Ref, No CR-—121

GOVERNMENT OF MAHARASHTRA
INDUSTRIES AND LABOUR DEPARTMENT

REPORT OF
THE NORMS COMMITTEE

- PART 1I
(Section A)

.,
e -

[ Price—R8. 12 or 13 5]



GOVERNMENT OF MAHARASHTRA
INDUSTRIES AND LABOUR DEPARTMENT

REPORT OF
THE NORMS COMMITTEE

PART II

(Section A)

NAGPUR
GovERNMENT PRESS
1969



CONTENTS

Part 11
SECTION A
Notes, Summaries and Analysis PAGES
1. Engineering - n 1—249

2. Iron and Steel ., _ - 250—260



CONTENTS

Part 11
SECTION A
Notes, Summaries and Analysis Pacrs
1. Engineering .. e 1—249

2. TIronand Sted .. . 250—260



ENGINEERING INDUSTRY

In thisindustry the Committee adopted the same definition which was adopted by the previous ‘ Norms
Comtt?tltle:e for the purpose of classification of Awards Settlements and Agreements. The definition,
is as follows:—

 Manufacturing (including Smelting, Refining) of Non-Ferrous Metals and Alloys in Bas'c Forms;
Armaments; Structural Steel Products such as Joint, Rail, Sheet, Plate ; Iron and Steel Furniture;
Brass and Bellmetal Products; Aluminium Products ; other Metal Products such as Tin can; Sundry
Hardwares (including Agricultural Implements) such as G. I. Pipe, Wirenet, Nut, Bolt, Washer
Screw, Bucket, Cauldron, Cutlery ; Enamelling, Galvanising, Plating (including Electroplating), Polish-
ing and Welding of Metal Products; Manufacturing, Ass:mbling, Repairing, and Servicing of Machi-
nery of all kinds including Transport and Electrical Equipments (e.g. Prime Movers, Boilers, Diesel
Engines, Road Rollers, Machine Tools); Textile Machinery and Accessories; heavy Electrical Machi-
nery and Equipment such as Motors, Generators, Transformers, Electric Lamps and Fans, Insulated
Wires and Cables; Batteries; Electronic Equipments such as Radio Microphone, Electric Appliances
and Apparatus; Locomotives, Wagons, Coaches, Tramway, and other Rail Road Equipment (such
as Sleepers), Motor Vehicles of all types, Motor Vehicle Engine parts and accessories; Bicycles
Tricycles and Accessories such as Saddle, Seat Frame, Gear; Water Transport Equipment such as
Ships, Boats and Maiine Engines ; Air Transport Equipment including Aeroplanes, Aero-engines
and other Transport Equipment such as Animal-drwan and Hand-drawn Vehicles.’

During the relevant period the Committee scrutinised and examined 509 awards and 413 settlements
under the Industrial Disputes Act, 1947, and Central Provinces and Berar Industiral Disputes
Settlement Act, 1947. The division-wise break-up of these awards and agreements/settlements is as

follows : —

Division Awards Settlements/
Agreements
) (2) 3
Bombay .. .- 450 - 348
Poona .. .. 43 . 54
Nagpur .. e 16 ‘e 8
Aurangabad .. .. . 3
Total .. 509 413

The following list gives the names and references of 922 concerns to which these awards, agreements, settlements refer :—

Sr. No. Name of the Concern Reference

n (2) (3

AWARDS

Bombay Division

Date and page number of Mzharash-
tra Government Gazerte, Part 1-L

. o 22-1-59, (373-375).
.« 23-1-59, (Unpublished).
o 12-2-59, (687-689).

The National Industrial Works, Bombay .. e ae e ae

Plasto Metals, Bombay . vs ‘e e - .a ..
Inventors’ Industrial Corporation, Pvt. Ltd., Malad, Bombay .. .

PR T T

Inventors' Industrial Corpn. Pvt. Ltd., Malad, Bombay .. . . . oo 12-2-59, (687-689).
Steelage Industries Pvt. Ltd., Bombay e .. .. e . . -r 19-2-59, (720-722).
The Arc Brazer, Bo‘mbﬁy . .o .e .e .o - .. . e 223-32-553 ((336-59&)'&1 "
i .y »n . e . . . e . e =23-27, npublished).
e s Mg o .. 30-3-59, (Unpublished),

Bombay Reeds Mfg. Co., Bombay .. .o e ve .o .. . i
Laxmi 1}IEIlg:'.nt:eringgWorks, Bombay ‘e - .o 14-4-59, (Unpublished).
Amrican Spring and Pressing Works, Bombay .. .. .- . . .+ 16-4-59, {(Unpublished),
The Metropolitan Springs Pvt. Ltd., Bombay e e .e . .e oo 23-4-59, (1888-1897).

Premier Automobiles Ltd., (Machanite Foundry), Bombay .. .e .e ee  13-5-59, (Unpublished).
The Indian Hume Pipe Co. Ltd., Wadala, Bombay .e .. oe e .o 21-5-59, (2161-2171).

Hydro (Engineers) Pvt. Ltd,, Bombay e ‘e ae .. . .e e 29-5-59, (Unpublished),
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15 Murphy-Radio of India Ltd,, Bombay . . ‘s .. 18-6-59, (2674-2685),
16 Zenith Tin Works Pvt, Ltd., Bombay .. .. .. .- 20-6-59, (Unpublished),
17 The Greaves Cotton and Co. Ltd., Bombay . . 23-6-59, (530-589).
I8 Ravi Industries Pvt. Ltd., Thana .. 1-7-59, (Unpublished).
19 Bombay Metals and Alloys Mifg. Co. Ltd., Bombay 2-7-59, (2840-2842),
20 Mckenzies Ltd., Bombay .. 9-7-59, (2994-2997).
21 G.G. Dandekar Machine Works Ltd Bhlvand:, Dlst Thana .. 9—7-59 (2998-3015).
22 The British India Electric and Oxy- Acetvlene Welding Co., Bombay 20-8-59, (3684-3688).
23 Prabhat (Stove & Lamp) Products Co. Pvt. Ltd., Bombay . ve .. 3-9- 59, (3880-3882).
24 Steelage Industries Pvt. Led., Bombay .. . .. . e 24-9-59, (4181-4186).
25 National Conduits Pvt. Ltd,, Dalusar, Bombay .. . .o .. - 26-9-59, (Unpublished),
26 Sonawala Industries Pve. Ltd Kalyan . . .. . 1-10-59, (4319-4329),
27 Powers-Samas Accounting Machmes (Sales) Ltd. Bombay .. .. - 17-10-59, (Unpublished)
28 National Surgical Instruments Co., Bombay . . 29-10-59, (4801-4803).
29 Jeewanlal (1929) Ltd., Bombay . 5-11-59, (4845-4848),
30 Dadajee Dhackjee and Co. Pvt. Ltd., Bombay 31-12-59, (5662-5678).
31 Mckenzies Ltd., Bombay .. 7-1-60, (1-9).
32 The Bharat Barrel and Drum Mfg. Co. Pvt. Ltd Bombay 14-1-60, (99—105).
33 Singer Sewing Machine Co., Bombay 14-1-60, (106—113),
34 The Malleable Iron Steel Castmgs Co. Pvt. Ltd Bombay .t oo 21-1-60, (220—225).
35 ChlcagéTele%hong and Radio Co. Pvt. Ltd., & The Eastern Electric and Engineer- 28-]-(,0, (322—330),
ing Co ombay,
36 The Oriental Metal Pressing works Pvt. Ltd.,Bombay .. .- .- o 4-2-60, (437—443).
37 The Model Engineering Works, Bombay .. . .. .. . 18-2-60, (616—621).
38 M/s. Hakimrai Jaichand, Bombay . . -, . .. . 18-2- 60 (638—641).
39 (1) Kamani Engineering Corpn., Bombay .. . . . . 25—2-60, (797—2800).
(2) Kamani Metals and Alloys, Ltd., Bombay,
40 The Alcock Ashdown and Co. Ltd. Bombay . e . 25-2-60, (780—792).
41 The International General Electric Co. (India), Pvt Ltd Bombay . 25-2-60, (801—805),
42 Guest, Keen, Witliams Ltd,, Bombay . 25-2-60, (Unpublished),
43 Structural Engmeermg Works Ltd, Bombay .. . .e . 29-2-60, (Unpublished),
44 Mckenzies Ltd., Bombay .. .. .- . . .. 17-3-60, (1074-1075).
45 24-3-60, (1168—1171).

Mckenzies Ltd., Bombay . .. .e .. ‘e
Adrema Ltd., (Bradma of India Pvt. Ltd. ) Bombay . .. .
Mckenzies Ltd Sewree, Bombay

Adrema Ltd. Bombay ..

Bradma Ltd., Bombay.

(1) The Mazagaon Dock, Pvt, Ltd.,, Bombay

(2) The Richardson Cruddas Ltd., Bombay.

(3) The Alcock Ashdown & Co. Ltd., Bombay,

The National Machinery Mfg. Ltd. Kalwa, District, Thana .. .. -
The Hind Cycles Ltd., Bombay . . - .e
Quadri Tin Factory, Bombay .. .. .. . ..

Mazgaon Tin Factory, Bombay ‘e .. .. .. e

Heatly and Gresham Ltd., Bombay . . .. . -
Latham Abercrombie and Co. Pvt. Lid., Bombay .- . .- e
Structural Engineering Works Ltd. Bombay .e ‘e ..
The Saurashtra Engineering Coporanon. Pvt. Ltd Bombay

Gaument-Kalee Pvt. Ltd., Bombay

The Greaves Cotton & Co. Ltd. Bombay .- e .-

Recondo Pvt. Ltd., Bombay ‘e . .. .. -

Hima Spun Pipe Co Bombay .. .. - .-

Hima Engineering Co Bombay .

The Ruston and Hornsby india Pvt. Ltd., Bombay . .- .
Greaves Cotton and Crompton Parkmson, Pvt. Ltd., Bombay ‘e .e

The Grezves cotton and Co. Ltd., Bombay - . . v

M/s. Hakimrai Jaichand, Bombay ..

The American Spring and Pressing Works, Bombav

The Asha Engineering Industries, Pvt., Ltd, Bombay

Bombay Cable Co. Pvt. Ltd. Bombay .

Thne Mazgaon Tin Factory, Bombay .

The Indian Hume Pipe Co. Ltd. Bombay

Bharat Bijlee Ltd., Bombay ..

The National Machmery Mfgs. Ltd Kalwa, Dlstl’lct Thana

National Machinery Mfg. Ltd, Kalwa, Thana District

Lallubnai Naraindas Metal Factory, Bormbay

The M. Electrical and Mechanical Appliances Pvt. Ltd Bombay

The Sanghi Motors (Bombay) Pvt. Ltd., Bombay

The Sohal Engincering Works, Bombay . - .. ..
Jeewanlal (1929) Ltd., Bombay .- . . or - ..
M/s. Fali & Homee Bros Bombay ..

The Hind Cycles Lad., Bombay .. - ; .

Standard Drum and Barrel Mfg. Co., Bombay - -

The French Motor Car Co. Ltd., Bomba .. v
Saurashtra Engineering COrporatlon Pvt, Ltd Bombay -

Bharat Cables Pvt. Ltd., Bombay

The Hind Cycles Ltd., Bombay . .

The Upadhyaya Electrical Industries Pvt. Ltd Bombay

Elex Sales Corporation, Bombay -

G. B. Tapkire Brass Factory, Nasik -

T'ne Ruston Foundry, Bombay - - .. .. .. . ‘.
The Fargo Mantle Products, Bombay . . ce e “

7-4-60, (1362----1370).
8-4-69, (Unpublished).
21-4-60, (1483-—1485).

21-4-60, (1486—1489).

26-4-60, (Unpublished).
28-4-60, (1635—1796).
28-4-60, (1801—1804).
19-5-60, (81—84).
19-5-60, (85—88).
23-5-60, (Unpublished).
26-5-60, (196—201).
26-5-60, (206—208).
2-6-60, (272—280).
3-6-60, (Uupublished),
7-6-60, {(Unpublished).
9-6-60, (381—386).
9-6-60, (398—402).
15-6-60, (Unpublished),
16-6-60, (Unpublished),
23-6-60, (530—589).
30-6-60, (658—660).
30-7-60, (Unpublished).
4-8-60, (Unpublished),
8-69, (Unpublished),
60, {999-1000).
0, (1001—1014).
0, (Unpublished).
0, (119i-1192).
0, (1350—1356).
0, (1411-1412).
0, (1481—1483).
-60, (Unpublished).
18-10-60, (Unpub ished).
20-10-60, (1764—11768).
20-10-60, (1773—1777).
10-11-60, (1919—1930).
17-11-60, (2877—2885).
28-11-60, (Unpublished).
1-12-60, {3030—3034).
8-12-60, (3092—3035).
-12-60, (3096~—3099).
-60, (Unpub'ished).
60 836|—-—3363)
—7
| (Unpubllshed)
61, (109—111).

0-
1-8-
1-8-6
7-B-6
5-8-6
5-9-6
2-9-6
9-9-6
9-9-
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92 Fraser Turner & Co., Bombay ‘e . . 19-1-61, (221—224).
93 Lans Metal & Enamel Works Pvt Ltd. » Bombay .. . 19-1-61, (237—242).
94 The Garlick and Co. Pvt, Ltd. Bombay . 19-1-61, (243—248).
95 NM/s. A ]. Bros,Bomhay .. 2-2-61, (349—352).
96 The Premier Automobiles Ltd,, Kurla, Bombny 16-2-61, 5458—-—47531
97 Balmer Lawrie & Co. Ltd,, Bombav 16-2-61, (Unpublished).
98 Tne Premier Automobiles Ltd , Kurla, Bombay 15-3-61, (1170—1191).
99  Anglo American Marine Co. Pvt. Ltd., Bombay 23-3-61, (7210—717).
100 M/s. Hakimarai Jaichand, Bombay .. 6-4-61, (855—861).
101 Tne East Asiatic Co. (Indm) Pvt. Ltd., Bombay 10-4-61, (Unpublished).
102 Bnarat Cable Pvt. Ltd,, Bombay 16-5-61, (Unpublished).
103 The Bhara: Barrerl & Dsu.m Mft. Co Lzd, Bombav 18-5-61, (1167—1173),
104 The Premier Automobiles Ltd., Bombay .. 8-6-61, (1305—1312),
105 Khandelwal Mfg. Corporation, Pvt, Ltd., Bombay 15-6-61, (1350—1354).
106 Jayant Metal Mfg. Co., Bombay . 22-6-61, (1410—1434),
107 The Paramount Commerclal Corporation Put. Ltd Bombay .. 6-7-61, (1573—1576).
108 Tne Investa Machine Tools and Engineering Co. Lid, Bombay 12-7-61, (Unpublished).
109 Bradma of India Pvt. Ltd,, Bombay 10-8-61, (1840—1850).
110 The Bombay Engineering and Metal Pt Ltd Bombay 7-9-61, (2131—2133).
111  National Machinery Mfg. Ltd., Kalwa, Dlatrlct Thana 14-5-61, (2206—2208).
112 Acme Bobbins and Shuttles Pvt Ltd, Bombay 21-9-61, (2247—2250).
113 Fargo Mantal Products, Bombay ., 28-9-61, (%3;8——%2%5).
114 Hydro (Enginecring) Pvt. Lid. Bombay I(Z) 10-61, (2‘; 6—-25‘”)-
115 Hydro (Engineering) Pvt, Ltd., , Bombay 19-10-61, (2 ?3_2620)-
116 Indian Hume Pipe Co. Ltd,, Thana |9-|8 61, (2225—2629;‘
117 Regal Motors, Bombay 19-10-61, (2 7 _2680 .
118 The Premier Autornoblles Ltd Kurla, Bombay 26-10-61, (2393:2896)-
119 Bombay Cable Co. Pvt. Ltd., Bombay . 9-!: -6l, (2 o 2902)).
120 The New Standard Engmeenng Co. Pvt, Ltd Bombay 9-11-6l, (2307-—29]3 )
121 National Machinery Mfgs. Ltd., Kalwa, D;stnct Thana .. g-” 6: 53094:3098%
122 Sewree Engineeri ‘%Worka Bombay . %3— - gl (3]03—3|06)-
123 Bajaj Electrical Ltd,, Bombay 9-” ol (Unpabl sned)
124 United Metal Industnes Bombay .. .. 2 -IZ " Unpubl!sh d)‘
125 Maganlal Chhaganlal Pvt. Ltd. Prop Standard Drum & Barrel l\fIfg Co Bombay . 6-12 6| (34||;}_314|§) .
126 Gannon Dunkerley & Co. Ltd. , Bombay .. . .. l4—|2 6I éUn Erehany
127 Electric Construction & qu.upment Co. Ltd., Bombay }g_lz gl (Unpublllqh:d)'
128 The Jupitor Foundry, Bombay . . SR 81 (Ungubhsned)'
129 The Acme Mfg. Co. Ltd., Bombay . c 2-1-62, (Un ublished)
130 Maganlal Chhaganlal Pvt,, Ltd,, Bombav Prop Standard Drum & Barrel M.fg O. .. | -I.62. (W 8p_ Plished).
131 The East Asiatic Co. Indja Pvt. Ltd Bombay . . T -'-62, (Unpublished)
132 Mckenzies Ltd., Bombay ‘e 2 - I- 62. (363—399). .
133 Siemens Engmeermg and Mfg. Co. of India Pvt, Ltd Bombay 26 Cssaer
134 The Hamiltan Industries Pvt. Ltd., Bombay . 8 o Gor—3 77,
135 Swastik Rolling Shutters and Engmeerlng Works, Bombay B2, 62' (Unpublished)
I3 Practical Engineering Co., Borbay .. . 1-3-62, (1032—1042).
Metro Engineering Works, Bombay _
:gg The Bomfg)av Mental & Alloys Mfg. Co, Pwt. Lad,, Bombay g g 25. g}{)rl}]l;u—-blllags;l)
139 The East Asiatic Co .(India) Pvt. Ltd., Bombay .. 103-62, (Unpublisncd)
140 The Bombay Metal & Alloys Mfg. Co. Pvt. Ltd. Bombay 15-3-62. (11 7‘6_“9” )
141 The Premier Automobiles Lid,, Kurla, Bombay .. 5. 4-62' (143 7_1440)'
142 The Premier Automobiles Ltd., Kurla Bombay . 26-4- 62' (I66|—-1664)-
143 'The Amar Brass & Iron Works Pvt. Ltd., BombaY 26-4-62. (I665—-—1666):
144 The Ashok Steel Cham Mfg. Co., Bomba}' . 21-4-62. (Unpublished).
145 The Acme Mig. Co. Ltd., Bombay . : 28-4-62, (Unpublished),
146 The Acme Mfg. Co. Ltd., Bombay . 3.5.63 (1779—1781).
147 Mulchandani Electrical & Radio lndustrles, Bombay 17-5-62. (1954—1957),
148 Standard Drum and Barrel Mfg. Co., Bombay 17-3-62 (1957— 19837,
149 M/s. Hakimrai Jaichand, Bombay .. 17563 (1966—1969).
150 Gamnon Dunkerley and Co, Ltd,, Bombay 175 es (1970—1978).
151 Steuctural Engincering Works Ltd., Bombay 17-5-62, (2027—2032).
152 E.W. Stevens & Co. Pvt, Ltd., Bombay Y 62, (2047—2055),
153 John Roberts & Co. Pvt, Ltd,, Bombay . Found 3| 5-62, (2124—2127),
154 Mjs. Snah Kikabhai Hari Valabhdas and Sons TYPC ou b"" 76-62. (2306—2308),
155 The Premier Automobiles Ltd., (Mechamte Foundry) Wadala, Bombay 5.7-62, (2726).
156 Universal Metal Refinery, Bombay .. " 11-7-62, (Unpublished).
157 Somani & Co. Pvt. Ltd., Bombay .. . . .. . - 12762, (2770—2779).
158 Steelage Industries Pvt. Ltd Bombay . 19-7.62. (2862-2863).
159 Somani and Co. Pvt, Ltd, Goregaon Bombay Bombi 26.7.62, (1920—2975).
160 Bombay Rolling Shutters and Engingering Works. Bom aY . %6-7-62, (1926—2933).
161 Bajaj glecltnﬁals lI),td Bombay e .. . 2-8-62. (2963—2967).
Arco Steel, Bombay .. ) v 19—3023).
163 Scmns Engieeii 4nd Mg Co,of s e Lid, Bombey et Qo
164 Avery a.nd Co. of India Pvt, Ltd BombaY . 23-8-62, (3492—3496).
165 M. R. Industries Ltd., Bambay (Murphy Ra‘ho) 30-8.62, (3537—3542),
166 'The Gramophonre Co. Ltd Bombay . 6-9-62, (3676—36853).
167 Guest, Keen, Williams, Ltd Bombay .- . . .. .. 13.9. 62 (3795—3797).
168 The Premier Automob:ies L!d Kurla, Bombay b v ‘e v 13-9. 62 (3812—3816).
169 The Mahalaxmi Bobbins Mfg. Co. Pvt. Ltd,, Bomh ay - 13-9-62" (3824—3826).
170 National ll\/ﬁachcllnlslry Mfg. ({JtdBKna:{x; District Thana 13-10-62. (Unpublishgd).
Mulchan arottamdas, Bo Tl rivy
H’l% TM}I: National Ekco Radio and Engmeermg Co. Ltd. Bombay 25-10-62, (4205—4208)

Patel Electrical Industries, Bombay . ‘e .e

25-10-62, (4209—4216).




8)) (2) (3)

174 The Janak Mfg. Works, Bombay .. 25-10-62, (4222—4224).
175 M/s. M. Gulamabbas and Co., Bombay 29-11-62, {(4925—4927).
176 Cable Corporation of India, Bomb.x\ 29-11-62, (4928—4930).
177 The Shree Ram Mills Ltd., Enge. DIVISIOH, Bombay .- 20-12-62, (5219—5221).
178 Bombay Iron Works, Bombay . .- - 27-12-62, (5332-5334).
179 Amar Industries, Bombay .- .- .- . . 3-1-63, (1—4).

180 Raj Bucket Factory, Bombay 3-1-63, (21—27).

181 Jetha and Co., Bombay 31-1-63, (399——401).

182 Gannon Dunkerly and Co. Pvt Ltd Bombay 6-2-63, (Unpublished).
183 The Sharif Electrical Works, Bombay . - - 7-3-63, (742—744),
184 Voltas Limited, Bombay .. ‘e 14-3-63, (827—8467).
185 The Universal I\Iechamcal Works Pvt. Ltd Bombay . 28-3-63, (1145—1151).
186 Kooaverji Devshi and Co. Pvt. Ltd., BOmbay e 28-3-63, (1169—1172).
187 Malik Electric Works, Bombay . 4-4-63, (1222—1225).
138 Patel Electrical Industries, Bombay . 2-5-63, (1546-—1548}.
189 The Bombay Reeds Mfg. Co Goregaon, Bombay ve 2-5-63, (1562—1564).
190 (i) Prabhat {Stove and me) Products Co. Ltd., Bombay .e 9-5-63, (1636—1638).

(11) Prabhat Udvog Ltd., Bombay

191 The Excel Industries, Bombay . .- 9-5-63, (1639—1649).
192 National Machinery Mfg. Lid,, I\alwa, sttnct Thana . - 9-5-63, (1680—1653).
193  Bajaj Electricals Ltd., Bombay BN . 16-5-63, (1684—1680).
194 French Motor Car Co. Ltd., Bombay s . . . 16-5-63, (1696—1701).
195 The Ravi Industries Pvt. Ltd., Thana . . 23.5. 3, (1795—1799)
196 Investa Machine Tools and Englneermg Co. Ltd Bombay .- 23-5-63, (1809—18 19):
197 Philips India Ltd., Bombay .. . .. 23- 5 63, (1803—1808).
198 M/s. Kanulal Chotalal and Co., Bomba .. . .e 0-5-63, (1888—1891)
199 Bharat Barrel and Drum Mig. Co. Pvt. Ltd Bombay - . 30 5-63, (l894—-l897).
200 Voltas Limited, Bombay . .. 30-5-63, (1935-1936).
201 Investa Machine Tools and Engmeenng Co. Ltd. Bombay .- 10-6-63, (Unpublished)
202 The National Machinery Mfg. Ltd.; Kalwa, Dist, ' Thana .- 27-6-63, (2216—2220). ’
203 Star Textile Engineering Works Ltd Bombay . .. 3-7-63, (UHPUbhshed)
204 The M. V. M. Industries, Ghatkopar, Bombay 4-7-63, (2273—2276).
205 The Textile Engravers Ltd., Bombay 1-8-63, (2593—2597),
206 Calico Industrial Engineers, Andhert, Bombay 1-8-63, (2607—2g 5
207 Great Western Engineering Works, Bombay 8-8-63, (Unpublished
208 The Automotive Mfgs, Pvt. Ltd., Bombay .. 17-8-63, (Unpublisheq!"
209 The British Indian Electric and Oxy-Acetylene \rVeldmg Co Bornbay .. 20-8-59, (3684— 3538 ))
210 Indian Hume Pipe Co. Ltd., Bombay . 22-8-63, (UHPUbhsh
211  Bradma of India Lutd., Bombay ed).

239

240
241
242
243
244
245
246
247

249
250
251

The Eastern Rolling Shutters Mip. Co. Bombay

Bharat Barrel and Drum Mfg. Co. Pvt. Ltd Bombay ..

The Associated Electrical Industries (India} Pvt Ltd., Bombay
The National Machinery Mfgs. Ltd., Kalwa, Dist. Thana ..
Air Conditioning Corporation Ltd. Bombay .o
Indian Tool Mfg. Ltd., Bombay e
Bombay Metal and Alloys Mfg Co. Pvt. Litd. Bombay .-

The Skoda (India) Pve. Ltd., Bombay .-

The Mather and Platt. Ltd., "Bombay

The Elecon Engineering Co Bombay e

Metropoliton Springs Pvt., Ltd Bombay ..

Jeewantal (1929) Ltd., Bombay . ‘e

‘The Himco (India) Pvt Lid., Bombay

International Burner Mfg, Co Bombay .

The Lirht Metal Works, Bombay .- .. .. ‘e e
Indian Hume Pipe Co. Ltd., Bombay . - .
The East Asiatic Company India Pvt. Lid. Bombay

Bharat Textile Engineering Works Bombay .

Shah Industries Nos. | and 2, Bombay ..

The New Associate Commercial Enterprise Pvt, Ltd Bombay
Bhatia Industries Co., Bombay .

M/s. Javantilal Narayandas and Co., Bomba

(i) Prabhat (Stove and Lamp) Products Co. Pvt Ltd Bombay
(s1) Prabhat Udyog Ltd., Bombay,

Bhiwandiwala Industnes Bombay .. .. .

The Titin Engineering Works Bombay

Marvin and Co., Bombay ..

Engineering Products Ltd,, Bombay

(1) The English Electric Co. Ltd. Bombay

{2) The English Electric Co. of Indla Ltd, Bombay

The Kamani Engineering Corpn. Ltd., Kurla, Bombay - ..

M/s. G. T, Badamia and Sons, Bombay

Jeewanlal (1929) Lad. Bombay ..

The National Metal Industnes Bombay ..

The Photogravurs (India )} Pvt. Ltd. , Bommbay

Bharat Springs Pvt. Ltd,, Bombay ..

The Acme I\Fanufacturmg Co. Ltd. Bombay .
Swastic Rolling Shutters and Engmeermg Works, Bombay
Central India Machinery Mfg. Co, Ltd, Bombay

The Ronuk Industries Ltd,, Bombay . .

The Precista (India) pvt., Ltd Bombay ..

The Bharat Barrel and Drum Mfg Co. Pvt Ltd, Bombay

29-8-63, (2785——279)
29-8-63, (2793-2794).
29-8-63, (27952797,
29-8-63, (28042815
12-9- 63 (2960—-—2962)
12-9-63; (2963—729¢3).
20-9- 63, (Unpubhshed)
30-9-63, (U npub],shed)
10-63, (3221—3724)
-10-63, (32253526,
10 63 (3232'-—3236)
10-63, (3237—3543);
10-63, (3258—3260)'
10-10-63, (3298—3305);
17-10-63, (3353-—3355)'
24-10-63, (341034 ),
21-10-63, (UnPUbhshed)_
24-10-63, (34123422
31-10-63, (3459—3465).
7-11-63, (3608-——36I6):
21-11-63, (3936—3939).
28-11-63, (3994—2001).
28-11-63, (4021-—4027).
5-12-63, (4060—4077).

5-12-63, (4085— 4086).
19-12-63, (4342—4348),
26-12-63, (4442—4447).
23-1-64, (278—280).
30-1-64, (350——351).

27-2-64, (644—669),
27-2-64, (726—1729),
27-2 64, (733—734).

6
303 -64, (1097—1|oo§
24-4-64, (1175—1178),
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252 'The Inventors’ Industrial Corporation (Pvt.) Lad., Bomba 1187).
253 New Standard Engineering Co., Bombay .. y g_tg:: “Lgt”(“;_
254 Poysha Engineering Co. Bombay .- .. 9-4-64, (1 284—1287).
255 Pilot Engincering V\lorks. Bombay 9-4-64, (1291—1293).
256 Sewree Engineering Works, Bombay . 9-4-064, (1299—1302).
257 The National Industrial Corporatmn Bombay 16-4-64, (1352—1333).
258 The Azad Pin Works, Bombay . 23 4—64, (1519—1522).
259 The Steel Containers Ltd., Bombay . . ) 5-64, (1674—1678)
260 Vanguard Engineering VVorks Bombay . 5 64, (lo79—1681).
261 Steelage Industries Pvt, Ltd., Bombay .e . 4-5-64, (1769—1783).
262 The Acme Manufacturing Co Ltd., Bombay . . H—S 64, (1786—1788),
263 The Kamani Metais and Alloys Ltd Kurla, Bombay . 21-5-64, (1837—1853).
264 N. G. K. Electrical Industries, Bombay . 21-5-64, (1863—186¢).
265 The Bombay Switchgears, Bombay .- I 1-6-64, (2098—2103).
266 The Bombay Switchgears, Bombay . .. 25-6-64, (2200—2204).
267 Shaparia Dock and Steel Co, Pvt. Ltd. Bombay . 25-6-64, (2205—2208).
268 The National Machinery Mfgs. Ltd., Kalwa, Dist. Thana 2-7-64, (2248—2260).
269 The Steel Structures Pvt. Ltd., Bombay . 9-7-64, (2330—2333).
270 Small Parts Mfg. Co., Bombay .. e . - . 16-7-64, (2399—2403).
271 Sewree Engineering Works, Bombay . - 23-7-64, (2501—2507).
272 The Indo Berolina Industries Pvt. Ltd., Bombay 30-7-64, (2549—2354).
273 The Upadhyaya Electrical Industries, Put. Lid., Bombay 30-7-64, (2560—2565).
274 'The Bombay Surgical Works, Bombay . 30-7-64, (2566—2571).
275 The Shamsher Sterling Cable Corpn. Ltd Bombay . 6-8-64, (2657-2658).
276 Sion Automobiles, Bombay . .. . 13-8-64, (2717-2718).
277 Model Engmeermg Works, Bombay .. 27-8-64, (2939—2943).
278 The Bombay Constructmn and Engmeermg Co (Pvt ) Led. Bombay v 3-9-64, (3015—3018).
279 M. R. Industires Ltd., Bombay . . . 10-9-64, (3081—3092).
280 G. M. C. Himco Industries Ltd., Bombay .. . ‘e .. 10-9-64, (3108-—3117).
281 Venus Stecel Products {India}, meay .. .. . . e 17-9-64, (3164-3165).
282 Picon Pvt, Ltd., Bombay . o . 24-9-64, (3269—3279).
283 The Trinity Manufacturing Works Pvt. Ltd. Bombay . - 1-10-64, (3374—3376).
284 Engineering Products Ltd., Bombay . . . 1-10-64, (3382—3391).
285 The Electro Equipment Corpn v Lad. Bombay 1-10-64, (3403—3414).
286 The Elphonston Rolling Mills, Bombay .. . - .. 22-10-64, (3618—3621).
287 Shaparia Dock and Steel Co. Pvt. Ltd., Bombay .. e . 22-10-64, (3635—3637).
288 The Eastern Aluminium Works, Bombay . .- . . 29-10-64, (3716—3719).
289 The Poysha Industiral Co. Ltd. Bombay - - .- 12-11-64, (3861—3869).
290 Huns Engineering Works, Bombay - . - .. - 3-12-64, (4142-4143).
291 Oriental Can Mfg. Co., Bomba . .- . - 10-12-64, (4243—4248).
292 Shaparia Dock and Steel Co. Pvt Ltd. Bombay .- - .- e 31-12-64, (4474——4477).
293 National Garage Pvt. Lid., Bombay. . .. ... .- . . 31-12-64, (4489—4492).
294 The De Smet (India) Pvt. Ltd., Bombay . 7-1-65, (4—10).
295 The Amar Steel Container Corpn,, Bombay 21-1-65, (192—194).
296 Kooverji Devshi and Co. Pvt. Ltd., Bombay 4-2-65, (34F—345).
297 The Bharat Barrel and Drum Mfg. 'Co. Pt L., Bombay . ‘e 18-2-65, (598—605).
298 Jyoti Metallizing Corpn., Bombay .. .- e . 18-2-65, (608—610).
299 Ramsahay Raikumar Rolling Miils, Thana . . . 4-3- 65, (743—746).
300 The Hind Cycles Ltd., Bombay ==  «c a0 .. 17-3-65, (B34—B48).
301 Hydro (Engineers) Pvt, Lad., Bombay .- . - 1-4-65, (1051—1058).
302 The Ferrocast Pvt. Ltd., Bombay .. . 8-4-65, (1151—1158).
303 The Swastik Metal Indusmes, Bombay .. .o . e . 22-4-65, (1359—1362).
304 The Chaganlal Iron Works, Chalisgaon .. .. -- .. ‘e 22-4-65, (1363—1367).
305 New India Industries Ltd., Thana .. . . - . 22-4-65, (1385—1389).
306 S.S. Miranda Pvt. Ltd., Bombay .- 22-4-65, (1396—1398).
307 The Regal Motors, Bombay 6-5-65, (1655—1658).
308 The Indian Standard Metal Co. Ltd. Bombay . . 6-5-65, (1675—1683).
309 The Mercantile and Industriai Development Co. Put. Ltd Bombay - 20-5-65, (1843—1848).
310 ‘The Bombay Metal Press Factory, Bombay . .. 27-5-65, (1963—1976).
311 Bombay Cycle and Motor Agency Ltd., Bombay . 3-6-65, (2020—2023).
3§2 The Ramkishan Metal Works, Bombay .. . . - .. 10-6-65, {2048-2049),
313 The Alpha Electric and Engg. Co., Bombay . .. . .. 29.7-65, (2638-—2640).
314 The Alpha Electric and Engg. Co., Bombay e .. .o .. 29-7-65, (2644-2645).
315 Apha Switchgear Corporation, Bombay . e e - ‘e 5-8-65, (2692—2694).
316 The Calama Industries Fvt. Ltd., Bombay . . .. ‘e 12-8-65, (2752—2755).
317 Bhandary Mctallurgical Corpn. Pvt. Ltd., Bombay .. e 12-8-63%, (2761—2763).
318 Steelage Industries Pvt. Ltd., Bombay . 26-8-65, (2959—2961).
319 The Best Silver Co., Bombay 9-9-65, (3102—3103).
320 Guest, Keen, Williams Ltd., Bombay (Branch Office at Ballard Estate) 9.9.65, (3106—3113).
321 The United Works Pvt, Ltd Bombay . 9-9-65, (3119—3126).
322 M/s. Shaparia Dock and Steel Co. Pvt., Ltd. Bombay 16-9-65, (3186—3192).
323 Gannon Dunkerley and Co. Ltd., Bombay . - l6-9-65. (3193—3199),
324 The American Spring and Pressing Works Pv. Lid,, Bornbay .- 7-10-65, (3519-3520).
325 Andheri Metal Refinerv and Foundry, Bombay .. 14-10-65, (3587—3589).
326 New Standard Engineering Co. Ltd., Bombay o . .. 21-10-65, (3646).
327 (a) The Greaves Cotton and Co. Ltd Bombay .. . 28-10-65, (3703—3714).

(b) M/s. Greaves Cotton and Crompton Parkinson Ltd., Bombay

(¢) The Kanyon Greaves Pvt, Ltd., Bombay.
328 Central Distributors Ltd., Bombay 28-10-65, (3715—3718).
329 Shetty Chemical and Engmeermg Works Pvt Ltd Bombay 28-10-65, (3719—3722).
330 Ambijka Engineering Works, Bombay 2-12-65, (4144—4149),
331 International General Electric Co. {lnd:a) Pvt. Ltd-. Bombay 2-12-65, (4158—4178).
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333
334
335
336
337
338
339
340
341
342
343
344
345
346
347
348
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352
353
354
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356
357
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360
361
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376
377
378
379
380
381
382
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385
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387
388
389
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393
394
395
196
397
398
399
400
401
402
403
404
405
406
407
408
409
410
411
412
413
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Radio Foundation Engineering Ltd. and Hazarat and Co., Bombay
The Standard Batteries Ltd., Bombay . . - .
Alexandra Engineering Works Pvt. Litd., Bombay . .
Girdharlal 8. Shah and Sons, Bombay . . . ..
Air-conditioning Corpn. Ltd, , Bombay .. ‘e .- .
The Indian Hume Pipe Co. Ltd. Bombay .- .- .
Amze] Private Ltd., Bombay - . .s .. .e
Bradma of India Ltd Bombay .. - .- .. ..
The Modet Eng:neermg Works, Bombay .. . .e ..
T. Maneklal Mfg, Co. Ltd., Bombay . . ‘e ..
S. A, Engineering Works, Bombay .. - . .

Kotecha and Co., Bombay .. .. - - .

M/s. Hakimrai Jaichand, Bombay - . .
The Gujerat Metal Industries, Bombay .. . .
G. G. Dandekar Machine Works Ltd., Bombay .. .

Navbharat Udyog Structural Engg. Works, Bombay . .
Bhandary Metallurgical Corporation Pvt. Ltd., Bombay .. .
The Premier Automobiles Ltd., Kurla, Bombay . -
Delta Electric and Engg. \Vorks Bombay . .. .. .

Solar Electric Trading Co. Bombay - e .e
G. G. Dandekar Machine Works Ltd. Bombay .. .
The Eastern Electric Light and Power 'Co. Pvt. Ltd. Bombay .
Bharat Cables Pvt, Ltd., Bombay .. .. . .
Sanghi Mators (Bombay) Pvt. Lad. Bombay - . -
Jafkay Pvt. Ltd,, Bombay .. . . .. .
Ajit Radio Corpn Bombay . . .

The Gujarat Industries Pvt. Ltd. Bombay .
Asia Engineering Co., Bombay . . . -
Auto Accessories (Indxa) Lid. Bombay . .
The Vasant Industries and Engmeermg Works, Bombay
The Rattan Industries, Bombay ..

The National Machinery Manufacturers Ltd Kalwa Dlst ‘Thana
Maharashtra Steel Rolling and Engineering Works, Bombay .o
Electro Metallics, Bombay .. . .o .-
United Wire Ropes Ltd., Bombay (Thana) e . .
Excel Industries, Bombay .. . .s . ..
National Garagc Pvt. Ld., Bombay . .- .s
The Amalgamated Electnc:ty Co. Ltd Bombay .. .
Standard Engineers, Bombay. e . .-
Jaibharat Poles Mfg. and Engg Co. Bombay - .. .
Paper Mill Plant and Machinery Mfg Ltd. Bombay
The Bharat Containers Pvt, Ltd., Bombay

M/s. Jivraj Karsan and Bros., Bombay ‘e .. .
United Motors (India) Ltd., Bombay .
Western Mechanical Industries Pvt. Ltd. Bombay .
Globe Auto Electricals Ltd., Bombay e .
The Gannon Dunkarley and Co. Ltd. Bombay .- .

-

The Western India Engineering Co., Bombay e .- -
The Macphile & Co. Pvt. Ltd. Thana .. .. .e ..
The Bombay Surgical Co., Bomba .e .. ..
‘Th Indian Link Chain Mfg Ltd., Bombay ‘e .. .
Ashok Nut Bolts Industries, Bombay .e
The National Machinery Mfg. Lid., Kalvsa, DlStl’lct Thana . .
Asia Engineering Co., Bombay .s . .
Unijted Motors (]ndla) Ltd. Bombay .. .. . .o
Ganesh Engineering Works, Bombay . .o .e ..
The International Spring Industries, Bombay .- .. .
Fredrick Herbert, Bombay .. .-
The Consolidated Pneumatic Tool Co. (Indm) Ltd, Bombay ..

United Motors (India), Ltd., Bombay

The Consolidated Pneumnatic Tool Co (Indla) Ltd Bombay
National Industrial Works, Bombay .-
The Asian Cables Corpn. Ltd Bombay .. . .o
Thana Engineering Pvt., Ltd., Chembur, Bombay .-
General Electrical Industrles, Bomba ..
The Star Textile Engineering Works Ltd Bombay .
Lucas Indian Service Pvt,, Ltd., Bombay .. ..
Bhatwadekar Bros. ‘SPvt D Ltd. Bombay .
Hercules Hoists 1.td., Bombay -
Chowgule & Co. (I—lmd) Pvt. Ltd Tha.na .o .
Central Tin Woiks, Bombay .e . .
Light Metal Works, Bombay .
Tahira Industries (India) Pvt., Ltd., "Bombay . .
Devidayal Stainless Steel Industries P, Ltd., Bombay ..
Shaparia Dock & Steel Co. Pvt, Ltd., Bombav

N. G. K. Electrical Industries, Bombay “n ..
Killick Nixon & Co. Ltd., Bombay ‘e
The Automotive Industries Service, Bombay
Remington Rand of India, Bombay .

-

-
a
-
-
.
-
-
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I. N. Marshall & Co. (“;teel Engmeermg & Splra‘{ Deptts ) Pvt. Ltd Bombay

Hedavkar Mechanical Works Pvt. Ltd., Bombay .
Ajmera Industrial & Engg. Works, Bombay . .o
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16-12-65, (4385—4398),
16-12- 65 (4410—4421).
23-12-65, (4514—4521).
23-12-65, (4522-—4524),
23-12-65, (4525—4527).
30-12-65, (4667—4686),
30-12-65, (4687—4692).
6-1-66, (13—30).
6-1-66, (486—52).
17-2-66, (580—586).
17-2-66, (587—5%50).
17-2-66, (591-—594),
10-3-66, (790—794).
24-3-66, (873—874).
24-3-66, (886—894).
31-3-66, (962—964).
31-3-66, (967—970).
31-3-66, (571——978).
66, (1144—1146).
66, (1303—1310).
66, (1324-—1332).
66, (1390—1392).
66, (1431—1433).
66, (1440—1442).
66, (1531—1532).
26. (1674—1676).
6

i
I-
4-
21-
21-
28-

!

6, (1770—1772).
6, (1773—1774).
9-6-66, (1782—1797).
16-6-66, (1879—1883).
23-6-66, (1974—1986).
30-6-66, (2052-2063).
7-7-66, (2135—2136).
14-7-66, (2214—2216).
14-7-66, (2241—2257).
14-7-66, (2258—2760).
14-7-66, (2261—2262).
14-7-66, (2268—2269).
28-7-66, (2390—2394).
4-8-66, (2451—2454).
4-8-66, (2462—2469).
4-8-66, (2470—2474).
18-8-66, (2624—2627).
18-8-66, (2646—2648).
22-9-66, (2952—2954).
22-9-66, (2960—2953).
20-10-66, (3326—3339).
27-10-66, (3416—3422).
27-10-66, (3423—3442).
3-11-66, (3526).
3-11-66, (3537).
10-11-66, (3640).
1-12-66, (4063-4064).
8-12-66, (4083—4088).
22-12-66, (4335-4336).
29-12-66, (4409—44|8).
29-12-66, (4453—4455),
12-1-67, (243—249).
19-1-67, (317—326).
19-1-67, (339—341).
19-1-67, (350—358),
26-1-67, (436—44]).
16-2-67, (669—680).
16-2-67, (681—684).
16-2-67, (685—687).
23-2-67, (801—803).
7, (892—940).
7, (975—980).
7, (1024—1026).
7, (1163—1165).
7, (1187—1192).
7, 51444—1445).
(
{

3-
4-
4-
4-
4-
5-
5-
5~
[
G-
6~

5-
5-
9-
2-
9.
9-

7, (1570—1575).
7, (1654—1661).
7, (1897—1899).
7. (2171—=2172).
7, (2253—2256),
7, (2259—2261).
7, (2304—2318).
A (2350—2355).
7, (2361—2364).
7 (2447—2449).

-3-6
-3-6
-3-6
-3-6
-3-6
-3-6
-4-6
-4-6
-4-6
-5-6
-5-6
-5-6
-5-6
-6-6
-6-6
-6-6
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National Machinery Mfgs. Ltd., Kalwa, Thana
The Scientific Instrument Co. Ltd Bombay
The Bombay Ename! Works, "Thana
Harish Engineering Works, Bombay
Telerad Pvt. Ltd., Bombay

Fixwell Industrial Engineers, Bornbay .
Britelite Electric Industries Pvt, Ltd. Bombay
Jolly Kitchen Equipment Pvt. Ltd_, Bombay
Guest, Keen, Williams Ltd,, Bombay .
The Ashok Nut Baolts lndustrles Bombay .
Indian Cable Co. Ltd., Bombay .

The Acme Bobbins & Shutters Co. Pvt. Ltd., Bombay |

Britalite Electric Industries Pyvt, Ltd, Bombay
Allenbury Engineers Pvt, Ltd, Bombav

Anandji Haridas & Co. Pvt, Ltd. Bombay & M/s. Anand Indusiries, Bombay'

French Motor Car Co. Ltd., Bombay

Hydro (Engineers) Pvt. Ltd., Bombay .
M/s. Poysha Industrial Co. Ltd Bombay . .
P. H. Jadhav & Co., Thana .
Great Western Engg. Works Bombay

Thne General Electric Co. of India Pvt. Ltd' Calcutta,

Engineering Products Ltd., Bombay
Scindia Workshops Lad., Bombay
Hercules Industries, Thana

The Tata Engmeermg & Locomotwe Co Ltd Bombay .
The Standard Roiling Shutters and Engmeerlng Works Pvt. Ltd.

Electro Engineering Co. Pvt. Ltd., Bombay
Chaganlal Iron Works, Chahsgaon ..

The Criental Can Mfg Co., Bombay

The Indjan Hume Pipe Co. Litd,, Nasik
Wharrior (India) Ltd., Bombay e ..
Warrior ([ndia) Ltd., Bombay .. ..
Advanson Engineering Co., Thana ,
Kumar Metal Industries, Bomba

Bhoruka Drum & Allied’ IndtIstrles Put. I_,td Thana

Todi Industries Pvt, Ltd., Bombay
Bhiwandiwala Industnes, Bombay .. ..

Poona Division

The Kirloskar Oil Engines Ltd., Kirkee, Poong
Dandekar Bros. Engineers & Fou.ndry, Sangli
The Indian Hume Pipe Co. Ltd., Miraj

.-

..

-

L

-

The Kulko Engineering Works Ltd Icnalk;zrany :

The Porwal Pore & Co., Poona

LI R T R

Ruston & Hornsby (Indja), Pvt. Ltd. Chmchwad Poon.

Cooper Engineering Ltd,, Satara
Kirloskar Qil Engines Ltd Poona. .
Shah Salzgitter and Jolly Put. Ltd., Satara

New India Development Corpn, Pvt Ltd,, P1mpr:, Poona

Kirloskar Oil Engines Ltd., Kirkee, Poona
The Indian Hume Pipe Co. Ltd,, Poona .
The Hind Metal Works, Karad, District Satara
Tne Production Tool Co., Ichalkaranji .
Maharashtra Metal Mig. Co. Poona ..

s

-

Matchwel Electricals (India) Litd,, Poona .. .

The Indian Hume Pipe Co. Ltd,, Hadapsar, Poona

The Globe Electric Stores & Works Shop, Poona
The Kirloskar Brothers Ltd., Kirloskarwadi

M /s. Vaidya Industries, Poona . ..
Matchwel Electricals (India) Ltd., Poona

The Rocket Engineering Corpn,, Kolhapur

The Indian Hume Pipe Co, Ltd Hadaspar, Poon.a

M/s. Ghatge Patil Industries Pvt. Ltd., Kolhapur

+n

Tne Refrigeration and Appliances Co. Pvt. Litd. Punpn, Poona

The Bombay Garage Pvt. Ltd., Poona ..
Indian Hame Pipe Co. Ltd., Kolhapur

M/s. Anantrao Jadhav & Co Kolhapur
The Henley Catrles India Ltd Poona

M/s. Manindra Owen Ltd. & Seven other Concerl:ls, Pimy ri, Poona ..
M/s Mahindra Owen Ltd, (M/s. K. S. B. Pumps Ltd, ), .El:’,lmpn Poona

R. K. P.tole & Co. Engineering Works, Kolhapur. .

483A The Kirloskar Brothers Ltd., Kirloskarwadi

484
485
486
487
488
489
490
491
492
493

Goodwyn Industries Corpn. (Ind:a), Poona

M/s. Philips India Ltd., Loni, Kalbhor, Poona
The Indian Hume Plpe Co. Ltd Poona

Masvy & Co. Pvt. Ltd., Poona .-

M/s. Vulcan Lavel Ltd., Pimpri, Poona

M/s. Metro Metal Industries, Kolhapur

Traub India Pvt, Ltd., Poona

The Atlas Capco India Pvt. Ltd., Poona ..
The Indian Hume Pipe Co. Ltd., Sholupur
Mahindra Owen Ltd. and Others. Pimpri, Poona

-
aw
.

)

.w

(]

+e

.

-

The Automotive & Allied Industries Pvt. Ltd., Lonawala, Poona

(BrOfﬁce at Bolznbay)-.-.
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15-6-67, (2534—2537).
15-6-67, (2538—2542).
20-7-67, (2812—2819).
20-7-67, (2831—2834).
20-7-67, (2838—2846).
20-7-67, ;2859—2860).
3-8-67, 3077—3080).
-8-67, (3251—3254).
-8-67, (3339—3357).
8-67, (3460—3462).
8-67, (3468—3481).
8—67, (3542—3543),
-8-67, (3547—3550).
9-67, (3616—3617).
10-67, (3914—3921).
12-10-67, (4056—4058).
19-10-67, (4206—4209).
16-11-67, (4706—4714).
16-11-67, (4726—4735).
16-11-67, (4756—4761).
16-11-67, (4791 —4796).
16-11-67, (4798—4803).
23-11-67, (4811—4839).
23-11-67, (4868—4877).
23-11-67, (4887—4889).
23-11-67, (4938—4946).
30-11-67, (4969—4974).
7-12-67. (5036—5039),
7-12-67, (5047—5062).
14-12-67, (5128—5132).
14-12-67, (5133-—5135).
14-12-67, (5136—5139).
14-12-67, (5145—5147).
28-12-57, (5356—5358).
28-12-67, (5359—5363).
28-12-67, (5364—5366).
28-12-67, (5380—5385).

10
24
3
3i-
3I-
31
4
5.

15-1-59, (205—246).
6-8-59, (3481—3488).
1-10-59, (4263—4267).
15-10-59, (4550—45586).
19-11-59, (5088—5094).
24-12-59, ESSBO—-S&IZ).
22-6-60, (Unpublished).

15-9-60, (1340—1342).
20-10-60, (1759—1763).

i-12-60, (3027—3029).

19-1-61, (195—216).

6-4-61, (845—848).

28-4-6!, (Unpublished),

14.9-61, (2200—2203).

18-11-61, {(Unpubtished),
25-1-62, (372—382).
22-2-62, (202—922).

15-3-62, (1158—1162).

5-4-62, (1405—1431).
27.12-62, (5326—5331).

9_1-64, (106—107).
12-11-64, (3853—3860).

11-2-65, (500—507).
30-12-65, (4695—4703
30-12-65, (4704—4707).

10-2-66, (487).

2-6-66, (1677)

7-7-66, (2128).

1-9-66, (2771},

29-12-66, (4423).
29-12-66, (4426).
.1-67, (208—213),
2-67, (501—504).
3-67, (945—962).

3.6/, (1020-1021}.
4-67, (1628—1647).
-4-67, (1690—1693).
5-67, (2067—2070).
6
6-6
8-6

1567, (2154—2157).
“67, (2659—2664).
24-8-67, (3365—3367).
12-10-67, (4012—4034).
9.11-67, (4503—4507).
30-11-67, (4994—4997).
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494 Bombay Garage (C. P.) Pyvt. Ltd., Nagpur .. .
495 M/s. Kale's Auto Workshop Ltd., Mahal, Nagpur
496 Kale's Auto Workshops, Nagpur .. e ..
497 The Indian Hume Pipe Co. Ltd,, Kanhan, Nagpur
498 Edulji Garage, Nagpur .. .. .. .. ..
499 The Indian Hume Pipe Co. Pvt. Ltd., Kanhan, Nagpur ..
500 Khandelwal Ferro Alloys Ltd., Kanhan, Nagpur .. - ..
501 Government Central Workshop and Stores,Civil Lines, Nagpur . . 10-1-63, (152—160}.
502 Vidarbha Auto Springs and Ancilliaries (Canara Workshop), Nagpur .. - . 24-1-63, (354-355).
503 Vidarbha Auto Spring & Anci]l}i)ariei: I;agpur . .. .. .. .o .. I?-g—gg; 8383_'252%‘;)

jab Engin orpn. Pvt, . . -2-63, .
504 The Punjab Engineers Corpn. Pvt, Ltd., Kamptce. 2005-65, (1930—1632).

.- .. 8-10-59, (4478—4479).
.- .o 12-5-60, (3941},

.- - -. 11-5-61, {1157-1162),
.- - 3-5-62, (1830—1834),
- .. 24-5-62, (2112—2123).
oo 14-6-62, (2546—2547),

e - 14-6-62, (2554—2556).

505 The Indian Hume Pipe Co. Ltd., Kanhan .. . .. .. . .. 5

506 Vidarbha Engineering Industries, Nagpur .. .. . - . .. .- 20-5-65, (1932—1935).
507 The Indian Hume Pipe Co. Ltd., Kanhan .. - . .o 20-5-65, (1940-1943),
508 M/s. Jaika Motor 5 Nagpur .. .. .. .. e 5-1-67, (72—174).

509 Provincial Automobile Co., Nagpur .. .- .o 5-1-67, (76—82).

SETTLEMENTS/AGREEMENTS

i Date of Settlements/Agreements
Bombay Division and section of I, ]g Act
.. .. e 12-1-59, 2(P).
.. .- .- 13-1-59, 2(P).
- .. 20-2-59, 2(P).

The Indian Teol Mfg. Ltd., Bombay ..
Mukund Iron & Steel Works Ltd., Bombay

M/s. Bombay Metal Press Factory, Bombay ..
The Bombay Surgical Works Bombay . .. . .. .. .. .o 4-3-59, 2(P).
Steel Industries of Hindustan Pvt, Lid., Bombay ., - ene e .- .- 24-3-59, 2(P).

Kamani Metal & Alloys Ltd., Bombay .. . .. . . . . 31-3-59, 2(P).

Siesta Industrial and Trading Corporation, Kurla, Bombay . .- -- .- 2-4-59, 12 (3).
General Electrical Industries, Bombay .. .. o .. .. .. .e  11-4-59, 2(P).

International Structural Engineering Works Py, Ltd., Bombay .. . .- .. 24439, 12(3).
Patel Engineering & Foundry Works, Bombay . . . .- .. 28-4-59, 12(3).
Mahindra and Mahindra Ltd., Bombay .
Utility Articles Manufacturing Co., Bombay
National Metal Industries, Bombay . .. . 9-7-59, 2(P).

Kores (Indra) Pvt. Ltd., Bombay .. .. .. .. e . .- .. 20-7-59, 2(P).

Western Mechanical Industries Pvt, Ltd., Bombay.. .. .. .. .. .. 31-7-59, 12(3).
Amar Brass & Iron Works, Bombay. . .. .. . .e .. . .. 31-7-59, 12(3).
Chemical Moulding Mig. Co., Bombay .. .. .. .. .. - 8-8-59, 12(3).
Somani & Co. Pvt. Ltd., Bombay . .. . .. - 8-9-59, 12(3).
Panchal Iron Works, Bombay .. . .. .. .. .e - ee o 18-9-59, 1203y

Turner Hoare & Co. (Pvt.) Ltd., Bombay . - 22-9-59, 2(P).

Testeels Ltd., Bombay .. .. . . .. 28-9-59, 2(P).

Sion Garage, Bommbay .. .. .. e .. Y .. .- .. 27-10-59, 2(P).

Collins and Co., Bombay ., .. . . .. .. .- .- .- 30-10-59, 2(P).

Automobiles and Agricultural Industries Corporation, Bombay . 9-11-59, Z(P).

Automobiles and Agricultural Industries, Bombay .. - e. 20411259, 2(P).

Shri Shakti Trading Co., Bombay .. ee .. 20-11-59, 2(P).

Josts' Engineering Co. Ltd,, Bombay .. .. 20-11-59, 2(P).

The National Garage Pvt. Ltd., Bombay .. ee e 12-12-59,12(3).
The Murphy Radio of India Iﬁtd., Bombay .. 21-12-59, 2(P).

The Murphy Radio of Indi Ltd,, Bombay .. . 23-12-59% 2(P).

The Metal Box Co. of India Ltd., Bombay e a. 24-12-59, 2(P).

Rack Industries Pve. Ltd., Bombay .. . .. -- - 1-1-60, 2 (P).

National Electrical Industries Ltd., Bombay .. .. .. e 13-1-60, 2(P).

Sardar Nut & Stud Mfg. Co., Bombay .. .. - .. - - 13-1-60, 12(3).
M's. Repute Engineering & Galvanising Works, Bombay

M/'s. Vijay Industries, Bombay - - .e .

Ms. Jashwantalal Kantilal , Bombay

Oriental Metal Industries, Bombay .. .

M/s. Mistry Motor Body Builders, Bombay

Hindustan Sheue Metal Works, Bombay .

National Electrical Industries Ltd., Bombay

Indian Tube Mills & Metal Industries, Bombay

Bieri Private Ltd., Bombay .. - .. .. . ..
Shri Shakti Trading Co., Bombay .. . . .. .
Jairam Seth and Co., Bombay ..

National Body Motor Works, Bomba

M/s. Keron Products, Bombay .. ..

P. 5. A Engineering Works Pvt, Ltd., Bombay ., -
Hajee Alimohamed Haji Bachooally Tin Factory, Bombay
The Bharat Tool Mfg. Co. Pvt. Ltd., Bombay . . .
Victoria Lamp Works, Bombay .. -. . . . ‘e ..
Jeewanlal (1929) Ltd., Bombay .. .. . ‘e .

Inventors’ Industries Corpn. Pvt, Ltd., Bombay .

Western Mechanical Industries Pvt. Ltd., Bombay

Craftsman Electric Corporation Pvt. Ltd., Bombay

Air Conditioning Corporation Pvt. Ltd., Bombay ..
Devidayal Cable Industries Pvt. Ltd,, Bombay

The Grabhic & Steel Extention, Bombay

M/s. Jayant Meta] Mfg. Co., Bombay

569 Wire Nails Pvt. Ltd., Bombay .
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17-2-60, 12 (3).
24-2-60, 12 (3).
4-3-60, 2 (P).
10-3-60, 2 (P).
14-3-60, 12 (3).
23-3-60, 12 (3).
30-3-60, 2 (P).
30-3-60, 12 (3).
6-4-60, 12 (3).
6-4-60, 12(3).
6-5-60, 2 (P),
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. 9-5-60, 2 (P).

-

(C R R N R R R RN A AR RV B
= e R = - = = e = R AR R LR L]
O™ T Wh it = OO0 G0 O




M

3)
(2)
-5-60, 2 (P).
» 19300, 20
b . e - 0_5-00. I .
tndia Stores S“ppwf onggaayay . 460, 12(3).
5;? I(\;/Ilizst Keen, W:lh%rvns ]l:: Ltd., Bombay . 8-6-69, ]' 5}%
3 Radio Lamp Wor .- 9-6-60, :
g;% ¥f{: Bor;nl;:y Surglcﬂ%lfng L?; m];):szay . I l-6-6g. % Hi;
tly & Greas o . 15-6-60, -
375 Yetgrat Pa. Lot Nty Go, Pot, Lid., Rombaye. . 21-6-60, 2(P).
:’5’;2 ngerel and Boycee IS\‘:Itf%l Industries Pvt. Ltd.,Bom ay . 27-6-68- 2'%))‘
less © . 9-6-6 ]
L 323132521 i’/}?::l Industries leﬁmllasgnbay 2'-7"’3' 12 8}
57 ts Engineering 9-7-€0, :
579 M/s. Jos , Bombay .. B mbay . -7-60, 12(3).
580 Excel Iﬁduf:fégimg & Wire Prpos:“:{?;d oBombaY ba .. }2_ 7-60, 2 (P),
581 Bharat r::gParkmSOn (Works) f India P"t Ltd Bom Y . . 21-7-60, 12(3).
582 Cromzttl):‘,ngmeermg& Mfg. Co. o 25-7-50, I2}()3).
n ..
2 B e Bom by 2060 200
584 Rubby Industries BDP BombaY ' .. . 30-7-60, 12()
Sgg P;::mler Automoblllf-;s d::mes Ltd,, Bom[:)ay D . l g.g-gg, G (7
5 n Bombay i ' -6-6%, )
587 Natlonalbﬁiegt::ézcts of Ind;g ktdWor?cs. Bombay 23-8-60, 2 ('),
588 Au::;?:r Engineering &t‘)hle ng .. ‘e 23-8-60, %2(1(?)
589 g{:arat Bijlee Ltd., Boms agomba 25-8-68- 13 G3).
gg(l) Ram Narayan Indluf:cllflstnes Ltd Bombay. - 148-3-20‘ 12 (3)
trical b .- o -9.60, .
AL sy ¥ i e worl}ftdBOgIOI?l‘éay SRE aoe0 23
593 Ilfanal_lsslndian Service P\I;tal * . .. 24-9—63' :g 53).‘
305 Stect made & G Lad Bombay .. thoeo 158
395 aon Dock Pvt Ltd Bombay I-10- 0 12 3).
207 Ms AT Capsles cincering Works, Bormbay 71060 120
5 & Engi Bom ay et
T T e ot T i, oloeh 120
593 &l}g ISZlal Englrm[({:rlﬂlgEll?3 ::rodes Pvt. Litd,, Bombay :0-:8-28- 3 (3)‘
60 dvani Oerliken .. §-10-60, Py,
6 J. Bd?n(‘;ustnes, Bomc{)ay Co. Bombay 24-|0-gg: fz( (;)
602 Aza Premier Trading b 24-11-60,
Bombay re Works. B()m ay . 25-1 l-éo, 12 (3)‘
603 Kanti Engineering Bombay 2-60, 2 (P).
€05 Indus Engincering Co., ‘Bombay J 1260, 5 ().
605 Metal Products Mifgs. . Bombay |3-12:60’ 2 (P).
606 ent Can Mifg. Cﬂd Ltd.. Bombay 14- 2-60. 12 ).
607 Ori hy Radio of India ks, Bombay 17-1 60, 12 (3},
608 Murp anmeerlﬂg Wor €5 Ltd BombaY ZI'IZ- 0’ IZ (3)_
609 Novus I Electrical Industri Ltd., Bombay d Factory) 22-12-69, 2 (P)
610 IP\‘TaEmI"EIlardcast]e & Co. \l:):l‘:rks Ltd. Bombay (Mulun 2?15-28' 12 3).
611 ineering .. 31-12-60, ),
612 Structuraltl%;lrgs Pvt. Ld,, Bon:,b[a:v{atmg Works, Bombay ' 2-1-61, 2 ({);
613 Hind Rec neering & Electr trict 41-61, 2(
O e ada Thana Dis . 17-1-61, 2 (P).
615 West E]:‘?d l‘l’:re(:rln'g Co., Bo];n?ja: Industries Ltd., Bombay 2]-"6:' f?,(l(;)
! baY 24-1-61, ’
616 Indush ;‘fam Electrical & d?:xstrlf-‘s Ltd., Bom 61, 2'(P),
Ol e Erectinal 1n Bombay : 28-1-e1, 2(E).
Y (i L e e B
619 M[idaneklal Mfg. Co ks, Bombay . i 118-2'6|' 12 (3).
620 T I Engineering Wor Works, Bombay . . Kolaba .. bay) -2-61; 2(P)
621 Soha Metal Pressing d., Mora, District Ko dustries Ltd Bom aY- 24-2-61, 7 (P)
2 Hedavkar Abrasives Lt Killick Indus 28-2-61, '
g%; Mis, Gnnd‘gflénns Bombay (Assignee ; 13-3-61, 2 gg;
* bay -3-61, 2(P).
6%; %?'lgxr:ug?lg{ectro Platlf:r:' E?én lgomb']asy mba.y. gg-;-gl' Ay
S O 3
226 Steelagedlgf_t::;ﬂg Rarrel MfEtdcoBombﬂY 29°3'6: ' % E});
627 Stam}?:;han Hume P'pedcciiombay . o Ig-::gl’ 2 (D),
628 gg:per Engineering lf;cnmba}’ . 19:4_“: 12 (3).
629 aon Dock Ltd. Ltd., Bombay . ' 22-4-01, 2 ().
S0 Theheme B gﬁdli) P T1d., Bombay o 120,
tic Co b s . -4-61, | .
O Kondival Motal Warls, o o, Bombay . e 130
633 Kandlva! tan Tron & Mec ant Ltd., Bomby 3 3ol 13 3).
634 MJs. Falitan Iron & M Co But, Lt .b 636120
6%2 E&S:I Industrial ?ﬁ’;‘é;:;;ms Works, Bom ay 7-5-61, 2 (PS)‘)
6 Textile bay -5-61, 12 (3).
637 M':'lsata‘:“}lofkq PVt Lt(‘ij BB:l:lnbay . :2-5-6| » 2 (P)'
63 éaala.l Tempo Pvt. Lt;ay d., Bombay . 18-5-61, 12 (3).
63?) Presto Metals, B(;;?]gmeeung Pvt. Lt Bomb"y . 19-5-61, 12 l(“3))
gil Ms. Allen%‘t;?; & Light IndllSti‘:spyt Ltd., Bombay 23-5-61,, %2((3').
642 Hlndu;tan pIOn Englnceflngmwbz; . b . 2;‘;'2" 12 (3).
O M Boman (Pve) Lta [dustrses Lid., Bom ¥ “Leen 126
64 s Navional Blevtrical In s, Bombay . 3-6-61, 12 (3).
645 M/s. laElectncal Il'“:h“tw]a('Ltd B”mbay Ltd Bombay |0—6-6I‘ 12 (3).
46 Genera & Steel Works ng Works Pvt. .. - ! 12 (3).
247 Mukund IlolnStructural Engineering - - 15-6-61,
¢85 Mis Minmax Lid, Bomoy
ggg Iltddi?(enzws I"It'd I%zrfr; go Pvt. Ltd., Bomb
Bharat Too
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652 Devidayal Metal Industries, Bombay e ve . 1-7-61, 2 (P).
653 AI's. Anandji Haridas & Co. Pvt. Ltd., Bornbay .. . . 4-7-61, 12 (3).
654 M 's. Nanu's Metal (Brass) Works, Bombay - 13-7-61, 12 (3).
655 Nl’s, Premier Industries, Bombay .. .. . . 15-7-61, 12 (3).
656 Ashok Nut Bolts Industries, Bombay . .- . - 20-7-61, 12 (3).
657 Greaves' Cotton & Co. Pvt, Ltd Bombay . . . 1-8-61, 2 (P).
658 Westrex Co, of India, Bombay . . 9-3-61, 12 (3).
659 Mlis, Vithal Purushottam & Sons Pvt Lid,, Bombay . - 12-8-61, 12 (3).
660 M/s. Sidhpura and Co., Bombay .. . .- - 14-8-61, 12 (3).
661 Premier Electro Platers, Bombay . 17-8-61, 12 (3).
662 Berk's Engineering \’Vorks, Bombay Ve 22-8-61, 12 (3).
663 Povsha Industrial Co. Ltd., Bombay 9-8-61, 2 (P).
664 Structural Engineering Works Ltd., Bombay . .o 9-9-61, 12 (3).
665 Hardcastle and Waud Mfg. Co. Pvt, Ltd., Bombay .- 12-9-61, 12 (3).
666 Leeds Meter Mfg. Co. Ltd., Bombay . . 3 -10-61, 2 (P).
667 Kumar Engineering Stores, Bombay 3-10-61, 12 (3).
668 NI‘s. Devidayal Cable Industries Pvt. Ltd., Bombay 5-10-61, 12 (3).
669 Bright Tubes Corporation Pvt. Ltd,, Bombay 7-10-61, 2 (P).
670 Bombay Brass and NMctal Works, Bombay . 13-10-61, 2 (P).
671 AD's. Devidayal Rolling and Refineries Pvt, Ltd., Bombay 18-10-61, 12 (3).
672 Rashtriya Metal Industries Pvt. Ltd. Bombay . 24-10-61, 12 (3).
673 Bnarat Bijlee Ltd., Bombay .. e 26-10-61, 2 (P).
674 Mlazgaon Dack er Bombay . . .. 28-10-61, 2 (P).
675 Mjs. Daji Kika and Sons Bombay .. . 31-10-61, §2 (3).
676 Crompton Parkinson (“Orks) Ltd,, Bombay 29-11-61, 12 (3).
677 Universal Textile Engineering Co., Bombay 2-12-61, 12 (3).
678 Argo Electric Corporation, Bomba 4-12-61, 2 (P).
679 M:s. Devidayal Cable Industries Pvt Led., Bombay 5-12-61, 12 (3).
680 Rallifan Pvt. Ltd,, Bombay .. .. 5-12-61, 12 (3).
631 Kayce Industries Ltd Bombay .. 14-12-61, 12 (3).
682 Reunion Engineering Co. Put. Ltd., Bombay 26-12-61, 12 (3).
683 MI’s. Jeewanlal (1929) Ltd., Bombay . 27-12-61, 12 (3).
684 Cable Corporation of India Ltd., Bombay . . 28-12-61, 2 (P).
685 India Corrogating Industries, Bomba . . [-1-62, 12 (3).
686 Consolidated Pneumatic Tool Co. Indxa Ltd Bombay .o . 3-1-62, 12 (3).
687 Jal B. Kanga & Co., Bombay e . 4-1-62, 12 (3).
688 Racek Industries Pvt. Ltd,, Bombay . . 4-1-62, 2 (P).
689 Mlervyn & Spittom Pipe Flttmg Factory, Bombay . 6-1-62, 12 (3).
690 M 's. Devidayal Tube Pvt. Ltd., Bombay .. 15-1-62, 12 (3).
691 Mlis. Solar Electric Trading Co., Bombay .. 19-1-62, 12 (3).
692 Guest, Keen Williams Ltd., Bombay . 31-1-62, 2 (P).
693 Guest, Keen Willams Ltd., Bombay . 1-2-62, 2 (P).
624 J. B. Advani & Co. Pvt. Ltd., Bombay . 6-2-62, 12 (3).
695 Ralliwoif Ltd., Bombay . . .e . . 7-2-62, 2 (P).
696 Ghatalia Reeds Mfg. Works, Bombay - . 8-2-62, 2 (P).
697 Crompton Parkinson (Works) Ltd., Bombay 14-2-62, 12 (3).
698 Tne Acme Mfg. Co. Ltd,, Bombay 21-2-62, 12 (3).
699 International Burner Mfg Co. Ltd, Bombay . 1-3-62, 2 (P).
700 International Burner Mfg. Co., Bornbay . 5-3-62, 12 (3).
701 Bombay Switch Gear, Bombay . . . 6-3-62, 12 (3).
702 M/s. Damania Electrical & Engmeenng WOrks, Bombay . 7-3-62, 12 (3).
703 National Electrical Industries Ltd., Bombay . . 9-3-62, 2 (P).
704 Gandhi Flectric Industries Pvt. Ltd Bombay . 15-3-62, 12 (3).
705 M's. Rallis India Ltd,, Bombay . . . 17-3-62, 2 (P).
706 Popular Metal Works and Rolling Mills, Bombay . 22-3-62, 12 (3).
707 DMl/s. George Mntors, Bombay . 23-3-62,12 (3).
708  Greaves Foundry Services Ltd Bombay . 2-4-62, 2 (P).
709 Jeewanlal (1929) Ltd., Bombay .. .. 7-4-62, 2 (P).
710 Rallis India Ltd, Bombay e e 9-4-62, 2 (P).
711 Prospect Mechanical Works, Bombay 9-4-62, 12 (3).
712 Structural Engineering Works, Bombay .. . 16-4-62, 12 (3).
713  Hararwala Engineering Works Pvt. Ltd., Bombay 18-4-62, 2 (P).
714 Harsnad Metal Industries, Bombay . . 23-4-62, 2 (P).
715 Electro Engineering Co. Pvt. Ltd,, Bombay 24-4-62, 12 (3).
716 Great Western Engineering Co. Pvt. Ltd,, Bombay 24-4-62, 12 (3).
717 VUnited Motors (India) Ltg Bombay . 24-4-62, 12 (3).
718  Afco Ltd., Bombay .. 27-4-62, 12 (3).
719 Bombay Metal Press Factory, Bombay . 28-4-62, 12 (3).
720 'The Bombay Metal Press Facvory, Bonibay 28-4-62. 2 (P).
721 T. Maneklal Nfg. Co. Ltd,, Bombay 4-5-62, 2 (P).
722  National Electrical Industnes Lid,, Bombay . 7-5-62, 2{P).
723 M/s. United Hardware Stores and Engmecrlng Works Bornbay 8-5-62, 2 (P).
724 Standard Rolling Shutters and Engmeermg Works Pvt Ltd Bombay 8-5-62, 12 (3).
725 Volkart Brothers, Bomhay - 16-3-62, 2 (P).
726 NMNl's, Khandelwal Ud vog Ltd., Bombay 22-5-62, 2 (P).
727 MAlotiwala and Natekar, Bombay 28-5-62, 12 (3).
728 Bharat Netal Industries Bombay .. 29-5-62, 2 (P).
729 Optimohor Industries Pvt, Ltd., Bombay 30-5-62, 12 (3).
730 Bajaj Tempo Limited, Bombay .. 5-5-62, 2 (P).
731 Patel Engineering Co. Ltd,, Bombay 12-6-62, 12 (3).
732 Calcuttawalla Tape Works, Bombay. . 13-6-62, 12 {(3).
733 Nl's. Azad Industries, Bombay 15-6-62, 12 (3).
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734 Amin Mechanical Works, Bombay .. . . -

735 Kaybee School Aids Mfg, Co,, Bgmbay .. U "t 13-6-62, 12 (3).
736 Siemens Engineering and Mfg. Co. of India Ltd., Bombay ]0';'6%' 12 3).
737 M/s. Mistry Motor Body Builders, Bombay .. . ' |2- 7-62. 2 (P).
738 New India Electric Corporation, Bombay .. .. o . s 7'62. !2 3).
739 Siemens Engineering and Mfg. Co. of India Ltd., Bombay . |6-8-22' 22 ()3)-
740 Hindustan Wire Netting Co. Pvt. Ltd., Bombay .. . ' 20-8-62‘ IZ(} ).
741 Oriental Can Manufacturing Co., Bombay . 30-8-62’ 13 (3).
742 Andheri Metal Refincry and Foundry, Bombay oo . 95 13 {3).
743 National Industrial Works, Bombay . .. .. o : o . 8-9:62' i3 (g)-
744 M/s. Shiv Engineering Industries, Bombay * tT .- ‘4:9 62, 2 l(’ )
745 M;s, Telecom Industries Pvt. Lid., Bombay L 17.962 12( ;
746 Bajaj Electricals Ltd., Bombay . . ) 21-9-62. 2 (I(’)).
747 SKF Ball Bearing Co. Pvt. Ltd., Bombay .. . 6-|0-62' 12 (3.)
748 Ingersoli-Rand (India) Pvt. Ltd., Bombay .. . 10-10-62. 12 (3).
749 Bharat Radiators Pvt. Led,, Bombay .. .. .. . 11062 248,
750 Siemens Engineering and Mfg. Co. of India Ltd., Bombay . 18.10-62. 3 (P},
751 Siemens Engineering and Mfg. Co. of India Ltd., Bombay 19-10-62 3 (ps;
752 Ajit Radio Corporation, Bombay .. .. .. .. 26-10-62, 12 (3)
753 Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay 17-1 1-62' 12 (‘4).
754 M/s. Universal Metal Refinery, Bombay .. - 19-1 l-62’ 123 .
755 K. R. Metal Industries Pvt. Ltd., Bombay .. .. .. 21-11-62. 12 3)'
756 Devidayal Metal Industries, Bombay .. .. .. . .. 74- 1-62' 2 ](,))'
757 Shah Industries No. 1, Bombay . ve e ‘e - . 29.1 1-62. 2 %p)'
758 K. 1. V. Group of Industries, Bombuy . ‘e .- .- ' . L 16.12-62. 2 (p)'
759 Structural Engineering Works Ltd., Dhamangaon, T'aluka Bhiwandi, Dist, Thana .. 19-1 2-62' 2 p)'
760 The Gold Filled Leather Woiks, Bombay. (Machinery and Metal Wo,ks) C21-12-62 2 EP}.
761 Pearl Metal Works, Bombay .. .. .. . .. .. .. 27—12-62, 2 (P)'
762 Industrial Air Control &India), Bombay 1es 1709
763 Mazgaon Dock Limited, Bombay .. .. .. . s . .. oo 18-1-63 2 (P) .
764 India Tube Mills and Metal Insdutries Pvt, Ltd., Bombay .. .. .. .. 31-1-63. 12(3)
765 IKothari Auto Parts Mfg. Pvt. Ltd., Bombay - . .. .. o ) 4-2-63 2 e :
766 Mjs. Excel Industries Pvt, Ltd,, Jogeshvari, Bombay .. . .. - o 5.2-63 2 lp).
767 Reliable Metal Works, Bombay .. .. e .. . - e 6263, 12 (%)
768 Kamani Bros. Pvt, Ltd., Kurla, Bombay . 21-2-63, 2 (P).
769 Prabhat Electric Equipment Corpn., Bombay 1-3-63. 12 ( j')
770 Dalal Engineering Pvt. Ltd., Bombay . 1-3-63° 12 (3)'
771 Binani Engineering Corpn., Bombay.5%. .. .. 2-3-63. 2 () .
772 M/s. M. T Falcao Electrical Engineers, Bombay-27 .. .- . 2-3-63, 2 P)-
273 Binani Machinery Corporation, Bombay .. .. .. .. .. .. .. 2.3.63 2(P)
274 Indian Textile Engineers Pvt. Ltd.,, Bombay .. .. .. .. .. .. 6363 2(P).
775 Hind Razer and Blades Co. Pvt. Ltd., Bombay . 9-3.63, 12 (3).
776 M/s. Rajkamal Industries, Bombay o e . 11-3-63, 12 (3).
777 Air-conditioning Corporation Ltd., Bombay .. . 15-3-63. 12 3).
778 Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay ) 18-3-63. 12 (3).
779 Singer Sewing Machine Co., Bombay ‘e ve .o .- .. . 28-3-63, 12 (3.
780 Bharat Bharat Cables Pvt, Ltd,, Bombay-78 .. .. .. .. 28-3-63, 2 (P).
781 Standard Drum and Barrel Mfg. Co., Bombay-71 30-3-63, 2 (P).
782 Indian Link Chain Mégs. Ltd,, Bombay . 5-4-63, 12 (3).
783 Alu Capsules Ltd,, Bombay .. . 8-4-63, 12 (3).
784 Nathani Steel Yard, Bombay . . 9.4-63, 12 (3).
785 General Radio and Appliances Ltd., Bombay 11-4-63, 2 (P).
786 Nav Bharat Steel Rolling Mills, Bombay 15-4-63, 2 (P).
787 Laxmi Engineering Works, Bombay .. 15-4-63, 12 (3).
788 Hindustan Equipment Suppliers Ltd., Bombay .. .. .. 20-4-63,” 2 (P).
789 National Electrical Industries Ltd., Bombay ‘e .. . .. ‘e 26-4-63, 2 (P).
790 XKotkar Enamel Works, Bombay .. ‘e .- 27-4-63, 2 (P).
791 Paper Mill Plant and Machinery Mfgs. Ltd,, Bombay .. .- . 29-4-63, 12 (3).
792 Commnication and Power Equipment Co. Pvt. Ltd., Bombay .. . 3-5-63, 12 (3).
293 Bharat Radiators Pvt. Ltd,, Bombay . .. . - Ve 6-5-63, 2 (P).
704 Batliboi and Co., Bombay .. .. . .. .. . . 7-5-63, 12 (3).
765 M/s. Motor Hood Depot, Bombay . 10-5-63, 12 (3).
796 Electromach, Bombay .. .. .o 13-5-83, 12 (3).
797 M/s. Keypee Electricals, Bombay .. . .. 13-5-63, 12 (3).
708 R.S.S. O. Conduit and Tubes Pvt. Ltd., Bombay . . 15-5-63, 12 (3).
299 M/s. Automobite Agricultural Industries Corporation, Bor:bay .. 18-5-63, 12 (3).
800 Tractor Engineers Ltd., Bombay .. . ‘e - .. 20-5-63, 12 (3).
801 H. and R. Johnson (India) Pvt. Ltd., Bombay 22-5-63, 12 (3).
802 Ganesh Engineering Works, Bombay . 23-5-63, 12 (3).
803 Dhirallal and Co., Bombay .. 24-5-63, 12 (3).
804 D. Kanaiyalal and Co., Bombay .. .- . 29-5-63, 12 (.
805 M/s. Star Textile Engineering Works 1.td., Bombay 31-5-63, 12 (3).
806 M/s. Shamsher Sterling Cable Corpn,, Ltd., Bombay 4-6-63, 12 (3).
807 A. K. Industries, Bon:bay .. . e .- 5-6-63, 2 (P).
808 Kothari Auto Parts Mfgrs., Bombay 6-6-63, 2 (P).
809 Kothari Auto Parts Mfgrs., Bombay . .o . .- 6-6-63, 12 (3).
810 National Baby Motor Wotks, Bombay . . . .. 28-6-63, 12 53),
811 Blandaon Coles and Co. Pvt. Ltd,, Bombay .e .o - 2-7-63, 12 (3},
812 Shamsher Sterling Cable Corpn. Litd., Bombay 13-7-63, 12 (3.
813 Sewree Engineering Works, Bombay . 24-7-63, 12 (3).
814 Steel Industrial Corporation, Bombay 26-7-63, 12 (3).
815 M/s. Comet Metal Works, Borr bay 29-7-63, 12 (3).
816 Bombay Cable Co. Pvt. Ltd., Bombay 30-7-63, 12 (3).




12

m (2) 3)
817 Blue Star Industries Pvt. Ltd.. Bombay 30-7-63, 12 (3).
818 Somani and Co. Pvt. Ltd., Bombay (M‘mufdcturers and Englneers) 30-7-63, 2(P).
819 J. B. Advani and Co. Pvt, "Ltd. , Bambay .. 2-8-63, 12 (3%
820 ‘Tahira Industries Pvt. Ltd., Bombay 9-8-63, 2 (P).
821 Ellora Art Industries, Bombay . 9-8-63, 2(P)
822 Masvy and Co. Pvt. Ltd Bombay .. . . 15-8-63, 12 (3).
8§23 L.and T. Pvt, Ltd,, Bombay, Managing Agents, . 26-8-63, 12 (3).

(1) India Crown Cork Co. Ltd., Bombay.

(2) Engg. Construction Corporation Ltd., Bombay.

(3} Alu Capsulcs Ltd., Bombay.
824 1. B. Advani Oerlikes Electrodes Pvt. Ltd., Bombay 26-8-63, 12 (3).
825 National Electrical Industries Ltd,, Bombay . . 28-8-63, 2 (P).
826 International Telephones & Radio COrpOl'athn Bombay 1-9-63, 12 (3).
827 XK. T. Rolling Mills Pvt. Ltd., Bombay . 3-9-63, 12 (3.
828 National India Engineering Co. Y Ltd. Bombay 3-9-63, 12 (3).
829 Kedyece Engineering Works Pvt. Lid. Bombay 3-9-63, 12 (3).
830 Special Steels Ltd., Bombay . 5-9-63, 2 (P)
831 Shukia Manseta Inddstrles Pvt Ltd Bombay 2.9.63, 12 (3.
832 P.S. A. Engineering Pxt, Ltd,, Bombay ©10-9-63, 12 (3).
833 TFree India Metal Woiks, Bombay 16-9-63, 12 (3).
834 National Electric Co., Bombay 18-9-63, 12 (3).
835 Hardcastle and Waud Mig. Co. Pvt. Ltd Bombay .e .- 18-9-63, 12 (3).
836 The Bombay Brass & Metal Works, Bombay .. .. .- 23-9-63, 12 (3).
837 Windsor Engineering & Welding Works, Bombay . 23-9-63, 12 (3).
838 J. B. Metal Industries, Bombay - . 23-9-63, 12 (3).
839 Baja} Electricals Ltd., Bombay . . 23-9.63, 2 (P).
840 The Indian Smelting & Refining Co. Pwt, Ltd Bombay .. - 24-9-63, 12 (3)
841 V. Pamlay’s Pvt. Ltd., Thana . . . 25-9-63, 12 (3).
842 Auto Accessories (Indla) Ltd,, Bombay . .- . 30-9-63, 12 (3).
843 Natnani Steel Yard, Bombay . . ‘e . 30-9-63, 12 (3).
844 Meta Frames, Bombay . e 5-10-63, 2 (P).
845 Krishna Steel Industries Pvt, Ltd Bombay .- . 8-10-63, 2 (P).
B46 Getco Products, Bombay .. e .. 16-10-63, 2 (P)
847 New Standard Engineering Co, Ltd. Bombay 21-10-63, 2 (P).
848 Hindustan Sheet Metal Works, Bombay . 29-10-63, 2 (P).
B49 Dynacraft Macnine Co. Pvt. Ltd., Bombay 2-11-63, 2 (P).
850 Testubes Mechanical Industries, Borrba . 12-11-63, 2 (P).
851 (1) Christensen-Long Year (Indla) Lad,, Bombay 13-11-63, 12 (3)-

(2) Tractor Engineering Ltd_, Bombay.
852 Forbes, Forbes, Campbell & Co Ltd Bombay 18-11-63, 12 (3).
853 Vidyut Metallics, Thana . 18-11-63, 2 (P).
854 Suresh Engineering Works, Bombay 19-11-63, 12 (3).
855 Audco India Ltd,, Bombay . 20-11-63, 12 (3).
856 Small Parts Mfp. Co Bombay 21-11-63, 2 (P).
857 Afco Ltd,, Bombay . 28-11-63, 12 (3).

Poona Division

858 'The Patent Tiffin Carrier, Sanghavi Co. Poona 27-1-59, 2 (P).
859 (i) Manindra & Mahindra Itd,, . 20-3-59, 12 (3).

(i{) Mahindra Owen Pvt. Ltd,, P1mpr1
860 Tne Premier Garage, Poona . +4-4-59, 2 (P).
861 Modern Foundry & Machine Works Ltd Ahmednagar .. 3-6-59, 12 (3).
862 Utkur Iron Works, Kolhapur . .. 23-7-59, 2 (P).
863 The Indian Hume Pipe Co. I.td., Sholapur 11-10-59, 2 (P).
864 New Vijaya Industries Led. Sangh . 7-11-59, 2 (P).
865 Mahatma Metal Works, Kolhnpur 30-11-59, 2 (P).
866 J. Williams Co., Poona 14-12-5%, 12 (3).
867 Hind Casting & Iron Works, Kolnapur [-1-60 2 (P).
868 Menon and Co., Kothapur 18-1-60, 2 (P).
£69 The Patent 'I‘lFﬁn Carrier, Sanghavi Co Poona .. 20-1-60, 2 (P).
870 Maruti Babaji Jedhe, Deshmukh, Metal Wo1ks Poona 1-2-60, 12 (3).
871 Southern Engineering Works, Kolhapur .. 21-2-60, 2 (P).
872 Ruston and Hornsby (India) Pvt. Ltd. Chmchwad Poona 3-3-60, 2 (P).
873 ‘Thne Indian Hume Pipe Co, Ltd,, eraj 12-4-60, 12 (3).
874 Roopa Engineering Corporation, I\olhapur 30-5-60, 2 (P}
875 Laboratory Apparatus Works of Radio Lamp Works Ltd Poona 30-5-60, 2 (P).
876 Radio Lamp Works Ltd., Poona .. .. . 23-6-60, 2 (P).
877 The Indian Hume Pipe Co. 1.td., Poona 30-7-60, 2 (P).
878 Tne Indian Hume Pipe Co. Ltd., Kolhapur 10-8-60, 2 (P).
879 M. G. Karajgar Engincering Works Kolnarur . 12-9-60, 2 (P
880 Lodha Engineering Works, Snreerampur, District Ahmedn'lgar 18-11-60, 12 3).
881 Dandekar Bros, Sangli . .. .. .. 26-12-60, 2 (P).
882 New Vijay Industrics Ltd., Sangh . 10-1-61, 2 (P).
883 K. S. Patl Engineering Works, Kolhapur .. 23-1-61, 2 (P)
884 Tne Patent Tittin Carrier Sanghvi Co., Poona 11-2-61, 2 (P).
885 The Indian Hume Pipe Co. Ltd., Snolupur 25-4-61, 2 (P).
8%6 Soutnern Machine Industrics, Poona .. 10-5-61, 2.(P)
887 The Indian Hume Pipe Co. Ltd., Karad 5-10-61, 2 (P).
888 The Indian Hume Pipe Co. Ltd., Karad 18-10-61, 2 (P).
859 D. N. Mhaiskar ard Co., Oglewn adi . 17-1-62, 12 (3).
B90 Tne patent Tiffin Carrier, Sanghvi Co., Poona 9-2-62, 2 (P).
89! Modern Foundry and Machine Works, Ahmcdnagar 3-4-62, 2 (P).
§92 Mukund and Co., Sholapur .. 20-8-62, 12 (3).
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893 Indian Hume Pipe Co. Ltd., Kolhapur -
894 ‘The Indian Hume Pipe Co. 1. td., Karad I‘;-:&g%‘ ‘27' EE;
895 Indian Hume Pipe Co. Ltd., Karad 19-10-62, 2 (P).
896 Production Engincers Corpn., Poona : 16-11-62, 2 (P).
897 Dalco Engincering Works, Pimpri, Poona .. 1-12-62, 2 (P).
898 Indian Hume Pipe Co. Ltd,, Poora 4-1-63, 2 (P).
899 Kirloskar Pneumatic Go, Ltd Poona . 14-2-63, 2 (P).
900 Cooper Engincering Ltd,, Chmchwad Poona 5-4-63, 2 (P).
901 Shivaji Works Ltd,, bho!apur .. 18-4-63, 12 (3).
902 Mahindra Sintered Products Ltd., Poona 11-5-63, 2 (P).
903 Cooper Engineering Ltd., Satara 16-5-6‘. 2 (P).
904 Bajaj Electricals Ltd., Poona 31-7-63, 2 (P).
905 Bajaj Electricals Ltd., Poona 31-7-63, 12 (3).
206 Buckau Wolf New Ind:a Fngg. Works Ltd lepn, Poona .. - .. 1-8-63, 2 (P),
907 K. S. B. Pumps Ltd., Pimpri, Poona .. .. . .o 21-B-63, 12 (3).
908 Antifriction Bearings Corpn Ltd,, Lonawala, Dlsmct Poona . .. .. .. 14-9-63, 12 (3).
902 Philips India Ltd., Lon: Kalbhor, 'Poona .. . - .- .- . .. 23-9-63, 2 (P).
910 Indian Hume Pipe Co. Ltd,, Miraj . . .. .. . .. .. 3-10-63, 2 (P).
911 Manindra Owen Ltd., Pimpri, Poona 12-10-63, 2 (P).
Nagpur Division
912 Indian Hume Pipe Co. L td., Kanhan 25-5-55, C.P. & B, L. D. S, Act.
913 Indian Hume Pipe Co. Ltd., Kanhan 20-8-55, C.P. & B., 1. D. S. Act.
914 Brass Industry at Bhandara represented bv Snri R. R. Hardania and 'I'4 otner rcpre- 20-4-56, C. P. & B., 1. D. 8. Act.
sentatives of the Brass Industry,
915 Indian Hume Pipe Co. Ltd., Kanhan . 20-4-56, C. P. & B., 1. D.S. Act,
816 Government Central Workshop & Stores, Nagpar 4-9-58, C.P. & B., 1. D. S. Act.
917 Indian Hume Pipe Co. Ltd., Kanhan . 15-12-58, C. P. & B, 1. D. 8. Act.
918 Vidharbna Auto Springs and Ancillaries (Camera Workshops Ltd ) Nagpur 15-12-62, C. P. & B. 1. D. S. Act.
919 Voltas Ltd., Nagpur . 8-2-63, C.P. & B. . D. S, Act.
Aurangabad Division
920 Jalana Electric Syndicate Pvt. Ltd., Jalana . .a .. .. .. e e 8-8-61, 12 (B
921 Indian Hume Pipe Cn. Ltd., Auraneab'ld o .. .. .. .. e .o 14-10-61, 12 ()
922 Indian Hume Pipe Co. Ltd Aurangabad 22-12-61, 12 (3.

WAGES AND DEARNESS ALLOWANCE,

The question of wages and dearness allowance was involved in 702 cases. Qut of these 100 cases
dealt with dearness allowance only, wages were revised in 273 cases; both dearness allowance and
revision of wages were granted in 270 cases and adhoc increase in wages and dearness allowance were
granted in 59 cases. A statement showing wages, dearness allowance and increments decided in 702
cases is attached herewith.

Adjustment of Wages :
The adjustement of wages in the revised scales was done according to the following rules :—

(1) In case the existing basic wages of an employee is less than the minimum of the revised scale
he shall get the minimum of the revised scale.

(2) In case the existing wage of an employee is equal to the minimum of the revised scale or above
he shall be stepped up to the nearest higher stage in the revised scale.

(3) In case the existing wage of an employee is more than the maximum of the revised scale he shall
continue to get the same and difference shall be treated as his personal pay.

Increments in the revised wage- -Scales :
In 79 cases increments were granted after adjustment of existing wages in the revised scales as below :—

Sr. No. in the Index Period of service No. of in-
crements
granted
(M (2) (3)
15 .. More than [ year and upto 3 years .. . - . . i
More than 3 and upto 6 years ‘e . .. . . 2
More than 6 years .. ‘e .. .- . .. . 3
17,59,63 .. 1 year and more. . .. .. .. . . [
More than 2 and upto 4 years . ‘e .- . . 2
More than 4 years .. . . .. . . . 3

A-2365—3-A.
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Sr. No. in the Index Period of service No. of in-
crements
granted
(N (2) (3
21,141 More than | year but less than 3 years .
3 years and more but less than 6 years .
6 years and more )
456 For every 3 years service (’\Ia\umum 3 1ncrementq)
33 These who had reached the maximum in the old scale
32 | year ..

131, 426, 440
161

52, 761
71

84

94

107, 148, 223
116, 166, 266, 323

133

466
134, 299

135

498
729

174, 294, 448, 821
180

199, 778
206
214
230
233

102, 783

695, 807

308, 725
275, 808, 816

270, 856

More than | year but less than 4 years
4 years or more .. ..

3 years

3 years .. . .. . . . ..
7 years .. - - .. . .- .. .
5 yeers

More than 5 years .

More than | year but less than 4 years

More than 4 years but less than 7 years .. . ..
7 years or more . . .-
For every 2 years service (Maxlmum 2 mcrements) .

5 years or more but less than 10 years

10 years or more

2 years

5 years

3 years

6 years

3 years but less than 4 years

4 years but less than 5 years

5 years or more ..

2 years

5 years

10 years .. . . . .. . .- ..
| year .. .- . .. .. .. .. e
3 years .. .. e .. . ..
More than 3 years . ..
For every period of 3 years ( Maximum of 5 mcrements) ..
2 years .. ..

4 years .. .. .. .. .. ‘e .. ..
2 years .. . .- . . . . ..
| year or less

More than | year ..

More than 3 years but less than 5 years

5 years and more

More than 4 years but less than 8 years

8 years but less than 12 years .. .

12 years and more

More than 5 years

6 years

5 years . ‘e ..
More than | )TC’IT' but less than 3 years .. .. .-
3 years but less than 5 years

5 years or more .

| year but less than 2 years

2 years .

5 years

| year but less than 3 years
3 years .. .

2 years

More than 2 yeals but less than 5 years
5 years and more

D3 D it B e o) s (00 [ e et e e 0 ) et BN ) et DD e ) w0 BN 0 BN B e B e ) et e (00 DD D et B 150 NG B e I DY —

A-2365—3-B,
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8r. No. in the Index Period of se1vice No. of in-

crements

granted
0] ) e
706 .. More than 3 years but less than 6 years |
6 years but less than 9 years . 2
9 years . 3
746 .. 3years .. 1
7 years .. - .. .. .. 2
311, 317, 812 .. More than | year but less than 3 years i
3 years and more . .. .. 2
823 .. More than 3 years but less than 7 ycars |
7 years and more . . . 2
855 .. More than | year . .. . . 1
482 .. For every 3 years (Maximum 3 ircrements) . 1
390 .. 2 years but less than 4 years .. .. . e 1
4 years but less than 8 years . . 2
8 years and more .. 3
392 .. 2 years but less than 4 years 1
4 years and more . 2
400 .. Less than | year . |
| year but less than 2 years .. .. 2
2 years but less than 3 years .. . .o 3
3 years or more .. . . . . .o .. 4
404 .. More than 2} years .. .. . . . . 1
485 .. | year and upto 3 years .. - . .. . .. |
. More than 3 years and upto 6 ycars .. ve s .. . 2
More than 6 years . - . e .. .. 3
411 .. Syears .. . - ‘e - .. . . - ]
8 years .. . . .. e - .. . 2
413 .. 3 years |
5 years .. .. 2
444 .. More than 2 years ]
446 .. More than 3 years ]
450 .. | year and upto 3 years.. 1
More than 3 years 2
263 .. 3years .. . |
5 years .. . . . . . . ‘e . 2
268 .. For every 3 years service (Maximum 2 increments). . ‘e ‘e 1
269 .. 3years .. . !
273 .. More than 2 years ‘e - . . ]
280 .. 9 months.. . - . . ‘e .o ]
379 .. For every 3 years’ servic . . . ]
478 .. 4 years and upto 8 ycars 1
8 years to 12 years 2
3

12 years or more

CLASSIFICATION
Cases in which classification of employees has been granted are indicated in the ‘ Statement showing
wages and dearness allowance’ which, is attached. In the following concerns the classification of various
categories of employees was done as under.
Steelage Industries Pvt. Ltd., Bombay (Sr. No. 24)
After the norms agreed upon by the Assessers the Tribunal classificd the employees as under :—
Skilled—Power Press Operators, Asstt. Brake Press Operator, Welders.

Semi-skilled —Helpers in cabinet, Safe and Lock Departments, Lohar in Safe Department, Moulders
in Lock Department, Driller in Machine Department.
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M/s. Hakimrai Jaichand, Bombay (Sr. No. 38)

The Tribunal awarded the following classification ;:—
Highly Skilled.

Skilled Grade 1.

Skilled Grade II.

Semi-skilled Grade I.

Semi-skilled Grade 11.

Semi-skilled Grade ITI.

Unskilled.

WOV -

Quadri Tin Factory, Bombay (Sr. No. 52)
Highly Skilled.—Mistry.
Shilled—Those who worked on seaming, locking and lid-cutting machines,

Semi-skilled —Workers working on the following machines:—

(a) Machines which are worked with a hand or foot lever for cutting square sheets of Metal into
strip.

(6) Machines where the edges of the cut strips are turned.
(¢) Machines where the square corner of these strips are cut and rounded.
(d) Machines where flat metal strips are inserted underneath a role.

Unskilled, —All the remaining categories of workmen including those who do not have to handle any
machine and work it.

The Indian Hume Pipe Co. Ltd., Thana (Sr. No. 116)

The daily rated employees shall be classified (in consultation with the Union) as far as possible on the
same basis as in other branches, and especially in the branch at Wadala.

Siemens Engineering and Mfg. Co. of India, Pvt., Ltd., Bombay (Sr. No. 133)

As from 31st December 1961 the following new classification was adopted in the place of the existing
one 1—

Old Classification New Classification
Unskilled Tor I1 .. . .. .. .. Unskilled
Semi-skilled .. - . .. .. Semi-skilled I
Skilled I .. . ‘e ‘e .. .. Semi-skilled II
Skilled I1 .. .- .. .. .. .. Skilled I

Skilled III . . .. .. .. Skilled II

Highly skilled I .. .. e .. .. Highly Skilled

Highly skilled II .. . .. ‘e .. Special Grade.

The Excel Industries, Bombay (Sr. No. 191)
Skilled —Foreman, Supervisor, Mechanic.

Semi-skilled.—All workmen who work on wire drawing machines, pin making and polishing machines
packers.

Unskilled —All workmen who help skilled or semi-skilled workmen or wha have nothing te do with
the working of machines, sweepers, watchmen.

S. S. Miranda, Pvt., Ltd., Bombay (Sr. No. 3¢6)
(1) Tool—Bits Department

Grade A.—(I) Operators on Churchill Alpa V. 5. G. 4'5 and 6 Big Grinders working to a tolerance of
0.005".

(I1) Furnace operators who can werk independently and record such information as is necessary.

Grade BP_(I) Operators working on V. S. G. 2 and 3, Small Grinders and working to a tolerance
of” 0-005".

(I1) Furnace Operators who cannot work independently.
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Grade C.—Operators working on Band Saw Machine.

Grade D.—Operators working on buffing machine and Polishing Etching and Packing
Grade E.—Helpers. Cleaners and Operators working on Demagnetising Machine.

(2) Carbide Tipped Tools Section

Grade A.—Operators working on Chip Brakers, Grindin ini
- : . , g to a tolerance less than } Finishi ind-
ing of Carbide Tips and who can also work on Chipbreakers—Grindi?\g §to lamtsol:er:in?;l?e:s

than 4.
Brazing Operators who cao braze both Carbide Tips and High Speech Steel Tips.

Grade B.—(1) Grinding Operators on V., 5. G. 5 Sh .
(2) Rough Grindirg of Carbide Tip. ank Grind.

(3) Finishing Grinding of Carbide Tips (those wh t fulfill iti i i

{4 Milling Operators. ps ( o cannot fulfill the conditions mentioned in Grade A).
(5) Forging Operators.

{6) Brazing Operators (those who cannot fulfill the conditions mentioned in Grade A).

Grade C.—Band Saw Operators. Operators on Engraving Machine and Shot Blasting.
Grade D.—Spray Painting and Shot Blasting.

(3) Special Tools Depariment

‘Grade %—I(I) Operators who can and are required to grind and accurate Straight and circular form
ools.

Grade A.—(2) Operators who can and required to grind within a tolerance of 0-001 and less.

Grade B.—(1) Surface Grinder Operators.
{2) Centreless Grinder Operators.

(3) Chipbreaker Operators.

(4) Milling Machine Operators.

Grade C.—Band Saw Machine Operators.
.Grade D.—Painting Operators,

(4) Tool Room Department

Grade A.——Tgrncrs, Milling Machine Operatars and Shaping Machine Operators; Fitters who ner
work independently in Machine maintenance,

Grade B.—Apprentice Turners, Milling Machine Operators and Shaping Machine Operators aftea
one year’s training will be placed in Grade B. Promotion from Grade B to Grade A will bc
made after passing trade test. Fitters who cannot work independently in machine maintenance.

(5) Band Saw Section
.Grade A.—Induction heater Operator and General Asstt. to Engineer,

Grade B.—Operators working Band Saw blade on Hobbing Setting and Punching. All Operator
working on Hack Blade Production. g perators

Grade C.—Band Saw Machine Operator.

(6) General
Grade B.—Carpenters and Masson.
Grade D.—Watchmen, Peons and heplers, Carpenter.
Grade E.—Helpers, Cleaners, Sweepers and Mali.

Standard Drum and Barrel Mfg. Ce., Bombay (Sr. No. 627}

Skilled—Fitter, Grinding Machine Operator.
Semi-skilled.—(a) Sooger Machine Operator, Circle Cutter Small Press Tester,

Semi-skilled.—(b) Tester.
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M/s. Palitana Iron and Mechanical Works, Bombay (Sr. No. 634)
Skilled. —Moulders, Lathe and Shopping Machmeman

Semi-skilled —Melters, Buffers, Pressmen, DnIlers Rollers, Cutters, Gravers, Road Turning and
Tower Bold Fitters,

Unskilled —Helpers, Mazdoors, Watchmen.

Mukund Iron and Steel Works Ltd., Bombay (Sr. No. 647)

A Joint Committee of equal representatives from the Management and the Workmen will look into
the question of revision of any jobs after determining the intrinsic value of the job on the basis of :—

(@) experience and education required to do the work satisfactorily.
(b) the nature and extent of responsibility involved.
(¢) degree of physical effort involved.

(d) hazards anrd working conditions pertaining to it and compare it with the intrinsic value of the
other well estatlished jobs in the Company as well as other engineering firms doing similar work.

Dalal Engineering Pvt. Ltd., Bombay (Sr. No. 770)

Unskilled .. .. Coolies, Sweepers, all helpers including those issuing welding rods to welders,
helpers allowed for training and other such workers doing purely unskilled
work.

Semi-skilled * B’ .. Store coolies, Packers, Grinders III, Assistant Fitters.

Semi-skilled * A’ .. Tin Cutters II, Juntor Fitters, Grinderrs II, Tin Smith II, Gass Cutters,
Turners III, Gas and Electric Welders III, Argonare Welders I11.

Skilled *B' .. .. Fitters II, Tin Smith I, Tin Cutters I, Gas and Electric Welders II, Argonare
Welders 1I, Turners II Grinders I,

Skilled ‘A .. .. Turners I, Gas and Electnc Organ and Automatic Machine Welding and

Passed in X-ray test in welding and capable of executing welding work
from drawing with the help of fitters and helpers.

Anti-friction Bearing Corporation Ltd., Lonavala, District Thana (Sr. No. 908)

The Union and workers agreed that classification is a managerial function.

LEAVE

There were 504 awards, settlements and agreements in which various kinds of leave were considered,
A statement showing the names of 504 concerns and the various types of leave granted is attached.

Privilege Leave :

There were 178 cases in which privilege leave has been granted. In the cases examined it was
noticed that the number of days of privilege ieave enjoyed by the workmen were as follows :—

Serial Quantum No. of
No. cases
(h (2) 3)

! As per the Factories Act, 1948 77
2 14 days . . . 6
3 I5days .. . 10
4 21 days .. . 11
5 18 days .. . 1
6 20days .. . 1
7 30 days . . 13
g8 Forll months service 30 days _ . 2
9 | day for every 20 days work . . 5
10 As per the Bombay Shops and Estzblishments Act 1949 .o - .o 3
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Serial Quantum No. of
No. cases
M @ | 3)

11 The Fargo Mantle Products, Bombay (Sr. No. 91)—
(a) For first 240 days of work in'a year .. .. 15days ..
(b) For work in excess of 240 days inayear .. 15 days plus | day extra leave for
every 20 days work subject to |
a maximum of |8 days in
a year.
12 The Premier Automobiles Ltd., Kurla, Bombay (Sr. No. 141)—
(a) For daily rated workmen . .. 18 days
(6) For monthly rated workmen .. e .. 30 days '
13 Structural Engineering Works Ltd., Bombay (Sr. No. 151)—
(a) For workmen with less than 5 years service .. 15 days .. . ..

(6) For workmen with 5 years or more service .. 21 days .. . ‘e
14 Volta Ltd., Bombay (Sr. No. 184)—

(a) For monthly rated employees .. .. 30days .. .. . .

(&) For daily rated employees for first 3 years .. 18 days .. .. . . ‘L

(¢) For daily rated employees from fourth year and 26 days .. . .o .o
onwards. J

15 Philips India Ltd., Bombay (Sr. No. 197)—
(2) For workmen with five years or less service .. .« 21 days
(6) For workmen more than 5 years to 10 years service .. 24 days
(¢) For workmen with more than 10 years service .. 28days .

16 The National Machinery Manufacturers Ltd., Kalwa, District Thana (Sr. No. 202)—
(a) For first 240 days work in a year .. .. As per Factories Act, 1948 ..
(6) For work beyond 240 days in a year .. .. 1 day for every {0 days work 1
subject to a maximum of |8 )
days in a year.

17 The Skoda (India) Put. Ltd., Bombay (Sr. No. 2]9)—
(a) For workmen with 3 yt.ars service .. . .. 2l days .. . }

(b) For workmen with more than 3 years service . .. 28 days

18 The Mather and Platts Ltd., Bambay (Sr No. 220)—-
For all workmen .. .. 7 days with full pay or 15 days |
with half pay.

19 The East Asiatic Co. India Pot, Ltd., Bombay (Sr. No. 228)——
(a) For workmen with service up to 5 years .. .. 2ldays ., . } '
(5) For workmen with service over 5 years .. .. .. 28 days

20 Indian Hume Pipe Co. Ltd., Bombay (Sr. No. 227)— .
(a) For workmen with less than 240 days work in As per the provisions of the

a year. Indian Factories Act, 1948,
(b) For workmen for first 240 days work in a year 15 days .. 1
(¢) For workmen with more than 240 days work 1 day for every 10 days work
in a year. subject to maximum of 18 days.
21  Automobile Products of India Ltd., Bombay (Sr No. 588)—-
(@) For monthly rated workmen .. .. 21 days .. . } |
(b) For daily rated workmen - - . .. .o 15 days

2 Ralliwolf Ltd., Bombay (Sr. No. 695)—-
2 a(a) Fofr all workmez . . .. | day for every 20 days worked. ]
However those who have earned | J

—

12 days leave shall get addi-
tional 3 days privilege leave.
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No.

(1)
23

24

25

26

27

28

29

30
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Quantum
o (2)
(1) Structural Engineering Works Ltd., Bombay (Mulund Factory) (Sr. No. 612)—
(2) Rallis India Ltd., Bombay (Sr. No. 705)—
(a) Workmen with over | year and up to 5 years service .. 21 days .. )
(b) Workmen with over 5 years service .. . . .. 30days .. . }
T. Maneklal Mfg. Co. Ltd., Bombay (Sr. No. 721}—

Workmen who complete 210 working days in a year | day for every 13 working days)
with a maximum of 2| days
in a year.

Siemens Engineering and Mfg. Co. of India Ltd., Bombay (Sr. No. 751)—
(a) Daily rated employees of Erection Department and Godown 2] working days. .
Staff of the categories of Carpenters, Hand-cartmen.
Unskilled Workers after completion of 11 months conti-
nuous service,
(b) Other employees after completion of 1] months continuous 30 days
service. J
(1) Gannens Dunkerley and Co. Ltd., Bombay (Sr. No. 323)—
(2) Bharat Radiators Put. Ltd., Bombay (Sr. No. 749)—
(3) Kothari Auto Parts Mfg. Co. Put. Ltd., Bombay (Sr. No. 765)—
(@) For first 240 days of work in a year .. .. | day for every 20 days work
(b) For work after 240 days . .. .. 1 day for every 10 days of work
Philips India Ltd., Loni-Kalbhor, Poona (Sr. No. 909)—
No. of days worked Earned Leave

(a) Less than 240 days .. . .. .. As per Factories Act, l948

(b) 240 to 249 days . .. - .. 12 days.

{¢) 250 to 265 days .. .. .. - .. 14 days.

(d) 266 to 270 days .. .- .. .. |7 days.

(e) 271 days and above .. . .. .. 18 days.

Dynacraft Machine Co. Puvt. Ltd., Bombay (Sr. No. 849)—

(a) After completion of | year and up to 5 years’ service .. | day for I4 days

work.

(b) After completion of 6 years service .. .. . .. 22 days. .-

(c) After completion of 7 years service .. .. .- .. 24 days. ..

(d) After completion of 8 years service .. . .. .. 26 days. ..

(e) After completion of 9 years service .. . . .. 28 days. ..

(f) After completion of 10 years service .. . ‘e .. 30 days. ..

(1) Bharat Spring Pet. Ltd., Bombay (Sr. No. 245)—

(2) New India Industries Ltd., 1 hana (Sr. No. 305)—

(3) Vidyut Metallic, Thana (Sr. No. 853)—
() For first 240 days work in a year . .. | day for every 20 days work. ..
(5) For every 10 days work in excess of 240 days in 1| day for every 10 days work

a year. subject to a2 maximum of [8
days in a year.

Small Parts Mfg. Co., Bombay (Sr. No. 856)—

For 240 days work in a year, . - . .. [5days .. .

No. of .

cases

(3)
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.Skrrial Quantum No. of
0. cases
§) (2) 3)
31 Siemens Engineering and Mfg. Co. of India Pot. Lid., Bombay (Sr. No. 583)—
(a) Wokmen who have completed || months and up to 3 years 3 weeks. .
services. |
(b) Workmen who have completed 3 years service .. .. 4 weeks. ..
32 The Champian Engineering Works Put. Ltd., Bombay (Sr. No. 643)—
Workmen who complete 240 working days in a year ., .. 18days .. . 1
33 The Bharat Tool Mfg. Co. (Put.) Ltd., Bombay (Sr No. 65])—-—
(a) Workmen with service of | year . .. 15 days. .. e !
(b; Workmen with service of 2 years . . .. .. 22 days. .. . j 1
(¢) Workmen with service of 3 years and above .. .. 30 days. ..
34 Premier Industries, Bombay (Sr No. 655)—
For All Workmen .. .- .. As per Fctories Azt, 1948 plus I
7 days.
35 The Bombay Garage Pot. Ltd., Poona (Sr. No. 476)—
(a) For 240 days of work .. e .. 14 days. .. ..
(b) For 241 days to 260 days . . . .. .. l6days. .. . }
(¢) For 261 days and above . .. .- .. .. 18 days. ..
36 The Vasant Industries and Engmeermg Works, Bombay (Sr. No. 361)—
After 240 days work. . .. 1 day for every 12 days' waik .. !
37 United Motor (India) Ltd., Bombay (Sr. No 375)—
(a) For Factory Workmen up to 5 years’ service. . .. 18 days. .. ..
(5) For Factory workmen with more than 5 years service .. 25 days. l
(¢} For other staff .. .. e .. . - .. lmonth... ,
38 Hercules Hoists Ltd., Bombay (Sr No. 400)—--
For All Workmen . - . .. 18 days or 1 day for every 16 l
days worked.
39 Chowgule and Co. (Hind) Put. Ltd., Thana (Sr No. 401)—
(a) For first 240 days work . . .. 18 days.
(8) For work in excess of 240 days . .. | day for every 10 days’ work or?
part thereof in excess of 5 days |
Maximum leave shall not
exceed 24 days in a year, J
40 Tahira Industries (India) Put. Ltd., Bombay (Sr No. 404)—
(a) For Ist 240 days work . .. 1 day for every 20 days' work]
or part thercof in excess of
[0 days. I
(b) For work in excess of 240 days . . 1 day for every 12 days work or
part thereof in excess of 6
days,
41 M|s. Phillips India Ltd., Loni-Kalbhor, Poona (Sr. No. 485)—
No. of days Worked Privilege Leave
(a) Less than 240 .. . . ‘e .. As per Factories Act, 1948. .7
(6) 240 to 249 .e e .. e .. 12 days. .o .e
(¢) 250 to 255 .o . .. .. .. l4days. .. ..

(d) 256 to 260 .o . ‘e .. .. [I5days. .. . . e p I
(e) 261 to 265 .. . .. . .. lédays. .. .o .. -
(_f)266t0270 ae . .. .e . |7day5. .. .. .e -.J
(g) 271 and above .. . ‘e .o .. 18days. .. . . .

A-2365—4-A.
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Serial Qﬁan tum -
No.
( ! ) (2)

Killick Nixon and Co. Ltd., Bombay (Sr. No. 408)

For workmen who have worked for 240 days or | day for every 15 days work
more in a calendar year. during previous year subject
' to a maximum of 2{ days. J

43 (1) Hedavkar Mechanical Works Put. Ltd., Bombay (Sr. No. 412)—
(2) Britelite Electric Industries Put. Ltd., Bombay (Sr. No. 420)—

(a) Up to 240 days or work .. .« .+ | day for every 20 days work ..
(b) For more than 240 days . . .. For first 240 days, 12 days and
. thereafter at the rate of | day

for every 8 days of work or
part thereof in excess of 4 days.
44 Guest, Keen, Williams Ltd., Bombay (Sr..No. 422)—

For workmen .. . .. .. .. 1} days tor every 19 days worked‘l
provided they qualify for leave
under the Factories Act, I948.j

45 G. T. Badamia and Sons, Bombay (Sr. No. 241)—

For workmen . . . . .. 1 day for every 15 days’ work ..
46 The Acme Manufacturing Co. Ltd., Bombay (Sr. No. 246)—

(a) For first 240 days work . .. .. 15days ..

(6) For more than 240 days work . .. .. 1 day for every 10 days work
subject to a maximum of [§|*
days.

47 Engineering Products Ltd., Bombay (Sr. No. 284)—

(a) For first 240 days’ attendance .. .« _ -« Asper Factories Act, 1948 ..

(b) After 240 days’ attendance .. .. .. | day for every 10 days’ work
48 Picon Puvt. Ltd., Bombay (Sr. No. 282)— :

All workmen .. .. co e .. - | day for every 16 working days. .
49 Shaparia Dock and Steel Co. Put., Ltd. Bombay (Sr. No. 287)—

(a) For first 240 days work. . .. .. .. 15days ..

(b) Above 240 days’ work .. . .. .. | day for every 20 days work or

part thereof.

50 National Garage Put. Ltd., Bombay (Sr. No. 293)—

(a) For workmen with service of less than 3 years |5 days . 1

(b) For workmen with service of 3 years or more.. 21 days ‘e

(¢) For clerical staff with service of 3 years and 28 days .- J
above.

51 Ramsahay Rajkumar Rolling Mills, Thana (Sr. No. 299)—
(a) For first 240 days work during previous | day for every 20 days work . }

calendar year. _
(b) For remaining working days’ of the year .. | day for every 9 days of work

52 Am‘fheri Metal Refinery and Foundry, Bombay (SJ' No. 325)—' “

(a) For first 240 days work .. ee .. lday for every 20 days work .
(&6) For work after 240 days . .. .. | day for every 12 days work .

53 Radio Foundation Engineering Ltd. and Hajarat and Co,, Bombay (Sr, No. 332)—
For workmen : . . <« .v.. .l day for every. 20 days work ..
A-2365—4-B.

No. of

—



Accumulation of Privilege Leave ;

In 56 cases accumulation of privilege leave was granted as follows :—

Serial Period of Accumulation No. of
No. cases
(n (2) ' 3
] 45 days ' 10
2 42 days e 10
3 90 days .. . .- .. .. 9
4 For 2 years of privilege leave entitlement .. 5
5 For 3 years of privilege leave entitlement . . 4
6 63 days .. 3
7 36 days 3
8 84 days 2
9 54 days 2
10 40 days 2
11 60 days ]
12 30 days |
13 28 days |
14 21 days ]

15 - Structural Engineering Works Ltd., Bombay (Sr. No. 664)—
* (@) 42 days after | years service - }
' 2

(5) 60 days above 5 years service
Conditions for grant of Privilege Leave:

Condition for grant of privilege leave were laid down as follows :—

Serial Conditions Serial Nos.
No.
(M @ - (3)
1 Privilege leave can be prefixed and/or suffixed to 32
- Sundays, holidays or weekly off days. :
2 Those workmen not covered by the Employees .

State Insurance Scheme can prefix and suffix
leave to sick leave.
3 Privilege leave cannot be taken for more than 60 50,674
“days at a time and less than 5 days at a time.

4 Privilege leave cannot be taken more than 3 times 911
in a year,
5 _ Generally, once the privilege leave begins it should 919

be continue to the date a staff member resumes
duty. This means that Sundays’ and all Pubhc
Holidays falling at the end of that leave will be
counted as leave.

6 Privilege leave cannot be taken for less than 7 days 919
at a time and more than 3 times in a year.

7 Privilege leave can be encashed to the extent of 282
half the quantum of leave.

8 Accumulated privilege leave to the extent of 15 days 287
can be encashed at the end of the year. )

9 Encashment of privilege leave can be done once in 588

2 years.
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Sick Leave:

There were 137 cases in which sick leave was granted. Details of sick leave granted in these 137
cases is as follows :—

Serial Quantum Number
No. of cases
)] (2) | (3)

1 7 days .. . LS . .. . . .- .. . .
2 6 days .. . . .. . . . %g
3 As per Employees State Insurance Scheme . . . . . . 17
4 5 days .. . .. - .. .. .. . .. .. .. .. 14
5 10 days .. .. .. o .. . .. ‘e .o .. .. e 13
6 4 days . . . . .- . - . ‘e - - 9
7 15 days .. 4
8 3 days .. .. . .. .. . . .. .. 5
9 5 days .. .. . .. . - . .. . 3
10 14 days .. .. . . .. .. . . .. . . . 2
11 30 days .. .. .. . .. .. .. .. .. e ‘e .. |
12 21 days .. .. . .. . .. . o .. . . .. 1
13 2 weeks . .. .. .. .. .. .o .. .. .. |
14 12 days .. |
15 9 days ]
16 Powers-Samas Accounting Machines (Sales) Ltd., Bombay (Serial No. 27)—
Years of continuous Weeks on full pay and  Weeks on } pay and
service Allowances allowances
(N (2) )
] 4 .. .. .. . )
2 6 . .. 2 .. .
3 8 4 .
4 .. .. .. 10 6 .
5 - .. .. 12 8 .
6 . . .. 14 . . 10 . ..
7 16 . . 12 .. RS |
8 18 .. . 14 .. .
9 20 16
10 22 .. .. 18
11 24 - .. 20
12 .. .. . 26 .. .. 22
13 e ‘e . 28 . . 24 .
17 The Bharat Barrel and Drum Mfg. Co. Prt. Ltd., Bombay (Serzal No. 32)—
For persons other than Daily-rated workmen 7 (days) . . .. . 1
and not covered by Employees’ State Insurance
Scheme.

18 Adrema Ltd. (Bradma Ltd.), Bombay (Serial No. 48)—
(a) Workmen other than those covered by the 14 days ..
Employees’ State Insurance Scheme. ]
(b) Workmen covered by the Employees’ State 7 days
Insurance Scheme.
19 Siemens Engineering and Mfg. Co. of India Pot. Ltd., Bombay (Serial No. 133)—
Workmen .. . . .« 9to 17 days on half pay.. e i

20 Voltas Ltd., Bombay (Senal No 184)—

(a) During the first year of service of a workman ,. 2 weeks (full pay) . ‘e
(b) After first year of service .. .. .. .. 4 weeks (full pay) . .o |
(¢) For prolonged sickness .. .o .. 8 weeks (half pay} .. .
21 The East Asiatic Co. India Pot. Ltd., Bombay (Serial No. 228)—
(a) Upto 10 years service .. . .. 7 days on full pay or 14 days on
: half pay in a year. i
(b) 10 years or more service.. . . .. 7 days on full pay 21 days on

half pay in a year.
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28

29

30

31

32
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M|s. Picon Put. Ltd., Bombay (Serial No. 282)—
Workmen .. e .. ‘. .. .. Inaddition to E. S. I. Scheme 7 |
days.
Bhandary Metallurgical Corporation Put. Ltd., Bombay (Serial No. 317)—
Workmen .. ‘e ‘e . . .. 3 days on full day. 6 days on 1
half pay.
Steel-age Industries Pvt. Ltd., Bombay (Serial No. 318)—
Workmen .. . e In addition to the benefits under ]
the E. 8. 1. Scheme 4 days on
full wages or 8 days on half
wages.
Radio Foundation Engineering Ltd. and Hazarat & Co., Bombay (Serial No. 332)—
(a) An enlisted workman who works for 160 days 7 days .. e .. ..
or more in a year ending 30th June. |
(5) An enlisted workman who works for less than On pro-rata basis e e
160 days in a year.
The Consolidated Pneumatic Tool Co. (India) Ltd., Bombay (Serial No. 390, 392)—
(a) For workmen with service of ] year but less than 7 days on } pay for those covered
five years. by the E. 8. 1. Scheme &
14 days on full pay for those
not covered by the E. S. I.
Scheme. 2
(b) For workmen with service of more than five years 14 days on } pay for those cove-
red by the E. S. 1. Scheme
& 21 days on full pay for
those not covered by the
E. S. I. Scheme.
The Asian Cables Corporation Ltd., Bombay (Serial No. 394)—
(@) For workmen drawing up to Rs. 400 per month.. As per the provisions of the)
E. S. 1. Scheme. ]
() For employees drawing more than Rs. 400 per 15 days on } pay .
month. '
Indian Cable Co. Ltd., Bombay (Serial No. 424)—
For workmen not covered by the Employees’ 15 days .. . . .e |
State Insurance Scheme.
Ruston & Hornsby (India) Pot. Ltd., Chinchwad, Poona (Serial No. 456)—
Workmen .. - . .e . .. 20 days (3 pay).. .. v I
10 days (full pay) ..
Ghatge Patil Industries Pot. Ltd., Kolhapur (Serial No. 474)— _
For workmen .e . .. .. .. 7 days on full wages .. .. I
14 days on } wages ..
Mazgaon Dock Ltd., Bombay (Serial No. 674)—
(a) Workmen who have completed one year’s service 15 days (balf pay) .. o)
and who are covered by the Employees’ State .o
Insurance Scheme. > 1
(3) Workmen who have completed one year’s 15 days (full pay) and 15 days
service and who are not covered by the half pay.
Employees’ State Insurance Scheme, J
Voltas Ltd., Nagpur (Serial No. 919)—

For Permanent Employees— -
15 days .. .. .. ..

For first year of service . e .
Eg)) From 2ndyyear of service and thereafter «» 30 days. .. TERNRLIRE v
~ (¢) For prolonged illness .. .. ‘e .. At managements’ discretion—

8 weeks on half pay & half
dearness allowance. 1
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Accumulation of Sick Leave:

In 65 cases accumulation of sick leave was granted as follows :—

Serial Accumulation Number of
No. cases
(N (2) (3)

1 18 days .. . v .. 1l
2 30 days .. . .. e 9
3 21 days .. 9
4 20 days .. . 6
5 60 days (3 pay) 4
6 28 days .. .. 4
7 15 days .. .. . . .. 4
8 42 days .. .. . .. .. 3
9 24 days.. .- . .. .. 3
10 12 days .. 3
11 56 days . |
12 45 days . |
13 6 weeks ]
14 16 days . |
15 10 days . ]
16 9 days .. 1
17 8 days . .. 1
18 12 months in entire service. I
19 Sick leave equivalent to 8 years entitle- I
ment,.

Conditions for Grant of Sick Leave ;

Conditions were laid down for grant of sick leave as follows :—

Serial
No.

1
1

2

10

I
12

13

Conditions

. 2)
Certificate from a registered medical practitioner shall be produced even
for sick leave for one day. -
For sickness of more than one day, medical certificate shall be produced. .

Sick leave for two days or more shall be supported by a medical certificate
Sick leave for 3 days or more should be supported by a medical certificate. .

Sick leave cannot be suffixed or prefixed to casual leave
Sick leave can be prefixed or suffixed to casual leave or privilege leave ..

Sick leave cannot be prefixed or suffixed to holidays, weekly offs, earned
leave and casual leave.

Employees ‘Will be allowed to avail of sick leave even when privilege leave
is due without asking them to exhaust the privilege leave.

First two days of sickness can be treated as earned leave with a maximum
of six days in a year.

The Company can seek the advice of an independent medical practitioner
in the sickness of an employee who should state the address at which he is
lying sick.

Sick leave is not cumulative.. . . © e e e

For the first 2 days of sickness, sick leave on half pay can be granted
subject to a maximum of 6 days in a year.

The workmen shall be paid full wages for the first 2 days of sick - leave
subject to a maximurh of seven days in a year.

Serial Nos.

3)
301,319

408, 619, 803, 804,

908.-

907
27,32, 219, 282, 317,

--455, 468, 472, 555,

751, 794, 870, 906,
919.

666
91l
318

123, 456, 46%
394
27

919

310, 323, 334, 410,
416) 428! 432’ 437-

421
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Maternity Leave:

There were 7 cases in which maternity leave has been granted. In the cases examined it was noticed
that the number of days of maternity leave enjoyed by the employees were as follows :—

Quantum No. of cases

(1) 12 weeks .. . 2
(2) 12 weeks (on half pay) 1
(3) 90 days .. . . ]
(4) 3 months .. .. .. 1

In Siemens Engineering and Manufacturing Co. of India Ltd., Bombay (Serial No. 751) privilege
leave of only one year was allowed to be adjusted against maternity leave,

In Voltas Ltd., Nagpur {Serial No. 9]9) maternity leave as prescribed under the Employees’ State
Insurance Scheme up to 2 maximum of 12 weeks was allowed to all eligible female employees. Out of
this leave maximum of 6 weeks was granted before the expected date of delivery and 6 weeks after the
delivery. Wherever the Employees’ State Insurance Scheme was in force the staff member concerned
had an option eitherto take the wages permissible under the Employees’ State Insurance Scheme i.e.,
sick leave on half pay or 12 annas per day whichever was higher or adjust leave as follows :—

First 4 weeks .. .. . .+ Sick leave with full pay.
Next 8§ weeks .. . - .. Sick leave on half pay or at the discretion of the

. staff member against the privilege leave.

Any period over this was treated as without pay.’

Leave without Pay:

There were 50 cases in which leave without pay has been granted. In the cases examined it was
noticed that the number of days of leave without pay enjoyed by the workmen were as follows :—

Quantum No. of cases
M 2)
15 days . .. .. .. 20
| month
10 d'd.}a .
60 days .
30 days
21 dal}'s
13 days
7 davs
50 days
lo days ..
5 days .. . .. . ..
At the discretion of the managements..

In Heatly and Gresham Ltd., Bombay (Serial No. 54), 60 days of leave without pay was granted dur=
ing the entire period of service.

In Engineering Products Ltd., Bombay (Serial No. 238) leave without pay was allowed to the. daily
rated warkmen in conjunction with the sanctioned privilege leave provided that no further extension of
the lcave under any circumstances was applied for and that the workman reported for duty on expiry of
such authorised leave without pay.

In M/s. Mistry Motor Body Builders, Bombay (Serial No. 548)‘ leave wi_thout pay was nen-
accumulative and not more than 6 days’ leave without pay could be availed at a time.

In T. Maneklal Manufacturing Company Ltd., Bombay (Serial No. 620) one month’s leave without
pay could be taken with privilege leave.

— e B  NBN daN

Accumulation of Leave without Pay: _
In 7 cases accumulation of leave without pay was granted as follows :—-

Quantum No. of cases
() (2)
40 days .. e .. ‘e 2
30 days .. .. e .. .. 4

14 davs .. . .e .. e |
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Casual Leave:

There were 336 cases in which casual leave has been granted. In the cases examined in was noticed
that the number of days of casual leave enjoyed by the workmen were as follows :— ’

Serial Quantum Number of
No. . cases
() (2) €)
| 7 days .. . . .. e .. . 112
2 5 days .. .. . e . - . .. 78
3 4 days .. . - .. .. e - 52
4 3 days .. .. .. .- . .. . .. 42
5  6days.. .. e ee e e 24
6 10 days .. .. .. .. .. .. .. - 15
7 2 days .. .. .- . .- . .. . 4
8 9 days .. .. .. .. . . .. .. 3
9 8 days .. .. . .. .. .. .. .. 2
10 14 days .. .- .. .. .. .. .. .o |
11 12 days .. .. .. 1
12 15 days .. .. .. . e ]
13 The Best Silver Company, Bombay (Serial No. 319)—
(@) For workmen who worked for 200 days .. .. 4 days .. ..
or more in a year. 1
(5) For workmen who worked for less than 200 days - .. 3 days }
in a year.

Accumulation of Casual Leave :

One case was noted. In Kanti Engineering Works, Bombay (Serial No. 604) accumulation of casual
leave was granted as follows ;:—

I. Workmen who get 7 days’ casual leave can accumulate it up to 14 days.

2. Clerical staff who get 10 days casual leave can accumulate it up to 20 days.

Conditions for Grant of Casual Leave :

In 264 cases conditions for grant of casual leave were laid down as follows :—

Serial Conditions Serial Nos. in Index Number of
No, cases
(D (2) 3 (4

1 Not more than 1 day’s casual leave can 8, 227, 669, 755, 760, 761, 797, 803 .. 8

be taken at a time.

2 Not more than 2 days’ casual leave can 3, 14, 93, 171, 273, 291, 294, 317, 325, 328, 35

be availed at a time. 343, 474, 522, 588, 609, 666, 667, 682, 715,
716, 719, 720, 729, 732, 743, 748, 766, 780,
784, 796, 834, 846, 858, 860, 886.

3 Not more than 3 days’ casual leave can 3, 21, 28, 38, 48, 62, 107, 115, 126, 133, 135, 6f

be taken at a time. 154, 159, 227, 239, 245, 256, 278, 282, 299,
305, 332, 422, 452, 455, 467, 468, 490,
532, 539, 552, 562, 571, 617, 639, 654, 671,
691, 751, 759, 765, 775, 777, 788, 794, 804,
831, 849, 853, 861, 865, 867, 868, 874, 879,
883, 888, 891, 907, 911, 919.

4 Casual leave can be prefixed or suffixed 3, 11, 21, 28, 32, 38, 48, 50, 62, 95, 107, 115, 46

to weekly offs or public holidays. 126, 136, 154, 159, 191, 264, 278, 282,
303, 305, 317, 332, 394, 432, 452, 468, 522,
531, 535, 571, 583, 593, 682, €91, 719,
748, 751, 757, 761, 766, 784, 790, 792, 911.

5 Casual leave can be prefixed or suffix- 105, 227, 245, 246, 264, 273, 298, 299, 325, 33
ed to weekly offs, holidays etc. with 418, 420, 421, 422, 548, 609, 654, 669,
previous permission. 715, 716, 720, 749, 759, 765, 788, 794,

795, 804, 831, 834, 853, 854, 860, 919.

6 Casual leave can be prefixed or suffixed 133, 261, 285, 291, 321, 330, 467, 490, 856, H
to holidays or weekly offs but not  907.
to both.
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Serial Conditions : ~ Serial Nos. in Index Number of
No. cases
) @ 3) 0

.7 Sundays and holidays cannot be pre- 239, 294, 343, 472,760,780, 846 .. ..
fixed top casual leave. -

7
8 Casual leave cannot be prefixed or * 28, 124, 463, 691, 730, 795, 799, 833.. . 8
suffixed to privilege leave,
9 No leave of any kind shall be combined 74, 751, 755, 803, 849, 858 .. ve e 6
with casual leave.
10 Casual leave, if not taken during the 312, 855 2
year, can be taken with privilege '
leave.
11 If casual leave is demanded and refu- 260, 720 .. .. e e .. 2
sed, it can be added to privilege
leave or jt can be encashed.
12 The balance of casual leave at the 588 .e e .o .e .e . 1
end of the year can be added to
privilege leave and sick leave.
13 Unavailed casual leave can be encashed 136, 220, 232, 244, 245, 249, 250, 272, 276, - 4l
at the end of the year. 282, 287, 293, 296, 299, 311, 317, 332,
375, 388, 390, 392, 394, 401, 404, 406, 412,
446, 448, 482, 669, 711, 719, 729, 732, 765,

780, 788, 833. 834; 853. 856.
14 If the workman avails a portion of the 202 .. e I

total number of days of casual leave,
he shall be paid 40 per cent of the
cash wages and dearness allowance
for the remaining days. B . N , ,
I5 If total number of casual leave is not 202 .o . . . . . 1
availed of during the year 75 per cent
of the cash wages and dearness
allowance shall be paid for the
remaining days.. .
16 Casual leave cannot be taken only 766 . . .. . . .e H
once in a year.
17 ,Casual leave cannot be taken without 666 .. .. .e .. .. .e |
prior sanction.

FESTIVAL HOLIDAYS

There were 315 cases in which Festival Holidays have been granted. ' In the cases examined it was
noticed that the number of days of Festival Holidays enjoyed by the workmen were as follows :—

_ Serial : Quantum . _ Number of
No. . * cases
M- @ ()
| 4 days .. ‘e . - .. - . .. 116
2 5 days .. . .. .. . . . .. 76
3 6 days .. . ‘e .. .. .. . .. 31
4 3 days .. .. .. .. .. - .. 29
5 . 8 days.. .. .. v e .- . .. 16
6 7 days .. .. . ‘e .. . ve .. 12
7 - 2 days.. ve e .o e e ce e 9
8 . 10 days.. 7
9 12 days .. . ‘e e . . .. .. 3
10 9days.. .. v e e e e 3
11 .. 14 days . e . 2
12 Pubhc hohdays declared by State Government . .o 2
13 - 11 days. .o . .. .. . .. .o |
14 - 16days.. e ee o an .o e e ae |
15 19 days.. - - o wm R 1
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Sr. No. .. Quantum No.of-
cases -
(N ) (3)

16 Meckenzies L:td., Bombay (Sr No. 47)——

All workmen .. . .. An additional' holidays to' the |

present number of - festival

holidays.
17 The Premier Automobiles L Bambay (Sr No. ]4])—
(a) For daily-rated- workmen .. 8 days . ..
1
(b) Monthly workmen .. .. ‘e .. l4days .. - .. . }
18 Ganesh Engmeermg Works, Bombay (Sr No. 387)—-
All workmen .. .. 2 more festival holidays in addi- 1

* tion to the present quantum
of holidays,

19 - M[s. Jayant Metal .Mgf Co., Bombay (Sr No. 568)— :
All workmen p . .. 3 days in addition to ‘the present 1
' quantum of holidays.

20 Azad Industrm, Bombdy (Sr No 602)—— _ |
All workmen .. - . :» Present practice of granting holi- i
days ‘shall continue. b

21 M/s. Anandji Haridas & Co. Pot. Ltd., Bombay (Sr. No. 653)—
All workmcn . .. Ist May in addition to the exi- !
. .. sting’ holidays.

In the cases examined it was noticed that the following festival holidays were enjoyed by the workmen:—

Sr. No. Festival Holidays No. of
- : cases
(1) - ' 2 - a (3)
1 26th January .. ‘e .. .. .. .. .. .. .. .. 205
2 15th August .. .. o .. .. .. . . .. .. 204
3 Diwali .. ’I .. .. .o .e . .. e ew .. e 144
4 |st May ' ' ' v es L cee .. 103
5 Ftstlval Hohdays to be ﬁxed in consultataxon with the Unlon .. .. .e . 84
6 Holi . . .. .. .. .. .. e e 63
7 Festival Holldays not mentioned . . .. .. . . . oo - s 52
8 Mahatma Gandhi ]ayantl .. .. - .. . . .. .o .. 4]
9 Dassara .. . .. .. .. .. .. .. . 35
10 Christmas .. .. e e - .. . - v e .. 17
}1 Shivaji Jayanti .. ‘e .. - .. .. .. . v e . 16
12 Ganesh Chaturthi .. .. . .. .. - ve . e - - 15
13 Ramzan Id. . . .. . .o . . .e ‘e 14
14 Bakari Id. ‘e .. .. e .o . .. e 9
15 Ist January .. . .. ‘e ‘e ‘e .. .. i 9
16 Gokul Ashtami .. .. - e e .. . ‘e .. 7
17 Id-e-Millad .. .. .. - e .. e e e ae 6
18 Maha Shivaratri .. .- .. . .. .. ‘e e 5
19 Muharram e e e - .o .. ‘e .. .o e e 5
20 Samvatsari e e - -, - .- e e - e 0. 4
21 Good Friday .. e e .e . i, P 3
22  Sectional Hohday . .. .. .. .. ‘e B 2
23 GudiPadava .. .. .. .. ‘e ‘e e L e v e 2
24 Coconut Day .. S S 2
25 Lokmanya Tllak Punyatnthl e .. . . . .. .. .. - [
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Sr. No. Festival Holidays * No. of
cases
(N (2) (3)
26 The Death anniversary of Founder/ Propnetor . i .
27 Buddha Jayanti . . . . T .. .
28 Bhau-bjj.. .. . .
29 Seth Jayantlbhal Day .

30 Seth Chimanbhai Day

31 Ram Navami

32 Rushi Panchamx. '
33 Ashadhi Ekadashi

Sr. No. in Index

N
35 ..

7t ..
73 .. - ..
91,335

97 ..

131, 141, 166, 214,
289, 344, 357,
378, 676, 816.

133 .. .

167, 222, 357, 380,
387, 389, 439.

191

244

267

283 .. .-

285 .- .
299

300, 337 .. .

.
L]
[}
»
.
.
— e i oyt SIS S et Sl

ACTING/OFFICIATING ALLOWANCE

For working in a higher post this allowance is paid in various concerns as under :—

Officiating Period
(2)

More than one month continuous-

ly.

More than 2] days or more
More than 15 days ..

2 weeks or more .e

More than 15 days continuously

More than [5 days .. ..

More than 13 days by an order in
writing.

14 days or more

More than 10 days continuously
More than 7 days .
More than [0 days .. .

More than 2 weeks e

More than 14 days .. ..

Period not mentioned ., .o

15 days or more - "

Quantum of Allowance

(3) -e *n

Difference between the minimum of the grade
of the employee for whom he is officiating &
his existing pay or |0 per cent of his salary,
whichever is less.

Minimum of the higher grade fitted in the
higher stage of the higher grade.

12} per cent of the salary of the person officiat-
ing.

Difference between the minimum of the grade
and the minimum of the person for whom
he acts.

50 per cent of the difference between his basic
wage and minimum of the higher grade;
if already drawing more than the minimum
of the higher grade, he shall receive one
increment in normal basic wage for the
officiating period.

50 per cent of the difference between his basic
wage and minimum of the higher grade.

Difference between this salary and the starting
salary of the higher grade. If already draw-
ing more than the minimum of the higher
grade, he will be fitted in the next stage
in the higher grade.

Minimum of the higher grade or fitted in the
next higher stage of the higher grade.

Wages in the higher grade.

Difference between the wage earned and the
minimum wage that will be payable to the
person in the higher grade.

Half the difference between the minimum basic
salary of the incumbent’s grade and the
minimum basic salary of ‘the higher grade.

50 per cent of the difference between the mini-
mum of the grade in which he works and the
minimum of the higher grade.

50 per cent of the difference between his wages
and the worker for whom he officiates.

Wages will be so fixed so as to get the minimum
increase in the wages equal to the difference
in the two respective grades.

Minimum of the higher grade or fitted in the
next higher stage of the higher grade.
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Serial No. Officiating period ‘ Quantum of allowance
(n (2) (3)
301, 302 309, 319, For 15 days or more within a Half the difference between the minimum of the
432, 474. month, ‘ | two grades. ; P
305 .. .. Forl2daysormore .. .. Difference between the existing basic salary of

the acting person and the minimum of the
higher grade. If the existing salary is higher
than the minimum of the higher grade on
increment in the higher grade.

311 . .» More than 10 days . .. 20 per cent of the basic wages of a person who
is acting subject to a maximum of what is
being paid to the person for whom he officia-

tes.

329 .. .. Period not mentioned .. .. 50 per cent of the difference between the 2
grades.

346 - «. Period not mentioned .. .. 20 per cent of the difference between the two
wages.

366 . .. More than 7 days .. .. 15 pegr cent of the actual wages.

391 . .. More than 20 days .. .. 20 per cent of the total pay.

412 .. .. More than 4 days . .. 25 per cent of the wages.

416 . .. Period not mentioned .. .. Difference between wage and the minimum of
the higher grade. : : :

422 . .. Period not mentioned .. .. Minimum of the higher grade or fitted in the
next higher stage of the higher grade.

477 .. .. Period not mentioned .. .. 1} times one’s pay.

485 .. .. For 12 consecutive working days Hourly rated direct workmen (other than pro-

of more. moted on probation) for working in a category

of Job drawing or higher (hourly) scale are
paid the difference between his baisc pay and
the minimum of the higher grade or fitted
in the next stage of the higher grade.

490 . .. More than 7 days .. .. 3 difference between minimum of the two grades,
520 . .. (1) More than 6 days continu- Minimum of the higher grade or fitted in the next
ously in case of daily rated. higher stage in the higher grade.

(2) Moce than 10 days continu- At the discretion of the Management.
ously in case of monthly rated. '

781 . .. More than 21 continucus Minimum of the higher grade or fitted in the next
days (inclusive of Sundaysand  higher stage of_ the higher grade.
Hclidays.)

919 ‘e .+ 'Two weeks or more .. do.

OVERTIME ALLOWANCE

"This allowance was granted as under :—

Serial Nos. Particulars

6, 49, 81 332,595, As per the Factories Act.

612.
3‘ .e +e For Clerks in the Oﬂice .
(a) Work beyond 36 hours but below 48 hours a week at ordinary rate of wages.

(b) Work beyond 48 hours a week at double the ordinary rate of wages.

50 .. . .. Monthly rated employees excluding drivers and cleaners—
(a) Worl in excess of 7 hours a day, at } times of normal wage.
() Work in excess of 8 hours a day, at double the normal wage.

Single rate or basic and dearness allowance beyond normal hours but below
statutory hours,

214,222 .. .. Up 1o A3 hours.
3 times wages (basic & D.-A.).

184 . .
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:380 L]
390 ..
459 .
502 .
‘588 .
-609 .o
674 L ]
705 .o
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Particulars

Above 48 hours
Double the wages.

«+ For drivers and peons working beyond duty hours at 1} times.
For work beyond 8 hours a day or 40 hours a week.
1} times of basic salary and D, A.

For work beyond 8 hours a day or 48 hours a week.
Double the baisc salary or D, A.

v« For Working more than 8 hours a day.
Normal rate up te 12 hours and at 1} times above 12 hours,
.. Double the ordinary rates of wages for working more than § hours a day.

+. In excess of normal hours up to 48 hours.
Single basic and Dearness Allowance.

Beyond 48 hours a week.
Double the rate of average wage and Dearness Allowance.

«« Working in excess of 48 hours a week.
Double the normal wage.

.. For working over the Company’s daily normal working hours.
(a) Forthetime up to 9 hours on any day at the rate of the monthly salary inctud-
ing D. A. reduced to an hourly rate.
(b) For work done over 8 hours a day when the total hours worked exceed two
hours on any day or 48 hours a week at the rate laid down under the Factories

Act, 1948. '
For working on weekly off days and pubinic holidays.
(@) For staff other than subordinate staff :

(#) For half day or part thereof . .. Rs. 4

(#) For full day or nat less than six hours  Rs. 6.

(#1) For more than } day but less than a full Pro rata at the rate of Rs. 6 per 6
day. hours,

(8) Subordinate Staff :
(©) For hlaf day or part thereof .. Rs. 2.
(#i1) For full day of not less than seven hours Rs. 3.
(¢it) For more than hlaf day but less than a Pro rata at the rate of Rs. 7 per
full day. 7 hours.

In addition all are entitled to a compensatary off. .
:  For those covered under the Shaps and Establishments Act.
(@) For working in excess of % hours a day or 48 hours a week
} times a basic salary plus D. A. calculated on the hourly basis for the actual
additional hours worked.

(b) For working on a hcliday or in excess of the normal working hours.
Proportionate to the gross salary (basic & D. A.) calculated on the hourly basis
for the actual additional hours worked. Hourly rates for the purpose of calcu-
lating overtime are as under :—

Total weekly hours of work Total monthly hours of work
36 to 37 .o - - .. 160.
38 to 40 . .. .- . .. 170.
41 to 43 - .. .. .. .. 180.

44 to 47 .. .. .. . .. 200.
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Serial "No. Particulars Quantum of Allowance

) () ()

For Drivers :
The hourly rate is arrived at by dividing monthly salary plus D. A. by total monthly
hours of work viz., 200. i - g

For those covered under the Factories Act.

For working in excess of 9 hours a day or 4§ Twice the ordinary rate of wages
hours a week. (basic & D. Al).

747 . .+ (@) For working in excess of normal working Normal rate.

hours up to 9 hours a day and 48 hours a week.

(8) For working beyond 9 hours a day and 48 1} times,
hours a week.

(¢) On Holiday .. .. . .. Single rate plus usual salary with-

out a substituted off.

751 . .. For Head Office and Erection Department Staff :
(a) For working in excess of normal working Single.
hours up to 9 hours a day and 48 hours of v
week.
(5) For working beyond 9 hours a day and 48 13 times.
hours a week.

For Workshop Staff

(a) For working in excess of normal hours (i.c. Single. .
73 hours a day) and beyond 40} hours per
week but up to9 hours per day and 48 hours
per week.

() Beyond 9 hours a day or 48 hours per week Double.

823 e +» The working hours for staff are 38} hours a week. . The overtime was paid for
working more than 383 hours and up to 47 hours a week at 25 per cent of basic
salary. - : :

914  For working 1g(eyond the agreed hours of work. .1} times the normal wages.
918 Conductars are paid overtime at double the ordinary rate of wages for working more than
8 hours a day.

MOTOR CYCLE/SCOOTER ALLOCWANCE

In the caseof Crompton Parkinsons (W(l)rks) Ltd., Bombay (S. No. 676) peons apart from his office
normal duties if required to ride a motor cycle or scooter on company’s work were paid Rs. § per month
as an allowance.

WASHING ALLOWANCE/ARRANGEMENTS

Either this allowance was paid or arrangements were made by the managements to wash the uniforms
in the following cases :—

Serial Nos. in Index Particulars of arrangements
112, 483 .. e T .. Rs. 2 per month to those supplied with uniforms,
50, 456, 571, 713, 717, 845 .. .. Arrangements for washing were done by the management.
899 . . . .. Allowance was paid for the days actually worked as under :—
Watchmen .. Re. 0-30 per day.
Driver .. Re. 0-20 per day.

Allvwance for working on Sundays, Festival Holidays or Weekly off days.
Allowance for working on Festival Holidays, Sundays or Weekly Off Days were given as under :—

Serial No. in the Index For working on Quantum of Allowance
(M ' 2) (3)
19, 59, 63, 65, 81, 82, 135, 217, Holidays (paid or unpaid) or 1} times the normal wages and a com-
250, 256, 267, 276, 285, 289, Sunday. pensatory off.

303 305, 376, 428, 456, 466, .
467, 576, 635, 657, 738, 747,
765, 783, 800, 851, 899.
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Serial No. in the Index For working on- Quantum of Allowance
Q) (2) )

59, 63, 65, 81, 82, 91, 257, 267, Paid Festival Holid .+ Double the basi
285, 733 756 800 823, 851, olidays ouble the basic wages and D, A.

899 '

63, 65, 120, 299, 75[ 855 Unpald Hohday or Weekly Off 1} times the wage ' and dearness

allowance.

59, 261, 275, 311, 412, 765 . .. Sundays or usual Weekly Off _ Double the normal wages.

31, 47, 172, 270, 823 .. .. Holzda}' .. . .. Double the normal wages and a compen-
N ST . satory off. . -

390,'392, 777,_ 733 vt ae Holndays other than Sundays 3 times the normal Wagesand Dearness

and Saturdays. Allowance. , S

380, 387, 422, .32 .o .. Rest days (mamtenance staﬂ") 50 per cent of the bas:c wage and

- -t dearness allowance.

214, 222, 356, 360, 372 .. Sundays or Holldays . .. 50 per cent of the wages and dearness
: o T K g " allowance and the compensatory off.
137, 412,738 .. . . Substltute Sundays .. .. Normal wages.
390, 392 - .. .. Sundays .. - - I}d tm:les the, normal wages (consoli-
o ' ate
332, 412,909 .. .. .. Paid Festival Holidays .. ; Three tl)mes the-normal wages,
305, 588 . .- .. Pad holidays .. . - 2% times the ordinary rate of wages,
15 .. e .. Holidays = ., .. Normal wage and a substitute off.
8l .. .+ «e. +. Company’s Paid Hohdays +. . Double the basic salary and D, A.
909 . s« «a.«s Company's | declared Paid Normal wages and D, A.
' holidays.
232 .. . .. .. Festival holidays . .. At the rate of 175 per cent of the

normal wage of the day and a
"'substitute holiday.
893 . .. .. . Paid holidays .. .- .+ One day’s additional wage and Dearness
. : Allowance {For Watchman).

ALLOWANCE TO DRIVERS

Drivers were paid special allowanges in various concerns as under :—
' The Consolidated Pneumatic Tool Co. (India) Ltd., Bombay (Sr. No. 390).
Heavy vehicle drivers Rs. 20 per month.

The Sczentzﬁc Instrument Co. Ltd., Bombay. (Sr. No. 415).
(a) Rs. 15 per month for washing and cleaning the car.
(5) Rs. 10 per month for working extra time.

Rallis India Ltd., Bombay. (Sr. No. 710).
Heavy Transport drivers Rs, 10 per month.

TRANSFER ALLOWANCE

In M/s. Rallis India Ltd., Bombay (Sr. No. 705), Transfer Allowance was given to the staff trans.
ferred permanently as under :—

Clerical staff .. Rs. 35-00 at the time of transfer only.
Lower Grade .. Rs, 20:00 at the time of transfer only.

In addition they were paid travelling railway tickets accordmg to the entitlements of class for himself,
his wife and up to three children. .

HOUSE RENT ALLOWANCE

In Kamani Engineering Corporatlon, Bombay (Sr. 'No. 39), House Rent Allowance was given at
the rate of Rs. 5 per month to watchmen who were not provided with rent free quarters,

In Shah Salzgitter and Jolly (Pvt.) Ltd., Sata (Sr. No. 459), the married workers were paid Rs. 5 per
month and unmarried workers Rs. 3 per month as house rent allowance.

In Devidayal Metal Industry, Bombay (Sr No 652), rent-free quarters were given to watch and
ward staff if available,
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CONVEYANCE ALLOWANCE
Conveyance allowance was given as under :—

Western Mechanical Industries (Put.) Ltd., Bombay. (Sr: No. 524).

Those drawing salary up to Rs. 350 p.m. .. Actual bus fare and taxi fare on special permission.
Rs. 351. a.nd above .. .. Taxi fare for a distance under six miles and Second Clas::
train fare for distance over six miles.

M/s. Devidayal Cable Industries (Pvt.) Ltd., Bombay. | (Sr. No. 668).

The allowance was given to the workers at the rate of 12 Ps, from the Thana railway station to Pokhran
Vally, provided that they got accommodation either of their own or by the Company near the Thana.
railway station, and paid on the has:s of working days.

TRAVELLING ALLOWANCE
Due to shifting of the premises of the factory special travelling allowance was paid in the following:
concerns i—

M/|s. Star Textile Engincering Works Ltd., Bombay. (Sr. No. 805).

For shifting of Parel Factory to Dombivili.
Train fare . .. Actual fare to reach Dombivili or Kalyan Statlon
Bus fare . .. Transport arrangement would be made by the Company. 90 per cent of the
. expenses would be borne by the Company and 10 per cent by workers ; this-
would be withdrawn after the housing is provided by the Company.

LUNCH ALLOWANCE

This allowance was paid in various concerns as under :—

Serial No. in the Index = Quantum
M (2)
16 .- . .. . (1) Those who were given duties outside the factory premises
for full day were paid Re. | per day plus actual conveyance
expenses. -

(2) Despatch department workers were entitled to this allowance
if they had to return half hour after lunch recess.
(3) Drivers of Lorries and Vans were paid Re. 1-25, if they
were obliged to return half hour after official lunch recess.
57, 120, 210, 238, 380, 387, 398, 410, Re. } per day to those who were sent on outdoor work and
432, 571, 593, 654, 697, 704, 759, . could not return to the factory during lunch interval.
765, 795. : |
123, 293, 305, 311, 344, 376, 378, 401, Re. 150 to subordinate staff,
412, 520, 686, 738, 823, 851, 911.
133, 141, 239, 282 422 676 .. .. Rs. 2 per day.
160 . . . .. Re. 0-65 per day.
184 . .o . .- .. Clerical and Technical staff Re. 1-75.
Servicemen, mechanics and skilled staff—Re. 1:25.
Subordinate staff—Re. 1-00.
207 .. . .. . .. Re. 1-60 per day in addition to transport expenses if sent beyond
Kalyan or Virar.
256, 289, 299, 575 589 . .. Re. 1'25 per day.
261 .. . . .. Unskilled or semi-skilled—Re. 1 per day.
Skilled or Highly-skilled—Re. 1:25 (per day).
267 .. . . . .. Daily rated—Re. 1-25 (per day).
Monthly rated—Re. 1-50 (per day).
285 e . .. .. Unskilled—Re. 1-25 (per day).
Semi-skilled, skilled or highly skilled—Re. I 50 (per day).
300 .. . .. .« <. Subordinate staff—Re. |15 (per day).
Clerical staff—Re. 1-40 (per day).
361 . .o . .- .. Unskilled—Re. 1-25 (per day).
Others—Rs. 2:0C (per day).
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Serial No. in the Index Quantum
(1 (2)
366 .. .. . .. .. Re. 1I'50 (per day) subject to a maximum of Rs. 30 per month.
390 .. . .. . .. {a) Re. 1-50 to those who are required to work four hours or more

on a closed day or a holiday.
(6) In case of working outside during lunch interval—
(£) Drivers, Peons, Sweepers, Cleaners, Carpenters, Packers,
Godown Helpers—Re. 1-50 (per day).
(i) Others—Rs. 2-50 (per day).
392 .. e . .. .. Cleaners—Re. 1-50 (per day).
Others—Rs. 2-50 (per day).
424 .. . .. .. .. Clerks—Rs. 2-50 (per day).
Carpenters—Rs. 2:00 (per day).
Mates—Re. 1-00 (per day).
Drawing salary :
524 .. .. .. .. .. Up to Rs. 125 p.m.—Re. 0-75 (per day).
Rs. 126 to Rs. 300 per month—Re. 1-25 (per day).
Rs. 301 to Rs. 750 per month—Rs. 2-50 (per day).
Rs. 751 and above—Rs. 3-00 {(per day).
563 .. .. .. . .. Up to Rs. 125 per month—Re. 1-00 (per day).
Rs. 126 to Rs. 300 per month—Re. 1-50 (per day).
Rs. 301 to Rs. 750 per month—Rs. 2°50 (per day).
Rs. 751 and above—Rs. 3-00 (per day).
565, 777 .. .. .. .. Helpers and coolies at Mazgaon—Re. 1-25 (per day).
Asstt. fitter, fitters and other workmen drawing salary less than
Rs. 500 per month—Re. |-75 (per day).

576 .. .. . .. .. Workmen, Mechanics, Drivers, Peons and similar staffi—Re 1-00
(per day).
: Clerical, Supervisory and similar staff—Re. 1-75 (per day).
583 .. .. . .. .. Peons—Re. 1-50 (per day).
: Drivers—Rs. 2-:00 (per day).

610 .. .. .. .. .. Despatch workers—Re. 0-50 (per day).

Others—Re. 0-75 (per day).
612, 664, 785.. e e .. Subordinate staff—Re. 1-00 (per day).

Clerical—Re. [-50 (per day).
635 .. .. .. . .. Workmen—Re. (-87 (per day).
651, 707, 828, 829 .. .. .. Actual expenses incurred—
680, 695 .o .. ‘e .. Workers—Re. i-25 (per day).
Drivers—Rs. 15 per month.
' Mazdoor attached to vehicles—Rs. 10 per month.
721 .. .. .. .. .. Workers—Re. 1-30 (per day).

724 .. . . . .. Unskilled—Re. 0-62 (per day).
Other workers—Re. 0-87 (per day).
725 .. .. .. . .. Clerical staff—Rs. 2-00 (per day).
Other staff—Re. 1:25 (per day).
741 .. .. .. .. .. Drivers—Re. 1-00 (per day).
Workers—Re. (-75 (per day).
747 .. .. .. .. .. Clerical—Rs. 2 (per day).
Subordinate—Re. | (per day).
751 .. .. .. .- .. For those working at different sites within the Municipal Limits

but outside the premises of Head Quarters—Rs. 2 per day or
20 per cent of daily short-term outstation allowance, whichever
is higher.

DUTY ALLOWANCE

In Siemens Engineering and Manufacturing Co. of India Ltd., Bombay (Serial. No. 751) this allowance

was paid as under:—
() Monthly rated staff other than the categories of Asstt. Foreman, Drivers, Printers, Com-
pounders, Peons, Watchmen, Liftmen, Sweepers, Freeloss, Asstt. Frecloss, Carpenters and
Handcartmen, who work 48 hours a week were paid at the rate of 12} per cent of their salary.

A-2365—6-A
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(b) Monthly rated staff of the design office and manufacturing department whose hours of work had

been raised from 36 hours per week to 40} hours per week were paid at the rate of 74 per cent
of their salary.

(<) Duty Allowance was not admissible for the duration of privilege leave and leave without pay.

BOOT ALLOWANCE

This allowance was noted in the following cases :—

Nav Bharat Steel Rolling Mills, Bombay. (Sr. No. 786).

On condition that no worker be allowed to work on mills without putting on boots this allowance
was paid as under :—

{2) Workmen working on No. [ up and down .. Rs. 15 for every three months per head.
() All other workers working in Rolling Section Rs. 12 for every 3 months per head.

Krishna Steel Industries Pot. Ltd., Bombay. (Sr. No. 845).

Workmen were paid Rs. 5 per month.

NIGHT SHIFT ALLOWANCE
M|s. Philips India Ltd., Loni-Kalbhor, Poona. (Sr. No. 485)
Workers who worked beyond midnight were paid Re. 0-50 per day.
National Electrical Industries Ltd., Bombay. (Sr. Nos. 542 and 550)

Daily rated workers were paid night shift allowance at the rate of Re. 0-25 per day and the monthly
rated staff Re, 0-50 per shift from 8-00 p. m. to 5-00 a. m.

Rallifan Pot. Ltd., Bombay. (Sr. No. 680).
Workers who worked for the second shift were paid Re. 0-31 per shift.
Crompton Parkinson (Works) Ltd., Bombay. (Sr. Ne. 697)
This allowance was given as follows :—

(1) Leading-hands and Inspectors .. .. Re. 0-65 per shift.
(2) Others .. . o . Re. 0-40 for first shift.
Re. 0-35 for second shift.

ATTENDANCE BONUS ALLOWANCE
The Premier Automobiles Lid., Kurla, Bombay. (Sr.No. 14l)

Daily rated workmen who worked for the full number of working days in the months of April, May
and June and do not remain absent for the remaining nine months of the calendar year excepton leave duly
sanctioned, whether privilege, casual or sick leave were paid 12 days’ extra wages with dearness allowance
at the end of each calendar year.

International Burner Mfg. Co., Bombay. (Sr. No. 225).

Every workman who attended the factory for all the working days in the calendar month was entitled
to attendance bonus allowance equivalent to one day’s wage for that month. However, absence merely
due to casual leave or festival holidays or weekly off days was taken into consideration for the purposes
of this allowance and was construed as working days for the purpose of counting attendance. ‘The days
on which the worker who was absent on account of E. S. I. S. leave or any other leave or absence without
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permission was not construed as days of attendance under the said clause. In case a workman earned
this allowance for 10 months within a calendar year he would earn this additional allowance for the said
year which would be equivalent to wages for a period of 4 days earned by him. ‘The amount which would
be payable to a worker on account of this allowance earned by him during a calendar year would be payable
to him in the month of January of the following calendar year. In case a worker was retrenched before
the completion of the calendar year then in that event he would be entitled to get this allowance for such
period for which he might have earned the same till the date of retrenchment.

M/s. Anandji Haridas and Co. Pot. Ltd., Bombay. (Sr. No. 653).

A workman putting in attendance of minimum 250 days per year was entitled to bonus leave of 3 days
in addition to the existing privilege leave. '

Masvy and Co. Pot. Ltd., Bombay. (Sr. No. 822).

The workers who were present for all the working days of the month were given Rs. 5 per month as
Attendance Bonus Allowance. :

Small Parts Manufacturing Co., Bombay. (Sr. No. 856).

Those workmen who worked continuously for six days in a week were entitled to a payment of Re. 0-50
for that week by way of incentive bonus, :

Production Engineers Corporation, Poona. (Sr. No. 896).

Daily rated workers who attend and work over and above the minimum of 24 days_) in a month were;
paid attendance bonus at the following rate :— :

Unskilled .. .. Re. 0-50 per day.
Semi-skilled .. Re. 0:65 per day.
Skilled .« .. Re. 075 per day.

CASH HANDLING ALLOWANCE
The Hind Cycles Ltd., Bombay. (Sr. No. 81).

Cash clerk was paid Rs. 10 per month,

The Premier Automobiles Ltd., Kurla, Bombay. (Sr, No. 141).
Workers who made cash payment were given Rs. 15 per month.

The National Machinery Manufacturers Ltd., Kalwa, District Thana. (Sr. No. 215).

(1) For work in connection with payment of salaries to monthly rated and daily rated employees ;: —
{a) For insertion of money in the pay Rs. 8-00. :

packet. )
(b) For distribution of the above .. Rs. 8-:00 to one who was required to go to shop.
Rs. 500 to one who was required to make -payment at

Cash Counter.
(2) For work in connection with Festival Advance :—
- (a) For insertion of money in the pay Rs. 5:00.

packet. .
(b) For distribution of the above .. Rs, 8:00 to one who was required to go to the shop.
Rs. 5-00 to one who was required to make payment at

Cash Counter.
(3) Sepoys or watchmen engaged on carrying cash boxes Rs. 2.00 each.

PROBATION ALLOWANCE

In Mahindra and Mahindra Ltd., Bombay (Sr. No. 520) and Mahindra Owen Ltd., Pimpri, Poona
(Sr. No. 911), this allowance was regulated as follows :—

(@) In case of a workman whose salary was lower than the minimum of the higher category to
which he is promoted, the quantum of allowance was 50 per cent of such difference between his
substantive salary in the lower category and the minimum of the new one.

(b) In the case of a workman in receipt of salary equal to or beyond the minimum of the higher
grade the quantum of probation allowance was one increment in the scale or the higher grade.
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MILK ALLOWANCE OR FREE SUPPLY OF MILK

This facility was noted in the following concerns :—

Sr. No. in Index Farticulars
4) (2)
120 ‘e .. 3 Lb. of milk to Spray Painters on working days.
238 .. .. A quarter litre of milk to the workman on the day of working of paint spraying.
435 .. ..} litre milk per day to welders,
476 . .. Painters and Assistant Painters were given 30 Paise per day as milk allowance.
531 - .. Spray Painters were given 25 paise per day as Milk Allowance.
548 .. .. 3 seer of milk to Spray Painters working in painting for more than 2 hours a day.
559 - - .. Quarter seer of milk to workers in Heat Treatment and Buffing Section.
575 . .. % seer of milk to workers working in Electroplating Buzzing and Spray Painting
Department on every working day.
697 .. .. % seer milk to the following categories of workmen on each working day:—

(1) Spray Painters.
(2) Solderman in Transfer Department.
(3) Drilling Machine Operator and Bakelite Sawman.

704 . .. % scer of milk to Spray Painters and Buffers on every working day.

737 .. .. 1 seer of milk to Spray Painters per day when they work.

831 - - .. 'The question as to which categories of workers milk be given was to be decided
by the Chief Inspector of Factories.

835 .. .. 0-50 per day.

OUTSTATION ALLOWANCE
In the following cascs this allowance was provided :—

Sr. No. in Index Particulars .
(h (2)
57 . .- Rs. 2-50 per day.
1l .. .. 'To those getting wages between Rs. 2-50 to Rs. 3-82 per day—Rs. 8-50 per day.
133 .o .o Grade Daily Class of
: Allowance  travel
Rs,
Special grade, Highly skilled and Skilled I .. .. 8-50 IT
Skilled If and Semi-skilled I .. . ve e 7-00 11
Semi-skilled II, Urskilled and Apprentice .. .. 6-00 II
141 . .. Up to basic salary of Rs. |25 per month were paid daily allowance of Rs. 5 per
day or as per voucher subject to a maximum of Rs. 7-:50 per day, if they were sent
outstation. : ' .
207 . .. Rs. 400 per day to those workers who were sent beyond Kalyan. 'This was in
addition to the actual expenses.
267 .. .. For daily rated workers :—
Skilled and Semi-skilled .. .. Rs. 5 (per day).
Unskilled .. . .. .. Rs. 4 (per day).
31 . .. Rs. 10 (per day). ‘ .
322 . .. From st March 1964 onwards permanent workers of the floating staff were given
Outside Bombay Allowance equivalent to 1/6 of the consolidated pay earncd by
them.
332 .- .. Rs. 1-50 per day to those who were sent from Bombay to work 01 contracts outside

Bombay were paid for all working days, Sundays, Holidays, period of leave,
period of absence or sick leave proved to the satisfaction of the site authority with
I1I class fare for journey.

390 .. .. Drivers, Peors, Sweepers, Cleaners, Car- Rs. 7 per day and III Class fare.
penters and Packers.
Others .. . .. Rs. 14 per day and Ist Class fare.

391 .. .. Rs. 10 per day to t.h-ose who were reguired to go upcountry.



Sr. No. in Index

410

439, 724

520

530

565

576
588

)

-

-
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Particulars
(2)
Basic Pay Daily Class of
Allvwance Travel
Rs.

Up to Rs. 84 p.m. .. . - . . 600 111

Rs. 85 p.m. to Rs. 250 - . .. o 750 I

Rs. 251 and above .. 9-50 I

Rs. 1-50 per day as additional allowance for a.i)eriod of stay in Calcutta and
Hill Station.

Unskilled Rs. 2-80 per day.
Other Workman—Rs. 3-00 per day.

For those drawing below Rs. 125 p.m. —
(a) Class of travel by rail . .. Third Class.
(b) Hotel charges supported by vouchers  Maximum Rs. 7-50 per day.
(¢) Allowance unsupported by vouchers..  Rs. 5 per day.
(d) Conveyance allowance Actual tram/bus fare or otherwise
the cheapest available transport
fare.

For those drawing Rs. [25 per month to Rs. 249 per month—

(@) Class of travel by rail - .. IInd Class,

(b) Hotel charges supported by vouchers ~ Maximum Rs. 12 per day.

(¢) Allowance unsupported by vouchers.. Rs. 6 per day.

(d) Conveyance Allowance Actual tram/bus fare or otherwise
the cheapest available transport
fare,

For those drawing Rs. 250 per month to Rs. 400 per month—

(@) Class of travel by rail .. .. st Class.
() Hotel charges supported by vouchers Maximum of Rs. |5 per day.
(¢) Allowance unsupported by vouchers.. Rs, 7-50 per day.
(d) Conveyance Allowance Actual tram/bus fare or taxi charges,
if, bus, tram or companry’s Trans-
port was not available.

(1) Drivers on outstation duty were entitled to an additional 50 per cent of the
Daily Allowance pertaining to their category, for extra hours of duty.

(2) Whenever rail transport was not available the actual bus charges were allowed.

(3) Employees who leave the headquarters on outstation duty after mid-day were
entitled to charge 50 per cent of the Daily Allowance and employees who
return to headquarters before mid-day were similarly entitled to charge the
same quantum of Daily Allowance.

— Salary up to  Salary over
Rs. 100 Rs. 100

Rs. (per day) Rs. (per day)
(1) Up to Kalyan Industrial belt .. . . 1-25 1-50
(2) Greater Bombay including Thana .. . .. 275 3-00
(3) Outside Bombay .. .- .. .. . 375 4-00

Rs. 3 per day were paid to workers who were getting a total salary up to Rs. 150
per month.

Rs. 6 per day from Ist July 1960.
Monthly rated—Rs. 10 per day.



Sr. No. in Index
(n
705 ..

721

751

777

783, 800, 823, 851,

855.

822
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Particulars
(2)
The rate of bhatta for clerical, technical and lower grade staff was as follows ;—
(a) Clrrical Factory Staff :—
Per day Half day

Rs. Rs.
Inspecting Sub-Agents, Engmeers Sub-Agents and 6-00 3-00
Head Clerks.
All other clerical and qualified technical engineering 5-00 2:50
staff including Bazar Assistants Delivery Clerks,
Cashiers, Fitter, etc.
Lower Grade and non-qualified technical engineering 3-00 I-75
staff.

(b) Engineers .. . . .. .. .. 6-00 3-00
All servicemen, mechanics, etc. - . ‘e . 5-00 2:50
Lower Grade staff including escorts, cleaners, etc. .. 3-00 1-75

(¢) Headquarters staff going on audit inspection, etc. .. 7:50 3-75

The above was meant to cover the board of the staff concerned when sent to out-
station on short visits not exceeding |0 days on the company’s business. If
accommodation was not available in the premises the actual room rent supported
by bills were paid, if reasonable, in addition to conveyance, cartage and coolie
charges actually incurred.

For the purpose of daily allowance a ‘ day > meant 24 hours or less but not less than
10 hours; and

‘ half day ’ meant 10 hours or less but not less than 5 hours,

Unskilled and Semi-skilled - .. .. .. IIIrd Class return fare
and Rs. 4 per day.

Skilled and Highly-skilled .. . . .. IInd Class return fare
and Rs. 6 per day.

This allowance was paid for all official tours outside the Municipal limits of the
Head Quarters, as under :—

Wages up to and inclusive of Rs. § per working day.. Rs. 3 per calendar day.

Wages over Rs. 8 per working day .. .. .. Rs. 4 per calendar day.
Salary Rate per day Class of
h a travel
Up to Rs. 150 per month .. Rs. 4 .. III
Rs. 150 to Rs. 250 " Rs. 6 for first 10 days and Rs. 4-50 from II
~ [1th onward.
Rs. 250 to Rs. 500 .. Rs. 7-50 for first 10 days and Rs. 6 from I
[ 1th onward.
Basic Salary per month Per day Class of journey
Rs.
() UptoRs. 78 . .. .. . 5 III
(2) Apprentice (| to 3 years) .. .. -1 6 II
(3) Rs. 78 to Rs. 174 . .. .. -
(4) Apprentice (4th year) ‘e .. .. 10 I
(5) Rs. 175 to Rs. 350 . .. .. .
(6) Rs. 351 to Rs. 600 .. ‘e .. .. 15 I

Up to Rs. 100—Rs. 3 per day.
Rs. 101 to Rs. 150—Rs. 4 per day.
Rs. 151 and above—Rs. 5 per day.
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UNIFORMS

It was noticed that in 133 concerns uniforms, raincoats, woollen coats or Jersey, hat, umbrellas, shoes

and articles for safety measures were given to the workmen.
Serial No. of the concern in the index,

materials supg lied :—

Serial
No. in
Index

(N

12
43

115

116
120

133
137
159
174

184
188

219
225

238
244

257
261
270

274
282
306
319
364
366

390

405

412
424

453
473

Categories of workmen

(2)

'I'he following gives the details indicating the

the categories of workimen and the details of the uniforms or other

Description of the uniforms

3)

Supply of uniforms

Sand Mixers, Dhabar-walas,
house, Grinders.
Fusarc Operators,

workmen in kanji

Welders Ist Grade

Watchmen, Peons, Loco and Motor Drivers

Watchmen and Tinningmen

Welders and Lohars -

Watchmen - 5 e

Pourers (daboowalas) oil Casting  Furnace
Operators, Bhattiwalas on Cauplra, Grinders
in the Foundry.

‘Watchmen

Fitters, Turners, ‘Drillers and Buff Polishers
Watchmen . ok ;
Watchmen and Painters ..
Grinder ..
Assembler of Coil asscmbly, Spray Painters and
their helpers, Blacksmith and his helper.
Workers whose clothes got soiled with grease
or oil.

Drivers and Sepoys

Workmen working near acid buff burner takmg
or lacquering.

Drivers and Cleaners

Helpers to etchingman and persons workmg in
Chrome Plating Department,

Watchmen i

Buffermen, Moulders

All workmen whose clothes get Spo:led due to
nature of duties. :

Watchmen 4 » “w

Permanent workmen ‘s .-

Workmen on furnace

All workmen

Watchmen

Driver, Watchmen and Peon

Mechanics

Drivers, Peons and SWeepers

Godown Helpers, Carpenter, and Packers

Workmen whose clnthes get spoiled due to nature
of duties.

Others whose clothes do not get spoiled ‘

Drivers, Malis, Clcaners, Watchmen and Peons

Drivers .. o -

Watchmen

Watchmen ¥ -

Painters, Welders Gas Cutters,
(0il furpace), Maintenance fitter.

Furn aceman

2 pairs per year consisting of a shirt and a short

pant.

2 Khakhi Bush-shirts and 2 Khakhi Pants
per year.

2 Khakhi Bush-shirts, 2 Khakhi Pants and

2 Khakhi Caps per year.
2 sets consisting of shirts and pants per year.
2 sets of aprons per year.
2 sets of uniforms per year.
2 pairs consisting of half-shirts and half-pants.

3 sets of full uniforms and 2 pairs of socks.
2 sets of aprons per year.

2 pairs of uniforms per year.

2 sets of uniforms per year.

| apron a year.

2 shirts and 2 shorts every year.

| apron after every six months.

3 sets of uniforms per year.
2 aprons every year,

2 pairs of uniforms every year.
Appropriate aprons and footwear.

2 sets of uniforms per year.
2 sets of shirts and pants in a year.
Either protective clothing or aprons.

3 sets of Khakhi uniforms every year.

2 sets of uniforms every year.

2 pairs of uniforms.

2 sets of uniforms in a year.

2 pairs of uniforms every year.

They are supplied with unriforms (details not
mentioned),

..- 2 sets of full-pants and bush-shirts every year.

3 sets of uriforms every year.
2 sets of half-pants and half shirts évery year.
2 sets of uniforms every year.

1 set of uniform every year.

3 sets of uniforms every year.

2 sets of uniforms every year.

3 sets of uniforms every year.

2 full-pants and 2 coats every 3 years.

2 long blue pants and 2 blue shirts with full
sleeves.



Serial
No. in
Index

(N
477

478
485

498
530
559
563
563
571
577
585

593
595

619
620

625

635
642

644
648

652
654

661
676
680

686

44

Categories of workmen
(2)
Workmen ..
Welders, Watchmen, Oﬂice Boy, Pamter

(a) Machine Shop.—Press Operators, Milling,
Drilling, Tapping, Grinding, Machine Opera-
tors Scrapping Rolling, Straighting Hand-
Machine Operators,

(b) Maintenance

(¢) Setters/Inspectors in Machine Shop

Tool Room Machine Section-

(d) Sweepers

All employees working in the Workshop

Watchmen

Workmen in Heat Treatment and Bufﬁng
Section.

Welders

Painter .

Painters, Welders and Store-keepers

Estate Workmen ..

Workmen whose clothes get 8p011(_d "due to
nature of duties.

Spray Painters, Watchmen, Office Peons and
Vehicle Drivers.

Watchmen, Spray Painters and Welders

Drivers, Watchmen, Peons, Spray Painters and
Delivery-man.

Workmen .. .

Workmen in Watch and Ward Dcptt " Boiler-
man, Welder, Mixer from Rubber Deptt.,
Oilman from Machine Shop Deptt., Bhatti-
walla and Chemical man.

Workmen whose clothes get SpOIIed due to
nature of duties.

Peons and Watchmen

Workmen working on machines and acid

Grinders .. . .. .. .

Permanent Watchmen, Welder and Black-
smith.

Watch and Ward Staff ..

Spray Painters, Welders, Unskilled Workers on
picking tank.

Watchmen and other workers whose clothes
get spoiled due to nature of dutics.

Peons

Drivers, Watchmen .

Bufter Maintenarce ﬁtter Gas Welder Plater

Bearing Assembler, Operators and Electro-
platers.

Paintcr, Welder, Drillers and Furnace Operators

Watchmen, Gardeners, Sweepers and Office
peon.

Peons and Watchmen

Watchmen, Spray Painter

Plater and Buffer

Workers working on Acid Work Buﬁ Burner
testing and laquering,

Description of the uniforms

3)

A pair of uniforms every year.
2 long pants and 2 half-shirts every year.
2 sets (half-shirts and pants) per year.

Do.
2 Coat type aprons every year.
0.
2 sets (Full-pants and shirts) per year.

Dungreess.
2 pairs of uniforms.
2 sets of bush-shirts and trousers every year.

2 uniforms,

Apron.

2 half-pants and shirts every year.
3 sets of uniforms.

2 sets of uniforms every year.

2 sets of uniforms every year.

2 sets of uniforms every year.
2 sets of uniforms every year.

2 sets of uniforms every year.
2 sets of uniforms every year.

| pant and shirt every year.

2 sets of uniforms every year.

Uniforms were supplied (quantity not men-
tioned).

Shirt and Pant every year.

2 pants and 2 shirts every year.

Uniforms as decided by the management.
2 sets of uniforms every year.

2 shirts and 2 half pants every year.

3 sets consisting of a pair of trousers or shorts and
bush-coat every |8 months.

2 sets of uniforms every year.

2 Boiler Suits every year.

Aprons.

Aprons.
2 sets of uniforms every year.

2 sets (full-pant and Coat) every year.
2 sets of uniforms.

Aprons.
2 aprons every year.



Serial
No. in
Index

(1
713

717
721
724
730
738
740
741
751

754
759
769

794
796

797
810
841

849

856

865
867
868
869

886
897

899
909

919

44

45
133

174
219

45

Categories of workmen

()

Watchmen .
Buffingmen and Dnc caster
Watchmen
Permanent Painters and Asmst.mt Pamters
Boilerman ..
All employees in Foundry
Welders, Spray Painters ..
Truck Driver, Cleaner ..
Watchmen, Dnver Office Peons
Peons, Sweeper, Liftmen .
Laboratory Assistant
Driver
Workmen ,
Watchmen
Workmen whose clothes get spmlt.d by paturc of
their duties.
Sepoys, Chatties, Drivers and Watchmen
Workmen whose clothes get spoiled by nature
of their duties.
Do.
Do.
Spray Painters

Painters and Regular Helpcrs to Painters

Grinders

Blacksmith and Wclders .

Workmen whose clothes get spotled by nature
of their duties.

Watchmen

Watchmen

Watchmen .

Watchmen, Painter

Welder . -

Workmen workmg on machine .. ..

Welders, Grinders, Watchmen and Peons

Watchmen, Driver and Canteen Workmen

Finishing Shop Operators

Peons, canteen boys, sweepers, cone scction
operators,

All mazdoors (exept in Iron Finishing Shop)
Lathe Operators in Machine Shop, Lacquar-
ing Room Operators, Heat Treatment Ope-
rators,

Pcons, Sepoys, Drivers

Description of the uniforms

(3)

2 sets of uniforms cvery year.

2 Boiler Suits every year.

2 scts of uniforms cvery year.

2 sets of uniforms every year.

Ore Boiler Suit every year.

A pair of suitable uniforms.

2 sets of uniforms every year.

2 sets of uniforms every year,

2 full-pants, full bush-shirts and caps cvery yvar.
3 sets of uniforms. N
3 white coats similar to those used by doctors,
4 Bush-shirts and Pants every year.

2 sets (Shirt and Half-pant) every year,

2 scts (including headgears) every year.

2 aprons every year.

2 pairs of uniforms every year.
2 aprons every year.

2 aprons every year.

2 sets (shirt and pant) every year.

Uniforms to be supplied (quantity not
tioned).

2 Short sleeve shirts and 2 full-pants every year.

Canvas or Drill (Cotton) Apron.

Leather Apron.

Protective clothings or Aprons.

men-

A pair of haif-pant and shirt with a cap.
Do.
Do.
Do.

Pair of dungari.

2 sets of uniforms every year,

2 sets of uniforms,

2 sets of uniforms every year.

3 scts (Bush-coat half sleeves and pant) every

ycar.
Present practice to continue.

2 aprons every year.

2 cotton uniforms every year.
One woolen uniform every three years.

Supply of Raincoats| Woollen over-coats, Umbrellas, Sola Hat, Woollen Jersey, etc.

Store Mazdoors

Storeman, Store boy, Drivers
Watchmen

Watchmen .
Drivers and Sepoys

A.2365—7-A

To be provided while on duty ; they shall be

kept in the premises of the company,

Raincoats.

Woollen overcoat and two pairs of woollen
socks.

Raincoat or umbrella every year,

Umbrella and a pair of gum-boots during rainy

scason {to be returned).
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Serial Catgories of workmen
No. in
Index
(n (2)
274 Watchmen .. ‘e -
293 Watchmen and Peons .. .. .. ‘e
332 Workmen
390 DMlechanic .. .. .. .. ..
Drivers, Peons, Sweepers, Godown Helpers
required to work out-door.
391 Peons
Watchmen
453 Watchmen
477 Workmen
530 Watchmen
571 Estate workmen ..
595 Watchmen, Deliverymen
680 Watchmen .. .. ..
686 Watchmen, Gardeners, Office Peons
Watchmen
723 All workmen .. . . .. ..
747 Umbrellas to be provided to those required to
go out on duty.
835 Watchmen ..
909 Pump House Operator
45 Drilling Machine Operators 1
Drilling Machine Coolie
Milling Machine Operator
Milling Machine Coolie
Training Machine Operator
Training Machine Coolie
Boaring Machine Operator
Boaring Machine Coolie .. . .. -
71 Welders
12t Sweepers
133 Watchmen . ..
Painting Shop and Painters
Acid Men, Galvanic Men
Tinning Pot Welders, Blacksmiths
184 Watchmen ..
219 Drivers and Sepoys
274 Watchmen ..
293 Watchmen, Peons. . .. .. .. .
390 Mlechanic, Drivers, Peons, Sweepers, Godown
Helpers, required to work out-door.
422 Permanent workmen in the Heading N and T,
Warming, Cleaning, Heat Treatment and
Wire Drawing Sections, Replacement Group
and Class II Inspectors.

453 Watchmen

Description of the uniforms

(3)

Raincoat with cap every three years.

Raincoat and Umbrella.

Raincoat, Gum-boot and a sola hat every year.
Raincoat every 2 years.

Raincoat or umbrella every two years.

Umbrella every alternate year.
Wocllen Jersey every two years.
Raincoat every three years,
Umbrella every year.

Raincoat (returnable).

Raincoat or Kambli (returnable).
Raincoat and Umbrella every two years.
Raincoat.

Raincoat.

Jersey in winter.

Umbrella every year.

Raincoats.
Raincoat every three years.

Supply of Pairs of Shoes or Thick Soled Chappals.

. pOrdinary pair of shoes or thick soled chappals.

A-2365—17-B,

The a-bestos aprons should not be cumberous
which might impede free movement.

One pair each of ammunition boots and gum-
boots and carbolic soap.

One pair of boots.

‘Two boiler suits, one gas mask, one pair of
painter’s boots and two caps.

Two boiler suits, one pair of gum-boots, two
sets of rubber gloves, two rubber aprons, one
mask, goggles.

Two sets of leather gloves and aprons will be
kept with equipment for workers for their use.

Gum-boots every second year.

Pair of shoes.

Pair of police type chappals every year ; pair of
gum-boots every four years.

Gum-boots.

Gum-boots every two years.

Safety shoes every year.

Pair of shoes every three years,



Serial
No. in
Index

(M
503

530

544

565
571
680
686

725
738
754
835
900
912
915

Station and carried the workmen to the gate of the factory ncarer to the new Station,

was charged for this transport. Persons entitled to such transport were those persons used this facility
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Categories of workmen

@
Workers .. .e

Watchmen, Welders .. .. ‘e

Pamters, Blacksmiths and Hammer men in Hot
smithy and Furnance.

Welder .. .. - .. ..

Workmen whose work is likely to harm eyes,
legs and hands.

Store-coolie . .. .. e =
Estate Workmen .
Watchmen

Watchmen, Gardeners, Officc Peons

Watchmen, Delivery Peon

Varnishmen - ..

Workmen

Watchmen .. ..

Finishing Shop Operators

Workmen in Moulding Section ..
Do.

and Qut-door Staff

Descriptiun of the uniforms

3
Safcty measure articles as per Facturies Act,
Hand-gloves whenever necessary.
Gum-boots in rainy season (Returnable).
Head-ware (caps) whenever required to work
in Sun.
Glasses.
Goggles, hand-gloves, gum-boots.

Canvas shoes every year.

A pair of chappals or gum-boots every ycar.

Leather shoes, gum-boots.

Leather shoes, gum-boots (Returnable as and
when necessary).

Gum-boots every year.

Pair of gloves and gum-boots.

Pair of shoes of standard quality.

Gum-boots every two years.

Two gum-boots every year.

Half leg gum-boots to be kept in the Stores.

Do. do.

TRANSPORT FACILITIES

In 5 cascs transport facilities were provided as under :—

The Premier Automobiles Ltd., Kurla, Bombay (Sr. No. 141).

All buses opcrating from Sion, Kurla and Ghatkopar station started operating from Vidya Vihar

Re. 1 per month

and those others from similar groups who applied and whose sclection was made on the basis of the Scnio-
rity of service.

The Ferrocast Pet. Ltd., Bombay (Sr. No. 302)

The Tribunal recommended to make an attempt to provide facilities for transport if a large number
of workers came from outside by train.

Structural Engineering Works Ltd., Dhamangaan, Taluka Bhiwandi, District Thana (Sr. No. 759)
AND .
Kothari Auto Parts Mfg. Pot. Ltd., Bombcy (Sr. No. 765)

Facilitics in case of sickness and accidents were provided by the company to employees and their
families.

'The question of permanency was dealt with in 174 cases.

Alu Capsules Ltd., Bombay (Sr. No. 783)

Workmen permitted to go on half day leave continued to enjoy the facility of Company’s transport
if available, but no special arrangements were made in this regard.

PERMANENCY

‘The following indicates the serial No. of

concerns, and the period after which workers were made permanent :—

Period and Sr. No. of Concerns in Index

)

(1) After completion of period of 3 Months—
245, 382, 531, 533, 565, 619, 659, 853, 862 ..

(2) After 100 days—
833 . ..

No. of cases
(2)
.. i



48

Period and Sr. No. of concerns in Index
(M
(3) After 120 days—
225, 434 .
(4) After 150 days—
299, 346, 354, 359, 366, 377, 412, 420, 446, 749, 765

(5) After 180 days’ aggregate service in a 3 ear—
258, 271, 335, 416, 448 .

(6) After six months® continuous service—

No. of cases

)
2
11
5

21, 78, 105, 113, 120, 134, 137, 160, 174, 175, 188, 199, 226, 237, 238, 259, 264, 269, 278, 84
285, 295, 305, 308, 317, 321, 323, 344, 379, 387, 390, 392, 402, 437, 516, 518, 522, 541,
546, 551, 562, 575, 584, 585, 588, 589, 593, 599, 603, 614, 621, 639, 640, 642, 644, 654,
661, 667, 671, 677, 678, 680, 689, 700, 701, 705, 715, 716, 727, 729, 730, 757, 775, 791,

799, 800, 814, 820, 844, 849, 850, 854, 858, 870, 880.

(7) After service of six months in avgregate within a period of 18 months—

7, 82, 257

(8) After service of 8 months in aggregate w:thm a year—
302, 304

(9) After service of 8 months in aggregate within a year—

409, 704, 761, 908

(10) After 20 days’ service in aogregate wtthm a year—
115, 329

(11) After 240 days’ service in aggreaate zuthm a year—

232, 244, 248, 249, 281, 310, 350, 357, 362, 364, 371, 374, 376, 395, 405, 449, 668, 724, 23

7717, 828, 829, 831, 86|.
J12) After completion of |2 months’ service—

68, 252, 335, 410, 455, 502, 544, 545, 564, 638, 839, 836, 912, 915, 918 .. . 15

(13) As per Standing Orders—
303, 306, 535, 548, 634, 713, 762, 769, 871 ..

(14) After 2 years—
270 . ..
(15) After 3 years—

498, 508
(16) After 4 years—
509 . -

ISSUE OF PAY SLIPS

In M's G. T. Badamia & Sons, Bombay (Sr. No. 241) it was agreed to give to the workers annual
cards showing deductions under various heads and monthly earnings.

In M/s Arc Brazer, Bombay (Sr. No. 6) the management agreed to give to all workers separate pay
slips at the end of every month giving details of earned wages and deductions, if any.

PROMOTIONS

The following principles of promotion to a higher grade were observed in 24 cases that were examined—

Principles observed
(N

(1) Normally to a serior workman in a lower category. If this was
rot follewed the maragement was doing it after consultation
with the workers’ representatives,

(2) As far as possible preference was given to the existing workers.
Ultimate decision rested with the company.

(3) Normally by promoting persors who have acted in the higher
post for at least a fortnight continuously.

(4) On the basis of the seriority-cum-efficiency

(5) Only after subjecting the concerned workman to ‘trade test and
if found suitable.

(6) Pneumatic chippers and swing Grinders of Fitting Shop shall be
promoted to unskilled special grade.

Sr. No. in Index
(2)
16, 141, 571, 588.

120, 583, 617, 650, 686, 747, 794
823, 857.
267.

293, 390, 391, 392, 520, 557, 822.
435, 469.

511
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ISSUE OF ATTENDANCE CARDS
Telerad Pvt. Ltd., Bombay (Sr. No. 575)

Workers were provided with the attendance cards every month with full details about them.

M{s Comet Metal Works, Bombay (Sr. No. 815)

The warkmen were provided with suitable attendance cards.

Selling of Company’s Products at concessional rates to employees

In Telerad Pvt. Ltd.,, Bombay (Sr. No. 575), the company agreed to sell radio sets with 10 per cent
discount on the catalogue price to the permanent workmen on reasonable instalment basis once in five
years.

Sr. No. in

332
375
390
392
420
456

575
588

611
641
721
750

849

914
916

Index

HOURS OF WORK

This was decided in the various concerns as under :—

Particulars of hours of work decided

Duration of II shift was 7} hours and it ended at 11-30 p.m.

With effect from 1-1-62 it was agreed to give two Tea Breaks each of ten minutes dura-
tion one in the morning and the other in the afternoon except on Saturdays when
only one break was allowed.

The Company agreed to close on Saturdays of every fourth week if the timings in that
week were adjusted by commencing work at 8-00 a.m. and closing work at 5-30 p.m.
instead of 5-15 p.m. without affecting the usual intervals for fea breaks and lunch recess.

In case the IInd shift is started by the management the working hours for this shift
shall be 7 hours with 8 hours wages.

Administrative Staff.—411 hours a week.

Workshop and store staff.—44} hours a week.

The working hours excluding rest intervals were § hours per day and 40 hours in
a week of 5 days (Mondays to Fridays).

For Cleaners—8 hours per day and 48 hours per week (Mondays to Saturdays).

IWorkmen.—48 hours per week.

Duration of IInd shift was fixed at 7} hours.

As per the provisions of the Factories Act, 1948.

Monday to Friday—9-30 a.m. to 5-00 p.m. with lunch break at 1-00 p.m. to [-30 p.m.

Saturday—9-30 a.m. to 1-30 p.m.

Drivers.—9-00 a.m. to 5-00 p.m. with } an hour lunch to be adjusted mutually.

From 1-4-61.—36 hours per week.

ead Office :

Monday to Friday.—10-00 a.m. to |-00 p.m. and 2-00 p.m. to 5-30 p.m.

Saturday.—9-3( am. to 1-00 p.m,

For Drivers and Cleaners—

Day shift.—8-00 a.m. to 5-00 p.m, | hour lunch.
Night Shift—5-30 p.m. to 12 mid-night, } hour lunch.
Extra shift—]2-30 a.m. to 7-00 a.m.

Ist shift .. 7-00am.to 3-30 p.m.

2nd shift .. 3-30 p.m. to 12-00 mid-night.
Monday to Friday—8-00 a.m. to 4-45 p.m.
Saturday— 8-00 a.m. to 11-45 a.m.

Ist shift .. 8-00a.m. to 4-30 p.m.

2nd shift .. 4-30 p.m. to 12-30 a.m.

3rd shift .. 12-30a.m. to 8-00 a.m.
(4 an hour lunch-interval).
8-00 a.m. to 12-00 noon Rest interval 12-00 to 1-00 p.m.
and 1-00 p.m. to 5-00 p.m.
.. (1) Clerical Staff in Office—36 hours per week.
(2) Sepoys, Drivers, Service and Godown Staff—48 hours a week.
(3) Except six paid holidays all other bank holidays shall be working days for
godown and service station staff.
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- MEDICAL AID FACILITIES
Medical facilities were provided in various concerns as under :—

“oltas Ltd., Bombay (Sr. No. 184).

The total reimbursement given to an employee within a year did not exceed Rs. 50 per cent of the
expenses cn hospitalisation subject to a maximum of Rs. 300 per year.

International General Electric Co. (India) Pvt. Ltd., Bombay (Sr. No. 331).

On production of Doctor’s Certificate a worker who was in bed and received treatment outside, the
company paid half the expenditure of doctor’s bill and half of the actual cost of Medicines prescribed and
purchased provided that it did not exceed Rs. 63 in a year.

The Consolidated Pneumatic Tools Co. (India) Ltd., Bombay (Sr. No. 392)

As per the existing Medical scheme the workmen were required to pay 25 per cent of the premium
and the management paid the balnace.

Remington Rand of India, Bombay (Sr. No. 410).

Medical bill was decided in consuitation with the Union Secretaries.

Guest, Keen, Williams Ltd., Bombay (Sr. No. 410)

Those who were not covered by the E. S. 1. Scheme and who were getting more than Rs. 500 per
month were offered medicines as per the rules framed by the company.

M /s Rallis India Ltd., Bombay (Sr. No. 705).

The Company met the cost. of Doctor’s Bills, Injection and Patent Medicines; T. C. F. Products
were supplied to the staff free of charge for their own use and at 45 per cent of the list price for the use of
their dependants. All cases were to be supported by the Doctor’s prescription. The Medicines supplied
at concessional rate were subject to a getting of Rs. 50 {(Concessional Value) per half year.

Siemens Eng. and Mfg. Co. of India Ltd., Bombay (Sr. No. 751)

Company gave free treatment in case of ordinary sickness and in case of serious sickness such as
Tuberculosis, Cancer it gave menetary assistance at its own discretion.

Batliboi and Co., Bonbay (Sr. No. 794)

If any member of the staff was hospitalised in a duly recognised hospital for more than 5 days conti=
nuously for any medical or surgical treatment he was paid towards his medical bill an amount not exceeding
one month’s basic salary subject to a maximum of Rs. 300 in a year, on submission of medical bill from the
hospital or doctor.

L.and T. Pvt. Lid., Bombay Managing Agents (Sr. No. 823)

Employces were given free medical treatment for minor sickness at Company’s dispensary and for
major discases adequate financial assistance were given to them who were not covered by E. S. I, Scheme.

Philips India Ltd., Loni-Kalbhor, Poona (Sr. No. 909)

The Company reimbursed an amount of Rs. 150 per ycar against medical bills submitted subject to
maximum of Rs. 300 per year.

MARRIAGE CLAUSE FOR FEMALE EMPLOYEES

In the Bharat Containers Pvt. Ltd.,, Bombay (Sr. No. 373), it was decided that female employees
on their getting married will go out of employment.

In the Kamani Engineering Corporation Ltd., Kurla, Bombay (Sr. No. 240) and Kamani Metals and
Alloys Ltd., Kurla, Bombay (Sr. No. 263) it was dccided that the * Marriage Clause’ would not be
binding in respect of female clerical workers including typist.
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SUPPLY OF FREE TEA

M(s Grindwel Abrasives Lid., Mora, Dist. Kolaba (Sr. No. 623)

Free tea was given to workers working in the Second and Third Shifts at 9-00 p.m., 11-00 p.m., 2-00
and 4-00 a.m.

Guest, Keen, Williams Ltd., Bombay (Sr. Nos. 692, 693)
Tea was given to all workers and shift store-keepers,

Meta Frames, Bombay (Sr. No. 844)
Tea was given twice a day,

Voltas Ltd., Nagpur  (Sr. No. 919)

"Tea was given twice a day on all working days and once on Saturdays.
PROVISIONS FOR MEALS
Cooper Eng. Ltd., Satara  (Sr. No. 903)

The Company charged Rs. 32 p.m. for ‘B’ Class employees who took their meals in the canteen on
days of duty. - :

PROVISION OF SOAP
Engineering Products Ltd., Bombay (Sr. No. 238)

} bar of soap was provided per month to each worker.

Bharat Cables Pot. Ltd., Bombay (Sr. No. 354)

It was decided to provide workers with adequate quantity of quality soap.

National Baby Motor Works, Bombay (Sr. No. 555)

Soaps were supplied for washing hands etc. after working hours.

Cooper Engineering Ltd. Chinchwad, Poona (Sr. No. 900)

All daily-rated employees were provided with three ounces of soap and cotton waste every month.
ABOLITION OF CONTRACT SYSTEM AND FACILITIES TO CONTRACT LABOUR
The question of abolition of Contract System was dealt with in the various concerns as under : ~

Mekensies Ltd., Sewree, Bombay (Sr. No. 47).

(a) Whatever component parts the Company was manufacturing, the management agreed to do it
by workmen employed by it directly.

(b) For the removal of goods from outside up to the godown stage, the company was entitled to
employ outside contract labour.

(¢) For removal from godown to the workshop the company in respect of heavy materials like
channels, plate sheets, angles billets, etc., which were required to be handled by an expert gang of
workers, it could be done by contract labour. The rest of the work of carrying materials of lesser
weight like flats, rounds, etc., was done by workmen on company’s muster only.

The French Motor Car Co. Ltd., Bombay (Sr. No. 83).

The management agreed to abolish the work done on contract system at Bombay with effect from
1st January 1961 except the contract of Shri J. F. Patel who was doing the work of trimming and tailoring
only in the Company’s workshop at Worli.

The Ramkishan Metal Works, Bombay (Sr. No. 312).

The management guaranteed that the contractor would pay wages and Dearness Allowance, Casual
Leave and Holidays as available to the Company’s direct employees.
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M/s Rocket Engineering Corporation, Kolhapur (Sr. No. 472).
The system of work by contractors was abolished from [3th October 1966.

Scindia Workshops Ltd., Bombay (Sr. No. 436).

The work which was normal, regular and recurring was not given on contract.

National Metal Industries, Bombay (Sr. No. 522).

Contract System was decided to be abolished within six months from the date of the agreement and
the workmen employed under the contractors would be absorbed as regular employees of the Company.

PERIOD OF APPRENTICESHIP AND STIPENDS
Hima Spun Pipe Co., Bombay (Sr. No. 61) and Hima Engineering Co., Bombay (Sr. No. 62).

The apprenticeship period was fixed as six months for semi-skilled job and between | to 2 years for
skilled jobs. During the period they were paid Rs. 30 per month.
The Greaves Cotton and Co. Ltd., Bombay (Sr. Nos. 59 and 65).

An apprentice was paid Rs. 40 per month with annual increment of Rs. 3 per month.

Ruston Hornsby (India) Pet. Ltd., Chinchwad, Poona (Sr. No. 456).

The period of apprenticeship was fixed as three years,

Automobile Products of India Ltd., Bombay (Sr. No. 588).

It was decided that the period of apprenticeship should not exceed three years. A trainee apprentice
was paid as under :(—

Ist year .. .. .. Rs. 75 per month.
2nd year .. .. .. Rs. 100 per month.
3rd year .. .. .. Rs. [25 per month.

Free India Metal Works, Bombay (Sr. No. 833).

Tt was decided that after the apprenticeship period of four years the apprentice should be placed
in skilled category. )

Meta Frames, Bombay (Sr. No. §44).

It was decided that after the expiry of the period of apprenticeship of six months to one year the
apprentice was made permanent.

RETIREMENT AGE
Age Fixed Serial No. in Index

Normally 58 years ; Further extension of service may be given not exceeding 4l, 214, 218, 647.
12 months at a time if found medically fit by the company’s Doctor.

58 years .. .. .. . . .. .. . .. « 175, 239, 332, 579,748,
794, 841, 876.

58 years ; Can be extended at the absolute discretion of the management and 206
shall be granted one year at a time up to 3 years.

60 years (*Reference to the case of Sha Wallace and Co., 1964, L. L. J. II— 320, 341, 342, 360, 594,
Page 644). 628, 629, 631, 705.

58 years for operatives, chargemen, supervisors and engineers .. 469.

60 years for clerical.

57 years ; Further extension of service may be given not exceeding one year 697.
at a time if found fit.
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PROVIDENT FUND

The Provident Fund Scheme was noted in 27 concerns. The following indicates serial Numbers of
concerns and the particulars of the scheme:—

Particulars Serial No. in Index
The scheme shall be framed on the lines of the model Provident Fund Rules by 7.
Government as required under the award of Shri Thakor in Reference (I1)
No. 48 of 1948 (vide 1950 1.C.R., Page 519).

On the lines of the Employees’ Provident Fund Act, 1952 . .. 78, 124, 422, 547, 614,

644, 728.

‘The scheme was introduced for daily-rated workmen who were enlisted. The 332.
rate of contribution was 6} per cent of the consolidated wages including
incentive bonus.

Under the scheme those who had completed continuous service of one year or 583, 594, 794.
more were made eligible to be member of the scheme. 'The rate of contribu-
tion of both was 7 per cent or 7 N.P. in a rupee of the monthly basic earnings.

The existing rate of 6} per cent was to be raised to 8} per cent as and when the 583, 594, 794.
Government raises the rate of contribution under the Provident Fund Act.

The employees agreed to introduce a Provident Fund Scheme .. .. 660, 621, 758, 765, 820.

All those employers who joined on or after |st April 1950 were made eligible 674
to join as members of the Mazgaon Dock Ltd., Clerical and Subordinate Staff,

Provident Fund and were made entitled to the Provident Fund according to
the rates and rules laid down in the Fund.

‘The present rate of contribution of 6} per cent by a workman shall be raised 78, 124, 422.
to 8 per cent and that of the company shall be 6} per cent of the basic pay
and Dearness Allowance.

The management agreed to increase the rate of contribution from 6} per cent 751.
to the percentage figure as fixed from time under the Provident Fund Act.

The Company’s contribution to the Fund shall be as under :—

: Per cent
For less than 3 years’ service ‘e - .. .. 25
‘Service between 3 and 5 years .. ‘e . .. 50
Service between 5 and 10 years . .. .. . 75

For more than [0 years’ service .. . 100

The Company agreed to introduce the scheme after framing the rules acceptable 844
to the Income Tax Authorities. The rate of contribution was agreed at
6} per cent of the wage.

From Ist November 1963 the rate of contribution was agreed at 8 per cent of 857
the basic wage and Dearness Allowance.

GRATUITY

Gratuity schemes were noticed in 22 cases. A statement showing the names of concerns and other
details is attached.

Statement showing the names of the concerns and wages and Dearness Allowance granted in
‘Engineering ' Industry

Serial Name of Concern Wages .  Deamess Allowance
No,

) @ . ) ®

Metals, Bomba <« (1) Press Attendant .. Rs. 2:72 per day.
2 Plasto Metals Y (2) Unskilled Workmen  Rs. 2:50 per day.
3 Inventors' Ind\astrial CSI'PO" Effective from 1-10-1958:
i . Ltd., Bombay,
ration Pt ST (1) Unskilled .. Rs.2:50 and 0:6 nP.

increment per year.

(2) Semi-skilled . Rs'. 300 and 0:12 nP.
INCrement per year.

(3) Skilled .. -+ Rs. 4:00 and 0-19 nP.
B iNcrement per year.

(4) Highly-skilled .. Rs. 5-00 and 0-25 nP,
INCrement per year.

A-2365—8-A.
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() ) (3 O]

9 Laxmi Engineering Works, The Tribunal awarded an increment of 0-12 nP.
Bombay. : to two coolies who are getting Rs. 2:25 and
Rs. 2:37 per day, respectively.

10 American Spring and P::ess-

X e Those who have not completed a year’s
ing Works, Bombay.

continuous service on |-1-59 shall be
paid Rs. 35 for 26 working days as
D. A. These who have completed one
year’s service shall be paid Rs. |:75 p.
as D. A. for next months’ service.
Those who have completed one year but
not 2 years’ service on 1-1-59 shall
be paid Rs. 1:75 as D. A. per day.
Those who have completed 2 years
shall be paid Rs. 2 per day as D. A.

11 The Metropolitan  Springs (1) Unskilled .. Rs. 1-4-0—Re. 0-]-0— Effective from 1-7-1958
Pvt. Ltd., Bombay. Rs. 1-14-0. p.
{2) Semi-skilled .. Rs. 1-B-0—Re. 0-2-0— To All workmen 80 per cent of the
Rs. 2-12-0p. Revised Cotton Textile Scale,

(3) Skilled .. .. Rs. 2-4-0—Re. 0-3-0—
Rs. 3-3-0—Re. 0-4-0—

Rs. 4-7-0p.
13 Tne Indian Hume Pipe Co, Effective from 1-2-1958
Ltd., Wadala , Bombay. .
D. A. at percentage
of basic pay or the
Textile Scale on the
Pay-Slab basis of No. of  Variation
days in the montn for 10
whichever is points
‘ higher
Rs. Percent Per;:ent
1—100 65 5
101—200 30 2
201—300 :15 |
301 and . H. 1
Above.
t4 Hydro (Engineers) Pvt. Lid,, Effective from 1-10-1958
Bombay.
Those whose wages are below Rs. 2:44 per day
shall be brought to Rs. 2-44 per day, Those
whose wages are Rs. 2:44 per day or above
shall get an ad-hoc increment of 0-19 nP.
per day. - ] ) .
15 Murpny Radioc of India Effective from 1-6-1958 Effective from 1-6-1958
Ltd., Bombay.
Daily Rated Basic salary D. A.
m Mazdoor .- .. Rs. 125—0.10 “Re. 1toRs. 100" * Rs. 70 per month,
Rs. 2-25 P. . ‘
(2} Rivetters, Wire Rs. 1-45—0.15— Rs. 101 to Rs. 150 Rs. 75 per month,
Cutters, Valve Holders,” Rs. 2:95 P. L AR
Assembler, Packer. .
(3) Store Issuer 7.0 Rs.1:55—0:15-=" —Rs. 151 to Rs. 200 Rs. 80 per month,
Rs. 3:05 P.
(4) Assemblers and Rs. 1-80—0-20— Rs. 201 and Above Rs. 85 per month, .
i Rs. 3-80 P.
ngl?iﬁsa'ted — -3 : All Daily-Rated Employees—Rs. 2-5{ per
day.
(1) Peon . .. Rs. 35—3—65.
(2) Watchmen .. Rs. 40—3—70.
(3) Asstt. Store Keeper Rs, 80—5—125—73—
and Store-clerk, éég—EB.—-IO— .
4) Turners and Final Rs. 100—5—130—EB—
(Testers. 71}5——(1)60—1313.—] 0—

10. .
S K .. Rs. 105—5—I130—EB—
(5) Store efz?er . 85— EB 10—
.. 235.

A-2365—8-B.
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‘ ¢)) _ 2) (3 (4)
18 Ravi Industries Pvt. Ltd,, Group ‘A’ Turner Miller, Fitter, Welder,
Thana. Blacksmith, Pattern Maker,
Moulder
Grade I Rs. 143—4.87—162.50—
6.50—182.
Grade 11 Rs. 104—4.87—143.
Grade 111 Rs, 84.50—3.25—104.
Grade 1V Rs. 71.50—2.44—81.25,
Group ‘B’ Planer, Carpenter, Wireman
and Shaper
Grade I Rs. 130—6.50—156.
Grade 11 Rs. 94.25—3.25—104—
4.87—130.
Grade 111 Rs. 81.25—3.25—104.
Group ‘'C’ Drillnan, Painter, Sind
Plaster, Hammerman, Fireman.
Grade 1 Rs. 91—3.25—104—4.87—130.
Grade I1 Rs. 78—2.44—91.
Grade I1I Rs. 71.50—1.62—78.
Group ‘D’ Grinder, Chipper, Core-
maker, File Fitter, Helper to
Carpenter
Grade I Rs. 78—3.25—91.
Grade 11 Rs. 71.50—1.62—78.
Group 'E’ Rest  of the Occupations

Rs. 71. 50—1. 50—76.

Note.—The wages are for 26 working days of

the month,
20 Meckenzies Ltd., Bombay ..

(H) Miscellaneous work-
ers and Mazdoors,

(2) Fitters and Khalasis

(3) Mukadams ..

Effective from 14-6-1956.

Rs. 2-87 per day.

Rs. 4 per day.
Rs. 5 per day.

21 G. G. Dandekar Machine (1) Unskilled and Maz- Rs. 1-00—Re. 0-06— Daily-Rated—Rs. 1:53 per day.
Works Ltd.,, Bhiwandi; doors. . Rs. 1-60 P,
District Thana, (2) Semi-skilled II Rs. 1-25—Re. 0-08—
Rs. 2:05 P.
{3) Semij-skilled I Rs. 1-50—Re. 0-12—
Rs. 2:70 P.
(4) Skilled I1 Rs. 2:00—Rs, 0-20—
Rs. 400 P.
(5) Skilled I Rs. 2-50—Rs.  0-25—
Rs. 5:00 P.
Monthly-Rated -— : : : .
(1) Pcons . Rs. 30—2—50 per month Monthly- Rated—Ra, 40 per mon....
(2) Watchmen Rs. 32-50—2.00—
54.50 per month.
13 Prabhat {Stove and Lamp) Effective from 1-9-1958—
Products Co. Pvt, Ltr?., (1) All workmen excluding Contract
Bombay. Labour—Rs. 1:75 paise per day.
{2) Workmen under Contractors.—The
Company will recommend to the con-
tractors to give ad-hoc increment of
0-75 nP. per day over and above
existing payments,
15 National Conduets (Pvt.) Ltd,, Consolidated
Dahisar, Bombay. Wages for 26
working days
: Rs.
) (1) Unskilled . 65
(2) Semi-skilled .. 75
(3) Skilled .. .. 85
(4) Highly-skilled 95
26 Sonawala Industries (Pvt) Effective Sfrom 1-1-1959— Consolidated
Litd., Kalyan. ) Wages
. Unskilled—(1) M azdoors, Rs 70—2-50—75,
Sweepers, Peons, Cleaners,

Malis,
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(1)

{2) 3) (4
Semi-skilled—(2) Help ers, Rs. 75—3—8I.
Hammerman,
(3) Mukadams, Asstt. Fitters, Rs. 85—3-50—92.
Asstt. Operators, Pumpmen,
Firemen.
Skilled—(4) Operators Rs. 95—5—105.
(5) Blacksmith, Carpenter, Rs. 115—5—125.

II Class Boiler Attendents
{Class ‘A’}, 1I Class Wireman,
Class ‘A’, Class ‘A’ Asstt,
‘Turners, Class ‘A’ Masons,
Drivers, Fitters, Class ‘A’
Plumbers.

{6) 1Ind Class Boiler Attendents
Class ‘B’, IInd Class Wiremen
Class ‘B', Fitters Class 'B’,
Asstt. Supervisors, Drivers
Class ‘B’.

(7) Turners, Mechanics, Elec-
tricians, Ist Class Wiremen,
Welders, Supervisors, Ist
Class Boiler Attendent,

Watch and Ward—
(8) Watchmen Class ‘A’
(9} Watchmen Class ‘B’

Personal Grades.—Special Personal Grades were
given to 4 workers as follows :—
() Rs. 110—3—116.
(2) Rs. 148—7—162,
(3) Rs. 160—7—174,
{(4) Rs. 185—7—199.

Rs. 100.
Rs. 120—7—141.
.. {a) Rs. 141—9—204

. 140—6—1

{1) Probationer Recruit
(2) Grade ‘E’ Engineer
{3) Grade ‘D’ Engineer

27 Powers Samas Accounting
Machines (Sales) Ltd,,
Bombay.

Rs. 125—5—1335.

52.

Rs. 75—3—8l.
Rs. 80—5—90.

(b) Rs. 204—11—248,

Rs. 1 75—11—197.
Rs. 197—14—351,
Rs. 275—17—445.
By Appointment.

(4) Grade ‘C’ Engineer

(5) Grade ‘B’ Engineer
{6) Grade ‘A’ Engineer,
Senior Engineer.

(1) Unskilled
(2) Semi-skilled
(3) Skilled ..
(4) Highly-sk

Rs
Rs
Rs

illed .. Rs

1025—0°12—2°25 nP,
. 1:50—0:19—3-00 nP,
3-:00—0-25—5-00 nP,
4-50—0-37—9-00 nP,

28 National Surgical instrument
Company, Bommbay.

30 Dadajee Dhackjee and Co.
(Pvt.) Ltd., Bombay.

Effective from 1-10-1957

(1) Clerks, Typist, Asstt. Store-keepers, Tele-
pnone Operators, Time-keepers, Tracers,
Despatch Clerks—

Rs. 75—5—90—7-50—150—E.B.—10—210—
12-50—260. :

(2) Stenographers—

Rs. 120—{0—220—15—370. . :

(3) Sr. Clerks, Store-keepers, Sr. Time-keepers,

" " 'Supervisors, Jr. Draftsman, Cost Asstt.,, Ac-
countants, Ledger-keepers, Sr. Stenographers,
Foreman, Asstt. Cashier, Draftsman, Cost
Accountants, Section Head and Cashier—
Rs. 125—10—205—12-50—225—E.B.—15—
315—20—375—25—400.

Effective from 1-12-1958
Consolidated Index 381—410

(1) Grade ‘C’—
Rs. 150—7-50—210—10—300—12-50—325.
(2) Grade ‘B'—
Rs. 190—10—270—12-50—320—15—425.
(3) Grade *A’'—
Rs. 225—12:50—275—)5—435—20—495.

Makenzies Ltd,, Bombay

31

32 ‘The Bharat Barrel and Drum
Mfg. Co. Pvt. Ltd., Bombay.

Effective from 1-5-1959—
Rs. 52 per month,

Effective from 1-1-1960—
To workmen of Motor Department——
At the Revised Textile Scale.

Effective from 1-10-1957

80 per cent of the Bombay Textile
Industry Scale for clerks.

Effective from 1=12-1958

For every rise in Index by 10 points above
410, Rs. 5 per month shall be paid asg
Dearness Allowance,
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33 Sinter bSewing Machine Co., Effective from 1-1-1959
ombay. (1) Sweepers— Variation
Rs. 34—2—60. for 10 points
(2) Machine W. H. Ordy.— Salary Basic  increaseor
Rs. 35—2—59—2-50—74. (301—310) decrease
(3) Peon— in Index
Rs. 36—2—44—3—74. (Bombay)
(4) Mazdoors—
Rs. 40—2—64—2:50—79. Percent  Percent
(5} Van Driver— {1) Rs. |—100 .. ré 3
Rs. 65—5—125. (2) Rs. 101—200 35 2
(6) Adjuster, Carpenter— (3) Over Rs. 200 17 |
Rs. 70—5—125. {#) Minimum .. Rs.57 Rs. 3

(7) Lift Operator—
Rs. 75—5—I100—7-50—130—10—170.
(8) Jr. Clerks—

Rs. 80—8—120—10—170—12-50—220—15—

250.
(9) Watchmen—
Rs. 36—2—44—3—/4.
(10) Sr. Adjuster—
Rs. 100—7-50—139—10-200.
{11) M. T. D. Sales Representatives—
Rs. |20—10—150—15—270—20—350.
(12) Sr. Clerks, Stenographer—
Rs. 130—10—170—15—290—17-50—300,
{13) Cashier, Store-keeper—
Rs. 150—10—200—12-50—275—15—320—
20—400.
{14) Asstt. Chief Clerk—
Rs. 200—15—260~—20—>500.

34 'The Malleable Iron and Steel (1) Bench Fitters—
Casting Co. Pvt, Ltd., Bom- Rs. 1:25—0-08 nP,—Rs. 2-05 nP,

bay. {2) Highly Skilled—
Rs. 4:00—0-25 nP.—Rs. 6:00 nP.

35 The Chicago Telephone and
Radio Co. Pvt. Ltd,, and
The Eastern Electric and

Engineering Co., Bombay.

{1) Coolies, Sweepers—
Rs. 75—5—105—7-50—150.
(2) Peons, Watchmen—
Rs. 85—5—110—7-50—125—10—175,
(3) Painter—
Rs. 90—5—150—7-50—180—10—230.
(4) Mechanic Grade *B’—
Rs. 110—5—165—7"50—195—10—255—15—

270.
«» (3) Car Drivers Rs. 120—7. 50—165—
10—215—15—245.

(6) Mechanic Grade Rs. 130—7.50—175—
‘A, 10—225—15—285.
(7) Clerks Salesmen, Rs.  140—10—240—
Stores  Assistants ; 12-50—290—
Telephone Qperator, EB.—15—350.
Typists.
(8) Stenographers Rs. 170—10—270—
12:50—345—E.B.—
15—375.
36 The Oriental Metal Pressing .s
Works Pvt. Ltd., Bombay.
37 The Model Engineering Effective from 1-4-1959
Works, Bombay,
(1) Unskilled— .
Rs. 1-2-6—Re. 0-1-0—Re. 1-12-6 P.
(2) Semi-skilled—
Rs. 1-8-0 P.—Re. 0-2-0—Re. 3-0-0 P.
(3) Skilled— ‘
Rs. 2-0-0—Re. 0-3-0—Rs. 5-0-0 P.
- 38 Mis Hakimrai Jaichand, Effective from 1-8-1959
Bombay.
Watchmen—
Rs. 35—3—71.
40 Alcock Ashdown aod Co. (1) Sweeper—
Ltd., Bombay. Rs. 35—2—535.
(2) Peon, Watchman—
Rs. 35—2—69.

(3) Havaldar and Head Peon—
Rs. 41—2—71—3—80.

{4) Dresser, Painters—
Rs. 45—2-50—80.

85% of Old Tex-
tile Scale.
90 %, of tne OId

(1) From 1-4-58 to
31-3-59.
(2) From [-4-59 to

31-3-60. Textile Scale.
(3) From |-4-60 on- 95% of the OM
wards. Textile Scale.

Effective from 1-11-1959
95 per cent of the Old Textile Scale.

Effective from [-12-1959
Cost of Living Index No. D, A,
p

El) Between 401—430 .. 1-13-0
2) Above 430 .. vo =140
(3) Between 371 to 400 1-12-0

Watchmen Rs. 50 per month,

Additional Dearness Allowance for
enarmous rise in Cost of Living

() From 1-1-59 to\3 as per day,
30-6-1959.
(2) From 1-7-5% to

4 as per day.
30-11-1959.
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4

(5) Head Watchmen—
Rs. 45—3—8t.
(6) Drivers—Car—
Rs. 65—4—113—5—123.
(7) Driver—Van and Lorry—
Rs. 65—5—113—5—128.
(8) Tracer, Compoun.er, Typist,

Telephone
Operator—

Rs. 80—5—100—8—140—10—210—12-50—260.

(9) Clerks-General—
Rs. 80—5—100—~8—140—10—240—E.B.—
51—300.
(10) Comprist—
Rs.  100—8—140—10—230—12-50—280.
(11} Stenographer—
Rs. 125—10 225—15—300—E.B.—15—375.
(12) Draughtsman—
Rs. 125—10—205—12-50—255—E.B.—15—
345—E.B.—15—390—20—470.
(13) Clerks Promotion Grade—
Rs. 255—15—375.
45 DMackenzies

Ltd., Bombay .

46 Adrema Ltd. (Bradma
India Ltd.), Bombay.

of Effective from 1-6-1959
{1) Mazdoors, Watchmen, Peons, Packers—
Rs. 35—2—41—3—65.
(2) Carpenters—
Rs. 60—5—80—7-50—125.
(3) Press Operators (Plate)}—
Rs. 60—5—80—7-50—110.
{4) Drivers—
Rs. 65—3—80—4—100—E.B.—5—T15.
(5) Service Engineer Gr. IT—
Rs. 70—5—90—6—120—E.B.—10—150.
(6) Checking Clerks—
Rs. 75—5—80—150—E.B.—10—180

(7) Asstt.-in-charge and Checker—
Rs. 75—5—I1106—7-50—170—E.B.—10—220.
(8) Asstt. Store-keeper (Service Deptt.}—
Rs, 100—7-50—145—10—195—E.B.—15—225.
(9) Service Engineer (Grade 1I)—
Rsi;00—58—424—!0—!84—E.B.—IZ-——220—-
—250.
(10) Service Engineer (Grade I)—
Rs. 150—10—190—15—265—E.B.—20—325.
(11) Senior Service Engineer—
Rs. 175—10—225—15—285—20—305—E.B.
—20—425.
{12) Store-keeper—
Rs. 175—I10—225—15—285—20—305—E.B.
—20—425.
Rs. 180—]0—200—15—290—E.B.—20—330.
40 'The Mazgaon Dock Pvt. Etd,, Effective from 1-4-1956
Bombay.
(1) Mistries—
Rs. 4-25—Rs. 7.
(2) Chargehand Grade I—
Rs. 160—10—190—12-50—2I5.
(3) Chargehand Grade 11—
Rs. 210—12-50—260—15—275.

(1) Mistries—
Rs. 4:25—Rs. 7.
{2) Overseer—

Rs. 3:19—Rs. 5-25.

(5) Richardson and Cruddas
Ltd., Bombay.

(¢) Alcock Ashdown and Co.
Litd., Bombay.

(1) Chargeman—
Rs. 150—10—210—12-50—260.
(2) Asstt. Chargeman—
Rs. 100—5—120—7-50—150—10—180.

dri Tin Fact , Bomb 1) Unskilled—
52 Quadri Tin Factory, Bombay (1} Lo e e 0385 P.
(2) Semi-skilled—

Effective from 1-6-1959

To Operatives.—75 percent of

1 the
Revised Textile Scale.

Effective from 1-6-1959

Basie Salary D.A.
Per cent

(1) Rs. 1100 75
(Minimum Rs.75.)

(2) Rs. 101=200 .. 30

(3) Rs. 201—300 .. 15

(4) Above Rs, 300 .. 10
(Maximum Rs. 200.)

Rs. 4:00—0.15—5-50 P.
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54 Heatly and Gresham Lutd,,
Bombav,

55 Latham Abercrombie and Co.
Pvt, Ltd., Bombay,

56 The Structural Engineering
Works Ltd., Bombay.

98 Guument Kalee (Pvt. ) Ltd.,
" Bombay,

(3) Skilled—
Rs. 5:00-0.20—7-00 P,

(4) Highly Skiled—
Rs. 6:00-0.30—9-00 P,

(3) One Temporary Worker on 1l.id-Cutting
Machine—
Rs. 450 per day,

{6) Three workmen on roller machine (Temporary)—
Rs. 3:50 per day.

Effective from 1-2-1960 Effective from 1-2-1960
(1) Peons, Coolies and Hamals— D. A. at Bombay
Rs. 35—2-50—60(Head Peon Rs. 10 allowance) Ceast of Living  Variation
(2) Packers and Semi-carpenters— Pay Index 311—320 of 10
Rs. 45—2-50--70—5—85. Slab (Percentage of points
(3) Drivers— (Rs.) basic pav) movement
Rs. 65—4—105—5—120.
{4 Mecchanics— N {2) (3
Rs. 75—5-—105—7-50—|80—E.B.—] 0—200.
(5) Clerks Grade ‘B'— Percent Per cent
Rs. 75—5—105—7-50—180—E.B.—10—220.
(6) Asstt, Store Keeper— (DRs. ! 75 or revised 5
Rs. 130—10—200—E.B.—12-50—275. to 100, textile scale for
(7) Stenographer— (26 days) which-
Rs. 120—7-50—165—E.B.—10—225—E.B.— ever is more.
12:50—312:50—7-50—320.
(8) Clerks Grade ‘A’— (2) Rs. 30 2
Rs. 130—10—200—E.B. 1250—275— 01—
15—320, . Rs. 200.
(3) Rs, 15 1-5
201—
Rs. 300
(4) Rs. 10 1
301 &
Above

{D. A. payable for Index group 421—430
shall not be reduced until the Index
. falls below 40] wherever the textile
scale is applicable the increase in D. A,
shall be for every point rise in the Cost

of Living).

No. of years’ Service of 1-10-1959 N}). of } Effective from 1-10-1959
nere-
ments '
(1) More than one year but less | In addition to existing D. A. every
than 3 years. ' ) " workman belonging to clerical, mecha-

{2) More than 3 years .. - 2 hical and subordinate category shall be

given a flat increase of Rs. |0 per

month.

Note,—In case a workman has reached maximum
of his grade he shall still be given incre- C '
ment as above as personal pay,

- (1) Daily-Rated Workmen.—D. A. on the
basis of new textile scale or on the
basis of 1 per cent of every rise of 2
points Consumers Price Index over
100, waichever is higher.

(2) Monthiv-Rated Workmen.—(Peons,
watchmen, Drivers, Sweepers, etc.)
D. A. on the basis of new Textile
Scale for all days of the month,
provided they are present or on casual,
sick or privilege leave.

(1) Sepoys and Hamals— D. A. When Variation
Rs. 34—2—50—2-50—65. Bombay Price for 10 point

(2) Carpenters— Basic Pay Index is in in the
(a) Rs, 50—3-—65—4—85—5—95. 311-320 Index
(b) Rs, 70—3—I100—E. B. 5—125. Group

(3) Jr. Grade— Per cent
Rs. 75—5—90—7-50—120—10—140—E. B. 1. Up to Rs.100 60
—]0—220. (Graduates to start on the incre- 2. Rs. 10l 1o 25 2
ment), - ‘ Rs. 200.

(4) Intermediate Grade— : 3. Rs. 201 to 15 |
Rs. 135—I10—275—12-50—300. Rs. 300.

(5) Senior Grade— 4. Rs, 301 and to 1
Rs. 240—10—300—15—360. ] Above.

5. Minimum .. Ras. 60 Rs. 2
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59 'The Greaves Cotton and Co. Effective from 1-4-1959 Effective from 1-4-1959
Ltd., Bombay. (1) Jr. Clerks, Dealing Clerks, Sales Clerks, Whnen the  Variation
Typists, Asstt. Draughtsman, Consumers for eacir [
Rs. 90—5—105—10—165—15—255—20—  Salary Slab Price Index  points
275. (Graduates clerks to start on Rs. 105). ts between wvariation

60 Recondo Pvt. Ltd., Bombay

61

Hima Spun Pipe Co.

-n

411-420 in Index
(2) Sr. Clerks, Stenorgraphers —
Rs. 135—15—240—20—300—25—425. Rs. Per cent Per cent
(3) Sectional Heads— — 1. On 1st 100.. 115 5
Rs. 280—20—500—25—550. 2. On 2nd 100 50 2
(4) Dravghtsman— 3. On 3rd 100 20 1
Rs. 150—15—240-—20—300—25—450. 4. On Balance 20 It
(5) Storekeeper and Godownkeeper— up to 600.
Rs. 1 75—15—265—20—325—25—425. 5. Minimum.. Variation Rs. 3.
(6) Asstt, Storckeeper— shall be
Rs. 105—10~—165—15—255—20—275. Rs. 190,
{7) Daftary—
Rs. 65—5—105—7—140.
(8) Sepoys—
Rs. 65—2—73—3—85.
{An allowance of Rs. 10 to shraffs Sepoy and
Hesd Sepoy and Rs. 5 to delivery Sepoy and
Sepays on duplicating machines).
(9) Watchman—
Rs. 50—2—72—3-96.
(10) Hamal, Asstt. Cook, Cleaner—
Rs. 45—2—75—3—81.
(11) Sweeper—
Rs. 45—2—175.
(12) Butters—
Rs. 55—3—9%4.
(13) Head Cook—
Rs. 65—3—95—4—115.
{14} Car Driver—
Rs. 75—5—100—7-50—145,
{15) Lorry Driver—
Rs. 85—7-50—115—10—165.
(16) Supervisors I—
Rs. 400—20—600.
(17} Supervisors 11—
Rs. 350—15—500.
(18) Supervisors I1I—
Rs. 300—10—400.
(19) Skilled I—
Rs. 150—10—250—12—310.
(20) Skilled I1—
Rs. 100—8—212.
{21) Skilled ITI—
Rs. 75—6—159.
(22) Semi-skilled—
Rs. 65—4—125—5—135,

(23) Semi-skilled 11—
Rs. 55—3—100.
(24) Unskilled Class—
Rs, 45—2—75—3—81.

. Effective from 1-6-1959

Monthly-Rated Employees—
D. A, at Cost
Pay Slab of Living  Variation
Index 320 for 5 point

Rs. Percent ~ Per cent
1—100 .. 60
of basic pay.
101 and Above. 30 3

of basic pay.

Daily-Rated Emplovees.~D, A. shall be
payable only if the Index No. exceeds
320. Rate of D. A, shall be @ 6 nP.
per day for every !0 points rise over

Effective from 1-12-1958 - ' Effective from 1-12-1958
(1) Unskilled Mazdoor—
Rs. 1-16—0-06—1-66 per day. Re. 1:25 per day.

(2) Semi-Skilled.—Mixer, Hammerman, Cage-
maker, Mould Fitters, Assemblers, Pipe
Tester—

Rs. 1:62—0.12—2:12_ per day,

(3) Skilled.—Engine Driver or drivers—

Rs. 2-50—0.-25—4.50 per day.
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62 Hima  Engineering Co., Effective from 1-12-1958 Effective from 1-12-1958
Bombay.
(1Y Watchmen—
Rs. 40—4—80 per month, Rs. 1:23 per day.

(2) Unskilled-Mazdoors—
Rs. 1-16—0-06—1-66 per dav.

(3) Semi-skilled—Asst. Welder, Welder, Asstt,
Fitter, Asstt. Turner, Hammerman— -
Rs. 1:62—0.12—2-62 per day.

(4) Skilled,—Welder, Fitter, Blacksmith, Wireman,
Electrician—
Rs. 250—0.25—4.50 per day.

63 ‘The Ruston and Hornsby (1) Sepoy— Effective from 1-8-1959
(Indix) Pvt, Ltd., Bombay. Rs. 45—2—73—3—85.
(2) Asstt, Draughtsman, Typist, Junior Clerck— When the  Variation
Rs., 90—5—105—10—165—1}5—255—20— Pay Slab Consumer for 10
275. Price Index Points
{Graduate Clerk to start on Rs. 105.} is between
(3) Stenographer, Sr. Clerk— 411-420
Rs. 135—15—240—20—300—25—423. Rs. Per cent Pee cent
(4) Draughtsman— 1. On Ist 100 115 5
Rs. 150—15—240—20—300—25—450. 2. On 2nd 100 50 2
(5) Sectional Head— 3. On 3rd 100 20 1
Rs. 280—20—500—25—550. 4. [az(l)iance upto 20 1
600.
5. ‘The minimum %0 Variation
shall be 9C. Rs. 3.
64 Greaves Cotton and Cromp- (1) Junior Clerks, Dealing Clerk, Sales Clerk,
ton Parkinson Pvt. Ltd,, Typist, Assistant Draughtsman (General .
Bombay. Clerk to start on Rs. 105)—

Rs. 90—5—105—10—§65—15—255—20—275.
(2) Senior Clerk, Stenogragher—
Rs. 135—15—240—20—300—25—425.
(3) Section] Head—
Rs. 280—20—500—25—550.
(4} Draugbtsman—
Rs. 150—15—240—20—300—25—450.
{5) Storekeeper, Godownkeeper—
Rs. 175—§5—265—20—325—425.
(6) Asstt. Storekeeper, Asstt. Godownkeeper-—
Rs. 105—10—165—15—255—20—275.
(7) Daftary—
Rs. 65—5—105—7—140.
(8) Sepoy—
Rs. 45—2—73—3—85.

(An allowance of Re. 10 to Shrofl’s Sepoy and Head Sepoy and Rs. 5 to Delivery Sepoy and Scpoy on duplicating machine.}
(9) Watchman—
Rs. 50—2—72—3—96.
(10) Hamal, Clcaner—
Rs. 45—2—75—3—8I.
(11) Butler-—
Rs. 55—3—94.
(12) Assistant Cook—
Rs, 45—2—75—3—84.
(13} Head Cock—
Rs. 65—3—95—4—115.
(14) Sweeper—
Rs. 45—2--75.
(15) Car Driver—
Rs. 75—5—100—7-50—145.
{16) Lorry Driver—
Rs. 85— 7:50—115—10—1635.

65 The Greaves Cotton & Co. Effective from 1-4-1959 Effective from 1-5-1959
Ltd., Bombay. . . )

(1) Junior Clerks, Sales Clerks, Tygist, Asstt. DAL
Drauchtsman, Dealing Clerk— When Variation
Rs. 90—5—105— 10— 65—15—255—20— Salary Slab Consumcers  for |0

275, Price points

2) Seniar Clerk, Stenographers— Index is movement
Re. 135—15—240—20—300—23—425. between  in Index

(3) Sectional Heuds— 411-420
Rs. 280- 20--300—25—550. Per cent

{($) Draughtsman— (1) On Ist Rs, 100 115 5
Rs. 150—15—240—20—300—25—450.

(3) Storckeeper and Godownkecper— (2) On 2nd Rs. 100 50 2
Rs. | 75—15—263—20—325—25—425. (3) On 3rd Rs. 100 23 1

(6) Assit. Storekeeper, Asstt. Godownkeeper— (4) Balance up to 2 1
Rs. 105—10—1065—15—255—20—~275. Rs. 600.

A-2365—9-A
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(1

)

(3)

(4

65.

66 DM's.

67 The American Spring and
Pressing VWorks, Bormbay.

(continued)

Hukimraj
Bombay,

Jaichand,

(7) Daftary, Semi-Clerks—
Rs. 65—5—105—7—140.
(8) Sepoys—
Rs. 45—2—73—3—85.

Rs. 50—2—72—3—96.
(10 Hamal, Cleancrs, Unskilled Class—
Rs, 45—2—75—3—81.
(1) Butler—
Rs. 55—3—94.
(12) Assistant Cook—
Rs. 45—2—75—3—84.
(13) Head Cook—
Rs. 65—3—95—4—115.
{14) Swcepers—
Rs. 45—2—75.
(15} Car Driver/Lerry Driver—
Rs. B3—7-50—115—10—165.
(16) Un:killed Class—
Rs. 45—=2—75—3—81.
(17} Higher Unskilled—
Rs, 50—2—80—3—386.
(18) Semi-skilied [—
Rs, 65—4—125—5—135.
(19) Semi-skilled [I—
Rs. 55—3—100.
(20) Skilled I—
Rs. 150—10—250—12—212.
(21) Skilled IT—
Rs. 100—8—212.
(22) Skilled 111—
Rs. 75—6—159.
(23) Supervisors [—
Rs. 400—20—600.
(24) Supervisors 11—
Rs. 350—15—500.
(25} Supervisors }1—
Rs. 300—10—400,

Effective from 1-8-1959

Consolidated Wages—
(1) Unskilled—
Rs. 2:75—0-10—3-75.
(2) Semi-skilled ITI—
Rs. 2:80—0-10—3-80.
(3) Scemi-skilled 11—
Rs. 2:85—0-15—4-35,
(4) Semi-skilled [—
Rs. 2:95—0-20—4-95.
(5) Skilled [1—
Rs. 3-50—0-25—6-00.
(6) Skilled I—
Rs. 4-00—0-30—7-00.
(7) Hignly skilled—
Rs. 5:50—0-35—9-00.

Effective from 1-7-1959

(1) Unskilled—
Rs. 1-20—0-06—1-50 P.
(2) Semi-skilled—
(a) Rs. 1-60—0-09—2-05
(0) Rs. 1-75—0-12—2-35
(3) Semi-skilled—
(a) Rs, 2-25—0-15—3-00
(o) Rs. 2-75—0-19—3-70

(5) Minimum .. 90 3

Effective from 1-8-1959

75 per cent of the revised Cotton Textile
scale of D.A. without merger as re-
commended by the Central Wage
Board, The concern shall deduct
Rs. 150 per day from this D.A. and
pay the balance separately. (This
amount of Rs. {:50 P. shall be merged
with basic pay which after merger shall
be as shown in the previous column).

{No worker except apprentices or learners be paid less than Rs. 275 as consclidated wages.)

63

69 Bombay Cable Co. Pvt. Ltd,,

The Asha Engineering Indus-~

tries Pyvt. Ltd,, Bombay.

Bombay.,

Effective from 1-1-196(

The workmen should be paid an ad-hoc incre-
ment of 0-25 P. per day.

Effective from 1-4-1960

Mazdoor—

Rs. 30—2—60.

A-2365—9-B
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71

77

80
84

85

B9

90

The Indian Hume Pipe Co,
Ltd., Wadala, Bombay.

The Sanghi Motors (Bombay)
Pvt. Ltd., Bombay.

Fali and Homee Bros., Bombay

The Saurashtra Engineering
Corporation Pvt. Lad,,
Bombay.

Bharat Cables Pvt. Ltd,,
Bombay.

G. B, Tapkire Brass Factory,
Nasik,

‘The Rustan Foundry, Bom-
bay.

Effective from 1-1-1958

(1) Unskilled—Mazdoors in vard and Workshop—

Rs. 1-35—0:09—2-25 P.

(2) Semi-skilled—Assistant DMason, Assistant
fitter, Assistant Moulder, Assistant Hand-
Welder, Assistant Turner, Asistant Shaper,
Assistant Transformer,maker, Assistant Car-
peuter, Hacksawmen, Hammerman, Assistant
Machiner, Welder, Chipper Assembler, Bench-
man, Assistant M/c Driver, Store Issuer, Sta-
tion Boy, Mazdoor, Mukadam, Reinforcer,
Compressor Driver—

Rs. 1-65—0-12—2-37—0'15—3-12 P.

(3) Skilled.—Mason, Fitter, Moulder, Hand-
Welder, Turner, Shaper, Planers, Transformer
Maker, Driller, Machinist, Wireman, Car-
penter, Blacksmith, Electric Fitter, Machine
Welder, Miller, Muarker, Pattern Maker, Gas
Cutter, Gas Welder— :

Rs. 2:65—0:15—3:40—0-20—4-40 P.

(4) Highly-skilled—

Rs, 3-25—0-20—4-25—0-25—5-50 P.

Effective from 1-6-1960

(1) To operatives and Subordinate Staffl—

At tne revised textile rate.

(2) To Clerical Staff—

{a@) Thnose getting basic

(b)) Thosc getting basic

Effective fram 1-2-1960

(1) Unskilled—

Rs. 3:-00—0-09—3-90 P.
(2) Semi-skilled—

Rs. 3-75—0-12--4-95 P.
(3) Skilled—

Rs, 4-50—0-25—7-00 P.
(4 Highly skilled—

Rs. 5:50—0-40—9-00 P.

Effective from 1-6-1960
(1) Unskilled—
Rs. 1-2-6 P—Re, 0-1-0 P—Re, 1-8-6 P.
(2) Semi-skilled—
Rs. 1-6-0 P—Re. 0-2-0 P—Rs, 2-0-0 P.
(3) Skilled—
Rs. 2-0-0 P—Re. 0-2-0 P—Rs. 2-12-0 P—
Re. 0-3-0 P.—Rs. 3-8-0 P,
(4) Highly-skilled—
Rs. 3-0-0 P—Re. 0-4-0 P—Rs. 5-8-0 P,

Effective from 1-3-1959
®(]) The existing consolidated wages of piece-
rated workers shall be raised by 4 per cent.
{2) The worker who is getting Rs. 1-12-0 P, per
day shall be paid Rs. 2 per day.
(3) The supervisor shall be paid Rs, 2-8-0 per
day as consolidated wage.

Conselidated Wages
(1) Mazdoor—
Rs. 2-75—0-10—3-25.
(2) Assistant, Matiwalla, Chipper—
Rs. 3-12—0-15—4-02.
(3 Core-Maker—
Rs. 3-87—0-20—4-87.
(4) O. C. Moulder, Copola Man—
Rs. 3-87—0-25—587.
(3) W. C. Moulder—
Rs. 3-87—0-25—687.

Rs. 7750 D. A. at

revised textile

rate.
Rs. 10 plus D.A,

salary upto Rs. 100

per mornth,

salary of Rs. 100} at revised textile
and above per] rate.
month.

Rs, 45 per month,

Efective from [-6-1960
D. A, when Cost of  Variation for every
Living Index is 380 5 points rise or fall

Rs. I:62 P. 0-2P.
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93 Lans Metal and Enamel Works
Pvt. Ltd., Bombay,
(1} Unskitled—
Rs. 1-25—0-10—1-95.
(2) Semi-skilled—
Rs. 1-50—0-15—2-45,
() Skilled—
Rs. 2-25—0-25—4-25.
94 Garlick and Co. Pvt. Ltd., Effective from 1-1-1959
Bombay.
Sr. Foremen, Asstt. Engineer—

Rs. 350—25—525,

Effective from 1-1-1961

(1) Unskilled—
Re. | per day.
(2) Semi-skilled—
Rs. 1:20 per day.
(3) Skilled—
Rs. 125 per day.

Effective from 1-1-1959

Salary Slab D, A when Vatiation
the cost of for 10
Living Index points rise
is between  grfall in
411—420 Index
(1) On Ist Rs, 100 115 per cent 5 per cent
of the
basic wage
or the re-
vised textile
scale for alj
days of the
month
whichever
is higher,
Per cent Per cent
(2) On 2nd Rs. 100 50 2
(3) On 3rd Rs, 100 25 1
(4) Balance up to 20 |

Rs. 500.
(No additional D. A. on that part of salary
which exceeds Rs, 500.)

95 A, ]. Bros., Bombay ., -

99  Anglo-American Marine Co.
Pvt, Ltd., Bombay,

102 Bharat Cables Pyvt. Ltd., Bom-
bay.

103  Bharat Barrel and Drum Mfg.
Co. Ltd., Bombay.

105 Khandelwal Mfg., Co.
Ltd., Bombay.

Pvt.

(3) Semi-skilled ‘B’.—Blacksmith,

Effective from 1-7-1960

Those who are getting a total monthly salary of
less than Rs. 81 should be paid Rs., 81 per
month, ‘Those getting more than Rs. §1 but
less than Rs. 100 be given an ad-hoc increase
of Rs. 5 per month.

Category Basic Wage  Auwnual
Inerement

(1) Unskilled .. Rs.i-16P. 0107,
{2) Hacksaw Coolie .. Rs [-25P. 0-10P,
{3) Semi-skilted“A’.. Rs. 1'125P. 0i5P.
(4) Scmi-skilled ‘B’ ,. Rs. 1-50P, 0:15P.
(5) Skilled .. .. Rs.2200P. 0-20P.
(6) Highly Skilted At the 0-25 P.

discretion

of manage-

ment.

Consolidated Wages

(1) Semi-skiled ‘A’ —Surface Grinder Operator,
Rolling Muchine Operator, Carpenter, Fitter,
Welder, Electrician, Gas Welder, Helper to
die Fitter—

Rs. 3-00—0-10—4-00.

(2) Unskilled *A’—Shearing Worker, Circular

Saw Operator, Asstts, to Turner, Shaper,
Miller, Slotter—

Rs. 2-50—0-06—3-10.

Wireman,
Muffle Furnace and Wire drawing machine
Operator—

Rs. 2-75—0-09—3-65.

Splitting of Consclidated wages into
basic wages and . A—Sum of
Rs. 178 shall be deducted from the
wages of June 1960 as D. A, and the
balance shall be deemed as basic wages.

Effective from 1-10-1960

-
Rs. 65 per month.

The workmen may reagitate the demand
for D. A. at any time if the Cost of
Living Index goes above 500 points,
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105 (Continued)

106 Jayant Metal Mfg, Company,
.Bombay.

107 'The Paramount Commercial
Corpn. Pvt, J.td,, Bombay,

110 The Bombay Engineering
and  Metal Pvi. Ltd,
Bombay.

112 Achme Bobbins and Shutters
Pvt. Litd., Bombay.

113 Fareo Mantle Products,

Bonmilay,

(4) Skilled ‘A’—Die Fitter, Turner, Miller, Jig

Boring Die Sinking and Die Copying Machine

Operater i—
Rs. 4-50—0-20—6-50—0:25—7-00.

(5) Shilled ' B'—Shaper, Planer, Slotter Asstt. to
big borer and Die Sinking Operator—
Rs. 4-25—0-15—5-75.

(6) Unskilled ‘B’—Cake and Coal Braker, Hand
Furnace Worker, Oil Furnace DNMazdoor,
Blanker, Cropper Headers, Nail Sctter, Sorter,
Packer, Point Cutter, Painting Picking-
Pointing-Bunding Mazdoors, Bender, Hand
Weaver, Mazdoors, Pipe Flattner, Hole
maker—

Rs. 2:25—0-06—2-85.

Effective from 1-3-1961
Daily Rated

{1) Unskilled—

Rs. 1'19—0-08—1-59—0-10—1-99 P.
(2) Semi-ckilled—

Rs. 1-62—0-14—2-32—0-15—2-92 P,
{3) Skilled—

Rs, 2-50—0-20—4-90 P.
(4) Highly Skilled —

Rs. 300—0-30—6-00 P.

Montily-Rated

(5) Skilled—
Rs, 65—35—130.
(6) Highly-skilled—
Rs. 80—10—180.

Effective from 1-9-1960

Daily-Rated
(1) Unskilled—
Rs. 1'16—0-06—1:76 P,
(2) Semi-skiiled—
Rs. 1-50—0-12—2-22 P,
(3) Skilled—
Rs. 2:00—0-19—3-52 P.

Monthlv- Roted

(4) Watchmen—
Rs. 30—2—50.

(1) Rs. 3 per day consolidated pay shall be paid
to all workers. )
(2} Those who have compfeted 2 years service
and who are getting more than Rs. 3 per day
as consolidated wage <hall get an ad-hoc

increase of Re. | per day.

(3) Those with 2 years’ completed service and
drawing more than Rs. 3 as consolidated wage
shall get increase of (0-75 nP. per working day.

() The watchman shall get monthly wage of
Rs. 90 per dav,

Effective from 1-12-1960

(1) Dailv Rated Mazdoors (General Workers)—
Rs. 2:62—0-09—3-32. .

(2) Piece Rated Workers {(Packing Deptt.)—
{Minimum work of 14 gross will be provided.)
Re. 019 per gross. .

(3} Piece Rated Workers (Ironing Deptt)—
(Minimum work ol 7 gross will be provided.)
Re. 0:37 P. per gross.

The D. A. which is paid at present to the

duily rated and monthly rated workers
at the old textile rate (as per decision of
Labour Appellate Tnbunal) shall be
raised to |00 per cent in the following

way 1 —

(1) during calendar year 196] Dby
5 per cent of difference.

(2) during calendar year 1962 by

30 per cent of ditference,
(3) from 1963 onwards by the balance
of difference,

Effective from 1-9-1960

Rs. 190 P.

Fffective from |-1-1961

73 pr cent of the Revised Textile Rate,
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114 Hydro (Engineers) Pvt. Ltd., Fffertive from 1-4-1961
Bomboy,

Consolidated Wages

(1) Unskilled—
Rs. 3:10—0-10—4-10.
(2) Semi-skilled—
Rs. 3-60—0-15—5-10.
(3) Skilled—
Rs. 4:25—0-20—6-25—0-25—7-50.
(4) Apprentice—
Rs. 2:50—3-00—3-50 (3 vears’ Scheme).

116 Indian Hume Pipe Co. Ltd,, Daily- Rated

Bomtay.
(1) Unskilled— (1) Dailv-Rated Workers,—D. A. at the
Rs. 1-25—0:06—1-55—0-09—2-18. old textile scale,
(2) Semi-skilled—
Rs. 1-50—0-12—2-10—0-15—3-00.
(3) Skilled—
Rs. 2:65—0°15—3-40—0-20—4-40.

Monthly- Rated (2) Monthly-Ratcd Workers :—
D. A. at Cost  Variation
(4) Jr. Grade Time-Keeper, Store-Clerk, Filing, Pay-Slab of Living for 10
Correspondence and other clerks— Index 351—360 pointg
Rs, 75—5—100—10—150—15—225. (1) 2) 3)
{5) Sr. Grade-Cashier, Sr. Asstt., Supervisors—
Rs. 100—10—150—15—300. Rs. Per cent
(6) Mechanics—
Rs. 100—4—140. 1—100 .. 65 per cent of 5
basic pay . or
Textile Scale
on the No. of
davs in  the
month, which-
ever is higher.
101 to 200 30 percent 2
201 t0 300 15 percent 1
301 and 10  percent i
Ahove.
117 Regal Motors Bombay .. Effective from 1-6-1961 Rs. 50 per month.
(1) Unskilled—
Rs. 35—2-50—55.
(2) Semi-skilled—
Rs. 60—5—95.
{3) Skilled—
Rs. 100—7—142,
{4) Highly-skilled—
Rs. 160—10—240.
(3) Drivers—
Rs. 80—5—120.
{6) Muazdoors, Peons, Cleaners, Watchmen—
Rs. 35—2—55.
119 Bombay Cuble Co.Pvt.Ltd., (1) Unskilled—
Bombay. Rs. 1-:20—0:06—1:80 P,
(2) Semj-skilled—
Rs. 1-50—0-12—2-70 P,
(3) Skilled—
Rs. 2:50—0-15—4-00 P.
(4) Highly Skilled—
Rs. 3:50—0-25—6-00 P,
120 New Standard Engineering The annual increments of workmen reaching the
Co, Ltd., Bombay,. maximum of their grades during the peirod of
agreement, dated 1-6-1961, shall be continued.
121 National Machinery Mfgs. Effective from 1-8-1959 .
Ltd., Kalwa, Dist. Thana,
(" Two peons doing Semi-Clerical Work—
Rs. 65—5—90—6—120—B8—160.
122 Secwree Engineering Works, (1) Unskilled-Coolies, Mazdoors— Effective from 1-12-
Bombay. Rs, 1'16—0-08—1-9¢6 P, 7 / 12-1960 s
(2) Unskilled (Special)— 66 per cent of the Revised Textile Rate,

Rs, 1-33—0-10—2-33 P,
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122. (Continued) (3} Semi-skilled-Hammerman, Asstt.  fitters,
Asstt, Blacksmiths, Asstt. Turners, Asstt.
Markers, Asstt, Welders, Asstt. DPainters,
Muk.adam, Carpenter—
Rs. 1-40 —0-12—2-60.
(4) Skilied. —Fitters, Blacksmiths, Tucners,
Welders, Mukers, Spray Painters, Furnacemen,
Carpenter—
Rs. 2:25—0-15—3-00—0-20—4- 25,
(5) Highly-skilled. —Sr, Fitters, Sr. Tumers,
Sr. Welders, Sr. Markers, Senior Blacksmiths—
Rs. 4-25—0-25—5-50—0-30—7-00.
(6) Watchmen—
Rs. 32-2-60.
123 Bajaj Electricals Ltd., Bombay Effective from 1-10-1951 .

126

127

128

129

131

Gannon Dunkerley and Co.
Ltd., Bombay.

Electronic Coenstruction and
Equipment Co. Ltd.,
Bombay.

The Jugiter Foundry Bombay

The Achme Mfg, Co. Ltd,,
Bombay.

The East Asiatic Co. (Ind.}
Pvt. Ltd., Bombay.

For Peons.—An ad-hoc flat increase shall be
given in the present basic salary.

E flective from 1-1-1961

(1) Skilled ‘A'—
Rs. 6-00—0:25—8-00 per day.
(2) Skilled ‘B'—
Rs. 5-00—0-20—6-60 per day.
(3) Semi-skilled ‘A’—
Rs. 4-00—0-15—5-20 per day.
(4) Semi-skilled ‘B'—
Rs. 3-75—0-12—4-71 per day.
(5) Unskilled—
Rs. 3:35—0-15—3-50—0-10—4- 10 per day.

1) Minimum wages for temiparary wcorkers ;—
g

(@) Unskilled—Rs.1:16 P,
(6) Semi-skilled—Rs. [-30 P.
(¢) Skilled—Rs. 2-50 P.

(2) Increments for permanent workers:—
(a) Unskilled—0-10 P,
(b) Semi-skilled—0-15 P.
(¢) Skilled—0-20 P,

Consolidated Wages

(1) NMazdoor—

Rs. 2:75—0-10—3-25.

(2) Asstt. Matiwala, Chipper—
Rs. 3:12—0-15—4-02.

(3) Core Maker—
Rs. 3-87—0-20—4-87.

(4 O. C. Moulder, Copolaman—
Rs. 3-87—0-25——5-87.

(5) W. C. Moulder—
Rs, 3-87—0:25—637.

{1) Unskilled—
Rs. 1-25—0-10—2-25 P.
(2) Semi-skilled—
Rs, 1:75—0:15—2-50 P.
(3) Skilled—
Rs. 2-50—0-20—3-50—0-25—5-00 P.
(4) Highly Skilled—
Rs. 4-50—0-40—7-30 P,

E ffective from 1-1-1961
(1) Unskilled—
Rs. 39—2-50—69 (12 Yrs.),
(2) Semi-skilled— i
Rs. 60—3—75—4—95—3—103 (12 Yrs.),
(3) Skilled—
Rs. 120—750—165—10—225 {12 Yrs.),
A special allowance of Rs, 35 per month to store-
keeper and of Rs. 20 p.m. to Assit. Store-
keeper.

In view of the consolidated wages agreed,
the demand for D, A, does not survive.
However, the Company shall pay Re. |
(One) per month for every 5 points
rise in the Cost of Living Index over
the Index of 430 points it the Living
Index rises above the samie by 5 points.

Working
Class Variation
Basic Consumers of every
Price Index 10 points
341-350
Per ‘cent  Per cent
Upto Rs. 100 .. 65 5
Rs. 101 to 200 .. 30 2
Rs. 201 t0 300 .. 15 F]

301 and Above .. 10 1

With effect from 1-1-1963 if the Cost of
Living Index exceeds 440 poines,
Rs. 3 per month to each 10 pomts
vanation shall be paid.
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133 Sicmens Engineering and Mfg,
Co. of India Pvt. Llad,
Bombay.

134 Hamilton Industries Pvt, Ltd,
Bombay.

135 Swastik Rolling Shutters and
Engineering Works, Bombay.

Effective from I-1-1962

Consolidared Wages

(1) Unskilled—

Rs. 5:00—0-10—6-50 per day.
(2} Semi-skilled [-—

Rs. 5-50—0-13—7-45 per day.
(3) Semi-Skilled 11—

Rs. 6:20—0-16—8-60 per day.
(4) Skilled 1—

Rs. 7-:00-—0-20—10-00 per day.
(5) Skilled IT—

Rs.  7-70—0-25—11-45 per day.
(6) Highly Skilled—

Rs. 9:50—0-30—14-00 per day.

(7) Special Grade (For [st Class Specialist)—

Rs. 260—10—360—15—435 per month,
(8) Apprentice—
Rs. 3-50—0:50—4-50 per day.

(1) Unskilled—

Rs, 95--5—120.
(2) Semi-skilled—
Rs. 80—4—100.

(3) Skilled—
Rs. 65—2—50—90.

Effective from 1-6-1961

(1) Accountant—

Rs. 175—10—225—15—300.
(2) Cashier—

Rs. 150—10—200—124—250.
(3) Typist/Clerk, Sr. Clerk—

Rs. 80—5—105—74—150—10—-170.
(4) Jr. Cletk—

Rs. 70—5—120—73—150.
(3) Store-kceper—

Rs. 70—5—120—75—150.
(6) Sales Man—

Rs. 80—5—105—73—130-- 1N—[70.
(7) Correspondants—

Rs. 80—5—105—74—150—-1u—170.
(8) Watchman, Driver—

Rs. 50—5—75—74—120—10—150.
(9) Pcons, Coolies—
Rs, 45—2—55—3—70.

(10) Welder, Turner, Blacksmith—

Rs. 65—5—90—74—120—10—F70—15—200.

(I1) Painters, Drillers—

Rs, 60—5—85—-74—130.

(12) Mukadam—

136 Practical Engineering Co.,

Bombay.

137 Metro Engincering Works,
Bombhaoy,

138 The Metal

Bombay

Bombav.

and
Aloys Mfg. Co. Pvt, Ltd.

Rs. 65—5—80—74—125.

(1) Unskilted—

Rs. 1:20—0-09—2-10 P,
(2) Semi-skilled—

Rs. 1-50—0-13—2:80 P,
(3) Skilled ‘B'—

Rs. 2-25—0-20—4-25 P.
(4) Skilled *A'—

Rs. 2:50—0-25—4-50 P.

Effective from 1-7-1961

(1) Highly Skilled—

Rs. 4:00—0-30—7-00 P.D.
(2) Skilled—

Rs. 2-75—0-20—4-75 P. D.
{3 Semi-skilled—

Rs, 1-60—0-15—2-30 P. D,
(4) Unskilled—

Ra, 1-25=-0-10—2-25 P. D,

Effective from T-6-1961

Clerical staff, watchman and Peons 80
per cent of the Revised Cotton Textile
scale.

For the operatives 80 per cent of the
Revised Textile scale or the present
rate whichever is higher.

Peons, Watelnen (z) 66% per cent of the
Revised Textile scule from [-12-61 to
30-11-63.
(b) 75 per cent of the Revised Textile
scale from 1-12-1963 onwards.

Other Workmen (a) 95 per cent of the
Revised Textile scale from 1-12-61 to
30-11-63.
(b) 97 per cent of the Revised Textile
scale from 1-12-63 to 30-11}-64.
{c) 100 per centof the Revised Textile
scale from 1-2-64 onwards.

Rs. 2 per day from 1-7-1961.

Company shall revise the D. A, as follows :
(a) For Hamals, Peons and Watchmen :

(i) From 1-10-61, Textile rate of 1-%
pies per point of Cost of Living Index
(C. L. L.Yper day plus 50 per cent of the
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138. (Continued)

340 'The Bombay Metal and
Alloys Mfg. Co. Pvt,, Lid.
Bombay.,

14] Premier Automobile
Kurla, Bombay.

Ltd,,

(b) For

Daily-Rated

(1) Unskilled—
Rs. 1-38—0-13—2-63,
(2) Semi-skilled—
(¢) Rs. 165—0-15—2-70—0-20—3-10.
() Rs. 2-00—0-20—4-00.
(a) Rs. 2:25—0-20—3.85—0-25—4-60,
(3) Skilled—
(c) Rs. 2-75—0-25—5-25.
(#) Rs. 3-55—0-30—7-15.
{a) Rs. 4-50—0-35—9-40.
(4) Highty Skilled—
Rs. 6-:40—0-40—9-20—0-70—12-00.
(5) Specialist—
Maximum of highly skilled shall be extended
by 3 increments of Rs. (-70,
(6) Cleaners—
Rs. 1'65—0-15—2-70—0-20—3-10.
{7) Sweepers—
Rs. 1:38—0-13—2-63.
{R) Drivers—
Rs. 65 on confirmation Rs, 70—6—130.
(9) Hyster Driver—
With an allowance of Rs, 20 p.m,
{10) Heavy Crane Driver—
Allowance of Rs. 15 p.m.
(11) Jamadar—
Rs. 50-—4—90 (No separate allowance).
(12) Havildar—
Rs. 47-50—4—87:50.
(13) Peons, Watchman, Fireman—
Rs. 40—4—380.

difference between the Old Textile
Scale and the amounmt of the D. A,
payable at the revised rate, according
to the decision of the Labour Appeilate
Trbunal, dated 17-1-1955 as avalable
to operatives in the Cotion Textile

Industry in Bombav,

(ii) From 1-9-1962 these workmen
will be paid D, A. at the rate of 100 per
cent of the D. A. payable at the revised
rate according to the decision of Labour
Appellate Tribunal, dated 17-1-1955 as
available to the operatives in the cotton
Textile Industry in Bombay,
Monthly-Rated Warkmen

than ahove ;—

(i} From 1-10-1961 scale of D. A. as
mentioned in sub-clause (a) (i) above plus
Rs. 20 or 23 per cent of basic salacy plus
15 per cent surcharge whichever is higher.

(ii) From [-9-1962 these workmen will
be paid D. A. as mentioned in sub-clause
(a) (it) above plus Rs. 20 or 25 per cent of
basic salary plus 15 per cent surcharge
whichever 1s higner,

For Workers (Hamals, Peons and Watch-
men) Daily-Rated :

From [-10-1961, Old Textile scale @
19 pies per point per day plus 50 per
cent of the difference between the
Old Textile scale and the amount at
revised rate as per decision of the Labour
Appellate Tribunal, dated 17 January
1955 for the operatives of the Cotton
Textile Industry in Bombay City.
From [-9-1962, @ 100 per cent of
D. A. at revised rate according to the
above decision,

For Monthly-Rated : ‘

From |-10-i961, D. A. as mentioned
above plus Rs. 20 or 25 per cent of
basic salary plus 15 per cent surcharge
whichever is higher.

From 1-9-1962, D. A. as above plus
Rs. 20 or 25 per cent of basic salary
plus 15 per cent surcharge whichever i1s
higher.

other

Monthly rated workman except the sub-
ordinate staff shall be paid D.A. at
the rate of clerical staff paid from
1-5-59.

A-2365—10-A,
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143 Amar Brass and Iron Works

EfFective from 1-1-1962
Pvt. Ltd., Bombay,

(1) Unskilled—

Rs. 1-20—0-06—1-50—0-10—2-00.

(2) Semi-skilled—

Rs. 1-69—0-12—2-29—0-15—3-34.

(3) Skilled—
Rs. 2:62—0-25--537,
{4) Highly Skilled—
Rs. 5:00—0-31—6-86.

144 Ashok Steel Chain Mfg. Co.,
: Bombay.

145 Acme Mig. Co. Ltd., Bombay

146 Achme Mfg. Co. Ltd, .
Bombay,

148 Standard Drum and Barral Watchman Rs, 35-2-65.
Mfg. Co., Bombay,

149 Mi/s Hakimraj Jaichand, Effective from 1-8-1960.
Bombay.
(1) Unskilled—
Rs. 1:25—0-06—1-85.
(2) Semi.skilled ITI—
Rs. 1-30—0-10—2-30.
Semi-skilled 11—
Rs. 1-35—0-12—2-53.
Semi-skilled I—
Rs. 1-40—0-15—2-90,
(3) Skilled 11—
Rs. |-70—0-20—3-70.
Skilled I— - .
Rs. 2-00—0-30—5-00.
(4) Higly-Skilled—
Rs. 3-00—0-35—650.

Daily-Rated from 1-1-1960.

(1) Highly Skilled—
Rs, 3-20—0-20—5-50.

(2) Skilled Grade [—
Rs. 2:60—0-15—4-10.

15! Structural Enigneering Works
L.td., Bombay,

70 per cent of the Revised Cotton Textile
scale in Bombay City from ]-9.61,

Revised Textile Scale with effect from
1-1-60 to all workers for all days in
a month.

Effective from 1-5-61 (Monthly- Rated
Staff).

(1) Rs. | to 100 D.A. payable to daily-

rated plus Rs. 20 per
month.

(2) Rs. 10l.t0 [50 D.A. payable to daily-
rated plus Rs, 30 per

. _month.
(3} Rs. 151 to D.A. payable to daily-
Rs, 250. . - rated plus Rs, 35 per
month,
{4) Rs. 251 and D.A. payable to daily-
above. rated plus Rs. 40 per
month.

For Drivers, Watchman, Peons, Sweepers
and Malis.
On the basis of scale of D, A. paid
to the daily-rated workers of the Co,, plus
Rs. 5 per month,

Effective from [-5-61
Salary D.A.

(1) Rs. 1 to 100 Scale of D.A. to daily~
rated workers plus
Rs. 20 per month,
(2) Rs, 101 to Rs. Scale of D.A. to daily-
150. rated workers plus
Rs. 30 per month.
(3) Rs. 151 to Scale of D.A. to daily-
Rs. 250. _ rated workers plus
Rs. 35 per month,
(#) Rs. 251 and Scale of D.A. to daily-
above. rated workers plus
Rs. 40 per month,

Same D.A. to watchman as is paid to
other workers.

Effective from 1-8-1960

D.A. equivalent to 663 per cent of Cotton
Textile scale.

D.A.on tne basis of Revised 'Textile
scales for all days of the month,

A-2305—10-B
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151 (Continued)

Somani & Co. Pwt. Lud,,

157
Bombay.

Bombay Rolling Shutters and

160
" Eng. Works, Bombay.

161 Bajaj Electricals Ltd.,Bombay

162 Arco Steels, Bombay " s

Siemans' Eng. and Mfg. Co.

163
of India Pvt. Ltd., Bombay.

166 ‘The Gramophone Co. Ltd.,
Bombay.

Skilled Grade 11—
Rs. 2:30—0-12—3-26.
Skilled Grade ITI—
Rs. 1-75—0-10—2-55.

(3) Semi-skilled Grade I—
Rs. 2:30—0:12—3-20.
Semi-skilled Grade 11—
Rs. 1-60—0-10—2-40.
Semi-~skilled Grade 11I—
Rs. 1-40—0-10—2-10.

(4) Mukadam Grade I—
Rs. 2:30—0-12—3-26.
Mukadam Grade [[—
Rs. 2-00—0-10—2-80.

{5) Hammerman and Qilman—
Rs. 1-35—0-10—2-80.

{6) Unskilled—
Rs. 1-25—0-06—1-75—0-09—2-20.

Monthly-Rated

{7) Watchman and Office Peon—
Rs. 36—2—66.

(8) Jamadar—
Rs. 46—3—75.

Consolidated Wages from 1-2-1962

(1) Unskilled—
Rs. 3-10 per day.
{2) Semi-skilled—
Rs, 3-25 per day,
(3) Skilled—
Rs. 4-00 per day.

(1) Unskilled—

Rs. 4-40—0-10—5-20.
{2) Semi-skilled—

Rs. 4-80—0-12—5-64.
{3) Skilled II1I—

Rs. 5-00—0-16—6-28.
{4) Skilled 11—

Rs. 5-25—0-25—7-50.
{5) Skilled I—

Rs. 5-75—0-25—8-25.

(1) Unskilled—
Rs. 1-50—0-10—2-70.
{2) Semi-skilled—
Rs, 2-00—0-15—3-50—0-20—3-90.

Effective from 1-1-1962
Consolidated Wages

(1) Semi-clerks and Asstt. Store-keeper—
Rs. 170—7—184—10—314.
(2) Drivers—
Rs. 160—6—190—7—260. (Cleaning Allow-
ance of Rs, 15 per month.)
(3) Peons, Watchman, Liftman—
Rs. 140—3—155—4—195, (Rs. 10 per month
to cylce peon shall not be paid if on leave,
Rs, 10 per month to Head watchman
allowance),
(4) Sweepers—
Rs, 130—3—15]—4—183.

Effective from 1-1-1962

(1) Clerk Grade ‘A’—
Rs. 170—12—230—EB—15—305 p.m.
(2) Clerk Grade ‘ B’—
Rs. IZ%—OB—IGO—EB—-IZ—-—ZZO—EB—
15—250.

Effective from 1-1-62 to 31-12-63.
Daily-Rated.
All Workmen—Rs, 235 per day.
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166—cont. (3) Clerk Grade * C'—
Rsi 6075—-5—] 00—E.B,—8—140—E.B.—10—
(4) Daftary, Sr. Watchman (Grade * D ")—
Rs. 60—3—75—4—95—5—110.
(5) Daftary, (Grade ' E "}—
Rs. 40—2—50—24—65—3—80.
Piece rate system is abolished and the workers
are put in the appropriate grade and given the
awarded scale,
167 Guest, Keen, Williams Ltd., Effective from 1-4-1962
Bombay.
(1) Grade A— Cost of Variation
Rs. 80—7-50—117-50—10—137-50—E.B.— Basic Living of 5 points
10—217-50. pay Index wup ordown
(2) Grade B— between
Rs. 95—10-50—147-50—12-50—172-50—E.B. 38i—390, Per cent
—12-50—272-50. Ist Rs. 100 .. Percent
(3) Grade C— 2nd Rs, 100 .. 120 2
Rs. 125—10-50—177-50—12-50—202-50— 3rd Rs. 100 and 60 |
E.B.—12-50—302-50. above. 30
(4) Grade D—
Rs. 170—15—245—15—275—E.B,—]5—395. Cost of Variation
(5) Grade E— Basic Living of 10 pointa
Rs. 250—15—325—17-50—360—E.B.—17-50 pay Index up and
—500, 421—430 down
Per cent  Per cent
Ist Rs, 100 - 120 5
Znd Rs. 100 . 57 2
3rd Rs. 100 . 26 I
Remainer .o 21 !

170 National
L+d.,
Thana).

Machinery Mfgs.
Kalwa. (District

171 M/s. Mulchand Narottamdas,
Bombay, :

172 The National Ekco Radio and
Engineering Co. Ltd.,
Bombay.

173 The Patel Electrical Indus-
tries, Bombay.

174 The Janak Mfg.
Bombay.

Works,

Effective from 1-9-1959

Pay-scales to progress Detajlers—

Rs. 100—10—130—12-50—205—15—310.

Effective from 1-6-1962

(1) Unskilled—

Rs. 1:20—0-10—1-70,
(2) Semi-skilled—

Rs. 1:75—0-20—2-75.
(3) Skilled—

Rs, 2:75—0-25—4-00.

a

Effective from 1-6-1962

(1) Skilled—
Rs. 510 per day.
(2) Semi-skilled—
Rs, 410 per day.
(3) Unskilled—
Rs. 3-10 per day and Rs. 80-76 per month
minimum,

Effective from 1-5-1962

(1) Unskilled—{(Coolie and Sweeper)—
Rs. |- 19—0-09—2:09.

(2) Semi-shilled—(All Helpers and Packers)—
Rs. 1-40—0-10—2- 40,

(3) Semi-skilled—(Hand Press Operator, Hand
and Power Driven Drill Machine Operator,
Asstt, Painters, Blacksmith, All Hand and
Foot Operated Machine Operators and All
other Assistants)—

Rs. 1-80—0-15—3-30.

(4) Skilled B—(Grinders,
Painters, Blacksmith)—
Rs. 2:50—0-20—4-50.

(5) Skilled A—(Fitters, Turmers, Carpenters,
Sheet Metal Misteries and Die Maker cum
Die Setters)—

Rs. 3-25—0-25—5-75.

Welders, Spray

Effective from 1-1-1962

All permanent workmen-—
Rs. 162 nP, per day,

Present Dearness Allowance shall be
raised to 98 per cent of the Revised
Textile Scales effective from 1-6-1962,

Effective from 1-5-1962

70 per cent of the Revised Textle Scale
in Bombay.
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475 M. Gulamabbas and Co., (1) Unskilled—

176

177

178

€79

180

181

182

Bombay.

Cable Corporation of India,
Bombay.

The Shree Ram Mills Ltd.
(Engineering Division),
Bombay,

Bombay Iron Works, Bombay

Amar Industries, Bombay .,

Raj Bucket Factory, Bombay

Jetha and Co., Bombay .

Gannon Dunkerley and Co.
Lid., Bombay.

Rs. 2:50—0-15—-3.25,
{2) Semi-skilled—

Rs. 3-25—0-25—4-50).
(3) Skilled—

Rs. 4-50—0-30—6-00,
(4) Highly-skilled—

Rs. 5:50—0-35—7-25.

Applicable only to the workers of machine Shop.

{1} Unskilled—
Rs. 34-84—2-08—57-72.
{2) Semi-skilted—
Rs. 44-98—3-12—82-42,
(3) Skilled—
Rs, 58'24—4-94—103-06—5-98—132-96.
(4) Highly skilled—
Rs. 104-78—8-06—185-38.

Effective from 1-7-1962

(1} Unskilled (Watchman)—
Rs. 1-16—0-10—1-96,

(2) Semi-skilled—
Rs. 1:33—0-15—2-58.

(3) Skilled (Turner, Fitter)—
Rs. 2-28—0-25—4-78.

Effective from 1-12-19¢1

(1) Apprentices—
Rs. 2-50 per day,

(2) Higher Grade—
Rs. 3-50 per day,

(D) Unskilled—

Rs. 1-25—0-10—2-25.
(2) Semi-skilled—

Rs. 1-50—0-15—3-00.
{3) Skilled—

Rs. 2-10—0-20—4-10,

D. A, shall be payable at the rate of 85 per
cent of the Revised Textile Scale from
1-4-1962.

On the scale of Bombay Cotton Textile
workers.

From 1-7-62 ., |75 per day working.
From 1-7-63 .. 1-87 per day working,

Effective from 1-1-1960 an increase in their present Present rate of D. A, shall continue.

basic.

(1) Employees drawing wages up to Re. | per day

50 nP. increase per day.

(2) Employees drawing wages above Re. | per day
As, 6 per day and Welder As, 4 per day,

Effective from 1-10-1962

Basic Salary Percentage of Basre
salary

(1) Rs. 100 or less

per month,

110 per cent with
minimum of
Rs. 105,

[ 110 per cent on {st

Rsa. 100 of basic
(2) Rs. 101 to 200
40 per cent on 2nd
Rs. 100 of basic
| salary.

salary,
per month.

110 per cent on Tt
Rs. 100 of basic
salary.

(3) Above Rs. 200 ) 40 percenton 2nd
per month. Rs. 100 of basic
salary.

15 per cent on of the
basic salary on
L balance.
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183 The Sharif Electrical Works,
Bombay.

184 Voltas Ltd., Bombay

Daily-Rated

() Unskilled—
Rs, 1-20—0-08—2-00.
(2) Semi-skilled —
Rs. 1-50—0-10—2-70.
(3) Skilled—
Rs. 2:00—0-15—4-10,
(4) Hightly Skilled—
Rs, 3-00—0-20—5-60.

Monthly-Rated

(5) Sr. Clerk, Stenqgrapher, Store-keeper—
Rs. 90—5—130—6—160.

(6) Jr. Clerk, Typist, Asstt, Store-keeper—
Rs. 70—d4—114.

{7) Store Issuer—
Rs. 60—3—90.

(8) Peons, Watchman—
Rs. 40—3—70.

(9) Drivers—
Rs. 60—4—100—5—110.

(10) Office Boy—

Rs. 30—2—50.

Rs. 30 per month,
Rs. 42-50 per month

®* For lst year .
* For 2nd Year
® For 3rd Year .. Rs, 55 per month.

(* Those who will complete 3 years of service will
be merged in semi-skiiled.)

Clerical Grade

{1) Grade C—
Rs. 90— 5— 100 —8—140—1 0—220—-—15—
235—E. B. —15—310.
(2) Grade B—
Rs. 190—10— 200 —15—290—20—350—
E. B. —20—410.
(3) Grade A—
Rs, 270— 15— 285 -—20—425—25—500,
(4) Book keeping, Mechanist Fulltime

Comptist. Punch Card Operators.
Same as Grade C but starting on Rs. 108.

{5) Technical Copy Writers, Steno-Secretary
and Stenographer doing more responsible
work.

Same as Grade ‘B’,

{6) Typist, Tel. Operator, Tel. Operator-Cum-
Receptionist—

Rs. 90— 5— 100 —8—140—10—220—I15—
235—E. B. —15—280.

{7} Stenographers——

Rs52 140 — 10—220—15—235—E. B. —15—

(8) Gate-keeper, Adrema Operator,
Written Mechanics—

Type

Rs. 90—5—100—8—140—10—190—E ,B.—
10—250.
(9) Time-keeper, Store-keeper, Compounders—
Same as Clerical Grade ‘C’.
(IO) Draftsman—
Rs. 135—10—225—15—300—E. B.—15—

405.
(11) Daftaries—
Rs. 165?6_ 4—80—5—100—7—I121—E. B.—7

(12) Type Writer Cleaners and Duplicator

Operators—

Rs. 50—4—70—5—95.

(13) Canteen Boy—

Rs. 32—2—40—250—55. (Free
and Extra Pay for working on
Holidays when Factory is open.)

(14) Sweepers—

Rs., 40—2—50—3—68.

(15) Sepoys, Hamals, Cycle Sepoy—

Rs. 40—3—70—4—86.

Lunch
Bank

70 per cent of the basic salary plus Rs. 7-50=
per month from December 1962.

Effective from 1-6-196
{For the Index No. 371 to 380) and for 10'
points variation :—

Basic Wage Dearnss  Variation for-
Allowance 10 points
Per cent Per cent
Ist 100 . 100 5
2nd Rs, 100 .o 50 2%
Free Balance .. 25 13

Minimum D. A. 77 and Rs. 3.
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A84—cont. {16) Naik—
Rs, 65—3—68—4—80—5—100.
(17) Cook—

186 Kooverji Devshi and Co, Pvt.
Litd., Bombay.

Rs. 45—4—65—5—185.
Free Meals daily and extra wages on Bank
Holidays.
(18) Asstt. Cook, Tea Maker and Stake
Maker—
Rs. 35—21—55.
Free meals daily and extra wages on Bank holidays.
(19) Watchman-—
Rs. 43—3—61—4—93.
(20) Liftman—
Rs. 45—3—60—5—100.
{21) Drivers—
Rs. 70—4—82—5—132.

Unskilled—
(1) Mazdoor—
Rs. 1-50—0-10—3+10 per day..
(2) Rly. Mazdoor—
Rs. 2:00—0-10—3-60 per day,
(3) Monthly-Rated Mazdoor—
Rs. 40—24—60—3—84 per month,

Semi-skilled—
Assembler, Tool Room Attendant, Marker
Packer, Mukadam, Helpers and Brazers—
Rs. 2-50—0-12—3-10—0-15—4-30.

Skilled I—

Mechanics, Servicemen, Carpenters, Welders,
Balcksmith, Fitter, Turners, Electricians,
Winders and Painters, Charge Hand L.

Rs& 3650—0' 15—4-10— 0:20 — 450 — 0-25—

Skilled 11—

‘8r. Mechanics, Sr, Servicemen, Sr. Welder,
Sr. Blacksmith, Sr. Fitter, Sr. Turner,
Sr. Winders, Sr. Electrician—

Rs.5:00—0-25—5-50—0-31—6-12—0-38—8-40
0-40—8-80.

Heavy Equipments Mechanics, Serviceman
{Construction Equipment)—
Rsi 25'580—0'38—8' 16—0-50 — 10-16 — 0-63—
-68.
Charge Hand 11—
Rs. 5'25—0:25—5-50—0-31 — 6-12 — (+38—
8:02—0-50—9-52.

Section Foreman :
(1) Winding Shop, Carpentry Shop, Packing
Section-~—
Rs. 150—10—230—E. B.—]0—290.
(2) Supervisors, Erectors, Grade I
Rs. 150—10—250—E. B, — 12:50—300—
15—315.
(3) Asstt, Foreman, Erectors, Grade 11—
Rs. 13?55-—-!0—265—”-50—340—12. B.— ISV )
{4 Foreman—
Rs. 250—12:50—275—15 — 338 — E, B.—20—
415. (Higher at Company’s Discretion.)

Apprentices :

®|gt Year .. Rs. 1-75 per day,
®ond Year .. Rs. 2:50 per day,
*3rd Year .. Ras, 3-00 per day.
(*After satisfactory completion of apprenticeship
if employed they will start in skill grade,)

Erection Trainees :

Ist Year .+ Rs. 5:50 per day.
2nd Year .. Rs. 650 per day.
3rd Year .+ Rs. 7-50 per day,

D. A, of workmen shall be raised 15 663
per cent of Revised Textile Scale from
1-10-1962 till 31-3-1964,
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Q) (2) &) (4)
187 Malik  Electric  Works, Effective from 1-12-1962 Effective from 1-12-1962
Bombay. (1) Unskilled— D. A, at the rate of 70 per cent of the-

189 The Bombay Reeds Mfg. Co.,
Bombay.

190 Prabhat (Stove and Lamp)
Products, Co. Ltd., Bombay

191 The Exel Industries, Bombay

194 French Motor Car Co, Ltd,,
Bombay.

195 Ravi Industries Pvt, Ltd,,
Thana.

197 Philips India Ltd., Bombay

198 Kantilat Chhotalal and Co,,
Bombay.

199 Bharat Barrel and Drum Mig.
Co. Pvt. Ltd., Bombay.

Rs. 1-20—0-12—2-64 per day.
{2) Semi-skilled—

Rs. 1-60—0- 15—3-40 per day.
(3) Skilled—

Rs. 2:50—0-20—4-90 per day.
(4) Highily Skilled—

Rs. 4-00—0-25—7-00 per day.

(1) Unskilled—

Rs. 3-10—0-08—3-50—0-10—4-00 per day.
(2) Semi-Skilled—

Rs. 3:50—0-10—4-75 per day.

or
(3) Skilled—
Rs. 4 10—0-15—4-85—0:25—6" 10 per day.
(4) Apprentices Ist 4 months—
Rs, 2-00 per day.
2nd 4 months—
Rs. 2+:25 per day.
3rd 4 months—
Rs. 2:50 per day. -

Consolidated Wages effective from 1-7-1962.

(1) Unskilled
(2) Semi-skilled
(3) Skilled .o

(1) Unskilled—
Rs. 35—5—380.
(2) Semi-skilled---
Rs, 65—6—113—E.B.—7—127.
{3) Skilled—
Rs. 115—3—163—E.B.—9—199.

Rs. 3-10 per day.
Rs. 410 per day.
Rs. 510 per day.

Effective from 1-10-1962

(1) Urskilled—
Rs. 3-10 per day.

(2) Semi-skilled—

Rs. 4-00 per day.

(3) Skilled—

Rs. 5:00 per day.

(1) Unskilled—

Rs. 1:37—0:10—2-37 per day,
(2) Semi-skilled ‘B’—

Rs. [:75—0-15~—3+25 per day.
(3) Semi-skilled ‘A'—

Rs. 2-25—0-20—4-25 per day.
(4) Skilled ‘B’—

Rs. 3:00—0:25—4-00—0-35—5-40 per day.
(5) Skilled ‘A'—

Rs. 3-75—0-30—4-95—0-40—6-55 per day.
(6) Highly Skilled—

Rs. 4-75—0-40—§*75—0-50—9:25 per day.

New Textile Scale.

0-50 nP. per day rise in D. A.

L

With Cost of Living Index of 441—d450°
Rs. 9 in addition to present wages-
and with the variation of |{ points-
Rs. 2.

Effective from 1-1-1963

Cost of  Variation
Clerical Staff Living of 10
. Index points
441—450
m @ 3)
Percent  Per cent
1st Rs. 100 . 140 5
2nd Rs, 100 .- 70 23
Balance . 35 1%
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200 Voltas Ltd., Bombay. . . (I)Glnzpci:tors, Supervisors and Electrician .
Tade 1—
Rs. 150—10—250—E.B.—1250—300—15—315.
Investa Machine Tools and .. E . 1.
201 T e Co L Hective from 1-11-1962
Bombay. o 65 per cent of basic wages plus 30 nP.

per day OR Rs. 2:50 aP. plus nayve-
paise equal to tne points increased In
tne Cost of living Index from the level
ta 400 points subject, however, to
mulitiple of 4 per dayv, whichever is
higher.

203 Star ‘Textile EBhgmeering o (1) From 1-4-63 @ 95 per cent of the
Works Litd., Bombay, to 31-3-64. Revised  Textile
Scale. y
(2) From 1-4.64  Fult Revised Textile
Scale.

204 The M. V. M. Industries, Effect from 1-4-1963—Consolidated Wager :
Ghatkopar, Bombay (1) Unskilled—
Rs. 65—2—75—3—90—4—] 10,
{2) Semi-skilled—
Rs. 75—4—95—5—120—74—150.
(3) Skilled—
Rs. 100—5—125—73—170—10—220.

The 'Textile Engravers (1) Mazdoor—
205 1.td., Bombay. Rs. 32—1—42.

{2) Polishers, Painters—
Rs. 40—2—60.

(3) Turner, JIr. Miller, Penteprapher, Picker
Plate cutter and Sketchman—
Rs. 50—3—80.

(4) Carperter—
Rs. 60—3—75—4—95.

{5) Sr. Photographer (Setters) Plate cutter,
Sketebmaker, Picker—

Rs. 75—5—100—6--130.

2067 Calico Industrial Engineers, Effective from 1-12-1961 From 1-12-61 .. 663 per cent of Cotton

Andheri’ Bombay' Textile Scale in
Bombay.

Factory.—Monthly for 26 working days .. From 1-6-63 .. 85percentofCotton
Unskilled inclusive of Watchman, Peon, Gradener— Textile Scale in
Rs. 35—2—55 per month. Bombay.
(2) Semi-skilled— From 1-1-64 .. 100per cent of Cotton
Rs. 45—3—75 per month, Textile Scale in
{3) Skilled Grade 11— Bombay.
Rs. 60—5—110 per month,
(4) Skilled Grade I—
Rs. 70—7—140 per month.
(5) Highly skilled—
Rs. 85—8—125—]10—175 per month,
{6) Mistry—
Rs. 125—10—175~15—250 per month.
{7) Lorry Driver—
Rs. 60—5—110 per month.

Apprentices

Ist 3 months ., Re. 1-00 per working day.

2nd Quarter <. Rs. 1-50 per working day.

3rd Quarter .. Rs. 2:00 per working day.

4th Quarter .- Rs. 250 per working day.

Those who are (Apprentices) in the service of
continuous |2 months shall be merged into
semi-skilled Gr,

Manu- From 1-1-63to 90 per cent of the Re«

.o vised Textile D.A.
or 66§ per cent of the
basic wage of work~
man or Ra. 60 p.m.
whichever is higher,

The  Automotive
208 f:cturers_ Pvt. Ltd., Bombay. 3]-8-64.

From [-9-64 .. 100 per cent of the
Revised Textile Scale
or 66§ per cent of
cach workman's
basic pay or Rs, 60
p.m. whichever is
higher.

A-2365—I1-A
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209 The British Indian Electric

and Oxy-Acytylene Welding
Co., Bombay.

21} Bradama
Bombay.

of India Lid,

212 The Eastern Rolling Shutters
Mfig. Co., Bombay,

214 The Associated Electrical
Industries (India) Pvt.
Ltd., Bombay,

217 Indian Tool Manufacturers
Ltd., Bombay.

219 ‘The Skud (India) Pvt. Ltd,,
Bombay.

Effective from 1-4-1959

(1) Watchman ..
(2) Carbon boy .

Rs. 70 per month.

Rs, 50 per month.

. 1st 100 .« 100 per cent of Textile
Scale minimum
Rs. 90.

30 per cent of Textile
Scale minjmum
Rs. 90,

I5 per cent,

101 to 200 ..

201 to 300 ..

Above 300 .. [0 per cent maximum

of Ra. 200.

Effective from 1-3-1963

(1) Unskilled-Mazdoor—

Rs. 2:00—010—3-00 per day.
(2) Semi-skilled-—

Rs. 2:50—0-15—4-00 per day,

Rs. 45 per month,

{3) Skilled-Fitters and Welders—

Rs. 3:00—0-25—550 per day.

.. Cost of Living Index 431—440 D. A.
Rs. 90 with Rs, 3 per every 10 points
variation.

Effective from 1-4-1963
Daily Rated

Grade A—
(1) Learners—

Rs. 1-50—0-50 at the end of six months—
2:00—0-50 at tne end of further twelve
rmonths-—2-50 (1+5 years),

Grade * B’—
(2) Semi-skilled—
Rs, 2-50—0-25—4-25.
Grade ' C'—
{3) Skilled—
Rs. 450—0-25—5-25—E.B.—0(25—6-25.
Grade ‘ D'—
Highly Skilled—
Rs. 6-50—0-50—10-50.
Grade * E'—
Unskilled—
Rs. 2-56—0:07——3-12,

Monthly Rated

G'r(adej' FI\;I_I
6) Jr. Mali—
)Rs. 65—1—75.
Grade ' G'—
(7) Sr. Mali—
Rs. 76—1i-50—82.
{8) Watchman—
Rs. 68—]1—79—E.B.—1-25—84.

Effective from 1-4-1962

(1) Peons or Sepoys—
Rs. 120—5—170,
(2) Sweepers—
Rs. 115—5—165.
(3) Drivers—
Rs. 150—10—200—E.B.—15—265.
{4) Filing Clerks—
Rs. 170—13—300.
(5) Despatch Clerks—
Rs. 200—15—350,
6) Typists—
( Rs. 160—12—280. .
(7) Tel. Operator-cum-Receiptionist—
Rs. 190—i13—320.
(8) Jr. AIC Clerks—
Rs. 200—15—350.

A-2365—11-B
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219—cont,

220 'The Mather and Platts Ltd,,

222

223

225

226

228

230

231

Bombay.

Metropolitan  Springs  Pvt.
Litd., Bombay.

Jeewantal (1929) Ltd., Bombay

International Bumer Mfg.

Co., Bombay.

The Light Metal Works,
Bombay.

The East Asiatic Co., India
Pvt. Ltd., Bombay,

Shah Industries, No. | and
No. 2, Bombay.

The New Associated Com-
mercial Enterprise Pvt.
Ltd., Bombay.

(9 Sr. AIC Clerks—
Rs. 300—20—500.
(10) Jr. Stenographers—
Rs. 200—15-—350.
(11) Sr. Stenographers—
Rs. 300——20—500.
(12) Jr. Asstts. Gen, Asstt, Secretaries—
Rs. 350—25—600.
(13) Sr. Asstts.—
Rs. 450—40—850.

Effective from 1-4-1963 e
(1 Mukadams—
Rs. 4-00—0-20—6-00—E.B.—0-50—8-00.
(2) Fitters—
Rs. 2:50—0:15—4-00—E.B.—0-20—5-00.

Effective from 1-1-1963 Effective from 1-1-1963
(1) Unskilled— Daily Rated Workmen and Watchmen
Rs. 1:25—0-06—1-79—0-09—1-88 (per day). shall be paid spectal allowance, equal to
(2) Semi-skilled * B'— the difference between existing D. A,
Rs. 1-75—0-15—3-25 (per day). and the revised Scales of Cotton Tertile
(3) Semi-skilled * A’— Industry,

Rs. 2:10—0-15—3-60 (per day).
(4) Skilled *B'—
Rs. 2:25—0-25—4-50 {per day).
(5) Skilled * A’ —
Rs. 3-00—040—7-00 {per day).
(6) Watchman—
Rs. 30-00—2-00—50-00 {per month).

Effective from 1-3-1963 -
Watchman—
Rs. 38—2—48—3—69.
Effective from 1-7-1963 e

Consolidated Wages

{1) Unskilled—

Rs. 3:10—0'10—4-10 (per day,.
{2) Semi-skilled—

Rs. 3-25—0-15—4-75 (per day).
(3) Skilled—

Rs. 4-00—0-25—650 (per day).

Effective from 1-4-1963 .

Minimum (two workers)—
Rs, 2:55.

Who are getting 2-55 shall be given 0-25 nP. incre-
ment from }-4-1963 after completion of
one year's secvice.

Effective from 1-7-1963

Index Variation

Basic 371—380 of
pay 10 points
1st Rs, 100 .. 1009% SF,
2nd 101—200 .. 50% 2%
For Balance ..  25% _ 11%
Minimum .. Rs. 77 Rs. 3
(1) Unskilled—
Rs. 2:75—0-10—3-95,
(2) Semi-skilled—
Rs. 4-00—0-15—5-80.
(3) Skilled * A’ —
Rs. 4-60—0-20—7-00.
(4) Skilled *B’—
Rs. 5-00—0-25—8-00.
Daily Rated Permanent Workers (Consclidated Wages)
() Rs.3-10—0:10—4-10 (per day). Ra. 2-50 per day to all permanent daily-rated
(») Rs. 3:30—0-15—5-00 (per day). workers when Price Index reaches 455,

(2) Rs. 4-50—0-25—7-00 (per day}).
{d) Rs. 5:50—0-30—8-50 (per day).
Watchman—Rs. 125—5—175 (per month).
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M (2)

(3

(CY)

232 Bnatia Industrial Co., Bombay

233 Janatilal Narayandas and Co.,
Bombay,

234 Prabhat (Stove and Lamp)
Products Co. Pvt. Ltd.,
Bombay.

235 Bhiwandiwalla Industries,
Bombay, .

236 Titan Engineering Works,
Bombay.

237 Marvin and Co., Bombay

239 (i) The English Electric Co.
Ltd., Bombay.
(ii) The English Electric Co.
of India Ltd., Bombay.

{1) Unskilled—

Rs. 3-00—0-10—4-00 per day.
(2) Semi-skilled—

Rs. 4-00—0-15—5-50 per day.
(3) Skilled—

Rs. 5:00—0-20—7-00 per day.

Grade 1—Supervisors (Dye, Auto-Lathe,
Fitting Lathe)—

Rs. 105—10—205.

Grade 11—Dye-Maker, Machine Operators,
Fitter, Cleaner, Turner, Sr, Operator, Welder,
Supervisors, Asstt. Supervisors, (Stove
Assembly) Cutter, Operator—

Rs. 85—7—155.

Grade II]—Asstt. Machine Operator, Shaping
Mantte Machine Operator, Pressman, Super-
visors, Asstt, Supervisors, (Stove Assembly)
Turner, Solder, Drillman, Buffer—

Rs. 55-¢-115.

- Grade ITV—Asstt. (Dye-Maker, Fitter, Turner,

Welder, Drillman, Pressman, Assembler,
Cutter, Forger, Tester, Asstt. Chacker,
Spray Painter, Asstt. Carpenter, Tin Plater,
Chacker, Driller, Furnanceman.

Ra, 45—5-95,

Grade V—Furnanceman, Cutter (Sheet Cutting),
Cleaner, Packer, Mukadam (Gutter Fitter }—
Rs. 40—4—80.

Grade VI—Helpers and Coolie—

Rs, 35—3—65.

Effective from 1-12-1963.
() Unskiiled—
Rs. 2-75—0:05—3-00—0-10—4-00 per day.
(2) Semi-skilled—
Rs, 350—0-10—4-00—0-12—5-25 per day,

Effective from 1-7-1963.
(1) Unskilied between— :
Rs. 2°00ta Rs. 2504075 Ps. ad-hoc in-
crease in present wages.
(2) Semi-skilled between—
Rs. 251 to Rs. 4004037 Ps. ad-hoc
increase in present wages.
(3) Skilled—

Rs. 400+0:25. ad-hoc increase in present

wages.

(1) Unskilled—Apprentice in Screen Machine
Deptt. Asstt. Rolling Machine, Apprentice in
B Part Finishing Deptt. Apprentice in Hinges
Deptt.—

Rs. 3-00—0-10—4-00 per day,

(2) Semi-skilled 11—Apprentice or Probationer
in Die Making Deptt., Drill Machine Operator,
Screw Machine Operator, Cutter, Driller,
Hand Press Machine Operator, Die Repatrer,
Hinges Packer, Tapping Machine Operator—
Rs. 3-50—0-12—4-70.

(3) Semi-skilled I—Carbon Machine Operator,
Rolling Machine Operator—

Rs. 400—0-15—5-50.

(4) Skilled—Turner, Moulder, Wireman—
Rs. 5-00—0-20—7-00.

(5) Highly-skilled—Die Maker, Chargeman—
Rs. 600—0-25—8-50.

Effective from 1-10-1963. °
(1) Sweepers, Mazdoors—
Rs. 35—2—45—3—75. (Rs. 10 allowance
to head Mazdoor),
(2) Watchman, Sepoy—

Rs. 40— 250 — 50 —3 — 80. (Allowance
Rs. 10 to Head Sepoy and Rs. 5 to Bank
Sepoy). :

(3) Carpenters—
Rs. 65—4—85—5—110.

0:50 nP, as an additional Dearness Allow-
ance to the workers with effect from
1-1-1963 to the original flat D. A,

Effective from 1-10-1963.
(1} For Sepoys, Watchman, Mazdoors,
Sweepers :— .

Rs. 94 shall be paid as D. A. when
the Bombay Consumers Price Index
No. is in 431—440 Group with Rs. 3
adjustment for every 10 points movement
up and down.
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1) (2) 3

a {4
239 (contd)— (4) Wiremen— : () For Sr. Clerical Grade, Jr. Clerical
Rs, 70—5—130—10—170. Grade, Stenographers, Drivers, Wire-
(5) Drivers—

men, Carpenters,
Rs. 75—5—100—7-50—145. (An allowance
of Rs. 10 to Lorry Driver not subject to D.A.)

(6) Stenographer— D.Awhen Variation

Rs.  150—10—180—15—300—20—350. the for 10
(7) Ir. Clerical Grade— Basic salary Bombay  points
Rs.  90—10—100—12-50—150—15—300 Consumers moverment
—20—320. Price in Index
(8) Sr. Clerical Grade— Index No.
Rs. 240—15—300—20—400 isin 441-450
Group
Per cent  Per cent
1. Ist Rs. 100 .. 150 5
2. 2Ind Rs. 100 .. 75 24
3. On remaining 374 it
salary.
240 Kamani Engineering Corpn. Effective from 1-10-1962 For Daily Rated Workmen—({Including
) Lad., Kurla, Bombay, Daily Rated Workmen Cantcen Employees).
(1) Unskilled (1)— From 1-10-1962 to 31-12-1963
Rs. 1-25—0-10—2-25. Revised Textile Scale
(2) Unskilled (2)— . From 1-1-1964
Rs, 1-40—0-10—2-40, 94 per cent of the Revised Textile Scale.

(3) Semi-skilled (1)—
Rs. 1-30—0-i2—2-70.
(4) Semi-skilled (2)—
Rs. 1-80—0-15—3-00.
(5) Skilled (I)—
Rs. 2:25—0-15—3-45.
(6) Skilled (2)—
Rs. 2-60—0-20—3-80.
(7 Skilled (3)— ‘
Rs. 3-00—0-20—4-40,
(8) Highly-skilled {1})—
Rs. 4:00—0-25—6-50.
(9) Highly-skilled (2)—
Rs. 5:00—0-25—7-00.

Monthly-Rated Workmen For Monthly-Rated Employees

(10) Clerks * D* Grade— Effective from 1-10-1962—
Rs. 85—5——105—7-50—130—E.B.—10—180 Basic Pay D.A.

(11 Clerks ‘ C’ Grade— 1. One Ist Rs.100 60 per cent with a
Rs. [00—7-50—130—E. B.—10—210. minimum of the

(12) Clerks ' B’ Grade— Revised Textile
Rs. 140—10—180—E. B. —12-50—255. Scale as prevails

(13) Clerks ‘A * Grade— ing up to 31-12-63
Rs. 200—12:50—250—E. B.—15—310. and thereafter 94

{14) Typists, Cardex Clerk— per cent of the
Rs. 85—5—105—7-50—130—E. B.—10—210. scale,

(15) Filing Clerk, Despatch Clerk— 2. From Rs. 101 30 per cent of the
Rs. 85—5—|05—7-50—130—E.,B.—10—180. to Rs. 200, 2nd Ras. 100,

(16) Stenographer, Comptist— 3. From Rs. 201 15 per cent of the
Rs. 140-—[0—200—E. B.—12-50—250. to Ra. 300. 3rd Rs. 100.

(17 Printer, Peon, Watchman— 4. From Rs. 301 10 per cent of the
Rs. 35—2:50—55—3—76: to Rs. 400. 4th Rs. 100.

(18) Jamadar— 5, From Rs. 401 10 per cent of the
Rs. 45—4——65—5—85. to Rs, 500. 5th Rs. 100.

(19) Motor Driver— (6) Onevery Hun- 5 pet cent of every

. Rs. 70—5—90—E. B.—5—120. © dred above 100 Rs.

(20) Truck Driver— Rs. 500 of basic.

Rs. 75—5—125.

(21) Cashier—
Rs. 200—12-50—250—E. B.—15—310.
(22) Chief Time-Keeper—
- Rs. 140—10—180—E. B.—12:50—255.

isor— The above percentage of D.A, is appli-
(23)R§‘uggr_v;sz'] 00—7-50—i30—E.B.—10—180, cable when the Bombay Cost of Living
(24) Chargeman— Index rests between 311—320 varia-
Rs. 110—10—150—E.B,—12-50—275, tion in the above percentage to be
(25) Foreman 'B'— allowed per 10 points movement in
Rs, 170—10—200—12-50—250—E.B.—15-— the Index :—
325, -
Foreman Engincering 'B’— (1) 1st Slub 5 per cent of D.A.
(26)Rs.o| Zoinl 5:g225—E.gB.—25—350. (2) 2nd Slab 1} per cent of DAL
(27) Foreman Engineering ‘A’— (3) 3rd Slub | per cent of DA,
Rs. 180—15—225—25—350—E.B.—30—500 (4) 4th Slab § per cent of DAL
(28) Apprentices Ist Year— (5) Last Slab  § per cent of DAL
Rs. 2 per day.

(29) Apprentices 2nd Year—
Rs. 3-50 per day,
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) )

€)) (4)

240 {comrd)—

G. T, Badamia
Bombay.

241 & Sons,

242 Jeewanlal (1929) Ltd., Bombay—

243 National Metal Industries,
Bombay.

244 The Photogravurs (India) Pvt,
Ltd., Bombay.

245 Bharat Springs Pvt. Ltd,,
Bombay.

247 Swastik Rolling Shutters and
Engineering Works,
Boembay,

248 Central India Machinery Mfg.
Co. Ltd., Bombay.

(30) Apprentices 3rd Year—
Rs. 450 per day.
Canteen Employees—
(31) Food Maker—
Rs. 1-75—0-12—2-95,
(32) Cook (Rice Plate-Maker)—
Rs. 1-50—0-10—2-30,
(33) Vendor, Mazdoor—
Ras. 1:25—0-10—2-25,

Effective from 1-8-63
(1) Unskilled—
Rs. 1:20—0-10—2-20.
(2) Semi-skilled—

Effrctive from 1-8-63
(@) Up to Cost of Living Rs, 2-30 per
Index figures of 450 day.

5.
Rs, 1-50—0- 15—3-00. () For every variation of Variation of
(3) Skilled— 5 points in the Index. 0-04 nP.
Rs. 2-20—0-20—4-60. - per day.
(4) Highly skilled—
3°20—025—620
Effective from 1-7-63
80 per cent of the Revised Textile Scale..

(1) Every workman will be given an ad-hoc
increase of 0-75 nP. per day. This increase
will be added to the Consolidated Wages as
on 1-9-63, This increment will have re-
trospective effect from 1-9-63,

(2) All workmen will be given increment on
I-1-65 on the following basis :—

(@) Unskilled 0-10 nP.
(b) Semi-skiiled 0-15 nP.
(¢) Other Workmen .. 0-25 nP,

Effective from 1-12-63

(1) Unskilled—

Rs. 80—1—82—2-50—102,
(2) Semi-skilled—

Rs. 95—2-50—100—4—132.
(3) Skilled—

Rs. 110—3—116—5—156.
(4) Highly-skilled—

Rs. 130—10—230.

@ 2% per cent of aggregate wages for
variation in the Cost of Living Index
by 10 points above 470. (In no case
the consolidated wages awarded should
be affected).

From 1-12-62, the Company would grant to all
workmen an interim increase in the total emo-
luments per day of 0-50 nP. and from 1-6-63
an additional 0-20 nP, per day,

Effective from 1-6-63

{1) Unskilled—

Rs, 3-75—0-20—5-75,
{2) Semi-skilled I—

Rs. 4-45—0-30—7-45,
(3) Semi-skilled II—

Rs. 405—0-30—7-05.
(4) Skilled I—

Rs. 5-80—0-50—10-80.
(5) Skilled II-—

Rs. 5:20—0-40—9-20.
(6) Highly-skilted—

Rs. 8-10—0-80—16-10.

(1) Welders— . (1) Clerical staff including 80 per cent

Rs. 60—5—85 Peons, Watchmen and of the Re-
{2) Turners— other Subordinate staff.  vised Cot~

Rs. 55—4—75, ton Textile
{3) Blacksmiths— . scale.

Rs, 35—3—50—4—70—5—85. {2) Operatives .. 80 per cent
(4) Drillers, Painters— of the revised

Rs. 40—3—55—4—175. cotten textile
(5) Mukadams— scale or the

Rs. 35—2-50—55. present D. A.
(6) Watchmen, Peons, Coolies— whichever is

Rs, 30—2—50 higher.

(1) Those getting consolidated wage between
Rs. 3-50 to Rs, 3-95 per day shall get incrament
of 0-15 nP. per day.

(2) Those getting consolidated daily wage bet-
ween Rs, 3-95 and Rs. 4-75 per day shall get

increment of 0-20 nP. per day.

(3) Those getting above Rs. 475 per day as
consolidated wages shall get 0-25 nP. as incre-
ment per day.
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«1) (2) §)) W)
248 (comtd.)— (4) Revised wages after adding ad-hoc increment
shall be as follows :—
Wages No. of Wages No. of
workers workers
(a) Rs. 5-10 .. 1 (b) Rs. 505 .. 1
{¢) Rs. 495 ., 2 (d) Rs. 485 ., |
(¢) Rs. 480 ., 3 (f) Rs. 475 ., |
(g} Rs. 4-55 3 (h) Re. 450 ., |
(1) Rs. 4-35 2 (D Rs 440 . 1
(k) Rs. 4-30 . 1 (/) Rs. 410 .. 1
(m) Rs. 4-05 .. 2 (n) Rs, 400 ., 2
(o) Rs. 3-95 1 (p) Rs. 3-80 .. 1
() Rs. 3:70 .. 2 (r) Re. ®5 .. 1
(s) Rs. 3-60 .. I () Rs. 355 .. 1
(1) Rs. 3-50 .. 8 (v) Rs. 3-45 i
(w) Rs. 340 .. 1 {x) Rs. 330 .. 7
() Rs. 310 .. 1 (=) Rs. 305 .. 2
2.{(a) Rs. 3-00 3 Z.(b)Rs. 2:80 2 .
Apprentices .. (Rs. 3 per day after completion of one year’s training.)

249 The Ronuk Industries Ltd.,
Bombay.

250 ‘The Precista (India) Pvt. Ltd.,
Bombay. -

252 The Inventors Industrial
Cotpn, Pyt. Ltd,, Bombay.

254 Poysha Engineering Co.,
Bombay.

25% Pilot Engineering Works,
Bombay.

(Rs. 3-50 per day after completion of 2 years' training. (Consolidated Wages).

(1) Unskilled—
Rs. 3:10—0-09—4-00 per day.
(2) Semi-skilled—
Rs. 3+-50—0-15—5-00 per day.
(3) Skilled—
Rs, 5-00—0-20—7-00 per day.
(4) Highly- skilled—
Rs. 6-50—0-30—9-50 per day.
{5) Apprentices Rs. 2 for Ist three months,
(Per day) Rs. 2-25 for next 3 months,
Rs. 2-50 for next three months,
and Rs. 3 for last three months
of the year.

Effective from 1-11-1963

(1) Unskjlled—
Rs. 1-25—0:10—2-25 (per day).
{2) S=mi-skilled—
Rs. 1:60—0-12—2-20—0°15—2-95 (per day).
(3) Skilied—
Rs. 2:65—0+25—5-15 per day.
(4) Highly-skilled—
Rs. 3-25—0-30—6- 25 per day,
(5) Trainees— .
After completion of six months continuous
service shall be paid a consolidated wage of
Rs. 2-30 (per day),

Effective from 1-8-1963

(1) Unskijlled—
Rs. 3-10—0-10—3-60.
(2) Semi-gkilled II—
Rs. 3-50—0-13—4-15,
(3) Semi-skiiled I—
Rs. 4-00—0-15—4-75.
(4) Skilled—
Rs. 5-00—0-20—6-00. . .
(5) Temporary workers with continuous service
of six months—
Rs. 2:75 nP. per working day.

Effective from 1-10-1963

(1) Unskilled—
Rs. 3-00—0-10—4-00.
(2) Semi-skilled B—
Rs. 3-25—0°13—4'55,

(1) @ 2% per cent of the consolidated
wage earned by workman for rise in
the Cost of Living Index for the
Textile Workmen by 10 points after
taking the base of 480.

(2) In case the Index comes below the
base of 480 the wages would remain
unaffected.

Effective from 20-8-1963

Slab of salary D. A
(1) Re, 1toRs. 100 60 per cent of the
wages,
()In excess of Additional D, A,
Rs, 100, @ 50 per cent of
their wages above
Rs, |00,

Effective from 1-11-1963

Rs, 2-50 per day based on Consumery
Price Index Number for working Class
in Bombay as 485, For each 10 points
rise, an additional D. A, of 0-10 nP
per day shallbe paid,

@ 010 nP. per day per point r;
450 of Consumers Price Index I‘I\’s:rr?;:rr
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() (2)

3)

(4)

255 (comtd.)—

256 Sewri Engineering Works,
Bombay.

257 'The National Industrial Cor-
poration, Bombay,

258 The Azad Pin Works, Bombay

260 Vanguard Engineéring Waoarks,
Bombay.

Steel Age Industries Pvt.

261
Ltd,, Bombay,

(3) Semij-skilled A—
Rs, 3-65—0-15—5-15,

" (4) Skilled *B'—

Rs. 4-40—0- 20—6-40,

(5) Skilled* A'—
Rs. 5:40—0-25—7-90,

These consclidated wages will be taken as
l;t;%ttalised at the Consumers Price Index of

Effective from |-8-1963

Grade ‘4'—

(1) Sr.Clerks, Sr. Store-keepers, Sr. Draughts-
man, Sr. Account Clerks, Time-keeper,
Supervisor—

Rs3.0|025-—10—205-—-l 2:50—255—E.B.—15—
(2) Grade ‘B'—
Stenographer—
Rs, t50—10—200.
(3) Grade ‘'C'—

Jr. Draughtsmen—

Rs. 100—5—120—8—184—10—284.
{4} Grade ‘D'—

Jr. Clerks—

Rs. 80—5—100—8—140—10—240.
(5) Grade 'E'—

Rs. 125—10—205.
(6) Grade ‘F'—
. Peons—

Rs. 30—2—60.
Effective from 1-1-1964

Watchman Consolidated Wages—
Rs. 100—5—175.

Effective from 1-1-1964

(1) Unskilled—

Rs. 1-20—0-10—2-20 {(per day).
(2) Semi-skilled—

Rs. I+50—0+ 15—3-00 (per day).
(3) Skilled—

Rs, 2:20—0-20—4-60 (per day).
(4) Highly-skiled—

Rs. 3:20—0-25—6-20 (per day).

Effective from 1-1-1963

Ad-hoc increase shall be given in the wages of
every workman,
At 5 per cent of his wages.

Effective from 1-1-1964

(1) Unskilled—Coolie and Helper—
Rs. 3-20—0-10—4-20 (per day).

(2) Semi-skilled—(Lower) Embossing Hand
Pressmen (Conductor)—

Rs. 3:50—0-15—5-00 {per day).

(3) Semi-skilled—(Higher) Power Pressmen and
Cutter—

Rs. 4-50—0-15—6-00 (per day).

(4) Skilled—(Lower) Turner—
Rs. 6-25—0-25—8-75 (per day).

(5) Skilled—(Higher) Die Maker—
Rs. 7-25—0-30— 10-25 (per day).

An allowance of 0-75 nP. to unskilled worker for
working on PowerPressand 0-25nP. for work-
ing on Ermbossing Hand Prees.

These scales are fixed atthe cost of Living Index
Figure 480 points,

Effective from 1-4-1963

(1} Unskilled—
Rs. 1:25—0-10—2-35.
{2) Semi-skilled I—
Rs. 165—0-12—2-25—0-15—2-85.

Effective frem 1-8-1663
To all monthiy-ratca Workmen

Increase
for every
Basic Pay D.A. 10 Points
rise over
461—470
Percent Per cent
(1) Re. 1 toRs. 100 73 2
(2)Rs. 101 toRs. 200 43 2
(3) Rs. 201 to R5.300 24 2
(4) Rs. 301 to Rs.400 18 2

(5) Rs. 401 to Rg.500 13 2
(6) Peons 66% per cent of the Revised.
Textile Scale.

Re. 1-50 per working day at Cost of Living:
IndexNo.370. Thisistoriseby InP..
per point rise of the Cost of Living.
Index over 370,

Revised Textile Scale.
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1) (2)

3)

(4

261 (contd)—

262 ‘Tne Acme Manufacturing Co.
Ltd., Bombay,

263 'The Kamani
Ltd., Bombay.

Metals and

264 N. G. K. Electrical Indus-
tries, Bombay,

(3) Semi-skilled 11—
Rs, 2:15—0-15—3-65,
(4) Skilled 1—
Rs. 2:50—0-20—4-30.
(5) Skilled 11—
Rs. 2-80—0-20—4-80.
(6) Skilled III—
Rs. 3-25—0-20—3-85—0-25—5-60.
(7) Highly-skilled—
Rs. 4-25—0-30—7-25.

Effective from 1-1-1964
(1) Watchmen, Peons, Malis, Sweepers—
Rs. 40—3—55—4—75—5—80.

(2) Watch and Ward Jamadar and Head Peon—
Rs. 40—3—55—4—75—5—80 {plus an addi-

tional pay of Rs. 7 per month.}
(t3 Head Watchman, Drivers.
Rs. 65—5—B85—6—115—7—143.

Effective from 1-10-1962
Daily- Rated

(1) Unskilled—

Rs. 1-35—0-10—2-45.
(2} Semi-skilled (1)—

Rs. |-70—0-15—2-90.
{3) Semi-skilled (2)—

Rs. 2-30—0-15—3-80.
{(4) Skilled (1)—

Rs. 2-50—0-20—3-70.
(5) Skilled (2)—

Rs. 3-00—0-20—4-20,
(6) Skilled (3)—

Rs. 4-00—0-25—6-00.
(7) Highly skilled (1)—

Rs. 4-50—0-25—7-00.
(8) Highly-skilted (2)—

Rs. 5:60—0-30—8-00.

Monthiy Rated

(9) Clerks Grade ‘D'—

Rs. 80—5—100—7-50—130—E.B.—10—180.

{10) Clerks Grade ‘C’'—
Rs. 100—7-50—130—E.B.—10—210.
(11) Clerks Grade ‘B'—
Rs. 140—10—I180—E.B.—12-50—255.
{12) Clerks Grade ‘A'—
Rs. 200—12-50—250—E.B.—15—310.
(13) Telephone Operator, Store Clerk 11—
Rs. 100—7-50—130—E.B.—210.
14) Typist and Cardex Clerk— ’
Rs. 90—5—100—7-50—130—E.B.—10—210.
(15) Filing Clerk, Despatch Clerk, Store-Clerk 1
Rs. 85—5—100—7-50—130—E.B.—10—180.
(16} Stenographer ‘B’—
Rs. 140—10—180—E.B.—12-50—255.
(17) Stenographer ‘A’ Store-keeper, Cashier—
Rs. 200—12-50—250—E.B.—15—310.
(18) Comptist—
Rs. 140—10—180—E.B.—12-50—255.
{19 First Aid Attendant, Watchmen—
Rs. 40—2-50—50—3—80.
(20) Jamadar—
Rs. 50—4—70—5—90.
(21) Compounder—
Rs. 90—8—130—E.B.—12-50—180.
(22) Motor Driver—
Rs. 70—5—105—E.B.—5—125.
(23) Truck Driver—
Rs. 80—5—130.
(24) Chargeman—
Rs,
12-50—275.
(25) Foreman ‘B’
Rs. 120—15—225—E.B.—25—400.
(20) Foreman ‘A’

Rs. |80—15—225—25—350—E.B.—30—500.

Effective from 1-6-1963

(1) Skilled—
Rs. 3-00—0-25—5-00.
(2) Semi-skilled—
Rs. 1-75—0-15—2-50—0-20—3-50.

115—7-50—130—E.B.—10—200 E. B.—

{a) Effective from 1-10-1963—
For Daily-Rated—
Revised Textile Scale.
(b} Effective from For Montnly
1-10-1962— paid
(1) On Ist Rs., 100 basicpay. 60 per cent,

(b) Effectively from  For Monthly Paid
1-10-1962

(2) 2nd Rs. 100 basic
pay (Up to Rs.200).

35 per cent of the
2nd 100 Rupees.

{3) On 3rd Rs. 100
basic pay (Up to

15 per cent of the
3rd 100 Rupees.

Rs. 300.}
(4) On Rs. 301 basic 10 per cent of the
and Above. balance,

(¢) Minimum D. A, shall be Kevised
Textile Scale. The above D. A, js
applicable when the Bombay Consu-
mers Price Index No. is between
311—320. Variation for 10 points
in the Index shall be as follows ;—

(1) Ist Slab Rs. 100 5 per cent.
basic pay.

(2) 2nd Slab Rs. 100
basic pay.

1} per cent.

{3) Subsequent | per cent.

Slabs,

Effective from 1-6-1963

Rs. 2:50 per day at the Cost of Living
Index between 481 to 490 and 0-10 nP,
more or less for every variation of |{
points in the Index.

A-2365—12-A
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264 (contd)—

265 The Bombay Switchgears,

Bombay.

266 The Bombay Switchgears,
Bombay.

268 National Machinery Mfp,
Ltd., Kalwa, Dist. Thana.

(3) Unskilled—

Rs. 1-25—0-10—1-75—0-15—2-50,
(4) Watchmen—

Rs. 35—2—45—3—60.

Effective from 1-10-1963
Consaolidated Wage-scales

Grade I Highly Skilled.—Sr. Supervisor, Die-
maker, Turner, Fitter—
Rs. 155—7—225.

Grade 11 Skilled —]r. Supervisor, Shaper, Painter,
In-charge of Assembling Deptt. Muin Switch
Fitter or Assembler, Asstt. Die-maker.

Rs. 100—4—140,

Grade I'1I Semi-skilled, —Driller, Asstt. to Painter,
Store-hand, Power Pressman, Fuse Drill
Assembler, Hand Pressman, Grinder, Spring
Maker, Theading man.

Rs. 90—3—120.

Grade IV Unshkilled and Other Workmen. —
Mazdoor, Sweeper, Watchmen, Peon, Cleaner—
Rs. 80—2—100.

Effective from 1-4-1364
Consolidated Wage-scales

(1) Clerk, Senior Grade—
Rs. 155—7—225.
(2) Clerk, Junior Grade—
Rs. 110—5—135—E.B—7/—175.

Effective from 1-12-1961

(F} Unskilled—

Rs, 1-30—0-08—1-70—0-10—2-70.
(2) Semi-skilled—

Rs. 1-70—0-12—2:90.*

Rs. 1-70—0-12—2-90—0-15—3-50*

269 The Steel Structures

Litd., Bombay,

Put.

270 Small Parts Mfg. Co., Bomhay

*As per Corrigendum in M. G. G., dated the
16-7-64, Pape 2407.
t Existing entitlement.

[f however, by the tife the employec reaches
the maximum of this scale namely, Rs. 2-90,
he is not emyploved on piece-rate, then this
scale snall be further extended for him so as
to be.

(3) Skalled ‘B'—

Rs. 3-50—0-25—4-50.

(4) Skilled ‘A" —#us
Rs. 4-50—0-30-—5-50.

(5) Highly-skilled—

Rs. 5-50—0-50—7-50.

(6) Special Grade (For T'ool and Pattern Shop)—
Rs. 7-50—0-50—9-00—LE.B.—0-60—1 2-00.

(7) Knock-cut Man
Rs. 3:00—0-20—4-00.

e85 1o this skilled cutegory promotion from
grade ‘B’ to grade ‘A’ shall not have to
await a vacancy in Grade ‘A",

Effective from 1-9-1963

(1) Unskilled—Helpers, Cartmen—
Rs. 3-25—0-10—4-25--0-15—15-00.
(2) Semi-skilled—Asstt. Cutter, Asstt,
Assit. Welder,
Rs. 4-25—0-| 5—5-00—0-20—0-00.

Fitter,

(3) Skilled— Fitters, Wircmen, Blacksmith, Welder.

Rs. 5-50—0-20—6-50—0-25—7-50.
(4) Hignly-skilled—Mistries—
Rs. 6:50—0-30—8-00—0-40—10-50.

Effective from 1-10-1903

(1) Urskilled—
Rs. 3-00—0-15—4-50.

Revised Textile Scale t.

A-2365—12-B
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270 (contd)— (2) Semi-skilled—
Re. 3:50—0-20—5-50.
(3) Skilled—
Rs. 4-00—0-25—6-50—0-35—10-50.
(4) Apprentices—
Rs, 2:50—0-50—3-00.
271 Sewree Engincering Works, Effective from 1-1-1964 Effective from 1-1-1964

Bombay.

272 The ‘Inde Beroiira Indus-

tries Pvt, Ltd., Bombayv.

273 The Upadhyaya  Electrical
Industries (Pvt.) Ltd,,
Bombay.

274 The Bombay Surgical Works,

275 The Shamsher Sterling Cable

Bombay.

Corporation Ltd., Bombay,

277 Model Enginecring Works,

278 T

Bombay.

he Bombay Construction
and Engineering Co. (Pvt.)
Ltd., Borbay.

(1) Unskilled—

Rs, 1:20—0-10—2-20.
(2) Semmi-skilled—

Rs. 1:50—0-15—3-00.
{3) Skilled—

Rs, 3-00—0-20—5-00.
() Hignly-skilled-—

Rs. 5:00—0-40-9-00.

Effective fiom 1-3-1963

(1) Unskilled—

Rs. 3-20—0-10—4-20.
(2) Semi-skilled—

Rs, 4:00—0-15—5-50
(3) Skilled—

Rs. 6-:00—0-20—8-00.
(4) Highlv-skiled—

Rs. 7:50—0-30—10-50

These wagce-scales are deemed to have been fixed
at the Cost of [iving Index of 490.

Effective from 1-1-1964
(1) Grade 1—
Rs. 90—5—150.
(2) Grade 11—
Rs. 100—7—170,
(3) Grade I11—
Rs. 120—8—200.

Fffective from 1-5-1963.
{1} Unskilled—
Rs. 85—2—105,
(2) Semi-skilled—
Rs. 100—4—140.
(3) Skilled—
Rs. 125—6-50—190.
(4) Highly-skilled—
Rs. 160—10—260.
The above wupme-scales are consolidated and
fixed at the Cost of Living Index Figure 480,

Watchmen—
Rs:}. 50—4—70—E. B.—5—95—E.B.—6—
19.

Effective from 1-2-1963.

(1) Unskilled—

Rs. 3-20—0-10—4-20.
{2} Skilled *B'—

Rs. 5-25—0-20—7-25.
(3) Skiljed “A’—

Rs. 6-00—0-40—10-00.
(4) Semi-skilled—

Rs. 4-25—0-15—5-75.

These wage-scales are fixed at the Cost of

Living Index Figure 480.

Cansolidated Wages.

(1) Unskilled—

Rs. 3-20—0-10—4-20—0-15—4-95.
(2) Semi-skitlled—

Rs. 4-20—0-15—4-70—0-20—5-70.
(3) Skilled—

Rs. 5-20—0-20—6-20—0-25—7-20.
{4) Apprentices—

Rs. 2-60 per day.

(1) Te Watchmen.—B0 per cent of the

Revised Textile Scale.

(2) Ta other emplovees.—70 per cent of

the Revised Textile Scale.

Euch of the workers shall get 2§ per cent

of his wages for increase of 10 points
each above the Index No. 490 of the
Cost of Living [ndex,

In case the Cost of Living Index Number

goes higher by 10 points the workers
would get D. A. &t the rate of 2}
per cent of the wages from the month
from which the Index Figure has gone
up by 10 points.

Minimum D. A. shall be Rs. 60 on the

basis of Living Index Number 380,
with variation of Rs. 2 for every move-
ment of 10 points in Index above the
Index Group of 380,

Effective from 1-8-1954,

(1) For rise of 10 points in the Cost of

Living Index figure for working class in
Bombay above 480 points, the workmen
would be given D, A, @ 24 per cent of
the wages earned by them during the
preceding month.

{2) In calculating the aggregate wage for

determining percentage of D, A,
dearness allowance paid to workers
shall not be added to wapes. But for
contributions to Provident Fund and
other Contributions D. A, so paid will
be included in wages,
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279 M. R. Industries Lid.,

Effective from 1-10-1963
Bombay (Murphy Radio).

{I) T and W Grade [—
Rs. 130—6—148—12-50—273.
(2) T and W Grade 11—
Rs, 100—5—115—10—215.
(3) T and W Grade 1II—
Rs. 70—4-16—82-48—6-50—134-48.
(49 T and W Grade IV—
Rs. 2:10—0-15—2-55—0-20—4-15 per day.
(5) T and W Grade V—
Rs. 1:60—0-09—1-87—0-14—2-99 per day.
(6) T and W Grade VI—
Rs. 1:25—0-10—2-35 per day.
(7) Peons—
Rs. 35—3—65.
(8) Watchmen, Semi-clerks—
Rs. 55—3-50—62—525—104.

Clerical Staff

(9) Grade I—
Rs. 150—10—170—15—290.
(10} Grade II—
Rs. 100—7—114—10—214.
{11) Grade I11—
Rs. 80—5—95—10—195.

280 G. M. C, Himco Industries

Lrd., Bombay Effective from 1-3-1961

(1) Unskilled-—
Rs. 3+ 10—0-10—4-00.
(2) Semi-skilled—
Rs. 3-50—0-15—5-25.
(3) Skilled—
Rs. 4-75—0-25—7-25.
(4) Highly-skilled—
Rs. 6-00—0-40—10-00.
(5) Watchmen—
Rs. 90—2-75——95-50—3—119-50.
These wage-scales are fixed at the Working Class
Consumers Price Index Figure of 470,

Effective fram 1-12-1963
Daily-Wages for 26 Working Days—
(1) Unskilled Tune Making, Packing, Loading
into Scooter-van—
Rs. 3-20 per day.
(2) Semi-skilled—Mixing Double
Spreading, Cutting—
Rs. 4-20 per day.
(3) Skilled—Belting—
Rs. 5:20 per day.
These wages including that of watchman are
fixed at Cost of Living Index 450,
(4) Watchmen—
Rs. 80—5—120 per month.

Effective from 1-4-1964,

() Unskilled—

Rs. 1+15—0-06—1-55—0-10—2-05.
(2) Semi-skilled ‘ A'—

Rs. 1137—0:13—2-25—0-15—3-00.
(3) Semi-skilled—

Rs. 1:62—0-15—2-56—0-20—3-56.

282 Picon Pvt. L1d,, Bombay

Coating,

283 Trinity Mfg. Works Pvt. Ltd.,

Bombay.

284 Engineering Products Ltd.,
Bombay.

Effective from 1-10-1963
Daily-Rated—
(1) Unskilled-Mazdoor,

Boy—
Rs. 3-20—0-10—4-20.

(2) Semi-skilled ¢ B’—NMoulding  Asstt.,Core
making Asstt., chipper-cum-Grinder, Machi-
nist 111, Fitter 111, Winder III, Fitter-cum--
Painter, Driller 111, Storeman—

Rs. 3:50—0-15—5-00.

(3) Semi-skilled * B’—Moulding Asstt., Pattern-
make Asstt., Chipper Asstt., Packer, Winder
11—

Rs. 4-00—0-25—¢-50.

Sweeper, Peon, Office-

Effective from 1-10-1963

Daily-Rated Workmen and Watchmen
and Semi-clerks:

Rs. 3-25 per day at Index Number 450,
Thereafter for variation of each point
in the Cost of Living Index they will
pay one paisa per day.

Monthly-Rated Employees in  the
category of Technical and Works
employees as well as administrative
Branch:

D. A_ at Index number 450 on the follow-

ing basis :—

(1) FromRe. ltoRs. 100 .. Rs. S0
(2) From Rs. 101 to Rs. 150  Rs, 100
(3) From Rs. 151 toRs. 200 Rs. 110
(4) Rs. 201 and Above Rs. 120

For variation of 10 points in the Index
after 450, additional D. A, at 3% per
cent of the D. A, payable to each
person.

The Company shall pay D. A, on the
Index Number it has been revised
after the report of the Lakdawalla
Committee.

Effective from 1-7-1964
@ 2% per cent of the workman’s wage for
variation of 10 points in the Working
Class Consumers Price Index Number
above 470. :

Effective from 1-12-1963

The wage will increase or decrease at one
paisa per day per point rise over or fall
below 450

For Watchmen.—The wages shall in-
crease by 30 paise per month per point
rise over or fall below 450,

Effective from 1-4-1964
At 95 per cent of the Revised Textile

Scale.
Effective from 1-4-1965.
At 97% per cent of the Revised Textile
Scale.
Effective from 1-4-1966,
At 100 per cent of the Revised Textile
Scale.

Effective from 1-6-1964

(1) At 3 per cent of the wage for variation
of 10 points in the Cost of Living
Index for Working Class in Bombay
above 480 points.

(2) In no case t..> workmen would be
affected in case Cost of Living Index
goes below 480, except by due process
of law,
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284 (Cont)— (4) Skilled * B’ Fitter II, Machinist, Carpenter,

Moulder 11, Chipper [[— .
Rs. 4-50—0-30—7-50.

(5) Skilled * A "—Fitter, Turner, Winder, Grinder
Core-maker, Chipper—
Rs. 5-00—0-40—9-00.

(6) Highly Skilled—Fornaceman, Moulder,
Pattern Maker, Turner, welder—
Rs. 6-00—0-50—11-00.

Monthly-Rated: —

(7) Clerks—
Rs. 120—7-50—135—10—215.

{8) Driver— .
Rs. 170—5—180—6—228. -

The wage-scales have been prescribed at the Cost
of Living Index for Working Class in Bombay
No. 480.

285 The Electro Equipment The workmen shall get minimum wages and increments as follows—
Corpn. Ltd., Bombay. Increments
to workmen
Minimum Minimum  from
Category  wage from wage from  1-.5-64
1-1-64 [-5-64 whohave
completed
two years’
Service
Rs. Rs. P.
(1) Unskilled 310 3-25 0-10
(2) Semi-skilled 400 4-25 015
(3) Skilled 5-00 5-50 0-25
(4) Highly-skilled 6-50 0-40

For both Byculla and Sewree Works.

Effective from 1-3-1964

(1) Unskilled—

Rs. 35—2-50—45—3—60,
(2) Semi-skilled, Grade I—

Rs. 60—4-—96.
(3) Semi-skilled, Grade 11—

Rs. 45—3—60—4—76.
(4) Skilled, Grade 111

Rs. 70—5—130.
(5) Skilled, Grade 11—

Rs. 110—6—170.
(6) Skilled, Grade [—

Rs. 150—7—241.

Effective from 1-5-1964

287 Shaparia Dock and Steel Co.
Litd., Bombay.

288 ‘The kE:gte":: Aluminium
ombay,

Works, v The scales of basic wages and D. A. as fixed
under the Scttlement [Under section 12 (3)]
and which came in force from |-1-1954 are
continued subject to the condition that the
consolidated wages payable to the workmen
shall not be less than the following :—

(1) Unskilled—

Rs. 3:10 (per day).
(2) Semi-skilled—

Rs. 410 {per day).
(3) Skilled—

Rs. 5-10 {per day).

Effective from 1-4-1964

(1) Grade 'E’-1 (Muzdoors,Sweeper, Office Boys)—
Rs. 1-30—0-08—1-70—0-10—2-00.
(2) Grade ‘D’ 2-(Helpers)—
Rs. 1:40—0-10—-2-20.
(3) Grade ‘D’-1—
Rs. 1-50—0-10—]-80—0-12—2-40,
(4) Grade ‘C’-2—
Rs. 1-60—0:15—2:20—0-15—2-80.
(5) Grade C-1—
Rs. 1-80—0-15—2-40—E,B,—0-20—3-20.
(6) Grade B-2—
Rs. 2-30—0-20—3-10—E.B.—0-25—¢4-10.
7) Grade B-1—
Rs. 2-50—0-25—3-50—E.B.—0-30—4-70.

289 The Poysha Industrial Co.
Ltd., Bombay.

Effective from 1-3-1964

For workmen who are in service of the

Co. on the date of settlement.

@ 974 per cent of the Revised Textile
Scale or the present percentage scale
('B’ Scale) of D. A, whichever is higher,

For Workmen who are taken in service

after the date of settlement.
@ 97} percent of the Revised Textile
Scale of Dearness Allowance.

*Cent per cent of Cotton Textile Scale at

529 points of the Cost of Living Index,
i.e., Rs, 120 p.m,""®,

*Existing Entitlement,
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289 (conmt.)— (8) Grade A-2—

Rs. 3-50—0-40—5-10—E.B.—0-50—7- 10,
(9) Grade A-1—

Rs. 4-50—0-50—6'50—E.B.—0-60—8-90.

(8 years),

No. of

290 Huns Enginecring Works,
Workers

Bombay, Category Wages
Rs.
Rs
Rs

Rs:

0 {per day).
0 (per day).

(a) Boiler-maker i
5
80 (per day).
5

1 7
Do. 2 6
Deo. s I 7
(&) Welder .. - 1 8-00 (per day).

1 Rs. 750 (per day).

1 Rs. 90-00 (per month).

ll Rs. 85-00 (per month).

Rs. 350-00 {per month).

(¢) Gas Cutter
{(d} Watchman
Do. ‘e

{e} Head Boiler-
maker.

Increments.—The management shall give an
annual increment of a minimum of 9 Paise
every vear for 3 ycars and the Ist increment
shall be due on Ist July 1565,

New workers appointed in future shall be paid
a starting consolidated salary of Rs, 3-10
per Working Day.

Consolidated Wages paid at present are neutra-
lised at Consumers Price Index of 500.

Effective from 1-1-1964
Consolidated Wages

Oriental Can Mfg. Co.,
Bombay,

291

(1} Peon—
Rs. 80—4—100—E.B.—5—105.

(2) Clerk, Jr. Clerk, Typist, Bill Collector—
Rs. 125—7—195—E.B.—0—225.

(3) Line Supervisor, Packing Supervisor,
Soldering Supervisor, Delivery Clerk, Cashier,
Time-keeper, Tel. Operator-cum-Typist—
Rs. 170—10—250—E.B.—13—315.

(4) Shift-in-charge, Line Supervisor, Press
Supervisor, Office Asstt,, Accounts Asstt.—
Rs, 200—15—350—E.B,—20—450.

(5} Printing Foreman, Workshop
Fab. Foreman, Artist—

Rs. 300—20—500—E.B.—30—650.

Effective from 1-3-1964

Foreman,

292 Shaparia Dock and Steel Co.
Pvt. Ltd., Bombay,
(1Y) Watchmen, Peon, Storemen—
Rs. 35—2:50—45—3—69.
{2) Head Peon—
Rs. 45—3—60—5—105.
(3) Drivers—
Rs. 65—5—140.
{4) Jr. Clerks, Typists—
Rs. 75—7-50—105—10—155—§2-50—205—
E.B.—15—250.
(%) Sr. Clerks, Stenographers—
Rs.  135—10—155—12-50—180—15—240—
E.B.—20—300.

293 National Garage Pvt. Ltd,, Effective from 1-1-1965
Bombay.
Supervisory Staff—
(1) Supervisors and Foreman—
Rs. 250—15—265—20—325—E . B.—25—525,
(2) Asstt, Supervisors and Assistant Foreman—
Rs. 225—12-50—250—15—280—E.B.—15—
325,
Clerical Staff— .
(3) Grade I (Junior)—
Rs. 850—5—100—7—128—-8—|00——E.B.——|0
—250.
(4) Grade II (Intermediate)-—
Rs. 105—8—153—10—213—E.B.—12—335.
(5) Grade 11 (Senior)—
Rs.
E.B.—25—460,

180—12-50—205—15—265—20—335—

For every rise of 10 completed points over
500 points of the Consumers Price
Index, Rs. 2 shall be paid as D. A, for
26 Working Days.

Effective from 1-3-1964

(1) Those who were given flat D. A, of
Rs. 57-50 per month under settlement
dated 19-8-60 shall be given a flat
D. A. of Rs. 94 per month,

{2) Those who were given a flat D. A, of
Rs. 42:50 per month under the above
settlement shall be given a flat D. A, of
Rs. 79 per month,

(3) Watchman shall be given the same
D. A. as applicable to workmen of
factory,viz.,974 per cent of the Revised
Textile Scale for 26 working days in
a month, whenever there are 30 days in
a month and in other cases the D. A,
shall be for 27 days.

Effective from 1-1-1965

Rs. 150 per month (for 3 years).

After 3 years—
Rs. 160 per month (for 2 years).

This D. A. is irrespective of the rise or fall
in the Working Class Consumers Cost
of Living Index Number.
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{1 (2) (3
293 (comt.)— Subordinate Staff—
{6) Drivers—
Rs. 68—6—140,

(7) Cleaners and Sweepers, Watchmen, Peons
Workshop Emp!oyce:)—— ’ '
Rs. 36—4—72.

(8) Unskilled—

Rs. 36—4—72.
(9) Semi-skilled—
Rs. 80—5—00—E.B.—6—124.
(10) Skilled—
Rs, 105—10—155—E . B.—10—205—]5—250.
{11) Highly-skilled—
Rs, 180—10—230—15—320.

294 De Smet (India) Pvt. Ltd., Effective from |-8-1964

Bombay.

(1Y Unskilled—

Re. 1-50—0-06—1-63 (per day).
(2) Semi-skilled—

Re. 1-40—0-09—2-12 (per day).
e 1 50_0.15 d

s. 1'80—0-15—3-00 (per day).

{4) Skilled ‘B'— ° ")

Rs, 2:25—0-20—3-85 (per day).
(5) Skilled ‘A’—

Rs. 2:75—0:25—4-75 (per day).

295 Amar Steel Container Corpo- Effective from 1-5-1964
ration, Bombay.
Daily-Rated

(1) Unskilled—

Rs. 3-30—0-15—4-70.
(2) Semi-skilled—

Rs. 450—0-20—6-10.
(3) Skilled—

Rs. 5-50—0-30—7-90,

Monthly-Rated

(4) Highly-skilled No. of workers-1—
Rs. 165—20---265 (a).
Highly-skilled No. of workers-2—
Rs. 200—20—300 (b).
Highly-skilled No. of workers-2—
Rs. 200—20—320 (c).
Highly-skilled No. of workers-1—
Rs. 280—20—360 (d).
(5) Watchman—
Rs. 50—5—140,

29¢ Kooverji Devshi and Co. Effective from 1-9-1964
Pvt. Ltd,, Bornbay-28.
{1) Unskilled—

Rs. 1-22—0-12—2-78.
{2) Semi-skilled—

Rs. 1-60—0-20—4-00.
(3) Skilled—

Rs. 2:75—0-25—6-25.

297 Bharat Barrel and Drum Mfg. Effective from I-1-1964
Co. Pvt. Ltd., Bombay.
(1) Grade ‘C'—
Rs. 165—10—275—12-50—350 (17 Years).
(2} Grade ‘B'—
- Rs. 2I10—12-50—310—15—445 (17 Yecars).
(3) Grade 'A’—

Rs. 250—15—400—20—520 (16 Yecars).

Effective from 1-8-1964

60 per cent of the Revised Textile Scale.

Effective from 1-4-1964

78 per cent of the Revised Textile Scale.
Effective from 1-12-1964

80 per cent of the Revised Textile Seale.
Effective frum [-4-1965

85 per cent of the Revised T'extile Scale,
Effectsve fram I-12-196%

90 per cent of the Revised Textile Scale,
Effective from 1-4-1966

95 per cent of the Revised Textile Scale,
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298 Jyoti Metallizing Corpora-

tion, Bombay,

299 Ramsahay Rajkumar Rolling

Mills, Thana.

300 The Hind Cycles

Bombay,

301 Hvdro (Engineer’s) Pvt, Ltd,,

Bombay.

302 The Ferrocast
Bombay,

303 The Swastik Metal Industries,

Bombay.

Effective from 1-1-1964 .e

An increase of 37 Paise per day shall be given
in  consolidated wages of workmen.
{No. of workmen-134.)

Effective from [-8-1964 .e
Consolidated Wages

{1) Unskilled—

Rs. 3-60—0-20—5-60.
(2) Semi-skilled ‘B’—

Rs. 4-15—0-25—¢€-65.
(3) Semij-skilled ‘A'—

Rs. 5-00—0-25—7-50.
(4) Skilled ‘B'—

Rs. 5-75—0-35—9-25.
(5} Skilted ‘A’—

Rs. 6-25—0-35—9-75.
(6) Highly Skilted—

Rs. 8-00—10-50—13-00.

Effective from 1-9-1964
Monthly-Rated

(1) Grade ‘A'—
Rs, 280—20—440.
(2) Grade ‘B'—
Rs. |GOO—IO—ZOO—I2'50—275—E.B.—|5-——

-—320.
(3) Grade 'C'—
Rs. 80—5—90—8—130—I10—I1B0—E.B.—
10—260. (Graduates to start with two
increments.)
(4) Peons, Watchmen, Cleaners—
Rs. 30—2—42—3—72.
(5} Jamadar—
Rs. 45—3—60—4—84.
(6) Drivers—
Rs, 70—5—140."
(7) Cooks—
Rs. 45—4—65—5—90.

Effective from 1-9-1964
Monthly-Rated

D. A. at Old Textile Scale.

Effective from 9-11-1964. .

(D Unskilled—

Rs. 4-15—0-10—5-15.
(2} Semi-skilled—

Rs. 4-75—0-15—6-25.
(3) Skilled IT—

Rs, 5:50—0-25—8-00.
(4) Skilled I—

Rs. 6-50—0-30—9-50.
(5) Apprentices—

(1st Year—Rs, 3-25; 2nd Year—Rs. 3-75; 3rd Year

—Rs, 4-25.

Effective from 1-1-1965.

(1) Unskilled—
Rs, 3-25—0-10—4-25.
(2) Semi-skilled—
Rs, 4-25—0-15—5-00—0-20—5-60.
(3) Skilled 11—
Rs, 5-23—0-20—6-25—0-25—7-25.
(4) Skilled I—
Rs. 5:50—0-25—38-00.
(5) Perscnal grade for one workman—
Rs. 7:00—0-25—9-50.
These wages are fixed at Cost of Living Index 450

Effective from 1-1-1965.

For every 10 points rise over Cost of
Living Index 450, these wages will
increase by 5 nP. per day.

points.

Effective from 1-4-1965 Effective from 1-4-1965.,
The wages of workmen getting less than Rs, 2250 (1) D. A, for all Workmen—90-75 P, p.d.
per diem should be increased to Rs. 2:50. (2) The D. A. for monthly-Rated work-
men shall be calculated by multiplying

the daily-rate by 26.

et
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304 Chhaganlal Iron

Chalisgaon.

Works,

305 New India Industries Ltd.,

Thana.

€. Miranda Py

Bombay.

306; S. Ltd.,

08 The Indian Standard Metal
3 Co. Lid., Bombay,

For All Workers.—Re. | p. d. when the
Cost of Living Index is at 750 and §
Paise increase as variation for 10
points increase in the Index,

Effecti 1-1-1965
Daily-Rated— ffective from 5.

(1) Firemen, Helpers, (Mazdoors), Gardners,

Effective from 1-11-1964

Consumers Variation

Sweepers— Price Index for 10
Rs. 1-30—0-10—2-30. Basic Salary No. for points
(2) Packers— Working rise or
Rs. 2-10—0-12—3-30, Class,Bom- fall.

(3) Trainee Packer— bay.
Rs. I-35 for 6 months or during probation. City Group
{4) Checkers, Case Packers— 541—550
Rs. 2-50—0-13—3-80.
{5) Operators Grade [— {1) On Rs. 100 of Per cent Per cent
Rs. 4:50—0-25—7-00. Basic salary. 112
{6) Operators Grade [1— (2) On Rs, 10V to 56 2
Rs. 3-75—0-20—5-75. Rs, 200 of basic
(7} Jr. Operator |— salary.
Rs. 3:25—0-15—4-75, {3) On Rs. 20! to 28 1
(8) Jr. Operator 11— Rs. 300 of basic
Rs. 2-50—0-13—3-80. salary.
(9) Ir. Laboratory Attendents, Charge Girls— (4) On Rs. 30| 12:50 ]
Rs. 3-00—0+15—4-50. and Above.
(10) Electricians Grade [— {5} Minimum D A, 105 250
Fitters Grade I— minimum

Rs. 5-25—0-30—8-25.
(11) Electricians Grade 1]—
Fitters Grade 11—
Rs. 4:50—0-25—7-00.
(12) Electricians Grade III, Fitters Grade III
(Fitters Grade IT Jr.)—
Rs. 3-75—0-20—5-75.
(13) Welder, Fitter—
Rs. 6-50—0-35—10-00,
(14) Carpenters—
Rs. 4:50—0-25—7-00.
(15) Jr. Asstt. Airconditioning Operators Grade I—
Rs. 3-75—0-20—5-75.
(i6) Jr. Asstt. Airconditioning Operaters Grade—11
Rs. 2-50—0-13—3-80.

Monthly-Rated—

(17) Drivers—
Rs. 65—5—115.

(18) Boiler Attendents, Asstt. Airconditioning
Operators—
Rs. 124—7—229,

D. A.
Provided further that the minimum D. A.
payable shall not be less than Rs. 100
per month during the period of this
settlement,

{1) Grade *E’—
Rs. 4-00—0-10—5-00,
(2) Crade ‘D '—
Rs. 4-50—0-15—6-00.
(3) Grade ' G'—
1 Rs. 5-00—0-20—7-00.
(4) Grade ‘' B'—
Rs. 5:50—0-25—8-00.
(5) Grade ‘ A'—
Rs. 6-00~0-30—7-50—0-35—9-25.

Effective from [-1-1965,

(1) Unskilled—
Rs. 1-35~0-10—2-35.
(2) Semi-skilled * B'—
Rs. 1-70—0-15—3-05.
(3) Semi-skilled * A —
Rs. 2-25—0-20—3-85.
(4) Skilled ‘ B’—
Rs. 3-00—0-20—4-80.
(5) Skilled * A'—
Rs. 3-75—0-25—6-00.
(6) Highly-skilled * B '—
Rs. 4-50—0-30—6-00—0-35—6-70.
(7 Highly-skilled * A '—
Rs. 5:25—(0-35—8-40.

A-2365—13-A
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310 Bombay Metat Press Factory,

Effective from 1-2-1965.
Bombay,

Consolidated Wages—
(1) Unskilled—
Rs. 4:15—0-10—5-15.
(2) Semi-skilled [1—
Rs. 4:45—0-12—5-65.
(3) Semi-skilled [—
Rs. 4-75—0-15—6-25.
{4) Skilled [1—
Rs. 5-50—0-25—8-00.
(3) Skilled 1—
Rs. 6:50—0-30—9-50.

Effective from 1-4-1962
Workshop Employees—
(1) Unskilied—
Rs. 35—5-—80.
(2) Semi-skilled—
Rs. 65—6—113—E. B.—7—127.
(3) Skilled—

311 Bombay Cycle and Motor

Agency Ltd., Bombay.

Rs. 105—10—165—E. B. —12-50—215—15—230.

(4) Highly-skilled—

Rs. 180—10—230—15—320.
(5) Asstt. Fareman—

R.s3 7%00—I 2-50—250—15—310--E. B.—20—
63 Foreman—

Rs. 300—20—400—E. B.—25—550.

Monthiy-Rated Clerical Staff—
(7) Junior Grade—
Rs. 85—6—115—7—I150—E. B.—8—190—
10—250.
(8) Inter Grade—
Rs. 105—8—145—10—195—E.B.—12—327.
(9) Senior Grade—
RSAGISZS—IZ—IBS—-IS——NS——E. B.—20—
Monthly-Rated Subordinate Staff—
{10) Driver—
Rs. 70—5—100—6—148.
(11) Peons, Watcnmen, Cleaners,
Mazdoors—

Ra, 40—3—55—4—79,
Effective from 1-1-1965

{1} Grade ' A'—
Rs. 3-25-—0-15—4-75.
(2) Grade 'B’'—
Rs. 3:75—0-25—6+25.
(3) Grade*C’'—
Rs. 4-25—0-35—7-75.
. These wage-scales are fixed at the Cost of Living

Index Number 520,
313 The Alpha Electric arﬁd Eggi- Effective from 1-1-1965
neering Company, Bombay.
" pany Y (1) Unskilled—

Rs. 3:50—0-10—4-50.

(2) Semi-skilled—
Rs. 4-50—0+15--6-00.

(3) Skilled—
Rs. 5-50—0-25—8-00.

The above wage-scales are fixed at the Cost of
Living Index Figure 500.

Effective from 1-1-1965.

Sweepers,

312 The Ramkishan Metal Warks,
Bombay,

315 Alpha ?Jwitchgear Corporation,
m .
Bombey (1) Unskilled—
Rs. 3:50—0-10—4-50,
(2) Semi-skilled—
Rs. 4-50—0-15—6-00.
(3) Skilled—
Rs. 5-50—0-20—8-00.
The above wage-scales are fixed at the Cost of
Living Index Figure 500.

316 ‘The Calama Industries, Pvt. Effective from 1-1-1965

Ltd., Bombay.
TR Minimum Consolidated Wages—

(1) Unskilled-Mazdoors, Peons, Watchmen,
Sweepers—

. Rs, 3-10.

For every rise of Cost of Living Index
No. beyond 520, D. A. shall be paid
at 1 Paisa per point per day.

Effective from 1-1-1965

D. A. shall be at 0-05 P. for every
10 points rise over 500 points of the
Cost of Living Index Figure.

Effective from 1-1-1965,

" D. A. shall be at 0-05 Paise for every
10 points rise over 500 points of the
Cost of Living Index Figure.

A-2365—13-B,
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316—cont. (2) Semi-skilled—Asstt. Helpers, Grinders,
Carpenters, Machine Operators (of machines
worked by hand)—
Rs. 4-10.
(3) Skilled—Miliers, Fitters, Pattern Makers,
Machine Operators {of machines operated
by power)—
Rs. 5-10.
(4) Highly-skilled—Die Makers—
Rs. 6-10.
317 Bhandary Metallurgical Effective from I1-10-1964 Effective from J-10-1964
Corpn., Pvt. Ltd. Vikroli, 7 f 7 f 26
Bombay. {1) Unskilled— For variation of 10 points in Cost of
Rs. 4-25—0-12—5-45. Living Index Figurc beyond 530, the
(2) Semi-skilled— D. A. shall be paid at Rs, 2-50 Paise per
Rs. 4-75—0-15—6-25. month. The first increase of Rs, 2:50
(3) Skilled— Paise will be effective when the Index
Rs. 5:50—0-20—7-50. reaches 540.
{4) Highly-skilled—
Rs, 6:50—0-25—9-00.
The above consolidated wages are fixed at 530 of
the Consumers Price Index No. for working
Class in Bombay.
319 The Best Silver -Company, Effective from 1-]-1965 Effective from [-]-] 963,

Bombay.

321 'The United Works, Pvt. Ltd.;
Bombay.

322 Shaparia Dock and Steel Co.
Pvt. Ltd., Bombay.

323 Gannon Dunkerley and Co.
Ltd., Bombay.

(1) Unskilled—

Rs. 3-35—0-10—4-35.

{2) Semi-Skilled—

Rs. 4-00—0-15—5-50.

(3) Skilled—

Rs. 5-20—0-20~7-20.

The above consolidated wages are fixed at the
Consumers Price Index 500 for the Working
Class in the City of Bombay.

(4) Apprentices (Stipend for the Ist Year)—

Rs. 2:50 per day.
Apprentices (Stipend for the 2nd Year)—
Rs. 3-00 per day.
Apprentices (Stipend for the 3rd Year)—
Rs. 3-50 per day.
(Apprenticeship shall be for a period of 3 years.)

Effective from [-4-1965

Partially Consolidated Wage-scales—
(1) Unskilled—
Rs. 1-60—0-10—2-60.
(2) Semi-skilled—
Rs. 2-00—0-15—3-50.
(3) Skilled—
Rs. 3:00—0-20—0-25—75-45.
(4) Highty-skilled—
Rs. 4-50—0-30—6-30.
{5) Foremen—
Rs. 7-00—0-40—9-40.

Effective from 1-3-1964
Consolidated pay for Floating Staff—

(1) Khalasi—

Rs. 115—3-50—150.
(2) Otlman—

Rs. 130—4—170,
(3) Sukani—

Rs. 125—4—165.

Effective from 1-5-1964

{1) Unskitled—

Rs. 4-50—0-10—5-30.
(2) Semi-skilled * B'—

Rs. 5:00—0:12—596.
(3) Semi-skilled * A'—

Rs. 5:25—0-15—6-45.
{4) Skilled * B’—

Rs. 6:25—0-20—7-75.
(5) Skilled* A'—

Rs. 7-25—0-25—9-00.
(6) Highly-skilled—

Rs. 7-75—0-30—9-55.

For the rise (above 500) of every unit of
10 points in the Consumers Price Index
Number for the Working Class in the
City of Bombay an additional amount of
0-05 Paise per working day shall be paid
to the workmen.

(1) D. A, shall be 50 per cent of the
present Textile Scale.

(2 D. A. shall be rounded off to the
nearest naye Paise,

Effective from 1-5-1964

Rs. 1'25 for every 5 points rise in the
Cost of Living Index over 430,

These wage-scales are fixed at Bombay Working

Class Consumers Price Index 43C.
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324 Tae American Spring and Effective from I-1-19565 From 1-1-1965 to 31-12-1965
Pressing Works Pvr, Ltd,,
Malad, Bombay. (1) Unskilled— @ 75 per cent neutralisation.
Rs. 1:25—0-10—1-95.
(2) Seni-skilled * A*— After 31 -12-1965
Rs. 1+65—0+]2—2-49. @ 82} per cent neutralisation,

325 Andheri Metal Refinery and
Foundry, Bombay.

(3) Semi-skilled * B'—
Rs. 1-85—0-15—2-90.

(4) Skilled ' A *—

Rs, 2:50—0-25—4-25.

{3) Skilled * B'—

Rs. 3-00—0-30—5-10.

{6) Highly-skilled—
Rs. 3:25—0-30—5-70.

The wage-scale is agreed to on the condition
that the wage-scale if revised in 1968 will be
effective from |-1-1968 and the existing span
will not be treated as precedent at that time.

Effective from 1-9-1965

For Permanent Workmen .
(1) ‘C' Grade Workmen—
Rs. 3:75—0-| 0—4-75.
(2) ' B' Grade Workmen—
Rs. 4-25—0-15—5-75.
(3) ‘A’ Grade Workmen—
Rs. 5:00—0-25—7+50.

Temporary Workmen

(4) Temporary Workmen—
- Ras. 350 per day.

327 (a) The Greaves Cotton and Effective from 1-4-1959 Effective from 1-4-1959
Co., Litd., Bombay. ]

(b} Greaves Cotton and (1) Unskilled Cleaners— When the Variatiown
Crompton Parkingon, Ltd,, Rs. 35—2-50—50—3—74. Consumer for each
Bombay. (2) Semi-skilled Grade [{— Salary Slab Pric. 10 points

Rs. 50—3—-86. * Index is rise or fall
(c) The Kanyon Greaves, Pvt. (3) Semi-skilled Grade I— between in Index
Ltd., Bombay. Rs. 60—3—72—4—100. 411-420

(4) Skilled Grade 111—
Rs. 75—5—110—6—140. per cent  per cent

(5) Skilled Grade II— . (1) On IstRes 100 115 5

Rs. 100—5—130—6—154.

(6) Skilted Grade I— {2) On 2nd Rs. 100. 50 2
Rs. 150—8—190—10—250.

(7) Car Driver— (3) On 3rd Rs. 100. 25 )
Rs. 75—5—100—6—148.

{8) Lorry Driver— {4) Balance up to 20 1
To get Rs. 15 more as basic than Car Driver. Rs. 600.

{9) Apprentices— (5Y Minimum Rs, 90, .. Rse. 3

9" Snetty Chemical and Engi-
32 neering Works Pvt. Ltd,,
Bombay,

339 Ambika Engineering Works,
Bombay,

Rs. 40—2-50—45—3—54.

Effective from 1-1-1965

Minimum Annual
Wages per day tncrements
(1) Unskilled— I
Rs. 3:50 .. .
(2) Semi-skilled— Rs. 0°25 per day.
Rs. 4-530 .-
(3) Skilled—
Rs. 5+50

4) Hignly-skilled—
( Rs. 6°50 .. .. Rs. 050 per day,
Effective from 1-8-1965 .

Minismum Consolidated Wages

(1) Unskilled—
Rs. 3:10.

(2) Semi-skilled—
Rs. 410.

(3) Skilied—
Rs. 5:10.
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International General Elec-
tric Co. (India) Pvt. Ltd.,
Bombay,

331

332 Radio Foundation Engineering,
Ltd., and Hazarat and Co.,
Bombay.

333 ‘The Standard Batteries Ltd.,
Bombay.

334 Alenxandra Engineering
Waorks, Pvt, Ltd., Bombay.

Effective from 1.2-1965

(1) Clerical Grade *A'— Salary Slab
Rs. 205—15—325—E.B.—20—44>. i
(2) Clerical Grade ‘B'—
Rs. 150—12-50—275—FE B.—15—365.
(3) Clerical Grade 'C'— )]
Rs. 90—7-50—105—10—185—E.B.—15
{Graduates, if appointed in Gr, ‘C’ should
start with one increment.)
(4) Sr. Stenographers— Ist Rs. 100
Rs. 200—15—305—E.B.—20—385. 2nd Rs, 100
(5) Jr. Stenographers— 3rd Rs, 100

Rs. 130—10—240—E.B.—§2-50—315.
{6) Jr. Service Engineer—
Rs. 150—12-50—275—E.B.—5—380.
(7) Sr. Service Engineer—
Rs. 270—20—350-E.B.—30—530.
(8) Mechanics—
Rs. 80—5—100—7-50—130—E.B.—7-50—160.
(%) Lorry Driver—
Rs. 75—5—135.
(10) Peons—
Rs. 38-—-3—80.
{11) Watchmen—
Rs. 40—3—58—E.B.—4—82.
{12) Mazdoor {Daily)—
Rs. |62—0-07—2-37 per day.
(13) Carpenters (Daily-Rated)—
Rs. 2+:50—0:15—4-30.

Effective from 1-7-1963

The following consolidated higher rates of wazi(es .o
shall be introduced in place of the graded
wage-scales agreed to in the settlements of
23-10-1963 and 23-6-1964 :—

(1) Unskilled (a)—

Rs. 3:50 per shift.

(2) Unskilled (b)—
Rs. 3:75 per snift.

(3) Semi-skilled (c)—
Rs. 4-50 per shift.

(4) Semi-skilled (d)—
Rs. 5-00 per shift.

(5) Skilled (e)—

Rs. 6-00 per shift.

(6) Skilled (f)

Rs. 7-00 per shift.

(7) Highly-skilled (g)—
Rs. 9-10 per shift.

Basic Pay

EI) Up to Rs, 100
2) Between Rs.

to 200

(3) Up to Rs. 201 to
300.
(4) Up to Rs, 30| and

Above,

Effective from 1-7-1965
Consolidated Wages

(1) Unskilled Helpers—
Rs. 4:10 per day.

(2) Semi-skilled Asstt, Tumer, A;sn.
Asstt. Welder, Asstt, Blacksmith,
Hammerman, Navaghani.

Rs. 5-10 per day. . .

(3) Skilled Turner, Blacksmith, Fitter, Welder,
Shaper, Hammerman,

Rs. 6-10 per day,

Fitter,
Asstrt,

For the balance .

Effective from 1-2-1965

D. A. ot Variation
Index
411-420
(2) 3
Per cent  Per cent
115 5
55 2
25 |
18 |

Effective from |-6-1965

D.A. (Per cent of
textile scale)

Per cent
.. 100
101 110+

110+
Ho+

Rs,

15
2250
25
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335 Girdharlal S. Shah and Sons,

Bombay.

336 Airconditioning Corporation
Ltd_, Bombay.

337  'The Indian Hume Pipe Co.,
Ltd., Bombay.

Effective from 1-6-1965

(1) Grade I—

Rs. 3-50—0-10—4-50.
(2) Grade 11—

Rs. 4-50-—0-25—7-00.

Effective from I-1-1965

(1) Jr. Clerks, Typists, Time-kecpers, Com-
pounders, Telephone Operators, Comptists.
(Rs. |5 as allowance to comptist.)—

Rs, 80—7-50—125—10—155—E.B.—10—245.
(B.A.'s to start with one increment and
Double Graduates and B. Com.’s with 2
increments,)

(2) Sr. Clerks, Store-keepers, Cashiers—

Rs. 125—12-50—200—E.B.—15—350.
(Allowance to Cashier—Rs. 20 per month.)

(3) Stenographers—

Effective from 1-8-1964

The drivers and Peons shall be paid @
which snall be Rs. 4 per month less
than the rate for Factory Workers under
Settlements, dated 2-11-1964. (Under
the settlement, dated 15-3.1963, the
factory operatives drawing a basic
salary up to Rs. 200 were to be paid
D. A. at Rs. 61 at Bombay Working
Class Cost of Living Index 420 with
variation of Rs, 5 per every 10 points
subject to a maximum of Rs. 86 by
the subsequent, dated 2-11-1964 the
said maximum of Rs. 86 is raised to

Rs. 96 witn restrospective effect
from [-4-1964.)

L] *e

Rs. 120—10—190—E.B.—12:50—240—15—330.

(4) Semi-clerks—
Rs. 70—5—105—7—149.
{5) Peons, Sepoys, Hamals, Watchmen—
Rs. 35—2-50—55—3—485.
(6) Mazdoors, Gardners—
Rs. 35—2—45—3—75.
(7) Sweepers—
Rs. 35—2—45—2-50—70.
(8) Motor Mechanics—

Rs, 85—5—140.
(9) Drivers—
Rs. 70—5—125.

(10) Turners—

Rs. 80—5—100—7-50—145.

(11) Electrician—

Rs. 100—7-50—215.

(12) Wireman—

Rs. 80—5—100—7-50—145.

{13) Mistry—
Rs,

80—5—100—E.B.—7:50—145.

(14) Canteen Supervisor—

. Rs. 60—3—95

(15) Canteen Cook—

Rs. 50—5-—85.

(16) Canteen Table Boys—
Rs. .

33§  Amzel Pvt. Ltd., Bombay

Effective from [-10-1965,

(i) Grade ‘C’—
Rs. 90—4-50—144. (12 Yrs.).

(2) Grade*B’'— .
Rs. 120—5-50—186. (12 Yrs.).

(3) Grade *A'— )
Rs. 180—7-00—264. (12 Yrs.).

The above scales are congolidated and are linked
to the Bombay City Cost of Living Index
Number 570. :

For every ten points rise over 570 ot the

Bombay City Cost of Living Index
Number, the workers shall be paid
D. A, at Rs. 2:50 nP. per month.
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337 Bradma of India Ltd., Bombay Efective from 1-12-1964. Effecitve from [-12-1964.
(1) Peon, Mizdoor, Watchman. Packer, Gardener—  Slab Index F ariati
o )R;-i 35—2:50—50—3—80. 58100 l‘o"ialf:.' o
ead Peon—
Rs. 48—4—80—E.B.—4—92, Fist— .. T go. PG
(3) Helpers— Rs. 100
Rs, 45—4—65—E.B,—5—95. 101—200 .. 50 2
(4) Factory Clerk, Tracer— 201—300 .. 25 i
Rs. 80—7-50—110—10—130—E.B,.—10—170, 301 and Above 20 |
(5) Jr. Clerk, Typist, Tel. Operator, Despatch Minimum .. Rs. 125per Rs, 2 per
Clerk— month. month,

Rs. 85—7-50—115—10—175—E.B.—15—220.
(6) General Clerk, Sr. Clerk, Purchase Assistant—
Rs. 3|f43—-|5— 220—20—260—EB. —20
—360.
(7) Accountant—
Rs. 270—20—330—25—455.
(8) Sr. Accountant—
Rs. 325—30—475—40—635.
(9) Cashier—
Rs. 160—15—265—E.B,—20—385.
(10) jr. Stenographer— '
Rs. 115—10—195—E.B.—15—253.
(11) Sr, Stenographer—
Rs. 170—15—260—FE.B.—20—360.
(12) Sr. Steno Grade ‘ A'—
Rs. 230—|5—260—20—340—E.B,—20—420.
(13) Asstt. Store-keeper—
Rs. 115—10—195—E.B.—15—255.
(14) Progress Chaser—
Rs. 150—15—240—E B.—15—300.
(15) Drivers—
Rs. 70—5—100—E.B,—5—125.
(16) Draftsman—
Rs. 110—10—160—E.B.—10—190.
(17) Driver, Maintenance fitter—
Rs. 160—10—190.
(18) Electrician, Fitter, Driver—
Rs. 70—5—90—E.B.—7-50—135,
(19) Carpenter— :
Rs. 70—5—80—7-50—140.
(20) Fitter Grade IV—

Rs. 50—5—10%,
{21} Fitter Grade III, Mechanic Operator
Gr, IV—

Rs. 65—5—90—E.B.—7-50—120,

(22()} Fitter Grade 11, Welder, Mechanic Cperator

r. 111— v

Rs. 70—5—90—E.B.—7-50—135,

(23) Fitter Grade 1, Incharge Plate Press,
Machine Operator Gr. 11—
Rs. 80—7-50—125—E.B.—7-50—155.

(24) Plate Press Operator—
Rs. 70—5—80—7-50—140.

(25) Tool Maker Grade 11—
Rs. 110—10—E.B.—10—190.

(26) Machine Operator 1(Sp.) Machine Assem-

bler—

Rs. 90—10—140—E.B.—10—170.
(27) Charge Grade I11—

Rs, 90—10—140—E.B.—10—200.
(28) Charge Grade 11— ‘

Rs. 130—10—190—E.B.—10—240.
(29) Charge Grade I—

Rs. 160—10—180—12—240—E.B.—12—300. -
(30) Service Eng. Grade 1{I—

Rs. 80—7-50—110—10—120—E.B.—10—170.
{31) Service Eng. Grade IT-A—

Rs. 110—10—170—E.B.—10—220.
(32) Service Eng. Grade 11—

Rs. 120—10—160—12—220—15—265.
(33) Service Eng. Grade I—

Rs. 160—15—265—E.B.—20—345.
(34) Sr. Service Eng.—

Rs. 180—15—225—20—305—E.B.-—20—425.
(35) Inspector Grade 11I—

Rs. 80—7-50—110—10—130—E.B.—10—170.
(36) Inspector Grade 11—

Rs. | 10—10—150—E.B.—10—190.
(37) Inspector Grade I—

Rs. 150—15—240—E.B.—15—300.
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339-——contd. (38) Sr. Inspector—

Rs. 150—1}2—210—15—240—E.B.—15--285.
(39) Sr. Foreman, Test Inspector—

Rs, 195—15—255—18—309—E.B.—18—38I.
(40) Checking Clerk—

Rs. 80—7-50— | 10—10—150—E.B.—10—200.
(41) Asstt. In-charge—

Rs. 85—7-50—115—10—175—E.B.—15—235.
(42) Incharge Embossing Deptt.—

Rs. 160—15—220—20—260—E.B.—20—360.

341 T.BMaEek]aI Mig. Co. Lad,, Effective from 1-6-1965, Effective from 1-6-1965,
ombay,
(1) Engineers— Excluding enginestzs all the employees
Existing practice shall continue. shall be paid D. A, at the Revised Textile
{2) Asstt. Engineer— Scales prevailing in Bombay on the basis
Rs. 200—20—300—25—425—E.B.—30—575. of actual days of attendance like daily-
{3) Jr. Engineer— rated attendant.

Rs. 160—]5—235—20—335—E.B.—25—460.
{4) Chemist, Forerman—

Rs. 200—20—300—25—425—E.B.—30—575.
(5) Foreman II—

Rs. 160—15—235—20—335—E.B.—25—460.
(6) Supervisors—

Rs. IOOé—I2-50—]75—20—275—E.B.——20—-
(7) Draughtsman—

Rs. 100—10—150—15—225—E.B,—20—325.
(8) Asstt. Draughtsman—

Rs. 80—7—|15—10—165—E.B.—15—225.
(9 Clerk Grade I—

Rs. 100—10—150—15—225—E.B.—20—325.
(10) Clerk Grade 11—

Rs. B0—7—115—10—165—E.B.—12—225.
{11) Clerk Grade J1I—

Rs. 60—5—85—7—120—E.B.—10—1460.
{12) Painters—

Rs. 50—5—75—1 10—E.B.—10—160.
(13) Motor Mechanics—

Rs. 100—7—170—10—220.
{14) Car Drivers—

Rs. 50—5—100—10—150,
(15) Peons—

Rs. 34—3—64.
(16) Steno Typist—

Rs. 100—10—150—15—225—E.B.—20—325.
(17) Stenographers—

Rs. 160—15—235—20—335—E.B.—25—460.

342 S. A. Engineering Works, Effective from [-5-1965 (Consolidated Wages)-

Bombay.
y (1) Unskilled—

Rs. 3-50—0-12—4-70 per day.

(2) Semij-skilled—
Rs. 4:30—0-20—5490 per day.

(3) Skilled—
Rs. 5*00—0:25—6:00—0-30—7-50 per day.

emporary workmen not less than Rs. 3-50 .e

per day. -

343 Kotecha and Co., Bombay .. (1) Skilled—
Rs. 5:50—0-25—7-50 per day.
(2) Semi-skilled—
Rs. 3-75—0-15—5-75 per day.
(3) Unskilled—
Rs. 2:25—0-10—4-25 per day.

From 1-9-65 .. 75per cent of the Re=

. r i Jaichand, 1} Watchman— : ) )

44 Mésomlg:l;?nml Jaich ( )Rs. 36—3—48—4—60—5—75 per month, vised Textile Scale.
{2) Unskilted— From 1-9-66 .. 81 per cent of the Re=

Rs. 1-25—0-10—2-25 per day. vised Textile Scale.
(3} Semi-skijled 11— From 1-9-67 .. 87per cent of the Re-

vised Textile Scale.

Rs. 1-40— 0-12—2:560 per day.
(4) Semi-skilled [—
Rs. 1:50—0+15—3-00 per day.
{5) Skilled 11—
Rs. 2:00—0-25—4-50 per day.
(6) Skilled I—
Rs. 2-50—0-35—6-00 per day.
(7) Highlv-skilled— i
Rs. 4-00—0-40—8-00—0-50—10-00 per day.
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347 Navbharat Udyog Structural (1) Unskilled—
Engineering  Works, Bom- Rs, 2-90—0-10—3-90 per day.
bay. (2) Scmi-skilled— ’
Rs, 3-50 —0:15—4-90 per day,
(3} Skilled—
Rs. 5-40—0-20—7-40 per day,

348 Bhandary Metalturgical Cor- Wages for Unskilled Workers—
poration Pvt, Ltd., Bombay. Rs. 4:25=—0-12--545 pur day.

349 The Premier Automobilcs Effoet from 1-7-1963
Ltd., Bombay.

(1) Jr. Grade I—]Jr. Clerk, Gate Clerk (to start
on Rs. 90) checker, Caser l.cdger keeper
(Asstt.) Die-Sinker (Personal Grade to start
on Rs. 100); Typist (Jr.) Tel. Operator (Jr.)
Time-keeper (with a basic of Rs. 95) Lahora-
torv Asstt,—

Rs. 80—5—I100—7-50—130—10—180—
12-50—230—E. B.—15—260.

{(2) Jr. Grade II.—T'racer—

Rs. 95—5—10—7-50—130—(0—160—12-50
—210—E. B.—12-50—235.

(3) Intermcdiate Grade [.—Int. Cleck, Typist,
(Sr.) Tel. Operator (Sr.}) Comptist, Asstt,
Inspector (Security) Ledger-keeper, Steno-
grapher (Jr.), Time-keeper, (Personal grade)
Asstt. Store-keeper, Turner (Personal grade).

Re.  125—10—145—12-50—195—15—270
—E. B.—20-330.

(4) Intermediate Grade II.—Group Leader,

{For Monthly-Rated Mistry) (PPersoral Gr.)—
Rs.  125—10—145—12-50—195—15—270
—E. B.—20--311.

(5) Sr. Grade I.—Sr. Clerk, Jr. Section head,
Cashier. Parts Specifier—

Rs, 180—15—240—17-50—275—20—375—
E. B.—25—425.

(6) St. Grade II.—Draftsman (Jr.} Inspector

{Security), Supervisors, Stenagraphers (Sr.)—
Rs. 160—12-50—185—15—275—17-50—
310—20—350—FE. B.—20—410.

(7) Sr. Grade IIL.—Asstt. Supervisor, Store-
keeper—

Rs. 150—12-50—200—15—290—17-50—
325—E. B.—20—365.

(8) Sr. Asstt. Grade [.—Designer—

Rs. 275—25—325—30—475—35—545—
E. B.—33—-6l5.

(9) Sr. Assrr, Grade 1I.—Accountant, (Asstt),
Draughtsman (Sr.) Designer (Ir.)—

Rs. 225—20—325—25—42—E. B.—30—
575.

(10) Sr. Asstt. Grade 1I.—Forenan, Sectional
Head (50.) P. AL to Executive—

Rs 225—15—270—20--330—25—430—
E. B.—30—490.

(1) Miscellancous Grade I.—Packer, Picker
{Personal G:) Anlare  machine Operator
{(Rs. §5) (as Special Allowance)}—

Rs, 60—5—100—7-50—145—10—185—
L. B.—i0—205.

(12) Misccllaneous Grade II.—Clerk (Scmiy)
Mukadam (Persona! Grade)—

Rs, 60—5—100—7-50—145—10—165—
E. B.—10--1R5.

Special allowance oi Rs. 15 per month shall be

given to those who are handling cash,

350 Delta Electric ard  LEng. Unskilled Rs. 4-15 per day will be the minimum

Works, Bombay. consolidated wages.
351 Solar Electric Trading Co., Effective fram ]-6-1966
Bombuay. _
(1) Unskilled—
Rs. 90—3—120.

(2) Semi-skilled—
Rs. 100—4—140.
(3) Skilled—
Rs. 120—5—170.
(4 Highly-skilled—
Rs. 135—6—195.

After the index No. of 500 vanation of
cvery 10 points by o Ps, per day.

A-2365—14-A
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352

353

354

355

356

360

36l

G. G. Dandckar—Machine
Works, Bombay,

The Eastern Eleetric Light
and Power Co. Pyvt. Lid,,

Rombay.

Bharar  Cable Pvt. Ltd,,

Bombay,

Sanchi Aotors (Bombay) Pvt,
Ltd., Bombay.

Jafkay Pvt, Ltd., Bombay

Auto Accessories (Ind.) Ltd.,
Bombay.

vVasant Industrial and Eng.
Works, Bombay,

(1) Unskilled—

Rs. 1-50—0-08—2-30 per day,
(2) Semi-skilled II—

Rs. 1:75—0-10~2-75, per day.
(3 Semi-skilled I—

Rs. 2:00—0-15—3-50 per day.
(4) Skilied IT—

Rs. 2-50—0-20—350 —0:25—4-75 per day,

(3) Skilled I—

Rs. 3-25—0-30—4-75—0-40—6-75 per day.

=

Unskilled—

Rs. 1-25—0:10—2-25 per day.
Semi-skilled—

Rs, 1:50—0-15—3-00 per dav.
Shkilted—

Rs. 2-50—0-25—5-00 per day.

Effective from 1-10-65

Carpenter, liner 4 phoister, and polisher shall
be given adhoe increase of Rs. 0-25 per dav.
1nskilled shali be paid minimum 3-75 per day
those who are getting already Rs. 3-73 per day
shall be protected and given 025 as adhoc

increase.

Monthly rated
Assembly Supervisors—

Rs. 250—15—280—20—400—25—550 per

months,
Jr. Assembly Supervisor—

Re.  175—10—195—12-50—270—20—390.

Account Clerk—

Rs. 175—10—195—12-50 —270—20—390.

Stenographer—

Rs. 155—10—175—12-50—250—20—370.
Clrk, typist and Drayghtsman, Tel. operator—
Rs. 125—7-50— 140 —10—200—15—290.

Van Driver—

Rs. 125—5—165—7-50—210.
Sepoy, Watchman—

Rs. 86—4—118—6—154,

Daily rared

Highly skilled—

Rs. 7-50—0-40—11-50,
Skilled—

Rs. 6-50—0-25—9-00.
Semi-skilled—

Rs. 475—0:20—6-75.
Unskilled—

Rs. 4-15—0-15—5-65.

A asters Gr.—

Rs. 7-00—0-50—9-50 per d ay.
Higl:ly skilled—

Rs. 4:50—-0-30—7-50.
Skilled [—

Rs. 3-50—0-20—5-50.

Skilted IT—

Rs. 2:50—0-20—4-50.
Semi-skilled I—

Rs. 2:20—0-20—4-20 per day.

Semi-gkilled 11—
Rs, 1:50—0-15—3-00.
Unskilled—

Rs. 1:125—0-10—2-25.

D. A. on the cost of living Index figure
591 —600, at the rate of Rs. 350,
per day, with a variation of each point
by one paisa per day.

Effective from 3-12-1965

D. A. of Rs. 20 at Cost of Living Index
between 60]1—610 Subordinate to a
minimum of Rs. 8 and for every rise
or falt of 10 points in the Index by
Rs, 1-50.

from 1-11-65, D. A. shall be

paid at the rate of 66+2/3 per cent of
Bombay Textile Scale.

From 1.5-65 to 28-2-66 at the following
flat rate., Factory workman Rs. 145
per month, Clerical and other staff Rs,
1435 per month plus Rs. 10,

[-3-66 D. A. shall be 155 per

month Clerical and other staff to draw
Rs. 10 more per month,

D. A. at the rate of 90 p. ¢. of Sholapur

A-2365—14-B
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362 The Rattan Industries, Bom- Hizhly stilled, —Mistry, mechanics,
bay. Tinsmith, Turner, Welder—
Rs, 7:50—per duv,
Skilled.—}Iukadam, Blacksmith Tinsmith, Fit-
ter, Muechanic, Welder, Painter, ‘Turner,
Fitter—Rs. 650~ -per day.
Semi-sk lled --All Jr. Blacksmith, Fitter, Weld-
er, Turner—
Rs. 475~ per day.
Un killed—Hqlper Watchman, Malj, Sweeper—
Rs. 4-15—per day,
363 Thae Nitional Machinery Mfg. Jr. Clerk Asstt. Draughtsman - Basic Full revised cotton
Ltd., Kalwa, district Thana. Rs. 85—8—125-12 —~185—EB— |5—305. pay textile scale
Senior Clerk - 1—100 Do, rlus Rs, 5,
Rs. 140 10 —170—12-50 —220 —15—295. 101--200 Do, rlus Rs. 5,
—20—375. 201—300 Do. plus Rs, 10.
Jr. Stenographer— 301 and above Do. plus Rs. 15.

365 Electro Metallics, Bombay ..

366 United Wice Ropes Ltd,

367

Thana.

Excel Industries, Bombay

stplgo-rm —170-10—220—E B—20—
Sr. Stenographer—

Rs. 200 —15—275—20—415.
Supervisors -A—

Rs. 18510 —215—15—290—20—390.
Supervisors-B—

Rs. 12o—5—150 -8—190.
Chargeman *A'—

Rs. 275—12 —335—15—380.
Chargeman ‘B'—

Rs. 225—10 —275—12-50—300.
Sectional Head—

Rs. 240 —15—300 —20—440.
Draughtsman—

Rs. 175-12-50—250—20—350.
Asstt, Foreman—

Rs. 275—15—350 —20—450.
Drivers —

Rs. 80 —5 —105—8—145—10—195.
Peons and Watchman—

Rs. 40—2—60—3-175.
Head Peon and Head Watchman—

Rs. 15, morc than peons.
Sweepers Cleaners — .

Rs. 35- 1-50-—50 —2—70.
Skilled —Buffer (Polisher) Plaster—

(2) Rs. 6-50 —0-50—9-00.

(&) Rs. 5-50—0-40—7-50.
Scemi-skilled, —Buffer, Plater, Asstt, Watchman—

Rs. 450—0-30 -6-00.
Unskilled, —Coolie, Woman Worker, Brushers,

etc.—

Rs. 3-50 —0-20—4-50.
LDaily rated.

Unskilled—

Rs. 5:00—0'15—6-25.
Semi-skilled A—

Rs. 6-00-0-25—8-00.
Semij-skilled B.~

Rs. 3-50—0-20 —7-10.
Skilled—

Rs. 8-00 -0-30 - [0-40.
Hizhly Skilled —

Rs. 10-00 —0-75--16-00.

Moumthly rated

Drivers—
Rs. 210 —-7-50 -270-00.
Watchman and Peons—
Rs. 140 -5-00—180-00.

Sweepers and Gardeners—

Rs. 130—4-00—162.

Unskilled—

Rs. 3-30—0-10—4-00.
Semi-skilled—

Rs. 4-30—0-15—:%-33.
Skilled—

Rs. 5-30—0-25—6-95.

*e
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368 National Garage Pvt. Ltd,, Petrol Pump Attendents—
Bombay. Rs. 3o—4—72.
369 The Amalgamated Electricity .. Effeciive from [-12-1955

Co. Ltd., Bombay.
It was agreed that Co. shall merge
50 per cent of the D, A, in force on st
December 1965 into basic salary

\Bitgout affecting per cent of additional

370 Standard Engincers, Bombay  Consolidated wages— .e
Unskilled—
Muzdoor, Office boy, Watchman, Swecper.
Semi-skilled—
Asstt. fitter, Painter, Carpenter, Hyammerman,
Rs. 4'75—per day,
Skilled—
Woelders, Cutter, Fitter, Blacksmith, Turner—
Rs. 6-30—per day.

372 Paper Mill Plant and DMuachi-  Geade 1I—Clerk, Typist, Tracers, Tool store
nery Mig. Ltd,, Bombay, keeper and Tel. Operator—

Rs. 160—5—200—7-30—260,
Grade I—Clerk—

Rs. 220—7-50—280—0—400—15—475.
Intermcdiate Clerk—

Rs. 120—5—200.
Stenographer 11—

Rs. 270—7°50—330—T10—500.
Jr. Draught man—

Rs, 200—15—290—20—357.
Draught man—

Rs. 250—18—340—20—500.
Sr. Draughtsman—

- Rs. 350—25—450—35—660.

Storekecper—

Rs. 270—15—360—20-—460.
Sr, Storckeeper—

Rs. 270—15—360—20—500.
Electrician—

Rs, 200—10—300—15—390.
Asstt. Progress Chaser—

Rs. 200—7-50—280.
Progress Chaser—

Rs. 230—10—350—15—470.
Accounts Clerk—

Rs. 200—7-50—260—10—350.
Costing Asstt,—

Rs. 350—25—450—35—660.
Roll Grinders—

Rs. 270—7-50—330—10—480.
Drivers—

Rs. 160—5—200—7-50—260.

Heavy Vehicle Drivers additional Rs. 10.

374 Jivraj Karson and Bros., Bom- Workmen shall be given 70 paisa rise in their

bay. cxisting consolidated wages.
West Alechanical Indus- Unskilled— On rise above index No. 550, workmen
376 f:i:snl]’\'t. [i:d.q,nﬁf)’:'nlmy‘ Rs. 3-75—0-12—4-95—per day. shall be paid D. A, at | paisa for each
Scemi-skilled-— pt. per day.
Rs. 4 75—0-18—6-55—per day.
Skilled—

Rs. 5°75—0-25—8-25—per day.
Highiy skilled—
IRs. 6-75—0-35—10-25—per day.

Globe Auto Electricals, Bom- Unskilled— e
37 l())u;. ! ' Rs. 1-20—0- 10—2-00—per day.
Semi-skilled I— 5 4
. 75—015—2°95— ay.
Scﬁusi-sL?;l)ed IT— 29—per duy From IIIO-GS {65 per cent of Revised
Rs. 2 . ‘90— day. Textile).
s Z 200 20390 per day From -10.66 (70 per cent of Revised
Rs. 3-00—0-25—5-00— day. Textile).
Skii?ed3 10[— 2 per & From I—ll())-67 (75 per cent of Revised
- -30—6- 20— day. Textile).
I-I.RZI-?.quOﬂTe%i 6 20—per day From-!-IO-GS (80 per cent of Revised
Rs. 4-70—0-35—7-50—per day. Textile).
Witchman—

Rs. 35—4—{7—per menth,
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385

386

Globe Auto Fle:tricals,
Bombay—cont.

Gannon Dunkerly and Co.
Ltd., Bombay.

The Western India Engi-
neering Co. Ltd,, Bombay,

The Macphile and Cn. DPvt.
Ltd., Thana.

The Indian Link Chain
Manufactures 1.td,, Bombay.

The Ashok Nuts Bolts
Industries, Bombay.

Asia Eng Company, Bombay

United Motors (Ind.) Ltd,,
Bombay.

)

Head Watchman—

Rs. 45—5—70—6—88—per month.
Apprentices—

Ist 6 months Rs. 70 p.m.

2nd uih months Rs. 83 p.m.

3rd oth months Rs. 100 p.m,

Grade C—

Iw’.sé ;i(())—S——I00—7*50—!30—[0—-]60-—]2-—
Grade B—

Rs. 120—12—180—15—270.
Grade A—

Rs. 175—15—250—20—390.
Stenographers—

Rs. 150—10—210—15—270—20—390.
Typist, Building mistrics and comptists—

R 80--5-~100—750—130—10—160—-12—

220—15—280.

Draughtsman—

Rs. 160~—12—220—15—280—20—340.
Asstt, Godownkeeper—

Rs.  110—750—140—) 2—200—15-—290.
Godownkeeper—

Rs.  150—12—210—15—300—20—340.
Mazdoor—

Rs. 40—2—50—2-50—60—3—75.
Watchman and Peon—

Rs. 45—2—55—2-50—65—3—80.
Drivers—

Rs. 75—5—100—6—130— plus Rs, 10 us

allowance,

Carpenter—

Rs. 70—5—95—6—125.

Unskilled—

Rs. 2:25—0-12—4-00,
Semi-skilled—

Rs. 3-00—0-15—5%-10.
Skilled—

Rs. 4:25—0-25—7-75.
Highly skilled—

Rs. 6-50—0-30—10-00.

Unskilled—

Rs. 1:25—0-07—1-95.
Semi-skilled—

Rs. 1-75—0-09—2:20—E. B.—0-12—2-80.
Skilled—

Rs. 2-25—0-15—3-00—E. B.—0-25—4-50.
Highly Skilled—

Rs.  450—0-25—5'25—E. B.—0-30—6-75.

Eff xctive from 1-1-1966 Consolidated

Unskilled—

Rs. 4-30—0-20—6-530.
Semi-Skilled—

Rs. 5:50—0-25—8-00.
Skilled—

Rs. 7-00—0-35—10-50.
Highly skilled—

Rs. 8:50—0:50—12:50.

Unskilled—

Rs. 3-60—0-10—4-50.
Semi-skilied—

Rs. 4-35—0-15—5-85.
Skilled—

Rs. 5-15—0:25—7-65.
Highly skilled—

Rs. 6-30—0-40—10-50.

Effective from 1-3-1%66

Foreman—

Rs. 210—15—270—E. B.—20—350—25—525.

Clerical, Jr. Gr.—
Rs. 80—7—129—8—177—F. B.—10—247

D. A, at the rate of Rs. 1-60 per day in
addition worker will get one paisa for
every 3 pts. rise above 450 index fig.

75 p. c. of the Revised Textile Scale,

D. A. given as per cost of living Index of
550 if there is vartation of |0 points
above 550, 10 paise rise shall be given,
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16 United Motors (Ind)) Ltd.,
Bombay —conid,

Factory—
Unskilled—
Rs. 35—5—80.
Semi-skilled—
Rs. 65—6—I113—E. B.—7—127.
Skilled—
Rs.  105—10—155—12:5¢—180—E. B.—15—

387 Ganesh Engineering Works,
Bombay.

388 The International Spring

Industries, Bombay,

359 MNIIs. Fredrick Herbert,
Bombayv-3.
390 The Consolidated Pneumatic

Taol Co. (India) Lud,,

Bombay-80.

Intermediate Gr.—
Rs. 105—8—153—10—213—E. B.—12—261
—}2—335.

r. Gr.— .
Rs. 210—12-50—260—20—340—25—465.
Subordinate Staff—

5

Driver—

Rs. 65—5—95—6—131.
Peon—

Rs. 36—4—76.
Watchman—

Rs. 40—4—76.

Showroom cleaner, Sweeper, mazdoor—
Rs. 36—4—76.

Head Watchman—
Rs. 40—4—76 plus Rs. 8.

225.
Highly skilled—
Rs. 190—10—230—15—320.

Effective from 1-4-1966
Unskilled—

Rs. 1-16—0+15—1-80 per day,
Semi-skilled—

Rs, 1'50—0-15--2:70 per day.
Skilled—
Rs. 2:40—0:25—4-40 per day.

Highly skilled—
Rs. 3-00—0-30—5-40 per day.

Effective from 1-3-1966 an ad hoc increment of
0-75 per day to workers.
Minimum wages for prohation worker is Rs. 3-75
per day after 3 months they will be given
Rs. 4-00 per day.
From 1-4-1967 Rs. 4-50 per day,

Effective from 1-6-1965

Unskilled—
Rs. 3-25—0-10—4-25.
Semi-skilled—
Grinding and Filing work, Electric Welding,
Drilling work on machine—
Rs. 4-50—0-15—6-00.
Skilled—

Working on Lathe Machine Preparing sketches,

Rs. 6-00—0-20—8-00—0-25—10-00.
Effective from 1-10-1963

Godown Helpers—
Rs. 46—3—70—4—102.

Carpenter Packers—
Rs. 60—5—100—6—136.

Peons {(Sepoys), Sweepers, Cleaners—
Rs. 42—3—66—4—98.

Drivers—

Rs, 70—5—110—6—158.

(This shall also be a personal grade for one work-

man).

Effective from 1-1-1935
Service mechanics—
Rs. 85—7-50—100—10—F40—12-50—190—
E.B.—15—280.
Stencgraphers Gr. 11—
Rs. |00—10—140—12-50—190—E.B.—I5—
280—20—300.
Stenographers Gr, I.—
Clerical Asstts, Gr. I Store keepers—
Rs. 140—12-50—165—15—240—20—280—
E. B.—20—400.

Effcctive from 1-1-1965

Basic Consumer Variation
salary Price Index for cach
No. for 10 points
working rise or
Class in fall in
Bombay City Index
621—630
(1) 2 Q)
Rs, Percent Percent
1—I100 220 4
101—200 104 2
201 and above 52 I
Minimum .. Rs. 165 Re, 3
Maximum D. A. shall not exceed

Rs. 450 p.m.
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(3) hH

39C-—contd.

392 The Consolidated Pneumatic
Tool Co. (India), Ltd.,
Bombay.

393 National Ihdustrinl Works,
Bombhay,

394 The Asian Cables Corporation
Ltd,. Bombay,

395 Thana Engineering Pvt, Ltd,,
Chembur-Mahul, Bombay.

Clerical Asstt. Gr, I1—Cashier, Typists, Com-
ptists, Punch Operators— ’
Rs. 85—7-30—100—10—140—12-50—190—
E.iJ.  153—280—20—300.
(Graduates to Start with 2 increments),

The above D). A, will apply to Godown
Helpers, Carpenters, Packers, Peons
(Sepovs),  Sweepers, Cleaners  and
Drivers from |-10-63.

Effcctive from 1-1-1965

This sertlement shall apply to all workmen
employed in the office of Mulund works other
than those covered by Settlement dt. 22.2-66.

Draughtsmen and Dmge Asstts,—

Rs. 130—15—210—20—390.
For cleaners, Stenocraphers and Clerical Asstts.
Same as ubove

D. A, same as Sr. No, 390,

Effective from 1-5-1966

Unskilled—

Rs. 1-15—0-10—155.
Semi-skilled ‘A’—

Rs. t-25—0-12—1-75.
Semi-skilled ‘B’—

Rs. 1-37—0-15—1-97.
Skilled ‘A'—

Rs. 1-50—0:20—2-30.
Skilled ‘B —

Rs. 1-65—0-20—2:45.
Highlv skilled—

Rs. 2-:00—0-25—3-00.

Effective from 1-5-1966

73 per cent of the revised Textile scale.

Daily Rated cmiployees, Clerical  and

subordinate stuff,

Effective from [-4-1966

Driver— Effective from 1-4-1967
Rs, 85—7-50—115—20—175.

Peon— 95 per cent of the Revised Textile Scale,
Rs. 40—3—55—4—75—5—85.

Jr. Clerk— Effective from [-4-1967
Rs. 100—5—140—7-50—200—10—250.

Sr. Clerk— 100 per cent of the Revised Textile Sca'e.

Rs. 150—10—250—15—400.
Supervisor, Draftsman, Godown and Despatch
Asstt. anJ Storekeener—
Rs. 1 75—15—250—20—350—25—425.
Raw Nlaterial Storekeeper—
Rs. 225—15—375—25—500.

If the Consumers Price Index goes abosve
or below 650—639 they shall He paid
morcor less 10 paise for every rise or
full of 10 points,

Effective from |-1-1967
Blacksmiths, Helpers to Blacksmiths, Firemoan,
Apprentices, Bigoris—
Rs. 530 per day.

(This wage is fixed at the Consimers Price Indox

396 General Electrical Industries,

Bombay.

630—639.)

Efiective from [-8-1966 . . .-

An increase of 25 per cent on the eristing ware
scale shall be given to all the workers in the
moulding, hand press, fitting, packing and
stores departments,

An increase in wages shall be given to workers
in tool-room as follows :—

No. nf workers Present Increase
Salary
(n (2) 3
Rs. Re.
1 .. .. 653 0-80
1 . 4-25 0-80
] .o . 4-25 0-42
1 . 4-00 0-40
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397 'The Star Textile Engineering
Works Ltd., Bombay.

398 ZLucas Indian Service Pvt,
Ltd., Bombay.

399 Bhatawadekar Bros.
L1d., Bombay.

(Pvt)

400 Hercules Hoists Ltd., Bombay,

Chowgule & Co. (Hind} Pvt.
Ltd., Thana,

401

a~

Category Minimum Maximum
Rs, Rs.
Foreman and Supcrvisor 400 700
Clerk Gr. I 100 450
Clerk Gr. 11 75 350
Chargehands 300 500
Mechanics, Fitters, 100 400
Electricians.
Category Minimum  Maximum
Rs, Rs.
Juniors  (Rainees), 50 150
Peons, Coolijes.
Drivers 85 200
Carpenters .. 75 250
Watchmen .. 50 100
Sweepers .. . 45 100

Fffective from 1-1-1966.

Unskilled—

Rs. 3:50—0-10—4-50.
Semi-skilled—

Rs. 4-50—0-15—6-00,
Skilled—

Rs. 600—0-20—8-00—0-25—10-00.
These wage scales are fixed in the Consumer
Price Index bracket 59]—600.
Effective from 1-6-1965.

Unskilled—

Helper, Hacksaw Operator Coolie Apprentice—

Rs. 4'15—0-20—6-15. )
Semi-skilled.—Jr. Turner, Jr. Machinist, Jr.
Fitter,  Fitter-cimr-Machinist,  Carpenter,

Welder-cumn-Jr. Fitter, Turner-cum-Machinist-—

Rs. 5-50—0:25—8-00.

Skilled 1I.—Turner, Fitter, Winder-cum-Elec-
trician, Painter-cmm-Operators—
Rs. 7:00—0-30—10-00.

Skilled I1.—Sr. Machinist, Machinist-cum-
Grinder, Maintainance, Fitter—
Rs. §:50—0-35—12-00.

Effective from 1-5-65.

(1) Plant Operator Grade I—

Rs. 100—10—120—12—1680—15—255—E.B.
—20—335.

(2) Plant Operators,
Boiler Attendants—
Rsiggi——?'Sﬂ—IUB—lO—l40—E.B.—I2-50—

(3) Menials to include Mazdoors,
Swecpers, Gardeners, Watchmen—
Rs. 35—3—50—4—70—E.B.—5-—83.

Gr. II Electrician and

Heclpers,

Effective from 1-1-1966

For workmen emploved jn the factories
at Lower Puarel, Bombay and Dombhivlj,
District Thana: same D. A. as is paid
to the operatives of 2 factories i, e. full
textile scale of D. A. for operatives.

Those who are at present getting higher
D. A, shall continue to draw ir.

Any variation in the Consumer Price
Index bracket of 591 —600 by 10 points
would result in tne corresponding
variation in wages by 0-10 P.

The wages are linked witn the Bombay
working Class Cost of Living Index at
655. For arise of every 10 points above
655, D. A. snall be paid at Rs, 2 p. m,

(1) D. A. to Menials (to include Nazdoors
Sweepers, Gardeners, Watchmen, Effe-
ctive from 1-1-65, 105 per cent of the
Revised Textile Scale for 26 days.

(2) D. A. to other workmen (excluding
menials) i.e.,, Plant Operators Gr. I
Effective to other workmen (excluding
menials) Effective from 1-1-65 Plant
Operators Grade I, Electrician Boiler
Attendants 120 per cent of tne Revised
Textile Scale for 26 days.

Effective from 1-1-67.

Such of these werkmen who draw basic
wages exceeding Rs. 100 p. m. shall
be paid at 125 per cent of tne Revised
Textile Scale for 26 days.
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402 Central Tin Works, Bombay.

403 Light Metal Works, Bombay,

404 Tanjra Industries (India) Pvt,
1.1d., Bombay.

408 Killick Nixon & Co. Ltd,
Bombay. :
409 ‘The Automotive Industries

Service, Bombay.

410 Remington Rand of India,
Bombay Lstt.

411

J. N. Marshall & Co. (Stec],
Eng. & Spirax Deptts.),
Bembay.

Effective from 15-3.-66.

Minimum wages

per day

Rs.
(1) Unskilled .. 4-00
(2) Semia-sskilled .. 450
(3) Skilled . 6-00
(4} Highly skilled .. 700

Lffective from [-4-66.

{1} Unskilled TLabour—

Rs. 4-50—0-12—5+70.
(2) Semy-skilted—

Rs. 4:75—0-15—6-25.
(3) Semi-skilled * A—

Rs. 5:25—0-20—7-25.
(4) Skilled *B'—

Rs. 6:25—0-25—8-75.
(5) Skilled ' A’—

Rs. 6-75—0-35—10-25.

Effective frem 1-11-1966.

(1) Unskilled—

Rs. 4-10—0-10—4-80.
(2) Semi-skilled® B'—

Rs. 4-60—0-20—6-00.
(3} Semi-skilled * A'—

Rs. 5-20—0-20—6-60.
(4) Skilled * B'—

Rs. 6+10—0-25—7-85.
(5) Skilled * A" —

Rs. 7-25—0-25—9-00.

Effective from 1-3-65.

(1) Clerk Gr. * A’—
Rs. 100—750—130—12—214—E.B.-—15—
304,
{2) Clerk Gr. *B'—
Rs. 150—10—140—15—295—E.B.—20—4l5.
(3) Clerk Gr. ' C’—
Rs, 220—15—280—20—420—E.B.—25—570.
(4, Carpenter and Steel Mechanics—
Rs. 80—6—110—8—~166—E.B.—10—266.
(5) Typewriter Mechanic Grade ' A'—
Rs. 90—7—125—10—195—L.B.—13—260.
(6) Typewriter Mechanic Grade * B'—
Rs, 125—10—175—15—280—E.B.—20—380.
(N Typewriter Mechanic Grade * C '—
Rs. 150—12—210—16—322—E.B.—23—437.
(R} Typewriter Mecnanic Grade ' P2 "—
Rs. 200—15—275—10—445—E.B.—23—545.
(9) Apprentice—
Rs. 65

Effcctive from [-8-66.

(1) Clerical Commercial T— _

Rs. 320—15—395—20—495—25—0s0.
(2) Clecical Commercial 11—

Rs. 215—10—265—15—340—20—440.
(3) Clerical Commercial 11—

Rs. 190—10—240—12—300—15—1375.
(4) Stenographers [—

Rs. 300—15—375—20—475—25—600.

Elective from [-5-66.

@2 100 per cent of the Cotton Textile Rate
(revised).

Effective from 1-4.66.,

¢ one passe per point rise per dayv 0 the
index nurnber above 600 of the Bombay
workimng class Consutiwr Cost of Laving

Index,

Effective from 1-1-46.

95 per cevt of the Revised Textile Scale,

Eflective from 1-1-67.

100 per cent of the Revised Textile Scule.
(I'nese revised rates of D, A, shall apply

only

to those workmen who are at

present bang paid D, A, ) 90 per cent

of the

(1) Min
DA

Revised Textile Rate).

Effective from 1-3-65.

imum D, A, Rs. 100.
. was fixed at the C, 2. I. bracketf

311/320vanable with 10 points variation
in that bracket at the specified percens
tage ratcs,

{3) At the current consumer price index of
650—660 the percentage of D. A,
woutld work out as tollows :—

() uptoto Rs, 100 ..
(&) from 100:200
{c) On Rs, 201 above

220 per cent,
100 per cent,
35 per cent,

Fffective from |-8-66.

For every variation of 2 pts. in the quar-
tesly average of the o, P, 1. N. 137 the

D. A,

shall be as follows -~—

{a) For Pcons Mazdoors and Helpers.—

D.

A. g Re. 250 p. m. for every

2 poits vanation n the quarterly
average of the index number above

- 137.

A-2365—15-A
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411 J. N. Marshall and Co. (Steel,
Eng. and Spirax Deptts.)
Bombay—contd.

412 Hedavkar Mechanical Works,
Pvt. Ltd., Bombay,

413 Ajmera Industrial and Eng.

Works ; Bombay-70.

414 Nationn]l Machinery Mfgs.

Ltd,, Kalwe, district Thana.

415 The Sci:ntific Instrument Co.

Ltd., Bombay,

(5) Stenographers 11—

Rs. 275—15—350—20—450—25—575.

(6) Typist/Telephone operator—
Rs. 215—10—275—15—340—20—440.
{7) Technical {—
Rs, 320—15—395—20—495—25—620.
(8) Technical 11 --
Rs. 225 —10—275—15 -350—20—450.
(9) Technical II[—
Rs, 200—8 —240—10 -290—15—365.
(10 Technicai [V—
Rs. 175—7--216—9—255—10-305.

(11) Drivers (Car and Tractor), Carpenters [—

Rs. 185—9— 230 —10—280—F5—355.
(12) Carpenters [1 —
Rs. 165—6 —195—7--230.

(13) Peons, Mazdoors, Helpers, Watchman—

Rs. 150 —6—180—8—220—10—270.

(Extra allowance for Bank Peons shall be

continued),

() For other workmen—
D. A for varia-
tion of 2 points
over No, |37
Eer centage

(i) up to Ist Rs. 100 .. 2 percent,
(i) between Rs. 101/200 | per cent,
(i11) between Rs. 201/300 $ per cent,
{iv) Rs. 30] and ahove 1 per cent,

(¢) Quarter shall mean the perwd of 3
months cnding on the last day of
January, April, July and October,

(d)} While working out the average 0'5 or
maore shall be taken as the next
higher light and less than (-5 shall be
ignore

(¢) The index number for purpose of
D. A. shall be the quarterly asverage of
the index in the preceding quarters.,

Thes: wages are consolidated at the Bombay

Consumer Price Index No.
cqual to 100).

Efective from |-]11-1966

(1) Unskilled—

Rs. 1-:25—0-10—2-25.
(2) Semi-gkilled * B '~

Rs. 1-75 -0-15—3-25.
(3) Semi-skilled * A *—

Rs, 2:25-0-15—3-75,
(4) Skilled*B*--.

Rs. 2:75—0-15—4-75.
(5) Skilled *A'—

Rs. 350 —0-20 —4-50—0-25—6- 00.
(6) Watchman —

Rs. 40—3 —55—4—75.

Efective from [-12-1961

() Semi-gkilled * C'—

Rs. 1-55—010—1-95—0-12—2-79.
{2) Semi-skilled * A'—

Rs. 2:20 =015 =3 1 00—0-20—3-50.

Effective from 1-4-1967,

(1) Pcons—
Rs. 24—1—55.
(2) Packers—
Rs, 26 —1—60.
13) Drivers—
Rs. 60—2—90.
(4) Steno-tvpisi Gr.*A'—
Rs. 160620
(5) Steno-typist Gr, *

137 (base 1960

Effective from [-]-1967
97} per cent of the Revised Textile Scale,

E ffective from [-1-68
Full Textile Scale of D. A.

Effective from | -1-69
Full Textile Scale of D. A, 4- 2} per cent.

Effective from 1-11-1966.

@ Rs. 3 p. d. whether the cost of living
index is between 671/680 and for cvery
variation of |0 points above or below
that figure 5nP.perday.

270—E B—20 320—L. B.—30—380.

Rs. 100—15—160—E. B-—ZO 220—E. B.—25—270.

(6) Jr. Asstt. Grade *A'—

Rs. 75—5—100—10—150—E.B.—15—210

—E. B, —20—-250.
(7) Jr. Asstt. Grade * B'—
Rs, 65—5 —100—E. B.— 10— 150,
(8) Sr. Asstt . Grade * A’ —
Rs. 200 —20—300 -C. B.—25—550.
(9 Sr. Asstt, Grade ‘B’'—

Rs. 200—15—230--20—250—E. B.—20—

350—E. B. —25—425.

A-2365—15-B.
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415 —contd.

Effective from | -4-1967—cont,
(10) Technical Personnel Grade * A*—
Rs. 350—25 —500—E. B.—30 —$20--E. B. —
—40.—740.
(11) Technical Personnel Grade * B —
Rs. 350—-25—430—E.B.—25 -3525—-E.B,
—30—a6l5.
(12) Technical Personnel Grade * € '-
Rs. 200 —20 100 —E. B.—25—450.
(13) Production Incharge or Workshop Supetin-
tendent —
Rs. 350 —-25—500 —E. B.—30 —620 —E. B.—
40 —700—E. B.—50—090y.
(14) Asstt, Managers and Acting Managers—
Rs. 350 —25—500—E. B.- 30- 630 -F.B.—
50—800.
(15) Manager—-
Rs. 500 -30 —-650 —E. B. —30 —§00—E. B.—
50—1,000-E. B.—75—1,225.
416 T})I(E Bombay Enamel Works, Effective from 1-12-1966

Effective from 1-12-1966
hana.

(1) Unskilled— For every variation of 10 points in the
Rs. 4. Cost of Living Index of the City of
(2) Semi-skilled Bombay the wages would be varinble
Rs. 5. by 10 paise p. d.
(3) Skilled—
Rs. 6.
The wages are fixed at the cost of living index
651/660.

417 Harish Eng. Works, Bombay (1) Workmen who complete 240 days service.
Minimum Rs. 3-50 p. d. (consolidated wages).

419 Fixwell Industrial Engineers,

420 Britelite Electric Industries

Bombav,

Pvt.. Ltd., Bombay.

repairer and turner, carpenter ‘ B ' grade,
plater, belt machine, sander, buffer, Jr. spray
painter, touchup operator, fitters in point-shop,
cabinet repairer * C ' Gr. lathe operator, drill-
ing, operatot, turner power press operators—
Rs. 1-50—0- [ 5~3-00.

(4) Gr. II Repairer, Sr. Inspector, Multipower
winding machine operator, Sr. tester Jr. die
maker, Sr. spray painter, automat sctter operator,
Sr. turner, carpenter ‘ A grade—

Rs. 2-00—0-20—4-00.

(5) Gr. I-8r, Repairer, Sr, Miller, Sr. Die maker—
Rs. 2-50—0-25-—5-00,

(6) Trainecs (stipend) during Ist month Rs. 3-25p. d.
Trainees (stipend) after € months Rs. 350 p. d.
Trainces (stipend) after completion of 12

months 2-75p. d.
Trainees (stipend) after 1} Yrs, of training
up to 2 Yrs. Rs. 4 per day.

Effective from 1-6-1967 .

Consolidated wages—
Mintmum wages for workmen who have completed
240 days Rs. 3:50 per day.

Effective from [-6-1%67

(1) Unskilled—
Rs. 4-50—0-20—6-50.
(2) Semi skilled
5:25—0-25—7-75.
(3) Skilled—
Rs. 6:75—0-30—9-75.
(4) Highly sxilled—
Rs. 8:00—0-40—12-00.

above 650.

418 Telerad Pvt., Ltd., Bombay Effective from 1-9-1%66 Effective from For all workmen
1-9-1966 eXCEPr Irainers
(1) Gr.V, Sweepers, Malis, Mazdoors, Peons,
Helpers, Watchmen— (a) from  1-9-66 70 per cent of the
Rs, 1-25—0- 10—2-25. to 31-12-¢7. revised  Textile
(2) Gr. 1V Operatores in Assembly, Sub-Assem- D. A,
bly, Coiltransformers Assembly, coil winding (b) from 1-1-68to 82! per cent of the
and moulding wireman, class II, Sanders 31-12-68. revised Textle
Hand and machine operators in fitting Deptt., D. A, )
Jr. Inspector, Poiishers, Jr. Buffer, Carpenter (¢) from 1-1-69to 95 per cent of the
Gr, €’ spot welder, hand press operator, 31-12-69. revised  ‘Fextile
cutting machine operator, Jr. plater— D.A.
Rs. 1-40—0- 18—2:60. (d) from 1-1-70 100 per cent of the
(3) Gr. 1II Inspector, power-winder, trans- revised Textile
sformer, winder, tester, Jr. chargehand, Jr. D. A,

Effective from [-1-1967

All workmen D. A, @ one paisa per Puint
rise per day in case the index No. riscy
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421 Jolly Kitchen Eguipment
Pvt. Ltd., Bombay.

422 Guest, Keen, Williams Ltd.,

Bombay.

423 The Ashok Nut Bolts Indus-
trics, Bombay.

Fffective from 1-5-1966

Consolidated wages—

Duily rated
P Y
No. of Wages No. of Wages
workers workers
H 1-05 2 5:50
1 2:00 2 600
| 3-35 1 7-00
15 400 Z 7-50
1 4-25 3 8-00
2 4:50 | 8-50
1 4-75 3 9-00
3 5-00 2 9-50
5 5-25 1 10-00
2 10-50
Effective from 1-9-1966
Wage scale in paise working hours—
(1) Job Gr. ‘A’ Sweeper Peon—
Rs. 21-50—1-50—44-00.
{(2) Job Gr. * B’ Lorrymate Salvageman

Mazdoor—
Rs. 25-20—1-80—52-20.

(3) Job Gr. ‘C' Case Packer, Crune Operator,
Class 11, Box Stitcher—

Rs. 28-20—2-00—58-20.

(4) Job Gr.* D’ Wrapper, Cutter grinder—
Rs. 31-00—2-20—64-00.

(5) Job Gr, *E’ Asstr. Carpenter, Sawgrin-
der, Driller Class 11, Plater Glass 11—

Rs. 33-00—2-40—¢9-00,

(6) Job Gr, *F’ Miller Class I, Section
Petrol Inspector, Shaper Class II Cleaner
Sorter—

Rs. 39-20—2-70—79-70.

(7) Job Gr. * G * Driller 11, Factory Painter,
Maintenance Fitter Class 11, Head Cleaner,
Quality Control, Inspector and Sampler
Class I and [.—

Rs. 40-70—3-00—85:70.

(8) Job Gr. ‘H’ Tractor Driver and Crane
Operator, Drivers, Maintenance Bench Fitter,
Tool and Cutter Grinder, Pluter Class [—
Rs. 44-90—3-30—94-40.

(9 Job Gr. *H'® Tool room inspector, Class
11, Carpenter, Wireman—

" Rs, 44-90—3-30—94-40.

(10) Job Cr. * 1’ Miller I, Turner I, Boiler
Attendzant, Welder—

Rs, 48:40—3-60—102-40,

{i1) Job Gr. *]J* quality control Inspector,
Class I, Tool Room InspectorClass I, Electri-
clan—

Rs. 52:30—3-90— 1 10 80.

(12) Job Gr.* K’ Mrte, fitter, Class I, machine
Tool Setter/Operator Class [—

Rs. 56-60—4-20—119-60.

(13) Job Gr. * L.’ Pattern Maker Class [—
Rs. 59-70—4-50—127-20.

(14) Monthly scale: Factory Clerk, Store-
Issuer—

Rs. 100—8—220.
Effective from 10-12-1966

(1) Unskilted—

Rs. 1-25—0-10—Z-25.

{2) Semi-skilied—

Rs. 1:60—0-15—3-10.

{3) Skilled—

Rs, 2-40—0-20—4-80—0-25—5-80.

(4) High skilled—

Rs, 3-50—0-25—4-75—0-30—6-55.

Effective from [.9-1966
A

¢ )

) D A at Variation
Basic wage Bombay for each 10
working  points above.
class C.P.I. or below
_701/710 index. 710
Per cent Per
I. Rs. 100 220 Vi
2. Rs. 100 44 2

3. On the balance 22 |

4, Minimmum D, A, Textile scale of D. A,
revised by the Labour Appellate
Tribunal in 1955 + 17 per cent.
thereon actual days worked,

5. Maximum D. A. Rs. 3-50 p.d.

6. In case of monthly rated workmen
the D. A, payable in any month will be
determined by dividing the monthly
D. A. by 208 and multiplying this by
the actual number of hours worked,
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424

425

426

428

429

Indian Cable Co. Ltd., (Go-
downs at Cotton Green and
Hay Bunder) Bombay,

Acme Bobbins and Shuttles
Co. Pvt, Ltd,, Bombay. -

Britelite Electric Industries Effective from Ist January 1967—

Ltd., Bombay,

Anandji Haridas & Co. Pvr.
Ltd., Bombay and Anand
Industries, Bombay,

French Motor Car Co. Ltd.,
Bombay.

Effective from [-11-1965

Clerks Grude 11—

Rs. 75—7—110—E.B.—10—I80—LC.B.—

10—280.
Clerks Grade 11—

Rs. 160—12—208—15—298—E.B.—18—388.
Clerks grade [—

Rs. 210—15—300—E.B.—20—420.
Mazdoor, Watchman, Head Watchman—

Rs. 40—3—55—4—75—5—100.

(Rs. 10 allowance to Head Watchman),
Semi-skilled, Mazdoor, Mates of all types—

Rs. 50—3—65—4—85—35—100,
Mukadams—

Rs. 50—49—80—5—120.
Markers—

Rs. 50—3—65—4—85—5~—100.
Masons—

Rs. 60—4-—80—EB—5—130,
Store Assistant

Rs. 60—3—85—6—121—7"50—-181.
Asstt. Supervisors—

Rs. 65—5—150,
Drivers, Tractor Drivers—

Rs. 70—5—100—7"50—160.

{Rs. 5 extra to Heavy Vchicle Driversand

[ractor drivers).
Fitters and Blacksmith Grade [I11—

Rs. 115—7:50—145.
Fittexs Grade 11—

Rs. 90—5—110.
Supervisors—

Rs. 115—12-50—215—EB—15—395.
Leading Fitters—

Rs, 130—7.50—160—10—200.
Cabinet Makers—

Rs. 140—8—204.
Asstt. Store Kecpers—

Rs. 40— 0—190—EB—12-50—265—15—310.
Jointers 22 Kv.—

Rs. [60—]10—230—12-50—305.

It was agreed that—

One individual workman shall be paid a con-
solidated wape of Rs. 250 p.m. from st
June 1967 and an annual increment (from
1st January [1968) of Rs. 10 for next
5 years.

(1) Unskilled—

Rs, 4-50—0°20—6-50.
(2) Semiskilled—

Rs. 5-25—0-25—7-75.
(3) Skilled—

Rs. 6-75—0-30—9-75.
(4) Highly skilled—

Rs. 8-00—0-40—12-:00,

Effectivefrom Ist January 1963

Splitting of wages of workmen in Anand Indus-
tries shall be made on the basis of their con-
solidated wages which included Rs. 60 a
month or Rs, 230 adayas D, A. as o1 Jlst
January 1966. Thereafter they shall be placed
on par with their counter-parts in M/s, Anand;i
Haridas and Company.

Effective from st April 1967

Basic pay—

(1) Re. 1—75 TextilescalesD.A, Plus Rs. 5

for all days in the

month.
(2) Rs. 76—'—‘25 (3] (34 - Rs. 10
(3) Rs. 126—150 . . .. Rs 15
(4) Rs. 151—165 " ’e .. Rs. 20

(5) Rs. 176andabove ,, e .. Rs. 2

Effective from Ist January 1967—

One paisi per point rise per day, in case
the index number rises above 650

Effectrve from st Jannary 1966
GOSe‘;cent of the Revised Lextile scale of
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430 Hydro Engincers Pyt. Lid., Effective from 8th Nuvember 1964
Bombay,

{Retained from the previously published in M.G.G.,
dated Ist April 1965, pg. 1052)—

(1) Unskilled—
Rs. 415—0-10—5-15,

(2) Semiskilled—
Rs. 4-75—0-[5—6-25.

(1) Skilled 11—
Rs. 5'50—0-25—8-00.

(4) Skilled I—
Rs. €¢:50—0-30—9-50.

(5) Apprentices—-
Rs. 3-25—3-75—4-25.

Effective from lst July 1966

The above wage structure shall be linked up
with the cost of living index snd as soon as
the index moves up in the bracket next to
531— 540, the workmen shall be given 1 paise
per day as additional wage., The increased
wage shall be in addition to the wages in the
incremental scales which shall be deemed to
operate at Index 538,

431 Poysha Industrial Co. Lid., Effective from Ist Scptentber 1966
Bombay.
Helpers Gr. ‘D'— The existing rates to continue—

432 P.L. Jadhav and Co; 'Thana,

433 Great Western Eng, Works,
Bombay.

Rs. 1-50—0°10-—2:00——0-12—3-20.
Hand Machine Qperator—

Rs. 1-60—0-12—2-20—0-15—3-25.
Power Macnine Qperator G-2—

Rs, 1-75—0-15—4-75.
Campenters Gr, C-1—

Re, 2:10—0-20—5-70.
Campenters Grade B-2—

Rs. 2-50—0-25--7-00.
Carpenters Grade A-1—

Rs. 3:10—0-25—6-10—0-30—7-30.
Carpenters Grade A-2—

Rs. 5:00—0-40—5-60—0-50—7-60.
Specialist Grade A-1—

Rs. 5-00—0-50—7-00—E.B.—0-60—9-40.
Specialist Dye makers in Grade A-1—

Rs. 9-00—0:50—11-00—E.B,—0-62—13-48.

Waten and Office boy—

Rs. 50—4—82—5-—112.
Lorry Drivers—

Rs. 70—5—145—7-50—1 75.
Car Drivers—

Rs. 70—5—145—7-50—1 73.
Clerks in Grade IV—

Rs. 85—7:50—130—10—200.
Emplovecs in Grade IT]1—

Rs. 140—10—220—E.B.—15—295,
Employecs in Grade H—

Rs. 150—15—300—E.B.—25—500.
Jr. (Supervisory) staff—

Rs. 300—25—500—L.B.—40—750.

Effective from I-1-1966

(1Y Unskilled—

Rs. 1-25—0-10—2-05.
(2) Semi-skilled—

Re. 1-75—0-20—3-25—E.B.—0-30—4-75.
(3) Skilled—

Rs, 2-25—0-40—4-25—E.B.—0-50—5-75.
(4) Highly-skilled—

Rs. 450—0-50—7'50—E.B.—0-60—9-90.

Effective from 1-6-1966

{1} Unskilled—

Rs. 415—0-10—5-13,
(2) Semi-skilled—

Rs. 475—0-15—6-25.
(3) Skilled—

Rs. 6-30—0-20—8-30.
(4) Highlv-skilled—

Rs. 7-30—0-30—10-20.

These wage scales are fixed at Index bracket

621-—0630.

According to this the employees received
D. A. as follows:—

Index [Index
Slab bracket bracket
551-560 651-660
Rs. Rs,
Up to Rs. 100 ‘e 150 200
Up to Rs. 150 160 210

Between Rs. 151 and 165 215
Rs. 200.

Between Rs. 201 and 170 220
Rs. 250.

Rs, 251 end above .. 175 225

Effective from I-1-1966
90 pcr cent of the Revised Textile scale.

Effective from 1-6-1966 )
For every 10 points rise in the cost of
living index the workmen shall be paid
at the rate of {0 paise every day,
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435 Scindia Workshops Ltd,, Effective from [-6-1966
Bombay. Senior Mukadam-—

436 The Tata Fng. and Locoma-
tive Co. Ltd., Bombay,

437 Hercules Industries, Thana

-439 The Standard Rolling Shutters
and Eng. Works Pvt, Ltd.,

Bombay,

440 FElectro Eng, Co. Pvt. Ltd,

Bombay.

442 Orient Can Mfg. Co., Bombay

443 ‘The Indian Hume Pipe Co.
Ltd., Nasik.

444 Warrior India Ltd., Bombay

Rs, 2:50—0:12—2-74—0-15—4-09.
Eftective from 1-7-1967

Grade I—Unc<killed —

Rs. 1-50—0-10—2-50.
Grade 111—Semi-skilled—

Rs, 2:25—0:30—3:75—E.B.—0-35-—5"50.
Grade TI—Semi-skilled—

Rs, 1-75—0-20—3-75.
Grade I[V—Skilled—

Rs. 3:00—0-40—5-00—E.B.—0-45—7-25.
Grade V—Skilled—

Rs. 3-75—0-50—6-25—E.B.—0-55—9-00.
Grade VI—Highly-skilled—

Rs, 4:75—0-60—7-75—E.B.—0-70—1i 1-25,

Effective from [ -6-1967

(1Y Unskilled—
Re. 1-25—0-07—1-95 per day.
(2) Semi-skilled—
Rs. |-75—0-09—2-20—E.B.—0:12—2-80 per

ay.
(3) Skilled—
de 2-25—0'15—3-00—E.B.—0:25—4-50 per
ay,
(1) Unskilled—
Rs. 1-25—0-07—1-95—0-10—2-25.
(2) Semi-skilled—
Rs. 2:50—0-15—3-10—0-20—3-90.
(3) Skilled—
Rs. 4-00—0-25—5-25—0-30—6"75.

Effective From 1-6-1966

(1) Unskilled—
Rs. 4:15—0-10—5-15,
(2) Semi-skilled—

Rs. 4:75—0-15—6-25.
(3) Skilled— '
Rs. 6-30—0-20—8-30.

(4) Highly-skilled—
Rs. 730—0-30—10-30.

(1) Unskilled—

Rs. 5:00—0-15—6-50.
(2) Semi-skilled—

Rs. 5-50—0-20—7-50.
(3) Skilled 11—

Rs. 6:00—0-25—8-50.
(4) Skilled 1—

Rs. 6:50—0-30—9-50.

Monthly
(3) Printers—
Rs. 225—15—1375—E.B,—20—475.

(6) Asstt. Printer, transfer Diemaker, Printers,

Carpenter, Miller—
Rs. 175—10—275—E.B.—15—350.
(7) Plate Toucher, Copy Paster, Drivers—
Rs. 150—7—220—E.B.—10—270.
(8) Watchman—
Rs, 130—4—170.

These wage scales ate based on Bombay Index

No. 630.
Effective from 1-12-1965

Unskilled—

Re. 1-30—0-06—1-78.
Semi-skilled—

Rs. 1-80—Q-10—2-20.
Skilled—

Rs. 2-25—0-12—2-85—0-15—3-60.

Effect from 1-2-1967
(1) Grade ‘A’—

Rs. B0—7—115—10—155—12-50—205—15—

220—E.B.—15-—280.
(2) Grade 'B’ and Stenographer—

D. A.-0:75 of basic salary plus R<. 125.
Subject to a muinimum ot Rs. 185 and
maxumum of Rs. 350. Can be calcula-
ted on eonsumer price index ol 679 with
an increase of | pasa for the rise of
every point,

90 per cent of the Revised Textile scale,

80 per cent of the Revised Textile scale.

D. A. shall be given at the rate of 10 paise
every day for tne rise of 10 points in the
cost of hving index above 630.

For every 10 points increase or decrease
above index number 630 neutralisation
allowance or deduction at Rs, 2:20 p.m.

90 per cent of the Sholapur Textile rute.

Effective from [-2-1967
D. A. pavable on the lines of Forbes.
Forbes Campbel and Co. Ltd., from
time to time. The minimum D, A,
payabie shall be revised textile scule far

Rs. 135—10—165—12-50—215—E.B.—~F5—380. all daysin a menth.

(3) Drivers—

Rs. 65—5—85—8—125—10—145.
(4) Watchman—

Rs, 37—2—47—2-50—62—3—83.
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445 Warrior India Litd., Bombay Effective from 1-2-1967
(1) Grade ‘A’'—

Rs. 1-25—0-15—2-75.
(2) Grade ‘B’—

Rs. 1-50—0-20—3-50.
(3) Grade ‘C'—

Rs. 2-00-—0-25—4-50.
(4) Grade '‘D’—

Rs. 2-75—0-30—575.
(5) Grade 'E’—

Rs. 3-75—0-35—7-25.

Effective from 1-3-1967
Consolidated at cost of living index 6€50/660

(1) Unskjlled—

Rs. 4-25—0-15—5-75.
(2) Semi-skilled—

Rs. 5-25—0-20—7-25.
(3) Skilled—

Rs. 6:25—0-25—8-75.
(4) Highly-skilled—

Rs. 7-50—0-35—11-00.
448 Bhoruka Drum and Allied Effective from 1-5-1967
Industries Pvt, Ltd., Thana.

Consolidated
(1) Unskilled—

Rs, 4-50—0-15—6-00.
{2) Scemi-skilled—

Rs. 5-50—0-20—7-50.
(3) Skilled ‘B'—

Rs. 6:50—0-25—8-75.
{4) Skilled ‘A’—

Rs. 7:00—0-30—10-00.
(5) Highty-skilled—

Rs. §-50—0-50—13-50.

446 Advanson Eng. Co., Thana

At the Bombay Cost of Living Index Figure 650

(Qld series).

449 Todi Industries Pvt. Lad,,
Bombay, of 25 paise per day on and from [-8-67.
(1Y Unskilled—
Rs. 4-00—0-{10—5:00.
{2) Semi-skilled—
Rs. 5-00—0°15—6-50.
{3) Skilled ‘A’—
Rs. 7-00—0- 25—8-50—0-30—10-00.
(4) Skilled—
Rs. 6-00—0-20—8-00—0-25—9-00.
(5) Watchman—
Rs. 120—5—170 p.m.
Above scales are linked to the Cost of Living Index
figurc 662.

Effcetive from 1-12-1956

Daily rated Employees—
(1) Helpers—
Rs. 1-20—0-10—1-10
{2) Scmi-skilled *B*—
Re. 1:60—0-16—1-15
(3) Semi-skifled ‘A’
Rs. 1*10—0-20—2-60
(4) Clerks (daily rated in the factory)—
Rs. 1-12-6—0-2-0—3-4-6—E.B.—0- 26—
4-8-6—0-3-9—5-00.
(5) Skiled ‘B'—
Rs. 2:0—0-3—0-3—12-0
(6) Tracer—
Rs. 2-4-0—0-3-0—3-12-0.
(7) Skilled ‘A'—
Rs. 2-8-0—0-3-6—3=13-0.
(B) Selection Grade—
Rs. 3-8-0—0-4-0-—5-0-0.

450 Bhiwandiwala Industrics Pvt.
Lad,, Bombay.

451 Kirloeskar Oil Engines Ltd.,

Kirkee, Poona,

Momthiy rated Ewmployees,

(9) Wet sweepers, mali,
(vehicle).

Rs. 35-12-0—1-10-0—45-8-0.

watchman, cleaper

Allthe workmen shall be given an ad-hoc increase

Effective from 1-2-1967

Daily rated workmen shia]l be paid
D. A. at the rate of current revised
T'extile scale for all days in the month.

Workmen will be paid onc paisa per

point rise per day, above index 650/660..

Workmen will be paid one paisa per point

rise per day above index Figure 650.

Tor every variation in index (661/670) by

10 points additional wages of Rs. 2'50
p.m. and 10 paise for daily.
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451—contd.

452 Dandekar Bros., Sangli

453 The Indian Hume Pipe Co.
Ltd., Miraj Branch,

454 The Kulko Eng. Works,
Ichalkaranji.

455 Porwal Pore and Co., Poona

Monthiy rated Emplovees—cont
(10} Assistant Cook—

Rs. 35—3—355.
(11) Jamadar—
Rs. 40—3—61.

(12) Despatch clerk, binder, Jr. clerk, store clerk,
station duty clertk—
Rs. 46—3—85—E.B.—4—125—EB.—5—13(.
{13) Head cook and driver—
Rs. 55—3—835.
(14) Typists'Telephone operator—

Rs, 55—3—85—E.B.—4—125—E.B.—5—130.

(15) Asstt. time keeper, Asstt, store keeper,
Intermediate clerk, Sheduler Asstt., Cost
Assessor, Asstt. Accountant, Photographer,
Rs. 85—5—140—E.B.—734—200.

(16) Draughtsmun | and 11—

Rs. 5—5—100—74—160—E.B.—10—200.

(17) Steno-typist—

Rs. 85—5—140—E.B.—7}4—200—E.B.—10—250.

(18) Time-keeper, store-keeper, sheduler ledger-
keeper, checker, Sr. clerk, Cashier, Indentor,
Rs, 95—5~~]130—E.B.—10—250.

(19) Accountant and Head Clerk—

Rs. 100—10—200—E.B,—15—200.

{20) Statistician, Designer, Prodaction Planner,
Nletallurgist, Asstt. Engineer, Sales Enginneer,
Jr. Sectional Head— ‘

Rs. 180—225—275—E.B.—25—400.

(21) Foreman —

Rs. 275—25—400.

Effective from [-7-1958

(1) Unskilled—

Rs. 090—0-05—1-35.
{2) Semi-skilled ‘B’—

Rs. 1:00—0-07—1-63.
(3) Semi-skilled ‘A"™—

Rs. 1-15—0-10—2-05.
(4) Skilled 'B'—

Rs. 1-:20—0-15—2-55.
(5) Skilled ‘A’—

Rs, 1-30—0-20—3-10.

Clerks 'tvpists—

Rs. 60—3—75—4—95—E.B.—5—120—E.B.
—6—150. (Matriculate clerks on confir-
mation to start on Rs, 69 and non matricu-
late on Rs. 63 p. m.).

Effective from 1-9-1958

(1) Casual and Temp. workers—

Rs. 45 p. m. (26 w. d.)

(2) Unskilled—
Rs. 50—I1—58.
(3) Helper—

Rs. 52—1-50—64.

(4) Semi-skilled ‘B'—

Rs. 56—1-50—68.

(3) Semij-skilled ‘A’—
Rs, 60—1-30—72.
(6) Skilled ‘B’—

Rs., 78—3—102.
(7) Skilled ‘A’

Rs. 88—3-50—116.
(8) Highly skilled—

Rs. 108—4-—140.

(9) Clerical Jr. Grade—

Rs. 60—3-50—95—E.B.—3-50—130— (for
non-matric) E.B.—5—145 (Provided that
in the scale, the initial total pay for marricu-
late and graduate will be Rs, 7230 p. m. and
Rs. 87-50 per montn respectively.

(1) Minimum Wage—
Rs. 40 p. m. -
(2) Those getting total wages between—
Rs. 41 to Rs. 75 p. m. Ad-hoc increase of
Rs. 6 p.m .
(3) Those getting total wages between—
Rs. 76 to Rs, 100 p. m. Rs. 5 p.m.

Effective from 1-7-1958

Rs. 30p. m,

A—2365-16-A.
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456 Ruston and Hornsby (India) Effective from [-5-1958 Effective from [ -4-1959
Pvt. L., Chinchwad,
Dist, Poona, Daily rated 75 per cent neutralisation on the Sholapur
Cost of Living Index on the minimum
(1} Grade V-B— wage of Rs. 26 for a month of 26
Rs. 1:12—0-06—1-60 p. working days.
(2) Grade V (a) ( Mazdoors who come in contact
with machines, drivers, apprentice)—
Rs. 1:40—0:12—2-24p.
(3) Grade IV—
Rs. I-75—0-15—2-65 p.
(4) Grade I1[—
Rs. 2:20—0-15—3-10 p.
(5) Grade 11—
Rs. 2:50—0-20—3-50 p.
{6) Grade I (Select)-—
Rs. 3-50—0-25—5-00 p.
Monthly rated Monthly rated
(7) Mali— Basic pay D. A,
Rs. 35—1—45—2—55
(8) Peons and Watchman— Rs. Rs,
Rs. 35—2—55—2-50—60. 1—50 45
(9) Trainee Clerks—
Rs. 45—2—55. 51—100 55
(10) Time-keeper—
Rs. 46—3—85—4—125. 101—150 60
(11} Tracer—
Rs. 60—3—90—E.B.—4—110-—5—135. 15§—200 65
(12) Typist—
Rs. 60—4—100—5—150. 201—300 70
(13) 3rd Jr. Clerk—
Rs. 65—3—95—5—120—7-50—150—10—200. 301—500 80
(14) Jamadar—
Rs. 80—5—125. 501—750 100
{15) 2nd Jr. Clerk—
Rsi (;557556—140—E.B.-—7-50—200—E.B.—- 7511000 125

459 Shah Salzpitter and Jolly
Pvt. Ltd., Satara,

{16) Stenographer—

Rs. 80—5—140—7-50—200—E.B.—10—250.
(17) Ist Gr. Cierk—

Rs, 95—5—145—7'50—200—10—240.
(18) Draftman—

Rs. 90—5—140—7-50—180—10—220.
(19 Chargeman—

Rs. 110—5——135—7-50—180—10~—220.
(20) Compounder—

Rs. 95—5—120—7-50—195—10—225.
{21) Store-keeper and Store-Supervisor—

Rs. 95—5—I150—E.B.—10—250.

(1) Mercedes Car and Jeep Drivers—
1—Rs. 5:00—0-25—5-50 p.
11—Rs. 4-00—0-20—5-00 p.
111—Rs. 3:00—0-15—4-00 p.

{2) Dozer Operators and Tractor Operators—
I—Rs. 7-00—0-35—8-00 p.
II—Rs. 6-00—0-30—7-00 p.
11I—Rs. 5-00—0-25—7-00 p.
1V—Rs. 3-00—0-15—5-00 p.

{3) Foreman—

I—Rs. §:00—0-40—10:00 p.
II—Rs. 6-00—0-30—8:00 p.
111—Rs, 4-00—0-20—6-00 p.

(4) Compressor and Pump Operators—
I—Rs. 4-00—0-20—35-00 p.
II—Rs. 3-:00—0-15—4-00 p.
111—Rs. 2-:50—0-10—3-00 p.

(5) Euclid Operators—

I—Rs. 7-00—0-35—8-00 p.
1I—Rs. 6:00—0-30—7-00 p.
111—Rs. 4'50—0-20—6-00 p.
{6) Shovel Operators—
I—Rs. 9-00—0-45—10:00 p.
1I—Rs. 8-00—0-40—9-00 p.
I1T—Rs, 7-00—0-35—8-00 p,
IV—Rs. 6-00—0-30—7-00 p.

{7) Mechanics and Fitters—
[—Rs. 5:00—0-25—6-00 p.
1I—Rs. 4:00—0-20—5-00 p.
11I—Rs. 2:50—0-10—4-00 p.
IV—Rs, 2-00—0:10—2-50 p.
V—Rs. 1-75—010—2:00 p.

A-2365-16-B.
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459—contd. (8) Turner and Blacksmith—

460

462

463

464

466

467

I—Rs, 8-:00—0-40—11-00 p.
II—Rs. 6:00—0-30—8-00 p.
I1I—Rs. 4:00—0-20—6-00 p.
(9) Wireman, Lineman, Asstt. Lineman—
I—Rs. 5-00—0-25—6-50 p.
I1—Rs. 4:00—0-20—5-00 p.
I1I—Ras. 3-00—0-15—4-00 p.
IV—Rs. 2:00—0-10—3-30 p.
(10) Drillers, Blasters, Barma—
1—Rs. 4-00—0-20—6-00 p.
IT—Rs. 3:-00—0-15—4-00 p.
IIT—Rs, 2-00—0-10—3-00 p.

New India Development
Corpn.,, Pvt, Ltd. Pimpri-
Poona. .

Indian Hume Pipe Co. Ltd.,
Poona.

Effective from-i-10-60.

Hind Metal Works, Karad, Minimum consolidated wage for manual worker
District Satara. in factory Rs. 45 p. m. or Rs. |73 p. d,

Production Twool Co., Ichal- The Tribunal gave & flat increase of Rs. 4 p. m, to
karanji. all workers.

Matchwel Electricals India (1) Lowest grade—
Ltd,, Poona. Rs. 30—2-50—55.
(2) Apprentice—-
Rs. 35 No increments,
(3) Watchman, Peon, Sweeper—
Rs, 35—2-50—65.
{4) Asstt. Helpers, Winders—
Rs. 40—4—60—5—85.
(5) Fitter, Turner, Miller, Class III Electrician
and Pressman—
Rs. 45—6—105.
(6) Class I1I Milter, Turper, Carpenter—-
Rs. 60—6—90—8—130.
(7) Class 1 Miller, Pressman, Electrician—
Rs. §5—9—130—106—180.
{8) Spl. Grade Master, Fitter, Turner—
Rs. 110—12—230.

Indian Hume Pipe Co. Ltd,, Daily rated.

Hadapsar, Poona,

1) Grade I Highly skilled—
Rs. 3-50—0-25—5-00.

(2) 11 Skilled * A’—
Rs. 2-50—0-20—3-50.

(3) 111 Skilled * B’—
Rs. 2-20—0-15—3-10.

{4) Grade IV Semij-skilled * A'—
Rs. 1-75—0-15—2-65.

{5} Grade V Semi-skilled ‘ B’ —
Rs. 1-40—0-12—2-24.

{6) Grade VI Helper—
Rs. 1:25—0:10—2-15.

{7) Gr. VII Unskilled—
Rs. 1:12—0-06—1-60.

Monthly rated.

(8) Foreman—
Rs. 200—15—275—20—375.
(9) Srorekeeper—
Rs. 95—5—150—E.B.—10—250.
(10) Supervisor—
Rs. 85—5—100—73—160—E.B.—10-—220.
f11) Clerk, Jr.—
Rs. 65—3—95—5—120—74—150—10—200.
Sr. Clerk—
Rs. 85—5—I140—E.B.—7§—200.

Effective from 1-4-1566

Daily rated Employces Factory —Rs, 2-25
per day,

Monthly rated Employces Fuctory—

Thnose drawing basic pay from Re. 1. to
Rs. 150 p.m. Rs. 50p. m.

Those drawing above Rs, 150 are not
covered by this settlement,

Effective from 1-5-60.

75 per cent of the Sholapur Textile rate.

-a

1—50 45 The same D, A, is awar.
51—100 55 ded to Ruston Homby
101—150 60 India Pvt. Ltd. (M. G,
151--200 65 G. FPart I,-L.. dated
200—300 70 24-12-29 pages 5580—
301—500 80 5607).
501 —-750 100
751—1000 125

75 per cent of the Sholapur Textile rate
from 1-2-6t for daily rated.

For monthly rated.
Basic pay D. A,

Rs, Ra,
(1 1—=50 45
(2) 51—100 55
(3) 101—150 60
(4) 151—200 65
(5) 201—300 70
(6) 301—500 84
(N 501—750 10§
(8) 751—1000 125
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458 Globe Elcctric Stores and
Workshop, Poona,

470 Vaidya Industries, Poona, ..

471 Matchwel Electricals (India)
Ltd., Poona.

472 Rocket Eng. Corpn., Kolhapur

(12) Typist—

Rs. 60—4—100—5—150.
(13) Watchman and Peon—

Rs. 35—2—55—23—60.
(14) Draugitsman—

Rs. 90—5—140—73—-200—10—240.
(I5) P. A. to Manager and Record Kecper—

Rs. 85—5—140—E.B.—7}—200.
(16) Accountant—

Rs. [00—10—200—E.B.—15—290,
(17 Accounts Clerk—

Rs. 85—5—140—E.B.—7§—200.
{18) Scmi-Clerk—

Rs. 45—3—60—4—80.
(19 Drivers—

Rs. 35—3—85.

(1) Unskilled—
Rs. 45—2—65.

(2) Semi-skilled (lower)—
Rs. 60—3—90.

(3) Semi-skilled (higher)—
Rs. 75—4—115.

() Skilled—
Rs. 100—5—150.

{1) Unskilled, Watchman—
Rs. 70 p. m.

(2) Semi-skilled—
Rs. 3-50 p. d.

(3) Skilled, Turner and Fitter—
Rs.5p.d

(1) Grade ‘F'—

Rs, 26—2—38—2-50—48 (10 yrs.).
(2) Grade 'E’'—

Rs. 30—2—42—2-50—57 (11 yrs.).
(3) Grade ' D’'—

‘Rs. 35—4—55—5—75 (9 yrs.).
{4) Grade *C'—

Rs. 40—5—70—6—94 (10 yrs.).
(5) Grade ‘B'—

Rs. 50—6—80—8—120 (10 yrs.).
(6} Grade * A’ —

Rs. 75—B—115—10—165 (10 yrs.).
(7) Spl. Grade—

Rs. 95—110—145—12—205 (10 yra.},
(8) Peons and Sweepers—

Same as Gr.“E ',
{9 Apprentices—

Rs. 33 (without increments and D, A.),

Effective from [-1-63

Basic pay D.A,

p.m.

Rs. Rs.
1—30 45
51—I100 55
F01—150 60
151200 65
201—300 70
301—500 BO
501—750 100
751—1000 125

{1) The firm shall grant ad-hoc incrcase of For every tise of 10 pts, above 463 points

20 per cent ip the total wages of the employees.
The maximum and minimum wages after
giving the increase were : Clerk Rs. 120 and
Rs. 60, Storekeeper Rs. 102, Checker Rs. 132,
Time Keeper Rs, 102, Foreman Rs, 175, Tur-
ner Rs, 120 and Rs, 84, Borer Rs, 90, Driller
Rs. 84, Shaper Rs. 72, Painter Rs. 120 and
Rs. 60, Apprentice Rs. 55 and Rs. 33, Watch-
man Rs. 78, Coolic Rs. 66, Mechanic Rs. 120
and Rs, B4, respectively. .

(2) The Contractors shall grant to the workme
in their employment ad-hoc increase of 25

per cent in the wages. The maximum and
minimum wages after giving ad-hoc increase
were Fitter Rs, 100 and 6875, Apprentice
Rs. 55 and 25, Clerk Rs. 45.

(3) Ad-hoc increments on and from the day of

Diwali 1964. Those drawing Rs. 100 and
those drawing more than Rs. 100 shall be
granted an ad-hoc increment of Rs. 3 p. m. and
4p.m, respectively,

() Ad-hoc increment on and from the day of

Diwali 1965 Rs. 3 p. m. if the total wages is
below Rs. 100 and Rs. 4 if the total wage is
Rs. 100 or above p, m. shall be granted to all
workmen,

of the Sholapur Consumer Price Index
number, additional 2} per cent of the
total wage shall be paid.
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473 [Indian Hume Pipe Co. Ltd,,
Hadapsar, Poona-

474 Ghatge Patil Industries, Private
Limited, Kolhapur.

475 Recfrigeration ard Appliances
Co. Pvt. Lad., Pimpri,
Poona.

476 Bombay Garage, Pvt. Lad.,

Poona.

{5) Apprcntices shall be paid stipend as follows:—
Rs. 35 (consolidated) for the first six months,
Rs. 45 for the next six months, Rs. 55 for the
second year After 2 years an apprentice shall
be absorbed as a regular workman.,

{6) The wages are based on Sholapur C.P. 1.
Index No. 463 as base,

(1) Unskilled—
Rs. 35—i1—45.
(2) Semi-skilled 11I—
Rs. 45—2—65.
¢3) Semi-skilled 11—
Rs. 55—2-50—280.
() Semi-skilled 1—
Rs. 65—3—95,
{5) Skilled II—
Rs. 75—3-50—110.
(6) Skilled 11—
Rs. 85—4—125.
(7) Skilled I—

Rs. 100—5—150.
(8) Highly-skilled 11—
Rs. 125—7—195.
{9) Highly-skilled [—
Rs. 150—10—250.

(10) Peons—
Rs. 35—1—45,

Rs. 55—4—95.
{12y Sr. Cleck 11—
Rs. 75—6—135.
(13) Sr. Clerk I—
Rs. 95—7—130—8—170.

Effective from 1-10-63.
For daily rated permanent workmen—
{1} Unskilled—
Rs. 1:00—0-10—1-30.
(2) Helpers—
Rs. 1:00—0-10—1-80.
(3) Semi-skilled * B’—
Rs. 1:33—0-15—2-25.
(4) Semi-skilled * A’—
Rs. 160—0-15—2-65.
(5) Skilled ' B'—
Rs. 2:00—0-23—3-70.
(6) Skilled* A'—
Rs. 2:50—0-25—4-25.
{(7) Highly-skilled * B'—
Rs. 3-50—0-30—35-60.
(8) Highly-skilled ‘ A'—
Rs. 5:00—0-35—7-80.

(I} Unskilled—
Rs. 30—3—45.
(2) Semi-skilled—
Rs. 35—4—55—5—73.
(3) Skilled—
Rs. 75—6—105—E.B.—10—175.
(4) Watchman—

Rs. 30—3—60.
. (5) Driver—
Rs. 60—5—110.
{6) Peon—-

477 Indian Hume Pipe Co. Lad.,
Sholapur.

Rs. 30—3—45—E.B.—4—65.

(7) Attendants, Petrol Pump, Tool-room and
Mukadam—
Rs. 30—3—45—E.B.—4—65.

(8) Foreman—

Rs. 180—15—300—E.B.— 20—340.

(1) Unskilled—
Rs. 1-30—0-05—1-00 p.
(2) Semi-skilled 11—
Rs. 1-70—0-10—2-70 p. d.
(3) Semi-skilled 1—
Rs. 1-00—0-10—2:90 p. d.
{4) Skilled—
Rs. 2:25—0-12—2-85—0-15—3-60.

Effective from 1-8-64.
As per existing Textile Scale of D. A. at
Shol pur,

The company shall pay the same D. A,
as it is doing at present and if in any
instance the ). A. is less than what is
demanded, then the company should
pay ). A, as demanded.

D. A. paid by company at present—
Minimum Rs. 25, Maximum Rs. 50,

D. A. demanded—
{a) pay below Rs, 100 Ra. 20 p. m,
(b} pay above Ra. 100 Ra. 30 p. m,

Effective from [-4.64.
For daily rated permanent workmen—
Rs. 2-80 p. d.

Effective from |-4-66.

The D. A. of Rs. 3 p. d. will be treated an
full compensation to the Poona Coat of
Living Index figure at 120and any rise
above that figure shall be compensated
by additional payment of 0-01 P, per
point of rise per day over the D. A, of
Rs. 3.

Rs. 55 p. m. to cach employee.

D. A. at the m2ic of 90 per cent of Sholapur
rate.
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478 Anantrac Jadhav and Co,,

Kolhapur.

479 Henley Cables India Limited.,

Poona,

480 Mahindra Owen Ltd., Buckau

Wolf New India Eng,
Works Ltd., Pimpri, Poona.

48] Mashindra Owen Ltd,, K.S.B.

Pumps, Ltd,, Pimpri, Poona,

482 R. K. Patole and Co., Eng,

Works, Kolhapur.

483 Automotive and Allied In-

483-A

dustries Pwvt, Ltd,, Lona-
wala, district Poona,

The Kirloskar Brothers
Ltd., Kirloskarwadi.

Effective from 1-6-66

(1) Highly skilled—

Rs. 75—6—135 per month.
(2) Skilled ‘A '—

Rs. 58—4:25—100-50 p. m,
(3) Skilled * B’—

Rs. 48-—4—88 per month,
(#) Scmi-skilled * A’—

Rs. 38—2-75—65'50 p.m,
(5) Semi-skilled * B '—

Rs. 28—2—38 per month,
(6) Unskilled—

Rs, 26—1-50—41 per month,
(7} Sr. Clerk Grade I—

Rs. 95—7—130—8—170.
(8) Sr, Clerk Grade 11—

Rs. 75—6—135 per month,
{9 Jr. Clerk—

Rs. 55—4—95.
Daily rated unskilled workers—

Re. | per day,

Effective from 1-1-66

(1) Unskilled—
Rs. 26—1-50—41.
(2) Semi-skilled * B"—
Rs, 28—2—48,
(3) Semi-skilled ‘A’—
Rs. 38—2:75—65-50.
(4) Skilled *B’—
R=. 48—4—88.
(5) Skilled * A'—
Rs. 58—4-25—100-50.
(6) Highly-skilled—
Rs. 75—6—135.

Effective from 1-6-66

(7) Clerk Grade II—
Rs. 55—4—95.
(8) Clerk Grade I—
Rs. 75—6—135.
(9) Apprentice Minimum Rates—

(Consolidated) Rs. 40 per month,

Effective from I-5.66.

(1) Unskilted—
Rs. 3700 p. d.
(2) Semi-skilled—
Rs. 3-25 p. d.
(3) Skilled * B'—
Rs. 3-75p. d,
(4) Skilled ' A'—

Rs. 4 (Consclidated wages.} p. d.
Effective from 1-11-66

(a) Workers—

Grade I—T'rades like (hoy or hauler)

Rs. 30—1—35—2—45.
Grade [ [—Binding Boy—

Rs. 40—1-30—47-50—2-50—460.

60 per cent of Textile Mill Scale at Kolha-
pur with effect from §-12-65.

D. A. at the rate of 0-03 per point per day
over the increase in Poong Consumer
Price Index above.

Effective from 1-4-66

(1) At100Consumer Price Index Numbers
for Poona, the D. A. shall be Rs. 3-75
p. d. with a variation of every point by
0-05 paise.

(2) For monthly rated workmen D, A.
saall be calculated on the aforesaid
basis multiplied by 26 working days,

Effective from 1-1-66

At 100 Consumers Price Index Figure for
Poona, D. A. can be neutralised at rise
or fall at the rate of 0-00664 per point
per hour.

Effective from 1-1-66

At the rate equivalent to 60 per cent of
the rate of D. A. paid or payable to the
workmen employed in Shri Shahu
Chatrapati Mills, Kothapur.

Fffective from I1-11-66

Basic Pav D. A.
1. Upto Rs, 50 .. Rs. 40
2. From Rs. 51-100 .. Rs. 45
3. TFrom Rs. 101 & above Rs, 50.
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484 Goodwyn Industries Corpn.
(India), Poona.

485 Philips India Ltd.; Loni
Kalbhor (Poona),

Grade II1—Baller, Numbering Machine Operator,

Perforator, Wire Stitcher, Galleyman or Proof
Puller, Metal Caste, Roller Caster, Watchman,
Packer, Labour Token Board Attendent,
Senior Office Boy—

Rs. 50—2—60—3—75.

Grade IV—Cutting Machine Operator, Rolling
Machine Operator, Folding Machine Operator,
Asstt, Pressman, Printing Operator, Block
Mounter, Carpenter, Page Maker, Junior
Binder, Imposer,Line Compositor, Treadleman
{Hand Fed) and (Power Fed) Watchman
{ with Fire-arm), Job Work Packer.—

Rs. 60—2-50—72-50—3-50—90.

Grade V—Dark Room Asstt,, Cylinder Press-
man, Line Etcher, Mono Type Key Board
Operator, Job Compositor, Mono Type Key
Board Operator, Ledger Binder, Half Tone
Etcher, Motor and Tractor Driver.

Rs. 75—3:50—92:50—4-50—1 15.
Grade VI—Camera Operator, Tradleman(Three

(2) The above D. A, shall be linked nith
the Poona Cost of Living Index 141
and thereafter for every rise or fall
one point above Index No. 141, the
D. A, shall be increased or decreased
by 50 Paise per point per month. In no
case, the D. A. shall fall below the
minimum of Rs. 40, Rs, 45 and Rs, 50
per month as agrecd ghove even if the
Index Number fulls below 141.

(3) In case of those employecs who are
getting basic and D. A, as per Shri
Bakhale's Award, their total emolus
ments as on Ist November 1966 will
be teken into account. It is agreed
that the relevant D. A. as per Shri
Bakhale Award was as under :—

D. A. Table.

Up to Rs. 50 Basic Dearncss Allowance

Colour) Three Colour Printer, Three Pay. Rs. 86:25.
Colour Etcher. From Rs, 50-01 to D. A. at 172:50 per
Rs. 95—4-50—117-50—5-50—145. Rs. 100, cent,
Grade VII—Offset Printer— From Rs. 100-01 D.A. at 135 per cent
Rs. 120—5-50—147-50—6-50—180. to Rs. 150,
From Rs. 15001 D. A.at 93 per cent
(b) Clerical Staff. to onwards.
Grade 1— From the total emoluments, the D. A,
Rs. 50—3—74—4—110. shall be deducted. The balance shall
Grade 11— be fixed in the new scales of wages. If
Rs. 70—5—]10—6—164. the balance exceeds the maximum, the
Grade I11I— amount in excess of maximum shall be
Rs. 90—6—]32—7—174—8—206. treated as personal pay.
Grade IV—
Rs. 110—8—190—9—253.
(Consolidated wages)
{1) Unskilled— .
Rs, 75—3—90.
(2) Semi-skilled
Rs. 90—4—115.
(3) Skilled—
Rs. 115-—5—175.
(4) Highly-skilled—
Rs, 140—7-5—225.
Effective from 1-2-1965 Effective from 1-11.1966
Monthly rated— (A) AtPoona Cost of Living Index 138 for
Group No. I — 26 working days.
(1) Peon— Basic slab D. A

Rs. 32—2—56 (12 yrs.),
(2) Watchman—

Rs. 1/100 Rs, 14750 basic salary )
Rs. 1017150 Rs. 147-50 -3 per cent of _basic sa'ary,

Rs. 40—2-50—77-50 (15 yrs.). Rs. 151/z00 R, 147-50 — 8 percent of  Dn.
(3) Car Driver— Rs. 201/250 Rs, 14750 —I0percent «f  Do.
Rs. 70—5—145 (15 yrs.). Rs. 251/300 Rs, 14750 —I12 percent of Do,
(4) Bus Driver— Rs. 30] and above Rs. 147-50—13 percent Do,

Rs. 80—5—155 (15 yrs.).

Group Na, 2—
(5) Ctlerk, Typist, Telephone Operator, Recep-
tionist.
Rs. 80—5—100—8—188 (15 yrs.).
(6) Comptist, Jr. Asstt. Stenographer, Store-
keeper—

Rs, 120—8-50—188—12—272 (15 years.).

(7) Sr. Asstt., Steno., Asstt. Store-keeper, Nurse,
Canteen Supervisor—

Rs. 190—12-50—290 —15—395 (15 years).

(8) Section Head—
Rs. 300—20—460—25—585 (13 years).
Group No. 3—

(9) Cha~ge Hand 1—
Rs. 155—11—-247 (12 years).

B) For variation of rise or fall in index
No. 138. (a) 5 paise per peint per day

(C) In case of hourly rated workmen the
basic wages shall be computcd by
multiplying the hourly rate by 208.
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486 Indian Hume Pipe Co. L1d.,
Poona.

(10) Charge HHand II—
Rs. 160--13—316 (12 years).
(11) Charge Hand I1-B—
Rs. 250—20—490 (12 years).
(12) Supervisor—
Rs. 320—25—620 (12 ycars).
Group No. 4—
(13) Tracer—
Rs. 100—10—220 (12 years),
(i4) QC/Inspection Asstt,, Lab, Asstt,—
Rs. 115—11—247 (12 years).
(15) Draughtsman, Sr. Asstt. QC/Inspectionf
l.ab

Lap.—
Rs. 160—1i3—316 (12 years).

(16) Tuch, Asstt,—

Rs. 250—20—490 (12 years).

(17) Sr.'Tech. Asstt.—

Rs. 320—25—620 (|2 years),

Group No. 5—

(18) Tool-maker 111, Jig -borer, Prefile Grinder,
Benchworker (Tool-room Instrument-maker,
Profile-miller, Mould-maker, Power House
Operator, Elcctrician [I—

Rs. 260— 20—~ 620 (18 ycars).

Fourly Rated.

Group I—

(19) Mazdoor, Sweeper, Asstt. Gardner, Canteen
Vendors—

Rs, 15-50—1-00—27-50 paise (12 years).

{20) Operator 1 Machine shop Bar Cutter, Bench
{Hand Qpcration) Shearing, Lapping, Drilling,
Tapping.

Assembly—Radio Belt, Ceramic, Condensers
and Wire Trimmers, Post DMletres, Voice
Coils, Push Buttons, Leud Speakers.

Group 11—

(21) Varcos and Sub-Assembly—Oilman,
Philite, Finishing Operators, White Ceramic
Operators—

Rs. 21-—=1 50-=39 paise (12 years).

Group IIT—

Opcrators 11, Mutlissphindle, Tapping, Auto-
Press, Philite Power Press, Power Press,
Guilliptire, Spot Wetder, Prod-miller, Centre-
less Grinder, Plater Checker, Spray Painter,
Lacquering, Ceramics, Reserves Assylines,
Fault Finder, 1, Internal Sivering Ceramics,
Music Control,Assy, and Loudspeakcrs, Trim-
ming and Controls, Assy, and Components,
Power House Operator, Pump House Opera-
tars, Gardner, Cone Operators Ceool—

Rs. 27—2-—51 paise ( 12 years).

Group IV —

(22) Tool-maker I, Shaper, Surface Grinder,
Lathe Operator, Copstan, Auto Lathe, Setter
Operator, Fault Finder-1I, Maintenance
Mechanic, I-Maintenance Painter, Carpenter,
Electrician I—

Rs. 38—3-—74 paise (12 yvars).

Group V- "

(23) Tool-maker-If, Lathe Operator (Tool-
room)}, Miller { Tool-room), Setter, Press Tools,
Auto Lathe and Capstan, Radio Mechanics,
Inspector Instruments, Mechanics (Main and
Electronie Instruments) Maintenance Mecha-
nic 1I, Aute Machine Welder, Electrician 11,
Boiler Attendant—

Rs. 58 —4:25—109 paise (12 years).

Group 1'J—

(24) Jig Borer I, Pronle Grinder I, Bendh
Worker I, Repair Worker I, Tool -muaker 11,
Turner 11, Electrician 11-B, Profile-miller 1,
Mould-maker I, Instrument-maker [—

Rs. 82—6:-75—163 paise (12 years).
(25) Casual— Rs. 4 per day including D. A,

Effective from [-10-1955

{1 Unskilled—
Rs. 1-30— 0-05—1-80.
(2) Semi-skilled 11—
Rs. 1-70—0-10—2-70.

Effective fvom I-10-1965
100 per cent of the Skelspur Toxtile rate.
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(3) Semi-skilled I—
Rs. 1-90—0-10—2-90.
(4) Skilled—
Rs. 2:25—0-12—2-85-—0-15—3-60.

486 comd,

487 Masvy and Co. Pvt. Ltd,,

Poona.

By the settlement of 15-8-68, the wage scales
were fixed as follows (—

Daily Rated.

(1) Unskilled—

Rs. 1:10—(-50—E.B.—0-12—1-86 nPs.
(2) Semi-skilled *A’—

Rs. 1-25—0-15—2-00—E.B.— 0-15—2-45nFs,
(3) Semi-skilled ‘B'—

Rs. 1-50—0-20—2-60—E.B.—0-20—3-10 nPs.
(4) Skilled ‘A’—

Rs. 2-00—0-25—3-25—E.B,—0-30—4-15nPs,

(5) Skilled ‘B'—

Rs. 3-50—0-30—5-00—E.B.—0-35—6-05 nPs.
(6) Highly skilled—

Rs. 5:50—0-50—7-50—E.B.—0-50—9-00 nPs.

Monthly Rated.
(7) Waterman—
Rs. 15—2—125.
(8) Peons and Watchman—
Rs. 30—3—45.
(9) Driver—
Rs. 40—5—65.
(10) Store-keeper and Clerk ‘A’ Grade—
Rs. 55—5—80.
(11) Store-keeper and Clerk ‘B* Grade—
Rs. 100—10—150.
(12) Supervisors—
Rs. 150—15—225—E.B.—20—285.

488 Vulcan Lavel Ltd, Pimpri,

Poona.
489 Metro Metal Industries, (4) Increase in pay was given from 1!-3-67 as
Kolhapur. follows :—

7 workmen—Rs, 5; 3 workmen—Rs. 10;
4 workmen—Rs, 15.
(&) The total pay including the increase as above
was as follows :—

Number of Total pay
workmen

BN et s ot 1 s s et s )
-]
n

135

{c) Minimum wage for unskilled workmen—
Rs. 40

() A-ppr.enticea—-Rs. 40,

Atlas Capco India Pvt. Ltd.,
Pcona.

49]

Effective from }-1-1966

D. A, at 72 per cent neutralisetion over
the C. P. I, of Sholapur,

Effective from [-]-1966

The D. A. shall be linked to the C. P. I,
at Poona on the basis of 26 working
days in 2 month.

For every rise or fall of a point over firat
25 points of the Index, the D, A. ghall
vary by 0-05 nP. pet working day,

Effective from [-]-1966

(1) D.A.asper C. P. L. for Poona.

(2) For every variation of & point over
15 points the D. A, shall be @ 0-05 nP.
per point per working day of 8 hours
(i.e., for index 146, the D. A, ghall be
Rs. 6-05 for 8 hours working per day).

A-2365—17. A
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502

Indian Hume Pipe Co. Ltd.,
Sholapar,

Moahindra Owen I.td, and

others, Pimpri (Poona).

Kale’'s Auto  Workshop,
Nagpur,

Indian Hume Pipe Co. Ltd,,
Kanhan, Dist. Nagpur.

Edulji Garage, Nagpur .

Government Central Work-
shop and Stores, Nagpur,

Vidarbha Auto Springs and
Ancillaries, Nagpur,

504 Punjab Engineers Corporation

Pvt, Ltd., Kamptee, Nagpur.

Effective from 1-7-1965
(1) Unskilled—
Re. 1-30—0:06—1-78.
{2) Semi-skilled—
Rs. 1-80—0-10—2-80.
(3) Skilled—
Rs. 2:25—0-12—2-85—0-15—3+60.

Effective from [-7-1960

The Management shall increase the total wages
of their employees by Re, | per month,

For all employees basic wages 62 nPs. Those
who are getting less than 100 nP. should be
given an increase of 12 nP. and those who
are getting 100 nP. or more shall be given in
increase of 6 nP,

Effective from 1-1-1962

(1) Mechanics ‘A’—

Rs. 70—5—100—E.B,—6—130.
Mechanics ‘B'—

Rs. 60—4—80—E.B.—5—100.
(2) Electrician, Turner—

Rs. 60—4—80—E.B.—5—100.
(3) Blacksmith, Carpenter, Clerk—

Rs. 50—24—75—E.B.—24—100.
(4) Asstt. Mechanics, Asstt, Carpenter, Van-

servicemen, Painter—

Rs. 30—1—40—E.B.—1—50.
(5) Peon—

Rs. 20—1§—>50.
(6) Apprentice—

Rs. 20 fixed,

(1) Fitters, Auto-fitters, Turners, Electrician,
Painters, Mechanist, Carpenter, Moulder,
Blacksmith, Miller, Welder, Tin and Copper
smith, Grinding operator, Driver/Mechanic—

Rs. 60—3—90—EB—4—130—5—150.
(2) Driiling Operator—
Rs. 50—24—75—24—100.
(3) Jr. Mechanist, Asstt. Auto-fitter, Mech.—
Rs. 40— 1—50—2—60.
(4) Cleaner, Semi-skilled attendants—
Rs. 35—1-50—2—60.
(5) Peons and Chaukidars—
Rs. 30—3—35.
(6) Sweeper, Waterman—
Rs, 55 fixed.

(1) Unskilled Minimum basic wage
Rs. 2:06 per day. )

(2) Semi-skilled—Minimum basic wage
Rs. 2-50 per day.

Effectivefrom Ist Yanuary 963

(1) Unskilled, Cashier Hammerman—
Rs. 2:00—0-10—3-00. )

(2) Semi-skilled, Turner, Fitter, Shaperwork,
Milingman Blacksmith, Planerman, Welder—
Rs. 2-50—0-15—3-40.

(3) Skilled Turner, Fitter, Shaperman, Black-
smith, Planerman, Welder.

Rs. 3-00—0-20—4-20,

(3) Forevery rise for Poona Cost of Living
Index abeve 146, the workmen shal] he
further compensated @ 0-05 paise per
point per working day of 8 hours. If
the index falls below 146, the D. A,
shall be correspondingly reduced ¢@
0:05 paise per point per working day.

Effective from |-]12-1965
@ 90 percent of the Sholapur rate of
textile rate D. A.

Effective from I1-1-66

(1) As per C, P. I. for Poona.
(2) For every rise or fall of a pt, over
ist 25 points D. A. at the rate of

5 paise per day (working) for all
workmen,

D. A, at the rate of 1-75 nP. from 1-1-6].

Effective from [-1-1962
Flat rate of D. A. as follows :—

Basic D.A.
Rs, ‘ ) -Rs,
1—50 .. .. .- .-
51—100 .e . .. 543
101—150 . .. .- 55
131 to 200 . 60
Wages Maximum Maximum
D. A. DA,
per month  per day
(N {2 3
Rs. 50 Rs. 40 Rs.( I)-IO-6
Rs. 51—100 Rs. 45 Rs. 1-14-0
Rs, 101—150 Rs. 50 Rs, 2-1-3
Rs. 151—200 Rs. 55 Rs. 2-4-6

Rs. 201—250 Rs. 60 Rs, 2-8-0

A-2365-117 B,
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506 Vidarbha Engineering Indus-
tries, Nagpur.

507 Indian Hume Pipe Co,, Ltd.,
Kanhan,

508 Jaika Motors, Nagpur ..

509 Provincial Automobile Co.,

Nagpur-1.

(1} The employees whose wages are below
Rs. 2 per day shall get increment of Re. (-50
paise per day.

(2) The employees who are paid on weekly or
monthly basis shall get increase as under—

Wages of Rs, 50 to 100 10 p.c. increase
Wages of Rs, 101 to 200 7% pe. ve
Wages of Rs. 201 and above 5 p.c. »r

Effective from 13th November 1964

(1) Unskiiled
Re. 0-75—0-06—1-35.

{2) Semi-skilled ‘ B’ turning of steel pipe, testing
Machine Operator, Asstt, Faucet Maker,
Literate Station Boy, Literate Store Boy, Asstt.
Pipe Moulder, Asstt. Pipe Assembler,
Assistant  Reinforcer, Hammerman to
Blacksmith, Pipe Repairer, Tankman, Leader.
Rs. - 15—0-10—2-15.

(3) Semi-skilled ‘A’ Steel Pipe Assembler,
Faucet Maker, Hume Pipe Assembler, Rein-
forcer, Tank-welder, Melson, Mukadam,
Moulder—

Rs. 1-20—0-10—2-20.

(4) Skilled ‘B’ Asstt. Plate Bending Operator,
Carpenter, Asstt. Welder, Asstt. Fitter,
Blacksmith—

Rs. 1-30—0-12—2-50.

(5) Skilled *A* Mistry, Gas Cutter, Union Melt
Operator, Plate Welding Machine Welder,
Fitter, Crane Dniver— .

Rs. 1:50—0-15—3-00.

Effective from Ist July 1965
(1) Accountant— :
Rs. 100—5—175—10—225.
(2) Store-keeper—
Rs. 100—5—125—10—185.
(3) Clerk/typist, Accounts Clerk—
Rs. 100—5—125—10—165.
(4) Peon, Chaukidar, Jamadar, Petrolman—
Rs. 50—3—65—35—175.
{5) Drivers—
Rs, 60—5—100—10—150.

510 Indian Tocl Mfg. Co., Bombay

511 Mukund Iron and Steel Works
Ltd., Bombay.

513 Bombay Surgical Works,
Bombay.

Effective from 13th November 1964
Rs. 210 per day.

Effective from Ist April 1965
Rs. 43 p.m,

Effective from Ist Yuly 1965
Rs. 35 p.m,

Effective from lst April 1959

Bombay 10 points
Basic working class  variation
costofliving rise or fall
index
No. 391—400
Ist Rs. 50 Rs. 98 pom., Ra, 5 p.m.
Ra. 51—100 Rs. 58 p.c. Rs. 2 p.c.
Rs. 101—200 Rs. 34 p.c. Re. | p.c.
Rs. 201—350 Rs. 24 p.c. Re. ¢ p.c.
Rs. 351—500 Rs. 22 p.c. Re. § p.c.

Effective from lst April 1958

Unskilled Special Grade Rs. 1-6-0—0-1-6-,
2-3-6 per day.

Effective from Ist February 1959

(1) Highly skilled—

Rs. 4-00—0-25—5-25 per day.
(2) Skilled—

Rs, 2-50—0-19—4-00
(3) Semi-skilled—

Rs. 1:50—0+12—3-00

¥

(4) Unskilled
Rs. I:16—0. 06~—I-78 ,,
(5) Clerk—

Rs. 80-00—5-00—90-00 ,,
(6) Apprentice—Rs. |-87 per day.
80-00 per month.

Effective from Ist February 1959

Rs. 2 per day to all workmen other than
apprentices,
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Effective from Ist January 1959

514 Steel Industries of Hindustan (1) Car and Van driver Rs. §5—5—90—6—120,

Pvt. Lid., Bombay.
above grade

516 Siesta Industrial and Trading Consolidated wages :—
Corporation;, Kurla, Bombay. (1) Unskilled—

Rs. 2-35 p.d.

(2) Semi-skilled—
Rs. 2-53 p.d.

(3) Skilled—
Rs. 2-78 p.d.

(4) Apprentice—
st quarter—Re. 0-75 p.d.
2nd quarter—Re. 1-00 p.d.
3¢d quarter—Rs. 1-50 p.d.
After completion of one year Rs. 2 p.d.

Effective from 1-3-59

(1) Unskilled—
Rs. 1-2-6—0-1-0—1-12-6 p. d.

518 International Structural Engi-
neering Works, Pvt. Limited,

Bombay. (2) Semiskilled—
Rs. 1-8-0—0-1-6—2-8-6 p. d.
(3) Skilled—
Rs. 2-0-0—0-3-0—3-14-0 p. d.
(4) Highly skilled—
Rs. 3-0-0—0-3-6—5-3-0 p. d.
Effective from 1-3-1959
519 Patel Engineering and (1) Skilled—

Foundry Works, Bombay. Rs. 4:25—5-50 p.d.
(2) Semi-skilled—
Rs. 3-12—4-50 p.d.
(3) Unskilled—
Rs. 2:37—0-06—3:00 p.d.

Mahindra and Mahindra Ltd., (1) Unskilled—
320 Bombay. Rs. 1:25—0-13—2-42 p.d.
(2) Semi skilled—
Rs. 1-50—0-15—2+70—0-20—3-10.
(3) Semi skilled ‘B'—
Rs. 2-00—0:20—4-00.
(4) Skilled ‘B'—
Rs. 2-25=—0-20—3-85—0-25—4-35.
(5) Skilled ‘A'—
Rs. 2-75—0:25—5-28.
(6) Highly skilled ‘B’'—
Rs. 3-25—0-40—7-25.
(7) Highly skilled ‘A’'—
Rs. 4-50—0-50—9-50.

(8) Specialist as Mechanist, Machine Setter,
Journeyman, Cupola Operator, Tool and Pattern
Maker, Electrician, Instruments Mech.—

Rs. 6:00—0-60—9-00—0-70—]2-50.
Factories Categories—

Lorry drivers will get additional Rs, 10 of

Effective from Ist Yuly 1958

Basic C. P. 1. of Variation for

381—400 every 20
points of rise

or fall

" 2 3

. 1—50 Rs, 80 p.m, Rsf. )4-0-0
. 51—100 Rs. 90 ,, Rs. 4-8-0
. 101—175 Rs. 100 ,, Rs. 5-0-0
. 176250 Rs. 110 ,, Rs. 5-8-0
. 251—325 -Rs. 120 ,, Rs, 6-0-0

326—400 Rs, 130 Rs. 6-8-0

Subject to a minimum of Revised Textile

Scale in Bombay.

Effective from [-2-1959 D.A. shall be

(9) Jr. Eng. Carpenter, I Painter, Asstt. Canteen [
Supervisor, Lab. Asstt., Inspectors (Vehicles

and Accy.).
Rs. 150—2-50—187-50—10—237-50.

(10) Sr. Examiner, Sr. Inspector (Vehicle andf
Accy.), Parts handler 1, Canteen Supervisor,

Compounder—

Rs. 175—10—225—12-50—287-50.

{11) Ir. Scrutiny, Asstt. Jr. Technical Asstt.
Charge-hand (Assy.), Press Shop, Jr. Inspector,

Production chaser, (M/¢c. shop), Asstt.
(Assy.), Asstt. Chemist, Time-

Inspector

Sr.

keeper, Asstt. store-keeper, Electrical charge-

hand—
Rs. 200—12-50—262:50—15-—-337-50.

payable on flate rate of Rs, 1-8-0 per day.
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520 Mahindra and MahindraTid., (12) Eng, Asstt. (M/c. shop), Supervisor
Bombay—cont. (Foundry), Supervisor {(Maintenance), Super-
visor and (Heat Treatment), Charge-hand (tool-
room) Jr. Store-keeper, Asstt. Foreman (Assy/
press shop), Salvage Leader—
Rs. 225—15—300—17-50-—337-50.
(13) Sr. Scrutiny, Asstt. Foreman (Ascvo Press
shop), Sr. Inspector (Production), {(Vehicles),
Chemist, Time-keeper I, Sr. Tech, Asstt.
Store-keeper, Asstt. Foreman (tool-room main-
tenance).
Rs, 275—20—375—25~—500.
{14) Foreman (Tool/room maintenance)—
Rs. 300—20—450—25—575.
(15) General Foreman— :
Rs. 400—30—550—35—725.
(16) Canteen boy/Service boy—

Rs. 80—2—100 .- . +«  Willnot be entitled to any Food Allowang
(17) Cook—Rs. 100—4—140. on plant holidays or his leave period,
(18) Parts Handler 1V, Store Attendant—

Rs. 100—3—130.

(19 Watchmen—Rs. {00--3-50—145 .. ++ Head Watchman to get Rs. 10 p.m, as
allowance. ‘ aliowance,

(20) Mechanic, Painter II, Carpenter II, Parts
handler 11—
Rs, 115—5—140—7—175.

Office Categories

(21) Jr. Clerk, Tel. Operator, Receptionist—
Rs. 150—7-50—187-50—10—237:50.

(22) Typist/Clerk—

Rs 160—8—200—10—250,

(23) Sr. Clerk, Karden Clerk, Sr. Tel. Operator,
Jr. draftsman, Jr. Stenographer, Jr. Field
Mechanic (service)—

Rs. 175—10—225—12-50—287-50.

(24) Jr. Asstt, Cashier, Sr. Receptionist,
Comptist—

Rs. 200—12:50—262-50—15—337:50.

(25) Sr. Stenographer, Asstt, Foreman (Service)
Sr. Field Mechanic (service)—

Rs 225—15—300—17-50—387-50.

{(26) Personal Asstt. to Gen. Manager, Gen,
Manager {Sales), Chief Eng. (Mechanical)—

Rs. 250—17°50—337"50—20—43750,
(27} Sr. Asstt., Sr. Draftman—

Rs. 275—20—375—25—500.
(28) Asstt. Section Head—

Rs. 325—25—450—30—600,

(29) Hamal, Mali, Sweeper, Car-cleaner—
Rs. 95—2—115.

(30) Peon—

Rs, 105—2—115—3—130.

(31) Head Peon—

Rs. 110—5—135—7—170.

(32) Watchmen—
Rs. 110—3-50—145 (head watchman to get
Rs. 10 p.m. as allowance).

{33) Driver—
Rs. 140—5—150.

Effective from Ist June 1959

ional tal Industries, Workers who are receiving 2:50 per day snall be

522 Nt};:;mbay_me ' given an ad-hoc increase of Rs. 0-25 and
workers who are receiving more than Rs. 2-50

shatl be paid an ad-koc increase of Re. 0-50 p.d.

i ot B e o e A D, A
. P . t " . S 9, eVl_se CX. scales . "

523 Kg“ g"d‘“) vt. L 2nd Rs. 100 Revised Tex, 30 p ¢ of basig

ombay. 3rd Rs. 100 Revi-ed Tex. 20 P.C.

More than 300 Revised Tex, 74 p.c.

[ 1]
n
Effective from st July 1959,
estern  Mechanical Indus. )} Unskilled—
524 Wtries,Pvt. Ltd., Bombay. Rs. 3-00—0-12—3-84 per day.
(2) Sen.i-skilled—
Rs. 3:75—0-18—5-0i "
(3) Skilled—
Rs. 450—0-25—625
(4) High skilled—
Rs. 5:75—0-30—7-85 ,,
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Effective from1st April 1959, Permanent Daily
526 Chemical Moulding Mfg. Grade I .. «+ Rs. 6:00—025—7-00 per day,

Company, Bombay, Grade II.. .. Rs. 4-00—0-20—6-00 per day.
Grade 111 .. Ra. 3:50—015—5-00 per day.
Grade 1V .. Rs. 3-00—0-10—4-25 per day.
Grade V .. Rs. 2-50—0-06—3-50 per day.
Grade VI .. Rs. 2-50—0-06—3-50 per day,
(Temp.).
Permanent Monthly :— ‘
Grade I .. .« Rs. 60:00 p.m. ) Increment of Rs, 5,
Grade 11 .. Rs. 67:00 p.m. pshall be given every year.
Grade 111 .- Ras. 72:00p.m,
527 Somani & Co, Pvt. Ltd, .. . D. A. shall be paid at the rate of Rs. 1-14.0
Bombay. per working day from 1st May 1959,

Effective from Ist June 1959,

528 Panchal Iron Works, Bombay Unskilled minimurm Rs. 2-50 per day consolidated,
All other workmen who are getting Rs. 2-50
at present shall be given an increment of Re. 0-12

nP, per day.
Effective from Ist November [959,
529 ‘Turner Hoare Co.Pvt.Ltd., .. . A flat addition of Rs. 15 per month to the
Bombay. existing rate of D. A. to all workers.

Not more than Rs. 200 per month as
D. A. to be paid to any worker.

Effective from 1st July 1959,

530 Testeels Limited, Bombay ,. Highly skilled—

Rs. 5:50—0-25—8-00 per day,
Skilled *A'—

Rs. 4:75—0-20—6'75 per day.
Skilled ‘B’—

Rs. 430—0-20—6-30 per day.
Semi-skilled ‘A’—

Rs. 3:55—0-12—4'75 per day.
Semi-skilled ‘B'—

Rs. 3-30—10-12—4-50 per day.
Unskilled—

Rs. 3-00—0:09—3-90 per day.

Effective from I1st November 1959,

531 Sion Garage, Bombay +. Consolidated wages—
Unskilled for first 6 months 2:25 then
Rs. 2-50—0-15—3-70 per day.
Semi-skilled—
Rs. 2:70—0-20—4-75 per day.
Skilled—
Rs. 3-25—0-25—575 per day.

Special grade—

Rs. 425—0+35—7-55 per day.

532 Collins & Co., Bombay .. .. All the employees (operatives and staff)
shall be paid D. A, at the rate of
75 per cent of Bombay Cotton Textile
1591:511;1: with effect from Ist October

533 Automobile and Agricultural (1) Unskilled—
Industries Corporation, Rs. 1-15—0-09—2-05 per day.
Bombay. (2) Semi-skilled 'B’'—
Rs. 1-45—0:-12—2-65 per day.
(3) Semi-skilled ‘A’'—
Rs. 1:175—0-15—3:25 per day.
(4) Skilled ‘B’—
Rs. 1:90—0-21—4-00 per day.
(5) Skilled ‘A’—
Rs. 2-40—0-25-—4-90 per day.
(6) Highly Skilled ‘A'—
Rs. 3-00—0-35—6-50 per day.
(7) Watchman—
Rs. 35:00—3-00—65-00 per month.
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535 Shri Shakti Trading Co., (1) Unskilled—

Bombay,

537 The National Garage Pvt,
Ltd., Bombay,

538 The Murphy Radio of India
Ltd., Bombay.

Metal Box Co. of India
Limited, Bombay.

540

Racek Industries Pvt. Ltd.,
Bombay.

54}

543 Sarda Nut & Stud Mfig.
Company, Bombay.

Effective from Ist June 1959,

With effect from Ist June 1959, D. A.
Rs. 1:15—0-15—1-90 per day. shall be paid at flat rate of |-87 per day.
{2) Semi-skilled—

Rs. 1:50—0-20—2-50 per day.
(3) Skilled—

Rs. 2:25—0-30—3'75 per day.
Effective from Ist September 1959,

(1} Foreman—
Rs. 250—15—400 per month.
(2) Asstt, Foreman—
Rs. 200—12—50—250 per month,
{3) Carpenter, Mechanic, Painter—
Rs. 160—10—200 per month.
{4) Painter—
Rs. 105—10—155 per month.
(5) Driver—
Rs. 90—5—120 per month.
(6) Painter, Mech. Tinsmith, Asstt. Painter =
Rs. 80—5—100 per month.
(7) Asstt, Electrician—
Rs. 60— 4—76 per month,
(8) Serviceman—
Rs. 51-—3—§7 per month,
(9) Head Watchman, Watchman—
Rs. 42—2—64 per month,
(10) Peons—
Rs. 35—2—60 per month.
(11) Asstt. to Mechanics—
Rs. 30—2—50—EB—3—65 per month.
(12) Cleaner, Sweeper—
Rs. 30—2—60 per month.

(1) Helper—
Rs. I-25—0-06—16,7—0-08—1-9|—0-09—2-00 P. D,
(2) Cabinet Assember Cabinetmachine operator—=—
Rs. 1'80—0-15—2-55— EB—0-20—3-35 p. d.
(3) Cabiner Sanders and Finishers—
Rs. 150—0-10—2-00—EB—0-13—2-26 p.d.
(4) Cabinet Spray Painters Sr. Grade—
Rs:‘ 72(-)75—0- 15—3-50—0-20—4- 10—EB—0-20—
(5) Cabinet Spray Painter Jr. Grade—
Rs. 2-00—0-15—275—EB—(0-20—0-35,
(6) Mechanical Operator—
Rs. 1-45—0-10—1'95—0-13—2-2] p.d,
(7) Leading Hands—
Rs. 100—5—130—EB—7{—I160—EB—]0-—
210 per month.
Effective from Ist December 1959,

Basic Indexbetween  Basic Index between
Rs. 401—410 Rs. 40f—410
)] (2 3 (4)
Rs. 1/49 Rs. 90 Rs, 400—449 Rs. 10p.m.
Rs. 50/99 Rs. 100 Rs. 450—499 Ra.200,,
Rs. 100/149 Rs. 112  Rs. 500—549 Rs. 220 "
Rs. 150/199 Rs. 120  Rs, 550—599 Rs, 240,,
Rs, 200/249 Rs. 125 Rs, 600—649 Rs. 260,
Rs. 250/299 Rs. 135 Rs, 650—699 Ras. 280,,
Rs. 300/349 Rs. 145 700 and above Ra, 300
Rs. 350/399 Rs. 160 Every 10 pts, variation of

rise ot failby Rs. 5p.m,

All the workmen except apprentice will be

Stipend of Rs. 1-75 per day minimum will be
given D. A. at Ra. 1-63 per day.

given to apprentice,

Effective from Ist January 1960,

(1) Skilled—
Rs. 90—4—]10—5—]135—6—165 p.m.
{Z) Serni-skilled—
Rs. 75—3—9%6—4—116 p.m.
(3) Unskilled—
Rs. 60—2—80—3—95,
(4) Apprentices—
Ist 6 months—Rs. 2-00 per day.
2nd 6 months—Ras. 2-25 per day.
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544 Repute Eng. and Galvanizing
Works, Bombay.

545 Vijay Industries, Bombay..

548 Mistry Motor Body Builders,
Bombay,

549 Hindustan Sheet Metal Works,
Eombay.

552 Bieri Pvt, Ltd., Bombay ..

553 Shri Shakti Trading
Company, Bombay.

Effective from Ist January 960,

(1) Apprentice—
Ist & months—Rs. 39 p.m.
2nd 6 months Rs. 45 p. m.
3rd 6 months—Rs. 52 p. m.
4th 6 months—Rs. 50-50 p.m,
Unskilled—
Rs. 60-0—2-0—80-00
Semi skilled—
Rs. 70-0—3:00—100-00.
Skilled—
Rs. 80-00—4-00—120-00.

Effectiev from Ist Yanuary 1960 for 26 working days.

(1) Apprentice—
Ist 6 months
2nd 6 months  Rs. 4500 ,,
3rd 6 months Rs. 52-00,,
4th 6 months Rs. 58-50 ,,

(2) Unskilled—
Rs. 60—2—80,
(3) Semi-skilled—
Rs. 70—3—100.
(4) Skilled—
Rs. 80—4—120,
(5) Spl. skilled—
Rs, 100—5—150—6—180.

Rs. 39-00 per month,

Increase of (-25 nP. in D. A, from st

January 1960 to all workers.

Effective from Ist November 1957. Consolidated wages—

(1) Unskilled =
Rs. 2:75—0:086—3:55 per day.
(2) Semi-skilled—
Rs. 3-00—0-15—4-50 ,,
(3) Skilled—
Rs. 3-90—0-25—6-40 ,,
(4) Highly skilled—
Rs. 4-90—0-38—8-20 ,,

E’.'ﬁ'ectiue from Ist January 1960

(1) Clerk/typist Grade ‘A’—
Rs. |40—|2—-200dp.m.
(2) Clerk/typist Grade ‘B"—
Rs. 100—10—150 p.m,

(3) Peons, Sweeper, Mazdoor, Coolies, Helpers—

Rs. 87—7—122 p.m.
(4) Watchman—

Rs, 93—8—133 p.m.,
(5) Driver—

Rs. 150—10—200 p.m.
(6) Audasing Supervisors—
Rs. 150—12—210 p.m,
(7) Buffing Supervisors—
Rs. 140—11—195 p.m,

(8) Press Supervisors—
Rs. 140—10—190 p.m.

{9 Packing Supervisors—
Rs, 130—12—190 p.m,

Effective from 1st Yune 1960
(N Jr. Clerk—

{2 Clerk—

Rs. 115—12—211 p.m.
(3) Sr. Clerk—

Rs, 175—15—295 p.m.
(4) Asstt. Supervisor—

Rs. 60—10—140 p.m.
(5) Supervisor—

Rs. 125—10—205 p.m.
(6) Overseers—

Rs. 170—15—290 p.m.
(7) Asstt. Engineer—

Rs, 250—20—410 p.m.

Effective from 1st Yune I 959J

-
Rs, 100 Rs. 55 p.m..
Rs. 101—150 Rs. 60 p.m.
Rs. 151 and above Rs. 70 pum...
All the supervisory Rs. 753 pam,
‘Technical staff.
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554 Jairam Sheth & Co., Bombay

555 National Baby Motor Works,

Bombay.

556 Keron Products, Bombay

557 P.S.A.Eng. Works Pvt, Ltd.,

Bombay.

560 Victoria Lamp Works,

Bombay.

561 Jeewanlal (1929) Lad.,

Bombay.
562 Inventors’ Industria] Corpn,,
Pvt. Ltd., Bombay.

Craftsman Electronic Corpn,
Pvt. Ltd,, Bombay,

564

Effective from st Yanuary 1960
(Consolidated)

(a) Unskitled—

Rs, 2:50—0-06—2.80 p.d.
(b) Semiskilled—

Rs. 3:00—0-12—3-60 p.d.
(¢) Skilled—

Rs. 3-50—0-18—4-40 p.d.

Effective from 1st December 1959

(1) Unskilled

Rs. 2:62—0-10—3-32 p.d.
(2) Serniskilled

Rs. 3-12—0-15—4-17 p.d.
(3) Skilted—

Rs. 4-00—0-20—5-40 p.d.
(4) Highly skilled—

Rs, 5-25—0-30—8-05 p.d.

(1) Skilled—

Rs. 90—4—110—6—135—6—165.
(2) Semiskilled—

Rs. 75—3—96—4—116.
(3) Unskilled—

Rs, 60—2—80—3—95.

Effective from 15t March 1960.
(1) Unskilled—
Rs. 1:16—0-06—1-46 per day.
(2) Semiskilled—
Rs. 1:50-—0-12—2-10 per day,
(3) Skilled—
Rs. 3-00—0-25—4-25 per day.

Effective from st December 1959,
(1) Who are getring less than Rs. 2:50 shall be
paid Rs. 2-50 per day.
(2) Who are genting Rs. 2-50 per day shall be
given Rs. 2:75 per day.

Effective from st April 1960,

(1) Unskilled—

Rs. 2:50—0-12 per year increment,
(2) Semiskilled—

Rs. 3-00—0-19 per year increment.
(3) Skilled—

Rs. 4:00—0-22 per year increment.
{4) Highly skilled—

Rs. 5-00—0-25 per year incretnent,.

Effective from lst August 1959,

Supervisory Staff——
(1) Asstt. Foreman—

Rs. 200—10—4350) p. m.
(2) Sr. Supervisor—

Rs. 200—15—400 p.m.
(3) Supervisors—

Rs. 150—10—350 p.m.
(4) Asstt. Supervisor—

Rs. 135—10—250 p.m,
(5) Charge Head—

Rs. 100—5—175 p.m.

Clerical staff—

(6) Grade ‘A’'— '

Rs. 120—10—160—12}—210—15—345

(7) Grade ‘B'—

Rs. 60—5—70—7}—i00—i0—150—15—225.

(8) Peons—

Rs. 35—2—47—3—65—5—~75.

(9) Skilled—

Rs. §5—5—195 p.m.

{10) Semiskilled—

Rs. 45—4—65 p.m.

(I11) Unskilled—

Rs. 30—3—45 p.m.

Up to basic Rs, 50 p.m.

D. A. at the rate of 1:37 per day toall
workers.

66¢ per cent of the Revised Cotton
‘Textile scale.

Effective from st April 1959,

-+ Re. 40 p.m,
Between Rs. 51/100 p.m. .. Rs. 45 ,,
Above Rs. 100 p.m, .« Rs. 5% ,,

A-2365—18-A,
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565 Air Conditioning Corpn.,
Pvt. Ltd., Bombay,

566 Devidayal Cable Industries,

Effective from 1-1-60.
Pvt. Ltd., Bombay.

{1} Unskilled
(1) Rs. |-15—0-06—1-75 p.d.
(2) Rs. 1-25—0-06—2-00 p.d.
(2) Semiskilled—
(1) Rs. |-50—0-10—2-50 p.
(2) Rs. 1-75—0-10—2-75 p-
(3) Skilled—
. (h) Rs. 2200—0-15—3-50 p.d.
(2) Rs. 2-50—0-20—4-00 p.d.
(4) Highly skilled—
(1) Rs. 3-00—0-25—5-50 p.d.

d
d
d

567 The (Graphic & Steel

Extension, Bombay.,

568 Jayant Metal Mifg. Co., (1) Unskilled—
Bombay, Rs. 1.25—0-06—1-86.

(2) Semiskilled—

Rs. 1-88—0-12—3-12.
(3) Skilled—

Rs. 2-75—0-25—5-25.
(4) Highly skilled—

Rs, 3-50—0-31—6-62.

569 Wire Nails Pvt, Ltd., Bombay (1) Unskilled—
Rs. 1-26—0-06—1-88.
(2) Semiskilled—
Rs. {-88—0-12—3-12.
(3) Skilled—
Rs. 2-75—0-25—5-25.
(4) Highly skilled—
Rs. 3-50—0-31—6-62.
India Stores Co.,
Bombay.

370 All employees except piece-Workers shall be

Supply
their existing conselidated daily wage from
1st May 1960.
571 Williams (1) Estate Sweeper—
Rs, 17—1-13—33-95.
{2) Scrap yard mazdoor—
Rs. 18-66— 1-24—37-26.
(3) Swimming pool and Pump attendant—
Rs. 20-33—1.35—40-58.
(49 Watchman—
Rs. 22-00—1-46—43-90.
(3) Gardener class I—
Rs. 23:67—1.57—47-01.
(6) Painter—
Rs. 25-33—1.68—50-53.
(7) Working Mukadam—
Rs. 27-00—1.79—53-85.
(8) Tractor Driver—
Rs. 36-05—2-43—72-95.

Effective from 1-1-60
(1) Clerks Gr, ‘A"—

Rs. 130— 10— 200— EB— 12-50— 275~ 15—
320 p.m,
(2) Clerks Gr. ‘B'—
Rs, 75— 5— 105—7. 50—I180—EB—I10—220
(3) Stenographer—

Rs. 120—7.50—165—EB—10—225—EB—
12-50—312-50—7-50—320.

Effectipe from |-2-60
(4) Mechanics—
Rs, 75—5—105 ~7.50—100—EB—10—200.
(5) Asstt, Storekeeper—
Rs. 130—10—200—EB—12-50—275.

Guest, Keen,
Limited, Bombay.

574 Heatly and Gresham Limited,
Bombav.

Permanent workers maximum Rs. 2 per day.

paid daily 0-12 nP. extra over and above

Effective from 1st November 1959
DA

(1) Salary up to Rs. 200 Rs, 58-50 p.m.
{2) More than Rs. 201 Rs. 70 p.m.

60% of the Revised Textile SEcale in the
city from time to time,

Effective from st January 1960.
D. A. payable equivalent to the D, A.
paid to workmen working in the
Textile Mill in Bombay.,

Effective from st January 1960,
D. A. equivalent to Textile millsin
Bombay.

Effective from 1-1-60
Index 311/320

Pay slab textile scale 10 pts.
for 26 w.d. variation
whizhever’is

higher,
Per cent Per cent
101/200 30 basic salary 2
201/300 .. 15 basic salary 14
301 above .. 10 basic salary ]

T A-2365—18-B,



135

(h 2

3

C))

576 Godrej and Boyce mig. Co.,
Pvt. Lid., Bombay.

577 Devidayal Stainless Steel In-

{6} Driver—
Rs, 65— 4—105—5—120.
{7) Packer and semij Carpenter—
Rs. 45—2.50—70—5—85.
(8} Peon, coolie, hamal—
Rs. 35— 2-50—60.
{(9) Head Peon ta get an allowance of Rs. 10
per month,
Effective from 1-6-60
(1) Grade ‘A’'— 4
Rs. 1.50—0-12—2-82 p. d.
(2) Grade'B'—
Rs. 1-80—0-15—3-45 p. d.
{3) Grade *C'—
Rs. 2:25—0-20—4-25 p. d.
(4) Grade ‘D"~
Rs. 3-00—0-25—5-50.
(5) Grade ‘E'—
Rs. 4-00—0-35—17-50.
(6) Gl’nde ‘B
Rs. 6-00—0-35—7-50.
(7) Grade‘G'—
Rs. 800—0-50—11-0—EB— 0-65—13-60.
(8) Peon—
Rs. 40 per menth.

Increase will be with ¢ffcct from 1-1-60—

dustries, Pvt.,Ltd,, Bombay, Service Increment
per year
Rs.
1 to 2 years .- .- 0-15
Between 2/4 years . . 0-25
Between 4/6 years .. .s 0-35
Above 6 years . .- 0-50

578 Devidayal Metal Industries,

Bombay.

581 Bharat Eng. and Wire Pro-
ducts, Bombay.

582 Crompton Parkinson Works
Limited, Bombay.

Effective from 1-1-60:

Scale per day—

Grade ‘A’—

Rs. F-16-~0-06—1-78.
Grade ‘B’—

Rs. 1-34—0-06—1-97.
Grade 'C’—

Rs. 1-44—0-09—2-37.
Grade ‘D'—

Rs, 1-54— (-09—2-47.
Grade ‘E’—

Rs. 1-62—(-09—2+56-
Grade ‘F'—

Rs, 1-75—0-00—2-69.
Grade ‘G’—

Rs. 1-81—0-12—3-06.
Grade "H'—

Rs, 1-94—0-12—3-10.
Grade ‘I"—

Rs, 2-00—0-12—3-25.
Grade'I’—

Rs, 2-12—0-16—3-69.
Grade ‘K’'—

Rs. 2-31—0-16—3-87.
Grade ‘L’—

Rs. 2-50—0-19—4-37
Grade ‘M’—

Rs. 2-87—0-19—4-75,
Effective from 1-1-60

(1) Daily rated workmen getting less than Rs,
2:50 p.d. shall be paid Rs. 2:50 p.d.

(2) Daily rated workmen who are getting more
than Rs. 250 p.d. shall be paid Rs. 2-75 p.d.

(3) Monthly rated workmen shall be paid an
ad-hoc increase of Rs, 5 p.m.

Scales—

Grade ‘A’
Rs. 1-30—0-07—1-93,
Grade ‘B'—
Rs. 1-37—0-07—2-07.
Grade ‘'C*—
Rs. |-40--0-07—1-61—0-13—2-52.

D. A, 2:4] p.d. fer 26 working days,

D. A, at the rate of 75 per cent of the old
Textile rate from J«1-60.

Effective from 1-5-60

D. A. payable at the rate of 75 per cent of
the city Textile scale, time 1o time,
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Grade ‘D*—-
Rs. 1-59—0-13—2-63.
Grade ‘E’—
Rs. 2-00—0-13—-3-17.
Grade ‘F'—
Rs. 2-45—0-13—2-84—0-19—4-36.
Grade 'G'—
Rs. 3:05—0-19—4-64.
Grade ‘H'—
Rs. 3.13—0-19—4-84.
Grade ‘I'—
Rs. 3:75—0-25—6-00 .. va .o ..
Grade ‘J'—
Rs. 4-50—10-30—7-50.

583 Siemens Eng. and Mfg. Co. of Effective from 1-1-60
India Pvt. Ltd., Bombay. (1) Jr. Engineer (Degrec), Electrial (Degrec)—

Rs. 350—30—590—40—870 p.m.

(2) Je. Eng. (Diploma), Erectien Eng. (Diploma)—
Rs. 300—30-—540—40—820.

(3) Semj Clerk, Asstt. storekecper—
Rs. 150—-5—185-—10—265.

(4) Jr. Asstt.—175—10—225—15—300—20—400
(Craduates to start on Rs. [85).

{5) Sr. Asstt,—
Rs. 250—15—295—20—415—25—540.

{6) Operators, Receptionist, Typist—
Ra. 170—7-50—230—15—325.

{7) Stenographer—
Rs, 235—10—285—15—435.

(8) Asstt, foreman (promoted from skilled
manual worker)—
Rs. 260—10~—340—15—445,

(9) Tracers—
Rs, 150—5—175—10—225—15—1300.

(10) Draftsman I—
Rs. 210—10—250—15—400.

(1) Draftsman 11—
Rs. 250—15—355—20—455—25—580.

{12) Printers—
Rs. 125—4—153—5—193.

(13) Drivers—
Rs. 130—5—170—6—206 plus cleaning allowance

Rs. 1250 p.m,

(14) Peons, Watchman and Liftman—

Rs. 120—2—130—3—160. Rs. 10 as cycle
allowan~e.

(15) Sweeper—

Rs. 116—2—124—3—148.

585 Ruby Industries, Bombay, .. Consolidated rwages effective from 1-3-60
(1) Unskilled—
Rs. 2:50—0-12—3-70 p. d.
{2) Semiskilled —
Rs. 2-75—0-18—4-55 p. d.
(3) Skilled driver—
Rs. 3-50—0-25—6-00 p. d,
(4) Spl. grade—
Rs. 6-00—0-35—7 40 p. d.
{5) Watchman and office peon—
Rs. 65—3—95 per month.
(6) Dept. head—
Rs. 150—7-50 —240 per month.

586 Premier Automobiles Pvt, Ltd,, Effective from June 1960
Bombay.
Bombay
working
Pay slab class cost of 10 points
living index  variation
3114320
‘ Per cent Per cent
1/160 .. 65 of basic salary 5
101/200 .. 30 of basic salary 2
201/300 .. 15 of basic salary |
30| above .. 10 of basic salary |
587 National Electrical Industries Effective from 1-4-60
Litd,, Bombay. (1) Unpskilled—

Rs. 1:30—0:07—1-93 p.d.
(2) Semiskilled T—
Rs. 1:50—0-09—2-40 p.d.
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588 Automobile Products of India
Ltid., Bombay.

{3) Semiskilled II—

Rs. 2:00—0-15—3-50 p.d4.
(4) Skilled I—

Rs, 2-50—0-20—4-50 p.d.
(5) Skilled H—

Rs. 3-00—0:25—5-50 p.d.
(6) Highly-skilled—

Rs. 4-50—0-30—7-50 p.d.

Monthly rated staff

(1) Head Peon—

Rs, 70—4—90—5—140,
(2) Head Watchman—

Rs. 80—5—[05—EB—6—165.
(3) Naik—

Rs, 50—4—70—EB-——-4—1!0.
(4) Canteen overscer—

Rs. 65—5—90—~FB—6— 150,

(6) Cook Il
Rs. 40—4—60-EB—5—90.
(7) Head butler—
Rs. 40—5— 65—6—125,
(8) Butler—
Rs. 35—4—55—EB—5—85.
(9) Watchman, Peon, Teaboy/Maker/Hamalf
Cleaner/loader [sweeper—
Rs. 35—3—50—4—70—5—-100.

(10) Car and truck driver—

Rs. 60 —4—100—EB—4-—125—7—160.

{11) Routine, blue printer—

Rs. 60—4—120.

(12} Typist, typist-clerk, parts pickers, adreners
machine-operator, Receptionist, arm-switch,
board operator, compounder, tracers, filing
clerk, Asstt. time-keepers, stores Asstt, 1[—
Rs. 85—5--110—EB—7—180.

(13) Sr. Clerk, Head time-keeper, Asstt. Store-
keeper.—

Rs. 165—I10—245—EB—15—350.

(14) Jr. Clerk, comptist, factory pay-roll clerk,
store Asstt, [—

Rs. 165—10—245—EB—15—350.

(15) Jr. Stenographer—

Rs. 120—8—200—EB—10—250.

(16 Sr. Stenographer—

Rs. 1 75—10—275—EB—15—350.

{17) Time study clertk—

Rs. 120—8—200—EB—10—250.

(18) Secretary,Stenographer—

Rs. 180—10—230—EB—15—380.

{19) Asstt, Cashier'Jr. Draftsman—
Rs. 150—8—190—EB—12—250.

(20} He d Cashier—

Rs. 180—10—250—EB—I15—340—20—400.

{21) Parts checker, Asstt. foreman. inspector,
examiners—

Rs. 90—6—120—EB—3—200.

(22) Store-keeper—

Rs. 270—10—370—15—520.

(23) Stock verifier—

Rs. 150—10—200—EB—15—350.

(24) Asste, stock verifier—

Rs. 100—10—150—EB—10—250.

(25) Foreman ‘A’ service Asstt, tecanical Asstt.
‘A'_

Rs, 225—10—275—EB—15—350.
(26) Diesel engine service Asstt,—
Rs. 200—15—273—EB—20—375. .
(27) Foreman ‘B’ service Asstt. 1I, Technical
Asstt. ‘B’ service Mechanic—
Rs. 160—10—200—EB—I12—260.
(28) Service Asstt. Class [I—
Rs. 120—8—160—EB—10—210.
Daily rates—
(1) Unskilled—
Rs. 1-25—0-13—2-42—0-20—2-62.
(2) Semiskilled ‘C'—
Rs. 1-30—0-15—2-70—0-20—3:10.

Effective from 1-4-60

(1) For basic salary
of Rs. 100 and
below.

(2) Far a basic of
over Rs. 100.

Daily rate,
() For a pay up to
00 p.m,

{2) For a hasic wage
of over 100 p.m,

Monthly
Rs. 95

95 per cent of the
hasic pav on |st
Its, 1,000 and 40
per cent  on
kalance.

3-65 p.d. or textile
scale whichever
higher.

Rs. 95 on the st
and 40 per cene
on the balance,
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589 Windsor Eng. & Welding
Works, Bombay,

590 Bharat Bijalee Ltd., Bombay

591 Ramnarain Industries, Bombay

592 National Electrical Industries
Ltd., Bombay.

(3) Semiskillea ‘B'—

Rs. 1:75—0:18—3-01—0-20—3-61.
(4) Semiskilled *A’—

Rs. 2-00—0-20—3-60—0-25—4-10.
(5) Skilled—

Rs. 2:50—0-25—5-00.
(6) High-skilled ‘B'—

Rs. 3:25—0-25—4:50—0-30—5-70.
(7) High-skilled ‘A'—

Rs. 4-00—0-30—550—0-40—7-50.

Present consolidated wages shall be continued
with the following ad-hoc increase with
effect from 1-7-60:—

(1) Blacksmith—

Re. 0-50 per day.
(2) Weld Blacksmith—
Re. 0-38 per day.

(3) Mazaoor—

Re. 0-63 per day.

Highly skilled—
Rs. 4-00—0-25—5- OG——EB—O 30—6-20 per day.

Effective from 15t May 1960.
Consolidated wages for 26 working days—
(1) Boiler attendants J—

Rs. 90—5—130 p.m.
{2) Boiler attendants [1—
Rs. 75—3—99 p.m.

(3) Fireman/Coalman/Watchman—
Rs. 70—3—94 p.m,

{4) Stenterman, folder, giggerman, winchmal.
driver/finisher, stamper-cum-packer, sample
cut looker—
Rs. 75—5—115 p.m,

(5) Washerman /Steamman—
Rs. 65—3—89 p.m.

(6) Tailor—
Rs, 65—3—89 p.m.

{7) Dyeing Mukadam—

Rs. 150—5—175—10—225 p.m.

Effective from st April 1960.
(1) Monthly Watchman—
Rs, 32—2—52—EB—3—67 p.m.
(2) Monthly Driver—
Rs. 60—4—B8—5—103—EB—5—108.

Administrative and general office staff—
I .. .. Rs. 55—5—80—7—I115—EB—7
—150.

D. A. shall be paid as per the scale

prescribed by the Labour Appellate
Tribunal to the Textile Workers in
their decision reported in M. G. G.,

Part-1-L, dated 10th February 1955
pages 486

I .. Rs. 75—8—115—10—I185—EB
—10—215
111 .. .. Rs. 100—=10—150—12-50—
212:50—EB—12-50—275.
v .. Rs. 170~—10—190—12-50—290
—EB—15—365.
Technical office staff
I .. .. Rs. 75—5—95—8—I143—EB— For the purpose of compilation of monthly
8—159—10—189. . A. A month shall be of 26 workirg
Ir .. .. Rs. Fg—-—&;lﬁ—ll}—ln—EB days
—0—2 — A
Inr .. IZ(}—IZ 50—195—15—255—EB Basic salary Surcharge to D, A
—15—330. Up to Rs. 100 7 50 per month,
v Rs. 200—12-50—1300— 15—330 Rs. 1010 200 . 15 "
—EB—15—300—20—420. Rs, 201 to 300 Rs. 22 -
Rs. 301 and above .. Rs. 25

Supervisor, .S'ra and Workshop—

ppeTesTy. qs]’ 7c=?6—|00—7—-|35—1~:3—-

Re’ 90-6—130— 10— I80—EB
~10—230.

Rs. 120—8—160—10—200—
12-35:‘05—-2I2-50—EB—285—I5
v Rs. 160—10—210—12:50—272-50

__EB—12-50—285—20- 420.
V .. .. Rs. 200—12-50—300—15—330
__FB—15—360—20--420.

i .. .
I ..

»
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593 Nanu's Metal (Brass) Works,
Bombay,

594 Lucas Indian Service Pwt.
Ltd., Bombuy,

595 Steelmade Co., Bombay ..

596 Mazgaon Docks Pvt. Ltd,,
Bombay.

597 Alu Capsules Pvt, Ltd.,

Bombay.

598 Kalina Metal and Engineering
Works, Bombay.

(1) Unskilled Temporary—-
Rs. 2:50 consolidated,
(2} Unskilled Permanent—
Rs. 2-62 consolidated,

Effective from st August 1960. Effective from st August 1960,

Category Minimum Maximum  All the employees shall be paid DA, of

basic p.m. basic p. m. Rs. 90 p.m, if the consumer Price

Index goes up to 430 points it shall be

{(n (2) §)] Rs. 95 per month.
Rs. Rs.

Foreman, Supervisor .. 400 550
Clertk T .. . .. 100 350
Clerk II .. . ‘e 75 300
Chargechand {(2nd ife) .. 300 400
Mechanics and fitter ., 75 300
Jr. Trainees .. . 30 100
Drivers .. .. ‘- 75 180
Carpenter (packing)’ .. 50 200
Peons, coolie .. .. 50 15¢
Watchman .. .. 50 100
Swecpers. . .. . 50 73

All employces will receive automatic annual in-
crements according to their basic salary up to
the maximum in each grade on the following

scale ;(—
Basic less than 50 (excluding D. A.) 15 per cent.
Between 51/7% . 12} percent,
Between 70/100 " 10 per cent,
Salary over Rs. 100 7% percent.
Effective from 31st Fuly 1960.
{1) Unskilled— Rs. 60 per month for 26 working days,

Rs. 1:25—0-12—2-45—0-20—3-45 per day.
{2) Semiskilted ‘B'—

Rs. 1-75—0:15—3:25—0-25--4-50 per day.
(3) Semiskilled ‘A" ..

Rs. 2-75—0-20—4-75—0-30-—6:25 per day.
(4) Skilled ‘B'—

Rs. 3-75—0-25—6-25—0:35-—8-00 per day.
(5) Skilled *A’—

Rs. 4-80—0-30—7-80—0-50— 10-30 per day.

Watchman, peon—
(6) Ra. 40 —5— 75 per month.

Fflective from: 1st April [960.

(1) Chinese Misiry—

Rs. 6-50—-0-35—8-60—0-40—9-50 per day.

{2) Chinese chargehand—

Re, 250—12-50 —300—15—360-—per month.

(3) Master chetta—

Rs. 350—12-50—450 (plus 33-13 per cent
D. A p. m)

{1y Unskilled Mazdoor, mali, sweeper, packers—
Rs. 1-25—0-06—1'73 per day.

(2) Semiskilled operators, working on semj
automatic machine, packing of capsules,
liquiriosed, forming and cutting machine
operators——

Rs. 1-62—0:09—2-37 per dav.

(3) Semmskilled artiszn, fitter, turner etc.—
Rs. 2:00—0-12— 2-48. par day.

(4) Skilled turner, fitter, carpenter, shaping
machine opcrator, nilling Machine operator,
machine setter or automatic machine etc.—

Rz. 2:50—0-16—3 1 4—0-19--4-09—3-14—0-25

—5-09 oer day.
Effective from | st January 1961 FEffective from 1-1-61
(1) Unskilled— 663 percent of new cotton textile rate.

Rs. 1:25—0:12—1-85p.d.
(2) Semi skilled—

Rs. 1-66—0-15—2-50 p.d.
(3) Skilled ‘B'—

Rs. 2-00—0-20—3-00 p.d.
(4) Skilled ‘A’—

Rs. 2:50—0-25-—4-00 p.d.
(5) Highly ‘A'—

Rs. 3-00—0-30—4-80 p.d.
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599 Brady Engineering Co., Ltd.,
Bombay,

600 Dalal Engincering Pvt. Ltd,,
Bombay.

601 J. B. Advani, Overliken Elec-

trodes Pvt, Ltd,, Bombay.

602 Azad Industries, Bombay ..

603 Bombayv Premier Trading Co.,
Bomhay.

604 Kanti FEngineering Works,
BBombay,

605 Industrial Engincering Co.,
Bombay.

606 Metal Products Mfg.

Co.,
Bombay.

Present wage scale shall becontinued .. .. D. A, shall be paid as Revised Textile

Scule,

66§ p.c. of the revised textile acale in
Bombay.

Effective from 1-4-60

(1) Unskilled—

Rs, 1:25—0-10—2-25 p.d.
(2) Semiskilled ‘B’

Rs. 1-75—015—3-25p.d.
(3) Semiskilled *A’

Rs. 2:25—0-20—4-25 p.d.
(4) Skilled ‘B’

Rs, 3-25—0-30—6-25 p.d.
(5) Skilled ‘A’

Rs. 4:25—0-40—8:25 p.d.
(6) Highly skilled—

Rs. 5-25—0-50—10-25 p.d.

Permanent workers
(@) Uskilled—
Rs. 1-16—0-06—1-66 p.d.
(5) Semiskilled—
Rs. 2:00—0-10—295 p.qd.
(¢) Skilled—
Rs. 3-00—0-35—4-25 p.d.

Effective from Fune 1960
As per revised Cotten Textile Industry
declared by the Millowners Asscciation.

Effcctive frem 1-9-€0 conselidated wage—
(1) Worker getting Rs. 2-31 p.d. shall be get
Rs. 2-65 p.d.
(2) Workers getting Rs. 2-46 p.d. shall be paid
Rs. 3-00 p.d. .

An ad-hoc increment of Rs. 18 p.m. shall be given
to every workman from |-7-60.

Effective from 1-1-60.

Unskilled—

Rs. |-15—0-06—1-75.
Semj skilled—

Rs. 1-50—0-12—2-70.
Skilled ‘A’

Rs, 2-60—0.20—4-60.
Skilled ‘B’—

Rs. 2:50—0-15—4-00.
Highly skilled—

Rs. 3-50—0-30—6-50.

D.A. aathe rate of Rs. 1-50 per day trom»
1-1-60.

As a special case

Die malker—

Rs, 5-50—0-62—12-00.
Supervisors—

Rs. 5-00—0-50—10-00.
Fitters—

Rs. 5-00—0-50— 10-00.

Effective from 1-8-60

(1) Skilled—
Rs. 2-40—0-25—6-15—EB—C(-50—8:15 p.d.
(2) Semiskilled—
Rs. 1:76—0-15—3-95 p.d.
(3) Unskilled—
Rs. 1-25—0-10—2:75—(for
Rs. 1-16p.d.}.

D. A. 8t the rate of Rs, 2 p.d. from

Ist 6 months

Effective from 1-10-60 for 26 working days {con-
solidated).—

(1) Apprentice 1st six months—

s. 45 p.m,

Apprentice 2nd six months—
Rs. 50 p.m,

{2) Unskilled—
Rs. 720—3—100 p.m,

(3) Semiskilled—
Rs. 85—4—125p.m.

(4) Skilled—
Rs. 100—5— 150 p.m,

{5) Highly skilled—
Rs. 125—8—205 p.m,
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607 Oriental Can Mfg,
Bombav

Co,,

Effective from 1=10-60,

Permanent Daijly rated workers—
d-hoc increase in present scale.

(1) Assistant Dije Sctter—

Rs. 4:25—0-50 per day,
(2) Fitter—

Rs. 5-50—0-50 per day.
(3) Locker—

Rs. 4-00—0-50 per day.
(4) Locker—

Rs. 3:75—0-50 per day,
(5) Scllmar—

Rs. 4-05—0-50 per day,
{6) Sellmar—

Rs. 3-60—0-37 per day,
(7) B. Former— [

Rs. 4-00—0:50 per day.
(8) Hooker—

Rs, 3:75—0-50 per day,
{9) Cutter Fitter—

Rs. 3-65—0-50 per cay.
(10) Cutter—

Rs. 3-60—0-37 pcr day,
(1) Cutter—

Rs. 3-35—0:37 per day.
(12) Cutter—

Rs. 3-10—0-50 pcr day.
(13} Skill Mazduor—

Rs. 2:75—0-25% per day.
(i4) Mazdcor—

Rs. 2:50—0-50 per day.
(15) Saolutionman— .

Rs. 2-75—0-25 per day.
{16) Flonger—

Rs, 3-55—0:37 per day.
(17) P. P. Man—

Rs, 3:30—0-37 per day,
(18) Folder—

Rs. 3:25—10-37 per day.
(19) H. P, Man—

Rs. 2:75—0-37 per duy.

Temporary

{20) Die Setter—

Rs, 4-50—0-50 per day.
(21) P. P. Man—

Rs, 3-05—0-37 per day.
{22} Scamar—

Rs, 3:60—0-37 per day.
(23) Cutter—

Rs, 3-30—0-37 per day.
(24) Cutter, Folder, H. P. Man, Mazdoor—

Rs. 2:50—0-37 per day.
{25) Mazdoor—

Rs, 2:25—0-50 per day.

Workshop (Permanent)
(26) Turner—

Rs. 6-37—0-50 ; Rs. 6:12—0-50 ; Rs. 3-87—0-50; per day,

Rs. 4-75—0-50. per day.
(27) Die maker— .

Rs. 6:00—0-50 per day,
(28) Miller—

Rs. 5-75—0-50 per day,
(29) Fitter—

Rs. 5-12—0-50 per day,
(30) Shaper—

Rs. 2:75—0-37 per day,
(31) Assistant Die maker—

Rs. 4-62—0-50 per day.
(32) Fitter—

Rs. 4-87—0-50 per day.
{33) Tool room clerk—

Rs. 3:12—0-37 per day,
(34) Die maker—

Rs. 5-25—0-50 per day.

A-2365—19-A
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Temporary
(35) Mazdoor—
Rs. 2:25—0-25 per day.
(36) Assistant Die maker—
Rs. 3-00—0-30 per day.
{(37) Turner—
Rs, 3:62—0-37 per day,

General Permanent

(38) General Fitter—

Rs. 180-00—13-00 p.m.
{39) Fitter—

Rs. 2:75—0-50 per day.
{40) Sweeper—

Rs. 2-75—0-25 per day.

Electrical Permanent

(41) Wireman—

Rs. 100-00—13-00 p.month,
(42) Assistant Wireman—

Rs. 75-00—10-00 p. month,
(43) Packer—

Rs, 2:80—0-37 per day.
(44) Mazdoor—

Rs. 2:50—0-25 per day.

Printing Permanent

{45) Printer—

Rs. 280-00—13-00 p. month,
{46) Ink mixu—

Rs. 205:00—13:00 p. month,
(47) Feederman—

Rs. 130-00—13-00 p. month.
(48) Feedcrman—

Rs. 4-00—0-25 per day,
{49) Ovenman—

Rs. 3-00—0-37 per day.
(50 Mazdoor—

Rs. 3-50—0-37 per day.
(51) Mazdoor—

Rs. 2:50—0-25 per day,

Temporary

(52) Printer—

Rs, 250—13-00 per month,
(53) Mazdoor—

Rs. 2:25—0-50 per day.
(54) Ovenman—

Rs. 3:00—0-37 per day,
(55) Mazdoor—

Rs. 2:50—0-25 per day.
(56) Apprentice—

Rs. 2-75—0-25 per day.

Training Printing

(57) Copy Poster—

Rs. 145-00—13-00 per month.
(58) T. Printer—

Rs, 120-00—13-00 per month,
(59) Plate Toucher—

Rs. 100-00—13-00 per month,
(60) Stone Polisher—

Rs. 295—0-50 per dav.
(61) Mazdoor—

Rs. 2-50—0:25 per dav.

Delivery Permanent

62y Dhiver—

Ks. 135—13-00 per month,
(63) Mazdoor—

Rs, 3-00—0-25 perd y.
(64) DM.ordoor—

Re. 2:73—0-25 puer day.
(o Nizdoo. —

Rs. 2:30—0-23 per day.

A-2365—-19-B
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608 Murphy Radio of India Ltd.,

Bombay,

61} F. E. Hardeastle and Co. Pvt.

Litd., Bombay.

612 Structural Eng. Works Ltd.,
Bombay (Mulund Factory).

613 Hind Rectifiers Pvt.
- Bombay.

615 West End. Works,
District Thana,

Ltd.,

Wada,

Stores

{66) Mazdoor—

Rs. 3415—0:50 per day.
(67) Mazdoor—

Rs. 3-00—050 per day,
{68) Mazdoor—

Rs. 2.50—0-25 per day.
(69) Watchman—

Rs. 90-00—10-00 per month.
(70): Watchman—

- Re. 80-00—10-00 per month,

Soldering Permanent

(71) Solderman—

Rs. 4-00—0-50 per day.
(72) Solderman—

Rs. 3.00—0-37 » o e
{73) Solderman—

Rs, 275—023 L ”

Temporary

(74) Solderman-—

Rs. 4-50—0-50
(75) Tester—

Rs. 3-50—037 ,, .,
(76) Mazdoor—

Rs. 3-00—037 ,, ,,
(77) Mazdoor—

Rs. 2:50—0-50 .,, ,,
(78) Mazdoor—

Rs, 2:50—0-25 ,, ,,
(79) Tester—

Rs. 3-00—0-50 ,,
(80) Solderman—

Rs. 3:25—037 ,, ,,

. Daily rated
(1) Die firter and It. fitter—
Rs. 2:00—0-15—2-75—EB—0-20—3-25 p. d.

Effective from 1-7-60 (consolidated wages)—
(1) Clerical—
Rs. 135—7-50—180—10—230—12:30—250
p. m,
(2) Peons— .
Rs, 75—3—90—5—125 per month,

Effective from [-]-60—
Funior Clerk—

per day

As per previous settlement.

Effcctive from 1-1-60,

Rs. 75—5—90—10—I40—12-50—165—EB— Pay Consumer Index
12-50—240 per month. Sab 421—430
Senior clerk I— 1to 100 105 p.c. of basic
Rs. 125—10—155—12-50—230—15—275— salary.
EB—20—355. 100200 40pe.
Senior Clerk II— 2000 300 25p.c.
Rs. 115—10—145—12-50—220—15—265— 301to 400 lép.c.
EB—15—340. Minimum  Rs. 90 .

Sr. Draughtsman—

Rs. 1 10—10—130—12-30—230—15—305,
Supervisors Warkshops—1

Rs. 180—15—255—20—395—EB—25-—445.
Supervisors Workshop—II

Rs. 125—12-50—175—15—280—EB—20—380,

An ad-hoc increase of 0-50 in their present
consolidated wages with effect from 1-1-61.

Effective from 1-11-60 (Consolidated wages)—
Unskilled (light)

Rs. 1'37—0-06—1-67—0-08—1.75
Unskilled (heavv)

Rs. 1:55—0-09—2-00—0-10—2-10 ,, ,,
Semiskilled (S)—

Rs. 1-67—0-12—2-15—0-15—2-30 ,, ,,
Skilled (K)—

Rs. 1-93—0-20—2-53—0-22—275 ,, .

per day.

10 pts,
variation
S5p.c

an
H

Ip.
2p.
Re. 3.

ol
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Highly skilled (KM)—
Rs. 2:75—0-25—3-50 per day.

Assistant Supervisors (M)—
Rs. 88-75—6-25—120-00 per month.

Supervisors—
Rs. 120-00—7-50—150-00 per month.

617 Mulchandani Electrical and All the workmen will be paid a 8at

619

821

Radio Industries, Bombay.

M/sEbrahim Noor Mohemed,

Bombay.

Sohal Enginecring  Works,
Bombay.

Effective from |-12-59—
(a) Mazdoors—
Rs. |- 16—0-06—1-76 per day.
(&) Peons—
Rs. 1-16—0-06—1-76 per day.
(c) Watchman—
Rs. 30—2—60 per month,

Assembly Sec. ; Machinery Sec., and condenser
Sec. Wages—
Rs. 2:31 per day for the period of Ist three
months,
Rs. 2-75 per day in the 4th month.
Rs, 2:75 per day in the 5th month,
Rs. 3-00 per day in the éth month,

Rs. 3:25 per day in the 7th month,

Rs. 3.75 per day in the 8th month.

Rs. 3.62 per day from 9th to |2th months.
Rs. 3-72 per day from [3th to 24th months.

Rs. 4-00 per day from 25th month onwards.
Rs. 0-15 annual increment commencing from
the 4th year of service for a further period
of Six years.
Wage Scales for Spray Section—
Rs. 3:50 per day for the first 6th months.
Rs. 3:62 per day from 7th to 12th months,

Rs. 3-75 per day from the 13th to 24th months,
Rs. 4-00 per day from the 25th to 36th months.
Rs. 012 annual increment commencing from
the 4th year of service for a further period of
Six years,
Wage Scales for Carpenters—
Grade ‘ 4'—
Rs. 600 per day for the first Six months.

D. A. of Rs. 2 per day. 1t was further
cgreed that the above wages which
are consolidated . A, in that behalf
will be computed on the basic of Ra, 2
per working day.

Rs. 650 per day from the 7th to 12th months.
Rs. 7-25 per day from the 13th to 24th months.
Rs. 775 per day from the 25th to 36th months.

Rs. 8:00 per day from the 37th month
onwards.
Grade ‘B'—
Rs. 3-50 per day for flrst Six months.
Rs. 4-00 per day from 7th to 12th months.
Rs. 4-50 per day from 13th to 18th months.
Rs. 500 per day from 19th to 24th months.
Rs. 5-50 per day from 25th to 30th months.
Rs. 5-75 per day from 31st to 36th months.
Drivers—
Rs. §0—5—110 per month.
Mali—
Rs. 30—2—60 per month.

Effe.tive from 1-4-1960

Unskilled—
(a) Rs. 75 per month.
%b) Rs. 85 per month.
¢} Rs. 100 per month.
Watchman—
Rs. 10 ad-hocincrement per month,
Driver—
Rs. 120 per month with effect from 1-12-1960;
no increment in future.
Those who will complete a continuous service
of one vear will get an increment of Rs. 2-50
per month.

Ware Scales inclusive of D. A.—
Unshkilled—
Rs. 2:62—10-12—3-00 per day.
Semi-skilled—
Rs. 3-00—0-19—4-50 per day.
Skilled—
Rs. 4-75—0:25—7-25 per day.
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622 Hedavkar Metal Pressing
Works, Bombay-28.

623 Grindwell Abrasives Ltd,,
Mora, district Koelaba,

626 Steelage Industries Pvt. Ltd.,
Bombay.

627 Standard Drum and Barrel
Mig. Co., Bombay.

620 Maneklal Mfg. Co. Ltd.,
Bombay.

Men Group I—

Rs. 1-:20—0-06—1-60.
Men Group 11—

Rs. 1-30—0-10—1-80.
Men Group IfI—

Rs. |-70—0-15—2-45.
Men Group IV—

Rs. 2:35—0-15—3-35,
Men Group V—

Rs. 3:00—0-20—4-00.
Men Group VI—

Rs. 3-75--0-25—645.
Women Group I— '

Rs. 1:20-0-06—1-80.
Women Group 11—

Rs. 1-30—0-10—1-80.
Women Group 111—

Rs. 1-70—0-15—2-45.
Women Group IV—

Rs, 2-35—0-15—335,

Effective from 1-1-1961

Unskilled— -

Rs. 1:25—0-10—2-45.
Semi-skilled—

Rs. 1-60—0-15—3-40.
Skilled—

Rs. 2-50—0-25—5-50.
Highly-skilled—

Rs. 3:25—0-30—6-85.
Watchman

Rs. 34—3—70 per month.
Apprentice—

Rs. 80—95—115—135 (For 26 working days).

630 Mazgaon Docks, Ltd., Bombay Effective from 1-1-61—

633 Kandivali Metal
Bombay.

Works,

634 M/s. Palitana Iron and Mecha-
nical Works, Bombay.

Wage-Scales for 16 Rigger Tirrdals—

Rs. 2-75—0- 16—4:00—0-19—5-62—0- } 0—

6:62 per day.

Effective from 1-1-61—
() Unskilled— - -
Rs. 1'16—0-07—1-65.
(2) Semt-skilled—
Rs. 1:50—0-12—2-41.
(3) Skilled— .
Rs. 2-00—020—2-60—0-25—435.

Effective from 1st May 1961—
Un-skilled—
Rs. 1-20—0-10—1.70 per day.
Sem;j-skilted—
Rs. 1.70—0°15—2-45 per day
Skilled— .
Rs. 2:45—00-20—3-45 per day.

Effective from 1-1-1961

It was agreed that the D, A, should be
increased  70°5, of the scale for
Textile Worker of Bambay City.

January 1961—Rs. 1-95 per day.
January 1962—Rs. 2:10 per day.
January 1963—Rs. 2:25 per day.
January 1964—Rs, 2-40 per day.
January 1965—Rs. 2:55 per day.

Effective from 1-12-1960

Clericdl and Supervisory staff shall be
paid on the date fixed by the
Company and Union before 15th May
1961, 'The Company shall pay to
employees D. A. equivalent to full
that is the scales in force as prevailing
during December 1960 provided that
if any further increase is made in the
scales the same shall not be applicable
to this settlement.

Effective from 1-12-1960
Flat rate of Rs. 225 per day.

D). A, shall be paid at the rate of 85 p. c,
of the existing revised Bombay Mill.

~ owners Association Scale with effect
from 1-12-1960.

All the workmen shall be paid D. A. at
the rate of 90 p. c. from 1-1-1963 and
100 p. ¢ from |-1-1964.

Effective from 1-1-61
60 p. c. of Cotton textile rate,

All the workman shall be paid Rs. |-25
per day.
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635 The Bharat Tool Mfg. Co., Effective from 1-11-60—
Pvt. Ltd., Bombay, Unskilled (Mazdoor)—
Rs. 1-19—0-09—2-27.
Semi-skilled—
Rs. 1-50—0-15—3-30.
Aasstt. Fitter and Shaper—
Rs. 1-50—0-16—1-98 for 3 years, dth year
2-15 onwards grade.
Asstt, Turner and Auto—
Rs. 1'50—0-16—1-98—3 years, 4th year
onwards 2-25 full grade.
Asstt. Miller—
Rs. 1-50-—0-16—1-98—3 years.
Rs. 2:25—4th year.
Rs. 2-50—5th years onwards
Grinder—
Rs. 1-50—0-16—1-98—3 years,
Rs. 2-25—4th year.

Office boy and Watchman—
Rs. 35—5—85 per month.
Carpenter—

Rs. 2-15—4-16 (3 As, for
for 5 years).
Millwrite Fitter and Wireman—

Rs, 2-15—4-91 (3 As, for 4 years and 4 As, for

8 years)
Apprentice—
Rs. 45 per month,

Effective from 1-1-61 (consolidated wages)—
(1) Unskilled—
Rs. 2:50—0:10—3-20.
{2) Semiskilled—
Rs. 3-00—015—4-05,
(3) Skilled—
Rs, 4-00—0-20—5-40.

Effective from 1-1-61—
(1) Unskilled—
Rs. 1-30—0-05—2-35.
(2) Semi-skilled—
Rs. |-70—0-10—2-70.

Rs. 2-00—4 45,
{4) Highly skilled—
Rs. 3-45—7-45.

Effective from 1-2.61—
(1) Coolies, Mazdoors, Hamals—

Ras. 2-50 per day.

(2) Unskilled helpers—

Rs. 3-00 per day.

(3) Semi-skilled helpers—
Rs. 3-00 to Rs. 4 per day.
Skilled C—

Rs. 4 to Rs. 5 per day.
Skilled B—

Rs, 5 to Rs, 6 per day.
Skilled-A

Rs. 650 to Rs, 8 per day.

(B) The fixation and paymentto skilled cate-
gory viz., artizans shall be the right of the
management depending upon trade effi-
ciency, skill and Grade.

(C) The right of fixing an individual in days
of the above categories has been retained
by the Management.

(D) The introduction of the above wage-
scales and the adjustment of the workmen
shall be from 1-2-61.

Effective from 18-7-60—

636 Polar Industrial Corporation,
Bombay.

638 Janata Works Pvt, Ltd,,

Bombay.

639 Bajaj Tempo Pvt, Ltd,

Bombay.

640 Presto Metals, Bombay .

Minimum Per month maximum
1. Rs. €0-12—65-12; 70:12—75-12
2. Rs.52:00—5625; 58-50—61-75
3. Rs. 42:25—45'50; 48-75—52-00
4. Rs, 42-25—45'50; 48-75—52-00
5. Re.3575—39-00; 42-25; 45-50
This settlement will remain in force for a

period of 3 years,

4 years and 4 As,

Effective from 1-]1-60—

85 p. c. of the Bombay Millowner's.
Association rate applicable to Cotton-
Textile operatives.

D. A, shall be given as follows :—
(1) Unskilled, semi-skilled, skilled,.
highly skilled—1-55 p. day.
(2) Asstt. Supervisors—Rs. 30 p. m.
(3) Supervisors—Rs. 45 p. m.
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641 Allehburry Engineers Pvt,,
Lad., Bombay

643 Champion Eng. works, Pvt,
Ltd., Bombay,

644 Bomin Pvt. Ltd., Bombay ..

645 National Electrical Industries
Ltd. Bombay.

646 Gencral Electrical Industries,
Bombay.

Driver (Heavy truck)—
Rs, 625 per day.
Drivers (Light truck)—
Rs. 5:25 per day.
Cleaners—
Ras, 3-12 per day.

Consolidated pay of workers

{1) Auto-operators—
Rs. 4-02—0-25—5-32.

{2) Joint Press operators, Press operators, joint-
ing machine operator, Flexus cutting operator,
Finance operator—

Rs. 3-45—0-20—4-65.

(3} Revetters, Heat controller, wire puller, frame
maker, degreasing, Varnishers, coolies, Gen,
workman, workers engaged on production,
hand operator and workets includes female
who are not engaged in production—

Rs. 3:25—0-15—4-15.
Tool Room and Maintenance Staff

(4) Die maker; Gr. I—
Rs, 7-00—0-45—No. Max.
{5) Die maker, Gr. II—
Rs. 6-00—0-40—9-60.
(6) Skilled workman, Gr. 11—
Rs, 5-00—0-35—8-15,
(7) Skilled workman, Gr., IV—
Rs. 4-35—0-30—6+25.
Existing workmen in the above category will be
given 15 p. c, on maximum of their Gr. with
effect from 1-3-59,

Effective from 1-6-60—

(1} Unskilled: Coolies, gveeper—
Rs. 1:20—0-09—2-00.

(2) Semi-skilled * B’ Coil winder, tapper, Con-
necter, attendants on drilling, shaping M/c.
and tapping-—

Rs. 1-50—0-12—2-60.

(3) Semij-skilled ‘A’ —Motor Winder Jr.

Rotor assembler Rotor, Welder painting—
Rs. 1:62—0-15—3-00.

(4) Skilled * B'—Turner II, Fitter I1, Coil con-
necter and maker—

Rs. 3-00—0-20—4-80.

(5) Skitled *A'—Turner I, Fitter I, Motor
assembler, Motor winder, Sr. Gas welder,
Motor Tester—

Rs. 3:50—0-25—5-75.

Effective from 1-2-61

Ad-hot increment on
P —

— —_—
Category permanent  1-2-61  1-2-62 1-2-63
p-d. p.d p.d.
Rs. Rs. Rs.
Aloulder (Permanent) (433 0-10 015
Hraiss nart workwwns  (-33 (=10 6-10
Fiurting and Bras (30 013 015
catng,
Torner e .. 33 015 613
Alonthlveryted work- 13-00 7} 541}
Crs. P p.01. p.m,

D. A. at the rate of Ra, 2 per day from
1-6-60.

Effective from |-4-61

All the employees shall be paid in addition

to their D, A. as per scales prescribed
by the Labour Appellate Tribunal
to the textile workers in their ducision
reported in Bombay Government Gazetle
Part 1 L, datc(f the 10th February
1955 at page 486. For the purpose
of computation of D.A. month shall be
of 26 working duvs. Arrcars of D. A,
shall be paid within 30 days from the
date of this agreement.
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647 Mukund Iron and Steel works
Lid., Bombay.

649 Mlinimax Ltd,, Bombay .

650 Makenzies Ltd., Bombay ,,

631 The Bharat Taol Mfg. Co.,
Pvt. Ltd., Bombay.

652 Devidayal Mctal Industries
Bombay {Watch and Ward
Staff).

653 Anandji Haridas and Co., Pvt,
Ltd,, Bombay

654 Nanu’é Metal (Brass) Works,
Bombay.

655 Premier Industries, Bombay

Effective from [-10-60-

Highly skilled (A)—

Rs. 5-50—0-40—7-50—0-50—10-G0.
Highly skilled (B)—

Rs, 4-00—0-35—5+75—0-45—8-00.
Skilled (A)—

Rs. 3-25—0-30—4- 75—-0 35—6-50.
Skilled (Sp.}—~.

Rs. 2:75—0-25—4-00—0- 30—-5 50.
Skilled (B)— .

Rs. 2-15—0-20—3- |5--0 25—4 40.
Semi-gkilled—

Rs. 1-50—0-12—2- 10—015.—3 15.
Unskilled (Sp.)—

Rs. |- 35——-0 08——| 75—0-10—2- 45.
Unskilled—

Rs. 1:25—0 07—| “60—0:09—2- 2.

D. A. payable at the rate of old cotton:
textile rate with effect from 1-1-58
Godown workmen.

Effective from I-5-61. -

Hizhly skilled—

Rs, 4-00—0-25—--6-75 per day,
Skilled—

Rs. 2-00—0-20—13- 40—EB—0 25—4-40 per day.
Semj-skilled—

Rs. 1:60—0:15—3- |0 per day
Unskilled—

Rs. 1-25—0:10—2-25 per day.
Jamadar, Watchman, Peon— - .

Rs, 35 2~<53—EB—3—70 per month
Car drivers—

Rs. 65— 3—-80—EB—-5—-105 per month

‘Lérry drivers— .

Rs. 75—5—90—EB—5—1 l&peL month

'Rs.'60 is deducted from present salary-

Grade.* A*— .
Rs. f15= 50—145—]0—]95—-]5—285—— and D. A, shall be given 85 per cent.
EB—|5—315. of revised textile rate from [-4-61,
Grade *B'—
Rs. 65—5—90—7- 50—120—]0—[80—EB—
10—220.

Effective from 1-7-61

Staff shall be entitled to receive their salary on
a monthly basis in the consolidated scales of
Rs. 83—2—105—3—135. :

It is clearly understood that this wage scale is
on a consolidated basis and no separate D. A..
or other allowance is payable in addition,

Unskilled—

- Rs, 1:20—0-10—1-80 per day.

Semi-skilled—

« Rs, 1-60—0-15—2-50 per day.

Skilled—

Rs. 2:50—0-25—4-00—EB—0-30—5-80 per day.

Effective from 1-7-61

Unskilled (Fresh recruit}—

Rs. 2:50—0-10—3-00.
Helpers—

Rs. 3.02—0-12—3-62.-.
Semi-skilled—

Rs. 3:65—0-15—4-40.
Skilled— - - -

Rs. 4-50—0-25—7:00.

Eﬁ'ecéve Jfrom i-6-61

Rs. 55 per month proviaed,.wdrkérs.
shall not be entitled to payment of
D. A. on unpaid holidays.

Unskilled—

Rs. 70—4—90 per month.
Semi-skilled—

Rs. 80—5—100 per month.
Skilled—

Rs. 100—6—130 per manth,
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656 Ashok Nut-Bolts Industrics,
Bombay.

659 Vithal Parshottam and Son Effective from 1-9-61 ad-koc increment shall be

Pvt. Ltd., Bombay.

660 Sidpura and Co., Bombay .,

661 Premier Electro-Platers Co.,
Bombay.

662 Berk's Engineering Works,

Bombay.

663 Poysha Industrial Co. Litd.,
Bombay.

664 Structural Eng. Works Ltd.,
Bombay.

given as follows :—

Skilled—Re. 0-25.

Semi-skilled—Re. 0-20.
Unskilled—Re. 0-15,

Peons and Watchman Rs. 5 per month,

Effective from 1-6-61
(Consolidated wages)

Unskilled—

Rs. 3-00—0-15—4-50 per day.

Semj-gkilled—

Rs. 3-25—0-20—5-25 per day.

Skilled—

Rs. 4-00—0-25—6-50 per day.

Highly skilled—

Rs. 4-50—0-30—7-50 per day.
Effective yrom 1-3-61
Rs. 3-10—0-10—4-00 per day.

Unskilled—
Semi-skilled—

Ra. 3-60—0-15—4-95 per day,

Skilled—

Rs. 4-25—0-20—6-05—0-25—7-05 per day.

Watchman and Handeraftman—

Rs. 80—5—125 per month.

Supervisors—

Rs, 100—5—150—10—170 per month,

Unskilled—

Rs. 1-15—0-06—1-75 per day.

Semij-skilled—

Rs. 1-50—0-12—-2:70 per day,

Skilled—

Rs. 2:25—0-19—4-34 per day.

Effective from I-]-60

Junior Clerk—
Rs. 75—5—90—[0—140—12-50—165—EB—

12-50--240.

Senior Clark Grade I—
Rs, 125—10—155—12-50—230—15—275—

EB—20—355.

Senior Clerk, Grade I1—
Rs., 115—10—{45—12-50—220—15—265—

EB—15-—340.

Junior Draughtman—

Rs, 110—10—130—12-50—230—15—305.

Scnior Draughtman—
Rs. 125—10—205—12-50—255—EB—15—375.

Electrician—

Rs. 125—7-50—155—10—255.

Driver (Station Wagon)—

Rs. 60—4—88.

Driver (Lorry)—

Rs, 65—4—93.

Supervisors Workshop Gr, I—
Rs. 180—15—255—20—395—E.B.—25—345.
Supervisors Workshop Gr. 11—
Rs. 125—12-50—175—15—280—E.B.—20—

380.

D. A. shall be pavable at the rate of
72 1{2 per cent of the revised textile
scale from 1-6-61.

Effective from (-3-61,"D. A. shall be
given at the rate of Rs. |70 per day.

Effective from |-4-6] to 3]-3-65.

{I) From 1-4-62 to 31-3-63 at the rate of
879, of the existing revised Mill Owners
association scale.

{2) From 1-4-63 to 31-3-64 at the rate of
932 of the ecxisting revised Mill-
owners Association scale.

(3) From 1-4-64 onwards at the rate of
1009% of the existing revised Mill-
owners Association Scales.

Pay slab  Consumer Price Variation

Index 10 points
421—430
1—100 105 p.c. of basic S p.c.
101—200 40p.c.of basic 3p.ec.
201—300 25 p.c.ofbasic 2p.c.
30)—400 16 p.c. of basic .
Minimum Rs. 90 .« Rs3

D. A. shall be paid to the drivers on the
revised textile scale for all days of the
month.

A-2365—=20-A.
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666 Leeds Meter Mfg. Co. Ltd.,,
Bombay.

6568 Devidayal Cable Industries
Pvt. Ltd., Bombay,

669 Bright Tubes Ccrporation Pvt,
Ltd., Bombay.

671 Devidayal Rolling and Refi-
neries Pvt. Ltd,, Bombay.,

672 Rastriya Metal Industries Pvt.
Ltd., Bombay.

673 Bharat Bijlec Ltd., Bombay ..

Unskilled (Sweepers)—
Rs. 1:25—0-06—1-85.

Helper Semi-skilled—
(Rs. 1°25—0-12—2-45.

Assembler (C)—
Rs. 1-50—0-15—3-00,

Mechanic (C)—

Rs. 1-50—0-15—3-00.

Semi-skilled—A_ Fitter C. M/C. Operator’ D.
Parts Picker, Checker—

Rs, 1. 75—0:19—3-65. .

Skilled B.—Assembler B, Fitter B, Machanic B ;
Press Shop Operator C, Sr. Parts Picker/
Checker, Carpenter—

Rs. 2-25—0-20—4-25.

Skilled A.—Assembler A, Fitter A, Mechanic A,
Painter, M /c Operator C, Press Shop Operator
B, Electrician B—

Rs. 2-50—0-25—5-00.

FHighly Skilled B.—Too! maker B, M /c. Operator
B, Mj/c. Sctter B, Press Shop Operator A,
Mill wright, Electricjan A—

Rs. 3-25—0-30—6-25.

Highly skilled A,—Tool maker A, M/e, Operator
A M;c, Setter A—

Rs. 4-25—0-35—7-75.

Effective from 1-1-60.

D. A. shall be payable as per the consumer
price Index No. for the working class
in Bombav ecommencing from the
month of Qctober 1961,

. From 1-8-61 .. 66} p. c. of existing
revised Textile rate.
From {-6-62 .. 70p.c. of existing revised

Textile rate.

To all the permanent workers.
Casual and Temporary workers will not be

Effective from [-9-61.
Consolidated wages

Unskilled—

Rs. 2°50—0"10—3"50 p. day.
Semi-skilled—

Rs. 2:75—0-12—3-95 p. day.
Skilled—

Rs, 3:25—0-18—35-05 p. day.
Watchman—

Rs. 70—3—100 p. month,

Unskilled—
Rs. 1-:20—0-10—2-20.

Semi-skilled—
(1) Rs. 1-75—0:15—315.
(#) Rs. 1:30—0-15--3-00.
Skilled—
(a) Rs.315—0-25—4-15—0-30—5-35.
(b) Rs.2-50—0-20—3-00—0-25—4-30.
Highly skilled—
Rs. 4:00—0-35—5-00—0-40—7-30.
Temporary woikers will be given Rs,
per duy as consolidated wagcs.

3-50

Effective from 1-7-60to daily rated workers
Unskilied—
Rs. 1-50—0-10—2-15.

Effoctive from 1-10-61.

Unskilled—
- Rs. 1-16—0-09—2-06 p. day.
Semi-skilled—

Rs. 1-50—0-15—2-10—0:20—3-10 p. day.

. Skilled—

Rs. 2-25—0-25—4:00—E.B.—0-30—4-50—
0-35—5-60.
Highly skilled—
Rs. 4-00—-0-30—5-20—E.B.—0-35—6-60.

covered ; also excludes, watchman, peons,
clerks and supervisors,

From |-4-61 75 p. c. of revised textile
to scale,
3]-3-62
From ]-4-62 80 p. c. of revised textile
to scale.
31-3-63

From 1-1-61 Rs. 175 p. day.
From 1-7-62 Rs. |-87 p. day.

From 1-]10-61.

98 p. c. D. A. payable to the Co:ton
Textile Industiy worked out by Mill
Owners Association and c¢an  be
incrensed from 98 p. ¢. to 100 p.c.
from ]-10-62.

A-2365—20-B.
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674 Mlazgaon Docks I.ed., Bombay Clerk Gr. ‘B'— Pay slab D.A at 10 pts.
3R330 80—10—90—6—96—8—192—9—300—I10— 421—430 variation
p.m.
Clerk Gr. "‘A'— Rs. Rs. Rs.
Rs. 106—8—154—11—220—12—34(—I15— 1—100 120 p. c. Sp.c.
—400. 101—200 52 p.c. 2F.c.
Ticket [ssuer and Record Tracer— 201—-300 20p. c. | p.c.
Rs, 60—3—72—4—116—E.B.—5—131.. Balance up to 2l p. c. lp.c.
Printers— 500.
Rs. 55—1—65—2—75—3—90 p. m. D. A. pavable Jr. Clerical staff drawing -
Dressers— salary below Ra. 82 and to , ubordinate
Rs. 80—9—125—10—195. staff Revord tracer, Ticket Issucer and
Draughtman and Estimator and Photographer— Drawing Otlice Printer will be getung
Gr. B, Rs 150—13—254—15—314—E.B.— either at above rate or at the old revised
1 7—41 Textile scale "A’ whichever is higher,
Gr. Al Rs 285—17—472 Ad hoc increase of
Rs. 5.
Tracer— .
Rs. 90—6—120—9—165—12—249 Ad hoe
increment Rs. 5
Compounder—
RshMS-—l 1—223—12—295 Ad hoc increment |
s. 5,
Head Dressers—
Rs. 120—9—174—10—274 Ad hoc increment
Rs. 5.
Subardinate Staff.
Sepoy—
Rs. 40— —45—2—8§9—3—95.
Hamals—
Rs. 4] —1—46—2—88—3—97.
Naiks and Havildars get Rs, 5 additional on pro-
motion.
675 Daji Kika and Sons, Bombay Effective from I-11-61.
Existing wages are less than Rs. 5 Ad hoc increase
Re. 0-25,
Existing wages are above Rs.3to Rs. 7 0-15.
Crompton Parkinson (works Effective from I-7-61.
67 Ltd., Bombay. ) Grade A—
Rs. 175—12-50—200—15—~—290—17-50—360—
20—380.
Grade B—
Rs. 130—10—170—12-50—232-50—15—322-50.
GI"I\ [] C-—-—-
Rs. 82—7—124—9—169—10—249,
Peons—
Rs. 38—2—48—3—78.
Office Helpers—
Rs. 50—3—65--4—89.
Clerica! Helpers—
Rs. 55—3—64—4—96—5—111.
If any clesical employee has been placed in
Grade 'R’ reaches the maximum he shall be
given additional increment of Rs. 15.
677 Universal Textile Eng. Co., On1-7-61 all workmen shall get Rs. 70 minimum.
. Bombay Apprentices shall be given—
Rs. 55 p. m, for Ist 3 months,
Rs. 60 p. m. for 2nd 3 months.
Rs. 65 p. m. for 3rd 3 month
Rs. 70 p. m. after | year,
678 Argo Electric Corporation, Effective from I-10-61.
Bombav. Helpers—
Rs. 65—4—~85 p. month.
QOurput winders—
Rs. 80—5—110 p. month.
Transformer winder—
Rs. 90—5—135 p. month,
able Industries . Effective from [-8-61 663 p. c. of exist-
679 Dti;"l’:iaiatii (]:3ombay ing reviscd textile

scale.
From 1-6-62 .. 70 p. c. of the existe
ing revised textile

rate.
From 1-3-63 .. 75 p. c. of existing
revised textile

ratc,
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680 Rallifan Pvt. Ltd., Bombay ..

681 Kaveee  Industries

Ltd,,
Bombay,

682 Reunion Eng. Co. Pvt. Ltd,,
Bombay.

633 Jeevanlal (1929) Lid., Bombay

634 Cable Corporation of India
Ltd., Bombay.

Effective fram [-9-61.

Grade ‘'C'—

Rs, 1-50—0-08—2-30.
Grade ‘B'—

Rs, 2:00—0-12—3-20.
Grade ‘A'—

Rs. 3-00—0-15—3-60.

{a-1} Rs. 3-60—0-19—4-36.

(a-2) Rs. 4:36—0-25—5-86.

(a-3) Rs, 5:36—0-35—7-46.

Minimum wage will be Rs. 1-50.
Drivers-—

Rs. 85—5—110—7-50—14750.
Watchman—

Rs, 40—2—50—3—65.

Effective from I-7-61.
Consolidated wages

No. of
workers

Grade Salary fixed on

1-7-61

Clclwlelviek
€0\ e e e o e

Effective from 1-10-61 the workers who have
completed 6 months service shall be given an
ad hoc increment of 50 ps. per day if their
wages are less than Rs. 4 p.d. and 25 Ps. if
their wages are more than Rs, 4 p. day,

Effective from 1-8-61 for daily rated.

Unskilled—

Rs, 1:25—0-07—] 60—E.B.—0-09—2-23.
Semi-skilled—

Rs. t+50—0-12—2-10—LE.B.—0-15—3-15.
Skilled—

Rs. 2:15—0-20—3+15—F.B.—0-25—4-40,
Skilled (Sp.)—

Rs. 4-00—0-35—5-75—E.B.—0-45—8-00.

Effective from 1-1-62
Following increment in basic wage scale shall be
given to the workers who have completcd 240
days on 1-1-62.
Trainees (Apprentice)—
Re. 1 per day.
Unskilled 11—
Rs. 1-20—0-08—1-60 per day.
Unskilled I—
Rs, 1-60—0-08—2-00 per day.
Semi-gkilled—
Rs. 2°00—0-12—2-60 per day,
Skilled III—
Rs. 2:80—0-20—3-80 per day.
Skilled I1— )
Rs. 3-60—0-20—4-60 per day.
Skilied I—
Rs. 4-00—0-24—5-20 per day.
Highly skilled—
Rs, 5:20—0-32—6-80 per day,
Supervisor, Boiler attendent, Cranc driver—
Rs. 110—10—150 per month.
Sr. Superviser, Sr. Boiler attendent |, Sr. Crane
driver—
Rs. 150—10—250 per month.
Abovementioned daily rated workers shall be
brought on monthly scale from 1-1-62—
Peon—
Rs. 32—2—52 per month.
Peon on Special duties—
Rs. 42—2—52 per month,

D. A. at the rate of Rs. §9-50 on the cost of

living index of 431—440 with increase
or decrease of Rs. 2:50 with 10 points
variation. FEffective from 1-6-61.

All the workmen (other than clerical

staff} will be paid from the [st October

1961, 75 per cent of the D. A, payable

according to the decision of the Labour

Appellate Tiibunal which will be

calculated as follow :—

(a) 75 per cent of the average rate of
the D. A, (L. App.) per day of a
quarter will be the basic figure for
calculating the average D. A,
for the next quarter.

{b) Above basic figure will be ad-
justed to the nearest figure divisi+
bie by eight.

(¢) The figure thus arrived at will be
the average rate of the D. A. for
the quarter. )
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684 Cable Corporation of India Watchman—
Ltd., Bombay—contd. Rs. 52—2—62 per month.
Jamadar—

Rs. 72—5—97 per month.
Car driver—

Rs, 78—5—103 per month,
Truck Driver—

Rs. 92—5—117 per month.

685 India Corrugating Industrics, Minimum wage is Rs. 55 per month from {-7-61.

Bombay, (1) Punching man shall get an increment of Re. 7
from |-1-62.
(2) Others shall get Rs. 5 from 1-1-62.
686 Consolidated Pneumatic Tool Effective from 1-10-61 {Factory Staff) Fcr daily-rated staff on the basis of
Co. (Ind.) Ltd., Bombay. Daily Rated workmen ; existing resised textile scale calculated
Grade A Unskilled— on actual working days in a month,
Rs. 1:37—0-08—2-33.
Grade B— For monthiy Staff
Rs. 1:75—0-13—3-05.
Grade C— Onconsu- 10 points
Rs. 2-75—0-19—4-65. Basic mers varia-
Grade D— Index No. tion
Rs. 4-65—0-25—5-90—EB—0-30—8-00. 411—420
Grade E! Settlement other than Drilling Dept.
Rs. 6:50—0-35—10-00. 9} (2 3
Monthly.rated Subordinate Staff : UptoRs, 100 .. 1I5p.¢. 5p.c,
Watchman, Sweepers, Gardeners and Offce —Minimum  D. A, Rs. 85 Rs. 2
Peons—

Rs. 40—2—60—3—9%0 per month,

B.K d Co., Bomba e Effective from 1.6-61, D. A. shall be
687 Jal sngaan Y Rs. 30 per month to all workers.
688 Racek Industries Pvt. Ltd., Effective from 1.1-63 All workmen except apprentices Rs,
Bombay. 1:75 per working day.
Unskilled—

Rs. 1-:20—0-10—2-00 p.
Semi-skilled [—

Rs. 1:25—0-12—2-25 p.
Semi-skilled IT—

Rs. 1-40—0-15—2-30 p.
Skilled— :
Rs, 2-00—0-20—4-00 p.

Highly skilled—
Rs. 3-00—0-25—6-50 p.

The minimum rate of stipend to apprentices—
Rs, 2 per day.

689 Marvyn and SpittombPipe fit- Unskilled Effective from 1-1-62
i tory, Bombay. nskilled— )
ting Factory Y Rs. 2-50—0-10—3-50.

Semij-skilled ' B'—

Rs, 2:75—0-12—3-95,
Semij-skilled * A’—

Rs. 3-10—0-15—4-60.
Skitled—

Rs. 3-40—0-20—-5-40.

vidaval Tubes Pvt, Ltd., Unskilled B—
€90 DeBomgay. Rs. 2:55——0-10—3-55.
. Unskilled A—
Rs. 3:00—12—420.
Semi-skilled C—
Rs. 2-85—0-15—4-35.
Semi-skilled B—
Rs. 4-00—0-20—6-00.
Semi-skilled A—
Rs. 4:50—0-25—7-00.
Skilled C—
Rs. 5:00—0-25—7-50.
Skilled B—
Rs. 7-10—~0-35—10-60.
Skilled A—
Rs. 10-55—0-45—15-05.
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691 Solar Electric Trading Co., Effective from 1-7-61
Bombay.

Unskilled—
Rs. 65—2—85.

Semi-skilled—
Rs, 70—3—105.

Skilled—
Rs. 85—5—110.

Highly skilled—

Rs. 100—7-50—175.
Effertive from 1-1-62 (Daily rated Permanent)

Skilled—

Rs. 3-00—0-25—6-00.
Semi-skilled—

Rs. 2-00—0-15—3-20.
Unskilled—

Rs, 1-15—0-10—1-95.

694 J. B. Advani and Co’ Dvit.
Ltd., Bombay.

Grade C—

Rs. 1-50—0'08—2-30.

rade B—

Rs, 2-:00—0:12—3-20.
Grade A—

Rs. 3-00—0-15—3-60.
Grade A-|1—

Rs. 3- 60—-0 19—4- 36
Grade A

Rs. 4'36-—0‘25-—5'86.
Grade A-3—

Rs. 3-36—0-35—7-46

695 Ralliwolf Ltd., Bombay

(Promotion from A-1 to A-2 shall be automatic
The above
wages are fixed on the basis of 45 hours a

.and from A-2 to A-3 on trade test.

week).
Drivers—
Rs. 85—5—110—7-50—147-50.

Watchmen—
Rs. 40~—2—50—3—65.
Co., Lid,, Effective from 1-9-61 (Canteen workers)

(N C leaner
Rs. 18—2—38.

698 The Acme Mig.
Bombay,

Fﬁrm’vefrmﬁ 1-10-61

Daily and monthly permanent workers
shall be paid at the rate of 75 per cent
of cotton textile operative, Following
monthly rated permanent clerical and
technical staff shall be paid as follows:—

Basic Rs. 100 70 p.c. min,
101—200 25p.c.
201—300 15p.c.
301—400 10p.c.

401 and above Rs. |2-5

Rs. 89-50 p. m. arrived at on the basis of
the Cost of Living Index figure 43]—
440, Variation shall be at the rate of

. Rs. 2-50 for every !0 points.

All workmen except Supervisors Rs.

20 per month,
Supervisors Rs. 35 per month,

(2) Vendors, Tea-makers, AssxstantCook Store issver—

Rs. 27—2 50—52
(3) Cook

Rs, 55—5—100.
(4) Supervisors—

Rs. 75—5—100—7—1 70—EB—10—220.

699 International Burner NMfg., Unskilled—
Co., Bombay. Rs. 2:75—0-12—3-59.
Semi-skilled—
Rs. 3-25—0-20—4-65.
Skilled—

Rs. 4-00—0-30—6-10,

702 Damania Electrica! and Eng,
Works, Bombay,

All the workmen shall be paid dajly
0:50 paise extra over and above their
existing consolidated wage per day
from [-12-61. But those who have
drawn increment in December 1961,
shall deduct the excess from 0-50 paise.

In any event after introduction of new
scale, the total additional benefit to-
those drawing a daily consolidated
wage-rate, equal to higher than the
minimum in the new scale shall be
increased by 0-50 paise per day in
existing rate.

But this limit of 0-50 paise shall be
applicable to those who are drawing
a daily wage rate Jower than the
minimum of the new scale and in their
case the additional benefit shall be
equal to the difference in the existing
rate and the minimum in the new

scate. E from 1-10 61
ctive from -

Rs, 1—65 _ﬁ'e s. 35 p.

Rs. 66—90 .. .. Rs 45 p.

Rs. 91—100 .. .. Rs.50p.

Rs. 10] and above .. Rs.57F.
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703 National Electrical Industries (1) Grade I Unskilled— V
Ltd,, Bombay. Rs, 2-55—0-07—3-18.

(2) Grade I-A Unskilled—
Rs. 2:60—0-12—3-56.

(3) Grade IT Semj-skilled—
Rs, 2:75—0-09—3-65.

(4) Grade II-A Semi-skilled—
Rs. 2:75—0-12—3-71.

{5) Grade III Semi-skilled [I—
Rs. 3:25—C-15—4-75.

(6) Grade IV Skilled 1—
Rs, 3:75—0-20—5-75.

(7) Grade V Skilled I1—
Rs, 4-25—0-25—6-75.

(8) Grade VI highly skilled—
Rs. 5-75—0-30—8-75.

704 Gandhi Electric Industries Effective from 1-1-62 (daily rated) Effective from 16-8-62
Pvt. Ltd,, Bombay, (1) Unskilled— . 85 per cent of the revised textile scale
Rs. 1-20—0-09—2-10. . to all datly-rated workers,

{2) Helpers—

Rs. 1-:30—0-12—1-90—0-15—2-50.
(3) Semi-skilled—

Rs. |-50—0-15—2-10—0-20—3-10,

(4) Skilled— .
Rs, 2:25—0-25—4-00—0-30—4-60.

705 Rallis India Ltd., Bombay .. (1) Grade 4 outdoor clerks— Clerica' Staff  Lower
Rs. 65—5—100—7-50—145—10—205—15— Cost of living  ~—A—-—\ grade
325, (19 years) : index from lst 2nd  fHat

(2) Grade 3 Jr. clerks, typists, telephone operators— Rs. 100 Rs. 100 rate
Rs. 85—5—100—7-50—145—10—205—15—
310 (22 years).—Strting Salary—Undergra- Pc. P.c. Pe. Rs,
duate Rs. 90. Graduate Rs, 100- 401/410
(3) Grade 2 Senior, clerks, cotton selectors (mlin:'z%s. 105} .. 1f5 57} 281 78
411/
Rs. 160—10—190—15—280—20—400— (15 (min. Rs, I08) .. 120 &0 30 81
years} 421/430
(4) Grade 2-A Stenographers, senior typists— (min, Rs. 113} .. 125 62% 311 B84
Rs. 130—10—190—15—280—20—380 (17 431/440
years). {min. Rs, 118 .. {30 65 32% 87
(5} Grade 1 clerks— and so on increasing or decrcasing by
Rs, 300—20—440—25—490 (9 years) 5 per cent for every 10 pts. rise or
(6) Grade 1-A clerks— fall in index.
Rs. 360—20—440—25—590.
Printing Press.
{1) Supervisor— : And so on increasing or decreasing by
Rs. 200—I15—365 (11 yrs.}. Rs. 3 for every 10 pts, rise or full in
(2) Compositors— the index.
Rs. 60—4—100—5—125—10—165 (19 ¥rs.).
(3) Pressman— D. A. for upcountry atuff
Rs. 50—3—71—4—95—5—140 (22 yrs.). — A, a—y
(4) Cutters, Binders, Rulingmen— Clerical staff Lower gr,
Rs. 50—3—71—4—95—5—125 (19 yrs.). ~— s “ staff
(5) Baller— Ist 2nd on Flat rate
Rs. 38—2—66—3—72—4—84 (19 ¥rs.). Rs. 100 Rs. 100 balance

75% 374%  181% Rs. 50
Subcrdinate staff grades at Headquarters and depots.  (Min. Rs. 60),

(1) Peons, Hamals, Watchman, Massal—
Rs. 38—2—66—3—72—4—84 (19 vrs.).
{2) Havaldars—
Rs. 38—2—66—3—72—4—84—5—94.
(3) Head Havaldars—
Rsi 0‘60——-2——66—-—3—72—4—84——5—94—-6-—
(4) Butlers—
Rs. 45—2—69—3—78—4—90.
(5) Head butler and conk—
Rs. 45—2—69—3—78—4—90—5—100.
{6) Liftmen—
Rs. 40—2—66—3—72—4—84—5—94—6—
100.
(7) Motor Drivers—
Rs. 60—4—100—5—135—7-50—150.
(8) Sweepers, Watchman—
Rs. 30—1—40—2—52—3—55—35—60.
{9) Cotton Sample Boys—
Rs. 38—2—66—3—72—4—84—5—94,
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705 Rallis Indja Ltd,—cont.

706 Popular Metal Works and

Reolling Mills, Bombav.

707 George Motors, Bombay.

710 Rallis India Limited, Bombay

11

712

713 Hararwala Eng. Works, Pvt,

Prospect Mechanical Works,

Bombay.

Structural
Bombay,

Eng.

Ltd., Bombay.

Works,

Upcountry staff grades.

(1) Grade 4~1 Sr. Jr. Sub-Agents—
Rs. 180—15—210—~—20—340.
(2) Gr. 4-2 Sub-Agents—
Rs. 115—7-50—145—10—185—15—250.
(3) Gr. 4-3 Sr. Jr. Clerks and Bazar Asstt,—
Rs. 100—7-50—145—10—195.
(4) Grade 4-4 Jr. Clerks—
Rs. 60—4—80—5—100—7-50—145.
(5) Gr. 4-5 Gin and Press Oversecrs—
Rs. 35—2—55—3—85.

Effective from 1-10-61—Permanent.

Consolidated daily wages

(1Y Unskilled Gr, ‘A’
Rs. 2:50—0-10—3-50.
(2) Unskilled Gr. ‘B’—
Rs. 2:75—0-13—4-05.
(3) Semi-skilled Gr. ‘A'—
Rs. 3-00—0-15—4-50.
(4) Semi-skilled Gr. ‘B’—
Rs. 3:25-—0-15—4-75.
(5) Skilled *‘A'—
Rs. 3:75—0-25—6-25.
(6) Skilled ‘B'~—
Rs. 4-00—0-30—7-00.
(7) Female—
Rs. 1490,
(8) Temporary Male—
Rs. 231,

(1Y Highly. skilled—
Rs. 180—10—250.
(2) Skilled—
Rs. 105—10—155,
(3) Semi-skilled—
Rs. 65—5—100.
(4) Unskilled, Asstt, to skilled workmen—
Rs. 35—5—60.
(5) Peon, Watchman, Cleaner, Sweeper, Maz-
door—

Rs, 35—3—65,

Effective from 1-11-61.

Consolidated

(1) Unskilled—

Rs. 3-00—0-10—4-00 p. d.
(2) Semij-skijled—

Rs. 3-50—0-15—5-00 p. d.
{3) Skilled—

Rs. 4:00—0-25—6+50 p. d.
(4) Highly skilled—

Rs. 5:00—0-30—8-90 p. d.

Workers at Mulund factory shall be given an ad-
1I1gc increase of 0:06 per day before Janvary
61. .

Effective from 1-4-62,
Consolidated

(1Y Unskilled—

Rs. 2:75—0-10—3-45.
(2) Semi-skilled—

Rs. 3:10—0-15—4-15.
(3) Skilled—

Rs. 3-85—0-20—5:25.
(4) Highlvskilled—

Rs. 5-10—0-25—6-85.

D. A. shall be paid at the rate of 66% p.c.
of revised textile rate scale from 1-]0-61.

Effective from 1-3-61.

Cost of living Flat rate of
Index Range D. A,
Rs. 401—410 Rs. 78
Rs. 411—420 Rs. B
_Rs, 421—430 Rs, 84
Rs. 431—440 Rs, 87
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717 United Motors (India) Ltd,,
Bombay,

718 Afco Limited, Bombay

719 Bombay Metal Press Factory,
Bombay,

720 The Bombay Metal Press
Factory, Bombay.

722 National Electrical Industries,
Ltd., Bombay.

D. A. calculated on the actual numher of
working davs including fescrval holidavs

from [-]-59.
Effective from [-7-62, Effcetive from ]-8-62,

(1) Carpenter, machineman, fitter, welder, elec-  D. A, at the ratc of 2-90 per day excluding
trician, plumber, painter (Grade 1)— casual worker.  T'his 1s on the price
Rs. 1'75—0+12—2-11—0-15—2-56—0-20—3- 16 index of 441 — 450 1f the [0 points varin=

—0-25—6-25 per day. tion the ditference shall be pard by 0-05

{2) Rivetters, sandblaster, blacksmith, tinsmith, paise,
Asstt. fitter, Asst. compounder, Painters
(Gr. 1I)—
Rs. 1-50—0-12—2-10—0-15—2-85 per day.
(3) Mazdoors, Khalasies, Helper—
Rs. |:15—0-06—1-93 per day,
(4) Casual worker (conselidated)—
Rs. 2-50 (full working),
Rs. 150 (short working i.e., Saturday),

Skilled I— D. A. shall be enhanced by 0-05 p 1 'se from
Rs, 2-06—0-25—4-50. 1-2-62,
Skilled 11—

Rs. 1-50—0-15—3-15.
Semi-skilled I—

Rs. 1-40—0-12—2-66.
Semi-skilled JI—

Rs, 1:28—0-09—2-03.

Effect from 1-4-61,
Apprentices—
st 6 months Rs. 2:25 p. d.
2nd 6 months Rs, 2:50 p. d.
last 6 months Rs. 2:75 p. d.

Effective from {-1-62. Effertive from [-2-52,
Charak Deptt.
(1) Skilled I— For all workmen D, A. shall be ¢nYanced
Rs, 2-00—0-25—4-50, by 0-05 per dav,

(2) Skilled 11—

Rs. 1:50—0-15—3-15.

(3) Semi-skilled 1—
Rs. |-40—10-12—2-66.

(4} Semi-skilled 11—
Rs. 1-28—0-09—2:03.

From |-7-61 Apprentices shall be paid an
allowance of Rs. 2 per day for Ist 6 months,
Rs. 2:50 p. d. for next six months and Ra, 2:75
p. d. for the last 6 months,

(1) General Watchman and Drivers—
{a) Rs. 67—2—87—E.B.—3—102.
(b) Rs. 95—4—[23—5—138—E.B.—5—143.
(2) Ofice boys—
{a) Rs, 65—2—85—3—100.
(3) Office Administrative and Clerical—
{a) Rs, 90—5—115—7—150—E.B.—7—183.
(4) Rs. 110—8—150—10—200—E.B.—13—

250,

(¢) Rs. 135—10—185—12-50—247—E.B.—
12:50—310.

(d) Rs. 205—10--225—12-50—-325—E.B.—
15—400.

(4) Office Technical—

(@) Rs. | 50—'5——4 30—8—178—E.B.—8—194
—I10—224.

() Rs. 124—8—188—10—208—E.B.—10—

258.

(c) Rs.3|55——!2'50—230—I5—290—E.B.-—
15—363.

(d) Rs. 235—12:50—335—15—365—E.B.—
15—395—20—455.

(5) Workers {Supervisory)—
() Rs. 105—6—135—7—1 70—E.B.—7—205.
(») Rs. 125—8—165—10—2i5—E.B.—10—

205.

{c) Rs. 155—8—195—10—235—12:50—247-50—
E.B.—12-50—=310.

(d) Rs. 195—10—245—12-50—307-50—E.B.
—12-50—320—15—380.

{¢) Rs. 235—12-50—335—15—365—E.B.—
15—395—20—455.

A-2365—2I1-A.
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723 United Hardware Stores and (1) No employee shall be paid less than Rs. 70 ..
Eng. Works, Bombay. per month as his wages/salary.

(2) All employees shall get Rs. 5 increment in
April every year.

(3) There will be no further increment after he
reaches a monthly wage of Rs. 120 per month.

724 Standard Rolling Shutters and Minimum wage shall be Re. 1-20 per day from
Eng. Works, Pvt. Ltd,, 1-1-1962.
Bombay. Unskilled (Begari, Mazdoor and Hcelper) incre-
ment of (-05 paise.
Other workers increment 0-12 nP.
Manual workers shall be given Rs. 5 per month
as special allowance.

Effective from [-10-
725 Volkart Bros., Bombay .. (1Y Clerical Grade ‘C’ Typists— (1) Basic rate t({ remainolfllg)ts;ér cent on

Rs. $0—5—100—8—140—10—220—15—235

Ist Rs. 100 basic salay for cost of

— EB—15—310{caretaker to start on Rs.150 living index bracket 371-380 ; minimym

(@) Cleriral Grade ‘B’ $ h (2) Vasisnon §

2) Cleriral Grade ‘B’ Stenographer— ariation for every 10 poj =
Re.__ 150 10—200—15—290—20—350—EB ment in the index— Lo move
—_20—410. On Ist Rs. 100 (5 t).

(3) Cletical Grade ‘A'— (2) On 2nd Rs, IOU((ZE);I;:f:gn)t).
Rs. 270—15—285— 20—425—25—500. (3) On balance (1} per cent).
(4) Stenographe;s I— (4) Minimum Rs, 3.

Rs. 140—10—220—15—235— EB—15—325.
(5) Sepoys, Hamals table boys—
Rs. 40—3—70-—4--86.
(6) Sweepers—
Rs. 40—2-—50—3—68.
(7) Watchmen—
Rs. 43—3—61—4-- 93,
(8} Liftmen-—
Rs. 45—3—60—5—100,

D. A, payable would be gt revised textile

scales—
726 Khandelwal Udyog Limited, .- (1) From 1-1-62/30-6-62 —70
Bombay. (2) From I-7-62,"3]-12-62—8052;:::22::

(3) From [-1-63/30-6-63 —50 t
(4) From ]-7-63 onwards—Full;‘:-regies!;d

textile

scales.
727 DMotiwalla and  Natekar, . From 1-3-62 the existing rate of D A
Bombay. shall be increased by 025 per day,

728 Bharat  Metal  Industries, (1) Unskilled—
Bombay. Rs. 3-00—0-10—3-30—0-15—3-75.
(2) Semi-skilled I[I—
Rs. 3-75—0-15—4:05—0-20—5-25.
(3) Semi-skilled I—
Rs. 4-50--0-15—4-80—0-20—6-00,
{(4) Skilled—
Rs. 5-50—0-20-—6-50—0-25—7+50.

729 Optimohat Industrics Pvt, Unskilled— Rs. 1'75 per day for the ]st _
Ltd., Bombay, 1.25—0-10—2-25 per day. Rs. 2 per day for the an‘:’«:’; Jmi‘
Semi-skilled— settlement, star o
1.60—0-15—2-50 per day.
Skilled—

Rs. 2-50—0-20—4-50 per day.
Highly skilled—
Rs. 3:50—0-25—6-00 per day.

730 Baja) Tempo Lid., Bombay Effective from |-5-1962,
(Consolidated)
(1) High-skilled—
Rs. 6:00—0-25—8-50.
(2) Skilled I—
Rs. 5-00—0-25—6-25.
(3) Skilled IT—
Rs. 4-50—08-20—5-50.
(4) Skilled 11—
. Rs. 4.00—0-20~—5-00.
(5} Semi-skilled 1I—
Rs. 4-00—0-15—4-45.
(6) Semi-skilled 11—
Rs. 3-75—0-10—4-05.
(7 Unskilled—
Rs. 3:50-—0-10—3-80.

A-2365—21-B.
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731 Patel Eng. Co. Ltd., Bombay

733  A=zad Industries, Bombay

734 Amin Mecchanical
Bombay.

735 Kaybee School Aids Mfg.

Co., Bombay.

737 Mistry Motor Body Builders,

Bombay.

738 New India Electric Corpn.,

Bombay.

739 Siemens Eng. and Mfg. Co. of

India Ltd., Bombay.

740 Hindustan Wire Netting Co.

Pvt. Lid., Thana.

Unskilled—

Rs. 1-25—0-10—2-25,
Semij-skilled—

Rs. 170—0-15—3-20.
Skilled ‘B’—

Rs. 2-40—0- 20~4 40,
Skilled ‘A’—

Rs. 3-20—0-25—5-75.
Watchman—

Rs. 1-50—0-10—2-50.
Driver (light)—

55 per cent of the D. A. ta Bombay
Textile revised scale from {-11-6l

Re. 0-50 per day. Moreover and above thei. wages.

Driver (heavy)—

Re. 100 per day. Moreover and above their wages.

Efective from }-5-1962

(1) Mazdoor—
Rs, 2:70—0-10—3-30.
(2} Semi-skilled ‘A'—
Rs, 2:90—0-12—3-64.
(3) Semi-skilled ‘B*—
Rs. 3-35—0-15—4-25.

(1) Unskilled—

Rs. 2-50—0-06—3- 0.
(2) Semij-skilled—

Rs, 2-75—0-10—3:75.
(3) skill-d—

Rs. 3-70—0-20—5-50,

Apprentices |Ist 6 months—
Rs. 1:50 per day

Apprencties 2nd 6 months—
Rs. 1-75 per day.

Apprentices 3rd 6 months—
Rs. 2:00 per day.

Apprentices 4th 6 months—
Rs. 2-25 per day.

Unskilled—

Rs. 65—3—95 per month.
Semi-skilled—

Rs. 75—4—115 per month.
Skilled ‘B"—

Rs. 95—5—145 per month,
Skilled ‘A’—

Rs. 100—6—160.
Storeman and Supervisor—

Rs. 80—5— 130.

Effective from [-3-1962

(1) Unskilled—
Rs. 1-20—0-10—2-20.
(2) Semi-skilled—
Rs. 1-50—0Q-15—3-00.
(3) Skilled—
Rs. 2:50—0-20—3-50—0-25—4-75 per day.

(1) Semi-clerks, Asstt, Store-kecpers—

Rs. 170—7—184—10—314 (15 ycars).

(2) Drivers—

Rs. 160—6—196—7—260 (15 years) (pius

cleaning allowance Rs. 15).
(3) Peons, Watchman, Liftmen—

Rs. 140—3—155—~4-—195 (15 ycars) (plus
Rs. 10 p.m. to cycle peons and head Watch-
man of workshop. ‘This allowancc shall not
be paid while on leave).

Effective from | -§-1962
(Consolidated wages)

() Unskilled ‘A’—Coollics, Chainlink, Fancing
AMachine Attendants—
Rs, 2-00 —0-10—4-00.

{2) Unskilled ‘B’ above workers after six months
shall be put in this grade—
Ra. 3-12—0:12—4-32.

From 1-1-62 increase  of 0-25
in D, A. per day and from I-1-¢3
increase of 0-15 per day in D. A,

Effect from 1-3-62. D. A. shall be paid
at the rate of Rs. 1-80 per day.
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740—cont,

742 Andheri Metal Refinery and

743

745

746

747

Foundry, Bombay.

National Industrial Works,
Bombay.

Telcom Industries Pvt. Ltd,,
Bombay.

Bajaj Electricals Ltd., Bombay

SKF Ball Bearing Co. Pvt.
Lid., Bombay,

Effective from 1-8-1962
(Consolidated wages)—cont,

(3} Semj-skilled—Wiregarge, Wire-netting,
Weave Panel, Pin and Shoe Attendants, Wire-
drawing Machine Attendants—

Ra. 3-50—0-15—5-00.

{4) Skilled *A'—Shaper, Turner, Fitter—
Rs. 4-50—0-20—-6-50.

(5) Skilled ‘B’—Shaper, Tumer, Fitter—
Rs. 6-00—0-25—8-50.

{6) Highly skilled—

Rs. 7-50—0-25—10-00.

Effective from [-3-]1962
(Consolidated wages)

{1) “C’ grade—

Rs. 3-00—0-10—3-50 per day.
{(2) ‘B’ Grade—

Rs, 3-50—0-15—4-25 per day.
(3) ‘A’ grade—

Rs. 4-00—0-25—5-00 per day.
(4) Watchman—

Rs. 80—3— 104 p.m,
{5) Truck Driver—

Rs. 140—7-50—177-50.

Effective from 1-4-1962.

1) 1-i5increase of 0-25 on 1-4-62 and 0-15 for (2 yts.). D. A.shallbe paid atrate of 70 per
2) 1:25increase of 015 on 1-4-62 and 0:15 for (2 yrs.).  cent of the old cotton Textile Award
1-37 increase of 025 on 1-4-62 and 0-22 for (2yrs.).  (Standardization on Award),

1-50 increase of 0-:20 on 1-4-62 and 0-20 for (2 yrs.).

1-62 increase of 0-20 on 1-4-62 and 0-20 for (2 yrs,),

1-85 increase of 0:22 on [-4-62 and 0-17 for (2 yrs.).

2-00 to 3:90 of 0:20 on 1-4-62 and 0-20 for {2 yrs.).

Effective from 1-4-1962

(1Y Unskilled— 75 per cent of the revised Textile Scale
Rs. 1-25—0-10—1-95. with effect from 1-4-62.
(2) Semi-skilled—
Rs. 1-75—0-15—2-80.
{3) Skilted—
Rs. 2:62—0-20—4-82.
(4) Highly skill.d—
Rs. 4-00—0-25—575.

Effective from J-1-62
(1) Chargehand (Grade ‘A’)— .
Rs. 6-32—0-30-—-9-32.
(2) Chargehand (Grade 'B"}—
Rs. 5-88—0-25—8-38.
{3) Chargehand (Grade *C*)—
Rs, 5-36—0-25—17-63.

Effictive from 1-1-62 Effective from 1-1-62
Clerical Staff.
(1) Grade ‘Al'— Basic At 431—440 10 points
Rs. 220—15—280—20—340—E.B.—20—-500. Index variation
(2) Grade *A’—
Rs. 135—12-50—185—15—260—E.B.—20— 1—100 125% on 26 5%
400. working days,
(3) Grade ‘B’— 101—200 509, 21%
Rs. 120—10—150—12-50—200—|5—280— 201—300 36% 13%
E.B.—I15—335. 301 and above 25% 19,
($ Grade ‘C'—

Rs. 85—5—105—7—112—8—136—9—145—
527-550—-207'50—-& B. —1250—245—15—

Subordinate Staff.

(1) Sepoy, Hamal, Sweeper—

Rs. 35—2—47—3—50—4—82,
(2) Mazdoor—

Re. 35—3—50—4—90.
(3) Carpenter—

Rs. 50—3—65—4—105.
(4) Drivers—

Rs. 70—5—)00—6—160.
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748 Ingersoll-Rand  (India) }Pvt. Effective from |-1-62 Effective from 1-1-62
Ltd., Bombay, . .

Bombay office and godowns— Variation of

(1) Chief Accounts Clerk and Godown Keeper— Basic Index fie. ar 10 points
Rs. Igg—~;gﬂ—-220—l5—3l0—20——-3 7/0—E.B. 43]1—440  rise or fall
(2) Sr. Clerks and Service Mechanica— © |—100 120%, 5?‘3
Rs. | 1 0—8—166—10—216—15—276—E.B.— 101—200 52% Zi“u
20—316. 201—300 25% | ldf?
(3) Stenographers— 301—420 12% 1%
Rs. 115—750—160—10—190—E.B.—12-50—
240—15—300.

(#) Jr. Clerk/Typist—
Rs. 80—6—|22—8—170—F.B.—12—230.
(5) Sepoy—
Rs, 35—2—57—3—90.
(6) Carpenter—
Rs. 45—3—90,
{(7) Mazdoor—
Rs, 35—2—75.

751 Siemens Eng. and Mfg. Co. of Effective from 1-1-62
India Limited, Bombay, L
N Consolidated wages

(1) Engineers (with Degree}—
Rs. 400—35—610—45—970 (14 v1s.).
(2) Engineers (with Diploma)—
Rs. 350—35—560—45—920 (14 yrs.).
(3) Sr. Asstts.—
Rs. 290—20—410—25—635 (15 yrs.).
(4} Jr. Asstt. (graduate to start on Rs, 210)—
Rs, 200—10—230—15—290—20—450(15 yrs.).
(5) Stenographers—
Rs. 265—15—445—20—>505 (15 yrs.).
(6) Draughtsman 1—
Rs. 225—10—255—15—390—20—450 (15 yrs.).
(7) Draughtsman [[—
© Rs.290—15—365—20—425—25—650(1 7yrs.).
(8) Asstt. Foreman (Tool room)—
Rs. 290—15—365—20—465—25—590 (15 vrs.).
(9) Asstt. Foreman Mech, and Electrical—
Rs. 290—10—340—15—490 (15 vrs.).
{10) Operators, Receiptionist, Typists—
Rs. 190—10—230—15—395 (15 yrs.).
{11) Semi<lerk, Asstt. Store-keeper—
Rs. 170—7—184—10—314 (15 yrs.}.
{12) Tracers—
Rs. | 20—5—1 75—10—225—15—360 15 yrs.).
(13) Drivers—
Rs. 160—6—190—7—260 (15 yrs.).
(14} Printers—
Rs. 145—5—180—6—228 (15 vrs.).
(15) Peans, Watchman, 1.iftmen—
Rs. 140—3—155—4—195 (15 yrs.).
(16) Sweepers—
Rs. 130—3—151—4—183 (15 yrs.).

Erection Deptt.—Monthly rated.
{17} Erectors—
Rs. 295—21—400—30—670 (14 yrs.).
(18) Asstt, Erectors—
Rs, 255—10—275—15—350—20—510(15 yrs.).

Daily rated.

(19) Grade I—

Rs. 6-:30—0-16—8-70 (15 yrs.).
(20) Grade II—

Rs. 7-30—0-20—10-30 (15 yrs.).
{(21) Grade 11I—

Rs. 7-80—0-25—1155 (15 yrs.).
{(22) Grade IV—

Rs. 9:50—0-30—14-00 (15 yrs.).
(23) Grade V—

Rs. 10-50—0-35—15-75 (15 yrs.).

Godowzns— Montl iy rated.
(24) Hand Cartmen—
Rs. 130—3—148—4—184 (15 yrs.).
(25) Carpenters—
Rs. 165—4—225 (15 yrs.).
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751—cont. Daily rated.
(26) Unskilled workmen—
Rs. 5:00—0-10—6-50 (15 yrs.).
752 Ajit Radio Corpn,, Bombay Gr. ‘A'— D. A, shall be given only on or after index
’ ' Rs. 100—7-50—175—E.B.—10—225 p. m. fi. of 401 and above for every
Grade ‘B'— rise of § pts. D. A. shall be Re, |,

753

754

755

756

758

Bharat Barrel snd Drum Mfg.

Conipany, Bombay,
Universal Metal Refinery,
Bombay.

K. R. Metal Industries Pvt.
Limited, Bombay.

Devidayal Metal Industrics,
Bombay.

K. I. V. Group of Industries,
Bombay.

759 Structural Eng. Woerks Ltd,,

Dhamangaon, taluka Bhi-
wandi, district Thana.

768 The Goldfilled Leather Works

(Machineyy and Metal
Works), Bombay,

Rs. 75—3—105—4—125 per month.

Grade 'C'—

Rs. 65~—2—95 per month,

Apprentices—

Ist 6 months Rs. 1:50p. d.
2nd 6 months Rs, 1-75 p. d.
next 6 months Rs. 2-00 p. d.

Effective from 1-6-62

This
will be for 26 working days.

Effect from 1-9-62 a flat increase of Rs. 15
per month,

LS

Wages are fixed accordingly by the management.

Effective from 1-11-62

(1) Unskilled—

Rs. 2-50 per day.

(2) Semi-skilled—

Ra, 3-50 per day.

(3) Skilled—

Rs. 4-50 per day.

Effective from [-]-62
Consolidated
(1) Unskilled—

Rs. 2-25—0-15—3-00—0-20—4-00—0-25—5-25.

(2) Semi-skillid, Press operatots Gr, I—
Rs. 2:75—0-70—3-75—0-25—6-25.
(3) Semi-skilled Press Operators 11—

Rs. 2-50— 0-15—3-25—0-20—4-25—0-25—5-50.

(4) Skilled dycmakers, and turner I—
Rs. 6-00—0-25—7-25—0-30—10-25.

(5) Skilled dyemakers and turner 11—
Rs. 5-50—0-25— 6:75—0-30—9-75.

{6) Skilled dyemakers and turners I1T—

Rs. 4-56—0-20—5-50— 0-25—6-75—0-30—8-25.

{7) Highly skilied Chief dyemaker—

Rs. 7-00—0-25—8-25—0-30—9-75—0-35—

11-50,
(8) Trainees—
Rs. 3 (incremient of 0-15).

Effective from }-[2-62

(1) Unskilled—

Rs. 1-15—0-08—1-55.
(2) Semi-skilled I—

Rs. 1-50—0-10—2-00,
(3) Semij.skilled I1—

Rs. 1-75—0-12—2-35.
(4) Skilled—

Rs. 2-10-—0-18—3-00.
{5) Watchman—

Rs. 30—2-50—42-50.

No temporaiy workman shall get less than
Rs. 2:50 p. d. consolidated wages and «n being
made permanent he shall be paid initial wages
of Rs. 275 (consolidated) and thereafter he
shall get an increments of Re, 0415 in his

wages,

(1) Permanent workmen: 85 per cent of
the new Textile scale of D, A, payab'e
to that T'extile workers of Bombay City.

{2) Casual workmen : 75 per cent of the
ncw ‘Textile scale payable to the
Textile workers of Bombay City.
(Apprentices, watchiran, Peons, cleri-

cal staff and supervisory staff willnot
be covered by this agreement.)

Reviscd Textile scale of D, A, as is paid to
Textile workmen in Greater Bombay,
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760—cont. Effective from 1-]1-62
The following consolidated wages will be paid
to employees on an individual basijs—
No. of workers  Wages
i Rs. 106-50 per month,
2 Rs. 98-50 per month,
3 Rs. 7-50 per dv.
i Rs. 7-25 perdmn.
2 Rs. 3-55 per dy.
] Rs. 3-75 per day.
2 Rs. 3:35 per duy.
1 Rs. 3-45 per day.
3 Rs. 3:25 per duy.
2 Rs. 3-65 per duy.
1 Rs. 4-65 per day.
761 Pearl Metal Works, Bombay Effective from [-12-62

762 Industrial Air Control (India),
Bombay.

763 Mazgaon Dock Ltd,, Bombay

764 India Tool Mills and Metal
Industries, Pvt, Latd,,
Bombay.

766 Excel Industries Pvt, Limited,
Bombay.

767 Recliable Metal Works, Bombay

(1) Unskilled : Coglies, packers, porters, hel-

pers—

Rs. 2-50—0-10—3-50.

(2) Semi-skilled : Furnacemen, cutting, fitting—

Rs. 3-00—0-15—4-50.

(3) Skilled‘C’ Cutting, rolling, bedding filing—

Rs. 3-50—0-15—5-00,

{4) Skilled ‘B’ Pressman, turner, fitter, millers,

machinists Gr. [I—
Rs. 4-00—0-20 —6-00,

(5) Skilled 'A’ Pressman, turnet, fitters millers,

machinist Gr. [—
Rs. 4-50—0:25—7-00,

{6) Watchman, office boys—
Rs. 70-00-2-00—90-00.

(This settlement excludes clerical and super-

visory statf.)

(1) Unskilled—

Rs. 3-50--0'15—4-70.
(2) Semi-skilled—

Rs. 4:50—0-20—6-10.
{(3) Skilled—

Rs. 6:25—0-25—8-25.
(4) Highly skilled—

Rs. 7-00—0-30—9-40.

Effective from [-]1-61

(1) Ticket Issuers/Record tracer—

Rs. 60—5—100—7—149—E.B.—8—205—10

—225,

Effective from [-5-62

(1) Unskilled—

Rs. 3-12—015—4:90,
(2) Semi-skilled —

Rs. 3-75—0:20—6-15.
(3) Skilled—

Rs. 4-40—0-25—7-40.
(4) Highly skilled—

Rs. 5-50—0-40—10-30.

Effective from 1-11-61

(1) Unskilled—

Rs. 1-10-——0-10—2-30.
(2) Semi-skilled—

Rs. 1-50-—0-15—13-00.
(3) Skilled *A'—

Rs. 2-00-—0-20—4-00.
(4) Skilled ‘B'—

Rs. 2:30--0-25—5-00.
(53} Shilled ‘C'—

Rs. 3-00—0-30--6-00.
(6) Highly skilled—

Rs. 350 —0-40---7-30.

(1) Mlinimum wage Rs. 2-50 (cons.lidated).
{2) An increment of Re, 0-25 be given to those
wko have not drawn increment from October

1962 onwards.

For daily rated permanent workmen DA,
shall he Rs. 2:15p. d. when Index figure
calculated by the Millowner's Assoca-
tion, is in bracket 431/450 (both in-

*clusive). For wvariation of 10 pts. the
variation in D. A, shalt be 0-05 .
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769 Prabhat Electric Equipment Effective from | -3-63
Corporation, Bombay.

Consolidated wages

(1N Unskilled—

Rs. 75—Re. 0: 20 increment for 7 ensuing | year.
(2) Semi-skilled—

Rs. 85—Re. 0:25 increment for 7 ensuing | year.
(3) Skilled—

Rs. 95—Re. 0-35 increment for 7 ensuing | year.

770 Dalal Engineering Pvt. Ltd,, . Effective from I-10-62
Bombay. ;
D, A. equivalent to 75 per cent of the
revised textile rate in Bombay.
771 Binani Eng. Corporation, v Effective from 1-2-63
Bombay.
For all workers Rs, 1-87 per day,
272 M. T. Faleao Eicetrical Engi- Effective from [-12-62 Effective from 1-12-62

ncers, Bombay.
Y {1) Unskilled—
Rs. 1-:20—0-12—2-64,
(2) Semij-skilled—
Rs. 1:60—0-15—3-40.
(3) Skilled—
Rs. 2-50—0-20—4-%0.
(4) Highly skilled—
Rs, 4-00—0-25—7-00.

70 per cent of the new Textile scale.

773 Binani Machinery Corpn., The existing consolidated salary of the members
Bombay. of the staff shall be split up into Basic wages
and Dearness Allowance as follows ;—

Basic wages D, A,

(1) Rs. 240 Rs. 60
{2) Rs, 220 Rs. 55
(3) Rs. 165 Rs. 40
(4) Rs. 125 Rs. 30
(5} Rs, 115 Rs. 30
(6) Rs. 90 Rs. 20
{7) Rs. 53 Rs. 13

774 Indian Textile Engineers Pvt, Effective from 1-1-63 Effective from 1-1-63

Limited, Bombay.
(0 Jr. Clerks— D. A.when Variation
Rs, 95—5—105—10—165—15—255—20—275 Salary slab  the C.P.I. for each -

(Graduates to start on Rs. 105). is 411/420 10 pts,
{2) Sr. Clerks— rise/fall
Rs. 135—15—240—20—300—25—425. Ist Rs. 100 . T115% 5%
(3) Typists— IndRs. 100 .. 50%, 2%
Rs. 90—5—105—10—165—15—255—20—275. 3rd Rs. 100 .. 25%, 1%
(4) Stenographers— Balance Rs. 600 209, 1%
Rs. 135—15—240—20—300-—25—42%. The minimum Rs, 90 Rs. 3

(5) Spl, grade—
Rs, 270—20—350—25—550,
(6) Car drivers—
Rs. 75—5—100—73—145.
(7) Sepoys—
Rs. 45—2—73—3—85.
(8) Sweepers—
Rs. 45—2—75.
{Head sepoys—Rs. 10 and delivery sepoy Rs. §as
spl. aliowance).

775 Hind Razor and Blades Co. Effective from 1-1-63
Pvt. Limited, Bombay. . ..

(1) Unskilled : helper, mazdoor, jointer store boy,
coasting boy box, biller, cellophasing boy,
hamuals, ete,.—

Rs. 3-00—0-10—3-50.

(2) Semi-skilled ‘B’ : etching operator, lacquering
operator, Jr. operator, on punding, furnance,
grinder, wraping and tucking—

Rs, 3-40—0-15—4-15.

(3) Semi-skilled ‘A’ : wraping operator, tucking
operator, punching operator, inspecting
workers—

Rs. 3-75—0-20—4-75.
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775~—cont.

776

777

778

780

781

Rajkamal Industries, Bombay

Airconditioning Corporation
Limited, Bombay.

Bharat Barrel and Drum Mfg,
Co. Limited, Bombay,

Bharat Cable Pvt. Limited,
Bombay.

Standard Drum and Barrel
Mfg. Company, Bombay.

(4) Skilled 'C’ : furnace operator, and grinder
aperator—
Rs. 4-25—0-25—5-50.

(5) Skilled ‘B’ : turner-II, quality control ins-
pector—
Rs. 4-75—0-25—6-00.

(6) Skilled *A’ : tool maker, turner-I, mechanic,
fitter and skil'ed operator—
Rs. 5-50—0-35—7-2%,

(7 Highty skilled : supervisor, foreman—
Rs. 7-50—~0-40—9-50,

(8) Apprentices and truck cleaners—
Rs. 3 per dav.

Effective from |-1-63.

(1) Unskilied—

Rs. 2:50—0-15—2-95.
(2) Semi-skiiled—

Rs. 2-00—0-20—5-00.
(3) Skilled—

Rs. 5-00—0-30—5-90.

Effective from [-]0-62.

(1) Sr. Ecrector According to qualification and  {a) For those drawing basic wage up to

experience, Rs. 200—Ra. 61 at the Bombav working
{2) Frectionand Sr. Service Super.— class cost of living index 420 with varia=

Rs, 250—i0—325—20—425. tion of Rs. 5 forevery 5 pts. rise ar fall
(3) Asstt. Erector and Service Super.— maximum D. A. Rs. 86.

Rs, 160—{0—210—15—300, {b) For those drawing basic wage ahove
{4) Head servicem n— Rs. 200—Ra. 70 at the Bombay working

Rs, 120—750—150—10—200, class cost of living index 420 with a
{5) Serviceman— variation of Ra. 5 for every 10 points

Re. 75—5—100—5—150. (maximum D, A. Rs, 95.)

(f) Jr. Serviceman—
R:. 60—3—75—4—115—4—135.
(™) Sr. Plant Qperator—
Re. 150—7—185—7—220—7—255.
(8) Operator—
Rs. 110—5—140—5—165—5—190.
(9 Ir. Operator—
Rs. 65—5—100—5—120—5—145.
(10) Senior fitter and Serior welder—
Rs. [00—5—125—7-50—155—7-50—192-50.
(11) Fitter and Welder—
Rs. 90—4—110--5—130—5—155.
(12) Assistant fitter and Assistant Welder—
Rs, 55—3—65—4—85—4—105.
(13) Carpenter—
Rs. 90—5—120—5—140—5—165.
{14) Junior Carpenter—
Rs. 55—3—65—4—B5—4—105,
(15) Helper (coolie)—
Rs. 40—2—50—2—62—2—-72.
(16) Elcctrician—
Rs. 80—6—100—5—130—5—155.
(17) Assistant Electrician—
Rs. 55—3—65—4—85—4—105.
(18} Apprentices—
Rs. 30 (Ist year) Rs, 40 (2nd year) Ra. 50 (3rd

veat),
(1) Peon—
Rs. 36—3—81.
(2) Watchman—
Rs. 40—3—61—4—93.
Effective from 1-3-63
(1) Unskilled— D. A. shall be Rs, 1'80 p. d., when the
Rs. 1-25—0-06—2-00. cost of Living index is 400. Ras. |-80
{2) Semi-skilled— p. d. for every variation of |0 pointa in
Rs. $-50—0-12—2-50. the index, there shall be vanation in
(3) Skilled— D. A, by 0-05 p.
Rs. 2-15—0-15—3-20—0-20—4-00.
n Unskilh-d— ) Eﬂectl‘vtjram 15.12-62
Rs. 1-20—0-10—2-20.
(2) Semi-skilled ' B'— All workmen Rs. 3:25 per day.

Rs. [-40—0-15—2-90,

A-2365—22-A
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781—contd, (3) Semi-skilled * A'—
Rs. 2:00—0-20—4-00.
(4) Skilled—

Rs, 3-00—0-25—5-50.

782 Indian Linkchain Mfg, Ltd.,

(1) Those drawing Rs. 3:30 per day at present
Bombay.

shall be given ad-hoc increment of 0:-60 p. from
1-1-63 and 0-40 p. from 1-1-64.

(2) Those drawing Rs. 330 per day shall be
given ad-ho¢ increment of 0-50 p., from 1-1-63
and 0-30 p. from |-1-64.

{3) The wage scales are inclusive of D, A.

(1) Unskilled—
Rs. 150—0-10—2-20—0-12—2-80.
(2) Semij-skilled * B —
Rs. 1:75—0-12—2'59—0-15—3-34,
(3) Semi-skilled * A "—
Rs. 2:25—0-15—3-30—0-20—4-30.
(4) Skilled ‘B '~
Rsz6 3;'&)0—0'2 0—3-60—0-25—4-60—0-30—

(5) Skilled * A'—
Rs, 3+ 75—0-30—4-65—0-35—6:05—0-40—

8-05.
(6) Highly skilled—
I-?.sl '5-97;5—0-40—-6'95-—0'50—8'95—0'60—
{7} Car Drivers—
Rs, 70—5—130.
(8) Heavy wehicle Drivers—
Rs, 80—5—140.

783 Alu Capsules Lid., Bombay..

784 Nathanij Steel Yard, Bombay, Effective from 1-1-63

(1) Unskilled : mazdoor, helper, female, sorter—
Rs. 1-25—0-10—2-25.

(2) Semi-skilled : grinder, template, maker, dril-
ler, assistant cutter, Mukadams, Assistant
fitter—

Rs. 1-50—0-15—3-00.

(3) Skilled: O. E. T, Crane driver, gas cutter,
welder, operator, fitter, Assistant Supervisor—
Rs, 2:00—0-20—4-00.

(4) Highly skilied ; Supervisor—

Rs. 3'50—0-25—6-00.

785 General Radio and Applianges

Effective from [-1-63
Limited, Bombay.,

1} Grade I sweeper and cleaner—
Rs. 30—2—50—3—65—EB—5—100.
(2) Grade II watchman, Peon, Hamal Packer—
Rs. 30—3—60—5—90—EB—5—120.
(3) Drivers—
Rs. 60—5—120—EB—5—150.
(4) Clerical grade No., 1—
Rs. 75—7—1 10— 0—210—EB—{0—300.
(5) Clerical grade No.
Rs. 125—10—225—EB—12-50—350—EB~—
15—395.
(6) Officers grade [-—
Rs. 145—10—195—EB—I15—345—EB—
20—485.
{7) Semi-skilled Workers and wiremen—
Rs. 60—5—120—EB—5—150.
(8) Mechanics Grade * A '~—
Rs.2 73—7—1 10—EB—!0—I190—EB—|0—
80.
{9) Mechanics Grade *B'— .
Rs, 108—8—180—EB—10—230—EB—
12:50—305. '
(10) Engineering ‘ A'—
- Rs. 130—10—230—EB—12-50—305—EB—
15—380.
(11) Engineering ‘B '—
Rs. 175—12-50—250—EB~—15—400—EB—
20—500.

786 Nav Bharat Steel Rolling Ad-hoc increments to workmen who have com-

2—

Mills, Bombay, pleted one year's service ;—
El) Skilled «o 025 per day.
2) Semi-skilled <o 0°19 per day.
(3) Unskilled +« 012 per day.

Effective from 1-4-62

When  Variation
C.P.I. 10 points
Basic wage/salary N. for rise/fall

w. c. in in the

Bombay index

is 451 /460
(1) (2) 3

Per cent  Per cent
OnlstRs. 100 .. 1329% 5%
On 2nd Rs. {00.. 68 % 2%

On balance . 3% 1%
Maximum Rs. 300 per month,
Minimum Revised Mill owner’s scale.

Effective from 1-1-63
Rs. 2-75 per working day, the rates of D.A
shall be raised to Rs. 2-85 per work-
ing day from April 1964 to March 1965
and Rs. 2:95 per working day from
April 1965 to March 1966,

Effective from I-1-63

Basic salary Rs. 80 or 70 per cent of
Ist Rs. 100 new textile scale

whichever is higher.
2nd Rs. 100 «« 20percent Do,
3rd Rs. 100 10 per cent Deo.
4th Rs, 100 5 percent Do,

For all workmen directly employed and

whose name is on the muster roil
Rs. 2°75.

A-2365-~—22-B
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787 Laxmi Enéineering Works, Effective from 1-3-64 (Consolidated)
Bombay. (1) Those drawing each total wage of Rs. 5 and

above per working day shall be granted an
ad-hoc increase of 0-153 p. per day .

(2) Those drawing each total wage of less than
Rs. 5 per working day shall be granted an
ad-hoc increase of 0-10 p. per day.

788 Hindustan Equipment Supe ‘The comgpany shall give an ad-ho¢ increment of

pliers Limited, Bombay. Re. (:70 per day to all workmen from |-1-63
and Re. 0:50 p. per day from 1-7-63.
790 Kotkar Enamel  Works, Effective from 1-1-63 Effective from 1-1-63
Bombay, (I) Unskilled— All workers—Ras. |-87 p. per day,
1+16—0-08—2-28.

(2) Semi-skilled—

Rs. 1:50—0-15—3-00.
(3) Skilled—

Rs. 2:50-—0-20—4-50.

791 Paper Mills Plant and Machi- (1) Unskilled : Mazdoors, coolies, not attached 85 per cent of the revised rate of D. A.
nery Mfg., Ltd., Bombay. to machines— payable to the Textile workers i
Rs. 1:25—0-10—2-25. Bombay. .
(2) Semi=skilled ; watchman, peons, stores, coo-
lics, all helpers—
Rs. 1-75—0-15—3-25.
(3) Skilled—*'B* Welders—II, fitters—II,
turner I1, Painter II, Assistant pattern makers—
Rs. 2'75—0'20—4'75.
(4) Skilled *A' ; Machinist, turner, fitter—I,
driller, pamter—l carpenter, pattern makera—
Rs. 4-00—0-30—7-00—0-40—9-00.

793 Bbarat Radiators Pvt, Limited, Effective from 1-10-62
Bombay, (*) Unskilled—
Rs. 97:50—5-00—147-50.
{2) Semi-skilled—I—
Rs. 115-00—8-00—195-00,
(3) Semi-skilled 11—
Rs. 105:00—7-00—175-00.
(4) Skilled 1
Rs. 150-00-—13-00—280-00,
(5) Skiiled IT—
Rs. 135-00—10-00—235-00.
(6) High skilled—
Rs. 210-00—20-00—410-00.
(The conversion of daily into monthly rates shall
be done by multiplying by 26).

794 Batliboi and Co., Bombay .. Effective from [-4-63
(I) Junior Clerk /typist—

Rs. 75—=7-56—120—10—160—12-50—210—
15-~-300.

(2) Senior Clerk—
Rs2&3_5—-l 0—175—12-50—250—EB—15—340~—

(3) Junior Stenographer—
RsI ;2)‘507 50—140—10—160—12-50—210~
(4) Senior Stenoprapher—
Rs, 150—10—190—12- 50—24[}—|5—-—300—
EB—20—400.
(5) Junior Assistant—
Rs. 125~~7-50—140—10—160—12-50—185—
15—260—~20—280—EB—20—400.
(6} Scnior Assistant—
Rs. 200—15—215—17—300—20—500.

795 Motor Hood Depot, Bombay. Effective from 1-11-1963

(1) Unskilled—
Rs. 75—4—131.
(2) Drivers—
Rs. 110—7—124—8—156—10—I176.

Electromach, Bombay, s (D) Unskilled—
79 ' Rs. 110—0-10—[-80.
(2} Semi-skilled—
Rs. 1-75—0-15—2-80.
(3) Skilled—
Rs. 2:25—0-20—2-65.
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797 Kaypee Electricals, Bombay. (l) Unskllled—- To all workmen~—Ras. 2 per day.
1-10—0-10—1-80. .
(2) Sem1 skilled—
Rs. |'75—0-15—2'80.
(3) Skilled—
Re: 2:25—0-20—3-65.

798 R.S8.5.0. Conduit and Tubes (1) Existing workmen shall be granted 2
Pvt. Ltd., Bombay. ad-hoe increase as follows ;—
(a) 10 per cent of wages on 1-3-63.
(b) 5 per cent of wages on 1-4-64.
(2) Freshers shall be paid Rs.65 p.m. for 4émonths,
thereafter an increase of 10 per cent shall be
granted. After completion of one year a
further increase of 5 per cent shall be granted.
{3) Piece-rates existing groups of Welders, i.e.
Group ‘A’ shall get Rs. 1-05 as basic figure
while group ‘B’ shall get Re. 0-90, other piece-
rates shall beincreased on the basic by 10 per
cent from 1-4-63, A second ad-hoc increase
to Welders of 5 per cent shall be given from

1-4-64.
799 Automobile and Agricultural (1) Unskilled, Malies— 80 per cent of the revised rate of textile
Industries Corporation, Rs. 1-20—0-10—2-20. D. A. up to 31-12-65 and thereafter
Bombay. (2) Semi-skilled ‘B'— 85 per cent.

Rs. 1-55—0-15—3-05.
(3) Semi-skilled ‘A’'—

Rs. 1:90—0-20—3-90.
{4) Skilled ‘B’—

Rs. 2:40—0-25—4-90.
(5) Skilled ‘A'—

Rs. 3-00—0-30—6-00.
{6) High -skilled—

Rs. 3-75—0-35—7-25.
(7) Watchman—

Rs, 35-00—3-75—67-50 per month.

800 Trﬁctm!') Engineers Ltd,, Effective from 1-4-1963 Effective from 1-4-1963
ombay.
(1) Unskilled— When C.P.LLN. Variation
Rs. 1-50—0-10—2+20—0-12—2-80. Basic for W.C.in for each
(2) Semi-skilled ‘B’— salary Bombay is 10 points
Rs. 1'75—0-12—2-59—0-15—3-34. 461/480 rise/fall

(3) Semi-skilled ‘A’'—
Rs. 2-25—0-15—3:30—0-20—4-00.

(4) Skilled ‘B'— Ist Rs, 100, 132 % 5%
Rs,  3-00—0-20—3-60—0-25—4-60—0:30— 2nd Rs. 100. . 60 % 2%
6-10. On balance , . 30% V%

(5) Skilled ‘A’—

Rs, 3-75—0-30—4-65—0-35—6-05—0-40—8-05.
(6) Highly skilied—

Rsl l5 ;5—0 40—6-95—0-50—8-95~0-60—

{7) Sr, Inspector—
Rs. 175—17-50—360 per month

801 H. and R, Johnson (India} (1} Unskilled— .
Pvt. Ltd., Bombay. Rs. 100—5—150.
(2) Semi-skilled I—
Rs. 125—7-50—200,
{3) Semi-skilled 11—

Rs, 110—6—170.
(4 Skilled—
Rs. 155—10—255.
802 Ganesh Engineering Works, Effective from 1-8-1962 _
Bombay. ‘
(1) Unskilled— 76 per cent of D. A. payable to Cotton
Rs. 1:16—0-08—1-80. 'Textile Workers in Bombay City from
(2) Semi-skilled ‘A'— }-8-62 and 77 per cent from 1-8-64,

Rs. 1:30—0-12—2-14.
(3) Semi-skilled ‘B'—
Rs. 1-50—0-15—2-70.

(5) Skilled ‘B’
Rs. 2:40—0-25—4-40,
(6) Hl hly-skilled—
-00—0-30—5-40.
(7) Caaual Employees (Cleaning, Loading etc, y—
Rs. 2:50—0-25—3-00 (Consolidated).
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803 Dhiralal and Co. Bombay. ..

804 D. Kanaiyalal and Co., Bom-
bay.

806 Shamsher Sterling Cable
Corpn. Ltd., Bombay.

807 A. K. Industries, Bombay

809 Kothari Aute Parts Mfgs.,
Bombay.

810 National Baby Motor Works,
Bombay.

811 Blandon Coles and Co. Pvt.
Ltd., Bombay.

(1) Meazdoor—

Rs. 2:75—0-12—3-95.
{2) Hand-Cart Hamal—

Rs. 3-25—0-15—4-15,
(3) Machineman—

Rs. 3:25—0-15—4-75.
(4) Mukadam—

Rs. 4-:00—0-25—6-00.

{1} An ad-hoc increase of Rs. 0-50 per day in
the consolidated wages shall be given from
1-4-65.

(2) All workmen shall be given increments from
1-4-64 as follows :—

(a) Mazdoor—

0-10 nP. per day.
(b) Hand-cartwalla—
0-15 nP. per day.

(¢) Machineman—
(-5 nP. per day.

(d) Mukadam—
0-20 nP. per day.

(1) All daily rated workman of the factory shall
be granted ad-hoc increase in their wages of
0-40 nP. per day from 1-5-63 and §-90 nP. per
day from I-11-63.

Effective prom [-6-1963

(1) Skilled ‘A"—

Rs. 100—5-—120—7-50—150—10—220.
(2) Semi-skilled ‘B*—

Rs. 75—4—95—5—120—7-50—150.
(3) Unskilled ‘C'—

Rs. 55—2—75—3—90—4—110.

Effective from [-1-1963

(1) Unskilled—

Rs. 95—5—145.
(2) Semi-skilled T—

Rs. 1i5—8—195.
(3) Semi-skilled 11

Rs. 105—7—175.
{4) Skilled I—

Rs. 150—15—300.
(5) Skilted IT—

Rs. 135—12—255.
(6) Highly skilled—

Rs. 250—25—500.
{7) Drivers—

Rs, 135—12—255.
(8) Watchman—

Rs. 105—7—175.

Effective from [-]-1963

(1) Unskilled—

Rs. 3-10—0-10—4-60.
(2) Semi-skilled—

Rs. 3-85—0-15—6-10.
(3 Skilled

Rs. 4-40—0-20—7-40.
(4) Highly skiiled—

Rs. 5-40—0-30—9-90.

Consolidated Wages

(1) Unskilled grade A—
Rs. 84—3—117.

(2) Unskilled grade B
Rs. 76—3—1053.

3) Tradesman grade A—
Rs. 168—12-50—265.

(4) Tradesman grade B
Rs. 130—10—200.

(5) Tradesman grade C—
Rs. 105—4—145.

(&) Leading Hands
Rs. 185—15—290.

(7) Chargemen—
Rs. 250—20—400.
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811 —con:. (8) Stenographer grade A—
Rs. 200—15—305— 20—445.
{9) Stenographer grade B—
Rs. 150—10—250—15—325,
(10) Clerk-Typist grade A—
Rs. 185—15—290.
(11) Clerk-Tvpist grade B—
Rs. 110—7-50—185.

812 Shamsher Sterling Cable Cor- Supervisory Grades
poration Ltd., Bombay.

(1) Grade I—Store-keeper, Junior Chemist
Shop Supervisor (Senior)— '
Rs. S225530| 5—300—EB—20—400—EB—

(2)CGrade I1—Shop Supervisor (Junior) Quality

ontrd.—

Rs. 175—13—240—EB—16 320—EB—

20—400.
{3) Grade III—Supervisor, watch and ward,
Supervisor, Canteen—
Rsisl 720——7-— 155—EB—10—205—EB—|3—

Clerical Staff

(4) Grade I—Time-keeper—
Rs. 185—13—250—EB—16=—350~EB-—
20— 410,
(5) Grade II—Assistant Store-keeper, Purchage
clerk (Seniot)
Rs. 155—10—205—EB—13—270—EB—
16— 334,
(6) Grade III—Assistant ‘Time- -keeper, Store-
clerk, Purchase clerk (Junior)—
Rsl 31 20—- 7—155—EB—10—205—EB—
¥} Grade lV—Shop Clerk—
Rsl 9855—6—1 15—~EB—8— I55—EB—I10—
Stenographer and Typists
(8) Grade I—Ses:uof: Stenographer—
R333l455—| 0—205—EB—I 3——270—-EB—-—|5—'
(9) Grade II-—Junior Stenographer—
Rs, {20—7--155—~EB—10—205—EB—13—

257.
{10) Grade III—Typists—
Ral 9855_-6-'--1 15—EB—8—1I 55——EB—IO—-
Subordinate Staff

(11) Grade I—Laboratory Boysl—
Rs. 60—5—85—EB—6—115—EB—7—143,
(12) Grade II—Cook, Head Mali, Peon—
Rs. 50—4—70—EB—5—95—EB—6—113,
(13) Grade III—Vendor-cum-Cleaner, Mali,

Sweeper—
Rs. 45—3—60—EB—4—80—EB—5—100.
813 Sewree Engineering Work, .e (1) Temporary and Casual workmen
Bombay. shall be paid D. A as those to perma-
nent workmen, ‘Temporary workmen
shall be paid D. A. above from [-5-63¢
and casual workmen from 20-7-63.
814 Steel Industrial Corporation Efective from |- 5-63
of Bombay, 1) Unskilled—
Ras. 3 per day (increment of 012 per year).
(2) Semij-skilled=—
Rs. 4-25 per day (increment of 0-20 per
year),
(3) Skilled—
Rs. 550 per day (Increment of (-30 per
year).
815 Comet Metal Works, Bombay. Effective from 1-5-63

(1} Those who get lees than Rs. 2:50 per day
shall be paid minimum Rs. 2-50 per day.

(2) Those whose present wagces are Ra. 2:50 per
day or more shall be paid a flat increase of
0-25 per day.
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816 Bombay Cable Co. Pvt, Ld.,

Bombay.

817 Blue Star Industries Pvt,
Ltd., Bombay.

818 Somani and Co. Pvt, Laid,,
Bombay.

819 J.B.Advaniand Co. Pvt. Ltd,,

Bombay,

820 Tahira Industries Pvt. Lid,,
Bombay.

821 Ellore Art Industries, Bombay

822 Masry and Co. Pwvt. Ltd.
Bombay.

E ffective from |-
m Unskilled—g Jrom 1-7-63
Rs, 1-20—0-06—1-80.
(2) Semi-skilled ‘A'—
Rs. 2-00—0-15—3-50.
(3) Semi-skilled *B'—
Rs. 1-50—0-12—2-70.
(4) Skilled—
Rs. 2-50—0-15—4-00.
(5) Highly skilted
Rs. 3-50—0-25—5-00,

(1) Unskilled—

Rs, 1-70—0-15—3-20.
{2) Semij-skilled—

Rs. 2:00—0-20—4-00.
{3) Skilled—

Rs. 3-00—0-25—6-00,
{4) Specially skilled—

Rs. 6-00—0-30—9-00.

(1) Filing, Embossing, Drilling, Assembling—
Rs. 90— 9 '

(2) Moulding and Metal Cutting—
Rs. 100—4—112.

{3) Assistant Supervisors and Welders—
Rs. 1 15—5—130.

(4) Supervisors, Turners, Firters—
Rs. 135—6—153.

Effective from 1-7-63

(1) Unskilled

Rs. }-10——0-10—1-50—EB—0-12—1.B6.
(2) Semi-skilled * A’—

Rs. 1:25—0-15—2-00—EB—0- 15—2-45.
(3) Semi-skilled ‘' B *—

Rs. 1-50—0-20—2-50—EB—0-20—3-10.
{4) Skilled * A’'—

Rs. 2-00—0-25—3-25—EB—0-30—415.
(5) Skilled * B*—

Ra. 3-50—0-30—5-00—EB—(-35—6-05.
(6) Highly Skilled—

Rs. 5-50—0-50—7-70--EB—0-50—9-00.
(7 Watermen—

Rs, 15—2—25.
(8) Peons and Watchmen—

Rs. 30—3—45.
{9 Drivers—

Rs. 40—5—65

(10 Store-keepers- and Clerks grade * A’—

Rs. 55—5—80.

(11) Store-keeper and Clerks grade ‘ B’

Rs. 100—10—150.

(12) Supervisors—

Rs. 150—15—225—EB—20---285.

Effective from |-5-63
All workman including watchman 66§
per cent of the revised textile scale.

Effective prom 1-7-63 (To daily-rated
workers)

(1} First Ra. 100 of Ra, 355,
basic pay.

{2} Second Rs. 100 of @ 20 per cent,
basic pay.

(3) Incxcessof Rs. 200 @ 125 per cent
basic pay. of such excess.

(4) For every variation of 10 points from
the base figure of 440 of the cost of
Living Index published by the Lahour
Commissioners’ Otlice, there shall be
an adjustment of Rs. 5.

Effective from [-7-63
{1} All staff members—Rs. 70 shall be
treated as D). A, in their consolidated
salaries,

{2) Peons—Rs. 55 shall be treated as
D. A. in their consolidated salarics.
(3) Watchman—D. A. equal to the
amount paid to the Somani Workers.
The manageMment shall enhance D, A, on
the basis and equal to the amount the
Somani workers will be getting from

1-1-64.

Effective from 1-6-63 (To daily rated
Fermanent Workmen)
@ 85 percent D. A, paid to the Textile
Operatives in Bombay City.

Effective from }-6-63
The rate of D. A, shall be increased by
0-25 per day to all daityarated workmen,

1)

Effective from 1-7-63 (Daily rated)
Rs, 1-50 per day.
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823 L. and T, Pvt. Ltd., Bombay,
Managing Agents

(1) Indian Crown Coik Co,
Ltd., Bombay. -

(2) Engg. Construction Cor-
poration Ltd,, Bombay.

(3) Abu  Capsules Ltd,
Bombay.

824 1. B. Advani Oerlikos Electro-
des Pvt, Ltd., Bombay.

825 National Electrical Industries,
Ltd., Bombay.

Effective from 1-10-62

Clerks
(1) Grade IV—

Rs. 90—5—100—7-50—145,
{2) Grade I11—

Rs. 120—7-50—135~—10-—205—12-50—280.
(3) Grade 11

Rs. 160—10—200—12-50—275—15—350.
(4) Grade I )

Rs. 225—15—285—17-50—390—20--450.
(5) Intermediate Clerks—

Rs, 68—4—80—5—100—7—128.

Typists
{6) Grade ‘ B'—

Rs, 90—5—100—7-50—145.
() Grede *A'—

Effective from 1-10-62
When C P. Variation

) T. in for each
Basic salary Bombay 10 point
is 45]—
460
Per cent  Per cent
(1) On IstRs. 100 132 5
(2) On Znd Rs. 100 46 2
(3} On balance ., 33 1

(4) Mipimum :
Ownera
{3) Maximum : Rs. 300 per month.

Revised Mill Scale,

Rs. 120—7-50—135—10—205—EB—12-50—280.

(8) Junior Stenographer-— .
Rs. 100—7-50—145.

Stenugraphers

(9) Grade ‘B'—
Rs. 140—10—200—12:50—250—15—265—
EB—15—295.
(10) Grade * A —
Rs. 170—10—200—15—305—17-50—340—
EB—17:50—392-50.

Comptists

(11) Grade ‘B'—

12150 120—7-50—~135—10—205—EB—I12-50—
(12) Grade " A" —

R5551060—-10-—-200—|2'50—275—EB—|5—
{13) Assistant Store-keepers

Rs, 120—7-50—135—10—205—12-50—280,
(14) Store-keepers grade 11—

Rs. 160—10—200—12-30—275—15—350.
(15) Grade I—

Rs. 225—15—285—17-50—390—20—450.
{16) Assistant Draughtsmen—

Rs. 97-50—7-80—120-90—9-10—157-30—

10-40—209-30.

Assistant Draughtsmen

{(17) Grade 11—
Rs. 149-50—10-40—180-70—{3-00—232-70
—15-60—310-70.
(18) Grade I
Rs. 175—17-50—350,

Telephone Operators

{19) Grade II
Rs. 90—5—100—7-50—145.
(20) Grade I
Rs. 120—7-50—135—10—205—12- 50— 280.

{1) Unskilled—
Rs. 1-50—0-15—1-95.
(2) Semi-skilled—
Rs. 2-00—0-20—3:00,
(3) Skilled—
Rs. 3:00—00-25—~—4-25
(4) Temporary Workmen—
Rs. 3-50 (Consoclidated),

(1) Grades of permanent employees in the cate-
gories of Watchman, Office boys, Gestetner
Machine operators shall be revised by
Rs. 2 and that of Drivers by Rs. 4 from [-8-§3.

{2) These amounts shall be included in their
respective basic salaries and grades incoipora-
ted, vide settlement, dated the 27th April 1962,

{3) This settlement will not have any adverse effect
on normal increments of the employees cover-
ed by this settlement.

To_all permanent workmen excluding
Supervisory. Technical, Clerical and
Workmen of the Bracewale Division—
At the rate applicable to Textile opera-
tives in the city of Bombay and
declared by the Mill Owner’s Associa
tion, Bombay from time to time,
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826 International Telephone and (1) Those who are getting vp to Rs. 250 per
Radio Corpn., Bombay. month shall be granted an ad-hoc incrcane of
Rs. 5 per menth.
(2) Those getting more than Rs. 250 per month
shall be granted an ed-hoc increase of Rs. 10
per month from [-7-63.
(3} The minimum wage shall be Rs. 70 per

month.

Eflective from 1-7-613
Ad-hoe Dearness Allowance—
(1) Daily Rated Workmen—
Re. 0:20 per working day.
(2) Monthly Rated workmen and clerks—

Stafl Drawirg up to le 5 p.m
jRe.5p.m.

(3) Staff drawing IR'

Rs. 301—400. g & T50pm

drawing
Rs. 401 to Rs, 500, }R" 10 p. m,

827 K. Rolling Mills Pvt. Ltd., Effective from [-9-63 (Basic wages for Iron Cutiers)
Bombay. {1) Group Leader—
Rs. 2-25.
{2) Helper—
Rs. I'51.
828 National India Engineering  Effective from }-7-63 (Consolidated Wage)
Co. Pvt., Ltd., Bombay. {1) Unskilled—
Rs. 2-80—0-10—3-80.
(2) Scmi-skilled—
Rs. 3-20—0-15—4-70.
(3) Skilled— i
Rs. 4-25—0-20—6-25.
829 Keydee Engineering Works Effective from 1-7-63
Pvt, Ltd., Bombay. (1} Unskilled— -
Rs. 2-80—0-10—3-30.
(2) Semi-skilled—
Rs. 3-20—0-15—4-70.
(3) Skilled—
Rs. 4-25—0-20—6-25.
830 SpecialSteels Ltd., Bombay.. .e
Rs, 300
(4) Staff
831 Shukla Monseta Industries (1) Unskiiled—

Pvt. Ltd., Bombay.

832 P.S.A.Engineering Pvt.Ltd.,

Bombay.

Rs. 3-00—0- 15—4-50.
(2) Semi-skilled ‘B’—

Rs. 3-50—0-20—5-50.
(3) Semi-skilled ‘A'—

Rs. 4-00—0-25—6-50.
(4) Skilled ‘B'—

Rs. 5-50—0-30—8-50.
(5) Skilled ‘A'—

Rs. 8:50—0-50—13-50,

(1) Unskilled—

Rs. 1:16—0-06—1-46 (5 Years).
(2) Semi-skilled (Junior)—

Rs. 1-50—0-12——2-10 (5 Years).
(3) Semi-skilled (Sentor)—

Rs. 2:15—0-15—2-90 (5 Years).

This would further be incre
0:10 np. per working day every ycar s
under, pravided the annual sales turn-
over for the respective yearn exceed the
amount of Sales Turnover as indicated
sgainst the respective ycars :—

D. A, shall be revised to Ra, 1-50 np. p. d.
u«f by

When the
Years Sales D. A. would be
ending Turnover
is
Rs.
30-4-64 720,000 Rs. 1-60 per
working day.
30-4-65 8,40,000 Rs. 170 per
working day.
30-4-66 960,000 Rs. #-80 per

working day.

30-4-67 10,680,000 Rs. 190 per
working day.

50-4-68 12,00,000 Rs. 2-00 per
working day.

A-2365—23-A
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833 Free Metal W orks, Bombay. . Effective from I-7-63.
Consolidated Wagea

(1) Unskilled—
Rs. 3-]10—0-15—4-30.
{2) Semi-skilled—
Rs. 4-10—0-20—5-70.
(3) Skilled—
Rs. 5:10—0-25—6-35—0-35—8-10.
{4) Apprentice—
Rs. 2-00—0-50—4-00.

834 National Electric Company, Ad-hoc  Annual
Bombay. Present wages risein increment
wages
Rs. Rs.
(1) Between Rs, 130 to 2000 10-00p. m,
Rs. |165p. m

(2) Between Rs, 3toRs, 1-25  0-40p. d.
3-75p.d.
(3) Between Rs. 225 to  1-00 030 p. d.

Rs. 2:75 p. d.
(4 Rs. 2p.d. .. 125 0-15p. d.
835 Hardcastleand Waud Mfg. Co, Effective from 1-6-63.

Pvt. Ltd., Bombay.

For permanent factory workmen including sub-
ordinatestaffsuch as Sepoys, Watchmen, etc.—
(1) Grade ‘A’—

Rs. 1-:20—0-10—2-20 p.
(2) Grade ‘A’—
Rs. 1-50—0-12—2-70 p.
(3) Grade ‘B'—
Rs. 1-80—0-15—3-30 p.
{(4) Grade ‘C'—
Rs. 2:20—0-20—4-20 p.
(5) Temporary Casual Workers—
Rs. 3 p. d. (consclidated).

836 'The Bombay Press and Metal Effective from 1-5-1963
Works, Bombay.
(1) Unskilled—

Rs. 1-:20—0-10—2-00.
(2) Semi-skilled—
Rs. 1:50—0-15—3-20.
(3) Skilled—
Rs. 2-00—0-20—3-00—0-25—4-75.

837 Windsor Engincering and Effective from 1-5-1963
Welding Works, Bombay.
() Mazdoors—

Rs. 3:31 per day (Consolidated).
(2) Welders and Fittera—
They shall be granted an increment of
0-31 nP. per day in their wages.
(3) Unskilled—
Increment of 0-15 nP. per year.
{4} Semi-skilled (Mazdoors)—
Increment of (-20 nP. per year.
{5) Welders—
* Increment of 0-30 nP. per year.

838 J. B. Metal Industries, Bom. (1) Those getting less than Rs. 3-10 per day shall
bay. be brought up to Rs. 3-10 per day.

(2) Those getting more than Rs. 3-10 per day but
less than Rs. 150 per month shall get an incre-
ment of 0-50 nP. up per day in the case of daily
rated workmen. In case of monthly rated the
increment shall be at Rs. 15 p.m.

(3) Those getting above Rs. 150 p.m. shall get
an increment of 0-25 nP. per day in case of
daily rated and Rs. 7-50 p.m. in case of
monthly rated.

839 Baiaj Flectricals Ltd., Bombay (1) The Company shall give to the workman
additional increments of 0-20 nP. and 0-10 nP.
from |-1-64 and |-1-65 respectively and the
Maximum existing rate shall be proportionately
increased from the respective dates.

(1) The consolidated wages are fixed on
the cost of Living Index number up to
450 points. For every rise of 10 points,
Rs. 3 p. m. (of 26 days) shall be given.

(2) Asum of Rs. 2 per day shall be
treated as national ). A. from the
present consolidated wages,

(1) Daily-Rated—Rs. 20 from consolidated
wages shall be treated as national D. A.
{2) Monthly-Rated—Rs. 32 from consoli-
%atii wages shall be treated as national

D. A. to permanent workmen for the
number of days worked in the month.
(@) From 1-6-63 95 per cent of the re-

to 30-6-64. vised textile scale.
(6) From 1-7-64 As per revised textile
to 30-6-65. scale,
(c) From 1-7-65 Do.

onwards.

Effective from [-5-1963

72 per cent of the revised Textile scale.

A-2365—23-B.
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840 The Indian Smelting and (]) Unskilled— (1) @ 95 per cent of the Revised Textile
Refining Co. Pvt. Ltd,, Mazdoor, Swecpers— Scale of D. A. as cxisting on the day of
HBombay. Rs. 1-35—(-10— 2-85. signing the settliment, viz., 2:09 pics

(2) Semi-skilled— per point per day from |-1-63 and
Mazdoor-cum-Asstt.  Caremaker,  Fitter, 100 per cent of the Revised Textile
Mazdoor-cum-Asstt. Machine Operator, Scale from |-1-64. Any revision in
Othce Peon, Mazdoor— the Textile Scale shall not apply to

Rs. 1-80—0-15—4-05. D. A, by this Company,
{3) Skilled ‘A’— (D) To daily-rated workmen at Rs. 2:50

Furnaceman, Asstt. Furnaceman, Moulder, per day from 1-7-63 w0 31-12-63.
Fitter, Asstt. Operator, Fitter-cum-Welder, (2) At 75 per cent of the present textile
Turner, Shaper— D. A, from 1-]-64 till the time the
Rs. 2-50—0-20—35-50. agrecment remains in force.

(4) Skilled ‘B’

Furnaceman, Moulder, Caremaker, Machine

Operator, Mistry, Fitter—
Rs. 3-00—0-25—6-75.
(5) Highly-skilled—

Moulbder, Fitter, Driller, Shaper, Turner,

‘Toolsctter-cum-Opertor—

Rs. 4-75—0-30—9-25.

84! Pamlays Pvt. Ltd., Thana - (1) To daily-rated workmen at Rs, 2.50
per day from 1-7-63 to 31-12-63.
(2) At 75 per cent of the present textile
D. A. from I-1-64 till the time the
agreement remains in force.

842 Auto Accessories (India) L.td., Daily-rated workmen shall get 3 normal incrementa, .o
Bombay. Thase whe have already got and who are due
for increment before 1-3-64, shall be granted
one increment, provided no further, increment
shall be granted so them after 1-3-64.

844 Meta Frames, Bombay .. Durine the period of apprenticeship the workmen e
shall be paid a stipend of Rs. 2:50 per day.
On satisfactory completion of period they
shall be paid Rs, 3-00 per day in the scale of
Rs.ed3-00~—0r 15—=3-75—0-15—4-50 (consoli-
dated).

846 Getco Products, Bombay .. The workmen shall be pad an ad-hoc inrreasse .e
of 025 np. in their wages on the Diwali day of
1963, 1964 and $965.

847 New Standard Engineering .. To staff members, {Other than Officers
Co. Ltd., Bombay. ‘ andzfﬁ-ut;tives)—who are in service
on 27-8-63.

(1) From |-10-62 Rs. 95 fixed.
(2) From l-1-64  Rs. 93-33 per cent of
the revised textile
scale of D. A, per
day.
848 Dynacraft Machine Co. Pyt Effective from 5.8-1963
Ltd., Bombay. (1) Unskilled Light— .
Rs. 110—2—122—3—149.
(2) Semi-skilled ‘C’
{Watchmen, Hammermen, Heavy Mazdoors,
Peons)—
Rs. 116—3—134—4—1Ia5.
(3) Semi-skilled ‘B"—
Rs, 125—4—153—5—183.
(4) Semi-skilled ‘A’'—
Rs, 135—5—175—6—211.
(5) Tradesmen Jr. Clerks Tracers—
Rs. 151—7—200—8—240.
(6) Superior Tradesmen, Sr. Clerks—
Ra, 175—8—231—9---276. ‘
(7) Highly-skilled—
Technical Clerks, Jr. Draughtsman, Steno-
grapher, Steno-cum-Telephone Operators—
Rs, 200—10—280—I4—350.
(8) Supervisors, Asstt. Accountants and Sr.
Draughtsmen—
Rs. 225—15—345—20—445. .
(9) Asstt. Engineer, Foreman, Technician—
Rs. 325—20—485—25—10.
(10) Temporary Unskilled Workers—
Rs. 4 00 per day.
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850 ‘Testubes Mechanical Indus-
tries, Bornbay.

851 (i) Christansen Long Year
(India) I.td., Bombay.
(ii) Tractor Engineering Ltd.,
Bombay.

852 Forbes Forbes Compbell and
Co. Ltd,, Bombay.

Effective from I-6-53.
(1) Apprentices—
2-50

s. .
(2) Unskilled—
Rs. 2-80—0-10—3-60. (Unskilled with | year’s
Service shall be paid Rs. 3 p.m.).
(3) Semi-skilled ‘A’—
Rs. 3-50—0-18—4-94.
(4) Semi-skilled ‘B'—
Rs. 3-15—0-15—4-35.
(5) Skilled *‘A*—
Rs. 5-25—0-25—7-25.
(6} Skilled 'B"—
Rs, 4-50—0-20—6-10.

Effective from 1-10-63. Effective from 1.10-63.
(1) Intermediate Clerks— When Variation
Rs. 68—4‘—"80-_5—100_7—"28. CONsumer for each
(2) Clertks Gr. II, Typists Gr. ‘B’, Telephone Basic price Index 0 point
Operator Gr. I— Salary No. for rise or fall
Rs. 90—5—100—7-50—145. working in the
(3) Clerks Gr. I11, Asstt. Storekeeper, T'clephone class in Index
Operator Gr. |— Bombay is in
Rs. 1 20—7-50—135—10—205—12-50—280. 451—460
(4) Typists Gr.*A’, Copyists Gr. ‘B’'— group
Rs. 120—7-50—135—10—205—E.B.—]2-50— :
250. (1Y On IstRs, 100 1329, 59
{5} Clerks Gr. II, Copyists Gr. ‘A’, Store- °
keeper Gr. 11—
Rs. 160—10—200—12-50—275—15—350, (2) On 2nd Rs. 100 669, 29,

(6) Clerks Gr. I, Store-keeper Gr. I—
Rs. 225—15—285—17-50—3%0—20—450. ) : .
(7)) Jr. Stenographers— (3) On Balance 33% 1%
Rs. {00—7-50—145. ‘
{8) Stenographers Gr. ‘B>—
Rs. 140—10—200—12-50—250—15—285— (4) Minimum: Revised Mill Owners’
E.B.—15—295. . Association,
{9) Stenographer Gr ‘A'—
Rs. 170—10—200—15—305—17-50—340— (5) Moximum: Rs. 300 p, m,
E.B.—17-50—3:92-50.
{10) Asstt Draughtsman—
Rs. 9256590;—7-80—”0-90——7'-!0—157-30—1 0-40
J— . 0.
{11) Draughtsman Gr. II—
Rs. 149-50-—10-40—180-70—13-00—232-70—
15-60—310-70.
(12) Draughtsman Gr. [—
Rs. 175—17-50—350.
The Company shall give 2 increments only to Gr.
IV .Clerks who bcecome Graduate while in
Seryice provided they were startod at the
botlom of the Grade.

Effective from 1-1-63.

Daily-Railed.
(i) Unslcilled—- Period Dai]y Rated
Rs. 1-25—0-12—1-85. Per ccnt of the Revised
(2) Semi-skilted— Textile Scale of D. A. as
(B)R;;k!i'li?l——o-l5—2-50. is}s’paid to the workinen of
ol the Cotton Textil
Rs. 2:50—0-20—3-50. extile Scale

in G_r(_?aler Bombay as
p_rev_alhng_on the date of
signing this settlement,

(4) Highly-skilled—
Rs. 3-25—0-25—4-50.

(1) from |-1-63 90 ¢

(2) from 1-1-64 95 Lo

(3) from 1-i-65 100 "
Monthly-Rated,

(5) Sepovys— Basic cost  Month
Rs. 30—2—460. of living Rate([jy
(6) Drivers— Pay Slab index Variation

RS. 60——3—72_5—87—8—] | 1_9—'120- belween per |0 DOintS
(7} Clerks— 311—320 in the
Rs. 65—5—I110—E.B.—7-50—170—10—190. Index
(8) Supervisors— (1) UptoRs. 100 65% 5%
Rs. 125—7-50—155—10—195—E.B.—15—240. (2) Rs. 101 to 200 309, 29,
(3) Rs. 201 to 300 159, 1¢
(4) Ra. 301 and 10%, 1%

. above
(5) Minimum Rs, 63 Rs. 2




177

e

0

¥

3)

(4)

854 Suresh Engineering Works,

855 Audco India Ltd., Bombay ..

856 Small Parts Mfg. Co., Bombay

858 The Patent Tiffin Carrier

859 Mahindra and Mahindra Ltd.,
Mahindra Owen. Pvt. Ltd,,

Bombay.

Sanghvi Co., Poona.

Pimpri.

Effective from 1-11-63.

(1) Unskilled—
Rs. 3-11—0-10—4-30.

(2) Semi-skilled—
R, 3:75—0-20—6-15.

(3) Skilled—
Rs. 4-40—0-25—7-40—E.B.—0-30—8-90.

Effective from [-10-63.

(1) Unskilled—

Rs. 1:50—0-10—2-20—0-12—2-80.
(2) Semi-skilled ‘B'—

Rs. 1-75—0-12—2-59 —0-15—3-34.
(3) Semi-skiiled ‘A’—

Rs. 2:25—0-15—3-30—0-20—4-30.
(4) Skilled ‘B'—

Rs. 3-00—0:20—3-60—0-25—4-60—0-30—6-10.

(5) Skilled *A’—

Rs. 3:75—0-30—4-65—0-35—6-05—0-40—8-05.

(6) Highlv-skilled—
Rs, 5-975—0-40—3-95-060—8-95—0-60——
11-95,
{7) Senior Inspector—
Rs. 175—17-350—350 per month,

{1} Unskilled—

Rs. 3-00—0:15—4-50.
(2) Semi-skilled— .

Rs. 3-50—0-20—5-50.
{3) Skilled—

Rs. 4-00—0-25—6-50.
(4 Apprentice—

Rs. 2:50—0-50—3-00.

Effect from [-]-59.

(1) Unskilled (Female)—
Rs. 20—1-—25.

(2) Unskilled (Male)—
Rs. 25— 14--35.

(3) Semi-skilled (Men)
Rs. 36—2—50,

(4) Skilled 1—
Rs, 524—23—70,

(3) Skilled 2.—
Rs, 74—3—95.

{6) Hirhly-skilled—
Rs. 97—4—125.

Effective from 20-3-59,

(1) Foreman—

Senior Technical, Asstt., Senior Store-keeper—
Rs. 200—15—275—20—375. )

() Electrical Supervisor, Jr. Technical Asstt.,
Asstt. Foreman, Senior Draughtsman, Senior
Stenographers— .

Rs. 135—12-50—191-50—15—212:50.

{(3) Chargehand, Cashier, Jr. Assistant Time-

keeper—
Rs. 105—10—155—12-50—217-50.
(4) Asstt. Store-keeper, Stenographer, Draughts-
man, Senior Clerk, Compounder— .
Rs. 95— 10—145—12-50—207-50.
(5) Canteen Supervisor—
Rs. 75—8—115—10—165.
(6) Junior Clerk—
Rs. 60—7—95—10—145.
(7) Asstt, Jamadar—
Rs. 60—4—100.
(8) Peon—
Rs, 32—2—42—3—57,

Canteen Staff.

Rs. 40—3—70. )

(2) Asstt. Cook, Chappati and Tea Maker—
Rs. 35—2-50—60.

(3) Canteen Boy—
R, 25—2—45.

Effectiva from [-10-63.

Buasic Pay Slub

When Variation
consumer for esch
Price 10 pnt
Index No.  rise or
for working full in the
class in Index
Bombay js

451—460)
per cent per cent
(HOn Jst Rs. 100 132 3
(Y0n 2nd Rs, 100 66 2
(3) On Balance .. 23 i
(1) Rs. 1750
(2) Rs, 35
(3) Rs. 35
(49 Rs. 35
{5) Rs. 35
(6) Rs. 35
Basic Pay
Rs., I—1{00 Rs, 60
Rs. 101—150 Rs, 65
Rs. 151—200 Rs, 70
Rs. 200—300 Rs, &
Rs. 301—400 Rs, 90
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861 The Foundry and Marhine (Consolidated.) Effective from [-1-59.

Works l.td., Ahmednagar.
(1} Un-skilled ‘B’—

Rs. 1-70 nP. per day Consolidated.

(2) Un-skilled ‘A’—

Rs. 1-70—Re. 0-05. Rs, 2°00 per day,

Rs. 2:00 per day Consolidated.
(3) Semi-skilled ‘B’—

Rs, 2:10—Re. 0-10. Rs, 3°00 per day.

Rs. 3-00 per day Consolidated.
(4) Semi-skilled ‘A’—

Rs. 2:50—Re. 0-10. Rs. 3°40 per dav.

Rs. 3-40 per day Consolidated,
(5) Skilled ‘C'—

Rs. 2.70—Re. 0:15. Rs, 4'05 per day.

Rs. 4-05 per day Consolidated,
(5) Skilled ‘B’—

Rs. 3:20—Re. 0:20. Rs. 5'00 per day,

Rs. 5-00 per day Consolidated.
(7) Skilled A —

Rs. 3-:90—Re. 0-20. Rs. 5'90 per day,

862 Utkur Iron Works, Kolhapur 8 Effective from 1-8-59.

Category—Pay-scales (26 working days)

(1) Highly skilled—

Rs. 90—4—100—5—140 per month.

(2) Skilled ‘A'—
Rs. 76—3-75—109'75.
(3) Skilled B'—
Rs. 70—3—95,
(4) Semi-skilled ‘A"—
Rs. 62—2-25—B2-25.
Semi-skilled ‘B’—
Rs. 55—1:50—68-50.
(5} Unskilled—
Rs. 52—1-30—63-70,
(6) Junior Clerk—

Rs. 50—4—90.
{7) Senior Clerk—
Rs. 60—6—120.
863 The Indian Hume Pipe Co. .
Ltd., Sholapur.
864 New Vijaya Industries Ltd., ..

Sangl.

865 Mahatma Metal Works, Thisscaleincludes D, A of Rs. 30 for 26 working

Kolhapur. days—

(1) Highly skilled—

Rs. 100—5—145 p.m.
(2) Skilled ‘A’—

Rs. 80—4-15—117-35 p.m.
(3) Skilled ‘B'—

Rs. 72—3-90—107-10 p.m,
(4) Semi-skilled ‘A’'—

Rs. 65—2-60—88-40 p.m,
(5) Semi-skilled ‘B’—

Rs. 56—1.80—72-20 p.m.
(6) Unskilled—

Rs. 52—1-30—63-70 p.m. 2-00 per day.

(7) jr. Clerk—
Rs. 60—4—100.
(8) Sr. Clerk—
Rs. 80—5—130.
Apprentices Rs, 32 p.m,

Effective from 1-12-59.

(1) Highly skilled—
Rs. [00—5—145.

(2) Skilled ‘A’—
Rs. 80—4:15—117-35.

867 Hind Castings and Iron Works,
Kolhapur.

(Apprentices are getting a stipend of
Re. 32 p.m,

Effective from 1-7-59.

D, A, shall be paid at 75 p. c. of the daily
rate of D, A, paid to the Textile
Workers in Sholapur based on Con-
sumer Cost of Living Index No,

Effective from [-3-59.
At the Flat-rate of Rs. 30 p.m. or Rs. I'15
per day per employee.
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867 Hind Castings and Iron
Woaorks, Kolhapur—cent.

868 Menon and Co,, Kolhapur,

869 ‘The Patent Tiffin-Carrier
Sanghvi Co., Poona.

870 Maruti Babaji Jedhe Desh-

mukh Metal Works, Poona.

871 Southern Engineering Works,
Kothapur.

(3) Skilled ‘B'—
Rs. 70—3—97.
(4) Semi-skilled ‘A’ —
Rs. 62—2-25—84-25.
(5) Semi-skilled B —
Rs. 55—1-50—68:50.
(6) Unskilled—
Rs, 52—1-30—63°70.
(7) Junior Clerk—
Rs. 60—4—100.
(8) Senior Clerk—
Rs. 80—5—130.
Every apprentice on completion of three months
shall be paid Rs. 32 Stipend per month.
Daily-rated employee Rs. 2 per day,

Effective from [-12-59.

(1) Highly skilled—

Rs, 100—5—145.

(2) Skilled ‘A'—

Ry, 80—4-15—117-35.

(3) Skilled ‘B'—

Rs. 72—3-90—107-10.

(4) Semi-skilled ‘A’—
Rs. 65—2'60—88-40.

(5) Semi-skilled ‘B’ —
Rs. 56—1'80—72-20.

{6) Unskilled—

Rs. 54—1-30—65-70.

(7) Junior Clerk {A)—
Rs. 80—5—130.

(8) Junior Clerk (B)—

s. 50—4—90.

(9) Senior Clerk—

Rs. 100—10—200.

Daily-rated unskiiled employees Rs. 2 per day.
If they are working in different category they
shall be paid the rate of starting salary of that
post divided by 26 working days.

(1) Unskilled (Femele)
}2) Unskilled (Male)
3) Skilled (Male)
54) Skilled (Gr. )
5) Skilled (Gr. 2)
(6) Highly skilled
Effective from 1-1-60
All the female workers will be paid consolidated
wages of—
Rs. 1:50 per day.
Allthe other workers who are being paid less than
Rs. 45 or Rs. 45 as consolidated wages
per month—
Rs. 45 per month,
All the workers who are drawing less will be
paid Rs. 50 or Rs. 50 as consolidated wages
per month—
Rs. 50 per month.
Effective from ]-6-6J
1} Foreman—
Rs. 140—8—220.
(2) Supervisor—
Rs. 115—6—175.
(3) Highly Skilled —
Rs. 90 —~5—110—6—140.
(4) Skilled * A’—
Rs, B)—4-50—117-35.
(5) Skilled *B'—
Rs, 72—3-90—107-10
(6) Semi-skilled * A™—
Rs. 65—2-60—88-40.
{7) Scmi-skilled * B'—
Rs. 56—1-80—72-20.
(8) Unskilled—
Rs. 54—1-30—65-70.
(9) Scnior Clerk—
Rs. 110—10—200.
(10) Junior Clerk—
Rs. 60—5—110.
(11) Apprentice (Three months’ scrvice)—
Rs. 35 Stipend.

Rs.
20
40
40
40

40
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873 The Indian Hume Pipe Co.
Ltd., Miraj.
874 Roopa Engineering Corp.,

Koihapur,

875 Labaratory Apparatus Works
of Radio Lamp Works Litd.,

Poouna.

877 Indian Hume Pipe Co. Ltd.,
I'oona.

878 The Indian Hume Pipe Co.
Ltd,, Kelhapur.

879 M. G. Karajgar Engincering
Works, Kolhapur,

Effective from [-9-59
Rs. 1—100: 60 per

Unskilled— Or the D. A. to
Rs. 1-00—0-05: 1-50 per day. cent with minimum  daily rated
Semj-skilled— Rs. 45. workmen on
Rs. 1:35—0-10 : 2-35 per day. Rs. 101—150, 50 26 days month
Skilled— per cent with mini- basic whichever
Rs. 1-75—0-12—295 per day, mum Rs. 60. is higher,
Rs. 151—1,000: 20
per cent with mini-
mum Rs, 75,
The variation will be of Re. (-50 for

every rise or fall of 10 points in the
cost of living Index of Sholapur.

Effective from I-4-60

Pay-scales—
(1) Foreman—
Rs. 140—8—220.
(2) Special Grade—
Rs. 90—5—110—6—140.
(3) Skilled ‘A*—
Rs. 80—415—117-35,
(4) Skilled ‘B’'—
Rs. 72—3-90—107-10.
(5) Semi-skilled ‘ A’—
Rs. 65—2-60—88-40.
(6) Semi-skilled ‘B’'—
Rs. 56—1-80—72-20.
(7) Unskilled—
Rs. 54—1-30—65-70.
(8) Scnior Clerk—
Rs. 100—10—200.
(9) Junior Clerk—
Rs. 60—5—110.
On completion of three months apprentices shall
be paid Rs. 35 p. m. as stipend.

Effect from 1-1-60 (_ﬂat-rﬁte of
Rs. 2-15 per day)

Effective from 1-1-60

(1) Unskilled—
Rs. 1-53.

(2) Semi-skilled—
Rs. 2-0G3.

{3) Skilled ‘B’'—
Rs. 2-86.

(4) Skilled * A'—
Rs. 4-75.

(5} Highly skilled--

Rs. 6-00.

Effective from [-11-59

Accounts clerks, Storeclerks, Typists :—
Rs. 60-—3-—75—4—95—E.B.—5—120—
E.B.—6—150.

Effective from [-7-60

Clerks and Typists—
Rs. 60—3—75—4—95—E.B.—5—120—
E-B-—6—150.

Effective from 15-5-60

{1) Supervisors (I}—
Rs. 140—8—220.
Supervisors (I1)—
Rs. 120—6—180.
(2) Highly skilled—
Rs. 100—5—145.
(3) Skilled * A’—
Rs. 80—4-15—1i7-35.
(4) Skilled* B'—
Rs. 72—3-90—107-10.
(5) Semi-skilled * A'—
Rs. 65—2-60—88-40.
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879 M. G. Karujgar Engineering (6} Semi-skilled * B"™—
Works, Kalhapur—cont. Rs. 56—1-60—72-20.
(7) Unskilled—
Rs. 54—1-30—65-70.
Apprentice (three months’ Scrvice)—
Rs. 35 Stipend per month,

880 Lodha Engincering Works, Effective from [-4-60 (Consolidated)
Shrirampur, District Ahmed-
nagar. (1) Unskilled workers—

Rs. 45 per month,
Daily rated unskilled workers—
Rs. 1:62 per day.

881 Dandeckar Bros., Sangli .. .

882 New Vijay Industries Ltd,, .
Sangli.

883 K. S. Patil Engineering Effective from 1-5-6]
Works, Kolhapur.
Group A—

Rs. 115—6—175.
Group (B)—

(1) Rs, 80—41—120-50.

(2) Rs, 80—44—120-50.

(3) Rs. 80—4f—120-50.

(4} Rs. 80—4{—120-50.
Group (C)—

(1) Rs, 70—4-—106.

(2) Rs. 70—4—1i06.

(3) Rs. 70—4—106.

(4) Rs. 70—4 —106.
Group (D)—

(1) Rs. 65—3—92.

(2) Rs. 65—3—92.

(3) Rs, 65—3—92.

(4) Rs. 65—3—92.

(5) Rs. 65—3—92.
Group (E)—

(1) Rs. 55—2-50—77-50.

%2) Rs. 55—2-50—77-50.

3) Rs. 55—2-50—77-50.

(4) Rs. 55—2-50—77-50.
Group (F)—

Rs. 45—2—63.
Group (Apprentice) ‘A’—

Rs. 35

Group (Apprentice) ‘B'—
Rs. 35.

Coolies—
Rs. 50—2—68.

Clerks—
Rs. 100—10—200.

Effective from [-]-61

Rs. 42 per month—

The amount of Rs. 42 shall be divided
by the full number of working days
in the particular month and shall be

paid accordingly.

Effective from 7--11-60

Ras. 42 per month.
Rs, 1461 per day.

Every apprentice during his probation period
of one year ghall be paid Rs. 20 per month,

884 The Patent Tiffin-Carrier ..
Sanghvi Co., Poona.

Indian Hume Pipe Co. Eficctive from | -7-60
885 T};frd.l: Sll'dxglap:r. P Wage scales for clectrical Staff—-
Rs. 60—3—76—4—95—E.B.—5—
120—E.B,—6—1530.

Effect from |-1-6]

(D) Unskilled (Fenvale)
(2) Unskillod (M ale)
(3) Unskitled (Mlale)
(4) Skilled Group |
(5) Skilled Group 2
(6) Highly skilled

R,

2250
45-60)
4511
43-01)
43-10
451313

A-2365—24=A
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886 Southern Machine Industries,
Poona.

887 The Indian Hume Pipe Co,
Ltd., Karad.

888 Indian Hume Pipe Co. Litd.,
Karad.

889 D. N. Mhajskar and Co.,
Ogalewadi.

Effective from I-5-61

(1) Unskilled : Sweeping, Cleaning, Loading and
Unloading, Machine-cleaning, Store-boy,
Office-boy, Store-coolies, Labourers, Mazdoors
and Helpers—

Rs. 1-00—0-07—1-49.

(2) Semi-skilled : Turning, Fitting, Milling
III, Carpentry, Grinding I1, General Machin-
ing (Slotting and Shapping)—

Rs. 1:80—0-10—2-50.

(3) Skilled * B*: Turning, Fitting, Milling
Welding-II, Carpentry, Patternmaking,
General Machining—

Rs. 3-10—0-15—4-15.
(4) Grinding I—
Skilled * A': Turning, Fitting, Milling and
Welding 1I—
Rs, 4-00—0-25—5-75.

Effective from 1-7-1961

Grades and Scales for Clerica) Staff—
(1) Grades—
Rs. 60—3—75—4—95—EB—5—120—EB
—6—150.

Effective from 1-9-196]

Unskilled—
Re. 1:00—0-05—1-50 per day.
Semi-skilled—
Moulder, Mason, Carpenter,
Reinforcer, Black:mith, Welder—
Rs. 1-35—0-10—2-35 per day.
Skilled—
Fitter, Engine Driver—
Rs, 1:75—0-12—2-95—0-05—3-00. per day.

Effective from [-2-1962

Number of workers 5—

Rs. 26 Basic pay on revision.
Number of werkers 2—

Rs. 27-75 Basic pay on revision.
Number of workers |—

Rs. 31 Basic pay on revision.
Number of workers 1—

Rs. 32:62 Basic pay on revision.
Number of workers 1—

Rs. 34-25 Basic pay on revision.
Number of workers |—

Rs. 35-87 Basic pay on revision.
Number of workers 2—

Rs. 40 Basic pay on revision.
Number of workers |—

Rs. 49-25 Basic pay on revision.
Number of workers 1—

Rs. 60 Basic pay on revision.
Number of workers 1—

Rs. 62:25 Basic pay on revision,
Number of workers 1—

Rs. 65 Basic pay on revision.
Number of workers |—

Rs. 70 Basic pay on revision,
Number of workers 1—

Rs. 71 Basic pay on revision.
Number of workers 1—

Rs. 78-50 Basic pay on revision.

Flat-rate of Rs, 1-37 per day.

Re. |to Rs, 100 (60 per)

cent with minimumof | |D. A. to

Rs. 49). | daily rated
Rs. 101 to Rs 150 (50 per | workers

cent with minimum of » 26 day's

Rs. 60). months basic
whichever is
higher,

J

Sholapur Cost of Living Index No.—

331t0 340 .. Rs. t-50
341 to 350 Rs. 155
351to 360 .. Rs. 1-60
361 to 371 . Rs. 1-65

The variation will be of Rs. 0-05 for
every rise or fall of 10 points in the
cost of living index in slab.

All the workmen of the company shal]l be
paid Rs. 26 D. A, per month.

A-2365—24-B
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889—cont.

890 The Patent Tiffin Carrier
Sanghvi Co., Poona.

891 Modern Foundry and Machine
Works, Ahmednagar.

892 Mukund and Co., Sholapur..

894 The Indian Hume Pipe Co.
Ltd., Karad, district Satara,

895 Indian Hume Pipe Co. Ltd,,
Karad.

896 Production Engineers Corp.,
Poona.

Number of workers J—

Rs. 80 Basic pay on revision.
Number of workers 2—

Rs. 90 Basic pay on revision.
Number of workers |—

Rs. 101 Basic pay on revision.
Number of workers |—

Rs. 103 Basic pay on revision.
Number of workers |—

Rs. 121 Basic pay on revision.
Learners shall be paid Rs. 39 p.m, consolidated,

Effective from [-]-1962

(1) Unskilled (Women)

523 Unskilled (Men)
3) Unskilled (Men)
54) Skitled I .
5) Skilled I1 .
(6) Highly skilled ..

Effective prom 2-7-1061

Consolidated wages—
Unskilted—
Rs. 2-50
Semi-skilled ‘B'—
Rs. 3:65
Semi-skilled ‘A'—
Rs. 4-15
Skiiled ‘C*—
Rs. 475
Skilled ‘D’—
Rs. 5-30
Skilled ‘A’—
Rs. 675

Effective from [-11-1962

(1} Highly skilled—
Rs. 4-00—0-20—5-00.

(2) Skilled—
Rs. 3-00—0-20—4-00.

(3) Semi-skilled—
Rs. 2:00—0-15—2-90.

{4) Unskilled—
Re. [-37—0-10—1-87.

(5) Apprentice— .
Fixed pay of Re. one per day. ‘The period of
apprenticeship shall not exceed three months,

Rs. 25:00
Re. 5000
Rs. 50-00
Ra. 50-00
Rs. 50-00
Ras. 50-00

Efective from 1-7-1962

D. A. payable to the daily rated workman

at Karad pay shall be 75 per cent of
daily rate of D. A. paid at present to

the Textile Workers in Sholapur Cost

of Living Index.

Effective from |-7-1962

For Daily Rated Workmen at Karad
Factory 75 per cent of daily rate of

D. A. paid at present to the Textile

Workers at Sholapur bascd on the
Consumer Cost of Living Index of

Sholapur.
Effective from 15-11-1962

(1) Apprentice—
Rs. 150 per day.
(2) Unskilled *A'—
Rs. 2:00 per day.
(3) Unskilled ‘B'—
Rs. 2-25 per dsy.
(4) Unskilled ‘C'—
Rs. 2:50 per day.
(5) Semi-skilled* A’—
Rs. 2-60 per day.
{6) Semi-skilled ‘B’'—
Rs, 2:70 per day.
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896—cont,

897 Dalco Engineering Works,
Pimpri, Poona.

895 Kirloskar Pneumatic Co, Ltd,,
Pocna.

€01 Shivaji Works Ltd,, Sholapur

904 Dajaj Electricals Ltd,, Poona

(7) Semi-skilled 'C'—

Rs. 2-85 per day.
(8) Skilled ‘A’—

Rs. 3:00 per day.
(9) Skilled ‘B’'—

Rs. 3:25 per day.

{10) Skilled ‘C'—

Rs. 3-50 per day.

(1) Unskilled ‘B'—

Rs. 2-40—0-10—2-90 per day,
(2) Unskilled ‘A’—

Rs. 2:65—0-10—3-15 per day.
(3) Semi-skilled ‘B’—

Rs. 3-00—0-15—3-75 per day.
{(4) Semi-gkilled ‘A'—

Rs. 3-35—015-—4:10 per day.
(5) Skilled 'B'—

Rs. 3-75—0-20—4-75 per day.
(6) Skilled ‘A'—

Rs. 4-75—0-25—6-00 per day.

(1) Unskilled Workers—

ALinimum Basic Wage Re, 0,85 p.d.

(2) Sclect Grade (8 G)—
Rs. 3-00—0-25—5-00.

(3) Skilled ‘A’ (5 A)—
Rs. 2:00—0-20—4-00.

{4) Skillea 'B’ (S B)—
Rs. 1-50—0-15—3-00.

(5) Semi-skilled ‘A’ (S5A)—
Rs. 1-40—0-12—2-00.

(6) Semi-skilled ‘B’ (SSB)—
Rs. 1:25—0-10—1-75.

{7) Helper (HL)—
Rs. 1-00—0(-08—1-50.

(8) Unskilled Worker (UW)—
Rs. 0-8§5—0-06—1-25.

Per Day.
(1) Highly skilled—
Rs. 5-00—0-25—7-00—0-25—7-50.

{2) Skilt Gr. I—
Rs. 3-00—0-25—5-00—0-25—5-50.

(3) Skilled Gr. 11—
Rs. 2-00—0-20—3-60—0-20—4-00.

(4) Semi-skilled—
Rs. 1-50—0-13—2-54—0-13-2-80.

(5) Unskilled—

Rs. 1-15—0-06—1-63.
{6) Leamer—

Rs. 1:21—0-10—1-41.
(7) Apprentices—

Rs. 2-50 (Consolidated),

Effective from 1-1-1963

D. A,
Rs,
(1) Daily Rated Employees—
(a) Basic Wages upto 2-35p.d.

Rs. 1-99 p. d.

(b) Basic Wages upto 2:60p.d,
Rs. 2:00 p.d. and
onwards.

(2) Monthly Rated Emplo-

yees’ Basic Pay—

(¢) Up to Rs. 50 .. 55 pm,

{(d) Between Rs. 51 to 65p.m.
Rs. 100,

(¢) Between Rs. 101 to 70p.m,
Rs. 150.

{f) Between Rs. 151 to 75p.m.
Rs. 200.

{g) Between Rs, 201 to 80p.m.
Rs. 300.

(k) Between Rs. 301 to 85p.m.
Rs. 500.

Rate of D. A,.—Consumer Price Index 73
into 175 in to 60/100 pies p.d.

C. P. I.—for Sholapur for previocus
month,
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905 Bajaj Electricals Ltd., Poona Per cent  neutra-
lisation over Cost
of Living Index at

Period Sholapur compu-
ted for amonth of
26 working days
1-4-63to 31-12-63., 66} p.c.
1-1-64to 31-12-64.. 70p.c.
1-1-65t0 31-7-65and 75p.c.
further till the
settlement js ter-
Mminated.
906 Buckau Wolf New India Effective from 1-4-63
Engineering Works Litd.,
Pimpri, Poona, . Rs.
{1} Daily Rated (Factory) 3-00 p.d.
{2) Monthly Rated (Factory) 65-00 p.m,
907 K. S. B, Pumps Ltd., Pimpri Effective prom |-7-63

{Poona).

908 Antifriction Bearings Corpn.
Ltd., Lonawala, district
Poona.

910 Indian Hume Pipe Co. Ltd.,
Miraj Factory, Miraj.

Basic per hour—
{1} Highly skilled—

Re. 0-66—0-047/10—1-13,
(2) Skilled ‘A’—

Re. 0:46—0-034/10—0-80.
(3) Skilled ‘B'—

Re. 0:33—0-027/10—0-60.
(4) Semi-skilled ‘A*—

Re. 0-27—0-02/10—0-47.
15) Semi-skilled ‘B’—

Re. 0-20—0-014/10—0-34,
(6) Unskilled (including Watchmen, Mazdoor,

Sweeper, ete.)—

Re. 0:14—0-008/10—0-22.
Effective from [-6-6 3

(1) Gr. 1, Unskilled—
Rs. 2-50—0-06—2-98.

(2) Gr. I1, Semi-skilled ‘B'—
Rs. 2-70—0:08—3-34.

(3) Gr. 11, Semi-skilled ‘A’—
Rs. 2-85—0-10—3-65.

(4) Gr. IV, Skilled ‘B'—
Rs. 3-20—0-12—4-16.

(5) Gr. V, Skilled ‘A’—
Rs. 3-70—0-15—4-90.

{6) Gr. VI, Highly Skilled ‘B'—
Rs. 4-20—0-20—5-80.

(7) Gr. VII, Highly Skilled ‘A'—
Rs. 5-25—0-25—17-25.

Per cent neutralisa-
tion over cost of
Living Index at

Sholapur computed
for month of 26
working day
{of 196 hours)

Period

(1) 1-7-63ta 31-12-64 663 p.

(2) 1-1-65 ta 31-12-65 75p.

and further till the

scettleMient 18 terinj-

nated,
Salary Slab Dearness Allowance

(D Ra, | to 75 per cent of the basie
Rs. 100. salary falling in this

slab subject to a minja
mum D, A, as paid to
daily rated workmen on
26 days month basic j.c.
the minimum foonthly
rate of D, A, will be
arrived at by multj.
plying the daily rated
of D. A, of & daily
worker in the factory by

25.
(2)Rs. 101 10 30 per cent of the re-

Ra. 200 muining basic  salary
falling in this slab over
and avove the D. A.
in the first slab,
(3) Rs. 20I to 20 per cent of the re-
s, 300 Maining  basic  salary
falling in this slab over
and sbove the D. A,
in the first and second
slabs,
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M (2) )] 4
910 —cont. () Rs. 301 to 15 per cent of the re-
Rs. 400, maining basic salary
falling in this slab over
and above the D. A,
in the first, second and
third slabs.

{(5) Rs, 401 to 10 per cent of the re-
Rs. 1,000. maining basic salary
falling in this slab over
and above the D. A,
in the first, second
third and fourth siabs,
(6) Rs, 1,001 20 per cent of the basic
and above, salary, subject and to a
minimum P, A. in the

fifth slab.
On the above basic the minimum monthty
rate of D. A, will be arrived at by multj-
plying the daily rate of D. A. of a
daily rated worker in the factory by
26, irrespective of the number of
days during the month. This will be
applicable to all the existing employees

as well as new entrants.

91] Mahindra Owen Ltd., Pimpri, Effective from 1-9-63

Poona.
(1) Canteen Staff—

(1) Peon—

Rs, 32—2—42—3—63.

(Z)dJa)madar (formerly know as Asstt. Jama-

ar)—
Rs. 65—4—85—5—120.

(3) Junior Clerk, Telephone Operator, Typist-
cum-Clerk —

Rs. 70—7—105—10—175.
{To be started with one increment in the
Scale).

(4) Asstt. Store-keeper, Jr, Stenographer, Jr.
Drauchtsman, Sr. Clerk, Compounder,
Kardex Clerk, Jr. Examiner—

Rs. 100—10—150—12.50—237-50.

(5) Charge-hand, Cashier, Jr. Asstt. Comptist,

Time-keeper—
Rs. 110—12—170—14—268.
(6) Electricals Supervisor, Jr. Technical Asstt.,

Salarv Range

100 and below

101 to 150
151 to 200
201 to 300

30] and above '

Asstt. Forman, Sr. Dravghtsman, Sr. Steno-

grapher, Charge-hand (Tool Room)—
Rs. 140—14—210—16—322.

(7) Sr. Examiner—
Selection Grade—Sr, Asstt,, Personal Asstt,
Inspector—
Rs. 170—17-50—257.50—20-—397-50.

(8) Foreman, Sr, Tech. Asstt., Sr. Store-keeper,
Asstt, Foreman (Tool Room), Asstt, Head

Sec.—
Rs. 205—20—-305—25—480.
() Canteen—
(1) Canteen Boy—
Rs, 25—2—35—3—56.
(2) Asstt. Cook, Chapati and Tea Maker—
Rs. 35—2-50—47-50—3-50—172.
(3) Cook—
Rs. 40—3—55—4—83.
{4) Asstt, Canteen Superviror—
Rs, 70—7—105—10—175.
(5) Canteen Supervisor—
Rs. 80—8—120—10—190.

Effective from 1-2.56
(1) Minimum Wages to Temporary Workers—
Re. 162

912 Indian Hume Pipe Co. L.td,,
Kanhan,

915 Indian Hume Pipe Co. Ltd.,

Fffective from 1-2.56
Kanhan,

(1) Minimum Wages to Temporary Workers—
Rs. 1'62 p.d.

{2 Mason—
Rs. 3 p.d.

(1) Pipe Repairer—
Rs. 2to 2275 p.d,

Rs,
Rs,
Rs.
Rs. 100

Ra, 110 (Maximum),
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M

(2)

3

4

917 The Indian Hume Pipe Co.

Ltd., Kanhan, P. O. Kamp-
tee.

919 Voitas Ltd., Nagpur

920 Jalna Electric Syndicate Pvt,

921

Ltd., Jalna,

The Indian Hume Pipe Co.

Ltd., Aurangabad.

922 The Indian Hume Pipe Co.

Litd., Aurangabad,

The current wage-rate payable to workers be
increased by 25 p.

Effective from 1-12-62

(1) Clerks ‘C'—
Rs. 7l5_5il.5l 00—7-50—145—10—165—E.B.
(2) Clerks—'B’ Stenographers (with dictation)
speed of 120 w,p.m. and Typing 40 w.p.m,—
1;30 120—7-50—150—10—210—E.B.— 15—
(3) Skilled I—
Rs. 65—3—83—3-50—104—4—116.
(4) Skilled 11—
Rs. 85—3-50—106—5—116—650—142.
{5) Skilled I11—
Rs. 117—6 50—143—8—159—10—219.
(6) Peons/Sepoys—
Rs, 30—2—60.
(7) Drivers—
Rs. 45—3—60—4—88.

Effective from 1-1-61

Office Staff—

(1) Accountant—
Rs. 110 p.m.

(2) Clerk—
Rs. 65 p.m.

(3) Store-Clerk—
Rs. 55 p.m.

(4) Asstt. S, K; Mali, Chowkidar—
Rs. 30 p.m.

General Staff—
(5) Asstt. Engineer—
Rs. 180 p. m.
(6) Fitter—
Rs. 50 p.m.
(7) Driver—
Rs. 35 p.m.
(8) Operator—
Rs. 33 p.m,
{9) Oilmen—
Rs. 30 p.m.

Electric Supervisory Staff—

(10) Line Foreman—
Rs. 95 p.m,

(11} Pur/cik.—
Rs. 65 p.m.

(12) Meter/IC.—
Rs. 45 p.m.,

(13) Reporter/IC.—
Rs. 30 p.m,

{14) Supervisor—
Rs. 50 p.m,

Line Staff—
{15) Asstt, Lineman—
Rs. 30 p.m.
(16) Lineman, Wireman—
Rs. 2-92 per day.
{17) Asstt, Lineman—
Rs. 2-33 per day.
(18) Linemen—
Ras. 2-88 per day.
(19) Labour.—
Rs. 2-08 per day.

Effective from 1-11-1961

Clerk and Typist—
Rs. 60—3—75—4—95—E.B.—5—120—E.B.
—6—150.

|11 paise per day per point of rise over 100
in the Nagpur Cost of Living Index
Number,

Effertive from [-9-62

For Cost Variation

of Living for every

Basic Salary Index 10 point
Bracket increment

451—460 up/down

(1) For Ist Rs. 100 100 p.c. 5p.c.
(2) For 2nd Rs. 100 50 p.c. 2} p.c.
(3) For the balance 25p.c. I{p.ec
(4) Minimum .. Rs. 63 Rs. 3

D. A, shall be given on flat-rate of Ra. 35
p. m, to monthly rated staff,

D. A. shall be paid at the rate of Rs.1.50
per day with effect from [-9.61 to
all its daily rated workers at Aurangabad
Factory.

Effective from |-1]1-1961
|—100., 60 p.c.withmin, Rs. 45 p.m,

101—150., 50 p.c.withmin, Rs, 60 p.m,
151—1,000 20 p.c.withmin, Rs, 75 p.m,
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STATEMENT SHOWING THE NAMES OF THE CONCERNS AND PARTICULARS

Serial Name of Concern Privilege Leave
No.
N (2 (3

1 The National Industrial Works, Bombay .. .e
3 Inventors’ Industrial Corporation Pvt. Ltd., Malad, Bombay - . .e .

8 Bombay Reeds’ Mfg. Co., Bombay .. .

. - .
e

11 The Metropolitan Springs Pvt. Ltd., Bombay . . . o .. Asper Factories’ Act ., . .
14 Hydro (Enginecrs) Pvt, Ltd., Bombay . e e .. .- .o ..
16 Zenith Tin Works Pvt. Ltd., Bombay . . o ‘e .e .. ..
18 Ravi Industries Ltd., Thana .. . . .. .. .. . e e
21 G. G, Dandekar Machine Works Ltd., Bhiwandi, district Thana - .. As per Factories® Act .. .. ..
27 Powers-Samas Accounting Machines (Sales) Ltd., Bombay .. . 30

(No Accumulation).

25 Nationa) Conduits Pvt. Litd., Dahisar, Bombay .e .. . . e

28 National Surgical Instruments Co., Bombay

32 The Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay For 11 months’ service

. - .
{Accumulation 90 days).
34 The Malleable Iron and Steel Castings Co. Pvt. Ltd., Bombay

38 M/s, Hakimrai Jaichand, Bombay ., e
47 Meckenzies Ltd,, Sewree, Bombay ., . .. . .. ..
48 Adrema Ltd. Bradma Ltd., Bombay . . .. .. .. ..

21
{Acccumulation 42 days).

50 The National Machinery Mfp. Ltd., Kalwa, district Thana . . For 11 months’ complete service

-8

3
{Accumulation 90 days),

57 The Saurashtra Engineering Corporation Pvt, Ltd., Bombay .. ..
59 The Greaves Cotton and Co. Ltd., Bombay . ..
61 Hima Spun Pipe Co., Bombay

63

Rustom & Hornsby (India) Pvt. Ltd., Bombay
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OF LEAVE AND PAID HOLIDAYS GRANTED IN “ENGINEERING INDUSTRY "

Sick Leave Maternity Leave without Casual Leave Paid Holidays
{days) Leave pay (days) (days) (days)
(days)
(4) (5) (6) ¥)] (8)
4
3 3
3 4
7 4
4 4
. 8
5 3
7 4
Years of Weeks on Weeks on o .e 7 ..
continuous full pay $ pay
service and and service
allowance allowances
(N (2 (3)
| 4 .-
2. 6 2
3 B 4
4 0 6
5 12 8
] 14 10
7 16 12
8 16 14
9 20 16
10 22 18
11 24 20
12 26 22
13 28 24
.e 7 .
. 7 ‘e
Persons other than daily-rated not e . 7 3

covered by ESI Scheme: 7 days.
{Accumulation 21 days). .

. 4
21 7
One additional Paid
Holiday.
Other than those covered by ESI - .. 10 ‘e
Scheme.
14 .
{Accumulation 28 days).
Those covered by ESI 7.
For those who are not covered by
ESI.
15
(Accumulation 60 days).
. . 4
During entire
service— 60
. 7 4
30 (on half pay and full DLAL) - .. .. During entire
{Accumulation 12 months for entire service/ 60
service).

A-2365—25-A.
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(1) (2) (3
65 Greaves Cotton and Co., Ltd., Bombay
61 American Spring and Pressing Works, Bombay ., .e
69 Bombay Cable Co. Pvt. Ltd., Bombay .. ‘e .o
75 Lallubhai Naraindas Metal Factory, Bombay ‘e . .
78 Sohal Engineering Works, Bombay .
88 Elex Sales Corporation, Bombay ..
90 The Ruston Foundry, Bombay
91 The Fargo Mantle Products, Bombay For 240 days of Work/15
For work in excess of 240 days—15 days
plus one day extra leave for every 20
days’ worked subject to a maximum
of 18 days in a year.
92 Fraser Turner and Co., Bombay .
93 Lans Metal and Enamel Works, Pvt. Ltd., Bombay .
94 Garlick and Co., Pvt. Ltd., Bombay .. . .
95 Mjs A, J. Bros., Bombay .e
101 The East Asiatic Co. (India) Pvt. Ltd, Bombay .. ‘e
105 Khandelwal Mfg. Corpn, Pvt. Ltd., Bombay .
106 Jayant Metal Mfg. Company, Bombay . .e
107 The Paramount Cormmercial Corpn. Pvt, Ltd., Bombay ..
112 Acme Bobbhin and Shuttles Pvt. Ltd., Bombay
114 Hydro (Engineers} Pvt, Litd., Bombay .
120 New Standard Engineering Co. Ltd., Bombay
124 United Metal Inaustrics, Bombay As per Factories Act.
128 The Jupiter Foundry, Bombay .
133 Siemens Engineering and Mfg. Co. of India Pvt. Ltd., Bombay .. 21
(accumulation up to 42 days).
134 The Hamilton Ind. Pvt, Ltd., Bombay .o .- .
135 Swastik Rolling Shutters and Eng. Works, Bombay
137 Mletro Eng. Works, Bombay .
141 The Premier Automobiles Ltd., Kurla, Bombay Daily—
As per Factories Acts,
(accumul]a?ion up to 34 days).
Monthly—
(accumul:tion up to 90 days),
149 M/s Hakimrai Jaichand, Bombay
151

Structural Engincering Works Ltd., Bombay

Less than 5 years service—15 days
5 years and above—2T days,

(Can be accumulated for three years in
both cases).

A-2365—25-B.
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4 (5) (6) ™ ®
During entite 4
service 60.
. 5
. . 4
. . 2 .
.. . 3 4
. . 3 7
. . 5 4
. 5 4
4
3 3
7 .
{Accumulation 56 days).
4 4 4
(Accumulation 16 days).
“ {1 unpaid gnlidny).
(May Day shall always
be an unpaid holiday),
. . . 4 4
. .. During 1961—3 4
During 1962—4.
From 1963 onwards—5
. . 7 3
4
. . . 5
. .. 5
3 5
. 5 )
9 to 17 days with half wages 15 7 5
.. 4 4
- 7
From 1-1-62—35 6

For daily-rated—9

For daily-rated—8

For monthly-rated—10 For monthly-rated—14
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N (2 (3)
153 John Roberts and Co. Pvt. Ltd,, Bombay .. ‘e .e As per Factories Act,
154 Shah Kikabhai Harivalabhdas and Sons, Type Foundry, Bombay
160 Bombay Rolling Shutters and Engineering Works, Bombay .- .- As per Factories Act.
162 Arco Steels, Bombay
166 'The Gramophone Co. Ltd., Bombay 30
(accumulution 42 days).
169 The Mahalaxmi Bobbins Mfg. Co. Pvt, Ltd,, Bombay ., .. .
171  AM/[s Mulchand Narrottamdas, Bombay As per Factories Act
174 ‘The Janak Mfg. Works, Bombay .. . .- o As per Factories Act,
175 AL Gulamabbas and Co., Bombay .. . . .- .
176 Cable Corporation of India, Bombay
177 Shree Ram Mills Ltd., Eng. Division, Bombay .o .
178 Bombay Iron Works, Bombay .. .o .a . .. ..
179 Amur Industries, Bombay
180 Raj Bucket Factory, Bombay . .o
181 Jetha and Co., Bombay . . . .. . .
183 'The Sharif Electrical Works, Bombay . .. - .. .- .
184 Voltas Ltd., Bombay . - - .o . Monthiy:
chrl;r:mg first year of service—30 days
For first 3 years. . 18 days
and from 4th year 24 days

187
189
191
195
197

198
202

206
2i4

219

220

225
226

Malik Electric Works, Bornbay
The Bombay Reeds Manufacturing Co., Goregaon, Bombay
The Excel Industries, Bombay .e ..

The Ravi Industries Private Limited, Thana .. .. .o .

Philips India Limited, Bombay . .. . .e

Kantilal Chhotalal and Cornpany, Bombay .. e .o .e ..

National Machinery Manufactures Limited, Kalwa, Thana ..
Calico Industrial Engineers, Bombay .o .e . .e .

Assaciated Electrical Industries (India) Private Limited, Bombay. .

Skoda (India) Private Limited, Bombay .. - . . ..

Mather and Platts Limited, Bombay . . - .. .n

International Burner Manufacturing Company, Bombay ., . .o

The Light Metal Works, Bombay

va

{Accumulation 3 years),

5 years or less.—2l,

More than 5 years—24.

More than 10 years— 28.

(Can be accumulated for two years).

As per Factories Act up to 240 days,
thereafter 1 day for every |0 days
work beyond 240 days subject to a
maximum of 18 days in a year.

From 1-1-62 up to 3 years—21 days.
More than 3 years—28 days,
(accumulation 40 days).

On production of medical certificate—
7 (fnll day) or 15 (half pay).
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(4 (5) ()] (N £y
10 5

7 5

{Accumulation up to 28 days).

. 4 5
4 4

. 5
. ‘e For permapent work men 7 -
. 4 4
. . 5

4
(Accumulated up to 12 days).

6

During first year of service e
2 weeks (Full rate) thereafter,
4 weeks (Full rate).

8 weeks (half) pay.
(on prolonged sickness).

(accumulation 42 days),

I"'62 -e
9

{accumulation 18).

Lol d

e
Ly

.

..

12 weeks (half pay)

-

-e

5
From 1-10-62 for 3
monthsi.e. up to Dec.
Casnal lcave shall be 2

daysforthatyear,
7
LR 8
4 3
From |-11-62 . 3
2
6 3
5 -l
10 we
7 .
3 4
5 4
. 4
3 4
For daily-rated—9 .. e
5
5 .
5 6
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3
) 2) 3
227 Indian Hume Pipe Company Limited, Bombay .. .. .. .. .. Forwork of Ist 240 days—15 -
For work of more than 240 days—
One day for every 10 days' work
subject to a maximum of 18 days,
For work of less than 240 days-—
As per provisions of Factories
Act.
{Accumulation 54 days),
. : imi . —21 . .
228 East Asiatic Company (India } Private Limited, Bombay .. .- .- Ug ::j;;&:;; —?28.
229 Bharat Textile Engraving Works, Bombay .. ‘e .. e - As per Factories Act
231 New Associated Commercial Enterprise Pvt. Ltd., Bombay .. .. .. ..
232 Bhatia Industrial Co., Bombay . .e ‘e . .. . As per Facrtories Act . . .
233 Jayantilal Narandas and Co., Bombay .. .- . . .. .
234 (i) Prabhat Products Co, Pvt. Ltd., Bombay . . . ..
{11} Prabhat Udyog Ltd., Bombay.
236 ‘Titan Enginecring Works, Bombay . .. .-
237 Marvin and Co., Bombay .. .. e .. .-
238 Engineering Products L.td., Bombay .. . e .. .. ..
239 English Electric Co. Ltd., Bombay and English Electric Co, of Indja Ltd., Bombay .
G ; .. . . . «» 1 day for every 15 days’ work in-
241 M/s G.T. Badamia and Sons, Bombay cA]ur.;ing leave under the Factof-lies
ct).
{This includes casual leave also),
(Accumulation 63 days),
244 Photogravours (India) Pvt. Ltd., Bombay . .e
. . .. Up to 240 days of work—One da for
245 DBharat Springs Pvt, Ltd., Bombay .. every 20 days of werl. y
For every 10 days work in excess of
240 days.—One day for every 10 days
work subjected to g3 maximum of
18 days of leave {Accumulation
36 days),
246 Acme Manufacturing Co, Ltd., Bombay . . For Ist 240 days of work—15
For more than 240 days of work—
One day for every 10 days of work,
(Subject to a maximum of |§ days),
For those who work for less than
240 days—As per Factorejs Act
{Accumulation for 3 years),
249 Ronuk Industries Ltd., Bombay
250 Precista (India) Pvt, Ltd., Bombay .. .
253 New Standard Engineering Co. Ltd., Bombay
254 Poysh's; Engineering Co., Bombay . .-
255 Pilot Engineering Works, Bombay .
258 Azad Pin Works, Bombay As per Fatories Act .,
260 Vaunguard Enginecing Werks, Bombay . As per Factories’ Act ..
(Accumulation 3 years).
261  Stecl Apr, Industrics Pet, Ltd_, Bon‘.bay

As per Factorics Act
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4

(5)

(6) (7N (8
. . . 6

Up to 10 years service— ., . .e .e

7 (full pay) or 14 half pay in a year,
For service of 10 years or more—
7 (full pay) or 21 {(half pay) in
year.

b 5
e . For Permanent workmen 8

4

As per the provisions of E, S, I,
Scheme, . 10 4 6
{can be taken with
privilege leave).

. .. 4

- 3
e . . 6 5
. . 3 5
e 5 7 4
10 .e ‘e 10 .

{Accumulation30 days).

. . . . 7
.. . 5
LX ] LR ] . 7 5
-9 7 6

. L]
5 5
7 - -

{Accumulation 28 days).

4

- - 4

. . 7
. . 13 7 5
. 7 4
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(1) {2) (3)

264 N. G. K. Electrical Industries, Bombay . . . . s
266 Bombay Switchgeares, Bombay . .- .. .o . . e 30

269 Steel Structures Pvt, Ltd,, Bombay .. . .e . .e .. .. Asper Factories Act ..

270 Small Parts Mfg. Co., Bombay .. .. . .- - .- 15
(Accumulation 40 days).

271 Sewree Engineering Works, Bombay. .. .. .. . .. .. As per Factories Act
272 Indo-Berolina Industries Pvt. Ltd,, Bombay e . .. .-
273 Upadhya Electrical Industries Pvt. Ltd., Bombay .o - .. .. Asper Factories Act

(Accumulation 3.0.days)..-
274 Bombay Surgical Works, Bombay
276 Sion Automobiles, Bombay .. . .- ..

278 Bombay Construction and Engineering Co, (Pvt,) Ltd., Bombay ,, ..

282 Picon Pvt. Ltd., Bombay . ‘e - .. e .. ve .. One day for every 16 working days
: (Accumutation for 3 years).

283 'Trinity Mfg. Works Pvt. Ltd., Bombay e .- . .. .
284 Engincering Products Lid., Bombay .. . . .. . .. For first 240 days’ attendance—as per
Factories Act.—
After 240 days’ attendance—One day
for 10 days’ worked.
285 Electro Equipment Corpn. Ltd,, Mulund, Bombay . - . .. As per Factories Act

(Accumulation Bb'days)'.:—-

287 Shaparia Dock and Steel Co. Pvt. Ltd., Bombay .. .. . - .. For first 240 days’ work—15 ..

Above 240 days’ work— One day for
every 20 days of work or part thereof,

291 Oriental Fan Mfg, Co., Bombay e

292 M/s Shaparia Dock and Steel Co. Pvt. Ltd., Bombay 30
{Accumulation of 90 days).

293 National Garage Pvt, Ltd., Bombay . . e . .. .. For workmen with service of less than
3 years—15.

For workmen with service of 3 years or
more and for clerical staff with
service of less than 3 vears—21,

For clerial stafl with service of 3 yecars
and more—28.

294 De Simet India Pvt, Ltd., Bombay .. . . . .. . . ..
295 Amar Steel Container Corporation, Bombay . . . . . ..
296 Kooverji Devashi and Co. Pvt. Ltd., Bombay .. .

298 Jyoti Mctalizing Corporation, Bombay . .. . .. .. . ..

299 Ramsahay Rajkumar Rolling Mills, Thana .. .. .. . . .. For TIst 240 days of work during
previous calendar year—OQne day for
every 20 days of work.

For remaining working days of the year
One day for every 9 days of work.
(Accumulation 40 days).

30f Hydro (Engineers) Pvt, Ltd,, Bombay . .,
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H (5) ()] : ) (8

5 5

6 4

As per E.S. 1. Scheme 15 5 5
{No accumulation).

. 4 4

7 3

4 5

. e 5 5

. . 6

As per E, 5. L. Scheme

In addition to E, $. I. Scheme~7
(Accumulation for 3 years).

Sick leave and Accident leave—As per

E. S. L Scheme.
Asper E. 8. I. Scheme,

As per E. S, L. Scheme

10 (on half pay)
{Accumulation 30 days).

10 (on half pay)

{Accumulation 30 days. on half pay).

Sick leave on present basic
(Accumulation 3 years).

Asper E. 8. 1. Scheme

Asper E. 5. 1. Scheme.

7(on half pay)

{(However during the

year 1964, the Com-

pany shall givecasual
leave for 4 days nnly),
5 5
7 .e
7 5
. 7 5
. 7 4
. 7 5
. 10
‘e 1>
. 10 e
4 4
4 8
7 5
4 .
Consideration of 7 5
each individual
Ccase on merit,
L X ] 6 .

A-2365—26-A.
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m () 3)
302 The Ferrocast Pijvate Limited, Bombay .. . . .
303 The Swastik Metal Industries, Bombay .. . . . .
304 The Chaganlal Iron Works, Chalisgaon ‘e . e
305 New India Industries Limited, Thana . .- .. .. For first 240 days’ worked
One day for every 20 days worked,
Beyond 240 days’ work—

One day for every 10 davs work
subject to a maximum of 18 days
in a year,

306 S.8S. Miranda Private Limited, Bombay .. . . .

307 ‘The Repal Motors, Bombay .. - . v . . ‘e .

308 The Indian Standard Metal Company Limited, Bombay ..

310 The Bombay Metal Press Factory, Bombay.2 .+ Asper Fuctories Act ..

3711 Bombay Cycle and Notor Acency Limited, Bombay Tor setvize of less tiran 3 yvears—15 ..

Fur s¢rvice of more thun § _\re-ars—ZI . e

312 Ramkishan Aletal Works, Bombav-78 . . ‘e .

113 The Alpha Electric and Engincering Company, Bombay .

314 ‘The Alpha Electric and Engineering Company, Bombay

315 Alpha Switchrear Corporatinn, Bombay .- - . ‘e . .

316 The Calama Industries Private Limited, Bombay .. . .

317 Bhandary Metallurgical Corporation Private Limited, Bombay .. .

318 Steel Age Industries Private Limited, Bombay . . . .

319 The Best Silver Company, Bombay-57 - . . -

321 The United Works Private Limited, Bombay e . e . .

322 Shapana Dock and Steel Company Private Limited, Bombay . .e

323 Gannon Dunkerlay and Company Limited, Bombay ‘e - For st 240 days of work—
1 day for every 20 days of work.
After 240 days of work—
I day for every 10 days of werk.

(Accumulation up to 36 days).

123  Andheri Metal Refinery and Foundry, Bombay For 1Ist 240 days of work—
I day for every 20 days of work,
For work after 240 days—
1 day for every 12 days of work.
328 Central Distributers Limited, Bombay-67 .. .. . .o . 30
379 Shetty Chemicals and Engineering Company Private Limited, Bombay .. As per Factorits Act .. .e ..
330 M/s. Ambjka Enginecing Works, Bombay .. . . .

A-2365—26-B,
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4

(5) (6) (7 1)
7 (on 1/2 pay) 5 5
{No accumulatinn),
. 4 4
7 (on 12 pay) . . 4 2
{(No accumulation),
7 6
7
For workmen who have served for at
least 240 days in a ycar—4.
{Accumulation 21 days).
3
s E.S.1. Sct 3 5
As per cheme {Accumulation 45
days).
.. Present  facilities  to
conimue,
5 4
6
5
6 5
For those who have served 6
for 24} days in a
year—5.
3 (on full pay) For permanent workmen
6 (on 1/2 pay). =5
{Accumulation 6 days on full pay
or 12 days on 1/2 pay).
In addition to E.S.I. benefits—
4 (on full wages) or
8 (on half wages).
{(Accumulation 24 days on full
wages).
For tho(sic who work for
i 200 days or more—4.
(No accumulation) For those who work for
less than 200 duys—-3.
4 3
Monthly rated Clerical, For Factory workmen
Supervisory and of Byculli  and
subordinate staff Sewrce works—5.

As per E.S.I. Scheme

15

4
(Accumulation 12 days).

15
{Accumulation 30
days).

(except watchmen)—7.
5

To those who have
completed 6 months’
service—>5,

15
5

5
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m (2) 3

332 M/s. Radio Foundation Engineering Limited, and Hazarat and Company, .. lday for every 20 days work
Bombay, (Accumulation for 3 years).

334 Alexandra Engineering Works Private Limited, Bombay .. . .. .. Asper Factories Act

335 Girdharlal S. Sheh and Sons, Bombay . . . .

338 Amzel Private Limited, Bombay . . .- .. . - .. Composite Leave (This includes sick

leave and casual leave also)—30
(Accumulation 90 days).

341 Messers T. Maneklal Mfg. Company Limited, Bombay ,, . . .- (On completion of eleven months
service—One month.
(Accumulation 3 months).

342 Mys. S. A. Engineering Works, Bombay .. . .. . .. ..

343 Mjs. Kotecha and Company, Bombay . .. .- . . ..

344 M/s. Hakimrai Jaichand, Bombay

345 The Gujarat Metal Industrics, Bombay

346 M/s. G, G. Dandckar Machine Works Limited, Bombay ,, .. . .. 15
347 M/s. Navbharat Udyog Structural Engineering Works, Bombay .. .. .. Asper Factories Act

. . .w

350 M;s. Dclta Electric and Engincering Works, Bombay
351 M/s, Solar Electric Trading Co., Bombay ., ..

354 Mj/s, Bharat Cable Private Limited, Bombay .. - ‘e
356 Mj/s, Jafkay Private Limited, Bombay

359 M/s. Asia Engincering Company, Bombay .. .. ‘e .. - .. As per Factories Act .,
{Accumulation 30 days).

360 M/s. Auto Accessories (India) Limited, Bombay

36] The Vasant Industries and Engineering Work, Bombay ., . .. .. After 240 days’ service—1 day for
every 12 days’ work.

362 The Rattan Industries, Bombay .- . .. .. .
363 M/s. National Machinery Mfgs. Limited, Kalwa, district Thana., . .

364 M/s, Maharashtra Steel Rolling Engineering Works, Bombay ..

365 M/s. Electro Metallics, Bombay . .. . .e e . e

366 M/s. United Wire Ropes Limited, Bombay .. .. .. .. .. .. Asper Factories Act ..
(Accumulation 36 days).
367 M/a. Excel Industries, Bombay .o . o .- i " .

371 M/s. Jaibharat Poles Mig. and Engineering Company, Bombay .. e e

374 M/s. Yivraj Karson and Bros., Bombay - - .o .e - -

375 M/s. United Motors (India) Private Limited, Bombay .. . - .« Factory Workmen
5 years—18 days.
More than$ years—25 days.
{Accumulation for 3 years).
Other staff—One month.
{Accumulation for 2 years).
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4 (5) (6) N ®
For enlisted workman who works for .. .. | day for every 40 days Paid Holidays—35.
160 days or more in a year ending worked subject to &8 Unpaid Holidays—6.
30th June—7. maximum of 4 days
For enlisted workman who works for in a year from |[st
less than 160 days in ayear on July to 30th June.

pre rata basis.
(Accumulation 3 years).

As per E.S.I, Scheme . - .. 15 For those who have 4
worked for not less
than 240 days in a

year—4,
7 (on half pay) . . . . ‘e 4 -
On complation of 6 months—7 .. . . On completion of 6 .
months— 7,
{(leave not availed can be encashed at {leave not availed can
the end of the year), be encashed at the
end of the year).
. 5 5
- 5 5
7 (half pay) . . . . 21 7 5
4 5
. 7
- 3 4
4 (half pay) .. . .. o . s For Permanent work-
men—4,
On completion of 240 days’ service e .o .e
4 (half pay).
. 7 S
. 4 .
6 (half pay) .. . .. . 16 5 6
(Accumulation for 24 half days).
6 (half pay) .. . . .e . .o .. .
7 . 5
3 halt ey
alf pay).
P . . 7 4
. 8
7 (half pay) .. .. .- .- . . . 5
ae . . 5 5
5 . .o 7 5
.e e Y " 5
.e .. . For Permanent work- 4
men—3.
e .s - 5 5

as - - 'o




(1 () $2
376 Western Mechanical Industries Private Limited, Bombay .
377 Globe Auto Electricals Limited, Borbay
378 The Gannon Dunkrley and Company Limited, Bombay ., - . .
379 The Western India Engineering Company, Bombay o e g
380 The Macphile and Company Private Limited, Bombay .. . .
384 The National Machinerv Manufacturing Limited, Kalwa, district Thana
387 Ganesh Engineering Works, Bombay
388 The International Spring Industries, Bombay | As per Factories Act
389 M/s Fredrick Herebert, Bombay-5 LR LEE
. . . A . Aft leti f 11 month -
390 The Consolidated Pneumatic Tool Company (India,) Limited, Bombay-80 t?;ug?l?ge:vlizz.izs onths con
{Accumulation 84 days but not more
than 56 days at a time shall be
granted),
392 ‘The Consolidated Pneumatic Tool Company (India) Limited, Bombay-80 Do,
394 The Asian Cables Corporation Limited, Bombay .. .. .. .. .
395 Thana Engineering Private Limited, Chembur (Mahul), Bombay
396 M/s General Electrical Industries, Bombay-59
399 M/s Bhatawadekar Bros. (Private) Limited, Bombay .
400 M/s Hercules Hoists Limited, Bombay-78 18 (1 day for every 16 day’s work)
: : i T .. For 1st 240 days of work—1[8 days
401 M;s Chowgule and Company (Hind) Private Limited, Thana After 240 days of work—| day for every
10 days of work or part thereof in
excess of 5 days. Maximum Jeave
shall not cxceed 24 days in a year.
(Accumulation 3 years),
. , . . P .. .. .e For Ist 240 days of work—i day for
404 M/s Tahira Industries (India) Private Limited, Bombay every 20 days of work or part thereof
in excess of 10 days,
Over 240 days of work— | day for every
12 days of work or part thereof in
excess of 6 days,
405 M/s. Devidayal Stainless Steel Industries Pvt, Ltd,, Bombay .-
406 M/s, Shaparia Dock and Steel Co, Pvt. Ltd,, Bunbay .. . .
. . .. . .. . .e For those who have worked for 240 days
408 Killick Nixon and Co, Ltd., Bombay or more in a Calendar year—| day
for every 15 days of work during
previous year.subject to a maximum
of 2] days,
409 ‘1 he Automotive Industries Service, Bombay . e .- . .
410 M/s Remington Rand of India, Bombay .. .. ..
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(4 (5) (6 N (8)
e . . 7
. . e From 1966—5 . .
From 1967—17.
7 (full pay) .. .. .e . .e . 7 .
14 (half pay).
(Accumulation 42 days).
6
For Permanent—7 .. . -
& (half pay) .. .. . ‘e .- . o 2 more in addition to
present,
5 5
As per E.S.1. Scheme - ‘e . . 6 4
For service of 1 year but less than < ) For confirmed 0
5 years—7 days on 1/2 pay for employees—9.

those covered by E.S.I. and 14
days on full pay for those not
covered by E.S.I, Scheme,

For service of more than 5 vears,.—
14 days on 1/2 pay for those under
E.S.1. and 21 days on full pay for
those not covered by E.S.1.
Scheme,

{Accumujation 3 years).

Do, - - o. ‘e 10

For those drawing up to Rs. 400 per . .a Do.
month. as per E.5.1. Scheme,

For those drawing more than Rs, 400
per month.—
15 (on half pay).

. . 5 6
. 5 .e
6 .e
. 6
No separate provision for sick leave . . 7 8
.o . 10 5
As per E. 5. 1. Scheme . . . . 7 5
.e .s ‘e .e For Parmanent Watch- s
men—7,

7 (on half day) .-
{Accumulation 2] days},

As per E. S« I. Scheme . .e . . . ‘e
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m

(2)

(3}

412

413
416
417
418
419
420

421
422

424

427
428

431
432
433
334
437
438

439
440
442
446
448
449
452
455
456

459

463

465

466

M/s. Hedavkar Mechanjcal Works Private Limited, Bombay

M/s. Ajmera Industrial and Engineering Works, Bombay ..

The Bombay Enamel Works, Thana ..

M/s. Harish Engineering Works, Bombay .. . e -
T elerad, Private Limited, Bombay

M/s Fixwell Industrial Engineers, Bombay . . .

Britelite Electric Industries, Private Limited, Bombay .. .e

M/s. Jolly Kitchen Equipment, Private Limited, Bombay .. .

Guest, Keen, Williums Limited, Bombay .. . .

M/s, Indian Cable Company Limited, Bombay ..

M/s. Allenbury Engineers Private Limited, Bombay

M/s. Anandji Haridas and Company Private Limited and M/s. Anand

Industries, Bombay,
M/s. Poysha Industrial Company Limited, Bomb ay
P. H. Jadhar and Company, Thana ..

M/s. Great Western Engineering Works, Bombay '

The General Electric Company of India, Limited, Branch Office at Bombay

M/s. Hercules Industries, Thana

The Tata Engineering and Locomotive Company Limited, Bombay

The Standard Rolling Shutters and Engineering Works Private Limited, Bombay

Electro Engineering Company Private Limited, Bombay ..
Messrs Oriental Can Manufacturing Company, Bombay
M/s. Advanson Engineering Company, Thana .
Bhoruka Drum and Allied Industrics, Private Limited, Thana
Todi Industrics, Private Limited, Bombay

M /s, Dandekar Borthers (Engincering and Foundry), Sangli

Porwal Pore and Company, Poona

Ruston and Horusby (India) Private Limited, Chinchwad, Poona

Shah Salzgittor and Jolly (Private) Limited, Satara
The Hind Metal Works, Karad, district Satara
Maharashtra Metal Manufacturing Company, Poona

Matchwel Electricals {India) Limited, Poona

As per Faclories Act ..

As per Factories Act

Up to 240 days of work—1 day for every
20 days of work and tuere after at the
rate of | da~ for every 8 davs of work
or part thereof in excess of 4 days.

(Accumulation 2 years).

As per Factories Act

Up to 240 days of work— One day for
every 20 days of work and thereafter
at the rate of | day for every 8

days of work or part thereof in excess
of 4 days,

14 days for every 19 days worked
provided they quaify for leave under
the Factories Act,

15

2i
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4 (5) (6) N 8)
10 {(on half pay) . 7 6
As per E. 8. I. Scheme . . 5
As per E. 8. 1. Scheme . . 7
4
. 7
. 4
. . 15 7
F ‘e
15 i3
This is casual-cum-sick leave. Out of
which a maximum of 10 days shall be
allowed to be adjusted against sick
leave or 10 days against casual leave.
For workmen not governed hy E. 5. 1. .
Scheme—15.
(Accumulation 60 days).
As per E. 5. 1. Scheme . . . .
As per E. S. 1. Scheme .. .
10 days 7 days .
As per E. 8, I, Scheme 6 7
6 6
(Accumulation 90 days) .. . .e
As per E. S. I. Scheme Maximum 6 5
days in a year,
6 5
As per E. S, I, Scheme
For Permanent workmen 7 6
5
. 3
5 5 4
5 5
20 (on 1/2 pay) .. " 4
(Accumulation 60 days).
10 (on full pay).
(Accumulation 30 days).
2

6
{Accumulation 18 days).

After completion of 3 months
service—3.

( Accumulation 30 days).

0
(This includes sick leave
also).

After completion of 3
months’ service—3.

A-2365—27-A.
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(3

467 Indian Hume Pipe Company, Limited, Hadapsar, Poona .. .
468 'The Globe Electric Stores and Workshop, Poona . .. ..
469 The Kirloskar Brothers, Limited, Kirloskarwadi

470 Messrs. Vaidya Industries, Poona

472 Rocket Engincering Corporation, Kolhapur .. .- .- e .

474 Messrs, Ghatge Patil Industries, Private Limited, Kolhapur .

476 ‘The Bombay Garage, Private Limnited, Poona

478 Messrs, Anantrao Jadhav and Company, Kolhapur

482 R. K, Patole and Company, Engineering Works, Kolhapur .
483 The Automotive and Allied Industries, Private Limited, Lonavala .
484 Goodwyn Industsies Corporation (India), Poona .. . .o .o

485 Mecsses, Philips India Limited, Loni Kalbhor, Poona

459 Mlessrs. Metro Metal Industries, Kolhapur ,. . ..
490 'Traub India Private Limited, Poona ..

497 ‘The Indian Hume Pipe Company Limited, Kanhan, Nagpur

502 Vidarbha Auto Springs and Ancillaries (Canara Workshop), Nagpur
504 The Punjab Engineers Corporation (Private) Limited, Kamptee ..
516 Siesta Industrial and Trading Corporation, Bomhay

517 General Electrical Industrics, Bombay

518 International Structural Engineering Works Private Limited, Bombay
519 Patel Engineering and Foundry Works, Bombay

522 National Metal Industries, Bombay

526 Chemical Moulding Manufacturing Company, Bombay

528 Panchal Iron Works, Bombay

53] Sion Garage, Bombay ..

533 Automobiles and Agr. Industries Corporation, Bombay

Factory—21 . .-
(Accumulation 42 days).

Days
For 240 days e . 14
For 241--260 days .- 16
For 261 and above - 18
As per Factories Act .
As per Factories Act . .
.- 15
Privilege L.eave
rNumher of days worked Privilege‘
Leave
Less than 240 days As per Factories
Act
240—249 days i2 days.
250—255 days 14 days.
256—260 days .. 15 days.
261—265 days «. 16 days.
266270 days .. 17 days,
27| days and above .. 18 days,
(Accumulation 45 days),
As per Factories Act ., .e ..
As per Factories Act .. . .
Permanent-—15 . . .

A-2365—27-B
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(4) (5) (6) })) 3)
7 7 4
{Accumutation up to 28 days).
6 . 5 .
(Accumulation up to 24 days).
. . 7 .
3 . . 3 3.
(Accumulation up to 9 days).
7 . . 5 .
{Accumulation 35 days).
- . 6 \ 6
7 (On full wages).
(A(ccumulntion 14 days).
1/ O )
14 days (on 1/2 wages).
(Accumulation 28 days on 1/2 pay).
. 7 5
. . For those who have -
served for not less
than 240 days in the
previous year—7.
4 5
(Accumulation 8 days).
.. .. 7 4
Sick leave for all workmen covered by . . 5 .
E. S. I. Scheme, .
14 (on half pay i.e., basic+D. A.).
AnperE.S. L Scheme .e .o . e 5 4
L =-e .. 7
- ' . 7
5 (half pay) .. . - e . . 2
. . 6
. . For Permanent workmen 3 4
. 5 4
. For Permanent workmen 4 4
Permanent—3 - . e 3 4
. . .. 7 5
. 5 4
. B 4 4
. 15 6 3
? 5
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535 Shri Shakti Trading Company, Bombay
539 The Murphy Radio of India Limited, Bombay 18
541 Racek Industries {Private) Limited, Bombay . - As per Factories Act .. .-
543 Sardar Nut and Stud Manufacturing Co., Bombay As per Factories Act .
544 Repute Engineering and Galvanizing Works, Bombay .
545 Messrs. Vijay Industries, Bombay .. .- .. ..
546 Messrs. Jashwantlal Kantilal, Bombay
547 Oriental Metal Industries, Bombay As per Factories Act .
548 Mistry Motor Body Builders, Bombay
549 Hindustan Sheet Mctal Works, Bombay
552 Bieri Private Limijted, Bombay 21
{Accomulation 42 days).
554 Jairam Sheth and Company, Bombay As per Factories Act .
555 Natioral Body Motor Works, Bombay
556 Kcron Products, Bombay
557 P.S.A. Fngineering Works, Private T.imited, Bombay
558 Hajee Alimohamed, Hajee Bachooally Tin Factory, Bombay As per Factories Act e
560 Victoria Lamp Works, Bombay ..
562 Inventors’ Industrial Corporation Private Limited, Bombay 14
563 Western Mechanical Industries, Private Limited, Bombay. .
564 Craftsman Electric Corporation, Private Limited, Bombay
565 Airconditioning Corporation, Private Limited, Bombay
567 The Graplic and Steel Extention, Bombay ..
568 Jayant Metsl Manufacturing Company, Bombay .. . .e
569 Wire Nails, Private Limited, Bombay e . .
570 India Stores Supply Company, Bombay . As per Factories Act .. .- .
571 Guest Keen Williams Limited, Bombay For Estate workmen for 240 and above
up 280 days’ work—1 day for 20 days
worked.
For 240 days and more—1 day for
18 days work.
575 Telerad Private Limited, Bombay As per Factories Act
581 Bharat Enginecring and Wire Products, Bombay
583 Siemens Engineering and Manufacturing Company of India Private Limited, After completion of |] months—
Bombay, 3 wecks.
After completion of 3 years—4 weeks.
(Accumulation 2 years).
584 Presto Metals, Bombay . .. .a .
585 Ruby Industries, Bombay As per Factories Act
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{9 (5) (6) ‘ (7 (8)
7 [
. . . 7 ..
.e .e 3 6
. 15 3
{Accumulation 30
days).
. 10 For Permanent 2
(Accumulation up workers—3.
to 40 days).
.e 10 For Permanent 2
{Accumulationup to  workers—3,
40 days).
. For Permanent 4 4
workers—15.
. 3 5
. .. 15 For permanent 4
workers—6
.- . After completion of 4
240 days service—7.
7 . 7 -
{Non-accumulative).
. .. On completion of | year 3
. . 2
7 . ‘e 9
(Accumulation 28 days).
e 3 3
.e .e 3 3
L) LN 5 -
.. . . 5 4
e ‘e -8 7
. - .. For permanent .e
workers—7.

2 weeks - . e
{ Accumulation for 6 weeks).

15
{Accumulation 30

days). 7
. 7
For Permanent
workers—10,

15 3

.e 5

. 7

. 3

3
(In addition to the
present golidaya).

(In addition to the pre=
sent pm’dz holidays).

6
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588 Automobile Products of India Limited, Bombay .. . . .+ Monthly—2] days . . .
(Accumulation 63 days),
Daily—15 days.
(Accumulation 45 days).
589 Widns or Engineering and Welding Works, Bombay . . .- .e .o
590 Bharat Bijlee Limjted, Bombay e . .. - . .a
591 Ram Narin Industries, Bombay .. . . . . . . .
593 Nanus Metal (Brass) Works, Bombay .- .o e . e
595 Steelmade and Company, Bombay .. . . .- . . As per Factories Act, 48 . .
598 Kalina Metal and Engineering Works, Bombay .. . . . .
599 Brady Engincering Company, Limijted, Bombay .. . . . Asper Factories Act . .. .
600 Messrs. Dalal Engineering, Private Limited, Bombay As per Factories Act .. .
601 J. B. Advani Qerlinan Electrical, Private Limited, Bombay . . As per Factories Act .. ..
603 Bombay Premier Trading Company, Bombay - .- .- - . I5
604 Kanti Engineering Works, Bombay .. .. .- .. e
605 Indus Engineering Company, Bombay .. .
606 Metal Producte Manufacturing, Bombay .. As per Factories Aet . .- .
607 Oriental Can Manufacturing Company, Bombay
609 Nours Engincering Works, Bombay .. ‘e
610 National Electrical Industries Limited, Borbay As per present practice - .
611 F.E.Hardcastle and Company, Private Limited, Bomb ay . 14
(Accumulation 28 days).
612 Structural Engineering Works, Limited, Bombay .. . From |—5 Years Service
. 2
(Accumulation 42 days).
More than 53yeara' Service
0
(Accumulation 60 days).
613 Hind Ractifiers Private Limited, Bombay .. .. .. .-
614 National Engineering and Electroplating Works, Bombay ., As per Factorjes Act -
615 West End Works, Thana .- . .
617 Mulchandani Electrical and Radio Industties, Limited, Bombay .. ‘The existing Privilege leave shall conti-
nue.
619 Messre. Ebrahim Noor Mohemead, Bombay .. .- As per of Bombay Shops and Establish-
ment Act,
620 T. Maneklal Manufacturing Company, Limited, Bombay . . . .o 2}
(Accumulation 63 days).
621 Sohal Engineering Works, Bombay .. . .
623 Grindwell Abrassives Limited, Mora, District Kolaba ‘e - «. Ags per Factories Act .. . ..
: (Accumulation 45 days).
624 John Baker and Sons, Bombay . .e - . .. . . .
633 Kandiwali Metal Works, Bombay .. . . . .e _ e
634 Messrs. Palitan Iron and Mechanical Works, Bombay .. .. +« |4 days as perthe provision of the
Factory Act, 948,
635 'The Bharat Tool Manufacturing Company, Private Limited, Bombay

+e
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€)

(5) (6) (N (8)
10 . Monthly—16
(Accumulation 30 days). On completion of | Daily and Watchman
year service. 8.
. . 5 4
. . 5 7
4 .o . 3 3
(Accumulation 20 days). On (completion of 1
Year service).
Asper E. 8. I. Scheme . 13 5 5
From |-7-60.
10 4
. . 15 7 4
On completed of 6
months  continous
service,
7 plus E. 8. 1. Scheme benefit . 4
.. - 7 5
7 . 7 5
For Permanent Permanent workers,
workers.
7 . Present Practice shall
continue,
- . Workers—7 4
Clerical—I10
7 4
(On completion of 6
months’ service).
E. S. 1. Scheme . . .o . . After | yeat’s service. . 6
iy 4
. .o 7 3
. . 5
. . 10
After | year’s completed service .. . . After | year’s service—
10.
{Accumulation 20 days).

. .- 5 10

.o ‘e . 3 2

. .o 3

[ . [ 4

5 days with full wages .o . . . 4 days .. 4
{Accumulation up to 20 days).

.e .- 1 month 7 5

. .e . 4 days .. .. 4

10 3 months .. | month 4 5

{Accumulation 30 dayvs). (1§ before and 1}
after confinment),

. . . . Special leave on Imt
and 2nd December
for stocktaking,

-a - 7

. . .. 7

. 8 5
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{)] (2) (3)
636 Polar India Corporation, Bombay . .
638 Janata Works, Private Limited, Bombay .
639 Bajaj Tempo, Private Limited, Bombay .
640 Presto Meta!, Bombay .. .. .- . .. .. .
641 Allenbury Engineering, Private Limited, Bombay .. .
642 Hindustan Stove and Light Industries, Bombay . 15
643 The Champion Engineering Works, Bombay . lﬂdti?;s on completion of 240 working
644 Messrs. Bomin, Private Limited, Bombay .. .. As per Factories Act
646 General Electrical Industries, Bombay . . .-
648 International Structural Work, Private Limited, Bombay .. .
650 Mckenzies Limited, Bombay .. - . . . . . Present practice e
i ny, Bomba . . | year—15 days
651 The Bharat T'ool Manufacturing Company, Bombay 2 e ar s
After 3 years—30 days.
653 Muessrs. Anandji Haridas ana Company, Bombay .. .. . “
654 Moessrs. Nanish Metal Work, Bombay
ie d : bay As per Factories Act, Plus 7 days
655 M/s. Premier Industry, Bombay (Acoumatorms it 21 ays
658 Waestern Company India, dombay .. Existing Practice should continue
659 Vithal Purshottam and S ons Private Limited, Bombay As per Factories Act ..
660 Sidpura and Company, Bumbay .. .o . « As per Factories Act ..
661 Premier Electroplaters, Bombay
662 Berk’s Engineering Works, Bombay . .
664 Structural Engincering Works, Bombay On comp’letion_ of a year and up
5 years’ service—
21
{Accumulation 42 days),
After 5 years—30 days,
(Accumulation &0 days).
666 Leeds Meter Manufacturing Company Limited, Bombay As per Factories Act
667 Kumar Engineering Stores, Bombay .. .n .. - . . .
669 DBright Tubes Corporation, Private Litnited, Bombay . .
671 Devidayal Rolling and Refineries, Private Limited, Bombay .
673 Bharat Bijlee Limited, Bombay ‘e . .
Dock Limited, Bomb N, . . . 30
674 Mazgaon Dock Limited, Bombay (Accumulation 90 caye).
675 Daji Kika and Sons, Bombay .. .. .. . .
676 Crompton Parkinson (Works) Limited, Bombay .. . . .
6/7 Universal Textile Enginvering Company, Bombay ..
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4 (5) (6) n (8
3 7
o 3 4
. 7 4 (paid).
. 3 3 (paid).
. . 4
. 12 days (paid).
5 (half pay) ., . . . 7 5
. 15 3 4
(In case of migra-
tory character),
. . 5 7
) {Accurulation up
to |4 days).
Present practice . . . Present practice . 6
10 5
. Ist May in additionflo
exisring paid holidays
i3 6
3 5
i5 3
. . Io
5
10 10 .
{Accumuiation 30 day)
Permanent daily—3 .. . .e e Permanent daily—4 4
Non-accumulative.
One month . 5 5
.- Permanent—3 3
Permanent—7 5
6 8
On completion of one year’s service . . . ..
E. S. I. Scheme—135 (haif pay).
Not covered by E, §. [.—
15 full pay.
15 half pay.
. 3 ‘e
For those who are covered by E, 8. 1. . .
Scheme—10.
(Accumulation 30 davs.)
For those not covered by E. 8. [.—
10 (full pay).
10 (half pay).
(Accumulation of 30 days full pay
and 30 days half pay).
e 3 b

A-2365—28-A
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678 Argo Electric Corporation, Bomhbay . As per Shops and Establishment Act ..

680 Rallifan, Private, Limited, Bombay .. .. .. . .+ One day for every 20 days worked and
15 (for those who have completed
240 days’ work).

€81 Kayce and Industries, Limited, Bombay .. . .- . .

682 Reunion Engincering Company, Private, Limited, Bombay .

684 Cable Corporation of India, Limited, Bombay

685 India Corrogating Industries, Bombay . -

688 Racek Industries, Private, Limited, Bombay . ve .

689 Mervyn and Spittam Pipe Fitting Factory, Bombay As per Factories Act .. - .-

690 Devidayal Tubes, Private, Limited, Bombay . .o .-

(91 Solar Electric Trading Company, Bombay . .. As per Factories Act .. . .

694 ]. B. Advani and Company, Private, Limited, Bombay . .-

695 Ralliwolf, Limited, Bombay .. .. .. .. One day for every 20 days worked
(Those who have earned 12 days’
leave as above shall get additional
3 days as privilege leave),

699 International Burner Manufacturing Company, Limited, Bombay . ..

701 Bombay Switchgear, Bombay .. .

702 Damania Electrical and Engineering Works, Bombay .o .o .. For attendance of 240 days—21 .

704 Gandhi Electric Industries, Private, Limited, Bombay e . .

705 Rallis India, Limjted, Bombay . . . ‘e . . Ovelr | year and up to 5 years’ service—

(Accn:lmulation 42 days).
Over 5 years’' service—30,
(Accumulation 60 days).

706 Popular Metal Works and Rolling Mills, Bombay .. . .e .

707 George Motors, Bombay .o .o . .. . ‘e - .

711 Prospect Mechanical Works, Bombay . .- . . .

712  Structural Engineering Works, Bombay e e . Permanent—15 .. .- .

713 Hararwala Engineering Works, Private, Limited, Bombay .. .

715 Electro Engineering Company, Private, Limited, Bombay .. . As per Factories Act .. . .-

716 Great Western Engineering Works, Bombay As per Factorjes Act

717 United Motors (Ind.), Limited, Bombay . Workers with 12 years' service—2]

{Accumulation 53 days).
719 Bombay Metal Press Factory, Bombay
72t 'T. Maneklal Manufacturing Company, Limited, Bombay .. On completion of 210 working days
1 day for every 13 working days with
a maximum of 2| days in a year.

723 United Hardware Stores and Engineering Works, Bombay 2]

724 Standard Rolling Shutters and Engineering Works, Private, Limited, Bombay. ,

725 Volkart Bros., Bombay . - After a completed years® service—30 ..

727 Messrs. Motiwala and Natekar, Bombay .. .. e

728 Bharat Metal Industries, Bombay . ‘e

729 Opumohar Industries, Private, Limited, Bombay

730 Bajaj Tempo, Limited, Bombay As per Factories Act .. .e .

731 Patel Engineering Company, Limited, Bombay As per Factories Act .. . .

A-2365—28<B.
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(4) (5 (6) (7) ®) _
3 2 12
(Accumulation 15 da:gts) - - ) )
. 5 10
. . 4 4
.- .. . 4
6 8
. . 5 7
. 4 4
.o - . Permanent—6 3
‘s . .. 5 4
7 . 4
e . 7
. .. . After 100 days® conti- 6
nuous service—3,
. va To be decided by 6 4
individuctty,
For attendance of 240 days—7. .' . ‘e ‘e Foaa;gﬂl;l-ance of 240
7 4
.. . | 10 All public holidays
declared by Govern-
ment of Maharashtra.
.- . 5
. . 7 .
. : . 5 5
Permanent—7 .. . .o . . .. .- 4
. 5
. . 6 6
. 6 6
. ‘e Watchmen—8.
. 5
. . 5
. . - 1o
7 4
. . 6 4
.- . 4
4 4
7 5
One month .. Permanent—5 4
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) ) (3)

732 Calculattawalla Tape Works, Bombay
733 Azad Industrics, Bombay

734  Amir Mechanical Works, Bombay
737 Mlistry Motor Body Builders, Bombay - ‘e .. .o . .. As per Factories Act .. . e
738 New India Elcctric Corporation, Bombay
740 Hindustan Wire Netting Company, Private, Limited, Thana .. . .. As per Factories Act
741 Oriental Can Manufecturing Company, Bombay

742  Andheri Metal Refinery and Foundry, Bombay

743 National Industrial Works, Bombay ..

744 Shiv Enginecring Industries, Bombay

745 Telecom Industries, Private, Limited, Bombay

748 Ingerso! Rand (India), Private, Limited, Bombay ..

749 Bharat Radiators, Private, Limited, Bombay. . e . ‘e +. Upto 240 davs of work. .. .e

1 day for every 20 days of work.
For work in excess of 240 days.

1 day leave for every 10 davs of work.

750 Siemcns Engineering and Manufacturing Company of India, Limited, Bombay

bt |
w

Siemens Engineering and Manufacturing Company of India, Limited, Bombay.. Daily rated emplovees of Frection
Deptt. and Godown Staff of the
categories Carpenters, hand cart-
men, vnskilled workers.

After completion of ]] months® cona
tinuous service—2| working days.
(Accumulation 42 days).
Other employees after completion of
11 months’ continuous service—30,
(Accumulation 60 days).
752 Ajit Radjo Corporation, Bombay . .o .. . g

734 Universal Mectal Refinery, Bombay

755 K. R. Metal Industries, Private, Limited, Bombay ..

757 Shah Industries, No. 1, Bombay-11
738 KIV Group Industries, Bambay

.

759 Structural Engineering Works, Ltd., Bhamangacn, taluka Bhiwandi, district Thana

760 The Geld Filled Leather Works (Machinery and Metal Works), Bombay
761 Pearl Metal Works, Bombay

762 Industrial Air Control (India}, Bombay

765 Kothari Auto Parts Manufacturing, Private, Limitcd, Bombay . .. .. Up to 240 days work ..

| day for every 20 days work.

For work in excess of 240 days

| day for every 10 days worked.
{Accumulation 36 days).

766 Excel Industries, Private, Limired
767 Reliable Netal Works, Bombay
769 Prabhat Electric Equipment Corporation, Bombay .. .

772 Messers M. T. Falcao (Electrical Engineers) e . . N

774 Indian Textile Engincering, Private, Limited, Bombay

775 Hind Razor and Blades Company, Private, Limited, Bombay
776 Rajkamal Industries, Bombay ..
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{4 (5) {6) N (8)
. . 4
. 6 6
. . . 4 4
. . 15 6 5
.. .. 5 4
-9 . LN ) 7 4
.- . . 6 ..
. L) -“e 5 4
. 5 5
. 3 3
.. . 6 .
. s 7 .,
. 15 7 5
(Non-accumulative),
. . . Paid holidays—S5.
Unpaid holidays—5.
15 Those who have . 7 Monthly rated emplo-
(Accumulation 45 days). completed 6 yees of Erection
months continu.- Department—|{ 2.
ous service—90, Daily rated employees
of Erection Deptt.
8 paid holidays.
4 unpaid holidays,
e *e l 5 - 3
" (Accumnulation 30 days). 3
" LN ) LK ) 3 4
ve ‘e . 4 5
.. . .e 3 5
14 (on half pay) .. - .e .e ‘e 7 6
(Accumulation 42 days),
. . 4 4
. .- 4 5
. . 7 5
.- . 1 7 .
(No accumulation),
5
e . .- 5
. 10 5
11
. . . 7
.o . During entire . h
service—>50.
.. 6 :
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(1 (2) (&)
777 Air Conditioning Corporation, Limited, Bombay . .e .. Asper Factories Act .
779  Singer Sewing Machine Company, Bombay ..
780 Bharat Cables, Private, Limited, Bombay . .. .
781 Standard Drum and Barrel Manufacturing Company, Bombay
762 Indian Link Chain Manufacturing, Limited, Bombay
784 Nathani Steel Yard, Bombay .. .
785 General Radio and Appliances, Limited Bombay, .. .- 21
(Accumulation 42 days).
786 Nav Bharat Steel Rolling Mills Bombay, .. ‘e .o .. Aasper Factories Act ,, . .
788 Hindustan Equipment Suppliers, Limited, Bombay o .. .
790 Kotkar Enamel Works, Bombay . .e . .e . . .
791 Paper Mill Plant and Machinery Manufacturing, Limited, Bombay .o As per Factories Act ., . .
792 Communication and Power Equipment Company, Private, Limited, Bombay
794 Batliboi and Company, Bombay ‘e .- .- .. 30
(Accumulation 90 days).
795 Motor Hood Depot, Bombay .. . .- . e .. Asper Bombay Shops and Esstt. Act ..
796 Messers Electromach, Bombay . .e . .o .. - .-
797 Keypee Electricals, Bombay .. ‘e .o . . . .e e ..
799 Automobile and Agricultural Industries Corporation, Bombay .. . For employees who have completed
one year’s service—135,
800 'Tractor Engineers, Litnited, Bombay. .
803 Dhirajlal and Company, Bombay .. .. . . . . ..
804 D. Kanaiyal and Company, Bombay .. . .
810 National Baby Motor Works, Bombay 15
(Accumu ation 45 days).
811 Blandon Cole and Company, Private, Limited, Bombay .
812 Shamsher Sterling Cable Corporation, Bombay -
814 Steel Industrial Corporation of Bombay ‘s ..
815 Comet Metal Works, Borabay . e As per Factories Act .. .
§16 Bombay Cable Company, Private, 1.imited, Bombay

s
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) (4 (5) (6) (7N (8
. 15 7
(Accumulation 30
days).
. 19
. 7 4
. 7
7 5
7 5
12 . 12
{Accumulation 24 days), )
As per ESI scheme, . On completion of 7 5
one year's ser=
vice.
15 days in a year.
- + 7 4
. . 7 5
5
. . 5 7

For first 15 years of service .

15 {with a maximum of 6 months in
the first 15 years’ service).

For service of 16 years and further.
Further sick leave of 7 days per
year. In case of such employees
sick leave shall not exceed 9
months during entire service.

Those who pro-
ceed on annual
leave with pay to
their native
places shall be
given additional
leave of one
month without
pay on their ap-

plying for it,
For earned leave of
more than 18
days—350.
30

leave).

(This is casual-cum-sick

All gazetted Public
Holidays.

4

As per Factory Holi-
days List,

3
5
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H () 3
i i imited, Bombay .. . . 30
818 Somani and Company, Private, Limit ombay (Accumulation 30 days),
822 Masvy and Company, Private, Limited, Bombay .. e .e . .
824 J. B. Advani QOerlikes Electrodes, Private, Limited, Bombay . .. .. As per Factories Act ,
826 International Telephones and Radio Corporation, Bombay . - - .
828 Nationa) India Engineering Company, Private, Limited, Bommbay. . .e . 14
829 Keydee Engineering Works, Private, Limited, Bombay .. . .- . 14
g3l Shukla Manseta Industries, Private, Limited, Bombay .. .- . .o .
832 P.S. A. Engineering, Private, Limited, Bombay .. . . .
i 3 b . . . .- . - . 15
833 Free India Metal Works, Bombay (Accumalation 45 daye).
834 National Electric Company, Bombay . . . .- .
835 Hardcastte and Waud Manufacturing Company, Private, Limited, Bombay . ..
837 Windsor Engineering and Welding Works, Bombay .. . . .
838 J. B. Metal Industries, Bombay . . .. .- . . -+ One day for every 20 working days ..
841 D. Pamlay's, Private, Limited, Thana .- e .. . . . .
842 Auto Accessories (India), Limited, Bombay .. . . .. . . .
b. .. . . . .. .. .+ Permanent workmen ., . .
844 Meta Frames, Bombay 20 (inciludes 5 days casual leave also).
(Accumylation 40 days).
846 Getco Products, Bombay - e et as . .
849 Dynacraft Machine Company, Private, Limited Bombay .- . On completion of (years)—Lecave.
| year up to 5 yrs.
I day for 14 days of work,
6 yrs. 22 days of work.
7 yrs. 22 days of work.
8 yrs. 26 days of work.
9 yrs. 28 days of work,
A IOF yrs. 30 dﬁys of work,
ical Industries, Bombay .. .. . . . .. s per Factories Act .
850 Testubes Mechanical Industries, y e e et
852 Forbes, Forbes, Compbell and Cormpany, Limited, Bombay - - . .-
idy lics, Than . . .. . . . . .. Up to 240 days work .. ..
853 Vidyut Metallics ana B e e o orked.
For work in excess of 240 days,
I day for every |0 days' worked maxj-
mum |§ days.
(Accumulation 36 days).
854 Suresh Engineering Works, Bombay .. . . . . . . .
855 Audco India, Limited, Bombay ve . . . . . Y-
856 Small Parts Manufacturing Company, Bombay e e . For 240 days of work—1{5

858

The Pattent Tiffin Carrier Sanghvi and Company, Poona .,

(Accumulation 240 days for both Pri-
vilege leave and leave without pay),

e .. .
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- {5)
@ ) © %) o
10 .- .- 10
Accumulation 20 days).
4
7 7 3
5 .
For those whose 1
native place is
more than 300
miles from
Bombay—15.
(With prior appro-
val),
.. For those whose 4
native place is
more than 300
miles from
Bombay (with
prior approval}
~I3.
‘e - 5 4
e 3 4
4 9
L] - ' 9
. 6 5
- » e - a 5
4 e 5 L)
{(Accumulation 12 days).
LY L} L LY 4
- - . .o (At Kurla factory 4.
4 6
. . . 6 2
.. ' .. .. 4 ‘
. . . . 4
e .o LS 7
“s . ' 5 )
. .e There will be no change 4
in the existing quan-
tum of Jeave,
. 5 . 4 'y
5 .- 5 5
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40 (2) (3

860 The Premier Garage, Poona .. . - .- .. . ‘e .. As per Factories’ Act

861 Modern Foundary and Machine Works, Ahmednagar .. . . .. As per Factories’ Act .. .

862 Utkur Iron Works, Kolhapur - . e . . .. - ..
863 The Indian Hume Pipe Company Limited, Sholapur - . . .

864 New Vijaya Industries Limited, Sangli - - .e . . . .
B65 Mahtra Metal Works, Kolhapur ., . .. . o . . .-

866 ], Williams and Company, Poona .. . .. . “ . . o
867 Hind Casting and Iron Works, Kolhapur .. .. . . . .e

868 Menon and Company, Kolhapur .e . . .o e e .
870 Maruti Babaii Jadhe Deshmukh Metal Works, Poona ‘e . .o .e .
871 Southern Engineering Works, Kolhapur .. . .- . . .o

874 Roopa Engineering Corporation, Kolhapur ., .o . .o .
875 Laboratory Apparatus Works of Radio Lamp Works, Poona . ‘e .. As per Factories’ Act ., ce
879 M. G. Karajgar Engineering Works, Kolhapur .. . .. . ..

B80 Lodha Engineering Works, Shrirampur, district Ahmedpager .. ve .. As per Factories’ Act ..

883 K. S. Patil Engineering Works, Kolhapur ... .. . . vy e .

886 Southern Machine Industries, Poona . . .. . . - .

888 The Indian Hume Pipe Company Limited, Karad .. ‘e .- ‘e . -

889 D. N. Mahiskar and Company Oglewadi .. .-

891 Modern Foundary and Machine Works, Ahmednagar .. .. .e .. Asper Factories’ Act .. .o

896 Production Engineers’ Corporation, Poona .. e . . ..

897 Dalco Engineering Works, Poona . .. . .. . . .« As per Factories’ Act . .

901 Shivaji Works Limited, Sholapur ,, . .- - - .e .. As per Factories’ Act .. ..

904 Bajaj Electricals Limited, Poona .. o .+ As per Factories’ Act .. e .

906 Buckau Wolf New India Engineering Works Limited, Pimpri, Poona .. .. As per Factories’ Act

907 K. S. B. Pumps Limited, Pimpri, Poona

.o . ..

908 Antifriction Bearings Corporation Limited, Lonawalla, district Poona

909 Messrs. Philips India Limited, Lonj, Kalbhor, Poona . . .. No.ofdays  FEarned leave (days)
worked

Less than 240  As per Factories® Act.
240—249 .. 2

250—265 .. 14

266—270 .. 17

271 and above 18

(Accumulation 45 days).

A-2365—29-B.
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) {5 (©) ) @)
4 —_—
(Accumulation for 20 days). 4 7
After completion of one year’s service—7. .. » After completion of 4
(Accumulation 21). one year's service—7.
{Accumulation 18 days). T * 3 4
Permanent—7 - .
(Accumulation 21 days). . .
5 . ..
6 .
(Accumulation up to |8 days). > 4
. * s |4
6 - 5
{Accumulation up to 18 days).
10 7
(Accumulation 30 days). 4
5
(Accumulation 15 days). 5 4
7 .. ]
(Accumulation 21 days) 7 4
i
(Accumulation 21 days). ‘ 7 4
7
(Accumulation 21 days). ' 5 6
. 6 . . 7 4
{Accumulation 18 days).
On completion of | year’s service- - .. e 4
(Accumulation 12 days). 8
. 3 . . 5 3
(Accumulation 15 days).
Workers who have comp eted one year’s . ‘e Workers who have 5
service—3. completed one year's
(Accumulation 15 days). service—5.
. 7 ' . 7 4
(Accumulation 14 days).
6 e
(Accumulation 18 days). . ..
On completion of one year service—1 .. 7 On completion of one 5

{Accumulation 30 days).

One year’s service—>5 .. .o ‘e ..
(Accumulation 10 days).

{Accumulation 18 days).

(Accumulation 21 days).
6
(Accumulation 18 days).

6
(Accumuvlation 18 days).
5 . - a

year—7,
Permanent—4

3

Permanent—4.

3

For 1963—4.
For 1964—5.

4




224

() (2) (3

911 Mahindra Owen Limited, Pimpri .. .- o . . .. .. On completion of one year— 30
{Accumulation 90 days),

912 Indian Hume Pipe Company Limited, Nagpur . e

913 Indian Hume Pipe Company Limited, Kanhan .. . . . . .

914 Brass Industry at Bhandara reprosented by Shri Hardania and 14 others .

915 Indian Hume Pipe Company Limijted, Kanhan ..

917 The Indian Hume Pipe Company Limited, Nagpur . .
(Accumulation 45 days).

918 Vidarbha Auto Spring and Ancillaries . . . e

919 Voltas Limited, Nagpur .. . .. For monthly-rated—30 .
Per completed year of service.
{Accumulation 90 days),
For daily rated—

920 Jalna Electric Syndicate Private Limited, Jalna

{a) up to first 3 years’ of service:
3 weeks less Sundays subject to a
maximum of 18 days per year.
(b} From 4th year onwards : 30 days
less Sundays subject to a maximum
of 26 days per annum,
(Accumulation for 3 years).

21
{Accurnulation 42 days),
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(4) (5) (6) ¥)] (8)

Permanent—7 . . - e Permanent—7 e .e

8

As per ESI Scheme .e .
Only to those who have put in 12 . . . 2 {paid holidays).

months’ continuous service—7.
(On half average pay).

10
(Accumulation 30 days).

(On 1{2 wages).

For Permanent employees :— .. 1|2 weeks as per 30
For ist year of service— 15 days. ESI Scheme. (with prior
From 2nd year onwards—30 days. mission).

For prolonged illness atmanagements
discretion 8 weeks on 1/2 pay and
112D, A,

21 o ‘e

per-

10

15

1 (unpaid holiday).
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STATEMENT SHOWING THE NAMES OF THE CONCERNS AND THE

Namea of concern and Sr. number
in the list

m

Gratuity payable on (in terms of number of

r_On death or disability On termination of service after
(Physical or mental) ,~— A,
while in employment 5 Years 10 Years 15 Years
for each Year
(2 3(a) 3(b) 3{c)

Hydro {Engineers) Pvt. Ltd., Bombay
(Sr. No. 14).

Zenith Tin Works Pvt. Ltd., Bombay
{Sr. No. 16).

The Greaves Cotton and Co., Bombay
(St, No. 17),

The British India Electric and OXY
Acetylene Welding Co., Bombay
(Sr. No. 22).

Prabhat Products Co., Pvt. Ltd., Bombay
(Sr. No. 23).

The Malleable Iron and Steel Castings Co.
Pvt. Ltd., Bombay (Sr. No. 34).

Guest, Keen, Willians Ltd., Bombay
(Sr. No. 42).
Heatly and Gresham Ltd., Bombay

(Sr. No. 54).

The Greaves Cotton and Co. Ltd., Bombay
(Sr. No. 59).

Recondo Pvt. Ltd., Bombay (Sr. No. 60)
The Ruston and Hornaby (India) Pvt.
Ltd., Bombay (Sr. No. 63).

The American Spring and Pressing Works
(Sr. No. 67).

Bombay Cable Co. Pvt. Ltd., Bombay
(Sr. No. 69).

Bharat Bijlee Ltd., Bombay (Sr. No. 72) ..
The Upadhyaya Electrical Industries
Pvt. Ltd., Bombay (Sr. No. 87).

G. B. Tapkire
(5r. No, 89).

A. ]J. Bros, Bombay (Sr. No. 95)

Brass Factory, Nasik

Jayant Mectal Mfg, Co., Bombay (5r. No.
106}).

The Investa Machine Tools & Engineering
Co. Ltd., Bombay (Sr. No. 108).

Fargo Mantless

Products,
(5r. No. 113).

Bombay

Hydro (Engg.) Pvt. Ltd., Bombay (Sr. No.
115).
Works,

Sewrce Engincering

(Sr. No. 122).

Bombay

Electric Construction and Equiptment Co.
Ltd., Bombay (Sr. No. 127).

10 months’ wages after |2 years service in case of-—death, physical or mental disability,

15 days’ wages up to

15 years of service and
30 days' wages after
15 years of service,

21 days’ wagesup to |5 years and
30 days after 15 years of service.

One month's salaty ., Half month’s 3/4month’swages One Mmonth's

wages. wages.
15 days' conseclidated . 10 days’ consoli- 15 days’ consoli-
wages, dated wages. dated wages.
Half month’s basic
wages.
Half month’s basic
wages.
One month’s basic Half month’sbasic 3/4 month’s basic 15 mo nths’ basic
salary, salary. salary, salary.
One month’s basic 3/4 month’s basic 3/4 month’s basic pay
pay. pay.
One month’s wages .. Half month'swages 3/4month’s wages One month’s
wages.
15 days’ consolidated
wages.,
One month's salary Half month's 3/4month'swages One month's

wages, wages,

The Gratuity Scheme as is existing in the Cotton Textile Industry in Bombay

15 days’ basic wages

for each year of service,

3/4 month’s basic 10 days’ basic 1/2 month’s basic

wages, wages, wages.

7 days’ consolidated as - .
wages,

10 day's wages 10 days’ wages for each year of continuous service

1/2 month’s total salary 10 days’ total salary  1/2 month’s salary

15 day’s basic wages 7days’ basic wages

15 days basic salary for each year of completed service, provided they have completed

7 days® wages 7 days’ wages

10 days’ wages 10 days’ wages .. .- .

1/2 month’s basic [0 days’ basic 1/2 month's basic /2 month’s basic
wages wages, wages, wages.

1/2 month’s basic wages |/2 month’s basic salary per year of service




227

GUANIULM CF GRATUITY GRANTED IN ENGINEERING INDUSTRY

days/months/weeks wages for each year of service basic)
e

- - Maximum
On resignation from service after On voluntary retirement after payable
o - A - Gratuity
5 Years 10 Years 15 Years 5 Years 10 Years 15 Years
(4a) (4b) (4c) (54) (5b) {5¢) (6)
retirement or resignation or termination of service,
= 21 days’ wages upto 15years of o e 21 days’ wages =5
service and 30 days wages after up to |15 years
15 years of service. and 30 days
after 15 years
of service.
- - | month’s salary e o | month’ssalary 12 months'
wages,
wi - 15 days’ consoli- e 15 days’ consoli- 12 months’
dated wages. dated wages, wages,
- } month’s basic _ e .s 4+ month’s basic 7§ months’ basic
wages. wages. wages.
. 4 month's salary . { month’ssalary 7} months'
salary.
: . 1 month’s basic .o e 1 month’s basic |5 months' or
wages. wages, Rs. 7.500
whichever js
, . less.
. § month’s basic - - § month's basic - I15mont he
pay. pay. wages.
. ™" 1 menth’s wages i i | month’s wages 20 months
wages,
. i Ve i 15 days’ consoli- - -
dated wages.

1 month’s salary

| month’s salary

20 months’
salary.

and modified from time to time shall be introduced by the management with effect from the date the award becomes enforceable.

15 days’ basic wages for each year of service.

7 days’ consolidated wages .

10 days total
salary.

a certain number of years service,

. 10 days’ wages

.o e

1/2 month’s basic
wages.

s

1/2 month’s
salary,

7 days’ wages

1/2 month's
basic wages.

1/2 month's
basic wages.

.

s

10 months'

basic wages.

i } month’s basic 15 months’ basic

wages, wages.

e e 7 months' con=-
solidated
wages.

- 10 days’ wages 150 days’ wages,

10 days total ¥4 month’s =
salary. salary.
= 15 days’ basic 74 months’
wages, wages.

ais 7 days’ wages i

10 days’ wages e 10 monthoa,
wages.

s 1/2 month’s -

basic wages.

i 1/2 month’s
basic wages.

12 months’ basic
wages.
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Q) (2) (3a) (35} (39
Swastik Rolling Shutters and Engineering One month’s basic One month’s basic wages per year of service subject to a
Works, Bombay (Str. No. 135). wages. maximumn of |2 months basic wages.
Structural Engineering Works Ltd., Bombay One month’s basic (1) After completion 4 years of service and before comple-
(Sr. No. 151) salary. tion of 6 years continuous service—
50 per cent of one month's basic wapcs.
{2) After completion of 7 years and before completion of
10 years continuous service—
70 per cent of one month’s basic salary.
{3) After 10 years of service and before |2 years continuous
service—
80 per cent of one month’s basic wages.
(4) After | 2 years of service and before |35 years of continu-
ous service—
90 per cent of one month’s ‘Basic wages.
(5) After 15 years service—
15 months' basic wages.
Johin Roberts and Co. Pvt. Ltd,, Bombay One month’s wages 1/2 month’s wages 3/4 month’s wages

(Sr. No. [53).

M. R. Industries 1.td., Bombay (Sr. No.
165).

The Gramophone Co. Ltd., Bombay (Sr.
No. 166).

The National EXCo. Radio and Engi-
neering Co. Ltd., Bombay (Sr. No. 172).

M/s. Gulamabbas and Co., Bombay (Sr.
No. 1 73).

The Shree Ram Mills Lid., (Engineering
Division), Bombay (5r. No. 177).

Bombay Iron Works, Bombay (Sr. No. 178)
Jetha and Co., Bombay (Sr. No. 181) ..

The Sharif Electrical Works, Bombay (Sr.
No. 183). .

Voltas Ltd., Bombay (Sr. No. 184)

The Botnbay Reeds Co., Goregaon, Bombay

(Sr. No. 189).

Calico Industrial Egineering, Bombay 3/4month’s basic wages

{Sr, No. 2056).

Bradma of India Ltd., Bombay (Sr. No. 211) /2 month’s basic wages . .

Bharat Barral and Dram Mfg. Co. Pvt, Ltd,,
Bombay (5r. No. 213).

India;; Tools Mfgs. Ltd,, Bombay (Sr. No.
21

Bombay Metal and Alloys Mfg. Co. Pvt.
Ltd., Bombay (Sr. No. 218).

The Skoda (India) Ltd., Bombay (Sr, No.
219).

The Himco (India) Pvt. Ltd., Bombay (Sr.

No. 222).

/2 month’s salary 1/3 month’s salary |/2 month's wages

t/2 month’s basic

wages,

1/2 months’ basic wages for each completed year of service ..

1/2 month’s wages 1/2 month’s wages [/2 months’ wages

15 days wages 15 days wages per year of service

Workers of the Engincering Division will be paid gratuity on the terms and conditions

Gratuity Scheme as settled on {0-7-56 will continue with the modification that existing

1 /2 month’s basic wages 1/2 months’ basic wages for each completed year’s of service

15 days basic wages After 10 years service—

up to Ist Nov. 1952 15 days basic wages up to st Nov. 1952 and after |st Nov.
and after Ist Nov, 1952, 10 days basic wages.

1952, 10 days basic

wages,

The existing Sch me was modified with effect from 1-2-63 raising the maximum of

10 days wages

4+ month’s basic 3/4 month’s basic
wages. wages.

1 month’s basic
wages.

| month’s basic wages After 15 years of service, between 10 and 15 years service and
between 7 and 10 years of service—
| month’s, 3/4 month’s and } month’s basic wages for
every year of continuous service, respectively.
26 days’ basic wages 13 days’ basic wages 19 days’ basic wages 26 days' basic

wages,

4 month’s basic . .o
wages,

| month'sbasic wages

3/4 month’s consoli- } month’s con- 3/{4 month’s consolidated salary for each

dated salary solidated salary. year of service,
7 days consolidated . 7 days consoli- .
wages, dated wages.
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(4a) (4b)

(4¢)

(5a) {5b)

(5¢)

(6

After 5 years’ continuous service—

One month's basic wages per year (maximum {0

months’ basic wages),

15 months’ basic

wages.

1/2 month’s

wages.

1/2 month's

salary.

1/2 months’ basic wages for each completed year of
service subject to maximum of 10 months.

s .s

15 days wages

1/2 month's

wages,

After 5 years' continuous service—

p—y

15 months’ basic

One month’s basic wages per year (maximum [0 wages,

months' basic wages).

15 months’ basic

wages.

1/2 month's
wages.

1/2 month's
salary.

1/2 months’ basic wages for cach year of service
subiect to a maximum of {0 months

15 days wages

mentioned in the Award for gratujty for the Bombay Cotton Textile workers,

rate of 9 days consolidated wages per completed year of service will be changed to 10 days per year of service.

..

(1) After 15 years—

112 month’s
basic wages.

15 days basic wages up to Ist Nov. 1952 and after
Ist Nov. 1952, 10 days basic wages,
(2) Mare than 10 years but less than 15 years—

At 50 per cent of the above rate.

After 15 years—

15 days basic wages up to st Nov, 1952 and after

12 month’s
wages.

e

Ist Nov, 1952, 10 days basic wages,

15 months’ basic
wages,

15 monthy'
salary.

I0 months'
salary.

15 months'
wages,
10 months' basic

wagus.

12 months’ basic
wages.

15 month’s ceiling to 20 months’ basic wages with the proviso that after 15 years’ service the rate should be half a month's basic

wage.

112 month's

basic wages.

3/4 month’s
consolidated

wages.

3/4 month’s
basic wages.

1/2 month's
basic wages.

I month’s basic
wages,

basic

26 davs
wages.

1 month’s basic
wages.

. 10 days wages
. 1/2 month's 3/4 month's
basic wages. basic wages.

3/4 month’s
consolidated
salary,

1/2 month's
basic wages.

I month’s basic
wages.

26 days

wages.

basic

| month’s basi.
wages,

7 days consoli-
dated wages,

10 months'
wages,

15 motnhs’ basic
wagese,
{0 months’ basic

wages

15 months’ basic
wages,

390 days basic

wages.

15 months'
consolidated
salary,

8 months’ wages.,

A-2365—30-A.



230

4)] (2 (3a) (35) (30)

Indian Hume Pipe Co. Ltd., Bombay (Sr. | month’s basic wnges 3 month’s basic 2/3 month’s basic |

month’s  basi
No, 227). wages, wages, asie

wages and on
remaining service
4 month’s  basic
wages,

Bharat Textile Engincering Works, Bombay 7 days consolidated 7 days consolidated wages for each completed year of service.
(Sr. No. 229). wages,

Bhatia Industrial Ce., Bombay (Sr. 15 days wages .. 15 days wages,
No. 232).

The English Electric Co. Ltd., Bombay | month’s basic wages $ month’s basic § month’s basic 15

month’s  basic
(Sr. No. 239). wages. wages.

wages.

(. T.Badamia and Sons, Bombay (Sr. 15 days basic wages ., 15 days basic pay for every year of service .. e ..
No. 24}).

The Photogravurs (India) Pvt, Ltd,, 15 days wages subject
Bombay (Sr. No. 244), to a minimum of 2
months’ wages.

Bharat Springs Pvt. Ltd.,, Bombay (Sr. 1 month’s total wages 7 daystotal wages ¢ month’s total
No. 245). wages,

The Precista (India) Pvt. Ltd., Bombay 21 days salary for each .
(Sr. No. 256). . completed year of
service subject to
minimum of 2 months’

salary.
The Inventors Industriat Corpn., Pvt. Ltd., After 5 years service— ve
Bombay (Sr. No. 252). 10 days basic wages for
each yeatr’s continuous
service,

The Pilot Engineering Works, Bombay 15 days wages for each
(Sr. No. 253). year of service.

Sewri Engineering Works, Bombay (Sr. 3 month'sbasic wages 10 days basic § month’s basic 3 month’s basic
No. 256). for each year of service  wages. wages.
subject to minimum :
2 months’ basic wages.

Wages.

The Steel Containers Jtd.,, Bombay (Sr, One month’s wages .. § month’s wages 3/4 month’s wages

15 months wages
No. 259).

Vanguard Works, Bombay (S, No. 260) 15 days wages..

Steelage Industries Pve. Ltd. (Sr. No. 261)  2/3 month’s  basic  2/3 month’s basic wages for each continuous year of service
wages.,

Shaparia Dock and Steel Co, Pyvr. Ltd.,, 21 days basic wages 15 days basic 21 days basic

Bombay (Sr. No, 267). salary. salary,
Small Part Mfgs, Co.,, Bombay (Sr. 15 days basic wages e 15 days basic wages
No. 270).
The Upadhva Electrical Industries Pvt, 15 dayswages .. 7dayswages .. 10 days wages 15 days wages. .

Ltd.. Bombay (5r. No. 273).

Picon Pvt. Ltd., Bombay (Sr. No. 282) .. 15 days wages .. .. 15 days wages

The Flphinstone Metal Rolling Mills, 15 days wages .. 15 days wages ..
Bombay (Sr. No. 286).

A-2365—20-B
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(4a) (4b) (4r)

(@) (58) (5¢)

(6

After 15 vears' service—
} month’s basic wages for each year of service for the
Ist 19 years of continunus service and on remain-
ing service—at the rate of } month’s basic wugcs.

After 12 years' service—
7 days consolidated wages for cach completed yvear of
service,

.. - 15 days wages

One month’s basic wages for each completed yesr of
service.

. 15 days basic pay
fmonth’s total
wages,
. 4 month's
basic wages.
.. .. 15 months’
wages.
.. - 2/3 . Mmonth’s
basic wages.
, 15 days basic 21 days basic
salary. salary.
.. 15 days basic
wages.
.. . 12 days wages
. .. 15 days wuges
. 15 days wages 15 days wages

After 15 vears’ continuous service—
| month’s basic wages for each vear of service on the
first 15 years’ continuous service and on remain-
ing service—at the rate of § month’s basic wages.

. 15 days wages

One month’s basic wages for each compicted year of
se! vice,

.. 15 days basic pay
.- 4 month’s total
wages.
. . 4 month’s
basic wages.
. . 15 months’
wages,
. 273 month’s
basic wages,
. 15 days basic 21 days basic
salary. salary.
. . 15 days basic
wages. i
. .. 12 days wages
. 15 days wages
. 15 days wages 15 days wages

1 & months’ basic
wages,

{0 months
wages.

10 months
wages,

15> months'
wagcs.

15> months
basic salary.

12 or 15 months'
salary,

[5 months' 1aral
wag. s,

15 months'

salary,

i5 months
basic wages,

i5 months®
basic wapus.

10 months'
wagces,

10 months'
wages,

10 months'
wages,
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n

(2)

(3a)

(35)

(30

Povsha Industrial Co.
(Sr. No. 289).

National Garage Pvt,
(Sr. No. 293).

Koorerii Devshi and Co,

Bombay (Sr. No. 296).

The Indian Standard Metal Co. T.td.,

Bombay (Sr. No. 308).

Bombay Metal Press Factory, Bombay-2

(Sr. No. 310).

Bhandary Metallurgical Corporation Pvt,
1,td., Bombay (Sr. No, 317).

Guest Keen, Williams Ltd. (Br. Office at
Bullard Estate), Bombay (Sr. No. 320).

The United Works Pvt. Ltd,,

(=r. No, 321),

Gannon Dunderley and Co. Itd,, Bombay

(Sr. No. 323).

International General Electric Co. India
Pvt. Ltd,, Bombhay (Sr. No. 331).

The Standard Batteries Ltd., Bombay

(Sr. No. 333).

Alexandra Enginecring Works Pvt, Lad,,

Bombay (Sr. Na. 334),

Girdharilal S. Shah and Sors, Bombay

(Sr. No. 333).

The Indian Hume Pipe Co., Ltd., Bombay

(5r. No. 337).

Bradma of India Ltd., Bombay {Sr. No.

339).

Model Engincering Works, Bombay (Sr.

No. 340).

Moneklal Mfg, Co. Ltd., Bombay (Sr.

No. 341).

S. A. Engincering Works, Bombay (Sr.

No. 342).

Hakimrai Jaichand, Bombay (Sr. No. 344)

Solar Electric Trading Co., Bombay (Sr.

No. 351).

G. G. Dandckar Machine Works, Lad,,
Bhivandi (Sr. No, 352).

3 weeks basic wages

One month’s basic
salary,

10 days full wages and
D.A.

2/3 month’s salary

1/2 meonth’s consoli-

dated wapes,

15 days total wages

3/4 month’s basic

salary.

10 day’'s fuli pay

and D.A,

2  weeks basic

wages.

| month’s basic

salarv.

3  weeks  Dbasic
wages.

/2 months’ salary  2/3 month’s salary

1/2 month’s consolidated wages for each completed year of

service,

7 days total wages

10 days total wages

The existing scheme is modified as under :—

(i} The maximum shou!d be 20 months' basic wages or Rs. 10,000 whichever is
for each further continuous year of service.
(iiy A workman dismissed for misconduct should not be disentitled to gratuity
the loss from the amount of gratuity calculated under the scheme and only

1/2 month’s basic
wages,

1/3 month's basic
wages,

1/2 month’s wages

The Tribunal directed that the Company should give gratuity to the workman in

In this unit the wages are largely consolidated,
They farther directed that for the purpose of the gratuity scheme the basic wages

is on the basic wage.

The existing scheme has been modified as under :(—
A workman dismissed for misconduct shall not be disentitled to gratuity but
extent of the loss caused and only the balance of gratuity, if any, will

3/4 month’s basic
salary,

10 days consolidated
wages,

10 days wages
| month's basic wages

1 month’s basic wages

3/4 month's wages ..

One month’s basic
salary.

10 days wages

15 days wages exclu-
sive of all allowance,

8 days consolidated
wages,

One mcnth’s  basic
salary for each year of
gervice up to 15 years
of continuous service
and 1/2 month's
wages after year of
service.

1/2 month’s basic
salary.

1/2 month’s wages

1/2 month’s wages

1 month’s basic
salary.

10 days wages

2/3 month’s basic
salary.

2/3 month’s wages

1/2 month’s basic
wages.

1 month’s basic
salary.

’e

After 5 years service :—

15 days wages exclusive of all allowanccs for each year of
service subject to a maximum of 13 months’ wages,

1 month’s wages,

I month’s basic
wages.

e

8 days consolidated wages for every completed year of

service.

6 yvears but less than 10 years service—
3/4 month’s basic wagcs.

2 years but less than ¢ years—
/2 month's basic wages.

1 month’s busic
salary. :
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(4a) (4b)

(&) (51) " (5b) (5¢c) (6)
. 3 weeks basic 3 wecks basic 15 menthys
wages, wages. basic wages,
] month’s basic . ] month’s basic 15 months’ basic
salary, salary. salary,
10 days full pay 10 days full pay 10 days full pay
with DA, and D.A. with D.A.
. .- 213 month's . 2/3 month’s 15> monthysg'
salary, salary. salary,

1/2 month’s consolidated wages for each completed

year of service,

10 days
wages,

total

15 days
wages,

total

1/2 month’s consolidated wages for each completed

year of service,

.. total

10 days
wages,

15 days total

wages,

15 monthys'
consolida t e d
wages.

12 monthys
WAages.

1ess, with the further provision that after 15 years’ continuous service gratuity should be computed at half a month’s basic wages

but the company may in the case of a workman dismissed or discharged for misconduct causing financial loss to the Company deduct

the balance if any will be payable.

1/2

wages,

month’s

1/2month's
wages.

10 months'
wages,

accordance with the same scheme as is applicable to the Head Office of the Company, in the scheme for the Head Office gratuity

should be calculated at 13 of the consolidated wage not taking into account the dearness allowance.

a workman discharged or dismnissed for misconduct causing financial loss to the Company shall be disentitled to gratuity to the

be payable.

10 days wages. .

15 months’ basic wages

1/2 month’s
basic wages.

|10 days wages ex-
clusive of all allow-
ances.

| month’s basic
salary.

| month’s basic
wages.

1 month's basic
salary,

10 days wages. .
15 days wages

exclusive of all
allowances.

| month’s basic
salary.

10 days wages. .
15 months® basic wages .
. 1/2 month’s

basic wages.

10 days wages
exclusive of all
allowances.

. ! month's basic
salary.

1 month’s basic
wages.

] month’s basic
salary.

10 days wages
15 days wages

exclusive of all
allowances.

15 months'
wages.

10 months'
wages.

18 months'
wages.

15 months
wages.,

I5monthys’
salary,

15 monthe

wWages,

B years wages,

22§ monthys'
wages.
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ey

2) (3-a) (3-8) (3-¢)

Bharat Cable (P) Ltd.,, Bombay

(Sr. No. 354).
The Gujrat Industrics Pvt, Ltd,, Bombay

(Sr. No. 358).
Auto Accessories (India) Pvt. Ltd.,
Bombay (5t. No. 360).

The Vasant Industrial and Engineering
Works, Bombay (Sr. No. 361).

Maharashtra Steel Rolling and Engineer-
ing works, Bombay (Sr. No. 364),

Ltd.,, Thana

United Wire Ropes

{Sr. No. 366).

Jivraj Karasan and Brothers, Bombay
(Sr. No. 374).

United Motors (India) Ltd., Bombay

(Sr. No. 375).

Woestern Mechanical Industries Pvt. Ltd,,
Bombay (Sr. No. 376).

Globe Aute Electricals ILtd., Mulund,
Bombay-80 (Sr. No. 377).

The Gannon Dunkerley and Co. Ltd,,
Bombay (Sr. No. 378).

The Western India Enginecering Co,,
Bombay (Sr. No. 379).

The Macphil and Co, Pvt, Ltd,, Thana
(Sr. No. 380).

The Bombay Surgical Co., Bombay

(Sr. No. 381).

The Indian Link Chain Mfg, Litd., Bombay
(Sr. No, 382).

The Ashok Nut Bolts Industries, Bombay
(Sr. No. 383).

The Ashok Nut Bolts Industries, Bombay
(Sr. No, 383).

Asia Enginecering Company, Bombay
(Sr. No., 383).
Ganesh  Engineering  Works, Bombay

(5r. No. 357).

The Consolidated Pnevmatic Tool Co,
{india) Ltd., Bembay (Sr. No. 390).

15 days basic wages. 15 days wages .

1/2 month’s basic 1/2 month’s basic wages per year of service.
wages.
10 days consolidated 10 days consolidated wages for every year of service.
wages.
3/4 month’s basic .
wages.

10 days wages. 10 days wages

1/2 month’s consolida-
ted wages.

After |({years Service—
10 days wages.

After 15 years service—
15 days wages.

Excess of 5 years but less than 10 years service :—
3/4 month’s basic salary.

One month’s  basic

salary.

(2) In excess of 10 years service :—
1 month’s basic salary.

2 weeks total wages, I week total wages. 2 weckstotalwages

15 days basic wages.

The existing Scheme is modified to the extent that the maximum should be for
as gratuity for every year of completed service over 15 years subje ct to a maximu

2

14

10 days total wages, 8 days total wages

One month’s salary. One month’s salary for each year of service ..

{ month’s basic wages. § month’s wages. 3[4 month’s wages.

21 days basic wages. 13 days basic wages. |7 days basic wages.

21 days basic wages. 13 days basic wages. 17 days basic wages.

21 days basic wages, 13 days basic wages. 17 days basic wages.

15 days wages. 7 days wages. 12 days wages. 15 days wages.

21 days basic wages. 13 days basic wages. [7days basic wages

month's basic

salary,

(1) Basic salary up to |
Rs. 210 per month :—

I month’s basic salary
for each year of service.

32) After 18 years:—
month’s basic salary

for each year of servic.

vears service from the date of his employment :—

(3) Special Gratuity Ten
ry year of continuous service subject to a maxmimum

1 month’s basic salary for eve
of 3 month’s basic salary.
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(4-a) (4-5) (4-¢) (5-m {5-b) (5-¢) (6)
15 days basic o 15 days basic . .
wages. wages.
.o . 12 month’s .. .. 172 month's 10 months®
wageas, wages, wages.
Not less than 10 years :— Not less than 10 years :— 12 years'
15 days consolidated wages. . 15 days consolidated wages. wages,
.. .. 3/4 month’s e .. 3/4 month's 15 months’
basic wages. ' basic wages. wages.
- 10 days wages. . .. 10 days wages, . 10 months’
wages,
.e . . . 15 months’
wages.
.e e . . 10 days wages. 15 days wages, 15 montha’
wages,
. After |2 years :(— . . . 20months'
| month’s basic pay. wages,
e 2 weeks total - ‘e 2 weeka total . 12 months’ total
wages, Wages. wagces,

month’s basic wages.
of 20 month’s basic wages,

. 150 days total
wages.

One month's salary for each year of service

. § month's wages. ..
. 21 days basic .
wages.

. 21 days basic .
wages,

. 21 days basic wages. ..

- 12 days wages. 15 days wages.

.e 21 days basic .e
wages,

.e . 1 month’s basic

wages,

Those workers who have put in more than 15 years service will be entitled

- 150 days total
wages.

One month’s salary for each year of service,

. © $month’s wages .
. 21 days basic -
wages.
.e 2] days basic .o
wages.
- 21 days basic wages. .e
21 days basic . .
wWages,

salary.

to half a month’s basic wages

150 days total
wages.

390 days basic
wages,

390 days basic

wages,

390 days basic
wages.

12 monthg*
wages,

390 days basic
wages,

{ month’s basic 22 momths

basic salary or

Rs, 8,500,
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m @ (3a) T "(3¢)
The Consolidated Pneumatic Tool Co. Office Staff— 1 month’s basic
(India) Ltd., Mulund (Sr. No. 392). | month’s basic salary  salary up to Rs_.ZlD
for each year of service  and exceeding
up to Rs. 210 per Rs.210. [8month’s
month and |8 basic basic salary.
salary for those draw-
ing a basic salary ex-
ceeding Rs, 210 per
month,
National Industrial Works, Bombay 3 weeks basic salary. 3 weeks basic wages
(Sr. No. 393),
The Asian Cable Corparation Ltd,, Bombay 21 days basic wages, I3 days  Dbasic 17 days basic
(Sr. No. 394). wages. wages.

Tahira Industries {India) Pvt, Ltd., Bombay
(Sr. No. 404).

Devidayal Stainless Steel Industries Pvt.
Ltd., Bombay (Sr. No. 405).

N. G. K. Electrical Industries, Bombay
(Sr. No. 407).

Remington Rand of India,
(Sr. No. 410).

Bombay

Hcdavkar Mechanieal Works Pve, Ltd.,
Bombay (Sr. No. 412).

The Bombay Enamel

Works,
(Sr. No. 416).

Thana

Britelite Electric Industries Pvt. Ltd,,
Bombay (Sr. No. 420).

Jolly Kitchen Equipment

Pvt. Ltd,
Bombay (Sr. No. 421).

Guest, Keen, Williams Ltd., Bombay
(Sr. No, 422).

Anandji Haridas and Co. Pvt, Ltd,,
Bombay (Sr. No, 428).

Hydro (Engineers) Pvt. Ltd., Bombay
(Sr. No. 430).

P. H. Jadhav and Co., Thana (Sr. No. 432).

The General Electric Co. of India Pwvt.

Ltd., Calcutta, (Br. office at Bombay)

(Sr. No. 434).

Engineering Products

Ltd,,
(St. No. 435).

Bombay
Hercules Industries, Thana (Sr. No. 437,

The Standard Rolling Shutters and
Engineering Works (P) Lid., Bombay
(Sr. No. 439).

Chhaganlal Iron

Works,
(Sr. No. 441).

Chalisgaon

15 days consolida-

15 days consolidated 7 days consolida-
ted wages.

wages, ted wages.

The existing scheme of gratuity is modified to the effect that instead of } month’s

The management agrees to pay gratuity at the rate of |3 days wages for each vear of
and above retrenchment compensation,

The existing demand of gratuity will also be discussed after the period of six months

will not become a precedent in the adjudication,

1 month’s basic wages. § month’s wages.  { month’s wages.

30 days basic wages 30days basic wages. .
each vear of service or
part thereof in excess
of Six months,
15 davs wages, 8 days wages. i3 days wages.
15 days total wages. -~ 15 days total wages
15 days total wages, 7 days wages. 10 days wages. {5 days wages.

1 month’s basic wages. § month’s basic § month’s basic 1

wages. wages.

month’s bssic
wages.

15 days wages. 8 days wages. 13 days wages. .

The Tribunal modified the existing scheme (as at Sr. No, |15) as under only in respect

21 days basic wages. 13 days basic wages. 17days basic wages

| month's basic wages. 1/2 month’s basic 1/2 month’s basic | month’s wages

wages. wages. subject to a
maximum of 224
month’s wages.

21 days basic wages. 13 days basic 17 days basic

wages, wages,

21 days basic wages. 13 days basic 17 days basic .

wages. wages.

21 days basic wages. 13 days  basic 17 days basic .e

wages. wages,

10 days wages (inclu-

10 days wages (inclusive of D, A.).
siveof D. A)). ¥ ges (i sive o )




237

(4a) (4b) (40) (5a) (5h) (5¢) (6)
. . month's sal . e I month’s salary 22 mwonths’
lup?: Ri.sa;ﬁ; uvp to Rs. 210  basit wages or
and exceeding and exceeding Rs, 7,500
Rs. 210, Rs. 210, )
| 8 months’ basic 18 months' basic
salary. salary.
- . 45 woeeks basic
' ) o wages,
- 2] days basic . . 2! days basic . 290 davs basic
wages. wages. WAECSs,

10 days wages.

15 days wages.

10 days wages.

15 davs wages.

basic wages 21 days basic wages for service of every complcted year shall be paid to the workman in all cases.

] months’
wages,

service in the event of the closure of the factory to thosec workmen who have completed five years of service and will be paid over

and in case of no settlement js arrived at the said dcmand will be referred to the Industrial T'ribunal.  This provision of gratuity

% month's
wages.

I month’s wages.

.- 30 days wages.

15 days wages.

15 days wages.

15 days wages,

basic § month’s basic

wages.

15 days wages. .

of (6} and (c) of the Scheme :—

In () the period is reduced to 8 years and in (c) the condition after completion of 4 year’s has been dropped.

21 days wages.

1 month’s basic
wages subject
t0 a maxymum
of 22} month’s

wages.

21 days Fasic
wages,

21 days
wages.

basic

21 days basie
wages,

10 days wages

(inclusive D. A)).

I month’s basie

wages.

4 month’s basic
wages.

| month’s wager.

30 days wages.

15 days wages.

15 days wages.
15 days wages.

1 month’s basic
Wagus.

15 days wages.

2] days wages.

1 month's basic
wages subject
to mayimum of
224 month's
wages.

21 days
wages,

basic
21 days basic
wages,

21 days

wages,

basic

10 days wages
(inclusive D. A.).

| month’s basic
wages.

20 months’
WAZCR,

600 davs basic
wages.

260 days wages.

300 days total
wages.

12 months'
wages,

500 duys basic
wages or
Rs. 10,000.

260 days wages.

390 dayvs basic

wages.

25 month s’ basjc
wages,

390 days basic
wages.

390 days basic
wages.

390 days Dbasic

wages,

12 years' wages,

A-2365—31-A.
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M (2) (3) (35) (3e)

Oriental Can  Mfz, Co., Bombay (1) 15 days wages for (l) After 15 years—
{St. No. 442). each vear of service 15 days wages for each vear of service.
afrer 19 years of service.
{2) 10yearsofservice— (2) After 10 years—

10 days wages. 10 days wages for every year of service,
{3) 7 years of service— (3) 7 years of service—
7 days wages per year 7 days wages for each year of service.
of service,
Kumar Metal Industrics, Dombay |72 months basic wages. 1/2 month’s wages. ]/2 month’s wages.

(Sr. No. 447).

The Kirloskar Oil Fngines, Ltd., Kirkee, 1/2 months basic wages. 3/8 month’'s basic 1/2 month's basic
Poona (Sr. No. 451). wages. wages,

The Kulko TIngineering Works Litd.,, 60 per cent of 1/2 of After 13 years—
Ichalkaranji (Sr. No. 454). toral monthly wages. 60 per cent of 1/2 of the total monthly wages per comple-
ted year of service.

Ruston and Hornsby (India) Pwvt. Lied.,, | month’s wages. - 1/2 month’s salary. | month’s salary.
Chinchwad, Poona (Sr. No. 436). : ‘

Cooper Engineering Ltd., Satara Road 3/4 month’s basic wages. .. 3/4 month’s basic /2 month’s wages.
(St. No. 457). ‘ wages.

Matchwel Electricals (India) Ltd., Poona | month's basic salary. - .. 1/2 month’s salary. 1 month’s salary.

(Sr. No. 466).

Rocket Fngincering Cor:poratinn, Kothapur 15 days basic wages. ‘e 15 days basic wages. .
{Sr. Na. 472).

Anantrao  Jadhav and Co., Kolhapur 1% days basic wages. - 15 days basic wages.
(S¢. No. 478).

Kale’s Auto Workshop Ltl., Nagpur After 10 vears— . 30 weeks basic 15 month’s basic
(Sr. No. 496). 30 weeks' basic wages : wages, wages.
on completion of
continuous service.
After 15 years—
15 month’s basic wages
on completion of at
[east 15 years of
o continuous service,
The Bombay Metal Press Factory, Bombay /2 menth’s basic wages. ..
(5r. No. 512).

Somani and Co. Pwvt. Ltd.,, Bombay Death— : .. . .
(Sr. No, 527). | month’s  basic
wages,

Phvsical or mental djs-
ability—
21 days basic wages.

Jost's Enginecring Co. Ltd., {(Sr. No. 335). | month’s basic wages, .-

Messes. Mistry Motor body  Bujlders, 15 days basic wages ‘s 15 days basic wages.
Bombay (Sr. No, 548).

Hindustan Sheet Metai Works, 15 days wages.
(Sr. No. 549).

Indian  Tube and Mills and Wewal 15 davswages.
Industries, Bombay (Sr. Na. 551).

Bieri Pvt. Ltd., Bombay (Sr. No. 532). .. 1/2 month’s wages. |/2 month's wages for ecach vear of servica.

Nationa! Body DNMotor Works, Bombay 10 days wages. 10 days wages for every vear of service.
(Sr. No, 539),

A-23¢5—31-B
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(4a) (43) (4) (54) (58) (5¢) (6)
(1) After 15 years— (1) After 15 years— .
days wages for each year of service. 15 days wages for each year of service,
{2) After 10 years— (2) After 10 years—
10 days wages for each year of service. 10 days wages for each year of service.
(3) 7 years of service— {3) 7 years of service— )
7 days wages for each year of service. 7 days wagcs for each year of service.
1/2 month’s ‘e .. 1/2 month's o 15 months’
wages, wages. wWages.
‘e 1/2 month’s . 1/2 month's 10 ruonth's.

basic wages.

After 16 years—
60 per cent of § (half) of his total monthly wages per
completed year of service.

. . 3/4 month’s
wages,

month's
salary,

.. .- 1

.. 15 days basic
wages.

e 15 days basic

wages,

15 tmonths

.- .30 weeks basic
basic wages.

wages.

13 years of service— . )
1/2 month’s basic wages per year of service.

.. | month's basic ‘e
wages.
.- .. 1 month’s basic
wages.
.. 15 days basic
wages.

- ‘-

15 days wages.
.. . 15 days wages.

month’s

.. 142

wages.

| month’s salary.

basic wages.

After 16 years—
60 per cent of half of the total monthly wages per
completed year of service,

| month’s salary.

3/4 month's
wages.

! month’s
salary.

15 days basic
wages.
' 15 days basic

wages.

30 weeks basic 15 month's basic

wages. wages.
| month’s basic
wages.
.. I month's basic
wages.
- . 15 davs basic
wages,
. . 15 days wagea.
- 15 days wages.
.. 1/2 month's “
wages.

bascic wages

15 months’
salary,

15 monthe’
basic salary,

15 months'
salary.
7} months*

basic wages.

15 months'
basic wages.

15 months’
basic wages.

15  months’
basic wages.

15 months’
basic wages.

7%  months’
wages,

After 12 years service—

(Calculate on the
10 days wages for every year of service.

basic of the
average of last
3 month's
wages.}

After 12 years service—
10 days wages for every year of service.
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q) (2) (3a) (36) (30)

Wire Nails Pvt. Ltd., Bombay (Sr. No. 569). | month’s wages, ] month’s wages,

Rodio Lamp Works Ltd.,, Bombay 10 days consolidated
(Sr. No, 572). wages,

Godrej and Boyce Mfg., Co, Pvt, Ltd, 2/3 month’s basic On completion of 10 years and over—
Bombay (Sr. No, 5746). wages (including D.A 3. 2/3 month’s wages (including D.A.)
(2) On completion of 8 years but less than 10 years—
6 month’s basic wages (including D.A)).
(3} On completion of 5 but less than 8 years—
4 month’s basic wages (including D.A),
(4) On completion of 3 years but less than 5 years—
2% basic wages (including D.A).
(5) On completion of 2 years but less than 3 years—
13 basic wages (including D.A.) without prejudice
to the above the following gratuity will be paid: —
(i) On completion of 20 years continuocus service—
| additional month’s basic wages (including D.A.).
{i1) On completion of 25 years continuous service—
2 additional month’s basic wages (including D.A.),

Excel Industries, Bombay (Sr. No, 580). 15 days wages, (1) After B years but less than 10 years—
days wages for each year of service.
(2) After 10 years but less than i3 years—
10 days wages for each year of service.
(3) After 13 years but less than 15 years—
13 days wages for each year of service.
(4) After 15 years service—
15 days wages for each year of service.

Siemens Engineering and Mfg. Co. of 1/2 month’s basic 1/4 month's 3/8 month's 7% months*
India Pvt. Ltd., Bombay {Sr. No, 583). salary, salary, salary, salary.

Automobile Products of India Ltd.,, | month's basic salary., (1) 5 years of service—
Bombay (Sr. No. 588). 1 month’s wages,
(2) On completion of 3 years butless than 5 years—
3 months’ basic wages.
(3} On completion of 2 years but less than 3 years—
2 months’ basic salary.

Alu Capsules Pvt. Ltd.,, Bombay 1/2 month’s basic $} monrth’s basic salary,
{Sr No, 593). salary

J. B. Advani Querliken Electric Pvt. Ltd., 15 days basic wages, .. 15 days basic wages.
Bombay (Sr. No. 601).

Indus Enginecring Co., Bombay. 15 days basic wages. 15 days basic
{Sr. No. 605). wages,

Structural  Engineering  Works Ltd. [ month’s basic wages, (1).0n completion of 4 years of service and overup to 6 years:-
(mulund Factory),Bombay. (Sr. No. 612), ' 30 per cent of the month’s basic salary.
(2) On completion of 7 years service and over up to 9 years—
70 per cent of the month's basic salary.
(3) On completion of 10 years and over up'to !2 years of
service—
BY per cent of the month’s basic wages.
(4) On completion of 13 years of service and over up to
15 years of service—
30 per cent of the month’s basic salary. -
(5) On completion of 15 years or more—
| month’s pasic sal ary.

Indus Engineering Co., Ltd., Bombay Office Staff— 15 days salary
(Sr. No. 616). 15 days salary,

T. Mancklal Mfg, Co. Ltd., Bombay } month’s basic wages. 4 month’s salary.

(Sr. No. 620).

Hedavkar Metal Pressing Works, Bombay 15 days wages,
(Sr. No. 622).

Grindwell  Abraswes Ltd., Bombay | month’s basic salary, 10daysbasic wages. 15daysbasic weges. 21 days bszic
(5r. No, 623).

wages.
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(4a)

(46) (4¢)

(5a) (56)

(5¢)

(6

1 month’s wages.

7 days consoli-
dated wages.

10 days consoli-

‘One month’s basic wages.

After 18 years of service—
15 days basic salary.

After 12 years—
4 month’s salary.

I month’s wages.

7 days consoli.

dated wages. dated wages.
. 10 months’ basic
salary includ-
ing D.A).
73 months' .. .
salary, :
1/2 month’s
wages.
After 18 years of service—
15 days basic salary,
15 days basic .
wages.
.o 1 month’s basic .-
wages,
10 days salary. 15 days salary. .e 10 days salary,
After 12 years service—
1 month’s salary.
.e 15 days wages, .
21 days basic 21 days basic
wages. wages.

1¢ days conso-

lidated wages.

10 months’ basic
salary (includ-
ing D.AL).

74 months’
salary,

7}

] month's basic
wages.

1/2 month’s
wages.
15 days basic
wages.

| month's basic
wages.

15 days salary,

15 days wages.

Calculated on the
basic of the last
rute of wages of
the workman.,
250 dags (10
month's conse-
lidated wages).

10 months’
wages.

15 months’
wages.,

months’
salary.

I5 months'
salary,

I5 months’
basic salary.

15 months’
salary,

|} months’
wages,

15 months' basic
wages.,
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m V)] (3a) (38) . {30)
Kandivali Metal Works, Kandivali, Bom- 10 days full pay with .. 10 daysbasic wages 15 days basic
bay (Sr. No. 633). D.A. Wages.
The Bharat Tool Mfg. Co. Pvt. Ltd., 15 days basic wages .. 10 days basic 15 days basic
Bombay (Sr, No. 635). . . wages. wages.
]avi?ta 6;Fg)orks Pvt. Ltd., Bombay (Sr. - 15 days wages for every completed years of service.
o. .
Hindustan Stove and Light Industiies, 15 days basic wages 15 days basic wages for each ycar of continuous service,

Bombay (Sr. No. 642).

The Bharat Tool Mfg. Co, Pvt. Ltd., 15days’basic wages .. 10 days  Tbasic [5 days basic
Bombay (Sr. No. 651). wages. wages.

,Westrex Co. India, Bombay (Sf. No. 658) 3/4 month's basic pay Aftcr 7 years—
3/4 month’s basic pay.

Structural Engincering Works, Bombay | month’s basic wages (1) On completion of 4 ycars of continuous service and over-
(Sr. No. 664). upto 6 years—
50 per cent of one month’s basic wages.
(2) On completion of 7 years continyous service and over
upto 9 years—
70 per cent of one month’s basic salary.
(3) On completion of 10 years continuous service and over
upto |2 years—
80 per cent of one month’s basic salary.
(4) On completion of |3 yecars service and over upto 15
years—
90 per cent of one month'’s basic salary.
-(5) On completion of continuous service for 15 years or
more—
One month’s hasic salary.

Kumar Enginecring Stores, Bombay (Sr. 10 days wages .o - 10 days wages ..
No. 667). .
Bombay Brass and Metal Works, Bombay 20 days wages (1) 15 days wages 20 days salary
(Sr. No. 670). (2) After | years s
but less than 5
years—

10 days salary.

Mazgaon Dock Litd., Bombay (Sr.No. 674) 1 month’s wages (1) On completion of 20 or more years of service—
| month's wages.
(2) On completion of 15 years and over—
| months® wages subject to a max1mum 20 mopths’ wages..
(3) On completion of 10 years’ or more—
| months' wages subject to a maximum 13 months salary..
(4) On complction of 9 years of service—
7 months’ wages .
(5) On completion of & years contipuous service—
6 months’ wages.
(6) On complction of 7 years continuous service—
5 months’ wages.
(7} On complction of 5 years but less than 7 years—
4 months’® wages.

Rallifan Pvt, Ltd., Bombay {Sr.No. 680) .. | month's wages (1) On completion of 10 years or over scrvice—
| months’ salary per year not more than |5 months’ wages..
(2) On complction of 9 years—
7 months' wages.
(3) On completion of 8 years—
6 months’ salary.
{4) On completion of 7 years—-—
5 months’ salary.
(5) On completion of 5 years but less than 7 years—
4 months' salary.

Consolidated Pneumatic 'Tool Co. (India) 1 month’s basic salary .. .. e
Ltid., Bombay {5r. No. 686).

Marvyn end Spittom Pipe Fitting Factory, ‘The existing Gratuity Scheme shall be continued.
Bombay (Sr. No. 689).

Guest, Kecen, Williams Ltd., Bombay | moenth’s basic salary (1) After 5 ycars but Jess than 10 ycars—
(Sr. No. 692). 4 months ’ basic salary.
(2) After 10 ycars but jess than 15 years—
§ months’ basic salary.
After 15 years—
| months® basic salary.
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(4a) (4b)

(4c)

(5a)

(5)

(50) (6

15 days basic
wages.

15 days basic
WHESS.

15 days basic
wages.

15 days basic
wages.

3/4 month's
basic wages.

| months’ basic
pay.

10 days wages

20 days’ wages

15 months' wages

| months’ basic
salary.

15 days, basic
wages.

15 days’ basic 150 days’ wages

pay.
15 days' basic 2} months'
wages. basic wages.

15 days® basic 2}
wages.

months’
basic wages,

3/4 months' I|5months’ basic
basic wages. pay.

| month’s basic 15 months’ basic
pay. pay.

1G days® wages

I5months’
salary.

20 days’ wages

| months' wages 30 monthg’
wages.

15 manths' wages 15
wages.

months'

15 months’ basic
salary.

| months’ basic 5
salary.

monthsy’
wWages or

Rs. 7,500.
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m 2) (Ba) (36) (30)

e ————

Guest, Keen, Williams Ltd., Bhandup | month’s basic salary. § month’s .salary,. 3 month’s salary.. 1| month’s salary..
Works (Sr. No. 693).

Ralliwolf Litd., Bombay (Sr. No, 695) .. | month’s salary, (1) On completion of 10 years service—
| month’s wages but not more than 15 months’ wagse.

{2) On completion of 9 years service—-
7 months’ salary.
(3) On completion of 8 years service—
6 months’ salary.
(4) On completion of 7 years service—
5 months’ salary.
(5) On completion of 5 years but less than 7 years service—
4 months’ salary.

Crompton Parkison (Works), Bombay . Existing Scheme shall be continued.
{Sr. No. 697).
M fs. George Motors, Bombay (Sr, No. 707) § month’s basic wages. .. 10 days basic .. 4 month’s basjc
‘ wages wages.

Prospect  Mechanical works’, Bombay 10 days wages.
(Sr. No. 711).

Electro  Engineering Co. Ltd., Bombay, 10 days consolidated  After 7 years of service—
(Sr. No, 715). wages. i0 days consolidated wages.

Great Western Engineering works, Bombay. 10 days consolidated After 7 years—

{Sr. No. 716). wages. 10 days consolidated wages.
United Hardware Stores & Engineering |5 days wages. 15 days wages for each year of service. . . . ..
Works, Bombay. (Sr. No. 723).
Standard Rolling Shutter & Engineering 2] days basic wages. % month's basic 2] days basic wages .o
Works Pvt. Ltd., Bombay (Sr. No. 724). wages.
Motiwala & Natekar, Bombay (Sr. No. 727) 10 days basic wages. .. . .
!
E
Bharat Metal Industries, Bombay |0 days wages. 10 days basic wages for each year of service. . .- ..
(Sr. No. 728). _ :
Mistry Motor Body Builders, Bombay 15 days wages. After 6 years or service of more—
(Sr. No, 737). 7 days basic wages.

(2) After 8 years of service or more but less than 10 yearg—
days basic wages.
(3) After |0 years or more-
15 days basic wages.

Andheri Matel Refinery and Foundry, 10 days total wages. 10 days total wages for each complceted year of service. ..
Bombay. (Sr. No. 742).

Tclecom Industries Pvt. Ltd., (Sr. No. [0 days total wages. 10 days basic wages .. ..
745), Bombay.. (Sr. No. 745).

SKP Rall Bearing Co. Ltd.,, Bombay | month’s salary. } month’s salary.. § month’s salary.. 1 month’s salary
(Sr. No. 747). After 15 years—
15 months’ salary.
Ingersoll-Rand  (India) 1.td., Bombay | month’s safary. 1/3 month’s salary  1/4 month’s salary 15 months’ salary
- (Sr. No. 748).
Bharat Radiators Pvt, Ltd., PBombay. 15 days total wages. 7 days total wages 15 days total wages .

(Sr. No. 749).

Siemen's Engineering & Mfg. Co. of 16 days wages. 8 days salary .. 12 days salary .. 8 months’ salary..
India Ltd., Bombay. (5r..Ne. 751).

Asjit Radio Corpn., Bembay (Sr. No. 752) In lieu of gretuity every workman who has put in 3 years service as on lst October
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(4a) (4b) (4c) (5a) (5b) {5¢) (&)
.o .o . 15 months'
salarvyor
Rs. 7,500,
- N 15 month’s azlary .e e V5 month’s salary 15 month's salary,
. . 1 months basic . . 1 month’s basic 10 month's basics
wages. wagses. wages.
7 days wages .. 10 days wages.. ‘e o 7 days wages.. [0dayswages.. 10 month’s

10 days conso-
lidated wages.

4+ month’s basic 21 days basic
wages. wagces
.- 10 days wages. .

After 6 years of service or more—
7 days basic wages.

10 days conso-
lidated wages,

10 days basic

wages.

4 month’s basic
wages.

LR}

|0 days conso-
lidated wages.

21 days basic .
wages.
.e 10 days basic
wages,

10 days wages. .

After 6 years of service oy more—. . o
7 days basic wages.

(2) After 8 years of service or more but less than (2) After 8 years of service or more but less than

10 years— )
12 days basic wages.

(13) After 10 years or more—
15 days basic wages.

10 days total wages for each completed year of service. .

10 days
wages.

total

1 month’s salary

| month’s salary

15 days total

wages.

8 month’s salary

10 years—

12 days basic wages.

(13} After 10 years or more—
15 days basic wages,

.- 10 days total ..
wages.
e 1 months’ salary |5 months’ salary
. ) month’s salary 15 months’
salary,
‘e 15 days total 15 months’
wages, wagea,
.. 8 months’ salary 8months’ salary*

wages,

10 month’s

wages.

15 months'
wages,

15 months' basic
wages.

800 days wages.

1962 or may put in 3 yes1s service thereafter and on such completion shall be issued with life insurance policy.

A-2365—32-A
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m

(2)

(32

(38)

(3¢)

Kothari Auto Parts Mfy, Co. Pvt. Lad.,
Bombay (Sr. No. 765).

M/s. Excel Industries Pvt, Ltd., Jogesh-
wari, Bombay. (Sr. No. 766).

Indian Textile Engincering Pvt. Ltd,,
Bombay. (Sr. No. 774).

Hind Razor & Blades Co., Pvt. Ltd,,
Bombay, (Sr. No. 775).

Bharat Cables
(Sr. No. 780).

Pvt, Ltd, Bombay

Alu Capsule Ltd., Bombay (Sr. No. 783) ..

Kotkar Enamel Works, Bombay (Sr.
No. 790).
BRatliboi and Company, Bombay (Sr.
No. 794).

Motor Hood Depot, Bombay (Sr. No. 795)

Ganesh Engincering Works, Bombay (Sr,
No. 802). .

National Baby Motor Works, Bombay
(Sr. No. 810)

L. & T. (Management) Pvt, Ltd.,
ging Agent—
(2) India Crawn Cork Co., I.td,
(3) Engincering  Construction Corpn,
Itd,
(4) Alu Capsules Ltd. (Sr. No. 823).

Mana-

J. B. Advani Ocrlikes Electrics Pve, Ttd,,
Bhandup, Bombay (Sr. No. 824).

International Telephones & Radio Corpo-
ration, Bombay (Sr. No. §26).

Free India Mectal Works, Bombay (Sr.
No. 833).

Hard - Castle & Wand Mfg. Pvt. Ltd,,
(5r. No. 833).

The Indian Smelting & Refining Co. Tad,,
Bombay (Se. No. 840).

15 days total wages.

7 days total wages

15 days total wages

The Tribunal modified the existing scheme {as at Rs, No., 580}, dated 29th June 1940,

The word

| months wages ..

6 days total wages ..

15 days basic wages ..

1 month’s basic wagss
to Ist [ 5 years,

After 15 vears—
1/2 month's
wages,

basic

15 days basic wagces.,

1 month’s busic salary
for cach completed
vear of service for the
Ist year and there-
after at the rate /2
month’s basic salary,

(1} More than 3 years up 10 [0 years—5 days wages for every year,

¢ month’s wages. .

1/2 month’s basic
wages.

1/2 month’s basic
salary.

1 month's wages..

3/4 month's basic
Wages.

3/4 month’s basic
salary.

“ wages '’ in the settlement would mean basic wages last drawn bythe

| month's wages. .

| month’s basic
wages up to Ist
15 years.
After 15 years—
1/2 month’s
basic wages.

13 months' basic
salary for the [st
13 years plus 1/2
month’s  salary
for everv addi-
tional year of
service.

{2) More than [0 years up to 19 years 10 days wages for every year.
(3) More than |5 years— 15 days wages for every year.

After 19 vears service—
15 days basic wages
for each wvear of
service.

10 davs wages .
1st 15 years service—

After 15 years service—
1/2 basic salary.

15 days wages e

10 days consolidated
wages.

15 days wages e
21 days salary

I month'’s basic wages
for each completed
veur of service before

the introduction of PF,

Scheme, r.e. before
1951 and /2 month’s
basic wages thereafter,

_ §{ month’s
one month’s basic wages

10 days wages for every year of service

salary,

basic  3/4 month’s basic

salary.

15 days leave wages

1'0 days consolidated

wages.,

15 days wages per year of service.

10 days basic wages

/2 months’ basic
wages,

Ist 15 years

. ser-
vice—
i mc;rllth’s basic
salary.
After I.S Years
service—
1/2 month’s basic
wages.

A-2365—32-B
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(4a) (4b)

(40) (5a) " (5b) (5¢) (6)
.s 15 days tctal . . I5davstotal 15 month's
wages, . . wages.

workman concerned plus 50 per cent of the Dearness Allowance last drawn by him.

1 month wages

15 days wages..

Ist 15 years—
I5 months’
basic wages.
After [5 years—
1/2 month’s

basic wages.
15 days basie
wages,

(1) For 15 years of service but less than 20 vears—

15 months’ basic salary.

{2) For 20 years of service but less than 25 years—

17 # months’ basic salary.

(2) For 25 years of service and over—

20 months' basic salary,

After 12 years service—
10 days wages,

- 10 days consoli~
dated wages.

15 days wages. .

21 days salary..

st 15 years
Service—
5 months’
basic salarv.
After 15 years
service—
1/2 month's
basic salary,

15 days basic
wages,

} month’s wages
before the intro-
duction of P.F.

Scheme, 1.e.,

before 1951 and

1/2 month’s
wages,

e

I month wages

15 days wages.

Ist 15 years—
15 months’
basic wages.

After 15 years—
1/2 month’s
hasic wages.

15 days basic
wages,

(1) For 15 years of service but lcss than 20 years—

15 months’ basic salary.

{2) For 20 years of service but less than 25 ycars—

1 74 months’ basic salary.

(3) For 25 vears of service and over—

20 months’ basic salary.

After |2 years service—
10 days wages.

10 days consoli-
dated wages.

15 days wages. .

o 21 days salary, .

Ist 15 years
Service—
|5 months’
basic salary,
After 15 years
service—
1/2 month's
basic salary.

15 days basic
waps.

e

I month’'s basic
wages before the
introduction of
P.F. Scheme,
t.2., before 1951
and |/2 month's
wagces,

wages.

20 month's
wages.

10 month'g
wagen

224 months
basic wugcs.

20 months' basic
salary,

15 months?
salary.

I3 months'
salary,

22 ymonths'
basic salary.

15 months’ basie
wapes,

15 months'
wages,

15 months' Sal=
ary

15 months’ basie
wayes
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)

(2)

(3a)

(3b)

(3c)

V. Pamlays Pvt, Ltd,, Thana (S8r. No. 851)

Suresh Engg. Works, Bombay (Sr. No. 854)

Small Parts Mfg. Co.,
No. 856).

The Patent Tiffin Carrier Sanghvi & Co.,
Poona (Sr. No. 858).

Utkar Iron Works, Kolhapur (Sr. No. 862)

Bombay (Sr.

Mahatma Metal Works, Kolhapur (Sr.
No. 865).

Hind Casting & Iron Works, Kelhapur
(Sr. No. 867).

Menon & Co., Kolhapur (Sr. No. 868)

Southern Enginecring Corpn,, Kolhapur
(Sr. No. 871),

Thenl’?dian Hume Pipe Co., Miraj (Sr. No.
8

Roopa Engincering Corp., Kolhapur (Sr.
No, 874).

Radio Lamp Works Ltd., Poona (Sr. No.
876).

M. G. Karajgar Engineering Works, Kolha-

pur (Sr. No, 879).

Modern Foundry and Machine Works,
Ahmednagar (Sr. No. 891).

In completion of |5 years contibuous service—

2 weeks basic pay for each vear of service,

7 days wages

15 days basic wages
15 days basic wages
15 days basic wages
15 days basic wages

15 days basic wages

|5‘ days basic wages
15 days basic wages

1 month’s basic wages
for each completed
year of service before
coming into force of
E. P. F. Act, 1952, in
the Factory and 1/2
month’s basic wages
thereafter,

15 days basic wages

For Daily workers:—

10 days consolidated
wages.

15 days basic wages

15 days basic wages

7 days consolidated
wages.

Clerical and other subordinate Staff

Indian Hume Pipe Co. Ltd., Poona (Sr.
No. §93).

Kirloskar Preumatic Co. L1d., Poona (Sr.
No. 899).

Mahindra Owen Ltd., Pimpri, Poona (Sr.
No. 910).

1 month’s basic wages
for each completed
year of service before
coming into force of
E. P. F. Act, 1952 in
the Factory and 1/2
month's basic wages
thereafter.

1 month's wages

2/3 monthly consolida-
ted salary

1/5 month's con-
solidated wages.

After |2 years—

15 days wages,
15 days basic wages
15 days basic wages

15 days basic wages

15 days basic wapges

15 days basic wages

3/4 month’s basic
wages before E.
P. F. Act, 1952
and 1/2 month’s

basic wages
thereafter.
15 days basic
wages.

10 days consolida-
ted wages.

15 days
wages.

basic

15 days basic wa-
ges.

3/4 month’s basic
wages before
E.P.F. Act, 1952
and 1/2 month's

basic wages there- *

after.

1/2 month’s wages

1/3 month’s con-
solidated wages.

1 month’s basic
wages before E,
P. F. Act, 1952
and 1/2 month’s
basic wages there-
after.

1 month’s basic
wages before
E.P. F. Act, 1952
and 1/2 month’s
basic wages there-
after.

I month’s wages

2/3 month’s con-
solidated wages,
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(4a)

(4)

(5a) (56)

(5¢)

(6)

1/5 month’s con-
solidated wages,

After |2 years—
15 days wages.

{0 days basic

conso]idated

7 days wages ..

15 days basic
wages,

15 days basic
wages,

15 days basic
wages,

15 days basic
wages.

15 days basic
wages.

15 days basic
wages.

I month’s basic
wages before
E. P. F. Act,
1952 and /2
month’s basic
wages there-
after.

15 days basic
wages.

10 days consoli-
dated wages.

15 days basic
wages.,

15 days basic
wages,

1 month’s basic
wages before
E.P.F. Act,
1952 and /2
month's basic
wages  there-
after.

| month’s wages

2/3 month’s

consolidated
wages,

2/3 month’s consolidated
wages

7 duys wages ..

15 days basic
wages,

15 days basic
wages,

15 days basic
wages,

15 days basic
wages,

15 days basic
wages,

15 days basic
wages,

| month's basic
wages before
E. P, F. Act,
1952 and 1/2
month’s basic
wages  there-
after,

15 days basic
wages,

10 days consoli-
dated wages.

15 days basic
wages.

15 days basic
wages,

| month's basic
wages  before
E.P. F. Act,
1952 and §
month's basic
wages  there-
after.

| month's wages

S

24 weeks basic
pay.

105 days wages,

10 months' pay.

74 monrths’ basic
pay.

74 months’ basic
wages.

7} monthas' basic
Wares,

7% months' basic
wages.

74 months’
basic wageas.

15 months’ basic
wages.

7  months’
basic wages,

250 days (10
months') wa-
ges.

74 months’

basic wages.

74 months’
basic waygca,

15 months’ basic
wuges.

15 months’ basic
wages,

12 months'
wages,
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IRON AND STEEL INDUSTRY

In this industry the Committee adopted the same definition which was adopted by the previous
Norms Committee for the purpose of classification of Awards, Scttlements and Agreements. The de fini-

tion is as follows :—

‘ Manufacturing of Iron & Stecl including Smelting, Refining, Rolling, Conversion into Basic Forms

such as Billets, Blooms, Tubes Rods.’

During the relevant period the Committee scrutinised and examined 23 Awards (2| published and
2 unpublished) and 27 Settlements under Industrial Disputes Act, 1947. The division-wise break-up of

23 Awards and 27 Settlements is as follows :—

Division Awards  Agreements/
Settlements
Bombay . . 23 26
Poona .. .. .. .
Nagpur . . .
Aurangabad .. .. ..

Total

27

The following list gives the names and references of 50 concerns to which these Awards and Settle-
ments refer :—

Serial Name of the Concern Reference
No.
4D (2) )
AWARDS Date and page No. of M.G.G.,

=N RN E- R I ULy R

— s o — — . — —
R g == D OO O W B e B

[(SYN] Sy K]

Bombay Division

The Indjan Smelting & Refinery Co. Litd. Bhandup, Bombay
The Sewree Iron & Steel Co., Bombay .

The Marcury Iron & Steel Co Pvt. Ltd. Bombay

The Krishna Steel Industries Pue. Lid. Bombav

The Sewrce Iton & Steel Co., Bombay

The Eastern Smelting & Rnllmg Mills, Bombay

M/s. Nathani Steel Yard, Bombay . .

M/s. Taj Iron & Steel W ‘orks, Bombay

M/s, K. T. Rolling Mill Pvt. Lid. Ambcrnazh Bomba)’
T'he Pancha Iron Works, Bombav

The Maharashtra Steel Rolling & Engmegnng w orks Bombay
The Natjonal Steel Works Ltd., Bombay

The Scwree Iron & Steel Co., Bomba\' ..

M/s. Anou Steel Industries, Tlnna Bombqy

The Indian Foundries, Bomba\

M /s, Sewree lron & Steel Co. Bombav

T'he Lans NMecetal & Enamal W orlm e, Ltd,, Bombay ..
M/s. K. T. Steel Industries Pyt Ltd Mnberndth Bombay
The Indian Iton & Steel Co. Litd., Bomh.w .-

The Asha Metal Works Pvt, Ltd. Bombw

Khira Steel Works, Pvt. Ltd,, Bomba)’

The Honesty lron Works, Bombay

The Sewrce Iron & Steel Co., Bombay

SETTLEMENTS
Bombay Division

The Indian Iron Smelting and Refining Co. Ltd, Bombay
Nav Bharat Steel Rolling Alills, Bombay .
Solanki Iron & Steel Works, Bombq\ ..
Cresent Iron & Steel Corporatmn Ltd., Bomb: w
M/s. Cresent Iron & Steel Corpn. Ltd., Bombay
Cresent [ron & Steel Corpn. Ltd., Bombay
Cresent Iron & Steel Corpn. Litd,, Bombay
Ripon Road lron Foundry, Bombay ..
Cresent Iron & Steel Corpn Ltd., Bombay ..
The Mallcable Iron & Steel Ca:mg Co. Pvt. Ltd., Bombay
Krishna Steel Industrjes Pvt, Lid. Bombay .-
Dinshaw Jron Works, Bombay . .

Part I-L

22-1-1959 (377-390).
14-4-19¢0 (i 404- 1417).
11-5-1961 (1079-1082),
26-10-19671 (2681-2682),
26-4-1962 (1667-1663).
3-5-1962 (1760-1762).
27-9-1962 (3987-3988).
15-10-1962 (Unpublished),
20-12-1962 (5229-5231).
14-2-1963 (547-54¢),
4-4-1963 (1216-1218),
24-4-1963 (Unpublished).
15-6-1963 (2021-2023).
12-9-1963 (2973-2976).
27-2-1964 (716-722).
19-11-1964, (3921-3923).
8-4- 1965(|H4 1118).
3-2-1966 (404-406).
2-6-1966 (1605-1609).
11-8-1966 (2620-2626).
29-9-1966 (3019-3024).
27-10-1966 (3501-3506).
9-3-1967 (1014-1015).

Date of settlements/agreements
and Section of I. D. Act, 1947

21-3-1959, 2 (P).
11-10-1959 2 (P),
23-10-1959, 12(3).
92121959, 2(P)
6-2-1960, 2(P).
14-5-1960, 2(P).
21-6-1960, 2 (P)
5-3-1961, 2(P).
24-8-1961, J(P).
7-9-1961, 2(P)
26-10-1961, 2(P),

4-11-1961 '2(P)
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m (2) 3]
36 Western India Strip Mills, Bombay ., . .. .. .. .. .. .. 24-11-1961, 2(P)
37 Khira Steel Works Pvt. Ltd,, Bombay .. . .. - .. .. v 2-02-1961, 12(1)
38 Climex Industries, Bombay .. - .. . .. . .- .. o 6-7-1902, 2(P)
39 Mercury [ron & Steel Co. Pvt. Ltd., Bombay . . . .. .. v 30-B-1902, 1203).
40 Taj Iron & Steel Works, Ltd., Bombay - ‘e .. .. . .. .. 15,10-1962, 2).
4] Chase Bright Steel Ltd., Thana, Bombay .. - . . . . co 24-10-1902, X
42 K. T, Steel Industries Pvt. Ltd., Bombay .. .. .. .. .. .. o 18-1-1903, 12 (3)
43 Chase Bright Steel Ltd., Thana, Bombay - .. .. .. e - .o 29-5-1963, 2 (M)
44 DM/s. Steel Plant Pve, Ltd., Bombay .. .. .. .. . - - oo 17-6-1963, 12(3)
45 Cresent Iron & Steel Co'pn, Ltd., Bombay .. . “ . . - o 28-6-1963, 2(P)
46 Solanki Iron & Steel Works, Bombay .. .. e e . .o . e 5=7-1963, 12 (3)
47 Special Steels Ltd., Bombay .. .. - . . . ‘e e e 52921993 (1Y)
48 Krishna Steel Industries Pvt. Ltd., Bombay ., .. . - o . o 211101063, 2
49 Bharat Iron & Steel Industries, Bombay . e - . . . .o 7-12-1963, 2 (1Y)
Poona Division

50 Patent Tiffin Carrier Sanghvi Co., Poona . . .. . .. . oo 12221963, 2(P).

.

WAGES AND DEARNESS ALLOWANCE

The question of wages and Dearness Allowance was involved in 34 cases. Of these 9 cases dealt
with Dearness Allowance only. Wage-scales were revised in | cases, both D. A, and revision of wages
were granted in 7 cases and ad hoc increments in wages were granted in 8 cases.

A statement showing the Wages, Dearness Allowance and Increments granted in these cases is atta-
ched herewith.

ADJUSTMENT OF WAGES

The adjustment of wages in the revised scale was done in one case only, tiz,, The Indian
Foundries, Bombay (Sr. No. 15) as follows :—

Each person should be stepped up to the next nearest step in the new scale.

LEAVE
There were 19 concerns in which various kinds of leave were considered. A statement showing
the names of these |9 concerns and various types of leave granted is attached.
Privilege Leave:

There were 8 cases wherein the question of privilege leave was considered. The leave was allowed
at the following rates :—

Quantum (Days) No. of Cases
20 .. .- . .. |
21 .. . . - .. - !
24 .. . - .. .. .. I
30 .. .. - . .. .. ]
| day for 20 days work. . .. .. - ]
As per Factories Act .. .- - . 3

Accumulation :

Accumulation of privilege leave was noted in only one case, i.e.,, Khira Steel Works, Bombay. (Sr.
No. 37) up to 57 days.

Sick Leave:

There were 2 cases where the question of sick leave was dealt with and in both it was allowed for
7 days in a year. In case of Navbharat Steel Rolling Mills, Bombay (Sr. No. 25) Sick Leave was to be
granted on production of a medical certificate from a registered medical practitioner. While in the case
of Krishna Steel Industries Pvt. Ltd., Bombay (Sr. No. 48) Sick leave could be accumulated up to 2|
days and as a condition this leave could not be taken for more than 2 days without production of a medical
certificate from a registered medical practitioner.
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Maternity Leave:

On scrutiny, it has been observed that no instance of this kind of leave is noted.

Leave without Pay :

Leave without pay was granted in 3 cases at the rate of 7 days, 10 days and 12 days, respectively.
In the case of Cresent Iron & Steel Co. (Sr. No. 29) leave without pay could be accumulated up to 25 days.

CasulLeave :

Casual leave was granted in |7 cases as follows :—

Number of days .. Number of cases

Do
— sy WwWbate

Conditions of Casual Leave:

(a) Casual leave for not more than 3 days at a time could be permitted. (3 cases).
(b) Casual leave could not be accumulated. (one case).
(¢) Casual leave could be suffixed or prefixed with festival holidays or weekly off. (one case).

Festival Haliday :

In 13 cases festival holidays ranging from 3 days to 6 days were granted. In 8 cases the number of
such holidays was 5 days in a year ; in 2 cases each, it was 3 days and 4 days and in one case it was 6 days
in a year.

In 2 cases festival holidays were to be fixed in consultation with their unions. In the cases examined
it was noticed that the following festival holidays were enjoyed by the workmen :—

Festival holidays Number of
cases

(1) 26th January

(2) 15th August

(3) Divali

{4) Dassara

(5) Holi

(6) I1st May ..

(7) Gandhi Jayanti (2nd October)
(8) Ganesh Chaturthi .

(9) Ramzan Id

(10) Bakri 1d

— 0 W0 W0 N ) D

ALLOWANCES
Officiating Allowance :

Only one case was noted. In Anou Steel Industries, Bombay (Sr. No. [4) officiating allowance
was allowed as follows:

Difference in the minimum payable to the two categories, for working in higher category for a period
of 5 days continuously or for a period of 4 weeks during the year.

Lunch Allowance:
2 cases were noted wherein lunch allowance was granted to the employees.

In one case each the employees were paid Rs. [-50 per day and in the other Re. | per day as lunch
allowance if they could not return to place of work from outdoor work during lunch hours.
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Overtime Allowance ;

Only one case was noted. In one case the drivers were to get double the rate of their minimum
wages.

Allowance for working on paid Holidays or Weekly off days:

In the case of Chase Bright Steel Ltd., Bombay (Sr. No. 41) for working on Sundays the workers
are paid 1} times the normal wages with a substitute weekly off or double the normal wages. Similarly,
for working on unpaid festival holidays they are paid double the normal wages. In the case of Cresent
Iron & Steel, Bombay (Sr. No. 29) workmen would get as follows :—

Apprentices who work on weekly off will get .. 30 per cent of basic wages or 10 per cent of
the total stipends.
Workmen who work on holidays other than 30 per cent of their total wages or their stipends,
weekly offs will get.

PERMANENCY
There were 4 cases in which this was decided as follows :—
On completion of Number of
cases
3 months’ continuous service .. .. .. .. I
6 months’ continuous service .. . .. .. I
150 days continuous service .. . . ]
On individual merits .. . . ‘e - |
UNIFORMS

2 cases were noted. Employees were provided with a pair of uniforms in a year containing a khaki
shirt and khaki half pant in a year.
GRATUITY

The Committee examined || gratuity schemes formulated during relevant period. A table showing
the details of the amounts of gratuity granted is attached herewith.

Statement showing the names of the concerns and Wages and Dearness Al'owance granted In
Iron and steel Industry

Serial Name of Concern Wages Decarness Allowance

) ) 3) (4)

2 Sewree Iron & Steel Co., Unskilled—
Bombay, Mazdoor . ] 85 per cent of the revised Cotton Textile
Saraiwalla .. >Rs. 1-16—0-06—1-82—0:10— scale.
Bar-Cutter .. 2-12 per day.
Lever-man . _j

Semi-gkilled—
Bar Holder ..7 Rs. 1-50—0-12—3-30.
Totawala .. #Rs. 1:75—0-15—4-00.
Hammerman ..

Skilled—
Tongsman
Kundiwala
Pattiwalla
Fireman .. .
Carpenter .. »Rs. 2-50—0-20—5-70.
Turner ..

Fitter
Welder o
Bla;ksmijth v e d

Highly skilled—
Fitter & Turner .. Rs. 4-00—0-30—6-70.

3 DMlercury Iron & Stecl Co., . Rs. 1-90 per day from 1-11-1960,
Bombay.

A-2365—33-A
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m ) (3) (4)

Effective from [st Januarv 1960*
Consolidrted wages
6 Eastern Smelting & Rolling (1) Unskilled—
Mills. Rs, 3-00—0-10—3-30—0-15—3-75.

(2) Semi-skilled I—

Rs. 3-75—0-15—4-05—0-20—15-25.
{3) Semi-skilled II—

Rs. 4-50—0-15—4-80—0-20—6-00.
(4) Skilled—

Rs. 5-50-~-0-20—6-50—0-25—7-50.
(5) Highly Skilled—

Rs. 7-50—0-30—8-40—0-40—9-60.

®In case of those who are in service prior to 1-12-57 and others from 1-1-61.
Effective from (st May 1962

10 Panchal Iron Works, Bombay Grade II—
Rs. 3:00—0-10—4-30 per day.
Grade I— -
Rs. 3:60—0-15—4-65—0-20—5-85 per day.

{These are consolidated wage scales (inclusive
of D. A)).

11 Maharashtra Steel Rolling & Daily Rated Workers & Watchtnen shall be given
Engineering Works, Bombay.  an ad-hoc increase in the existing wages from
Ist January 1963 as under,

Existing Rates Increase

per day

Upto Rs. 3 per day .. .. Rs 075

More than Rs. 3 but upte Rs. 0-60
Rs. 4 per day.

More than Rs, 4 per day .. Rs. 0:50

12 National Steel Works Ltd., Workmen employed on contract basis to get
Bombay. ad-hoc increase of 50 nP. per day from lst
December 1962.

14 M/s. Anou Steel Industries, Effective frem 1st January 1963 Rs. 2-50 per day for each working day
Thana, Bombay, . on which the worker has worked for
Unskilled— fu 1l day or for more than 3/4 th day,
Mazdoor .
Saraiwalla .. ¢Rs.  1-20—0-10—3-00
Bar Cutter . .J per day.
Leverman .

Semi-skilled—
Bar Holder 0
Lotawalla - sz. 2-00—{-20— 4-00

Hammerman per day,

Skilled—

Tongsman ]

Kundiwalla '

Pattiwala ..

Fireman ., .. »Rs, 3:00—0-25—5-50,
Carventer . I

Turner ..

Fitter .

Blacksmith o)

Highly skilled—
Fitter .
Turner .. .. pRs. 4-00—0-50—9-00.
Welder .-

Effective from [st Jaruary 1964 Effective prom st October 1962

15 Indian Foundries, Bombay .. (1) Unskilled— 77 per cent of Dearness Allowance paid
Rs. 1-40-—-0-07—2-10 per day. to workers in Textile Industry.
(?) Semi-skilled—
Ra. 2:10—0-10—3-10 per day.
{3} Skilled—
Rs, 3:00—0-20—5:00 per day.
(4) Highly skilled—
Rs, 5-50—0-25—7-00 per day.
16 M/s Sewree Iron and Stecl (1) Jr. Clerk—
Co., Bombay. Rs. 100—10—250.
{2) Timec-keeper —
Rs. 125—10—255.

A-2365—33-B
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3)

(4

{1 2
16 Cont.—
17 The Lans Metal and Enamaj

20

21

22
23

24

25

Works, Pvt. Ltd., Bombay.

'The Indian Iron and Steel Co,
Ltd., Bombay.

The Asha Mctal Works, Pvt,
Ltd., Bombay.

Kheera Steel Works Pvt. Ltd.,
Bombay.

The Honesty Iron Works,
Bombay.

The Sewree Iron and Steel
Co., Bombay.

Indian Iron Smelting and
Refining, Bombay.

Navbharat Steel Rolling Mills,

Bombay.

{3) Office Superintendent—

Rs. 175—20—400.
{4) Stenographer—

Rs. 200—15-—1350.
(53) Ir. Accountant—

Rs. 250— 25—500.
(6} Jr. Accountant—

Rs. 125—15—350.
(7) Foreman—

Rs. 300—25—600.

hargeman-—
Rs. 150—15—330.
{9) Driver—
Rs. 100—5—163.
(10) Peon—
Rs, 70—5—125.

All monthly

rated workers be given ad-hoc

increment of Rs. 10 per month from st April
1965 and they shall get annual increments on
Ist April every year.

Effective from Ist February 1964

(1) Unskilled
(2) Semi-skilled
(3) Skilled .,

Consolidated Wages
Rs. 3:10 per day.
Rs. 4-10 per day.
Rs. 5-10 per day.

Effective from }st February 1965,

(1) Unskilled
(2) Semi-skilled
{3) Skilled

Peons, Sepoy,
Drivers

(1) Unskilled
(2) Semi-skilled
(3) Skilled

(4) Watchman

(1) Stenographers
and Supervisors.
(2) Clerk
Telephone Opera-
tor,

(3) Car Drivers

(4) Lorry Drivers ..

{3) Peons
(6} Store Keepers
{7) Draughtsman ..

L

Rs.
Rs.

Rs

Rs.
Rs.
Rs.

Rs.
and Tvpist,

Rs.
Rs.
Rs.

Rs,
Rs.

Rs. 3:30 per day.
Rs. 430 per day.
Rs. 530 per day.

35—2—55—3—70 ..
70—3—85—4—125.

.3-60—0. 20—5-60per
dav.
5:-00—0. 25—7-50per
av.
6(-125—0. 35—7-75 per
ar,
120—5—170.  Per
month,
200—12—260—F.B.
15—320.

D. A. to workmen at the rate of | paisa
per point per day. Cnst of Living
Index goes above 583 and to watchman
at the rate of 30 Ps. per peint per
month,

Rs. [40—8—I180—12—
240—E.B.—15—300.
140—6—200.
160—8—200—10—

250.
100—4—120—5—145.
230—20—430.

1 75—10—225—15—
300.

Minimum Rs.95 per month to workers as consoli-

dated wages,

Those who have completed one year's service as
on 31-10-59 will be given increments in the
existing wages as helow :—

Unskilled Work-

men,

Annas 2 per day

Semi-s killed Annas 2 perday,

Workmen,

Skilled Workmen Annas 3 per day,

() NWith effect from [-2-1966—
90 per cent of the revised textile scale
of D. A,
(it) With effect from [.2-1967—
93 percent of the revised textile scale
of D. A.
Git) With effeet - am [-2-1968—
100 per cen. of the revised textjle
scale of D, A,
From |-1-1959—

80 per cent of the revised textile scale
of D. A,

Rs, 2-50 per day,
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(n 2

3

(4

26 Solank: Iron and Steel Works,
Bombay.

28 Cresent fron and Stcel Cor-
poration Ltd,, Bomhay,

31 Ripon Road Iron Foundry,
Bombay.
32 Cresent Iron and Steel Cor-

poration Ltd., Bombay.

33 Malleable [ron and Steel Cast-
ings. Co. Pvt. Itd,, Bom-
bay.

34 Krishna Steel Industries Pvt.
Ltd., Bombay.

Every employee to get annas 5 increase in the
existing wages from 1-9-1959,

Epiective from [-]-1960—
Grade I—

Unskilled Rs. 1:16—00-06—1-76.
Grade IT—

Semi-skilled I .. Rs. [-34—00-09—2-06.
Grade ITT—

Semi-skilled I Rs. 1.50—00-09—2-22.
Grade I'V—

Skilled I Rs, 2:00—00-12—3-20.
Grade V—

Skilled 11 Rs. 3-00—00-19—4-71.
Grade VI—

Highly Skilled Rs. 4-50—00-25—6-50.

Increase in wages is given as below 1 —

Alistry 62 nP. per day,
NMoulder, Turner 37 nP. per day.
Workers from 25 nP, per day.

General Deptt.
Other waoikers f.e.,
Biganis.

25 nP. per day.

Rs, 30—2—50.
Rs. 35—3—65.
Rs. 45 for first 6 months

(@) Watchmen
Jamdar ..
(b)) Apprcntices

Rs. 50 for second 6§ months
Rs. 53 for third 6 months
Rs. 65 for fourth 6 months
Rs. 75 for fifth 6 months.

Rs. 90 for seventh &
months,
(¢) Unskilled Workmen ‘C’
Grade— Rs. 1-16—0-8—2-04.

C-1 Grade—
(Unskilled workmen doing jobs under pressure
of heat and uncomfortable conditions)—
Rs. 1:25—0-10——2-25.
(S e m i-skilled
Workmen—
‘B Grade—
Rs. 1:75—0-15—3-25.
(e) Skilled Workmen—
‘A’ Grade—
Rs. 2:75—0-19—4-46—E.B.—0.25—5-71.
{f) Hichly Skilled Workmen—
‘A" Grade—

Rs. 4-00—0C-25—6-00.

From 1-7-1961 at the rate of §3 per cent
of the scale prescribed by the Labour
Appellate Tribunal to the Textile
workers (Decision reported in Part I-1,
of M. G. G., dated 10-2-55 Pg. 486).

All workmen excluding apprentices 1o pet
D. A. at 100 per eent of the old textile
rate from |-8-196] and at the rate of
95 per cent of the revised textile rate
from 1-4-1962.

(@) For Daily-rated worksmen in the Factory :— From |-4-61 for monthly rated workmen jn
Linskilied Rs. §-30—0:10—2-40. Wadala factory

Semij-skilled Rs. 1-75—0.15—2:50—

0-20—3-70.
Skilled Rs. 2:50—0:20—3-50—
0-25—5-00.

Hizhly Skilled Rs. 4-50—0-40—7-30.
(5) TFor Monthly-rated clerical and subordinate
cmr Inyees of the factory—
Grade I—
Storekeeper .. Rs, 225—20—325—25—
423. '
Grade II—
Cashier, Weigh
Bridge Dues-
patch Clerk.

Grade IIT—
Sr. Clerks
260—15—1335.

Rs. 135—10—185—121—

Basic Wages for Consumers Var i ation

Price Index for every
at 311—329%. 10 points.
Re. 1 to 100 60 per cent. 5 per cent.
Rs. 101 to 200 Additional 2 per cent,

23 percent
of pay.

Rs. 175—15—250—20—1370.

Rs. 201 and above Additional 1 per cent,
10 per cent  of pay,
of pay.




257

(N (2) )

4

34— Cont. Grade IV—
Jr. Clerks
Typists
Time-keeper
Compounder

|

}Rs 80—7—115—9—160— Note.—The minimum shall be as under
Cleaning & For-
warding Clerk.

10—230. Basic wage—
Rs. | to 50 Rs. 60-00

Rs. 3-00
Rs. 5t to 100 Rs. 65-00

Tracer, etc. Rs. 3-00
Grade V—
Tally Clerks
Asstt. Clearmg
and Forwarding

Rs. 70—5—100—7—135,

Clerk
Grade VI—
Van Driver Rs. 70—5—95—6—125.
Car Driver ( Lorry Driver to get Rs. |0
Lorry Driver more),
Grade VII—
Watchmen & Rs. 35—3—50—4—78.
Peons.

35. Dinshaw Iron Works, Bombay From 1-8-1961 ..

Rs 1"75 per day.
From 1-1-1962 . ;

Rs. 187 per day.

36, Western India Strip Mills Category Rate per Rate of D. A, Rs. 2:75 per day.
Bhandup, Bombhay. day annual
increment

(a) Skilled Workmen—

Turner, Fitter, Tongsman on
Machine | & 2, Kundiwala,
Lohar, Wireman.,

Rs. 2:25 20 nP.

(b) Semi-skilled—

Tongsman on Machine 3, Rs. 150 15nP.
Polishman, Asstt. Wireman,
Wireman, Ovalman.

(¢) Unskilled—

Totawala, Hookman, Water- Rs. |15 10 nP.

man, C. B. Mazdoor, Fur-
nance Mazdoor, Ordinary
Mazdoor.

Note.—Increment shall fall due on completion of
one year's continuous service,

37. Khira Steel Works Pvt. Ltd., Effective from 1-7-61—

Bombay,
Permanent daily-rated workmen—

Unskilled Rs. 3-55—0-10—4-05.
Semi-skilled *C’ Rs. 3:75—0-12—4-35,
Semj-skilled ‘B’ Rs. 4:00—0- 15—4-75.
Semi-skilled A’ Rs. 4-25—0-20—5-25,
Skilled ‘B’ Rs. 4-50—0-20—5-50.
Skilied ‘A’ Rs. 4 75—0-25—6-00.

Highly Skilled ‘B’ .
Highly Skilled *tA’ .
Specially Skilled * B
Specially Skilled ‘A’
Subordinate Staff (a)

Rs.
Rs.

5:50—0-25—675.

6-00—0-30—7-50.

Rs. 7-50—0-35—9-25.

Rs. 8-00—0-40—10-00.

Peons—Rs. 80—4—120.

(#) Car Driver—Rs. 110—5—160.
Lorry Drivers—Rs. 125—5—175.

Clerical Staff—

(i) Sem: Clerks
(ii) Clerks
(iii) Typists

{iv) Stenographer &
Supervisors.
38. Climax Industries, Bombay.

Rs. 90—5—140.

Rs. 110—7-50—170—E.B.—
10—230 E.B.-—15—290.

Rs. 110—~7-50—170—E.B.—

10—230.
Rs. I50—5|0—~250—E B.—

Those who have completed one year from
1-4-1962 to 31-3-1963 shall get increment in
their consolidated wages for the period from
1-4-1963 to 31-3-1966 as below—

Skilled
Semi-skilled
Unskilled

40 nP.
30 nP.
20 nP.
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3)

C)]

42, K. T. Steel Industries, Pvt. Workers who were in employment ag on 31-12-

3.

2
39. Mercury Iron & Steel Co,,
Pvt,, Lad.
Ltd., Bombay,
Chase Bright Steel Ltd,,
‘Thana, Bombay.

45.

46.

47.

50, Patent Tiffin Carrier Sanghavi

Cresent Iron & Steel Corpo-
ration Ltd.

Solanki Iron & Steel Works,
Bombay.

Special Steels Ltd., Bombay.

Co., Poona.

1961 will get wages from 2-7-1962 as below—

Unskilled—Rs. 1-51 rising by 7 nP. each year
till 31-12-66

Semi-skilled—Rs. 1-81 rising by 12 nP, each year
till 31-12-66.

Skillcdz—Rs. 2-45 rising by 20 nP. each year till
31-12-66.

Highly Skilled—Rs. 3-50 rising by 25 nP, each
year till 31-12-66.

New workers employed on or after 1-1-1962 shall
get wages as below from 2-7-1962—

Unskilled—Rs. 116 rising by 7 nP, till 31-12-66.

The present rate of Rs. 190 shall be
t;nll'lan;ed to Rs. 2:00 per day from
-1-62.

The existing rate is 66:2/3 per cent of the
old textile scale shall be revised to new
textile scale as below—

75% of the new textile scale from 2-7-62.
809% of the new textile scale from 1-7-63.
859 of the new textile scale from I-1-64.
90% of the new textile scale from ].7-64.
llo%,s of the new textile scale from

Semi-skilled—Rs. |45 rising by 12 nP, till 31-12-66.

Skitled—Rs. 2-25 rising by 20 nP, till 31-12-66.

Highly Skilled—Rs. 3-25 rising by 25 nP. till 31-12-66.

Note.—Casual labour can be employed up to
150 days in the aggregate in the year shall
receive consolidated wages of not less than
Rs, 3-25 nP. per day.

Unskilled Rs, 97:50—5-00—147-50.
Semi-skilled Rs. 120-00—8-00—200-00.
Semi-skilled I1 Rs, 107-00—7-00——177-00.
Skilled I . Rs. 150:00—15-00—300-00.
Highly skilled Rs. 225-00—25-00~-475-00.
Drivers Rs, 135-00—12-00—255-00.
Watchmen Rs. 107-:00—7-00—177-00.

Workmen will be given Rs. 6 increase in wages
from [-]1-1962.

From [-6-1963 at the rate of 90 per cent of
the scale prescribed by the Labour
Appellate Tribunal to  the Textile
Workers ( Decision reported in M,
%6();, Part I-L, dated 10-2-1955, page

From 1-7-1963 following D. A. would
be granted ;:—-

(i) Daily-Rated Workmen :
working day.

(ii) Monthly-Rated workmen and clerks/
Supervisnry  Steff  drawing up to
Rs. 300 : Rs. 5-00 per month.

(iii) Monthly-Rated workmen and clerks/
Eupervisory Staff drawing from Rs. 30
to Rs. 400 Rs. 7-30 per month,

(iv) Monthlv-Rated workmen and Clerks/

Supervisory Staff drawing Rs. 40] to
Rs. 500: Rs. 10 per month,

20 nP. per

For Calendar vear 1963 permanent male
workers will be paid additional D. A.
of Rs. 2 and permanent female workers
Re. 1 over and above the rate of D. A.
paid in the calendar vear 1962.
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Statement showing the names of the concerns and particulars of various kinds of leave granted in 'Iron and Steel’

Industry,
Index
Serial Name of the Concern Privilege Leave Sick Leave Leave without Casual Leave Festival Remarks
No. (days) {days) Pay (days) (davs) Holidays
(M {2) (%) 0 (5) (6 (N 9
3 Mercury Iron & Steel Co. Pryt, 5 .
Ltd., Bombay. (With Pay.)
10 Panchal Iron Works, Bombay 4 .
(With Pay.)
11 Maharashtra Steel Rotling & 7 4
Engineering Works, Bombay. {With Pay.)
14 Anon Steel Industries, Thana, 1 day for 20 days .- 5 5
Bombay. waorked,
17 The Lans Metal & Fnamal 3 ®3 *0On comple-
Works Pvt., Litd., Bombay. tion of 240
days works.
19 The Indian Iron & Steel Co. 21 7 .-
Ltd., Bombay,
20 The Asha Metal Works Pvt, 20 7 7 5
1.td., Bombay.,
21 Khira Steel Works Pvt. L.td,, . 5 5
Bombay.
25 Navbharat Steel Rolling 7 7 5
(With Pay.) (With Pay.)
26 Solanki Iron & Steel Works, - .. .
Bombay. {(With Pay.)
27. Cresent Iron & Steel Corpo- .- .. 6 days in 1960 ..
ration, Ltd,, Bombay. 7daysin 1961 4 daysin 1960,
29 Cresent Iron & Steel Corpora- 10 .. .
tion, Ltd., Bombay.
30. Western India Strip.. As per Factories . 7 5
Act, 1948,
37. Khira Steel Works, Pvt. Ltd., (i) Daily Rated in (1) Daily Rated— 5
Bombay. Factory— 6
As per Factorjes Act.
(i) Monthly Rated Subordinate Staff {2) Mornthly Rated Subordinate——
24 b
{iii) Monthly-Rated Clerical and (3) Monthly Rated Clerical and
Supervisory— Supervisory—
38. Climax Industries, Bombay., As per Factories Act, 1948, 3 3
4]. Chase Bright Steel Ltd,, Bom- . . 5
bay.
42. K. T. Steel Industries Pvt, Monthly-rated 7 5
Ltd., Bombay. 12
Daily rated
7
46. Solanki Iron & . .. ‘e One more in add-
Steel Works Bombay. tion to the exist-
ing one.
48. Krishna Steel Industries Pvt, .e . 8 ]

L.td., Bombay,

7
(With Pay).
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Statement showing the names of the concerns and the quantum of gratuity granted in
‘ iron and Steel Industry’

Gratuity payable on (in terms of number of days/months/weeks basic
wages) for each year of service
Name of concern and Sr,
Number in the list Death or . . . Maxi- | Remarks

disability On termination of On resignation Or_l voluntary mum
(Physical service after from gervice after Retirement after  |gratuity

or Mental) i payable
while in
employ- 5 10 15 5 10 15 5 10 15

ment vears | years | years | years | years | years | years | years | years
) 2 3(a) [ 3(B) | 3(c) | 4(a) | 4(b) | 4(c) | 5(a) | 5(B) | 5(c) (6) )
) 1 1 I ) —

The Panchal Iron Works, 3 Mth. $Mth, .. .. .. .. $Mth. .. .. }Mth
Bombay (Sr. No. 10).

M/s. K. T. Steel Industrics (P} [5days .. - e ‘e - e . .. . 20 Mths,
Ltd., Bombay (Sr. No, 18).
The Indian Iron & Steel Co. } Mth. .. jMth. .. . .  Mth, .. .. $Mth., 15 Mths,
Ltd., Ambernath, Bombay
{Sr. No. 19).
Kheera Steel Works (P) Ltd.,, The existing gratuity scheme (which was introduced by settiement, dated 2-12-1961 under
Bombay (S5r. No. 21). Section 12 (3) of the Industrial Disputes Act, 1947) is modified by the Tribunal and directed

the Company that if any worker resigns after completion of 15 years continuous service
ke should be paid gratuity of the same rate as in the case of death, disability, etc., subject
to a maximum of 10 months basic wages.

The Honesty Iron Works, 15 days 7 10 ‘e e 10 .. .- 10 15 12
Bombay (Sr. No. 22). days days days days days DMths,
conso-
lidated
wage.
Cresent Iron Steel Corporation 1/3 1/6 .. .. - .e .. .e .e
Ltd., Bombay (Sr. No. 30). Mths. Mrths.
The Malleable Iron & Steel § Mths, . . . . . .. . .. .. 15
Castings Co. Pvt. Ltd, (Sr. Mths.
No. 33).
Khira Steel Works (P) Ltd., 15days .. 15 .. ‘e . .- . . .. 10 No Gratuity
Bombay (Sr. Ne. 37). days Mths. in case
: retrench-
ment com-
pennsation
is paid.
Mercury Iron & Steel Co, Pyt, } Mth, e ‘e .. .. . 3 ‘e .e 3 9
Ltd. (Sr. No. 33.) Mth. Mth. Miths,
M/s. Steel Plant Pvt. Ltd., 15 days 7 .e i5 . .. 15 . . 15
Bombay (Sr. No. 44). days days days days
Solanki Iron & Steel Works, 12days ., .. - .. .e . - .e -- 7
Bombay (Sr. No. 46). Mths,
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