
Ref. No. CR-1!1 

GOVERNfi!ENT OF MAlL\R.\SIITR.\ 

INDUSTRIES A~TD LABOUR DEPART~IENT 

REPORT OF 

THE NORMS COMMITTEE 

PART II 
(Section A) 

[Price-.1.'!.8. 12 or 13s] 



GOVERNMENT OF MAHARASHTRA 

INDUSTRIES AND LABOUR DEPARTMENT 

REPORT OF 

THE NORMS COMMITTEE 

PART II 

(Section A) 

* 

NAGPUR 
GoVER:-IMENT PREss 

!969 



CONTENTS 

Part II 

SECTION A 

Notes, Summaries and Analysis 

·1. Engineering .. •• 

. 2. Iron and Steel 

PAGBS 

1-249 

25o-260 



CONTENTS 

Part II 

SECTION A 

Notes, Summaries and Analysis 

1. Engineering .. •• 

2. Iron and Steel 

PAGilS 

1-249 

25o-260 



I 

ENGINEERING INDUSTRY 

ID: this industry the Committee ad?pte~ the same definition which was adopted by the previous' Norms 
Committee for the purpose of class1ficat1on of Awards Settlements and Agreements. The definition, 
is as follows :-

'Manufacturing (including Smelting, Refining) of Non-Ferrous Metals and Alloys in Bas:c Forms; 
Armaments; Structural Steel Products such as Joint, Rail, Sheet, Plate ; Iron and Steel Furniture; 
Brass and Bellmetal Products; Aluminium Products; other Metal Products such as Tin can; Sundry 
Hardwares (including Agricultural Implements) such as G. I. Pipe, Wirenet, Nut, Bolt, Washer 
Screw, Bucket, Cauldron, Cutlery; Enamelling, Galvanising, Plating (including Electroplating), Polish­
ing and Welding of Metal Products; Manufacturing, Ass:mbling, Repairing, and Servicing of Machi­
nery of all kinds including Transport and Electrical Equipments (e.g. Prime Movers, Boilers, Diesel 
Engines, Road Rollers, Machine Tools); Textile Machinery and Accessories; heavy Electrical Machi. 
nery and Equipment such as Motors, Generators, Transformers, Electric Lamps and Fans, Insulated 
Wires and Cables; Batteries; Electronic Equipments such as Radio Microphone, Electric Appliances 
and Apparatus; Locomotives, Wagons, Coaches, Tramway, and other Rail Road Equipment (such 
as Sleepers), Motor Vehicles of all types, Motor Vehicle Engine pa1ts and accessories; Bicycles 
Tricycles and Accessories such as Saddle, Seat Frame, Gear; Water Transport Equipment such as 
Ships, Boats and Maline Engines ; Air Transport Equipment including Aeroplanes, Aero-engines 
and other Transport Equipment such as Animal-drwan and Hand-drawn Vehicles.' 

During the relevant period the Committee scrutinised and examined 509 awards and 413 settlements 
under the Industrial Disputes Act, 1947, and Cenual Provinces and Berar lndustiral Disputes 
Settlement Act, 1947. The division-wise break-up of these awards and agreements/settlements is as 
follows:-

Division 

(I) 

Bombay 

Poona 

Nagpur 

Aurangabad 

Total 

AwtlY'ds 

(2) 

450 

43 

16 

509 

Settlements( 
Azreements 

(3) 

348 

54 

8 

3 

413 

The following list gives the names and references of 922 concerns to which these awards, agreements, settlements refer:-

Sr. No. Name of the Concern 

(1) (2) 

AWARDS 

Bombay Division 

1 The National Industrial Works, Bombay .. 
2 Plasto Metals, Bombay . . . . . . . . . . 
3 Inventors' Industrial Corporation, Pvt. Ltd., Malad, Bombay 
4 Inventors' Industrial Corpn. Pvt. Ltd., Malad, Bombay .. 
S Steelage Industries Pvt. Ltd., Bombay 
6 The Arc Brazer, Bombay . . . . 
7 Mckenzies, Ltd., Bombay .. 
8 Bombay Reeds Mfg. Co., Bombay 
9 Laxmi Engineering Works, Bombay .. 

10 Amrican Spring and Pressing Works, Bombay 
II The Metropolitan Springs Pvt. Ltd., Bombay • . . . 
12 Premier Automobiles Ltd., (Machanite Foundry), Bombay 
13 The Indian Hume Pipe Co. Ltd., Wadala, Bombay 
14 Hydro (Engineers) Pvt. Ltd., Bombay . • • • 

.. 

.. .. 

Reference 

(3) 

Date and page number of Maharaah­
tra Government Gazette, Part 1-L 

22-1-59, (373-375). 
23- 1-59, (Unpublished). 
12-2-59, (687-689). 
12-2-59, (687-689). 
19-2-59, (720-722). 
26-2-59 (896-898). 
20-3-59, (Unpublished). 
30-3-59, (Unpublished). 
14-4-59, (Unpublished). 
16-4-59, (Unpubhshed). 
23-4-59, ( 1888-1897). 
13-5-59, (Unpublished). 
21-5-59, (2161-2171). 
29-5-59, (Unpublished). 



(I) 

15 Murphy-Radio of India Ltd,, Bombay 
16 Zenith Tin \Vorks Pvt. Ltd., Bombay 

(2) 

17 The Greaves Cotton and Co. Ltd., Bombay 
18 Ravi Industries Pvt. Ltd., Thana . . , , 
19 Bombay 1\letals and Alloys 1\!fg. Co. Lt<l, Bombay 
20 Mckenzies Ltd., Bombay 
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21 G. G. Dandekar ~lachine \Vorks Ltd., Bhivandi, Dist. Thana 
22 The British India Electric and Oxy-Acetylene \Velding Co., Bombay 
23 Prabhat (Stove & Lamp) Products Co. Pvt. Ltd., Bombay 
24 Steelage Industries Pvt. Ltd., Bombay 
25 National Conduits p,·t. Ltd., Dahisar, Bombay 
26 Sonawala Industries Pvt. Ltd , Kalyan 
27 Powers-Samas Accounting Machines (Sales) Ltd., Bombay 
28 National Sur~ical Instruments Co., Bombay 
29 }eewanlal ( 1929) Ltd., Bombay .. 
30 Dadajee Dhackjee and Co. Pvt. Ltd., Bombay 
31 l\1ckenzies Ltd., Bombay . , . . . . . . 
32 The Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay 
33 Singer Sewing Machine Co., Bombay . . . . . . 
34 The Malle-able Iron Steel Castings Co. Pvt. Ltd" Bombay 
35 Chicago Telephone and Radio Co. Pvt. Ltd., & The Eastern Electric and 

:_'lg Co., Bombay. 
36 The Oriental Metal Pressing works Pvt. Ltd., Bombay 
37 The Model Engineering \Vorks, Bombay . . , . 
38 !\1/s. Hakimrai 1 aichand, Bombay , , 
39 (I) Kamani Engineering Corpn., Bombay .. 

(2) Kamani Metals and Alloys, Ltd., Bombay. 
40 The Alcock Ashdown and Co. Ltd., Bombay . . • • 
41 The International General Electric Co. (India), Pvt. Ltd., Bombay 
42 Guest, Keen, Williams Ltd., Bombay . . . • . . . . 
43 Structural Engineering Works Ltd., Bombay 
44 Mckenzies Ltd., Bombay 
45 Mckenzies Ltd., Bombay 
46 Adrema Ltd., (Bradma of India Pvt. Ltd.) Bombay 
47 Mckenzies Ltd., Sewree, Bombay .. 
48 Adrema Ltd., Bombay 

Bradma Ltd., Bombay. 
49 (I) The Mazagaon Dock, Pvt. Ltd., Bombay 

(2) The Richardson Cruddas Ltd., Bombay. 
(3) The Alcock Ashdown & Co. Ltd., Bombay. 

50 The National Machinery Mfg. Ltd., Kalwa, District, Thana. 
51 The Hind Cycles Ltd., Bombay 
52 Quadri Tin Factory, Bombay 
53 Mazgaon Tin Factory, Bombay 
54 Heatly and Gresham Ltd., Bombay •• 
55 Latham Abercrombie and Co. Pvt. Ltd., Bombay 
56 Structural Engineering Works Ltd., Bombay 
57 The Saurashtra Engmeering Coporation, Pvt. Ltd., Bombay 
58 Gaument-Kalee Pvt. Ltd., Bombay 
59 The Greaves Cotton & Co. Ltd., Bombay 
60 Recondo Pvt. Ltd., Bombay 
61 Hi rna Spun Pipe Co., Bombay 
62 Hima Engineering Co., Bombay .. 
63 The Ruston and Hornsby India Pvt. Ltd., Bombay 

· 64 Greaves Cotton and Crompton Parkinson, Pvt. Ltd., Bombay 
65 The Greeves cotton and Co. Ltd., Bombay 
66 M Is. Hakimrai 1 aichand, Bombay .. 
67 The American Spring and Pressing Works, Bomhav 
68 The Asha Engineering Industries, Pvt" Ltd., Bombay 
69 Bombay Cable Co. Pvt. Ltd., Bombay 
70 Tile Mugaon Tin Factory, Bombay 
71 The Indian Hume Pipe Co. Ltd., Bombay 
72 Bharat Bijlee Ltd., Bombay . . . . . . . . 
73 The National Machinery Mfgs. Ltd. Kalwa, District Thana 
74 National Machinery Mfg. Ltd. Kalwa, Thana District 
75 Lallubnai Naraindas Metal Factory, Bombay . . . . 
76 The l\1. Electrical and Mechanical Appliances Pvt. Ltd., Bombay 
77 The Sanghi Motors (Bombay) Pvt. Ltd., Bombay 
78 The Sohal Engineering Works, Bombay 
79 Jeewanlal (1929) Ltd .. Bombay .. 
80 Mfs. Fali & Homee Bros., Bombay .. 
81 The Hind Cycles I,td., Bombay 
82 Standard Drum and Barrel Mfg. Co., Bombay 
83 The French Motor Car Co. Ltd., Bombay 
84 Saurashtra Engineering Corporation Pvt. Ltd., Bombay 
85 Bharat Cables Pvt. Ltd., Bombay 
86 The Hind Cycles Ltd., Bombay 
87 The Upadhyaya Ekctrical Industries Pvt. Ltd., Bombay 
88 Elex Sales Corporation, Bombay 
89 G. B. Tapkire Brass Factory, Nasik 
90 Tile Ruston Foundry, Bomba}'· 
91 The Fargo Mantle Products, Bombay 

Engineer-

(3) 

18-6-59, (2674-2685). 
20-6-59, (Unpublished). 
23-6-59, (530-589). 

1-7-59, (Unpublished). 
2-7-59, (2840-2842). 
9-7-59, (2994-2997). 
9-7-59, (2998-3015). 

20-8-59, (3684-3688). 
3-9-59, (3880-3882). 

24-9-59, (4181-4186). 
26-9-59, (Unpublished). 
1-10-59, ( 4319-4329). 

17-10-59, (Unpublished) 
29-10-59, (4801-4805). 
5-11-59, ( 4845-4848). 

31-12-59, (5662-5678). 
7-1-60, ( 1-9). 

14-1-60, (99-105). 
14-1-60, (106-113). 
21-1-60, (220-225). 
28-1-60, (322-330). 

4-2-60, (437-443). 
18-2-60, (616-621). 
18-2-60, (638-641). 
25-2-60, (797-800). 

25-2-60, (780-792). 
25-2-60, (801-805). 
25-2-60, (Unpublished). 
29-2-60, (Unpublished). 
17-3-60, (1074-1075). 
24-3-60, (1168-1171). 

7-4-60, ( 1362----13 70). 
8-4-69, (Unpublished). 

21-4-60, (1483-1485). 

21-4-60, (1486-1489). 

26-4-60, (Unpublished). 
28-4-60, ( 1635-1796). 
28-4-60, (1801-1804). 
19-5-60, (81-84). 
19-5-60, (85-88). 
23-5-60, (Unpublished). 
26-5-60, (196-201). 
26-5-60, (206-208). 
2-6-60, (272-280). 
3-6-60, (Uupublished), 
7-6-60, (Unpublished). 
9-6-60, (381-386). 
9-6-60, (398-402). 

11-6-60, (Unpublished). 
16-6-60, (Unpublished). 
23-6-60, (530-589). 

30-6-60, (658-660). 
30-7-60, (Unpublished). 

4-8-60, (Unpublished). 
I 0-8-60, (Unpublished), 
11-8-60, (999-1 000). 
11-8-60, (1001-1014). 
17-8-60, (Unpublished). 
25-8-60, (1191-1192). 
15-9-60, (1350-1356). 
22-9-60, (1411-1412). 
29-9-60, ( 1481-1483). 
29-9-60, (Unpublished). 

18-10-60, (Unpub ished). 
20-10-60, (1764-11768). 
20-10-60, ( 1773-1777). 
10-11-60, (1919-1930). 
17-11-60, (2877-2885). 
28-11-60, (Unpublished), 

1-12-60, (3030-3034). 
8-12-60, (3092-3015). 
8-12-60, (3096-3099). 

15-12-60, (Unpub:ished). 
29-12-60, (3361-3363). 

5-1-61, (1-7). 
5-1-61, (Unpublished). 

12-1-61, (109-111). 



(I) 

92 
93 
94 
95 
96 
97 
98 
99 

100 
101 
102 
103 
104 
105 
106 
107 
108 
109 
110 
I II 
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113 
114 
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117 
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I 19 
120 
121 
122 
123 
124 
125 
126 
127 
128 
129 
130 
131 
132 
133 
134 
135 
136 
137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 
148 
149 
150 
I 5 I 
152 
153 
154 
155 
156 
157 
158 
159 
160 
161 
162 
163 
164 
165 
166 
167 
168 
169 
170 
171 
172 
173 

(2) 

Fraser Turner & Co., Bombay . , . , 
Lans l\letal & Enamel \\'orks Pvt. Ltd., Bombay 
The Garlick and Co. Pvt. Ltd., Bombay .. 
f\1/s. A. J. Bros., Bombay . . . . 
The Premier _Automobiles Ltd., Kurla, Bombay 
Balmer La"'ne & Co. Ltd., Bombay .. 
TOe Premier Automobiles Ltd., Kurla, Bombay 
Anglo American l\1arine Co. Pvt. Ltd., Bombay 
M/s. Hakimarai Jaichand, Bombay . . . , 
Tne East Asiatic Co. (India) Pvt. Ltd., Bombay 
Bnarat Cable Pvt. Ltd., Bombay . . , . . . 
The Bhara:: Barrerl & Diltnl Mft. Co. Ltd Bombav 
The Premier Automobiles Ltd., Bombay ·:, . : 
Khandelwal Mfg. Corporation, Pvt. Ltd., Bombay 
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J ayant Metal 1\tlfg. Co., Bombay . . . . . . . . 
The Paramount Conunercial Corporation Pvt. Ltd., Bombay 
Tne lnvesta Machine Tools and Engineering Co. Ltd., Bombay 
Bradma of India Pvt. Ltd., Bombay . . . . . . 
The Bombay Engineering and 1\tletal Pvt. Ltd., Bombay .. 
National Machinery :Mfg. Ltd., Kalwa, District Thana 
Acme Bobbins and Shuttles Pvt. Ltd., Bombay 
Fargo Mantal Products, Bombay . . . . 
Hydro (Engineering) Pvt. Ltd., Bombay 
Hydro (Engineering) Pvt. Ltd., Bombay 
Indian Hume Pipe Co. Ltd., Thana .. 
Regal Motors, Bombay . . . . 
The Premier Automobiles Ltd., Kurla, Bombay 
Bombay Cable Co. Pvt. Ltd., Bombay . . . , 
The New Standard Engineering Co. Pvt. Ltd., Bombay 
National Machinery l\Hgs. Ltd., Kalwa, District Thana 
Sewree Engineering Works, Bombay 
Bajaj Electrical Ltd., Bombay .. 
United Metal Industries, Bombay . . . . . . . . . . . , .. 
Maganlal Chhaganlal Pvt. Ltd., Prop. Standard Drwn & Barrel Mfg. Co., Bombay 
Gannon Dunkerley & Co. Ltd., Bombay . . . . . . . . . . . . 
Electric Construction & Equipment Co. Ltd., Bombay 
The Jupitor Foundry, Bombay . . . . . . . . . . . . . . 
The Acme Mfg. Co. Ltd., Bombay . . . . . . . . • . . . . . • • 
Maganlal Chhaganlal Pvt., Ltd., Bombay, Prop. Standard Drum & Barrel Mfg. Co .•• 
The East Asiatic Co. India Pvt. Ltd., Bombay 
Mckenzies Ltd., Bombay . . . . . , 
Siemens Engineering and Mfg. Co. of India Pvt. Ltd., Bombay .. 
The Hamiltan Industries Pvt. Ltd., Bombay . . . . . . 
Swastik Rolling Shutters and Engineering Works, Bombay 
Practical Engineering Co., Bombay .. 
Metro Engineering 'Wo!"ks, Bombay . . . . . . 
The Bombay Mental & Alloys Mfg. Co. Pvt. Ltd., Bombay 
The East Asiatic Co .(India) Pvt. Ltd., Bombay . . . . 
The Bombay Metal & Alloys Mfg. Co. Pvt. Ltd., Bombay 
The Premier Automobiles Ltd., Kurla, Bombay .. 
The Premier Automobiles Ltd., Kurla, Bombay .. 
The Amar Brass & !ron Works Pvt. Ltd., Bombay 
The Ashok Steel Chain Mfg. Co., Bombay 
The Acme Mfg. Co. Ltd., Bombay .. 
The Acme Mfg. Co. Ltd., Bombay . . . . . . 
Mulchandani Electrical & Radio Industries, Bombay 
Standard Drum and Barrell\'lfg. Co., Bombay 
M/s. Hakimrai Jaichand, Bombay . . . . 
Gamnon Dunkerley and Co. Ltd., Bombay 
Structural Engtneering Works Ltd., Bombay 
E. W. Stevens & Co. Pvt. Ltd., Bombay .. 
John Roberts & Co. Pvt. Ltd., Botr•bay . . . . . . . . 
M/s. Snah Kikabhai Hari Valabhdas and Sons, Type Foundry, Bombay 
The Premier Automobiles Ltd., (Mechanite Foundry) Wadala, Bombay 
Universal Metal Refinery, Bombay .. 
Somani & Co. Pvt. Ltd., Bombay 
Steelage Industries Pvt. Ltd., Bombay .. 
Somani and Co. Pvt. Ltd., Goregaon, Bombay . . . . 
Bombay Rolling Shutters and Engineering Works, Bombay 
Bajaj Electricals Ltd., Bombay 
Arco Steel, Bombay . . . . . . . . . . 
Siemens Engineering and l\1fg. Co. of India Pvt. Ltd., Bombay 
Avery and Co. of India Pvt. Ltd., Bombay . 
M. R. Industries Ltd., Bombay (Murphy Rad10) 
Tile Granlophol'le Co. Ltd., Bombay 
Guest, Keen, Williams, Ltd., Bombay 
The Premier Automobiles Ltd., Kurla, Bombay 
The Mahalaxmi Bobbins Mfg. Co. Pvt. Ltd., Bombay 
National Machinery Mfg. Ltd., Kalwa, District Thana 
M/s. Mulchand Narottamdas, Bombay . . . . . . 
The National Ekco Radio and Engineering Co. Ltd., Bombay 
Patel Electrical Industries, Bombay .. 

(3) 

19-1-61, (221-224). 
19-1-61, (237-242). 
19-1-61, (243-248). 
2-2-61' (349-352). 

16-2-61, (458-475). 
16-2-61, (Unpublish.-d). 
15-3-61, (117(}-1191). 
23-3-61' ( 71 (}-71 7). 
6-4-61' (855-861). 

I 0-4-61, (Unpublished). 
16-5-61, (IJnrublishcd). 
18-5-61, (1167-1173). 
8-6-61, (1305-1312). 

15-6-61, (135(}-1314). 
22-6-61, (141(}-1434). 
6-7-61, (1573-1576). 

12-7-61, (Unpublished). 
10-8-61, (184(}-1850). 
7-9-61, (2131-2133). 

14-9-61' (2206-2208). 
21-9-61, (2247-2250). 
28-9-61, (2348-2351). 

12-10-61, (2526-2530). 
19-10-61, (2588-2591). 
19-10-61, (2612-2620). 
19-10-61' (2625-2629). 
26-10-61' (2678-2680). 
9-11-61, (2894--2896). 
9-11-61, (2897-2902). 
9-11-61, (2907-2913). 

23-11-61, (3094--3098). 
23-11-61, (3103-3106). 
29-11-61, (Unpublisned). 
6-12-61, (Unpublished). 

14-12-61, (341(}-3412). 
I 5-12-61, (Unpublished). 
15-12-61, (Unpublished). 
16-12-61, (Unpublisned) 

2-1-62, (Unpublished). 
11-1-62, (118-143). 
11-1-62, (Unpublished). 
25-1-62, (383-399). 
1-2-62, (554--556). 
8-2-62, (567-577). 
8-2-62, (Unpublished). 
1-3-62, (I 032-1 042). 
6-3-62, (Unpublished). 
8-3-62, (1901-1092). 

I 0-3-62, (Unpublisned). 
15-3-62, (117(}-1191). 
5-4-62. (1437-1440). 

26-4-62, (1661-1664). 
26-4-62, (1665-1666). 
21-4-62, (Unpublished). 
28-4-62, (Unpublished). 

3-5-62, (177~-1781). 
17-5-62, (1954--1957). 
17-5-62, (1957-1965). 
17-5-62, ( 1966-1969). 
17-5-62. (197(}-1978). 
17-5-62, (2027-20l2). 
24-5-62, (2047-2058). 
31-5-62, (2124--212) ). 

7-6-62, (2306-2308). 
5-7-62, (2726). 

11-7-62, (Unpublished). 
12-7-62, (277(}-2779). 
19-7-62, (2862-2863). 
26-7-62, (292(}-2925). 
26-7-62, (2926-2933). 
2-8-62, (2963-2967). 
9-8-62, (3019-3023). 

16-8-62, (3466-3467). 
23-8-62, (3492-3496). 
30-8-62, (3532-3542). 
6-9-62, (3676-3685). 

13-9-62, (3795-3797). 
13-9-62, (3812-3816). 
13-9-62, (3824--3826). 

13-10-62, (Unpublished). 
25-10-62, ( 4205-4208). 
25-10-62, ( 4209-4216). 



(I) 

174 
17S 
176 
177 
178 
179 
180 
181 
182 
183 
184 
ISS 
186 
187 
188 
189 
190 

191 
192 
193 
194 
19S 
196 
197 
198 
199 
200 
201 
202 
203 
204 
20S 
206 
207 
208 
209 
210 
211 
212 
213 
214 
21S 
216 
217 
218 
219 
220 
221 
222 
223 
224 
22; 
226 
227 
228 
229 
230 
231 
232 
233 
234 

23S 
236 
237 
238 
239 

240 
241 
242 
243 
244 
24S 
246 
247 
248 
249 
2SO 
lSI 

(2) 

The Janak Mfg. Works, Bombay .• 
!\I.'s. r..1. Gulamabbas and Co., Bombay 
Ca,ble Corporation of India, Bombay . . . . 
The Shree Ram 1\.Iills Ltd., Engg. Division, Bombay 
Bombay Iron \Vorks, Bombay 
Amar Industries, Bombay 
Raj Bucket Factory, Bombay 
Jetha and Co., Bombay . . . . . . 
Gannon Dunkerly and Co. Pvt. Ltd., Bombay 
The Sharif Electrical \\'arks, Bombay 
Yoltas Lun1ted, Bombay . . . . 
The Uru,•ersall\Iechamcal \Vorks p,.t, Ltd., Bombay 
Koo\'erji Devshi and Co. Pvt. Ltd., Bombay 
1\lalik Electric ~·arks, Bombay 
Patel Electrical Industries, Bombay .. 

.j 

The Bombay Reeds 1\lfg. Co., Gorcgaon, Bombay .. 
(i) Prabhat (Sto\'e and Lamp). Products Co. Ltd., Bombay 

(ii) Prabhat Udyo~ Ltd., Bombay 
The Excel Indujtries, Bombay . . . . . . 
Nationall\Iachinery 1\Ifg. Ltd., Kalwa, District Thana 
Bajaj Electricals Ltd., Bombay .. 
French l\lotor Car Co. Ltd., Bombay 
The Ra\'i Industries Pvt. Ltd., Thana 
lnn·sta 1\Iachine Tools and Engineering Co. Ltd., Bombay 
Phihps India Ltd., Bombay . . . . 
l\1/s. K mtilal Chotalal and Co., Bombay 
Bharat Barrel and Drum 1\'Ifg. Co. Pvt. Ltd., Bombay 
Voltas Limited, Bombay . . . . . . 
Investa l\lachine Tools and Engineering Co. Ltd., Bombay 
The Nationall\lachinery 1\Ifg. Ltd.: Kalwa, Dist. Thana 
Star Textile Engineering \Vorks Ltd., Bombay 
The l\1. V. l\1. Industries, Ghatkopar, Bombay 
The Textile Engravers Ltd., Bombay .. 
Calico Industrial Engineers, Andheri, Bombay 
Great 'Western Eng-ineering Works, Bombay 
The Automotive I\ I fgs. Pvt. Ltd., Bombay . . . •• 
The British Indian Electric and Oxy-Acetylene \Veldmg Co., Bomba} •• 
Indian Hume Pipe Co. Ltd., Bombay 
Brad rna of India Ltd., Bombay .. 
The Eastern Rolling Shutters :Mfg. Co., Bombay .. 
Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay .. 
The Associated Electrical Industries (India) Pvt. Ltd., Bombay 
The !'-jationall\1achinery 1\.Ifgs. Ltd., Kalwa, Dist. Thana 
Air Conditioning Corporation Ltd., Bombay 
Indian Tool !vlfg. Ltd., Bombay . . . . 
Bombay Metal and Alloys Mfg. Co. Pvt. Ltd., Bombay 
The Skoda (India) Pvt. Ltd.

1 
Bombay 

The :Mather and Platt. Ltd., Bombay 
The Elecon Engineering Co., Bombay 
1\Ietropoliton Sprinj:!:S Pvt., Ltd., Bombay 
J eewanlal ( 1929) Ltd., Bombay 
The Himco (India) Pvt. Ltd., Bombay 
International Burner Mfg. Co., Bombay 
The Lig-ht Metal Works, Bombay .. 
Indian Hume Pipe Co. Ltd., Bombay 
The East Asiatic Company India Pvt. Ltd., Bombay 
Bharat Textile Engineering Works, Bombay 
Shah Industries Nos. I and 2, Bombay . . . . • • 
The New Associate Commercial Enterprise Pvt. Ltd., Bombay 
Bhatia Industries Co., Bombay 
M/s. Jayantilal Narayandas and Co., Bombay . • • • • . 
(i) Prabhat (Stove and Lamp) Products Co. Pvt. Ltd., Bombay .. 
(ii) Prabhat Udyog Ltd., Bombay. 
Bhiwandiwala Industries, Bombay •• 
The Tittn Engineering Works, Bombay 
l\1arvin and Co., Bombay 
Engineering Products Ltd., Bombay •• 
(I) The English Electric Co. Ltd., Bombay 
(2) The English Electric Co. of India Ltd., Bombay. 
The Kamani Engineering Corpn. Ltd., Kurla, Bombay 
1\1/s. G. T. Badamia and Sons, Bombay 
Jeewanlal (1929) Ltd., Bombay .. 
The National Metal Industries, Bombay 
The Photogravurs (India) Pvt. Ltd., Bombay 
Bharat Springs Pvt. Ltd., Bombay . . . . 
The Acme l\lanufacturing Co. Ltd., Bombay 
Swastic Rolling Shutters and Engineering \\-' orks, Bombay 
Central India 1\-Iachinery l\1f~. Co. Ltd., Bombay 
The Ronuk Industries Ltd., Bombay 
The Precista (India) pvt., Ltd., Bombay . . , . 
The Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay 

(3) 

2S-1 0-62, ( 4222-4224). 
29-11-62, ( 4925-4927). 
29-11-62, ( 4928-4930). 
20-12-62, (5219-S221). 
27-12-62, (5332-5334). 
3-1-63, ( 1-4). 

3-1-63, (21-27). 
31-1-63,(399-401). 

6-2-63, (Unpublished), 
7-3-63, (742-744). 

14-3-63, (827-867). 
28-3-63, (114S-IISI). 
28-3-63, ( 1169-1172). 
4-4-63, ( 1222-1225). 
2-S-63, ( 1546-1548). 
2-5-63, ( 1562-1564). 
9-5-63, ( 1636-1638). 

9-S-63, (1639-1649). 
9-5-63, ( 1680-1683). 

16-5-63, (1684-1686). 
16-5-63. (1696--1701). 
23-S-63, ( 1795-1799). 
23-5-63, (1809-1819). 

23-5-63, (1803-1808). 
30-5-63, (1888-1891). 
30-5-63, (1894-1897). 
30-5-63, (1935-1936). 
I 0-6-63, (Unpublished). 
27-6-63, (2216-2220). 
3-7-63, (Unpublished). 
4-7-63, (2273-2276). 
1-8-63, (2593-2597). 
1-8-63, (2607-26 1 1). 
8-8-63. (Unpublished) 

17-8-63, (Unpublished)' 
20-8-59, (3684--3688) . 

22-8-63, (Unpublished) 
29-8-63, (2785-2790) . 
29-8-63, (2793-2794) . 
29-8-63, (2795-2797) 
29-8-63, (2804-2816). 
12-9-63, (2960-2962). 
12-9-63, (2963-2965). 
20-9-63, (Unpublished). 
30-9-63, (Unpublished) 
3-10-63, (3221-3224) . 
3-10-63, (3225-3226). 
3-10-63, (3232-3236) 
3-10-63, (3237-3243). 
3-10-63, (3258-3260). 

10-10-63, (3298-330S). 
17-10-63, (3353-3355). 
24-10-63, (3410-3411): 
21-10-63, (Unpublished) 
24-10-63, (3412-3422) . 
31-10-63, (3459-3468): 

7-11-63, (3608-3616) 
21-11-63, (3936-3939): 
28- I 1-63, (3994--400 1) 
28-11-63, ( 4021-4027): 
5-12-63, ( 4060-4077). 

5-12-63, ( 4085-4086). 
19-12-63, (4342-4348). 
26-12-63, ( 4442-4447). 

23-1-64, (278-280). 
30-1-64, (350-3; 1). 

27-2-64, (644--669). 
27-2-64, (726-729). 
27-2-64, (733-734). 

5-3-64, (760-761). 
5-3-64, (765-767). 
5-3-64, (769-774). 
5-3-64, (783-784). 
5-3-64, (797-803). 

19-3-64, (951-953). 
26-3-64, (1081-1086). 
26-3-64, ( 1097-1100). 

24-4-64, ( 1175-1 I 78). 
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(2) 

The Inventors' Industrial Corporation (Pvt.) Ltd., Bombay 
New Standard Engineering Co., Bombay • . • . . . 
Poy\ha Engineering Co., Bombay •. 
Pilot Engineering \Vorks, Bombay .. 
Sewree Engineering \Yorks, Bombay .. 
The National Industrial Corporation, Bombay 
The Azad Pin Works, Bombay . • • . 
The Steel Containers Ltd., Bombay .. 
Vanguard Engineering \Yorks, Bombay 
Steelage Industries Pvt. Ltd., Bombay , , 
The Acme l\1anufacturing Co. Ltd., Bombay . , 
The Kam::mi lVlctals and Alloys Ltd., Kurla, Bombay 
N. G. K. Electrical Industries, Bombay 
The B(>mbay Switchgears, Bombay •• 
The Bombay Switchgears, Bombay . . . • 
Shaparia Dock and Steel Co. Pvt. Ltd., Bombay . . , . 
The Nationull\tlachinery :Mfgs. Ltd., Kalwa, Dist. Thana 
The Steel Structures Pvt. Ltd., Bombay 
Small Parts 1\Hg. Co., Bombay 
Sewree Engineering Works, Bombay • • . • 
The Indo Berolina Industries Pvt. Ltd., Bombay .• 
The Upadhyaya Electrical Industries, Pvt. Ltd., Bombay 
The Bombay Surgical \Vorks, Bombay . . • . 
The Shamsher Sterling Cable Corpn. Ltd., Bombay 
Sion Automobiles, Bombay 
Model Engineering Works, Bombay . . . . . • . • 
The Bombay Construction and Engineering Co. (Pvt.) Ltd., Bombay 
M. R. Industires Ltd., Bombay . . . • • • . . • . 
G. M. C. Himco Industries Ltd., Bombay 
Venus Steel Products (India), Bombay 
Picon Pvt. Ltd., Bombay • . . . • • . , 
The Trinity Manufacturing Works Pvt. Ltd., Bombay 
Engineering Products Ltd., Bombay 
The Electro Equipment Corpn.• Ltd. Bombay 
The Elphonston Rolling Mills, Bombay .. 
Shaparia Dock and Steel Co. Pvt. Ltd., Bolnbay 
The Eastern Aluminium Works,. Bombay 
The Poysha Industiral Co. Ltd., Bombay .. 
Huns Engineering Works, Bombay .• 
Oriental Can Mfg. Co .• Bombay •• 
Shaparia Dock and Steel Co. Pvt. Ltd., Bombay 
National Garage Pvt. Ltd., Bombay.. • • 
The DeSmet (India) Pvt. Ltd., Bombay 
The Amar Steel Container Corpn., Bombay 
Kooverji Devshi and Co. Pvt. Ltd., Bombay • . • . 
The Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay 
Jyoti Metallizing Corpn., Bombay .. 
Ramsahay Raikumar Rolling Mills, Thana 
The Hind Cycles Ltd., Bombay 
Hydro (Engineers) Pvt. Ltd., Bombay 
The Ferrocast Pvt. Ltd .• Bombay •• 
The Swastik Metal Industries, Bombay 
The Chaganlal Iron \Vorks, Chalisgaon 
New India Industries Ltd., Thana • • · •• 
S. S. Miranda Pvt. Ltd., Bombay •• 
The Re,gall'vlotors, Bombay . . . . . • 
The Indian Standard Metal Co. Ltd., Bombay 
The Mercantile and Industrial Development Co. Pvt. Ltd .• Bombay 
The Bombay Metal Press Factory, Bombay 
Bombay Cycle and Motor Agency Ltd., Bombay 
The Ramkishnn Metnl Works, Bombay 
The Alpha Electric and Engg. Co., Bombay 
The Alpha Electric and Engg. Co., Bombay 
Apha Switchgear Corporation, Bombay .. 
The Calama Industries Pvt. Ltd., Bombay .. 
BhandarY Metallurgical Corpn. Pvt. Ltd., Bombay 
Steelage Industries Pvt. Ltd., Bombay 
The Best Silver Co., Bomha.y . . . . . . . . 
Guest, Keen, Williams Ltd., Bombay. (Branch Office at Ballard Estate) 
The United Works Pvt. Ltd., Bombay • . . . 
M/s. Shaparia Dock and Steel Co. Pvt .• Ltd., Bombay 
Gannon Dunkerley and Co. Ltd., Bombay . . . . . . 
The American Spring and Pressing Works Pvt. Ltd., Bombay 
Andheri l'vletal Refinerv and Foundry, Bombay 
New Standard Enc:ine~ring Co. Ltd., Bombay 
(a) The Greaves Cotton and Co. Ltd., Bombay • . . . . . 
(b) M/s. Greaves Cotton and Crompton Parkinson Ltd., Bombay. 
(c) The Kanyon Greaves Pvt. Ltd., Bombay. 
Central Distributors Ltd., Bombay . . . . . . • · 
Shetty Chemical and Engineering Works Pvt. Ltd., Bombay 
Ambika Engineering VVorks, Bombay . . . . . . 
International General Electric Co. (India) Pvt. Ltd., Bombay 

(3) 

2-4-64, (1179-1187). 
9-4-64, ( 1279-ll~J). 
9-4-64, (128-1-1287). 
9-4-64, (1291-1293). 
9-4-64, ( 1299-1302). 

16-4-64, (1352-WJ). 
23-4-64, (I 5 19-1 522). 

7-5-64, (167-i-1678). 
7-5-64. ( lo79-lo81). 

14-5-64, ( 1769-1783). 
14-5-64, ( 1786-1788). 
21-5-64, ( 1637-18>3). 
21-5-64, (1865-1860). 
11-6-64, (2098-2103). 
25-6-64, (220Q-.2204). 
25-6-64, (2205-2208). 

2-7-64, (224!l-2261l). 
9-7-64, (233Q-.2333). 

16-7-64, (2399-2403). 
23-7-64, (2501-2507). 
30-7-64, (2549-2)>4). 
30-7-64, (256Q-.256)). 
30-7-64, (2566-2571). 

6-8-64, (2657-2658). 
13-8-64, (2717-2718). 
27-8-64, (2939-2941). 

3-9-64, (3015-3018). 
10-9-64, (3081-3092). 
10-9-64, (310!l-3117). 
17-9-64, (3164-3165). 
24-9-64, (3269-3279). 
1-10-64, (337-1-3376). 
1-10-64, (3382-3391). 
1-10-64, (3403-3414). 

22-10-64, (3618-3621). 
22-10-64, (3635-3637). 
29-10-64, (3716-3719). 
12-11-64, (3661-3869). 
3-12-64, (4142-4143). 

10-12-64, (4243-4248). 
31-12-64, (4474-4477). 
31-12-64, (4489-4492). 
7-1-65, (4-10). 
21-1-65, (192-194). 

4-2-65, (34 t--345). 
18-2-65, (598-605). 
18-2-65, (608-610). 
4-3-65, (743-746). 

I 1-3-65, (83-1-848). 
1-4-65, ( 1051-1 058). 
8-4-65, ( 1151-1156). 

22-4-65, ( 1359-1362). 
22-4-65, (1363-1367). 
22-4-65, ( 1385-1389). 
22-4-65, (1396-1398). 
6-5-65, (1655-1658). 
6-5-65, ( 1675-1683). 

20-5-65, ( 1843-1848). 
27-5-65, ( 1963-1976). 
3-6-65, (202Q-.2023). 

10-6-65. (2048-2049). 
29-7-65, (2638-2640). 
29-7-65, (2644-2641). 

5-8-65, (2692-2694). 
12-8-61, (2752-2751). 
12-8-65, (2761-2763). 
26-8-65, (2959-2961). 

9-9-65, (3102-3101). 
9-9-65, (3106-3113). 
9-9-65, (3119-3126). 

16-9-65, (3186-3192). 
16-9-65, (1193-3199). 
7-10-65, (3519-3520). 

14-10-65, (3587-3589). 
21-10-65, (3646). 
28-10-65, (3703-3714). 

28-10-65, (3715-3718). 
28-10-65, (3719-3722). 
2-12-65, (4144-4149). 
2-12-65, ( 4158-4178). 

------------------------------------------
A-2365- 2-P.. 



(I) 

332 
333 
334 
335 
336 
337 
338 
339 
340 
341 
342 
343 
344 
345 
346 
347 
348 
349 
350 
351 
352 
353 
354 
355 
356 
357 
358 
359 
360 
361 
362 
363 
364 
365 
366 
367 
368 
369 
370 
371 
372 
373 
374 
375 
376 
377 
378 
379 
380 
381 
382 
383 
384 
385 
386 
387 
388 
389 
390 
391 
392 
393 
394 
395 
396 
397 
398 
399 
400 
401 
402 
403 
404 
405 
406 
407 
408 
409 
410 
411 
412 
413 

6 

(2) 

Radio Foundation Engineering Ltd. and Hazarat and Co., Bombay 
The Standard Batteries Ltd., Bombay 
Alexandra Engineering Works Pvt. Ltd., Bombay 
Girdharlal S. Shah and Sons, Bombay 
Air-conditioning Corpn. Ltd., Bombay 
The Indian Hume Pipe Co. Ltd .. Bombay 
Amzel Private Ltd., Bombay 
Bradma of India Ltd., Bombay 
The Model Engineering Works, Bombay 
T. Maneklal Mfg. Co. Ltd., Bombay 
S. A. Engineering Works, Bombay .. 
Kotecha and Co., Bombay .. 
M/s. Hakimrai Jaichand, Bombay .. 
The Gujerat l\1etal Industries, Bombay .. 
G. G. Dandekar Machine Works Ltd"' Bombay .. 
Navbharat Udyog Structural Engg. \Vorks, Bombay .. 
Bhandary Metallurgical Corporation Pvt. Ltd., Bombay .. 
The Premier Automobiles Ltd., Kurla, Bombay 
Delta Electric and Engg. \Vorks, Bombay .. 
Solar Electric Trading Co., Bombay 
G. G. Dandekar Machine Works Ltd., Bombay 
The Eastem Electric Light and Power Co. Pvt. Ltd., Bombay 
Bharat Cables Pvt. Ltd., Bombay .. 
Sanghi Motors (Bombay) Pvt. Ltd., Bombay 
Jafkay Pvt. Ltd., Bombay 
Ajit Radio Corpn,, Bombay . . . . 
The Gujarat Industries Pvt. Ltd., Bombay . . 
Asia Engineering Co., Bombay 
Auto Accessories (India) Ltd., Bombay .. 
The Vasant Industries and Engineering Works, Bombay 
The Rattan Industries, Bombay . . . . . . . . . . 
The National Machinery Manufacturers Ltd., Kalwa, Dist. Thana 
Maharashtra Steel Rolling and Engineering Works, Bombay 
Electro Metallics, Bombay . . . . 
United Wire Ropes Ltd., Bombay (Thana) 
Excel Industries, Bombay 
National Garage Pvt. Ltd., Bombay.. . . 
The Amalgamated Electricity Co. Ltd., Bombay 
Standard Engineers, Bombay. . . . . . 
Jaibharat Poles Mfg. and Engg. Co., Bombay 
Paper Mill Plant and Machinery Mfg. Ltd., Bombay 
The Bharat Containers Pvt. Ltd., Bombay .. 
M/s. Jivraj Karsan and Bros., Bombay 
United Motors (India) Ltd., Bombay . . • • 
Western Mechanical Industries Pvt. Ltd., Bombay 
Globe Auto Electricals Ltd., Bombay .. 
The Gannon Dunk::~rley and Co. Ltd., Bombay 
The Western India Engineering Co., Bombay 
The Macphile & Co. Pvt. Ltd., Thana 
The Bombay Surgical Co., Bombay .. 
Th Indian Link Chain Mfg. Ltd., Bombay 
Ashok Nut Bolts Industries, Bombay 
The National Machinery Mfg. Ltd., Kalwa, District Thana 
Asia Engineering Co., Bombay 
United Motors (India) Ltd., Bombay 
Ganesh En~ineering Works, Bombay 
The International Sprinsz Industries, Bombay 
Fredrick Herbert, Bomh8y . . . . . . . . 
The Consolidated Pneumatic Tool Co. (India) Ltd., Bombay 
United Motors (India), Ltd., Bombay . . . . . . 
The Consolidated Pneumatic Tool Co. (India) Ltd., Bombay 
National Industrial Works, Bombay 
The Asian Cables Corpn. Ltd., Bombay 
Thana Engineering Pvt., Ltd., Chembur, Bombay 
General Electrical Industries, Bombay .. 
The Star Textile Engineering Works Ltd., Bombay 
Lucas Indian Service Pvt., Ltd., Bombay . . . . 
Bhatwadekar Bros. (Pvt.) Ltd., Bombay 
Hercules Hoists Ltd., Bombay . . . . 
Chowgule & Co. (Hind) Pvt. Ltd., Thana •. 
Central Tin W01ks, Bombay 
Light r-.1etal Works, Bombay 
Tahira Industries (India) Pvt., Ltd., Bombav 
Devidayal Stainless Steel Industries Pvt. Ltd., Bombay 
Shaparia Dock & Steel Co. Pvt. Ltd., Bombay 
N. G. K. Electrical Industries, Bombay 
Killick Nixon & Co. Ltd., Bombay .. 
The Automotive Industries Service, Bombay 
Remington Rand of India, Bombay . . . . 
J. N. Marshall & Co. (Steel Engineering & Spirax Deptts.) Pvt. Ltd., Bombay .. 
Hedavkar Mechanical Works Pvt. Ltd., Bombay . . . . . . . . . . 
Ajmera Industrial & Engg. Works, Bombay 

A-2365-2-B 

(3) 

16-12-65, (4385-4398). 
16-12-65, ( 441 0-4421 ). 
23-12-65, (4514-4521). 
23-12-65, (4522-4524). 
23-12-65, (4525-4527). 
30-12-65, (4667-4686). 
30-12-65, ( 4687-4692). 

6-1-66, (13-30). 
6-1-66, (48--52). 

17-2-66, (580-586). 
17-2-66, (587-590). 
17-2-66, (591-594). 
10-3-66, (790-794). 
24-3-66, (873-874). 
24-3-66, (886-894). 
31-3-66, (962-964). 
31-3-66, (967-970). 
31-3-66, (971-978). 
14-4-66, ( 1144--1146). 
21-4-66, (1303--)310). 
21-4-66. ( 1324--1332). 
28-4-66, ( 1390-1392). 
5-5-66, (1431-1433). 
5-5-66, (1440-1442). 

19-5-66, (1531-1532). 
2-6-66. (1674--1676). 
9-6-66, (1770-1772). 
9-6-66, ( 1773-1774). 
9-6-66, ( 1782-1797). 

16-6-66. (1879--1883). 
23-6-66. ( 1974--1986). 
30-6-66, (2052-2063). 

7-7-66, (2135-2136). 
14-7-66, (2214-2216). 
14-7-66, (2241-2257). 
14-7-66. (2258-2260). 
14-7-66, (2261-2262). 
14-7-66, (2268--2269). 
28-7-66, (2390-2394). 
4-8-66, (2451-2454). 
4-8-66, (2462-2469). 
4-8-66, (2470-2474). 

18-8-66, (2624--2627). 
18-8-66, (2646-2648). 
22-9-66, (2952-2954). 
22-9-66, (2960-2963). 

20-10-66, (3326-3339). 
27-10-66, (3416-3422). 
2 7-1 0-66, (3423-3442). 

3-11-66, (3526). 
3-11-66, (3537). 

I 0-11-66, (3640). 
1-12-66, ( 4063-4064). 
8-12-66, ( 4083-4088). 

22-12-66, (4335-4336). 
29-12-66, ( 4409-4418). 
29-12-66. (4453-4455). 

12-1-67, (243-249). 
19-1-67, (317-326). 
19-1-67, (339-341). 
19-1-67, (350-358). 
26-1-67, (436-441). 
16-2-67, (669-680). 
16-2-67, (681-684). 
16-2-67, (685--687). 
23-2-67, (801-803). 
2-3-67, (892-900). 
2-3-67, (975-980). 
9-3-67, (I 024--J 026). 

23-3-67, (1163-1165). 
23-3-67, (1187-1192). 
30-3-67, (1444-1445). 

6-4-67, (1570-1575). 
13-4-67, (1654-1661). 
27-4-67, (1897-1899). 
18-5-67. (2171-2172). 
25-5-67, (2253-2256). 
25-5-67, (2259-2261 ). 
25-5-67, (2304-2318). 

1-6-67, (2350-2355). 
1-6-67, (2361-2364). 
8-6-67, (2447-2449). 



(1) (~ 

414 National l\1achinery Mfgs. Ltd., Kalwa, Thana 
41; The Scientific Instrument Co. Ltd., Bombay 
416 The Bombay Enamel Works, Thana 
417 Harish Engineering Works, Bombay 
418 Te!erad Pvt. Ltd., Bombay . . . . . • 
419 Fixwell Industrial Engineers, Bombay . , 
420 Britelite Electric Industries Pvt. Ltd., Bombay 
421 Jolly Kitchen Equipment Pvt. Ltd., Bombay 
422 Guest, Keen, \Villiams Ltd., Bombay .. 
423 The Ashok Nut Bolts Industries, Bombay , . 
424 Indian Cable Co. Ltd., Bombay . . . . 
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425 The Acme Bobbins & Shutters Co. Pvt. Ltd., Bombay 
426 Britalite Electric Industries Pvt. Ltd., Bombay .. 
427 Allenbury Engineers Pvt. Ltd., Bombav 
428 Anandjj Haridas & Co. Pvt. Ltd. Bombay & M/s. Anand Indu~tries, B~mba~ · 
429 French Motor Car Co. Ltd., Bombay .. 
430 Hydro (Engineers) Pvt. Ltd., Bombay .. 
431 M/s. Poysha Industrial Co. Ltd., Bombay .. 
432 P. H. Jadhav & Co., Thana .. .. •• .. .. .. .. 
433 Great Western Engg. Works, Bombay . . . . . . . . . . . . 
434 The General Electric Co. of India Pvt. Ltd., Calcutta, (Br.Office at Bombay) .. 
435 Engineering Products Ltd., Bombay 
436 Scindia Workshops Ltd., Bombay .. 
437 Hercules Industries, Thana . . . . . . . . 
438 The Tata Engineering & Locomotive Co. Ltd., Bombay.. . . . • 
439 The Standard Rolling Shutters and Engineering Works Pvt. Ltd., Bombay 
440 Electro Engineering Co. Pvt. Ltd., Bombay 
441 Chaganlal Iron Works, Chalisgaon .. 
442 The Criental Can Mfg. Co., Bombay 
443 The Indian Hume Pipe Co. Ltd., Nasik 
444 Warrior (India) Ltd., Bombay 
44S Warrior (India) Ltd., Bombay 
446 Advanson Engineering Co., Thana .. 
44 7 Kumar Metal Industries, Bombay . . . . . . 
448 Bhoruka Drwn & Allied Industries Pvt. Ltd., Thana 
449 Todi Industries Pvt. Ltd., Bombay . . . • 
450 Bhiwandiwala Industries, Bombay .. 

Poona Dlvislou 
451 The Kirloskar Oil Engines Ltd., Kirkee, Poona 
452 Dandekar Bros. Engineers & Foundry, Sangli 
453 The Indian Hwne Pipe Co. Ltd., Miraj .• 
454 The Kulko Engineering Works Ltd., lcnalkaranji 
455 The Porwal Pore & Co., Poona . . . . 
456 Ruston & Hornsby (India), Pvt. Ltd., Chincbwad, Poona 
457 Cooper Engineering Ltd., Satara . . , . . . . . 
458 Kirloskar Oil Engines Ltd., Poona. 
459 Shah Sa!zgitter and Jolly Pvt. Ltd., Satata 
460 New India Development Corpn. Pvt. Ltd., Pimpri, Poona 
461 Kirloskar Oil Engines Ltd., Kirkee, Poona .. 
462 The Indian Hume Pipe Co. Ltd., Poona .. 
463 The Hind Metal Works, Karad, District Satara 
464 Tne Production Tool Co., Ichalkaranji 
465 Mabarashtra Metal Mfg. Co. Poona •. 
466 MatchY..el Electril"als (India) Ltd., Poona . . . . 
467 The Indian Hume Pipe Co. Ltd., Hadapsar, Poona 
468 The Globe Electric Stores & Works Shop, Poona 
469 The Kirloskar Brothers Ltd., Kirloskarwadi 
470 M/s. Vaidya Industries, Poona .. 
471 Matchwel Electricals (India) Ltd., Poona 
472 The RoC'ket Engineering Corpn., Kolhapur .. 
473 The Indian Hume Pipe Co. Ltd., Hadaspar, Poona .. 
474 M/s. Ghatge Patil Industries Pvt. Ltd., Kolhapur .. 
4 75 Tne Refrigeration and Appliances Co. Pvt. Ltd., Pimpri, Poona, 
4 76 The Bombay Garage Pvt. Ltd., Poona 
477 Indian H~1me Pipe Co. Ltd., Kolhapur 
478 M/s. Anantrao Jadhav & Co., Kolhapur 
4 79 The Henle-y Catrles India Ltd., Poona . . . . 
480 M/s. Mahindra Owen Ltd. & Seven other Concerns, Pimpri, Poona 
481 M/s Mahindra Owen Ltd. (Mis. K. S. B. Pumps Ltd.), Pimpri, Poona 
482 R. K. P._,tole & Co. Engineering Works, Kolhapur.. . . , . 
483 The Automotive & Allied Industries Pvt. Ltd., Lonawala, Poona 
483A The Kirloskar Brothers Ltd., Kirloskarwadi 
484 Goodwyn Industries Corpn. (India), Poona 
485 M/s. Philips India Ltd., Loni, Kalbhor, Poona 
486 The Indian Hume Pipe Co. Ltd., Poona 
487 Masvy & Co. Pvt. Ltd., Poona .. 
488 Mls. Vulcan Lavel Ltd., Pimpri, Poona 
489 M/s. Metro 1\.letal Industries, Kolhapur 
490 Traub India Pvt. Ltd., Poona 
491 The Atlas Capco India Pvt. Ltd., Poona 
492 The Indian Hume Pipe Co. Ltd., Shobpur 
493 Mahindra Owen Ltd. and Others, Pimpri, Poona 

0) 

!S-6-67, (2>34-2537). 
I S-6-67, (2538-2542). 
20-7-67, (2812-2819). 
20·7-67, (283!-2834). 
20-7-67, (2838-2846). 
20-7-67, (2859-2860). 
3-8-67, (3077-3080). 

I 0-8-67, (325 1-3254). 
24-8-67, (3339-3357). 
.~ \.8-67, (346Q-3462). 
31-8·67, (3468-3481 ). 
31·8-67, (3542-3543). 
31-R-67, (3S47-3550). 
14-9-67, (3616-3617). 
5·10·67, (3914-3921). 

12-10-67, (40)6-4058). 
19-10·67, (4206-4209). 
16·11-67, (4706-4714). 
16-11-67, (4726-4735). 
16-11-67, (47)6-4761). 
16·11·67, (4791-4796). 
16-11·67, (4798-4803). 
23-11·67, (4811-4839). 
23-11-67, (4868-4877). 
23-J 1-67, (4887-4889). 
23·1 1-67, (4938-4946). 
30-11·67, (4969-4974). 

7-12-67, (S036-S039). 
7·12·67, (S047-S062). 

14-12-67, (5128-5132). 
14-12-67, (S 133-513S ). 
14·12-67, (5136-5139). 
14-12-67, (514S-S 147). 
28·12-57, (S3S6-53S8). 
28-12-67, (S3S9-5363). 
28·12·67, (S364-S366). 
28·12-67, (538Q-538S). 

15-1·59, (20S-246). 
6·8-S9, (3481-3488). 

1-10-59, (4263-4267). 
1S-JO-S9, (4SS0-4SS6). 
19-IJ-59, (S088-S094). 
24-12·S9, (SS80-5612). 
22-6-60, (Unpublished). 
15-9-60, (1340-1342). 

20-10-60, (175~-1763). 
1-12·60, (3027-3029). 
19-!-61, (19S-2!6). 
6-4-61, (84S-848). 

28-4-61, (Unpublished). 
14·9·61, (220Q-2203). 

18-1!-61, (Unpublished). 
25-!-62, (372-382). 
22-2-62, (902-922). 
1>-3-62, (IIS8-1162). 
5·4-62, (140S-1431 ). 

27-12-62, (>326-5331). 
9-1·64, (I 06-1 07). 

12-11-64, (3853-1860). 
Jl-2-65, (S00-S07). 

30-12-6), (4695-4703 
30-12-65, (4704-4707). 

I 0-2-66, ( 487). 
2-6-66, ( 1677). 
7-7-66, (2128). 
1-9-66, (2 771 ). 

29-12·66, ( 4423). 
29-12-66, (4426). 

12-1-67, (208-213). 
9·2-67, (SOI-S04). 
2-3-67, (945-962). 
9-3·61, (!020-!021). 

13·4-67, (1628-1647). 
13-4-67, (!69Q-!69l). 
!1-S-67, (2067-2070). 
!8-S-67, (21S4-21S7). 
29-6-67, (2659-2664). 
24-8-67, (3365-3367). 

!2-10-67, (4012-4034). 
9·11·67, (4503-4507). 

30-11·67, ( 4994-4997). 
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(1) (2) 

urDivision 
494 Bombay Garage (C. P.) Pvt. Ltd., Nagpur .. 
495 1\! is. Kale's Auto Workshop Ltd., Mahal, Nagpur 
496 Kale's Auto \\>'orkshops, Nagpur , , 
497 The Indian Hume Pipe Co. Ltd., Kanhan, Nagpur 
498 Edulji Garag-e, Nagpur . . . . . . 
499 The Indian Hume Pipe Co. Pvt. Ltd., Kanhan, Nagpur .. 
)00 Khandelwal Ferro Alloys Ltd., Kanhan, Nagpur . . . . . . 
SOt Government Central \Vorkshop and Stores,Civil Lines, Nagpur 
502 Vidarbha Auto Springs and Ancilliaries (Canara \Vorkshop) Nagpur 
503 Vidarbha Auto Spring & Ancilliaries, Nagpur . , ' 
504 The Punjab Engineers Corpn. Pvt. Ltd., Kamptee 
505 The Indian Hume Pipe Co. Ltd., Kanhan . . . . 
506 Vidarbha Engineering Industries, Nagpur , . 
507 The Indian Hume Pipe Co. Ltd., Kanhan •• 
508 M/s. jaika Motor.; Nagpur .. 
509 Provincial Automobile Co., Nagpur 

510 
511 
512 
Sl3 
Sl4 
SIS 
516 
517 
518 
Sl9 
S20 
521 
522 
523 
524 
525 
S26 
527 
528 
529 
530 
531 
532 
533 
534 
53S 
536 
537 
538 
539 
540 
S41 
542 
543 
544 
545 
546 
547 
548 
549 
550 
551 
552 
553 
554 
555 
556 
557 
558 
559 
560 
561 
562 
563 
564 
565 
566 
567 
568 
569 

SETTLEMENTS/AGREEMENTS 

Bombay Division 

The Indian Tool Mfg. Ltd., Bombay .. 
Mukund Iron & Steel Works Ltd., Bombay 
M/s. Bombay l\1etal Press Factory, Bombay .. 
The Bombay Surgical Works Bombay . . • . 
Steel Industries of Hindustan Pvt. Ltd., Bombay • • . • 
Kamani Metal & Alloys Ltd., Bombay . . . . . . 
Siesta Industrial and Trading Corporation, Kurla, Bombay . , 
General Electrical Industries, Bombay . . . . • . . . 
International Structural Engineering Works Pvt. Ltd., Bombay .. 
Patel Engineering & Foundry \Vorks, Bombay 
Mahindra and 1\tlahindra Ltd., Bombay .. 
Utility Articles Manufacturing Co., Bombay 
National Metal Industries, Bombay .. 
Kores (India) Pvt. Ltd., Bombay . . . . . . 
Western Mechanical Industries Pvt. Ltd., Bombay •• 
Amar Brass & Iron \Vorks, Bombay. . . . • • 
Chemical Moulding 1\lfg. Co., Bombay 
Somani & Co. Pvt. Ltd., Bombay .. 
Panchal Iron Works, Bombay •. 
Turner Hoare & Co. (Pvt.) Ltd., Bombay 
Testeels Ltd., Bombay 
Sion Garage, Bombay 
Collins and Co., Bombay . • . . . . . • . . .. • 
Automob~les and Agr~cultural Industries Corporation, Bombay .• 
Automobiles and ~gncultural Industries, Bombay . • . . 
Shri Shakti Tradin.[! Co., Bombay .. 
Josts' Engineering Co. Ltd., Botnbay .• 
The National Garage Pvt. Ltd., Bombay •. 
The 1\furphy Radio of India Ltd., Bombay .• 
The Murphy Radio of lndi Ltd., Bombay 
The !\;fetal Box Co. of India Ltd., Bombay 
Rack Industries Pvt. Ltd., Bombay . . . , 
National Electrical Industries Ltd., Bombay 
Sardar Nut & Stud 1\lfg. Co., Bombay . . . . • • 
1\fls. Repute Engineering & Galvanising v.~orks, Bombay 
l'vi.'s. Vijay Industries, Bombay . . . . . • . • 
M/s. Jashwantalal Kantilal , Bombay 
Oriental 1\Ietal Industries, Bombay . . . • 
M_is. l'viistry 1\lotor Bod:-· Builders, Bombay 
Hmdustan Shn.( 1\letal \Vorks, Bombay •• 
National Electrical Industries Ltd., Bombay 
Indian Tube 1\Iills & Meta) Industries, Bombay 
Bieri Private Ltd., Bombay . . . . 
Shri Shakti Trading Co., Bombay .. 
Jairam Seth and Co., Bombay .. 
National Body 1\fotor \Vorks, Bombay •. 
1\1/s. Keron Products, Bombay . . . . 
P. S. A Engineering \Vorks Pvt. Ltd., Bombay . . . • 
Hajee Alimoharned Haji Bachooally Tin Factory, Bombay 
The Bharat Tooll\1fg. Co. Pvt. Ltd., Bombay . . • . 
Victoria Lamp \Vorks, Bombay 
Jeewanlal(l929) Ltd., Bombay .. .. .. 
Inventors' Industries Corpn. Pvt. Ltd., Bombay .. 
\Vestern Mechanical Industries Pvt. Ltd., Bombay 
Craftsman Electric Corporation Pvt. Ltd., Bombay 
Air ~onditioning Corporation Pvt. Ltd., Bombay .. 
De\'Jdayal Cable Industries Pvt. Ltd., Bombay 
The Grabhic & Steel Extention, Bombay .. 
1\Ils. Jayant Metal Mfg. Co., Bombay 
Wire Nails Pvt. Ltd., Bombay .• 

(3) --------------
8-10-59, (4478-4479). 
12-5-60, (3941). 
11-5-61, (1157-1162). 
3-5-62, (183{}-1834). 

24-5-62, (2112-2123). 
14-6-62, (254&--2547). 
14-6-62, (2554-25S6). 
10-1-63, (IS2-160). 

24-1-63, (3S4-35S). 
8-8-63, (2708-2709). 

11-2-6S, (S9{}-S92). 
20-S-6S, (193{}-1932). 
20-S-65, ( 1932-193S). 
20-S-6S, (1940-1943). 

S-1-67, (72-74). 
5-1-67, (76-82). 

Date of Settlements/ Agreements 
and section of I. D. Act 

12-1-59, 2(P). 
13-i-59, 2 (P). 
20-2-59, 2 (P). 

4-3-S9, 2 (P). 
24-3-S9, 2 (P). 
31-3-59, 2 (P). 

2-4-S9, 12 (3). 
11-4-S9, 2 (P). 
24-4-S9, 12 (3). 
28-4-S9, 12 (3). 
1 S-5-S9, 2 (P). 
15-S-59, 2 (P). 
9-7-S9, 2 (P). 

20-7-59, 2 (P). 
31-7-S9, 12 (3). 
31-7-59, 12(3). 

8-8-59, 12 (3). 
8-9-59, 12 (3). 

18-9-59, 12(3)' 
22-9-59, 2 (P). 
28-9-59, 2 (P). 

27-10-59, 2 (P). 
30-10-59, 2 (P). 

9-11-59, 2(P). 
20-li-S9, 2 (P). 
20-li-S9, 2(P). 
20-li-59, 2 (P). 
12-12-59, 12 (3). 
21-12-S9, 2 (P). 
23-12-59, 2 (P). 
24-12-S9, 2 (P). 

i-1-60, 2 (P). 
I 3-1-60, 2 (P). 
13-i-60. 12 (3). 
19-1-60, 2 (P). 
22-i-60, 2 (P). 
28-i-60, 2 (P). 
28-i-60, 2 (P). 
29-i-60, 12(3). 

i-2-60, 2 (P). 
4-2-60, 2 (P). 
4-2-60, 12 (3). 
5-2-60, 2 (P). 
9-2-60, 2 (P). 
9-2-60, 12 (3). 

I 5-2-60, 12 (3). 
17-2-60, 12 (3). 
24-2-60, 12 (3). 

4-3-60, 2 (P). 
I 0-3-60, 2 (P). 
14-3-60, 12 (3). 
23-3-60, 12 (3). 
30-3-60, 2 (P). 
30-3-60, 12 (3). 

6-4-60, 12 (3). 
6-4-60, 12 (3). 
6-5-60, 2 (P). 
7-5-60, 2 (P). 
9-5-60, 2 (P). 
9-5-60, 2 (P). 



(I) 

570 
571 
572 
573 
574 
575 
576 
577 
578 
579 
580 
581 
582 
583 
584 
585 
586 
587 
588 
589 
590 
591 
592 
593 
594 
595 
596 
597 
598 
599 
600 
601 
602 
603 
604 
605 
606 
607 
608 
609 
610 
611 
612 
613 
614 
615 
616 
617 
618 
619 
620 
621 
622 
623 
624 
625 
626 
627 
628 
629 
630 
631 
632 
633 
634 
635 
636 
637 
638 
639 
640 
64J 
642 
643 
644 
645 
646 
647 
648 
649 
650 
651 

(2) 

M/s. tndia Stores Supply Co., Bombay 
Guest, Keen, Williams Ltd., Bombay 
Mfs. Radio Lamp Works Ltd., Bombay 
The Bombay Surgical Co., Bombay 
1\IJ./s. He.ttly & Greasham Ltd., Bombay 
Telera,l P\'t. Ltd., Bombay . . . . . . 
Godrei and Boycee l\1fg. Co Pvt. Ltd., Rom l-ay •• 
Devidayal Stainless Steel In~ustries Pvt. Ltd. Bombay 
Devidayal Metal Industries, Bombay ' 
M/s. Josts Engineering Co. Ltd., Bombay 
Excel Industries, Bombay . , . . . . 
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Bharat Engineering & \Vire Products, Bombay 
Crompton Parkinson (Works) Pvt. Ltd., Bombay . . . . 
Simens Engineering & Mfg. Co. of India Pvt. Ltd., Bombay 
Presto Metals, Bombay . , . . , , . • • . 
Rubby Industries, Bombay . , 
Premier Automobiles Pvt., Bombay , . 
National Electrical Industries Ltd., Bombay 
Automobile Products of India Ltd., Bombay 
Windsor Engineering & Welding Works, Bombay 
Bnarat Bijlee Ltd., Bombay . . • • • • 
Ram Narayan Industries, Bombay . . . . 
National Electrical Industries Ltd., Bombay. 
Nann's Metal (Brass) Works, Bombay 
Lucas Indian Service Pvt. Ltd., Bombay 
Steel made & Co., Bombay .• 
Mazgaon Dock Pvt. Ltd., Bombay .. 
M/s. Alu Capsules Pvt. Ltd., Bombay 
Kalina Metal & Engineering Works, Bombay 
The Brady Eng-ineering Co. Ltd., Bombay .. 
M/s. Dalal Engineering Pvt. Ltd., Bombay .. 
J. B. Advani Oer1iken Electrodes Pvt. Ltd., Bombay 
Azad Industries, Bombay . • . . 
Bombay Premier Trading Co., Bombay 
Kanti Engineering Works, Bombay .. 
Indus Engineering Co., Bombay 
Metal Products Mfgs., Bombay 
Orient Can Mfg. Co., Bombay .. 
Murphy Radio of India Ltd., Bombay 
Novus Engineering Works, Bombay .. · 
National Electrical Induc;tries Ltd., Bombay 
F. E. Hardcastle & Co. Pvt. Ltd., Bomhay . . . . 
Structural Engineering Works Ltd., Bombay (Mulund Factory) 
Hind Rectifiers Pvt. Ltd., Bombay . . . . . . • • 
National Engineering & Electro Plating Works, Bombay •• 
West End Works, Wada Thana District . . . . . • 
Indus Engineering Co., Bombay . . . . . . . . 
Mulchandani Electrical & Radio Industrif's Ltd., Bombay 
M/s. National Electrical Industries Ltd., Bombay 
Mfs. Ebrahim Noormohammt-d, Bombay 
T. Maneklal Mfg. Co. Ltd., Bombay 
Sohal Engineering Works, Bombay .. 
Hedavkar Metal Pressing Works, Bombay 
M.fs. Grindwell Abrasives Ltd., Mora, District Kolaba 
John Baker & Sons, Bombay (Assignee; Killick Industries Ltd., Bombay). 
Premier Electro Platers, Bombay . . . . . . . . . . . . 
Steelage Industries Pvt. Ltd., Bombay .. 
Standard Drum & Barrel Mfg. Co., Bombay 
The Indian Hume Pipe Co. Ltd., Bombay 
Cooper Engineering Ltd., Bombay .. 
Mazgaon Dock Ltd., Bombay .. 
The Acme Mfg. Co. Ltd., Bombay .. 
East Asiatic Co. (India) Pvt. Ltd., Bombay 
Kandivali Metal Wo .. ks, Bombay 
l\1/s. Palitan Iron & Mechanical Works, Bombay 
The Bharat Tool Mfg. Co. Pvt. Ltd., Bomb·1y 
Polar Industrial Corporation, Bombay .. 
M 1s. C. J. Textile Accessories Works, Bombay 
Janata Works Pvt. Ltd., Bombay 
Bajaj Tempo Pvt. Ltd., Bombay 
Presto Metals, Bombay . . . . . . 
M/s. Allenburry Engineefing Pvt. Ltd., Bombay 
Hindustan Stove & Light Industries, Bombay .. 
Tne Champion Engineering Works Pyt. Ltd., Bombay 
M/s. Bomin (Pvt.) Ltd., Bombay . • . . 
M/s. National Electrical Industries Ltd., Bombay 
General Electrical Industries, Bombay .. 
Mukund Iron & Steel Works Ltd., Bombay . . . . 
International Structural Engineering Works Pvt. Ltd., Bombay .. 
M/s. Minimax Ltd., Bombay 
Mckenzies Ltd., Bombay . . . . . . 
The Bharat Tool Mfg. Co. Pvt. Ltd., Bombay 

(3) 

14-5-60, 2 (P). 
18-5-60, 12 (3). 
20-5-60, 12 (3). 
3·6·60, 12 (3). 
8·6-69, 11 (3). 
9-6·60, 12 (3). 

II ·6-60, 2 (P). 
15·6-60, 2 (P). 
21-6-60, 2 (P). 
27-6·60, 12 0). 
29-6-60, 2 (P). 

1-7-60, 12 0). 
9· 7-fO, 12 ( 3). 

16· 7-60, 12 0). 
16·7-60, 2 (P). 
21-7-60, 12(3). 
25-7-50, 12 0). 
28· 7-60, 2 (P). 
30· 7-60, 12 (3). 
8-8-60, 12 (3). 

19-8-60, (2 (P), 
23·8-60, 2 (P). 
23-8-60, 2 (P). 
25-8-60, 12 (3). 
8-9-60, I 3 (3). 

14-9-60, 12 0). 
16-9-60, 2 (P). 
24-9-60, 12 (3). 
24-9-6Q, 12 (3). 
1-10-60, 12 (3). 
3-1 0-60, 12 (3). 
7- I 0-60, 12 (3). 
9-10-60, 12 (3). 

I 0-10-60, 12 (3). 
18-10-60, 12 (3). 
24-10-60, 2 (P). 
24-11-60, 12 (3). 
25-11-60, 12 (3). 

7-12-60, 2 (P). 
12-12-60, 2 (I'). 
14-12-60, 2 (1'). 
17-12-60, 12 (3). 
21-12-60, 12(3). 
22-12-60, 12 (3 ). 
28-12-60, 2 (P). 
Jl-12-60, 12 (3). 

2-1·61, 2(1'). 
4-1·61, 2 (P). 

17-1·61, 2(P). 
21-1-61, 2 (1'). 
24-1-61, 12 (3). 
28-1-61, 2 (1'). 
30-1-61, 2 (P). 

1-2·61, 12(3). 
18-2-61, 12 (3). 
24-2-61, 2 (P). 
28-2-61, 2 (P). 
13-3-61, 2 (P). 
29-3-61, 2 (P). 
29-3-61, 2 (P). 
29-3-61, 2 (!'). 

7-4-61, 2 (P). 
19-4-61, 2 (P). 
19-4-61, 12 (3). 
22-4-61' 2 (I'). 
29-4-6 I, 12 (3). 
29-4-61, 12 (3). 

3-5-61' 12 \3). 
4-5·61, 12 0). 
6-5-61' 2 (I'). 
7-5·61' 2 (1'). 

13-5-61, 12 (3). 
15-5·61, 2 (P). 
18-5-61, 12 (3). 
19-5-61, 12 (3). 
23-5-61, 2 (P). 
27-5-61, 12 (3). 
27-5-61, 12 (3). 

1-6-61, 12(1). 
3-6-61, 12 (3). 

10-6-61, 12 (3). 
15-6-61, 12 (3). 

----------------------------------------



(I) 

652 
653 
654 
655 
656 
657 
658 
659 
660 
661 
662 
663 
664 
665 
666 
667 
668 
669 
670 
671 
672 
673 
674 
675 
676 
677 
678 
679 
680 
6SI 
682 
683 
684 
685 
686 
687 
688 
689 
690 
691 
692 
693 
6°4 
695 
696 
697 
698 
699 
700 
701 
702 
703 
704 
70'> 
706 
707 
708 
709 
710 
711 
712 
713 
714 
715 
716 
717 
718 
719 
720 
721 
722 
723 
724 
725 
726 
727 
728 
729 
730 
731 
732 
733 

(2) 

Devidayal Metal Industries, Bombay 
:i\1 's. Anandji Haridas & Co. Pvt. Ltd., Bombay 
]\[ 's. Nanu's :Metal (Brass) Works, Bombay 
l\I /s, Premier Industries, Bombay •. 
Ashok Nut Bolts Industries, Bombay 
Greaves' Cotton & Co. Pvt. Ltd., Bombay 
\Vestrex Co. of India, Bombay . • • , 
!\'[Is. Vithal Purushottam & Sons Pvt. Ltd., Bombay 
1\Ils. Sidhpura and Co., Bombay 
Premier Electro Platers, Bombay 
Beck's Engineering \Vorks, Bombay 
Poysha Industrial-Co. Ltd., Bombay 
Structural EnJ,!ineering Works Ltd., Bombay 
Hardcastle and Wa~d Mfg. Co. Pvt. Ltd., Bombay 
Leeds Meter 1\Ifg. Co. Ltd., Bombay 
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Kwnar Engineering Stores, Bombay • . . . 
1\{is. Devidayal Cable Industries Pvt. Ltd., Bombay 
Bright Tubes Corporation Pvt. Ltd., Bombay 
Bombay Brass and 1\'lctal \Vorks, Bombay •. 
l\I 's. Dev:idayal Rolling and Refineries Pvt. Ltd., Bombay 
Rashtriya 1\1etal Industries Pvt. Ltd., Bombay 
Bnarat Bijlee Ltd., Bombay .. 
1\(azgaon Dock Ltd., Bombay 
J\1/s. Daji Kika and Sons, Bombay .. 
Crompton Parkinson (\~Forks) Ltd., Bombay 
Vniversal Textile Engineering Co., Bombay 
Argo Electric Corporation, Bombay •• 
1\I 's. Devidayal Cable Industries Pvt. Ltd., Bombay 
Rallifan Pvt. Ltd., Bombay .. 
Kayce Industries Ltd., Bombay 
Reunion Engineering Co. Pvt. Ltd., Bombay 
l\!!s. Jeewanlal (1929) Ltd., Bombay 
Cable Corporation of India Ltd., Bombay •. 
India Corrogating Industries, Bombay •. 
Consolidated Pneumatic Tool Co. India Ltd., Bombay 
J a1 B. Kanga & Co., Bombay .• 
Racek Industries Pvt. Ltd., Bombay 
:Mervyn & Spittom Pipe Fitting Factory, Bombay 
l\[ 's. Devidayal Tube Pvt. Ltd., Bombay 
1\lls. Solar Electric Trading Co., Bombay 
Guest, Keen Williams Ltd., Bombay 
Guest, Keen Wiliams Ltd., Bombay 
J. B. Advani & Co. Pvt. Ltd., Bombay 
Ralliwolf Ltd., Bombay . . . . 
Ghatalia Reeds Mfg. Works, Bombay 
Crompton Parkinson (Vlorks) Ltd,, Bombay 
Tne Acme Mfg. Co. Ltd., Bombay .. 
International Burner l\1fg. Co. Ltd., Bombay 
International Burner Mfg. Co., Bombay 
Bombay Switch Gear, Bombay .. 
l\·1 fs. Damania Electrical & Engineering Works, Bombay 
National Electrical Industries Ltd., Bombay 
Gandhi Electric Industries Pvt. Ltd., Bombay 
]\lis. Rallis India Ltd., Bombay . . , , 
Popular Metal Works and Rolling Mills, Bombay 
1\1/s. George Motors, Bombay •• 
Greaves Foundry Services Ltd., Bombay 
Jeewanlal (1929) Ltd., Bombay 
Rallis India Ltd., Bombay .. 
Prospect Mechanical Works, Bombay 
Structural Engineering Works, Bombay .. 
Hararwala Engineering Works Pvt. Ltd., Bombay 
Harsnad Metal Industries, Bombay .. 
Electro Engineering Co. Pvt. Ltd., Bombay .. 
Great Western Engineering Co. Pvt. Ltd., Bombay 
Cnited Motors (India) Ltd., Bombay • . . . 
Afco Ltd., Bombay 
Bombay Metal Press Factory, Bombay .. 
The Bombay 1\t(etal Press Facmry, Bombay 
T. l\!anek1al Mf~. Co. Ltd., Bombay •• 
National EICC'trical Industries Ltd,, Bombay • . . . • , 
!vl/s. United Hardware Stores and Engineering Works, BolT' bay .• 
Standard Rolling Shutters and Engineering Works Pvt. Ltd,, Bombay • , 
Volkart Brothers, Bombay 
1\[ 1s. Khanddwal Udyo,g Ltd., Bombay 
l\[otiwala and Natekar, Bombay 
Bharat i\Ictal Industries Bombay 
Optifr'lohor Industries Pvt. Ltd., Bombay 
B::~.jaj Tempo Limited, Bombay 
Patel Engineerin~,?: Co. Ltd., Bombay 
Calcuttawalla Tape \Vorks, Bombay .. 
1\T,'s. A7ad Industries, Bombay 

0) 

1-7-61, 2 (P). 
4-7-61, 12 (3). 

13-7-61, 12 (3). 
15-7-61, 12 (3). 
20-7-61, 12 (3). 
1-8-61. 2 (P). 
9-8-61, 12 (3). 

12-8-61, 12 (3). 
14-8-61, 12 (3). 
17-8-61, 12 (3). 
22-8-61, 12 (3)_ 
9-8-61, 2 (P). 
9-9-61, 12 (3). 

12-9-61, 12 (3). 
3 -10-61, 2 (P). 
3-1 0-61, 12 (3). 
5-10-61, 12 (3). 
7-1 0-61, 2 (P). 

13-10-61, 2 (P). 
18-10-61, 12 (3). 
24-10-61, 12 (3). 
26-10-61. 2 (P). 
28-10-61, 2 (P). 
31-10-61, 12 (3). 
29-11-61, 12 (3). 

2-12-61, 12 (3). 
4-12-61, 2 (P). 
5-12-61, 12 (3). 
5-12-61, 12 (3). 

14-12-61, 12 (3). 
26-12-61, 12 (3). 
27-12-61, 12 (3). 
28-12-61, 2(P). 

1-1-62, 12 (3). 
3-1-62, 12 (3). 
4-1-62, 12 (3). 
4-1-62, 2 (P). 
6-1-62, 12 (3). 

15-1-62, 12 (3). 
19-1-62, 12 (3). 
31-1-62, 2 (P). 

1-2-62, 2 (P). 
6-2-62, 12 (3). 
7-2-62, 2 (P). 
8-2-62, 2 (P). 

14-2-62, 12 (3). 
21-2-62, 12 (3). 
1-3-62, 2 (P). 
5-3-62, 12 (3). 
6-3-62, 12 (3). 
7-3-62, 12 (3). 
9-3-62, 2 (P). 

15-3-62, 12 (3). 
I 7-3-62, 2 (P). 
22-3-62, 12 (3). 
23-3-62, 12 (3). 
2-4-62, 2 (P). 
7-4-62, 2 (P). 
9-4-62, 2 (P). 
9-4-62, 12 (3). 

16-4-62, 12 (3). 
18-4-62, 2 (P). 
23-4-62, 2 (P). 
24-4-62, 12 (3 ). 
24-4-62, 12 (3). 
24-4-62, 12 (3). 
27-4-62, 12 (3). 
28-4-62, 12 (3). 
28-4-62. 2 (P). 
4-5-62, 2 (P). 
7-5-62, 2 \P). 
8-5-62, 2 (P). 
8-5-62, 12 (3). 

16-5-62, 2 (P). 
22-5-62, 2 (P). 
28-5-62, 12 (3). 
29-5-62, 2 (P). 
30-5-62, 12 (3). 

5-5-62, 2 (P). 
12-6-62, 12 (3). 
13-6-62, 12 ("!). 
15-6-62, 12 (3). 
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813 
814 
815 
816 

(2) 

Amin Mechanical \Vorks, Bombay .. 
K aybee School Aids Mfg. Co., Bombay • . . . . . 
Siemens Engineering and Mfg. Co. of India Ltd., Bombay 
M/s. I\1istry Motor Body Builders, Bombay . . , . 
New India Electric Corporation, Bombay . . . . . . 
Siemens EnJZineering and Mfg. Co. of India Ltd., Bombay 
Hindustan Wire Netting Co. Pvt. Ltd., Bombay • • , , 
Oriental Can Manufacturing Co., Bombay 
Andheri Metal Refinery and Foundry, Bombay 
National Industrial Works, Bombay 
M/s. Shiv Engineering Industries, Bombay 
M1s. Telecom Industries Pvt. Ltd., Bombay 
Bajaj Electricals Ltd., Bombay .. 
SKF Ball Bearing Co. Pvt. Ltd., Bombay 
Ingersoll-Rand (India) Pvt. Ltd., Bombay .. 
Bharat Radiators Pvt. Ltd., Bombay . . . . • • 
Siemens Engineering and Mfg. Co. of India Ltd., Bombay 
Siemens Engineering and Mfg. Co. of India Ltd., Bombay 
Ajit Radio Corporation, Bombay . . . . 
Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay 
Mls. Universal Metal Refinery, Bombay 
K. R. Metal Industries Pvt. Ltd., Bombay 
Devidayal Metal Industries, Bombay 
Shah Industries No. I, Bombay 

I I 

K. I. V. Group of Industries, Bombr1y • . . . • . • . . • . • 
Structurai Engineering Works Ltd., Dhamangaon, Taluka Bhiwandi, Dist. Thana 
The Gold Filled Leather W01ks, Bombay. (Machinery and Metal Wo,ks) •. 
Pearl Metal Works, Bombay . . • • . • 
Industrial Air Control (India), Bombay . . . • • • 
Mazgaon Dock Limited, Bombay . . . . . . . , 
India Tube Mills and Metal lnsdutries Pvt. Ltd., Bombay 
Kothari Auto Parts Mfg. Pvt. Ltd., Bombay 
M/s. Excel Industries Pvt. Ltd., Jogeshvari, Bombay 
Reliable Metal Works, Bombay 
Kamani Bros. Pvt. Ltd., Kurla, Bombay 
Prabhat Electric Equipment Corpn., Bombay 
Dalal Engineering Pvt. Ltd., Bombay 
Binani Engineering Corpn., Bombay~59. . . 
M/s. M. T. Falcao Electrical Engineers, Bombay-27 
Binani Machinery Corporation, Bombay . . . • 
Indian Textile Engineers Pvt. Ltd., Bombay 
Hind Razer and Blades Co. Pvt. Ltd., Bombay 
M/s. Rajkamal Industries, Bombay .• 
Air-conditioning Corporation Ltd., Bombay .• 
Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay 
Singer Sewing Machine Co., Bombay 
Bharat Bha.rat Cables Pvt. Ltd., Bombay-78 
Standard Drum and Barrel Mfg. Co., Bombay-71 
Indian Link Chain Mfgs. Ltd., Bombay 
Alu Capsules Ltd., Bombay .• 
Nathani Steel Yard, Bombay . . • . 
General Radio and Appliances Ltd., Bombay 
Nav Bharat Steel Rolling Mills, Bombay 
Laxmi Engineering Works, Bombay .. 
Hindustan Equipment Suppliers Ltd., Bombay 
National Electrical Industries Ltd., Bombay 
Kotkar Enamel Works, Bombay . . . . . . 
Paper Mill Plant and Machinery Mfgs. Ltd., Bombay •. 
Commnication and Power Equipment Co. Pvt. Ltd., Bombay 
Bharat Radiators Pvt. Ltd., Bombay 
Batliboi and Co., Bombay 
M/s. Motor Hood Depot, Bombay .. 
Electromach, Bombay . . . . 
M/s. Keypee Electricals, Bombay . . . . . • . . 
R. S. S. 0. Conduit and Tubes Pvt. Ltd., Bombav . • . . 
M/s. Automobile Agricultural Industries Corporation, Bon~bay .. 
Tractor Engineers Ltd., Bombay . . . . 
H. and R. Johnson (India) Pvt. Ltd., Bombay 
Ganesh Engineering Works, Bombay 
Dhirajlal and Co., Bombay . . . . 
D. Kanaiyalal and Co., Bombay . . . . • . 
M/s. Star Textile Engineering Works Ltd., Bombay 
M/s. Shamsher Sterling Cable Corpn., Ltd., Bombay 
A. K. Industries, Bon·bay . . . . 
Kothari Auto Parts Mfgrs., Bombay 
Kothari Auto Parts Mfgrs., Bomhay 
National Baby Motor Wotks, Bombay 
Blandon Coles and Co. Pvt. Ltd., Bombay 
Shamsher Sterling Cable Corpn. Ltd., Bombay 
Sewree Engineering Works, Bombay 
Steel Industrial Corporation, Bombay 
1\1/s. Comet Metal \Vorks, Borrbay 
Bombay Cable Co. Pvt. Ltd., Bombay 

(3) 

16-6-62, 12 (3). 
9-7-62, 12 (3). 

1 0-7-62, 2 (P). 
12-7-62, 12 {3). 
19-7-62, 12 (}). 
16-8-62, 2 (!'). 
20-B-62, 12 (3). 
30-8-62, 12 (3). 

1-9-62, 12 (3). 
8-9-62, 12 (3). 

14-9-62, 2 (P). 
17-9-62, 12 (3). 
21-9-62, 2 (P). 
6-10-62, 12 (3). 

1 0-1 0-62, 12 (l). 
11-10-62,2 (P). 
18-10-62, 2 (P). 
19-10-62, 2 (P). 
26-10-62, 12 (3). 
17-11-62, 12 <'>· 
19-11-62, 12 (3). 
21-11-62, 12 (3). 
24-11-62, 2 (P). 
29-11-62, 2 (P). 
16-12-62, 2 (1'). 
19-12-62, 2 (P). 
21-12-62, 2 (P). 
27-12-62, 2 (P). 

11-1-63, 12 (3). 
1 B-1-63, 2 (P). 
31-1-63, 12 (3). 

4-2-63, 2 (P). 
5-2-63, 2 (P). 
6-2-63, 12 OJ. 

21-2-63, 2 (P). 
1-3-63, 12 (j). 
1-3-63, 12 (3). 
2-3-63, 2 (P). 
2-3-63, 2 tP). 
2-3-63, 2 P). 
6-3-63, 2 P). 
9-3-63, 12 (3). 

11-3-63, 12 (3). 
15-3-63, 12 (3). 
18-3-63, 12 (3). 
28-3-63, 12 (3). 
28-3-63, 2 (P). 
30-3-63, 2 (P). 
5-4-63, 12 (3). 
8-4-63, 12 (3). 
9-4-63, 12 (3). 

11-4-63, 2 (P). 
15-4-6 3, 2 (P). 
15-4-63' 12 (3). 
20-4-63, 2 (P). 
26-4-63, 2 (P). 
27-4-63, 2 (P). 
29-4-63, 12 (3). 
3-5-63, 12 (3). 
6-5-63, 2 (P). 
7-5-63, 12 (3). 

10-5-63, 12 (3). 
13-5-63, 12 (3). 
13-5-63, 12 (3). 
15-5-63, 12(3). 
18-5-63, 12 (3). 
20-5-63, 12 (3). 
22-5-63, 12 (3). 
23-5-63, 12 (3). 
24-5-63, 12 (3). 
29-5-63, 12 (3). 
31-5-63, 12 (3). 

4-6-63, 12 (3). 
5-6-63, 2 (P). 
6-6-63, 2 (P). 
6-6-63, 12 (3). 

28-6-63, 12 (3). 
2-7-63, 12 (J). 

13-7-63, 12 (J). 
24-7-63, 12 (3). 
26-7-63, 12 {3). 
29-7-63, 12 (3). 
30-7-63, 12 (3). 
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(2) 

Blue Star Industries Pvt. Ltd .. Bombay . . . . . . . . 
Somani and Co. Pvt. Ltd., Bombay (1\'Lmufucturers and Engineers) 
]. B. Advani and Co. Pvt. Ltd., Bombay 
Tahira Industries Pvt. Ltd., Bombay 
Ellora Art Industries, Bombay .• 
1\.Iasvy and Co. Pvt. Ltd., Bombay .. 
L. and T. Pvt. Ltd., Bombay, Mana.Qing Agents, 
(I) India Crown Cork Co. Ltd., Bombay. 
(2) Engg-. Construction Corporation Ltd., Bombay. 
(3) Alu Capsules Ltd., Bombay. 
J. B. Ad,·ani Oerlikes Electrodes Pvt. Ltd., Bombay 
National Electrical Industries Ltd., Bombay 
International Telephones & Radio Corporation, Bombay 
K. T. Rolling Mills Pvt. Ltd., Bombay . . . . 
Kational India Engineering Co. Ji,vt. Ltd., Bombay 
Kedyee Engineering Works Pvt. Ltd., Bombay .. 
Special Steels Ltrl., Bombay . . . . . . • , 
Shukla l\Ianseta lndJ.stries Pvt. Ltd., Bombay 
P. S. A. Engineering p,.t, Ltd., Bombay 
Free India 1\Ietal 'Wo1ks, Bombay 
Kational Electric Co., Bombay . . . . • • 
Hardcastle and Waud Mfg. Co. Pvt. Ltd., Bombay 
The Bombay Brass & l\1etal Works, Bombay •. 
\Vtndsor Engtneering & Wt>ldtng Works, Bombay 
J. B. l\1etal Indt.smes, Bombay . . , . 
Bajaj Electricals Ltd., Bombay •. 
The Indian Srr.elting & Refining Co. Pvt. Ltd., Bombay •• 
V. Pamlay's Pvt. Ltd., Thana . . . . . . • . 
Auto Accessories (India) Ltd., Bombay 
Natriani Steel Yard, Bombay .. 
l\tleta Frames, Bombay .. 
Krishna Steel Industries Pvt. Ltd., Bombay 
Getco Products, Bombay . . , . . . 
New Standard Engineering Co. Ltd., Bombay 
Hindustan Sheet Metal Works, Bombay .. 
Dynacraft Macnine Co. Pvt. Ltd., Bombay 
Testubes Mechanical Industries, Bombay • , .• 
(I) Christensen-Long Year (India) Ltd., Bombay" 
(2) Tractor Engineering Ltd., Bombay. 
Forbes, Forbes, Campbell & Co. Ltd., Bombay 
Vidyut Metallics, Thana . . . . . . 
Suresh Engineering Works, Bombay 
Audco India Ltd., Bombay .. 
Small Parts Mfg. Co., Bombay 
Afco Ltd., Bombay 

Poona Division 
The Patent Tiffin Carrier, Sanghavi Co., Poona 
(i) Manindra & Mahindra Ltd., 

(ii) Mahindra Owen Pvt. Ltd., Pimpri. 
Tne Premier Garage, Poona .• 
Modern Foundry & Machine Works Ltd., Ahmednagar 
Utkur Iron Works, Kolhapur . . . . 
The Indian Hume Pipe Co. Ltd., Sholap~.u 
New Vijaya Industries Ltd., Sangli •. 
1\lahatma Metal Works, Kolhapur .. 
J. \Villiams Co., Poona 
Hind Casting & Iron Works, Kolhapur 
l\1cnon and Co., Kolhapur . , 
The Patent Tiffin Carrier, Sanghavi Co., Poona .. 
!vlaruti Babaji jedh~.·, Deshmukh, IVIetal Wo1ks, Poona 
Southern Engineering Works, Kolhapllr . . . . • . 
Ruston and Hornsby (India) Pvt. Ltd., Chinchwad, Poona 
Tne Indian Hume Pip£' Co. Ltd., Miraj 
Roopa Enginecrin~ Corporation, Kolha(:Ur . . • . , • 
Laborator~· Apparatus Works of Radio Lamp Works Ltd., Poona 
Radio Lamp Works Ltd., Poona . . . . . • • • . . 
The Indian Hume Pipe C'o. Ltd., Poona .. 
Tne Indian Hume Pipe Co. Ltd., Kolhapur 
l'vL G. Karajgar Engineering Vv'orks, Kolnarur . . • , 
Lodha Engineering \Vorks, Snreerampur, District Ahmednagar .. 
Dandekar Hros, Sangll .. 
New V!ja)' Industn~s Ltd., Sangli . . . . 
K. S. Patti Engineering v..·orks, Kol!1apur .. 
Tne Patent Tiffin Carrier Sangnvi Co., Poona 
The Indian Humc Pipe Co. Ltd., Snolupur 
Soutnern J\'lachine Industries, Poona 
The Indian Hume Pipe Co. Ltd., Karad 
The Indian Hume Ptp.c Co. Ltd., Karad 
D. N. I\lhaiskar ard Co., Ogle\\·adi 
Tne patent Tiffin Carrier, Sa-nghvi Co., Poona .. 
!\lodcrn Foundry and Machine Works, Ahmednagar 
l\lukund and Co., Sholapur . . . . . , .. 

(3) 

30-7-63, 12 (3). 
30-7-63, 2 (P). 
2-8-63, I 2 (3). 
9-8-63, 2 (P). 
9-8-63, 2 (P). 

I 5-8-63, I 2 (3). 
26-8-63, I 2 (3). 

26-8-63, 12 (3). 
28-8-63, 2 (P). 

I -9-63, I 2 (3). 
3-9-63, I 2 (3). 
3-9-63, I 2 (3). 
3-9-63, I 2 (3). 
5-9-63, 2 (P) 
9-9-63, I 2 (3). 

I 0-9-63, I 2 (3). 
16-9-63, 12 (l). 
18-9-63, 12 (3). 
I 8-9-63, I 2 (3). 
23-9-63, I 2 (3). 
23-9-63, I 2 (3). 
23-9-63, I 2 (3). 
23-9-63, 2 (P). 
24-9-63, I 2 (3) 
25-9-63, I 2 (3). 
30-9-63, 12 (3). 
30-~·-63, 12 (3). 
5- I 0-63, 2 (P). 
8- I 0-63, 2 (P). 

I 6- I 0-63, 2 (PJ 
21-10-63, 2 (P). 
29-1 0-63, 2 (P). 
2-11-63, 2 (P). 

12-11-63, 2 (P). 
13-11-63, 12 (3). 

18-11-63, 12 (3). 
18-11-63, 2 (PJ. 
19-11-63, 12 (3). 
20-11-63, 12 (3). 
21-11-63, 2 (P). 
28-11-63, 12 (3). 

27-1-59, 2 (P). 
20-3-59, 12 (3). 

·4-4-59, 2 (P). 
3-6-59, 12 (3). 

23-7-59, 2 (P). 
I 1-10-59, 2 (P). 
7-11-59, 2 (P). 

30-11-59, 2 (P). 
14-12-59, 12 (3). 

1-1-60 2 (P). 
I 8-1-60, 2 (P). 
20-1-60, 2 (P). 

I -2-60, 12 (3). 
2 I -2-60, 2 (P). 
3-3-60, 2 (P). 

12-4-60, 12 (3). 
30-5-60, 2 (P). 
30-5-60, 2 (P). 
23-6-60, 2 (P). 
30-7-60, 2 (P). 
I 0-8-60, 2 (P). 
I 2-9-60, 2 (P). 

18-11-60, 12 (3). 
26- I 2-60, 2 (P). 

I 0- I -6 I, 2 (P). 
23-1-61, 2 (P) 
I 1-2-61, 2 (P). 
25-4-6 I, 2 (P). 
I 0-5-6 I, 2. (P) 
5- I 0-6 I, 2 (P). 

I 8- I 0-6 I, 2 (P). 
I 7-1-62, 12 (3). 
9-2-62, 2 (P). 
3-4-62, 2 (P). 

20-8-62, I 2 (3). 



13 

(I) (2) 

893 Indian Hume Pipe Co. Ltd., Kolhapur 
8~4 The Indian Hume Pipe Co. Ltd., Karad 
895 Indian Hume Pipe Co. Ltd., Karad 
896 Production Engineer~ Corpn., Poona 
897 Daleo Engineering Works, Pimpri, Poona 
898 Indian Hume Pipe Co. Ltd., Poof'a 
899 Kirloskar Pnewnatic Co. Ltd., Poona , . 
900 Cooper En~inccring Ltd., Chinchwad, Poona 
901 Shivaji Works Ltd., Sholapur .. 
902 1\1ahindra S intered Products Ltd., Poona 
903 Cooper Enr,incering Ltd., Satara 
904 Bajaj Electricals Ltd., Poona 
905 Bajaj EI<OCtricals Ltd., Poona . . . . . . 
906 Buckau \Volf New India Fogg. \Vorks Ltd., Pimpri, Poona 
907 K. S. B. P<.~mps I.td., Pimpri, Poona . . . . . . 
908 Antifriction Bearings Corpn. Ltd., Lonawala, District Poona 
qQ'} Philips India Ltd., Lon: Kalhhor, Poona 
910 Indian Hurr.e Pipe Co. Ltd., Miraj 
911 Manindra Owen Ltd., Pimpri, Poona 

Na!lpur Division 

912 Indian Huwe Pipe Co.l td., Kanhan 
913 Indian Hume Pipe Co. Ltd., J.::anhan . , . . . , . . . , .. 
914 Brass Industry at Bhandara represented by Snri R. R. Hardania and 14 otner repre-

sentatives of the Brass Industry. 
915 Indian Htame Pipe Co. Ltd., Kanhan 
916 Government Central Workshop & Stores, Nagpur 
91 7 Indian Hume Pipe Co. Ltd., Kanhan . . . . . . 
918 Vidharbna Auto Springs and Ancillaries (Camera Workshops Ltd.), Nagpur 
919 Voltas Ltrl., Nagpur 

Aurang,abad Division 

{3) 

1-1 0-62, 2 (P). 
19-1 0-62, 2 (P). 
19-1 0-62, 2 (P). 
16-11-62, 2 (P). 
31-12-62, 2 (P). 

4-1-63, 2 (Pl. 
14-2-63, 2 (P). 
5-4-63, 2 (P). 

18-4-6>, 12 (3). 
11-5-63, 2 (P). 
16-5-6'. 2 (1'). 
31-7-63, 2 (P). 
31-7-63, 12 (j). 

1-8-63, 2 (P). 
21-B-63, 12 (3). 
14-q-63, 12 (3). 
23-9-63, 2 (P). 
l-1 0-63, 2 (P). 

12-1 0-63, 2 (P). 

25-5-5S, C. P. & B., I. D. S. Act. 
20-8-55, C. P. & B., I. D. S. Act. 
20-4-56, C. P. & B .. I. D. S. Act. 

20-4-S6, C. P. & B., I. D.S. Act. 
4-9-58, C. P. & R., I. D. S. Act. 

I S-12-SB, C. P. & B. I. D. S. Act. 
15-12-62, C. P. & B. I. D. S. Act. 

8-2-63, C. P. & B. I. D. S. Act. 

920 Jalana Electric Syndicate Pvt. Ltd., Jalana.. 8-8-61, 12 (3). 
921 Indian Humc Pipe Cn.l.td., Aorangabod . . 14-10-61, 12 {3). 
922 Indian Hume Pipe Co. Ltd., Aurang•bad 22-12-61, 12 (J). 

WAGES AND DEARNESS ALLOWANCE. 
The question of wages and dearness allowance was involved in 702 cases. Out of these I 00 cases 

dealt with dearness allowance only, wages were revised in 273 cases; both dearness allowance and 
revision of wages were granted in 270 cases and adhoc increase in wages and dearness allowance were 
granted in 59 cases. A statement showing wages, de~rness allowance and increments decided in 702 
cases is attached herewith. 

Adjustment of Wages : 
The adjustement of wages in the revised scales was done according to the following rules :-

(I) In case the existing basic wages of an employee is less than the minimum of the revised scale 
he shall get the minimum of the revised scale. 

(2) In case the existing wage of an employee is equal to the minimum of the revised scale or above 
he shall be stepped up to the nearest higher stage in the revised scale. 

(3) In case the existing '_"age of an employee is more t?an the maximum of the revised scale he shall 
continue to get the same and difference shall be treated as his personal pay. 

Increments in the revised wage-Scales : 
In 79 cases increments were granted after adjustment of existing wages in the revised scales as below :-

Sr. No. in the Index 

(1) 

15 

17,59.63 

A-2365-3-A. 

Period of service 

(2) 

1\Iore than 1 year and upto 3 years 
More than 3 and upto 6 years 
1\Iore than 6 years 
I year and more . . . . 
More than 2 and upto 4 years 
More than 4 years 

No. of in­
crements 
granted 

(3) 

1 
2 
3 
1 
2 
3 



Sr. No. in the Index 

(I) 

21 '141 

456 
33 
32 

131. 426, 440 

161 

52, 761 

71 

84 
94 

107, 148, 223 

116, 166, 266, 323 

133 

466 

134, 299 
135 

498 
729 

17 4, 294, 448, 821 
180 

199, 778 

206 

214 
230 
233 

I 02, 783 

695, 807 

308, 725 
275, 808, 816 

270, 856 

A-2365-3-B. 
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Period of service 

(2) 

More than I year but less than 3 years 
3 years and more but less than 6 years 
6 years and more 
For every 3 years service (::\Iaximum 3 increments) .. 
Thes~ who had reached the maximum in the old scale 
I year •• 
More than I year but less than 4 years 
4 years or more .. 
3 years 

t
3 years . . . . 

· · 7 years . . . . 
5 yeas . . . . 

· · More than 5 years 
More than I year but less than 4 years 
More than 4 years but less than 7 years 
7 years or more .. 
For every 2 years service (Maximum 2 increments) .. 
5 years or more but less than I 0 years 
I 0 years or more 
2 years 
5 years 
3 years 
6 years 
3 years but less than 4 years 
4 years but less than 5 years 
5 years or more .. 
2 years 
5 years 
10 years 
I year 
3 years' 
More than 3 years 
For every period of 3 years (Maximum of 5 increments) 
2 years 
4 years 
2 years 
I year or less 
More than I year 
More than 3 years but less than 5 years 
5 years and more 
More than 4 years but less than 8 years 
8 years but less than 12 years 
12 years and more 
More than 5 years 
6 years 
5 years 
More than I year but less than 3 years 
3 years but less than 5 years 
5 years or more .. 
I year but less than 2 years 
2 years 
5 years 
I year but less than 3 years 
3 years 
2 years 
More than 2 yeai s but less than 5 years 
5 years and more 

. ' 

No. of in­
crements 
granted 

(3) 

I 
2 
3 
I 
2 
I 
2 
3 
I 
I 
2 
I 
2 
I 
2 
3 
I 
I 
2 
I 
2 
I 
2 
I 
2 
3 
I 
2 
3 
I 
I 
2 
I 
I 
2 
I 
I 
2 
I 
2 
I 
2 
3 
I 
I 
I 
I 
2 
3 
I 
2 
I 
I 
2 
I 
2 
3 



Sr. No. in the Index 

(1) 

706 

746 

311,317,812 

823 

855 
482 
390 

392 

400 

404 
485 

411 

413 

444 
446 
450 

263 

268 
269 
273 
280 
379 
478 

15 

Period of set vice 

(2) 

More than 3 years but less than 6 years 
6 years but less than 9 years . . . • 
9 years 
3 years 
7 years .. 
More than 1 year but less than 3 years 
3 years and more . . . . • . 
More than 3 years but less tha'l 7 years 
7 years and more . . . . . . 
More than 1 year 
For every 3 years (Maximum 3 iccrements) 
2 years but less than 4 years . • . • 
4 years but less than 8 yc~rs 
8 years and more .. 
2 years but less than 4 years 
4 years a~d more .. 
Less than 1 year 
1 year but less than 2 years 
2 years but less than 3 years 
3 years or more •• 
More than 2·~ years 
1 year and upto 3 years 
More than 3 years and up to 6 years 
More than 6 years . . . ·. 
5 years 
8 years 
3 years 
5 years .. 
More than 2 years 
:More than 3 years 
1 year and upto 3 years .. 
More than 3 years 
3 years 
5 years 
For every 3 years service (Maximum 2 increments) .• 
3 years 
More than 2 years 
9 months .. 
For every 3 years' service 
4 years and upto 8 years 
8 years to 12 years 
12 years or more 

CLASSIFICATION 

No. of in-
crcmcnts 
granted 

(3) 

1 
2 
3 
1 
2 
I 
2 
1 
2 
1 
1 
1 
2 
3 
1 
2 
I 
2 
3 
4 
1 
1 .. 2 
3 
1 
2 
1 
2 
1 
1 
1 
2 
1 
2 .. 1 
1 
1 
1 
1 
1 
2 
3 

Cases in which classification of employees has been granted are indicated in the 'Statement showing 
wages and dearness allowance' whic~ is attached. In the following concerns the classification of various 
categories of employees was done as under. 

Steelage Industries Pvt. Ltd., Bombay (Sr. No. 24) 

After the norms agreed upon by the Assessers the Tribunal classified the employees as under :­

Skilled.-Power Press Operators, Asstt. Brake Press Operator, \Velders. 

Semi-skilled.-Helpers in cabinet, Safe and Lock Departments, Lohar in Safe Department, :\Ioulders 
in Lock Department, Driller in Machine Department. 
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Mfs. Hakimrai Jaichand, Bombay (Sr. No. 38) 

The Tribunal awarded the following classification :-
1. Highly Skilled. 
2. Skilled Grade I. 
3. Skilled Grade II. 
4. Semi-skilled Grade I. 
5. Semi-skilled Grade II. 
6. Semi-skilled Grade III. 
7. tJ nskilled. 

Quadri Tin Factory, Bombay (Sr. No. 52) 

Highly Skilled.-').1istry. 

Skilled.-Those who worked on seaming, locking and lid-cutting machines. 

Semi-skilled.-Workers working on the following machines :-
(a) Machines which are worked with a hand or foot lever for cutting square sheets of Metal into 

strip. 
(b) Machines \\'here the edges of the cut strips are turned. 
(c) Machines where the square corner of these strips are cut and rounded. 
(d) Machines where. fiat metal strips are inserted underneath a role. 

Unskilled.-Ail the remaining categories of workmen including those who do not have to handle any 
machine and work it. 

The Indian Hume Pipe Co. Ltd., Thana (Sr. No. 116) 

The daily rated employees shall be classified (in consultation with the Union) as far as possible on the 
same basis as in other branches, and especially in the branch at Wadala. 

Siemens Engineering and Mfg. Co. of India, Pvt., Ltd., Bombay (Sr. No. 133) 

As from 31st December 1961 the following new classification was adopted in the place of the existing 
oue:-

Old Classification 

Unskilled I or II 
Semi-skilled 
Skilled I 
Skilled II .. 
Skilled III 
Highly skilled I 
Highly skilled II 

New Classification 

Unskilled 
Semi-skilled I 
Semi-skilled II 
Skilled I 
Skilled II 
Highly Skilled 
Special Grade. 

The Excel Industries, Bombay (Sr. No. 191) 

Skilled.-Foremm, Supervisor, Mechanic. 

St'tni-skilled.-AII workmen who work on wire drawing machines, pin making and polishing machines 
packers. 

Unskilled.-AII workmen who help skilled or semi-skilled workmen or who have nothing to do with 
the working of machines, sweepers, watchmen. 

S. S. Miranda, Pvt., Ltd., Bombay (Sr. No. 3C6) 

(1) Tool-Bits Department 

Graie A.-(I) Operators on Churchill Alpa V. S. G. 4·5 and 6 Big Grinders working to a tolerance of 
0·005". 

(II) Furnace operators who can work independently and record such information as is necessary. 
Grade B.-(1) Operators working on V. S. G. 2 and 3, Small Grinders and working to a tolerance or 0·005". 
(II) Furnace Operators who cannot work independently. 
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Grade C.-Operators working on Band Saw Machine. 
Grade D.-Operators working on buffing machine and Polishing Etching and Packing. 
Grade E.-Helpers. Cleaners and Operators working on Demagnetising 1\Iachine. 

(2) Carbide Tipped Tools Section 

Grade .A.-Operat?rs w~rking on Chip Brakers, Grinding to_ a tolerance less than l Finishing Grind­
mg of Carb1de T1ps and who can also work on Ch1pbreakers-Grinding to a tolerance less 
than t· 

Brazing Operators who cao braze both Carbide Tips and High Speech Steel Tips. 

Grade B.-(1) Grinding Operators on V. S. G. 5 Shank Grind. 
(2) Rough Grinding of Carbide Tip. 
(3) Finishing Grinding of Carbide Tips (those who cannot fulfill the conditions mentioned in Grade A). 
( 4) Milling Operators. 
(5) Forging Operators. 
{6) Brazing Operators (those who cannot fulfill the conditions mentioned in Grade A) . 

• 
Grade C.-Band Saw Operators. Operators on EngraYing Machine and Shot Blasting. 

Grade D.-Spray Painting and Shot Blasting. 

(3) Special Tools Department 

·Grade A.-( I) Operators who can and are required to grind and accurate Straight and circular form 
Tools. 

·Grade A.-(l) Operators who can and required to grind within a tolerance of 0·00 I and less. 

Grade B.-(1) Surface Grinder Operators. 
-(2) Centreless Grinder Operators. 
(3) Chipbreaker Operators. 
{ 4) Milling Machine Operators. 

Grade C.-Band Saw Machine Operators. 

·Grade D.-Painting Operators. 

(4) Tool Room Department 

Crade A.-Turners, Milling Machine Operators and Shaping Machine Operators; Fitters who ner 
work independently in Machine maintenance. 

Grade B.-Apprentice Turners, Milling Machine Operators and Shaping Machine Operators aftea 
one year's training will be placed in Grade B. Promotion from Grade B to Grade A will be 
made after passing trade test. Fitters who cannot work independently in machine maintenance. 

(5) Band Saw Section 

-Grade A.-Induction heater Operator and General Asstt. to Engineer. 

Grade B.-Operators working Band Saw_ blade on Hobbing Setting and Punching. All Operator9 
working on Hack Blade Productwn. 

-Grade C.-Band Saw Machine Operator. 

(6) General 

·Grade B.-Carpenters and Masson. 

·Grade D.-Watchmen, Peons and heplers, Carpenter. 

•Grade E.-Helpers, Cleaners, Sweepers and Mali. 

Standard Drum and Barrel Mfg. Co., Bombay (Sr. No. 627) 

Skilled-Fitter, Grinding Machine Operator. 

Semi-skilled.-(a) Sooger Machine Operator, Circle Cutter Small Press Tester. 

Semi-skilled.-(b) Tester. 
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Mfs. Palitana Iron and Mechanical Works, Bombay (Sr. No. 634) 

Skilled.-Moulders, Lathe and Shopping Machineman. 

Semi-skillrd.-"Melters, Buffers, Pressmen, Drillers, Rollers, Cutters, Gravers, Road Turning and 
Tower Bold Fitters. 

Unskilled.-Helpcrs, 1\fazdoors, Watchmen. 

Mukund Iron and Steel Works Ltd., Bombay (Sr. No. 647) 

A Joint Committee of equal representatives from the Management and the Workmen will look into 
the question of revision of any jobs after determining the intrinsic value of the job on the basis of:-

(a) experience and education required to do the work satisfactorily. 

(b) the nature and extent of responsibility involved. 

(c) degree of physical effort involved. 

(d) hazards :md working conditions pertaining to it and. compare it with the intrinsic value of the 
other well cstal:Iished jobs in the Company as well as othtr engineering hrms doing similar work. 

Unskilled 

Semi-skilled ' B ' 

Semi-skilled ' A ' 

Skilled' B' 

Skilled 'A' 

Dalal Engineering Pvt. Ltd., Bombay (Sr. No. 770) 

Coolies, Sweepers, all helpers including those issuing welding rods to welders, 
helpers allowed for training and other such workers doing purely unskilled 
work. 

Store coolies, Packers, Grinders III, Assistant Fitters. 

Tin Cutters II, Junior Fitters, Grinders II, Tin Smith II, Gass Cutters, 
Turners III, Gas and Electric Welders III, Argonare Welders III. 

Fitters II, Tin Smith I, Tin Cutters I, Gas and Electric Welders II, Argonare 
Welders II, Turners II, Grinders I. 

Turners I, Gas and Electric Organ and Automatic Machine Welding and 
Passed in X-ray test in welding and capable of executing welding work 
from drawing with the help of fitters and helpers. 

Anti-friction Bearing Corporation Ltd., Lonavala, District Thana (Sr. No. 908) 

The Union and workers agreed that classification is a managerial function. 

LEAVE 

There were 504 awards, settlements and agreements in which various kinds of leave were considered. 
A statement showing the names of 504 concerns and the various types of leave granted is attached. 

Privilege Leave: 

There were 178 cases in which privilege Ieitve has been granted. In the cases examined it was 
noticed that the number of days of privilege leave enjoyed by the workmen were as follows:-

Serial 
No. 

(1) 

I As per the Factories Act, 1948 
2 14 days 
3 15 days 
4 21 days 
5 18 days 
6 20 days 
7 30 days 
8 For II months service 30 days 
9 I day for every 20 days work 

Quantum 

(2) 

10 As per the Bombay Shops and Est8blishments Act, 1949 .. 

No. of 
cases 

(3) 

77 
6 

10 
I 1 
1 
1 

13 
2 
5 
3 



Serial · 
No. 
(I) 

19 

Quantum 

(2) 

II The Fargo Mantle Products, Bombay (Sr. No. 91)-
(a) For first 240 days of work in a year • • . . 
(b) For work in excess of 240 days in a year 

15 days .. •• •• ..} 
15 days plus I day extra leave for 

every 20 days work subject to 
a maximum of 18 days in 
a year. 

12 The Premier Automobiles Ltd., Kurla, Bombay (Sr. No. 141)-
( a) For daily rated workmen . . . . • • 18 days .. 
(b) For monthly rated workmen . • . . 30 days 

13 Structural Engineering Works Ltd., Bombay (Sr. No. 151)­
(a) For workmen with less than 5 years service . . 15 days 
(b) For workmen with 5 years or more service 21 days 

14 Volta Ltd., Bombay (Sr. No. 184)­
(a) For monthly rated employees .. 
(b) For daily rated employees for first 3 years 
(c) For daily rated employees from fourth year and 

onwards. 

30 days 
18 days 
26 days 

15 Philips India Ltd., Bombay (Sr. No. 197)-
(a) For workmen with five years or less service . . 21 days 
(b) For workmen more than 5 years to I 0 years service . . 24 days 
(c) For workmen with more than I 0 years service 28 days 

··} .. 

. ·} .. 

.. , 

.. ~ 
"j 

"} .. 
16 The National Machi11ery Manufacturers Ltd., Kalwa, District Thana (Sr. No. 202)-

(a) For first 240 days work in a year As per Factories Act, 1948 . ·l 
(b) For work beyond 240 days in a year . . I day for every 10 days work r 

17 The Skoda (India) Pvt. Ltd., Bombay (Sr. No. 219)­
(a) For workmen with 3 years service 

(b) For workmen with more than 3 years service 

subject to a maximum of 18J 
days in a year. 

21 days 

28 days "} .. 
18 The Mather and Platts Ltd., Bombay (Sr. No. 220)-

For all workmen 7 days with full pay or 15 days 
with half pay. 

19 The East Asiatic Co. India Pvt. Ltd., Bombay (Sr. No. 228)­
(a) For workmen with service up to 5 years 21 days 

28 days "} (b) For workmen with service over 5 years 

20 Indian Hume Pipe Co. Ltd., Bombay (Sr. No. 227)­
(a) For workmen with less than 240 days work in 

a year. 
(b) For workmen for first 240 days work in a year 
(c) For workmen with more than 240 days work 

in a year. 

.. 

As per the provisions of the} 
Indian Factories Act, 1948. 

15 days • • . . . . . . 
I day for every I 0 days' work 
subject to maximum of 18 days. 

21 Automobile Products of India Ltd., Bombay (Sr. No. 588)­
(a) For monthly rated workmen 21 days 

15 days "} 
(b) For daily rated workmen 

22 Ralliwolf Ltd., Bombay (Sr. No. 695)­
(a) For all workmen 

.. 

I day for every 20 days worked.! 
However those who have earned]' 
12 days leave shall get addi­
tional 3 days privilege leave. 

No. of 
cases 
(3) 



Serial 
No. 
(1) 
23 

20 

Quantum 

(2) 
(1) Structural Engineering Works Ltd., Bombay (Mulund Factory) (Sr. No. 612)-
(2) Rallis India Ltd., Bombay (Sr. No. 705)-

(a) Workmen with over 1 year and up to 5 years service 

(b) Workmen with over 5 years service .. 

21 days 

30 days 

.. ) 
. .J 

24 T. Maneklal Mfg. Co. Ltd., Bombay (Sr. No. 721)­
Workmen who complete 210 working days in a year 1 day for every 13 working days 1 

with a maximum of 21 days r 
in a year. J 

25 Siemenl Engineering and Mfg. Co. of India Ltd., Bombay (Sr. No. 751)-
(a) Daily rated employees of Erection Department and Godown 21 working days. "l 

Staff of the categories of Carpenters, Hand-cartmen. 
Unskilled Workers after completion of 11 months conti-
nuous service. 

(b) Other employees after completion of 11 months continuous 30 days .. 
service. 

26 (1) Gannens Dunkerley and Co. Ltd., Bombay (Sr. No. 323)­

(2) Bharat Radiators Pvt. Ltd., Bombay (Sr. No. 749)-

(3) Kothari Auto Parts Mfg. Co. Pvt. Ltd., Bombay (Sr. No. 765)-

.. J 

No. of. 
cases 
(3) 

1 

1 

(a) For first 240 days of work in a year 1 day for every 20 days work } 
3 

(b) For work after 240 days 1 day for every 10 days of work 

27 Philips India Ltd., Loni-Kalbhor, Poona (Sr. No. 909)­

No. of days worked Earned Leave 

(a) Less than 240 days 
(b) 240 to 249 days 
(c) 250 to 265 days .. 
(d) 266 to 270 days 
(e) 271 days and above 

As per Factories Act, 1948 
12 days. 
14 days. 
17 days. 
18 days. 

. . 
""} 

28 Dynacraft Machine Co. Pvt. Ltd., Bombay (Sr. No. 849)­
(a) After completion of 1 year and up to 5 years' service 1 day for 14 days' 

(b) After completion of 6 years service 
(c) After completion of 7 years service 
(d) After completion of 8 years service 
(e) After completion of 9 years service 
(/) After completion of 10 years service 

29 (1) Bharat Spring Pvt. Ltd., Bombay (Sr. No. 245)­
(2) New India Industries Ltd., 1 hana (Sr. No. 305)­
(3) Vidyut Metallic, Thana (Sr. No. 853)-

(a) For first 240 days work in a year 

(b) For every 1 0 days work in excess of 240 days in 
a year. 

30 Small Parts Mfg. Co., Bombay (Sr. No. 856)­
F or 240 days work in a year. . .. 

work. 
22 days. 
24 days. 
26 days. 
28 days. 
30 days. , , 

1 day for every 20 days work ... } 

1 day for every 10 days work 
subject to a maximum of 18 
days in a year. 

15 days 

1 

l 

I 



Serial 
No. 

(I) 
31 

21 

Quantum 

(2) 
Siemens Engineering and Mfg. Co. of India Pvt. Ltd., Bombay (Sr. No. 583)­

(a) Wokmen who have completed II months and up to 3 years 3 weeks. . . 
services. 

(b) Workmen who have completed 3 years service 4 weeks .•• 

32 The Champian Engineering Works Pvt. Ltd., Bombay (Sr. No. 643)-
Workmen who complete 240 working days in a year I 8 days •• 

33 The Bharat Tool Mfg. Co. (Pvt.) Ltd., Bombay (Sr. No. 651)­
(a) Workmen with service of 1 year 
(b) Workmen with service of 2 years . . . . 
(c) Workmen with service of 3 years and above 

15 days. 
22 days. 
30 days. 

'"} . . 

. . 

··j· . . 

34 Premier Industries, Bombay (Sr. No. 655)­
For All Workmen .. As per F ctories A;t, 1948 plur 

7 days. 

35 The Bombay Garage Pvt. Ltd., Poona (Sr. No. 476)­
(a) For 240 days of work .. 14 days ... 

16 days. .. } (b) For 241 days to 260 days . . 
(c) For 261 days and above 18 days. . . 

36 The Vasant Industries and Engineering Works, Bombay (Sr. No. 361)-
Mter 240 days work. . I day for every 12 days' wm k 

37 United Motor (India) Ltd., Bombay (Sr. No. 375)­
(a) For Factory Workmen up to 5 years' service .. 18 davs. 

25 days. ··} (b) For Factory workmen with more than 5 years service 
(c) For other staff .. 1 month ... 

.. . . 
38 Hercules Hl,ists Ltd., Bombay (Sr. No. 400)­

For All Workmen .18 days or I day for every 16 
days worked. 

39 Chowgule and Co. (Hind) Pvt. Ltd., 
(a) For first 240 days work 
(b) For work in excess of 240 days 

Thana (Sr. No. 401)-
18 davs. 

1 day· for every 10 days' work or"\ 
part thereof in excess of 5 days ~ 
Maximum leave shall not • 
exceed 24 days in a year. J 

40 Talzira Industries (India) Pvt. Ltd., Bombay (Sr. No. 404)-
(a) For 1st 240 days work . . . . . • . . I day for every 20 days' work 

41 

or part thereof in excess of 
10 days. 

(b) For work in excess of 240 days I day for every 12 days work or 
part thereof in excess of 6 
days. 

Mfs. Phillips India Ltd., Loni-Kalbhor, Poona (Sr. No. 485)-

No. of days Worked Privilege Leave 

(a) Less than 240 •• . . . . •• As per Factories Act, 1948. .. 1 (b) 240 to 249 12 days. .. 
(c) 250 to 255 14 days. 
(d) 256 to 260 IS days. 
(e) 261 to 265 16 days. "j (f) 266 to 270 .. 17 days. .. 
(g) 271 and above .. .. .. .. 18 days. 

A·2365-4·A. 

No. of 
easel 
(3) 

I 

I 

I 

1 

I 
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Serial Q1itmtunz · 
No. 

~) Killick M:.-on and Ca. Ltd., Bombay (Sr; Nn~2lo6) 
For workmen who have worked for 240 days or 

more in a. calendar year. 
I day for every 15 days work I 

during previous year subject }. 
to a maximum of 21 days. J 

43 (I) Heda<·kar Mechanical Works Pvt. Ltd., Bombay (Sr. No. 412)-
(2) Britelite Electric ludustries Pvt. Ltd., Bombay (Sr. No. 420)-

(b) For more than 240 days For first 240 days, 12 days and 

No. of 
cases 
(3) 

(a) Up to 240 days or work I day for every 20 days work . 'l 
thereafter at the rate of I day 2 

44 Guest, Keen, !Villiams Ltd., Bombay (Sr .. No. 422)­
For workmen 

45 G. T. Badamia and Sons, Bombay (Sr. No. 241)­
For workmen 

for every 8 days of work orj 
part thereof in excess of 4 days. 

I! days tor every 19 days workedl 
provided they qualify for leavej 
under the Factories Act, 1948. 

I day for every 15 days' work 

46 The Acme Mauufacturing Co. Ltd., Bombay (Sr. No. 246)­
(a) For first 240 days work 
(b) For more than 240 days work .. 

15 days . . . . . . . . } 
I day for every I 0 days work 

subject to a maximum of 18 · 
days. 

47 Engineering Products Ltd., Bombay (Sr. No. 284)­
(a) For first 240 days' attendance .. 
(b) After 240 days' attendance 

As per Factories Act, 1948 .. } 
.J day for every I 0 days' work 

48 Picon Pvt. Ltd., Bombay (Sr. No. 282)­
All workmen .. . I day for every 16 working days .• 

49 Shaparia Dock and Steel Co. Pvt., Ltd. Bombay (Sr. No. 287)-
( a) For first 240 days work. . 15 days . . . . . . . . } 
(b) Above 240 days' work . . I day for every 20 days' work or 

50 National Garage Pvt. Ltd., Bombay (Sr. No. 293)­
(a) For workmen with service of less than 3 years 
(b) For workmen with service of 3 years or more .. 
(c) For clerical staff with service of 3 years and 

above. · · 

part thereof. 

15 days 
21 days 
28 days 

51 Ramsahay Rajkumar Rolling Mills, Thana (Sr. No. 299)-

.. ') 

.. ~ 

.. J 

calendar year. . . 
(a) For first 240 days work during ·previous I day for every 20 days work } 

(b) For remaining working days' of the year I day for every 9 days of work 

52 Andheri Metal Reji11ery and Foundry, Bombay (St. No."325)_..:' 
(a) For first 240 days work · · ·.I day f~r every 20 days work 
(b) For work after 240 days . • .I day for every 12 days work ··}. .. 

53 Radio Foundation Engineering Ltd. and Hajarat f!nd co;,: Bom~ay (Sr .. /'lo. 332)-
F or workmen . . . . . • .1. day £or ever¥· 20 days work 

A-2365-4-B. 

I 

I 
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Accumulation of Privile~e Leave: 

In 56 cases accumulation of.privilege·leave.\\:;ts granted as follows:-

Serial 
No. 

(I) 

I 45 days 
2 42 days 
3 90 days 

Period of Accumulation 

(2) 

4 For 2 years of privilege leave entitlement .. 
5 For 3 years of privilege leave entitlement .. 
6 63 days 
7 36 days 
8 84 days 
9 54 days· 

10 40 days 
II 60 days 
12 30 days 
13 28 days 
14 21 days 

.. 

.. 
•,• 

.. 

'' 

'·' 

No. of 
cases 

(3) 

10 
10 
9 
5 
4 
3 
3 
2 
2 
2 
I 
I 
I 
I 

15 Structural Engineering Works Ltd., Bombay (Sr. No. ~64)-

(a) 42 days after I years service 

(b) 60 days, above 5 years service "} .. 2 

Conditiqns for ~rant o_f Privile~e Leave : 

Condition for grant of privilege leave were laid down as follows:-

Serial Conditions Serial Nos. 
No. 

(I) (2) (3) 

Privilege leave can be prefixed andjor suffixed to 32 

2 
· Sundays, holidays or weekly off days. 

Those workmen not covered by the Employees .•. 
State Insurance Scheme can prefix and suffix 
leave to sick leave. 

3 Privilege leave cannot be taken for more than 60 50,674 

4 
· days at a time and less than 5 days at a time. 

Pr~vilege leave cannot be taken more than 3 times 911 

5. 
m a year. 

Generally, once the privilege leave begins it should 919 
be continue to the date a staff member resumes 
duty. This means that Sundays' and all Public 
Holidays falling at the end of that leave will .be 
counted as leave. 

6 Privilege leave cannot be taken for less than 7 days 919 
at a time and more than 3 times in a year. 

282 7 Privilege leave can be encashed tq the extent of 
half the quantum of leave. 

287 8 Accumulated privilege leave to the extent of 15 days 
cari be encashed at the end ofthe year. 

588 9 Encashment of privilege leave can be done once in 
2 years. 
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Sick Leave: 

There were 137 cases in which sick leave was granted. 
cases is as follows :- · 

Details of sick leave granted in these 137 

Serial Quantum 
No. 
(1) (2) 

1 7 days .. 
2 6 days .. 
3 As per Employees State Insurance Scheme 
4 5 days .. 
5 10 days .. 
6 4 days .. 
7 15 days .. 
8 3 days .. 
9 5 days .. 

10 14 days .. 
11 30 days .. 
12 21 days .. 
13 2 weeks 
14 12 days .. 
15 9 days .. 

.. 

16 Powers-Samas Accounting Machines (Sales) Ltd., Bombay (Serial No. 27}-
Years of continuous Weeks on full pay and Weeks on t pay and 

servtce Allowances allowances 
(1) 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 

(2) 

4 
6 
8 

10 
12 
14 
16 
18 
20 
22 
24 
26 
28 

(3) 

2 
4 
6 
8 

10 
12 
14 
16 
18 
20 
22 
24 

17 The Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay (Serial No. 32)­
For persons other than Daily-rated workmen 7 (days) 

and not covered by Employees' State Insurance 
Scheme. 

18 Adrema Ltd. (Bradma Ltd.), Bombay (Serial No. 48)-
( a) Workmen other than those covered by the 14 days 

Employees' State Insurance Scheme. 
(b) Workmen covered by the Employees' State 7 days 

Insurance Scheme. 
19 Siemens Engineering and Mfg. Co. of India Pvt. Ltd., Bombay (Serial No. 133)-

Workmen . . • . . . . . • . . . 9 to 17 days on half pay .• 
20 Voltas Ltd., Bombay (Serial No. 184)-

(a) During the first year of service of a workman 2 weeks (full pay) 
(b) After first year of service . . 4 weeks (full pay) 
(c) For prolonged sickness , • 8 weeks (half pay} 

Number 
of cases 

"1 .. J 

··} .. .. 

(3) 

29 
18 
17 
14 
13 
9 
4 
5 
3 
2 
1 
1 
1 
1 
1 

21 The East Asiatic Co. India Pvt. Ltd., Bombay (Serial No. 228)-
(a) U pto 1 0 years service . . • , . . . . 7 days on full pay or 14 days onJ 

' half pay in a year. 
(b) 1 0 years or more service. . , • • . . . 7 days on full pay 21 days on 

half pay in a year. 

I 
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22 Mfs. Picon Pvt. Ltd., Bombay (Serial No. 282}­
Workmen .. In addition to E. S. I. Scheme 7 

days. 

23 Bhandary Metallurgical Corporation Pvt. Ltd .• Bombay (Serial No. 317)-
Workmen . . . . 3 days on full day. 6 days on 

half pay. 

24 Steel-age Industries P~·t. Ltd., Bombay 
Workmen .. 

(Sen"al No. 318}-
In addition to the benefits under 

the E. S. I. Scheme 4 days on 
full wages or 8 days on half 
wages. 

25 Radio Foundation Engineering Ltd. and Hazarat & Co., Bombay (Serial No. 332)­
(a) An enlisted workman who works for 160 days 7 days 

or more in a year ending 30th June. ··} 
(b) An enlisted workman who works for less than On pro-rata basis 

160 days in a year. 
.. 

26 The Consolidated Pneumatic Tool Co. (India) Ltd., Bombay (Serial No. 390, 392)-

27 

(a) For workmen with service of I year but less than 7 days on! pay for those covered1 
five years. by the E. S. I. Scheme & 

14 days on full pay for those 
not covered by the E. S. I. 
Scheme. ~ 2 

(b) For workmen with service of more than five years 14 days on ! pay for those cove- ] 
red by the E. S. I. Schemej 
& 21 days on full pay for 
those not covered by the 
E. S. I. Scheme. 

The Asian Cables Corporation Ltd., Bombay (Serial No. 394)-
(a) For workmen drawing up to Rs. 400 per month.. As per the provisions 

E. S. I. Scheme. 
(b) For employees drawing more than Rs. 400 per 

month. 
15 days on ! pay 

of the) 

..I 
28 Indian Cable Co. Ltd., Bombay (Serial No. 424}­

For workmen not covered by the Employees' 
State Insurance Scheme. 

15 days •• . . . . 
29 Ruston & Hornsby (India) Pvt. Ltd., Chinchwad, Poona (Serial No. 456)-

Workmen • • •.• 20 days (! pay) .. 
I 0 days (full pay) ··} .. 

30 Ghatge Patil Industries Pt•t. Ltd., Kolhapur (Serial No. 474)-

31 

32 

For workmen 7 days on full wages 
14 days on ! wages . ·} .. 

Mazgaon Dock Ltd., Bombay (Serial No. 674}­
(a} Workmen who have completed one year's service 

and who are covered by the Employees' State 
Insurance Scheme. 

(b) Workmen who have completed one year's 
service and who are not covered by the 
Employees' State Insurance Scheme. 

Voltas Ltd., Nagpur (Serial No. 919}­
For Permanent Employees-

(a) For first year of service 
(b) From 2nd year of service and thereafter 
(c) For prolonged illness . . . : .. 

I 5 days (half pay) .. l 
I 5 days (full pay) and 15 daysJ 

half pay. 

I 5 days . . . .l 
30 days. . . • • . . r 
At managements' discretion- I 

8 weeks on half pay & half I 
dearness allowance. ' · · J 
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Accumulation of Sick Leave : 

In 65 cases accumulation of sick leave was granted as follows :-

Serial Accumulation Number of 
No. cases 

(I) (2) (3) 

I 18 days .. II 
2 30 days .. 9 
3 21 days .. 9 
4 20 days .. 6 
5 60 days (! pay) 4 
6 28 days .. 4 
7 IS days .. 4 
8 42 days .. 3 
9 24 days .. 3 

10 12 days .. 3 
II 56 days .. I 
12 45 days .. I 
13 6 weeks I 
14 16 days .. I 
15 10 days .. I 
16 9 days .. I 
17 8 days .. I 
18 12 months in entire service .. I 
19 Sick leave equivalent to 8 years entitle- I 

ment. 

Conditions for Grant of Sick Leave : 

Conditions were laid down for grant of sick leave as follows :-

Serial Conditions 
No. 

(1) (2) 

Certificate from a registered medical practitioner shall be produced even 
for sick leave for one day. 

Serial Nos. 

(3) 

30 I, 319' 

2 For sickness of more than one day, medical certificate shall be produced., 408, 619, 803, 804, 
908~ 

3 Sick leave for two days or more shall be supported by a medical certificate 907 
4 Sick leave for 3 days or more should be supported by a medical certificate.. 27, 32, 219, 282,317, 

.. 455, 468, 472, 555, 
751 , 794, 870, 906, 
919. 

5 Sick leave cannot be suffixed or prefixed to casual leave .. 
6 Sick leave can be prefixed or suffixed to casual leave or privilege leave 
7 Sick leave cannot be prefixed or suffixed to holidays, weekly offs, earned 

leave and casual leave. 
8 Employees ·will be allowed to avail of sick leave even wheri privilege leave 

is due without asking them to exhaust the privilege leave. 
9 First two days of sickness can be treated as earned leave with a maximum 

of six days in a year. 
I 0 The Company can seek the advice of an independent medical practitioner 

in the sickness of an employee who should state the address at which he is 
lying sick. · 

I I Sick leave is not cumulative. . , . - • • - •.• 
12 For the first 2 days of sickness, sick leave on half pay can be granted 

subject to a maximum of 6 days in a year. 
13 The workmen shall be paid full wages for the first 2 days of sick . leave 

subject to a maximum of seven days in a year. 

666 
911 
318 

123, 456, 469' 

394 

27 

919' 
310, 323, 334, 410~ 

416, 428, 432, 437. 
:421 
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Maternity Leave: 

· There were 7 cases in which maternity leave.has been granted. In the cases examined it was noticed 
that the numbe~ of days of maternity leave enjoyed by the employees were as follows :-

Quantum 

(I) 12 weeks 
(2) 12 weeks (on half pay) 
(3) 90 days 
(4) 3 months 

No. of casts 

2 
I 
I 
I 

In Siemens Engineering and Manufacturing Co. of India Ltd., Bombay (Serial No. 751) privilege 
leave of only one year was allowed to be adjusted against maternity leave. 

In Voltas Ltd., Nagpur (Serial No. 919) maternity leave as prescribed under the Employees' State 
Insurance Scheme up to a maximum of 12 weeks was allowed to all eligible female employees. Out of 
this leave maximum of 6 weeks was granted before the expected date of delivery and 6 weeks after the 
delivery. Wherever the Employees' State Insurance Scheme was in force the staff member concerned 
had an option eitherto take the wages permissible under the Employees' State Insurance Scheme i.e., 
sick leave on half pay or 12 annas per day whichever was higher or adjust leave as follows :-

First 4 weeks Sick leave with full pay. 
Next 8 weeks Sick leave on half pay or at the discretion of the 

staff member against the privilege leave. 

Any period over this was treated as without pay.· 

Leave without Pay : 

There were 50 cases in which leave without pay has been granted. In the cases examined it was 
noticed that the number of days of leaYe without pay enjoyec' by the workmen Were as follows:-

No. of <"ases 
(2) 

Quantum 
(I) 

15 days 20 
I month 5 
I 0 da) o 5 
~d~ 4 
30 d1ys 2 
21 days 2 
13 days 2 
7 days 2 

50 oays I 
lb days I 
5 days I 

At the discretion of the managements. • I 
In Heatly and Gresham Ltd., Bombay (Serial No. 54), 60 days of leave without pay was granted dur• 

ing the entire period of service. 
In Engineering Products Ltd., Bombay (Serial N?. 238) leave without pay was allowed to the_ daily 

rated wurkmen in conjunction with the sanctiOned pnvilcge leave provided that no further extension of 
the leave under any circumstan.ces w2s applied for and th2t the workman reported for duty on expiry of 
such authorised leave without pay. 

In Mts. Mistry Motor Bocl.y 13uil<:ers, Bon,b»y (Serial No. 548). leave without pay was non­
accumulative and not more than 6 days' leave without pay could J:.e availed at a time. 

InT. Maneklal Manufacturing Company Ltd., Bombay (Serial No. 620) one month's lea\'e without 
pay could be taken with privilege leave. 

Accumulation of Leave without Pay: 
In 7 cases accumulation of leave without pay was granted as follows :--

Quaatum No. of cases 

40 dews 
30 d.,\·s 
14 davs 

(I) (2) 
2 
4 
I 
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Casual Leave : 

There were 336 cases in which casual leave has been granted. In the cases exan1ined it was noticed. 
that the number of days of casual leave enjoyed by the workmen were as follows :-

Serial Quantum Number of 
No. cases 
(I) (2) (3) 
I 7 days • . 112 
2 5 days . . 78 
3 4 days . . 52 
4 3 days . . 42 
5 6 days . . 24 
6 10 days . . 15 
7 2 days . . 4 
8 9 days . . 3 
9 8 days . . 2 

I 0 14 days • . I 
II 12 days . . I 
12 15 days . . I 

I 3 The Best Silver Company, Bombay (Serial No. 319)­
(a) For work~en who worked for 200 days 

or more m a year. 
(b) ~or workmen who worked for less than 200 days 

m a year. 

4 days 

3 days ::} I 

Accumulation of Casual Leave : 
One case was noted. In Kanti Engineering Works, Bombay (Serial No. 604) accumulation of casual 

leave was granted as follows :-
1. Workmen who get 7 days' casual leave can accumulate it up to 14 days. 
2. Clerical staff who get I 0 days casual leave can accumulate it up to 20 days. 

Conditions for Grant of Casual Leave : 

In 264 cases conditions for grant of casual leave were laid down as follows :-

Serial Conditions Serial Nos. in l11dex 
No. 
(I) (2) (3) 

Not more than I day's casual leave can 
be taken at a time. 

2 Not more than 2 days' casual leave can 
be availed at a time. 

3 Not more than 3 days' casual leave can 
be taken at a time. 

4 Casual leave can be prefixed ()r suffixed 
to weekly off's or public holidays. 

5 Casual leave can be prefixed or suffix­
ed to weekly off's, holidays etc. with 
previous permission. 

6 CasualleaYe can be prefixed or suffixed 
to holidays or weekly off's but not 
to both. 

8, 227, 669, 755, 760, 761' 797, 803 

3, 14, 93, 171, 273, 291, 294, 317, 325, 328, 
343, 474, 522. 588, 609, 666, 667, 682, 715, 
716, 719, 720, 729, 732, 743, 748, 766, 780, 
784, 796, 834, 846, 858, 860, 886. 

3, 21, 28, 38, 48, 62, I 07, 115, 126, 133, 135, 
154, 159, 227, 239, 245, 256, 278, 282, 299, 
305, 332, 422, 452. 455, 467, 468, 490, 
532, 539, 552, 562, 571, 617, 639, 654, 671, 
691, 751' 759, 765, 775, 777, 788, 794, 804, 
831, 849, 853, 861, 865, 867, 868, 874, 879, 
883, 888, 891, 907, 911, 919. 

3, II, 21, 28, 32, 38, 48, 50, 62, 95, 107, 115, 
126, 136, 154, 159, 191, 264, 278, 282, 
303, 305, 317, 332. 394, 432, 452, 468, 522, 
531, 535, 571, 583, 593, 682. 691, 719, 
748. 751, 757, 761, 766, 784, 790, 792, 911. 

105, 227. 245, 246. 264, 273, 298, 299, 325, 
418, 420, 421, 422. 548, 609, 654, 669, 
715, 716, 720, 749, 759, 765, 788, 794, 
795, 804. 831, 834, 853, 854, 860, 919. 

133. 261, 285, 291, 321, 330, 467, 490, 856, 
907. 

N11mberoj 
cases 
(4) 

8 

3S 

61 

46 

33 

I() 



SeriiJl 
No. 

(I) 

ConditioN 

(2) 

29 

. SerUJI Nos. itt Inda 

(3) 

. 7 Sundays and holidays cannot be pre- 239, 294, 343, 472, 760, 780, 646 
fixed tl) casual leave. .. 

•• 

8 Casual leave cannot be prefixed or· 26, 124, 463, 691, 730, 795, 799, 833 •. 
suffixed to privilege leave. 

9 No leave of any kind shall be combined 741, 751,755, 803, 849, 656 
with casual leave. 

10 Casual leave, if not taken during the 312, 655 
year, can be taken with privilege 
leave. 

II If casual leave is demanded and refu- 260, 720 
sed, it can be added to privilege 
leave or jt can be encashed. 

12 The balance of casual leave at the 588 
end of the year can be added to 
privilege leave and sick leave. 

.. .. 

.. 
.. 

.. .. 

.. 

.. 

.. 

.. 
13 Unavailed casual leave can be encashed 

at, the end of the year. 
136, 220, 232. 244. 245, 249, 250, 272, 276, 

282, 287, 293, 296, 299, 311, 317, 332. 
375, 388, 390, 392, 394, 40 I, 404, 406, 412, 
446, 448. 482, 669, 711, 719, 729, 732, 765, 
780, 788, 833, 834, 853, 656. 

14 If the workman avails a portion of the . 202 . • • , 
total number of days of casual leave, 
he shall be paid 40 per cent of the 
cash wages and dearness allowance 
for the remaining days. 

I 5 If total number of casual leave is not 
availed of during the year 75 per cent 
of th!l cash wages and dearness 
allowance shall be paid for the 
remaining days .. 

16 Casual leave cannot be taken only 
once in a year. 

17 , Casual leave cannot be taken without 
prior sanction. 

202 

766 

666 

... 

FESTIVAL HOLIDAYS 

... 

.. 

Nwraluroj 
casu 

(4) 

7 

8 

6 

2 

2 

I 

.. 41 

I 

I 

There were 315 cases in which Festival Holidays have been granted. · In the cases examined it w:u. 
noticed that the number of days of Festival Holidays enjoyed by the workmen were as follows :-

A-236~5-A. 

. Serial Quantum . Num/;er of 
No. 'easel 

(I) 

I 4days .. 
2 5 days .. 
3 6days .. 
4 3days .. 
5 8days .. 
6 7 days •. 
7 2days .. 
8 10 days .. 
9 12 days .. 

10 9 days .. 

(2) 

II .. 14days ........... . 
12 Public holidays declared by State Government· 
13 · 11 days .. 
14 16 days .. 
15 19 days • • ~· ro • • -

.. 

~· 

. . . 
~· 

.. . 

-

(3) 

116 
76 
31 
29 
16 
12 
9 
7 
3 
3 
2 
2 
1 
I 
I 



Sr. No. '· 

(I) 

16 Meckenzies htd., Bombay (Sr. No. 47)­
All workmen 

30 

Quantum 

(2) 

17 The Premier Automobiles Ltd., Bombay (Sr. No. 141 )-

An additional' holidays to' the 
present number of · festival 
holidays. 

No ... of 
casts · 

(3) 

. ·.} 

.. 

(a) Fm daily-rated workmen . . · 8 days 

(b) Monthly workmen .. 14 days 

18 Ganesh Engineering Works, Bombay (Sr. No. 387)-
All workmen 2 more festival holidays In addi-

19 ·. Mfs. Jayant Metal Mgf. Co., Bombay (Sr. No. 568)-

. tion to the present quantum 
of holidays. 

All workmen . ; . · 3 days in addition to ;the present 1 
quantum of holidays. 

20 Azad Industri£1; Bombdy (Sr. No. 602~ 
All workmel\ . • Present practice of granting holi-

days shall continue. '· · 

21 Mfs. Anandji Haridas & Co. Pvt. Ltd., Bombay (Sr. No. 653)-
AII workmen I st May in addition to the exi-

sting· holidays. 

In the.cases examined it was noticed that the following festival holidays were enjoyed by the workmen:-

Sr. No. Festival Holidays 

(I) 

I 
2 
3 
4 
5 
6 
7 
8 
9 

10 
II 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 

26th January 
15th August 

.. 
(2) 

Diwali . . , 
1 lst May .. ·. • . . • . . . . . . . . 

Festival Holidays to be fixed in consultataion with the Union 
Holi 
Festival Holidays not mentioned 
Mahatma Gandhi Jayanti 
Dassara .'. 
Christmas 
Shivaji Jayanti .. 
Ganesh Chaturthi 
Ramzan Id. 
Bakari Id. 
lst January 
Gokul Ashtami 
Id-e-Millad 
Maha Shivaratri 
Muharram 
Samvatsari 
Good Friday 
Sectional Holiday 
Gudi Padava . 
Coconut Day . . • . . . 
Lokmanya Tilak Punyatithi •• 

... 

.. 
.. . . . . . . . . 

A-236S-S-B. 

. . ( ' 

... 
.. 

.. 

.. ' 

... 
'' .. 

. '. ' . .. 
; . 
.. ' . . . 

. ' .. .. 

No. of 
cases 

(3) 

205 
204 
144 
103 
84 
63 
52 
41 
35 
17 
16 
15 
14 
9 
9 
7 
6 
5 
5 
4 
3 
2 
2 
2 
I 



31 

Sr. No. Festival Holidays No. of 
cases 

(I} (2) 
26 The Death anniversary of Founder/Proprietor 
27 Buddha J ayanti , , . , . • . , 
28 Bhau-bij .. 
29 Seth J ayantibhai Day 
30 Seth Chimanbhai Day 
31 Ram N avami 
32 Rushi Panchami 
33 Ashadhi Ekadashi 

.. 
(3) 

I 
I 
I 
I 
I 
I 
I 
I 

ACTING/OFFICIATING ALLOWANCE 

For working in a higher post this allowance is paid in various concerns as under:-

Sr. No. in Index Officiating Period Quantum of Allowance 

35 •• 

71 

73 

91, 335 

97 •• 

(I) 

131, 141, 166, 214, 
289, 344, 35 7' 
378, 676, 816. 

133 

167, 222, 357, 380, 
387, 389, 439. 

191 
244 

267 

283 

285 

299 

300, 337 .. .. 

(2) 

More than one month continuous­
ly. 

More than 21 days or more 

More than 15 days 

2 weeks or more .. 
More than 15 days continuously 

More than 15 days .. 
More than 13 days by an order in 

writing. 

14 days or more 

More than I 0 days continuously 
More than 7 days 

More than 10 days 

More than 2 weeks 

More than 14 days 

Period not mentioned , • 

15 days or more ·~ ... 

(3) 

Difference between the minimum of the grade 
of the employee for whom he is officiating & 
his existing pay or I 0 per cent of his salary, 
whichever is less. 

Minimum of the higher grade fitted in the 
higher stage of the higher grade. 

12~ per cent of the salary of the person officiat­
mg. 

Difference between the minimum of the grade 
and the minimum of the person for whom 
he acts. 

50 per cent of the difference between his basic 
wage and minimum of the higher grade; 
if already drawing more than the minimum 
of the higher grade, he shall receive one 
increment in normal basic wage for the 
officiating period. 

50 per cent of the difference between his basic 
wage and minimum of the higher grade. 

Difference between this salary and the starting 
salary of the higher grade. If already draw­
il;lg morf' than the minimum of the higher 
grade, he will be fitted in the next stage 
in the higher grade. 

Minimum of the higher grade or fitted in the 
next higher stage of the higher grade. 

Wages in the higher grade. 
Difference between the wage earned and the 

minimum wage that will be payable to the 
person in the higher grade. 

Half the difference between the minimum basic 
salary of the incumbent's grade and the 
minimum basic salary of· the higher grade. 

50 per cent of the difference between the mini­
mum of the grade in which he works and the 
minimum of the higher grade. 

50 per cent of the difference between his wages 
and the worker for whom he officiates. 

Wages will be so fixed so as to get the minimum 
increase in the wages equal to the difference 
in the two respective grades. 

Minimum of the higher grade or fitted in the 
next higher stage of the higher grade. 



Serial No. 

(I) 

301, 302 309, 319, 
432, 474. 

305 .. 

311 

329 

346 

366 
391 
412 
416 

422 

477 
485 

490 
520 

781 

919 

- ·-

.. 

.. 

Officiating period 

(2) 

For IS days or more within a 
month. 

For 12 days or more 

More than I 0 days 

Period not mentioned 

Period not mentioned 

More than 7 days 
More than 20 davs 
More than 4 days 
Period not mentioned 

Period not melltioned 

Period not mentioned 
For 12 consecutive working days 

or more. 

More than 7 days 
(I) More than 6 days continu­

ously in case of daily rated. 
(2) More than I 0 days continu­

ously in case of monthly rated. 
More than 21 continuous 

days (inclusive of Sundays and 
Holidays.) 

Two weeks or more 

Quantum of allowance 

(3) 

Half the difference between the minimum of the 
two grades. . 1 . 

Difference between the existing basic salary of 
the acting person and the minimum of the 
higher grade. If the existing salary is higher 
than the minimum of the higher grade on 
increment in the higher grade. 

20 per cent of the basic wages of a person who 
is acting subject to a maximum of what is 
being paid to the person for whom he officia­
tes. 

SO per cent of the difference between the 2 
grades. 

20 per cent of the difference between the two 
wages. 

IS per cent of the actual wages. 
20 per cent of the total pay. 
25 per cent of the wages. 
Difference between wage and the minimum of 

the higher grade. 
Minimum of the higher grade or fitted in the 

next higher stage of the higher grade. 
I! times one's pay. 
Hourly rated direct workmen (other than pro­

moted on probation) for working in a category 
of Job drawing or higher (hourly) scale are 
paid the difference between his baisc pay and 
the minimum of the higher grade or fitted 
in the ne11:t stage of the higher grade. 

! difference between minimum of the two grades. 
Minimum of the higher grade or fitted in the next 

higher stage in the higher grade. 
At the discretion of the Management. 

Minimum of the higher grade or fitted in the next 
higher stage of. the higher grade. 

do. 

OVERTIME ALLOWANCE 

This allowance was granted as under :­

Serial Nos. 

332, 595, As per the Factories Act. 

Particulars 

6, 49, 81 
612. 

31 .. , , For Clerks in the Offire 
(a) Work beyond 36 hours but below 48 hours a week at ordinary rate of wages. 
(b) Wc>rk beyond 48 hours a week at double the ordinary rate of wages. 

50 .. 

184 . . .. 
214, 222 .. 

Monthly rated employees excluding drivers and cleaners-
(a) Wor~ in excess of 7 hours a day, at! times of normal wage~. 
(b) Work in excess cf 8 hours a day; at double the normal wage. 

Single rate or basic and dea,r!less 11llowance beyond normal hours. but below 
statutory hours. 

Up to ~3 hours. 
! times wages (basic & D.·A.). 



380 
390 

-459 

502 

·588 

. 6()9 

Serial Nos, 

.. 

.. 

.. 

674 .. 

705 

.. 
Abcn·e 48 h(JUrs 
Double the wages. 

33 

Particulars 

For drivers and peons working beyond duty hours at ll times. 
For work beyond 8 hours a day or 40 hours a u:eek. 

1! times of basic salary and D. A. 

FfJT WfJrk beyond 8 h(JUrs a day or 48 hours a week. 
Double the baisc salary or D. A. 

, , For Working more than 8 hours a day. 

.. 

.. 

Normal rate·up to 12 hours and at ll times above 12 hours. 
Double the ordinary rates of wages for working more than 8 hours a day, 

In excess of normal hours up to 48 hours. 
Single basic and Dearness Allowance. 

Beyond 48 h(JUrs a week. 
Double the rate of average wage and Dearness Allowance. 

W~Jrking in excess of 48 hours a week • 
Double the normal wage. 

For working over the Company's daily normal working hours. 
(a) For the time up to 9 hours on any day at the rate of the monthly salary includ· 

ing D. A. reduced to an hourly rate. 
(b) For work done over 8 hours a day when the total hours worked exceed two 

hours on any day or 48 hours a week at the rate laid down under the Factories 
Act, 1948. ' 

For working on weekly off days and public h~Jiday1. 

(a) For staff other than subordinate staff: 

(i) For half day or part thereof 
(ii) For full day or not less than six hours 
(iii) For more than ! day but less than a full 

day. 

(b) Subordinate Staff: 
(1) For hlaf day or part thereof • • • • 
(il) For full day of not less than seven hours 
(ii1) Fot more than hlaf day but less than a 

full day. 

Rs. 4. 
Rs. 6. 
Pro rata at the rate of Rs. 6 per 6 

hours. 

Rs. 2. 
Rs. 3. 
Pro rata at the rate of Rs. 7 per 

7 hours. 

In addition all are entitled to a compensatory off. 
For those covered under the Shops and Establishments Act. 
(a) For working in excess of 9 houri a day or 48 hours a week 

! times a basic salary plus D. A. calculated on the hourly basis for the actual 
additional hours worked. 

(b) For working on a holiday or in exress of the normal working hours. 
Proportionate to the gross salary (basic & D. A.) calculated on the hourly basis 

for the actual additional hours worked. Hourly rates for the purpose of calcu­
lating overtime are as under:-

Total weekly hours of work 

36 to 37 
38 to 40 
41 to 43 
44 to 47 

Total monthly hours of W<>rk 

160. 
170. 
180. 
200. 



Serial 'No. 

(I) 

747 

823 

914 
918 

34 

Particulars · Quantum of Allowance 
(2) (3) 

For Drioers : 
The hourly rate is arrived at by dividing monthly sal:jry plus D. A. by total monthly 

hours of work vi:z., 200. · · · · · · 

For those covered under the Factori*s Act. 
For working in el!lcess of 9 hours a day or 48 

hours a week. 
(a) For working in excess of normal working 

hours up to 9 hours a day and 48 hours a week. 
(b) For working beyond 9 hours a day and 48 

hours a week. 

Twice the ordinary rate of 
(basic & D. A.). 

Normal rate. 

If times. 

wages 

(c) On Holiday Single rate plus usual salary with­
out a substituted off. 

For Head Office and Erecti(}tl Department Staff: 
(a) For working in excess of normal working Single. 

hours up to 9 hours a day and 48 hours of ·· 
week. 

(b) For working beyond 9 hours a day and 48 If times. 
hours a week. 

For Workshop Staff: 
(a) For working in excess of normal hours (i.e. Single. n hours a day) and beyond 40! hours per 

week but up to 9 hours per day and 48 hours 
per week. 

(b) Beyond 9 hours a day or 48 hours per week Double. 
The working hours for staff are 38! hours a week. . The overtime was paid for 

working more than 38! hours and up to 47 hours a Week at 25 per cent of basic 
salary. 

For working beyond the agreed hours of work •. I! times the normal wages. 
Conductors are paid overtime at double the ordinary rate of wages for working more than 

8 hours a day. 

MOTOR CYCLE/SCOOTER ALLOWANCE 

In the case of Crompton Parkinsons (Works) Ltd., Bombay (S. No. 676). peons apart from his office 
normal duties if required to ride a motor cycle or scooter on company's work were paid Rs. 8 per month 
as an allowance. 

WASHING ALLOWANCE/ARRANG EMEN'I'S 

Either this allowance was paid or arrangements were made by the managements to wash the uniforms 
in the following cases :-

Serial Nos. in Index 

112. 483 
50, 456. 571, 713, 717, 845 
899 

Particulars of arrangements 

Rs. 2 per moPth to those supplied with uniforms. 
Arrangements for washing were done by the management. 
Allowance was paid for the days actually worked as under :-

Watchmen Re. 0-30 per day. 
Driver Re. 0-20 per day. 

tHlowance for working on Sundays, Fesltval Holtdays or Weekly off days. 

Allowance for working on Festi~al Holidays, Sundays or Weekly Off Days were given as under:-

Serial No. in the Index 
(I) 

19, 59, 63. 65. 81, 82, 135, 21 7. 
250, 256, 267, 276, 285, 289, 
303 305, 376, 428, 456, 466, 
467, 576, 635, 657, 738, 747, 
765, 783, 800, 85 I, 899. 

For working on 
(2) 

Holidays (paid or unpaid) or 
Sunday. 

Quantum of Allowance 
(3) 

I! times the normal wages and a com­
pensatory off. 



SeriAl No. in the Index 
(I) 

59, 63, 65, 81, 82, 91, 257. 267• 
285. 738, 756, 800, 823, 851, 
899 

63, 65, 120, 299, 751, 855 

59, 267, 275, 311, 412, 765 ..... 
31, 47, 172, 270, 823 . 
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For working on· Quantum of Allowance 
(2) {3) 

Paid Festival Holidays • • Double the basic wages and D. A. 

Unpaid Holiday or Weekly Off I! times the wage 1 and dearness 
allowance. 

Sundays or usual Weekly Off Double the normal wages. 
Holidays . • . . . . · Double the normal wages and a compen-

390; 392, 777, 783 
• . satory off. 

Holidays other than Sundays 3 times the normal Wages and Dearness 
and Saturdays. Allowanc.e. , , •, 

.. , 

380. 387, 422, ;32 Rest days (maintenance staff) 50 per cent of the basic wage and 
:• dearness allowance. 

214, 222, 356, 360, 372 

137, 412, 738 

Sund;ys or Holiday~ .. 
> •• ; •l 

Substitute Sundays .. 
Sundays 

50 per cent of the wages and dc~rness 
· allowance and the compensatory l)ff. 
Normal wages. · 

390, 392 I! times the, normal wages (consoli-

332, 412, 909 
305, 588 

dated.) · 
Paid Festival Holidays 1 Thre~ times the. normal wages. 
Paid holidays . • . 2! times the ordinary rate of wages. 

15 
81 
909 

232 

893 

.. , . •, ' Holidays Normal wage and a substitute off. 
Company.'s Paid Holidays •.. Double the basic salary and D. A • 

• • Company's , declared Paid Normal wages and D. A. 
holidavs. 

Festival holidays 

Paid holidays .• 

At the rate of 175 per cent of the 
normal wage of the day and a 

·'substitute holiday. · · · 
One day's additional wage and Dearness 

Allowance (For Watchman). 

ALLOWANCE TO DRIVERS 

Drivers were paid special allowaf\j:eS in various c~n'cerns as under :-
The Consolidated Pneumatic Tool Co. (India) Ltd., Bombay (Sr. No. 390). 

Heavy vehicle drivers Rs. 20 per moqth . 

. The Sci~ntiftc Instrummi Co. Ltd., Bombay. (Sr. No. 415). 
(a) Rs. 15 per month for washing and cleaning the car. 
(b) Rs. 10 per month for working extra time. 

Rallis India Ltd., Bombay. (Sr. No. 710). 

Heavy Transport drivers Rs. I 0 per month. 

TRANSFER ALLOWANCE 

In M/s. Rallis India Ltd .• Bombay (Sr. No. 705}, Transfer Allowance was given to the stafF trans. 
ferred permanently as under :-

Clerical staff 
Lower Grade 

Rs. 35·00 at the time of transfer only. 
Rs. 20·00 at the time of tra11sfer only. 

In addition they were paid travelling railway tickets according to the entitlements of class for himself, 
his wife and up to three children, 

HOUSE RENT ALLOWANCE 

In Kamani Engineering Corporation, Bombay (Sr. ·~o. 39), House Rent Allowance was given at 
the rate of Rs. 5 per month to watchmen who were not pro\·Ided With rent. free quarters. . 

In Shah Salzgitter and Jolly (Pvt.) Ltd., Sata (Sr. No. 459), the marned workers were paid Rs. 5 per 
month and unmarried workers Rs. 3 per month as house rent allowance. 

In Devidayal Metal Industry, Bombay (Sr. No. 652), rent-free quarters were given to watch and 
ward staff if available. 
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CONVEYANCE ALLOWANCE 

Conveyance allowance was given as under :-

WesteN! Meclumical Industries (Pvt.) Ltd., Bombay. (Sr: No. 524): 

Those drawing salary up to Rs. 350 p.m. . • Actual bus fare and taxi fare on special permission. 
Rs. 351. and above . • . • ... . . Taxi fare for a distance under six miles and Second ClaEH' 

train fare for distance over six miles. 

Mfs. Devidayal Cable Industries (Pvt.) Ltd., Bombay., (Sr. No. 668). 

The allowance was given to the workers at the rate of 12 Ps. from the Thana railway station to Pokhraoo 
Vally, provided that they got accommodation either of their own or by the Company near the Thana. 
railway station, and paid on the basis of working days. 

TRAVELLING ALLOWANCE 

Due to shifting of the premises of the factory special travelling allowance was paid in the following: 
concerns:-

Mfs. Star Textile Engineering Works Ltd., Bombay. (Sr. No. 805). 

For shifting of Pare! Factory to Dombivili. 
Tram fare Actual fare to reach Dombivili or Kalyan Station. 
Bus fare Transport arrangement would be made by the Company. 90 per cent of tb., 

expenses would be borne by the Company and lOper cent by workers; this­
would be withdrawn after the housing is provided by the Company. 

LUNCH ALLOWANCE 

This allowance was paid in various concerns as under :-

16 

Serial No. in the Index 
(I) 

57, 120, 210, 238, 380, 387, 398, 410, 
432, 571, 593, 654, 697, 704, 759,-
765, 795. 

123, 293, 305, 311, 344, 376, 378. 401, 
412. 520. 686. 738. 823, 851, 91 I. 

133. 141, 239, 282, 422. 676 
160 
184 .. 
207 

256, 289, 299, 575, 589 
261 

267 

285 

300 

361 

.. 

.. 

.. 

Quantum 
(2) 

(I) '!'hose who were given duties outside the factory premises 
for full day were paid Re. I. per day plus actual conveyance­
expenses. 

(2) Despatch department workers were entitled to this allowance 
if they had to return half hour after lunch recess. 

(3) Drivers of Lorries and Vans were paid Re. 1·25, if tl.ey 
were obliged to return half hour after official lunch' recess. 

Re. I per day to those who were sent on outdoor work ana 
could not return to the factory during lunch interval. 

Re. I· 50 to subordinate staff. 

Rs. 2 per day. 
Re. 0·65 per day. 
Clerical and Technical staff Re. 1·75. 
Servicemen, mechanics and skilled staff-Re. 1·25. 
Subordinate staff-Re. 1·00. 
Re. 1·60 per day in addition to transport expenses if sent beyoncJ 

Kalyan or Virar. 
Re. 1·25 per day. 
Unskilled or semi-skilled-Re. I per day. 
Skilled or Highly-skilled-Re. 1·25 (per day). 
Daily rated-Re. 1·25 (per day). 
Monthly rated-Re. 1·50 (per day). 
Unskilled-Re. 1·25 (per day). 
Semi,skilled, skilled or highly skilled-Re. 1·50 (per day). 
Subordinate staff-Re. 1·15 (per day). 
Clerical staff-Re. 1·40 (per day). 
Unskilled-Re. 1·25 (per day). 
Others-Rs. 2·00 (per day). 



Serial No. in the Index 

366 
390 

392 

424 

524 

563 

565, 777 

576 

583 

610 

612, 664, 785 .. 

635 

(I) 

651' 707. 828, 829 
680,695 

721 
724 

725 

741 

747 

751 

37 

Quantum 

(2) 

Re. 1·50 (per day) subject to a maximum of Rs. 30 per month. 
(a) Re. 1·50 to those who are required to work four hours or more 

on a closed day or a holiday. 
(b) In case of working outside during lunch interval-

(i) Drivers, Peons, Sweepers, Cleaners, Carpenters, Packers, 
Godown Helpers-Re. 1·50 (per day). 

(ii) Others--Rs. 2·50 (per day). 
Cleaners-Re. 1·50 (per day). 
Others-Rs. 2·50 (per day). 
Clerks-Rs. 2·50 (per day). 
Carpenters-Rs. 2·00 (per day). 
Mates-Re. 1·00 (per day). 

Drawin~ salary : 
Up toRs. 125 p.m.-Re. 0·75 (per day). 
Rs. 126 toRs. 300 per month-Re. 1·25 (per day). 
Rs. 301 to Rs. 750 per month-Rs. 2·50 (per day). 
Rs. 751 and above-Rs. 3·00 (per day). 
Up to Rs. 125 per month-Re. 1·00 (per day). 
Rs. 126 to Rs. 300 per month-Re. 1·50 (per day). 
Rs. 301 toRs. 750 per month-Rs. 2·50 (per day). 
Rs. 751 and above-Rs. 3·00 (per day). 
Helpers and coolies at Mazgaon-Re. 1·25 (per day). 
Asstt. fitter, fitters and other workmen drawing salary less than 

Rs. 500 per month-Re. 1·75 (per day). 
Workmen, Mechanics, Drivers, Peons and similar staff-Re 1·00 

(per day). 
Clerical, Supervisory and similar staff-Re. I· 75 (per day). 
Peons-Re. 1·50 (per day). 
Drivers-Rs. 2·00 (per day). 
Despatch workers--Re. 0·50 (per day). 
Others-Re. 0·75 (per day). 
Subordinate staff-Re. 1·00 (per day). 
Clerical-Re. 1·50 (per day). 
Workmen-Re. 0·87 (per day). 
Actual expenses incurred­
Workers--Re·. 1·25 (per day). 
Drivers-Rs. IS per month. 
Mazdoor attached to vehicles--Rs. I 0 per month. 
Workers-Re. 1·30 (per day). 
Unskilled-Re. 0·62 (per day). 
Other workers-Re. 0-87 (per day). 
Clerical staff-Rs. 2·00 (per day). 
Other staff-Re. 1·25 (per day). 
Drivers-Re. 1·00 (per day). 
Workers-Re. 0·75 (per day). 
Clerical-Rs. 2 (per day). 
Subordinate-Re. I (per day). 
For those working at different sites within the Municipal Limits 

but outside the premises of Head Quarters-Rs. 2 per day or 
20 per cent of daily short-term outstation allowance, whichever 
is higher. 

DUTY ALLOWANCE 

In Siemens Engineering and Manufacturing Co. of India Ltd., Bombay (Serial. No. 751) this allowance 
was paid as under :-

(a) Monthly rated staff other than the categories of Asstt. Foreman, Drivers, Printers, Com­
pounders, Peons, Watchmen, Liftmen, Sweepers, Freeloss, Asstt. Freeloss, Carpenters and 
Handcart men, who work 48 hours a week were paid at the rate of 12! per cent of their salary. 

A-2365-6-A 
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(b) 1\Ionthly r~ted staff of the design office and manufacturing department whose hours of work had 
been r~1sed from 36 hours per week to 401 hours per week were paid at the rate of 7t per cent 
of the1r salary. 

(c) Duty Allowance was not admissible for the duration of privilege leave and leave without pay. 

BOOT ALLOWANCE 

This allowance was noted in the following cases :-

Nav Bharat Steel Rolling Mills, Bombay. (Sr. No. 786). 

On condition that no worker be allowed to work on mills without putting on boots this allowance 
was paid as under :- . 

(a) Workmen working on No. I up and down . . Rs. 15 for every three months per head. 
(b) All other workers working in Rolling Section Rs. 12 for every 3 months per head. 

Krishna Steel Industries Pvt. Ltd., Bombay. (Sr. No. 845). 

Workmen were paid Rs. 5 per month. 

NIGHT SHIFT ALLOWANCE 

Mfs. Philips India Ltd., Loni-Kalbhor, Poona. (Sr. No. 485) 

Workers who worked beyond midnight were paid Re. 0·50 per day. 

National Electrical Industries Ltd., Bombay. (Sr. Nos. 542 and 550) 

Daily rated workers were paid night shift allowance at the rate of Re. 0·25 per day and the monthly 
rated staff Re. 0·50 per shift from 8-00 p. m. to 5-00 a. m. 

Rallifan Pvt. Ltd., Bombay. (Sr. No. 680). 

Workers who worked for the second shift were paid Re. 0·31 per shift. 

Crompton Parkinson (Works) Ltd., Bombay. (Sr. No. 697) 

This allowance was given as follows :-

(I) Leading-hands and Inspectors 
(2) Others 

Re. 0·65 per shift. 
Re. 0·40 for first shift. 
Re. 0· 35 for second shift. 

ATTENDANCE BONUS ALLOWANCE 

The Premier Automobiles Ltd., Kurla, Bombay. (Sr. No. 141) 

Daily rated workmen who worked for the full number of working days in the months of April, May 
and June and do not remain absent for the remaining nine months of the calendar year except on leave duly 
sanctioned, whether privilege, casual or sick leave were paid 12 days' extra wages with dearness allowance 
at the end of each calendar year. 

International Burner Mfg. Co., Bombay. (Sr. No. 225). 

Every workman who attended the factory for all the working days in the calendar month was entitled 
to attendance bonus allowance equivalent to one day's wage for that month. However, absence merely 
due to casual leave or festival holidays or weekly off days was taken into consideration for the purposes 
of this allowance and was construed as working days for the purpose of counting attendance. The days 
on which the worker who w•s absent on account of E. S. I. S. leave or any other leave or absence without 

A-2365-6-B 
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permission was not construed as days of attendance under the said clause. In case a workman earned 
this allowance for 10 months within a calendar year he would earn this additional allowance for the said 
year which would be equivalent to wages for a period of 4 daj·s earned by him. The amount which would 
be payable to a worker on account of this allowance earned by him during a calendar year would be payable 
to him in the month of January of the following calendar year. In case a worker was retrenched before 
the completion of the calendar year then in that event he would be entitled to get this allowance for such 
period for which he might have earned the same till the date of retrenchment. 

Mfs. Anandji Haridas and Co. Pvt. Ltd., Bombay. (Sr. No. 653). 

A workman putting in attendance of minimum 250 days per year was entitled to bonus leave of 3 days 
m addition to the existing privilege leave. 

Masvy and Co. Pvt. Ltd., Bombay. (Sr. No. 822). 

The workers who were present for all the working days of the month were given Rs. 5 per month as 
Attendance Bonus Allowance. 

Small Parts Manufactun·ng Co., Bombay. (Sr. No. 856). 
Those workmen who worked continuously for six days in a week were entitled to a payment of Re. 0·50 

for that week by way of incentive bonus. 

Production Engineers Corporation, Poona. (Sr. No. 896). 

Daily rated workers who attend and work over and above the minimum of 24 days in a month werel 
paid attendance bonus at the following rate :-

Unskilled .. 
Semi-skilled 
Skilled 

Re. 0·50 per day. 
Re. 0·65 per day. 
Re. 0·75 per day. 

CASH HANDLING ALLOWANCE 

The Hind Cycles Ltd., Bombay. (Sr. No. 81). 

Cash clerk was paid Rs. 1 0 per month. 

The Premier Automobiles Ltd., Kurla, Bombay. (Sr. No. 141). 
Workers who made cash payment were given Rs. 15 per month. 

The National Machinery Manufacturers Ltd., Kalwa, District Thana. (Sr. No. 215). 
( 1) For work in connection with payment of salaries to monthly rated and daily rated employees :­

(a) For insertion of money in the pay Rs. 8·00. 
packet. 

(b) For distribution of the above Rs. 8·00 to one who was required to go to shop. 
Rs. 5·00 to one who was required to- make ·payment at 

Cash Counter. 
(2) For work in connection with Festival Advance:-

(a) For insertion of money in the pay Rs. 5·00. 
packet. 

(b) For distribution of the above Rs. 8·00 to one who was required to go to the shop. 
Rs. 5·00 to one who was required to make payment at 

Cash Counter. 
(3) Sepoys or watchmen engaged on carrying cash boxes Rs. 2-00 each. 

PROBATION ALLOWANCE 

In Mahindra and Mahindra Ltd., Bombay {Sr. No. 520) and Mahindra Owen Ltd., Pimpri, Poona 
(Sr. No. 911 ), this allowance was regulated as follows:-

(a) In case of a workman whose salary was lower than the minimum of t~e higher category ~o 
which he is promoted, the quantum of allowance was 50 per cent of such difference between hiS 
substantive salary in the lower category and the minimum of the new one. 

(b) In the case of a workman in receipt of salary_ equal to ~r beyond the mini'!'um of the higher 
grade the quantum of probation allowance was one mcrement m the scale or the h•gher grade. 
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MILK ALLOWANCE OR FREE SUPPLY OF MILK 

This facility was noted in the following concerns :-

Sr. No. in Index 

120 
238 
435 
476 
531 
548 
559 
575 

697 

704 
737 
831 

835 

(I) 

Particulars 

(2) 

l Lb. of milk to Spray Painters on working days. 
A quarter litre of milk to the workman on the day of working of paint spraying. 
!litre milk per day to welders. 
Painters and Assistant Painters were given 30 Paise per day as milk allowanc.c:. 
Spray Painters were given 25 paise per day as Milk Allowance. 
l seer of milk to Spray Painters working in painting for more than 2 hours a day. 
Quarter seer of milk to workers in Heat Treatment and Buffing Section. 
l seer of milk to workers working in Electroplating Buzzing and Spray Painting 

Department on e\·ery working day. 
l seer milk to the following categories of workmen on each working day:­

( I) Spray Painters. 
(2) Solderman in Transfer Department. 
(3) Drilling Machine Operator and Bakelite Sawman. 

l seer of milk to Spray Painters and Buffers on every working day. 
l seer of milk to Spray Painters per day when they work. 
The question as to which categories of workers milk be given was to be decided 

by the Chief Inspector of Factories. 
0·50 per day. 

OUTSTATION ALLOWANCE 

In the following cases this allowance was provided 

Sr. No. in Index 

57 
Ill 
133 

141 

207 

267 

311 
322 

332 

390 

391 

(I) 

•• 

.. 

Particulars . 
(2) 

Rs. 7·50 per day. 
To those getting wages between Rs. 2·50 to Rs. 3·82 per day-Rs. 8·50 per day. 

Grade Daily Class of 
Allowance travel 

Rs. 

Speciafgrade, Highly sk.iiied and Skilled I 8·50 II 
Skiiied II and Semi-skiiied I 7·00 II 
Semi-skilled II, Unskilled and Apprentice 6·00 II 

• • Up to basic salary of Rs. 125 per month were paid daily allowa!lce of Rs. 5 per 
day or as per voucher subject to a maximum of Rs. 7·50 per day, 1f they were sent 
outstation. 

.. 
Rs. 4·00 per day to those workers who were sent beyond Kalyan. This was in 

addition to the actual expenses. 
F&r daily rated workers :-

Skilled and Semi-skiiled . . Rs. 5 (per day). 
Unskilled Rs. 4 (per day). 

Rs. I 0 (per day). 
From I st March 1964 onwards permanent workers of the floating staff were given 

Outside Bombay Allowance equivalent to l/6 of the consolidated pay earned by 
them. 

Rs. 1·50 per day to those who were sent from Bombay to wo_rk o 1 con~racts outside 
Bombay were paid for all working days, Sun_days,. Hohdays,. penod o~ lea~e, 
period of absence or sick leave proved to the sat1sfact10n of the s1te authonty With 
III class fare for journey. 

Drivers, Peons, Sweepers, Cleaners, Car- Rs. 7 per day and III Class fare. 
penters and Pack"'rs. 

Others Rs. 14 per day and I st Class fare. 
Rs. 10 per day to those who were required to go upcountry. 



Sr. No. in Index 

410 

439.724 

520 

530 

565 

576 

588 

(I) 

.. 
.. 
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Basic Pay 

Up to Rs. 84 p.m. 
Rs. 85 p.m. to Rs. 250 
Rs. 251 and above 

Particulars 

(2) 

Daily 
Allowance 

Rs. 
6·00 
7·50 
9·50 

Cl,•ss of 
Trat•el 

III 
II 

Rs. I· 50 per day as additional 
Hill Station. 

allowance for a period of stay in 
I 

Calcutta and 

Unskilled Rs. 2·80 per day. 
Other Workman-Rs. 3·00 per day. 

For those drawing below Rs. 125 p.m.·­
(a) Class of travel by rail 
(b) H0tel charges supported by vouchers 
(c) Allowance unsupported by vouchers,, 
(d) Conveyance allowan<"e 

Third Class. 
Maximum Rs. 7·50 per day. 
Rs. 5 per day. 
Actual tram/bus fare or otherwise 

the cheapest available transport 
fare. 

For those drawing Rs. 125 per month toRs. 249 per month­

( a) Class of travel by rail 
(b) Hotel charges supported by vouchers 
(c) Allowance unsupported by vouchers .. 
(d) Conveyance Allowance 

lind Class, 
Maximum Rs. 12 per day. 
Rs. 6 per day. 
Actual tram/bus fare or 

the cheapest available 
fare. 

otherwise 
transport 

For those drawing Rs. 250 per month to Rs. 400 per month­

( a) Class of travel by rail 
. (b) Hotel charges supported by vouchers 
(c) Allowance unsupported by vouchers., 
(d) Conveyance Allowance 

I st Class. 
Maximum of Rs. 15 per day . 
Rs. 7·50 per day. 
Actual tram/bus fare or taxi charges, 

if, bus, tram or company's Trans· 
port was not available. 

(I) Drivers on outstation duty were entitled to an additional 50 per cent of the 
Daily Allowance pertaining to their category, for extra hours of duty. 

(2) Whenever rail transport was not available the actual bus charges were allowed. 
(3) Employees who leave the headquarters on outstation duty after mid-day were 

entitled to charge 50 per cent of the Daily Allowance and employees who 
return to headquarters before mid-day were similarly entitled to charge the 
same quantum of Daily Allowance. 

(I) Up to Kalyan Industrial belt 
(2) Greater Bombay including Thana 
(3) Outside Bombay 

Salary up to 
Rs. 100 

Salary our 
Rs. /00 

Rs. (per day) Rs. (per day) 
1·25 1·50 
2-75 3·00 
3·75 4·00 

Rs. 3 per day were paid to workers who were getting a total salary up to Rs. 150 
per month. 

Rs. 6 per day from lst July 1960. 

Monthly rated-Rs. 10 per day. 



Sr. No. in Index 
(I) 

705 

721 

751 

777 

783, 800, 823, 851, 
855. 

822 

42 

Particulars 
(2) 

The rate of bhatta for clerical, technical and lower grade staff was as follows:­
(a) Clrrical Factory Staff:-

Inspecting Sub-Agents, Engineers, Sub-Agents and 
Head Clerks. • 

All other clerical and qualified technical engineering 
staff including Bazar Assistants Delivery Clerks, 
Cashiers, Fitter, etc. 

Lower Grade and non-qualified technical engineering 
staff. 

(b) Engineers 
All servicemen, mechanics, etc. 
Lower Grade staff including escorts, cleaners, etc. 

(c) Headquarters staff going on audit inspection, etc. 

Per day 

Rs. 
6·00 

5·00 

3·00 

6-00 
5·00 
3·00 
7·50 

Half day 

Rs. 
3·00 

2·50 

1·75 

3-00 
2·50 
1·75 
3-75 

The above was meant to cover the board of the staff concerned when sent to out­
station on short visits not exceeding I 0 days on the company's business. If 
accommodation was not available in the premises the actual room rent supported 
by bills were paid, if reasonable, in addition to conveyance, cartage and coolie 
charges actually incurred. 

For the purpose of daily allowance a ' day ' meant 24 hours or less but not less than 
I 0 hours; and 

' half day ' meant I 0 hours or less but not less than 5 hours. 

Unskilled and Semi-skilled 

Skilled and Highly-skilled 

II Ird Class return fare 
and Rs. 4 per day. 

lind Class return fare 
and Rs. 6 per day. 

This allowance was paid for all official tours outside the Municipal limits of the 
Head Quarters, as under :-

Wages up to and inclusive of Rs. 8 per working day.. Rs. 3 per calendar day. 
Wages over Rs. 8 per working day Rs. 4 per <"alendar day. 

Salary 

Up toRs. 150 per month .. 
Rs. 150 to Rs. 250 

Rs. 250 to Rs. 500 

Rate per day 

Rs. 4 
Rs. 6 for first I 0 days and Rs. 4·50 from 

I ]th onward. 
Rs. 7·50 for first I 0 days and Rs. 6 from 

I ]th onward. 

Class of 
travel 

III 
II 

I 

Basic Salary per mon•h Per day Class of journey 

Rs. 

(I) Up to Rs. 78 5 III 
(2) Apprentice (I to 3 years) .. l. 6 II 
(3) Rs. 78 to Rs. 174 •J ( 4) Apprentice (4th year) .. 10 I 
(5) Rs. 175 to Rs. 350 
(6) Rs. 351 toRs. 600 15 I 

Up to Rs. 100-Rs. 3 per day. 
Rs. 101 toRs. 150-Rs. 4 per day. 
Rs. 151 and above-Rs. 5 per day. 
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UNIFORMS 

It was noticed that in 133 concerns uniforms, raincoats, woollen coats or jersey hat umbrellas shoes 
.and_ articles for safety mea~ures ~ere given to the ~orkmen. 'l'he following gi .. :es th~ det'ails indicating the 
Senal No. of the concern m the mdex, the categones of workmen and the dl!tatls of the uniforms or other 
.materials supr.lied :-

Serial 
No. in 
Index 

(I) 

Categories of workmen 

(2) 

Description of the uniforms 

(3) 

Supply of uniforms 

12 Sand Mixers, Dhabar-walas, workmen in kanji 2 pairs per year consisting of a shirt and a short 
house, Grinders. pant. 

43 Fusarc Operators, Welders 1st Grade 2 Khakhi Bush-shirts and 2 Khakhi Pants 

Watchmen, Peons, Loco and Motor Drivers 

) 15 Watchmen and Tinningmen 
Welders and Lohars 

) 16 Watchmen 
120 Pourers ( daboowalas), Oil Casting Furnace 

Operators, Bhattiwalas on Cauplra, Grinders 
in the Foundry. 

1 33 Watchmen 
137 Fitters, Turners, Drillers and Buff Polishers 
J 59 Watchmen 
174 Watchmen and Painters .. 

Grinder 
I 84 Assembler of Coil assembly, Spray Painters and 

their helpers, Blacksmith and his helper. 
188 Workers whose clothes got soiled with grease 

or oil. 
2 1 9 Drivers and Sepoys 
225 Workmen working near acid buff, burner taking 

or lacquering: 
238 Drivers and Cleaners 
244 Helpers to etchingman and persons working in 

Chrome Plating Department. 
257 Watchmen 
26 I Buffermen, Moulders 
270 All workmen whose clothes get spoiled due to 

nature of duties. 
27 4 Watchmen 
282 Permanent workmen 
306 Workmen on furnace 
319 All workmen 
364 Watchmen 
366 Driver, Watchmen and Peon 

390 Mechanics 
Drivers, Peons and Sweepers . . . . 
Godown Helpers, Carpenter, and Packers 

405 Workmen whose cl0thes get spoiled due to nature 
of duties. 

Others whose clothes do not get spoiled 
412 Drivers, Malis, Cleaners, Watchmen and Peons 
424 Drivers 

Watchmen 
453 Watchmen 
473 Painters, \Velders, Gas Cutters, Furnaceman 

(Oil furnace), Maintenance fitter. 

per year. 
2 Khakhi Bush-shirts, 2 Khakhi Pants and 

2 Khak.hi Caps per year. 
2 sets consisting of shirts and pants per year. 
2 sets of aprons per year. 
2 sets of uniforms per year. 
2 pairs consisting of half-shirts and half-pants. 

3 sets of fuU uniforms and 2 pairs of socks. 
2 sets of aprons per year. 
2 pairs of uniforms per year. 
2 sets of uniforms per year. 
I apron a year. 
2 shirts and 2 shorts every year. 

I apron after every six months. 

3 sets of uniforms per year. 
2 aprons every year. 

2 pairs of uniforms every year. 
Appropriate aprons and footwear. 

2 sets of uniforms per year. 
2 sets of shirts and pants in a year. 
Either protective clothing or aprons. 

3 sets of Khakhi uniforms every year. 
2 sets of uniforms every year. 
2 pairs of uniforms. 
2 sets of uniforms in a year. 
2 pairs of uniforms every year. 
They are supplied with uniforms (details not 

mentioned). 
2 sets of full-pants and bush-shirts every year. 
3 sets of uniforms every year. 
2 sets of half-pants and half shirts f!very year. 
2 sets of uniforms every year. 

1 set of uniform every year. 
3 sets c>f uniforms every year. 
2 sets of uniforms every year. 
3 sets of uniforms every year. 
2 full-pants and 2 coats every 3 years. 
2 long blue pants and 2 blue shirts with full 

sleeves. 
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Serial Categories of workmen 
No. in 
Index 

(I) (2) 

477 Workmen .. 
478 Welders, Watchmen, Office Boy, Painter 
485 (a) Machine Shop.-Press Operators, Milling, 

Drilling, Tapping, Grinding, Machine Opera­
tors Scrapping Rolling, Straighting Hand­
Machine Operators. 

(b) Maintena11ce .. 
(c) Setters/Inspectors in Machine Shop 
Tool Room Machine Section 
(d) Sweepers 

498 All employees working in the Workshop 
530 Watchmen 
559 Workmen in Heat Treatment and Buffing 

Section. 
563 Welders 

Painter 
565 Painters, Welders and Store-keepers 
571 Estate Workmen .. 
577 Workmen whose clothes get spoilcu due to 

nature of duties. 
585 Spray Painters, Watchmen, Office Peons and 

Vehicle Drivers. 
593 Watchmen, Spray Painters and Welders 
595 Drivers, Watchmen, Peons, Spray Painters and 

Delivery-man. 
619 Workmen ... 
620 Workmen in Watch and Ward Deptt., Boiler­

man, \Velder, Mixer from Rubber Dept!., 
Oilman from Machine Shop Deptt., Bhatti­
walia and Chemical man. 

625 Workmen whose clothes get spoiled due to 
nature of duties. 

635 Peons and Watchmen 
642 Workmen working on machines and acid 

644 Grinders .. 
648 Permanent Watchmen, Welder and Black­

smith. 
652 Watch and Ward Staff 
654 Spray Painters, Welders, Unskilled Workers on 

picking tan!<. 
661 Watchmen and other workers whose clothes 

get spoiled due to nature of duties. 
676 Peons 

680 Drivers, Watchmen 
Bufrer Maintenar.ce fitter, Gas Welder, Plater 
BeariRg Assembler, Operators and Electro­

platers. 
686 Pa;ntcr, Welder, Drillers and Furnace Operators 

·watchmen, Gardeners, Sweepers and Office 
peon. 

690 Peons and Watchmen 
691 Watchmen, Spray Painter 

Plater and Buffer 
iOO Workers worl<.ing on Acid Work, Buff, Burner 

testing and laquering. 

Description of the uniforms 

(3) 

A pair of uniforms every year. 
2 long pants and 2 half-shirts every year. 
2 sets (half-shirts and pants) per year. 

Do. 
2 Coat type aprons every year. 

Do. 
2 sets (Full-pants and shirts) per year. 

Dungreess. 
2 pairs of uniforms. 
2 sets of bush-shirts and trousers every year. 

2 uniforms. 
Apron. 
2 half-pants and shirts every year. 
3 sets of uniforms. 
2 sets of uniforms every year. 

2 sets of uniforms every year. 

2 sets of uniforms every year. 
2 sets of uniforms every year. 

2 sets of uniforms every year. 
2 sets of uniforms every year. 

1 pant and shirt every year. 

2 sets of uniforms every year. 
Uniforms were supplied (quantity not men­

tioned). 
Shirt and Pant every year. 
2 pants and 2 shirts every year. 

Uniforms as decided by the management. 
2 sets of uniforms every year. 

2 shirts and 2 half pants every year. 

3 sets consisting of a pair of trousers or shorts and 
bush-coat every 18 months. 

2 sets of uniforms every year. 
2 Boiler Suits every year. 
Aprons. 

Aprons. 
2 sets of uniforms every year. 

2 sets (full-pant and Coat) every year. 
2 sets of uniforms. 

Aprons. 
2 aprons every year. 



Serial Categories of workmen 
No. in 
Index 

(I) (2) 

713 Watchmen 
Buffingmcn and Die-caster 

717 Watchmen 
721 Permanent Painters and Assistant Painters 
724 Boilerman .. 
730 All employees in Foundry 
738 Welders, Spray Painters .. 
740 Truck Driver, Cleaner 
741 Watchmen, Driver, Office Peons 
751 Peons, Sweeper, Liftmen 

Laboratory Assistant 
Driver 

754 Workmen • , 
759 Watchmen 
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769 Workmen whose clothes get spoiled by nature of 
their duties. 

794 Sepoys, Chatties, Drivers and Watchmen 
796 Workmen whose clothes get spoiled by nature 

of their duties. 
797 Do. 
810 Do. 
841 Spray Painters 

849 Painters and Regular Helpers to Painters 
Grinders 
Blacksmith and Welders 

856 Workmen whose clothes get spoiled by nature 
of their duties. 

865 Watchmen 
867 Watchmen 
868 Watchmen 
869 Watchmen, Painter 

Welder 
886 Workmen working on machine 
897 Welders, Grinders, \Vatchmen and Peons 
899 Watchmen, Driver and Canteen Workmen 
909 Finishing Shop Operators 

Peons, canteen boys, sweepers, cone section 
operators. 

All mazdoors ( exept in Iron Finishing Shop) 
Lathe Operators in Machine Shop, Lacquar­
ing Room Operators, Heat Treatment Ope­
rators. 

919 Peons, Sepoys, Drivers .. 

Description of the uniforms 

(3) 

2 sets of uniforms every year. 
2 Boiler Suits every year. 
2 sets of uniforms every year. 
2 sets of uniforms every year. 
One Boiler Suit every year. 
A pair of suitable uniforms. 
2 sets of uniforms every year. 
2 sets of uniforms eYCry year. 
2 full-pants, full bush-shirts and caps every year. 
3 sets of uniforms. , 
3 white coats similar to those used by doctors. 
4 Bush-shirts and Pants every year. 
2 sets (Shirt a"d Half-pant) every year. 
2 sets (iP.duding headgears) every year. 
2 aprons every year. 

2 pairs of uniforms every year. 
2 aprons every year. 

2 aprons every year. 
2 sets (shirt and pant) every year. 
Uniforms to be supplied (quantity not men-

tioned). 
2 Short sleeve shirts and 2 full-pants every year. 
Canvas or Drill (Cotton) Apron. 
Leather Apron. 
Protective clothings or Aprons. 

A pair of half-pant and shirt with a cap. 
Do. 
Do. 
Do. 

Pair of dungari. 
2 sets of uniforms every year. 
2 sets of uniforms. 
2 sets of uniforms every year. 
3 sets (Bush-coat half sleeves and pant) every 

year. 
Present practice to continue. 

2 aprons every year. 

2 cotton uniforms every year. 
One woolen uniform every three years. 

Supply of Raincoats/ Woollen over-coats, Umbrellas, Sola Hat, Woolle11 ,7ersey, etc. 

44 Store 1\Iazdoors .. 

45 Storeman, Store boy, Drivers 
133 Watchmen 

174 Watchmen 
219 Drivers and Sepoys 

A-2365-7-A 

To be provided while on duty ; they shall be 
kept in the premises of the company. 
Raincoats. 
Woollen overcoat and two pairs of woollen 

socks. 
Raincoat or umbrella every year. 
Umbrella and a pair of gum-boots during rainy 
season (to be returned). 



Serial Catgories of workmen 
No. in 
Index 

(I) (2) 

274 \\'atchmen 
293 \\'atchmen and Peons 
332 \\'orkmen 
390 l\lechanic 

46 

Drivers, Peons, Sweepers, Godown Helpers 
required to work out-door. 

391 Peons 
Watchmen 

453 \\'atchmen 
477 Workmen 
530 Watchmen 
571 Estate workmen 
595 Watchmen, Deliverymen 
680 Watchmen 
686 \Vatchmen, Gardeners, Office Peons 

Watchmen 
723 All workmen 
747 Umbrellas to be provided to those required to 

go out on duty. 
835 Watchmen 
909 Pump House Operator 

Description of the uniforms 

(3) 

Raincoat with cap every three years. 
Raincoat and Umbrella. 
Raincoat, Gum-boot and a sola hat every year. 
Raincoat every 2 years. 
Raincoat or umbrella every two years. 

Umbrella every alternate year. 
Wodlen Jersey e\'ery two years. 
Raincoat every three years. 
Umbrella every year. 
Raincoat (returnable). 
Raincoat or Kambli (returnable). 
Raincoat and Umbrella every two years. 
Raincoat. 
Raincoat. 
Jersey in winter. 
Umbrella every year. 

Raincoats. 
Raincoat every three years. 

Supply of Pairs of Shoes or Thick SolPd Chappals. 

45 Drilling Machine Operators 
Drilling Machine Coolie 
l\lilling !\lachine Operator 
l\Iilling Machine Coolie 
Training Machine Operator 
Training Machine Coolie 
Boaring Machine Operator 
Boaring Machine Coolie .. 

71 \\'elders 

121 Sweepers 

133 Watchmen 
Painting Shop and Painters 

Acid Men, Galvanic Men 

Tinning Pot Welders, Blacksmiths 

184 Watchmen 
219 Drivers and Sepoys 
274 Watchmen 

293 Watchmen, Peons .. 
390 1\Icchanic, Drh·ers, Peons, Sweepers, Godown 

Helpers, required to work out-door. 
422 Permanent workmen in the Heading N and T, 

Warming, Cleaning, Heat Treatment and 
Wire Drawing Sections, Replacement Group 
and Class II Inspectors. 

453 Watchmen 
A ·2365-7-B, 

Ordinary pa1r of shoes or thick soled chappals. 

The a··bestos aprons should not be cumberous 
which might impede free movement. 

One pair each of ammunition boots and gum­
boots and carbolic soap. 

One pair of boots. 
Two boiler suits, one gas mask, one pair of 

painter's boots and two caps. 
Two boiler suits, one pair of gum-boots, two 

sets of rubber gloves, two rubber aprons, one 
mask, goggles. 

Two sets of leather gloves and aprons will be 
kept with equipment for workers for their use. 

Gum-boots every second year. 
Pair of shoes. 
Pair of police type chappals every year ; pair of 

gum-boots every four years. 
Gum-boots. 
Gum-boots every two years. 

Safety shoes every year. 

Pair of shoes every three years. 
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Serial Categories of workmen 
No. in 
Index 
(I) (2) 

503 Workers 

530 Watchmen, Welders . . . . 
Painters, Blacksmiths and Hammer men in Hot 

smithy and Furnance. 
Welder 

544 Workmen whose work is likely to harm eyes, 
legs and hands. 

565 Store-coolie 
571 Estate Workmen .. 
680 Watchmen 
686 Watchmen, Gardeners, Office Peons 

725 Watchmen, Delivery Peon and Out-door Staff 
738 Varnishmen 
754 Workmen 
835 Watchmen 
900 Finishing Shop Operators 
912 Workmen in Moulding Section .. 
915 Do. 

Description of the uniforms 

(3) 

Safety measure articles as per Factories Act, 
Hand-gloves \\henevcr necessary. 

Gum-boots in rainy season (Returnable). 
Head-ware (caps) whenever required to work 

in Sun. 
Glasses. 
Goggles, hand-gloves, gum-boots. 

Canvas shoes every year. 
A pair of chappals or gum-boots every year. 
Leather shoes, gum-boots. 
Leather shoes, gum-boots (Returnable as and 

when necessary). 
Gum-boots every year. 
Pair of gloves and gum-boots. 
Pair of shoes of standard quality. 
Gum-boots every two years. 
Two gum-boots every year. 
Half leg gum-boots to be kept in the Stores. 

Do. do. 

TRANSPORT FACILITIES 

In 5 cases transport facilities were provided as under :-

The Premier Automobiles Ltd., Kurla, Bombay (Sr. No. 141). 

All buses operating from Sion, Kurla and Ghatkopar station started operating from Vi d) a Vihar 
Station and carried the workmen to the gate of the factory nearer to the new Station. Re. I per month 
was charged for this transport. Persons entitled to such transport were those persons used this facility 
and those others from similar groups who applied and whose selection was made on the basis of the Senio­
rity of service. 

The Ferrocast P<'l. Ltd., Bombay (Sr. "Vo. 302) 

The Tribunal recommended to make an attempt to provide facilities for transport if a large number 
of workers came from outside by train. 

Structural Engineering Workr Ltd., Dlwm2ngao11, Ta/aka Bhizoandi, District Tha11a (Sr. No. 759) 
AND 

Kothari Auto Parts Mfg. Pvt. Ltd., Bombty (Sr. No. 765) 

Facilities in case of sickness and accidents were provided by the company to employees and their 
families. 

Alu Capsules Ltd., Bombay (Sr. No. 783) 

Workmen permittd to go on half Jay lca1·e continued to enjoy the facility of Company's transport 
if a1·ailable, but no spccidl arrangements were mad.: in this regard. 

PER:\1Ar-.."E~CY 

The question of permanency was dealt with in 174 cases. The following indicates the serial No. of 
concerns, and the period after which worhrs were made permanent:-

Period and Sr. No. of Concerns in Index 

(I) After completion of period of 3 Jl/011/hs-
245,382, 531,533,565,619,659,853,862 

(2) After I 00 days-
833 

(I) 
No. of cases 

(2) 



(3) After 120 days-
225, 484 

( 4) After 150 days-

48 

Period and Sr. No. of concems in Index 
(1} 

299, 346,354,359,366,377,412.420,446,749,765 
(5) After 180 days' aggregate ser~·ice in a year-

258, 271, 335, 416, 448 
(6) After six months' continuous service-

21, 78, 105, 113, 120, 134, 137, 160, 174. 175. 188, 199,226.237,238,259,264,269,278, 
285,295,305.308.317.321.323,344.379,387,390,392,402,437,516,518,522.541, 
546,551,562,575.584,585,588,589,593,599,603,614,621,639,640,642,644,654, 
661,667,671.677.678,680,689,700,701,705,715,716,727,729.730,757,775,791, 
799,800,814,820,844,849,850,854,858,870,880. 

(7) After sery·ice of six months in aggregate within a period of 18 months-
7, 82,257 

(8) After sern'ce of 8 months in aggregate within a year-
302,304 

(9) After sery·ice of 8 months in aggregate within a year-
409, 704, 761, 908 

(10) After 20 days' service in aggregate within ayear-
115, 329 

( 11) After 240 days' serf'ice in aggregate within a year-
232, 244. 248, 249, 281, 310, 350, 357. 362, 364, 371. 374, 376, 395, 405, 449, 668, 724, 

777,828.829, 831,861. 
,( 12) After completion of 12 months' service-

68, 252,335.410,455, 502, 544,545, 564,638. 839, 896, 912, 915, 918 
(13) As per Standing Orders-

303, 306, 535, 548, 634, 713, 762. 769, 871 
( 14) After 2 years-

270 
( 15) After 3 years-

498, 508 
( 16) After 4 yMrs-

509 

ISSUE OF PAY SLIPS 

No. of cases 
(2} 

2 

1 I 

5 

84 

3 

2 

4 

2 

23 

15 

9 

2 

In !\I.'s G. T. Badamia & Sons, Bombay (Sr. No. 241) it was agreed to give to the workers annual 
cards showipg deductions under various heads and monthly earnings. 

In M/s Arc Brazer, Bombay (Sr. No. 6) the management agreed to give to all workers separate pay 
slips at the end of every month giving details of earned wages and deductions, if any. 

PROMOTIONS 
The following principles of promotion to a higher grade were observed in 24 cases that were examined-

Principles observed 
(1) 

(1} Normally to a sePior workman in a lower category. If this was 
not followed the maP.agement was doing it after consultation 
with the workers' representatives. 

(2) As far as possible preference was given to the existing workers. 
Ultimate decision rested with the company. 

(3} Normally by promoting persons who have acted in the higher 
post for at least a fortnight continuously. 

( 4) On the basis of the se!'.iority-cum-efli.ciency 
(5) Only after subjecting the concerned workman to trade test and 

if found suitable. 
(6) Pneumatic chippers and swing Grinders of Fitting Shop shall be 

promoted to unskilJed special grade. 

Sr. No. in Index 
(2) 

16, 141,571, 588. 

120, 583. 6 I 7, 650, 686, 747, 794 
823, 857. 

267-

293, 390, 391, 392. 520. 557, 822. 
435, 469. 

51 t. 
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ISSUE OF ATTENDANCE CARDS 

TF/erad p,,t. Ltd., Bombay (Sr. No. 575) 

\Vorkers were provided with the attendance cards every month with full details a'>out them. 

M/s Comet Metal Works, Bombay (Sr. No. 815) 

The workmen were provided with suitable attendance cards. 

Selling of Company's Products at concesslonal rates to employees 

In Telerad p,·t. Ltd., Bombay (Sr. No. 575), the company agreed to sdl radio sets with 10 per cent 
.discount on the catalogue price to the permanent workmen on reasonable instalment basis once in five 
years. 

HOURS OF WORK 

This was decided in the various concerns as under :-

Sr. No. in 
Index 

111 
133 

332 

375 

390 

392 
420 
456 
575 
588 

611 

641 

721 

750 

849 

914 

916 

Particulars of hoUJ"s of work decided 

Duration of II shift was n hours and it ended at II-30 p.m. 
With effect from 1-1-62 it was agreed to give two Tea Breaks each of ten minutes dura­

tion one in the morning and the other in the afternoon e\:cept on Saturdays when 
only one break was allowed. 

The Company agreed to close on Saturdays of every fourth week if the timings in that 
week were adjusted by commencing work at 8-00 a.m. and closing work at 5-30 p.m. 
instead of 5-15 p.m. without affecting the usual intervals for tea breaks and lunch recess. 

In case the lind shift is started by the management the working hours for this shift 
shall be 7 hours with 8 hours wages. 

Administrative Staf!.-411 hours a week. 
Workshop and store staf!.-44} hours a week. 
The working hours excluding rest intervals were 8 hours per day and 40 hours m 

a week of 5 days (Mondays to Fridays). 
For Cleaners.-8 hours per day and 48 hours per week (l\Iondays to Saturdays). 
Workmen.-48 hours per week. 
Duration of lind shift was fixed at n hours. 
As per the provisions of the Factories Act, 1948. 
Monday to Friday.-9-30 a.m. to 5-00 p.m. with lunch break at 1-00 p.m. to 1-30 p.m. 
Saturday.-9-30 a.m. to 1-30 p.m. 
Drivers.-9-00 a.m. to 5-00 p.m. with ! an hour lunch to be adjusted mutually. 
From 1-4-61.-36 hours per week. 

Head Office: 
Monday to Friday.-10-00 a.m. to 1-00 p.m. and 2-00 p.m. to 5·30 p.m. 
Saturday.-9-30 a.m. to 1-00 p.m. 
For Drivers and Cleaners-

Day shift.-8·00 a.m. to 5-00 p.m. I hour lunch. 
Night Shift-5-30 p.m. to 12 mid-night, } hour lunch. 
Extra shift-12-30 a.m. to 7-00 a.m. 

1st shift 7-00 a.m. to 3-30 p.m. 
2nd shift 3-30 p.m. to 12-00 mid-night. 
Monday to Friday-8-00 a.m. to 4-45 p.m. 
Saturday- 8-00 a.m. to 11-45 a.m. 
I st shift 8-00 a.m. to 4-30 p.m. 
2nd shift 4-30 p.m. to 12-30 a.m. 
3rd shift 12-30 a.m. to 8-00 a.m. 

(!an hour lunch-interval). 
8-00 a.m. to 12-00 noon Rest interval 12-00 to 1-00 p.m. 
and 1-00 p.m. to 5-00 p.m. 

. . (I) Clerical Staff in Office-36 hours per week. 
(2) Sepoys, Drivers, Service and Godown Sta~-48 hours a week .. 
(3) Except six paid holidays all other bank holtdays shall be workmg days for 

godown and sen·ice station staff. 
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l\IEDICAL AID FACILITIES 

Medical facilities were provided in various concerns as under :-

Voltas Ltd., Bombay (Sr. No. 184). 

The total reimbursement given to an employee within a year did not exceed Rs. 50 per cent of the 
expenses en hospitalisation subject to a maximum of Rs. 300 per year. 

International General Electric Co. (India) Pvt. Ltd., Bombay (Sr. No. 331). 

On production of Doctor's Certificate a worker who was in bed and received treatment outside, the 
company paid half the expenditure of doctor's bill and half of the actual cost of Medicines prescribed and 
purchased provided that it did not exceed Rs. 65 in a year. 

The Consolidated Pneumatic Tools Co. (India) Ltd., Bombay (Sr. No. 392) 

As per the existing Medical scheme the workmen were required to pay 25 per cent of the premium 
and the management paid the balnace. 

Remington Rand of India, Bombay (Sr. No. 410). 

Medical bill was decided in consultation with the Union Secretaries. 

Guest, Keen, Williams Ltd., Bombay (Sr. No. 410) 

Those who were not covered by the E. S. I. Scheme and who were getting more than Rs. 500 per 
month were offered medicines as per the rules framed by the company. 

Mjs Rallis India Ltd., Bombay (Sr. No. 705). 

The Company met the cost. of Doctor's Bills, Injection and Patent l\Iedicines; T. C. F. Products 
were supplied to the staff free of charge for their own use and at 45 per cent of the list price for the use of 
their dependants. All cases were to be supported by the Doctor's prescription. The Medicines supplied 
at concessional rate were subject to a getting of Rs. 50 (Concessional Value) per half year. 

Siemens Eng. and Mfg. Co. of India Ltd., Bombay (Sr. No. 751) 

Company gave free treatment in case of ordinary sickness and in case of serious sickness such as 
Tuberculosis, Cancer it gave monetary assistance at its own discretion. 

Batliboi and Co., Bombay (Sr. No. 794) 

If any member of the staff was hospitalised in a duly recognised hospital for more than 5 days conti· 
nuously for any medical or surgical treatment he was paid towards his medical bill an amount not exceeding 
one month's basic salary subject to a maximum of Rs. 300 in a year, on submission of medical bill from the 
hospital or doctor. 

L. and T. Pvt. Ltd., Bombay Managing Agents (Sr. No. 823) 

Employees were given free medical treatment for minor sickness at Company's dispensary and for 
major diseases adequate financial assistance were given to them who were not covered by E. S. I. Scheme. 

Philips India Ltd., Loni-Kalbhor, Poona (Sr. No. 909) 

The Comrany reimbursed an amount of Rs. 150 per year against medical bills submitted subject to 
maximum of Rs. 300 per year. 

MARRIAGE CLAUSE FOR FE.\'IALE EMPLOYEES 

In the Bharat Containers Pvt. Ltd., Bombay (Sr. No. 373), it was decided that female employees 
on their getti1~g married will go out of employment. 

In the K2mani Engineering Corporation Ltd., Kurla, Bombay (Sr. No. 240) and Kamani Metals and 
Alloys Ltd., Kurla, Bombay (Sr. No. 263) it was decided that the ' Marriage Clause' would not be 
binding in rcgrect of female clerical workers including typist. 
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SUPPLY OF FREE TEA 

111/s Grindroel Abrash•es Ltd., Mora, Dist. Kolaba (Sr. No. 623) 

1-:ree tea was given to workers working in the Second and Third Shifts at 9-00 p.m., 11-00 p.m., 2-00 
and .. -00 a.m. 

Guest, Keen, Williams Ltd., Bombay (Sr. Nos. 692, 693) 

Tea was given to all workers and shift store-keepers. 

Meta Frames, Bombay (Sr. No. 844) 

Tea was given twice a day. 

Voltas Ltd., Nagpur (Sr. No. 919) 

Tea was given twice a day on all working days and once on Saturdays. 

PROVISIONS FOR MEALS 

Cooper Eng. Ltd., Satara (Sr. No. 903) 

The Company charged Rs. 32 p.m. for 'B' Class employees who took their meals in the canteen on 
-days of duty. 

PROVISION OF SOAP 

Engineering Products Ltd., Bombay (Sr. No. 238) 

! bar of soap was provided per month to each worker. 

Bharat Cables Pvt. Ltd., Bombay (Sr. No. 354) 

It was decided to provide workers with adequate quantity of quality soap. 

Natimwl Baby Motor Works, Bombay (Sr. No. 555) 

Soaps were supplied for washing hands etc. after working hours. 

Cooper Engineering Ltd. Chinchwad, Poona (Sr. No. 900) 

All daily-rated employees were provided with three ounces of soap and cotton waste every month. 

ABOLITION OF CONTRACT SYS'!Ei\I AND FACILITIES TO CONTRACT LABOUR 

The question of abolition of Contract System was dealt with in the various concerns as under : -

Mekenzies Ltd., Sewree, Bombay (Sr. No. 47). 

(a) \Vhatever component parts the Company was manufacturing, the management agreed to do it 
by workmen employed by it directly. 

(b) For the removal of goods from outside up to the godown stage, the company was entitled to 
employ outside contract labour. 
· (c) For removal from godown to the workshop the company in respect of heavy materials like 
channels, plate sheets, angles billets, etc., which were required to be handled by an expert gang of 
workers, it could be done by contract labour. The rest of the work of carrying materials of lesser 
weight like flats, rounds, etc., was done by workmen on company's muster only. 

The French Motor Car Co. Ltd., Bombay (Sr. No. 83). 

The management agreed to abolish the work done on contract system at Bombay with effect from 
1st January 1961 except the contract of Shri J. F. Patel who was doing the work of trimming and tailoring 
only in the Company's workshop at Worli. 

The Ramkishan jHetal Works, Bombay (Sr. No. 312). 

The management guarant<·ed that the contractor would pay wages and Dearness Allowanc•, Casual 
Leave and Holidays as available to the Company's direct empioyees. 
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M js Rocket Enginuring Corporation, Kolhapur (Sr. No. 472). 

The system of work by contractors was abolished from 13th October 1966. 

Scindia Workshops Ltd., Bombay (Sr. No. 436). 

The work which was normal, regular and recurring was not given on contract. 

National Metal Industries, Bombay (Sr. No. 522). 

Contract System was decided to be abolished within six months from the date of the agreement and 
the workmen employed under the contractors would be absorbed as regular employees of the Company. 

PERIOD OF APPRENTICESHIP AND STIPENDS 

Hima Spun Pipe Co., Bombay (Sr. No. 61) and Hima Engineering Co., Bombay (Sr. No. 62). 

The apprenticeship period was fixed as six months for semi-skilled job and between I to 2 years for 
skilled jobs. During the period they were paid Rs. 30 per month. 

The Greaves Cotton and Co. Ltd., Bombay (Sr. Nos. 59 and 65). 

An apprentice was paid Rs. 40 per month with annual increment of Rs. 3 per month. 

Ruston Hornsby (bulia) Pvt. Ltd., Cltinchuad, Poo11a (Sr. No. 456). 

The period of apprenticeship was fixed as three years. 

Automobile Produ.:ts of India Ltd., Bombay (Sr. No. 588). 

It was decided that the period of apprenticeship should not exceed three years. A trainee apprentice 
was paid as under :-

1st year .. 
2nd year .. 
3rd year .. 

Rs. 75 per month. 
Rs. I 00 per month. 
Rs. 125 per month. 

Free India Metal Works, Bombay (Sr. No. 833). 

It was decided that after the apprenticeship period of four years the apprentice should be placed 
in skilled category. 

Meta Frames, Bombay (Sr. No. 844). 

It was decided that after the expiry of the period of apprenticeship of six months to one year the 
apprentice wa~ made permanent. 

RETIREMENT AGE 

Age Fixed 

Normally 58 years; Further extension of service may be given not exceeding 
12 months at a time if found medically fit by the company's Docter. 

58 years 

58 years ; Can be extended at the absolute discretion of the management and 
shall be granted one year at a time up to 3 years. 

60 years ("Reference to the case of Sha Wallace and Co., 1964, L. L. J. II-
Page 644). 

58 years for operatives, chargemen, supervisors and engineers 
60 years for clerical. 
57 years; Further extension of service may be given not exceeding one year 

at a time if found fit. 

Serial Nf.!. in Index 

41, 214, 218, 647. 

175, 239, 332, 579,748, 
794, 841' 876. 

206 

320, 341' 342, 360, 594, 
628, 629, 631, 705. 

469. 

697. 
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PROVIDENT FUND 

The Provident Fund Scheme was noted in 27 concerns. The following indicates serial Numbers of 
concerns and the particulars of the scheme:-

Particulars 
The scheme shall be framed on the lines of the model Provident Fund Rules by 

Government as required under the award of Shri Thakor in Reference (II) 
No. 48 of 1948 (vide 1950 I.C.R., Page 519). 

On the lines of the Employees' Provident Fund Act, 1952 

The scheme was introduced for daily-rated workmen who were enlisted. The 
rate of contribution was 6! per cent of the consolidated wages including 
incentive bonus. 

Under the scheme those who had completed continuous service of one year or 
more were made eligible to be member of the scheme. The rate of contribu­
tion of both was 7 per cent or 7 N.P. in a rupee of the monthly basic earnings. 

The existing rate of 6! per cent was to be raised to 8! per cent as and when the 
Government raises the rate of contribution under the Provident Fund Act. 

The employees agreed to introduce a Provident Fund Scheme 
All those employers who joined on or after 1st April 1950 were made eligible 

to join as members of the Mazgaon Dock Ltd., Clerical and Subordinate Staff, 
Provident Fund and were made entitled to the Provident Fund according to 
the rates and rules laid down in the Fund. 

The present rate of contribution of 6! per cent by a workman shall be raised 
to 8 per cent and that of the company shall be 6! per cent of the basic pay 
and Dearness Allowance. 

The management agreed to increase the rate of contribution from 6! per cent 
to the percentage figure as fixed from time under the Provident Fund Act. 

The Company's contribution to the Fund shall be as under:-

Per cent 
For less than 3 years' service 25 
·Service between 3 and 5 years 50 
Service between 5 and I 0 years 75 
For more than 10 years' service 100 

The Company agreed to introduce the scheme after framing the rules acceptable 
to the Income Tax Authorities. The rate of contribution was agreed at 
6! per cent of the wage. 

From 1st November 1963 the rate of contribution was agreed at 8 per cent of 
the basic wage and Dearness Allowance. 

GRATUITY 

Serial No. in Index 

70. 

78, 124, 422, 547. 614, 
644, 728. 

332. 

583, 594, 794. 

583, 594, 794. 

660, 621, 758, 765, 820. 
674 

78, 124, 422. 

751. 

844 

857 

Gratuity schemes were noticed in 221 cases. A statement showing the names of concerns and other 
details is attached. 

Statement showine the names of the concerns and wages and Dearneaa Allowance granted in 
' Engineering • Industry 

Serial 
No. 
(I) 

N arne of Concern 

(2) 

2 Plasto Metals, Born bay 

3 Inventors' Industrial Corpo­
ration Pvt. Ltd., Bombay. 

A-2365-8-A. 

Wages 

(3) 

(I) Press Attendant Rs. 2·72 per day. 
(2) Unskilled Workmen Rs. 2·50 per day. 

Effective from I- I 0- I 958: 

(I) Unskilled 

(2) Semi-skilled 

(3) Skilled .. 

( 4) Highly-skilled 

Rs. 2·50 and 0·6 nP. 
increment per year. 

Rs. 3·00 and 0· I 2 nP. 
incrf'ment per year. 

Rs. 4·00 and 0· I 9 nP. 
increment per year. 

Rs. 5·00 and 0·25 nP. 
increment per year. 

Dearness Allowance 

(4) 



(I) (2) 

9 Laxmi Engineering Works, 
Bombay. 

I 0 American Spring and Press­
ing Works, Bombay. 
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(3) 

The Tribunal awarded an increment of 0· J 2 nP. 
to two coolies who are getting Rs. 2·25 and 
Rs. 2·37 per day, respectively. 

(4) 

Those "'ho have not completed a year's 
continuous service on 1-1-59 shall be 
paid Rs. 35 for 26 working days as 
D. A. These who have completed one 
year's service shall be paid Rs. 1·75 p. 
as D. A. for next months' service. 
Those who have completed one year but 
not 2 years" service on 1-1-59 shall 
l>e paid Rs. 1·7S as D. A. per day. 
Those who have completed 2 years' 
shall be paid Rs. 2 per day as D. A. 

II The Metropolitan Springs (I) Unskilled Rs. 1-4-0-Re. 0-1-Q­
Rs. 1-14-0. p. 

Effective/rom 1-7-19SS 
Pvt. Ltd., Bombay. 

13 Tne Indian Hume Pipe Co. 
Ltd., Wadala, Bombay. 

14 Hydro (Engineers) Pvt. Ltd., 
Bombay. 

IS Murphy Radio of India 
Ltd., Bombay. 

A-236S-8-B. 

{2) Semi-skilled Rs. 1-S-Q-Re. 0-2-Q­
Rs. 2-12-0 p. 

To All workmen SO per cent of the 
Revised Cotton Textile Scale. 

(3) Skilled .. Rs. 2-4-Q-Re. 0-3-Q­
Rs. 3-3-D-Re. 0-4-Q­
Rs. 4-7-0 p. 

Pay-Slab 

Rs. 
1-100 

101-200 

201-300 

301 and. 

Effective from 1-1 0-195S 

Those whose wages are belo'\\ Rs. 2·44 per day 
shall be brought to Rs. 2·44 p.er day. Those 
whose wages B!'e Rs. 2·44 per day or above 
;hall get an qd-hoc increment of 0·19 nP. 
~ecday. · 

Effective from 1-6-19SS 

Above," 

Effectiv• from 1-2-19SS 

D. A. at pe-rcenta~e 
of baste p.ay or the 
Textile Scale on the 

basis of No. <'f Variation 
days in the montn for I 0 

whichever is points 
higher 

Percent 
6S 

30 

JS 
.JO. 

Percent 
5 

2 

Effectit'e from l-6-19SS 

Daily Rated Basic salary D. A. 

(l) M~door 'Rs. 1·2S-O.IO 
Rs. 2·2S P. 

Re. I to Rs. I 00' ~s. 70 per . month. 

{2) Rivetters. Wire ·Rs. 1·4S-0.1 S-
Cutters, Vah•e Holders,· Rs. 2·95 P. 

Rs. I 01 toRs. I SO Rs. 7S per month, 

Assembler, Packer. 

(3) Store ISsuer 

( 4) Assemblers and 
Winders. 

Vlontly-Rated :-

(1) Peon 

(2) Watchmen 

{3) Asstt. Store Keeper 
and Store-clerk. 

( 4) Turners and Final 
Testers. 

(5) Store Keeper 

Rs.l·SS-0·15"'-.. 
Rs. 3·0S P. 

Rs. I·SQ-0·2Q­
Rs. 3·80 P. 

--Rs. IS I to Rs. 200 Rs. SO p.er month, 

Rs. 201 and Above Rs. SS per month, 

All Daily-Rated Employees-Rs. 2·50 per 
day. ·· 

Rs. 3S-3-6S. 

Rs. 4D-3-70. · 

Rs. SD-S-12S-7!-
140-EB.-ID-
200. 

Rs. IOD-S-13Q-EB-
7i-160-EB.-IQ-

210 .. 
Rs. IOS-S-13Q-EB-

7t-ISS-EB.-IQ-
23S. . 
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(I) (2) (3) 

18 Ravi Industries Pvt. Ltd., Group 'A' Turntr Miller, Fitter, Wdd"• 
Blacksmit/r, Patt~nt lt/aker, 

ltloulder 
Thana. 

20 Meckenzies Ltd., Bombay •• 

Grade I 

Grade II 
Grade Ill 
Grade IV 

Group 'R' 

Grade I 
Grade II 

Grade Ill 

Group 'C' 

Grade I 
Grade II 
Grade Ill 

Group 'D' 

Grade I 
Grade II 

Group 'E' 

Rs. 143-4.87-162.5G-
6.5G-182. 

Rs. 104-4.87-143. 
R,. 84.5G-3.25-104. 
Rs. 71.5G-2.44-81.25. 

Planer, Carpentl'r, Wireman 
and Shaper 

Rs. 13G-6.5G-156. 
Rs. 94.25-3.25-104-

4.87-130. 
Rs. 81.25-3.25-104. 

Drilltnan, Painter, Si,rd 
Plaster, Hammerman, Fireman. 

Rs. 91-3.25-104-4.87-130. 
Rs. 78-2.44-91. 
Rs. 71.5G-1.62-78. 

Grindl'r, Chipper, Core­
maker, File Fitter, Helper to 

Carpenter 

Rs. 78-3.25-91. 
Rs. 71.5G-1.62-78. 

Red of the Occupations 

Rs. 71. SG-1. SG-76. 

Note.-The wages are for 26 working days of 
the month. 

Effective from 14-6-1956. 

(I) Miscellaneous work· 
ers and 1\-lazdoors. 

(2) Fitters and Khalasis 
(3) Mukadams 

Rs. 2·87 per day. 

Rs. 4l'cr day. 
Rs. 5 per day. 

(4) 

G. G. Dandekar Machine (I) Unskilled and Maz-
Works Ltd., Bhiwandi; doors. . 
District Thana. (2) Semi-skilled II 

21 Rs. I·OG-Re. 
Rs. 1·60 P. 

R,. 1·25-Re. 

0·06- Daily-&trd-Ro. 1·53 per day. 

0·08-

(3) Semi-skilled I 

( 4) Skilled II 

(5) Skilled I 

Monthly-Raud :­
(1) Peons 

'3 Prahhat (Stove and Lam!') 
Products Co. Pvt. Ltd., 
Bombay. 

l5 National Conducts (Pvt.) Ltd., 
Dahisar, Bombay. 

(2) Watchmen 

(I) Unskilled 
(2) Semi-skilled 
(3) Skilled 
( 4) Highly-skilled 

Rs. 2·05 P. 
Rs. I·SG-Re. 0·12-

Rs. 2·70 P. 
Rs. 2·0G-Rs. 0·2G-

Rs. 4·00 P. 
Rs. Z.SG-Rs. 0·25-

Rs. 5·00 P. 

Rs. 3G-2-50 per month Month[v-Rattd-RA. 40 l'<r mon.,,. 
Rs. 32·SG-2.0G-

54.50 per month. 

Consolidated 
Wages for 26 
~~orking da}·s 

Rs. 
65 
75 
85 
95 

Effective from 1-9-1958-
(I) All workmen excluding Contract 

Labour-Rs. 1·75 paise per day. 
(2) Workmen under Contractors.-The 

Company will reconunend to the con­
tractors to give ad-hoc increment of 
0·7S nP. per day over and above 
aisting payments. 

26 Sonawala Industries 
Ltd., Kalyan. 

(Pvt.) Effective/rom 1-1-1959-

Unskil/ed-(1) M a z doors, 
Sweepers, Peons, Cleaners, 
!\lalis. 

Co,uo/idated 
Wn~es 

Rs. 7G-Z.SG-75. 
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(3) 

Semi-skilled--(2) H e I p e r s, 
Hammerman. 

(3) Mukadams, Asstt. Fitters, 
Asstt. Operators, Pumpmt>n, 
Firemen. 

Skilled-(4) Operators 
(5) Blacksmith, Carpenter, 

II Class Boiler Attendents 
(Class 1A'), II Class Wireman, 
Class 'A', Class 'A' Asstt. 
Turners, Class 'A' 1\rlasons, 
Drivers, Fitters, Cla..c;s 'A' 
Plumbers. 

(6) lind Class Boiler Attendents 
Class 'B', lind Class Wiremen 
Class 'B', Fitters Class 'B', 
Asstt. Supervisors, Drivers 
Class 'B'. 

(7) Turners, Mechanics, Elec­
trlcians, 1st Class Wiremen, 
Welders, Supervisors, 1st 
Class Boiler Attendent. 

Rs. 75-3-81. 

Rs. 85-3-SQ-92. 

Rs. 95-5-105. 
Rs. 115-5-125. 

Rs. 125-5-135. 

Rs. 14Q-6-152. 

(4) 

Watch and Ward-

27 Powers Somas Accounting 
Machines (Sales) Ltd., 
Bombay. 

28 National Surgical instrument 
Company, Bombay. 

30 Dadajee Dhackjee and Co. 
(Pvt.) Ltd., Bombay. 

31 Makenzies Ltd., Bombay 

32 The Bharat Barrel and Drum 
Mfg. Co. Pvt. Ltd., Bombay. 

(6) Watchmen Class 'A' 
(9) Watchmen Class 'B' 

Rs. 75-3-81. 
Rs. SQ-5-90. 

Personal Grader. -Special Personal Grades were 
given to 4 workers as follows :-

(I) Rs. IIQ-3-116. 
(2) Rs. 148-7-162. 
(3) Rs. 16Q-7-174. 
(4) Rs. 185-7-199. 

Rs. 100. 
Rs. 12Q-7-141. 

•. (a) Rs. 141-9-204. 

(I) Probationer Recruit 
(2) Grade 'E' Engineer 
(3} Grade 'D' Engineer 

(b) Rs. 204-11-248. 
( 4) Grade 'C' Engineer Rs. 175-11-197. 

Rs. 197-14-351. 
(5) Grade 'B' Engineer 
(6) Grade 'A' Engineer, 

Rs. 275-17-445. 
By Appointment. 

Senior Engineer. 

(I) Unskilled 
(2) Semi-skilled 
(3) Skilled . . . • 
( 4) Highly-skilled .• 

Rs. 1"25--0"12-2"25 nP. 
Rs. I·SQ-0·19-3·00 nP. 
Rs. 3·0Q-0·25-5•00 nP. 
Rs. 4·5Q-0·37-9·00 nP. 

Effective from 1-10-1957 

(I) Clerks, Typist, Asstt. Store·keepers, Tete. 
pnone Operators, Time.keepers, Tracers, 
Despatch Clerks-
Rs. 75-5-9Q-7·5Q-150-E.B.-IQ-21Q-

12·5Q-260. 
(2) Stenographers-

Rs. 12Q-IQ-22Q-15-370. 
(3) Sr. Clerks, Store-keepers, Sr. Time-keepers, 

Supervisors, Jr. Draftsman, Cost Asstt., Ac-. 
countants, Ledger-keepers, Sr. Stenographers, 
Foreman, Asstt. Cashier, Draftsman, Cost 
Accountants, Section Head and Cashier­
Rs. 125-IQ-205-12·5Q-225-E.B.-15-

315-2Q-375-25-400. 

Effective from 1-12-1958 

Consolidated Index 381-41 0 

(I) Grade' C '-
Rs. 15Q-7·5Q-21 Q-1 o-30Q-12-50-325. 
(2) Grade 'B '-
Rs. J9Q-10-270-12·50-32Q-15-425. 

{3) Grade' A '-
Rs. 225--12·5Q--275--~5--435--2Q--495. 

Effective from 1-5-1959-
Rs. 52 per month. 

Effective from 1-1-196Q-
To workmen of Motor Department­
At the Revised Textile Scale. 

Effective from 1-10-1957 

80 per cent of the Bombay Textile 
Industry Scale for clerks. 

Effective.from 1-12-1958 

For every rise in Index by I 0 points above 
41 0, Rs. 5 per month shall be paid as 
Dearness Allowance. 



(1) (2) 

.33 Singer Sewing Machine Co., 
Bombay. 

34 The Malleable Iron and Steel 
Casting Co. Pvt. Ltd., Bom­
bay. 

3S The Chicago Telephone and 
Radio Co. Pvt. Ltd., and 
The Eastern Electric and 
Engineering Co., Bombay. 

;6 The Oriental Metal Pressing 
Works Pvt. Ltd., Bombay. 

3 7 The Model Engineering 
Works, Bombay. 
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(3) 

Effectivrfrom 1-1-1959 
(1) Sweepers-

Rs. 34-2-60. 
(2) Machine W. H. Ordy.­

Rs. 35-2-59-2·5(}---74. 
(3) Peon-

Rs. 36-2--44-3-74. 
( 4) Mazdoora-

Rs. 4(}---2-64-2·5(}---79. 
(5) Van Driver-

Rs. 6S-S-12S. 
(6) Adjuster, Carpenter­

Rs. 7(}---S-125. 
(7) Lift Operator-

Rs. 7S-S-10(}--7·5(}--13(}--1(}--170. 
(8) Jr. Clerks-

Rs. 8(}---8-12(}---1 (}--17(}--12·S(}--22(}--1 s-
2SO. 

(9) Watchmen-
Rs. 36-2-44-3-74. 

( 1 0) Sr. Adjuster-
Rs. 1 0(}---7·5(}---139-1 (}---200. 

(II) M. T. D. Sales Representatives­
Rs. 12(}---1 (}---1)(}---15-27(}---20-350. 

(12) Sr. Clerks, Stenographer-
Rs. 13(}---1 (}---1 7(}---1 S-29(}---17·5(}---300. 

(13) Cashier, Store-keeper-
Rs. 1 S(}---1 (}---20(}---12-5(}---275-1 5-32(}---

2(}---400. 
( 14) Asstt. Chief Clerk-

Rs. 20(}---1 5-260-2(}---500. 

( 1) Bench Fitters-
Rs. 1·2S-0·08 nP.-Rs. 2·0S nP. 

(2) Highly Skilled-
Rs. 4·0(}--0·25 nP.-Rs. 6·00 nP. 

(I) Coolies, Sweepers-
Rs. 75-5-1 OS-7·S(}--1 so. 

(2) Peons, Watchmen-
Rs. 8S-S-11(}--7·S(}--12S-1(}--17S. 

(3) Painter-
Rs. 9(}---S-1 5(}---7·5(}---18(}---1 (}---230. 

(4) Mechanic Grade' B '-
Rs. 11(}---5-165-7·5(}---195-1(}---255-15-

270. 
(5) Car Drivers 

(6) Mechanic Grade 
'A". 

(7) Clerks Salesmen, 
Stores Assistants ; 
Telephone Operator, 

Typists. 
(8) Stenograpners 

Rs. 12(}---7. 5(}--165-
1(}--215-1S-24S. 

Rs. 13(}--7.5(}--175-
1(}--22S-15-28S. 

Rs. 14(}---1 (}--24(}--
12·S(}--29(}--
EB.-1 S-3SO. 

Rs. 1 7(}---1 (}---2 7(}--
12·S(}--34S-E.B.-

1S-37S. 

Effective from 1-4-19S9 

( 1) Unskilled- . 
Rs. 1-2-6-Re. 0-1-(}---Re. 1-12-6 P. 

(2) Semi-skilled-
Rs. 1-8-0 P.-Re. 0-2-(}---Re. 3-0·0 P. 

(3) Skilled-
Rs. 2-0-(}---Re. 0-3-(}---Rs. 5-0-0 P. 

· 38 M Is Hakimrai 
Bombay. 

Jaichand, Effective/rom 1-8-1959 

40 Alcock Ashdown aod Co. 
Ltd., Bombay. 

Watchmen-
Rs. 35-3-71. 

(1) Sweeper­
Rs. 3S-2-SS. 

(2) Peon, Watchman­
Rs. 35-2-69. 

(3) Havaldar and Head Peon­
Rs. 41-2-71-3-80. 

(4) Dresser, Painters-
. Rs. 4S 2·S(}--80. 

(4) 

Variation 
for I 0 polnt1 

Salary Basic incrrnsr or 
(301-310) decrease 

in Index 
(Bombay) 

(I) Rs. 1-100 .. 
(2) Rs. 101-200 
(3) Over Rs. 200 
(4) Minimum .. 

Per cent 
73 

Per cent 
3 

3S 2 
17 1 

Rs. 57 Rs. 3 

(1) From 1-4-58 to 
31-3-59. 

(2) From 1-4-59 to 
31-3-60. 

(3) From 1-4-60 on­
wards. 

85% of Old Tex­
tile Scale. 

90 % of tne Old 
Textile Scale. 

95% of the Old 
Textile Scale. 

Effective/rom 1-11-19S9 
95 per cent of the Old Textile Scale. 

Effective/rom 1-12-19S9 

Cost of Living Index No. 

(1) Berween 401-430 
(2) Above 430 .. 
(3) Berween 371 to 400 

D. A. 

Re.a.p 
1-13-0 
1-14-0 
1-12-0 

Watchmen . . Rs. SO per month. 

Additional Dearntn Allotomu:e for 
enormous rise in Cott of Living 

(1) From 1-1-S9 
30-6-1959. 

(2) From 1-7-59 
30-11-1959. 

to }3 as per day. 

to} 4 as per day. 



(I) (2) 

45 Mackenzies Ltd., Bombay 

(5) Head Watchmen­
Rs. 45-3-81. 

(6) Drivers-car-
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(3) 

Rs. 65-4-113-5-123. 
(7) Driver-Van and Lorry­

Rs. 65-5-113-5-128. 
(8) Tracer, Compoun.ier, Typist, Telephone 

Operator-
Rs. 80-5-1 Oo-S-14o-l o-21 o-12·5o-260. 

(9) Clerks-Generai­
Rs.80--5-IOo-~-14o-lo-24o-E.B.-

51-300. 
(I 0) Comptist-

Rs. I Oo-8-14o-l 0--23o-12·5o-280. 
(II) Stenographer-

Rs. 125-10 225-15-30o-E.B.-15-375. 
( 12) Draughtsman-

Rs. 125-lo-205-IZ.So-255-E.B.-15-
345-E.B.-15-39o-2o-470. 

(13) Clerks Promotion Grade-
Rs. 255-15-375. 

(4) 

A'jjective from 1-6-1959 

To Operatives.-75 per cent of the­
Revised Textile Scale. 

46 Adrema Ltd. (Bradma 
India Ltd.), Bombay. 

of Effective from 1-6-1959 
Effective from 1-6-1959 

49 The 1\Iazgaon Dock Pvt. Ltd., 
Bombay. 

(b) Richardson and Cruddas 
Ltd .. Bombay. 

(c) Alcock Ashdown and Co. 
Ltd., Bombay. 

(I) Mazdoors, Watchmen, Peons, Packers­
Rs. 35-2-41-3-65. 

(2) Carpenters-
Rs. 6o-5-8o-7·5o-125. 

(3) Press Operators (Plate)­
Rs. 6o-5-8o-7· so-11 0. 

( 4) Drivers-
Rs. 65-3-80-4-IOo-E.B.-5-115. 

(5) Service Engineer Gr. 11-
Rs. 7o-5-9o-6-12o-E.B.-I o-150. 

(6) Checking Clerks-
Rs. 75-5-So-150-E.B.-Io-180 

(7) Asstt.-in-charge and Checker-
Rs. 75-5-llo-7·5o-17o-E.B.-Io-220. 

(8) Asstt. Store-keeper (Service Deptt.)-
Rs. JOo-7·5o-145-lo-195-E.B.-15-225. 

(9) Service Engineer (Grade 11)-
Rs. JOo-8-124-Jo-184--E.B.-12-220-

15-250. 
(I 0) Service Engineer (Grade I)-

Rs. 15o-l o-J9o-15-265-E.B.-2o-325. 
(II) Senior Service Engineer-

Rs. 175-lo-225-15-285-20-305-E.B. 
-20-425. 

( 12) Store-keeper-
Rs. 175-lo-225-15--285--2o-305--E.B. 

--20--425. 
Rs. !So-l 0--20o-15--29o-E.B.-2o-330. 

Effutivefrorn 1-4-1956 

(I) Mistries-
Rs. 4·25--Rs. 7. 

(2) Chargehand Grade I-
Rs. 16o-lo-190--IZ.S0--215. 

(3) Chargehand Grade 11-
Rs. 21 o-!2·50--26o-15--275. 

(I) Mistries--
Rs. 4·25--Rs. 7. 

(2) Q,•erseer-
Rs. 3·19--Rs. 5·25. 

(I) Chargeman-
Rs. 15o-Jo-21o-12·5o-260. 

(2) Asstt. Chargeman-
Rs. 10o-5--12o-7·5o-15o-I0--180. 

52 Quadri Tin Factmy, Bombay (I) Unskilled--
Rs. 2-85---0.Io-3-85 P. 

(2) Semi-skilled--
Rs. 4-0o-0.15-5·50 P. 

Basic Salary 

(I) Rs. 1--100 

(2) Rs. 101--200 

(3) Rs. 201--300 

D.A. 

Per cent 

• • 75 
(Minimum Rs.75.) 

. • 30 

15 

( 4) Above Rs. 300 • • I 0 
(Maximum Rs. 200.) 



(I) (2) (3) 

(3) Skilled-
Rs. 5-00-0.20--7·00 P. 

( 4) Highly Skilled-
Rs. 6·00-0.30--9·00 P. 
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(5) One Temporary Worker on l.id-Cutting 
Machine--

(4) 

R•. 4·50 per day. 
( 6) Three workmen on roller machine (Temporary)­

Rs. 3·50 per day. 

"54 Heatly and Gresham Ltd., 
Bombay. 

Effectivefrom 1-2-1960 

(I) Peons, Coolies and Hamals-
Rs. 35-2·50-60(Head Peon Rs. I 0 allowance) 

(2) Packers and Semi-carpenters-
Rs. 45-2·5()--70-5-85. 

(3) Drivers-
Rs. 65-4-105-5-120. 

( 4) Mechanics-
Rs. 75-5-1 05-7·50--180--E.B.-1 0--200. 

(5) Clerh Grade 'B'-
Rs. 75-5-105-7·50--180--E.B.-10--220. 

(6) Asstt. Store Keeper-
Rs. 130--10--200--E.B.-12·50--275. 

(7) Stenographer-
Rs. 120-7·50-165-E.B.-I0-225-E.B.-

12-50-312·50-7·50-320. 
(8) Clerks Grode 'A'-

Rs. 130--10-200-E.B. 12·50-275-
15-320. 

"55 Latham Abercrombie and Co. No. of years' Service of 1-10-1959 
Pvt. Ltd., Bombay. 

No, of 
Incre­

ments 

56 The Structural Engineering 
Works Ltd., Bombay. 

58 Gaument Kalee (Pvt. ) Ltd., 
Bombay, 

(I) More than one year but less 
than 3 years. 

(2) More than 3 years 

I 

2 

Note.-In case a workman has reached maximum 
of his grade he shall still be given incre­
ment as above ns personal pay. 

(I) Sepoys and Hamals­
Rs. 34-2-50-2·50--65. 

(2) Carpenters-
(a) Rs. 50--3-65-4-85-5-95. 
(b) Rs. 70-3-100-E. B. 5-125. 

(3) Jr. Grade-
Rs. 75-5-90-7·50--120--10-140--E. D. 
-I 0-220. (Graduates to start on the incre­
ment). · 

( 4) Intermediate Grade-
Rs. ns-1 0--275-12·50--300. 

(S) Senior Grade-
Rs. 240--10-300--15-360. 

Effective from 1-2-1960 

Pay 
Slab 
(Rs.) 

(I) 

(I) Rs. I 
to I 00. 

(2) Rs. 
101-
Rs. 200. 

(3) Rs. 
201-
Rs. 300. 

(4) Rs. 
301 & 
Above. 

D. A. at Bomhay 
Cr~t of Livinliit 
Index 311-320 
(Percentagt" of 

basic pay) 

(2) 

Perce-nt 

75 or revised 
textile scale for 
(26 days) which-
ever is more. 

30 

15 

10 

Variation 
of 10 

points 
movement 

(3) 

Per cent 

5 

2 

1·5 

(D. A. payable for Index group 421-430 
shall not be reduced until the Index 
falls below 401 wherever the textile 
scale is applicable the increase in D. A. 
shall be for every point rise in the Cost 
of Living). 

Effective from 1-10-1959 

In addition to existing D. A. every 
' workman belonging to clerical, mccha .. 

nical and subordinate category shall be 
given a flat increase of Rs. I 0 per 
month. 

(I) Daily-Rated Workmen.-D. A. on the 
basis of new textile scale or on the 
basis of I per cent of every rise of 2 
points Conswners Price Index over 
I 00, w;liC'hcver is highl"r. 

(2) Monthl_v-Rated JJ'orkmnr.-(Peons, 
watchmen, Drivers, Sweepers, etc.) 
D. A. on the basis of new Textile 
Scale for all days of the month, 
provided they are present or on casual, 
sick or privilege leave. 

D. A. When Variation 
Bombay Price for I 0 point 

Basic Pay 

I. Up to Rs.IOO 
2. Rs. 101 to 

R•. 200. 
3. Rs. 201 to 

Rs. 300. 
4. Rs. 301 and 

Above. 
5. Mmimum .. 

Index. is in in the 
311-320 Index 
Group 

60 
25 

IS 

10 

Rs. 60 

Per cent 
5 
2 

lb. 2 



(I) (2) 

59 The Greaves Cotton and Co. 
Ltd., Bombay. 

60 Recondo Pvt. Ltd., Bombay 

61 Hima Spun Pipe Co. .. 

60 

(3) 

Effectiv' frcm 1-4-19S9 
(1) Jr. Clerks, Dealing Clerks, Sales Clerks, 

Typists, Asstt. Dr&UJZ'htsman, 
Rs. 9o--S--IOS--Io--16S--IS--255--2o--
27S. (Graduates clerks to start on Rs. I OS). 

(2) Sr. Clerks, Stenor~raphers-
Rs. 13S--IS--24o--2o--30o--2S--425. 

(3) Sectional Heads- --
Rs. zso--zo--soo--2s--sso. 

( 4) Drau•htsman--
Rs. 1So--IS--24o--20--30o--25--4SO. 

(S) Storekeeper and Godownkeeper­
Rs. 17S--1 S--26S--2o--32S--25--425. 
(6) Asstt. Storckeeper-

Rs. IOS--Io--165--15--255-2o--275. 
(7) Oaftary-

Rs. 6S-S-IOS-7-140. 
(8) Sepoys-

Rs. 6S-2-73-3-8S. 
(An allowance of Rs. I 0 to shraffs Sepoy and 

Head Sepoy and Rs. 5 to delivery Sepoy and 
Sepoys on duplicating machines). 

(9) Watchman-
Rs. So--2-72-3-96. 

(10) Hamal, Asstt. Cook, Cleaner­
Rs. 4S-2-7S-3-81. 

(II) Sweeper-
Rs. 4S-2-7S. 

(12) Butlers-
Rs. SS-3-94. 

( 13) Head Cook-
Rs. 6S-3-9S-4--IIS. 

(14) Car Driver-
Rs. 7S-S-1 00-7·So--14S. 

(15) Lorry Driver-
Rs. 8S-7·So--IIS-Io--16S. 

(16) Supervisors I-
Rs. 40o--2o--600. 

(17) Supervisors 11-
Rs. 3So--IS-SOO. 

(18) Supervisors II I-
Rs. 30o--1 o--400. 

(19) Skilled I-
Rs. 1So--1o--2so--12-310. 

(20) Skilled 11-
Rs. IOo--8-212. 

(21) Skilled 111-
Rs. 7S-6-IS9. 

(22) Semi-skilled-
Rs. 6S-4--12S-5-135. 

(23) Semi-skilled 11-
Rs. SS-3-100. 

(24) Unskilled C1ass-
Rs. 4S-2-7S-3-81. 

(4) 

Effective from 1-4-19S9 
Wnen the Variation 
Consumers for eaci1 I() 

Salary Slab Price Index points 

Rs. 
I. On 1st 100 .. 
2. On 2nd 100 
3. On 3rd I 00 
4. On Balance 

up to 600. 
S. Minimum .. 

shall be 
Rs. 190. 

is between variation 
411-420 in Inde:r 

Per cent 
liS 
50 
20 
20 

Per cent 
5 
2 
I 
1> 

Variation Rs. 3. 

Effective from 1-6-1959 

Monthly-Rated Employees-

Effective from 1-12-1958 
(1) Unskilled Mazdoor-

Rs. 1·16-0·06-1·66 per day. 
(2) Semi~Skilled.-Mixer, Hanunerman, Cage ... 

maker, Mould Fitters, Assemblers, Pipe 
Tester-

Rs. 1·62-0.12-2·12 per day, 
(3) Skilled.-Engine Driver or drivers­

Rs. 2·So--0.·2S-4·SO per day. 

D. A. at Cost 
Pay Slab of Living 

Index 320 
Variation 

for 5 point 

Rs. 
1-100 

1 0 I and Above. 

Per t..ent Per cent 
60 3 

of basic pay. 
30 3 

of basic pay. 

Daily-Rated Employee.<.-0. A. shall be 
payable only if the Index No. exceeds. 
320. Rate of D. A. shall be @ 6 nP. 
per day for every I 0 points rise over 
320. 

Effective from 1-12-1958 

Ra. 1·25 per day. 
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(I) (2) (3) (4) 

(1) \Vatchm~:n-

62 Hima Engineering 
Bombay. 

Co., E.fJecti<•e !rem 1-12-1958 Effectit•c /rum 1-12-1958 

Rs. 40-4-80 per montll, Rs. 1·25 per day. 
(2) Unskillcrl-l\la7.doors-

Rs.l·l6-0·06-1·66perday. 
(3) Semi-skilled-Asst. Welder, Welder, Asstt. 

Fitter, Asstt. Turner, Hammerman-· 
Rs. 1·62-0.12-2·62 per day. 

(4) Skillcd.-\Vcldcr, Fitter, Blacksmith,Wircman, 
Elcctrician-

63 Tile Ruston and Hornshv 
(India) Pvt. Ltd., Bomba~:. 

Rs. 250-0.2j-4.SO per day. 

(I) Sepoy-
Rs. 45-2-73-3-85. 

(2) Asstt. Draughtsman, Typist, Junior Clerk­
Rs. 90-5-105-10-165-15-255-2o--

275. 
(Graduate Clerk to start on Rs. I 05.) 

(3) Stenographer, Sr. Clcrk-
Rs. 135-15-24o--20-30o--25-425. 

(4) Draughtsman-
Rs. 150-15-24o--2o--30o--25-450. 

(;) Sectional Hcad-
Rs. 280-20-)0o--25-550. 

64 Greaves Cotton and Cramp- (I) Junior Clerks, Dealing Clerk, Sales Clerk, 
ton Parkinson Pvt. Ltd., Typist, Assistant Draughtsman (General 
Bombay. Clerk to start on Rs. IOS)-

Rs. 90--5-105-lo--165--15--255--2o--275. 
(2) Senior Clerk, Stenog-rarher-

Rs. 135-15-24o--2o--30o--25-425. 
(3) Section! Head-

Rs. 28o--2o--5oo--25-550. 
( 4) Draughtsman-

Rs. 15o--15-24o--20--30o--25-450. 
(5) Storekeeper, Godownkeeper-

Rs. 175-15-265-20-325-425. 
(6) Asstt. Storekeeper, Asstt. Godownkeeper­

Rs. I 0)-1 o--165-15--255-2o--275. 
(7) Duftary-

Rs. 65-5-105-7-140. 
(8) Sepoy-

Rs. 45-2--73-3--85. 

Effective {rum 1-8-1959 

Pay Slab 

Rs. 
I. On 1st 100 
2. On 2nd 100 
3. On 3rd 100 
4. Balance upto 

600. 

\Vht.·n the 
Consumer 

Price Index 
is ht.•t\\'l't.•n 

411-420 
Per cent 

115 
50 
20 
20 

5. Thl' minimum 
shall be 9C. 

90 

\' :lri•ll inn 
for 10 
Pomts 

Per cent 
5 
2 
I 
I 

Volriation 
Rs. 3. 

(An allowance of Rs. 10 to Shroff's Sepoy and Head Sepoy and Rs. 5 to Deli\·ery Sepoy at!d Sepoy on duplicating m<~chine.l 
(9) Vv' atr hman-

Rs. )o--2-72--3-96. 
(I 0) Hamal, Clcaner­

Rs. 45-2-75-3-81. 
(II) Butler-

65 The Greaves Cotton & Co. 
Ltd., Bombay. 

A-2365-9-A 

Rs. 55-3--94. 
( 12) Assistant Cook-

Rs. 45-2-75-3-84. 
(13) Head Cook-

Rs. 65-3-95-4-115. 
( 14) Sweerer-

Rs. 45-2--75. 
( 15) Car Driver-

Rs. 75-5-100--7·5o--145. 
( 16) Lorry Driver-

Rs. 85-7·50--115-10--165. 

Effective from 1-4-1959 

(I) Junior Clerks, Salt>s Clerks, Tyr.ist, Asstt. 
Drauqhtsmun, Dealing Clcrk-
Rs. 90--5--105--10--165--15--255--2o--

2h 
(2) Senior Ckrk, Stenol!raphers-

R<. 135-15--240--20--30o--2'i--425. 
(3) Sectional Hcuds-

Rs. 280- 20--500--25-550. 
(4) Draul!ht~man-

Rs. I S0--15-240-2o--300-25-450. 
(5) Storekeeper ~nd Godownkccpcr­

Rs. I 7S--15--26S-20--325-25-425. 
(6) As.slt. Storekl'l'PlT, A.sstt. Godownkecp..:r­

Rs, 105--10--165-15-255-20--275. 

E_ffative_from 1-5-1959 

(I) On lst Rs. 100 

(2) On 2nd Hs. I 00 
(3) On 3rd Hs. I 00 
(4) Balan,·c up to 

Hs. 600. 

D.A. 
When Variation 

Consumers for I 0 
Price 

Index is 
hetwt•cn 
411-420 

II 5 

50 
h 
2~ 

poinls 
llln,·t·ment 
in Index 

Pt·r cent 
j 

2 
I 
I 
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(I) (2) (3) (4) 
-------~--------------~----------------~~-------

6). (continued) (7) Daftary, Scmi-Cierks­
Rs. 6\-5-105-7-140. 

(8) Scpoys-
Rs. 45-2-n-3-85. 

(9) Watchmcn-
Rs. 5Q-2-72-3-96. 

(I 0) Hamal, Cleaners, Unskilled Class­
Rs. 4\-2-75-3-81. 

(II) Jhotlcr-
Rs. 5\-3-94. 

( 12) Assistnnt Cook-
Rs. 4\-2-75-3-84. 

( 13) Head Cook-
Rs. 65-3-95-4-11 S. 

( 14) Swl·eoers-
Rs. 45-2-75. 

(I;) Car Driver/Lcrry Drh·er­
Rs. 8\-7·5Q-115-IQ-165. 

(16) Un,killed Class-
Rs. 4\-2-75-3-81. 

( 17) Hi"ltcr Ur.skil!ed­
Rs. 5Q-2-80-3-86. 

(IS) Semi-~killed I-
Rs. 65-4-12S-5-13S. 

(19) s .. mi-skilled 11-
Rs. 55-3-100. 

(20) Skilled I-
Rs. 15Q-IQ-250-12-310. 

(21) Skilkd 11-
Rs. IOQ--8-212. 

(22) Ski lied III-
Rs. 75-6-159. 

(23) Supcn·isors I­
Rs. 40Q-2Q-600. 

(24) Supervisors 11-
Rs. 3\Q--15-SOO. 

(2)) Supervisors !J I­
Rs. 30Q-I 0-400. 

(5) 1\linimum 90 3 

h6 111 's. Hakimraj 
Bombay. 

Jaichand, Effective from 1-8-1959 Effective from 1-8-1959 

67 The American Spring and 
Pressing \Vorks, Bomhay. 

Consolidated Wages­
( I) Unskilled-

Rs. 2·75-0·10-3·75. 
(2) SO!flli-skilled II I­

Rs. 2·8Q-O·I Q--3·80. 
(3) Semi-skilled 11-

Rs. 2·85-0·15-4·35. 
( 4) Semi-skilled I-

Rs. 2·95-0· 2Q-4·95. 
(5) Skilled 11-

Rs. 3·)0-0· 25-6·00. 
(6) Skilled I-

Rs. 4·0Q-0·30-7·00. 
(7) Hignly skilled-

Rs. 5-)Q--0·35-9·00. 

Effective/rom 1-7-1959 

(I) Unskilled-
Rs. 1·2Q-0·06-1·50 P. 

(2) Semi-skilled-
(a) Rs. 1·6Q-0·09-2·05 P. 
(b) Rs. 1·75-0·12-2·35 P. 

(3) Semi-skilled-
(a) Rs. 2·25-0·15-3·00 P. 
(b) Rs. 2·75-0·19-3·70 P. 

75 per cent of the revised Cotton Textile 
scale of D.A. without merger as re­
commended by the Central Wage 
Board. The concern shall deduct 
Rs. 1·50 per day from this D.A. and 
pay the balance separately. (This 
amount of Rs. 1·50 P. shall be merged 
with basic pay which after merger shall 
be as shown in the previous column). 

(No worker except apprentices or learners be paid less than Rs. 2·75 as consolidated wages.) 

68 The Asha Engineering InJus· 
tries P\·t. Ltd., Bombay. 

69 Bombay Cable Co. p,.t. Ltd., 
Born hay. 

A-2365-9-B 

Effective from 1-1-1960 

The workmen should be paid an ad-hoc incre· 
ment of 0·25 P. per day. 

Effective from 1-4-1960 

l\Iazdoor-
Rs. 3Q-2-60. 



(I) (2) 

71 The Indian Hume Pipe Co. 
Ltd., Wadala, Bombay. 

77 The Sanghi Motors (Bombay) 
Pvt. Ltd., Bombay. 

80 FaliandHomeeBros.,Bombay 

84 The Saurashtra 
Corporation 
Bombay. 

Engineering 
Pvt. Ltd., 

85 Bharat Cables Pvt. Ltd., 
Bombay. 

63 

(3) (4) 

Effcclit·cfrotn 1-1-1958 

(I) Unskilled-Mazdoors in yard and Workshop­
Rs. 1·35-0·09-2·2\ P. 

(2) Semi-skilled-Assistant l\lason, Assistant 
fitter, Assistant Moulder, Assistant Hand­
\Vcldcr, Assistant Turner, Asistant Shaper, 
Al'sistant Transformer ,maker, Assistant Car­
pentt>r, Hacksawmcn, Hanunerman, Assistant 
l'vlachiner, Welder, Chipper Assembler, Bench­
man, A<isistant M/c Dri\·cr, Store Issuer, Sta­
tion Boy, 1\-Iazdoor, Mukadam, Reinforcer, 
Compressor Drivcr-
Rs. 1·65-0·12-2·37-0·15-3·12 P. 

(3) Skilled.-Mason, Fitter, Moulder, Hand­
\Veldcr, Turner, Shaper, Planers, Transformer 
Maker, Driller, Machinist, Wireman, Car­
penter, lllacksmith, Electric Fitter, 1\tlachine 
Welder, 1\'lillcr, Marker, Pattern Mal(er, Gas 
Cutter, Gas Wcldcr-
Rs. 2-65-0·15-1-40-0·20-4-40 P. 

(4) Hi~hly-skillcd-
Rs. 3·25-0·2Q-4·25-0·25-5·50 P. 

Effective frolll 1-6-1960 

(I) To operativi!S and Subordinate Stolff­
At tne revised textile rate. 

(2) To Clerical Staff-
{a) Titose getting basic 1 Rs. 7·50 D. A. at 

Effective/rom l-2-1960 
(I) Unskilled-

Rs. 3·00-0·09-3-90 P. 
(2) Semi-skilled-

Rs. 3·75-0·12-4·95 P. 
(3) Skillcd-

Rs. 4·50-0·25-7·00 P_ 
( 4) Highly skilled-

Rs. 5·5Q-0·40-9·00 P. 

Effeclivefrom 1-6-1960 
(I) Unskilled-

Rs. 1-2-6 P-Re. 0-1-0 P-Re. 1-8-6 P. 
(2) Scmi-skilled-

Rs. 1-6-0 P-Re. 0-2-0 P-Rs. 2-0-0 P. 
(3) Skilled-

Rs. 2-0-0 P-Re. 0-2-0 P-Rs. 2-12-0 P­
Re. 0-3-0 P.-Rs. 3-8-0 P. 

(4) Highly-skillcd-
Rs. 3-0-0 P-Re. 0-4-0 P-Rs. 5-8-0 P_ 

salary up to Rs. I 00 ~ revised textile 
pe-r month. J rate. 

(b) Those getting basic I Rs. I 0 plus D.A. 
salary of Rs. I 00 )- at revised textile 
and above per J rate. 
month. 

Rs. 45 per month. 

E.ffeclit·e from 1-6-1960 
D. A. when Cost of Variation for every 
Living Index is 3t:IO S points rise or fall 

Rs. 1-62 P. 0·2 P. 

89 G. B. Tapkire Brass Factory, Effeclivefrom I-3-19S9 
Nasik. • (I) The existing consolidated wages of piece-

90 The Rustan Foundry, Bom­
bay. 

rated workers shall be raised by 4 per cent. 
(2) The worker who is getting Rs. 1-12-0 P, per 

day shall be paid Rs. 2 per day. 
(3) The supervisor shall be paid Rs. 2-8-0 per 

d<ty as consolidated wage. 

Co,sulidated Wages 
(I) Mazdoor-

Rs. 2· 75-0·1 0-3-25. 
(2) Assistant, 1\.-latiwalla, Chipper­

Rs. 3·12-0·15-4·02. 
(3) Corc-J\Iaker-

Rs. 3·87-0·20-4·87. 
(4) 0. C. 1\loulder, Copola Man­

Rs. 3·87-0· 25-5·87. 
(5) W. C. :\louldcr-

Rs. 3·87-0· 25-6·87. 



(I) (2) 

93 L:ms 1\letal and Enamel \Vorks 
Pvt. Ltd., Bombay. 

94 Garlick and Co. Pvt. Ltd., 
Bombay. 

9S A. J. Bros., Bombay .. 

·99 An.Ldo-American 1\Inrine Co. 
Pvt. Ltd., Bombay. 

I 02 Bharat Cables P\'1. Ltd., Bom­
bay. 

103 Bharat Barrel and Drum lllf~. 
Co. Ltd., Bomb::ty. 

I OS Khandelwal !\If~. Co. Pvt. 
Ltd., Bombay. 

(3) 

(I) Unskilled-
Rs. 1·2S-Q·I()-.1·9S. 

(2) Semi-skilled-
Rs. I·S()-.0·15-2·4). 

(3) Skilled-
Rs. 2· 2S-0· 2S-4· 25. 

64 

Eff.ctivefrom 1-1-19)9 

Sr. Foremen, Asstt. Engineer­
Rs. 350-25-52). 

(4) 

Effectivefrr,m 1-1-1961 

(I) Unskilled-
He. I per day. 

(2) Semi-skilled-
Rs. I· 20 per day, 

(3) Skilled-
Rs. 1·2S per day. 

Effectivefrom 1-1-1959 

Salary Slab 

(I) On 1st Rs. 100 

D. A. when 
the cost of 

Living Index 
is between 
411-420 

115 per cent 
of the 

basic wage 
or the re­
vised textile 
scale for all 
days of the 
month 
whichever 
is higher. 

Variation 
for 10 

points rise 
or fall in 

Index 
5 per cent 

(2) On 2nd Rs. I 00 
(3) On 3rd Rs. I 00 
( 4) Balance up to 

re-r cent 
50 
2S 
20 

Per cent 
2 
I 
I 

Rs. SOO. 
(No additional D. A. on that part of salary 

which exceeds Rs. 500.) 

Effective/rom 1-7-1960 

Those who are getting a total monthly salary of 
less than Rs. 81 should be paid Rs. 81 per 
month. Those getting more than Rs. 81 but 
less than Rs. I 00 be given an nd-lwc increase 
of Rs. 5 per month. 

Category 

(I) Unskilled 
(2) Hacksaw Coolie 
( J) Scmi.skil1ed ' A ' .. 
( 4) Semi-skilled 'B' 
(S) Skilled 
(6) Highly Skilled 

Basic Wage Annual 
b1crement 

Rs. 1·16 P. 
Rs 1·25 P. 
Rs. 1·2S P. 
Rs. l·SO P. 
Rs. 2·00 P. 
At the 
discretion 
of manage­
ment. 

0·10 P. 
0·10 P, 
O·IS P, 
O·IS P. 
0·20 P. 
0·25 P. 

Consolidated Wages 

(I) Semi-sklled 1A'.-Surface Grinder Operator, 
Rolling Machine Operator, Carpenter, Fitter, 
Welder, Electrician, Gas \\'elder, Helper to 
die Fitter-
Rs. 3·0()-.0·10-4·00. 

(2) Unskilled 'A'.-Shearing \\rorker, Circular 
Saw Operator, Asstts. to Turner, Shaper, 
Miller, Slotter-
Rs. 2·SD-o·06-3·10. 

(3) Semi-skilled 1D'.-Bincksmith, \Vireman, 
Muffle Furnace and 'Wire drawing machine 
Operator-
Rs. 2-7)-0·09-3-65. 

Splitting of Consolidated wages into 
basic wages and D. A.-Sum of 
Rs. 1·78 shall be deducted from the 
wages of June 1960 as D. A. and the 
balance shall be deemed as basic wages. 

Effective/rom 1-10-1960 

• Rs. 6) per month. 

The workmen may reagitate the demand 
for D. A. at any time if the Cost of 
Living Index goes above 500 points. 
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(I) (2) (3) 

lOS (Continued) (4) Skilled 'A'-Die Fitter, Turner, Miller, Ji~ 
Boring Die Sinking and Die Copying r-.·lachlne 
Opcr;ttr·r ;-
Rs. 4·50-0·20-6·50-0·25-7·00. 

(5) Skilled 'B'-Shaper, Planer, Slatter Asstt. to 
big borer and Die Sinking Operator-
Rs. 4· 25-0·15-5· 75. 

(6) Unskilled 'll'-Cake and Coal Braker, Hand 
Furnace \:Vorker, Oil Furnace I\'Iazdoor, 
Blanker, Cropper Headers, Nail Setter, Sorter, 
Packer, Point Cutter, Painting Picking­
Pointing-Bunding 1\lazdoors, Bender, Hand 
\Veaver, l'vlazdoors, Pipe Flattner, Hole 
maker-
Rs. 2-25-0·06-2-85. 

I 06 Jayant Metal Mfg, Company, Effective from 1-3-1961 

107 

,Bombay. 

The Paramount Commercial 
Corpn. Pvt. Ltd., Bflmbay. 

11 0 The Bombay 
and 1\letal 
Bombay. 

Engineering 
Pvt. Ltd., 

112 Achme Bobbins and Shutters 
Pvt. Ltd., Bombay. 

Daily Rated 

(I) Unskilled-
Rs. 1·19-0·08-1·59-0·10-1·99 P. 

(2) Semi-ekilled-
Rs. 1·62-0·14-2·32-0·15-2-92 P. 

(3) Skilled-
Rs. 2·50-0·20-4·90 P. 

( 4) Highly Skilled -
Rs. 3·00-0·30-6·00 P. 

MotJth!y-Rated 

(5) Skilled-
Rs. 65-5-130. 

(6) Highly-skilled­
Rs. 80-10-180. 

Effective from 1-9-1960 

Daily-Rated 
(I) u~skilled-

Rs. 1·16-0·06-1·76 P. 
(2) Semi-skilled-

Rs 1·50-0·12-2·22 P. 
(3) Skilled-

Rs. 2·00-0·19-3·52 P. 

A1onthlv- Roud 

(4) Watchmen­
Rs. 30-2-50. 

(I) Rs. 3 per day consolidated pay ~hall be raid 
to all workers. 

(2) ThClse who han completed 2 years "'en·ice 
and who arc J!etting more than Rs. 3 per day 
as consolidated wage "hall gl't an ad-hoc 
increase of Re. 1 per day. 

(3) Tl->ose with 2 years' completed S1,n ice and 
drawing more than Rs. 3 as consolidated wage 
shall gt!t increase of 00·7S nP. per working day. 

( -1) The watchman shall get monthly Wat!e of 
Rs. 90 per dav, 

113 Fargo Mantle Products, t.~lfe;;tit•P jrotll 1-12-1960 
Rom hay. 

(I) Dail" Rated I\lazdoors (General \\'orkers)­
R>. 2·62-0·09-J-;2. 

(2) Piece Rated \Vorkcrs (PaC'kin~t Deptt.)­
(1\linimum work of 14 gross will be provided.) 
Re. 0·19 per gross. 

(3) Piece Rated Workers (Ironinl? Deptt.)­
(1\linimL.m \\ork ol 7 gross will be pro\'id.:d.) 
Re. 0·37 P. per gross. 

( 4) 

The D. A. which is paid at present to the 
daily rated and monthly rated workers 
at the old textile rate (as per decision of 
Labour Appellate Tribunal) shall be 
raised to I 00 per cent in the following 
way:-
( I) during calendar y<ar 1961 by 

) per cent of ditierencc. 
(2) during calendar year 1962 bY 

30 per cent of ditlerence. 
(3) from 1963 onwards by the balance 

of difference. 

E/fcrtivf from 1~9-1960 

Rs. 1·90 P. 

t'ffe<t iv• (rvrn 1-1- 1961 

7'3 p:r cent of the Rniied T~xtile Rate. 



(I) (2) 

I I 4 Hydro (En~inccrs) Pvt. Ltd., 
Bomb:1y, 

116 Indian Hume Pipe Co. Ltd., 
Bomby. 

I I 7 Regal 1\lotors Bombay 

I 19 Bombay Cable Co. Pvt. Ltd., 
Bombay. 

120 

121 

New Standard EngincCring 
Co. Ltd., Bombay. 

National l\lachinery ~Ifgs. 
Ltd., Kalwa, Dist. Thana. 

122 Sewrce Engineering \\'orks, 
Bombay. 

66 

(J) 

Consolidated TVag-:.r 

(I) Unskilled-
Rs. 3·1Q-O·IQ-4·10. 

(2) Scmi-skillcd-
Rs. HQ-0·15-5·10. 

(3) Skillcd-
Rs. 4·25-0·2Q-6·25-0·25-7·10. 

(4) Apprentice-
Rs. 2·5Q-3·0Q-3·50 (3 years' Scheme). 

Daily-Rated 

(I) l.Tnsl;illed-
Rs. 1·25-0·06-1·55-0·09-2·18. 

(2) Scmi-skillcd-
Rs. 1·5Q-0·12-2·1Q-0·15-3·00. 

(3) Skilled-
Rs. 2-65-0·15-3-4Q-O· 20-· 4-40. 

Monthly. Rated 

(4) Jr. Grade Time-Keeper, Store-Clerk, Filing, 
Correspondence nnd other c!erks-
Rs. 75-5-IOQ-IQ-15Q-15-225. 

(S) Sr. Grade-Cashier, Sr. Asstt., Supen·isors­
Rs. IOQ-IQ-15Q-15-300. 

(6) Mechanics-
Rs. IOQ-4-140. 

Effectivefrom 1-6-1961 

(I) Unskillcd-
Rs. 35-2·5Q-55. 

(2) Semi-skilled­
Rs. 6Q-5-95. 

(3) Skilled-
Rs. 100-7-142. 

( 4) Highly-skillcd­
Rs. 160-IQ-240. 

(5) Dri,·ers-
Rs. 8Q-5-120. 

(6) :rvlazdoors, Peons, Cleaners, \Vatchmen­
Rs. 35-2-55. 

(I) Umkillcd-
Rs. I· 20-0·06- I· 80 P. 

(2) Semi-skillcd-
Rs. 1·50-0·12-2·70 P. 

(3) Skilled-
Rs. 2·5Q-0·15-4·00P. 

( 4) Highlv Skillcd-
Rs. 3·50-0·25-6·00 P. 

The annual increments of workmen reaching the 
maximum of their grades during the peirod of 
agreement, d<~tcd 1-6-1961, shall be continued. 

Effecti<·efrom 1-8-1959 

(I) Two peons doing Semi-Clerical \Vork­
Rs. 65-5-9Q-6-12Q-8--160. 

(I) Unskilled-Coolies, 1\Iazdoors­
Rs. 1·16-0·08-1·96P. 

(2) Unskilled (Speciai)-
Rs. 1·33-0·10-2·33 P. 

(4) 

(I) Dailv-Rated Workers.-D. A. at the 
C'l!d t~xtile scale. 

(2) Monthly-Rated Workers:-
D. A. at Cost Variation 

Pay-Sial> of Living for I 0 
Index 351-360 points 

(I) (2) (3) 

Rs. 

1-100 

101 to 200 

65 per cent of 
basic pay , or 
Textile Scale 
on the No. of 
davs in the 
mOnth, which· 
ever is higher. 

30 per cent 

20 I to 300 I 5 per cent 

301 and I 0 per cent 
A hove. 

Rs. 50 per month. 

Per cent 

5 

2 

Effecti<·efrom 1-12-1960.,. 

66 per cent of the Re,·ised Textile Rate. 
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(I) (2) (3) 

122. (Continued) (3) Semi-skilk·d-Hammerman, Asstt. fitters, 
Asstt. Blacksmiths, Assn. Turners, Assn. 
1\hrkers, Asstt. \\'elders, Asstt. Painters, 
l'viuk.1dam, Carpenter-
Rs. HO -0·12-2-60. 

(4) Skil1cd.-Fitters, Blacksmiths, Turners, 
"''elders, 1\hkers, Spray Painters, Furnacemen, 
Carpentcr-
Rs. 2· 25-0·15-3· 0()-0· 2G-4· 25. 

(5) Highlr-skilled.-Sr. Fitters, Sr. Turners, 
Sr. \\'elders, Sr.l\Iarkers, Senior Blacksmiths­
Rs. 4·25-0·25-5·5()-0·30-7·00. 

(6) Watchmen-
Rs. 32-2-60. 

123 Bajaj Electricals Ltd., Bombay F;ffective from 1-10-1961 

126 Gannon Dunkerley and Co. 
Ltd., Bombay. 

127 Electronic Construction and 
Equipment Co. Ltd., 
Bombay. 

128 The Jur:iter Foundty Bombay 

129 The Achme 1\Ifg. Co. Ltd., 
Bombay. 

131 The East Asiatic Co. (Ind.) 
Pvt. Ltd., Bombay. 

For Peotls.-An ad-hvc flat increase shall be 
given in the present basic salary. 

Effective from 1-1-1961 

(I) Skilled 'A'-
Rs. 6 00-0· 25-8·00 per day. 

(2) Skilled 'B'-
Rs. 5·00-0·20-6·60 per day. 

(3) Semi-skilled 'A'-
Rs. 4·0()-0·15-5·20 per day, 

(4) Semi-skilled 'B'-
Rs. 3·75-0·12-4·71 per day. 

(5) Unskilled-
Rs. 3·35-0·15-3·50-0·10-4·10 per day. 

(I) l\1ininwm n•ages for temp?raJ)' n·orhers :-

(a) Unskilled-Rs.l·l6 P. 
(b) Semi-skillod-Rs. 1·50 P. 
(c) Skilled-Rs. 2·50 P. 

(2) Increments for permanent tcorkers :­
(a) Unskilled-0·10 P. 
(b) Semi-skillcd-0·15 P. 
(c) Skilled-0·20 P. 

Consolidated JV agt•s 

(I) 1\lazdoor-
R,. 2-75-0·10-3·25. 
(2) Asstt. I\latiwala, Chipper­

Rs. 3·12-0·15-4·02. 
(3) Core !Vlaker-

Rs. 3·87-0·20-4·87. 
(4) 0. C. 1\'Ioulder, Copolaman­

Rs. 3·87-0·25-5·87. 
(5) W. C. l\Ioulder-

Rs. 3·87-0·25-6·37. 

(I) Unskilled-
Rs. 1·21-0·10-2·25 P. 

(2) Semi-skilled-
Rs. 1·75-0·15-2·50 P. 

(3) Sk;!led-
Rs. 2·10-0·20-3·5()-0·25-5·00 P. 

(4) Highly Sk,JJed-
Rs. 4·50-0·40-7-30 P. 

Effrcti<•efrorn 1-1-1961 
(I) Unskilled-

Rs. 39-2·50-69 (I 2 Yrs.), 
(2) Semi-skilled-

Rs. 60-3-75-4-95-5-105 (12 Yrs.), 
(3) Skilled-

Rs. 120-7·50-165-10-225 (12 Yrs.), 
A special allowance of Rs. 3; per month to _store~ 

keeper and of Rs. 20 p.m. to Asstt. Store­
keeper. 

(4) 

In view of the consolidated WaJ;:cs ag"reed, 
the demand for D. A. docs not survive. 
However, the Company shall pay H. c. I 
(One) per month for every ) points 
rise in the Cost of Living I ndcx o,·cr 
the Index of 430 points if the Li\·iniJ 
Index rises above the s:mlc by S points. 

Basic 

\Vorkin!:l 
Class· Variation 

Consumer" nf en:rv 
Price Index I 0 puinls 

341-350 
Per 'cent Per cent 

Upto R•. I 00 61 I 
Rs. 101 to 200 30 2 
Rs. 201 to 300 H II 
301 and Abo,•e I 0 I 
\\"ith efft.-ct from 1-1-1963 if the Cost of 

Livin~ Index exceeds 440 point<;, 
R~. 3 per month to each I 0 points 
variation shall be paid. 



(I) 

133 

134 

(2) 

Siemens Engineerin.s;r and l\lf~. 
Co. of India Pvt. Ltd, 
Bombay. 

Hamilton Industries Pn. Ltd, 
Domhc~y. 
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(3) 

Effective from I -1-1962 

Consolidarcd Wage.s 
(I) Unskillcd-

Rs. 5·00-0·10-6·50 per day. 
(2) Semi-skilled I-

Rs. 5·So-O·I3-7·45 per day. 
(3) Semi-Skilled 11-

Rs. 6· 2o-O·I6-8·60 per day. 
(4) Sktlled I-

Rs. 7·0o-0·2o-l 0·00 per day. 
(S) Skilled 11-

Rs. 7·7o-0·25-11·45 per day. 
(6) Hi~hly Skillcd-

Rs. 9·5o-0·30-14·00 per dav. 
(7) Special Grade (For lst Class Spedttlist)­

Rs. 260-lo-360-15-435 per month. 
(8) Apprcntice-

Rs. 3·so-0·5o-4·50 per day. 

(I) Unskilled-
Rs. 95--5-170. 

(2) Semi-skilled-
Rs. 80-4-1 00. 

(3) Skilled-
Rs. 65-2-5o-90. 

135 Swastik Rollin~ Shuttcu and Efft•ctit:e from 1-6-1961 
Engineering Works, Bomhay. 

( 1) Accountant-
Rs. 175-10-225-15-300. 

(2) Cashicr-
Rs. 15o-lo-20o-12!-2SO. 

(3) Typist/Clerk. Sr. Clerk-
Rs. So-5-105-7!-15o-lo--170. 

(4) Jr. Clerk-
Rs. 7o-5-12o-7!-150. 

(5) Store-kceper-
Rs. 7o-S-12o-7t-150. 

(6) Sales Man-
Rs. 80-5-105-7!-JjO·-· lll-170. 

( 7) Correspondants-
Rs. 8o-5-105-7t-15o-·IU-170. 

(9) \Vfltchman, Dri\'er-
Rs. 50-5-7S-7i-12o-lo-150. 

(9) Peons, Coo\ies-
Rs. 4S-2-5S-3-70. 

(4) 

Effeclit•e from 1-6-1% I 

Clerical staff, watchman and Peons 80 
per cent of the Revised Cotton Textile 
scale. 

For the operatives 80 per cent of the 
Revised Textile scale or the present 
r<tte whichever is higher. 

(I 0) \\'elder, Turner, Blacksmith-
Rs. 65-5-9o-7i-12o-l o-17o-JS-200. 

(II) Painters, Drillers-
Rs. 6o-S-85-7i-130. 

(12) Mukadam-
Rs. 6S-5-80-7t-125. 

136 Practical Engineering 
Bombay. 

Co., (I) Unskillcd-

137 1\lctro Enl!inecring \Vorks, 
Bomhfly. 

R<. 1·20-0·09-2·10 P. 
(2) Semi-!'killed-

R•. I·S0-0·13-2·80 P. 
(3) Skilled 'B'-

Rs. 2·25-0·2o-4·25 P. 
(4) Skilled',\'-

Rs. 2·S0-0·2S-4·50 P. 

t:IJrctit•c from 1-7-1961 
(I) Highly t;killed-

Rs. 4·0o-0·3o-7·00 P.D. 
(2) Skilled-

R<. 2·75-0·20-4·7) P. D. 
(3) Scmi-skillcd-

R<. 1·60-0·JS-2·50 P. D. 
( 4) Unskilled-

R<. 1·2)--0·10-2·25 P. D. 
138 The Romhav 

Alloy~ I\lfJi. 
Bombay. 

I\lctal and 
Co. Pvt. Ltd., 

Penns. TVatrhmen (a) 66! per cent of the 
Revised Textile scale from 1-12-61 to 

30-11-63. 
(h) 75 per cent of the Revised Textile 

sc<~le from 1-12-1963 onwards. 

Other Workmerz (a) 95 per cent of the 
Revised Textile scale from 1-12-61 to 

30-11-63. 
(b) 97 per cent of the Re,·ised Textile 

scale from 1-12-63 to 30-11-64. 
(c) I 00 per cent of the Revised Textile 

scale from 1-2-64 onwards. 

Rs. 2 per day f,om 1-7-1961. 

Company shall revise the D. A. as follows: 
(a) For Howals, Pcom 011d TJ!atchmen: 

(i) From 1-10-61, Textile rate of 1·9 
pies per point of Cost of Li,·ing Index 
(C. L. 1.) per day plus 50 per cent of the 



(I) (2) 

138. (Continued) 

140 The Bombay Metal and 
Alloys Mfg. Co. Pvt., Ltd. 
Bombay. 
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(3) 

141 Premier Automobile 
Kurla, Bombay. 

Ltd., Daily-Rated 

A-2365-1 0-A. 

(I) Unskilled-
Rs. 1·38-0·13-2·63. 

(2) Semi-skilled-
(c) Rs. 1·65-0·15-2·7Q-0·2Q-3·10. 
(h) Rs. 2·0Q-0·2Q-4·00. 
(a) Rs. 2-25-0·20-3-85-D-25-4·60. 

(3) Ski!led-
(c) Rs. 2·75-0·25-5·25. 
(h) Rs. 3-S5-0·3o-7·1S. 
(a) Rs. 4·SQ-0·3S-9·40. 

(4) Highly Skilled-
Rs. 6·4Q-0·4Q-9·2Q-0·7Q-12·00. 

(5) Spe.-ialist-
Maximum of highly skilled shall be extended 
by 3 increments of Rs. 0· 70. 

(6) Cleaners-
Rs. 1·65-D·I5-2-7Q-0·2Q-3·10. 

(7) Sweepers-
Rs. 1·38-0·13-2-63. 

(R) Drivers-
Rs. 65 on conlinnation Rs. 7Q-6-130. 

(9) Hyster Driver-
With an allowance of Rs. 20 p.m. 

(I 0) Heavy Crane Driver­
Allowance of Rs. 15 p.m. 

(II ) J amadar--
Rs. 5Q-4-90 (No separate allowance). 

(12) Havildar--
Rs. 47·5Q-4-87·SO. 

(13) Peons, Watchman, Fireman­
Rs. 4Q-4-80. 

(4) 

difference between the Old Textile 
Scale and the amount of tne D. A. 

payable at the revised n.te, according 
to the decision of the Labour Appellate 
Tribunal, dared I 7-1-195) as available 
to operatives in the Cotton Textile 

Industry in Bomhav, 
(ii) From 1-9-1962 these workmen 

will be paid D. A. at the rate of I 00 per 
cent of the D. A. payable at the revised 
rate according to the dt."CiSIOn of Labour 
Appellate Tribunal, dated 17-1-1951j as 
available to the operatives in the cotton 
Textile Industry in Bombav. 

(b) For Monthly-Rated JVorhmen other 
than ahove :-
(i) From 1-10-1961 scale of D. A. as 

mentioned in sub-clause (a) (i) abo\·e plus 
Rs. 20 or 2) per cent of basic salary plus 
I) per cent surchar~e whichever is higher. 

(ii) From 1-9-1962 these workmen wtll 
he paid D. A. as mentioned in sub-clau!l.e 
(a) (ii) above plus Rs. 20 or 25 per cent of 
basic salary plus IS per cent sun.·harge 
whichever is higoer. 

For Workers (Harnois, Peons and Watrh­
men) Doily-Rated: 

From 1-10·1961, Old Textile S<ale@ 
1·9 pies per point per day plus 50 per 
cent of the difference hctween the 
Old Textile scale and the amount at 

re\•ised rate as per decision of the La hour 
Appellate Tribunal. dated I 7 January 
1955 for the operatives of the Cotton 
Textile lnduc;try in Dombay City. 
From 1-9-1962, @ 100 per cent of 
D. A. at revised rate according to the 
aho\•e decision. 

For Monthly-Rated: 
From 1-10-1961, D. A. as mentioned 

above plus Rs. 20 or 25 per cent of 
basic salary plus I) per cent surcharge 
whichever is hijj!'her. 

From 1-9-1962, D. A. as above plus 
Rs. 20 or 25 per crnt of baste salary 
plus I) per cent surchar~e whiche\·er is 
higher. 

Monthly rated workman except the sub­
ordinate staff shall be patd D.A. at 
the rate of clerical staff paid from 
1-5-59. 



(I) 

143 

(2) 

Amar Brass and Iron Works 
P\1:. Ltd., Bombay. 

144 Ashok Steel Chain Mfg. Co., 
Bombay. 

145 Acme Mfg. Co. Ltd., Bombay 

146 Achme Mfg. Co. Ltd., 
Bombay. 
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(3) 

Effective from 1-1-1962 

(I) Unskilled-
Rs. 1·2()--0·06-1·5()--0·1 ()--2·00. 

(2) Semi-skilled-
Rs. 1·69-Q·I2-2-29-0·15-3·34. 

(3) Skilled-
Rs. 2-62-0·25-5·37. 

( 4) Highly Skilled­
Rs. 5·0()--0·31-1i·86. 

148 Standard Drum and Barra! Watchman Rs. 35-2-65. 
Mfg. Co., Bombay. 

I 49 Mls Hakimraj 
Bombay. 

J aichand, Effective from 1-8-1960. 

151 Structural Enigneering Works 
Ltd., Bombay. 

A-23o5-l 0-B 

(I) Unskilled-
Rs. 1·25-0·06-1·85. 

(2) Semi-skilled III­
Rs. 1·3()--0·! ()--2-30. 

Semi-skilled 11-
Rs. 1·35-0·12-2·55. 

Semi-skilled I­
Rs. 1·40-Q·I5-2-90. 

(3) Skilled 11-
Rs. 1·70-Q·2()--3·70. 

Skilled 1- · 
Rs. 2·0()--0·3()--5·00. 

( 4) Higly-Skilled-
Rs. 3·0()--0·35-1i·50. 

Daily-Rated/rom 1-1-1960. 

(I) Hi~hly Skilled­
Rs. 3·2()--0·2()--5·50. 

(2) Skilled Grade 1-. 
Rs. 2-6()--0·15-4·1 0. 

(4) 

70 per cent of the Revised Cotton Textile 
scale in Bombay City from 1-9-61. 

Revised Textile Scale with effect from 
1-1-60 to all workers for all days in 
a month. 

Effective from 1-5-61 (Monthly-Rated 
Staff). 

(I) Rs. I to 100 D.A. payable to daily-
rated plus Rs. 20 per 
month. 

(2) Rs. IOI.to 150 D.A. payable to daily­
rated plus Rs. 30 per 
month. 

(3) Rs. 151 to D.A. payable to daily-
Rs. 250. rated plus Rs. 35 per 

month. 
(4) Rs. 251 and D.A. payable to daily-

above. rated plus Rs. 40 per 
month. 

For Drivns, Watchman, Peons, Sweeper, 
and Malis. 

On the basis of scale of D. A. paid 
to the daily-rated workers of the Co., plus 
Rs. 5 per month. 

Effective from 1-5-61 

Salary D.A. 

(I) Rs. I to I 00 Scale of D.A. to daily-
rated workers plus 
Rs. 20 per month. 

(2) Rs. I 01 to Rs. Scale of D.A. to daily-
150. rated workers plU$ 

Rs. 30 per month. 
(3) Rs. 151 to Scale of D.A. to daily-

Rs. 250. . rated _workers plus 
Rs. 3 5 per month. 

( 4) Rs. 251 and Scale of D.A. to daily-
above. rated workers plu$ 

Rs. 40 per month. 

Same D.A. to watchman as is paid to 
other v.·orkers. 

Effective from 1-~-1960 

D.A. equivalent to 66f per cent of Cotton 
Textile scale. 

D.A. on the basis of Revised Textile 
scales for all days of the montb. 



(I) (2) 

151 (Continued) 

151 Somani & Co. Pvt. Ltd., 
Bombay. 

160 Bombay Rolling Shutters and 
Eng. Works, Bombay. 

161 Bajaj ElectricalsLtd.,Bombay 

162 Arco Steels, Bombay 

163 Siemans' Eng. and Mfg. Co. 
of India Pvt. Ltd., Bombay. 

166 The Gramophone Co. Ltd., 
Bombay. 

(3) 

Slcilled Grade 11-
Rs. 2·3o-o·l2-3-26. 
Skilled Grade III­
Rs. I· 75-0·1 D-2·55. 
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(3) Semi-skilled Grade I­
Rs. 2·3D-0·12-3-20. 
Semi-skilled Grade 11-
Rs. 1·6D-O·ID-2-40. 
Semi-slcilled Grade 111-
Rs. 1·4o-o·ID-2·10. 

(4) Mukadam Grade I­
Rs. 2·3D-0·12-3-26. 
Mukadam Grade I I­
Rs. 2-0o-o·ID-2·80. 

(5) Hammerman and Oilman­
Rs. 1·35-0·ID-2·80. 

(6) Unskilled-
Rs. 1·25-0·06--1-75-0·09-2-20. 

Month(v-Rated 

(7) Watchman and Office Peon­
Rs. 36--2-<>6. 

(8) jamadar--
Rs. 46--3-75. 

Consolidated Wagesfrom t-2-191>2 

(I) Unskilled-
Rs. 3· I 0 per day. 

(2) Semi-skilled-
Rs. 3·25 per day. 

(3) Slcilled-
Rs. 4·00 per day. 

(I) Unskilled-
Rs. HD-0·1 D-5·20. 

(2) Semi-slcilled-
Rs. 4·8D-0·12-5·64. 

(3) Skilled lll-
Rs. 5-0D-0·16--6·28. 

( 4) Skilled ll-
Rs. 5·25-0·25-7·50. 

(5) Skilled I-
Rs. 5· 75-Q· 25-8· 25. 

(I) Unskilled-
Rs. 1·5D-O·ID-2·70. 

(2) Semi-skilled-
Rs. 2·0D-0·15-3·5D-0·2D-3-90. 

Effectivefrom 1-1-1962 

Consolidated Wages 

(I) Semi-clerks and Asstt. Store-keeper­
Rs. 17D-7-184-10-314. 

(2) Drivers-
Rs. 16D-6--19D-7-260. (Cleaning Allow­

ancf' of Rs. I) per month.) 
(3) Peons, Watchman, Liftman-

Rs. 14D-5-155-4-195. (Rs. lOper month 
to cylce peon shall not be paid if on leave. 
Rs. I 0 per month to Head watchman 
allowance). 

( 4) Sweepers-
Rs. 13D-3-151--4-183. 

Effectivefrom 1-1-1962 

(I) Clerk Grade 'A'-
Rs. 17D-12-23D-EB-15-305 p.m. 

(2) Clerk Grade ' B '-
Rs. 12D-I>-16D-EB-12-Z2D-EB-

15-250. 

(4) 

Effectit•e from 1- I -62 to 31-12·63-
Daily-Rated. 

All Workmen-R,. 2•35 per day. 



(I) (2) 

166-conl. 

167 Guest, Keen, Williams Ltd., 
Bombay. 
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(3) 

(3) Clerk Grade 'C '-
Rs. 75-5-100-E.B.-8-14()-E.B.-1()-

160. 
(4) Daftary, Sr. Watchman (Grade' D ')­

Rs. 6()-3-75-4-95-5-110. 
(5) Daftary, (Grade' E ')-

Rs. 4()-2-5()-2l-65-3-80. 
Piece rate system is abolished and the workers 

are put in the appropriate grade and given the 
awarded scale. 

Effectiv< from 1-4-1962 

(I) Grade A-
Rs. 8()-7·5()-117·5()-1()-137·5()-E.B.-

1()-217·50. 
(2) Grade B-

Rs. 95-10·5()-147·5()-12·5()-172·5()-E.B. 
-12·5()-272·50. 

(3) Grade C-
Rs. 125-10·5()-177·50-12·5()-202·50-

E.B.-12·5()-302·50. 
(4) GradeD-

Rs. 17()-15-245-15-275-E.B.-15-395. 
(5) Grade E-

Rs. 25()-15-325-17·50-36()-E.B.- I 7·50 
-500. 

I 70 National 
Ltd., 
Thana). 

Machinery Mfgs. EJ!ectivefrom 1-9-1959 

171 

Kalwa. (District 

M{s. Mulchand Narottamdas, 
Bombay. 

172 The National Ekco Radio and 
Engineering Co. Ltd., 
Bombay. 

173 The Patel Electrical Indus­
tries, Bombay. 

174 The Janak 
Bombay. 

Mfg. Works, 

Pay-scales to progress Detailers-
Rs. 100-10-130-12·5()-205-15-310. 

Effecti~from 1-6-1962 

(I) Unskilled-
Rs. 1·2()-0·1()-1·70. 

(2) Semi-skilled-
Rs. I· 75-Q· 2()-2· 75. 

(3) Skilled-
Rs. 2·75-Q·25-4·00. 

Effectit!tl from 1-6-1962 

(I) Skilled-
Rs. 5·1 0 per day. 

(2) Semi-skilled­
Rs. 4·1 0 per day. 

(3) Unskilled-
Rs. 3·1 0 per day and Rs. 80· 76 per month 

minimum. 

Effective from 1-5-1962 

(I) Umki/led-(Coolie alld Sweeper)­
Rs. 1·19-Q·09-Z.09. 

(2) Semi ... killed-(AII Helpers and Packers)­
Rs. 1·4()-0·1()-2·40. 

(3) &mi-skilled-(Hand Press Operator, Hand 
and Power Driven Drill Machine Operator, 
Asstt. Painters, Blacksmith, All Hand and 
Foot Operated Machine Operators and All 
other Assistants)-
Rs. 1·80-0·15-3·30. 

(4) Skilled B-(Grinders, Welders, Spray 
Painters, Blacksmith)-
Rs. 2·50-Q-2()-4·50. 

(5) Skilled A-(Fitters, Turners, Carpenters, 
Sheet Metal Misteries and Die Maker cum 
Die Setters)-
Rs. 3· 25-Q· 25-5· 75. 

Basic 
pay 

1st Rs. 100 
2nd Rs. 100 
3rd Rs. 100 

above. 

Basic 
pay 

1st Rs. 100 
2nd Rs. 100 
3rd Rs. 100 
Remainer 

and 

Cost of 
Living 
Index 

between 
38i-390. 

Per cent 
120 
60 
30 

Cost of 
Living 
Index 

421-430 

Per cent 
120 
57 
26 
21 

(4) 

Variation 
of 5 points 
up or down 

Per cent 
4 
2 
I 

Variation 
of IOpoints 

up and 
down 

Percent 
5 
2 
I 
I 

Effectiwfrom 1-1-1962 

All permanent workmen­
Rs. 1·62 nP. per day. 

Present Dearness Allowance shall be 
raised to 98 per cent of the Revised 
Textile Scales effective from 1-6-1962.. 

I!;ffectiwfrom 1-5-1962 

70 per cent of the Revised Tenile Scale 
in Bombay. 



'(I) 

us 

1111 

l77 

(2) 

M. Gu!amabbas and Co., 
ll<lmbay. 

Cable Corporation of India, 
Bombay. 

The Shree Ram 
(Engineering 
Bombay. 

Mills Ltd. 
Division), 

J78 Bombay Iron Works, Bombay 

179 Amar Indu.,ries, Bombay •. 

(80 Raj Bucket Factory, Bombay 

181 J etha and Co., Bombay 

182 Gannon Dunkerley and Co. 
Ltd., Bombay. 
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(3) 

(I) Unskilled-
Rs. 2·5()-0·15-·3·25. 

(2) Semi-skilled-
Rs. 3·25-Q·25-4·50. 

(3) Skilled-
Rs. 4·50-0·30-6·00. 

( 4) Highly-skilled-
Rs. 5·50-0·35-7-25. 

Applicable only to the workers of machine Shop. 
(I) Unskilled-

Rs. 34·84-2·08-57·72. 
(2) Semi-skilled-

Rs. 44·98-3·12-82-42. 
(3) Skilled-

Rs. 58·24-4·94-103-06-5-98-132-96. 
( 4) Highly skilled-

Rs. 104·78-8·06-185·38. 

Effective/rom 1-7-1962 

(I) Unskilled (Watchman)-
Rs. 1·16-0·10-1·96. 

(2) Semi-skilled-
Rs. 1·53-0·15-2·58. 

(3) Skilled (Turner, Fitter)­
Rs. 2· 28-0· 25-4· 78. 

Effective/rom 1-12-1961 

(I) Apprentices-
Rs. 2·50 per day. 

(2) Higher Grade-
Rs. 3·50 per day. 

(I) Unskilled-
Rs. 1·25-0·10-2·25. 

(2) Semi-skilled-
Rs. 1·50-0·15-3·00. 

(3) Skilled-
Rs. 2·1(}-0·20-4·10. 

(4) 

D. A. shall be payable at the rate of 85 per 
cent of the Revised Textile Scale from 
1-4-1962. 

On the scale of Bombay Cotton Textile 
workers. 

From 1-7-62 
From 1-7-63 

I· 75 per day working. 
1·87 per day working. 

Effective from 1-1-1960 an increase in their present Present rate of D. A. shall continue, 
basic. 

(I) Employees drawing wages up toRe. I per day 
50 nP. increase per day. 

(2) Employees drawing wages above Re. I per day 
As. 6 per day and Welder As. 4 per day. 

Effective/rom 1-10-1962 

Basic Salary Percentage of BasiC 
salary 

(I) Rs. 100 or less 
per month. 

II 0 per cent with 
mintmum of 
Rs. 105. 

(2) Rs. 101 to 200 salary. j 
110 per cent on ht 

Rs. I 00 of basic 

per month. 40 per cent on 2nd 

(3) Above Ra. 
per month. 

Rs. I 00 of basic 
L salary. 

f 
110 per cent on ht 

Rs. I 00 of basic 
salary. 

200 40 per cent on 2nd 
Rs. I 00 of basic 
salary. 

15 per cent on of the 
basic salary on 
balance. 
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(I) (2) (3) 

183 The Sharif Ele~trical Works, Daily-Rated 
Bombay. 

184 Voltas Ltd., Bombay 

(I) Unskilled-
Rs. 1·2()-{)·08-2-00. 

(2) Semi-skilled -
Rs. 1·5()-{)·1 0--2-70. 

(3) Skilled-
Rs. 2·00-0·15-4·10. 

( 4) Highly Skilled­
Rs. 3·0()-{)·20-5-60. 

Monthly-Rated 

(5) Sr. Clerk, Stenographer, Store-keeper­
Rs. 90-5-130-1>---160. 

(6) Jr. Clerk, Typist, Asstt. Store-keeper­
Rs. 70-4--114. 

(7) Store lssuer-
Rs. 60-3-90. 

(8) Peons, Watchman­
Rs. 40-3-70. 

(9) Drivers-
Rs. 60-4--100-5-110. 

(10) Office Boy-
Rs. 30--2-50. 

• For 1st year 

• For 2nd Year 

• For 3rd Year 

Rs. 30 per month. 

Rs. 42· 50 per month 

Rs. 55 per month. 

(• Those who will complete 3 years of service will 
be merged in semi-skilled.) 

Clerical Grade 
(I) Grade C-
Rs. 90-5-100-8-140-10--220--15-

235-E. B. -15-310. 
(2) Grade B-
Rs. 190-10-200-15-290--20-350-­

E. B. -20--410. 
(3) Grade A-

Rs. 270- 15-285 -20--425-25-500. 
( 4) Book keepin~. Mechanist Full time 

Comptist. Punch Card Operators. 
Same as Grade C but starting on Rs. 1 08. 

(5) Technical Copy Writers, Steno-Secretary 
and Stenographer doing more responsible 
work. 
Same as Grade 1B'. 

(6) Typist, Tel. Operator, Tel. Operator-Cum .. 
Receptionist--: 
Rs. 90-5-100-8-140--10--220--15-

235-E. B. -15-280. 
(7) Stenographers-
Rs. 140-10--220--15-235-E. B. -15-

325. 
(8) Gate-keeper, Adrema Operator, Type 

Written Mechanics-
R.•. 90--5-100--8-140--10--190--E .B.-

10--250. 
(9) Time-keeper, Store-keeper, Compounders­

Rs. Same as Clerical Grade 'C'. 
(I 0) Draftsman-

Rs. 135 -10-225-15-300--E. B.-15-
405. 

(II) Daftaries-
Rs. 68-4-80--5-100--7-121-E. B.-7 

-156. 
(12) Type Writer Cleaners and Duplicator 

Operators-
Rs. 50--4--70--5-95. 

( 13) Canteen Boy-
Rs. 32-2-40--2"50--55. (Free Lunch 

and Extra Pay for working on Bank 
Holidays \\'hen Factory is open.) 

( 14) Sweepers-
Rs. 40--2-50--3-68. 

(15) Sepoys, Hamals, Cycle Sepoy­
Rs. 40--3-70--4--86. 

(4) 

70 per cent ofthe basic salary plus Ra. 7·50. 
per month from December 1962. 

Effective from 1-6-1962 
(For the Index No. 371 to 380) and for 10' 

points variation :-

Basic Wage 

lst I 00 
2nd Rs. 100 
Free Balance 

Dearnss 
Allowance 

Variation for· 
10 points 
Per cent Per cent 

100 s 
21 
It 

so 
25 

Minimum D. A_ 77 and Rs. 3. 



(I) (2) 

75 

(3) 

(16) Naik-
Rs. 65-3-68-4-8()--5-1 00. 

(17) Cook-
Rs. 45-4-65-5-85. 

Free Meals daily and extra wages on Bank 
Holidays. 

(18) Assn. Cook, Tea Maker and Stake 
Maker-
Rs. 35-2!-55. 

Free meals daily and extra wages on Bank holidd~. 
( 19) Watchman-

Rs. 43-3-61-4-93. 
(20) Liftman-

Rs. 45-3-60-5-100. 
(21) Drivers-

Rs. 70-4-82-5-132. 

Unskilled-
( I) Mazdoor-

Rs. 1·5()--0·1()--3·10 perday. 
(2) Rly. Mazdoor-

Rs. 2·00-0·1 ()--3·60 per day. 
(3) Monthly-Rated Mazdoor-

Rs. 4()--2!-6()--3-84 per month. 

Semi-skilled-
Assembler, Tool Room Attendant, Marker 

Packer, Mukadam, Helpers and Brazers­
Rs. 2·5()--0·12-3·1()--0·15-4·30. 

Skilled!-
Mechanics, Servicemen, Carpenters, Welders, 

Balcksmith, Fitter, Turners, Electricians, 
Winders and Painters, Charge Hand I. 

Rs. 3·5()--0·15-4·1()-- 0·20- 4·50- 0·25-
6·00. 

Skilled 11-
Sr. Mechanics, Sr. Servicemen, Sr. Wdder, 

Sr. Blacksmith, Sr. Fitter, Sr. Turner, 
Sr. Wind~rs. Sr. Electrician­

Rs.5·0()-0·25-5·5()-0·31-6·12-0·38-8-40 
0·40-8·80. 

Heavy F.quipments Mechanics, Serviceman 
(Construction Equipment)-
Rs. 5·5()--0·38---8·16-0·50-10·16-0·63-

12-68. 
Charge Hand II-

Rs. 5·25-0·25-5·5()-0·31-6·12-0·38-
8·02---{)·5()-9·52. 

(4) 

Set:tion Foreman : 

186 Kooverji Devshi and Co. Pvt. 
Ltd_, Bombay_ 

(I) Winding Shop, Carpentry Shop, Packing 
Section-
Rs. 15()--1()-23()-E. B.-1()--290. 

(2) Supervisors, Erectors, Grade I-
Rs. 15()--10-25()--E. B.- 12·50-30()--

15-315. 
(3) Asstt. Foreman, Erectorsp Grade I I-

Rs. 185-10-265-12·5()--34()--E. B.-15 
-385. 

( 4) Foreman-
Rs. 250-12·5()--275-15- 338 -E. B.-2()--

41 ). (Higher at Company's :Piscretion.) 

App,.entices : 
•JstYear ·- Rs. 1·75perday. 
•2nd Year . . Rs. 2·50 per day. 
•3rd Year . . Rs. 3·00 per day. 

(•After satisfactory completion of apprenticeship 
if employed they will stan in skill grade.) 

E,.ection T,.ainees: 
1st Year 
2nd Year 
3rd Year 

Rs. 5·50 per day. 
Rs. 6·50 per day. 
Rs. 7· 50 per day. 

D. A, of workmen shall be rai:led lo 661 
per cent of Revised Textile Scale from 
l-10-1962till31-3-1964. 



(1) (2) 

187 Malik Electric Works, 
Bombay. 

189 The Bombay Reeds Mfg. Co., 
Bombay. 

190 Prabhat (Stove and Lamp) 
Products, Co. Ltd., Bombay 

191 The Exel Industries, Bombay 

194 French Motor Car Co. Ltd., 
Bombay. 

195 Ravi Industries Pvt. Ltd., 
Thana. 

19 7 Philips India Ltd., Bombay 

198 Kantilal Chhotalal and Co., 
Bombay. 

199 Bharat Barrel and Drum M£11. 
Co. Pvt. Ltd., Bombay. 
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(3) 

Effectiv.from 1-12-1962 
(I) Unskilled-

Rs. 1·20-0·12-2·64perday. 
(2) Semi-skilled-

Rs. 1-60-0·15-3·40 per day. 
(3) Skilled-

Rs. 2·5Q-0·2Q-4·90 per day. 
( 4) Highly Skilled-

Rs. 4·0Q-0·25-7·00 per day. 

(I) Unskilled-
Rs. 3·10-0·08-3·5Q-0·1Q-4·00 per day. 

(2) Semi-Skilled-
Rs. 3·5Q-0·10-4·75 per day. 

or 
(3) Skilled-

Rs. 4·10-0·15-4·85-0·25-6·10 per day. 
( 4) Apprentices lst 4 months-

Rs. 2·00 per day. 
2nd 4 months-

Rs. 2· 25 per day. 
3rd 4 months-

Rs. 2·50 per day. 

Consolidated Wage~ 'lffective from 1-7-1962. 
(1) Unskilled Rs. 3·10 per day. 
(2) Semi-skilled Rs. 4·10 per day. 
(3) Skilled Rs. 5·1 0 per day. 

( 1) Unskilled-
Rs. 35-5-80. 

(2) Semi-skilled-
Rs. 65-6-113-E.B.-7-127. 
(3) Skilled-

Rs. 115-3-163-E.B.-9-199. 

Effe<~i••• from 1-1 0-1962 

(I) Ur.skilled-
Rs. 3·10per day. 

(2) Semi-skilled­
Rs. 4·00 per day. 
(3) Skilled-
Rs. 5·00 per day. 

(1) Unskilled-
Rs. H7-0·IQ-2·37perday. 

(2) Semi-skilled 'B'-
Rs. 1·75-0·15-3·25 per day. 

(3) Semi-skilled 'A'-
Rs. 2·25-0·2D-4-25 per day. 

(4) Skilled 'B'-
Rs. 3·0Q-0·25-4·0Q-0·35-5·40 per day. 

(5) Skilled 'A'-
Rs. 3· 75-0·3D-4·95-0·4D-6·55 per day. 

(6) Highly Skilled-
Rs. 4·75-0·40-6·75-0·50-9·25 per day. 

(4) 

Effective from 1-12-1962 
D. A. at the rate of 70 per cent of the• 

New Textile Scale. 

0·50 nP. per day rise in D. A. 

•• 

With Cost of Living Index of 441-4511" 
Rs. 9 in addition to present wages­
and with the variation of I 0 points .. 
Rs. 2. 

Effective from 1-1-1963 

Cost of Variation 
Clerical Staff Living of 10 

Index points 
441-450 

(1) (2) (3) 

Per cent Per.cenb 

Jst Rs. I 00 140 5 

2nd Rs. 100 70 21 
Balance 35 If; 

.. 



(I) (2) 

200 Voltas Ltd., Bomhay .. 

201 

203 

Jnvesta Machine Tools and 
Engineering Co. Ltd .• 
Bombay. 

Star Text11e .r...ngmeering 
Works Ltd., Bombay. 

204 The M. V. M. Industries, 
Ghatkopar, Bombay 

205 The Textile 
I.td., Bombay. 

Engravers 

206 T Calico Industrial Engineers, 
- Andheri, Bombay. 

Z08 The · Automotive Manu-
facturers_ Pvt. Ltd., Bombay, 

A-2365-11-A 
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(3) 

(I) Inspectors, Supervisors and EI("Ctrician 
Grade I-

(4) 

Rs. 15()--1()-25()-E.B.-12-5{)--30()-15-315. 

Ef]ert from 1-4-1963-Con.rt>/idaftd Wa.!'t'': 
(I) Unskilled-

Rs. 65-2-75-3-90-4-110. 
(2) Semi-skilled-

Rs. 75-4-95-5-12()--7!--150. 
(3) Skilled-

Rs. I 0()-5-125-7i-17()-l ()--220. 

(I) M azdoor-
Rs. 32-1-42. 

(2) Polishers, Painters­
R,. 4()--2-60. 

(3) Turner, Jr. 1\1iller, PentC!grapher, Picker 
Plate cutter and Eketchman-
Rs. 5()--3-80. 

(4) CarFCr·ter-
R,. 6()-3-i5-4-95. 

(5) Sr. Photol!rApher (Setters) Plate cutter, 
Sketchmaker, Pickcr-
Rs. 75-5-10()--6-130. 

Effectit·ejrom 1-12-1961 

Effectit•r from 1-11-1962 

65 per c~nt of basic WnJ::eS plm1 '0 nP. 
per day OR Rs. 2·50 nP. plus nnye­
paise eoual to tne points increased in 
tne C'ost of living Jndt.·x from the level 
to 400 points suhit.·ct, how('\'CT, to 
multiple of 4 per day, whichever is 
higher. 

(I) From 1-4-61 
to 31-3-64. 

(2) From 1-4-64 

From 1-12-61 

@ 95 per cent of the 
Hcvised Textile 
Scale. IIIII 

Full Rniscd Textile 
Sc-ale. 

6ti per cent of Cotton 
Textile ~calc in 
Bombay. 

Factory.-Monthly for 26 working days From 1-6-63 
Unskilled inclusive of\\' atchman, Peon, Gradener-

85 per cent of Cotton 
Textile Scale in 
Bombay. Rs. 35-2-55 per month. 

(2) Semi-skilled- From 1-1-64 1 00 per cent of Cotton 
Textile Scale Jn 
Bombay. 

Rs. 45-3-75 per month. 
(3) Skilled Grade 11-

Rs. 6()--5-110 per month. 
( 4) Skilled Grade I-

Rs. 7()--7-140 per month. 
(5) Highly skilled-

Rs. 85-8-125-1()--175 per month. 
(6) Mistry-

Rs. 125-1()--175-15-250 per month. 
(7) Lorry Driver-

Rs. 6()--5-110 per month. 

Appr•ntices 
1st 3 months • , Re. 1·00 per working day. 
2nd Quarter • • Rs. 1·50 per working day. 
3rd Quarter • • Rs. 2·00 per working day. 
4th Quarter • • Rs. 2·50 per working day. 
Those who are (Apprentices) in the service of 

continuous 12 months shall be merged into 
semi-skilled Gr. 

From 1-1-63 to 90 per cent of the Re• 
31-8-64. vised Textile D.A. 

or 661 per cent of the­
basic wa~e of work ... 
man or Ra. 60 p.m .. 
whichever is higher ... 

From 1-9-64 .. 100 per cent of the 
Revised Textile Scale 
or 661 per cent of 
each workman 'a 
basic pay or Rs. 60 
p.m. whichever ia 
higher. 
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209 The British Indian Electric 
and Oxy-Acytylene Welding 
Co., Bombay. 

211 Bradama of India Ltd., 
Bombay. 

212 The Eastern Rolling Shutters 
Mfg. Co., Bombay. 

214 The Associated Electrical 
Industries (India) Pvt. 
Ltd., Bombay, 

217 Indian Tool Manufacturers 
Ltd., Bombay. 

219 The Sk~a (Tndio) Pvt. Ld., 
Hombay. 

A-2365-11-B 
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(3) 

Effective/rom 1-4-1959 

(I) Watchman 

(2) Carbon boy 

Rs. 70 per month. 

Rs. 50 per month. 

Effective/rom 1-3-1963 

(I) U nskilled-Mazdoor-
Rs. 2·0Q--O•IQ--3·00 per day. 

(2) Semi-skilled-
Rs. 2·5Q--0·15-4·00 per day. 

(3) Skilled-Fitters and Welders­
Rs. 3·0Q--0·25-5·50 per day, 

Effedit·e (rom 1-4-1963 

Daily Rated 

Grade A-
( I) Leatners-

Rs. I·SQ--0·50 at the end of six montlts-
2·00-0·SO at tne end of further twelve 
months-2·50 (1·5 yeacs). 

Grade 1 B'-
(2) Semi-skill•d-

Rs. 2·5Q--0·25-4·25. 
Grade' C '­

(3) Skilled-
Rs. 4·5Q--0·25-5·25-E.B.-0·25-6·25. 

Grade' D'­
Hi•hl)' Skilled-

Rs. 6·5Q--0·5Q--I 0·50. 
Grade' E'­

Vnskilled-
Rs. 2·56-0·07-3·12. 

Monthly Rated 

Grade 'F'-
(6) Jr. MRii­

Rs. 65-1-75. 
Grade' G'­

(7) Sr. Mali-
Rs. 76-1·5Q--82. 

(8) Watchman-
Rs. 68-1-79-E.B.-1·25-84. 

Effrctit:< {•om 1-4-1962 

(1) Peons or Se~oys­
Rs. 12Q--5-170. 

(2) Sweepers-
Rs. 115-5-165. 

(3) Dri\•ers- •• 
Rs. 15Q--I Q--20Q--E.B.-15-265. 

( 4) Filing Clerks-
Rs. 17Q--13-300. 

(5) Despatch Clerks-
Rs. 20Q--15-350. 

(6) Typists-
Rs. 16Q--12-280. 

(7) TeL Qpentor-cum-Receiptionjst­
Rs. 19Q--13-320. 

(8) Jr. AIC Clerks-
Rs. 20Q--15-350. 

1st 100 

101 to 200 

201 to 300 

Above 300 

(4) 

I 00 per cent of Textile 
Scale minimum 
Rs. 90. 

30 per cent of Textile 
Scale minimum 
Rs. 90. 

15 per cent. 

I 0 per cent maximum 
of Rs. 200. 

Rs. 45 per month, 

Cost c.f Living Index 431-440 D. A. 
Rs. 90 with Rs. 3 per every 10 points 
variation. 
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220 The Mather and Platts Ltd., 
Bombay. 

222 Metropolitan Springs Pvt. 
Ltd., Bombay. 

223 JeevanW (1929) Ltd., Bombay 

225 Jntemational Burner Mfg. 
Co., Bombay. 

226 The Light Metal Works, 
Bombay. 

228 The E&.t A•ialic Co., Jndia 
Pvt. J.td., Bombay. 

:no Shah Jnd""'ri""• No. 1 and 
No. 2, Bombay. 

231 The New Associated Com. 
mcrcial Enterprise Pvt. 
Ltd., Bombay. 

(9) Sr. A IC Clerks­
Rs. 30{)-2{)-500. 
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(3) 

(I 0) Jr. Stenographers­
Rs. 20{)-IS-350. 

(II) Sr. Stenographers­
Rs. 30{)-2{)-500. 

(12) Jr. Asstts. Gen. Asstt. Secretaries­
Rs. 35{)-25-600. 

(13) Sr. Asstts.-
Rs. 45{)-4{)-850. 

Effective from 1-4-1963 
(I) Mukadams-

Rs. 4·0{)-0·20-6·0{)-E.B.-0·5{)-8·00. 
(2) Fitters-

Rs. 2·5{)-0·15-4·00-E.B.-0·2{)-5·00. 

Effective from 1-1-1963 
(I) Unskilled-

Rs. 1·25-0·06-1·79-0·09-1·88 (per day). 
(2) Semi-skilled ' B '-

Rs. 1·75-0·15-1·25 (per day). 
(3) Semi-skilled 'A •-

Rs. 2·1 {)-0·15-3·60 (per day). 
(4) Skilled' B '-

Rs. 2'25-0·25-4·50 (per day). 
(5) Skilled 'A'-

Rs. 3·0{)-0·4{)-7·00 (per day). 
(6) Watchman-

Rs. 30·0{)-2·0{)-50·00 (per month). 

Effectivefrom 1-3-1963 
Watchman-

Rs. 38-2-48-3-69. 

Effectivefrom 1-7-1963 

Consolidated Wat'<'S 

(I) Unskilled-
Rs. 3·1 {)-0·1 {)-4·1 0 (per da~ 1• 

(2) Semi-skilled-
Rs. 3·25-0·15-4·75 (per day). 

(3) Sk;Jled-
Rs. 4·0{)-0·25---{>·50 (per day). 

Effective from 1-4-1963 

Minimum (two workers)­
Rs. 2-55. 

Who are gettif'lg z.;; shall be given fi·2S nP. incre· 
ment from 1·4~ 1963 after completion of 
one year's se(vice. 

(I) Unskilled-
Rs. 2-75-0·1 {)-3·95, 

(2) Semi-skilled-
Rs. 4·0{)-0·15-5-80. 

(3) Skilled ' A '-
Rs. 4·6{)-0·2{)-7·00. 

(4) Skilled' B '-
Rs. 5·0{)-0·25-8·00. 

14) 

Efferlive from f.f.f963 
Daily Ratt>d \Vorkmen and '"''atchrr.cn 

shall be paid special allowance, equal to 
the difference betv-een existin2 D. A. 
and the revised Scales of Cotton Te.~tile 
Jnduatry, 

-

•• 

E!fetti••efrotn f. 7· 1963 

Basic 
pay 

lst Rs. 100 
2nd 101-200 
For Balance 
Minimum 

I nd~ X Variation 
371-380 of 

100% 
50"!. 
25% 

.• Rs. 77 

I 0 pointo 

5% 
2i~lo 
1!% 

Ra. 3 

Daily Rat~d Ptrmanent WorkeY.s (Cons-rolidattd Wages) 

(n) Rs.3·f{)-0·f{}-4-f0 (per day). Rs. 2·50 per day to all permanent daily-rated 
(h) Rs. 3·3{)-0·15-5·00 (per day). workers when Price Index reaches 455. 
~<) Rs. 4·5{)-0·25-7·00 (per day). 
(d) Rs. 5·5{)-0·3{)-8·50 (rer day). 
Watchman-Rs. 125-5-175 (per month). 
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232 Bnatia Industrial Co., Bombay 

233 Janatilal Narayandas and Co., 
Bombay. 

234 Prabhat (Stove and Lamp) 
Products Co. Pvt. Ltd., 
Bombay. 

235 Bhiwandiwalla Industries, 
Bombay, 
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(3) 

(I) Unskilled-
Rs. 3·0()-0·10-4·00 per day. 

(2) Semi-skilled-
Rs. 4·00-0·IS-S·SO per day. 

(3) Skilled-
Rs. S·00-0· 20-7·00 per day. 

Grade !-Supervisors (Dye, Auto-Lathe, 
Fitting Lathe)-
Rs. IOS-I0-20S. 

Grade 11-Dye-Maker, Machine Operators, 
Fitter, Cleaner, Turner, Sr. Operator, Welder, 
Supervisors, Asstt. Supervisors, (Stove 
Assembly) Cutter, Operator-
Rs. BS-7-ISS. 

Grade 111-Asstt. Machine Operator, Shaping 
Mantte Machine Operator, Pressman, Super­
visors, Asstt. Supervisors, (Stove Assembly) 
Turner, Solder, Drillman, Buffer-
Rs. SS-6-11 S. 

Grade IV-Asstt. (Dye-l\1aker, Fitter, Turner, 
Welder, Drillman, Pressman, Assembler, 
Cutter, Forger, Tester, Asstt. Chacker, 
Spray Painter, Asstt. Carpenter, Tin Plater, 
Chacker, Driller, Fumanceman. 
R,, 45-S-95. 

Grade V -Fumanceman, Cutter (Sheet Cutting), 
Cleaner, Packer, Mukadam (Gutter Fitter)­
Rs. 40-4-80. 

Grade VI-Helpers and Coolie­
Rs. 3S-3-6S. 

Effective/rom 1-12-1963. 
(I) Unskilled-

Rs. 2·75-0·0S-3·00-0·10-4-00 per day. 
(2) Semi-skilled-

Rs, 3·S0-0·10-4·00-G·I2-S·2S per day. 

236 Titan Engineering 
Bombay. 

Works, E,ffectivefrom 1-7-1963. 

237 Marvin and Co., Bombay , . 

239 

•• 

(i) The English Electric Co. 
Ltd., Bombay. 

(ii) The English Electric Co. 
of India Ltd., Bombay. 

(I) Unskilled between- · 
Rs. 2·00 to Rs. 2·S0+0'75 Ps. ad-hoc in-
crease in present wages. 

(2) Semi-skilled between-
Rs. 2·SI to Rs. 4·00+0·37 Ps. ad-hoc 

increase in present wages. 
(3) Skilled-

Rs. 4·00+0·25. ad·hoc increase in present 
wa~es. 

(I) Unskilled-Apprentice in Screen Machine 
Deptt. Asstt. Rolling Machine, Apprentice in 
B Part Finishing Deptt. Apprentice in Hinges 
Deptt.-
Rs. 3·0()-0·I0-4·00perdaoy, 

(2) Semi·skr'l/ed 11-Apprentice or Probationer 
in Die Making Deptt., Drilll\1achine Operator, 
Screw 1\tlachine Operator, Cutter, Driller, 
Hand Press Machine Operator, Die Repairer, 
Hinges Packer, Tapping !\'lachine Operator­
Rs. 3-S0-0·12-4· 70. 

(3) Semi·ski/led I -Carbon !\'lachine Operator, 
Rolling Machine Operator-
Rs. 4·00-0·IS-S·SO . 

(4) Skilled-Turner, Moulder, \Vireman­
Rs. S·0()-0· 20-7·00. 

(S) Highly-skilled-Die 1\laker, Chargeman­
Rs. 6·0()-0·2S-8·SO. 

Effective from 1-10-1963. · 
(I) Sweepers,l\-Iazdoors-

Rs. 3S-2-4S-3-7S. (Rs. I 0 allowance 
to hl'.1d l\1azdoor). 

(2) Watchman, Sepoy-
Rs. 40- 2·50- SO -3-80. (Allowance 

Rs. I 0 to Head Sepoy and Rs. S to Bank 
Sepoy). 

(3) Carpenters-
Rs. 6S-4-8S-S-IIO. 

(4) 

0·50 nP. as an additional Dearnese Allow .. 
ance to the worker<~t with effect from 
1-1-1963 to the original fiat D. A. 

Effective/rom 1-10-1963. 
(I) For Sepoys, Watchman, Mazdoors, 

Sweepers:-

Rs. 94 shall be paid as D. A. when 
the Bombay Consumers- Price Index 
No. is in 431-440 Group with Rs. 3 
adjustment for everyiO points movement 
up and down, 
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240 Kamani Engineering Corpn. 
Ltd., Kurla, Bombay. 

( 4) Wiremen-
Rs. 70-5-130-10-170. 

(5) Drivers-
Rs. 75-5-100-7·50-145. (An allowance 

of Rs. I 0 to Lorry Driver not subject to D.A.) 
( 6) Stenographer-

Rs. 150-10-180-15-300-20-360. 
(7) Jr. Clerical Grade-

Rs. 90-10-100-12·50-150-15-300 
-20-320. 

(8) Sr. Clerical Grade-
Rs. 240-15-300-20-400 

Effective/rom 1-10-1962 
Daily Rated Workmen 

( 1) Unskilled ( 1)-
Rs. 1· 25-0·1 o-z.zs. 

(2) Un>killed (2)-
Rs. 1·40-0·10-2-40. 

(3) Semi-skilled ( 1)­
Rs. 1·50-0·12-2·70. 

( 4) Semi-skilled (2)­
Rs. 1·80-0·15-3·00. 

(5) Skilled ( 1)-
Rs. 2·25-0·15-3-45. 

(6) Skilled (2)-
Rs. 2-60-0·20-3-80. 

(7) Skilled (3)-
Rs. 3·00-0·20-4-40. 

(8) Highly-skilled ( 1)­
Rs. 4·00-0· 25-6·50. 

(9) Highly-skilled (2)­
Rs. 5·00-0· 25-7-00. 

Monthly-Rated Workmen 
( 1 0) Clerks ' D ' Grade-

Rs. 85-5-105-7·50-130-E.B.-10-180 
(11) Clerks' C' Grade-

Rs. 100-7·50-130-E. B.-10-210. 
( 12) Clerks ' B ' Grade-

Rs. 140-10-180-E. B. -12·50-255. 
( 13) Clerks 'A ' Grade-

Rs. 200-12'50-250-E. B.-15-310. 
( 14) Typists, Cardex Clerk-

Rs. 85-5-105-7'50-130-E. B.-10-210. 
( 15) Filing Clerk, Despatch Clerk-

Rs. 85-S-105-7-50-130-E.B.-10-180. 
( 16) Stenographer, Comptist-

Rs. 140-10-200-E. B.-12·50-250. 
(17) Printer, Peon, \Vatchman-

Rs. 35-2·50-55-3-76' 
(18) Jamadar-

Rs. 45-4-65-5-85. 
( 19) Motor Driver-

. Rs. 70-S-90-E. B.-5-120. 
(20) Truck Driver-

Rs. 75-5-125. 
(21) Cashier-

Rs. 200-12·50-250-E. B.-15-310. 
(22) Chief Time-Keeper-

. Rs. 140-10-180-E. B.-12·50-255. 
(23) Supervisor-

Rs. 90-5-100-7·50-130-E.B.-10-180. 
(24) Chargeman-

Rs. 110-10-150-E.B.-12·50-275. 
(25) Foreman 'B'-

Rs. 170-10-200-12·50-250-E.B.-15-
325. 

(26) Foreman Engineering 'B'-

(2) For Sr. Clerical Grade, Jr. Cl'fical 
Grade, Stenographers, Drh·ers, \Vice­
men, Carpenters. 

D.A.when Variation 
the for 10 

Basic salary Bombny points 
Con~umers mo\·erment 

Price in Index 
Index No. 

is in 441-450 
Group 

I. lst Rs. 100 .. 
Per cent 

150 
75 
37l 

Per cent 
5 

2. 2nd Rs. 100 .. 21 
li 3. On remaining 

salary. 

For Daily Rated Workmen-( Including 
Canteen Employees). 

From 1-10-1962 to 31-12-1963 
Revised Textile Scale 

From 1-1-1964 
94 per cent of the Revised Textile Scale. 

For Monthly-Rated Employees 
Effective from 1-10-1962-

Basic Pay D. A. 
!. One 1st Rs.IOO 60 per cent with a 

minimum of the 
Revised Textile 
Scale as prevail· 
ing up to 31-12-63 
and thereafter 94 
per cent of the 

2. From Rs. 
toRs. 200. 

3. From R". 
to R•. 300. 

4. From Rs. 
toRs. 400. 

5. From Rs. 
to Rs. 500. 

scale. 
101 30 per cent of the 

2nd Rs. 100. 
201 I 5 per cent of the 

3rd R•. 100. 
30 I I 0 per cent of the 

4th Rs. 100. 
40 I I 0 per cent of the 

5th Rs. 100. 
(6) On every Hun­

dred above 
Rs. 500 of basic. 

5 per cent of every 
100 Rs. 

The above percentage of D.A. is appli­
cable when the Bombay Cost of Living 
Index rests between 311-320 varia· 
tion in the above percent<JJ{C to be 
allowed per I 0 points movement in 
the Index :-

Rs. 120-1 5-225-E.B.-25-350. 
(27) Foreman Engineering 'A'-

Rs. 180-15-225-25-350-E.B.-30-500. 
(28) Apprentices 1st Year-

(I) lstSiab 
(2) 2nd Slab 
(3) 3rd Slab 
(4) 4th Slab 
(5) Last Slab 

5 per cent of D.A. 
I~ per cent of O.A. 
I per cent of D.A. 
J per cent of D.A. 
i per cent of D.A. 

Rs. 2 per day. 
(29) Apprentices 2nd Year­

Rs. 3·50 per day, 
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240 (contd.)-

241 G. T. Badamia 
Bombay. 

& Sons, 

(30) Apprentices 3rd Year-­
Rs. 4·50 per day. 

Canteen Employees­
(31) Food Maker-

Rs. 1·75-0·12-2·95. 
(32) Cook (Rice Plate-Maker)­

Rs. 1·50-0·10-2·30. 
(33) Vendor, Mazdoor-

Rs. I· 25-0·1 0-2-25. 

F;ffective from 1-8-63 
(I) Unskilled-

Rs. I· 20-0·1 0-2-20. 
(2) Semi-skil!ed-

Rs. 1·50-0·15-3·00, 
(3) Skilled-

242 

Rs. 2· 20-0· 20-4-60. 
(4) Highly skilled-

3'20-0'25-6'20 
Jeewanlal (1929) Ltd., Bombay-

243 National Metal Industries, 
Bombay. 

244 The Photogravurs (India) Pvt. 
Ltd., Bombay. 

245 Bharat Springs Pvt. Ltd., 
Bombay. 

247 Swastik Rolling Shutters and 
Engineering Works, 
Bombay. 

248 Central India Machinery Mfg. 
Co. Ltd., Bombay. 

(I) Every workman will be given an ad-hoc 
increase of 0·75 nP. per day. This increase 
will be added to the Consolidated Wages as 
on 1-9-63. This increment will have re­
trospective effect from 1-9-63. 

(2) All workmen will be given increment on 
1-1-65 on the following basis:-
(a) Unskilled O·IOnP. 
(b) Semi-skilled .. 0·15 nP. 
(c) Other Workmen . . 0·25 nP. 

Effective/rom 1-12-63 
(I) Unskilled-

Rs. 80-1-82-2·50-102. 
(2) Semi-skilled-

Rs. 95-2·50-100-4-132. 
(3) Skilled-

Rs. 110-3-116-5-156. 
( 4) Highly-skilled-

Rs. 130-10-230. 

From 1-12-62, the Company would grant to all 
workmen an interim increase in the total emo­
luments per day of 0·50 nP. and from 1-6-63 
an additional 0·20 nP. per day. 

Effectiv•from 1-6-63 
(I) Unskilled-

Rs. 3-75-0· 20-5· 75. 
(2) Semi-skilled I­

Rs. 4·45-0·30-7-45. 
(3) Semi-skilled II­

Rs. 4·05-0·30-7-05. 
( 4) Skilled I-

Rs. 5-80-0·50-10·80. 
(5) Skilled II-

Rs. 5·20-0·40-9·20. 
(6) Highly-skilled-

Rs. 8·10-0·80-16·10. 
(I) Welders-

Rs. 60-5-85. 
(2) Tumers-

Rs. 55-4-75. 
(3) Blacksrniths-

Rs. 35-3-50-4-70-5-85. 
( 4) Drillers, Painters-

Rs. 40-3-55--4-75. 
(5) Mukadams-

Rs. 35-2·50-55. 
(6) Watchmen, Peons, Coolies­

Rs. 30-2-50 
(I) Those getting consolidated wage between 

Rs. 3·50 toRs. 3·95 per day shall get incr<!tnent 
of 0·15 nP. per day. 

(2) Those getting consolidated daily wage bet­
ween Rs. 3·95 and Rs. 4·75 per day shall get 
increment of 0·20 nP. per day. 

(3) Those getting above Rs. 4· 75 per day as 
consolidated wages shall get 0· 25 nP. as incre­
ment per day. 

Effrctive from 1-8-63 
(a) Up to Cost of Living Rs. 2·30 

Index figures of 450 day. 
per 

Pts. 
(b) For every variation of 

5 points in the Index. 
Variation of 

0·04 nP. 
per day. 

Effective/rom 1-7-63 
80 per cent of the Revised Textile Scale-.. 

@ 2i per cent of aggregate wages for 
variation in the Cost of Living In des 
by I 0 points above 470. (In no case 
the consolidated wages awarded should. 
be affected). 

(I) Clerical staff including 
Peons, Watchmen and 
other Subordinate staff. 

(2) Operativea 

80 per cent: 
of theRe­
vised Cot­
ton Textile 
scale. 

80 per cent 
of the revised. 
cotten textile­
scale or the 
present D. A. 
whichever P. 
higher. 
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(3) 

( 4) Revised wages after adding ad-hoc increment 
shall be as follows:-

Wages No. of 
worktrs 

Wages No. of 
workers 

(a) Rs. 5·10 I (b) Rs. 5-05 I 
(c) Rs. 4·95 2 (d) Rs. 4-85 I 
(e) Rs. 4-80 3 (f) Rs. 4·75 I 
(g) Rs. 4·55 3 (h) Rs. 4·50 I 
(i) Rs. 4·35 2 (j) Rs. 4-40 I 
(k) Rs. 4·30 I (/) Rs. 4·10 I 
(m) Rs. 4-05 2 (n) Rs. 4·00 2 
(o) Rs. 3-95 I (p) Rs. 3-80 I 
(q) Rs. 3· 70 2 (r) Rs. 3-65 I 
(s) Rs. 3-60 I (I) Rs. 3· 55 I 
(u) Rs. 3·50 8 (v) Rs. H5 I 
(w) Rs. NO I (x) Rs. 3·30 7 
(y) Rs. 3·1 0 .. I (z) Rs. 3-05 2 

\4) 

2. (a) Rs. 3·00 3 2. (b) Rs. 4·80 2 
Apprentices . . (Rs. 3 per day after completion of one year's training.) 
(Rs. 3·50 per day after completion of 2 years' training. (Consolidated Wages). 

249 The Ronuk Industries Ltd., 
Bombay. 

..:SO The Precista (India) Pvt. Ltd., 
Bombay. • 

252 The Inventors Industrial 
Corpn. Pvt. Ltd., Bombay, 

(I) Unski!led-
Rs. 3·1 0-0·09-4·00 per day, 
(2) Semi-skilled-

Rs. 3·5o-O·I5-5·00 per day. 
(3) Skilled-

Rs. 5·00-0·2Q-7·00 per day, 
( 4) Highly- skilled-

Rs. 6·50-0·30-9·50 per day. 
(5) Apprentices Rs. 2 for 1st three months, 

(Per day) Rs. 2·25 for next 3 months, 
Rs. 2· 50 for next three months, 
and Rs. 3 for last three months 

of the year. 

Effectiv• from 1-11-1963 

(I) Unskilled- . 
Rs.l·2j-O·I0-2·25 (per day). 

(2) s,mi-skilled-
Rs. 1·60-0·12-2·2Q-0'15-2-95(perday), 

(3) Skilled-
Rs. 2-65-0·25-5·15 per day. 

(4) Highly-•killed-
Rs. 3·25-0·30-6·25 per day, 

(5) Trainees-
After completion of six months continuous 

service shall be paid a consolidated wage of 
Rs. 2·50 (per day). 

254 Poysh a Engineerin>C 
Bombay. 

Co., Effectivefrom 1-8-1963 

25, Pilot Engineering 
Bombay. 

Works, 

(I) Unskilled-
Rs. 3·10-0·10-3-60. 

(2) Semi-skilled 11-
Rs. 3·50-0·13-4·15. 

(3) Semi-skilled I­
Rs. 4·00-0·15-4-75. 

( 4) Skilled-
Rs. 5·00-0·20-6·00. 

(5) Temporary workers with continuous service 
of six: months-
Rs. 2· 7) nP. per working day. 

Effectivefrom 1-10-1963 

(I) Unskilled-
Rs. J.00-0·10-4·00. 

(2) Semi-skilled B­
Rs. 3· 25-o·J3-4'55. 

(I) @ 2t per cent of the consolidated 
wage earned by workman for rise in 
the Cost of Living Index for the 
Textile Workmen by 10 points after 
taking the base of 480. 

(2) In case the Index comes below the 
base of 480 the wages would remain 
unaffected. 

Effective from 20-8-1963 

Slab of salary 

(I) Re. I toRs. 100 

D. A. 

60 per cent of the 
wages. 

(2) In excess of Additional D. A. 
Rs. 100. @ 50 per cent of 

their wages above 
Rs. 100. 

Effectivefrom 1-11-1963 

Rs. 2·50 per day based on Conaumen 
, Price Index Number for working Clan 
1n Bombay as 485. For each 10 point• 
rise, an additional D. A. of 0·10 nP 
per day shall be paid, 

•• 

@ 0·10 nP. per day per point rise over 
450 ofConsumera Price Index Number. 
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256 Sewri Engineering 
Bombay. 

Works, 

25 7 The National Industrial Cor­
poration, Bombay. 

25 8 The Azad Pin Works, Bombay 

260 VanKuard Engineering Works, 
Bombay. 

261 Steel Age Industries Pvt. 
Ltd., Bombay. 

(3) 

(3) Semi-skilled A­
Rs. 3·65-0·15-5·15. 

(4) Skilled 'B '-
Rs. 4-40-0· 20-6·40. 

(5) S~illed 'A'-
Ra. H0-0·25-7·90. 

84 

These consolidated wages will be taken as 
neutralised at the Consumers Price Index of 
450. 

Effective from 1-8-1963 

Grade'A'-
(1) Sr. Clerks, Sr. Store-keepers, Sr. Draughts­

man, Sr. Account Clerks, Time-keeper, 
Supervisor-
Rs. 125-I0-205-12·50-255-E.B.-15-

300. 
(2) Grade 'B'­

Stenographer-
Rs. 150-10-200. 

(3) Grade 'C'-
Jr. Draughtsmen-

Rs. 100-5-120-8-184-10-284. 
(4) Grade 'D'-

Jr. Clerks-
Rs. 80-5-100-8-140-10-240. 

(5) Grade 'E'-
Rs. 125-10-205. 

(6) Grade 'F'­
Peons­

Rs.30-2-60. 

Effectivefrom 1-1-1964 

Watchman Consolidated Wages­
Rs. 100-5-175. 

Effectivefrom 1-1-1964 

(I) Unskilled-
Rs. 1·20-0·10-2-20 (per day). 

(2) Semi-skilled-
Rs. 1·50-0·15-3·00 (per day). 

(3) Skilled-
Rs. 2· 20-0· 20-4·60 (per day). 

( 4) Highly-ski Ied-
Rs. 3· 20-0· 25-6· 20 (per day). 

Effectivefrom 1-1-1963 

Ad-hoc increase shall be given in the wages of 
every workman, 

At 5 per cent of his wagel. · 

Effective/rom 1-1-1964 

(I) Unskilled-Coolie and Helper­
Rs. 3·20-0·10-4·20 (per day). 

(2) Semi-skilled-(Lower) Embossing Hand 
Pressmen (Conductor)-
Rs. 3· 50-0· I 5-5·00 (per day). 

(3) Semi-akilled-(Higher) Power Press.men and 
Cutter-
Rs. 4·50-0·15-6·00 (per day). 

(4) Skilled-(Lower) Turner-
Rs. 6·25-0·25-8·75 (per day). 

(5) Skilled-(Higher) Die Maker­
Rs. 7·25-0·30- 10·25 (per d·1y). 

An allowance of 0· 75 nP. to unskilled worker for 
working on Power Press and 0·2) nP. for work• 
ing on Embossing Hand Prns. 

These sca1es are fixed at the cost of Living Index 
Figure 480 points. 

Effectivejrom 1-4-1963 

(I) Unskilled-
Rs. 1·25-Q·I0-2·35. 

(2) Semi-skilled I-
Rs. 1·65-Q·I2-2-25-0·I5-z.a5. 

(4) 

Effectit•e jrcm 1-8-1~63 
To all monthlj··raua Worlmtll 

Basic Pay D.A. 

Percent 
(I) Re. I toRs. 100 73 
(2) Rs. 10 I toRs. 200 43 
(3) Rs. 201 to Rs.300 24 
(4) Rs.301 toRs.400 18 
(5) Rs. 401 to Rs.500 13 

Increase 
for every 
10 Point"' 
rise over 

461-470 

Percent 
2 
2 
2 
2 

(6) Peons 66! per cent of the 
Textile Scale. 

2 
R<via<d. 

Re. HOper working day at Cost of Living 
Index No.3 70. This is to rise by I nP .. -
per point rise of the Cost of Living.. 
Index over 3 70. 

Revised Textile Scale. 
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261 (contd.)-

(3) 

(3) Semi-skilled Il­
Rs. 2·1 5-0·1 5-3·65. 

(4) Skilled I-
Rs. 2·50-0·20-4·30. 

(5) Skilled 11-
Rs. 2·8Q-0·2o-4·80. 

(6) Skilled II I-

85 

Rs. 3·2S-0·2Q-3·85-0·2S-HO. 
(7) Highly-skilled-

Rs. 4·25-0·30-7·25. 

262 Tne Acme Manufacturinl!' Co. Effective from 1·1-1964 
Ltd., Bombay. - (I) Watchmen, Peons,l\1alis, g,,,eepers-

263 The Kamani Metals 
Ltd., Born hay. 

Rs. 4Q-3-SS-4-75-5-80. 
(2) Watch and Ward Jamadar and Head Peon­

Rs. 4Q-3-SS-4-75-5-80 (plus an addi­
tiona.l pay of Rs. 7 per month.) 

((3 Head Watchman, Drivers. 
Rs. 65-5-85--{)-115-7-143. 

and Effectit" from 1-1 0-1962 

(I) Unskilled-
Daily-Rated 

Rs. 1·35-0·IQ-2-45. 
(2) Semi-skilled (I)­

F.s. 1·7Q-O·I 5-2·90. 
(l) Semi-skilled (2)­

Rs. 2·3Q-0·15-3·80. 
(4) Skilled (1)-

Rs. 2·5Q-0·2Q-3· 70. 
(5) Skilled (2)-

Rs. 3·0Q-0·20-4·20. 
(6) Skilled (3)-

Rs. 4-0o-0·25-6·00. 
(7) Highly skilled ( 1)­

Rs. 4·5Q-0·25-7·00. 
(8) Highly-skilled (2)­

Rs. 5·60-0·30-8·00. 
Monthly Rated 

(9) Clerks Grade 'D'-
Rs. 80-5-1 OQ-7· 5Q-13Q-E.B.-I Q-180. 

(10) Clerks Grade 'C'-
Rs. IOQ-7·50-130-E.B.-10-210. 

(II) Clerks Grade 'B'-
Rs. 140-IQ-180-E.B.-12·50-2SS. 

(12) Clerks Grade 'A'-
Rs. zoo-12· 5Q-25Q-E.B.-I 5-31 o. 

(13) Tei~phone Operator, Store Clerk II­
Rs. IOQ-7·5Q-13Q-E.B.-210. 

14) Typist and Cardex Clerk-
Rs. 9Q-5-100-7·50-13Q-E.B.-Io-210. 

(I 5) Filing Clerk, Despatch Clerk, Store-Clerk I 
Rs. 85-5-1 OQ-7-S0-13Q-E.B.-I 0-180. 

(16) Stenographer 'B'-
Rs. 14Q-IQ-18Q-E.B.-12·50-2SS. 

( 17) Stenographer 'A' Store-keeper, Cashier­
Rs. 20Q-12·5Q-25Q-E.B.-15-310. 

( 18) Comptist-
Rs. 14Q-IQ-18Q-E.B.-12·5Q-2SS. 

( 19) First Aid Attendant, \Vatchmen­
Rs. 4Q-2·5Q-5Q-3-80. 

(20) J amadar-
Rs. 5Q-4-7Q-5-90. 

(21) Compounder-
Rs. 90-8-130-E.B.-12·50-180. 

(22) Motor Driver-
Rs. 70-5-105-E.B.-5-125. 

(23) Truck Driver-
Rs. 80-5-130. 

(24) Chargeman-
Rs. 115-7·50-13Q-E.B.-10-200 E. B.-
12·50-275. 

(25) Foreman 'B' 
Rs. 12Q-15-225-E.B.-25-400. 

(26) Foreman 'A' 
Rs. 18Q-I 5-225-25-350-E.B.-3Q-500. 

264 N. G. K. Electrical Indus- Effectivefrom 1-6-1963 
tries, Bombay. 

A-2365-12-A 

(I) Skilled-
Rs. 3·0Q-0·25-5·00. 

(2) Semi-skilled-
Rs. 1·75-0·IS-2·5Q-0·20-3·50. 

(4) 

(a) Effutive from 1-1 0-1963-
For Daily-Rated-

Revised Textile Scale. 
(b) Effecti,•e from For Montnly 

1-10-1962- patd 
(I) On lstRs.IOObasicply. 60percent. 

(b) Fl.fectiv•ly from For Monthly Paid 
1-10-1962 

(2) 2nd Rs. IOObasic 35 per cent o£ the 
pay (Up to Rs.200). 2nd 100 Rupeeo. 

(3) On 3rd Rs. I 00 
basic pay (Up to 
Rs. 300.) 

( 4) On Rs. 30 I basic 
and Above. 

15 per cent of the 
3rd I 00 Rupeeo. 

I 0 per cent o£ the 
balance. 

(c) Minimum D. A. shall be "-e\·ised 
Textile Scale. The above D. A. il 
applicable when the Bombay Consu­
mers Price Index No. is between 
311-320. Variation for 10 pointt 
in the Index shall be as follows :-

(I) I st Slab Rs. I 00 5 per cent. 
basic pay. 

(2) 2nd Slab Rs. I 00 II per cent_ 
basic pay. 

(3) Subsequent I per cent. 
Slabs. 

Effutivtfrom 1-6-1963 

Rs. 2· SO per day at the Cost of Livin~ 
Index between 481 to 490 and 0·10 nP. 
more or less for every variation of 10 
points in the Index. 



(1) (2) 

264 (contd.)-

265 The Bombay Switchgcars, 
Bombay. 

266 The Bombay Switchgca:-s, 
Bombay. 

268 National Machinery Mfg. 
Ltd., Kalwa, Dist. Thana. 

269 The Steel Structures P'lt. 
Ltd., Bombay, 

270 Small Parts Mfg. Co., Bom\>oy 

A-2365-12-B 
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(3) 

(3) Unskillcd-
Rs. 1·25-0·IQ-1·75-0·15-2-50. 

( 4) Watchmen-
Rs. 35-2-45-3-60. 

Effectivefrom 1-10-1963 

Consolidated Wage-scales 

Grade I Highly Skilled.-Sr. Supervisor, Die­
maker, Turner, Fittcr-
Rs. I 55-7-225. 

Grade II Shilled.-] r. Supen·isor, Shapcr, Painter, 
In-charge of Assembling Deptt. !\'lain Switch 
Fitter or Assembler, Asstt. Die-maker. 
Rs. 100-4-140. 

Grade II I Semi-skilled.-Driller, Asstt. to Painter, 
Store-hand, Power Pressman, Fuse Drill 
Assembler, Hand Pressman, Grinder, Spring 
l\1aker, Theading man. 
Rs. 90-3-120. 

Grade IV Unskilled and Other Workmen.­
Mazdoor, Sweeper, Watchmen, Peon, Cleaner­
Rs. 80-2-1 00. 

Effective from 1-4-1964 

Consolidated U'a~e-scales 

(1) Clerk, St-nior Grade­
Rs. 155-7-22;. 

(2) Clerk, Junior Grade-
Rs. IIQ-5-135-E.B.-7-175. 

Effective from 1-12-1961 

(I) Unskilled-
Rs. 1·3Q-0·08-1·7Q-O·IQ-2·70. 

(2) Scmi-skilled-
Rs. 1·7Q-0·12-2·90. 0 

Rs. 1·7Q-0·12-2·9Q-0·15-3·50° 

•As per Corrigendum in M. G. G., dated the 
16-7-64, Page 2407. 

t Existing entitlement. 

If hmYe,·cr, by the tin.t: the employee reaches 
the ma"<imum of this sc-ale namely, Rs. 2·90, 
he is not emr loyed on piece-rate, then this 
scale silall be further extended fo1 him so as 
to he. 

(3) Sktlled 'B'-
Rs. 3·5Q-0·25-4·50. 

(4) Skilled 'A'-000 

Rs. 4·5Q-0·3Q-5·50. 
(5) Highlv-skil!ed­

Rs. 5·5Q-0·5Q-7·50. 
(6) Special Gradc(For Tool and Pattern Shop)­

Rs. 7·5Q-0·5Q-9·0Q-E.B.-0·60-12·00. 
( 7) Knock-out Man 

Rs. 3·0Q-0·20-4·00. 

•••As to this shilled category promotion from 
grade 'B' to grade 'A' shall not have to 
await a vacancy in Gro,Jc 'A'. 

Effective from 1-9-1 ?63 

(1) Unskilled-Helpers, Cartmen­
Rs. 3·25-0·1 Q-4·25-0·1 5-5·00. 

(2) Semi-skilled-Asstt. C•.1ttcr, A:-stt. Fitter, 
:\~o;lt:. \Velt4er. 
R<. 4·25-0·1 5-5·0Q-0·2Q-6·00. 

( 4) 

Revised Textile Scale t. 

(3) ~killtd-Fitters, \Vircmcn, BL!l"ksmith, \Velder. 
Rs. 5·5Q-0·2Q-6·5Q-0·25-7-SO. 

(4) Higt1ly-~ki!Jed-l\listrics-
Rs. 6·5Q-0·3Q-8·0Q-0·4Q-1 0·50. 

Effatiu fro"' 1-1 0-1 %3 

(I) Ueskilled-
Rs. 3·0Q-0·1 5-4·50. 
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270 (contd.)-

271 

272 

Sewree Engineering Works, 
Born hay. 

The . Indo Bcroiil'a Indus­
tries Pvt. Ltd., Bomhav. 

273 The Upadhyaya Electrical 
Industries (Pvt.) Ltd., 
Bombay. 

274 The Bombay Surgical Works, 
Bombay. 

275 The Shamsher SterlingCable 
Corporation Ltd., Bombay. 

277 

278 

Model Engineering 
Bombay. 

\Vorks, 

The Bombay Construction 
and Engineering Co. (Pvt.) 
Ltd., Bombay. 

(3) 

(2) Semi-d;illcd-
R,. ~·5Q-0·20-5·50. 

(3) Skillcd-
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Rs. 4·0Q-0·25-6·5Q-0·35-I 0·50. 
(4) Apprt'nticcs-

Rs. 2·5Q-0·5Q-3·00. 

Eff••clit·e from 1-1-1964 

(I) Unskillcd-
Rs. 1·20-0·10-2·20. 

(2) S~:mi~skillcd-
Rs. I ·50-0· I 5-3·00. 

(3) Skillcd-
Rs. 3·0Q-0·20-5·00. 

(4) Hignly-skillcd-
Rs. I·OQ-0·40-9·00. 

El]ectit·c f;orn 1-3-196~ 

(I) Unsldllcd-
Rs. 1· 2Q-O· I 0-4-20. 

(2) Sl·mi-skilll·•-i-
Rs. 4·00-0· I 5-5·50 

(3) Skillcd-
Rs. 6·JQ-0·20-R·OO. 

(4) Highlv-sl<dled-
Rs. 7·5Q-0·30-J 0·50 

These \\~H!e-s-:aks arc dctmed to ha,.·e heen fixed 
at the Co-.! of },i,·in!~ Index of 4Q('I. 

Effective from I· I -19'64 
(!) Grade I-

Rs. 9Q-5-150. 
(2) Grade II-

Rs. 100-7-170. 
(3) Grade II I­

Rs. I 20-8-200. 

Fffectivefrom 1-5· 1963. 
(!) Unskilled-

Rs. 85-2-105. 
(2) Semi-skillcd-

Rs. 100-4-140. 
(3) Skilled-

Rs. 125-6·50-190. 
(4) Highly-skillcd­

Rs. 16Q-JQ-260. 
The above wage-scales are consolidated and 

fixed at the Cost of Living Index Figure 480. 

Watchmen-
Rs. 50-4-70-E. B.-5-95-E. B.-6-
119. 

Effective from 1-2· I 963. 
(I) Unskilled-

Rs. 3-20-0· I 0-4· 20. 
(2) Sk1lled ' B '-

Rs. 5·25-0·20-7·25. 
(3) Skilled 'A'-

Rs. 6·00-0·40-10·00. 
( 4) Semi-skilled-

Rs. 4·25-0· 15-5·75. 
T!wse wage-scales are fixt>d at the Cost of 

Living Index Figure 480. 

Cotrsolr"dat~d U~'ager. 
(I) Unskilled-

Rs. 3· 2Q-0· I 0-4· 2Q-O· 15-4-95. 
(2) Semi-skilled-

Rs. 4· zo-o· 1 5-4· 7o-O· zo-5· 70. 
(3) Skilled-

Rs. 5·2Q-0·20-6·2Q-0·25-7-20. 
(4) Apprentices-

Rs. 2·60 per day. 

(I) 

Effutit·efrDfll 1-1-1964 

(I) To H'ntclmrm.-80 per t.cnt of the 
R'-='·i~cd Textile Scale. 

(2) To otlter ~"'plo.wes.-70 pet cent of 
the Rc\"lsc::d Textile Scale. 

Ea..:h of the workc..•rs shall get 2l per cent 
of his wn~cs for inneasc of I 0 points 
each ahon: the ln<iex No. 490 of the 
Cost of Ltving Indl'x, 

In case the Cost of Livirlg Index Nt.mtber 
goes hi!!hcr by I 0 points the workers 
would get D. A. at the rate of 2l 
per cent of the wages from the month 
from which the Index Figure has gone 
up by I 0 points. 

l\·Iinimum D. A. shall be Rs. 60 on the 
basis of Living Index Number 380, 
with variation of Rs. 2 for every move. 
ment of 10 points in Index above the 
Index Group of 380. 

Effectivefrom 1-8-1954. 
(I) For rise of 10 points in the Cost of 

Living Indt·x figure for working class in 
Hom bay above 4~0 points, the workmen 
would be given D. A. ([1} 21 per cent of 
the wages earned by them during the 
preceding month. 

{2) In calculatinR" the a~rcgnte wage for 
determining pcrccntag'e of D. A .• 
dearness allowance paid to workera 
shall not be added to wag-es. But for 
contributions to Provident Fund and 
other Contributions D. A. so paid will 
be includc::d in wages. 
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279 M. R. Industries Ltd., 
Bombay (Murphy Radi<>). 
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(3) 

Effective from 1-1 0-1963 
(I) T and W Grade I-

Rs. 130-6-148-12·50-273. 
(2) T and W Grade 11-

Rs. 10(}-5-115-10-215. 
(3) T and W Grade II I-

Rs. 7(}-4-16-82-48-6·5()-134-48. 
(4) T and W Grade IV-

Rs. 2·1()-0·15-2·55-0·20-4·15 per dJy. 
(5) T and W Grade V-

Rs. 1·60-0·09-1·87-0·14-2·99perday. 
(6) T and W Grade VJ-

Rs. 1·25-0·1()-2·35 per d•y. 
(7) Pee>ns-

Rs. 35-3-65. 
(8) Watchmen, Semi-clerks­

Rs. 55-3·50-62-5·25-104. 

Clerical Staff 

(9) Grade I-
Rs. 15()-1 ()-17()-15-290. 

(10) Grade 11-
Rs. 10(}-7-114-1()-214. 

(II) Grade 111-
Rs. 8(}-5-95-10-195. 

280 G. M. C. Himco 
Ltd., Bombay. 

Industries Effective/rom 1-3-1961 

2 82 Picon Pvt. Ltd., Bombay 

(I) Unskilled-
Rs. 3·10-Q·I0-4·00. 

(2) Semi-skilled-
Rs. 3·5()-0·15-5·25. 

(3) Skilled-
Rs. 4-75-0·25-7·25. 

( 4) Highly-skilled-
Rs. 6·0()-0·4()-1 0·00. 

(5) Watchmen-
Rs. 90-2·75-95·50-3-119·50. 

These wage-scales are fixed at the Working Class 
Consumers Price Index Figure of 470. 

Effective/rom 1-12-1963 
Daily-Wages for 26 Working Days-

( I) Unskilled Tune Making, Packing, Loading 
into Scooter-van-
Rs. 3· 20 per day. 

(2) Semi-skilled-Mixing De>uble Coating, 
Spreading, Cutting-
Rs. 4· 20 per day. 

(3) Skilled-Belting-
Rs. 5·20 per day. 
These wages including that of watchman are 

fixed at Cost of Living Index 450. 
( 4) Watchmen-
Rs. 80-5-120 per month. 

283 Trinity Mfg. Works Pvt. Ltd., Effective from 1-4-1964. 
Bombay. 

284 Engineering Products 
Bombay. 

(I) Unskilled-
Rs. 1·15-0·06-1·55-0·1()-2·05. 

(2) Semi-skilled ' A'-
Rs. I· 37-0·13-2·25-0·15-3·00. 

(3) Semi-skilled-
Rs. 1·62-0·15-2·56-0·20-3-56. 

Ltd., Effective/rom 1-10-1963 
Daily-Rated-

( I) U nskilled-Mazdoor, Sweeper, Peon, Office­
Boy-
Rs. 3· 2()-0·1 0-4· 20. 

(2) Semi-skilled ' B '-Moulding Asstt.,Core 
making Asstt., chipper-cum-Grinder, Machi­
nist Ill, Fitter III, Winder III, Fitter-cum-­
Painter, Driller Ill, Storeman-
Rs. 3·5()-0·15-5·00. 

(3) S,emi-skilled • B '-Moulding Asstt., Pattern­
make Asstt., Chipper Asstt., Packer, Winder 
Ill-
Rs. 4·0()-0·25-6·50. 

( 4) 

Effective from 1-1 0-1963 
Daily-Rated \York men and \Y atchmen 

and Semi-clerks : 
Rs. 3·25 per day at Index Number 450. 

Thereafter for variation of each point 
in the Cost of Living Index they will 
pay one paisa per day. 

l\1onthly-Rated Employees in the 
category of Technical and \Vorks 
employees as well as administrative 
Branch: 

D. A. at Index number 450 on the follow­
ing basis:-
(I) FromRe. I toRs. 100 
(2) From Rs. I 0 I toRs. 150 
(3) Fre>m Rs. 151 toRs. 200 
( 4) Rs. 20 I and Above 

Rs. 90 
Rs. 100 
Rs. 110 
Rs. 120 

For variation of I 0 points in the Index 
after 450, additional D. A. at 3! per 
cent of the D. A. payable to each 
person. 

The Company shall pay D. A. on the 
Index Number it has been revised 
after the report of the Lakdawalla 
Committee. 

Effective frorn 1-7-1964 
@ 2l per cent of the workman's wage for 

variation of I 0 points in the \Vorking 
Class Consumers Price Index Number 
above 470. 

Effective/rom 1-12-1963 

The wage will increase or decrease at one 
paisa per day per point rise over or fall 
below 450. 

For Watchmen.-The wages shall in­
crease by 30 paise per month per point 
rise over or fall below 450. 

Effective/rom 1-4-1964 

At 95 per cent of the Revised Textile 
Scale. 

Effective/rom 1-4-1965. 
At 97! per cent of the Revised Textile 

Scale. 
Effective from 1-4-1966. 

At I 00 per cent of the Revised Textile 
Scale. 

Effe<tive from 1-6-1964 

(I) At 3 per cent of the \\'age for variation 
of I 0 points in the Cost of Living 
Index for \\'orking Class in Bombay 
above 480 points. 

(2) In no case t: • .:: workmen would be 
affected in case Cost of Living Index 
goes below 480, except by due process 
of law. 
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(I) (Z) (3) (4) 
·-----------------------~----------------~~-------

284 (Cont.)- (4) Skilled 'B' Fitter II, 1\Iachinist, Carpenter, 
Moulder II, Chipper 11- . 
Rs. 4·50-0· 30-7·50. 

(5) Skilled' A '-Fitter, Turner, \Vinder, Grind.:r 
Core-maker, Chippcr-
Rs. 5·00-0·40-9·00. 

(6) Highly Skilled-Fornaceman, 1\!Ioulder, 
Pattern Maker, Turner, wclder-
Rs. 6·00-0·50-11·00. 

Monthly-Rat,d:­
(7) Clerks-

285 The Electro Equipment 
Corpn. Ltd., Bombay. 

Rs. 120-7·50-135-10-215. 
(8) Oriver-

Rs. 170-5-180-6-228. 
The wage-scales have been prescribed at the Cost 

of Living Index for \Vorking Class in Bombay 
No. 480. 

The workmen shall get minimum wages and increments as follows­
Increments 
to workmen 

Minimum Minimum from 
Category wage from wage from 1-5-64 

(1) Unskilled 
(2) Semi-skilled 
(3) Skilled 
( 4) Highly-skilled 

1-1-64 1·5-64 who have 

Rs. Rs. 
3·10 3·25 
4·00 4·25 
5-00 5·50 

6·50 

completed 
two years' 

Service 

P. 
0·10 
0·15 
0·25 
0·40 

For both Bycul/a and Sewree Works. 
287 Shaparia Dock and Steel Co. 

Effective/rom 1-3-1964 
(I) Unskilled-

Effective/rom 1-3-1964 Ltd., Bombay. 

288 The Eastern Aluminium 
Works, Bombay. 

289 The Poysha Industrial Co. 
Ltd., Bombay. 

Rs. 35-2·50-45-3-60. 
(2) Semi-skilled, Grade I­

Rs. 60-4-96. 
(3) Semi-skilled, Grade II­

Rs. 45-3-60-4-76. 
(4) Skilled, Grade 111-

Rs. 70-5-130. 
(5) Skilled, Grade 11-

Rs. 110-6-170. 
(6) Skilled, Grade I-

Rs. 150-7-241. 

Effective jrotn 1-5-1964 

The scales of basic wages and D. A, as fixed 
under the Settlement [Under section 12 (3)] 
and which came in force from 1-1-1954 are 
continued subject to the condition that the 
consolidated wages payable to the workmen 
shall not be less than the following :-
(I) Unskilled-

Rs. 3·10 (per day). 
(2) Semi-skilled­

Rs. 4·10 (per day). 
(3) Skilled-

Rs. 5·1 0 (per day). 

Effective from 1-4-1964 

For workmen who are in service of the 
Co. on the date of settlement. 
@ 97f per cent of the Revised Textile 
Scale or the present percentage scale 
('B' Scale) of D. A, whichever is higher. 

For \Vorkmen who are taken in sef\'ice 
after the date of settlement. 
@ 971 percent of the Revised Textile 
Scale of Dearness Allowance. 

(I) Grade 'E'-1 (1\bzdoors,Sweeper, Office Boys)- "Cent per cent of Cotton Textile Scale at 
Rs. 1·30-0·01>-1·70-0·10-2·00. 529 points of the Cost of L1ving Index, 

(2) Grade '0' 2·(Helpers)- i.e., Rs. 120 p.m. " 0
• 

Rs. 1·40-0·10-2·20. 
(3) Grade '0'-1-

Rs. 1·50-0·10-1·80-0·12-2-40. 
(4) Grade 'C'-2-

Rs. 1-60-0·15-2-20-0·15-2·80. 
(5) Grade C-1- •Existing Entitlement. 

Rs. 1·80-0·15-2-40-E.B.-0·20-3·20. 
(6) Grade B-2-

Rs. 2·30-0·20-3·10-E.B.-0·25-4·10. 
(7) Grade B-1-

Rs. 2·50-0·25-3·50-E.B.-0·30-4·70. 
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289 (cont.)-

290 Huns Engineering Works, 
Bombay. 

291 Oriental Can Mfg. Co., 
Bombay. 

292 Shaparia Dock and Steel Co. 
Pvt. Ltd., Bombay. 

293 National Garage Pvt. Ltd., 
Bombay. 
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(3) 

(8) Grade A-2-
Rs. 3·50-0·40-5·10-E.B.-0·50-7·10. 

(9) Grade A- I-
Rs. 4·50-0·50-6·50-E.B.-0·61)-8·90. 

(8 years). 

Category 
No. of 

Workers Wages 

(a) Boiler~maker 
Do. 
Do. 

(b) Weider 
(c) Gas Cutter 
(d) Watchman 

I Rs. 7·1 0 (per day). 
2 Rs. 6·50 (per day). 
I Rs. 7·00 (per day). 
I Rs. 8·00 (per day). 
I Rs. 7·50 (per day). 

Do. 
(e) Head Boiler­

maker. 

I Rs. 90·00 (per month). 
1 Rs. 85·00 (per month). 
I Rs. 350·00 (per month). 

Increments.-The management shall give an 
annual increment of a minimum of 9 Pai~e 
every year for 3 years and the 1st increment 
shall be due on lst July 1~6;. 

New workers appointed in future shall be paid 
a starting consolidated salary of Rs. 3·10 
per Working Day. 

Consolidatt"d "Wages paid at present are neutra­
lised at Consumers Price Index of 500. 

Effective/rom 1-1-1964 

Como/idated Wages 

(I) Peon-
Rs. 80-4-100-E.B.-5-105. 

(2) Clerk, Jr. Clerk, Typist, Bill Collector­
Rs. 125-7-195-E.B.-10-225. 

(3) Line Supervisor, Packing Supervisor, 
Soldering Supervisor, Delivery Clerk, Cashier, 
Time-keeper, Tel. Operator-cum.Typist­
Rs. 170-10-250-E.B.-13-315. 

(4) Shift-in-charge, Line Supervisor, Press 
Supervisor, Office Asstt., Accounts Asstt.­
Rs. 200-15-350-E.B.-20-450. 

(5) Printing Foreman, \Vorkshop Foreman, 
Fab. Foreman, Artist-
Rs. 300-20-500-E.B.-30-650. 

Effectivefrom 1-3-1964 

(I) \Vatchmcn, Peon, Storemen­
Rs. 35-2·50-45-3-69. 

(2) Head Pcon-
Rs. 45-3-60-5-105. 

(3) Drivers-
Rs. 65-5-140. 

(4) Jr. Clerks, Typists-
Rs. 75-7·50-105-10-155-12·50-205-

E.B.-15-250. 
(5) Sr. Clerks, Stenographers-

Rs. 135-I0-155-12·50-180-15-240-
E.B.-20-300. 

Effective/rom 1-1-1965 

Supervr"sory Staff-
( I) Supervisors and Foreman-

Rs. 250-15-265-20-325-E.B.-25-525. 
(2) Asstt. Supervisors and Assistant Foreman­

Rs. 225-12·50-250-15-280-E.B.-15-
325. 

Clerical Stoff-
(3) Grade I (Junior)-

Rs. 85-5-100-7-128-8-100-E.B.-10 
-250. 

( 4) Grade II (Intermediatc)-
Rs. 105-8-153-10-213-E.B.-12-335. 

(5) Grade Ill (Senior)-
Rs. 180-12·50-205-15-265-20-335-

E.B.-25-460. 

(4) 

For every rise of I 0 completed points over 
500 points of the Consumers Price 
Index, Rs. 2 shall be paid as D. A. for 
26 Working Days. 

Effective/rom 1-3-1964 

(I) Those who were given flat D. A. of 
Rs. 57· 50 per month under settlement 
dated 19-8-60 shall be given a flat 
D. A. of Rs. 94 per month. 

(2) Those who were given a flat D. A. of 
Rs. 42· 50 per month under the above 
settlement shall be given a flat D. A. of 
Rs. 79 per month. 

(3) Watchman shall be given the same 
D. A. as applicable to workmen of 
factor~ ,viz.,97i per cent of the Revised 
Textile Scale for 26 working days in 
a month, whenever there are 30 days in 
a month and in other cases the D. A. 
shall be for 27 days. 

Effective/rom 1-1-1965 

Rs. 150 per month (for 3 years). 
After 3 years-

Rs. 160 per month (for 2 yean;). 
This D. A. is irrespective of the rise or fall 

in the Working Class Consumers Cost 
of Living Index Number. 
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293 (cont.)-

294 De Smet (India) Pvt. Ltd., 
Bombay. 

295 Amar Steel Container Corpo­
ration, Bombay. 

2% Kooverji Devshi and Co. 
Pvt. Ltd., Bombay-28. 

297 Bharat Barrel and Drum Mfg. 
Co. Pvt. Ltd., Bombay. 

Subordinate Staff­
(6) Dri\'crs-

Hs. 68-6-140. 
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(7) Cleaners and Sweepers, \Vntchrnen Peons 
Workshop Employees- ' ' 
Hs. 36-4-72. 

(8) Unskilled-
Rs. 36-4-72. 

(9) Semi-skilled-
Rs. 80-5-100-E.B.-6-124. 

(I 0) Skilled-
Hs. 105-10-155-E.B.-10-205-15-250. 

(II) Highly-skilled-
Rs. 180-10-230-15-320. 

Effective from 1-8-1964 

( I) Unskilled-
Re. 1·50-0·06-1·63 (per day). 

(2) Semi-skilled-
He. 1·40-0·09-2·12 (per day), 

(3) Skilled 'C'-
Rs. 1·80-0·15-3·00 (per day). 

(4) Skilled 'B'-
Rs. 2·25-0·20-3·85 (per day). 

(5) Skilled 'A'-
Rs. 2· 75-0· 25-4· 75 (per day), 

Effective/rom 1-5-1964 

Daily-Rated 

(I) Unskilled-
Rs. 3· 50-0·IS-4· 70. 

(2) Semi-skilled-
Rs. 4· 50-0· 20-6·1 0. 

(3) Skilled-
Rs. 5·50-0·30-7·90. 

Monthly-Rated 

(4) Highly-skilled No. of workers-I­
Rs. 165-20-265 (a). 

Highly-skilled No. of workers-2-
Rs. 200-20-300 (b). 

Highly-skilled No. of workers-2-
Rs. 200-20-320 (c). 

Highly-skilled No. of workers-I­
Rs. 280-20-360 (d). 

(5) Watchman-
Rs. 50-5-140, 

Effective from 1-9-/964 

(I) Unskilled-
Rs. I· 22-0· I 2-2· 78. 

(21 Semi-skilled-
Rs. 1·60-0·20-4·00. 

(3) Skilled-
Rs. 2· 75-0· 25-6· 2). 

Effective from 1-l-1964 

(I) Grade 'C'-
R,. 165-10-275-12·50-350(1 7 Years), 

(2) Grade 'l.l'-
Rs. 210-12·50-310-IS-445 (17 Years). 

(3) Grade 'A'-
Rs. 250-IS-400-20-520 (16 Years). 

(4) 

Effective from 1-8-/964 

60 per cent of the Revised Textile Scale. 

Effective/rom 1-4-1964 

78 per cent of the Revised Textile St.·ale. 

Effective/rom 1-12-/964 

80 per cent of the Revised Textile Scale. 

Effective /rum 1-4-1965 

BS per cent oft he Revised Textile Scale. 

Effective from 1-12-1965 

90 per cent of the Revised T cxtile St.: ale. 

Effective from 1-4-1966 

95 per cent of the Revised Textile St.:ale. 
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298 Jyoti Metallizing Corpora­
tion, Bombay. 

299 R:11nsahay Rajkumar Rolling 
1\Iills, Thana. 

300 The Hind Cycles 
Bombay, 

Ltd., 

301 Hydro (Eng-ineer's) Pvt. Ltd., 
Bombay. 

92 

(3) 

Effective from 1-1-1964 

An increase of 3 7 Paise per day shall be given 
in consolidated wages of workmen. 
(No. ofworkmen-134.) 

Effective from /-8-1964 

Consolidated Wage.s 

(I) Unskilled-
Rs. HD-0·2Q-5-60. 

(2) Semi-skilled 'B'­
Rs. 4·15-0·25-t·65. 

(3) Semi-skilled 'A'­
Rs. 5·0Q-0·25-7·50. 

(4) Skilled 'B'-
Rs. 5· 75-0· 35-9· 25. 

(5) Skilled 'A'-
Rs. 6·25-0·35-9·75. 

(6) Highly Skilled-
Rs. 8·0Q-0·5Q-13·00. 

Effective from 1-9-/964 

(4) 

Effective from 1-9-1961 

Monthly-Rated Monthly-Rated 

(I) Gr.1de 'A'-
R<. ZR0-20-440. 

(2) Grade 'B'- D. A. at Old Tel<tile Scale.. 
Rs. 16Q-I Q-200-12· 5Q-275-E.B.-15-

-320. 
(3) Grade 'C'-

Rs. 80-5-9Q-8--130-IQ-18Q-E.B.-
10--260. (Graduates to start with two 

increments.) 
( 4) Peons, ¥.1 atchmen, Clcaners­

Rs. 30-2-42-3-72. 
(5) Jamadar-

Rs. 45-3-6Q-4-84. 
(6) Drivers-

Rs. 70-5-140. 
(7) Cooks-

Rs. 45-4-65-5-90. 

Effective/rom 9-/1-1964. 

(I) Unskilled-
Rs. 4·15-0·1 0-5·15. 

(2) Semi-skillcd-
Rs. 4-75-0·15-6· 2.5. 

(3) Skilled !I-
Rs. S·S0-0·25-8·00. 

( 4) Skilled I-
Rs. 6-)Q-0·30-9·50. 

(5) Apprentices-
(lstYear-Rs. 3·25; 2nd Year-Rs. 3·75; 3rd Year 
-Rs. 4·25. 

302 The Ferrocast Pvt. Ltd., Effective from 1-/-/965. Effective from 1-1-1965. 
Bombay. 

303 The Swastik 1\Ietal Industries, 
Bombay. 

(I) U nskillcd-
Rs. 3-25-0·1 0-4· 25. 

(2) Semi-skilled-
Rs. 4· 25-0·15-5·00-0· 2Q-5·60. 

(3) Skilled II-
Rs. 5·25-0·lQ-6·25-0·25-7·25. 

( 4) Skilled I-
Rs. 5·50-0·25-8·00. 

(5) Personal grade for one workman­
Rs. 7· 00-0· 25-9· SO. 

These wages are fixed at Cost of Living Index 450 
points. 

Effective from 1-4-1965 

The wages of workmen getting less than Rs. 2· 50 
per diem should be increased to Rs. 2·50. 

For every 10 points rise over Cost of 
Living Index 450, these· wages will 
increase by 5 nP. per day. 

Eff«tive from1-4-/965. 

(I) D. A. for all Workmen-0·75 P. p.d. 
(2) The D. A. for monthly-Rated work­

men shall be calculated by multiplying 
the daily-rate by 26. 
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304 Chhaganlal Iron Works, 
Chalisgaon. 
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For All Worken-Ro. I p. d. when th• 
Cost of Li\•inR I ndt.•x is at 750 and S 
Paise increase as variation for 10 
points increase in the Index. 

305 New India Industries 
Thana. 

Ltd., Effective from 1-1-1965 
Daily-Rated- Effective from 1-11-1964 

3061 S. S. Miranda P.•t. Ltd., 
Bombay. 

3V8 The Indian Standard Metal 
Co. Ltd., Bombay. 

A-236>-l 3-A 

( I) Firemen, Helpers, (Mazdoors), Gardners, 
Sweepers-
Rs. 1-30-0·1 0-2· 30. 

(2) Packers-
Rs. 2· I 0-0·12-3-30. 

(3) Trainee Packer-
Rs. I· 35 for 6 months or during probation. 

( 4) Checkers, Case Packers-
Rs. 2-50-0·13-3-80. 

(5) Operators Grade I­
Rs. 4·50-0·25-7·00. 

(6) Operators Grade 11-
Rs. 3·75-0·20-5·75. 

(7) Jr. Operator I-
Rs. 3-25-0·15-4·75. 

(8) Jr. Operator 11-
Rs. 2-5 0-0·13-3-80. 

(9) Jr. Laborator)• Attendents, Charge Girls­
Rs. 3·00-0·15-4·50. 

(I 0) Electricians Grade !­
Fitters Grade I-

Rs. 5·25-0·30-8·25. 
(II) Electricians Grade 11-

Fitters Grade 11-
Rs. 4·50-0·25-7·00. 

(12) Electricians Grade III, Fitters Grade III 
(Fitters Grade II Jr.)-

Rs. 3·75-0·20-5·75. 
(13) Welder, Fitter-

Rs. 6·50-0·35-10·00. 
(14) Carpenters-

Rs. 4·50-0·25-7·00. 

Basic Salary 

Consumers 
Price Index 
No. for 

\Vor king 
Class,Bom .. 
bay. 

Variation 
for 10 
pointa 
rise or 
fall. 

City Group 
541-550 

(I) OnRs.JOOof 
Basic salary. 

(2) On Rs. I OJ to 
Rs. 200 of basic 
salary. 

(3) On Rs. 201 to 
Rs. 300 of basic 
salary. 

(4) On Rs. 301 
and Above. 

Per cent 
112 
56 

28 

(5) Minimum D.A. 

12·50 

105 

Per cent 
4 
2 

i 

2·SO 
minimum 
D. A. 

Provided further that the minimum D. A. 
payable shall not be less than Rs. I 00 
per month during the period or thi• 
settlement. 

(15) Jr. Asstt. Airconditioning Operators Grade I­
Rs. 3-75-0·20-5·75. 

(16) Jr. Asstt. Airconditioning Operatcrs Grade-l I 
Rs. 2·50-0·13-3-80. 

Monthly-Rated­
( I 7) Drivers-

Rs. 65-5-115. 
(18) Boiler Attendents, Asstt. Airconditioning 

Operators-
Rs. 124--7-229. 

(I) Grade' E '-
Rs. 4·00-0·1 0-5·00. 

(2) Crade ' D '-
Rs. 4·50-0·15-6·00. 

(3) Grade' C '-
." Rs. 5·00-0·20-7·00. 
(4) Grade 'B '-

Rs. 5·50-0·25-8·00. 
(5) Grade' A'-

Rs. 6·00-0·30-7·50-0·35-9·25. 

Effecti•·• from 1-1-1965. 

(I) Unskilled-
Rs. 1·35-0·10-2·35. 

(2) Semi-skilled ' B '­
Rs. 1·70-0·15-3·05. 

(3) Semi-skilled ' A '­
Rs. 2·25-0·20-3·85. 

(4) Skilled' B '-
Rs. 3·00-0·20-4·80. 

(5) Skilled 'A'-
Rs. 3·75-0·25-6·00. 

(6) Highly-sktlled 'B '-
R<. 4·SQ-0·30-6·0~0·3S-6·70. 

(7) HiRhly-sktlled 'A'-
R<. 5·25-0·35-8·40. 

-

•• 
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Bombay Metal Press Factory, Effective from 1-2-1965. 
Bombay. Consolidated \Vagcs-

Bombay Cycle and ~lotor 
Agency Ltd., Bombay. 

( I) Un,kil\erl-
R<. 4·1 ;-0·1 0-5·15. 

(2) Semi-skilled 11-
Rs. 4·45-0·12-5·65. 

(3) Semi-skilled I­
Rs. 4-75-0·15-6·25. 

( 4) Skilled 11-
Rs. 5·50-0·25-8·00. 

(5) Skilled I-
Rs. 6·5Q-0·30-9·50. 

Effective {rom 1-4-1962 
Workshop Err.plovee!'-

( I) Unskillcd-
Rs. 35-5-80. 

(2) Semi-skilled-

(4) 

Rs. 65-6-113-E. B.-7-127. 
(3) Skilled-

Rs. 101-10-165-E. B. -12·5Q-215-15-230. 
(4) Highly-skilled-

Rs. 18Q-10-23Q-15-320. 
(S) Asstt. Forcman-

Rs. 200-12·50-250-15-31 Q-E. B.-20-
370. 

(6J Foreman-
Rs. 30Q-2Q-40Q-E. B.-25-550. 

Monthly-Rated Cl~rical Staff­
( 7) J umor Grade-

Rs. 85-6-115-7-15Q-E. B.-8-19Q­
IQ-250. 

(8) Inter Grade-
Rs. 105-8-145-IQ-195-E.B.-12-327. 

(9) Senior Grade--
Rs. 125-12-185-15-305-E. B.-2Q-

465. 
Monthly-Rated Subordinate Staff­
( I 0) Driver-

Rs. 70-5-IOo-6-148. 
(I I) Peons, \Vatcnmen, Cleaners, Sweepers, 

1\•lazdoors-

312 The Ramkishan Metal Works, 
Bombay. 

313 The Alpha Electric and Engi­
neering Company, Bombay. 

315 Alpha Switchge~r· Corporation, 
Bombay. 

316 The Calama Industries, Pvt. 
Ltd., Bombay. 

A-2365-13-B. 

Rs. 4Q-3-55-+-79. 

FJfectiV< from 1-1-1965 

(I) Grade' A'-
Rs. 3· 25-0·15--4• 75. 

(2) Grade ' B •-
Rs. 3· 75-0· 25-6· 25. 

(3) Grade 'C '-
Rs. 4-25-0·35-7-75. 

These wage-scales are fixed at the Cost of Living 
Index Nwnber 520. 

EJfective from 1-1-1965 

( I) Unskilled-
Rs. 3·5Q-0·10-4·50. 

(2) Semi-skilled-
Rs. 4·50-0·15-6·00. 

(3) Skilled-
Rs. 5· 5Q-O· 25-8·00. 

The above wage-scales are fixed at the Cost of 
Living Index Figure SOO. 

Effectiveirom 1-1-1965. 

(I) Unskilled-
Rs. 3·5Q-0·10-4·50. 

(2) Semi-skilled-
Rs. 4·50-0·15-6·00. 

(3) Ski!led-
Rs. 5·50-0·20-8·00. 

The abo,·e wage·scales are fixed at the Cost of 
Living Index Figure 500. 

Effective from 1-1-1965 

Minimum Consolidated Wages-
( 1) U nskilled-Mazdoors, Peons, Watchmen, 

Sweepers-
- Rs. 3·[0. 

For every rise of Cost of Living Index 
No. beyond 520, D. A. shall be paid 
at i Paisa per point per day. 

Effective from 1-1-1965 

D. A. shall be at 0·05 P. for every 
I 0 points rise over 500 points of the 
Cost of Living Index Figure. 

Effective/rom 1-1-1965. 

D. A. shall be at 0·05 Paise for every 
I 0 points rise over 500 points of the 
Cost of Living Index Figure. 
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316--conl. 

317 Bhandary Metallurgical 
Corpn., Pvt. Ltd. Vikroli, 
Bombay. 

319 The Best Silver -Company, 
Bombay. 

321 The United Works, ~Ltd.; 
Bombay. 

322 Shaparia Dock and Steel Co. 
Pvt. Ltd., Bombay. 

323 Gannon Dunkerley and Co. 
Ltd., Bombay. 
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(2) Semi~skilled-Asstt. Helpers, Grinders, 
Carpenters, !\lachine Operators (of machines 
worked by hand)-
Rs. 4·10. 

(3) Skilled-Millers, Fitters, Pattern 1\hkers, 
Machine Operators (of machines operated 
by power)-
Rs. 5·10. 

(4) Highly-skilled-Die Makers­
Rs. 6·10. 

Effectit•e from I -I 0-1964 

(I) Unskilled-
Rs. 4·25-0·12-5-45. 

(2) Semi-skilled-
Rs. 4· 75-0·15-6· 25. 

(3) Skilled-
Rs. 5·5(}-0·2(}-7·50. 

(4) Highly-skilled­
Rs. 6· 50-0· 25-9·00. 

The above consolidated wages are fixed at 530 of 
the Consumers Price Index No. for working 
Class in Bombay. 

Effective from I -1-1965 

(I) Unskilled-
Rs. 3-35-0·1 (}-4· 35. 

(2) Semi-Skilled-
Rs. 4·0(}-0·15-5·50. 

(3) Skilled-
Rs. 5·2(}-0·2(}-7-20. 

The above consolidated wages are fixed at the 
Consumers Price Index 500 for the Working 
Class in the City of Bombay. 

( 4) Apprentices (Stipend for the I st Year)-
Rs. 2·50 per day, 

Apprentices (Stipend for the 2nd Year)­
Rs. 3·00 per day. 
Apprentices (Stipend for the 3rd Year)­
Rs. 3· 50 pet day. 

(Apprenticeship shall be for a period of 3 yean.) 

Effective from 1-4-1965 

Partially Consolidated Wage-scales­
( I) Unskilled-

Rs. 1·6(}-0·1(}-2-60. 
(2) Semi-skilled-

Rs. 2·0(}-0·15-3· 50. 
(3) Skilled-

Rs. 3·0(}-0· 2(}-0· 25-5-45. 
( 4) Highly-skillcd-

Rs. 4· 5(}-0· 3(}-6· 30. 
(5) Foremen-

Rs. 7-0{}-0·4(}-9·40. 

Effective from I -3-/964 
Consolidated pay for Floating Staff­

( I) Khalasi-
Rs. 115-3·5(}-150. 

(2) Oilman-
Rs. 130-4-170. 

(3) Sukani-
Rs. 125--4--165. 

Effective from 1-5-/964 

(I) Unskilled-
Rs. 4·50-{)·10-5·30. 

(2) Semi-skilled ' B '­
Rs. 5·00-0·12-5.96. 

(3) Semi-skilled ' A'­
Rs. 5·25-0·15-6·45. 

(4) Skilled' B '-
Rs. 6·25-0·2(}-7·75. 

(5) Skilled ' A '-
Rs. 7·25-0·25-9·00. 

(6) Hi~hly-skilled­
Rs. 7-75-0·3(}-9·55. 

These wa~e-scales are fixed at Bombay \\'orking 
Class Consumers Price Index 430. 

(4) 

Effectit•t from 1-10-1964 

For variation of I 0 points in Cost of 
Living Index Figure beyond 530, the 
D. A. shall be paid at Rs. 2·50 Paise per 
month. The first increase of Rs. 2·50 
Paise will be effective when the Index 
reaches 540. 

Eiftetive from I -I -1965. 

For the rise (above 500) of every unit of 
I 0 points in the Consumers Price Index 
Number for the Working Class in the 
City of Bombay an additional amount of 
0·05 Paise per working day shall be paid 
to the workmen. 

(I) D. A. shall be 50 per cent of the 
present Textile Scale. 

(2) D. A. shall be rounded off to the 
nearest naye Paise. 

Effective from 1-5-1964 

Rs. 1"25 for every 5 points rise in the 
Cost of Living Index over 430. 
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324 T.l.e American Spring and 
Presstng Works Pvt. Ltd., 
Malad, Bombay. 

325 Andheri Metal Refinery and 
Foundry, Bombay. 
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Effective from 1-/-/965 

(I) Unskilled-
Rs. 1·25-0·IQ-1·95. 

(2) Semi-skilled 'A'­
Rs. 1·65-0·12-2-49. 

(3) Semi-skilled ' B '­
Rs. 1·85-0·15-2-90. 

( 4) Skilled 'A '-
Rs. 2·5Q-0·25-4·25. 

(i) Skilled 'B '-
Rs. 3·0Q-0·3Q-5·1 0. 

(6) Highly-skilled­
Rs. 3·2S-0·3Q-5·70. 

The wage-scale is agreed to on the condition 
that the wage-scale if revised in 1968 will be 
effective from 1-1-1968 and the existing span 
\\ill not be treated as precedent at that time. 

Effective from 1-9-/965 

For Permanent Workmen 
(I) 'C 1 Grade Workmen-

Rs. 3·75-0·IG-4·75. 
(2) ' B' Grade Workmen­

Rs. 4·25-0·15-5·75. 
(3) ' A' Grade Workmen­

Rs. 5·0Q-0·25-7·50. 

Temporary JVorkmen 

(4) Temporary \Vorkmen-
. Rs. 3·50 per day. 

327 (a) The Greaves Cotton and Effective from 1-4-1959 
Co., Ltd., Bombay. 

329" 

33Q 

(b) Greaves Cotton and (I) Unskilled Cleaners-
Crompton Parkinson, I.td., Rs. 35-2·5Q-5Q-3-74. 
Bombay. (2) Semi-skilled Grade 11-

Rs. SQ-3-86. 
(c) The Kanyon Greaves, Pvt. (3) Semi-skilled Grade 1-

Ltd., Bombay. Rs. 6Q-3-72-4--IOO. 

Snetty Chemical and Engi­
neering Works Pvt. Ltd., 
Bombay. 

Ambika Engineering Works, 
Bombay. 

(4) Skilled Grade 111-
Rs. 75-5-1 I 0---1l-140. 

(5) Skilled Gr.1de 11-
Rs. IOQ-5-130---1l-154. 

(6) Skilled Grade I-
Rs. 15Q-8-19Q-IQ-250. 

( 7) Car Driver-
Rs. 75-5-IOQ-6-148. 

(8) Lorry Driver-
To get Rs. 15 more as basic than Car Driver. 

(9) Apprentices-
Rs. 40-2·5G-45-3-54. 

Effective from 1-1-1965 

Minimum 
Wagtol per day 

Annual 
increments 

(2) Semi-skilled- Rs. 0·25 per day. 
(l)~n3~~~1e.~- .. Jl 

Rs. 4·50 .. 
(3) Skilled-

Rs. 5·50 .. 

( 4) Hignly-skilled-
Rs. 6·50 . . . . Rs. 0·50 per day. 

Effective from 1-8-1965 

Minimum Consolidated W agel 

(I) Unskilled-
Rs. 3·10. 

(2) Semi-skilled­
Rs. 4·10. 

(3) Skilled-
Rs. S·IO. 

(4) 

From 1-1-1965 to 31-/Z-1965 

@ 75 per cent neutralisation. 

After 3/-IZ-/96S 
@ 821 per cent neutralisation. 

effective from 1-4-1959 

Salary Slab 

Wnen the Variatiot.. 
Conswner for each 

Pri.;. I 0 point.~ 
Index is t ise or fall 
between in Index 
411-420 

per cent per cent 
{I) On 1st Ra,; I 00 115 S 

(2) On 2nd Rs. I 00. 50 2 

(3) On 3rd Rs. I 00. 25 

( 4) Balance up to 20 
Rs. 600. 

(5I Minimum Rs. 90. Rs. 3 



(I) 

331 

332 

(2) 

International General Elec­
tric Co. (India) Pvt. Ltd., 
Bombay. 

Radio Foundation Engineering, 
Ltd., and Hazarat and Co., 
Bombay. 

333 The Standard Batteries Ltd., 
Bombay. 

334: Alenxandra Engineering 
Works, Pvt. Ltd., Bombay. 
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Effectit•e from 1-2-1965 

(I) Clerical Grade 'A'-
Rs. 205-IS-325-E.B.-lQ-44>. 

(2) Clerical Grade 'B'-
Rs. I 5Q-12·5Q-275-E.B.-I 5-365. 

(3) Clerical Grade 'C'­
Rs.9Q-7·5Q-105-IQ-185-E.B.-15 

(Graduates, if appointed in Gr. 'C' shouhl 
start with one increment.) 

( 4) Sr. Sten(lgraphers-
Rs. 20Q-IS-30S-E.B.-2Q-385. 

( 5) Jr. Stenographers-
Rs. 13Q-IQ-24Q-E.B.-12·5Q-31S. 

(6) Jr. Service Eng-ineer-
Rs. 15Q-12·5Q-275-E.B.-IS-380. 

(7) Sr. Set vice Enginecr-
Rs. 27Q-20-35Q-E.B.-3Q-530. 

(8) Mechanics-
Rs. 8Q-5-I00-7·5Q-13Q-E.B.-7·5Q-160. 

(9) Lorry DriYer-
Rs. 75-5-135. 

(I 0) Peons-
Rs. 38-3-80. 

{I I) Watchmen-
Rs. 4Q-3-S8-E.B.-4-82. 

{12) Mazdoor (Daily)-
Rs. 1·62-0·07-2·37 per day. 

{ 13) Carpenters (Daily-Rated)­
Rs. 2·5Q-O·IS-4·30. 

Effective from 1-7-1961 

The following consolidated higher rates of wages 
shall be introduced in place of the graded 
wage-scales agreed to in the settlements of 
23-10-1963 and 23-6-1964:-

{1) Unskilled (a)­
Rs. 3·50 per shift. 

{2) Unskilled (b)­
Rs. 3· 75 per snift. 

{3) Semi-skilled (c)­
Rs. 4·50 per shift. 

{4) Semi-skilled (d)­
Rs. 5·00 per shift. 

(5) Skilled (e)-
Rs. 6·00 per shift. 

(6) Skilled (f) 
Rs. 7·00 per shift. 

(7) Highh·-skilled (g)­
Rs. 9·1 (J per shift. 

Effective from 1-7-1965 

Consolidated Wages 

(I) Unskilled Helpers-
Rs. 4·10 per day. 

(2) Sern.i·skilled Asstt, Turner, Asstt. Fitter, 
Asstt. Welder, Asstt. Blacksmith, Asstt. 
Hammerman, Navaghan.i. 
Rs. S·IOperday. 

(3) Skilled Turner, Blacksmith, Fitter, Welder, 
Shaper, Hammerman. 
Rs. 6·10 per day. 

(4) 

Effrctive (ToM 1-2-1965 

Salary Slab D. A. ot Variation 
Index 

411-420 

(I) (2) (3) 

Per cent Per cent 

1st Rs. I 00 liS 5 
2nd Rs. 100 55 2 
3rd Rs. I 00 2S I 
For the balance : : 18 I 

Effective from 1-6-1965 

Basic Pay D.A. {Per cent of 
textile scale) 

Per cent Rs. 

ll) Up toRs. 100 100 
2) Between Rs. 101 110+ 15 

to 200. 
(3) Up to Rs. 201 to 110+ 22·50 

300. 
{4) Up to Rs. 301 and 110+ 25 

Above. 



(I) (2) 

335 Girdhadal S. Shah and Solll, 
Bombay. 

336 Airconditioning Corporation 
Ltd., Bombay. 

337 The Indian Hume Pipe Co., 
Ltd., Bombay. 

::'38 !\.mzel Pvt. Lta., Bombay 
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Effrctivt froWI 1-6-1965 

(I) Grade I-
Rs. 3·SQ-0·1 Q-4·50. 

(2) Grade 11-
Rs. 4·SQ-0·25-7·00. 

Effectit•t from 1-l-1965 

(I) Jr. Clerks, Typists, Time~kecpers, Com­
pounders, Telephone Operators,_ Comptists. 
(Rs. I 5 as allowance to comptist.)-
Rs. 8Q-7·SQ-125-IQ-155-E.B.-IQ-245. 

(B.A.'s to start with one increment and 
Double Graduates and B. Com.'s with 2 
increment~.) 

(2) Sr. Clerks, Store-keepers, Cashiers-

(4) 

Effrctit•efrom 1-8-1964 

The drivers and Peons shall be paid @ 
which si1all be Rs. 4 per month less 
than the rate for Factory Workers under 
Settlements, dated 2-11-1964. (Under 
the settlement, dated IS-3-1963, the 
factory operatives drawing a basic 
salary up to Rs. 200 were to be paid 
D. A. at Rs. 61 at Bombay Working 
Class Cost of Living Index 420 with 
variation of Rs. 5 per every I 0 points 
subject to a maximum of Rs. 86 by 
the subsequent, dated 2-11-1964 the 
said maximum of Rs. 86 is raised to 
Rs. 96 witn restrospective effect 
from 1-4-1964.) 

Rs. 125-12·5Q-20Q-E.B.-I 5-3SO. 
(Allowance to Cashier-Rs. 20 per month.) 

(3) Stenographers-
Rs. 12Q-I Q-19Q-E.B.-12·SQ-24Q-I S-330. 

(4) Se'lli-clerks-
Rs. 7Q-5-IOS-7-149. 

{5) Peons, Sepoys, Hamals, Watchmen­
Rs. 35-2·5Q-S5-3-85. 

(6) Mazdoors, Gardners-
Rs. 35-2-45-3-75. 

(7) Sweepers-
Rs. 35-2-45-2·5Q-70. 

(8) Motor Mechanics-
Rs. 85-5-140. 

(9) Drivers-
Rs. 7Q-5-125. . 

(I 0) Turners-
Rs. 8Q-5-IOQ-7·5Q-145. 

(II) Electrician-
Rs. IOQ-7·5Q-215. . 

( 12) Wireman-
Rs. 8Q-5-IOQ-7·5Q-14S. 

( 13) 1\listry-
Rs. 80-5-IOQ-E.B.-7·5Q-14S. 

(14) Canteen Supervisor-
Rs. 60-5-95. 

( 15) Canteen Cook­
Rs. so-5-85. 

( 16) Canteen Table Boys­
Rs. 35-2-55. 

Effective from 1-10-1965. 

(I) Grade' C '-
Rs. 90-4·5Q-144. (12Yrs.). 

(2) Grade ' B '- . 
Rs. 12Q-5·50-186. (12 Yrs.). 

(3) Grade 'A'-
Rs. 180-7•00-264. ( 12 Yrs.), 

The above scales are consolidated and are linked 
to the Bombay City Cost of Living Index 
Number 570. 

For every ten points rise over ~70 ot the 
Bombay City Cost of Living IndeJC: 
Number, the workers shall be paid 
D. A. at Rs. 2·50 nP. per month. 



(ll (2) 

33~ Bradma oflndia Ltd., Bombay 
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(3) (4) 

Effective/rom 1-12-1964. Effecitvefrom 1-12-/964. 

(I) Pc!on, ~I tzdoor, Watchman. Packer, Gardener­
Rs. 35-2·50-50-3-80. 

Slab Index Fag. Variation 
581-90 10 Pts. 

(2) Head Peon-
Rs. 48-4-80-E.B.-4-92. 

(3) Helpers-
Rs. 45-4-65-E.B.-5-95. 

(4) Factory Clerk, Tracer-
Rs. 80-7·50-110-10-130-E.B.-10-170. 

(S) Jr. Clerk, Typist, Tel. Operator, Despatch 
Clerk-
Rs. 85-7·50-115-10-175-E.B.-15-220. 

(6) General Clerk, Sr. Clerk, Purchase Assistant­
Rs. 145-15-220-20- 260-E.B.- 20 

-360. 
(7) Accountant­

Rs.270-20-330-25-455. 
(8) Sr. Accountant-

Rs. 325-30-475-40-635. 
( 9) Cashier-

Rs. 160-15-265-E.B.-20-385. 
(10) Jr. Stenographer- · 

Rs. 115-10-195-E.B.-15-255. 
(II) Sr. Stenographer-

Rs. 170-15-260-E.B.-20-360. 
(12) Sr. Steno Grade' A •-

Rs. 230-15-260-20-340-E.B.-20-420. 
(13) Asstt. Store·keeper-

Rs. 115-10-195-E.B.-15-255. 
( 14) Progress Chaser-

Rs. 150-15-240-E.B.-15-300. 
( 15) Drivers-

Rs. 70-5-100-E.B.-5-125. 
( 16) Draftsman-

Rs. 110-I0-160-E.B.-I0-190. 
( 17) Driver, Maintenance fitter-

Rs. 160-10-190. 
(I B) Electrician, Fitter, Driver­

Rs. 70-5-90-E.B.-7·50-135. 
( 19) Carpenter- · 

Rs. 70-5-80-7·50-140. 
(20) Fitter Grade IV-

Rs. 50-5-l~ 
(21) Fitter Grade Ill, Mechanic Operator 

Gr.IV-
Rs. 65-5-90-E.B.-7·50-120. 

(22) Fitter Grade II, Welder, Mechanic Operator 
Gr. Ill- ' 
Rs. 70-5-90-E.B.-7·50-135. 

(23) Fitter Grade I, lncharge Plate Press, 
Machine Operator Gr. 11-
Rs. 80-7·50-125-E.B.-7·50-155. 

(24) Plate Press Operator-
Rs. 70-5-80-7·50-140. 

(25) Tool Moker Grade 11-
Rs. 110-IO-E.B.-10-190. 

(26) Machine Operator I (Sp.) Machine Assem­
bler-
Rs. 90-10-140-E.B.-10-170. 

(27) Charge Grade II I-
Rs. 90-10-140-E.B.-10-200. 

(28) Charge Grade 11-
Rs. 130-1 0-190-E.B.-1 0-240. 

(29) Charge Grade I-

First­
Rs. 100 

per cent 
160 

101-200 50 
201-300 25 
30 I and Above 20 
Minimum Rs. 125 per 

month. 

Rs. 160-10-180-12-240-E.B.-12-300. 
(30) Service Eng. Grade 111-

Rs. 80-7·50-II0-10-120-E.B.-10-170. 
(31) Service Eng. Grade 11-A-

Rs. 110-10-170-E.B.-10-220. 
(32) Service Eng. Grade 11-

Rs. 120-10-160-12-220-15-265. 
(33) Service Eng. Grade I-

Rs. 160-15-265-E.B.-20-345. 
(34) Sr. Service Eng.-

Rs. 180-15-225-20-305-E.B.-20-425. 
(35) Inspector Grade 111-

Rs. 80-7·50-110-I0-130-E.B.-10-170. 
(36) Inspector Grade I I-

Rs. 110-I0-150-E.B.-I0-190. 
(37) Inspector Grade I-

Rs. 150-15-240-E.B.-15-300. 

per cent 
3 

2 
I 
I 

Rs.2per 
month. 
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3 39-<ontd. 

341 T. Maneklal Mfg. Co. Ltd., 
Bombay. 

342 S. A. Engineering Works, 
Bombay. 

343 Kotecha and Co., Bombay •. 

344 M/s. Hakimrai Jai chan d, 
Bombay. 
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(38) Sr. lnspector-
Rs. 150-12-210-15-240-E.B.-15-285. 

(39) Sr. Foreman, Test lnspector-
Rs. 195-15-255-18-309-E.B.-18-381. 

( 40) Checking Clerk-
Rs. 80-7·50-110-10-150-E.B.-10-200. 

( 41) Asstt. In-charge-
Rs. 85-7· 50-II 5-·1 0-175-E.B.-1 5-235. 

(42) Incharge Embossing Deptt.-
Rs. 160-15-220-20-260-E.B.-20-360. 

E/Jecti<V!from /-6-/965. 

(I) Engineers-
Existing practice shall continue. 

(2) Aastt. Engineer-
Rs. 200-20-300-25-425-E.B.-30-575. 

(3) Jr. Engineer--
Rs. 160-15-235-20-335-E.B.-25-460. 

(4) Chemist, Foreman-
Rs. 200-20-300-25--425-E.B.-30-575. 

(5) Foreman Il-
Rs. 160-15-235-20-335-E.B.-25-460. 

(6) Supervisors-
Rs. 100-12·50-175-20-275-E.B.-20-

-325. 
(7) Draughtsrnan-

Rs. I 00-10-1 50-15-225-E.B.-20-325. 
(8) Asstt. Draughtsman-

Rs. 80-7-115-10-165-E.B.-15-225. 
(9) Clerk Grade I-

Rs. I 00-1 0-150-15-225-E.B.-20-325. 
(10) Clerk Grade Il-

Rs. 80-7-115-10-165-E.B.-12-225. 
(II) Clerk Grade 111-

Rs. 60-5-85-7-120-E.B.-10-160. 
( 12) Painters-

Rs. 50-5-75-11()-....E.B.-10-160. 
( 13) Motor Mechanics-

Rs. 100-7-170-10-220. 
( 14) Car Drivers-

Rs. 50-5-100-10-150. 
(IS) Peons-

Rs. 34-3-64. 
(16) StenoTypist-

Rs. 100-10-150-15-225-E.B.-20-325. 
( 17) Srenographers-

Rs. 160-15-235-20-335-E.B.-25-460. 

Etfectit·efrom /-5-1965 (Consolidated Wages). 

(I) Unskilled-
Rs. 3·50-0·12-4·70 per day. 

(2) Semi-skilled-
Rs. 4·30-0·20-5-90 per day. 

(3) Skilled- · 
Rs. 5-00-0·25-6·00-0·30-7•50 per day, 
Temporary workmen not less than Rs. 3·50 
per day, 

( I) Skilled-
Rs. 5·50-0·25-7·50 per day. 

(2) Semi-skilled-
Rs. 3· 75-0·15-5· 75 per day. 

(3) Unskilled-
Rs. 2· 25-0·l 0-4· 25 per day. 

(I) Watchman-
Rs. 36-3-48-4-60-5-75 per month. 

(2) Unskilled-
Rs. 1·25-0·10-2·25 per day. 

(3) Semi-skiJ]ed 11-
Rs. 1·40- 0·12-2·60 per day. 

(4) Semi-sk'lled 1-
R•. 1·50-0·15-3·00per day. 

(5) Skilled 11-
R•. 2·00-0·25-4·50 per day. 

(6) Skilled I-
Rs. 2·50-0·35-6·00 per day. 

(7) Hi~hh·-skilled-
Rs. 4·0(}-0·4(}-8·0(}-0·50-1 0·00 per day. 

(4) 

Effective from 1-6-1965. 

Excluding ~ngineer:s all the employees 
shall be patd D. A. at the Revised Textile 
Scales prevailing in Bombay on the basis 
of actual days of attendance like daily­
rated attendant. 

From 1-9-65 75 per cent of the Re• 
vised Textile Scale. 

From 1-9-66 81 per cent of the R_. 
vised Textile Scale. 

From 1-9-67 . • 87 per cent of the Re­
vised Textile Scale. 
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347 Navbharat UdyoQ Struct•Jnll 
Engineering Works, Bom­
bay. 

348 Bhandary Metallurgical Cor­
poration Pvt. Ltd., Bombay. 

349 The Premier Automobiks 
Ltd., Bombay, 

350 Delta Electric .ar .d 
Works. Bombay. 

En~. 

351 Solar Electric Tradin~ Co., 
Bombay. 

A-2365-14-A 
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(I) Un,killcd-
Rs. 2·9G-O·IO-l·90 per day. 

(2) Scmi-skillcd-
Hs. 3·;0-0·IS-4·90 per d,y. 

(3\ Skillcd-
Hs. 5·40-0·20-7·40 per day. 

\Vagcs for Unskilled \Vnrkers­
Hs. 4•2)-0·12-)•4) per d.>y. 

Eff;ct (rom 1-7-196] 

(I) Jr. Grade 1-Jr. Clerk. Gate Clerk (to start 
on Rs. 90) checker, Caser Lc.·d~er keeper 
(Asstt.) Die-Sinker (Pcr~onal Grutie to start 
on Rs. 100); Typist (Jr.) Tel. Pperator (Jr.) 
Time-keeper (''ith a hasic ot Rs. 95) Lahora­
torv AsJ';tt.-

Rs. 80-5-100-7·S0-130-IG-180-
12·50-23G-E. ll.-IS-260. 

(2) Jr. Grade 11.-Tnoccr-
Rs. 9S-S-I0-7·S0-130-10-16G-12·50 

-210-E. B.-12·)0-23;. 
(3) Intermediate Grotrlc 1.-lnt. Clerk, Typist, 

(Sr.) Tel. Operator (Sr.) Cnmptist, Asstt. 
}n$pector (Securit,·) Ledger-keeper, Steno­
grapher (Jr.), Time-keeper, (Personal grade) 
Asstt. Store-keeper, Tt;rner (Pcrs.-.,nal grade). 

Re. 125-IG-145-12·50-19S-I$-270 
-E. n.-2o-33o. 

(4) Intermediate Grade II.-Group Leader, 
(For Monthly-Rated .Mistry) (Persof"al Gr.)­

Rs. 125-10-145-12·50-195-15-270 
-E. ll.-20-310. 

(5) Sr. Grade 1.-Sr. Clerk, Jr. Section head, 
Cashier. Parts Sp.ecifier-

Rs. 180-15-240-17-50-275-20-375-
E. B.-25-425. 

(6) Sr. Grade 11.-Draft~man (Jr.) Inspector 
(Security). Supervisors. Stenn~~raphers (:-:;r.)­

Rs. 16G-12·S0-185-15-27S-17·5o-
31 0-2G-35G-E. B.-20-41 0. 

(7) Sr. Grade III.-Asstt. Supervisor, Store­
keeper-

Rs. 150-12·50-200-15-29G-I 7·5G-
325-E. B.-20-365. 

(R) Sr. A~stt. Gradt.• 1.-De<>igncr-
Hs. 275-25-325-30-475-35-545-

E. B.-35-61). 
(9) Sr. Assrt. Grad~.· li.-Accountant, (Asstt.), 

Draughtsman (Sr.) Designer (Jr.)-
Rs. 225-20-32;-2\-42\-E. n.-3o-

57S. 
(10) Sr. Asstt. Grade IIL-Fon.•naan, Sedional 

He;ld (S.-.) P. r\. to Exccutn ;!-
Hs 225--15--2i0--20--330--25-43Q--

E. ll.-30-490. 
(II) 1\tlisccllancous Grade I.-Packer, Picker 

(Personal G:.) Anlan~ machine Opcrntor 
(Rs. 15) (as Special A!lowancc)-

Rs. 60-5-100-7-50-145-10-18)-
E. 11.-10-205. 

(12) 1\tliscdlaneous Grade Il.-Cicrk (Semi) 
Mukadam (Personal Gnlch·)-

H>. 60-;-100-7·50-145-l0-165-
E. 11.-10--I~S. 

Special nllo\\ancc oi Rs. 11 per month sho1ll be 
given to those who are handlmg cash. . 

Unskilled Rs. 4·1 S per ,J.ay will be the minimum 
consolidated wagl'S. 

Eff•·C'it·e from 1-6-1966 

(I) Un>kilkd-
Rs. 90-3-120. 

(l) Semi-~kil!t:d-
R•. I 00-4-140. 

(3) Sk>lkd-
R>. 120-;-1 ;o. 

(4) ~!i,hly-sk!ikd­
Rs. lj;-6-195. 

(4\ 

After thl· inJl'X i'\'1l. of )t)O \',\ri.11inn o£ 
cHry I 0 points by b Po;. pt.·r d.Jy. 
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352 G. G. Dan~kkar-l\Iachinc 
\\"orks, Bl'mhny. 

353 Thc E.1"tcrn Fl~.·ctric Light 
and Power Co. Pvt. 1 td., 
Bomb~1y. 
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(I) Unsl<illed-
Rs. 1·50-0·08-2·30 per doy. 

(2) Semi-skilled Il-
Rs. 1·75-0·10-2·75, per day. 

(31 Semi-skilled I-
lk 2·00-0·15-3·50 per day. 

(4) Ski1icd 11-
R<. 2·50-Q·20-3·50 -0·25-4·75 per day, 

(51 Skilled I-
Rs. 3·25-0·3o-4·75-0·40-6·7S per day. 

(4) 

D. A. on the coc;t of living Index fi11ure 
591-600, at the rate of Rs. 3·50, 
per d:1y, with a variation of each point 
by one paisa per day. 

Effrcti,·e f'om 3-12-1965 
D. A. of Rs. 20 at Cost of Living Index 

between 601-61 0 Subordinate to a 
minimum of Rs. 8 and for every rise 
or fall of I 0 points in the Index by 
R<. I·SO. 

354 Bhocor Cable 
llomhny. 

p,·t. Ltd., Un!'killcd- Effect from 1-11-65, D. A. shall be 
paid at the rate of 66•2/3 per cent of 
Bombay Textile Scale. 

355 Sa'l:..Thi 1\Iutor!' {Bombay) Pvt. 
Ltd., B(lmh;1y. 

356 Jafkay p,~. Ltd., Bombay 

360 Auto Accessories (lnd .) Ltd., 
B\)mbay. 

361 VasJnt Industrial and Eng. 
\V\lrks, Bombay. 

A-2365-14--B 

Rs. 1·25-0·Io-2·25 per day. 
Semi-skilled-

Hs. 1·5o-O·I5-3·00 per day. 
Sl-illl·d-

Rs. 2-So-0·25-5·00 per day. 

Effective from 1-10-65 
Carpenter, liner 4 pholstcr, and polisher shall 

be rri"cn r~dhoc increase of Rs. 0·25 per dnv. 
Fnskilled shall be paid minimum 3· 75 per day 
those who are getting already Rs. 3· 75 per day 
shall be rrotectcd and given 0·25 as adhCJc 
inc reuse. 

Monthlv rated 
Assembly Supervisors~ 

Rs. 250-15-280-20-400-25-550 per 
months. 

Jr. Assembly Supervisor-

Fmm 1-5-65 to 28-2-66 at the following 
flat rate. Factory workman Rs. 145 
per month, Clerical and other staff Rs. 
145 per month plus Rs. I 0, 

From 1-.l-66 D. A. shall be ISS per 
month Clerical and other staff to draw 
R<:t:. I 0 more per month. 

R•. 175-lo-195-12·5o-27o-2o-390. 
Acc<1unt Clerk- D. A. at the rate of 90 p. c. of Sholapur 

Rs. 175-10-195-12·50 -270-20-390. rate. 
Slt'nographer-

Rs. 155-I0-175-12·50-250-2o-370. 
Ci··rk, typist and Draughtc;man. Tel. operator­

Rs. 125-7·50-140-10-200-IS-290. 
Van Drive~ 

Rs. 125-5-165-7·50-210. 
SC'poy, Watchman-

Rs. 86-4-118-6-154. 

Daily rared 
Highly skilled-

Rs. 7·5o-0·40-II-50. 
Skillcd-

Rs. 6·50-0·25-9·00. 
Semi-skilled-

Rs. 4· 7 5-0· 20-6· 75. 
Unskillcd-

Rs. 4·15-0·15-5· 65. 

:\lastersGr.-
Rs. 7·00-0·50-9·50 per day. 

Higl:ly skilted-
Rs. 4·50-0·30-7·50. 

Skilled I-
Rs. 3·50-0·20-5·50. 

Skilled 11-
Rs. 2"50-0·20-4·50. 

Semi-skilled I-
Rs. 2·20-0·20-4·20 per day. 

Scmi-f'killed 11-
Rs. 1·50-0·15-3·00. 

Unskilled-
Rs. 1·25-0·10-2·25. 
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362 The Rattan Industries, Bom­
bay. 

363 TheN 1tional Machinery ~tfg. 
Ltd., Kalwa, district Thana. 

365 Electro Metallics, Bombay .. 

366 United Wire Ropes Ltd., 
Thana. 

367 Excel Industries, Bombay .. 
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Hi1hly s'~ili·-·d. -:\Iistrv, mechanics. 
Tinsmith, Turnt.·r, \Vcldcr~ 

Rs. 7·SO~pcr d.1\', 
Skillcd.-:\Iukadaril, Blacksmith Tinsn,ith, Fit­

ter, l\lh~chanic, \\"elder, Painter, Turm·r, 
Fittt.•r-Rs. 6·50-- -pt·r day. 

Semi-sk'l!ed ---All Jr, Blacksmith, Fitter, Weld­
er, Turner-
Rs. 4· 7S--pcr dav. 

Un killed-Ht.lpcr \Vatchman, Mali, Swccpcr­
Rs. 4·1 )~per day. 

Jr. Clerk Asstt. Draughtsman-
Rs. 85~8-125-12 -185-EB- 15~305. 

Senior Clerk -
Rs. 140 -10 -170-12·50 -220-15~295. 
~20~375. 

Jr.Stcnographer-
Rs. 140-7·50 -170 -10-220-E B-20-

320. 
Sr. Stenographt.·r-

Rs. 200-15~275-20~41). 
Supervisors -A-
Rs.l85~10 -215-15~290~20~390. 

Supervisors-B­
Rs.lh-5-150-8-190. 

Ch argeman c A·-
Rs. 275~12 -335-15~380. 

Chargeman' B '-
Rs. 225-10 -275~12·50~300. 

Sectional Hcad-
Rs. 240-15-300-20~440. 

Draughtsman-
Rs. 175~ 12·50-250-20~350. 

Asstt. Forcman-
Rs. 275~1 )~350 -20-4'>0. 

Drivcrs-
Rs. 80-5-105-8~145~10~195. 

Peons and Watchman­
Rs. 40-2-60-3-75. 

Head Peon and Head Watchman­
Rs. 15, more than peons. 

Sweepers Ckancrs -
Rs. 35- 1·50~)0-2~70. 

Skillcd-Buffl'T (Polisher} Plaster­
( a) Rs. 6·50 -0·50-9·00. 
(b) Rs. )·50-0·40-7·)0. 

SL·mi-skill::-d. -Buffc:r, Plater, Asstt. Watchman­
Rs. 4·50-0·30 -6·00. 

Unskilkd.-Coolie, Woman Worker, Brushers, 
etc.-
Rs. 3·50-0·20-4·50. 

Daily rated. 

Unskilll"d-
Rs. >·00-0·15-6·25. 

Semi-skiltt"d A-
Rs. 6·00-0·25-8·00. 

Semi-skillt'd B.-
Rs. 5·50-0·20-7·10. 

Skilled~ 

Rs. 8·00 -0·30-10·40. 
Highly Skilled-

Rs. 10·00 -0·75 -16·00. 

Jllotrthly rated 

Dri,·crs-
Rs. 210 -7·50 -270·00. 

\Vatchman and Pcons­
Rs. 140-;.Q0-180·00. 

Sweepers and GarL~L·ncrs­
Rs. 130~4·00~ 162. 

Vnskilled-
Rs. 3· JQ-0·1 0~4·00. 

Scmi-skillcd-
Rs. 4·3Q-0·1)~;·35. 

Skilled~ 
Rs. 5·]0~0·25~6·9). 

(4) 

Basic Full rl'Yiscd cotton 
pay 
1~100 

101~200 
201~300 
30 I and above 

tc:xtilc scak 
o~. 
DL'. 
D~. 
D~. 

plus Rs. 5. 
plus Hs. 5. 
plus Hs. 10. 
plus Rs. 15. 
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368 N.1tional Garngc P\'t. Ltd., 
Bombo.1y. 

369 The Am:~lg:tmnted Electricity 
Co. Ltd., Bombay. 

370 Standard Engineers, Bombny 

372 Papor :\!ill Plant and 1\lachi­
ncry :r..Hg-. Ltd., Bombay. 

374 Jinaj Karson and Bros., Bom­
bay. 

376 W'estern 1\Icchnnicnl Indus­
tries P\'t. Ltd., Bombay. 

377 Globe Auto Electric:lls, Bom­
bay. 
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(3) 

Petrol Pump Attcn<..lcnts­
Hs. 36-4-72. 

Ejftclit•ejrom 1-12-19~5 

Consolidated wagcs­
U nskillcd- -

l\1azdoor, Office boy, \Vatchman, Sweeper. 
Scmi-skilled-

Asstt. fitter, Painter, Carpenter, Hammerman. 
Rs. 4'75--pcr day. 

Skilkd-
\Veldcrs, Cutter, Fitter, Blacksmith, Turner­
Hs. 6· 30-per day. 

Grade ll-Cierk, Typist, Tracers, Tool store 
kl.:cpcr and Tel. Opcrator-
Rs. 160-5-200-7·50-260. 

Grade 1-Cierk-
Rs. 220-/·)0-280-10-400-15-475. 

lnterm<.-diate Clcrk-
Rs. 120-5-200. 

Stenographer 11-
Hs. 270-7'50-330-1 0-500. 

Jr. Drau(!ht man-
Rs. 200-15-290-20-357. 

Draught mun-
Hs. 250--18--340--20--500. 

Sr. Draughtsman-
Rs. 350--25--450--35--660. 

Storekeeper-
Rs. 270--15--360--20--460. 

Sr. Storckeeper-
Rs. 270-15-360-20-500. 

Elcctrician-
Hs. 200-10-300-15-390. 

Asstt. Progress Cha..,er­
Rs. 200-7-50-280. 

Progress Chaser-
Rs. 230--10--350--15--470. 

Accounts Clcrk-
Rs. 200-7·50-260-10-350. 

Costing Asstt.-
Rs. 350-25-450-35-660. 

Roll Grinders-
Rs. 270-7·50-330-10-480. 

DriYcrs-
Rs. IE0-5-200-7·50-260. 
Hea\'y Vehicle DriYers additional Rs. 10. 

""orkm<'n shall be given 70 paisa rise in their 
existing consolidated wages. 

Unskilled-
Hs. 3·75-0·12-4·95-per day. 

Scmi-skilled-
Rs. 4·75-0·18-6·55-per day. 

Skilled-
Hs. 5'75-0·15-8·25-per day. 

Highly skilled-
Rs. 6· 75-0· 35-1 0· 25-pcr day. 

L'nskilled-
Hs. 1·20-0· 10-2·00-per day. 

Semi-skilled I-
Rs. 1·75-0· 15-2'95-per day. 

Semi-skilled 11-
Rs. 2· 30-0· 20-3· 90-per day. 

Skilled 1-
Hs. 3·00-0·25-5·00-per day. 

Skilled 11-
Hs. 3·80-0· 30-6· 20-per day. 

Hi•,hlv-skilled-
Hs. ·4·70-0·35-7·50-pcr day. 

\Y:ltchman-
Hs. 35-4-{7-pcr month. 

(4) 

It was agreed that Co. shall merge 
50 per cent of the D. A. in force on lst 
December 1965 into basic salary 
without affecting per cent of additional 
D. A. 

On rise above index No. 550, workmen 
shall be paid D. A. at 1 paisa for each 
pt. per day. 

From 1-10-65 (65 per cent of Revised 
Textile). 

From 1-10-66 (70 per cent of Revised 
Textile). 

From 1-10-67 (75 per cent of Revised 
Textile). 

From- I-I 0-68 (80 per cent of Revised 
Textile). 
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377 Globe Auto Elc:tricals, 

Bomb.1y-cont. 

378 Gannon Dunkerly and Co. 
Ltd., Bombay. 

Head \Yatchm:m-
Rs. 45-5-70-6-88-per month. 

Apprentices-
1st 6 months Rs. 70 p.m. 
lnd lith :nonths Rs. 85 p.m. 
3rd 6th months Rs. I 00 p.m. 

Crude C-
Rs. 80-5-100-7·50-130-10-160-12-

220. 
Grade B-

Rs. 120-12-180-15-270. 
Grade A-

Rs. 175-15-250-20-390. 
Stcnographe1 s-

Rs. 150-10-210-15-270-20-390. 
Typi~t, Building mistrit•s and comptists-

R<. 80-5-1 00-7·50-130-1 0-160-12-
220-15-280. 

379 The \~restern India Engi~ 
neering Co. Ltd., Bomba). 

380. The l\Iacph;1e and Cn. Pvt. 
Ltd., Thana. 

Drat:ght<:.man-
Rs. 160-12-220-15-280-20-340. 

Asstt. Godownkt:eper-
Rs. 110-7·50-14()-.J2-200-15-290. 

Godownkt·eper-
Rs. 150-12-210-15-300-20-340. 

1\.lazdoor-
Rs. 40-2-50-2·50-60-3-75. 

\\"atclunan nnrl Peon-
Rs. 45-2-55-2·50-65-3-80. 

Dri,·ers-
Rs. 75-5-1 OD-6-130- plus Rs. I 0 as 

a\1owancc. 
Carpcnter-

Rs. 70-5-95-6-125. 

l Jnskillcd-
Rs. 2·25-0·12-4·00. 

Semi-skilled-
Rs. 3·00-0·15-5·1 0. 

SI<Wcd-
Rs. 4· 25-0· 25-7· 75. 

Highly skilled-
Rs. 6·50-0·30-10·00. 

Unskillt!d-
R;. 1·25-0·07-1·95. 

Scmi-skillcd-
R,. 1·75-0·09-2·20-E. B.-0·12-Z.SO. 

Skdkd-
Rs. 2-25-0·15-3·00-E. B.-0·25-4-50. 

Higlll\' Skillt·rl-
Rs." 4·50-0·25-5·25-E. B.-0-30-6·75. 

382 The Indian Link Chain Eff:ctive from 1-1-1966 Cumofidated 
1\:Ianufactures Lrd., Bombay. 

383 The Ashok Nuts Bolts 
Industries, Bomb.1y. 

385 Asia Eng Company, Bombay 

386 un;ted !llotors (Ind.) Ltd., 
Bombay. 

Unskilled-
Rs. 4·50-0·20-6·50. 

Semi-Skilled-
1\s. 5·50-0·25-8·00. 

Sklllcd-
1{,. 7·00-0·35-1 0·50. 

Hii!hh- skilled-
Rs. ·8·50-0·50-12·50. 

Unsk;lled-
Rs. 3-60-0·1 0-4-60. 

Scmi-skilied-
Rs. 4-35-0·15-5·85. 

Skilled-
Rs. 5·15-0·25-7·65. 

Hu!hh· skilled-
Hs. ·6·50-0·40-1 0·50. 

E.ffectit·e from 1-3-1966 

D. A. at the rate of R<~. 1·60 per dar in 
addition worker will J:!l"t one paisa for 
evt"ry 3 pts. rise above 450 index ti~. 

75 p. c. of the Revised Textile Scale. 

D. A. ~i\·en as per coqt of )i\'ing JnJt·~ ot 
510 if there is variation of I 0 po1nts 
above 5)0, I 0 paise rise shall bc ~1nn. 

F0reman-
Hs. 21 0-15-270-E. B.-20-350-25-525. 

Clerical, Jr. Gr.-
Rs. 80-7-129-8-177-E. R.-10-24i. 

--------------------------------------------
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~86 lJn;ted Motors (Ind.) Ltd., lntermed;ate G•·.-
Bomba)--contd. Rs. IOS-R-ISJ-10-213-E. B.-12-261 

-12-33S. 
Sr. Gr.-

Rs. 21 0-12-50-260-20-340-2S-46S. 
Subordinate Staff­
Driver-

Rs. 65-S-95-6-131. 
Peon-

Rs. 36-4-76. 
\Vatchman-

Rs. 40-4-76. 
Showroom cleaner, Sweeper, mazdoor­

Rs. 36-4-76. 
Head Vtr' atchman-

Rs. 40-4-76 plus Rs. 8. 
F<lctorv­

Unskilled-

387 Ganesh Engineering Works, 
Bombay. 

3S8 The International Spring 
Industries, Bombay. 

Rs. 35-S-80. 
Scmi-skilled-

Rs. 65-6-113-E. B.-7-127. 
Sk;lled-

Rs. IOS-10-IS5-12;;c-180-E. B.-IS-
225. 

Hit!hly skilled-
Rs. 190-10-23Q-IS-320. 

Effective j.-o"' 1-4·1966 

Unsk;Jied-
Rs. 1·16-0·15-1·80 per day. 

Semi-skillcd-
Rs. 1·5Q-0·1 S-2·70 per day. 

Skillcd-
Rs. 2·40-0·25--4·40 per day. 

H;ohly sk;llcd-
Rs. 3·00-0·3Q-S·40 per day. 

Effccti'Ve from 1-3-1966 an ad hoc increment of 
0· 75 per day to workers. .. 

1\[inimum wa.g~s for probation worker is Rs. 3·75 
per d;.ly after 3 montns they will be given 

Rs. 4·00 per day. 
From 1-4-1967 Rs. 4·50 per day. 

369 Ill Is. Fredr;ck Herbert, Effecti<•e fro"' 1-6-1965 
Bomhay-5. 

390 The Con!=olidated Pneumatic 
Tool Co. (lnd;a) Ltd., 
Bombay-SO. 

Un$killed-
Rs. 3·25-0·10-4·25. 

Semi-skilled-
Grinding and Filing work, Electric Welding, 

Drilling work on machine-
Rs. 4·)0-0·1 5-6·00. 

Sk,Jlcd-
v.·orking on Lathe :\lachine Prep:1ring sketche~, 

Rs. 6·00-0·2Q-8·00-0· 25-1 0·00. 

Effecti<·e fro"' 1-10-1963 

Godown He1pt•rs.-
Rs. 46-3-70-4-102. 

Carpenter Packers-
Rs. 60-5-100-6-136. 

Peons (Scpoys), Sweepers, Cleaners­
Rs. 42-3-66-4-98. 

Dri,·ers-
Rs. i0--5-110-6-1)8. 

(This shall also be a personal grade for one work­
man). 

Effective from 1-1-1965 
Service mech;mics-

Rs. 8S-7·)Q-100-IQ-14D-12·5Q-190-
E.B.-15-280. 

StenC'graphers Gr. 11-
Rs. JOQ-IQ-140-12·50-190-E.B.-IS-

28Q-2Q-300. 
Stenocraphers Gr. I.-

Clerical Aso;tts. Gr. I Store kecpers-
Rs. 140-12·)Q-165-15-240-2Q-280-

E. B.-2Q-400. 

( 4) 

Effer.ti•·e from 1-1-1965 

Basic 
salary 

(I) 

Rs. 

1-100 

101-200 

Consumer 
Price Index 

No. for 
working 
Class in 

Bombay City 
621-630 

(2) 

Percent 

220 

104 

201 and above S2 

l\.1inimum .. Rs. 16S 

Maximum D. A. shall 
Rs. 450 p.m. 

Variation 
for each 
10 points 

nse or 
fall in 
Index 

(3) 

Percent 

4 

2 

Rs. 3 

not exceed 
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39C-contd. 

392 The Comolidated Pneumatic 
Tool Co. (India), Ltd., 
Bombay. 

393 National Industrial Works, 
Bomhay. 
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(3) 

Cler~cal Asstt. Cr. ll-Ca~hit·r, Typists, Com­
pt!sts, Punch ( lpL"rators-
Rs. 8 i-7·;0-100-1 0-140-12·50-190-

E.ll. : 5-2~0-20-300. 
(Graduatt·s to Str.rt with 2 increments). 

EjJarit•e from 1-1-1965 

This settlement sh<11l apply to all workmen 
employed in the oftlce of l\lulund work~ otht•t 
than those CO\'cred bv Settkment dt. 22-2-bb. 

Draught"mt.:n and Dmc<' Asstt ... -
Rs. 150-15-21Q-20-·390. 

For cleant·rs, Stenor.mp.hcrs and Clerical ..-\sstts. 
Same as above 

Effatit:e from 1-5-1966 

llnskilled-
Rs. 1·15-0·10-1·55. 

Semi-skilled 'A'-
Rs. 1·25-0·12-1·75. 

Semi-skilled 'R'-
Rs. 1·37-0·15-1·97. 

Skilled 'A'-
Rs. 1·10-0·20-2·30. 

Skilled 'B'-
Rs. 1·65-0·20-2·45. 

Hic:hk skillcd-
Rs. ·2·00-0·25-3·00. 

394 The A•::ian Cables Corporation Ef]ative from /-4-1966 

395 

Ltd .. Bombay. 

Thana Engineering Pvt. Ltd., 
Chembur-Mahul, Bombay. 

Driver-
Rs. 85-7·5Q-115-20-I i5. 

Peon-
Rs. 40--3--55--4--75--5--85. 

Jr. Clerk-
Rs. 100-5-140-7·5Q-20Q-l0-250. 

Sr. Clerk-
Rs. 15Q-IQ-2SQ-15-400. 

Supervisor, Draftsrnan, Godown and Despatch 
Asstt. anJ Storekeeper-
Rs. 175-15-210-20-35Q-25-425. 

Raw .I\latcrial Stort·keeper­
R,. 225-15-375-25-500. 

Effective from 1-1-1967 
Blacksmiths, Helpers to Blacksmiths, Fircmvn, 

Apprentices, Big~ris-
Rs. 5·30 pe•· d.y. 

(This waj!e is fixt:d at the Consnmers Price [nd~ x 
6\0-6\9.) 

396 General Electrical Industries, 
Dombay. 

Effccti't•efmm 1-8-1966 

..\n increase of 21 per cent on the e:vis:tinr;z wa[!e 
scale shall he given to all the workers in the 
mouldin,l!, hand press, fitting, packing und 
stores departments. 

An increase in wages shall be given to workers 
in tool- room as follows:-

No. nf workers Present [ncrea5e 
Salary 

(I) (2) (3) 

Rs. Re. 

6·55 0·80 

4-25 0·80 

4-25 0·42 

4·00 0 40 

( 4) 

The above D. :\.will npply to Glllin\\0 

Hl'ipl'rS, Cotrpcntt'f", Puckt•rs, Pc:nns 
(:-t~.:pnys), Swc.'l'P.t·rs, Ckotncrs und 
Drin-rs from 1-10-63. 

D. A. sam.c n<s. Sr. No. 390. 

Effcrtit·r fro"' 1-5-1966 

7) per ct·nt of the rcvist·d Textile s.·alc. 

Daily Rated t·mployees, Clt•rical nnd 
subordinnte statf. 

Effrctit·r fro"' 1-4-1967 

95 per cent of the H.c .. ·ist·d Tcxtilt· s~ .. le. 

EJJ,·clit•c from 1-4-1967 

I 00 per cent of the Revised Textile Scale. 

If the Con[l;umt·rs Price Indt·x J:!flt·s aho·. e 
or bdow 650-6)9 thcr shal! ')c p:a•c.i 
more or lt·ss I 0 paise fur c\ l'r)' nsc C'f 
f.dl nf I 0 points. 



(I) (2) 

39 7 The Star Textile En.t!incering 
\Yorks Ltd., Bombay. 

398 Lucas Indian Service Pvt. 
Ltd., Bombay. 

Category 

Foreman and Supervisor 

Clerk Gr. I 

Clerk Gr. II 

Chargt:hands 

l\1echanics, 
Electricians. 

Fitters, 

108 

1\.'[inimum l\1a"imum 
Rs. Rs. 

400 

100 

75 

300 

100 

700 

450 

350 

500 

400 

Category l\Iinimum 1\'Ia.-..:imum 

Juniors (Rainees), 
Peons, Coolies. 

Drivers 
Carpenters .. 
\\":~tchmen 
Sweepers 

Rs. 

50 

85 
75 
50 
45 

Rs. 

150 

200 
250 
100 
100 

399 Dhatawadekar Bros. (Pvt.) Fffecti<·e frotll 1-1-1966. 
Ltd., Bombay. 

400 Hercules Hoists Ltd., Bombay. 

401 Chowgulc & Co. (Hind) Pvt. 
Ltd., Thana. 

Unskilled-
Rs. 3·5Q-0·1 Q-4·50. 

Semi.skilled-
Rs. 4·5Q-0·15-6·00. 

Skilled-
Rs. 6·0Q-0·2Q-8·00-0·25-1 0·00. 

These '\\<age ~cales are fixed in the Consumer 
Price Index bracket 591-600. 

Effective from 1-6-1966. 

Unskilled-
Helper, Hacksaw Operator Coolie Apprentice­

Rs. 4·15-0·2Q-6·15. 
Semi-skillcd.-Jr. Turner, Jr. 1\lachinist, Jr. 

Fitter, Fitter-wm-1\.lachinist, Carpenter, 
\V elder-cttrn-Jr. Fitter, Turner-cvrn-1\llachini"t-­
Rs. 5·50-0·25-8·00. 

Skilled H.-Turner, Fitter, \Vinder-cum-Elec­
trician, Painter-cnm-Operators-
Rs. 7·00-0·30-1 0·00. 

Skilled 1.-Sr. 1\'iachinist, l\lachinist-cum-
Grinder,l\Iaintainance, Fitter-
Rs. 8·5Q-0·35-12·00 . 

.t'jf,•ctit·e from 1-S-65. 

(I) Plant Operator Grade I-
Rs. 100--10--120--12--ISQ--15--25;--E.B. 

-20-335. 
(2) Plant Operators, Gr. II Elcctrictan and 

Boiler Attcndants-
Rs. 8;-7·5Q-100-10-140-E.B.-12·;0-

190. 
(3) l\lcnials to include 1\Iazdoors, Helpers, 

Sweepers, Gardeners, \Vatchmen-
Rs. 35-3-50-4-70-E.B.-5-8;. 

(4) 

Effectit•e frnm 1-1-1966 

For workmen employed in the factories 
at Lo,n•r P;lrel, Bomhav and Domhivli 
District Thana: same ·D. A. as is paid 
to the operatives of 2 factories i. e. full 
textile scale of D. A. for operatives. 

Those who are at present g-ettin~ higher 
D. A. shall continue to draw ir. 

Any vanahon in the Consumer Price 
Index bracket of 591-600 by I 0 points 
would result in tile corresponding 
variation in wages by 0·1 0 P. 

The wages are linked with the Bombay 
''"orking Class Cost of Living Index at 
655. For a rise of enry I Opoints above 
6;5, D. A. snail be paid at Rs. 2 p.m. 

(I) D. A. to 1\Icnials (to include l\iazdoors 
Sweepers, Gardeners, Vv" atchrnt.>n. Effe­
ctive frnm 1-1-65, I 05 per cent of the 
Revised Textile Scale for 26 days. 

(2) D. A. to other workmen (excluding 
menials) i.e., Plant Operators Gr. I 
Effective to other workmen (excluding 
menials) Effecti,·e from 1-1-65 Plant 
Operators Grade I I, Electrician Boiler 
Attendants 120 per cent of tne Revised 
Textile Srale for 26 days. 

Effective from 1-1-67. 

Sucil of these wcrkmen who draw basic 
wages t'XCet•ding Rs. I 00 p. m. shall 
be paid at 12; per C"ent of tae Revised 
Textile Scale for 26 days. 
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402 Central Tin Works, Bombay. 

403 Light Metal Works, Bombay. 

404 Tah.ira Industries (India) Pvt. 
Ltd., Bombay. 

~08 K illick Nixon & Co. Ltd., 
Bombay. 

409 The Automotive lndustrie.c; 
Service, Bombay. 

410 Remington Rand of Jndja, 
Bombay Estt. 

411 J. N. Mnsball & Co. (Sted, 
Eng. & Spirax Dcptts.), 
Bombay. 

A-2365--15-A 

109 

(3) 

Ej]rctit•c from 15-3-66. 

1\linimum wo~~t.·s 

(I) Unskilled 
(2) Scmi--.:;kiJ!t.:d 
(3) Skilled 
(4) Highly >kolled .. 

L'ffrrtive from 1-4-66. 

(I) Unskilled Labuur-
Rs. 4·5G-0·12-5·70. 

(2) Somi-skillcd-
Rs. 4·75-0·15-6·25. 

(3) Serr.i-skillcd 'A'­
Rs. 5·25-0·2G-7-25. 

(4) Skilled' ll'-
Rs. 6·25-0·25-8·75. 

(5) Skilled ' A '-
Rs. 6·75-0·35-10·25. 

pt:r day 
R~. 
4·00 
4·\0 
6·00 
;-oo 

li!fntive fmn 1-1/-1966. 
(I) Unskilled-

Rs. 4·1 0-0·1 0-4·80. 
(2) Semi-skilled' ll '­

Rs. 4-60-0· 20-6·00. 
(3) Scmi-skill.-d 'A'­

Rs. 5·20-0·20-6·60. 
(4) Skilled' B '-

Rs. 6·1 G-0·25-7·85. 
(5) Skilled ' A '-

Rs. 7-25-0•25-9·00. 

Effective from I ~3-65. 

(I) CJc,k G,. 'A'-
Rs. 100-7·50-130-12-214-E.Il.--11-

304. 
(2) Clc'k G,. ' B '-

Rs. 150-10-14G-15-295-E.B.-2G-415. 
(3) Clerk Gr. 'C '-

Rs. 22G-15-2~G-20-42G-E.B.-25-570. 
( 41 Carpenter and Stnl Mechomics-

Rs. 8G-6-IIG-e-166-E.Il.-IG-266. 
(5) Typewriter I\-{cchank· GraJl' ' A'-

Rs. 90-7-12\-1 0-191-E.Il.-13-260. 
(6) Typ<.·Writcr 1\'lt·chanic Grade • n ·-

R•. 125-IG-175-15-28G-E.R.-20-J~O. 
(7) Typcwritl·r .Mechanic Grade' C '-

Rs. 15G-12-210-16-J22-E.B.-2J-437. 
(8) Typewriter I\·h:c•lanic Gr<~dc ' D '-

Rs. 20G-15-275-I 0-445-E.U.-25-545. 
(9) Apprcnticc-

Rs. 65. 

C1fcctit•t froPn I ~8·66. 

( 1) Clerical Commercial I-
Rs. 32o--15-395-20-495-25-o•V· 

(2) Clerical Commcrcittl Il-
Rs. 215-10-265-15-340-lG-440. 

(3) Clerical Commt~rcial Jll-
R•. 19G-IG-24G-12-300-15-3i5. 

( 4) Stt:nogrHphers I-
Rs. 30G-15-375-2G-475-25-600. 

(4) 

f.]hctlt•t frofll 1-5-66. 

(!!) I 00 per cent of I he.• Cotton Tt.·Xlllc.· R111e 
(Tit.'VISt.'J). 

EJfrclit•f' fro"' /-4-66., 

@ nne paise.· Jlt:r rmnr rist· rwr dol\ in the 
index numhrr ahnvc.• 600 uf tlw Bomht~y 
workinr class Cunsull\\:'f Cost of L1vmg 
lnd .. :x. 

l~ffectivt fnmr 1-1-66. 

9:) per c.·ctot of the Rcvist.-d Tcxtih: St. ale, 

Ef/ectrt.'t' frotu 1-1-67. 
I 00 per ct:nt of the Revised Textile..• Sculf'. 
(Tnc.·sc reviSt·d rah•s of D. A. sh.tll apply 

only to tho~e workmen '' ho arc l'lt 
present hunlo!' paid U. A. @ 90 per cent 
of tnc Rt'VISc.d Textile Rate). 

Effr<tivt fro"' 1-3-65. 

(I) :\linimum D. A. Rs. I 00. 
(2) D. A. was fiXL·d at the C. P. I. broc'kctf 

3111320vanablc.•wJth IOpointsvariatJon 
in that brackl'l at the spc..'1:1ficd pcrccn­
ta~e rates. 

(3) At tht· currc.·nt consumer 111rice indcs or 
o;o-660 the pc.-ec.·ntaJ,(C of D. A. 
would wnrk out as follows:-
(a) up to to R!ii. I 00 , , 220 per cent, 
(b) from I 01'200 I 00 per cent, 
(d On Rs. 201 above ;; per cent. 

F.lfrctivr frotll 1-8-66. 

For every vat 1ation of 2 pts. in the quar­
terly avn••s.:c or the t;, P. J. Sl. 13) the 
U. A. shnll he a~ follows:-
(a) For Pl·•m.:r.,l\lazdoon' and lldpcrL­

D. A. (•!) R~. 2·SO p. m. for e-very 
2 pf)JOis 'liO:Jnawm 10 the qllarh·rly 
..~vcro~ge tJf the imkx numhc:r above-

- 137. 



(I) 

411 

412 

413 

(2) 

J. N,l\[arshall anJ Co. (Steel, 
Eng. and Spirax Dl·ptts.) 
Bumbay-fontd. 

Hcthn-kar 1\tl-chanical Works, 
p,·t. Ltd., Dumbay. 

Ajmera lnllustrial and Eng. 
Works; u,,mbay-70. 

I I 0 

(3) 
---

(5) Stenoer:lphcrs 11-
Rs. 275-15-350-20-450-25-575. 

(6) Typist/'l'ch.·phone opcrfltor-
Hs. 215-I0-27S-15-340-20-440. 

(7) Tt:cimical 1-
Hs. 320-15-39S-20-40S-25-620. 

(M) Todmicalll--

( 4) 

(b) For other workmen-
D. A. for varia­
tion of 2 points 
over No. 137 
~ er cent age 

(i) up to 1st Rs. I 00 2 per cent. 
(ii) betwet"n Rs. I OJ ,1200 I per cent. Rs. 22)-10-275-15 -350-20-450. 

(9) To<·hnicallll- (iii) lwtwecn R•. 201/300 ! per cent, 
(iv) Rs. 301 and ahovt: l per cent. Hs. 200-~-240-10 -290-15-365. 

(10! Technical IV-
Rs. 17S-7--210-9-2SS-10-30S. 

(II) Drivers (Car and Tra('tor), Carpenkrsi­
Rs. 185-9-230-10-280-15-355. 

( 12) Carpenters II-
Rs. 165-6-195-7--230. 

(13) Po..'<lns, Mazdnors, H~.:lpcrs, Watchman­
Its. 150-6-180-8-220-10-270. 
(Extra allowance for Bank Peons shaH be 
continued). 

Tht·s: wages art• c,msolidat<'d at tht" Bombay 
Consumer Price lndl'x No. 137 (hase 1960 
equal to I 00). 

EjJP<Iit•e from 1-11-1966 

(I) Umkilkd-
Rs. 1·25-0·10-NS. 

(2) Semi-skilled ' B '­
Rs.l·75-0·15-3·25. 

( 3) Semi-skilk<l • A'­
Rs. 2-25-0·15-3·75. 

(4) Skilled' B'--· 
Rs. 2· 75 -0·1; -4· 75. 

(5) Skilled 'A'-
Rs. 3-;o -0·20-4·50-0·25-6·00. 

(6) Watohman-
Rs. 40-3-55·-4-75. 

(c) Quarter shall mean the periOd of 3 
months ending on the last day of 
January, April, July and October. 

(d) While working out the average 0·5 or 
more shall be taken as the next 
higher light and kss than 0· 5 shall be 
i?nored. 

(e) The index number for purpose of 
D. A. shall be the quarterly averaJte of 
the index. in the prt"Ceding quarters. 

Effective f•nm 1-1-1967 
97! per cent of the Revised Textile Scale. 

Effective from 1-1-68 
Full Textile Scale of D. A. 

Effective from 1-1-69 
Full Textile Scale of D. A.+ 2! per cent. 

Effective from 1-11-1966. 

@ Rs. 3 p. d. whcthd the <:ost of living 
indt·x is between 671/680 and for every 
variation of 10 points above or below 
thatfigure SnP.perday. 

414 National 1\1achincry Mfgs. Effective frmn 1-12-196/ 
Ltd,, Kalwe, district Thana. 

415 The Sci :ntific Instrument Co. 
L.td .. n,,mbay. 

A-2365-1 1-R. 

(I) Sen·i-skillcd' C'-
Rs. 1·55-0·10-1·95-0·12-2·79. 

(2) Semi-skilled 'A'-
Hs. 2-20-0·1 5 -3·1o---0·20-3·50. 

Effr<live from 1 ·4·1 967. 

(I) Penns-
R•. 24-1-55. 

(2) Packers­
Rs. 26-1-bO. 

t 3) Dri\'('TS­
Rs. 60-2-90. 

(4) Stt"no-tynis1 Gr.' A'-
R •. 160-20 -210-E. B.-20-320-E. B.-30-380. 

(5) Steno-typi.r Gr.' B '-
Rs. 100-15-160-E. B.-20-220-E. B.-25-270. 

(6) Jr. Asstt. Grade' A'-
Rs. 7S-5-100-I0-150-E. B.-15-210 

-E. B. -20-250. 
(7) Jr. Asstt. Grade • B '-

Rs. 65-5-100-E. B.-10-150. 
(8) Sr.Asstt.Grade'A'-

Rs. 20~-20-300-E. B.-25-550. 
(9) Sr. Asstt. Grade 'B'-

Rs. 200-15-230-20-250-E. B.-20-
350-E. B. -25-425. 



(I) (2) 

411-contd. 

416 The Bombay Enamel Works, 
Thana. 

111 

(31 

Effective from 1-4-1967-..·ont. 
(10) Technical Pcrsonnd Grade'.\,_ 

Rs. 350-25 -500-E. B.-30 -620-·E. B.­
-40-740. 

(II) Tcch'lical Pcrs'lnnd Grac\c In.-
Rs. 310-2>-4>0-E.Il.-25-525-E. B. 

-30-611. 
( 12) Technit:al Pers:.nncl Gradt·' C '-­

Rs. 200-20-l()()-E. ll.-21-~;o. 
(13) Production Incharge or Workshop Supcrin­

h·n&.·nt-
Rs. 3>0-21-100 -E. ll. -30 -620 -E. ll.-
40-700-E.Il.-50-90". 

(14) Asstt. M··1nagers and Acting :\lanagt·rs­
Rs. 310-21-500-E. B.- 30- 650 ·£.B.-

50-800. 
(I·:;) ivlanagcr-

Rs. 100 -JO -6>0 -E. B.-30 -800-E. B.-
10-1,000-E. B.-75-1,225. 

Effective from 1-12-1966 

(I) Unskilled-
Rs. 4. 

(2) Semi-skilled 
Rs. ;. 

(3) Skilled­
Rs. 6. 

The wages are fixed at the cost of Jiving index 
611/660. 

(4) 

Efftclit~from 1-12-/966 

For every variation of I 0 points in the 
Cost of Living Index of the City of 
Bombay the wages would be v~uiuble 
by I 0 paise p. d. 

o41 J Harish Eng. Works, Bombay (I) \\~orkmen who complete 240 days service. 
l'vlinimum Rs. 3·50 p. d. (consolidat(.'d wages). 

418 Telerad Pvt., Ltd., Bombay Effectiufrom 1-9-/~66 Fffertit•t from 
1-9-1966 

For all tt·orkmett 
txc-tpt trui~terJ 

419 Fixwell Industrial Engineus, 
Bombay. 

o420 Britelite Electric Industries 
Pvt .. Ltd., Bombay. 

(I) Gr. V. Sweepers, ~lalis, 1\llazdoors, Peons, 
Helpers, Watchmen-
Rs. 1·21-0·1()-2•21. 

(a) from 1-9-66 
to 31-12-1.7. 

(2) Gr. IV Operatorcs in Assembly, Sub-Assem­
bly, Coil tran~formers Assembly, coil win din~ (b) from 1-1-68 to 
and moulding wireman, class II, Sanders 31-12-68. 
Hand and machine Opl!rators in fitting Deptt., 
Jr. Inspector, Polishers, Jr. Buffer, Carpenter (c) from 1-l-69to 
Gr. 'C' spot welder, hand press operator, 31-12-69. 
cutting machine operator, Jr. p]atcr­
Rs. 1·4()-0·18-2-60. 

(3) Gr. III Inspector, power-winder, trans­
sformcr, winder, tester, Jr. chnr~ehand, Jr. 
repairer and turner, carpenter 'B' grade, 
plater, belt machine, sander, butTer, Jr. spray 
painter, touch up operator, fitters in point-shop, 
cabinet repairer 'C 'Gr.lathe operator, drill-
ing, operator, turner power press operators-
Rs. 1·1()-0·11-3·00. 

(4) Gr. II Repairer, Sr. Inspector, l\Iultipower 
winding machine operator, Sr. testl'l" Jr. die 
maker, Sr. spray painter, automat setter operator, 
Sr. turner, carpenter' A' grade-
Rs. 2·00-0· 20-4·00. 

(5) Gr. 1-Sr. Repairer, ~r.l\'liller, Sr. Diemaker­
Rs. 2·10-0·21-5·00. 

(d) from 1-1-70 

(6) Traine(.·s(stipend) during lst month Rs. 3·25 p. d. 
Trainees (stipend) after t months Rs. 3·50 p. d. 
Trainees (stipend) <:~ftcr completion of 12 

months 2· 75 p. d. 
Trainees (stipend) after I! Yrs. of training 
up to 2 Yrs. Rs. 4 per day. 

Effective/rom 1-6-/967 

Consolidated wagcs-
1\Jinimum wages for workmen who have completed 

240 days Rs. 3·10 per daY. 

iO per cent of the 
revised. Tutile 
D. A. 

82J per cent of th" 
rcvi01ud T(.•xtilc 
D. A. 

95 per cent nf the 
n·viscd Textile 
D.A. 

100 per cent of the 
rt•vi!l.cd T~o.•xtile 

D. A. 

Effective /•om 1-6-1967 Efjertivejro111 1-1-1967 

(I) Unskillcd-
Rs. 4·)()-0·20-6·10. 

(2) Semi skilled 
1·21-0·25-7-71. 

(3) Skilled-
Rs. 6·71-0·3()-9·7). 

( 4) Hi~hly s•dlcd-
Rs. 8·0()-0· 4()-12·00. 

All workmen D. A. rU; one paisa per Puint 
rise per day in cast the index No. risu 
above 650. 



(I) (2)' 

421 Jolly Kitchen Equipment 

422 

Pvt. Ltd., Bombay. 

Guest, l<l'cn, \Villiams Ltd., 
Bombay, 

423 The Ashok Nut Bolts Indus· 
triC's, Bombay. 

112 

(3) 

Fffective from 1-5-1966 
Consolidr~tc.-d wages-

No. of 
workers 

15 

I 

2 

3 

) 

Daily rntcd 

\\'ages No. of 
workers 

I·OS 2 

2·00 2 

3·3) I 

4·00 2 

4-25 3 

4·50 I 

4·75 3 

5-00 2 

)·25 I 

2 

Effective from 1-9-/966 

\\1aJ!'C scale in pnisc working hours­
( I) Job Or. ' A ' Swc.·eper l'con­

Rs. 21·50-H0-44·00. 

--. 
Wages 

S·SO 

6·00 

7·00 

7·)0 

8·00 

8·50 

9·00 

9·)0 

10·00 

10·50 

(2) Job Gr. ' B' Lorrymate Salvngcman 
Mazdoor-
Rs. 2S·Z0-1·80-52-20. 

(3) Job Gr. 'C' Case Packer, Cr<tnc Operator, 
Class II, Box ~titcher-
Rs. 18·2(}-Z·00-58·20. 

( 4) Job Gr.' D' \¥rapper, Cutter grindcr­
Rs. 31·0(}-2·20-64·00. 

(5) Job Gr. 'E' Asstt. Carpenter, Sawgrin. 
der, Drillc.·r Cla~s II, Plater Cjass II-
Rs. 33·0(}-2·4(}-(9·00. 

(6) Job Gr. 'F' Miller Closs II, Section 
Petrol Inspector, Shaper Class II Cleaner 
Sorter-
Rs. 39·2(}-2·70-79·70. 

(7) job Gr. ' G ' Driller II, Factory Painter, 
l\1uintenance Fitter Class II, Head Cleaner, 
Qunlity Control, Inspector and Sampler 
Class II and 1.-
Rs. 40·70-3-00-85·70. 

(8) job Gr. 'H' Tractor Driver and Crane 
Operator, Dri\'ers, Maintenance Bench Fitter, 
Tool and Cutter Grinder, Plater Class I­
Rs. 44·90-3·3(}-94·40. 

(9) job Gr. • H' Tool room inspector, Class 
II, Carpc-nter, \Vin~man-
Rs. 44-90-3-30-94·40. 

(10) Job Cr. 'I' Miller I, Turner I, Boiler 
Attendant, \\'clder-
Rs. 48·40-3·6(}-102-40. 

(II) job Gr. • J' quality control Inspector, 
Closs I,Tool Room InspectorChlss I, Electri~ 
cian-
Rs. 52-30-3-90-110'80. 

( 12) Job Gr.' K 'Mtc. fitter, Class I, mnchine 
Tool Sc-tter/Operntor Class I-
Rs. S6·6(}-4· 2(}-119-60. 

(13) Job Gr.' L' Pattern l.laker Class I­
Rs. S9-70-4· 5(}-127-20. 

( 14) Monthly scale : Factory Clerk, Store­
b ... 'luer-
Rs. 10(}-8-220. 

Effeclit•e from 10-1 Z-1966 
(I) Unskillt'<l-

Rs. 1·25-0·1(}-2·2). 
(2) Semi-skilled-

Rs. 1·6(}-0·15-3·10. 
(3) Skilkd-

Hs. 2-4(}-0·2(}-4·8(}-0·25-5-80. 
( 4) High skilled-

Hs. 3·5(}-0·25-4·75-0·3(}-6·55. 

(4) 

Effective from 1-9-1966 

Basic wage 
D. A. at 

Bombay 
working 

class C.P.I. 
. 701/710 

Variation 
for each 10 
points above. 

or below 
index,710 

Per cent Per cent 
I. Rs. 100 2ZO 4 
2. Rs. 100 44 2 
3. On the balance 22 I 
4. 1\tlinimum D. A. Textile scale of D. A. 

revised by the Labour Appellate 
Tribunal in 1955+17l per cent. 
thereon actual days worked. 

5. Maximum D. A. Rs. 3·50 p.d. 
6. In case of monthly rated workmen 

the D. A. payable in any month wiiJ be 
determined by dividing the monthly 
D. A. by 208 and multiplying this by 
the actual number of hours worked. 



(I) 

424 

425 

(2) 

Indian Cable Co. Ltd., (Go­
downs at Cotton Green and 
Hay Bunder) Bombay. 

Acme Bobbins and Shuttles 
Co. Pvt. Ltd., Bombay. 

I I 3 

(3) 

Fffuti•·•from /-//-/965 
Clerks Grade II I-

Rs. 7>-7-11()-E.B.-1()-18()-E.B.-
1()-280. 

Clerks Crude 11-
Rs. 16()-12-208-);-298-E.II.-18-388. 

Clerks erade I-
Rs. 21()-15-30()-E.B.-2()-420. 

1\'Iazdoor, \Vatchman, Head \Vatchman­
Rs. 40-3-))-4-7)-5-100. 
(Rs. 10 allowance to Head Watchman). 

Semi-skilled, 1\la.zdoor, :l\:Jntcs of all types­
Rs. 50-3-65-4-85-5-10~. 

1\'lukadams-
Rs. 5()-4-8()-5-120. 

l\1:trkers-
Rs. 5()-3-65-4-85-5-100. 

I\1asons-
Rs. 6()-4-8()-EB-5-130. 

Store A-.sistant 
Rs. 60-5-85--6-121-7"5()-181. 

Asstt. Supervisors­
Rs. 6)-5-150. 

Drivers, Tractor Drivers­
Rs. 7()-)-10()-7•)()-160. 
(Rs. 5 extra to Heavy Vchidc Drivers and 
Tractor drivers). 

Fitters and Blacksmith Grade 111-
Rs. 115-7·)()-145. 

Fittetrs Grade 11-
Rs. 9()-5-110. 

Supervisors-
Rs. 115-12·>()-215-EB-15-395. 

Leading Fitters-
Rs. )3()-7·)0-16()-1()-200. 

Cabinet 1\f~kers­
Rs. 14()-8-204. 

Asstt. Store Kel'·pers-
Rs. 140-I()-19U-EB-12·5()-265-I )-310. 

Jointers 22 K v.-
Rs. 16()-10-23()-JZ·5()-J05. 

It was a_greed that-
One {ndividual workman shall be paid a con. 

solidated wage of Rs. 250 p.m. from 1st 
June 1967 ami an annual increment (from 
1st January 1968) of Rs. 10 for next 
5 years. 

( ~) 

426 Britelite Electric Industries 
Ltd., Bombay. 

Effectit:e from lst January /967-
(1) Unskillcd-

Ejjectit•• from 1st Jan11a'?' /967-
0ne pais 1 per point nse per day, in cne 

the index. number rises above 6SO 

428 Anondji Haridas & Co. Pvt. 
Ltd., Bombay and Anand 
Industries, Bombay, 

Rs. 4-50-Q"Z()-6·50. 
(2) Semiskilled-

Rs. 5·25-0·2>-7·75. 
(3) Skillcd-

Rs. 6·7)-0·3()-9·75. 
( 4) Highly skillcd-

Rs. 8·00-0·4()-12·00. 

Fffectit·~Jrom 1st January /96S 
Splitting of rcages of workmen in Anand Indus· 

tries shall be made on the basis of their con· 
solidatc·d wages \\hich included Rs. 60 a 
month or Rs. 2·30adaya!ID. A. as 01 31st 
January 1966. Thereafter they shall be placed 
on par with their counter-parts in 1\1/s. Anandji 
Haridas and Company. 

429 Fronch Motor Car Co. Ltd., 
Bombay. 

Fffectit·•from /st April /967 

Basic pay-

(I) Re. 1-75 Textile sc:1les D.A. Plus R1. 5 
for all days in the 
month. .. .. .. .. 

(2) Rs. 76-12) 
(J) Rs. 126-150 
(4) Rs. 151-165 
(5) Rs. 176andabove 

.. .. .. 
Rs. 10 
Rs. 15 
Rs. 20 
Rs. 2 

Effectivt! from l.tt January 1966 
60 per cent of the Revised Textile scale of 

O.A. 



_<l_l ______ __:_(2) 

4130 Hydro Engintcrs Pvt. Ltd., 
BombaY. 

114 

(3) 

Effective from 8th Nuvcmber /964 

(Retained from the previously publi~hcd in M.G.G., 
d•ted lst April 1965,pg. 1052)-

(1) Unskilled-
Rs. 4'1 5-0·1 0--5·15. 

(2) Scm~>kilkd-
Rs. 4· 75-0·1 5-6· 25. 

(I) Sk1lled 11-
Rs. 5'50--0·25-8·00. 

( 4) Skilled I-
Rs. t·50--0·30--9·50. 

(5) Apprentices-
Rs. 3·25-3-75-4·25. 

Effective from 1st July 1966 
The above wage structure shall be linked up 

with the cost of living index and as soon as 
the index moves up in the bracket next to 
531- 540, the workmen shall be gi\'en I 0 paise 
per day as additional wage. The increased 
wage shall be in addition to the wages in the 
incremental scales which shall be deemed to 
operate at Jndl'X 538. 

(4) 

43 I Poysha Industrial Co. Ltd., Effective from 1st September 1966 
Bombay. 

432 P. H. Jadhav and Co; Thana. 

433 Gr1:ut Wt·stcJn Eng. Wotks, 
Bombi!.y. 

Helpers Gr. 'D'-
Rs. 1·50--0·10--2·00--0·12-3-20. 

Hand J\ lachine Opcrator-
Rs. 1·6Q--0·12-2· 2Q--0·15-3-25. 

Power l\bcninc Operator C-2-
Rs. 1·75-0·Il-4·7). 

Carpenters Gr. C-1-
R<. 2·1 Q--0·2Q--5•70. 

Carp<:ntcrs Grade ll- 2-
Rs. 2·5Q--0·25--7·00. 

Carp.cntt·rs Gr:adc A· I-
Rs. 3·1Q-0·25-6·10-0·30-7·JO. 

Carpenters Grade A-2-
Rs. >-00-0·4Q--HQ--0·50-7-60. 

Specia1ist Gr:adc A-I-
Rs. )·00-0·50--7·0Q- E.ll.-0·6Q--9·40. 

Specialist Dye makers in Grade A-I-
Rs. 9·0Q--0·50-11·00-E.ll.-0·62-13·48. 

\\latcn and Ofll.cc boy-
Rs. 5Q--4-82-5-II 2. 

Lorry Drivcrs-
Rs. /Q--5-145-7·50--175. 

Car Drivcrs-
Rs. 7Q--5-145-7·50-17). 

Clrrks in Grade IV-
Rs. 85-7•5Q--13Q--I 0--200. 

Employe~.·s in Grade II I-
Rs. 14Q--I Q--220-E.B.-15-295. 

Employn·s in Gr:adc II-
Rs. 15Q--15-30Q--E.B.-25-500. 

Jr. (SupL·rvisory) staff-
Rs. 30Q--25-500-E.ll.-40-750. 

J::ffeeti<·e fro"' 1-1-1966 
(I) Unskillcd-

Rs. I· 25-0·1 o--2·0). 
(2) s,mi-skilkd-

R•. fo75-0·2Q--3·25-E.B.-0·30--4·75. 
(3) Sk.lkd-

Rs. N5-0·4Q--4·2)-E.ll.-0·5Q--5·75. 
(4) HighiY-s~illcd-

Rs. 4·50-0·50-7·SQ--E.D.-0·6Q--9·90. 

Effective fro•• 1-6-1966 
(I) Unskillcd-

Rs. 4·15-0·1 0--5·15. 
(2) Semi-skilkod-

Rs. 4·75-0·15-6·25. 
(3) Sk•ll,d-

Rs. 6·30-0·20-8·30. 
(4) H•ghly-skilkd-

Rs. i·3Q--0·30-10·20. 
Tht'!i.c wuge scctks arc fixed at Imlc..:x bracket 

621·-630. 

The existing rates to continue­
According to this the employees received' 

D. A. as follows:-

Slab 

Up toRs. 100 
Up toRs. 150 
Between Rs. 151 

Rs. 200. 
Between Rs. 201 

Rs. 250. 
Rs. 25 I and above 

Index 
bracket 
)) l-560 

Rs. 
150 
160 

and 165 

and 170 

175 

Effective from 1-1-1966 

Index 
bracket 
651-660 

Rs. 
200 
210 
215 

220 

22> 

90 per cent of the Revised Textile scaler 

Effective from 1-6-1966 
For every I 0 points rise in the cost of 

Jiving index the workmen shall be paid 
at the rate of I 0 paise every day. 
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435 Scindia Workshops Ltd., 
Bombay. 

436 The Tata Fng. and Locoma­
tivc Co. Ltd., Bombay. 

437 Hercules Industries, Thana 

. 439 The Standard Rolling Shutters 
and Eng. Works Pvt. Ltd., 
Bombay. 

·440 FJectro Eng. Co. Pvt. Ltd., 
Bombay. 

442 Orient Can Mfg. Co., Bombay 

443 The Indian Hume Pipe Co. 
Ltd., Nasik. 

444 Warrior India Ltd., Bombay 
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F.fftctlt·e f'om 1-6-/966 
Senior l\tlukadam-

Hs. 2·5Q-0·12-2· 74-0·1 5-4·09. 
Efleclitlf'jror, 1-7-1967 

Grade 1-L:n,.killed-
Rs. 1·50-0·IQ-2·50. 

Grade I 11-St.•mi-skillcd-
Rs, 2-25-0·30-3·75-E.B.-0·35-5·50. 

Grade 11-Semi-skilled­
Hs. 1·75-0·20-3-iS. 

Grade IV-Skilkd-
Hs. 3·0Q-0·40-5·00-E.B.-0·45-N5. 

Grade V-Skilh:d-
Hs. 3·75-0·SQ-6·2>-E.B.-0·55-9·00. 

Grade VI-Hi~hly-skillt'd-
Rs. 4·75-0·6Q-7-75-E.B.-0·70-11·25. 

Effective f'om 1-6-/967 
(I) Unskilled-

Be. 1·25-0·07-1·95 per day. 
(2) Scmi-skillt"d-

Rs. I· 75-0·09-2·2Q-E.B.-0·12-2-80 per 
day. 

(3) Skilled-
Rs. 2·25-0·1 5-3·00-E.B.-0·25-4·50 per 

day . 
(I) Unskillcd-

Rs. 1·25-0·07-1-95-0·1 0-2-25. 
(2) Semi-skilled-

Rs. 2-SQ-0·1 S-3·1 o-0·2Q-3·90. 
(3) Skilled-

Rs. 4·00-0·25-5·25-0·3Q-6•75. 

Effecti<·e F,om 1-6-/966 
(I) Unskillcd-

Hs. 4·1 5-0·1 Q-5·15. 
(2) Semi-skilled-

Rs. 4· 75-0·15--1>·25. 
(3) Skilled-

Hs. 6·30-0·2Q-8·30. · 
(4) Highly-skilled-

Hs. 7·30-0·3Q-10·30. 
(I) Unskilled-

Rs. 5·00-0·15-6·50. 
(2) Semi-skilled-

Rs. 5·5o-O· 2o-no. 
(3) Skilled II-

Rs. 6·0Q-0· 25-8· 50. 
( 4) Skilled I-

Rs. 6·5Q-0·30-9·50. 
i\1anthly 

(S) Printcrs-
Hs. 225-15-375-E.B.-2{).-475. 

(6) Asstt. Printer, transfer Diemnker, Printers, 
Carpenter,l\oliller-
Rs. 175-IQ-275-E.B.-15-350. 

(7) Plate Toucher, Copy Paster, Dri\•ers­
Rs. I 5Q-7-22{).-E.B.-I Q-270. 

(8) Watchman-
Rs. 130-4-170. 

These wage scalt:s are based on Bombay Index 
No. 630. 

Effecti<·e from 1-12-1965 

Unskill('d-
Re. I-3Q-0·06-1·78. 

Semi-skillt-d-
Rs. 1·8Q-0·10-2·20. 

Skilled-
Rs. 2-25-0· I 2-2-85-0·15-3-60. 

Effect from 1-2-1967 

(I) Grade 'A'-
Ils. so-7-115-I{).-155-12·5{).-205-IS-

220-E.B.-15-280. 

( 4) 

0. A.-0· 7S of basic salary p'us R". 11S. 
Subject to a mtn1mum nt H.s. I liS and 
ma...'omum of Rs. 350. Can be c:tlcula­
tc-J on consumt:r price index of 6 7V With 
an mcrcase uf I p:.USII for th~ nsc of 
every p01nt. 

90 per cent of the Revised Textile scale. 

80 per cent of the Rcvist•d Textile SCRic. 

D. A. shall be given at the rnte of I 0 pa18e 
every day fur tne rise of I 0 points in the 
cost of living index above 630. 

For every 10 points increase or decrease 
above index number 630 neutralisation 
allowance or deduction at Rs. 2·20 p.m. 

90 per cent of the Sholapur Textile rute. 

Eff<etive from 1-2-1967 
D. A. payahle on the lines of Forbes. 

(2) Grade 'B' and Stenographer-
Rs. 135-1{).-165-12·50-215-E.B.-1 5-380. 

( 3) Drivers-
Rs. 65-l-85-8--125-IQ-145. 

(4) \VJtchman-

Forbes Campbcl and Co. Ltd., from 
time to t1me. The minimum D. A. 
payable shall be revised textile scale for 
all days in a month. 

Rs. 37-2-47-2·50-62-~3-



(I) (2\ 

445 Warrior India Ltd., Bombay 

446 Advunson Eng. Co., Thana 

448 Bhoruka Drum and Allied 
Industries Pvt. Ltd., Thana. 

449 Todi lndu!tries Pvt. Ltd., 
Bombay. 
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Effective from 1-2-1967 

(I) Grade 'A'-
Rs. 1·25-0·15-2-75. 

(2) Grade 'B'-
Rs. 1·50-0·20-3·50. 

(3) Grade 'C'-
Rs. 2·00-0·25-4·50. 

(4) Grade 'D'-
Rs. 2·75-0·30-5·75. 

(5) Grade 'E'-
Rs. 3·75-0·35-7·25. 

Effective from 1-3-1967 

Comolidated at cost of living i11dc'- 650/660 

(I) Unsk ,IJed-
Rs. 4· 25-0· 15- 5· 75. 

(2) Semi-skillcd-
Rs. 5· 2)-0· 20-7-25. 

(3) Skilled-
Rs. 6·2)-0·25-8·75. 

(4) Highly-skiiJed-
Rs. 7· 50-0· 35- I I ·00. 

Effective from 1-5-1967 

Consolidatt.·d 
(I) UnskiiJcd-

Rs. 4·50-0·15-6·00. 
(2) Scmi-skiiJed-

Rs. 5·50-0·20-7·50. 
(3) SkiiJcd 'B'-

Rs. 6·50-0·25-8·75. 
(4) Skilled 'A'-

Rs. 7·00-0·30-10·00. 
(5) Highly-skilkd-

Rs. 8·50-0·50-J 3·50. 
At the Bombay Cost of Living Index Figure 650 

(Old series). 

All the workmen shall be given an ad-hoc increase 
of 25 poise per day on and from 1-8-6 7. 

450 Bhiwandiwala Industries Pvt. (I) Unskilled-

4)1 

Ltd., Bombay. Rs. 4·00-0·10-5·00. 

Kirloskar Oil Engines Ltd., 
Kirkcc, Poona. 

(2) Scmi-skilkd-
Rs. 5-00-0·15-6·50. 

(3) SkiiJcd 'A'-
Rs. 7·00-0·25-8·50-0·30-10·00. 

(4) Skilkd-
Rs. 6·00-0·20-8·00-0·25-9·00. 

(5) Watchrnan-
Rs. 120-5-170 p.m. 

Above scak6 are linked to the Cost of Li\'ing Index 
fi~urc 662. 

Effective from 1-12-1956 
Daily rated Employccs-

11) Hdpers-
Rs. 1·20-0·10-1·10 

(2) Semi-skilled 'B'­
Re. 1·60-0·1&-1·15 

(3) Scmi-ski11c~ 'A' 
Rs. 1•10-0·20-2-60 

(4) Cltrks (daily rated in the factory)-
Rs. 1-12-&-0-2-0-3-4-6-E.B.-0·26-

4-8-6-0-3-9-5·00. 
(5) Skikd 'B'-

Rs. 2·0-0·3-0·3-12-0 
(6) Tracer-

Rs. 2-4-0-0-3-0-3-12-0. 
(7) Skilled 'A'-

R•. 2-8-~0-3-6-3-11-0. 
(R) Selrction Grndc-

R,. 3-8-0-0-4-0-5-0-0 . 

. Houtldy rall'd E"'PI03•us. 
(9) 'Y.1ct !'Wl'Cpcrs, mali, watchnatn, ckaPcr 

(vt•h•clc). 
Rs. 3)-12-~1-10-~45-8-0. 

(4) 

Effutivt!from 1-2-/967 

Dt~ily rated workmen shall be paid 
D. A. at the rate of current revised 
Textile scale for aJJ days in the month. 

\Vorkmen will be paid one paisa per 
point rise per day, above index 650/660~-

\Vorkmcn will be pliid one paisa per point 
rise per day above index .Figure 650. 

For every variation in index (661 /670) by 
I 0 points additional wages of Rs. 2· 5() 
p.m. and 10 paise for daily. 



(1) (2) 

451-contd. 

452 Dandekar Bros., Sangli 

453 The Indian Hume Pipe Co. 
Ltd., l\1iraj Branch. 
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lvlonthly rated Employe~s~ont 
(I 0) Assistant Cook-

Rs. 35-3-55. 
(II) Jamadar-

Rs. 4D-3-6!. 
(12) Despatch clerk, binder, Jr. clerk, store clerk, 

station duty clerk-
R.s. 46-3-85-E.B.-4-125-EB.-5-130. 

(13) Head cook and driver-
Rs. 55-3-85. 

(14) Typists .!Telephone operator-
Rs. 55-3-85-E.B.-4-125-E.B.-5-130. 

(IS) Asstt. time keeper, Asstt. store keeper, 
Intermediate clerk, SheJuler Assn., Cost 
Assessor, Asstt. Accountant, Photographer. 
Rs. 85-5-14D-E.B.-7l-200. 

( 16) Draughtsman I and I I-
Rs. 85-5-1 00-7!-16D-E.B.-J D-200. 

( 1 7) Steno-typist-
Rs. 85-5-!40-E.B.-7!-20D-E.B.-I D-250. 

( 18) Time-keeper, ston·-keepl'f, sht.>duler lt-dgcr­
keepcr, checker, Sr. clerk, Cashier, JnJl'ntor. 
Rs. 95-5-150-E.B.-!D-250. 

( 19) Accountant and Head Clerk-
Rs. IOO-ID-20D-E.B.-15-200. 

(20) Statistician, Designer, Prod<Iction Planner, 
1\Ietal!urgist, Asstt. Engineer, Sales Enginnccr, 
Jr. Sectional Hcad-
Rs. 180-225-275-E.B.-25-400. 

(21) Fon·man-
Rs. 275-25-400. 

Effective from 1-7-1958 

(I) Uns~illed-
Rs. 0·90-0·05-1·35. 

(2) Semi-skilled 'B'­
Rs. 1·00-0·07-1·63. 

(3) Semi-skilled 'A'­
Rs. 1·15-0·ID-2·05. 

(4) Skilled 'B'-
Rs. 1·20-0·15-2·55. 

(5) Skilled 'A'-
Rs. 1·3D-0·20-3·1 0. 

Clerks.'typists-
Rs. 60-3-75-4-95-E.B.-5-IZD-E.B. 

-6-1 SO. (1\latriculate clerks on confir­
mation to .;;tart on Rs. 69 and non matricu­
late on Rs. 63 p. m.). 

454 The Kulka Eng. Works, Effective from 1-9-1958 
Ichalkaranji. 

455 Porwal Pore and Co., Poona 

A-2365-16-A. 

(I) Casual and Temp. workers­
Rs. 45 p. m. (26 w. d.) 

(2) Unskdled-
Rs. 50-1-58. 

(3) Helper-
Rs. 52-!·5D-64. 

(4) Semi-skilled 'B'­
Rs. 56-1·5D-68. 

(5) Semi-skilled 'A'­
Rs. 6D-1·5D-72. 

(6) Skilled 'B'-
Rs. 78-3-102. 

(7) Skilled 'A' 
Rs. 88-3·5D-116. 

(8) Highly skilled­
Rs. 108-4-140. 

(9) Clerical Jr. Grade-
Rs. 6D-2·50-95-E.B.-3·5D-130- (for 

non-matric) E.B.-j-145 (Provided that 
in tnc scale, the initial total pay for matricu­
late and graduate WJll be Rs. 72·j0 p.m. and 
Rs. 87·50 per mantO. respectively. 

(I) '-linimum Wage­
Rs. 40 p.m. 

(2) Those getting total wages bdween-
Rs. 41 to Rs. ]j p. m. AJ-hoC' increase of 

Rs. 6 p.m. 
(3) Those getting total wa12:t"S between­

Rs. 76 to H.s. I 00 p. m. Rs. ; p.m. 

(4) 

Effecti<·e from 1-7-1958 

Rs. 30 p.m. 
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456 Ruston and Hornsby (India) Effective from 1-5-1958 
Pvt. Ltd., Chinch wad, 
Dist. Poona. Daily rated 

459 Shah Salzgitter and 
Pvt. Ltd., Satara. 

A-2365-16-B. 

(I) Grade V-B-
Rs. 1·12-0·06-1·60 p. 

(2) Grade V (a) ( :tvlazdoors V¥ho come in contact 
with machines, drivers, apprentice)-
Rs. 1·40-0·12-2-24p. 

(3) Grade IV-
Rs. 1·75-0·15-2-65 p. 

(4) Grade 111-
Rs. NQ--0·15-3·1 0 p. 

(5) Grade 11-
Rs. 2·5Q--0·2Q--3·50 p. 

(6) Grade I (Select)­
Rs. 3·5Q--0·25-5-00 p. 

Monthly rated 

(7) Mali-
Rs. 35-1-45-2-55 

(8) Peons and \Vatchman­
Rs. 35-2-55-2·5G-60. 

(9) Trainee Clerks-
Rs. 45-2-55. 

(I 0) Time-keeper-
Rs. 46-3-85-4-125. 

(II) Tracer-
Rs. 60-3-9Q--E.B.-4-II0-5-135. 

(I 2) Typist-
Rs. 60-4-100-5-150. 

(13) 3rd Jr. Clerk-
Rs. 65-3-95-5-12Q--7·50-15Q--IQ--200. 

(14) Jamadar-
Rs. 80-5-125. 

(15) 2nd Jr. Clerk-
Rs. 85-5-14Q--E.B.-7·5Q--20Q--E.B.­

I0-250. 
( 16) Steno~rapher-

Rs. 80-5-140-7·5Q--20Q--E.B.-10-250. 
(17) lst Gr. C1erk-

Rs. 95-5-145-7·5G-20G-I G-240. 
( 18) Draftman-

Rs. 9Q--5-140-7·5Q--18G-I Q--220. 
( 19) Charoeman-

Rs. IIQ--5-135-7·5Q--18Q--1Q--220. 
(20) Compuunder-

Rs. 95-5-120-7·5Q--195-IQ--225. 
(21) Store·keeper and Store-Supervisor­

Rs. 95-5-15Q--E.B.-1G-250. 
Jolly (I) !v'lercedcs Car and Jeep Drivers­

I-Rs. 5·00-0·25-5·50 p. 
11-Rs. 4·0Q--0·2Q--5·00 p. 
111-Rs. 3·0Q--0·15-4·00 p. 

(2) Dozer Operators and Tractor OperatorF-
1-Rs. 7·00-0·35-8·00 p. 
11-Rs. 6·00-0·30-7·00 p. 
111-Rs. 5·0Q--0·25-7·00 p. 
IV-Rs. 3·00-0·15-5·00 p. 

(3) Foreman-
I-Rs. 8·0Q--0·4Q--1 0·00 p. 
11-Rs. 6·0Q--0·3Q--8·00 p. 
111-Rs. 4·0Q--0·2Q--6·00 p. 

(4) Compressor and Pump Operators­
I-Rs. 4·0Q--0·2G-5·00 p. 
11-Rs. 3·00-0·15-4·00 p. 
111-Rs. 2·5G-0·1 Q--3·00 p. 

(5) Euclid Operators-
I-Rs. 7·0Q--0·15-8·00 p. 
11-Rs. 6·0Q--0·3Q--7·00 p. 
111-Rs. 4·5Q--0·2Q--6·00 p. 

( 6) S ho,·el Operators-
I-Rs. 9·00-0·45-10·00 p. 
11-Rs. 8•0Q--0·4G-9·00 p. 
III-Rs. 7·00-0·35-8·00 p. 
IV-Rs. 6·0Q--0·3G-7·00 p. 

(7) Mechanics and Fitters­
I-Rs. 5·0Q--0·25-6·00 p. 
11-Rs. 4·0Q--0·2G-5·00 p. 
111-Rs. 2·5Q--0·1 G-4·00 p. 
IV-Rs. 2·0Q--0·1 G-2-SO p. 
V-Rs. 1·75-Q·IQ--2·00p. 

(4) 

Effective from 1-4-1959 

75 per cent neutralisation on the Sholapur 
Cost of Living Index on the minimum 
wage of Rs. 26 for a month of 26 
working days. 

Monthly rated 

Basic pay D. A. 

Rs. Rs. 
1-50 45 

51-100 55 

101-150 60 

151-200 65 

201-300 70 

301-500 80 

501-750 100 

751-1000 125 
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4)9-contd. 

460 New India Development 
Corpn., Pvt. Ltd. Pimpri­
Poona. 

462 Indian Hume Pipe Co. Ltd., 
Poona. 
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(8) Turner and Blacksmith­
I-Rs. 8·0o-0·4o-11·00 p. 
11-Rs. 6·0o-0·3o-8·00 p. 
111-Rs. 4·0o-0·2o-6·00 p. 

(9) Wireman, Lineman, Assn. Lineman-
1-R•. S·Oo-0·2S-6·SO p. 
11-Rs. 4·0o-0·2o-S·OO p. 
III-Rs. 3·0o-O·I5-4·00 p. 
IV-Rs. 2·0o-O·Io-3-30 p. 

(I 0) Drillers, Blasters, Barma-
1-Rs. 4·0o-0·2o-6·00 p. 
I I-Rs. 3·0o-O·I 5-4·00 p. 
111-Rs. 2·0o-O·I 0-3·00 p. 

Effective from 1-10-60. 

463 Hind Metal Works, Karad, Minimum consolidated wage for manual worker 
District Satara. in factory Rs. 45 p. m. or Rs. I· 73 p. d, 

464 Production Tool Co., Ichal- The Tribunal gave a Hat increase of Rs. 4 p.m. to 
karan ji. all workers. 

466 Matchwel Electricals 
Ltd., Poona. 

India 

467 Indian Hume Pipe Co. Ltd., 
Hadapsar, Poona, 

(I) Lowest grade­
Rs. 3o-2-50-)). 

(2) Apprentice-
Rs. 3S No increments. 

(3) Watchman, Peon, Sweeper­
Rs. 35-2·So-6S. 

( 4) Asstt. Helpers, Winders­
Rs. 4o-4-6o-S-8S. 

(5) Fitter, Turner, Miller, Class III Electrician 
and Pressman-
Rs. 45-6-IOS. 

(6) Class III Miller, Turner, Carpenter­
Rs. 6o-6-9o-8-130. 

(7) Class I Miller, Pressman, Electrician­
Rs. 8S-9-13o-lo-180. 

(8) Spl. Grade Master, Fitter, Turner­
Rs. llo-12-230. 

Daily rated. 

\I) Grade I Highly skilled­
Rs. 3-So-0·25-5·00. 

(2) II Skilled 'A'-
Rs. 2·5o-D·20-3-50-

(3) III Skilled ' B '-
Rs. No-0·1 S-3-1 0. 

( 4) Grade IV Semi-skilled c A '­
Rs. 1·75-0·15-2·6). 

(5) Grade V Semi-skilled c B '­
Rs. 1·4o-O·I2-2-24. 

(6) Grode VI Helper-
Rs. 1·25-0·Io-2·15. 

(7) Gr. VII Unskilled-
Rs. 1·12-0·06-1·60. 

Monthly rated. 

(8) Foreman-
Rs. 20o-15-275-2o-37S. 

(9) S(Orekeeper-
Rs. 9S-5-15o-E.B.-Io-2SO. 

(I 0) Supervisor-
Rs. 85-S-100-7j-16o-E.B.-Io-220. 

(II) Clerk. Jr.-
Rs. 65--3--9S--S--120--7!--15Q--ID--200. 
Sr. Clerk-
Rs. 85-5-14o-E.B.-7!-200. 

(4) 

E.ffutiv• from 1-4-H 66 

Daily rated Employees Factory -Rs. 2·25 
per day. 

1\lonthly rated Employees Factory­
Tnose drawinR' basic pay from R.c!. I. to 

Rs. 150 p.m. Rs. SOp. m. 
Those drawing above Rs. 150 are not 

covered by this scttll•ment, 

Effective from 1-5-60. 

7) per cent of the Sholapur Textile nate. 

1-50 4) 

51-100 " 
101-150 60 
151-200 6) 
201-300 70 
301-500 80 
SOI-750 I 00 
7) 1-1000 125 

The ume D. A. is awar. 
dcd to Ruston Hornby 
Indio Pvt. Ltd. (i\1. G_ 
G. 1-'art 1,-L., dated 
24-12-c·9 pogea 5>81}-
5607). 

75 per cent of the Sholapur Textile rate 
from 1-2-61 for da1ly rated. 

For monthly rated. 

Basic pay D. A. 

Rs. Ro. 
(I) 1-50 4) 
(2) 51-100 " 
(3) 101-150 60 
(4) 151-200 65 
(5) 201-300 70 
(6) 301-SOO 80 
(7) 501-750 I 00 
(8) 751-1000 llS 



(I) (2) 

467-contd. 

468 Globe Electric Storce and 
Workshop, Poona. 

470 Vaidya Industries, Poona. • • 

471 Matchwcl Electricalo (India) 
Ltd., Poona. 

472 Rocket Eng. Corpn., Kolhapur 
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(3) 

(12) Typist-
Rs. 60-4-100-5-150. 

(13) Watchman and Peon­
Rs. 35-2-55-2!-60. 

(14) Draugiltsman-
Rs. 90-5-140-7!-200-1 0-240. 

( 15) P. A. to I\ Iana~er and Record Kecper­
Rs. 85-5-140-E.B.-71-200. 

{16) Accountant-
Rs. I 00-1 0-200-E.B.-15-290. 

(17) Accounts Clerk-
Rs. 85-5-140-E.B.-71-200. 

(18) Scmi·Clerk-
Rs. 45-3-60-4-80. 

( 19) Drivers-
Rs. 55-3-85. 

(I) Unskilled-
Rs. 45-2-65. 

(2) Semi-skilled (lower)­
Rs. 6Q-3-90. 

(3) Semi-skilled (higher)­
Rs. 75-4-115. 

( 4) Skilled-
Rs. IOQ-5-150. 

(I) Unskilled, Watchman­
Rs. 70 p.m. 

(2) Semi-skilled­
Rs. 3·50 p. d. 

(3) Skilled, Turner and Fitter­
Rs. 5 p. d. 

(I) Grade' F '-
Rs. 26-2-38-2·5Q-48 (10 yrs.). 

(2) Grade' E '-
Rs. 30-2-42-2·50-57 (II yrs.). 

(3) Grade ' D '-
Rs. 35-4-55-5-75 (9 yrs.). 

(4) Grade' C '-
Rs. 40-5-70-6-94 (I 0 yrs.). 

(5) Gmde' B '-
Rs. 50-6-80-8-120 (10 yrs.). 

(6) Grade' A'-
Rs. 75-8-115-ID-165 (10 yrs.). 

(7) Spl. Grade-
Rs. 95-IID-145-12-205 (IOyrs.). 

(8) Peons and Sweepers-
Same as Gr.' E ', 

(9) Apprcntices-
Rs. 35 (without increments and D. A.). 

(1) The firm shall grant ad-hoc increase of 
20 per cent in the total wages of the employees. 
The maximum and minimum wages after 
£iving the increase were : Clerk Rs. 12P and 
Rs. 60, Storekeeper Rs. I 02, Checker Rs. 132, 
Time Keeper Rs. 102, Foreman Rs. 175, Tur· 
ner Rs. 120 and Rs. 84, Borer Rs. 90, Driller 
Rs. 84, Shaper Rs. 72, Painter Rs. 120 and 
Rs. 60, Apprentice Rs. SS and Rs. 35, \Vatch­
man Rs. 78, Coo lit: Rs. 66, l\lcchanic Rs. 120 
and Rs. 84, respectively. 

(2) The Contractors shall grant to the workmen 
in their employment ad-hoc increase of 25 
per cent in the wages. The maximum and 
minimum wages after givin,g- ad-hoc increase 
were Fittl'r Rs. 100 and 68·75, Apprentice 
Rs. 55 and 25, Clerk Rs. 45. 

(3) Ad-hoc increments on and from the day of 
Diwali 1964. Those drawing Rs. 100 and 
those draw in~ more than Rs. I 00 shall be 
granted an ad-hoc increment of Rs. 3 p.m. and 
4 p.m. respectively. 

( 4) Ad-hoc increment on and from the day of 
Diwali 1965 Rs. 3 p. m. if the total wages is 
below Rs. I 00 and Rs. 4 if the total wage is 
Rs. I 00 or above p. m. shall be granted to all 
workmen. 

(4) 

Effecti-ve from 1-/-63 

Basic pay D. A. 
p.m. 

Rs. Rs. 
1-50 45 

51-100 55 
101-150 60 
151--200 65 
201--300 70 
301--500 80 
501-750 100 
751-1000 125 

For every rise of I 0 pts. above 463 points 
of the Sholapur Consumer Price Index 
number, additional 2~ per cent of the 
total wage shall be paid. 
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472--oontd. 

473 Indian Hume Pipe Co. Ltd., 
Hadapsar, Poona-

474 GhatgePatillndustriea,Private 
Limited. Kolhapur. 

475 Refrigeration and Appliances 
Co. Pvt. Ltd.. Pimpr.i, 
Poona. 

476 Bombay Gange, Pvt. Ltd., 
Poona. 

477 [ndian Hume Pipe Co. Ltd., 
Sholapur. 
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(5) Apprl·ntices shall b~ paid stipend ns follows:­
Rs. 35 (consohdated) for the first SIX months, 
Hs. 45 for the next six months, Rs. ;; for the 
second year After 2 years an apprentice :,hall 
be absorbed as a regular workman. 

(6) The wages are based on Sholapur C. P. I. 
Index No. 463 as base. 

( 1) Unskilled­
Rs. 35-1-45. 

(2) Semi-skilled 111-
Rs. 45-2-65. 

(3) Semi-skilled 11-
Rs. 55-2·50-80. 

(4) Semi-skilled I­
Rs. 65-3-95. 

(5) Skilled III-
Rs. 75-3·50-110. 

(6) Skilled Il-
Rs. 85-4--125. 

(7) Skilled I-
Rs. 100-5-150. 

(8) Highly-skilled 11-
Rs. 125-7-195. 

(9) Highly-skilled I­
Rs. 150-10-250. 

(10) Peons-
Rs. 35-1-45. 

(II) Jr.Clerk­
Rs. 5 5-4--95. 

(12) Sr. Clerk 11-
Rs. 75-6-135. 

( 13) Sr. Clerk I-
Rs. 95-7-130-8-170. 

Effectit•efrom 1-10-65. 
For daily rated pern1<ment workmen­

( I) l!nskilled-
Rs. 1·00-0·10-1·50. 

(2) Helpers-
Rs. 1·00-0·10-1·80. 

(3) Semi-skilled' B '­
Rs. 1-35-0·15-2·25. 

( 4) Semi-skilled' A'­
Rs. 1·60-0·15-2-65. 

(5) Skilled ' B '-
Rs. 2·00-0·25-3·70. 

(6) Skilled' A'-
Rs. 2·50-0·25-4·25. 

(7) Highly-skilled ' D '­
Rs. 3·50-0·30-5·60. 

(8) Highly-skilled 'A'­
Rs. 5·00-0·35-7·80. 

(I) Unskillcd-
Rs. 30-3-45. 

(2) Semi-skillcd-
Rs. 35-4-55-5-75. 

(3) Skilled-
Rs. 75-6-105-E.B.-10-175. 

(4) Watchman-
Rs. 30-3-60. 

(5) Driver-
Rs. 60-5-110. 

(h) Peon-
Rs. 30-3-45-E.B.-4--65. 

(7) Attendants, Petrol Pump, Tool-room and 
I\1ukadam-
Rs. 30-3-45-E.B.-4--65. 

(8) Foreman-
Rs. 180-15-300-E.B.-20-340. 

(I) Unskilled-
Rs. 1·30-0·0S-1·00 p. 

(2) Semi-skilled ll-
Rs. I· 70-0·1 0-2· 70 p. d. 

(3) Semi-skilled I-
Rs. 1·9Q-O·I 0-2·90 p. d. 

(4) Skillcd-
Rs. 2-25-0·12-2-85-0·15-3-60. 

( 4) 

F.ffutit·e {rf'Jm 1-8-6-1. 
As per ex1sting Textile Scale of D. A. at 

Shot pur. 

The company shall pay the s~1me D. A. 
as it is doins.r at pr('srnt and if in anY 
instance the D. A. is less than what is 
demanded, then the company should 
pay D. A. as demanded. 

D. A. paid by company at present­
:\limmum R1. 25, !\laximum Rs. 50. 

D. A. demanded-
(o) pay below Rs. 100 Rs. 20 p.m. 
(b) pay above Rs. I 00 Rs. 30 p.m. 

Effective from 1-4-64. 
For daily rated permanent workmen­

Rs. 2·BO p. d. 

Effecth·e from 1-4-66. 

The D. A. of Rs. 3 p. d. will be trc:1tcd as 
full compensation to the Poona CoM of 
Living Index tig'lJre at 120and any rise 
above that lil{ure shall be compcm..~tcd 
by addition<tl payment of 0·01 P. per 
point oi rise per d.ay over the D. A. of 
Rs. 3. 

Rs. 55 p. m. to each employee. 

D .. -\. at the:- '.~c of 90 p-:r cent of Si.oi..Jpur 
r.Jte. 
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478 Anantrao Jadhav and Co., 
Kolhapur. 

479 Ht'nlcy Cr~blcs India Limited., 
Poona. 

480 l\1ahindra Owen Ltd., Buckau 
\\'olf New India Eng. 
Works Ltd., Pimpri, Poona. 

481 :Mahindra Owen Ltd., K.S.B. 
Pumps, Ltd., Pimpri, Poona, 

482 R. K. Patole and Co., Eng, 
\Vorks, Kolhapur. 

483 Automoti\'e and Allied In­
dustries P\1' , Ltd., Lona­
wala, district Poona, 

483-A The Kirloskar Brothers 
Ltd., Kirloskarwadi. 
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Eff"tive frorn 1-6-66 

(I) Highly skillcd-
Rs. 75-6-135 per month. 

(2) Skilled 'A'-
Rs. 58-4·25-100·50 p.m. 

(3) Skilled ' B '-
Rs. 48-4-88 per month. 

(4) Semi-skilled' A'-
Rs. 38-2·75-65·50 p.m. 

(S) Semi-skilled' B '-
Rs. 28-2-38 per month. 

(6) Unskilled-
Rs. 26-1·50-41 per month, 

(7) Sr. Clerk Grade I-
Rs. 9S-7-130-8-170. 

(8) Sr. Clerk Grade Il-
Rs. 7S-6-135 per month. 

(9) Jr. Clcrk-
Rs. 55-4-95. 

Daily rated unskilled workers­
He. I per day. 

Effective from 1-1-66 

(I) Unskilled-
Rs. 26-1·5Q-4J. 

(2) Semi-skilled 1 B '­
Rs. 28-2-48. 

(3) Semi-skilled 'A'­
Rs. 38-2· 75-65·50. 

(4) Skilled' B '-
R•. 48-4-88. 

(5) Skilled' A'-
Rs. 58-4·25-100·50. 

(6) Highly-skilled-
Rs. 7S-6-13S. 

Effective from 1-6-66 
(7) Clerk Grade 11-

Rs. 55-4-95. 
(8) Clerk Grade I-

Rs. 75-6-135. 
(9) Apprentice Minimum Rates­

(Consolidated) Rs. 40 per month. 

Effectivt from 1-S-66. 

(I) Unskilled-
R•. 3"00 p. d. 

(2) Semi-skilled-
Rs. 3·25 p. d. 

(3) Skilled ' B '-
R<. 3· 75 p. d. 

(4) Skilled 'A'-
Rs. 4 (Consolidated Wal(es.) p. d. 

Efftctive frolll 1-11-66 
(o) Workers-
Grade !-Trades lil..e (hoy or hauler) 

Hs. 3Q-I-3)-2-4). 
Grade I 1-BindinJZ Boy-

Rs. 40-I·)Q-47·5Q-2·5Q-60. 

(4) 

60 per cent of Textile Mill Scale a! Kolha­
pur \\ith effect from 1-12-65. 

D. A. at the rate of 0·03 per point per day 
over the increase in Poona Consumer­
Price Index above. 

Effutive f•om 1-4-66 
(I) At I OOConsumer Price Index Numbers 

for Poona, the D. A. shal! be Rs. 3· 70. 
p. d. with a variation of every point by 
0·05 paise. 

(2) For monthly rated workmen D. A. 
s.tall be C"a1culated on the aforesaid 
basis multiplied by 26 working days. 

Effective from 1-1-66 

At I 00 Consumers Price Index Figure for 
Poona, D. A. can be neutralised at rise 
or fall at the rate of 0·00664 per point 
per hour. 

Effective from 1-1-66 

At the rate equivalent to 60 per cent of 
the rate of D. A. paid or payable to the 
workmen employed in Shri Shahu 
Chatrapati Mills, Kolhapur. 

f'ffective from 1-11-66 
llasic Pav 

I. Up toRs. 50 
2. From Rs. 51-100 
3. From Rs. I 01 & above 

D. A. 
Rs. 40 
Rs. 4) 
Rs. 50. 
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433-A-collld. 

484 Goodwyn Industries Corpn. 
(India), Poona. 
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Grade III-Bal1er, Numbering l\-1achine Operator, 
Perforator, \Vire Stitcher, Galleyman or Proof 
Puller, l\letal Caste, Roller Caster, \\' atchman, 
Packer, Labour Token Board Attendent, 
Senior Office Boy-
Rs. 51}-2-61}-3-75. 

Grade IV-Cutting Machine Operator, Rolling 
Machine Operator, Folding Machine Operator, 
Asstt. Pressman, Printing Operator, Block 
Mounter, Carpenter, Page Maker, Junior 
Binder, lmposer,Line Compositor,Treadleman 
(Hand Fed) and (Power Fed) \\'atchman 
(with Fire-arm), Job Work Packcr.-
Rs. 60-2·51}-72·50-3·50-90. 

Grade V-Dark Room Asstt., Cylinder Press­
man, Line Etcher, Mono Type Key Board 
Operator, Job Compositor, Mono Type Key 
Board Operator, Ledger Binder, Half Tone 
Etcher, Motor and Tractor Driver. 
Rs. 75-3·50-92·50-4·5Q-II5. 

Grade VI-Camera Operator, Tradleman(Three 
Colour) Three Colour Printer, Three 
Colour Etcher. 
Rs. 95-4·51}-117·51}-5·51}-145. 

Grade VII-Offset Printer-
Rs. I 21}-)·51}-147·51}-6·50-180. 

(b) Clerical Staff. 

Grade I-
Rs. 51}-3-74-4-l 10. 

Grade 11-
Rs. 71}-5-110-6-164. 

Grade 111-
Rs. 91}-6-132-7-174-8-206. 

Grade IV-
Rs. 110-8-190-9-253. 

(Consolidated wages) 

(I) Unskilled­
Rs. 75-3-90. 

(2) Semi-skilled 
Rs. 90-4-115. 

( 3) Skilled-
Rs. 115-5-175. 

( 4) Highly-skilled­
Rs. 140-7·5-225. 

( 4\ 

(2) The above D. A. shall be linked ~ ith 
the Poona Cost of Li\·in~ Indcx: I -41 

and thereafter for enry rise or fo1ll 
one point above Index: !'\o. 1 .. 1, the 
D. A. shall be increased or dccre,lSC'd 
by 50 Paise per point per month. In no 
case, the D. A. shall fall below the 
minimum of Rs. 40, Rs. 4) and H.!l, SO 
per month as agrnd ahove enn if the 
Index !'umber flllls below I -1 I. 

(3) In case of those c-mplo)"CU \\ ho are 
R:<"tting basic and D. A. as per Shri 
Bakhale's Award, thc.-ir total cmoJl .• 
ments as on 1st No\·c-mbcr 19b6 \\1!1 

be taken into account. It is ugrt•l·d 
that the relevant [), A. as per Shri. 
Bakhale Award was as under:-

D. A. Ta!Jlt. 

l:p toRs. 50 Basic 
Pay. 

From Rs. SO·OI to 
Rs. 100. 

From Rs. 100·01 
to Rs. 150. 

From Rs. ISO·OI 
to onwards. 

Dearness Allow :dnce 
Ro. 86· 2;. 

D. A. at 172-50 per 
cent. 

D. A. at IJS per cent 

D. A. at 93 per cent 

From the total emoluments, the D. A. 
shall be deducted. The balance shall 
be fixed in the new scales of waR"eS. If 
the balance exceeds the maximum, the 
amount in excess of maximum shall be 
treated as personal pay. 

485 Philips India Ltd. ; Loni 
Kalbhor (Poona). 

Efjectiv• from ].].]965 

Monthly rated­
GrollpNo.l­
(I) Peon-

E!Jectit•• fro>n 1-11-1966 

(A) At Poona Cost of Living Index I 38 for 
26 working days. 

Basic slab D. A. 
Rs. 32-2-S6 ( 12 yrs.). 

(2) Watchman-
Rs. l/100 Rs. 147·SO basic salary 
Rs. 101/150 [b. 147·50-3 per cent nf basic sa'ary, 
Rs. 15 1/i.OO Rs. I47·SO - 8 per cent of Do. Rs. 40-2·51}-77·50 (IS yrs.). 

(3) C:u Driver- Rs. 2011250 Rs. 147·SO -lOper cent d Do. 
Rs. 251/300 Rs. 147·50 -12 percent of Do. Rs. 71}-5-145 ( 15 yrs.). 

( 4) Bus Driver- Rs. 301andaboveRs. 147·51}-llpercent Do. 
(B) For variation of rise or fall in index Rs. 80-5-155 (IS yrs.). 

Group No.2-
(5) Clerk, Typist, Telephone Operator, Recep­

tionist. 
Rs. 81}-5-101}-8-188 (IS yrs.). 

(6) Comptist, Jr. Asstt. Stenographer, Store­
keeper-
Rs. 120-8·51}-188-12-272 (15 years.). 

(7) Sr. Asstt., Steno.,Asstt. Store-keeper, Nurse, 
Canteen Supervisor-
Rs. 190-12·50-290-15-395 ( 15 years). 

(8) Section Head-
Rs. 300-20-460-2S-585 (13 years). 

Group No.3-

( 9) Cha·ge Hand I-
Rs. 15)--11-247 (12 years). 

No. 138. (a) S paise per/<'int per day 
(C) In case of hourly ratt workmt"n the 

basic wagu' shall be compuh d by 
multipl, ing the hourly rate by 208. 
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48)-ccntd. 

486 Indian Hume Pipe Co. Ltd., 
Poona. 
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( 10) Charge Hand IJ­
Rs.l60-13-316(12years). 

(II) Charge Hand 11-B-
Rs. 250-20-490 (12 years). 

(12) Supervisor-
Rs. 320-25-620 ( 12 years). 

Group No.4-
(13) Tracer-

Rs. I 00-10-220 ll2 years). 
( 14) QC/Inspcctiun Asstt., Lab. Asstt,­

Hs. 115-11-247 (12 years). 
(15) Draughtsman, Sr. Asstt. QC/Inspcction/ 

Lab.-
Rs. 160-13-316(12ycars). 

( 16) Tech. Asstt.-
Rs. 250-20-490 ( 12 years). 

(17) Sr. Tech. Asstt.-
Rs. 320-25-620 ( 12 years). 

Group No.5-
( I M) Tool-maker I I I, Jig -borer, Profil~: Grindt..•r ~ 

Iknchworkcr (Tool-room lnstrumcnt-makt:r,. 
Profik-milkr, 1\·lould-makc.:r, Power House 
Op~rator, Elc.:ctrician 111)-
Rs. 260-20- 620 ( 18 years). 

J."ourly Rated. 
Group/-
( 19) l\lazdonr, Sweeper, Asstt. Gardner, Cantn:n 

\'cndors-
Rs. 15·50-1·00-27·50 pai>e ( 12 years), 

(20) Opt•rator I 1\lachinc shop Bar Cutter, Bench 
(1-Iand Ope.: ration) Shearing, Lapping, Drilling, 
Tapping. 

Assembly-Radio Bt·lt, Cc.·ramic, Condensers. 
and Win· Trimmers, Post 1\letn.s, Yoice 
Coils, Push Buttons, Lcud Speakers. 

Group JJ-
(21) Varcos and Sub-Assemhly-Oilman, 
Philite, Finishing Operators, V\'hite Ceramic 
Operators-
Rs. 21-1 50-39 paise ( 12 yenrs). 

Group III-
Operators II, Mutlissphindh.-, Tappin~, A\tto­

Prcss, Philitc Power Pn:ss, Power Press, 
Guilliptirc:, Spot \Vl'lder, Prod-miller, C(ntn·­
kss Grinda, Plater Checker, Spray Painter, 
Lacquering, Ceramics, Rl·servc:s Assylin('S, 
Fault Findt.'r, I, Internal SiYering Ceramics, 
1\lusic Control,Assy, and Loudspeahus, 'I'rim~ 
ming and Controls, Assy. and Components, 
Power House Operator, Pump House Opera­
tors, Gardner, Cone Operators Ccoi-
Rs. 27-2-51 paise( 12years). 

Grou.p IV-
(22) Tool-maker I, Shaper, Surface Grinder, 

Lathe Operator, Copstan, Auto Lathe, Settt:r 
Operator, Fault Finder- I I, l\1 aintenance 
lvh·chanic, ]-Maintenance Painter, Carpenter, 
Electrician I-
Rs. 38-3-74 paise (12years). 

Group V- • 
(23) Tool-maker- II, Lathe Operator (Tool­

room), Millcr(Tool-room), Setter, Press Tools, 
Auto Lathe and Capstan, Radio Meeharics, 
InspeCtor Instruments, 1\·Icchanics (1\tiain and 
Ek-ctronic Instruments) 1\laint~.:nance 1\tecl'n­
nic II, Auto !\-lachine Welder, Electrician II, 
Boiler Attendant-
Rs. 58-4·25-109 paise (12 years). 

Group F/-
(24) Jig Borer I, Prorile Grinder 1, Bc-ndh 

Worker I, Rt·pair Worker I, Tool ~mnkt>r II, 
Turner II, Electrician 11-B, Profile-milkr I~ 
1\ttnuld-makcr I, lnstrumt·nt-mnktr I-
Rs. 82-6·75-163 paise ( 12y<ars). 

(25) Casu ai-Rs. 4 per day including D. A. 

Effcctit•e from 1-10-1915 
(I) llnskilled-

Rs. J.3()- 0·05-1·80. 
(2) Scmi-skilkd 11-­

Rs. 1·70-0·10-2·70. 

(4) 

Effrctit·e ,,.... 1-10-1965 
ICO pu l'tnt flf the St.()h.pu ,_\xtilt ntf' .. 
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486 <Ontd, (3) Semi-skilled I-
Rs. 1·90--0·10--2-90. 

(4) Skilled-
Rs. 2·25-0·12-2·85-0·15-HO. 

487 Maavy and Co. Pvt. Ltd., Effecti~efrom 1-l-1966 
Poona. 

488 Vulcan Lave) Ltd.,Pimpri, 
Poona. 

489 Metro Metal 
Kolhapur. 

Industries, 

491 Atlas Capco India Pvt. Ltd., 
Po on a. 

A-2365-17. A 

By the settlement of 15-8-68, the wage scales D. A. at 72 per cent neutralisttion onr 
were fixed as follows:- the C. P. I. of Sholapur. 

Daily Rated. 
(I) Unskilled-

R,. 1·10-HO-E.B.-0·12-1·86 nPs. 
(2) Semi-skilled 'A'-

Rs. 1·25-0·15-2-00--E.B.- 0·15-2·45 nFo. 
(3) Semi-skilled 'B'-

Rs. 1·50-0· 20--HO--E.B.-0· 20--3·10 nPs. 
(4) Skilled 'A'-

Rs. 2·00-0·25-3·25-E.B.-0·30--4·15 nPs. 
(5) Skilled 'B'-

Rs. 3·50--0·30-5-00-E.B.-0·35-6·05 nPs. 
(6) Highly skilled-

Rs. 5·50-0·50-7·50--E.B.-0·50--9·00 nPs. 

Monthly Rated. 
(7) Waterman-

Rs. 15-2-25. 
(8) Peons and Watchman­

Rs. 30-3-45. 
(9) Driver-

Rs. 40--5-65. 
(10) Store-keeper and Clerk 'A' Grade­

Rs. 55-5-80. 
(II) Store-keeper and Clerk 1B' Grade­

Rs. 100-10-150. 
(12) Supervisors-

Rs. 150--15-225-E.B.-20--285. 

(a) Increase in pay was given from 1-3-67 as 
follows:-

7 workmen-Rs. 5; 3 workmen-Rs. 10 i 
4 worlcmen-Rs. 15. 

(b) The total pay including the increase as above 
was as follows :-

Number of Total pay 
workmen 

Ro_ 

I 50 
2 55 
I 60 
I 65 
1 80 
I 85 
2 95 
I 105 
I 115 
1 125 
2 135 

(c) Minimum wage for unsltilled workmen­
Ra. 40. 

(d) Apprenticea-Ra. 40. 

£Jfectit·tfrom 1·1-1966 

The D. A. shall be linked to the C. P. I, 
at Poona on the basis of 26 working 

days in a month. 
For every rise or fall of a point over first 

25 points of the lndt·x, the D. A. shall 
vary by 0·05 nP. per working day, 

EjJecli~efrom 1-1-1966 

(I) D. A. Bl per C. P. I. for Poona. 
(2) For every variation of • point over 

15 pointo the D. A. ohall be@ 0·05 nP. 
per point per working day of 8 houra 
(i.e., for index 146, the D. A. ahall be 
Ro. 6·05 for 8 hours working per day). 
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491.-(contd.) 

492 Indian Hume Pipe Co. Ltd., 
Sholap~r. 

493 Mahindra Owen Ltd. and 
othen, Pimpri (Poona). 

496 Kale's Auto Workshop, 
Nagpur. 

49 7 Indian Hume Pipe Co. Ltd., 
Kanhan, Dist. Nagpur. 

498 Edulji Garage, Nagpur 

501 Government Central Work­
shop and Stores, Nagpur. 

502 Vidarbha Auto Springs and 
Ancillaries, Nagpur. 

504 Punjab Engineers Corporation 
Pvt. Ltd., Kamptee, Nagpuc. 

A-2365- 17 B. 
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Effective/rom 1-7-1965 
(I) Unskillcd-

Re. 1-30-0·06-1·78. 
(2) Semi·skilled-

Rs. 1·81}--0·11}--2·80. 
(3) Skillod-

Rs. NS-0· 12-2-BS-0·15-3-60. 

Effective from 1-7-1960 

The Management shall increase the total wages 
of their employees by Re. I per month. 

(4) 

(1) For every rise for Poona Cost of Living 
Index above 146, the workmen shall be 
further compensated @ 0·05 paise per 
point per working day of 8 hours. If 
the index falls below 146, the D. A. 
shall be correspondingly reduced @ 
0·05 paise per point per working day. 

Effective from 1-1 2·1965 
@ 90 per cent of the Sholapur rate of 

textile rate D. A. 

Effeetive from 1-1-66 

(I) Asper C. P.I. forPoona. 
(2) For every rise or fall of a pt. over 

I st 25 points D. A. at the rate of 
5 paise per day (working) for all 
workmen. 

For all employees basic wages 62 nPs. Those D. A. at the rate of I· 75 nP. from I~ 1 ~61. 
who are getting less than I 00 nP. should be 
given an increase of 12 nP. and tho!';e who 
are getting I 00 nP. or more shall be given in 
increase of 6 nP. 

Ef!rcti<·e from 1-1-1962 
(I) Mechanics "A'-

Rs. 71}--5-101}--E.B.-6-130. 
Mechanics 'B'-

Rs. 60-4-80-E.B.-5-100. 
(2) Electrician, Turncr-

Rs. 60-4-81}--E.B.-S-100. 
(3) Blacksmith, Carpenter, Clerk­

Rs. 51}-2i-75-I:..B.-2i-100. 
(4) Asstt. 1\'lc;ochanics, Asstt. Carpenter, Van­

servicemen, Painter-
Rs. 31}--1-41}--E.B.-1-SO. 

(S) Peon-
Rs. 21}--Jl-SO. 

(6) Apprentic­
Rs. 20 tixed. 

(1) Fitters, Auto-fitters, Turners, Electrician, 
Painters, Mechanist, Carpenter, Moulder, 
Blacksmith, Miller, Welder, Tin and Copper 
smith, Grinding operator, Driver/Mechanic-

Rs. 61}--3-90-EB-4-131}--5-ISO. 
(2) Drilling Operator-

Rs. Sl}-2i-7S-2i-IOO. 
(3) Jr. Mechanist, Asstt. Auto-fitter, Mech.­

Rs. 41}--1-50-2-60. 
(4) Cleaner, Semi-skilled attendants­

Rs. 3S-I·S0-2-60. 
(Sl Peons and Chaukidars­

Rs. 31}-i-3S. 
(6) Sweeper, Waterman­

Rs. SS fixed. 

(1) Unskilled Minimum basic wage 
Rs. 2·06 per day. 

(2) Semi-skilled-1\'Iinimum basic wage 
Rs. 2·50 per day. 

Effective/rom I st January 1963 
(I) Unskilled, Cashier Hammerman­

Rs. 2·01}--0·10-3·00. 
(1) Semi~skilled, Turner, Fitter, Shaperwork, 

Milingman Blacksmith, Planerman, \\'elder­
Rs. 2·51}--0·15-HO. 

(3) Skilled Turner,- Fitter, Shaperman, Black­
smith, Planerman, \\'elder. 
Rs. 3·01}--0· 21}--4· 20. 

Effective from 1-1-1962 
Flat rate of D. A. as follows :-

Basic D.A. 

Rs. 

I-SO 
51-100 
101-ISO 
lSI to 200 

Wages Maximum 
D. A. 

per month 

(I) (2) 
Rs. SO Rs. 40 
Rs. S 1-100 Rs. 4S 
Rs. 101-ISO Rs. SO 
Rs. IS 1-200 Rs. 5) 
Rs. 201-2SO Rs. 60 

.Rs. 

45 
50 
55 
60 

Maximum 
D. A. 

per day 

(3) 
Ra. 1-10-6 
Rs. 1-14-0 
Rs. 2-1-3 
Rs. 2-4-6 
Rs. 2-8-0 



(I) (2) 

506 Vidarbha Engineering Indus­
tries, Nagpur. 

507 Indian Hume Pipe Co., Ltd., 
Kanhan. 

508 Jaika Motora, Nagpur 

509 Provincial Automobile Co., 
Nagpur-1. 
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(3) 

(I) The employees whose wages ar«" below 
Rs. 2 per day shall get increment of Re. 0·)0 
paise per day. 

(2) The employees who are paid on weekly or 
monthly basis shall get increase as under-

(4) 

Wages of Rs. 50 to 100 
Wages of Rs. 101 to ZOO 
Wages of Rs. 201 and above 

10 p.c. 
7l p.c. 
5 p.c. 

increase 

Effective from I 3th NovembeT 1964 
(I) Unskilled 

Re. 0·75-0·06-1·35. 

.. .. 

(2) Semi-skilled' B' turning of steel pipe, testing 
Machine Operator, Asstt. Faucet !\Iaker, 
Literate Station Boy, Literate Store Boy, Asstt. 
Pipe Moulder, Asstt. Pipe Assembler, 
Assistant Reinforcer, Hammerman to 
Blacksmith, Pipe Repairer, Tankman, Leader. 
Rs. 1·15-0·1(}-2·15. 

(3) Semi-skilled 'A' Steel Pipe Assembler, 
Faucet Maker, Hume Pipe Assembler, Rein­
forcer, Tank-welder, 1\rlelson, l\1ukadam, 
Moulder-
Rs. 1·2(}-0·1(}-Z.ZO. 

(4) Skilled 'B' Asstt. Plate Bending Operator, 
Carpenter, Asstt. 'Welder, Asstt. Fitter, 
Blacksmith-
Rs. I· 3(}-0·12-2·50. 

(5) Skilled 'A' Mistry, Gas Cutter, Union l\rldt 
Operator, Plate Welding Machine \Velder, 
Fitter, Crane Driver-
Rs. 1·5(}-0·15-3·00. 

Effective from 1st July 1965 
(I) Accountant- · 

Rs. J0(}-5-175-J(}-225. 
(2) Store-keeper-

Rs. I 0(}-5-125-1 (}-185. 
(3) Clerk/typist, Accounts Clerk­

Rs. I 0(}-5-125-1 (}-)65. 
(4) Peon, Chaukidar, Jamadar, Petrolman­

Rs. 5(}-}-65-5-75. 
(5) Drivers-

Rs. 6(}-5-JO(}-J(}-150. 

Effective from 13th Not:e1flb,r 1964 
Rs. 2·10 per dsy. 

Effectit~ from I st April 1965 
Rs. 43 p.m. 

Efftctiv• from 1st July 1965 
Rs. 35 p.m. 

Effectit~ frnm 1st April 1959 
510 Indian Tool Mfg. Co.,Bombay Bombay I 0 pointe 

Basic working class variation 

Effective from 1st April 1958 

511 Mukund Iron and Steel Worka Unskilled Special Grade Rs. 1-6-{}-0-1-6-, 
Ltd., Bombay. 2-3-6 per day. 

513 Bombay Surgical Works, 
Bombay. 

Effectit~ from 1st February 1959 

(I) Highly skilled-
Rs. 4·0(}-0·ZS-5·25 per day. 

(2) Skilled-
Rs. 2·5(}-0·19-4·00 , 

(3) Semi-skilled-
Rs. 1·5(}-0·12-3·00 , 

(4) Unskilled 
Rs. 1·16-0. Ot-1·78 , 

(5) Clerk-
Rs. 80·0(}-5·0(}-90·00 , 

(6) Apprentice-Rs. 1-81 per day. 
80·00 per month. 

1st Rs. 50 
Rs. 51-100 
Rs. 101-200 
Rs. 201-350 
Rs. 351-500 

cost of living rise or fall 
index 

No.391-400 

Rs. 98 p.m. Ra. 5 p.m. 
Rs. 58 p.c. Rs. 2 p.c. 
Rs. 34 p.c. Re. I p.c. 
Rs. 24 p.c. Re. i p.c. 
Rs. 22 p.c. Re. i p.c. 

Effective from lsi February 1959 

Rs. 2 per day to all workmt"n other than 
apprentices. 



(I) (2) 

S 14 Steel Industries of Hindustan 
Pvt. Ltd., Bombay. 

516 

518 

519 

Siesta Industrial and Trading 
Corporation;, Kurla, Bombay. 

International Strurtuial Engi­
neering Works, Pvt. Limited, 
Bombay. 

Patel Engineering and 
Foundry Works, Bombay. 

520 Mahindra and Mahindra Ltd., 
Bombay. 
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(3) (4) 

Effutivejrom 1st January 1959 Eff«lifJI from lst July 1958 
Basic C. P. -I. of Variationfor (I) Car and Van driver Rs. 6S-5-9G-6-120. 

Lorry drivers will get additional Ra. I 0 of 
above grade 

381-400 every 20 
points of rise 

or fall 

Consolidated wages :­
(I) Unskilled-

Rs. 2·35 p.d. 
(2) Semi-skilled­

Rs. 2·53 p.d. 
(3) Skilled-

Rs. 2· 78 p.d. 
( 4) Apprentice-

1st quarter-Re. 0·75 p.d. 
2nd qu•rter-Re. 1·00 p.d. 
3rd quarter-Rs. 1·50 p.d. 
After eompletion of one year Rs. 2 p.d. 

Effective from 1-J-59 
(I) Unskilled-

Rs. l-2-6-0-1-o-l-12-6p.d. 
(2) Semiskilled-

Rs. 1-8-0-0-1-6-2-8-6 p. d. 
(3) Skilled-

Rs. 2-0-o-0-3-0-3-14-0 p. d. 
(4) Highly skilled-

Rs. 3-0-0-0-3-6-5-3-0 p. d. 

Effective from 1-3-1959 
(I) Skilled-

Rs. 4·25-5·50 p.d. 
(2) Semi-skilled- . 

Rs. 3·12-4·50 p.d. 
(3) Unskilled-

Rs. 2-37-0·06-3-00 p.d. 

(I) Unskilled-
Rs. 1·25-0·13-2·42 p.d. 

(2) Semi skilled-
Rs. 1·50-0·15-2·7G-0·2G-3·10. 

(3) Semi skilled 'B'-
Rs. 2·0G-0·2Q-4·00. 

(4) Skilled 'B'-
Rs. 2-25-0·20-3·85-0·25-4·35. 

(5) Skilled 'A'-
Rs. 2·75-0·25-5·28. 

(6) Highly skilled 'B'­
Rs. 3·25-0·40-7-25. 

(7) Highly skilled 'A'­
Rs. 4·50-0·50-9·50. 

(I) (2) (3) 
Rs. 1-50 Rs. 80 p.m. Rs. 4-0-0 
Rs. 51-100 Rs. 90 ., Rs. 4-8-0 
Rs. 101-175 Rs. 100 ., Rs. 5-0-0 
Rs. 176-250 Rs. II 0 ., Rs. 5-8-0 
Rs. 251-325 Rs. 120 ., Rs. 6-0-0 
Rs. 326-400 Rs. 130 ., Rs. 6-8-0 

Subject to a minimum of Revised Textile 
Scale in Bombay. 

Effective from 1-3-1959 D.A. shall be 
payable on Bate rate of Rs. 1-8-0 per day. 

(8) Specialist as l\1echanist, Machine Setter, 
Journeyman, Cupola Operator, Tool and Pattem 
Maker, Electrician, Instruments Mech.-
Rs. 6·0G-0·6G-9·00-0·70-12·50. 

Factories Cate_f!orin-
(9) Jr. Eng.-Carpenter,l Painter, Asstt. Canteen l 

Supervisor, Lab. Asstt., Inspectors (Vehicles 
and Accy.). 
Rs. I 50-7·50-187·5Q-I 0-237·50. 

(10) Sr. Examiner, Sr. Inspector (Vehicle and/ 
Accy.), Parts handler I, Canteen Supervisor, 
Compouf'lder-
Rs. 175-IG-225-12·SG-287·SO. 

(II) Jr. Scrutiny, Asstt. Jr. Technical Asstt. 
Charge-hand (Assy.), Press Shop, Jr. Inspector, 
Production chaser, (1\1/c. shop), Asstt. Sr. 
Inspector (Assy.), Asstt. Chemist, Time­
keeper, Asstt. store~keeper, Electrical charge­
hand-
Rs. 20Q-12-SG-262·S0-15-337·50. 



(I) (2) 

'520 Mahindra and Mahindra Ltd., 
Bombay-cont. 

522 National Metal 
Bombay. 

Industries, 

523 Kores (India) Pvt. Ltd., 
Bombay. 

524 Western Mechanical Indus­
tri<S, Pvt. Ltd., Bombay. 
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(3) 

(12) Eng. Asstt. (M/c. shop), Supervisor 
(Foundry), Supervisor (:Maintenance), Super­
visor and (Heat Treatment), Charge-hand(too} ... 
room) Jr. Store-keeper, Asstt. Foreman (Assy/ 
press shop), Salvage Leader-
Rs. 225-1 5-300-17·50-387·50. 

(13) Sr. Scrutiny, Asstt. Foreman (Ascvo Press 
shop), Sr. Inspector (Production), (Vehicles), 
Chemist, Time-keeper I, Sr. Tech. Asstt. 
Store-keeper, Asstt. Foreman (tool-roam main­
tenance). 
Rs. 275-lQ-375-25-500. 

(14) Foreman (Tool/room maintenance)­
Rs. 30Q-2Q-45D-25-575. 

(15) General Foreman-
Rs. 400-3Q-55D-35-725. 

(16) Canteen boy /Service boy-} 
Rs. 8D-2-IOO . . •• 

(I 7) Cook-Rs. I OD-4-140. 
(18) Parts Handler IV, Store Attendant­

Rs. 100-3-130. 
(19) Watchmen-Rs. IOQ-3·)Q-145 

allowance. 
(20) Mechanic, Painter II, Carpenter II, Parts 

handler II-
Rs. 115-5-14D-7-175. 

Office Catt-gories 
(21) Jr. Clerk, Tel. Operator, Receptionist­

Rs. I 5D-7·5Q-187·5Q-I Q-237·50. 
(22) Typist/Clerk-

Rs 16o-8-20Q-IQ-250. 
(23) Sr. Clerk, Karden Clerk, Sr. Tel. Operator, 

Jr. draftsman, Jr. Stenographer, Jr. Field 
Mechanic (service)-
Rs. 175-1 D-225-12·5Q-287·50. 

(24) Jr. Asstt. Cashier, Sr. Receptionist, 
Comptist-
Rs. 200-12·50-262·5Q-15-337·50. 

(25) Sr. Stenographer, Asstt. Foreman (Service) 
Sr. Field Mechanic (service)-
Rs 225-15-JOQ-17·50-387·50. 

(26) Personal Asstt. to Gen. Manager, Gen. 
Manager (Sales), Chief Eng. (Mechanical)­
Rs. 250-17"50-337"50-20-437"50. 

(27) Sr. Asstt., Sr. Draftman-
Rs. 275-lQ-375-25-500. 

(28) Asstt. Section Head-
Rs. 325-25-45Q-30-600. 

(29) Hamal, Mali, Sweeper, Car-c1eaner­
Rs. 95-2-115. 

(30) Peon-
Rs. 105-2-115-3-130. 

(31) Head Peon-
Rs. 110-5-135-7-170. 

(32) Watchmen-
Rs. II Q-3·50-14) (head watchman to get 
Rs. I 0 p.m. as allowance). 

(33) Driver-
Rs. 14Q-5-150. 

Effectiv• from I st June 1959 
Workers who are receiving 2·50 per day snail be 

given an ad-hoc increase of Rs. 0·25 and 
workers who are receiving more than Rs. 2·50 
shall be paid an ad-hoc increase of Re. 0·50 p.d. 

EffectiVfl from lst July /959. 
(I) Unskilled-

Rs. 3·00-0·12-3·84 per day. 
(2) Sen.i-skilled-

Rs. 3-75-0·18-5-01 
(3) Skilled-

Rs. 4·50-0·25-6·25 
( 4) High skilled-

Rs. 5·75-0·3D-7·8S 

.. 
" .. 

(4) 

Will not be entitled to any Food Allow.ln: 
on plant holidays or hi• leave period. 

Head Watchman to get Rs. I 0 p.m. u 
aliowance. 

Effective from /It July 1959 
1st Rs. I 00 Revised Tu. ICales D. A. 

2nd Rs. I 00 Revi>ed Tex. 30 p c of buic 
3rd R•. 100 Revi,ed Tex. 20 P.C . ., 
.More than 300 Revised Ta. 7i p.c. ., 



(1) 

526 

(2) 

Chemical ~1oulding 
Company, Bombay. 

1\lfg. 

527 Somani & Co, Pvt. Ltd., 
Bombay. 

528 Panchal Iron Works, Bombay 

529 Turner Hoare Co. Pvt. Ltd., 
Bombay. 

530 Te,.eelo Limited, Bombay , • 

531 Sion Garage, Bombay 

532 Collin& & Co., Bombay 

533 Automobile find Agricultural 
lndu"stries Corpora t i o n, 
Bombay. 
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(3) (4) 

Effectiw from 1 sl April/9 59, Permanent Daily 

Grade I •• 
Grade II .. 
Grade III 
Grade IV 
Grade V 
Grade VI 

Rs. 6·0G-0·25-7·00 per day. 
Rs. 4·0G-0·2G-6·00 per day. 
Rs. 3·5G-O·I 5-5·00 per day. 
Rs. 3·0G-O·IG-4·25 per day. 
R•. 2·5G-0·06-3·50 per day, 
Rs. 2·5G-0·06-3·50 per day, 

(Temp.). 

Permanmt Monthly:-

Grade I .. 
Grade II 
Grade III 

Rs. 60·00 p.m.} Increment of Rs. 5. 
Rs. 67·00p.m. shall be given every year. 
Rs. 72·00 p.m. 

Effective from 1st Jun. 1959. 

Unskilled minimuro Rs. 2·50 per day consolidated. 
All other workmen who are getting Rs. 2·50 
at present shall be given an increment of Re. 0·12 
nP. per day. 

Effective from 1st July 1959. 

Highly skilled-
Rs. 5·5G-0· 25-8·00 per day. 

Skilled 'A'-
Rs. 4·75-0·20-6"75 per day. 

Skilled 'B'-
Rs. 4·3G-0·20-6·30 per day. 

Semi-skilled 'A'-
Rs. 3·55-0·12-4·75 per day. 

Semi-skilled 'B'-
Rs. 3·3G-O·l2-4·50 per day. 

Unskilled-
Rs. 3·0G-0·09-3·90 per day. 

Effectiv.from 1st November 1959. 

Consolidated wages-
Unskilled for first 6 months 2·25 then 

Rs. 2·5G-0·15-3·70 per day. 
Semi-skilled-

Rs. 2-/G--0·2()--4·75 per day. 
Skilled-

Rs. 3·25-0·25-5·75 per day. 

Special grade-
Rs. 4·25-0·35-7·55 per day. 

(I) Unskilled-
Rs. 1·15-0·09-2·05 per day. 

(2) Semi-skilled 'B'-
Rs. 1·45-0·12-2·65 per day. 

(3) Semi-skilled 'A'-
Rs. 1·75-0·15-3·25 per day. 

(4) Skilled 'B'-
Rs. 1·9()--0·21-4·00 per day. 

(5) Skilled 'A'-
Rs. 2·4G-0·25-4·90 per day. 

(6) Highly Skilled 'A'-
Rs. 3·00-0· 35-6· 50 per day. 

(7) Watchman-
Rs. 35·0G-3·0()-65·00 per month. 

D. A. shall be paid at the rate ofRs. 1-14·~ 
per working day from lst May 1959. 

Effective from 1st November 1959. 

A flat addition of Rs. 15 per month to thee 
existing rate of D. A. to all workers~ 
Not more than Rs. 200 per month aa­
D. A. to be paid to any worker. 

All the employees (operatives and staff) 
shall be paid D. A. at the rate of' 
75 per cent of Bombay Cotton Textile 
Scale with effect from 1st October, 
1959. 
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(I) (2) (3) (4) 

Effective from 1st Ju,• 1959, 

-535 Shri Shakti Trading Co., (I) Unskilled-
Bombay, Rs. 1·15-0·15-1-90 per day, With effect from 1st June 1959, D. A. 

aball be paid at fiat rate of 1·87 per day, 

-537 The National Garage Pvt. 
Ltd., Bombay. 

538 The Murphy Radio of India 
Ltd., Bombay. 

540 Metal Box Co. of India 
Limited. Bombay. 

(2) Semi·skilled-
Rs. 1·50-0·20-2·50 per day. 

(3) Skilled-
Rs. 2·25-0·30-3-75 per day. 

Effe<tiv< from I st September 1959, 

(I) Foreman-
Rs. 250-15-400 per month. 

(2) Asstt. Foreman-
Rs. 200-12-50-250 per month, 

(3) Carpenter, Mechanic, Painter­
Rs. 160-1 0-200 per month, 

( 4) Painter-
Rs. 105-10-155 per month. 

(5) Driver-
Rs. 90-5-120 per month. 

(6) Painter, Mech. Tinsmith, Asstt. Paintt:r­
Rs. 80-5-1 00 per month. 

(7) Asstt. Electrician-
Rs. 60-4-76 per month. 

(8) Serviceman-
Rs. 51-3-67 per month. 

(9) Head Watchman, Watchman­
Rs. 42-2-64 per month. 

(10) Peons-
Rs. 35-2-60 per month. 

(II) Asstt. to Mechanics-
Rs. 30-2-50-EB-3-65 per month. 

( 12) Cleaner, Sweeper-
Rs. 30-2--{>0 per month. 

(I) Helper-
Rs. 1·25-0·06-1-6,7-0·08-1·91-0·09-2·00 P. D. 

(2) Cabinet Assember Cabinet machine opera tor-
Rs. 1'80-0·15-2·55-EB-0·20-3-35 p. d. 

(3) Cabiner Sanders and Finishers-
Rs. 1·50-0·10-2·00-EB-0·13-2·26 p.d. 

(4) Cabinet Spray Painters Sr. Grade-
Rs, 2· 75-0·15-3-50-0·20-4·1 0-EB-0·2Q-

4-70. 
(5) Cabinet Spray Painter Jr. Grade-

Rs. 2·00-0·15-2'75-EB-0·20-0·35. 
(6) Mechanical Operator-

Rs. 1·45-0·10-1·9S-0·13-2·21 p.d. 
(7) Leading Hands-

Rs. 100-5-130-EB-71-160-EB-10-
210 per month. 

Basic 

(I) 

Rs. l/49 
Rs. 50/99 
Rs. 100/149 
Rs. 150/199 
Rs. 200/249 
Rs. 250/299 
Rs. 300/349 
Rs. 3)0/399 

Effective from 1st De<ember /959, 

Index between Basic 
Rs. 401-410 

Indn. between 
Rs. 401-410 

( 4) (2) (3) 

Rs. 90 
Rs. 100 
Rs. 112 
Rs. 120 
Rs. 125 
Rs. 135 
Rs. 145 
Rs. 160 

Rs. 400-449 Rs. 10 p.m. 
Rs. 450-499 Rs. 200 ,. 
Rs. 500-549 Rs.220,, 
Rs. 550-~99 Rs. 240, 
Rs. 600-649 Rs. 260 ,. 
Rs. 650-699 Rs. 260 .. 
700 and above Rs. 300 
Every I 0 pta. variation of 

rise or fall by Rs. 5 p.m. 

541 Racek Industries Pvt. Ltd., Stipend of Rs. I· 75 per day minimum will be All the workmen except apprentice will be 
Bombay. given to apprentice. given D. A. at Ra. 1·63 per day. 

543 Sorda Nut & Stud Mfg. 
Company, Bombay. 

Effective from 1st January /960. 

(1) Skilled-
Rs. 90-4-II0-5-135-6-16S p.m. 

(.i.) Semi-ski!led-
Rs. 75-3-96-4-116 p.m. 

(3) Unskilled-
Rs. 60-2-80-3-95. 

( 4) Apprentices-
1st 6 months-Rs. 2·00 per day. 
2nd 6 months-Rs. 2· 25 per day. 



(I) (2) 

544 Repute Eng. and Galvanizing 
Works, Bombay, 
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(3) 

Effective/rom 1st Janua,., 1960. 

(I) Apprentice-
lst 6 months-Rs. 39 p.m. 
2nd 6 months Rs. 45 p. m. 
3rd 6 months-Rs. 52 p. m. 
4th 6 months-Rs. 50·50 p.m. 

Unskilled-
Rs. 60·()..-2·()..-80·00 

Semi skilled-
Rs. 70·()..-3·0().-100·00. 

Skilled-
Rs. 80·0{)-4•0()..-120·00. 

(4) 

545 Vijay Industries, Bombay.. Effectitv from 1st January 1960 for 26 working days. 

548 Mistry Motor Body Builders, 
Bombay. 

549 Hindu stan Sheet Metal Works, 
Bombay. 

552 Bieri Pvt. Ltd., Bombay •. 

553 Shri Shakti Trading 
Company, Bombay. 

(I) Apprentice-
1st 6 months 
2nd 6 months 
3rd 6 months 
4th 6 months 

(2) Unskilled­
Rs. 6{)-2-80. 

(3) Semi-skilled-
Rs. 70-3-100. 

( 4) Skilled-

Rs. 39·00 per month. 
Rs. 45·00, 
Rs. 52·00, 
Rs. 58·50, 

Rs. 8()..-4-120. 
(5) Spl. skilled-

Rs. 10{)-5-15().-6-180. 

Increase of 0· 25 nP. in D. A. from h• 
January 1960 to all workers. 

Effective from I st November 195}. Consolidated wages­

( I) Unskilled-
Rs. 2·75-0·08-3·55 per day. 

'(2) Semi-skilled-
Rs. 3·0()..-0·15-4·50 , 

(3) Skilled-
Rs. 3·9()..-0·25-6·40 , 

( 4) Highly skilled-
Rs. 4·9()..-0·38-8·20 , 

Effective from 1st January 1960 

(I) Clerk/typist Grade 'A'-
Rs. 14()..-12-200 p.m. 

(2) Clerk/typist Grade 'B'-
Rs. 10{)-1()..-150 p.m. 

(3) Peons, Sweeper, Mazdoor, Coolies, Helpers­
Rs. 87-7-122 p.m. 

(4) Watchman-
Rs. 93-8-133 p.m. 

(5) Driver-
Rs. 15()..-1()..-200 p.m. 

(6) Audasing Supervisors­
Rs. 15()..-12-210 p.m. 

(7) Buffing Supervisors­
Rs. 14()..-11-195 p.m. 

(8) Press Supervisors-
Rs. 14{)-1()..-190 p.m. 

(9) Packing Supervisors­
Rs. 13()..-12-190 p.m. 

Effective from I st June 1960 

(I) Jr. Clerk-
Rs. 55-7-111 p.m. 

(2) Clerk-
Rs. 115-12-211 p.m. 

(3) Sr. Clerk-
Rs. 175-15-295 p.m. 

( 4) Asstt. Supervisor­
Rs. 6()..-10-140 p.m. 

(5) Supervisor-
Rs. 125-1 ()..-205 p.m. 

(6) Overseers-
Rs. 170-15-290 p.m. 

(7) Asstt. Engineer-
Rs. 25()..-2()..-41 0 p.m. 

Effective/rom 1st June 1959 

~ J 
Rs. 100 Rs. 55 p.ID-
Rs. 101-150 Rs. 60 p.m. 
Rs. 151 and above Rs. 70 p.m.. 
All the supervisory Rs. 75 p.m. 

Technical staff. 
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(I) (2) (3) 

554 Jairam Sheth & Co., Bombay EjJectifJI! from 1st January 1960 
(Consolidated) 

(a) Unskilled-
Rs. 2·50-0·06-2-80 p.d. 

(b) Semi•killed-
Rs. 3-00-Q·I2-3·60 p.d. 

(c) Skilled-
Rs. 3·50-0·111-4-40 p.d. 

555 National Baby Motor Works, EffectifJI! from 1st December 1959 
Bombay. (I) Unskilled 

556 Keron Products 1 Bombay 

Rs. 2-62-0·10-3-32 p.d. 
(2) Semiskilled 

Rs. 3·12-0· 15-4·17 p.d. 
(3) Skilled-

Rs. 4·00-0·20-5·40 p.d. 
( 4) Highly skilled-

Rs. 5· 25-0· 30-8-05 p.d. 

(I) Skilled-
Rs. 90-4--11~135-6-·165. 

(2) Scmiskilled-
Rs. 75-3-96-4-116. 

(3) Unskillcd-
Rs. 60-2-80-}--95. 

55 7 P. S. A. Eng. Works Pvt. Ltd., Effectiue from ht March 1960. 
Bombay. (I) Unskilled-

560 Victoria Lamp Works, 
Bombay. 

561 Jeewanlal (1929) Ltd., 
Bombay. 

Rs. 1·16-Q-(}6-1-46 per day. 
(2) Scmiskilled-

Rs. 1·50-0·12-2·10 per day. 
(3) Skilled-

Rs. 3·00-Q-25-4·25 per day. 

EffectJflejrom 1st Decembn 1959. 
(I) Who arc getting lesa than Rs. 2·50 shall be 

paid Rs. 2·50 per day. 
(2) Who are getting Rs. 2· 50 per day shall be 

given Rs. 2· 75 per day. 

562 Inventors' Industrial Corpn., 
Pvt. Ltd., Bombay. 

EffectifJI! from ht Apri/1960. 
(I) Unskilled-

Rs. 2· 50-0·12 per year increment. 
(2) Semiskilled-

Rs. 3·00--0·19 per year increment. 
(3) Skilled-

Rs. 4·00-0· 22 per year increment. 
(4) Highly skilled-

Rs. 5·00-0· 25 per year increment. 

564 Craftsman Electronic Corpn. Effective from lst AuJlllst 1959. 
Pvt. Ltd., Bombay. Supervisory Staff-

A-2365-18-A. 

( I) Asstt. Foreman-
R<. 200-10-4)() p.m. 

(2) Sr. Supervisor-
Rs. 200-15-400 p.m. 

(3) Supervisors-
Rs. 150-10-350 p.m. 

( 4) Asstt. Supervisor­
Rs. 135-10-250 p.m. 

(5) CharJ<e Head-
Rs. 100-5-175 p.m. 

Clerical staff­
(6) Grade 'A'- ' 

Rs. 120-10-160-121-210-15-34) 
(7) Grade 'D'-

Rs. 60-5-70-7!-IOO-I0-150-15-22S. 
(8) Peons-

Rs. 35-2-47-}--65->-75. 
(9) Skilled-

Rs. 65-5-195 p.m. 
(10) Scmiskilled-

Rs. 4S-4-6S p.m. 
(II) Unskilled-

Rs. 30-3-45 p.m. 

(4) 

D. A. at the rate of 1·37 per day to all 
workera. 

66f per cent of the Revioed Cotton 
Textile tcale. 

Effectivo from hi April 1959. 
Up to basic Rs. 50 p.m ••. Ro. <40 p.m. 
Between Rs. 51/ I 00 p.m. .. Ro. 4S ., 
Above Rs. 100 p.m. .. Ra. 55 ., 
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Effective from 1-1-60. 

(I) Unskilled 
(I) Rs. 1·15-0·06-1·75 p.d. 
(2) Rs. I· 25-0·06-2·00 p.d. 

(2) Semiskilled-
( I) Rs. 1·50-0·10-2·50 p.d. 
(2) Rs. I· 75-0-10-2-75 p.d. 

(3) Skilled-
( I) Rs. 2·00-0·15-3-50 p.d. 
(2) Rs. 2·50-0·2o---4·00 p.d. 

(4) Highly skilled-
( I) Rs. 3·00-0·2>-5·50 p.d. 

567 The Graphic & Steel Permanent workers maximwn Rs. 2 per day. 
Extension, Bombay. 

568 Jayant Metal 
Bombay. 

Mfg. Co., (I) Unskilled-
Rs. 1-25-Q-06-1·86. 

(2) Semiskilled-
Rs. 1·8-D-12-3-12.. 

(1) Skilled-
Rs. 2-7>-0·25-5·25. 

( 4) Highly skilled-
Rs. 3·50-D-31-6·62.. 

569 Wire Nails Pvt. Ltd., Bombay (I) Unskilled-
Rs. 1·26-0·06-I·81L 

(2) Semiskilled-
Rs. 1·8-0·12-3-12. 

(3) Skilled-
Rs. 2·75-0·2>-5·25-

(4) Highly skilled­
Rs. 3·50-D-31-6·62-

570 India Stores Supply Co., All employees except piooe-Workers shall be 

571 

Bombay. paid daily O·ll nP. extra over and above 
their existing consolidated daily wage from 
1st May 1960. 

Guest, Keen. Williams 
Limitt·d: Bombay. 

(I) Estate Sweeper-
Rs. 17-1·13-33·95. 

(2) Scrap yard mazdoor­
Rs. 18·66- 1·24-37·26. 

(3) Swimming pool and Pump a~dant­
Rs. 20·33-1.35-40·58. 

( 4) Watchman-
Rs. 22-00-1-46-43·90. 

(S) Gardener class I-
Rs. 23-67-1-57-47-01. 

(6) Painter-
Rs. 25· 33-1-6-50·53. 

(7) Working Mukadam­
Rs. 27·00-1-79-53·85. 

(8) Tractor Driver-
Rs. 36·05-2-43-72·9). 

574 Heatlt and Gresham Limited, Effectioefrom 1-1-60 
Bombav. (I) Clerks Gr. 'A'-

A-236)-18-B. 

Rs. 130-10-200- EB-12·50- 275- 15-
320 p.m. 

(2) Clerks Gr. 'B'-
Rs. 75-5-105-7. 50-180-EB-10-220 

(3) Stenographer-
Rs. 120-7->0-16>-EB-10-225-EB-

12·50-3 I 2·50-7-50-320. 

Effoctio•from 1-2-60 
( 4) Mechanics-

Rs. 75-5-105 -7-50-100-EB-10-200. 
(5) Asstt. Storekeeper-

Rs. 130-10-200-EB-12·50-275. 

(4) 

Effective from lst November 1959 
D.A. 

(I) Salary up to Rs. 200 Rs. 58· 50 p.m. 
(2) More than Rs. 20 I Rs. 70 p.m. 

60% of the Revised Textile Ecale in the 
city from time to time. 

Effective from lst January 1960. 
D. A. payable equivalent to the D. A. 

paid to workmen working in the 
Textile Mill in Bombay. 

Effective from 1st January 1960. 
D. A. equivalent to Textile mills in 
Bombay. 

Pay slab 

101/200 
201/300 
301 above 

Effectivefrom 1-1-60 

Index 311/320 
textile scale I 0 pts. 
for 26 w.d. variation 
whi-:hevcr.is 

higher. 
Per cent Per cent 
30 basic salary 2 
IS basic salary li 
I 0 basic salary I 
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(6) Drivcr-
Rs. 65-4-105-5-120. 

(7) Packer and Sl'ffii Carpentrr­
Rs. 45-2·50-70-5-85. 

(B) Peon, coolie, hamal-
Rs. 35- 2·50-60. 

( 9) Head Peon to get an allowance ofRs. 10 
pcr month. 

EjJectit.:e frorn I-Cr60 
(I) Grade 'A'-

Rs. I 50-0·12-2·82 p. d. 
(2) Grade 'B'­

R,,i·80-0·15-3·45p.d. 
(3) Grade 'C'-

Rs. 2-25-0· 20-4· 25 p. d. 
(4) Grode 'D'-

Rs. 3·00-(}25-5·50. 
(5) G"de 'E'-

Rs. 4·00-0·35-7·50. 
(6) Gr"de 'F'-

Rs. 6·00-0·35-7·50. 
(7) Grade 'G'-

Rs. 8·00-0·50-11·0<-EB- o-65-13·60. 
(8) Peon-

Rs. 40 per me nth. 

577 Devidayal Stainless Steel In- Increase will be with d[(t:t from 1-1-60-
dustrics, Pvt., Ltd., Bombay. Service Increment 

I to 2 years .. 
Betw~en 2/4 years 
Between 4/6 years 
Above 6 years , , 

per year 
Rs. 
0·15 
0·25 
0·35 
0·5() 

578 Devidayal Metal lndustrit:.s, E.fftctiv• fro.,_ 1-(-6(). 
Bombay. 

581 Bharat Eng. and Wire Pro~ 
ducts, Bombay. 

582 Crompton ParJ.rinson 
Limited, Bombay. 

Works 

Scale per day­
Grade 'A'-

Rs. 1·16-0·06-1·78. 
Grade 'B'-

Rs. 1·34-0·06-1-97. 
Grade'C'-

Rs. 1·44-0·09-2·37. 
Grade 'D'-

Rs. 1·54- 0·09-2·47. 
Grade 'E'-

Rs. 1·62-0·09-2·56. 
Grade 'F'-

Rs. I· 75-0·09-2·69. 
Grade'G'-

Rs. 1·81-0·12-3·06. 
Grade'H'-

Rs. 1·94-0·12-3·10. 
Grade '1'-

Rs. 2-00-0·12-3·25. 
Grade'J'-

Rs. 2·12-0·16-3·69. 
Grade'K'-

Rs. 2·31-0·16-3·87. 
Grade'L'-

Rs. 2·50-0·19-4·37 
Grade'M'-

Rs. 2·87-0·19-4·75. 

Effectit1f from 1-1-60 

(I) Daily rated worJ.rmrn getting ]£"SS than Rs. 
2·50 p,d. shall he paid R<. 2·50 p.d. 

(2) Daily ratt'd workmen who are getting more 
than R<. 2·)0 p.d. shall be paid Rs. 2·75 p.d. 

(3) lVJonthly rated workmen shall be paid an 
ad-hoc increase of Rs. 5 p.m. 

Scales­
Grade 'A'-

Rs. 1-30-0·07-1·93. 
Grade 'B'-

Rs. 1-37-0·07-2·07. 
Grade 'C'-

Rs. 1-40 ··0·07-1·61-0·13-2·52. 

(4) 

D. A. 2·41 p.d. fer 26 workins days, 

D. A. at the rate of 75 prr cent of the old 
Textile rate from 1·1·60. 

E.ffutivt from 1·5·60 

D. A. payable at the rate of 75 per cent of 
the city Textile scale, time to time. 
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GrRde 'D'-· 
Rs. 1·59-0·13-2-63. 

Grade 'E'-
Rs. 2·00-0·13--3·17. 

Grade 'F'-
Rs. 2-45-0·13-2·84-0·19-4·36. 

Grade'G'-
Rs. 3·05-0·19-4-64. 

Grade'H'-
Rs. 3-13-1Jol9-4·84. 

Grade '1'-
Rs. 3· 75-0· 25-6-00 

Grade 'J'-
Rs. 4·50-0·3Q-7·50. 

Ejjrctiv• fro'" 1-1-60 
(I) Jr. Engineer (Deg<ec), Elcetrial (Dcgrec)­

Rs. 35Q-30-59G-40-870 p.m. 
(2) Jr. Eng. (Diploma), Erection Eng. (Diploma)­

Rs. 300-30--540-40-820. 
(J) Semi Clerk, Asstt. storekecper­

Rs. 15Q-5-I85-IQ-265. 
(4) Jr. Asstt.-175-10-225-15-30G-20-400 

(Graduates to start on Rs. 185). 
(5) Sr. Asstt.-

Rs. 250-15-295-20--415-25-540. 
(6) Operators, Receptionist, Typiat­

Rs. 17Q-7·50-23G-15-325. 
(7) Stenographer-

Rs. 235-10-285-15-435. 
(8) Asstt. foreman (promoted (rom skilled 

manual worker)-
Rs. 260-10-34Q-15-445. 

(9) Tracers-
Rs. 150-5-175-IG-225-15--100. 

(I 0) Draftsman I-
Rs. 210-I0-25G-15--400. 

(II) Drafr,man 11-
Rs. 250-15-355-20-455-25--580. 

( 12) Printers-
Rs. 125-4-153-5--193. 

( 13) Drivers-
Rs. 130-5-17Q-(>-206 plus cleaning allowance 

Rs. 12·50 p.m. 
( 14) Peons, Watchman and Liftman-

Rs. 120-2-130-3-160. Ra. 10,. cycle 
allowant:e. 

( 15) Swceper-
Rs. 11(>.-2-124-3-148. 

Consolidat~d toages tlfectiv~jrOff" 1-~60 
(I) Unskilled-

Rs. 2·5G-0·12-3·70 p. d. 
(2) Semiskilled-

Rs. 2·75-0·18-4·55 p. d. 
(3) Skilled driver-

Rs. 3·50-0·25-6·00 p. d, 
( 4) Spl. ~rade-

Rs. 6-00-0·35-7 40 p. d, 
()) Watchman and office peon­

Rs. 65-3-95 per month. 
(6) Dept. head-

Rs. 150-7·50 -240 per montb. 

(4) 

586 Premier Automobiles Pvt. Ltd., 
Bombay. 

Eff<etivefrom June 1960 

Bombay 
working 

587 National Electrical Industries 
Ltd., Bombay. 

Efftctiv• from 1-4-60 
(I) Unskilled-

Rs. 1-JQ-0·07-1·93 p.d. 
t2) Semiskilled I-

Rs. 1·5G-0·09-2-40 p.d. 

Pay slab 

1/100 
101/200 
201/300 
301 above 

cbss cost of 10 poihts 
living index variation 

311/320 
Per cent Per cent 

65 of basic salary 5 
30 of basic salary 2 
15 of basic salarv I 
I 0 of basic salarY I 



(I) 

j88 

(2) 

Automobile Products of India 
Ltd., Bombay. 

137 

(3) 

(3) Scmiskilkd !I-
Rs. 2·00-0·15-3·50 p.d. 

(4) Skilled I-
Rs. 2·50-0·20-4·50 p.d. 

(5) Skilled !I-
Rs. 3·00-0·25-5·50 p.d. 

(6) Highlv-skilled-
Rs. 4·56-0·30-7·50 p.d. 

Monthly rated staff 
(I) Head Peon-

Rs. 70--4--90--5-140. 
(2) Head Watchman-

Rs. 80-5--105-EB-6-16;. 
(3) 1\aik--

R•. 50-4--70-EB-4--1 10. 
(4) Canteen overseer-

Rs. 65--5--90-EB-6- 150. 
(5) Cook I-

Rs. 50-5--125. 
(6) Cook 11--

Rs. 40--4--60-EB-5--?0. 
(7) Head butler-

Rs. 40--5- 65--6-125. 
(8) Butlcr--

Rs. 35--4--55--EB--5- 85. 
(9) Watchman, Peon, Tcaboy/Makcr/Hamalf 

Cleaner /loader /sweepf?r-
Rs. 35--3--50-4--70--5-·100. 

(I 0) Car and truck driver-
Rs. 60-4--100-EB-4--125--7--160. 

(II) Routine, blue printer-
Rs. 60-4- 120. 

( 12) Typist, typist-clerk, parts pickers, adreners 
machine-operator, Rt.>eeptionist, arm-s'\\oitch, 
board operator, compounder, tracers, filing 
clerk, Asstt. time-keepers, stores Asstt. 11-
Rs. 85-5-11 0--EB-7-180. 

(13) Sr. Clerk, Head time-keeper, Asstt. Store­
keeper.-
Rs. 165-10-245-EB-15--no. 

(14) Jr. Clerk, comptist, factory pay-roll clerk, 
store Aistt. I-
Rs. 165-10-245-EB-15-350. 

(15) Jr. Stenographer-
Rs. 120-8-200-EB-10-250. 

(16) Sr. Stenographcr-
Rs. 175-10-275-EB-15-350. 

(17) Time study clerk-
Rs. 120-8-200--EB-10-250. 

( 18) Secretary 1'Stenographer-
Rs. 180-10-230--EB-15-380. 

(19) Asstt. Cashier:Jr. Drafuman­
Rs. 150-S-190-EB-12-250. 

(20) He od C1'hier-
Rs. 180-10-250-EB-15-340-20-400. 

(21) Par~s checker, Asstt. foreman, inspector, 
exam lflers-
R•. 90-6-120-EB-S--20G. 

(22) Store-keeper-
Rs. 270-10-370-15--520. 

f23) Stock verifier-
Rs. 150-10--200-EB-15-350. 

(24) Asstt. stock verifier-
Rs. 100-10-150-EB-10-250. 

(25) Foreman 'A' service A~stt. tecanical Asstt. 
'A'-
Rs. 225-10-27)-EB-1)-350. 

(26) Diesel enJ;!ine service Asstt.­
Rs. 200-15-27)-EB--20-375. 

(27) Foreman 'B' service A-;stt. II, Technical 
Asstt. 'B' service 1\(echanic-
Rs. 160-10--200-EB--12-260. 

(28) Service Asstt. Class 11-
Rs. 120-8--160-EB--10-210. 

Daily rates-
( I) Unskilled-

Rs. 1·25-0·13-2-42-0·20-2-62. 
(2) Semiskilled 'C'-

Rs. 1·)0-0·15-2-70-0·20-3·10. 

(4) 

Effutiv• fro'" 1-4-60 
{I) For basic salary 

of Rs. I 00 and 
below. 

(2) For a basic of 
over Rs. 100. 

Daily ra!e, 
(I) For a pay up to 

IOOp.m. 

(2) For a hasic wage 
of over I 00 p.m. 

Monthly 
Rs. 9). 

9) pC'r cent of the 
hasic pay on 1st 
lh. 1,000 und 40 
per cent on 
1-alancc. 

3·6S p.d. or tnlile 
scale whichevc.r 
higher. 

Rs. 9; on the ht 
and 40 per Cl'OI 

on the balance. 
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(3) Semiskillca 'B'-
Rs. 1·75-0·18-3-0I-0·2Q-Jo61. 

(4) Semiskilled 'A'-
Rs. 2·0Q-0·2Q-3-6Q-0·25-4·10. 

(5) Skilled-
Rs. 2·50-0·25-5·00. 

(6) High-skilled 'B'-
Rs. 3·25-0·25-4·5Q-0·3Q-5·70. 

(7) High-skilled 'A'-
Rs. 4·0Q-0·3Q-5·50-0·40-7·SO. 

Present consolidated wages shall be continued 
with the following ad-hoc increase with 
eff<."f't from I ~i-60 :-

(I) Blacksmith-
Re. 0·10 per day. 

(2) W dd Blacksmith-
Re. 0·38 per day. 

(3) Mazaoor-
Re. 0·63 per day. 

(4) 

590 Bharat Bijalee Ltd., Bombay Highly skilled- · 
Rs. 4·00-0·25-S·OQ-EB-0·30-6·20perday. 

591 Ramnarain Industries, Bombay Effrctive from I st May 1960. 
Consolidated wages for 26 working day::.­
( I) Boiler attendants I-

Rs. 9Q-5-130 p.m. 
(2) Boiler attendants 11-

Rs. 75-3-99 p.m. 
(3) Fireman/Coalman/Watchman­

Rs. 7Q-3-94 p.m. 
(4) Stenterman, folder, giggerman, w~nchtT.<ll­

driver /finisher, stamper-cum~packer, sample 
cut looker-
Rs. 75-5-115 p.m. 

(5J Washerman/Steamman­
Rs. 65-3-89 p.m. 

(6) Tailor-
Rs. 65-3-89 p.m. 

(7) Dyeing Mukadarn-
Rs. 15Q-5-175-IQ-225 p.m. 

592 National Electrical Industries Effective from lst April 1960. 
D. A. shall be paid as per the scale 

prescribed by the Labour Appellate 
Tribunal to the Textile Workers in 
their decision reported in M. G. G.,. 
Part-I-L, dated lOth February 1955, 
pages 486. 

Ltd., Bombay. (I) Monthly Watchman-
Rs. 32-2-52-EB-3-67 p.m. 

(2) Monthly Driver-
Rs. 6Q-4-88-5-103-EB-5-I08. 

Administratit•e and general office staff-
I Rs. 55-5-SQ-7-115-EB-7 

-150. 
II Rs. 75-8-115-IQ-185-EB 

-IQ-215. 
III Rs. IOQ-IQ-15Q-12·5Q-

212·50-EB-12·5Q-2 75. 
IV Rs. 17Q-IQ-19Q-12·5Q-290 

-EB-15-365. 

I 

II 

lii 

IV 

Technical ojJfce Jtaff 
Rs. 75-5-95-8-143-EB- For the purpose of compilation of monthly 

8-159-10-189. D. A. A month shall be of 26 worki~g 
Rs. 89-6-153-IQ-173-EB days 

--10-223. ,...- .A 

12Q-12·50-195-15-255-EB Basic salary 
-15-330. Up to Rs. 100 

Rs. 20Q-12·5Q-300- 15-330 Rs. 101 to 200 
-EB-15-30Q-2Q-4Z0. Rs. 201 to 300 

Rs. 30 I and above 
SupPrtJisory Staff and Workfhop-
l 00 00 Rs. 70-6-100-7-135-EB-

II 

lii 

IV 

v 

7- 170. 
Rs. 9Q-8-130-IQ-18Q-EB 

-IQ-230. 
Rs. 120--8--160--10--Z00--

12·5Q-212·5Q-EB-285-15 
-345. 

Rs. 16Q-I0-21Q-12·5Q-272·50 
-EB-12·5Q-285-20- 420. 

Rs. 20Q-12·5Q-30Q-15-330 
-FB-15-36Q-20-·420. 

--. 
Surcharge to D.A 
7·SO per month.' 

Rs. 15 .. 
Rs. 22 
Rs. 25 

.. .. 
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~93 Nanu's Metal (Brass) Works 
Bombay. ' 

"S94 Lucas Indian Service Pvt. 
Ltd., BombJ.y, 

595 Steelmade Co., Bombay 

595 Ma7-gaon Docks Pvt. Ltd., 
Bombay. 

591 Alu Capsules 
Bombay. 

Pvt. Ltd., 

598 Kalina Metal and Engineering 
Works, Bo:nbay. 
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(3) 

(I) Unskilkd Tt·mporaiy­
Rs. 2·50 consolidatt'd. 

(l) Unskilled Permancnt­
Rs. 2·62 C<Jnsolidated. 

Effecti't·e jrom 1st August 1960. 

Category 

(I) 

Foreman, Supervisor 
Clerk I . . .. 
Clerk II . . . . 
Charge hand(2nd i/c) 
Mechanics and fitter 
Jr. 7 rainecs 
Drivers . . . . 
Carpenter (packing)' 
Peons, coolie 
'/l·"atchman 
Sweepers .. 

!Vlinimum :\laximum 
basic p.m. basic p. m. 

(2) (3) 

Rs. 
400 
100 

7S 
300 

75 
30 
75 
50 
50 
50 
50 

Rs. 
;so 
350 
300 
400 
300 
100 
lBO 
200 
ISO 
100 

7'> 

All employees will receive automatic annual in­
crements according to their basic salary up to 
the maximum in each grade on the following 
scale:-

Basic less than 50 (excluding D. A.) 15 per cent. 
Between 51/7S ,, 12} pt'rCt'nt. 
Between 70/100 ,. 10 percent. 
Salary over Rs. 100 , 71 per rent. 

( 4) 

Effulit·t from lsi AUJ:'i<l 1960. 

All the employers shn11 be paid D.A. of 
Rs. 90 p.m. if the consumer Price 
Index goes up to 4.30 poin.ts it shall be 
Rs. 95 per month. 

Effective from 3l.<t July 1960. 
(I) Unskilled- Rs. 60 per month for 26 working days, 

Rs. 1·2S-0·12-2·4S-0·20-3·4S per day. 
(2) Semiskilled 'B'-

Rs. 1·75-0·IS-3·25-0·25- 4·50 per day. 
(3) Semiskilled 'A' 

Rs. 2-7S-0·20-4·7S-0·30-6·2S per day. 
(4) Skilled 'B'-

Rs. 3-75-0·25-6·25-0·35-8·00 per day. 
(S) Skilled 'A'-

Rs. 4-80-0·10-HO-O·S0-10·30 per day. 
Watchman, pt·on-

(6) R•. 40 -S- 75 per month. 

Fffutive fron: lst April /960. 
(I) Chinese Mistry-

Rs. 6·S0--0·3S-8·60-0·40-9·SO per day. 
(2) Chinese charg.."hand-

R•. 2S0-12·S0-300-Ij-360-per month. 
(3) 1\•1 aster chetta-

Rs. 350-12·50-450 (plu• 33·13 per cent 
D. A. p.m.) 

( 1) Unskilled 1\,1 azdoor, mali, sweeper, packers­
Rs. 1·2'-0·06--1"73 per day. 

(2) Semiskilled operators, working on semi 
automatic machine, packing of capsules, 
1iquirioscd, forming and cutting machine 
opcrH.tors--
Rs. 1·62-0·09-2·37 per da\". 

(3) Semtskill.!d artisan, fitter, turner etC',­
Rs. 2·00-0·12- 2·48. par day. 

( 4) Skilled turner, fitter, carpentl·r, shaping 
machine oplrator, nilling machine operator, 
machine .idter or automatic machine etc.­
R:. 2·50-0·16--3·14-0·19--4·09-3·14-0·25 
- 5·09 'ler day. 

EJJutit·,from /st January /961 
(I) Unskilled-

Rs. 1·2S-0·12-I·B5 p.d. 
(2) Semi skilled-

Rs. 1·60-0·1 S-2·50 p.d. 
(3) Skilled 'B'-

Rs. 2·00-0·20-3·00 p.d. 
(4) Skilled 'A'-

Rs. Z·S0-0·25-4·00 p.d. 
(5) Highly 'A'-

Rs. 3·00-0·30-4·80 p.d. 

Ef]utir:~ from 1·1·61 
66j percent of new cotton textile rate. 
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( I) (2) (3) 
-----

)99 Brady Engineering Co., Ltd., Present wage scale shall becontinU(d 
Hom bay. 

600 Dalal Engineering Pvt. Ltd., Effective from 1-4·60 

601 

Bombay. (I) Unskilled-
Hs. 1·25-0·1 0-2·25 p.d. 

(2) SeP>iskilled 'B' 
Rs. 1·7)-0·15-3·2) p.d. 

(3) Semiskilled 'A' 
Hs. 2·2)-0·20-4·25 p.d. 

(4) Skilled 'll' 
Hs. 3·2)-0·30-6·25 p.d. 

(S) Skilled 'A' 
Hs. 4·25-0·40-8·25 p.d. 

(6) Highly skilled-
Hs. 5·25-0·50-10·25 p.d. 

J. B. Advani, OverJiken Elcc... Permanent IIJOrkers 
trades Pvt, Ltd., Bombay. (a) Uskilled-

Hs. 1·1 &---0•0&---1·66 p.d. 
(b) Semiskilled-

Hs. 2·00-0·10-2·95 p.ci. 
(c) Skilled-

Rs. 3·00-0·35-4·25 p.d. 

602 Azad Industries, Dc.mbay Eff<c t h·e fn.m 1-9-£0 consolidated wage-
( I) Workt·r getting Rs. 2·31 p.d. shall be get 

Rs. 2·65 p,d. 
(2) Workers getting Rs. 2·46 p.d. shall be paid 

Rs. 3·00 p.d. 

603 Bombav Premier Trading Co,, An ad-hoc increment of Rs. 18 p.m. shall be given 
Bombay, to every workman from 1-7-60. 

604 Kanti Engineerin& Works, EJJ~clivr from 1-1-60. 
Hom bay, 

605 Industrial Engineering Co., 
Bombay. 

Unskilled-
Rs. 1·15-0·0&---1·75. 

Semi skilled-
Rs. 1·50-0·12-2-70. 

Skilled 'A'-· 
Rs. 2-60-0-20-.4-60. 

Skilled '8'-
Rs. 2·50-0·15-4·00. 

Highly skilled-
Rs. 3·50-0·30-6·50. 

As a sptcial case 

Die maker-
Rs. 5·50-0·62-12·00. 

Supervisors-
Rs. 5·00-0·50-10·00. 

Fitters-
Rs. 5-00-0·50- 10·00. 

Effectivt from 1-8-60 

(4) 

D. A. shall be paid as Revised Textile­
Sc.tle. 

66§ p.c. of the revised textile acaJe in 
Bombay. 

Effective fr(Jm ju11e 1960 
As per revised Cotton Tn:ti)e InC~.:stJy 
declared by the Millowners Asscciation ... 

D. A. at the rate of Rs. 1·50 per day lroiD 
1-1-60. 

(I) Skilled- D. A. nt the rate of Rs. 2 p.d. frotn 
Hs. 2·40-0·25-6·15-EB-C-50-8·15 p.d. 1-8-60. 

(2) Semiskillcd-
Hs. 1·70-0·15-3·95 p.d. 

(3) Unskilled-
Rs. 1·25-0·10-2·75-(for 1st 6 months 

Rs. 1·16p.d.). 

606 Metal Products Mfg. Co., Effective from 1-10-60 for 26 working days (con-
Bombay. solidated).-

(1) Apprentice 1st six months­
Rs. 45 p.m. 

Apprentice 2nd six months­
Rs. 50 p.m. 

(2) Unskilled-
Hs. 70-3-IOOp.m. 

(3) Scmiskilled-
Rs. 85-4---125 p.m. 

(4) Skilled-
Rs. 100-5-150p.m. 

(5) Highly skilled-
Rs. 125-8-205 p.m. 
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607 Oriental Can Mfg. 
Bombav 

A-2365-19-A. 
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Ejjectiw from 1-1 0..60. 

Co., Permanent Daily rated workers­
Ad-hoe increase in present scale. 

(I) Assistant Die S~·tter­
Rs. 4·25-0·50 per day. 

(2) Fitter-
Rs. 5·50-0·50 P'" day. 

(3) Locker-
Rs. 4·00-0·50 per d.y. 

(4) Locker-
Rs. 3·75-0·50 per day. 

(5) Sdlmar-
Rs. 4·05-0·50 per day. 

(6) Sellmar-
Rs. 3·60-0·37 per day. 

(7) B. Former- . 
Rs. 4·00-0·50 per day. 

(8) Hooker-
Rs. 3·75-0·50 per day, 

(9) Cutter Fittu-
Rs. 3·65-0·50 per <lay, 

(I 0) Cuttcr-
Rs. 3·60-0·37 per day. 

(II) Cuttu-
Rs. 3· 35-0· 3 7 per day. 

( 12) Cutter-
Rs. 3·10-0·50 per day. 

(13) Skill 1\lazdvor-
Rs. 2·75--0·2) per day. 

(14) Mazdcor-
Rs. 2·50-0·50 per d.1y. 

(IS) Solutionman-
Rs. 2·75-0·25 per day. 

(16) Flongcr-
Rs. 3·55-0·37 per day. 

(17) P. P. 1\bn-
Rs. 3·30-0·37 per day. 

(18) Folder-
Rs. 3·25-0·37 per day. 

(19) H. P. Man-
Rs. 2·75-0·37 per day. 

Temporary 

(20) Die Scttcr-
Rs. 4·50-0·50 per day. 

(21) P. P. Man-
Rs. 3·05-0·37 per day. 

(22) Scamar-
Rs. 3·60-0·37 per day. 

(23) Cutter-
Rs. 3· 30-0· 3 7 per day. 

(24) Cutter, Folder, H. P. Man, Mazdoor­
Rs. 2·50-0· 37 per day. 

(25) Mazdoor-
Rs. 2·25-0·50 per day, 

Workshop (Permanent) 

(26) Turncr-
Rs. 6·37-0·50; Rs. 6·12-0·50; Rs. 3-87-0·50; per day. 
Rs. 4· 75-0·50. per day, 

(27) Die makcr-
Rs. 6·00-0·50 per day. 

(28) 1\Eikr-
Rs. 5· 75-0·50 per day. 

(29) Fitter-
Rs. 5·12-0·50 per day. 

(30) Shaper-
Rs. 2·75-0·37 per day. 

(31) Assistant Die makcr­
Rs. 4·62-0·50 per day. 

(32) Fitter-
Rs. 4·87-0·50 per day. 

(33) Tool room clerk­
Rs. 3·12-0· 37 per day, 

(34) Die makcr-
Rs. 5·25-0·50 per day. 

(4) 



(I) (2) 
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Temporary 
(3 5) 1\ !azdoor-

Rs. 2·25-0·25 per day. 
(36) Assistant Die mal<cr­

Rs. 5·00-0· 50 per day. 
(37) Turner-

Rs. 3·62-0· 37 per day. 

Gmeral Permanent 

(38) General Fitter­
Rs. 180·00-13·00 p.m. 

(39) Fitter-
Rs. 2·75-0·50 per day. 

(40) Sweeper-
Rs. 2·75-0·25 per day. 

Electrical Permanent 

(41) Wireman-
Rs. 100·00-13·00 p.month. 

(42) Assistant Wireman­
Rs. 75·00-1 0·00 p. month. 

(43) Packer-
Rs. 2 ·80-0· 3 7 per day. 

(44) Mazdoor-
Rs. 2·50-0·25 per day. 

Printing Perma11cnt 

( 45) Printer-
Rs. 280·00-13·00 p. mor,th. 

(46) Ink mixcr-
Rs. 205·00-IJ·OOp. month. 

(47) Feederman-
Rs. 130·00-13·00 p. month. 

( 48) Feedcrman-
Rs. 4·00-0·25 per day. 

( 49) Q,·enman-
Rs. 3·00-0·37 per day. 

(50) Mazdoor-
Rs. 3·50-0·37 per day. 

(51) 1\lazdoor-
Rs. 2·50-0·25 per day. 

Tet~~porary 

(52) Printer-
Rs. 250-13·00 per month. 

(53) Mazdoor-
Hs. 2·25-0·50 per day. 

(54) Ovcnman-
Rs. 3·00-0·37 per day. 

(55) Mazdoor-
Rs. 2·50-0·25 per day. 

(56) Apprentice-
Rs. 2·75-0·25 per da}. 

Trai11ing Printing 

(57) Copy Poster-
Rs. 145·00-13·00 per month. 

(58) T. l'rinter-
Rs. 120·00-13·00 per month. 

(S9) Plate Toucht"r-
Rs. 100·00-13·00 per month. 

(60) Stone Polisher-
Rs. 2-iS-0·50 per dav. 

(hi) ~h"door-
Hs. 2-50-0·25 per dn:v. 

Delh'ct')' Permanent 

(6~) D1 in•r-
Hs. 13·)--13·00 per month. 

(63) l\l.m.ioor-
IZs. ~-00-0·25 per d y. 

(64) I\J.,.~,Ioor-
R-.. J·7)-0·2j p1..r day, 

(U, 1 ,\i: zJon.-
H..-;;. 2·)0-0·..:i per day. 

(4) 
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608 Murphy Radio of India Ltd., 
Bombay. 

611 F. E. Hardeastle and Co. Pvt. 
Ltd., Bombay. 

612 Structural Eng. Works Ltd., 
Bombay (Mulund Factory). 

613 Hind Rectifiers Pvt. Ltd., 
Bombay. 

615 West End. Works, Wada, 
District Thana. 
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Stores 

(66) Mazdoor-
Rs. 3·1 5-0·50 per day. 

( 6 7) M azdoor-
Rs. J·OD-0·50 per day. 

(68) 1\lazdoor-
Rs. 2·5D-0·25 per day. 

(69) Watchman-
Rs. 90·0D-I 0·00 per month. 

(70)' Watchman-
. n.._ SO·OD-1 0·00 per month. 

Soldering Permanent 

(71) Solderman-
Rs. 4·0D-0·50 per 

(72) Solderman-
Rs. 3·00--0·37 ,. 

(73) Solderman-
Rs. 2·75-0·23 ... 

day. 

.. 

.. 
Temporary 

(74) Solderman-
Rs. 4·5D-0·50 per day 

(75) Tester-
.Rs. 3·50-0·37 .. ... 

(76) Mazdoor-
Rs. 3·00-0·37 .. .. 

(77) 1\lazdoor-
Rs. Z.SD-0·50 . .. .. 

(78) Mnzdoor-
Rs. 2·50-0·25 .. .. 

( 79) Tester-
Rs. 3·0D-0·50 .. .. 

(80) Solderman-
Rs. 3-25-0·37 .. .. 

Daily rated 
(I) Die filler and It. /itter-

Rs. Z.00--0·15-2·75-EB-0·2D-3-25 p. d. 

Effective from 1-7-60 (consolidated wages)­
( I) C/erical-

Rs. 135-7·50-180-ID-23D-12•30-280 
p.m. 

(2) Peons-
Rs. 75-3-9D-5-125 per month. 

Effective from 1-1-6D­
Junior Clerk-

Rs. 75-5-9Q-ID-14D-12-50-165-EB-
12·5D-240 per month. 

Senior clerk I-
Rs. 125-ID-155-IZ.SD-23D-15-275-

EB-2D-355. 
Senior Clerk JJ-

Rs. 115-ID-145-12·5D-22D-15-265-
EB-15-340. 

Sr. Drau1[htsman-
Rs. IID-ID-13D-12-3D-23D-15-305. 

Supervisors Workshnps-1 
Rs. 18D-15-255-2D-395-EB-25-445. 

SupcroisQrs Workshop-// 
Rs. 125-12·5D-175-15-28D-EB-2D-380. 

An ad-hoc increase of 0·50 in their present 
consolidated wages with effect from 1-1-61. 

E.fft>ctive frnm 1-11-60 (Consolidated wages)­
Umkil/ed (light) 

Rs. 1·37-0·06-1·67-0·08-1·75 per day. 
UnrPil/ed (heat•y) 

Rs. 1-55-0·09-2·00-0·ID-2·10 ., ., 
Semiskilled (S)-

Rs. 1·67-0·12-2·15-0·15-2-30 ., ., 
Skilled (K)-

Rs. 1·93-0·2D-2·53-0·22-2·75 ., .. 

(4) 

As per previous settlement .. 

Effect-ive from 1-1-60, 

Pay 
slab 

I to 100 

101 to 200 
201 to 300 
301 to 400 
I\Iinimum 

Consumer lmkx 
421-430 

I 05 p.c. of basic 
salary. 

40 p.c. u 
25 p. c. n 
16 p. c . ., 
Rs. 90 

/0 PIJ. 
variation 
5 p. c. 

3 p. c. 
2 p. c. 

Rs. 3. 
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617 Mulchandani Electricrtl and 
Radio Industries, Bombay. 

619 Mls Ebrahim Noor Mohemed, 
Bombay. 
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Highly skilled (KM)-
N.s. 2·7)-0·25-3·50 per day. 

Assistant Supervisors (M)-
Rs. 88· 75-6· 25-120•00 per month. 

Supervisors-
Rs. 120·0Q-7·5Q-150·00 per month. 

Effective from 1-12-59-
(a) A1.azdoorr-

Rs. 1·16-0·06-1·76 per day. 
(b) PeoTIS-

Rs. 1·16-0·06-1·76perday. 
(c) Watchman-
Rs. 30-2-60 per month. 

Aurmbl_v Sec,; Machinery Sec., and co11denser 
Sec. Wagcs-
Rs. 2• 31 per day for the period of I st three 

months. 
Rs. 2·75 per day in the 4th month. 
Rs. 2·7S per day in the 5th month. 
Rs. 3·00 per day in the f.th month. 
Rs. 3· 25 per day in the 7th month. 
Rs. 3. 75 per day in the 8th month. 
Rs. 3. 62 per day from 9th to 12th months. 
Rs. 3·72 per day from 13th to 24th months. 
Rs. 4·00 per day from 25th month onwards. 
Rs. 0·15 annual increment commencing from 

the 4th year of service for a further period 
of Si:t:: years. 

Wage Scal~s fur Spray Section-
Rs. 3·50 per day for the first 6th months. 
Rs. 3·62 per day from 7th to 12th months. 

Rs. 3·75 per day from the 13th to 24th months. 
Rs. 4·00 per day from the 25th to 36th months. 
Rs. 0·12 annual increment commencing from 

the 4th year of service for a further period of 
Six years. 

Wuge Sralesfor Carpenters­
Grade'A'-

(4) ' 

All the workmen will be paid a flat 
D. A. of Rs. 2 per day. It wao further 
:::greed that the above wages which 
are consolidated D. A. in that behalf 
will be comp•Jted on the baaic of Ra. 2 
per working day. 

Rs. 6·00 per day for the first Six months. 
Rs. 6· 50 per day from the 7th to 12th months. 
Rs. 7·25 per day from the 13th to 24th months. 
Rs. 7· 75 per day from the 25th to 36th months. 
Rs. 8·00 per day from the 37th month 

onwards. 
Grade'B'-

Rs. 3·50 per day for first Six months. 
Rs. 4·00 per day from 7th to 12th months. 
Rs. 4·50 per day from 13th to 18th months. 
Rs. 5·00 per day from 19th to 24th months. 
Rs. )·50 per day from 25th to 30th months. 
Rs. )· 75 per day from 31 stto 36th months. 

Drivers-
Rs. 6D-5-II 0 per month. 

Mali-
Rs. 3D-2-60 per month. 

E}fe•,tive from 1-4-1960 

Unskilled-
( a) Rs. 75 per month. 
(b) Rs. 85 per month. 
(c) Rs. I 00 per month. 

Watchman-
Rs. I 0 ad-hoc increment per month. 

Driver-
Rs. 120 per month with effect from 1-12-1960; 

no increment in future. 
Those who will complete a continuous service 

of one year will get an increment of Rs. 2·50 
per month. 

621 Sohal Engineering 
Bombay. 

\\•arks, Waee Scales inclusi\'e of D. A.­
Ur~shilled-

Rs. 2·62-0·12-3·00 per day. 
Scmi-skilled-

N.s. 3·0()-0·19-4·50 per day. 
Skill•d-

Rs. 4·7j-0·25-7·2) per day. 
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622 Hedavkar Metal Pressing 
Works, Bombay-28. 

623 Grindwel1 Abrasives Ltd,, 
1\lora, district Kolaba. 

-626 Steelage Industries Pvt. Ltd., 
Bombay. 

-627 Standard. Drum and Barrel 
Mfg. Co., Bombay. 
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Men Group I-
Rs. 1·2!>--0·06-1·60. 

Men Group 11-
Rs. 1-3!>--0·1 !>--1·80. 

Men Group II I-
Rs. 1·7!>--0·15-2"45. 

Men Group IV-
Rs. 2-35-0·15-3-35. 

Men GroupV-
Rs. 3·0!>--0·2!>--4·00. 

Men Group VI-
Rs. 3·7;-0·25-6·45. 

Women Group I- · 
Rs. 1·2!>--0·06-1·80. 

Women Group II­
Rs. 1·3!>--0·1!>--1·80. 

Women Group 111-
Rs. I· 7!>--0·1 s-2"45. 

Women Group IV­
Rs. 2· 35-0·1 5-3-35. 

Eff«tivefrom 1-1-1961 

620 Maneklal Mfg. Co. Ltd., Unskilled-
Rs. 1·25-0·1!>--2-45. Bombay. 

Semi·skilled-
Rs. 1·6!>--0·15-3·40. 

Skilled-
Rs. 2·5!>--0·25-5·50. 

Hilzhly-ski lled-
Rs. 3-25-0·3!>--6·85. 

Watchman 
Rs. 34-3-70 per month. 

Apprentice-
Rs. 8!>--95-115-135 (For 26 working days). 

630 Mazgaon Docks, Ltd., Bombay Effective from 1-1-61-

(~) 

Efftetiv•from 1-1-1961 

It was ap:reed that the D. A. should he 
incrensed 70"~ etf thl" scale for 
Text1le \Vorker of Bombay City. 

January 1961-Rs. 1·9S per day. 
January 1962-Rs. 2·1 0 per do)"• 
January 1963-Rs. 2·2S per day. 
January 1964-Rs. 2·40 per day. 
January 196j-Rs. 2·>5 per day. 

Effu:tiw from 1-12-1960 

Clerical and Supervisory staff shall be 
paid on the date fixed by tho 
Company and Union before 15th ~loy 
1961. The Company shall pay to 
employees D. A. equivalent to full 
that is the scales in force as prevailang 
during December 1960 provided that 
if any furtht'r increase is made in tho 
scales the same shall not be opplicnblo 
to this settlement. 

Efferlit••from 1-12-1960 
Flat rate of Rs. 2·25 per day. 

D . .\, shall be paid al the rate of 85 f'l, c. 
of the e..:istmv revised Bomhay ~Iill­
ownen Association Scale with etfrct 
from 1-12-1960. 

All the workmen sh:~ll be paid D. A. at 
the rate of 90 p. c. from 1-1-1963 and 
100 p. c. fro"l 1-1-1964. 

Wage-Scales for 16 RiJlger Tirrdals-
Rs. 2-75-0·16-4·0!>--0·19-5-62-0·1!>--

6·62 per day. 

633 Kandivali Metal 
Bombay. 

\\rorks, Effecti\'e from 1-1-61-
( I) Unskilled-

Rs. 1·16-0·07-1·65. 
(2) Scmi-skilled-

634 'f\1/s. Palitana Iron and :\lecha­
nical \Vorks, Bombay. 

Rs. 1·50-0·12-2·41. 
(3) Skillcd-

Rs. 2·0!>--0· 2!>--2-6!>--0· 25-4· 35. 

Effecti\·c from 1st l\Iay 1961-
Un-skillcd-

Rs. 1·2!>--0·1!>--l-70 per day. 
Semi-skilled-

Rs. 1·7(}-0•Is-2·45 per day 
Skilled-

Rs. 2-45-00·20-3·45 per day. 

Effecti\'e from 1-1-61 
60 p. c. of Cotton textile rate. 

All the workman shall be paid Ra. I· 25 
per day. 
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635 The Bharat Tool Mfg. Co., 
Pvt. Ltd., Bombay. 

636 Polar Industrial Corporation, 
Bombay. 

638 Janata Works 
Bombay. 

639 Bajaj Tempo 
Bombay. 

Pvt. 

Pvt. 

6<0 Presto l\Ietalo, Bombay 

Ltd., 

Ltd., 

(3) 

Effective from 1-11-60-
Unskilled (Mazdoor)­

Rs. 1·19-0·09-2·27. 
Semi.skilled-

Rs. 1·50-0·15-3-30. 
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Asstt. Fitter and Shaper-
Rs. 1·50-0·16-1·98 for 3 years, 4th year 

2·1) onwards grade. 
Asstt, Turner and Auto-

Rs. 1·50-0·16-1·98-3 years, 4th year 
onwards 2· 25 full grade. 

Asstt. Miller-
Rs. 1-50-0·16-1·98-3 years. 
Rs. 2· 25-4th year. 
Rs. 2·50-5th years onwards 

Grinder-
Rs. 1·50-0·16-1·98-3 years. 
Rs. 2·25-4th year. 

Office boy and Vti' atchman­
Rs. 35-5-85 per month. 

Carpenter-
Rs. 2·15-4·16 (3 As. for 4 years and 4 As. 

for 5 years). 
l\1illwrite Fitter and Wireman-

Rs. 2·15-4·91 (3As. for 4 years and 4 As. for 
8 years) 

Apprentice-
Rs. 45 per month. 

Effective from 1-1-61 (consolidated wages)­
( I) Unskilled-

Rs. 2·50-0·1 0-3-20. 
(2) Semiskilled-

Rs. 3·00-0•15-4-05. 
(3) Skilled-

Rs, 4-00-0· 20-5-40. 

Effective from 1-1-61-
( I) Unskilled-

Rs. I· 30-0·05-2· 35. 
(2) Semi-skilled-

Rs. 1·70-0·10-2·70. 
(3) Skilled 

Rs. 2-00-4-45. 
(4) HiJ>hly skilled­

Rs. 3·45-7•45. 

Effective from 1-2-61-
( I) Coolies, Mazdoors, Hamals­

Rs. 2·50 per day. 
(2) Unskilled helpers­

Rs. 3·00 per day. 
(3) Semi-skilled helpers­

Rs. 3·00 to Rs. 4 per day. 
Skilled C-

Rs. 4 toRs. 5 per day. 
Skilled B-

Rs. 5 toRs. 6 per day. 
Skilled-A 

Rs. 6· 50 to Rs. 8 per day. 
(B) The fixation and payment to skilled cate­

gory uiz., artizans shall be the right of the 
management depending upon trade effi­
ciency, skill and Grade, 

(C) The right of fixing an individual in days 
of the above categories has been retained 
by the 1\[anagement. 

(D) The introduction of the above wa~e­
scales and the adjustment of the workmen 
shall befrom 1-2-61. 

Effective from 18-7-60-

Minimum 
I. Rs. 60·12-65·12; 
2. Rs. 52·00-56·25; 
3. Rs. 42· 25-45· 50 ; 
4. Rs. 42· 25-45· 50 ; 

Per month maximum 
70·12-75·12 
58· 50-61· 75 
48·75-52·00 
48·75-52·00 
42·25; 45·50 5. Rs. 35·75-39·00; 

This settlement will 
period of 3 years, 

remain in force for a 

14) 

Effective from 1-11-60-
85 p. c. of the Bombay Millowner'•· 

Association rate applicable to Cottoa·· 
Textile operatives. 

D. A. shall be given as follows :-
(I) Unskilled, semi-skilled, skilled~ 

highly skilled-1·55 p. day. 
(2) Asstt. Supervisors-Rs. 30 p. m. 
(3) Supervisors-Rs. 45 p.m. 



(I) 

641 

(2) 

Allehburry Engineers Pvt., 
Ltd., Bombay 

-643 Champion Eng. works, Pvt. 
Ltd., Bombay, 

644 Bomin Pvt. Ltd., Bombay •• 

64S National Eleetrical Industries 
Ltd. Bombay. 

646 General Electrical InGustries, 
Bombay. 
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Driver (Heavy truck)­
Rs, 6·25 per doy. 

Drivers (Light truck)­
Rs. 5· 25 per day. 

Cleaners-
Rs. 3·12 per day. 

Consolidated pay of work"' 

(I) Autowoperators-
Rs. 4·02-0· 25-5· 32. 

(2) Joint Press operators, Press operaton, joint­
ing machine operator, Flexus cutting operator, 
Finance operator-

Rs. 3-45-0·20-4-65. 
(3) Revetters, Heat controller, wire puller, frame 

maker, degreasing, Vamishers, coolies, Gen. 
workman, workers engaged on production, 
hand operator and workers includes female 
who are not engaged in production-
Rs. 3· 25-0·15-4·15. 

Tool Room and Maintenance Staff 

( 4) Die maker; Gr. I-
Rs. 7·00-0·45-No. Max. 

(5) Die maker, Gr. 11-
Rs. 6·00-0·40-9'60. 

(6) Skilled workman, Gr. 111-
Rs. 5·00-0·35-8·15. 

(7) Skilled workman, Gr. IV­
Rs. 4·35-0·30-6·25. 

Existing workmen in the above category will be 
given 15 p. c. on maximum of their Gr. with 

effect from 1-3-59. 

Effective from 1-6-60-
(I) Unskilled: Coolies, ~eeper­

Rs. 1·20-0·09-2·00. 
(2) Semi-skilled ' B' Coil winder 1 tapper 1 Con .. 

necter, attendants on drilling, shaping M/c. 
and tapping-

Rs. 1·50-0·12-2-60. 
(3) Semi-skilled ' A' -Motor Winder Jr. 

Rotot assembler Rotor, Welder painti.ng­
Rs. 1·62-0·15-3·00. 

(4) Skilled' B '-Turner II, Fitter II, Coil con­
necter and maker-

Rs. 3·00-0· 20-4·80. 
(5) Skilled 1 A '-Turner I, Fitter I, l\1otor 

assembler, 1\Iotor winder, Sr. Gas welder, 
1\Iotor Tester-

Rs. 3·50-0·25-5·75. 

Effective/rom 1-2-61 

Ad-hoc increment on 

Category p<:rmanent 

:\ [md,icr (Pcrm.ment) 
Hr.i->S P.lrt wo•·k'Hlns 
Fitti1~~ and Urns 

!'lilting. 

T·•.rn<r •• 
::'\Ionthly•catL·d wock­

l'!"S. 

,--
1-2-61 
P· d. 
Rs. 
O·:lJ 
l)·j} 

0· )0 

0 )j 
I 5·0ll 
p,•In, 

...., 
1-2-62 1-2-63 
p. d. p. d. 
n •. Rs. 
0·10 0·11 
IJ· II! 0·1 () 
0·1) 0·1 j 

0·11 0·1 j 
i·liO 5·0J 
p.m. p,lll, 

(4) 

D. A. at the rate of Ra. 2 per day from 
1-6-60. 

Effective/rom 1-4-6/ 

All the employl"eS shall be paid io addition 
to their D. A. as pt'r scslt·S prur:ribcd 
by the Labour Appellate Tribunal 
to the textile workers in tht:ir dtciaion 
reported in Bomb,,y Got.'crnnunt Go2,tte 
Part I L 1 dated the lOth February 
19SS at page 486. For the purpose 
of computation of D.A. month shall be 
of 26 working days. Arr('nrs of D .. -\, 
shall be paid within 30 days from the 
d3te of this agreement. 
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(I) (2} : (3) (4} 

------·--~----------------~-------------------------------
647 Mukund Iron and Steel works 

Ltd., Bombay. 

649 I\Iinimax Ltd,, Bombay 

650 Makenzies Ltd., Bombay 

651 The Bharat Tool 1\lfg. Co., 
Pvt. Ltd., Bombay. 

652 

653 

Devidayal Metal Industries 
Bombay (Watch and Ward 
Staff). 

Anandji Haridas and Co., Pvt. 
Ltd., Bombay 

654 Nanu's !\fetal (Brass) "'orks, 
Bombay. 

655 Premier Industries, Bombay 

Effective jr0111 1-1 0-6()­

Highly skilled (A)-
Rs. 5·50-0·40-7·50-0·50-10·00. 

Highly skilled (B)-
Rs. 4·00-0·35-5·75-0·45-8·00. 

Skilled (A)-
Rs. 3·25-0·30-4·75-0·35-6·50. 

Skilled (Sp.}-,. .. , , _ . 
Rs. 2·75-0·25-4·00-0·30-5·50. 

Skilled (B)- . 
Rs. 2·15-0· 20-3·15-0· 25~4·40. 

Semi-skilled- t · . 
Rs .. 1·50-0·12-2·1 0-0·15.-.3·15. 

Unskilkd (Sp.}-
Rs. I· 35- 0·08-1· 75-0·1 0'-2·45. 

Unskilled~ . . . 
Rs. I· 25-0·07-1·60-0·09...:...2-23. 

Effec!ivefrom JCS-61 .. 

Highly skillcd-
Rs. 4·00-0·25-6·75 per. day. 

Skilled-
Rs. 2·00-0·20-3•40-EB-0·25~·40 per day. 

Semi-skilled- . 
Rs. 1·60-0·15-3•10 per day. 

Unskilled-
Rs. 1·25-0·10-2·25 per day. 

Jnmadar, Watchman, ·Peon~· ... 
Rs. 35~2.,.;,5ic-ER-3-70 per month. 

Car drivers- . .. · . ·i • 

Rs. 65-3-80-EB-5-105 per month. 
·LOrry drivers- - -.- . 

Rs. 75-5-90-EB--;-5.,....11ipec mc:ineh. 

Grade-' A"-:- , 1. ~ . 

Rs.J 15=-7·50,..., 1.4:i~ I o....; 195-J 5-285-
EB-15->15. . 

Grade' B '- . 
Rs. 65-5-90-'7·50-120-10-180-EB-
10-220. 

Effective from 1-7-61 

Staff shall be entitled to receive their salary on 
a monthly basis in the consolidated scAlts of 
Rs. BS-2-105-3~135. 

It is clearly understood that this wage scale is 
on a consolidated basis and no 'Separate D: A .. 
or other allowance is payable in addition. 

UnSkilled-
Rs. 1·20-0·I0-1·80perday. 

Semi-skilled-
; Rs. 1·60-0·15-2·50 per day. 
Skilled-
Rs. 2·50-0·25-4·00-EB-0·30-5·80 per day. 

Effectivefrom 1-7-61 

Unskilled (Fresh recruit)-
Rs. 2·50-0·10-3·00. 

Ht"lp('rs-
Rs. 3·02-0·12-3-62.·. 

Semi-skillcd-
Rs. 3-65-0·15-4·40. 

Skilled- · 
Rs. 4·50-0·25-7·00. 

Effecivefrom 1-6-61 

Unskillcd-
Rs. 70-4-90 per month. 

Scmi-skilled-
Rs. 80-5-1 00 per month. 

Skillcd-
Rs. IQ0-6-13.0 per month. 

D. A. payable at the rate of old cotton. 
textile rate with effect from 1-1-58 
Godown workmen. 

Rs; '60 is deducted from present salary· 
and D. A. shall be given 85 per cent, 
of revised textile rate from 1-4-61. 

Rs. 55 per month provided,. w~rkers­
shall not be entitled to payment of 
D. A. on unpaid holidays, 
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(1) ________ <~2)~------------------~(3~)----------------------~(~4) ________ ___ 

656 Ashok Nut-Bolta lnduatrics, 
Bombay. 

6S9 Vithal Parshottam and Son Effectit-~ from 1·9-61 ad-hoc incru"ml shall b~ 
Pvt. Ltd., Bombay. giv~n at follows :-

660 Sidpura and Co., Bombay • , 

661 Premier Electro-Platers Co., 
Bombay. 

662 Berk's Engineering Works, 
Bombay. 

663 Poysha Industrial Co. Ltd., 
Bombay. 

664 Structural Eng. Works Ltd., 
Bombay. 

A-2365-20-A. 

Skilled-Re. 0·25. 
Semi-skilled-Re. 0·20. 
Unskilled-Re. 0·15. 
Peons and Watchman Rs. 5 per month. 

Effective from 1-6-6/ 

(Conso/idattd wagt's) 

Unskilled-
Rs. 3·00-0·15-4·50per day. 

Semi-skilled-
Rs. 3·25--0·20-5·25 per day. 

Skilled-
Rs. 4·00-0·25--6·50 per day. 

Highly skilled-
Rs. 4·50-0·30-7·50 per day. 

Effective}•om 1-3-61 
Unskilled-

Rs. 3·10-0·I0-4·00per day. 
Semi-skilled-

Rs. 3·60-0·15-4·95 per day. 
Skillcd-

Rs. 4·25-0·20-6·05-0·25--7·05 per day. 
Watchman and 1-landcraftman­

Rs. 80-5-125 per month. 
Supervisors-

Rs. I 00-5-150-10-170 per month. 

Unskilled-
Rs. 1·15-0·06-1·75 per day. 

Semi-skilled-
Rs. 1·50-0·12-2·70per day. 

Skilled-
Rs. 2·25-0·19-4·34per day. 

Effective from 1-1-60 

Junior Clcrk-
Rs. 75-5-90-10-140-12'50-165-EB­
I!·j0-240. 

Senior Cletk Grade I-
Rs. 125-10-155-12·50-230-15-275-­
EB-20-355. 

s~nior Clerk, Grade 11-
Rs. 115-10-145-12·50-220-15-265-­
EB-15-340. 

Junior Draughtman-
Rs. 110-10-130-12·50-230-15--305. 

Senior Draughtman-
Rs. 125-1 0-205-12·50-255--EB-15--375. 

Electrician-
Rs. 125-7·50-155--10-255. 

Driver (Station \\lagon)­
Rs. 60-4-88. 

Driver (Lorry)­
Rs. 65-4-93. 

Supervisors Workshop Gr. I-
Rs. 180-15-255-20-395-E.B.-25-345. 

Supervisors Workshop Gr. 11-
Rs. 12;-12·;0-175-15-280-E.B.-20-

380. 

D. A. ahaJI be payable at the rate of 
72 1/2 per cent of the rcviud textile 
ocale from 1-!>-61. 

Effective from 1-3-61/ D. A. shall be 
given at the rate of Rs. 1·70 per day. 

Effective from 1-4-61 to JJ-J-65. 

(I) From 1-4-62 to 31-3-63 at the rate of 
87% of the t-xisting revised :\Iii I Owncn 
association scale. 

(2) From 1-4-63 to 31-3-64 at the rate of 
93% of the existing revised ~lill· 
owners Association BC'alc. 

(3) From 1-4-64 onwardai at the rate of 
100% of the existing rcviSC"d 1\Jill­
ownera Association Scaka. 

Pay slah Conmmer Price Variation 
Index 10 poinu 

421-430 

1-100 I 05 p.c. of b .. ic s p. c. 
101-200 40 p. c. of basic 3 p. c. 
201-300 25 p. c. of basic 2 p. c. 
301-400 16 p.c. of basic 
Minimwn Rs. 90 Rs. 3 

D. A. shall be paid to the drivera on the 
revised text1lc acale for all daya of the 
month. 



(I) (2) 

666 Leeds 1\teter 1\tfg. Co. Ltd., 
Bombay. 

668 De\'idaval Cable Industries 
Pvt. i..td., Bombay. 

669 Brij:!ht Tubes Cl rporation Pvt. 

671 

Ltd., Bombay. 

Devidaynl Rolling and Rcfi­
nerit•s Pvt. Ltd., Bombay. 

672 Rastrira l'vletal Industries Pvt. 
Ltd., Bombay. 

673 Bharat Bi.ilec ltd., Bombay 

A-2365-20-B. 

(3) 

Unskilled (Sweepers)­
Rs. 1·2j-0·06-1·85. 

Helper Semi-skilled­
(Rs. 1·2j-0·12-2-45. 

Assembler (C)­
Rs. 1·5Q-0·15-3·00. 

Mechanic (C)-
Rs. 1·50-0·15-3·00. 
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Semi-skilled-A.Fitter C. M/C. Operator• D. 
Parts Picker, Checker­
Rs. 1·75-0·19-3-65. 

Skilled B.-Assembler B, Fitter B, Machanic B ; 
Press Shop Operator C, Sr. Parts Picker/ 
Checker, Carpenter-

Rs. 2-25-0·20-4·25. 
Skilled A.-Assembler A, Fitter A, Mechanic A, 

Painter,l\11/c Opetator C, Press Shop Operator 
B, Electrician H-

Rs. 2·50-0·25-5·00. 
fli_~hly Skilled B.-Toc;Jl maker B, M/c. Operator 

B, M/c. Setter B, Press Shop Operator A, 
Mill wright, Electrician A-

Rs. 3·25-0·30-6·25. 
Highly skilled A.-Tool mfJter A, M/c. Operator 

A. M:c. Setter A-
Rs. 4·25-0·35-7·75. 

(4) 

Effective from 1-1-60. 

D. A. shall be payable as per the consumer 
price Index No. for the working class 
in Bombay commencing from the 
month of O.::tober 1961. 

From 1-8-61 661 p. c. of existing 

Eflectiu from 1-9-61. 

Consolidated wages 

Umkilled-
Rs. 2"50-0"10-3"50 p. day. 

Semi-skillcd-
Rs. 2·75-0·12-3·95 p. day. 

Skilled-
Rs. 3·25-0·18-5·05 p. day. 

Watchman-
Rs. 70-3-100 p. month. 

Unskilled-
Rs. 1·2Q-0·1 0-2-20. 

Semi-skillcd-
(n) Rs. 1·75-0·15-3·15. 
(b) Rs. H0-0·15-3·00. 

Skilled-
( a) Rs. 3·15-0·25-4·15-0·30-5·35. 
(b) R<. 2·50-0·20-3·00-0·25-4·30. 

Hi•hly skillcd-
Rs. 4·00-0·35-5·00-0·40-7·30. 

revised Textile rate. 
From 1-6-62 70 p. c. of existing revised 

Textile rate. 
To all the permanent workers. 
Casual and Temporary workers will not be 

covered; also excludes, watchman, peons, 
clerks and supervisors. 

From 1-4-61 
to 

31-3-62 
From 1-4-62 

to 
31-3-63 

75 p. c. of revised textile 
scale. 

80 p. <.". of revised textile 
scale. 

Temporary wo1kers will be given Rs. 3·50 
per duy as consolidated wages. 

Effective from 1-7-60to daily rated workers 
Unskilled-

R•. 1·50-0·10-2·15. 

Ef!~<tivefrornl-10-61. 

Unskilled-
Rs. 1·16-0·09-2·06 p. day. 

Scmi-skilled-
Rs. 1·50-0·15-2·1Q-0·2Q-3·10p. day. 

Skilled-
Rs. 2-25-0·25-4·0Q-E.B.-0·30-H0-

0·35-5-60. 
Highly skillc...·d-

i{s. 4·0Q--0·30-5·2Q-E.B.-0·35-6·60. 

From 1-1-61 Rs. 1·75 p. day. 
From 1-7-62 Rs. 1·87 p. day. 

Frcrn 1-10-61. 

98 p. c. D. A. payable to the Coaon 
Textile Indushy worked out by 1\tli\1 
Owners Association and can be 
incrensl·d from 98 p. c. to I 00 p. c. 
from 1-1 0-62. 



(I) (2) 

674 l\lazgaon Docks Ltd., Bombay 

675 Daji Kika and Sons, Bombay 

676 Crompton Parkinson (works) 
Ltd., Bombay. 

677 Universal Textile Eng. Co., 
Bombay. 

678 Argo Electric 
Bombay. 

Corporation, 

679 Devidayal Cable Industries 
Pvt. Ltd., Bombay. 
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(3) 

Clerk Gr. 'R'-
R.. 8o--lo--9o--6--96--8--192--9--30o--lo­
Hop. m. 

Clerk Gr. 'A'-
Rs. 106--8--154--ll--22o--12--34C--15-­

--400. 
Ticket Issuer and Record Tracer-

Rs. 60--3--72--4--11 6--E.B.--5--131 •. 
Printers-

Rs. 55--1--65--2--75--3--90 p.m. 
Drt'SSers-

Rs. 80--9--125--10-195. 
Draughtman and Estimator a~d Photo~rnpher­

Gr. B. R<. 150-13--254--15-314--E.B.--
17--416. 

Gc. A. Rs. 285--17-472 Ad hoc incroase of 
Rs. ;. 

Tr:-~.:cr-
R<. 90--6-12o--9--165-12-249 Ad hoc 

incrcn.ent Rs. ). 
Com.poundt•r-

Rs. 145--11-223--12-295 Ad hoc increment. 
Rs. 5. 

He01d Dressers-
Rs. 120--9--174-lo--2i4 Ad hoc increment 

Rs. 5. 

Subordinate Staff. 
Sepoy-

Rs. 4o--l--45--2--89-3-95. 
H:J.mals-

Rs. 41--1--46--2-88-3-97. 
Naiks and Havildars get Rs. ) additional on pro .. 

motion. 

Effective from I -11-61. 

Existinq wages are less than Rs. 5 Ad hoc increase 
Re. 0·25. 

Fxisting wages are above Rs. 3 toRs. 7 0·15. 

Grade A-
Effective from I -7-61. 

Rs. 175-12·50-20o--15--29o--17·5o--36o--
20--380. 

Grade B-
Rs. 130-I0-17o--12·5o--232·5o--15--322·50. 

Grnde C-
Rs. 82--7--124--9-169--lo--249. 

P~·ons-
Rs. 38-2-48-3--78. 

Office Helpers-
Rs. 5o--3-65--4--89. 

Cle-rical Helpers-
Rs. 55-3-64--4--96--5--111. 
If any clc:-it·al employee has been placed in 

Grade 'R' reaches the maximum he shall be 
given additional increment of Rs. I 5. 

On 1-7-61 all workmen shall get Rs. 70 minimum. 
Apprentices shall he given-

H.s. 55 p. m. for lst 3 months. 
Rs. 60 p. m. for 2nd 3 months. 
Rs. 65 p, m. for 3rd 3 month 
Rs. 70 p. m. after I year. 

Effective from I -I 0-61. 
Hclpers-

Rs. 65--4-85 p. month. 
Ourput winders-

R.. so--5-11 0 p. month. 
Transformer winder-

Rs. 9o--5--135 p. month. 

Poy slah 

Rs. 
1--100 

101--200 
201--300 
Balance up to 

500. 

(4) 

Jl. A. at 
421--430 

Rs. 
120 p. c. 

>Z p. c. 
20 p. c. 
21 p. c. 

10 pro. 
\'1U1at100 

R.. 
'p. c. 
2 r. c. 
I p. c. 
I p. c. 

D. A. p;tyahle- Jr. CIC'rical st.\ff tlr:\winR:. 
snlarv bl'low R ... ~2 and to , ubordinate 
stnff.Rt.'\.ord trunr, Tickt.·t ls~ucr nnd 
Drnwinl.l Otlicc Printer "1ll ht• Rt'ttJnR 
either nt uhove rnte or at tht" old rc.-,·iscd 
Textile scale 'A' whicheHr is hi~ht"r. 

Effcctivefrom 1-8-61 661 p. c. of rxiot­
i.ng revi!\cd textile 
scale. 

From 1-6-62 70 p. c. of the oxist• 
in.: revised tcxttle 
rate. 

From 1-3-63 7) p. c _ o( cxiAtinR' 
revised tcxt1lc 
rate". 



(I) (l) 

680 Rallifan Pvt. Ltd., Bombay .. 

681 Karcce Industries Ltd., 
Bombay. 

682 Reunion Eng. Co. Pvt. Ltd., 
Bombay. 

633 Jeevonlnl (1929) Ltd., Bomhay 

684 Cable! Corporation of India 
Ltd., B!.lmbay. 
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(3) (4) 

Effective from 1-9-61. 

Grade 4C'-
Rs. I·SQ-0·08-2-30. 

Grade~B'-
Rs. 2·0Q-0·12-3·20. 

D. A. at the rate of Rs. 89·50 on the cost of 
livin~ inrle'X of 411-440 with increase 
or decrease of Rs. 2·50 with I 0 points 
variation. Effective from 1·6·61. 

Grade'A'-
Rs. 3·0Q-O·I S-3-60. 
(a-1) Rs. 1-60-0·19-4·36. 
(a-2) Rs. 4·36-Q·2S-S·86. 
(a-3) Rs. 5·36-0·35-7·46. 
Minimum wage will he Rs. 1·50. 

Drivers-
Rs. 85-5-11 Q-7·5Q-147·50. 

Watchman-
Rs. 4Q-2-SQ-3-65. 

Effective from 1-7-61. 

Consolfdated wages 

Grode No. of Salary fixed on 
workers 1-7-61 

8 I 8·00 per day. 
B I 7·00 per day. 
c I 5·00 p<·r day. 
D I 4·60 per day. 
D I 4·20 per day. 
D 4 4·00 per day. 
E 3 3·30 per day. 
E 8 3·15 per day. 

Effective from 1-1 0-61 the workers who have 
completed 6 months service shall be ll'iven an 
ad hoc increment of 50 ps. per day if their 
wages are less than Rs. 4 p.d. and 2S Ps. if 
their wastes are more than Rs. 4 p. day. 

Effertivt from 1-8-6/.for daily rated. 

Unskilled-
Rs, l·lS-0·07-1 -6Q-E.B.-Q·09-2·23. 

Semi-skilled-
Rs. I·S0-0·12-2·1Q-E.B.-0·15-3·15. 

Skilled-
Rs. 2·1 S-0·20-3·15-E.B.-0·25-4-40. 

Skilled (Sp.)-
Rs. 4·00-0·35-5·75-E.B.-0·45-8·00. 

Effective from 1-1-62 
Following increment in basic wage scale shall be 

given to the worken who have complct,d 240 
days on 1-1-62. 
Trainees (Apprcntice)-

Re. I per day. 
Unskilled 11-

Rs. 1·20-0·1)8-1·60 per day. 
Unskilled I-

Rs. 1·60-0·08-2·00 per day. 
Semi·skilled-

Rs. 2"00-0·12-2·60 per day. 
Skilled 111-

Rs. 2·80-0·20-3·80 per day. 
Skilled II- . 

Rs. 3-60-0· 20-4·60 per day. 
Skilled I-

Rs. 4·00-0·24-5·20 per day. 
Highly skilled-
Rs. 5·20-0·32-6·80 per day. 
Supervisor, Boiler attl'ndent, Crane driver­

Rs. 110-10-150 per month. 
Sr. Supcrviser, Sr. Boiler attendent I, Sr. Crane­

driver-
Rs. I SO-l 0-2SO per month. 

Abovementioned daily ratld wo1kc.rs shall be 
brought on monthly scale from 1·1·62-
Peon-

Rs. 32-2-52 per month. 
Peon on Speeial duties­

Rs. 42-2-52 per month. 

AU the workml'n (other than clnical 
staff) will be paid from the 1st October 
1961, 75 per cent of the D. A. payable 
according to the dtcision of the Labour 
Appdlate Tlibunal whch will be 
calculated as follow :-
(a) 75 per cent of the averag-e rate of 

the D. A. (L. App.) per day of a 
quarter will be the basic figure for 
calculating the average D. A. 
for the next quarter. 

(b) Above basic figure will be ad­
justed to the nearest figure divisi ... 
ble by eight. 

(c) The figure thus arrived at will be 
the average rate of the D. A. fot 
the quarter. 



(I) rn <» <~ 
------------------------~~-----------------~--------
~84 Cable Corporation of 

Ltd., Bombay-contd. 
India Watchman-

685 India Corrugating Industries, 
Bombay. 

-686 Consolidated Pneumatic Tool 
Co. (Ind.) Ltd., Bombay. 

Rs. 52-2-62 per month. 
Jamadar-

Rs. 72-·5-97 per month. 
Car driver--

Rs. 711-5-103 per month. 
Truck Driver-

Rs. 92-5-117 per month. 

Minimum wage is Rs. 5Sper month from 1-7-61. 
(I) Punching man shall get an increment of R1. 7 

from 1-1-62. 
(2) Others shall get Rs. 5 from 1-1-62. 

Effrcti~ejrom 1-10-61 (FaciOT)' Stoff) 
Daily Ratt:d workmen: 

Grade A Unskilled­
Rs. 1·37-0·011-2-33. 

Grade B-
Rs. 1·75-0·13-3·05. 

Grade C-
Rs. 2-75-0·19-4·65. 

GradeD-
R,. 4·65-0·25-HO-EB-0·3()....8·00. 

Grade E: Settlement other than Drilling Dept. 
Rs. 6·5()....0·35-10·00. 

F(f daily-rated staff on the buis of 
existing re,ised ftxtilc scale calculated 
on actual working days in a month. 

For monthly Staff 

Basic 
On consu~ 

mers 
lndt·x No. 
411-420 

(I) (2) 

10 p~intl 
var1a~ 

tion 

(J) 
l\1onthly-rated Subordinate Staff: 
Watchman, Sweepers, Gardeners and 

Peons-

l'ptoRs.IOO .. 115p.c. 
Off.ce -Minimum D. A. Rs. 83 

5 p. <. 
Ro. 2 

687 Jal B. Kangaand Co., Bombay 

688 Racek Industries Pvt. Ltd., 
Bombay. 

689 Marvyn and Spittom Pipe fit· 
ting Factory, Bombay. 

. 690 Oevidayal Tubes Pvt. Ltd., 
Bombay, 

Rs. 4()....2-6()....3-90 per month. 

Effeclivt f•om 1·1-63 

Unskilled-
Rs. 1·20-0·10-2-00 p. 

Semi-skilled I-
Rs. 1·25-0·12-2-25 p. 

Semi-skilled IJ-
Rs. H0-0·15-2·30 p. 

Skill<d-
Rs. 2·00-0·2()....4·00 p. 

Highly skillcd-
Rs. 3·00-0·25-6·50 p. 

The minimum rate of stipend to apprcnticea­
Rs. 2 per day. 

Effecliv•f•om 1·1-62 
Unskilled-

Rs. 2·50-0·10-3-50. 
Semi-skilled 1 B '-

Rs. 2-75-0·12-3-95. 
Semi-skilled 1 A'-

Rs. 3·1 0-0·1 5-4-60. 
Skilled-

Rs. H0-0·20-·HO . 

Unskilled B-
Rs. 2·55-0·1()....3-55. 

Unskilled A-
Rs. 3"00-12-4'20. 

Semi-skilled C-
Rs. H'>-0·15-4·35. 

Semi-skilled B-
Rs. 4·00-0·2()....6·00. 

Semi-skilled A-
Rs. 4·5()....0·25-7·00. 

Skilled C-
Rs. 5·00-0·25-7·50. 

Skilled B-
Rs. 7·10-0·35-10·60. 

Skilled A-
Rs. 10·55-0·45-15·05. 

Effe<tivo from 1-6-61, D. A. ohall be 
Ra. 30 per month to all workers. 

All workmen except apprenticr1 Rs, 
1·7; per working day. 



(I) 

691 

(2) 

Solar Electric Trading Co., 
Bombay. 

694 J. D. Advani and Co· Pvt. 
Ltd., Bombay. 

695 Ralliwolf Ltd., Bombay 

698 The Acme Mfg. Co., Ltd., 
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Effective from I -7-6 I 

un~killed-
Rs. 65-2-85. 

Semi-skilled-
Rs. ]Q-3-105. 

Skilled-
R<. 85-5-110. 

Highlv skilled-
Rs."l 00-7·5Q-I 75. 

Effrrtive.from 1-1-62 (Daily rated Permanent) 

Skilled-
Rs. 3·00-0·25-6·00. 

Semi-skillcd-
Rs. 2·0Q-O·I5-3·20. 

Unskillcd-
Rs. 1·15-0·IQ-1·95. 

Grade C-
Rs. I ·5o-o·08-2-30. 

Grade B-
Rs. 2·0Q-O·I2-3-20. 

GradeA-
Rs. 3-00-0· I 5-3-60. 

Grade A-I-
Rs. HQ-0·19-4·36. 

Grade A-2-
Rs. 4·36-0·25-5-86. 

Grade A-3-
Rs. 5·36-0·35-7-46. 

(Promotion from A-I to A-2 shall be automatic 
and from A-2 to A-3 on trade test. The above 
wa({es are fixed on the basis of 45 hours a 
week). 

Drivcrs-
Rs. 85-5-IIQ-7·5Q-147·50. 

Watchmen-
Rs. 4Q-2-5Q-3-65. 

Effective/rom 1-9-61 (Canle"" n•orkers) 
Bombay. 

(I) Cleaner 
Rs. I 8-2-38. 

(4) 

Daily and monthly permanent workers 
shall he paid at the rate of 75 per cent 
of cott~n textile operative. Following 
monthly rated permanent clerical and 
technical staff shall be paid as follows:-

Basic Rs. I 00 
101-200 
201-300 
301-400 
40 I and above Rs. 125. 

70 p.c. min. 
25 p. c. 
15 p. c. 
lOp. c. 

Rs. 89·50 p. m. arrived at on the basis of 
the Cost of Li\·ing Index figure 431-
440. Variation shall be at the rate of 
Rs. 2·50 for every I 0 points. 

All workmen except Supervisors 
20 per month. 

Supervisors Rs. 35 per month. 

Rs_ 

(2) Vendors, Tea-makers, Assistant Cook, Store issuer­
Rs. 27-2·5Q-52 

699 International Burner 
Co., Bombay. 

(3) Cook 
Rs. 55-5-100. 

(4) Supervisors-
Rs. 75-5-IOQ-7-I]Q-EB-IQ-220. 

Mfj!. Unskilled-
Rs. 2·75-0·12-3·59. 

Semi-skilled-
Rs. 3·25-0·2Q-4-65. 

Skilled-
Rs. 4·0Q-0·3Q-6· I 0. 

702 Damania Electrica' and Eng, 
Works, Bombay. 

All the workmen shall be paid daily 
0·50 paise extra over and above their 
nisting consolidated wage per day 
from 1-12-61. But those who have 
drawn increment in De("ember 1961, 
shall deduC't the excess from 0·50 paise. 

In any event after introduction of new 
scale, the total additional benefit to­
those drawing a daily consolidated 
wage-rate, equal to higher than the 
minimum i-n the ·new scale shall be­
increased by 0·50 paise per day in 
existing rate. 

But this limit of 0·50 paise shall be 
applicable to those who are drawing 
a daily wage rate lower than the 
minimum of the new scale and in their 
case the additional benefit shall be 
equal to the different'e in the existing 
rate and the minim urn i n the new 
scale. 

Effective from 1- I 0-6 I 
R•. I -65 . . . . Rs. 35 p. m. 
Rs. 66-90 Rs. 45 p.m. 
Rs. 91-100 . . Rs. 50 p.m. 
Rs. 101 and above Rs. 571'. m. 

---------------~~. 
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703 National Electrical Industries 
Ltd., Bombay. 

704 Gandhi Electric Industries 
Pvt. Ltd., Bombay. 

705 Rallis India Ltd., Bomba)· , . 
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(I) Grade I Un,killed­
Rs. 2·>5-0·07-3·18. 

(2) Grade 1-A l 1nskilled­
Rs. 2·60-0·12-3-56. 

(3) Grade II Scmi.skilled­
Rs. 2·75-0·09-3·65. 

(4) Grade II-A Semi-skillcd­
Rs. 2·75-0·12-3·71. 

(5) Grade Ill Semi-skilled 11-
R•. 3·25-c·l5-4·75. 

(6) Grade IV Skilled I-
Rs. 3·75-0·2()-5·75. 

(7) Grade V Skilled 11-
Rs. 4·25-0·2)-6·75. 

(8) Grade VI hi•hl)' skilled­
Rs. 5·75-0·3()-8·75. 

Effecti~e from 1-1-62 (daily rated) 
(I) Un•kliled-

Rs. 1·2()-0·09-2·1 0. 
(2) Helpcrs-

R•. H0-0·12-1·90-0·15-2·50. 
(3) Semi-skilled-

Rs. 1·5()-0·15-2·11)-0·20--3-IO. 
(4) Skilled- . 

Rs. 2· 25-0· 25-4·00-0· 30-4'60. 

(I) Grade 4 outdoor c lcrks-
Rs. 65-5-1 0()-7·50-145.,..-1 0-205-1 S-

32S. (J 9 ye.m) 

( 4) 

Effer•i•" from 16-8-62 
8) per cent of the revis~:d tf'xttlc kale 

to all daily·ratcd workers. 

Cost of living 
index from 

Clerical Staff Lower 
r--..A.~ ~:rnde 

ht 2nd flat 
(2) Grade 3 Jr. clerks, typists, telephone operators­

Rs. SS-5-100-7·5()-145-1()-205-15-
Rs. I 00 Rs. I 00 rate 

31 0 (22 years).-Smrting Salary-Undergnl"' 
duate Rs. 90. Graduate R,, 100- 401/410 

P.c. P. c. P.c. Rs. 

(3) Grade 2 Senior, clerks, cotton selectors (min. Rs. 105) 
411!420 

115 78 

Rs. 16(}-1()-19()-15-28()-2(}-40()- (IS 
years) 

( 4) Grade 2-A StenoR:raphers, senior t)·pists­
Rs. 130-1()-190-15-28()-2(}-380(17 

years). 
(5) Grade I clerks-

Rs. 30()-2()-44()-25-490 (9 years) 
(6) Grade 1-A clerks-

Rs. 36()-2()-44()-25-590. 

Printin~ Press. 

(I) Snpervisor-
Rs. 200-15-365 (II yrs.). 

(2) Compositors-
Rs. 60-4-10()-5-125-1()-165 (19 yrs.). 

(3) Prcssman-
Rs. 50-3-71-4-95-5-140 (22 yrs.). 

(4) Cutters, Binders, Rulingmen-
Rs. 50-3-71-4-95-5-125 (19 )'rs.). 

(5) Baller-
Rs. 38-2-66-3-72-4-84 (19 yrs.). 

Suh6rdinate staff grades at Headquarters and d~·putr. 

(I) Peons, Hamals, V{atchman, Massai-
Rs. 38-2-66-3-72-4-H4 (19 yrs.). 

(2) Hnvnldars-
Rs. 38-2-66-3-72-4-84-5-94. 

(3) H<·nd Havaldars-
Rs. 4D--2--66--3--72--4-84-5--94--6-­

IOO. · 
(4) Butlcrs-

Rs. 45--2--69--3--78--4--90. 
(1) Head butler and cook-

Rs. 45--2--69--3--78--4-90--5--100. 
(6) Liftmen-

Rs. 40-2-66-1-72-4-84-5-94-6-
100. 

( 7) Motor Drivers-
Rs. 6()-4-10()-5-135-7·5()-150. 

(8) Swel•pers, Watchman-
Rs. 3()-1-40-2-52-3-55-5-60. 

(9) Cotton Sample Boys-
Rs. 38--2--66--3--72--4-84--5--94. 

(min. Rs. I 08) 
421.'430 
(min. Rs. 113) 
431/440 

120 

125 

60 30 81 

621 311 84 

(min. Rs. 118\ 130 65 3Zl 87 
and so on increasing or dL'CTCI\sanst by 

) per cent for every I 0 pts. nse or 
fall in lndex. 

And so on in~rc"asinll or dC"Crea!'in~ by 
Rs. 3 for every I 0 prs. rise or fall in 
the index. 

D. A. for upcountry .Jtaff 

Clerical staff 
r-------A---------

I st 2nd 
Rs. 100 Rs. 100 

7j% 37!% 
(1\lin. Rs. 60). 

on 
balance 
181% 

Lower ~r. 
!ltatf 

FLit rate 

R•. iO 
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705 Rallis India Ltd.-coni. 

706 Popular Metal Works and 
Rolling Mills, Bombay. 

IS6 

(3) 

Upcountry staff grades. 

(I) Grade 4-1 Sr. Jr. Sub-Agents­
Ps. 180-15-21Q-2Q-340. 

(2) Gr. 4-2 Sub-Agents-
Rs. 115-7·5D-145-ID-185-15-250. 

(3) Gr. 4-3 Sr. Jr. Clerks and Bazar Asstt.­
Rs. IOD-7·5Q-145-IQ-195. 

(4) Grade 4-4 Jr. Clerks-
Rs. 6Q-4-8Q-5-1 OD-7·5D-145. 

(5) Gr. 4-5 Gin and Press Overseers­
Rs. 35-2-55-3-85. 

Effcctiv~ .frottl 1-1 0-61-Permanent. 

Consolidated dally waJ!eo 
(I) Unskilled Gr. 'A'-

Rs. 2·5Q-O·I Q-3·50. 
(2) Unskilled Gr. 'B'-

Rs. 2-75-0·13-4-05. 
(3) Semi-skilled Gr. 'A'-

Rs. 3·0D-0·15-4·50. 
(4) Semi-skilled Gr. ·n·-

Rs. 3·25-0·15-4· 75. 
(5) Skilled 'A'-

Rs. 3· 75-0·25-6·25. 
(6) Skilled 'B'-

Rs. 4·0D-0·3D-7·00. 
(7) Female-

Rs. 1·90. 
(8) Temporary Maie­

Rs. 2·31. 

(4) 

707 George Motors, Bombay (I) Hi~hly. skilled- D.A.shallbepaidattbe rate of 661 p.c. 
Rs. 18Q-I Q-250. of revised textile rate scale from 1-1 0-61. 

710 Rallis India Limited, Bombay 

711 Pro!lp('ct Mechanical Works, 
Rom bay, 

(2) Skilled-
Rs. 105-ID-155. 

(3) Semi-skilled­
Rs. 65-5-100. 

(4) Unskilled, Asstt. to skilled workmen­
Rs. 35-5-60. 

(5) Peon, Watchman, Cleaner, Sweeper, Maz­
door-
Rs. 35-3-65. 

Effectiv< from 1-11-61. 

Consolidated 
(I) Unskilled-

Rs. 3·0Q-0·1 D-4-00 p. d. 
(2) Semi-skilkd-

Rs. 3·5D-0·15-5-00 p. d. 
(3) Skilled-

Rs. 4·0Q-0·25-6·50 p. d. 
( 4) Highly skilled-

Rs. 5·0Q-0·3Q-8·90 p. d. 

712 Structural Eng. Work$, Workers at Mulund factory shall be given an ad. 
Bombay. hoc increase of 0·06 per day before January 

1961. 

713 Hararwala Eng. Works, Pvt. 
Ltd., Bombay. 

Effective from 1-4-62. 
Con&olidated 

(I) Unskillcd-

Rs. 2·75-0·10-3-45. 
(2) Semi-skilled-

Rs. 3·1 0-0·15-4·15. 
(3) Skilled-

Rs. 3-85-0·2D-5·25. 
(4) Highl)skillcd-

Rs. 5·1Q-0·25-6·85. 

Effectit•e from 1-3-61. 
Cost of living 
Index Ran~e 

Rs. 401-410 
Rs. 411-420 
Rs. 421-430 

· Rs. 431-440 

Flat rate of 
D. A. 

Rs. 78 
Rs. 81 
Rs. 84 
Rs. 87 
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717 United Motors (India) Ltd., 
Bombay. 

718 Afco Limited, Bombay 

719 Bombay Metal Press Factory, 
Bombay. 

720 The Bombay Meta I Press 
Factory, Bombay. 

722 National Electrical Industries, 
Ltd., Bombay. 

A-2365-21-A. 
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Effrcti<•• from 1-7-62. 

(I) Carpenter, machint•man, fitter, welder, elec­
trician, plumber, pninter (Grade 1)-
Rs. 1·75-0·12-2·11-0·15-2·56-0·2(}-3-16 

-0·25-6·25 per day. 
(2) Rivetters, sandbhtster, black!llllith, tinsmith, 

Asstt. fitter, Asst. compounder, Painters 
(Gr. 11)-
Rs. 1·50-0·12-2·1(}-0·15-2-85 per day. 

(3) Mazdoors, Khalasics, Helper-
R.•. 1·15-0·06-1·93 per day. 

(4) Casual worker (consnlidated)­
Rs. 2·50 (full workin~). 
Rs. I ·50 (short workin!Z i.e., Saturday}. 

Skilled I-
Rs. 2·0(}-0·25-4·50. 

Skilled 11-
Rs. 1·5(}-0·15-3·15. 

Semi-~killcd I-
Rs. 1·4(}-0·12-2-66. 

St'mi-skilled I I-
Rs. 1·28-0·09-2·03. 

F.ffecl from 1-4-61. 
Apprentices-

1st 6 months Rs. 2·25 p. d. 
2nd 6 months Rs. 2·50 p. d. 
last 6 1:1onths Rs. 2·7) p, d. 

Effective from 1·1-62. 

Charak Deptt. 
( I) Skilled I-

Rs. 2·00-0·25-4·50. 
(2) Skilled 11-

Rs. 1·50-0·15-3·15. 
(3) Semi-skilled I-

Rs. 1·4(}-0·12-2-66. 
(4) Semi-skilled 11-

Rs. 1·28-0·09-2·03. 
From 1-7·61 Apprentices shall be paid an 

allowance of Rs. 2 per day for 1st 6 months, 
Rs. 2·50p. d. for next six months and Rs. 2·75 
p. d. for the last tl months. 

(I) General Watchman and Drivers­
(a) Rs. 67-2-87-E.B.-3-102. 
(b) Rs. 95-4--123-5-138-E.B.-5--143. 

(2) Office boys-
(a) Rs. 65-2-85-3-100. 

(3) Office Administrative and Clerical-
(a) Rs. 90-5-115-7-150-E.B.-7-185. 
(b) Rs. 110-8-150-10-20(}-E.B.-1(}-

250. 
(<) Rs. 135-10-185-12·50-247-E.B.-

12·5(}-310. 
(d) Rs. 205-1(}-225-12·5(}-325-E.B.-

15-400. 
( 4) Office Technical-

(a) Rs. 110-5-130-8-178-E.B.-8-194 
-10-224. 

(b) Rs. 124-8-188-1(}-208-E.B.-1(}-
258. -

(c) Rs. 155-12·50-23(}-15-290-E.B.-
15-365. 

(d) Rs. 235-12·5(}-335-1 5-365-E.B.-
1 5-395-20-455. 

(5) Workers (Supervisory)-
(•) Rs. 105--6--135--7--170--E.B.-7--205. 
(b) Rs. 125-8-16)-1(}-215-E.B.-10--

(4) 

D. A. cnlculatc:d on the actUill numh<."r or 
workm'l d,a,·s indud,n~r: ft•sti\·al holid•""l 
from 1-1-59. 

f.~fTutit·~ frlltll 1-8-62. 

D. A. tit the rutc of 2·90 Jlt.'r dn\' cxcludinc 
casual wnrkt.•r. This is orl the prit.·e 
index of 441- 4)0 1f thf' I 0 poinrs Viltin­
tion the dJtfcrcncc ljhilll be pa1d by O·OS 
paise. 

D. A. shall be enhanced by O·LS p • oe from 
1-2-62. 

Effertiv< .from 1-2-62. 

For all workmen D. A. shall be tn'Janctd 
by 0·05 per dav, 

(c) 
2~;. 1 55-8-195-1 (}-235-12·5(}-247·50-
E.B.-12·50-310. 

(d) Rs. 195-10-245-12·5(}-307·5(}-E.B. 
-12·50-320-15-380. 

(<) Rs. 235-12·50-335-15-365-E.B.-
15--395--20-455. 



(1) 

723 

(2) 

United Hardware Stores and 
Eng. \Vorks, Bombay. 

724 Standard Rolling Shutters and 
En~~e:. \Vorks, Pvt. Ltd., 
llombny. 

72) Volkart Bros., Bombay 

726 Khandelwal Udyog Limited, 
Bombay. 

727 l\1otiwnl\a nnd Natekar, 
Bombay. 

728 Bh~rat 1\Ictal Industries, 
Botnbay. 
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(I) No employee shall be paid less than Rs. 70 
per month as his W&Ees/salary. 

(2) All employees shall get Rs. 5 increment in 
April every year. 

(3) There will be no further increment after he 
reaches a monthly wage of Rs. 120 per month. 

l\1inimum wage shall be Rc. 1·20 per day from 
1-1-1962. 

Unski11ed (Begari, Mazdoor and Helper) incre­
ment of 0·05 paise. 

Other workers increment 0·12 nP. 
1\Janual workers shall be given Rs. 5 per month 

ns spt..ocial allowance. 

(I) Clerical Grade •c• Typists-
Rs. S~5-IO~B-14~1~220-I5-235 

- EB-15- 310 (caretaku to start on Rs.ISO 
p.m.). 

(2) Cleriral Grade 'B' Stenographer-
Rs. 1~0-1~20~15-29~2~350-EB 

-20-410. 
(3) Clerical Grade 'A'-

Rs. 27~ 15-285-20-425-25-500. 
(4) Stenographe1s I-

Rs. 14~1~22~15-235-EB-15-325. 
(5) Sepoys, Harnois table boys-

Rs. 4~3-70-4-86. 
(6) Swcepers-

Rs. 40-2-5~3-68. 
(7) Watchmen-

Rs. 43-3-61-4-·93. 
(8) Liftmen-

Rs. 45-3-60--5-100. 

(I) Unskilled-
Rs. 3·00-0·1~3·30-0·15-3-75. 

(2) Semi-skilled 11-
Rs. 3· 75-0·15-4·05-0· 2~5· 25. 

(3) Semi-skilled I-
Rs. 4·5~0·15-4·80-0·2~6·00. 

( 4) Skillcd-
Rs. 5·50-0·2~6·50-0·25-7·50. 

729 Optirnohar Indqstrks 
Ltd., Bnmhny, 

Pvt. Un,killed-
1.25-0·1~2-25 per day. 

730 B.1j.1j Tl·mpo Ltd., Bomhay 

A-2365-21-B, 

Scmi-skilled-
1.6~0·15-2·50 per day. 

Skillcd-
Rs. 2·50-0·2~4·50 per day. 

Highly skillcd-
Rs. 3·50-0·25-6·00 per day. 

Effutivt from 1-5-1962. 
(Consolidated) 

(I) High-skillcd-
Rs. 6·0~0·25-8·50. 

(2) Skilled I-
Rs. 5·0~0·25-6·25. 

(3) Skilled 11-
Rs. 4·5~0·2~5·50. 

(4) Skilkd III-
. Rs. 4·0~0·20-5·00. 

(5) Semi-skilled I-
Rs. 4·00-0·15-4-45. 

(6) Semi-skilled 11-
Rs. 3-75-0·10-4·05. 

(7) Unskilkd-
Rs. 3-50-0·1 0-3-80. 

(4) 

Ef!tctivt from 1-10-1961. 
(1) Bas1c rate to remain 100 per cent on 

l_st. R~. 100 basic salruy for cost of 
hvmg mdtx bracket 371-380; minimum 
D. A. Rs. 77. 

(2) Variation for every 10 points move· 
ment in the index-
( I) On 1st Rs. 100 (5 per cent). 
(2) On 2nd Rs. I 00 (2i per cent). 
(3) On balance (I! per cent). 
( 4) Minimum Rs. 3. 

D. A. payable w~uld bent revised textile 
scales-
( I) From 1-1-62/30-6-62-70 per cent. 
(2) From 1-7-62/31-12-62-SOpercent. 
(3) From 1-1-63/30-6-63-90 per cent. 
(4) From 1-7-63 onwards-Full revised 

textile 
scales. 

Frohm 11 11-3-~2 the edxisting rate of D. A. 
s a )C mcrease by 0· 25 per day. 

Rs. 1·75 per day for the I t s Year Jnd 
Rs. 2 per day for the 2nd year ot· 
settlement. 
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731 Patel Eng. Co. Ltd., Bombay 

733 Azad Industries, Bombay 
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(3) (4) 

Unskilled- 5S per Ct·nt of the D. A. to Bomb 11 )' 
Rs. 1·25-0·Io-2·2). Textile rnisl·d S4.:alc from 1-11-bl. 

Semi-skilll·d-
Rs. 1·70-0·15-3·20. 

Skilled 'B'-
Rs. 2-40-0· 20-4-40. 

Skilled 'A'-
Rs. 3·2Q-0·25-5·75. 

Watchman-
Rs. 1·50-0·10-2·50. 

Driver (light)-
Re. O·SO per day. l\[oreover and above tbei, wages. 

Driver (heavy)-
Re. 1·00 per day. 1\-lureover and above their wages. 

E.U"tive from 1-5-1962 

(I) Mazdoor-
Rs. 2-70-0·1 0-3· 30. 

(2) Semi-skilled 'A'­
Rs. 2·9Q-0·12-3-64. 

(3) Semi-skilled 'B'­
Rs. 3·35-0·15-4·25. 

734 Amin Mechanical 
Bombay. 

Works, (I) Unskilled-

735 Kaybee School Aids Mfg. 
Co., Bombay, 

737 Mi<h"Y Motor Body Builders, 
Bombay. 

738 

739 

New India Electric Corpn., 
Bombay. 

Siemens Eng. and Mfg. Co. of 
India Ltd., Bombay. 

740 Hindustan Wire Netting Co. 
Pvt. Ltd., Thana. 

Rs. 2·5Q-0·06-3·10. 
(2) Semi-skilled-

Rs. 2-75-0·IQ-3·75. 
(3) Skill--d-

Rs. 3·: Q-0·2Q-5·50. 

Apprentices lst 6 months­
Rs. 1·50perday. 

Apprcncties 2nd 6 months­
Rs. 1·75 per day. 

Apprentices 3rd 6 months­
Rs. 2·00 per day. 

Apprentices 4th 6 months­
Rs. 2·25 per day. 

Unskilled-
Rs. 65-3-95 per month. 

Semi-skilled-
Rs. 75-4-115 per month. 

Skilled 'B'-
Rs. 95-5-145 per month. 

Skilled 'A'-
Rs. 100-6-160. 

Storeman and Supervisor­
Rs. so-5- 130. 

Effective from 1-3-/962 

(I) Unskillcd-
Rs. 1·2Q-0·10-NO. 

(2) Semi-skill<-d-
Rs. 1·50-0·15-3·00. 

(3) Skilled-
Rs. 2·50-0·2Q-3·5Q-0·25-4-75 per day. 

(I) Semi-ckrks, Asstt. Storc·keepc.._ 
Rs. 17Q-7-184-IQ-314 (15 years). 

(2) Drivers-
Rs. 160-6-196-7-260 (IS years) (plus 

cleaning allowance Rs. I 5). 
(3) Peons, Watchrr.an, Liftmen-

Rs. 14Q-3-155-4-19S (15 years) (plus 
Rs. 10 p.m. to cycle peons and head Watch­
man of wmkshop. This allowance shall not 
be paid while on lcavl·). 

Effectit·efrom 1-8-/962 
(Consolidated waj~es) 

(I) Unskilled 'A'-Coollics, Chainlink. Fane ina: 
~lal·hinc Attcndants-
Rs. 2·00 -0·10-4-00. 

(2) Unskilled 'B' above workers after six months 
shall he put in this grade--
Rs. 3·12-0·12-4·32. 

From 1·1·62 increase of 0·25 
in D. A. p<r day and from 1-1-43 
increase of 0·1 S per day in D. A, 

Effeet from 1-3-62. D. A. shall be raid 
at the rate of Rs. 1·80 per day. 
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740---<ont, 

7 42 Andheri Metal Refinery and 
Foundry, Bombay. 

743 National Industrial Works, 
Bombay. 
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(3) 

Effective from 1-8-1962 
(Consolidated wa~es)-<:onl, 

(3) Semi-skilled-Wiregarge, Wire-netting, 
Weave Panel, Pin and Shoe Attendants, Wire­
drawmg Mac-hine Attendants-
Rs. 3·5(}--0·15-5·00. 

(4) Skilled 'A'-Shaper, Turnt-r, Fitter­
Rs. 4·5(}--0·2(}--6·50. 

(S) Skilled 'B'-Shaper, Turner, Fitter­
Hs. 6·00-0·2>---8·50. 

(6) Highly skilled-
Hs. 7·5(}--0·25-10·00. 

Effutivt from 1-3-1962 
(Consolidated wa~es) 

(I) •c• grade-
Rs. 3·0(}--0·1(}--3·50 per day. 

(2) '8' (}rade-
Rs. 3·5(}--0·15-4·25 per day. 

(3) 'A' grade-
Rs. 4·0(}--0·25-5·00 per day. 

(4) Watchman-
Hs. 8(}--}-104 p.m. 

(5) Truck Driver-
Rs. 14(}--7·5(}--177·50. 

E/f'<lit'< from 1-4-1962. 

(I) I· 15 increase of 0·25 on 1-4-62 and 0· 15 for (2 yrs.). 
(2) I· 25 increase of 0·1 5 on 1-4-62 and 0· 15 for (2 yrs.). 
(3) 1-37 increase of 0·25 on 1-4-62 and 0·2Zfor(2 yrs.). 
(4) 1·50incnaseofO·"Oon 1-4-62and 0·20for(2yrs.). 
(5) 1·62 increase of 0·20 on 1-4-62 and 0·20 for(2 yrs,), 
(6) 1·85increaseof0·22on l-4-62and0·17for(2yra.). 
(7) 2·00 to 3-90 of 0·20 on 1-4-62 and 0·20 for (2 yra.), 

(4) 

D. A. shall be paid at rate of 70 per 
cent of the old cotton Textile Award 
(Standardization on Award). 

745 Tdcom)ndustries Pvt. Ltd., Effectit·efrom 1-4-1962 
Bombay. 

(I) Unskilled-
Rs. 1·25-0·10-1·95. 

(2) Semi-skilled-
Rs. 1·75-0·15-2·80. 

(3) Skilled-
Rs. 2-62-0·2(}--4·82. 

(4) Highly skilkd­
Rs. 4·0(}--0·25-5· 75. 

7 46 Bnj'li Electricals Ltd., Bombay Effective from 1-1-62 

747 SKF Ball Bearing Co. Pvt. 
Ltd., Bombay. 

(I) Chargehand (Grade 'A')­
Rs. 6·32-0·3(}--9·32. 

(2) Chargehand (Grade 'B')­
Rs. 5-88-0·25-8·38. 

(3) Chargehand ((}rade 'C')­
Rs. 5·38-0·25-7-63. 

Elf• <live from 1-1-62 
Cltrical Staff. 

(I) (}rade 'AI'-
Rs. 22(}--1 5-28(}-2(}-34(}-E.B.-2o-500. 

(2) Grade 'A'-
Rs. 135-12·5Q-185-I>-26Q-E.B.-2Q-

400. 
(3) Grade 'B'-

Rs. 12Q-10-15Q-12·5(}-20Q-15-28D­
E.8.-15-335. 

( 4) (}rade 'C'-
Rs. 85-5-IOS-7-112-8-136-9-145-

12·5Q-207·5Q-E. R. -12·SD-245-15-
275. 

Suhordi11at' Staff, 
(I) Sepoy, Hamal, Swc:eper­

Rs.35-2-47-3-5(}-4-82. 
(2) Mazdoor-

Rs. 35-3-5Q-4-90. 
(3) Carpcnter-

Rs. 5(}--3-65-4-105. 
( 4) Drivers-

Rs. 7o-S-100-6-160. 

75 per cent of the revised Textile Scale 
with effect from 1-4-62. 

Effu:tiw from 1-1-62 

Basic At 431-440 I 0 points 
Index variation 

1-100 125% on 26 5% 
working days. 

101-200 50% 2!% 
201-300 36% 1!% 
301 snd above 25% i% 



(I) (2) 

748 Ingersoll-Rand (Jndia)::JJ'vt. 

751 

Ltd., Bombay .. 

Siemens Eng. and Mfg. Co. of 
India Limited, Bombay. 
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(3) 

Effective /'om 1-1-62 

Born hay oAice and ,R"odo" ns-
( I) Chief o\ccolJOts Cl~rk and Godown Keeper­

Rs.150-1Q-22Q-15-31Q-2Q-37Q-E.D. 
-25-420. 

(2) Sr. Clerks and Ser,·ice l\lcchanics­
Rs.110-8-166-IQ-216-15-276-E.B.-
20-316. 

(3) Stenographers­
Rs.II5-7·5Q-16Q-IQ-190-E.D.-12·5Q-

240-15-300. 
(4) Jr. Clerk/Typist-

Rs. 80-6-122-8-17Q-F..B.-12-230. 
{5) Sepoy-

Rs. 35-2-57-3-90, 
(6) Carpenter-

Rs. 45-3-90. 
(7) 1\la?.door-

Rs, H-2-75. 

Effeclit·e fmm 1-1-62 

Consolidated wages 

(I) Engineers (with Degree)-
Rs. 400-35-610-45-970 (14 yrs.). 

(2) En£ineers (with Diploma)-
Rs. 35Q-35-56Q-45-920 (14 yrs.). 

{3) Sr. Asstts.-
Rs. 29Q-2Q-41Q-25-635 (15 yrs.). 

( 4) Jr. Asstt. (graduate to start on Rs. 2 I 0)-
Rs. 20Q-I 0-23Q-15-29Q-2Q-450( 15 yrs.). 

(5) Stenographers-
Rs. 265-15-445-2Q-505 (15 yrs.). 

(6) Drau~htsman I-
Rs. 225-1 Q-255-15-39Q-2Q-450(15 yrs.). 

(7) Draughtsman 11-
Rs. 29o:-15-365-20-425-25-650 ( 17 yrs.). 

(8) Asstt. Foreman (Tool room)-
Rs. 29Q-15-365-2Q-465-25-590( 15 yrs.). 

(9) Asstt. Foreman Mech. and Electrical-
Rs. 29Q-10-34Q-15-490 (15 yrs.). 

(I 0) Operators, Receiptionist, Typists-
Rs. 19Q-IQ-230-15-395 (15 yrs.). 

(I I) Semi<lerk, Asstt. Store-keeper-
Rs. 170-7-184-10-314 (15 yrs.). 

( 12) T'"rers-
Rs. 170-5-175-10-225-15-360(1S yrs.). 

(I 3) Dri\'ers-
Rs. 16Q-6-19Q-7-260 (15 yrs.). 

(14} Printers-
Rs. 145-S-18Q-6-228 (15yrs.). 

(IS) Penns, \\' atchman, I .iftmen­
Rs.l40-3-155-4-195 (IS yrs.). 

(16) Sweepers-
Rs. IJQ-3-151-4-183 (15 yrs.). 

Erertion Drptt.-Monthly rat~d. 
(17) Erectors-

Rs. 295-21-40Q-30-670 (14 yrs.). 
(18) Asstt. Eret"tors-

Rs. 255-1 Q-275-15-35Q-2Q-51 0(15 yrt.). 

Daily rated. 
{19) Grade I-

Rs. 6·3Q-0·16-8·70 (IS yrs.). 
(20) Grode II-

Rs. 7·3Q-0·2Q-10·30 (15 yrs.). 
(21) Grade 111-

Rs. 7·8Q-0·25-11·55 ( 15 yrs.). 
(22) Grade IV-

Rs. 9·5Q-0•3Q-14·00 ( 15 yrs.). 
(23) Grade\'-

Rs. IO·SQ-0·35-1S·7S (15 yrs.). 

Godnu:m-?.1nnti.IJ.• rattd. 
(24) Hand Cartmen-

Rs. 13Q-3-14B-4-184 (15 yro.}. 
(25) Carpenters-

Rs. 165-4-225 (15 )rs.). 

(4) 

Effutit~ !""" 1-1-62 

Basic 

1-100 
101-200 
201-300 
301-420 

\"ari:ttion of 
[ndt•x fie-. at I 0 points 

431-440 ri~e or fall 

120% S% 
52% 2l"o 
2;% I !'/o 
ll% 1% 



(1) (2) 

751-corll. 

752 Ajit Radio Coq>~~., Jl:ombq 

753 Bh arat Barrel ond Drum Mfg. 
Company, BombaJ. 

754 Universal Metal Refinery, 
Bombay. 

75 5 K. R. Metal Industria Pvt. 
Limited., Bombay. 

756 Dc,·ida,·al Metal lndumics, 
Bombay. 

758 K. I. V. Group of loduatries, 
Bombay. 

i69 

Structunl En&". Wcnla Ltd... 
Dha•nangaon, taluka Bhi­

wandi, district Tba.na .. 

The Cold6Ucd Leather Works 
C\lachine1y and Metal 
\\' 01 ks), Bomba:--. 
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Daily rated. 

(26) Unskilled workmen-
Rs. 5·0Q-0·1Q-6·50 (15 yrs.). 

Gr. 'A'-
Rs. 10Q-7·5Q-175-E.B.-1 Q-225 p.m. 

Grade 'B'-
Ra. 75-3-105-4-125 per month. 

Grade'C'-
Rs. 65-2-95 per month. 

Apprentices-
1st 6 months Rs. 1·50 p. d. 
2nd 6 months Rs. 1· 75 p. d. 
next 6 months Rs. 2·00 p. d. 

Effet:tiV< from 1·6·62 

Wages are fixed accordingly by the management. 

E,(Jective frorrl 1-11·62 

(1) Urukilled-
Rs. 2·50 per day. 

(2) Semi-skilled-
R.•. 3·50 per day. 

(3) Skilled-
Ra. 4·50 per day. 

Effective from 1·1·62 

Consolidated 

(1) Unskilled-
Rs. 2-25-0·15-3-00-0· :o-4·0Q-O· 25-5· 25. 

(2) Semi-skillt .. d, Prt8S operators Gr. I-
Rs. 2-75-0·lQ-3-75-0·25-6·25. 

(3) Sc:mi-sldllt d Pn ss Opt·rator" 11-
Rs. 2·50- 0·15-3· 25-0· 20-4· 25-0· 25-5·50. 

(4) Skilled dy(makcrs, and turner I-
Rs. 6·0Q-0· 25-7-25-0· 3Q-I 0· 25. 

(5) Skilled dye makers and turner I I-
Rs. 5·5Q-0·25-6·75-0·3Q-9·75. 

(6) Skilled dytmakers and turners 111-
Rs. 4·50-0·2Q-5·)0-0·25-6·75-0·30-8·25. 

(7) Highly skilled Chid dycmakcr-
Rs. 7·00- 0· 25-8· 25- 0· 3Q-9· 75-0· 35-

11·50. 
(8) Traineu-

Rs. 3 (increment of 0·15). 

E.ffcctit:e from 1 MJZ-62 

(1) Unskillcd-
Ro. 1·15-0·08-1·55. 

(2) Semi-skilled I-
Rs. 1·5Q-0·10-2·00. 

(3) Semi-skilled 11-
Rs. 1·75-0·12-2·35. 

( 4) Skilled-
Ra. 2·1Q-0·18-3·00. 

(5) W atehman-
Ro. 3Q-2·5Q-42·50. 

No tc:mporaty WOikman sh~ll glt llSS than 
Rs. 2·50 p. d. consolidattd Wt~gl·S and t n bting 
made pcrmaner.t he shall be p11id initial wages 
of Rs. 2·75 (cons(llid.atc:d) and thcrt·after he 
shall get an incnments of Re. 0·15 in his 
wages. 

(4) 

D. A. shall be gh·en only on or after index 
fig. of 401 and above for every 
rise of 8 pts. D. A. shall be Re. I. This 
will be for 26 workin~ days. 

Effect from 1-9-62 a flat increase of Rs. IS 
per month. 

(I) Permanent workmen: 85 per cent of 
the new Textile scale of D. A. payab~e 
to that Textile workers of Bombay Citv. 

(2) Casual workmen : 75 per cent of the 
new Textile scale payable to the 
Textile workers of Bombay City. 
(Apprentices, watchll"'an, Peons, cleri-

cal staff and supervisory staff will not 
be covered by this agreement.) 

Re,·istd Textile scale of D. A. as is paid to 
Textile WOJh.mcn in Greater Bombay. 



(I) (2) 

760-cont. 

761 l'oarl ~leta! Works, Hornby 

762 Industrial Air Control (India), 
Bombay. 

763 Mazgaon Dock Ltd., Bombay 

764 India Tool 1\'lills and 
Industries, Pvt. 
Bombay. 

Metal 
Ltd., 

766 Excel Industries Pvt. Limited, 
Bombay. 

767 Rdiable 1\[etal \Vorks, Bombay 
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(3) 

Effectiv• from l-/l-6Z 

The following consolidated wages will be paid 
to employct.·s on an indh·idual basis-

No. of workers Wages 

I Rs. 106·50 per month. 
2 Rs. 98·;0 per month. 
3 Rs. 7·50 per d 1y. 
I Rs.7·25perdl). 
2 Rs. 3·55 per d •Y· 
I Rs. 3·75 per d.1y. 
2 Rs. 3·35 per d,y. 
I Rs. 3·45 per day. 
3 Rs. 3·25 per dc~y. 
2 Rs. 3·6) per dc>y. 
I Rs. 4·6j per day. 

Eff"tiv• from 1-1 Z-6Z 

(I) Unskilled : Coolit·s, packers, porters, hel­
pers-
Rs. 2·50-0·10-3·)0. 

(2) Serni-skillt'd : Furnaccmen, cutting, fitting­
Rs. 3·00- 0·1 5-4· SO. 

(3) Skilled 'C' Cutting, rolling, bedding filing­
Rs. 3·50-0·1 S-5·00. 

(4) Skilled 'B' Pressman, turner, fitter, millers, 
machinists Gr. 11-
Rs. 4·00-0· 20 -6·00. 

(5) Skilled 'A' Prt>ssman, turner, fitters millers, 
machinist Gr. I-
Rs. 4·S0-0·2l-7·00. 

(6) \Vatchman, offin· boys­
Rs. 70·00-Z.00-90·00. 
(This settlc-mc.>nt excludes clerical and super· 

visory staff.) 

(I) Unskilled-
Rs. 3·50-0·IS-4·70. 

(2) Scmi-skillcd-
Rs. 4·)0-0·20-6·10. 

(3) S killcd-
Rs. 6·25-0·25-8·25. 

(4) Highly skilled­
Rs. 7·00-0·30-9·40. 

Efjecli•·• from 1-11-61 

(I) Ticket Issue-rs .I Record tracer-
Rs. 60-5-I00-7-149-E.B.-8-20)-10 

-225. 

Effective from 1-5-62 
(I) l.'nskillcd-

Rs. 3·12- 0·1 S-4·90. 
(2) .S~mi-skilled-

Rs. 3· 75-0·20-6·15. 
(3) Skilkd-

Rs. H0-0·25-7·40. 
( 4) Highly skilkd-

Rs. )·50-0·40-10·30. 

Effective }rom 1-1 I -61 
(I) Unskilkd-

Rs. 1·10-0·10-2-30. 
(2) Semi-skillt·d-

Rs. 1·50 -0·15-3·00. 
(3) Skilled '.-\'-

Rs. 2·00-0·20-4·00. 
( 4) Skilled 'B'-

Rs. 2·50 -0·25-5·00. 
<s> skilkd ·c·-

Rs. 3-00-0·30--6·00. 
(6) Highly skill< d­

Rs. 3·50 -0·40~-~7·50. 

(I) l\linimum wageRs. 2-I)O(cons.,lidated). 
(2) An increment of Re. 0·2; be ~i\"t'n to thow 

wl--.o have not drawn inc .. ~ment fwm October 
1962 onwal"ds. 

For daily rated permanrnt workml·n D. A. 
shall be Ra. 2·1Sp.d. when Indt·x fi~urc 
calculated by the f\.-fdluwner's A!!'lnll:l· 

tion. i• in bl"ackrt 4li/4SO (huth i•:­
"clusive). }<~or v•riation of 10 pls. the 

val"iation in D. A. ahall ht· 0 00 P. 



(I) (2) 

769 Prabhat Electric Equipment 
Corporation, Bombay. 

770 Dalal Engineering Pvt. Ltd., 
Bombay. 

771 Binani Eng. Corporation, 
Bombay. 

772 M. T. F>1lcao Electrical Engi­
neers, Bombay. 

773 Bin ani Machinery Corp n., 
Bombay. 

774 Indian Textile En~inet'rR Pvt. 
Limited, Bombay. 

775 Hind Rozor and Blades Co. 
Pvt. Limited, Bombay. 
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E1fective }rom 1-1-61 

Consolidated wa11es 

(I) l..'nskilkd-
Rs. 75-Re. 0·20 increment for 7 ensuing I year. 

(2) Semi-skilled-
Rs. 85-Re. 0·25 increment for 7 ensuing I year. 

(3) Skillcd-
Rs. 95-Re. 0·35 increment for 7 ensuing I year. 

Effective from 1-12-62 

\I) Unskilled-
Rs. 1·20-0·12-2-64. 

(2) Scmi-skilled-
Rs. 1·60-0·1 5-3-40. 

\3) Skilled-
Rs. 2·50-0·20-4-90. 

(4) Highly skillcd­
Rs. 4·00-0·25-7·00. 

The exist in~ consolidated salary of the members 
of the staff shall be split up into Basic wages 
and Doarness Allowance as foJiows :-

Basic wages 

(I) Rs. 240 
(2) Rs. 220 
(3) Rs. 165 
(4) Rs. 125 
(5}Rs.ll5 
(6} Rs. 90 
(7) Rs. 53 

D. A. 

Rs. 60 
Rs. 55 
Rs. 40 
Rs. 30 
Rs. 30 
Rs. 20 
Rs. 13 

Effectit~ from 1-1-63 

(I) Jr. Clerks-
Rs. 95-5-105-10-165-15-255-20-275 

(Graduates to start on Rs. 105). 
(2) Sr. Clerks-

Rs. 135-15-240-20-300-25-425. 
(3) Typists-

Rs. 90-5-105-10-165-15-255-20-275. 
( 4) StenOizraphers-

Rs. 135-15-240-20-300-25-42'1. 
(5) Spl. •rade-

Hs. 270-20-350-25-550. 
(6) Car drivers-

Rs. 75-5-100-7!-145. 
(7) Sepoys-

Rs. 45-2-73-3-85. 
(8) Sweepers-

Rs. 45-2-75. 
(Head sepoys-H~. 10 and delivery sepoy Rs. S as 

spl. a!iowan1:e). 

E{fectit~ {1om 1-1-61 

(I) Unskilled: helpcr,mazdoor,jointerstort>boy, 
coasting boy box, biller, cellophasine boy, 
hama\s, ctc.-
Hs. 3-00-0·10-3-50. 

(2) Semi-skilled 'n• : etching operator, lacquf'ring 
operator, Jr. operator, on punding, furnance, 
~!Tinder, wrapin2 and tucking-
Rs. 3•40-0·1 5-4·1 5. 

(3) Semi·skilled 'A' : wraping operator, tucking 
operator, punching operator, inspecting 
workers-
Rs. 3·75-0·20-4·75, 

( 4) 

Effective from 1-10-62 

D. A. equivalent to 75 per cent of the 
revised textile rate in Bombay. 

Effective from 1-2-61 

For all workers Rs. 1·87 per day. 

Effective from 1-12-62 

70 per cent of the new Textile scale. 

Effutiot from 1-1-61 

D. A. when 
theC.P.J. 
is 411/420 

Salary slab 

lst Rs. 100 115% 
2nd Rs. 100 50% 
3rd Rs. 100 25";, 
Balance Rs. 600 20% 
The minimum Rs. 90 

Variation 
for each · 

10 pts. 
rise/fall 

5% 
2% 
1% 
1% 

Rs. 3 
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(I) (2) (3) 

775--tont. (4) Skilled 'C' : furnace operator, and grinder 
operator-
Rs. 4· 25-0· 25-5-50. 

(5) Skilled 'B' : tumer-11, quality contro) ins­
pector-
Rs. 4-75-0· 25-6·00. 

(6) Skilled 'A' : tool maker, tumer·I. mechanic, 
fitter and ski1'ed operator--
R•. 5·50---0·35-7·21. 

(7) Hi,R'hly skilled: supervisor, foreman­
R•. 7-50---0·40---9·50. 

(8) Apprentices and truck cleaners­
Rs. 3 per dav. 

776 Rajkamal Industries. Bomoa~ Effective from 1-1-61. 

777 Airconditioning Corporation 
Limited, Bombay. 

778 Bharat Barrel and Drum Mfg. 
Co. Limited, Bombay. 

780 Bharat Cable Pvt. Limited, 
Bombay. 

781 Standard Drum and Barrel 
Mfg. Company, Bombay. 

A-2365-22-A 

(I) Umkiloed-
R1. 2-50---0·15-2-95. 

(2) Semi-skilled-
R•. 3·00---0·20---S·OO. 

(3) Skilled-
Rs. 5-00---0·30---5·90. 

Effectivejro,.1-10-62. 

(1) Sr. Erector According to Qualification and 
e"Xperience. 

(2) Frection and Sr. Service Super.­
Rs. 250---10---325-20---425. 

(3) Assn. Erector and Service Super.­
Rs. 1~0--10---211}--15-300. 

( 4) Head servicem~n-
R•. 120---7·50--150--10---200. 

(5) Serviceman-
Rs. 75-5-100---5-150. 

(~) Jr. Serviceman-
R: .. 60---3-75--4--115-4-135. 

(') 5r. Pla~t Operator-
R•. 150---7-185-7-220---7-25>. 

( 8) Operator-
R•. 110--5-140---5-165-5-190. 

(9) Jr. Oper.ror-
Rs. 65-5-100---5-120---5-145. 

(I 0) Senior fitter and Senior welder-
Rs. IOo-5-125-7·50--155-7·5o-192-50. 

(II) Fitter and Welder-
Rs. 9o-4-ll o--5-130---5-155. 

(12) Assistant finer and Assistant Weldcr­
Rs. 55-3-65--4--85-4-105. 

(13) Carpenter-
Rs. 90--5-JZo-5-14o-5-165. 

(14) Junior Carpenter-
Rs. 55-3-65-4-85--4--105. 

l1 >) Helper (coolie)-
Rs. 40---2-50---2-62-2-72. 

(16) Elcctrician-
Rs. 80--6-IOo-5-13o-5-155. 

(I 7) Assistant Electrician-
Rs. 55-3-65-4--85-4-105. 

(18) Apprentices-
Rs. 30 (1st year) Rs. 40 (2nd year) Rs. 50 (3rd 

year). · 

(I) Peon-
Rs. 36-3-81. 

(2) Watchman-
Rs. 4o-3-61-4-93. 

Effective from 1-1-61 

(I) Unskilled-
Rs. 1·25-0·06-2·00. 

(2) Semi-skilled-
Rs. 1·)0---0·12-2·50. 

(3) Skillod-
Rs. 2·1)-0·15-3·2o-0·20--4·00. 

(I) Unskill,<f-
Rs. 1·20---0·1 0---2-20. 

(2) Somi-•kolled ' B •­
Rs. 1·4o-O·I5-2·90. 

(4) 

(a) For those drnwing basic wnge up to 
Rs. 20G--R!t. 61 at the Bomhav working 

clnss cost of livinq index 420 v.ith vnria­
tion of Rs. S for every S pts. rise or fall 
maximum D. A. Rs. 86. 

(b) For those drawing hnsic woge ahovo 
Rs. 20G--Rs. 70 at the Bombay working 
class cost of living index 420 with a 
variation of Rs. S for every I 0 pointe 
(maximum D. A. Rs. 95.) 

D. A. shall be R•. 1"80 p. d., when the 
cost of livinll index is 400. R1. 1·80 
p. d. for every van at ion of I 0 pointa in 
the index, there shall be variation in 
D. A. by 0·05 p. 

Effective Jr- 11-11-61 

All workmen Rs. 3·25 per day. 



(I) (2) 

781--corotd. 

782 Indian Linkchain Mfg. Ltd., 
Bombay. 

783 Alu Capsules Ltd., Bombay •• 

784 Natbani Steel Yard, Bombay. 

785 General Radio and Appliances 
Limited, BtHllbay. 

786 Nav Bhnrat Steel Rolling 
Mills, Bombay. 

A-2365-22-B 
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(3) 

(3) Semi-skilled 'A'­
Rs. 2·0G-0·2G-4·00. 

( 4) Skilled-
Rs. 3·0G-0·25-5·50. 

(I) Those drawing Rs. 3·30 per day at present 
shall be given ad-hoc increment of 0·60 p. from 
1-1-63 and 0·40 p. from 1-1-64. 

(2) Those drawing Rs. 3·30 per dny shall be 
given ad-hoc increment of 0·50 p, from 1-1-63 
and 0·30 p. from 1-1-64. 

(3) The wage scales are inclusive of D. A. 

(I) Unskilled-
Rs. 1·5G-0·1 G-NG-0·12-Z.SO. 

(2) Semi-skilled • B '-
Rs. 1·75-0·12-2·59-0·15-3-34. 

(3) Semi-skilled 'A '-
Rs. 2·25-0·15-3-3G-0·2G-4·30. 

(4) Skilled' B '-
Rs. 3·0G-0·2G-H0-0·25-4-6G-0·3G-

6·10. 
(5) Skilled 'A '-

Rs. 3· 75-0·3G-4-65-0·35-6·05-0·4G-
8·05. 

(6) Highly skilled-
Rs. 5·75-0·4G-6·95-0·5G-8·95-0·6G-

11·95. 
(7) Car Drivers­

Rs. 70-5-130. 
(8) Heavy vehicle Drivers­

Rs. 80-5-140. 

Effective from 1-1-61 
(I) Unskilled: mazdoor, helper, female, sorter­

Rs. 1·25-0·1 G-2·25. 
(2) Semi-skilled: grinder, template, maker, dril­

ler, assistant cutter, Mukadam!l, Assistant 
fitter-
Rs. 1·50-0·15-3·00. 

(3) Skilled: 0. E. T. Crane driver, gas cutter, 
welder, operator, fitter, Assistant Supervisor­
Rs. 2·0G-0·2G-4·00. 

( 4) Highly skilled : Supcrvisor­
Rs. 3·50-0·25-6·00. 

Effective from 1-1-61 
(1) Grade I sweeper and cleaner­

Rs. 30-2-50-3-65-EB-5-1 00. 
(2) Grade II watchman, Peon, Hamal Packer­

Rs. 30-3-6G-5-9G-EB-5-120. 
(3) Drivers-

Rs. 6G-5-12!l-'-EB-5-150. 
( 4) Clerical grade No. I-

Rs. 75-7-IIG-IG-21G-EB-IG-300. 
(5) Clerical grnde No. 2-

Rs. 125-1 0-225-EB-12·5G-350-EB-
15-395. 

(6) Officers grade I-
Rs. 145-IG-195-EB-15-345-EB-

2G-485. 
(7) Semi~skilled Workers and wiremen­

Rs. 6G-5-12G-EB-5-150. 
(8) Mechanics Grade 'A'-

Rs. 75-7-110-EB-IG-19G-EB-IG-
280. 

(9) Mechanics Grade ' B '- . 
Rs. I 08-8-180-EB-1 0-23G-EB-

12·5G-305. 
(I 0) Engineering ' A '-

Rs. 13G-10-23G-EB-12·5G-305-EB-
15-380. 

(I I) Engineerin~ ' n '-
Rs. 175-12·5G-25G-EB-15-40G-EB-

2G-500. 

Ad~hoc increments to workmen who have com. 
pleted one year's service :-

(I) Skilled .. 0·25 per day. 
(2) Serr.i-skilled .. 0·19 per day. 
(3) Unskilled .. 0·12 per day. 

(4) 

Effective/rom 1-4-62 

Basic wage/salary 

(I) 

When 
C.P.I. 
N. for 

w. c. in 
Bombay 

is 451/460 

(2) 

Variatiori 
I 0 points 
rise/fall 
in the 
index 

(3) 

Per cent Per cent 

On 1st Rs. 100 .. 132% 5% 
On 2nd Rs. 100.. 68% 2% 
On balance 33 % I % 
Maximum Rs. 300 per month. 
Minimum Revised Mill owner's scale. 

Effective from 1-1-61 
Rs. 2· 75 per working day, the rates of D.A 

shaH be raised to Rs. 2·85 per work­
ing day from April 1964 to March 1965 
and Rs. 2·91 per working day from 
April 196) to March 1966. 

Effective from 1-1-61 

Basic salary 
1st Rs. I 00 

2nd Rs. 100 
3rd Rs. I 00 
4th Rs. 100 

Rs. 80 or 70 per cent of 
new textile scale 
whichever is higher. 
20 per cent Do. 
I 0 per cent Do. 
S per cent Do. 

For all workmen directly employed and 
whose name is on the muster ron 
Rs. 2"75. 



(1) (2) 

787 Laxmi Engineering Worka, 
Bombay. 

788 Hindustan Equipment Sup• 
pliers Limited, Bombay. 

790 Kotkar Enamel Works, 

791 

Bombay. 

Paper Mills Plant and Machi­
nery Mfg .• Ltd., Bombay. 

793 Bharat Radiators Pvt. Limited, 
Bombay. 

~4 Batliboi and Co., Bombay 

795 Motor Hood Depot, Bombay. 

796 Electromaeh, Bombay, 
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(3) 

Effectit•e from 1-3-64 (Como/idat.d) 
(I) Those drawing each total wage of Rs. Sand 

above per working day shall be granted an 
ati.-hoc increase of 0·1; p. per day . 

(2) Those drawing each total wage of leu than 
Rs. ; per working day shall be granted an 
ad-hoc increase of 0·1 0 p. per day. 

The company shall ~ive an ad-hoc increment of 
Re. 0· 70 per day to all workmen from 1-1-63 
and Re. 0•50 p. per day from 1-7-63. 

Effective from 1-1-63 
(I) Unskilled-

Rs. 1·16-0·08-2-28. 
(2) Semi-skilled-

Rs. I·SQ-0·15-3·00. 
(3) Skilled-

Rs. 2-5D-0·2D-4·50. 

(I) Unskilled: Mazdoors, coolies. not attached 
to machinrs-

Rs. 1·25-0·1 D-2-25. 
(2) Semi-skilled : watchman, peons, stores, coo .. 

lies, all helpen-
Rs. 1·75-0·15-3-25. 

(3) Skilled-' B' Welders-11, fitters-II, 
turner II, Painter II, Assistant pattern makers­

Rs. 2·75-0·2D-4•75. 
(4) Skilled 1 A • : Machinist, turner, fitter-1, 

driller, painter-I, carpenter, pattem maken­
Rs. 4·0D-0·3D-7·0D-0·4D-9·00. 

Effective from 1-10-61 
(t) Unskilled-

Rs. 97·5D-5·0D-147·50. 
(2) Semi-skilled-I-

Rs. 115·0D-8·0D-195·00. 
(3) Semi-skilled 11-

Rs. 105-0D-7·0D-175·00. 
( 4) Skilled I-

Rs. 150·0D-13-0D-280·00. 
(5) Skilled 11-

Rs. 135·0()-1 O·OD-235·00. 
(6) Hi~h skilled-

Rs. 21 O·OD-20·0D-41 0·00. 
(The conver~ion of daily into monthly rates shall 

be done by multiplying by 26). 

Effective from 1-4-6 3 
(I) Junior Clerk/typist-

Rs. 75-7·5D-12D-ID-16D-12-5D-21()-
15-300. 

(2) Senior Clerk-

(4) 

Ef!rctive from 1-1-61 
AU worken-Rs. 1·87 p. per day. 

85 per cent of the revised rate of D. A. 
payable to the Textile workc.rl i41 
Bombay. 

Rs. 135-1 0-1 75-12-5D-250-EB-15-34Q-
2D-400. 

(3) Junior Stenographer-
Rs. 125-7·5D-14D-ID-16D-12·5o-21Q-

15-100. 
( 4) Senior Stenographer-

Rs. 15D-I D-19D-12·5D-24()-15-30o­
EB-2D-400. 

(5) Junior Assistant-
Rs. 125-7·5D-14D-1 D-16D-12-5D-18S-

15-26o-2o-28D-EB-2D-400. 
(6) Senior Assistant-

Rs. 20o-1 5-215-17-30o-2o-soo. 

Effective froml-11-1963 

(I) Unskilled-
Rs. 75-4-131. 

(2) Dri\·ers-
Rs. IID-7-124-S-156-IG-176. 

(I) Unskilled-
Rs. l·lo-O·ID-1·80. 

(2) Semi-skilled-
Rs. 1·75-0·15-2·80. 

(3) Skilled-
Rs. 2-25-0·2D-2-65. 



(I) (2) 

797 Kaypee Electricals, Bombay. 

798 R,. S. S.O. Conduit and Tubes 
Pvt. Ltd., Bombay. 

799 Automobile and Agricultural 
Industries Corporation, 
Bombay. 

800 Tractor Engineers Ltd., 
Bombay. 

80 I H. and R, Johnaon (India) 
Pvt. Ltd., Bombay. 

802 Ganesh Engineering Works, 
Bombay. 

(3) 

(I) Unskilled-
Rs. 1·10-0·IQ-1·80. 

(2) Semi-skilled-
Rs. 1·75---0·15-2·80-

(3) Skilled-
R•• 2·25-0·2()-3·65. 
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(I) Existing workmen shall be granted 2 
ad~hoc increase as follows :-
(a) 10 per cent of wages on 1-3-63-
(b) 5 per cent of wages on 1-4-64. 

(2) Freshers shall be paid Rs.65 p.m. for 4montho, 
thereafter an increase of 10 per cent shall be 
granted. After completion of one year a 
furtherincrease of 5 per cent sh:~;ll be granted. 

(3) Piece-rates existing groups of WelderS, i.e. 
Group 'A' shall rzet Rs. 1·05 as basic figure 
while group 'B' shall get Re. 0·90, other piece­
rates shall be increased on the basic by 10 per 
cent from 1-4-63, A second ad-hoc increase 
to Welders of 5 per cent shall be given from 
1-4-64. . 

(I) Unskilled, Malies­
Rs. I· 2()-0·1 Q-2-20. 

(2) Semi-skilled 'B'­
Rs. 1·55---0·15-3·05. 

(3) Semi-skilled 'A'­
Ro. 1·9()-0·2()-3-90. 

(4) Skilled 'B'-
Rs. z-4()-0·25---4-90. 

(5) Skilled 'A'-
Rs. 3·0()-0·3()-6·00. 

(6) High -skilled-
Rs. 3-75---0·35-7-25-

(7) Watchman-
Rs. 35·0()-3-75---67·50 per month• 

Effective from 1-4-1961 

(I) Unskilled-
Rs. 1·5()-0·1()-2·2Q-0·12-Z.SO. 

(2) Semi-skilled 'B'-
Rs. 1·75---0·12-2·59-0·15--3-34. 

(3) Semi-skilled 'A'-
Ro. 2-25---0·15-3-3()-0·2()-4·00-

(4) Skilled 'B'-
Rs, 3·0()-0· 20-3-6()-0· 25--4-6()-0· 3()-

6·10. 
(5) Skilled 'A'-

Rs. 3· 75---0· 3()-4·65---0· 35--6·05---0·4()-8·05. 
(6) Highly skilled-

Rs. 5·75---0·4()-6·95---0·50---8·95~·~ 
11·95. 

(7) Sr. Inspector-
Rs. 175-17·5()-360 per month. 

(I) Unskilled-
Rs. 10()-5-150. 

(2) Semi-skilled I-
Rs. 125---7·5()-200. 

(3) Semi-skilled ll-
Rs. II ()-6-1 70. 

( 4) Skilled-
Rs. 155-1 ()-255. 

E.Uectivefrom 1-8-1962 

(I) Unskilled-
Rs. 1·16-0·0~1·80. 

(2) Semi-skilled 'A'-
Rs. 1·3()-0·12-2·14. 

(3) Semi-skilled 'B'-
Rs. 1·5()-0·15-2-70. 

(4) Skilled. 'A'-
Rs. 1·9()-0·2()-3·50. 

(5) Skilled 'B'-
Rs. 2-4()-0·25---4-40. 

(6) Highly-skilled­
Rs. 3·0()-0· 3()-5·40. 

(4) 

To all workmen-Ra. 2 per day. 

80 per cCnt of the revised rate of textile 
D. A. up to 31-12-65 and thereafter 
85 per cent. 

Effective from 1-4-1961 

When C.P.I.N. Variation 
Basic 
salary 

1st Rs. 100. _ 
2nd Rs. 100 .. 
On balance .. 

for W. C. in for each 
Bombay is 10 points 

461/480 rise/fall 

132% 
60% 
30% 

5% 
2% 
1% 

76 per cent of D. A. payable to Cotton 
Textile Workers in Bombay City from 
1-8-62 and 77 per cent from 1-8-64. 

(7) Casual Employees (Cleaning, Loading etc.)-' 
Rs. 2·5()-0·25---3·00 (Conoolidated)-



(I) (2) 

803 Dhiralaland Co. Bombay. 

804 D. Kanaiyalal and Co., Born­
bay. 

806 S hamsher Sterling Cable 
Corpn. Ltd., Bombay. 

807 A. K. Industries, Bombay •• 

809 Kothari Auto Parts Mfgs., 
Bombay. 

:SIO National Baby Motor Works, 
Bombay. 

llll Blandon Coles and Co. Pvt. 
Ltd., Bombay. 

(3) 

(I) Mnzdoor-
Rs. NS-0·12-3·95, 

(2) Hand-Cart Hamal­
Rs. 3·25-0·IS-4•15. 

(3) Machineman-
Rs. 3-lS-O·IS-4·75. 

(4) Mukadam-
Rs. 4·00-0·2S-6·00. 
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(I) An ad-hoc increase of Rs. 0·50 per day in 
the consolidated wages shall be given from 
1-4-65. 

(2) All workmen shall be given increments from 
1-4-64 as follows:-
(a) Mazdoor-

0·10 nP. per day. 
(b) Hand-cartwalla-

0·15 nP. per day. 
(c) 1\lachincman-

0·15 nP. per day. 
(d) !\lukadam-

0·20 nP. per day. 
(I) All daily rated workman of the factory shall 

be granted ad-hoc increase in their wages of 
0·40 nP. per day from 1·5·63 and 0·90 nP. per 
day from 1-11-63. 

EffectiveJrom 1-6-1961 

(I) Skilled 'A"-
Rs. 100-5-120-7·50-150-10-220. 

(2) Semi-skilled "B'-
Rs. 75-4-95-5-120-7·50-150. 

{3) Unskilled 'C'-
Rs. 55-2-75-3-90-4-110. 

Effective from 1-1-1963 

(I) Unskillcd-
Rs. 95-5-145. 

(2) Semi-skilled I-
Rs. 115-8--195. 

(3) Semi-skilled II 
Rs. 105-7-175. 

(4) Skilled I-
Rs. 150-15-300. 

(5) Skilled 11-
Rs. 135-12-255. 

(6) Highly skillcd­
Rs. 250-25-500. 

( 7) Drivers-
Rs. 135-12-255-

(8) Watchman-
Rs. 105-7-175. 

Effective from 1·1·1961 

(I) Unskilled~ 
Rs. 3·1 0-0· I 0-4·60. 

(2) Scmi-skilled-
Rs. 3·85-0·15-6·10. 

(3) Skilled 
Rs. 4·40-0·20-7·40. 

(4) Highly skillcd­
Rs. 5·40-0· 30-9·90. 

Consolidated Wage.s 

(I) Unskilled grade A-
Rs. 84-3-117. 

(2) Unskill,·d grade B 
Rs. 76-3-105. 

(3) Tradt>sman grade A­
Rs. 168--12·5Q-265. 

(4) Tradesman grade B 
Rs. 13Q-I Q-200. 

(5) Tradesman grade C­
Rs. 105-4-145. 

(6) Leadinll Hands 
Rs. 18)-15-290. 

(7) Chargemen-
Rs. 2)Q-20-400. 

(4) 



(I) (2) 

811--cont. 

812 Shamsher Sterling Cable Cor­
poration Ltd., Bombay. 

813 Sewree Engineering Work, 
Bombay. 

814 Steel Industrial Corporation 
of Bombay. 

815 Comet Metal Works, Bombay. 
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(3) 

(8) Stenographer grade A­
Re. 20(}-1 5-305-2(}-445. 

(9) Stenographer grade B­
Ra. 15(}-1(}-25(}-15-325. 

(I 0) Clerk-Typist grade A­
Re. 185-15-290. 

(II) Clerk-Typist grade B­
R•. 11(}-7·5(}-185. 

SupertJisory Grades 

(I) Grade 1-Store-keeper, Junior Chemist 
Shop Supervisor (Senior)---
Rs. 225-15-30(}-EB-2(}-40(}-EB-

25-500. 
(2) Grade II-Shop Supervisor (Junior) Quality 

Contrd.-
Rs. 175-13-24(}-EB-16 32(}-EB-

20-400. 
(3) Grade III-Supervisor, watch and ward, 

Supervisor, Cantern-
Ra. 12(}-7-155-EB-1(}-205-EB-13-

257. 

Clerical Staff 
(4) Grade 1-Time-keeper-

Rs. 185-ll-25(}-EB-16-35(}-EB-
2(}-410. 

(5) Grade 11-Assistant Store-keeper, Purchase 
clerk (Senior) 
Rs. I 55-1(}-205-EB-13-27(}-EB-

16-334. 
(6) Grade III-Assistant Time-keeper, Store .. 

clerk, Purchase clerk (Junior)-
Rs. 12(}-7-155-EB-1(}-205-EB-

13-257. 
(7) Grade IV-Shop Clerk-

Rs. 85-6-11 5-EB-8-1 55-EB-1 (}-
195. 

Stenographer and Typists 
(8) Grade !-Senior Stenographer-

Rs. 155-1(}-205-EB-Il-27(}-EB-15-
334. 

(9) Grade II-Junior Stenographer-
Rs. 12(}-7-155-EB-1(}-205-EB-Il-

257. 
(10) Grade 111-Typists--

Rs. 85-6-115-EB-8-155-EB-1(}-
195. 

Subordinate Staff 
(II) Grade !-Laboratory Boysi-

Rs. 6(}-5-85-EB-6-115-EB-7-143. 
(12) Grade 11-Cook, Head Mali, Peon­

Rs. 5(}-4-7(}-EB-5-95-EB-6-113, 
(13) Grade III-Vendor-cum-Cleaner, Mali, 

Sweeper-
Rs. 45-l-66-EB-4-86-EB-5-100. 

Fj)ective from 1-S-63 
(I) Unskilled-

Rs. 3 per day (increment of 0·12 per year), 
(2) Semi-skilled-

Ra. 4·25 per day (increment of 0·20 J'U 
year). 

(3) Skilled-
Rs. 5·50 per day (Increment of 0·30 per 

year). 

Effective from 1-S-63 
(I) Those who get lees than Rs. 2·50 per day 

shall be paid minimum Rs. 2·50 per day. 
(2) Those whose present wages are Ra. 2·50 per 

day or more shall be paid a flat increase of 
0· 25 per day. 

(4) 

(I) Temporary and Casual workm<n 
shall be paid D. A as those to perma­
nent workmen. Temporary workmen 
shall be paid D. A. above from 1-5-63, 
and casual workmen from 20-7-63. 



(I) (2) 

816 Bombay Cable Co. Pvt. Ltd., 
Bombay. 

817 Blue Star Industries Pvt. 
Ltd., Bombay. 

818 Somani and Co. Pvt. Ltd., 
Bombay. 
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(3) 

Effective from 1-7-63 
(I) Unskilled-

Rs. 1·2~0·06-1·80. 
(2) Semi-skilled 'A '­

Rs. 2·~0 15-3·50. 
(3) Semi-skilled' B '­

Rs. 1·5~0·12-NO. 
( 4) Skilled-

Rs. 2·5~0·15-4·00. 
(5) Highly skilled 

Rs. 3·5~·25-5-00. 

(I) Unskilled-
Rs. 1-7~0·15-3·20. 

(2) Semi-skillcd-
Rs. 2·00-0·2~4·00. 

(3) Skilled-
Rs. 3·0~0·25-6·00, 

( 4) Specially skilled­
Rs. 6·00-0· 30-9·00. 

8 19 J. B. Advani and Co. Pvt. Ltd., 
Bombay. 

820 Tahira Industries Pvt. Ltd., 
Bombay. 

821 Ellore Art Industries, Bombay (I) Filing, Embossing, Drilling, Assemhling-
Rs. 9~3-99. · 

822 Masry and Co. Pvt. Ltd. 
Bombay. 

(2) Moulding and Metal Cutting­
Rs. 10~4--112. 

(3) Assistant Supervisors and Vlelders­
Rs. 115-5-130. 

(4) Supervisors, Turners, FiJ:ters­
Rs. 135-6-153. 

Effective from 1-7-63 
(I) Unskilled 

Rs. 1·1~·10-H~EB-0·12-1·86. 
(2) Semi-skilled ' A'-

Rs. 1·25-0·15-Z.O~EB-0·15-2-45. 
(3) Semi-skilled ' B '-

Rs. 1·5~0·2~2·5~EB-0·2~3·10. 
(4) Skilled' A'-

Rs. 2·0~0·25-3·25-EB-0·3~4·15. 
(5) Skilled ' B '-

R•. 3·50-0·30-5·0~EB-0·35-6-05. 
(~) Highly Skilled-

Ro. 5·5~0-5~7-7()--EB-0·5~9·00. 
( 1) W atermen-

Rs. 15-2-25. 
(8) Peons and Watchmen­

Rs. 3~3-45. 
(9) Drivers-

Rs. 4~5-65. 
( 10) Store-keepers and Clerks grad• 'A'­

Rs. 55-5-80-
( II) Store-keeper and Clerks grade • B' 

Rs. 10~1~150. 
(12) Supervisors-

Rs. 15~15-225-EB-2~285. 

(4) 

E.fftttiw fro"' 1-S-63 
All workman including watchman 661 

per cent of the revised textile ecalr. 

EffectiveJrom 1-7-63 (To daily•raud 
t110rker1) 

(I) First Ro. 100 or Ro. 55. 
basic pay. 

(2) Seeond Rs. 100 or @ 20 por crnt. 
basic pay. 

(3) lnexcrssofRs.200 @ 12·Sperccnt 
basic pay. of such rxcc11. 

(4) For every variation of I 0 point a from 
the base figure of 440 of the coat of 
Lh•inglndex puh1i!lhcd by the Lahour 
Commissioners' Ottlce, there shall be 
an adjustment of Rs. S. 

E.ffutit•e from 1-7-63 
(I) All otatf membero-Ra. 70 ohall be 

treated as D. A. in thdr consoli\.latc.•d 
salaries. 

(2) Peons-Rs. 55 ohnll be treated oa 
D. A. in thdr consolidated aalurit·a. 

(3) Watchman-D. A. equal to the 
amount paid to the Somani Wnrkt·rw. 

The management shall enhance D. A. on 
the basis and rqual lo lhe amounl 1he 
Somani workera will be getting from 
1·1-64. 

EJ]ective }rom 1-6-63 (To daily rated 
P~rman~nt JVorkrnm) 

@ 8S per cent D. A. poic.l to the Tt.·xtile 
1 

Operatives in Bombay City. 

Eff.clit•• Jrom 1-6-63 
The rate of D. A. •hall be incrn•cd by 

0·25 per day to all daily .. rated workmt•n. 

Ef!utive from 1-7-63 (Daily rattd) 
Rs. 1·50 per day. 



(1) (2) 

823 L. and T, Pvt. Ltd., Bombay, 
Managing Agento 

{ 1) Indian Crown Cot k Co. 
Ltd., Bombay. 

{2) Engg, Consti'Jction Cor­
poration Ltd., Bombay, 

(3) Abu Capsules Ltd., 
Bombay, 

824 J, B. Advani Oer1ikoo Electro­
des Pvt. Ltd., Bombay. 

825 National Electrical Industries, 
Ltd., Bombay. 
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{3) 

Effective from 1-10-62 

Cl.·rks 
(I) Grade IV-

Rs. 9(}-5-10(}-7·5(}-145. 
(2) Grode 111-

Rs. J2()-7·5(}-135-l(}-205-12·5(}-280. 
(3) Grade II 

Rs. 16(}-1 (}-20(}-12·5(}-275-15-350. 
(4) Grode I 

Rs. 225-15-285-17·5(}-39(}-2(}-450. 
(S) Intermediate Clerks-

Rs. 68-4-8(}-5-10(}-7-12~. 

Typists 

(6) Grade' B '­
Rs. 9(}-5-10(}-7·5(}-145. 

(7) G"de ' A'-

{4) 

Eff«tivefrom 1-10-62 

When C. P. Variation 

Basic salary 
T. in for each 

Bomba)· 10 point 
is 451-

460 
Per cent Per cent 

(I) On lstRs. 100 132 
(2) On 2nd Rs. I 00 66 
(3) On balance • . 33 

5 

(4) Minimum: Re,·ised Mill 
Owners 

(5) Ma>imum: Rs. 300 per month, 

2 
I 
Scale, 

Rs. 12(}-7·5(}-135-1(}-205-EB-12·5(}-280. 
(8) Junior Stenoarapher·-

Rs. 10(}-7·5(}-145. 

Stenugr,phers 

(9) Grade' B '-
Rs. 14(}-l(}-200-12·5(}-25(}-15-265-­

EB-15-29j, 
{10) Grade' A -

Rs. 17()-J()-20(}-15-305-17·5(}-34(}­
EB-17·5(}-392·50. 

Comptistt 
{II) Grade' B '-

Rs. 12(}-7·5(}-135-1(}-205--EB-12·50-
280. 

(12) Grade' A'-
Rs. 16()-J()-20(}-12·5(}-275-EB-15-

350. 
(13) Assistant Store-keepers 

Rs. 12(}-7·5(}-135-J(}-205-12·5(}-280. 
{14) Store-keepers ~rade 11-

Rs. )6(}-1(}-20()-Jz.J()-275-15-350. 
(15) Grade I-

Rs. 225-15--285-17·5(}-39(}-2(}-450. 
(16) Assistant Drat!ghtsmen-

R•. 97·5(}-7·8(}-120-9(}-9·1(}-157·3(}-
10·4(}-209•30. 

Assistant Draughtmren 
{ 17) Grade 11-

Rs. 149·5(}-1 0·4(}-180· 7(}-1 3-Q(}-232-70 
-15·6(}-310·70. 

(18) Grade I 
Rs. 175-17·5(}-350. 

Telephone OperatoTJ 

{19) Grade II 
Rs. 9(}-5--10(}-7·5(}-145. 

(20) Grade I 
Rs. J2()-7·5()-J3S-l()-205--12·5(}-280. 

(I) Unskilled-
Rs. 1·5(}-0·15-1·95. 

(2) Semi-skilled-
Rs. 2·0(}-0·2(}-3·00. 

(3) Skilled-
Rs. 3·00-Q0·25-4·2S 

(4) Temporary Workmen­
Rs. 3·50 (Consolidated). 

(1) Grades of permanent employees in thecate .. 
I!'Ories of Watchman, Office boys, Ge!tetner 
Machine operators shall be revised by 
Rs. 2 and that of Drivers by Rs. 4 from 1-8-63. 

(2) These amounts shall be included in their 
respective basic salaries find grades inc01 pora­
ted, vide settlement, dated the 27th April 1962. 

(3) This settlement will not have any adverse effect 
on normal increments of the employees cover• 
ed by this settlement. 

To all permanent workmen excluding 
Supervisory. Technical, Clerical and. 
Workmen of the Bracewafe Division­
At the rate applicable to Textile opera­
tives in the city of Bombay and 
declared by the Mill 0\\ner's Associa• 
tion, Bombay from time to time. 



(I) 

826 

(2) 

International Telephone and 
Radio Corpn.. Bombay. 

tn 

(3) 

(I) Those who are g~rting t.~p to Rs. 250 pe-r 
month shall he granh:d an ad-IUK in<" (CUe of 
Rs. ) per mPnth. 

(2) Thost· gc.-tting more than Rs. 250per month 
shall he grantt.:d an od-lloc increase of Ra.. 10 
per month from 1-7-63. 

(3) The minimum wage shall be Rs. 70 per 
. month. 

( 4) 

827 K:'T. Rolling Mills Pvt. Ltd., Effutivt}Tom 1-9-63 (Basic 'D!Ogtrfrn ],.,. c~""'' 
Bombay. (I) Group Leader-

828 National India Engineering 
Co. Pvt., Ltd., Bombay. 

829 Keydee Engineering Works 
Pvt. Ltd., Bombay. 

830 Special Steels Ltd., Bombay •• 

831 Shukla Monseta Industries 
Pvt. Ltd., Bombay. 

832 P. S. A. Engineering Pvt. Ltd., 
Bombay. 

A-236>-23-A 

Rs. 2-25. 
(2) Helper-

Rs. 1·)1. 

EJ!ectit•t }rom 1-7-63 (C01fro/idoted Wag•) 
(I) Unskillcd-

Rs. 2'80-0·10-3-80. 
(2) Scmi-skilkd-

Rs. 3·20-0·1)-4·70. 
(3) Skilled-

Rs. 4·2)-0·20-6·2). 

Effective fr""' 1-7-61 
(I) Unskilled- . 

Rs. 2'80-0·10-3-dO. 
(2) Semi-skilled-

Rs. 3·20-0·IS-4·70. 
(3) Skillcd-

Rs. 4-ZS-0·20-6·2). 

(I) Unskilled-
Rs. 3-00-0·IS-4·SO. 

(2) Semi-sl<illed 'B'­
Rs. 3·50-0·20-BO. 

(3) Semi-skilled 'A'­
Rs. 4·00-0·2S-6·SO. 

(4) Skilled 'B'-
Rs. S·S0-0·30-8·)0. 

( S) Skilled 'A'-
Rs. 8·SO-O·S0-13·SO. 

(I) Unskilled-
Rs. 1·16-0·06-1·46 (S Years). 

(2) Semi-skilled (Junior)-
Rs. I·S0-0·12-2·10 (S Yean). 

(3) Semi-skilled (Senior)-
Rs. 2·1)--0·IS-2-90 (S Years). 

E.Dutit'~ Jrom I-1-6J 
Ad-hex De-arness AllowRncc­

(1) Daily Ratc:d \\'orkmcn­
Re. 0·20 per worklng day. 

(2) Monthly Rated workmen and clC'rka-

Staft Drawirg up to '\. R < 
Ro. 300 j •· ' p.m. 

(3) Staff drnwinR "\. 
Ro. 301-400. fRo. 7•50 p.fl\ 

(4) Staff drnwin• } 
Ra. 401 toRs. SOO. Ro. 10 P• m. 

D. ~ shaiJ be revised to Ra .. 1·50 ':c;J' d. 
This would further be 1ncre by 
0·10 np. per working day every year •• 

under, provided the annuul aole. turn­
over for the re.o:;pl•crive yco1ra exceed the 

amount of Sales Turnovrr aa indicllted 
agamet the respectl\'e yeart :-

When the 
Yean Salea D. A. would be 

ending Turnover .. 
R!t, 

3G-._64 7,20,000 Ro. 1-60 per 

3G-._6S 8,40.000 
working day. 

Ro. 1·70 per 

9,60,000 
work 1 ng day. 

30.._66 Ro. 1-1!0 J:"' 
3G-._67 I 0,80,000 

working ay. 
Ro. 1·90 J:"' 

>0.._68 12,00,000 
working ay. 

Ro. 2·00 per 
working day. 



(I) (2) 

833 Free Metal W orka, Bombay •• 

834 National Electric Company, 
Bombay. 

835 Hardcastle and Waud Mfg. Co, 
Pvt. Ltd., Bombay. 

836 The Bombay Press and Metal 
Works, Bombay. 

837 Windsor Engineering and 
Welding Works, Bombay. 

838 J. B. Metal Industries, Bom­
bay. 

839 Baiaj F.lectricals Ltd., Bombay 

A-2365-23-B. 

174. 

(3) 

Effutive jr0111 1-7-63. 

Consolidated Wa~ea 

(I) Unskilled-
Rs. 3·1 1}-0·1 S--4-30. 

(2) Semi-skilled-
Rs. 4·1(}-0·2Q-HO. 

(3) Skilled-
Rs. 5·1 (}-0·2S--6·3S--0·3S--8·10. 

(4) Apprentice-
Rs. 2·0(}-0·5o-4·00. 

Ad-hoc Annual 
Present wagea rise in increment 

wages 

Rs. Rs. 

(I) Between Rs. 130 to 2G-OO 
Rs. 165 p.m. 

(2) Between Rs, 3 to Rs. I· 25 
3-75 i>· d. 

(3) Between Rs. 2·25 to 1·00 
Rs. 2·75 p. d. 

(4) Rs. 2 p. d. 1·25 

Effective jr01r1 1-6-63. 

10·00 p.m. 

G-40 p. d. 

0·30 p. d. 

0·15 p. d. 

For permanent factory workmen including sub­
ordinate staff such as Sepoys, Watchmen, etc.­
( I) Grade 'A'-

Rs. 1·21}-0·11}-z.lOp. 
(2) Grade 'A'-

Rs. 1·50-0·12-2·70p. 
(3) Grade 'B'-

Rs. 1·8(}-0·1S--3·30p. 
(4) Grade 'C'-

Rs. 2·21}-0·21}-4-20 p. 
(5) Temporary Casual Worken­

R•. 3 p. d. (consolidated). 

Effective from 1-5-1963 

(I) Unskilled-
Rs. 1·20-0·11}-2·00. 

(2) Semi-skilled-
Rs. 1·50-0·1 5-3-20. 

(3) Skilled-
Rs. 2·0(}-0·2(}-3·0Q-0·25-4·75. 

Effective from 1-5-1963 

(I) Mazdoors-
Rs. 3·31 per day (Consolidsted). 

(2) Welders and Fitters-
They shall be granted an increment of 

0· 31 nP. per day in their wages. 
(3) Unskilled-

Increment of 0·15 nP. per year. 
(4) Semi-skilled (Mazdoors)­

lncrement of 0·20 nP. pee year. 
(5) Welders-

Increment of 0·30 nP. per year. 

(I) Those getting less than Ra. 3- I 0 pel' day shall 
be brought up toRs. 3·10 per day. 

(2) Those getting more than Ra. 3·1 0 per day but 
less than Rs. I SO per month shall get an incre­
ment of O·SO nP. up per day in the case of daily 
rated workmen. In case of monthly rated the 
increment shall be at Rs. 15 p.m. 

(3) Those getting above Rs. 150 p.m. shall get 
an increment of 0·25 nP. per day in case of 
daily rated and Rs. 7·50 p.m. in case of 
monthly rated. 

(4) 

(I) The consolidated wages are fixed on 
the cost of Living Index number up to 
450 points. For every rise of I 0 points 
~s. 3 p.m. (of 26days) shall be given. ' 

(2) A sum of Rs. 2 per day shall be 
treated as national D. A. from the 
present consolidated wages.. 

(I) Daily-Rated-Rs. 20fromconsolidated 
wages shall be treated as nation a} D. A. 

(2) Monthly-Rated-Rs. 52 from consoli­
dated wages shall be treated as national 
D. A. 

D. A. to permanent worlanen for the 
number of days worked in the month. 

(a) From 1-6-63 95 per cent of the re-
to 30-6-64. vised textile scale. 

(b) From 1-7-64 As per revised textile 
to 30·6-65. scale. 

(c) From 1-7-65 Do. 
onwards. 

Effective from 1-5-1963 

72 per cent of the revised Textile scale .. 

(I) The Company shall give to the workman 
additional incrementa of 0.20 nP. and 0·10 nP. 
from 1-1-64 and 1-1-65 respectively and the 
Maximum existing rate shall be proportionately 
increased from the respective dates. 



(I) (2) 

840 The Indian Smelting and 
Refining Co. Pvt. Ltd., 
Hombay. 

841 Pamlays Pvt. Ltd., Thana 

842 Auto Accessories (India) Ltd., 
Bombay. 

844 Meta Frames, Bombay 

846 Getco Products, Bombay 

84 7 New Standard Engineering 
Co. Ltd., Bombay. 

848 Dynacraft Machine Co. Pvt. 
Ltd., Bombay. 
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(3) 

(I) Unskilled-
Ma:zdoor, Swecpera­

Rs. 1-35-U·IO-- 2·85. 
(2) Semi-skilled-

:\Iazdoor-cum-Asstt. Caremaker, Fitter, 
2\l[azdoor-cum-Asstt. Machine Operator, 
Othce Peon, Mazdoor-
Rs. 1·80-0·1 ;-4·05. 

(3) Skilled 'A'-
Furnaceman, Asstt. Fumaceman, l\1:nu1dtr. 

Fitter, Asstt. Operator, Fitter~um-\\.elder. 
Turner, Shapcr-
Rs. 2·5Q-0·2Q-5·50. 

(4) Skilled 'B' 
Fumact:man, Moulder, Caremaker, Machine 

Operator, ~1istry, Fitter-
Rs. 3·00-0·25-6·7). 

(5) Highly-skilled-
Moulder, Fitter, Driller, Shaper, Turner, 

·roolsctter-cum-(\pertor-
Rs. 4·75-(H0-9•25. 

(4) 

(I) @ 95 p.r cent of the Revioed Textile 
Scale of D. A. aa <'Xisting on tht' day of 
signing the srllh mcnt, viz .• 2·09 piC's 
per point per day from 1-1·63 and 
100 per ct·nt of th<' Rc,.;s<'d Tn.tile 
Scale from 1-1·64. Any Tr\·ision in 
the Textile S("alco ahall not apply to 
D. A. by this Company, 

(I) To daily·rnttd workmen at Ra. 2·SO 
per doy from 1-7-63 to 31-12-63. 

(2) At 7S prr Ctnt of th(" rreiC'nt tr..:tile 
D. A. from 1-1-64 till the time the 
agreement remains in force. 

(I) To daily-rated workmen ot R•. 2·SO 
per day from 1-7-63 to 31-12-63. 

(2) At 75 per cent of the prftent textile 
D. A. from 1-l-M till the time the 
agreement remains in force. 

Daily-rated workmen shalt~ 3 nonnal incrementl. 
Those who hne already got and who are due 
for increment before 1-3-64, ahall be granted 
one increment. provided no further, increment 
shall be granted to them aftet 1-3-~4. 

Durine the period of apprenticeship the workmen 
shall be paid a stipend of Rs. 2·)0 per day. 
On satisfact!Ory completion of period they 
shall be paid Rs. 3·00 per day in the scale of 
Rs. 3·00---().1;-)-7;-o-1;-4·)0 (consoli· 
dated). 

The workmen shall be paid an ad-hoc inrrease 
of 0· 25 np_ in their wage~~ on the Diwali day of 
1963, J%4 and 1965. 

E!fectiu. ,._, S--8-1961 
(I) Un,killed Lil'ht-

Rs. liQ-2-122-J---149. 
(2) Semi-skilled 'C' 

(Watr:-hmen, Hmnmennen, Heavv Mazdoon, 
Peons)-
Rs. J 16-J---134---4---165. 

(3) Semi-skilled 'B'-
Rs. 12l--4--15J-;-183. 

(4) Semi-skilled 'A'-
Rs. n;-;-J7s--6--211. 

()) Tradesmen Jr. Clerks Tracen­
Rs. 151-7-2()0--240. 

(6) Superior Tradesmen, Sr. C'lerka­
Rs. 175--231-9---276. 

(7) Highly-skilled-
Technical Clerlts, Jr. Draughaman, Steno­

grapher, Steno-cum-Telephone Operatora­
Rs. 20Q-IQ-28Q-J4--3)0. 

(8) Supervisors, Asstt. Accountanta and Sr. 
Draughtsmen-
Rs. 225-1 S-345---20--445. 

(9) Asstt. Ensrineer, Foreman, Techni.cian­
Rs. 32;-2Q-48)-2'j-(.l 0. 

(10) Temporary Unskilled Work..­
Rs. 4 00 per doy. 

To staff members, (Other than Officera 
and Executivea)-who are in aervice 
on 27-8-63. 

(J) From 1-10-62 
(2) From 1-1-64 

Rs. 95 fixed. 
Rs. 93· H per cent of 

the revised teYtile 
IC'ale of D. A. per 
day. 



(I) (2) 

8SO Testubes Mechanica,l Indus­
tries, Bombay. 

8)1 

8S2 

(i) Christansen Long Year 
(India) Ltd., Bombay. 

(ii) Tractor Engineering Ltd., 
Bombay. 

Forbes Forbes Campbell and 
Co. Ltd., Bombay. 
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(3) 

Effutiot from 1-6-63. 

(I) Apprentices-
Rs. 2·)0. 

(2) Unskilled-
Rs. 2·8D-0·1 0-3·60. (Unskilled with I year's 

Service shall be paid Ro. 3 p.m.). 
(3) Semi-skilled 'A'-

Rs. 3-SD-0·18-4·94. 
(4) Semi-skilled 'B'-

Rs. 3·15-o·J5-H5. 
(5) Skilled 'A'-

R•. 5·25-Q-25-7-25. 
(6) Skilled 'B'-

Rs. 4·5D-o-~·IO. 

E.ffectimfrom 1-10-61. 
(I) Intennediate Clerks-

Rs. 611-4-BD-5-IQD-7-128. 
(2) Clerks Gr. II, Typists Gr. 'B", Telephone 

Operator Gr. I-
Rs. 9D-5-IOD-7·5D-145. 

(3) Clerks Gr. III, Asstt. Storekeeper, Telephone 
Operator Gr. I-
Rs. 12D-7·5D-135-ID-205-12-5D-280. 

(4) Typists Gr. •A\ Copyists Gr. cB'-
Rs. 12D-7-5D-135-I D-205-E.B.-12·5D-

280. 
(5) Clerks Gr. II. Copyists Gr. cA', Store­

keeper Gr. II­
Rs.I6D-ID-20D-12·5D-275-15-350. 

(6) Clerks Gr. I, Store-keeper Gr. I-
Rs. 225-15-285-17·5D-39D-20-450. 

(7) Jr. Stenographers-
Rs. IOD-7·5D-145. 

(8) Stenographers Gr. 'B'-
Rs. 14D-ID-20D-12·5D-25D-15-285-

E.B.-15-29S. 
(9) Stenographer Gr 'A'-

Rs. 17D-ID-200-15-305-17·5D-34D­
E.B.-J 7·5D-392·50. 

(I 0) Asstt Draughtsmnn-
Rs. 9S·SD-7·8D-12Q-9D->·I D-157-3D-I 0·40 

-209·30. 
(II) Draughtsman Gr. 11-

Rs. 14'HD-10·4D-18Q-7D-IJ·OD-232·7D-
15-6D-31 0-70. 

(12) Draughtsman Gr. I­
Rs. 175-17·5D-350. 

The Company shaU give 2 increments only to Gr. 
IV .Clerks who become Graduate while in 
Seryice provided they were startod at the 
botiom of the Grade. 

Effective from 1-1-liJ. 
Daily-RaJ.sd. 

(I) Unskilled-
Rs. 1·25-0·12-1·85. 

(2) Semi-sk;IIed-
Rs. 1·75-1>-15-2-50. 

(3) Skillcd-
R•. 2·5D-o·2D-3·50. 

( 4) Highly-skilled­
Rs. 3·25-Q-25-4-50. 

M011thly-Raled. 
(S) Sepoys--

Rs. 3D-2-60. 
(6) Drivers-

Rs. 6D-3-n-5-87-8-lll-9-120. 
(7) Clerks-

Rs. 65-)-IID-E.B.-7·5D-17D-I D-190. 

(4) 

Effective from 1-10-63. 
When Variation 

consumer for each 
Basic price Index 10 point Salary No. for ri~e or fall 

workin.ll in the 
class in ln<ie:r..: 

Bombay is in 
451-460 

group 

(I) On lstRs. 100 132% 5% 

(2) On 2nd Rs. I 00 66% 2% 

(3) On Balance 33% 1% 

(4) Minimum: Revised Mill Owners' 
Association. 

(5) Moximum : Rs. 300 p. m. 

Period Daily Rated 
Per cent of the Ht:vised 

Textile Sc:..dc of D. A. as 
is paid to the workmen of 
the {;otton Textile Scale 
in Greater Bombay as 
prevailing on the date of 
signing this settlement. 

(I) from 1-1-63 90 per cent 
(2) from 1-1-64 95 
(3)from 1-1-65 100 

.. .. 
Pay Slab 

Basic cost 
of living 

index 
between 
311-320 

Monthlv 
Rated 

Variation 

(8) Supervisors- (I) Up toRs. 100 65% 
Rs. 125-7·5D-155--ID-195--E.B.-15-240. (2) Rs. 101 to 200 30% 

(3)Rs.201 to300 15% 
(4) Rs. 301 and 10% 

above 

per I 0 points 
in the 
Index 
5% 
2% 
1% 
1% 

(5) Minimum Rs. 63 Rs. 2 
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-854 Suresh Engineering Works, 
Bombay. 
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(J) 

Effutiw from 1-11-61. 

(I) Unskilled-
R•. 3·11-0·1()--4·30. 

(2) Semi-skilled-
R•. 3-75-0·2()--6·15. 

(3) Skilled-
Rs. H()--0·25-7·4()--E.B.-0·3()--8·90. 

(4) 

;SS5 Audco India Ltd., Bombay . . Effutiv• from 1-10-61. Effutit·• from I-J0.6J. 
(I) Unskilled- \\'hen \'ariation 

Rc;. I·SG-O·IG--2·2D-0·12-2·80. conc;umer for eal·h 
(2) Semi-skilled 'B'- Pncr I~ po 1nt 

Rs. 1·75-0·12-2·59-0·15-3·34. Basic Pay Slah lnd,·x :-;o. me"' 
(3) Semi-skilled 'A'- fur working full in th~ 

Rs. 2·25-0·15-3·3()--0·2()--4·30. clnss on Index 
(4} Skilled 'B'- Bnmhu\· i'l 

Rs. 3·0()--0·2()--3·6()--0· 25-4-6()--0· 3()--6·1 o. 4> 1-.ioo 
(5) Skilled 'A'- per cent per cent 

Rs.3·75-0·3()-4·65-0·35-6·05-0·40-8·05. (I) On lst Rs. 100 132 ; 
(6) Hi~hlv-sk;Jied- (2) On 2nd 1\s. 100 66 2 

Rs. 5·75-0·4()--8·95-0·5()--8·95-0·6()-- (3) On !Jahone< . . JJ 
11·95. 

( 7) Senior Inspector-
Rs. 175-17·5()--350 per month. 

1!56 Small Parts Mfg. Co., Bombay (I) Unsk;Jied-
Rs. 3·0()--0·15-4·50. 

(2) Semi-skilled-

.SS8 The Patent Tiffin Carrier 
Sanghvi Co., Poona. 

1!59 l\lahindra and Mahindra Ltd., 
Mahindra Owen. Pn. Ltd., 
Pimpri. 

Rs. 3·5()--0·2()--5·50. 
(3) Skilled-

Rs. 4·00-0·25-6·50. 
( 4) Aprrentice-

Rs. 2· 5()--0· 50-3-00 . 

Ejjutfrom 1-J-59. 

(I) Unskilled (Femalc)-
Rs. 2()--1-25. 

(2) llnskilled (Male)­
Rs. 25-1!-35. 

(J) Semi-skilled (111en) 
Rs. 3&-2-50. 

(4) Skilled I-
Rs. 52!-2!-70. 

(3) Skilled 2.-
Rs. 74-3-95. 

(6) Hi"hly-skilled­
Rs. 97-4-125. 

E_ffertit.:e (rom 20-3-59. 

(I) Foreman-
Senior Technical, Asstt., Senior Storc-keepcr­

Rs. 20()--15-275-20-375. 
(2) Electri..:al Supen·isor, Jr. Technical Ass~t., 

Asstt. Foreman, Senior Draughtsman, SeniOr 
Steno~raphers-

Rs. 135-12·50-191·5()--15-212·50. 
(3) Char!Jehand, Cashier, Jr. Assistant Time­

keeper-
Rs. 105-1()--155-12·5()--217·50. 

(4) Asstt. Store-keeper, Stenographer, Drau~hts-
man, Senior Clerk, Compounder- . 

Rs. 95-1()--145-12·5()--207·50. 
(5) Canteen Supervisor-

Rs. 75-8-115-1()--165. 
(6) Junior Clerk-

Rs. 6(}--7-95-1()--145. 
(7) Asstt. Jamadar-

Rs. 6()--4-100. 
(8) Peon-

Rs. 32-2-42-3-57. 

Canttm Staff. 
(I) Cook-

Rs. 4()--3-70. 
(2) Asstt. Cook, Chappati and Tea Maker­

Rs. 35-2·5()--60. 
(3) Canteen Boy-

R•. 25-2-45. 

(I) Rs. 17·50 
(2) Rs. 35 
(3) Rs. Jj 
(4) Rs.35 
(>) Rs. 35 
(6) Rs. 35 

Dasic P.ty 

Rs. 1-100 
Rs. 101-ISO 
Rs. 151-200 
Rs. 201-JfHJ 
Rs. 301-400 

II.. 60 
lh. 6) 
I\>, 70 
Jh. h'J 
Rs. 90 
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(1) (2) (3) 

861 The Foundry and Machine (Con•olidated.) Effectiwfrom 1-1-S9. 
Works Ltd., Ahmednali{ar. 

862 Utkur Iron Works, Kolhapur 

863 The Indian Hume Pipe Co. 
Ltd., Sholapur. 

864 New Vijaya Industries Ltd., 
Sangli. 

(1) Un-skilled 'B'-
Rs. 1·70 nP. per day Consolidated. 

(2) Un-skilled 'A'-
Rs. 1·70-Re. 0·05. Rs. 2·00 per day, 
Rs. 2·00 per day Consolidated. 

(3) Semi-skilled 'B'-
Rs. 2·1 O-Re. 0· 10. Rs. 3 ·oo per day. 
Rs. 3·00 per day Consolidated. 

(4) Semi-skilled 'A'-
Rs. 2· 5{}-Re. 0·10. Rs. 3 "40 per day 
Rs. 3· 40 per day Consolidated. 

(5) Skilled 'C'-
Rs. 2· 70-Re. 0·15. Rs. 4"05 per day. 
Rs. 4·05 per day Consolidated. 

(5) Skilled 'B'-
Rs. 3·20-Re. 0·20. Rs. 5"00 per day, 
Rs. 5·00 per day Consolidated. 

(7) Skilled A -
Rs. 3·90-Re. 0·20. Rs. 5'90 per day. 

8 Effective from 1-8-S9. 

Category-Pay-scaler (26 working days) 

(1) Highly skilled-
Rs. 9{}-4-10{}-5-140 per month. 

(2) Skilled 'A'-
Rs. 76-3-75-109"75. 

(3) Skilled B'-
Rs. 7{}-3-95. 

(4) Semi-skilled 'A'­
Rs. 62-2· 25-82· 25. 

Semi·skilled 'B'­
Rs. 55-1·5{}-68·50. 

(5) Unskilled-
Rs. 52-1·3{}-63·70. 

(6) Junior Clerk-
Rs. 5{}-4-90. 

(7) Senior Clerk-
Rs. 60-6-120. 

865 Mahatma Metal 
Kolhapur. 

Worka, This scale includes D. A. ofRs. 30 for 26 working 
days-

867 Hind Castings and Iron Works, 
Kolhapur. 

( I) Hi~hly skilled­
Rs. 10{}-5-145 p.m. 

(2) Skilled 'A'-
Rs. 8{}-4·15-117·35 p.m. 

(3) Skilled 'B'-
Rs. 72-3·9{}-107·10 p.m. 

(4) Semi-skilled 'A'-
Rs. 65-2·6{}-88·40 p.m. 

(5) Semi-skilled 'B'-
Rs. 56-1-8{}-72·20 p.m. 

(6) Unskilled-
Rs. 52-1·3{}-63-70 p.m. 2·00 per day. 

(7) Jr. Clerk-
Rs. 6{}-4-100. 

(8) Sr. Clerk-
Rs. 8{}-5-130. 

Apprentices Rs. 32 p.m. 

Effective from 1-12-S9. 

(1) Highly skilled­
Rs. J0{}-5-145. 

(2) Skilled 'A'-
Rs. 8{}-4·15-117· 35. 

(4) 

(Apprentices are getting a stipend of 
Ra. 32 p.m. 

Effective from 1-7-S9. 

D. A. shall be paid at 75 p. c. of the daily 
rate of D. A. paid to the Textile­
Workers in Sholapur based on Con­
sumer Cost of Living Index No. 

Effectiv• from 1-3-S9. 
At the Flat-rate of Rs. 30 p.m. or Rs. I·IS. 

per day per employee. 
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(I) (2) (3) 
------~-------------~~-

'S67 Hind Castings and Iron 
Works, Kolhapur-cont. 

$68 Menon and Co., Kolhapur. 

869 The Patent Tiffin-Carrier 
Sanghvi Co., Poona. 

870 Maruti Babaji J edhe Desh· 
mukh Metal Works, Poona. 

871 Southern Engineering Works, 
Kolhapur. 

(3) Skilled 'B'­
Rs. 70-3-97. 

(4) Semi-skilled 'A'­
Rs. 62-2· 25-84· 25. 

(5) Semi-skilled B -
Rs. 5~1·50-68·50. 

(6) Unskilled-
Rs. 52-1·30-63'70. 

(7) Junior Clerk-
Rs. 60-4--100. 

(8) Senior Clerk-
Rs. 80-5-130. 

Every apprentice on completion of three months 
shall be paid Rs. 32 Stipend per month. 
Daily-rated employee Rs. 2 per day. 

Eff«tiwfrom 1-12-59. 
(I) HiJ,hly skilled-

Rs, 100-5-145. 
(2) Skilled 'A'-

Rs. 80-4·15-117·35. 
(3) Skilled 'B'-

Rs. 72-3·90-107·10. 
(4) Semi-skilled 'A'­

Rs. 65-2'60-88·40. 
(5) Semi-skilled 'B' -

Rs. 5&-1'80-72·20. 
(6) Unskilled-

Rs. 54--1·30-65·70. 
(7) Junior Clerk (A)­

Rs. 80-5-130. 
(8) Junior Clerk (B)­

Rs. 50-4--90. 
(9) Senior Clerk­

Rs. 100-10-200. 
Daily-rated unskilled employees Rs. 2 per day. 

If they are working in different category they 
shall he paid the rate of 'tartinJ!' salary of that 
post didded by 26 workinJl davs. 

Effective from 1-1-60 
All the female workers will be paid consolidated 

wages of-
Rs. 1·50 per day. 

All the other workers who are beinJ,t paid less than 
Rs. 45 or Rs. 45 as consolidated wages 
per month-
Rs. 45 per month. 

All the workers who are drawing kss will be 
paid Rs. 50 or Rs. 50 ns consolidated wages 
per month-

Rs. SO per month. 
Effective from 1-6-6d 

(I) Foreman-
Rs. 140-8-220. 

(2) Supcrvisor-
Rs. II 5-6--175. 

(3) Highly Skilled -
Rs. 90~5-110-6-140. 

(4) Skilled' A'-
Rs. 80-4·50-117·35. 

()) Skilled ' B '-
Rs. 72-3-90-107·10 

(6) Semi-skilled 'A'­
Rs. 65-2·60-88·40. 

(7) Semi-skilled' B '­
Rs. 56--1·80-7Z.ZO. 

(8) Unskilled-
Rs. 54--1·30-65·70. 

(9) Senior Clerk-
Rs. 110-10-200. 

(I 0) Junior Clerk-
Rs. 60-5-110. 

(II) Apprentice (Three months' scrvice)­
Rs. 35 Stipend. 

( 4) 

(I) Unskilled (Femclc) 
(2) Unskilkd (1\lale) 
(3) Skilled (:\I ale) 
(4) Skilled (Gr. I) 
(5) Skilled (Gr. 2) 
(6) Highly skilled 

Rs. 
20 
40 
40 
40 
40 
40 
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(I) (2) (3) (4) 

-------------------------------------------------------
873 The Indian Hume Pipe Co, 

Ltd., :\'1 iraj. 

Ejferti~ejrom 1-9-59 

Vnskilkd-
Rs. 1·00-0·05: 1·50 per day. 

Semi-skillt·d-
Rs. 1-35-0·10: 2·35 per day. 

Skillcd-
Rs. 1·75-0·12-2-95 per day. 

Rs. 1-100: 60 per 
cent with minimum 
Rs. 45. 

Rs. 101-150, 50 
per cent with mini­
mum Rs. 60. 

Rs. 151-1,000:20 
per cent with mini-
mum Rs. 75. 

Or the D. A. to 
daily rated· 
workmen on 
26 days month 
basic whichever 
is higher. 

The variation will be of Re. 0·50 for 
every rise or fall of I 0 paints in the· 
cost of living Index of Sholapur. 

874 Roopa Engineering 
Koihapur. 

Corp., Effecti~ejrom 1-4-60 

875 Laboratory Apparatus Works 
of Radio Lamp Works Ltd., 
Poona. 

877 Indian Hume Pipe Co. Ltd., 
Poona. 

878 

879 

The Indian Hume Pipe Co. 
Ltd., Kolhapur. 

~·1. G. Karajgar Engineering 
Works, Kolhapur. 

Pay-scales-
( I) F orcman-

Rs. 140-8-220. 
(2) Special Grade-

Rs. 9Q-5-IIQ-6-140. 
(3) Skilled 'A'-

Rs. BQ-4·15-117·35. 
(4) Skilled' B '-

Rs. 72-HQ-107·10. 
(S) Semi-skilled 'A'­

Rs. 65-HQ-88·40. 
(6) Semi-skilled 'B '­

Rs. 56-I·SQ-72·20. 
(7) Unskillod-

Rs. 54-1·30-65·70. 
(8) Senior Clerk-

Rs. IOQ-IQ-200. 
(9) Junior Clerk-

Rs. 60-5-110. 
On completion of three months apprentices shall 

be paid Rs. 35 p. m. as stipend. 

Effective from 1-1-60 

(I) l.'nskillcd-
Rs. 1·53. 

(2) Semi-skilled­
Rs. 2-03. 

(3) Skilled 'B '­
Rs. 2·86. 

(4) Skilled' A'­
Rs. 4·75. 

(5) Highly skilled-­
Hs. 6·00. 

Ejfecti~efrom 1-11-59 

Accounts clerks, Storeclerks, Typists:-
Rs. 6Q-3-75-4-9S-E.B.-5-12Q­

E.B.-6-·150. 

Efferti~efrom 1-7-60 

Clerks and Typists-
Rs. 60-3-71-4-95-E.B.-S-120-

E-Il--6-150. 

Ejfecti~e from 15-5-60 

(I) Supervisors (1)-
Rs. 140-8-220. 

Supervisors (Il)­
Rs. 120-6-180. 

(2) Highly skilled­
Rs. IOQ-5-145. 

(3) Skilled 'A'-
Rs. 80-4·15-li7·35. 

(4) Skilled' B '-
Rs. 72-3·9Q-107·10. 

(5) Semi-skilled' A'­
Rs. 65-HQ-88·40. 

Effect from 1-1-60 (J7at-rate of 
Rs. 2·15 per day) 



(I) 

879 

(2) 

M.G. Karajgar Engineering 
\Yorks, Kolhapur-corrt. 

880 Lodha Engin~ering Works, 
Shrirampur,District Ahmed­
nagar. 

881 Dandekar Bros., Sangli 

882 New Vi jay Industries Ltd,, 
Sangli. 

883 K. S. Patil Engineering 
Works, Kolhapur. 

884 The Patent Tiffin:Carrit·r 
Sanghvi Co., Poona. 

(3) 

(6) Semi-skilled ' B '­
Rs. 5&-1-b0-72-20. 

(7) Unskilled-
Rs. 54-1·30-65·70. 
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Apprentice (three months' Scrvicc)­
Rs. 35 Stipend per month. 

Effective from 1·4·60 (Comolidaud) 

(I) Unskilled workera-
Rs. 45 per month. 

Daily rated unskilled workers­
Rs. 1·62 per day. 

( 4) ----

Rs. 
Effectiv•Jrom 1·1·61 

42 per month-

Effective from 1-5·61 

GroupA-
Rs. 115-f>-175. 

Group (B)-
( I) Rs. 80-41-120·50. 
(2) Rs. 80-41-120·50. 
(3) Rs. 80-4j-120·50. 
(4) Rs. 80-4!-120·50. 

Group (C)-
( I) Rs. 70-4-106. 
(2) Rs. 70-4-106. 
(3) Rs. 70-4-106. 
(4) Rs. 70-4-106. 

Group(D)-
( I) Rs. 65-3-92. 
(2) Rs. 65-3-92. 
(3) Rs. 65-3-92. 
( 4) Rs. 65-3-9 2. 
(5) Rs. 65-3-92. 

Group (E)-
( I) Rs. 55-2·50-77·50. 
(2) Rs. 55-2·50-77·50. 
(3) Rs. 55-2·50-77·50. 
(4) Rs. 55-2·50-77·50. 

G•·oup (F)-
Rs. 45-2-63. 

Group (Apprentice) 'A'­
Rs. 35. 

Group (Apprentice) 'B'­
Rs. 35. 

Coolies-
Rs. 50-2-68. 

Ckrks-
Rs. 100-10-200. 

Every apprentice during his probation period 
of one year shall be paid Rs. 20 per month. 

The amount of Rs. 42 shall be divided 
by the full number of working day. 
in the particular month and ahall be 
paid accordingly, 

Effective from 7--11-60 
Rs. 42 per month. 
Rs. 1·61 per day. 

J';(Jcctfrom 1·1·6/ 

(I) Vnskilkd (Fcmak·) 
(2) IJnsk•lh d C'd.,J•·) 
()) Un•ki!l,·d (:IL,Ic) 
(4) Skilh·d Group I 
()) Skillt·d Group 2 
(6) Highly skiikd 

H,. 
22·)0 
4 )·fJIJ 
4)·fJIJ 
4 j-fJIJ 
4 j-fJf) 

4)' (JIJ 

885 The Indian Humc Pipe Co. E_ffrctiv~' from 1-7-60 
Wage scales for electrical Staff­

Rs. 60-3-7&-4-95-E.B.-S-
120-E.B.-&-1>0. 

Ltd., Sholapur. 

A-236>-24-.\ 



(I) (2) 

886 South(·tn !\-T achine Industries, 
Poona. 

887 The Indian Hume Pipe Co. 
Ltd., Karad. 

888 Indian Hume Pipe Co. Ltd., 
Karad. 

889 D. N. Mhaiskar and Co., 
Ogalcwadi. 

A-2365-24-B 
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(3) 

Effective from 1·5·61 

(I) Unskilled: Sweeping, Cleamng, Landing and 
Unloading, 1\tlachine~clcaning, Store~boy, 
Office-boy, Store-coolies, Labourers, l\1azdoors 
and Hclpers-

Rs. 1·00-0·07-1·49. 
(2) Semi-skilled: Turning, Fitting, Milling 

III, Carpentry, Grinding II, General Machin­
ing (Slotting and Shapping)-

Rs. 1·80-0·10-2·50. 
(3) Skilled' B': Turning, Fitting, Milling 

Welding-11, Carpentry, Patternmaking, 
General Machining-

Rs. 3·10-0·15-4·1S. 
( 4) Grinding !-

Skilled ' A ' : Turning, Fitting, 1\lilling and 
Welding I-

Rs. 4·00-0·25-5·75. 

Effective from 1·7·1961 

Grad(·S and Scales for Clerical Staff­
(1) Gradcs-

Rs. 60-3-75-4-95-EB-5-120-EB 
-6--150. 

Effective from 1·9·1961 

Unskilled-
Re. 1·00-0·05-1·50 per day, 

Semi-skilled-
Moulder, Mason, Carpenter, 
Reinforcer, Black£mith, Welder­

Rs. 1·35-0·10-2·35 per day. 
Skilled-

Fitter, Engine Driver-
Rs. 1·75-0·12-2·95-0·05-3·00. per day. 

Effective from 1·2·1962 

Number of workers 5-
Rs. 26 Basic pay on revision. 

Number of workers 2-
Rs. 27· 75 Basic pay on revision. 

Number of workers I-
Rs. 31 Basic pay on revision. 

Number of workers I-
Rs. 32·62 Basic pay on revision. 

Number of workers I-
Rs. 34·25 Basic pay on revision. 

Number of workers I-
Rs. 35·87 Basic pay on revision. 

Number of workers 2-
Rs. 40 Basic pay on revision. 

Number of workers I-
Rs. 49·25 Basic pay on revision. 

Number of workers I-
Rs. 60 Basic pay on revision. 

Number of workers I-
Rs. 62· 25 Basic pay on revision. 

Number of workers I-
Rs. 65 Basic pay on revision. 

Number of workers I-
Rs. 70 Basic pay on revision. 

Number of workers I-
Rs. 71 Basic pay on revision. 

Number of workers I-
Rs. 78·50 Basic pay on revision. 

(4) 

Flat-rate of Rs. 1·37 per day. 

Re. I toRs. 100 (60 perl 
cent with minimum of I i D. A. to 
Rs. 45). I daily rated 

Rs. I 0 I to Rs .150 (50 per ~ workers 
cent with minimum of 26 day's 
Rs. 60). months basic 

whichever is 
higher. 

J 

Sho!apur Cost of Living Index No.-
331 to 340 Rs. 1·50 
341 to 350 Rs. 1·55 
351 to 360 Rs. 1·60 
361 to 371 Rs. 1·65 

The variation wi11 be of Rs. 0·05 for 
every rise or fall of I 0 points in the 
cost of Jiving index in slab. 

All the workmen of the company shall be 
paid Rs. 26 D. A. per month. 
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(I J (2) (3) (4) -------------------------------
889--cont. Number of work('rs I-

Rs. 80 Basic pay on revision. 
Number of workers 2-

Rs. 90 Basic pay on revision. 
Number of workers I-

Rs. 101 Basic pay on revision. 
Number of worker& I-

Rs. I 03 Basic pay on revision. 
Number of workers I-

Rs. Ill Basic pay on revision. 
Learners shall be paid Rs. 39 p.m. consolidated. 

890 The Patent Tiffin Carrier Effective from 1·1·1961 
Sanghvi Co., Poona. 

891 Modern Foundry and Machine 
Works, Ahmednagar. 

892 Mukund and Co., Sholapur .. 

894 The Indian Hume Pipe Co. 
Ltd., Karad, district Satara, 

895 Indian Hume Pipe Co. Ltd., 
Karad. 

896 Production Engineers Corp., 
Poona. 

EfftctiveJrom 1·7·1961 

Consolidated wages­
Unskilled-

Rs. 2·)0 
Semi-skilled 'B'­

Rs. 3·6) 
Semi-skilled 'A'­

Rs. 4·1) 
Skilled 'C'-

Rs. 4·7) 
Skilled 'D'-

Rs. 5·30 
Skilled 'A'-

Rs. 6·75 

Effective from 1·11·1962 

(I) Highly skilled-
Rs. 4·0G-0·20-5·00. 

(2) Skilled-
Rs. 3·0G-0·20-4·00. 

(3) Semi-skilled-
Rs. 2·0G-0·15-2'90. 

(4) Unskilled-
Re. 1·37-0·10-f-87. 

(5) Apprentice-
Fixed pay of Re. one per day. The period of 
apprenticeship shall not exceed three months. 

I!J!ectivefrom/5·11·1962 

(I) Apprenti<e-
Rs. 1·50 per day. 

(2) Unskilled 'A'-
Rs. 2·00 per day. 

(3) Unskilled 'B'-
Rs. 2·25 per dsy. 

(4) Unskilled 'C'-
Rs. 2·50 per day. 

(5) Semi-skilled' A'-
Rs. 2·60 pel· J,.y. 

(6) Semi-skilled 'B'-
Rs. 2•70 per day. 

(I) Unskilled (Women) 
(2) Unskilled (Men) 
(3) Unskilled (Men) 
(4) Skilled I 
(5) Skilled II .. 
(6) Highly skilled .. 

Rs. 25'00 
Ra. 50·00 
Ra. 50·00 
Ra. )0·00 
Rs. 511-00 
Ra. 50·00 

Effective from 1·7·1962 

D. A. payable to the doily rnt1·d workman 
at Karad pay shall be 7S per cent of 
daily rate of D. A. paid at prt·sent to 
the Textile Workers in Shf,lapur Cost 
of Living Index. 

Effective from 1·7·1962 

For Daily Rated Workmc-n at Kamd 
Factory 75 per cent of daily rate nf 
D. A. paid at present to the Textile 
\Vorkers at Sholapur based on the 
Consumer Cost of Living lndl-~ of 
Sholapur. 
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896-conl. 
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(3) 

(7) Semi-skilled 'C'­
Rs. 2·85 per day. 

(8) Skilled 'A'-
Rs. 3·00 per day. 

(9) Skilled 'B'-
Rs. 3·25 per day. 

(10) Skilled 'C'-
Rs. 3·50 per day. 

897 Daleo Engineerin~ Works, (1) Unskilled 'B'-
Pimpri, Poona. Rs. 2·4Q-O·I Q-2·90 per day. 

(2) Unskilled 'A'-
Rs. 2·65-0·1Q-3·15 per day. 

(3) Semi-skilled 'B'-
Rs. 3·0Q-0·15-3·75 per day. 

(4) Semi-skilled 'A'-
Rs. 3· 35-0·15-4·1 0 per day. 

(5) Skilled 'B'-
Rs. 3·75-0·20-4·75 per day. 

(6) Skilled 'A'-
Rs. 4·75-0·25-6·00 per day. 

(4) 

89; Kirloakar Pneumatic Co. Ltd., Effective jrom 1-1-1963 
Poona. 

~ 0 I Shivaji Works Ltd., Sholapur (I) Unskilled Workers-
!\linimum Basic Wage Re. 0.85 p.d. 

(2) Sdect Grade (S G)-
Rs. 3·0Q-0·25-5·00. 

(3) Skilled' A' (SA)-
Rs. 2·0Q-0·2Q-4·00. 

(4) Skilled 'B' (S B)-
Rs. 1·5Q-0·15-3·00. 

(5) Semi-skilled 'A' (SSA)­
Rs. 1·4Q-0·12-2·00. 

(6) Semi-skilled 'B' (SSB)­
Rs. 1·25-0·IQ-1·75. 

(7) Hdper (HL)-
Rs. I·OQ-0·08-1·50. 

(8) Unskilled Worker (UW)­
Rs. 0·85-0·06-1·25. 

904 Dajaj Electr~c.l)s Ltd., Poona Per Day. 
(I) Highly skilled-

Rs. 5·0Q-0·25-7·0Q-0·25-7·50. 

(2) Skill Gr. I-
Rs. 3·0Q-0·25-5·00-0·25-5·50. 

(3) Skilled Gr. 11-
Rs. Z.00-0·20-3-6Q-0·2Q-4·00. 

( 4) Semi-skilled-
Rs. I·SQ-0·13-2-54-0·13-2·80. 

(5) Unskilled-
Rs. 1·15-0·06-1-63. 

(6) Leamcr-
Rs. 1·21-0·IQ-1·41. 

(7) Apprentices-
Rs. 2·50 (Consolidated). 

D. A. 
Rs. 

(I) Daily Rated Employees-
( a) Basic Wages up to 2·35 p.d. 

Rs. 1·99 p. d. 
(b) Basic Wages up to 2·60 p.d. 

Rs. 2·00 p.d. and 
onwards. 

(2) Monthly Rated Emplo­
yees, Basic Pay-
(c) Up toRs. 50 55 p.m. 
(d) Between Rs. 51 to 65 p.m. 

Rs. 100. 
(e) Between Rs. 101 to 70 p.m. 

Rs. ISO. 
{j) Between Rs. 151 to 75 p.m. 

Rs. 200. 
(jr) Between Rs. 201 to 80 p.m. 

Rs. 300. 
(h) Between Rs. 301 to 85 p.m. 

Rs. 500. 

Rate of D. A.-Consumer PrJce Index 73 
into 1·75 in to 60/100 pies p.d. 

C. P. I.-for Sholapur for previous 
month. 
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905 Bajaj Electricals Ltd., Poona 

906 Buckau Wolf New India 
Engineering Works Ltd., 
Pimpri, Poona. 

907 K. S. B. Pumps Ltd., Pimpri 
(Poona). 

908 Antifriction Bearings Corpn. 
Ltd., Lonawala, district 
Poona. 

910 Indian Hume Pipe Co. Ltd., 
1\lliraj Factory, Miraj. 
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(3) 

EJJ«tivejrom 1-7-63 

Basic per hour-
( I) Highly skilled-

Re. 0·66-0·047/10-1·13. 
(2) Skilled 'A'-

Re. 0·46-0·034/10-0·80. 
(3) Skilled 'B'-

Re. 0·33-0·027/10-0·60. 
(4) Semi-skilled 1A'-

Re. 0·27-0·02/10-0·47. 
l5) Semi-skilled 1B'-

Re. 0·20-0·014/10-0·34. 
(6) Unskilled (including Watchmen, l\1azdoor, 

Sweeper, etc.)-
Re. 0·14-0·008/10-0·22. 

Effectivejrom 1-6-63 

(I) Gr. I, Unskilled-
Rs. 2· 50-0·06-2-98. 

(2) Gr. II, Semi-skilled 'B'­
Rs. 2-70-0·08-3-34. 

(3) Gr. III, Semi-skilled 'A'­
Rs. 2-85-0·1 0-3-65. 

(4) Gr. IV, Skilled 'B'-
Rs. 3·20-0·12-4·16. 

(5) Gr. V, Skilled 'A'-
Rs. 3-70-0·15-4·90. 

(6) Gr. VI, Highly Skilled 'B'­
Rs. 4· 20-0· 20-5·80. 

(7) Gr. VII, Highly Skilled 'A'­
Rs. 5·25-0·25-7·25. 

(~) 

Period 

1-4-63 to 31-12-63 .. 
l-l-64to 31-12-64 .. 
1-l-65to 31-7-65and 

further till the 
setth.·ment is ter­
minated. 

Per cc.•nt n('utra• 
lisation ov("r Coat 
of Living Index at 
Shoh•pur C<lmpu­
tt'd for a munrh of 
26 working days 

66f p. c. 
70 p.c. 
75 p. c. 

Eff<etive from 1-4-63 

Rs. 

(I) Daily Rated (Factory) 3·00 p.d. 
(2) 1\lonthly Rated (Factory) 65·00 p.m. 

Period 

Per cent neutraliaa· 
tion over coat of 
Li\'ing Index at 

Sholapur comfutcd 
for month o 26 

working day 
(of 196 hours) 

(I) 1-7-63 to 31-12-64 66! p. 
(2) 1-1-65 to 31-12-65 75p. 
and further till the 
sdtlement is termj .. 
natcd. 

Salary Slab Dt.·o•rncsa Allowance 

(I) Rs. I to 75 per cent of the basic 
Rs. 100. salary falling in chis 

slab subject to a mini• 
mum D. A. aa paid to 
daily rated workmen on 
26dayamonth baaic i.e. 
the minimum monthly 
rate of D. A. will he 
arrived at by muJtj .. 
plying the daily ratrd 
of D. A. of a daily 
worker in the factory by 
25. 

(2) Rs. 101 to 30 per cent of tho rr-
Rs. 200. maining basic salary 

falling in this slab ovt·r 
and avove the D. A. 
in the fint slab. 

(3) Ro. 201 to 20 per cent of tho rc-
Rs. 300. msining haaic aalary 

falling in this alab over 
and above the D. A. 
in the first and IC'Cond 
slabs. 
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910-cont. 

911 Mahindra Owen Ltd., Pimpri, 
Poona. 

912 Indian Hume Pipe Co. Ltd., 
Kanhan. 

91) Indian Hume Pipe Co. Ltd., 
Kanhan. 
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(3) 

Effectiv< from 1-9-61 

(I) Canteen Staff-
( I) Peon-

Rs. 32-2-42-3-63. 
(2) Jamadar (formerly know as Asstt. Jama­

dar)-
Rs. 65-4--85-5-120. 

(3) Junior Clerk, Telephone Operator, Typist­
cum-Clerk-
Rs. 70-7-IOS-10-17). 
(To be started with one increment in the 

Scale). 
(4) Asstt. Store-keeper, Jr. Stenog"rapher, Jr. 
Drau~htsman, Sr. Clerk, Compounder, 
Kardex Clerk, Jr. Examiner-
Rs. 100--10-150--12·50-237-50. 

(5) Charge-hand, Cashier, Jr. Asstt. Comptist, 
Time-keeper-
Rs. II 0--12- I 70--14--268. 

(6) Electricals Super\'isor, Jr. Technical Asstt., 
Asstt. Forman, Sr. Draughtsman, Sr. Steno­
grapher, Char~e-hand (Tool Room)-
Rs. 140--14--210-16-322. 

(7) Sr. Examiner-
Selec-tion Grade-Sr. Asstt., Personal Asstt. 
Inspertor-
R•. 170--17-50--257-50--20--397·50. 

(8) Foreman, Sr. Tech. Asstt., Sr. Store-keeper, 
Asstt. Foreman (Tool Room), Asstt. Head 
Soc.-
Rs. 205-20-305--25-480. 

(2) Canteen-
(!) Canteen Boy-

Rs. 25--2-35-3-56. 
(2) Asstt. Cook, Chapati and Tea Maker­

Rs. }5-2·50--47-50--3-50--72. 
(3) Cook-

Rs. 40--3-55-4--83. 
(4) Asstt. Canteen Sup~rvisor­

R•. 70--7-105--10--175. 
(5) Canteen Supervisor-

R•. 80--S--120--10--190. 

Effutivefrom l-2-S6 
(I) Minimum Waeres to Temporary Workers­

Rs. 1·62 

Fffe<tivefrom l-2-S6 
(1) Minimum Wages to Temporary Workers­

Rs. 1'62 p.d. 
(2) Mason-

R<. 3 p.d. 
(I) Pipe Repairer­

Rs. 2 to 2·75 p.d. 

(4) Rs. 301 to 
Rs. 400. 

(5) Rs. 401 to 
Rs. 1,000. 

(4) 

15 per cent of the re­
maining basic salary 
falling in this slab over 
and above the D. A. 
in the first, second and 
third slabs. 

10 per cent of the re­
maining basic salary 
falling in this slab over 
and above the D. A. 
in the first, second 
third and fourth slabs. 

(6) Rs. 1,001 20 per cent of the basic 
and above. salary, subject and to a 

mimmum D. A. in the 
fifth slab. 

On the above basic the minimum monthly 
rate of D. A. will be arrived at by multi­
plying the daily rate of D. A. of a 
daily rated worker in the factory by 
26, irrespective of the number of 
days during the month. This will be 
applicable to all the existing employees. 
as well as new entrants. 

Salary Range 

I 00 and below 
101 to 150 
151 to 200 
201 to 300 
30 I and above 

D. A. 

Rs. 75 
R•. 80 
Rs. 90 
Rs. 100 
Rs. II 0 (Maximum). 



(1) (2) 

917 The Indian Hume Pipe Co. 
Ltd., Kanhan, P. 0. Kamp­
tee. 

919 Voltas Ltd., Nagpur 

920 Jalna Electric Syndicate Pvt. 
Ltd., Jalna. 

921 The Indian Hume Pipe Co. 
Ltd., Aurangabad. 

922 The Indian Hume Pipe Co. 
Ltd., Aurangabad. 
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(3) 

The current wage-rate payable to worken be 
increased by 25 p. 

Effectivt~ from I -I 2-62 

(1) Clerks 'C'-
Rs. 75-5-10{}--7·5{}--145-1{}--165-E.B. 

-1{}--205. 
(2) Clerks-'B' Stenographers (with dictation) 

speed of 120w.p.m. and Typin~ 40w.p.m.­
Rs. 12{}--7·5{}--15{}--1{}--21 {}--E.B.-15-
300. 

(3) Skilled I-
Rs. 65-3-83-3·5{}--104-4-116. 

( 4) Skilled 11-
Rs. 85-3·5{}--106-5-116-6·5{}--142. 

(5) Skilled 111-
Rs. 117-6 5{}--143-&--159-1{}--219. 

(6) Peons/Sepoyo-
Rs. 3{}--2-60. 

(7) Drivers-
Rs. 45-3-6()-...4-88. 

Effectivtl from I -I -6I 

Office Staff-
( 1) Accountan~ 

Rs. 110 p.m. 
(2) Clerk-

Rs. 65 p.m. 
(3) Store-Clerk­

Rs. 55 p.m. 
( 4) Asstt. S. K; Mali, Chowkidar­

Rs. 30 p.m. 

General Staff-
(5) Asstt. Engineer­

Rs. 180 p.m. 
(6) Fitter-

Rs. 50 p.m. 
(7) Driver-

Rs. 35 p.m. 
(8) Operator-

Rs. 33 p.m. 
(9) Oilmen-

Rs. 30 p.m. 

Electric Supervisory Sl atf­
( I 0) Line Foreman-

Rs. 95 p.m. 
(II) Pur/cik.-

Rs. 65 p.m. 
(12) 1\leter/IC.-

Rs. 45 p.m. 
( 13) Reporter /IC.­

Rs. 30p.m. 
( 14) Supervisor­

Rs. 50 p.m. 

Line Staff-
( 15) Asstt. Lineman­

Rs. 30p.m. 
(16) Lineman, Wireman­

Rs. 2·92 per day. 
(17) Asstt. Lineman-

Rs. 2·33 per day. 
( 18) Linemen-

Rs. 2·88 per day. 
(19) Labour.-

Rs. 2·08 per day. 

Effectivejrom I-II-I96I 

Clerk and Typist-
Rs. 6{}--3-75-4-95-E.B.-5-12{}--E.B. 

-6-150. 

(4) 

II paise per day per point of rise over I 00 
in the Nagpur Cost of Lh·ing Index 
Number. 

Effuritvs From 1-9-62 

For Cost 
of Livinq 

Index 
Bracket 

451-460 

Basic Salary 

(I) For 1st Rs. 100 
(2) For Znd Rs. 100 
()) For the balance 
(4) Minimum 

100 p.c:. 
50 p.c. 
25 p.c. 

Rs. 63 

Voriotion 
for every 
10 point 
inc~ment 
up/down 

S p.c. 
21 p.c. 
ltp.c 

Rs. 3 

D. A. shall be given on A at-rote of Ra. 3S 
p. m. to monthly rated staff. 

D. A. shall be paid at the rate of R".1. SO 
per day with effect from 1·9-61 to 
all its daily rated workera at Aurang11bad 
Factory. 

Efftetivefrom I-11·/96I 

1-100 .. 60 p.c.withmin. R1. 45p.m. 
101-1)0 .. 50 p.c.withmin. Ra. 60p.m. 
151-1,000 20 p.c.wnhmin. Ra. 75 p.m. 
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STATEMENT SHOWING THE NAMES OF THE CONCERNS AND PARTICULARS 

Serial 
No. 

Name of Concern 

(I) (2) 

The National Industrial Works, Bombay 

3 Inventors' Industrial Corporation Pvt. Ltd., Malad, Bombay 

8 Bombay Reeds' Mfg. Co., Bombay . ·. 

II The Metropolitan Springs Pvt. Ltd., Bombay 

14 Hydro (Engineers) Pvt. Ltd., Bombay 

16 Zenith Tin Works Pvt. Ltd., Bombay 

18 Ravi Industries Ltd., Thana .. 

21 G. G. Dandekar Machine Works Ltd., Bhiwandi, district Thana 

27 Powen-Samas Accounting Machines (Sales) Ltd., Bombay 

25 National Conduits Pvt. Ltd., Dahisar, Bombay 

28 National Surgical Instruments Co .• Bombay 

32 The Bharat Barrel and Drum Mfg. Co. Pvt. Ltd., Bombay 

34 The Malleable Iron and Steel Castings Co. Pvt. Ltd., Bombay 

38 M/s. Hakimrai Jaichand, Bombay 

47 Meckenzie.~ Ltd., Sewree, Bombay 

48 Adrema Ltd. Brndma Ltd., Bombay 

50 The National Machinery Mfr. Ltd., Kalwa, district Thana 

S 7 The Saurashtra Engineering Corporation Pvt. Ltd., Bombay 

59 The Grene~ Cotton and Co. Ltd., Bombay 

61 Hima ~pun Pipe Co., Bombay 

63 Rustom & Hornsby (India) Pvt. Ltd., Bombay 

Privilege Leave 

(3) 

As per Factories' Act 

As per Factoriea' Act 

30 
(No Accumulation). 

For 11 months' service 
30 

(Accumulation 90 days). 

21 
(Acccumulation 42 days). 

For II months' complete service 
30 

(Accumulation 90 days). 

.. 
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OF LEAVE AND PAID HOLIDAYS GRANTED IN" ENGINEERING INDUSTRY" 

Skk Leave: Maternity Leave without Casual Leave Paid Holidays 
(days) Leave pay (days) (days) (days) 

(days) 
(4) (5) (6) (7) (8) 

4 

3 3 

3 4 

7 4 

4 4 

R 

5 3 

7 4 

Years of Weeks on VVceks on 7 
continuous full pay t pay 

service and and service 
allowance allowances 

(I) (2) (3) 

I 4 
2· 6 2 
3 8 4 
4 10 6 
; 12 8 
0 14 10 
7 16 12 
8 16 14 
9 20 16 
10 22 18 
II 24 20 
12 26 22 
13 28 24 

I 

7 

Persons other than daily~rated not 7 3 
covered by ESI Scheme : 7 days. 
(Accumulation 21 days). 

4 

21 7 

One additional Paid 
Holiday, 

Other than those covered by ESI 10 
Scheme. 

14 
(Accumulation 28 days), 

Those covered by ESI 7. 

For those who are not covered by 
ESI. 

IS 
(Accumulation 60 days). 

4 

Durin~ entire 
service-60 

4 

7 4 

30 (on half pay and full D.A.) :. During entire 
(Accumulation 12 months for entire ~ervice/ 60 

service). 

A-2365-25-A. 
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(3) (I) (2) 

-------------------~=------------------------------------
65 Greaves Cotton and Co., Ltd., Bombay 

67 American Spring and Pressing Works, Bombay 

69 Bombay Cable Co. Pvt. Ltd., Bombay 

75 Lallubhai Naraindas Metal Factory, Bombay 

78 Sohal Engineering Works, Bombay 

88 Elex Sales Corporation, Bombay 

90 The Ruston Foundry, Bombay 

91 The Fargo Mantle Products, Bombay 

92 Fraser Turner and Co., Bombay 

93 Lans l\1cta) and Enamel Works, Pvt. Ltd., Bombay 

94 Garlick and Co., Pvt. Ltd., Bombay 

9S :\1/s A. J. Bros., Bombay 

101 The East Asiatic Co. (India) Pvt. Ltd, Bombay 

105 Khandelwa) Mfg. Corpn. Pvt. Ltd., Bombay 

106 Jayant Metal Mrg. Company, Bombay 

107 The Paramount Commercial Corpn. Pvt. Ltd., Bombay 

112 Acme Bobbin and Shuttles Pvt. Ltd., Bombay 

114 Hydro (Engineors} Pvt. Ltd., Bombay 

120 New Standard Engineering Co. Ltd., Bombay 

124 United :\Ictal Industries, Bombay 

128 The Jupiter Foundry, Bombay 

133 Siemens Engin~~ring and Mfg. Co. of India Pvt. Ltd., Bombay 

134 The Hamilton Ind. Pvt. Ltd., Bombay 

13) Swastik Rolling Shutters and Eng. Works, Bombay 

137 ).ldro Eng. Works, Bomhay 

J 41 The Premier Automobiles Ltd., Kurla, Bombay 

149 :-.1/s Hakimrai Jaichand, Bombay .. 

1) I Structural Engineering Works Ltd., Bombay 

A-2365 21-ll. 

For 240 days of Work/15 

For work in excess of 240 days-1 5 days 
plus one day extra leave for every 20 
days' worked subject to a ma;trimum 
of 18 days in a year. 

As per Factories Act. 

21 
(accumulation up to 42 days). 

Daily-
As per Factories Acts. 

18 
(accumulation up to 54 days). 
Monthly-

30 
(accumulation up to 90 days). 

Less than 5 years service-IS days 
5 years and above-21 days. 

(Can be accumulated for three years in 
both cases). 



191 

(4) (5) (6) (7) (8) 

DurinR' entile 4 
service 60. 

5 

4 

2 

3 4 

3 7 

5 4 

5 4 

4 

3 3 

7 
(Accumulation )6 days). 

4 4 4 
(Accumulation 16 days). 

8 
(I unpaid holiday). 
(May Day shall always 
be an unpaid holiday), 

4 4 

During 1961-3 4 
During 1962-4. 

From 1963 onwards-5 

7 3 

4 

5 

5 

3 s 
5 4 

9 to 17 days with half wages 15 7 5 

4 4 

7 

From 1-1-62-S 6 

For daily-ratcd-9 For daily-rated-8 

For monthly-rated-10 For monthly-ratcd-14 

7 

6 
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(I) (2) 

I 53 John Roberts and Co. Pvt. Ltd., Bombay 

IS4 Shah KikabhaiHarivalabhdas and Sons, Type Foundry, Bombay 

160 Bombay Rolling Shutkrs and Engint:l.'ring Works, Bombay 

162 A reo Steels, Bombay 

166 The Gramophone Co. Ltd., Bombay 

169 The :\bhalaxmi Bobbins 1\Ifg. Co. Pvt. Ltd., Bombay 

171 :\'1/s :\lulchand Narrottamdas, Bombay 

174 The Janak Mfg. Works, Bombay 

17S :\1. Gulamabhas and Co., Bombay 

176 Cabk Corporation of India, Bombay 

177 Shrce Ram 1\'lills Ltd., Eng. Division, Bombay 

178 Bombay Iron 'Worh, Bombay 

179 Amon Industries, Bombay 

1 SO Raj Bucket Factory, Bombay 

181 J etha and Co., Bombay 

183 The Sharif Electrical \Vorks, Bombay 

184 Vo1tas Ltd., Bombay 

187 Malik Electric \Vorks, Bombay 

189 The Bombay Reeds Manufacturing Co., Goregaon, Bombay 

191 The Excel Industrie~, Bombay 

195 The Ra\'i lndustrie~ Private Limited, Thana 

197 Philips India Limited, Bomhay 

198 Kantilal Chhotalal and Company, Bombay •• 

20.~ Nationall\lachinery Manufactures Limited, Kalwa, Thana 

206 Calico Industrial EOJ!'ineers, Bombay 

214 Associated Electrical Industries (India) Pri\'ate Limited, Bombay •• 

219 Skoda (India) Private Limited. Bombay 

220 !\lather and Platts Limited, Bombay 

225 International Burner Manufarturing Company, Bombay 

226 The Light l\leta1 Works, Bombay 

(3) 

As per Factories Act. 

As per Factories Act. 

30 
{accumulution 42 days). 

As per Factories Act 

As per Factories Act. 

Monthly: 
During first year of servi~e-30 days 

Daily: 
For first 3 years.. 18 days 
and from 4th year . . 2ft days 
(Accumulation 3 years). 

5 years or less.-21. 
l\rlore than 5 years-24. 
More than I 0 years- 28. 
(Can be accumulated for two years). 

As per Factories Act up to 240 days, 
thereafter J day for every I 0 days 
work beyond 240 days subject to a 
maximum of 18 days in a year. 

From 1-1-f.2 up to 3 years-21 da)s. 

!\fore than 3 years-28 days. 
(accumulation 40 days). 

On production of medical certificate­
] (full day) or 15 (half pay). 



(4) 

7 
(Accumulation up to 28 days). 

4 
(Accumulated up to 12 days). 

6 

During first year of service 
2 weeks (Full rate) thereafter. 
4 weeks (Full rate). 
8 weeks (half) pay. 
(on prolonged sickness). 

10 
(accumulation 42 day!). 

1-1-62 
9 

(accumulation I 8). 

~· 

-
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(5) (6) 

12 weeks (half pay) 

( 7) 

10 

5 

4 

4 

5 

For permanent work men 7 

4 

5 
From 1-10-62 for 3 

months i.e. up to Dec. 
l";asual kavt• shaH be 2 

daysforthatyear. 

7 

4 

From 1-11-62 
; 
6 

s 
10 

7 

3 

s 

s 
For daily-rated-9 

.. 
s 

s 
s 

I,) 

; 

; 

4 

4 

5 

8 

3 

3 

3 

.. 

... 

4 

4 

4 

4 

s 

.. 

6 

5 
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(I) (2) (3) 
--··--------~----------_:_:_ __ _ 

227 Indian Hume Pipe Company Limited, Bombay 

228 East Asiatic Company (India ) Private Limited, Bombay 

229 Bharat Textile Engraving Works, Bombay •• 

231 N cw Associated Commercial Enterprise Pvt. Ltd., Bombay 

232 Bhatia Industrial Co., Bombay 

233 Jayantilal Narandas and Co., Bombay 

234 (i) Prabhat Products Co. p,.t. Ltd., Bombay 
(ii) Prabhat Udyog Ltd., Bombay. 

236 Titan Engineering Works, Bombay 

23 7 l\1arvin and Co., Bombay 

238 Engineering Products Ltd., Bombay 

.. 

239 English Electric Co. Ltd., Bombay and English Electric Co. of India Ltd., Bombay 

241 M Is G. T. Badami a and Sons, Bombay 

244 Photogravours (India) Pvt. Ltd., Bombay 

245 Dharat Springs Pvt. Ltd., Bombay 

246 Acme Manufacturing Co. Ltd., Bombay 

249 Ron uk Industries Ltd., Bombay 

250 Pr<'Cista (India) Pvt. Ltd., Bombay 

2S3 New Standard Engineering Co. Ltd., Bombay 

2S4 Poysha Engineering Co., Bombay 

25S Pilot Engineering \\'orks, Bombay 

2S8 Azad Pin Works, Bombuy 

260 Ya.nguard Enginet·inlr \Ycrks, Bombay 

261 Steel At."r, Industrit'~ p,.t. Ltd., Bon~hny 

For work of 1st 240 days-15 

For work of more than 240 days-
One day for every I 0 days' work 

subiect to a maximum of 18 days. 
For work of less than 240 days-

As' per provisions of Factories 
Act. 

{Accumulation 54 days). 

Up to 5 years-21 
Over 5 years-28. 

As per Factories Art 

As oer Facrtorics Act 

1 day. for every 15 days' work (in­
cludmg leave under the Factories 
Act). 

(This indudes casual leave also) 
(Accumulation 63 days). ' 

Up to 240 days of <>ork-Qne day for 
every 20 days of work. 

For every I 0 days work in excess of 
240 days.-Qne day for every I 0 days 
work subJected to a maximum of 
I 8 days of leave {Accumulation 
36 days). 

For I st 240 days of work-15 

For more than 240 days of work­
One day for every I 0 days of work 
{Subject to a maximum of 18 days)• 

For those who work for less tha~ 
240 days-As per Factoreis Act 
(Accumulation for 3 years). 

As per Fatories Act 

As per Factories' Act •• 
(Accumulation 3 years). 

As per Factories Act 



(4) 

Up to 10 years service- . • . • 
7 (full pay) or 14 half pay in a year. 

For service of I 0 years or more-
7 (full pay) or 21 (half pay) in a 

year. 

As per the provisjons of E. S. I. 
Scheme. 

10 
(Accumulation30 days). 

7 
(Accumulation 28 days). 

(S) 

19S 

(6) 

10 
(can be taken with 
privilege leave}. 

15 

15 

( 7) (8) 

6 

5 5 

For Permanent workmen 8 
4 

4 

4 

3 

6 

3 

7 

10 

5 

7 

7 

4 

5 

4 

7 

7 

7 

6 

5 

5 

4 

7 

5 

5 

6 

5 

4 

5 

4 



(I) {2) 

264 N. G. K. Electrical Industries, Bombay 

266 Bombay SY. itchgeares, Bombay 

269 Steel Structures Pvt. Ltd,, Bombay 

270 Small Parts Mfg. Co., Bombay 

271 Sewree Engineering Works, Bombay 

272 Indo.Berolina Industries Pvt. Ltd., Bombay 

273 Upadhya Electrical industries Pvt. Ltd., Bombay 

274 Bombay Surgical Works, Bombay 

276 Sion Automobiles, Bombay 
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278 Bombay Construction and Engineering Co. (Pvt.) Ltd., Bombay •• 

282 Picon Pvt. Ltd., Bombay 

283 Trinity Mfg. Works Pvt. Ltd., Bombay 

284 Engineering Products Ltd., Bombay 

28) Electro Equipment Corpn. Ltd., Mulund, Bombay 

287 Shaparia Dock and Steel Co. Pvt. Ltd., Bombay 

291 Oriental Fan Mfg. Co., Bombay 

292 M/s Shaparia Dock and Steel Co. Pvt. Ltd., Bombay 

293 National Garage Pvt. Ltd., Bombay 

294 De Simet India Pvt. Ltd., Bombay 

295 Amar Steel Container Corporation, Bombay 

296 Kooverji Devashi and Co. Pvt. Ltd., Bombay 

298 Jyoti ~lctalizing Corporation, Bombay 

299 Ramsahay Rajkumar Rolling Mills, Thana 

301 Hydro (Engineers) Pvt. Ltd., Bombay 

(3) 

30 

As per Factories Act 

15 
(Accumulation 40 days). 

As per Factories Act 

As per Factories Act 
(Accumulation 30 days). 

One day for every 16 working days 
(Accumulation for 3 years). 

For first 240 days' attendance-as per 
Factories Act.-

After 240 days' attendance-One day 
for 10 days' worked. 

As per Factories Act .. 
(Accumulation 30 days).-

For first 240 days' work-15 •• 

Above 240 days' work- One day for 
every 20 days of work or part thereof. 

30 
(Accumulation of 90 days). 

For workmen with service of less than 
3 years-15. 

For workmen with service of 3 years or 
more and for clerical staff with 
service of less than 3 years-21. 

For clerial staff with service of 3 years 
and more-28. 

For lst 240 days of work during 
previous calendar year-One day for 
every 20 days of work. 

For remaining working days of the year 
One day for every 9 days of work. 
(Accumulation 40 days). 



(4) 

As per E. S. I. Scheme 

As per E. S. I. Scheme 

In addition to E. S. I. Scheme-7 

(Accumulation for 3 years). 

Sick leave and Accident leave-As per 
E. S. I. Scheme. 

As per E. S. I. Soheme. 

As per E. S. I. Scheme 

I 0 (on half pay) 
(Accumulation 30 days). 

I 0 (on half pay) . . . . • • 
(Accumulation 30 days on half pay). 

Sick leave on present basic 
(Accumulation 3 years). 

As per E. S. I. Scheme 

As per E. S. I. Scheme. 

7(on half pay) 

A-2365-26-A. 

197 

(S) (6) 

IS 
{No accumulation). 

Consideration of 
each individual 
case on merit. 

•• 

(7) 

5 

6 

s 

4 

7 

4 

5 

5 
(However during the 

year 1964, the Com­
pany shall give casual 
leave for 4 da)sonly), 

s 
7 

7 

7 

7 

7 

10 

10 

4 

4 

7 

4 

7 

6 

(8) 

s 
4 

5 

3 

5 

5 

5 

6 

4 

I> 

4 

8 

s 

5 



(I) (2) 

302 The Ferrocast P1 i\·atc J .lmited, Bombay 

303 The Swastik ~fetal Industries, Bombay 

304 The Chaganlal Iron Works, Chali~~aon 

303 :'\i.!W India Industries Limited, Thana 

306 S. S. ~firanda Pri\'atc Limited, Bombay 

307 The Rc~al ~lotors, Bomba)' 
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308 The Indian Stamlard ;\:fetal Company Limited, Bombay 

110 The Bomha~· ,h_·tal Prcsc:;. Factory, Bomhar·2 

3!1 Bomhay Cyde and i\lntor Agency Limited, Bombay 

312 R'1ml .. i<>h:ln '\ fct:1l 'Vorl•c:, Dnmh·.1y- i.~ 

113 ThP Alpha Ekct1 ic and Enrinccrine Compnny, Romhny 

314 The Alph:1 Electric ;1nd Engineering Company, Bombay 

31 ') Alpha Swirchr,-c;Jr Corporn.tirm, BomhJ.y 

316 The Calama Industries Private Limited, Bombay 

317 Bhandary 1\Ietallurgical Corporation Private Limited, Bomhay 

318 Steel Age Industries Private I.imitcd, Bombay 

319 The Bc<:t Siln:r Company, Bomhay-57 

321 The United \Vorks Pri\•ate Limited, Bomhay 

322 Shaflana Dock and Steel Company Pri"atc Limited, Bombay 

321 Gannon Ounkcrlay and Company Limited, Bombay 

32j :\ndheri 7\Ictnl Rcfin,~ry nnd Foundry, Homhny 

328 Cl'ntral Distributors Limitt>d, Bombay-67 

329 Shetty Chemicals and Enginl·ering Company Private Limitt-d, Bombay •. 

330 !\1/s. Ambika Engine<'ing ¥lorks, Bombay 

A-236S-26-B. 

For fir~t 240 dnys' worked 
One day for every 20 days worked. 

Beyond 240 days' work-
One day for every I 0 days work 

subject to a maximum of 18 d.,ys 
in a year. 

As per F.,ctorics Act 

For sc::tvi.;e of less tiwn 5 ,·e.n~--IS 
hn ->CJ ,·ice of more than 5 ye::rs-21 

For 1st 240 days of work-
1 day for cYery 20 days of wo1·k. 
After 240 days of work-
1 day for every I 0 days of work. 
(Accumulation up to 36 day~). 

For lst 240 days of work-
1 day for e-very 20 days of work. 

For work after 240 days-
1 day for e\·ery 12 days of work. 

30 

As per Factorits Act 



(4) 
----

7 (on l/2 pay) 
(No accumulation). 

7 (on I 12 poy) 
(No f!Ccumulation). 

For workmen "ho ha\'e served for at 
least 240 days in a ycar-4. 

(Accumtdation 21 d~ys). 

As per E.S. I. Schemt' 

3 (on full pay) 
6 (on 112 poy). 
(Accumulation 6 days on full pay 

or 12 days on 1/2 pay). 

In addition to E.S. J. benefits-
4 (on full wages) or 
8 (on half wages). 
(Accumulation 24 days on full 

wages). 

5 
(No accumulation) 

As per E.S.I. Scheme 

15 

4 
(Accumulation 12 dnys). 

(S) 
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(6) 

15 
(Accumulation 4_:, 

days). 

15 
(,\ccumulation 30 

days). 

(7) 

5 

4 

4 

7 

7 

5 

P1esent facilities t..., 
conrinut"'. 

5 

6 

6 

For those who have served 
for 240 days in a 
year-5. 

For permanent workmen 
-5. 

For those who \\ork for 
200 days or more-4. 

For those who work for 
less than 200 days-3. 

4 

(8) 

5 

4 

2 

6 

s 

4 

5 

5 

6 

3 

1\tfonthly ratt·d Clerical, For Factory workmen 
Supervisory ~md 
subordinate st.1ff 
(cxct:pt watchmt.:n)-7. 

5 

To those who ha\'e 
completed 6 months' 
service-5. 

15 

5 

of BycuiLt and 
Scwrt•c works-). 

5 
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(1) (2) 

332 M/s. Radio Fountbtion Engineering Limited, and Hazarat and Company, 
Bombay, 

334 Alexandra Engineering Worka Private Limited, Bombay .. 

335 Girdharlal S. Shah imd Sons, Bombay 

338 Amzel Private Limited, Bombay 

341 Messen T. Maneklal Mfg. Company Limited, Bombay 

342 Mi•· S. A. Engineering Works, Bombay 

343 M/s. Kotccha and Company, Bombay 

344 M/s. Hakimrai Jaichand, Bombay 

345 The Gujarat Metal Industries, Bombay 

346 ~/!.G. G. Dandckar Mach~nc Works Limited, Bombay 

347 M/s. Navbharat Udyog Structural Engineering Works, Bombay .. 

350 M1s. Delta Electric and Engineering Works, Bombay 

351 M/s. Solar Electric Trading Co., Bombay 

354 M/s. Bharat Cable Private Limited, Bombay 

356 M/s. Jafkay Private Limited, Bombay 

359 1\1,/s. Asia Engineering Company, Bombay 

3&0 Mjs. Auto Accessories (India) Limited, Bombay 

361 The Vasant Industrit:s and Engineering Work, Bombay 

362 The Rattan Industries, Bombay 

363 Mfs. National Machinery Mfgs. Limited, Kalwa, district Thana •• 

364 l'\'lfs. Maharashtra Steel Rolling Engineering Works, Bombay 

365 M/s. Electro Metallics, Bombay 

366 M/a. United Wire Ropes Limited, Bombay 

367 M /a. E•cel Industries, Bombay 

371 M/s. Jaibharat Poles Mfg. and Engineeriflll' Company, Bombay 

374 M/o. Jivraj Karson and Bros., Bombay 

375 M/s. United Motoro (India) Private Limited, Bombay 

(3) 

I day for every 20 days work 
(Accumulation for 3 years). 

As per Factories Act 

Composite Leave (This includes sick 
leave and casual leave also)-30 
(Accumulation 90 days). 

(On completion of eleven months 
service-One month. 

(Accumulation 3 months). 

15 

As per Factories Act 

As per Factories Act . , 
(Accumulation 30 days). 

After 240 days' service- I day for 
every 12 days' work. 

As per Factories Act .• 
(Accumulation 36 days). 

Factory Workmen 
5 yean-18 days. 
More thanS years-25 days. 
(Accumulation for 3 years). 
Other staff-One month. 
(Accumulation for 2 yean). 



(4) 

For en listed workman who works for 
160 days or more in a year ending 
30th June-7. 

For enlisted workman who works for 
less than 160 days in a year on 
pr(l rata basis. 

(Accumulation 3 years). 

As per E.S.I. Scheme 

7 (on half pay) 

On complation of 6 months-7 

(leave not availed can be encashed at 
the end of the year). 

7 (half pay) 

4 (half pay) •. 

On completion of 240 days' service 
4 (half pay). 

6 (half pay) • . . . • • 
(Accumulation for 24 half days). 

6 (half pay) 

7 
4 (full pay). 
3 (half pay). 

7 (half pay) .. 

j 

.. 
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(5) (6) 

IS 

21 

16 

(7) (8) 

I day for every 40 days Paid Holidnys-5. 
workl'd suhjeet to a Unpaid Holidays-6. 
ma.Umum of 4 days 
in a year from 1st 
July to 30th June. 

For those who have 
worked ff)r not less 
than 240 days in a 
year-4. 

4 

On completion of 6 
montha-7. 

(leave not availed can 
be encashed at the 
end of the year). 

5 

s 
7 

4 

7 

3 

For Permanent work-
rnen-4. 

7 

4 

5 

7 

s 
7 

4 

For Permanent work-
men-S. 

s 
10 

4 

5 

) 

5 

5 

4 

s 

6 

) 

4 

8 

s 
5 

s 

s 
4 

s 
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(I) .(2) 

376 \\iestern Mechanical Industries Private Limited, Bombay 

377 Globe Auto Electricals Limited, Bombay 

378 The Gannon Dunkrley and Company Limited, Bombay 

379 The \Vestern Jndia Engineering Company, Bombay 

380 The Macphile and Company Private Limited, Bombay 

384 The Nationall\Iachinerv !\.1anufacturing Limited, Kalwa, district Thana 

387 Ganesh Engineering Works, Bombay 

388 The International Spring Industries, Bombay , 

389 1\1/s Fredrick Herebert, Boml>ay-5 

390 The Consolidated Pneumatic Tool Company (India,) Limited, Bombay-SO 

392 The Consolidated Pneumatic Tool Company (India) Limited, Bombay-80 

394 The Asian Cables Corporation Limited, Bombay 

395 Thana Engineering Private Limited, Chembur (Mahul). Bombay 

396 l\1{s General Electrical Industries, Bombay-59 

399 M/s Bhatawadekar Bros. (Private) Limited, Bombay 

400 M/s Hercules Hoists Limited, Bombay-78 

401 Mts Chow~ule and Company (Hind) Private Limited, Thana 

404 M/s Tahira Industries. (India) Private Limited, Bombay •• 

405 M fs. Devidayal Suinlcss Steel Industries Pvt. Ltd., Bombay 

406 1\1/s. Shaparia Dock and Steel Co. Pvt. Ltd., Bombay 

408 Killick Nixon and Co. Ltd., Bombay 

4U9 '1 he Automotive Indu!'ltri~ Service, Bombay 

410 1\lf..; Remin~ton Rand of India, Bombay 

(3) 

As per Factories Act 

After completion of II months con­
tinuous service.-28 

(Accumulation 84 days but not more 
than 56 days at a time ~hail be 
granted). 

Do. 

18 (I day for every I p day's work) 

For 1st 240 days of work-18 days 
After 240 days of work- I day for evc;.y 

10 days of work or part thereof in 
excess of 5 days. Maximum leave 
shall not exceed 24 days in a year. 

(Accumulation 3 years). 

For 1st 240 days of work-1 day for 
every 20 days of work or part thereof 
in excess of I 0 dayl'l. 

Over 240 days of work-1 day for every 
12 days of work or part thereof in 
excess of 6 day~. 

For those who have worked for 240 days 
or more in a Calendar year-1 dav 
for ~V("ry 15 days of work durin(: 
prev1ous year .subject to a maximum 
of 21 days, 



(4) 

7 (full pay) 
14 (half pay). 
(Accumulation 42 days). 

6 

For Permanent-7 

6 (half pay) •• 

As per E.S.I. Scheme 

For service of 1 year but les9 than 
5 years-7 days on 112 pay for 
those covered by E.S.I. and 14 
days on full pay for those not 
covered by E.S.I. Scheme. 

For service of more than S years.-
14 days on 1/2 pay for those under 
E.S.I. and 21 days on full pay for 
those not covered by E.S. I. 
Scheme. 

(Acc_umll~ation 3 years). 

Do. 

For those drawin~ up toRs. 400 per 
month. as per E.S.I. Scheme. 

For those drawing more than Rs. 400 
per month.-

15 (on half pay). 

No separate provision for sick leave 

As per E. S. I. Scheme 

7 (on half day) 
(Accumulation 21 days). 

As per E. S. I. SchemE-

203 

(S) (6) (7) 

From 1966-S 
From 1967-7. 

7 

s 
6 

For confirmed 
employees-9. 

no 

5 

5 

6 

7 

10 

'I 

For Parmanent Watch­
men-7. 

4 

(8) 

7 

5 

2 more in addition to 
present. 

s 
4 

10 

10 

Do. 

6 

.. 

6 

8 

s 

s 

4 



204 

(I) (2) 

412 ~1/s. Hedavkar l\1echanical Works Private Limited, Bombay 

413 M/s. Ajmera Industrial and Engineering Works, Bombay •• 

416 The Bombay Enamel Works, Thana .. 

417 M/s. Harish Engineering Works, Bombay 

418 Tclerad, Pri,·ate Limited, Bombay 

419 M/s Fixwelt Industrial Engineers, Bombay 

420 Britelite Electric Industrie!<!, Private I,imited, Bombay 

421 M/s.Jolly Kitchen Equipment, Private Limited, Bombay •• 

422 Guest, Keen, Williums Limited, Bombay 

424 M/s. Indian Cable Company Limited, Bombay 

427 l\1/s. Allcnbury Engineers Private Limitt:d, Bombay 

428 M/s. Anandji Haridas and Company Private Limited and M/s. Anand 
Industries, Bombay. 

431 M/s. Poysha Industrial Company Limited, Bombay 

432 P. H. Jadha\· and Company, Thana .. 

433 M/s. Great Western Engineering \\1orks, Bombay 

334 The General Electric Company of India, Limited, Branch Office at Bombay 

437 ~1/s. Hercules Industries, Thana 

438 The Tata Engineering and Locomotive Company Limited, Bombay 

439 The Standard Rolling Shutters and Engineering Works Private Limited, Bombay 

440 Electro Engineering Company Private Limited, Bombay 

442 ~'lessrs Oriental Can Manufacturing Company, Bombay 

446 l\'1/s. Advanson Engineering Company, Thana 

448 Bhoruka Drum and Allied Industries, Private Limited, Thana 

449 Todi Industril'S, Private Limited, Bombay .. 

452 M /s. Dandekar Borthers (Engineering and Foundry), Sangli 

45) Porwal Pore and Company, Poona 

456 Ruston and Horusby (India) Private Limited, Chinchwad, Poona 

459 Shah Salzgittor and Jolly (Private) Limited, Satara 

463 The Hind 1\tetal Works, Karad, district Satara 

46) Maharaahtra Metal Manufacturing Company, Poona 

466 Matchwel Electricals (India) Limited, Poona 

(3) 

Up to 240days of work- I dny for every 
20 days of work and tllere dfter at the 
rate o( 1 da ... for every B days of work 
o,· part theceof in excess of 4 days. 

(Accumulation 2 years). 

As per Factories Act 

Up to 240 days of work- One day for 
every 20 dars of work and there:-~fter 
at the rate of I day for every 8 
days of Work or part thereof in excess 
of 4 days, 

I i days for every 19 days worked 
provided they quaify for leave under 
the Factories Act. 

As per Factories Act 

As per Factories Act 

15 

21 

15 



(4) 

I 0 (on half pay) 

As per E. S. I. Scheme 

As per E. S. I. Scheme 

15 
This is casual-cum-sick leave. Out of 

which a maximum of I 0 davs shall be 
allowed to be adjusted against sick 
leave or I 0 days against casual leave. 

For workmen not governed hy E. S. I. 
Scheme-IS. 

(Accumulation 60 days). 

As per E. S. I. Scheme 

As po.!r E. S. 1. Scheme 

10 days 

A> per E. S. I. Scheme 

(Accumulation 90 days) 

As per E. S. I. Scheme Maximum 6 
days in a year. 

6 

As per E. S. I. Scheme 

5 

5 

20 (on 1/2 pay) .. 
(Accumulation 60 days). 

10 (on full pay). 
(Accumulation 30 days). 

6 
(Accumulation 18 days). 

After completion of 3 months' 
service-3. 

15 
(Accumulation 30 days). 

A-2365-27-A. 

(S) 
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(6) 

15 

(7) 

1 

s 
1 

4 

7 

4 

7 

7 

7days 

6 

6 

5 

(R) 

6 

s 
4 

4 

4 

6 

7 

6 

5 

For Permanent workmen 7 6· 

s 

5 

5 

10 
(This includes sick leave 

also), 
3 

After completion of 3 
months' service-3. 

3 

4 

2 
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467 Indian Hume Pipe Company, Limited, Hadapsar, Poona 

468 The Globe Electric Stores and Workshop, Poona 

469 The Kirloskar Brothers, Limited, Kirloskarwadi 

470 Messrs. Vaidya Industries, Poona 

472 Rorket Engineering Corporation, Kolhapur • , 

474 Messrs. Ghatge Patillnduetries, Private Limited, Kolhapur 

476 The Bombay Garage, Private Limited, Poona 

478 Messrs. Anantrao Jadhav and Company, Kolhapur 

482 R. K. Patole and Company, Engineering Works, Kolhapur 

483 The Automotive and Allied Industries, Private Limited, Lonavala 

484 Goodwyn Industsies Corporation (India), Poona 

-485 !\fcssrs. Philips India Limited, Loni Kalbhor, Poona 

4ts9 1\lessrs. Metro Metal Industries, Kolhapur 

490 Traub India Private Limited, Poona .. 

497 The Indian Hume Pipe Company Limited, Kanhan, Nagpur 

502 Vidarbha Auto Springs and Ancillaries (Canara Workshop), Nagpur 

504 The Punjab Engineers Corporation (Private) Limited, Kamptee 

516 Siesta Industrial and Trading Corporation, Bombay 

517 General F.lectrical Industries, Bombay 

518 International Structural Engineering Works Private Limited, Bombay 

519 Patel Engineering and Fou.ndrJ• Works, Bombay 

522 National Metal Industries, Bombay .. 

526 CherPical Moulding Manufacturing Company, Bombay 

,28 Panchal Iron Works, Bombay 

531 Sion Garage, Bombay .. 

533 Automobiles and Agt. Industries Corporation, Bombay 

A-2365-27-B 

(3) 

Factory-21 . . • • 
(Accumulation 42 days). 

For 240 days .• 
For 241--260 days 
For 261 and above 

As per Factories Act 

As per F actodes Act 

15 

Privilege Leave 

Days 
14 
16 
18 

r-----------~---------~ 
Number of days worked Privilege 

Leave 
Less than 240 days As per F2ctories 

24G-249 days 
25G-255 days 
256-260 days 
261-265 days 
266-2 70 days 
2 71 days and above 
(Accumulation 45 days). 

As per Factories Act 

As per Factories Act 

Permanent-IS 

Act 
12 days. 
14 days. 
15 days. 
16 days. 
17 days. 
18 days. 



(4) 

7 
(Accumulation up to 28 days). 

6 
(Accumulation up to 24 days). 

3 
(Accumulation up to 9 days). 

7 
(Accumulation 35 days). 

7 (On full wages). 
(Accumulation 14 dayo). 

OR 
14 days (on 1/2 wages). 
(Accumulation 28 days on I /2 pay). 

4 
(Accumulation 8 days). 

Sick leave for all workmen covered by 
E. S. I. Scheme. 

14 (on half pay i.•., basic+D. A.). 

AA per E. S. I. Scheme 

5 (half pay) 

Permanent-3 
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(5) (6) 

.. 

15 

(7) (8) 

7 4 

5 

7 

3 

5 

6 

.. 

7 ') 

For those who have 
served for not less 
than 240 days in the 
previous year-7. 

4 ; 

7 4 

; .. 

; 4 

7 

7 

2 

6 

For Permanent workmen 3 4 

; 4 

For Permanent workmen 4 4 

3 4 

7 s 
5 4 

4 4 

6 3 

7 s 
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)3) Shri Shakti Trading Company, Bombay 

5 39 The 1\furphy Radio of India Limited, Bombay 

541 Racek Industri<'s (Private) Limited, Bomhay 

S43 Sardar Nut and Stud Manufacturing Co., Bombay 

S44 Repute Engineering and Galvanizing Works, Bombay 

54S :i\'fcssrs. Vijay Industries. Bombay 

546 Messrs. Jnshwantlal Kantilal, Bombay 

547 Oriental Metal Industries, Bombay 

548 1\fistry Motor Dodr Builders, Bombay 

549 Hindustan Sheet 1\lctal Work~. Bombay 

552 Bieri Private Limited, Bombay 

554 Jairam Sheth and Company, Bombay 

555 Natioral Body Motor V\.'orks, Bombay 

556 Kcrnn Products, Bombay 

557 P. S. A. En~ineering Works, Private Limited, Bombay 

558 Hajce Alimohamed, Hajce Bachooally Tin Factory, Bombay 

560 Victoria Lamp Works, Bombay 

562 Inventors• Industrial Corporation Prh•ate Limited, Bombay 

563 Western Mechanical Industries, Private Limited, Bombay .. 

564 Craftsman Electric Corporation, Private Limited, Hombay 

56) Airconditioning Corporation, Private Limited, Bombay 

567 The Graplic and Steel Extention, Bombay •• 

')68 Jayant !\1et~l J\1anufacturing Company, Bombay 

)69 Wire Nails, Private Limited, Bombay 

5 70 India Storec; Supply Company, Bombay 

571 Guest Keen Williams Limited, Bombay 

575 Telerad Private Limited, Bombay 

581 Bharat Engineering and Wire Products, Bombay 

583 Sit'mens Engineering and Manufacturing Company of India Private Limited, 
Bombay. 

584 Presto Metals, Bombay 

585 Ruby Industries, Bombay 

(3) 

18 

As per Factories Act 

As per Factories Act 

As per Factories Act 

21 
(Accomulation 42 days). 

As per Factories Act 

As per Factories Act 

14 

As per Factories Act 

For Estate workmen for 240 and "hove 
up 280 days' work- I day for 20 days 
worked. 

For 240 days and more-l day for 
18 days work. 

As per Factories Act 

After completion of I I rnonths-
3 weeks. 

After completion of 3 years-4 weeks. 
(Accumulation 2 years). 

As per Factories Act 



(4) 

7 
(Non·accum1t)ative). 

7 
(Accumulation 28 dayo). 

2 weeks . . . , .. 
(Accumulation for 6 weeks). 

(5) 
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(6) (7) 

7 

7 

3 

15 3 
(Accumulation 30 

dayo). 

I 0 For Permanent 
(Accumulation up workers-3. 

to 40 days). 

I 0 For Permanent 
(Accumulation up to workers-3. 

40 days). 

For Permanent 
worke111-l5. 

15 

15 
(Accumulation 30 

days). 

.. 

15 

4 

3 

For permanent 
workers-6 

After completion of 
240 days service-7. 

7 

On completion of I year 

2. 

3 

3 

5 

5 

•·• 
For permanent 

workers-7. 
7 

7 

7 

7 

For Permanent 
workers- I 0. 

3 

5 

7 

3 

4 

(8) 

6 

3 

2 

2 

4 

5 

4 

4 

3 

9 

3 

3 

-
4 

7 

•• 

.. 
3 

(In addition to the 
present holidays). 

3 
(In addition to the pre• 

sent paid holidays). 
2 

6 

4 

4 

3 

4 
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(I) (2) (3) 
----------------~--------------------------------

588 Automobile Producta of India Limited, Bombay 

589 Widna or Engineering and Welding Worka, Bombay 

590 Bharat B1jlee Limited, Bombay 

591 Ram Narin lndustriu, Bombay 

593 Nanus Metal (Brass) Worka, Bombay 

595 Steelmade and Company, Bombay 

598 Kalina Metal and Engineering Works, Bombay 

599 Brady Engineering Company, Limited, Bombay 

600 Messrs. Dalal Engineering, Private Limited, Bombay 

601 ]. B. Advani Oerlinan Electrical, Private Limited, Bombay 

603 Bombay Premier Trading Company, Bombay 

604 Kanti Engineering Works, Bombay .. 

605 Indus Engineering Company, Bombay 

606 Metal Producte Manufacturing, Bombay 

607 Oriental Can Manufacturing Company, Bombay 

609 Noura Engineering Works, Bombay •. 

610 National Electrical Industriea Limited, Bombay 

611 F. E •. Hardcastle and Company, Private Limited, Bombay 

612 Structural Engineering Works, Limited, Bombay 

613 Hind Rectifiers Private Limited, Bombay 

614 National Engineering and Electroplating Works, Bombay 

615 West End Works, Thana 

61 7 Mulchandani Electrical and Radio Industries, Limited, Bombay •• 

619 MessrP. Ebrahim Noor Mohemad, Bombay •• ... 

620 T. Maneklal Manufacturing Company, Limited, Bombay 

621 Sohal Engineering Works, Bon1.bay •• 

623 Grindwell Abrassives Limited, l\1ora, District Kolaba 

624 john Baker and Sons, Bombay 

633 Kandiwali Metal Works, Bombay 

634 Messrs. Palitan Iron and Mechanical Works, Bombay 

63; The Bharat Tool Mnnufacturing Company, Private Limited, Bombay 

Monthly-21 days •• 
(Accumulation 63 dayo). 
Daily-15 days. 
(Accumulation 45 days). 

A.. per Factories Act, 48 

A1 per Factories Act 

As per Factodes Act 

As per Factories Act 

15 

As per Factories Act 

As per present practice 

14 
(Accumulation 28 days). 

}rom 1-5 Yea,., Service 
21 

(Accumulation 42 days). 
Mor• than 5 year~' Seroice 

30 
(Accumulation 60 days). 

As per Factories Act 

The existing Privilege leave shall conti­
nue. 

As per of Bombay Shops and Establish­
ment Act. 

21 
(Accumulation 63 days). 

As per Factories Act .• 
(Accumulation 45 days). 

14 daya as per the provision of the 
Foctory Act, 1948. 
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(4) (S) (6) (7) (8) 

----------------------------------------------------------- -----
10 

(Accumulation 30 days). 

4 
(Accumulation 20 days). 

As per E. S. I. Scheme 

7 plu1 E. S. I. Scheme benefit 

7 

7 

E. S. I. Scheme 

After I year'• completed service 
10. 

(Accumulation 20 days). 

.. 
S days with full wages • , 
(Accumulation up to 20 days). 

10 
(Accumulation 30 davs). 

13 

10 

IS 

I month 

3 months • • I month 
(I i before and I i 

after conlinment). 

7 
On completion of 

year service. 

s 
s 
3 

On (completion of I 
year service). 

5 
From 1-7-60. 

4 

7 
On completed of 6 

months continoua 
aervice. 

7 

7 

7 
For Permanent 

workere. 
7 

Workers-7 

7 
(On completion of 6 
months~ service). 

After I year's service . . 

4 

7 

10 

After I year'• aervice-
10. 

5 

3 

6 

4 days .• 

7 

4 days •• 

4 

7 

8 

Monthly-16 
Daily and Watchman 
8. 

4 

7 

3 

5 

s 
4 

4 

s 
5 

Permanent workers. 

Present Practice shall 
continue. 

4 
C!erica!-10 

4 

Special 

6 

3 

5 

10 

2 

3 

4 

4 

s 

4 

5 

lea\'e on ht 
and 2nd December 
for stocktaking. 

7 

5 



(I) (2) 

636 Polar India Corporation, Bombay 

638 Janata Works, Private Limited, Bombay 

639 Bajaj Tempo, Private Limited, Bombay 

640 Presto Metal, Bombay .. 

641 Allenb~.t.ry Engineering, Private Limited, Bombay 

642 Hindustan Stove and Light [ndustrir-s, Bombay 

643 The Champion Engineering Works, Bombay 

644 Messrs. Bomin, Private Limited, Bombay •• 

646 General Electrical Industries, Bombay 

212 

648 International Structural Work, Private Limited, Bombay •• 

650 Mckenzies Limited, Bombay •• 

651 The Bharat Tool Manufacturing Company, Bombay 

653 Messrs. Anandji Haridas ana Company, Bombay 

654 Messrs. Nanish Metal Work, Bombay 

65) M/s. Premier Industry, Bombay 

658 Westem Company Indio, dombay 

659 Vithal Pursbonam and ~ons Private Limited, Bombay 

660 Sidpura and Company, Bumbay 

661 Premier Electroplaters, Bombay 

662 Berk's Engineering Works, Bombay 

664 Structural Engineering Works, Bombay 

666 Leeds 1\-Ieter Manufacturing Company Limited, Bombay 

667 Kumar Engineering Stort..;, Bombay .. 

669 Bright Tubes Corporation, .t>rivate Limited, Bombay 

671 Devidayal Rolling and Refineries, Private Limited, Bombay 

673 Bharat Bijlee Limited, Bombay 

674 Mazgaon Dock Limited, Bombay 

675 Daji Kika and Sons, Bombay .. 

676 Crompton Parkinson (Works) Limited, Bombay 

6/7 Lnin:rsal T~i!xtilc Engint:l!ring Company, Bombay .. 

.·. 

-------
(3) 

15 

18 days on completion of 240 working 
days. 

As per Factories Act 

Present practice 

I year-I 5 days 
2 years-22 days. 
After 3 years-30 days. 

As per Factories Act, plru 7 days 
(Accumulation 21 days). 

Existing Practice should continue 

As per Factories Act 

As per Factories Act 

On completion of a year and up to 
5 years' service-

21 
(Accumulation 42 days). 
After 5 years-30 days. 
(Accumulation 6() days). 

As pet Factories Ace 

30 
(Accumulation 90 days). 



(4) 

S (half pay) 

Present practice 

10 
(Accumulation 30 day) 

Permanent daily-3 
Non-accumulative. 

On completion of one year's service 
E. S. I. Scheme-IS (half pay). 

Not covered by E. S. I.-
15 full pay. 
15 half pay. 

For those who are t..overed by E. S. I. 
Scheme-10. 
(Accumulation 30 days.) 

For those not covered by E. S. I.­
I 0 (full pay). 
I 0 (half pay). 

(Accumulation of 30 days full pay 
and 30 days half pay). 

A-·2365-28-A 

(S) 

213 

(6) 

15 
(In case of migra­

tory character). 

7 
(Accumulation op 

to 14 days). 

13 

15 

One month 

(7) 

3 

3 

7 

3 

. . 
7 

3 

5 

Present practice 

10 

6 

3 

3 

5 

IO 

Permanent daily-4 

~ 

Permanent-3 

Permanent-7 

6 

3 

3 

4 (paid). 

3 (paid). 

(8) 

7 

4 

4 

12 daya (paid) • 

5 

4 

7 

6 

5 

lst I\1a)' in addition!to 
existing paid h()iid .. ys 

~ 

5 

10 

4 

4 

5 

3 

5 

8 

.. 
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678 Argo Electric Corporation, Bombay 

680 RaJlifan, Pri\'ate, Limited, Bombay 

t-81 Kayce and lndustrieCJ, Limited, Bombay 

214 

682 Reunion Engineering Company, Private, Limited, Bombay 

684 Cable Corporation of India, Limited, Bombay 

685 India Corrogating Industries, Bombay 

688 Racek Industries, Private, L!mited, Bombay 

689 l\1ervyn and Spittam Pipe Fitting Factory, Bombay 

690 Devidayal Tubes, Private, Limited, Bombay 

tJ91 Solar Electric Trading Company, Bombay .. 

694 J. B. Advani and Company, Private, Limited, Bombay 

695 Ralliwolf, Limited, Bombay 

699 International Burner Manufacturing Company, Limited, Bombay 

701 Bombay Switchgear, Bombay .. 

702 Damania Electrical and Engineerin~ Works, Bombay 

704 Gandhi ElectriC' Industries, Private, Limited, Bombay 

70S Rallis India, Limited, Bombay 

706 Popular Metal Works and Rolling Mills, Bombay 

707 George Motors, Bombay 

711 Prospect 1\-Iechanical Works, Bombay 

712 Structural Engineering Works, Bombay 

713 Hararwala Engineering Works, Private, Limited, Bombay •• 

71) Electro Engineerin.'l' Company, Private, Limited, Bombay .• 

716 Great \\'estern Engineerin~Works, Bombay 

717 United Motors (Ind.), Limited, Bombay 

719 Bombay l\letal Press Factory, Bombay 

721 T. l\'laneklall\lanufacturing Company, Limited, Bombay .. 

723 United Hard\\ are Stores and Engineering Works, Bombay 

724 Standard Rolling Shutters and Engineering \Vorks, Private, Limited, Bombay .• 

725 Volkart Bros., Bombay 

727 J\lessrs. l\lotiwala Md Natekar, Bombay 

i28 Bharat :1\Ietal Industries, Bomhay 

72'1 Optimohar Industries, Private, Limited, Bombay 

i30 Bajaj Tempo, Limited, Bombay 

/31 Patel Engineering CompAny, Limited, Bombay 

A.-2365-28•B. 

(3) 

As per Shops and Establishment Act .• 

One day for every 20 days worked and 
I 5 (for those who have completed 

240 days' work). 

As per Factories Act 

As per Factories Act 

One day for every 20 days worked 
(Those who have earned 12 days' 
leave as above shaH get additional 
3 days as privilege leave). 

For attendance of 240 days-21 

Over 1 year and up to 5 years' service-
21. 

(Accumulation 42 days). 
Over 5 years' service--30. 
(Accumulation 60 days). 

Permanent-! S 

As per Factories Act 

As per Factories Act 

Workers with 12 years' aervice-21 
(Accumulation ~3 days). 

On completion of 210 working days 
I day for every 13 workin~t days with 

a maximum of 21 days in a year. 

21 

After a completed years' service-30 o o 

As per Factories Act 

As per Factories Act 
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(4) (S) (6) (7) (8) 

-
3 2 12 

(Accumulation 15 days) 
7 6 

s 10 

4 4 

4 

6 8 

s 7 

4 4 

Permanent-6 6 

s 4 

7 4 

7 

After 100 days' conti· 6 
nuous service-5. 

To be decided by 6 4 
the Company 
individually. 

For attendance of 240 days-7. For attendance of 240 
days-7. 

7 4 

10 All public holidaya 
declared by Govert>• 
ment of Maharaahtra. 

s 
7 

.. s s 

Permanent-7 .. 4 

5 

6 6 

6 6 

Watchrnen-8. 

5 

s 

10 

7 4 

6 4 

4 

4 .. 
7 s 

One month Permanent-S 4 



(I) 

732 Calculattawalla Tape Works, Bomb~y 

733 Azad Industries, Bombay 

734 Amir Mechanical V/orks, Bombay 

(2) 

737 l\Iistry l\lotor Body Builders, Bombay 

738 New India Electric Corporation, Bombay 
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740 Hindustan Wire Netting Company, Private, Limited, Thana 

741 Oriental Can l\1anufacturing Company, Bombay 

742 Andheri 1\fetal Refinery and Foundry, Bombay 

743 National Industrial Works, Bombay .. 

744 Shiv Engineering Industries, Bombay 

i45 Telecom Industries, Private, Limited, Bombay 

748 In~ersol Rand (India), Private, Limited, Bombay 

74? Bharat Radiators, Private, Limited, Bombay •. 

750 Siemens Engineerinp, and l\1anufacturing Company of India, Limited, Bombay 

(3) 

As per Factories Act 

As per Factories Act 

Up to 240 days of work. 
I day for ever)' 20 days of work. 
For work in excess of 240 days. 

1 day leave for every I 0 days of work. 

75 I Sicrnens En,gincering and l\1anufacturing Company of India, Limited, Bombay.. Daily rated emplo~ ee!:=: of Erection 
Deptt. and Godown Staff of the 
categories carpenters, hand cart­
men, unskilled workers. 

752 ~~.iit Radio Corporation, Bombay 

754 Universall\Ictal Refinery, Bombay 

755 K. R. 1\tletal Industries, Private, Limited, Bombay •• 

i57 Shah Industrie:;, No. I. Bombay- II 

758 KIV Group Industries, Bombay 

"' .. 

After completion of II months' con ... 
tinuous service-21 working days. 

(Accumulation 42 days). 
Other employees after completion of 

II months' continuous service-30. 
(Accumulation 60 days). 

•• 

759 Structural Engineering Works, Ltd., Bhamangaon, taluka Bhiwandi, district Thana 

760 The Gold Filled Leather Works (Marhincry and Metal Works), Bombay 

761 Pearll\letal Works, Bombay , , 

762 Industrial Air Control (India), Bombay 

76j Kothari Auto Parts l\1anufacturing, Prh·atC', Lirnit{d, Born hay 

766 Excel Industries, Private, Limited 

i67 Reliable l\Jetal Works, Bombay 

769 Prabhat Electric Equipment Corporation, Bombay •• 

772 ~lessers 1\J. T. Falcao (Electrical Engineers) 

774 Indian Textile Engineering, Private, Limited, Bombay 

i75 Hind Razor and Blades Company, Private, Limited, Bombay 

176 Rajkamal Industries, Bombay 

Up to 240 days work .. 
I day for every 20 days work. 
For work in excess of 240 days 
I day for every I 0 days worked. 

(Accumulation 36 days). 



(4) 

15 
(Accumulation 45 days), 

14 (on half pay) .. 
(Accumulation 42 days), 

(5) 

.. 

.. 

.. 
Those who have 

completed 6 
months continu­
ous service-90. 

•• 
.. 
.. 
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(6) 

15 

iS 
(Non-accumulative). 

IS 
(Accumulation 30 days). 

•• 
.. 
.. 

.. 

15 
(No accumulation), 

10 

During entire 
service-60. 

(7) 

4 

6 

4 

6 

s 
7 

6 

s 
s 
3 

6 

7 

7 

7 

.. 
3 

4 

3 

7 

4 

4 

7 

7 

5 

7 

7 

6 

(R) 

.. 
6 

4 

s 
4 

4 

.. 
4 

s 
3 

.. 

.. 
s 

Paid holidays-5 . 
Unpaid holidays-5. 

Monthly rated emplo-
yees of Erection 
Department-12. 

Daily rated employees 
of Erection Deptt. 

8 paid holidays. 
4 unpaid holidayo, 

3 

3 

4 

s 
s 
6 

4 

5 

5 

5 

5 

II 

4 



(1) (2) 

777 Air Conditioning Corporation, Limited, Bombay 

779 Singer Sewing Machine Company, Bombay 

780 Bharat Cables, Private, Limited, Bombay 
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781 Standard Drum and Barrel Manufacturing Company, Bombay 

782 Indian Link Chain Manufacturing, Limited, Bombay 

784 Nathani Steel Yard, Bombay .• 

785 General Radio and Appliances, Limited Bombay, 

786 Nav Bharat Steel Rolling Mills Bombay, 

788 Hindustan Equipment Suppliers, Limited, Bombay 

790 Kotkar Enamel Works, Bombay 

791 Paper 1\lill Plant and Machinery Manufacturing, Limited, Bombay 

792 Communication and Power Equipment Company, Private, Limited, Bombay 

794 Batliboi and Company, Bombay 

795 Motor Hood Depot, Bombay .. 

796 Messcrs Electromach, Bombay 

797 Kcypee Electricals, Bombay •• 

799 Automobile and Agricultural Industries Corporation, J)ombay 

800 Tractor Engineers, Limited, Bombay .. 

803 Dhirajlal and Company, Bombay 

804 D. Kanaiyaland Company, Bombay •• 

810 National Baby Motor Works, Bombay 

811 Blandon Cole and Company, Private, Limited, Bombay 

812 Shamsher Sterling Cable Corporation, Bombay 

814 Steel Industrial Corporation of Bombay 

81; Comet ~-fetal Vlorks, Bombay 

816 Bombay Cable Company, PriYnte, l,imited, Bombay 

(3) 

As per Factories Act 

21 
(Accumulation 42 days). 

As per Factories Act 

As per Factories Act 

30 
(Accumulation 90 days). 

As per Bombay Shops and Esstt. Act •• 

For employees who have completed 
one year's service--15. 

15 
(Accumu ation 45 days). 

As per Factories Act 



(4) 

12 
(Accumulation 24 days). 

As per ESI scheme. 

For first 1 5 years of service .• 
IS (with a ma.ximum of 6 months in 

the first 15 years' service). 
For service of 16 years and further. 

Further sick leave of 7 days per 
year. In case of such employees 
sick leave shall not exceed 9 
months during entire service. 

5 

5 

5 

(5) 
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(6) 

15 
(Accumulation 30 

days). 

On completion of 
one year's ser­
vice. 

15 days in a year. 

Those who pro .. 
ceed on annual 
leave with pay to 
t h e i r native 
places shall be 
given additional 
leave of one 
month without 
pay on their ap· 
plying for it. 

For earned leave of 
more than 18 
days-50. 

30 

15 

(7) 

7 

7 

7 

7 

12 

7 

7 

7 

5 

5 

7 
(This is casual-cum-sick 

leave). 

4 

4 

J 

5 

5 

4 

6 

2 

5 

(8) 

19 

4 

7 

5 

5 

5 

4 

5 

7 

All gazetted Public 
Holidays. 

16 

4 

4 

5 

4 

4 

4 

A1J per Factory Holi· 
days List. 

3 

5 
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(I) (2) 

818 Somani and Company, Private, Limited, Bombay 

822 Masvy and Company, Private, Limited, Bombay 

824 J. B. Advani Oerlikes Electrodes .. Private, Limited, Bombay 

826 International Telephones and Radio Corporation, Bombay 

628 National India Engineering Company, Private, Limited, Bombay •• 

829 Keydee Engineering Works, Private, l.imitcd, Boml:-a)• 

831 Shukla 1\ianseta Industries, Private, Limited, Bombay 

832 P. S. A. Engineering, Private, Limited, Bombay 

833 Free India Metal Works, Bombay 

834 National Electric Company, Bombay 

835 Hardcastle and Waud 1\Ianufacturing Company, Private, Limited, Bombay 

83 7 Windsor Engineering and Welding Works, Bombay 

838 J. B. Metal Industries, Bombay 

841 D. Pamlay'a, Private, Limited, Thana 

842 Auto Accessories (India}, Limited, Bombay •• 

844 Meta Frames, Bombay 

846 Getco Products, Bombay . . . 
849 Dynacraft l\1achine Company, Prh•ate, Limited Bombay 

850 Testubes Mechanical Industries, Bombay 

852 Forbes, Forbes, Compbell and Company, Limited, Bombay 

8S3 Vidyut Metallics, Thana 

854 Suresh Engineering '\\rorks, Bombay •• . . 
855 Audco India, Limited, Bombay .. .. 

856 Small Parts Manufacturing Company, Bombay 

858 The Pattent Tiffin Carrier SanghYi and Company, Poona .. 

(3) 

30 
(Accumulation 90 days). 

As per Factories Act 

14 

14 

15 
(Accumulation 45 days). 

One day for every 20 \\"Orkin~ days 

Permanent workmen • . . . 
20 (includes 5 days casual leave a)~o) · · 
(Accumulation 40 days). · 

On completion of (years)-Leave. 

J year up to 5 yrs. 
I day for 14 days of work. 
6 yrs. 22 days of work. 
7 yrs. 22 days of work. 
8 yrs. 26 days of work. 
9 yrs. 28 days of work. 

I 0 yrs. 30 days of work, 
As per Factories Act .. 
(Accumulation 25 days). 

Up to 240 days work • . • . 
I day for every 20 days worked, 
For work in excess of 240 days. 
I day for every I 0 days' worked maxi­

mum 18 days. 
(Aecumulation 36 days). 

For 240 days of work-15 .. 
(Accumulation 240 days for both Pri­

vilege leave and leave without pay). 



(4) 

10 
Accumulation 20 days). 

7 

4 
(Accumulation 12 days). 

-

A-2365-29-A. 

(5) 

-

5 
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(6) 

For those whose 
nati\'e place is 
more than 300 
miles from 
Bombay- I). 

(With prior appro­
val). 

For those whose 
native place is 
more than 300 
miles from 
Bombay (wirh 
Prior approval) 
-15. 

.. 

.. 

(7) 

10 

7 

5 

·I 

5 

3 

4 

6 

) 

5 

. . 

4 

6 

4 

7 

5 

There will be no change 
jn the existing quan­
tum of leave. 

4 

(8) 

4 

5 

4 

4 

9 

9 

5 

4 

(At Kurla f• ctorY 4 . 

6 

2 

4 

4 

4 

4 
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(1) (Z) 

860 The Premier Garage, Poona •• 

861 Modern Foundary and Machine Works, Ahmednagar 

862 Utkur Iron Works, Kolhapur 

863 The Indian Hume Pipe Company Limited, Sholapur 

864 New Vijaya Industries Limited, Sangli 

86S Mahtma Metal Works, Kolhapur 

866 J, Williams and Company, Poona 

867 Hind Casting and Iron Works, Kolhapur 

8~ 8 Menon and Company, Kolhapur 

870 Maruti Baba.ii Jadhe Dcshmukh Metal Works, Poona 

871 Southern Engineering Works, Kolhapur 

874 Roopa Engineering Corporation, Kolhapur 

87) Laboratory Apparatus Works of Radio Lamp \\''arks, Poona 

879 M. G. Karajgar Engineering Works, Kolhapur 

880 Lodha Engineering Works, Shrirampur, district Ahmednagar 

883 K. S. Patil Engineering Works, Kolhapur 00 0 

886 Southern 1\Jachine Industries, Poona 

888 The Indian Hume Pipe Company Limited, Karad 

889 D. N. Mahiskar and Company Oglewndi 

891 ~lodern Foundary and Machine Works, Ahmednagar 

896 Production Engineers' Corporation, Poona 

897 Daleo Engineering Works, Poona 

90 I Shivaji Works Limited, Sholapur 

904 Bajaj Electricals Limited, Poona 

906 Buckau WoJf New India Engineerin~ Works Limited, Pimpri, Poona 

907 K. S. B. Pumps Limited, Pimpri, Poona 

908 Antifriction BcarinJ,!s Corporation Limited, Lonawalla, district Poona 

909 Messrs. Philips India Limited, Loni, l<albhor, Poona 

A·236S-29·B. 

" 

(3) 

As per Factories' Act 

As per Factories' Act 

As per Factories' Act 

As per Factories' Act 

0 ' 0 

.~s per Factories' Act 

As per Factories' Act 

As per Factories' Act 

As per Factories' Act 

As per Factories' Act 

No. of days 
worked 

Less than 240 
24(}-249 
25(}-26S 
266-270 
271 and above 
(Accumulation 

Earned leave (days) 

As per Factories' Act. 
12 
14 
17 
18 
4S days). 
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(4) (5) (6) (7) (8) --------4----------------------------..----------------
(Accumulation for 20 days). 7 

After completion of one year's se"ice-7. 

(Accumulation 21). 
6 

(Accumulation 18 days). 

Permanent-7 
(Accumulation 21 days). 

5 

6 
(Accumulation up to 18 days). 

6 
(Accumulation up to 18 dayo). 

10 
(Accumulation 30 days). 

5 
(Accumulation 15 days). 

7 
(Accumulation 21 days) 

7 
(Accumulation 21 days). 

7 
(Accumulation 21 days). 

6 
(Accumulation 18 days). 

On completion of I year's service­
( Accumulation 12 days). 

5 
(Accumulation 15 days). 

Workers who have competed one year's 
service-S. 

(Accumulation 15 days). 

7 
(Accumulation 14 days). 

6 
(Accumulation 18 days). 

On completion of one year service-]!) 
(Accumulation 30 days), 

One year's service--S 
(Accumulation 10 days). 

6 
(Accumulation 18 days). 

7 
(Accumulation 21 days). 

6 
(Accumulation 18 days). 

6 
(Accumulation 18 days). 

5 

7 

After completion of 
one year's service-7. 

5 

5 

5 

7 

5 

7 

7 

5 

7 

4 

5 

Workers who have 
completed one year's 
service-S. 

7 

On completion of one 
year-7. 

Permanent-4 

3 

7 

7 

7 

7 

3 

4 

4 

4 

14 

4 

4 

4 

6 

4 

8 

3 

5 

4 

5 

Permanent-4. 

3 

2 

6 

8 

For 1963-4. 
For 1964-5. 

4 



(I) (2) 

911 1\-lahindra Owen Limited, Pimpri 

912 Indian Hume Pipe Company Limited, Nagpur 

913 Indian Humc Pipe Company Limited, Kanhan 
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914 Brass Industry at Bhandara rcpnscnttd hy Shri Hardania and 14 others 

915 Indian Hume Pipe Company Limited, Kanhan 

917 The Indian Hume Pipe Company Limited, Nagpur 

918 Vidarbha Auto Spring and Ancillaries 

919 Voltas Limited, Nagpur 

920 Jalna Electric Syndicate Private Limited, Jain a 

(3) 

On completion of one year- 30 

(Accumulation 90 days). 

15 
(Accumulation 45 days). 

For monthly-rated- 30 •• 
Per completed year of service. 
(Accumulation 90 days). 
For daily rated-

(a) up to first 3 years' of service: 
3 weeks less Sundays subject to a 
maximum of 18 days per year. 

(h) From 4th year onwards : 30 days 
less Sundays subject to a ma.ximum 
of 26 days per annum. 

(Accumulation for 3 years). 

21 
(Accumulation 42 days). 



(4) 

Permanent-7 

As per ESI Scheme 

Only to those who ha ve put in 12 
months, continuous service-7. 

(On half average pay). 

10 
(Accumulation 30 days). 

5 
(On I I 2 wages). 

(5) 

For Permanent employees :- 12 weeks as per 
For 1st year of service-15 days. ESI Scheme. 
From 2nd year onwards-30 days. 
For prolonged illness at managements 

discretion 8 weeks on l/2 pay and 
l/2D.A. 

21 
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(6) 

30 
(with prior 
mission). 

per-

(7) 

Permanent-7 

10 

10 

15 

(8) 

8 

2 (paid holidays). 
1 (unpaid holiday). 

8 

4 

2 

6 
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STATEMENT SHOWING THE NAMES OF THE CONCERNS AND THE 

Gratuity payable on (in terms of number of 

On death or disability On termination of service after 
Nam:! of concern and Sr. number 

in the list 
(Physical or mental) ,------------"------------
while in employment 5 Years 1 0 Years 15 ~ears 

for each year 
(I) (2) 3(a) 3(b) 3(c) 

Hydro (Engineers) Pvt. Ltd., Bombay 10 months' wages after 12 years service in case of-death, physical or mental disability, 
(Sr. No. 14). 

Zenith Tin Works Pvt. Ltd., Bombay 
(Sr. No. 16). 

15 days' wages up to 
15 years of service and 
30 days' wages after 
15 years of service. 

21 days' wages up to 15 years and 
30 days after 15 years of service. 

The Greaves Cotton and Co., Bombay One month's salary . • Half month's 3/4 month's wages One rn on t h' s 
(Sr. No. 17). wages. wages. 

The British India Electric and OXY 15 days' consolidated 
Acetyll!ne Welding Co., Bombay wages. 
(Sr. No. 22). 

Prabhat Products Co., Pvt. Ltd., Bombay Half month's basic 
(Sr. No. 23). wages. 

The 1\Ialleable Iron and Steel Castings Co. Half month's basic 
Pvt. Ltd., Bombay (Sr. No. 34). wages. 

Guest, Keen, 
(Sr. No. 42). 

Willian& Ltd., Bombay One month's 
salary. 

basic Halfmonth'sDasic 
salary. 

10 days' consoli­
dated wages. 

3/4 month's basic 
salary. 

15 days' consoli­
dated wages. 

15 months' basic 
salary. 

Heatly and Gresham 
(Sr. No. 54). 

Ltd., Bombay One month's 
pay. 

basic 3/4 month's basic 3/4 month's basic pay 
pay. 

The Greaves Cotton and Co. Ltd .• Bombay One month's wages • • Half month'swages 3/4month's wages One month's 
(Sr. No. 59). wages. 

Rl."COndo Pvt. Ltd., Bombay (Sr. No. 60) 15 days' consolidated 
wages. 

The Ruston and Hornsby (India) Pvt. One month's salary •• 
Ltd., Bombay (Sr. No. 63). 

Half month's 3/4 month's wages One month's 
wages. wages. 

The American Spring and Pressing Works The Gratuity Scheme as is existfug in the Cotton Textile Industry in Bombay 
(Sr. No. 67). 

Bombay Cable Co. Pvt. Ltd., Bombay 
(Sr. No. 69). 

15 days' basic wages 
for each year of service. 

Bharat Bijlee Ltd,, Bombay (Sr. No. 72) • • 3/4 month's 
wages. 

basic I 0 days' 
wages. 

The Up.:adhyaya Electrical Industries 
Pvt. Ltd., Bombay (Sr. No. 87). 

7 days' consolidated 
wages. 

basic 1/2 month's basic 
wages. 

G. B. Tapkire Brass Factory, Nasik I 0 day's wages I 0 days' wages for each year of continuoUs service 
(Sr. No. 89), 

A. J. Bros, Bombay (Sr. No. 95) 1/2 month's total salary I 0 days' total salary 1/2 month's salary 

Jay ant Metal l\1fg. Co., Bombay (Sr. No. I j day's basic wages 7 days' basic wages 
106). 

The In vesta Machlne Tools & Engineering 15 days basic salary for each year of completed service, provided they have completed 
Co. Ltd., Bombay (Sr. No. I 08). 

Fargo l\1antless 
(tir. No. 113). 

Products, Bombay 7 days' wages 

Hydro (Engg.) Pvt. Ltd., Bombay (Sr. No. IOdays'wages 
11 S). 

Sewree Engineering 'Works, Bombay l/2 month's 
(Sr. No. 122). wages 

7 days' wages 

1 0 days' wages •. 

basic I 0 days' basic 1/2 month's basic l/2 month's basic 
wages. wages. wages. 

Electric Construction and Equipment Co. 1/2 month's basic wages l/2 month's basic salary per year of service 
Ltd., Bombay (Sr. No. 127). 
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(;l.'}l\'1 tM CF GBATUlTY GRANTED IN ENGINEERING INDUSTRY 

days/months/weeks wages for each year of service basic) 

------------·---------------------- Maximum 
payable 
Gratuity 

On resignation from service after 
r-- ~ 

5 Years 10 Years 15 Years 

(4a) (4b) (4c) 

retirement or reeignation or termination of service. 

21 days' wages up to 15 years of 
service and 30 days wages after 
15 years of service. 

l month's basic 
wages. 

i month's basic 
pay, 

I month's salary 

15 days' consoli~ 
dated wages. 

i month's salary 

I month's basic 
wages. 

I month's wages 

I month's salary 

5 Years 

(Sa) 

.. 

On voluntary retirement after 

10 Years 15 Years 

(5b) (5c) 

21 days' wages 
up to 15 yean 
and 30 days 
after I.S yean 
of service. 

I month's salary 

15 days' consoli~ 
dated wages. 

i month's basic 
wages. 

i month's salary 

I month's basic 
wages. 

1 month's basic .. 
pay. 

I month's waaea 

15 days' consoli· 
dated wages. 

I month's salary 

(6) 

12 montha' 
wages, 

12 montha' 
wagea. 

71 months' basic 
wages. 

71 month a' 
salary. 

15 months' or 
Rs. 7,500 
whichever il 
le:ta. 

15 mont he' 
wages. 

20 month a' 
wages. 

20 month a' 
salary, 

Jmd modified from time to time shall be introduced by the management with effect from the date the award becomes enforceable. 

15 days' basic wages for each year of service. 

7 days' consolidated wages 

I 0 days total 
salary. 

. a certain number of years service, 

10 days' wages 

.. 

l/2 month's basic 
wages. 

1/2 month's 
salary. 

7 days' wages 

li2 mont h'e 
basic wages. 

1/2 month'• 
baaic wages. 

•• 

... 

10 days 
salary. 

10 months' 
basic wages. 

i month's basic 15 months' basic 
wages. wages. 

10 days' wages 

total i m on t h' a 
salary. 

7 months' con· 
solidated 
wages. 

150 days' wages. 

... 
15 days' basic 7i month 1' 
wages. wages • 

7 days' wages •• 

I 0 days' wages 10 month e. 
wages, 

J/2 month' e 
basic wages, 

1/2 month's 
basic wages. 

.. 
12 monthe' basic 
wages. 
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(I) (2) (3a) (3h) (3c) 

Swastik Rolling Shutters and Engineering One month's 
Works, Bombay (Sr. No. 13S). wages. 

basic One month's basic wages per year of sen·ice subject to a 
maximum of 12 months basic wages. 

Structural Engineering \Vorks Ltd., Bombay One month's 
(Sr. No. IS I) salary. 

basic (I) After completion 4 years of service and before comple­
tion of 6 years continuous service-

John Roht'rts and Co. Pvt. Ltd,, Bombay One month's wages 
(Sr. No. IS3). 

:M. R. Industries Ltd., Bomhay (Sr. No. l/2 month's salary 
165). 

SO per cent of one month's basic wa~L's. 
(2) After completion of 7 years and before completion of 

I 0 years continuous service-
70 per cent of one month's basic salary. 

(3) After I 0 years of service and before 12 years continuous 
service-
SO per cent of one month's basic wages. 

( 4) After 12 years of service and before IS years of continu .. 
ous service--
90 per cent of one month's 'basic wages. 

(5) After IS years service-
IS months' basic wages. 

I /2 m~nth's wages 3/4 month's wages 

l/3 month's salary 1/2 month's wages 

The Gramophone Co. Ltd., Bombay (Sr. 1/2 month's basic 1/2 months' basic wages for each completed year of service .. 
No. 166). wages. 

The Nn.tional EKCo. lbdio and Engi~ 1/2 month's wages 
neering Co. Ltd., Rom hay (Sr. No. 172). 

"!\IJ.fs. Gulamabhas and Co., Bombay (Sr. IS days wages 
No. 17S). 

1/2 month's wages I /2 months' wages 

15 days wages per year of service 

The Shree Ram !Vfills Ltd., (Enl!ineering Workers 'of the Engineering Division will be paid gratuity on the terms and conditions 
Di\'ision), Bombay (Sr. 1'\o. I 77). 

Bombay Iron Works, Bombay (Sr. No. 1 78) Gratuity Scheme as settled on 1 0-7-S6 will continue with the modification that existing 

Jetha and Co., Bombay (Sr. No. 181) 

The Sharif Electrical Works, Bombay (Sr. 
No. 183). 

1/2 month's basic wages 

15 days basic wages 
up to lst Nov. 19S2 
and after I st Nov. 
1952, I 0 days basic 
wages. 

1/2 months' basic wages for each completed year's of service 

After I 0 years service-
IS days basic wages up to 1st Nov.1952 and after lstNov. 

1952, 10 days basic wages. 

Voltas Ltd., Bombay (Sr. No. 184) The existing Scb me was modified with effect from 1·2·63 raising the maximum of 

The Bombay Reeds Co., Goregaon, Bombay 10 days wagea 
(Sr. No. 189). 

Calico Industrial Egineering, Bombay 3/4month'a ba1icwages 
(Sr. No. 206). 

Bradma of India Ltd., Bombay (Sr. No. 211) 1/2 month's basic wages 

Dharat Barral and Dram 1\IJ.fg. Co. Pvt. Ltd., 1 month's basic wages 
Bombay (Sr. No. 213). 

Indian Tools Mfgs. Ltd., Bombay (Sr. No. 26 days' basic wages 
21S) 

Bombay Metal and Alloys Mfg. Co. Pvt. I month's basic wagea 
Ltd., Bombay (Sr. No. 218). 

i month's basic 3/4 month's basic 
wages. wages. 

l month's basic 
wages. 

After 1S years of service, between I 0 and IS years senice and 
between 7 and I 0 years of service-
) month's, 3/4 month's and i month's basic wages for 

every year of continuous service, respectively. 

13 days' basic wagea 19 days' basic wages 26 days' b a s i c 
wages. 

l month's basic 
wages. 

The Skoda (India) Ltd., Bombay (Sr. No. 3/4 month's consoli- l month's con- 3/4 month's consolidated salary for each 
year of service. 219). dated salary solidated salary. 

The Himco (India) Pvt. Ltd., Bombay (Sr. 
No. 222). 

7 days 
wages. 

consolidated 7 days consoli­
dated wages. 



(4a) (4b) (4c) 

After 5 years' continuous service-
One month's basic wages per year (maximum I 0 

months' basic wages). 

15 months' basic 
wages. 

1/2 month's 
wages. 

1/2 month's 
salary. 

112 months' basic wages for each completed year of 
service subject to maximum of 1 0 months. 

15 days wages 

1/2 month's 
wages. 

229 

(5a) {5b) (5c) 

After 5 years' continuous service-
One month's basic wages per year (mllximum I 0 

months' basic wages). 

15 months' basic 
wages. 

1/2 month's 
wages. 

1/2 month's 
salary. 

1/2 months' basic wages for each year of service 
sub.iect to a maximum of 10 months 

15 days wages 

1/2 month's 
wages. 

(6) 

1 5 month.,.' ba..,ic 
wageo. 

I 5 months' ba.sic 
wageL 

IS month~' 
salary. 

10 months' 
salary. 

15 months' 
wages. 

10 months' basic 
wages. 

mentioned in the Award for gratuity for the Bombay Cotton Textile workers. 

rate of 9 days consolidated wages per completed year of service will be changed to 10 days per year of service.-

1/2 month's 
basic wages. 

(I) Mter 15 years-
15 days basic wages up to 1st Nov. 1952 and after 

1st Nov. 1952, 10 days basic wages. 
(2) More than 10 years but less than 15 years­

At 50 per cent of the above rate. 

After 15 years-
15 days basic wages up to 1st Nov. 1952 and after 

1st Nov. 1952, 10 days basic wages. 

12 months' basic 
wages. 

15 month's ceiling to 20 months' basic wages with the proviso that after IS years' service the rate should be half a month's basic 
wage. 

A-2365-30-A. 

1/2 month's 
basic wages. 

3/4 month's 
con solid ate d 
~ages. 

3/4 month's 
basic wages. 

1/2 month's 
basic wages. 

I month's basic 
wages. 

26 days basic 
wages. 

I month's basic 
wages. 

10 days wages 10 months' 
wages. 

1/2 m o n t h' s 3/4 m o n t h' a 15 motnhs' basic 
wagesc. basic \\'ages. basic wages. 

3/4 month's 
consoli d at e d 
salary. 

1/2 month's 
basic wages. 

I month's basic 
wages. 

I 0 months' basic 
wages 

15 months' basic 
wagt"s, 

26 days basic 390 days basic 
wages. wages. 

I month's basi•. 
wages. 

15 month~' 
con soli d at e d 
salary, 

7 days consoJi- 8 months' wage 'I. 
dated wages. 
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(I) (2) (3a) (3b) (3c) 

Indian Hume Pipe Co. Ltd., Bombay (Sr. 
~0. 227). 

month's basic wages l month's basic 2/3 month's basic month's basic 
wages. wages. wages and on 

remaining service 
! month's basic 
wages. 

Bharat Textile Engineering Works, Bombay 
(Sr. No. 229). 

7 days 
wages, 

consolidated 7 days consolidated wages for each completed year of service. 

Bhatia Industrial Co., Bombay (Sr. 15 days wages 
No. 232). 

I 5 days wages, 

The English Electric Co. Ltd., Bombay 
(Sr. No. 239). 

I month's basic wages i month's basic l month's basic 15 month's 
wages. wages. 

G. T. Badamia and Sons, Bombay (Sr. 15 days basic wages • • 1 S days basic pay for every year of service 
No. 241 ). 

The Photogravurs (India) Pvt. Ltd., 
Bombay (Sr. No. 244). 

15 days wages subject 
to a minimum of 2 
months' wages. 

Bharat Springs Pvt. Ltd., Bombay (Sr. i month's total wages 7 days total wages i month's total 
No. 245). wages. 

The Precista (India) Pvt. Ltd., Bombay 
(Sr. No. 256). 

The Inventors Industrial Corpn., Pvt. Ltd., 
Bombay (Sr. No. 252). 

The Pilot Engineering Works, Bombay 
(Sr. No. 255). 

21 days salary for each 
completed year of 
service subject to 
minimum of 2 months' 
salary. 

After 5 years service­
! 0 days basic wages for 
each year's continuous 
service. 

15 days wages for each 
year of service. 

wages. 

Scwri Engineering Works, Bombay (Sr. ! month's basic wages 10 days 
for each year of service wages. 
subject to minimum 

basic i month's basic i month's 
No. 256). wages. wages. 

2 months' basic wages. 

basic 

basic 

Th~ Stl'C·l Containers Ltd., Bomhay (Sr. One month's wages . . i month's wages 3/4 month's wages 1; months wage~ 
No. 259). 

V::mguard \\·arks. TJomhay (Sc,. No. 260) 1 S days wages •• 

Stt"t>lage Industries Pvt. Ltd. (Sr. No. 261) 2f3 month's basic 2!3 month's basic \\<ages for each continuous year of service 
\\-ages. 

Sh01paria Dock and St<'t'l Co. p,.t. Ltd., 21 days basic wagt:"s 
Bombay (Sr. No. 267). 

Small Part ~lfgs. Co., Bombay (Sr. I) da~·s basic wages 
No. 270). 

The Upadhya Electrical Indn~trit's Pvt. 15 days wages 
Ltd .. Hombay (Sr. l'io. 273). 

Picon Pvt. Ltd., Bomhay (Sr. No. 282) I 5 days wages •• 

The Flphinstonc :Metal Rolling lVJills, 15 days wages 
Bombay (Sr. No. 2~6) . 

..\.-2365-JO·B 

15 days 
salary. 

basic 21 days 
sahuy. 

basic 

15 days basic wages 

7 days wages I 0 days wages 15 days wages. , 

1 J days wages 

IS days wages .. 



(4a) (4b) (4r) 

After 15 vears' service-
) month's hasic wages for- eac.h year of service for the 

I st I') vears of continuous service and on rcmain 6 

ing ser~ice-at the rate of l month's basic wages. 

After 12 years' service-
7 days consolidated wages for each completed year of 

ser\'ice. 

15 clays wages 
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(jb) (Sc) 

A ftcr 15 ,- .. :ars' continuous servin--
1 month's basic wages for each ~ll·ar ofser\'ice on the 

first I 'j years' continuous service and on remain­
ing service-at the rate of i month's basic wages. 

IS days wttg<'s 

(6) 

18 months' b11sic 
wages. 

10 months' 
wages. 

10 months' 
wages. 

One month's basic wages for each completed year of One month's basic WUJ;!es for each completed year of IS months' 
servil.:e. set vice. W<tgcs. 

15 days basic pay 

15 da,·s basic 
salary~ 

15 days wages 

i rnr>:lt h 's total 
wage~. 

l month's 
bnsic wages. 

15 months' 
wages. 

213 month's 
basic wages. 

21 days basic 
salary. 

IS days b<tsic 
wages. 

12 days wages 

15 days wages 

15 days wages 

15 days basic ray 

~ month's total 
wagc:s. 

l month's 
basic wageR. 

I 5 months' 
basic salar)'. 

12 or 15 months' 
salary. 

I) month:..' t•otal 

\\ .1(!, "· 

f 5 months, I 5 m o n t h a' 
wages. salary. 

2.'3 month's IS months' 
basic. wag-es. 

I 5 days basic 
salary. 

15 days wages 

basic wages, 

21 days basic 
salary. 

I 5 clays basic 
wagt:s. 

12 days wagt·s 

15 da:'-·s wages 

IS days wagc.·s 

IS months' 
basic wac:cs. 

10 months' 
wages. 

10 months' 
wa~e~. 

10 months' 
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(I) (2) 

Po\'o;ha Industrial Co. Ltrl., Bombay 3 weeks basic wages 
(Sr. No. 2~9). 

(3a) (3b) (3c) 

2 weeks hasic 3 weeks basic 
wages. wages. 

National Garage Pvt. 
(Sr. No. 293). 

Ltd., Bombay One month's 
salary, 

ba.c;;ic 3/4 month's basic 
salary, 

month's basic 
salary. 

Koorerji Devshi and Co. Pvt. Ltd., 
Bombay (Sr. No. 296). 

I 0 days full wages and 
D.A. 

The Indian Standard Metal Co. Ltd., 2/3 month's salary 
Bombay (Sr. No. 308). 

Bombay l\1etal Prt~ss Factory, Bombay-2 
(Sr. No, 310). 

1/2 month's consoli­
dated wages •. 

Bhandary l\1etallurgicnl Corporation Pvt. 15 days total wages 
I.td., Bombay (Sr. No. 31 7). 

I 0 day's full pay 
and D.A. 

1/2 months' salary 2/3 month's salary 

1/2 month's consolidated wages for each completed year of 
service. 

7 days total wages 10 days total wages 

Guest Keen, \~.tilliams Ltd. (Br. Office at The existing scheme is modified as under:­
Ballard Estate), Bombay (Sr. No. 320). 

(i) The maximum should be 20 months' basic wages or Rs. I 0,000 whichever is 
for each further continuous vear of seT\·ice. 

(ii) A workman dismissed for m-isconduct should not he disentitled to gratuity 
the loss from the amount of gratuity calculated under the scheme and only 

The Vnitcd Works P\•t. I.tll., Bombay 1/2 month's basic 1/3 month's basic l/2 month's wages 
wages. (>'r. NQ. 321). y,ages, 

Gannon Dunderley and Co. Ltd., Bombay 
(Sr. No. 323). 

The Tribunal directed that the Company should give gratuity to the workman in 
is on the basic wage. In this unit the wages are largely consolidated. 

They f:Jrther directed that for the purpose of the gratuity scheme the basic wages 

existing scheme has been modified as under :-International General Electric Co. India The 
Pvt. Ltd., Bombay (Sr. No. 331). A workman dismissed for misconduct shall not be disentitled to gratuity but 

extent of the loss caused and only the balance of gratuity, jf any, will 

The Standard Batteries Ltd., Bombay 3/4 month's basic 
(Sr. No. 333). salary. 

Alt·:-<andra Enginetring Works Pvt. Ltd., 10 days consolidated 
Bombay(Sr. No. 334). wages. 

Girdharilal S. Shah and Sors, Bombay 10 days wages 
(Sr. No. 335). 

1/2 month's basic 
salary. 

2/3 month's basic 
salary. 

The Indian Hume Pipe Co., Ltd., Bombay 
(Sr. No. 337). 

month's basic wag(S 1/2 month's wag<.e 2/3 month's wages month's wages. 

Bradma of India Ltd., Bombay (Sr. No. 
339). 

month's basic wagts 1/2 month's wages month's basic 
wages. 

1\Iodc..:l Engineering V\'orks, Domhay (Sr. 3/4 month's wages •• 
No. 340). 

:\bncklal Mfg. Co. Ltd., Bombay (Sr. 
No. 341). 

S. A. Engimcring Works, Bombay (Sr. 
No. 342). 

Hakimrai Jaichand, Bombay (Sr. No. 344) 

One month's 
salary. 

10 days wages 
• 

basic 

15 days wages exclu­
sive of all allowance. 

month's basic 
salary. 

I 0 days wages 

1/2 month's basic 
wages. 

month's basic 
salary. 

After S years service :-
15 days wages exclusive of all allowances for each year of 

service subject to a maximum of 13 months' wages. 

Solar Ekctric Trading Co., Bnmhay (Sr. 8 days 
;\;o. 3S I). wagts. 

consolidatc:d 8 days consolidated wages for every compkttd )'ear of 
SC'rvice. 

G. G. Dandckar r-.Ia<.him.- \Vorh, Ltd., 
flhivandi (Sr. No. 352). 

One rr.cnth's basic 
salary for each year of 
service up to 15 years 
of continuous service 
and 1/2 month's 
wages after year of 
service. 

6 years but Jess than I 0 years service-
3/4 month's basic wages. 

2 years but less than 6 years-
1/2 month's basic wages. 

1 month's bl;sic 
salary. 



(4a) (4b) (4c) 

3 weeks basic 
wages. 

I month 'a basic 
salary. 

1 0 days full pay 
with D.A. 

2/3 month's 
salary. 

·112 month's consolidated wages Cor each completed 
year of service. 

1 0 days total 15 days total 
wages. wages. 
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(5a) . (5b) (5c) 

3 weeks basic 
wages. 

I month's basic 
salary. 

I 0 days full pay 1 0 days full pay 
andD.A. with D.A. 

2/3 month's 
salary. 

l/2 month's consolidated wages for each completed 
year of service. 

(6) 

15 months' 
basic wa~tes, 

15 months' basic 
salary. 

15 months' 
salary. 

15 months' 
consolida t e d 
wages. 

10 days total 15 days total 12 m on I h s' 
wages. wages. wages. 

tess, with the further provision that after 15 years' continuous service gratuity should be computed at half a month's basic wages 

but the company may in the case of a workman dismissed or discharged for misconduct causing financial loss to the Company deduct 
the balance if any will be payable. 

l/2 month's l/2 month' s I 0 n1 o n t h s' 
wages. wages. wa~es. 

accordance with the same scheme as is applicable to the Head Office of the Company, in the scheme for the Head Office gratuity 

should be calculated at l/3 of the consolidated wage not taking into account the dearness allowance. 

a workman discharged or dismissed for misconduct causing financial loss to the Company shall be disentitled to gratuity to the 
be payable. 

1 0 days wages .. 

15 months' basic wages 

l/2 month's 

I 0 days wages ex .. 
elusive of all allow .. 
ances. 

basic wages. 

.. 
I month's basic 
salary. 

I month's basic 
wages. 

month's basic 
salary. 

10 days wages .. 

15 days waRes 
exclusive of all 
allowances. 

I month's basic 
salary. 

10 days wages .. 

15 months' basic wages 

1/2 month's 
basic wages. 

1 0 days wages 
exclusive of all 
allowances. 

I month's basic 
salary. 

15 months' 
wages. 

10 months' 
wagc:s. 

18 months' 
wagt:s. 

1 month's basic 15 months' 
wages. wages. 

I month's basic 
salary. 

1 0 days wages 

IS da}'S wages 
exclusive of all 
allowances. 

15 months' 
salary. 

15 montha' 
wagl'S, 

8 years wages • 

22i months' 
wages. 



(I) 

Bharat Cable (P) Ltd., 
(Sr. No. 354). 
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(2) 

Bombay IS days basic wages. 

(3-a) (3-b) 

15 days wages 

The Gujrat lndustriL·S Pvt. Ltd., Bombay 1/2 month's basic 1/2 month's basic wages per year of service. 
(Sr. No. 358). wages. 

(3-<) 

Auto Accessories (India) Pvt. 
Bombay (Sr. No. 360). 

Ltd., 10 days consolidated 10 days consolidated wages for every year of service. 
wages. 

The Vasant Industrial and Engineering 3/4 month's basic 
\Vorks, Bombay (Sr. No. 361). wages. 

Maharashtra Steel Rolling and Engineer· 10 days wages. 10 days wages 
ing works, Bombay (Sr. No. 364). 

United Wire Ropes 
(Sr. No. 366). 

Ltd., Thana 1/2 month's consolida­
ted wages. 

Jivraj Karasan and Brothers, Bombay 
(Sr. No. 374). 

United :Motors (India) Ltd., Bombay 
(Sr. No. 375). 

After I Oyears Scrvice-
1 0 days wages. 

After 15 years service­
IS days wages. 

One month's 
salary, 

basic 

\\'estern 1\tl'chanical lndustrit .. s Pvt. Ltd., 2 weeks total wagts. 
Bombay (Sr. No. 376). 

Globe Auto Electricals Ltd., 1\Iulund, 15 days basic wages. 
Bombay-SO (Sr. No. 377). 

Excess of ; years but less than 10 years sen-icc :-
3/4 month's basic salary. 

(2) In excess of 10 years service:-
1 month's basic salary. 

I wct·k total wages. 2 wnks total\\ agt:s 

The Gannon Dunkerky and Co. Ltd., The existi~g Scheme is modified to the extet:t that the maximum shottld be for 2 
Bombay (Sr. No. 378). as gratu1ty for every year of completed service over 15 years subject to a rnaximun 

The Western India Engineering Co., 10 days total wages. 
Bombay (Sr. No. 379). 

The Macphil and Co. Pvt. Ltd., Thana One month's salary. 
(Sr. No. 380). 

8 days total wages 

One month's salary for each year of service 

The Bombay Surgical Co., Bombay i month's basic wages. l month's wages. 3/4 month's wages. 
(Sr. No. 381). 

The Indian Link Chain Mfg. Ltd., Bombay 21 days basic wages. 
(Sr. No. 382). 

The Ashok Nut Bolts Industries, Bombay 21 days basic wages. 
(Sr. No. 383). 

The Ashok Nut Bolts Industries, Bombay 21 days basic wages. 
(Sr. No. 383). 

Asia Engineering Company, Bombay 15 days wages. 
(Sr. No. 38)). 

Gancsh Engineering \Yorks, Bombay 21 days basic wages. 
(Sr. No. 3~7). 

The Consolidated Pneumatic Tool Co. 
(!ndoa) Ltd., Bombay (Sr. No. 390). 

(I) Basic salary up to 
Rs. 21 0 per month :-

1 month's basic salary 
for each year of service. 

(2) After 18 years :­
i month's basic salary 

for each year of servic. 

13 days basic wages, I 7 days basic wages. 

13 days basic wages. 17 days basic wages. 

13 days basic wages. 17 days basic wages. 

7 days wages. 12 days wages. I 5 days wagt:s. 

13 days basic wages. I 7 days basic wages 

I month's 
salary. 

basic 

(3) Speci~l G~tuity Ten years service from the date of his employment:-
i month s baste salary for every year of continuous service subject to a rnaxmimum 

of 3 month's basic salary. 
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(4-a) (4-b) (4-c) (5-a) (5-b) (5-c) (6) 
---------------------~--

1 5 days basic 
wages. 

Not less than 10 years:-
1) days consolidated wages. 

I 0 days wages .• 

After 12 years :-

1/Z month's 
wages. 

3/4 month's 
basic wages. 

1 month's basic pay. 

2 w~cks total 
wages, 

I 5 days basic 
wages. 

Not less than I 0 years:-
15 days consolidated wages. 

I 0 days wages. 

I 0 days wages_ 

2 weeks total 
wages. 

1/Z month's 
wages. 

3/4 month's 
basic wages. 

15 days wages. 

10 months' 
wagu. 

IZ years' 
wages, 

15 months' 
wages. 

10 months' 
wages. 

15 months' 
wages. 

15 months' 
wages. 

20 months' 
wages. 

12 months' total 
wages. 

month's basic wages. Those workers who have put in more than 1 S years service will be entitled to half a month's basic wages 
of 20 month's basic wages. 

150 days total 150 days total 
wages. wages. 

One month's salary for each year of service One month's salary for each year of seryiceo. 

i month's wages. 

21 days basic .. 
wages. 

Zl days basic 
wages, 

21 days basic wages. 

12 days wages. 

21 days basic 
wages. 

I 5 days wages. 

I month's basic 
wages. 

21 days basic 
wages. 

f month's wages 

21 days basic 
wages. 

21 days basic 
wages. 

.. 

-
21 days basic wages. 

.. I month's basic 
salary. 

150 dnys total 
wages. 

. . 

. . 
390 days basic 
wages. 

390 days basic 
wages. 

390 dsys basic 
wages, 
12 months' 
wages. 

390 days buic 
wagee. 

22 moat h s' 
basic salary or 
Rs. 8.500. 



(I) 

The Consolidated Pneumatic Tool Co. 
(India) Ltd., Mulund (Sr. No. 392). 
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(2) 

Office Staff-
1 month's basic salary 
for each year of service 
up to Rs. 210 per 
month and I 8 basic 
salary for those draw .. 
ing a basic salary ex­
ceeding Rs. 21 0 per 
month. 

National Industrial Works, Bombay 3 weeks basic salary. 
(Sr. No. 393). 

The Asian Cable Corporation I.td., Bombay 21 days basic wages. 
(Sr. No. 394). 

Tahira Industries (India) Pvt. Ltd .• Bombay IS days consolidated 
(Sr. No. 404). wages. 

(3a) 

1 month's basic 
salary up toRs. 21 0 
and exceeding-
Rs. 210. 18 month's 
basic aalary. 

3 weeks basic wages 

(3b) 

13 days basic I 7 days basic 
wages. wages. 

7 days consolida­
ted wages. 

15 days consolida­
ted wages. 

'(3c) 

Devidayal Stainless Steel Jndustrie.'i p,.,, The existing scheme of gratuity is modified to the effect that instead of l month's 
Ltd., Bombay (Sr. No. 405). 

N. G. K. Electrical Industries, Bombay The management agrees to pay gratuity at the rate of 10 days wages for each year of 
(Sr. No. 407). and ahove retrenchment compensation. 

The existing demand of gratuity will also be discussed after the period of six months 
will not become a precedent in the adjudication. 

Remington Rand or India, Bombay 1 month's basic wages. i month's wages. 
(Sr. No. 41 0). 

Hcdavkar l\.1echanieal Works Pvt. Ltd., 
Bombay (Sr. No. 412). 

30 days basic wages 30 days basic wages. 
each vear of service or 
part ·thereof in excess 
of Six months. 

The Bombay Enamel Works, Thana 15 days wages. 
(Sr. No. 416). 

Britelite Electric Industries Pvt. Ltd., IS days total wages. ~ 
Bombay (Sr. No. 420). 

Jolly Kitchen Equipment Pvt. Ltd., 15 days total wages. 
Bombay (Sr. No. 421). 

8dayswageo. 

15 days total wages 

7 days wages. 

i month's wages. 

13 days wages. 

IOdayswages. 

Guest, Keen, Williams J.,td., Bombay 1 month's basic wages. 
(Sr. No. 422). 

l month'• basic l month's basic 
wages. wages. 

Anandji Haridas and Co. Pvt. Ltd., 15 days wages. 
Bombay (Sr. No. 428). 

8 days wages. 13 days wages. 

15 days wages. 

month's bssie 
wages. 

Hydro (Engineers) Pvt. Ltd., Bombay The Tribunal modified the existing scheme (as at Sr. No. 115) as under only in respect 
(Sr. No. 430). 

P. H. ]adhav and Co., Thana (Sr. No. 432). 21 days basic wages. 13 days basic wages. I 7 days basic wages 

The General Electric Co. of India P\1:. I month's basic v.ages. 1/2 month's basic l/2 month's basic 
Ltd., Calcutta, (Dr. office at Bombay) wages. wages. 
(Sr. No. 434). 

Engineering Producta Ltd., Bombay ~I days basic wages. 
(Sr. No. 435). 

Hercules Industries, Thana (Sr. No. 437~. 21 days basic wages. 

The Standard Rollinl! 
Engineering \Vorks (P) 
(Sr. No. 439). 

Shutters and 21 days basic wages. 
Ltd., Bombay 

13 days 
wages. 

13 days 
wages. 

13 days 
wages. 

basic 17 days basic 
wages. 

basic 17 days basic 
wages. 

basic 17 days basic 
wages. 

Chhaganlal Iron Works, 
(Sr. No. 441 ). 

Chalisgaon I 0 days wages (inclu- I 0 Jars wages (inclusive of D. A.). 
sh·e of D. A.). 

I month's wages 
subject to a 
maximum of 22! 
month's wages. 



(4a) (41>) 

21 days basic 
wages. 

I 0 days wages. 

(4c) 

I month's salary 
upto Rs. 210 
and exC'eeding 
Rs. 210. 

I 8 months' basic 
salary. 

IS days tN"agcs. 
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(';a) (lh) 

2 I days bd!o\ic 
wages. 

I 0 days wages. 

(5c) 

I month's salJr\' 
~p to Rs . .?I 0 
and rxccedtng 
lls. 210. 

I k months' basic 
~alary. 

15 days wages. 

(6\ 

22 months' 
ba!'il. \\ aJlcs or 
Rs. 7,500. 

4S wn·kl'l b.tsic 
wages. 

:90 d<t.~·s basic 
w.tgcs. 

15 months' 
wages. 

basic wage.s 21 days basic wages for service of every completed year shall be paid to the- workman in all c;.tses. 

service jn the event of the closure of the factory to those workmen who have completed five rears of service ~tnd will he paid over 

and in_ case of no settlement is arrived at the said demand will be referred to the Industrial Tribunal. This PTO\'it'ion of gratuity 

I month's wages. I month's wager. 

3 0 days wages. 30 days wages. 

15 days wages. 15 days wages. 

15 days wages. .. 15 days wages. 

15 days wages. .. 15 days wages. 

i month's basic 1 month's basic month's b:.~sfe i month's basic l month's h.a~ic 
wages. wages. wages. wages. Wallt'S. 

15 days wages .. 15 days wugcs. 

of (b) and (c) of the Scheme:-

20 months' 
wages. 

600 dJys ba.,ic 
wages. 

260 duys wages. 

300 da)'s total 
wa"ws. 

12 months' 
wage~. 

month's basic 500 days basic 
wages. w a J.l e s or 

Rs. 10,000. 

260 days WURCS. 

Jn (b) the period is reduced to 8 years an.i in (c) the condition after completion of 4 year's has been dropped. 

A-2365-31-A. 

21 days wages. 

I month's basic 
wages subject 
to a maximum 
of 22! month's 
wages. 

2 I days hsic 
wages. 

21 days basic 
wages. 

21 days basic 
wages. 

10 days wages 
(inclusive D. A.). 

21 days wages. 

I month's basic 
wages subject 
tomuimumof 
22i month's 
wages. 

2 I days basic 
wages. 

21 days basic 
wages. 

21 d..Y• basic 
wages. 

I 0 days wages 
(inclusive D. A.). 

390 ddys basic 
\\agl'S. 

25 months' basic 
wages. 

390 days basic 
wages. 

390 days basic 
wagea. 

390 days basic 
wages. 

12 years' wage~. 



(I) 

Oriental Can !\Tfg. 
(Sr. No. 442). 

Co., 

Kumar Me-t~! 
(Sr. No. 447). 

Industries, 

Bombay 

Dombay 
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(2) 

(I) 15 days \\:l,::!"CS for 
each vear of service 
afr('r I.S years ofsen•ice. 

(:?) I 0 years of service­
! 0 d:.tys wages. 

(3) 7 years of service-
7 days wages per year 
of sen· icf'. 

I .'2 months basic \\ages. 

(3&) (.lc) 

(I) After 15 years-
15 days wages for each year of service. 

(2) After I 0 years-
1 0 days wages for every year of service, 

(3) 7 years of service-
7 days wagf"S for each yt>ar of scn•ice. 

1/2 month's Yo-ages. I /2 month's wages. 

The Kicloskar Oil Engines, Ltd., Kirkee, f.'2 months b:-.sic wages. 3/8 month's basic l/2 month's basic 
Poon:t (~r. No. 41 I). Yo-ages. wages. 

The Kulko rn~ineerin~ Works L.td., 
(chnlkarnnji (Sr. No. 454). 

Ruston and Hornsby (India) P•.rt. Ltd., 
Chinchwad, Poona (Sr. No. 4S6). 

60 per cent of l/2 of 
total monthly wages. 

month's wages. 

Cooper Enein<'ering Ltcf., Satara Road 3/4 month's basic wages. 
(Sr. No. 417). 

Matchwel Electricals (lndi:1) Ltd., Poona I month's hasic salary. 
(Sr. No. 466). 

Rocket F.ngineerin~ Corporation, Kolhapur 
(Sr. No. 472). 

Anantrao Jadhav and Co., Kolh•pur 
(Sr. No. 478). 

Kale's Auto Workshop Lht, Nagp~r 
(Sr. No. 496). 

ThC' Bombay l\1,.·tal Pre-ss Faccory, Bombay 
(Sr. No. 512). 

Somani and Co. 
('>•·. No. ;17). 

Pvt. Ltd., Borr.bay 

15 days basic wa.~~s. 

I 5 days basic wages. 

After I 0 years-
30 w.;>eks' hasic wages 
on completion of 
continuous servic-e. 

After J 5 years-
) 5 month's basic wages 
on completion of at 
feast I ) rears of 
continuous service. 

I :'2 mcnth's ba.:;ic \\ aJ:res. 

Death--
1 month's basic 
wagt"s. 

Phvsical or mental dj<:;­
ability-
21 J;Jys basic wages. 

Jost's En.L!inecring Co. I...tJ., {Sr. No. 53-s). I momh's h=-sic wa~es. 

Messrs. Mistry l\1otor body Bui!ders, 15 d.1ys hou:ic wages 
Bomhoy (Sr. No. 54~). 

Hindu~tan Sheet l\fetai \\·orks, 15 days wages. 
(Sr. No. 549). 

Indian Tuhe and Mills an..i l\lc:t;,~.l 15 da;vs wages. 
Irtdl.:;:trieo:, Romb;ty {Sr. Nn. SSI). 

After 13 years-
60 per cent of 1/2 of the total monthly wages per comple­

ted yea.r of service. 

1/2 month's salary. I month's salary. 

3/4 month's hasic I /2 month'swages. 
wages. 

l/2 month's salary. I month's salary. 

15 days basic wages. 

I 5 days basic wages. 

30 weeks 
wages. 

basic 

15 days basic wages. 

15 month's basic 
wages. 

Bieri P\'t, Lul, llnmhay (Sr. No. 5)2). . . 1/2 month'a wage~. 1/2 month's wages for each year of servic.!· 

N J.tion;ll nodv .1\Iotor \Vorks, Bomhdy I 0 days wages. 
(Sr. !'o. ;;;). 

A-23(·5-} 1-B 

I 0 d.ays wages for every year of service. 



(4a) (4b) (4c) 

(I) After 15 years-
IS days wages for each year of se_rvice. 

(2) After I 0 years-
10 days wages for each year of service. 

(3) 7 years of service-
"} days wages for each year of sen•ice. 

After 16 years-

l/2 month's 
wages. 

I /2 month's 
basic wages. 

60 pef cent of i (half) of his total monthly wages per 
cor;npleted year of service. 

. ~.0 weeks basic 
wages. 

I month's salary. 

3/4 month's 
wages. 

month;s 
salary,. 

15 days basic 
wages. 

15 days basic 
wages. 

15 months 
basic wages. 

13 years of service-- . 
1/2 month,s basic wages per year of service. 

I month's basic 
W81!'f"S. 

1/2 month's 
wages. 

After 12 years service-

I month's basic 
wages. 

15 days basic 
wages. 

15 days wages. 

15 days wages. 

! 0 days wages for every year of service. 
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. (5b) (5<) 

(I) After 15 years-
IS days wages for each year of sen·ice. 

(2) After I 0 years-
1 0 days wages for each year of service. 

(3) 7 years of servicc-
7 days wages for each year of service. 

1/2 month's 
wages. 

1/2 month's 
basic wages. 

After 16 years-
60 per cent of half of the total monthly wnges per 

completed year of service. 

30 weeks basic 
wages. 

I month's salary. 

314 month's 
wages. 

month's 
salary, 

15 days basic 
wages. 

I) days basic 
wages. 

15 month's basic 
wages. 

(6) 

I) months' 
wages. 

10 ntonth's. 
bascic wugcs 

15 months' 
salary. 

15 months' 
bnsic su)ary. 

15 months' 
salary. 

7~ months• 
basic wages. 

15 months' 
basic wages. 

I month's basic IS months' 
wagr.s. basic wages. 

112 month's 
wages. 

After 12 years service-

I month's basic 15 months' 
wages. basic wages. 

15 days basic 15 months' 
wages. basic wages. 

15 days wage•. 

15 days wages. 

months' 
wages. 

tO days wages for every year of service. 
(Calculate on the 

basic of the 
average of last 
3 month's 

"'ages.) 
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(I) (2) 

Wire Nails Pvt. Ltd., Bombay (Sr. No. 569). month's wages. 

Rndio Lamp Works 
(Sr. No. 572). 

J...td., Bombay I 0 days consolidated 
wagt's. 

(3a) (3b) (3c) 

I month's wages. 

Godrcj and Boyce Mfg. Co. Pvt. Ltd, 
Bombay (Sr. No, 576). 

2/3 month's basic On completion of I 0 years and over-
wages(including D.A.). 2/3 month's wages (including D.A.) 

(2) On completion of 8 years but les~ than I 0 years-
6 month's basic wages (including D.A.). 

Excel Industries, Bombay (Sr. No. 580). I 5 days wages. 

Siemens Engineering and Mfg. Co. of 
India p,.t. Ltd., Bombay (Sr. No. 583). 

1/2 month's 
salary, 

basic 

(3) On completion of 5 but less than 8 years-
4 month's basic wages (including D.A ). 

( 4) On completion of 3 years but less than 5 years-
2! basic wages (including D.A ). 

(5) On completion of 2 years but less than 3 years-
1 i basic wages (including D.A.) without prejudice 

to the above the following gratuity will be paid:­
ti) On completion of 20 years continuous service-
) additional month's basic wages (including D.A.). 

(ii) On completion of 25 years continuous service-
2 additional month's basic wages (including D.A.). 

(I) After 8 years but less than 10 years-
7 day'S wages for each year of service. 

(2) After I 0 years but less than 13 years­
) 0 days wages for each year of service. 

(3) After 13 years but less than 15 years-
13 days wages for each year of service. 

( 4) After I 5 years service-
IS days wages for each year of service. 

l/4 month's 
salary, 

3/8 month's 
salary. 

7! months' 
salary. 

Automobile Products of 
Bombay (Sr. No. 588). 

India Ltd., I month's basic salary. (I) 5 years of service­
) month's wages. 

(2) On completion of 3 years but less than 5 years-
3 months' basic wages. 

(3) On completion of 2 years but less than 3 years-
2 months' basic salary. 

Alu Capsules Pvt. Ltd., Bombay 1/2 month's 
salary 

basic i monrh's bac;ic salary. 
(Sr No, 595). 

J. n. Advani Querliken Electric Pvt. Ltd., IS days basic wages. 
llombay (Sr. No. 601). 

Indus En,IZinecring 
(Sr. No. 605). 

Co., Bombay. I 5 days basic wages. 

Structural Engineering WCirks Ltd. I month's basic wages. 
(mulund Factory),Bombay. (Sr. No. 612). 

Indus Engineering Co., Ltd., Bombay Office Staff-
(Sr. No. 616). 15 days salary. 

T. 1\hncklal !\Ifg. Co. Ltd., Bombay i month's basic wages. 
(Sr. No. 620). 

Ht'd:wk:1r !\Ietal Pressing Works, Bombay IS days wr.ges. 
(Sr. No. 6!2). 

15 days basic 
wages, 

IS days basic wages. 

(I).On completion of 4years of service and over up to 6 years:-
50 per cent of the month's basic salary. 

(2) On completion of 7 years service and over up to 9 years-
70 per cent of the month's basic salary. 

(3) On completion of I 0 years and over up to 12 years of 
service-

SO per cent of the month's basic wages. 
(4) On completion of 13 years of service and over up to 

15 years of service-
90 per cent of the month's basic salary. -

(5) On completion of I 5 years or more-
l month's pa<:oic salary. 

I 5 days salary 

i month's salary. 

Grindwt·ll Abraswes LtJ., Bombay I month's basic salaty, 10 days basic WMH'S. I 5 days basic wzgt.s. 21 days bso:ic 
(Sr. !'o. 623). wages. 



(4a) 

1 month's wages. 

7 days consoli· 
dated wages. 

(4b) 

{)ne month's basic wages. 

After 18 years of service--
15 days basic salary. 

After 12 years-
i month's salary. 

10 days salary. 

21 days basic 
wages. 
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(4c) (5a) (56) 

I month's wages. 

10 days consoli­
dated wages. 

I 0 months' basic 
salary includ­
ing D.A.). 

7! montha' 
salary. 

1/2 month's 
wages. 

IS days basic 
wage a. 

I month"s basic 
wages. 

15 days salary. 

15 days wagts. 

7 days conso(i.. 
dated wages. 

After 18 years of service­
) 5 days basic salary. 

1 0 days salary. 

After 12 years servicc­
i month's salary. 

21 days b:1sic 
wages. 

(5c) 

1 0 d.ys conso­
lidated wages. 

(6) 

Calculated on the 
basic of the last 
rate of waJ(es of 
the workmen. 
250 d.,.. (10 
month's- consv­
lid:Hed wages). 

10 months' basic 10 months' 
..Uary (includ- wages. 
ing D.A.). 

7t months' 7l 
salary. 

I month's basic 
wages. 

1/2 month's 
wages. 

15 months' 
wages. 

months" 
salary. 

15 months• 
salary. 

15 days basic 15 months" 
wages. basic salary. 

I month's basic 
wages. 

15 days salary. 

15 days wages. 

15 months' 
salary. 

10 months' 
wages. 

IS months' ba1ic 
wages. 



(I) 

Kandivali Metal Works, Kandivali, Bom­
bay (Sr. No. 633). 

The Bharat Tool Mfg. Co. Pvt. Ltd., 
Bombay (Sr. No. 635). 

Janata Works Pvt. Ltd., Bombay (Sr. 
No. 638). 
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(2) 

I 0 days full pay with 
D. A. 

I 5 days basic wages 

Hmdustan Stove and Light Industries, 15 days basic wages 
Bombay (Sr. No. 642). 

The Bharat Tool Mfg. Co. Pvt. Ltd., 15days'basicwages 
Bombay (Sr. No. 651). 

(3a) (3b) (3c) 

I 0 days basic wages 15 days basic 
\Vages. 

10 days basic 15 days basic 
wages. wages. 

15 day~ ~ages for every completed years of serVice. 

15 days basic wages for each year of continuous service. 

I 0 days basic I 5 days basic 
wages. wages. 

, Westrex Co. India, Bombay (Sr. No. 658) 3/4 month's basic pay After 7 ycars-
3/4 month's basic pay. 

Structural Engineering Works, Bombay 
(Sr. No. 664). 

I month's basic wages (I) On compJetion of 4 years of continuous service and over 
upto 6 years-

Kumar Engineering Storts, Bombay (Sr. 10 days wages 
No. 667). 

Bombay Brass and Metal Works, Bombay 20 days wages 
(Sr. No. 670). 

Mazgaon Dock Ltd., Bombay (Sr,No. 674) I month's wages 

Rallifan Pvt. Ltd., Bombay (Sr.No. 680).. I month's wages 

ConsoHdatcd Pneumatic Tool Co. (India) I month's basic salary 
Ltd., Bombay (Sr. No. 686). 

50 per cent of one month's basic wages. 
(2) On completion of 7 years continuous service and over 

upto 9 years-
70 per cent of one month's basic salary. 

(3) On completion of 10 years continuous service and over 
up to 12 years-
SO per cent of one month's basic salary. 

(4) On completion of 13 years service and over upto 1> 
years-
90 per cent of one month's basic salary . 

. (S) On completion of continuous service for 15 years or 
more--
One month's ha,sic salary. 

(I) I 5 days wages 20 days salary 
(2) After I years 

but less than 5 
ycars-
10 days salary. 

10 days wages 

(I) On compietion of 20 or more years of sen:ice-
1 month's wages. 

(2) On completion of IS years and ovcr-
1 months' wages subjeet to a maximum 20 mopths' wages .. 

(3) On completion of 10 years' or :more--
l months' wages subject to a ma"Ximum 13 mon.ths salary .. 

(4) On completion of q years of service-
7 months'.~ages • 

(S) On completion of S years continuous service-
6 months' wages. 

(6) On completion of 7 years continuous service­
S months' wages. 

(7) On completion of 5 years but less than 7 ycars-
4 months' wages. 

(I) On completion of I 0 years or over service-
! months' salary per year not more than 15 months' wages.. 

(2) On completion of 9 years-
7 months' wages. 

(3) On completion of 8 years-
6 months' salary. 

( 4) On completion of 7 years­
S months' salary. 

(S) On completion of 5 years but less than 7 years-
4 months' salary. 

Marvyn and Spittom Pipe Fitting Factory, 'I he existing Gratuity Scheme shall be continued. 
Bombay (Sr. No. 689). 

Guest, Keen, Williams Ltd., Bombay 
(Sr. No. 692). 

1 month's basic salary (I) After 5 years but less than .J,() ycars­
i months • basic salary. 

(2) After 10 years but less than 15 years­
t months' basic salary. 

A ftcr I) vears-
1 months' basic salary. 



(4a) (4b) 

15 days basic 
wages. 

(4c) 

15 days basic 
wa-ges. 

15 days basic 
wages. 

15 days basic 
wages. 

3/4 month's 
basic wages. 

1 months' basic 
pay. 

I 0 days wages 

20 days' wages 

15 months' wages 

1 months' basic 
salary. 
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(';a) (5b) 

15 days, basic 
wagea. 

(Sc) (6l 

IS days' b.11sic 150 days' wag{'S 
pay. 

15 days' basic 121 months' 
wages. b~tsic wagt·s.· 

I) days' basic 
wages. 

3/4 months' 
basic wages. 

I month's basic 
pay. 

I 0 days' wagPs 

20 days' wages 

12t months' 
basic wages. 

15months' ba1:oic 
pay. 

15 months' b111sic 
pay. 

15m on t h a' 
salary. 

I months' wages 30 months' 
wages. 

15 months' wagts 15 months' 

I months' bask 
salary. 

wages. 

IS months' basic 
sal at y. 

15 month~t' 
wag~s or 
R1. 7,500. 
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(I) (2) (3a) (36) (3c) 

Gue!'lt, Keen, Williams Ltd., Bhandup 
Works (Sr. No. 693). 

month's basic salary. i month's ·salary.. l month's salary.. I month's salary .. 

Ra11iwolfLtd., Bombay (Sr. No. 695) 

Crompton Parkison (Works), Bombay 
(Sr. No. 697). 

I month's salary. 

M .fs. George Motors, Bombay (Sr. No. 707) i month's ba.c;ic wages. 

Prm:pect Mechanical works', Bombay I C days wages. 
(Sr. No. 711 ). 

Elt!rtro Engineering Co. Ltd., Bombay. 10 days consolidated 
(Sr. No. 715). wages. 

(I) On completion of J 0 years service-
! month's wages but not more than 15 months' wagse. 

(2) On completion of 9 years service-· 
?months' salary. 

(3) On completion of 8 years service-
6 months' salarv. 

( 4) On completion' of 7 years service-­
) months' salary. 

(5) On completion of S years but less than 7 years service-
4 months' salary. 

Existing Scheme shall be continued. 

I 0 days basic 
wag~s 

After 7 years of service-
1 0 days consolidated wages. 

i month's basic 
wages. 

Great We!'ltern Engineering works, Bombay. I 0 days ronsolidatcd After 7 years-
(Sr. No. 716). wages. 

United Hardware Stores & Engineering 15 days wages. 
Works, Bombay. (Sr. No. 723). 

Standard Rolling Shutter & Engineering 21 days basic wages. 
Works Pvt. Ltd., Bombay (Sr. No. 724). 

Motiwala & Natekar, Bombay (Sr. No. 727) I 0 days basic wages. 

Bharat Metal Industries, Bombay I 0 days wages. 
(Sr. No. 728). 

Mistry Motor Body Builders, Bombay 15 days wages. 
(Sr. No. 737). 

Andheri J'v'Iatel Refinery and Foundry, 10 days total wages. 
Bombay. (Sr. No. 742). 

Telecom Industries Pvt. Ltd., (Sr. No. I 0 days total wages. 
745), Bombay .. (Sr. No. 74S). 

SKP Rall Bearing Co. Ltd., Bomhay I month's salary. 
(Sr. No. 747). 

In~:('rsoll-Rand (India) Ltd., Bombay I month's salary. 
(Sr. No. 74R). 

Bharat RadiatOTS Pvt. Ltd., Bombny. 15 days total waJ.!C:'i. 
(Sr. No. 749). 

Sietroen's Engint'ering & ~IJfJ!. Co. of 16 days \\'ages. 
Ind1a Ltd., Bombay. (Sr .. No. 751 ). 

) 0 days consolidated wages. 

15 days wages for each year of service .• 

l month's basic 2 I days ba.«:ic wages 
wages. 

I 0 days basic wages for each year of service .. 

After 6 years or service of morc-
7 days basic wages. 

• 

(2) After 8 years of St'rvice or more but less than I 0 years-
12 days hasic wages. 

(3) After I 0 years or more­
l S days basic wages. 

I 0 days total wuges for each completed yfar of service. 

I 0 days basic w~ges 

l month's salary.. f month's salary.. J month's salary 
After 15 rears-
15 months sal~. 

1/3 month's salary I /4 month's salary 15 months' salary 

7 days total wages 15 days total wages 

8 d.~:~ys salary 12 days salary • . 8 months' salary~. 

A"jit Radio Corpn., Bombay (Rr. No. 752) In lieu of gratuity every workman who has put in 3 years service as on 1st October 
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(4a) ·--------(4_b> _________ <_~_> ________ ~(-5a~)--------~(5~b~)--------~(5_c)~------~(6) 

15 month's salary 

7 days wages I 0 days wages •• 

1 0 days conso­
lidated wag(:s, 

i month's basic 21 days basic 
wages. wages 

1 0 days wages .. 

After 6 years of service or more-
7 days basic wages. 

l months basic: 
wages. 

10 days conso­
lidated Wages, 

I 0 days 
wages. 

basic 

(2) After 8 years of sen•ice or more but less than 
10 years-

12 days basic wages. 

( 13) After I 0 years or more­
IS days basic wages. 

I 0 days total wages for each completed year of service .. 

10 days total 
wages. 

I month's salary 

1 month's salary 

I S days total 
wages. 

8 month's salary 

15 ml'nth~' 
salnrvor 
Rs. 7,500. 

ISmonth'ssahuy ISm(lnth's salary, 

J month's basic 10 month'~ basicl 
wagses. wages. 

7 days wages.. 10 days wages.. 10 month'• 
wages. 

i month's basic 
wages. 

21 days basic 
wages. 

I 0 days wages .. 

After 6 years of service or more-.. 
7 days basic wages. 

I 0 days conso- I 0 month's 
lidated wages. wages. 

10 days 
wages. 

basic 

15 months' 
W;.lgcs. 

15 months' basic 
wages. 

(2) After 8 years of service or more but less than 
10 years-

12 days basic wages. 

(13) After 10 years or more-
15 days basic wages. 

I 0 days total 
wages. 

800 days wagca. 

I months' salary 15 months' salary 

I month's salary 15 months' 
salary. 

IS daya total IS months' 
wages. wagea. 

8 months' salary 8month!l' salary• 

1962 or may put in 3 )ens st'1vice thereafter and on sucb completion shall be issued with life insurance policy. 

A-2365-32-A 
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(I) (2) (3a) (3b) (Jc) 

Kothari Auto Parts Mfg. Co. Pvt. Ltd., IS days total wages. 
Bomhay (Sr. No. 76S). 

7 days total wages I 5 days total wages 

Mfs. Excel Industries Pvt. Ltd., Jogesh~ The Trihun.tl m0dified the existing scheme (as at Rs. No., 580), dated 29th June 1960. 
wari, Homhay. (Sr. No. 766). The word " W;lges " in the settlement would mean basic wages last drawn bythe 

Indian Tl!xtilc Engineering Pvt. Ltd., 
Bombay. (Sr. No. 774). 

months \\ages i month's wages.. i month's wages.. I month's wages .• 

Hind Razor & Blades Co., Pvt. Ltd., 6 days total wugt·s 
Jlomhay. (Sr. No. 77)). 

Bharat Cahlt's p,.t, Ltd., Bombay 15 days basic WOJ!es •• 
(Sr. No. 7~0). 

Alu Capsule Ltd., Bombay (Sr. No. 783) , • I month's basic wages 
to I st I 5 years. 

After I) years-
1/2 month's hasic 
wages. 

Kotkar Enamel Works, Bombay (Sr. 15 days ba,.QjC WU,l!CS. • 

No. 790). 

Jhtlihoi and Company, Bombay (Sr. 
No. 794). 

I month's basic salary 
for each complt-ted 
Vt.•ar of service for the 
I st )'ear and there-
after at the rnte 112 
month's basic sulary. 

I /2 month's 
wages. 

1/2 month's 
salary. 

basic 3l4 month's basic month's basic 
Wages. wages up to 1st 

15 years. 
After I S years-

l/2 month's 
ba~ic wages. 

basic 3/4 month's basic IS months' basic 
salary. salary for the I st 

15yearsplus l/2 
month's salary 
for every addi-
tiona! year of 
service. 

Motor Hood Depot, Bombay (Sr. No. 79') (I) !\lor<." than 5 rears up to 10 ycars-5 days wages for every year. 
(2) 1\Iore than 10 }'l'ars up to 15 years 10 days wages for every year. 
(3) 1\Iore than IS }'t'ars-·15 days wages for every year. 

Gancsh Engineering \Vorks, Romhay (Sr. 
No. 802). • 

After IS vears service-­
IS da)·s bo1sic wages 
for l'Uch Vt"ar of 
sen·icc. 

National Bahy Motor Works, Bomhay 10 days W<.\g"t'S 

(Sr. No. 81 0) 
I 0 days wages for every year of service 

L. & T. (M-..nagcmcnt) Pvt. Ltd., Mana­
ging A~ent-
(2) India Crawn Cork Co., Ltd, 
(3) Engincl.'ring Construction Corpn. 

Ltd. 
(4) Alu Capsules Ltd. (Sr. No. 823). 

I st I 5 years sen· ice- l month's 
one month's basic wages salary. 

Afrer 15 years Sl~rvice-
1/2 b<lsic salary. 

ba!!>ic 3/4 month's basic 
salary. 

J. B. Advani Ot:rlikes Elcctrics Pvt. Ltd,, 15 days wages 1Sdaysleavewages 
Dhandup, Bombay (Sr. No. 824). 

International Telephones & Radio Corpo- I 0 days consolidated 1"0 days consolidated 
ration, Bomb~y (Sr. No. 826). wag-es. wag~;:s. 

Free India Metal Works, Bombay (Sr. IS days wa~cs 15 days wages per year of service. 
No. 833). 

Ha,d Castle & Wand 1\lfg. Pvt. Ltd., 21 days salary 
(Sr. No. 83)). 

Tht> Indian Smdting & Refining Co. Ltd., 
BomiHy (Sr. N1), 840). 

A-2365-32-B 

I month's basic Wo\ges IOdaysbasicwages l/2months' basic 
for <"ach completed wages. 
vcar of sen·icc before 
i:he introduction of PF. 
Schemc, i.e. before 
1951 and 112 month's 
b1lSiC': wages thereafter. 

I st )') years ser­
vice-
I month's basic 

salary. 
After 15 years 

service-
l/2 month's basic 

wages. 



(4a) (4b) (4c) 

15 days t<tal 
wages. 
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(Sa) (Sb) (I<-) (6) 

15 duys t o l a 1 15 m o n t h 1 
I 

ws.p:es. WllJ:l'S. 

workman concerned plus 50 per rent of the Dearness Allowance last drawn hy him. 

I month wages 

15 days wages •• 

I st I 5 years-
15 months' 

basic wages. 
After 15 years-

1/2 month's 
basic wages, 

I 5 days basic 
wa~es. 

(1) For 15 years of service hut less than 20 years­
IS months' basic salary. 

(2) For 20 years of service but less than 25 ycars-
17 i months' basic salary. 

(2) For 25 years of service and over-
20 months' basic salary. 

After 12 years service--
1 0 days wages. 

1 0 days consofi .. 
dated wages. 

1 S days wages .. 

21 days salary .• 

lst IS years 
Service-

IS months' 
basic salarv. 

After IS yearS 
service-

l/2 month's 
basic salary. 

IS days basic 
wages. 

I month's wages 
before the intro­
duction of P.F. 
Scheme, i.e., 
before 1951 and 
l/2 month's 
wages. 

I month Wa~JeS 20 m o n th's 
WIIR;("S. 

!5 d~ys wages. 

I st I I) years­
IS months' 
basic wa~cs. 

After 15 }'t"ars­
l/2 month's 
basic wages. 

15 d.1ys basic 
WRtl'l'S, 

{I) For 15 yc:1rs of sen•ic~ hut less than 20 ycars-
15 months' hasic salary. 

(2) For 20 years of service but less than 25 ycars-
17i months' basic salary. 

(3) For 25 years of service and over-
20 months' basic salary. 

After I 2 years service­
) 0 days wagt's. 

I 0 davs consofi. 
dated wages. 

15 days wages .• 

1st I; years 
Service--

IS months' 
basic salary. 

After.15 years 
servJce-

1/2 month's 
basic salary. 

IS days hasic 
wagl'S. 

10 m on 1 h • s 
WRRe• 

22l months 
basic wages. 

20 months' basio 
salcuy. 

15 month.' 
salary. 

15 months' 
salary. 

22 !months' 
basic salary. 

15 months' basic 
wo~gcs. 

15 months' 
wages, 

21 days salary. • I 5 months' Sal-
ary 

I month's basic IS months' basic 
wag-e'> before the v.ages 
introduction of 
P.F. Scheme, 
i.~ .. before 1951 
and 1/2 month's 
wages. 
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(I) (2) (3a) (3b) 

V. Pamlays Pvt. Ltd., Thana (Sr. No. 81 I) In completion of 15 years continuous service-
2 weeks basic pay for each year of service. 

Suresh Engg, Work•, Bombay (Sr. No. 854) 7 days wages 

Sm~ll Parts Mfg. Co., Bombay (Sr. 15 days basic wages 
No. 856). 

The Patent Tiffin Carrier Sanghvj & Co., 15 days basic wages 
Poona (Sr. No. 858). 

Utkar Iron Works, Kolhapur (Sr. No. 862) 15 <iays basic wages 

Mahatma l\1etal Works, Kolhapur (Sr. 15 days ba. .. ic -wages 
No. 865). 

Hind Casting & Iron Works, Kolhapur IS days basic wages 
(Sr. No. 867). 

Menon & Co., Kolhapar (Sr. No. 868) 15 da)'S basic \\-ages 

Southern Engineering Corpn., Kolhapur I 5 days basic wages 
(Sr. No. 871). 

The Indian Hume Pipe Co., Miraj (Sr. No, 
873) 

1 month's basic wages 
for each completed 
year of service before 
coming into force of 
E. P. F. Act, 1952, in 
the Factory and l/2 
month's basic wages 
thereafter. 

Roopa Engineering Corp., Kolhapur (Sr. 15 days basic wages 
No. 874). 

Radio Lamp Works Ltd., Poona (Sr. No. 
676). 

For Dally workers:- 7 days consolidated 
I 0 days consolidated wages. 
wages. 

l\.1. G. Karujgar Engineering Works, Kolha- 15 days basic wages 
pur (Sr. No. 879). 

Modern Foundry and l\fachine Works, IS days basic wages 
Ahmednagar (Sr. No. 891). 

Clerical and other subordinate Staff 

Indian Hume Pipe Co. Ltd., Poona (Sr. 
No. 893). 

Kirloskar Preumatic Co. Ltd., Poona (Sr. 
No. 899). 

1\fahindra Owen Ltd., Pimpri, Poona (Sr. 
No. 910). 

1 month's basic wages 
for each completed 
year of sen•ice before 
coming into force of 
E. P. F. Act, 1952 in 
the Factory and l/2 
month's basic wages 
thereafter. 

I month's wages 

2/3 monthly consolida­
ted salary 

I /5 month's con­
solidated wages. 

After 12 years-
1 5 days wages. 

I 5 days basic wages 

IS days basic wage.~ 

I; days basic wages 

IS days basic wages 

I 5 days basic wages 

3/4 month's basic 
wages before E. 
P. F. Act, 1952 
and 1/2 month's 
basic wages 
thereafter. 

15 days 
wages. 

basic 

I 0 days consolida­
ted wages. 

15 days basic 
wages. 

1 5 days basic wa­
ges. 

3/4 month's basic 
wages before 
E. P. F. Act,l952 
and 1/2 month's 
basic wages there- • 
after. 

l/2 month's wages 

1/3 month's con­
solidated wages. 

(3c) 

1 month's basic 
wages before E. 
P. F. Act, 1952 
and 1/2 month's 
basic wages there­
after. 

month's basic 
wages before 
E. P. F. Act, 1952 
and 1/2 month's 
basic wages there .. 
after. 

I month's wages 

2/3 month's con .. 
solidated wages. 



(4a} (4b) 

. . 
After 12 years-

I 5 days wages. 

. . I 0 days basic 

1/5 month's con­
solidated wages. 

pay. 

l month's 
consolidated 
wages. 

(4<) 

7 days wages .. 

I 5 days basic 
wages. 

15 days basic 
wages. 

I S days basic 
wages. 

IS days basic 
wages. 

IS days b1sic 
wages. 

I 5 days basic 
wages. 

I month's basic 
wages before 
E. P. F. Act, 
1952 and 1/2 
month's basic 
wages there­
after. 

15 days basic 
wages. 

I 0 days consoli­
dated wages. 

15 days basic 
wages. 

15 days basic 
wages. 

I month's basic 
wages before 
E. P. F. Act, 
1952 and I /2 
month's basic 
wages there­
after. 

I month's wages 

2/3 month's 
con so I idated 
wages. 
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(5a) (5b) 

2/3 month's consolidated 
wages 

(5 •. ) (6) 

24 weeks h.lSiC 
pay. 

7 days wages 

IS days basil.! 
wagt•s. 

15 days basic 
wages, 

15 day!\ basic 
wages. 

15 days basic 
wages. 

15 day~ basic 
"ages. 

. . 

15 days basic 
wages. 

I month's basic 
wages bdore 
E. P. F. Act, 
1952 ond 1/2 
month's basic 
wages there­
after. 

15 days basic 
wages. 

I 0 d,tys consoli­
dated wages. 

15 days basic 
wages. 

IS days basic 
wages. 

I 05 d:.~ys wag~ . 

I 0 months• p.:1y • 

71 months' baqic 
pay. 

7lmonths' ba!liC 
wages. 

7l months' hasic 
"ag-t.·s. 

7l months.' b~lc 
w:~ges. 

7l months' 
basic w:1ges. 

IS months' basic 
wages. 

7l months' 
basic wages. 

2>0 days (10 
months') wa­
ges. 
7l months' 
basic wages. 

7l months' 
basic wages. 

I month's basic 15 months' basic 
wagt!s before wages. 
E. P. F. Act, 
19)2 and i 
month's basic 
wages there-
after. 

I month's wage-s 15 month!~' basic 
wages. 

12 months' 
wages. 
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IRON AND STEEL 11\"DUSTRY 

In this industry the Committee adopted the same definition which was adopted by the prev1ous 
Norms Committee for the purpose of classification of Awards, Settlements and Agreements. The de fini­
tion is as follows :-

'l\lanufacturing of Iron & Steel including Smelting, Refining, Rolling, Conversion into Basic Forms 
such as Billets, Blooms, Tubes Rods.' 

During the relevant period the Committee scrutinised and examined 23 Awards (21 published and 
2 unpublished) and 27 Settlements under Industrial Disputes Act, 1947. The division-wise break-up of 
23 A wards and 27 Settlements is as follows :-

Division 

Bombay 
Poona 
Nagpur 
Aurangabad 

Total 

Awards 

23 

23 

Agreementsj 
Settlements 

26 

27 

The following list gh·es the names and references of 50 concerns to which these Awards and Settle­
ments refer :-

Serial 
No. 

Name of the Concern 

(I) (2) 

>\WARDS 

Bombay Dit·isio" 

I The Indian Smeltin):! & Refinery Co. Ltd., Bhandup, Bombay 
2 The Sewrce Iron & Steel Co., Bombay 
3 The !I.Ltrcury Iron & Steel Co" Pvt. Ltd., Bombay 
4 The Knshna Steel lndustncs Pvt. Ltd., Bombay 
5 The Scwrce Iron & Steel ('o., Bombay 
6 The Eastern Smeltin_g & Rolling l\lills, Bombay 
7 1\[ /s. Nathani Stec:l Yard, Bombay 
8 1\1/s. Taj Iron & Stcd \Yorks, Bomhay 
9 1\l/s. K. T. Rolling 1\lill Pvt. Ltd., Ambcrnath, Bombay 

I 0 The Pancha Iron \Vorks, Bombav 
II The 1\[aharashtra Steel Rolling&. Enginccrin~ \\'orks, Bombay 
12 The National Steel \Vorks Ltd., Bombay 
13 The Scwree Iron & Steel Co., Bombay 
14 I\[ /s. Anou Steel Industries, Thana, Bombay 
15 The Indian Foundries, Bombay 
16 I\1/s. Sewree Iron & Stt•el Co., Bombay 
17 The Lans 1\lctal & Enamal \\'orks, F•vt. Ltd., Bombay .. 
18 1\1/s. K. T. Stccllndustrit•s P\'t, Ltd.,Ambernath, Bombay 
19 The Indian Iron & Sted Co. Ltd., Bombay 
20 The Asha 1\lctal \\'orks PYt. Ltd., Bombay 
21 Khira Steel \\'orks, p,.t. Ltd., Bombay 
22 The Honesty Iron \Vorks, Bombay 
23 The Sewree Iron & Stt•~o•l Co., Domb;ly 

SETTLEMENTS 

24 The Indian Iron SmeltinJZ and Rdlning Co. Ltd., Bombay .. 
25 Nav Bharat Steel Rollin~ l\lills, Bombay 
26 Solanki Iron & Steel \\'orks, Bombay .. 
27 Crcsent Iron & Steel Corporation Ltd., Bombay 
28 l\1/s. Crcsent Iron & Steel Corpn. Ltd., Bombay 
29 Crescnt Iron & Steel Corpn. Ltd., Bombay 
30 Cresent Iron & Steel Corpn. Ltd., Bombay .. 
31 Ripon Road Iron Foundry, Bombay .. 
32 Crcsent Iron & Steel Corpn. Ltd., Bombay . . . . . . 
33 The 1\-Jallcable Iron & Steel Casing Co. Pvt. Ltd., Bombay 
34 Krishna Steel Indm:tril'S p,.t, Ltd., Bombay 
3) Dinshaw ]ron \Vorks, Bombay .. 

Reference 

0) 

Date and pa~e No. of 1\LG.G., 
Part 1-L 

22-1-1959 (377-390). 
14-4-19f0 ( 1404-141 i). 
11-5-1961 (1079-10$2). 
26-10-1961 (2681-2682). 
26-4-19t2 ( 1667-1668). 
3-5-1962 ( 1760-1762). 
27-9-1962 (3987-3988). 
15-10-1962 (l'npublished). 
20-12-1962 (5229-523'). 
14-2-1963 (547-54' ). 
4-4-1963 (1216-1218). 
24-4-1963 (Unpublished). 
15-6-1963 (2021-2023). 
12-9-1963 (2973-2976). 
27-2-1964 (716-722). 
19-11-1964, (3921-3923). 
8-4-1965 (1114-1118). 
3-2-1966 ( 404-406). 
2-6-1966 ( 1605-1609). 
11-8-1966 (2620-2626). 
29-9-1966 (3019-3024). 
27-10-1966 (3501-3506). 
9-3-1967 (1014-1015). 

Date of settlements/agreements 
and Section of I. D. Act, 1947 

21-3-1959, 2 (P). 
11-10-1959 2 (P). 
23-10-1959, 12(3). 
9-12-1959, 2(P) 
6-2-1960, 2(P). 
14-5-1960, 2(P). 
21-6-1960, 2 (P) 
5-3-1961, 2(P). 
24-8-1961, 2(P). 
7-9-1961, 2(P) 
26-10-1961, 2(P). 
4-11-1961 2(P) 



(I) (2) 

36 Western India Strip 1\Iills, Bombay 
37 Khira Steel \Yorks Pvt. Ltd., Bombay 
38 Climex Industries, Bombay . . . . . . 
39 l\1ercury Iron & Steel Co. Pvt. Ltd., Bombay 
40 Taj Iron & Steel \\'orks, Ltd., Bombay .. 
41 Chase Bright Steel Ltd., Thana, Bombay 
42 K. T. Steel Industries P\•t. Ltd., Bombay 
43 Chase Bright Steel Ltd., Thana, Bombay 
44 M/s. Steel Plant Pvt. Ltd., Bombay .. 
45 Cresent Iron & Steel Co·pn. Ltd., Bombay 
46 Solanki Iron & Steel \Vorks, Bombay .. 
47 Special Steels Ltd., Bombay .. 
48 Krishna Steel Industries P\·t. Ltd., Born hay .. 
49 Bharat Iron & Steel Industries, Bombay 

50 Patent Tiffin Carrier Sanghvi Co., Poona 

• 
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( l) 
-----

24-11-1961, !(P) 
2-IZ-1961, 12(1') 
6-7-19o!, 2(1') 
30-~-1962, I!( 1). 
I;,I0-1902, 2(1'). 
24-1 0-1%2, Z\1') 
IS-1-190), 1!(\) 
29-5-190), 2 (I') 
17-o-1901, IZ (I) 
2~-6-190), 2 (I') 
5-7-196), 12 (!) 
5-9-19ol 2(1'). 
21-10-1''6), 2(1') 
7-12-190), 2 (I') 

. . l-2-1903, :(P) . 

WAGES AND DEARI\'ESS ALLOWA:\CE 

The question of wages and Dearness Allowance was invoked in 34 cases. Of these 9 cases dealt 
with Dearness Allowance only. Wage-scales were revised in 10 cases, both D. A. and revision of wages 
were granted in 7 cases and ad hoc increments in wages were granted in 8 cases. 

A statement showing the \Vages, Dearness Allowance and Increments granted in these cases is atta­
ched herewith. 

ADJl.JSTMEl'\T OF WAGES 

The adjustment of wages in the revised scale was done in one case only, • i::., The Indian 
Foundries, Bombay (Sr. No. 15) as follows :-

Each person should be stepped up to the next nearest step in the new scale. 

LEAVE 

There were 19 concerns in which various kinds of leave were considered. A statement showing 
the names of these 19 concerns and various types of leave granted is attached. 

Privilege Leav.> : 

There were 8 cases wherein the question of privilege leave was considered. The lea,·e was allowed 
at the following rates :-

Accumulation : 

20 
21 
24 
30 

Quantum (Days) 

I day for 20 days work. , 
As per Factories Act . , 

No. of Cases 

I 
I 
I 
I 
I 
3 

Accumulation of privilege leave was noted in only one case, i.e., Khira Steel Works, Bombay. (S~. 

No. 37) up to 57 days. 

Sick Leave: 

There were 2 cases where the question of sick leave was dealt with and in both it was allowed for 
7 days in a year. In case of Navbharat Steel Rolling Mills, Bombay (Sr. No. 25) Sick Leave was to be 
granted on production of a medical certificate from a registered medical practitioner. While in the case 
of Krishna Steel Industries Pvt. Ltd., Bombay (Sr. No. 48) Sick leave could be accumulated up to 21 
days and as a condition this leave could not be taken for more than 2 days without production of a medical 
certificate from a registered medical practitioner. 
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Maternity Leave : 

On scrutiny, it has been observed that no instance of this kind of leave is noted. 

Leave "Without Pay : 

Leave without pay was granted in 3 cases at the rate of 7 days, I 0 days and 12 days, respectively. 
In the case of Cresent Iron & Steel Co. (Sr. No. 29) leave without pay could be accumulated up to 25 days. 

CasulLeave : 

Casual leave was granted in 17 cases as follows :-

Conditions of Casual Leave : 

Number of days 

3 
4 
5 
6 
7 
8 

Number of cases 

.. 2 
2 
3 
2 
7 
I 

(a) Casual leave for not more than 3 days at a time could be permitted. (3 cases). 
(b) Casual leave could not be accumulated. (one case). 
(c) Casual leave could be suffixed or prefixed with festival holidays or weekly off. (one case). 

Festival Haliday : 

In 13 cases festival holidays ranging from 3 days to 6 days were granted. In 8 cases the number of 
such holidays was 5 days in a year ; in 2 cases each, it was 3 days and 4 days and in one case it was 6 days 
in a year. 

In 2 cases festival holidays were to be fixed in consultation with their unions. In the cases examined 
it was noticed that the following festival holidays were enioyed by the workmen :-

Festival holidays 

(I) 26th January 
(2) 15th August 
(3) Divali 
(4) Dassara 
(5) Holi 
(6) 1st May 
(7) Gandhi Jayanti (2nd October) 
(8) Ganesh Chaturthi 
(9) Ramzan Id 

(I 0) Bakri Id 

ALLOWANCES 

Officiatin!l Allowance : 

Number of 
cases 

7 
7 
7 
4 
3 
3 
2 
I 
I 
I 

Only one case was noted. In Anou Steel Industries, Bombay (Sr. No. 14) officiating allowance 
was allowed as follows: 

Difference in the minimum payable to the two categories, for working in higher category for a period 
of 5 days continuously or for a period of 4 weeks during the year. 

Lunch Allowance : 

2 cases were noted wherein lunch allowance was granted to the employees. 

In one case each the employees were paid Rs. 1·50 per day and in tl:e other Re. I per day as lunch, 
allowance if they could not return to place of work from outdoor work during lunch hours. 
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Overtime Allowance : 

Only one case was noted. In one case the drivers were to gd double the rate of their nunnnum 
wages. 

Allowance for working on paid Holidays or Weekly off days : 

In the case of Chase Bright Steel Ltd., Bombay (Sr. No. 41) for working on Sundays the workers 
are paid 1! times the normal wages with a substitute weekly off or double the normal wages. Similarly, 
for working on unpaid festival holidays they arc paid double the normal wages. In the case of Cresent 
Iron & Steel, Bombay (Sr. No. 29) workmen would get as follows :-

Apprentices who work on weekly off will get 

Workmen who work on holidays other than 
weekly offs will get. 

30 per cent of basic wages or I 0 per cent of 
the total stipends. 

30 per cent of their total wages or their stipends. 

PERMANENCY 

There were 4 cases in which this was decided as follows :-

On completion of 

3 months' continuous service 
6 months' continuous service 

I 50 days continuous service 
On individual merits 

UNIFORMS 

Number of 
cases 

2 cases were noted. Employees were provided with a pair of uniforms in a year containing a khaki 
shirt and khaki half pant in a year. 

GRATUITY 

The Committee examined II gratuity schemes formulated during relevant period. A table showing 
the details of the amounts of gratuity granted is attached herewith. 

Serial 
No. 
(I) 

Statement showing the names of the concerns and Wages and Dearness At!owance ~ranted In 
Iron and steel Industry 

Name of Concern Wages Dearness Allowance 

(2) (3) (4) 
-----------------------------

2 Sewree Iron & Steel Co., Unskilled-
Bombay. l\tlazdoor .. l 85 per cent of the revised Cotton Textile 

Saraiwalla 
Bar-Cutter 
Lever-man 

Semi-skilkd-

. . Rs. 1·16--0-06--1·82-0·10- scale. 
~ 2·12 per day. 

:: j 

Bar Holder .. }Rs. 1·50-0-12-3·30. 
Totawala .. Rs. 1·75-0-15-4·00. 
Hammerman .. 

Skilled­
Tongsman 
Kundiwala 
Pattiwalla 
Fireman .. 
Carpenter 
Turner .. 
Fitta .. 
Welder .. 
Bla.;ksmith 

.. "l r ,,._.,._.~. 
Highly skilled-
Fitter & Turner.. Rs. 4-00-0·30-6·70. 

3 l\lercury Iron & Stcd Co., Rs. 1·90 per day from 1·11-1960. 
Bombay. 

A-2365-33-A 
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(I) (Z) (3) 
--------------------------------

6 Eastern Smelting & Rolling 
Mills. 

Effective from 1 sf January J 960• 
Consolid:1ted wages 
(I) Vnskillcd-

Rs. 3·00--0·10--3·30-0·15-3-75. 
(2) Semi-skilled I-

Rs. 3-7s--O·I5-4·05-0·20-5·25. 
(3) Semi-skilled 11-

Rs. 4·50-0·15-4·80-0·20-6·00. 
(4) Skillcd-

Rs. 5·50-0·20-6·50-0·25-7·50. 
(5) Highly Skilled-

Rs. 7·50--0·30-8·40-0·40-9-60. 

(4) 

•In case of those who are in service prior to 1-12-57 and others from 1·1-61. 

Effective from Jst May /962 

I 0 Pane hal Iron Works, Bombay Grade 11-
Rs. 3·00-0·10--4·30 per day. 

Grade I-
Rs. 3·60-0·15-4·65-0·20-5·85 per day. 

(These are consolidated wage scales (inclusive 
of D. A.). 

II l\1aharashtra Steel Rolling & Daily Rated Workers & Watchmen shall be given 
Engineering Works, Bombay. an ad-hoc increase in the existing wages from 

I st January 1963 as under. 

12 National Steel Works Ltd., 
Bombay. 

14 M /s. Anou Steel Industries, 
Thana, Bombay. 

IS Indian Foundries, Bombay .. 

16 IVI/s Sewree Iron and Stc.c.:l 
Co., Bombay. 

A-2365-33-B 

Existing Rates Inc-rease 
per clay 

Up to Rs. 3 per day R•. 0·75 
;\lore than Rs. 3 but up to Rs. 0·60 

Rs. 4 per day. 
More than Rs, 4 per day Rs. 0·50 

\Vorkmen employed on contract basis to get 
ad-IJOc incn:ase of 50 nP. per day from 1st 
Dceembcr 1962. 

Effectivejrcm /stJanllary /961 

Unskilled-
1'\'lazdoor 
Saraiwalla 
Bar Cutter 
Leverman 

Semi-skilled­
Bar Holder 
Lotawana 
Hammerman 

Skilled­
Tongsman 
Kundiwalla 
Pattiwala 
Fireman .. 
Carnenter 
Turner .. 
Fitter 
Blacksmith 

Highly skilled­
Fitter 
Turner .. 
Welder .. 

:: ~Rs. 1·20-0·10--3-00 
:: J per day. 

.. 1 

.. > Rs. 2·00-0· 20-- 4·00 

.. J per day. 

.. ) 

lRs. 
I 
! 

.. J 

::}Rs. 
" 

3·00-0·25-5·50. 

4·00-0·50-9·00. 

Effective from /st jan11ary /964 

(I) l:nskillcd-
R<. 1·40-0·07-2·10 per day. 

(2) Semi-skill.d-
R<. 2·10-0·10-3·:0 per day. 

(3) Skilled-Rs. 3·00-0·20-5·00 per day. 
(4) Highly skilled-

Rs. 5·50-0·25-7·00 per day. 
(I) Jr, Clerk-Rs. 100-10--250. 
(2) Time-keeper -

Rs. 125-10-255. 

Rs. 2·50 per day for each working day 
on which the worker has worked for 
fu 11 day or for more than 3/4 th day. 

Effective jrom ]st October 1962 

77 per cent of Dearness Allowance paid 
to 111oorkers in 'I extile Industry. 



(1) (2) 

16 Cont.-

17 The Lans Metal and Enamal 
Works, Pvt. Ltd., Bombay. 
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(3) 

(3) Office Superintendent­
R,. 175-20-400. 

( 4) Stenographer-
Rs. 200-15-350. 

(5) Jr. Accountant-
Rs. 250- 25-500. 

(6) Jr. Accountant-
Rs. 125-15-350. 

(7) Forcman-
Rs. 300-25-600. 

(8) Chargeman­
Rs. 150-15-330. 

(9) Driver-
Rs. 100-5-165. 

(10) Peon-
Rs. 70-5- 125. 

All monthly rated workers be given ad·lwc 
increment of Rs. 10 per month from 1st April 
1965 and they shall get annual increments on 
lst April every year. 

Effective from/st February /964 

(1) Unskilled 
(2) Semi-skilled 
(3) Skilled .. 

Consolidated Wages 
Rs. 3·10 per day. 
Rs. 4·10 per day. 
Rs. 5·10 per day. 

EJ!ectivejrorn }st February ]965. 
(1) Unskilled Rs. 3·30 per day. 
(2) Semi-skilled Rs. 4·30 per day. 
(3) Skilled Rs. 5· 30 per day. 

19 The Indian Iron and Steel Co. Peons, Sepoy, Rs. 35-2-55-3-70 .. 
Rs. 70-3-85-4-125. Ltd., Bombay. Drivers 

20 The Asha Metal Works, Pvt. (1) Unskilled 
Ltd., Bombay. 

(2) Semi-skilled 

(3) Skilled 

(4) Watchman 

Rs. 3·60-0. 20-5·60 per 
dew. 

Rs. 5·00--0. 25--7·50pcr 
day. 

Rs. 6·25-0. 35-7·75 per 
da•·. 

R•. 120-5-1 70. Per 
month. 

21 Kheera Steel Works Pvt. Ltd., (1) S ten o ~raphers Rs. 200-12-260-E.B. 

(4) 

D. A. to \\Orkmen at the rate of 1 paisa 
per point per do1y. Cnst of Li\'ing 
Index goes above )83 and to watchman 
at the rate of 30 Ps. per point per 
month. 

Bombay. and Supervisors. I 5-320. 
(2) Clerk and Typist, Rs. 140-8-lR0-12-

22 The Honesty I ron Works, 
Bombay. 

23 The Sewree Iron and Steel 
Co., Bombar. 

24 Indian Iron Smelting and 
Refining, Bombay. 

25 Navbharat Steel Rolling Mills, 
Bombay. 

Telephone Opera- 240-E.B.-15-300. 
tor. 

(3) Car Drivers Rs. 140-6-200. 
(4) Lorry Drivers.. Rs. 160-8-200-10-

250. 
(;)Peons . . Rs. 100-4-120-5-145. 
(6) Store Keepers . . Rs. 230-20-430. 
(7) Draughtsman . . Rs. 175-10-225-15-

300. 
!\1inimum Rs. 95 per month to workers as consoli­

dated W<lg'CS, 

Those who haYe completed one ycar's ser\'ice as 
on 31-10-59 will be ~i\'Cn increments in the 
~X"isting- waQ"~s as bcJO\.\ :-

(i) With effect fro"' /-2-/966-
90 pt"r cent of the re\·ised textile scale 

of D. A. 
(ii) With effect fro"' 1-2-/967-

9; pcrct:nr of the revised textile sc::tle 
of D. A. 

(iii) With elj.-ct , "" 1-2-1968-
1 00 per cen. of the revised textile 

scale of 0. A. 
Frnrn /-1-1959-

80 per cent of the tcvised textile scale 
of D. A. 

Unskilled \Vork- Annas 2 p1..·r .Jay Rs. 2·50 per day. 
men. 

S ... ~mi-s k i I I e d Annao; 2 p~r day. 
\Vorkm ... n. 

Skilled \Vorkmen Annas 3 p:.-r day. 
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26 Solanki Iron and Steel \Yorks, 
Bombay. 

28 Cresent Iron and Steel Cor~ 
poration Ltd., Bomhay. 

31 Ripon Road Iron Foundry, 
Bombay. 

32 Cresent Irnn and Steel Cor­
poration Ltd., Bomhay. 

33 

34 

Malleahle I ron and Steel Cast·· 
ings. Co. P\·t. Ltd., Bom­
bay. 

Krishna Steel Indust!"ies P\·t. 
Ltd., Born hay. 

256 

(3) 

EYcry employee to get annas S increase in the 
ex.isting wages from 1-9-1959. 

EJi-ctit·e frnm 1-1-1960-
Gradel-

Unskilkd Rs. 1·16-00·06-·1·76. 
Grode 11-

Semi-sl;:iJJed I .. Rs. 1·34-00·09-2-06. 
Grade III-

Semi-~killcd II Rs. 1·5G-00·09-2·22. 
Grade IV-

Skilled I Rs. 2·0Q-00·12-3·20. 
Grade V-

Skilled II Rs. 3·0Q-00·19-4· 71. 
GrodP VI-

Highly Skilled Rs. 4·5Q-00·25-6·50. 

Jnc1·ease in wa_ges is giw·n as below:­
I\Iistry 62 nP. per day. 
1Houlder, Tumer 37 nP. per day. 
\Vorkers from 25 nP. pt>r day. 

Gcncr<~l Dt"ptt. 
Other wo1 kers i.r., 25 nP. per day. 

Bi.uaris. 

(a) Wotchmcn 
Jamdar .. 

(b) Apprentices 

Rs. 3Q-2-50. 
Rs. 35-3-65. 
Rs. 45 for first 6 months 

Rs. 50 for second 6 months 
Rs. s; for third 6 months 
Rs. 6") for fourth 6 months 
Hs. 75 for fifth 6 months. 
Rs. 90 for seYenth 6 

months. 
(c) Unskilled Workmen 'C' 

Grade- Rs. 1·16-U·R-2·04. 
C-1 Grade-

(Unskilled workmen doin~ johs under pressure 
of heat and uncomfort~1hlc conditions)­

Rs. 1·25-0·1 0-2·2\. 
(d) S e m i-skillcd 

\Vorkmen-
'B' Gradp-

Rs. 1-7\-0·1 5-3·25. 
(e) Skilled Workmen-

·.~· Grade-
Rs. 2·75-0·19-4·46-E.Il.-0.25-S·il. 

(f) Hiehly Skilled Worlm>en-
'A' Grade-

Rs. 4·00- C 25-6·00. 

(4) 

From 1-7-1961 at the rate of 83 per cent 
of the scale prt"scrihcd by the I .nbour 
Appellate Tribunal to the Textile 
\\Orkers (Decision rej>orted in Part 1-1.. 
of l\1. G. G., dated I 0-2-55 Pg. 486). 

All workmen excluding apprentices to cet 
D. A. at I 00 per cent of the old textile 
rate from 1-8- 1 961 and at the rate of 
95 per cent of the reYised tc"<tile rate 
from 1-4-1962. 

(a) For Daily-rah'd u;orlmrm in the Fact my:- From 1-4-6 I for monthly rated workmen jn 
Unskilled Rs. 1·3Q-O·I Q-2·40. Wadaldactory 
Somi-,killod Rs. I· jj- 0.1 5-2·5Q-

Skilled 
0·20-3·70. 

Rs. 2·)0-0·20-3·50-
0·2)-5·00. 

Rs. 4-JQ-0·40-7·30. 

(b) For l\Jonthly-ratcd clerical and suhordinate 
cmr loyees of the factory-
GradP/-

Storekeeper . . Rs. 225-20-325-25-
42;. 

Gmde IT­
Cashier·, \\'ei~h 

Basic Wages 

Re. I to 100 

Rs. I 01 to 200 

Brid~e Des- R<. 175-15-2\0-20-3 70. 
patch C!l·rk. 

for Consumers V a r i ation 
Price Index for every 
at 311-320. 10 points. 

60 per cent. 5 per CC'Ot. 

Additional 
2j per cent 

2 per CC!lt, 

of pay. 

Grade Ill­
Sr. Ckrks Rs. 135-IQ-185-12]-Rs. 201 ondabove Additional I per cent. 

of pay. 26G-15-335. 10 per cent 
of pay. 
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34--Cont. 
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(3) 

Grode IV-
Jr. Clerks ) 
Typists . . . . ] 
Time-keeper .. >Rs. 8(}-7-115-9-16(}­
Compounder .. J 10-230. 
Cleaning & For· 

warding Clerk. 
Tracer, etc. 

Grode V-
Tally Clerks .. } 
Asstt. Clearing Rs. 7(}-5-J0(}-7-135. 

and Forwarding 
Clerk 

Grode VI­
Van Driver 
Car Driver 
Lorry Dri,•er 

Grode VII­
\Vatchmen & 
Peons. 

. . ( Lorry Driver to get Rs. I 0 

.. }Rs. 7(}-5-95-6-125. 

. . more). 

. . Rs. 35-3-5(}-4--78. 

(4) 

Nou.-The minimum shall be as under 
Basic wage-

Rs. I to 50 Rs. 60·00 Rs. 3·00 
Rs. 51 to 100 Rs. 6;-QO Rs. 3·00 

35. Dinshaw Iron \~lorks, Bombay From 1-8-1961 .. Rs 1'75 per day. 
From 1-1-1962 .. Rs.l·87perday. 

36. Western India Strip Mills 
Bhandup, Bombay. 

Category Rate per Rate of D. A. Rs. 2·75 per day. 
day annual 

increment 
(a) Skilled Workmen-

Turner, Fitter, Tongsman on Rs. 2·25 20 nP. 
1\l[achine I & 2, Kundiwala, 
Lahar, Wireman. 

(b) Semi-skilled-
Tongsman on Machine 3, Rs. 1·50 15 nP. 

Polishman, Asstt. Wireman, 
Wireman, Ovalman. 

(c) Unskilled-
Totawala, Hookman, Water- Rs. 1·15 10 nP. 

man, C. B. Mazdoor, Fur-
nance Mazdoor, Ordinary 
Mazdoor. 

Note.-Increment shall fall due on completion of 
one year's continuous service, 

37. Khira Steel Works Pvt. Ltd., Effectit:efrom /~7·6/­
Bombay. 

38. Climax Industries, Bombay. 

Permanent daily-rated workmen-
Unskilled . . Rs. 3·SS-0·1 (}-4·05. 
Semi-skilled •c• Rs. 3·7)-0·12-4-35. 
Semi-skilled 'B' Rs. 4·0(}-0· JS-4·7S. 
Semi-skilled A' Rs. 4·2S-0·2(}-S·25. 
Skilled 'B' Rs. 4·5(}-0·20-S·SO. 
Skilled 'A' Rs. 4 7S-0·2S-6·00. 
Highly Skilled 'B' . . Rs. 5·5(}-0·2S-6'7S. 
Highly Skilled •A' . . Rs. 6·00-0·3(}-7·50. 
Specially Skilled 'B' Rs. 7·S(}-0·3S-9·2S. 
Specially Skilled 'A' Rs. 8·0(}-0·40-10·00. 
Subordinate Staff (a) Peons-Rs. 80-4--120. 

Clerical Staff-
(i) Semi Clerks 

(ii) Clerks 

(iii) Typists 

(b) Car Driver-Rs. 110-S-160. 
Lorry Drivers-Rs. 125-5-175. 

Rs. 9(}-5-140. 
Rs. ll(}-7·S(}-170-E.B.­

l(}-230 E.B.-lS-290. 
Rs. 11(}-7·5(}-170-E.B.-

10-230. 
(iv) Stenographer & Rs. 15(}-10-250-E.B.-

Supervisors. I 5-325. 
Those who have completed one year from 

1-4-1962 to 31-3-1963 shall get increment in 
their consolidated wages for the period from 
1-4-1963 to 31-3-1966 as below-

Skilled 
Semi-skilled 
Vnskilled 

40 nP. 
30 nP. 
20 nP. 
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39. Mercury Iron & Steel Co., 
Pvt., Ltd. 
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(3) (4) 

The present rate of Rs. 1·90 shall be 
enhanced to Rs. 2·00 per day from 
1-1-62. 

42. K. T. Steel Industries, Pvt. \\1orkers who were in employment as on 31-12- The existing rate is 66·2/3 per cent of the 
old textile scale shall be revised to new 
textile scale as below-

Ltd., Bombay. 1961 will get wages from 2-7-1962 as below-

t3. Chase Bri11ht Steel 
Thana, Bombay. 

Ltd., 

-45. Croscnt Iron & Steel Corpo­
ration Ltd. 

46. Solanti Iron & Steel Works, 
Bombay. 

47. Special Steeb Ltd., Bombay. 

50. Patent Tiffin Carrier Sanghavi 
Co., Poona. 

Unskilled-Rs. 1·51 rising by 7 nP. each year 
till 31-12-66 

Semi·skilled-Rs. 1·81 rising by 12 nP. each year 
till 31-12-66. 

Skilled-Rs. 2·45 rising by 20 nP. each year till 
31-12-66. 

Highly Skilled-Rs. 3·50 rising by 25 nP. each 
year till 31-12-66. 

New workers employed on or after 1-1-1962 shall 
get wages as below from 2-7-1962-

75% of the new textile scale from 2-7-62. 
80% of the new textile scale from 1-7-63. 
85% of the new textile scale from 1-1-64. 
90% of the new textile scale from 1~7-64. 
I 00% of the new textile scale from 
1-7-65. 

Umki//ed-Rs. 1·16 rising by 7 nP. till 31-12-66. 
Semi-.<killed-Rs. 1·45 rising by 12 nP. till 31-12-66. 
Skilled-Rs. 2·25 rising by 20 nP. till 31-12-66. 
H1gh/y Skilled-Rs. 3·25 rising by 25 nP. till 31-12-66. 
Nou.-Casual labour can be employed up to 

ISO days in the aggregate in the year shall 
receive consolidated wages of not less than 
Rs. 3· 25 nP. per day. 

Unskilled 
Semi-skilled I 
Semi-skilled II 
Skilled I 
Highly skilled 
Dri,·ers 
\Vatchmen 

Rs. 97·50-5-0Q--147·50. 
Rs. 120·0Q--8·0Q-·200·00. 
Rs. 107·0Q--7·0Q--177·00. 
Rs. 150·0Q--15-0Q--300·00. 
Rs. 225-0Q--25·0Q--475·00. 
Rs. 135·0Q--12·0Q--255·00. 
Rs. 1 07·0Q--7·0D--177·00. 

Workmen will be given Rs. 6 increase in wages 
from 1-1-1962. ' 

From 1-6-1963 at the rate of 90 per cent of 
the scale prescribed by the Labour 
Appellate Tribunal to the Textile 
\Vorkers (Decision reported in M. 
G. G., Part 1-L, dated 10-2-1955 page 
4R6 ). ' 

From 1-7-1963 following D. A. would 
be .tfranted :--

(i) Daily-R<lted Workmen : 20 n.P. per 
workinQ daY. 

(ii) l\1ont~Iy-R.ated workmen and clerks/ 
Super\"ISOry Stdf dr~wing up to 
Rs. 300: Rs. 5·00 per month. 

(iii) 1\.fonthly-Ratcd \\orl<men and clerks/ 
Supervisory Staff clrawin.Q from Rs. 30 
to Rs. 400: Rs. 7·50 per month. 

(iv) 1\Jonthly-Rated workmen and Clerks/ 
Supervisory Staff drawin.Q Rs. 401 to 

Rs. 500: Rs. I 0 per mor.th. 

For Calendar year 1963 permanent male 
,.,,orkers will be paid additional D. A. 
of R8. 2 and permanent female workers 
Re. I over and ahoye the rate of D. A. 
paid in the calendar year 1962. 
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Statement showinl! the names of the concerns and particulars of various kinds of leave granted In •Iron artd Steet• 

Index 
Serial 
No. 

N arne of the Concern Pri,•ilef!e Leave 
(days) 

lndu~try. · 

Sick Leave 
(da)S) 

Lea\'e without 
Pay (days) 

Cast..~al Leave 
(days) 

Festival 
H()lidays 

Remarks 

(I) (2) __ O_l _________ <_4~l _______ <_;J _______ <6_l _________ <~n _____ (Bl 

3 Mercury Iron & Steel Co. P\·t. 
Ltd., Bombay. 

I 0 Panchal Iron Works, Hombay 

II Maharashtra Rteel Rollin'!' & 
Engineering Works, Dombay. 

14 Anon Steel Industries, Thana, 
Bombay. 

I 7 The Lans Metal & Fnamal 
Works P\·t., Ltd., Bombay. 

19 The Indian Iron & Steel Co. 
Ltd., Bombay. 

20 The Ash a ~Ictal Works Pvt. 
Ltd., Bombay. 

21 Khira Steel \Vorks Pvt. Ltd., 
Bombay. 

25 Na"bharat Steel Rolling 

26 Solanki Iron & Steel Works, 
Bombay. 

21. Cresent Iron & Steel Corpo­
ration, Ltd., Bombay. 

day for 20 days 
worked. 

21 

20 7 

7 
(With Pay.) 

; 
(With Pay.) 

4 
(With Pay.) 

7 
(With Pay.) 

s 

"3 

7 

7 

s 

i 
(With Pay.) 

4 
(With Pay.) 

6 days in 1960 
7 day& in 1961 

4 

s 

•J •on compte· 
tion of 240 
daya works. 

s 

j 

4 days in 1961. 
29 Cresent Iron & Steel Corpora- I 0 

tion, Ltd., Bombay. 

30. \Vestern India Strip.. As per Factories 

37. Khira Steel Works, Pvt. Ltd., 
Bombay. 

Act, 1948. 

(i) Daily Rated in 
Facton·-

7 s 

(I) Daily Rated- 5 
6 

As per Factories Act. 
( ii) Monthly Rated Subordinate Staff (2) :\lornthly Rated Subordinate-­

b 24 

(iii) Monthly-Rated Clerical and 
Supervisory-
30 

38. Climax Industries, Bombay. • As per Factories Act, 1948. 

4J. Chase Bright Steel Ltd., Bom-
bay. 

42. K. T. Steel Industries Pvt. 
Ltd., Bombay. 

46. Solanki Iron & 
Steel Works Bombay. 

48. Krishna Steel Industries P\·t. 
Ltd., Bombay. 

7 
(With Pay). 

(3) Monthly Rated Clerical and 
Supe-rvisory-

1\Ionthly-rated 
12 

D:tily rated 
7 

6 

3 

7 

8 

l 

s 

5 

One more in add­
tion to the exist­
ing one. 

' 



260 

Statement showing the names or the concerns and the quantum of gratuity granted in 
' Iron and Steel Industry • 

Gratuity payable on (in terms of numhl't of days/mont~.s/wct:ks basic 
wages) for each year of sc-nice 

Name of concern and Sr. 
Number .in the list Death or 

disability On termination of 
(Physical service after 

or 1\lental) 
while in 
employ- ' 5 10 

ment years years 

( 1) (2) 3(a) 3 (b) 
------

The Pane hal Iron Works, I Mth. I Mth ••• 
Bombay (Sr. No. 10). 

M Is. K. T. Steel Industries (P) 15 days 
Ltd., Bombay (Sr. No. 18). 

The Indian Iron & Steel Co. I Mth. 
Ltd., Ambernath, Bombay 
(Sr. No. 19). 

JMth. 

15 
years 

3 (c) 
---

I 
I\Iaxi· Remarks 

On resignation On voluntary mum 
from service after Retirement after gratuity 

I payable 

5 10 15 5 10 15 
years years years years years years 

'I( a) 4 (b) 4 (c) 5 (a) 5 (b) 5 (c) (6) (7) 
---------------------------

!1\lth. I Mth. 

20 1\lths. 

i 1\lth. i Mth. 151\Iths. 

Kheera Steel Works (P) Ltd., 
Bombay (Sr. No. 21). 

The existing gratui1y schor.e (which was introduced by settlement, dated 2-12-1961 under 
Section 12 (3) of the Industrial Disputes Act, 1947) is modified by the Tribunal and directed 
the Company that if any worker nsigns after completion of I) years continuous service 
l-~e should be paid gratuity of the same rate as in the case of death, disability, etc., subject 
to a maximum of I 0 months basic wages. 

The Honl'sty Iron Works, 
Bombay (Sr. No. 22). 

Crescnt Iron Steel Corporation 
Ltd., Bombay (Sr. No. 30). 

The Malleable Iron & Steel 
Castin~s Co. Pvt. Ltd. (Sr. 
No. 33). 

Khira Steel Works (P) Ltd., 
Bombay (Sr. No. 3 7). 

15 days 

1/3 
Mths. 

l Mths. 

15 days 

l\1 crcury Iron & Steel Co. Pvt. ilHth. 
Ltd. (Sr. 1'\o. 33.) 

111/s. Steel Plant Pvt. Ltd., 15 days 
Bombay (Sr. No. 44). 

Solanki Iron & Steel Works, 12 days 
Bombay (Sr. No. 46). 

7 
days 

conso-
lidated 
wage. 

1/6 
Mths. 

7 
days 

10 
days 

15 
days 

GP:'\-A-2365-USGl\ll&l.D·-·10·69·· 40l-PA4• 

15 
days 

10 
days 

t 
Mth. 

15 
days 

10 
days 

15 
days 

12 
Mths. 

15 
Mths. 

10 No Gratuity 
l\1ths. i n c as e 

retrench­
ment com­
pennsation 
is paid. 

t 9 
1\Ith. Mths. 

15 
days 

7 
Mths. 


