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CHAPTER 47 

Mysore Government Secretariat 

4 7 .1. General issues relating to the Organisation of the Secretariat, the 
arrangement of business among the Secretariat Departments, the arrangement of 
business among the Ministers, the relationship between the ~linisters and the 
Secretaries and between them and the Heads of Departments, the advisability of 
appointing 'technocrats' in the ::\ecretariat, classes of officers in the Secretariat 
and other allied issues have been discussed in Chapter 3. 

47.2. This Chapter deals with matters of detail relating to the establishment 
and organisation of the Departments of the Secretariat. 

47 .3. The following statement indicates the number of posts existing in the 
Secretariat at the tiine of the Reorganisation of the States and as at present. 
There has been a phenomenal growth in the strength of the Secretariat below the 
level of the Secretaries during the last twelve years. While the increase in the 
strength of the establishment could be justified by saying that Government have 
been undertaking more and more responsibilities and it is necessary to have 
adequate staff to deal with this work it cannot be gainsaid that every effort should 
be made by rationalising the work and by suitably delegating powers to the lower 
levels to keep such expansion in check or even to reduce the staff: 

Staff position of the Secretariat as on 1-11-1956 and as at present. 

Designation As on 1·11-1956 

Chief Secretary to Government 1 
Secretaries to Government 11 

Special Secretary to Government, Agricul-
tural Production and Development. 

Additional Secretary, Law Department .. H 

Gazetted Officers (Class l) 25 
Superintendents (now Section· Officers 80 

Class II Gazetted). 
Assistants 367 
Senior Assistants (Created in 1964) 

Junior Assistants 259 
Stenographers 100 
Selection Grade Stenographers 
Typists 98 
Drivers 20 
Class IV Officers 345 

As at present 

1 
10 

1 

1 

115 
145 

384 
149 

307 

202 
10 

169 

29 
735 

4 7 .4. There are 138 Sections in the Secretariat D"partments and these have 
been formed after aesessment of the work load by the Organisation and !\Iethods 

(885) 
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Rection attached to the General Administration Department. The staffing pattern 
is uniform in almost all the sections t•iz., 

One Section Officer, 
One Senior Assistant, 
Two Assistants, 
One Junior Assistant. 
One Dala.yat. 

This structure IS based on the work load of 8 effective receipts per Assistant 
per day. 

47·5. The Organisation and Methods Section may a~sess and review the work 
load periodieally and make its suggestions for modifications in the strength of the 
Sections and their distribution wherever necessary. 

General Administration Department 

Accounts /:3ection: 

47.6 The Accounts Section in the :3ecretariat is responsible fm all bills 
relating to the Secretariat Organisation. The salary bill is prepared and encashed 
by this Section and the amount is sent to the Departments concerned where the 
sah;ry due to individual officials is disbursed. The work in this Section is 
generally of a mechan il'al nature. This Section consists of 2 Section Officers, 2 
Senior Assistants, 8 Assistants (one doing the work of Cashier) !tnd 5 Junior 
Assistants. As there may not be much noting work in this Section, the services 
of Senior Assistants may not be necessary. They may be replaced by Assistants. 
The officials working in this Section are in receipt of a Special Pay equivalent to 
10 per cent of the pay on the ground that the nature of their work is arduous. As 
pointed out earlier the work doue in this section is primarily of a routine and 
meehanical nature. The Commission has suggested in Chapter 9 that necessary 
equipment like the Bradma machines may be installed for the repetitive items of 
work and if this recommendation were to be accepted the work in this section 
might become so simple that the existing staff could be reduced by at least 30 per 
cent. This fJUestion may be examined after the equipment is installed and 
brought into use. There is, however, no case for the payment of Special Pay to 
the officials in this section and it may be discontinued. The special pay to 
be granted to the cashier may however be determined in accordance with the 
principles laid down in this behalf in Chapter 5. 

Registry Section : 

47.7 Each Secretariat Department has a Registry Section. This 
section consists of one Senior Assistant designated as the Registrar, four Junior 
Assistants and four D.tlayats. The work of the Junior Assistants is to diari~e 
sectionwise all receipts and send them on to the sections and send all letters 
received from the various sect.ions in closed covers to the General Despatch 
Section. Studies conducted by the Organisation and 'Iethods Section showed that 
while the Junior Assistants in charge of receipts were heavily worked during the 
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first half of the day with almo~t no work in the second half; the Junior Assistants 
in charge of despatch had very heavy work in the latter half 
·of the day and almost no work in the former half. It was, therefore 
suggested in the Study Report that all the J uniol' Assistants might handle receipts 
in the first half of the day primarily and the dE-spatches in the second half of the 
day primarily. This arrangement may be tried. The Registry is not required to 
maintain any account of Service Stamps as the actual despatch is done in th6 
General Despatch Section. It has been suggested that the Registry Section could 
be entrusted with some more work, namely, comparing of fair copies, supervision 
of Typing Pool, securing article~ of stationery for the Department, collecting and 
consolidating information relating to the Department for purposes of answering 
Assembly Questions etc. It was also urged before the Commission tbt entrusting 
thes~;~ items of work to the Registry Section would ensure co-ordination and. better 
efficiency and keep the staff of the Section fully engaged, and, as this additio11 
would increase the responsibilities of the Registrar in the Registry ::;ection, it 
would be appropriate to upgrade the po>t of Senior Assistant (Registrar) 
to that of a Section Officer. After carefully con,idering the m1ture of work 
proposed to be entrusted to the Registry Section, tb.e Commi:;sion is of the view 
that the routine duties proposed to be entrused to the Regi.>try S\Jction may keep 
the Section adequately employed, but. will not Himultaneously increase the 
responsibilities of the Registrar to such an extent as to justify the up6rading of 
the post to that of a Section Officer. The Commission, therefore, considers tb.at 
.~() change in the structure of the Registry Section i~ warranted even after entrust
ipg t}te proposed additional work and that the Senior Assistant may continue to 
Remain af\ the, Registrar of the Eegistry Section. 

General Despatch Section 

47.8. This is under the supervision of one A3sistant. The workofd~spatch is 
done by 8 Junior Assistants. This section maintains the Stamp Account. No 
change in ~he set up of this section is ralled for for the present. The number of 
Junior Assistants may be reduced by 4 when the "addressing machine" (Bradma) 
referred to earlier is inRtalled and brought into use. 

General Records Section 

47 .9. This section is in charge of a Section Officer assisted by 6 As8istants, 
7 Junior Assistants, l Typist and 18 Class IV Officers. TLe Attender~ in the 
Vidhana Soudba are under his control and assist the departments in securing the 
files required by them. It may be mentioned that the Attenders hu.ve been 
withdrawn from the Departments and their servicPs are being utilised in the 
General Records Section. There are 28 Attenders now attached to this section 
but all of them may not be required in this section. They must be assigned regular 
work elsewhPre after retaining the mini~num number requireJ for the Records 
Section. It has been suggested in Chapter 4 (iii) that such of the At tenders 
as have passed S.S.L.C. Examination might be promoted as Second Division 
Clerks or Junior Assistants, that the other At tenders might be retained in that cadre . 
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till they retire but that no fresh recruitment need be made to this radre. 28 
Attenders are not really required in the General Records Section and their number 
is surprisingly big. They could be posted at the rate of one each to the Registry 
sections attached to the Department and to the General Despatch Section 
retrenching corresponding number of po~ts of Junior Assistants. Even though 
they may not be able to attend to the full work load of Junior Assistants, generally 
they should be able to attend to routine work expected of them in these general 
branches particularly in view of the simplification of work recommended. The 
other attenders may continue in the General Records Saction. 

Multigra ph Section 

47.10. This Section is in the charge of the Section Officer of the General 
Records, assisted by tr.ained Attenders who attend to copying of stencil sheets on 
machines. The work of the entire Secretariat, except that of the Cabinet Section 
and the Planning Department where there are separate machines, is carried out in 
this Section. Although the centralisation of thi8 work has the disadvantage of 
resulting in avoidable delay, the alternative method of having a machine for every 
Department would be equ.ally disadvantageous in the sense that the machines are 
sure to remain idle for want of sufficient work and entail additional cost which would 
not be justifiable. Each department may send an intimation to the branch at 
least one or two days in advance indicating the volume of work it proposes to send 
for stencilling and the date by which it expects the work to be kept ready. This 
system will help the branch to adjust its work on priority basis so that urgent 
items of work are attended to promptly. With this modification, the present 
arrangement may continue. 

Personal Establishments of Ministers 

47.11. The Personal Establishments of Ministers, Ministers of. State and 
Deputy Ministers consist of-

Private Secretary -
Stenographers 
Assistant 
Junior Assistant 
Class IV Officers 

Private Secretary 
Stenographers 
Assistant 
Junior Assistant 
Class IV Officers 

Ministers 

1 (Class II or Higher Grade) 
2 
1 
1 (if required) 
4 ·(including 2 Cycle Orderlies) 

Ministers of State 

1 (Class II or lower grade) 
2 
l 

1 (if required) 
4 (including 2 Cycle Orderlies) 
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Assistant 

Deputy Ministers 

1 
Junior Assistant 
Stenographer 
Class IV Officers 

1 (if required) 
1 
3 (including one Cycle Orderly). 

In a democratic set up, citizens are bound to approach the .Ministers directly as 
they think that their busine~s would be attended to more expeditiously by such 
approach than through the local offic~rs or that their business even if strictly not 
in accordance with the rules will still be done if they approach the Ministers. In 
an ideal s~t of circumstances the genuine grievances of a citizen should be attended 
to expeditiously even if he approaches the authority at the lowe~t level competent 
to give relief and if the grievance is not genuine an~ cannot be redressed ac~ording 
to the rules, it should make no difference even if the highest authority is approach
ed. It is essential that all concerned should create such an atmosphere by their 
precept and example. If a citizen realises that he will get what is ju~tly due to 
him and with greater facility by approaching the local officers he would n>J.turally 
prefer to do so. The general issues relating to this question have been discussed 
in Chapter 9. 

47.12. In most cases, the Ministers send the petitions to the Secretary for 
verification and report imtead of directing the party to approach the concerned 
competent authority or marking the petition to such authority for disposal ; this 
sets the entire administrative machinery in motion and adds to their work to find 
ultimately that possible relief had already been given to the party or that Govern
ment cannot under the rules interfere in the matter. The Private Secretaries 
may be authorised in such cases to send the petitions, letters etc., direct to the 
lowest authority competent to handle the cases for disposal ; such a course would 
lead to reduction of routine work at the Secretariat and other levels. It may be 
desirable in such cases to advise the party also to approach the concernei compe· 
tent authority and not to pursue the matter from the top. Apart from such cases, 
there are several others in which the .Ministers send the petitions, letters, etc., to 
the Secretary to Government for disposal and these are sent down after observing 
all the formalities increasing the work in the Department. 

47.13 The Personal Establishments of the Chief Secretary a.nd other Secre· 
taries to Government consist of-

Cheif Secretary to Government. 3 
Secretaries to Government. 2 
Joint Secretaries and Deputy 1 

Secretaries to Government. 

Stenographers and one Junior Assistant. 
Stenographers and one Junior Assistant. 
Stenographer and one Junior Assistant. 

When the Secretariat Departments were reorganised in 1963, the Chief Secretary 
was given 2 Stenographers and 2 Junior-As~istants and other Secretaries to Govern 
mentone Stenographer and 2 Junior !ssistants. As regards Joint Secretaries, 
no pattern was prescribed and every Deputy Secretary was given one Stenographer 
and one Junior Assistant. For the sake of convenience, some of the Secretaries 



to Government have got the post:> of Junior .Assistants converted into t.bose 
of Stenographers. It has been recommended in Chapter 9 that tape· recordero 
might be given to the Officers who arc- entitled to have Stenographers. As and 
when tape re'corders are provided to Secretaries to Government, the strength. of the 
Personal Establishments may consist of one Stenographer and one Typist. The 
pattern of est.,blishment applicable to Srcretaries to Government should nlso be 
made equally applicable to the Additional Secretarie~ to Government. The Joint 
Secretaries and the Deputy Secretaries to Government may each be given one 
Stenographer and one Junior Assistant. 

Organisation and Methods Section. 
47 .14. The Planning Commission stressed in its Second Five Year Plan 

proposals on the need for setting up special units for " Organisation and Methods" 
as part of the 110rmal machinery of State Administration in order to provide 
for a pool of technically trained persons on whose experience the various depart
ments could draw and suggested that the State Governments might get their staff 
trained at the Directorate of Organisation and Methods at Ne1v Delhi. 

47.15. There is a small "Organisation and Methods" Wing in the General 
Administration Department. 

47.16. The Resources and Economy Committee had ·suggested in para 3-103 
(pages 135-136) of its Report that the Organisation and Methods Wing should be 
further expanded and reorganised to deal with administrative and service matters 
concerning all Government Departments and ·to bring about inter-departmental 
understanding and co-ordination. The Committee also suggested that the following 
specific functions might be entrusted to this Wing:-

(i) Scrutiny of proposals for additional staff; and 
(ii) watching implementation of policy decisions and important orders of 

Government. 

The Secretary to Government, Home Department, is designated concurrently as 
Special Secretary (Organisation and Methods) and he is assisted by one Deputy 
Secretary, one Under Secretary, three Section Officers, one Work Study Analyst, 
four Senior Assistants, 4 Assistants and 3 Junior Assistants. ft is reP.resented 
that for want of adequate staff, the Organisation and Methods Wing is somewhat 
handicapped in attending to its work, that this section should be strengthened 
and there should be a whole-time Secretary for this Wing. The Commission has 
examined this matter and has made its recommendations in Chapter 3 in this 
regard. 

Hospitality Organisation 
4 7.17. The Hospitality Organisation at Delhi consists of an Assistant 

Engineer-cum-Reception Officer in the scale of pay of Rs. 600-40-1000 (this post 
is temporary) ; three Class Ill posts and a number of Class IV posts in different 
scales of pay. 

47 .18. The Hospitality Organisation within the State GOnsists of one Superin· 
tendent of State Guest Houses in the scale of pay Rs. 250-20-350-25-· 500 with 
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a special pay of Rs. 30 per month, two Managers (Grade I) in the scale of pay. 
of Rs. 250-15-310-20-470 with a. special pay of Rs. 15 per month and three. 
Managers (Grade II) in the scale of pay of Rs .. 180-10-320; there are five 
Accountant-cum-! Division Clerks, seven II Division Clerks and a Typit~t. There 
arc also a large number of Class IV Officials, viz., Butlers, Drivers, Cleaners etc. 

47 19. Expenditure on State Hospitality Organisation has been commented 
upon both by Mr. Gorwala and the Mysore Resources and Economy Committee; 
While Mr. Gorwala suggested the sale of Government cars kept at the Residency, 
"closing down of Government Guest Houses and reduction in the scale of entertain
ments given by Ministers, the Resources and Economy Committee felt that some 
expenditure on the organisation was inevitab~e but suggested that it should be 
considerably reduced. It was stated that the net expenditure in 1960-61 was 
"about 5 lakhs and the Committee suggested that the expenditure should be reduced 
to Rupees 2 lakhs. In view of its importance, the Hospitality Organisation at 

.New Delhi may be necessary but the status of the Officer and the number of 
subordinates can be conveniently reduced. The utility of the Organisation in the 
State is not clear. Instead of incurring expenditure on Guest Houses, it may be 

. possible for Government to have some arrangement with some reputed Hotels in 
Bangalore. As this Organisation entails considerable expenditure, it may be 
wound up as soon as possible and, :n any case, after the 'Five Star Hotel' is 
commissioned, as accommodation and other facilities can be provided to the 
Governm~nt Guests in Hotels appropriate to their status. 

4 7 .20. After winding up the Hospitality Organisation in the State, it would 
not be necessary to maintain a fleet of cars. The vehicles under the control of the 
Organisation may be handed over to the Mysore State Road Transport Corporation 
on payment of book value. Government may engage vehicles for the use of their 
guests by taking them on hire from the Corporation at rates to be mutually agreed 
upon. 

Library 
47.21. There are two libraries in the Secretariat-one attached to the Law 

Department and the other to the General Administration Department. The 
General Library is intended for general reading and reference. The library in the 
Law Department is mainly for the use of the officers of that Department in connec
tion with all legal matters, There is, in addition, a library for the use of the 
Legislative Department and the Legislature. The total· budget provision for all 
these libraries is about Rs. 60,000. 

47.22. The Librarian in charge of the General Library holds a Diploma in 
Library Science and i~ assisted by one Assistant, two Junior Assistants and two 
Class IV Officials. He is in the scale of pay of the Senior Assistant and gets a 
special pay of Rs. 20 per month. 

47.23. The Librarian iri charge of the Law Library is an Assistant who has 
undergone Certificate Training Course (shorter course) in Library Science and is 
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llssisted by one Class IV official. He is in the scale of pay of an Assistant and 
draws a special pay of Rs. 15 per month. 

47.24. The Librarian in the Legislature Secretariat is in the scale of pay of 
Rs. 250-20-350-25-500. 

4 7.25 The Librarian at.tached to the Law Department has requested that his 
spPcial pay might be raised to Rs. 50 in view of the arduous nature of the work 
entrusted to him, whereas the Librarian of the General Library has requested that 
his scale of !Jay might be raised to that of a Section Officer. As the duties perfor· 
med by the Librarian are not on par with those of a Sedion Officer, there is no 
.case for equating the scale of pay of the Librarian attached to the General Library 
to that of a Section Officer. He may, however; continue to draw the existing 
Special Pay. The special pay given to the Librarian attached to the Law Depart· 
ment may also be raised from Rs. 15 toRs. 20 per month. 

47 .26. The Commission also went into the question whether the three Libra· 
ries could be merged into one. The books maintained in the Law Library and in 
the Legislature Secretariat Library are of a nature which are different from the 
books maintained in the General Library. Besides, they would be required for 
ready reference by the departmental officers very often. In case, these books are 
given to a common library, the offieers of the Law Department and the Legislature 

·Secretariat may not be able to get reference books in time and without delay. In 
these circumstances, the Commission is of the view that the three libraries may 
continue as separate entities. 

47.27. The Commission also recommends that each Department may have a 
small departmental Library and each Officer may have a complete set of up-to 
date Act and Rules pertaining to the work which he is handling. 

47 .28. The General Administration Department has requested the Commission 
to consider the feasibility of creating a post of Library Skilled Helper in the scale 
of pay of Rs. 70-2-90-3-110, as such a helper would be very useful in 

. attending to indexing, issuing of book~. etc. The General Administration Depart
ment has also suggested that this post might be filled by promotion of a Class IV 
official experienced in the Library work for a period of about 10 years. It is 
understood that in the General Library, there is a Class IV official who has been 
doing this type of work for a long time and that he is in the scale of pay of a 

. Dalayat. The Commission considers that while it may not be neces3ary to create 
a post of a skilled helper in an isolated cadre on a slightly higher scale of pay 
than that of Dalayats, it would not be fair to expect an official in the category of 
Dalayat~ to attend to this relatively important and ~;killed work on his own pay 
and accordingly recommends that the official doing this work may be given a 
small special pay of Rs. 10 per mensem as this would adequately serve the 
purpose. 

47 .29. It was also suggested to the Commission that the General Library 
should be kept open an hour before and an hour after the office hours. The 



Commission considers thi~ to be a reasonable suggestion aud accordingly recom
mends that this arrangement may be tried for a period of six months or one year 
instance and in case the library attracts a reasonably large number of readers 
both before and after office, hours, this system may continue on a permanent basis. 

Watch and Ward 

47·30. The Watch and Ward staff comprises Class IV Officers working under 
the control of the General Administration Department (Executive). There is also 
a Police Outpost attached to the Vidhana Soudha and a Security Officer in the 
rank of Sub-Inspector of Police. The Commission was informed that the presenn 
Watch and Ward system was not very eft'ective, as by and large Class IV. Officers 
who were not found fit for work in the Sections or with officers were posted to this 
unit. The Commission considers that the Watch and Ward staff should be 
eventually replaced by appointing competent and smart ex-Servicemen or by taking 
on deputation competent and smart constables from the Police Department. 
Obviously the number of ex-Servicemen or Policemen required for thi11 
work would be less than the Watch and Ward staff employed for this work as 
with their training and background such ex-Servicemen or Policemen would be 
able to discharge their duties more effectively than the present Class IV Officers. 
They could be placed under the direct control of the Security Officer. The Class 
IV staff rendered surplus could be transferred to the Field Offices preferably to 
the home district of the employee concerned. 

Community Bath Rooms 

47.31. The Commission was informed that the condition of the Community 
Both Rooms in the Vidhana Soudha left much to be desired and that the present 
standard of maintenance might have to be improved. The Commission is of the 
view that a Health Inspector may be taken on deputation from the Department 
of Health and Family Planning Services to see that there are no complaints about 
the insanitary conditions of bath rooms in the Vidhana Soudha. Such an officer 
may be attached to the Executive Section of the General Administration Depart
ment. 

Lunch Room Facilities 

47.32. It was repre~ented by some of the officials of the Secretariat Depart
ments that proper lunch room facilities had not been provided in the Secretariat 
and that the small room at present provided was neither suitable nor sufficient for 
this purpose and that officials have, therefore, to take their lunch in their rooms or 
seek some place in the parks. It is true that only a small percentage of officials in 
the Vidhana Soudha might be requiring lunch room facilities as most of them go 
to hotels and restaurants for their lunch. Even so, it may be necessary to have 
one lunch room in every floor of the Vidhana Soudha building. In case this is not 
possible, some arrangement may be provided somewhere near the Secretariat 
building. Each lunch room should have a few tables arid chairs or benches an1! 
water facilities· One watchmen may be entrusted with the duties t.o see that the 
lunch rooms are kept neat and clean and always in a hygienic condition and that 



they are not misused. The cost involved in providing this facility may not be much, 
but the satisfaction derived by this arrangement will be of immense value and 
would adequately compensate the little cost involved in providing such facilities. 

Law Cells and Finance Cells 

47 .33. Frequent references ar~ made to the Law Department and the Finance 
Department even in relatively unimportant matters by several Departments of the 
Secretariat. Such references cannot, however, be avoided under the Rules of 
Business and in the larger interests of Government. In order to obviate such 
frequent referencPs to these Departments and minimise delay in the disposal of 
such files, the Commission has suggestt>d the constitution of 'Law Cells' and 
'Finance Cells' in Chapter 3. 

E dtteation Department 

47.34. It was represented before the Commission both by the Gazetted 
·officers' Association and the Secretary to Government, Education Department, 
that the work in the Education Department bad considerably increased and it was 
therefore, necessary to create one more post of Joint Secretary or Deputy Secretary 
in the Department. The Chief Secretary to Government was of the view that the 
work in the Education Department had considerably increased and that an addi
tional post of Deputy Secretary might have to be created. The Commission also 
considered the question whether by suitable delegation of powers to the Under 
Secretaries the work of the Deputy Secretary could not be reduced. This was, 
however, not found feasible. The Commission, therefore, agrees to the proposal 
that one post of Deputy Secretary may be created in the Education Department. 
This has been dealt with while discussing the revised set-up of all Departments 
of the Secretariat in Chapter 3. 

Finance Department 

.(7 .35. The Finance Department has requested for the creation of additional 
posts in, the Department on the ground that the work in the Budget Section has 
considerably increased and is continuing to increase. The recommendations of 
the Commission in this regard are made in Chapter 3. 

47.36. As far as the Secretariat Service is concerned, it is necessary that a 
certain percentage of officers of the Indian Administrative ServicejMysore Admini
strative Service cadres are also drawn at the Deputy Secretaries' and Under Secre
taries, levels in the larger interest of the public service. The existing system in 
this regard may continue. 

47.37. Officers of the Subordinate Judiciary are also appointed in the Depart
ment of Law and Parliamentary Affairs as their experience and knowledge as 
Presiding Officers of Courts will be useful to Government. This system may also 
continue in the interest of efficiency. However, while selecting "outsiders", only 
competent officers may be taken to the Secretariat. Jt would be desirable for 
Government to select these officers in consultation with the High Court, after 
looking into· the Confidential Reports of the Officers concerned if necessary. The 
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Commission is of the view that only Munsiffs who have put in not less than seven 
years of service may be selected for the posts of Under Secretaries. 

Cadre and Recruitment Rules and Scalts of Pay 
Chief Secretary to Government : -(1) 

4 7 .38. · The appointment to this po~t is made in accordance with the Indian 
Administrative ~Service Cadre Rules. Although no specific provision is made to 
thi3 effect, the appointment is made by selection from the officers holding super
time scale posts in the Indian Administrative Service. The Mysore Secretariat 
Services Recruitment Rules, 1957, do not provide for the mode of jrecruitment to 
this post. The Commission considers that specific provisio11 may be made in the 
Mysore Secretariat Service Recruitment Rules, 1957 to provide for appointment 
to the post of Chief Secretary. 

Secretanes to Governme-r_1t :--(12) 

47.39. Appointments to the posts of Secretaries are made in accordance 
with the Indian Administrative Service Cadre Rules. The Secretaries are in the 
senior time scale or the selection grade of the Indian Administrative Service. 
They get their pay in the time scale applicable to them and a special pay of 
Rs. 150 per month. This arrangement may continue in the case of Secretaries 
in the time scale/selection grade. 

4 7 .40. The Commissioner for ~and Reforms is functioning as the ex-officio 
Secretary, Revenue Department and the Development Commissioner is eon
currently functioning as the Secretary, Planning and Social Welfare Department. 
Both these Officers are in the supertime scale of the Indian Administrative Service. 
The Commission has made its recommendations in regard to the future set up of 
the Secretariat at the level of Secretaries and other officers in Chapter 3. In the 
revised set up as proposed some of the Secretaries will be'in the supertime 
scale and the others in the time-scale/selection grade of the Indian Administra
tive Service. No special pay need be given to the Officers in the supertime scale. 

Secretary to Government and Additional Secretary to Government, 
Department of Law and Parliamentary Affairs :-(2) 

4 7 .41. Appointment to these posts is made from the cadre of District Judges. 
They draw the pay in the scale of pay applicable to them in the cadre of District 
Judges and a special pay of Rs. 150 per month. This arrangement may 
continue. 

Joint Secretaries to Government :-(3) 

47.42. At present, there are post of Joint Secretaries in the Public Works 
Department and the Department of Law and Parliamentary Affairs. In the 
Public Works Department the post is filled by the appointment of a Chief Engineer 
and it carries a special pay of Rs. 150 per month. It has already been indicated 
in Chapter 3 that the post of Joint Secretary, Public Works Department might be 
upgraded to that of Additional, Secretary. The Chief Engineer appointed as the 
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Additional Secretary may be given a special pay of Rs. 150 per month in addition 
to the pay which he draws in the time-scale of pay admissible to him. 

47.43. It has also been recommended in that Chapter that the Director of 
Agriculture might be appointed concurrently as Additional Secretary in the 
Agriculture and Forest Department. He may also be given a special pay of Rs. HiO 

per month so long as he functions as Additional Secretary. 

4 7.44. In the Department of "Law and Parliamentary Affairs, one post of 
Joint Secretary is filled by appointment of a District Judge and carries a special 
pay of Rs. 150 per month. This arrangement may continue. The other post of 
Joint Secretary is filled by promotion of the Deputy Draftsman and ex-officio 
Deputy Secretary and is in the scale of pay of Rs. 1,100-50-1,200-60-1.800; 

this post also carries a special pay Rs. 150 per month. He is entrusted with the 
duties relating to drafting of legislation and subordinate legislation. The scale of 
pay for this post when held by an Officer of the Secretariat Service may be revised 
as Rs. 1,300-60-1,600-50-1,800 but no special pay need be given to him. If 
this poet is held by a District Judge, the Officer concerned may draw his pay in 
the scale applicable to him and he may be given a special pay of Rs. 150 per 
month. 

47-45, There are no posts of Joint Secretaries in other Departments in the 
Secretariat. The work study has, however, disclosed that in certain departments 
there is very heavy work necessitating relief to the Secretary of such Departments 
This has been discussed separately in Chapter 3. Having regard to the duties 
and responsibilities of this post, the Commission considers that the scale of pay 
for these posts, when created may be the same as that for the Joint Secretary, 
Department of Law and Parliamentary Affairs when filled by a Secretariat Service 
Officer. When this post is filled by taking an Officer from other Departments such 
Officer might opt either to this scale or retain the scale applicable to him in the 
parnet Department; he may be given special pay of Rs. 150 per month in the 
lat.ter event. 

4 7 .46. The Commission has taken note of the fact that the Secretariat Officers 
have promotional chances to the extent of 75 per. cent of the vacancies in the 
cadre of Under Secretaries and 50 per cent in the cadre of Deputy Secretaries 
and is of the view that a small proportion in the new cadre of Joint Secretaries ill 
also necessary. The Commission accordingly recommends that the posts of Joint 
Sectctaries and when created, other than those in the Department of Law and 
Parliamentary Affairs and the Public Works and Electricity Department may be 
filled to the extent of -

(i) 25 per cent by promotion from the cadre of Deputy Secretaries on the 
basis of selection ; and 

(ii) 75 per cent by appointment of Officers in the senior time scale of pay 
of the Indian Administrative Service or the Mysore Administrative 
Service. 

The Rules for ReC'ruitment to these posts may be framed accordingly. 
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Deputy Secretaries to Government : (29) 1 (Rs. 600-40-1,000 ·1 
2 (Rs. 900-40-1,100- + special pay 

50-1,300) ofRs. 100.P.M. 
3 (lAS Scale-Senior) J 

47.47. 50 per cent of these posts are filled by promotion by selection of 
Under Secretaries who have put in a minimum service of three years as Under 
Secretaries. Six posts are encadred in the senior time-scale of the Indian Administra
tive Service and the remaining posts are filled by transfer of officers from the 
senior scale of the Mysore Administrative Service. The present modes of recruit
ment may continue. The Officers of these Services draw pay in .the scales of pay 
applicable to them in their own services, viz., Rs. 900-1,800 and Rs. 900-
1300, respectively. The Commission considers that having regard to the duties 
and responsibilities of the Deputy Secretaries, the scale of pay for these posts 
when held by officers of the Secretariat Service may be revised as Rs. 900-40-
1,100-50-L300. Officers of the Indian Administrative Service and the Mysore 
Administrative Service may, however, draw their pay in the scales of pay 
a~missible t:> them and be given in addition a special pay of Rs. 100 per month. 
Officers of other Departments posted as Deputy Secretaries may he given the 
option of coming over under the Secretariat scales of pay as fixed for the Deputy 
Secretaries of the Secretariat service or to retain the scales of pay applicable to 
thelll in their parent departments and if they opt for the lattt>r, they may be 
.given special pay of Rs. 100 per month in addition to their pay in the scale of 
pay as applicable to them in the parent department. 

47·48. Two posts of Deputy Secretaries in the Public Works Department are 
filled by taking on deputation officers holding the rank of Executive Engineers 
from the Public Works Department. They may continue. 

47'49. The following are the special posts held as ex-officio posts of Deputy 
Secretaries :-

(I) Deputy Draftsman and ex-officio Drputy Secretary, Department of Law 
and Parliamentary Affairs, filled by promotion of Assistant Draftsman 
and ex-officio Under Secretary, Department of Law and Parliamentary 
~ffairs-Scale of pay Rs. 600-1,000 ; 

(2) Solicitor and ex-officio Deputy Secretary and Additional Solicitor and 
ex-officio Deputy Secretary in the Department of Law and Parlia
mentary Affairs filled either by taking on deputation an Officer of the 
Judicial Service holding the post of Subordinate (Civil) Judge or any 
post superior to that or by promotion of Assistant Solicitor and 
ex-officio Under Secretary, Department of Law and Parliamentary 
Affairs ; 

(3) Gold Control Officer and ex-o.fficio Deputy Secretary, Finance Depart
ment, held at present by the Director of Treasuries ; 

(4) Budget Officer and ex-officio Deputy Secretary, Finance Department, 
in t.he scale of pay of Rs. 800--40-1,000-50-1,200 plus special 
pay of Rs. 100 per month ; 
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(5) Special Officer and ex-officio Deputy Secretary, Finance D«'partment, 
held by an Officer of the rank of Assistant Accountant General in his 
scale of pay with a. special pay of Rs. 1 OOper month. 

(7.50. The Budget Officer and ex-officio Deputy Secretary, Finance Depart
ment is in a scale of pay which is higher than that of a Deputy Secretary but 
lower than that of a Joint Secretary. Having regard to the complicated nature 
of the work of the Officer and the position he occupies in the set up of the Finance 
Department, the Commission recommends that the post of Budget Officer may be 
upgraded to tha:t of a. Joint Secretary. The scale of pay for the existing incum
bent may be revised as Rs. 1,100-50-1,300-60-1,600 as long as he continues in 
the preeent post. The special pay which he is now drawing may, however, be 
discontinued as in the case of the other Officers of the Secretariat Service. 
As regards the other ex-officio posts, the present mode of recruitment may 
continue ; the officers holding these posts may carry their scales of pay in the 
parent departments and get a special pay of Rs. 100 per month. 

Under Secretaries to Government: (72)-(Rs. 350-25-650-30-800) plus 
special pay of Rs. 75 per month. 

47.51. According to the Rules of Recruitment,appointment to these posts 
is made upto 75'j, of the vacancies by promotion from the cadre of Section Officers 
who havP put in 5 years of service or so on the basis of seniority-cum-merit and 
the remaining vacancies by transfer of Class I (Junior Scale) Officers from the non
Secretariat Departments on tenure basis for a period of not more than three years . 
. It was represented to the Commission that these posts might be filled exclusively 
by promotion of persons from the cadre of Section Officers as the Under Secretaries 
were the Junior-most Officers empowered to take action by order and in the name 
of the Gov:ernor'. As these Officers were responsible for suggesting courses of 
action, it was stated that experience in Secretariat might have to be the only 
criterion for appointment to these posts. It was also urged that the promotional 
opportunities of Secretariat Officers. which were meagre should not be affected 
adversely. The Commission having carefully examined all aspects of the matter 
is of the view that while promotional opportunities may be afforded to the 
Officers of the Secretariat in this cadre, it may also to be a training f!round for the 
Officers of the Mysore AdminiHtrative Service and of the other Departments like 
the Public Works Department in the working of the Governmental Organisation 
at the H<'adquarters which the Commission feels i:i es~!'ntial in a democratic set up. 
In this view, the Commission agrees with the view expre;,sed by the Mysore 
Resources and Economy Committee that an interchange of the Secretariat and field 
staff is desirable. There is no rule providing for appointment of Under Secretaries 
in charge of equivalent posts in the non-Secretariat Departments excepting for the 
system of field training. The Commission considers that an Under Secretary 
should be placed in chl)-rge of a field office like say, a Revenue Sub-Division, for. 
the same tenure as a non-Searetariat Officer is transferred and posted a~ Under 
Secretary·. Such an arrangement .would be advantageous to both the individual 
and the administration. The interchange of officers should be an deputation basis 
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and without prejudice to the promotional prospects of the Officers in the 
Secretariat .. Appropriate amendments may be made to the relevant Cadre and 
Recruitment Rules relating to non-Secretariat Departments. 

47.52. At pre~ent, the scales of pay for t.he post of Under Secretary to 
Government and the junior scale in Mysore Administrative Service (Class I) are 
identical except that the former carries a special pay of Rs. 75 per month. The 
scale of pay for the· officers in the Secretariat service appointed as Under 
Secretaries may be fixed as Rs. 450-30-660-E B-40-900 taking into 
consideration the duties and responsibiliti<'s attached to these posts. No special 
pay need be given to them. Officers ot· other departments posted as Under 
Secretaries may he given the option of either coming under the Secretariat scales of 
pay or retaining the scale of pay applicable to them in their parent Departments 
and if they opt for the latter, they may be given a special pay of Rs. 75 per month, 

47 .53. One post of Under Secretary in the Public Works Department is filled 
by taking on deputation an Assistant Engineer from the Public Works Department. 
This post may be retained. 

47.54 The foll~wing are the special posts held as ex-ojjicio posts of Uncler 
s .. cretaries :-

(I) SpPcial Officer (Pensions), Finance Department; this posts is not fi\lerl 
at presPnt but orders have been issued posting an officer a~ the 
Special Officer; 

(2) Assistant Draftsmen and ex-officio Under Secretaries, Department of 
Law and Parliamentary Affairs (two posts) filled by transfer from 
the cadre of :'\1unsiffs; and one post filled by promotion by selection 
of Section Officers ; 

(3) Assistant Solicitor and ex-officio Under Secretary to Government, 
Department of Law and Parliamentary Affairs (two posts) filled by 
transfer from the cadre of Munsiffs. 

47.55 The existing arrangements and designations may continue. 
Section 0 fficers: ( 142)-(Rs. 250-20-350-25-500) 

4 7.56 The existing scale of pay for these posts corresponds to the scale o 
pay of Class II Offirers of the Mysore Administrative Service. This includes the 
two posts of Sect.iou Officers in the drafting sections of the Department of Law and 
Parliamentary Affairs. A~cording to the Rules of Recruitment the Section Officers 
(other than those in the drafting section) are appointed by promotion from the 
cadre of Senior Assist.ants on the ba~is of s<'niority-cum-merit. This mode of 
recruitment may continue. The Section Officers constitute an important link 
between the Unner Secretary and the Case Worker and are responsible for main
taining discipline in the sections and ensuring prorript disposal of work at clerical 
1evel. They are also responsible for tra.ining the Assistants in the worliing of the 
Secretariat and they are required themselves personally to handh> complicated 
cnses entrusted to them. The posts of Section Officers were formerly designated 
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as Superintendents and were in the non-gazett<'d cadre ; they were upgraded to 
Class II Gazetted Cadre without any change in the scales of pay. It was proposed 
that a special pay of Rs. 35 might be sanctioned to Section Officers. The 
Commission considers that the addit.ional duties of Section Officers are not enough 
to justify grant of special pay. Having regard to thP. duties and responsibilities 
of Section Officers and on the general principles relating to higher scales of pay at 
Serretariat level, the Commission considers that the scale of pay for these posts 
may be revised as Rs. 275-20-375-EB-25-525. The Commission also 
considers that the gazetted status of these posts may continue. 

47.57. There are two posts of Section Officers in the Drafting Sections of the 
Drpartment of Law and Parliamentary Aff,1irs, for which separate Rules of 
Recruitment have been made providing for (i) promotion of Drafting Assistants, 
(ii) transfer of Section Officers who hold a Degree in Law and are conversant with 
practice and procedures of Legislature ; have good knowledge of Constitutional Law 
and are able to draft Hills and Statutory Drafts, and (3) direct recruitment of 
persous holding a Degree in Law preferably a l\Iaster's DegrPe in Law and have 
experience of drafting Bills etc. At present, it appears, no direct recruitment 
has been made to these posts. The work relating to drafting of legislation is of a 
highly technical nature and long experience in this kind of work is required to 
enRure the requirf'd standard of efficiency. The Commisfion considers that the 
post may be filled by promotion of Drafting Assistants subject to the conaition 
that they have put in a service of not bss than 5 years as Drafting Assistants. 
The Commission also considers that this and the transfer of Section Officers of the 
Secretariat who possess the required qualifications are adequate to meet all 
contingencies, and 1 hat re~ourse to direct recruitment to these posts as provided 
for at present should be had only if suitable candidates for promotion are not 
available. The Recruitment Rules may be suitably amended. The scale of pay 
for the posts of Section Officers (Drafting) may be the same as for other Section 
Officers in the Secretariat. The Gazetted status of these posts may also continue. 

Seniot· Assistants: (149)-(Rs. 200-10-280-15-355-20-415) 

4 7 .58. The cadre was created for the first time 1n the Secretariat in the year 
1964 for creating a class of experienced Assistants who would work under 
the principle of 'level-jumping' thus quickening the pace of disposal of 
work and affording relief to the Section Officers and to a certain extent providing 
promotional opportunities in lower non-gazetted cadres. According to the Rules 
of Recruitment, these posts are filled (i) by promotion on the basis of seniority
cum-merit of Assistants who have put in service as Assistants for not less than 
five years and (ii) by transfer in every seventh vacancy of a Selection Grade 
Stenographers, subject in both cases to their having passed the pr•!scribed depart
mental examinations. The scale of pay for the post of Scl~ction Grade Stenographer 
is identical with that of the post of Senior Assistant. The Commissioi1 con:>iders 
that the cadre of Senior Assistants is necessary to create a permanent staff of 
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quality which would in due course contribute to a substantial proportion of 
·qualified candidates for supervisory posts in higher cadres. The Commiti~ion 
recommends that the present modes of appointment !.<) this cadre and the provision 
for transfer of Selection Grn.de Stenographers may continue. 

Dmfting Assistants : (6) -. (Rs. 200-I0-280-15-3;35-20-415) 

47.59. These posts have been created recl•ntly to ensure a pPrmannnt cadre 
of Officers in the Dra.ftinf! Sect.ion of the DrpartmPnt of Law ail(! Parliamentary 
Affairs. Appointment to these posts is mad(' (i) by promotion hy seleetion from 
the cadre of Assistants of persons who po~sess a Degree in Law and are abh· to 
draft Bills, Statutory Itules, Notifications, a!l<l (ii) by direet reqrnitment of 
persons who hold a Degree in Law, preference being given to candidates who have 
passed in I Class in the Degree Examination iu Law or possess a DcgrPe of l\laster 
of Laws. The methorls of recruitment are reasonable and may continue. For the 
present, only ~hree posts have been filled by selection of Assistants. If the work
load in the ;)ection does not justify filling of the other three posts, they may be 
abolished. - ~ince Drafting Assistants have to seek promotion in the Drafting 
Section of the Department of Law and Parliamentary,Affairs and since the Cum
mission has recommended that the Drafting Assistants should have put in a 
minimum service of 5 years in that cadre for being considered for promotion as 
Section Officers, (Drafting) the Commission consi<lers that the revised seale of 
pay for the posts of Drafting Assistants and for the Senior Assi~tants may be the 
same and may be revised as Rs. 225-10-305-15-350-EB---20-450. 

Counc1·l Assistant : (1) -
Cipher Assistant: ( 1) -

(Rs. 220-15-310-20-470) 
(Rs. 130-5-150-8-Hl0-10-270) 

47.60 The duties of the Cipher Assistant are in the nature of encoding awl 
decoding of Cipher messages and are of top-secret nature. The Council Assistant has 
been entrusted with this work in addition to his own duties as Council Assistant. 
It has been suggested that the post of Cipher Assistant might be upgralll'(l to the 
post of Section Ofricer in the scale of pay of Rs. 250-20-350-25-500 and the 
present incumbent continued against this post. In view of the fact that the 
duties pertaining to the Cipher Assistant and Council A~sistant are being 
discharaed by one official there is no need to have the post of Cipher Assistant. 

t • 

The duties attached to the post of Cipher Assistant could as well be combined wjth 
the duties performed by the Council Assistant. The post of Cipher Assistant may, 
therefore, be abolished and the post of Council Assistant may be upgraded to that 
of Section Officer and included in the cadre of Section Oflicers. 

47·61. The present incuinbent was in the cadre of I Gmde Stenographers in 
the scale of pay of Rs. 130-5-150-8-190-10-270. He has been recently 
promoted as a Selection Grade Stenographer in the scale of pay of Rs. 200---10-
280-15-355-20-415 and transferred to the cadre of Sllnior Assistants on the 
same seale of pay. He may be permitted to continue in the revised scale of pay 
of Senior Assistant, viz., Rs. 225-10-305-15-350-EB-20-450 as long as he 
continues as Cipher-cum-Council Assistant. He may also be permitted to draw 

, the special pay of Rs. 65 whieh he has been drawing at present. In future, 
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persons holding the posts of Section Officers may be trained in Cipher work and· 
the post fiiied by transferring one such officer. He may be given a special pay of 
Hs. 50 per month in addition to the grade pay. The Rules of Recruitment may be 
modified suitably. 

Personal Assistant to the Chief Secretary: (1) -(Rs. 250-20-350-']5-500). 

47.62. Normally, this post is filled on tenure basis by appoint?Ient o_f a 
StenograplH•r according to the choice of the Chief Secretary for the time bemg. 
lt appears, however, that the present incumbent was first taken on deputation 
from the Department of Industries and Commerce and later on confirmed in the 
post of Personal ARsista.nt to the Chief Secretary. It has been brought to the 
notice of the Commission that in order to avoid hardship to the individual, the 
post had been upgraded to Class II Gazetted cadre in the scale of pay of Rs. 250-
500. This is an isolated cadre and the incumbent has, of course, no chances of 
promotion in the regular line in the Secretariat. Had he retained his lien on his 
post in the parent department and continued on deputation in the Secretariat, he 
would have had his regular promotional opportunities in his parent department. 
He has represented that he. might be given a higher scale of pay than at present 
as he had no chances of promotion and had nearly reached the maximum in the 
scale of pay applicable to him. The Commission is satisfied that the duties 
of the post do not warrant the appointment of an official of a status higher than 
that of a Selection Grade Stenographer. The scale of pay for the post of 
Personal Assistant to the Chief Secretary may be the same as that for other Selec
tion Grade Stenographers. The case of the present incumbent seems to be a very 
peculiar one and, in the circumstances, the Commission considers that the utmost 
that could be done in his case would be to provide a suitable scale of pay applica
ble to him personally and accordingly recommends that the scale of pay of 
Rs. 275-20-375-EB-25-525 may be given to him, so long as he continues in 
this post. 

Lift Attenders: (8)-(Rs. 70-2-80-3-llO. 
(2)-(Rs. 100-4-140 (Selection Grade). 

47.63. No Rules of llecruitment for the posts of Lift Attenders have been 
framed. Appointment to these posts appear to have been made on an ad-hoc 
basis. Appointment to the post of Selection Grade Lift Attenders is made by 
promotion of the Lift Attenders. The Commission considers that recruitment to 
the cadre of Lift Attenders may be made by selection of Class IV Officers who have 
at least passed the VIII Standard examination and are found to be courteous and 
well behaved. The Lift Attenders have represented to the Commission that their 
scale of pay might be enhanced on the ground that some of them had reached the 
maximum and were stagnating and the nature of their work was arduous. The 
reason that the work is arduous is not convincing. It may at the most be monoto
nous. There is a Lift Mechanic to attend to the repairs, etc., and the work of Lift 
Attenders is thus reduced to merely operating the lifts. However, having regard 
to the continuous nature of their work and the monotony involved in it, a higher 
scale different from the other Class IV servants may be justified. The scales of 
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pay for these posts m:oty Ll' revised as, time-scale Rs. 85-2-95-3-125-EB-
4-145 -Selection GradeRs. 130-5-170-6-200-EB-· \0-240. 

Typewriter Mechanic: (1) (Rs. 100-·5-150-6-180-10-200) 

47.6L The Typewriter i\leehanic is entrusted with the work of repairs of all 
typewriters in the Vidhana Soudha and office.s of the State Government within the 
Cit.y of Bangalore. The present incumbent of the post has already rPachcd the 
maximum of the seale. It appears, in view of the repairs having been mm~<lp:ed 
by this departmental agency, n substantial saving of money which would other 
wise have to be paid to private firm_s for carrying out repairs is saved. The present 
incumbent representPd to the Commission tlwt he was formm·ly a t.ypist n.ncl choBe 
to under take the work of a Typewriter· Mechanic in 1951 in view of the better 
scale of pay which the post carried at that time. He bas further stated that he 
bad reached the maximum of the scale of pay for the post of Mechanic and that 
had be continued as a Typist, he would h:we had an opportunity to sePk promotion 
as a Stenographer, and as such he might be given the seale of pay of Rs. 250-.500. 
The Commission, after taking all aspects of the matter into considemtion, is 
satisfied that the dutit's of this post do not justify the enlwncement of the s•·ale 
to the ext{'nt requested for. The reason that he is stagnat.ing is a per"o'l:d onP.. 
As he was a typist, it may be open to Government to give hi;n the chan•·e to sePk 

promotion, if any, on the basis of his seniority as typist after rPstorin;; his lien 
on the post of a typist. The Commission is of the view that there may have to 
be a regular programme of work for these Mechanics to emure proper mai1!tenance 
of the typewriters. Having regard tQ the fact that this is an isoi:J.ted cadre and 
there are no chances of promotion to ,higher posts, the seale of pity for this post 
~1ay be revised as Rs. 130-5-170-6-200-EB-10-240. 

47.65. There are no Rules of Recruitment for this post.· It appears that in 
the past, 'typewriter mechanism' was a eompulsory ,;abject for examinations in 
typewriting. At present, however, this has been removed from the syllabus. 
It may, therefore, not be possible for typi,ts to have any knowledge of 
mechanism, and it may, consequently, be necessary to train ~omc typists in the 
mechanism of typewriters. The Commission considers that one or two typists 
may be required to work as under studies under the Typewriter :\lechanic and 
also assist him in the repair work. In due course, such typists may either be 
permitted to retain their lien in the cadre of typists or seek promotion to the post 
of typewriter mechanic. 

Assistant Typewriter Mechonic: (1) Rs. 70-2-80-3-110) 

47.66. Appointment to this post appears to have been made by direct 
Recruitment on an ad hoc basis. There are no Rules of Recruitment, The 
Commission has suggested the appointment of typists as under-studies to the 
typewriter mechanic. The scale of pay and special pay for the post of Assist.ant 
Typewriter Mechanic may, therefore, be the same as for the Typists. 

47.67. Necessary amendments may be made to the relevant Cadre and 
Recruitment Rules in the light of these recommendations. 
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47 .6S. Tlw exi~ting incumbent has recnntly passed the S. S. L. C. exam ina· 
tion ~it is underst::JOd) ant! t.lw S"nior Typewriting examination with Typewriter 
}[cc·hanism as one of the suhjcets. He may also be given the same scale of pay 
and s1wcial pay as Typi~ts, 1·iz., Rs. !J;)-3-125-4-145-EB-5-200 and special 
pay of Hs· 10 per month. 

Clock Mechanic: (I} (Hs. 100-.3-\:30-G-180-10-200) 

47.G:I. lie attl'ncls to the maintenance of cloeks in the Vidhana Soudha, the 
oHices iu Bangalore CiLy and the residenct>s of 1\linistrrs. The Clock 1\Irchanic ha.~ 
n·prbtmkd thnt his work is arduous aml that his seale of pay might he revised 
suitably. lie is also .in receipt of a Com·«·yauce Allowance of Hs. 10 per mouth. 
The Gt>nNal Administmtion Department in forwarding his request for enhance
ment of the sc·ale of pay has reeomnwnded that in view of the arduous natulie of 
the work, the scale of pay might },., raised toRs. 200-400. It is not clear how 
Governm~:nt did not in the past consiclt>r t.his if the ardnons nature of work is such 
a~ to ju~tify enhauc:.,uwnt of ~cn,le of pfw to this extent.. The General Admini
stration DPpartment hns also recommended that the Conveyance Allowance of 
lb. 10 sanctioned to the Clock ::\lechauie might be enhanced to Hs. 35 per month 
to <'nablL' him to maintain a ~cooter. The Commission is Fatisfied that it woulrl 
be adequate if the scale of pa.y for this post, after taking into consideration all 
the dutic> and responsibilities of the post including the need for occasionally 
att.enclin~ to clocks outside the Vidhana ~oudha, is revised as Rs. 130-5-170-
6-:200-EB-10-:.!40. 

47.70. The Commi:;sion recomnwnds that the Conveyance Allowance may be 
a.bolis!lt'cl as the scale of pay has b<'l'll fixecl aftBr taking into consideration the 
duties for performing \Vhich such conveyanee allowance was given. 

47.71. Appoint.ml'nt to this po~t appears to LaTe been made on an ad-hoc 
basis by direct recruitment. The present incumbent has been trained in the 
work of maintaining and charging batteriPs connPcted to electric clocks, at l\lessrs. 
Al:!Cco Batteries. Hules may be framed for future appointment to this post provid
ing for dirPct recruitment of a cnialidate who has pas~ed the S.S.L.C. Examination 
and for imparting necessary training to him on appointment at the cost of Govern_ 
meat. 

Lift Mechau·ic: (1) (Rs.l00-5-150). 

47.72. The duties of the Lift 1\Iechanie are mainly confined to the repairs of 
lifts whenever they go out of order. This is also an isolated post. His scale of 
pay may he slightly higher thau that of Lift At.tenders and may be revised as 
Hs. 130-5-170-6-200-EB-1 0-240. 

47. 73. Ko Hule::; of Hecrnitment to this poRt have been made. The present 
incumbent appears to have been appointed having regard to his experience. In 
the Public Works Department, there are the posts of Lift Mech'l.nics-cum-Atten
ders in the scale of pay of Hs. 80-3-llO. The Commission has suggested that 
the Lift l\Iechnnics·cum-Attenders should be appointed by direct recruitment of 
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persons who have at least passed the Standard VIII examination and have 
experience in lift mechanism for a reriod of not less than two years. The 
scale of pay for the posts in the Public Works Department is, however, 
lower than that for the Lift Mechanic in the Secretariat. The Commission 
considers that in future, this work of attending to the repairs of lift may be 
entrusted to the Public Works Department and the post in the Secretariat 
abolished after the present incumbent ceases to be in service. 

Revenue Inspector, General Administration Department : (I) (Rs. II0-5-150-
6-180-10-220). 

47.74. He is on deputation from the Revenue Department. His work relates 
to verifying the correctness of statements furnished by officials regarding construc
tion of houses etc., to enal;>le them to draw instalments of advances. He also 
ensures that officials furnish the required security like mortgage deeds etc. This 
post may be necessary and may be continued. The mode of appointment by 
deputation may also continue. The scale of pay for the post may be the same as 
the scale of pay recommended for the corresponding posts in the Revenue 
Department. 

·Telephone Operators: (4) (Rs. 100-5-150-6-180). 

4 7. 75. One of these posts is filled by appointment of a Local Cundidate and 
three by deputation from the Public Works Department. No rules of recruitment 
have been framed for filling these posts so far. It also appear~ that efforts to 
secure operators from the Telephone Department of the Government oflndia have 
not proved fruitful. It is, however, possible to get batches of Junior Assistants 
trained in the job in consultation with the Telephones Department. Such Junior 
Assistants may, however, continue to be borne on the cadre of Junior Assistants. 
The cadre of Telephone Operators may be abolished. The three Operators takeu on 
deputation from the Public Works Department may eventually be repatriated to 
that Department and replaced by trained Junior Assistants. The· services of the 
local candidate may be regularised in the cadre of Junior Assistants, if necessary. 
In these circumstances, the Commission does not propose to recommend revised 
scales of pay for Tel10phone ·Operators. 

47. 76. Common categories of posts: 

Assistants (387) (Rs. 130-5-150-8-190-I0-270) 
Junior Assistants (317) (Rs. 80-3-II0-4-130-5-150) 
Select·ion Grade Stenographers (10) (Rs. 200-10-280-15-355-20-415) 
Stenographers (201) (Rs. 130-5--150 -8-190-10-270) 
Typists (169) (Rs. 80-3-II0-4-130-5-150) 
Class IV Officials (764) (i) (Rs· 55--1-65) 

(ii) (Rs. 50-I-60) 

-
The scales of pay for these common categories of posts have been discussed 
in Chapter 4. Certain points which are peculiar to the Secr<Jtariat Departments 
in relation to some of these posts and which have not been discussed in the General 
Chapter have been discussed below. 
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4 7. 77. In the Secretariat, recruitment to the posts of Junior Assistants and 
Assistants, Typists and Stenographers is made by direct recruitment based on the 
results of the competitive examination held by the Public Service Commission, in 
accordance with the rules made by the Governor in this behalf. The quaiifications 
pres~ribed for appointment to these posts in the Secretariat are similar to 
those of the corresponding posts in the field departments, i.e., in the case of 
Assistants, the candidates should pos;;ess a degree of a recognized University 
and in the case of Junior Assistants, Typists anrl. Stenographers the candidates 
should have passed the S. S. L. C. Examination and in the case of Typists and Steno
graphers, the candidates should have ob•.ained additional qualification of senior 
typewriting and senior shorthand and scniur typewriting respectively. The Secre
tariat is largely concerned with policy making, its work being by and large delibera
tive, involving consideration of all proposals frolll the administrative, legal and finan
cial points of view. The Secretariat has to assist the Ministers in regard to their 
work in the Legislature. Apart from this, there is more of secret and confidential 
work in the Secretariat than in other offices and this naturally requires staff 
with high standards of rectitude and reliability. Recruitment to various posts 
in the Secretariat bas, consequently to be very selective, competitive and from 
as wide a field as possible. That would ensure building up in the Secretariat a 
permanent staff which would contribute a substantial proportion of qualified 
candidates for supervisory and higher grade of Secretariat Officers. In this view, 
the Commission considers that .direct recruitment to various posts in the 
Secretariat may be made only from among the candidates securing higher ranks 
in the seleetion made for such posts on the lines indicated in Chapter 8. As a 
common selection is made for similar posts both in the Secretariat and in the 
field offices, the Commis~ion recommends that option may be given to candidates 
securing the higher ranks to enter either the Secretariat or other offices. This 
will ensure availability of mo're and more suitable candidates in the Secretariat 
Services. 

Selection Grade Stenographe1·s: (10) (Rs. 200-10-280-15-355-20-415). 
47.78 .. There are ten posts of Selection Grade Stenographers in the scale of 

pay of Rs. 200-10-280-15--355--20-415 which is indentical with that for 
t.he Senior Assistants. According to the Rules of Recruitment, appointments to 
these posts are made by promotion from the cadre of stenographers who have put 
in five years of service as stenographers on the basis of seniority-cum-merit. The 
present mode of recruitment may continue. The cadre appears to have been 
created for ensuring services of stenographers at meetings, conferences, etc. No 
proper training seems to have b~en given to stenographers to achieve t.he objective. 
The cadre also provides opportunities for stenographers, although the number of 
such posts is very small. There are, of course, opportunities for the Selection 
Grade Stenographers to come into the general ministerial cadre and to get further 
promotions in this cadre. 

47. 79. The Stenographers' Association has represented that promotional 
opportunities available to the stenographers might be improved as the existing 
chances for promotion are negligible. It appears that formerly the stenographers 
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were promoted as Superintendents in the ratio of 1:5 (that is, against every s1x 
vacancies, five were given to Assistants and one to stenographers). Conseqn~>nt 

on the creation of the cadre of Senior Assistants, the chances of promotion for 
stenographers have been reduced. They are being transferred as Senior Assistants 
in the proportion of 1:6 (that is, for every seven vacancies of Senior Assistants, 
six are provided to Assistants and the seventh to a stenographer) and they will 
have to earn their promotion as Section Officers according to their st'niority, in 
the cadre of Senior Assistants. They have represented that the present arrange
ment has had reduced their promotional chances considerably. 

47.80. On the other hand, there are representations from the 
Secretariat Association and other Assistants that in providing chances 
.for stenographers to come to the ministerial line, their chances of 
promotion have been proportionately curtailed ; the steno~raphers were 
not suitably qualified to do the work of Assistants or Senior Assistants; they 
might not be brought into the ministerial cadre but provided with chances of pro
motion in their own line ; the nature of work done by the Assistants and Steno
graphers was entirely different and therefore the Stenographers might not be placed 
on the same footing as Assistants. There is no doubt that Stenographers should 
gain some experience as Assistants or in any other suitable capacity before they 
are considered for promotion to higher posts, but it would not be correct to deny 
them the promotional chances which are existing at present .. The Assistants' con
tention that their promotional opportunities are curtailed by giving a small 
chance for Selection Grarie Stenographers to become Senior Assistants is not 
reasonable. On the other hand, the Stenographers had formerly more chanceB 
for promotion as Superintendents (now, Section Officers). 

47 .81. In these circumstances, the Commission considers that the present 
arrangements for the transfer of ~tenographers to the . ministerial cadre,_ havinc 
regard to their qualifications, method of recruitment and experience, needs ne 

change. 

4 7. 82. It was represented that some of the Selection Grade Stenographers 
did not acquire sufficient proficiency in stenography so as to be able to attend to 
the Reporting work adequately when they were drafted for doing Reporting work 
at conferences and meetinus and that they should be replaced by regular .o 
' Reporters'. As matters now stand, Stenograph,.rs are promoted to the Selection 
Grade if they are fairly efficient as Stenographers. The Commission is, therefore, 
of the view that the eadre of Selection Grade Stenographers as now constitutecl 
may continue, but such of the Stenographers who have pa~sed proficiency test 
and are not in the Selection Grade may be l'aid Rs. 10 per day as allowance if 
indented upon for Reporting work at the conferences and meetings. 

4 7 .83. The existing proportion between the Assistants and Selection Gra le 
Stenographers for becoming Senior Assistants may continue. 

Stenographers: (:210) (Rs. 130-5-150-8-190-10-270) 
47.84. Such of the Stenographers as are attached to the Personal Establish

ments of Ministers, Ministers of State and Deputy Ministers, get an additional 
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special pay of Rs. 30 p. m. and those attached to the Personal Establishments of 
Secretaries to Government get an additional special pay of Rs. 25 p. 111. Recruit
ment to these posts is made by selection of candidates who have passed the S.S.L.C. 
or equivalent examination and have passed the senior typewriting and senior short
hand examination of a recocrnised Institute, through competitive examination held 

. 0 

in accordance with the Mysore State Civil Services (Recruitment to the Posts of 
Stenographers, Junior Stenographers and Typists) Rules, 1966. No separate 
examination is held for recruitment of Stenographers. for Secretariat Services. 
The principles indicated in respect of recruitment to other equivalent posts may 
be adopted in respect of recruitment to the posts of Stenographers and the system 
of conducting examinations for the selection of candidates for appointment to 
these posts may be given up. 

47.85. 30 per cent of the posts in the cadre of Stenographers are filled by 
promotion of Typists who have put in at least one year's service and have passed the 
senior shorthand and senior typewriting examinations. The Commission considers 
that as in the case of promotion to the cadre of Assistants, 50 per cent of the 
vacancies in the cadre of Stenographers may be filled by promotion of Typists 
satisfying these conditions. Necessary amendments may be made to the Rules of 
Recruitment in the light of this recommendation. 

Transfers of Officers in the Secretariat 

47.86. The Cadre and Recruitment Rules provide for transfer of Officers of 
the l\Iysore Administrative Service Class I to the Secretariat for appointment as 
Under Secretaries and Deputy Secretaries. There is, however, no) provision for 
the transfer of Under Secretaries against posts held by Officers of the Mysore 
Administrative Service. The Commission considers that it would be conducive to 
improvement of general efficiency of Officers if the policy of transferring persons 
holding certain posts is rationalised. The Commission accordingly makes the 
following recommendations in this behalf:-

(i) Class III Officers of the Secretafiat of and below the rank of Senior 
Assistants may be retained in the Departmer.t which they join until they are 
promoted to the cadre of Section Officers, but they may be transferred from one 
section to another within the same Department 11.fter.a period of three years ; 

(ii) On promotion as a Section Officer, the Officer concerned may be trans
ferred from the Department in which he was working as a non-gazetted officer and 
posted to another Department in which the work is more or less of the same 
nature as in the Department in which he was formerly working. He may be 
retained in that Department until he is promoted as an Under Secretary but he 
may be transferred from one section to another after putting in three years of 
service in any one section. When an officer is promoted as an Under Secretary he 
may be transferred to yet another Department in which he may be retained for 
at least three years; the maximum period for which Officers of t.his category may 
be retained in one Department should not exceed five years. An Under Secretary 
may, thereafter, be posted to any Department. 
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(iii) Under Secretari!'s who belong to the cadre of Secretariat Officers may 
be deputed to Field Offices to tlie same extent to which offices of Class I Mysore 
Administrative Service (Junior Scale) are transferred to the Secretariat for. being 
appointed as Under Secretaries. It is necessary, however, that the Under Secre
taries deputed to the Field Service are placed in charge of a sub-division as far as 
possible. The period· of deputation of Under Secretaries to the Field Offices may 
be three years. Necessary provision in this behalf may be made in the relevant 
Rules of Recruitment. 

Governor's Secretariat : 
(7 .87. The Governor's Secretariat was shifted from Mysore to Bangalore in 

1964 after His Highness the Maharaja of Mysore ceased to hold the office of the 
Governor. The posts of officers and servants for the establishment of the Gover
nor's Secretariat were sanctioned in Government Order No. GAD 30 PRF 64, dated 
the 18th July, 1964. No Rules of Recruitment to the various posts appear to 
have been framed. 

47.88. The Secretary to the Governor is an officer in the senior time-scale 
of the Indian Administrative Service. There are two A. D. Cs. in the 
scale of pay of Rs. 600-40-1,000 (personal to the incumbents). These 
posts are filled by taking on deputation officers of the Defence Services. The 
other staff with their scales of pay are indicated below:-

1 Under Secretaries 

2 . Section Officers 

3 Personal Assistant to the 
Governor 

4 Surgeon 

5 House Superintendent 

6 Assistant Director of 
Horticulture. 

7 Private Secretary to Gover
nor 

8 Public Relations Officer 

9 Honorary Surgeon 

(2) ( Rs. 350-25-650-30-800 +special 
pay of Rs. 75) 

(2) (Rs. 250-20-350-25-500+special 
pay of Rs. 35) 

(1) (Rs. 250-20-350-25-500 non
gazetted-held by a Stenographer of 
the Mysore Government Secretariat) 

(1) (Rs. 300-25-550-30-700) (By 
deputation from the Department of 
Health and Family Planning 
Services). 

(1) (Rs. 200-10-280-15-400 contrac\ 
appointment) 

(1) (Rs. 275-20-375-25-600+ spe· 
cial pay of Rs. 35 on deputation from 
the Department of Horticulture) 

(1) (Rs. 900-50-1,250) Personal 

(1) (Rs. 500 fixed on contract) 

(1) (Rs. 200 p.m. honorarium) 
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47 .89. The following posts are filled by appointment of officers holding corres-
ponding posts in the Secretariat:-

!. Under Secretaries 
2. Section Officers 
3. Senior Assistants 
4. Assistants 
5. Junior Assistants 
6. Stenographers 

However, these posts do not appear to have been included in the strength of the 
corresponding cadres in the Secretariat. The Commission considers that the cadre 
strength of the Secretariat in these cadres should be increased correspondingly and 
appointments to the Governor's Secretariat made from these cadres. The scales of 
pay for these posts may be identical with the scales of pay prescribed for the _ 
corresponding posts in the Secretariat. 

47.90. Besides, there is a large number of staff both in Class III and Class_ 
IV categories. It is understood that most of the· Class IV officials are recruited 
from the open market and the Class III officials have been taken on deputation 
from various Departments including the Secretariat. As these posts are common 
to most of the Departments, their scales of pay may be the same as for correspon
ding posts in other Departments. There is one post of Head Driver in the scale of 
pay of Rs. 80-150. There is no post in the Secretariat which corresponds to the 
post of the Head Driver on the establishment of the Governor. His scale of pay 
may be revised as Rs. 95-. 3-125-4-145-EB-. 5-200. 

47.91. The post of Personal Assistant to the Governor is filled by appoint
ment of a Stenographer from the Secretariat and has been given a higher scale of 
pay of Rs. 250-20-350-25-500 (non-gazetted). The scale of pay for this post 
may be revised as Rs. 275-20-375-EB-25-525. 

45.92. The posts of the Accountant and the Cashier have been filled by 
appointment on contract and two Junior Assistants have been taken on deputation 
from the State Accounts Department and the Mysore Government Insurance 
Departmen~ respectively. The Commission considers that the duties· of the 
Accountant and Cashier can as well be performed by persons holding posts of Assi
stants in the Secretariat. The Commission accordingly recommends that after the 
expiry of the period of contract, the posts of the Accountant and the Cashier may 
be filled by transfer of persons holding the posts of Assistants in the Secretariat. 
Similarly, the post of House Superintendent (now filled by contract) may, after the 
expiry of the period of contract, be filled by transfer of an officer of appropriate 
cadre from the Secretariat Service. Further, for the sake of uniformity, the two 
posts of Junior Assistants may also be filled by transfer of persons holding the 
posts of Junior Assistants in the Secretariat. The scales of pay for these posts 
may be the same as for corresponding posts in the Secretariat. 

47,93. The following officers have been taken on deputation from the Depart
ment of Health and Family Planning Services and the Department of Horticulture, 
ae the case maybe. This arrangement may continue. 
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1. Surgeon 
2. Compounder 
3. Staff Nurse 
4. Female Nursing Orderly 
5. Assist&nt Director_ of Horticulture 
6. Garden Assistant 
7. Gardeners. 

The scales of pay for these posts may be the same as for the corresponding posts 
in the parent Departments. 

47.94. The Commission does not propose revision of the ecale of pay for the 
following posts which have been filled either by contract or on a special scale of 
pay personal to:the incumbents :-

1. A.D.Cs. 
2. Private Secretary to the Governor 
3. Honorary Surgeon 
4. Public Relations Officer 
5. Personal Assistant 
6. Accountant 
7. Cashier 
8. House Superintendent 

47.95. As the strength of the staff of various categories in the Governor's 
Secretariat and other matters relate to the privileges of the Governor, the Com
mission does not propose to make any detailed examination in regard to these 
matters. The Commission, however, feels that the staff in the various categories 
in the Governor's Secretariat is somewhat large. The Commission suggests that 
the Secretary to the Governor may undertake a proper assessment of work in the 
Governor's Secretariat and effect reduction in the number and cadres of posts,. 
wherever possible,)n the interest of economy. 

Evaluation and Manpower Wing~ 
47.96. This is a Unit in the Planning and Social Welfare Department. The 

work of this Wing mainly involves reviewing the Plan Programmes. Obviously, 
the Wing would have to be a temporary establishment. No Rules of Recruitment 
to the posts in the Wing have so far been framed. It is understood that proposals 
are under the consideration of Government for revising the Rules of Recruitment. 
In view of the temporary nature of the Department, the Commission considers 
that it may not be necessary to make any appointment by direct recruitment to 
any of the posts in the Wing. As appointments to the various cadres in the 
Bureau of Economics and Statistics are made by selection of candidates holding 
high qualifications in economics, mathematics and statistics, the Commission feels 
that appointment to these posts by taking officers on deputation from these 
cadres generally would serve the purpose. 

4 7. 97. The Wing consists of the following staff : 
I. Director of Evaluation and ex-officio Deputy Secretary (1) (encadered 

in the senior time-scale of the In~ian Administrative Service). 
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This mode of recruitment is adequate and may continue. 

2. Under Secretary and Ex-officio Deputy 'Jirector of E l!aluation 
(Administration) : (1) (Rs. 350-25- 650-30-800) 

47 .98. This post is filled by taking on deputation an officer of the Mysore 
Administrative· Service (Junior Scale). The Commission considers. that this post 
may be included in the cadre of the Under Secretaries to Government and filled in 
ap0ordance with the Rules of Recruitment applicable to the Under Secretaries or in 
the alternative this may be filled by taking on deputation an Under Secretary from. 
the Secretariat. The Rules of Recruitment may be framed accordingly. The 
seal~ of pay for this post may be the same as that for Under Secretaries in the 
Secretariat. 

3. Deputy Director of Evaluation (Statistics): (I) (Rs. 350-25-650--30-

800) 

47.99. This post is filled by taking on deputation an officer of corresponding 
rank from the Bureau of Economics and Statistics: This mode of recruitment is 
adequate and may continue. The Rules of Recruitment may be framed accord
ingly. The scale of pay for this post may be the same as for the. corresponding 
posts in the Bureau of Economics and Statistics. 

4. Deputy Director of Evaluation (Economics): (I) (Rs. 350-25-650-30-
800) 

47.10ll._ This post is filled by appointment of an officer of the Commercial 
Taxes Department holding a Degree of Doctorate in Economics. This post can as 
well be filled by taking an officer on deputation from the Bureau of Economics and 
Statistics. The Rules of Recruitment may be framed accordingly. The scale of 
pay for this post may be the same as for the corresponding posts in the parent 
Department. For the existing incumbent, the scale of pay may be the same as 
in his parent Department. 

5. Deputy Director of Evaluation .(Sociology): (1) (Rs. 350-25-650-30-
800) 

47.101. This post is filled by taking on deputation an officer belonging to the 
general service in the cadre Of District Development Assistants. The Commission 
recommends that this post may be filled by taking on deputation an officer of 
corresponding rank from the Department of Bureau of Economics and Statistics. 
The Rules of Recruitment may be framed accordingly. The scale of pay for this 
p'ost may be the same as for the corresponding posts in the Bureau. The existing 
iacumbent may draw the scale of pay as fixed for him in his parent Department. 

6. Deputy Director of Manpower: (1) (Rs. 350-25-650-30-800) (Vacant) 

47.102. The mode of recruitment to this post may be the same as suggested 
for the officers of similar rank, viz., by taking on deputation an officer of the 
status of Deputy Director from the Bureau of Economics and Statistics. The 
Rules of Recruitment may be framed accordingly. The scale of pay for this post 
mar be the same as for Deputy Directors in the Bureau. 
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.7. Assistant Director (Evaluation) : (5) (Rs. 250-20-350-25-500) 
Assistant Director (ll!anpoU'er) :(I) (Rs. 250-20-350-25-500) 

47.103. Of the five posts of Assistant Directors (Evaluation), Oll'l post is filled 
by taking ·on deputation an Assistant Director of Statistics from tht) Bureau of 
Economics and Statistics; one by taking on deputation a BlcJ..:k Development Officer; 
two by local appointment through the Employment Exchange of candidate,; "ho 
possess a II Class :~\laster's Degree in Mathematics, Economics and Statistics; one 
post has not been filled. All these posts may be filled. by taking on deputation 
officers of corresponding rank from the Bureau of Economics and Statistics. The 
Rules of Recruitment may he framed accordingly. The scale of pay for these posts 
may be the same as for corresponding posts in the Bureau of Economics and 
Statistics. · 

47.104. The post of Assistant Director of l\fanpower is filled ·by taking on 
deputation an Assistant Director from the Bureau of Economics anrl Statistics. 
This arrangement is sati8factory and may eontinue. The Rules of Recruitment 
·may be framed acqordingly. The scale of pay for this post may be the same as 
for the corresponding post in the parent Department. 

8. Section Officers : (2) (Rs. 250--20--350-25-500). 

47.105. These posts are filled by t!te appointment of Section Officers from 
the Secretariat. This mode of recruitment may continue. The J{uies of 
Recruitment may be framed accordingly. The seale of pny for t.hese posts may 

be the same as for Section Officers of the Secretariat. 

9. Senior Investigators: (.3) (Rs. 150-8-190-10-270) 
l·nvestigators: (2) (Rs. ll0-5-150-6-IS0-10-220) 
47.106. The posts of Senior Investigators are filled by taking on deputation 

Senior Statistical Assistants from the Bureau of Economics and Statistics. This 
arrangement is satisfactory and may continue. The Rules of Recruitment. may be 
framed accordingly. The scale of pay for the~e po~ts may be the sarne as for posts 
of corresponding rank in the Bureau of Economics and Statistics. 

47.l07. The posts of Investigators which have not been fille,l so far, may 
also be filled by taking officers on deputation from the Bureau of E.:onomics and 
Statistics. The Rules of Recruitment may be framed accordingly. The scale of 
pay for these posts may be the same as for correspon(liug posts in, the parent 
Department. 

10. ·Computers : (4) (Rs. 80-3-ll0-5-150) 
47.108. Two of these posts have been filled by taking on deputation compu

ters from thll Bureau of Economics ·and Statistics. The other two posts are ftlled by 
direct recruitment by making local appointments through the Employment 
Exchange, the qualification prescribed for local appointment being a pass in the 
S. S. L. C. Examination. The Commission is of the view that all the posts of 
Computers may be filled by taking on deputation officials holding the posts of 
computers from the Bureau of Economics and Statistics. The llules of Recruit
ment may be framed accordingly. The scale of pay for these posts may be 
the same as for corresponding posts in the Bureau of Economics and Statistics. 



91! 

47·109. In addition to the posts indicated in the preceding paragraphs, the 
Evaluation and l\Ianpo_wer Wing has the following posts : 

I. Senior Assistants (2) (Rs. 200-10-280-15-355-20-415) 
2. Assistants (4) (Rs. 130-5-150-8-190-10-270) 
3. Junior Assistants (3) (Rs. 80-3-110-4-130-5-150) · 
4. Stenographers (5) (Rs. 110-5-150-8-190-10-260-15-320) 
5. Typists (4) (Rs. 80-3-ll0-4-130-5-180) 
6. Driver (1) (Rs. 80-3-ll0-4-130-5-180) 
7. Dalayats (10) (Rs. 50-1-60) 

47.ll0. All these posts are filled by taking officers holding similar posts 
from the Secretariat excepting for one post of Assistant which is said to have been 
filled by taking on deputation a I Division Accounts clerk from the State Accounts 
Department. The existing mode of recruitment is adequate and may continue. 
One of the posts of Assistants may, however, be designated as Accounts Clerk. 
These officials may draw their pay in the scales of pay applicable to them in their 
parent Departments. 

Office of the Special Comm·issioner, Mysore, New Delhi 

47.111. The post of Special Commissioner, Mysore, New Delhi, was formerly 
sanctioned in the senior time scale of the Indian Administrative Service. This 
was subsequently downgraded to the scale of pay of Rs. 600-40-1000 and 
continued for a period of one year. Considering the importance of the work 
entrusted to the Special Commissioner, it was considered necessary to create 
a post of Special Commi~sioner on a higher scale of pay. The post was accordmgly 
created in the scale of pay of Rs. 1300 -50-1800 in Government Order 
No. GAD 244 SGO 67, dated 16th January 1968, with effeJt from 28th 
December 4 966 so long as the present incumbent continues as Special Commis
sioner, ~1ysore, New Delhi. 

47.112. The staff sanctioned to the Special 
pay attached to them are as follows : 

Commissioner and the scales of 

I Gazetted Staff.: 

( 1) Special Commissioner, 
Mysore, New Delhi. 

(2) Assistant Special Commi
ssiOner, Mysore, New 
Delhi. 

(3) Personal Assistant to the 
Chief l\Iinistcr at Delhi. 

Rs. 1300-50-1800 (without dearness 
allowance) 

Conveyance Allowance of Rs. 150 
Special Pay of Rs. 300 

Entertainment Allowance of Rs. 100 and 
City Compensatory Allowance of 
Rs. 75. 

Rs. 350-25-500-30-. 590--EB-30-
800-EB-30-830-35-900 

Rs. 21 0-10--270-15-300-EB-15-
450-EB-20-530 

Special Pay of Rs. 50 p.m. 
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(1) 

(2) 

(3) 

(4) 

Non-Gazetted Staff: 

Stenographers (2) 

Upper Division Clerk (1) 

Lower Division Clerk (I) 

Telex-Typists (2) 
(1 post is vacant) 

Telex-l\Iessengers (2) 
Peons (3) 

(5) 
(6) 

(7) 

(8) 

Attender (1) 
Peon-cum-Farash (1) 
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Rs. 210-10-270-15-300-EB-15- -
450-E B-20-530 

130-5-160-8-200-EB-8-256-
EB-8-280-1 0-300 
11 0-3-131-4-155-EB-4-17 5-

5-180 
110-3-131-4-155-EB-4-175-

5-180 
Rs. 70-1-85 

'70-1-85 
75-1-85-2-95 
70-1-85 

47.113. The duties of Special Commis~ioner are broadly as follows:-

(1) to keep in close tour,h with the Central Government and pass on 
useful information of prospective developments of importance particularly as 
regards Plan Schemes to the State Government; 

(2) to follow up action initiated by the State Government in any 
Department where the usual TJrocess of reminding by letters is likely to lead to 
difficulties or delay ; 

(3) to repreHent 0fficers of the State Government at meetings, conferences 
and committee work at Delhi where the Agent would be competent to take their 
place with the assistance of a brief ; 

(4) to keep the State Government informed of the visits of foreign technical 
teams, representatives of International Organisations and Foreigners of 
importance, direct contact with whom may possibly help the industrial and 
economic development or other interests of the State; 

(5) To look after the interests of the State Government generally in so far 
as they are affected by activities in all fields of the Union Government and All 
India Organisations with economic, social and similar non-political activities, and 

(6) to act as Agent of the State Government in all miscellaneous matters 
where so specifically instructed by any Department. 

47.114. From the inforQlation available to the Commission, it is not possible 
to assess whether the Special Commissioner has been able to discharge effectively 
the several duties which he is expected to perform, especially in respect of 
representing officers of the State Government, at the l\Ieetings, Conferences and 
Committee work in Delhi with the assistance of a brief from the 
concerned Heads "of Departments from here. It is seen that in spite of 
the Special Commissioner working in Delhi, large numbers of officers from 
here are proceeding periodically to New Delhi for attending Conferences and 
Meetings. Of course, in some cases it may be necessary for officers from here 
to go to New Delhi for attending Meetings in spite of the Special 
Commissioner being there. But it may not be necessary every now and 
then as is happening now, if the Special Commissioner could represent the Depart-
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ments adequately at such conferences, meetings etc., by suitable and timely 
briefing. 

4 7 .ll5. In the absence of adequate materi,ttl, the Commission is not in a posi
tion to pronounce on the necessity or justification for the continuance of the post 
of the Special Commissioner and his staff. Government may conduct a study of 
the work which this officer has been doing and then decide upon the need of conti
nuing the office and its establishment in New Delhi in its present form or with any 
modifications . 

• 4 7 .116. Some of the staff of the Special Commissioner are recruited locally, 
some are taken on deputation from the Government of India and some from the 
State Government. The officers referred to at Serial Numbers I and 2 mentioned at 
para 112 are officers of the State Government. One Stenographer/the Upper 
Division Clerk, the Lower Division Clerk and the Personal Assistant to the 
Commissioner are taken on deputation from the Government of India and the rest 
of the incumbents are recruited locally. 

4 7.117. The scales of pay for the staff attached to the Special Commissioner 
are higher than those of the corresponding posts in th~ St:tte Government. rhese 
higher scales appear to have been sanctioned in view of the special circumstances 
obtaining in Delhi. The Commission, therefore, considers that the scales of pay 
as now sanctioned for these posts may continue, b.ut that wherever the scales of 
pay of eorresponding posts in the State Government become higher than the exis
ting scales of pay attached to the staff at Delhi consequent on the general revision 
in the scales of pay of Government employees, the benefit of the revision may be 
extended to the corresponding posts attached to the Specitl Commissioner. 

Delegation of powers 
47.ll8. The l\Iysore Resources and Economy Committee observed that 

" additional expenditure by increasing the number of top posts may easily be 
avoided by the, Secretary in need of relief delegating some of his powers to his 
deputies. In fact, the Secretaries should be encouraged to delegate more powers 
to Deputy Secretaries and Under Secretaries. The latter may also be empowered 
wherever possible to submit specified classes of cases direct to the Minister for 
orders." In regard to apportionment of work between the Secretary, Deputy 
Secretaries and Under Secretaries, the Committee recommended that a standard of 
work constituting 35% of the work in each Department being handled by the Under 
Secretary; 407~ by the Deputy Secretary and not more than 25% by the 
Secretary, should be enforced by a Standing Order. 

4 7.119. The question of delegation of powers was also discussed by the 
Commi~sion with the Chief Secretary to Government. He was of the view that 
there was scope for more delegation of powers than at present. The Commission 
is of the view that there is scope for further delegation of powers to the lower levels. 
General orders regarding dell·gation of powers and the categories of cases in which 
level jumping could be resorterl. to may be laid down for officers at all levels and 
made applicable to all the Departments of the Secretariat. In addition to such 
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general orders, the Secretary to Government in each Department may, after 
obtaining the orders of the Minister concerned, iRsue orders applicable to his 
Department, specifying the further powers which may be exercised by the junior 
officers and the further categories of cases in which level jumping may be resorted 
to by them. 

( 7 .120. As regards financial powers, no ·proposals for further delegation were 
placed before the Commission. The Commission has also no recommendations to 
make in this regard. 

Special Pay 

47.121. Whenever officers drawn from other services are posted as Deputy 
Secretaries or Under Secretaries they are paid a special pay of Rs. 100 or Rs. 75 
per month as the case may be. In view of the far.t that the scales of pay for the 
posts of Deputy Secretaries and Under Secretaries in the Secretariat arc revised 
taking into account the special pays that are being given to them, the Commission 
considers that the officers drawn from outside cadres may be permitted to have the 
option of drawing the seal es of pay of the posts to which they are being appointed 
or retain the scales of pay of their own post and draw speci11l pay of Rs. 100 in the 
case of Deputy Secretaries and Rs. 75 in the case of Under ~ecretaries. 

47.122. In the Governor's Secretariat, all the staff are given special pay 
ranging from Rs. 10 to Rs. 150. The staff working in the personal establishments 
of the Chief Minister, Ministers of State and Deputy ~iinisters also draw special 
pay ranging from Rs. 10 to Rs. 100. 

47.123. The following officers in the establishment of the Governor and of 
the Ministers may continue to get special pay at the existing rates: 

Governor's Establishment.-
Secretary 
A.D.C. 
Stenographers 
Personal Assistant 
Cashier 
Household Superintendent 
Driver of Governor's car 
Steward 

Minister's Establishment.
Private Secretary 
Personal Assistant8 
Stenographers 
Driver 

4 7 .124. The Personal Assistant to the Chief Secretary draws a special pay of 
Rs. 50 per month and the Stenographers Rs. 30 per month, in addition to the 
special pay as Stenographer and the Junior Assistant Rs. 15 per month. In ~he 
establishment of the Secretaries to Government the Stenographers draw a spectal 



918 

pay of Rs. 25 per month in addition to special pay as Stenographers. In 
accordance with the principles laid down in Chapter 5, all the incumbents in the 
Personal Establishments referred to above may continue to draw the special pays 
at the present rates. 

4 7 .125. In addition to the staff working in the personal establishments. 
Class II, Class III and Class IV staff working in the General Administration 
Department (Executive), Cabinet Section and Despatch Section are also drawing 
special pays ranging from Rs. 5 to Rs. 35. 

47.126. As regards the Accounts Section, it has been indicated at para 6 
that continuance of special pay is not justifiable and may be abolished. 

4 7.127. As regards the Cabinet Section, it has been stated that the Cabinet 
Assistant is also looking after the work of the Cipher Assistant and as such he ma,r 
continue to draw the special pay drawn by him and the post of Cipher Assistant 
may be abolished (vide para 60). There is a typist in the Cabinet Section and he 
is drawing a special pay of Rs. 20 in addition to special pay of Rs. 10 as a typist. 
This may continue. 

47.128. The special pay drawn by the employees in the General Administra
tion Department (Executive) and the Despatch Section, may be discontinued in 
accordance with the principles laid down in Chapter 5. 



CHAPTER " 

Mysore Government Secretariat 

Designation 

1 Chief Secretary 
2 Development Commissioner and Ex

Officio Special Secretary, Department; 
of Agricultural Production. . .• 

~ Additionai Secretary, Agriculture and 
Forest Department, 

3a Secretaries to Government 

4.' Secretary to Government, Department 
of Law and Parliamentary Affair• 

r;. Additional Secretary to Government, 
Department of Law and Parliamentary 
Affairs 

G Joint Secretary to Government, Publio 
Works and Electricity Department 

7 Draft•man and Ex-Officio Joint Secretary 
to Government, Department of Law 
a d Parliamentary Affairs 

8 Joint Secretary to Government, Depart
ment of Law and Parliamentary 
Affairs 

Number 
of posta 

I. A. S. 

Existing scales of pay 
and special pay 

Ra. 

1 I.A.S. 

12 I. A. S. Scale + Special Pay 
Rs. 150 p.m. 

1 1,100-50-1,200-60-1,800 
+ Special Pay Rs. 150 p.m. 

1 1,100-50-1,200-60--1,800 

1 

1 

1 

+ Special Pay Rs. 150 p.m. 

1,300-50-1,800 
+ Special Pay Rs. 150 p. m. 

1,100-50-1,200-60-1,800 
+ Special Pay Rs. 150 p. m. 

1,100--50-1,200-60-1,800 
+ Special Pay Rs. 150 p. m. 

9 Joint Secretary to Government New posta 
10 Gold Control Officer and Ex-Officio 1 Held hy the Director of Treasuries. 

Deputy Secretary, Finance Department 
11 Solicitor to Government and Ex-Officio 1 

Deputy Secretary, Department of Law 
600-4.0-1,000 

+ Special Pay Rs. 100 p. m. 
and Parliamentary Affaira 

Recommended aeales of pay 
and special pay 

I. A. S. 
I. A, S. 

Ra. 

1,300-60-1 ,600-50-1,800 
+Special Pay Rs. 150 p. m. 

LA. S. Seale+Special Pay Rs.150 p.m. 

1,300-60-1,600-50-1,800 
+Special Pay Rs. 150 p. m. 

1,300-60-1,600-50-1,800 
+Special Pay Rs. 150 p.m. 

1,300-60-1,600-50-1,800 
+Special Pay Ra. 150 p.m. 

1,300-60-1,600-50-1,800 
+Special Pay Ra. 150 p. m. 

1,300-60-1,600-50-1,800 
+Special Pay Rs. 150 

1,300-60-1,600-50-1,800 
I. A. S, Seale 

900-4.0-1,100-50-1,300 
+Special Pay Ra. 100 p. m. 

Remarb 

'fo be abolished 



-~1. 
No. Designation 

12 Additional Solicitor to Government and 
Ex-Officio Deputy Secretary, Depart
ment of J.aw and Parliamentary 
Affairs 

13 Deputy Draftsman and Ex-Officio Deputy 
Secretary to Government, Department 
of Law and Parliamentary Affairs 

14 Budget Officer and Ex-Officio Deputy 
Secretary to Government, Finance 
Department 

15 Special Officer and Ex-Officio Deputy 
Secretary, Finance Department 

16 Deputy Secrota1y to Government, Public 
Works and Electricity Department 

17 Deputy Development Commissioner and 
Ex-Officio Deputy Secretary, Develop
ment, Housing Pancbayati Raj and 
Co-operation Dept. 

18 Special Officer, (Pensions), Finance Depart
ment. 

19 Deputy Secretaries to Government 

20 Assistant Draftsman and Ex-Officio 
Under Secretary to Government, 
Department of Law and Parliamentary 
Affairs. 

.21 Assistant Solicitor and Ex-Officio Under 
Secretary to Government, Department 
of Law and Parliamentary Affairs. 

22 Under Secretary to Government, Depart
ment of Law and Parliamentary 
Affairs. 

Number 
of posts 

1 

I 

1 

I 

1 

1 

I 

29 

3 

3 

2 

Mysore Government Secretariat-(contd.) 

Existing scales of pay 
and special pay · 

Rs. 
600-40-1,000 

+ Special Pay Rs. 100 p. m. 

600-40--1,000 
+Special Pay Rs. I 00 p. m. 

800-40-1,000-50-1,200 
+Special Pay Rs. 100 p.m. 

600-40-I,OOO 
+ Special Pay Rs. IOO p. rn. 

600-40-I,OOO 
+Special Pay Rs. 100 p.m. 

900-40-I,I00-50-1,300 
+Special Pay Rs. 100 p.m. 

600-40-1,000 

600-40-I,OOO+Special Pay 
Rs. IOO p.m. 900-40-1,IOO-Ii0-
I,300 +Special Pay Rs. 100 p.m. 

350-25-650-30-800 
+Special Pay Rs. 75 p.m. 

350-25-650-30-800 
+Special Pay Rs. 75 p.m. 

350-25-650-30-800 
+SpeCial Pay Rs. 75 p.m. 

Recommended scales of pay 
and special pay 

Ra. 
900--'-40--1' 100-50-1,300 

+Special Pay Rs. 100 p. m. 

900-40-1' 100-50-1 ,300 
+Special Pay Rs. 100 p.m. 

•1,100-50-I,300-60-1,800 

600-40-1,000 
+Special Pay Rs. 100 p. m. 

700-40-900-50-1,200 
+Special Pay Rs. 100 p.m. 

... 

900-40-1,100- 50-I,300 
),100- 50-I,300-60 -I,600 
+Special Pay Rs. IOO p.m. 

450--30--660-EB-40-900 

450-30-660-EB--40 --900 
+Special Pay Rs. 75 p.m. 

450- 30-660-EB-40-900 
+Special Pay Rs. 75 p.m. 

Remarks 

To be abolished. 
•To the present 

incumbent only. 

To be abolished. 



Mysore Government Secretariat-(contd.) 

-----·-·-------------------------------------
c z 
il 

Designation 

23 Under Secretary to Government, Public 
Works and Electricity Department. 

24 Under Secretary to Government 

25 Section Officer 
26 Senior Assistants 
27 Drafting Assistant, Department of Law 

and Parliamentary Affairs. 
28 Assistants 
29 Selection Grade Ste11.ographers 
30 Stenographer 

31 Junior Assistant 
~2 Typist 

33 Attenders 
34 Jamedar 
35 Daffedars 

••• 

Number of 
posts 

1 

72 

142 
149 

6 

387 
10 

201 

317 
169 

28 
14 
44 

36 Despatch Rider ... 2 

37 Binder 1 

38 As•istant Binder 1 
39 Dalayat, Watchman 649 
.:.o Sweeper 
41 Dr~ver 29 

Existing scales of pay and 
Special Pay 

Rs. 

300--25--550--30--700 
· +Special Pay Rs. 75 

350--25--650--30--800 
+Special Pay Rs. 75 

250--20--350--25--500 
200--10--280--15--355--20--415 
200-10--280--15--355-20--415 

130--5--150--S--190--10--270 
200-10-280-15-355-20-415 
130-5--150--8-190- 10-270 

+Special Pay Rs. 30 p.m. 
80--3--110-4--130-5-150 
80--3-110--4-130-5-150 

+Special Pay Rs. 10 p.m. 
60-1--70-2-90 
60-1-70-.2-90 
55-1-65-2-75 
70-2-80-3--110 
80-3-110-4-130.-5-140 

+ Spl. Pay Hs. 10 p. m. 
70-2-90 + Spl. Pay Rs. 5 p.m. 
55-1-65 
50-1-60 
80--3--110--4-130--1--150 

Recommended scales of pay and 
Special Pay. 

Rs. 

350--25--600-30._7 80-EB--40- 900 

Remarks 

(1) 450--30--660--EB--40--900 

(2) 400--30--700--EB-.40--900 

If held by Secretariat 
Officer 

If held by Officer of M.A.S. 
+Special ;Fay Rs. 75 p.m. 

275-20--375 -EB--25-525 
225-10- 305--15--350--EB--20--450 
225--10--305--15--350--EB-20-450 

170--5-180--8-220--E B--10--300 
250--10--300--15--420-EB-20- 500 
170--5--180-8--220--EB -10--300 

. +Special Pay Rs. 30 p.m. 
95--3-125--4 -145-EB--5-200 
95--3--125--4--145--EB--5 -200 

+Special Pay Rs. 10 p.m. 
85--2--95-3--125--EB--4--145 
85--2--95--3--125--EB--4--145 
80--2-- 90--3- 120--4--140 
85--2--95-3-125-EB -4-145 
85--2--95--3--125-EB-4-145 

80-2-90-3-120-4--140 
60-1-80--2-90 
60-1-80- :.!-90 
95 -3-125--4-145-EB__:5-200 

Junior scale. 

<0 
-~ -



c 
~- Designation -ell 

42 Council Assistant 

(3 Cipher Assistant 

(4 Personal Assistant to the Chief 
Secretary. 

415 Selectioa Grade Lift Attender 
46 Lift attender 
47 Typewriter Meohanie 
48 Assistant Typewriter Mechanic 
49 Clock Mechanic ... 
110 Setter, Multi11raph Section 
Iii Supervisor, Multigraph Section 
62 Operator, Mnltigraph Section 
53 Lift Mechanic 

54 Revenue Inspector ... 
55 Telephone Operator ... 
Governor's Secretariat: 

1· Secretary to Governor and Comptroller' 
Governors' Household. 

~ Under Secretary ... 

Mysore Government Secretariat-(contd.) 

Nnmbe~ 
of po•tl 

1 

1 

1 

2 
8 
1 
1 
1 

1 
1 

' 1 

l 

( 

1 

2 

Existing seal .. of pay and opeoial Recommended acale. of pay and 1pecial Remarks. pay pay 

Rs. ~·· 22Q-15-310-20-i70 (Vacant) 

1 
275-20-375-EB-20-525 The two poets com-

bined into that or 
Section Officer. 

200-10-280-15-355--20-il5 225-10-305-15-350-EB--20 For the present in-
--450 flpl. Pay R1. 65 p.m. cum bent. 

250--20--350--25--1500 250 -10-300-15-420-EB-20-1100 
*275-20-375-EB-25-5215 •Pereoaal to the 

incumbent. 
100-4--140 ... 130-5-150-6--200-EB-10-240 

70-2-80-3--110 ••• 85--2--95--3--125-EB--4--145 
100-5-150--5-180--10-200 130-15--150--6 -200-EB-10-240 
70--2--80--3-110 95-3-125-4-145-EB- 5-200 

100-5--1150-5-180--10-200 130-5--170-6--200-EB-10-240 
plua C.A. of Rs. 10 p.m. 

175-10-275-15-350--EB-20-4110 To be aboliahed 150-8-190-10-320 
80--3--110-4--130--15--150 ... 59--3-125-i-145-EB-5--200 

70-2-80 plus Bpi. Pay Rs. 5 p.m .••• 80-2--90--3-120-4--140 
100--5--150 130-15--170--6--200-EB- -10-240 For the preaent 

incumbent. 
fQJ!t to be abolilhed. 

110--15-150-6--180-10--220 ..,. 140-15--150-8--190--EB-10-
260-15--290 

To be abolished. 100-5--1110-6--180 

I. A. S. ... I. A. S. 

350-25--650-30-800 pbte 
Ra. 75 p.m. 

Spl. Pay (I) 450-30-660--EB--(0-900 
(2) i00-30-700-EB-40-900 

plus Spl. Pay Ro. 75 p.m. 

If held by Secretariat Oflieu. 
If held by Officer of H.A.B • 

C> 
a:> 
1>:) 



Bl. 
No. 

3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 

H 
15 
16 
17 
18 
19 
20 
21 
~2 

23 
24 

Designation 

Section Officer 

P. A. to the Governor 

Senior Assi;tant 

As~istant ... 

Junior Assistant 

Jamedar 

Daffedar 

Peon 
Cycle Orderly 
Personal Attendant to the Governor 
Accountant 
Cashier 
Surgeon I 
Compounder 
Staff Nurse 
Female Nursing Orderly 
Male Nursing Orderly 
Head Driver 
Driver 
Cleaner 
!tlotor Cyclist 
House Su1,eriutendent 

My sore Government Secretariat-(contd.) 

Number 
of posts 

2 

1 

1 

7 

6 

4 
4 

15 
2 
1 

' 
1 

1 
1 
1 
1 
1 
1 
1 

8 
3 
2 
1 

Existing scale of pay 
and special pay 

Rs. 
250-20-350--25-500 plus Spl. Pay 

Rs. 35 p.m. 
250-20-350-25-500 (non-gazetted) 

Recommended scale of P"Y 
and special pay 

Rs.· 
275-20-375-EB-25-525 

275-20-375-EB-25-525 (non-
. gazeted). · 

225-10-305 -15-350-EB-20-450 

Remarks 

200--10-21:\0-15-355-20-415 plus 
Spl. Pay Rs. 30 p.m. 

130--5-150-8--190-10-270 plus 170-5-180-8-220-EB-10-300 
Spl. Pay Rs. 25 p.m. 

80-3..:_110-4---130-5-150 plus 
Spl. pay Rs. 25 p.m. 

70-2-90 
65-2-8:> 
50-1-60 
50--1--'60 
70-2-90 
130-5-150-8-190-10-270 
130-5-150-8-190-10-270 
300-25-550-30-700 
80-3-110-4-130-5-150 
140-5-150-6-180-10-220 
55-l-65-2-85 
55-1-6'i-2- 85 
80-3-110-4-130-5-150 
70-1-80-2-110 
50--1-60 

70--1-80-2-100 
20\l-10-280-15- 400 

95-3-1~5-4-145-EB-5-200 

85-2-95-3-125-EB-4---145 
80-2--90--3-120-4-140 
60-1-80--2--90 

60--1- 80-2-90 

400-30-700-EB-40-900 
95-3-12:>- -4-145-EB-'-5-200 

Personal to the incnmhent. 
Contract. 
Coutract. 

17 5-10-27 5-15-350-EB-20-450 
60-1-80--2--90 

60-1-80-2-90 

95-3-125-4-145-EB-5-200 
85-2-95-3-125-EB-L-.145 
60-1-80-2-90 
85.!_2-9.3-3-125-EB-4-14;) 

C<:>ntract. 



Sl. · 
No. 

25 

26 
27 
28 
29 
30 
31 
32 
3.1 

Designation 

Ste11 ard 

Head Cook 
Cook 
Linen Atten 'ers 
Htad Butler 
Butler 
Bearer 
Masolcbi 
Dhobi 

34 - Khalosis 
35 Heorl Sweeper 
3fl Sweeper 
37 Tailor 
38 Barber 

39 Carpenter· 

40 Painter and Poli•her 

41 Assistant Director of Horticulture 

42 Garden Assistant 

43 A. D. Cs. 

44 Private Seoretary to Governor 

45 Public Relations Officer 

46 Honorary Surgeon 

.... 

No. of 
Posts 

I 

1 
3 
l 
l 
4 
6 
5 
4 
R 

1 
II 

I 
1 

1 

I 

I 

I 

2 

1 

I 

I 

My sore Goverm~ent Secretariat-(contd.) 

Existing scale of pay and 
Special Pay 

Rs. 

110--5--150--6--180--10--220 

80--3--11 0--4 --130--5·-140 
65--1--70--2--90 
70--2-80--3--110 
80--3--110--4--130--5--140 
55--1--70--2--90 
55--1--60--2--70 
50--1--60 
65--1--70--2--90 
55--1--65--2--75 
55--1--65--2--85 
50--1--60 
50--1--60 . . 

. 50--1--60 

65--·1--70--2---90 

65--1--70--2- 80--3--110 

275--20--375--25--600 
-/-Spl. pay Rs. 35 p.m. 

80--3- II0--4--130--5--150 

600-40--1000 

900--50--1250 

500 fixed 

Honorarium 200 p.m. 

Recommended scale of pay and 
Special Pay 

n •. 

Remarks 

140--5--150--8- -190--I<: B --10--260--
15--290 . . 

85--2--95--3--125--EB--4--145 
60--1--80--2--90 
85--2...:..95--3--125--EB- 4--145 
e5--2-95-3--I25--EB--4--145 
85--2--90--3--I20--4--140 
60--1--80--2--90 
60--1--80--2--90 
60--1--80--2--90 
60--1-80 -2·-90 
60--1--80--2--90 
60--1--~0--2--90 

60--1--80--2--90 
60--1--80--2--90 

60--1--80--2--90 

80--2--90--3--120--4--140 

300-25--550--EB--30--700 

95--3--125-- 4-145-EB--5--200 

... Personal to the incumbent 

Personal to tbil incumbent 

Contract appointment 

Personal to the incumbent 



Myso re Government Secretariat-(contd.) 

~ D Number Existing scale of pay and Recommended scale of pay and 
r-. esigna tion Remarks 

of posts Special pay Sp•eial pay 

00 ------------------------------------------·-------------------------------------------------------------

Directorate of Evaluation : 

1 Dircotor of Evaluation and Ex-Officio 1 
Deputy Secretary, Planning and 
Social Welfare Department 

2 Under Secretary and Ex-Officio . 1 
Deputy Director of Evaluation 

3 Deputy Director of Evaluation 4 
4 Assiotant Director of Evaluation and 6 

Manpower. 
5 Section Officer 2 
6 Senior Investigator 5 
7 Investigators 2 

Rs. 

I. A. S. 

350--25--650--30--800 
+Spl. pay Rs. 75 p.m. 

350--25--650--30--800 
250--20--350--25--500 

250--20--350--25--500 
150--8--190--10--270 
110--5--150--6--180--10--220 

8 Computors ... 4 .80--3--110--4--130--5--150 
9 Senior Assistant 

10 Assistant· 
11 Junior Aesistant 
12 Stenographer 

2 200--10--280--15--355--20--415 
4 130--5--150--8--190-10--270 
3 80--3--110--4--130--5--150 
5 110--5--150--8--190--\0--260--

15--320 
130- 5--150-8--190--10--270 + 

Special Pay of Rs. 30 p.m. 
13 Typist 80-- 3--110-4--130--5--180 

80--3--110--4--130--5--150 

14 Driver 
15 Dalayat 

1 

10 

+Special pay of Rs. 10 p.m. 
70--1-80--3--110 
50--1--60 

Rs. 

I. A. S. 

1. 450--30--660-EB--40--900 
2. 400--30--700--EB--40--900 

+Spl. pay Rs. 75 p.m. 

450--30--660--EB--40-900 
' 275--20--375--EB--'25-525 

275--20--375--EB--20-- 525 
175--10 --275--15--350--EB--20--450 
140--5--150--8--190--EB-10--260--

15--290 
95--3--125--4--145--EB-5--200 
2 25--10--305--15-- 350--EB--20--450 
170--5- .180--8--220--EB--10-300 
95--3--125--4--145--EB--5-200 
175--10--275--15--350-EB-20- 450 

170-5 -180--8--220--EB--10--300+ 
Speaial pay' of Rs. 30 p.m. · 

110--4--130--5--170--EB-- 6--200 
95--3--125--4--145---EB--5--200+ 

Special pay of Rs. 10 p.m. 
85-2--95--3 -125--EB-4-145 
60--1--70--2--90 

(If held by Secretariat 
officer) 

(If held by Officer of 
MAS) 
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Designation Number of 
posts 

Hospitality Organisation, New Delhi: 

My sore Government Secretariat-(contd.) 

Existing Scales of pay and 
Special Pay 

Rs. 

Recommended Scales of pay and 
Special Pay 

Rs. 

I Special Commissioner 1 I,300-50-1,800+Special Pay 

2 A•sistant Special Commissioner 

3 P.,\. to tbe Chief Minister at New Delhi . 

4 Stenographer 

5 Upper Division Clerk 

6 Lower Division Clerk 

7 Telex-typist 

8 '::'elex Mea.cnger 
9 Peon 

IO Attender 
11 Peon-cum-Farash 
I2 Assistant Engineer-cum-Reception 

Officer 

I3 Assistant Receiptioni•t-cum-Accoun-
tant. 

I4 Typist-cum-Clerk 

I5 Driver 

1 

1 

2 

1 

I 

2 

2 -
3 
I 
1 

I 

I 

I 
3 

Rs. 300 p.m. C.A. Rs. 150 p.m. 
Entertainment Allowance Rs. IOO 
C. C. A. Rs. 75 p.m. 

350--25'-500-30-590-EB-30-
800-EB-30-830-35 ·- 900 

210-I0-270-15-300~EB-15-
450-EB --20-530+Special Pay 
R&._50_ p.m. 

210-I0,-270-I5-300-EB-15-
450-EB-15-530 

130-5-1 60-8-200-EB-8-256 
-EB-8-280-10--- 300 

II0-3-I31-4-I55--EB-4-175 
-5-180 

110-3-131--4-155-EB- 4-175 
·-5-180 

70-71-85 
70--1-85 
75- 1-85-2-95 
70-1-85 

600-40--1000 
130-5---150--8-200-EB-8-256-

EB-8-280-10-300 
110-3-131-4-155-EB -4-175-

5-180 
110-130 

Remarks 



Designation 

16 Cook 
17 Steward 
18 Room Boy 
19 Watchman 
20 Kitchen mate 
21 Gardener 
22 Sweeper 
23 Electrician/Plumber. 
24 PeonfAttender 
25 Bearer 
26 Lift Attender 
27 Dboby 

Hospitality Organisation--M 11sore* 

1 Superintendent, State Guest House ... 

2 hl anager, Grade I 

3 Manager Grade II 
4 Accountant-cum-! Division Clerk 

5 II Division Clerk-cum-Receptionist 
G Typi•t 

Number 
of posts 

3 
1 
& 

~ 
l 
2 
2 
2 
3 
3 
2 
1 

Mysore Government Secreta.riat-(contd.) 

Existing scales of pay and Special Pay 

Ra. 

110-3-122--4-130 
130--5-170-8~210-10--280 

70-1-85 
70--1--85 
70--1-85 
70-1-85 
70--l--85 
110-3--131--l--155-5-180 
75--1--85-2--95 
75-1-85--2-95 
75-1--85--2-95 
Contract. 

Recommended Scales of pay and 
Special Pay 

Rs. 

1 250-20-350-25--500 +Special Pay 275-20-375 .-EB--25 -525 
Rs. 30 p m. 

2 250-15-310-20-HO + Special Pay 250-10--300-15-(20-EB-20-500 
Rs. 15 p.m. 

3 180-10-320 200--10-280-15-370-EB--20-450 
5 120-5--150-8-190-10-UO H0--5 -150--8-190-EB-10- 260-

15-290 
7 80-3-110-4-130-5-150 115-3--125-4-145--EB-5--200 
1 80-3-110-4-130--5-150 + Bpi. 95-3--125-4-145-EB-5-200 

Pay Rs. 10 p.m. +Bpi. Pay Rs. 10 p.m. · 

Remarks 

*To be =abolished in due 
course. 



1\Iysore Government Secretariat -(concld.) 

0 Number Recommended Scale of Pay and Special z Designation Existing Scales of pay and Special pay Remarks - of Posts Pay 
00 

Rs. Rs. 

7 Butler Grade I 2 80--3--110--4--130--5--140 85-2--95--3--125--EB--4--145 
8 Butler Grade II 7 70-2--80-3-110 80--2-90--3--120--4-140 
9 Butler Grade Ill 10 55-1--70-2-90 60--1--70-2--90 

10 Cook Grade I 3 80-3-110--4--130-5-140 85-2--95--3-125--EB--~145 

11 Cook Grade II 15 65-1--70--2-90 60--1--80--2--90 
12 Fitter 2 70-2-80--3--110 85-2--95-3-125--EB--4--145 
13 Turn key 2 65--1--70--2-90 60--1--80--2--90 
H Carpenter 1 65-1-70--2--90 60--1-80--2--90 
15 Linen Mend~r 2 65--1--70-2--90 60--1--80-2--90 
16 Dhobi 2 65--1--70-2--90 60--1--80-2--90 

<D 
t.:l 

17 Tindal 1 55--1-65--2--75 60-1--80-2--90 
00 

18 Waiter 61 55--1--65--2-75 60-1--80--2--90 
19 Drivers 22 70--1--80--2--100 85-2-95-3--125-EB-4-145 
20 Vehicle Cleaners 6 55--1-65--2-75 60--1--80--2--90 
21 Laska raj AUender 45 50-1--60 60--1--80--2-90 
22 Cleaner ... 19 50--1-60 60--1-80-2-90 



CHAPTER 48 

Mysore Gazetteer Department 

48.1. The Department was set up in the State in the year 1958 under 
a Centrally sponsored ~cheme. Sanction to the scheme expires by the !list 
March 1971. The Central Government have agreed to meet 80% of the cost of 
compilation subject to the maximum of between Rs. 50,000 and Rs. 65,000 
per volume per year commencing from 1968-69. So far they are giving 
assistance to the extent of 40% of the expenditure subject to a maximum of 
Rs. 14,800 per volume and 40 per cent of the cost of printing. The State 
Government have been permitted to retain the sale proceeds of the publications 
which have been reckoned at 20 per cent of the cost of compilation. 

48.2. The Department is classified as a Minor Department with the Chief 
Editor as the Head of the Department. The present incumbent has been 
appointed on contract. He is assisted by five Editors, an Administrativ~ Officer, 
a small ministerial staff and five Class l V Officers. As the Department is 
temporary, all posts (excepting for Class IV Officers who have been taken by 
direct recruitment) have been filled by deputation from the various departments. 
Of the five posts of Editors two are vacant ; one Editor has been appointed on 
contract ; two posts have been filled by taking on deputation ; (i) a Section 
Officer from the Mysore Government Secretariat and (ii) an Etlitor from the 
Department of Information and Tourism. 

Scales of Pay and Cadre and Recruitment Rules. Cl!eif Editor: (1) (Rs. 900-
40-1,100-50-1,300). 

48.3. The present incumbent has been appointed on contract which will be in 
force till the end of March 1970. The scale of pay for the post is Rs. 900-40-
1,100-50-1,300, i.e., equivalent to a Minor Head ofDepartni.ent. As the present 
incumbent is appointed on a contract, the Commission considers that neither the 
status nor the pay of the post can be revised. 

Editors: (5) (Rs. 250-20-350-25-500) 

48.4. Having regard to the minimum qualifications now prescribed and the 
present mode of recruitment, the Commission considers that the scale of pay 
is adequate, s~bject to the normal revision proposed in the scale of pay of posts 
carrying like duties and responsibilitie11 in other departments. The revised scale 
of pay for comparable posts. in other Departments is Rs. 275-20-375-EB-
25-525. The scale of pay for lthe post of Editors may also, therefore, 
be Rs. 275-20-375-EB-25-52.'5. 

(929) 
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Designation 

1. Chief Editor 
2. Administrative Officer 

3. Editor 

4. ·· Assistant 

5. Stenographer 

6. Junior Aesistant 

7. Daffedar 

8. Cycle Orderly 

9. Peon 
10. Night Watchman 

No. of 
posts 

I 
I 

5 

2 
2 

I 
I 
1 

2 
I 

CHAPTER 48 

Mysore Gazetteer Department 

Existing scale of pay 
and Special pay 

Rs. 
boo-40-I, I00-50-I,3oo 
250-I5-310--20-470 
*250- 20--350-25---500 

250-20--350-25-500 

I30-5-I50-8-I90-I0-270 
130--5-150--8-190- I0-270 

+Special Pay of Rs. 30 p. m. 
80--3-II0-4--130-5-I50 
65-2-85 
50--1-60 

+Cycle Allowance Rs. 5 p. m. 
50--I-60 
50-1-60 

Recommended scale of pay 
and Special pay 

Rs. 

275-20-375-EB-25-525 

275-20--37 5-EB-25-525 
(for existing person~) 

350--25-600-30-780--EB-40-900 
(for recruits with higher qualifications) 

170--5-180-8-220-EB-10-300 
I70-5-I80-8-220--EB-I0-300 

+Special Pay of Rs. 30 p.m. 
95-3-125-4-I45-EB-5-200 
80-2-90-3-I20-4-140 
60-1--80--2-90 

+Cycle Allowance Rs. 5 p. m. 
60-1-80-2-90 
60-1-80--2--90 

Remarks 

Contract 

*Personal to the present 
incumbent 



CHAPTER 49 

Mysore Public Service Commission 

49.1. The 1\fysore Public Serviee Commission was established under Article. 
315 of the Constitution of India by Government Notification No. Ch.S.I483/GE. 
31-51-1, dated the 18th May 1951. 

49.2. The Public Service Commission is classified as Major Department. It 
consists of f1ve Members including the Chairman. The Commis~ion is assisted in 
its work by a Secretary, a Deputy Secretary, two Assistant Secretaries and a 
Deputy Controller of Examinations. The work of the Commission is distributed 
among the following 9 Branches, viz.-

1. Organisation and Methods Branch ; 
2. Special Branch ; 
3. Accounts Branch ; 
4. Administrative Branch; 
5. Examination Branches I & II; 
6. Recruitment Branches I & II ; and 
7. Departmental Examinations Branch. 

Staffing pattern and scales of pay 

49.3. T\J.e ministerial staff consists of nine Superintendents (one of whom is 
the Personal Assistant to the Chairman), 21 Assistant;, 31 Junior Assistants, 11 
Stenographers, and 9 Typists. There are 46 Class IV Officers of various categories. 
There is no well-defined staffing pattern and the services of the staff are 
utilised in several Branches according to the needs of the situation. Two posts of 
Assistant Secretaries and one post of Deputy Secretary have been created on a 
temporary basis. It was urged before the Commission that these po:ltS should be 
made permanent and that the staffing pattern in the Office of the Public Service 
Commission should be the same as that in the Secretariat. The work which the 
Public Service-Commission is now attending to was formerly being attended to 
initially by the Central Recruitment Board and later by the Public Service 
Commissioner; and the scales of pay for the staff working in the Office of the Central 
Recruitment Board and the Office of the Public Service Commissioner were the 
same as the scales of pay for corresponding post in the Secretariat. The scales 
of pay for the posts in the Office of the Public Service Commission continued to be 
the same as the scales of pay for the corresponding posts in the Secretariat till 
1961. At the time of revision of the scales of pay in 1961, a higher seale of pay 
was given to the officials of the l\Iysore Government Secretariat and a lower 'scale 
of pay was given to the officials working in the office of the Public Service 
Commission. In view of the facts that the Public Service Commission is a statu
tory body established under Article 315 of the Constitution of India, that its 

933 
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\Vork is of a very important nature and the staff working in the Office of the 
Commission are required to discharge duties and shoulder responsibiliteis compara
ble to those of the staff working in the Secretariat, the Commission considers that 
the scales of pay for the several posts in the Office of the Public Service Commis
sion may be the same as the scales of pay for corresponding posts in the Mysore 
Government Secretariat and recommends that the scales of pay may be regulated 
accordingly. 

49.4. It is understood that the work-load at the different levels in the Office 
of the Public Service Commission has not been fixed after undertaking a regular 
work study; while in the Mysore Government Secretariat the structure of each 
Section bas been determined after such an assessment. The Commission, there
fore, considers that a thorough work study may be conducted at various levels in 
the Office of the Public Service Commission and that a decision may be taken only 
thareafter as to whieh of the temporary posts of the Members of staff including 
those of the Deputy Secretary and 2 Assistant Secretaries should be made 
permanent. 

49-5. In view of the fact that the Commisson considers that the scales of pay 
and staffing pattern of the Office of the Public Service Commission and those--of 
the Mysore Government Secretariat may be identical, the designations of the 
various posts in the Office of the Public Service Commission may be changed to 
those of the comparable posts in the Mysore Government Secretariat·. There is no 
cadre of Senior Assistants now in the Office of the Public Service _Commission, 
A cadre of Senior Assistants with the same scale of pay as in the Secretariat with 
similar duties and responsibilities will have to be created in some Sections if the 
work-load warrants their creation. 

,Cadre and Recruitment Rules 

49.6. The Rules of Recruitment to the various cadres in the Public Service 
Commission appear to be reasonable. Necessary amendments may, however, be 
made at the time of implementing the foregoing decisions of the Commission as 
also in the light of the recommendations made relating to the various cadres iu the 
Secretariat. 

49.7. The post of the Deputy Controller of Examinations carries a special 
pay of Rs. 75 p.m. The Commission considers that as the scales of pay for Officer.;; 
getting special pay in the Secretariat have been suitably revised so as to include 
the special pay and as the Officers of the Public Service Commission are to get 
pay prescribed for posts in the corresponding grades in the Secretariat, no special 
pay need be continued for this post. Accordingly, the Commission recommends 
that this special pay may be abolished. 

Appointment of additional staff for seasonal work 

(9.8. It appears that there is seasonal increase in the volume of work in the 
Public Service Commission and that such seasonal work is also of an urg11nt nature 
necessitatin~ the appointment of temporary additional staff. At present, the 



P.ublic Sevice Commission has powers to appoint temporary staff upto a period o£ 
three months in anticipation of sanction of Government, the expenditure being 
met from the savings of the Department within the budget allotment. It was 
represented that on occasions it might be difficult to exercise this power in case 
there were no savings in the budget allotments and consequently the seasonal work 
might suffer. The Government of Maharashtra have empowered the Public 
Service Commission in that State to employ, for special reasons, temporary staff 
at a cost not exceeding Rs. 3,000 in any one year. The l\Iysore Public Service 
Commission baa to appoint temporary staff only occasionally. Such occasions ~re, 
however, bound to increase fairly frequently in view of the additional functions 
like the conduct of competitive examinations for recruitment to Gazetted and 
non-Gazetted posts assigned to the Public Service Commission recently. It is, 
however, difficult to make any assessment of the extent to which temporary 
staff will have to be employed on each of such occasions. It has been suggest.ed 
by the Public Service Commission that it might be empowered to appoint temporary 
staff without the approval of the Governor but subject to the condition that the 
total expenditure on account of such staff appointed during the year would not 
involve an increase of the appropriations in the budget estimate for that yt>ar. 
The Commission considers that it would be adequate if provisions on the lines of 
the one obtaining in Maharas~tra are made in respect of the Mysore Public Service 
Commission and recommends accordingly. 

Delegation of powers 

49.9. The Chairman of the Public Service Commission has been declared 
the Head of the· Department. A substantial amount of work of a very routine 

. "l.ature and not falling within his functions under the Constitution is required to 
b" ·bmitted to him for his orders. The Commission considers that all the powers 
of the ... :--~ad of the Department generally may be vested in the Secretary, Public 
Service Commission. In particular, all appointments in the Office of the Public 
Service Commifsion, whether initial or promotional, of Class IV and non-Gazetted 
Officers niay he vested in the Secretary. All matters connected with appointments 
of Officers of the Gazetted ranks in the Office of the Public Service Commission 
may, however be dealt with as before. 

49.10 .. It has already been suggested that the staffing pattern in the Office 
of the Public Service Commission might be identical with that in the Secretariat. 
The delegation of administrative powers may accordingly be made in consonance 
with the recommendations made in this behalf in relation to the Secretariat. 



0 z 

I 

2 
2 
4 

5 

6 
7 
8 
9 

10 

11 
12 
13 
14 

Designation 

Secretary 

Deputy Secretary •• 
Assi•tant Secretary 
Deputy Controller of Departmental 

Examinations 
Superintendent (including P. A. to 

<.:hairman) 
A•sistant 
Accountant 
Junior As£istant 
Stenographer 

Typist 

At tender ... 
Jamedar 
Daff•dar & M u tcbi 
P•on 
Watchman 
Swe•per 

Number of 
posts 

1 

1 
2 
1 

9 

2I 
1 

31 
11 

9 

6 
5 
2 

33 

CHAPTER 49 

MYSORE PUBLIC SERVICE COMMISSION 

Existing scale of pay and special pay 

Rs. 

I. A. S. or M.A.S. Class I 
Senior Scale 

(Special pay of Rs. 100 P.M.) 
(900--40--I,I00--50--I,300) 
600-40-1,000 
~50-2;,-6j0-30--ROO 

350-25--650-30 -800 
+ Spl. pay of Rs. 75 p.m. 
250-15--310--20--470 

120-5--l!i0-8-190-10--2 40 
120-5--Hi0-1:1-190-10-240 
80-3--11 0--4--130-5--I50 
110--5-1 c>0--8-190--I0-260-

15-320 
80--3-110-4--120-5-150 + 

Spl. pay Rs. 10 p.m. 
70-2-~0 

70--2-90 
55-1 65-2--75 

50--1-60 

Recommended scale of pay and special 
pay. 

Rs. 

1,100-50-1,300-60-1,~00 

900--40--I, I 00-50--1,300 
450-30-6fO-EB--40 900 
450-30-660- ~B-t0--900 

275-20-375--EB- 25 .. 525 

170--5-180-8-220--EB--10-300 
170-5-180--8--220--EB -10- 3ll0 
95--3--125-4--11.5-EB-5-201 
175--10-275-15-350-EB-20-450 

95-3-12~--4 .. 145 -EB -5-200 
+ Rpl. pay Rs. ]0 p.m. 

85-2-95-3--125. EB-4-145 
85-2-95-3-125 -~~B-(--lt5 
80-2-90--3-120-4--HO 

60--1--80--2--90 

Remarks 

Special vay is only 
for I.A.ti. Officers. 

Q 
~ 

Special pay to be c;>, 

abo,ished. 



CHAPTER 50 

Mysore · Vigilance Commission 

50.1. The Vigilance Commission was set up in the State under Government 
Order No. GAD 19 OAC 64 dated the 11th February 1965. The power~ and 
functions of the Vigilance Commission are defined by the Mysore State Vigilance 
Commission Rules, 1965, made by the Governor in exercise of the powers conferred 
on him by the proviso to Article 309 of the Constitution. The Vigilance Commis
sion has jurisdiction in matters to which the executive powers of the State extend. 
It has jurisdiction accordingly over all the Mysore Government servants including' 
those on deputation or on foreign service to Local Bodies, Corporations or' 
Co-operative institutions or undertakings. wholly owned by the Government of 
Mysore or in which the Government of Mysore have a major share. Its juris
diction, however, does not extend over Government .servants who are members of 
the My sore .Judicial Service Class I. · 

50.2. There are two wings of the Vigilance Commission, namely :. 

I' The Bureau of Investigation :-This is headed •. y a Deputy Inspector
General of Police. The Bureau investigates into complaints made by the members 
of the Public or petitions or complaints referred to the Vigilance Commission by, 
Government. The Vigilance Commission has also the power of investigating into, 
any complaint of corruption or misconduct against a Government servant. All 
cases of investigation are duly processed and submitted to the Vigilance Commis
~ioner who suggests to Government the appropriate course of action. 

II The Directorate of Vigilance :-This wing is responsible for conducting 
proceedings, which are entrusted to the Vigilance. Commission by Government 
against Government Servants. Inquiries are conducted by the wing after following 
the procedure prescribed by the Mysore Civil Services (Classification, Control and . 
Appeal) Rules, 1957. After completion of the enquiry, the Commissioner makes 
appropriate recommendations to Government as to the punishment to be awarded. 

Status, powers and duties 

50.3. The Commission considers that the Vigilance Commission, in order to 
be effective, should have statutory status an1 that its powers and duties should 
he defined in clear terms- The Commission, however, understands that the 
recommendations of the Administrative Reforms Commission set up by the 
Government of India regarding the appointment of a Lok Ayukta for the State 
under a statute are under the consideration of Government. In case the institution , 
of the Lok Ayukta is set up, the Vigilance Commission becomes redundant. The 
recommendations in regard to the Vigilance Commission are made subject to the 
assumption that this institution would continue. 

(937) 
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50.12. All the officers of other Departments on deputation to .the Commission .. 
get Special Pay while the officers/officials continued as permanent staff of the 
Vigilance Commission do not get Special Pay. 

50.13. The Commission considers that the liens of the officers who constitute 
thP- permanent establishment of the Vigilance Commission may be shifted against 
corresponding posts in one or the other of the regular Departments of Government 
and that they may be treated as on deputation to the Vigilance Commission so 
that the mobility of the officials working in the Commission between the 'parent 
drpartments and the Coni mission could be ensured. The rules of recruitment may 
be amended on the lines suggested. In view of this suggestion, no separate 
scales of pay applicable to the various posts are proposed as the officers on 
deputation to the Commission will draw pay in the scales applicable to them in 
their parent departments. 

Special Pay 
' . . . . . ! 

50.14. The Gommission considers that having regard to the duties of the post 
of :Personal Assistant to the Vigilance Commissioner he may be given Special Pay 
at the same rate as for the Private· Secretaries to the Ministers. _In eonsonance 
with the general principles laid down regarding the grant of Special Pay, none of 
the other officials working in the ·Vigilance Commission need be granted any. 
Special Pay. 

Public Grievances · 

50.15. The Vigilance Commissioner had previously moved Government to 
empower him to deal with public grievances. It appears that Government then 
felt that he had enough work on th~ Vigilance side ; that. even that work was. 
f~lling into arrears and that it might not be desirable in public interest to, 
overload the Commissioner by entrusting additional responsibilities and dnties to 
him. 

50.16. As on the 30th June, 1968, 134 cases were pending before the various 
officers of the Vigilance Commission .. Of them, 32 cases were less than six months· 
old, 55 were over six mont.hs but less than twelve months old, 16 were over twelve 
months but less than twenty-four months;old and 31 were over twenty-four months· 
old. This would show that the number of cases pending on the files of the •Various· 
officers of the Vigilance Commission is really inc__onsiderable. It was explained 
that the delays were mostly dne to the dilatory tactics adopted by the.delinquent 
officials and absence of powers in the Commission to enforce attendance of. 

. . . 
witnesses and to hold proceedings ex parte if the delinquent officer absented 
himself wilfully. 

50.17. The Vigilance Commissioner is even now taking action for redressal 
of grievances of parties who approach him for assistance in getting relief at the 
hands of the officers of various departments. The Vigilance· Commissioner has been 
able to secure such relief by addressing the concerned officers. It would, therefore; 
be desirable to clothe him with authority to deal with such cases so that he may 
nc.t be put to any embarrassment by _his authority for handling such cases being 



!141 

questioned by any of the concerned officers to whom he might write in respect of 
such ma~ters. If necessary, the power may be expressly restricted to gnevances 
against officers of Government only. 

Conveyance Allowance 

50.18. The commission considers that there is no need to give Conveyance 
Allowance to any of the staff of the Vigilance Commission as one car, one van and 
five jeeps have been allotted to the Commission for the use of its officers. 

Delegation -of Powers 

50.19. The Director of Vigilance exercises the powers of a Head of a Major 
Department. No suggestions or representations have ;been made to the Commis
sion in regard to further delegation of powers. The Commission considers that the 
powers already delegated are adequate. 



Sl. 
No. Designation 

1 Vigilance Commissioner 
2 Director of Vigilance 
3 D~puty Director of Vigilance 

4 Deputy Impector of Police 
5 Superintending Engineer 

6 Sup~rintendent of Police 

7 Assistant Director of Vigilance 

8 . Accounts Officer 

9 Headquarters Assistant 

11) Executive Engineer 

... 

... 

Number 
of 

posts 

1 

1 
2 

1 
I 

1 

I 

1 

2 

CHAPTER 50 

Mysore State Vigilance Commission 

Existing srnle of pay 
and l:!pecial Pay 

Rs. 
3,!i00 

I.A.S. Scale 
(1) I.A.S. Senior Scale 

or 
M.A.S. Senior Scale+Special ) 

pay Rs. 100 p.m. 900-40- }-
1,100-50-1,300 J 

(2) Scale of District Judge 
1,100-50-1,200-60-1,800 

I, I' .S. Scale 
900-.40-.1,100-50-1,300 + Special 

pay Rs. 100 p.m. 
I.P .S. Scale+Special pay Rs. 100 

p.m. 

Recommended tiCa!e of pay 
and Special Pay 

1-A.S. Scale 
I.A.S. Senior Scale 

or 

1,100-50-1,300-60-1,600 

1,300--60-1,600-50--1,800 
I.P .S. Scale 

1,100-50-1,300-60-1,600 
I.P .S. Scale 

or or 
450-30 -660-40-.900 +Special 600-40--1,000 

pay Rs. 100 p.m. 
35(/:.. 25- 650-30-SOO+Special 400-.....30-700-EB-40-900 

pay Rs. 50 p.m. 
350-25 -650-30-BOO+Special 400-30 --700-EB--40-900 

pay Rs. 55 p.m. 
350-25-650-30-800 + Special 400-30-700-EB-40- 900 

pay Rs. 50 p.m. 
(1J 600-40-1,000 + Special payl 

(2JR:o~5.~o~1.ooo + Special payjr 700--4°-900-50-1•200 

Rs. 80. p.m. 

--------------------------------~----

Remarks 



Sl. 
No. Designation 

II Assistant Engineer 

12 Junior Engineer 

I3 Per~onal Assistant to Vigilance Commio
stoner. 

I4 Legal Assistant 
15 Deputy Superintendent of Police 

16 Inspector of Police 

17 Sub-Inspector of Pohce 

Hl Office Superintendent 
19 Auditor Grade I 

20 Auditor Grade II 

21 :-;election Grade Stenographer 
22 Rtenographer 

23 }'irst Division Clerk 

24 f'econd Division Clerk 

Mysore State Vigilance Commission-(Oontd.) 

No. of 
Posts 

I 

1 

1 

1 

6 

15 

27 

1 
1 

1 

1 
8 

13 

10 

Existing Scale of Pay and 
:-ipecial Pay 

Rs. 
· 300-25-500-20-700 + Special 

pay Rs. 50 p.m. 
200-10-300-15-375 + Special 

pay Rs. 30 
250-20-350- 25-500 + Special 

pay Rs. 35 P:m· 
250-20-350-25--500 
300-20-400-25-600 + Special 

pay Rs. 50 p.m. 
225-10-285-I5-375 + Special 

pay Rs. 30 p.m. 
I50-8-I90-10- 270 + Special 

pay Rs. 20 p.m. 
250-I5-310-20-470 
22Q---.cl0-320--I5-440 + Special 

pay Rs. 30 p.m. 
I50--8 -190-I0--270+Special pay 

Rs. 20 p.m. 
2~5--I0--285-15-375 

(1) 110--5--150-8--190--10-
260-15-320 or 

120-5--150-8-190--10--240 
+Special pay Rs. 15 p.m. 
(except for 4 Stenographers) 
and a Stenographers' Allo
wance Rs. 30 p.m. 

120--5-150--8-190--10--240+ 
Special pay Rs. 15 p.m. (except in 
case of six I Divioion Clerks) 

80--3-110-4--130--5--150+ 
Special pay R". 10 p.m. 

Recommended Scale of Pay and 
Special Pay 

Rs. 
350---25-600--30--780-EB -

40-900 
275-20-375---EB-25-525 

250--10-300-15-420-EB -20-
500 + Special Pay Rs. 50 p.m. 

275-20--375-EB-25-525 
400--30-700-EB-40-900 

275--20-375---EB-25-525 

175--10--275-15-350--EB-20-450 

275--20--375-EB-25-525 
250-10- 300-15-420-EB-20-500 

140--5-150-8-190-EB-10-
260--15--290 

250--10--300--15-420-EB-20-500 
175-10-275-15-350--EB-20-450 

or 
140-5-150-8-190-EB-10--

260--15--290 + Special pay Rs. 30 
p.m. 

140-5-150-e-190-EB-10--
260-15--29o 

95-3-125-4--145-EB-5-200 

Remarks 



De~if!uation 

2c1 1 ypist 

26 Head Constable 
27 Constable 

28 Van Driver 
29 .)amedar 

30 At tender 
31 Van Cleaner 
32 Cycle Orderly 
33 Dalayat 
34 Watchman 
35 Sweeper 

Mysore State Vigilance Commission (Ooncld.) 

Number 
of posts 

12 

46 
57 

7 

2 
3 
9 
3 

31 
2 
1 

Existing scale of pay 
and Special Pay 

Rs. 
80-3-110--4-130-5--150+ 

Typing Allowance Rs 10 p.m. + 
Special Allowance Rs.10 p.m. 
(except in case of one typist) 

85-2-105+Special pay Rs. 8 p.m. 
65-1-70-2-90 + Special pay 

Rs. 5 p.m. 
70-2-80-3-110 
70-2-90 
70-2-90 
55-1-65 
50-1-60 
50-1-60 
50-1-60' 

50--1-60 

Recommended scale of pay and 
Special Pay 

Rs. 
95-3-125-4-145-EB-5-200+ 

Special pay Rs. 10 p.m. 

95--3-125-4-145-EB--5-200 
85-2-95---3-125-EB-4-145 

85-2-95-3-125-EB-4-145 
85-2-95-3-125--EB-4-145 
85-2-95-·3-125-EB-4-145 
60--1-80-2-90 
60--1-80--2-90 
60--1-80-2-90 
60--1--80-2-90 
60--1--80--2-90 

Remarks 



CHAPTER 51 

Drugs Control Department. 

5l.l. The Director of Public Health was notified as the Licensing and 
Controlling Authority under the Drugs Control Act, in 1957. A small unit w&s 
constituted in 1959 under the Director of Public Health as Ex-0 .Jficio Drugs 
Controller. During 1962, the Unit was made a separate and independent Depart
ment with a full time Drugs Controller. In the Ill Five Year-Plan the Druo-s , t> 

Testing Laboratory for analysis of different types of drugs was commissioned. 
In 1964, a separate and independent College of Pharm&cy was started and placed 
directly under the administrative control of this Department. This College caters 
to over 300 students and provides variotls courses in Pharmacy .. The functions of 
this Department are mainly : 

(i) enforcing nrious statutes relating to drugs control and implementing 
the schemes under the Health Programme; 

(ii) analysis of different types of drugs through the Drugs Testing 
Laboratory which is under the administrative control of this Department; and 

(iii) Pharmaceutical Education. 

51.2. This Department is classified as a Minor Department. The Drugs 
Controller is the Head of this Department. He is the Controlling and licensing autho
rity under the provisions of the Drugs and Cosmetics Act, 1940. He is also in 
overall charge of the enforcement of the Poisons Act, 1919, the Drugs and Magic 
Remedies (objectionable advertisement) Act, 1954 and the Pharmacy Act, 1948. 
He is assisted by a Deputy Drugs Controller, three Assistant Drugs Controllers, 
two Drugs Inspectors (Headquarters) and 20 Drugs Inspectors at the Divisional 
level (6 Divisions consisting of 20 Districts) and other Officers. The Drugs 
Testing Laboratory is under the control of the Superintendent assisted by a Senior 
Chemist, a Bio-Chemist, a Pharmacologist and other non-gazetted Officers. The 
Government College of Pharmacy is under the immediate control of the Principal. 

I 

Oreation of the pusls of Law Officer, Seniol' Drugs Inspectors 

51.3. At present, one of the Assistant Drugs Controllers is looking after 
complaints, investigations, Court cases, etc., relating to this Department. There 
are 22 Drugs Inspectors in the Department. It was represented to the Commission 
that it would be necessary to create six posts of Senior Drugs Inspectors and one 
post of Law Officer based on the Report of the Committee on Drugs Control 
constituted by the Government of India. It was also represented that the posts 
of Senior Drugs Inspector8 would be necessary at the Divisional level to supervise 
and guide the work of the Drugs Inspectors in charge of Districts. The 

·Commission, after examining all the points made on behalf of the Department. 

{945) 



De~iJ!nation 

~5 1 ypist 

26 Head Constable 
27 Constable 

2S Van Driver 
29 .)amedar 

30 At tender 
31 Van Cleaner 
32 Cycle Orderly 
33 Dalayat 
34 Watchman 
35 Sweeper 

Mysore State Vigilance Commission (Concld.) 

Number 
of posts 

12 

46 
57 

7 
2 
3 
9 
3 

31 
2 
1 

Existing scale of pay 
and Special Pay 

Rs. 
80-3-110--4-130-5--150+ 

Typing Allowance Rs 10 p.m. + 
Special Allowance Rs. 10 p.m. 
(except in case of one typist) 

85-2-105+Special pay Rs. 8 p.m. 
65-1-70-2-90 + Special pay 

Rs. 5 p.m. 
70-2-80-3-110 
70-2-90 
70-2-90 
55-1-65 
50-1-60 
50-1-60 
50-l-60" 

50--1-60 

Recommended scale of pay and 
Special Pay 

Rs. 
95-3-125-4-145-EB-5-200+ 

Special pay Rs. 10 p.m. 

95-3--125-4-145-EB--5-200 
85-2-95--3-125-EB-4-145 

85-2-95-3-125-EB-4-145 
85-2--95-3-125--EB-4-145 
85-2--95--3--125--EB-4-145 
60--1-80-2-90 
60--1-80-2-90 
60--1-80-2-90 
60-1-80-2-90 
60-1-80-2-90 

Remarks 



CHAPTER 51 

Drugs Control Department. 

5l.l. The Director of Public Health was notified as the Licensing and 
Controlling Authority under the Drugs Control Act, in 1957. A small unit was 
constituted in 1959 under the Director of Public Health as Ex-0 .fficio Drugs 
Controller. During 1962, the Unit was made a separate and independent Depart
ment with a full time Drugs Controller. In the III Five Year-Plan, the Drugs 
Testing Laboratory for analysis of different types of drugs was commissioned. 
In 1964, a separate and independent College of Pharmacy was started and placed 
directly under the administrative control of this Department. This College caters 
to over 300 students and provides various courses in Pharmacy. . The functions of 
this Department are mainly : 

(i) enforcing nrious statutes relating to drugs control and implementing 
the schemes under the Health Programme; 

(ii) analysis of different types of drugs through the Drugs Testing 
Laboratory which is under the administrative control of this Department; and 

(iii) Pharmaceutical Education. 

51.2. This Department is classified as a Minor Department. The Drugs 
Controller is the Head of this Department. He is the Controlling and licensing autho
rity under the provisions of the Drugs and Cosmetics Act, 1940. He is also in 
overall charge of the enforcement of the Poisons Act, 1919, the Drugs and Magic 
Remed.ies (objectionable advertisement) Act, 1954 and the Pharmacy Act, 19!8. 
He is assisted by a Deputy Drugs Controller, three Assistant Drugs Controllers, 
two Drugs lnspecton (Headquarters) and 20 Drugs Inspectors at the Divisional 
level (6 Divisions consisting of 20 Districts) and other Officers. The Drugs 
Testing Laboratory is under the control of the Superintendent assisted by a Senior 
Chemist, a Bio-Chemi<>t, a Pharmacologist and other non-gazetted Officers. The 
Government College of Pharmacy is under the immediote control of the PrincipaL 

I 

Creation of the posts of Law Officer, Senior Drugs Inspectors 

51.3. At present, one of the Assistant Drugs Controllers is looking after 
complaints, investigations, Court cases, etc., relating to this Department. There 
are 22 Drugs Inspectors in the Department. It was represented to the Commission 
that it would be necessary to create six posts of Senior Drugs Inspectors and one 
post of Law Officer based on the Report of the Committee on Drugs Control 
constituted by the Government of India. It was also represented that the posts 
of Senior Drugs Inspectors would be necessary at the Divisional level to supervise 
and guide the work of the Drugs Inspectors in charge of Districts. The 

·Commission, after examining all the points made on behalf of the Department. 

' (945) 
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Assisfattt Drug.~ Controll(!t's: (3} (Rs. 300-25-·550-30-700) 

5l.I2. Theoe posts are to be filled, according to the draft Rules of Hecruit
ment, by promotion from the cadre of Drugs Inspectors on the basis of seniority
cum-merit. The Commission has recommended in para 51.3 that a new cadre of 
Senior Drugs Inspectors might be created and filled by the promotion of Drugs 
lnsp!'ctors. The posts of Assistant Drugs Controllers may be filled by the 
promotion of Senior Drugs Inspectors on the basis of seniority-cum-merit. The 
Rules of Recruitment may be framed accordingly. 

' 
5l.I3. These posts are in the ~cale of pay of Rs. 300--25-550-30-700. 

They carry a conveyance allowance of R~. 75 per month. The scale of pay for 
these posts may be fixed as Rs. 450-30-660-EB-40-900. 

Drugs Inspectors : (22) (Rs. 250-20-350--25-500} 

51.14. The draft Rules of Recruitment provide that the posts of Drugs 
Inspectors have to be filled by direct recruitment of graduates in Pharmacy or 
Pharmaceutical Chemistry or persons holding post-graduate degree in Chemistry, 
with Pharmaceutics as a special subject or diploma holders in Pharmaceutical 
Chemistry granted by the Pharmaceutical Society of Great Britain or graduates 
in :\Iedicine or Science who have had at least one year's post-graduate training in 
a Laboratory or a Fellow of the Royal Institute of Chemistry of Great Britain 
(Branch E). The Commission considers that this mode of recruitment is 
adequate. 

5I-I5. It has been recommended earlier that four posts of Drugs Inspectors 
maybe com•erted into posts of Senior Drugs Inspectors. The posts of Drugs Inspec
tors are in the scale of pa_v of Rs. 250-20-350-25-500 and they carry a 
conveyance allowance of Hs. 35 per month. The scale of pay may be fixed for the 
Senior Drugs Inspectors as Its. 350-25-600-30-780-EB-40-900; and for 
the Drugs Inspectors as Rs. 300-25-550-EB--30-700. 

Superintendent, Drugs Tesl·ing Lctboratory: (I) (Rs. 600-40-I,OOO). 

51.16. Under the draft Rules of Recruitment, this post is to be filled either 
by promotion from the cadre of Pharmacologist/Senior Chemist/Bio-Chemist on 
the basis of seniority-c-um-merit or by direct recruitment of graduates in Pharmacy 
and Chemistry who should have undergone training in Modern methods of Analysis 
and who should have 10 years' llesearchjTraining/Administrative experience of the 
Drugs and Cosmetic Act and Rules thereunder or persons who possess a degree of 
M. Sc. Ill Chemistry/Bio-Chemistry/~Iicrobiology /Pharmacology. The post 
requires a high degree of specialisation and it is, therefore, necessary to retain 
both the modes of recruitment. 

51.I7. The scale of pay for this post may be fixed as Rs. 700-40-900-
50-1,200. 

Bio-Chemist : (I)l 
Set~ior Chemis': (I) }- (Rs. 300-25-550-30-700) 
Ph arrnaculog is t : ( I)) 
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51.18. The11e posts are proposed to be filled by promotion from the cadre of 
Junior Chemists on the basis of seniority-cum-merit or by direct recruitment. 
The qualifications prescribed for these posts are as under : 

Pha·rmacologist: Degree in Medicine or a degree in.Pharmacy or Science. 

Senior Chemist: A First or Second Class Degree in Pharmaceutical Chemistry 
or a Post-graduate degree in Chemistry with Pharmaceutirg 
as a special subject. 

Bio-Chemist : A First or Second Class degree in Pharmaceutical Chemis
try or a Post-graduate degree in Bio-Chemistry. 

The Commission suggests that both the modes of recruitment may be retained. 

51.19. The scale of pay for these posts may be fixed as Rs. 350-25-600-
30-780-EB-40-900. 

Principal, Government College of Pharmacy: (1) (Rs. 600-40-1,000} 

51.20. According to the draft Rules of Recruitment, appointment to thi3 
post can be made either by promotion on the ba6is of seniority-cum-merit from 
the cadre of Readers or by direct recruitment of persons who have had the Post
graduate degree , in Pharmacy with experience of 3 years in teaching line/ 
Industrial and/or Administrative line. The Commission suggests that both the 
modes of recruitment may be retained. 

51.21. This post is in the scale of pay of Rs. 600-40-1 ,000 and carries a 
.special pay of Rs. I 00 per month. The scale of pay for this post may be fixed. 
as Rs. 800-40--1,000-50-1,200. 

Readers : (2} (Rs. 600-40--1,000) 

51.22. These posts are proposed to be filled either by promotion on the basis 
of seniority-cum-merit from the cadre of Assistant Professors or , by direct 
recruitment of persons who possess a Post-graduate degree in Pharmacy. The 
Commission considers that the existing modes of recruitment are adequate. 

51.23. The scale of pay for these posts may be Rs. 700-40-900-50-1,200. 

Assistant Professor~ : (4) (Rs. 450-25-750-30-900) 

51.24. These posts are proposed to be filled either by promotion on the 
basis of seniority-cum-merit from amongst Lecturers in Pharmacy or by direct 
recruitment of persons who possess a Post-graduate degree in Pharmacy. The 
Commission suggests that both the modes of recruitment may be retained. 

51.25. The scale of pay for tl;tese posts may be Rs. 500-30-650-40-850-
EB--:50-1 ,ooo. 

Lecturers : (7) (Rs. 230-20-350-25-500) 

51.26. There are seven posts of Lecturers, two in Pharmacy and five in Non
Pharmacy subjects. The Lecturers are proposed to be appointed by direct 
recruitment of graduates in Pharmacy.' The Commission considers that this mode 
of recruitment is adequate. 
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51.27. The scale of pay for these posts may. be Rs. 275-20-375-· EB-
25-525. 

Superintendent (Office) (I) (Rs. 225-10- 285-15-375} 
Sl.28. This post is proposed t.o be filled by promotion from the cadre of 

.Manager/Statistician on the basis of seniority-cum-merit. It has been recom
mended in a subsequent paragraph that the post of Statistician should be 
transferred to the common cadre in the· Bureau of Economics and Statistics, The 
mode of recruitment may provide for promotion to this post froin the cadre of 
l\lanagers (proposed to be redesignated as Superintendents). 

51.29. At present, the ministerial head of the Office is a Superintendent in 
the ~cale of pay of Rs. 225-10-285-15-375. It was representP.d that in view of' 
the t·xpanding activities of the Department it would be necessary to have a post. of 
an Administrative Officer (Gazetted) in the scale of pay of an Assistant Commis
sioner to look after all routine service and administrative matters. The Commis
sion considers that there is no need to upgrade the post of the office Superintendent 
to the rank of an Assistant Commissioner (Class I Junior Scale) but that this post 
may be converted into that of a Manager in the scale of pay of Rs. 250-10-300-
15-420-EB-20-500) 

Accounts Superintendent : (1} (Rs. 220-10-320-15-440} 

51.30. This post is proposed to be filled by taking on deputation an officer 
holding a corresponding post in the State Accounts Department. The scale of 
pay for this post may be the· same as is recommended for officers holding 
comparable posts in the State Accounts. Department. 

Demonstrators: (2) (Rs. 150-8-190-10-300} 

51.31. These posts are proposed to be filled by direct recruitment of 
graduates in Pharmacy. This mode of recruitment is adequlte. The ecale of pay 
for these officers may be Rs. 175-10-275-15-350-EB -20-450. 

Junior Chemists: (4) (Rs. 150 -8-190-10-320-15-350) 

51.32. These posts are proposed to be filled either by promotion from the 
cadre of Laboratory Technician Grade I or by direct recruitment of graduates ip. 
Pharmacy. These modes of recruitment are adequate. The scale of pay for these 
posts may be fixed as Hs. 175-10-275-15-350-EB-20-450. 

Statistician: (1} (Rs. 150-8-190-10-270) 

51.33. It has already been recommended that the posts of Statisticians in 
·all the field Departments should be transferred ,to the common cadre in the Bureau 
of Economics and Statistics and Officers taken on deputation from that Depart~ 
ment. Necessary provision may be made in the Cadre and Recruitmen~ Rules of 
this Department accordingly. The official working at present against. this post 
may either be given the option to continue in this. Department for being absorbed 
in any of the corresponding posts in the Department or to get transferred to the 
Bureau of Economics and Statistics. The scale of pay for this post may be the. 
same _as that for corresponding posts in the Bureau. 
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Laboratory Technician Grade I (Drugs): {3) (Rs. 140-5--150-G-180-10-200) 

51.34. These posts are proposed to be filled by promotion from the cadre of 
Laboratot·v Technician Grade 11/Technician on the basis of seniority-cum-merit or 
'by direct recruitment of graduates in science. These modes of recruitment may be 
adopted. 

51.35· The scale of pay for these posts may be the same as is recommended 
for the corresponding posts in the Department of Health and Family Planning 
Services. 

, Accountant: {1) (Rs. 120-5-150-8-190-10-240) 

51.36. This post is proposed to be filled either by deputation from the State 
Accounts Department or by promotion from the cadre of Cashier/First Division 

·Clerk/Record Keeper. The Commission suggests that only the former mode of 
recruitment may be retained. The scale of pay for the post may be the same ·as 
that recommended for corresponding posts in the State Accounts Department. 

Librarian/Library Assistant : (2), Examiner (Ad·vertisement) (2) : (Rs. 110-5-150 
-6-180-10-220) 

51.37. These posts are proposed to be filled by direct recruitment of · 
candidates who have passed the Intermediate or P .U.C. examination with Diploma 
in Library Science. This mode of recruitment is adequate. The scale of pay for 
these p!Jsts is irl.entical with that of I Division Clerks. These officials may be 
given the scale of pay applicable to the post of IDivision Clerks. 

Laboratory Technician Grade II: (3) (Rs. 100-5-. ,150-6-180-10-200) 

51.38. These posts are proposed to be filled by direct. recruitment of 
candidates who have passed the Intermediate or P. U. C. examination with 
Chemistry as " elective" subject. This mode of recruitment is adequate. The 
scale of pay for these posts may be the same as that recommended for the 
corresponding posts in the Department of Health and Family Planning Services. 

Technicians (College): {4) (Rs. 100-5-150-6-180) 

51.39. These posts are proposed to be filled by direct recruitment of 
candidates who have passed the Intermediate or P. U. C. examination with 
Chemistry as "elective" subject. This mode of recruitment is adequate. 
The scale of pay for these officials may be the same as that for officials holding 
comparable posts in the other alli.ed Institutions of Government. 

Store Keeper: (1) (Rs. 120-5-150-8-190-10- 240) 

51.40. '!'his post is proposed to be filled by promotion from the Cadre of 
Cashier;! Division Clerk/Record Keeper/Examiner. This post may be included in 
the Cadre of I Division Clerks and the Rules of Recruitment framed on th.is basis. 
The scale of pay for this post" may be the same as that for I Division Clerks. 
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Electrician-cum-Mechanic: (I) (Rs. 150-8-190-l0-320) 
Mtchanic: (1) (Rs. 140-5-150-8-190- 10--250) 

51.41. These posts are proposed to be filled either by direct recruitment of 
diploma holders in Mechanical/Electrical Engineering or by deputation from other 
Departments. The Commission considers that the first alternative mode of 
recruitment, viz., direct recruitment may not be necessary as there would be no 
promotional opportunities for these official~ in this Department. It would be 
better to fill these posts by taking on deputation officials holding corresponding 
posts in the Department of Technical Education. The Rules of Recruitment .may 
be framed accordingly. The liens of the present incumbents may be shifted against 
corresponding posts in the Department of Technical Education and they may be 
treated as on deputation to this Department. 

51.42. The scale of pay for these posts may be the same as that for th.e 
corresponding posts in the Department of Technical Education. 

Laborato1·y Attendants: (4) (Rs. 70-2-90) 

51.43. These posts are proposed to be filled by promotion from other Class IV 
Servants or by direet recruitment of persons who have passed the VIII .standard 
examination. These modes of recruitment are adequate and may be retained. 
The scale of pay for these posts may be the same as that for the corresponding 
posts in the other Departments of Government. 

Common Posts 

Managers: (6) (Rs. 150-8-190-10-270) (to be redesignated as Super
intendents). 

I Division Clerks/Cashier/Record Keeper: (15) (Rs. ll0-5-150-6-180-
10-220). 

Stenographer -(Senior) : ·(1) (Rs. 110-5-150-6-180-10-220)+Special 
Pay Rs. 30 per month. 

Stenographers (Junior): (2) (Rs. 80-3-ll0-4-130-5-150)+Speoia.l 
Pay Rs. 20 per month. 

Typists: (2) (Rs. 80-3-110-4--130-5-150)+Special pay Rs. 10 per 
month. 

II Division Clerks: (11) (Rs. 80-3-110-4-130---5-150). 
II Division Clerks-cum-Typists: (20) (Rs. 80-3-110-4-130-5-150) 

+Special pay Rs. 5 per month. 
Attenders : (6) (Rs. 70-2-90). 

Cycle Orderly, 
Malis: (36) 

I 

Servants, Peons, 
(Rs. 50-1-60). 

Watchman-cum-Sweeper, Home Orderly, 

51.44. These are pQsts common to all Departments of Government and the 
scalPs of pay prescribed for these posts in all Departments may apply to them in 
this Department al~o. Special pay to the Stenographers. Typists and Cycle 
Orderli~s may be regulated in accordance with the general principles laid down in 
Chapter 5. • 
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Delega ion of Powers 

51.45. It is understood that the Drugs Controller has sent proposals to 
Government regarding the delegation of powers to the Drugs Controller, the Super
intendent, Drugs Testing Laboratory and to the Principal, College of Pharmacy, 
Bangalore. It was stated that the Finance Department had not yet agreed to the 
proposals sent by the Drugs Controller. The Commission considen; that the 
general powers vested in the other Heads of Departments under the Manual of 
Financial Powers may be continued to he exercised by the Drugs Controller also. 
The proposed special powers which need mention are (i) to incur investigational 
charges and to remunerate informant!! helping investigation upto Rs. 25 in eac·h 
case and upto Rs. 500 per annum; (ii) to grant rewards upto a maximum limit of 
Rs. 100 in each case, subject to the total sanctioned provision available for such 
rewards; rewards being awarded only in exceptional cases with sound discretion. 

51.46. Taking into consideration the nature of work performed by this 
Department, the Commission considers that the special powers now vested in the 
Superintendent of Police under the l\Ianual of Financial Powers in this regard may 
be made applicable to the Drugs Controller, As regards the delegn.tion of powers 
to his subordinate officers, viz., the Superintendent, Drugs Testing Laboratory and 
the Principal, Government College of Pharmacy, Bangalore, the Commission 
recommend~> that such of the powers as are now vested in the Heads of Offices 
under the Manual of Financial Powers may be made applicable to these two 
Officers. 



CHAPTER 51 

Drugs Control Department 

o' 
r-.o. of z Designation Existing Scale of Pay and Special Pay Recommended Scale of Pay and Remarks 

.;, Posts Special Pay 

Rs. Rs. 
Drugs Controller 1 800-40-1 ,000-50-1 ,1 00 900-40-1,100-50-1,300 

+Conveyance Allowance Rs. 75 p.m. 
2 Deputy Drugs Controller 1 600-40-1,000 +Conveyance 800-40--1,000-50-1,200 

Allowance Rb. 75 p.m. 
3 Superintendent, Drugs Testing 

Laboratory 1 600-to-1,000 700-40-900-50-1,200 
4 Principal, Government College 

of Pharmacy 1 600--40-1,000+Special pay 800--40-1,000-50-1,200 
Rs. 100 p.m. 

5 Reader 2 600-40-1,000 700--40-900-50-1,200 
<0 

6 Assistant Professor 4 450-25-750-30-900 500-30 --650--40--850-EB-50- en 
1,000 ~ 

7 Assistant Drugs Controller 3 300-25-550--30-700 +Conveyance 450-30-660-EB-40- 900 
Allowance Rs. 75 p.m. 

8 Senior Chemist 1 
1300-25-550--30-700 9 Bio-Chemist 1 350--25-600-30-7 80-EB--40-

10 Pharmacologist 1 J 900 
11 Senior Drugd Inspector 4 350-25--600-30-780--EB-40- New posts to be 

900 created. 
12 Drugs Inspector 18 250-20--350-25-500 +Conveyance 300-25-550-EB--30-700 

allowance Rs. 35 p.m. 
' 

13 Lecturer 7 230-20--350-25--500 275-20-375-EB-25-525 
u Superintendent (Office) 1 225-10--285-15--375 250-10-300-15-420-EB-20-500 To be designated a! 

, Manager 

15 Accounts Superintendent 1 220--10-320-15-440 250-10-300--15-420-EB-20--500 
16 Junior Chemist 4 150--8--190-10-320-15-350 175-10--275-15-350-EB-20-450 
17 Demonstrator 2 150-8-190-10-300 175-10-275-15-350-EB-20-450 
18 Electrician -cum-Mechanio 1 150- 8-19rJ--l0- 320 175-10-275-15-350-EB-20-450 
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19 Statistician 

20 Manager 

21 Mechanic 
22 Laboratory Technician 

23 
Grade I (Drugs) 

Accountant 

24 Librarian/Library Assistant 

25 Store-Keeper 
26 Examiner (Advertisement) 
27 Fi.-t Division Clerk, Cashier 

28 
Record-Keeper 

Stenographer (Senior) 

29 Laboratory Technician, Grade II 
30 Technician (College) 
31 Ste-nographer (Junior) 

32 Typist 

33 Second.Division Clerk 
3~ Second Division Clerk-cum-Typist 

3~ Laboratory Attendant 
3ti Atteml•r ... 

Number 
of posts 

1 

6 

1 
3 

1 

2 

1 
2 

15 

1 

3 
4 
2 

11 

11 
20 

4 
6 

37 Cycle Orderly, Servant, Peon, Watchman, 
Home Orderly, )!ali 36 

Drugs Control Department-(Concld) 

Existing Scale of Pay 
and Special Pay 

Rs. 
150-B-190- 10-270 

150-8-190--10--270 

140--5--150--8--1g0--10--250 
140--5--150--6--180--10--200 

120--5--150--8-190--10-240 

110-5--150-6-180--10-220 

120-5--150-8--190--10--240 
110--5-150-5·-180-10-220 
110--5-150--6--180--10-220 

110-5--150--6--180--10--220 
+Special pay Rs. 30 p.m. 

100--5--150--6--180--10--200 
100--5--150--6--180 
80-3--110--4-130--5---150 

+Special pay Rs. 20 p.m. 
80-3--110--4---130-5--150 

+Special pay Rs. 10 p.m. 
80---3-110-4--130--5-150 
80--3--110--l--130--5--150 

+Special ps.y Rs. 5 p.m. 
7('--2--90 
70--2-90 

50-1-60 

Recommended Scale of Pay 
and Special Pay 

Rs. 

Remarks 

175-10--275-15-350--EB-20---450 Post to be transferred 
to the Bureau or 
Economics and 
Statistics 

175-10---275-15-350--EB-20-450 To be designated aa 
Superintendent 
Grade II 

175--10-275-15-350-·EB-20-450 
' 140-5-150-B-190---EB-10-260-

15 -290 
140-5-150-B-190-EB-10-260-

15-290 
140--5-150-8-190-EB-10-260-

15-290 
140-5- 150-B-190-EB-10-260-15-290 
140-5-150-8-190--EB-10-260--15--290 
140--5-150-8-190---EB-10--260-15--290 

140--5-150-8-190-EB-10-260-15-290 
+Special pay Rs. 30 p.m. 

110-i-130--5--170--EB--6--200 
110-4-130--5--170--EB-6--200 

95--3--125--4--145--EB--5--200 
+Special pay Rs. 20 p.m. 

95-3--125-4--145.-EB-5-200 
+Special pay Rs. 10 p.ru. 

95--3-125-4---115--EB--5--200 
95-3--125-~-145-EB-5--200 

+Special pay Rs. 5 p.m. 
85--2-95--3--12=>--EB--4-145 
85--2--95-3-12:-i-·EB-4--145 

60--1--80--2-90 



CHAPTER 52 

Department of Health and Family Planning Services 

52.1. After the reorganisation of States in the year 1956, the Senior Surgeon 
who was in charge of the 1\Iedical Services was designated as the Director of Medical 
Services and the Director of Public Health was in charge of the· Health Services;; 
In the year I 965, both these Departments were amalgamated and brought under 
the administrative control of one officer designated as the Director of Health 
Services. The designation of the Department was changed in the year 1968 as 
the Department of Health and Family Planning Services. 

52. 2. The Department comprises three branches, namely, Medical and 
Health, l\Iedical Education and Department of Indian 1\Iedicine. This Depart
ment is classified as a 1\Iajor Department. 

' 
52. 3. The Director is the Head of the Department ; he is assisted by four 

Joint Directors at the State 'level each in charge of l\Iedical Laboratories, Health 
:md l\Iedical Education Units. Other Technical Officers at the State level are, 
five Deputy Directors, eleven Assistant Directors, a Superintendent of Nursing 
Services, a Bacteriologist, a Senior Chemist and a Food Analyst. 

52. 4. On the administrative side, there is an Administrative Officer assisted 
by an Assistant Administrative Officer and a Financial Assistant. 

52. 5. At the District level, the District Surgeon is in charge of the District 
Hospital and the District Health and Family Planning Officer is in-charge of the 
other items of work of the Department as also the Hospitals and Dispensaries 
below the District leYel. The District Health and Family Planning Officer is 
assisted by Assistant District Health Officer, Family Planning Officer and 
Nursing Supervisor with the necessary subordinate staff and field workers. The 
District Health Laboratories are manned by l\iedical Officers of Health, Labo
ratory· Te~hnicians and Attendants. The District Surgeon is assisted by the 
Eesident l\Iedical Officer, 1\Iedical Officers including Specialists and Tutors in 
Charfe of Training Centres, with the necessary technical staff. At the Block 
level, there is a Medical Officer of Health supported by Senior Health Inspect or 
lab01atory Technician, Block Level Extension Educator, Public Health Nurse 
or Health Visitor and Field Workers like Basic Health workers and ~Auxiliary 
:Midwives. On the Medical Education side there are various Medical Colleges, 
Dental Colleges, Special Institutions attached to Hospitals, Laboratories, District 
Tuberculosis Centres, etc., with the necessary Tutorial and Technical staff. 

52. 6. There are various categories of technical and ministerial staff in the 
various offices and in the Directorate . 

• 
Amalgamation of the Department 

52. 7. It was represented to the Commission that the amalgamation of the . 
l>epartment of Health Services in 1965 resulted in certain anomalies in the 

(956) 
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serviCe conditions of the officials of the three units which were integrated as 
enumerated below:-

(a) The promotions were being regulated according to the different Cadre 
and Recruitment Rules pertaining to the individual units, in view of the fact 
that there was no common inter-departmental seniority list for all the units 
together' and that common Cadre and Recruitment Rules were issued only in 
respect of a few posts in the Department ; 

(b) The Second Division Clerks of the Public Health Branch were being 
promoted on completion of five years of service in that cadre, whereas their 
counterparts in the Medical and the Indian Medicine Branches were not getting 
promotions ; 

(c) There were gazetted posts of Lay Secretaries only in the Medical and 
the Indian :Medicine Cadres and not in the Public Health Cadre, though the 
total number of ministerial staff was comparatively less in the formPr two Cadres. 
The cadre strength of ministerial staff of the Department might, therPfore, be 
rationalised to provide for promotional opportunity to gazetted posts for the 
ministerial staff in the Public Health Branch also from the common seniority 
list of the personnel of the Department ; and 

(d) The promotional avenues for the ministerial staff of the Public Health 
Cadre was much less than for the staff belonging to the Medical Cadre. 

52. 8. It was stated on behalf of Government that mere framing of common 
Cadre and Recruitment Rules might not solve the difficulties created by the 
amalgamation, unless, a common Inter-departmental seniority list in respect 
of different categories of staff was finalised. 

52. 9. After examining the points made in the representation, the Com
mission recommends that the ministerial cadres in all the three sections, viz. 
Medical, Health and l\Iedical Education might be integrated into a single cadre, 
a common seniority list might be prepared and promotions regulated on the 
basis of the integrated list. Since, however, it is likely to take time (as unlike 
in the Technical Wing a common list is yet to be prepared) the existing arrange
ment of having separate seniority lists in the different sections may be continued, 
pending preparation of the combined list and promotions may be ordered in each 
section without prejudice to the rights of these officials as might be determined 
after preparation of common seniority lists finally. 

52 .10. It was represented to the Commission that the duties and 
responsibilities of Medical Officers working in the Public Health wing were more 
onerous than those of the Officers working in the Medical wing who had the 
added advantage of having private practice, which was denied to the Officers 
of the Public Health wing. It was stated that there was reluctance on the part 
of Medical personnel to accept Public Health assignments and consequently, 
it had become difficult to make doctors volunteer for Post-Graduate Education 
in Public Health. The Official Committee appointed by Government which went 
into this question had recommended the creation of a Cadre of DPputy District 



9.58 

Health Officers with reasonable scales of pay to c:reate incentives for t~e doctors 
to opt for the Public Health wing. There is already common recrmtment. at 
the level of the ,Assistant Surgeons-cum-Class II Health 0 fficers for the l\Ied1cal 
and Public Health Sections. Officers who enter this cadre have to elect or the 
authorities have to indicate the wings to which each of them would have to be 
allotted when th~y are due for promotion to the next higher cadre ; such election 
or selection would be based on-the special qualificl).tions that they acquire and 
the work which they were handling in the lower cadre. The Commission, there
fore, recommends that there could be integration of Medical and Health Sections 
and that there could be a single list of seniority for purposes of promotion to the 
level immediately above the level of entry ; the placement of eaeh officer may, 
however, depend upon his specialisation. 

52. 11. In view of the suggestion that there should be common lists of 
seniority for the doctors, the Commission is of the opinion that there is no need 
for creating a separate cadre of Deputy District Health Officers as suggested 
to the Commission. 

Joint Directors 

52 .12. There are at present four posts of Joint Directors in the Department 
of Health Services, one each for 1\Iedical, Health, Medical Education and Special 
System (Indian :r.iedicine). After examining the question whether it is necessary 
to retain all the four posts in view of the duties and responsibilities attached to 
each of them, the Commission recommends that the posts of Joint Director 
(Medical) and Joint Director (Health) would have to continue as a permanent 
measure and that the post of Joint Director (Medical Education) may continue 
for the present and the need for the continuance of this post may be reviewed 
about three years later and the post continued if it is found that there is justification 
for its continuance. This post may be abolished if there is no need for its continu-

. ance and the work which this Joint Director is now doing may be transferred to 
the Joint Director (l\Iedical). The post of Joint Director (Special System) may be 
abolished and the work which that Joint Director is now doing may be transferred 
to the Joint Director (Medical) immediately. 

52 .13. The Medical Education wing and the Special System wing of the 
, Department have necessarily to be retained as separate units below the level of the 

Joint Director and appointments made against the various posts in these Sections 
keeping in veiw the specialised qualifications required of the candidates for filling 
each post. 

Standardisation of Ministerial staff sanctioned for the District Hospitals
Staffing pattern. 

52.14. .A Note proposing revised staffing pattern of ministerial staff at 
District and other Major Hospitals in the State for carrying on the work relating 
to Administration, Accounts and Stores has been submitted for the consideration 
of the Commission. The Commission has examined the points made but finds 
that the material placed before it is not adequate to enable it ito make any firm 
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recommendations. The Commission, therefore,. recommends- that a " Time and 
Motion Study" of the work-load may be got conducted and the s.taff required for 
each District Hospital in. the light, of the work study sanctioned. 

Creation of posts of Lay Secretaries for all the Districts 

~ 52 .15. It was urged before the Commission that the posts of Lay Secretaries 
(\ __ r:etted) should be created in all the District Health and Family Planning 
Offices to assist the .District Health and Family Planning Officers as their work 
had increased considerably on account of the Family Planning work and. as the 
Managers in the Office would not have adequate status to deal with matters at th<l 
District .level. It was added that the creation of such posts would also proviu<l 
promotional opportunities for the ministerial staff of the Public Health section. 

52 .16. The Commission agrees th.at the· work in these offices has increased 
and that adequate assistance should be provided to the District Health and 
Family Planning Officers and accordingly recommends that 19 posts of Lay 
Secretaries may be created for working as Headquarters Assistants to the District 
Health and Family Planning Officers. It has been represented to the Commission 
that the work has increased in the Directorate also and that two posts of Gazetted 
Assistants in the same grade as the Lay Secretaries should be sanctioned for the 
Directorate. The Commission recommends that two posts may be sanctioned as 
represented. 

Upgrading the• post of _Deputy Director,, Family Planning 

52 .17. · It was represented before the Commission that the Government of 
India have suggested that the post of Deputy Director (Family Planning) should 
be upgraded as Joint Director (Family Planning) in view of the importance 
attached to Family Planning Programmes. The Commission considers that the 
proposal is reasonable and in view of the nation-wide propaganda and momentum 
which the Family Planning movement is gaining with the substantial assistance 
of the Central Government the post of the Deputy Director (Family Planning) 
may be upgraded to the status of Joint Director in keeping with the status of 
other Officers of the Department in charge of the important functions and activities 
of the Department. 

Creation of the post of AssistantJ Controller in the Directorate 

52 .18. It was.represented: to the Commission that the Deputy Controller -of 
Accounts attached to the Directorate was not in a position to cope with the entire 
accounts and financial aspects of the Department in addition to undertaking 
periodical audit of the accounts of the four Medical Colleges and other Hospitals 
in the State ; that he required relief in respect of· at least a portion of the work 
which he was handling and that one post of Assistant Controller might be created 
for dealing exclusively with the accounts· relating to Family Planning work as the 
accounts relating to this item of work had to be kept neatly and accurately as this 
Scheme was eligible for assistance from the Government of India and such assistance 
would be available only if the accounts were rendered properly. Taking into 
consideration all the relevant points, the Commission recommends that one post 
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ot an Assistant Controller may be created in the Directorate in addition to the 
existing post of a Deputy Controller and that this post may be filled by taking an 
Officer in the cadre of Assistant Controllers on deputation from the State Accounts 
Department. It is also suggested that the Deputy Controller and the Assistant 
Controller may work independently of each other-one in the Medical Section and 
~he other in the Public Health Section subject to the condition that in matters of 
policy relating to his charge, the Assistant Controller may route the papers 
through the Deputy Controller. 

Creation of posts of Accountants · 

52 .19. It was represented to the Commission that the accounts work in the 
District Health and Family Planning Offices was increasing particularly in respect 
of the work relating to Family Planning and that Accountant of the status of 
Accountants working in the Community Development Blocks or of Head Accoun
tants should be posted to each District Office. The Commission considers this 
to be a reasonable proposal and recommends that posts of Accountants of the 
rank of Accountants working in the Community Development Blocks may be 
created in each of the District Health and Family Planning Offices. 

Non-Practising Allowance to personnel in the Health Department 

52.20. This question has very much perplexed the mind of the Commission 
as the views of the experts thereon are conflicting. The views expressed before 
the Commission by officials and non-officials may fairly be divided into three 
categories : 

(1) As all the Medical Officers a,qd the teaching personnel in Medical 
Colleges are full-time public servants, there. is no question of 
permitting any of them to practise privately. All medical men in 
service are supposed to be on duty all the twenty-four hours and it 
would be unet.hical and. inconsistent with this fundamental idea to 
permit them to practise privately ; 

(2) In the present stage of non-availability of Specialist consultation, the 
Doctors even in the teaching profession must be allowed limited 
practice ; according to this view, limited practice in the sense that 
the rates of consultation fees fixed by Government are recovered 
from patients who seek such consultation through the Hospital and 
seventy-five per cent of the collections are paid to the concerned 
Doctors and the balance credited to the Government. The timings 
for consultation are fixed by the office and patients are examined 
in the chambers of the Doctors concerned in the Hospital itself. 
Consultation should be given only to such patients as need the same 
by formal request to the office of the Hospital attached to the 
College ; and 

{3) All Doctors, irrespective of their status and field of work, should be 
permitted private practice provided that-

(i) such practice is permitted only outside the office hours, and 
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(ii) such practice does not interfere with the teaching and hospital 
work of the concerned doctor. -

52. 21. Before dealing with these three views on the question, it is necessary 
to mention that in our State the medical personnel on the Clinical and Public 
'Iealth sides have been permitted private practice outside their duty hour~. 

Doctors in the teaching professicn attached to Government Colleges arc not 
generally permitted private practice and are paid a fixed Non-Practising Allowance. 
Professors, Associate Professors, Assistant Professors, Lecturers (and others) 
are respectively paid Rs. 200, Rs. 150, Rs. 100 and Rs. 75 per month. 

52. 22. It is explained on behalf of the Directorate tliat l\Iedical Officers 
posted to Dispensaries and Hospitals are in a position to resort to private practice 
as the hours of work in the Hospital and Dispensaries are fixed and they are in a 
position to attend ~o patients outside the office hours without prejudice to their 
legitimate work. Only the District Family Planning Officers are paid Non
Practising Allowance of Rs. 150 per month as they will have no time to practise 
due to the onerous nature of their duties and heavy touring work. 

52.23. The Health Survey and Planning Committee appointed by the 
Government of India (1959-61) under the Chairmanship of Dr. A. Laksbmana
swami Mudaliar considered the question of non-practising allowance and stated : 

" One of the unfortunate features of the difficulty in recruiting medical men 
to the services is the low salaries that are being offered to them on the 
ground that private practice is still allowed. We are definitely of the 
opinion that in the teaching cadres which we have suggested full-time 
units must be there with no practice whatsoever. Even in regard to 
other persons recruited as whole-time Government Officers, we would 
suggest that it is desirable to have a service which will be completely 
non-practising and which will have such salaries as are commensurate' 
with the academic qualifications and long period of training. We 
have no hesitation in suggesting t.hat the following minimum ecales 
should be accepted : 

All Professors 
Associate Professors 
Readers (Assistant Professors) 
Lecturers and Registrars 
Tutors and Demonstrators 

Rs. 1 ,500-2.500 
Rs. I ,250-2,000 
Rs. 1,000-1,500 
Rs. 600-1 ,000 
Rs. 350-600 

It would be relevant to mention here that the above scales are also in line 
with the revised scales of pay of teachers in certain of the Engineering 
and Technological. Colleges prossessing parallel qualifications and 

training. 
In the Medical Services, those persons who are taken into Government 

Service, whether they do preventive or curative work, should be taken 
as whole-time officers, without any non-practising allowance and they 

. should be paid the same scale of pay as are applicable t11 Indian 
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Ad~inistrative Service Offiaers. There should not be any special 
non-pra~tisi~g allowanQe for ·medical officers merely because they 
work on the clinical side." 

52.24. It is thus obvious that the Mudaliar Committee is in favour of 
payment of hjgh salaries and contplete a.bolitic·n of payment of non-practising 
allowance to any medical personnel, whatever may be the field of work. The Office· 
Bearers of t4e· Mysore Medical Association appelj.l'ed before the Commission 
imd pleaded that if the pay scales recommended by the aforesaid Committee were . 
accepted fully, there should be no difficulty i,n abolishing payment of non-practising.· 
allowance. They further submitted that if for economic reasons of the State, 
it was not feasible for the• Government to. accept the- pay scale& recommended • 
by the. Committee, then it would be only equitable to permit the. medical personnel 
in service to have private practice outside the office hours. They produced a 
copy of the Report of the- Meeting of the Pay, Status, etc., Sub-Committee held at 
the. Ind.ia.n Medical Association House, New- Delhi, on Ma;rcb 5, 1967, presided 
over by Dr. S. C. Sen. The following recommendations. of the- SubcCommittee 
are relevant and are therefore reproduced below : 

' The private practice. for aU. doctors ill the. whole-time Governlll8nt service 
(including those in the States, in the. Railways and in other Government 
organisations and industries.) should be· abolished. provided the scales 
of remuneration recommended by the Indian Medical Association are 
accepted· and implemented, 

* * * * * Further, where the employing authorities 'ncluding the State Governments 
are, due to financial difficulties, unable to implement the adequate 
pay scale. for whole-time nonrpractising medical officers as recom
mended by the Indian, Medical Association, part-time doctors may be 
employed. on sessional basis· and privata. practice outside duty hours 
should be allowed. Certain posts must, however, be whole-time 
with, no practice allowed." 

52.25. The view of the Special Committee appears to be that private 
pract»oe· should be abolished provided the scales of remuneration recommend_ed 
by the Indian Medical Association are accepted an(i' implemented by the State 
Governments and· other organisations employing" medical men. 

52.26. The Mysore Government appointed, Major General S. L. Bhatia in 
1960 to report on 'the reorganisation. of Medical and Public Health Services in the 
Mysore State. The recommendation contained in the Report at page 25 is that 
Professors, Assistant Professors, Lecturers and Registrars who are whole-time 
Government Officers should be debarred from priva,te practice. 

52. 27. The, Commission has given full consideration to the· views expressed 
by the different. Committees and Medical Officers including Professors and Specia
lists. There cannot be any doubt that it would be an. idealistic state of affairs if 

· ill. ~edical pereonnel in. serv1ee a;rt~ wholly. prohibited• from private practice. 
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!the medical profession is a noble profession and thoroughly humanistic. The 
noblems of disease and ill-health are to be approached with a human and com
Jassionate outlook irrespective of the financial capac·ity of the suffering patient . 

. ~ike other Government Servants, the medical personnel in service are also supposed 
'jO l:e on duty all the 24 hours and where emergency requires, it would not be 
wrong in principle to expect them to attend to work at any time of the day or night. 

52. 28. The queHtion, however, is whether it is possible in practice to sustain 
;his ideology amongst the medical personnel with the present scales of pay. The 
persons in service will necessarily compare themselves with persons possessing 
identical qualifications and experience in private practice, as medicine is a 
;>ractical and professional science. There should he no objection· to t>Xpect 
tdherence to this ideal if the State Government is in a position to adopt the scales 
recommended by the All India Medical Council in wbi(:h case the question of paying 
non-practi:<ing allowance to any of. the n\edical personnel, whether working on 
the clinical or non-clinical side, may not arise. 

52. 29. The Commission is inclined to think that tlie whole problem should 
be approached in a realistic manner. It is common knowledge that even though 
non-practising allowance is being paid to all Doctors working in Colll'ges, many 
of them practise privately in a clandestine manner.· The nature of the profes· 
sion itself is such that persons in the teaching cadre who are experts in their 
lines are approached for private consultation outside their office hours, whether 
during day or night. It would be unethical in one sense to decline attendance 
on such patients if their condition is such as would not brook waiting till t.h~ 

next day for the Doctor to attend the hospital and examine the patient. The 
Commission feels that no public purpose is served by paying non-practising 
allowance and at the same time overlooking cases of Doctors clandestinely 
indulging in private practice. This is a profession, like some other professions, 
which is wholly dependent upon the conscience and ethical standard of persons 
entering the profession and accepting service under the State Government. It 
would be neither conducive to good morals nor to good economy to pay non
practising allowance to a number of officers and remain helpless overlooking 
breach of rules rebting to prohibition of private practice. 

52. 30. Having regard to the economic condition of the State, the Com-
. mission considers that it would not be possible to adopt the scales of pay reeom
mended by the All India Medical Council. The non-practising allowance re
commended by that body is 50% of the pay, subject to the maximum of Rs. 600. 
It would not he possible to pay non-practising allowance at this rate. The only 
two courses open to the Government are : 

(1) to pay all the medical personnel a high scale of salary approximating 
the scales prescribed for the Indian Administrative Service, or 
lesser salary with high rates of non-practising allowance ; 

(2) to prescribe reasonable scale of salary and permit everybody to 
practise outside office hours. 
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52. 31. Of these two courses, the Commission is inclined to accept the latter 
for the following reasons : 

(1) It is not possible in actual practice to prohibit Doctors from practising 
privately. 

(2) With the present scales of salary, it is too much to expect every one 
of them to be idealistic in outlook and conduct. 

(3) While all the doctors attached to non-teaching hospitals and all dis· 
pensaries are permitted private practice, there is no convincin~ 

reason for debarring only the experts in their respective lines fron 
that concession. 

(4) Some of the doctors in the teaching cadre have been exempted fron 
the restriction by Government under special orders and are permit 

1 

ted private practice. 
(5) Private practice was allowed for all doctors in the State till 1961. 

52. 32. It was submitted that if members of the teaching profession were 
permitted private practice, they would have no time for preparation of their 
lessons and for attending to research work. Research in the field of medical 
science is not given to every medical man, as it requires a special temperament 
with a high sense of dedication and self-denial coupled with an inquisitive out
look to pursue assiduously certain unsolved riddles of human disease and treat
ment. Besides, research is undertaken in European and American countries 
because there are very generous endowments created in favour of research in 
specific diseases and the State or private organisations provide all the modern 
costly instruments and appliances necessary for the particular scheme. It is 
a line for the Specialist and not for persons who are appointed in ordinary hospi
tals or who do the normal teaching work. As regards the argument that they 
would not have time to prepare their lessons, it would be difficult to believe that 
persons appointed to responsible posts would neglect their routine work. In 
these days when students are sufficiently awakened, a Professor or a Lecturer 
can hardly have the courage of going to his class unprepared. As already 
observed, preparation of lessons and discharge of one's own duties conscien
tiously are matters of individual conscience and ethics. 

52. 33. It was suggested that limited practice of the type mentioned above 
may be thought of in preference to full freedom for private practice. According 
to this system, some designated official in the Hospital entertains requests for 
private consultation with a particular doctpr ; he recovers fees at the rates fixed 
by Government and issues engagement slips to the concerned patients noting 
dowri the date and time when consultation will be available to them. He then 
passes on a consolidated list of patients to the Doctor concerned noting down 
the date and time allotted to the different patients. The patients meet the con
cerned doctors in their respective chambers and they are given suitable pre
scriptions after a thorough examination. Twenty-five per cent of the amounts 
collected is credited to the Hospital account while the balance is distributed 
amongst the consultan.ts, having regard to the number of patients attended 
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to by each of them. In practice, there may he very little dill:"erent·c lwtwe<'n 
limited and full private practice as the difli<"ultics of tral"ing whdlll'r a ])odor 
has received money privately or not would he insurmounb~ble. The Commis
sion, therefore, feels that the system of limited pr,~ctiee may not work 
s uccessfu 11 y. 

52. 34. For all these reasons, the Commission recommends that paynwnt 
of non-practising allowance should be wholly stopped and that members in all 
services and at all levels should he permitted Jlrivate practice subject to the 
following two conditions : 

(1) Such practice or consultation should be wholly outside the working 
hours. During the working hours and in the hoRpital hours, no 
private consultation on payment should be permitted ; 

(2) Private practice even outside the office hours should not ,,ome in the 
way of the discharge of official work, whether dinical or non
clinical. 

Non-practising Allowance to Health Officer on the Public Health side 

52. 35. Under the existing rules, the Health Officers in the Public Health 
Wing are not entitled to non-practising allowance ; and they are a.llowetl to have 
private practice outside their hours of duty. It was represented to the Commit;
sion that as the officers working in the health wing would not be in touch with 
the clinical work, they would not be in a position to attract private patients to the 
same extent as their counterparts in the medical wing and that they should be 
granted reasonable non-practising allowance on par with the personnel on the 
medical side. In view of the principles outlined in the preceding paragraphs 
and the fact that it is proposed to have a common cadre for officers in the medical 
and health wings and to allow them to have private practice, the Commission 
recommends that the officers in the Health Wing need not be given either Non
Practising Allowance or higher scales of pay than their counterparts in the Medical 

Wing. 

Non-Practising Allowance to the Staff of the De1dal College 

52. 36. The Commission recommends that the decision taken in respect of 
the teaching staff of the Medical Colleges may be applied to the teaching staff of 
the Dental. College also, regarding non- practising Allowance. 

Specialist Allowance or Qualification Pay 

52. 37. The question of granting Specialist Allowance or Qualification pay 
to the doctors possessing Post-graduate qualification when posted to the General 
Hospitals other than Teaching Institutions was raised before _the Commi~sion 
for consideration. It was stated t.hat Specialist Allowances ranging from Rs. 100 

to Rs. 150 per month were being paid to Surgeons and Assista~t Sur~eons in the 
former Mysore State but that this scheme was subsequently discontmued ; that 
this had caused discontentment among the young doctors hol_di~g ~ost-gra~uate 
qualifications and it had resulted in gradual depletion of Spec~ahsts m Hos p1tals. 
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It was therefor~ proposed that Speciali~t allowance of Rs. 100 per m,ensem. might. 
he paid to the .doctors with post-graduate qualifications. like M.S., .M.D., .etc., 
when they were po~<ted to General Hospitals o~her than. Teaching Institutions and 
that similar allowance cf Rs. 100 per mcnsem might be paid to officers working 
in the Health \\"ing who haYe acquired the qualification of D.P.H. and an. 
allowance of Hs. 50 per menscm to t.hose who haYe acquired the qualification of 
L.P.JL if tbev were workinct anywhere other than in Medic~! Colleges. The 

' 0 • 

Commission ha~ ex'an;ined 'this question carefully and recommends that generally 
all offic<·rs in both the l\Iedical and Health Wings who secure qualifications higher· 
than the qualifiration~ prescribed for the posts they might be holding may be 
given an incrnti,·e pay or Specialist allowance at the following rates in 
arrorda nee with the general princi pies laid down in Chapter 7. 

Per month 

Rs. 
(i) Officers in the Medical \ring who acquire post-graduate qu3Jifi- 100 

cations like l\I.S .. M.D., or D.P.M. 

(ii) Officers in the Health Wing who acquire Post-graduate 
qualification like D.P.H. 

LOO 

(iii) Oftieers in the Health Wing who acquire qualification of L.P.H. 50 

Upqradin,r1 the posts of Resident Jlfediwl Officers 1:n the Teaching Hospitals to the: 

rank of Surgeons 

.32. 38. In order to adopt a unif01m pattern for posting Resident l\Iedical 
Officers to all ma.jor teaching hospitals in the State and in view of the arduou~ 
nll.ture of duties ancllwa\·_v responsibilities attached to these posts,it was proposed 
that the posts of ReRident Medical Officers iri the ten l\Iajor Teaching Hospitals 
which were now in the grade of AssistantSurgeons might be upgraded to the rank 
of Surgeons. 

52. 39. The Commission accepts this suggestion and recommends· that the 
posts of the Resident l\leclical Officers in the teaching Hospitals may be upgraded 
to the rank of Surgeons. 

Jlonamry Aledica/O.fJicers 

52. 40. It was represented on behalf of the Honorary Medical Officers' 
Assoeiation that the rates of honoraria for this category of Officers were fixed 
in the year 1939 and that they might be revised keeping in view the substantial 
increase in the scales of pay of Government employees. Some of the witnesses 
were of the view that this system was much abused and that the Honorary Medical 
Oflicers were utilising their position in the Government Hospitals to build up 
their private practice instead cf rendering service to the public. On the contrary, 
some others expressed the view that it would be advantageous to continue the 
system of Honorary Medical Officers and suggested framing of suitable rules for 
-plugging loopholes in the system. It was abo represented that there sould be 
no objection in IHinciiJie to the continuance of the system if Doctors who had 
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already built up their reputation out~ide were appointed as Honor~ry Medica] 
Officers. After careful examination of all the arguments advanced !in this eonnec-

. . 
tion, the Commi~sion considers that the sy:;tem of having Honorary :\Iedical 
Pra~titioners may contirme; but only those doctors who have built up a reputation 
outside for competency may be appointed to these po:>ts and if necessary suitable 
rules may be framed for plugging the loophol!ls in the system. The Commit~sion 
does no't, however, consider that it is necessary to increase the l'ates of honoraria 
as the Honorary Surgeons and Physicians render servicetin the Hospitals with the 
motive of doing good to the poorersectio!J.s of the Community who cannot alford 
to consult them in their consultipg rooms after paying'tbeir fees and not with the 
!motive of making money. 

!Change of Designation of Nursing Superinrenaent. 

52.41: . It was represented to the CommiMsion that the Bhatia Committm\ 
1h~d recommended that the post of the Superintendent, Nursing Services should. 
ue designatecl as " Assistant Director of Medical Sen·ices" and that this post 
might carry the same scale of pay as is pnscribed for the Assi11tant Director$ of 
Health ServiceE. It was also brought to the notice of the Commission that the 
)ffi.cer corresponding to the Superintendent of Nursing Hervices in the Directorate 
C}eneral of .H ealthServices of the Goverpment of india. l1ad been given a designatio!l 
~f that nature, The Commission considers this to be a reasonable suggestion 
~nd accordingly recommends that .the design:.tion of the Superintend<>nt, N ursiu~o 
Services may be changed as" Assistant Directm: of Health (Nursing)". 

Subs·idised M.edical Practitioners 

52. 42. The scheme of appointing Subsidised Medical Practitioners was in 
vogue in the erstwhile Bombay State and is, at present, i.n force in the Bombay 
area. It was represented that all the rules applicable to regular Government 
~servants should be made applicable to the subsidised Medical Practitioners and 
\that they should be paic~ i~creased rates ?f Honora_ria. It was _sugges~e_d! to the 
;Commission that the eXIstmg system might contmue as medil'al faciht1es had 
not been extended to such an extent as to justify the elimination of this category 

j
: of officers altogether. The Commission accepts this suggestion and recommends 
that the existing system of subsidised :Medical J>ractitioners may be continued 
under the existing terms and conditions in respect of those who have already 
come under the Scheme, but that no further appointment need, however, be made 

under the scheme. 

Stipends for House Surgeons 

52 .43. It was represented on behalf of House Surgeons that the stipend of 
Rs. 100 per month paid at present to medical graduates and Rs. 75 to dental 
graduates might be enhanced to Rs. 150 per month in view of the all round 
increase in the present day cost of living. The Commission contiiders this to be a 
reasom1ble representation and accordingly recommends that House Surgeon!! 
(both Medical and Dental) may be given a stipend of Rs. 150 per mensem. 
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Placement of Candidates as House· Surgeons 

52. 44. It was represented that owing to the delay in finalising the lists of 
successful candidates to be allotted to different hospitals after the results of the 
final examination of the Degree Course in l\Iedicine and Surgery were declared, 
the candidates who would like to take up Post-graduate Courses would inevitably 
:have to lose one term for no fault of theirs. In order to avoid such a contingency, 
the Commission suggests that immediately after the results of the final examination 
of the Degree Course in Medicine and Surgery are declared, the Director may 
indicate to the Deans of the respective Medical Colleges the number of house 
surgeons to be allocated to eaeh hospital attached for the purpose to the Colleges, 
the Deans may attach the candidates to the Hospitals concerned with referencJ 
to predetermined prineipleg like the ranks secured by the candidates so that the 
interval between the announcement of the results of the examination and the 
issue of orders regarding the hospitals to which the candidates are attached should 
not normally be more than a week. 

Creation of posts of Electricians in District Hospitals 

52. 45. It was represented that there were only 9 posts of Electricians in thel 
Department, that the services of Electricians were absolutely necessary to look 
after the electrical fixtures and gadgets, in all the District Hospitals, that the. 
staff of the Public Works Department and of the Electricity Board had their own' 
work to attend to and could not on occasions, attend to the work in the Hospitals 
in times of emergency and that l!J posts of Electricians at the rate of one per 
District might be sanctioned. The Commission has examined this proposal 
and recommends that the posts of Electricians may be created for each of the 
District Hospitals and Officers of corresponding rank taken on deputation from 
the Public Works Department. 

Creation of posts of Lady Surgeons in the District Hospitals 

52'.46. There are now five posts of Lady Surgeons. It was represented that 
16 more posts of Lady Surgeons might be created so that Officers of this status 
might be posted to each of the District Hospitals in view of the increase in the 
number of women out-patients and in-patients so as to provide specialist services 
in Obstetrics and Gynaecology in all the District Hospitals. It has to be. 
observed in this connection that mere upgrading of the existing posts of Assistant 
Surgeons of the Class II cadre to the Class I cadre may not help the members of 
the public in securing the necessary specialist services. It has to be examined 
in the first instance whether the Specialist Services already available in the 
District Hospitals are adequate and whether Assistant Surgeons Class II (Specia
lists in Obstetrics and Gynaecology) are not able to provide the necessary services. 
The Commission considers that it might be possible to provide Specialist Service 
in the Pistrict Hospitols by Doctors (Spcialists in Obstetrics and Gynaecology) 
belonging to the Class II cadre and it is considered rather premature to upgrade 
the posts to the Class I cadre ::;crely on the ground that only the officers in Class I 
can render adequate service in this field of speCialisation. · 
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NursecPat-ient Ratio 

; •.·. 52.47. A proposal in conneetiun with the ~tandardisatiun of Xursing 
Services in lllajor and District Hospitals of the State was reePiVPd for the eonsidPm
tion of the Commission. The Bhatia Committee had rN·onmJerHI,•d in this 
connection, the employment of one nur::;e fur every 5 beds. UovPrnment. had, 
however, sanctioned additional posts of Nurses so as to bring the ratio to 1 : 10, 
i.e., one Nurse· for every ten bed,;. It has been represented that the :N'urst'>< to be 
appointed according to this ratio would not be able to disehiuge tlu·ir d~ttie::; as 
efficiently as was necessary, that very heavy burden would, then. he cast on the 
nursing staff, and that a ratio of one nurse to every 6 pati<'nts might lw. adoptc•l 
so as to improve the standards of nursing :>t>rdces. The Commi.ssion-eonsidt>r.~ 
this to be a reasonable standard and r!'commends that the Nurs<'-patiPnt ratio 
may be reduced to 1 : 6 from 1 : 10. If this ratio were adopted, 544 additional 
imrses would be required. The CommiRsion suggests that the numhrr of posts 
of nurses may be increased accordingly within a period of thn•e to fiv!' years 
according to a phased programme. 

Grant-in-aid to .M erlical lnst1:tutions 

52. 48. The Grants-in-aid to Private Medical Institutions in the Rtate a.ro 
at present regulated by the following rules :-

(a) The Mysore Medical Institutions (Allopathic Medicine) Grant-in-Aiel 
· Rules, 1964 ; and 

(b) The Mysore Medical Institutions (Indian :\ledicines) Grant-in-Ai<l 
Rules, 1964. 

Under these Rules, recurring grants are admissible upto ! of the estimated cost 
of full expenditure and limited to the extent of deficit in the case of Institutions 
which dispense allopathic medicine. In the case of Institutions which dispense 
Indian Medicine, recurring grants are admissible upto 50 per t·t>nt for ln:;titution~ 
administered by Taluk Development Boards and in other eases u ptr, 2;3 per eent 
of the estimated annual expenditure limited to tl!e extent of the deficit. 

52. 49. It was represented on behalf of some private institutions that the 
annual recurring grants might be based on actual expenditure incurred by each 
Institution and not on the deficit arrived at as a result of the total ~ransaetions 
of the Inst.itution and that recurring grants should be given to the extent of 100 

per cent of the expenditure and non-recurring grants to the extent of 83 per cent 
of the expenditure. The· Silver Jubilee Health Centre, Bijapur repmsented to the 
Commission that it might be given a fixed grant after. taking the re'luircrnents 
of the Institution into account or the actual defieit. The Commission bH.s 
examined the working of this Institution and finds that the fees charged hy the 
institution are nominal and that it is run primarily with the he! p of the local 
people. The same situation is probably existing in other ~imilar Institutions. 
The Commission, therefore, recommends that based on the actuals the entire 
defioit of recurring expenditure and 85 per cent of the non-recurring expenditure 
may be sanctioned as grant in respect of Institutions which are functioning 



970 

t . f r t rilv It i8 needless to add that surh Institutions which serve tbe poorer sa .1~ a .o •. 
section of the public discharge obligation wbich the Government woul<i l1a.ve 
otherwise hPen 1equire<i to undertake. 

Spt>cial allon·a nee or Compensatory holidays to Doctors on night duty 

52. 50. It was rE-presented on behalf of the Officers of the Department that 
Doctors who wPre required to attend to night duty in Hospitals had to attend to 
their normal dutirs on the day ronremed and again on the next day, that this, . ~ 

in efl'pct would niean that thev would ha\·e to be on duty continuously for over ., . " 

thirty h~urs and that they should, therefore, be given a holiday on the day 
surceeding the night on ~hich they were on duty or in the alternative some special. 
allowanre should be given to them to compensate them fer such extra and 
rontinuous work. It was represented on behalf of,Government that doctors who 
attend to night duty might be given "Oil"' next day but that it had not been 
possible to do so as there was a shortage of Doctors and that such system would be 
introduced shortly since the position regarding availability of Doctors had, 
improYed. The Commission agrees with the views advanced on behalf of Govern~ 
ment and recommends that Doctors required to he on night duty may be given ~ 
holiday on the succeeding day. 

Unzfonn and Rat£on Allowa,nce to A~ urses a1~d Compounders 

52. 51. It was represented on behalf of the ~mployees that Uniform and · 
Ration .Allowance of Rs. 20 per month might be given to the Compounders as 
was now being given in the cases of Auxiliary Nurses, Midwives and Nurses in 
the Department. Uniform and Ration Allowance is being given to Nurses as 
they are requiredto maintain their uniform and to bring rations for 8 hours' duty 
whereas similar conditions do not obtain in the case of Compounders. The 
Commission. therefore, considers that· Uniform and Ration Allowance need not 
\:le paid to Com pounders. 

Rural Allowance 

52. 52. It was representt>d that Doctors posted to the interior rural area::: 
were not willing to go to such places for various reasons like want of facilities in 
the ho~pitals and dispensaries, want of modern amenities of life in such stations 
necessitating their having to maintain two establishments-one for themselves 
in the station of posting and another for the members of their families in a larger 
town or city and h1ck of opportunities for private practice and that in order to 
encourage Doctors to go to such places, rural allowance might be paid to them. 

_It was also suggested that if a non-graduate doctor was willing to go to a place 
to which the post of a graduate Doctor was sanctioned, the non-graduate doctor 
also might be given the rural allowance sanctioned for the post, It was added 
that Rural Allowance need not, however, be given to the Ministerial staff. An
other suggestion made was that Rural allowance might be given to men Doctors 
who were posted to rural areas (below the Talnk Level) and to Lady Doctors 
who were posted to the Taluk level and below as compensation for .arduous nature. 
of work and in view of the limited scope for private practice in those area~ and 
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general dearth of Lady doctors. The Commission has examined this matter 
and recommends that Rural Allowance may be given to the Lady Doctors posted 
to Ta.luk places and below the Ta.luk level ~nd to men doctors below the Taluk 
level at the following rates :-

1. Men Doctors posted to below Taluk Rs. 100 per mensem. 
level. 

2. Lady Doctors posted to Taluk places R~. 100 per mensem. 
and below Taluk level. 

Risk Allowance 

52. 53. At vresent, _the staff of the Department handling X-Ray equipment 
have been sanct10ned Rtsk Allowance at the rates mentioned in Uovernment 
Order dated 1Sth October 1963, regarding rationalisation of allowances viz., at 
the following rates :-

Hospital in District 
cities (i.e. Headquarters Hospitals 

Desi_gnat·ion with popula- Hospitals in other 
tion of one not falling places 

lakh and above) under (2) 
1 2 3 4 

1. Surgeons (including Hon. Rs. 50 Rs. 40 Rs. 30 
Surgeons). per month. per month. per month. 

2. Assistant Surgeons (Gazet- Rs. 30 Rs. 25 Rs. 20 
ted). per month.· per month. per month. 

3. Assistant Surgeons (Non- Rs. 25 Rs. 20 Rs. 15 
gazetted). per month. per month. per month. 

4. 'fechnictans }ts. 10 Rs. 10 Rs. 10 
per month per month per month 

5. Class IV staff Rs. 5 Rs. 5 Rs. 5 
per month. per month. per month. 

52. 54. Subsequently, these allowances were made applicable to the teaeh
ing" staff attached to Medical Colleges handling the X-Ray Units. It was 
represented by the Department that frequency of X-Ray radiation was more in 
Government College of Indian Medicine, which was also a teaching hospital and 
therefore, the staff working in X-Ray Departments attached to Ayurvedic 
Colleges and Hospitals might be sanctioned risk allowance as detailed below :-

(i) Lecturers, Assistant Lecturers, Physi- Rs. 20 per month. 
cians (Non-gazetted) attached to 
X-Ray Department 

(ii) Technicians Rs. 10 per month. 

(iii) Class IV staff Rs. 5 per month. 

52. 55. In the circumstances stated above, the Commission recommends 
that risk allowances that are being paid already may be continued at the existing 
rat~s and that such allowances may be granted at the same rate>< to the Oilicers 
of corresponding status in the Ayurvedic colleges and ho:;pitals. 
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Two grades of Health Inspectors 

52. 56. It was represented on behalf of an Association of employees that 
on account of the limited number of posts of Senior Health Inspectors, the 
promotional opportunities for Junior Health Inspectors were limited and_ t~at 
as many senior officials were stagnating at the maximum of the scale, the eXIstmg 
scale of pay itself might be revised. 

52 .. 57. The Commission has examined this question and considers that as 
the number of posts in the senior grade is nearly 25 per cent of the number in the 
junior grade, the promotional opportunities available to the officials in the latter 
grade are adequate. Officers in the junior grade may be promoted to the senior 
grade on the basis of seniority-cum-merit ; both the categories may be given 
similar charges but among such charges the senior grade Inspectors may be posted 
to the relatively more important charges and the junior grade Inspectors to the 
other charges and recommends that action may be taken accordingly. 

Equation of posts of Chemists 

52. 58. It was represented by the .T unior Chemists of the Department that 
the duties and responsibilities shouldered by them and the qualification prescribed 
for their posts were similar to those of the Assistant Chemists of the Department 
of l\lines and Geology and they should, therefore, be given the same scale of pay 
as the Assistant Chemists of the Department of Mines and Geology. The 
representation was also supported by the Department. In view of the fact that 
identical qualifications are prescribed for both the categories of posts, the Com
mission considers that it is but equitable that the Chemists of this Department 
should be given the same scales of pay as the Chemists in the Department of 
Mines and Geology and recommends accordingly. 

Creation of posts of Senior Compounders 

52. 59. It was represented on behalf of the Compounders of the Depart
ment that Selection Grade posts of Compounders or posts of Senior Compounders 
might be created for providing promotional opportunities to the Compounders 
and that higher posts of Senior Pharmacists might be sanctioned for the hos
pitals at Taluk Headquarters. The Commission considers that there should be 
two grades (Ordinary Grade and Senior Grade) of Compounders for providing 
promotional opportunity to this category of officers and accordingly recommends 
that ten per cent of the posts in this cadre may be converted into Senior Grade 
posts, the latte~ category of Compounders being designated as Senior Com
pounders. 

Promotional opportunities for Laboratory Technicians 

52. 60. It was represented on -behalf of the Technicians' Association that; 
sufficient promotional opportunities were not available to the Junior Technicians 
for their promotion as Senior Technicians. As at present 75 per cent of the 
posts of Senior Technicians are filled by promotion of Junior Technicians and the 
balance of 25 per cent by direc-t recruitment of candidates who have ·passed S.S.L.C 
Examination with Science as elective subject with ll. pass in Laboratory 
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Technicians Examination. This provides adequate opportunity of promotion to the 
Junior Technicians. The Commission does not, therefore, consider that any 
change in the existing position is necessary. 

Indian Medicine (Special System) 

52. 61. It was represented to the Commission that the officers working in 
the Allopathic wing were given higher scales of pay than the officers of correspond
ing rank working in the Ayurvedic wing, that this discrimination should be removed 
and that the Ayurvedic doctors should be given the same scales of pay as ofliet·rs 
of corresponding rank in the Allopathic wing and that Non-Practising Allowanct·s, 
given to the teaching staff of the Medical Colleges, might be made applie;\ble to 
the teaching staff of the Ayurvedic Colleges also. Government have abo sent 
proposals for the rationalis;1tion of the scales of pay and designations in the Indian 
Medicine Branch of the Department for the consideration of the Commission. 
This has been dealt with separately under the " Cadre and Recruitment Rules 
and Scales of Pay" of the Indian Medicine Branch later in this Chapter. 

Non-Practising Allowance to the teaching staff of Indian Medicine Branch . 
52. 62. The question relating to Non-Practising Allowance to the Allo

pathic personnel in the Health Department has been dealt with separately in 
paragraphs 20 to 36 of this Chapter. The same principles will apply to Doctors 
in this branch. 

Cadre and Recruitment Rules and Scales of Pay 

Director : (I) (Rs. 1,300-50-1,800) plus special pay Rs. 100 

52. 63. According to the Cadre and Recruitment Rules, this post is to be 
filled by promotion by selection from the cadre of Joint Directors and if no suita
ble person is found in the cadre, by the appointment of a suitable candidate on 
contract. Since the Commission is of the opinion that the post should be filled 
only by promotion, the clause permitting appointment on contract basis may be 
deleted. The Commission has equa.ted the posts of Deans with the posts of the 
Joint Director (Education). Provision may, therefore, be made for the po~t 
of the Director being filled by promotion by selection from the cadre of D<!ans 
and Joint Directors and the Rules of Recruitment may be framed accordingly. 

52. 64. It was suggested that the Head of the Department should be given 
a decent fixed pay commen~>urate with the responsibility involved and an alter
native suggestion made was that the running scale of pay for the Director coul<l 
be short and that he could be given the same scale of pay as is given to the Chief 
Engineers. The Commission recommends that the scale of pay for this post 
may be revised as Rs. 1,300-60-1,600-50-1,800. The Director is in receipt 
of a special pay of Rs. 100 per month. This special pay may lw abolished an•l 
may be treated as part of the pay for determining his pay in the revisPd ~calt> .. 



Joi11t Dirf-ctor (Education): (I) (Rs. I,I00-50-I,500) 
52. 65. The Rules of Recruitment provides for this post being filled by promo

tion by selection from the cadre of Deans and if no suitable person from this 
cadre is available, tlH'n by promotion by selection from a,mong the Superintendents 
of Major Ho~pitals or from the cadres of Professors and Associate Professors in· 
:.\Ic,Jical College of the Mysore l\Iedical Service (Teaching and Technical Personnel 
in :\Iedical :1nd Dental Colleges). These Rules of Recruitment may be amended 
by substituting the words " by transfer from the cadre of Dean" for the words 
"promotion by selection from the cadre of Deans", and by deleting the words 
"if no suitable person it> av<Jihl.ble, then by promotion by selection from among 
the Superintendents of l\Iajor Hospitals ". These posts were created and the 
present sca!es of pay fixed for them in September I965 when the Department 
was reorganised. At the date these po~ts were created the other Joint Directors 
under Government, namely, Joint Director of Agriculture, Joint Director of Public 
Instruction, Joint Director of Industries and Commerce and other posts of the 
same grade were all in the scale of pay of Rs. 900-40-I,l00-50-I,300. The 
post of the Deputy Director of Public Health which was the post next to the 
Director of Public Health was given the same scale of pay as the Joint Directors 
in the other Departments. Judging by the pattern of the scales of pay prescribed 
for officers at the level of Joint Directors, these officers would probably have 
been given the same scale of pay as the Joint Dqectors in the other Departments 
had the posts been in existence at the time of the general revision of the scales 
of pay in I961. The Commission has accordingly recommended the same revised 
scale of pay for thl'se posts as for the posts of Joint Directors in other Departments. 

52.66. TI,e scale of pay for this post may be revised as Rs. I,I00-50-
I ,300-60-I ,600. 

Joint Di;·ector (Jledicul): (I) (Rs. I,l00-50-I,500) 

52.67. The Rules of Recruitment provide for this post being filled by promo
tion Ly sckction from the cadre of Deans in the l\Iysore Medical Service (Teaching 
r;nd Technical Personnel in Medical and Dental Colleges) and in the absence of a 
suitable person from this cadre, then from the cadres of Superintendents of Major 
Hospitals and Deputy Director of ~ysore Medical Department Service. The 
Rules of H.enuitment may Le amended so as to provide for the post of Joint 
Director l1eing filled by the transfer of a. Dean or by promotion of the Deputy 
Director (J'.Iedical). 

52. 68. The scale of pay for this post may be Rs. I ,I00-50-1.300-60-
I,600 . 

.Joint Directo,- (Public Health): (I) (Rs. I,I00-50-I,500) 

52. 69. The Rul<:~ of Recruitment provide for this post being filled by 
promotion by selection from the cadre of Deputy Directors of Public Health. This 
mode of recruitment may continue. · 

52. 70. The scale of pay for this post may be fixed as Rs. I ,I00-50-I ,30Q
(jr)-l ,600. 
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Joint Director (Special System}: (l) (Rs. 1,10Q-5~i,500). 

52. 71. According to the Rules of Recruitment, this post is to be filled by 
promotion by slection from among the officers of the Indian Medicine Branch of 
the Medical Department, who possess a degree or diploma in Ayurvcda: from 
a recognised Institute in addition to a Degree in Modern Medicine. As stated 
earlier, this post may be abolished and the work which this Joint Director is now 
doing may be transferred to the Joint Director (Medical). But until this recom
mendation is accepted and the post abolished, the scale of pay for the post may 
be the same as for other Joint Directors. 

Deputy Director (Medical): (1)-(Rs. 900-40-1,100-50-I,300) 

52. 72. The Rules of Recruitment provide for this post being filled by promo
tion by selection from the cadre of Surgeons. This post may be filled, in future, 
by promotion by selection of an officer in the cadre of Superintendents of Major 
Hospitals. The Rules of Recruitment may be amended accordingly. 

' 
52.,73. The scale of pay for this post may be fixed as Rs. 1,000-50-I,500. 

Deputy Director (Malaria and Filaria, Family Planning, Maternity, Child Health, 
Laboratory and Communicable diseases): (4) (Rs. 900-40-I,I00-50-I,300). 

52. 74. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre of Health Officers, Class I. This mode of recruitment 
may continue. 

52. 75. The scale of pay for these posts may be fixed as Rs. I,000-50-I ,500. 

Administrative Officer: (I) (Rs. 900-40-I,I00-50-I,300) 
-

52.76. According to the Rules of Recruitment, this post is to be filled by 
taking on deputation an officer in the senior time scale in Class I of the l\lysore 
Administrative Service. This mode of recruitment may continue. 

52. 77. The scale of pay eor this post may be the same as for officers holding 
corresponding posts in the Mysore Administrative Service. 

Financial Assistant (Deputy Controller) : (I) (Rs. 600-40-I,OOO) 

52. 78. According to the Rules of Recruitment, this post is to be filled by 
taking on deputation a Deputy Controller of the State Accounts Department. 
This mode of recruitment is adequate and may continue. 

52. 79. The scale of pay for this post may be the same as for Deputy Control
lers of the State Accounts Department. 

Assistant Administrative Officer: (1) (Rs. 350-25-650-30-800) 

52. 80. According to the Rules of Recruitment this post is to be filled by 
·, promotion from the cadre of Lay Secretaries on the basis of seniority-cum-merit 

and if no suitable person is available from this cadre, then by taking on deputation 
. an officer in the Junior time scale of Class I of the l\Iysore Administrative Service. 
'fhese modea of recruitment may coJJtinue, 
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52. 81. Th'e scats of pay for this post mity he. Rs. •00-.:._30-.. 700-EB-40C...:... 

1100. 

_Assistant Director of Medical Stores and Employees' State Insurance Scheme (Medical 

Education) : (3) (Rs. 600-40'-1 ,000). 

52. 82. According to the Rules of Recruitment, these posts are to be filled 
by transfer of a Surgeon of the lVIysore Medical Service. This mode of recruitment 

1s adequate and may continue. 

52. 83. The scale of pay for these posts i:nay be the same as for the Sur.geons. 

Assistant Directors (.llatemity and Child Health, Tuberculosis Health Educcitio~t 
·and School Health, Plannin,q and Evaluation): (5) (Rs. 600-40-1,000). 

52. 84. According to the Rules of Recruitment, these posts are filled by 
tran&fer of Surgeons or of Health Officers,. Class I. This mode of recruitme'nt 

may continue. 

52. 85. The scale of pay for these posts may be tlie same as for the Surgeons. 

Assistant Director (Bureau of Nutrition): (1) (Rs. 600-40-1,000) 

52. 86. The Rules of Recruitment provide for this post being filled by 
promotion of an Assistant Nutrition Officer and if no suitable qualified person_ is 
available for promotion, by transfer from the cadre of Health Officer, Class I. 
These modes of recruitment are· adequate and may be continued. 

52.87. The scale of pay for this post may be the same as for Health 
0 fficers Class I. 

Superintendent of Nursing Services: (1) -(R,s. 350-25-650--30 -800) 

52. 88. According to the Rules of Recruitment, the post is to be filled by 
direct recruitment ef person who possesses a Dip1oma in Nursing or Midwifery 
or by selection of Nursing Superintendent Grade I or Grade II. As already 
recommended earli~>r, the designation of this post may be changed as Assistant 
Director of Health (Nursing}. 

52. 89. The scale of pay for this post may be Rs. 500-30-650-40-850-
EB --50--1,000. . · 

Civil Surgeons and Lady Surgeons : (63) -(Rs. 600-40-400 -1 ,000) 

52. 90. The Rules of Recruitment provide for these posts being filled in the 
ratio of 33-1/3 per cent by Direct Recruitment of candidates who possess post 
Graduate qualification or Diploma, for example, F.R.C.S.', M.R.C.P., M.D., l\I.S., · 

-and 66-2/3 per cent by promotion, from the cadre of Assistant Surgeons Grade I. 
The Commission considers that it would be adequate if only the latter mode of 
recruitment is adopted and accordingly recommends that all the posts in this 

. cadre may be filled by promotwn of officers in the cadre of Assistant Surgeons 
(h·ade I. The Rules of Recruitment lllay. b~ amended accorclin~ly, 
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5.~. 91. The scale of pay" for these posts may be ~evised as Rs. 700 -40-90Q :.__ 
50-1,200. 

Health O.fficer-Class I : (16) -(Rs. 600--~0--1,000)' -

-52.92. - According to the Rules of Recruitment, 20 per cent of these posts are 
to be filled by Direct Recruitment of Graduates in l\Iedicine or persons with 
Doctorate in Public Health or equivalent qualification and 80 per ePnt by promo
tion fro-m the cadre of Class II Health Officers:· The Cdmmission recommends 
that as in the case of the Civil Surgeons and the Ll'ldy Surgeons all the posts in 
this cadre may be filled by-promotion of officers in the next lower cadre (of Class 
II Health Officers). · · 

52'. 93. The scale of pay for these posts may be Rs.700-40-900 -50 -1,200. 

Health Officers --Class Il-eum-Assistant Sergeons: -(1,086)
-(Rs. 300-25-550-30-700) 

52.94. According to the· Rules of Recruitment 50 p~r cent of these posts 
are to be filled by promotion from the cadre of Health .Officers Class III-cum
Assistant Medical Officers of Health-cum-Assistant ~urgeons, Grade III and the 
remaining 50 per cent by direct recruitment of persons, possessing 1\I.B.B.S., 
Degree of a recognised University· or equivalent qualification. These modes of 
recruitment may continue. 

52.95. The scale of pay for these posts may be Rs. 400-30-700-EB 
40-900, 

Superintendent OJ Luoercuwsts nospnats: \'1)-P-'ll· ouu-40-1,000) 

Superintendents of Mental Hospitals: (2)-(Rs .. 600 -40-1,000) 

52. 96. According to the Rules of Recruitment, these posts are to be filled 
by' selectiou from the cadre of Assistant Surgeons, Grade I or by direct Recruit· 
rnent, in the case of T.B. Hospitals of pers~ns who possessl\i.D. or 1\i.R.C.P. with 

· .T.B. as Special Subject; l\I.D. in Medicine with T.D.D. or M.H.C.P. with T.D.b. 
and in the case of Mental Hospitals of persons who possess 1\I.D. in 1\I~dicine, with 
D.P.M. or 1\I.R.C.P. with D.P.l\i. or l\I.D. with Psychiatry as Special Subject or 
M.R.C.P. with Psychiatry, if no person is eligible for selection from this cadre. 
This mode of recruitment may continue.· 

52. 97. The scale of pay for these posts may be Rs. 700-40-900-50 
-1,200. 

Superintendents of MaJor Hospitals : (37) (Rs. 800-40-1,000-50-1,100) 

5Z. 9s. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre of Surgeons. This mode of recruitment may 

continue. 

52. 99. The scale of pay t'or these posts may be Rs. 900-40-1,100-50 

-1,300. 
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llesirknt Pathologist (Juniar}-(4}:--Blood Bank. OffiQer. (4)~Pathologist for Post
Graduate Course (2)-Bio-Chemist for Post-Graduate Course (3)-

(Rs. 300--25-550-30-700} 

52. 100. Rules of Recruitment have not been prescribed for ·".u."'""' t'v"""" 

These posts may be included in the common cadre of Health Officers Class Il-eum
Assistant Surgeons and filled from this common pool. 

52.101. The scale of pay for these posts may be the same as for Health 
Officers Class Il-eum-Assistant Surgeons. 

Anaesthetist-S.D.S. Sanitorium, Bangalore (1) (Rs. 300-25-550-30-700} 

52. I 02. The Rules of Recruitment provide for filling· this post· by Direct 
Recruitment of persons with a Degree in :Medicine with a Diploma in Anaesthesia 
of a University recognised by the Indian :Medical Council or by promotion from 
the cadre of Assistant Surgeons. This post may be included in the common 
cadre of Health Officers Class Il-eum-Assistant Surgeon.and the post filled from 
this common pool by officers with necessary background and experience. 

52.103. The scale of pay for this post may be the same as for Health Officers 
Class Il-eum-Assistant Surgeons. 

Lay Secretaries of Hospitals-Grade I, (17) (Rs. 250-. 20--350-25-500) 

52.104. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre of Secretaries of Hospitals (Lay) Grade II. This 
mode of recruitment may continue. ·· 

• 
52.105. The scale of pay for these posts may be Rs. 275-20-375-EB 

-25-525. 

Secretary, District Hospital, Bellary 
. ' 

52.106. The post of Secretary, District Hospital, Bellary, is in the scale of 
pay of Rs. 220-440. It was represented to the Commission that the scale of pay 
for this post must be the same as for Lay Secretaries, Grade I, as he had to shoulder 
additional responsibility in view of the development of the Teaching Hospital 
and increase in its bed strength. The Commission considers this request to be 

·reasonable and recommends that the post of the Secretary, District Hospital, 
Bellary, may be included in the Cadre of Lay Secretaries, Grade I as in the case 
of the other Major Hospitals. . · · 

Health Officer, Class II !-cum-Assistant Medical Officer of Health-cum-Assistant 
Surgeon, Grade Ill, (760) 

(Rs. 175-10-225--15--310--20-400) 
(Rs. 140-5-150-8-190-10-320) 

52.107. Appoint~ent to these posts are to be made by direct recruitment 
of persons holding L.l\I.P. or L.C.P. & S. or equivalent qualifications. This 
mode of recruitment may continue.- It is understood that for about two years 
persons who had secured Diploma of L.U.J\:1.8., L.A.:M.S. and L.r:Ms. ·had bee~ 
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appointed to this cadre and given the lower scale of pay of Rs. 140-320 and that 
recruitment of persons with thes~ qualifications has now. been stopped. It may, 
not, therefore, be necessary to perpetuate two scales of pay for persom discharging 
identical duties. 

It is accordingly recommended that all the Officers in· this cadre may be 
given the revised scale of pay of Rs. 200-10-280-15-370-EB-20-450. 

Secretaries of Hospitals (Lay) Grade II, (3) (Rs. 220-10-320-15-440) 

52.108. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre of Managers Grade I. This mode of recruitment 
may continue. 

52:109. The scale of pay for these posts may be Rs. 250-10-300-15 
-420-EB-20-500. 

Nursing Superintendent, Grade I, (21) (Rs. 300-15-450) 

52.110. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre o£ Nursing Superintendents and if no suitable candi
dates are available then by direct recruitment of candidates holding a Diploma 
in Administrative course or sister Tutor course recognised by the Indian Nursing 
Council. The scale of pay for these posts may be fixed as Rs. 350-25-600-
30-780-EB-40-900. 

Nursing Superintendents-Grade II, (137) (Rs. 225-10-275-15-350). 

52.111. According to the Rules of Recruitment, .these posts are to be filled 
by promotion from the cadre of Nurses Grade I. This mode of recruitment may 
continue. 

52.112. The scale of pay for these posts may be Rs. 275-20-375-EB-
25-525. 

Nursing Tutors (64) (Rs. 225-10-275-15-350) 
/ 

52.113. The Rules ofRecruitment have not been prescribed for thes.e posts 
so far. The Commission suggests that these posts may be filled from the cadre of 
Nurses who have passed Diploma in Nursing Education of the Bangalore l\ledical 
College. The Rules of Recruitment may be framed accordingly. 

52.114. The scale of pay for these posts may be Rs. 275-20-375-EB-
25-525. 

D£strict Nursing Supervisors: (25) (Rs. 300-15-450) 

52.115. The Rules of Recruitment provide for these posts being filled by 
promotion from the cadre of the Senior Public Health Nurses. This mode of 
recruitment may continue. 

52. i 16. The scale of pay for these posts ·may be Rs. 350-25-600-30-
,780-EB-40-900. 
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Staff Nurses: {1,559) (Rs. 14~5-150-8-190-10-220) 
52.117. According to the Rules of Recruitment, all these posts _are ~o b.~ 

filled by Direct Recruitment of persons " preferably with S.S.L.C. quahficatw~ 
with training in Sick Nursing and Midwifery for 3t years. This mode of recrwt

ment may continue. 

52.118. The scale of pay for these posts may be Rs. 175-10-275-15-

350-EB-20-450. 

Lady House Keeper: (19) (Rs. 80-3-110-4-130-5-150) 

52 .119. According to the Rules of Recruitment, these posts are to be filled 
by direct recruitment of persons holding S.S.L.C. or equivalent qualification with 
knowledge of House and Linen keeping. 

52.120. This mode of recruitment may continue. 

52.121. The scale of pay for these posts may be Rs. 95-3-125-4-145-
EB-5-200. 

Health Visitors: (301) (Rs. 140-5-150-8-190-· 10-220) 

52.122. Rules of Recruitment have not been prescribed for these posts so 
far. It is suggested that these posts may be filled by direct recruitment of persons 
with S.S.L.C. or equivalent qualification and possessing a recognised Health 
Visitors Certificate, which involves training for 2t years. The Rules of Recruit
ment may be framed accordingly. 

52.123. The scale of pay for these posts may be Rs. 170-5-180-8-
220-EB-10-300. 

Midwives/Auxiliary Nurse Midwives: {3,657)-(Rs. 70-2-80-3-125) 

52.124. According to the Rules of Recruitment, these posts are to be filled 
by direct recruitment of candidates with Standard VIII or equivalent qualification 
and subsequent training in Midwifery for 18 months in Hospitals. 

52.125. This mode of recruitment may continue. 

52.126. The scale of pay for these posts may be revised as Rs. 95-3-125-
4-145-EB-5-200. 

Psychologists : (6) (Rs. 200-10-300-20-500) 

52. 127. According to the Cadre and Recruitment Rules, these posts are 
to be filled by direct recruitment of persons holding M.A. Degree of a recognised 
University with Diploma in Medical Psychology. This mode of recruitment 
may continue. 

52.128. In view of the high qualifications required for these posts and 
taking into account the scales of pay obtaining in other States for corresponding 
posts, the scale of pay for these posts may be revised as Rs. 275-20-375-EB-
25-525. 
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Jiochemists : (2) (Rs. 100-5-150-6-180-10-220) 

52.129. The Rules of Recruitment provide for the~~ posts by being filled 
~y direct recruitment of persons possessing a degree in Science with Cht>mistry 
~s main subject. This mode of recruitment may continue. 

') 52.130. The scale of pay for these posts may be fixed as Rs. 140-5-
/. 50-8-190-EB-1 0--260-15-290. 
' 
I 
~enior Laboratory Technicians : (93) (Rs. H0-5-150-6-180-1 0-220) 

\ 52.131. The Rules of Recruitment provide for these posts being filled to the 
:Jxtent of 25 per cent by direct recruitment of persons with a pass in InternH'diate 
n Pre-University Examination witb Cemistry of a recognised University and 
75 per cent by promotion from the cadre of Junior Laboratory Technicians. It 
' tWas suggested that 50 per cent of the posts of Senior Laboratory Technicians 
'could be filled by promotion from the cadre of Junior Laboratory Technicians 
and 50 ,per cent by direct recruitment. If this suggestion were to be accepted, 
the promotional opportunities available to the .T unior Technicians would be 
:reduced without any significant corresponding advantage. The existing modes 
·of recruitment and the existing percentages fixed for direct recruitment and for 
[promotion may continue. . 

1\ . 52.132. Even though these officials are not gradu,ates they were given a 
,scale ot pay higher than for graduates. Further revision to a higher level does 
'nu" appear to be equitable. The scale of pay for these posts may, therefore, be 
, fixed as Rs. 140-5-150-8-190-EB-· 10-260-15-290. 

I 
Laboratory Technicians (Juniors), (229) (Rs. 100-5--150-6-180) 

52.133. According to the Rules oi Recruitment, 80 per cent of these posts 
are to be filled by direct recruitment of persons holding S.S.L.C. qualifications 
with Science as optional subject, and 20 per cent by promotion of Laboratory 
Assistants with 10 years of experience. Both these modes of recruitment may 
continue. 

52.134. The scale of pay for these postsmaybe Rs.ll0-4-130-5--
170-EB-6-200. 

Radiographers : (14) (Rs. 140-5-150-6-180-10-220) 

52.135. The Rules of Recruitment have not been prescribed for these posts. 
It was suggested that these posts might be filled by direct recruitment of persons 
with Intermediate Science or equivalent qualification with a. pass in the examin~~o
tion of Radiographers conducted by a recognised Body or by promotion on the 
basis of Seniority-cum-merit from among the Junior X-Ray Technicians. 

52.136. · It was represented on behalf of the Radiographers that the scale 
of pay for this category might be brought on par with that for Physio-Therapi!!ts. 
The Commission, however, understands that the responsibilities and duties of 
Radiographers are lower than those of Physio-Therapist. The scales of pay 
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for these two categories of posts need not, therefore, be identical. These -persom 
are already in the scai!J of pay which more or less corresponds to the scale of pay 
in the revised scales. fixed for graduates. Hence, the Commission does not cone 
sider it equitable to revise the scale with a higher starting pay. The reviseq 
scale may, therefore, be Hs. 140-5-150-8-19o-EB-10-260-15-290. 

X-Rqy Technicians : (87) (Rs. 100-5-150-6-180). 

52.137. According to the Rules of Recruitment, these posts are to be filled:' 
by direct recruitment of persons posse'ssing a Certificate granted by the DepartJ 
tnent of having successfully undergone training as x-Ray Technician in a Hos; 
pita! for 12 months. 

52 .138.' This mode o( recruitment is adequate and may continue. 

52.139. The scale oC pay Cor tl1ese posts may be Rs. 110-4-130-5-170-
:EB-6-200. 

Senior Microscopists: (17) (Rs. 110-5-156-6-· 180-10-220). 

52.140. The Rules of' Recruitment have not been prescribed for these 
posts. It is suggested that these posts might be filled to the extent of 75 per cent .. 
by direct recruitment of persons with P. U. C. or equivalent qualification and 
~5- per cent by promotion from Junior Microscopists. The Rules of Recruit
ment may be framed accordingly. 

52.141. The seal~ of pay for these posts may be Rs. 130-5-170-6-200-
EB-1o-240. 

Junior Microscopists : (226) (Rs. 100-5-150-6-180). 

52.142. The Rules of Recruitment have not been prescribed for these 
post; so far. It is suggested that these posts might be filled by direct recruit
ment of persons with S.S.L.C. or equivalent qualification. The Rules ol: Re
cruitment may be framed accordingly. The scale of pay for these posts may be 
Rs. llo-4-130-5-170-EB-6-200. 

Electricians : (9) (Rs. 100-5-150-6-180-10-200). 

52.143. According to the Rules of Recruitment, these posts are to be filled 
by direct recruitment. It is ascertained that the present incumbents of these 
posts have secured a Certificate in Electrical Engineering. Even in future these 

. posts may be filled by direct recruitment of .persons with similar qualifications. 
The scale of pay for. these posts may be revised as Rs. 130-5-170-6-200-
EB~I0-240. 

Food Supervisors : (2) (Rs. 110-5-_ 150-6-180-10-220). 

52.144. The Rules of Recruitment have not been prescribed for these 
posts. The Commission suggests that these posts may be in~luded in the common 
category of I Division Clerks of the Department and the posts filled from this 

'common cadre. ' 
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. 52.145. The scale of pay for these posts may be the ~a me as for I Division 
Clerks of this Department. 

Assistant Food Supet·visors :-( 4) (Rs. 80-3-ll 0-4-130--5-150-) plus 
special pay u~. 10 per month. 

52.146 .. The Rules of Recruitment have not been prescrihPd for. t ht·~e 
posts.· The Commission suggests that these posts may be induded in the eommon 
category of Second Division Clerks of the Department and the post-s fillt•d from 
this common cadre. 

· 52.147, · The scale of pay for these posts may he t-he same as for ~Pcond 
Division Clerks of this Department. The Speeial Pay mny, howevt~r, be diA
continued. 

Medico-Social Workers (Senior) :-(2) (Hs. 150-8-190-10-. 320). 

· 52.148. · According to Rules of R.ecruittnent, thPse polltll are to he fill!'(! hy 
Clirect: reoruitment of persons with a degree of a recogniAed UnivPrsity nnd a 
diplotna in .Social Science from a recognised Institution or by promotion from 
the cadre· of Medico-Social Workers (.Junior). These modes of reeruitmPnt u re 
adequate and may continue. 

52.149'. The scale of pay for these posts may be Rs. 175-10-275-·-15-

350-EB-20-450. 

Medico-Social Workers (Junior) :-(17) (Rs. 140-5-150-6-180-10-200). 

52.150. The Rules of Recruitment provide for 50 per cent of these posts 
l:ieihg filled by· direct recruitment of persons with a pass in Intermediate or Pre
University Examination or an equivalent examination with experienee irt social 
work, and 50 per cent by promotion from the cadre of Non-.:VIedical ARsistants 
(Para-Medical Workers). These modes of recruitment are adequate and may 

continue. 

52.151. The scale of pay for these posts may be Rs. I i0-5-180·-8-220-

EB-. 10-~00. 

·Non-Med·ical Assistants (Pam-Jledical l,Vo~l.·ers) :-(87) (Hs. 80--3-II0-4-

i 30-5-150).' . 
. 52.152. According to the Rules of Recruitment, thP~c posts are required 

to be: filled by direct recruitment of persons with S.S.L.C. or equivalent flualifi

cation. This mode of recruitment may continue. The scale of pay for thesn 
posts may be R.s. 95-3-125-4-145-EB-5-200. 

Scientific :Assistants :-(5) (Rs. 180-10-320) . 

. 52 .153. · Rules of Recruitment have not been prescribed for t.hese post-s. 
·rrhese posts may be filled by direct recruitment of persons ~vith a degree in Hcicnce 
with sufficient experience in Malaria Laboratory work. The Rult•s of Hecruit

ment may be framed accordingly. 
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52.154. The scale of pay for the~e posts may be Rs. 200-10-280-15-

370-EB-20-450. 

Dental Mechanics: (4) (Rs. 150-8-190-10--320). 

52.155. Rules of Recruitment have not been prescribed for these posts. 
The Commission suggests that these poRts may be filled by direct rec_ruitme~t 
of persons pos~rssing S.S.L.C. or equivalent qualification with a Certificate _m 
DPntal Mechanism of a recognised Institution or Body. The Rules of Recrmt
mrnt may be framed accordingly. 

52.156. The scale of pay for t.hese posts may be Rs. 170-5-· 180-8-220-
ER-10-300, taking into consideration the qualifications proposed and the 
nature of work involved. 

Jlodellers : (3) (Rs. 90-4-110-5-150). 
52.157. Rules of Recruitment have not been prescribed for these posts. 

The Commission suggests that these posts may be filled by direct recruitment of 
persons with a pass in the S.S.L.C. or equivalent examination with a Diploma 
or Certificate in :\'lodelling (Clay) Art of a recognised Institution or Body .. The 
Rules of Recruitment may be framed accordingly. 

52.158. The scale of pay for these posts may be Rs. ll0-4-. 130-5-170-. 
EB-6-200. 

Social Workers : (4) (Rs. ll0-5-150-6-180-10-. 200) 
52.159. The Rules of Recruitment provide for these p~ts being filled by 

direct rec:i·uitment of persons with Bach!~lor's Degree in Sociol~gy, Anthropo
logy or Psychology of a recognised University with a Diploma in Social Work. 
This position may continue. 

52.160. · The scale of pay for these posts may be Rs. 170-5-180-8-220-· 
EB-10-300. 

Psychiatric Social TV orker : ( 1) (Rs. 200-1 0-300-20-500). 
52.161. Appointment to this post is to be made, according to the Rules 

of Recruitment, by direct recruitment of a Graduate of a recognised University 
possessing a Diploma in Social Work.· This mode of recruitment may continue. 
The seale of pay for this post may be fixed as Rs<170-5-180-8-220-EB-
10-300 being the scale of pay fixed for other posts requiring similar qualifi
cations. Since the present incumbent is in a higher scale of pay he may be per
mitted to continue in this scale, if he so desires. 

R.C.G. Technicians : (105) (Rs. 80-3-ll0-4-130-5-140). 
52.162. Rules oL Recruitment have not been prescribed for these posts. 

The Commission suggests that these posts :may be filled by direct recruitment of 
persons with a pass in S.S.L.C. or equivalent examination and after trainin"g for 
six weeks at the Lady Willingdon T. B. Demonstration and Training Centre, 
Bangalore. The Rules of Recruitment may be framed accordingly. 
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52.163. The scale of pay for these posts may be Rs. 95-3-125-4-145-
EB-5-200. 

·Entomological Assistants (Junior) : (4} (Rs. 120-5-150-8-190-10-240). 

52.164. According to the Rules of Recruitment these posts are to be filled 
by direct recruitment of persons with a Degree in Zoology as the main subject 
of a recognised University or equivalent qualification. This mode of recruitment 
may continue. 

52.165. The scale of pay for these posts may be Rs. 140-5-150-8-190-
EB-10-260-15-290. 

Refractionists : (10} (Rs. 110-5-15Q-6-180-1Q-220). 

52.166. The Rules of Recruitment have not been prescribed for these 
posts. The Commission suggests that these posts may be filled by direct recruit
ment of persons possessing S.S.L.C. (E.C. & P.S.) qualification with a pass in the 
Examination of Refractionist conducted by a recognised Body or Institution. 

52 .167. The scale of pay for these posts may be Rs. 110-4-130-5-170-
EB-6-200 being the scale proposed for other posts requiring similar qualifi
cations. As the present scales are higher than those now proposed, the present 
incumbents may be permitted to retain their existing scales it' they so desire. 

Senior Health Inspectors: (252} (Rs. 140-5-150-8-190-10-220}. 

52.168. These posts are to be filled by promotion from the cadre of Junior 
Health Inspectors. ·This mode of recruitment may continue. 

52.169. The scale of pay for these posts may be Rs. 170-5-180-
8-220-EB-10-300. 

Junior Health Inspectors : (1,02~) (Rs. 100-5-150-6-180) 

52 .170. According to the Rules of Recruitment these posts are to be filled 
by direct recruitment of persons with S.S.L.C. or equivalent qualification and a 
pass in Health Inspectors' Training Examination. This mode of recruitmPnt is 
adequate and may continue. 

52.171. The scale of pay for these posts may be Rs. 110-4-~30-il-

170-EB-6-200. 

Family Planning Health Assistants: (911) (Rs. 100-5-150-6-180). 

52. 172. Rules of Recruitment have not been prescribed for these posts. 
The Commission suggests that these posts may be filled by transfer from the cadre 
of Junior Health Inspectors or by promotion from the cadre of Family Planning 
Field Workers. The Rules of Recruitment may be framed accordingly. 

52. 173. The scale of pay for thPse posts may b., Rs. 11 0·--4-130--5 --170 -

EB-6-200. 
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Basic Health Workers : (1,032) (Rs. 80-3-110-4-130-5-150) Rs. 75 

(Fixed). 
52.174. Rules of Recruitment have not been prescribed f~r these p~sts s~i 

iar. The Commission sugges~s tha~ these posts m~y be filled by d1r~ct ~ecrmt~en1\ 
of persons with S.S.L.C. quahficatJOn and a pass m Health Inspccvors Examma-. 
ticm. The Rules of Recruitment may be farmed accordingly. 

52.175. It was represented that some officials in this category were getting,' 
only Rs. 75 as fixed pay and that a suitable scale of pay might be fixed for them 
and that all Basic Health Workers who have completed five years of service might 
be given a suitable scale of pay. _ The scale of pay for these posts may be fixed as 
Rs. 110-4-130-5-170-EB-6-200. 

Malaria Surveillance Workers: (543) (Rs. 75 p.m. fixed) 
52.176. According to the Rules of Recruitment these posts are to be filled 

by Direct Recruitment of persons with a pass in S.S.L.C. or equivalent examination : 
or by promotion from the cadre of Supervisory Field Workers. These modes of 
recruitment may continue. ' 

52.177. The scale of pay for these posts may be Rs. 95-3-125-4-145-·· 
EB-5-200. 

Malaria Surveillance Inspectors: (135) (Rs. 80-3-110--4-150) 
52.178. Rules of Recruitment have not been prescribed for these posts. 

The Commission suggests that these posts may be filled by promotion from the 
cadre of Malaria Surveillance Workers under National Malaria Eradication 
Programme Scheme. The Rules of Recruitment may be framed accordingly. 

52 .179. The scale of pay for these posts may be Rs. 110-4-130-5-170-
EB-6-200. 

Family Planning Field Workers : (38) .. (Rs. 8'}-3-110-4-150) 
52 .180. Rules of Recruitment have not been prescribed for these posts. 

The Commission suggests that these posts may be filled by direct recruitment of 
persons possessirg S.S.L.C. qualification. The Rules of Recruitment may be 
framed accordingly. 

52.181. The scale of pay for these posts may be Rs. 95-3-125-4-
145-EB-5-200. 

Physical Therapist : (1)) 

Occupational 
52.182. 

r (Rs. 225-10-285-15-375) 
Therapist: (1)j 
It is ascertained that the posts are now vacant. 

52.183. Rules of Recruitment have not been prescribed for these posts 80 

far. 'lhe Commission suggests that these posts may be filled by promotion from 
the cadres of Physio-Therapist and Occupational Therapist Grade-H. The 
Rules of Recruitment may be framed accordingly. The scales of pay for these 
po>;ts may be Rs. 225-10-305-15-350-EB-20-45Q. . . 
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Occupational Therapist: (1) (Rs. 175-10-225-15-300-20-400) 

52.184. Rules of Recruitment have not been prescribed for this post. The 
Commission suggests that this post may be filled by direct recruitment of a person 
posses~ing S.S.L.C. qualification with two years of training in Physio-Thcraphy or 
Occupational Therapy as the case may be and five years of experience as a Nurse. 
The Rules of Recruitment may be framed accordingly. This post may be redesig
nated as Occupational Therapist Grade II. 

52.185. The scale of pay for this post may be revised as H.s. 200-10-
280-370--EB-20-450. 

Physio-Therapists: (2) (Rs. 110-5-150-6-180-10·-220) 

52.186. The Rules of Recruitment provide for these posts being filled by 
direct recruitment ot persons possessing S.S.L.C. or equivalent qualification and 
a certificate for having passed Physio-Therapists course from any of the recognised 
Institutions. This mode of recruitment may continue. 

52.187. The seale of pay for these posts may be Rs. 130-5-170-6-200-
E. -10-240. 

Malaria Supervisors : (3) (Rs. 180-10-320) 
52 .188. According to the Rules of Recruitment these post are to be filled 

by promotion from the cadre of Senior Health Ins}'ectors. This mode of recruit
ment may continue. 

52.189. The scale of pay for these posts may be Rs. 200-10-280-15-
370-EB-20-450. 

Statistician : 
Statistical Assistants : 

(1) l (Rs. 150-R-190-10-270) 
(20) 5 

52.190. Rules of Recruitment have not been prescribed for these post:;. 
As the ·officials holding these posts have no promotional opportunities, these posts 
may be filled by taking on deputation officials holding correspondinf.! posts from 
the Bureau of Economics and Statistics. The Rules of Recruitment may be 
framed accordingly. The liens of the present incumbents of these posts may be 
shifted against corresponding posts in the Bureau and they may be treated as ou 
deputation to this Department. The scale of pay for these officials may be the 
same as for the officials holding corresponding posts in the Bureau of Economics 

and Statistics. 

Assistant Unit Officers (No,t-.llrledical): (5) (Rs. 180-10-320) 
52.191. Rules of Recruitment to these posts have not bBen pr~!lcribed. The 

Commission suggest,s that these posts may be filled by promotion from the cadre 
of Senior Health Inspectors. The Rules of Recruit"meut may he framed acC'o

dingly. 

52. Hl2. The scale of pay for these JlOsts m:.w be Rs. 200 --1 U-2!!0-15-

370-EB-20-450. 
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Teacher in Health Education: (1) (Rs. 180-10-320) 

52.193. Rules of Recruitment have not been prescribed tor this _Post so far.· 
The Commission suggests that this post may be filled by direct recrmtm~:>nt ot a 
graduate with B. Ed. or B. T. with five years of experience in a. Training School or 
College. The Rules of Recruitment may be tramed accordingly. 

52.194. The scale ot pay tor this post may be Rs. 200-10-280-15--
370-EB-2o-450. 

District Health Educator1 : (7) (Rs. 180-10-320) 

52.195. Rules of Recruitment have not been prescribed for these posts. 
The Commission suggests that these posts may be filled by direct recruitment 
of persons possessing Bachelors Degree in Social Science with experience in Audio· 
Visual Education. The Rules of Recruitment may be framed accordingly. 

52.196. The scale of pay for these posts may be Rs. 200-10-280-15-
370--EB-20-450. 

Health Education Extension Workers : 
District Health Educators (Male) 
District Extension Educators (Female) : 

(2)1 
(19) ~ (Rs. 180-1o-320) 
(19) j 

52.197. Rules of Recruitment have not been prescribed for these posts. 
It is suggested that these posts may be filled by promotion from the cadre Of 
BlockjUrba.n Extension Educators or by taking officials holding corresponding 
posts on deputation from the Department of Public Instruction or by direct 
recruitment of graduates who possess the additional qualification of B.Ed. or 
B. T. The Rules of RecruitmPnt may be framed accordingly. 

52.198. The scale of pay for these posts may be Rs. 200-10-280-15-
370--EB-20-450. 

Physio Therapists (Leprosy Scheme) : (11) (Rs. 180-10--320) 

52.199. Rules of Recruitment have not been prescribed for these posts. 
The Commission suggests that these posts may be filled by direct recruitment 
of persons with S.S.L.C. or equivalent qualification with a. certificate for having 
passed Physio-therapists Course from any of the recognised Institution, like 
Gandhi Memorial Leprosy Foundation, Wardha, C.M.C. College, ;vellore, Central 
Leprosy Teaching Research Institute, Madras. The Rules of Recruitment may 
be framed accordingly. 

52.200. The scale ot pay tor these posts may be Rs. 200--10-·280-15--
370-EB-20-450. 

Statistical .4ssistants : (2) (R~. 150-8 -190-10-270) 

52.201. Rules of Recruitment have not been prescribed for these posts. 
These posts may Le filled by taking on deputation officials holding corresponding 
posts from the Bureau of Economics and Statistics. The Rules of Recruitment 
may be framed accordingly. The liens of the present incumbents of these postM 
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fay be shifted against corresponding posts in th~ Bureau and they may be treated 
rs on deputation to this Department. 

52.202. The scale of pay for these officials may be the same as for officials 
~olding corresponding posts in the Bureau of Economics and Statistics. · 

rBZock Extension Educators: (300) (Rs. 140-5-150-8-190-10-250) 

\ 52.203. Rules of Recruitment have not been prescribed for these posts. 
·.tt is suggested that 50 per cent of these posts may be filled by transfer from the 
{ '\dre of Senior Health Inspectors and the other 50 per cent by direct recruitment 
\ f graduates in Arts and Science. The Rules of Recruitment may be framed 
) ~cordingly. 

52.204. The scale of pay for these posts may be Rs. 170-5-180-8-220-
jl:B-10-300. 
' 
!compounders (allopathic) : (1,098) (Rs. 80-3-ll0-4-130-5-140) 

52.205. According to the Rules of Recruitment these posts are to be filled 
I by direct recruitment of candidates with Standard VIII qualification with a Certifi-
1 cate in Compounding granted by the Department. This mode of recruitment 

i may continue. · 
' 

52.206. The scale of pay for these posts may be fixed as Rs. 95-3-125-

4-145-EB-5-200. 

Compounders (Senior Grade) : 

52.207. The Commission has recommended in para 59 that 10 per cent 
of the posts of Compounders may be upgraded as Senior Grade Posts and filled 
by promotion of the Compounders on the basis of seniority-cum-merit. The Rules 
of Recruitment may be framed accordingly. . 

52.208. The scale of pay for these posts may be fixed as Rs. 130-5-170-

6-200-EB-. 10-240. 

Senior Mechanics : (2) 
Junior Mechanics: (ll) 

(Rs. 140-5-150-8-190-10-250) 
(Rs. 80-3-110-4-130-5-150) 

52. 209. According to the existing Rules of Recruitment, the posts of Senior 
Mechanics are to be filled by promotion from the Cadre or Junior Mechanics or 
Drivers and the posts of Junior Methanics by direct recruitment of persons holding 
a Diploma in Automobile Engineering or experience of five years in a Workshop. 
It is not correct to promote Drivers as Senior Mechanics unless they possess the 
same qualifications as the Junior Mechanics. The provision for this promotion 
of the Drivers as Senior Mechanics may be amended suitably. 

52.210. The scales of pay for these posts may be revised as Rs. 170-5-
180-8-220-EB-10-300 for Senior Mechanics and Rs. 95-3-125-4-
HS-EB-5-200 for Junior Mechanics,' 
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-5-t5o:...-8-I9o-· 10-.. 320) -
52.211. According to the Rules of Recruitment, these posts are to be fillec 

by. direct .recruitment of perso~s possessing a certificate in Cinematography o' 
Jayachamarajendra Technical Institute or equivalent qualification. This modE 
of recruitment may continue. 

52.212. The scale of pay for these posts may be revised as Rs. 175-10~ 
275-15-350-EB-20--450. 

Dais : (39) (Rs. 4Q-2-60) 

52.213. The Rules of Recruitment provide for these posts being filled b: 
direct recruitment of persons possessing a certificate of Dais training from t. 

recogniEed Institution. This mode of recruitment may continue. 

52.214. The scale of pay for these posts may be Rs. 60-1-80-2-:90 

Laboratory and X-Ray Attenders : (18) (Rs. 60-1-70-2-90) 

:· . 52.215. According to the Rules of Recruitment these posts are t'o be filled 
~o the extent of 50 per cent by direct recruitment and 50 per cent by promotion· 
from among X-Ray Attenders Grade II or Laboratory Attenders Grade II. The 
provision for direct recruitment may be deleted and the Rules of Recruitment 
amended accordingly. 

52.216. The scale of pay for these posts may be Rs. 80-2-90-3-120-
4-140. 

Laboratory Assistants : (27) (Rs. 65-1-70-2-90) 

52:217. According to the Rules of Recruitment, these posts are to be filled 
by promotion of Senior Wa.rd Attendants with practical experience in Laboratory 
work. This niode of recruitment may continue . 

. 52.218. The scale of pay for these posts may be Rs. 80-2-90-3-120-
4-140. 

Superior Field Workers: (37) (Rs. 55-1-65-2-85) 

52.219. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons with Standa.rd VIII Qualification. This mode of 
recruitment ma.y continue. 

52.220. The scale of pa.y for these posts may be Rs. 65-1-75-2--95. 

O.T. Attenders (66) } 
O.P. Attenders (18) (Rs. 55-1-65-2-75) 
and Barbers (12) 

_ 52. 22~ .. The Rules of Recruitment have not been prescribed for these posts. 
'I he Comnuss1cn suggests that these posts may be included in the common category 
o~ Class I~- Officials_; and these posts filled from the common pool, by persons 
Wlth rellUISlte exrenence. . 
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'52.222. The scale of pay f~r"thes~ posts may be Rs. 60-1-80-2-90. 

Tinkers (I) 
L1jt Attenders (9) 
Tailors (8) } (Rs. 55-1-65-2-85) 

52.223, These posts are filled by direct recruitment in ~espect of the first 
two posts, no .qualifications have been prescribed for direct recruitment. ·Thl' 
posts of Tailors are filled by persons possessing certificate in Tailorincr and Cut tin" 

. 0 ~ 

·from a recognised Institution. This mode of recruitment is adequate and may 
continue. 

52.224. The scale of pay for these officials may be Rs. 65-1-75-2-95. 

Physicists (2) J . (Rs. 230-20-350-25-500) 
(Rs. 200-20-400) 

52.225. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons possessing M.Sc., Degree in Nuclear Physics of a. 
Recognised University with one year's practical training in Atomic Energy 
Commission, Bombay, This mode of recruitment is adequate. It is understood 
that it has become very difficult to secure the services of persons with the prescribed 
qualifications for either of ,the aforesaid scales of pay. In view of the high 
qualifications prescribed for the post and dearth of suitable persons to hold 
these posts the scale of pay for· these. posts may be revised as Rs. 300-25-· 
550-EB-30-700. 

Research Assistant: (1) (Rs. 180-10-270-15-360) 
52.226. The Rules of Recruitment provide tor this post being filled by 

direct recruitment of persons holding a degree in Zoology of a recognised University 
or equivalent qualification. This mode of recruitment may continue. 

52.227. The scale of pay for this post may be Rs. 200-10-280-15-370-
EB-20-450. 

Draughts man (Rs. 150-8-190-· 10-320) 
(Rs. 180-10-320) · 

52.228. The Rules ~of. Recruitment provide for being filled by direct 
recruitment of persons possessing a recognised Diploma in Draughtsmanship. 
There arti corresponding pvsts in the Public Works Department and the officials of 
corresponding rank may be taken on deputation from that Department. The 
Rules of Recruitment may be framed accordingly. The liens of the present 
incumbents may be shifted against corresponding posts in the Public Works 
Department and they may be treated as on deputation to this Department. 

52.229. The scale of pay for these posts may be the same as for corresponding 
posts in the Public Works Department. 

Physical Cultural Instructors: (4) (Rs. 150-8-190-10-250) 
52.230. According to the existing cadre and Recruitment Rules, these posts 

are to be filled by Direct Recruitment of persons possessing a Degree or DiJlloma 



in Physical Training. These are correaponding posts· in the Department of 
Public Instruction and officials of Corrcfponding rank may be taken on deputa
tion from that Department. ·The Rules of Recruitment may ·be amended 
accordingly. The liens of the present incumbents may be shifted against corres
ponding posts in the Department of Public Instruction and they may be treated 
as on deputation to this Department. 

52.231. The scale of pay for these posts may be the same as for corresponding 
posts in the Department of Public Instruction. 

Teacher in Child Psychiatry: {1) (Rs. 200-10-300-20-500) 

52.232. The Rules of Recruitment provide for this post being filled by· 
direct recruitment of a person possessing B.Ed. Degree of a recognised University 
or equivalent qualification and experience in teaching subnormal and defective 
children. 'Ihe Commission suggests that consistently with the nature of the work .. 
it would be necessary to prescribe that the candidates should also possess a Degree · 
in Psychology. The Rules of Recruitment may be-modified accordingly. 

52. 233. In view of the high qualifications required for this posts and th~ 
scales of pay obtaining for similar posts in the neighbouring States, the scale of 
pay for this post may be fi.xed as Rs. 250-10-300-15-420-EB-. 20-500. 

Junior Chemists: (15) (Rs. 150-8-190-10-320--15-350) 

52.234. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons holding a Degree in Chemistry of a recognised 
University or equivalent qualification. ·This mode of recruitment my continue. 

52. 235. Since the present scale is higher than what is recommended for 
posts like those of Biochemists with similar qualificatjons, the Commission consi
ders it necessary to prescribe for these posts the same scale as for Bio-Chmists. 
The present incumbents may, however, retain their present scale if they so desize. 

Weaving Instructor: (I) (Rs. 150-8-19()-11)..-320) 

52. 236. The Rules of Recruitment provide for this post being filled by 
direct recruitment or by taking on deputation an officer of corresponding status 
from the Department of Industries and Commerce. As this official will not have 
a.ny promotional opportunities in this Department, the provision for direct 
recruitment may be deleted and the post filled only by taking on deputation an 
official of corresponding status from the Department of Industries a.nd Commerce. 
If the present incumbent has been appointed by direct recruitment his lien may be 
shifted against a corresponding post in the Department of Industries and 
Commerce and he may be treated as on deputation to this Department. 

52.237. 
posts in the 

The scale of pay for this post may be the salllil as for corresponding 
Department of Industries and Commerce. 



Printin,g Instructor ( 1) 
Craft Assistant ( 1) 
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(Rs. 8Q-3-110-4-13Q-5-150) 

52.238. Rules of Recruitment hwe not been prescrilJ!'d for these posts. 
As these officials will not have any promotional opportunities in this· Dt>partment 
these posts may be filled by bking on deputation, officials holding equivaleut 
posts from the Department of Teehnica.l Educa.ti<>n. The Hules of Hecruitn,ent 
may be framed accordingly. If the existing incuml•enfs have been appointed by 
direct recruitment, their liens may be shifted against correspondin):( post~ in the 
Department of Technical Education a.nd they may be treated as on deputation to 
this. Department.' 

52.239. The scale of pay for these officials may be the s~ me as for corrPs
ponding· posts in the Department of Technical Education. 

'Machine Minders (2) } 
Binder (1) · (Rs. 80-3-110-4-130-5-150) 
Compositors (2) 

52.240. The Rules of Recruitment have not been prescribed for these po::;ts. 
As .these officials will not have any promotional opportunities in this Department, 

,these posts may be filled by taking on deputation officials holding equivalent 
iposts from the Department of Printing rtnd Stationery. The liens of the prcsPnt 
incumbents may be shifted against corresponding posts in the Dt>partmcnt of 
. .Printing and Stationery and they may be treated aH on deputation to this Dt>part
n?ent. The Rules of Hecruitment may be framed accordingly. 

52.241. The scale~ of pay for these posts may Le t.he same as for correspon
ding posts in the Department of Printing and Stationery. 

lVarper: (I) (Rs. 70-2-80-3-110) 

i 1 52.24-2. Rules of Recruitment have not been prescribed for this post. 
It is suggested that this post may be filled by direct recruitment of a literate 
~qrson with practical experience of 3 years in Wnping, Drawing in mounting and 
knowincr other loom adjustments. The Rules of Recruitment may be framed 

\I I .o ... 
:a¢cordu.f y. 
I . 

1

1 

.. f 

1 52.243. The scale of pay for this po~t mny be Rs. 85--2-95-3_:._ I :25-
. ' 
~~03-4.-145. 

)ealth 'Visitors (T.B.): (36) (Hs. ·ll0-5-150-6-180-10-2:20) 

52.244. Rules of Recruitment have not been prc•scribed fo1· tlwse posts. 
1t is suggest.Pd that these posts may be filled by direet reeruitmcnt of Jl"'''"n.~ w]J<J 

:tve passed S.S.L.C. or equivalent exan;ination with a eertifkate of training in 
.B. Demom·,;ration ami Traiuing Centr,"s. The Rules of RP<'ruitm'nt ma.y be 

amed accordingly. 

52.245. It was represcnt<'ll that on account of lad: of pn.motional opportu. 
;ties. these posts should C>~rry bcttt>r scales of pay than at prc:>sent. The C'ommi~
::m consi,l<)rs tlHtt these oflieials shouhl gl't. the same .".(·ale of }my as the liPalth 
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Yisitors in the Department and accordingly recommends that they may be given 
the same scale viz., Rs. 170-5-180-8-220-EB-10-300. 

Supervisor, Weaving Section: (1) (Rs. 100-5-150-8-180-10-200) 

lV eaving Instructress : ( 1) I ) 
Weaving Assistant: (1) ~ (Rs. 100.-5-150-6-180-10-200 
Spinning Assistant: (1) ) 

52.246. The Rules of Recruitment provide for these posts being filled by 
direct recruitment, in the- case of the Supervisor, Weaving Section by dire?t 
recruitment of persons with S.S.L.C. or equivalent qualification with Diploma m 
Weaving and in the case of the ·weaving Instructress, the Weaving Assistant and 
the Spinning Assistant by direct recruitment of persons who have passed Standard 
VIII with a Diploma in Weaving or Spinning or by taking on deputation officials 
holding equivalent posts from the Department of Industries and Commerce. 
As these officials will not have any promotional chances in this department, these 
posts may be filled only by taking on deputation officials holding equivalent posts 
from the Department of Industries and Commerce and the provision for direct 
recruitment may be deleted. The Rules of Recruitment may be modified accor
dingly. The liens of the existing incumbents of these posts may be shifted against 
corresponding posts in the Department of Industries and Commerce and they may' 
be treated as on deputation to this. Department. ' 

~ 
52.247. The scale of pay for these posts may be the same as for correspondin' ';ll 

posts in the Department of Industries and Commerce. h. 
· · kr' 

Blood Bank Technician: (1) J (Rs. 80_ 3_ 110-4-!30_ 5_ 150) 'al 
Dark Room Assistants: (4) . 

the 
52.248. The Rules of Recruitment provide for these posts being filled 1.

0
m 

direct recruitment of persons with S.S.L.C. or equivalent qualification in respect :
1 

Blood Bank Technicians and with Standard VIII qualification in respect / 
Dark Room Assistants. These modes of recruitment are adequate and may ·, 
continued. 

that 
52.249. ?'he scale of pay for these posts may be Rs. 95-3-125-'f-145-atus, 

EB-5-200 _m the case of Blood Bank Technician and Rs. 80-2't-90-3-. pb 
120-4-140 m the e_ase of J?ark Room Assistants. As the prese~t scale' of pay f ~1 c .s 
th~ J?ar~ Room Assistants 1s more advantageous to them than reviseq scale, t' . be 

Mechanic: (I) (Rs. 70-2-80-3-125) I ( ~s 0! 
• • 1 nne 

. 52.250.. The Rules of Recrmtment provide for this post being\ filled b t the 
duect recrmtment of a person possessing a certificate from a recogni,sed Pol• >ecia-
technic. · vices. 

2 2 Th · · 1 ""''rice 5 . 51. e provisiOn for direct recruitment may be deleted as the ffi · 
will not have any promotional opportunities in this Department. An foffi

0
· !Cit JgYJ 

fill h . Cia ade 
1 t IS post may be taken only on deputation from the Public Works De art . gr 

The lien of the existing incumbent may be shifted against corresponJ},ng ~: )}ass l 
I 
I 
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1 the Public Works Department and he may be treated as on deputat.ion to this 
lepartment. The Rules of Recruitment may be modified accordingly. 

52.252. The scale of pay for this official may be the same as for similar 
•fficials in the Public Works Department. 

louse and Linen Keeper: (3) (Rs. 80-3-110--4-130-5-140} 

52.253. The Rules of Recruitment provide for these posts being filled by 
xect recruitment of candidates possessing S.S.L.C. or equivalent qualification. 

\ 
1 

52.254. These posts may be included in the common cadre of Second 
.
11ivision Clerks of the Department and the official to fill these posts drawn from 
· 1at cadre. 

52.255. The scale of pay for these posts may be the same as for Second 
)ivision Clerks .. 

, Plumber: (1) (Rs. 55-1-65-2-85) 
' 52.256. According to th~ Cadre and Recruitment Rules this post is to be 

filled by direct recruitment of a person with S.S.L.C. or equivalent qualification. 
This mode of recruitment is adequate and may be continued. 

52.257. The scale of pay for this post may be Rs. 95-3-125-4-145-
EB-5-200 as the. educational qualification prescribed for the post is S.S.L.C. 
Examination. 

Theatre Assistant: (1) (Rs. 50-1-60) 

52.258. The Rules of Recruitment provide for this post being filled by 
promotion of Senior Ward Servants or Attendants trained in Operation Theatre 

work. 

52.259. It is suggested that these posts may be included in the Common 
Cadre of Class IY Officials and the post filled by transfer of a suitable person from 

this category. 

52.260. The scale of pay for this post may be the same as for other Class IV 
officials of the Department . 

• 

Electrician. Grade II : (3) J (Rs. 65_1-75-2-90) 
Wiremen: (1) 

52. 26L The Rules of Recruitment provide for these posts being filled by 
direct recruitment. This mode of recruitment may continue. 

52.262. The scale of pay for these officials may be Rs. 85-2-95-3-125-

EB-4-145. 

Carpenters: (5) 
Tailors: (7) J (Rs. 55-1-65-2-85) 

52.263. · According to the Cadre and Recruitment Rules, all these po,ts are 
filled by direct recruitment of persons possessing certificate in carpentry, and 
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'l · d · · · d I t't t' This mode of recruitment m< t·a.I onng an cuttmg of a recogmse ns 1 u wn. . 
continue. The scale of pay for these posts may be Rs. 65-1-75-2-95 . 

• Veedle Work Teacher: (1) (Rs. 55-1-65-2-85) 
52.264. The Rules of Recruitment provide for this post being filled l 

direct recruitment of a person possessing a certificate in sewing and needle WOL 

from a recognised Institution. This mode of recruitment may continue. 

52.265. It was repre~ented to the Commission that corresponding po: 
. t\ 

in the Departments of Social Welfare, and Probation and After-care were m l 
scale of pay Rs. 8Q-3-11Q-4-13Q-5-150 and that the same scale might l 
sanctioned for this post after merging the two posts of Needle Work Instructor a1 
Training Instructor. 

3 

52. 266. Taking this representation into consideration the Commissie 
re<5ommends the scale of pay for this post may be Rs. 95-3-125-4-145-EB-s 
3-200. 

Hous~ Keeper Grade III: (1) (Rs. 8o-3-110 ' 13Q-5-140) 

52.267. The Rules of Recruitment provide for this post being filled bj 
direct recruitment of a person possessing a certificate in sewing and needle work 
from a recognised Instituti9n. The existing mode of recruitment may continue. 

52.268. The scale of pay for this post may be Rs. 95-3-125 t-145-
EB-5-200. 

Chemist : (1) (Rs. 35Q-25-65Q-30-800) 

52.269. According to the Cadre and Recruitment Rules this post is to be 
filled by promotion from the cadre of Junior Chemists. This mode of recruitment 
IS adequate and may continue. 

52.270. Having regard to the scale of pay for the Junior Chemists for 
whom this is a promotional post the scale of pay for this post may be Rs. 25o-Io-. 
30o-15-42o-EB-2o-500. The present incumbent may, however, be permit-. 
ted to continue in the present scale. 

Senior Entomologist: (1) (Rs. 350-25-650-30-800) 

52.271. Th~ Cadre and Recruitment Rules provide for this post being 
filled by promotiOn from the cadre of Entomologists Class II. This mode of 
recruitment is adequate and may continue. 

52. 272. The scale of pay for this post may be Rs. 400-30-700-EB _ 
40-900. 

Entomologists Class II : (2) (Rs. 275-20-375-25-500) 

52.273. The Rules of Recruitment provide for these posts being -fill d b 
pro

1
mot.ion of Assistant Entomologists. This mode of recruitment is ade~ua!e 

am may continue. 
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52.274. · The scale of pay for these posts may be R~. 300-25-.550 -EB
.30-700. 

Assistant Entomologist : (1) (Rs. 250-15-310-20-450) 

52.275. The Rules of Recruitment provide for this post being filled by 
promotion from the cadre of Entomological Assistants (junior). This mode of 
•ecruitment may continue. 

52.276. The scale of pay for this post may be Rs. 275-20-375-EB-25-
525 . 

. T~chnical Officer, Student Health Education Unit: (1) 
(Rs. 300-25-550-30 -700). 

52.277. According to the Rules of Recruit-ment this post is to be filled by 
direct recruitment of a person holding a Master's Degree in Arts or Science of a 
recognised University. As this Officer will not have any promotional opportunity 
in this Department, the question of filling this post by taking on deputation 
an Officer with similar qualifications from the Department of Public Instruction 

. may be considered when a vacancy occurs. 
uro 

11 re 52.278. The scale of pay for this post may be revised as Rs. 350-25-600-
. -780-EB-40-.-900. 

EBssistant to the Assistant l)irector, Health Education and Social Scientist: (1) 
(Rs. 300-25-550-30-700). 

52.279. The Rules of Recruitment provide for this post being filled by 
direct recruitment of persons holding a Master's Degree in Social Psychology, 
Social Education or Cultural Anthropology of a recognised University. This 
mode of recruitment is adequate and may continue. 

52.280. The scale of pay for this post may be Rs. 350-25-600-30-780 
K::-EB-40-900. 

' 

. Su?chnical Officer, Field Study and Demonstration Centre (Social Scientist) : (I) 
(Rs. 300-25-550-30 -700). 

52. 281. According to the Rules of Recruitment this post is to be filled by 
direct recruitment of a person holding a Master's Degree in Social Psycl>ology 
or Social Education or Cultural Anthropology of a recognised University. This 
mode of recruitment may continue. 

52.282. The scale of pay for this post may be Rs. 3.30-25-600-30-780-
EB-40-900. 

Technical Officer, Audio-Visual Section: (1) (Rs. 300-25-550-30-700) 

52.283. According to the Rules of Recruitment this post is to be filled by 
'irect recruitment of a person holding a degree in Arts or Science from a rccognise1l 
lniversity. As this Officer will not have any promotional opportunity in this 

\)apartment it is suggested that this post may be filled by taking ou Llcputati(•n 
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an Officer holding a correspondmg post in the Department of Public !nstructioz. 
when a vacancy arises. The Rules of Recruitment may be amended smtably. 

IS2.284. The scale of pay for this post may be Rs. 350--25-600-30-

780-EB-40-900. 

Public Health Nurse: (1) (Rs. 140-5-150-6-180-10-220) 

52. 285. According to the Cadre and Recruitment Rules this post is to bl 
filled by direct recruitment of a perwn who has passed S.S.L.C. Examinatio1 
and has secured a Diploma in Sick Nursing and Midwifery. This mode o/ 
recruitment is adequate and may continue. 

52. 286. The scale of pay for this post may be the same as for Staff Nurses!~ 

Silk Screening Technician: (1} (Rs. 80-3-110-4-130-5-150) 

52.287. According to the Cadre and Recruitment Rules, this post is to be 
filled by direct recruitment of person with a pass in VIII Standard with knowledge 
in printing on the silk screen. This mode of recruitment may continue. 

52.288 .. The scale of pay for this post may be Rs. 95-3-125-4--JAo:_ 
EB-5-200. 

Library Assistant: (1) (Rs. llQ-5-. 15Q-6-18Q-1Q-220) 3( 

52.289. According to the Cadre and Recruitment Rules, this post is A". 
filled by direct recruitment of a person possessing a degree of a recognised U:.tiver: 
sity. As no special qualification in Library Science has been prescribed for 
this post, it may be included in the cadre of I 'Division Clerks. In future, a 
I Division Clerk, who has secured a Certificate or Diploma in Library Science may 
be posted as the Library Assistant and be paid the pay of a I Division Clerk in 
addition to a special pay of Rs. 20 per month. 

Artist-cum-Photographer : (1) (Rs. 140-5~150-8-19Q-10-320) 
52.290. According to the Rules of Recruitment this post is to be filled 1 

direct recruitment of a person possessing a Diploma in Photography of a recognis' . 
Institute. This post may be filled by taking on deputation an official holding 0 
corresponding post from the Department of Information and Tourism. The 
lien of the present incumbent may be shifted against the corresponding 
post in the Information and Tourism Department and he may be 
treated as on deputation to this Department. The Rules of Recruitment may 
be amended accordingly. · 

52.291. The scale of pay for this post may be the same as for the official 
holding a corresponding post in the Department of Information and Tourism. 

Social Worker: (I) (Rs. 190-10-300) 

. 52. 292: The Rules of Recr~itment provi~e for this post being filled by 
duect recrmtment of a per3on holdmg a Bachelor s degree in Sociology, Anthro : 
pology or Psychology of a recognised University. This mode of recruitment i 
adequate and may continue. 
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52.293. The scale of pay for this post may be Hs. :200-1 o-:.?xo-15-37()
;-20-450. 

uftsmen: (I) (Rs. 140-5-150-6-180-10-:220) 

52.294. The Rules of Recruitment proYide for this post being filled by 
let recruitment of a person who has passed the VIII Stand.ml Examination 
~a Certificate in the Craft of Preparation of i.\lodels, from a f('COgnised rmf.s
\ Training Centre. As this official will not have any promotional opportunity 
iis Department, this post may be filled by taking on deputation t\11 otlit·ial 
(ng a corresponding post in the Department of Tedmical Education and the 
1
sion regarding direct recruitment may be deleted. The lien of the Jm'sPnt. 
nbent may be shifted against a corresponding post in the Dep;utnlt'nt of 
nical Education and he may be treated as on deputation to this D!'partm!'nt. 

u2. 295. The scale of pay for this post ma.y be the samP as for a person 
J!ding a similar post in the Department of Teehnical Education. 

! ub-Editor: (I} (Rs. I4G-5-I5G-8-I9G-I0-320) 

52.296. The Rules of RecrnitmPnt provide for this post lw,ing fiiJ,•d hy 
I l·ect recruitment of a person holding a degree of a recognised University. Tht• 

1
,11 resent mode of recruitment may be continued. 
·r- . 

52.297. The scale of pay for this post may be Rs. I75-I()-275-I5-350-

EB~20-450. 

Home Science Assistant: {I) (Rs. I80-1G-320} 

52.298. The Rules of Recruitment provide for this post being filled by 
direct recruitment of a person possessing a Degree in Home Science. The present 
mode of recruitment may continue. 

52.299. The scale of pay for this post may be Rs. 20()-10-280-I5-370-

EB-20-450. 

Surveyor : (I} (Rs. 200-10-300-I5-375) 

52.300. This post is to be filled by taking on deputation an official holding 
a corresponding post from ,tJ.e Public Works Department. This mode of 

recruitment is adequate I· may continue. 

52. 301. The scaly jay for this post may be the sa me as for corresponding 
posts in t,he Public 1 /'"' '::partment. 

Insect Coller' . , /:Rs. 55-I-65-2-85} 

J~. 302. T)' fi.•es of Recruitment provide for these posts being filled by 
direct recruit:nY . persons who have passed the Standard VIII Examination. 
This mode ( '.uitment may continue. 

/ IJi 
/ 

52. n·· 8';e scale of pay for these posts may be Rs. 65-I-75-2-95. 
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Assistant Jlechanics : (2) (Rs. 70-2-80-3-110) 

52. 304. The Cadre and Recruitment Rules provide for these posts being 
filled by direct recruitment of persons possessing a Certificate in Automobile 
Engineering or experience of three years in a Workshop. This mode of recruit
ment may continue. The scale of pay for these posts may be revised as Rs. 85-
2-93-3-125-EB 1 145. 

Carpenters: (I) (Rs. 80-3-1I0-4-I30-5-I50) 
Artists: (I) (Rs. 80-3-ll0-4-I30-5-I50) 

52.305. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons possessing a Certificate in Carpentry or Diploma 
in Arts as the case may be from Jaya.chamarajendra Technical Institute. This 

' mode of recruitment may continue. The scale of pay for these posts may be 
revised as Rs. 95-3-125-4-I45-El3-5-200. 

Propagandists : (2) (Rs. 140-5-150-6-180-10-200) 

52. 306. According to the Cadre and Recruitment Rules, these posts are 
to be filled by transfer of Senior Health Inspectors. This mode of recruitment 
IS adequate and may continue. 

52. 307. The scale of pay for these posts may be the same as for Senior 
Health Inspectors. 

Librarians : (I4) (Rs. 180-10-320) 

52.308. The Rules of Recruitment have not been prescribed for these 
posts. The Commission suggests that the qualification for the Librarians should 
be prescribed as a Degree in Science or Arts with a Diploma in Library Science. 
The Rules of Recruitment may be framed accordingly. The scale of pay for 
these posts may be revised as Rs. 200-10-280-15-370-EB-20-450. 

Steww·d: (I) (Rs. 180-10-320) 

32.309. The Rules of Recruitment have not been prescribed for this post. It 
is suggested that this post may be filled by promotion on the basis of seniority
cum-merit from the cadre of I Division Clerks. The Rules of Recruitment may 
be framed accordingly . 

. 52.310. The scale of pay for this post may be revised as Rs. 200-10-280-

15-370-EB-25-550. 

Store-Keepers-cum-Clerks : (123) (Rs. ll0-5-I50-6-180-10-220) 

52. 3Il. The Rules of Recruitment have not been prescribed for these posts. 
The Commission suggests that these posts may be included in the common cadre 
of I Division Clerks of the Department and the posts filled from this common 
pool by official.~ with necessary experience. 

52.3I2. The scale of pay for these posts may be the same as those given 
to I Division Clerks. 
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Store-Keepers-cum-Clerks-cum-Accountants.· (8) (Rs. 80-3-IIO-t-130-5-150) 

52.313. :r'he Rules of Recruitment have not. been prescribed for these posts. 
The Commission suggests that these posts may be inchtded in the common cadre 
of II Division Clerks of the Department a.nd the posts filled from thit; common 
pool by officials with necessary experience. 

52.314. The scale of pay for these posts may be the same as thoRe given to 
II Division Clerks. 

Dressers Grade I : (1) (Rs. 55-1-65-2-85) 

52.315. According to the Rules of Recruitment these posts are to be filled 
by promotion from the cadre of II Grade Dressers. This mode of recruitment 
may continue. 

52.316. The scale of pay for these posts may be Rs. 65-l-75-2-95. 

Dressers Grade II : (40) (Rs. 50-1-60) 

52.317. The Rules of Recruitment provide for these posts being filled by 
direct recruitment. This mode of recruitment inay continue. 

52.318. The scale of pay for these posts may be Rs. 60-1-80-2-90. 

(Rs. 55-1-65-2-75} Ward Boys : (2) 
Ward Ayahs, 
Ward Boys, 
Ward Attendants 

} (2,664) (Rs. 50-1-60} 

52.319. The Rules ofRecruitment provide for these posts being filled by 
direct recruitment. The posts of Ward Attendants may be included in the 
common category of Ward Boys and the posts filled from the common pool. 
The existing mode of Recruitment may continue .. 

52.320. The two Ward Boys in the scale ofpay of Rs. 55-1-65-2-75 

may be classed with Nursing Orderlies or with Dressers Grade I and be paid the 
same scale of pay. All the other posts in this cadre may be given the same 
scale of pay of Rs. 60-1-80-2-90. 

Nursing Orderlies: (9) (Rs. 55 -1-65-2-85) 

52.321. The Rules of Recruitment provide for 50 per cent of these posts 
being filled by direct recruitment and the remaining 50 per cent by promotion 
from. cadre of Cleaners. These modes of recruitment are adequate and may 
ontinue. The ecale of pay for these posts may be Rs. 65-1--75-2-95. 

Laboratory Attendants : (s) I 
~ 

X-Ray Attendants (II Grade) : (7) J 
(Rs. 50-1-60) 

52 . 322. According to the Rules of Recruitment these posts are to be filled 
by direct recruitment. This mode of recruitment may continue. The scale of 
pay for these posts may be Rs. 60-1-80-2-90. 
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Cooks Grade I I : (28) 
Cooks Grade III: (87) 
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(Rs. 55-l-65-2-75) 
(Rs. 55-1-65) 
(Rs. 50-1-60) 

52.323. All these categories of posts may be brought under one category 
in accordance with the principles laid down by the Commission in Chapter 4. 

52.324. The scale of pay for these posts may be Hs. 60- 1-80-2-90. 

Dhobi: (I) (Rs. 55-l-65-2-75). 

52.325. According to the Rules of Recruitment, this post is to be filled 
by direct recruitment. This mode of recruitment may continue. 

52.326. The scale of pay for this post maybe Rs. 65-1-75-2--95. 

Sergeants Grade I : (7) (Rs. 55-1-65-2-75) 

52.327. 
Grade II. 

52.328. 

These posts are to be filled by promotion from the cadre of Sergeant 
This mode of recruitment may continue. 

The scale of pay. for these posts may be Rs. 65-1-75-2--95. 

Sergeants Grade II : (I} (Rs. 50-1-60) 

· 52.329. Acc01ding to the Rules of Recruitment, this post is to be filled 
by direct recruitment. This mode of recruitment may continue with the modifi
cation that the minimum educational qualification cf VIII Standard may be 
prescribed f01: direct recruitment. The Rules of Recruitment may be amended 
accordingly. 

52.330. The scale of pay for this post may be Rs. 60-1-80-2--90. 

Senior Calf Attendant and Head Stableman: (2) (Rs. 55-1-65-2-75) 

52. 331. The Rules of Recruitment provide for these posts being filled by 
Calf Attender and Stableman of the Vaccine Institute. The Rule may be 
amended providing for the promotion of the Calf Attenders and Stablemen as 
Senior Calf Attendant and Head Stableman respectively. This mode of recruit
ment may continue. 

52.332. The scale of pay for these posts may be Rs .. 65-1-75-2-95. 

Calf Attendants : (8) (Rs. 50-1-60} 

52.333. The Rules of Recruitment provide for these posts being filled by 
direct recruitment. This mode of )ecruitment may [continue. The scale of 
pay for these posts may be Rs. 60-1-80-2-90. 

Stableman: (I) (Rs. 50-1-60} 

52.334. The Rules of Recruitment provide for this post being filled by 
direct recruitment. This mode of recruitment may continue. The scale of 
pay for this post may be Rs. 60-. 1-80-2-90. 
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Managers, Grade I: (12)-(Rs. 1S0-10-320} 
Managers, Grade II: (2)-(Rs. 150-6-180-10-270) 
Accountants: (1) (Rs. 180-10-320) 
Special Division ( 45) (Rs. 140-5-150-8-t90-1 0-250) 
Clerks · 

Senior Clerks: (56)-(Rs. 150-6-180-10-270) 
Accounts Clerk: (1)-(Rs. 120-5-150-8-190-10-240) 
Senior Stenographers: (19}-(Rs. 110-5-150-6-180-10-220) 

+Rs. 30-Special Pay. 
Junior Stenographers: (3)-(Rs. 80-3-110-4-130-5-150) 

+Rs. 20-Special Pay 
I Division Clerks: (159)-(Rs. 110-5-150-6-180-10-220) · 
II Division Clerks : (403)-(Rs. 80-3-ll0-4-130-5-150) 
III Division Clerks: (4}--(Rs. 65-1-70-2-90) 
II Grade Typists: (91}-(Rs. 80-3-ll0-4-130-5-150) 

+Rs. 10-Sprcial Pay. 
Clerks-cum- Typists : (12}--(Rs. 80-3-110-4-130-5-150) 

Record Attenders: (2}-(Rs. 55-1-65-2-75) 
Library Attenders : (99}-(Rs. 55-1-65-2-85) 
Jamedars: (4}-(Rs. 60-1-70-2-90) 
Da.ffedars: (13}-(Rs. 55-1-65-2-75} 
Mutchis: (5) 

Other Attendants : ( 61) 
Clea.ners: (81)-(Rs. 55-1-65-2-75} 
D·rivers: (155)-(Rs. 70-1-80-2-100} 
Peons and other Class IV Staff including 

Thoties : (2,000} 

} 

+Rs. 5-Spcoial Pay. 

(Rs. 55-1-65-2-75) 

(Rs. 50-1-60) 

52. 335. All these posts are common to all Departments and the seal<'s 
of pay for these posts may be the same as for corresponding posts in other Depart
ments. 

Medical Education 
52.336. It was represented that the Professors and the tearhing Rta lf of 

Medical Colleges might be given scales of pay on the pattern of the scales of pay 
given to officers holding corresponding posts in the All India Institute of Medical 
Sciences, New Delhi or the scales of pay recommended by the University Grants 
Commission. Another suggestion that was made in this regard was that. the 
scales of pay for the officers in this Department could be revised on the baBis of 
the scales or pay obtaining in the neighbouring States like Madras. These 
representations are borne in mind in fixing the scales <>f pay. 

Collegiate B1·anch : 
Deans: (6} (Rs. 1,000-50-1,200) plus Non-Practicing Allowance Rs. 200. of 

Medical Colleges and Director of Post-Graduate and Research Institute 
and Ex-Officio Superintendent, Bowring and Lady Curzon Ilospitul, 
Rangalore. 
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52. 337. According to the Rules of Recruitment these posts are to be filled 
by promotion by selection from the cadre of Professors of Post-Graduate Studies, 
Professors and Associate Professors who are Heads of Departments, the seniority 
being determined among the candidates on the basis of total period of service 
in one or more of the cadres not lower than that of Associate Professors. This 
mode of recruitment may be continued. 

52.338. The scale of pay for these posts may be fixed as' Rs. I ,100-50-
1,300-60-1,600. 

Professors of Post-Graduate Stu.dies: (3)-(Rs. 800-40-1,000-50-1,100) 
plus Non-Practising Allowance of Rs. 200 p.m. 

52.339. Under the existin~ Rules of Recruitment these posts are to be 
filled by promotion from the cadres of (i) Professors, (ii) Assistant Professors 
and Headers in the concerned subjects. The Rules also provide for these posts 
being filled by direct recruitment of Graduates in :Medicine with Post-Graduate 
qualifications in the subjects concerned, if no suitable pcrsonis available for 
promoticn. The Rules of Recruitment may be amended so as to provide for 
these posts being filled by the transfer of Professors. 

52.340. The.scale of' pay for these posts may be the same as for the Profes-
sors. 

Professors: (34)-(Rs. 700-40-900-50-1,100) 
plns Non-practioing Allowance of Rs. 200 per month. 

52.341. According to the Rules of Recruitment these posts are to be filled 
by promotion by seleetion frorr, the cadres of (i) Associate Professors and 
Readers ; (ii) Assistant Professors ; (iii) Lecturers/Museum Curators in the 
concerned subjects, Resident Pathologist in Pathology, Epidemiologist-cum
Rio-Statistician in Preventive and Social :Medicine, Lecturer-cum-Registrars/ 
Registrars in ~he concerned subjects or by promotion by selection from the 
C'adres of (i) Surgeons, (ii) Health Officers· Class I, (iii) Assistant Surgeons 
Grade I and II, (iv) He 1Ith Officers Class II, (v) Health Officers Class-II-cum
Assist;J.nt Surgeons (Class II) or by direct recruitment of Graduates in Medicine 
with Post-Graduate qualifications in the subject concerned. The Commission 
consider's that these modes of recruitment are not rational as they provide equal 
opportunities for promotion for officers of unequal grades and recommends that 
tile modes of recruitment may be as follows:-

52. 342. By promotion by selection from the cadres of (i) Associ<tte Profe~
sors and Readers, (ii) Assistant Professors or by promotion by selection from 
the ca.dre of (i) Surgeons, (ii) Health Officers Class I or by direct recruitment 
of Graduates in )ledicine with Post-Graduate qualification in the concerned 
subject. The Rules of Recruitment may be revised accordingly. 

52. 343. The scale of pay for these posts may be Rs. 1,000-50-1,500. 

Associate Professors and Readers : (ll8)-(Rs. 600-40-1,000) plus Non
l'ract!Slng Allowance of P.s. 150 per month or Teaching Allowance of Rs. 150 
per month or Xon-Praetising Allowance of Rs. 100 per month. 
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52.344. Under the Rules of Recruitment, these posts are to bt) !l!led (:~) by 
promotion by selection from the cadres of (i) Assistant Professors, (ii) .-\ssish~nt 

Associate Professors, (iii) Lecturers/Museum Curators in the concerm•d subjt>cts, 
Resident Pathologist in Pathology, Lecturer-cum-Registrars, Rt•gistrnrs in the 
concerned subjects, or (b) by transfer by Selection from the C<tdres of SurgQons 
and Health Officers Class I or by promotion by selection from the cadres of 
(i) Assistant Surgeons Grades I and II, (ii) Health Ofikers Class II, 
(iii) Health Officers Class Il-eum-Assistant Surgeons (Class II) or (c) by direct 
recruitment of Graduates in Medicine with Post-Graduate qualifications in the 
subjects concerned. The Commission considers that for the reasons sta.t!'d in 
connection with the Rules of Recruitment to the posts of Professors it would be 
sufficient if the appointments are made by promotion by selection from the 
cadres of (i) Assistant Professors, (ii) Assistant Associate Professor~ ; and 
(iii) Surgeons and Health Officers Class I or (b) by direct recruitment of Graduates 
in Medicine with Post-Graduate qualification in the subjects concerned. The 

· Rules of Recruitment may be amended accordingly. 

52.345. The scale of pay for these posts may be fixed as Rs. 800-40-1,000 
-50-1,200. 

Assistant Professors and Residents: {87) (Rs. 450-25-750-30-900) 
plus Non-Practising Allowance of Rs. 100 per month. 

52. 346. According to the Rules of Recruitment 50 per cent of these posts 
are to be filled by (a) Promotion by selection from the cadres of Assistant 
Associate Professors, Lectur~:rsJMuseum Curators in the concerned subjects, 
Resident Pathologists in Pathology, Epidemiologist-cum-Bio-Statistician in 
Preventive and Social Medicine, Lecturer-cum-Registrars/Registrars in the 
concerned subjects, or (b) by promotion by selection from the cadres of 
(i) Assistant Surgeons Grade I and II, (ii) Health Officers Class II, (iii) Health 
Officers Class IIccum-Assistant Surgeons (Class II) and the other 50 per cent 
of the posts by direct recruitment of Graduates in Medicine with Post-graduate 
qualifications in the subjects concerned. The Commission suggests that these 
posts may be filled by promotion of Assistant Associate Professors. The Rules 
of Recruitment may be amended accordingly. 

1i2.347. The scale of pay for these posts may be revised as Rs. 600-40-1,000. 

Assistant Associate Professors : ( 1 02) 

(Rs. 400-25-650-30-SOO+Non-Practising Allowance Rs. 100 per month). 

52.348. According to the Rules of Recruitment, 50 per cent of the posts 
are to be filled (a) by promotion by selection from the cadre of Lecturers/ 
Lecturers-cum-Registrars/Registrars in the concerned subjects, (b) or by promo
tion by selection from the cadres of (i) Assistant Surgeons Grades I and II, 
(ii) Health Officers Class II, (iii) Health Officers Class Il-eum-Assistant Surgeons 
(Class II) and the other 50 per cent by direct recruitment of Graduates in Mcdieine 
with post-graduate qualifications in the subjects concerned. The Rules of 
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Recruitment may be amerded so as to provide also for promotions of Lecturers
cum-Museum Curators in the concerned subjects, Resident Pathologist in Patho
logy, Epidemiologist-cum-Bio-Statistician in preventive and Social Medicine and 
Lecturers-cum-Registrars/Registrars in concerned subjects. 

52.349. The scale of pay for these posts may be fixed as Rs. 50Q-30-
65o-4Q-85o-EB-50-I,OOO. 

Lecturers; Museum Curators; Resident Pathologists; Epidemologist-cum
Bio-Statistician ; Lecturers-cum-Registrars ; Registrars : (327}. 

(Rs. 300-25-55Q-30-700+Non Practising Allowance of 
Rs. 100 (or Rs. 75 per month). 

52. 350. According to the Rules of Recruitment these posts are to be filled 
either by direct recruitment of Graduates in Medicine or by transfer of a person 
from the following cadres : (i) Assistant Surgeons Grade I and II, (ii) Health 
Officer, Class II ; (iii) Health Officers, Class Il-eum-Assistant Surgeons, Class II. 
The existing modes of recruitment may be continued. 

52. 351. The scale of pay for these posts may be fixed as Rs. 400-3Q-
70o-EB-40-900. 

Readers: (Pre-professional) : (12} (Rs. 300-20-400-25-600} 

. 52.352. Under the Rules of Recruitment, these posts are to be filled by 
taking on deputation officers holding comparable posts in the subjects concerned 
from the Department of Collegiate Education or 50 per cent by direct recruitment 
of candidates possessing Second Class Master's Degree in Science 
in the subjects concerned and 50 per cent by promotion on the bais of 
seniority-cum-merit from amongst the Lecturers in the concerned subjects. As 
these officers in this cadre will have no promotional opportunities the Commission 
recommends that these officers may be taken on deputation from the Department 
of Collegiate Education and the other two modes of recruitment may be deleted. 
The liens of the present incumbents who are not on deputation to this Branch 
may be shifted to the Department of Collegiate Education against corresponding 
posts and they may be treated as on deputation to this Department. The Rules 
of Recruitment may be revised accordingly. 

52. 353. The scale of pay given to the Readers of the Department of Collegiate 
Education may be given to these officers also. 

Lecturers 1 (49} (Rs. 230-20-350-25-500} 

52. 354. According to the Rules of Recruitment, these posts are to be filled 
by taking on deputation officers holding comparable posts in the subjects concerned 
from the Department of Collegiate Education or by direct recruitment of candidates 
poFsessing Master's or Honours Degree in E'cience in the subjects concerned. As in 
the case of Readers, the latter mode of recruitment may be deleted, and all these 
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posts filled only by taking on deputation officers holding comparable posts in the 
Department of Collegiate Education. The liens of such of the existing incumbents 
who have been recruited directly may be shifted against corresponding JlOSts in the 
Department of Collegiate Education and they may be treated as on deputation 
to this Department. The Rules of Recruitment may be modified accordingly. 

52. 355. The scale of pay given to the Lecturers ol the Department of 
Collegiate Education may be given to these officers also. 

Denta~ Surgeons and Assistant Denta~ Surgeon• 

52. 356. It was represented to the Commission that the scale of pay for 
Dental Surgeons and Assistant Dental Surgeons might be revised and brought 
on par with the scales of pay for " Dental Graduates " working in the Dental 
Colleges and Medical Graduates working as Health Officers Class II. It was 
stated on behalf of the Department that it might not be possible to equate them 
with the M.B.B.S. doctors as they (B.D.S. Graduates) deal with only Dentistry, 
while the M.B.B.S. Graduates deal with the entire human system. Government 
have suggested that the scales of pay of Assistant Dental_Surgeons and Dental 
Surgeons might be revised to Rs. 300-25-550-30-700 and that all of them 
might be designated as "Assistant Surgeons (Dental)". 'The Commission has 
considered this question in all its aspects and recommends t.hat the scale of pay 
for the Dental Surgeons and Assistant Dental Surgeons who have obtained the 
B.D.S. Degree may be slightly lower than the scale of pay for the Doctors with 
the M.B.B.S. qualification and that if a Dental Surgeon has acquired "l\l.B.B.S. 
Qualification " also, he may be given a qualification pay of Rs. 50 per mensem 
in addition to his grade pay. 

Denta~ Surgeon: (1} (Rs. 300-25-550-30-700) 
Assistant Dental Surgeons : (1} (Rs. 300-25-550-30-700} 

(15} (Rs. 250-15-310-20-450} 

52.357. The Rules of Recruitment have not been prescribed for these posts. 
It is proposed that these posts may be filled by direct recruitment of persons 
holding a degree in Dental Surgery (B.D.S.). This is adequate. The Rules of 
Recruitment may be framed accordingly. The Commission recommends that 
all these posts may be given the uniform designation of "Assistant Dental 

Surgeons ". 

52.358. The scale of pay for these common posts of "Assistant Dental 
Surgeons" may be revised as Rs. 350-25-600-30-780-EB-40-900. 

52. 359. The Commission considers that it would be necessary to create, 
in due course, posts of " Dental Surgeons " consistent with the requirements of 
the Department. When such posts are created, they may be filled by promotion 
of Dental Graduates whu are directly recruited to the cadre of "Assistant Dental 
Surgeons". The scale of pay for the posts of " Dental Surgeons " may be fixed as 
Rs. 600-40-1,000. 
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.Assistant Professors i·n De-ntistry : (3) 

(Rs. 450-25-750-30-900+Non-Practising 
Allowance of Rs. 100 per month). 

52.. 360. According to the Rules of Recruitment, these por~ts are to be filled 
by posting Assistant Professors in Dentistry borne on the establishment of the 
Dental College. Bangalore. The existing mode of recruitment may be retained. 

52.361. The scale of pay for these posts may be the same as that recommen
ded for the corresponding posts in the Dental College, Bangalore. 

Lecturers in Dentistry : (3) 

(Rs. 300-25-550-30-700+Non Practising· 
Allowance of Rs. 75 per month); 

52.362. According to the Rules of Recruitment, these posts are 'to be filled 
by posting Lecturers in Dentistry borne on the establishment· of the Dental 
College, Bangalore. This mode of recruitment. may be continued. 

52. 363. The scale of pay for these posts may be the same as that recommen
ded for the corresponding posts in the Dental College, Bangalore. 

Dental College, Bangalore. 

Principal: (1) (Rs. 1,000-50-1,200)+Non-Practising Allowance 
of Rs. 200 per month. 

52. 364. According to the Rules of Recruitment, this post is to be filled 
by promotion by selection from the cadre of Professors in Dental subjects. The 
existing mode of recruitment may be continued. 

52.365. The scale of pay for this post may be fixed as Rs. 1 ,100--50-1,30')~ 
60-1,600. 

Professors : (7) (Rs. 700-40-900-50-1,100)+Non-Practising 
Allowance of Rs. 200 per month. 

52. 366. Under the Rules of Recruitment, these posts are to be filled by 
promotion by selection from the cadre of (i) Assistant Professors, (ii) Lecturers/ 
Registrar/Curator, Dental Prosthetics or by promotion by selection from the 
cadre of (i) Surgeons, (ii) Health Officers, Class I, (iii) Assistant Surgeons, Grade I 
and II, (iv) Health Officers, Class II, (v) Health Officers, Class Il-eum-Assistant 
Surgeons, Class II or by direct recruitment of Graduates in Dentistry with post
graduate qualifications in the subjects concerned. The Commission suggests 
for the reasons already stated in respect of the Professors ot the Medical Colleges 
that these posts may be filled by promotion by selection from the cadre of (i) Assis
tant Professors ; (ii) Surgeons, (iii) Health Officers, Class I or by direct recruitment 
of persons with the qualifications as already presc1;ibed. The Rules of Recruitment 
may be revised accordingly. 
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52.367. The scale of pay for these posts may be fixed as Rs. 1,000-50-1,500. 

Assistant Professors : (9) (Rs. 450-25-750-30-900)+Non
Practising Allowance of Rs. 100 per month. 

52.368. According to the Rules of Recruitment, these posts are to be filled 
by promotioll. by selection from the cadre of Lecturers/Registrar/Curator in the 
subjects concerned or by promotion by selection from the cadres of (1) Assistant 
Surgeons, Grades I and II, (ii) Health Officers, Class II, (iii) Health Officers, 
Class Il-eum-Assistant Surgeons, Class II or by direct recruitment of Graduates 
in Dentistry with post-graduate qualifications in the subjects concerned. These 
modes of recruitment may be ret~ined. 

52.369. The scales of pay for these posts may be fixed as Rs. 600-40-1,000. 

Lecturers; Curators; Registrars: (15) (Rs. 300-25-550-30-700)+ 
Non-Practising Allowance of Rs. 75 per month. 

52. 370. Under the Rules of Recruitment these posts are to be filled by 
direct recruitment of graduates in Dentistry. The existing mode of recruitment 
may be retained. 

52.371. The scales of pay for these posts may be revised as Rs. 400-30-
700-EB-40-900. 

Assistant Professor for Dental Mechanics Course: (1)-(Rs. 450-25-750-30-
900)+Non-Practising Allowance of Rs. 100 per month. 

52. 372. This post is to be filled by promotion from amongst Lecturers/ 
, Registrar/Curator in Dental subjects or by direct recruitment of Graduates in 
Dentistry with post-graduate qualifications in the subjects concerned. The 
existing mode of recruitment may be continued. 

52. 373. The scale of pay for this pest may be fixed as Rs. 600-40-1,000. 

Indian Medicine Branch 

52.374. While starting Graduate Courses in Shudda Ayurveda at Ban galore 
and Mysore, Government reorganised the staffing pattern of the College and the 
Hospital attached to the Department of Indian Medicine as per Government 
Order No. PHS 329 PHI 65, dated 31st March 1967 on the recommendations 
made by the Central Board of Shudda Ayurvedic Education. The Department 
has proposed draft Cadre and Recruitment Rules for all the new posts sanctioned 
and submitted them for the approval of Government. The scales of pay for 
several Gazetted posts were revised in 1967, and those scales are higher than 
what would have been fixed under the pattern of revision adopted by the Commis
sion. Hence, these scales have been refixed as per the corresponding scales 
proposed by the Commission for posts in the several Departments. 
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College Section 

Principals: G.C.l.lll. Bangalore and JJlysore: (2)-(Rs. 700-40-900-50- · 
1,000). 

52.375. According to the draft Cadre and Recruitment Rules proposed 
by the Department, the initial recruitment to these posts is to be made by promo
tion from among the officers of the Indian Medicine Branch of the Department 
with a total experience of over 15 years in teaching administration or/and 
hospital administration including service. rendered as Assistant Director (Indian 
Medicine). 

52.376. The Rules for the subsequent recruitment provide for these posts 
being filled by promotion by selection from among Professors and if no suitable 
person is available for appointment by promotion, then by appointment of persons 
on contract. The qualification prescribed for appointment of officers on contract 
has not been prescribed. The Commission suggests that persons to be appointed 
on contract should possess post-graduate qualification in Ayurveda with teaching 
experience of seven years. The proposed modes of recruitment are adequate 
and may be adopted with the modification suggested above. The scale of pay 
for these posts may be Rs. 700--40-900-50-1,200. 

Professors: ( 16) (Rs. 600-40-1,000) 

52. 377. According to the draft Rules of Recruitment, the initial recruitment 
to these posts is to be made by promotion by selection from among the officers 
of the Indian Medicine Branch including temporary candidates with a total 
experience of 10 years relaxable to seven years in the case of candidates with 
Post-graduate qualification or teaching experience of seven years relaxable to 
four years in the case of candidates with Post-graduate qualification. 

52. 378. The Rules for the subsequent recruitment provide for 66! per cent 
of these posts being filled hy pro motion by selection from among the officers of 
the Indian Medicin'e Brauch including temporary candidates with Post-graduate 
qualification in the cadre of Assistant Professors or Research Officers and the 
other 33! per cent by direct recruitment of persons holding a degree or diploma 
in Ayurveda with good knowledge of Sanskrit. The proposed modes of recruit
ment are adequate and may be adopted. 

52.379. The scale of pay for these posts may be Rs. 600-40-1,000. 

Assistant Professors : (24)-(Rs. 350-25-650-30-800) 

52. 380. According to the draft rules, the initial recruitment to these posts 
is to be made by selection from among the officers of the Indian Medicine Branch 
including temporary candidates who possess post-graduate qualifications provided 
that the persons who have post-graduate qualifications have either teaching 
experience of three yf'ars or total experience of six years in the Indian Medicine 
Branch and candidates who have no Post-graduate qualifications, but possess 
only Degree or Diploma have five years of teaching experience or total experience 
of eight years in the Indian Medicine Branch. 
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52. 381. The Rules for the subsequent recruitment provide for these posts 
being filled to the extent of 33! per cent by recruitment of persons holding a 
degree or diploma in Ayurveda with good knowledge of Sanskrit and to the extent 
of 66i per cent by promotion by selection from the cadre of Lectmers a.ndfor 
Research Officer and if no suitable candidate is found in these ca.tecrories then 

0 

by promotion by selection from among the c fficers of the Indian illedicine Branch 
or by the appointment of an officer on contract, if no suitable candidate is found 
under both the a hove categories. The qualifications for the persons appointed 
on contract may be the same as those prescribed for persons to be recruited 
directly. These modes of recruitment are adequate and may be adopted incor
porating the suggestions made above. 

52.382. The scale of pay for these posts may be Rs. 350-25-600-30-
780-EB-40-900. 

Lecturers : (28)-(Rs. 300-25-550-30-700) 

52.383. The draft Cadre and Recruitment Rules provide for initial recruit
ment to these posts by promotion by selection from among the officers of the 
Indian Medicine Branch including temporary candidates with a total service of 
five years in the Department of Indian Medicine Branch including one year of 
teaching or research experience. The rules for the subsequent recruitment to 
these posts provide for 50 per cent of these posts being filled by promotion from 
among the Class III Officers of the Indian Medicine Branch or Assistant Research 
Officers including Health Officers, Class III-cum-Assistant Medical Officers of 
Health-cum-Assistant Surgeons with Ayurvedic qualifications and professional 
experience of five years in charge of dispensaries, 25 per cent of these posts being 
filled by transfer of senior Physicians and the remaining 25 per cent by dirett 
recruitment of persons holding Degree or Diploma (Shudda Ayurvedic or Integra
ted) with good knowledge of Sanskrit. These modes of recruitment may be 
adopted. 

52.384. The scale of pay for these posts may be Rs. 300-25-550-EB-
30-700. 

Artist-cum-Photographers: (2)-(Rs. 140-5-150-8-190-10-320) 

52.385. According to the draft Rules of Recruitment, these posts are to 
be filled by direct recruitment of persons possessing a Diploma in Photography 
of a recognised Institute. There are corresponding posts in the Department 
of Information and Tour;sm and officials of corresponding rank may be taken 
on deputation from that Department. The Rules of Recruitment may be framed 
accordingly. The liens of the present incumbent may ·be shifted against corres
ponding posts in the Department of Information and Tourism and they may Le 
treated as on deputation to this Department. 

52. 386. The scale of pay for these posts may be the same as for corresponding 
posts in the Department of Information and Tourism. 
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Pltarmacy Tecltnicians (Ayurvedic Compounders) : (10) (Rs. S0-3-110-4-
130-5-140) 

52.387. The draft Rules of Recruitment provide for these posts being 
filled by transfer or/and by promotion from among the Ayurvedic Compounders. 
This mode of recruitment is adequate and may be adopted. 

52.388. The scale of pay for these posts may be Rs. 95-3-125-4-145-
EB-5-200. 

Surgical Attendants 
Museum Keepers 
Anatomy Attenders 
Animal Keepers 

(2) (Rs. 70-2 -90) 
(16) (Rs. 60-1-70-2-90) 
(8) (Rs. 55-1-65-2-85) 
(2) (Rs. 55-l-65-2-85) 

52. 389. The draft Rules of Recruitment provide for 50 per cent of these 
posts being filled by direct recruitment of persons with VIII standard qualification 
and the remaining 50 per cent by promotion from among the Class IV officials 
of the Department. These modes of recruitment may be adopted .. The scales 
of pay for these officials may be revised as :-

Surgical Attendants Rs. 85-2-95-3-125-EB-4-145. 
Museum Keepers Rs. 80-2-9o-3-120-4-140. 
Anatomy Attenders 
Animal Keepers J Rs. -65-l-75-2-95. 

Hospital Section 

Resident Medical Officers: (2) (Rs. 300-25-550-30-700) 
. 

52. 390. The draft Rules provide for these posts being filled by transfer 
from among the Senior Physicians with administrative experience. This mode 
of recruitment is adequate and may be adopted. 

52.391. The scale of pay for these posts may be the same as that given 
to the Senior Physician. 

Senior Pltysicians : (13) · (Rs. 300-25-550-30-700) 

52. 392. According to the draft Cadre and Recruitment Rules the initial 
recruitment to these posts is to be made by selection from among the Class III 
Officers of the Indian Medicine Branch (Superintendents)/Junior Physicians/ " 
Vaidyas on the basis of seniority-cum-merit. The Rules for subsequent recruit
ment provide for 50 per cent of these posts being filled by promotion from among 
the Class III officers of the Indian Medicine Branch (Superintendents)/Junior 
Physicians/Vaidyas and if no suitable candidate is available for promotion then 
by direct recruitment of persons holding a degree or diploma in Ayurveda with 
good knowledge of Sanskrit and the other 50 per cent of the posts by direct recruit
ment of persons with these qualifications. These modes· of recruitment are 
adequate and may be adopted. The scale of pay for these posts may be Rs. 300-
25-550-EB-30-700. 
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Research Officer: (1) (Rs. 250-20-350-25-500) 

52.393. The draft Cadre and Recruitment Rules provide for this post being 
filled by direct recruitment of a person possessing a degree or diploma in Ayurveda . 
with post graduate qualification. This mode of recruitment may be adopted. 

52. 394. As the Research Officer was in a scale of pay higher than that of 
the Senior Physicians before the revision in March, 1967 and in view of the quali· 
fications required for the post, the Commission considers it appropriate to fix 
the pay for the post in the revised scale as Rs. 300-25-550-EB-30-700. 

Lay Secretary: (1) (Rs. 250-20-350-25-500) 

52. 395. The draft Cadre and Recruitment Rules provide for this po:-~t 

being filled by promotion by selection from the cadre of 1\Ianagers of thtJ lndiun 
Medicine Branch of the Directorate and if no suitable pt!rson is available then 
by taking on deputation an official hol4ing a corresponding post from the 1\Iedical 
or Health Branch of the Department. This po~:~t may be added to the common 
cadre of ministerial officers of the Department proposed to be formed and the 
officer drawn from that cadre. 

52.396. The scale of pay for this ;post may be the same as for other Lay 
Secretaries of the Department: 

Officer-in-charge, Government Central Pharmacy, Bangalor~ : (1) 
(Rs. 500-50/2-700} 

52.397. According to the draft Cadre and RtJcruitment Rules, the initial 
recruitment to this post is t.o be made by promotion by selection from the officers 
of the Indian Medicine Department. The Rules for subsequent recruitment 
provide for this post being filled by promotion by selection from among the 
Class II Officers of the Indian Medicine Branch and if no suitable person is avai· 
!able then on contract from the cadre of Class III Officers. No qualifications 
have been prescribed for officers to be appointed on contract. The Commission 
suggests that persons to be appointed on contract should possess a. Degree or 
Diploma in Indian Medicine. These modes of recruitment are adequate and may 

be adopted. 

52.398. The Department has recommended that as the duties a.nd responsi-
• bilities of this Officer are analogous to those of the Assistant Director, Government 

Medical Stores, the scale of pay for this post may be the same as for the latter 
post. The Commission accepts this recommendation. The scale of pay for this 
post may, therefore, be revised as Rs. 700-40-900-50-1,200. 

Assistant Research Officer: (1) (Rs. 140-5-150-8-190-10-320) 

52.399. The draft Cadre and Recruitment Rules provide for this post being 
filled by promotion on the basis of seniority-cum-merit [rom the ca~re of .Junior 
PhysiciansJVaidyas, Grade II. This mode of recruitment is adequate and may 

be adopted. 

52 .400. The ~cale of pay for this post u1ay be Hs. 170 -5-l ~0-i!-220 

EB-10-300. 
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Assistant Surgeons, Gmde III: (1) _(Rs. 175-10-225-15-320-20-400) 

52.401. The Rules of Recru~tment provide for this post being filled. by 
direct recruitment of persons possessing L.M.P. or L.C.P. & S. qualifications. 
This.post may be filled by taking on deputation an officer holding a corresponding 
post in the l\Iedical Wing of the Department. The Rules of Recruitment may be 
framed accordingly. The scale of pay for this post may be Rs. 200-10-280-
15-370-EB-20-450. 

Senior Unani Physician: (1) (Rs. 230-20-350-25-500) 

52.402. The draft Cadre and Recruitment Rules provide for this post 
being filled by promotion on the basis of seniority-cum-merit from the cadre of 
Junior Unani Physician. This mode of recruitment is adequate and may be 
adopted. 

52.403. This post was carrying the same scale of pay as the posts of Senior 
Ayurvedic Physicians. The scale of pay for the latter category of posts was 
revised in 1967 as 300-25-550-30-700. The Commission considers it appro
priate to fix the scale of pay for this post also as Rs. 300-25-550-EB-30-700. 

Junior Unani Physicians: (4) (Rs. 140-5-150-8-190-10-320) 
(4) (Rs. 120-5-150-8-190-10-240). 

52.404. According to the draft Cadre and Recruitment Rules, these posts 
are to be filled by promotion on the basis of seniority-cum-merit from the cadre 
of Unani Physicians/TabeebsfHakeems/Vaidyas, Grade II. This mode of recruit
ment may be adopted. 

52.405. The scale of pay for all these posts may be Rs. 170-5-180-8-

22u-EB-l 0-300. 

Nursing Superintendent, Grade II: (3) (Rs. 225-10-275-15-350) 

52.406. The draft Cadre and Recruitment Rules provide for these posts 
being filled by selection from 'among the Nurses working in the Indian Medicine 
Branch on the basis of seniority-cum-merit. This mode of recruitment is adequate 
and may be adopted. 

52.407. The scale of pay for these posts may be Rs. 275-20-375-EB-

25-525. 

~vurses : (36) (Rs. 140-5-150-6-190-10-220) 

52.408. These posts, according to the draft Cadre and Recruitment Rules, 
are to be filled by direct recruitment of persons preferably with S.S.L.C. qualifica
tion. This mode· of recruitment may be adopted. 

52.409. The scale of pay for these officials may be the same as for similar 
posts· in other branches of the_ Department, viz., Rs. 175-10-275-15-350-

EB-20-450. 



1015 

J11idwives : (2) (Rs. 70-2-80-3-125) 

52.410. The draft Cadre and Recruitm<'nt Rules provide for these po~ts 
being filled by taking on deputation officials holding corresponding posts fr<•m 
the Health and the Medical Branches of the Department. This mode of recruit
ment is adequate and may be adopted. 

52.411. The scale of pay for these officials may be the same as for corr<·s
ponding posts in the Health and Medical Branches of the Department, V!Z., 

Rs. 95-3-125-4-145-EB-5-200. 

Bone Setter : (1) (Rs. 80-3-110-4-130} 

Wound Expert: (1) (Rs. 80-3-110 1 130} 

52.412. According to the draft Rules of Recruitment these posts are to Lll! 
filled by promotion by selection from among the Class IV officials. This mod<! 
of recruitment may be adopted. 

52.413. The scale of pay for these officials may be Rs. 95-3-125--l-
145-EB-5-200. 

Compounders : (11} (Rs. 80-3-110-4-130) 

· 52.414. The draft Cadre and Recruitment Rules provide for these posts 
being filled by direct recruitment of persons who have undergone successfttlly 
Compounders' Training in Ayurveda or Unani and who posses~ Compounclcrs 
Certificate. This mode of recruitment is adequate and may be adopted. 

52.415. The scale of pay for these officials may be the same as for corres
ponding posts in the Medical and Health Branches of the Department. 

X-Ray Technicians : (2} (Rs. 110-5-150-6-180-10-320} 
·(Radiology) 

52.416. These posts are to be filled by taking on deputation persons holding 
corresponding posts from the Medical Branch of the Department. This mode of 
recruitment is adequate and may be adopted. 

52.417. The scale of pay for these officials may be the same as for the concs
ponding posts in the l\Iedical Branch of the Department. 

Internal Auditor: (2} (Rs. 120-5-150-8-190-10-240} 

52.418. According to the draft Cadre and Recruitment Rules, these posts 
are to be filled by taking on deputation officials holding corresponding posts from 
the State Accounts Department. This mode of recruitment is ~adequat<· and 
may be adopted. 

52.419. The scale of pay given to Auditors in the State Accounts D''l'"rt
ment may be given to these officials. 
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Superintendent, Unani Section: (1} (Rs. 140-5-150-8-190-10-320} 

52. ~20. The draft Cadre and Recruitment Rules provide for this post being 
filled by promotion on the basis of seniority-cum-merit from the cadre of ,Tunior 
Ayurvedic and Unani Physicians, Grade I. Since the Ayurvedic Section is 
different rom the Un11.ni Section the Rules of Recruit.ment may be modified by 
deleting the words "Junior Ayurvcdic and". 

52.421. The scale of pay for this post may be Rs. 175-10-275-15-
350-EB-20--450. 

Una.ni Physician 
Unani Lady Physician 

{1} J (Rs. 14Q-5-150-8-190-10-320} 
(2) 

52.422. According to the draft Rules of Recruitment, these posts are to 
be filled by promotion on the basis of seniority-cum-merit from the cadre of Unani 
PhysiciansfTa bee hs/HakeemsfVaidyas, Grade II. The Rules of Recruitment 
may be amended by deleting" Vaidyas Grade II" from the category of Physicians 
eligible for promotion to this cadre. This mode of recruitment is adequate and 
may be adopted. 

52.423. The scale of pay for these posts may be Rs. 170-5-180-8-220-
EB-10-300. 

Junior Hakim: {1} (Rs. 120-5-150-8-190-10-240} 

52.424. According to the draft Cadre and Recruitment Rules, this post is 
to be filled by direct recruitment of a person holding a degree or diploma in Indian 
Medicine. This mode of recruitment may be adopted. 

52.425. The scale of pay for this post may be Rs. 140-5-150-8-190-
EB-1 0-260-15-290. 

Manager: (2} (Rs. 180-10-320} 

52.426. The draft Cadre and Recruitment Rules provide for these posts 
being filled by promotion by selection from the cadre of First Division Clerks 
of the Indian Medicine Branch. This post may be brought on to the common 
cadre of Managers/Superintendents for the entire Department of Health and 
Family Planning Services and filled by transfer of a suitable person in that cadre. 

52.427. The scale of pay for these officials may be the same as for corres
ponding posts in other branches of the Department. 

I Division Clerks 
II Division Clerks 
Typists-cum-Clerks 
Typists, I I Grade 

Library Assistants 
Stewqrds 

(2) (Rs. 110-5-150-6-180-I0-220} 
(11} (Rs. 80-3-110-4-130-5-150} 

(2} (Rs. 80-3-110-4-130-5-150} 
(3} (Rs. 80-3-110-4-130-5-150 

+Special Pay Rs. 10}. 
(2} (Rs. 110-5-150-6-180-10-220} 
(2} (Rs. 110-5-150-6-180-10--220} 
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52.428. There are corresponding po~ts in othPT hranclJPs of this and in ~om11 
cases in other Departments. The same scales of pay admi~sihle to thPm may 
he given to these officials. 

Literate Attenders (2) (R~. 55-1-65--2-85) 
Daffeda-rs ( 1) (Rs. 55-1-G5-2-75) 

( 1) (Rs. 65-2-85) 
Peons (25) (Rs. 50-1-60) 
Night Watchmen (6) (Rs. 50-1-60) 
Attenders ': (including Surgical ( 1) (Rs. 65-2-85) 

Attenders) ( '2) (Rs. 60-1-70-2--!lO) 
Cooks ( 8), (Rs. 55-1 -65-2-85) 
Diet Distributors (4) (Rs. 50-1-60) 
Massagist (3) (Rs. 50-1-60) 
Ward Boys (20) (Rs. 50-1-60) 
Ayahs ( 19) (Rs. 50-1-60) 
Thotis (23) (Rs. 50-1-60) 
Dhobi (1) (Rs. 50-1-60) 
lV ard Assistants (5) (Rs. 50-1-60) 
Cycle Orderly (1) (Rs. 50-1-60) 
Gurkha Watchman (1) (Rs. 50-1-60) 
Sweepers (2) (Rs. 50-1-60) 
Animal House Attender (2) (Rs. 50-1-60) 
Laboratory Technician (I) (Rs. 35-3-50) 

52.429. These posts are common to all Departments or to othl'r branches 
of this Department and the scales of pay applicable to them may apply to these 
officials also. 

Delegation of Powers 

52.430. No suggestions have been made about the delegation of powers 
in addition to what are vested in the Director of Health and Family Planning 
Services under the Manual of Financial Powers. All the powers now wsted in 
the Director under the Manual may continue. 

52.431. The Commission does not also propose to make any suggestion!! 
regarding the delegation of further powers to officers 'in this Department, in the 
absence of any specific proposals in this regard. 



Sl. Designation 
No. 

1 2 

1. Director of Health Services 

2. Joint Director (Education} 

3. Joint Director (l\Iedical) 

4. Joint Director (Public Health} 

5. Joint Director (Spl. System} 

6. Deputy Director (Medical) 

7. Deputy Director (Malaria and Filaria, Family 
Planning, 1\f.C.H. Laboratory and Chemical 
Exnminer, Cmnmunicahle Diseases}. 

8. Administrative Officer 

9. Superintendent. of Major Hospitals 

10. Financial Assistant (Deputy Controller} 

11. Assistant Director of Medical Stores-E.S.I.S. 
and Medical Education. 

12. Assistant Director (M.C.H. T.B. Health Edu-
cation and School Health, Planning and 
Evaluation). 

13. Assistant Director (Bureau of Nutrition) 

H. Civil Surgeons and Lady Surgeons 

15. Health Officer, Class I 

16. Superintendent of T.B. Ho•pitals 

17. Superintendent of Mental Hospitals 

18. Assistant Administrative Officer .. 

19. Superintendent of Nursing Services 

CHAPTER 52 

Department of Health and Family Planning Services 

Number of Existing Scale of Pay and 
posts Special Pay 

3 4 

Rs.--
1 1,300-50-1,800+Spl. Pay 

Rs. 100. 

1 1,100- 50-1,500 

1 1,100-50-1,500 
1 1,100-50-1,500 
1 1,100-50-1,500 

1 900-40-1,100-50-1,300 

4 900-40-1,100-50-1,300 

1 900-40-1,100-50-1,300 

37 800-40-1,000--50-!,100 

1 600-40-1,000 

3 600-40-1,000 

5 600-40-1,000 

1 600-40-1,000 
63 600-40-1,000 
16 600-40-1,000 

4 600-40-1,000 

2 600-40-1,000 

1 350-25-650-30~800 

1 350-25--650-30-800 

Recommended Scale of Pay and 
Special Pay 

5 

Remarks 

6 

Rs. 
1,300-6,0-1 ,600-f.>0-1 ,ROO Spl. Pay abolished 

1,100-50-1,300-60-1,600 
1,100-50-1,300-60--1 ,600 

1,100-50-1,300-n0-1,600 
1,100-50-·1,300-60-1,600 

1,000-50-1,500 
1,000-50-1,500 

1,100-·50-1,300-60-1,600 
900-40-·1,100-50-1,300 
700-40-900-·50-1 ,200 

700-40-900-50-1,200 

700--40-900-·50- 1,200 

This post is recom · 
mended to be 
abolished. 

700-40-900-50 --1,200 
700-40-900-·-50_:_1,200 

700-40-900-50-1,200 
700-40-900-50-1,200 
700-40-900-50-1,200 
400-30-700-EB-40-900 
500-30-650-40-850-EB-50-1,000 

.... 
0 
~ 

00 



I 

20. 
21. 
22. 
23. 
24. 
25. 
26. 
27. 
28. 

29. 

30. 

31. 
31A. 
32. 

33. 
34. 
35. 

36. 
37. 
38. 
39. 
40. 
41. 

Department of Health and Family Planning Services-(contd.) 

2 

Health Officer Class Il-eum-Assistant Surgeon 
Resident Pathologist (Junior) 
Blood Bank Officer 
Pathologist for Post Graduate Course 
Biochemist for Post Graduate Course 
Anaesthetist S.D.S. Sanitorium. B'lore 
Chemist 
Senior Entomologist 
Technical Officer, Student Health Education 

Unit. 
Assistant to the Assistant Director, Health 

Education and Social Scientist. 
Technical Officer, Field Study and Demons-

tration Centre (Social Scientist). 
Technical Offtcer Aurlio-Visual Section 

Nursing Superintendent Grade I 
Lay Secretaries of Hospitals Grade I 
Secretary of District Hospital, Bellary 

District Nursing Supervisors 
Psychiatric Social Worker 
Physicists 

Teacher in Child Psychiatr~· 
Entomologi>ts Class II 
Secretaries of Ho,pitals (Lay) Grade II 
Nursing Superintendent Grade II 
X ursing Tutor 

P>ychologi>t 

3 

I086 
4 
4 
2 
3 
I 
1 

I 
I 

1 

1 

1 
21 
17 

1 

25 
1 
2 

1 
2 

3 
137 

64 

6 

4 

Rs. 
300--25--550--30--700 
300--25--550--30--700 
300--25--550--30--700 
30~25--550--30--700 

300--25- 550--30--700 
300--25--550--30--700 
350--25--650--30--800 
350--25--650--30--800 
300--25--550--30--700 

300-25--550--30-700 

30Q-25--550--30--700 

300--25--550--30--700 
300--15--450 
2j0--20--350--25--500 
220--10--320--15--440 

300--15--<150 
z0~--10--300--20--500 

230--20--350--25--500 
200--20--400 
200--10--300--20--500 
275--20--375--25--500 
220--10--320--15--440 
22,)--10--275--15--350 
225--10--275--15--350 
200-·1 0--300--20--500 

5 

· Rs. 

400-30--700--EB--40--900 
400--30--700--EB--40--900 
400--30--700--EB--40--900 
400--30--700--EB--40--900 
400--30--700--EB--40--900 
400--30--700--EB--40--900 
250--1 0--300--15--4 20--E B--20--500 
400--30--700·-EB--40--900. 

350--25--600--30--780-EB-40--900 

350-25--600--30--780--EB-10-900 

350--25--600--30-7 RU--E B--4 0--900 

350--25--600--30--780--EB--4!)--900 
350--25--600--30--7 80--EB--40--900 

275--20--375--EB--25--525 
275--20--375--EB--25--525 

350--25--G00--30--7 80-· E B--40--900 
I 70--5--180--8-220-- EB--10--300 
300--25--550--EB--30--700 

250--10--300--15--420--EB--20--500 
300--25--550--E B--3C)--700 
2'>0--10--300-- I 5--420--EB--20-- 500 
275~20~37:i--EB--25--525 

275--20--37,J--EB -25--52:1 
275--20-375--EB--25--525 

6 

To be iududed in I-av 
Secretaries Grade i. 

..... 
0 .... 
"' 



Department of Health and Family Planning Services-(contd.) 

1 2 3 4 5 G 
----

Rs. Rs. 
42. Physical Therapist 1 225--10--285--15--375 225--10--305--15--350- ER--20--450 
43. Occupational Therapist 1 225--10--285--15--375 223--10--305--15--350- EB--20--450 
H. Assistant Entomologist 1 250---15-310--20--450 275--20--375--EB--25--525 
45._ Occupational Therapist 1 175--10--225--15--300--20--400 200--10-280--15--370--EB--20--450 
46. Physio Therapist 1 110--5--150---6--180--10--220 130- 5--170--6--200--EB--10--240 
47. Malaria Supervisor 3 180--10--320 200--10--280--15--370--EB--20--450 
48. Teacher in Health Education 1 180--10--320 200--10--280--15--370--EB--20--450 
49. District Health Educator 7 180--10--320 200--10--280--15--370--EB--20--450 
50. Health Education Extension Worker 2 180--10-320 .. 200--10--280--15--370--EB--20--450 
51. District Extension Educator (Male) 19 180-10--320 200--10--280--15--370--EB-20-450 
52. District Extension Educator (Female) 19 180-10-320 200--10--280--15-370--EB--20-450 .... 
53. Physio Therapist (Leprosy Scheme) 11 180-10--320 200--10-280--15-370--EB-20--450 0 

I'<) 

54. Health Officer-Class III-cum-Assistant 760 175-10-225-15--300--20-400 200--10-280-15--370-EB-20--450 0 

llle<lical Officer of Health-cllm-Assistant 
Surgeon Grade III. 

55. Staff Nurse 1,559 140-5-150--8-190--10-220 175--10- 275-15--350--EB-20--450 
56. Health Visitor 301 140--5-150--8--190--10-220 170--5--180--8--220--EB-10--300 
57. Senior Laboratory Technician 93 140--5-150--6--180--10--220 140--5-150--8-190--EB-10--260--15-290 
58. Radiographer 14 140--5-150--6-180--10--220 140--5--150-8--190-EB-10--260--15--290 
59. Medico-Social Worker (Senior) .. 2 150-8--190--10--220 175-10--275--15-350--EB-20-450 
60. Medico-Social Worker (Junior) 17 140--5-150--6-180--10--200 170--5-180--8--220--EB-10--300 
61. Scientific Assistant 5 180-10-320 200--10--280--15-370--EB-20--450 
62. Dental Mechanic 4 150--8-190--10-320 170--5--180--8--220-EB--10--300 
63. Senior Health Inspector 252 140--5-150--8--190-10--220 170--5-180--8-220--EB-10--300 
64. Statistician 1 150-8-190-10--270 175-10-275--15-350--EB-20--450 
65. Statistical Assistant .. 22 150-8--190--10--270 175--10-275-15-350--EB--20--450 · 
66. Assistant Unit Officer (Non-Medical) 5 180-10-320 200--10--280-15--370-EB-20--450 
67. Block Extension Educator 300 140--5--150--8--190--10--250 170--5-180--8-220-EB-10-300 



Department of Health and Family Planning Services-(contd.) 

1 2 3 4 5 6 

Rs. Rs. 

68. Projectionist 20 140-5-150--8-190--10--320 175-10 -275-15-350--Ell-20--450 

69. Senior. Mechanic 2 140-5-150-8--190-10--250 170-5-180-8-220-EB-10-300 

70. Research Assistant. 1 180--10-270--15-360 200-10--280--15--370--EB-20-450 

71. Draugl>tsman 1 150--8-190--10--320 175-10-275-15-350--EB-20 -450 

72. Draughtsman 1 180-10--320 175-10--275--15-350--EB-20--450 

73. Physical Culture Instructor 4 150--8--190-10--250 175-10-275-15-350--EB--20--450 

74. Junior Chemist 15 150-8-190-10-320--15-350 140--5-150-8-190-EB-10-2u0--15-290 

75. Weaving Instructor 1 150--8--190-10-320 175-10--275-15-350-EB-20-450 

76. Public Health Nurse 1 140--5-150--6-180-10-220 175-10--275-15-350--EB-20--450 

77. Artist-cum-Photographer 1 140--5-150-8-190--10--320 175-10-275-15-350--EB-20--450 

78. Social Worker 1 190--10--300 200-10--280--15~~70-EB-20--4.50 

79. Craftsman 1 140--5~150--6-180--10--220 130-5-170--6-200-EB-10-240 -0 

80. Sub-Editor 1 140-5-150--8-190--10-320 175-10-275-15-350-EB-20-450 
~ -81. Home Science Assistant 1 180-10-320 200-10--280--15-370--EB-20--450 

82. Surveyor 1 200--10--300--15-375 275-20--375-EB-25-525 (Junior Engr.) 
83. Propagnndist 04 - 2 140--5-150--6-180--10--200 170--5-180--8-220--EB-10--300 
84. Entomological Assistant (Jr.) 4 120---5-150--8--190-i0--240 140--5-150--8-190--EB-10--260--15--290 
85. Senior Micro~eopist 17 110--5-150--6-180--10--220 130--5-170-6-200-EB--10--240 
86. Food Supervisor 

. 
2 110-5-150--6-180--10--220 140-5-150--8-190--EB-10-260-15-290 

87. Sociol Worker 4 . 110--5-150--6-180--10--200 170--5-180--8--220--EB-10--300 
88. Refractionist 10 110-5-150--6-180--10-220 110-4-130--5-170--EB-6--200 

89. Health Visitor (T. B.) 36 110--5--150--6-180-10--220 170--5--180--8--220-EB-10-300 

90. Library Assistant I 110--5-150--6--180--10--220 140--5-1 C>0--8--190--EB-10--260--
15-290+ Spl. Pay R.•. 20. 

91. Store Keeper-cum-Clerk 123 110--5-150--6--180--10--220 140--5-l50--8--190--EB--I0--2G0--15-290 
92. Bio-Chemi't 2 100--5-150--6-180--10--220 140--5-150--8-190--EB--10--260--15-290 
93. Laborntory Technician (Jr.) 229 100--5-150--6-180 110-4-130--5-170--EB--6--200 



Department of Health and Family Planning Services-(contd.) 

1 2 3 
. 

4 5 6 

Rs. Rs. 
9!. X-ray Technician 87 100--5--150--6--180 110--4--130--5--170--EB--6--200 
95, Junior Microscopist 226 100--5--150--G--180 110--4--130--5--170- EB--G--200 
96. Electrician 9 100--5--150--6--180--10--200 130--5--170--6--200--EB--10--240 
97. Junior Health Inspector 1026 100--5--150--6--180 110--4--130--5--170--EB-6--200 
98. Family Planning Health A"'istant 911 100--5--150-6--180 110--4--130-5--170--EB--G--200 
99. Basic Health Worker 1032 100--5--150--6--180 110--4--130--5--170 -EB--6--200 

100. Supervisor, Weaving Section 1 100--5--150--6--180--10-250 130--5--170--G--200--EB--10--240 
101. Weaving Instructor .. 1 100--5--150--6--180--10--200 130--5--170--6--200--EB--10- 240 
102. 

. 
130--5--17o.-:-6--200--EB--10-240 Weaving Assistant .. 1 100--5-150--6--180--10--200 . . 

103. Spinning Assistant 1 100--5--150--6--180--10--200 130--5-170- 6--200--EB--10--240 
104. Lady House Keeper 19 80--3--110--4--130--5-150 9;}--3--125--4--145--EB--5--200 ... 
105. Assist'lnt Food Supervisor 80--3--110--4--130--5-150 95--3--125--4--145--EB--5--200 

0 
4 ~ 

+ Special Pay Rs. 10 p.m. 
1;-;) 

106. Non-Medical Assistant (Para Medical Worker) 87 80--3--110--4--130--5--150 95--3--125--4--145 EB-5--200 
107 .. Modeller 3 90--4--110--5--150 110--4--130--5--170--EB--6--200 
108. B. C. G. Technician 105 80--3--110--4-130-5--140 95--3--125--4--145--EB--5-200 
109. Malaria Surveillance Inspector 135 80--3-110--4--150 110--4--130--5--170--EB--5--200 
110 .. Family Planning Field Worker 38 80--3--110--4--150 95--3--125--4--145-EB--5--200 
111. Compounders (Allopathic) 1098 80--3--110--4--130--5--140 95--3--125--4--145-EB--5--200 
112. Junior Mechanic 11 80--3--110--4--130--5--150 95--3--125--4--145--EB--5--200 
113. Printing Instructor 1 80--3--110--4--130--5--150 95--3--125--4--145--EB--5--200 
114 .. Craft Assistant 1 80--3--110--4--130--5--150 95--3--125--4-145--EB--5--200 
115. Machine Minder 2 80--3--110--4--130--5--150 95--3-125--4--145--EB-5-200 
116. Dinder. 1 80--3--110--4--130--5-150 95--3-125--4--145--EB-5--200 
117. Compositor 1 80--3-110--4--130--5-150 95--3--125--4--145-EB--5-200 
118. Blood Bank Technician · 1 80--3-110- 4--130--5--150 95--3-125--4--145--EB--5--200 
119. Dark Room Assistant ... 4 80--3--110--4~130-5-150 80--2--90--3--120--4--140 



Department of Health and Family Planning Services-(contd.) 

1 2 3 4 5 6 

Rs. Rs. 
120. House and Linen Keeper 3 80--3-110--4-130--5--140 95-3-125-4--145--EB--5--200 
121. House Keeper Grade III 1 80--3-110--4-130--5--140 95--3-125-4--145 EB-5--200 
122. Silk Screening Technician 1 80-3-110--4-130--5--140 95-3-125-4--145-EB-5--200 
123. Carpenter I 80--3-110--4-130--5-150 95--3-125-4--145--EB-5--200 
124. Artist 1 80--3-110--4-130--5--150 95-3-125--4---145--EB-5--200 
125. Store Keeper-cum-Clerk-cum-Accountant = .. 1 80--3-110--4-130--5--150 95--3-125-4--145--EB-5--200 
126. Midwife/ANMS 3657 70--2--80--3-125 95-3-125--4---145-EB-5-200 
127. Malaria Surveillance Worker 543 75 per Mensem fixed 95--3-125--4---145--EB-5--200 
128. Laboratory and X-Ray Attender 18 60--1-70--2--90 80--2--90--3-120--4-140 
129. Laboratory Assistant • • . .. 27 65--1-70--2--90 80--2--90--3-120--4-140 
130. Superior Field Worker • ~ 0 37 55--1-65-2-85 65--1-75-2--95 
131. 0. T. Attender and Barber 55--1-65-2--75 60--1-80--2--90 -0 

Dais 60--1-80--2--90 
t:) 

132. 39 40--2--60 C.O· 

133. Tinker/Lift Attender and Tailor, . 55--1-65--2--85 65-1-75-2--95 
134. Warper .. 1 70--2-80--3-110 85-2--95--3-125-EB-4---145 
135. Mechanic .. 1 70--2--80--3-125 85-2--95--3-125-EB-4---145 (Public Works Depart-

ment). 
136. Plumber - - 1 55-1-65-2-85 95--3-125-4--145-EB-5-200 
137. Electrician Grade II 3 65-1-75-2--90 85-2--95-3-125-EB--4--145 
138. Wireman - 1 65-1-75-2--90 85-2--95-3-125-EB-4---145 
139. Carpenter 5 55-1-65-2-85 65-1-75-2--95 
140. Tailor 7 55-1-65-2-85 65-1-75-2--95 
141. Needla Work Teacher - - 1 55-1-65-2--85 95--3-125-4--145-EB-5-200 
142. Insect Collector .. 17 55-1-65-2--85 65-1-75-2--95 
143. Assistant Mechanic 2 70--2-80--3-110 85- 2--95-3-125-EB--4--145 (Public Works Depart-

ment). 
144. Dr•sser Grade I 1 55-1-65-2-85 65-1-75-2--95 
145. Ward Boy 2 55-1-65-2--75 65-1-75-2-95 

-------------



1 

146. 
147. 
118. 
149. 
150. 
151. 
152. 
153. 
154. 
155. 
156. 
157. 
158. 
159. 
160. 

161. 

162. 

163. 
164. 

165. 

166. 

Department of Health a.nd Family Planning Service-(contd). 

2 

Nursiug Orderly 
Cook Grade I 
Cook Grade II 
Dhobi 
Sergeant Grade I .. 
Sergeant Grade II 
Senior Calf Attcnder and Head Stableman 
Theatre Assistant 

" 
Dresser Grade II .. 
Ward Boy, Ward Ayah and Ward Attendant 
Laboratory Attendant 
X-Ray Attendant Grade II 
Cooks Grade III .. 
Calf Attendant 
Manager Garde I 

Accountant 

Manger Grade II 

Senior Clerk 
Special Division Clerk 

Accounts Clerk 

Senior Stenographer 

3 

9 
14 
28 
1 
7 
1 
2 
1 

•o 
2664 

5 
7 

87 
8 

12 

I 

2 

56 

.5 

1 

19 

4 

Rs. 
55-1-65--2---S5 
55-1-65-2-75 
55-1-65 
55-1-65--2-75 
55-1-65-2--75 
50--1-60 
55-1-65--2-75 
50--1--60 
50--1--60 
50--1--60 
50--1-60 
50--1--60 
50--1-60 
50--1--60 
180--10-·320 

180--10--320 

150--6--180--10--270 

150--6-180-10-270 
140--5--150--8--190--10--250 

120-5-150--8--190--10--240 

110--5-150--6--180--10--220 
+ Special Pay Rs. 30 p.m. 

5 6 
-··-·---------

Rs. 
65-1--75-2-95 
60--1-80--2-90 
60-1-80--2-90 
65--1-75-2-95 
65-1-75-2-95 
60--1-80-2-90 
65-1-75-2-95 
60-l-80--2-90 
60--1-80-2-90 
60--1-80--2--90 
60--1-80--2-90 
60--1-80--2-90 
60--l-80--2-90 
60--1-80--2-90 

200--10--280--15--370--EB-20--•50 To be designated as 
Superintendent. 

200--10--280--15-370--EB-20--450 To be designated as 
Superintendent. 

175-10--275-15--350--EB--20--450 To be designated as 
Superintendent. 

175-10-275-15-350--EB--20--450 

175-10--275-15-350---EB-20--450 To be designated as 
Superintendent. 

140-5-150-8--190-EB--10--
260--15-290. 

140--5-150--8--190--EB-10--
260--15-290. 
+ Special Pay Rs. 30 p.m. 

-0 
IQ .. 



Department of Health and Family Planning Services-(contd). 

1 2 3 4 6 6 

Rs. Rs. 
167. I Division Clerk 159 110--5--150--6--180--10--220 140--5--150--8--190--EB--10--

260--15--290. 
168. Junior Stenographer 3 80--3--110--4--130--5--150 95--3--125--4--145--EB--5--200 

+Special Pay Rs. 20 p.m. +Special Pay Rs. 20 
169. II Division Clerk {()3 80--3--11 CJ.--..4..-130--5--150 95--3--125--4--145--EB--5--200 
170. II Grade Typist 91 80--3--110--4--130--5--150 95--3--125--4--145--EB--5--200 

+Special Pay Rs. 10 p.m. +Special Pay Rs. 10 p.m. 
171. Clerk-cum-Typist 12 80--3--110-4-130--5--150 95--3-125--4--145--EB- 5--200 

+Special Pay Rs. 5 p.m. +Special Pay Rs. 5 p.m. 
172. II Division Clerk 4 65--1--75--2--90 85-2---95--3--12:\--EB--4-145 
173. Jamedar 4 60--1--70--2--90 85--2--95--3--125--EB--4--145 
174. Record Attender 2 55--1--65--2--75 85--2--95--4--125--EB--4--145 (For Attender). 
175. Daffedar 13 55--1..:....S5--2--7 5 80--2--90--3--120--4--140 -0 
176. Library Attender 99 55--1--65--2--85 85--2--95--3--125--EB--4--145 ~ 
177. Mutchi 5 55--1--65--2--75 80--2--90--3--120--4--140 
178. Other Attendants 61 55--1--65--2--75 85--2--95--3--125-EB--4--145 
179. Cleaners 81 65--1--65--2--75 60--1--80--2--90 
180. Driver 155 70--1--80--2--100! 85-2--95--3--125-EB--4--145 
181. Peon and other Class IV Staff 2200 50--1--60 60--1--80--2-90 

Medical Education 

182. Deans of Medical Colleges, Director 6 1, 000--50--1,200 1,100--50--1,300-60--1,600 
of Post-Graduat'e and Research Institute +N. P. A. Rs. 200 p.m. 
and Ex-officio Superintendent Bowring and 
Ladv Cur?on Hospital, Bangalore 

183. Proftssor• cf Post-Graduate Studies 3 800--40--1,000--50-1,100 1,000--50--1,500 
+N. P. A. Rs. 200 p.m. 

184. Profes,or 34 700--40--900-50--1,100 1,000--50--1,500 
+N. P. A. Rs. 200 p.m. 



Department of Health and Family Planning Services-(contd.) 
.------------------·-----------------------

1 2 

185. Associate Professor and Reader 

186. Assistant Professor and Resident. 

187. Assistant Associate Prof. 

188. Lecturer, Museum Curator, Resident Patho
logist Epidemologist-cum-Biostatistician 
Lecturer-cum-Registrar, Registrar. 

189. Reader (Pre-Professional} •• 
190. Lecturer 
191. Assistant Professor in Dentistry .. 

192. Lecturer in Dentistry 

193. Principal, Dental College 

194. Professor 

195. Assistant Professor 

195(A). Dental Surgeon 
196. Lecturer, 

Curator, 
Registrar 

197. Assistant Professor for Dental Mechanics 
Course. 

197(A). Assistant Dental Surgeon 

··} 0 0 

3 

118 

87 

102 

327 

12 
~9 

3 

3 

1 

7 

9 

1 
IIi 

1 

11 

Rs. 
600-40-1,000 

+N.P.A. Rs. 150 or 100. 
450--25-750--30--900 

+N.P.A. Rs. 100 
400--25--650--30--800 

+N.P.A. Rs. 100 p.m. 
300--25-550--30--700 

+N. P. A. Rs. 100 or 75 p.m. 

300--20--400--25--600 
230--20--350--25--500 
.50--25--750--30--900 

+N. P. A. Rs. 100. 
300--25--500--S0--700 

+N. P. A. Rs. 75. 
1,000--50--1,200 

+N. P. A. Rs. 200 
700-40--900--50 

+N. P. A. Rs. 200. 
450--25--750--30--900 

+N. P. A. Rs. 100 
300--25--550--30--700 
300--25--550--30--700 

+N. P. A. Rs. 75. 

.50--25--750--30--900 
+N. P. A. Rs. 100. 

250--15--310--20--450 

li 

Rs. 
800--40--1,000---50--1,200 

600--40--1,000 

500--30--650--40--850--EB- 50--
1,000. 

400--30--700--EB--40--900 

•oo--30--700--EB--40--900 
300--25--550--EB---S0--700 
600--40--1,000 

400--30--700--EB--40--900 

1,100--50--1,300--60--1,600 

1,000--50--1,500 

600--40--1,000 

600--40--1,000 
400--30--700--EB--40--900 

600--40--1,000 

350--25--600---S0--780--EB--.0--
900. 

6 

-0 

"' 0> 



Department of Health and Family Plann~ng Service-(contd). 
----

1 2 3 4 5 6 

Rs. Rs. 
Indian Medicine Branch 

198. Principal, G. C. I. M., Bangalore, and Mysore 2 700-40-900---50---1,000 700-40---900---50---1,200 

199. Professor 16 600---40---1,000 600-40---1,000 
200. Assistant Professor 24 350---25-650---30---800 350---25-600---30---780---EB-

40---900 
201. Lecturer 28 300---25-550---30---700 300---25-550---EB-30---700 
202. Senior Physician 13 300---25-550---30---700 300-25-550---EB-30---700 
203. Officer-in-charge, Govt. Central Pharmacy, 1 500-50/2-700 700-40---900---50---1,200 

Bangalore. 
204. Resident Medical Officer 2 300-25-550---30---700 . 300---25-550---EB-30---700 
205. Res<arch Officer 1 250---20---350---25-500 

... 
300---25-550---EB-30---700 0 

~ 
206. Lay Secretary 1 250---20---350---25-500 275-20---375-EB-25-525 "'' 
207. Nursing Superintendent Grade-II 3 225-10---275-15--350 275-20---375-EB-25-525 
208. Asst. Surgeon Grade-III 1 175-10---225-15-320--- 200---10---280---15-370---EB-

20---400 20-450 
209. Artist-cum-Photographer 2 140---5-150---8-190---10--- 175-10---275-15-350---EB-

320 20---450 
210. Asst. Research Officer 1 140---5-150---8-190---10--- 170---5-180---li-220---EB-10---300 

320 
21l. Nurse 36 140---5-150---6-190---10---220 175-10---275-15-350---EB-20-450 
212. Junior l"nnni Phy.ician 4 140---5-150---8-190---10---320 170-5-180---8-220---EB-10---300 
213. Juuior l"nani l'hysician 4 120---5-150---8-190---10---240 170---5-180---8-220---EB-10---300 
214. Pharmacy Technician (Ayurvedic Compounder) 10 80---3-110---4-130---5-140 95-3-125-4-145-EB-5-200 
215. Internal Auditor 2 120---5-150---8-190---10--240 140---5-150---8-190---E B-1 0---2GO---

15-290 
2IG. Su p~.·riu tt~ndcnt, Unani Recti on I 140---5-150---8-190---10---320 175-I0---2i5-I f>-.-350---EB-20---

450 
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<!17. Unani Physician 
218. Unani Lady Physician 
219. Manager 

220. Junior Hakim 
221. Compounder 
222. Bone Setter 

223. \Y oufld Expert 
224. lllidwife 
225. Surgical Attendant 
226. Museum Keeper 
227. Anatomy Attender 
228. Animnl Keeper 
229. I Division Clerk 

230. Library Assistant 

231. Steward 

232. II Division Clerk 
233. Typist-cum-Clerk 

234. Typist Grade II 

235. Surgical Attender 
236. Literate A ttender 

237. Cook 
238. Da ffedar 

Department of Health and Family Planning Service-(contd). 

3 

I 
2 
2 

1 
II 

1 
1 

2 
2 

16 

8 
2 
2 

2 

2 

II 
2 

2 
2 
8 
1 

4 

Rs. 
140--5~150--8-190--10--320 

140--5--150--8--190--10--320 
180--10--320 

120--5--150--8--190--10--240 

80--3-110--4-130 
80--3-110--4--130 
80-,3--110--4--130 
70--2--80--3--125 
70--2--90 
60--1-70--2-90 
55--1--65--2-85 
55--1--65--2--85 
110--5--150--6-180--10--220 

~10--5--150--6--180--10--220 

110--5--150--6--180--10--220 

80--3- II 0--4- 130--fi--150 
80--3-110--4-130--5--150-

+ Spl. Pay Rs. 10 
80--3--110--4-130--5-150 

+ Spl. Pay Rs. 10 
60--I--70--2-90 
55--1-65--2--85 
55-1--65-2--85 

65--2-85 

5 6 

Rs. 
170--5--180--8-220--EB-10---300 
170--5--180--8--220--EB-10--300 
200--10--280--15--370-EB-20--450 To be designated -as 

Superintendent 
Grade-l 

140--5--150-8--190--EB--1 0--260--15--290 

95--3--125-4-145-EB-5--200 
95--3-125--4-145--EB-5--200 
95--3-125-4-145--EB-5--200 

95--3-125--4-145--EB-5--200 
85--2--95--3--125--EB-4-145 
80--2-90--3-120--4-140 
65--1-75--2-95 
65--1-75--2--95 
140--5--150--8--190--EB-10--

260--15-290 
140--5--150--8--190--EB-10--

260--15--290 
140--5--150--8--190--EB-I0--

260--15--290 

95--3-125-4-145--EB-5--200 
95--3--125--4-145--EB--5--200 

+ Spl Pay Rs. 10 
95--3-125--4-145--EB-5-200 

+ Spl. Pay Rs. 10 
85--2-95--3-12fi-EB-4-145 
85--2-95--3--125--EB-4-145 
60--1-80--2-90 
80--2-90-~120--4-140 

... 
0 
~ 
QO 



Department of Health and Family Planning Scrvices-(concld). 

1 2 3 4 5 6 

Rs. Rs. 

239. At tender I 65-2-85 85-2-95-3-I25--EB-4-145 
240. Peon 25 50-1-60 60-I-80-2--90 
241. Diet Distributor 4 50-1-60 60-1-80-2-90 
242. Massagist 3 50-1-60 60--1-80-2-90 
24:l. Ward Boy 20 50-I-60 60--I-80-2-90 
2-14. Ayah 19 50-1-60 60-1-80-2-90 -0 
245. Thoti 23 50-1-60 60-I--80-2-90 1-:l 

"' 2·16. Dhobi I 50-I-60 60-I-80-2-90 
247. Ward Assistant 5 50-I-60 60-I--80-2-90 
248. Cycle Orderly I 50-I-60 60-1-80-2-90 
249. Gurkha Watchman 1 50-l-60 60-1-80-2-90 
250. Sweeper 2 50-1-60 60-1-80-2-90 
251. Animal House Att..uder 2 50-1-60 60-1--80-2-90 
2(;2. Laboratory Technician 1 35-3-50 fi0-1-80-2-90 



CHAPTER 53 

Department of Town Planning 

53.1. Prior to the States' Re-organisation, the work relating to Town Planning 
was being looked after by the then Government Architect and Town Planning 
Officer in the erstwhile l\fysore area and by the concerned Directors of Town 
Planning in the Bombay, Hyderabari and Madras areas. After the re-organisation 
of States, a separate Town Plannin~ Department came into existence with effect 
from 3rd November 1959 with only a skeleton staff to deal with Town Planning 
problems and to administer the provisions of the Town Planning Acts in force in 
the in tcgrated areas. 

53.2. A comprehensive Legislation on Town and Country Planning was 
enacted in 1963 (Mysore Act No. II of 196:S} and brought into force from the 15th 
January, 1965. A State Town Planning Board was constituted under Section 4 
of the Act "for advising the State Government regarding Planning and Develop
ment and for determining principles and policies for achieving the balanced 
development of the State as 1\ whole." A Planning Authority was also constituted 
for each area declared to be a 'Local Planning Area.' To begin with, Planning 
Authorities for rapidly growing cities and regions viz., Bangalore, Mysore, Manga~ 
lore, Hubli, Dharwar, Gulbarga and Da.ndeli were constituted during 1966-67. 

53.3. The Director of Town Planning is declared as the Head of a Major 
Department and is responsible for the preparation of Master Plans for cities and 
towns as also for layouts for town and village extensions etc. The Department 
has its central office at Bangalore with branch offices in Bangalore', Bclgaum, Hubli, 
Dharwar, Gulbarga, l\Iangalore, Bhadravatl, Karwar, Mysore and Bellary. In the 
head-quarters the Director is assisted by requisite technical and ministerial staff. 

5SA. Town Planning Officers are in charge of the unit offices for the Banga
lore Metropolitan area and the Mangalore Master Plan unit and they are supported 
by requisite subordinate staff. 

Making the Department permanent 

53.5. This Department has all along been a temporary Department consti
tuted under the Plan Schemes aud sanction to its continuance is being accorded 
from time to time co-terminus with the plan periods. GovP.rnment have now 
forwarded for the concurrence of the CommissioQ a proposal to 
make the Department permanent with a view to ensure that the 
trained staff is retained in the Department. The Director has. also forwarded 
a note indicat.ing the stall:' to be made permanent and the staff to be treated 
as temporary. The Department of Town Planning has come to stay as a 

(1 030} 
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. permanent feature of the administration in view of the need for pL\tllh'd ,h•n,lop
ment. This development covers development of now area~. re-a·ljthtm<Jnt of t.h!l 
areas already developed and clearance schemes. ThEI Director sll!!gested that. 
provision should be made (a) in the Acts relating to ~lunicip,\1 Corporati<Hl9 and 
Municipalities, rqaking it obligatory on their part to avail t.hcms,•lves of tht• 
services of the Town Planning Department while preparin~ plans for tha dewl•lp
ment of the concerned cities and towns and (b) in the Town and Country Planning 
Act so as to provide for consultations by the ~Iuniciptd Corporations und :\lnniei
palities with the Town Planning Department before implementing thPir develop
ment programmes. It is of utmost, importance tlmt our Cities and Towns 
develop in a planned manner so as to be conducive to hygienic ami healthy living. 
So the Commission accepts this suggestion Jl.UU rcco•nmen<b that necPRS<Hy 
provision may be made accordingly in the Town and Country Plannin~ Act, thn 
Municipal Corporation Acts and the ~lunicipalities Act so tht\t t.hc~e bodic~ may 
invariably consult the Department of Town Planning bdore planning and imple
menting development programmes. 

53.6. After considering all aspects of the matter, the Commission recommends 
that 50 per cent of the posts (both technical and ministerial) in the Dupartment 
may be made permanent and all such posts may be filled as follo,~s :-. 

(a) by absorbing the senior roost offirials who have no liens on posts in other 
departments of Government to the extent to which such posts an• 
available; 

(b) if there arc vacancies after all the officials who have no liens on posts in 
other departments are absorbed, by taking on deputation technical 
officers and officials holding corresponding posts in the Public Works 
Department and other ministerial staff from any department of 
Government. 

53.7. In the case of the latter, their liens may be retained in the parent 
departments and they may be repatriated to the parent departments when they 
get their promotion. The other 50 per cent of tho posts m'IY be continued on a 
temporary basis for the present and filled only by taking officials on deputation 
from other departments of Government. 

53.8. The Commission recommends in General that whfltever scales of pay 
are prescribed for the staff of the Public Works Dcp:utrnent may be applied to tbe 
staff with corresponding duties and responsibilities in the Dcp,utmr~nt of Town 

Planning also . 

. Providing core-st~ff at the District level 

53.9. The Director urged before the Commission that District Offices had to 
be established in all the districts with some core-staff to provide technical 
guidance to various Local Bodies, Planning Authoritiea and other departments in 
respect of both urban and rural development so that the o!ficer of the Department 
at the district level could function as Adviser to all the l\Iunicipalitie:; witlwut 
actually being under the control of any of them. 
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53.10. After examining the points advanced on behalf of the Department, 
the Commission considers that as and when Municipalities and other Local Bodies 
undertake schemes of town planning and seek technical assistance, additional 
staff may be sanctioned whenever necessary for the plan-periods as it would be 
waste of finance and man-power to establish Dist,rict Offices of the Department in 
every district without reference to immediate needs. 

Creation of the post of Gazetted Assistant of the rank of Assistant Commissioner 

53.11. It was represented before the Commission that a post of a Gazetted 
Assistant of the rank of an Assistant Commissioner might be created in tbe Head 
Office to cope up with administrative work as in tbe case of other departments. 
Keeping in view the requirements of the Department and the general pattern of 
ministerifLl assistance given to Heads of Departments in such cases, the Commission 
recommends that the post of the office SuperintPndent may he abolished, and in 
lieu thereof, a post of the Headquarters Assistant in Class II Gazette,l cadre may 
be created. In selecting per~ons for this post, the senior-most among ministerial 
staff, if suitable and duly qualified, may be given preference. 

Additional ~ta.ff for the Central Office 

53.12. The Director has propo8ed that one Deputy Director, one Administra
tive Assistant, one Accounts Clerk and other ministerial staff might be sanctioned 
for the Central Office on the ground that the volume of work was increasing. The 
basis on which the additional staff has been asked for has not, however, been 
indicated. In the absence of full justification for the creation of additional staff, 
the Commission is not able to support the req 11e~t. A "Time and Motion Study" 
may be conducted and additional staff sanctioned in due course if the work load 
justifies it. 

Cadre and Recruitment Rules and Scales of Pay 

Director (I) (Rs. 900-40-1100-50-1300) 

53.13. According to the rules of Recruitment, appointment to the post of 
Director can be made by promotion on the basis of merit from the cadre of 
Deputy Directors with not less than three years of service or by direct recruit
ment of persons possessing Masters Degree in Town and Country Planning and 
degree in Civil Engineering with ten years' experience in Town Planning work or 
deputation of an officer from the Public Works Department with the requisite 
qualitications in Town Planning. The Commission considers that the existing 
rules of recruitment are adequate to meet all contingencies. 

53.14. The scale of pay for the post may be the same as that of Superinten
ding Engineers. 

Deputy Director of TBwn Planning (Town Planning Officer) (1) (Rs. 600-40-1000) 

li3.15. The post is to be filled by promotion from the cadre of Assistant 
Directors with not less than five years of service or by direct recruitment of 
persons possessing a Masters Degree in Town and Country Planning or an 
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equivalent degree or diploma. from a recognised University and must be a Fellow 
or Associate member of the Institute of Town Planners, India; or by deputation 
of an officer from the Public Works Department with qualification in Town 
Planning.' The existing mode of recruitment to this post mtly continue. 
The scale of pay for this post may be the same as that for Executive Engineers. 

Assistant Director of Town Planning (18) (Rs. 300-25~550-30-700) 

53.16. Thll Rules of Recruitment provide for filling these posts in the rntio 
of 33,t per cent by direct recruitment by selection by interview of persons who 
are Associate members of the Institute of Town Planners, India or possess an 
equivalent degree or Diploma in Town Planning with a minimum experience of 
one year in Town Planning work or possess a degree in Civil Engineering with 
post-graduate diploma in Town and Country Planning or Bachelor's Degree in 
Town Planning from a recognised University, and 66 ~ per cent by promotion from 
the ,cadre of Junior Town Pla.lil.ners with a minimum service of three years in that 
cadre or by, deputation of on officer from the Public Works Department with 
.requisite qualification in Town Planning. The existing mode of recruitment to 
this post is adequate. 

53.17. The scale of pay for these posts may be the same a~ that for Assiijtant 
Engineers. 

Junior Town Planners : (36) (Rs. 250-15-400) 

53.18. According to the Rules of Recruitment, 75 per cent of the posts of 
Junior Town Planners are to be filled by direct recruitment by selection by inter
view of persons.who are Associate members of the Institute of Town Planners, 
India or possess an equivalent degree or diploma in Town Planning recognised for 
eligibility to the Associate Membership of the Institute of Town Planners of India 
or possess a degree in Civil Engineering of a recognised University and 25 per cent 
by promotion from the cadre of Town Planning Supervisors. The existing mode 
of recruitment to this post may continue. 

53.19. The scales of pay for these posts may be the same as that for Junior 
Engineers. 

Head Draughtsman (5) (Rs. 225-10-285-15-375) 

53.20. The Rules of Recruitment provide for filling these posts in the 
ratio of 33t per cent by direct recruitment by selection by interview of persons who 
have passed the Intermediate Examination in Architecture of Sir J. J. Hchool of 
Arts, Bombay, Delhi Polytechnic, Kharagpur Institute of Technology or any 
other recognised Institute or possess a. Diploma in Civil Draughtsmanship or Civil 
Engineering of a. recognised Engineering Institute or a Licentiate in Civil Engineer
ing of any recognised Institute or Post-licentiate Diploma in Town and Country 
Planning, and 66f per cent by promotion from the cadre of Draughtsmen. The 
existing mode of recruitment to this post may continue, 



103~ 

53.21. 'l'he scale of pay for these posts may be the-same as that fixed £o:r 
corresponding posts in the Public Works Department. 

Draughtsman : (66) (Rs. 150-8-190-10-320) 

53.22. According to the Rules of Recruitment 90 per cent of the posts are to 
be filled by direct recruitment by selection by interview of 11ersons possessing a 
diploma in Civil Draughtsmanship or Ci vii Engineering from a Polytechnic or other 
equivalent qualification and 10 per cent by promotion from the cadre of Tracers 
with five years' of experience in that cadre. The. existing mode of recruitment 
to this po~t is adequate. 

53.23. The scale of pay for this post may be the same as that for corres
ponding posts in the Public Works Department. 

Town Planning Supervisors: (30) (Rs. 150-8-190-10-320) 

53.24. The Rules of Recruitment provide for filling these posts by direct 
~ecruitment by selection by interview of persons possessing a Diploma in . Civil 
Engineering-~with Town Planning as the Specialised subject from a Polytechnic or 
other equivalent qulification in Town Planning or Licentiate or Diploma in Town 
and Country Planning. The existing mode of recruitment to these posts may 
continue. 

53.25. The scale of pay for these posts may be the same as for the 
Supervillors in the Public Works Department. 

Trace1's: (17) (go-3-110-4-130-5-150) 

53. '26. According to the Rules of Recruitment, the posts of Tracers are to 
"be filled by direct recruitment by selection by interview of persons with S.S.L.C. 
or equivalent qualification and one year's training in drawing or tracing in a 
Polytechnic or any other recognised institution. The existing mode of recruitment 
to these posts may continue. 

53·27. The scale of pay for these post11 may be the same as for the correspond· 
mg posts in the Public Works Department. . 

Investigators: (14) (Rs. 150-8-190-10-270) 

53.28. The duty of Investigator is to collect and analyse the econom1c data 
and help the Planner in assessing the requirements of the local area to improve 
the economic situation. The Rules of Recruitment provide for filling the posts 
by direct recruitment by selection· by interview of persons with a Bachelors 
Degree·with either Economics, Sociology, Statistics or Geography as Major 
Subject from any recognised University. · The existing mode of recruitment to 
these posts may continue. 

53.29. The scale of pay for these posts may be fixed as Rs. 170-5-180-
8--220-EB-10-300. 
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Blue Printer and Photostat Operator: (1) (Rs. 80-3-110-4-130-5-150) 

53. 30. -According to the Rules of Recruitment, the post is to be filled by 
direct recruitment by selection by interview of persons who have studied upto 
VII Standard a~d possess experience in Blue Printing work and in operating 
Photostat equipment. The existing mode of recruitment may continue. 

53.31. The·. scale of pay for this post may be fixed as Hs. 95-3-12:>
•-145-EB-5-200. 

Accounts Superintendent : (2) (Rs. 220-10-320-15-!40) 

53.32. According to the Rules of Recruitment, the posts are to be filled by 
taking officials of the State Accounts Department on deputation. The existing 
mode of recruitment is adequate and may continue. 

53.33. The scale of pay for these posts may be the same as that for Accounts 
Superintendents in the State Accounts Department. 

Offic•Bu.perintendent: (1) (Rs. 180-_ 10-320) · 

53.3!l. As already stated in para 5, this post may be abolisheu anu a post 
of Gazetted Assistant to the Director of Town Planning in Class II may hP 
created instead. 

53.35. The scale of pay for the post of the Gazetted Assistant may be Rs. 
275-20-375-EB-25-525 being the scale applicable to similar posts in ot.hcr 

Departments. 

First Division Clerks: (12) (Rs. ll0-5-150-6-180-10-220) 

Second Division Clerks : (13) (Rs. 80-3-ll0-4-130-5-150) 

Stenographers : (2) (Rs. 110-5-150-6-180-10-220) + Spl. Pay Rs. 30 p.m. 

Typi1ts: (10) (Rs. 80-3-110-4-130-5-150) + Spl. Pay. Rs. 10 p.m. 

53.36. These are posts common to all Departments of Government and the 
scales of pay for these posts may be the same as for comparable posts in the 
Public Works Department. 

Drivers : (12) (Rs. 70-1-80-2-100) 

Attenders : (9) (Rs. 55-1'-65-2-75) 

Cycle Orde1ly (1) (Rs. 50-1-60) 

Peons : (28) and 1 (R 1 ) 
Survey Helpers : (16) 5 s. SO- - 60 

53.37. These are posts common to all Departments of Government and the 
scales of pay prescribed for th11se posts may be the saml' as are prescribed for 
corresponding posts in the Public works Department. 



SpeciaZ Pay 

53.38. Special Pay to the Stenographers and Typists may be regulated in 
accordance with the general principles laid down for similar posts in the Public 
Works a~td other Departments. 

53.39. In order to provide incentive to the officers of the Department who 
have acquired special qualification in Town Planning, Special Pay may be given 
to the technical staff who have acquired such qualification at the following 
rates:-

Director Rs. 100 per month. 

Dy. Director Rs. 75 per month 

Assista.nt Director Rs. 50 per month 

Junior Town Planner Rs. 25 per month 



CHAPTER 53 
TOWN PLANNING DEPARTMENT 

Designation No. of Existing scale of pay and Special Pay 
Posts 

1 Director of Town Planning 
2 Deputy Director of Town Planning 

(Town Planning Officer) 
3 Assistant Director of Town Planning 
4 Junior Town Planner 
5 Head Draughtsman 
6 Draugtsman 

7 Town Planning Supervioor 
8 Tracers 
9 Investigators 

10 Blue l'rinter and Photostat Operator ... 
11 Accounts Superintendent 
12 Office Superintendent 

13 I Division Clerk 

14 Stenographer 

15 II Division Clerk 

HI Typist 

17 Driver 
18 Attender 
19 Cyde Orderly 
20 Surve~· Helper 
21 Peun 

1 
1 

18 
36 

5 
66 

30 
17 
14 
1 
2 

1 

15 

3 

15 

11 

13 
9 
1 

26 
32 

Rs. 
900--40--1100--50--1300 
600--40--1000 

300--25-550-30--700 
250-15--400 
225--10-285--15--375 
150--8--190-10--320 

150-8--190-10-320 
80-3--110--4-130-5-150 
150-8-190--10--270 
80--3--110-4-130--5-150 
220-10--320--15--440 
180--10-320 

110--5--150-6--180-10-220 

110--5-150-6--180-10-220 
+ Spl. pay Rs. 3fl p.m. 

80-3--110-4-130-5--150 

80-3--110--4--130-5--150 
+Special Pay Rs. 10. p.m. 

70-1-80-2--100 
6:>--~5 

50-1-60 
50-1-60 
50--1-60 

Recommended scale of pay Remarks 
and Special Pay 

Rs. , 
1100--50--1300--60--1600 
700-40--900--60-1200 

350-25-600--30--780--EB--40--900 
275--20--375-EB-25-525 
250--10--300--15--420--E B--20--500 

175-10--275-15-350--EB-
20--450 (Grade II) 

175-10--275-15-350--EB--20--450 
110-4-130-6--170--EB-6--200 
170--5-180--8--220--EB--10-300 
95--3--125-4--145--EB--5-200 
250--1 0-300--15-420-EB--20-500 
275--20--375--EB-25--52::. To be designated ao 

140--5-150--8--190-EB-
10--260--15--290 

Headquarters 
Assistant. 

140-5-150-8--190-EB-
10-260-15-290+ Special Pay Rs. 30 p.m. 

95--3--125--4-145--EB--
5--200 

95-3-125--4--145--EB-5--200 
+Special Pay Rs. lU p.m. 

85-2--95--3--125-EB-4-145 
85-2-95-3--125-EB-4-145 
60-1--80-2-90 
60--1-80-2- 90 

60-1--80-2-90 

-0 
w 
--4 



CHAPTER 54 

Department of Excise 

54.1. The Mysore Excise Act, 1965, came into force in the State on 30th 
September 1967. Under their Notification No. HD 154 EDC 67, dated 23rd Sep
tember 1967, Government relaxed prohibition throughout the State except in the 
following areaa : 

1 Entire Bidar District, 

2 Honnavar, Ankola and Kumta Taluks of North Kanara District, 

3 Yelandur and Chamarajangar Taluks of Mysor~ District, 

4 Jamkhandi Taluk of Bijapur District. 

54.2. In their further Notification No. HD 75 EDC 68, dated 30th March 1968, 
Government relaxed prohibition in the entire District of Bidar and in Honnavar 
and Kumta Taluks of North Kanara District. 

54.3. In the result, the entire State excluding the Taluks of Yelandur, 
Chamarajnagar, Jamkhandi and Ankola is now wet. 

54.4. When prohibition was in force in a major portion of the State, the 
Excise revenue was about Rs. 6 crores. It is expected that about Rs. 12 crores 
would be realised per annum in future as a result of the relaxation of prohibition. 

54.5. This Department is classified as a Major Department. The Commissi
ner for Commercial Taxes is also the Commissioner for Excise. He is in the 
snpertime scale of the Indian Administrative Service and is the Head of this 
Department. He is in charge of the administration of the Mysore Excise Act, 
1968 and the Mysore Prohibition Act, 1961 and administers certain provisions 
contained in Medicinal and Toilet Preparations (Excise Duties) Act, 1955 
the Dangerous Drugs Act, 1930 the Opium Act, 1878 and the Molasses 
Control Order. He exercises administrative control over Distilleries, Breweries 
and Bonded Warehouses, etc., in the State as far as excise duties are 
concerned. It has been represented on behalf of the Department that as 
this would be a major revenue earning Department, it required the constant 
attention of a full time officer in the supertime scale of the Indian Administrative 
Service as the Commisl:lioner of Commercial Taxes who was concurrently the 
Commissioner of Excise would not naturally be able to devote adequate time and 
attention to the work of this Department. The official witnesses were also of the 
view that for efficient functioning of this Department, which had new and 
complell problems, it was necessary to have a wholetime officer as the Head of the 
Department. Taking all aspects of the matter into consideration, the Commission 
is of the view that there should be a full time officer in the supertime scale of the 
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Indian Administrative Service Cadre as the Head of the Department and recom
mends that for reasons st&ted elsewhere a wholetime post of the Commissioner of 
Excise in the supertime scale of the Indian Administrative Service may be created 
accordingly. · 

54.6. There are 2 Headquarters Assistants to the Commissioner, one on the 
Technical side and the other on the Establishment side. It was represented that 
to prevent leakage of revenue and to deal effectively with audit objections, a post 

·of a Financial Assistant should be created in the scale of pay of an Assistant 
Controller of the State Accounts Department and an officer of that status taken 
on deputation from that Department. It was added that if this post were to be 
created, the post of the (non-technical) Headquarters Assistant might be abolished 
and the work which he was now attending to, distributed between the Financial 
Assistant and the (Technical) Headquarters Assistant. The Commission accepts 
these suggestions and recommends that a post of the Financial As~istant may be 
created after abolishing the post of the (non-technical) Headquarters Assistant 
as proposed. The post of the Manager (non-gazetted) may be upgraded to Class 
II and the work which the (non-technical) Headquarters Assistant is attending to 
may be distributed suitably among the (Technical) Headquarters Assistant, the 
Financial Assistant and the Manager. It was suggested that about 6 posts of 
auditors might be created in the Financial wing under the Financial Assistant 
and that they might be filled by taking suitable officials of the State Accounts 
Department on deputation. The Commission recommends that posts of auditors 
may be created and filled as proposed but suggests that the number of posts of 
auditors to be created may be determined after the work-load is studied. 

54.7. At the District level, the Deputy Commissioner is the Ex-officio Deputy 
Commissioner for Excise. The District Excise Officer and the Assistant District 
Excise Officers assist the Deputy Commissioners in all Excise and Prohibitjun 
mattert~. The District Exeise Officers are equivalent in rank to Assistant Commission· 
ers of the ~lysore Administrative Service and they act as Headquarters Assistants 
to the Deputy Commissioners on the Excise side. They also exercise certain 
independent powers under the Excise and Prohibition laws. The Excise Inspectors 
perform executive functions like inspection of Shops, Grovt>s, Licenst!d 
Liquor Manufactories; they also attend to prosecution work etc., in their 
respective jurisdictional areas. 

54.8. The Excise Assistant Inspectors are generally in charge oC sub-ranges 
consisting of a Taluk or a part thereof. They attend to inspection of Shops, 
Depots, detection work, marking of trees etc. 

54.9. There is a Special (Class II) Officer for drafting uniform Excise Rules 
in the Department. 

Temp()Tary Po&ts 
54.10. Several posts in the Department are continued on a temporary basis 

for long periods. As the relaxation of prohibition appears to have come to stay, 
the Commission suggests that such of the temporary posts as are neces~11ry may 
be made oermant'nt. 
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Date Reserves 

54.11. It was reprE'sented that the date reserve lands· were being disposed 
of for cultivation after the introduction of prohibition on the ground that such 
trees had ceased to have utility, but that atleast in future no date reserve lands 
should be disposed of for cultivation. It was also represented that even in these 
lands which were ret11ined as date reserve lands, the date trees had been cut 
down and that a special drive should be undertaken for regeneration of date 
palm. 

54.12. The Commission agrees with these suggestions and considers that in 
the context of the present situation in which prohibition has been relaxed the 
existing date reserves may be retained as such and regeneration of date trees 
undertaken wherever possible. 

Liquor Shops 

54.13. At present liquor shops are situated almost in any locality. 
The members of the public object to the location of such liquQr shops in residential 
localities or in the vicinity of schools, hospitals and places of religious worship. 
Government may frame rules to regulate the location of wch shops so that such 
shops are located only in unobjectionable localities. This aspect of the matter 
·may be kept in view while framing Rules under the New Excise Act. 

Cadre and Recruitment Rules and Scales of Pay-Excise Commissioner (1) 

54.14. The Commissioner for Commercial Taxes is concurrently discharging 
the duties of the Excise Commissioner. Consequent upon the relaxation of 
prohibition, the work of the department has increased and it has now become a 
Major Department. The Department must have a full time officer and as 
recommended above, in the supertime scale of the Indian Administrative Service. 
The Rules of Recruitment may be framed accordingly. 

Di~;trict Excise Officers : (13) ( Rs. 350-25-650-30-800) 
Headquarters Assistants : (2) ( Rs. 350-·25-650-30-800) 

54.15. They are appointed by promotion from the cadre of Assistant District 
Excise Officers. The post of the Headquarters Assistant to the Commissioner is 
filled by posting a District Excise Officer or by taking on deputation a Class I 
Officer from the Mysore Administrative Service. The existing modes of recruit
ment to this cadre may continue. Considering the duties and responsibilities of 
the posts, the scale of pay for these posts may be Rs. 400-30-700-EB-40-
900. 

Assistant District Excise O.ff'icers : (6) ( Rs. 250-20-350-25-500) 

54.16. SO per cent of the posts are £\lied by promotion from the cadre of 
Excise Inspectors (Henior) and 20 per cent by promotion from the cadres of Manager 
and Senior Clerks on the basis of seniority-cum-merit. The Commission suggests that 
33 ~ per cent of the posts of Assistant District Excise Officers may be filled by direct 
recruitment as infusion of fresh blood would be necessary at this level and 
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156j per cent of the posts by promotion fnm the sev<>ral cadres as at prcst>nt. ThE' 
Rules of Recruitment may be amended on the lines suggested. Considerin~ the 
duties and responsibilities of the posts, the scale of puy for these posts ai revised 
may be_Rs. 275-20-375-EB-25-525. 

Excise Inspectors (Senior): (-!) ( Rs. 220-10-320) 

54.17. These posts are filled by promotion of Excise Inspector~ (Junior) as 
they are in fact intended to provide promotional opportunities for Junior Inspectors. 
'fhe existing mode of recruitment may, therefore, continue. The scalo of pay for 
these posts may be Rs. 250-10-300-15--420-EB-20--500. 

Excise Inspectors (Junior): (52) ( Rs. 140-5-150-8-190-10-250) 

54.18. 50 per cent of the posts are filled by direct recruitnwnt of pnrRons 
holding a Degree, 40 per cent by promotion from tbe cadre of Excise As,istant 
Inspectors on the basis of seniority-cum-merit and 10 per cent by promotion from 
the cadre of I Division Clerks. The existing modes of recruitment may be rct11ined. 

54.19. It has been represented that several II Division Clerks who had 
worked as such for 20 years or so were promoted rP.ccntly as I Divison Clerh 
and they could not get further promotion as the Cadre and Ilecruit.ment llult·~ 

prescribe a minimum of 5 years of service in the I Divison before an ollieial co1Jltl 
be promoted:as an Excise Inspector (Junior). It was stated that promotit>nR 
were delayed considerably for want of vacancies in the cadre of I Divi~ion Clerks IJ.'I 

the staff of the Department had contracted aftE-r the introrluction of prohibition. 
The Commission considers that it would be equitable to relax the rc~triction that 
a. I Division Clerk should have put in 5 years of service in that l'adre for becoming 
eligible for promotion as Junior Excise Inspector, and to reduce this period to 
3 years as the existing r Divisio1,1 Clerks have been promoted to that 
cadre after having put in long service as II Divisiun Clerks an•! have g:1ined 
sufficient experience. The restriction of 5 years of Service as I Divil!ion Clerk 
for promotion to the post of Exci~e Inspector may, therefore, be kept in abeyance 
for a period of 5 years, during which period service of 3 years as I Divison Clerk 
with a total service of 10 years may be adopted as the service qualifying an officer 
for promotion to the post. The Rules of Recruitment may be amended 
accordingly. 

54.20. Considering the nature of duties and responsibilities of the posts, 
the scale of pay for these posts as revised may be Rs. 170-5-180-S-220-EB-
10-300. Excise Assistant Inspectors (129): (Rs. 80-3-110-4-130-5-150). 

54·21. 75 per cent of the posts are filled by direct recruitment of persons 
who have passed the S.S.L.C. examination and 25 per cent by transfer from the 
ministerial cadre. The existing modes of recruitment may continue. The scale 
of pay for these posts may be Rs. 95-3-125-, 4-145--EB-5-200. 

54.22. Manager: (1) (Rs. 225-10-285-15-375) 

Senior Clerks: (4) (Rs. 150-8-190-10-270) 
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I Division Clerks : (28} (Rs. 110-5-150-6-180-10 -220} 
II Division Clerks: (1.35) (Rs. 80-3-110-4-130-IS-150} 
Stenographers: (2) (Rs. 110-5-150-8-190-10-260-15-320) 
Typists: (11} (Rs. 80-3-ll0-!-130-5-180} 
III Division Clerks : (22) (Rs. 70-1-80-2-100) 

As these po~ts are common to all the Departments, the rules of recruitment 
as are applicable to the corresponding posts in other Departments may be adopted 
for these posts also. The scales of pay for these posts may be as indicated in 
Chapter 4 (part iii)· for common categories of posts. 

,Tamedar : (1) (Rs. 70-2-90) 
Mutchi: (1) (Rs. 61!-2-85) 
Daffedars: (6) (Rs. 65-2-i5) 
Van Driver: (1) (Rs. 70-2-80-2-110} 
Other Class IV servants (including 
Tree Markers, Excise Guards, Peons, 
Laskars, Grogging Coolies in the 
Distillery) : (623} (Rs. 50-1-60). 

54.23. The posts of Tree Markers, Excise Guards, Laskars, Grogging Cooliei! are 
peculiar to this Department. They are in the same scale of pay as peons, viz., 
Rs. 50-1--60. The modes of recruitment to these posts may be similar to 
those adopted for other Class IV employees, viz., peons in other Departments. 
Their scales of pay may be similar to those given to Class IV employees of 
corresponding rank and grade as indicated in Chapter 4 (part iii) for common 
categories of posts. 

Cask Maistrie& : (2) (Rs. 55-1-65-2-75} 

54.24. These posts are filled by direct recruitment or by promotion from the 
cadre of peons who have put in at lea!t 5 years of service. For direct recruitment, the 
candidate must have passed the Standard VIII Examination. The Cask Maistries 
supervise the work of the Coopers. The posts of Cask Maistries may, therefore, 
be filled by promotion of Coopers and not by promotion of peons. The provision 
for direct recruitment may also be deleted. The Rules of Recruitment may be 
am.ended accordingly. In view of the fact that the Cask Maistries supervise 
the work of the Coopers it is only proper that their scale of pay should be higher 
than that of the latter. The scale of pay for these posts may therefore be revilied 
as Rs. 85-2-95-3-125-EB-4-145. 

Coopers : (12} (Rs. 70-2-80-3-110} 

54.25. These posts are filled by direct recruitment, the minimum qualification 
prescribed being a pass in the VIII Standard Examination and knowledge of 
coopering work. These posts may be filled in future by promotion of Class IV 
officers including peons, Tree Markers and Excise Guards. As these posts happen 
to be subordinate to those of Cask Maistries, the scale of pay for these posts may 
be revised as Rs. 80-2-90-3-120-4-140. 
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Special Pay 

54.26. Except for the Stenographers and the Typists, who are in receipt of 
Special Pay at Rs. 20 and Rs. 10 per month respectively, as in other departments, 
no other posts carry any special pay. lt is also not necessary to attaeh special pay 
to any other post in the Department. The special pay drawn by the Stenogra
phers and the Typists may continue. 

Duty-cum-Conveyance Allowance 

54.27. A mm of Rs. 30 per month is being paid as Duty-cum-Conveyance 
Allowance to the District Excise Officers who are entrusted with the supervision of 
Bonded Warehouses. It is stated that this allowance is specifically included as 
one of the terms and conditions of the Licence with a direction that this alluwanctJ 
should be paid by the Licensees to the District Excise Officer. As it is 
not a charge on the ge.neral revenues of the State but is recovered from the 
Licensees, the Commission has no objection to its continuance. 

Delegation of Powers 

54.28. The Department has not asked for the delegation of any powers 111 

addition to the powers already delegated to the officers at the various levels. The 
Commission considers that no change is necessary in this regard for the present. 



CHAPTER 54 

Excise Department 

0 
z Designation No. of Existing Scale of Pay and Recommended Scale of Pay and Remarks 

<n posts Special Pay Special Pay 

Rs. Rs. 

1 Commiseioner of Excioe 1 Indian AdministratiTe Service Indian Administrative Service 

2 Dietrict Excise Officer 6 350--25--6C>0--30--ROO 400--30--700--EB-- 40--900 

3 Assistant Dilltrict Excise Olllcer 6 250--20--350--25--500 275--20--375--EB--25--525 

4 Excise In•pector (Senior) 4 220--10--320 250--10-- 300--15-420--EB--20--500 

5 Excise Inspector (Junior) 52 140--5--150--8--190--10--250 170--5--180--8--220--EB--10--300 

6 Excise Assistant In•pector 129 80--3--110--4--130--5--150 95--3--125--4--145--EB--5--200 

7 Manager 1 225--10--285--15--375 250--10--300--15--420--EB--20--500 

8 Senior Clerk 4 150--8--190--10--270 175--10--275--15--350--EB--20--450 

9 Firs$ Division Clerk 28 110--5--150--6--180--10--220 140--5--150--8--190--EB--10--260--
15--290 ..... 

0 

10 Second Divioion Clerk 155 80-3--110--4--180--5--150 95--3--125--4--145--EB--5--200 "" ..... 
11 Stenographer 2 110--5--150--6--180--10--260-- 175--10--275--15--350--ES--20--450 

15--320 

12 Typiot 11 80--3--110--4--130--5--180 ll0--4--130-5--170--EB~6--200 

13 Third Division Clerk 22 70--1--80--2--100 85--2--95--3--125--EB--4--145 

14 Cooper 12 70--2--80--3--100 B0--2--90--3--120--4--140 

15 Jamedar ... 1 70--2--90 85--2--95--3--125--EB--4--145 

16 Mutchi 1 65--2--85 80--2--90--3--120--4--140 

17 Cask Maiotry 2 55--1--65--2--75 85--2--95--3--125--EB--4--145 

18 Daffedar 6 65--2--85 80--2--90--3--120--4--140 

19 Tree Marker ···l Excise Guard ... 
Peon ... , 623 50--1--60 60--1--80--2--90 
Lascar ... 
Grogging Cooly ... 
in distillery, etc. ... J 

20 Van Drinr 1 70--2--80--2--110 85--2-95--3--125--EB--4--'1.45 



CIIAPTE.H. 55 

Department of Fire Force 

55.1. "The Department of Fire Force was constitute<! into a sPparato 
department with effect from 5th November 1965. The Superintenclents of Poli!'e 
were till then incharge of this work in their respective Districts. 

Furu;tions of the Department 

55.2. The main functions of this department are :-

1. Fire fighting. 
2. Ambulance Assistance. 
3. 
4. 

Pumping out water on request 
Answering calls for rescue. 

by private purt if's, 

55.3. This Department is classified as a Major Department. The Commandant 
General, Home Guards and Ex-officio Di1ector of Civil Ddcnce has been dc~ignatecl 
·as the Director of Fire Force. He has been declarc~d the Head of the DPpartment 
and the powers previously exercised by the Inspector General of l'oliec in rc~pe<·t 
·of Fire Services are delegated to him. 

I 

55.4. The Director is responsible for tho proper adminititmtion of the 
Department ; he is assisted by the Deputy Director in administrative matters and 
by the Chief Fire Officer in technical matters. The Chief Fire Officer is in charge 
of a number of Districts and exercises disciplinary and administrative control over 
the Fire Stations in the Districts under his charge. lie is controlling the Fire 
Force units through the Station Ollicers who arc in charge of one or more Htations. 

55.5. It has been represented that ever since the supervision of the Fire 
Force Department by the District Superintendents of Police was· removed, 
certain structural changes in the Department were found to be nec·essary to kc·c·p 
the Department in a state of efficiency. The Department ha; rc•presented that 
proposals for creation of certain posts, upgrading of certain other posts ct.c. hacl 
been sent to Government and that these proposals were under the consi<leration 
of Government. 

Filling up of the vacancies through the Employment Exchan,qe 

55.6. It has been represented that it was difficult to recruit stan· to fill the 
vacancies of Fireman and Fireman Driver etc. through the Employment Exchange 
as the persons whose names were sponsored by the Employment Exchange were 
often found to be not suitable for the requirements of the Department. It has, 
therefore, been requested that thi!! Department might be authorised to fill the 
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vacanclCs ansmg m it by direct recruitment without having to consult · the 
Employment Exchange. The Commi6sion is of the opinion that it is not possible 
to exempt the Department from the purview of the Employment Exchange in the 
light of the existing provisions of the Employment Exchanges. (Compulsory 
Notification of Vacancies) Act of 1959. Moreover, there should be no difficulty 
under the existing system provided that the department indicates to the Exchange 
precisely the qualifications required of a candidate needed by it and the Exchange 
sponsors thEJ names of only such candidates. 

Uniforms 

55.7. At present all the non-gazetted staff of the Fire Force Department 
excepting the Deputy Chief Fire Officers, Station Officers and Sub-Officers are 
entitled to the supply of free Uniforms. It was urged that they might also be 
given free uniforms and allowances as in the case of others. The Commission 
recommends that uniforms and allowances may be. given to the officers of this 
department upto the rank corresponding to the rank of the officers of the Police 
Department to whom such uniform and allowances are given. 

Free quarters · 

55.8. It has been requested that housing facilities should be provided to the 
staff of the Fire Force as this is an emergency Department just like the Police. The 
Commission is of the view that housing facilities may be provided at least to the 
essential staff, as early as possible, giving it the highest priority. 

Maintenance of Motor Transport 

55.9. It was represented to the Commission that the Department had got a 
small workshop, that it had not been able to attend to the maintenance of all the 
vehicles under the control of the Department and that the Mysose State Road 
Transport Corporation which was consulted in the matter had stated that it was 
not possible for the Corporation to give priority to the Vehicles of this Depart
ment ; it was, therefore, suggested that a full fledged workshop might be sanc
tioned for the Department in order to ensure that all the vehicles were kept in 
perfect condition at all times as they might be called upon for work at short or no 
notice. It was also represented that as the vehicles of the Department were not 
of the same category as the vehicles of the other Department it would be necessary 
to have in the workshop a few men specially trained for looking after these 
vehiclt>s. 

55.10. Th~ Commission agrees that the vehicles of this Department should 
always be kept in perfect running order but cannot agree that the only way of 
ensuring this is by sanctioning a separate workshop for this department.· 

55.11. The Commission has recommended in Chapter 9 that maintenance 
workshops may be opened in Bangalore, Mysore, Hubli-Dharwar and Gulbarga for 
.attending to the major repairs and "Service Stations" may be opened in each 
District headquarters for attending to the servicing and minor repairs of all 
Government vehicles. Instructions could be given to these Workshops and 
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Service Stations that the vehicles of the Police DPpartment and Department of 
Fire Force should be given the highest priority whenever they are sent for 
attention. If necessary persons who have got spct;inlised training in matters 
relating to the vehicles of the type maintained by this Dt:'partment could be 
attached to each of the four workshops and they could attend to all items of work 
which are of a special nature. · 

55.12. The Commission accordingly suggests that a separate workshop ne~d 
not be Eanctioned for this Department; 

Purchase through the Stores Purchase DepartmMit 

55.13. The Department has represented that it might be permitted to pur
chase the various appliances and items of equipment required by it without 
routing its indents through the Stores Purchase Department. The Commission 
has recommended in Chapter 24 that as far as possible, all the DepartmentR of 
Government may route their indents through the Stores Purchase Department in 
the interest~ of getting the best and most favourable quotations. There are no 
special circumstances justifying a departure from this principle in the case of 
this Department. 

55.14. The Commission, however, agrees to the suggestion of direct 
purcha~es in cases of urgent requirements but with the express prior sanction of 
Government. 

Imprest Amount 
55.15. It has been represented that the Department did not have any imprcst . . 

amount for giving advances to the staff for their food when they were engaged on 
their duties continuously for long hours. The Commission recommends that an 
imprest of Rs. 500 may be placed at the disposal of the Director to enable 
him to give advances to the staff when they go out on Fire Service duties, 

Telephone Operators 

55.16. It has been represented that Telephone Operators m the Department 
get ordinary Firemen's salary, and that the Reale of pay ·for the Telephone 
Operators should be the same as that for Telephone Operators in other departments, 
The Commission considers this representation to be reasonable and has accordingly 
recommended the scale of pay for the Telephone Operators on this basis. 

Transmission of Messages 

55.17. It was stateu that the police Wireless Grid and the Police Stations 
'were now transmitting messages about the occurance of fires purely as an informal 
arrangement and that the arrangement should be got formalised. The CommiRsion 
accepts the suggestion and recommends that Government may issue necessary 
instructions in this behalf. 

Allowances.-
55.18. Many of the posts in the Department carry allowances like Fire 

Brigade allowance, Uniform allowance, Conveyance allowance etc. The Depart-
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ment has requested for the continuance of the allowances at a higher scale than at 
present taking into consideration the present day cost of living. The Commission 
considers that while allowances and perquisites given to the officers and men of 
the Police Department like provision of uniforms and free quarters and payment 
of Driving Allowance, Conveyance allowance etc., may be extended to the officers 
and men of corresponding rank in the Fire Force Department, there is no justifi
cation for giving any additional facilities to the latter .. 

Fire Brigade allowance 

55.19. At present some of the Fire Service personnel are getting Fire Brigade 
Allowance which is peculiar to this Department. The Commission considers that 
this allowance may continue. 

Retirement of Employees 

55.20. It was suggested tliat the men in this department should be retired 
from service at the end of 20 years of service on payment of proportionate pension 
and other retirement benefits as they would not be able to discharge their duties 
efficiently after the age of about 40 or so. The Commission considers thatit would 
not be fair to retire all the employees in these cadres of the Department after 20 
years of service .. Such of the employees as are engaged <;>n fire fighting work may 
be got examined medically after 20 years of 'service and periodically thereafter 
and such of them as are medically fit may be continued in service till the normal 
age of superannuation. The others may be retired from service on payment of 
proportionate pension and other pensionary benefits as proposed. 

Daily allowance to Firemen g:>ing outside the Headquarters, to atteni, to Fire Service 
work 

55.21. It has been represented that Firemen going outside the Headquarters 
to atten~ to Fire Service work might be paid full Daily allowance even though 
their absence from Headquarters might be less than 6 hours in view of the fact 
that they would have to purchase food and beverages in the places in which the 
incidents occurred and they would be put to expenses, which, if not reimbursed by 
Government, would have to be met from their own pocket. The proposal is 
reasonable and the Commission accordingly recommends that full daily allowance 
may be given on such days even though their absence from headquarters is less 
than 6 hoUJ'S. 

Levy of Fire Tax under the Mysore Fire Force Act 1964 
55.22.. It is understood that proposals have been sent to Government for the 

levy of inspection charges against "Fire risks" under Section 13 ofthe Mysore Fire 
Force Act. 1964 a~d for levying annual fees for issue of licences to use any building 
or place as a Warehouse or Workshop and that the proposals sent by the Depart
ment are still under examination. They may be examined and finalised early. 

Cadre and Recruitment Rules 

55.23. It is understood from the Administrative Department that·the Cadre 
and Recruitment Rules are under the consideration of Government. Till the 
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revised Rules are finalised the Department is following the Cadre and Recrnitment 
Rules applicable to the Fire Service personnel as· incorporated in the Recruitment 
Rules of the Police Department. 

55.2!. The Cadre and Recruitment R~les of this Department may be framed 
as early as possible. 

Scales of pay. 

Director, Fire Force ( 1) 

55.25. The Commandant Genera.!, Home Guards and Ex-o.fficio Director of 
Civil Defence is concurrently appointed as the Director of Fire Services. Ho is an 
officer in the supertime scale of the Indian Police Service. This· arm ngt•ment may 
continue. 

Deputy Directm·, Fire Force(l) (Rs. 740-40-1,100-50/2-1,250-50-1,300) 

55.26. This post is filled by taking on deputation an Officer in the Senior 
time scale of the Indian Police Service. This mode of recruitment may continue. 

Chief Fire Officer (1) (Rs. 300-20-400-25-600) 

55.27. At prese"nt, this post is filled by promotion from the cadre of Deputy 
Chief Fire Officer. This method of recruitment is ad~qmtte and may continue. 
The scale of pay for this post may be the same as that for Deputy Superintendents 
of Police. 

Deputy Chief Fire Officer (I) (Rs. 225-10-285-15-375) 

55.28. Consequent on the creation of the cadre of Station Officers, the 
.Department has proposed that this post might be filled by promotion of Station 
Officers and Sub-Officers. As the posts of Station Officers are being filled by promo· 
tion from the cadre of Sub-Officers, it may not be appropriate to include Sub
Officers al!Jng with Station Officers fur the purpose of promotion. This post may 
therefore, be filled by promotion of an officer in the cadre of Station Officers only. 
The Rules of Recruitment may be framed accordingly. The scale of pay for this 
post may be the same as that for Police Inspectors. 

Engineering Station Officer (1) I 
Station Officers (3) I (Rs. 150- 8-190-10-270) 

55.29. The Department has proposed in the Rules of Recruitment sent to 
Government that the posts of Station Officers might be filled by promotion from 
the cadre of Sub-Officers who have put in a minimum of seven years of service on 
the basis of seniority-cum-merit and that the post of the Engineering Station 
Officer might be filled by promotion by selction from the cadre of Driver 1\lechanics, 
who have put in 7 years of service of which 2 years should be as a Driver 
Mechanic or Fire Brigade Mechanic. The modes of recruitment as proporied are 
adequate and may be adopted. The scale of pay for these posts may be the same 
as that for Sub-Inspectors of Police. 
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Sv.b-Officers (17) (Rs. 120-3-·1.50-5-175.) 
55.30. Fifty per cent of these posts are filled by direct recruitment and the 

other 50 percentby promotion from the cadre of Assistant Sub-Officers)nd Lead
i'ng Firemen. Since the posts of Assist.ant Sub-Officers are filled by promotion of 
Leading Firemen, it would be inconsistent to place the Assistant Sub-Officers and 
Leading Firemen on the S9.me footing in regard to eligibility for promotion to the 
posts of Sub-Officers. The Cadre and Recruitment Rules will have to be amended 
by excluding the Leading Firemen from eligibility to promotion to these posts. 
~'or direct recruitment, the qualification required is a pass in Intermediate or 
Pre-University Examination. In the case of ex-Army Personnel, the age of 
appointment is relaxable upto 35 years. The existing modes of recruitment 
subject to the above modification are adequate and may continue. The scale of 
pay for the posts as revised may be Hs. 140--5-150-8-190-EB-
10--260--15--290. 

Assistant Sub-Officers {12) Rs. {110--3-140) 

55.31. These posts are being filled by promotion from the cadre of Leading 
Firemen. The method of recruitment is adequate and may continue. The scale 
of pay for these posts shall be Rs. 130-5-170--6-200-EB-10-240 

Driver Mechanics : (8) (Rs. 80-3-125) 
Fireman Drivers: (101) (Rs. 85-2-105) 
Leading Fir_emen: (62) (Rs. 85-2-105) 

55.32. Thirty-three and one third per cent of the posts of Driver Mechanics 
are filled by direct recruitment and 66f percent by promotion of Firemen Drivers. 
For direct recruiLment, practical experience of not less than 3 years in an up-to-date 
workshop is necessary in addition to having a Driving Licence for Heavy Transport 
Vehicles. The posts of Firemen Drivers are filled by direct recruitment, the 
qualification prescribed being practical experience of not less than 3 years in an 
up-to-date workshop in addition to having a Driving Licence for Heavy Transport 
Vehicles. The posts of Leading Firemen are filled by promotion of Firemen 
Drivers. 

55.33. As the qualifications prescribed for the posts of Driver Mechanics and 
Firemen Drivers are identical and as the posts of Leading Firemen are promotional 
posts for Firemen Drivers, it is equitable that the Driver Mechanics and Firemen 
Drivers arc clubbed together and placed in an identical scale of pay and the 
Leading Firemen are given a slightly higher scale. 

55.34. All the posts of Driver Mechanics and Firemen Drivera may be filled 
only by direct recruitment of person possessing the qualification now prescribed 
in the Rules of Recruitment for direct recruitment to these posts and the Rules of 
Recruitment may be amended accordin-gly. The scale of pay for Driver Mechanics 
and Firemen Drivers may be revised as Rs.95-3-125-4-145-EB-5 -200. 

55.35. The posts of Leading Firemen may be'filled by promotion on the basis 
of seniority-cum-merit of persons in the combined cadre of Driver-Mechanics and 
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Firemen-Drivers. The Rules of Recruitment may be framed accordingly. Tho 
scale of pay for Leading Firemen may be revised as Rs. 110-4-130-5-170-
EB-6-200. 

Firemen (398) (Rs. 65-1-70-2-90) 

55.36. These posts are filled by direct recruitment of persons who possess 
atleast the qualification of III Standard and are fit physically for active out-door 
work. They are required to undergo training for six months at the Fire Stations. 
In the case of ex-Army Personnel, the age of recruitment is relaxable up to 35 
years. The Department has proposed that the minimum qualification for direct 
recruitment might be raised to VII Standard. This may be agreed to and the 
Rules of Recruitment framed accordingly. The scale of pay for these posts may 
be the same as that for Police Constables. 

Other posts (Ministerial) 

Manager: (1) (Rs. 150-8-190-10-270) 
Accountants: (2) (Rs. 110-5-150-6-180-10-220) 
I Division Clerks: (1) (Rs. 110-5-150-6--180-10-220) 
II Division Clerks: (7) (Rs. 80-3-110-4-130-5-150) 
III Division Clerk: (1) (Rs. 70-1-80-2-100) 
Junior Stenographer: (1) (Rs. 80-3-110-4-130--5-150) 
Typists: (2) (Rs. 80-3-110-4-130-5-lliO) 
Dalayats: (8) (Rs. 50-1-60) 
Sweeper: (1) (Rs. 50:_ 1-60) 

55.37. These are posts common to all the Departments. The Rules of 
Recruitment as are applicable to the corresponding posts in other Departments 
may be adopted for these posts. The scales of pay for these posts may be similar 
to those for corresponding posts in other Departments. 

Workshop Establishment 

Engineering Sub-Officer: (1) (Rs. 150-8-190-10-270) 

55.38. This post is proposed to be filled by promotion from the cadre of 
Driver-Mechanic or Fitter Class I or II and if none is suitable, by direct recruit
ment, the qualification being a Diploma in Automobile Engineering. The 
proposed modes of recruitment are adequate and may be adoP,ted. The scale of 
pay for the post as revised may be Rs. 175-10-275-15-350-EB-20-450. 

Fitter (Class 1) (1) (Rs. 110-3-140) 

55.39. This post is proposed to be filled by promotion from the cadre of 
Fitter-Class II, Electrician-Class II, Painter-Class II, Welder-cum-Tinsmith· 
Class II, on the basis of Seniority-cum-efficiency or by transfer from the cadre of 
Driver-Mechanics if found suitable. The proposed modes of recruitment are 
adequate and may be adopted. The scale of pay for the post as revised may be 
Rs. 130-5-170-6-200-EB-I0-240. 
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Fitters-Class II (1) (Rs. 85-2-105) 

--- 55.40. This post is proposed to be filled by promotion from the cadre of 
Fitter-Class III, Carpenter-Class Ill and Cleaner-Class III on the basis of seniority
cum-efficiency or by transfer from the cadre of Firemen Drivers if found 
suitable. as the posts of Firemen Drivers and Driver-Mechanics are clubbed 
together and placed on identical scales of pay, these posts may also be filled by 
transfer of persons from this common cadre, if found suitable. The Rules of 
Recruitment may be framed accordingly. The scale of pay for this post as 
revised may be Rs. 93-3-125-4-145-EB-5-200. 

Fitter-Class II (1) (lls. 65-1-70-2-90) 

55.41. This post is proposed to be filled by transfer from the cadre of 
Firemen, if found suit[\ ble, or by direct recruitment, the qualification prescribed 
for direct recruitment being a pass in the VII Standard examinatipn with practi
ca I experience as a Fitter for 2 years in a workshop or a course of training 
as Fitter in a recogniHed training Institute. The proposed modes of recruitment 
are adequate and may be adopted. The Scale of pay for this post as revised may 
be Rs. 80-2-90-3-120-4-140. 

Electrician-Class II (I) (Rs. 85-2-105) 

55.42. This post is proposed to be filled by promotion from the cadre of 
Firemen on the basis of seniority-cum-efficiency or by transfer from the eadre of 
Firemen Drivers, if found suitable or by direct recruitment of a person who has 
passed atleast the VII Standard Examination, possessess praetical experience and 
has worked as an Electrician in an Automobile Workshop for a period of 2 years. 
As the posts of Firemen Drivers and Driver Mechanics have been combined into a 
common cadre on identical scales of pay, these posts may also be filled by transfer 
of persons from this cadre, if found suitable. The Rules of Recruitment may be 
framed accordingly. The scale of pay for this post as revised may be 
Rs. 95-3-125-4-145-EB-5-200. 

Carpenter-Glass III (1) ( Rs. 65-1-70-2-90) 

55.43. This post is proposed to be filled by transfer from the cadre Of 
Firemen if found suitable or by direct recruitment of a person who has passed 
atleast the VII Standard Examination and has practical experience in carpentry 
and bas worked as a Carpenter for 2 years in a Workshop or has undergone a course 
of training as a carpenter in a recognised Institution. The modes of recruitment 
suggested are adequate and may be adopted. The scale of pay for this post as 
revised may be Rs. 80-2-90-3-120-4-140. 

Welder-cum-Tinsmith (Glass II) (I) (Rs. 85-2-105). 

55.44. 'l'his post is proposed to be filled by promotion from the cadre of 
Firemen on the basis of seniority-cum-efficiency or by transfer from the cadre of 
Leading Firemen if found suitable or by direct recruitment, for which a person · 
must have passed atleast the Vll Standard Examination and must have practical 
experience as a Welder in a Workshop for 2 years or must have undergone a 
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course of training as Welder-cum-Tinsmith in a recognised Institution. The pro
posed modes of recruitment are adequate and may be adoptetl. The scale of pny for 
this post as revised may be Rs. 95-3-125-4-145-EB-5-200. 

Painter Class III (1) (Rs. 85-2-105) 

55.45. This post is proposed to be filled by promotion from the radre of 
Firemen or by transfer from the cadre of Leading Firemen if found suitable or by 
direct recruitment of a person who has passed atleast. Vll Standard Examination 
and has worked as a Painter in a Workshop for 2 years. The mo,lcs of recruit
ment proposed are adequate and may be adopted. The scale of pay for tho post 
as revised may be Rs. 95-3-125-4-145 -EB-5-200. 

Cleaner Class I II ( 1) (Rs. 65-1-70-2- 90) 

55.46. This post is proposed to be filled by transfer from the cadre of 
Firemen. The proposed mode of rllcruitment i8 adequate and may be adnptt-J. 
The scale of pay for this post as revised may be Its. 80--2-90- 3 -120-4-140. 

Spwial Pay 

55.4 7. Special Pay is attached to the following posts. The Commis~inn 
recommends that Special Pay may be granted at the rates indicated against ea•:h 
of these posts : 

1. Deputy Direetor, Fire Foree 
2. Deputy Chief Fire Officer 
3. Station Officer 
4. Engineering Station Officer 
5 Sub-Officers 
6. Assistant 8u b-Officers 
7. Driver Mechanics (for one post only) .... 
8. Leading Firemen 
9. Firemen Drivers 

10. Firemen 

Rs. 100 
20 
10 
10 
10 
10 
10 
7 
7 
2 

p.m. 

" 
" 
" 
" 
" 
" 
" , , 

" 
55.48. The Junior Stenographers and Typists get a Special Pay of Rs. 20 

and Rs. 10 p. m. respectively as drawn by similar employees in other Dupart
ments. This may continue. 

Delegation of Powers 

55.49. The Director of Fire Force exercises all the powers of a Head of a 
Major Department. No specific proposals are made to the Commission regarding 
the delegation of additional powers. The Commission considers that the existing 
powers are adequate and may continue. 
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No. Designation 

1 Director, Fire Foroe 

2 Deputy Director 

3 Chief Fire Officer 
4 Deputy Chief Fire Officer 

5 Station Officer 

6 Engineering Station Officer 

7 Sub-Officers 

8 Aosistant Sub-Officer 

9 Driver Mechanic 

10 Leading Fireman 

11 Fireman Driver 

12 Fireman 

13 Manager 
H Accountant 
15 First Division Clerk 

No. of 
Posts 

1 

1 

1 
1 

3 

1 

17 

12 

8 

62 

101 

398 

1 
2 
1 

CHAPTER 55 

DEPARTMENT OF FIRE FORCE 

Existing scale of pay and 
Special pay 

Rs. 
I.P.S. 

740_:40-1,100-50/2:-1,250-50-1,300 
+Spl. Pay Rs. 100 p.m. 

300-20--400-25--600 
225--10--285--15--375 

+Spl. Pay R1. 20 p.m. 
150--8--190--10--270 

+Bpi. Pay Rs. 10 p.m. 
150---8--190--10-270 

+Spl. Pay Rs. 10 p.m. 
120-3--150--5--175 

-t-Spl. Pay Rs. 10 p.m. 
110--3--HO 

+Spl. hy Rs. 10 p.m. 
80--3--125 
. -t-Spl. Pay Rs. 10 p.m. for one post only. 
85--2--105 

+Spl. Pay Rs. 7 p.m. 
85--2--105 

+-Spl. Pay Rs. 7 p.m. 
65.-1--70--2:-90 

+Spl. Pay Rs. 2 p.m. 
150--8--190--10--270 
110--5--150--6--180--10--220 
110--5--150--6--180--10--220 

Recommended scale of pay and 
Special pay 

Rs. 
I.P.S. 

Remark!! 

The C o m m a n d a n t
General, Home Guards 
and Ez-offido Director 
of Civil Defence io 
concurrently appointed 
ao the Director of Fire 
Services. 

I.P.S. Special Pay is recom
mended. 

400-30-700--EB--40--900 
275--20--375--EB--25--525 

+ Special Pay Rs. 20 p.m. 
175--10-275--15-350-EB--20-

450+Spl. Pay Rs. 10 p.m. 
175--10-275--15--350--EB--20-

450+Spl. pay Rs. 10 p.m. 
140--5--150-8--190-10--260 

--11>--290+Spl. Pay R •. 10 p.m. 
130-5-170--6--200-EB -10--240 

+Spl. Pay Rs. 10 p.m. 
95--3--125--4--145-EB--5--200 

+ Spl. Pay Rs. 10 p.m. 
110--4--130--5--170--EB--6--200 

+ Spl. Pay R•. 7 p.m. 
95--3--125--4--145--EB--5--200 

+Spl. Pay Rs. 7 p.m. 
80--2--90-3--120--4--140 

+Spl. Pay Rs. 2 p.m. 
175--10--275--15--350--EB-20-450 
140 -5-150-8-190-EB-10· 260-15-290 
140-5-150-8-190-EB-10-260-15-290 

-0 
en 

""' 



Department of Fire Force-(concld.) 
0 Number Existing scale of pay and special Recommended Fcale of pay and special z Designation Remarks 

Ci.i 
of Posts pay pay 

R,. Rs. 
I6 Second Division Clerk 7 80--3--II0--4--I30--5--I50 95--3-I25--4--I45-EB-5-200 
I7 Third Division Clerk 1 70-I--80--2--IOO 85--2--95-3--I25--EB--4--145 
I8 Junior Stenographer 1 80--3--1IO--~I30--5--150 95--3-125--~I45--EB-5--200 

+Special pay Rs. 20 p.m. +Special pay Rs. 20 p.m. 
I9 Typist 2 80--3--1I0--4--I30--5--I50 95--3--I25--4--I45--EB--5--200 

+Special pay Rs. IO p.m. +Special pay Rs. IO p.m. 
20 Dalayat 8 50--I--60 60--1--80--2--90 
2I Sweeper I 50--I--60 60--I--80-2--90 

Workshop Establi•hm•nl -0 
01 
01 

22 Engineering Sub-Officer I I50--8--I90--I0--270 I75--I0--275-I5--350--EB-20--430 
23 Fitter Class I I 110--3-140 I30--5--170--6--200--EB--I0--240 
24 Fitter Claas II 1 85--2--105 95--3--I25--4--I45--EB--5--200 
25 Fitter Class III 1 65--1--70--2-BO 80--2--90--3--I20--4--I40 
26 Electrician Claas II 1 85--2--105 95--3-125--~--I45--EB-5--200 

27 Carpenter Class Ill I 65--1-70--2-90 80--2--90-3-120--4-140 
28 Welder-cum-Tin Smith Claull ... 1 85--2-105 95-3-125--4-I45--EB--5--200 
29 Painter Class III 1 85--2-105 95-3-125-4--I45--EB-5--200 
30 Cl~aner Class III 1 65--1--70-2-90 80--2-90--3-I20-4-I40 



CHAPTER 56 

Film Unit 

56.1. In order to develop the Film Industry in the State and to give impetus, 
fillip and encouragement to the production of quality Kannada Films within the 
State, Government have evolved a scheme for the grant of subsidy to feature Films 
and payment of cash awards for the best Kannada films produced in the State 
every year. For this purpose, a Film Unit has been set up. This Unit is cla~sified 

' . 
as a :Minor Department and is placed under an Officer on Special Duty who is 
treated as the Head of the Department in the scale of pay of Rs. 900-40-· 
I,I00-50-I,300 with a Special Pay of Rs. 150 per mensem and the subordinate 
staff mentioned in the margin has been sanctioned for the Unit; currency of the 
sanction to all these posts expires on 24th September 1969. · 

Designation Scale of Pay 

Section Officer I . Rs. 250-20-350--25-500 

Assistant I Rs. 130--5-150-8-I90-I0-270 

J<'irst Grade 
Stenographer I Rs. I10-5-I50--6-180--I0--220 

with Special Pay of Rs. 30 per mensem 

Driver 1 Rs. 70--2-90 

Cleaner 1 Rs. 55--1--65--3-75 

Dalayats 2 Rs. 50--l-60 

56.2. The Officer on Special Duty recommends to Government the grant of 
subsidy to individual Film Producers after satisfying himself that the conditions 
for the grant of subsidy are fulfilled. He is also the Member-Secretary of the 
Committee formed by Government for making reco~m~ndations to Government 
for the award of prizes to the best Kannada pictures of the year. 

56.3. It has. been suggested to the Commission that this post might be 
redesignated as Director of Literary Activities and that the work relating to (a) 
Cultural activities, (b) Songs and Drama Division of the Department of Informa
tion and Tourism ·and Documentary. Films might be merged with the Film Unit, 
and that the staff of the Unit might be augmented suitably. Considered purely 
on the basis of the work-load, there is hardly any justification for continuing the 
( senior time scale Class· I ) post of the Officer on Special Duty or for continuing 
the Film Unit as a separate entity and much less for its reorganisation by tranfer
ring to its items of work which are being handled quite adequately by other 
Departments of Government. 

56.4. After the expiry of the sanctioned term of the Film Unit, the post of 
the Officer on Special Duty may be abolished and the entire work that is at present 
being attended to in the Film Unit along with the subordinate staff in the Unit 
may be transferred to the Department of Information and Tourism. 

(1056} 
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56.5. The nature of duties handled by the Oflicer oil ·Special Duty bt•ing 
what it is, such duties could very well be attt>nd<'d to ll\" an Otlict•r of a lower 
status. The work in question may, therefore, be en'tru~te.( to an Otliet>r of the 
rank of Deputy Director in the Department of Information and Tourism m 
addition to his other work. 

56.6. It is seen that, at present, subsidy is being paid at a flat rate wiLiwut 
' regard to the quality of the Film. It has been suggested to the Commission that 

it would be desirable to relate the quantum of the subsidy to the quality of the 
Film. The Commission considers that the existing scheme of subsidy t!OI'S not 
serve any useful purpose. At present, the emphasis is merely on the language of 
the film. Mere increase in the number of films without reference to quality brings 
no credit either to the producer or to the Government encouraging sueh filmH. 
There is already a scheme for awards on the basis of quality. So, the l'onuuission 
is of the opinion that instead of encouraging films by grant of su bsi<ly merely ou 
the basis of language, the amount may be earmarked for awards to the IH·.>t 
actors and actresses, to the mu<>icians and singers and to the story-writers nnJ. 
other artists connected with Film production. Such a step; will go a long way in 
the encouragement of genuine art, literature and culture. It is acconlingly n·com
mended that the present scheme might be suitably modified ns !'arly as possibl,~. 

56.7. The scale of pay for the post of the Special Officer does not re<tuire any 
revision at this stage as it is recommended to be abolisheJ. after the expiry of the 
present term of the Unit. No suggestions are made about the delegation of 
powers to the Special Officer for the same reason. 

56.8. The scales of pay for the various posts in the Unit may be the sam 
as those for the corresponding posts in the Department of Information and Tourism 
with which the merger of this Unit is recommended by the Commission. 



0 z 
Ci'l 

Deaignation 
Number 
of posts 

·----------------------
1 Officer on Special Duty (Gazetted) 

(Class I) 

2 Section Officer (Gazetted) 
(Class II) 

3 Assistant 

4 I Grade SteliOJr&.pher 

5 Driver ... 
6 Cleaner 
7 Dale.yat ••• 

1 

I 

; 1 
' 

1 

I 

1 
2 

CHAPTER 56 

Film Unit Department 

Existing scale of pay and Special Pay Recommended scale or p11y and Special 
_ · Pay Remarks 

----------------------------
Rs. 

900-40-1,100-50-1,300 
+Special Pay Rs. 150 p.m. 

250--20--350--25--500 

130-5-150--8-190-10-270 

110-5--150-6-180 .10-220 
+Special Pay Re. 30 p.m. 

' 70-2--90 
55-1--65-'2-76 
50-1-60 
• 

Rs. 

700-40--900-50-1,200 

275-20-375-EB--25--525 

H0-5-150-8-190-EB-10-260-
15-290 

H0-5-150- 8-190-EB--10-260-
15-290 
+Special Pay Rs. 30 p.m. 

85- 2-95-3-125--EB-4 .. Wi 
60-.1-80 -2- 90 
60-.l-80---2-90 

On par with the scale 
of pay of the Deputy 
Director in the 
Department of Infor
mation and Tourism. 

-0 
01 
01> 



CHAPTER 57 

Department of Home Guards and Civil Defence 

1 Home Guards 

57.1. The Home Guards is a volunteer Organisation constituted uniler the 
Mysore Horne Guards Act, 1962. The organisation is being continued from year 
to year on a temporary basis and the present sanction is current up to 31st March 
1969. The question of making this Organi8ation permanent is stated to be under 
the consideration of the State Government in consultation with the Government of 
India. The expenditure on the Home Guards raised after 19u2 is shared equally 
between the Central Government and the State Government. 

57 .2. This Department is classified as a Major Department. The Comman-
dant--General, Home Guards is the Hl'ad of this Department. He is an Officer in 
the super-time scale of the Indian Police Service( in the scale) of pay of Rs.1,600-
100-1,800) and a conveyance allowance of Rs. 125 per mensem is paid to him. lie 
has his Headquarters in Bangalore and exercises general supervision and control 
over, and co-ordinates the work of, the Home Guards all over the State. lie is 
also Ex-Officio Dire<:tor of Civil Defence and Director of Fire Services. He is 
assisted by the following Gazetted Officers:-

1. 

2. 

3. 

Designation 

Senior Staff Officer-cum
Deputy Commandant
General, Home Guards 
and Ex-Officio Deputy 
Director of Civil Defe
nce. 

Staff Officer-cum-Personal 
Assistant to Comman· 
dant-General, Home 
Guards and Civil De
fence and Ex-Officio 
Assistant Director of 
Civil Defence. 

Accounts Officer 

Scale of Pay 

Senior time scale of the Indian 
Police Service. Rs. 7 40-40-
1,110-50/2-1,250-50-1,300 
plus Conveyance Allowance 
Rs. 75 per mensen. 

Rs. 350-25-650-30-800 

Rs. 350-25-· 650-· 30-800 plus 
Conveyance Allowance Rs. 75 
per mensem. 

Remarks 

Drawn from 
the l\1 ysore 
Adminis· 
tra ti ve _ eer· 
VICe, 

Drawn from 
the State 
Accounts 
Department 

57-3. The non-gazetted staff consists of ministerial staff, training staff and 
motor transport establishment. 

57 .4. At the District Level, there are Commandants in the Home Guards 
Unit who are appointed in an Honorary capacity and are given a fixed Conveyance 
Allowance. 

(1059) 
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57 .5. In the four districts viz., Belgaum, Dharwar, Bijapur and North 
Kanara of the Bombay area there are part-time Clerks and Peons with a fixed pay 
of Rs. 48 per mensem and Rs. 24 per mensem respectively. 

Train~ng 

57 .6. One of the functions of the Commandants at the District level is the 
enrolment of Home Guards. The Home Guards after enrolment are given basic 
training at the District level in subjects like Squad Drill, Physical Training, 
Lathi Drill, ~Iap R~ading, Field Course, Night Patrol, Guard duties, Elementary 
Fire Fighting, Elementary rescue, etc. 

57.7. Selected Hom~ Guards who successfully complete the basic training 
are given advanced training in Bangalore in the various courses of training as 
indicated below :-

SI. Course Period of the 
No. course --
1 2 3. 

Days 
1. Civil Defence 15 
2. First Aid Course 18 
3. Reconnaissance 11 
4. Wireless Training Condensed Course 7 
5. Light Rescue Courl!e 10 
6. Light Rescue/flood rescue 20 
7. Basic Rescue 10 
8. Staff Officers 18 
9. Junior Commissioned Officers' Course 25 

10. Home Guards Instructor's Course 20 
11.. Basic Fire Fighting Course 10 
12. Advanced Fire Fighting Course 23 
13. Heavy Vehicles Training (Driving) 6 

57.8. Clothing and equipment are issued to the Home Guards at the cost of 
Government according to the scheduled scale. 

57 .9. The instructional staff sanctioned to this Organisation are as follows:

At the combined Central Home' Guards and Civil Defence Training Institute, 
Bangalore, Headquarters : 

Sl. Post No. of Scale of Pay 
No. Posts. 

1 2 3 4 

1. 
• I 

Chief Instructor 1 Rs. 225-10--235-15-375 
2. Deputy Chief Instructor 1 Rs. 150-8-190--10-270 
3. Rescue Instructor 1 do 
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· Sl. Post No. of 
No. Posts. 

1 ·2 !l 

4. Fire Fighting Instructor 1 

5. Weapon Training Instructors 4 

6. Instructors/Demonstrators 6 
7. Sainiks 25 

Besides there are the following staff: 

1. Carpenter 
2. Sweepers/Peons 
3. Chief Armourer 

4. Assistant Armourer 

5. Watchman 

In the Districts 

1. Instructors 
2. Assistant Instructors 

1 
4 
1 

.. 
1 

1 

20 
40 

Scale of Pay 
• 

4 

Rs. 150--8--190--10--270 
do 

Rs. 110--3-140 
Rs. 65-1-70--2·-90 

Rs. 65--1--70--2--90 
Rs. 60--1--60 
Rs. 85--2--105 + Special pay 

·Rs. 15 

Rs. 65--1--70--2--90 +Special 
Pay. Rs. 15 

Rs. 50--1--60 

Rs. 150--8--190--10--270 
Rs. 85--2--105 

------------------------------------------------
Functions of the Home Guards 

57.10. The Home Guards discharge such functions and duties in relation to 

(i) Protection of persons 
(ii) Security of property 

(iii) Preservation of public order or tranquility 
(iv) Guarding of public buildings, etc. as are entrusted to them from 

time to time. 

II. OiviZ Defence 
57 .11. According to the list drawn up by the Government of India for 

provision of Civil Defence Measures, Bangalore City is the only City in l\Iysore 
State ~hich is included in category H Towns having the following Civil Defence 

Services :--
(a) Head Quarters 
(b) Warden 
(c) Casualty 
(d) Communication 
(e) Fire Fighting 
(f) Training 

57 .12. The expenditure on admissible items of Civil Defence is shared equally 
between the Central and State Governments. The Commandant-General, Home 
Guards is the Ex-0 jjicio Director of Civil Defence. His Personal Assistant func· 
tions as Ex-Officio Assistant Director of Civil Defence. There is a small non-gazetted 
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staff in the Directorate for attendi11g to the work- connected with. Civil. Defence 

Measures. 

Home Guards Department 

57 .13. The importance and necessity of the Home Guards Organisation in 
times of emergencies, like fires, floods and Civil commotions, cannot be over_ 
emphasised. It is understood that this organisation has been rendering useful 
service in times of emergencies and has risen to the occasion in times of need. 
It is also understood that the future setup of the Department is under consi
deration of the State Government in consultation with Government of India. The· 
Commission recommends that this Department may be placed on a permanent 
footing. 

Staff for the 1'raining I n1>titute 

57 .14. It has been represented that there should be a whole time officer 
exclusively in charge of the Training Institute. It is understood that a wholetime 
post of Commandant, Training Institute has been created recently and that a. 
retired Major has been appointed as the Commandant. . This arrangement may 
continue. It has been represented that it was necessary to appoint Ex-Service 
Officers as Instructors in the Institute but that it was difficult to recruit the right 
type of Ex-Service Personnel through the Employment Exchange. It has, there
fore, been suggested to the Commission that the Department might be taken out 
of the purview of the Employment Exchange and that it might be authorised to 
fill the posts by appointing _Ex-Army and Police Personnel. It is not possible to 
exempt the Department from the purview of the Employment Exchange in view of 
the existing provisions of the Employment Exchange (Compulsory Notification of 
Vacancies) Act, 1959. 

·Part Time Instructors 

57.15. There are part-time instructors in the District Home Guards Units; 
viz., C•>mpany Commanders and Platoon Commanders. The former are paid a 
fixed remuneration (Honorarium) of Rs. 50 per month and the latter a fi~ed 
remuneration (Honorarium) of Rs. 30 per month, as their work is of a part-time 
nature. The existing system may continue. 

57 .16. The system of part-time clerks and part-time peons has been continued 
in the Bombay area. There were about 58 clerks on a. fixed remuneration of Rs. 48 
per month. These posts have since been abolished. There are 55 posts of part
time peons on a £xed remuneration of Rs. 24 per month. This system may con· 
tinue and may be extended to other areas whenever found necessary. 

57.17. The existing arrangements under which some of the posts in this 
Department are filled by taking officials from the Police Department and from the 
Public Works Department on deputation may be continued for the present. 

Purchases through the Stores Purchase Department 

57.18. Normally the articles required by any Department of Government 
have to be purchased through the Stores Purchase Department; but the Depart
ment has represented that as this procedure involves considerable delay in obtai-
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ning the required articles in tim'l during emergencies, su<'h of the artic!t•s ns ar!' 
required urgently might be permitted to be purchased direct with the approvnl of 
Government. The Commission feels that only in exceptionnl cases IH'e<l the 
Commandant-General be authorised to purchase the requirements of his Department 
directly without consulting the Stores Purchase Department and thnt even in such 
cases the articles may be so purchased only after getting the prior approml of 
Government. 

Conveyance ,.1llowance 
57.19. As the Commandant-General, Home Guards ami the Ex-rifficio Director 

of Civil Defence is also the Director, Fire Services, a request has been made to the 
Commission for the grant of additional Conveyance allowance as the Officer hn~ to 
tour all the Districts for supervision of the Fire Stations. This Ollicer is giv,..n n. 
Conveyance Allowance of Rs. 125 per mPnsem (as against the maximum admissible 
rate of Conveyance Allowance of Rs. 75 per mensem) considering the arlditional 
assignments entrusted to him. He is entitled to draw travelling allowance aR per 
rules when he goes out on tour. As the conveyance allowance cannot be permitted 
to be a source of profit, the Commission does not see any reason for gmnt of any 
additional conveyance allowance. 

Cadre and Recruitment Rules and Scales of Pay 
57. 20. The Cadre and Recruitment Rules of the DPpartment are stated to be 

under the consideration of Government. The Technical and Accounts Staff are 
drawn from the various other Departments and the ministerial staff are appointed 
as per provisions of the General Recruitment Rules, 1957 pending finalisation of 
the Departmental Recruitment Rules. Some ministerial officials from the Poliee 
Department are also working in this Department on deputation. \\'hen th!! 
Department becomes permanent, the officials who have been taken on deputation 
from other Departments and who have been found suitable for this DPpartment 
may be absorbed after giving them the option of either absorption in this 
Department or repatriation to their parent departments. Provision may also be 
made in the Cadre and Recruitment Rules for taking on deputation a Draughtsman 
from the Public Works Department and such Police Ollicer& as are rc<1uired a:~ 

Instructors, etc., from the Police Department. 

Home Guards 
Commandant-General, Home Guards and Ex-officio Director of Civil Defence: (1) 

(Rs. 1,600-100-1,800) 

57 .21. At present, this post is held by a super-time scale Officer of the Indian 
Police Service cadre. The existing mode of recruitment may continue, 

Senior Staff Officer-cum-Deputy Commandant-General, Home Guard11 and Civil 
Defence and Ex-officio Deputy Director of Civil Defence : (I) 

(Rs. 740-40-1,100-50/2-1,250-50-1,30U) 

57 .22. This post is proposed to be filled by taking on deputation a.n officer in 
the Senio~ scale of the Indian Police Service. The Rules of Recruitment may be 
framed accordingly. 
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Accounts Qtficer : (1) (Rs. 350-25-650-30-800) 

57 .23. This post is propoRed to be filled by taking on deputation an officer 
of the rank of Assistant Accounts Officer in the State Accounts Department. The 
Rules of Recruitment may be framed accordingly. The scale of pay for this post 
may be the same as tha1; for corresponding posts in the State Accounts Department. 

Staff Officer-cum-Personal Assistant to the Commandant-General, Home Guards and 
Ex-officio Assistant Director of Civil Defence: (1) (R~. 350-25-650-30-800) 

57 .24. This post is proposed to be filled by taking on deputation an officer of 
the rank of an Assistant Commissioner from the 1\iysore Administrative Service 
cadre. The mode of recruitment as proposed may be adopted. The scale of pay 
for the post as revised may be the same as that for officers in the Junior Scale 
(Class I) of the Mysor" Administrative Service. 

Central Training I nst'il·ute 
Chief Instructor: (1) (Rs. 225-10-285-15-375) 

57 .25. This post is proposed to be filled by direct recruitment or by taking 
on deputation an officer from the Police Department, not below the rank of a 
Police Inspector, who has at least successfully completed the Instructor's course of 
Training at the Central Emergency Relief Training Institute, Nagpur. For direct 
recruitment, the qualification prescribed is a pass in the P. U. C. or its equivalent 
examination and a I Class Certificate in Instructor's Course of Training from the 
Central Emergency Relief Training Institute, Nagpur or any other equivalent 
qualification. The rules of recruitment may be framed accordingly. The scale of 
pay for a direct recruit as revised may be Rs. 250-10-300-15-420-EB-
20-500. In the case of an officer taken on deputation, his scale of pay shall be 
the same as in the parent Department. 

Deputy Chief Instructor : (1) (Rs. 150-8-190-10-270) 
Rescue Inspector : (I ) do 

57 .26. These posts are proposed to be filled . by direct recruitment or by 
taking on deputation an officer from the Police Department not below the rank of 
a Sub-Inspector with experience in Weapon Training, Rescu'l etc. For direct 
recruitmPnt, the qualification prescribed is a pass in the S. S. L. C. or its equi va
lent examination and successful completion of the Instructor's course at the Central 
Emergency Relief Training Institute, Nagpur. The proposed modes of recruit
ment for these post are adequate and may be adopted. The scale of pay for 
direct recruits as revised may be Rs. 175-10-275-15-350-EB-20-450. In 
the case of Officers taken on deputation, their scale of pay shall be the same as in 
the Parent Department. 

Fire Fighting Instructor: (1) ( Rs. 150-8-190-10-270) 

57.27. This post is proposed to be filled by taking on deputation an Officer 
not below the rank of a Sub-Officer from the Fire Force Department or by direct 
recruitment, for which the q~alifi-cation is a pass in the P. U. C. Examination or 
its equivalent ; and a I Class Certificate in the Sub-Officer's Course from the 
National Fire Service College, Nagpur or any other equivalent qualification. The 
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proposed modes of recruitment arc adequate and may be aclopted. The sc·nle of 
pay for a direct recruit as revised may be Rs. I75-10-275-15-:J50-EB-20-
450. If the Officer is taken on deputation be will draw pay in the ~··ale of pay 
applicable to him in the parent Department. 

Weapon Training Instructors: (4) ( Rs. 150-S-190--10-270) 

57.28. The posts are proposed to be filled by direct recruitmt>nt or by tal:ing 
on deputation an Officer from the Police Departtrcnt not below the rank of a Sub
In spector of Police, who has at least 2 years experience a~ lnstructnr in Drill, 
Weapon training, etc. For direet recruitment, the qualification required is a 
pass in the S.S.L.C. or its equivalent examination; the age is rclnxablll up to ·15 
years in the case of Ex-Army personnel and the appointment will be on contract 
basis. The proposed modes of recruitment are adequa~c and may be adopt.e<l. 
The scale of pay for direct recruits as revised may be Rs. 175-10--:!75--15-
350-EB-20-450. If the officers are taken on deputation their ~cale of pay 
shall be the same as in the parent Department. 

Demonstrators: (6) (Rs. II0-3-140) 

57 .29. These posts are proposed to be filled by dir!'ct recruitment or by 
taking on deputation an officer from the Police Department, not bdow tlw rank 
of Assistant Reserve Sub-Inspector, Non-Commissioned Officer, Ex-Army Instructors 
with experience in imparting instruction in Drill, Weapon Training, Rescue and 
Fire Fighting etc. The proposed mode of recruitment is aclcquate and may bo 
adopted. The scale of pay for direct recruits as revised may be Hs. 130-5-
I70-6--200-EB-I0-240. In the case of officers on deputation, their seale of 
pay shall be the same as in the parent Department. 

Chief Armourer: (I) (Rs. 85-2-I05) 

57.30. This post is proposed to be filled by direct recruitment of a perAon 
with at least VIII Standard or its equivalent qualification, prefPrenee being given 
to Army trained per~onnel or from the Police Department, not below the rank of 
an Assistant Reserve Sub-Inspector. The modes of recruitment as proposet! may 
be adopted. The Scale of pay for this post as revised may be Hs. 9i)-3-125 -4-
145-EB -5-200. 

Assistant Armou1·er : (1) (Rs. 65-1-70-2-GO) 

57.31. This post is proposed to be filled by direct recruitment prefprcnec 
being given to Army trained personnel or from Police Department not 
below the rank of a Head Constable. The proposed mode of recruitment may be 
adopted. The scale of pay for this post as revised may be Hs. 80-2- -UU-3-

120-4-I40. 

Sainiks: (25) (Rs. 65--I·-·70-2-90) 
Carpenter: (I) (Rs. 65-1-70--2-90) 

57 .32. These posts are proposed to be filled by direct recruitmcut prefcrene<J 
being given to Ex-Army personnel with trade qualifications to suit the rc<JUire
ments of Home Guards Training Centre. The minimum qualification is a pass in 
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VII Standard or it.s equivalent examination relaxable in the case of Ex-Police 
or Ex-Army personneL The appointment of Ex-Army or Ex-Policelpersonnel will be 
on contract. The proposed mode of recruitment may be adopted for filling up 
these post~. The scale of pay for these posts as revised may be Rs. 80-2--90-
3-120-4-140. 

Motor Transport Establishment 

Fireman Dr·iver : (I) (Rs. 85-2-105) 
Drivers: (4) (Rs. 70-l-80-2-100) 

57 .33. These posts are proposed to be filled by direct recruitment. A 
current driving licence for a heavy vehicle and a recognised First Aid Training 
Certificate are necessary for appointment. The appointment of Ex-Police and 
Ex-Army personnel is on contract basis. The proposed mode of recruitment may 
be adopted for filling these posts. The scale of pay for these posts as revised 
may be: 

Firemen Drivers: Rs. 95-3-125-4-145-EB-5-200 
Drivers: Hs. 85-2-95-3-125-EB-4-145. 

Cleaners : (2) (Rs. 55--I-65) 

57 .34. These posts are filled by direct recruitment as per the General 
Recruitment Rules .. The mode_ of recruitment is adequate and may continue. 
The scale of pay for these posts may be the same as in other Departments for 
the same post. 

Motor Cycle Despatch R1'der : (I) (Rs. 65-l-70-2-90) 

57 .35. This post may be filled by direct recruitment as per the provision of 
the GeneralRecruitment Rules, the qualification prescribed being in possession of a 
current driving licence.. The appointment of Ex-Police/Ex-Army personnel is on 
contract. This mode of recruitment is adequate and may be adopted. The scale 
of pay for this post as revised may be Rs. 80-2-90-3-120-4-140; 

1'rain·ing Establ·ishment in Districts 
Instructors : (20) (Rd. 150-8-190-10-270) 

57.36. The posts are proposed to be filled by direr.t recruitment or by taking 
on deputation an officer from the Police Department, not below the rank of a Sub. 
Inspector, with minimum experience of 2 years as Instructor in Drill, Weapon 
Training etc. Persons possessing ' C ' Certificate and above and Ex-Army Officers 
(Junior Commissioned Officers) are also eligible for the appointment. For direct 
recruitment, a pass in the S.S.L.C. or its equivalent examination is necessary. 
The appointment of Ex-Police officers and Ex-Army personnel shall be on contract. 
The proposed mode of recruitment is adequate and may be adopted. The scale of 
pay for the direct recruits as revised may be Hs. 175-10-275-15-350-EB-
20-450. In the case of officers on deputation, the scale of pay shall be the same 
as in t.he parent Department. 
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Assistant Inspectors : (40) lRs. 85-2-105) 

57.37. These posts are proposed to be filled by direct rerruitmon t or by 
taking on deputation from the Police Department an oflicer not below the rank of 
Assistant Reserve Sub-fnspectors, Non-Commissioned Officers, Ex-Army Iustrncturs 
and N. C. C. trained Instructors with experience in imparting instructions in Drill, 
Weapon Training, Rescue and Fire Fighting etc., are also eligible for appointment. 
The qualification prescribed for direct recruitment is a pass in S. S. L. C. or it.s 
equivalent examination. The proposed mode of recruitment is adequate and mtlY 

• be adopted. The scale of pay for direct recruits as revised may be Rs. 05-3-
125--4-I45-EB-5-200. In the case of officers on deputation, the scale of 
pay shall be the same as in the parent Department. 

Personal orderlies to (~e Commandant-General 

Police Head Constable: (I) (Rs. 85-2-I05) 
Police Constables : (2) (Rs. 65-I-70-2-00) 

57 .38. These posts are filled by taking officials on deputation from the Police 
Department. The present mode of recruitment may continue in regard to these 
posts. The scales of pay applicable to these posts may be similar to the correspon· 
ding posts in the Police Department. 

Civil Defence 

Draughtsman : (1) (Rs. 150-8-I90-10-320) 

57 .39. This post is being filled by taking an official of corresponding rank on 
deputation from the Public Works Department. The Rules of recruitment may 
be framed accordingly. The scale of pay for this post may be the same as appli
cable to the Draughtsmen in the Public Works Department. 

Manager (I) (Rs. 225-10-285-I5-375) 
Superintendents (3) (Rs. I50-8-I90-I0-270) 
J Division Clerks (38) (Rs. II0-5-I50-6-I80-I0-220) 
Stenographers (I) (lls. ll0-5-I50-6-I80-I0-220) 
Junior Stenographers (2) (Rs. 80-3-ll0-4-I30-5-I50) 
II Division Clerks (6) (Rs. 8Q-3-U0-4-I30-5-I50) 
II Division Clerks-cum

Typists (English) 
Typists · 
Accounts-cum-Establishment 

Clerk 
Dalayats 
Watchmen 
Peons 

(~6) (Rs. 80-3-ll0-4-I30-5-Ifi0) 

(5) (Rs. 80-3-II0-4-I30-5-I50) 
(I) (Rs. 120-5-150-8-I90-I0-240) 

(39) (Rs. 50-I-tsO) 
(I6) (Rs. 50-1-60) 
(4) (Rs. 50-1-60) 

57.40. These posts are common to most of the Departments. The modeR of 
recruitment to these posts may be similar to those applicable to the corre~pouding 
posts in other Departments. The scales of pay for these posts may also be similar 
to those made applicable to the corresponding posts in other Departments· 
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Special Pay 
57.41. A representation has been made to the Commission that as the 

Commandant-General, Home Guards has been appointed concurrently as Director, 
Fire Services, he has to tour all the Districts for supervising the work of 
the Fire Stations to ensure that they are maintained at a high level of efficiency 
and that he might be given additional conveyance allowance and a special pay of 
Rs. 350 per rnensem for attending to this work. The present Commandant
General, Home Guards, is a member of t!lJl Indian Police Service and his pay and 
allowance are governed by the provision of the Indian Police Service (Pay Rules) 
1954. Under Schedule Ill of the said Rules, there is no provision for the grant 
of any special pay to posts carrying pay above the time scalE' of pay in this 
State. It is understood that the State Government have decided as a matter of 
policy that no special pay need be attached to any post carrying the super-time scale 
of pay in the Indian Administrative Servicefindia!l Police Service cadres of the 
State. The Chief Secretary pointed out that Government do not consider that the 
work of this Officer is so arduous as to justify the grant of special pay. This 
officer is in overall charge of three distinct units, v~z., 

(i) The Home Guards, 
(ii) Civil Defence, 

(iii) Fire Services, 
and the Commission was informed that the present incumbent of the post had 
taken ke.en interest in organising the work in its formative stage· It was brought 
to the notice of the Commission that all the subordinate staff which was formerly 
working in the Fire Services under the overall control of the Inspector General of 
Police had been transferred to the control of this Officer and what this Officer 
was doing was the high level supervision which the Inspector-General of Police was 
doing before. This officer is himself a very Senior Officer of the Police Service and 
the work entrusted to him in respect of the Fire Services is only the work of 
supervision and control. His colleagues who are working as Deputy Inspectors 
General or Commissioner of Police and who are discharging duties and shouldering 
responsibilities comparable to those of this Officer are not. getting any special pay. 
Taking all these matters into account the Commission considers that there is no 
case for giving special pay to this officer. 

57 .4'2. The special pay attached to the following posts may be continued :

Home Guards Establishment 

I. Stenographer Senior Rs. 30 per mensem l Common to 
2. Stenographer Junior Rs. 20 per mensem }-all the 
3. Typist •••• Rs. 10 per mensemJ Depts . 
4. Chief Armourer Rs. 15 per mensem 
5. Assistant Armourer Rs. 15 per mensem 
6. Personal Orderly to Commandant- Rs. 5 per mensem 

Head Constable. 
7. Fireman Driver Rs. 9 per mensem 
8. Drivers Rs. 9 per mensem 
9. Cleaners .... Rs. 7 rer mensem 
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10. lllotor Cycle Despatch Rider 
II. II Division Clerks in the District 

Units in the Bombay area. 
12. II Division Clerk-cum-Typist 

Civil Defence Establishment 

1. Stenographer Junior 
2. .Motor Cycle Despatch Rider •••• 
a. Driver 
4. Cleaner 
v. Ambulance Vehicle Driver 

Delegation of Powers 

•••• Rs. 7 per mensem• 
Rs. 5 per mensem 

Rs. 5 per menscm 

Rs. 20 per mensem 
Rs. 7 per mensem 
Rs. 9 per mensem 
Rs. 7 per mensem 
Rs. 9 per mensem 

57 .43. The question of delegation of Financial powers to the Officers of the 
Department is understood to be under the consideration of Government. The 
Commission suggests that necessary Rules may be formulated early and issued for 
the prompt disposal of work by officers at various levels. No specific suggestions 
are made in this regard as no proposals were made to the Commission. 
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- 57.41. A representation has been made· to the Commission that · as thj 
Commandant-General, Home Guar~s· has been appointed concurrently as Director 
Fire Services, he has to tour all the Districts for supervising the work o \ 
the Fire Stations to ensure that they are maintained at a high level of efficiency \ 
and that he might ~~ given additional conveyance allowance and a special pay of : 
Rs. 350 per mensem for attending to this work. · The present Commandant
General, Home Guards, is a member of tbl Indian Police Service and his pay and 

. allowance are governed by the provision of the Indian Police Service (.Pay Rules) 
1954. Under Schedule III of the said.RJlles, there is no provision for the grant 
of any special pay to posts carrying pay above ·the time scale of pay in t~is 
State. It is understood that the State Government have decided as a matter 1 of 

- policy that no special pay need be attached to any post carrying the super-time scale 
of pay in the Indian Administrative Servicejlndia!l Police Service cadres of · the 
State. The Chief Secretary pointed out that Government do not consider that the 

. work of this Officer is so arduous as to justify the grant of special pay. This 
officer is in overall charge of three distinct units, viz., 

(i) The Home Guards, \ 
(ii) Civil Defence, . .. ~ 

(iii) Fire Services, } 
and the Commission was informed that : the present incumbent of the post had · 
taken k~en interest in organising the .~ork in its formative stage· It was brough·t J 

. to the notice of the Commission that all ~he subordinate staff which was formerl: . 
. working in the Fire Services under t~e overall control of the Inspector General ·

1 
1 

Police had been transferred to the control of this Officer and what this Offt·cer 
was doing was the high level supervision which the Inspector-General o~ 'PoliC'.P~ ~a8 
doing before. This officer is himself a very Senior Officer of the Police ,~er~ice &lld 
the work entrusted to him in respect . of the Fire Se~vices ~ 'Onl?-'!/

1 
e ll'or}c of 

supervision and 'control. '. His colleagues who are working a~. ~¥h llsPector8 

General or Commissioner of Police and who are discharging du; 0~),- sp O~lderillg 
responsibilities comparable to those of this Officer are not get~~~t theclal.Pay. 
Taking all these matters into account the Commission consiK~ ere Ia llo 
case for giving special pay to this officer. 

. . . . ·· / JY ... I 

57 .4'Z. The special pay· attached to the following pos · ' ',~, b~ tak -

Home Guards EstablishtMnt seln 1·.0 . \-,i ·-
1 Stenographer. Senior R . 3 llselll l oznllloll "· • .s. r&d th . II( 

2. Stenographer _ Junior ...• ellselllj De e 
3. Typist ·- Rs 8llse.rn 'Pts. 
4:. Chief Armourer JY 8llselll 
5. Assistant Armourer 1 lllellselll 
6. Personal Orderly to Commandant;-. ·~r .rn 

Head Constable. Per ellseln 
7. Fireman Driver .... Der ~ellselll. 

D · 1 -......cellse'rn. 8. rn .. ers ....., 

• 

9. Cleaners 

,,_ 
~ - ... -- .. -
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10. Motor Cycle.Despatch Rider 
II. II Division Clerks in the District 

Units in_the Bombay area. 
12. II Division Clerk-cum-Typist 

Ci1Jil Defence Establishment 

1. Stenographer Junior •... 
2. Motor Cycle Despatch Rider •••• 
3 . Driver 
4. Cleaner 
G. Ambulance Vehicle Driver 

Delegation of Powers 

•••• Rs. '1 per mensem• 
Rs. o :per mensem 

., 
Rs. o per mensem 

. I 

I 

Rs. 20 per mensem 
Rs. 7 per mensem 
Rs. 9 per mensem 
Rs. 7 per mensem 
Rs. 9 per mensem 

57 .43. The question of delegation of Financial powers to the_ Officers of the 
Department is understood to be under . the consideration of GovernmeD:t. The 
Commission suggests that necessary Rules may be formulated early and issued for 
the prompt disposal of work by officers at various Jevels. No specific sa.ggestions 
are made in this regard as no proposals were mad~ to the Commission. 
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.No. 

1 

Designation 

B otu GtJurd• 
1 Commandan& General, Home 

Guards and · Ez-qfficio Director 
of Civil Defence. 

t Senior Statt Ofticer-cum.neputy 
Commandant General, Home 
Guardtl and E:o-o.fficio Deputy 
Director of Civil Defence. 

3 Accounts Officer (drawn. from 
State Accounts Department). 

4: Staff Officer-cum-P. A. to 
Commandant General, Home 
Guards and Ez-o.fficio Aniatan• 
D1rector of Civil Defence 

(drawn from M.A..S. Class I Junio~ 
Scale) 

~ Chief In.atructor 

6 Deputy Chief Inatruotor 

T Rescue Instructor 

8 :Fire Fighting Inatructer . 

Number 
of poata 

3 

1 

1 

CHAPTER 1ST 

Department or Home Guar41 and Civil Defence 

Ezieting 1oale of pay 
and Special Pay 

Rs. 
1,600-100-1,800 

Supertime scale of J .P .8. Offi.cera 
+ C. A. Ra. 125 p.m, 

.... ....-. .. 

;·. 

._, ltf·· ~ 
... I.~!.,s. · ~•l• 

'140-,0--1,100-50/2-1,250-50-1,300 ••• 
(Senior time scale of I.P..S. Officers) 

I.~.fJ. ~cal~ 

t C.J.. Rs. 75 p.m. .. 

lllo - ·-

•. . . 

I 350--26--65Q--30--800 

40q-:-3~70~EB-40-900 

••• 4oq...:..39--700:-EB-40-900 

1 125--10--285--15--375 

1 150--8---190-10 .... 270 175:-10-275-::-16-350-BB-
20-490." 

1 150-8--190--10--270 175-10 -275-15-;-350-EB-
2Q7 450. 

1 150--8--190--10--270 175-10--215--:-15-3QO--EB-
20--450 • .. 

··' 

.... 

Rem arb 
~· 

6 .. · ... 

ln the aase 9f f)fiiceq 
. ~ke~- on aeputation 

tile s~le ~f Pa.Y. !~a\! 
h~ the samf a~t ~ the 
pfore~~ DeP.!-~~!'~t. 

, 

., .. 

. .. 
l 
> 



. . Designation 
i13 

1 2 

-~ 9 .. ~eapon ~raini~g Instructor , 

10 Demonatrater ... 
11 Chief Armourer ... 
12 Assistant Armourer 
13 S~inib . , ., •... 
a Carpenter ••• 
15 Fireman Driver ... 
16 Driver .... 
17 Moto.rorcle Desp&tcb Rider 
18 Inatructo~ ' .. 

·•' 

. 
19 AS&istant Instructor \, ... 
2Q Manager .. ••• 
21 Superintendent ••• 
22 I Divieon (llerk ..... 

23 II Division Clerk ·, . ••• 
24 II Division Clerk·cum·Typiet 

Department or Bome Guarda and Civil Defouce -(contd) . 

Number 
of Poets 

3 

6 

J 
. 1 
25 

1 
1 

' 1 
20 

. '0. -
1 
3 

38 

6 
26 

. - . - --

Exiating scale of pay and Special 
Pay 

' . 

Re. 
150-8-190-10-270 

110--3·-140 
85-2-105 
65-1--70-2-90 
65--1--70--2-90 
65--1-'T0--2-90 
85-2-105 

. . . 
70-l-80--2- 100 
65-1--70-2-90 
150-8-190-10-270 . 

sc-2-i05 
225--10--285--15--375 
. . 
1u0--8--190-I0--270 
110--5--150--6--180--10--220 

80--3--110--4--130--u-150 
80--3--110--4.-130-b--150 

+Spl. pay Rs. 5 each.· 

.. 

R P-commended Scalo o( pay aud Special 
.l'ay . 

5 

Re. 
175-10-275-15-3;j0-EB-20-~50 

130--5--170--6--200--EB--10--240 
95-3-1 :l5--4-145-EB--5-200 
80--2--90--3- 120- 4-140 
80-2--90--~120--4--1 40 

80--2--90--~--12U--4--J 40 

95--3-125-4-14.3-EB-5-200 
85-2-95- -3-1 25-EB-4-J.l5 
8Q--2--90--3--120--4--140 
175-10-275-15--350-EB-20-450 

. .. 
95-3-125-4.-145-EB-5-200 
250-10--300--l~i20--EB--20--500 

175--10-275-15--350--EB-20-450 
140-5-150-8-19<>--EB-10-260-

15-290 
~5- 3-125-4-145-EB--5-200 
9:>-3--125-4-145-EB-5-200 

Remarks. 

6 

In tLe case of officers 
taken on deputation the 
scale of pay shall be the 
r:.ame as in the pareu t 
Department.. 

Do 

I 11 the case of officers 
on deputation, the scale 
of pay t-ha.ll be the same 
as in the parent 
Department . 

Do 

-0 
~ .... 



D~aiguation 

... 
26 Stnior Stenographer 

21 Juniot Stenographer 
28 Penonal Orderliea to CommAndant 

Gtneral 
(i) Police Head Constable 

(ii) Polic.'e C'onatab1e ••• 
29 Perl!l0na1 Ordcrliu (Dalayats) to 

Dt-puty Commandant Gt"nerol 
30 Dalayat 
31 Peon 
3~ Watchman 
33 Cltaner 

Civil Dejtncc 

... 

34 Aocoun ta·Cum-Esta bJishmt n t Clerk 

35 Draugh t•man 
36 Vehicle Driver 
31 Ambulance Vehicle Driver 
38 Motorcycle Despatch Rider 

39 Cleaner 
• 

Dovartm~nt of Home OuiUd~' and Civil Defence.-(conold.) 

Number E~riating 1oale of _pay and Special 
of poata Pay 

1 

2 

1 

2 

2 

37 
4 

16 
2 

1 

1 
1 
1 
2 

1 

R•. 

~O--S--11Q--4--130--6--lu0 
+ Spl. pay Ra. 10 p.m. 

1tO--n--J~o--6----180--10---220 
+Rpl. pay Rs, 30 p.m. 

~o- 3-110 _ 1-1 :10 - r.- tr>O 
+Spl. pay Ra. 20 p.m. 

8!J-2--1or. 
+Spl. pay n,.. 5 

66-1-70-2-90 
t)O_J_ 60 

r,o - 1-60 
50--.1-.60 
!i0-1-Mi 
r)5--1-6a 

120-5- )50-8-19U-)Q-240 

150--8--190-10-320 
8!')-2-105 +Spl. pay Re. 9 
70-1-80-2-100 
65-1-70-2-90 

+Sp1. pay Rs. 7 p.m • 

ti!'J-l-6~ + ~pl. pay Re. 7 p.m. 

Recommended ScalA of Pay aotl 1pecial 
Pay. 

R"'. 
9~ - 3- 12!"). 4--- 14&- EB- 5---200 

+·Spl. pay Rs . )()p.m. 

140-~-150- R -190--EB -- 10-2130 
J u.-290 
+SpJ. pay Rs. 30 p .m . 

g;, _ 3- 1 ~r, - 4 J4;, _ F. B. 5 . 200 

+8pl. pay HK. ~0 p.m. 

H0- 2-90.- 3- 120-4-HO 
60- 1- EW-2-90 

60 -- 1-80-- 2- 9() 

flO_ .. 1- RO - 2--90 

60-l-~0-2-· 90 
60- -1-So-2-90 

l•O-&- - t :-.0-8- l91J . EH - -21l0- 15-
290 

17a-1~27:>-1:>- 3~0---EB-20- 4~0 

~~- 2- 9!"•- 3.- 120- EB- 4. u .-. 
~r,-2-9!"J-3-li5 - F.B- - ·1-ll:, 
~0 2- 90--3 - )20 4 141) 

60 . 1.-80 . . 2-!:IU 

Remarkl 



CHAPTER 58 

Department of Information and Tourism 

58.1. This Department is classified as a Minor Departm~nt. The main 
functions of this Department are to keep the public informed of the policies and 
activitie:ot of Government and to bring to the notice of Government the public 
comment~ nnd criticisms affecting the policies and actions of Government. The 
other functions are (i) to canalise the advertisements of different departments, 
(ii) to bring to the notice of the different departments the day's news and views 
published in the Press ; (iii) to arrange Press Conferences for Ministers, 
tneetingR of the Press and Publicity Advisory Committee, visits of important 
De]l·gations, Missions etc., as also to provide necessary facilities to the tourists. 

5H . ~ . The Department has 4 Divisional Offices at the Headquarters of the . 
4 Revenue Divisions of the State, 4 Offices of Assistant Radio Engineers, 19 

Vidtrict Publicity Offices, 19 District Information Centres and 31 Offices of Radio 
:";up{~rvisors and 8 Tourist Bureaus. In addition, the Department handles 
commercial publicity of other Departments of Government. 

lnformali01& Centres 

5s.3. The Department has Information Centres in New Delhi and Goa. It 
appears that although there is a proposal to open Information Centres at Bombay 
and Calcutta they have not yet been opened as suitable accommodation could not 
be secured. 

58.4. There is justification for having an Information Centre in .New Delhi, 
I 

as it is the Capital City of the Country and the problems and achievements of the 
~tate should be highlighted so that both the Central Government and the Members 
of Parliament who have a large part to play in influencing the decisions in the 
Houses and in assisting the State jn its advancement could be posted with the 
latest developments and up-to-date information. Moreover, sueh an office in New 
Delhi would he very useful in developing tourism as most of the foreign tourists 
go to New Delhi and our publicity organisation could contact them and arrange . 
for their visits to places of tourist interest in the State. It will, however, not be 
worthwhile having similar Offices in Bombay or Calcutta or for that matter in ·any , 
other place outside the State. It should not be difficult for the Department to 
perform its functions with the co-operatior:t of the _corresponding Departments of, 
the concerned States on the basis of mutual co-operation. The Commission, is 
therefore, of the view that opening of Information Centres. _at places , outside. the .· 
State would involve additional expenditure without any commensurate ~dvantage 
and recommeds that the Centre at Goa may he closed and Centres at other· places 

need not be opened. . .. . 

Publications 

58.5. The Department is at . present, ··bringing ~ut 3 Publications, viz., 
'March of Mysore' a Monthly Magazine in · English, 'Janapada', a Weekly m1 
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Kannada m~ant for people in th~ rural nr~as nnd 'Pnncl1nyati Rajya' a )lonthly 
M~gszin(k in Kannada. On going through 80me issues of these Publieat. ion~ . th•' 
Commission felt that thes~ rl;bliL'at.ions were only publici:jing tltt! Dep:Ht lllt'llt :d 

&C'tivities antl not ton('hing upon the ~oci~l. Economi C' n.rvi other da.\·-to-.f:ly p•·q

blems concerning the ('Ommunit)r at lar~e. It is nece.ssary that theM Puhlicnt\ ,l n~ 

sbould also deal with matt('rs of public interest and their st.auJ,Hd shoultl be totH''l 

up so as to evoke interest am~mgst the l!eneral public. It would be l'utlkient if 
there are only two publications one in En£!lish and one in Kann.,d:l, in='t.e<\d of 
three as_ at present. If st~ps are taken to make them more hrovlb,,sl1d anti 
useful than at pnsent, they woull serve a definite purpose in t.he scheme of 
general awakening towards public needs and Governmental measure.., to mcpt. them. 

l1su~ of Hartd Outs 

58.6. \Vhenever tiriogs. d ist.urbances and other incidents orcur, the Press 
may be suitably briefed fully by S!Ipply of correct information about the incidents 
so that the Press can inform the public in their O\Yll fashion. The Commis:-lion 
understands that while this procedure is being followed gr·nE"rally, th t>re arc 
occasions on which Press hand outs are being issut>d. At times these hand out~ 
do not reflect the situation in a language intelligible to the public, and tbe 
Commission, therefore, feelB that the system of issuing hand out~ may be stoppt>d 
altogether. 

Publicity 

58.7. -It was represented that every Uinistry in the Government of India 
had its information Officer who collected material of publicity value from the 
concerned administrative officers and put across such material to the Pre~ in 
appropriate language and that a similar system might be introduced in the State. 
As .it is~ some Departments like Forest, Agriculture, Horticulture, Health and 
Family Planning Services etc., have their independent Publicity Organisation~. 

It has been urged that instead of ptoliferating publicitv wings in other Department~, 
the dissemination work should be entrusted to this Department so that publit;ity 
might be effective and useful. It has also been suggest.ed that this arrangement 
would lead to regulated publicity, economy and efficiency. The Com m issirm 
ascertain•·d the views of Heads of such of the Departments a~ handle their own 
publicity work. They represented that the existing arrangement under which 
they had been organising their own publicity work was working well, and that 
there would be avoidable delay in case the work were to be CE"nt ralisoo in tlte 
Department · of Information and Tourism. Th('y added that publicity work 
relating to the Departments wonld require specialised knowledge of the problems 
peculiar . to' their respe~tive Departments which might not be available in the 
Publicity Department. The Commission is satisfied that there is considerable 
substance in the representation-s made by the Heads of these Departments and 
&oggesta that it would be adequate if the publicity work of such of the Depart
ments ol Government as have no fatisfactory machinery of their own is 
channelised through the Departmel't of Information and. Tourism and if the 
existin~ arrangement is continued in respect of those Depa.rtmPnts, which have 
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adequate facilities for handling this work themselve$. ·For this . purpose a. few 
important Departments of the former category could be attached to one officer of 
the Department of Information and Tourism and the extent .to which. the work 
would improve may be watched. ··· 

' • ;,f 

Public Relations · ' :, · 
58.8. It has been represented that since the Department had to' come into 

contact with "V.I.Ps. ", leading journalists and well-known persons in the field 
of art and literature, it had to answer enquiries from citizens about the · various 
beneficial measures undertaken by Government which required in turn, 
consultation with other Departments ; and that in order to give the best service, 
it should have a Public Relations Unit. The Department was not able to give a 
clear indication of the Quantum of work involved in this regard. Moreover, on 
the information made available to the Commission, it appears that this work is 
being attended to fairly and satisfactorily not by any one section but· by several 
of them in addition to other duties entrusted to them. The Commission is satisfied 
that the Assistant Directors and other officers dealing with publicity and informa-
tion could as well attend to public relations work also. ~ · 

Documentary Films 

58.9. The Department is producting documentary films. ' It wa~ represen
ted that 5 documentaries were p1·oduced last year,t~at the · documentaries 
produced were not adequate; that the Department had .been depending on outside 
documentary films for its publicity work; and that there should be a regular fihns 
section, manned by a Films Officer, trainP.d in the production' of documentary 
films with onP. Assistant Producer and one Commentary Write;; fot production of 
documentary films, and that they sl10uld be given attractive scaies of pay. ' It is 

. . . ; ' ~ 

true that Documentaries are one of the effective means of publicity in rural areas .. 
They generally depict matters connected with social welfare, food, family planning 
and progress achi.eved under the· five. year plans, etc. . The success· Qf ~hi~ medium 
of publicity depends, upon the type of ~ocumentaries . produced.,. There is a Films 
Officer already working in the Department designated as t~e Depu~y , :D~ector : of 
Field Publicity. Besides, there are Cameramen, t4-ssistant Cameramen;,. Phoio
gr~phers, Operators etc., in the Department. It cannot; therefo~e-, :be said. that 
the Department has not got sufficient staff for attending to this work. · The 
Commission, therefore, feels that their services should be properly :utilis~d and if 
necessary suitable training given, wherever necessary' . in ' the jobs they are 
expected to do. In the circumRtances, the Commission does not consider' that 
there is any necessity to strengthen this Section. In case, the documentaries 
produced by the Department increase in number and Improve in .. ·quality, Govern
ment may consider th~ request for strengthening the stQ.ff after actually ev~luat~ng 
the work done by the various officers. , . · .. · ; ; · · ' · · ·. ·. ·· · · · '. -:~ ·' 

., • • • t , ,*) ~ ,. • • I .. __ : \ ' , • ,. ~ ~ • 't 

08.10. Under the Cinematograph Act, it is necessary that every Ciriema 
Theatre must exhibit the documentaries produced by the Films Division, 
Government of India. It has been represented that the State Government should 
also get a share of the revenue · derived by- the Government of India · by · the 
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exhibition of documentaries in our State. The Commission dot•s not consider that 
such a demand would be reasonable. 

COflllfftflrtily R~t-iHg &ts 
58.11. The Department has 3,800 Community Receiving Sets now. It wa" 

~present-ed that the Department proposed to instal 1,000 ~tdditiona.l Haldio Set =-l 
every year and that there was one Radio Supervisor for every 80 Community 
~eiving Sets. It was added that 50~" of t.he cost on. the Sets supplied to t.he 
villages was borne by the Government of India and the other 50·'" wa~ cont.ribute(l 
by the \~illage Panchayats concerned, that the concerned authorit.v to which the 
Set was given should pay Rs. 80 per year and that such contributions were very 
much in arrears; the Public Accounts Committee had taken exception to large 
sums of money having been allowed to fall into arrears and had sugge:-;ted tht' 
e.nactment of a Legislation providing for recovery of the contribution from out of 
the gtan~ given to the Yillage Panchayats un~cr the :.\ly&lre Village Panchtlyll.t 
and Local Boards Act by Government. The Commission considers that even 
pending-such Legislation arrears may not be allowed to accumulate and e\•ery 
effort may be made to realise the arrears, either by recovery or adj ustmcnt by 
consent, towards the amounts payable by way of grant. 

58.12. It was brought to the notice of the Commission that while such s~t~ 
were normally kept in the \" illage Panchayat Halls, they wt~re sometimes kept in 
the reaidences of the Chairmen of the \''illage Panchayats for safety. This is not 
correct as the \""illage Community will not, in that event, be able to make uso of 
the sets. The Commission, therefore, suggests that the sets may be kept in the 
Village Panchayat Hall~ wherever there are such Halls or in the Schools or other 
Pu.blic Buildings where there are no Village Panchayat Halls after ensuring the 
safety of the sets. 

Ezlaibitwn~ 

58.13 It has been stated that the Department participated in Exhibitions 
organised in the State and outside and tbat there was a separate Section for this 
purpose in the Department. It has been suggested that a regular Department 
of E~hibitions- was necessary to project the total image of the St.'lte covering its 
various activitie8. 

58.1-1. At present some of the Departments, viz., the Public \Vorka Depart
ment, the Commerce and Industries Department, and the Agricultural and 
Borticnltural Departments are having their own Exhibition Units and they 
participate on their own in vo1rioua Exhibitions or_ga.ni~ed within and outtiide the 

. State. This arrangement is said to be functioning well. The Commission, there
fore, doea not consider i~ necessary to have a separate Department of Exhibitions 
for high-lighting the activities of th·-' varioua Departments and suggests that the 
•ystem obtaining now may be continued. 

RueMCA and Evaluation &ction 
58·J5. It has been .represented that though the Department had undertaken 

.everal programme• in a number of district&, it had not been able to evaluate 
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the work done as it had no agen·~Y for evaluation and that a separate Research 
and Evaluation Section should, therefore, be formed. The Commission considers 
that unless a specialised outside Agency is available ·for undertaking this work, 

, it is not necessary to have such a Unit and that it would be adequate if the 
officers of the Department at supervisory levels undertake this work in the 
normal course of their work. 

Tourist Bureaus 
58.16. There are Tourist Bureaus at Bangalore, Mysore, Mercara, Hospet, 

Bijapur and Hassan. It was stated that recently a Tourist Bureau had been 
opened at Basa va Kalyan. In addition, every District office is deemed to be a 
Tourist Bureau. Some of the Departments of the State Government have Rest 
Houses of their own in the various Tourist Centres of the State. Tourist publi
city should be well organised and Trained Tourist Guides should be appointed 
at places of Tourist interest so that distinguished visitors and other tourists could 
get necessary conveniences and facilities when they visit such places. The Commis
ssion recommends that the Rest Houses in and near all the places of tourist · inte
rest in the State may be brought under the control of the Department of Infor
mation and Tourism and that whenever the Public Works Department takes up 
the construction of Rest Houses, it may do so in consultation with this Department. 

58.17. It has been represented that the Department of Information and 
Tourism should be treated as a Major Department not only because it is the . voiq~ 
of the Government but also it has to establish a two-way traffic of collecting and 
disseminating, in an effective manner, information regarding the developmental 
activities of the State, communicating at the same time to Gov.ernment what the 

# • ; • 

Press and the people think and say about it. The Department has also suggested 
ita overall re-organisation by increasing the status of the officers at various 
levels and by creation of fresh Unita. It is, no doubt, true that Government in a 
democratic set up should be able to know the popular will and should be able to 
explain to the public their policies and activities, either undertaken or proposed. 
to be undertaken. In the view. of the Commission the Department as_ now consti
tuted may be able to attend to both these duties adequately. · The Commission 
does not, therefore, consider it necessary to create more posts or to upgrade the 
existing posts in the department but co'nsidera on the other hand that it \vould be· 
adequate for the present if the work already entrusted to the Department is · 
handled efficiently by the existing staff; the question of reorganising and el'pan
ding the Department could be considered, in due course, if more and more func- · 
tions are entrusted to it or if any of the activities undertaken by the Department 
are intensified. · 

# 

58.18. It was also represented that the work in the Department involved 
both technical and artistic skill and that persons with not only journalistic experi
ence b~t with creative and artistic skill should be appointed and that the Cadre 
and Recruitment Rules sh~uld be modified to the extend iudicated below:-

(i) the maximum age limit for entry.into service _might be' raised to 4.0 
years and in some cases to 45 years in filling up. certain posts ; ·· · .I 

• 
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(ii) provision might be made to recruit people above 40 years of age on 
contract in cast's in which professional experience was required ; 
undue stress should not be laid on purely t\cademic qualifications 
but due weight might be given to experience and aptitude ; 

(iii) the minimum qualification should be a Degree with provision to relax 
it in the case of specially qualified anJ t.rained candidates. 

(iv) the proportion of direct recruitment to promotees for all GazeLted posts 

should be 661% to 331~· · 

58.19. The Cadre and Recruitment.Rulee of the Department were framed 
in 1958 and subsequently a number of poats have been created in the Dep"rtmont. 
Ia respect of the amendments suggested above, the Administrative 
Department had stated that amendments to the Cadre and Hecruit· 
mf'n~ Rules to meet the requirements of the D('partm<·nt were 
onder . consideration and, therefore, the suggestions now made by the 
Director did not call for any separate action. The Commission suggests that the 
existing Cadre and Recruitment Rules may be amended as early as po:;sible to 
cover all the posts in the Department and that while doing so the suggestions made 
by the Department in this regard, may be taken into considt>ration. The 
amendments may also provide for recruitment of suitable persons with requisite 
qualifications at the various levels and at the same time provide for fair promo
tional opportunities to the persons who have joined the Department at the lower 
levels. The Depatment must have a few officers with adequate ~xpericnce in 
journalism. They may be appointed on contract for specified periods and tbeir 
pay may be regulated . with reference to their experience, qualifictions and 
background. .. 

Cadre anl Recruitmn& Rule~ ond&iJu of Pay 
Dirtdor of lnformaJ.ion anAl Twriam.-(1) (Re. 900-40-1,100--60 -1,300) 

58.20. This post is filled either by direct recruitment through the Public 
Service Commission or by appointment by selection from among the incumbents 
of other Gazetted posts in the Department. For direct_-reoruitment, the qualifica· 
tions prescribed ar~ graduation or diploma in Journalism preferably in First Class 
and Journalistic experience of not less than 7 years; administrative experience 
and eound background of Indian Culture, History and Current Affairs; knowledge 
of Indian languages preferably Kannada. The scope for the appointment of a 
Departmental Officer by selectio~ may be restricted to the cadre of Deputy 
Directors. The e:riating modes of recruitment may be retained with thia 
modification. The present incumbent of the post has been. taken on deputation 
from the Government of India and he will be governed by the terms and conditioJll 
of auch deputation; but the post itself should carry a specific scale of pay so 
that it may be applicable to an officer who is appointed by one of the alternative 
modea of reeruitment provided for in· the Rules of Recruitment. The Rules · of 
JWcruitment may be amended so as to permit the post being filled, in addition 
to other modea of recruitment, by taking· on deputation a suitable officer from 
the Goverment of India. The · scale of pay· for this post . aa revised . may be 
B1. IJOo-6o-130o-60-1600. 
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Deputy Director. of Information ancl Tourisrn..-(2) (Rs. 600-40-....1,000) 

58.21. The posts are filled by promotion. from the cadre of Assistant 
D~rectors on the basis of seniority-cum·merit. Since the post of a Senior Assistant 
Duector h.as been created, the Rules of Recruitment governing the- posts of 
Deputy Duectors may provide for their being filled by promotion of the Senior 
Assistant Director if he is fit and competent or otherwise ·by promotion of 
Assistant Directors on the basis of seniority-cum-merit. The scale of pay for 
these posts as revised may be Rs. 700-40-900-o0-1,200. 

Senior Absi8tant Direct~ of Information and Tourum.-(1) (Rs. 350-25--650-
30-800) . 

58.22. The post is being filled by promotion from among the Assistant 
Directo~s on the basis of seniority-cum·merit. The present procedure may 
continue. The scale of pay for this post as revised may be· Rs. 400-30~ 
700-EB-40-900 . 

.,4811'atant Dif'lctors of lnformation .. and Tourism.-(8) (Rs. 250-20-350-~5-500.) 

58.23. Fifty percent of the posts are filled by direct recruitment, the 'qualifi
cation being graduation and experience of at least 3 years in Journalism in the 
language for which the post is to be filled. 

. .. ·, I 

58.24. The other 50% of the posts are filled by promotion as under; ·r. · . . . . 
(a) one post by promotion from the cadre of . Superintendent and Chief 

Reporter who should have had at least 5 years of: experience .in the · 
specific cadre ·of Superintendent. or Chief Reporter on the basis of 
seniority-cum·efficiency; 

(b) the remaining posts from the cadre: of District Publicity Officers and 
Publicity Assistants on the baais . of seniority-cum-efficiency: with 
experience of at least 5 years in the cadre. 

68.25 • . The existing methods of recruitment. to the posts are · aqeq~:~te and 
may continue. The scale of pay for these posts as revised ma}\ be'&. ~75-.-20-
37 S-EB-26-525. 

Song a.nd Drama Officer 
Ed~Jor • Panchayati Raj ' 
Editor, • J anapada ' . 

•••• ( 1) (Ra~ 35G-25...-65o-30+-800) 
(1) (Rs. 350-25-650-30-.800)~ 

••••. (1),. fRa .. ,35o-25=-650-3o-8oo} -
. . 

58.26. The post of' Song and Drama Officer in the Department has been 
created recently. According to the proposed: . Oe.dre and Recruitment Rules this 
post is to be filled by one· of the· Assistant . Director& by·pro~otion. Th& scale of 
pay for this posb may be revised as Rs. 40();-..30,.......70()-..EB-40-900. 

. . 
58.27. The posts of Editor, 'Panchayati Rajya' and Editors •Janapada', are 

now being fille{l by prcmotion of Assistant Directors. This mode of recruitment 
may continue but it may be ensured that the prom9tees have the necessary 

; -
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journalistic quali4cations. The scale of pay for these posts may be revised as 
Rs. 400-30-700-EB- 40-900. 

Radio Engine~: (1) (Rs. 600-4Q-1000) 

18.28. This post may be filled either by promotion from the cadre of the 
Assistant Radio Engineers, or by direc.t recruitment of a candidate possessing a 
Degree in the subject. The present mode of recruitment may continue. The 
f!cale of pay for the poet as revised may be Rs. 700-40-000-50-1,200. 

A~artt Radio Engim~,ers: (3) (Rs .. 275-20-376-25-600) 

58.29. These posts are filled by promotion of Technical Assist.\ntli who are 
graduares in the prescribed subjects on the basis of seniority-cum-efficieucy or by 
dirPct recruitment. For direct recruitment a Degree in Physics or Electrical 
Engineering of a recognised University or a Diploma of the Indian ln~titute of 
Science in Tele-communic-ation with 6 months of practical training is necessary. 
These modes of recruitment are adequate and may continue. The acale of pay for 
these posts may be revised as Rs. 300-25-550-EB-30-700 . 

. Pvblie Relation. O'fi,cer, Mysore Information Ce1dre New Delhi: {I} (Rs. 700-40-
_1, 100-50/2-1,250) 

58.30. This post has not been encadred yet and is stated to be filled on 
contract by direct recruitment of a person with requisite qualification in 
Journalism. This post may be filled in future either on contract as has now been 
done or by transfer of an officer in the cadre of Deputy Directors. The Hulea of 
Recrnitment may be framed accordingly. The scale of pay for this post as revised 
may be Rs. 700---4:0-900-50-1 ,200. 

1Aformation Officer, My1ore Information Centre, New Delhi: (1) (Rs. 350-26-
6S0-30-800). 

Hifllli Ojficer, My1:we lnformatiOR Centre, New Delhi: (1) (Rs. 400 fixed). 

A.&listant Information O.ffictr. Jlysore Information Centre, New Delhi: (I) (Ra. 250 
-20-350-25-500). 

Setaior .A&mtant, My1ore Information Centre, New Delhi: (1) (Rs. 200-10-280 
-1~00). 

58.31. These poBts are not included in the cadre strength of the Department. 
They are now filled by the officials of the Department pending framing of the Rules 
of Recruitment. The fixed pay of Hindi Officer may continue as at present. The 
ecale of pay for the other poats may be revised as.-

In formation Officer Rs. 400-30-700-EB-40-900. 

A.Miatant Information Officer .... Rs. 275-20-375-EB-25-525. 

Senior Assistaut Rs. 225-10-305-15-350-EB-20-450. 
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Chief Organiser, Radio Rural Forurn : (I) (Rs. 250-20-350-25-.500). 
Trmr·ist Development O.fficer: (I) (Rs. 250-20-350-25-500). 

Tm11ist lnfur,Jtal-ion OJficer, Goa: (I) (Rs. 250-20-3.30-25-500). 

J!.s...;.istant. P.rorlucer 1 Song a11d {I) (Rs. 250- 20-350-25-500) 
~cr1pt ·u:nler. ' Dramrt Section (1) (Rs. 250-20-350-25-500) 

58.32. These posts have not been ioclucled in the Cadre and Recruitment 
RltiPs of the Dt>partment yet. 'fhey are filled at present by the Departmental 
Otii•~Prs who have the necesRary aptitude pending finalisation of the ·Cadre and 
H0r ruitrnent J{ulcs. The post of the Tourist Information Officer, Goa, may be 
aholislwd. The ot.her posts may be included in the cadre of Assistant Directors 
and fillcci by posting officers of this cadre who have the necessary aptitude and 
training or by direct rPcruitment of suitably qualified persons against the direct 
recruitment quota in the cadre of Assistant Directors. The Cadre and Recruitment 
Hult•s may be amended accordingly. The scales of pay for these posts may be 
revised as Rs. 27!i-20-:~75-EB-25-525 . 

.-{rtists: (4) (Hs. 200--10-- 280-15-400) 

58.33. The posts are filled by direct recruitment of persons holding a 
Diploma in Drawing (Fine Arts) of a recognised Institution and having txperience 
in preparation of Commercial Advertisements, Drawing and Poster . De.signs. 
'l'he present mode of recruitment may continue. The scale of 'pay for these posts 
as revised may be Rs. 225- 10-305-15-350-EB-20-450. 

Chief Repofler : (1) (Rs. 250--.15-310-20-470) 

58. 34. This post is filled by promotion of First Grade Stenographers on the 
basis of seniority-cum-efficiency. As this provides some promotional opportunities 
for th~ Stenographers of the Department no change in the mode of recruitment is 
called for. The scale of pay fo( this post as revised may be Rs. 275-20-375-

EB·-- 25-525. 

L-ibran·an-cum-Enquiry 0 jfice1·: (I) (Rs. 250-15-310-20-. 470) 

58.35. This post . has been filled by an official of the Department wb.o 
possesses good experience in the work. This post may be included in the cadre 
of Assistant Directors and filled by posting an ,officer in that cadre who has the 
necessary experience, background and aptitude for the work ; if no such officers 
are available in this cadre the pos~ may be filled by direct recruitment {against the 
direct recruitment quota of the cadre of Assis tant Directors) of a .! suitably 
qualified candidate. The Cadre and Recruitment Rules may be amended on this 
basis. The scale of pay for the post as revised may be the same as that for . the 

Assistant Directors. . , 

Distr·ict Publicity 0 fficers : (21) (Rs. 140-5-150--8-190--10--320). 
Publicity Assistants : (24) (Rs. 140--5-150-8-190·-Io-. 320). 

58.36. These poflts are filled by direct recruitment, the minimudJ • ~uali·fi~ 
cation being a B.A., or B.Sc. ~degree, preference being given to an· incumbent
holding a degree in Journalism of a recognised University an~ havin~ ~t .fea~t two 
years of experience in publicity work in a newspaper or a mercantile office. ·, ,· · · 
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Pro~ctt.o.Ws: (3) (Rs. 110~-5-1.30-- 6-iS0-10-220) 

58.45. The posts are now held by pf'rsons who have studied npto the S.S. L.C. 
standard and have secured a Diploma in Cinematography. 

58.46. The Commission considers that 50' '~ of the post~ may be fill••ti by 
promotion from the cadre of ope;ators on the basis of seniorit.y-cwn·nH.•rit and 50 ·. ~ 

by direct recruitment of persons who haYe pa~sed the S. S. L. C. Examination, 
have obtained acertifica.t.e in Cinema operation of a reeognist>d Institution allll 

have previous experience as Projector Operator for at. l~ast 2 ycnr:l . Tho seal~ of 
pay for these posts as revised may be Rs. 130-5-1 i0--6 · 200 -EB-10-~40. 

Process-cum-Retouching As$i.-;ta11t: (1) (Rs. 140-5-15o-6 -180-10 ---2~0) 

58.47. The present incumbent has passed the S. S. L. C. Examination ancl 
has experience in "Film touch up" work. The Commission considers that this 
post may be filled by direct recruitraent of persons who have passed the S. S. L. C. 
Examination and who possess good knowledge of photo finishing, negative retouch· 
ing and processing of films with a minimum experience of at least 5 years in any 
Photo Studio or Government Studio or Film Organisation, preference being given 
to persons who have secured, in addition to the other qualific-ations mentioned 
above. a Diploma in Phorography and Painting. The scale of pay for the post as 
revised may be Rs. 17o-5-180-8-220-EB-10-300. 

Radio Superoisor1: (37} (Rs. 110-5-150-6-180-10-220) 

58.,8. These posts are filled either by promotion of qualified Radio 
Mechanics on the basis of seniority·ctnn·efficiency or by direct recruitment, the 
qualification being a pass in the S.S.L.C. Examination and Diploma in Hadio 
Engineering or Servicing and practical experience of at least three years in a 
Government Radio Organisation or a recognised Radio Commercial Firm. The 
cadre strength of Radio Supervisors is 37 whereas the cadre strength of Hadio 
Mechanics is only 10. Under the existing Rules of Recruitment, it has been 
proposed to fill up the post of Radio Supervisors either by promot.ion or by direct 
recruitment. No specific proportion has been fixed. As the cadre strength of 
the promotional posts, viz., Radio Supervisors is nearly 4 times the number iu 
the lower cadre, it would be appropriate if 75% of the posts are filled by direct 
recruitment and 25~{, by promotion. The Rules of Recruitment m;1y be amended 
aceordingly. It has been represented that the present scale of pay does not 
attract candidates with necessary qualifications and that Diploma holders or 
Certificate holders may be appointed as Supervisors and they may be given the 
same scales of pay as those prescribed for similar posts in other Departments with 
aimilar qualifications· It is since understood that the Diploma holders are given 
the scale of pay of P..s. 150-8-190-10-320 while those who are promoted 
from the cadre of qualified Radio Mechanics are given a scale of pay of 
P~. 110-5-150 6 18o-1 0-220. Since these are promotional posts . for 
P.adio M~chanica in the scale of pay of Rs. 100.._...;5-150-6-180-10-200 (now 
proposed to b4! revised as R~. 130-5-170-6-200-EB-10-240) and are 
direct recruitment posts for Diploma Holders, the Commission considers that 
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·both these categories of officials in this cadre should be given the same scale . c 
pay and recommends that they may be given the scale of pay ( 
Rs. 175-10-275-15-.. 350-EB-20-450. 

Radio Mechanics: (10) (Rs. 100-6-150-6-180-10-200) 

58.49. These posts are filled by direct recruitment, the qualification. 
being a certificate of Technical Education Board in Radio Engineering o 
Servicing or equivalent qualification and practical experience of at least 6 month 
in a Government Radio Organisation or a. recognised Commercial Firm. Th 
mode of recruitment is adequate and may continue. The scale of pay for thes' 
posts as revised may be Rs. 130-5-170-6-200-EB-10-240. 

Mechanical Assistants (7) (Rs. 80-3-·110-4-130-5-140) 
Mechanics (3) (Rs. 80-3-110-4-130-5-1-40) 
Auto-Mechanic (1} (Rs. 80-3-110-4-130-5-140} 

68.50. The posts of Mechanical Assistants are fillled by direct recruitmen1 
or by promotion , of Battery Peons who possess the minimum qualificatiom 
prescribed for direct recruitment on the basis of seniority-cum-efficiency~ Fo1 
direct recruitment, the qualifications are a Middle School Certificate 

1
or· a 

Certificate of having studied in V Form of a recognised High Sohool and practical 
experience of six months is a Mechanical or Electrical Workshop. The mode of 
recruitment is adequate and may continue. · ' 

. . ' •: . · . ~ 

68.51. The modes of recruitment to the posts of Mechanics and Auto 
Mechanic are not indicated. They may be filled by taking on deputation officials 
holding corresponding posts in the Dep~rtment of Technical Education or in th~ 
Department of Industries and Commerce. The Cadre and Recruitment R~lea 
may be framed accordingly. The scale of pay for these posts may be Rs." 95~3~ 
125-4-14i-EB-5-200. 

Operators : (21) (Rs. 80-3-110-•-130-5-150) • 
58.52. . These posts are filled 'by direct recruitment, the qualifications , being 

a pass in the S.S.L.C. Examination and a Certificate in Cinema Operation from a 
recognised Institution with at least five years of experience in Cinema Operation. 
The mode of recruitment is adequate and may continue. The scale · of pay for 
these posts as revised may be (Rs. 110-4:-130-5-17o-EB-6_;_200)~ ' 

. ~~ -
.A.rt HelpHs ·:· (2)j(Rs. 80-3-110--4-130-5-140) 

58.53. The present incumbents of these posts have experience in Fine A.rta 
and Drawing. The Commission recommends . that these posts may be filled in 
futurA by the appointment of persons who have passed the S.S.L.C. Examination 
and possess a Certificate in Fine Arts ·or ' drawing · w~th . p~actical experience in 
putting up exhibitions of Arts, Sign Boards an_d .Models.- · · 

' - ·· . . ,. . . . . 

58.54. The Commission understands that the present incumbents have not 
passed the S.S.L.C. examination. They .~ay, . therefore, be continued in. the 
present posts till th~y retire from service. . Th.e~r scale of pay_ may be revised as 
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&.:~5-3--li5 ' 1•5-EB-5----200. On their retirement, persons with the 
qualifications indicated above may be appointed and given a· scale of po.y of 
Rs. 11G-4-13o-6-17o-EB-6-200. 

&lea .dssi.stam: (1) (Ra· 11&-6--150-6-180-lo-220) 

• · 58.55. The present incumbent of the post is a Graduate and has knowledge of 
aales work. In future this post may be filled by recruiting a Graduate with 
uperi~e in Salesmanship for not less than two years. The Rules of Recruit,. 
ment may be framed accordingly. The scale of pay for this post may be 
Rs. 17~~18o-8-220-EB-1o--300. 

T«A11ical Store-Keeper i (I) (Rs. 110-5-150-6-180-10-220) 

58.56. The present incumbent has passed the S.S.L.C. Eiaminatioo and haa 
secured a Diploma in Cinematography. This is an isolated post which requir~• 

special qualification of Cinematography. 

&8.57. The Commission suggests that this post may be treated as an isolated 
post and filled by direct recruitment ol a person who has passed the S. s. t. C. 
Eiamination and who has ·secured a Diploma in Cinematography and has good 
knowledge of maintenance of stores and photographic materials. The Rules of 
Recruitment may be framed aceording1y. The scale of pay fot this post may . be 
ievieed as Ra. 13G-5-17D-6-20o-EB-Io-240. 

B0tte0 Operator• : (2) (Ra. 6o-I-70--2-90) 

, . 68.58. The work is attended to by Class IV officials of the Department, who 
have knowledge of the work. The scale of pay for the posts as revised may be 
Ra. 80-2-9G-3-120 4 140. . 

Other· Posta: 

Superintendent (Administration) 
Superintendent (Accoun ta) 
Managers . 

Manager-cu•Aceountanta and 
Head elerka 
Deputy Accountant 
I Di via ion Clerb · (22) 
II Division Clerb {33) 
Stenographers (11) 
Typist. (8) 
Clerka-a.•Typiate .. (35) 
Dri vera (27) 
Cl~nera (28}. 
Attenders, Mutchis, Dafl'e- · 

(1) 
(1) 
(5) 
(1) 

(Rs. 250-15-310-20---470) : ~ 
(Rs. 220-10-;-320-15-440) ... 
(Rs. 180-10-320) · .;. 
(Ra. 160--i-190-lo-320) 

. 
. (7) . (R1. 150--8-180-10-270) 
{l) (Rs. 150-8-190--Io-270) 

(Re. 110-5-150-:-6-18Q-10-220) . . , 
(Rs. 80--3--11~4--130-5--150) 
(RI. 110~150-8--190--IG--26~1--320) 
(B.. 80--3--llo--,--130--5-.150) . 
(Rs.S0--3--110--4--130--5--1~0) 
(Rs. 7G-2-80-3.!...JJO) 
(Ra. 55--1--65--2--76) 

dan (U~) (Rs. 65-2-85) 
.; ' ·- Cycle Orderlies (6) (60-1 ...... 60) 

Carpenters 1 i (1) (Rs. SO-J-.JlO-I-13o-l-l40) 
(2) - (Rs. 6o-l-70~2---90) 
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Procesa Attender 
Cooks 

(1) (Rs. 60-1-70-2-90}~ }\. ,v :·~:: 

( 4) (Rs. 65-2-85) 
Battery Peons, Watchman, 
Cleaner-cum-peons, Sweepers 

(135) (Rs. 50-1~60) . 

etc. . · · 1 
t 

. 58.59. Except for the posts of Carpenters ~nd Process .Attende~~ the oth~r 
. , I ·, • . l l 

posts are common to most of the Departments. , The mQdes ·of fecruitment to 
these po~ts may be the same as for corresponding . post~ in other Departmen.t&; 
The scales of pay as specified in Chapter 4 for such . posts may apply to these 
posts as well. · · · -

Carpenter: (1) (Rs. 80-3-110-4-130-5-140) 
(2) (Rs. 60-1-70-2-90) 

58.60. No Rules of Recruitment have been framed for these posts. The Co~·· 

mission suggesti that Carpenters in the scale of pay of Rs. 80~3-110-4....;._130~ 
5·-140 may be designated as Carpenter Grade I and filled by promotion from the 
cadre of Carpenters Grade II ; the Carpenter in the scale of Rs. 60-- 1~76~2~90 
may be designated as Carpenter Grade II and may be filled by direct r~cruitment of 
candidates who have passed the VIII Standard Examination and have experien~e 
for five years in the trade. The Rules of Recruitment may be framed accordingly! 
The scales of pay for . Carpenter Grade I may be revised as.Rs. 95~3---125~..!...::. -
145-EB-5-200 and for Carpenter Grade II as Rs. 80-2-90-- 3-l20-4___;i4:ft 

• . ; . : _. : .. · . y · i i' .. ;:. : ' . ' : 1-· .. 1 

Process ..4.ttentler : (I) (Rs. 60-1-70-2-90) 

58.61. No Rules of Recruitment have been framed for the post. The Com
mission suggests that the post may be filled by direct recruitment of a candidate 
who has passed the VIII Standard Examination and has exverience for not less 
than two years in processing in any of the photographic studios. The Rules of 
Recruitment may be framed accordingly. The scale of pay for the post may •be 
revised as Rs. 80-2-90-3-120-4-140. · 

Scales of pay-' Non-Opteu' 

58.62. The scales of pay in the State were revised during 1957 and 1961 and 
the officials were given the option either to retain their own scales of pay or to 
come over to the new scales of pay. It has been represented that some of the 
officials of the erst-while Bombay State who had not opted to either of the scales 
in 1957 or in 1961 were hard hit as they did not get the benefit of either 
weightage or merger of part of Dearness Allowance with pay. ·They have 
requested that in the case of such ' non-optees ' who stand to lose monetarily, 
some relief might be provided by way .of grant of a few advance incremen~ in 
their non-opted soale. 

o8.63. The Comtnission considers that no general principles could be laid 
down in respect of such cases but that each indi'\'idual case of hardship may be 
~xamined o~ its merits and the rules relaxed in cases of genuine hardship .. 
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SpteiaJ PIIJ 
68.6,. A Special Pay of Rs. 100 per mensem is att.arhed to the po~t of 

Director. It has been npresented that this should be raised to Rs. 200 per 
mensem as the Director has, in addition to his onerous duties of the Department, 
to undertake work on several Srhemes not directlv conncct.e,i with the Depart-., 
ment. The principles for determination of Speeial Pay have b t!t,n di~russed in 
Chapter G. In accordance with the principles laid down therein, the Director 
would not be ent.itled to any Special Pay as the s~:nl es of p<\Y for all Heads or 
llinor Departments ha~·e been recommended after taking into consideration the 
duties and responsibilities attached to such posts. The Superintendent, Accounts 
Section in the Department, is also getting a Special Pay of Rs. 35 per mense1u. 
This is a common post and \Thatever scale of pay (•md Rpecial Pay, if any) is 
applicable to the corresponding posts in other departments may be madt• equally 
applicable tD \his post. The Stenographers and Typists are getting a Spt~cial l·ay, 
which ia common to similar posts in other Departments. This may continue. 

~~ioft ~/ PQUJef's 

68.65. The Direcoor ext>rcises &U the powers vested in the Head of a llinor 
Department under the Manual of Financial Powers. It was understood that 
!Jle Department had sent, a proposal, for further delegation of powers. 
to Goverllll;\en~ and that it wa' under their consideration. No specific 
proposal regarding delegation of pow~rs have, however, been wade to the 
Commission. The Commission has, therefore, no suggeation.s to offer in this regard. 



. , ·. Department of Information and Tourism 
- ---
81. 
No. 

1 

1 Director 
·~ .. , « • " ~~ 

Designation 

2 . 
.• , , J , .,. ... 

2 Deputy Direc~r , .,. .L 

3 Senio:r AIBiatant Director 
· -. Aaeiatant Director 

5 -~ong and Drama Officer· ·· 
··' 6 Edite~~ 'Panchayati Raj' ·· 

'l Editor, Janapada 
8 Radio Engineer ,. ,.:, ' 

· 9 Assistant :Radio Engineer (. ,, ·, 

J -· 

10 Public ':Relatione Offirer, Mysore 
Information Centre, New Delhi. · 

11 Information Officer, M yaore lnfor· 
matio!l Centre, New Delhi. · ? 

12 Hindi Officer, Mysore Information 
1 o; Ceutre, New .Delhi. · ~ . •. 1 

Number 
of pa.te 

3 

1 

2 
1 
8 
1 
1 

.-:1 

I I 

3 
'1 

.1 

j1 

Ezieting 1eales of pay 
and Special Pay 

Re. 
900-40-1,100--50--1,300+ Special 

Pay Ra. 100 p~m. 

600--40--1 ,000 
350-25--650-30--800 
250-20-350--25-500 
850--25--650--30-800 
850--25-650--S0--800 
5 50-25-650 -30-800 .. 
. 600---40-1,000 - : 
~75--20--375--25--600 

.. i00-40-1,10().-...50/2-1,250 
- . 

~.-350-25-650--.30--800 

-. •oo ·(fixed) _ ~ _ ... . 

13 Assi&tant Information Officer, Myaore 1 250-20-3~0-25-600. 
· lliformation·Centre, New Delhi. - --· - - · - -· · - ---- - .. .. ... .. - - . ___ __ 

14: Se)lior A.saistant·, M:ysore Information : l 200--10-280-15-400 
Centre, New Delhi. - .... · -- · · ~- -- .. .. · .. .. .. ... ·-- - - -··· - ·· - · ·-· 

15 Chief 'Organisera, .. :.,, . · • t 
1 

v ' . ._ , . , ·'.• ~'"' .... J·. ·i.. 

Radio Rural 'Forum· ~- ~· ''1: d . 250-20:-i35D-2~50Q 1 . 1,_ 

1.6· ·Touriet Development Officer - - --l _: 250--20--350---.25-5.00 : ... ___ · -· 

Recommended scales of pay 
and Special Pay 

5 

Rs. 
1,100--50-1 ,300--6~ 1,600 

700--40-900-50-1,200 
400--30-700-EB-40-900 
275-20----375-EB--25-525 
400-30-70~EB-40-900 
400-80--700--EB-40-900 
4:00-30--700-EB--40-900 
700--40-900-50--1,200 
-300-25-550-EB-30-700 

. 7.00-40-900-50-1,200 

400-30-700--EB--40-900 

4:00 (fi.zed) _, . 

275--20--375--EB-25--525 

225-10--305-·:15-350-EB-20-450 

·:· : ., · .. 
27~20:.:...'.375_:_l!.B~25-5~ 
.275-20-3'i~EB-2&-525 

... 17 Tourist Information Officer, Goa ... 1 T .250~.20-35q~25-500 
.! • • • .. ... , . \, ~ ~ • ' .I t • ' ' ' I ! l ; . ) . 

Remarka 

6 

Post to be abohlb.ed. · 

.... 
0 
QO 
_q) 



81. 
No. DniJJD&tioa 

1 . ... ·• 

18 A•iatant Producer, 
Drama E*tioa 

Sona and .... 
19 8cri~t Writer, Sona and Drama 

feouon · ·· ~a .'. 
10 Artist 
11 Chief Reporter 
2:1 Librarian-ouM·Enquiry Officer 
23 Diatriot Publicity Officer 
2' Publicity .Auistan l 
21S Tranelr.tor-cu•-Prool Reader 
26 Reoeptioniat-cu,,_.Sub-Editor 
21 Artist. 

An Assistant, 
Artiat-nfll· Photographer 

iS Cameraman 

29 Aaaistan• Cameraman 

••• ... 
... 
••• ... 

}. 
... 

... 

30 Aeaiatan\ Touria\ IDformation CJ11ioer .... 
31 Touriat Auiatant ... 
32 Projectioniat ••• 
33 Proceu-cvm-Rctouching .Aaeiatant •.• 

Department of Information and Tourism-(oontcl.) -- ...... ~-

Number 
of poat1 

1 

Ezi1tin• 10alea of pay 
and Bptoial Pay 

' 

1 16o-~0-350-25--aoo .. 
' 200-10-280-1~-'00 
1 2~0 4 15-310-20-UO 
1 250--1~10--20-,70 

21 U0-6-150-8-190-10-320 
2' 140--6--150--8---190--10--320 
2' 160-8--190-10--270 

29 110--~---160--8-180--10--220 

a 140--5--150--8--190-10--32o 

1 

, . •. 
1 
t · 
3 
1 

U0-6-16(} 8--190-10-320 

100--.5--160-e-180--10-200 

UG-6-15o-8-190-10-32Cl 
140-6-l~o--8-190-1()-320 

' 
11 ()-5-150-&-:-180--10--220 
140--5--150--6--180--10--220 

Reoommended it'alea of pay 
and Special Pay 

:a.. 
270-20-376--£~25-626 

27ts-20-376-EB-25-525 
225--10-305--15--3aO--E~20--450 

276-20--376-EB-25-625 
275-20-375-EB-25-525 
175--10-275--15-350-EB-20-450 
175-10-275-11>-350-EB-- 20-'50 

Bemarb 

• 

175 -10-275-15-350-EB- 20-450 
140-6-150-8-190-EB-10-260-15-290 

175-10-275--15-350-EB-20--450 

200-10-300-15-370--EB-20-450 
tf'or Senior Photographer) 

175-10-275-15-350--EB-20--450 

17~ 10-275-15-350--EB-20-·450 
17~10-275- .15-350-EB-20.-450 
13()....-6-.1'1~200-EB-10--240 
170-6-1~--8-220-EB--10-300 

The Senior Cameraman 
may be redesignated aa 
"Chief Photographer". 

With the change in the 
above deaignation, there 
will be 2 posts of A eat. 
Cameraman. They may bo 
redesignr.tei aa ••Photo· 
trraphen". 

-0 
(Q 

0 



l>epartment of Information and--rrourism-(contd.) 

81. No. Deaignat.ion Number of Existing scales of pay and Recommended scalu of pa' and Remarks. 
posta Special Pay Special Pay. 

1 2 3 ~ 5 6 

Ra. Rs. 

34: Radio Supervisor ••• 37 110--6--150--6--180--10--220]. 
150--8--190--10-320 (for 175 . 10-275-15-350-EB -20--4:50 

Diplom• Holders) 
35 Radio Mechanic 10 100----5--150--6--180--10----200 130--5--170--6--200-EB--10--240 
36 Mechanical Assistant 7 80-3-----110--4--130-----6--14:0 95-3--125-4-145-EB-5-200 
37 MecbaDic I 3 80--3~110--4--130--5-140 95-3--125 -4-145- -EB-5-200 
38 Auto Mechanic , l 8Q-3--110--t-130-5-140 95-3--125-4- 145 -E B-5-- 200 
39 Operac;or 21 

.. 
80--3--110--4-130--5~150 110-4-130-5-170 -EB_:,_6-200 

40 Art Helper 2 
f . 

} 95~ 3 -:.. 125-4-145-EB-5-200 (For the existing incumbents). -80-3--110-4:-1~0-5--140 0 
110-4-130--5- 170- EB - 6- 200 {For persons to be appointed ~ 

l I 

in future) . -
41 Sales A~sistant 1 110--5--150--6--180--10-220 170-5-----180--8-220--EB-10- 300 
42 Ttchnieal Store Keeper 1 1 110.-5-150-6-180- 10- --220 130--5-170-6-200 -EB-10-240 
43 Roneo Operator 2 60-1-70--2.--90 80--2--90-3--12~4-140 
44 Superintendent (Administration) .. ·· 1 250~15----310-2~470 250-10-:-300--15 ...... 420-.EB-20 - 500 To be designated as 

{5 Superintendt>nt (Accounts) 1 220--10-320--15--440 250--10-300--15--420--EB--20--500 
Manager. 

I . 
46 Manager I 5 180-:-1~320 200-10:-280-15-370--EBr-20-:-450 ; To be ~ designated as 

.; 
Superintendent 

·~ Grade I 
1 ·· - 150--8-·. 190-10-32o-· ·- · - 17.~10-:--275-15-·350-EB-20-450 To be designated &8 

J ·- Superintendent 
· Grade II. ·· 

47 Manager-cum-Accountant and Head 7 150-8--190--1(}--.:27.0 ·. 175-10-275-15-850-EB-2Q-450 To be designated as 
Clerk Superintendent 

Grade 11 
. . . ---···--·------·--·--·"···- ······----··,--.. ---···--·--- - ··----·····-- - ------------·----------. . . , . 



D(lportment of lnforma.t.ion and Tourism-(conclcl.) 

Sl. D~aignation Numbt-r Elieting IO&lfl or pay Reoo01mended acale1 pay Remark• 
No. or Po11t1 and Sfeoial Pay and ~pedal Pay 

1 3 4 ~ 

. n •. R•. 

·~ Deputy Accountant ... 1 150--8--190--10--270 176-10--276-16-350--EB-20--4W To be de1ignated •• 
Superintendent 
Grade 11. 

49 I Division Clerk · ... 21 110--6--160--6--180--10--220 140-~160-8--190--EB-10--260-
15-290 

50 II Division Clerk 33 S0--3--110--~--130--~--160 95-3-125-4-145- EB-0--200 
61 Stenographer · Jl t10-5--1oO--B--190--10--2ao-- 175-10--275-15-350-EB-20-4!)0 

·~-320 

63 Typiat 8 80--3--110--t--130--~_.Jso 95-3-125--f- 14~-E R-r>-200 .... 
(+ ~peoial pay Rll. 10 p .m.) ( + Sper.ial pay Ra. 10 p m.) 0 co 

63 Clerk-ctult·Typid 35 80-3--110--t-130.-6--150 95..:.._3--125·- 4-145-E B-5-200 t-o 

... ( + Sptoial pay Ra. 5 p.m.) ( + Special Pty Ra. 5 p m .) 
64 Privor ... 27 70--2--So--3--110 ~6-2-9j_3-J2!i-EB-4-145 
3'\ Clunn ... 28 5~1-65--2-75 G0-1-SO - 2-90 
66 Attender, . ···l 8~-2-95-3-125- EB-4- H !J Mutobi, 19 65--2-to5 (For Atttnder) 

Daft'edar ,'"J 80-~90 - 3-120--4- 140 (For DafTedar an,J Mutcbi) ... ... 
~7 Cycle Orderly 8 50-1-60 60-1--Bo-2-90 
58 Car~nter 1 1' 80-3- 110-' -13()-.~- 140 9~-125-4-145-EB- ~ -200 To be design~ ted •• 

I 
Carpenter Grade· J. 

2 60-1-70-1-90 80-2-90--3-120-4-140 To be de8ignaud •• 
60--1-80-2-90 Carpenter Grade H . 

69 Procetl Attender 1 60-1-'70-2-90 60-1-80--2-90 

60 Cook ... • 65-2-85 60-1-~0-2-90 

61 Battery Peon, Peon, Watchman. 135 60-l- 60 G0--1-80-2 - 90 
Clea ner"('VM· Peon, Sweeper, eto. 



CHAPTER 59 

Motor ,Vehicles Department 

59.1. The post of the Commissioner for. Transport was created and a sep~r~te 
Department was constituted in 1955 just before the reorganisation of States. 

59.2. The main function of the Motor Vehicles Department is to administer 
the Acts and Rules noted in the margin and to attend to all matter pertaining tO 

1 Jndjao Motor Vehicles Act, 1939. the Motor Vehicles Laws. It is 
2 Myeore Motor Vehicles Rules, 1963. also the duty of the . Department 
3 l\ty"rne Motor Vehicle" Tax~tion Act, 1957. to make arrangements for the pur-

chase and supply otMotor Vehicles 
4 My~ore Motor Vehicles Taxation Rulea 1957. 

required for the use ·of Govern-
5 llysorl'l Motor Vehicles Taxation . Gooda and 

Paseenger Aot, 1961. ment Departments. 

59.3. The Department is classified as a Major Department; the Commis·• 
sioner of Transport is the Head of the Department and is in the scale of pay of 
Rs. S>00-1,800 or Rs. 900-1,300 depending on whether he is drawn from the senior 
time scale of the Indian Administrative Service or the Mysore Administrative 
Service. He is the Chairman of the Mysore State Transport Authority constituted 
under Section 44 (2) of the Motor Vehicles Act, 1939. He is ·also the Secretary 
oC the State Transport Advisory Committee with the Minister of Transport as · its 
Chairman. 

59.4. He is assisted at the Headquarters by a Deputy Transport Commissioner 
now designated as Headquarters Assistant to the Transport Commissioner, who is 
also the Secretary of the State Transport Authority, and a Financial · Assistant . 
and the requisite supporting subordinate fitaff. 

59.5. The Mysore State Transport Appellate Tribunal ~presided over by an 
officer of the rank and status of a District Judge dea~s with appeals against the 
decisions of the State Transport Authori.ty. 

. I 

59.6. For purposes of administering the various Acts and Rules pertaining 
. . I 

to the Department, the State has been divided into 19 regions or administrative 
divisions coextensive with the . Revenue' Districts. The Senior · Regional 
Transport. Officers are in charge of Bangalore, Mysore, Bellary, Dharwar, 
Shimoga, South Kanara. and Kolar regions in which the work is heavy, while the 
Regional Transport Officers are in charge of the other Reg.ions. The Senior 
Regional Transport Officers are given, wherever necessary, the assistance of 
additional Regional Transport Officers an~ Assistant Regional Transport Officers. 
The Senior Regional Transport Officers and the Regional Transport Officers in 

(1093) 
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charge of r~gions are given the assistance of subordinate staff compnsmg ~lot.or 
Vehicles Inspectors, Superintendents, Head Clerks, I and II Divi8ion CINks, 
Typist.s, Peons, et.c. 

59.7. The Senior Regional Tran~port Otlicers and the H(•gional Tran~port, 

Office-n in charge of Districts also function as Secr~t.aries and Executive om('~ · rs of 
the R~gional Transport Authorities, constituted under Section 44 of t.he -:\Jotor 
V~hicles Act, 1939 of which the. Deputy Commissioners are the Chairmen. 

59.8. . There are Treasury ~ctions manned by Treasury Shirastedar:l or Shroff~ 
and Gollars attached to the Regional Transport Offices in Baugalore, Dharwar, 
Belgaum and ~Iangalore, so as to facilitate payment of the ~lot or \" ehiclcs and 
oth~r Taxes by the Operators. 

59.9. In the interest of proper supervision of the day-to-day admi1tistrat.ion 
of the Department and effecti\re enforrement of tbe Motor V chicles Taxation Acts 
and Rules, four posts of Deputy Transport Commissioners in the scale of pay of 
Rs. 600-1,000, one for each of the 4 Revenue Divisions with separate subordinate 
auf£ under each of them was sanctioned in G. 0. No. HD 184 TliE 65, dated ~th 
March 1967, for a period of one year in the first instance, by abolishing the 
2 posts of Deputy Transport Commissioner and Senior Regional Transport Officers 
(Planning and Development). Subsequently the post of Deputy Transport 
Commissioner at H~adquarters was retained, redesignating it as Headquarters 
Assistant to the Transport Commissioner. The 4 posts of Deputy Transport 
Commissioners h11ve, however, not yet been filled up. 

General 

59.10. The Department is one of the major revenue earning departments of 
Government, the revenue realised in :r:espect of different taxes pert:iining to the 
Department being in the order of Rs. 9 crores per annum. In order to avoid 
el"asion of taxt"s and leakage of revenue and to maximise the collection of taxes 
several suggestions were made by the Department. The main suggestions were 
merger of the T.P.G. (Tax on Passengers and Goodr;) with the Motor Vehicles Tax, 
removal of the distinction between the private carriers and the public carriert~ in 
respect of levy of Tax on Passengers and Goods, Permit fees, etc., withdrawal 
of the exemption from the payment of taxes in respect of Government Vehicles 
and increuing the number of Check-poets. 

59.11. As the merger of Tax on Pasl!engers and Goods with llotor Vehicle 
Tax "would Cacilitate tax collection, avoiding t.he disadvantages and drawbacks 
inherent in a multiple tax structure, the Commission considers that this system 
may be adopted with ad vantage. In view, however, of the fact that our State has 
entered into Inter-State Agreements ou single-point taxation with the neighbouring 
States, tbia system cannot be brought into force unilaterally. It is, therefore, 
recommended that this system may be adopted only when all the Qther States 
with -.·hom the State baa entered into Inter-State Agreements agree to do likewise. 



1095 

59.12. Under the existing practice the private carriers are· treated on a 
diffe~ent footing from the public carriers in respect of levy of Tax on Passengerf 
and Goods, permit tax, etc. 'rhis classification is not reasonable since even the 
private carriers are used for the car riage of goods used in commercial or industria] 
operations and the cost of transporting such goods is eventually passed on to the 
consumers of the goods or final products. All carriers, Public or Private, may be 
trt'ated on the same footing and taxes collected from the private carriers at tbe 
rates at which they are now being collected fr~m the Public .Carriers. 

59.13. Taxes may be collected from Governme~t Vehicles also as payment of 
taxes in these cases only involves book-adjustment and there will be no real out
goings so far as the State is concerned. It would on the other hand be beneficial 
to the State when Government Vehicles like Lorries are hired out to Contractors 
and other parties as the hire charges would cover the taxes also and would be 
recovered from th·~ parties concerned. There i~ no need to increase the number of 
check-posts. It would be adequate if the existing check-posts are strengthened 
and the standard of checking iruproved. ' 

Starns of District O.fficers 

~9.14. It was represented to the Commission that there were two different 
grades of Regional Transport Officers in the scales of pay of Rs. 250-500 and 
Rs. 350-800. The Regional Transport Officers were holding v~ry re~ponsible 
posts and have to move on equal terms with the District Officers of other Depart_
ments ; the Regional Transport Officers in the lower scale of pay of Rs. 250-500, . 
suffered from a feeling of inferiority in view of their low scale of pay and were not. 
able to discharge their duties as- efficiently as they should; all the Regi~nal 
Transport O.fficerd might, therefore, be brought on to a uniform grade equivalent 
to that of the Senior Regional Transport Offi~er~ and the posts of Assistant 
Regional Transport Officers be upgraded to the rank of the present Regional 
Transport Officers. · · 

59.15. After considering all aspects of the matter, the Commission considers 
that there is no justification for having separate cadres of Senior Region~! Trans
port Officers and Regional Transport Officers· as at present and, therefore, recom-' 
mends that the Regional Transport Officers in charge of all Districts may be brought 
on to a common cadre with a common scale of pay; a selection grade may, 
however, be provided as'·' Persona~'' for the existing Senior Regional Transport 
Officers and the Selection Grade abolished as and when the present incumbents get 
promoted or retire from service. The separate cadre of Assistant Regional. Trans
port Offir.ers may also be abolished, since this does not serve any useful purp~se ; 
but in order to avoid dislocation and inconv~nience to the existing incumbents of 
the posts they may be continued until they are promoted to higher posts or ret~re 
from service. Additional Regional Transport Officers may, however, be appointed 
to assist the Reaional Transport · Officers in those Districts in which the work IS 

b . . 
particularly heavy. ' · 



1096 

SuJlt'f'iAtt~Hd~Nis of Offi~,~ 

S9.16. It was suggt~sted to the Commission that the po~ts of Superin tt•ndl'nt.s 
in th~ Ht"adquartt>rs Office and in some of the Ht~~ional Transport Offic<'~ might bt~ 
upgraded to those of Headquart.<'rs As~i~hmt& in the Class li s<'ale, so as the 
e-nahle them, to t>Xt""rci~e bt""tter superYision and control and also to aiTord 
more avenues of promotion for the ministerial stt1ff. The Commis~ion recommend~ 
that the g('neralprinciple indicated in this rega rd in Chapter 4 may be applied to 
this Dt"'partment also. 

Agt""C'!J fur tht ronduct of prosecutions 

59.17. It was rt"'presented that a new cadre of Pro~e<'uting Insp('ct.ors might 
be creat~d so as to ha\·e a separ<lf.e prosecuting agency for the Departnwnt. in~t.,~tld 

of entru~ting thf:' prosecution ca~e::. of the (1t~partment to tht"' Assistc111t Public 
Pros('cutors in the respecti\"e regions; that. per~ons holding a Degre·~ in Law may 
be recruited to tht>se posts and gi·n·n practical tr<lining in Automobil<> Engineering 
before being appoint('d as Prosecuting lw:.pcctors. It was al~o rcprest"'nted that 
they might be promoted as Regional Transport (Jjfic('rS and L<'gal Assistant~ in 
due course. .!.ft.er exam~ning all aspects of the matter, the Commission ('OJtsiders 
that there is no necessity for ha,·ing a separate prosecut.inJ! agency for tbe 
department and that the existing procedure of entrusting the prosecution Cl\Se :i to 
the .Assistant Public Prosecutors of the respecti~e regions may continue. 

AC("ou,,t~ Officer 

59.18. It was represented to the Commission that the post of Accounts 
Superintendent in the Office of the Commissioner might be upgraded to that of 
an Accounts Officer and that au .Assistant Controller of the State Accounts 
Department might Le taken on <h·puta tion against this post. In vil·w of the 

· expanding activities of the department and considering the heavy load of work in 
the Accounts Section at the Head Office, the Commission agrees with the Huggestiou 
and recommends tLat the post of Accounts Officer may be created as proposed . 

FlyinJ Squad& 

59.19. There are Flying Squads for detection of defaulters and run-away 
vehicles, attached to the Deputy Iruspectors General of Police. It was suggested 
thAt in the interest of effective discharge of these duties, it would be advisable to 
attach these •quads to the Deputy Transport Commissioner~S after thetle po:;t~ are 
filled up. The Commission agrees with this suggestio.n and recommends tha~ the 
Flyin!! Squads may be attached to the Deputy Transport Commissioners instead of 
to the Deputy ln8pector General of Police as at present. 

Treasury SectiQft..J 

59.20. Treasury Sections are attached to the Regional Transport Offices in 
Baogalore, Dharwar, Belgaum and Mangalore as already stated. It wa~J repre· 
aented tLat Treasury Sections might be attached to the other Regional Transport 
Office• also. The Commission, considers this to be a reasonable suggestion since it 
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enables the operators to pay taxes without any difficulty. The Commission, there
fore recommends that Treasury Sections may be attached to the Regional Trans
port OtHers in which the average collection exceeds H.s. io lakhs per year and 
where the vehicle strength is more than 2,000, viz., Mysore, Bellary, Chitradurga, 
~himoga, Uulbarga and Tumkur. , 

Compr.nsution to Local Bodies 

5!J.21. Provisional cumpensation is being paid to Local Bodies for the loss 
of toll tax and Vehicle Tax in an ad hoc manner subject to fixation of final 
comp1m:·mt ion as per Section 20 of the l\1y~ore Motor Vehicles Taxation Act, }957. 
The compensation payable to Local Bodies was fixed long ago and was based on the 
Circumstan('eS then prevailing. The Local Bodies are requesting for revision of 
(·ompcnsation with reference to the circumstances now obtaining. The Commission 
rccommendi that the compensation payable to Local Bodies may be revised 
immcdia.tel.'· on a scientific basis in the light of the altered circumstances 
obtaining now and taking into account all the factors involved, viz.,· increase in 
the number of vehicles, higher taxes realised and the difficulties faced by the Local 
Bodies with their meagre resources in meeting the cost of maintenance of roads 
etc., and that the compensation so payable should be further revised once every 
five years. 

Cadre and Recruitment Rules and Scales of pay 

Commi.;; .. ~irmt'f' for Transport (1) (Rs. 900-40-1,100-50-1,300) or 
( Rs. 900-50-1,000-1 ,600-50-1,800) 

59.22. This post is filled by appointing an o~cer in the senior time scale of 
the Indian Administrative Service or the Mysore Administrative Serviced. · It has 
been represented to the Commission that this post might be reserved for 
promotion from the cadre of Deputy Transport Commissioners. The Commission,. 
however, does not consider any change In the existing system necessary _ and 
recommends that it may continue. 

. ' I 

Deputy Tra11.sport Commissioners (4)- (Rs. 600-40-1,000) 

59.23 . Four p·>st~ of Deputy Transpo~t Commissioners in the scale of pay 
of Rs. 600-1,000 one for each of the Revenue Divisions sanctioned in Government 
Order No. HD 184 TME 65, dated 4th March 1967, are yet to be filled up. · 'It 
was represented tha~ these posts might be made permanent in. the interest of 
efficiency to ensure that there is no leakage of revenue. The Commission ha~ 
a.greed earlier to the creation of these posts as _ a temporary mea.sure .. ·.Since 
these poAts have not been filled up, the extent to which ther ~erv~ ~~e purpose 
for which they were proposed to be created cannot be assessed. Judging fro~ 
the nature of dutieSJ and .responsibilities proposed to be attache~ · to these : po~ts, 
the Commission considers that these posts are necessary and accordingly recom:.. 
mends that they may be made permanent and filled by promotion by selectioD: or . 
otficers in the new cadre or Regional · Transport Officers to ·_be constituted on the 
lines recommended in para 59.15. _The scale of pay for these posts may be Rs. 700-

. ' i :.. . . 
40-900-50-1,2001 ' ' I • . 

0 
' . • • . 
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H~lqu(lrltf's As.sislaHI lo tl1e T. · cw~p~~rl Cmnm is.,iuucr (I) (H~. :no-2t)- -G.)0-

30 -- 800) 

s~.~.. . Ar<'ording l ·O ( hc• Hu les of lh•nu itnwnt.. tbi$ po:-;1 I ~ fill.·d b\· 
promotion from the cadre o.i.' !{l·giun3l Tr:m::-port. om~~er~. Th i... pt).": 111.1 :· h .. 
includt'd in the cnclr~_• of tb~..• I:~' gional Tran:;port Otll.ct•rs and nw~· bt• till· ·I ll\· 

transfer of dU otlin•r from thi:' eadr~. The se:~h· of p <l.\' fllr this pt):H m:n· h.• t la1• 
&llme BS that ft) r Reghnal Tran~port. Otlit'l'r~. 

FananciGl ... ·bsi ... .:tatlf fo tht, Comm iss1'ona ti )-( Hs. :)30- 2J ---(i.J!l -- :HI- ~POl 

59.23. The post may be filled b~- t;lking on dc•putation an otlln•r fnun t Itt• 

cadre of A8.8i!'hHlt Controller~ of the State A~.·count.s Dl'partnwnt. 1and tl1e l"nde nf 
pay for the post may be tht' s.1nu• ns that for the Assi~tant l'ontroll••rs of :-\tate 

Accounts 

Pre.sidirtg Offi«r of the Jlysore State Tran.sport Appdlatr Tribun .. al (1) 

59.26. This post is filled by appointment of au Otlicer of t be .J udieial 

Department, not below the rank of a District. Judge Pither in scn·icc or rt·tired an<l 
in the latter case on a tenure ba:'is. The recommPndations nf tlt t> t'ommi~:-\ion in 

regard to this post are <'ontained in Chapter 75. 

&nior Regio11al Trar1.~port Offic.er.s (7)-{Rs. 350-2.5 -650-30-~00) 

R~gional Tran.~port Officers (14)-(Hs. 250-:.W-3.50-2.)-JOO) 

59.27- According to the Rules of Hecruitment., .:>0% of the po:o;ts of lt~l!ional 
Transport Officers are filled by direct recruitment. by eompetitive examination 

frQm among candidat~~ who possess the minimum qualifil'~~tion of a de;:!Tl't' or 
diploma in ~Iechani~al or Automobile Engineering from a recognis('J Unin·rsity or 
Poiytechnic ; and the other 50'·,, by promotion from the non-gaz<'ttt•d ext•(· utin~ 

staff of the Department. The posts of Senior Hrgional Tran~port Ottin·rs arc 
filled by promotion from the cadre of Regional Transport Otlicers on t lu~ Lasi~ of 

Feniority-curn-mcrit. 

59.28. In ,·iew of the recommendations made iu para 5!LIJ a uniform c·a·lre 
of Regional Transport Officers may be created and the snparate ca(ln! of SL·uior 

Regional Transport Offieers may be abolished , the existing ineurubcnts of the 
posts of Senior Regional Transport Officers being given a select.ion grade as 
pen-onal to them. The modes of recruitment applicabl~ to the posts of H~gioual 
Transport Officers may be adopted for filling the posts that may fall vacant 

subsequent to the initial constitution of this cadre as proposed. TLc scale of pay 
for the combined cadre of Regional Transport Officers and for the sck<.:titlll grade 
may be revised as Hs. 300-25-- 550- EB- 30-700 and u~ . 40U-30-70o
E.B--4o-900 respecti ,·ely . 

.Auiidanl Tramport Commissioner (1)-(Rs. 250-20-350-25-500) 

59.29. The post iE> filled by transfer of an o!ficer from the cadre of Regional 
Tranaport Offi~rs. Thi~ post may be included in the ne~ cadre of Regoinal 
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Transport Officers and filled by posting an Officer . in . that cadre. The revised 
scale of pay for the post may be the same as that for the Regional Transport 
Of£ccrs, viz., Rs. 300-25-550-EB-30-700. · ~ · :, 

Gazetted Assistant to the Transport Commissioner and Assistant Secretary, My~ore 
State Transpo-rt Authority : (2) (Rs. 250-~0-350-25-500) - ·· 

50 .30. These posts are being filled by promotion from the cadre of Superinten
dents on the basis of seniority-cum-merit. These are the only two higher posts 
available in the Department for promotion for the officia1s in the ministerial cadre. 
The present method of recruitment in respect of the two posts may continue and 
th~ scale of pay for the posts may be revised as Rs. 275-20-375-EB -2~-525:-

Lrgal As~ista-nt to the Transport Commissioner: (I) (Rs. 250-20--350-25~5.60} 

59.31. This post is filled by tr:1nsfer of an officer from tbe cadre of Regional 
Transport Officers, who hL-s requisite qualification in law. Considering· the nature 
of duties required to be performed by the incumbent of the post, there is no reason 
why only Hegional Transport Officers should be appointed to the post. T~e 
Commission, therefore. recommends that this post may be filled either by transfer 
of an c·fiicer in the cadre of Regional Transport Officers or by promotion from th~ 
cadre of Superintendents on the basis of seniority-cum-merit ·p!ovided tb.at'the 
official concerned possesses a Law Degree. The Rules o'f' Recruitment may be 
amended accordingly. The scale of pay for this post may be Rs. 300-25~ ?50-
EB-~0-700. ' : 

Assistant Director of Statistics: (I) (Rs. 250-20-350-25-500) . 

Senior Computers: (1) (Rs. 110-5 -150-6-180-10-~20); arid · 

Junior Computers: (23) (Rs. 80-3-11Q-4-130-5....-150} :, 

. r' 

59.32. These postd are filled by taking on deputation officers holding corres
ponuing posts in the Bureau of Economics and Statistics. This . ·x'node of 
recruitment to these posts may continue. The scale of pay for these posts may be 
the same as those prescribed for corresponding posts in the BureaU.. 

Assistant Regional Transport O.fficers : (7) (~s. 180~~.0-2_!~-15-360} 
. i 

59-33. Fifty per cent of these p~~ts are filled by direct recruitment by. ,co~peti-
tive examination from among candidates who possess the minimum qualification of 
a Degree or Diploma in Mechanica~ or Autort:uibile Engineering f~~m' a ~~c6gnised 
University or ·Polytechnic and the remaining posts by promotion .. from the cadre of 
}lon-ga~etted executive staff. As observed already~· these posts may be abolished 
after the existing incumbents of the posts are either p·romoted or retire from 
service. The scale of pay for the existing. incurp.bents · may ·:·: be ·~ revised as 
Rs. 200-10-280---15-370-EB-20-450. 

r . • 

~·. . . '\'~~ ,, ;-• . - .. ... . __ _ . . l 
.. . . - . j ... \.• . ,. 

Motot' Vehicle Inspectors: .(85) '(Rs-. 140.:__5_:15U-· - 8-190---10---250)_ . __ 

69.34. These posts are filled by direct recrnit~I?-ent, the ' minimum qualificati?ri 
prescribed for the posts being a ~ass in the s.s.~.c~ -or el!uival~nt -examination and 
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a I>iplom& in Automobile Engint'er~g. This mode of tt?cruitmeut ull\y continue. 
The revised scale of pay applicable to these posts may be Rs. 175-1 0-~75-l;'l-

35o-EB-2o-t50 . 

.dceovtats Buperifllendenl.$; (13) (Rs. 220-10-32G-l.l-440) 
A.uditors aftd Accountants: (28) (~. 120-5-150-8-190--10 --2t0) 

. . 59.35.. These posts are filled by taking on deputation otlict'fs holding l·orr~s
,Ponding posl..'t in the· Department of State Accounts. This mode of rN:ruitment 
~ay continue. The revised scales of pay for the posts may be t Lc same l\d thost 
prescribed for the corresponding posts in the Stat.f! Accounts Drpartment. 

f'rnJ.SUry Shira.stedor : (1) (Rs. 15G-8-19G-10-270) 
Slroif&: (9) (Ra. 80-3-110-4---130-5-!•0) 
Gollar~: (2) (Rs. 70-1-80-2-100) 

59.36. These posts are filled by taking on deputation officials holding corrcs· 
ponding posts in the ·Treasury Department. This meth•>d of re<'ruitment may 
_continue. The revised scales of pay for the posts may be the s.1ruo as those 
prescribed for corresponding posts in the Treasury Department. 

·commoa ca.tegoriu of posta 
Clau Ill. &ale of Pay. 

Rs. 

(a) Superintendents (18) 225--10--285--16--376 

(b) Head Clerks . (5) J50--8--190--1o--270 

(c) I Division Clerks {I Of) 110-5-150-6--180--10-220 

(d) II Division Clerks (186) 80--3--110--4--130--5--160 

(e) Stenographers.! Grade (15) llG--5- 150- 6--180 ·- 10- 220 
plw special pay of Rs. 30 p.m. 

. (f) Typi.sta (54) 80-3-110 ' 130-5- 150 . . . 
plus special pay of Rs.lO p.m . 

. Clu• IY. 
(g) Driver, (3) 70--1-80-3-110 

(h) Attend era-cum-M utchies (28) 65-1-70-2-90 

(i) Dafredara (3) 65-2--85 

. (j) Peons, Watchmen, Sweepers, and 
CycleOrderliea. (106) oo-1-60 

. 69.37. These are posta with scales of pay common to all Departments of 
Government. The revi.aed scales of pay for the posts may be the same as those 
for 1imilar post. in other Departments. 

I 

59.38. It haa been suggested to the Commission that the Regional Transport 
O.fticere, Motor Vehicles Inspectors and other Executive staff should be provided 
"ith )lator-cara or .Uotor-crclee and given some suita~le convey~nce allowance. 
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59.39. While recommending the revised scales ot pay tor the Regional 
Transport Officers and Motor Vehicle Inspectortl, etc., due consideration has 
been taken of all the factors involved including the itinerary. nature ·of their 
duties. The Commission is, therefore, not in favour of sanctioning -·conveyance 
allowance io them separately. It is, however, suggested that the _Regional 
Transport O~cers and Motor Vehicles Inspectors may be encouraged to purchase 
and maintain .suitable veh.icles either Motor-cycles. or Motor cars : appropriate to 
their status and class, by giving Motor Cycle or Car purchase advances. 
These o£?cers, would, of course, be eligible for travelling allowance as per rules 
when they g& on tour. 

Ihlegation of,Powers 

59 .• 0. lt is stated that the financial and administrative powers delegated 
to ahd being exercised by the officers of the Department at different levels are 
generally adequate and are found to be . conducive :to the smooth and prop~r 
functioning of the work of the Department at different levels. The powers now 
delegated to the officers at the various levels may continue. The Commi~sion has 
no modification to rer.ommend in this regard. 



. 
0 

y, llr~i~nAtion 

1 Commissioner for Trant'port ... 
2 ))rputy Trnnt'port Commis~~oiont'r and 

8rrr~tnry, 8tate Tranl'lport Authority 
3 lll'ndquarterA At'~iatant to tht" TrnDI!o· 

port l'ommi88ioner. 
ol Financial A!isistant to the Com-

maet'aoot'r. 

~ Senior Regional Tran•por t Oflicer •• 
6 Regional TranRport Offict'r ••• 
7 A!it'ishnt Tran11port Commi8sioner ••• 
8 Go.zcttrd As~istant to thf' Trans-

port Commi~eioner. 
9 A~~ista.nt ~t>crdary, Mpmr~ Statt• 

Tra.nepPrt Appellate Tribunal. 
10 Legal Allsistant t~ the Transport 

Ccmmis..qioner. 
ll Assistant Director o£ Stati11tics 
12 Assistant Rl'gional TrBDIIport OO:cer. 

13 Motor Yehicles InP.pet'tor 

H Superiuh•ndeut 

l!i Accounts Superintend(•nt 

I fi Treasury Shirnstedar 

No. of 
l'o11h 

1 

• 
1 

1 

7 
14 
1 
1 

1 

1 

1 
7 

85 

18 

13 

I 

CIIAPTEH on 

Motor Vehicles Department 

Exil't.ing 1111nle of pny and Bpt>cial Pay 

R11. 

900-40-1.100--50-1,300 

600--40--l ,000 

350--25-Gr>0--3 0-800 

3u0-2fJ..-6r,0-30-AOO 

3f,0-2iJ-6!i0-30-ROO 

250-2<l-3f,0-2fl-!l00 

250-20--3::.0-2f>-500 
2r,o-2n-3r,o-2r>-onn 

2fJ0-'lll-:\!"J0-25-flfl0 .. 

2 !){)-20-3;"J( l--25-I>OC I 

I ~()-J 0-2711--l ~·-:l6o 

140-n-1 ;,o -8- J 911-l O-2r,o 

J ~o-R-I9o-I 0-270 

n~oonllnl1ndr,<l fi(:IL 10 of pay 
and Sp~rin.l l'ay 

Rs. 

1,100-G0-1,300-60-1,600 

700-40-900-50-1,200 

300-25-ur,o-E B-30-700 

400-30-700-E B-40-900 

400-30-700-EU-40-900 

300-2 'i-5r,o-E B--30-700 

300-2G-G!JO-EI3-30-700 
276-20-37!'r-EB-2:)-52:, 

275--20-375-EB-2!)--rl2~, 

275-20-376- E R--25-525 
200--1 0-· 28< ,_ 1 7i-370-EB-4!1 ~ 

,:-,o 
1 7!"J--IIJ-27~,-l:-;-3fJ0-EB-21J-

4.-,o 
:z~,o-10-3011-EB-l!l-(~IJ-20--

500 
2!lO.- JfJ-300--15-4 :.!< J-EB-20--

600 
17 ~~ 10-27 ;-,_a.--J:,q-EB-~o.

t:-.o 

To be duignated &I 

MaoaJl:er. 

--0 
tO 



I CoiWniuioner for Traneport ... 
I Dfputy Transport Commiaaioner and 

Seoretary. State Traneport Authority 
3 Headquarters Aasiatant to the Trane

port Commiaaioner. 
4 Financial Aaaietant to the Com· 

miasionl'r. 
G Senior Regional Tranaport Officer •• 
e Regional Transport Officer ••• 
T Assistant Transport Commiuioner ••• 
8 Ga10tted Auiatan' to the Trana· 

port C'ommi8aioner. 
9 Assistant Secretary, Myaore St&te 

Transport Appellate Tribunal. 
10 Legal A saistant to t.be Tranaport 

Commiasioner. 
11 Auistant Director o£ Stt.tietics 
12 Aaaistant Regional Transport Officer. 

13 Motor Vehiclea Inspector 

14 Snperiutenc.Jent ... 
15 Acoonntl Superintendent 

16 Treasury Shirastedar 

CfiAPTER l59 

Motor Vehicles Department 

No. of Bziatinsaoale of pa7 and Special Par 
Po ate 

l 

' 
1 

1 

7 
H 
1 
1 

I 

1 

1 
7 

85 

18 

11 

I 

R1. 

900-40-1,100-60-1,300 
6QO-(O-l,OOO 

350--25-650--3 0-800 

350--26--650--30-800 

S5o--2u--65o--ao ..... 8oo 
250--20--350--25--600 
260--2o--350--25--500 
250 ..... 20--350--25-~00 

2~0--20--3o0--26--500 .... 

250-20--350--25--500 

20G--20--350--25--6~J 

180--I0--270--1:,--360 

140-5-150-8- 19fl-1 0-2C>O 

225-10-2M!J-l!J- -3T5 

220-10-320-1~440 

11)0-8-190--- J 0-27U 

Reoommended ~aale of pay 
and !pedal 1'•7 

Ba. 
1,1 00-~0-1 ,3<>0-60-1 ,600 
'100-40-900-50-1,200 

300-25-MO-EB-3Q-700 

400-30-700-EB-40-900 

'00-30-700-EB--40-900 
3oo-t:,_55o-EB-30-700 
300-25-550--EB-30-700 
275-20-375--EB-25-52!"> 

276--20-375-EB-25--!l2f'l 

300-2~-MO-EB-30-700 

271>-20-371>-EB-25-525 
200-1 ~280-1 ;j-370-EB-~f)...

~0 

17r>-11)-27~~-1f':-350-EB-21J-. 
4,",0 

:z:,o-10-300-E B -I !l--4 2•J-2fl...
~OO 

2~0-l0-300-15--42t~EB-2o
IOO 

11r."-1 (J-27r,_J ;--J!lt)--EB-2(}
trJO 

To be deeignated al 

Manager. 

• 

--· 0.. 
110 



Motor Vehicles Department-(concld) 

~ Designation Number of Existing scale of pay and Special Pay 
Recommended scale or pay and Special Remarkl . posta Pay - ' C7J 

Rs. Rs. 

17 Head Clerks 5 150--8--190--10-270 175-10-275---15-350-EB-20--
450 

18 Auditors 14: 120--5-150--8--190--10--24:0 14:0-5-150-8-190-EB-10-
260--15-290 

19 Accountants u 120--6-150--&-190--10--24:0 140--5-150--8-190--EB-10--
260-15---290 

20 I Diviaion Clerk 104 110--5-150-6--180--10--220 140-5-150-8-190--EB-10-
260-15-290 

21 Stenographer 15 110--5-150--6--180-10-220 140-5---150--8-190--EB-10--
+ Spl. Pay Ra. 30 p.m. 260-15-290+Spl. Pay Rs. .... 

30p.m. ""'" 0 
22 II Divisio_n Clerk 186 80-S--11o-4--130--5--150 95--3--125--4-14:5--EB--5---200 w 

23 Typiat 54 80--3--110--4--130--5--150 95 - 3-125-4-145-EB -5-200 
+Spl. Pay Rs. 10 p.m. + Spl. Pay Rs. 10 p.m. 

24 Senior .Computer .... 1 110--5-150-6-180-10--220 14:0-5-150-8-190-EB-10-
260-15-290 

25 Junior Computer 23 80--3--110--4--130-5-150 95-3-125-4-145-EB-5-200 
26 Shroff' 9 80--3-110-4--130-5--140 95-3-125-4-14:5---EB-5---200 
27 Gollar ••• 2 70-1-80--2--100 85--2--95--3-125-EB--4--145 
28 · Attender-eum-Mutchi ... 28 55-1-70-2-90 80--2--90--~120--4--140 
29 Driver ··-· 3 70--1--80--3-110 81)-2-95-3-1:25--EB--4-145 

30 Daff'edar · ...... 3 65-2-85 80--2-90--3--120- 4-140 
81 Peon, Watchman, Sweeper, Cycle-

orderly ···-· 106 50-l-60 60-1--80-2--90 



CHAPTER 60 

The Mysore State Soldiers', Sailors' and Airmen's Board 

60.1. The :Yysore State Soldiers', Sailors' and Airmen's Board with it.~ 

Headquarters in Bangalore looks after the welfare of the ex-Servicrm'cn. Its emp 
loyees are tre,ated as State Government employees. The Home .:\Iinistcr is the 
President of the State Board. GoYernment in t.heir Ordc.•r No. HO 10 l\IES 61, 

dated 17th January 1966 have ordered the creation of the following nt>w posts for 
the Mysore Stat.e Soldiers', Sailors' and Airmen's Board:-

DesigNatio" of {Ia~ pod 
I. Secretary ( l) Gazetted 
2. :Manager {l) 
3. A.ccow1tant ( 1) 
f. Assistant (I) 

(First Division Clerk) 
5. Junior Assistant (I) -do

(Second Division Clerk) 
6. Typist (I) 
7. Dalayat (I) 

~cale of pay 
Rs. 350-25-650-30-800 

250--15-310-20-470 
120--5--150--8--l90--10--2t0 
II 0-5-150-6--180-10-220 

80--3-110--4--130--5--150 
; 

80--3--110--4--130--5--150 
50-1-60 

60.2. Though the po:tt. of Secretary in the Gazetted Cadre in the scale of 
pay of Rs. 350-25-650-30-800 has been sanctioned, it has not been fillc.J up 
so far. It is understood that the Secretary is normally an ex-Service Officer, no~ 

below the rank of a llajor and in s~me States even Officers of the statu~ of Briga
diers have, .on retirement, been appointed as 8ecretaries. A~ it has not been 
possible to secure the services of a retired officer of sufficient Eeniority to fill up 
the post· in the existing scale of pay ,-the s"ale·of pay for the post has been recently 
revised to Rs. 600-40-1,000. lt is expected that it would be possible to secure 
the services of a suitable Officer now. It is underBtood that the Public Service 
Commisl!ion has been requested to advertise the .post and to select a •:andidate. 
The Commission ~oes ~ot consi4er i~ necessary to suggest lillY change in th~ scale 
of pay for the post. .At·present, one of the Under Secretaries in theiHome Depart
ment is looking after this work in addition to his own duties an~ this ar~<inge
ment will be terminated soon after the post is regularly filled . 'fhe minif)teria 1 
poets have not been tilled up as yet. 'fhe Rules of Recruitment have no~ been 
framed for thia Board. It i:J under.~oJtooJ that they .firt- 'under c~>ntiideration of 
Government. The post of _.Secr.etary, : :which is ~n the Gazetted ~~dre, may be 
filled by an . ex-Service Officer· The posts in · Class III are common to other 
Departments. The Rules of Recruitment _ a~opted for th& corresponding posts in 
other Departmentl may be adopted for filling up these posts. As these pofts are 
eommon to all Departme~ta, the sca.lei of pay recommended · for' corre3pqnding 
poata may be applied to theie posts. ~ -· 

' , . . .. •' .., 

-
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District Soldiers', Sailnrs' and Airmen's Boards 

60.3. There are District Soldiers', Sailors' and Airmen's Boards 1n the 
following eight districts :-

1. Bangalore 
2 .. l\1ysore 
3 . 1\Iercara (Coorg District) 
4. 1\.langalore (South Kan~ra District) 
5. Dbarwar 
6. Bijapur 
7. Belgaum 
8. Karwar (North Ka.nara District) 

60.4. The Deputy Commi~sioners of the respective Districts function ,.s the 
Presidents •)f the Boards and are each assisted by a Secretary. The District 
Boards are classified as Grades I, II and III depending upon the number of ex
Servicemen rt>siding within the jurisdiction of the Board and the status of the 
Secretaries (Grade I, II and Ill) depends on the classification of the Board. 
Every District Board has a Second Division Clerk and a Peon. In Banga.lore 
District, there is a '\Vatchman in addition to a peon. The employees of the 
District Boards are treated as Government employees. 

Expend·iture on the District Soldiers', Sailors' and Airmen'• Boards 

60.5. \Vhile the entire expenditure on the Mysore State Soldiers~, Sailors~ · 

and Airmen's Board is met by the State Government, the expenditure on the· 
l)istrict Soldiers', Sailors' and Airmen's Boards is shared equally by ·the Central 
and State Governments. The concurrence of the Government of India would,. 
therefore, have to be obtained for revision of scales of pay. for th~ staff of the 
District Boards. -

•. r 

Staff of the District Soldiers', Sailors' and Airmen's Board. 

60.6. The staff of the District Soldiers', Sailors' and 
follows:-

. ·. 
Airmen's Board are as 

Sl. 
No. 

1. 
2. 
3. 

4. 
5. 

.. 
Designation of post 

Secretary-Grade I. 
Secretary-Grade III 
Clerks-Second Division 

Watchman 
Dalayat 

Number of 
offici~ I~ 

. L 

Scale of pay 
,. 

Rs . 
j . 

p 350_,_25--· 550 

3 . l30--5--16~8--200 
• , • , . . r • • , . 

13 8Q-· 3_:._11()--4_..._130~ 
... • . ,, ' ~ . 5-150 . . ' 

; ' · ·· ·} ;'• · 50--=1-' 60 

8 50-l-60 

60.7. All the posts ondor the District .Boards are filled; by · ex~Servicemen. 
In case suitable e-x-Servicemen are D()t available, the postS ·are filled . by direct• 

' • • ' . • . . ' . . : I . . 

recruitment. · · ' · ' ·. · · ' ' · · · ·' · .· · " 
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&cmary (GrO<U I) : (5) (Rs. 330-~1-550) 

60.8. There are five post.s of Secretary (Or<\de I) in the scale of pay of 
Rs. 350-25--550. The qualification prescribed for an ex-Serviceman i~ (<l) that 
he should have passed the S.S.L.C. or equivalt>nt Pxamination : (b) that lu~ slwuhl 
be an Ex-Indian Commissioned Officer or an officer of t.>qnivalt~nt status of the 
Indian Navy or Air Force ; the qualification prescrib('d for n dir(•ct rec ruit from the 
open market is that he should have taken a Degree of a f('cognist"d University. Tht.• 
existing modes of recruitment may continue. It. has bt•en suggea.tt.>d that the 
scale of pay of Assistant Commissioner might be gi,·en to the Secretary (Grade 1). 
The Commission considers that the seale of pay for these posts rna y ue fixed as 
Rs. -100-30-700-EB-40-900. 

&crelary (Grade II): ( ~; il) 

60.9. No provision has been made in the Cadre and Recruitment Hult~s for 
filling the post of Grade II Secretary, nor is there any officer in this category now. 
Xo recommendation is called for, as far as this category of Secr<>t.ari€'s is 
~oncemed. 

&oelary (Grade III/: (3) (Rs. 130-5-160-8-200) 

60.10. There are three posts of Secretary (Grade Ill) in the seale of pay of 
Rs. 13()-..5-160-8-200. The qualification prescribed in the case of an 
ex-Serviceman i(:l that he should have passed the S.S.L.C. Examination anJ that 
~e should be an ex-Junior Commissioned Officer. The same educational qualifi
eation is pret;cribed in the case of direct recruits from the open market. The 
existing modes o( recruitment may continuP.. It has been suggest.ed that the 
scale of pay for Secretary (Grade Ill) may be equivalent to that for an Assistant 
working -in the Secretariat. The scale of pay for these posts may be fixed as 
R!. 170-5-180-8-220-EB-10- 300. 

OtlaeT•toff 
' ··- . . Second Division Clerks: (13) (Rs. 80-3-110-4-130-5-150) 

Watchman: (1) (Rs. 50- 1-60) 
Dalayats: (8) (Rs. 50-1-60) 

60.11. The posts of Second Division Clerks, \Vawbman and Dalayats are 
filled by ex-Servicemen in the lower ranks. In case they are not available, they 
are filled by direct recruitment. The scales of pay as applicable to the corres
ponding poets in other departments may be made applicable to them. 
Before implementing the revised scales of pay in respect of the staff attached to 

the District Boards, Government may, if considered neceBSary. obtain the concur. 
renee of the Government of India. 

PromotionDl Opportunitia 

. 60.12. · It baa been represented that some of the Second Division Clerks 
working in the District Boards who have reached the maximum of their scales of 
pay have no chan~• of promotion. It is not poPsible to provide promotional 
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opportu_nities . for Second Division Clerks as there are no posts of First Division 
Clt~rks ttl the Boards. Nor would it be proper to create posts in the higher grade 
only for the purpose of providing promotional opportunities when the work-load 
docs not justify the creation of such posts. The liens of the officials of the 
District Boards whose services have been regularised may be shifted against 
sup<>rnumerary posts in a corresponding cadre in the Revenue Department and 
they may be treated as being on deputation to the Boards. In future, such 
officials may be taken on deputation from the Revenue Department. This 
arrangement should not present any. difhculty as the Deputy Commissioners of 
Districts are th~mselves the Chairmen of the ·Boards in their respective .. Districts. 
The Rules of Recruitment may be framed accordingly. ;.. 

Special Pay 

60.13. The Administrative Department ·has suggested that a Special ·Pay of 
Rs. 5 per mensem which is being given to· Senior Clerks of the District Boar~s ·who 
ha'ndle cash and. accounts matters may be continued as · this is being paid . in 
accordance with the instructions from the Government of India in the Ministry of 
Defence. The Commission has no obj~ction to the continuance of the Special Pay. 

Delegation of Powers 

, 60.14. It is 8tated that the Presidents and the Se?retaries of ~he :Boards_-: 
~ontinue to exercise the same powers as were exercised by them,prior ~o 1st June·~ 
.963, i .e., the date from which the Boards became the permanent organisations of ·.' 
the State Government. It is understood that proposals have been call~d for f.rom _' 
'he District Boards regarding the further powers to be delegated and that the ~ 
receipt of their p~oposals is awaited. No specific proposals have been pl~ced before · 
the Con1mission about the further delegation of powers ; the Commission does not 
accordingly propose to offer any suggestions in this regard. c 

I . 



Deaicnation 

1' I 

1 Secretary (Gaaetted) 
I lfaneger 

3 Accountant 

t Aaa.iataut ('Firet Diviaion Clerk) 

... 

6 Junior Aaiatant (Seoond Divieion 
C'lerk). 

e Typiat 
'I Dalayat 

8 &cretary Grade I 
8 Secretary, Grade II 

10 Secretary, Grade III 
11 Clerk (Second Diviaion) 

11 Wa&ohmua 
13 Dalaya' ... 

CUAPTER 60 

The Mysore State Soldiers•, Sailors' and Airmen'• Board 

No. of 
poata Bzietincacalet of pa1 and Sptoial Pay 

., 
Recommended tca1.,• of pay anti 

Special Pay 

0 

Rt. Rt. 

!Jfy1ort State ~ollUef's', Sailor~' and Airmen •, Board 

1 
1 

1 

1 

1 

1 
1 

Nil. 

350--2o--6~o--30--soo 
2oO--Jo--3l0--20--470 

120-r,-l r,o_ 8-190-1 o-240 

J 10-5-1()0-6 -180--10-220 

80--3--JI0--4--130--~--160 

80-3-110-4--13~6--100 
50-1-f\0 

600-40-1 tooo 
2ri0-I0-300--Jj-420--EB--2()

r,oo 
140-!',_ J 50. -H-19CI-R R-1 0-

2rtC)- J ;,-~90 
14o-r,-I50-~ 19tJ...-E 13- J 0-

:lfiH-- J 1)-..290 
9!j-3--l~!',_(-145--EB-5-200 

9!l-3--12~4-1·t:-,_ EB-~200 
60--) -~0- -2- 90 

District Soldu..-,·, SailM1' arul Airmen'• Board 

5 f(JO-J0-70t)-EJ....-40- 900 

• •• 
17o--r-J8H--8-22H-EB -10-300 

Remarkt 

6 

The po1t1 noted &~flinat 
HI. ~o. 1 to 7 have 
not been filled up. 
At prellf!Dt, one of tbe 
Under SccretaricB in 
the Home Depart
ment is looking after 
the work in addition 
to hie own dutie41. 
Thie temporary 
arrangemt>nt will be 
terminated Aoon after 
tbe poRt of the Secre
tary it fillecl up. 

3 
13 

130--!1 -160 8-200 
80--3--110--'--1~0--~--100 9~-3-125-4--14~--EH-:>-200 ~pecial Pay of R11. ;, 

p.m. which ie bein~ 
gi•en to eenior clerb 
"·ho handle cash anJ 

1 
8 

50--1-&0 

M)-1-60 
60-J-8~2-Bu 

60-1-80-2-90 

accounh matter• 
may continue . 

--0 
00 



CHAP'fER 61 

Police Department 

61.1 . The 1\Iysore State Police force is constituted under the Mysore Police 
Act, I 963, which came into force with effect from 2nd April 1 !J65. 

61.2. TlJe Police Department is classified as a Major Department. The 
Inspector General of Police is the head of the Department. Control and adminis
tration of t.he Police force throughout the State is 'vested in him. He is assisted 
at the Headquarters by one Deputy Inspector General of Police (Headquarters) 
and one Assistant Inspector General of Police of the rank of Superintendent of 
Police and by two Deputy Superintendents of Police in matters relating to law and 
crime. One Financial Assistant assists the Inspector General of Police in financial 
matters. 

61.3. There are four Ranges, namely, {l) North Range (Belgaum), 
(2) North-East Range (Gulbarga). (3) Central Range (Bangalore) and {4) _South 
Hang~~ (\lysore). Each Range is under the t;harge of a Deputy Inspector General 
of Police and consists of a number of districts. Superintendents of Police are in 
charge of each of the districts; the Superintendent is assisted by · one or more 
Assistant/Deputy Superintendents of Police designated as Suo-divisionaf Police 
Officers, each in charge of a Police sub-division. 

61.4. A sub-division is further .divided into circles, each of which is under 
an Inspector of Police. A circle is sub-divided into Police Station areas, each ' of 
which is under a Sub·Inspector of Police with a complement of Head Consta~les 
and Police Constables. At each district headquarters and at selected places1 

there is a body of Armed Police called the District Armed Reserve. . This force is' 
meant for dealing promptly with all ordinary local disturbances~ There .is also a 
Special Branch with a complement of executive officers under · the control of 
S•perintendent of Police for purposes of collection of p~litical Intelligence. Each ' 
district is provided with a District Intelligence '· 'urea.u ' for the purpose of 
collection, collation and dissemination of information~ \ ut crimes and criminals. 

\ 
There is also a Bureau for collecting intelligence about l rohibition offences in each 
district. The policy of prohibition has undergone a material change to the extent . 
of virtual abolition; the Commission accordingly· recommends that the staff 
entrusted with this work may be abolished in those districts where prohibition is 
removed. '·fhese Bureaux function under the control of the Superintendents of 
Pohce .;f the Districts. 

61.5 . • The Criminal Investigation _.Department is under the control and 
supervision of a Deputy Inspector General of Police and has two branches, namely, 
(1) the Special Branch a:nd (2) the Crime Branch including the Criminal Intelli~ 

(1109) 
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geuce Section. The Crime Braneh has also a Finger Print Bureau under the 
charge of a Direetor who is assisted by Experts. 

61.6. The Indian Railways whieh run through the State of Mysore eonstitute 
a separate police district in charge of a ~uperintendent. 

61. 7. The Police Wireless which provides a system of Radio Communication 
in all tl.e district headquarters and at certain other seleeted places for facilitating 
quick communications between various police officers is under the charge of a 
Superintendent of Police (Wireless), who is assisted by a Deputy SuperintendPnt 
of Police and other technical staff. The Forensic Science Laboratory is under the 
control of a Director who is assitited by two Assistant Directors. Besides the 
above, there are Police Training Institutions, Mysore State Reserve Police, 
Mounted and Dis-mounted Companies and Police Band Units in the Department. 

61.8. The Bangalore City Police is under the direct charge of a Deputy 
Inspector General of Poli~e designated as the Commissioner of Police. He is 
assisted by five Deputy Commissioners of Police of the rank of Superintendents 
of Police, who are in charge of law and order, Crime, Traffic and Armed Reserve. 

Special scales of pay for the Police Wireless Wing 

61.9. It was represented to the Commission that:the Police Wireless Wing 
should be constituted as a technical wing of the Department with separate scales of 
pay. After examining various aspects of the matter, the Commission recommends 
that the Wireless Wing may be treated as a Technical Wing with scales of pay 
different from those of the regular executive police force. 

Arlditional Posts of Assistant/ Deputy Superintendents of Police 

61.10. It was also represented to the Commission that while the general 
pattern for the administration of the Police Department in any District was to 
have a 8uperintendent of Police with Assistant/Deputy Superintendent of Police 
in each of the Sub-divisions, the general pattern had not been followed in respect 
of North Kanara and Bangalore Districts. It was also represented that in respect 
of the Railway Police the entire establishment for the State was headed by a 
Superintendent of Police and that there was no assistance to the Superintendent. 
Taking into consideration the nature of the duties of the Superintendents of Police 
and the need for assistance, the Commission recommends that three additional 
posts of Deputy/ Assistant Superintendents of Police may be created, one each for 
North Kanara and Bangalore Districts and one for the Railway Police. 

Upkeep and maintenance of transport 
61.11. It was also represented that there was need to have a Mechanical 

Engineer of the rank of Superintendent of Police to be in charge of the transport 
vehicles of the Department and to look after the workshops under its control. 
The Commission has recommended in Chapter 9 that the vehicles of all Depart
ments might be placed in a common pool and that combined workshops might be 
~stablisLed to look after their needs instead of each of the uepartments having its 
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own workshop, as such a common arrangement would result in economy and 
increase in efficiency. In consideration of the nature of the work to be attended 
to by the Police Department it may he necessary for some vehicles being kept 
outside the pool and directly under the control of the Officers of the Police Depart
ment. The Commission recommends that a detailed assessment may be made of 
the requirements of the Department and the absolute minimum placed thus 
exclusively at the disposal of the officers of this Department. The other vehicles 
of even this Department could be placed in the Pool. So far as Workshop and 
servicing facilities are concerned, the vehicles of this Department might also be 
sent to the Regional Workshops and the District Service Stations which the Com
mission has recommended might be set up. 

Police Wing in the Departtnent of Drugs Control 

61.12. It was submitted on behalf of the Department of Drugs Control that 
there wa.s need for a separate Police Wing in the Department, as it was not always 
possible to get the help of the Police Department in time. The Commission has 
examined the matter and is of the view that the regular Police can render such 
assistance as the Department of Drugs Control requires and that there is no need 
to constitute a separate Police Cell in that Department. Government may issue 
general instructions to all Superintendents of Police to respond immediately to 
requests for assistance from the Drugs Controller. 

Cadre and Recruitment Rule~ and Scales of pay 

6l.I3. The higher posts, viz., those of Inspector General of Police and 
Deputy Inspectvrs General of Police, Commissioner and Deputy Commissioners of 
Police, most of the posts of Superintendents and all the posts of Assistant 
Superintendents are held by Officers of the Indian Police Service. 

(i) Police Wireless Wing 
Superintendent of Police (Wireless) : (I) (Rs. 600-40-1,000). 

61.14. As per the Cadre and Recruitment Rules, the post of the Superinten
dent can be filled by promotion from the cadre of Deputy Superintendents of 
Police (Wireless) who have put in not less than 5 years of service or by direct 
recruitment. The qualification prescribed for direct recruitment is a B.So. 
(Engineering) degree in Tele-communication/Radio Engineering or equivalent 
qualification and five years' practical and administrative experi11nce in a Radio 
Communication organisation. The period of probation is two years. The mode 
of recruitment to the post is adequate and may continue; In view of the high 
degree of specialisation required for the post and the recommendation of the 
Commiosion that the Wireless Wing is to be treated as a Technical Wing of the 
Police Department, the scale of pay for the post of Superintendent of Police 
(Wireless) may be Rs. 700-40-900-50-I,200). 

Deputy Superintendent of Pol\ce (Wireles&) : (I) · (Rs. 300-20-400-25 -600). 

61.15. This post is filled either by promotion from among Police Inspectors 
(Wireless) who have put in at least 5 years of service, or by direct recruitment. 
The qualification prescribed for a direot recruit i11 a B.S~. (Engineering) degree 
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in Tele-communication/Radio Engineering or equivalent qualification and three 
years of practical and administrative experience in a Radio Communication 
Organisation. The existing modes of recruitment are adequate and may be 
retained. The scale of pay for this post may be Rs. 450-30-660- EB-40-900. 

Non-Gazetted 
Inspectors of Police (Wireless): (5) (Rs. 225-!0-285-15-375+Special pay of 

Rs. 30 per month). 

61.16. These posts are filled by selection from the cadre of Police Sub
Inspectors (Wireless) who have put in at least 6 years of service. This mode of 
recruitment may continue. The scale of pay for these posts may be Rs. 300-25-
550-EB-30-700. 

Sub-Inspectors of Police (Wireless): (9) (Rs. 150--8-190--10-270+Special Pay 
Rs. 20 p.m.). 

61-17. Fifty per cent of the posts are filled by promotion by selectiom from the 
cadres of Senior Radio Mechanics, Assistant Sub-Inspectors (Wireless)/Assistant 
Sub-Inspectors (Electricians) and Assistant Sub-Inspectors (Radio 1\Iet:hanies), who 
have put in not less than 5 years of service in the cadre. The other 50 per cent c·f 
the posts are filled up by direct recruitment. The qualification prescribed for 
direct recruitment is a degree in Science with Physics and Mathematics as major 
subjects and a Diploma in Tele-communications. The selected candidates have to 
undergo training for one year in the Police Training ·College and the period of 
probation is two years. The existing modes of recruitment may continue. The 
scale of pay for these posts may be Rs. 225-10-305-15-350-EB-20-450. 

Senior Radio Mechan·ics: (4) (Rs. 110-5-150-6-180-10-200+Special Pay 
of Rs. 15 p. m.), 

61.18 These posts are filled by promotion by selection from the cadre of 
Assistant Sub-Inspectors (Electricians) and Assistant Sub-Inspectors (Radio 
.liechanics). The present mode of recruitment may continue. The scale of pay 
for these posts may be Rs. 200-10-280-15-370-EB-20-450 . 

. 
Assistant Sub-Inspectors (Wireless): (28) (Rs. 110-3-140+Special Pay of 

Rs. 12 p.m.) 

61.19. According to the Cadre and Recruitment Rules, these posts are filled 
by promotion by selection from the cadre of Head Constables (Wireless). The 
present mode of recruitment may continue. The scale of pay for these posts may 
be Rs. 175-10-275-15-350-EB-20-450. 

Assistant Sub-Inspectors (Electricians): (2) (Rs. ll0-3-140+Special Pay of 
Rs. 12 p.m.) 

6 1.20. Fifty per cent of these posts are filled by promotion from the cadre of 
Hea•l Cunstablcs (Wireless) and Police Constables (Wireless) and the other 50 
per cent by direct recruitment from among candidates who have passed the S. S. L. C. 
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examination and possess ·a Diploma in Electrical Wiring and Technology from a 
recognised . Institution. The Cornmission suggests that the promotional quota 
may be filled up only from the cadre of Head Constables (Wireless). The Rules of 
Recruitment may be amended suitably. The scale of pay for these posts may b~ 
Rs. 175-10-275-15-350-EB-20-450. 

Assistant Sub-Inspectors (Radio Mechanic): (8} (Rs. 110-3-140+Special Pay 
of Rs. 12 per month). 

61.21. Fifty per cent of these posts are filled up by promotion from the cadre 
of Head Constables (Wireless) and Police Constables (Wireless) and the other 50 
per cent by direct recruitment from among the candidates who have passed the 
S. S. L. C. Examination and hold a Diploma in Radio Engineering from a recognised 
Institution. The Commission suggests that the promotional quota may be filled 
up only from the cadre of Head Constables (Wireless). The Rules of Recruitment 
may be amended accordingly. The scale of pay for these posts may be Rs. 175-
10-27 5-15-350-EB-20-450. 

Head Constables (Wireless): (89} (Rs. 85-2-105+SpecialPayofRs. 8per month). 

61.22. These posts are filled by promotion by selection from the cadre of 
Police Constables (Wireless). This mode of recruitment may continue. The scale 
of pay for these posts may be Rs. 130-5-170-6-200-EB-10-240. 

Police Constables (Wireless) : (157) (Rs. 65-1-70-2-90+Specia.l Pay ·of 
Rs. 5 per month). 

61.23- These posts are filled by direct recruitment by selection or by transfer 
from the Armed Reserve Police, Mysore State Reserve Police or Civil Police. 
The qualifications prescribed for direct recruitment are a pass in the S. S. L. C. 
examination or equivalent examination and Training for 6 inonths in the Police 
Training School. The existing mode of recruitment may continue. The candidates 
have to undergo one year's training in Wireless. The period of probation is 2 
years. The scale of pay of Rs. 85-2-95-3--125-EB-4-145 may be fixed 
for them. ~ 

(ii) Police Special Branch, Civil Police, District/City Armed Reserve Police, 
Mounted and Dismounted Police Guards, etc. 

Gazetted. 
Superintendent of Police (Non-l.P.S.): (1} (Rs. 450-30-660--40-900} 

61.24. The post is filled by promotion from the .cadre of Deputy Superin
tendents of Police on the basis of seniority-cum-merit. The mode of recruitment 
is adequate and may be continued. The scale of pay for this post may be Rs. 
600-40-1,000. 

Commandant, Dismounted Company, Palace Guards : (1) (Rs. 450-30-660-
40-900} 

61.25. The post is filled by promotion from the cadre of Dt>puty Superin· 
tendents of Police (t\rmed Reserve) on the basis of seniority-cum-merit, or by 
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transfer from the cadre of Superintendents of Police of the State service. These 
modes of recruitment are adequate and may continue. The scale of pay for this 
post may be Rs. 600-40-1000· 

Commandant. Mounted Company, Palace Guards: (1} (Rs. 450-30-660-40-900) 

61.26. As per the Cadre and Recruitment Rules, this post is filled by direct 
recruitment. The qualification prescribed for the post is a degree of a University 
and Equitation and Remount Training, preference being given to a candidate 
holding a Commissioned rank in the Army. The period of probation is two years . 

. The mode of recruitment to this post is adequate and may be continued. The 
scale of pay for this post may be Rs. 600-40-1000 . 

. Deputy Superintendents of Police: (73} (Rs. 300-20-400-25-600) 
61.27. As per the Cadre and Recruitment Rules, 66i per cent of these posts 

are filled by promotion from among Inspectors of Police (Civil) who have put in 
not less than five years of service. 33! per cent of the posts are filled by direct 

·recruitment by holding a competitive examination. The qualification prescribed 
is a degree of a University. The selected candidates have to undergo a course 
of training in the Police Training College for one year and a course of practical 
training Jor another year. The period of probation is two years. These methods 

. of recruitment to the posts are adequate and may continue. 

61.28. It was represented to the Commission that the posts of Deputy 
Superintendents of Police which are now in Class II Cadre might be upgraded to 
Class I cadre and equated with the posts of Assistant Commissioners of the 1\fysore 
Administrative Service, who are also sub-divisional officers. After taking into 
account the nature of duties and responsibilities of the posts of the Deputy 
Superintendents of Police, the Commission recommends that the posts of Deputy 
Superintendents of Police may be upgraded to Class I cadre and that the scale of 
pay for these posts may be Rs. 400-30-700-EB-40--900. 

Director, Finger Print Bureau: (1) (Rs. 300--20-400-25-600) 
61.29. The post is filled by promotion from the cadre of Police Inspectors, 

Finger Print Bureau, on the basis of seniority-cum-merit or by transfer from the 
cadre of Deputy Superintendents of Police, having experience in the Finger Print 
Bureau work. These modes of recruitment are adequate. The scale of pay for 

··this post may be Rs. 400-30-700-EB-40-900. 

Financial Assistant : (1} (Rs. 350-25-650- 30-800) 
61.30. The post is filled up by taking on deputation Accounts Officer from 

the State Accounta Department and the same mode of recruitme11t might continue. 
The scale of pay for the post may be the same as for similar posts in the parent 
Department. 
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Non-Gazetted 
Police Inspectors : (290) (Rs. 225-,10-285-15-375) 

61.31. As per the Cadre and Recruitment Rules, the posts of Police Inspectors 
of all the Branches are filled up by promotion from the cadre of Sub-Inspectors of
the respective Branches only. The seniority is maintained separately for this 
cadre of posts for different branches. The exiating mode of recruitment to this 
cadre may continue. It was represented that the posts of Police Inspectors might 
be upgraded to Gazetted Class II cadre on the pattern prevailing in Maharashtra~ 

Taking into account the nature of duties, responsibilities and functions of the 
posts of Police Inspectors, the Commission recommends that the Police Inspectors, 
may be upgraded to the Gazetted Class II cadre and that the scale of pay for these 
posts may be revised as Rs. 275-20-375-EB-25-525. 

Reserve Sub-Inspectors 
Sub-Inspectors (Civil) 1 
Band Sub-Inspectors (1039) Rs. (150-8-190-10-270) 

Women Sub-Inspector1, etc: j 

61.32. The posts of Sub-Inspectors of Police are filled either by promotion 
from the cadre of Assistant Sub-Inspectors and Head Constables or by direct recruit
ment. 331 per cent of the posts are filled by promotion and 66 ~ per cent are 
filled by direct recruitment in the Civil Branch; 50 per cent by direct recruitment 
and 50 per cent by promotion in the City Armed Reserve Branch; and all posts 
are filled by direct recruitment in the Finger Print Bureau and in the Women 
Police Branch. The educational qualification prescribed for a direct recruit is a 
degree of a University. The existing modes of recruitment may continue. The 
selected candidates have to undergo training for one year in the Police Training 
College and six months' practical training in any district. The period of probation 
is two and a half years including the period of training. In other branches, the 
posts of Sub-Inspectors are filled by promotion from the cadre of Assistant 
Sub-Inspectors and Head Constables. The existing modes of recruitment to these 
posts are adequate and may continue. The scale of pay for "these posts may be 
Rs. 175-10-275-15-350-EB-20-450. 

Assistant Sub-Inspectors 
and Reserve Assistant 
Sub· Inspectors, 1Vomen 
Assistant Sub-Inspectors, etc: 

l 
J 

(312) (Rs. 110-3-140) 

61.33. According to the existing Cadre and Recruitment Rules, these posts 
in different branches are filled by promotion from among the Head Constables of 
the respective branches, and the same mode of recruitment may continue. The 
scale of pay for these posts may be fixed as Rs. 140-5-150-8-190-EB-10-

260-15-290. 

Head Constables, Women Head Constables, etc: (4,825) (Rs. 85-· 2-105) 

61.34. These pobts in different Branches are filled by promotion from the 
Qadre of Police Constables of the respective branches. The present mode . of 

. . . '· . . } 
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recruitment may continue. The scale of pay of Rs. 95-3-125-4,-145-EB-
5-200 may be fixed for these posts. 

Police Co11slables (includ·ing Women Constables): (22216) (Rs. 65-1-70--2-90). 

61.35. The posts of Constables in the different Branches are filled by direct 
recruitment of persons who have passed the VIII Standard or equivalent examina
tion. The existing mode of recruitment may continue. The scale of pay for these 
posts may be revised as Rs. 80-2-90-3--120-4-140. 

Chief Reporters: (3) (Rs. 225-10-285--15-375) 

Reporters: (17) (Rs. 110-5-150-8-190-10-260-15-320) 

61.36. At present, there are no C!adre and Recruitment Rules for the posts 
of Reporters. It has been proposed that the posts may be filled either by direct 
recruitment or by transfer from the cadre of Senior Stenographers or from the 
cadre of Sub-Inspectors of Police who possess the prescribed qualification in Steno
graphy and Typewriting. The qualification proposed for direct recruitment is a 
degree or equivalent examination and a pass in Senior Shorthand examination and 
Senior Typewriting examination. The proposed modes of recruitment are adequate 
.and may be adopted. The Reporters are in the scale of pay of Rs. 110-320. It 
was represented to the Commission that in view of the arduous nature of work of 
the Reporters in the Police Department, they should be given a scale of pay equal 
to that for the Reporters in the Legislature. Taking into consideration the nature 
of their duties and responsibilities, the scale of pay for Reporters may be revised 
as Rs. 175-10-275-15-350-EB-20-450. 

61.37. The three posts of Chief Reporters are the promotional posts available 
for the Reporters. The scale of pay for the Chief Reporters may be revised as 
Rs. 250-10-300-15-420-EB-20-500 . 

. Band Master: English Band: (1) 1 (Rs. 225 __ 10-285-15-375) 
Karnattk Band: (I) j 

61.38. These posts are filled by direct recruitment from among persons who 
possess the qualification of the Fellowship of the Trinity College of London or 
equivalent qualification for English Band Master, and a pass in proficiency 
examination in Instrumental music or equivalent qualification in Karnatic Band 
Master. The existing modes of recruitment may continue. The period of proba
tion is two years. The scale of pay for these posts may be fixed as Rs. 275-20-
375-EB-25-525. 

·· Atsistant Band Master: Engli~h Band : (I)} (Rs. I 50_ 8_ 190_I0_ 270 ) 
Karnattc Band : (I) · 

61.39. The post of Assistant Band Master (English Band) is filled by pro
motion from the cadre of Musicians (English Band) who have put in a service of 
at least 2 years. The post of Assistant Band Master (Karnatic) is filled up by 
direct recruitment from among persons who have passed a proficieney examination 
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in Instrumental Music or Lave acquired equivalent qualification. The existing 
niodes of recruitment to the posts may continue. The period of probation is two 
years. Their sc~tle· of pay may be fixed as Rs. 175-10-275-15-350-EB--
20-450. 

Musicians: Enqlish Band 
[(arnatic Band ~(SO) (Rs. 80-3-125) 

61.40. These posts are filled by direct recruitment. The qualifif'ation 
prescribed are Licentiate of the Trinity College of London or equivalent eumina
tion for English Band Musicians and a pass in proficiency examination in [n~tru
'mental l\Iusic or equivalent examination for Karnatic Band Musiciaas. The 
existing modes of recruitmeat may continue. The period of probation is two 
years. Their scale of pay may be fixed as Rs. 11 0-4-130-5-170-EB-
6-200. 

Chnnist: {I) (Rs. 150-S-1!JO-l0-320-l5-350) 

61-41. This post is filled by direct recruitment, the prescribed qualification 
'being a I Class B.Sc. degree or a II Class :\'laster's degree in Chemistry. As this 
is an isolated post, it is suggested that it may be tilled by taking on deputation an 
Officer holdin~ a corresponding post in the Department of Health and Family 
Planning Services and that the lien of the present incumbent may be shifte<l against 

·a corresponding·poHt in the Department of Health and Family Planning Services. 
The scale of pay for the post of Chemist may be the same as for corresponding 
posts in the parent Department. 

Photographers: (2) (Rs. 100-5-150-6-180--10 -200) 

61.42. These posts are filled by direct recruitment from among the eandi
dates who have passed the S. S. L. C. or equivalent examination and possess a 
Diploma in Cinematography and knowledge of handling Hylex, l\Iovie and field 
cameras. The Commission suggests that the posts of Photographers may be 
filled by taking on deputation officials with requisite qualification from the 
Department of Information and Tourism. The liens of the present incumbents 
may be shifted against corresponding posts in the Department of Tnformation and 
Touri~m. The scale of pay for these posts may be the same as for simliar posts in 
the parPnt department. 

(iii) Forensic Science Laboratm·y -

61.43. The Forensic Science -Laboratory has been established recently and 
the Director was appointed on 1st August 1967. The Inspector General of Police 
has stated that the Laboratory is still in the process of being equipped and that it 
would be premature to offer any recommendation for improvement of the scales of 
·pay· of posts in the Laboratory. 

Director : (1) (Rs. 740-· 40-1100-50-1250-50-1300) 

61.44. The post is filled either by promotion from the cadre of Assistant 
Directors or 'by direct recruitment. The minimum qualification prescribed for the 
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post of the Director is a M.Sc. Degree in Chemistry /Physics/ Botany /Physiology/ 
Zoolof!y /Forensic Science or l\Iedicine with a Degree in Chemistry and I 0 years' 
research experience in any of these subjects. The period of probation is 2 years. 
The mode of recruitment is adequate and may be continued. The scale of pay for 
the post may be Bs. 800--40-1000-50-1200. 

Assistant I>irectors : (2) (Rs. 400-400-450-30-600-35-670-EB-35-950) 

61.45. The Rules of Recruitmt>nt provide that these posts may 
be filled by promotion of Scientific Assistants or by direct recruitment. 
For direct recruitment, the qualification prescribed is a M.Sc. Degree in 
Chemistry/Botany/Zoology/Forensic Science of a recognised University or its 
equivalent examination. The period of probation is 2 years. The present mode 
of recruitment to the posts is adequate and may continue. The scale of pay for 
these posts may be Rs. 450-30-660-EB-40-900. 

Scient~fic Assistants : (3) (Rs. 160-1 0-330) 

61.46. These posts are filled by direct recruitment from among candidates 
having a Degree in Chemistry ;Botany/Zoology. The period of probation is two 
years. The present mode of recruitment to these posts is adequate. Considering 
that the qualification prescribed for thPse posts is only a degree in Science, the 
Commission considers that the present scale of pay for the posts is high and 
recommends that the scale of pay for the posts may be fixed as Rs. 140-5-150-
8-190-EB-10-260-15-290. As the existing scale of pay is higher than 
what is recommended, the present incumbents of these posts may be allowed to 
retain it if they so desire. 
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61.47. The other categories of posts in the Department are as follows: 

Designations 

Chief Accountant 
Managers 

Yanager 
1\IanagersfSection <;uperint•ndents ... 
I Division Clerks 
I Division Clerks 
ll Div:sion Clerks 
III Division Clfrks 
Stenographer• 
Stenographers 

Junior Stenographer• 

Typists 

Tradesman, Class l 
Tu<les1aan, Cla•s II 

No. of 
posts 

3 

1 
3 
1 

53 
2 

211 

439 
42 

11 
(j 

21 

132 

12 
12 

Scale of Pay 

Rs. 
220--10--320--15--4!0 
225--10--285--15--375 
180--10-320 
150--8--190--10--270 
120--5--150--8--190--10--240 
110--5--150--6--1~0--10--220 

80--3--110--4--130--5--150 
70-l-80-2-100 
110--5--150--8--190--10--260--15--320 
110-5--150--6--l80--10--220+Special Pay 

of Rs. 30 l'er Month · 

80--3-110--4-130-5-150+Special Pay of 
R•. 20 Per Month 

80-3-110--4-.l30-5-150+Special Pay of 
Hs. 10 Per Month 

1~0--3--150--5--175 

80--3--110--4--130--5--150 
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1 2 3 4 

1.5 Tradesman, c,Ia•s III IS 65-I-70--2-80-3-IIO 
16 Turner I 80-3-110 
17 Garage Assistants 3 65-I-70-2-90 
I8 Assistant Greasers 4 55-1-65-2-75 
I9 Jamedar Follower in M.S.R.P. 2 85--2-I05 
20 Followers I78 65-1-70-2-90 
2I Followers in PTC 141 50-I-60 
22 Jamedar -· I 60--I-70-2--90 
23 Daffedar I 65-2--8:> 
24 At tenders 6 70--2-80 
25 DalayatsjPeons 313 50--1-60 
26 Darji 1 65-l-70-2 -90 
27 Moe hi 1 70-2-90 
28 Launrh Drivers 4 100-5- I50-6-I8U-10--200 
29 Dmgi Drivers 3 80-3--110--4-130-5-1~0 

30 Helsmen 3 S5-2-I05 
3I Khalasi 11 65-1-70--2-90 

61.48. The scales of pay for these officials at Sl. Numbers 1 to 12 and 22 to 25 
may be the same as those for officials holding comparable posts in other depart
ments and those for others with no comparable posts may be as follows : 
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Designation 

Tradesmen, Class I 
1.'radesmen, Class II 
Tradesmen. Class Ill 
'furner 
Garage Assistant 
Assi~tant Greasers 
Jamedar Follower in M.A.R.P. 
Follo><ers 
Follower; in P.T.C. 
Darji 
Moe hi 
Launch Drivers 
Dingi Dri vera 
Helsmen 
Kalasi 

Recommeuded scale of pay 

Rs. 
140 -5-IG0--8-190--EB-I0--260-15--290-

95-3-125-4-145-EB-5-200 
80--2--90-3-120-4-!40 
95--.3--125-!-145-EB-5-200 
80-2-90-3-120-4-140 
65-I-75--2-95 
95-3 -I25-4-145-EB-5-200 
80-2--90-3-120-4-130 
60--1-80 -2-90 
80-2-90--3-120--4-140 
85--2-95-3-125--4--145 
130-5-170-6-200-EB--10--240 
95-3-125--4-145-EB--5-200 
9fl-3-125-4-1 ~ 5-EB-5-200 
80-2-90-3-120-4-140 

61.49. It was represented to the Commission that the posts of i\Ianagers in 
the Offices of the Inspector General of Police, the Commissioner of Police and the 
Deputy Inspectors General of Police and the post of Superintendent in the State 
Special Branch might be upgraded to Gazetted Class I cadre and the posts of 
Managers in the Offices of the Superintendents of Police might be upgraded to 
Gazetted Class II cadre. The Commission has considered this matter and recom
mends that one of. the three posts of Managers in grade Rs. 225-375 may be 
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upgraded as the post of HeadqnartE'rs Assistant in the Office of the In,pector 
General of Police in grade R:;. 275-20-375-EB-25-525 and filled by 
promotion from the cadre of .:\Ianagers on the basis of sP-niority-cum-merit. The 
Cadre and Recruitment Rules may be framed accordingly. The other posts of 
.:\Ianagers may be placed in the cadre of l\Ianagers as in other Departments both at 
State and at District levels as recommended in Chapter 4. 

61.50. It was also represented to the Commission that direct recruitment for 
the posts of I Division Clerks in the department might be suspended for at least 
ten years, since a large number of II Division Clerks were stagnating without 
promotion for periods ranging from 10 to lB years and that the posts of I Division 
Clerks might be made wholly promotional posts. After considering all the aspects 
of the matter, the Commission suggests that in order to improve the prospeets 
for promotion of II DiYision Clerks in the Police Department, the present fifty 
per cent quota for direct recruitment may be reduced to 33\ per cent and that the 
promotional quota may be raised to 66{ per cent. Necessary modifications may be 
effected in the Cadre and Recruitment Rules of the Department. 

Special Pay 

61.51. The Police Department accounts for the largest number of cases of 
Special Pays. This is because in a large number of cases the executive ~taff is 
appointed to posts carrying specialised or technical duties and given special pay 
to bring their emoluments in line with those admissible to persons holding corres
ponding posts in other departments. 

61.52. The Commission has reviewed the case of posts carrying special pay 
in the Police Department and makes the following recommendations : 

Sl. 
No. 

I 

I 

2 

3 

4 

5 

6 
7 

I 
2 

l 
- 2 

Amount 

Designations 
No. of of Reasons for the grant of 

Remarks posts Special Special Pay 
l'ay 

2 3 4 5 6 

I. State Special Branch, C. I. D. and Finger Print Bureau 
Rs. 

Superintendents of Police ... 

Deputy Superintendents of 
l'olice 

Police Inspector• 

Sub-Inspectors 

Allsistant Sub-Inspectors ... 

Head Constables 
Police Constables 

II. Stat• Special Br~ncla 
I Divieion Clerks } 11 Division Clerks 
Ill. Dri~ef's 

Head Couotahles 
-Police Constables Drivers ... 

3 

15 

(i] 

108 

98 
126 

26 

I~7 
179 

75 

50 

30 

1 The nature of work 

I require• extraordinary 
ability to handle delicate 
situations. 

20 To have persons of ric,, 
t experience in crime investi

gation and also of proven 
integrity and devotion to 

8 duty. 
5 

10 J 

Special Pay may 
be continued. 

IO ) Arduou• nature of tb.eir May be continued. 
8 l- duties and technical nature 

J of their job. 
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1 2 3 4 5 6 

IV. District Intelligence Bureau at~d District Special Branch 

1 Sub-Inspectors 42 10 

} 

Arduous and also the :May be continued. 
additional responsibility cast 2 Head Conotables 

3 Police Constables 
168 5 

6 3 on them. 

V. Police Training Coilege, Mysore and Channapatna 

1 Police Inspectors 17 2:, I With a view to having Special pay may 
2 Sub-Inspectors 50 10 I persons of unimpeachable be continued. 
3 Head Constables I37 "> 1 integrity, with a good 

record of Police work and 
~~aving_ spe~ial apti~ude for 
, 1mpartmg mstructJons to 
II trainees to train raw recruits 

1 
into Police officers capable 

VI. Mysore Oovemment 

I Band Masters 2 
2 ARsistant Band MaRter 1 
3 Daffedar I 
4 Musicians SO 

J 
of shouldering the heavy 
responsibilities. 

Orchestra and M ysore Government Band 

20 l Special pay may 
IO be continued in the 
5 J~ A sort of proficiency pay case of the Daff.,-
9 or Special Pay. dar as it is a part-
6 time allowance ; 

hut such Hpecial 
pay may be discon
tinued in the case 
of others as their 
scales of pay are 
fixed on the consi
deration of the 
nature of duties. 

VI I. Bangalore City Special Branch 

1 Assistant Commis•ioner of 
Police. I 

2 Police Inspectors 6 
3 Sub-Inspectors 14 
4 Head Constables 30 
5 Police Constables 27 

l 
~Arduous nature of duties. 

R I 
5 J 

;]0 

30 
20 

l' II I. Watchers' Organisation Staff 

I Head Constables 
2 Police Constables 

6 
I2 

8 l To Watcb movements ot 
5 I the suspects covertly with

~ out giving any resemblance 
1 to the suspects that they 
J are being watched, 

I X. Security Sta.fj" posted to Raj Bhavan 

I Reserve Inspectors 
2 Head Constable Driver 
3 Police Constable Driver 

2 
I 
I 

30 l 
~ j 

Arduous nature of duties 
and responsibility. 

X. Mot01" Cycle Riders of Bangalo1·e City Police 

1 Head Con;tables 4 In view of arduous nature 
of duties. 

May be con-
tinued. 

May be con
tinueJ. 

May be con-
tinuc1. 

Mav be con
tiimed. 
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I Head Constable< 
2 Police Constables 

I Senior Stenographers 
2 Junior Stenographers 
3 Typist• 
4 Stme Keeper 
;') Assistant Stor<' Keeper 
6 Cashier 

Cleaners 

1 Police CJnstables 

Jforor Cycl" Despatch 
I Police Constables 

Jlechanics 
I Head Comtable Mechonios 
2 Police Constable M •co a nics 

Shortand Reporlers 

I Chief Reporters 
2 Reporter• 

Strztin-n lr riters 

I Head Constables 
2 Pohce Constables 

Police W irsless 

I Poliee Inspectors 
2 Rub-Inspectors 
3 A .. istant Sub-Inspectors 
4 Head Constables 
'' Police Constables 
6 Senior Radio Mechanics 
7 .Junior Radio Mechanics 
~ Electricians 

Prosecution Duty 

I Police Inspectors 
~ 8ub- lu~pectors 

Delegation of Pot~·ers 

1122 

3 6 

XI. Armourers, Allowance 

I7 
l Higher degree of technical May be given in 

I5 I proficiency. the case of Head 

r 
Constables and 

- Constables (Rs. 

j
' 20.00 for Hea<l 

Constables). 

XII. .lliscellaneous 

2 
II 

I 
I 
I 

Riders 
70 

I3 
3 

3 
17 

5 
9 

28 
l:i6 
I 57 

4 
.~ 

2 

4 
)() 

;):J l Higher responsibilities 
20 involved in IUI'l.iu taining 
10 ~Stores and their •ccounts. 
10% I For handling Cash. 
}0~~ I 

~lay be 
continued. 

10 J 

5 

7 

I2 
8 

25 
20 

l For doing the work ofl 
ch•aning the vehicles in 

I addition to the regular I 
I police work. ~ )lay be r I COntinued. 
1 Arduous nature of their I 

I duties and Technical natur~ I 
' of their job. J 

j 

l Arduous and specialised 
~nature of duties. 

J 

May be didcons 
tinned in view of 
the revised scale
of pay. 

8 J Clerical Work 
5 

May he continued. 

25 l 
15 f 

) 

I 
I 
~~Technical nature' of work. 

I 
J 

May be discontinued 
in view of the fact 
that separate scales 
of pay are recom
mended for difl'e
rcnt categories of 
posts in the Police 
Hadio Win~. 

~lay be discontinued 

61-53. All the power8 now vested in the lmpector lieneral of Police mlder 
the ~lanual of Financial Po1vers may continue. 
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61.54. The Inspector General of Police has proposed that certain addi tiona! 
financial powers might be given to the Inspector General of Police, Deputy Inspec
tors General of Police and Superintendents of Police as indicated below : 

I. Inspector General of Police 

I. To sanction expenditure up to Rs. 1,000 each on district and other local 
exhibitions and upto Rs. 3,000 on any one exhibition at Bangalore and Mysore in 
a year. 

2. To employ part-time menials upto Rs. 75 per head per mouth for a period 
not exceeding 3 years. 

" 

3. To sanction payment of feeding charges to Constables and other similar 
:categories subject to a limit of Rs. 3 per head per day only during emergency for 
periods less tha.n a month (Nominal rolls being maintained). 

4. To sanction recurring contingent charges provided a limit of Rs. 75 per 
month is not exceeded without the time limit prescribed. 

5. To sanction payment of barricading charges on important occasions such 
as Dasara, "Birthday", visits of very important personalities, etc., upto a limit of 
Rs. 1,000 for each occasion. 

6. To sanction purchase of table fans not exceeding Rs. 200 each. 

7. To sanction purchase and repair of Radio equipment and spares upto a 

limit of Rs. 10,000 per annum. 

8. To sanction ordinary contingent charges upto Rs. 200 per item. 

II. Deputy Inspectors General of Police 

1. To sanction contingent expenditure upto Rs. 100 per item. 

2. To sanction the payment of barricading charges upto a limit of
1 
Rs. 300 

on important occasions such as Dasara, "Birth day", visits of very important 
personalities, etc. 

III. Superintendents General of Police 

1. To purchase stationery and allied articles upto Rs. 50 at a time subject to 
annual limit of Rs~ 200 (This power is to be exercised when supplies are not recei
ved in time from the Stationery Depot in emergent cases). 

2. To sanction ordinary contingent charges upto Rs. 50 per item. 

61.55. The Commission recommends that the powers mentioned under serial 
Nos. 3,5,6 and 7 may be delegated to the Inspector General of Police; powers under 
Serial No. 2 to Deputy Inspectors General of Police; and powers under Serial 
Number 1 to Superintendents of Police. 



Sl. 
No. Designation 

1 lnsoector General of Polict 
2 Deputy Inspector General of Police 
3 Commissioner of Police 

' 4 Deputy Commis.ioner of Police 
5 Stiperintendent of Police (Wireless) 
6 Deputy Superintendent of Police 

(Wireless) 
7 Inspector (Wireless) 

8 Sub-Inspector (Wireleos) 

9 8e11ior Radio Mechanic 

10 A••i•tant Sub-ln•pector (Wireless) 

II Aosistant Sub-Inspector (Electrician) 

12 Assi•tant Sub-Inspector (R•dio 
Mechauic) 

13 Head Constable (Wireless) 

14 Police Constable (Wireless) 

15 Superintendent of Police 

16 Commandant, Dismounted Company, 
Palace Guards. 

17 Commandant, Mounted Company, 
Pala"e Guard1. 

No. of 
posts 

I 
1 
1 
1 
1 
1 

9 

4 

~8 

CHAPTER 61 

Pollee Departmen' 

Exisiting scale of pay and 
Special Pay 

Rs. 
I.P.S. 

do 
do 
do 

600--40--1,00!) 
300--20--400--25--600 

Recommended scale of pay and 
Special Pay 

Rs. 
I.P.S. 

do 
do 
do 

700--40--900--50--1,200 
450--30--660--EB--40--900 

225--10--285-15-375 + Special 300-25-550-EB--30--700 
Pay Rs. 30 p.m. 

150-8-190--I0--270+Special Pay 225--10-305-15-350--EB-20-450 
Rs. 20. p.m. 

110--4-150--6-180-10-200 + 200-10-280-15-370--EB-20-450 
Special Pay Rs. 15 p.m. 

110--3-140 + Special Pay Rs. 12 175-10-275--15-350-EB-20-450 
p.m. 

2 110--3-140 + Spocial Pay Rs. 12 175-10-275--15-350-EB -20-450 
p.m. 

8 110-3-140 + Special Pay Rs. 12 175-10--275-1.5-350-EB--20--450 
p.m. 

89 ~5-2--l05+Special Pay Rs. 8 p.m. 130--5-170--6-200 -EB-10--240 
157 65-1-70--2-90 + Special Pay 115-2-95--3-125-EB-4-145 

Rs. 5 p.m. 
1 450--30--660--40--900 600--40-1000 

(Non-Ll' .8.) 

1 450--30-660-40--900 600--40--1000 

I 4~0-30-660-40-900 600--40--1000 

Remarka 



Police Department (contd.) 

Ill. 
)To. 

Designation. Number 
of 

posts. 

Exi•ting scale of pay and Special 
Pay. 

Recommended scale of pay and Special 
Pay. 

18 Deputy Superintendent of Police 
19 Director, Finger Print Bureau 
20 Financial Assistant 
Sl Police Inspector 
22 Sub-Inspector (Civil) Reserve Sub-} 

Inspector, Band Bub-Inspector, 
Women Sub-Inspector. 

23 Assistan< Sub-Inspector and Reserve} 
A•st. Sub-Inspector, Women Aast. 
Sub-Inapector. 

24 Head Constable, Woman He&d Canota-
table 

1111 Constable, Woman Constable 
2fl Chief Reporter 
27 Reporter 

28 Band Master, English Band 
Band Master, Karnatic Bavd 

29 Assistant Band Master, English Band, 
K&rnatic Band 

30 Mruicians: English Band 
Band 

31 Chemist 

32 Photographer 
33 Director 
M Assistant Director 

Karnatic) 

... 

R1. 
73 300--20--400--25--600 

1 300--20--400--25--600 
1 350--25--650--30--800 

290 225--10--285--15--375 
1039 150--8--190--10--270 

312 110--3--140 

4825 85--2--105 

2221& «15--1--70--2--90 
3 225--10--285--15--375 

17 110--5--150--8--190--10--260--
15--320 

~} 225--10--285--15--375 

2 150--8--190--10--270 

80 80--3--125 

1 150--8--190--10--320--15--350 

Rs. 
400--30--700--EB--40--900 
400--30--700--EB---40--900 
400--30--700~-EB--40--900 

275--20--375--EB--25--525 
175--10--275--15--350--EB---20--450 

140--5--150--8--190--EB--10--260--
15--290. 

95--3--125--4-145--EB--5--200 

80---2---90--3--120--4--14 0 
250--10--300--15--420--EB--20--500 
175--10--27 5 -15--350--EB---20--450 

275--20--375--EB--25--525 

175--10--275--15--350--EB-20--450 

110--4-130--5--170--EB-6-200 

140--ii-150--8--190--EB--10--260--
15--290 

2 

1 
2 

100--5--150--6--180--10--200 175-10--275--15--350--EB-20--450 
740--40--1100--50--1250--50-1300 800--40--1000--50--1200 
400--400--450-30-600--35--670-- 450--30--660--EB--40--900 

EB-35--950 

Remarks. 



c 
z Designation 

3[) Scientific Assis~ant 

36 Chief Aocounta11t 
37 Manager 
38 1\!anager 

39 Manager;Seotion Superinlendent 
40 I Division Clerk 
41 I Division Clerk 
42 II Division Clerk 
43 III Division Clerk 
44 Stenographer 

4fi Stenographer 

4!1 Junior Stenographer 

47 Typiot 

48 Tradesman Class I 

49 Tradesman Class II 
50 Tradesman Class III 
51 Turner 
52 Garage Assistant 
53 Assistant Greaser 
M Jamedar Follower in M. S. R. p. 

... 

Number 
of posts 

3 

1 

3 
1 

53 
2 

211 
439 

42 
11 

6 

21 

132 

12 

12 
18 
1 
3 
4 
2 

Police Department (Contd.) 

Existing scale of pay and 
Hpccial Pay 

Re. 
16(}-10-330 

220-1(}-320-15-440 

225-10-285-15-375 
180-10--320 

150-8-190-10-270 
12(}-5-150-8-190-1(}-240 
110-5-150-8-180-10-220 
8{}-3-11 0-4-130-5--150 
70-1--80-2-100 
11(}-5-150-8-190-10-260-

320 
110-5-150-6-180-10-220 

+Spl. pay Rs. 30 p.m. 
80-3-110-4-130-5-150 

+Spl. pay Rs. 20 p.m. 
80-3-110-4-130--5-150 

+Spl. pay Rs. 10 p.m. 
120-3-150-5-175 

80-3-110-4-130-5-150 
65-1-70-2-80-3-110 
80-3-110 
65-1-7{}-2-90 

55-1-65-2-75 
85-2-105 

} 

Recommended orale of pay and 
Special Pay 

RH. 
140-5-150-8-19(}-EB -1{}-260-

15-290 

Remarks 

2.'i0-I0-300-15-420-F.B-2o-500 
250-l(}-300-IG-42(}-EB-2o-500 

200-'---10-280-15-370-EB--20-450 To be designated "" 

175-10-275-15-350-EB-2(}-450 
140-5-15(}-8-190 --EB-1(}-260·· 

15-290 
95-3-125-t--110-EB --5-200 
85-2-95-3-125-EB-4-145 
175-10- 275-1-5-350-EB-20-540 

140-5-150-8-190-EB-I0-260-
15-290+Spl. pay Rs. 30 p.m. 

95-3-125-4-145-- EB-5-200 
+Spl. pay Rs. 20 p.m. 

95-3-125-4-145-EB-5-200 
+Spl. poy Rs. 10 p.m. 

140-5-150--8-190--EB-10-
260 --15-290 

95-3--125-4-145-EB-5-20 
80-2-90-3-12(}-4-140 
95-3-125-4--145-EB-5--200 
80-2-90-3-120-4-1-10 

65-1-75-2-95 
95-3-125-4-145-EB-5-200 

Superintendent. 
Grade-l. 



0 .z De•ignation 
a5 

55 Follower 

M Follower in PTC 

57 Jamedar 

58 Daffedar 

59 Attender 

60 Dalayat;Peon 

61 Darji 

62 Mochi 

6:1 Launch Driver 

&4 Din gi Driver 

65 Reisman 

M Kbalasi 

Number 
of posts 

178 

141 

1 

1 

6 

313 

1 

1 

4 

3 

3 

11 

Police Department-(concld.) 

Recommended scale of pay and Special 
Existing scale of pay and Special Pay Pay Remarks 

Rs. Rs. 
65--1--70--2--90 80--2--90--3--120--4--140 

50--1--60 60--1--80--2--90 

60--1--70--2--90 85-2--95--3--125-EB--4-1.5 . 
65-2--85 80--2--90--3--120--4--140 

70--2--90 85--2--95-3-125-EB-4-145 

50-1-60 60--1--B0-2--90 

65-1--70-2--90 80--2--90-3--120-4-140 

70--2--90 85--2--95-3-125--EB-4-145 

100--5--150--6--180--10-200 130--5-170- 6-200-EB-1 0-240 

80-3--110--4--130--5--140 
}95-3-125--4-145-EB-5-200 

M--2-105 

65--1--70--2--90 80-2-90- --120--4-140 



CHAPTER 62 

Department of Prisons 

62.1. This Department is classified as a Major Department. The Inspector 
General of Prisons iil the Head of this Department. The main functions of the 
Departwent are to receive and detain all prisoners duly committed to the custody 
of the officers in-charge of Jails by any Court. 

62.2. At present, there are three Class I Central Jails at Bangalore, Belgaum 
and Gulbarga, three Class II Central· Jails at Bellary, Bijapur and Mysore, fivt> 
District Jails at Raichur, Bidar, Mercara, Shimoga and Karwar, two Sub
Jails at the Kolar Gold Fields and Davangere, one Borstal School at Dharwar 
and eighty-five Sub-Jails/Taluk Lock-ups in other places. 

62.3. The prisoners in the Jails are given training in various crafts, viz., 
weaving, carpentry, carpet making, tailoring, etc., so that they could utilise their 
time while in detention usefully and may learn a trade or avocation which they 
could follow after their release. 

Carpentry and Tailoring Sections 

62.4. It has been represented on behalf of the Bangalore Central Jail that 
teak wood was being supplied to it by the Forest Department from the Dandeli 
Depot and not from the Mysore Depot which was much nearer and that as a 
result of such supply, the cost price of the articles of furniture manufactured by 
them rose considerably. 

62.5. Jt would be desirable to rationaliee the points of supply of timber and 
wood required by the Jails so as to reduce haulage. It is understood that the 
Forest Department has since agreed to supply timber from the nearest Depot,. 
It may be ensured that this is done as a matter of course. 

62.6. It was represented that there was scope for expanding the activities of 
the Jail Workshop if a few more items of equipment such as Cutter, Spray 
Pump, etc., were purchased, that a Spray Pump had been purchased recently but 
that a Cutter could not be purchased as it had to be imported and the requisite 
foreign exchange could not be secured. 

62.7. The Commission is of the view that the Department should secure all 
the items of equipment required for modernising its workshops; and for increasing 
the output; that in case a particular item of equipment is not available locally 
or within India it may have to be imported and that the State Government should 
request the Government of India to release the required foreign exchange. 

62.8. It was represented that even with the equipment available with the 
Department, the articles of furniture required by the various Departments could 
be UJade and supplied in the course of a financial year if the requirements were 
intimated at the beginning of each year, so that the Jails werP. given sufficient 
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time to plan the production. Government may issue circular instructions to all 
Departments that they should place orders with the Department of Prisons at· the 
commencement of the financial year for the articles of furniture required during 
the entire year so that the Jails may manufacture and supply them somEtime in 
the course of the year. If this system is adopted not only can the inmates of the 
Jails be kept gainfully employed but the net expenditure on the Jails could aloo 
be reduced. 

Pro fit on the article.~ manufactured by the Jails 

62.9. It was brought to the notice of the Commission tLatdiffenmt Jails 
were charging profit at different rates on the articles manufactured in their 
respective manufactories and that there should he uniformity among all the Jails 
in this regard. The Inspector-General of Prisons was of the opinion that in order 
to cover nil items of expenditure the percentage of profit should be uniformly 
fixed at 15'% for all the Jail~. The Commission agrees with this view and recom
mends that action may be taken ar,cordingly. 

P·urchases through Stores Purchase DepaTlment 

6210. It was represented that the Inspector-General of Prisons ~hould be 
allowed to purchase raw materials required for the "manufactories" attached t.o 
the Jails from the dealers instead of having to ~o through the Stores Purchase 
Department as there was likelihood of delay in getting such materials if they were 
to be got only through that Department and production would suffer. The 
I1ispector-General of Prisons could indicate his normal annual requirements of 
raw materials ·to the Stores Purchv,se Department and this Department could fix 
up rate contracts so that the Inspector-General of Prisons .could purchase the 
materials at the Rate Contract prices from such contractors as and wh~n they 
are required. In emergencies, however, the Inspector-General of Prisons may 
make such purchases directly from other dealers if the Rate Contract holder fails 
to supply the material in time but such purchases may be made after obtaining 
the prior approval of Government. When such cases of failure on the part of the 
Rate Contract holders arise they may be reported to the Stores Purchase Depart· 
ment so ttlat suitable action may be taken against them. 

Training Institutions Jot·: (a) Senior 0 ffice?·s 

62.1 I. Officers of the Department are sent to Bombay for trammg at the 
Tata School of Social Sciences. It was suggested that it would be easier and 
cheaper if such training could be arranged for in Bangalore itself, in an Institu
tion to be run for this purpose provided that all the Southern State~ agreed to have 
a common Training Institution in Bangalore and to share the expenditure incurred 
thereon. The Commission consders this to be a good suggestion and recomm~nds 
that the question of establishing a commonjTraining Institution in Bangalore for 
all the Southern States for training their officers may be pursued with the State 
Governments concerned. The existing arrangement under which officers of this 
State are being deputed for training to Bombay may be continued until such time 
as an Institution is established in Bangalore. 
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(b) 1Van1ers 

6~.12. It was represented that illiterate or semi-literat-e "persons were 
recruited as warders and that in the interest of their efficiency they should be given 
adequate training before they were employed and it was suggested that a Training 
School might be established in Ban galore for imparting training to recruit warders. 
The Commission considers that it is not necessary to establish a regular school for 
training Warders and that it would be adt•quate if such training is given to them 
for two or three months in the Jails to which they are posted. To obviate this 
difficultly, only duly qualified Warders may be recruited in future and recruitment 
of semi-literate or illiterate people may be stopped. 

- Ccrt(fird Scltools and After-care and Probat1"on Institutions. 

62.13.- These InHtitutions are now under the control of the Director of Social 
Welfare and Chief Inspector of Certifird Institutions. It was suggested that they 
should be brought un<ler the control of the Department of Prisons so that follow
up work might be undertaken ~ystematically. The Commission examined this 
question and, as recommended in Chapter 68, considers that is it appropriate to 
continue the existing arrangement; and that no change is called for. 

Quarters for sta,ff 

62.14. It was represented that residential accommodation was necessary for 
the staff of the Jails as it was not desirable to allow them to stay in the various 
residential localities in the City and develop local contacts. The Commission 
agrees that provision of residential quarters to the Jail staff is necessary and 
recommends that construction of quarters may be taken up on a phased programme 
and completed early. 

Farms rttlaclted to Jails 

62.15. It was stated that rice, wheat and jowar were purchased through 
the Food Department and other ' rations ' were purchased from the open market 
after calling' for tenders. All the Jails are stated to be growing vegetables to the 
extent required by them. The Commission consi<lers that. wherever suitable land 
is availabl<~ in the vicinity of Jails, farms may be attached to the Jails so that 
they may become self-sufficient even in respect of foodgrains as far as possible. 

lJi edical treatment oF Prisoners 

62.16. It was stated that cvmpoun<lers look after the sick Prisoners during 
the day time but they would not be available during nights. The Commission 
considers that it is necessary to have some male nurses during nights also when 
there are male ''in-patients" and women nurses throughout the day when women 
inmates fall ill 3 nd are hospitalised and that a Lady Doctor may also visit the 
Jail regularly to treat the women patients and recommends that necessary steps 
may be taken immediately in this regarr1. 

Orertime JV a_ge~ to Convicts 

62.17. It was stated that overt.ime wages were not being paid to convicts in 
Jails though the wage-earning system had been introduced. The Commission 
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considers that there is no objection to the payment of overtime wages to the 
convicts in Jails but that this may be done only after determining suitable norms 
of work for a· full working day and when th11 production goeH beyond such norms 
on an average over a month. 

· Guarding of Prisoners at Taluk level 

62.18- In most of the Taluks the Revenue Officers continue to work as 
Sub-Jailors, but the Police provide the guard for these Sub-Jails and Lock-ups. 
It would be wrong in principle to appoint the Police to be in-charge of Sub-Jails 
and Lock-ups either as Officers in-charge of such Sub-Jails or Lock-ups or as Guards. 
So long as Officers in-charge of the Sub-jails and Lock-ups are "non-Police" Officer~ 
it would not really be very objectionable to post the Police as Guards. The 
existing arrangement may, therefore, continue until substitute arrangements are 
made. 

62.19. Tlle commiSSion, now ever, cons1uers tnat it may be pos~ible in course 
of time to crea.te a cad!e of officials for police duties in this Department imelf and 
whatever is spent on a section of the Police Establishment can be spent on this 
section and recommends that Government may examine this question as early as 
possible. 

Cadre and Recruitment Rule8 and. Scal.es of Pay 
lnspector-Ge'Y!eral of Prisons: (I) (Rs. 800-40-1,000-50-1,100) 

62.20. The Inspector-General of Prisons is appointed under Section 3 of the 
Mysore Prisoners' Act, 1963. He exercises general control and superintendene 
over all the prisoners in the State. Thi,.; post is filled by taking on deputation 
an Officer of the Mysore Administrative Service Class I (Senior) or the Indian 
Police Service (Senior Scale) or by promotion by selection from 'the cadre of 
Superintendents. It was represented to the Commission that the Inspector
General should be an officer who has had special training in prison work and should, 
therefore, be an officer who has risen from the lower posts in this Department and 
that if Government resorted to the existing provision for appointing an Officer of 
the InJ.ian Police Service/Mysore Administrative Service as the Inspector General, 
the Departmental Officers would not have any promotional opportunities. It was, 
therefore, represented that the only mode of recruitment to this post should be by 
promotion by selection from the cadre of Superintendents. The Commission 
consiJ.ers. this representation to be reasonable and recommend~ that the Recruitment 
Rules may be amended accordingly. It was represented to the Commission that 
though the Inspector General of Prisons was the Head of the Major Department, 
he was not given the same scale of pay as the Heads of the other Major Depart
ments, that his scale of pay had now been fixed by Government as Rs. 800-1,100 
and that the scale of pay for this post might be the same as that for Heads of 
other Major Departments. The Commission conaiders that as the Inspector
General of Prisons is the Head of a 1\Iajor Department, he must necessarily get the 
same scale of pay as the Heads of other Major Departments and recommends that 
his scale of pay may, therefore, be revised as Rs. 1,300-60-1,600-50-1,800. 
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Deputy Inspector-General of Pr·isa!l.~ 

62.21. There is no po~t of Deputy Inspector-General of Prisons in the 
Department at present. It has been represented that the post of a Deputy 
Inspector-General of Prisons should be created so that he might relieve the 
Inspector-General of Prisons of the routine duties at Head Quarters and enable the 
Inspector-General to inspect larger numbers of Sub-Jails than be has now been 
able to, owing to pressure of work at the Head Quarters. The Inspector-General 
may inspect the Central and the District Jails while his Personal Assistant now 
recommended to be redesignated as Head Quarters Assistant to the Inspector
General of Prisons could assist him by inspecting the Sub-Jails and Lock-ups. 
The Deputy Commissioners of Districts also inspect the Sub-Jails and Lock-ups. 
The Commission considers that for the present it is not necessary to create this 
additional post. 

Superintl'ndent of Cl'nlral ·Jails : (3) 
Governor, Borstal School : (I) } (Rs. 350-25-650-30-800) 

62.22. · These posts are filled by promotion from the cadre of Superintendents 
of Jails. The method of recruitment is all right and may continue. The scale of 
pay for these posts as revised may be Rs. 400-30-700-EB-40-900. 

Supet·intendent of Jails: (3) (Rs. 275-20-375-25-600) 

62.23. These posts are filled by promotion from the cadre of Assistant 
Superintendents of Jails or Factory Managers. The present mode of recruit
ment may continue. The scale of pay for these posts may be revised as 
Rs. 300-25-550-EB-30-700. 

Asst. Superintendent of Jail and Factory Manager: (6) (Rs. 250-20-350-25-500) 

62.24. Fifty per cent of these posts are filled by direct recruitment, minimum 
qualification being a degree of a recognised Univ~rsity and 50"£ by promotion from 
the cadre of Chief Jailors. These modes of reP-ruitment are reasonable and may 
continue. The scale of pay for these posts may be revised as Rs. 275-20-375-
EB-25-525. 

Technical Assistant : (I) (Rs. 250-20--350-25-500) , 
62.25. This post is filled by taking on deputation an officer from the Depart

ment of Industries and Commerce or by direct recruitment. For direct recruitment 
the qualification prescribed is a Degree in 1\lechanical Engin~ering <M: Diploma in 
Mechanical Engineering with 3 years' experience. The mode of ;recruitment is 
adequate and may continue. The scale of pay for this post may be revised as 
Rs. 275-20-375-EB-25-525. 

Personal Assistant to the Inspector-General of Prisons: (1) (Rs. 250-20-350-
25-500) 

62.26. This is a Gazetted Post. No Rules of Recruitment have been framed 
for filling this post. It is undfmtood that this post is being filled in an ad hoo 
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manner by promotion from the cadre of Manager Grade I. Thill mode of recruit
ment is in order and may be adopted. Rules of Recruitment may be framed 
accordingly for filling this post. It has been suggested that this post might be 
redesignated as "Assistant Inspector-General of Prisons (Administration) " to 
advise the Inspector-General of Prisons on planning and development of industries. 
The Commission recommends that this post may ,be designated as " Head
quarters Assistant to the Inspector-General of Prisons" and that the Oliicer 
holding this post may assist the Inspector-General not only in respect of the 
administrative work in the Office but also inspect the lock-ups and sub-jails on his 
behalf_ The scale of pay for this post may be revised as Rs. 275-20-375-EB-
25- 525. 

Assistant Surgeons Grade I : (8) 

62.27. They are taken on deputation from the Department of Health and 
Family Planning Services. This arrangement may continue. The scale of pay 
applicable to similar posts in the Department of Health and Family Planning 
Services may be made applicable to these posts as well. 

Chief Jailors: (10) (Rs. 180-10-320) 

62.28. These are Executive Non-Gazetted posts and are filled by promotion 
from the cadre of Jailors. The mode of recruitment is .adequate and may continue. 
The scale of pay for these posts may be revised as Rs. 200-10-280-15-370-
EB-20-450. 

Jailors: (17) (Rs. 150-8-190-10-250) 

62.29. Fifty per cent of these posts are filled by direct recruitment of graduates 
and 50 per cent by promotion from the cadre of Chief Warders. No change in the 
mode of recruitment is called for. The scale of pay for these posts may be revised 
as Rs. 175-10-275-15-350-EB-20-450. 

Chief Warders: (16) (Rs. 100-5-150-6-180) 

62.30. These posts are filled by promotion from the cadre of Head Warders. 
The present mode of recruitment may continue. The scale of pay for these post_s 
may be revised as Rs. 130-5-170-6-200-EB-10-240. 

Head Warders: (160) 

(i) Rs. 80-3-110-4-130-5-150. 
(ii) Rs. 70-2-80-3-llO (for Non-S.S.L.Cs.). 

62.31. Seventy-five per cent of the posts are filled by direct recruitment from 
among persons who have passed the S.S.L.C. [~xaminationand 25 per cent. by promo
tion of Class IV Staff who have passed the Standard VIII Examination. No change 
in the mode of recruitment is called for. All the Officials in this cadre may be given 
the same scale of pay as the higher qualifications in the case of direct recruits and 
the long experience in the case of the promot.ees may make them equally competent 
and efficient in the discharge of their duties. The scale of pay for these posts as 
revised may be Rs. 95-3-125-4-145·-EB-5-200, 
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Warders: (588) (Rs. 65-. ·l,..L-70-2-90) 

62.32. 75 per cent of these posts are filled by direct recruitment and 
25 per cent by promotion of other Chss IV staff. For direct rPcruitment the 
candidates must be literate persons possessing good physique. The present mode 
of recruitment may continue. The scale of pay for these posts may be revised as 
Rs, so-· 2-90-3-120-4-140. It was stated that at present there 1\'ere no 
leave reserves and the Department was finding it difficult to fill the vacancies of 
short duration ; the Warders had to he on duty continuously by turns ; they should 
be always alert and no slackness on their part while on duty could be permitted. 
In the absence of Leave Reserve the Warders on duty would have to attend to 
the work not only in their own turn but also in the turn of their collegues on leave. 
It may sometimes happen that there would be several such occasions at short 
intervals, and it is not desirable to post Warders on extra duties frequently as 
theit efficiency would thereby suffer. The Commission, therefore, recommends 
that there may be Leave Reserves for the Warders at 5 per cent of the normal 
11trength. 

Drill Instructor: (1) (Rs. 60-1-70-2-90) 
62.33. This post is filled by direct recruitment for which the qualification is 

!1- pass in the VIII Standard Examination. Preference is given to Ex-Army 
personnel. The present mode of recruitment may continue. The scale of pay for 
the post mar be revised as Rs .. 80-2'-90-3-120-4-140. 

62.34. Instructors Grade I : ( ll). 
(Hs. 110-5-150-6-180-10-220} for Diploma Holders 
(Rs. 100-. 5-150-6 -180-10-200) for others. 

Instructors Grade II : 
(a) (16 posts) (Rs. 80-3-110-4-130-5-140) 
(b) (1 post) (Rs. 70-2-80-3-110) 
(c) (2 posts) (Rs. 60-1-70-2-90) 
(d) (4, posts) (Rs. 80-3-110-4-130--5-150) 

-As per the Cadre and Recruitment Rules these posts are filled by taking on 
deputation officials holding corresponding posts in the Department of Induotries 
and Commerce. This arrangement may continue. 

62.35. It was represented that some of the Instructors in the Department 
were recruited befure the Re-organisation of States and that their scales of pay 
were lower than those of persons taken on: deputation from the Department of 
Industries and Commerce. ·The scales of pay of t.he technical personnel' taken on 
deputation• from the Department of Industries and Commerce are Rs. 1C0-5-

150-ti-180-10-200 or upto Rs. 220 in the case of Diploma-holders. Disparity 
in. the scales of pay of those recruited directly and those taken on deputation may 
be. removed as there should not be such disparity in the scales of pay for the same 
category of posts though filled by different modes of recruitment. The 
.Commission accordingly recommends that the scales of pay for all the lnstructors 
in .this Department may be the same as those for corresponding posts in the 
Industries and Commerce DeJ;>a.I'tment. 
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62.36. It has been represented that to keep pace with the increased work due 
to expansion of Jail Industries and introduction of Jail reforms, some additional 
posts were necessary and that one Senior Grade Instructor in a scale slightly 
higher than that of Instructor Grade I might be provided in each of the Central 
Jails. The Commission agrees with this suggestion as there is really expansion of 
work in the Jail Industries and recommends that action may be taken accordingly. 

62.37. The mode of recruitment to these posts has not been indicated by the 
Department. Some of the present incumbents of the posts of Instructors have 
been recruited directly and others have been taken on deputation. The best 
among the Instructors in Grade I (irrespective of the modes of rP.cruitment) and 
now working in the Department may be selected and appointed as Senior 
Instructors after framing the Cadre and Recruitment Rules accordingly. The scale 
of pay for these posts may be Rs. 200--10-280-15-370-EB-20-!JO. 

Press Foreman: (1) (Rs. ll0-5-150-6-180-10-200) 
Senior Compositor: (1) (Rs.l30-5-150-6-180-I0-200) 
Machine Minder: (1) (Rs. 130-5-150-6-180-10-200) 
Compositors: (1) (Rs. 80-3-110-4-130-5-150). 

62.38. These posts are filled by taking on deputation persons holding 
corr€sponding posts in the Government Press. This mode of recruitment may 
continue. The scales of pay applicable to similar posts in the Government Press 
may be made applicable to these posts also. 

~tale Nurse: (2) (Rs. 140-5-150-6-180-10-220) 
Compounders: (ll) (Rs. 80-3-110-4-130-5~140) 

62.39. These posts are filled by taking on deputation persons holding 
corresponding posts in the Department of Health and Family Planning Services 
and whatever scales of pay are applicable to ~imilar posts in that Department 
may be made applicable to these posts as well. 

Teachers: (15) (Rs. 80-3-ll0-4-130-5-150) 
(Rs. 70-2-80-3-llO) (for trained non-SSLC) 
(Rs. 65-1-70-2-90) (For non-trained non-SSLC) 

62.40. There are 15 posts of Teachers (including House Masters) in the 
Department out of whom one is a graduate and 14 are matriculates. It ha11 been 
represented that the teachers of this Department might be given the same scales 
of pay as were given to the untrained graduate and matriculate teachers in th~ 
Education Department. The Commission agrees with the suggestion and 
recommends that untrained graduate and matriculate teachers of the Department 
may be given the same scales of pay as are given to un-trained graduate/ 
matriculate teachers in the Education Department. 

Pump Attender: (I) (Rs. 65-1-70-2-90) 

62.41. This post is filled by direct recruitment. As this is solitary post, the 
post may be filled, in future, by taking on deputation an official holding a corres
ponding post from the Department of Horticulture. The. Cadre and Recruitme~~ 
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Rules may be amended accordingly. The lien of the present ~ncumbent may be 
shifted against a corresponding post in the Department of Horticulture and ~e may 
be treated as on deputation to this D.·partment. The scale of PllY for ~h1s post 
may be the same as for the corresponding post in the Department of HortlCultura. 

62·42. Nursing Orderlies: (9) (Rs. 65-1-70-2-90) 

These posts are filled by direct recruitmPnt. The Commission suggests that, 
in future, the~e posts· may be filled by, taking on deputation persons holding 
. similar posts frum the Department of Health and Family Planning Service~. Tbe 
Cadre and Recruitment Rules may be amended accordingly. The scale of pay for 
these poets may be the same as for corresponding posts in the Department of 
Health and Family Planning Services. 

Ministerial Posts 

Manager, Grade I : (4) (Rs. 180-10-320) 
Manager, Gmde II: (7) (Rs. 150-8-190-10-270) 
Accounts Superintendent (I): (Rs. 220-10-320-15-440) 
I Division Clerks (16): (Rs. ll0-5-150-6-180-10-220) 
I Grade Stenographer (I): (Rs. ll0-5-150-8-190-10-260-15-320) 
II Division Clerks (61) : (Rs. 80-3-110-4-130-5--150) 
II Grade Typist'J (5) : (Rs. 80-3-110-4-130-5-180) 
Lorry Drivers (2) : (Rs. 70-2-80-3-110) 

(Rs. 70-1-8Q-2-100 for new entrants) 
Attenders and Jrlutchis (2): (Rs. 65-2-8.5) 
Peons, Orderlies, Watchmen (48): (Rs. 50-1-60) 

62.43 It has been represented that the posts of Manager (Grade I) should 
be made gazetted on the analogy of the Section Officers of the Mysor~ Government 
Secretariat. It may not be possible to establish any relativity between the work 
performed by the Manager (Grade I) and that of a Section Officer. These are 
posts common to all the Departments. The Rules of Recruitment as are applica
ble to the corresponding posts in other Departments may be made equally 
applicable to these posts. Their scales of pay have been discussed separately in 
Chapter IV (Part iii). The scales of pay recommended therein for the common 
posts may apply to the corresponding posts in this Department. 

Stenographers 

62.44. It has been represented to the Commission that in order to facilitate 
the administrative work in the Department, the Superintendents of the Major 
Jails might be provided with Stenographers. The Commission considers that 
while there is need for creating the posts .of Stenographers, the volume of work 
would be almost adequate for II Grade Stenographers and far too little for I Grad~ 
Stenographers. The Commission accordingly recommends that po.sts of II Grade 
Stenographers may be created in the l\lajor Jails at Bangalore, Belgaum, Dharwar 
and Gulbarga. Their scale of pay may be the same as recommended in the case 
of l!imilar po~ts in other De!Jartments. 
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Accounts 0 fficer 

62.45. It has been suggested that the services of Gazetted Accounts Officers 
at the Jails are very essential to deal with accounts matters. The volume of 
transactions in the Jails is not very heavy and hence, the Commission considers 
that there is no need to create posts of Accounts Officers in the Jails. 

Manager and Stock Verifier 

52.46. The DepartmP-nt has proposed that for the work of stock verification 
etc., in the Jails, a post of Stock Verifier in the grade of Manager (Grade-l) would 
be necessary and that this post might be created in the Department. The 
Commission considers that this is a reasonable suggestion and accordingly 
recommends that a post of stock-verifier in the grade of Superintendent (Grade·-!) 
may be sanctioned. 

Uniform Allowance 
62.4 7. It has been represented that as the Departmental Officers were 

required to wear prescribed uniform, a Uniform Allowance might be paid as in the 
case of the Police Department. As per the Jail Manual, the officers of the Prisons 
Department need not wear uniforms and it is only the subordinate staff that have 
to wear the uniforms. The Commission, therefore. considers that there is no need 
to sanction uniform allowance to the Officers of this Department. 

Conveyance to the Inspector General of Prisons 
62.48. Most of the Heads of Departments have been provided with Govern-, 

ment vehicles. It was represented to the Commission that the Inspector-General 
of Prisons had not been provided with the fa<.:ility of a Government vehicle and 
that such a facility was essential to t.he Inspector-General of Prisons as the Hea<l 
of a Major Department. The Commission considers that there is no need to 
provide the Inspector-General of prisons with a conveyance sin<.:e it has been 
recommended in Chapter 9 that Heads of other Departments need not also be 
provided with such conveyances. 

Speciul Pay 
62.49. The Department has proposed the grant of Special Pay for a number 

of posts in t.he Department without giving proper justification therefor. The 
Medical Officers working in the Department are allowed special pay and the 
Commission considers that the special pay drawn by the Officers of the Depart
ment of Health and Family Planning Services holding appointments in an 
ex-officio capacity as Superintendents of Jails and District Lock-ups and Sub-Jails 
and to the Medical Officers discharging duties as Superintendents and to the 
visiting Medical Officers in addition to their own duties may be continued. The 
Special Pay to the ministerial staff such as Cashiers, Store-Keepers etc., may be 
regulated according to the genera.! principles laid down in Chapter 5. No Special 
pay need be given to any othi'r officers of the Department. 

Delegation of Powers 
62.50. The Inspector-General of Prisons exercises all the power that are 

delegated to the Head of a Major Department, under the Manual of Financial 
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Powers. It has been represented to t.l,e Commission that some of the powPrs were 
not adequate and that more power~ Rhould be given to the Inspector-General of 
Prisons and to the Superintendents of Jails in order to meet the day-to-day require
ments and to avoid de"Iays in obtaining sanction from higher authorities every 
time. The special powers recommended by the Commission a.re appended. 

62.51 The Inspector-General of Prisons may continue to exercise all the 
financial powers delegated to him as per the Manual of Financial powers as the 
Head of a Major Department. The general principles enunciated by the Commis
sion in Chapter 9 in the matter of delegation of financial powers to the subordi
nate officers may be followed even in the case of this Depart,ment. 

SPECIAL POWERS 

The Department has requested for the following special powers and recom
mendation of the Commission thereon are noted against each of them. 

0 
z 

1 

Nature of power 

2 

Existing 
powers. 

3 

1. Inspector-General of Prisons 

1 To sanction the tempo
rary employment of 
staff for a particular 
Jail out of the staffs 
belonging to the 
Establishment of 
another Jail without 
increase in cost. 

2 To sanction purchases of 
Tools and Plants and 
livestock up to 
Rs. 10,000. 

3 Purchase of raw materials 
up toRs. 20,000 at a 
time without reference 
to Stores Purchase 
Department. 

4 To accord sanction for 
reparrs of equipment 
up to a limit of 
Rs. 5,000 in each case. 

5 To order deputation of 
officials from Jail to 
Head Office and vwe 
versa whenever there 
is a need in the inter
est of public· service. 

Rs. 500 at a 
time. 

Rs. 5000 at a 
time. 

Nil 

Nil 

Powers 
proposed 

4 

Vide 
Column 2 

Vide 
Column 2 

Vide 
Column 2 

Vide 
Column 2 

Vide 
Column 2 

Powers recommen
ded 

5 

The a d d it i on a l 
powers are already 
sanctioned in the 
Manual of Finan
cial Powers ( 1967 
Edition). 

Rs. 1,000 
at a time. 

Hs. 10,000 
at a time. 

Rs. 5,000 
at a time. 

Full powers. 
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~ To sanction · deputation Nil 
of officials to ]<'airs and 
Exhibitions and regula-
tion of Travelling 

· Allowance as per 
Mysore Civil Service 
Rules. 

2. Superintendents of Ja·ils 

1 To purchase raw materi- Rs. 350 
als for Manufacturing 
Section and Civil Sec-
tions Rs. 5,000 and 
Rs. 20,000 for • pur-
chases of equipment 
for Jail Industries. 
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2 To spend Rs. 1,000 
directly in connection 
with repairs and petty 
construction · of Jail 
Building. 

Only Inspec
tor-General 
of Prisons 
has powers 
iip to 
Rs. 2,500 
for each 
work. 

3 To pay the bills of Nil 
contractors without 
counter-signature of 
Inspector General of 
Prisons up to Rs. 5000 
each time in cases 
where tenders have 
been sanctioned by 
Inspector-General of 
Prisons. 

4 To draw Abstract Contin- Nil 
gent Bills amounts 
up to Rs. 2,000 at a 
time and in ca8e of 
purchases from Govern-
ment source up to 
Rs. 20,000. 

4 

Vide 
Column 2 

Vide 
Column 2 

Vide 
·Column 2 

Vide 
Column 2 

Vide 
Column 2 

5 

Full powers. 

Rs. 1,000 
at a time. 

Rs. 500 
for each work. 

Accepted. 

Nil. 



Sl. 
No. Designa1 ion 

1 Inspector General of Prisons 
2 Superintendent of Central Jail 
3 Governor, Borstal School 
4 Superintendent of I ail 
5 Assistant Superintendent of Jails and 

Factory Manager 
6 Technical .-\ssistant 
7 Personal Assistant to the Inspector 

General or Prisons 

8 Assistant Surgeon Gr•de I 
9 Chief Jailor 

10 Jailor 
11 Chief Warder 
12 Head Warder 

13 Warder 
14 Drill Instructor 
15 Senior Instructor 
16 In,tructor Grade I 

Number 
of posts 

1 
3 
1 
3 

6 

I 

I 

8 
IO 
17 
16 

IGO 

5~8 

I 
I 

11 

CHAPTER 62 

Department of Prisons 

Exis.ing scale of pay Recommended scale of pay Remarks 
and special pay and special pay 

~----------------~---~~------------------
Rs. 

800--10-I 000-50--1 I 00 
350-25-650-30-800 
350--25--650--30-800 
275-20--375--25-600 
250--20--350--25-500 

250-20-350--25--500 
250--20- 350-25-500 

300-25-550-30--700 
ISO--I0-320 
150-8-I90-I0-2~0 

I00-5-150-6--I80 
80-3-1I0-4-130-5-I50 
70- 2- 80--3-I IO 

(For non S.S.L.C.) 
65-1-70-2--90 
60-1-70--2--90 

150-8-I90-l0-320 For l 
Depntationists from the Depart.

ment sf Industries and Commerce. I 
I !0-5-Hi0-6-I80--10-220 :-

(For diploma holders). I 
I00-5--15D--6--18o--1o-22o 1 

(For others) J 

I 

Rs. 

1300-60-1600--50--I800 
400-30--700-EB-40-9GO 
400-30-700-EB-40-900 
300-25--550-EB-30-700 
275-20-375- EB-25-525 

275-20--37 5-EB-25-525 
275-20-375-ll: B--25-525 

400-30-700-EB-40-900 
200-10-280-I5-370-EB-20--450 
I75-I0-275-I5-350--EB-20-450 
I3fl-5--170-6-200-EB-I 0--240 

(- 95-3-I?.5-4-I45-EB--5-200 
J . 

80-2-90-3-120-4-140 
80-.2-90-3- I20-4-!40 
200- 10- 280-15-370-EB- 20-450 

175-I0-275-15--350-EB-20-430 

To be designaged as 
Head Quarters Assis
tant to the Inspector 
General of Prisons. 

To be newly created. 

Grade I Instructors 
may be designate<l as 
Instructors. 

..... ..... 
~ 
0 



:n. 
No. Designation 

J7 Instructor Grade II 

18 Press Foreman 
19 Compositor 
20 Senior Compositor 

21 ~lachine :\Iinder 

Department of Prisons-(conld.) 

Number 
of posts 

Existing scales of pay 
and special pay 

16 

1 

2 

1 
1 
1 

1 

Rs. 
80-3-110-4-130-5-140 (Fori 
Departmental and Direct Recruits\ I 
100--5-150-6-11'0-10-200 or I 

220 for Diploma Holders and J 

Deputationists from the Depart- I 
ment of Industries and I 
Commerce. r 

70-2-~0-3-110-(For Depart- 1 

mental and Direct Recruits). I 
·100-5-1 !'>0-6- I !l0-1 0-200 or I 

220 for Deputationists from the I 
Department of Industries and I 
Commerce and Diploma Holders. J 

60-1-70-2-90 (For Depart- 1 
mental and Direct recruits). I 

100-5--160-6--180-10--200 
(For Deputationists from 
Department of Industries 
Commerce). 

i 
I 

and the l 
I 

80-3-110-4-130-5-140 For I 
Departmental and Direct Recruits). I 

100-5-150-6-180-10-200 
(For Deputationists from 
Department of Agriculture). 

110-5--150-6-180-10-200 
80-3-110-(-1~0 

130--5-150-6--180-10 -200 

130-5-150-6-180-10--200 

I 
I 

the J 

Recommended scales of pay 
and special pay 

Rs. 

110-4-130-5-170-EB--6-200. 

110-4-130-5-170-EB-6-200 

130-5-170-6-200-EB-10-2-10 
95-3-125-4-145-EB-5-200 
170-5-Hl0-8-220-EB-10-

300 
170-5-180-8-220-EB-10-

300 

Remarks 

Instructors Grade II 
may be designated as 
" A•sistant Instruc
tors.'' 

--"" -



22 Male Nurse 

23 Com pounder 
H. T<acher 

25. Manager Grade I 
26. Manager Grade li 
27. Accounts Superintend"nt 
2~. 1 Division Clerk 

29. I Grade Stenograpb"r 

30. II Divi•ion Clrrk 
3l. Typist 

32. Lorry Driver 

33. Pump A ttender 
34. Nursing Orderly 
35. Attenderf 

Mutchi 
36- l\Jali 
37- Ward Boy 
38. Peon and Ord"rly 
39. Cartman 
40. Barber and Sweeper 

Number 
of posts 

2 

4 
7 
I 

IG 

I . 

6I 
5 

2 

1 
9 
2 

1 
1 

JO 
I 

~~ 

Department of Prisons- (concld) 

Existing scales of pay and 
special pay 

Rs. 
J Hl-5-150-6-180-10-220 I 

(~'or tho•e drawn from the Depart-/ 
ment of Health and Familv 

• Recommended scules of pay and 
special pay 

Rs. 

Planning Service") · ~ 175-10-275-15-350-EB-20-

1 
450 

8~3- IJO-t.-130-5-l~O 
(furo~e~) ) 

H0-3-110-4-130-5-140 95-3-12!J.-4-145-EB-5-200 
1<0--3--110- 4-130-~-150 110-A-130-5--170-EB-6-200 
70-2-80-3-110 (For trained 95-3-125-4--145-EB-5--200 

non S.S.L.C.) 
65-1--70-2-90 (For non-trained 

non-S.S-L.C) 
180--10-320 
150-~--190- 10-270 
220-l0-320-le-44o 
ll0-5-15C-6-l80-10-220 

1 W--5-150- 8-190- I 0-26(}-. 
15-320 

85-2-95-3-125-EB-4-I 10 

200-10-2K(}-.l5-·370-EB-20 4;,o 
175-10-275-15-35(}-.EB-20-·1:>0 
250---10-300-15-420--EB--20-~00 
140-5-l50-8-I90---EB-10-260-

l5-290 
175-10- 275-15-350---EB- 20- 450 

80-3-110-4-130-5--150 9E-3-l25- 4-141"-EB--5-200 
fC-Z-llC-4-130---fi-lf>O 95-·3-125-4-145-EB-5-200 

+Special pay Rs. 10 p.m. +Special pay Rs. 10 p.m. 
70-- 2-80-3-llo I 

70-1~80---2-JOO (For new ent- )- 85-2-95-3-125--EB-4--145 
rants). J 

65-1 -70--2-90 65-1--75-2--95 
65-1-70-2-90 65-l-75-2-95 
65-2-85 115-2- 95-3- -125-EB---4-145 For At tender 

50-l-60 
50--l-60 
50-1--60 
5(}-.1--60 
50-1-60 

80-:.L 90-3-120-4-HO For Mutchi· 
60---1-H0-2-90 
60-1-t!0-2--90 
li0-1-80-2-90 
60-1--80-2--90 
60-1--80--2-90 

Remarks 



CHAPTER 63 

Office of the Advocate General 

63 .l. The Advocate General is appointed by Government under Clause (2) of 
Article 65 of the Constitution of India to give advice to Government on legislative 
matters and to conduct cases on behalf of Government before the High Court 
and the Supreme Court. He enjoys the status of the Head of a Major Depart
ment. 

63.2. The State Public Prosecutor, the High Court Government Pleader and 
the High Court Special Government Pleader are the other Law Officers appointe<! 
by Government to assist the Advocate General in the diseharge of his duties; 
they are drawn from the Bar and are appointed on a tenure basis. 

63.3 All the Law Officers and the non-Gazetted staff working in this office are 
under the control of the Advocate General. 

Method of Appointment of Government Advocates 

63.4. The question whether the existing system of appointing panels might 
be continued or whether the Law Officers might be appointed independently as in 
some other States like Madras was raised before the Commission for con~ideration. 

63.5. After considering all aspects of the question, the Commission is of the 
opinion that in the interest of efficiency and equitable distribution of work amongst 
various Law Officers, it would not be advisable to continue the present system of 
appointing the Government PleaJers. There cannot be any objection for appoint· 
ment of individual Advocates by name for specific work or generally in the High 
Court or before any other authority. If the appointment is for the specific work, 
naturally cases of that category would be assigned to such Government Pleader or 
Pleaders. If the appointments of Advocates are general, it would be competent 
for the Advocate General•and the Law Department to evolve an equitable and 
advantageous system of distribution of work so that the cases on behalf of the 
State are handled efficiently and ;satisfactorily. The Commission is of the 
considered opinion that the present system of appointment by panels does not 
conduce to efficiency or effective representation of the State before the High Court 
or other Tribunals. Under the existing Rules as contained in Government Order 
Nos. LAW 65 LAG 66 and LAW 61 LAG 66, both dated 1st July ;1966, the State 
Public Prosecutor, the High Court Government Pleader and the High Court 
Special Government Pleader ean either conduct the cases entrusted to them, 
themselves or authorise Advocates working with them or assisting them to do so. 
No doubt, the Rules provide that these Advocates have to submit a panel of 
names of Advocates who are likely to be so authorised and that only those in the 
panel as may be approved by the Government may be authorised to appear and 
conduct cases on their behalf. Naturally the Advocates working under them would 
not have reached that stage of experience and standing as would enable tLem to 
present the cases of the State as efficiently and thoroughly as the State Public 
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Prosecutor, the Government Pleader or the Special Government Pleader might do. 
The rates of remuneration for different cases now prescribed by the Government 
are sufficiently fair and it would not be difficult to secure Advocates of standing 
and <'Xperience to appear for the State on such remuneration. The Commission1 

therefore, recommends that. the present system of appointment by panels ought 
to be put an end to as soon as possible in accordance with the Rules and Terms of 
appoiutments and suitable Advocates should be appointed by names either for 
specific typrs of cases or generally, as the.Government deem fit, after consulting 
the High Court about their experience, ability and fitness. 

Method of appointment of Government Pleaders and Public P1·osecutors 

63.6. The Government should frame definite rules prescribing qualifications, 
the length of practice at the Bar and experience as could be judged from the 
number of cases conducted in his own speciality by the Advocate, i.e., either on 
the Criminal side or the Civil side. Besides conforming to these rules while 
selecting candidates, it is necessary to give full value to the reports of the District 
and Sessions Judges· about the suitability of persons for these posts. Even in rare 
cases where the Government desire to consider the suitability of candidates other 
than those recommended by the Judicial Officers, it would be advantageous to call 
for ~eir views and take them into consideration while making the appointments. 
Junior Advocates who have not sufficient experience in the line should not be 
appointed. The Public Prosecutor and the Government Pleader are Law Officers 

·of the State Government and they are expected to represent the State as efficiently 
and effectively as a private Advocate does on behalf of his client. It is, therefore, 
of utmost importance that recruitment should be made carefully and from amongst 
the best available applicants. 

Secretary to the Advocate General 
63.7. It was represented that 11> post of a Secretary should be created in the 

office of the Advocate General to assist him in his work. The work of the Advo. 
cate General may be broadly categorised into three clas~es, viz., (I) Litigation, 
(2) Consultation and advice, and (3) Administration. 

63.8. So far as the litigation work of the Government as a party is concerned, 
the Advocate General has a number of Government Pleaders and the State Public 
Prosecutor to share the work. It was mentioned that the assistance of a Secretary 
of the status of Under Secretary in the Law Department would be necessary for 
dealing with the opinion matters. Whenever files are referred to the Advocate 
General by the Governmmt, they are invariably referred through the Law Depart
ment and under the Rules of Business of the Secretariat, the Secretary of the Law 
Department is required to discuss the facts noting the point for opinion and his 
own views on the point on which the advice is [sought. If in any case the 
summary of facts and the opinion recorded are considered by the Advocate General 
to 1equire fmther clarification, it is open to him to ~eek such clarification from 
t.he Law Department or get the matters clarified in a conference between himself 
and t Le Law Officers. It is also open to him to take the assistance of any of the 
Government Pleaders. 
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63.9. As regards the administrative matters, there is a Manager who is a 
law graduate and in the gazetted cadre. The Commission, therefore, does not 
find any necessity for the creation of the post of a Secretary to the Advocat.e 
General. 

Post of Accounts Superintendent 

63.10. The Advocate General has suggested the creation of one post of 
Accounts Surerintendent and one additional post of II Division Clerk in the 
Accounts Sect.ion for attending to the work of pascing the remuneration bills. The 
Commission considers that it is not necessary to entrust this work to the Advocate 
General and that it would be administratively more convenient. to authorise the 
District Judges to pass the remuneration bills of Law Officers, v·iz., Government 
Pleaders and Public Prosecutors in their respective jurisdiction relieving the 
Advocate General of this work. It is very easy for the District and Sessions 
Judges to verify the bills of the Government Pleaders and the Public Prosecutors 
and their assistants with reference to the order sheets, relevant decrees and orders, 
and pass the bills for the amounts due. Such a system will save lot of corres-

. pondence between the Advocate General's Office and the Law Ollicers in the 
District and would ensure ~peedy encashment of their bills. At present, these 
Law Officers in the Dietricts are required to wait for months before their bills are 
fanctioned. The Commission accordingly recommends that the District and 
Sessions Judges may be empowered to pass these bills and suitable powers may be 
delegated to them. There would thus be su~stantial reduction in the volume of 
account work. In this view, there would be no need to create the post of an 
Accounts Superintendent and one additional po&t of II Division Clerk as proposed. 

Creation of post of Selection Grade Stenographer 

63.11. The Advocate General has proposed the creation of a post of a selec
tion grade Stenographer in order to provide promotional opportunities to the 
Stenographers in this office. This is a reasonable request and the Commission 
accordingly recommends that one post of selection grade Stenographer may be 
created in the office of the Advocate General. 

Creation of the post of Librarian 

63.12. It was suggested that one post of Librarian might be created for the 
Library of the office :>f the Advocate General. · There is no separate post of a 
Librarian for the Library of the Department of Law and Parliamentary Affairs of 
tile Sec! etariat which is a bigger library as compared to the one in the office of the 
Advocate General nor is it considered necessary to create such a post in the ' . 
Library of the Department of Law and Parliamentary Affairs. The Advocate 
General and the Government Pleaders would be the only persons using this 
Library· So there is no justification for creating the post of a Librarian for the 
office of the Advocate General. The existing arrangements in regard to this 
Library may continue. 
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Creation of the post of Assistant Manager for the Office of the Advocate General 

63.13. At present, the Manager is attending toJ the work relating to_ ~he 
section directly under the Advocate General and is exercising overall supervision 
over the work of the Assistant Managers who are working under the other Law 
Officers. It has been suggested that as these two items of work together amount 
to a very heavy charge, one post of Assistant Manager might be created in th~ 
Office of the Advocate General to assist the i\lanager. Overall supervision over 
the work of the Assistant Managers in the Sections, is of a formal character and 
no additional post of an Assistant to the Manager appears to be necessary. The 
Commission, therefore, considers that it is not necessary to create the post of an 
Assistant Manager for the office of the Advocate General to assist the Manager. 

Upgrading of the post of Peons as Daffedars 

63.14. The Advocate-General has proposed that three posts of Peons might 
be upgraded as Daffedars in order to give incentive to Class IV officials. Consider
ing all the aspects of the matter, the Commission recommends that one post of 
Peon may be upgraded to that of a Daffedar. 

Merger of staff of the Office of the Advocate General 

63.15. The Advocate General has suggested that the staff of his office might 
be merged with the Mysore Government Secretariat or the High Court Office as other
wise there are no avenues of promotion for them. The Commission has examined 
this question in consultation with the Registrar, ·High Court of Mysore and the 
Secretary to Government, Department of Law and Parliamentary Affairs. It is to 
be noted that all the members of the staff working in the High Court are appointed 
by the Chief Justice and these officials are governed by rules· framed by him, 
under Article 229 of the Constitution. Hence it would not be possible to merge 
the staff of the Advocate General's office with the staff in the High Court. So, 
after considering all aspects, the CommiHsion has come to the conclusion that it 
would be convenient and appropriate if the staff in the office of the Advocate 
General is merged with the staff of the Mysore Government Secretariat (not 
necessarily of the Department of Law and Parliamentary Affairs). The officials 
working in the office of the Advocate General may be treated as on deputation 
from the Secretariat to the office of the Advocate General. The Commission hopes. 
that this step would satisfy the grievances of officials of this office regarding lack 
of promotional avenues. 

Rates of Retainer and remuneration 
(i) Advocate General and Government Pleaders 

63.16. The rates of remuneration to these Law Officers have been fixed by a 
separate order issued by Government and neither the Government nor the Officers 
have raised the question of revision of these scales. 

ii) Public Prosecutor and Government Pleaders 

At present, the Public Prosecutors in the districts get remuneration at the~ 
rates of Rs. 20 per day per case for the days on'which there is progress and of· 
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Rs. IO per day for the days on which there is no progress. Retainer of Rs. 200 
per month is paid to a Law Officer if he is appointed both us Public l'ros•'Cutor and 
Government Pleader and Rs. I50 per mensem if separate advocates are appointed 
to these two offices. It was urged that the remuneration of these t•ffinrs should 
compare favourably with the remuneration of the Lawyers on the opposite side. 
The defence lawyers fix remuneration by contract in each case and there are no 
fixed rates. The Commission thinks that the rates require revision and acc.ordingly 
recomm~:nds that it would be fair and reasonable to fix the Retainer and remunera
tion at the following rates : -

(I) Retainer may be fixed at Rs. 250 per mensern in caRes in which a 
single officer is appointed to hold both the offices of Public 
Prosecutor and Govl'rnrnent Pleader, and Rs. 200 per mensem in 
case separate officers are appointed to hold the two offices. 

(2) Remuneration may be paid to the Public Prosecutors at Rs. 30 per 
day per case for the days on which there is progress and at the rate 
of Rs. IO per day for the days on which there is no progress. 

63.17. The Government Pleaders are paid at the scheduled rates and the 
question of fixing remuneration on daily basi~ does not arise in their case. 

Cadre and Recruitment Rules and Scales of Pay 

Manager: (I) (Hs. 250-:W-350-25-500). 

69.18. According to the Cadre and Recruitment Rules, the post of Manager 
is fllled by promotion from the cadre of Assistant Managers on the basis of 
seniority-cum-merit. There is no provision for direct recruitment to this post. 
The existing mode of recruitment is adequate. The scale of pay of the post is 
Rs. 250-20-350-25-500 which is the scale of pay ~auctioned for the post of 
Section Officers in the Secretariat. This post may be included in the cadre of 
Section Officers of the Secretariat and the same scale of pay as for Section Officers 
may be given. 

Assistant Managers: (3) (Rs. II0-5-150-6-IS0-10-220 with a special pay 
of Rs. 20 per month) 

63.19. The Cadre and Recruitment Rules provide for the post being fi1Ied by 
transfer by selection from the cadre of I Division Clerks. These posts may be 
included in the .cadre of Assistants •)f the Secretariat and the sa111e ~cale of pay 
as for Assistants may be attached to these posts. The Rpecial pay attached to these 
posts may be abolished. 

Accountants: (2) (Rs. 120-5-I50-8-I90-I0-240) 

63.20. There are two posts of Accountants which are filled by deputation of 
the officials from the State Accounts Department. The scales of pay for theRe posts 
may be the same as for officers holding similar posts in the State Accounts 

Department. 
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I Division Clerks: (3) (Rs. 110-5-lfi0-6-180-10-220) 
II Division Clerks: (6) (Rs. 80-3-II0-4-130-5-150) 
Stenographers: (-~) (Rs. ll0-5-150-8-190-10-2~0-15-320) and 
Typists: (2) (Rs. 80-3-110-4-130-5-150) 

63.21. As it has been proposed to merge the office of the Advocate General 
with the l\Iysore Government Secretariat, the scales of pay for these officers may 
by the mme as for officers holding comparable posts in the l\Iysore Government 
Secretariat. 

Daffedar: (I) (Rs. 65-2-85) 
Attender8 : (3) (Rs. 65-2-85) 
Peons: (13) (Rs. 50-1-60) 
Watchmen: (2) (Rs. 50-1-60) and 
Sweeper: (1) (Rs. 50-1-60) 

63.22 There are corresponding posts in the Mysore Goyernment Secretariat 
;md the scale of pay prescribed for them may also be the scales of pay for these 
officials. 

Special Pay 

63.23. Special pay to Stenographers and Typists may be regulated in 
accordance with the general principles laid down for similar posts in the Secreta
riat. No Special pay need be given to any of the other officials working in this 
office. 

Delegation of Powers 

. 63.24. The Advocate General has represented that some of the routine powers 
exercised by him as the Head of a Major Department might be delegated either to 
the other Law Officers or to the l\Ianager of his office. As the Office of the 
Advocate General is a small unit, the Commission does not consider that there 
is any need to delegate any of the powers now exercised by the Advocate General 
to the other Law Officers or to the Manager of the Advocate General's office. 



Designation 

I Manager 

2 Assistant Manager 

3 Accountant 

4 I Divioion Clerk 

5 II Division Clerk (including Record •.. 
Keeper) 

6 Stenographer 

7 Typist 

8 Daffedar 

9 At tender 

10 Peon 

11 Watchman 

12 Sweeper ... 

CHAPTER 63 

omce of the Advocate General, 

Number Existing scale of pay and Special Pay 
of posts 

Recommended •cale of pay and 
special pay 

Rs. Rs. 

I 250--20--350--25--500 275--20--375--EB--25--525 

3 I10--5--150--6--180--10--220 170--5--180--8--220--EB--10--300 
+Special Pay of Rs. 20 

2 120--5--150--8--190--10--240 140--5--150--8--190--EB--10--260--
15--290 

3 110--5--150--6--180--10--220 170--5--180--8--220--EB--10--300 

6 80--3--110--4--130--5--150 95--3--125--4--145--EB--5--200 

5 110--5--150--8--190--10--260--15.- 175--10 --275--15--350--EB--20---450 
320 

2 80--3--110--4--130--5--150+ Special 95--3--125--4--145--EB--5--200 
Pay of Rs. 10 +Special Pay of Rs. lO p. m. 

1 65--2--85 80--2--90--3--120--4--140 

3 65--2-85 85--2--95--3-125--EB--4--145 

13 50--1--60 60--1--80--2--90 

2 50--1--60 60--1--80--2-90 

1 50--1--60 60--1~80--2--90 

Remarks 

--""' co 



CHAPTER 64 

Legislature Secretariat 

64.1 i The Legislature of this State consists of two Houses-the Legislative 
Assembly and the Legislative Council-as provided by Article 168 of the Constitu· 
tion. Unlike the other Departments of the Secretariat, the administrative 
control of;this Secretariat vests in a Board consisting of the Chairman of the 
Legislativ~ Council and the Speaker of the Legislative Assembly. This Board has 
been cons~ituted under. the Rules framed by the· Governor in exercise of the powers 
conferred on him by Clause (3) of Article 187 of the Constitution, after consulta
tion with the Speaker or the Legislative Assembly and the Chairman of the 
Legislativ~ Council. These Rules r~gulate the recruitment and the conditions of 
service of persons appointed to the Secretariat staff of the two Houses of Legisla
ture, though in respect of matters not provided therein the other Rules relating 
to the Government Servants generally and enumerated in Rule 10 of these Rules 
are applicable te the members of this Secret;uiat staff. 

64-2. The Secretary· in the Secretariat is the Secretary of the Legislative 
Assembly ~s also of the Legislative Council. He is empowered, subject to the 
approval Of the Board, to exercise control over the staff of the Legislature Secre
tariat and is responsible for the working of the Secretariat. He is assisted by a 

' Deputy S~cretary, Under Secretaries and other Officers enumerated in the 
I Schedule, to the l\Iysore Legislature Secretariat (Recruitment and Conditions of 
Service) Rples, 1959. He is competent to delegate to the Deputy Secretary, the 
Under Secretary and the Registrar such of his powers, subject to such conditions 
as may be specified in the order of delegation and with the previous· sanction of 
the Board.! It appears that there are three Under Secretaries and a Registrar in 
charge of t'he different units of the Secretariat. The different sections have been 
grouped ur).de~ ten branches, namely, 

' 1 · Accoull ts, 
2 Committees, 
3 Editing, 
4 Legislation, 
5 Legislator11' Home, 
& Library, 
7 Questions, 
8 Reporting, 
9 Translation, and 

10 Establishment, Typing. and Watch and Ward. 

64.3. As it appeared to the Commission that the division of the· Secretariat 
into so mai:ly independent branches. was likely to affect its efficient workino- for 
want of co-ordination and unified control, the question of re-grouping the diff~rent 
branches was discussed with the Secretary of this Secretariat. After considerina 
the grounds that were advanced in support of the existing branches, the Comrnis~ 
sion has come to the conclusion that both · in the interest of efficiency, and 
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ha~onious working of the various branches, 
number of branches to seven as follows :-

it would. be ~tdvisable. to reduce the 

1 
2 

Accounts, including Establishment and Typing Sections 
Committees, 

3• Editing and Reporting, 
4 · Legislation, 

5 Legislators' Home, including Watch and Ward Section, 
6 Library, andl 
7 Question~ and Translation. 

64.4. The Accounts Branch may continue to work under one of the Unde:tt 
Secretaries as at present. The Committees Branch and the Legislation Branch• 
may work underanother Under Secretary; the Editing and Reporting Branch may 
function under the Editor of Debates. The third· Under Secretary· may be• in: 
charge of the Legislators' Home and the Questions and, Translation Branches. The· 
Library and the Section dealing with miscellaneous items· of work may be placed. 
under the control of the Registrar; subject to the overall. control of the· Deputy' 
Secretary; 

Control over Legislators' Home and other Guest Houses for Legislators 

64 .5. During the course of the discussion it was suggested that the Legisla
tors' Home and the other buildings, in which the Members of the Legislature are' 
housed while the Legislatures are in Session migh't be transferred to the control of 
the Public Works Department which was in charge ofthe other Government Build
ings in Ban galore. The matter was discussed with· the· Secretary to Government' 
in the Public Works Department; also. The Commission also considered thtJ· 
various problems arising in connection with the accommodation and the needs of 
the Legislators including the provision for attendance on them when they are in 
occupation of the rooms allotted to them. The Commission is of the considered 
opinion that the Legislature Secretariat may continue to retain its control over all' 
these buildings as the present arrangement is administratively convenient and· 
this Secretariat alone is in a better position to attend to complaints and grievances 
put forward by the Members of the Legislature.. The existing a.rrangement for 
providing accommodation and other facilities. to the Members of the Legislature 
may, therefore,. continue under the control of this Secretariat. 

Translation Unit 

64.6. This Unit has four officials for attending. to the work of translation of' 
Q11estions,. Resolutions, List of Business, Circulars etc., from English into 
Kannada and vice versa. Sometimes they have also got to attend to translation of' 
matters .in Marathi,, Urdu etc. It was represented that they had limited chances 
of promotion and that their interests would be better served by transferring them 
to· the Department of. Law and Parliamentary Affairs which also comprised the 
TJ;anslation Branch with the Chief Translator as its Head. The proposal for such 
transfer was discussed with the Chief Translator and his views were also elicited. 

· T4e argument that they have limited. chances of promotion does not appear to be. 
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well-fouuded. The Rules of Recruitment relating to this Secretariat provide !or 
promotion to the post of Assistant Editor by selection of a Translator of the Mysore 
Legislature Secretariat. There is also a chance of second promotion to the post of 
Section Officer (Questions) to which appointment is to be made by promotion by 
selection of Senior Assistant, Reporter or Assistant Editor of Debates of the 
Mysore Legislature Secretariat. In the interest of the smooth working of the 
Department, the Government will be well advised to retain the Translation Unit 
as a separate wing in the Legislature Secretariat itself. 

64.7. As regards the future, it may be possible to transfer the. Translation 
work of this Department to the Translation Department itself as was being done 
before. Once the existing Translators retire in the ordinary course of service or 
get promotion as Section Officers, the post so vacated may be transferred to the 
Tran~lation Department along with reasonable volume of work which is now being 
attended to in the Legislature Secretariat. This procedure, if followed, will bring 
about such change in course of time that the entire translation unit in the 
Legislature Secretariat will be liquidated and the department will be able, 
gradually, to undertake the entire translation work of this Secretariat. This 
process is bound to take sometime but that appears to be inevitable in the 
circumstances of the case. 

Overtime Allowance 

64.8. Some officials of this Secretariat are paid overtime allowance as and 
when directed by the Secretary to attend to work outside the normal hours of 
work, during the period when the Legislature is in Session. The rates and condi
tions for payment of such allowance are laid down in G.O. No. LAW 99 LGR 
58, dated 2-5-1960. 

64.9. For the reasons already stated, the Commission is not in favour of 
p~yment of overtime. allowance normally. But the conditions under which the 
overtime allowance is paid in this Dep~rtment are different. It also appears that 
other Governments like Madras have been sanctioning overtime allowance for the 
period of extra work put in by officials when the Legislature is in Session. The 
Commission has, therefore, no objection for the continuance of the present rates 
of allowance. It has been represented to the Commission that the scales at which 
overtime allowances were being paid should be increased to Rs. 2 for Class III 
Officers and Rs. 1-50 for Class IV officers as against Re. 1 and 75 paise respectively 
paid at present. There does not appear to be any justification for enhancing the 
rates. It was, however, represented that according to the order in force, it was only 
the time of stay on duty beyond 7 P.M. that was taken into consideration for 
payment of the overtime allowance and that no note was taken of extra hour~ of 
work both in the morning and in the evening or on some days only in the morning 
or on holidays. This request, appears to be equitable and just. It is, therefore, 
recommended that overtime allowance may be paid in cases in which the officials 
are directed by the Secretary to attend to work in connection with the Sessions of 
the Legislature at the rate of Re. 1 for every three hours of extra work for every 
Class III Official and the rate of 75 paise for every two hours of extra work by 
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every Class IV official irrespective of the day or time at which they have been 
directed to put in such extra hours of work, subject to the condition that no 
allowance will be available if the detention is for less than two hours beyond tho 
normal hours of work on any day. The same concession may be extended to such 
officials who are required to work on Sundays and Holidays. The grant of such 
allowance, will, however, be subject to a celling of Rs. 75 for each official for the 
entire period of the Session of the Legislature as at present. 

Compensatory Duty Allowance 

64.10. Compensatory Duty Allowance is not paid to the members of the 
subordinate staff who are put on duty continuously or who are put on duty with
out a break on all days in the week including. Holidays in the Legislators' 
Home and other Buildings in which the Legislators are accommodated during the 
period wlH•n the Legislature is in Session. There is no doubt that the officials who 
are require<l to work in the Legislators' Home and other buildings have to put in 
arduous work without the facility of holiday or rest available to other Government 
Servants. Their request for such allowance appears to be reasonable. The 
Commission, therefore, recommends that allowance at the rate of 10',';, of the 
mean between the minimum and the maximum of the respective scales of salary 
payable to the officials working in these buildings may be paid during the period 
of Legislature Sessions. Such allowance may be paid only to those officials who 
are by an express order of the Secretary required to be on du'ty in the Legislators' 
Home and other buildings. 

Motor V chicles 

64.11. There are 12 Motor Vehicles in the Legislature Secretariat. There i~ 
genuine need only for three vehicles-two for the use of the two Presiding Officers, 
and, one for the use of the staff to be kept under the control of the Secretary. 
The remainin~ nine vehicles may, therefore, conveniently be. transferred to the 
Government under the control of the General Administration Department. 
Members of the Legislature may be requested to make their own arrangements for 
their use in or outside the City. The Legislature Secretariat may, however, make 
suitable arrangements to ensure that Taxis are easily available at the Legislators' 
Home and other buildings where accommodation is provided for the Members of 
the Legislature whenever the Members desire to have vehicles for private use. 

Cadre and Recruitment Rules and Scales of Pay 
. Secretary: (1) Rs. 900-50-1,000-60-1,600-50-1,800 (plus Special pay Rs. 150) 

64.12. According to the Rules of Recruitment, appointment to the post of 
Secretary can be made by promotion on the basis of merit of the Deputy Secretary 
of the Mysore Legislature Secretariat or by deputation or transfer of an officer of 
the Mysore Judicial Service from the cadre of District Judges or by direct recruit· 
ment. The Commission considers that tLe first two modes of recruitment to this 
post, namely, promotion of Deputy Secretary or deputation from the cadre of 
District Judges, is quite adequate and sufficient to meet all contingencies. In the 
case of a candidate to be appointed by direct recruitment the qualification 
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prescribed is that such person nm$t luwe not less than ten years standing :\t the 
Bar and must not be more than 40 years of age on the date of appointment. Such 
a person directly recruited may not be able to meet the needs of the post !ldequa
tely. Besides, such a recruitment will deny an opportunity for promotion to 
persons in se;vice. _\s the two alternative modes prescribed in Schedule-II to the 
Rules for this post are adequate, the Commission considers that the third mode 
providing for direct recruitment may be altogether deleted. 

64.1~. The scale of pay prescribed for this post is Rs. 900-50-1,000-60-

1,600-50-1,800. This scale is identical with the senior time scale of the Indian 
Administrative Service. Like other Secretaries borne on the Indian Adminis
trative Service cadre, the Legislature Secretary also gets a Special Pay of Rs. 150. 

The duties and responsibilities of this officer are more or less the same as those of 
the Secretaries to Government. It may be noted that the Secretaries in the Indian 
Administrative Service cadre draw salary in different scales according as they are 
in the supertime scale, seledion grade or senior time-scale. It has been brought 
to the notice of the Commission that the present incumbent of this post had 
almost reached his maximum. Taking all the circumstances into account, 'the 
Commission considers that the proper scale for this post may be {Rs. I ,300-60-
1 ,600-50-1,800). There may be a Select-ion Grade scale of Rs. 1,800-1 O!l-2,000 

for a very senior officer who reaches the maximum of the seale much prior to his 
superannuation. If the present Secretary satisfies the criteria laid down elsewhere 
for grant of Selection Grade, he may be given the scale of pay of Rs. 1,800-100-

2,000. 

Deputy Secretary: (1) (Rs. 600-40-1 ,000) plus Special Pay Rs. 100 

64.14. The post of the Deputy Secretary is filled by promotion by selection 
of an Under Sec;etary of the Mysore Legislature Secretariat or by deputation or 
transfer of an officer of the Mysore Judicial Service from the cadre of Civil 
Judges. As in the case of the Secretary, there a is provision for direct recruitment 
from amongst persons who have put in not less than seven years' practice at the 
Bar and are not more than 40 years of age on the date of appointment. .For the 
reasons already assigned in dealing with the similar provision relating to the 
Secretary, the Commission considers that the provision for direct recruitment may 
be deleted. 

64.15. As regards the scale of pay, the Rules prescribe that the Deputy 
Secretary should be in the scale of Rs. 600-40-1,000. The Rules also provide 
for payment of Rs. 100 per month as Special Pay. As indicated elsewhere, the 
view of the Commission is that instead of continuing the Special Pay, the scale of 
pay for such posts should be so regulated as to compensate the officers drawinfl' 

0 

such Special Pay fully for the duties and responsibilities attached to the po~t. In 
fixing the scale of pay for the Deputy SeCI·etary, the Commission has taken into 
account the scale of pay proposed for other Deputy Secretaries in the Secretariat. 
The scale of pay for the Deputy Secretary of the Legislature may, therefore, be 
fixed as Rs. 900-40-1,100-50-1,300. 
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64.16. Mention has already h<~en made that the post of the Deputy Secreta,ry 
may be filled by deputation or by transfer of an officer in the ~lysore J ucli('ial 
Service from the cadre of Civil Judges. The Civil Judge so (leputed or so tmns
ferred may either elcd tl1e scale prescribed for the Deputy Secretary or may 
retain his own scale of pay; in the latter event, he shall be entitled to a Special 
Pay of Rs. 100 per month or at such other rate as may be determined for Offi('ers 
of tile Indian Administrative Service and the Mysore Administrative Service who 
are taken on deputation as Deputy Secretaries to Government in the Secretariat. 

Unde·r Secretaries : (3) (Rs. :l50-25-650-30-800) +Special Pay Rs. 75 
and Reg·istrar : (I) (Rs. 350-25-650-30-800) 

64-17. The post,; of Under Secretaries are to be filled according to the Rules 
of Recruitment, either by promotion or by deputation or transfer of a Judicial· 
Oflicer in the cadre of Munsiff, or in the case of Under Secretary (Accounts) from 
the l\Iysore State Accounts Service holding a comparable post.. The provision for 
direct recruitment to the posts of the two Under Secretaries, other than the 
Under Secretary (Accounts), is unnecessary and may be deleted for the reasons 
already stated while dealing witil the identical provision pertaining to recruitment 
for the post of tile Secretary. 

64.18. The post of Registrar, according to the Rules of Recruitment, is to 
be filled by promotion of a i:lection Officer or by deputation or transfer of an officer 
of the Mysore Judicial s~~rvice of the cadre of a Munsiff. There is also provision 
for direct recruitment which, for reasons aforesaid, is unnecessary and may be 
deleted. Since the status and the scale of pay prescribed for t.his post are iden
tical with i!hose prescribed for an Under Secretary, it may be advantageous to 
change the designation of the post to that of an ' Under Secretary' and club all 
the pos'ts together. It would be within the competence of the Secret:uy to distri
bute and regulate the work amongst these officers, with reference to tileir 
previous uackground and specialisation. 

64.10. The Rules of Recruitment relating to these four post.s of Under 
Secretaries may be suitably modified so as to provide for their being filled either 
by promotion of Section Officers or by deputation or transfer of a :\Iunsiff or an 
Assistant Controller of the Mywre State Accounts Department ac<.:orcling as the 
nature of the varancy might require. 

64.20. The scale of pay prescribed for the post of Under Secretary and 
Registrar is Rs. 350-25-650-30-800. Notl' (2) in Schedule I, lays down that 
an Under Secretary and Registrar will draw a Special Pay of Rs. 75 per month in 
addition to their grade pay. Like otiler Und.er Secretaries in the i:lecretariat, 
these officers will not be eligible for any Special Pay. Taking into consideration 
that the provision for Special pay is deleted, the scale of pay for an Under 
Secretary may be fixed as Rs. 450-30-660-EB-40-900. 

64.21. As already stated, these posts are to be filled on deputation from the 
-cadre of Munsiffs or the Assistant Controller!' accorrling to the nature of vacancy .. 
These Officers have got their own Ecales of pay ; on deputation, it would be open 
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to them to elect to come under the scale of pay fixed for the Under Secretaries in 
this Department or to retain their own scales of pay in their parent Department, 
in which event, they will be entitled to draw ll Special Pay of Rs. 75 per month 
or at su('h other rate as may be prescribed for ollicers taken as Under Secretaries 
in the othPr Departments of the Secretariat on deputation from the Indian 
Administrative Scn·ice or the Mysore Administrative Service cadre. 

Ediltw of Debates : ( 1) (Hs. 300-20-400-25-600) 

64.22. The Hnles of Recruitment provide that the post of Editor of Debates 
has to be filled by promotion by selection of a Reporter of the Mysore Legislature 
Secretariat. or an Assistant Editor of Debates or by transfer of a person from 
the State Ci,·il Service holding a comparable post. There is also provision 
for direct recruitment of a candidate holding a degree of Bachelor of Laws of a 
recognised UniYersity with not less than five years standing at the Bar and not 
b<'in~ more than 35 years of age on the date of appointment. Since the first two 
modes of recruitment are adequate to meet the needs of efficient service, the 
provision for direct recruitment is unnecessary and may, therllfore, be deleted. 
ThP scale of p<lY for this po~t is Rs. 300-20-400-25-600. Taking into coside-. 
ration the duties and responsibilities of this post, the scale of pay for this post 
may be revised as Rs. 350-25-600-30-780-E B--40-900. 

Assistant Editor of Dehates :(1)) 
Estate O.fficecr: (1) t (Rs. 250-20-350-25-500) 
Sect-1on 0 fficers: (5) 1 

64.23. There are five posts of Section Officers and there are separate Rules 
of Rt>cruitment. for each category,.depening upon the nature of duties and. functions 
to be discharged. As suggested in the case of Under Secretaries, the posts of 
Section Officers-Section Officer (Legislation), Section Officer (Committees), 
SectioJl Officer (Administration and Accounts), Section Officer (Questions) and 
Section Oflicer (Library-cum-Research)-may be clubbed together. Under the 
existing Rules of Recruitment, these posts of Section Officers are to be filled by 
promotion of Senior Assistants or by transfer of persons in the State Civil Service 
holding comparable posts; in respect of some of them, there is a provision for 
promotion of Reporters or Assistant Editor of Debates of the Legislature 
Secretariat. The post of Section Officer (Library-cum-Research) may be filled, 
under the Rules of Recruitment, by direct recruitment of a candidate who holds 
a Degree of a Bachelor of Laws and also a Diploma in Library Science. This 
provision for direct recruitment may, however, be retained as cases ruay arise 
when suitable candidates with a Degree in Law and Diploma in Library Science 
may not he available from amogst the Assistants already in service. 

64.24. The Post of the Assistant Editor is to be filled by promotion of a 
Translator or by transfer of a person from the State Civil Service holding a 
comparable post or by direct recruitment. Since the promotional opportunities 
for translators are few, the provision for direct recruitment may be deleted in 
order that the officials working in this cadre may have certainty of promotion 
which might serve as an incentive to them. 
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64.25. Though there is a post of an Estate Officer, it is understood from 
the Department that one of the Kannada Reporters has been promoted to that 
post. It is therefore, necessary that provis~on is made by prescribing a suitable 
mode of recruitment for this post and the pre~ent appointment regularised. 

64.26. All the aforesaid posts are in the scale of pay of R~. 250-20-350-
25-500. It would be administratively convenient to group all .these posts 
together, as already suggested, and treat them as Section Officers. Normally 
these posts may be:filled by promotion of officers in the cadre of Senior Assistants, 
Reporters, Translators, as provided in the Rules ; it is only when a person with 
the necessary background and training for manning one of the several posts in the 
cadre is not available for promotion from the lower cadre of services amenable to 
the department that an officer holding a comparable post in some other depart
ment may be taken on deputation. The scale of pay for these posts may be fixed 
as Rs. 275-20-375-EB-25-525. The Special Pay of Rs. 50 per month to 
to the Estate Officer who attends to the duties at the Legislators' Home may 
continue as the duties and responsibilities of the post are peculiar and are not 
comparable to any other post in the Secretariat. 

Translators: (4) (Rs. 225-10-285-15-375) 

64.27. As suggested already, these posts are not to be filled when the 
p1esent incumbents are either promoted or retire in due course .. Hence the Rules 
of this Department need not provide for fresh recruitment. 

64.28. The Translators at present are in the scale of pay of Rs.225-10-285 
15-375. Taking into account their duties and responsibities, the scale of Pay 
for these posts may be fixed as Rs. 250-10-300-15-420-EB-20-500. 

Reporters: (24) (Rs.I50-10-260-15-350-25-500) 

64.29. The Rules of Recruitment provide that these posts may be filled by 
promotion of Stenographers or by direct recruitment of persons who hold a degree 
of a University with proficiency in English Shorthand and Typewriting for 
English Reporters, who have passed the S. S. L. C. Examination, preference 
being given to degree holders with proficiency in Kannada Shorthand for Kannada 
Reporters and examination in Shorthand in the particular language for other 
language Reporters. The posts require a high degree of specialisation and it is, 
therefore, necessary to retain both the modes of recruitment. 

64.30. The Rules of Recruitment do not specify the period of service which 
a Stenographer should have put in before he becomes eligible for promo~on a~ a 
Reporter. Considering that the work ofa Reporter is strenuous and needs a skillful 
stenographer with high speed, the Rules of Recruitment may provide that a 
Stenographer who:has put in not less than five years of service may be eligible for 

romotion as Reporter. 

64.:!1. These posts are in the scale of pay of Rs.l50-10-260-15-350 
25-500. The scale of pay for Reporters of the Legislature. in Madras State is 
Rs. 250-10-300-15-450-25-500, in Andhra Pradesh Rs. 250-20-450-25-500 
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while m Maharashtra it is Rs. 300-20-400-EB-20-500-EB-25-600. 
There are, however, two scales of pay in Kerala-Rs. 150-10-260-15-3iJO and 
Rs. 225-10-275-15-425. It has been represented by these officials that they 
should be ,given the scale of pay prevailing in the States of Madras and Andhra 
Pradesh. Taking into consideration these scales of pay and the scales of pay 
that are fixed for other posts having a relative bearing under the State Government 
the Commission recommends that the scale of pay for the Reporters may be fixed 
as Rs. 200-10-300-15-450-EB-25-550. 

64.32. It has been represented that there was need for Reporters who could 
report both in Kannada and English simultaneously as there wa~ need for 
reporting in two languages when discussions ensue during the course of th11 
speeches. In order to provide an incentive to officials who can report in two 
languages, it was suggested that a Special Pay of Rs. 15 per month might be given 

• 
to such of the Reporters who were proficient in reporting in two languages and 
were required to take down the proceedings in Kannada as also in English. 

64.33. The attention of the Commission has been drawn to the fact that 
there are few opportunities of promotion for the Reporters and that one of the 
Reporters at present is entrusted with the task of allotting work to the other 
Reporters. In order to provide an opportunity for promotion to these Reporters 
and to see that a suitable officer is entrusted with the task of distribution of work, 
it is suggested that two of the existing posts of Reporters may be upgraded as 
Selection grade posts in the scale of pay of Rs. 300-25-u50-EB-30-700 to be 
filled by selection from the cadre of reporters. The senior of the two may be 
designated as the Chief Reporter and may be given an allowance of Rs. 25 per 
month, as it shall be his duty to organise and allot work amongst the vanous 
Reporters besides himself attending to the work of reporting in his turn. 

Senior Assistants: (4) (Rs. 200-10-280-15-400) 
' Assistants: (16) (Rs. 130-5-150-8-190-10-270) 

+Special pay Rs. 25 (for one Assistant) 

Sten()graphers: (5) (Rs. 130-5-150-8-190-10-270) 
+Steno Allowance Rs. 30. +Special pay Rs. 30. 

(for 2 Stenos working with Presiding Officers.) 

Junior Assistants: (20) (Rs. 80-3-110-4-130-5-150) 

64.34• The Scales of pay for these officers may be the same as those for 
officers holding comparable posts in the Mysore Government Secretariat. The 
Special Pay sanctioned for the Assistan(may be abolished. 

Receptionist: (3) (Rs. 80-3-110-4-130-5-150) 

+Special pay Rs. 10 p.m. 

64.35. The ~calc of pay given to the Junior Assistant of the Mysore Govern
ment Secretariat may be given to this official. The special pay may be aboliiihed. 
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Teltphone Operatot·s: (5) (Rs. 100-5-150--6-180) 

64.36. There are Telephone Operators in the Secretariat of the Government. 
The same scale of pay may be prescribed for the Telephone Operators in this 
Department as well. 

Chauffeurs : (12) (Rs. 70-1-80-2-100) +Spl. pay Rs. 25 p.m. for 2 Chauffeurs 
working with Presiding Officers and the rest Rs. 10 p.m. 

Attenders: (8) (Rs, 70-2- 90) 
Jamedars: (2) (Rs. 70-2-90) 
Mutchis: (I} (Rs. 70-2-90) 
Dalayats : (28) (Rs. 50--I-60) 

64.37. There are corresponding posts in the Mysore Government Secretariat 
and the scales of pay prescribed for them may also be the scales of pay for these 
officials. 

Carpenters-cum-Polishers: (2} (Rs. 80-3-ll0-4--130-5-150} 

64.38. These posts are filled by direct recruitment of persons with good 
knowledge of carpentry preference being given to persons who have passed a 
recognised examination. Taking into consideration their quties and responsi
bilities, the scale of pay for these posts may be fixed as Rs. 95-3-125-4-
145-EB-5-200. 

Maistries: (4) (Rs; 70-2--90} 

64.39. Under the Rules of Recruitment, these posts are filled by direct 
recruitment or by promotion of Dalayats or Cycle Orderlies. Their present scale 
of pay is Rs. 70-2-90. Their scale of pay may be revised and fixed as 
Rs. 85-2-95-3-125-EB-!-145. 

Cleaners and Waiter1: (8) (Rs. 55-1-65-2-75} 

64.40. There are two posts of Cleaners and six posts of Waiters in the scale 
of pay of Rs. 55-1-65-2-75. Their scale of pay may be fixed as Rs. 65-1-
75-2-95 in keeping with the principles followed in revising the scales of pay for 
similar posts. 

Room Boys and Sweeper&: (30} (Rs. 50-1-60) 

64.41. There are 22 posts of Room Boys and eight posts of Sweepers in the 
scale of pay of Rs, 50-1-60- Their scale of pay as revised may be fixed as 
Rs. 60-1-80-2-90. 

Marshal: (1) (Rs. 300-20-400-25-600) 
Deputy Marshal: (1) (Rs. 225--10-285-15-375)+Spl. Pay Rs. 30 

64.42. The post of Marshal was vacant for the last 2 years and the Deputy 
Marshal was looking after the duties of the Marshal in addition to his own duties. 
Government requested the Commission to give its concurrence to the revival of the 
post of Marshal on the ground that both the posts of Marshal and Deputy Marshal 
would be required as separate officers are to be in charge of the work connected 



with each of the two Houses of the Legislature. The Commission, has however, 
suggested that in view of the fact that one officer was able to discharge the duties 
of both the posts for over 2 years, it would be adequate if the post of the Marshal 
was revived and the post of the Deputy Marshal was abolished. In recommending 
the abolition of the latter post, the Commission took note of the fact that there 
were already two Sub-Inspectors who could render effective assistance to the 
Marshal in case of need. 

64.43. The post of the Marshal carried a scale of Rs. 300-20-400-25-600· 
Pending final recommendation of the Commission, Government were requested to 
revive the post of Marshal in this scale of pay. As Government wanted to have 
both the post of Marshal and Deputy Marshal, they had suggested that each of tlie 
posts might carry Special Pay at 10% of the mean between the minimum and 
maximum of the scales applicable to them. In view however, of the fact that the 
Commission was recommending the creation of only one post of Marshal, it was 
suggested to Government that Special Pay could be paid at Rs. 50 per month. 

64.44. As a rule the Commission is not in favour of. Special Pay being 
attached to isolated posts but would prefer the scale of pay itself fully compensa
ting the person holding the post for the responsibilities and duties attached to 
it. Following this principle the Commission recommends that the scale 
of pay for the post of Marshal may be fixed as Rs. 400-30-. 700-EB-. 40-900. 

Special Pay 

64 .45. In addition to the Special Pays referred to above, t.he following rates 
of Special Pay for different posts shown below may be continued :-

1. Private Secretaries to the. 

Presiding Officers 

2. ' Personal Assistants to the 

Presiding Officers 

3. Personal Assistant to the 

Secretary 

4. Assistant in charge o£ the 

Stores at the Legislators' Home .... 

5. Chauffeurs working with the. 

Presiding Officers 

Rs. 50 per month . 

Rs. 30 do 

Rs:· 25 - do 

Rs. 25 do 

Rs, 25 , do· 

64.46. Special Pay to the Stenographers,· Typists ·and Cycle Orderlies. may 
be regulated in accordance with the general priniciples as are laid down for similar 
posts in the Secretariat. 
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Delegation of Powers 

64.47. All powers now vested in the Secretary under the ~IanuuJ of Financial 
Powers may continue. However, the powers now vested with the Board in regard 
to the grant of overtime allowance may be delegated to the Secretary. 

64.48. The Secretary has put forward proposals for additional posts. It has 
been ascertained that so far no steps have been taken to assess the work-load and 
indicate the sufficiency or insufficiency of different grades of officers now working 
in the Department. Under these circumstances, this proposal is left open with the 
recommendation that the Government shall take suitable steps to have the work
load ascertained in this Secretariat and consider the need for additional staff. 
The Commission is, however, inclined to the view that additional staff may 
not be necessary if the work-load is assessed and the existing Branches of the 
department are adjusted and grouped together in the manner suggested above. 
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No. 

1 

2 
3 

4 
5 
6 
7 
8 
9 

10 

11 
12 

13 
H 

Designation 

Secretary 

Dcpu ty Secretary 
Under Secretary 

Registrar 
Editor of Debates 
Estate Officer 
Section Officer 
Translator 
Marshal 
Deputy Marshal 

Assistant Editor of Debates 
Reporter 

Senior Assistant 
Assistant 

15 Stenographer 

Number 
of posts 

1 

1 
3 

1 
1 
1 
5 
4 

1 
1 

1 
22 
2 
4 

16 

5 

CIIAPTEt~ 64 

Legislature Secretariat 

Existing scale of pay and 
Special Pay 

Rs. 
900--50--1000--60--1600 -50--1800 

+Spl. Pay Rs. 150 p.m. 
600-40-1000+Spl. Pay Rs. 100 p.m. 
350-25--650--30--800 + Spl. Pay 

Rs. 75 p.m. 
350-25--650--30-800 
300- 20-400--25-600 
250-20--350--25-500 
250--20--350 -25--500 
225--10--285--15-375 
300--20--400 .. 25-600 
225-10-285--15--375 + Spl. Pay 

Rs. 30 p.m. 
250--20--350-25--500 
150--10-260-15- 350-25 ·- 500 

200--10--2R0-1n--4oo 
130-5--150--8--190-10-270 

+ Spl. Pay Rs. 25 for one Assistant 
who looks after the Stores in Legis
lators' Home. 

Recommended scale of pay and 
Special Pay 

Rs. 
1,300--60--1,600--50-1,800 
1,800-10-2,000 
900--40--1,100 50--1,300 
450-30~-660-EB-40-- 900 

450-30-660-EB--40-900 
350--25--600--30--7tl0-EB --40.--900 
27 5--20--375--EB-25 --52;; 
275--20--37'>-EB--25-525 
250-10-300-15-420-EB-20-5C<l 
400-30--700--EB--40--900 

275-20-375-EB- 25--525 
200-10- 300--15--450--EB--25--550 
300--25- 550--EB-30-700 
225--10--305--15--350--EB--20--450 
170-5--180-8--220-EB--10--300 

Remarks 

Selection Grade. 

Post to be aboli· 
shed. 

Selection Grade. 

Special pay to be 
abolished 

130--5--150--8--190-10-270 
+Spl. Pay Rs. 30 p.m. 
Spl. Pay Rs. 30 for two *St.enogra
phers working with Presiding 
Officers and Rs. 25 for one working 
with the Secretary. 

170--5--180--8-220--EB--1 0--300 
+ Spl. Pay Rs. 30 per mensem. 

*Special Pay to be contin
ued. 



16 Junior A..sistant 
17 Receptionist 

Designation. 

18 Telephone Operator 

19 Chauffeur 

20 At tender 
21 Jamedar 
22 Mutchi 
23 Daffedar 
24 Dalayat 
25 Cycle-orderly 
26 Scavenger 
27 Watchman 

28 Carpenter-cum-Polisher 
29 Maistry 
30 Cleaner 
31 Room-boy 
32 Sweeper 
33 Waiter 
34 Typist 

Legislature Secretariat- (contd.) 

Number of 
posts 

Existing scale of pay 
and Special Pay 

12 

8 
2 
1 
4 

28 
4 
5 

22 
2 
4 
2 

22 
8 
6 
3 

Rs. 

80--3-110-4-130-5-150 
80-3-110-4-130-5-·150 

+ Spl. Pay Rs. 10 p.m. 
100-5-150-6--180 

70-1-80-2-100+Spl. Pay 
Rs. 10 p.m. 
Bpi. Pay Rs 25 per mensem for 
two Chauffeurs working with Presi
ding Officer. 

70-2-90 
70-2-90 
70-2-90 
6f-2-85 
50-1-60 
50-1-60+Spl. Pay Rs. 3 p.m. 
50-1-60 
50-1-60 
80-3-110-4-130-5-150 
70-2-90 
55-1-65-2-75 
50-1-60 
50-1-60 
55-1-65--2-75 
85--3-110-4-130-5-150 

+Spl. Pay Rs. 10 per mensem 

Recommended scale of pay 
and Special Pay. 

Rs. 

95--3-125--4-145-EB--5-200 
95-3-125-4-145-EB-5-200 

85-2-95--3-125--EB--4-145 
• 

85-2-95-3-125-EB--4-145 
85-2-95--3-125--EB-4-145 
80-2-90-3-120-4-140 
80-2--90-3-120-4-140 
60-1-80-2-90 
60-1--80-2-90 +Spl. Pay Rs. 3 p.m. 
60-1-80-2--90 
60-1-80-2-90 
95-3--125--4-145-EB-5--200 
85-2-95--3-125--EB--4-145 
60-1-80-2-90 
60-1-80-2-90 
60-1-80-2-90 
60-1-80-2-90 
95-3-125--4 -145--EB-5--200 

+Spl. Pay Rs 10 per mensem 

Remarks. 

Posts to be abolished as 
in Mysore Government 
Secretariat and Junior 
Assistants p o 1 t e d 
therein. • 

Special Pay to be con tin· 
ued. 

--"' ~ 



CHAPTER 65 

Department of Subordinate Judi~iary 

65.1. The Departme~t of Subordinate Judiciary is under the administrative 
control of the High Court of Mysore, Bangalore. 

65.2. Besides the District and Sessions Courts in each District, Additional 
Judges have been appointed in Districts in which the work load is heavy. E_very 
District has also a Court of a Civil Judge. In the Districts of Bangalore, Belgaum, 
Bijapur and Dharwar, there are additional Civil Judges. There are Courts of 
Munsiffs and Magistrates at the Taluk level but" in many Taluk Courts, Judicial 
Officers of the rank of a Munsiff, function both as Munsiffs and as Judicial 
Magistrates. 

65.3. The establishment of the Court of a District and Sessions Judge com
prises one Sheristedar, one Head Mnnshi, First and Second 11rade Copyist Exami
ners and other usual ministerial establishment as in other offices. The District 
and Sessions Courts are presided over by District and Sessions Judges, Civil Courts 
by Civil Judges and Munsiffs, while the combined Civil and Magisterial Courts 
are presided over by Munsiff-Magistrates. It is, however, seen that the staffing 
pattern is not uniform in all the Courts. 

Upgrading the posts of Sheristedars 

65.4. It has been represented that l'ven though uniformity had been secured 
both as regards the scales of pay and the pecunia.ry jurisdiction of the Presiding 
Officers, uniformity had not been secured in respect of the staffing pattern in the 
case of Class Ill and Class IV posts (non-gazetted) in subordinate Courts in 
different areas of the State and that there is pressing need to achieve uniformity 
in this respect. The Registrar has pointed out as an instance in point in this 
connection that the posts of Chief Ministerial Officers in the Bombay area are 
not equated with posts in the cadre of Sheristedars of the Civil Judge's Court in 
the Old Mysore Area. or the Head Munshies of District Courts. He has, therefore, 
suggested that in order to remove such anomalies and to achieve uniformity in 
the staffing pattern (a) the poats or' Sberistedars of District Courts may be 
upgraded to Class II Gazetted Caire and designated as "Registrars of District 
Courts" or "Registrars to District Judges" and (b) the posts of Sheristedars of 
Civil Courts may be in Cla~s III cadre. The Commission after examining all the 
points raised by the Registrar considers that :-

(i) Sheristedars of District Courts may be in Class II (Gazetted) Cadre 
and designated as "Registrars of District Courts." 

(ii) Sheristedars in all the Courts of Civil Judges may be in Class III 
(Non-Gazetted) Cadre, equated to posts of Superintend~nts Grade I 
and ' 

(iii) Head Munshies of 1\lunsiffs' Courts may be equated to Superintendents 
Grade II. 

(1164) 
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Staffing pattern of the·courts of City Magistrates 

65.5. It bas been represented that Bangalore City, Dharwar-Hubli City and 
Mysore City might be declared as "Presidency Towns" and "Presidency Magis
trates" appointed for those places. It has also been suggested that the Magis
trates in the District Headquarters might be upgraded to the rank of Civil Judges. 
The Registrar has suggested that the staffiing pattern for City 
Magistrates' Courts at Bangalore (2), Mysore and Kolar Gold Fields 
might be the 8ame as in the ·Civil Judges' Courts in view of 
the fact that the Magistrates in these places are in the cadre of Civil Judges and 
the work load in these Courts is also heavy. He has also suggested that the posts 
of the Magistrates at Hubli, Mangalore, Belgaum and Davangere might be conver
ted into those of City Magistrates. Considering the present judicial set up in the 
State, the Commission does not think that it would be consistent to have only the 
posts of Presidency Magistrates without the corresponding grades of Civil Courts 
as in the Presidency towns. There are no demands for any change in the set up of 
Civil Courts in Bangalore. Hence the Commission considers that the representa
tion for raising the status of Criminal Courts appears to be reasonable and 
recommends that (a) the staffing pattern for City Magistrates' Courts at Bangalore, 
Mysore and Kolar Gold Fields may be the same as in a Civil Judge's Court; and 
(b) one of the Courts of Magistrates at each of the towns, viz., Hubli, Mangalore, 
Belgaum and Davangere may be upgraded to a Court of City Magistrate of the 
status of a Civil Judge's Court with provision for identical staffing pattern. 

Justification for having only one cadre of Copyist Examiners 

65.6. At present there are only First and Second Grade Copyist Examiners 
for all District and Civil Courts. The Registrar has stated that a Copyist-Exami
ner is required to maintain accounts, Registers and Records of the cases and in 
addition to supervise the work of the Copyists ; he is also responsible for receiving 
and prescribing copying sheets. The Registrar has, therefore, suggested that the 
posts of Copyist Examiners might be upgraded to the cadre of First Division Clerks 
and that all Courts might be provided with Copyist Examiners in the cadre of First 
Division Clerks. The Commission considers these suggestions to be reasonable 
and recommends that (a) Copyist Examiners in all Courts may be in the I Division 
Clerical cadrtJ ; (b) Copyists may be included in the cadre of II Division Clerks 
and promoted a~< Copyist Examiners in their turn on the basis of seniority-c~m
merit and (c) there need not be a separate cadre for Copyist Examiners. 

Justificat·ionfor equating "Non-S.S.L.C. Copyists" with '•S.S.L.C. Copyists" 

65.7. The Registrar has stated that "Non-S.S. L.C." Copyists may be 
equated with "S.S.L.C." Copyists as there is no distinction in their scales of pay 
on entry. He has also stated that as there is no future recruitment to the posts 
of II Grade "Non-S.S.L.C." Copyists the existing incumbents might be given 
the same scale of pay as '•S.S.L.C." Copyists. The Commission has examined 
this question and considers that it would not be reasonable to equate "Non
S.S.L.C." Copyists with "S.S.L.C. Copyists" as such equation would raise 



problems in other departments of administration where Non-S.S.L.C. officials have 
been doing similar type of work and has accordingly recommended different scales 
of pay for these two categories of officials. 

Need for creating posts of Typists for all Courts 

65.8. At present there are no separate posts of Typists in the Courts and the 
typing work is being attended to by the Stenographers or the Typist-Copyists or 
Clerk! knowing typing. It has been suggested that all the Courts including the 
Munsiffs' Courts should be provided with separate posts of Typists. The Commis
sion recommends,that each Civil Court may be given an independent Typi~t but 
considers that there is no need to have independent Typists in Courts, where 
there are Clerks knowing typing work and have befn attending to typ,ing work 
now, in which case, they may be paid additional allowance of Rs. 10 per 
mens em for this work. The position in all ~he Courts in the State may be ascertain
ed and the necessary number of additional posts of typists may be got sanctioned. 

Posting of N azirs in Civil Courts 

65.9. At present, the distribution of Nazirs in various Courts is not uniform. It 
has been represented that there were two Nazirs in the Civil Courts in the 1\lysore 
area as against one in the Courts of the Hyderabad area. The Commission has 
considered this question and recommends that there should be one Nazir for every 
District Court, one for the Court of the Civil Judge and Munsiff in the District 
Head Quarters and other places where there are Courts of Civil Judges. There 
should be one Nazir each for a Court of a Munsiff, where that is the only Court. 

Grading of Amins and Process Servers 

65.10. It has been represented by some witnesses that the posts of Process 
Servers should be abolished and that all the persons discharging the duties of 
Process Servers designated as Bailiffs as in other States. It has, however, been 
represented by others that Process Servers should be in a lower grade and Amins 
in a higher grade. The Commission recommends that (a) Process Servers may be 
in one grade and (b) Amins may be in a higher grade and re-designated as 
• Bailiffs'. 

Fixed Travelling Allowance for Amins arvl Process Servers 

65.11 The Amins and Process Servers are at present drawing Rs. 15 per 
mensem as fixed Travelling Allowance. lt has been represented that in view of 
the increase in the eost of living, the present Fixed Travelling Allowance should 
be enhanced to Rs. 25 per mensem or Rs. 30 per mensem. The Registrar has also 
suggested that the Fixed Travelling Allowance might be increased to Rs. 25 per 
mensem. The Cpmmission recommends that the Fixed Travelling Allowance 
attached to these posts may be raised to Rs. 25 per mensem. 

Home Orderlies fur District Judges and other Officers of the Department 

65.12. Some Judicial Officers have represented that all subordinate Judi
cial Officers might be provided with 2 peons to assist them in carrying books, 
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papers, files, etc., to their residences and back or in the alternative they may be 
paid a fixed " Feon Allowance" of Rs. 100 per menscm. It has also been suu<Yes-

"'" ted to the Commission by others that 2 Home Orderlies might be provided for 
Dist.rict Judges and one Home Orderly for other Officers and that no allowance 
need be paid in lieu of Home Orderlies. The Commission has made its recom
mendations in regard to Home Orderlies in Chapter 7. These recommendations 
apply equally to the Officers of the Judicial Department. 

Posting of Watchmen to Courts 

65.13. The question of appointing Watchmen in all Courts to prevent cases 
of thefts came up for the consideration of the Commission. It was stated in this 
connection that there was a proposal to utilise the services of the Po live to watch 
the Courts but that the proposal did not materialise. The Commission has 
examined in Chapter 9 on "Efficiency and Work-load" the question of making 
arrangements for watch and ward for all Government Offices. The principles 
indicated therein may be applied to Courts also. 

Provision of accommodation to Judicial 0 fficers 

65.14. Several Judicial Officers have represented to the Commission that some 
special arrangements should be made to provide residential accommodation to all 
the Judicial Officers in the State particularly in view of the fact that it would not be 
proper to expect them to go to private land-lords for securing accommodation and 
thereby placing themselves in an awkward and embarrassing potition. The Regi
strar, High Court, has suggested in this connection, that Government might take on 
lease some residential houses in the several places, where the Courts are located in 
ord~r to provide accommodation to the Judicial Officers by charging them 10% of 
their pay as rent. The Commission has considered this matter and suggests that 
the recommendations made in Chapter 7 may be implemented very early in the 
case of Officers of the Judicial Department. 

Age of retirement of Judicial 0 fficers 

65.15. Some of the Judicial Officers have suggested that their age of retirement 
might be raised to 60 years in order to enable them to earn full pension in 
view of the fact that they enter service almost in their middle age. The 
Registrar has also endorsed this suggestion, The Commission has examined in 
Chapter 8 the question of raising the age of retirement and the .recommendation 
made therein in regard to Officers of other Departments may apply to officers 
of the Judicial Department also. As regards their eligibility for full pension, the 
Commission has recommended the addition of specific number of years to the total 
period of service so that .the disadvantage of entry into service at an advanced age 
may be minimised. 

Establishment of New Courts 

65.16. The basis on which new Courts are constituted in the State came up 
for consideration before the Conmission. The Registrar stated in this connection 
that establishment of new Courts is generally recommen<.lod only after getting 
statistics of cases instituted during the previous 5 years and assessment of the 
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work by one of the Honourable Judges. It was also stated that the convenience of 
the litigant public was the primary consideration while constituting new Courts. 
From the statistics available to the Commission it appears that many of the 
newly established Courts do not have full work and that continuance of such Courts 
is a drain on the State exchequer. The Commission has been given the impression 
that some of the Courts were established with the idea of taking justice to the 
"litigant's" door rather than as a matter of necessity. The result is that there 
are new courts without adequate work and with little or no benefit to the litigants. 
The cost of litigation has increased as the litigants are not satisfied with the local 
talent availabe at the taluk places and engage lawyers working in old courts or in 
the District places. The Commission recommends that the Government and the 
High Court in mutual consultation with each other should decide very early upon 
the steps to be taken for a report on the number of Courts with inadequate work 
and then examine the feasibility of abolishing them by readjustment of jurisdic
tions. As a working rule the Commission suggests that (a) there may be a District 
Court in the Headquarters of each District ; (b) there are certain Civil Judges, 
Courts which have very insufficient work. Such Courts should be abolished by 
suitable amendments to the Civil Courts Act. There are certain Civil Courts 
where the work is very heavy ; it is essential t.hat additional posts are!created for 
such courts temporarily to reduce the arrears. (c) What is stated above with 
regard to the Civil Judges, Courts applies to Courts of 1\funsiffs. Tt is necessary 
to make a study of these questions and abolish unnecessary Courts by suitably 
amending. the Civil Courts Act, 1964. 

Creation of Selection Grade in the Cadre of District ,fudges 

65.17. It has been brought to the notice of the Commission that under the 
present scale of pay most of the District Judges do not reach the maximum of 
their grade before their retirement as they get promoted to this cadre very late in 
life and hold the post for five or six years at the most. A list of about twenty 
District Judges who retired during the last 4 or 5 years was filed before the 
Commission to show that none of them drew more than Rs. 1,350 or so at the date 
of his retirement, even though the maximum of the scale was Rs. 1,800. On the 
basis of the list it was submitted that the present scale of Rs. 1,100 toRs. 1,800 
was merely an eye-wash as none of the service judges as distinguished from direct 
recruits would be able to put in 12 years of service as a District Judge. The 
present scale extends over a range of 12 years while most of the Civil Judges at 
the dates of their promotions as District Judges would be about 50 years old. It 
was therefore submitted that the maximum of the scale should be within the reach 
of the majority of the District Judges and that the starting pay should be Ra. 1,500 
or Rs. 1,600 per month. It was also suggested that as an incentive to really 
competent District Judges who do not get the chance of elevation to the High 
Court, a separate cadre of Selection grade District Judges similar to Selection 
Grade posts in the Indian Administrative Service should be created. It was also 
stated that the proportion of Selection Posts might be 20:;{, of the strength of 
District Judges and selection to these posts might be made in the same manner in 
which direct appointments to posts of District Judges are made. The Registrar has 
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suggested that the number of po~ts in the selection grMlc mi~ht be fixer! as 4 with 
the scale of pay of Hs. 2,250-125-2,500. The Commission recommends that the 
scale of pay should be suitably revised as stated infra and that 10,'~ of the posts in 
the cadre of permanent District Judges should be created in the Selection Grade. 
The Commission also recommends that this grade may be personal to the officers 
concerned ; but that no posts need be l'armarked for the officers in the Cadre 
holding specific posts. As a working rule, however, otlicers in this cadre mav be 

• 
posted to heavier charges or more responsible posts. 

Amendments to the Mys:Jre Civil Cout·ls Act, 1964 

65.18. ·The Commis<ion suggests both in the interest of economy and efficiency 
the following amendments to the Act:-

( I) lt has been suggested above that certain Courts of Civil Judges which 
have insufficient work, may be abolished and the work of Courts should 
be entrusted to the District Judges. Section 20 of the !llysore Civil 
Cl>urts Act, H64 should be amended to provide for appeal:> against 
decrees and orders passed by l\Iunsiffs being filed directly in t.he Court 
of District Judge. 

(2) The Government should be invested with the power of enlarging the pecu
niary jurisdiction to R8. 15,000 of such of the Munsiffs as have put in lO 
years of service and are recommended by tbe_ High Court both as 
regards their competency and the need for such action. 

(3) Sections 25 and 26 should be amended to empower a Civil Judge in 
charge of the post of a Distric~ Judge to pass orders in urgent matters. 

(4) The Act should be so amended on the pattern of Section 23 of the 
Bombay Civil Courts Act so as to empower the High Court to create 
additional posts of Civil Judges and :.\Iunsiffs for any Civil Court by 
keeping similar posts vacant in any other Court. Such provision will 
enable the High Court to cope with the problem of disposal of 
accumulated arrears without seeking for Government sanction which· 
requires much correspondence and involves delay. This does not 
involve additional expenditure to Government except in the matter 
of Travelling Allowance and minor adjustments of ministerial posts. 

Uniform Staffiing Pattern 

65.19. With a view to achieving unifo!mity in the staffing pattern in the 
Class III and Class IV (non-gazetted) Cadres in the Subordinate Courts in the 
different areas of the State, the Registrar has suggested that the following steps 

might be taken :-
(i) The required number of posts of II Division Clerks mi~ht be upgrade<! 

to that of I Division Clerks so as to secure the ratio of 1 : 4 fixed 
while revising the scales of pay in 1961 ; 

(ii) There should be a Central Process Nazirs Branch in each District 
Court; 

(iii) Class IV posts might be regrouped and divi~ed into 3 categories with 
different scales of pay. 
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65.20. The Commission has conRidered these suggestions and is of the v1ew 
that there should be <: uniform. staffing pattern for each category of Courts based 
on the assessment of work-load. The High Court n1ay, in consultation with 
GovernnH•nt, undertake a" Work Study" of 2 or 3 Courts of each category and 
prrsrribe a standard staffing patt.ern. The question of increasing the strength of 
I DiYision Clerks to secure the normal ratio of 4 : l between II Division and 
I Division Clerks may be llecided in the light of the work study as proposed. 

Creation of Lcare Resen·e Post:; in the Department 

6.3.21. It was reprrsented by some officials of the Department that the High 
Court of Andhra Pradesh had created some leave reserns in the ministerial cadres, 
that the system was working satiRfactorily and that a similar system might be 
introduced in this Stat.e also. It bas been ascertained that no such leave reserves 
are created in the Gazett.ed and Non-Gazetted cadres in the Subordinate Judiciary 
in the neighbouring States of Kerala, Andhra Pradesh, Madras and l\laharashtra. 
The Registrar has sta teJ that. 10 per cent. of the actual strength in all cadres may 
br creat<'d as leave re;;t'n·e posts. The Commis"ion recommends that leave reserve 
may he crt'ated in this Dl•partment in accordance with the general principles laid 
down in Chapter 8. 

Codre and Recruitment Rules and Scales of Pay 

65.22. There is a feeling amongst the nwmbers of the subordinate Judiciary 
that their legitimate claims for higher scales of pay are not given due consideration. 
Apart from the reasons already stated under the relevant heads, it is necessary to 
note that a contenteJ judiciary is an asset to a democratic administration. At 
present, judicial service has no attraction to intelligent lawyers who have 
lucrative practice at the Bar. So the scales of pay should be such as would 
attract. lawyers who are above the averag" in intelligence, ability and experience. 
Though the scales that are now proposed are not as high as in Delhi and Punjab, 
the Commission conHifll'ro that those proposed are· just and commensurate with the 
qualifications, duties anJ responsibilities of these posts. 

District a11d Sessions Judye:; (40) (Rti. 1,100-50-1,200-60-1,800} 

65.23. Acc;ording to the Cadre and Recruitment Rules appointments to the 
Cadre of District Judges are made by promotion of Civil Judges to the extent of· 
66~~,', of the total sanctioned strength of the Cadre and by direct recruitment 
from the Bar to the extent of 33i %· The existing modes of recruitment may 
continue. The scale of pay for these posts may be fixed as Rs. 1,300-60-
1.600-50-l ,800. 

Dist1·icl Jurlyes (Selection Grade) 

65.24. The Hegititrar has suggested that 20% of the existing posts of 
District .T udges might Le made Selection L+rade posts in the cadre of District 
Judges. The Commission accepts the suggestion but recommends that 10/(, of the 
number of permanent poRts in the cadre of District Judges may be upgraded to 



1171 

the Selection Grade. Appointments to these posts may he made by selection from 
among the District Judges of marked ability, integrity and character. The Cadre 
and Recruitment Hules may be suitably amended. The scale of pay for these 
posts may be fixed as Rs. 1,800-100-2,000. 

Civil Jwlges (38) (Rs. 600-40-1000) 

65.25. According to the Cadre and Recruitment Rules appointments to the 
qadre of Civil Judges are made by promotion on the basis of seniority-cum-merit 
from the cadre of Munsiffs. This ~node of recruitment may continue. It was 
represented that the scale of pay overlaps that of Munsiffs, that most of the 
officers get no bel).efit on promotion to the cadre and that the scale of pay should 
be so fixed that some real benefit should accrue to the officers on promotion to the 
higher cadre. Long scales have been adopted in order to avoid stagnation in the 
lower cadres and hence overlapping is inevitable. The scale of pay for these 
posts may therefore be fixed as Rs. 700-40-900-50-1,200. 

Munsifls (176) (Hs. 350-25-650-30-800) 

65.26. The Rules of Recruitment provide for these posts being filled by a 
eompetitive examinati0n. This mode of recruitment may continue. There has 
been an all-roun~l complaint that the present scale of pay is low in view of the 
following facts : (i) The candidates are double graduate~; (ii) They must have 
put in a minimum practice for 4 years at Bar; (iii) They have to pass a com
petitive examination and (iv) the normal average age at entry is not les~ than 30 
years. These factors do not seem to.have been taken int() consideration in fixing 
the present scale. The scale of pay for these posts may be Rs. 450-30-660-
EB-40-!)00. 

Sher·istedars (District Courts) (14) (Rs. 250-10-320-15-440) 

65.27. According to the Rules of Recruitment, appointments to these posts 
are to be made by promotion from the cadre of Sheristedars of Civil Judges' 
Courts on the basis of seniority-cum-merit. The existing mode of recruitment 
may continue. The Commission recommends that these posts may be in Class II 
Gazetted Cadre and designated as Registrars of District Ctlurts. The scale of pay 
for these posts may be fixed as Rs. 275-20-375-EB--25-525. 

Sheristedars, Civil Judges Courts (II) (Rs. 180-10-270-15-360) 
Head Munshis, Head Clerks, District Courts (15) (Rs. 180-10-320) 

65.28. The Rules of Recruitment provide for the posts of Sheristedars, Civil 
Judges' Courts being filled by promotion from the cadre of Head Munshis and 
Head Clerks of the District Courts on the basis of seniority-cum-merit; the rules 
provi~e for the posts of Head ~Iunshis and H~ad Clerks of District Courts being 
filled by promotion from the cadre of SheristeJars of Subordinate Courts on the 
basis of seniority-cum-merit. 

· 6.5.29. The Commission considers that these two cadres could, with advantage, 
be amalgamated and a combined cadre formed for Sheristedars, Head Munshis and 
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Head Clerks. The posts in the C<lmbined cadre could be filled by promotiun from 
the combined lower C'adre of Sheristedars of Subordinate Courts and Head Munshis 
of l\Iunsiffs Courts. The Rules of Recruitment may be amended accordingly. 

65.30. The scale of pay for these posts in this combinct! cadre may be fixed 

as Rs. 200-10-280-15-:no-EB-20-450. 

Sheristedars of Subord1:nate Courts (87) (Rs. 140-5-150-8--190-10-250) 

Head Munshis, of Munsiffs Courts (29)(Rs. 110-5-159-6-180-10-230) 

65.31. According to the Rules of Recruitment the posts of Sheristedars of 
Subordinate Courts are to be filled by promotion from the cadre of Head :\lunshis 
of l\lunsiffs Courts and I Division Clerks, Head Record Keepers, Nazirs Grade I 
and Translators on the basis of seniority-cum-merit. The posts of Head Munshis 
of l\1nnsiffs Courts are to be filled by promotion from a common list of I Division 
Clerks, Head Record Keepers, Nazirs Grade I and Translators in the same Grade 
of pay. 

65.32. A Special Pay of Rs. 10 ·per mensem has been sanctioned to the Head 
l\Iunshis of l\Iunsiffs' Courts in view of the fact that after revision of scales of pay 
in 1957, I Division Clerks and Head 1\Iunshis were given the same scales of pay. 
Government have recommended that a Special pay of Rs. 10 pt>r mensem may be 
sanctioned uniformlv to the Head Munshis of. Munsiffs Courts and Head Clerks of 

J 

Magistrates Courts of all areas in the State with effect from 1st January 1957. 

65.33. The Commission considers that the cadre of Sheristedars of Subordinate 
Courts could, with advantage, be amalgamated with the cadre of Head :\1 unshis of 
"Munsiffs' Court and a combined cadre formed. The posts in the combined cadre 
may be filled by promotion from the cadre of I Division Clerks, Head Record 
Keepers, Nazirs Grade l and Translators on the basis of seniority-cum-merit. The 
Rules of Recruitment may be amended accordingly. 

65.34. The revised scales of pay for the combined cadre of Sheristedars . of 
Subordinate Courts and Head illunshis of l\funsiffs Courts may be fixed as 
Rs.175-10-275-15-350- EB-20-450. 

65.35. In view of the fact that the revised scale of pay has been recommended 
for these posts it is not considered necessary to grant any special pay to Head 
l\lunshis and Head Clerks. 

I Division Clerks, Head Recod Keepers, Nazirs Grade I and Translators (151) 
(Rs. 110--5--150--6--180--10--220) 

65.36. The Rules of Hecruitment provide for 661% of vacancies occurring 
"hereafter " in this cadre being filled by direct recruitment through the Public 
Service Commission and in accordance with Ministerial Services (Recruitment) 
Rules, 1958 and 33!% by promotion from the cadre of II Division Clerks, Record 
Keepers and Nazirs Grade II in the grade of Rs.50-3-80-4-120. This mode of 
recruitment may continue. The scale of pay for these posts may be fixed as 
Rs. 140-5-150-8-190-EB-1 0-260-15-290. 
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II Division ClPrks, Record Keepers, ) (1115) (Rs. 80-3-110-4-l:lQ.- 5-150) 
Nazirs Grade II \ (Rs. 50-3-80-4-120) 

65.37. According to the Rules of Recruitment appointments to these posts 
are to be made to the extent of 90% of the vacancies by direct recruitment through 
the Public Service Commission and in accordance with the :Vlysore :\lini~terial 
Service (Reeru1tment) Rules, 1958 and the remaining 10'.Yo by promotion of Class IV 
staff. These modes of recruitment may continue. The scale of pay for these 
posts may be fixed as Rs.95-3-125-4-145-EB-5-200. 

Cash Allowances to Nazir and Cash Clerks Dealing with Cash 

65.38. At pre.,ent Special pay (Cash Allowance or Duty Allowance) of Rs 10/
per mensem is given to the Cash Clerks and the Nazirs of.Subor,Jinate Courts 
dealing with cash, only in certain Districts in the State. It has been suggested 
.that this cash allowance might be extended to such of those officials in the Civil and 
Criminal Courts in the State who are actually dealing with cash and maintaining 
Cash Books. The Commission recommends that Cash Clerks and N azirs of Subordi
nate Courts dealing with Cash may be paid cash allowance at 10% of the mean 
b~tween the maximum and minimum of the scale of pay attached to the post in 
accordance with the principles enunciated in Chapter 5 dealing with ::ipecial pay. 

I Grade Stenographers (37} (Rs.110-5-150-6-180-10-220) 

65.39. The Rules of Recruitment provide for 66f% of these posts being 
filled by direct recruitment of persons who have passed S. S. L. C. examination 
or possess equivalent qualifications with a pass in Senior Typewriting and Short
hand examination and the remaining 33 }% by promotion from the cadre of Typists 
qualified in shorthand. These modes of recruitment may continue. 

65.40. The Stenographers of the Judicial Department have represente,J to the 
Commission that they might be designated as Junior Judgment Writers (Stenogra
phers Grade II) and Senior Judgment Writers (Stenographers Grade I). 
The Commission does ·not think it necessary to change the designation. They 

·have also represented that they should be given better scales of pay than the 
Stenographers of corresponding status in other Departments. The Commission 
has considered this question and recommends that the Stenographers attached to 
the District Judges, Civil Judges and Magistrates in that cadre, (and Tribunals) 
may be given the same scales of pay as I Division clerks viz., Rs.l!0-!-150-8 
190-EB--10-260 -15-290 and a special pay of Rs. 50 per month (as against 
the special pay of Rs. 30 per month recommended to be continued in respect of 
the I Grade Stenographers of other Departments) as their work is heavy and as 
they heave also to work overtime and even on holidays on many occasions. 

II Grade Stenographers and Typists (200} (Rs. 80-3-110-4-130-5-150} 

65.41. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons who have passed the S.S.L.C. examination or 
possess equivalent qualification with a pass. in Junior Grade Typewriting and 
Junior Grade Shorthand Examination. This mode of recruitment may continue, 
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ti5.42. Stenogra.peas Grade II who are attached to the Munsiffs and Magi
strates have hettvy work and on several occasions they are also required to work 
overtime. [t is, therefore, represented that they might be given a scale higher 
than that for their counterparts iu other Departments. The scale of pay for this 
cadre may be Rs. 95-3-125-4-145-EB-5-200. The Typists may be given 
the same scale of Special Pay as the Typists in other Departments viz., Rs. 10 
per meusem, while the Stenographers may be given a Special Pay of Rs. 30 per 
mensem (aR against the usual Special Pay of Rs. 20 per mensem in other Depart
ments) in consideration of the facts mentioned above in respect of I Grade 
Stenographers att.ached to Judicial Officers (and Tribunals). 

65.43. The Commission:has reccommended in Chapter 4 that Stenographers 
and Typists who did not opt for the clerical scales of pay might be given the 
following revised scales of pay : 

I Grade Stenographers l{s. 175-10-275--15-350-EB-20-450. 
II Grade Stenographers and Rs. 110-4-130-5-170-EB-6 --200. 

Typists. 
The Stenographers Grade I and Grade II who have not opted to the clerical scales 
may be given Special Pay at the rate of Rs. 20 and Rs. 10 per mensem 
respectiv~ly. 

Special Allowance for Stenographers Grade I and II 
65.44. The Stenographers Grade I and Grade II attached to the Judicial 

Officers and Tribunals have represented that as they have to attend the residences 
of these officers who mostly give dictations outside office hours, they should be 
given additional Special Pay or Conveyance Allowance. The Commission recom
mends that such of the Stenographers in Grade I and II who are required to attend 
the residences of Judicial Officers- and of Tribunals may be given an additional 
Special Pay of Rs. 20 and Rs. 15 per mensem respectively. 

Copyist Examiners (51) (Rs. 80-3-110-i-130-5-150) 
65.45. According to the Rules of Recruitment the posts of Copyist-Examiners 

are to be filled by promotion from the cadre of Copyists Grade I in their turn. 
This mode of recrui.tment is adequate. 

65.46. At present the scale of pay for both these cadre is the same viz., 
Rs. 80-3-110-4-130-5-150. If the posts of Copyist-Examiners are to be 
filled by promotion from the cadre of Copyists Grade I, the scale of pay for the 
former would Lave to be slightly higher than that for the latter. The scale of pay 
for these posts may be revised as Rs. 110-4-130-5-170-EB-6-200. 

Typist Copyi~ts: (48) (Rs. 80-3-110-4-130-5-150) 

65.4 7. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons who have pass the S.S.L.C. Examination or possess 
equivalent qualification and a pass in Junior Typewriting Examination. This mode 
of recruitment is adequate. 

65.48. The scale of pay for these posts may be revised as Rs. 95-3-125-
*-)45-E B-5-200. 
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Copyists{ira-le I: (209) (Rs. 80-3-110-4-130-5-150) 

65.49. According to the Rules of Recruitment appointment to these posts are 
to be made by direct recruitment of persons who have passed the S.S.L.C. Exami
nation or possess equivalent qualification and who are able to read and write the 
language of the District. This mode of recruitment may continue. 

65.50. The scale of pay for these posts may be revised as Rs. 95-3-125-· 
4-145-EB-5-200. 

Copyists Grade II : (35) (Rs. 70-2-80-3-llO) 

65.51. According to the Cadre and Recruitment Rules, no recruitment will 
be made to these posts in future. 

65.52. The scale of pay for the present incumbents of these posts may be 
revised as Rs. 85-2-95-3-125-EB-4-145. 

Amins and Attenders Grade I: (461) (Rs. 60-1-70-2-90) 

65.53. According to the Rules of recruitment appointments to these posts 
are to be made by promotion from the cadre of Record Attenders, Book Binders, 
Process Servers and J amedars. 

65 .54. The Commission considers that the posts of Amins (to be redesignated 
as Bailiffs) may be filled by promotion from the carde of Process Hervers. The 
posts of Attenders Grade I may be filled by promotion from the cadre of Attenders 
Grade II. · 

65.55. The Rules of Recruitment may be amended accordingly. 

65.56. The scale of pay for the cadre of Bailiffs and Attenders Grade I may 
be revised as Rs. 95-3-125-4-145-EB-5-200. 

Record Attenders (5) I 
Book Binders (3) 
Jamedar (I) 

I (Rs. 60-1-70-2-90) 

65.57. The Rules of Recruitment provide for these posts being filled by 
promotion from the cadre of Daftarbunds, Mutchis, Attenders Grade II and 
Daffedars. 

65.58. The Commisswn considers that the posts of Record Attenders 
and Book Binders may be filled by promotion from the cadre of daftarbunds and 
Mutchis. 

65.59. The posts of Jamedars may be filled from the cadre of Daffedars. 

65.60. The Rules of recruitment may be amended accordingly. 

65.61. The scale of pay for these posts may be Rs. 85-2-95-3-125-EB-
4-145. 

Daffedars, Dajtarbunds, Mutchis, Attenders Grad1 II: (121) (Rs. 55-1-65-2-75) 

65.62. The Rules of Recruitment provide for these posts being filled by 
promotion from the cadre of other Class IV staff. This mode of recruitment may 

continue. 
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65.63. The scale of pay for these posts .may be fixed as Rs. 80-2-90-3-

120-. 4-140. 

Process Sen·e'l"s: (693) (Rs. 55-1-65-2-75). 

65 .64. According to the Rules of Recruitment, appointments to these posts 
are to be made by direct recruitment. This mode of recruitment is adequate. 

65.65. The scale of pay for these posts may be fixed as Rs. 65-l-75-2-95 . 

. Peons, Guards, Watchmen, Dalayat, Masalchi, Gollar, Farash and Sweepers (718) 

(Rs. 50-1-60). 

65.66. There are corresponding posts in other Departments and the scales 
of pay applicable to these posts will also apply to these officials. 

Delegation of Powers 

65.67. The Judicial Officers have been invested with certain powers in regard 
to administrative matters; these powers are however. so few and of such a routine 
nature that several cases have to be referred to the High Court for orders. The 

· Commission.considers that adequate powers should be delegated to the Judicial 
Officers at all levels in order to obviate the necessity of m tking references to the 
High Court even in routine matters. The former High Court of Bombay had 
delegaterl adequate powers to the District Judges and other subordinate Judicial 
Officers. The Commission suggests that further administrative powers may be 
delegated to the Judicial Officers in this State, more or less on the following lines: 

(1) The appointments to all the posts in the District-wise cadres of the 
Class III posts in the Subordinate Judicial Service in each District may be made 
by the District Judge. 

(2) Initial appointments to all Class IV posts in the Courts may be made 
by the Presiding Officers of the Courts concerned ; the subsequent promotions in 
Class IV cadre and transfers of Class IV employep,s within the District may be 
ordered by the District Judge. 

(3) Under the l.\Iysore Civil Services (Classification, Control and Appeal) 
Rules, 1957, the District Judges and Civil Judges have been given certain 
powers but as they are not quite adequate the Commission considers it desirable 
to empower the Judicial Officers to impose: 

(a) penalties, other than dismissal or removal from service and compulsory 
retirement, specified in the Mysore Civil Services (Classification, 
Control and Appeal) Rules upon all members of the Ministerial 
establishments of their Courts ; 

(b) all the penalties (including dismissal or removal from service .and 
compulsory retirement) specified in the Mysore Civil Services 
(Classification, Control and Appeal) Rules in respect of members of 
Class IV establishments. 
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(4) In every District, the District Judge should keep a book containing the 
names of all the ministerial officers in the District-wise cadres in all the Court' of 

. ' 

the District arranged in the order of seniority with such remarks as are necessary 
for guidance on questions of promotion. This book should have a column showinrr 

' 0 

any relevant relationships or connections of each officer in difiHrent places within 
the District and a column for instances of good and bad services of zeal and want 
of zeal. Each District Judge should circulate copies of the gradation lists of 

. such ministerial officers (clerical and other establishments) of his district once 
a year AO that the Subordinate Judicial Officers and the members of their 
establishments may know about their seniority, etc. District J uJges should 
freely consult the Subordinate Judicial Officers as to all matt.ers affecting the 
promotion of members of the establishment and the latter should be encouraged 
to write freely as to the fitne~s or want of fitness for promotion of any 
members of their establishments or in cases of special merit. The District 
Judges should be empowered to order promotions of non-gazetted personnel in 
the District-wise cadre in the District. 

(5) All applications for earned leave from the ministerial personnel might 
be made to the Presiding Officer of the concerned court, and the Presiding 
Officer may grant the leave, unless where a substitute is necessary in which case 
he should forward the application to the District Judge. · 

(6) The District Judge or an Additional Judge need not apply to the High 
Court for Ca.sual Leave unless he wants to leave the Headquarters ; but be 

·should submit a report to the High Court as soon as he returns to duty from such 
leave giving reasoJtH for his leave and its duration. An additional Judge should 
inform the concerned District Judge of his intended absence on snch leave to 
enable the District Judge to make arrangements for the disposal of urgent work; 
if a District Judge has to leave his Headquarters during casual leave, he must 
obtain the previous permission of the High Court for his doing so; unless, for 
reasons beyond his control, he coulJ not do so, in which case he should report to 
the High Court of the nature of his urgency which prevented him from taking 
prior permission to leave the Headquarters. 

(7) The District Judges may be authorised to submit proposals to the High 
Court for transfer a,nd posting within the District of any Munsiff or Magistrate 
having no adequate work for being posted to another Court temporarily if arrears 
have accumulated in such Court. 



Designation 

1 District and Sessions Judge 

2 Civil Judge 
3 Munsiff 
4 Sheristedar (District Courts) 
5 Sheristedar (Civil Judges' Courts) ... 
6 Head Munshi, Head Clerko (District 

Courts.) 
7 I Division Clerks, Head Record 

Keeper, N azir Grade I, Translators. 
8 Sheristedars of Subordinate Courts- .. 
9 Head Mun•his of Munsiffs' Courts ... 

10 II Division Clerks, Record Keeper ... 
11 Nazir Grade Ill 
12 I Grade Stenographer 
13 II Grade Stenographer 

14 Copyist Examiner 
15 Typist Copyist 
16 Copyist Grade I 

17 Copyist Grade II 

CHAPTER 65 

SUBORDINATE JUDICIARY DEPARTMENT 

Number of 
posts 

Existing scales of pay and 
Special Pay 

Rs. 

40 1,100-50-1,200-60-1,800 

38 600-40-1,000 
176 350-25-650---30--800 

14 250-10-320-15-440 
11 180-10-270-15--360 
15 180-10--320 

151 110-5-150-6-180-10-220 

Recommended scales of pay and 
Special Pay. 

Rs. 

1 ,300-60-1' 600---50-1' 800 
1,800---100-2,000 
700---40---900-50--1 '200 
450-30-600- -E B-40-900 
275-20-375-EB- 25-525 
200--10-280--15-370--EB-20--450 
200---10-280-15-370-EB--20-450 

140-5-150-8-190-EB--10-

Remarks 

Selection Grade. 

260-15-290 
87 140-5--150-8-190-10-250 175-10-275--15-350-EB-20-450 
29 110-5-150-6-180-10-220 175-10-275-15-350-EB-20-450 

1115 80--3-110-4-130-5-150 95-3-125-4--145-EB-5-200 
50-3-80--4-120 95-3-125-4-145-EB-5-20') 

37 110-5-150-6-180-10-220 175-10-275-15- 350-EB-20-450 
200 80-3-110-4-130-5-150 95-3-125-4-145-EB-5-200 

+Special pay Rs. 20 p.m. +Rpl. pay Rs. 20 p.m. 
or Rs. 10 p.m. or Rs. 10 p.m. 

51 80-3-110-4-130-5-150 110-4-130-5-170-EB- 6-200 
48 80-3-110-4;-130-5-150 95-3-125-4-HG-EB--5 -200 

299 80-3-110-4-130-5-150 95-3-125- 4-145-EB- 5-200 
35 70-2-80-3-110 85-2-95-3--125-EB--4-145 

... ... 
~ 
00 
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18 

19 

20 

21 
22 

Designation 

Amins and Attender Gtade I 

Record Attender, t Book Binder, 
Jamedar J 
Daffedars, Dafter bands Mutchis f 
Attender Grade II. 
Process Server 
Peons, Guards, Watchmen, Dalayat 
Masalchi, Gollar, Farash, Sweepers 

Subordinate Judiciary Department (concld.) 

Number of 
posts 

461 

5 
3 
1 

121 

693 
718 

Existing scale of pay and special pay 

Rs. 

60--1--70--2--90 

60--1--70--2--90 

55--1--65--2--75 

55--1--65--2--75 
50--1--60 

Recommended scale of pay and special 
pay. 

Rs. 

95--3--125--4--145--EB--5--200 

85--2--95--3- 125--EB--4--145 

80--2--90--3--120--4--140 

65--1--75--2--95 
60--1--80--2--90. 

Remarks 

Amins redesignated as 
Bailiffs 

-..... .... 
<0 



CHAPTER 66 

The Office of the Chief Translator to Government 

66.1. The post of the Kannada Translator to Government was re-designated 
as the Chief Translator to Government and his office was re-organised in the year 
1959. The Unit of the Chief Translator is treated not as an independent depart
ment but as an attached office under the administrative control of the Depart
ment of Law and Parliamentary Affairs in the Secretariat. 

66.2. The main functions of this unit include translation of all the Bills 
i~troduced in the State Legislature, Ordinances, Rules, Bye-laws, Notifications 
and matters of a statutory nature, Weekly Gazettes, Bills introduced in the 
Parliament and circulated for eliciting public opinion, Central Acts, Rules, 
Ordinances, other matter like Reports etc., of the • Commissions constituted by 
the Centre and all other miscellaneous matters received .for translation. In 
addition to these, this unit is entrusted with the work of translation of Budget 
documents, petitions, documents, records and.·, other· miscellaneous matters 
received from the offices of the Ministers and other departments in minority 
languages. The work under Section 9 (a) and (b) of the Press and Registration· 
of Books Act 1867, is also attended to by this Unit. 

66.3. This office has an Administrative Section and sections dealing· with 
State Legislation, Central Legislation, Minority Languages and Registration of 
Books and Publications. The Chief Translator. is the Head of the office and 
ex-officio Examiner of Books. He is assisted by three Assistant Translators· (two 
for Kannada and one for Minority Languages) and other non-gazetted staff. 

Upgrading the office as a Minor Department · 

66.4. It was represented that this office might be declared a· Minor Depart: 
ment with the Chief Translator as the Head of the Department an·d the status and 
scale of pay of the post of the Chief Translator might be equated to that of a 
Deputy Secretary to Government and that he'might be declared to be an ex-officio 
Deputy Secretary in the Department of Law' and Parliamentary Affairs. The 
Commission has examined the question and considerr that the Chief Translator 
may be declared the Head of a Minor Department in view of the fact that the • importance of Kannada as the State Language is increasing and consequently the 
duties and responsibilities of this post are bound to increase hereafter. The 
Commission has taken into consideration the size of this office or unit and has 
come to the conclusion that it is not necessary to ·equate the post of the Chief 
Translator with that of a Deputy Secretary to GovernmeRt and that it would be 
adequate if it is equated with the post of an Under Secretary to Government. 
The Law Department shall, howerver, continue to be the administrative 
Department for all purposes. 

(1110), 
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Translation Branch 

66.5. At present, the Legislature Secretariat, the l\!ysore High Court and 
the Government Press have their own translation branches with the followin" 

" staff:-

(i) Legislature Secretariat. 

Translators (4) Rs. 225-10-285-15- 375. 

(ii) The High Court. 

Section Officer (1) Rs. 250-20-350-25·-500. 
First Division Translators (18) Rs. 130-5-150-8-190-10--270. 
Second Division Translator (1) Rs. 80-3-110-4-130-5-150. 

(iii) The Government Press. 

Translators (2) Rs. 225-10-285-15--375. 
Assistant Translators (12) Rs. 120-5-150-8-190-10-240. 

The question of transferring these branches to the Translation Department in 
order to secure greater efficiency and to provide more promotional opportunities to 
the personnel of these branches than at present was examined. The Commission 
considers that the translation unit of the Legislature Secretariat (for the reasons 
assigned in the relevant chapter) may be retained for the present as a separate 
wing in the Legislature Secretariat itself, and that as and when the incumbents 
of these posts are either promoted or retire from service, such posts may be 
abolished in the Legislature Secretariat and the work which they might be doing 
may be transferred to the Chief Translator's Office by creating additional. posts 
in the latter office to the extent considered necessary for handling the work so 
transferred. By doing so, the translation unit in the Legislature Secretariat will 
get liquidated in course of time and all the work which it is attending to, will 
get transferred to the office of the Chief Translator. 

-66.6. There is a translation unit in the High Court. The question of transfer 
of the officials of this unit to the common pool in the 'J,'ranslation Department was 
discussed with the Registrar, High Court. He stated that the nature of the work 
done by the officials was different from that done normally in the Department in 
t.he Secretariat and that creation of a common cadre would not be helpful. 
Whatever may be the merits of this ground, there is a legal difficulty in transfer
ing an official of the High Court to a Department of Government, since all appoint
ments of officials in the High Court are made by the Chief justice or any Judge 
nominated by him under Artie!~ 229 of the Constitution. The Commission, 
therefore, considers that amalgamation of the translation unit in the High Court 
with the Department is not feasible. 

66.7. The Commission feels no such difficulty in the case of officials working 
in the translation section of the Government Printing Press. The liens of the 
persons working in the Government Press may be transferred to the office of the 
Chief Translator and a common cadre constituted for the officers and officials in 
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these units, (before the liens of these persons are so shift.ed to the Translation 
Department they may be given the option to remain in their parent depart
ment by being absorbed against suitable equivalent posts in the general line or to 
go over to the Translation Department against posts equivalent to those currently 
held by them). The common cadre thus formed may provide for a deputation 
reserve and officials sent on deputation from the Translation Department to the 
Government Press. The Cadre and Recruitment Rules in the Depart.ment of 
Printing Press may be so amended as to provide for taking officials on deputa
tion from the Translation Department. 

Creation of the post of I Division Clerk 

66.8. It was represented that a Senior Translation Assistant of this office 
had been looking after cash and stationery, that this item of work could very well 
be looked after by a First Division Clerk and that it was not worthwhile wasting 
a Translation Assistant with his special qualifications and knowledge toattend to 
this work. It was, therefore suggested that the post of a First Division Clerk 
might be created for the purpose. This suggestion is quite reasonable and 
economic and it is accordingly recommended that one post of First Division Clerk 
may be created in this Deparment to look after the adiministrative work and filled 
by taking an Assistant on deputation from the Mysore Government Secretariat as 
otherwise the official holding an isolated post in the Department will not have 
promotional opportunities. 

Norms of work 

66.9. This is a Department in which the nature of work lends itself to be 
regulated with reference to standard principles. According to Government Order 
No. GAD 13 TAR 57, dated the 24th August 1959, each Translation Assistant has 
to translate five folios per day. The norms fixed for the Translators in the High 
Court is twelve folios per day. Even making allowance for the fact that the work 
in the High Court is of a set pattern and that in the Translation Department is of 

. a variegated character, the present norm of five folios per day is absolutely low. 
The norm may be raised tentatively to eight folios per day and the .final norms 
fixed after conducting a Time and Motion Study. 

Additional remuneratwn 

66.10. During the course of discussion, it was suggested that additional 
remuneration might be paid to the staff for attending to the work of translation 
of material received from the Departments of the Government of India etc. The 
Commission is of the opinion that the staff of the office need not be paid any 
additional remuneration for attending during office hours to the work of the transla
tion of material sent by the Departments of the Government of India. It was 
brought to the notice of Commission that the State Government made some ad hoc 
payment to the translation wing from out of Rs. 8,032 received from the Govern
ment of India for translating some manual of the Official Languages Commission. 
This was de.finitly an equitable act on the part of the State Government. The 
Commission accordingly recommends that whenever fees or amounts in lumpsums 
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are received towards work done by the officials in the translation department of 
Government, from the Government of India, the State Government may pass on 
fifty per cent of such fees to the officials who attend to the work provided that 
they attend to such work out of office hours and without prejudice to the regular 
work, according to the norms prescribed. 

Cadre and Recruitment Rules and Scales of Pay 
Chief Translator: (1) (Rs. 350-25-650-30-800) 

66.11 .. According to the Rules of Recruitment, appointment to the post of 
Chief Translator can be made by promotion on the basis of seniority-cum-merit 
from the cadre of the Assistant Translators of the Chief Translator's Office or by 
transfer from a corresponding or equivalent collegiate cadre of the Mysore 
Education Service or by direct recruitment of a person holding a degree of Master 
of Arts in Kannada and who must be proficient in English also and must be able 
to translate with ease from English to Kannada and Kannada to En"lish 

0 ' 
preference being given to a person holding an ·additional degree or diploma. in 
Marathi, Tamil, Telugu or Urdu, if there is no suitable candidate in the cadre of 
Assistant Translators. The commission considers that the first two modes of 
recruitment to this post, namely, promotion of Assistant Translators or transfer 
from the Collegiate cadre of the Mysore Education Service are quite adequate and 
sufficient to meet all contingencies. The provision for direct recruitment, if 
resorted to, will deny an opportunity for promotion to persons in service. As the 
two alternative modes prescribed in the Recruitment Rules for this post are 
adequate. the Commission considers that the third mode providing for direct 
recruitment may be altogether deleted. 

66.12. The scale of pay prescribed for this post is Rs. 350-25-650-
30-800. This scale is identical with the scale of pay of Under Secretaries in the 
Secretariat subject to the difference that no Special pay is attached to this post, 
while an Under Secretary in the Secretariat draws a special pay of Rs. 75 per 
month in addition to his grade pay. The scale of pay for the corresponding post 
in Andhra Pradesh is Rs. 600--40-1000, in ·Kerala Rs. 550-40-750-50-800, 
while that in Maharashtra is Rs. llOQ-50-1300 (Director of Languages). It has 
been represented that the scale of pay for this post might be equated to that for 
the post of a Deputy Secretary to Government in the SeC'retariat. As already 
indicated, the post of the Chief Translator is proposed to be equated with that of 
an Under Secretary to Government in the Secretariat. The scale of pay for this 
post may, therefore, be the same as that for an Under Secretary to Government 
in the Secretariat. 

Assistant Translators: (3) (Rs. 300-25-550-30--700) 

66.13. There are three posts of Assistant Translators; one, in charge of 
translation of State Legislation, the second, in charge of Central Legislation and 
the third, in charge of Minority Languages (Tamil, Telugu, Marathi and Urdu). 
According to the Rules of Recruitment, these posts are to be filled by promotion 
either from the cadre of Superintendents or from the cadre of Translation Assist
ants (Senior) in the languages concerned, who have ~ut in a minimum period .of 
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nve years of service in the said cadrP., The Commission considers that the 
existing modes of recruitment are quite adequate. The scale of pay for these posts 
may be Rs. 350-25-600-30-780-EB--40-900. ' 

Superintendent: (1} (Rs. 250-15-:H0-20-470} 

66.14. The Rules of Recruitment provide that the post of Superintendent 
has to be filled by promotion from the cadre of Translation Assistants (Senior) who 
have put in a minimum period of five years of service in the cadre. This mode of 
recruitment may continue. He is in charge of the administrative section. The 
scale of pay for the post may be revised as Rs. 275-20-375-EB-25-525. 

Translation Assistants : (Senior) (9} (Rs. 225-10-285-15-375} 

66.15. The Rules Recruitment provide that these posts may be filled by 
promotion from the cadre of Translation Assistants (Junior) in the language 
concerned, who have put in a minimum period of five years of service in the said 

• 
cadre. There is also provision for direct recruitment of a candidate holding 
a degree of Bachelor of Arts of a recognised University with Second Class in the 
language along with a good knowledge of English. It was represented that 
a higher minimum qualification viz., B.A. (Hons.) in Kannada (preferably Master 
of Arts) might be prescribed for the posts of Translation Assistants. The 
Commission considers that the posts need not necessarily be filled by persons with 
5uch high qualifications and that the existing minimum qualification prescribed 
for the recruitment of Translation Assistants may continue. The scale of pay for 

' these posts may be Rs. 250-10-300-15--420-EB-20-500. 

Translation Assistants (Juniol"} : (11} (Rs. 120-5-150-8-190-10-240} 

66.16. Under the Rules of Recruitment, ten per cent of these posts are filled 
by promotion from the cadre of Second Division Clerks, while the remaining 
ninety per cent are filled by direct recruitment of graduates in Arts in the 
language for which recruitment is made and who should have a good knowledge of 
English. The Commission considers that it is necessary to retain both the modes 
of rE;cruitment as also the proportion. Taking into account the scale of pay 
proposed for posts with identical qualifications, the Commission recommends that 
the pay-scale for these posts may be fixed as Rs. 140-5-150-8-190-EB-
10-260-15-290. 

Stenographer : (1) (Rs. 120-5-150-8-190-10-210} 

Second Division Clerks : (3) (Rs. 80-3-110-4-130-5-150) 

Typists : (3} (Rs. 80-3-110-4-130-· 5-150} +Special pay of Rs. 10/
per month. 

Attender : (1) (Rs. 70-2-90} 
Dalayats : (6) (Rs. 50-1-60} 

66.17. These are posts common to all Departments of Government and the 
scales of pay for these officers may be the same as for officers holaing comparable 
posts in the othP.r Departments of Government. 
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Special Pay 

66.18. It was represented that much difficulty wa~ felt in getting 
suitable candidates for the posts of Translation Assistants ( Junior ) in 
Minority Languages as they had no promotional opportunities and that it might 
be desirable to give some Special Pay to such of the Kannada Translation 
Assistants, who also know one of the minority languages and were entrusted with 
work in such language in addition to their normal duties. The Commission 
considers that the request is reasonable and recommends that the Kannada 
Translation Assistants, who have adequate knowledge of minority languages, may 
be given a Special Pay of Rs. 15 per month, if they attend to the work relating 
to the minority languages in addition to their regular work provided that no 
person is appointed to the post of the Translation Assistant for the concerned 
Minority Language. 

66.19. Special Pay to the Stenographers, Typists and Cycle Orderlies may 
be regulated in accordance with such general principles as are laid down for 
similar posts in the Secretariat. 

Delegation of Powers 

66.20. In view of the fact that the Commission has recommended that the 
Chief Translator may be declared as the Head of a Minor Department, he would 
naturally exercise all the powers vested in the Head of a Minor Department, 
under the Manual of Financial Powers; it is not considered necessary to delegate 
any further powers to him. 



CHAPTER 66 

Chief Translator to the Government of Mysore, Bangalore. 

Designation No. of Existin~ scale of Pay and Recommended scale of pay and Special Remarks 
Posts Special Pay Pay 

1 2 s 4, 5 6 

Rs. Rs. 

1 Chief Translator 1 350--25--650--30--800 450--30--660--EB--40--900 
2 Assistant Translator 3 1 300--25--550--30--700 35Q-25--600--30-- 780--Eil--40--900 

1 250--15--310--20--470 275-2D-375--EB-25-525 3 Superintendent -9 225--10--285-15-375 250--10-300-15--420--EB-20--500 4. Translation Assi,tant (Senior) -00 
5 Translation Assistant (Junior) 11 120-5-150--8-190-10--240 140--5-150--8--190--EB-1Q-260-- "' 15-290 
6 Stenographer 1 120--5-150-8-190-10--240 140-5-150-8-190-EB-10--260-

+Special Pay Rs. 30 p.m. 15--290. 
+Special Pay Rs, 30 p.m. 

7 II Division Clerk 3 80-3-110-4-130-5-150 95--3--125--4-145--EB-5--200 
8 Typist ... 3 80-3-110-4--130-5-150 95--3-125-4-145-E B-5 --200 

+Special Pay Rs. 10 p.m. +Special Pay Rs. 10 p.m. 
9 Attender 1 70--2-90 85--2-95-3-125-EB-4- 145 

10 Dalayat 6 50-1-60 60-1-80--2-90 



CHAPTER 6( 

Bureau of Economics and Statistics 

67 .1. An independent Department of Statistics was established in the year 
1955 with the State Statistician as its Head. The designation of th~ post of Stat~ 
Statistician was changed to Director of Statistics in the year 1961: ln 1966, the 
Director of Statistics was also appointed as the Registrar Ge1ieral of Birth~, Deaths 
and Marriages and the work of issuing Birth' and Death C~rtifrcate was transferred 

. ' ; ' . ' . . : ' ' ' ' . 
to th1s Department. The nom•mclature of th1s Department has now been changed 
to "Bureau of Economies and Statistics". This Department is classified as 'a Minor 
Department. 

67 .2. The main activities of the Department are collection and publication of 
statistical data in a systematic form. 

67 .3. The Director of the Bureau is the Head of the Department. He is 
assisted at the Headquarters by Deputy Directors, Assistant Directors, Head
quarters Assistant and other officers. There are District Statistical Officers (in 

. ,' I , 

the grade of Assistant Directors of Statistics) for each district; they are asiisted 
by Senior Statistical Assistants, Junior Statistical Assistants and other staff. 
There is one additional post of Statistical Officer for the Intensive Agricultural 
Development Programme in l\1 andya District. 

67 .4. It was represented that the Department might be upgraded 'as a Major 
Department in view of the fact that its activities were increasing, that almost 
every aspect of development was covered by it and that the purposeful planning 

' ' • 1 ' 

of developmental activities of the State was dependent on the material collected 
and collated by it. Taking into consideration the various grounds put forward in 
this behalf, the Commission recommends that the Bureau of Economics and Statis
tics may be declared a Major Department. 

Talnk Level Agency 

67 .5. Officers of this Department are working as Progress Assistants in the 
Community Development Blocks on deputation and are dealing with ·matters 
falling exclusively within the am bit of the activities of the Development Depart~ . . . ' . . . (· . . . 
ment ; but there are no officers of the Department at the Taluk level for collecting 
the data from the primary reporting agencies in matters not dir~ct(y connected 

' . . ' . I ., ,. 

with the activities of the Development Department. It was emphasised that it 
might be desirable and necessary to have functionaries at the taluk lev'el. fo~ 
collecting data from the primary reporting agencies in respect of'' 'non-qevelop-

. , . I! . 

ment" matters also, and for undertaking -statistical surveys or other work which 

(1187) 
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might be entrusted to them by the Bureau. It was accordingly suggested that 
the Progress Assistants who were under the technical control of the Bureau and 
under the administrative control of the Development Department might be with
drawn from the Block Agency and posted as Taluk level Junior Statistical Assis
tants. There does not appear to be any particular advantage in removiug the 
Progress Assistants from the Blocks. The other work contemplated could be 
entrusted to these Progress Assistants without disturbing the present set-up. The 
Commission, therefore, considers that both in the interest of efficiency and of 
harmonious working at the Talnk level, it would be advisable to retain the Progress 
Assistants as members of the Block team with administrative and technical 
control vested with the Development Department and the Bureau respectively and 
that the needs of the Bureau will be met if the Government issue executive instru
ctions to the Progress Assistants to attend to all the items of work that may be 
required of them from time to time by the Bureau in addition to the items of 
work relating to the Community Development Organisation. At the Taluk level, 
the Progress Assistants may collect data from the various primary reporting agen
cies in respect of both development and non-development activities, check their 
correctness, collate the data so collected and pass them on to the District 
Statistical Officers. 

Centralised Statistical Organisation 

67 .6. Some of the administrative Departments have their own statistical units 
at present. It was suggested that this Department might be treated as a Service 
Department, that all the officials working in the Statistical Wings of the various 
administrative departments might me brought under this Department and that 
Statisticians might be sent to other Departments on deputation. It was 
represented on behalf of the staff of the Department that each Department had to 
attend to its own special nature of work and that only those who had specialised in 

, a particular subject and been working in each of the Department might be retained 
in such Departments and given, if necessary, extension training. The staff also 
represt>nted that the constitut.ion of a common cadre might affect the prospects of 
promotion of the officials already working in the Bureau. Though different depart
ments can have small Statistical units, if necessary, the Commission considers that 
they should be manned by officers taken on deputation from the Bureau and 
accordingly sugge~ts that the posts of Statisticians in the various departments except 
where suggestions are made to the contrary, may be brought under the control of the 
Bureau of Economics and Statistics and the officers of the Bureau sent on deputa
tion to the departments, which require the services of Statistical Officers. The 
officers now working as Statisticians in such departments may be given the opt ion 
of either being absorbed in the " enlarged" Bureau of Economics and Statistics 
or to continue in their concerned Administrative Departments against suitable 
post to be provided for them ; the liens of such of them as are willing to be 
absorbed in the Bureau may be shifted against posts in the Bureau corresponding 
to the posts which they are now occupying in the concerned Administrative 
Departments. 
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Mechanisation of work 

67.7. The Bureau has got the following items of eqnipment for doing the work 
pertaining to its own Department as also for doing the work entru~ted to it by 
other Departments of Government as, for example, the Public Service Commission. 

Tabulators 
Calculators 
Punchers 
Verifiers. 

The Commission has seen the working of the equipment now available in the 
Bureau, of the Computers in the Hindustan :\lachine Tools, Ltd., and of the 
Bradma Machines. 

67 .8. The Secondary Education Examination Boad of the State Government 
are even now hiring out time on the Computer for attending to major items of 
work like the results of the S. S. L. C. examination. It would not be worthwhile 
for the State Government to go in for a Computer as the work which the various 
Departments of Government can provide for it would be insignificant compared to 
its capacity, and the installation charges and the hire charges to be paitl month 
after month are both very heavy. The State Government need not, therefore, go 
in for a Computer but may continue the existing arrangement under which they 
are hiring out time on the Computer8 available with the Hindustan Machine Tools 
Ltd. (or any other Public Sector Organisation). 

67 .9. From the information which the Commis8ion was able to collect, the 
equipment available with the Bureau is being utilised fully and there is no sp~re 
capacity at the moment. The equipment is, however, a little out-dated and 
required to he replaced by similar equipment of the latest model. The various 
Departments of Government may be encouraged to adopt the pro-fomwe in which 
they are collecting data so that they could be fed into these machines. If this 
were to be done and if the work t.hat is entrusted to the Bureau were to increase, 
it may become necessary to run the equipment during a second shift. The 
Commission accordingly recommends that Government may issue instructions to 
the Heads of all Departments, that they might re-frame their pro formrte in 
consultation with the Bureau so as to conform to the requirements of the equip
ment and to utilise this equipment to the maximum possible extent. If at any 
further stage, the equipment is required to be replaced, the Government may 
consider the quest.ion of going in "for the latest equipment. 

67 .l 0. If the Bradma Machine is to be installed and utilised· it would reduce 
considerable repetitive work that has to be done in the various offices. It might, 
however, be not worthwhile purchasing Bradma machines for each individual office 
since such offices may not be able to keep the machine engaged for a reasonable 
part of each working day throughout the month. It is, therefore, suggested that 
one machine may be purchased and maintained centrally either with the Bureau or 
in a central office like the Vidhana Soudha and the work of all the major offices in 
Bangalore got done by this machine. The machine is already in use in the 
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Uulbarga Division for issuing Notices and maintaining accounts in respect of loans 
!!iven by Government and the arrangement is understood to be workif!g satis
factorily. Government may examine the feasibility of introducing similar armnge
lllPnt in the other Districts or Divisions in case the work-load in a parpicular 
district or division justifies the installation of such equipment; if the equipment 
is so installed it may be incidentally utilised for other miscellaneous purposes like 
preparation of salary bills, etc. If a decision is taken to purchase one or two 
maehines, the necessary personnel ought to be got trained before the purchase and 
installation of the machines. 

Cadre and Recruitment Rules and Scales of Pay 

Director : (1) (Rs. 600-40-1,000) 

67 .11. According to the Rules of Recruitment, the appointment to the post 
of Director can be made by promotion by selection of the Deputy Directors of 
Statistics or by direct recruitment of persons who possess a Master's degree in 
Statistics or Economics or :llathematics with St~~tistics as one of the subjects, 
and a Diploma in Statistics, and have fiH· yen.rs' practical experience in statistical 
work. The present irtcumbent of the post is an officer in the selection grade of 
the Indian Administrative Sen·ice. The Rules of Recruitment relating to this post 
may be suitably modified so as to provide for its being filled either by promotion 
of Deputy Directors or by deputation of an officer in the senior time-scale of the 
Indian Administrative Service or the l\Iysore Administrative Service. The 
Commission con~iders that these two modes of recruitment are adequate to meet 
all contingencies and suggests that the provision for direct recruitment may be 
altogether deleted. 

67.12. The scale of pay prescribed for this post is Rs. 600-40-l ,000. The 
post also Parries a Conveyance allowance of Rs. 75 per mensem. As indicated 
elsewht·re, the Commission considers that instead of continuing the Conveyance 
allowance the scale of pay for such posts should be so regulated as to compensate 
the officers fully for the duties and responsibilities attached to that post. The 
posts of Directors of Statistics in the neighbouring States carry the following 
scales of pay : 

.Maharashtra 
Kerala 
Andhra Pradesh 

Rs. 1,100-1,350. 

Rs. 1,000-1,300. 
Rs. 900-l ,200. 

In view of these scales, the Commission considers that the proper scale fvr this 
post would be Rs. 900-40-1,100-50-1,300. 

Deputy Directors : (4) (Rs. 350-25-650-30-800) 

67.13. These posts are to be filled according to the Rules of Recruitment 
either by promotion by selection from tlw cadre of Assistant Directors or by 
direct recruitment of graduates (I Class) in Statistics or graduates in Economics or 
Mathematics (I Cl~ss) with a Diploma in Statistics. For the reason already 
assigned in dealing with similar provision relating to the Director, the Commission 
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considers that the provision for direct recruitment may be deleted. It was 
represented to the Commission by the staff of this Department that at present 
there is one Deputy Director for every six or ten Assi~tant Directors and that 
there might be one Deputy Director for every 3-4 Assistant Directors if the work 
of these Assistant Directors is to be checked effectively. The Commission 
considers that there is no need to have one Deputy Director to supervise the work 
of 3--4 Assistant Directors and that the present strength of DJputy Directors 
may continue. · 

67 .14. The_Deptity Directors are in the scale of pay of Rs. 350-25-650-30-
800. It was suggested to the Commission that the scale of pay for these posts 
might be the same as that for Deputy Directors in the Department of Agriculture, 
the Department of Horticulture and the Department of Marketing and for the 
Deputy Registrars of Co-operative Societies. Taking into consideration the scales 
of pny in the neighbouring States and the duites and responsibilities of the post> 
the scale of pay for these post~ may be Rs. 450-30-660-E. B-40-900. 

Assistant Directors of Statistics : (39) (Rs. 250-20-350-25-500) 

67 .15. The Rules of Recruitment provide that these posts have to be filled by 
'promotion from the cadre of Senior Statistical Assistants or by direct recruitment 
of candidates holding an Honours Degree (I Class) in Statistics or a Master's Degree 
in Economics or Mathematics with Statistics as a subject or a Master's Degree in 
Statistics or a Master's Degree in Mathematics 'C' Group (i.e., Statistics) of 
Karnatak University, preference being given to First Class candidates. It was 
suggested that a M.Sc. degree in First Clas~ might be prescribed as the minimum 
qualification for recruitment to the posts of Assistant Directors. The Commission 
does not consider such high qualification necessary and recommends that the 
existing modes of recruitment and the minimum qualification as now prescribed 
may continue. 

67.16. The scale of pay prescribed for these posts is Rs. 250-20-350-25-
500. The Department suggested two different scales for the posts of District 
Statistical Officers and the Assistant Directors at the Headquarters. The Officers 
of the Department represented that the scale of pay cf Assistant Directors might 
at least be on par with that for Assistant Directors of Agriculture. The Commis
sion considers that it is not necessary to prescribe two different scales of pay for the 
District Statistical Officers and for the Assistant Directors of Statistics as the 
duties and responsibilities of officers of these two categories are similar. 

67.17. The scale of pay for the Assistant Directors/District Statistical 
Officers may be fixed as Rs. 275-20-375-E.B-25-525. 

Headquarters Assistant to the Director of Statistics : ( 1) (Rs. 250-20-350-25-500) 

67.18. The Rules of Recruitment provide that this post may be filled either 
by promotion of the Manager or by deputation of an officer from the Mysore 
Administrative Service, Class II. The Commission suggests that the existing 
modes of recruitment may be retained. 
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67.19. The scale of pay for this post may be Rs. 275---20-375-EB--
25-Fi25. 

Senior Statistical Ass~'stants : (125) (Rs- 150-8-190-10-270). 

67 .20. The Rules of Recruitment provide that these posts are to be filled 
either by promotion from the cadre of Junior Statistical Assistants and Progress 
A~sistantg or by direct recruitment of graduates in Statistics or in Economics or 
:\Iathema ties with Statistics as one of the subjects or a Diploma in Statistics of 
the Indian Statistical Institute, Calcutta, preference being given to I and II Class 
candidates. The Commission recommends that both the modes of recruitment 
may be retained. 

67.21. The po:>ts are in the scale of pay of Rs. 150-8~190-10 -270. The 
Department suggested that. the scale of pay for these posts might be the same as 
for Inspectors in the Agricultural Department and the staff of the Department 
represented that the scale of pay fixed for the Agricultural Demonstrators might 
be given to these officials. The scale of pay for these posts may be Rs. 17 5-
10-27 5-15-350-EB-20-450. 

Junior Statistical Assistants : ( 17 4) J -(R II 0 _ 5_1 50_6_180-1 0-220). 
Progress Assistants : (172) s. 

67 .22. There posts are filled according to the Rules of Recruitment, by direct 
recruitment of graduates in Statistics or Mathematics or Economics or Commerce 
or Agriculture or Physic~, preference being given to persons who possess a 
Computer's Certificate. It was requested by the staff of this Department that the 
posts of First Division Clerks and Junior Statistical Assistants might be treated 
as one for purposes of promotion from the cadre of Second Division Clerks, Compu
ters, and Compilers as the Second Division Clerks were being posted to work as 
Computers and Compilers as and when occa~ions arose. The Director also made a 
similar suggestion in this behalf. The Commission considers this request to be 
reasonable and J,"ecommends that the Rules of Recruitment may be modified 
suitably. 

67.23. These posts are in the scale of pay of Rs. II0-5-150-6-180-
10-220 which is also the scale of pay for First Division Clerks- It was suggested 
by the Department that the scale of pay for these posts might be on par with that 
for the Inspectors in the Co-operative Department, as the qualifications necessary 
for recruitment and the nature of duties were similar. The scale of pay for these 
posts may be fixed as Rs. 140-5-150-8-190-E.B-10--260-15-290 being 
the scale of pay fixed for First Division Clerks in other Departments. 

Computers, Compilers, 1 
Enumerators, Punch Operators (238) (Rs. 80-3-110- 4-130-5--150). 
Statistical Shanbogues : 

67. 24. The Cadre and Recruitment Rules of this Department do not cover 
certain categories of personnel such as Computers, Compilers, Enumerators, etc., 
who ,,r,~ currently equated with the Second Division Clerks. It was stated by the 
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Direetor that they were considered as part of the technicAl wing of the Depart
ment. The Cadre and Recruitment Rules may be revised so as to provide for the 
inc] us ion of these posts in the cadre of Second Division Clerks. 

67 .25. These posts are in the scale of pay of Rs. 80-3-110--4-130 -- 5-
150, which is identical with that of Second Division Clerks. The scale of pay for 
these posts may be fixed as Rs. 95-3-125-4-145-EB-5-200. 

Artist-cum-Draughtsman: 
Draughtsman : 
Artist-cum-Draughtsman (Junior) 

(1) 

(1) 

- ( 1) 

(Rs. 180-10-· 320) 
(Rs. 140-5-150-S-190-L0-250) 
(Rs. 140-250) 

67 .26. The post of Artist-cum-Draughtsman is to be filled by promotion of 
Artist-cum-Draughtsman (Junior) or by direct recruitment of Diploma holders in 
Drawing, Painting and Draughtsmanship and Certificate holders in Photography 
and the posts of Draughtsman, and Artist-cum-Draughtsman are to be filled by 
direct recruitment of Diploma holders in Draughtsmanship and Drawing. As 
there could be no promotional opportunities for these officials in this Department, 
the Commission recommends that these posts may be filled by deputation of 
officials holding corresponding posts in the Public Works Department. The Rules 
of Recruitment 1p.ay be so amended as to provide for appointment of these 
officials by deputation and the scales of pay for these posts may be the same for 
the corresponding posts in the Public' Works Department. The liens of the present 
incumbents may be shifted against C'Orresponding posts in that Department and 
they may be treated as on deputation to the Bureau. The scale of pay for these 
officers may be the same as for similar posts in the Public Works Department. 

Manager : (1) (Rs. 180-10-320) 

Superintendent: (1) (Rs. 180-10-320) 

Head Clerk-cum-Accountant : (1) (Rs. 150-8-190-10-270) 

First Division Clerks: (11) (Rs. 110-5-150-6-180-10-220) 

Second Division Clerks: (61) (Rs. 80-3-110-4-130-5-150) 

Stenographers: (6) (Rs. 110-5-150-6-180-10-220+Special 
Pay of Rs. 30 per mensem) 

Typists. (35) (Rs. 80-3-110-4-130-5-150+Special 
Pay of Rs. 10 per mensem) 

67-27. These are posts common to all Departments of Government and the 
scales of pay for these officials may be the same as those for officials holding 
comparable posts in other Departments of Government. 

Attenders : 
Daffedar: 
Peons: 

(5) (Rs. 65-2-85) 
(1) (Rs. 65-2-85) 

(86) (Rs. 50-1-60) , 

67 .28. There are corresponding po~ts in the other Departments of Govern
ment and the scales at pay prescribed for these posts may be the same as for those 
posts. 
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Special Pay 

67 .29. Special Pay of Rs. 50 per mensem is being paid to the Deputy Diredor 
in charge of schemes relating to Vital Statistics and Registration Systems. As 
these art! Centrally sponsored schemes and are of a teniporary character this 
Special Pay may be continued for so long as the schemes exist. The Junior 
Statistical Assistants working under the lllechanical Tabulation Unit are getting 
special pay of Rs. 10 per mensem and the Punch Operators are getting cash allow
ance of Rs. 10 per mensem. These allowances may be continued. 

67 .30. It was represented to the Commission that the Typists oft be Depart
ment had to type out considerable amount of "figuring matter" that it ent-ailed 
much harder work than typing running matter and that the Typi~ts of this Depart
ment might be given a Special Pay of Rs. 15 per mensem against the usual Special 
Pay of Rs. 10 per mensem. The CommisHion con~iders that the existirtg arrange
ments in respect of Typists may be continued and the special pay given to them 
and to the Stc:>nographers may be regulated in accordance with the general principles 
laid down in this regard. 

Delegation of Powers 

67 .31. All the powers now vested m the Director under the l\Ianual of 
Financial Powers may continue. 

67 .32. The Director has put forward proposals for the reorganisation of this 
Department and for an additional post of a full-time Deputy Director of Statistics 
for the State Income Unit. Tb.~ proposals are not supported by any detailed work 
study and in the. absence of adequate material, the Commission is not in a position 
to make any recommendations. Government may have a study of the work-load 
conducted and t.hen consider the extent to which the Department need be re
organised and strengthened. 



0 
z Designation 

1 Director 

2 Deputy Director 

3 Assistant Director /District Statistical 
Officer 

4 Headquarters Assistant to the 
Director. 

5 Senior Statistical Assiatant 

6 Junior Statistical Assistant 
Progress Assistant 

7 Computer, Compiler, Enumerator, 
Punch Operator, :Statistical Shan
bogue 

8 Artist cum.D,aught,man 

CHAPTER 67 

Bureau of Economics and Statistics 

}-;~.;: Existing scale of pay and Special Pay Recommended scale of pay and 
Special Pay 

1 

39 

1 

125 

174] 
172 

238 

1 

Rs. Rs. 
600-40-1000-t-Conveyance 

ance Rs 75/-p.m. 
Allow- 900-40-1100--50-1300 

350--25--650--30--800 

230-20--350-25-500 

250-20-350--25--500 

150--8-190-10--270 

110-5-150-6-180--10-220 

b0-3-110-4-130-5--150 

180-10-320 

450--30--660--EB-40-900 

275-20-375--EB--25- 525 

275-20-375--EB-25-525 

17 5-10-275-15-350-EB-20-
450 

140--.5 150-8-190-EB--10-
260-15-290 

g;,-3--125-! -145 --EB-5--200 

250-1 0-300-1 0>-420-EB-20--
500 

Remarks 

Special pay of Rs. f>O 
per mensem paid to 
the Dej,uty Director 
in charp:e of Schemes 
relating to vital sta
tistics and registra
tion B_YHtem, systems 
may be continued so 
long as the scheme 
exist. 

Special pay of Rs. 10 
paid to thP Junior 
btatiatical Assistant 
working under the 
Mechanical Tabula
tion Unit may be 
continued. 

Cash aliowar:re of Rs.lO 
p.m. paid to the 
l'unch Opemtor may 
be continued. 



Bureau of Economics and Statist.ics-(Concld.) 

0 z Designation Number Existing scale of pay Recommended scale of pay Remarks 

iii of posts and Special Pay and Special Puy 

Rs. Rs. 

9 Draughtsman 1 140--~--150--8--190--10--250 175--10--275--15--350- EB-20--450 

10 Artist-cum-Draughtsmau 
(Junior) 1 140--5--150--8 -190--10--220 175-- 10--275--15--350--EB--20--450 

11 .lllanagcr 1 180--10--320 200--10--280--15--370--EB--20--450 To Le designated as 
Superintendent 
Grade I 

12 Superintendent 1 1 R0--1 0--320 200.- 10--280--15 ... 370- RB--20--450 do 

13 Head Clerk-cum-Accountant lr>fJ-8--190--10- 270 175-10--275- 15--350-Rll--20--450 To be de•ignatcrl .... 
Superintendent 
Grade II --14 I Division Clerk 11 110--5--150--6--180--220 140--5-150--8 --190--EB--1 0--260-- "' 15--290 

Cl> 

15 II fJivision Clerk 61 80--3--110-.4--130--5--150 95--3--125--4--145--EB -5--200 

16 Stenographer 6 110--5--150--6--180--10--220 Ii0--5--150--8--190--EB--10--260-15--
+Sp!. Pay Rs. 30 p.m. 290+Sp!. Pay Rs. 30 p.m. 

17 Typist 35 80--3--110--4--130--5--150+Sp!. 95--3-125-4 --145--E B--5--200 
Pay Rs. 10 p.m. +Spl. Pay Rs. 10 p.m. 

18 Attender 5 6G-2-85 85--2-95-3-125-EB--4-.145 

19 DaiTedar 1 65-2-85 80--2--90-3--120--4-140 

20 Peon 86 50-1-60 60--1--~0--2-90 



CHAPTER 68 

Probation and After-Care Services Department 

68.1. The Probation and After-Care Services Department, which was created 
in the year 1957 is in charge of the administration of Legislative enactments like 
the Mysore Children Act; the Bombay Habitual Offenders Restriction Act; the 
Probation of Offenders Act; the Suppression of Immoral Traffic in Women aml. 
Girls Act; and Schemes under Social and Moral Hygiene and Welfare and After
Care Programmes and Schemes for the welfare of the physically handicapped. 

68.2. This Department is classified as a Major Department. The Director 
of Social \\"clfare and Ex-o.fficio Chief Inspector of Certified Schools is the Head of 
this Department. He is assisted by one Senior Inspector, two Junior Inspectors 
and one Assistant Inspector. There is also one Class II post of Regionall'robatiou 
Superintendent to supervise the work under the Probation of Offenders Act. 
One more post of AsRistant Director of Correctional Administration has 
recently created to a~sist the Chief Inspector of Certified Schools. The 
Department is running 9 Certified Schools, 14 Remand Homes, 7 ReceptiOn 
Centre~, 4 State : :f!:omes, I Protective Home and 2 District Shelters. There 
is one Industrial and Agricultural Settlement functioning at Bijapur 
under the Bombay Habitual Offenders Restriction Act. A Juvenile Service 
Bureau has also been organised in Bangalore. In addition to these institu
tions run departmentally, six Remand Homes are run by the District 
Probation and After-care Associations in the districts of Delgaum, Bijapur and 
Dharwar. Twenty-two institutions run by voluntary agencies are also recognised 
as • Fit Person Institutions' under the Children Act. A few Voluntary Institutions 
have also been recognised as "Protective Homes" under the Suppression of 
Immoral Traffic in Women and Girls Act. The District Probation and After-care 
Associations and Voluntary Organisations which run such institutions get financial 
assistance from Government. The work relating to the welfare of the physically 
handicapped was transferred from the Education Department to this Department 
in April, 1966. The Department runs five institutions for the physically handi
capped. 

68.3. The actual strength of inmates in the Industrial and Agricultural 
Settlement, Bijapur, is much less than the authorised strength. The average 
strength during the last few years has not exceeded five or six. The expenditure 
during 1966-67 on this institution was about Rs. 43,000. The Commission was 
informed that till 1964, most of the settlers in the Settlement hailed from 
l\Iaharashtra State and that they were withdrawn when that Government started a 
Settlement of their own at Miraj. As the Bombay Hl>hitual Offenders Restri~tion 
Act has been in force only in the four Districts of Belgaum Division, there were 

(1197) 



II 98 

very few settlers in this institution. It has not been possible to bring in 'o force 
"Tht> Mnore Habitual Offenders HPstrict.ion Act, 1961" as the Rules under the Act 
have not yet been finalised. AfLer eonsidering all aspect' of the matter, the 
Commission is of the view that there is no justification for incurring heavy 
expenditure over this institution when there are hardly 5 or 6 inmates. The 
institution may be closed down and the existing few settlers may either be 
discharged under the provisions of the Act or they may be sent to some other 
Settlement in a neighbouring State. The lan<ls, buildings and other assets may be 
transferred either to the Department of Agriculture or to the Department of 
Horticulture for running a Departmental Farm. 

68.4. There are three After-care Institutions for men and boys viz., one 
State Home and two District Shelters. The authorised strength of the State Home 
is 100 while that of the Di~trict Shelters is 40. The following figures, however, 
show that the actual strength in these institutions was far below the sanctioned 
strength: 

I n.st£tution Sanctioned 

1 State 
Home, 
Hubli. 

2 District 
Shelter, 
"Iysore. 

3 District 
Shelter, 
Belgaum. 

strength 

100 

40 

40 

Actual strength as on 
-------------------~~---------------
31-3-6'3 31-3-63 31-.)-64 31-3-65 31-3-66 August 68 

18 39 33 41 42 42 

12 17 22 18 21 22 

G 10 14 9 14 20 

68.5. The Commission considers that one After-care Institution for men 
and boys with a sanctioned strength of 100 would be quite adequate. The Commis
sion, therefore, recommends the closure of the two District Shelters at Belaaum 

" and "lysore. 

68.6. There is one Probation Officer in each District for attending to the 
work under the Probation of Offenders Act. There is a ' Regional Probation 
Superintendent' in the Class II Cadre to supervise the work of these officers. 
There are also four Liaison Officers attached to the Central Prisons. The Liaison 
Officers ine responsible for the welfare and rehabilitation of the discharged 
prisoners. According to the information furnished by the Department, the average 
number of ca~es referred to the Probation Officers working under the Probation of 
Offenders Act for enquiry and supervision during the last few years was about 3 
and 1.5 cases per month per officer respectively. This means that there was no 
effective enforcement of the Act. It is necessary for the Department to find out 
the cases againet young offenders and then consider what steps are necessary for 
achieving the objects of the Ar:t. Tile Commission was told that the work under 
the Probation of Offenders Act, was still in the initial stages and had yet to be 
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developed. Since the Probation Officers have not got much work, they coQ.ld 
conveniently attend to the work of the liaison officers also. Tht~ Commission, 
therefore, recommends that the four posts of Liaison Officers may be abolished, 

68.7. With the creation of the posts of the Assistant Director of Correctional 
Administration to assist the Chief Inspector of Certified Schools, it would be 
possible for the Inspection staff in the office viz., oM Senior Inspector (Cl:tss I), 
two Junior Inspectors (Class II) and one Assistant Inspector to attend to the 
inspection of the various institutions as well as to supervise the work of the 
Probation Officers working under the Probation of Offenders A.ct. The Commission . , 
is of the view that there is no need for a separate post of Regional Probation 
Superintendent and therefore, recommends that this post may be abolished. 

68.8· The Commission was informed that the work under the Children Act, 
the Probation of Offenders Act etc., had increased considerably in the four districts 
of Belgaum Division. Voluntary Organisations are doing the work in this field in 
these Districts for a number of years with financial assistance from Government. 
The Commission considers that it might be possible to achieve better results if the 
work relatinj.!: to welfare of Juvenile Delinquents, Destitute Women and Children 
etc., is entrusted to Voluntary Organisations in the other areas of the State also. 
Go.vernment may, however, run a few institutions to serve as model institutions 
until private philanthrophic organisations are induced to take up the work. The 
Commission, therefore suggests that Government may consider the question of 
forming organisations consisting of non·officials for undertaking the work which is 
now being done and which is proposed to be done under the Probation and After
care Services. The existing institutions, excepting a few, could be handed over 
to the new organisations. The Department may have only a nucleus of trained 
staff for giving guidance and assistance to such voluntary organisations and to 
run a few model Institutions. 

68. 9. It was suggested to the Commission that the Department of Probation 
and After-care Service might be merged with the Department of Prisons as the 
latter department had personnel trained in Juvenile Delinquency, etc. The 
Inspector General of Prisons is reported to be in-c~arge of these institutions in 
Kerala, Andhra. Pradesh, etc. After considering all aspects of the matter, the 
Commission is of the view that it is not desirable to merge this Department with 
the Department of Prisons as such merger may have adverse effects on the minds 
of destitute children, if they are associated with regular prisoners in any way, 
however, remotely. It is recommended in Chapter 69 that the several activities 
undertaken by the Department of Social Welfare for the benefit of the members of 
the Scheduled Caste, etc., might be transferred to the concerned Departments. 
By such transfer, the work in the Social Welfa.re Department will get consider
ably reduced. The Commission, therefore, recommends that after transfer of the 
several activities from the Social Welfare Department, the two Departments of 
Social Welfare and Probation and After-care Services may be merged into one 
Department as the activities and objectives of both are similar. 
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Cadre and Recruitment Rulet and Scales of pay 

Chief Inspector of Certified Schools 

68.10. The Director of Social Welfare is the Head of this Department as 
ex-officio Chief Inspector of Certified Schools. A separate post of a Head of the 
D~partment for this Department was created in January, 1967. However, this· 
post was abolished in September, 1967 as a measure of economy. With the 
creation of the post of Assistant Director of Correctional Administration to assist 
the ex-officio Chief Inspector of CP.rtified Schools in the day-to-day administration, 
the burden on the Director of Social Welfare will be r~duced. The Commission 
considers that there is no need or justfication for reviving the Mparate post of the 
Head of the Department for the Department of probation and After-care Services. 

Senior Inspector of Certified, Schools and Assistant Director of Correctional 
Administration : (2) (Rs. 350--·25-650-30- 800) 

68.11. According to the Rules of Recruitment, the post of the Senior 
·Inspector .of Certified Schools is filled by promotion from the cadre of Probation 
Officers Grade I or by appointment on contract, if no suitable and qualified 
person is available in Government Departments. The post of the Assistant 

"Director was created recently and it has not been included in the cadre and 
Recruitment Rules. The Commission recommends that this post ma.y also be 
filled by promotion of a Class II Officer of the Department. The revised scale of 
pay for these posts may be Rs. 400-30-700-EB--40-900 . 

. Probation O.fficers Grade I (Male and Lady) : 

(11) (Rs. 250-20-350-25-500) 

(6) (Rs. 180-10-270-15-300) 

(2) (Rs. 150-8-190-10-250) 

68.12. The cadre of Probation Officers Grade I includes posts of Junior 
Inspector of Certified Schools, ''Lady Junior lnspect.or," Regional Probation 
Superintendent, Superintendent, Juvenile Service Bureau. Superintendent, 
Industrial and Agricultural Settlement ; Superintendents of State Homes and 
Protective Home and Head Master, Junior Certified School, Bellary. There are 
8 other posts of Superintendents of Certified Schools, out of which six are in the 
scale of pay of Rs. 180-360 while the other two are in the scale of pay of 
Rs. 150-250. All these eight posts are, however, included in the g~tzetted cadre of 
'Probation Officers, Grade I' in the Cadre and Recruitment Rules. However, no 
Government Orders upgrading these posts to gazetted rank have been issued. 
According to the Cadre and Recruitment Rules, 33~% of the posts in this cadre 
are to be filled by direct recruitment and 66~% by promotion from the cadres of 
Office Superintendents and Probation Officers Grade II. Provision has also been 
made for appointment to these posts on contract. The qualification prescribed for 
direct recruitment is a degree of a recognised University and a Diploma in So.:ial 
Sciel\Ce. 
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68.13. The Superintendents of Certified Schools are hearls of institutions. 
Considering the duties and responsibilities attached to these posts, the Commission 
considers that t}lere is no need to have an Officer of gazetted rank to head these 
institutions. The Rules of Recruitment may bll modified suitably. The 
Commission, thPrefore, recommends a common scale of pay of Rs. 200-10-280-
15-370-EB-20-450 fol' the Superintendents of Certified Schools who are now 
in the scale of pay of Rs. 180-360 and Rs. 150-250. 

68.14. The Class II posts of Probation Officers Grade I (now in the scale of 
pay of Rs. 250-500) including the Head Master, Junior Certified f'chool, 
.Bellary may be given the scale of pay of Rs. 275-20-375-EB-25-525. 

Probation Officm·s Grade II (Male and Lady): (62) (Rs. 150-8-190-10-250). 

68.15. According to the Cadre and Recruitment Rules, 66~% of these 
posts are filled by direct recruitment and 331% by promotion from the cadre of 
I Division Clerks/ Accountants. Provision has also been made for appointment 
to these posts on contract if no suitable candidate is available for promotion. 
The qualification prescribed for direct recruitment is a Degree of a recognised 
University. Preference is given to candidates possessing Diploma in Social 
Science or Certificate in Juvenile Delinquency etc. The present mode "f recruit· 
n.ent may continue. The revised scale ?f pay for these posts may be Rs. 175-10-
27 5-15-350-E.B-20-450. 

0 ffice Superintendent (I) (Rs. 180-10-320) 

Assistant Inspector of Certified Schools (1) (Rs. 180-10-320). 

Head Clerks (2) (Rs. 150-8-190-10-270). 

68.16. According to the Rules of Recruitment, the posts of Office Superinten
dent and Head Clerks are filled by promotion from the cadre of Head Clerks: and 
I Division Clerks/Accountants respectively. The Commission suggests that the post 
of the Office Superintendent may be designated as Superintendent (Grade I) and 
this post and the post of the Assistant Inspector of Certified Schools may be given 
the scale of pay of Rs. 200--10-280-15-370-EB--20-450. The posts of Hearl 
Clerks may be redesignated as Superintendents (Grade H) and given the seale of 
pay ofRs. 175-10-275-15-350-EB-20-450. 

I Division Clerks/ Accountants: (29) (Rs. 110-5-150-6-180-10-220) 
Stenographer: (1) (Rs. 110-5-150-6--180-10-220) 
II Division Clerks : (10) (Rs. 80- 3--110-4-130-5-150) 
Typist: (1) (Rs. 80-3-110-4-130-5-150) 
II Division Clerks-cum-Typists: (31) (Rs. 80-3-110-4-130-5--150) 
Mutchi: (1) (Rs. 60-1-70-2-90) 

Peons/Watchmen/Female Attendants/Cooks/Sweepers/Other Class IV servants: 
(166) (Rs. 50-1- -60) 

68.17. The scales of pay recommended for such posts ID Chapt~r 4 may 
apply to these posts. 
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TLe posts of Deputy Superintendents/Head Masters' Assistants are also 
included in the cadre of I Division Clerks/Accountants. The scale ofpay for these 
posts may be the same as is applicable to the posts of I Division Clerks/ Accoun

tants· 

H~ad l!l<J.Sters : (9) (Rs. 130-5-150-8-190-10-250) 

68. I 8. These posts are filled by direct recruitment of persons who bold a 
Degree of a recognised University and also bold a Degree of Bachelor of Education. 
The scale of pay for these posts may be Rs. 175-10-275-15-350-EB-20-
450. 

Instructors (81) (Rs. 80-3-110-4-130-5-150) 

(7) (Rs. 150-8-190~10-320) 
(4) (Rs. 70-2-80-3-llO) 

68.19. The cadre of Instructors includes posts of Teachers, Physical Training 
Instructors, Band Instructors and Craft Instructors. 90% of these posts are filled 
by direct recruitment and 10% by promotion from the cadre of Assistant Instruc
tors. The promotional quota is also filled by direct recruitment if no suitable 
condidates are available. Provision bas also been made for appointment on 
cantract to the post of Band Instructor. The qualification prescribed for direct 
recruitment is a pass in the S.S.L.C. ·examination with a Diploma or Certificate in 
the Crafts required for the posts of Instructors; a pass in the S.S.L.C. examina
tion with Teachers I Training/ P .T. Training for teachers and P.T. Instructors 
respectively and proficiency in Instrumental Music for Band Instructors. The 
present modes of recruitment may continue. 

68.20. The seven posts of Instructors in the scale of pay of Rs. 150-320 
include two posts of Instructors in Printing, one post of Bakery Instructor and 
three posts attached to the Production Units in the State Homes. In the Depart
ment of Industries and Commerce, the scale of pay applicable to the posts of 
In.structors is also Rs. J50-320 while in the Education Department, the scale 
of pay for these posts is Rs. ll0-220. With a view to have a. uniform scale of 
pay .for the posts of Instructors, the Commission recommends scales of pay of 
Rs. 175-10-275-15-350-EB-20-450 and Rs. ll0-4-130-5-170-EB-
6-200 for the Instructor li) who have passed the S.S.L.C. examination and possess 
three years' Diploma in the Crafts concerned and (ii) those who have passed the 
S.S.L.C. examination and possess a Certificate in the Craft concerned respectively. 

68.21. The scale of pay for the posts of Teachers may be the same as is 
applicable to the corresponding posts in the Education Department. 

Assistant Instructors: (6) (Rs. 65-1-70-2-90) 
(6) (Rs 90-4-110-5-150) 

68.22. According to the Rules of Recruitment, all the posts are filled by 
direct recruitment. The qualification prescribed is a Certificate in the Crafts 
concerned. The present mode of recruitment may continue. As per the rules, 
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the scale of pay applicable to these posts is Rs. 65-90. However, six po~ts of 
Assistant Instructors including one post of Stockman are in the scale of pay of 
Rs. 90-150. In the Department of Industries and Commerce also, the posts of 
Assistant Instruct.ors carry a scale of pay of Rs. 90-150. The qualification 
prescribed for these posts in that Department is a pass in old VIII Standard or 
new VII Standard and Artisan Training Institute Course or Industrial Training 
Centre Course in the particular craft. With a view to have a uniform scale of pay 
for these posts, the Commission recommends the scale of pay of Rs. 95-3-125-
4-145-EB-5-200 for the posts of Assistant Instructors who have passed the 
new Vli or old VIII Standard Examination and possess a Certificate in the crafts 
concerned. 

68.23. The scale of pay applicable to the post of Stockman may be the same 
as is applicable to the corresponding post in the Veterinary Department. 

Matrons/House Fathers/House Mothers/Nurses 
(57) ( Rs. 80-3-110-4-130-5-150) 

68.24. !lO% of these posts are filled by direct recruitment and 10% by promo
tion from the cadre of Jamedar, Chief Guard, etc. The qualification prescribed 
for direct recruitment is a pass in the S.S.L.C: Examinat.ion with knowledge of sick 
nursing, handicrafts etc. The Commission considers that all these posts may be 
filled by direct recruitment. The revised· scale of pay for these posts may be 
Rs. 95-3-125-4-145-EB-5-200. 

Assistant Matrons: (7) ( Rs. 70-2-80-3-125) 

68.25. The qualification prescribed for these posts is also a pass in the 
S. S. L. C. examination. The Commission considers that there is no neeg to have 
two categories of posts of Matrons and Assistant ~latrons and that the two 
categories of posts may be brought into a single cadre. The Rules of Recruitment 
may be modified suitably. Since the minimum qualification for both these posts 
is the same, the scale of pay for these posts may be common, viz., Rs. 95-3-
125-4-145-EB-5-200. 

Milkman : (I) (Rs. 90 fixed). 

68.26. This post is attached to the Dairy Section in the Certified School, 
Khanapur. The existing fixed pay may continue. 

Visiting Medical Officers (42) 

68.27. The Existing rates of allowance varying between Rs. 15 and Rs. 35 to 
part-time Visiting Medical Officers in the various institutions may be raised to a 
uniform rate of Rs. 50 per month. 

Compounders : (2) (Rs. 80-3-110-4-130-5-140) 

68.28. These posts are filled by taking on deputation officials from the 
Departmrnt of Health and Family Planning Services. The scale of pay applicable 
to the posts of Compounders may be the same as is applicable to the corresponding 
posts in the Department of Health and Family Planning Services. 
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Jamedar ana Chief Guard: (2) (Rs. 80-3-110) 

68.29. These posts are filled by promotion of officiais from the cadres of 
Havildars and Supervisors. The post of Jamedar attached to the Industrial and 
Agricultural Settlement, Bijapur may be abolished. The post of Chief Guard 
may be filled by promotion from the cadres of Havildars and Supervisors. The 
Rules of Recruitment may be modified suitably. The revised scale of pay for 
the post of Chief Guard may be Rs. 95-3-125-4-145-EB-5-200. 

Senior H avildar (2) (Rs. 85-2-105) 
Junior Havildar (I) (Rs. 65-l-70-2-90) 
Supervisors (5) (Rs. 65-1-70-2-90) 

68.30. These posts are filled by promotion of officials from the cadres of 
Guards, Care-Takers and Gatemen. The Commission suggests that one post of 
Senior Havildar attached to the Industrial and Agricultural Settlement, Bijapur 
may be abolished. Considering the duties attached to these posts, the Commission 
recommends a uniform scale of pay of Rs. 85-2-95-3-125-EB-4-145 for 
the posts of the Junior Havildar (who may be redesignated as Havildar) and of 
the Supervisors. 

Guards, Care-Takers and Gatemen: (Ill) (Rs. 55-1-65-2-75) 

68.31. 50 per cent of these posts are filled by direct recruitment and 
50 per cent by promotion of other Class IV employees. For direct recruitment, 
the ex-inmates of the institutions are preferred. The present mode of recruitment 
may continue. The revised scale of pay for these posts may be 
Rs. 65-1-75-2-95. 

Part-time Instructors (19) 

68.32. The fixed allowances payable to 'these posts vary from Rs. 20 to 
Rs. 50. All of them may be given allowance at the same rate of Rs. 50. 

Part-time Compounders: (15) 

68.33. The fixed allowance payable to these posts vary from Rs. 10 to Rs._20. 
All of them may be given allowance at the same rate of Rs. 20. 

General· 
68.34. The Commission feels that follow-up work in respect of the inmates 

discharged from the various institutions like the State Homes, Protective Homes 
i<> quite necessary. The Commission is of the view that it might be useful to 
supply to the inmates of the State Homes, etc-, on their discharge, sewing machines 
or other equipment pertaining to the occupation in which they were given 
training while in the Homes so that they could earn their livelihood honestly. 

Staff in the Institutions for the Physically Handicapped 

68.35. The work relating to the welfare of the physically handicapped was 
recently transferred from the Education Department to this Department. The 
several posts sanctioned for these Institutions have not yet been included in the 
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Cadre and Recruitment Rules of this Department. Acco1ding to the Cadre and 
Recruitment Rules of the Education Department applicable to the3e posts, the 
members of the staff working in these Institutions were inter-changeable with 
those working in the normal schools. 

Superintendent, Sch >ol for the Deaf Girls: (I) (Rs. 300-25-550) + special pay 
of Rs. 40. 

68.36. According to the existing Rules of Recruitment, this post is either 
filled by transfer of a suitably qualified Class II Officer of the Education Depart
ment in the cadre of Head Masters/Head Mistresses or by promotion on the basis 
of seniority-cum-merit from among the duly qualified persons from Secondary School 
Assistants' Cadre (Grade I) or by direct recruitment. 'l'he qualifications prescribed 
for direct recruitment are (i) Bachelor's Degree of a recognised University and 
post-graduate degree(dipl<;>ma in Edu.cation in the field of the Education of the 
Handicapped (Deaf an1l Blind) of a recognieed University /Institution. The 
Commission considers that the provision to fill up the post by transfer or promotion 
as aforesaid is adequate and accordingly recommends that the provision for 
direct recruitment may be omitted. The scale of pay for this post may be 
Rs. 350-25-600-30-780-EB-40-900. 

Superintendents, School for the Deaf and Blind and School for the Blind boys: (2) 

(Rs. 250-20-350-25-500 + special pay of Rs. 40) 

68.37. The method of recruitment and qualification prescribed for these posts 
are the same as those prescribed for the post of Superintendent, School for the Deaf 
Girls. These posts may be filled either by direct recruitment or by taking on 
deputation officials from the Education Deparbment. The scale of pay for these 
posts may be Rs. 275-20-375-EB-25-525. 

Superintendent, School for Blind (I) (Ra. ll0-5-I50-6-I80--10-220 + 
Special pay of Rs. 40) 

68.38. The mode of recruitment to this post has not been indicated in the 
Rules of Recruitment. This post may be filled by taking on deputation a suitable 
official from the Education Department. The Rules of Recruitment may be framed 
accordingly. Such official will get his own grade pay in addition to the special pay. 

Music Teacher, Grade I: (3) (Rs. 110-5-150-6-180-I0-220 + special 

pay of Rs. 25) 
Music Teachers, Gra~ II: (2) (Rs. 100-5--150-6-180-10-200+special 

pay of Rs· 25) 
68.39. As per the existing Rules of Recruitment, the posts of Music Teachers 

Grade I are filled by promotion of officials from the Cadre of Music Teachers 
Grade II. 75% of the posts of Music Teachers Grade II are filled by promotion 
fro~ the Cadre of Music Teachers or by promotion of a suitably qualified person 
from the cadre of Primary School Assistants etc., and 25 per cent by direct 
;recruitment. The qualification prescribed for direct recruitment is a pass in th~ 
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S.S.L.C. Exan:ination with proficiency in Music Examination. Since there are 
limited num her of such posts in the Probation and After-Care Services Department, 
the Commission considers that all these posts may be filled by taking on deputation 
officials from the Education Department. The liens of the present incumbents may 
be shifted against corresponding posts in the Education Department and they may 
be treated as on deputation to this Department. Provision may also be made in · 
the rules for appointment to these posts by ex-inmates of the State Homes etc., 
if suitable candidates are available· The scales of pay for these posts may be the 
Mme as are applicable to similar posts in the Education Department. 

Music Teacher/Violin Teacher: (I) (Rs. 80-3-ll0-1-130-5-150 +special 
pay of Rs. 25) 

68.40. This post is filled by direct recruitment of persons who have passed 
the S.S.L.C. examination and the Music examination. The Commission sugges ·s 
that the mode of recruitment to this post may also be the same as suggested for 
the posts of 1\lusic Teachers Grade I and II. The lien of the present incumbent 
may be shifted againsif a corresponding post in the Education Department and he 
may be treated as on deputation to this Department. The scale of pay for this 
post may be the same as is applicable to similar posts in the Education 
Department. 

Craft Instructors : {4) (Rs. 100-5-150-6-180-10-200 +special pay of Rs. 25) 

68.41. 50% of these posts are filled by promotion of qualified Craft Teacher~ 
Grade II and Primary School Assistants and 50% by direct recruitment. The 
qualification prescribed for direct recruitment is a pass in the S.S.L.C. examination 
with Diploma or Cert.ificate in the crafts concerned. The Commission considers 
that the present mode of direct recruitment and by promotion to these posts may 
continue subject to the deletion of the provision by promotion of Primary School 
Assistants. The Commission recommends that Diploma Ho,lders may be given the 
scale of pay of Rs. 175-10-275-15-350-EB-20-450 while the holders of 
Certificate in Craft.s may be given the scale of pay of Rs. 110-4-130-5-170-
EB-6-200. 

Craft Teachers Grade II 

Instructors/Special Teachers for Knitting and Caning and Weaving: (12) (Rs. 80-3-
ll0-4-130-5-150 + ~pecial pay of Rs. 25) 

68.42. These posts are filled by direct recruitment of persons who have 
passP.d the old VIII Standard or new VII Standard and possess a Certificate in the 
Craft concerned. The present mode of recruitment is adequate. The scale of pay 
for these posts may be Rs. 95-3-125-4-145-EB-5-200. 

GraduateAssistantsjAssistant Masters: {4) (Rs. 130-5-150-8-190-10~250 + special pay of Rs. 35) 
Assistant Masters/Under-Graduate Assistants/Physical Education Teachers, Grade II 
(9) (Rs. 80-3-110-4-130-5-150 + special pay of Rs. 25) ' · 

68.43 .. Ail these posts may ?e fiiled by taking on deputation officials from 
the Educatwn Department. Suitable Rules of Recruitment may be framed 
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accordingly. The scales of pay applicable to these posts niay be the same as ate 
applicable to the corresponding posts_ in the Education Department . 

. 
Braille Teachers: (10) (Ra. 80-3-110-4-130-5-150 + special pay of Rs. 25). 
Braille Compositors: (5) (Rs. 70-· 2-80-3-110 + special pay of Rs. 25) 

68.44. 50% of the posts of Braille Teachers are filled by promotion of officials 
from the cadre of Braille Compositor and 50% by direct recruitment. The qualifi

. cation prescribed for direct recruitment is a pass in the old VI li Standard or new 
VII Standard and Braille Train in~ in Dehra Dun. The posts of Braille Compositors 
are filled by direct recruitment of persons who possess a. certificate in Braille 
Composing of a recognised Institution. The present mode of recruitment is 
adequate. The scale of pay for the pos~a of Braille Teachers and Braille 
Compositors may respectively be Rs. 95-3-125-4-145-EB-5-200 and 
Rs. 85-2-95-· 3-125-EB-4-145. 

Tabla Instructors : (2) (Rs. 70-2-80-3-110 + special pay of Rs. 25) 

68.45. These posts are filled by direct recruitment of persons who have 
passed the old VIII Standard or new VII Standard and Training in the Art. The 
present mode of recruitment is adequate. The scale of pay for these posts may be 
Rs. 85-2-95-3-125-EB-4-145. 

Manager : (1) (Rs. 100-5-150-6-180-10-200) 
Head Clerk-cum-Accountants : (2) (Rs. 110-5-150-6-180-10-220) 

68.46. The scale of pay for these posts may be the same as for I Division 
Clerks. 

I Division Clerk : (1) (Rs. 110-5-150-6-180-10-220) 

II Division Clerks (including Warden n.nd Storekeeper): (9) (Rs. 80-3-110-
4-130-5-150) 

II Division Cleark-cum Typist : (1) (Rs. 80-3-ll0-4-130-5-150 + 
special pay of Rs. 5) 

Attendanti: (4) (Rs. 55-1-65-2-85) 

Attendants : (6) (Rs. 55-1-65-2-75) 

Attender: (1) (Rs. 40-2-50-3-80) 

Cooks: (4) (Rs. 55-1-65-2-85) 

Cook: (1) (Rs. 50-1-60) 

Male Servants 
Aya 
Peons 
Watchman 
Hostel Supervisor 
Scavenger 

l 
~ (22) (Rs. 50-1-60) 

J 
Watchman (1) (Rs. 55-1-65-2-75) 

68.47. These are common posts. The scales of pay recommended for such 
posts in Chapter 4 may apply to these posts. 
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Part.-ti~ Music 1'tfJ.4llur: (1} (Rs. 40 fixed) 
Part-time Drill Instructcw: (1) (Rs. 20 fixed} 
Part-time Carpenter: (1) (Rs. 10 fixed) 

68.48. The existing rates of fixed pay may co11tinue. 

)' isii.ing M edieal Officer : ( 1) (Rs. 20 fixed) 

68A9. The rate of allowance for this post may be the same as is applicable 
to the posts of 'Visiting Medical Officers in the Certified Schools, viz., Rs. 50. 

Special Pay 

68.50. The gazetted superintendents of the physically handicapped 
instituti~ns get a special pay of Rs. 40 per month. The Superintendent, School 
for the Blind, Hubli, also gets a special pay of Rs. 40 p.m. The Graduate 
Assistant gets a special pay of Rs. 35 p. m. and the Assistant Masters, Craft 
Instructors, Special Braille Teachers etc., get special pay of Rs. 25 each p.m. In 

' 'View of the nature of the work of these posts, the Commission recommends the 
.- continuance of the special pay at the existing rates. The Commission also 

recommends the grant of special pay to the Stenographers and Typists at the rates 
recommended for similar posts in other Departments. 

Delegation of Powers 

68.51. The powers which are being exercised by the several officers of the 
Department are enumerated in the Manual of Financial Powers. The Department 
bas not requested for additional powers at any level. No suggestions are, 
therefore, made about the delegation of any additional powers to officers at the 
several levels. 



Sl. 
No. Designation 

1. Chief Inspector of Certified Schools 
2. Senior Inspector of Certified Schools) 

Aosis\ant Director of Correctional r 
Administration. J 

Prob<Jiion Officers 

(Male and Lady) 
Junior Inspector of Certified Schools1 
Lady Junior Inspector t 
Superintendents, State Homes/ 
Protective Home 
Superintendent, Juvenile Service I 
Bureau 
Head Maeter, Junior Certified 
School, Bellary } 
Superintendent, Industrial and 
Agricultural Settlement, Bijapur 
Regional Probation Superintendent 
Superintendents, Certified Schools l 
Superintendent Certified Schools C 

Probation OJJWers Grade Il 

(1\Iale and Lady) 
Superintendent, Remand Homes ... 1 
Snperintedent, Reception Centres/ I 
Vi~ilance Shelters I 
Probation Officers, P. 0. Act. . .. r 
Superintendent, District Shelters ... J 
Liaison Officers •.. 

Probation and After-Care Services Department 

Number 
of 

posts 

1 

2 

2 

6 
2 

62 

Existing scale of pay 
and Special Pay 

Re. 

350--25--650--30--800 

250--20-350-25--500 

25') -20--350--25--500 

180--10--270--15--3601 
150--8--190--10--250 

150--8--190--10--250 

Recommended scale of pay Remarks 
and Special Pay 

Rs. 
Ex-officio Post. 

400-30--700--EB--40--900 

275-20-375 -EB--25-525 

Posts to be abolished 

200--10--280-15--370--EB--20-450 

175--10-275-15- 350--EB--
20-450 

Posts of Superintendent 
District Shelters and 
Liaison Officers to be 
abolished. 



81. 
No. Designation 

5. Office ~nperintendent 
ARSistant Inspector 
Schools 

!\. Head Clerk 

7 Head Master 

of Certifi~d 1 
... J 

8 I Division Clerk; Accountant I Deputy) 
Superintendent/Head Master's A"ssistant 

9 II Division Clerk 
10 II Division Clerk-cum-Typist 

11 Steoographer 

12 Typist ' 

13 House Fathers/House Mother/Matrons/ 
Nurse 

14 Assistant Matrons 
II! Instructors 

Craft Instructor 
Craft Instructors, Band Instructor 
Physical Training Instructor, Teacher• 

Junior Teacher 

Probat.ion and After-Care Services Department-(Oontd.) 

No. of 
Posts 

2 

2 

9 
29 

10 
31 

I 

I 

57 

7 

7 
81 

Existing scale of pay and 
Special Pay 

Rs. 
180--10-320 

150- B-190-10--270 

130--5-150-8-190-10-21!0 
I10-5-150-6-I80-I0--220 

80-3--Il0-4--I30-5-150 
80-3-1I0-4-I30-5-150 

+Special pay Rs. 5 p.m. 
I10--5--150---6-180-10-220 

+Special pay Rs. 30 p.m. 
80--3-110-4-130-5-I50 

+Special pay Rs. IO p.m. 
80-3-II0--4-130--5--I50 

70--2-80- 3-125 

150-8--190--10--320 
80-3--110--4-130--5-150 

70-2 ·--80-3--11 0 

Recommended scale of pay and 
Special Pay 

Rs. 
200- .. 10-280-15-370-EB--20 

-450 

175-10-275-15--350-EB-20 
-450 

Remarks 

Ofliae Superintendent post 
to be redesignated as 
Superintendent Grade I 

To be redesignated as 
Superintendent Grade 
II. 

175-10-275-15-350-EB-20-450 
140-5-150-8-190-EB-10-260-
15-290. 
95-3--125-4-145-EB-5-200 
95-3-125-4-145-EB-5-200 

+Special pay Rs. 5 
I40-5-150-8-190-EB-10-260 
-15--290 +Special pay Rs. 30 p.m. 
95-3-I25-4-I45-EB-5--200 

+Special pay R•. IO p.m. 
95-3--125-4-I45-EB-5-200 

95-3 -125-4-H5---EB-5--200 
•For Instructors who have 

*175-10--275-15-350-EB--20--450 passed the SSLC exa-
110---4-I30-5-I70-EB-6-200 mination and possess 
For Instructors who have passed the three years Dipbma in 
SSLC Examination and possess a the craft concerned. 
certificate in the craft concerned. 

1I0-4-I30-5--I70-EB-6-220 

95-3-I25-4-145-EB-5-200 

95--3-I25-4-145--EB-5-200 

85-2-95-3-125-EB-4-I45 

For SSLC trained 
Teachers 

For SSLC untrained 
TP.achers 

For Non-SSLC untrained 
Teacbers 

For Non-SSLC untrained 
Teachers 

-to -0 



Designation 

Ill Assistant Instructor 
Assistant Instructor 

17 Milkman 
18 Stockman 
19 Jamedar and Chief Guard 

20 Senior Havildar 
Junior Havildar 
Supervisor 

21 GuardsJGatemanJCare-taker 
22 Mntchi 
23 Peon Cooks, Sweepers, Other Class IV 

servant 

24 Compounders 
25 Visiting Medical Officer 
26 Part-Time Instructor 
27 Part-Time Compounders 

Probation and After-Care Services Department-( Contd.) 

Number 
of posts Existing scales of pay and Special Pay Recommended Scales of pay and 

Special Pay 

6 
6 

1 

1 
2 

2 
1 
5 

111 
1 

166 
2 

42 
19 
15 

Rs. 

65- 1-70-2-90 l 
90-4--110--6--150 j 

Rs. 90 Fixed 
90--4--110-5-150 
80-3-110 

85-2-105 ~ J 65-1-70-2-90 J 

511--1-65- 2-75 
60--1--70--2--90 

50--1-60 
80--3-110-4-130-5-140 
Varying between Rs. 15 to Rs. 35 p.m. 
Varying between Rs. 20 toRs. 50 p.m. 
Varying between Rs. 10 toRs. 20 p.m. 

Rs. 

95-3--125-4--145--EB-5-200 

Rs. 90 Fixed 
95-3-125- 4--145-EB-5-200 
95-3-125-4--145-EB-5-200 

85-2-95-3-125-EB-4--140 

65-1--76-2--95 
80--2--90--3--120--4--140 

60--1--80-2--90 
95-3--125-4-145--EB--5--200 
Rs. 50 Fixed 
Rs. 50 
Rs. 20 

Remarks 

For Asst. Instructor who 
have passed the old 
VIII Standard or 
new VII Standard 
Examination and 
possess a certificate 
in the Craft concerned. 

Poot of Jamedar atta
ched to the I and A 
Settlement, Bijapur 
te be abolished. 

One post of Senior 
Havildar attached to 
I and A Settlement, 
Bijapur to be abo
lished. 

-l¢ --



Probation and After-Care Services Department-(contd.) 
------------------------------------------------------------------------
~ Number Existing scales of pay and special Recommended scalc9 of pay and special 

Designation of posts pay pay Remarks. 

1 Superintendent, School for Deaf 
Girls 

2 Superintendent, Srhool for 
and Blind 

Superintendent, School for 
Boys 

3 Superintendent, School for 
Hubli 

~. 1\fuoic Teachtr Grade I 

5. Music Teacher Grade II 

6 Head Clerk-cum-Accountant 
I Division Clerk 
Manager 

Deaf l 
Blind t 

J 
Blind 

7 Graduate Assistants/Assistant 
Masters. 

8 Craft Instructors 

9 Instructors/Special Teachers for 
Weaving, Knitting and Caning. 

10 Music Violin Teacher 

11 Braille Teachers 

Rs. Rs. 

Posts in the Physically Handicapped Institutions 
350-25-600-30-780-EB-40-

1 3011-25-550 +Spl. Pay Ro. 40 p.m. 900 +Special Pay Rs. 40 p.m. 

2 

1 

3 

2 

250-20-350--25--500 
+ Special Pay Rs. 40 p.m. 

110-5-150-6-180-10-220 
+Spl. Pay Rs. 40 p.m. 

110-5-150-6-180-10~20 
+Special Pay Rs. 25 p.m. 

100-5-150-6-180-10-200 
+l'lpl. Pay Rs. 25 p.m. 

~ J 110-5-150-6-180-10-220 

1 100-5-150-6-180-10-200 
4 130-5--150-8-190-10-250 

+Special Pay Rs. 35 

100-5-150-8-180-10-200 
+Spl. Pay Rs. 25 

12 80-3-110-4--130-5-150 
+ Spl. Pay Rs. 25. 

1 80-3--110-4-130-5-150 
+Spl. Pay Rs. 25 

10 80-3-110-4-130-5-150 
+Spl. Pay Rs. 25. 

275 -20-375-EB-25-525-
+Spl. Pay Rs. 40 p.m. 

140-5-150-8-190-EB-10-
260-15-290 +Special Pay 
Rs. 40 p.m. 

170-5-180--8 -~20-EB-10-300 
+Special Pay Rs. 2-5 p.m. 

140-5 --150-8-190-EB-1 0-260-
15-290 +Special Pay Rs. 25 

p.m. 
140-5--150-8-190-EB-10-260-15-290 

140-5-150-8.-190-EB-10-260 -15-290 
175-10-275-15-350-EB-20-450 For graduate Trained 

+Special Pay Rs. 35 Teachers. 
140--5-150--8--190-Io:B--10-260-15-290 For graduate Untrained 

+Special Pay Rs. 35 Teachers. 
175-10-275-15-350-EB-20-450 For Diploma Holders 

+Special Pay Rs. 25 
110-4-130-5-170--EB-6-200 For Certificate Holders. 

+Special Pay Rs. 25 
95-3-125-4-145-EB-5-200 

+Special Pay Rs. 2~i 
110-4--130-5-170-Ell-6-200 

+Special Pay Rs. 25 p. m. 
95-3-125-4-145-EB-5-200 

+ Spl. Pay Rs. 25 

-L.:l -l.:l 



Sl. 
No. Designation 

12 Braille Compositors 
13 Tabla Instructor 
J 4 II Division Clerk ( including 

Warders and Storekeeper) 
15 II Division Clerk-cum-Typist 

16 Part-time Mu,ic Teacher 
17 Part-time Carpenter 
18 Part-time Drill Instructor 
19 \'isiting Medical Officer 
~0 Asshtant Master/Under Graduate 

Assistant Ph'fsical Education 
Teacher Grade it 

21 Attendant 
Attendant 
Attender 

22 Cooks 
Cooks 

23 Watchman 
24 ~1ale Servants l 

Aya 
Peon ' -I 
Watchman 

J Ho~tel Supervisor 

Probation and After-Care Services Department-(concld.) 

No. of 
Posts 

5) 
2 
9 

I 

I 

I 
I 
1 

9 

4 
6 
1 

4 
I 
I 

22 

Existing scale of pay and 
Special Pay 

Rs. 
70-2--80-3-110 

+Spl. Pay Rs. 25. 
80-3-II0-4-I30-5-150 

E0-3-II0-4-I30--5-I50 
+Special Pay Rs. 5 p. m. 

Rs. 40 fixed 
Rs. IO fixed 
Rs. 20 fixed 
Rs. 20 fixed 
~0--3-110--4-130-5-150 

+Special Pay Rs. 25 

55-I-65-2-85] 
55-I-65-2-75 
40-2-50-3--80 

55-1-60-:!-85] 
:J0-1-60 
55-1-6:i-2-7iJ 

50-1-60. 

Recommended scale of pay and 
Special Pay 

R•. 
85-2-95-3-125-EB-4-141 

+Special Pay Rs. 25 
95-3-125-4-145-EB--5-:!00 

95-3-125-4-1-15-Ell-5-.200 
+Spl. Pay Hs. 5 

Rs. 40 fixed 
Rs. lO fixed 
Rs. 20 fixed 
Rs. 50 fixed 
110-4-130-5-170.-EB-~6--200 

95- 3-125-l-145-EB-5--200 

95-3-125--4-145-EB-5-200 

85-2-95-3-I25-EB-4-145 

65-1-75-2-95 

60--1-80-2-90 
60-1-80-2--90 

60-1-80-2-90 

60-1--80-2-90 

Remarks 

For S.S.L.C. trained 
Teach e._ and Pb vs1eal 
Education Te,;chera 
Grade II 

I•'or SSLC untrained 
Teachers 

For Non-SSLC trained 
Tea.cLers. 

For Non-SSLG untrained 
Teachers. 

·----··-----



CHAPTER 69 

Social Welfare Department 

69.1. The Social Welfare Department is in charge of implementation of 
various schemes sponsored by the State Government and by the Government_ of 
India for the welfare of persons belonging to Scheduled Castes, Scheduled Tnbes 
and other Backward Classes. The main schemes undertaken for the benefit of 
these classes of persons can be grouped under the fol_lowing three heads (a) Edu~a
tion; (b) Economic Uplift; and (e) Health, Housmg and other schem~s. 'Ihe 
Department runs 346 Hostels, 15 Technical Hostels, 356 Women Welfare-cum
Nursery Centres, 53 Tailoring Centres, 116 Residential Schools, 6 Tailoring 
Production Units, 6 'fraining-cwn-Production Centres, 6 l\Iobile Health Units, 5 
Coir Units and 2 Occupational Institutes. The Dcp<utment also gives grants-in
aid to l45 Private Hostels. 

69.2. This Department is classified as a ~lajor Department and the Director 
of Social Welfare is the Head of this Department- He is responsible for direction 
and supervision of the entire programme in the State. He is assisted at the Head
quarters by six Class I Officers and three Class II Officers. 

C9.3. Of the six Class I Officers, five are Assistant Directors ancl the other is 
:u1. Accounts Officer. The Assistant l)irectors are in charge of (i) Establishment; 
(ii) Educational Schemes; (iii) Employment and Tn1ining Programme; (iv) Multi
purpose Rehabilitation Project; and (v) Co-ordination. 

69.4. The Accounts Officer is in charge of the Accounts Section. The three 
Class II Officers are: the Special Officer for Scheduled and other Tribes, the 
Women Welfare Officer and the Evaluation Officer. They are in charge of work 
relating to Tribal Welfare ; Women and Child Welfare and Evaluation respectively. 

69.5. At the District level, the Deputy Commissioners are in overall charge 
of the programmes. There is a District Social Welfare Officer in each District and 
one for the Bangalore Corporation area. The District Social Welfare Officer 
works directly under the District Development Assistant and assists him and the 
Deputy Commissioner in implementing Backward Class Programmes. At the field 
level, the Taluk Development Board and its Chief Executive Officer (viz., the 
Block Development Officer) implement the various schemes for the Backward 
Classes. The Social Welfare Inspector assists them in their implementation. 

69.6. Quite a few of the activities-of this Department overlap the activities of 
other Departments of Government. For instance, both the Education Department 

(1214) 
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and this Department deal with the work relating to runnmg of Hostels and 
Occupational Institutes, award of Scholarships, etc. Similarly, both the Indus
tries and Commerce Department and this Department deal with the work relating 
to Tailoring Centres, Training-cum-Production Centres, etc. While the Mysore 
State Social Welfare Advisory Board is in charge of programmes for the welfare of 
women and children, the Social Welfare Department deals with the schemes for 
the welfare of women and children of Backward Classes. Similarly, the work 
relating to sinking of drinking water wells, mobile health units, etc., which this 
Department is handling overlaps the activities of the Development Department 
and the Department of Health and Family Planning Services respectively. 

69.7. :\lost of the schemes of this Department in rural areas are implemented 
by the Taluk Development Boards. The management of the Departmental Hostels 
also vegts with the Taluk Development Boards. It was pointed out on behalf of 
the Department that it supplemented the normal activities of other Development 
Department>; and that there was no overlapping as such. The Commission, 
however, considers that all these special schemes for the welfarP of Scheduled 
Castes and other Backward Classes may form part of the general Development 
Programme and that the Social Welfare Department may ensure that the 
benefits intended for these classes of people actually reach them. As it is, the 
Department places funds at the disposal of the Deputy Commissioners of Districts 
for implementation of the Schemes. The Commission considers that there is no need 
for such a large staff (six Class I Officers, three Class II Officers and other subordi
nate staff) in the Head Office particularly because there are District Social Welfare 
Officers in each Distriet to supervise this work in the field). It would be adequate 
if a small staff is maintained in the Head Office for allotment of grants, etc. The 
Commission is of the view that all the activities undertaken by the Department of 
Social Welfare for the benefit of the members of the Scheduled Castes and other 
Backward Classes and most of the activities undertaken by the Department for the 
benefit of the members of the Scheduled Tribes may be transferred to the concerned 
Departments of Government. The Department may continue to attend to such of the 
activitit>s for the benefit of the members of the Scheduled Tribes as it may not be 
possible for other Departments to undertake in the interior areas where persons 
belonging to the Scheduled Tribes live. The Commission recommends that only a 
nucleus staff may be maintained in the Head Office for : (a) allotting the grants 
received for the various purposes to the concerned Departments and indicating the 
areas or categories of persons to be benefited under each of the Schemes ; 
(b) supervising the v,ork done by the concerned Departments to ensure that the 
benefits intended for these classes of persons actually reach them ; and (c) under
taking certain limited categories of activities in respect of the members of the 

Scheduled Tribes, etc. 

69.8. On the transfer of the several activities to the other Departments, the 
staff working in the various Institutions, etc., may also be transferre_d to the 
concerned Departments giving them due seniority in those Department.s ; 1t should 
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then be possible for the following reduced staff to handle residual work of the 

Department of Social Welfare: 

Clas.• Exi&ti"9 
I Six 

(Five Assistant Director• ani one Accounts 
Officer). 

II Three 

Ill (i) Head Clerks, Manager, Account. Superin· 
tendent and Inspecting Assistants (Twelve) 

(ii) I Division Clerks, Aceounts Clerks, ete. 
(twenty-one) 

(iiiJ II Division Clerks (twenty-one) 
(iv) Stenographers (8ix) 
(v) Typists (Seven) 

Proposed 
Three 

(Two Assist~nt Directors and one 
Accounto Officer). 

Three 
(One Special Officer for Scheduled Tribes, 

etc., one Evaluation Officer aut one 
Women Welfare Officer). 

Four (Head Clerks) 

Twelve (I Division Clerks) 

Eight (II Division Clerks) 

Four. 
Four. 

69.9. The Departments of Social Welfare (with the staff as proposed to be 
reduced) and the Probation and After-care Services may be amalgamated into one 
Department under the control of the Director of Social Welfare and Correctional 
Institutions. 

69.10. The Evaluation Unit in the amalgamated Department may continue, 
as it would be necessary to ensure that follow-up action is taken in respect of the 
recommendations contained in the evaluation reports. The Commission has seen 
the following evaluation reports prepared by thi3 Unit :-

(1) Scheme OR Agricultural Colonies in Mysore State ; 
(2) Impact of Edueational programmes on the Scheduled Castes in l\lysore 

State ; 
(3) Evaluation report on Social Welfare Schemes for the Welfare of Bad:

ward Classes in Anekal Block. 

69.11. It appears that the salient points arising out of these reports have not 
been given due consideration and no specific action has been taken on these reports. 
The Director may ensure that action on all the points on which action is required 
to be taken is taken within one month of the receipt of the Evaluation Reports. 
The purpose of creating and continuing the Unit would be served only if action is 
taken promptly on the reports submitted by the Unit. 

69.12. The Officers of the Directorate of Social Welfare inspect Unit Offices 
to see that the reservation intended for Scheduled Castes, etc., in Government 
Services is maintained. Since recruitment to most of the direct recruitment 
vacancies is made through the Public Service Commission, the Commission consi
ders that there should be no difficulty about the reserved quota being filled by the 
members of these commullities. Tl1e Inspecting Officers oftbe concerned Depart
ments during their inspection of Unit Offices may ensure that the reserved vacan
cies in the Subordinate Ofiic(•S are fllled by the members of these communities. 
The Commission considers thHt there is no need for the Social Welfare Department 
to do this work. 
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Cadre and Recruitment Rules and Scales of Pay 
The Director of Social Welfare 

69.13. The post of the Director of Social Welfare is borne in the SenitJr 
Scale of the Indian Administrative Service. This arrangement may continue. 

Assistant Directors of Social Welfare: (5) (Rs. 350-25-650-30-800) 

69.14. According to the Cadre and Recruitment Rules, the posts of Assistant 
Directors are filled by promotion from the cadreofDistrict Social Welfare Officers. 
The present mode of recruitment may continue. The scale of pay for the Assis· 
tant Directors may be Rs. 400-30-700-EB-40-900. 

Accounts Officer: (I) (Rs. 350-25-650-30-800). 

69.15. The post of Accounts Officer is filled by deputa.tion of an Officer from 
the State Accounts Department. The present mode of recruitment may continue. 
The scale of pay for this post may be the same as is applicable to the correspond
ing posts in the State Accounts Department. 

District Social Welfare Officers: (23) (Rs. 250-20-350-25-500) 

69.16. 66i per cent of these posts are filled by direct recruitment and 3:ll per 
cent by promotion from Class III Officials of the Department. For direct recruit
ment, the minimum qualification prescribed is a degree of a recognised University. 
Preference is given to those persons who possess Diploma of a recognised Institute 
of Social Science. The present mode of recruitment may continue. The scale of 
pay for these posts may be Rs. 275-20-375-EB-25-525. 

Principal-cum-Home Science Teachers: (2) (Rs. 250-20-350-25-500) 

69.17. These posts are attached to the Occupational Institutes at Bijapur 
and Gowribidnur. They are filled by direct recruitment of persons who are 
graduates and possess Diploma in Home Science and have two years' teaching 
experience. This mode of recruitment may continue. The scale of pay for these 
posts may be Rs. 275-20-375-EB-25-525. 

Accounts Superintendents: (2) (Rs. 220-10-320-15-440). 

69.18. These posts are filled by deputation of officials from the State 
Accounts Department. The scale of pay for these posts may be the same as Is 

applicable to the corresponding posts in the State Accounts Department. 

Manager: (1) (Rs. 180-10-320) 
Head Clerks: (7) (Rs. 150-8-190-10-270) 
Inspecting Assistants: (2) (Rs. 150-8-190-10-270). 

69.19. The posts of Manager and Head Clerks/Inspecting Assistants are 
filled by promotion from the Cadre of Head Clerks and I Division Clerks respec
tively. The post of the Manager may be redesignated as Superintendent Grade I 
and those of Head Clerks and Inspecting A~sistants may be redesignated as 
Superintendents Grade II in keeping with the general pattern recommended in 



1218 

Chapter 4. The Rules of Uecruitment may be modified suita.hly. The Commifl:.ion 

recommends the following scales of pay for these posts : 

(Manager) Superintendent Grade I .... Rs. 200-10-280-15-370-EB-20- 450 

(Head Clerks and Inspecting Assis-
tants) Superintendents Grade II.. .. Rs. 175-10-275--15-330-['..B-

20-450 

I Division Clerks 
Accountants 
II Division Clerks 
II Division Clerks-cum-1'ypists 
Accounts Clerks 
Stenographers 
Typists 
Drivers 
Cleaners 
Peons 

(52) (Rs. 110-5-150-6-180-10-220) 
(:20) (Rs. 110--5-150-6-180-10-2:20) 
(36) (Rs. 80-3-110-4--130-5-150) 
(23) (Hs. 80-3-110-4-130--5-150) 
(2) (Rs. ~o--3-110-4- 130-5-150) 
{6) (Rs. 11 0-5-150--6-180-10-220) 
(6) (Rs 80-3-110-4-U0-5- 150) 
{8} (Rs. 70-1-80-2-100) 
{4) (Rs. 55 -1-65-2--75) 
(1,408) (Us. 50-1-60). 

69.20. These posts are co·nmon to most of the Departments. The scales of 
pay for these posts may be the same as are applicable to the corresponding posts in 
other Departments. The scales of pay for Accountants and Second Division Clerk
c·um-Typists may be the same as those for I and II Division Clerks respectively. 

Accounts Clerks and Auditors: (7) (Rs. 120-5-150 8-190-10 -240). 

69.21- These posts are filled by taking on deputation officials from the State 
Accounts Depflrtment. This mode of recruitment may continu<'. The scale of pay 
applicable to these posts may be the same as that for l Division Clerks. 

Craft Instructresses: {18) (Rs. 150-8-190-10-320) 

69.22. These posts are filled either by direct recruitment or by taking on 
deputation offieials from the Industries and Commerce Department. The qu<tlifi
cations prPscribed for direct recruitm•mt are a pass in the S. S. L. C. 
Examination with Diploma in the concerned crafts. Both these modes of 
recruitment may continue. The scale of pay for these posts may be the same as is 
applicable to tl1e corresponding post in the Departments of Industrie3 <mel 
Commerce. 

Assistant Medical Officers of Health .... {5) (Rs. 175-l0-225-15-300-20-iOO) 

Senior Health Inspectors {I) {Rs. 140-5-150-8-190-I0--250) 

Junior Health Inspectors 

Co111pounder.~ 

JJ idwives 

J! atemity 1! efdth Assistants 

(8) (Rs. 100-5-150-6-180) 

{3) (Rs. 80-3-110-4-130-5-140) 

{25) (Ra. 70-2-80-3-125) 

... {20) (Rs. 70-2-80-3-125) 
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69.23. These posts are filled by taking on deputation officials from the 
Department of Health and Family Planning Services. This m'Jde of ;ecruitment 
may continue. 

The scales of pay for these posts may be the same as are applicable to the 
corresponding posts in the Department of Health and Family Planning Services. 

Junior Agricultural Inspectors: (3) (Rs. ll0-5-150-6-180-10-220). 

69. 24. These posts are filled by taking on deputation officials from the 
Agr~cultural Department. This mode of recruitment may continue. The scale of 
pay for these r.osts may be the same as is applicable to the corresponding posts m 
Agricultural Department : 

Social Welfare Inspectors: 
Women Welfare Organisers : 
Superintendent of Hostels : 
Tailoring Instructors and Teachers: 
Wardens: 
Stewards and I nstructre.~ses : 
Tribal Welfare Inspectors : 

(176) l 
(329) 
(293) I 
(182) HRs.80-3-110-4-130-5-150) 

(10)J 
(8) 

(18) 

69.25. These posts are filled by direct recruitment. The minimum qualifi
cation for the posts of Social Welfare/Tribal Welfare Inspectors, Wardens and 
Stewards is a pass in the S. S. L. C. Examination. 

69.26. For the Women Welfare Organisers, Women Tailoring Teachers and 
SuperintEndents of Hostels, the minimum qualification is a pass in the VII 
Standard or the Middle School Examination and experience in social work, the 
Tailoring Teachers must possess a Diploma or Certificate in Tailoring. 

69.27. During the probation period of 3 years, they must pass the S.S.L.C. 
Examination. The existing mode of recruitment may continue. 

69.28. The scale of pay applicable to all these posts may be Rs. 95-3-
125-· 4-145-EB-5-200. 

Foresters: (2) (Rs. 80-3-110-4-130-5-150) 

69.29. These posts are filled by taking on deputation officials from the Forest 
Department. 'l'he existing mode of recruitment may continue. The scale of pay 
for these posts may be the same as is applicable to the corresponding posts in the 
Forest Department. 

Bamboo and Rattan Craft Instructresses: (4) (Rs. 100 fixed) 

69.30. These posts are filled by direct recruitment of persons who have 
passed the Middle School Examination and possess a certificate in the concerned 
'craft. The existing mode of recruitment and the rate of fixed pay may be conti
nued. 
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Special Pay 

69.31. The posts of Tribal Welfare Inspectors and Midwives carry special 
pay of Rs. 30 per mensem and Rs. 20 per mensem respectively. Considering the 
nature of duties of these posts, the Commission recommends the continuance of this 
Special Pay. The Commission also recommends the grant of special pay to the 
Stenographers and Typists at the rates recommended for similar posts in other 
Departments. 

Delegation of Powers 

69.32. The powers which are being exercised by the several Officers of the 
Department are euumrrated in the l\Ianual of Financial Powers. The Department 
has not requested for additional powers at any level. No suggestions are, there
fore, made about the delegation of any additional powers to officers at the several 
levels. 



Designation 

1 Director of Social Welfare 
2 Assistant Director of Social Welfare ... 
3 Accounts Officer ••• 
4 District Social Welfare Officer ... 
5 Principal-cum-Home Science Teacher.,, 
6 Accounts Superintendent ••• 
7 Manager ••• 

8 Head Clerk 
Inspecting Assistant 

9 (1) l<'irst Division Clerk 
(ii) Accountant 
(ii1) Accounts Clerk and Auditor 

10 (i) Second Division Clerk 
"tii) Second Division Clerk-cum-Tnii.St 

(iii) Accounts Clerk ... 
11 Stenographer ... 
12 Typist 

.13 Craft Instructress 
14 Junior Agricultural Inspector 
15 Foltster 

Number 
of posts 

1 
5 
1 

23 
2 
2 
1 

7 
2 

52 
20 
7 

36 
23 

2 
6 

6 

18 
3 
2 

CHAPTER 69 

Social Welfare Department 

Existing scales of pay and-special pay 

Rs. 
1. A. S. 

350--25--650--30--800 
350--25--~50--30--800 

250--20--350--25--500 
250--20--350--25--500 
220--20--320--15--440 
180--10-320 

} 150--8--190-10-270 

110--5-150-fl-180--10-220 } 110--5-150-6-180--t0--220 
120--5-150--8-190-10-240 
80--3--110--4--130-5-150 
80--3-110-4-130--5-150 

+Special pay Rs. 5 p.m. 
80--3-110-4--130-5-150 
110--5--150--c--180--10--220 

+Special pay Rs. 30 p.m. 
80--3-110-1-130--5--150 

+Special pay Rs. 10 p.m. 
150--g--190-10--320 
110-5--150--6--180--10-220 
8C--3--l10--4-130--5-150 

Recommended scales of pay and special 
Pay 

Rs. 
I. A. S. 

400--30-700--EB-!0--900 
400---.'30--700--EB-4 0-900 
275--20--375-EB--25--525 
275-20--375-EB-25-525 

Remarks 

250--10--300-15-4 20--EB--20--500 
200-10--280-15--370-EB-20--450 To be redesignated ae 

Superintendent 
Grade I. 

175--10--275--15--350--EB--20--450 Tfl be r•rlesignated 111 

Superintendent equi
valent to Superin· 
tendent Grade II. 

140--5-150--8--190--EB-10--260-
15--290 

95--3--125--4--145--EB-5-200 
95-3-125--4-145--EB-5-200 

+ Special pay Rs. 5 p.m. 
95--3-125--4--145-EB-5--200 
140--5-150--8-190--EB-1 0--260--15-290 

+ Special pay Rs. 30 p.m. 
95-3-125-4-145--EB--5--200 

+ Special pay R•. 10 p.m. 
175-: 0--275--15-350--EB-20--450 
140--5-t50--8-1gO-EB-10--260-15-290 
95-3-12c-4-14c--EB-5-2oo 



SoeiaJ. WelfarE~ Department.-( concld.} 

0 
Number Recommended scales of pay and -z Deeignation Existing scales of pay Remarks - of posts and epecial pay special pay 

tn 

Rs. Re. 

16 Assistant Medical Officer of Health 5 175--10--225--15--300--20--400 200--10--280-15--370--EB--20--450 
17 Senior Health Inspector I 140--5--150---8--190--10--250 170-5--180-8--220-EB...,.I0--300 
18 Junior liealth Inspector 8 100--5--150-6--180 110--4--130--5--170--EB--6--200 
19 Compounder ... :J 80.=--3-110-4-I30-5-140 95--3-125--4--145-EB-5-200 
20 Midwife 25 10-2--80--3--125 

Rs. 20 p.m. 
+Special pay 95-3-125--4--145--EB-5--200 

+ Special pay Rs. 20 p·m· 
21 Maternity Health Assistant 20 10-2-80-3-125 95--3-125-4--145-EB--5--200 
22 (i) Social Welfare Inspector 176) 

(ii) Women Welfare{)rgan,ser 329 I 
(iii) Snperintendtn$ of Hostel 

293 ~ ..... 
(iv) Tailoring Instructor (J.'eacher 182 ~0--3-110--4--130-5-150 95--3""'-125--4- 145-EB-5--200 "" Kl (v) Warden 10 lQ-

(Ti) Steward and Instructress 8J 
(vii) Tribal Welfare Inspector ;:: 18 80-3--110-4--130--5-150 95--3--125--4-145-EB-5--200 

+ Special pay R!. 30 p.m. + Bpeeial pay Rs. 30 p.m. 
23 Peon 1408 50--1~60 60~1--80-2--90 

24 Driver 8 70--I~8G---2--IOO 85--2--95--3--125--EB--4--145 
25 Cleaner 4 50--1--65--2--75 60--l-80--2-90 
26 Bamboo and Rattan Craft instructress 4 Ra. 100 fixed Rs• I 00 fixed 



CHAP'l'ER 70 

Government Electrical Inspectorate. 

70.1. The Electrical Inspectorate was constituted as a separate Department 
in the year 1957. The Department carries out inspections of Electrical Installa
tions to see whether they are in conformity with the Indian Electricity Act, 1910 
and the Indian Electricity Rules, 1956 framed thereunder. The Department also 
investigates into electrical accidents and sends reports to Government regarding 
their causes and prevention. The Revenue of this Department comprises 
Electricity tax, fees for inspection of Electrical installations, and miscellaneous 
receipts for the issue of licences and permits and their renewals, etc. 

70.2. Government in the Home Department had published the draft of the 
'My sore Cinemas (Regulation) Rules, 1968' on 17th June 1968 calling for suggestions 
and objections. These Rules would apply to all the existing Cinema premises and 
to thsoe which come into existence after the issue of the Rules. The period within 
which objections or suggestions had to be submitted was over. It is understood 
that~ objections and suggestions received are now under the consideration of 
Government. These rules provide, inter alia, for the payment of fees for 
obtaining a Licence and for getting the electrical installations in spected. The 
Commission suggests that in the interest of having a uniform set of rules for the 
entire State and with a view to · rationalise the fees for the various purposes 
contemplated under the rules, the objections may be considered and the rules 
as early finalised as possible. 

70.3. The Electrical Inspector is declared Minor Head of the Department. 
He is of the rank of a Superintending Engineer with Bangalore as his Headquarters. 
At the Headquarters he is assisted by an Office Assistant of the rank of an 
Assistant Engineer on the administrative side, and by an Accounts Officer in 
accounts matters. There are two field offices in Bangalore and Bellary under 
the charge of Executive Engineers. The Executive Engineer (South) at Bangalore 
is also.the Ex-officio Secretary of the Licensing Board for the State. 

70.4. All the technical posts and the post of the Accounts Officer are filled 
by officers taken on deputation from the Mysore Electricity Board. The scales 
of pay for these officers are the same as those for the corresponding posts in the 
Board but they are entitled to a deputation allowance of 10 per cent of their pay. 

70.5. The Commission considers that it is desirable to have an independent 
Inspectorate as in the case of Maharashtra and Gujarat, since officers taken on 
deputation from the Mysore State Electricity Board' with chances of promotion 
only on their repatriation to their department after the expiry of the period of 
deputation, may not be able to exercise independent and strict supervision and 
launch prosecutions against the officers of their own parent department, even in 
cases in which such action may be justly called for. 
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70.6. This is a small department with few promotional opportunities availa
ble to officers who are recruited directly ; but, at the same time, it has to be 
noted that the nature of work in this Department requires that the officers 
working in it should be able to discharge their duties without any mental 
reservations on the ground that they are drawn from the Electricity Board and 
have to revert to it on expiry of their term of deputation to this department. 

70.7. According to the Cadre and Recruitment Rules of this department, 
the posts of Junior Inspectors and Mechanics, Classes I, II, and III could be filled 
either by deputation of peraons holding equivalent posts in the Mysore State 
Electricity Board or by direct recruitment. The qualifications prescribed for 
these posts are as under:-

Jun·ior 
qualification, 
Engineering. 

Inspector :-Diploma in 
prefereuce being given 

Electrical Engineering or equivalent 
to perJons holding a degree in Electrical 

Mechanic :-.1\Iuat possess a current Motor Driving licence and must have 
experience of Electrical Wiring, testing of meters and adjustment of standard 
meters. 

The posts of Draughtsmen and Assistant Draughtsmen, Assistant Electrical 
Inspectors and Executive Engineers are to be filled by deputation of officers of 
corresponding rank from the Mysore State Electricity Board and the post of the 
Electrical Inspector is to be filled by an officer of the rank of a Superintending 
Engineer from the Electricity Board or by direct recruitment on contract. 

70.8. This would mean that as the Rules of Recruitment .now stand, a person 
recruited directly as a Jimior Inspector will not have an opportunity of being 
promoted to any higher post and would have to retire as a Junior Inspector; like
wise the Mechanics Class I, II and III who are recruited directly will not have 
any opportunity of being promoted either from one class to another in the grade 
of Mechanics or to any other higher posts. 

70.9. In effect it becomes impossible to secure the services of direct recruits 
particularly at the level of Junior Inspectors and it might become necessary to 
adopt the alternative mode of recruitment, viz., of taking persons on deputation 
from the Electricity Board even at this level. 

70.10. In view of the suggestion made that the Electrical Inspectorate should 
be an independent Department and that its officers should not be liable to be trans
ferred back to the Board, it follows that the Recruitment Rules should be so 
framed as to provide for promotion of officers from one cadre to another within 
this department. right from the level of the Junior Inspectors to the level of the 
Electrical Inspector in due course. It is conceded that initially it may be necessary 
to take on deputation from the Electricity Board Officers of corresponding status 
against the posts of Electrical Inspector, Executive Engineers and Assistant 
Electrical Inspectors. But it should, however, be possible to appoint all th& 
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Junior Inspectors by direct recruitment. It is, therefore, suggested thl\t all the 
posts of Junior Inspectors may be filled by direct recruitment of persons having 
a recogniEed Diploma in Electrical Engineering or equivalent qualification, 
preference being given to persons holding a Degree in Electrical Engineering and 
that the higher posts may be filled by deputation of only officers who are willing 
fOr permanent secondment to the Inspectorate. Once the posts are initially filled 
on this basis all future vacancies in the higher cadres could be filled only by 
promotion of officers !n the next Junior Cadre. 

'70.11. ,.n regard to the lower posts and to the posts in the Accounts Section, 
the existing mode of recruitment, viz., by deputation from other departments in 
tbe:case of Class III posts and by direct recruitment in the case of Class IV posts 
may continue. 

Cadre and Recruitment Rules and Scales of Pay 
Electrical Inspector to Government: (I) (Rs. 900--40-1,100-50-1,300) 

70.12. According to the existing Cadre and Recruitment Rules this post may 
be filled by deputation of an officer of the rank of a Superintending Engineer from 
the Mysore State Electricity Board or by direct recruitment on contract. For 
direct recruitment the qualification prescribed is a Degree in Electrical Engi
netring of & recognised University or equivalent qualification, with eight years' 
practical experience of which 2 years should have been spent in an Electrical or 
Mechanical Workshop or in the administration of the Electricity Act and Rules 
made thereunder in a position of responsibility. The existing Rule may continue: 

70.13. The scale of pay for the post may be Rs. 1,100-50-1,300-60-1,600 

Executive Engineers (2) (Rs. 600-40-1,000) 
Accounts Officer (1) (Rs. 350-25-650-30-800) 
Assistant Electrical Engineers (7) (Rs. 300-25-550-30-706) 

Draughtsmen (3) (Rs. 150-5-190-10--320) 
Assistant Draughtsmen (3) (Rs. 110-5-150-6-180-10-220) 

• 
70.14. According to the existing Cadre and Recruitment Rules these posts 

may be filled by deputation of officers of corresponding status from the Mysore 
State Electricity Board or from other Departments. The Commission considers 
that the existing modes of recruitment may continue. The scales of pay for these 
posts may be the same as for the corresponding posts in other Departments. 

Junior-Electrical Inspectors: (2() (Rs. 250-10-300-15-375) 

70.15. According to the existing Cadre and Recruitment Rules these posts 
may be filled by deputation of officers of corresponding status from the Mysore 
State Electricity Board or from other departments or by direct recruitment. The 
qualification prescribed for direct recruitment is a Diploma in Electrical Engineer
ing or equivalent qualification, a Degree in Electrical Engineering being preferred. 
The Commission considers that the existing mode of recruitment may continue. 
The scales of pay for the direc~ recruits may be Rs. 275-20-375-EB-25-5~5. 
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The officers on deputation may carry the scale of pay applicable to them in the 
parent Department concerned. 

Mechanics: Grade I (1) (Rs. 90-4-110-5-150-6-180) 
Grade II (5) (Rs. 80-3-110) 
Grade III (2) (Rs. 60-1-70-2-90) 

70.16. According to the existing Cadre and Recruitment Rules these posts 
may be filled by deputation of officers of corresponding status from the Mysore 
State Electricity Board or from other Departments or by direct recruitment of 
persons possessing the qualifications indicated in Para 70.7. The Commission 
considers that the existing modes of recruitment may continue. The scales of 
pay for these posts may be the same as for the corresponding posts in the Public 
Works Department. 

Accounts Superintendent (1) 

I Division Clerks (10) 
I Division Clerk (1) 
II Division Clerks (11) 
Senographer (1) 

Typists (5) 

Class IV : Daffedar (1) 
Helpers, Peons, Watchmen, 

Sweepers (47). 

(Rs. 220-10-320-15--440) 
(Rs. 120-5-150-8-190-10-240) 
(Rs. U0-5-150-6-180-10-220) 
(Rs. 80-3-110-4-130- 5-150) 
(Rs. 120--5-150-8-190-10-240 
+ Spl. Pay Rs. 30 p.m.) 

(Rs. 80-3-110--4-130- 5- 150 

+ Spl. Pay Rs. 10 p.m.) 
(Rs. 65-2-85) 
(Rs. 50-1-60) 

70.17. The scales of pay for these posts may be the same as for such categories 
of posts in all Departments. 
Deputation allowance 

70.18. All the officers and officials of the Mysore State Electricity Board who 
are working in the Government Electrical Inspectorate are getting deputll.tion 
allowance at 10 per cent of the mean between the minimum and the maximum of 
the scales of pay applicable to them. It was represented that the officers and officials 

. working in the Board got bonus while the persons on deputation to the Inspectorate 
were not entitled to it, that though the bonus was being paid at 4 per cent of the 
pay of the officers and officials concerned, being the minimum payable under the 
payment of Bonus Act, 1961, it was likely that in course of time the bonus would be 
paid at a higher rate and that the payment of deputation allowance of 10 per cent 
of the mean between the minimum and maximum of the scales of pay was 
therefore reasonable and might be continued. 

70.19. In view of the recommendation made that the Inspectorate should be 
constituted into a separate Department, the question of paying any deputation 
allowance would not arise after all the posts are filled either by direct recruitment 
or by permanent secondment of officers from the :b:lectricity Board. There may, 
however, be some delay in creating a separate Inspectorate on the lines recommend· 
ed. In that event the several posts in the Inspectorate will have to be manned 
Ly taking officers on deputation from the Board in the meau time. 
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70.20. The Commission is generally against the payment of deputation allow
ance to officers of one Department of Government who are taken on deputation to 
another against corresponding posts. The cases of the officers and officials of the 
Board, however, differ slightly from other cases, since they are entitled to bonus 
when they are working under the Board and would be denied this benefit when 
they go on deputation outside the Board. The Commission therefore, recommends 
that pending constitution of an independent Inspectorate in which all the posts 
would be manned by whole time officers and officials of the Inspectorate, deputa
tion allowance may be paid at the existing rate to the officers and officials of the 
Board working in the Inspectorate on deputation. 

Delegation of Powers 

70.21. No proposals have been made to the Commission about the delegation 
of powers in addition to what are already delegated at present. The Commission 
has not, therefore, any suggestion to offer in this regard. All the powers now 
vested in the Chief Electrical Inspector may continue. 



Sl. 
No. Designation 

I Electrical Inspector to Government 
2 Executive Engineer 
3 Accounts Officer 
4 Assistant Electrical Engineer 
5 Junior Electrical Inspector 
6 Draughtsman 
7 Assistant Draughteman 
8 Mechanic Grade I 

Grade II 
Grade Ill 

9 Accounts Superintendent 
IO I Division Clerk 

II I Divi•ion Clerk 

I2 IJ Division Clerk 
13 Stenographer 

14. Typist 

I5 Daffedar 

16 Helper, Peon, Watchman, Sweeper 

... 

No. of 
posts 

1 
2 
I 

7 
24 
3 
3 
I 
5 
2 
I 

10 

I 

11 

I 

5 

I 
(7 

Government Electrical Inspectorate 

Existing scale of pay and 
Special Pay 

Rs. 

900- 40-I,100-50-1,300 
600-40-1,000 
350-25--650--30--800 
300--25--550--30-700 
250--10-300--15-375 
150-8-190--10-320 
110-5-150--6-I80--10-220 
90--4--1I0--5-150-6-180 
80--3-110 
60-1--70-2-90 
220--10--320--15--440 
120--5--150--8--190-10-240 

110--5-150 -6-180-10--220 

80-3-110-4--130--5-I50 
I20-5-150-B-190-10- 240 

+Special Pay Re. 30 per mensem. 

80--3--110-4--130-5-150 
+Special pay Rs. 10 per mensem. 

65-2-85 
50-1-60 

Recommended scale of pay and 
Special Pay 

Rs. 

I, 100--50--1,300--60--1,600 
700--40--900-50-1,200 
400- 30- 700--EB--40--900 
350--25--600-30--780--EB-40---900 
27 5--20-- 3 7G --EB--25--525 
175--10-275 -15-350--EB-20--450 
130--5---170--6-200- EB--10--240 
95-3---125--4 -145--EB--5--- 200 
95--3--125- •-145-EB-5- 200 
80--2--90--3 --120-4--140 
250--10--300--15-- 420--EB--20-500 
I40--5-l!J0--8-190-EB--10-

260- 15--290 
140--5--1GO--B--190-EB -I0--

260--15-290 
95-3-125--4--145-EB-5-200 
I40-5--150-8--190-EB-I0-260-

15-290 + Spl. Pay Rs. 30 per 
men!em. 

95-3--125-4--145-EB--5-200 
+Spl. Pay R~. IO per mensem. 

80-2--90-3-120-4--140 

60-I-80 -2-90 

Remarh 



CHAPTER 71 

Government Flying Training School 

71.1. The Government Flying Training School imparts training to the 
cadets of the National Cadet Corps (Air Wing), candidates sponsored by the 
Government of India under their Scholarship scheme, candidates selected under 
the 1\lysore Government Scholarship scheme and candidates from ·the general 
public who take up flying either as a profession or as a hobby. The School also 
provides facilities for Joy Rides to make the general public air-minded and for 
carrying out special flights for publicity, security as also charter flights. · At 
present, the S,chool is providing flying training facilities in Bangalore only. It is 
in receipt of subsidy and subvention from the Government of India. 

71.2. This School is classified as a Minor Department. The Principa' of 
this School is the Head of the Department. The Chief Flying Instructor or the 
Chief Aircraft Maintenance Engineer is appointed by selection as Principal in 
addition to his own duties. The Principal exercises control over all the three 
sections viz., Flying, Engineering and the Office. 

Conversion of the posts of Aircraft Helpers into those of Aircraft Hands 

71.3. At present there are six posts of Aircraft Helpers. It was represented 
that the posts of "Aircraft Hands" were necessary for the department due to the 
increase in flying activities, that instead of creating separate posts of Aircraft 
Hands, the work was being entrusted to the Aircraft Helpers of the Engineering 
Section in addition to their own work and that four posts of Aircraft Helpers in 
the scale of pay of Rs. 55-1-60-2-85 might be converted into the posts of 
Aircraft Hands in the scale of pay of Rs. 85-2-105. The Commission has 
examined the suggestion and recommends that four posts of Aircraft Helpers may 
be converted into those of Aircraft Hands. The Commission, however, considers 
that it would not be appropriate to give to the Aircraft Hands almost the same 
scale of pay as that of Second Division Clerks as suggested but that the scale of 
pay for these Aircraft Hands may be slightly higher than that for the Aircraft 
Helpers. 

Creation of the post of I Division Clerk 

71.4. At present, there are three II Division Clerks in the Department. 
It was represented that those officials who had been appointed as II Division 
Clerks 12 to 18 years ago still continue as II Division Clerks without any chances 
for further promotion, as there was no post of I Division Clerk in the Department. 
It was stated that in order to carry on the correspondence work efficiently and 
quickly and also with a view to provide scope for promotion to the II Division 
Clerks, one post of a I Division Clerk might be created. The Commission conRi
ders that the request for the creation of the post of a I Division Clerk is reasonable 
but that the quantum of work of the department does not justify the creation of 

(1229) 
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the post of a I Division Clerk in addition to the existing 3 posts of II D: vision 
Clerks. The .Commission accordingly recommends that one of the posts of the 
II Division Clerks may be upgraded to that of a I Division Clerk. The Cadre and 
Hecruitment Rules of the Department may be so amended as to provide for the 
post of a I Division Clerk to be filled by promotion from the Cadre of II Division 
Clerks on the basis of s~>niority·c1tm-merit. 

Jla·it>lenance Establishment of the Aerodrome 

71.5. The Establishment for maintenance of the Aerodrome consists of 
1 Maistry, 2 Watchlll€n and 13 Gang Coolies in the work-charged establishment 
under the control of this Institution. It was represented that as the establish
ment was employed continuously for the past few years it might be . made 
permanent and the employees allowed leave and pensionary benefits admissible to 
regular Government servants. After considering all the a.spects of the matter, 
the Commission recommends that such of the persons as have put in continuous 
service for 10 years and more may be confirmed as permanent servants a.s in 
the case of the work-charged establishment· of the Public Works Department. 
The other posts may be continued against the work-charged establishment. The 
benefits and conditions of service recommended in respect of these two categories 
of personnel working in the Public Works Department may be extended to cover 
the corresponding categories of personnel in this School also. 

Conveyance Allowance 

71.6. Conveyance allowance at the rates noted against them is being paid 
at present. to the officers noted below for the maintenance of Motor Car/Motor 
Cycle as they are required to be at the Jakkur :Aerodrome, which is situated at a 
distance of about eight miles from Bangalore in the early hours of the morning 
between 6.30 A.M. and 7.00 A.M. and stay there till late in the evening every day. 

(i) Chief Flying Instructor. I 
(ii) Chief Aircraft Maintenance Engineer. ~Rs. 75 per mensem. 

(iii) Assistant Aircraft Maintenance Engineer. , 
(iv) Assistant Flying Training Instructors: j 
(v) Secretary. J · 

(vi) Skilled Mechanic. Rs. 35 per mensem. 

Actual bus fare from Bangalore City to the Aerodrome and back limited to Rs. 20 
per mensem in each case is being paid to the officials of the Engineering Section 
who are not maintaining vehicles of their own. The administrative staff are 
provided with Government conveyance. It has been represented that the 
conveyance allowance and the actual bus fare that were being paid might be 
increased. The Commission considers that there is no need to continue the 
payment of conveyance allowance to such of the Gazetted Officers (excepting the 
Secretary) who are now in receipt of such allowance as the scales of pay for these 
posts are proposed to be so fixed as to compensate them fully for the duties and 
responsibilities attached to the posts and the conditions under which they have 
to work. The revised scales of pay for these Gazetted posts have been 
recommended on this basis. The Commission further recommends that the 
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existing facility of providing a conveyance to the administrative staff to go to 
the office in the morning and to come back therefrom in the evening may be 
continued and that bus fare may be paid to the other subordinate staff to whom 
conveyance allowance (as in the case of one skilled mechanic) and actual bus fare 
(as in the case of others) is being paid, taking the City Market Bus Stand as the 
point from which the bus fare is to be paid irrespect-ive of whether they come by 
bus or by their own conveyance. 

House Rent Allowance 

71.7. The present rules regulating payment of House Rent Allowance do not 
provide for payment of House l~ent Allowance to the officials who reside outside 
the limits of the Bangalore City l\Iunicipal Corporation. It was represented that 
House Rent Allowance might be paid to even those members of the staff working 
in the aerodrome as were living outside the limits of the Corporation at the same 
rates at which su!Jh allowance was paid to persons residing in the limits of the 
City, as such allowance was paid to the employees of the Government of Inllia in 
identical circumstances. The Commission does not consider that there IS any 
justification for giving House Rent Allowance to the officials who are not living 
within the limits of the Corporation. 

Cadre and Recruitment Rules and Scales of Pay 

71.8. The Commission considers that some suitable relativity has to be 
established between the scales of pay given to the "technical'' officers working in 
this school and those given to the officers with corresponding qualifications and 
expertise in the Commercial sector. As already stated, the conveyance allowance 
may be discontinued and the scales of pay determined taking into consideration 
the duties and responsibilities attached to the posts and the conditions under 
which they have to work. These principles have been kept in view while 
recommending the scales of pay 'for the various posts. 

Principal: (1) (Hs. 100 special pay in addition to his grade pay) 

71.9. According to the Rules of Recruitment, appointment to the post of 
Principal has to be made by selection of the Chief Flying Instructor or the Chief 
Aircraft :\l.aintenance Engineer who has also to be in additional charge of his post 
'provided that no person who is serving on a contract basis would be ehgible for 
appointment thereto. The Commission considers that the existing arrangement 
'may be retained as it would be in the interest of efficient working of the Institution. 

71.10. No separate scale of pay has been prescribed for this post as one of 
these two officers namely, the Chief Flying Instructor or the Chief Aircraft 
·Maintenance Engineer will be holding the post of Principal in addition to his own 
duties. A special pay of Rs. 100 p.m. is attached to this post. The provision for 
the payment of special pay in addition to his grade pay may be continued as he 
will be discharging the duties of the post of Principal in addition to his own duties. 

Chief Fly~ng Instructor: (1) (Rs. 1,100-50-1,600) 

71.11. The post of Chief !?lying Instructor is filled by promotion by selection 
·from the cadre of Assistant Flying Instructors. The Cadre and Recruitment Rules 
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also provide for appointment by direct recruitment or on a contract basis, of 
persons who possess current Commercial Pilot's Licence with Flight Instructor's 
Rating (Aeroplane) with flying experience of not less than 2,000 hours. The post 
requires a high degree of skill and it is, therefore, necessary to retain all the three 
motles of recruitment. 

71.12. The scale of pay prescribed for the post is Rs. 1,100-50-1,600. The 
post also carries a conveyance allowance of Rs. 75 per mensem. The Commission 
considers that the proper scale of pay for this post would be Rs. 1,300-60-1,600-
50-1,800. 

Chief Aircraft Maintenance Engineer: (1) (Rs. 1,100-50-1,600) 

71.13. The post of Chief .Aircraft Maintenance Engineer is filled by promotion 
of Assistant Aircraft Maintenance Engineer. As in the case of the Chief Flying 
Instructor, there is provision for direct recruitment and appointment on contract 
basis of persons who possess Aircraft Maintenance Engineer's Licence under the 
categories A, B, C, D and X. For the reasons already assigned in dealing with 
the similar provision relating to the Chief Flying Instructor, the Commission 
considers that the provision for all the three modes of recruitment may be 
continued. 

71.14. As regards the scale of pay, the Rules prescribe that the Chief 
Aircraft Maintenance Engineer should be in the scale of pay of Rs. 1,100-50-
1,600. This post also carries a conveyance allowance of Rs. 75 per mensem. 
This scale is identical with the scale of pay for the Chief Flying Instructor. As 
in the case of the Chief Flying Instructor, the scale of pay for the Chief Aircraft 
Maintenance Engineer may be Rs. 1,300-60-1,600-50-1,800. 

Assistant Flying Instructors : (2) (Rs. 800-40-1,000-50-1,100) or {Rs. 600-
40-1 ,000) 

71.15. The Rules of Recruitment provide that these posts may be filled 
either by direct recruitment or by appointment on a contract basis. The 
Commission considers that it is necessary to retain both the modes of recruitment 
for the reasons already indicated in the case of the Chief Flying Instructor. 

71.16. The Rules prescribe two scales of pay for these posts namely 
Rs. 800-40-1,000-50--1,100 for holders of Commercial Pilot's Licence with 
Flight Instructors Rating (Current) and flying experience of not less than 1,000 
hours (relaxable upto 50 hours if otherwise suitable) and Rs. 600-40-1000 for 
holders of Commercial Pilot's Licence with flying experience of not less than 500 
hours (relaxable upto 50 hours if otherwise suitable). The posts also carry a 
oonveyance allowance of Rs. 75 per mensem, The scales of pay for these posts 
may be fixed as Rs. 900--10-1,000-50-1,300 and as Rs. 700-40-900-50-
1,200 respectively. 

Assistant Aircraft Maintenance Engineer: (1) (Rs. 800-40-1,000-50-1,100) or 
(Rs. 600-40-1,000). 

71.17. Under t_he existing Rules of Recruitment, the post is filled by 
promotion by selection from the cadre of Skilled l\fechanica. The Rules also 
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provide for direct recruitment. The Commission considers that the provision for 
both the modes of recruitment may be retained. 

71.18. The Rules prescribe two scales of pay for this post namely Rs. 800-
40-1,000-50-1,100 for holders of a current Aircraft Maintenance Enrrineer's 

0 

Licence under the categories A, B, C and X preferably on the types of aircraft 
operated by the school and Rs. 600-40-1000 which is the scale for promotees 
and also for holders of a current Aircraft Maintenance Engineer's Licence under 
the categories A, C and X preferably on the types of Aircraft operated by 
the School. Tb.e post carries a conveyance allowance of Rs. 75 per mensem. As 
in the case of Assistant Flying Instructors, the scale of pay for Assistant Aircraft 
Maintenance Engineer may be fixed as Rs. 900-40-1,100-50-1,300 and as 
Rs. 700-40-900-50-1,200 respectively. 

Secretary : (I) (Rs. 250-20-350-25--500) 

71.1!J. The post is to bP filled according to the Rules of Recruitment, either 
by promotion of the Accounts Superintendent or by deputation from the Class II 
Cadre of the Mysore Administrative Service. The Commission considers that the 
existing modes of recruitment may be continued. 

71.20. The post is in the scale of pay of Rs. 250-~0-350-25-500. The 
post carries a Conveyance Allowance of Rs. 35 per mensem. The scale of pay for 
similar posts in the Flying clubs in Madras it~ Rs. 450-50-800, in Kerala 
B.s. 450-50-700, in Maharashtra B.s. 400-30-650, while that in West Bengal 
where the Flying Training Institute is also run by West Bengal Government, it is 
Rs. 400-40-600-50-800. It has been represented by the Officer that he might 
be given the scale of pay equivalent to that for an Assistant Controller in the 
State Accounts Department. Taking into account the scales of pay fixed for 
other posts carrying corresponding duties and responsibilities in the State the 
Commissison recommends that the scale of pay for the post of the Secretary may be 
fixed as Rs. 275-20-375-EB-25-525. The Secretary may continue to draw 
the conveyance allowance as it has been recommended that the existing modes of 
recruitment may continue and consequently an officer taken on deputation would 
have to draw his pay in the scale of pay applicable to him in the parent 
Department. 

Skilled Mechanics : (3) (Rs. 180-10-320} 

71.21. The Rules of Recruitment provide that the~e posts may be filled 
either by promotion on the basis of seniority-cum-merit from the cadre of 
semi-Skilled Mechanics or by direct recruitment of Diploma Holders in Machanical 
Engineering with a rninimun period of five years' experience in the Maintenance/ 
overhaul of light aircraft/engines preferably in a Flying Club. The posts require 
a high degree of specialisation and it is, therefore, necessary to retain both the 
modes of recruitment. 

71.22. The posts are in the scale of pay of Rs. 180-10-320. One of the 
holders of these posts gets a conveyance allowance of Rs. 35 per mensem. As 
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stated earlier, there is no need to continue the payment of conveyance allowance. 
However, the Skilled Mechanics may be permitted to draw· the actual bus fare 
allowed in the case of the other officials in the executive wing. The scale of pay 
for these posts may be fixed as Rs. 225-10-305-15-350-EB-20-450. 

Semi-Skilled Mechanics (3) (Rs. 100-5-150-6-180-10-200) 

71.23. According to the existing Rules of Recruitment, the posts are filled 
either by promotion from the cadre of Aircraft Helpers or by direct recruitment of 
persons who possess two years' experience in the maintenance of light aircraft/ 
engines preferably in a Flying Club, preference being given to the candidates 
possessing Diploma/Certificate in Mechanical Engineering. In view of the re
commendation made earlier that four posts of Aircraft Helpers may be converted 
into those of Aircraft Hands, the Cadre and Recruitment Rules of the Department 
may be so amended as to provide for the promotion of these Aircaft Hands instead 
of Aircraft Helpers as Semi-i::lkilled Mechanics. The scale of pay for these posts 
may be fixed as Rs. 130-5-170-6-200-EB-10-240. 

Accounts Superintendent : (1) (Rs. 220-10-320-15-440) 
·Stenographer: (1) (Rs. 110-5-150-8-190-10-260-15-320) 
I Division Clerk: (to be newly created) 
II Division Clerks (including Time-keepers) : (4) (Rs. 80-3-110-4-130-

5-150). 
Assistant Time-keeper : (1) (Rs. 70-2-80-3-110) 
Store-keeper (1) (Rs. 110-5-150-6-180-10-220) 
Assistant Store-keeper: (1) (Rs. 80-3-110-4-130-5-150) 

71.24. The scales of pay for these officers may be the Rame as for officers 
holding comparable posts in the other Departments. 

Leading Fireman: (1) (Rs. 85-2-105) 

71.25. This post is to be filled by deputation from the Department of Fire 
Force. The scale of pay prescribed for the corresponding post in the Department 
of Fire Force may be made applicable to this post. 

Aircraft Hands and Aircraft Helpers : (6) (Rs. 55-1-65-2-85) (to be newly 
created). 

71.26. There are six posts of Aircraft Helpers in the School and they are filled 
by direct recruitment of persons who possess a minimum period of one year's ex
perience in Workshop. As recommended earlier, four posts of Aircraft Helpers 
may be converted into posts of Aircraft Hands. Taking into considerat.ion their 
duties and responsibilities, the scale of pay for Aircraft Hands may be fixed as 
lls. 80-2--90-3-120-4-140 and the scale of pay for Aircraft Helpers may 
be fixed as Rs. 65-1-75-2-95. The Cadre and Recruitment Rules may be so 

. amended as to provide for the inclusion of these posts in the Rules. 
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Drivers : (2) (Rs. 70-1-80-2-100) 
(6) (Rs. 50-1-60) Peons 

Watchmen: (3) (Rs. 50-1-60) 

71.27. There are corresponding posts in the other Departments and the 
scales of pay prescribed for them may also be the scales of pay for these posts. 

Special Pay 

71.28. Special pay to the Stenographer and the II Division Clerk 
who handles cash may be regulated in accordance with the general principles 
laid down for similar posts in other Departm~nts. 

Delegation of Powe1·s. 

71.29. No suggestions have been made about the delegation of powers m 
addition to what are vested in the Principal under the Manual of Financial 
Powers. All the powers now vested in the Principal under the Manual may 
continue. 



Designation 

1. Principal ... 
2. Chief Flying Instructor ... 
3. Chief Aircraft Maintenance Engineer 

•• Assistant Flying lnetruotor 

l!. Aseistant Aircraft 

Engineer 

ft. Secretary 

Maintenanae 

7. Accounts Superintendent 

8. First Division Clerk 

Government Flying Training School 

Number 
of posts 

Existing scale of pay 
and special pay 

Rs. 

1 Rs. 100 Special Pay in addition to his 
grade pay. 

1 

1 

2 

1 

1 

1 

1 

1,100-50-1,600+Conveyance 
Allowance Rs. 75 p.m. 

1,100-50-1,600+Conveyance 
Allowance Rs. 75 p.m. 

800-40--1 ,000 -50-1,100 

OR 

M0-40-1,000+Con veyance 
Allowance Rs. 75 p.m. 

800-40-1,000-50-1,100 

OR 

600-40-1,000+Conveyance 
Allowance Rs. 75 p.m. 

250-20-3'~0-25--500+Convey· 
ance Allowance Rs. 35 p.m. 

220-10--320-15--440 

Recommended scale of pay 
and special pay 

Ra. 

100 Special Pay· in addition to his 
grade pay 

1, 300--60-1,600--50--1,800 

1,300--60-1,600--50-1,800 

900--40-1,100--50-1,300 

OR 

700-40-900-50-1,200 

900-40-1,100-50--1,300 

OR 

700--40-900--50--1,200 

275--20--375-EB--25--525+ 
Conveyance Allowance Rs. 35 p.m. 

250-10--300-15-420-EB-20-
500 

140-5-150--B-190-EB. -10-
26~-15-290 

Remarks 

Out of 3 posts of Second 
Division Clerks one 
post is to _be conver
ted into First Division 
Clerk. 



Government Flying Training School-(concld.) 

0 
Number Recommended scale of pay and Special ll< Designation Existing scale of pay and Special Pay Remarks 

iii 
of posts Pay 

Rs. Rs. 
8. Stenographer 1 110-5--150--8--190-10--260- 175-10-275-15-350-EB-

15--320. 20--450 

10. Second Division Clerk (Including 
Time-keeper) 

... 3 80--3-110--4-130--5--150 95--3--125-. 4- 145--EB-5--200 

11. Assistant Time-keeper 1 70-2---80--.3-110 85-2-95-3--125-EB--<1-145 

12. Store-keeper 1 110-5-150-6-180-10-220 140-5--150--8-190--EB--10-
260--15-290 

13. Assistant Store-keeper 1 80-3--110--4-130-5--150 95-3--125-4-145-EB-5-200 

14. Skilled Mechanic 3 180-10-320 225--10--305-15-350-EB-20- -1>:) 

450 c.:: _. 
Hi. Semi-Skilled Mechanic 3 100--5-150-6-180-10-200 130-5-170--6--200-EB---10-241. 

16. Leading Fireman 1 85--2-105 110-<l-130-5-170-EB-6--200 

17. Driver 2 70-1-80--2-100 85-2-95-3-125--EB--4-145 
18. Aircraft Hand · 4 80-2-90-3-120--4--140 Out of 6 posts of 

Aircraft Helpers 4 
posts are to be conver-
ted into Aircraft 
Hands. 

19. Aircraft Helper 2 55--1-65--2-85 65--1-75-2-95 
20. Peon 6 50-1--60 60--1-80--2-90 
21. Watchman 3 50-1-60 G0--1--80--2---90 

-----



CHAPTER 72 

The Mysore Ports Department 

72.1. The ~lysore Ports Department was constituted after the reorganisation 
of States in 1956. This department is responsible for the administration and 
maintenance of all the minor ports in the State. It administers the Indian Ports 
Act I 90S, the ll ysore Harbour Crafts Rules, the Indian Steam Vessels Act, 1917 
etc., and the Rules made thereunder. It provides facilities for safe entry and 
berthing of ships, loading and und unloading of cargo etc. 

72.2. This Department is classified as a Minor Department. The State Port 
Officer is the head of the Department with Mangalore as his Headquarters. On 
the administrative side he is assisted by an Administrative Assistant and a 
Superintendent (Port Conservator). There are three divisions with Heauquarters 
at Karwar, Coondapur and Honnavar. Karwar and Coondapur divisions are 
each under the control of a Port Officer while Honnavar Division is under the 
Additional charge of the Port Officer, Coondapur. /)n the technical side of a 
:\Iarine Engineering Unit, under the charge of a Marine Engineer who is 
re~ponsible for the maintenance of all mechanical equipment of the Department. 
A port Engineer is in charge of the Civil wing of the Department. 

Ca1h allowance to the Deputy Port Conservators and Assistant Port Conservators 

72.3. It was represented to the Commission that the Deputy Conservators 
and Assistant Conservators were being paid cash allowance, that it was disconti
nued with effect from 1st October 1963 as per G.O.No. FD 57 SRP (I) 63, dated 
18th October 1963 and that it might be revived. The Commission considers that 
they need not be given any cash all0wance for this work, as the handling of cash is 
a part of the normal duties of the Deputy Conservators and Assistant Conservators 
and as the scales of pay applicable to these posts have been regulated taking into 
consideration these duties and responsibilities also. 

Over-time Allowance 

72.4· The Commission examined the question whether it would be more 
advantageous both to the State and to the Officials concerned if the present system 
of over-time allowance is continued or whether it may be discontinued and 
additional staff appointed to~work during the" extra-hours". After examining 
the system adopted in the neighbouring States, the amount of ''overtime work" 
and the " overtime fees " involved, the Commission is satisfied that the balance of 
convenience lies in continuing the existing system. 

Scale.~ of Pay and Cadre and Recruitment Rules 

72.5. On an examination of the existing set up of the department, the 
Commission considers that it would be appropriate to fix the scales of pay of 
the officers at several levels in the department taking into consideration not 
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only the qualifications prescribed for entry into service, conditions prescribed 
for promotion to higher grades and responsibilities attached to the posts but also 
to some extent. the conditions of service available to officers with similar 
qualifications, duties and responsibilities in the mercantile marine. These 
principles have been borne in mind while recommending the scales of pay for the 
posts in this Department. 

72.!l. Consequent on the creation of a number of new posts, revised Cadre 
and Recruitment. Rules have been submitted to Government and are under their 
consideration. 

State Pvrl Officer: (l) (Rs. 900-40-1,100-50-1,300) 

72.7. According to the existing rules of Recruitment this post is to be filled 
direct recruitment or hy appointment by contract. For direct recmitment the follow
in!( qualifications are prescribed. A Certificate of competency as commander in 
the Indian Navy without being in the active list thereof of a foreign going Master's 
Certificate granted by the Ministry of Transport, Government of India or Board 
of Trade, London and service as a Chief Officer. The post is now proposed to be 
fillld by promotion by selection from the cadre of Port Officers or by direct 
recruitment d(•leting the existing provision for filling this post on contract. The 
Commission agrees with the proposal subject, however, to the condition that sueh 
officer possesses the minimum qualifications prescribed for the post. 

72.8. The sc'l.le of pay prescribed for the post of the State Port Officer is 
Rs. 900-40-1,100-50-1,300. · The Commission considers that the scale of pay 
prescribed for the post is low when compared with the prescribed qualifications 
and the duties and responsibilities attached to the post and the scales of pay in 
other States. It is al~o understood that it is very difficult to secure the services 
of persons with the requisite qualfiications to fill-up the post on this scale of pay. 
In these circumstances the Commission recommends that the scale of pay for this 
post may be revised as Rs. 1,100-50-1,300-60-1,600. 

Port Qfficers : (2) Rs. 700-40-900-50-1,200 

72.9. The mode of recruitment to these posts has not been Fpecified in the 
existing Cadre and Recruitment RtJles. Aecurding to the proposed Cadre and Recruit
ment Rules the post may be filled by direct recruitment. The qualification 
required for appointment to the post of Port Officer is a foreign going \laster's 
cfrtificate and tbe pPrsons must have served as Chief Olficer. As the qualifications 
required for this post are such that the post cannot be filled by persons working 
in the lower cadre, the Commission agrees with the proposed mode of recruitment. 

72.10. The scale of pay for these posts may be revised as R~. 900-40-1,100-

50-1,300. 

Marine Engineer: (1) Rs. 700-40-900-50-1,100 

72.11. This post is proposed to be filled up by direct recruitment of a person 
possessing a certificate of Competency as First Class Engineer issued under the 
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Merchant Shipping Act 1958 or its equivalent having Commonwealth validity. 
The Commission considers that the appropriate scale for the post is Rs. 900-40-
1,100-50-1,300. 

Administrat·irc Assistant to the State Port Officer: (1) (Rs. 250-20-350---25-500). 

7::.12. The Cadre and Recruitment l'tules provide for this post being filled 
either by promotion from the cadre of the Port Conservators or by taking on 
deputs.tion an officer holding a corresponding post in any other department. It 
is proposed to fill t.he post by promotion from the cadre of Port Conservators. As 
this is a small department in which thl' chances of promotion for officers from the 
lower cadres are limited the Commission agrees with the proposal of filling this 
post by promotion from the Cadre of Port Conservators. 

72.13. It has been represented to the Commission that the post may be 
upgraded and ~qua ted with that of the Assistant Commissioner in so far as the 
status and the scale of pay are concerned. The Commission considers that as the 
duties and and responsibilities of this post are not comparable to those of Assistant 
Commissioners the post need not be upgraded, but that it would be adequate if it is 
equated to that of Office ~lanagers in the offices of th'l Heads of l\Iinor Departments 
and recommends accordingly. 

72.14. The scaleof pay for the posts of Managers in the offices of the Heads 
of ~linor Departments has been fixed as Rs. 250-10-300-15-420-EB-:W-
600. The scale of pay for this post may also be the same, even though the present 
incumbent is in a more or less the same scale. 

Port Engineer : (I) (Rs. 300-25-500-30-700) 

72.15. According to the proposed Cadre and Recruitment Rules, this post is 
to be filled by direct recruitment. The existing cadre and recruitment rules admit 
of only promotion from tl1e cadre of Junior Engineers (Jfarine) or by transfer or 
by deput3tion of an Assistant Engineer of the Public Works Department. This is 
a small department in which there are no promotional opportunities for persons in 
this cadre. 

72.16. In this view it is not desirable to fill this post by direct recruitment 
as it is neces~ary to provide for <.;he promotion of persons in the cadre of Junior 
Engine<•rs working in the departments already. Looking to the scale of pay which 
is that for an Assistant Engineer, the Commission considers that taking on depu
tation of an Assistant Engineer of the Public Works Department may be thought 
of if the present incumbent is not fit. In future, even the post of Junior 
Engineers may be filled by taking on deputation suitable officers from the Public 
Works Department. 

72.17. The scale of pay for the post may be the same as that for Assistant 
Engineers of the Public Works Department. 

Junior Engineer : (3) (Rs. 250-15- -400) 

72.18. The post of the Junior Engineers are filled by direct recruitment of 
pf'rsons possessing a degree in Civil or Mechanical Engineering or Di~loma or 
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Certificate of a recogni-ed Institute of Engineers in Part A and [3 of the Associate 
Me nbership or its equivalent qn,l!ification or by deputation of Junior Engineers 
from the Public Works Departm<>nt. The provision relating to direet recruitment 
may be deleted and these posts filled only by taking on deputation officials holding 
corre~ponding posts in the Public Works Department. If the present in<-'umbents 
have been appointed by direct recruitment their liens may be shifted against 
corresponding posts in the Public Works Department and they may be treated 
as on deputation to this dPpartmcnt. Their scale of pay may be the same as that 
for the J unio(Engineers of the Public Works Department. 

Port Conservator.: (5) (Rs. 180-10-320) 

7·~.19. According to the existing Cadre and Recruitment Rules these posts 
may be filled either by taking on deputation a suitable officer from a Port Trust 
Authority or by promotion froin the Cadre of Deputy Conservators. [t is proposed 
to fill the post hereafter only by promotion from the cadres of Deputy Conserva
tors or Accountant or Stenographers Grade I. The nature of duties of this post is 
distinct from that of the ministerial subordinate staff. 'Ihese posts may, 
therefore, be filled by the promotion of only Deputy Conservators, and not the 
ministerial staff as proposed. The scale of pay for the post may be Rs. 200-10-
280-15- 370-EB-20-4.50. 

Deputy Port Conservators: (18) (Rs. 110-5-150-6-180-10-220) 

72.20. According to the existing Cadre and Recruitment Rules 33} per cent 
of tLe posts are filled by promotion from the cadre of Assistant Port Conservators 
33! per cent by direct rer.ruitrnent of persons who have passed the Intermediate 
examination or the Pre-University Course or equivalent Examination and 33} per 
cent by taking on deputation, officials holding correspondi:~g posts from the 
Revenue or the Public Works Department. It is now. proposed that 50 per cent 
of tLe posts may be filled by direct recruitment of persons who have passed a 
degree examination of a recognised University and the other 50 per cent by 
promotion from the Cadre of Assistant ConRervators or from the cadre of 
Stenographers, Grade I. The post need not be filled by promoting Stenographers. 
The other two modes of recruitment only need be adopted. The Rules of recruit
ment may be amended accordingly. The scale of pay for these posts may be 
Rs. 14.0-5-150-8-190-EB-10-260-15-290. 

Assistant Port Conservators (44) (Rs. 80-3-110-4-130-5-150) 

72.21. Seventy-five per cent of the posts in this Cadre are filled by direct 
recruitment of persons of S.S.L.C. or equivalent qualification and 25 per cent by 
promotion from the cadre of Light House Keepers Grade I and Signallers. It is 
proposed to admit the Steno-Typists Grade II and Typist Grade II into the 
promotional quota. This is not necessary and the other modes of recruitment 
only need be adopted. The scale of pay for these posts may be Rs. 95-3-125-
4-145-EB-5-200. 



Su p~rvisors 
Dranghtsman 
Supervisor (:'llech.) 
l\Iarine ~lechanic 
Operator l\Iechanic 
Tracer 

{4) 
(I) 
{I) 
(I) 
(1) 

{I) 
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(Rs. 150-8-190-10-3:20) 
(Rs. J 50-8-190-10-320) 
lRs. 150-8-190-10-320) 
(Rs. 150-8-190-10-320) 
(Rs. 150-8-190-10-320) 
(Rs. 80-3-110--4-130-5-150) 

72.22. These posts are proposed to be filled by direct recruitment of 
persons possessing following qualifications:--

Supcrrism·s: A diploma or Certificate in Civil or lllechanical Engineering 
from a School of Engineering or Polytechnic or equivalent-qualification. 

Drauyhtsman: A diploma in Civil Eng'neering or Certificate in Draughtsman
ship from a Polyt<chnic or equivalent qualification-

Supervisor Mechanic: A diploma or Certificate in l\Iechanicd Engineering 
from a School of Engineering or Polytechnic or equivalent qualification. 

ltlm·ine Mechanic: A Certificate in Craftsmanship in Oil Engines issued by 
, the Dirt'ctor of Training andfor minimum of three years' practical experience in 
Marine Workshop or in a reputed automobile Workshop. 

Operator Mechanic: A diploma or Certificate in l\Iechanical Engineering 
from a School of Engineering or Polytechnic or equivalent qualification. 

Tracer: A pass in S:S.L.C. or equivalent qualification, one year's training 
in drawing or tracing in Polytechnic or other recognised institutions; or by 
taking on deputation officials of corresponding rank from the Public Works 
Department. The latter mode of recruitment only need be adopted in future. 
The Rules of Recruitment may be amended accordingly. If there are any officials 
who have been recruited directly, their liens may be shifted against corresponding 
posts in the Public Works Department and they may be treated as on deputation 
to this department. The scales of, pay for the various posts may be the same 
as for officers of the corresponding status in the Public Works Department. 

Light House J(eepers Gmde I and Signallers: {12) (Rs. 70-2-80-3-125) 

72.23. According to the Rules of Recruitment, these posts are t•J be filled 
by promotion from the cadre of Light House Ke"pers Grade II or by direct 
recruitment of persons who have studied upto VIII standard and are proficient 
in Mor&e Sigualling and International Code Signalling. The existing modes of 
recruitment may be continued. 

72.24. The scale of pay for these posts may be fixed as Rs. 85-2-95-3-
125-EB--4-145. 

Sarongs Grade II: {7) (Rs. 100-5-150-6-180) 

72.25. These posts have not been included in the existing Cadre and Recruit
ment Rules. It is proposed that these posts may be filled either by promotion 
from tbe Cadre of Sarang Grade III-cum-Seacunny or by direct recruitment of 
Fersons who have studied upto VIII sta~dard and who possess a certificate of 
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competency under Harbour Craft Rules or Inland Steam Vessels Act, 1917 or 
Merchant Shipping Act, 1958. These modes of recruitment may be adopt~d and 
the Rules of Recruitment may be framed accordingly. 

72.26. The scale of pay for these posts may be fix:ed as Rs. 130-5-170-
6-200-EB-10-240. 

Saranqs Grade III-cum-Seacunny : (11) (Rs. 70-2-80-3-110) 
72.27. These posts have not been included in the existing Cadre and Recruit

ment Rules. It is proposed that they may be filled Pither by promotion from the 
cadre of Seamen or by direct recruitment of persons who have studied upto 
VIII standard with three years' experience on deck in a mechanically propelled craft 
and are able to steer. These modes of recruitment may be adopted and the Rules 
of Recruitment may be framed accordingly. 

72.28. The scale of pay for these posts may be revised as Rs. 85-2-95-
3-125-EB-4-145. 

Light Il.eepers Grade II: (4) (Rs. 65-l-70-·2-90). 
72.29. Aec?rding to the existing Rules of Recruitment, 50 per cent of these 

post~ are to be filled by promotion from the cadre of Assistant Light Keepers, 
Daffedars, Attenders and 50 per cent by direct recruitment of persons who have 
Rtuclied upto VIII standard and possess working knowledge in English and 
Kannada. These modes of recruitment may be retained. 

72.30. The scale of pay for these posts may be fixed as Rs. 80-2-90-3-

120-4-140. 
Assistant Light Keepers : (7) (Rs. 55-1-65-2-75) 

72.31. Fifty per cent of these postsare proposed to be filled by promotion from 
the cadre of Seamen and 50 per cent by direct recruitment of persons who havt} 
~studted up to VIII standard and who possPss ~or king knowledge in English and 
Kannada. These modes of recruitment may be adopted and the Rules of ~ecruit

ment may be revised accordingly. 

72.32. The scale of pay for these posts may be fixed as Rs. 65-1-75-2-95. 

Electrician: (1) (Rs. 100-5-150-6-180) 
72.33. According to the proposed Rules of Recruitment this post is to be 

filled by direct recruitment of a person possessing a certificate of Craftsmanship 
as Electrician issued by the Director of Training under the Minietry of Employ
me1.t and Training, or possessing practical experience for a mil)imum of three 
years as an Electrici .. n in a reputed Firm or Workshop. The proposed mode uf 
recruitment may be adopted and the Rules of Recruitment framed accordingly. 

72.34. The s•·ale of pay for this post may be revised as Rs. 130-5-170-

6-200-EB-10 -240. 

]>rivers Grade II: (9) (Rs. 100-5-150-6-180) 
72.35. According to the proposed Rules of Recruitment these posts are to be 

filled by direct recruitment of persons who have studied upto the VILI ·standard 
and possess a Certificate of Competency under Harbour Craft Rules or a Certificate 
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granted under Indian Steam Vessels Act, 1917 or illerchant Shiping Act, 1958; or 
by promotion from the cadre of Drivers Grade III. The proposed mode of recruit· 
ment may be adopted and the Rules of Recruitment framed accordingly-

72.36. The scale of pay for these posts may be revised as Rs. 130-!i-li0-
6--200-EB-10- 240. 

Drit'ers Grade III: (13) (Rs. 70-2-80-EB-3-110) 
72.37. According to the proposed Rules of Recruitment these posts are to be 

filled by direct recruitment of persons who have studied upto the \'III Standard, 
and have at least three years of experience in a Workshop engaged in repairing 
and maintenance of diesel engines or who have a current driving licence for a 
heavy vehicle and a recognised first aid training certificate. The proposed modes 
of recruitment may be adopted and the Rules of Recruitment framed accordingly. 

72.38. The scale of pay for these posts may be revised as Rs. 85-2-95-
3-125-EB-4-145. 

Seamen: (95) (Rs. 50-1-60) 
Wharfmen: (13) (Rs. 50-1-50) 

72.39. These posts are proposed to be filled by dir~ct recraitment of persons 
who are able to read and write Kannada and converse in Hindi and are able to 
swim and climb ropes and masts. The proposed mode of recruitment is adequate 
and may be adopted. The Rules of Recruitment may be framed accordingly. 

72.40. The scale of pay for these posts may be revised as Rs. 60-1-80-
2-90. 

Accountant: (1) Rs. 150-8-190-10-270 
I Division Account Clerk: (I) Rs. 120-5-150-8-190-10-240 
I Divioion Store Keeper: (I) Rs. 120-5-150-8-190-10-240 
Stenographer (Grade I): (1) Rs. 110-5-150-6-180-10-220 

+ Special Pay Rs. 30 
I Division Clerk : 
Typist Grade II : 

(I) Rs. 110-5-150-6-180-10-220 
(7) Rs. 80-3-110-4--130-5-150-

+ Special Pay Rs. 10 
II Division Accounts Clerk: (1) Rs. 80-3-110-4-130-5-150 
II Division Clerks: (2) 80-3-ll0-4-130-5-150 
II Division Store Keeper: (I) Rs. ll0-3-150-6-180 
Jeep Driver: (1) Rs. 70-1-80-2-100 

Class IV 
Attenders : (2) Rs. 65-2-85 
Daffedars : (3) Rs. 65 2-85 

72.41. These are common .categories of posts and the scales of pay as 
specified in Chapter 4 may be adopted. 

Delegation of Powers 

72.42. The Department has stated that the powers now vested in the various 
authorities of the Department are adequate. The Commission recommends that 
these powers may be continued and that it is not necessary to delegate any 
further powers. 
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The Mysore Ports Department 

81. 
Designation Number Existing scale of pay Recommended scale of pay Remarks No. of posts and special pay and special pay 

Rs. Rs. 
1 State Port Officer 1 900-40-1,100-50-1,300 1,100-50-1,300-60-1,600 

2 Port Officer 2 700-40-900-50-1,200 900-40--1 '100-50-1,300 

3 Marine Engineer 1 700-40-900-50-1,100 900-40-1,100-50-1,300 

4 Port Engineer 1 300--25-500--30-700 350---25--600-30-.780-EB-40--900 

5 Administrative Assistant to the 1 250-20-350--25-500 250-10--300--15-420--EB.-20 --500 
State Port Officer 

6 Junior Engineer 3 250-15-400 275- 20--375--EB--25-525 

7 Port Conservator 5 180-10-320 200--10-280-15-370-EB-20--450 -8 Supervisor 4 150-8--190--10-320 175-10-275--15--350-EB--20-450 
!>:> 

"'" Ot 

9 Draghtsman 1 150-8--190--10--320 175--1 0--275--15-350--EB-20-- 450 

10 Supervisor Mechanic 1 150--8--190--10--320 175--10-275--15 --350--EB.--20--450 

11 Marine Mechanic 1 150-8--190--10-320 175-10--275--15--350--EB--20-450 

12 Operator Mechanic 1 150-8--190--10-320 175--10-275--15--3~0--EB--20--450 

13 Deputy Pert Con•ervator 18 110-5--150--6--180--10--220 140-- 5--150-8--190--EB-10-260 -
15--290 

14 Assistant Port Conservator 44 80-3--110-4--130-5--150 95--3--125--4 -145--EB--5--200 

15 Tracer 1 80--3--110--4--130--5--150 110-4--1~0-5--170--EB--6 -200 

16 t'arang Gr. 11 7 100--5--150--6--180 130- -5--170--6--200--EB--10-240 

17 Light House Keeper and Signaller 12 70--2--80--3--125 85--2--95--3--125--EB--4-145 

18 Sarang Grade III-cum.Sea cunny 11 70--2--80--3--110 85--2--95--3- .125--EB-4-145 

19 Light Keepers Grade II 4 65--1--70-2--90 80--2--90-3--120--4--140 

20 Assistant Light Keeper 7 55--1--65--2--75 65--1--75-2--95 



0 
z Designation 

21 Accountant 

22 I Division Accounts Clerk 

23 I Division Store Keeper 

24 Stt'l10grnpber Gradu I 

25 I Division Clerk 

26 Typist 

27 II Pivi•ion Clerjc 

28 II Division Accounts Clerk 

29 JI Division ~tqre Keeper 

30 Electrician 

3I Driver Grade II 

32 Driver Grade III 

33 Je,p Driver 

34 Attender 

35 Daffedar 

36 Seaman 

37 Wharfman 

... 

Number 
of posts 

I 

1 

I 

I 

I 

7 

2 

1 

I 

1 

9 

I3 

I 

2 

3 

95 

13 

Th• Mysore l'ort • Dep,.rttnent--(C:onc/d.) 

Existing scale. of pay and special 
p•y 

Rs. 

150-8-190--10-270 

I20-5-150-8-190--I0-2·10 

I20-5-l50-8-190-I0--240 

I10--5--150-6--I80-I0-220 
+Spl. pay Rs. 30 p.m. 

II 0--5--150--6--180--10--22 0 

B0-3-II0-4-130-5-I50 
+Spl. pay Rs. IO p.m. 

80--3-P0-4-130-5-- .r5o 

80--3-110-4--l30--5-I50 

90-3--150--6-180 

I10--5--I50-6--180 

100--5--I50-6-180 

70-2--80-EB--3--1I 0 

70--I--80--2-100 

65-2-85 

65--2-85 

50--I--60 

50-I-60 

Recommended scale of pay nod special 
pay. 

Rs. 

Remarks 

175-10.-275--15 -350--EH -20-450 To be designated u 
Superintendent 
Grade II. 

1·10--5--150-8--I90--E n_ -ID--2oO-I5--29o 

I4D--5--I50 .. -8-I90-E B--I0-260--IU--290 

I40--5-150-8--l90--E B--I0--260-15--290 
+Special pay Rs. 30 p.m. 

140-5-150-8- 190-E B--10-250--15--290 

95--3--125-4-145-EB-5--200 
+Special pay Rs. 10 p.m. 

95-3--125- 4 -145--EB-5--200 

95--3--I25--4--l45 - EB--5--200 

95-3-125-4-145-EB -5-200 

130--5--170--6--200-EB--1 0-240 

130--5--170--6-200-EB--10--240 

85-2-95-3-125-EB--4-H5 

85--2--95--3--125 -EB--t--145 

85-2-95-3--125-EB--4-145 

8l'-- 2-UO- 3--120 --4--llU 

60-1--80-2-90 

60-1-80-2-90 



CHAPTER 73. 

PUBLIC WORKS DEPARTMENT 

73 .I. As indicated in Chapter 1 the State Government appointed Mr. A. C. 
Mitra as the Adviser to the Pay Commission to examine various matters relating 
to the Public Works Department and to make his recommendations thereon. 
The report submitted by .Mr. Mitra is included in the Appendix as an Annex·ne. 

73. 2. The recommendations made by the Adviser were examined and the 
views of the Secretary to Government, Public-Works Department, the Chief 
Engineers and the Chief Architect to Government were also ascertained. 

73. 3. The details relating to the existing structure, organisation and 
working of this Department have been dealt with at length by the Adviser in his 
Report. The salient points are, however, reproduced to the extent necessary for 
examining them. 

Organisation and structure of the Department. 

73. 4. There are now six Chief Engineers in charge of the folllowing zones : 
(1) Communications and Buildings, 
(2) Minor Irrigation and Public Health Engineering, 
(3) Investigation of Irrigation and Hydro Electric Projects, 
(4) Irrigation Projects (South), 
(5) Irrigation Projects (North) and 
(6) Hydro Electric Construction Projects. 

73. 5. The Adviser has suggested that in the future set up it would be necessary 
to have at least six Chief Engineers in charge of the following zones : 

(1) Highways, 
(2) Buildings and Public Health Engineering, 

(3) Minor Irrigation, Maintenance and Investigation (this would mean 
construction of Minor Irrigation works and maintenance of all completed irrigation 
works whether they be Major, Medium or Minor and investigation of all irrigation 

works), 
(4) Irrigation (North), in charge of construction of Major and Medium 

Irrigation works, 
(5) Irrigation (South), in charge of construction of Major and Medium 

Irrigation works, and 
(6) Hydro Electric Construction Projects. 

73. 6. The Adviser has suggested that if it is not possible to step up the 
moneys made available to the Major Irrigation Section the two posts of Chief 
Engineers, Irrigation (South) and (North) might be combined. 

1247 
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73. 7. The Adviser has also suggested that there could be two broad classi-

fications in the Engineering Department : 

(1) in charge of Irrigation and 
(2) in charge of other items of work namely, Highways, Buildings and 

Public Health Engineering, 

and that the seniormost Chief Engineer within each group should be the Chief 
Engineer for all purposes relating to establi>hment and .other com~?n matt:rs 
and that the other Chief Engineers in such unit practically Add1t10nal Chief 
Engineers with full powers in respect of their respective subjects. 

73. 8. The officers of the Department, however, appeared to be of the view, 
that the existing set up was working satisfactorily and that there was no need to 
make any changes therein. 

73. 9. The Commission considers that it would be difficult for a Department 
to function with so many officers of equal status without a regular co-ordinating 
authority with over-riding powers who could take decisions in technical and 
administrative matters and that as the Department is now functioning, it really 
is not one Department but a large number of Departments very loosely knit 
together and having a common cadre at all'levels. The only difficulty in either 
appointing a single Chief Engineer with all the others being Additional Chief 
Engineers or having an Engineer-in-Chief with all the others being Chief Engineers 
with over-riding powers being given to such Chief Engineer or Engineer-in-Chief 
is that it may not be possible for him to be really effective in supervising or assis
ting the officers of the Department in discharging their duties effectively. However 
unsatisfactory a loose-knit arrangement might be, it has been able to function 
fairly efficiently all these years though its performance is capable of improvement. 
This result has perhaps been secured to some extent by resorting to the device 
of an informal Board of Chief Engineers which is able to sort out many of the 
controvertial points and present unanimous views to Government. The Com
mission considers that it may be desirable to place this Board on a formal footing, 
to appoint the seniormost Chief Engineer as the Chairman of the Board and to 
invest him with certain powers relating to the functioning of the Board including 
the management of personnel in this Board. In that event an officer of the 
status of a Superintending Engineer working at the Head Quarters could be 
appointed as the Secretary of the Board of Chief Engineers and he could keep 
the records of the proceedings of the meetings of the Chief Engineers and issue 
orders in their name. The Board could deal with common mattJrs like those 
relating to establishment in all the zones and overall control over the Central 
Research Station and the Central Mechanical Organisation. The Secretary of 
the Board could be in control of the office of the Board. The Secretariat of the 
Board could provide common services in respect of these matters to the Chief 
Engineers in charge of the zones. This Secretariat could also handle such 
other matters of common interest as may be referred by Government to the 
Board or which the Board might like to take up with the Government in respect 
of the entire Department. 
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. 73 .10. Th~ existing arrangement under which each of the Chief Engineers 
lS trea~ed as an ~ndependent Head of a Major Department may continue in respect 
o~ subJe~ts spec1ally dealt with by him and he may correspond with Government 
directly m respect of such matters in his capacity as the Head of a Major Depart
ment. The Board need not have to interfere with the details of the working of 
each zone. 

73 .11. The Commission, ,however, considers that the work-load at the level 
of Chief Engineers does not justify the continuance of six Chief Engineers and 
therefore recommends that four zones may be constituted under four Chief 
Engineers with the following charges : 

l. Communications (Highways) 
and Buildings Zone. 

2. Major Irrigation Zone 

3. Manor Irrigation and Public 
Health Engineering Zone. , 

4. Investigation of Irrigation and 
Hydro Electric Projects and 

Hydro Electric Construction 
Projects Zone. 

To be in charge of execution and maintenance 
of Roads, Bridges, BUildings and develop
ment of Minor Ports of the State. 

To be in charge of the execution of Major 
and Medium Irrigation Projects in the 
State. 

To be in charge of Public Health Engineering, 
Investigation and Construction of Minor 
Irrigation Works and maintenance of all 
completed Irrigation Works. 

To be in charge of Investigation of Hydro 
Electric and Irrigation Projects (excepting 
Minor Irrigation Projects) in addition to 
being in charge of execution (balance 
works) and maintenance or Civil Engineer
ing Works ot the Sharavathi Valley Project, 
Construction ot Hydro Electric Power 
Generation Projects of the State and main 
transmission to the principal distribution 
centres. 

73 .12. The Commission also considers that the work-load in the Engineering 
Wings in the Bangalore Water Supply and Sewerage Board, the City Improvement 
Trust Board, Bangalore, and in the Mysore Housing Board does not justify the 
appointment of officers of the status of Chief Engineers. Even though these 
Boards are statutorily constituted bodies, having powers to appoint the officers 
under them, the Commission euggests that the Bangalore Watter Supply and 
Sewerage Board may have an Officer of the status of a Superintending Engineer 
and the City Improvement Trust Boa~d and the Mysore Housing Board may have 
officers of the status of Executive Engineers to be in charge of their respective 

Engineering Wings. 

Circles 
73 .13. There are seven territorial Circles, eight Circles for Major Irriga

tion, two Circles in charge of Public Health Engineering and two Circles in 
charge of Investigation. The Superintending Engineers in charge of the terri
torial Circles deal with all matters relating to Roads, Buildings and Minor 
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Irrigation. The Adviser has suggested that while the arrangements n~w made 
in respect of :IIajor Irrig&tion and Public Health Engineering may contmue.' the 

general Circles need not be in charrre of Minor Irrigation and separate Circles 
0 d . 

mirrht be constituted for construction of J\Iinor Irrigation works an mamte-
. 0 

nance of all categories of Irrigation works. 

73 .14. The Adviser has suggested that if l\finor Irrjgaticn is taken off the 
territorial Superintendina Encrineers the total number ot Circles might be reduced 

0 0 • f 
to fiye four Circles micrht be constituted for Minor Irrigation (ConstructiOn o 

' 0 • • 

~Iinor Irrigation works and maintenance of all categeries of completed Irriga-
tion works) the two Circles in the Public Health Engineering Zone, the two 
Circles for the Investigation of Major and I\Ie.dium Projects and all the existing 
Circles under the Major Irrigation Zones might continue. This would in effect 
mean that the total number of Circles would increase from the existing number 
by two. 

73 .15. Even under the existing organisation there is no difficulty in regard 
to the Circles under the l\Iajor Irrigation Zone since they are in charge of specific 
Projects and they concentrate their efforts only on such Projects. The Superin
tending Engineers in charge of Public Health Engineering Circles and of the 
territorial Circles have overlapping territorial jurisdiction now. But just as 
in the case of l\Iajor Irrigation Projects the works in the Public Health Engineer
ing Circles are localised works. The Superintending Engineers in charge of the 
Territorial Circles are now in charge, as already stated, of Communications and 
Buildings and Minor Irrigation Works. In case of Minor Irrigation is taken off 
them and given to separate Circles the territorial Superintending Engineers and 
the Superintending Engineers in charge of Minor Irrigation would both have to 
cover co-extensive areas to inspect works which are located more or less in the 
same places and this would mean unnecessary moving about by all the officers 
concerned but even so, this arrangement would have to be implemented only 
if the expertise required at the Superintending Engineer's level is such that a 
'' generalist Engineer " cannot efficiently supervise the work on the irrigation 
side. The Commission is satisfied that such expertise is required and, there
fore, accepts the recommendation of the Adviser and suggests that the following 
Circles might be constituted in future : 

(1} Communication (Highways) and Buildings Zone 

73 .16. Five territorial Circles may be constituted with Headquarters at 
Bangalore, l\Iysore, Shimoga, Belgaum and Gulbarga and with the jurisdiction 
indicated against each of them.* 

•Name of Circle 

I. Bangalore Circle 

2. Mysore Circle 

Headquarters 

Bangalore 

Mysore 

Districts served 

Bangalore, Kolar, Tumkur 
and Hassan Districts. 

Mysore, l\landya, Coorg and 
South Kanara Districts. 



3. Shimoga Circle 

4. Belgaum Circle 

5. Gulbarga Circle 

(2) Major Irrigation Zone 
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Shimoga 

Belgaum 

Gulbarga 

Shimoga, Chikmagalur, Chitra
durga and Dharwar Districts. 

Belgaum, Bijapur and North 
Kanara Districts. 

Gulbarga, Bidar, Raichur and 
Bellary Districts. 

73.17. The existing eight Circles as per details noted below may be continued. 

1. Tungabhadra Project Circle, Munirabad. 
2. Tungabhadra Canal Construction Circle, Yermarus. 
3. Bhadra Canal Circle, Bhadra Reservoir Tunnel Colony. 
4. Kabini Project Circle, Mysore. 
5. Hemavathy Project Circle, Hassan. 
6. Ghataprabha Project Circle, Hidkal. 
7. Malaprabha Project Circle, Saundatti. 
8. Upper Krishna Project Circle, Almatti. 

(3) Minor Irrigation and Public Health Engineering Zone 

73 .18. Four Cirdles may be constituted with headquarters at Bangalore, 
Mysore,"Dharwar and Raichur with the jurisdiction as shown against each of 
them: 

Name of Circle 

I. Minor Irrigation 
Circle. 

2. Do 

3. Do 

4. Do 

Headquarters 

Bangalore 

Myaore 

Dharwar 

Raichur 

Districts served 

Bangalore, Kolar, 
Tumkur, Chickmagalur 
and Chitradurga Districts. 

Mysore, Coorg, South 
Kanara, Hassan and 
Mandya Districts(including 
Krishnarajasagar and 
Visveswarayya Canal 
Divisions). 

Dharwar, Belgaum, 
Bijapur, Shimoga and 
North Kanara Districts. 

Raichur, Bellary, 
Gulbarga and Bidar 
Districts. 

73 .19. The two Public Health Engineering Circles as are now, existing may 
be continued. 

(4) Investigation of Irrigation and Hydro-Electric Projects Zone 

73. 20. The two Circles for the investigation of Major and Medium Irrigation 
Projects with headquarters at Mysore and Yermarus and the two Hydro-Electric 
Construction Projects Circles as are now existing may be continued. 
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Dit'isions 

73. 2I. The number of Divisions and each of the Zones as constituted at 

present are : 

(I) Communications, Buildings and :Minor Irrigation 44 

(2) Investigation of Major Irrigation ~nd Medium Irrigation 8 

(3) Public Health Engineering 9 

(4) Hydro Electric Construction Projects 11 

(5) Major Irrigation (South) 23 

(6) Major Irrigation (North) IS 

73. 22. In view of the fact that the Commission has recommended that the 
territorial Circles should deal with Communications and Buildings only, it follows 
that the territorial Divisions should also deal with Communications and 
Buildings only. As against the existing 44 Divisions it would be adequate if 
only 28 Divisions are retained for this work. 

73. 23. Of the existing 44 Divisions 28 will be treated as Divisions in charge 
of only communications and buildings and the others abolished in the present 
form but 20 Divisions will have to be constituted to be in charge of Minor Irriga
tion works, namely, all aspects of :Minor Irrigation and maintenance of Major and 
Medium Irrigation. 

73. 24. There are 4 Divisions for the Investigation of Minor Irrigatlon 
Works. These 4 Divisions may be abolished and Sub-Divisions may be created 
in the Divisions now proposed for all aspects of minor irrigation and for the 
maintenance of major and medium irrigation works. The details relating to the 
Sub-Divisions to be created are indicated in the succeeding paragraphs. 

73. 25. There are 2 Divisions in charge of maintenance of Viswesvarayya 
Canal and Krishnaraja Sagar Dam, located at Mandya and Krishnaraja Sagar 
respectively. At present these 2 Divisions are under the control of the Chief 
Engineer (Irrigation South), as these works have reached the maintenance stage 
they may be transferred to the Zone of the Chief Engineer (Minor Irrigation and 
Public Health Engineering). 

73. 26. There are 9 Divisions in the Public Health Engineering Wing 
and these may continue without any change. 

73. 27. There are 23 Divisions in the Major Irrigation (South) Zone and 
these may continue . 

• Jfajor Irrigation (North) 

73.28. There are 18 Divisions in the Major Irrigation (North) and these may 
continue excepting for the Quality Control Division at Hidkal which may be 
abolished. The Executive Engineer now in charge of this Division and the 
Assistant Engineers under him could, however, continue to work under the 
Superintending Engineer, Ghataprabha Project Circle. 
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73. 29. There are 8 Divisions in the Zone under the Chief Engineer, Investi
gation of Irrigation and Hydro Electric Projects, Bangalore. Of these the Hydro 
Electric Investigation Division at Kargal may be abolished and the works of this 
Division may be attached to the Hydro Electric Investigation Division, Dharwar 
which is at present engaged in the Investigation of the Kalinadi Hydro Electric 
Project. 

Sub- Divisions 

73. 30. In view of the fact that the territorial Circles and Divisions will be 
in charge of only Communications and Buildings and not Minor Irrigation, the 
number of Sub-Divisons in these Divi.~ions may be reduced from the existing 
201 to 165. 

73. 31. There are no Sub-Divisions now exclusively in charge of minor 
irrigation works. These work1:1 are being attended to by the jurisdiction or 
territorial Sub-Divisions dealing with communications and buildings. In view 
of the proposed bifurcation of functions all along the line as between minor 
irrigation and communications and buildings, 77 Sub-Divisions may be created for 
the construction of Minor Irrigation Works and for the maintenance of all irriga
tion projects. In addition, 18 Sub-Divisions may be created for the investigation 
of the minor irrigation works. These Investigation Sub-Divisions may function 
directly under the Executive Engineers in charge of all aspects of minor irrigation, 
and maintenance of major and medium irrigation works. 

73. 32. The 4 Sub-Divisions in the Kargal Divisions in the Hydro Electric 
Construetion Projects Zone may be abolished along with the Kargal Division 
itself. No other changes need be made ·in the existing set up at the sub-divisional 
level in this Zone. The total number of Sub-Divisions would get reduced from the 
existing 90 to 76. 

73.33. No changes are required at the sub-divisional level in respect of the 
Major Irrigation (South) Zone and all the 87 Sub-Divisions may continue. 

73. 34. So far as the l\Iajor Irrigation (North) Zone is concerned the Sub
Divisions functioning under the Quality Control Division at Hidkal may be 
abolished along with the Division as already indicated above. The two Assistant 
Engineers working under the Executive Engineer, Quality Control,Division may, 
however, remain with the Executive Engineer. The rest of the 73 Sub-Divisions 
may continue. 

73. 35. No changes need be made in respect of the Major Irrigation Investi
gation Sub-Divisions and all the existing (8 Sub-Divisions) under the 4 Division!! 
may continue. 

73.36. No changes need be made in respect of the Sharavathi Project and 
all the existing 8 Sub-Divisions may continue. 
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Desigtts Organisation 

73.37. There are separate designs organisations directly working under 
each of the Chief Engineers except the Chief Engineer (General). It is recommen
ded that there should be a Central Designs Organisation working under the Chief 
Engineer (Minor Irrigation and Public Health Engineering) and that it should 
deal with fundamental research in designs applicable to all the Zones and pass 
on the r<sults of such experiments and such projects as it undertake~ to the 
concerned Chief Engineers. The Board of Chief Engineers or any Chief Engineer 
could refer any special problems which they have, to the Designs Organisation 
and this Organisation must deal with all such matters and give its advice directly 
to the concerned Chief Engineer or to the Board as the case may be. While the 
Central Designs Organisation might be able to attend to this work efficiently and 
effectively, it may become difficult for individual, relatively small, problems to be 
referred to and handled by this Central Designs Organisation. The Chief 
Engineers have, therefore, suggested that in addition to the Central Designs 
Organisation, there should be Designs Organisations attached to each of the Chief 
Engineers. The Commission agrees with this view and recommends that Designs 
Organisations might be set up in each Zone under an Executive Engineer who 
would deal with "Applied Aspects of the Designs". If there are any matters 
which the Designs Organisation in a Zone considers to be beyond its capacity to 
handle on account of the limited facilities available with it all such cases may be 
referred to the Central Designs Organisation which may examine and tender its 
advice in such cases. 

Research Stations 

73. 38. There is one Research Station at Krishnaraja Sagar, even though it 
primarily handles matters relating to irrigation, it also deals with other aspects of 
Engineering. The Superintending Engineer in charge of this Research Station is 
assisted by requisite subordinate staff at the level of Executive Engineers, 
Assistant Engineers, Junior Engineers and so on. The station is now under the 
control of the Chief Engineer, Irrigation (South). The Chief Engineer, Minor 
Irrigation and Public Health Engineering may be placed in charge of the Research 
Station. The station may continue to handle the basic and fundamental research 
as it is now doing. It.is not nece~sary to have such units for research work in 
each of the Zones excepting perhaps for Field Laboratories in the ca~e of Major 
Irrigation Projects where matters of a purely local character which require imme
diate analysis and advice, have to be handled. 

Mechanical Organisations 

73. 39. There is no well equipped Central Mechanical Orga.nisation in the 
Public Works Department. There are, however, Regional Workshops which are 
attending to the various items of work required by Departments. It has been 
recommended in Chapter 9 that there should be well equipped Mechanical 
Workshops at the Headquarters of each region and Service Stations at the Head
quarters of each Distr~ct to attend to all Government vehicles in their respective 
area10. The~e Mechamcal Workshops and Service Stations could be placed under 
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the technical control of the Public Works Department. In the new set up, the 
Regional Workshop at Bangalore could be treated also as the Central Mechanical 
Workshop and it could handle matters which withtheir li.mited facilities the Regio
nal Workshops would not be able to handle. A Superintending Engineer could 
be pla.ced in charge of the Central Workshop at Bangalore and Executive Engineers 
in charge of the Regional Workshops at Mysore, Belgaum and Gulbarga. These 
Workshops and Service Stations would have to function a~ Workshops and 
Service Stations for all Departments and the extent to which the equipment 
should be provided to them and the staff bas to be appointed would have to be 
worked out in detail after examining the number of vehicles which' would have to be 
attended to in each of these Workshops and Service Stations. 

73. 40. The question whether there could be a separate cadre of Mechanical 
Engineers to deal with these items of equipment and machinery was examined. 
However much these workshops might develop, the total number of officers that 
they could absorb would be negligible and the officers who are transferred to a 
separate cadre of l\IeclHmical Engineers will have limited opportunitie~ of 
promotion. It would, therefore, not be desirable to have a separate cadre for 
these officers but such of the 1\Iechanical Engineers as are in service or as may be 
recruited hereafter may be given placements in which they would have adequate 
opportunities to utilise their knowledge. 

Accounts Orgam:sation 

73. 41. The Accounts Superintendents working in the Public Works Depart
ment formerly belonged to the State Accounts Department. As per the recent 
decision of Government they have been transferred to the control of the Accountant 
General. Similarly the Accounts Clerks of the Public Works Deparrment who 
were formerly under the administrative control of the State Accounts Department 
have been transferred to the control of the Chief Engineers. This arrangement 
is in consonance with the practice prevailing in most of the other States of India. 

73. 42. Before the orders transferring the Accounts Superintendents to the 
control of the Accountant General were issued, the Accounts Superintendents had 
represented that they should be continued in the State Accounts Department 
since their transfer to the Accountant General's unit would seriously jeopardise 
their prospects of promotion. But the Accountant General on the other hand had 
been pressing for a long time for the transfer of these posts and the persons holding 
these posts to his administrative control on the ground that it would not be 
possible for him to discharge his responsibilities for the preparation and compila
tion of the Public Works Accounts, unless these Accounts Superintendents were 
under his administrative control. The Accountant General had also expressed a 
view that a large number of audit objections, and financial and accounts 
irreg~larities that were occurring would be minimised and the Divisional Accounts 
would be better maintained if such control was transferred to him. The matter .. 
has been examined and the views of the Board ofChiefEngineers were also obtained. 
It is recommended that as the existing system under which the Accounts Superin
tendents are transferred to the administrative control of the Accountant General 
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and the Accounts Clerks to the control of the Chief Engineers is in the best 
interest of work this system should be continued. It is also recommended that 
an Accounts Officer in the cadre of Assistant Controllers should be posted to each 
of the Chief Engineer's offices to supervise the accounts work in the several 
Divisions under the control of the Chief Engineer. 

73 .43. It was customary to fill the posts of Accounts Officers in the 
Public Works Department by taking officers on deputation from the State Accounts 
Department. But such a deputation would adversely affect the promotional 
opportunities of the Accounts Clerks, who continue under the control of the Chief 
Engineers. The gazetted posts of Accounts Officers in the Public Works Depart
ment should, therefore, be filled by promotion of such of the Accounts Clerks 
who pass the qualifying accounts examination. However, the existing system 
may continue for the present and till such time as a suitable scheme under which 
these posts could be manned gradually by the officials of the Public Works 
Accounts Unit by promotion is worked out and implemented. 

Pre-Audit 

73. 44. The system of pre-audit is in force in some of the major projects such 
as Bhadra, Ghataprabha, etc. This system is under severe criticism by project 

authorities. The main points against the continuance of pre-audit system 
are that it results in delays in settlement of Bills of contractors and particularly 
so in the case of the Divisions which are located far away from the Chief Accounts 
Office ; further the pre-audit system does not reduce the accounts work of 
the Executive Engineer inasmuch as he has to prepare the bills, maintain Con
tractors' Ledger,Register of Works and also compile and submit monthly accounts 
but in addition to attending to all these items of work which have to be attended 
to even in the case of post audit, the system of pre-audit throws the additional 
burden of having to answer the audit objections raised by the Chief Accounts 
Officer before the Bills are passed for payment ; the Contractor wilLnaturally 
slow down the progress of works if their bills are not paid and ultimately the 
progress of works suffers. 

73 .45. It has also been represented that the present system of pre-audit 
is not conducive to the exercise of proper financial control or for simplification 
of accounts work nor is it directed towards securing better progress of works. 
The Board of Chief Engineers was of the opinion that the present system of pre
audit should not continue any longer as it was not in the interest of speedy 
execution of works. 

73. 46. Considering the various aspects of the case it is recommended that 
the present pre-audit system may be replaced by concurrent post-audit in all 
major projects. While such a procedure would be free from the defects pointed 
out above; cases of excess payments, etc., would be immediately detected and 
brought to the notice of the officers concerned so that matters could be set right 
immediately. 
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Architectural Organisation 

73.4 7. The Chief Architect to Government is an officer of the status of a 
Chief Engineer. He is the Head of the organisation and he is classified as the 
Head of a Majo(Department. This office has its head-quarters at Bangalore 
and it has no field offices. 

73. 48. The present incumbent was formerly in the Public Works Depart
ment and he has now been appointed as the Chief Architect. 

73 .49. The Cadre and Recruitment Rules have not yet been framed for 
this Department and all the posts in the Department are filled on more or less 
an ad-hoc basis. It would be necessary to frame Cadre and Recruitment Rules 
to ensure that the cadre strength and the mode of recruitment are clear and 
sound. In so far as the post of the Chief Architect is concerned it is suggested 
that an officer in the cadre of Chief Engineers may be appointed as the Chief, 
Architect provided that he has the necessary special qualifications in architecture 
failing which the post may be filled on contract by a person duly qualified for 
the post. These points may be taken into consideration while framing the Cadre 
and Recruitment Rules, as they do not arise just now in view of the fact that 
the present incumbent is duly qualified for his present post and grade. 

73. 50. This Department is now dealing primarily with the architectural 
features, designs and drawings of buildings while the structural designs, specifi
cations and detailed working drawings are prepared in the Chief Engineer's 
designs organisation. The Adviser has suggested that this arrangement might 
continue and that the Chief Architect might co-ordinate with the Chief Engineer, 
Designs Organisation and issue fully detailed working drawings and specifica
tions with details of architectural features including service aspects. The Com
mission considers that this suggestion is reasonable and recommends that action 
may be taken to give effect to it. 

73. 51. The Adviser has also suggested that the Chief Architect should 
tender advice to the Chief Engineer concerned on the architectural treatment 
of important hydraulic structures executed by the Irrigation Department such 
as Dams, Power Houses, Barrages, Weirs, etc. The Commission is informed 
that the Chief Architect is even now attending to these items of work though 
to a limited extent but in all cases in which his advice is specifically sought. 
It is added that there are cases in which his advice has not been sought and that 
it is desirable for Government to lay down instructions that he sh~mld be con
sulted in all such matters. The Commission agrees with this suggestion and 
recommends that Government may issue standing instructions that the Chief 
Architect may be consulted while designing not only buildings but also other 
important structures, in so far as their architectural features are concerned. 

73. 52. It was· represented to the Commission that it would be desirable 
to create a separate cadre of officers for the unit of the Chief Architect and that 
the initial constitution of the cadre could be made by taking on deputation from 
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the Public \rorks Department officers who have secured the necessary special 
qualifications in architecture as also by recruiting from the open market candi
dates both engineers and others who have s~cured the nece~sary qualifications 
in architecture. It was also pointed out that it was not absolutely necessary 
that engineers alone should work as Architects, that the syllabi for the qualifi
cations in architecture cover basic engineering subjects also and that the engi
neering knowledge required in architecture would be taught as one of the courses 
of ,;tudy for the degrees in architecture which are given by the institutions like 
the J. J. School of Arts, Bombay and in the special courses that have been 
introduced recently in the Ba.ngalore University in Architecture. While con
ceding the point that an Architect need not be a qualified engineer it has to be 
recognised that this unit is a very small one and that the opportunities for 
promotion are exceedingly Iimit('d. It would, therefore, follow that if a separate 
cadre is constituted for this Department the persons who enter the Department 
directly from the open market and the persons working in the Public Works 
Department who opt for permanent secondment to thio;; Department would not 
han adequate promotional opportunities and consequently they are likely to 
gi•e up service under Government and seek their fortunes elsewhere. It would, 
therefore.. be in the interest of both the administration and the individual 
officers concerned that they should have their permanent liens against posts in 
a larger department like the Public Works Department and that they should 
work on deputation in the unit of the .Chief Architect. The Commission. there
fore, recommends that all the technical posts in this unit may he filled by taking 
on deputation from the Public Works Department enginee~s who have had the 
necessary special qualification in Architecture. 

73. 53. For the purpose of equation of posts the Deputy Chief Architect 
may be equated with Executive Engineers, the Assistant Architect. may be 
equated with Assistant Engineers Grade I, the Junior Architects or Architectural 
Assistants may be equated with the Junior Engineers and Architectural Draughts
man may be equated with the Head Draughtsman of the Public Works Depart
ment. Even in regard to the ministerial officers the same difficulty in regard 
to promotional opportunities would arise. It is, therefore, suggested that all the 
ministerial posts in this unit may be filled by taking on deputation officials 
holding corresponding posts in ·the Public Works Department. The liens of 
the existing incumbents may be shifted against corresponding posts in the 
Public Works Department and they may be treated a.s on deputation from 
that Department to the Office of the Chief Architect to Government. 

Constitution of separate cadres for Irrigation and other items of work handled by 
the Public lV orks Depa.rtment 

73. 54. The Adviser has suggested that there should be specialisation right 
from the level of the Junior Engineers upwards so that the functions entrusted 
to tLe Engineers at differPnt levels could be discharged efficiently and effectively. 
He has suggested two Departments-one to be in charge of Communications , 
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Buildings and Public Health Engineering and the other to be in charge of Irriga
tion (including major, medium and minor irrigation, construction and mainte
nance and investigation of Hydro Electric Projects and all completed irrigation 
works). He has also made recommendations in regard to the division of the 
existing personnel into two different Departments. The Commission, however, 
considers that it is not necessary to have such bifurcation and such speci:tlisation 
as might be necessary for the efficient functioning of the Department could be 
secured by suitable placement of officers with necessary background and experience 
in each Department. The Commission does not. also consider it necessary to 
have groups of Chief Engineers constituting the two different wings in the PuLlic 
Works Department. The set up, therefore all along the line, may continue to 
be what it is now, subject to the observations made in para 73.11 in respect of 
the subjects to be assigned to each of the Chief Engineers. 

73. 55. The Commission has made its recommendation in regard to the 
Career Planning of Officers in Chapter 9. Those recommendation<> will apply 
with equal force to the cases of all the Engineers. Various aspects of Engineering 
are becoming highly specialised and even though all the Engineers might have 
the basic qualifications required for entry into service, their special knowledge 
of different aspects of Engineering would have to be taken into consideration 
in making proper placements. In view of these recomrr.endations, the Commis
sion does not consider it necessary to examine the other suggestions made by 
the Adviser about the breabng up of the existing personnel into ;two distinct 
wings in the Department. 

73. 56. The Adviser has suggested that it may be desirable not to retain 
an officer continuously in 1 he InveBtigation of Projects for more than five years 
as the type of work that he has to undertake is:of an arduous natme and he will 
be stationed in places which do not commend the normal facilities which are 
available elsewhere. The Commission agrees with this suggestion p,nd recommends 
that this aspect. of the matter may be bo!lle in mind while effecting transfers, 
postings and placements of officers. 

Public Health Engineering ( W ate1' Supply and Sewerage) Schemes. 

73.57. The Bangalore Water Supply and Sewerage Board is now executing 
the Bangalore Water Supply and Sewerage Schemes. The Chief Engineer of 
the Board is in charge of the execution of these works and he has got the neces
sary supporting staff under him. The Chief Engineer (General) who is in charge 
of Minor Irrigation and Public Health Engineering is executing the Water Supply 
and Sewerage Schemes in the rest of the State. A suggestion was ma.de that 
it would be advantageous if the Water Supply and Sewerage Schemes through
out the State were to be placed undc;r the control of the Chief Engineer of the 
Bangalore Water Supply and Sewerage Board by amending the Bangalore Water 
Supply and Sewerage Board Act, 1964 so as to make it applicable to the entire 
State. The Bangalore Water Supply and Sewerage Schemes are very large schemes 
requiring concentrated attention of a senior officer. The Commission has 
suggested in para 73.12 that an officer in the cadre of Superintending Engineers 
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might be posted as the Principal Engineer of this Board ; and if his energies 
were to be frittered away by being required to supervise the works in the 
various parts of the State, he would not be able to concentrate his whole atten
tion as needed on the Bangalore Schemes. Moreover the Bangalore schemes 
have been taken up under a special enactment and the Commission does not 
consider it worthwhile to suggest amendments to the enactment so as to make 
it applicable to the entire State. Besides such amendments will affect the juris
diction of other Local Bodies which are now efficiently managmg their own 
water works. In this view the Commission recommends that the existing 
arrangements for the execution of such works in Bangalore may continue and 
that the schemes elsewhere may be brought under the control of the Chief 
Engineer, l\Iinor Irrigation and Public Health Engineering Zone. 

Norms of Workload 

73. 58. The Adviser has indicated in his report various norms of workload 
for execution of original works, and for maintenance and repairs in respect of 
Highways, Buildings, Irrigation and Public Health Engineering works. The 
following is a.n abstract of the norms of workload suggested by him, in terms 
of lakhs of rupees per year. 

Divisions Sub-Divisions 

., "' ., "' <.> ... <.> ... 
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~ "' ""''"' ~~ ""''"' • - -"= 
bll'"' l'l"t:l ·- ... ~"' 
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0 0 ::.1 

1 Roads 72 50 12 10 
2 Buildings 72 30 12 7.5 
3 Public Health Engineering Works 40 30 10 7.5 
4 Minor Irrigation 40 24 10 6 

5 Major and Medium Irrigation Projects : 

(a) Dams and main canals 50 2! 10 6 
(b) Branch Canals Distributaries and Minors 30 24 7.5 6 

6 Hydro Electric Construction Works 50 10 

He has also suggested that for departmental for execution, the norms of work 
!oad may be reduced by 33 1/3 per cent both in the case of original works and in 
the case of maintenance and repairs. 

73. 59. The Chief Engineers who were consulted in regard to the norms of 
workload for constructional and maintenance works have . stated that the 
norms indicated by the Adviser are acceptable to them. The Commission , 
also considers the proposed norms to be reasonable and recommends their 
adoption. 
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Legal Assistant 

73. 60. The Advisor has suggested the appointment of a. Legal Officer of 
Class II Gazetted Cadre to work as Legal Assistant to the Chief Engineer~. Since" 
most of the documents that are to be scrutinised will be in standardised forms 
scrutinised by the Law Department of the Secretariat, the Commission considers 
that it is not necessary to create a. post of Legal Assistant to the Chief Engineers. 
If a Law Cell is created in this Department of the Secretariat, as recommended 
by the Commission, it would be easy for the Chief Engineers also to refer their 
cases through the Secretariat for advice. 

M anagernent of Stores 

73. 61. Under the present procedure purchases of material of the value of 
more than Rs. 7,500 are to be made through the Stores Purchase Department 
except in the case of controlled articles or articles for which there are rate contracts 
fixed either by the Directorate General of Supplies and Disposals or the States 
Stores Purchase Department. Most of the Chief Engineers were of the view that 
this procedure involved undue delays without any corresponding benefits as the 
Stores Purchase Department was not equipped to deal with the procurement 
of large quantities of specialio;ed stores required by the Public Works Department. 
They suggested that this system should be given up. forthwith in the interest of 
efficient and speedy execution of works. On an examination of the various 
aqpects of the case the Commission recommends as follows :-. 

(1) Purchases may normally be routed through the Stores Purchase 
Department but since the articles required to be purcha'sed are of a special nature 
requiring the approval of technical officers, the Secretary of the Board. may be 
associated with the Director of the Stores Purchase Department in finalising the · 
tenders and in fixing the rate contracts. In Special cases purchases may be 
made directly on the advice of the Hoard and with the prior approval of GoYcrn
ment. 

(2) Powers of purchase of Chief Engineers should be enhanced to Rs. 25,000 
for individual articles and to Rs. 2 lakhs in the aggregate for articles in respect 
of toole and plant, machinery and survey instruments. 

73. 62. The Departmental Committee to be constituted in the case of pur
chases of articles of high value as proposed in Chapter 24 dealing with the matters 
relating to the Stores Purchase Department should in the case of Public Works 
Department consist of the Secretary to Government, Public Works Department, 
the Secretary to Government, Finance Department the Director of Stores Pur
chase, Department and the concerned Chief Engineer. 

73. 63. It has been represented that there are usually delays in obtaining 
sanction to the purchase of materials. The Advisor who has examined this 
question has suggested that annual estimates for the different kinds of Stores 
that are to be purchased for a. particular project might be proposed and sanction 
thereto obtained from the competent authority; such a sanction to the detailed 
estimates should be deemed to be sanction for the purchase of the Stores and 



1262. 

procurement of stores arranged accordingly. By this procedure considerable 
delays in obtaining sanction to the purchases would be avoided. The Commission 
recommends that this procedure may be adopted. 

' 
73. 64. The suggestions made by the Advisor in Chapter XVI of his report 

in regard to the proper management of Stores and proper maintenance of Stores 
Accounts are in order and may be implemented. 

Agency for construction 

73. 65. At present heavy earthmoving equipments and machinery are 
sometimes hired out to contractors for the execution of the works entrusted to 
them. These machines are operated by the Department and hire charges are 
recovered from the contractors. Usually the type of works executed Ly heavy 
earth moving equipment are Earthen Dams, Canal Embankments, etc., which 
involve huge amount of earth work to be handled by machinery. The Commis
sion is of the view that when the Department owns, maintains and operates the 
machines for the execution of the works there is no point in recovering the hire 
charges from the contractors and paying the amotmts back to them with the addi
tion of profit. As suggested by the Advisor the C0mmission considers that in all 
cases of earthern dams and canal embankments where heavy earth moving eq:tip
ment is to be used and Government own such t.quipment they should g<'t the 
works executed departmentally and discontinue the existing practice of hiring 
out heavy earth moving machinery to contractors. 

73. 66. If in any case it becomes absolutely necessary to operate depart
mental machines for the contractors then the basis of recovery of hire charges 
from them should be the quantity of work executed and not the number of hours 
or days of operation as is now being done since it is represented that some of the· 
contractors are paying hire charges on the basis of the standard hours but are 
getting the works executed for longer periods clandestinely and retaining the profits. 

73. 67. With regard to execution of other works, the existing arrangement for 
entrusting works on contract on the basis of lowest tenders may be continued. 

Quality Control 
\ 

73. 68. Control of the quality of works under execution whether executed 
through Contractors or by Departmental agency would be achieved mainly by 
Strict and detailed supervision at each stage of construction to ensure that the 
works are being carried out strictly according to the specifications. In the case of 
works which are highly or partly mechanised the extent of supervision could be 
minimised by adequate quality control but where mechanisation is not resorted to 

' supervision has to be tighter. The recommendations of the Adviser with regard to 
quality control are contained in Chapter XVII 'Agency for Construction'. Some 
of his principal recommendations are that a· quality control unit should be in 
charge ot an Executive Engineer in the case of major works costing more than 
Rs. 10 crores and that there s~ould be a properly equipped testing laboratory at 
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the site of work ; for smaller works also, there should he some arrangement for 
testing the quality of work executed. 

73. 69. In predominantly maintenance Divisions, there could he a small 
laboratory at the headquarters managed by a .Junior Engineer and he should be 
.able to collect and carry out tests of samples in respect of any important construc
tion work in the Division. 

73. 70. It has also been suggested that a concrete testing laboratory for each 
Division, could he set up in Divisions where there is considerable building activity. 

73. 71. The Adviser has suggested that a Central Quality Control Organi
sation is not necessary for the Public Works Department. The Commission 
agrees w;th the reevwruendations of the Adviser in this regard and suggests that 
action may be taken accordingly. 

Simplification of the Pubilc Works Department Accounts Code 

73. 72. It has been represented that the Public Works Department Accounts 
Code requires simplification to shorten procedural formalities and reduce avoidable 
delays. The Adviser has suggested that a Committee consisting of the Chief 
Engineer, the Secretary, Public Works Department, the Secretary, Finance 
Department and a representative of the Accountant General might be set up to 
examine the question of simplification of the Public Works Department Accounts 
Code and to make suitable recommendations in this behalf. 

73.73. The Accounts Code would have to be clear, simple and capable of 
being understood and followed by all the officers who have to maintain accounts ; 
it should at the same time ensure that the public funds spent by the Department 
are utilised properly and are accounted for fully. The Commission recommend& 
that a revised Code may be drafted by the Board of Chief Engineers and that the 
Controller State Accounts Department or his representative may be associated 
with the Board in this work ; the draft revised code may be scrutinised by the 
Committee as suggested by the Adviser and c.rders of Government obtained. 

Irrigation Management 

73. 74. The question whether the officers of the Public Works Department 

8 hould be in over all charge of the assessment and collection of irrigation revenues 
was examined in consultation with the Chief Engineers. The Chief Engineers 
were unanimously of the view that while the responsibility for the assessment of the 
irrigation dues could be placed fairly on the Department, it should be the res
ponsibility of the Revenue Department to collect these amounts. It would be 
necessary for the proper irrigation management and fur booking the demand to. 
have field officials who should be in a position to determine the areas to which 
water was made available, the areas in which water was actually utilised, the crop 
or crops raised by utilising the water and then to assess the dues. As special 
staff bas necessarily to be appointed for this purpose and as such special staff has 
to determine the assessment on the basis of actual field to field inspection, such staff 
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would naturally be in intimate contact with the cultivators and excepting in 
difficult cases, it should be in a position also to recover the amounts due from such 
cultivators to Government. It is, therefore, recommended that the officers of the 
Public Works Department may be made fully responsible not only for drawing 
up the demand statements but also for maintaining necessary registers and for 
recovering such amounts as could be recovered without resorting to coercive' 
processes. They can refer to the Revenue Officers only such cases in which they 
cannot themselves effect recovery by issue of certificates of demand. The Revenue 
Officers may maintain separate Registers for registering the demand certificates 
and for noting the recoveries made. 

73. 7 5. It has been represented to the Commission by various witnesses that 
while efforts are being made to create more and more irrigation assets, the existing 
assets are not receiving their due attention, and are therefore, deteriorating over 
time ; it has been also suggested to the Commission that Government should make 
adequate provision for the proper up-keep and maintenance of the existing irri
ation works and that adequate personnel should be posted for looking aft.er them. 
In so far as the former aspect of the matter is concerned, the Commission recom
mends that the Board of Chief Engineers may be asked to go into the question of 
the Maintenance Grants that should be provided for the maintenance of the existing 
assets and determine separately the maintenance grants to be given for the head
works and for the channels and distributaries, prescribing suitable and distinct 
norms for both these purposes. The first charge on the irrigation Budget should 
be the money required for the maintenance of the existing assets and only the 
moneys that are left over should be utilised for creating fresh assets. If Govern
ment can ensure 'that this is done systematically they would be not only ensuring 
the unkeep and maintenance of the existing assets but would also avoid the risk of 
having to spend huge amounts for restoration to the required standard the exist
ing irrigation works after they have deteriorated to a point at which normal 
maintenance would not be adequate. 

73. 76. The staff as recommended in Paras 73.23 to 73.26 and 73. 31 regarding 
the "Organisation and Const~tution" of the Sub-Divisions and Divisions in the 
Minor Irrigation Zone would be adequate for this purpose and no special or separate 
arrangements need be made for securing the proper upkeep and maintenance of the 
existing assets. 

Jlaintenance and upkeep of other assets already created 

73.77. :Matters relating to the maintenance and upkeep of "irrigation 
assets" have been dealt with in the preceding paragraphs. These observations 
apply with equal force to assets created in other sectors like Communications, 
Buildings and Public Health Engineering Works. The Commission recommends 
that Government may get the matter examined by the Board of Chief Engineers 
and see that the maintenance grants to be given for the various kinds of Public 
Works are determined and that such grants are given the highest priority. 
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73. 78. The Commission also suggests that the following priorities may be 
observed in the allotment and utilisat.ion of the funds placed at the disposal of 
the Public Works Department. 

( 1) Proper maintenance of all assPts already created, 

(2) Completion of works m progress, 

(3) Fresh works only to the extent to which money is available 
undertaking works on which maximum possible progress could be 
secured during the financial year. 

In other words, Government may determine the total amount that would be 
available for being given to the Public Works Department for being utilised for 
the various purposes mentioned above and in the order of priority indicated, and 
allot funds on this basis, the last priority being given to the additional assets 
to be created ; and even in this category the num her of additional assets being. 
limited consistent with the funds that could be utilised to the maximum advantage 
and for securing the maximum progress in a year. The Commission has made this 
recommendation particularly in view of the fact that if the existing assets were 
to be allowed to -deteriorate the expenditure to be incurred by Government on 
restoring them to a reasonably good condition ifnot to the original condition might 
be exorbitant after some time and it might be a wise policy to see that these assets 
are maintained properly. Secondly, if Government were to spend· whatever 
money they can spare for the purpose over a large number of works resulting 
in limited progress on each of them, it would mean that the works will be com
pleted only after the lapse of several years and during the entire period not only 
would the money spent get locked up in the sense that the assets cannot be utilised 
but Government would have to pay interest on the money that they have borrowed 
for expenditure on the works long before the assets start yielding benefits. The 
total expenditure on works would unduly rise without any correspondinp: benrfits 
either to the beneficiaries under the project or to the State. 

Preparation of precise e~timate~ for Major and Medium Irrigation Works. 

73. 79. lt has been brought to the notice of the Commission that quite 
often Government accord administrative sanction to estimatesfor majorandmedium 
irrigation works on the basis of the material placed b-efore them by the Chief 
Engineers concerned, that these estimates get revised, on occasions more than 
once, and that the total expenditure which Government would ultimately have 
to incur would be very much more than what they would have anticipated at~ 

., the time of according administrative approval to the execution of the work 
concerned. 

73. 80. The question as to why the estimates get revised, some times. once 
and some times oftener was examined by the Commission in consultation with the 
Chief Engineers: The Commission was given to understand that normally in 
any· major or' medium irrigation project, a more or less-precise estimate of the 
expenditure could be obtained only after the preparation of' (a) the preliminary 
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report, (b) the project report, (c) the detailed project rrport and (d) the working 
project report ; t.hat the working project report would entail considerable eXpPndi
ture as detailed investigation would have to be undert.aken and that it would 
take quite a long time for it to be preparl'd ; that to avoid delay in obtaining 
sanction to the works, proposals are submitted to Government on the basis of 
either the first two Reports or at the hPst on the basis of the first three Rrports 
and after the administrative approval is aecorded the works are taken in hand 
and parallelly the working project reports are prepared. 

73.81. While the Commission appreciates the point that there is likelihood 
of delay and substantial expenditure has to be incurred in preparing the working 
project report, it would be worthwhile for such reports to be prepared and placed 
before Government so that they could take a decision, with a complete know
ledge of the financial implications on whet~r the particular scheme should be 
proceeded with or not. It is, thereforl', suggested that in future GovcrnmPnt 
might give preliminary administrative approval to the Scheme aft.er going 
through the preliminary, the project and the detailed project reports, that such 
preliminary administrative approval may be treated as sanction for preparation 
of the working project reports and that after the working project reports are 
prepared and submitted to Government, they might accord the final administrn tive 
approval to the Scheme only if they consider it to be feasible, after takir? into 
consideration the total expenditure estimated to be incurred thereon. 

Schedule of Rates 

73.82. The Adviser has suggested that realistic schedules of rates should 
be worked out on the basis of standard data and that detailed and workable 
specifications for different items of work should be standardised and published 
for the use of the departmental staff and contractors. The Commission agrees 
with thi» view and recommends that the Board of Chief Engineers may be asked 
to take necessary action to prepare the initial schedules and specifioations urgently 
and to revise them annually. The estimates prepared by the Department for 
works and the tenders submitted by the contractors should have reference to 
these rates. Every estimate should provide for " escalation" with reference 
to the general trend of prices of articles and wages of labour as obtaining at the 
time the estimates are prepared and the probable variations over the time required 
for the execution of the works covered by such estimates. Every tender should 
provide for the rates being quoted subject to variations in accordance with the 
•' escalation clause" which should be spelt out clearly so that a realistic idea 
of the expenditure to be incurred could be had by Government, the Department 
and the Contractors. 

L:uul Acquisition 

7 3. 83. Government in the Revenue Department issued instructions in their 
official memoradum Xo. RDH 184 LQM 63, dated 12th July 1963 about the steps 
to be taken to ensure that the proceedings for acquisition of l;lnds, required for 
irrigation and other projects undertaken by the Public Works Department are 
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attent1ed to expeditiously. The Advisor has pointed out that it has not been 
pos8ible for the acquisition proceedings to be attended to as expeditiously as 
would be both desirable and necessary in the interests of the execution of projects 
The difficulty in implementing the instructions of Govenment appear to be partly 
due to some difficulties inherent in the system itself, partly due to their faulty 
implementation in the field and partly due to the difficulties indicated by the 
Advisor, viz., (1) some of the Land Acquisition Officers are not competent and 
experienct>d men ; (2) the powers of Deputy Commissioners are not vested in 
the Assistant Commissioners appointed as Special Land Acqui'lition Officers 
automatically and <such powers have to be vested in them in each case ; (3) the 
progress of work is not reviewed regularly and the difficulties in the way of expedi
tious disposal of cases are not being examined and suitable solutions found for 
those problems. 

73. 84. The Commission agrees that it would be necessary to post senior 
and experienced officers as Special Land Acquisition Officers for the acquisition 
of lands required for l\Iajor Irrigation and Medium Irrigation Projects and the 
work done by them should be reviewed periodically with a view to remove the 
bottlenecks found in the way of expeditious progress of the work. 

73. 85. As the Land Acquisition Act now stands, it may not be possible to 
vest in the Special Land Acquisition Officers the powers of the Deputy Commis
sioners generally and it may be necessary to vest such powers in them in respect 
of each case. It is suggested that the Act may be amended suitably so that where
ever a Special Land Acquisition Officer is appointed for a Project he is automatically 
vested with the powers of the Deputy Commissioner under the Act. 

73. 86. The Adviser has suggested that Special Land Acquisition Officers 
may be attached to each Superintending Engineers' Circle, for dealing with Land 
Acquisition cases relating to Minor Irrigation and Road Works. The Commissiotl 
does not consider it necessary to have such Special Land Acquisition Officers as . 
all these works will not be located in any concentrated area and it should be 
possible for the jurisdiction Sub-Division Officers of the Revenue Department to 
attend to this work. 

73.87. The Adviser has suggested that Revenue Surveyors should be posted 
invariably to all project Divisions for preparing land plans and schedules, ·The 
Commission agrees with this suggestion and recommends that action should be 
taken accordingly. The Adviser has suggested that a training class might be 
·held for Clerks of the Revenue Department who deal with Land Acquisition Cases. 
The Commission, however, considers that the general training that has been 
recommended separately for officials in each Department should be adequate and 
that no special training classes need be established only for giving specia1ised 
training in land acquisition work to the Clerks of the Revenue Department. 

73. 88. It has been suggested by the Adviser that there shouid be a Special 
Land Acquisition Cell in the Public Works Department at the Secretariat. Accotd
ing to the present arrangements a Special Cell tor deaiing with Land Acqtiisitio n 
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cases pertauung to all administrative departments is located in the Revenue 
Department of the Secretariat and the Commission considers that this arrangement 
is working satisfactorily and may be continued. 

73. 89. The Advisor has suggested that there should be a Special Cell in the 
Gowrnment Press to expediate the printing and publication of Notifications 
pertaining to Land Acquisition Cases. The Commission considers that it is not 
nece'\sary to have such a cell and that it would be adequate if the Special Cell 
in the Revenue D ~partment and the Compiler Mysore Gazette come to a working 
arrangements under which the Notifications requiring publication urgently are 
handled on a priorit~· basis in the Pre~s. 

73.90. The Provisions containrd m the Government Order dated 12th 
Jul~- 19G3 are clear and .unambiguous. It is the duty of all concerned to ensure 
that possession of the lands required for projects is taken strictly in conformity 
with the provisions contained in that order so that the works are not held up on 
account of delays in the acquisition of land. 

73.91. It would be very good indeed if the Public Works Department 
could prepare a schedule indicating the lands required for each stage of the work 
and the probable date by which they are so required and give the schedule to 
the Land Acquisition Officers at the commencement of the preliminary works; 
such a course would enable the Land Acquisition Officers to organise their work 
in such a way that they could observe all the formalities, take possession of the 
lands from their owners and hand them over to the concerned officers of the 
Public ·works Department as and when the execution of works reaches a 
specific stage. The Commission considers that even though it may not be 
practicable to prepare a precise schedule of this nature it should be possible to 
draw up a more or less approximately correct schedule and that it is necessary 
to do so in all such cases particularly in view of the fact that in cases in which 
possession of the land is taken in advance of the completion of the Land Acqui
sition proceedings Government would be put to considerable expenditure by 
way of erop compensation and the rent or the lease amount to be paid for the 
lands. 

Jlajor Irrigation Projects Control Board 

73.92. Government have constituted a Control Board as an Advisory 
Body in respect of l\Iajor Irrigation Projects. This Board consists of the Minister 
concerned as the Chairman and Chief Engineers and retired Chief Engineers 
as members. It was represented to the Commission that it was not necessary 
to have any retired Chief Engineer as a member of this Board as it is primarily 
an Administrative Body, the decisions of which are implemented without 
further examination and that it should be adequate if in-service ~hief Engi
neers are appointed as members of the Board. The Commission considers that 

. there can be no objection to retired Chief Engineers being members of the Board 
which is. only an Advisory Body ~nd Government would have the benefit of the . . ' - . -
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experience and advice of the retired Chief Engineers m considering imporfiant 
issues relating to the projects 1:1nder construction. 

Allotment of Government vehicles to the Officers of the Public Works Department 

73.93. The Commission considers that the general recommendations made 
in Chapter 9 about forming pools of Government Vehicles from which officers 
of the various Departments might secure the vehicles that are required for their 
ofiicial purposes could apply mutatis mutandis to the officers of the Public Works 
Department in the Communications and Buildings Zone and in the Maintenance 
Divisions in charge of Minor Irrigation Projects. The situation would be 
slightly different in the case of the Major Irrigation Zone, the maintenance 
Divisions in charge of major and medium irrigation projects and the officers 
engaged on the investigation of new irrigation projects. Pools of vehicles could 
be fcrmed in the case of the head works of Major and Medium Irrigation Projects 
where large number of officers would be working and only a few of them would 
require vehicles at any given time and the vehicles in. the ;pools might be kept 
under the senior-most officer at the headquarters for being allotted to individual 
officers. In the case of other officers, however, who require vehicles almost 
continuously for their day-to-day work or in the alternative where the head
quarters are in isolated places at which other Government vehicles may not be 
available,. it would be necessary to give vehicles as at present for individual 
officers. 

73.94. The general recommendations made in Chapter 9 regarding the 
Maintenance Workshops and the Service Stations would, however, apply in the 
case of the vehicles with the officers of the Public Works Department also and 
these vehicles may be sent for repairs and servicing to the general Workshops 
and Service Stations. 

Basic Engineerin,q Education and In-service Training 

73.95 The Adviser has suggested that the intake of students to the Engi
neering Colleges and Institutions awarding diploma in Engineering might be 
reduced to half the present strength, as the supply of Engineering personnel is 
far in excess of the demand. He has also suggested that the Engineering Colleges 
and Institutions might take up refresher courses in suitable subjects for the 
in-service personnel. 

73. 96. It was represented on behalf of the Department that even though 
there might be surplus of persons who have acquired the Engine~>ring qualifica
tion this is only a temporary phase, that these persons are likely to get suitable 
employment in the private sector and the mere fact that opportunities for 
employment under Government are limited ohould not lead to a reduotion 
in the number of persons who are trained as Engineers. 

73.97. Judging from 
have secured degrees in 

the situation in the country to-day the persons who 
Enaineerina have not been able to secure employ-

"' 0 
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rul'nt l'ither under Government or in the private sector. If year after year the 
number of unemployed Engineers were to increase it would indeed be very 
unfortunate. It is possible that with the development of the economy there 
might be need for more Engineers than at present, but there is a limit up to which 
the " job opportunities" could be expanded. A realistic view of the situation 
should, therefore, be taken and the number of persons who are trained as 
Engineers should bear a reasonable proportion to the "job opportunities" 
that can be created for them. In this view the Commission agrees with the 
suggestion of the Adviser that the in-take in the Engineering Colleges and 
Institutions conferring Diploma should be reduced aDd recommends that action 
may be taken aecordingly. It may be added in this context that steps have 
already been tahn in this direction by Government by reducing the authorised 
strength of the Engineering Colleges in the State and this process may have to 
go on by stages for a few more years till the situation is stabilised and persons 
with the Engineering. qualification are able to secure suitable employment. 

73. 98. The direct consequences of reducing the intake capacity of the 
Engineering Colleges and other similar Institutions would be to create idle 
capacity in the Institutions. It is a common complaint that officers generally 
and technical officers particularly are not given adequate opportunities to keep 
abreast of the developments in the fields of their specialised activity and that 
very often an officer who had specailised in a. particular subject on the basis of 
research and development as at the time he was a student is not able to acquaint 
himself and be in touch with the developments that have taken place in the 
field subsequently. It would be advantageous to utilise the idle capacity in the 
Engineering Colleges and other Institutions of a like nature by organising refresher 
courses for the in-service officers so that perFons who have put in service of 10-1.5 
or 20 years may go back to the Colleges for short term courses. The syllabi 
for such course~ could be worked out very carefully by the Universities and the 
Department of Technical Education in consultation with the Board of Chief 
Engineers. During the period when they are on such courses of study the 
officers concerned would have to be treated as on duty and after they complete 
such training they should be posted to charges in which they would be able to 
utili~e the specialised knowledge which they so acquire. 

73. 99. The Adviser has suggested that the Departmental examination 
in Engineering subjects and accounts should be revived for Assistant Enoineers 

0 ' 

Junior Engineers and Superyisors. The Commission accepts the suggestions 
and recommends that action may be taken accordingly. The Adviser has also 
suggested that the officers of the Department should be deputed to go abroad 
when suitable opportunities arise or at least to go round other projects within 
the country but out-side the State. The Commission commends the latter 
11uggestion for acceptance of Government and suggests that they should make 
arrangements for officers forming a study team to go out-side the State to observe 
and study projects of the type which they are required to plan and execute 
within the State. 
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73.100. Opportunities arise now and then for sending officers of the Public 
Works Department to Central Organisations like the Central Public Works; 
Department and the Central Water and Power Commission. Full advantage 
should be taken of such opportunities and the officers who are either asked for 
or who are fit and competent should be deputed to such Bodies as the experience3 

they gain there could be utilised to the advantage of the State on their return 
from such deputation. 

Water Utilisation of Inter-State Rivers 

73.101. The Adviser has suggested that in order to maintain continuity 
in regard to the studies that have been undertaken about the Inter-State Rivers 
namely, the Krishna, the Godavari and the Cauvery, it would be desirable to 
have a small cell located in Bangalore with a Superintend;ng Engineer and two 
Assistant Engineers with the requisite subordinate staff, that the cell might 
be attached to one of the Chief Engineers of the Irrigation Department whose 
Headquarters might be at Bangalore preferably in charge of the Chief Engineer, 
Central Designs Organisation if such a post is created. 

73 .I 02. The Commission agrees with the principle that it is both necessary 
and desirable in the interest of the State that a continuous and thorough study 
should be made of the rights of the State in the Waters of the Inter-State Rivers. 
Such studies have, however, been made already and such studies have to be 
undertaken continuously even in future. This unit may be placed under the 
control of the Chief Engineer, Minor Irrigation and Public Health Engineering 
Zone. 

Chief Engineers and Secretariat Junctions 

73.103. The Commission has examined in Chapter 3 the desirability, 
feasibility and merits and demerits of appointing Technocrats as Officers in the 
Secretariat and has recommended as a general proposition that it may not be 
worthwhile wasting the talents of the Technocrats by asking them to attend to 
Secretariat duties. 

73.104. While the general proposition would apply to all the Departments, 
the question whether there are special circumstances in regard to the Public Works 
Department which would justify a departure from this general principle, was 
examined in consultation with the Chief Engineers and the in-charge Secretary to 
Government, Public Works Department. The con census of opinion of the technical 
officers was that every Chief Engineer should be treated as a Technical Secretary 
to Government in respect of those subjects which he deals with as Chief Engineer 
and that it would not be desirable to have one of them as a whole time Secretary 
to Government. The impression which the Commission gained was that the 
Chief Engineers considered it unnecessary for another authority to scrutinise 
their proposals and that it was in this view that they were not in favour of one of 
the Chief Engineers being appointed whole time as Secretary to Government just 
as they were also not in favour of having a single Engineer-in-Chief, the others 
being designated as Additional Chief Engineers. 
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73.105. In the contel!.:t of the organisation of the Secretariat it would be 
Inappropriate to have a large number of officers having Secretarial status and 
functioning as part-time Secretaries. The Chief Engineers have to spend most of 
their time in the Field for supervising and giving instructions in regard to the 
execution of works. Officers of this level should be able, with the experience 
which they have gained, to ensure that all the works are executed strictly in 
accordance with the accepted principles of engineering and they should be 
available for adYice and guidance which the field officers might require at their 
hands. If they are appointed as Secretaries to Government they would naturally 
have to spend a considerable amount of time at the Headquarters and probably 
in the Secretariat itself and this would not be conducive to efficiency. The 
Commission, therefore, recommends that the existing arrangement under which 
a Chief Engineer is functioning as a Joint Secretary to Government in the Public 
Works Department may, however, continue with the modification that he might 
be designated as Additional Secretary, given a. specific block of work and enabled 
to function as effectively as any " Adrnin;strative " Additional Secretary in the 
Secretariat as recommended in Chapter 47. 

73.106. 'fhe general recommendation which the Commission has made in· 
Chapter 3 in respect of the relationship that should subsist between the Adminis
trative Secretary and the Technocrats who are Heads of Departments and as 
between the t.Iinisters and Heads of Departments should be scrupulously adhered 
to by all concerned in order to see that the Chief Engineers are not left with the 
feeling that their views are either not being considered by or adequately represented 
before the Government while taking decisions on matters of policy. 

' 
Cadre and Recruitment Rules Gnd Scales of Pay 

General 

73.107. The Adviser has suggested that the following cadres might be 
constituted in the Public Works Department in future : 

1. Chief Engineers 

2. Superintending Engineers 
3. Executive Engineers 
4. Assistant Executive Engineers 
5. Assistant Engineers 
6. Junior Assistant Engineers 
7. Supervisors. 

His other suggestions are 1 there should be two distinct cadres-one for 
Irrigation and the other for all other items of work handled by the Public Works 
Departmmt, initial constitution of these two cadres might be done over time by 
having direct recruitment to each of the cadres separately but for the present 
the two cadres could be combined, placements made in accordance with th; 
background, training and specialisation of each individual officer ; there could be 
direct recruitment at the level of Assistant Executive Engineers, J-unior Assistant 
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Engineers and Supervisors; recruitment to the level of Assistant Executive 
Engineers and Junior Assistant Engineers may be made on the result of a compe
titive examination to be held by the Public Service Commission conducted on the 
lines of the examination held for the Indian Railway Service of Engineers and 
likely to be held for the proposed Indian Service of Engineers; persons getting the 
first; three ranks every year may be appointed as Assistant Executive Engineers 
and the persons getting the next few ranks may be appointed as Junior Assistant 
Engineers and such of those who get lower ranks but who have secured a pass in 
the examination may, to the extent required, be appointed to the cadre of 
Supervisors, provided that they are willing to join this cadre on the same scale 
of pay and in a common cadre with the Supervisors, subject however, to the 
condition that they would get six advance increments in such scale. 

73.108. The Government of India haYe already taken preliminary steps 
regarding the constitution of the Indian Service ofEngineers and when the cadre 
is actually constituted there would be direct recruitment to the cadre of Assistant 
Executive Engineers. The Commission does not, therefore, consider it necessary 
to constitute such a cadre within the State Service for the present. 

73.109. It has been represented on behalf of ministerial staff of the Depart
ment that promotional opportunities available to. the staff at various levels are 
inadequate and that the should be improved. It is not possible to create posts 
in the higher cadres only to provide promotional opportunities for officials in the 
lower cadres since the quantum of work and the nature of responsibility are 
determinative of the number of posts to be created at the various levels and not 
the sufficiency of opportunities of promotion to the persons working in lower 
cadres. Pending detailed time and motion study by the Department of Adminis
trative reforms, the Commission recommends that existing pattern of establish
ment may continue at the various levels in the Department. The total number of 
posts in each cadre, the existing and the proposed modes of recruitment and t.he 
existing and the proposed scales of pay in respect of each of these cadres are 
indicated in the succeeding paragraphs. 

73.110. The existing Cadre and Recruitment Rules of the Department 
were issued in the year 1960. Subsequently large numbers of posts have been 
sanctioned. There are about 70 categories of posts for which neither the cadre 
strength nor the modes of recruitment have been prescribed. The actual sanc
tioned strength of the posts was not made available to the Commission and in the 
absence of this information, the figures indicated in brackets in the subsequent 
paragraphs represent the working strength as furnished by the Chief Engineers 
of the various zones. 

73.111. It is understood that the Department has not submitted proposals 
to Government to amend or to revise the existing Cadre and Recruitment Rules 
with reference to the temporary posts subsequently sanctioned. The office of the 
Chief Engineer (Communications and Buildings) which is the co-ordinating office 
on all establishment matters, has not apparently been able to secure the details 
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from the various .Eonal offices. The Commission considers this to be a very 
unhappy position and emphasises the urgent need to rectify the position. 

73.112. The Commission has already suggested in para 73.9 that a Board 
of Chief Engineers might be constituted on a formal footing and that this Board 
might be entrusted with certain common functions including- the management 
of personnel of the entire Department. In addition to the Secretary~ as a! ready 
suggested in para 73. 9, the Board may al~o have an Administrative Officer (as 
in the case of the Directorate of Health and Family Planning Services), of sufficient 
experience on deputation frvm the Indian Administrative Service or the :Mysore 
Administrative Service. While the Secretary who will be of the status of a Super
intending Engineer, may assist the Board in all technical matters, the Adminis
trative Officer may be in charge of administration (establishment matters) of the 
entire Department. The Board may review the position and take necessary 
action to propose to Government any changes or revision in the Cadre and Recruit
ment Rules of the Department. 

73.113. The Board may also undertake a " Time and 1\fot.ion" study and 
fix the norms of work for the ministerial staff of the entire Department. The 
Board may allot the personnel to the various offices of the Chief Engineers on the 
basis of the norms so fixed. 

73.114. All proposals in future for the creation of Additional posts may be 
sent through the Board which should examine such proposals in consultation 
with the Administrative Officer with reference to the Cadre and Recruitment 
Rules and the surplus personnel available in the other zones and make suitable 
adjustments where possible and put up proposals to Government only where 
necessary. 

Chief Engineers : (10) (Rs. 1,300-50-1,800 

73.115. The total number of Chief Engineers in the State is 10 including 
the Chief Architect. According to the Rules of Recruitment, the Chief Engineers 
may be appointed by promotion by selection from the cadre of Superintending 
Engineers. This mode of recruitment may be retained. It has been suggested 
in para 73.49 that the post of Chief Architect may be filled by transfer of an officer 
from the cadre of chief Engineers, provided that he has the !necessary special 
qualifications in Architecture or by appointment on contract of a person duly 
qualified for the post. The Rules of Recruitment in re~pect of this post may 
be framed accordingly. 

73.116. The scale of pay for these posts is Rs. 1,300-50-1,800. The 
• 

Adviser has suggested that the Chief Engineers should have parity with Divisional 
Commissioners but that as the latter category of posts are in the Indian Adminis
trative Service with much higher pay, the scales of pay for Chief Engineers might 
be the same as in the Public Works Department of Uttar Pradesh. The scales 
of pay for the officers of any Department of the State Government should have 
Imitable relativities with posts in other Departments in this State and not with 
similar posts in other States or with the posts in the All India or Central Services. 
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The scales of pay for all the posts in the Public Works Department have been. 
recommended on this basis. The Commission considers that the scale of pay 
for tlw posts of Chief Engineers may be Rs. 1,300-· 60-1,60o-·so-i,800. 

73.117. The Commission has suggested generally that in 'such cases 10 per 
cent of the posts might be in the Selection Grade. In view of the fact that the 
number of Chief Engineers is small the Commission specifically suggests that one 
post of Chief Engineer nray be in the Selection Grade in the scale of pay of 
Rs. 1,800-100-2,000. 

Superintend1:ng Engineers (36) (Rs. 900-40-1,100-50-1,300) 

73 .118. According to the Rules of Recruitment, these posts are to be filled 
by promotion by selection of officers from the cadre of Executive Engineers. The 
existing mode of recruitment may be continued. 

73.119. The Commission recommends that the scale of pay for these posts 
may be fixed as Rs. 1,100-50-1,300-60-1,600. 

Security O.fficer (I) (Rs. 740-40-1,100-50/2-1,250-50-1,300) 

Senior time scale of the Indian Police Service. 

73 .I :20. The post is at present held by an officer in the senior time scale 
of the Indian Police Service. This arrangement may be continued and the Rules 
of Recruitment may be framed accordingly. 

73.121. The officer may draw his pay in the time scale applicable to the 
officers in the senior time seale of the Indian Police Service. 

Executive Eugineers (183) (Rs. 600-40-1,000) 

73.1:22. Under the Rules of Recruitment, as amended in 1963, 96 per cent 
of these posts are to be filled by pr~motion from the cadre of Assistant Engineers 
(Division I) and 4 per cent by promotion from the cadre of Assistant Engineers 
(Division II). Thrse modes of Recruitment may be retained. 

73 .123. The seale of pay for these posts may be fixed as Rs. 700-40-900-

50-1,200. 

Deputy Clt~er Architect: (1) (Rs. 600-40-1,000) 

73.124. As suggested in para 73.53 this post may be equated with that 
of anExecutive EnginE.er and filled by taking on deputation an Executive Engineer 
who has the necessary special qualifications in Architecture. If none is available, 
the post may be filled by direct recruitment, the prescribed!qualifications being 
those for an Executive Engineer. The Rules of Recruitment may be framed 
accordingly. 

73.125. The scale of pay for this post may be the same as for Executive 
Engineers. 
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Research Officer: (I) (Rs. 600-40-1,000) 

73.126. This post has not been included in the Cadre and Recruitment 
Rules of the Department. It may be filled by transfer of an ExecutiYc Engineer 
-with the requisite qualifications,. or by promotion from the cadre of Assist:J.n t 
Research Officer, if suitably qualified or if neither modes of recruitment is po><sible 
by direct recruitment on contract of a person who has passed the B. E. Examina
tion and has ten years of experience in research work. 

73.127. The scale of pay for tbis post may be the same as for Executive 
Engineers. 

Chief Accounts 0 fficers : (3) (Rs. 600-40-1,000) 

73.128. According to the .Rules of Recruitment these posts are to be filled 
by taking on deputation officers from the State Accounts Department. The 
existing mode of recruitment may be continued. 

73.129. The scale of pay for these posts may be the same as for officers 
holding corresponding posts in' the State Accounts Department. 

General Assistant: (I) (Rs. 350-25-650-30-800) 

73.130. There is one General Assistant in the cadre of Assistant Commis
sioners taken on deputation from amongst officers in the Junior time scale of 
the l\Iysore Administrative Service (Class I) in the office of the Chief Engineer 
(Communications and Buildings). He is in immediate charge of the establi.shment 
work. The Adviser. has suggested that this post might be abolished. This 
suggestion is in consonance with the recommendations of the Commission made 
in Chapter 4. The Commission accordingly recommends that this post may 
be abolished. 

Assistant Accounts 0 fficers : (6) (Rs. 350-25-650-30-800) 

73.131. Under. the Rules of Recruitment, these posts are to be filled by 
takir:g on deputation officers from the State Accounts Department. This mode 
of recruitment may be retained. 

73.132. The scale of pay for these posts may be the same as for officers 
holding corresponding posts in the State Acccunts Department. 

Senior Geologist: (1) (Rs. 350-25-650-30-800) 

73.133. This post has DDt been included in the existing Cadre and Recruit
ment Rules. It may be filled by taking on deputation an officer holding a 
corresponding post from the Department of Mines and Geology. The Rules of 
Recruitment may be framed accordingly. 

73 .134. The scale of pay for this post may be the same as for corresponding 
posts in the Department of Mines and Geology. · · 
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Assistant Enyineers: (792} (Rs. 300-25-550-30--700} 
73.135. According to the· Rules of Recruitment as amen <led in l9G3, Govern-' 

ment have constituted two categories of. Assistant Engineer~-. Division I and 
Division II. 33} per cent of the posts ·of Assistant, ]jngincen; (Division I) 
are to be filled by direct recruitment of graduate8 in Engineering and 66~ 
per cent by promotion from the !'aclre of Junior Engineers. The posts of Assistant 
Engineers Division II are to be filled by promotion from among Supervisors 
a:nd Draughtsmen in the ratio of 8:1. The Commission, b.owever, understands 
that these Rules have not been given effect to so far and that promotions are 
Jii;Ot being ordered from the Cadre of Junior Engineers, Supervisors and Draughts
men on the basis of these Rules. According to the Cadre and Recruitment Rules, 
a \I amended in 1963, there are 619 posts of Assistant Engineers in Division I and 
70 posts of Assistant Engineers in Division II as against 2,044;posts of Junior 
Engineers, 2,158 posts of Supervisors and 874 posts of Draughtsmen. The Com
mission considers that this arrangement is satisfactory and provides adequate 
opportunity to the Junior Engineers, Supervisors and Draughtsm~n, to get promo
ted to the higher cadres, keeping in view the length of service put in by the officers 
in each of the categories. The Commission recommends that these Rules may be 
~i ven eiTed to forthwith. 

73.136. In view of the suggestiOns made m subsequent parag;aphs, the 
modes of recruitment to the posts of Assistant Engineers may be revised as 
follows:-
33k per cent of the posts of Assistant Engineers (Division I) may be filled 
by direct recruitment of graduates in Engineering and 66§ per cent by ·promotion 
from the cadre of Junior Assistant Engineers. The posts of Assistant Engineers 
(Division II) may be filled by promotion from among the (i) Supervisors (Selection 
Grade) and (ii) Head Draughtsmen Grad& I in the ratio of 8 : 1. 

73.137. It was represented that the Assistant Engineers should be treated 
as Class I (Junior Scale) officers. The Commission considers their request to be 
reasonable and recommends that the Assistant Engineers may be treated as 
Officers in Class I (Junior) Scale and that the scale of pay for these posts may 
be revised as Rs. 350-25-600 --30-780-EB-40-900. 

Assistant Archz'tects: (4) (Rs. 300-25 -550-30-700) 

73.138. These posts may be equated with those of Assistant Engineers, 
as suggested in para 73.53 and may be filled by taking on deputation Assistant 
Engineers who have the requisite qualifications in Architecture. The Rules of 
Recruitment may be framed accordingly. 

73.139. The scale of pay for these posts may be same as for Assistant 

Engineers. 

Geologist: (1) (Rs. 300-25--550-30-700) 

73.140. This post has not been included m the Cadre and Recruitment 
Rules of the Department. It may be filled by taking on deputation an officer 
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holding a rorresponding post from the Department of Mines and Geology. The 
Rules of Recruitment may be framed accordingly. 

73.141. The scale of pay for this post may be the same as for officers holding 
rorresponding posts in the Department of Mines and Geology. 

Assistant Resca.rch Offic~rs : (Number of posts not available) 
(Rs. 300-25-550-30-700) 

73.142. These posts have not been included in the Cadre and Recruitment 
Rules. They may either be filled by transfer of officers from the cadre of Assistant 
Engineers with the requisite qualifications or by direct recruitment of candidate8 
who have passed the B.E. Examination and have experience of not less than 
five years in research work. The Rules of Recruitment may be framed accordingly. 

73.143. The s!'ale of pay for these posts may be the same as for Assistant 
Engineers. 

Health Officer: (I) (Rs. 300-25-550-30-700} 

73.144. This post has not been included in the Cadre and Recruitment 
Rules of the Department. It may be filled by taking on deputation an officer 
in the cadre of Assistant Surgeon-cum-Class II Health Officer from the Department 
of Health and Family Planning Services. The Rules of Recruitment may be 
framed accordingly. 

73.145. The scale of pay for this post may be the same as for corresponding 
posts in the Department of Health and Family Planning Services. 

RegZ:strars: (19} (B.s. 250-20-3;i0-25-500} 
73 .146. AcPording to the existing Rules of Recruitment, 50 per cent of 

the posts are to be filled by taking on deputation officers of the l\Iysore Adminis
trative Service Class II or Section Officers of the :'\Iysore Government Secretariat 
Sen·ice and the rest by promotion from the Cadre of .;\Ianagers. The Commission 
recommends that the latter mode of recruitment only need be retained and that 
the other mode of recruitment may be deleted. 

73.147. The Adviser has suggested that there may be two grades of Regis
trars, Gmde I and II and that both these grades may be gazetted. 

73.148. These posts arc in the scale of pay of Rs. 250-20-350-25-500 
and they are the Chief niinisterial Heads working in the offices of the Chief Engi
neers and Superintending Engineers. The Commission has recommended in 
Chapter 4 that the Chief 1\Iinisterial officers in the offices of the Heads of l\Iajor 
Departments should be in Class II and should be designated as Headquarters 
Assistants and that the Chief ;\linisterial officers in the offices of the next level 
in the .Major Departments should be in the scale of pay of Rs. 250-10-300-
15-420-EB-20-500 and should be designated as Managers. In conformity 
with these recommendations, the Commission suggests that the designation of 
the present Registrars in the offices of the Chief Engineers and the Superintending 
Engineers may be modified suitably. 
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73.149. The scales of pay for these posts may be the same as those for 
officers holding corresponding posts in other Departments of Government, viz: 
Head quarters Assistants Rs. 275-20-375-EB-25-525. 

Managers Rs. 
Statistician : 

250-1 0-300-15-420-EB-20-500. 
(1) Rs. 35Q-25-65Q-30-800 

OR 
Rs. 250-20-350-25-500. 

73.150. This post is to be filled by promotion from the cadre of Statistica.l 
DraughtsmenjSenior Statistical Assistants. The Commission has suggested in 
Chapter 67 (relating to the Bureau of Economics and Statistics) that the posts 
of Statisticians might be transferred to the Bureau of Economics and Statistics 
and accordingly suggests that the post may be filled by taking on deputation 
an Assistant Director from the Bureau, that the lien of the present incumbent 
of the post may be shifted against a corresponding post in the Bureau and he 
may be treated as on deputation from that Department to the Public Works 
Department. The Rules of Recruitment may be revised accordingly. 

73 .151. The scale of pay for this post may be the same as for corresponding 
posts in the Bureau of Economics and Statistics. 

Junior Engineers : (2,044) (Rs. 250-15-400) 

73.152. According to the existing Rules of Recruitment, the posts of Junior 
Engineers are to be filled by direct recruitment of graduates in Engineering. 
This mode of recruitment may be retained. 

73.153. It was represented on behalf of the Junior Engineers that even 
though they are graduates and have much higher knowledge of engineering than 
the "Diploma holders", they are, excepting for purposes of pay, being classed 
as Supervisors and are being given the same kind of work when they are posted 
to the charges of maintenance sections as the Supervisors. They, therefore, 
represented that. they might be given higher type of work even from the commence
ment of their service commensurate with their qualifications and background and 
that the distinction between Junior Engineers and Supervisors should be main
tained not only in respect of pay, but also in respect of the nature of work 
entrusted to them. The officers charged with the duty of allotment of work may 
take this grievance into consideration. 

73.154. The Junior Engineers who are graduates in Engineering, have 
represented that they should be treated as Gazetted Officers. The alternative 
suggestion was that such of them as have been directly recruited as Junior 
Engineers and have put in not less than eight years of service should be treated al 

Gazetted Officers. 

73. 155. The present strength of Junior Engineers who are graduates is 
2,044 of whom 618 are understood to have put in more than 10 years' service. 
This strength is obviously far in excess of the workload. Their problem has been 
discussed by the Adviser and copies of his Report were sent both to the Board of 
Chief Engineers and the Secretary to Government in the Public Works Department. 
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The Chief Encrineers acrree that the assessment of the workload by the Adviser is "' . " 
both realistic and reasonable. On the basis of the workload the Adviser has 
stated that the Government would need about 680 Junior Engineers and that the 
remaining officers of that category should be treated as supernumerary Junior 
Ene1inecrs. He has also SU""ested that they may be taken as Junior Assistant 

" bb 

EnginPers. Since the assessment of the workload by the Adviser is accepted by 
t.he Chil'f Engineers, the Commission is inclined to accept the recommendation 
of the Adviser that about 680 or so may be absorbed as Junior Assistant Engineers. 
Such of the Junior Engineers as have put in not less than ten years of service and 
possess a clean record of efficient service may be selected and promoted to the 
cadre of Junior Assistant Engineers. Their scale of pay as revised may be 
Rs. 300-25-550-EB-30-700. 

73.156. As regards the remaining Junior Engineers who, it appears, are 
assigned work of supervisory character, the Commission has two suggestions to 
offer to the Government. At present, there are 2.750 Supervisors and including 
the Junior Engineers, the entire supervisory staff would consist of 4,794 officials. 
On the basis of the workload assessed, the Adviser has opined that the entire 
Department would need a supervisory staff of 3,700. If this were so, there would 
be a surplus of 1 ,094 Junior Engineers and Supervisors. 

73.157. In this state of affairs, the problem before the Commission is as to 
what should be done with a bout 1,364 Junior Engineers left after promoting 
680 to the cadre of Junior Assistant Engineers. The present situation appears to 
have been created by indiscriminate recruitment at different stages in the different 
sectors of the Department. The first course open to the Government is to utilise 
the services of these officers by undertaking execution of various works depart
mentally ; such a course would not only result in economy to the Government but 
would also provide work to these surplus officials. The second course open to the 
Government is to transfer the services of all the surplus Junior Engineers by 
deputation to the Construction Corporation which has been recently constituted. 
After such deputation, the members of the deputed staff can be gradually absorbed 
in the cadre of Junior Assistant Engineers and further promoted as Assistant 
Engineers in course of time as and when the vacancies arise. The revised pay 
scale for those who are to be retained as Junior Engineers may be Rs. 275-20-
375-EB-25-525. 

73.158. There are 6 posts of Junior Engineers in the Office of the Chief 
Architect and these posts may be designated as Junior Architects or Architectural 
Assistants and may be equated with the Junior Engineers of the Public Works 
Department. They may be filled by taking on deputation Junior Engineers of the 
Public \\'orks Department who have had the necessary special qualifications in 
Architecture. 

73.159. The scale of pay for these posts may be the same as for Junior 
Engineers in the Public Works Department. 
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Head Draughtsmen: (12) (Rs. 225-10-285-15-375} 

73.160. These posts are to be filled according to the existing Rules of 
Recruitment by promotion from the cadre of Draughtsmen. Thi<~ mode of 
recruitment may be retained. 

73.161. The Adviser has suggested that there may be two grades of Head 
Draughtsmen in the Department-Grade I in the Chief Engineers' Offices 
including the Central Designs Organisation, and Grade II in the Circle Offices and 
that the posts of Head Draughtsmen Grade II may be filled by promotion from the 
Cadre of Drau~htsmen on the basis of seniority-cum-merit and the posts of Head 
Draughtsmen Grade I filled from amongst Head Draughtsmen Grade II on the 
basis of seniority-cum-merit. Since the promotional opportunities for the 
Draught8men are limited as only a very few of them can hope to get promoted as 
Assistant Engineers, the Commission accepts the suggestion of the Adviser and 

· recommends that these two classes may be constituted in the cadre of Head 
Draughtsmcn and the posts filled in the manner proposed. 

73 .162. The scale of pay for the posts of Head Draughtsmen Grade I may be 
revised as Rs. 275-2Q-375-EB-25-525 and for the post of Head Draughts
men Grade II as Rs. 250-10-300-15-420-EB-20-500. 

Architectural Draughtsmen: (5) (Rs. 225-10-285-15-375) 

73 .163. · There are four posts of Architectural Dra.ughtsmen and one post of 
Architectural Head Draughtsman in the office of the Chief Architect. The posts 
of all the Architectural Draughtsmen may be equated with the Head Draughtsmen 
Grade I in the Public Works Department and filled by taking on deputation 
officials in this cadre who have acquired the necessary special qualification in 
Architecture. The Rules of Recruitment may be framed accordingly. 

73.164. The scale of pay for these posts may be the same as for Head 
Draughtsmen Grade I in the Public Works Department. 

Statistical Draughtsman: (1} (Rs. 225-10-285-15-375) 

73.165. This post is to be filled by promotion by selection from the cadre of 
Draughtsmen having experience in Public Works Department Statistics. This 
post may now be filled by transfer of a Head Draughtsman Grade I, having the 
requisite experience. 

73 .166. The scale of pay for this post may be the same as for Head Draughts
men Grade I. 

Store Manager: (1) (Rs. 225-10-285 --15-375} 

73.167. This post is to be filled by promotion from the cadre of St.ore 
Superintendents on the basis of seniority-cum-merit. This mode of recruitment 
may be continued. · 

73.168. The scale of pay for this post may be revised as Rs. 250-10-300 
15 --420-EB ---20--500. 
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Circle Inspectors of Police: (2) (Rs. 225-10-285-15-375) 

73.169. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation Inspectors 
from the Police Department. The Rules of Recruitment may be framed 
accordingly. 

73.170. The scale of pay for these posts may be the same as for Inspectors 
m the Police Department. 

Accounts Superintendents: (120) (Rs. 220-10-320-15--440) 

73.171. Under the existing Rules of Recruitment these posts are to be 
filled by taking on deputation Superintendents from the State Accounts Depart
ment. This mode of recruitment may be retained. 

73 .172. The scale of pay for these posts may be the same as for officers 
holding corresponding posts in the State Accounts Department. 

Agricultural Overseers : (6) (Rs. 200-10-250 -15--400) 

73.173. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officers 
holding corresponding posts in the Department ~f Agriculture. , 

73.174. The scale of pay for these posts may be the same as for corresponding 
posts in the Department of Agriculture. 

Assistant Geologists : (3) (Rs. 200 -10-300-15-37 5) 

73.175. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officers 
holding corresponding posts from the Department of Mines and Geology. The 
Rules of Recruitment may be framed accordingly. 

73.176. The scale of pay for these posts may be the same as for officers 
holding corresponding post!! in the Department of Mines and Geology. 

Chemical Engineer: (I) 
Mathematical Assistant: (1) ) (Rs. 200-10-300-15--375) 

73.177. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be included in the Cadre and Recruitment 
Rules and the qualifications required of the candidates for appointment to these 
posts ~pecified. The scale of pay for these posts may be the same as for Junior 
Engineers. 

Stores Superintendents : (17) (Rs. 180-10-320) 

73.178. According to the existing Rules of Recruitment, these posts are to 
be filled by promotion from the Cadre of I Division Store-keepers on the basis of 
s!'niority-cum-merit. This mode of recruitment may be retained. 
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73.179. The scale of pay for these posts may be revised as Rs. 200-10-
280-15-370-EB-20-450 . 

. Jledical Officers: (3) (Rs. 175-10-225-15-300-20-400) 

73.180. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officers 
in the cadre of Assistant Surgeons-cum-Class II Health Officers from the Depart
ment of Health and Family Planning Services. The Rules of Recruitment may be 
framed accordingly. 

73.181. The scale of pay for these posts may be the same as for officers 
holding corresponding posts in the Department of Health and Family Planning 
Serviceii. 

Chemists (Senior Grade): (2) 1 (Rs. 1_50-8-19D-10-320-

Graduate Laboratory Assistant: (1) J 15-3<>0). · 

73 .182. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by promotion of Chemists lJunior 
Grade). The Rules of Recruitment may be framed accordingly. 

73.183. The scales of pay for these posts may be Rs. 175-10-275-15-
350-EB-20-450. 

Supervisors: (2750) (Rs. 150-8-190-10-320) 

73. 184. According to the existing Rules of Recruitment these posts are to be 
filled by direct recruitment of Diploma holders in Civil or Medical Engineering. 
This mode of recruitment may be continued. 

73. 185. It was represented on behalf of the Supervisors that they had the 
necessary basic qualifications for engineers, that while they conceded that the 
Junior Engineers had higher knowledge of engineering subjects, their own scales 
of pay should not be lower than those of the Junior Engineets considering the fact 
that the nature of work done by both the categories of officers was almost identical 
particularly in the maintenance Sections and that it would be desirable to bring 
both these categories of officers into a single class for purposes of regulating 
promotions to the cadre of Assistant Engineers and that the Graduate Engineers 
might be allowed four advance increments in this common scale on recruitment. 

73.186. It was also represented that since promotional opportunities fot 

them were limited, there should be a selection grade fot the senior Supevisors 
who were not likely to get promoted as Assistant Engineers. 

73.187. The Adviser has suggested that there might he a Selection Grade 
for Supervisors who had put in over 20 years of setvice and whose record of work 
was above average and the number of posts in the Selection grade might be 
I 0 per cent of the permanent cadre strength of Supervisors. 
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73 .ISS. Considering the fact that most of the Supervisors have to retire as 
sueh without any promotion whatsoever on account of limited opportunities 
M·ailable (or promotiOn to the cadre of As~istant Engineers, Grade II, the Commis
sion suggests that 10 per eent of the posts in the Cadre of Supervisors may be 
treated as Selection Grade posts and these posts rna~· be filled by appointing 
SuperYisors who are officers of marked ability with not less than 15 years of ~en·ice 
and have clear record of service. 

73.189. The scale of pay for these Selection Grade Supervisors may be 
fixed as Rs. 250-I0-300-15-420-E.B.-20-500 and that. for Supervisors 
Rs. 175-10-27 5-I5-350-E.B.-20-450. 

Mechanical Foreman (I) (Rs. 150-8-190-I0-320) 

73 .I90. Under the existing Rules of Recruitment, this post is to be filled 
by promotion from the Cadre of Operators. This mode of recruitment may be 
continued. 

73.191. The scale of pay for this post may be Rs. I75-I0-275-I5-350 
E.B.-20-450. 

Shift Engineer: (I) (Rs. 150-8-190-I0-320) 

73.192. This post has not been included in the Cadre and Recruitment 
Rules of the Department. This post may be included in the cadre of Super
visors and filled by transfer of an officer from that Cadre. The Rules of Recruit
ment may be framed accordingly. 

73.193. The scale of pay for this post may be the same as for Supervison. 

Research Assistants: (3) (Diploma holders) (Rs. 150-8-I90-I0-320) 

Research Assistant~: (8) (Graduates in Science) 

(Rs. 1I0-5-I50-6-I80-I0-220) 

77.194. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. The posts of Research Assistants (Diploma Holders) 
may be included in the cadre of supervisors and may be filled by transfer of 
officers from that Cadre. 

73 .I95. The Adviser has. suggested that the scale of pay for Science 
graduates and Diploma holders in Engineering must be the same and that it 
might be better to recruit them to the Cadre of Junior Engineers or Supervisors 
as the case may be and give them that scale of pay. While accepting this.reeom~. 
mendation the Commission suggests that only grl!-duates with Honours in Science 
or graduates with I Class or high II Class in Science may be appointed against 
the posts of Research Assistants (Graduates in Science) or. that these posts may 
be filled by promotion of Chemists (Junior Grade) and that both the categories 
of Research Assistants may,be given the same scale of pay viz.,!Rs.I75-10-. 275 
-l5-350E.B.-20-450. 
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(Diploma holders) 

Assistant Draughtsmen: (381) 
(Certificate holders) 

. 
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(Rs. 150-8-190 -10-320) 

(Rs. 110-5--150-6-180-10-220) 

73.196. According to the existing Rules of Recruitment 90 per cent of the 
posts are to be filled by direct recruitment of diploma holders in Civil Engi
neering or Certificate holders in Draughtsmanship and the rest by promotion 
from the cadre of Tracers who have put in five yecus of service and have passed 
the test conducted by the Chief Engineer (General). The Commission recom
mends that 25 per cent of the posts of Draughtsmen may be filled by promotion 
of the Assistant Draughtsmen who have put in not less than 20 years of service 
and have a clear record of service and the other 75 per cent by direct recruit
ment of persons who have secured a diploma in Engineering ; 25 per cent of the 
posts of Assistant Draughtsmen may be filled by promotion from the cadre of 
Tracers who have put in five years of service and have passed the test conducted 
by the Department and the other 75 per cent by direct recruitment of persons 
who have secured a certificate in Engineering. The Rules of Recruitme~t may 
be revised accordingly. 

73.197. The Adviser has suggestPd that Draughtsmen who posse~s a diploma 
in Civil or Mechanical Engineering and have put in at least 12 years of continuous 
and satisfactory service in the Department and have passed the qualifiying Test 
prescribed for Supervi;;ors might be made eligible for promotion to the post of 
A~~istant Engineers along with similarly qualified Supervisors subject to their 
capability in field work being tested for a period of at least one year and found 
satisfactory. 

73.198. As per the amended Rules of Recruitment, the post of Assistant 
Engineers Division II are to be filled by promotion from among the Selection 
Grade Supervisors and the Head Draughtsmen Grade I in the ratio of 8:1. The 
Commission recommends that the existing arrangement may be continued. 

73.199. The scale of pay for the posts of praughtsmen may be fixed as 
Rs. 175-10-275-15-350-EB-20-. 450 and that for Assistant Draughts
men may be fixed as Rs. 130-5-170-6-200-EB-10-240. 

Senior Operators:,(4) (Rs. 150-8-190-10-320). 

73.200. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. Suitable Rules of Recruitment may be framed and 
requisite qualifications prescribed. The question of taking officials on deputa
tion from the Mysore Government Electrical Inspectorate may be examined. 

73.201. The scales of pay for the post may be revised as. Rs. 175-.10-
275_:__,_1S~350-EB-20-450. 
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Electrical Srtperl'isors : (2) 1 (Rs. 150-8-190-1 0-320) 
Electricians : (2) J 

73. 202. These posts have not not been included in the Cadre and Recurit
ment Rules of the Depa;tment. The obst>rvations made in respect. of t.hc ::-lenior 
Operators will hold good in the case of these posts also . 

• 
73.203. The scale of pay for these posts may be revised as Rs. 175-10-

27 5-15-350-EB-20-450. 

JVater Analyst: (1) (Rs. 150-8-190-10-320) 

73.204. This post is to be filled by direct recruitment of a graduate in 
science. This mode of recruitment is adequate and may be continued. The 
scale of pay for this post may be fixed as Rs. 170-5-180-8-220-EB-10-
300. 

Seni'Jr Statistical A~~istants: (12) (Rs. 150-S-190-l0-270) 

73.205. According to the Rules of Renuitment, these posts are to be filled 
by promotion by selection from the cadre of First Division Clerks who have put in 
more than two years of service and who hold a degree in Economics, or Statistics 
or Commerce. Sinc-e there is a cadre of Junior Statistical Assistants the Commis
sion suggests that the Rules of Recruitment may be suitably modified proYiding 
for these posts being filled by promotion of Junior Statistical Assistant~. 

73.206. The scale of pay for these posts may be revised as Rs. 17 5-10-
275-15-350-EB-20-450. 

Sub-ln~pectors of Police: (3) (Rs. 150-8-190-10-270) 

73.207. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation Sub
Inspectors from the Police Department. The Rules of Recruitment may be 
framed accordingly. 

73.208. The scale of pay for these posts may be the same as for Sub-Ins· 
pectors in the Police Department. 

Sarang (1) (Rs. 150-8-190-10-250) 

73.209. This post has not been inclu4ed in the existing Cadre and Recruit
ment Rules of the Department. The Rules of Recruitment may be framed 
prescribing suitable qualifications. There is no post carrying this scale of pay in 
the State Ports Department and it would, therefore, be difficult to absorb the 
present incumbent in the State Ports bepartment. The existing arrangements 
may, therefore, continue. The scale of pa:f for this post may be revised as 
Rs. 175 -10-275-15-350-EB-20-450. 

I Cla" Wiremen and .lllechanics; (49) I 
HRI!. 150-8-190-10-240) 

Heacvy Machine Operators: (5) J 
73.210. These posts have not been included in the Cadre and Recruitment 

Rules of the Department. The posts of Heavy Machine Operators ma:y be filled 
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by promotion by selection from the lower cadres or by direct re!)rp~tmei).t of persons 
who have secured the Diploma or Certificate in Mechanical Engineering. 

73:211. The scale of pay for these posts may be revised as Rs. 175-10-
27 5-15-350-EB-20-450. 

73.212. The posts of First Class Wiremen and Mechanics may be filled by 
direct recruitment of persons who have taken a Diploma in Electrical Engineering· 

73.213. The scale of pay for these posts may be revised as Rs. 175-10-
275-15-350-EB-20-450. 

Foreman (~tnulsion:, ~lant): (1)1 (Rs. 140-5-150-8-190-
Jilodelll1ahn.gArhot. (I) ~ 10_250) 
Plwtographers: (3) J 

73. ~14. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. The post of Foreman (Emulsion Plant) may be filled 
bY promotion from the lower cadres or by direct recruitment of persons who have 
secured a Diploma in Civil or Mechanical Engineering. The scale of pay for this 
post may be revised as Rs. 175-10-275-15-350--EB-20-450 .. The post of 
Model Making Artist may be filled by taking on deputation an official holding a 
correRponding post in the Department of Publicity and Information if available, or 
else by direct recruitment. The Rules of Recruitment may be framed specifying 
the qualifications required of candidates for appointment by direct recruitment 
The liens of the present incumbent of the post of Model Making Artist may be 
shifted against a corresponding post in the Department of Information and 
Tourism and he may be treated as on deputation to this Department. The posts 
of Photographers may be filled by promotion of Assistant Photographers. The 
Rules of Recruitment may be framed accordingly. 

73.215. The scale of pay for these posts may be Rs. 170-5-180-8-220-
EB-10-300. 

Foreman: (7) (Rs. 140-5-150-8-190-10-250) 

73.216. The post of Foreman (Well Boring) is to be filled according to the 
existing Rules of Recruitment by promotion from the Cadre of Operators (Well 
Boring). The Rules of Recruitment may be filled by direct recruitment of persons 
with requisite qualifications and experience or by promotion from the lower 
cadres. The Rules of Recruitment may be framed suitably. 

73.217 .. The scale of pay for these posts may be revised as Rs. 170-5-
180-8-220--EB-1 0-300. 

Revenue Surveyors : (3) (Rs. 140-5-150-8-'190-10-250) 

73.218. These posts have ·not been included in tbe Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officials 
from the Department of Survey, Settlement and Land Records. The Rules of 
Recruitment may be framed accordingly. 
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13.219. The scale of pay for these post.s may be the same as for official~ 

holding corresponding posts in the parent Department.: 

Settior Ilca/th In.•pectors: (4} (Rs. 14(}-5-15(}-S--190--L(}-~50) 

73.220. These posts have not been included in the Cadre and Recruitment 
Rules of the. Department. They may be filled by taking on deputation Senior 
Health In~peotoi-s from the Department of Health aud Family Planning Services. 
The Rules of Recruitment maybe framed accordingly. 

73.221. The scale of pay for these posts may -be the same as for Senior 
Health Inspectors in the Department of Health and Family Planning Services. 

First Dit-ision Store-Keepers: (80} (Rs. 12(}-5-15(}-8-190-10-240} 

73.222. 50 per cent of the posts are to be filled by promotion from the 
cadre of First Division Clerks of the Public Works Department and the rest by 
promotion from the cadre of Second Division Store-keepers. These modes of 
recruitmPnt maybe· retained. 

73.223. Since these posts are filled by promotion of First Division Clerks 
among others the scale of pay for these posts may be revised as Rs. 170-5-180-
8-22(}-EB-1(}-300. 

Rct•enue I n,<pectors: (2} (R~. ll(}-5-150-6-18(}-1(}-220) 
7 3. 224. These posts have not been included in the Cadre and Recruitment 

Rules of the Department. They may be filled by taking on deputation Revenue 
Inspectors from the Revenue Department. The Rules of Recruitment may be 
framed accordingly. 

73.225. The scale of pay for these posts may be the same as for Revenue 
Inspectors in the Revenue Department. 

Operators: (14) (Rs. 110-5-150-6-18(}-10-220) 
73.226. The posts of Operators are to be filled by direct rcruitment of 

Diploma holders or Certifirn.te holders in Civil or Mechanical Engineering. These 
posts may be included in the cadre of Supervisors and filled by transfer of officials 
in thi~ cadre. If this suggestion is accepted the present incumbents may be 
absorbed as Supervisors. The Rules of Recruitment may be amended suitably. 

·Otherwise they may be given the scale of pay of Rs. 13(}-5-17(}-6-200-
EB-1(}-240. 

Electrical Operators : (6) I 
~(Rs. 110--5--150--6--180--10--220) 

Chemists (Junior Grade): (3) J -
73.227. These posts have not been included in the Cadre and Recruitment 

Rules of the Department. The po~t· of Electrical Operators may be filled by 
direct recruitment of persons who have obtained a certificate in Electrical 
Engineering and the posts of Chemists (Junior Grade) by Science Graduates with 
Chemi~try as one of the optional subjects. The Rules of Recruitment may be 
framed accordingly. 
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73.228. The scale of pay for the posts of Chemists (.Junior Grade) may be 
revised as Rs. 140-5-150-8-1!JO-EB_:_10-. 260-15-' 290' and that for 

I J ''\ 

I<ilectrical Operators as Rs. 130-5-170-6-200-EB-· 10~240. 

Meter/Water Inspectors (Qualified) (5) 

Water Inspectors (Unqualified): (Rs. 80-3-ll0-4--130-5,.,.,.-150) 
' . . 

73.229. According to the existing Rules of Recruitment these posts are to be 
filled by promotion from the cadre of Meter Readers. This mode of recruitment 
-may be continued. 

73.230. The Reale of pay for the posts of Meter/Water Inspectors (Qualified) 
may be revised as Rs. 130-5-170-6-200-EB-10-240 and that for Water 
Inspectors (Unqualified) may be revised as Rs. 95-. 3-125-4-' 145-· EB-
5-200 .. 

Junior Statistical Assistants: (33) (Rs. ll0-5-150-6-180-10-220) 

73.231. Under the Rules of Recruitment, these posts are to be filled by 
direct recruitment of Graduates in Economics, or Statistics or Commerce. The 
present mode of recruitment may be retained. 

73.232. The scale of pay for these posts may be Rs. 140-5-150-8-.190-·. 
EB-1 0-260-15-290. 

First Class Wiremen and Mechanics (Lower Grade): (134) (Rs. 100-5-150-6 
-180). 

73.233. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by direct recruitment of persons 
who have secured a Certificate in Electrical Engineering. The Rules of Recruit
ment may be framed accordingly. 

73.234. The scale of pay for these posts may be Rs. 130'-5-170-6-200 
-EB-10-240. 

Junior Health Inspectors: (3) (Rs. 100-5-150-6-180) 

73.235. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on;deputation officials 
from the Department of Health and Family Planning Services. The Rules of 
Recruitment may be framed accordingly. 

73.236. The scale of pay for these posts may be the same as for Junior 
Health Inspectors in the Department of Health and Family Plami.ing Services. 

II Division Store /{eepers: (70) (Rs. 90-3-150-5-180) 

73. 237. These posts are to be filled by transfer from the cadre of II Division 
Clerks of the Public Works Department. This mode- of'Recru~tment may be 
continued . 

. 73.238. The scale of pay for these posts may be revised as Rs. 95.,--3-125-
4-145-EB-5-200. 
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(Rs. 85-2-105) 

73.239. These posts have not been included in the Cadre and Recruitment 
Rull's of the Department. These posts may be filled by taking on deputation 
officials holding corresponding p(lsts in the Police Department. The Rules of 
Recruitment may be framed accordingly. 

I 

73.240. The scale of pay for these posts may be the same as for officials 
holding corresponding posts in the Police Department. 

Work lnspect.on : (47) 
Maistry : (9) 1 (Rs. 80-3-110-4-130-5-180) 

73. 24l. These posts hav·e not been included in the Cadre and Recruitment 
Rules of ~he Department. Th<'y may be filled by promotion of officials in 
corresponding cadres in the lower grade. The Rules of Recruitment may be 
framed accordingly. 

73.242. The scale of pay for these posts may be Rs. 95-3-125-4-145-. 
E.B.-5-200. 

Tracers (S.S.L.C.) (393) (Rs. 80-3-110-4-130-5-150) 
Tracers (Non-S.S.L.C.) (Rs. 70-2-80-3-llO) 

73.243. According to the Rules of Recruitment, these posts are to be filled 
by direct recruitment· of candidates who have passed the S.S.L.C.examination 
and have undergone one year's training in Drawing or Tracing. This mode of 
recruitment may be continued. Recruitment of persons who have not passed 
the S.S.L.C. Examinat-ion may be stopped. The scale of pay for Tracers who 
have passed the S.S.L.C. ·Examination and have undergone the training 
may be revised as Rs. 110-4-130-5-170--E.B.-6-200 and for others as 
Rs. 9:5-3-125-4-145-E.B.-5-200. 

73.244. It was represented by the Tracers that the Tracers with five years 
of continuous service should be promoted as JA-aughtsmen Grade II and designated 
as Grade 'C' Draughtsmen and that the percentage of promotion of Tracers 
might be increased from 10 to 20 per cent. The Adviser has suggested that the 
present promotional quota need not be increased and that the tracers after 
10 years of satisfactory service might be promoted as Draughtsmen (non-diploma 
holders) subject to their passing a departmental test in Draughtsmanship and 
subject to availability of vacancies. The Commission agrees with the sugges
tion of the Adviser and recommends the action may be taken by Government 
accordingly. 

Computors : (21) (Rs. 80-3-110-4-130-5-150) 

73.245. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. These posts may be filled by taking on deputation 
officials holding corresponding posts in the Bureau of Economics and Statistics. 

' 
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and the liens of the present incumbents of these posts may be shifted ag<tin~t 
corresponding posts in the Bureau of Economics and Statistics and the officials 
treated as on deputation from that Department to the Public Works Department. 
The Rules of Recruitment may be framed accordingly. 

73.246. The scale of pay for these posts may_ be the same as for officials 
holding corresponding posts in the Bureau of Economics and Statistics. 

Blue Printers Grade I: (17} (Rs. 80-3-110-4-130-5-150} 
Blue Printers Grade II: (21) (Rs. 70-2-80-3-110} 

73.247 Fifty. per cent of the posts of Blue Printers Grade I are to be filled 
by direct recruitment of candidates who have passed the S.S.L.C. Examination 
and 50 per cent by promotion from among the Blue Printers (Grade II). The 
posts of Blue Printers (Grade II) are to be filled by promotion from the cadre of 
Class IV servants who have put in more than 10 years of service and have two 
years of experience in Blue Printing. The officials recruited directly to the cadre 
of Blue Printers Grade I after having passed the S.S.L.C. Examination cannot 
have the same opportunities of promotion as persons with the same qualifications 
who are recruited as II Division Clerks; in view of t:b.e special nature of the work 
involved, these posts cannot be filled by the transfer of II Division Clerks. 
Direct recruitment to this cadre may, therefore, be stopped and all the posts in 
this cadre filled by promotion of Blue Printers Grade II. The posts of Blue 
Printers Grade II may, hereafter, be filled by promotion of only those Class IV 
officers who have passed the VIII standard examination, have put in more than 
10 years of service and have at least two years of experience in Blue Printing. 
The Rules of Recruitment may be amended accordingly. 

73.248. The scale of pay for the posts of Blue Printers (Grade I) may be 
fixed as Rs. 95-3-125-4-145-E.B.-5-200 and that for Blue Printers 
(Grade II) may be fixed as Rs. 85-2-95-3-125-E.B.-4-145. 

Meter Readers: (25} (Rs. 80-3-110-4-130-5-150} 

73.249. These posts are to be filled by direct recruitment of candidates who 
have passed the S.S.L.C. or equivalent examination. This mode of recruitment 
may be retained. 

73.250. The scale of pay for these posts may be Rs. 95-3-125-4-145-
EB-5-200. 

Mustering Karkoon (1} I 
Helpers (2} I 
Transport Superintendents (2) 1 
Sectional Irrigation Karkoons (9} ~ 
Canal Inspectors (11} r (R~. 80-3-110--,-4-130-5 -150} 
Gang Karkoon (I) 1 
Measurers (12} I 
Canal I(arkoon (1} 1 

Telephone Operators (2) J 
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73.251. These posts have not been included in the Cadre and Recruitment 
Rules oft he Department. These posts may be included in the Cadre of II Division 
Clerks and filled by transferring officials in that cadre. The Rules of Recruitment 
may be framed accordingly. 

73.252. The scale of pay for these posts may be fixed as Rs. 95-3-125-
4-145-EB-5-200. 

Assistant Photographers : (2) (Rs. 80-3-110-4-130-5-150) 

73.253. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. Rules of Recruitment may be framed specifying the 
qualifications required for appointment to these posts. 

73.254. The scale of pay for these posts may be revised as Rs. 95-3 -125-. 
4-145-EB-5-200. 

Revenue Sun·eyor: (1) (Rs. 80-3-110-4-130-5-150) 

73.255. This post has not been included in the Cadre and Recruitment 
Rules of the Department. It may be filled by taking on deputation an official 
from the Department of Survey, Settlement and Land Racords. The Rules of 
Recruitment may be framed accordingly. 

73.256. The scale of pay for this post may be the same as for officials 
holding corresponding posts in the parent Department. 

Head Jlaster: (1) (Rs. 80-3-110-4-130-5-150) 

73.257. This post has not been included in the Cadre and Recruitment 
Rules of the Department. It may be filled by taking on deputation an official 
holding a corresponding post from the Department of Public Instruction. The 
Rules of Recruitment may be framed accordingly. 

73.258. The scale of p9.y for this post may be the same as fer officials 
holdiug corresponding posts in the Department of Public Instiuction. 

Assistant Masters (S.S.L.C.): (21) (Rs. 80-3-110-4-130-5-150) 
Assistant Jlasten (Non-S S.L.C.) (Rs. 65-1-70-2-90) 

73.259. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officials 
holUing corresponding posts from the Department of Public Instruction. The 
Rules of Recruitment may be framed accordingly. 

73.260. The scales of pay for these posts may be the same as for officem 
holding corresponding posts in the Department of Public Instruction according 
to their qualification. 

Compounders : (4) (Rs. 80-3-110-4-130-5-140) 

73.261. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officials 
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holding posts of Compounder~ from the Department of Health and Family Planning 
Services. The Rules of Recruitment may be framed accordingly. · 

73.262. The scale of pay for these pots may be the same as for Compounders 
in the Department of Health and Family Planning Services. 

Mechanics: (20) (Rs. 80-3-11Q-4-13Q-5-140) 

73.263. These posts are to be filled, according to the existing Cadre and 
Recruitment Rules, by direct recruitment of candidates who have passed the 
S.S.L.C. or equivalent examination and have one year's practical training in a 
Mechanical Workshop. This mode of recruitment may be retained. 

73.264. The scale of pay for these posts may be fixed as Rs. 95-3-125-
4-145-EB-5-200. 

Blacksmiths (Well Boring): (5) (Rs. 8Q-3-11Q-4-13Q-5-140) 

73.265. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. Suitable Rules of Recruitment may be framed speci
fying the qualifications to be pres.cribed for recruitment to these posts. 

73.266. The scales of pay for these posts may be revised as Rs. 95-3-125-
4-145-EB-5-200. 

Shroffs: (3) (Rs. 80-3-125) 

73.267. These fJosts have not been included in the Cadre and Recruitment 
Rules of the Department. These post.s may be included in the cadre of II Division 
Clerks and filled by transferring officials in that cadre. The Rules of Recruitment 
may be framed accordingly. 

73.268. The scale of pay for these posts may be the same as for II Division 
Clerks. 

II Class Wiremen and M.echanics : (176)} 
Lift .. 'I'Iechanic-cum-AUe(lder: (1) (Rs. 80-3-110) 

73.269. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. The post of Lift l\1echanic-cum-Attender :may be 
filled by direct recruitment of a person who has passed the VIII standard exami
nation and has previous experience of thi'l kind of work for not less than two 
years. The posts of II Class Wiremen and Mechanics may be filled by direct 
recruitment of persons who are suitably qualified. 

73.270. The scale of pay for all these posts may be fixed as Rs. 95-3-
125-4-145-EB-5-200 . 

.Midwives: (5} (Rs. 70-2-80-3-125) 

73.271. These post<; have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking oil deputation officials 
holding corresponding posts from the Department of Health and Family Planning 
Services. The Rules of Recruitment may be framed accordingly. 
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73.272. The scale of pay for these posts may be the same as for corres
ponding posts in the Department of Health and Family Planning Services. 

J!echanical Drivers : (8) (Rs. 7Q-2-8Q-3-110) 

73.273. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by direct recruitment, of persons 
who have fair knowledge of reading and writing and practical knowledge of the 
work. The Rules of Recruitment may be framed suitably. 

I 

73. 27 4. The scale of pay for these posts may be revised as Rs. 85-2-· 95-
3-125-EB-4-145. 

Fitters (17)-(Rs. 7Q-2-8Q-3-110) 
(22)-(Rs. 6Q-1-7Q-2-90) 

73.275. According to the existing Rules of Recruitment these posts are 
to be filled by promotion from the cadre of Helpers. This mode of recruitment 
may be retained. 

73.276. The posts of Fitters are in the scales of pay of Rs. 7Q-2-S0-3-
110 and Rs. 6Q-1-70-· 2-90. They may be brought on to a common scale of 
pay which may be fixed as Rs. 8Q-2-9Q-3-12Q-4--140. 

lf elders, Turners 
Line J!echanics 
Blacksmiths 

(2) I 
r (Rs. 7Q-2-8Q-3-110) 

(3) ) 

73.277. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by direct recruitment of persons 
who have fair knowledge of reading and writing and practical knowledge of the 
work. The Rules of Recruitment may be framed accordingly. 

73.278. The scale of pay for these posts may be revised as Rs. 80-2-90-
3-120 f 140. 

Jlason: (1) (Rs. 7Q-2-8Q-3-110) 

73.279. According to the Rules of Recruitment this post is to be filled by 
promotion from the cadre of Fieldmen. The existing mode of recruitment may 
be continued. 

73.280. The scale of pay for this post may be fixed as Rs. 80-2-90-
3-120 t 140. 

Road Inspectors (Grade I) : (14) (Rs. 7Q-1-8Q-2-100) 

Road Inspectors (Grade II) : (29) (Rs. 55-1-65-2-75) 

73.281. These IJosts have not been included in the Cadre and Recruitment 
Rules of the Department. It is understood from the Department that these 
posts w~re transferred from the former Madras State at the time of the Reorganisa
tion of States and that they get abolished after the present incumbents retire 
from service. As such, no fresh recruitment need be made to these posts. 
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· 73. 282. The scales of pay for the posts of Road Inspectors Grade I ·may be 
fixed as Rs. 80-2-90-3-120-4-140 and that for Road Inspectors (Grade II) 
may be fixed as Rs. 65-1-75-2-95. 

Leading Fireman: (1)-(Rs. 60-1-70-2-90) 

73.283. This post has not been included in the Cadre and Recruitment 
Rules of the Department. It may be filled by taking on deputation an official 
from the Department of Fire Force. The Rules of Recruitment may be framed 
accordingly. 

73.284. The scale of pay for this post may be the same as for the correspond
ing post in the Department of Fire Force. • 

Shift Mechanic: (1) (Rs .. 60-1-70-2-90) 

73.285. This post has not been included in the Cadre and Recruitment 
Rules of the Department. It may be filled by direct recruitment of a person 
who has fair knowledge of reading and writing and practical knowledge of the 
work. 

73.286. Th~ scale of pay for this post may be re~ised as Rs. 80-2-90-
3-120-4-140). 

Steward 
Bill Collector 
Artisan 
Helpers 

(1)1 
(1) )-- (Rs. 60-1-70-2-90) 
( 1) I 

(38) J . 

73.287. According to the existing Cadre and Recruitment Rules, t-hese 
posts are to be filled by direct recruitment. The posts of Steward and Bill Collector 
may be filled by direct recruitment of persons who have passed the VIII standard 
examination and the posts of Artisan and Helpers may be filled by direct recruit
ment of persons who have fair knowledge of reading and writing and practical 
knowledge of the work. The Rules of Recruitment may be revised accordingly. 

73.288. The scale of pay for all these posts may be Rs. 80-2-90-3-120-
4-140. 

Head Gardeners 
Maistry 
N alemanegars 
M aity-cum-Cook, Cooks, 

Maity-cum-Caretaker 
Gauge Reader 
Filter Mates 
Mason 
Carpenters 

(4)1 
(2) I 

(22) 1 
(10) 1 

)-- (Rs. 55-1-65-2-85) 
(1) I 
(2) i 
(8) I 

(17) J 

73.289. Under the Rules of Recruitment, these posts are to be filled by 
direct recruitment by the Head of the Office. This mode of recruitment may be 
continued. 
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73 ~290. The scale of pay for these posts may be fixed as Rs. 65-1 --75-

2-95. 

Helpers 
Ma.dies 
Telephone AUenders 

(62) 1 
(71 > Jr 

(4) 
(Rs. 55-1-65-2-75) 

73.291. These posts are to be filled by direct recruitment by the Head of 
the Office. This mode of recruitment may be retained. 

73.292. The scale of pay for these posts may be revised as Rs. 65-1-
75-2-95. 

Time Keepers 
Head lV atchmen 
Oilmen 
L£neuum 
Blacksmiths 

(3) I 
(29) I 

(9) ~ (Rs. 55-1-65-2-75) 
(3) Jl 
(2) 

73.293. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by direct recruitment by the Head 
of the Office. The Rules of Recruitment may be framed accordingly. 

73.294. The scale of pay for these posts may be fixed as Rs. 65-1-75-
2-95. 

Sergeants : (6) (Rs. 55-1-65) 

73.295. These posts are to be filled by direct recruitment by the Head of 
• 

the Office. This mode of recruitment may be continued. 

73.296. The scale of pay for these posts may be fixed as Rs. 65-1-75-
2-95. 

Khalasis: (33) (Rs. 55-1-65) 

73.297. These posts have not been included in tbe Cadre and Recruitment 
Rules of the Department. They may be filled by direct recruitment by the Head 
of the Office. The Rules of Recruitment may be framed accordingly. 

73.298. The scale of pay for these posts may be revised as Rs. 65-1-75-
2-95. 

Assistant Gardener 
Maistries 
Waterman 
Gardeners, Laskars 
Hammerman, Son·Jies, Tindals 
Field men 
Surgery Cooly 
Cleaners 

(1) 
(86) 

(9) 
(60) 
(25) 
(30) 
(1) 

(39) 

(Rs. 50-1-60) 

73.299. These posts are to be filled by direct recruitment by the Head 
of the Office. This mode of recruitment may be continued. 
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73.300. The scale of pay for these posts m~y be fixed as Rs. 60-1-80-
2-90. 

Bellow Boy 
Path Karies 
Karkoons 
Fireman 
Khansama (Messman) 
Dispensary Attenders 
Lady Attendants 
Conservancy Daffedars 
Chowkidars 
Bungalow Chowkidars 
Store Mazdocrs 
Boatmen 

Augur 1ll easurers 
Augur 1'.1 ukudams 
Field men 

.. 

.. 

(I) 
(34) 

(130) 
(17) 

(2) 
(4) 
(2) 
(8) 

(61) 
(72) 
(26) 
(2) 

(10) 
(10) 
(6) 

(Rs. 50-1-60) 

(Rs. 46-3-85) 
(Rs. 30-1-60) 
(Rs. 46-3-85) 

73.301. These posts have not been ~ncluded in the Cadre and Recruitment 
Rules. They may be filled by direct recruitment by the Head of the office. The 
Rules of Recruitment may be framed accordingly. 

73.302. The scale of pay for these posts may be fixed as Rs. 60-1-80-
2-90. 

Managers (G-rade I): (28) (Rs. 225-10-285-15-375) 
Stwographers (Selection Grade) : (2) (Rs. 225-10-285-15-375) 
Managers (Grade II): (125) (Rs. 180-10-320) 
First Division Accounts Clerks: (389) (Rs. 120-5-150-8-190-10-240) 
First Division Clerks : (838) (Rs. 110-5-150-6-180-10-220) 
Stenographers: (131) (Rs. 110-5-150-6-180-10-220+Special Pay of 

Rs. 30 per month) 
II Division Clerks : (1,827) (Rs. 80-3-110-4-130-5-150) 
II Division Accounts Clerk : (4.05) (Rs. 80-3-110-4-130-5-150) 
II Grade Typists : (514) (Rs. 80-3-110-4-130-5-150+Special Pay 

of Hs. 10 per month) 
Lorry Dri·vers 
Truck Drivers 
Van Drivers 
Engine Drivers, etc. 
Jamedars 
Daffedars 
Attenders 
Daftries and M·utchis 
Lorry Cleaners, Cleaners 

Peons 
Watchmen 
Sweepers 
Cycle Orderl1:es 
Malies 
Sectional Peons 

] 
-... 
--

(72) 

(5) 
(11) 
(88) 
(9) 

(282) 

(Rs. 70-1-80-2-100) 

(Rs. 70-2-90) 
(Rs. 65-2-85) 
(Hs. 65-2-85) 
(Rs. 65-2-85) 
(Rs. 55-1-65-2-75) 

(2,062) 1 (364) 
(113) (Rs. 50-1-60) 

(5) 

J (2) 
(40) 
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73.303. The non-technical service of the Pub lie Works Department com;ist 
of various catt>gories of supervisory, clt>rical and class IV staff. The subordinate 
ministt>rial staff could be classified into two distinct categories viz., Administrative/ 
General ministt>Tial staff and the Accounts Establishment. Various posts in the 
general ministerial staff and Class IV staff correspond to simila1 posts in the other 
departments and modes of recruitm-ent in respect of these posts could continue 
to be as they are and the scales of pay may be revised as indicated in Chapter 4. 

73.304. The scales of pay for the Accounts staff may be the same as as thotie 
for corre~ponding posts in the State Accounts Department. 

73.305. The Adviser has suggested that separate scales of pay should be 
given to the Stenographers and to the Typists and that they need not be in the 
scale of pay applicable to clerical staff and be given a special pay. For the reasons 
given in Chapter 4 the Commission does not- agree with this suggestion and 
recommends that the existing procedure may- .continue. 

73.306. The Adviser has also suggested that the Second Division Clerks 
must also know typing, so that when necessity arises, they might be able to attend 
to typing of letters or notes. The Commission has examined this question and 
considers that it is not necessary that every second Division Clerk should also 
have additional qualification of typing.-

Trork Charged EstaUislwwnt 

73.307. The Work Charged Establishmept_ constitutes a very big branch 
of the Public Works Department. S.ome of the members of this establishment 
have been in charge of maintenance works while others are in charge of construc. 
tion works. Government have already taken a decision in the year 1965 that 
certain categories of work charged establishment should be made permanent ; 
but, it has been represented to the Commission that no specific action has been 
taken in pursuance of this decision and the orders. It is also represented that a 
reasonable proportion of persons working in the work charged establishment 
should be 'made permanent. 

73.308. The Adviser has suggested that the entire Work Charged Establish
ment engaged in maintenance works and 40 per cent of the Work Charged 
Establishment in the constructi?n works shoul_~ be made permanent and that 
senior persons in the cadres conce~ned should be C??firmed against these permanent 
vacanc1es. The Commission agrees with this vi.e_w and recommends that action 
may be taken accordingly. The:e are 108 categ~ries in the work Charged Esta
blishment. A statement indicating the designations of these cadres and the 
existing scales of pay is appended. The members of the Work Charged Establish
ment cannot be treated on the same footing as Government Servants for the 
purpose of determining the revised scales of pay. The Commission, therefore, 
recommends that purely as an ad /we measure the emoluments of Work Charged 
Eotablishments at various levels may be increasde by 20 per cent ; the other 
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terms and conditions of their service may remain as they are at present. The 
Adviser has suggested that such of the members of the Work Charged Establish
ment as are posted to work in Project areas should be eligible for project allowance 
to the same extent as the members ot the regular establishment. The Commission 
considers this to be a reasonable suggestion and recommends that action may be 
taken accordingly. 

73.309. The Adviser has suggested the medical facilities that are now 
•xtended to the Government employees should also be extended to the members 
of the work charged establishment. Since they are, for some purposes; like 
wholetime Government employees, the Commission recommends that action 
may be taken accordingly. 

73.310. The Adviser has pointed out that the strength of the work charged 
establishment in certain construction works and in maintenance units is much 
more than it should be and has suggested that after a detailed examination of the 
existing position with reference to the actual requirements for the jobs, it mig~t 
be possible, on the basis of approved norms, to reduce the establit>hment to some 
extent. The Commission has suggested in para 73.9 that matters of common 
interest to the various zones should be handled by the Board of Chief Engineers, 
This subject would come under the category of common subjects and it is; there
fore, recommended that the Board of Chief Engineers may be asked to get the 
position examined in detail, prescribe norms of work for the various categories 
of establishment and determine the actual number of persons to be retained in 
each of the existing units on the basis of these norms. 

73.311. The Commission found considerable difficulty in proposing revised 
scales of pay for posts for which Cadre and Recruitment Rules have not been 
framed and the qualifications of the existing members were not indicated. The 
scales now proposed have been proposed taking into consideration the present 
scales for such· posts and on the assumption that the qualifications to be 
prescribed for appointment to such posts would be more or less the same as are 
prescribed for other posts carrying similar scales of pay. If Government even
tually prescribe lower qualifications .for such posts, the scales of pay for such 
posts would have to be refixed suitably. 

SpeciaZ Pay 
73.312. · Special pay was attached to the following posts until they were 

discontinued with effect from the dates noted against them :·-

Deputy Chief Engineers (Executive Engineers) 
Working in Administrative offices. 

Technical Assistants (Assistant Engineers m 
administrative offices). 

Junior Engineers in Administrative offices 

Rs, 75 per 
month. 

Rs. 50 per 
month. 

Rs. 15 per. 
month. 

I 

I r 31-12-1963 
I 
I 

J 
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Superintending Engineers (Designs) Rs. 75 per I 
month. I 

I 
Rs. 75 per }- 1-4-1968 

month. I 
.Executive Engineers (Designs) 

I 
Rs. 15 p3r ) month. 

Junior Engineers (Designs) 

73.313. The Adviser has sugg·ested that special pay might he given to the 
Deputy Chief Engineers at Rs. 75 per month and to Superintending Engineers 
at Rs. 100 per month, to Executive Engineers at Rs. 75 per month, to Assistant 
Engineers at Rs. 50 per month and to Junior Engineers· at Rs. 25 per month 
when they are working in the Central Designs OrganisatilD. 

73. 314. In ~~.~cordance with the general principles laid down by the Commis
sion in Chapter 5 no special pay need be given to these officers. 

Special pay to 0 fficers working in the Architectural Organisation 

73.315. The Commission has suggested in the case of the Town Planning 
Department that all the technical posts should be filled by taking on deputation 
officers of the Public Works Department who have the necessary qualification 
in Town Planning and has suggested that officers with such specialised qualifica
tion may be given special pay so long as they work in the Department of Town 
Planning so that it would be an incentive to them to work in posts, duties and 
responsibilities of which are different from those attached to posts in the parent 
department. The same principle applies to the unit of the Chief Architect. 
The Commission recommends that in these cases also special pay at the following 
rates may be given to the technical officers who are on deputation to the Chief 
Architect's unit so long as they work on such deputation and provided that they 
have the requisite special qualification. 

Deputy Architect 
Assistant Architect 
Junior Architect 
Architectural Draughtsman 

! •• Rs. 7 5 per month 
Rs. 50 per month 
Rs. 25 per month 
Rs. 15 per month 

Special Pay to the stafj of the Mysore Engineering Research Station, Krishnaraja 
Sagar 

73.316. Government in the Public ·Works and Electricity Department 
have suggested_ grant of special pay to the staff of the Mysore Engineering 
Research Station, Krishnaraja Sagar, which they were drawing till the Govern
ment Order of 18th October 1963 relating to rationalisation of allowances came 
into effect. 

73.317. In accordance with the general principlea laid down by the Com
mission in Chapter 5 the staff of the Research Station will not be entitled to 
any Special Pay. 
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Project Allowance 

73.318. The Adviser has recommended that the Project allowance might 
be paid to officers employed on the construction and Investigation of Irrigation 
and Hydro-Electric Projeets at Rs. 150 per month to Superintending Engineer~ 
at Rs. 125 per month to Executive Engineers and at20 per cent of the pay subject 
to the maximum and minimum limits of Rs. 100 and Rs.30 per month respec~ively 
to others. · 

73.319. The Commission has already made its recommendation in regard 
to the payment of Project allowance in Chapter 6. The principles indicated 
therein would apply to the officers of the Publie Works Department also. The 
Commission does not consider it necessary to provide to the officers of the Public 
Works Department amenities, and facilities other than those specified therein. 

Non- Practising Allowance 

73.320. Some officers of this Department have requested for permission to 
have private practice on the analogy of the officers of the Department of Health 
and Family Planning Services. The Adviser has stated that private practice 
would be determintal to the Public interest and has added that non-practising 
allowance is allowed in the ~Iedical Department the payment of such allowance 
would be justified in the case of Engineers also. 

73.321. All the officers in the employ of the State are wholetime Govern
ment Servants and they are expected to place their services at the disposal of 
Government exclusively. The question of allowing them to have private practice 
does not arise. If the suggestion regarding the payment of non-practising allo
wance to the Engineers is accepted, then the specialists in other Departments 
like Agriculture and Animal Husbandry Services may also claim this allowance 
on the ground that they are not allowed to have private practice and this will 
lead to all sorts of anomalies. For example, an Administrator may also claim 
non-practising allowance on the ground that he is not allowed to give private 
advice to companies in regard to managerial or administrative aspects of their 
working. 

73.322. The principle involved in payment of such allowance to the Doctors 
in the Department of Health and Family Planning Services is different and this 
has been dealt with in Chapter 52 relating to that Department. 

73.323. In view of these circumstances, the Commission cannot accept 
te suggestion regarding payment of non-practising allowance to Engineers. 

Delegation of Power.~ 

73. 324. The Adviser has suggested the delegation of certain powers to the 
officers at various levels in the Department. The Commission has considered 
the suggestion and agrees that powers may be delegated on the lines indicated 
by the Adviser. A statement furnishing the views of the Adviser is found at 
Annexure x-(Part III Chapter 15) of his Report which is annexed to this Report. 
The Commission recommends that the powers may be delegated to tp.e 
officers at various levels accordingly. 
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Statemu1t showing the existing pay scales of lV ork-clzarged Establishment 

Sl. No. Designation Existing Scales 

General Section (Roads al}d Buildings) 

1. Senior Work Inspecto;rs I 
l\Iaistries (Senior) _: ._·jl Rs. 80-3-110-4-130-5-150 
Selection Scale 

2. Work Inspectors Grade I .. ) 
Karkuns, Road Inspector~ (hade I, ~ Rs. 70-1-80-2-100 
and Temporary l\Iaistries , .. J 

3. Work Inspectors Grade II .. } 
Labour i\Iaistries . . Rs. 55-1-65-2-75 
Gang Maistries, etc. . . 

4. Literate Cooly or Head Cooly or I Rs 55_ 1_65 
l\Iukadams (New Entrants). J · 

Skilled Labour 
1. Grader 
2. Carpenter 
3. Brick Layer 
4. Mason Rs. 70-2-80-3-110 
5. Plumber 
6. Blaster 
7. Painter 
8. Black-smith Rs. 55-1-65-2-75 
9. Assistant Blaster 

10. Hammerman 
11. Bellowboy 
12. Gardner or A venue Plant Cooly 

],[ iscellaneou.s Establishment 
1. Computors (Employed i~ Office) 
2. Caretaker 
3. Helper (All Types) 
4. Bookbinder 
5. Lascars 
6. Cook or Butler or Messman 
7. Watchman, Bungalow 

Chowkidar or Atten9er 
8. Scavengers or Sweepers (full t~me) 
9. Miscellaneous Coolies 

(Tappal Coolies, etc. 
Stores Coolies, etc.} 

B. Irrigation Branch 
1. Sarang 
2. Assistant Sarang 
3. Sluice :Mason or Mensurer 
4. Sluiceman 
5. Sluice Helper 

6. Valveman 
7. Gauge Render or Gauge Karkun 
8. Head Sowdies 
9. Sowdies or Pathkaries 

.. ) 

Rs. 50-1-60 
Rs. 50-1-60 
Rs. 50-1-60 
Rs. 50-1-60 

Rs. 80-3-110--4-130-5--140 
Rs. 55-1-65-2--75 

... ~ Rs. 50--1-60 
.. J 

Rs. 50-1-60 

Rs. 50-1-60 

Rs. 110-3-140 
Rs. 82--2--105 
Rs. 70--2-80-3-110 
Rs. 55-1-65-2--75 
Rs. 55-1-65 

.. ) R .. J s. 55-1-65 

Rs. 55-1-65 
Rs. 50-1-60 
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Statement Showing the existing pay scales of Work-charged Established-(Oontd.) 

Sl. No. Designation Existing Scales 
-------------------------------------

0. 111 echanical Section 

1. Head Fitter 

2. Fitter 

3. Assistant Fitter 

4. l\lechanic 

5. Assistant Mechanic 

6. Turner 
7. Welder 
8. Moulder 

9. Tool Keeper 

10. Foreman 

11. Assistant Foreman 

C. (b) Mechanical Transport Section 

I. Lorry Mechanic 

2. Lorry 
Truck 
Jeep 
Van 
Tractor, etc. 

3. Diesel Road Roller Driver 
4. Steam Road Roller Driver 
5. Mortar Mills Driver 
6. Concrete Mixer Driver 

7. Fireman 
8. Cleaner 

9. Heavy Earth moving 
Machinery Drivers 
Shover Operators 
Bull Dozer Operators 
Grader Operators 
Scraper Operators 

10. Heavy Earth moving 
Machinery helpers 

11. Time Keeper 

- Rs. 80-3-110-4-130-5-140 

Rs. 60-1-70-2-90 

Rs. 55-1-65-2-75 

Rs. 80-3-110-4-130-5--140 

Rs: 55-1-65-2-75 

::1 Rs. 
. . J 

70-2--80-3-110 

Rs. 55--1-65-2-75 

Rs. 110-5-150-6-180-
10-200. 

Rs. 80-3-110-4--130-5-i40 

Rs. 80-3-110-4-130-5-_ 140 

.. I 

.. I (Drivers) Rs. 70--2-80-3-1iO 

.. ~ (Old Entrants). 

.. I Rs. 70--1-80-2-100 

.. j (New Entrants) 

, ."") Rs. 70-2-80--3-110 
.. I (Old Entrants) 
. ·JRs. 70-1-80-2-100 
. . (New Entrants) 

::] Rs. 55-1-65-2-75 

I 
I 

. . I 

.. ~Rs. 150-8-190--10-240 

.. I 

.. j 

::] Rs. 70-2-80-3-110 

Rs. 70-2-80-3-110 
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Statement showing the existing pay scales of Work-charged 
Establishment-( Cone/d.) 

----------------------------- ------
Sl. So. Designation Existing Scales 

------------------------------------

D. Electrical Section 

1. 

2. 
3. 
4. 
5. 

Station Attendant 
Lineman 
Telephone Maistry or Operator 
Telephone Attender 
Electric or Telephone Mechnanic 

E. Motor Launch Section 

I. Mechanic 
2. Launch Driver 
3. Launch Assistant Driver 
4. Boarman 
5. Ticket Collector 

F. Pumping Section 

1. l\laistry 
2. Pump Attender 

3. Pump Driver 
Air Compressor 

4. Plumber 

•• Rs. 70-2-80 ~ -110 
Rs. 55--1-65--2-75 
Rs. 70-2-80-3-110 

Rs. 55-1-65-2-70 
Rs. 70-2-80-3-110 

Rs. 80-3-110-4-130 -5-140 
Rs. 70-2-80-3-110 

Rs. 55-1-65-2-75 
Rs. 50-1-60-2-70 

Rs. 55-1-65-2-75 

Rs. 80-3-110-4-130-5-140 

Rs. 50-1--60 

:_: ~ Rs. 70-2-80-3-llO 

Rs. 60-1-70-2-90 



Sl. No, Designatio,. 

1 

1. Chief Engineer (including Chief Architect) 

ll. Superintending Engineer 
3. Security Officer 

'· Executive Engineer 
5. Deputy Chief Architect 

15. Research Offi<Jer 
T. Chief Aoeounta Officer 
8. ~era! As!listan t 
9. Assistant Accounts Officer 

10. Senior Geologist 
11. A,.;,tant Engineer 

12. Aeeistant Architect 

13. Geologist. 
u. Assistant Research Officer 

15. Health 0 fficer 

16 Registrar 
- ---· .. 

Number of 
posts 

3 

10 

36 
1 

183 
1 

1 
3 
1 
6 
1 

792 
4 

1 

1 
i9 

CHAPTER 73 

Public Works Department. 

Existing scale of pay 
and special pay 

Rs. 

1,300-50-1,800 

900-40--1,100-50--1,300 
I. P. S. Scale 
600-40-1,000 
600-40-1,000 

600-40-1,000 
600--40-1,000 
350--25--<;50......)0 --SOO 
350-25-650--30-800 
350--25-650-30-800 
300--25-550--30--700 
300-25-550--30--700 

300-25-550-30-700 
300-25-550-30-700 
300-25-55\l-30--700 
250-20-350-25-500 

Recommended scale of pay· 
and special pay 

5 

Rs. 

j1,800--100-2,000 (Selection Grade) J (1 post). 
1,300-60--1,600--50--1,800 
1,100-50--1,300--G0-1,600 
I. P. S. Scale 
700-40--900--50-1,200 
700--40--900-50--1.200 

+Special pay Rs. 75 p.m. 
700--40--900--50--1,200 
700-40--900--50--1,200 

400--30--700--EB-40--900 
400-30--700-EB-40--900 
350-25-GOO......J0-780--EB-40-900 
350-25-600-30-780--EB-40--900 

+Special Pay Rs. 50 p.m. 
350-25-600-30-780-EB-40-900 
350-25-600-30--7£0-EB-40-900 
400--30--700-EB-40-900 
275-20-375-EB-25-525 

Remarks 

6 

Includes Deputation 
posts. 

.... 
c.> 
0 
g, 

Post to be abolisbe<J. 

To be designated as 
Headquarters 
Assistants. 



Designation 

H.· Statistician 
18. Junior Engineer 

I!},· Manager Grade I 
20. · Stenographer (Selection Grade) 

21. · Head Draughtsman 

22.. Architectural Drnughtsman 
23.. Statistical Draughtsman . 
24. Store M.muger 
25. Circle Inspector of Police 
26: Acoounts Superintendent 
27. Agricultural Overseer 
28. Assistant Geologist 
2!},.-Chemical Engineer 
30. Mathematical Assi,tant 
31: "Manager Grarleii - --

.. 
32.- "Stores-Supei-l.!tendent 

33. Medical Officer 
34. Chemist (Senior Grade) 

35. Graduate Laboratory Assistant 

.·.· 

Public Works Department-(contd.) · 

~u;,~:: Existing scale pf pay and Special Pay Recommended sca~:;r pay and Special Remark• 

1 
2044 

28 
2 

12 

5 
1 
1 
2 

120 
G 

3 
1 
1 

125 

17 
3 

: } 

Rs. 

250-20 -350-25-500 
250-15-400 

225-10-285-15-375 
225-10-285-15-375 
225-10-285-15--375 

225--10-285-15-375 
225-10-285-15 -375 
225-10-285-15-375 
225-10-285--15-375 
220-10--320-15--440 
200-10-250-15-400 
200-10-300-15-375 
200-10-300-15-375 
200-10--300-15- 37 5 
180-10-320 

Rs. 

275-20-375-ER -25-525 
(680) j 300-25-550-EB-30-700 

~ 
(1364)) 275-20-37!i-EB--25-525 

+Special pay Rs. 25 p.m. 
250-10-300-15-420-EB-20-500 
250-10-300-15-420- EB-20-500 
275-20-375-EB-25-525 

250-10-300-15-420-EB-20-
500. 

275-20-375-EB-25--525 
275-20-375-EB-25-525 
250 -I 0-300-15-420-EB-20-500 
275-20-375-EB-25-525 
z:,0-10-300-·1 [l-420-EB-20·- 500 
2GO-I0-300--15-420-EB-20-500 
225-1 0-305-15_:_350-EB-20-4!i0 

. 27.5-20-375- EB-25-525 

To he clrsignatr.d as 
Junior AssiRtant
Enginoers. 

To Junior Arcliitects 

(For Head Draughts
man Grade I). 

(For Head Draughts
man Grade II). 

275-20-37.5-ER-25-525 
200-10--2~0-15-370--EB-20-450 To be deRignated as 

Superintendent 
Grade I. 

180-10-320 200-10--280-15-370-ER-20-450 
175-10-225-15-300-20--400 200--10-280-15-370-EB-20-450 

150-8-190-10--320-15-350 175-10-275-15-350-ER-20- 450 

-... 
0 
C> 



0 
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36. 

37. 
38. 
39. 
40. 
41. 
42. 
43. 
44. 
45. 
46. 

Designation 

Supervisor 

Mechanical Foreman 
Shift Engineer 
Research Assistant (Diploma Holder) 
Draughtsman 
Electrical Supervisor 
Senior Operator 
Electrician 
Water Analyst 
Senior Statistical Assistant 
Sub-Inspector of P~>lice 

47. -Sarang 
48. I Class Wireman and Mechanic 
49. Heavy Machine Operator 
50. Foreman Emulsion Plant 

51. Foreman 

52. Model Making Artist 

53. Photographer 

54. Revenue Surveyor 

55. Se11oir Health Inspect0r 
56. I Division Accounts Clerk 

57. I Division Store Keeper 

58. I Division Clerk 

59. Stenographer 

Public Work& Department-(eontd) 

Number "Existing scale oi pay and speeial 
of posts pay 

Reoomme•ded scale of pay and speeial 
pay. 

Rs. R ... 

2750 I50--8--I90--I0--320 I75--I0--275--I5--350--EB--20--450 
250--I0--300--I5--420--EB-20'---500 

l l I 
3 

~ 
I50--8--190--I0--320 I75--I0--275-I5-350--EB-20--450 

'874 
2 I 
4 J 2 

. . } I50--S-I9iJ-l0--320 17iJ-5--l80--&-220'-EB--l0--300 
12 I50--8--I90--10--270 l 3 I50-8--I90--I0--~70 

I I50--&-19~I0-250 I 115--I0--275--15--350--E:&-20--450 
>-49 I50--8-190--10--240 

5 I50--8--I90--I0--240 I 
I I40--5--I50--8--I90--I0--250j 
7 I40--5--I50--8--I90--I0--250 I70--5--I80--8--220--EB--I0--300 
I I40--5--I50--8--I90--1 0--250 I70--5--I80--8--220--EB--I0--300 

3 I40--5--150--8-190-10--250 17:0-5--IB0--8-220-EB.--10----800 

Remarks 

(Selection Grade). 

3 I40--5--I50--8--I90--I0--250 I40--5--150--8--I90--EB--10--260--I5--290 
4 140--5--15~8-19~10~250 l'l"Qc-5-18~-!l-22~EJ!-~~30t!l 

389 120--5--150--8--190--I0--240 I40--5--l50--!!--I90--EB--I 0--260--
Io--290, 

80 I20--5--I50--8--l90--I0--240 I70--5--I80--8--220--EB--I0--300 
838 1I0-5--150--6--180--10--220 140.---5-----150--8-190--EII-10--260-

15-290! 
I31 1 t0--5-~50--6--I80--I0--22@ f4'0--5--l50--8-l!l0'-EB--I0--260--

+ Spl. Pay Rs. 30 p.m. 15--290+Spl. Pay Rs. 30 p.m. 
II0--5--150--8-190--10--260- I75--I0--275--I5--350--EII-20--450 

15--320. 

.... 
IW 
0 
-J 



Public Works Department- (contd.) 

Designation Number 
of posts 

Existing scale of pay 
and Special Pay 

Recommended scale of pay 
and Special Pay 

-------------------------------------------------------------
Rs. Rs. 

GO. Revenue Inspeetor :.! 110--5--150--6--180--10--220 140--5--150--8--190--E.B--10--
260--15--290. 

til. Assistant Draughtsman (Certificate Holder) . . 381 110-5-150--6--180--10-_;:.!0 130--5--170--6--200--EB--10--240 
6:!. Operntor 14 

63. Elert.rical Operator 6 
~ 110--5-150--6--180--10--220 130--5--170--6--200--EB--10--240 

J 
61. Research Assistant (Graduate in Science) 8 110--5--150--6--180--10--220 175--10--275--15--350--EB--20--450 
65. Chemist (Junior Grade) 3 110--5--150--6--180--10--220 140--5--150--8--190--EB--1 0--

260--15--290. 
66. Meter/W atcr Inspector (Qualified) 5 110--5--150--6--180--10--220 130--5--170--6--200--EB--10--240 
67. Junior Statistical Assistant 33 110--5--150--6--180--10--220 140--5--150--8--190--EB-10--

260--15--290. 
68. I Class Wireman and Mechanic (Lower Grade) 134 100--5-150--6--180 130--5--170-6--200--EB--10--240 
69. Junior Health Inspector 3 100--5--150--6--180 110--4-130--5--170--EB--6--200 
70. II Division Store Keeper 70 90--3--150--5-180 95-3-125-4--145--EB--5--200 
71. Head Constable 9 85--2-105~ 

95--3-125-4-145-EB-5-200 
72. Naik (M.S.R.P.) I 85-2-105) 
73. Work Inspector 47 80--3-110--4-130--5-180 95--3-125-4-145-EB-5-200 
7 4. Maistry 9 80--3-110-4--130--5--180 95-3-125-4-145--EB--5--200 

75. II Division P. W.D. Clerk 1827] 
76. II Division Account Clerks 405 

80-3--110--4-130.-5--150 95-3--125--4-115--EB--5--200 

77. Typist 514 80--3--110-4-130--5-150 95--3-125--4-145--EB-5-200 
+Spl. Pay Rs. 10 p.m. + Spl. pay Rs. 10 p.m.-

78. Water Inspector (Fn-qualified) 80--3-110-4-130-5-150 95--3-125--4-145--EB-5-200 
79. Tracer (S.S.L.C.) .393 80--3--110--4-130--5--150 110--4~130--5--170--EB--6-200 
80. Tracer (Non-S.S.L.C.) 70-2--80--3-110 95--3-125--4-145-EB-5-200 

Remarks 

..... 
~ 
0 
00 



Public Works Department--(contd.) 

0 
No. of Existing scale of pay and special Recommended scale of pay and speciai z Designation Remarks 

00 
Posts pay pay 

Rs. Rs. 
81. Computor ... 21 } 80--3-J110--4--130--5--150 95--3--125--4--145-EB--5-200 
82. Blue Printer Grade I 17 
83. Blue Printer Grade II ... '.' 21 70--2--80--3--110 85-2--95-3--125-EB--4--145 
84. Meter Reader 25 I 
85. Mustering Karkoon I I ~ 

86. Helper 2 
87. Assistant Photographer 2 ~ 80--3--II 0--4---130--5--150 95-3--125-4-I45--EB-5-200 
88. Transport Superintendent 2 I 
89. Sectional Irrigation Karkoon 9 

J 
90. Canal Inspector 11 
91. Gauge Karkoon I ~ 

c.> 92. Measurer 12 

} 0 
93. Canal Karkoon I <Q· 

94. Telephone Operator 2 80-3--110--4--130-5-I50 95--3--125--4-145--EB-,--5-,-200 
95. Revenue Surveyor I 
96. Head Master I l 
97. Assistant Master (S.S.L.C.) 21 J 80--3--110--4--I30--5--150 110--4--130--5--170--EB--6-200 
98. Assistant Master (Non-S.S.L.C.) 65-1--70--2--90 95--3--125--4--145-EB--5-200 
99. Compounder 4 } 100. Mechanic 20 80-3--II0--4--I30--5-I40 95--3--125--4--145-EB--5-200 

101. Black-smith (Welding) l) 

102. Shroff 3 80--3--125 l 
103. II Class Wireman & Mechanic 176 80--3--llO ~ 95--3--125--4--145--EB--5-200 
104. Lift Mechanic-cum-Attender I 80--3--llO J 
105. Mid-wife 5 70-2-80--3-125 95-3--125--4--145--EB--5--200 

106. Mechanical Driver 8 70--2--80--3--110 85--2--95-3--125-'--EB-4--145 . ' .. 
107. Fitter 17 70--2-80--3--110 J 
108. Fitter 22 60--1-70--2--90 80--2--90--3--120--4--140 



Public Works Department-(contcl.) 

0 Number Existing scale of pay and Special Recommended Scale of pay and Special :r. Desip;nation Remarks 
Ui 

of Posts Pay Pay. 

R~. Rs. 

109. Welrler and Turner 2 l 110. Line Mechanic 
Ill. Black Smith 3 J 70--2--80--3--110 80--2--90--3--120--4--140 
112. llfn•un 1 

113. Road Inspector (I Grade) 14 70--1-80--2-100 80--2--90~3--1~4--140 

114. Lorry Driver, Truck Driver, Van Driver, 
Engine Driver, etc. 72 70--1--80-2-100 85--2-95-3-125--EB-4--145 

115. Jamedar 5 70--2--90 85--2--95-3--125--EB-4-145 

116. Dnfl'edar 11 65-2-8/i 80- 2--90--3-120--4-140 -c.>' 
117. Attendar 88 65-2-85 85--2-95--3--125-EB--4--145 ·-0 

ll8. Dsftri and Mutchi 9 . 65-2--85 ) 80--2--90--3-120--4--140 
119. Leading Fireman 1 60--1-70--2--90 

120. Steward 1 l 
121. Bill Collector 1 

t 122. Shift Mechanic 1 60--1-70--2--90 80--2-90--3-120--4--140 
123. Artisan 1 
124. Helper 38 

125. Head Gardener 4 l 126. l\Iaistry 2 
127. Male-Mane gar 22 I 128. Maity-cum-Cook, 

Cook, I 
Maity-cum-Caretn ker 10 ~ 55-1-65-2--85 65-l-75-2-95 

129. Gauge Reader 1 I 
130. Filter-Mate 2 I 
131. Mason 8 I 
132. Carpenter 17 J 



Public Works Department-(contd.) 

------
0 

No. of Existing scale of pay and Recomm.uded scale of pay and •pecial Remarks z Deeignation 
00 

PPsts special pay pay 

Rs. Rs. 

133. Time-Keeper 3 l 134. Road-Inspector Grade II 29 
135. Head Watchman 29 

t 
136. Helper 62 55--1--G5--2--75 G5--1--75--2--95 
137. Oilman 9 
138. Maity 71 
139. Line-man 3 J 
140. Cleaner, Lorry Cleaner, etc. 282 55--1--G5--2--75 G0--1--80--2--!JO 
141. Telephone· Attender 4 

~ -142. Black-smith 2 55--1--GiJ--2---75 G:i--1--75--2--!15 ..... 
<:,; 143. Sargent 6 -.... 144. Khalasi 33 J 55--1--65 G5--1--75--2--9G 

145. Assistant Garuener ' . 1 1 146. Maistry 86 I 147. Water Man 9 I 
148. Gardener,. Lasker 50 I 149. Bellow Boy 1 I 150. Hammer-man, Soudies, Tindals 25 

I 151. Peon 2,062 
152. Watchman 364 t 50--1-60 G0--1--80--2-90 
153. Sweeper 113 
154. Cycle-orderly 5 I 155. Mali 2 I 156. Patkaries 3-1 I 
ji;f.'-Field-man 30 l 
158. Surgery Cooly 1 J 



Public Works Departmcnt-(Ooncld.) 
.----

0 Number Recommended scales of po.y and z Designation Existing scales of po.y and special pay Remarks 
;,; of posts opecial pay 

Rs. Rs. 

159. Karkoou 130 
II 160. Fireman 17 

161. Kansana (Messman) 2 I 
162. Cleaner 39 I 
163. Dispensary Attender 4 I 
164. Lady Attendant 2 

t 165. Conservancy Daffedar 8 50-1-60 60-l-80-2-90 
166. Chowkidar 61 
167. Bungalow Chowkidar 72 I 
168. Sectional Peon 40 I 
169. Store l\1azdoor 26 I ... 
170. Boatman 2 .J .... ,. .... 
171. Augur Measurer 10 46-3-85 } 

K> 

172. Augur Mukudam 10 30-1-60 60-1-80-2-90 
173. Field man 6 46-3-85 



CHAPTER 74 

Department of Endowments 

7 4.1. The Department of Endowments is responsible for ensuring the proper 
administration of the temples and charitable institutions. Prior to the re-organisa
tion of States, the administrative set up and the Laws in force in each of the 
integrated areas were different, and they have been continued without any change 
so far, as the various enactments and Rules have not been replaced by common 
legislation. The Commission was informed that the question of promoting uniform 
legislation for the entire State was under the consideration of Government, that 
the draft Bill was before the Scrutinising Committee, and that after the enact
ment of th•J new Act, it would be possible to evolve a common pattern of adminis
tration for the entire State. 

74.2. This Department is classified as a Major Department and the Com
missioner for Endowments is declared the Head of the Department. He is also the 
Commissioner of Stamps, the Inspector-General of Registration and the Registrar 
of Societies. The Additional Secretary to Government, Department of Law and 
Parliamentary Affairs is the Charity Commissioner for the Bombay Area and 
functions under the Bombay Public Trusts Act, 1950. Excepting for certain 
common administrative matters, the Commissioner of Endowments is not concer
ned with the administration of endowments in the Bombay area. 

74.3. The Commissioner of Endowments is assisted by a Headquarters 
Assistant and the requisite subordinate Rtaff at the Headquarters. The Deputy 
Commissioners of Districts (other than in the Bombay Area) are the District Level 
officers of the Endowments Department functioning under the relevant Acts and 
Rules. Some staff has been allotted exclusively for the work pertaining to the 
Endowments Department in the Offices of the Deputy Commissioners where the 
work is heavy and in other cases. the work is attended to by the regular staff of the . 
Deputy Commissioners' Offices. There is one Assistant Commissioner functioning 
under the Hindu Religious and Charitable Endowments Act at Mangalore and his 
jurisdiction extends over the entire South Kanara District. There is also an 
Adviser appointed on a token salary of Re. I per mensem for giving advice to the 
Department on technical matters relating to Muzrai Administration. 

74.4. The Charity Commissioner is assisted at Headquarters by some 
ministerial staff working in the Office of the Commissioner for Endowments. There 
is an Assistant Charity Commissioner at Belgaum and he attends to the work in the 
Bombay area under the Bombay Public Trusts Act, 1950. He is assisted by 
requisite subordinate staff-both executive and ministerial. 

(1313) 
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Separate Staff fur tlte Department 

74.5. There is no whole-time Officer exclusively in charge of this Department· 
At present, the Commissioner of Endowments is saddled with very many duties· 
He is the Head of other Departments like 'Survey and Settlement', 'Registration', 
' Stamps ' and ' Registration of Societies '. It was represented that th~re W>LS need 
for a whole-time Officer to be in charge of this Department. 

7-1.6. While Endowment work at lower levels in the entire:State except in the 
Bombay area and the Madras area, is being carried on the staff of the Revenue 
Department, there was separate staff for the work m these· two 
areas. It was represented that there should be separate officers and 
'Staff at District, Sub-Divisional and Taluk levels even in the areas other than 
the Bombay and )ladras areas, as the existing structure of the Department did not 
ensure efficient and proper disposal of work at all levels. It was also represented 
that the executive staff functioning in the offices of the Assistaut Charity Com_ 
missioner, Belgaum and the Assistant Commissioner, Hindu Religion~ and Chari
table Endowments, Mangalore, was required to be strengthened as the present 
staff was not able to cope with the work in these regions which had been increas
ing steadily. :Since Government are considering the question of promoting a new 
uniform legislation for the entire State and since it cannot be stated at this stage 
with any degree of accuracy as to what shape the new Legislation may take, the 
Commission considers that neither the existing structure of the Department nor the 
uumber of posts iu auy of the Districts need be modified uutil the new Bill is 
passed into Law. A full time He3.d for the Department of Eudowments may be 
appointed after the new Bill is passed as he would have to organise the Depart
ment under the new Act and that work would naturally require the whole-time 
attention of an officer of that status. 

Charity Commissioner 

74.7. It was represented to the Commission that disposals of cases pending 
before the Charity Commissioner under the Bombay Public Trusts Act, 1950 were 
very poor. Factual particulars were obtained from the Charity Commissioner 
regarding the institutiou and disposal of cases before him during the last few 
years. It was seen therefrom that as many as 240 cases were pending as on Ist 
August 1968 inspite of the fact that there were no institutions during several 
months and that the maximum number of cases instituted in any month 
was not more than six. The Additional Law Secretary is now appointed as 
the Charity Commissioner. He is already burdened with other lecral work 

0 

relating to the Secretariat and cannot find time to increase the disposals. 
Moreover, the litigant public (all from the Bombay area as the Act 
applies only to that area) have to come all the way to Bangalore for 
their work. In the interest of expeditious disposal of cases and also in the interest 
of clients, the Commis~ion considers that it would be desirable to appoint one of 
the District Judges iu the Bombay Area as Charity Commissioner. The Commi
s.sion, therefore, recommends that the Addition1.l District Judge at Belgaum or 
Dharwar may be appointed as the Charity Commiosioner and that the special pay 
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which is now being given to, the present Charity Commissioner may be given to 
the Judge who may be appointed as Charity Commissioner. The High Court is 
also agreeable to this course. 

Absorption of Executive Officers of the Madras Area in Government Service 

74.8. It was represented before the Commission that the executive officers 
of the Madras Area should be treated as Government Servants and absorbed in 
Government service as was done in the Madras State. The Commission considers 
this representation to be reasonable and recommends that the officials who were 
appointed under the Hindu Religious and Charitable Endowments Act may be 
tr('ated as Government servants and absorbed in Government service b) amending 
the Madras Hindu Religious anrl Charitable Endowments Act as applicable to Mysore 
State, suitably without waiting for the new legislation. The Commission also 
suggests that suitable proviRion may be made in the new legislation in this regard. 

Remuneration to Temple Servants 

74.9. It was represented to the Commission that temple servants like 
Archakas were getting only nominal remuneration and· that it was necessary to 
give them adequate salary ranging between Rs. 60 and Rs. 100 per month to 
enable them to lead a decent life. Archakas are part-time workers and enjoy 
several perquisites attached to their offices. The Commission does not, therefore, 
consider it necessary to treat them as Government servants or to give them 
scales of pay comparable to the scales 'Of pay of Government Servants. The 
Commission suggests that the existing arrangement under which honorarium is 
given to them may be continued. 

Levy of Darshan fees in the temples. 

74.10. It was represented before Commission that the system of levying fees 
for Darshan of the Deity should be discontinued as this would be a great burden 
on the poorer sections of the community. The Commission is of the view' that 
no fee may be levied for Darshan of the Deity but that suitable fees may, however 
be prescribed for " sevas ". 

Puduvat Funds 

74.11. It was brought to the notice of the Commission that' Pudnvats 'i.e., 
endowments made by private individuals for _the performance of specific ' sevas ' 
in the temple were misused in several cases and that it would be desirable to set 
up an Inspectorate in the Department to ensure that the amounts were promptly 
drawn and properly utilised. The Commission considers that it is not necessary 
to set up a separate Inspectorate and that the concerned Officers may be held 
responsible for ensuring that the interests on 'Puduvat funds' are drawn regularly 
aud utilised properly. The Sub-Division Officers may personally ensure during 
the course of their tours that the amounts have been so dra.wn and utilised 
properly. 
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Safe cust.>dy of jewels a.nd other valuables belonging to the temples. 

7!.12. In the ~Iysore Area, the jewels and other valuables belonging to the 
temples are kept in safe custody in the District or Sub-Treasuries while elsewhere, 
thev are often kept with the trustees. The Commission consid~rs that jewels and 
val~ables belonging to the temples may be kept in s:1fe custody in the District or 
Sub-Treasuries in all the areas as is being done in the l\Iysore Area. 

Cadre and Recruitment Rules and Scales of Pay. 
Commissioner of Endowment~ 

74-13. This post is filled by an officer in the senior time-scale of the Indian 
Administrative s .. n·ice/~J ysore Administrative Service professing the Hindu 
Religion. The scale of pay for this post may be the same as that prescribed for 
the service to which the officer belongs. 

Headquarters A.,sistant to the Commiss£oncr of Endowments, the Assistant Commis-
6ioners, Hinlu Religious and Charit lble Endowments, Mangalore, Bellary and 
Kolh•gal. The Assistant Charity Commissioner, Belgau,m and The Assistant 
Commissioner, Bangalore Di·vision (Disposal of Temple Lands (6 posts) 

(Rs. 350-25-650-30-~00) 

74.14. While the post of Headquarters Assistant is eucadred in the Mysore 
Administrative Service, Class I Junior Scale, the post of Assistant Commissioner, 
Hindu Religious and Charitable Endowments, l\Iangalore is filled by promotion from 
the cadre of :Manager and Muzrai Assistants to the Deputy Commissioners of 
Bangaloreand l\lysore. The posts of Assistant Commissioners, Hindu Religious and 
Charitable Endowments, Kollegal and Bellary and the Assistant Commissioner, 
Bangalore Division (Disposal of temple lands) have not yet been included 
in the Cadre and Recruitment Rules of the Department. The scale of 
pay for the post of Assistant Char:ty Commissioner, Belgaum is 
Rs. 350 -800 but this post has been temporarily upgraded so long as the present 
incumbent is working in that post and the scale of pay now fixed is 
RE. 600-1000. This post is filled by posting a Judicial officer of the rank of a 
Civil Judge, Senior Division, Bombay Area or by direct recruitment. The 
qualification prescribed for direct recruitment is that the person must have been 
an Advocate enrolled und('r the India Bar Councils Act for a period of not less 
than seven years and must be above 45 years of age. It was represented before 
the Commission that all the poRts in the Class· I Junior Scale cadre should be made 
available for promotion from amongst Class II OffiJers in view of the limited 
number of higher post< in the Department. The Commission has considered this 
suggestion and recommends that while tbe existing arrangements may continue in 
respect of the post of the Assistant Charity Commissioner, Belgaum, till'the new Bill 
is passed into Law and suitable changes are made after taking into consi.deration the 
relevant provisions of the new Act, all the other Class I posts may be filled by 
promotion of Class II Officers of the Department. The revised scale of pay for 
ttH~se posts may be Rs. 400- 30-700-EB-40-900 subject to the understanding 
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that for so long as the existing incumbent continues in the post of Assistant Charity 
Commissioner, the scale of pay for this post may be the same as what is applicable 
to a Civil Judge in the Judicial Department. 

Special Tahsildar for Muzrai Works, Bangalore 
Muzrai Ass·is(ants to the Deputy Commissioners, Bangalore q,nd Mysore 
Manager, Head Office and Muzrai Assistant, Bwngalore (Disposal of Temple Lands). 

(5) ( Rs. 250-20-350-25-500) 

74.15. While the post of Special Tahsildar, for Muzrai works is filled by 
deputation of an officer from the cadre of Tahsildar, the posts of Muzrai Assistants 
to the Deputy Commissioners, Mysore and Bangalore and of the ~lanager are filled 
by promotion on the basis of seniority-cum-merit. from the cadre of Superintf•ndents 
who have passed the Departmental examinations and completed five years of service 
as Superintendents. The post of Muzrai Assistant (Disposal of Temple-lands) has 
not yet been included in the Cadre and Recruitment Rules. It was represented 
before the Commission that all the Class II Posts should be made available for 
promotion from the cadre of Superintendents and that the condition of five years' 
service in the cadre of Superintendents should not be insisted upon. In view of 
the limited chances of promotion available to the officials in the Department, the 
Commission recommends that the posts of Special Tahsildar for Muzrai works and 
Muzrai Assistant (Disposal of Temple lands) may also be fille~ by promotion on the 
basis of s•miority-cum-merit from the cadre of Superintendents. The Commis
sion considers that some experience in a supervisory capacity is quite necessary 
for heing considered for promotion to the gazetted posts but suggests that the 
length of such service in the cadre of Superintendents may be reduced from the 
present; limit of 5 years to 3 years. The Rules of Recruitment may be modified 
suitably. The revit~ed scale of pay for these posts may be Rs. 275-20-375-
EB-25-525. 

Superintendents Grade I : (6) (Rs. 225-10-285-15-375) 
Superintendents Grade II: (3) (Rs. 180-10-320) 

74.16. The posts of Superintendents Grade I and Grade II are filled by 
promotion from the cadre of Superintendents Grade II and I Division Clerks or I 
Grade Revenue Inspectors respectively. These modes of recruitment are adequate 
and may be continued. The revised scales of pay for these posts may be 
Rs. 250-10-300--15-420-E.B,-20--500 and Rs. 200-10-280-15-370-
E.B.-20-450 respectively. 

Inspectors Grade Ifl Division Clerks (including Auditors, Accountants) (28) 
(Rs. 110-5-150-6-180-10-220) 

II Division Clerks/ II Grade Inspectors (41) (Rs. 80-3-110-4-130-5-150) 
S/P-nographers (7) (Rs. 110-5-150- 6-180-10-220) 
Typists (6) (Rs. 80-3-110-4-130-5-150) 

DriDer : (1)---(Rs. 70-1-80-2-100) plus Special Pay of Rs. 12 per month 
Attende·r : } 
Mutchi : (3) (Rs. 65-2-85) 
Daffedar : 
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Peons and other Clas.~ Ir Servants: (33) (Rs. 50--1-60) 

74.17. These posts are common to all Departments. The scales of pay for 
these posts may be those prescribed for sirnilar posts in other Departments. The 
scales of pay for I Grade Inspectors and II Grade Inspectors may be the sa~e as are 
applicable to the posts of I Division Clerks and II Division Clerks respeettvely · 

Professors : (6) (Rs. 200-20-400) 
Assistant Pt'o.fessors : (6) (Rs. 130-5-150-8-190-10-230) 

Prablwndha Teachers: (2) (~s. 75 fixed) 

74.18. The posts of Professors and Assistant Professors are filled by dired 
recruitment of persons who have passed the Praveena Examin(ttion in the 
particular Agama and the Vidvat Examination in any of the Sastras. The posts 
of Prabandha Teachers are tilled by direct recruitment of persons who have p>lssed 
the Ubhayavedanta Pravarthana Sahha Examination in Prabandha and the 
Vedanta Vidvata Examination and have good knowledge of Sanskrit. These 
posts have not yet been included in the Cadre and Recruitment Rules of the 
Department. All these posts are attached to the Sanskrit Colleges at :\Iysore and 
~Ielkote. The Commission suggests that the posts of Professors may be filled by 
promotion of Assistant Professors and the posts of Assistant Professors by promotion 
of Prabandha Teachers if they possess the qualifications prescribed for these posts 
and if there are no such Prabandha Teachers by direct recruitment of persons who 
possess such qualifications. The Rules of Recruitment may be framed accorJingly. 
The Professors and Assistant Professors may be given the same scale of pay as 
officials holding corresponding posts in the Education Department. 

74.19 The Department has stated that the Prabhanda Teachers have to 
study hard for a period of ten years, after acquiring a basic krlowledge of Sanskrit 
for securing the qualifications prescribed for the posts and that the ViJvat 
Examination was considered to be equivalent to the B.A. Degree. The Commis
sion considers that the Prabandha Teachers may be redesicrnated as Lanouacre 

0 1:> 1:> 

Pandits and given the same scale of pay as for similar posts in the Education 
Department. 

Agama Pandit (Senior) : (I) (Rs. 180-10-320) 

Agama Pandit (Junior and Agama Pand!ts) : (11) (Rs. ll0-5-150-6 -180-
10-220) 

74.20. The post of Agama Pandit (Senior) and two posts of Agama Pandit 
(Junior) are attarhed to the office of the Commissioner of Endowments. The other 
nine posts of Pandits are attached to the Sanskrit College at Melkote. The posts 
of Agama Pandit (Senior) is filled by promotion from the cadre of Agama Pandit 
(Junior), while the posts of Agama Pandits (Junior) are filled by direct recruit
ment of persons who have passed the appropriate Agama Final Examination. It 
was represented on behalf of the Department that the Agama Pandits working in 
the Head Office should be absorbed as Professors or Assistant Professors in the 
Sanskrit Colleges as they were men of great .learning. It was also pointed out 
that there was no nece11sity for thP.se posts in the Head Office. The Commission 
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accepts this suggestions and recommends that the Agama Pandits at present 
working in the Head Office may be absorbed as lecturers, Assistant Professors or 
Professors, according to their qualifications, in the Sanskrit Colleges at Mysore or 
Melkote. These officials may be given the same scales of pay as officials holding 
corresponding posts in the Education Department. 

English Teacher: (1) (Rs. 110-5-150-6-180-10-220) 

74.21. This post is attached to the Sanskrit College, Melkote and it is filled 
by a graduate in Arts with Sanskrit and with B.Ed. qualification or M.A., in 
Sanskrit. The revised scale of pay for this post may be the same as for similar 
post~ in the Education Department. 

Junior Engineers : (2) (Rs. 250-15-400) 

74.22. These post are filled by taking on deputation officers holding corres
ponding posts in the Public Works Department. The existing mode of recruitment 
may continue. The scale of pay for these posts may be the same as is applicable 
to the corresponding posts in the Public Works Department. 

Special pay 

74.23. The special pay to the Stenographers and Typists may be regulated in 
consonance with the general principles laid down by the Commission in Chapter 5. 
The Special pay of Rs. 12 per mensem which is being paid tot the Driver may be 
discontinued. 

Delr'gation of Powers 

7 4. 24. The existing powers delegated to the various authorities are adequate 
and no suggestions have also been received regarding the delegation of additional 
powers. The Commission, therefore, recommends that the existing powers may 
continue 



~1. 
No. 

Dt.'~ip:nution No. of 
Posts 

I Commissioner of Endowments 
2 Charity C'onnni .. ioner 
3 (i) Headqua>t.rs Assistant ... ~ 

(ii) Asst. Commissioner, Hind u 
Religious and Charitable Endow
menta. 

(iii) Asst. Commissioner, Bangalore 
Division (Disposal of temple lands) 

(iv) Asst. Charity Commissioner 

4 (i) Rpecial Tahsildar for Muzarai") 
\\"t•rka, Bangnlore. 1 

(ii) :Muzarai As•istant< tn the Dy. t 
Commissioners of B•ngalorc and 
Mvsore. 

(iii) ~luzarai Assistant, Uangalorej 
(D•spo«l of tt·mple lands) 

(iv) Maneger 
5 Superintendent Grade I 

6 Superintendent Grade II 

7 I Division Clerke lnop~ctor Grade I 
(including Accountant and Auditor) 

8 II Division Clerks II Grade Inspector 
9 Stenographer 

10 Typiet 

1 

1 

6 

5 

6 

3 

28 

41 
7 

6 

CHAPTER 74 
DIWARTMENT OF ENDOWMENTS 

Existin~ scale of pay 
and Special Pay 

Rs. 

Ex-QUicio post 
do +Spl. pay Rs. 100 p.m. 

250--20-350-2ri-[ 00 

22ri-·I0-211ri-15-37ri 

180-10-3~0 

110-5-150-6-1~()_ 10-220 

80-3-110--4-130-5-150 
110-fi- lri0-6-IHO_.I0-220 

+ Rpecial l'ay Rs. 30 p.m. 
80-3-110-4 -130-5-150 

+ Sprcial Pay Us. 10. p.m. 

Recommended scale of pay 
and Special Pay 

Rs. 

+Special Pay Rs. 100 p.m. 

400-30-700-EB-40-900 

275--20-375-EB-25-525 

Remarks 

Ex-Officio post 
Ex-Officio post 
Existing incumbent of 

the post of Asst. 
Charity Commis
sioner will continue 
to draw the ecale of 
pay applicable in 
his parent Depart
ment. 

2f>0-10-300-15-420-EB-20- ':o be designated as 
500 Manager. 

200-10---280-15-370-EB-20- To be designated ao 
4.';0 Superintendent 

140- 5- I ~0-8-190-EB--10-2ti0-
1!j-290 

9&-3-125-4-145-EB-5-200 
140- fi-150 -8-190-EB-10- 260-

15-290 +Spl. pay Rs. 30 
95-3-125-4-14~-EB-5- 200 

+Bpi, pay Rs. 10 p.m. 

Grade-l 

...... 
"' t.:. 
0 



Sl. Designation No. 

I 2 

11 Professor 
12 A•sistan t Professor 

13 Pra bandh Teachers 

14 Agama Pandit (Senior) 
15 (i) Agama Pandit (Junior) 

(ii) Agama Pandit 
16 English Teacher 

17 Junior Engineer 
18 Driver 
19 (i) Attender 

(ii) Mutchi 
(iii) Daffedar 

20 Peons and other Class IV Servants ... 

Nu.nber 
of posts 

3 

6 
6 

2 

1 

2( 
91 
1 

2 

1 

1 
1 
1 

33 

Department of Endowments-(concld.) 

Existin11 scales of pay 
and Special Pay 

4 

Rs. 
200-20-400 
130-5-150-8-.. 190-10-230 

75 fixed 

180-10-320 
110--5-150-6-180-10-220 

110-5-150-6-180--10-220 

250-15-400 
70-1-80-2-100+Spl. pay Rs. 12 
65-2-85 
65-2-85 
65-2-85 
50-1-60 

Recommended sr.ales of pay 
and Special Pay 

5 

Rs. 
250-10-300-15-420-EB-20-500 

Remarks 

6 

175-10-275-15- 350-EB-20-450. (for graduate trained) 
140-5-150-8-190-EB-10-260- (for graduate 

15-290 untrained) 
140- 5-150--8- 190-EB-10-260 (to be redesignated as 

-15-290 . Language Pandita). 

175 -10-275--15-350-EB-20-4 50 
140--5-150-8-190-EB-10-

260-15--290 
175-10-275--15-350-EB-20- (for graduate trained) 

450 
140-5-150-8-190-EB- -1D-

260-15-290 
275-20-375-EB-25-525 
85- 2-95--3-125-EB-4-145 
85-2-95-3-125-EB-4 -145 
80-2-90-3-120-4-140 
80-2-90-3-120--4--140 
60--1--80--2-90 

(for graduate 
untrained) 

·--··------~-----------------------------------------------------------------

... 
w 
1-:) ... 



CHAPTER 75 

Mysore Revenue Appellate Tribunal 

75.1. The Mysore Revenue Appellate Tribunal is constituted under the provi·· 
sions of the Mysore Land Revenue Act, 1964. According to SPction 40 of the Act., 
the Tribunal should consist of a Chairman of the rank of a Divisional Commission£'r 
and five members, three of whom should be persons who are District Judges an<l 
others should be. officers having e~perience in administ-ration of revenue matters not 
below the rank of a Deputy Commissioner (i.e., not below the rank of officers in 
the senior time-scale of the Indian Administrative Servicej.Uysore Administrative 
Service). Government are further empowPred to appoint persons having these 
qualifications to be Additional Members of the Tribunal for such period as might 
be specified. Under Section 41 of the Act every Bench should consi~t of a Distriet 
Judge and an Officer having experience in administration of revenue matter~. 

There are four Benches currently functioning in the Tribunal. The Tribunal has 
Bangalore as its Headquarters. 

75.2. The Chairman is an officer in tbe supertime scale of the Indian admini
strative Service. The Revenue Members are officers in the senior time scale of the 
Indian Administrative Service and the four .Judicial Members are of the rank of 
District JudgPs on deputation to the Tribunal. The cause lists are prepared under 
instructions of the Chairman and the work of the various Benches is regulated 
suitably. 

75.3. The establishment of the Tribunal consists of one Secretary, two Assi
stant Secretaries and the subordinate staff. It wa~ represented that the staff no,. 
working in the office of the Tribunal was not adequate, that the number of cas•·S 
nstitt:ted before the Tribunal wa~ gradually increasing year after year and that 
the average number of cases filed in a year before the Tribunal was about 5,000. 
It was also represented that with the existing number of Benches it would not be 
possible for the Tribunal to dispose of more than about 4,500 cases per yeu even if 
all the Benches put forth their best efforts and that as the penden('y of ca~es before 
the Tribunal_w~s very heavy, it might not be possible to bring down the file to u. 

reasonable level under the existing law and with the existing number of Benc;hes. 

7 5 .4. According to sub-section ( l) of Section 40 of the :\lysore Laud Revenue 
_.\ct, 1964 there shall be a District Judge and an officer having experience in 
administration of revenue matters on each Bench. In case one Member goei! ou 
leave or is oth~rwise absent, the other :'.!ember cannot also_ function except for 
attending to routine matters like admission of appeals, issue of stay orders and 
matters of an interlocutary character. This adds to the delay. Even though the 
situation is bound to improve if additional Beaches are constituted the same diffi
culties would be encountered in respect of the two men Benches. 

1322 
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75.5. Apart from Labour Court~ and Industrial Tribunals the work of which 
is separate and distinct, the other administrative Tribunals functionin"' in the State 

0 

are:-

(I) The Mysore Co-operative Appellate Tribunal, 
{2) The Mysore State Transport Appellate Tribunal, and 
(3) The Mysore Sales Tax Appellate Tribunal. 

75.6. The following table indicates the number of institutions before and the 
disposals by the Mysore Revenue Appellate Tribunal and the other three Tribunals 
referred to above :-

M ysore Revenue Appellate Tribunal 

Year Opening Institu-
Balance tiona 

1965 3906 6326 
1966 6480 4899 
1967 67!6 3657 

M ysore Co-operative Appellate Tribunal 

1965 .... 441 
1966 
1967 

323 
206 

402 
384 

Mysore State Transport Appellate Tribunal 

1965 118 634 
1966 
1967 

224 
797 

1ll4 
667 

Mysore Sales Tax Appellate Tribunal 

1965 * 773 
1966 
1967 

* 
* 

414 
615 

Total 

10,232 
11,379 
10,403 

441 
725 
590 

752 
1,338 
1,464 

Disposal 

3752 
(633 
4605 

liS 
519 
450 

528 
541 
736 

772 
6791 
372 

Closing 
Balance 

6(80 
6746 
5798 

323 
206 
140 

224 
797 
728 

* The Department could not furnish the information in respect of these 
items. 

75.7. The number of cases pending before each of tltese Tribunals as on 
1-8-1!168 was as follows:-

The Mysore Revenue Appellate Tribunal 4,698 
The Sales Tax Appellate Tribunal 145 
The Mysore State Transport Appellate Tribunal 644 
The Mysore Co-operative Appellate Tribunal 177 

75.8. The Commission examined the feasibility of merging all these Tribu
nals into a Single Tribunal as some of them have very inadequate work while 
others have remained in heavy arrears. The Commission has studied the question 
of amalgamation both in the interest of economy in administration and of facili
tating quicker disposals in the interest of the litigant public. The present 
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constitution, jurisdiction and allied matters relating to these Tribunals anrl the 
feasibility of merging them with the Revenue Appellate Tribunal are indicated in 
the succeeding paragraphs. 

The Mysore State Transpot·t Appellate Tribunal 

75.9. A serving or a retired District Judge is appointed as a one man Tribu
nal. His jurisdiction under Sub-Section.(!) of Section 64 of the Motor Vehicles 
Act, 1939 is to hear appeals against the orders passed by the Regional Transport 
Authorities or thtir Secretaries. But under Sub-Section (2) of Section 64 of the 
Act read with Rule 178 of the :\lysore Motor Vehicles Rules 1963, appeals against 
the orders passed by the State Transport Authority lie to the l\Iysore Revt>nue 
Appellate Tribunal. If the jurisdiction now vested in the ~lysor~ State Transport 
Appellate Tribunal is also transferred to the Revenue Appellate Tribunal, then 
all appealil under Section 64 ofthe Motor Vehicles Act, 1939 will lie directly to 
the Revenue Appellate Tribunal and it would then be po>sible to abolish the inde
pendent Transport Appellate Tribunal as now constituted. 

The Mysore Sales Tax Appellate Tribunal 

75.10. The Mysore Sales Tax Appellate Tribunal consists of Three Members
a Chairman who should be a Judicial Officer not. below the rank of a District Judge 
and one Member who should be an officer of the Commercial Tax Department uot 
below the rank of a Deputy Commissioner and another Member wLo should be a 
non-official. practising the profession of accountancy for a period of not less than 
five years and who is an Accountant as defined in the Chartered Accountant Act, 
1949. 

75·11. Under Sub-Section (3) of Section 4 of the My~ore Sales Tax Act the 
function of the Tribunal may be exercised by a Bench consisting of all the Members 
of the Tribunal or by a Bench consisting of two Members constituted by the 
Chairman. 

7 5.12. The Commission considers that in case an officer who has had 
experience as Deputy Commissioner (Revenue) and Deputy Commissioner (Sales 
Tax) is appointed as a :\1ember of the Revenue Appellate Tribuual he could deal 
with both Revenue and Sales Tax cases. 

75.13. The Commission also considers that it is not necessary to have a Non
Official :Member, with knowledge of Accountancy as an experienced Deputy 
Commissioner (Sales Tax) would be in a position to deal with all points rehting to 
accountancy and calculations. It would then be possible to merge the Sales Tax 
Tribunal with the Revenue Appellate Tribunal; and abolish. the independent 
Sales Tax Appellate Tribunal. 

The Mysore Co-operative Appellate Tribunal 

7 5. H. The ~fysore Co-operative Appellate Tribunal consists of a Chairman 
who should be of the rank of a District Judge who has held such office for not less 
than three year.;; and two Members of whom one should be a Joint Registrar of 
Co-operative Societies and the other should be an Advocate having practical 
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experience in the Co-operative movement for a period of not Jess than ten years. 
The functions of the Tribunal may be exercised by a BenJh consisting of all the 
i\lembers or of any two Members as constituted by the Chairman. Just 
as in the case of Sales Tax Appellate Tribunal, the Commission recommends 
the amalgamation of the Tribunal with the Revenue Appellate Tribunal as the 
points raised in such cases present no complication for a Tribunal with a District 
Judge and another Administrative Officer. 

75.15. It may not be necessary to have a Non-official Member who is an 
Advocate. An officer of the status of Joint RPgistrar with knowledge of Law and 
practical expHience in the co-operative movement borne on the cadre of the 
Department, if co-opted would be able to advise the Tribunal when necessary. 

75.16. In these circumstances the Commission recommends that a common 
Tribunal designated as the ''My sore State Appellate Tribunal" may be constituted 
under a special Act with an officer in the super time scale of the Indian Adminis
trative Service as the Chairman and with the following officers as Members:-

5 officers in the senior time scale of the Indian Administrative Service; 

6 officers holding the posts of District Judges. 
At present, the Government has no power of supervision or control over the work 
of the Tribunals and rightly so, as they are quasijudicial bodies and the executive 
Government cannot appropriately have such powers of supervision and control. 
The result has, however, been that there are instances of delays and laxity in the 
disposal of matters before the Tribunals. The Commission, therefore, recommends 
that the new composite Tribunal may be placed under the control of the High 
Court which canr eview the monthly returns of work and issue appropriate ins~ruc
tions in the interest of expeditious disposal as in the case of District Court.s. 

75.17. PrioF to 1964 when the Mysore Land Revenue Act came into force, 
the :\lysore Revenue Appellate Tribunal had its Head Office in Bangalore with one 
Bench in Belga11m and Benches of the Tribunal itinerating to Gulbarga and 
Mangalore for the disposal of the cases arising in those areas. The Bench at 
Belgaum was abolished in 1964 but the Benches at Bangalore were permitted to 
itinerate to other places in the State and this system is being followed now. The 
other three Tribunals have their seats in Bangalore only. 

·' 75.18. The Commission considers that it would be much better to have local 
Benches in important stations than to have the system of itineration in the interest 
of expeditious disposal of cases and in the interest of the litigant public. Under 
the present system all the appeals etc., have to be filed only at the headquarters 
and if cases are posted for hearing outside the headquarters the litigants have to 
incur additional expenditure and if cases are adjourned for ·any reason, the 
adjournwents will be necessarily of a long duration. 
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. 75.19. The following table indicates the number of cases pending before the 
four Tribunals as on l-8-19G8 which relate to each of the are<ls:-

Revenue Sales-tax State Trans- Co-operative 
Total Division Appellate Appellate port Appellate Appellate 

Tribunal Tribunal Tribunal Tribunal 

Bangalore 2599 22 253 62 2936 
:UysorP 1278 30 344 41 1693 
Belgaum 589 71 6 52 718 
Gulbarga 232 22 41 12 3C7 

75.20. The Commission suggests that Benches of the new Tribunal may be 
establi~hed with one Revenue l\lember and one Judicial Member each at My sore 
and Belgaum in addition to four Benches in Bangalore. The Chairman could have 
his Headquarters in Bangalore. As the figures pertaining to the Gulbarga Divi
sion do not justify the creation of an independent Bench, the Bench at Belgaum 
may deal with cases arising in the Belgaum and Gulbarga Divisions while the 
Bench at Mysore may deal with cases arising in the Districts of Mysore Division 
and the Benches at Bangalore with all other cases. 

75.21. It is not necessary that every matter coming up before the Tribunal 
should be heard by a Bench of two Members. There are matters which are simple 
and can be diRposed of by a single Member, preferably and if necessary by a 
Judicial Officer. If a Comprehensive Law is enacted vesting the Tribunal with 
jurisdiction over all these matters and with power to dispose of ~imple matters by 
a single Member, the Commission has no doubt that the litigant public would 
have expeditious disposal of their cases. It may be pointed out that a party 
aggrieved by the decision of the Tribunal would have still a remedy as at present 
under Article 226 or 227 of the Constitution of India. 

75.22. The Regulations governing the work of the Tribunal m?.y lay down 
guide lines regarding the categories of cases that could be heard by single Member 
Benches and Division Benches. Generally speaking first appeals may be heard by 
Division Benches and second appeals and Revision Petitions by single Member 
Benches. The Chairman may be empowered to decide in individual important 
cases in which the position is not clear whether a single Member or a Division 
Bench is to hear such cases. 

75.23. The various Benches may request the Joint Registrar of Co-operative 
Societies or the Deputy Commissioner of Commercial Taxes whose Headquarters 
is nearest to the Headquarters of the Bench (but other than the officer against 
whose decision the appeal is filed) to sit on the Bench as an Additional Member 
when complicated cases arising under the relevant enactments are heard. 
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, . 75.24. The Tribunal must have a separate office of its own and the 
L:hauman should be declared as the head of the office of the Tribunal. 

.. 75.~5. If th~ Appellate Tribunal has to function as now proposed, the 
mm1stenal staff. Will have to be strengthened suitably by transferring some of the 
sta.ff now workmg under the Sales Tax, Co-operative and Transport Appellate 
Tnbunals ~o .the ~ew Tribunal. The Commission recommends that for the present 
all ~he ~umstenal posts which are now existing in the various Tribunals may 
contmue m the new set up excepting for the following posts : 

1. Secretary, Sales Tax Appellate Tribunal. 
2. Secretary, Co-operative Appellate Tribunal. 
3. Manager, Sales Tax Appellate Tribunal. 

75.26. The present incumbents of these posts may be reverted to their 
parent Departments. The Secretary of the new Tribunal would be in overall 
charge of its entire establishment. 

75.27. The work load of several officials in the Secretariat of the Tribunal 
may be studied for about six months after the new Tribunal is constituted and the 
strength of the staff regulated in consonance with such study. 

75.28. The Mysore State Appellate Tribunal will be a very small unit and 
the opportunities for promotion available to the staff and officers would be ·very 
limited. The Commission therefore recommends that the entire staff attached to 
the Tribunal may be filled by taking on deputation officials holding corresponding 
posts in the Revenue Department, the Judicial Department or any other Depart
ment like the Department of Commercial Taxes, the Transport Department, the 
Department of Co-operation etc., as may be considered appropriate. The liens of 
the officials now working in the various Tribunals may be shifted against 
corresponding posts in the Revenue Department or such orther Department as 
may be considered appropriate and the ~fficials may be treated as on deputation 

to the Tribunal. 

Representation of State Interests before Tribunals 

75.29. Government have appointed an officer in the cadre of Assistant 
Commissioners as the State representative before the Revenue Appellate Tribunal. 
He is assisted by three Assistant State Representatives in the Cadre of Tahsildars. 
These officers represent the interests of the State in cases in which such interests 
are involved. They have the necessary supporting subordinate staff. In the case 
of the Commercial Tax Department one of the officers of the rank of Commercial 
Tax Officer is posted as the State representative, before the Tribunal. He has the 
necessary supporting subordinate staff. 

75.30. Co-operative and Transport Appellate Tribunals have no State 

Representatives. 

75.3L The matters that come up before the Tribunal sometimes involves 
Jakhs of rupees and it is very necessary that the· State should be properly and 
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adequately represented before the Tribunal. The Commission considers that 
persons from the legal profe8sion, or senior officers who have necessary back
ground both in law and in the special subject with which they are dealing may be 
appointed as State Representatives before the Tribunal. 

75.32. If senior officers are appointed as State Representatives they may be 
borne on the Cadre of the Department concerned. 

Jourflal of the Tribunal 

75 33 It repres nted that it would be desirable for the Tribunal to . . was e 
publish journals containing its decisions and judgements. The suggestion does 
not commend itself to the Commission since the Karnataka Law Journal is already 
publishing the important decisions of the Tribunal. 

Special Pay 

75.34. Special pay of Rs. 100 per month is being given to the officers of the 
Indian Administrative Service who are posted as Members of the Tribunal under 
the Indian Administrative Service Pay Rules. The Commission has recommended 
in Chapter 5 that the special pay may be continued at this rate. Thej Commission 
considers that it is only right and equitable that whatever special pay is given to 
any one Member of the Tribunal is given to other Members also. The Commission 
accordingly. recommends that a special pay of Rs. 100 may also be given to the 
Judicial Members of the Tribunal. The Chairman who would be in the supertime 
scale of the Indian Administrative Service will not, however, be entitled to any 
special pay. 

75.35. The nature of duties of the Stenographers in the Tribunal is of a more 
arduous nature than that of Stenographers in the administrative departments as 
they have to take down orders to dictation from the Members not only in the 
office but on occasions at their residences. The nature of duties discharged 
by these Stenographers are more or less the same as those discharged by the 
Stenograhers in the various Courts. The Commission considers that it would be 
more appropriate to take Stenographers from the Judicial Department on deputa
tion because (I) the nature of duties expected of the Stenographers in the Tribunal 
is more or less the same as that of their counterparts in the Judicial Department 
(2) all the ministerial staff in the Tribunal is proposed to be drawn on deputation 
from other Departments, (3) no special pay is admissible to persons taken on 
deputation from one Department to another and (4) the scale of pay for the 
Stenographers of the various Courts is higher than those of the Administrative 
Departments. 

75.36. The 1!xisting Stenographers other than those who are working in the 
Tribunal on deputation may be transferred to the Cadre of Stenographers of the 
Judicial Department and drawn from there on deputation. Those working on 
deputation may be reverted to their parent departments. 



75.37 It has been represented that special pay may be given to the Cashier 
of the Secretariat of the Tribunal. Special pay of Rs. 10 per month may be 
granted in accordance with the general principles laid down in Chapter 5 in respect 
of officials handling cash. 

Scales of pay and allowances 

75.38. The Commission has recommended that all the ministerial posts in 
.the Tribunal may be filled by taking on deputation officers from other Depart
ments. The scales of pay as are admissible to them in the parent Department 
may be given to them while serving in the Tribunal. 

Delegation of Powers 

75.39. The Chairman of the Tribunal may be classified as the Head of a 
Major Department and authorised to exercise all the general powers vested in the 
Heads of Departments under the l\lanua.l of Financial Powers. 



81. 
No. 

1 
2 

3 
4 
5 

6 

7 
8 

9 
10 
11 
12 
13 

1 

1 

2 
3 

Designation 

Chairman 
Member 

Secretary 
Assistant Secretary 
Superintendent 

First Division Clerk 

Second Division Clerk 
Stenographer 

Typist 
Attender 
Jamedar 
Daffedar 
Class IV posts 

Member 

Chairman 

Member 
Member 

Number 
of posts 

1 
3 
4 

1 
2 
4 

21 

12 
9 

4 
4 
1 
1 

36 

1 

1 

1 
1 

CHAPTER 711 

Mysore Revenue Appellate Tribunal 

Exi•ting scale of pay 
and Special Pay 

Rs. 
The Mysore Rtvenue Appellate 

I. A. S. 
Revenue Members : I. A. S. 
Judicial Members : 

1100--50--1200--60--1800 
350--2 5-- 650--30-- 800 
250--20--350--25--500 
180-10--320 

110--5--150--6--180--10-220 

80-3-110--4--130-5-150 

Recommended scale of pay 
and Special Pay 

Rs. 
Tribunal 

l 
I 

J 
400--30--700--EB--40--900 
275--20--375--EB--25-525 
200--10-280-15--370--EB-20-

450 

140--5--150-8-190--EB -10 --260-· 
15-290 . 

95-3--125--4-145--EB--11--200 

Remarks 

Vide Mysore State 
Appellate Tribunal, 

110--5--150--8-190--10-260--15- 140--5--150-8-190--EB-10-260--
320 15--290 

80--3--110-4--130--5--180 95--3--125--4--145-EB--5-200 
55--1--65-2--75 85--2-95-3--125--EB--4--145 
60-1--70-2-90 85--2--95-3--125--EB--4--145 
55-1-65-2--75 80--2--90-3--120-4-140 
50-1--60 60--1--80--2--90 

The M ysore State Road Transport A. ppellate Tribunal 
A serving or a retired Judge Vide Mysore State 

Appellate Tribunal 

The lilysore Salts Tax Appellate Tribuntll 
District Judge 

1 
Vide Mysore State 

1,100--50--1,200--60-1,800 Appellate Tribunal 
900--40--1,100--50--1,300 
Non-Official (Chartered Accountant) 

... 
1:>0 ... 
0 



l\Iysore Revenue Appellate Tribunal-(contd.) 

0 z Deaigna tion Number of Existing scales of pay ani! Recommended scales of pay and Remarks 
;:;; posts Special Pay Special Pay· 

Rs. Rs. 

4 Secretary I 250--20--350--25--500 275-20- 375---EB-25--525 
5 Manager 1 I50--8-I90-I0--~70 175--I0--275-I5--350--EB -20-450 
6 First Division Clerk 2 II0--5-150-6--180--10--220 140--5--I50--8--I90--EB--I0--260 

-I5-290 
7 Second Division Clerk 4 80--3-II0-4-I30-5-150 95-3-I25--4-I45-EB-5-200 
8 Steuogra pher Grade I 3 II0--5-I50-8--I90-I0-260-I5-- 140-5---I50--8-I90-EB-260--15 

. 320 -290 
9 Typists 1 80--3-II0-4-I30-5-I80 95-3-125-4-I45-EB-5--200 

10 At tender 1 55-1- 65- 2-75 85-2-95-3-125-EB-4-145 
II Daffedar 1 55-1--65--2-75 80-2--90-3--120--4--140 
12 Peon 9 

.... 
50--I-60 60--1-80--2--90 c.> 

c.> -The JJlysore Co-opP.rative Appel/.ate Tribunal 

1 ('hairman 1 District Judge: 1,100-50--1,200--60-l 
1,800 Vide Mysore State 

2 Member I 900--40-1 '100--50--1 ,300 l- ... Appellate Tribunal. 
3 Member 1 Advocate with practical experience J 

Secretary 
in Co-operative movement 

4 I 350-25--650--30--800 PoBt to be abolished 

5 Superintendent I I80--10- 320 200--10-280--15--370--EB-20-450 To be designated 
as Superintendent 
Gr. I 

6 Bench Clerk 1 180--10--320 200--10-280--15-370-EB-20--450 

7 First Division Clerk 2 1I0-5-150-6-I80-I0-2"0 140-5-150-8-I90--EB-I0--260·-
I5 -290 

8 Second Division C'lerk 3 80-3-I10--4-130-5--I50 95-3--125--4-145-EB--5-200 

9 Stenographer 3 Il0--5-I50-8-I90-10-260-l5- 140--5--150-8-190- EB--10--260--
320 -15--290 

10 Typist 1 80--3--110-4-130-5--180 95-3--125-4-146--ljjB-5-200 



0 

"' Deeiguation 
00 

11 Daff~dur 

12 Process Servrr 
13 Peon 

1 Chairman 
2 Member 

Mysore Revenue Appellate Tribunal-(concld.) 

Number 
of posts 

1 
I 
5 

1 

fi 

6 

Recommended scale of pay and Existing scale of pay 
and Special Pay Special Pay 

Rs. Rs. 

55-1-65--2-75 80-2-90-3·-120-4-140 
oa-1- -P5-2-75 65--1-75-2-95 
50-1-60 60.--1-80-2-90 

The Mysore State AppeUate Tribunal 
(To be newly constitute<!) 

I. A. S. 
I. A. S. 

plus Rs. 100 p. m. special pay 
District Jud~e: 1,100--50-l,'W0-

60-1,800 
1,300--60-1,600-50-1,800 

Remarks 

Special pay of Rs. 100 
p. m. to be continued 

Special pay at Rs. 100 
p.m. is recommended 
to judicial members 
also. 



CHAPTER 76 

Department of Registration and Stamps 

76.1. The Department of Registration and Stamps was re-organised and its 
cadre strength was refixed as per Notification No. GAD 50 ORR 65, dated 29th 
November 1965. 

76.2. This Department is classified as a Major Department. The Inspector
General of Registration and Commissioner of Stamps, who is holding this post in 
addition to his principal post as Commissioner for Survey Settlement and Land 
Records is the Head of this Department. He is an officer in the Senior time-scale 
of the Indian Administrative Service. 

76.3. There are two Headquarters Assistants to assist him generally in the 
administration and in the implementation of the several Acts and Rules pertaining 
to the Department. The Headquarters Assistant to the Inspector-General of 
Registration deals with the Department of Registration and the Additional 
Headquarters Assistant to the Inspector-General of Registration and Commissioner 
of Stamps and Ex-Officio Superintendent of Stamps deals with the Department of 
Stamps. These two posts are in the scale of pay of Rs. 350-800. The minis
terial staff in the Head Office consists of Managers, Head Clerks, First Division 
Clerks, Second Division Clerks, Attenders, Peons, etc. 

76.4. The State has ·been diveded into 19 Administrative Divisions co
extensive with the Revenue Districts and the Deputy Commissioners of the 
respectiv(' districts are the Ex-Officio District Registrar~, Ex-Officio Deput7y 
CommiRsioners of Stamps and Ex-Officio Inspectors of Stamps. They are as~isted 

by Headquarters Assistants to the District Registrars and the requisite subordinate 
staff. 

76.5. The Technical Staff in the Office of the Commissioner of Stamps 
consists of Foreman, Counters and Pressmen. The functions of this Office are to 
receive stamps of all denominations from the Security Press, to check and to store 
them and to arrange for their supply to aU the Treasuries in the State and to 
emboss documents on requisitions. For the sake of administrative convenience 
and to ensure better supervision over the work of the ~>tali, it is proposed to 
transfer the Superintendent of Stamps along with the technical staff to the control 
of the Treasury Department. This matter has been examined in Chapter 41. 
Sub-Regi~trars of various grades viz., Headquarters Sub-Registrars, First Grade 
Sub-Registrars and Second Grade Sub-Registrars are in charge of the Sub-Registry 
Offices. They have been given necessary supporting staff of Clerks, Attenders, etc. 

1333 
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76.6. In 15 specified Taluks, where the work relating to Registration is not 
heavy, the Taluk Sheristedars of the respective taluks are appointed as Ex-officio 
Sub-Registrars. 

76.7. As regards the administration of the Stamp Act and Rules, below the 
Deputy Commissioners of Districts, who are the Deputy Commissioners of Stamps 
and Ex-Officio Inspectors of Stamps, there are the Assistant Commissioners of 
Revenue Sub-Divisions who are the ex-officio Deputy Commissioners of Stamps in 
their respective Sub-Divisions. Besides, there are 5 Inspectors of Stamps in the 
Cla;;s I scale of Rs. 350-800, whose duty is to inspect the stamp accounts of 
stamp vendors, Banks and Offices etc., and to verify whether the applications and 
documents are duly stamped according to law. 

GENERAL 

Filing of document& presented for Reg1:stration. 

76.8. At present, documents tendered for registration are classified into two 
groups:-

(i) Documents that are to be copied in the Books Maintained in the Sub
Registrars ' Offices ; 

(ii) Documents in respect of which copies are filed under rule 114 of the Rules 
framed under Section 69 (1) of the Indian Registration Act., 1908. 

76.9. Out of 10 lakhs of documents registered in a year in the State 
approximately 10 per cent of them come under the latter category while the 
remaining documents require the procedure of copying to be followed. Since the 
system of copying the documents causes considerable delay in the return of the 
documents to the parties concerned, apart from the possibilities of committing 
mistakes in copying, etc., the question of adopting the system of filing duplicate 
copies of all types of documents, as is in vogue in Madras State, is being considered 
by Government. 

76.10. It is understood that necessary action is being taken to amend the 
provisions of the Indian Registration Act, 1908 for this purpose. 

76.11. While the Commission is in favour of the proposal for adopting the 
system of filing duplicate copies of all types of doucuments presented for 
registration, in view of the obvious advantages of this system, it would like to 
emphasise the need for making adequate provisions in the rules to ensure thi!.t 
the copies are filed only after due and proper verification and not as a matter of 
routine. 

Bifurcation of Suh-Registry Offices 

76.12. The ln8pector General of Registration had recommended to Gover~
ment that the Suh-I~cgistry Offices as noted in the margin might be bifurcated 
(except in the case of Srirampuram Sub-Registry Office which was proposed to be 
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trifurcated) in view of the large number of documents registered in these offices. 
When the matter was referred to the Commission, Government were requested to 

1. K unigal 7. Hubli 
2. Tumkur 8. Nanjangud 
3. Kanakapura 9. Maddur 
4. 8hivajinngar, Rangalore 10. Belg~um 

.5. Gandhinagar, Bangalore 11. Shrirampuram 
6. H~~o••all 12. Gadag. 

review the question on the basis of 
a regular work-study and inspec
tion of the documents received and 
registered in some of the Sub
Registry offices, with reference to 
the number of documents received 
for registration each day, the 

actual time taken by the Sub-Registrar for scrutiny of each document and the 
number of documents kept by for detailed scrutiny, etc. 

76.13. Accordingly, a work study of some of the Sub-Registry Offices 
proposed to be bifurcated or trifurcated was conducted and the result of the work 
study has revealed that although the number of documents registered per day in 
the different sub-registry offices ranged from 10 to 35, none of the documents was 
carried over for scrutiny to the next day, the time taken for scrutiny of each 
document being on an average I 0 to 15 minutes and that in many cases it was the 
copying work and not the work of registration that was in arrears. It is stated 
that the time taken by the Sub-Hegistrars for scrutiny of the documents was 
inadequate, rendering the scrutiny imperfect and liable for error, and that taking 
the easy and the complicated cases together a Sub-Registrar can scrutinise about 
12 documents per day or about 3500 documents per year in a thoroughly 
satisfactory manner with due regard to the provisions and the procedure prescribed 
by the Indian Registration Act and the :\lysore Registration Rules. Accordingly, 
it has been suggested by Government that Sub-Registry Offices registering more 
than 0000 to 7000 documents might be bifurcated so as to see that no Sub
Registry Office bas more than 3500 or less than 3000 cases and to reconstitute the 
Sub-Registry Offices in Bangalore City on these lines by sanctioning two more 
Sub-Registry Offices. 

76.14. After taking into consideration all aspects of the matter including 
the reeommendations of the 1\fysore Resources and Economy Committee, 1961 
(according to which a Sub-Registrar could easily be expected to register about 
4000 documents per year and for every increase in the documents registered by 
about 3000 he should be given the assistance of an Additional Sub-Registrar), the 
Commission recommends that : 

(i) The Sub-Registry Offices registering more than 7000 documents in a 
year may be bifurcated and constituted into separate Sub-Registry 
Offices in such a way that neither of the two Sub-Registry Offices 
receives less than 3000 documents in a year. The Department may 
also take up the re-constitution of the Sub-Registry Offices generally 
with a view to ensure that there are no full fledged Sub-Registry 
Offices receiving less than 3500 documents ill a year, offices with 
just over 3,000 documents being allowed only in rare and marginal 
cases; 
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(ii) Pending overall reorganisation or reconstitution of the Snb-Hegistry 
Offices generally, the Sub-Registry Offices registering more than 5000 
documents per year may be given additional Sub-Registrars of t.he 
II Grade,. to be designated as Joint Sub-Registrars, as per rule 7 of 
the Mysore Registration Rules, which provides for the appointment 
of such Joint Sub-Registrars. Under this set up, the Sub-Registrar 
and Joint Sub-Registrar will have co-extensive jurisdiction and 
common office and staff. The Sub-Registrar will receive the docu
ments presented for registration in the office and pass on every 
alternate document to the Joint-Suh-Registrar; 

(iii) Comparatively heavy Sub-Registry Offices registering more than 3500 
documents annually but less than 5000 documents may be placed in 
charge of I Gracie Sub-Registrars; and 

(iv) As regards bifurcation of Gadag Sub-Registry Office into 2 Sub-Registry 
Offices, one at Gadag, and another at 1\lundargi, on the basis of the 
documents registered alone, there would be no justification for such 
bifurcation. However, since the proposal is mooted on the ground of 
convenience to the public of l\lundargi it is suggested that an ex-officio 
Sub-Registry Office may be opened at 1\lundargi. 

Sanctioning of Additional Clerical Staff for the Sub-Registry Offices 

76.15. It is commonly complained that copying work in many of the Sub
Registry Offices has remained in heavy arrears as adequate clerical staff is not 
sanctioned in time. The clerical and other staff has been and is being sanctioned 
to the various Sub-Registry Offices according to the scale that had been prescribed 
by Government under the Manual of Financial powers (1959 Edition). In the 
Manual as revised in 1967 it has been stated that the Inspector General of 
Registration is competent to order increase or decrease in the establishment for 
the Sub-Registry Offices in accordance with the 'prescribed scale' and report the 
fact to Government and to the Accountant General; Governmertt have stated in 
the introduction to this Manual that all previous orders issued on subjects covered 
by the matters included in the Manual stand superseded. The result, therefore 
is that there does not appear to be any order now in force regulating the scale 
with reference to which staff can be sanctioned to the Sub-Registry Offices. 

76.16. The scale as prescribed under the Manual of Financial Powers (1959 
Edition) has worked generally satisfactorily in the. past and is being followed by 
the Department even now. Under that Manual, (a) Offices registering between 
800 and 1,200 documents a year; and (b) Offices registering between 1,200 and 
2,000 documents a year are both given staff at the same scale though they are 
shown as separate classes of offices. The Commission considers that these two 
might be clubbed together and that· the following classification and scales of 
establishment might be fixed with certain marginal adjustments:_ 

(a) Offices registering less than i ,000 documents a year : 
One Second Division Clerk 
One A ttender 
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(b) Offices registering between 1,000 and 2,000 documents a year consecu
tively for three years ; 

Two Ser,ond Division Clerks 
One Attender 

(c) Offices registering between 2,000 and 3,000 documents a year conseeu
tively for three years: 

Three Second Division Clerks 
One Attender 

N.B :-These scales of establishment apply to the Clerks employed in ex-officio 
Registry Offices also. 

(d) For every 1,500 documents registered in exceRs of 3,000 one additional 
Second Division Clerk. 

76.17. The Inspector-General of Registration may examine the extent to 
which additional staff has to be sanctioned to each of the Sub-Registry Offices on 
this basis and ensure that the staffing pattern is strictly in consonance with these 
scales. 

76.18. Pending the appointment of additional staff on this basis, the Clerks 
or Copyist-Clerks in the Sub-Registry Offices may be given some extra remunera
tion at the rate of Re. 1 for every 600 words copied by them in excess of the 
standard norms fixed for them, over a period in a calendar month, as recommen
ded in ChaptPr 6 so as to afford an incentive to them to leave as little copying 
work as possible in arrears. 

. 
Upgrading the 14 posts of £lead Quarters Assistants-Class II to Class I 

76.19. Of the 19 post.s of Head Quarters Assistants to the District Registrars, 
5 are Class I posts in the scale of pay of Rs. 350-· 800 and the other 14 are 
Class II posts in the scale of pay of Its. 275-600. It has been represented to the 
CommiR~ion that the 14 posts of Head-Quarters Assistants in the Clas> II seale 
might also be upgraded to ()lass I so as to have uniformity in all the Districts~ 

The posts of Head Quarters Assit~tants in the Cla8s I scale have been sanctioned 
both in order to provide promotional opportunities to the Junior Grade Head 
Quarters Assistants as also to see that experienced and senior officers are posted as 
Head Quarters At!sistants in Districts where the work is relatively heavier. The 
Commission is therefore, of the view that it is not necessary to upgrade the 
14 posts of Head Quarters Assistants to District Registrars in the Class II scale to 
Class I and accordingly recommends that the status quo may be maintained. · 

Equating the posts of I Grade Sub-Registrars with posts of Head-Quarters 
· Sub-Registmrs : 

76.20. At present the Headquarters Sub-Registrars in the scale of pay of 
Rs. 225-375 are Class II Gazetted Officers while the I Grade Sub-Registrars 
though in the same scale of pay are non-Gazetted and the former category of posts 
is treated as a promotional post for the persons in the latter category. It has 
been represented to the Commission that this distinction might be abolished and 
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both the posts treated as equal in status. There seems to be no rationale behind 
the distinction. The Commission therefore, recommends that the posts of Head
Quarters Sub-Registrars and I Grade Sub-R~gistrars may be clubbed together and 
tr~ted as Class II Officers. 

76.21. It was represented to the Commission that these posts might be 
equated with those of Head-Quarters Assistants to the Dist.rict Registrars 
(Class II). This request cannot be conceded since it is essentinl that the Head
Quarters Assistants to the District Registrars who are requirell to supervise the 
work of the Head-Quarters Sub-Registrars and the [ Grade Sub-Registrars should 
be higher in status and in scale of pay. 

Converswn of the Ex-o.fficio Sub-~egistry 0 ffices into full fledged 

Sub-Registry 0 ffices 

76.22. There are at present 15 Ex-Officio Sub-Registry Offices manned by 
Talnka Shirestedars as Ex-Officio Sub-Registrars. It has been suggested that 
these Ex-Officio Sub-Registry Offices might be converted into regular and 
full-fledged Sub-Registry Offices with full-tinie II Grade Sub-Registrars. SinC'e it 
is ascertained that these Ex-Officio Sub-Registry Offices are working satisfactorily 
and since the work-load in these Sub-Registry Offices does not warrnnt the 
appointment of whole time Sub-Registrars, the Commission recommends that the 
1tatus quo may be maintained. 

Declaring Bangalore as "Presidency Town'' 

76.23. It was suggested to the Commission that the Head Quarter of the 
State, that is, Bangalore might be declared a "Presidency Town" for the 
purposes of the Registration Act ~o as to facilitate the registration of documents 
in Bangalore, irrespective of where the properties in respect of which the 
documents executed are to be registered, are situated. The Commission, however, 
does not see any special merit in the proposal and recommends that the existina 
system for the registration of documents may continue. 

0 

&giltration of Societiu 

76.24. At present the work relating to the registration of firms and societies 
in the State is being attended to in the Office of the Inspector-General of 
Registration, with a special staff of a I Division Clerk, three II Division Clerks. 
a Typist and a Peon. It was represented that the work might be decentralise<! 
and entrusted to the Deputy Commissioners of Districts, in the interest of 
expeditious disposal of work. [t may be desirable to continue the existin 
system with a view to guard against registration of bogus Institutions and ! 
ensure a better check over such Institutions. The Commissi·on th r . . , cre,ore, 
recommends that the eJnstmg system under which the Inspector G 1 f . . . . . , - enera o 
RegistratiOn m his capacity as the Registrar of Societies alone registers the 
Societies may continue. 
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Uprading the posts of Attenders as II Division Clerks 

76.25. It was represented to the Commission that the posts of Attenders in 
the Department might be upgraded to those of II Division Clerks on the ground 
that their duties and functions were more or less similar. On a close examination 
of the matter it is seen that though the Attenders may sometimes be called upon 
to assist the II Division Clerks in copying the documents etc. in the exigencies of 
service, their main function is to maintain records properly and up-to-date, and 
that the nature of work, duties and reponsibilities of the posts of attenders and 
of II Division Clerks are distinct and different. The Commission has recom
mended in Chapter 4 that persons in this cadre who are qualified for being appoin
ted as II Division Clerks may be so appointed, the other retained in this cadre till 
their retirement=· and that no fresh appointments be made to this cadre. These 
principles may be applied to the category of officials in this Department also. 
Such of the persons ~who are retained as Attenders may discharge the duties 
attached to these posts so long as they continue in service ; in the case of those 
who are promoted as II Division Clerks and in offices in which there are at present 
no Attenders, this work may be entrusted to one of the II Division Clerks by 
suitable readjustment of work. 

Watch and Ward arrangement for the Sub-Registry 0 ffices 

76.26. It was stated'that 55 Sub-Registry Offices located in independent. 
and separate premises had been provided with Watchmen whereas in the case of 
the other Sub-Registry Offices located in the premises of the Taluk Offices no such 
posts had been sanctioned nor arrangements made for Watch and Ward of these 
Offices. It was, therefore, represented that separate posts of Watchmen might 
be sanctioned for such Offices. 

76.27. As already observed in Chapter 9, the Commission is of the opm10n 
that in all such cases where more offices than one are situated in the same 
building, the head of the office having the largest staff and occupying a major 
portion of the building should be entrusted with the responsibility of arranging 
for the Watch and Ward of all the offices, and that for that purpose, a "post of 
Watchman should be sanctioned to such office only, who will be responsible for 
guarding all the offices in the premises. In the instant case, therefore, the 
Watchmen appointed to guard the Taluk Offices may be made responsible for 
guarding the Sub-Registry Offices also, without any extra remuneration being 
paid to them. 

Photo-copying system 

70.28. There was a proposal for the introduction of the system of Photo 
copying of documents as in vogue in l\Iaharashtra and a promise to this effect was 
also made on the Floor of the House. Preparations were also under way for 
purchase of the necessary equipment, a few components of which were required to 
be imported from abroad. However, in view of the dearth of Foreign Exchange 
and also in view of the proposed introduction of the system of filings of documents 
referred to in para 76.11 above, the proposal hail been dropped. 
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76.29. The Commission recommends that even if the "filing system" is 
introduced, the question of introducing the Photo-copying system n~a! be ~ursucd 

· · · · omy 1"n the adm1mstratwn and as 1t has obnous advantages m ensurmg econ 
precise and faithful reproduction of the original document at a. reasonable cost. 

Enhancement of Fee<J for Registration of Firms and Societies, fiZ.ing of Annual 

Ret urns etc. 
76.30. The fees levied for registration of Firms and Societies, filing of 

Annual Returns, Registration of Documents, etc., were fixed long ago when the 
general price level was comparatively low and the circumstances were quite 
different; for example, the fees levied for the Registration of Firms and Societies 
and for filing of Annual Returns by them are only Rs. 3 and Re. I respectively, 
which are too low considering the work involved in the process etc. The 
Commission therefore recommends that these Fees may be enhanced to Rs. IO 

' ' 
and Rs. 5 respectively. 

Cadre and Recruitment Rules and Scales of pay 

(i) Inspector General of Registration and Commissioner of Stamps (I): 

76.31. This is an Ex-officio post held by an Officer in the Senior time-scale 
of the Indian Administrative Service in addition to his principal charge as 
Commissioner for Survey, Settlement and Land Records. The same position may 
continue. 

(ii) District Registrars (I9) 

76.32. These are Ex-officio posts held by the Deputy Commissioners of 
Districts. It has been represented to the Commission that the system of having 
Ex-officio District Registrars might be discontinued ; that whole-time posts of 
District Registrars might be created and these posts filled by promotion of depart
mental officers. One of the arguments advanced in support of the proposal was 
that in the present set up, the Deputy Commissioners were not in a position to 
devote as much attention to the administrative and other work of the Department 
as was necessary or desirable. In actual practice, however, the Deputy Commis• 
sioners a~e not finding difficulty in attending to the work of the Departmf'nt, more 
particularly since there are Head-quarters Assistants exclusively to attend to the 
work of the Department. Since the work of the Department is being carried on 
smoothly and satisfactorily under the existing arrangement which has the additional 
advantage of having officers of the status of Deputy Commissioner as the Head of 
the Department at the District level, without involving any extra. expenditure to 
G~ve_rnmen~, _the Commission considers that there are no reasons for changing the 
ex1stmg position. 

(iii) (a) Headquarters Assistant to the Inspector General of Registration and 
Commissioner of Stamps (I) (Rs. 350-25-650-30-800). 

(b) Addi~ional_ Head~uarte_rs. Assistant to the Inspector General of 
Registra.twn and CommissiOner of Stamps and Ex-officio Superinten
dent of Stamps (I) (Rs. 350-25-650-30-800) 

(c) Headquarters Assistant to the District Registrars (Senior Grade) (S) 
(Rs. 350-25 -650-30-800). 
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76.33. According to the existing Rules of Recruitment, these posts are filled 
by promotion from the cadre of Head-quarters Assistants to the Registers of 
Districts (Junior Grade) on the basis of seniority-cum-merit. . The Commission 
considers that that the mode of recruitment to the posts is proper and may be 
continued. The revised scale of pay for- the posts may be Rs. 400-30-700-EB 
40-900. It has been recommended in para 28 of Chapter 41 and in para 5 of 
this Chapter that the post of Adaitional Headquarters Assistant to the Inspector
General of Registration and Commissioner of Stamps and Ex-officio Superintendent 
of stamps should be transferred to the control of the Department of Treasuries. 
The present incumbent of the post may carry the scale of pay of Rs. 400-30-700 
EB-40-900 with him when he goes to the Department of Treasuries. On his 
retirement the post may be equated with those of Treasury Officers f Assistant 
Directors of Treasuries in the revised scale of pay· of Rs. 350-600-30-780-EB 
40-900 and filled by tranfer from that cadre. 

(iv) InspectO'I's of Stamp Class I: (5} (Rs. 350-25-650-30-800} 

76.34. These postsare filled by taking on deputation officers from the Junior 
time scale (Class I) of the l\lysore Administrative Service. 

76.35. It was represented to the Commission that instead of filling these 
posts by taking on deputation officers from the Mysore Administrative Service, 
departmental officers might be appointed to these posts by promotion by selection 
after giving them necessary tJaining. Since the performance of the duties of the 
posts requires, officers commanding independence of judgement and who are not 
amenable to the influence of Presiding Officers, the Commission considers that 
the existing practice of filling these posts by taking officers on deputation from the 
l\lysorc Administrative Service may continue. These posts are sanctioned from 
year to year. It was represented to the Commission that these posts shoulrl be 
sanctioned on a permanent basis. The Commission agrees with the suggestion and 
recommends that these posts may be made permanent and that these officers may 
be authorised to inspect not only the offices of Sub-Registrars, Block Development 
Officers and Tahsildars as at present, but also other offices of Government in the 
Departments of Public Works, Forests, Agriculture, Corporation and firms for the 
limited purpose of their works. 

76·36 The scale of pay for these posts may be the same as that for officers of 
corresponding rank in the Mysore Administrative Service. 

(v} Head-quarters Assistants to the Distri~;t Reg·istrars (Juniors Grade): (14) 
(Rs. 275-20-375-25-600} 

76•37. According to the Rules of Recruitment, these posts are to be filled by 
promotion from the cadre of Head-Quarters Sub-Registrars on the basis of Seniority
cum-merit, the other conditions prescribed for such promotion being that they 
should have passed the priscribed departmental examinations and put in at least 
two years of service as Head-Quarters Sub-Registrars. 

76·38. It was suggested that 25 per cent of the posts in the cadre might be 
filled by direct recruitment. After taking into consideration the nature of duties 
involved and all other relevant factors, the Commission is of the opinion that no 



direct recruitment need to be made these posts. The Commission has recommended 
e3rlier that the posts of First Grade Sub-Registrars may be clubbed with the posts 
of Head-Quarters Sub-Registrars and that all of them may:be treated as Gazetted 
Class II Posts. For purposes of promotion from that cadre, the posts of Managers 
of the Head Office have been equated with the posts of First-Grade Sub-Registrars. 
These posts may also be included in this combined Class II cadre. The posts of 
Head-Quarters Assistants (Class II) to the District Registrars may be filled by 
promotion from the combined cadre of Head-Quarters Sub-Registrars, First Grade 
Sub-Registrars, and Managers of the Head Office on the basis of seniority-cum
merit. The scale of pay for these posts may be Rs. 300-25-550-EB-30-700. 

(vi) Head-quarters Sub-Registrars (Gazetted) : (19) Rs. 225-10-285-15-
37S) 
and First Grade Sub-Registrars (Non-Gazetted) : (22) Rs. 225-10-285-15-375) 

76"39. According to the Rules of Recruitment, the posts of Head-Quarters 
Sub-Registrars (Gazetted) are filled by promotion from the cadre of First Grade 
Sub-Registrars and Managers of the Head Office on the basis of seniority-cum. 
merit and the posts of First Grade Sub-Registrars are being filled by promotion on 
the basis of seniority-cum-merit from cadre of II Grade Sub-Registrars who have 
put in not less than two vears of service as II IJrade Sub-Registrars. 

76.40. Since the posts of First Grade Sub-Registrars are recommended to be 
clubbed together with the posts of Headquarters Sub-Registrars (Gazett.ed) and 
formed into a single cadre in the Class II, the posts in this combined cadre may 
be filled by promotion from the cadre of II Grade Sub-Registrars on the basis of 
seniority-cum-merit. 

76.41. It has been represented that the Headquarters Sub-Registrars and 
First Grade Sub-Registrars might be given the same scale of pay as that for 
Tahsildars on the ground that the duties of the posts are as onerous and 
responsible as those of the Tahsildars. The duties of the posts of Headquarters 
and First Grade Sub-Registrars are of a standard and routine type and cannot 
bear comparison with those of Tahsildars either with regard to the responsibility 
involved or the onerous nature of the duties. These posts may be given the 
revised scale of pay of Rs. 250-10-300-15-420-EB -20-500. 

Managers of the Head Office: (2) (Rs. 225-10-285·-15-375) 
' 76.42. When there was only one post of Manager of the Head Office, the 

post was filled by promotion from the cadre of Head-Clerk, Stamp Section. It is 
ascertamed that after the post of Head-Clerk, Stamp Section was upgraded to 
that of Additional Manager a proposal was sent to Government to make suitable 
amendments to the relevant rules governing the recruitment to the posts (of 
~Ianagers) so as to provide for the appointment to these posts by transfer from 
the cadre of I Grade Sub-Registrars. The Commission agrees with the suggestion 
and recommends that the posts may be filled by transfer from the cadre of 
I Grade Sub-Hegistrars. The revised scale of pay for these posts may be 
I{s. 250-1 0-300-15-420-EB-20-500•. 
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II Grade Sub-Registrars: (130) (Rs. 120-5-150-8-190-10-240) 

76.43. As per the rules of recruitment 60 per CP.nt of the pos~s are filled by 
direct recruitment, 38 per cent by promotion from the cadre of I Division Clerks 
of the Department on the basis of Seniority-cum-merit and the remaining 2 per 
cent by promotion from the cadre of First-Grade Stt>nographers of the Department 
also on the basiR of seniority-cum-merit. For direct recruitment, a degree of a 
recognised University or equivalent qualification is necessary and a probation of 
one year is prescribed. For promotion from the cadre of I Division Clerks, a 
pass in the Departmental Examination!! with two years of servire in the cadre 
of I Division Clerk is preRcribed as the necessary qualification. For pormotion 
from the cadre of Stenographers, they should have passed the departmental 
examination9, should have put in two years of service as Stenographers and one 
year of Service as I Division Clerk. The Commission considers that the existing 
rules governing recruitment to these posts are quite in order and may be 
continued. 

76.44. It has been represented to the Commission that the scale of pay for 
thP posts is meagre and not commen9urate with the nature of duties and 
responsibilities devolving on the posts. The revised scale of pay for the posts 
may be Rs. 170-5-180-8-220-EB-10-300. 

Common Category ef Posts 

(i) I Division Clerb, Head Clerks and (iO) 

Assistant Store keeper. 
(Rs. 110-5-150-11-180 

-10-220) 

(ii) Stenographer (1) (Rs. 110-5-150--6-180 
-10-220 plus special 
pay of Rs. 30 p.m. 

(306) (Rs. 80-3--110--4-130-
5-150) 

(iii) II Division Clerks 

(iv) II Gracie Typist and Typist-cum- (6) 
Clerk. 

(Rs. 80-3-ll0-4-130-
5-150) plus special 
pay of Rs. 10 and Rs. 

(v) Attenders and :'tlutchis 
(vi) Daffedar 

(vii) Peons and Watchmen 

(9 i) (R8. 
(1) (Rs. 
(260) (Rs. 

5 p. m. respectively. 
55-1-65-2-75) 
55-1-65-2-75) 
50-1-60) 

76.45. The existing rules of rucruitment to these posts are quite in order and 
may be continued. The revised scales of pay for the posts may be the same as 
those prescribed for corresponding posts in other departments. 

Technical Posts 

Foreman: (1) Rs. 100-5-150-6-180 

Counters: (4) Rs. 70-2-80-3-110. 

Pressmen: (6) Rs. 65-1-70-2-90. 



76.46. According to the rules of recruitment, the post of Foreman is filled 
by promotion from the cadre of counters and counters from the cadre of Pre~smen; 
50 per cent of the posts of Pressmen are filled by direct recruitment from among 
the candidates who have passed the VII Standard Examination and have knowledge 
of press work and the remaining 50 per cent of the posts by promotion from the 
cadre of Class IV Officials, the prescribed qualification being the same &s for 
direct recruitment. 

76.47. It was representrd to the Commissiolf that the duties devolving on the 
Foreman and the persons holding the other posts in this section were of a very 
arduous and responsible nature as they were required to operate on elaborate and · 
cumbersome machines and aho handle stamps worth crores of rupees and that the 
scales of pay sanctioned to them were not commensurate with their duties and 
responsibilities. [t was also represented on behalf of the foreman that the scale 
of pay for the post should be on par with that for the Foremen in the Department 
of Printin~ and Stationery. 

76.48. After a detailed examination of the matter based on an on-the-spot 
study of the work of the personnel in the Section, with a view to establishing 
proper relativities with corresponding posts in other Departments, it was !ound 
that although the quantum of work was large it did not require any technical 
skill of a high degree. After considering all aspects of the matter, the Commis
sion recommends that the revised scales of pay for the posts of Foreman, Counters 
and Pressmen may be Rs. 130-5-170-6-200-EB-10-2i0, Rs 85-2-95-
3-125-EB-4-145 and Rs. 80-2-90-3- 120-4-140 respectively. 

76.49. The existing mode of recruitment to these posts is in order and may 
be continued. 

76.50. For the sake of administrative convenience and for ensuring better 
co-ordination of the work with the work of the Treasuries, the Commissiov has 
recommended in Chapter 41 that the entire uuit may be transferred to the control 
of the Director of Treasuries. 

Special Pay 

76.51. Special Pay of Rs. 100 p.m. i~ being paid to the Inspeetor-General 
of Registration in accordance with the Indian Administrative Service Pay Rules. 
In view of the fact that this Officer is the Head of a Major Department, the 
Special Pay may be enhanced to Rs. 150 p.m. as recommended in chapter 5. 

76.52. Ex-Officio Sub-Registrars in the 15 Ex-Officio Sub-Registry officers 
are getting a Special Pay of Rs. 10 p.m. for discharging additional duties as ex
Officio Sub-Registrars in addition to their own duties as Taluk Shirestedars. 
The payment of Special Pay may be continued at this rate in these cases. 

76.153. The Foremen and other Technical Staff of the Stamps Section are in 
receipt of some Special Pay on the ground of their handling stamps worth lakhs 
of rupees. 
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76.54. Their scales of pay have been fixed taking into consideration the nature 
of their duties and responsibilities. The Special Pay that is being given to them 
may be discontinued. 

Delegation of Pou·ers 
Headquarters Assistants to District Registrar 

76.55. The Headquarters Assistants are assisting the District Registrars in 
regard to the day to day administrative and technical departmental work. It 
was represented that the powers delegated to the Headquarters .Asssitants are 
not either uniform or adequate so as to enable them to discharge their duties 
effectivelv . . . 

76.56. It was therefore, represented that the following powers might be 
delegated to the Headquarters Assistants:-

(i) Powers to sanction all Detailed Contingent Bills, Travelling Allowance 
Bills, Pay Bills, ~1edical Bills and Refund Bills of subordinate 
officers and surcharge duty bills payable to local bodies subject to 
Budget provisions. 

(ii) Powers to accept quotations for supply of articles of stationery, cloth, 
etc., to subordinate offices subject to Budget Provision. 

(iii) Powers of transferring officials in subordinate offices subject to 
standing orders. 

(iv) Sanction of increment and leave of officials of subordinate offices as 
per rulcs in the Mysore Civil Service Rules. 

(v) To attend to all routine correspondence from subordinate offices and 
the head office. 

(vi) To register documents and accept sealed cover::; when the District 
Regi~trar is absent from Headquarters. 

76.57. It las also been represented that certain powers under the Mysore 
Civil Services (Classification, Control and Appeal) Rules may also be delegated 
to the Headquarters Assistants empowering them to impose at least minor penalties . 

. 
76.58. Since in the existing l'et up, the Deputy Commissiones of Districts 

are the Ex-0 fficio District Registrars, they cannot be expected to attend to all 
the routine duties of the office and it is only proper that adequat~ powers should 
dl'!egated to the Headquarters Assistants. The Commission, thereforP., agrees to 
the suggestion about delPgating the Headquarters Assistants powers listed at 
(ii) to (vi) above. 

76.59. As regards the powers proposed to be delegated to Headquarters 
Assistants as at (i) in para 76.5G, in view of the specific provisions made in 
article 24 (F) of the Mysore .Financial Code empowering the Head of the Depart
ment to authorise a Gazetted Government Servant under him to sign bills, etc. 
the Commisson does not consider it necessary to make any recommendations for 
a specific delegation of powers in this regard. 

76.60. The Commission also do~s not consider it necessary to delegate any 
powers under the 1\lysore Civil Services (Classification, Control and Appeal) 
Rules to the Hedquarters Assistants. 



Designation No. of 
posts 

1. Inspector General of Registration and 1 
Commissioner of Stamps. 

2. District Registrar 19 

3. Headquarters Assistant to the Inspe· 1 
ctor General of Registration and 
Commissioner of Stamps. 

4,, Additional Headquorten Assistant to 1 
the Inspector General of Registration 
and Commis•ioner of St,mps and 
Ex-Officio Superintendent of Stamps. 

5. lnspeotor of Stamps 5 

6. Headquarters Msistant to the 5 
Registrars of Districts (Senior Grade). 

7. Headquarters Assistant to the 14 
Registrars of Districts (Junior Grade). 

B. Headquarters 
(Gazetted). 

Sub-R~gistrars 19 

9. I Grade Sub-Regi•trar (non-Gazetted) 22 

10. l\Iannger of the Head Office 

11. Head Clerk Stamp Section 

12. II Grade Sub-Registrars 

... 2 

1 

133 

CHAPTER 76 

Registration and Stamps Department 

Existing scale of pay 
and Special Pay 

Rs. 

Recommended scale of pay 
and Special Pay 

Rs. 

I.A.S. I·A.S. 

Ex-officio posts held by the Deputy l.A.S. 
Commissioners of the Districts 
concerned. (Encadrcd in the I.A.S.) 

350-25-650--30-800 400-30-700-EB-40-900 

350-25-650-3Q-SOO 400-30-700-EB-40-900 

350-25-650- 30-800 

350-25--65G--30-800 

275-20-375--25--600 

225-10-285- {5 375 

225-10-285-·15-375 

225--10--285--1~75 

150-8--190-10--270 

120--5--150--8--190--10--240 

400-30-700-EB-40 -900 

(00-30-700-EB-40-900 

300-25-550-EB-30-700 

250-10--300-15-420-EB-20-500 

250--10--300-15-420-EB-20--500 

2GO--l 0 -300-15-420- EB-20--500 

No post. 

170-5-180-8-220-EB-10 -300 

Remarks 

To be tran.ferred to 
the Treasury 
Department. 



0 z 

1~. 

H. 

15 
I6. 

I7. 

18. 
It. 

20. 
21. 
22 

Registration and Stamps Department--(concld.) 

Del!ignation 

I Division Clerk, Head 
ABBistant Store-Keeper 

Stenographer (I Grade) 
0 

II Division Clerk 

Clerks and 

Number 
of poBls 

RO 

I 

396 
II Grade Typist and Typist-cum-Clerk 6 

Attenders and Mu\cbia 95 

Daffedar I 
Peons and Watchman 260 • 

Techni<:al po1ts 
Foreman I 
Counters ... 4 
Pressmen 6 

Exis,ioR scale of p&y and Special Pay Recommended ec~:;r pay and Special Remarks 

Ra. 

110--5--1~0--6--180--R--220 

110--5--150--o--180--M--~20 

+Special Pay of Rs. 30 p. m. 
80--3--110--4--130--5--~50 

M0--3--110--4--130--5--150 
+Special Pay of Ra. 10 or 5 p. m 

55--1--65--2--75 

55--1--65--2--75 
50--1--60 

100--G--150--6--180 
70--2--80--3--110 
65--1--70--2--90 

Rs. 

140--5--150--8--190--EB -10--260--
15--290 

140--5--150--8--190--EB--1 0-260--
15--290 +Special Pay of Rs. 30 p.m 

95--3--125--4-145--EB--5--200 
95--3--125--4-145- EB--5--200 

+ Rs. 10 p.m. in the case of Typist 
and 6 p.m. in the case of Clerk-cum· 
Typist. 

85--2--95--3--125--EB--4-145 (Attendere) 
80--2--90--3--120--4-140 (Mutchis) 
80--2--90--3--120--4--140 
60--l--80--2--90 

130--5--170--6--200- -EB--10--240 
85--2--95--3--125--EB--4--145 
80--2--90--3--120--4--140 

To be tranoferred to the 
control of the Treasury 

Department. 



CHAPTER 77 

Revenue Department 

77 .I. Traditionally the Revenue Department concerned itself with the 
collection of Revenue and the maintenance of Law and Order; at ti:te same time, 
it bas been atten.ding to welfare activities, supervision of the work of Local Bodies 
and such other Public duties which Government undertook from time to time. 
It was more of a General Administration and "Residuary" Department than a 
"Revenue" Department in the strictly limited sense of the term. Latterly, 
however, m'lny of the _Welfare or developmental activities which were formerly 
being handled by the Revenue Department are being taken over by local bodies 
like the Taluk Boards and the Village Panchayats, the Community Denlopment 
Department or by the special agenciPs of Government like the Social Welfare 
Department. The Revenue Department nevertheless continues to maintain its 
position as the General Administration and "Residuary" Department. Ad hoc 
special items of work like Elections, Census and Food and Civil Supplies are 
entrusted to this Department. Co-ordination of the activities of the various 
Developmental Departments bas been entrusted to the officers of the Revenue 
Department at the higher levels. 

77 .2. The Revenue Administration of the State vests in Government but 
there is no single executive agency answerable to Government for the efficient 
working of this department in the field. There are four Divisional Commmissioners 
each in charge of a Revenue Division and are responsible for the efficient function
ing of the Departments under their control in their respective Divisions. 

77.3 The Divisions are divided into Districts, each in charge of a Deputy 
Commissioner. The Bangalore Division has five Districts, the Mysore Division 
has six Districts, and the Belgaum and Gulbarga Divisions have four districts 
each. Each District is generally divided into two or more sub-divisions 
and each sub-division into two "r more taluks. The sub-divisions are in 
charge of Assistant Commissioners and the Taluks in charge of Tahsildars. 
Each Taluk is divided into a few circlesjhoblies in charge of Revenue Inspectors. 

77 .4. The functions of officers and officials at various levels are indciated m 
Chapter 3 relating to "General Administration". 
Changes in the structure of the Department. 

77 .5. There is uniform pat-tern of staffing at different levels but the pattern 
of staffing within offices varie:'l from area to area. The staffing pattern in each of 
the areas was conditioned largely by the circumstances obtaining in the former 
States to which these areas belonged, the pattern of admioistration in such areas 
and the Acts, Rules, Regulations and Notifications which were in force in such 
areas. Evfn though the new State inherited the several systems of administration 
obtaining in the differer,t areas, the Commission considers that it would be 
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desirable, at least now, to evolve a uniform pattern particularly in view of the 
fact that many of the Acts and Regulations that were in force in the different 
areas have been replaced by uniform Acts passed by the Legislature of the State 
of Mysore. 

Abolition of the system of Divisional Commissioners. 

77 .6. The Commission has examined the question of continuance of the 
system of Divisional Commissioners and its retention in the existing or modified 
form by constituting a Board of Revenue. It has fully considered the powers now 
exercised by the Divisional Commissioners under the various enactments in force 
in the State ; and it has taken into consideration the views express~d by Senior 
Officers an'd responsible members of the public. After taking into account all 
these factors and the evidence placed before it, the Commission has come to the_ 
conclusion that the ~ystem of Divisional Commmissioners should be abolished and 
that the appointment of the '•Revenue Commissioner" as the Chief Revenue 
Authority of the State would meet the needs of the administration fully and 
efficiently. 

SPECIAL ESTABLISHMENT 

Special Deputy Commissioners fur lnam Abolition. 

77.7. Special Deputy Commissioners for Inam Abolition have been appointed 
for the Bangalore Division, the Gulbarga Division, and the Hassan Division. 
The work pertaining to Iuams Abolition in Mysore and Mandya Districts and in 
the Belgaum Division is attended to by the regular Deputy Commissioners of these 
Districts. 

77 .8. The following Aets pertaining to Inam Abolition are being adminis
tered by the Officers concerned in their respective J urisdictiohs. 

1 The lllysore (Personal and Miscellaneous) lnams Abolition Act, 1954 

(~Iysore Act No. 1 of 1955}; 

2 The Mpore (Religious and Charitable) Inami Abolition Act, 1955 

(Mysore Act No. 18 of 1955}; 

3 The llyderabad Abolition of Inams Act, 1955 (Act No. VIII of 1955}; 

4 Bombay Pl\rgana and Kulkarni Watans Abolition Act, 1950. 

5 The Bombay Personal Inams Abolition Act, 1952 (Bombay Act No. XLI 
of 1953). 

6 The Bombay Service lnams (Useful to Community) Abolition Act 1953 

(Bombay Act No. LXX of 1953}. 

7 The Bombay Merged Territories and Areas (Jagirs Abolition) Act, 1953 

(Bombay Act No. XXXIX of 1954}. 

8 The Bombay Merged Territories :'lliscellaneous Alienations Abolition 
Act, 1955 (Bombay Act No. XXXII of 1955}. 

9 The Madras Estat~s (Abolition and Conversion into Ryotwari) Act, 1948 

(Madras Act No. XXVI of Hl48). 
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Th C · · · · to understand that ceratain Bills relating to '17.9. e ommiSSlOn IS given d b f h 
Inam Abolition have been prepared and that they would be place e ore t e 

Legislature shortly. 

77.10. The Special Deputy Commissioners, Bangalore, Gulbarga and H~s~an 
have been given requisite subordinate staff. Statistics of pending cases _pert~mmg 
tQ Inam Abolition for the period from 1-1-1968 to 30-6-1968 are giVen m the 

subjoined Statement : 

Opening 
Balance 
on 1-1-68 

435 

U6 

1191 

65 

Receipts 
from 1-1-68 
to 30-6-68 

895 

201 

275 

584 

28 

Total 
number 
of cases 

Bangalore Divi.sion 
1330 

Gulbarga Division 
347 

Hassan Divi.sion 
1466 

Mandya District 
1430 

M ysore District 
93 

Disposals 
from 1-1-68 
to 30-6-68 

738 

3~7 

540 

702 

4 

Closing 
Balance 

. on 30-6-68 

592 

Nil 

926 

728 

89 

77 .11. It is seen from these statistics that the Special Deputy Commissioner, 
Inam Abolition, Gulbarga Division has disposed of all the cases received up w 
the end of June, 1968. It is not, therefore, necessary to continue the post of 
Special Deputy Commissioner for Gulbarga Division and his establishment any 
longer. The residuary work, if any, could be transferred to the Deputy 
Commissioners concerned for being attended to in the normal course along with 
other items of work. 

77 .12. So far as the Bangalore Division is concerned, 592 cases were pending 
as on 1-7-1968. The SJ'ecial establishment may be continued till the end of March, 
1969 with instructions to decide all cases by 31-3-1969. 

77.13. There is heavy pendency of casses in the Hassan Division. The 
SpP.cial Deputy Commissioner, Hassan appears to be of the view that it may not 
be possible to increase the pace of disposals with the present inexperienced staff 
and only one stenographer. Government 'may, examine whether it would not be 
possible to post some experienced staff to' the establishm~nt of the Special 
Deputy Commissioner, Hassan and, they may also consider the question of giving 
one more Stenographer to the Special Deputy Commissioner in order to see that 
the heavy arrears are cleared as quickly as possible. 

77.14. The Deputy Commissioner, l\Iandya has been given additiona"l 
clerical assistance for attending to the work of lnam_ Abolition. The number of 
cases pending in this District on 1-7-1968 was 728, Government may examine 
whether it would be possible for the Deputy Commissioner to attend to and dispose 
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of these cases expeditiously in addition to his normal work and if not, whether. it· 
is poRsible to transfer this work to the Special Deputy Commissioner, Hassan. 
Government may also examine the extent to which the subordinate staff is to be 
strengthened in either case. 

77.15. In the Mysore District there were only 89 cases pending as on 1-7-1968 •. 
It iR expected t.hat the DPputy Commissioner, J\lysore would be able to dispose of 
all the pending cases by the end of March 1969. 

77.16. Though the Inam Abolition Acts were passed nearly 14 years ago and 
the intention of Government was to settle all matters pertaining to abolition of 
Inams as expeditiously as possible; the balance of work still to be attended to is 
considerable. Government, may, therefore issue instructions to all the officer~ 
concerned to dispose of all pending cases as quickly as pos1o1ible. Covernment may 
also obtain fortnightly or monthly progress reports, review them and keep a close 
watch on the progress of the wor~. 

Land Tribunals 

77.17. The Mysore Land Reforms Act, 1961, came into force on 2-10-1965. 
From that date, the jurisdiction Munsiffs were exercising all the powers and perfor
ming all the duties of the Land Tribunals under the Act. The High Court pointed 
out to the Government:tha(the work connected with the Land Reforms ActJwas very 
heavy before some Tribunals (the applications being as many as 5000) and that the 
existing l\lunsiffs would not be able to attend to that work in addition to their 
Jlormal work. Consequently, it recommended to the Government the constitution 
of 30 independent Tribunals and sanction of additional staff to the Courts of the 
District Judges at Bangalore, Belgaum, Bijapur, Dharwar, North Kanara, South 
Kanara and Shimoga, who function as Appellate authorities under the Act. as also 
to certain MunsiiTs, who function as Ad hoc Tribunals. 

77.18. In their Order No. RD 125 LRY 67 dated 30th September 1967 
Government accorded sanction to the constitution of 30 independent Tribunals 
along with the requisite staff. Additional staff was also sanctioned to the District 
Courts at Bangalore, Belgaum, Bijapur, Dharwar, North Ka.nara, Sout.h Kanara 
and Shimoga. As the High Court could spare the services of only 24 Munsiffs for 
being appointed as independent Land Tribunals, the total number of J,and Tribu_ 
nals was reduced to 24. Some l\lunsiffs have been attending to this work in addition 
to their civil work. Since the Officers appointed as Land Tribunals are Munsiffs, 
attending either whole-time or part-time to this work, the Commission considers 
that it would be desirable to transfer the entire administrative control over the 
Tribunals to the High Court as they would be able to review the monthly work 
turned out by the Tribunals more effectively than Government. It would be in 
the interest of the policy underlying the scheme of Land Reforms to expedite the 
work before, the Land Tribunals. Government may, therefore, in consultation 
with the High Court take adequate steps to ensure that all the cases pending before 
the several Tribunals are disposed of as soon as possible. 
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La11d A('qui~>ition sta.ff · . . 
77.19. Spt'cial Land Acquisition Officers have been appomted m _several 

districts wht're the work pertaining to land acquisition is very heavy partiC~I.a~ly 
in the areas covered by irrigation projects. These Special L~nd Acqms1t1~n 
Officers have been given subordinate Rtaff to assist them in the1r work. 'Vlule 
these special establishments have been sanctiont:'d for specific items of work, it 
would be necessary to specify the period within which such items of work art' to be 
completed. Monthly progress reports should be obtained from them and after 
reviewing such reports adequate instructions should he issued to the Special Land 
Acquisition Officers from time to time to expedite their work. The Commission 
has recommended that there should be one Revenue Commissioner as the Head of 
the Revenue Department in place of the existing 4 Divisional Commissioners. 
The Hevenue Commissioner should keep a close watch ou the work of the Special 
Land Acquisition Officers and terminate their posts along with those of their sub
ordinate staff immediately after the special items of work entrusted to them are 
completed. 

JJiysore Administrative Service 

77.20. The Mysore Administrative Service is the General Administrative 
Service of the State from which officers are drawn to several Departments of 
Government. Even though this Service .is not a Department as such, most of the 
officers belonging to this service hold posts in the Revenue Department. The 
Commission accordingly considers it appropriate to deal with the Service in this 
Chapter. 

7 7 .21. The l\lysore Administrative Service consists of three categories, viz., 
Class I (Senior Scale) Class I (Junior Scale) and Class II Cadres. 
Class I (Senior Scale) (12) (Rs. 900-40-1,100-50-1,300) 

77 .22. The sanctioned strength of this cadre is 12 but no posts are specifically 
earmarked for the officers belonging to this cadre. Whenever officers of the Mysore 
Administrative Service are appointed to the Class I Senior scale in excess of the 
authorised strength of 12, the posts against which they are so appointed are added 
to the Class I Senior Scale of the Service as temporary additions. At present 
there are 33 officers holding posts in this cadre. Out of 33 posts, 3 posts viz., 
Special Deputy Commissioner, Bidar District, Deputy Commissioner (Administra
tion) Corporation of the City of Bangalore, and Special Officer, Land Acquisition 
and Rehabilitation, Ghataprabha and :Malaprabha Projects, Belgaum, have been 
recently created temporarily for limited periods. The remaining posts are in 
existence for more then three years but they are brought within this cadre as and 
when officers of the Senior scale of the Service are appointed thereto. 

77 .23. Since 30 posts are in existence for more than three years, the Commis
,sion recommends that at least 24 posts may be made permanent and included in 
the cadre strength and the particulars of these posts may be specified or listed as 
belonging to this cadre as in the case of the Indian Administrative Service. Out 
of these 24 posts which are to be made permanent, 10% of the posts i. e., 2 posts 
might'be treated as Selection_ Grade posts so as to provide promotional opportuni
ties to the efficient officers in this cadre. 
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77 .24. It is noticed from the list sent by Government that several posts 
such as the Administrator, Belgaum City Municipality, the Managing Director, 
Pandavapura Co-operative Sugar Factory, etc., which should be outside this cadre 
but to which officers of this cadre might be sent on deputation are included in the 
cadre. The Commission considers that this cadre should strictly consists of only 
posts which are created for the regular departments o Government; all other 
posts coming under semi-Government or autonomuos bodies may be treated as 
deputation posts and accordingly suggests that a suitable deputation reserve might 
be created in this cadre to provide for deputation of officers to such posts. 

77.25. According to the existing Rules of Recruitment the posts in this cadre 
are to be filled by promotion by selection of State Civil Service Officers in the Junior 
Scale of Class I or by deputation of officers of the Indian Administrative Service or 
by appointing officers of other allied departments in the Service of the State at the 
discretion of Government. These modes of recruitment may be continued, 

77 .26. The scale of pay for Selection Grade posts for Class I, Senior Scale, 
may be Rs. l ,600-50-1.800 and the scale of pay for Class I Senior Scale may be 
Rs. I, 100-50-1,300-60-1,600. 

Mysore Administrative Service Class I ( Junior Scale ) ( 205 ) ( Rs. 350-25-
650-30-800 ) 
77.27. There are at present 205 posts (comprising 151 permanent and 54 

temporary) in this cadre including a deputation reserve of 30, training reserve of 
10 and leave reserve of 10. According to the existing Rules of Recruitment, 66 i 
per cent of the vacancies are to be filled by promotion by selection from Class II 
officers who have worked as Tahsildars or in equivalent posts in the same cadre 
for not less than a total period of five years and 331 per cent by direct recruit
ment of graduates by competitive examination held by the Public Service Commis
sion. The Assistant Commissioners who are recruited directly by examination 
have to undergo probation for a period of two years. The Officers who are 
recruited to this cadre could expect to get promoted to the senior time scale of the 
Service or to the Indian Administrative Service against the promotional quota. 
The chances for promotion either way are few and far between and they have to 
continue in this cadre for years together. It is not desirable to recruit large 
numbers of brilliant candidates on the results of a competitive examination to 
sueh senior posts when adequate opportunities of promotion are not available. 
The Commission therefore recommends that only 25% of the vacancies in this cadre 
may be filled by direct recruitment and the other 75% by promotion. The Rules 
of Hecruitment may be amended accordingly. 

77 .28. The scale of pay for these posts is Rs. 350-25-650-30-800 and 
the probationers are paid the initial pay of Rs. 350 per mensem in the prescribed, 
scale during the period of probation. The scale of pay for the posts in this cadre 
may be Hs. 400-30-700-EB-40-900. 

Mysore Admi·aistrative Service Class II (325) (Rs. 250-20-350-25-500). 
77 .29. There are 325 posts in this cadre comprising 200 permanent and 47 

temporary posts, a deputation reserve of 28, a leave reserve of 25 and a training 
reserve of 25. ' 
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77.30 •. The Rules of Rec~uitment provide for direct recruitment of graduates 
to 50% of the posts by compet.itive examination held by the Public Service 
C{)mmission, 28·~~ by promotion of officials in Class III Service (other than 
Stenographers) in the Revenue Department, and Survey Settlement and Land 
Records Department, on the basis of Seniority-cum-efficiency, 2;~ by promotion of 
Stenographers in the Revenue Department, and Survey Settlement and Land 
Rt>eorch Department. on thP. basis of Seniority-cum-efficiency and the balance of 
20"~ of the posts by appointment by selection through the Public Service Com
mission of persons who have put in at least 5 years of service in any one of the 
Development Departments t•iz., Agriculture, Co-operation, Local Self-Government, 
Community Development etc. The Tahsildars who are directly recruited to this 
class by examination have to undergo probation for 2 years. The circumstanc~>s 
in which provision bas been made for filling some of the posts in the promotional 
quota of 30~~ by promotion of officers in the Department of Survey, Settlement and 
Land Records and for filling 20~6 of the vacancies in this cadre by the appoint. 
ment of officers of Departments other than the Revenue Department and the 
Department of Survey, Settlement and Land Records have not been indicated to 
the Commission. Whatever the circumstances at the time the Rules of Recruit
ment were framed might have been, the officers of all such Departments have not 
got adequate avenues of promotion in their respective Departments and there is no 
justification for depriving the officials of the Revenue Dep11.rtment of the 
{)pportunities of promotion to this cadre. The Commission, therefore, recommends 
.that this mode of recruitment need not be retained ; this block of 20% may be 
added to the promotional quota ; only officers of the Revenue Department should 
be considered for promotion against the quota and within this quota the propor
tion as between the Stenographers and others may be maintained more or less at 
the present level i.e., out of every fifteen vacancies the first fourteen may be 
given to the officials in the ministerial cadre and the fifteenth to the Stenogra
phers who are continued in this cadre. So far as the Ministerial cadres of the 
Revenue Department are concered, the Commission recommends that only officers 
in the cadre of Deputy Tahsildars may be considered for promotion to this cadre. 

77 .31. This system of earmarking posts for the Stenographers may be g~ven 
up after the persons now in the cadre of Stenographers are either promoted or 
retire from service, as the present recruitment of even Stenographers to the clerical 
grade giving them a position in the gradation list of clerks entitles them to 
promotion in their own turn. 

77.32. While 50% of the vacancies in this cadre may be filled by promotion 
from the lower caders in the Revenue De~artment on the lines indicated above, the 
other 50% may be filled by direct recruitment as at present. The Rules of Recruit
ment may be amended suitably. 

77 .33. The scale of pay for these posts is Rs. 250-20-350-25-500 and 
the probationers are paid a probationary pay of Rs. 250 per mensem during 
probation .. The scale of pay for the posts in this cadre may be Rs. 275-20--375 
EB-25-525. 



Cadre and Recruitment Rules and ScalP.s of Pay 
Divisional Commissioners: (4) (Rs. 2,500-125/2-- 2,750) 

77 .34. The Divisional Commissioners ar~ officers in the Supertime scale of 
the Indian Administrative Service. The scale of pay for the posts is Rs. 2,500 ·--
125/2- 2.750. As indicated in para 6 the posts of Divisional Commissioners may 
be abolished and in their place, a post of Revenue Commissioner may be created 
in the Super-time scale of the Indian Administrative Service. He may draw the 
pay applicable to such posts in that service. 

Deputy Commissioners: (19) (Rs. 900 50-1,000-60-1,600-50-1.800). 

77.35. The Deputy Commissioner' are officers in the Senior time scale of the 
Indian Administrative Serviee. The scale of pay for the posts is Rs. 900-50-
1,000-li0-1 ,600-50-1,800. If the Officer concerned is in the selection grade, 
the scale of pay applicable to him would be Rs. 1,800-100-2,000. All the posts 
of Deputy Commissioners have been encadred in the Indian Administrative Service. 
There are, however, instanc.es in which officers in the select list of the Service are 
posted as Deputy Commissioners; such officers would get pay in the same scale of pay 
as officers of the Indian Administrative Service. If, for a short period, an officer in 
the Senior time ~cale of Class I of the 1\Iysore Administrative Service, is posted as 
Deputy Commissioner in charge of a District, he would carry the scale of pay 
applicable to him in that Service. 

77 .36. The officers in the Indian Administrative Serv.ice may draw their 
own scales of pay and the scale of pay for officers belonging to the :\Iysore 
Administrative Service may be the same as for other officers in this cadre. 

Special Deputy Commissioners, lnam abolition: (3) (Rs. 900-40-1,100-50-1,300) 

77.37. The Special Deputy Commissioners are drawn from the Senior time 
scale of Class I of the .Mysore Administrative Service. This mode of recruitment 
may be continued. 

77 .38. The scale of pay for these officers may be the same as is applicable 
to officeres in the senior time scale of Clas" I of the .Mysore Administrative Service. 

Assistant Commissioners and other equivalent posts: (89) (Rs. 350-25-650-30-800) 

77 .39. OfficeJ s in the Junior time scale of the Indian Administrative 
Service, and officers in the Junior Time scale of Class I of the Mysore Administra
tive Service are postetl as Assistant Commissioners. This mode of recruitment 
may be continued. 

77.40. The scale of pay for the posts is Rs. 400-400-500-40-700-EB-
30-1,000 if the officer is a member of the Indian Administrative Service and 
Rs. 350-25-650-30-800 if he is a member of the Mysore Administrative Service. 
Traditionally he was treatP.d as equal to the District Officers of the other depart
ments. This position i~ of course, undergoing a change in view of the fact that relati
vely senior officers are now being posted as District Officers of the Development 
Departments like Agriculture, Co-operation and so on and the scale of pay appli
cable to these posts are higher than the scale of pay applicable to the Assistant Com-
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misswners. The Commission considers that horizontal relativity of the Assistant 
Commissioner t·is-a-ris the District Officers of other Departments would have to 
be determined, afresh both for pt!rposes of his position in the District Administra
tion as also in respect of the scale of pay. This principle applies to the Assistant 
Commissioners in charge of Sub-Divi>ions, Assistant Commissioners posted as 
Headquarters Assist:~nt to the Deputy Commissioners and so on. The scale of pay 
for these posts would be the same as for Class I (Junior Scale) of the ~Iysore 
Administrative Service. 

Tahsildars and other equivalent Posts : (325) (Rs. 250-20--· 350-25-500) 

77.41. The Tahsild:us are officers in Class II Cadre of the l\Ipore Admini
strative Service. The existing mode of recruitment to these posts may be 
continued. 

77.42. The scale of pay for the post is Rs. 250-20-350-25-500. The 
scale of pay for these officers may be the same as is applicable to 'the officers in 
Class II Cadre of the 'lysore Administrative Service. 

Deputy TaltsilJars and other equimlent posts (78) (Rs. 220-10-:120) 
(36) (Rs. 150-8-1 !J0-10-270) 

77 .43. According to the Rules of.Recruitment these posts are to hE' filled by 
promotion from the cadre of Sheri~tedars. There are far too many categories of 
posts in Class HI of the RevPnue Department. The existence of the Cadre of 
Deputy Tahsildars in the Hyderabad and Madras areas has created new problems 
of posts and of promotional stages in the department. There is so much of heart 
burning amongst the officials and there are writ petitions also. So the Commis
sion considers that it would be in the interests of efficiency and of the officials them
selves that the number of categories of posts in this class should be reduced. The 
Commission accordingly recommends that the posts of Sheristedars and of Deputy 
Tahsildars should be combined into a single cadre of Deputy Tahsildars and that 
all the posts in the Department which are now being held by officers of these two 
categories should be held by officers in the new combined cadre. 

77.44. The mode of recruitment r:ow applicable to Taluk Sheristedar would 
then have to apply with such modifications as are considered neces,ary to the 
integrated cadre of Deputy Tahsildars. The Rules of Recruitment may be 
amended accordingly. 

77.45. The scale of pay for all the posts in this combined cadre may be 
revised as R~. 225-10-305-15-350-EB-20-450. 

Survey Supervisors (7) (Rs. 150--8-190-10-270) 

77.46. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on dPputation officials 
holding corresponding posts in the Department of Survey, Settlement and Land 
Rewrds. The Rules of Recruitment may be framed accordingly. 

. ' 



77.47. The scale of pay for these posts may be the same as for corresponding 
posts in the Department of Survey, Settlement and Land Records. 

Sheristedars and other equivalent posts (495) (Rs. 140-5-150-8-1!10-10-250} 

77.48. Under the Rules of Recruitment these posts are to be filled by 
promotion from the common gradation list of the combined cadre of I Divi~>ion 

Clerks and Revenue Inspectors, Grade I who have worked for at least 3 years as 
Revenue Inspector:> (the condition of having worked as Revenue Inspector for 3 
years was nut being enforced temporarily till J 9ti4). In view of the recommenda
tion made in para 43 that all the posts of Sheri~tedars etc., may be included in the 
cadre of Deputy Tahsildars, the Commission recommends that the existing mode of 
recruitment to the c:adre of Sheristedars may be applied to the Cadre of Deputy 
Tahsildars but that the condition of having worked as Revenue Inspector" for at 
least 3 years may be deleted so that officials in this cadre who, for reasons beyond 
their contra!, had no opportunity of working as Revenue Inspectors for the 
prescribed period mi~ht not lose the opportunity for promotion on the basis of 
their seniority merely on the ground they bad not worked as Revenue' Inspectors. 

77 .49. The scale of pay for these po~ts may be revised as Rs. 225-10-
305- 15-350-ER---20--450 as indicated in para 45. 

I Division Clerks (Accounts), Accountants (15} 
(Hs. 120-5-150-8-190-I0-240} 

77 .50. These posts are to be filled by taking on deputation officials holding 
corresponding posts in the State Accounts Department. This mode ofrecruitment 

may continue. 

77.51. The scale of pay for these posts may be the same as for corresponding 
posts iri the State Accounts Department. 

I Dit'ision Clerks and I Grade Revenue lnspecturs, Revenue Peishkars, Record 

Ass·istants (1209} (Rs. ll0-5-150-6-180-10-220) 

77.52. This is a combined cadre of I Division Clerks and I Grade Revenue 
Inspectors. The officials in this cadre may be posted either as Revenue Inspectors 
or as I Division Clerks. 50','~ of the posts are to be filled by direct recruitment of 
graduates and the other 50% by promoting person'! from the combined cadre of 
II Division Clerks and Hevenue Inspectors, Grade II. The existing modes of 
recruitment are adequate and may continue. The scale of pay for these posts 
may be the same as that for I Division Clerks in the other Departments of 

Government. 

Draughtsman (1} (Rs.ll0-5-150-6-180-10-220} 

77 .53. The post has not been included in the Cadre and Recruitment Rules 
of the Department. It may be filled by taking on deputat.ion an official holding a 
corresponding post in the Public Works Department. The Rules of Recruitment 
may be framed accordingly. If the present incumbent bas been recruited directly 
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his lien may be shifted against a corresponding post in Public Works Department 
and he may be treated as on deputation to the Revenue Department. 

77 .54. The scale of pay for the post may be the same as for corresponding 

posts in the Public Works Department. 

I Division Surveyors (18) (Rs. 100-5-150-6-180-10-200) 

77 .55. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officials 
holding corresponding posts in the Department of Survey Settlement and Land 
Records. The Rules of Recruitment may be framed accordingly. 

77 .56. The scale of pay for these posts may be the same as that for correR
ponding posts in the Department of Survey, Settlement and Land Records. 

(I) II Division Clerb anti J II Grade Revenue Inspectors. (2689) (Rs. 80-3-

110---4-130----5-150). 

(2) Copyists (S. S. L. C.) (14) (Rs. 80-3-110---4-130-5-150) 

77.57. The II Division Clerks and II Grade Revenue Inspectors belong to s. 
combined cadre and the officials in ~this combined cadre are po~ted either as 
Revenue Inspectors or as Clerks. 60 ~~ of these posts are filled by direct recruit
ment of candidates who have passed the S. S. L. C. examination, 30 per cent by 
promotion from the cadre of Tala tis and 10 per cent by promotion of Class IV sta If 
provided that they have passsed the VITI Standard examination, have put 
in 5 years of service and h3ve passed the prescribed Departmental Examination. 

77 .58. The Commission recommends that 25 per cent of the posts 
may hereafter be filled by direct recruitment of candidates who have passed the 
S.S.L.C. examination and 75 per cent by transfer of persons from the cadre 
of Village Accountants who have passed the S. S. L. C. examination. The 
Rules of Recruitment may be revised accordingly. 

77 .59. The scale of pay for these posts may be the same as for II Division 
Clerks in other Departments of Government. 

I Grade Talatis (68) CRs. 70--2-80-3-110-4-130) 
II Grade Talatis l 
Assistant Talatis ( (1279J (Rs. 65-1-70-2--80-3-110) 

Village Accountants (7500) (Rs. 65-1-70-2-90) 

77 .60. The posts of Tala tis are to be _filled by direct recruitment from among 
the persons who have passed the VIII Standard examination. 

77 .61. The Cadre of Village Accountants is a new cadre created under the 
Mysore Ge~eral Services (Revenue Subordinate Branch) Village Accountants (Cadre 
and Recruitment) Rules, 1961. There are about 7500 posts in this cadre. All 
these posts are to be filled: 

(a) by direct recruitment from among those who have passed th S S L C 
Examination; e ·' · · -
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(b) by appointment of persons who were hereditary Village Officers prior to 
the abolition, of the Offices and who have passed the S.S.L.C. Examina
tion for the first 2 advertisements and Lower Secondary or Vernacular 
final or equivalent examination beyond that; and who are not over 
40 years of age for the first 2 advertisements and 50 years beyond 
that; and 

(c) by absorption of persons who were serving as Talatis and Shanbogues 
of Bombay area and Coorg District. 

77 .62. :\lost of the Village Accountants are persons who have passed the 
S.S.L.C. examination and are eligible for appointment as II Division Clerks; 
there are abo persons who have come into this category even though they have 
not passed the S.S.L.C. examination. In future, however, all the posts of 
Village Accountants may be filled only by the appointment, whether it be by direct 
recruitment or by promotion from the lower cadres, of persons who have 
passed the S.S.L.C. examination. This cadre may be· commonly designated as 
Village Accountants. 

77.63. The Commission recommends that 75 per cent of the posts may, 
hereafter, be filled by direct recruitment of candidates who have passed the 
S.S.L.C. Examination and 25 per cent by promotion of persons from the lower 
cadres who have passed the S.S.L.C. Examination. 

77.64. The Rules of Recruitment may be revised accordingly. 

77 .65. The scale of pay for the posts of Village Accountants (including 
Tala this) as have pa!!sed the S.S.L.C. Examination may be the same as for II Division 
Clerks, while the others may be in the scale of Rs. 85--2-95-3-125-EB-

4-145. 

77 .66. Such of the persons who are absorbed in this cadre by virtue of the 
position which they are now holding as Village Accountants, Talatis, Shanbogues 
etc., but who have not passed the S.S.L.C. Examination need not be transferred 
as II Division Clerks as it bas been recommended that S.S.L.C. ExaminatioB may 
be prescribed as a necessary qualification for appointment to these posts but they 
may be allowed to continue in their present posts in the revised scale of pay till 

they retire from service. 

II Division Surveyors (9) (Rs. 80-3-110-4-130--5-- 150) 

77.67. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officials 
holding corresponding posts in the Department of Survey, Settlement and Land 
Records. The Rules of Recruitment may be framed accordingly. 

77 .68. The scale of pay for these posts may be the same as for corresponding 
posts in the Department of Survey, Settlement and Land Records. 
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Trac~r (1) (Rs. 80-3-110-4-130-5-150) 

77 .69. This post has not been included in the Cadre and Recruitment Rules 
of the Department. It. may be filled by taking on deputation an official hol_ding a 
corresponding post in the Public Works Department. The Rules of RecrUitment 

may be framed accordingly. 

77. 70. The scale of pay for the post may be the same as for corresponding 
posts in the Pu~lic Works Department. 

II I Dirision Clerk,~, Copyista (Non-S.S. L.C.) (38) (Rs. 70-1-80-2-100) 

77. 71. As already indicated in Chapter 4 there need not be any fresh 
recruitment to these posts. The officials who are eligible for absorption as II 
Division Clerks may be so absorbed and the rest may continue in the present posts 
till they retire from service. 

77. 72. The scale of pay for these posts may be fixed as Rs. 85- 2-95-3-

125-EB-4-145. 

SalmanPgars (12) (Rs. 55-1-65-2-85) 

77. 73. According to the Rules of Recruitment these posts are to be filled by 
promotion of Niraganties and Sowdies. They may now be filled by taking on 
deputation officials holding corresponding posts in the Public Works Department. 
The liens of the existing incumbents of these posts 111ay be shifted against 
corresponding posts in the Public Works Department and they may be treated as 
on deputation to this Department. The Rules of Recruitment may be revised 
accordingly_ 

77. 74. The scale of pay for these posts may be the same as for correspon
ding posts in the PublieWorh Department. 

Sou·dies, Neerganties (6) (Rs. 50-1-60) 

77.7 5. According to the Rules of Recruitment, these posts are to be filled by 
direct recruitment by the Tahsildar. No posts of Neerganties have been created, 
according to the Cadre Rules,. but provision has, however, been made in the Rules 
of Recruitment for filling these post~ if created.' ;!'hey may now be filled by 
taking on deputatio~ of officials holding· correspond~ng posts-in the Public Works 
Department. The Rules of Recruitment ~may· be revised accordingly. The lien~ 
of the existing incumbents may be shifted against the corresponding posts in the 
Public Works Department and they may be treated as on d~putation to thrs 
Department. 

77 .76. The scale of pay for these posts may be the .same as for corresponding 
posts in the Public Works Department .. 

Sub-Jail warders (3) · (Rs. 50-1-60) 
Chainmen (27) (Rs. fi0-1-60) 
Proce&a Sen·e.rs (2) (Rs. W-1-. 60) 

77. 77. These posts hav~ not been iilc.lude~ , j~_'the .Cadre ·llpli; Re~~uitmcv.t 
Rules of the Department. The posts of Sub-Jail \\arders, Chainmen and Proces's 
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Servers may be filled by taking on deputation officials holding corresponding posts 
in the Prisons Department, Department of Survey, Settlement and Land Records 
and the Subordinate Judiciary respectively. The Rules of Recruitment may be 
framed accordingly. 

77. 78. The scale of pay for these posts may be the same as for corresponding 
posts in their parent Departments. 

Sten?graphers Grade I (39) (Rs. 110-5-150-6-180-10-220) + Special pay 
lls. 30 per mensem. 

Stenographer& Grade II 1 (Rs. 80-3-110-i-130- 5-150) 
I + Special Pay Rs. 20 per mensem 

Typists (288) ( (Rs. 80-3-110-4-130-5-150) 

Dri1•ers 
J amrdars 

(42) 

(27) 

J + Special pay of Rs. 10 per mensem. 

(Rs. 70-1-80-2-100) 
(Rs. 70-2-90) 

Daffedars, Dafterbunds, 1\lutchis, Attenders, (343) (Rs. 65-2-85) 
Book Binders. 

Peons, Chowkidars, Cycle Orderlies, (2051) (Rs. 50-1- 60) 
Sweepers, \Vatchmen, Scavengers and 
other equivalent posts. 

77. 79. These are posts common to all Departments and the scales of pay 
for these posts may be the same as for corresponding posts in the other Depart
ments of Government. 

Special Pay 

77 .80. At present no Special Pay is attached to any of the posts in the 
Department, except for the posts of Stenographers, Typists and Cycle Orderlies. 
Some of the witnesse~ have suggested that Special Pay might be given to the 
Officers at various levels at rates ranging from Rs. 100 per mensem to Rs. 10 per 
mensem. 

77.81, In accordance with the general principles laid down by the Commis
~ion in Chapter 5, no Special Pay need be given to the officers and officials of the 
Department except for the Stenographers, Typists and Cycle Orderlies. 

Fixed Travelling Allowance. 

77 .82. At present, the Tahsildars in charge of Taluks are entitled to Fixed 
Travelling Allowanee of Rs. 80 per mensem and the Revenue Inspectors of Rs. 20 
per mensem in connection with their normal duties. It was represented to the 
Commission that the existing rates of Fixed Travelling Allowances were quite 
inadequate and that they might be enhanced. Taking into consideration the 
enhanced rates of Travelling Allowance recommended in Chapter 6, the Commis
sion recommends that Fixed Travelling Allowance at Rs. 100 per mensem may 
be paid to the Tahsildars in charge of taluks and Rs. 30 per mensem to the 
Revenue Inspectors. It was brought to the notice of the Commission that during 
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the period of food procurement, the Tahsildars in charge of the taluks and the 
Revenue Inspectors who attend to the procurement work are given additional 
Fixed Travelling Allowance at the rate of Rs. 40 and Rs. 20 per mensem 
respectively. The Commission does not consider it necessary to grant any 
additional Fixed Travelling Allowance to any of them during the period of food 
procurement. The grant of additional Fixed . Travelling Allowances for this 
purpose may, therefore, be discontinued. 

Delegat·ion of Powers. 

77 .83. It was represented to the Commission that certain additional powers 
both financial and statutory might be delegated to the officers at various levels in 
the Department. The Commission has examined this question and recommends 
that (a) all powers now vested in the officers at various levels under the :llanual 
of Financial Powers may continue and (b) that the additional powers (both 
financial and statutory) as indicated in the appended statement may be delegated 
to the officers of the various levels. 

77 .84. As regards administrative powers, the recommendation made Ill 

Chapter 9 may also apply to this Department. 



Delegation of Powers proposed by the Department and recommended by the Commission 

0 z 
Nature of powers 

1 To mcur expenditure 
under Contiugencies 

2 Sanction of Permanent 

3 

Advance 

Sanction of arreara of 
pay, incrt-Dl~nts and 
coHdouation of delay 

Divisional Commissioner 
(:\ow Revenue Comn.issioner) 
,------·---·-----~ 

Existing Proposed Recomtu
entleu 

Up to 
5 years 

Up to 
10 years 

Up to 
10 year•* 

Dt"pnty l\·mm1ssioncrs 
A- -----""\ 

Exi~t ing Propot~ed 

Rs. Rs. 

Rec,,mm
ended 

Rs. 

(i) Financial Powers 
100 ~()I) 2110 

per per t~t·r 

a unum annum annum 

]()() 200 200 

Up to rp to 
5 years !J yPars 

• Subjc<t to Tre-•udit l•y tle .Acc·otllltout General. 

At:-sistant CommissionerR 
------ ------·~-- --~ r-
ExiRting Prr,poserl Reromm- Exi~ting 

tnded 

Rs. Rs. Rs. 

;;n 50 2c) 

per per per 
8llDUlD annum anuum 

100 100 25 

Tahsildars 
----A..---------_......_ 

Proposed Recomm-
ended 

Rs. Rs. 

50 .50 
per p"r 

annum annum 

100 50 -.., <:::> .., 
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(ii) Statutory. 
The Mysot'e Land Revenue Act, 196.J 

(I) Section 91 of the Mysore Land Revenue Act. 196-l may be so amended 
as to delegate the powers regarding grant of unalienated and unoccupied 
lands, to the Revenue Commissioner. 

The 

The 

The 

(2) The Deputy Commissioners may be empowered to confirm the excess 
area up to 50 per cent of the original grant detected during the pucca 
phodi operations subject to ceilings of ! an acre of wet or garden land 
and 2 acres of dry land. 

(3) Where the gomal land is in excess of the requirements of the eattle of 
the Village concerned and th•• adjoining villages, the Assistant 
Commissioners may be empowered to appropriate such excess lands for 
agricultural purposes. 

(4) The power to grant permission to convert agricultural lands into non· 
agricultural lands in their jurisdiction, excepting in case of town~ 
with population exceeding 5000, may be delegated to the Tahsildars. 

!J!ysore Land Revenue Rules, 1966 

(5) The power to direct a Village Accountant to restrain a defaulter's 
moveRble propPrty under Rule 112 (2) of the Land Revenue Rules, 1966 
may be delegated to the Tahsildar. 

Mysore Land Impmvemeut Loaus Act. 1963 and the Agriculturists Loans 
Act, 1963. 

(6) The powers of Assistant Commis~ioners to grant Takkavi Loan under 
the :\Iysore Land Improvement Loans Act. 1963 and Agriculturists 
Loans Act, 1963 may be enhanced up to Rs. 5,000 and Rs. 3,000 
respectively. 

(7) Powers to grant Takavi Loans under the Mysore Land Improvement 
Loans Act, 1963 up to Rs. 2,500 and under Agriculturists Loans Act, 
1963 up toRs. 1,500 may be delegated to the Tahsildars. 

Mysore Stamp Act, 1967 

(8) Powers to sanction refund and renewals of the value of damaaed or 
" spoilt court fee stamps under Section 52 of the l\Iysore Stamp Act, 1966 

may be delegated to: 

(I) Tahsildars up to the value of Rs. 100 

(2) Assistant Commi~sioners from the value of Rs. 101 to Rs. 250 

(3) Deputy Commissioners above Rs. 250 subject to the existing 
condition that the application for such refund or renewal is 
made within six months from the date on which the stamp 
papers in question were purchased. 



Sl. 
No. 

1 

2 
3 

4 

5 

6 

7 

8 
9 

Designation 

Mysore Admlnstrative Service 

Class I (Senior scale) 

Class I (Junior ecale) 
Class II 

Revenue 
Divisional Commissioner 

Deputy Commissioner 

Special Deputy Commissioner, In am 
abolition. 

Assistant Commissioners and other 
equivalent posts. 

rahsildars and othPr equivalent poets 
Deputy Tabsildars and other 

equivalent posts. 

Number 
of posts 

12 

205 
325 

4 

19 

3 

89 

325 

78] 
36 

Revenue Department 

Existing scale of pay anrl 
Special Pay 

Rs. 

900-40-1' 100-50-1 ,300 

350-25-650-30-800 
250-20-350-25-500 

2,500-1,25/2-2,750 

900-50-1,000-60-1,600-50-1,800 
1,800-100-2,000 (Selection Grade) 
900--40-1,100-50-1,300 

3G0-25-650-30 -800 
(for Mysore Administrative 
Service) 

250-20- 350--25-500 

220-10-320 J 
150-8--190--10-270 

Recomm•nded scale of pay and 
Special Pay 

Rs. 
Selection Grade 

I ,600-50-1,800 
Senior Scale 

1,100-50- I ,300-60-1,600 
400-30-700-EB-40-900 
275-20-375-EB-25-525 

Indian Administr11tive Service 

Indian Administrative Service 

1,100-50--1 ,300-60-l,f.OO 

400-30-700-EB--40- 900 

275- 20-375-EB -25-525 
225-10-305-15-350 -EB--

20-450 

Remarks 

These post• are 
proposeJ to be 
abolished and a post 
of a Revenue Corn
missioner may be 
created in the eu per· 
time scale of l.A.S. 

1he posts of Sheriste
dars and lJepu t y 
Tahsildars should be 
combined iu to a 
single new combined 
cadre of Deputy 
Tahsildar 



Revrnue l>rpartmont--(l'nntd.) 

---···--------------------------------------
0 

·.-. Number of 
post• 

l 0 Su rvf'y Kupervisor 7 

I I ~h,•ri,tc·dars and ot.her equivakut 49,-, 

posts. 

1:.! First IJiYisinn Clerk (Accounts) 15 

Accountant."". 
13 First Division Clerks and Fir•t Grade} 

Re,·euue I nsprctors, Hevenue 1209 
l'rshknrs, Hecord A•si,tnnt. 

Drnnghtsnmu I 

15 First Division Rurveyor 18 

I 6 Second Division Clerk. nnd Rcn nd 2fiR9 
Grade Revrnue Iospectors. · 

17 Copyist (S. S. L. C.' 
1R First Grade Tulatis 
19 Second Grode Tnlatis A•si•tant T.Iatis 
~0 Villnge Accountants 

21 Second Division Surveyors 

22 Tracer 

23 Third Division Clerks l'opyist 
(:\oo-S. S. L, (' ) 

24 !I alanumegar 

14 
61'1 

1279 
7500 

9 

I 
38 

12 

ExiRtinJ! Arnie of pay 
Hprciul Pay 

Rs. 

liiO-H-190 --10-270 

HO-ii--l:i0-8--190-10-2'>0 

120-5-F>0-1'1-190-10 .. 210 

110-5-Ir>0-6-1K0-I0-220 

110-fl-IG0--6-180-10-220 

100 !i-150-6-180-10-200 

80--:l--110-1-130-5-150 

80-3-110-4-130-5-150 
70--2-tlO- 3-110--1-130 
M•- 1-70-2---Sil-3-110 
63-1-70. 2-90 

fl0-3-1 ]() - <1-130 -5--lf>O 
Rll-:l---II0-4-130--!;-150 
70-l-~0-2-100 

55-1-65-2-ll;) 

Recornmcnrlecl s"a1" of pa,v ancl Remark• 
Hpecial Pay 

----~----------- ·-----
Hs. 

17!i--I0-275-Hi-3!>0-EB-
20-450 

22:, I0-3o~-H>--a;;o-- EB 
20 -4 !j() 

I ;o -:>-1!>0-R-190-EB-
10-260-1:;-290 

HO-f;--150-8-190-EB --
10---'JG0-1:>-290 

130--!i--170-6. 200-Efl-10-210 

140-5 -l:iO -H-190 -EB---1 0-
260- I !i- 290 

95---3-125-4-115-EB--5 -~00 

95-3-12;i-4-l J:;-EB-5-200 
9~>-3 -12~>-1-1 4:;-EB-!i-200 
95- 3-12;;-4-- J.l5- Efl-!i-200 

All the po•.ts of Hlu,ri•
te,lnr~ etc., may be 

included in ibe cudre 
of Drputy Tah<il,JarR. 

9~-3--12!i-l-14f>-EB-!i-200 ** For Talaties and 
**K!'i-2 -!lii-3-125-EB -- 4-11:; Vii• age Accountant• 

non-S. S. L. C.) 
9.>-3-- I 2:,_. 4--14;;-EB-- 5--200 

110-4--130-5- 170-Ell-6--2UO 
tt->-2-9;;. -3-125-EB-4-115 

65-1-75-2-95 



0 z Designation 
iii 

!0 Sowdies, Neerganties 
26 Snb-J ail Warder 
27 Chainman 
liS Process Server 
:19 Stenographer Grade I 

30 Stenographer Grade II, Typi1t 

31 Driver 
32 Jamedar 
33 Daffedar ···l Dafterbaad ... 

Mntchi ··-j Attender . .. 
Book Binder ... 

34 Peon 
Chowkidar 
Cycle Orderly 
Sweeper 
Watchman 

... 

... 
Scavenger and other equivalent post 

Number 
of posts 

6 
3 

27 
2 

39 

288 

i2 
27 

34.3 

2051 

Revenue Department-(concld.) 

Existing scale of pay and 
Special 1' ay 

Rs. 
50-1-60 
50-1-60 
50-1-60 
50-1-60 
110-5--150--6-180-10-220 

+Spl. Pay Ra. 30 p.m. 
80--3--110-4--130-li-150 

+Spl. pay Rs. 20 p.m. 
70-1~0-2-100 

70-2-90 

66-2-85 

60-1-60 

Recommended scale of pay and 
Special Pay 

Rs. 
60--1-80--2-90 
60-1-80-2-90 
60-1-80--2--10 
60-1--80-2-90 
14.0--5--150--8-190-EB--10-260-

15--290 +Bpi. Pay Rs. 30 p.m. 
95--3-125--4--145-EB--5--200 

+Bpi. Pay Rs. 20 p.m. 
85--2--95--3-125-EB--4--145 
85--2-95--3-125--EB--4--145 

Remarks 

80-!--90--3-120-4--140 (Daffedaro, etc.) 
85--2-- 95-3-125-E.B.--4-145 (Atteaders) . 

60-1-80-2-90 

-w 

"' ~ 



CHAPTER 78 

Department of Survey, Settlement and Land Records 

78.1. The Department of Survey, Settlement and Land Records is in-charge 
of the preparation and maintenance of the land records. The Department at 
present deals with the measurement of lands, measurement of encroachments on 
Government lands, city surveys, scheme of consolidation of holdings, classification 
of soil, determination of land revenue, survey of big village sites, preparation of 
village, taluka and district maps etc. The Department has also recently under
taken the new scheme of Hissa Survey preparatory to introduction of Record of 
Rights in areas transferred from the Madras State and in Coorg District. 

78.2. This Department is classified as a Major Department and is headed by 
the Commissioner of Survey, Settlement and Land Records. He is also ex-officio 
Commissioner for Endowments, Inspector General of Registration, Commissioner 
of Stamps and Registrar of Societies. Thlj Commissioner is assisted at the head
quarters by the Deputy Commissioner of Land Records. For the purposes of 
administration of the Department, the State is divided into four divisions, as in 
the case of the Revenue Department and officers in Class I Junior scale of the 
rank of Superintendents of Land Records are in-charge of the Divisions. The 
Assistant Superintendents of Land Records are in-charge of the Districts and these 
District Offices are provided with subordinate staff ranging from 35-40 officials 
according to the size and work-load of each District. 

78.3. There is also a Deputy Commissioner for Settlement (with headquarters 
at Bangalore) for attending to temporary items of work like re-classification and 
revision settlement. Temporary staff consisting of (i) Fonr posts in Class I Junior 
scale, (ii) Twenty-one posts in Class II and (iii) six hundred and ten posts in Class 
III has been sanctioned for the implementation of these temporary schemes. The 
Commission was informed that further proposals submitted to Government for 
sanction of additional staff comprising three Class I posts, thirteen Class II posts 
and four hundred Class III posts for the scheme of introduction of Record of 
Rights in the districts .of ~e!l~ry, Sout~. Kanara, Coorg and Kollegal Taluk of 
Illy sore District were u=nder their· consideration. 

Reorganisation of the Department 

78.4. It was suggested to the Commission that it was desirable to reogranise 
the Departrr:ent to cope with the increase in work resulting from the additional 
activitieR undertaken hy the Department as also for the proper administration of 
the Land Reforms Act in future. Proposals in this regard suggesting certain 
changes in the Departmental structure were referred to the Commission. It has 
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been recommended in Chapter 3 that the Commissioner of Survey, Settlement and 
Land Records should be given relief by appointing a separate Commissioner for 
being in-charge of the Department of Endowments after the new uniform Bill in 
respect of Religious and Charitable Institutions is passed and brought into force. 
It would then be possible for the Commissioner to pay more attention to the work 
of this Department than he has hitherto been able to. The Commission therefore 

' . 
recommends that the existing set up of the Department may be continued in its 
present form. 

Opening of Stone Depots 
78.5. It was repre3ented to the Commission that great difficulty was being 

experienced by the Public, particularly in Gulbarga and Belgaum Divisions iu 
securing 'Bandh Stones', that for want of stones there was much delay in refixing 
Boundary !\larks and that Stone Depots might be opened by Government in impor
tant villages and Bandh Stones sold to the public at fixed prices. The Commi
ssion has considered this representation and recommends that Stone Depots may be 
opened by Government in the larger villages for sale of Bandh Stones, 
the village Accountant being made responsible for the custody of these 
stones. Tht> Commitision suggests that this system may be introduced first 
in Gulbarga District and then extended to the other areas of the State, if the 
arrangement is found to be working well. 

Sa~ of Survey lltap1 
78.6. It was represented to the Commission that the procedure for the sale 

of Survey !\laps, which involved getting an availability certificate from the officer 
having custody of the maps, obtaining a Challan duly countersigned by that 
officer, getting it verified in tbe Treasury, crediting the amount to the Bank, 
producing the certified challan before the authority having custody of the maps 
and tLen obtaining the maps etc. was cumbersome and caused great hardship to 
the parties and involved unnecessary expenditure, sometimes more than the cost 
of tLe map istelf and that the procedure should be simplified enabling the parties 
to get maps "across the counter " on paying the cost of the maps. 
The Commitision considers that the procedure for supply of maps should 
be simple and therefore recommends that the Survey maps tmay be kept 
in the taluka offices with the Taluk Shirestadars and sold to parties on cash 
payment, the proceeds being credited promptly ~to the Treasury and that the 
Taluk E,hircstadars may give accounts for the maps sold and in stock once a 

month. 

Delegating certain powers under the Land Revenue Act to the Assistant Commissioners. 

78.7. It was represented to the Commission that the power now vested in the 
Deputy C(Jmmissioners to sanction the constitution of the blocks below the District 
minima into independent survey numbers should be delegated to the Assistant 
Commissioners so as to expedite the disposal of business. Government have, in 
their Notification No. RD 64 SYS 65, dated 24th July 1968, delegated to the 
Assistant Commissioner, the powers exercised by the Commissioner under proviso 
(a) to Section 108 and the Deputy Commissioners of Districts under proviso (b) 
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to Section lOS of the Mysore Land Revenue Act, 1964, and the point made out has 
been met. The Commission has, therefore, no suggestions to offer in this regard. 

Deductions from salary of Surveyors for short work 

78.8. It was reptesented that proportionate cut was being effected in the 
ray and allowances of Surveyors for short-fall in the out turn of work prescribed 
tor them, that the system should be discontinued and that as in other Departments 
disciplinary action according to the rules might be taken against persons who fail 
to put in the total work-load laid down for them. The Commission has examined 
this representation and considers that there are no specific advantages in 
continuing this old system. The Commission, therefore, recommends that the 
practice of effecting cuts in the salary of Surveyors for short-fall in work may be 
discontinued and that if any Surveyor were to default consistently in attending 
to the work in accordance with the norms prescribed, he may be awarded a 
black mark for such short work in any month and when a Surveyor is awarded 
black marks on two or three occasions suitable disciplinary action may be taken 
against him, if he fails to explain satisfactorily his shortage during those months. 

Headquarters of Surveyors and Supervisors 
78.9. It was repre&ented to the Commission that the headquarters of the 

Surveyors and the Supervisors might be at the headquarters of the taluk 
concerned instead of at the headquarters of the District. It was pointed out that 
the Surveyors actually stayed in stations where they had to work but that for the 
purpose of drawing their pay and get~ing the work cheeked they had to go to the 
District Headquarters at the commencement of each month. The Commission 
considers that it is a waste of time if these officers are asked to go to the District 
Head-quarters merely for drawing their pay and getting their work checked, and 
accordingly recommen]s that the survey staff may have their headquarters 
at the Taluk and be kept under the administrative control of the Tahsildar while 
the technical control may remain with the District Survey Officer; the Tahsildar may 
disburse the pay of the Surveyors along with the pay of the other establishment 
under his control; the Surveyors may submit to the Tahsildar copies of their tour 
diaries which they submit to the District Survey Officer and if the Tahsildar has 
any comments to offer he may do so and send them to the District Survey Officer 
who may take such action as he considers necessary to ensure that the Surveyors 
attend to their work properly. 

78.10. It was represented to the Commission that the Record of Rights Clerk 
should be treated as part of the Survey Department and that he should be under 
the control of the Assistant Superintendent of Land Records. It was also repre
sented that it was necessary to upgrade these posts from III Grade to II Division 
Clerks since these clerks were discharging important items of work. Since the 
the present system of drawing an official of the Revenue Department for being 
posted as 'Record of Rights Clerk' was working properly, the Commission reco
mmends that this arrangement may bfl continued for the present and that the 
future vacancies of Record of Rights Clerks may be filled by Second Division 
Clerks of the llevenue Department who have undergone Survey training. 
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Training in Surveys for the Staff 

78.11. It was represented to the Commission that officers of the Department 
should be deputed from time to time for Survey Training in the Survey Training 
Institutes of the Government of India. The Commission has examined this 
representation and considers that advanced courses of training in survey work are 
quite essential for the staff of the Department. The Commission, therefore 

. ' 
recommends that Gazetted Officers of the Survey and Settlement Department may 
be deputed for Survey Training at the Survey Training Institutes at Hyderabad 
and Deharadun. The Commission also suggests that training in survey work may 
be ~iven by organising training elusses at Taluka Headquarters to I Division and 
II Division Clerks of the Department and that for fresh appointments in the 
Department, only persons trained in survey work may be taken. For this purpose, 
the authorities of the Polyt~>chnics may be requested to give 3 months' or 
II months' survey training to those who have secured "Diploma in Civil Engineering" 
and issue certificates to them so that such trained personnel could be recruited to 
this Department. 

Posts of Surveyors 

78.12. It was brought to the notice of the Commission that five hundred 
special posts of Surveyors were sanctioned for the work of detection of encroach
ments on Government lands but that those posts had not been filled so far, as a 
measure of economy and that the Department had been still considering the 
question of filling those posts. It was pointed out to the Commission that as 
against the sanctioned posts of 367 I Division Surveyors and 1, 700 II Division 
Surveyors, only 319 and 1081 posts of I Division and II Division Surveyors respec
tively had been filled leaving a balance of 48 posts of I Division Surveyors and 
619 posts of II Division Surveyors vacant. The Commission suggest.s that these 
regular posts may be filled in the first instance and that the question of filling 
special posts may be considered later if there is real need. 

Permanent Travelli11g Allowance 

78.13. It was represented to the Commission that the staff of the Department 
should be given either regular tra~elling allowance or fixed travelling allowance at 
higher rate~ than at present. The Commission has examined this representation 
and considers that the existing rates of fixed travelling allowance payable to the 
Htaff of this Department are adequate and that there is no need for their enhance
ment. 

Cadre and Recruitment Rules and Scales of Puy 

78.14. It was represented to the Commission that the scales for pay of the 
executive staff should be higher than those for the ministerial staff as their work 
required technical skill and knowledge and was much more arduous than the work 
of the ministerial staff. It was also represented on behalf of some of the staff of 
the Department that officers working in the executive and ministerial branches 
should be transferred from one branch to the other and that there should be a 
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single State-wide seniority list for each cadre instead of ~ivision-wise ~ists as at 
}.•resent. · The Commission has examined these reprcsentatwns and consJde_rs that 
the duties and responsibilities of the executive and ministerial posts are of d1~erent 
kinds and hen~e these posts have to be kept sPparate. The gazetted posts m the 
Department are State-wide while the posts upto the rank of Supervisors including 
Sunevors are Di\·ision-wise. The Commis~ion considers that the existing arrange
ment •is satisfactory and may, therefore, be continued. The Commission has 
taken into consideration the nature of duties and responsibilities of both the minis
terial and the executive posts while proposing the revised scales of pay for the 

several posts in this Department. 

Commi~sio11er for Suney, Settlement and Land Records 

78.15. TLis po~t is fillerl by posting an officer in the senior time scale of the 
Indian Administrative Service. This arrangement may continue. 

Deputy Commissioners (Land Records and Settlement) (2) (Rs. 900-40-1,100-
~0-1,300) 

78.16. These posts are filled by appointment of officers in the senior time 
scale of the ::IIysore Administrative Service or by promotion of officers in the cadre 
of Superintendents of Land Records. The existing modes of recruitment may 
continue subject to the condition that officers from the l\lysore Administrative 
Service may be posted onlv when suitable perwns from the Department fit for 
promotion arc not available. The revised scale of pay for these posts may be 
l:s. 1,100-50-1,300-60-1.600. 

Surrey Officer, City SmTey Office, Bangalore (1} (Rs. 600-40-1 ,000) 

78.17. This post is filled by promotion of an officer fro:n the cadre of 
Superintendents of Land Records etc., (Class I Junior Scale). Thit~ mode of 
recruitment may continue. The revised scale of pay for this post may be 
Rs. 700-40-900-50-1,200. 

Superintendents of Land Records (15) (Rs. 350--.-25-650-30-800) 

78.18. Two of these posts are filled by taking on deputation officers from 
the Class I Junior Scale of the :Jiysore Admini~trative Service and the remaining 
posts by promotion from the cadre of Assistant Superintendents of Land Records. 
The exit~ting modes of recruitment may continue. The Revised scale of pay for 
these posts may be Rs. 400-30-700-EB-40-900. 

As.sistant Superintendents of Land Records etc. (78) (Rs. 250-20-350-25-500) 

78.19. This cadre includes posts of (i} District Survey Officers, (ii) Sub
AilSistant Superintendents, (iii) Assistant Consolidation Officers, (iv) Assistant 
Superintendents of Re-classification, (v) Assistant Superintendents of Cadestral 
Survey of Inam Yillages, (vi) Assistant Superintendents of Land Records for 
Hissa Survey, (Yii) Assistant Superintendents, Administration, (viii) Assistant 
Superintendent (:l!apping and Press and (ix) As~istant Survey Officers. All these 
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po~ts are filled by promotion on the basis of Reniurit.y-cum-merit. ; SO% from the 
cadre of SupPrvisors and 20;·~ from the <'adre of Head Clerks subject to the condi
tion that the offtci~ls should have put in thren years of service in the cadre from 
whieh they are promoted. For the sake of uniformity in tlesignation all these 
posts may be designat.Pd as 'Assist ant Su fH'rintcndent~' a nu the work of which they 
are in charge may be indicrtted within bracket~ against the designation. 

78.20. The Head Cle1ks pronwtP.d to Class II posts must undergo survey 
training for not less than ~ix months during the period of prolnttion of one year. 
The post of A~sistant Superintendent (.!\lapping and Pres~) is filled by promotion 
from the cadre of Supervisors (Mapping), if a suitable candidate is available or 
from the general cadre of Supervisors. It was represented on behalf of the 
Excrutive OHicers' Associations that the proportion of the ministerial staff for 
promotion to the Cla»s II cadre should be redund frcm 20;:. to 10'}:. and that for 
exPcntivc :;taff it shonl•l be raised from so~. to 90~{, while it was represented by 
the ministerial staff that the <'Xistiug ratio should be continued. The Commission 
t·onsidl'r~ that there ~Should be some reasonable chap.ces of promotion for the mini
sterial stall" also and therefore recommends that the existing prop<.rtion in which 
the ministerial staff and the exeeutive stall" are promoted to Class II gazetted posts 
may be continue<!. The revised scale of pay for these posts may be Rs. 275-20-

375-ER-25-525. 

llcrul Supe,·vi~ors(4) (Rs. 2l.3--10-2S;}-l5-375) 

78.21. These P'lSti arc filled by promotion of St!pervisors. This mode of 
recruitment may l'Outiuue. The revised scale of pay for these posts may be 
Hs. 250-10-300-15-420-EB-20-500. 

~•tpen•iwrs (including Supervisors, l\Iapping Section). (234) (Rs. 150-S-190-

10-270) 

78.22. While the posts of Supervisors are filled by promotion from the cadre 
of l Division Surveyors, the posts of Supervisors (Mapping Section) are filled by 
promotion of officials from the cadre of I Division l\Ltppers who have completed 
five y .. ars of service in that cadre. The exi»ting modes of recruitment may be 
continued. The revised scale of pay for these posts may be Rs. 175--10-275-

15-350-EB-20-450. 

I Divis·ion Sur11eyors (367) (Rs. 100-5-150-6-1S0-10-200) 

7S.23 .. The Posts of I Division Surveyors are filled by promotion from the 
cadre of II Divison Surveyors. This mode of recruitment may be continued. 
The scale of pay for thes!' posts may be the same as that for I Division Clerks 
since they are filled by promotion of II Divjsion Surveyors who are equated for 
purposes of scales of pay with the II Division Clerks. Their scale of pay may be 
Rs. 140-5-150-S-1 !JO-EB-1 0-260-1p-29o. 

ll Division Surveyors (1700) (Rs. S0-3-110-. 4-130-5-150) 

78.24. The Posts of II Division_Surveyors 'are filled by recfuitment of persons 
who have pass<Jd the S. S. L. C. Examination. The period of probation is fixed as 
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one yt>1U. The existing mode of recruitnwnt and period of probation may 
continue. The revised scale of pay for the II Division Surveyors nHty be Hs. !J5-

3-l::!5-4-l45-EB-5-200. 

I Dirision Jlappers tlO) (Rs. 110-5-150-6-180-10-220) and 

II Dicision Mappers (3:{) (Rs. 80-3-ll\l-4-130-5 -150) 

78.25. While the posts of I Division :\lappers are filled by promotion from 
the cadre of II Division ~lappers who have completed three years of service in 
that cadre, the posts of II Division Mappers are filled by recraiLing persons who 
ha>e passed the S. S. L. C. or equivalent examina"ion with "drawing" as one of 
the subJ"ects. The existincr modes of recruitment maY continue. 0 • 

78.26. It was represented that the scale of pay for the posts of :.\lappcrs in 
this Department should be the same as that for Draugbtsmen in other Depart
ments like Agriculture, Forest and :\lines and Geology etc. As the qulifications 
prescribed for these posts in different departments are different, the Commission 
considers that the scales of pay for Mappers have necess<trily to be different in the 
several Departments and that this request cannot he conceded. The revised 
scales of pay may be Rs. 140-5-150-8-190-EB-10-260-15--:!90 and 
Rs. 95-3-125--4-145-EB-5-200 for the I Division and the 11 Division 

:Mappers respectively. 

Head Pressmen (2) (Rs. 65-1-70-2-90) 

Pressmen (12) (Rs. 55-1-65-2-75) 

Wheelers and Stone Polishers (12) (55-1-65-2-75) 

78.27. The posts of Head Pressmen and Pressmen are filled by promotion 
from the cadre of Pressmen and Wheelers and Stone Polishers respectively while 
the posts of Wheelers and Stone Polishers are filled by direct recruitment. The 
existing modes of recruitment may continue. Though the posts of Pressmen are 
filled by. promotion from the cadre of Wheelers and Stone Poli~hers they have both 
been given the same scales of pay. This anomaly deserves to be rectified. The 
revised scales of pay for these posts may be Rs. !;5-2-95-3-125-EB-4-

145, Rs. 80-2-90-3-120-4-140 and Rs. 65-1-75-2-95 for the Head 
Pressmen, Pressmen and for Wheelers and Stone Polishers respectively. 

78.28. The following posts are common to all Departments :

(i) Head Clerks (35) (Rs. 150-8-190-10-270) 

(ii) I Division Clerks (89) (Rs. 110-5-150-6-180-10-220) 
(iii) II Division Clerks (207) (Rs. 80-3-110-4-130-5-150) 
(iv) Stenographers I Grade (2) (Rs. 110-5-150-6-180-10-220) 
(v) Typists (29) (Rs. 80-3-110-4-130-5-150) 

(vi) Daftarbands and Attenders (73) (Rs. 65-2-85) 
(vii) Jamedar (I) (Ra. 70-2-90) 

(viii) Daffedars (5) (Rs. 65-2-85) 
(ix) Drivers (4) · (Rs. 70-1-80-2-100) 
(x) Peons etc. (1432) (Rs. 50-l-60) 
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73.29. It W<L~ repr•'titJnt,••l to the Commission that there ~hould be no direJt 
recruitment to the cadre of I Division Clerks and that all these posts should be 
filled by promotion from the cadre of II Divi~ion Clerks. It was also represented 
that Stenograpl.ers working in the Department should b" promoted to the higher 
cadre. The minimum qualiflcatiun for recruitment to the posts of II Division 
Clerks is a pa~s in the S.S.L.C. Examination. The Commission considers that the 
present ratio provides adequate promotional opportunities to the Secon•l Division 
Clerks and that thPre shoultl be scope for Graduates to join as I Division Clerks. 
The Commission, tlierdore, recommends th<tt the existing arran"en1ents for fillin()" 

~ 0 0 

the posts "of I DiYision Clerks may be continued. As r<·gards promotion.of Steno-
graphers to higher eadres, the Commission recommendH that they may be promo
ted to the cadre of Head Clerks in the ratio of 6: l (i.e. six I Division Clerks and 
<me Stenographer) subject to the condition that. the Stenographers should work as 
I Division Clerk for atlen~t one year. The rules of recruitment may be modified 
suitably. 

78.30. The scales of pay for the~e posts may be revi8erl as indicated m 
Chapter 4. 

Dele_qafion of l'uwers 

78.31- It was represented to the Commission that ttJJitional financial powers 
might be dekgatcd to the Deputy Commissioner for Land Records, Deputy 
Commissioner for Settlement and to the Survey Officer, City Survey Office, 
Bangalore. The financial powers which are being exercised by the several officers 
of the Department nt present are enumerated in the l\Ianual of Financial Powers. 
These may continue. Further financial powers may be delegated to the officers 
of this Department in accordance with the general principles enunciated in Chap
ter !). 

78 32. It was also represented that further administrative powers might be 
delegated to the Deputy Commissioner for Land Records, Deputy Commissioner 
for Settlement ·and to the Survey Officer, City Survey Office, Bangalore. While 
the existing administrative powers may continue further powers may also be dele
gated to them in accordance with the general principles enunciated in Chapter 9. 

78.33. It has been suggested to the Commission that the Deputy Commi
ssioner for Settlement may also be given certain statutory powers under the My sore 
Land Revenue Act, 1964 which are at present being exercised only by the Deputy 
Commissioner for Land Records. The statutory powers which have been dele
gated to the Deputy Commissioner for Settlement under Section 49 (e) and Section 
143 are adequate. The settlement work is now almost over but there is still some 

·residuary work which remains to be attended to. The Commission, therefore, 
considers that the Deputy Commissioner for Settlement may be redesignated as 
Deputy Commissioner for Land Records and Settlement so that he could 
exercise the powers of the Deputy Commissioner for Land Records as well as 
those of the Deputy Commissioner for Settlement. Section 18 of the l\fysore 
Land Revenue Act; 1964 provides for appointment of the officers for purposes of 
Survey Assessment etc .• and such officers are to be designated as Commissioner 
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for Surn•v, Sett lPment and Land Records, Deputy Cotinnissioncr of Lund Ht>cords, 
Dt•putv C'~nuuissioner for Sl'ttlc•mf'nt, Superintendent of Land Hccords etc. It is 
open t.o the GovermnPilt· to gi·ve suit<dJle dt•signations under the latter part of 
Section IR (l} of the Act. as the words "or otherwise as the State Gunrnnwnt ma~· 
d,•,,m ff' ~.·em to !J,lw been delilwmtdy inserted to clothe the Government with 
power to de~ignate the officers hy such nomenclatures as they derm fit. 

78.34. It has also been suggcsted to the Commission th>lt some atld itiona I 
statutory power~ might be delegated to the Sun·ey Offic,•r, City Surny Of!icf'. 
Bangalore. At pr .. sent he is exNci,;ing powers under Section 153(a) of the :II_v:<ore 
Land Rt>venue Act, 19ti~. Thrse powers are adrquatc and the rommi~sion dot'S 
not consider it necessary to delegate any further statutory powers to him. 

Special Pay 
78.33 The following staff borne on the Re-classification establishm••nt and 

City Sun·ey establishment are in receipt of special pay at the ratPs indicatEd 

against each of them. 

1. Deput~· Commissioner for Settlement Rs. 100 p.m. 

2. SurHy Officer , 80 , 
3. Superintendents for Re-classification work (2 posts} , 50 

" 
4. A5sistant SuperintenJent for Re-classification work 

(10 po~ts) " 
33 

" 
5. Assistant Survey Officers ( 10 posts) . ... " 

35 
" 

6. Head Clerk (1 post) , 15 " 
7. I Division Clerks (2 posts) " 

15 
" 

8. II Division Clerks (4 post~) , , 10 
" 

9. H(·ad Suvrvisors (4 posts) '' 30 
" 

10. Supervisors (50 posts) 
" 

20 , 
II. I IJiyision Surveyors (142 posts) 

" 
15 ., 

12. II Division Sun·eyers (16x posts) 
" 

10 
" 

78.36. It was represented to the Commission that the special pay for the 
staff connected with the City Hurvey work had to be continued as the work 
involved was of an arduous nature even if the special pay to the staff borne on 
re-classification eBtablishmcnt were abolished. It was also urged before the 
Commission that the special pay should be granted to the Deputy Commissioner 
for Land Hccords, Headquarters Assistant, Technical Assistant and Office 
Assistants as their work and responsibility were heavy. The Commission bas 
exumined thi·s question and considers that there is no need to attach special pay 
to any of these posts in view of the general principles enunciated in Chapter 5. 

78.37· The stenographer~ and Typists may continue to get special pay at the 
rate~> indicatEc>d in Chapter 5. 



CHAPTER· 78 

Survey, Settlement and Land Records Department 

Designation Kumber of 
posts 

1 Commi•sioner of Survey,. Settlement 
and Land Records 

2 Deputy Commissioner for Settlement 

3 Deputy Commissioner of Land Records 
4 Survey Officer, City Survey, Bangalore. 
5 Surperintendent of Land Records ... 

6 (i) Assistant Superintendent of Land I 
Records for Hiss a Survey ... \ 

(ii) District Survey Officer ... 

1 (iii) Sub-Assistant Superintendent .. . 
(iv) Assistant Consolidation Officer ... , 
(v) Assistant Superintendent of Re- I 

classification ... ?-
(vi) Assistant Superintendent, Admini

stration 
(vii) Assistant Superintendent 

(Mapping and Pres•) • .. . 
(viii) Assistant Survey Officer ... I 

(ix) Assistant Superintendent of jl 
Cadestral Survey of Inam villages. 

7 Head Supervisor 

8 (i) Supervisor 

(ii) Supervisor (Mapping) 
9 First Divi•ion Surveyor 

"'l r 
... J 

1 

1 

1 
1 

15 

78 

4 

234 

367 

Existing scale of pay an:l 
Special Pay 

Rs. 
I. A. S. 

900-40-1,100-50-1,300 
+Special pay Rs. 100 p.m. 

900-40-1,100-50-1,300 } 
600--40-1,000+Special pay Rs. 80 p.m. 
350-25-650-30-800 

+ Special Pay Rs. f>O for two posts. 

250-20-350-25-500 + Special Pay 
Rs. 35 for ten posts of Assistant 
Survey Officers and ten posts of 
A~sistant Superintendents for 
Reclassification 

225-10--285-15--375 +Special Pay 
Rs. 30 p.m. 

150-8-190-10-270 + Sp~cial Pay 
Rs. 20 p.m. for 50 posts of Supervi-
sors ' 

100-5-150-6--180-10--200 + 
Special Pay Rs. 15 p.m. for 142 posts 

Recommended scale o£ pay and 
Special Pay. 

Rs. 
I. .!. s. 

1,100-50-1,300-60-1,600 

700-40-900-60-1,200 
400-30-700-EB-40-900 

275-20-375-EB-25-525 

250-10-J00-15-4"20--EB-· 
-- 20~500 

175--10---275-15~350-EB
. 20-450 

140-5-150-8--190--EB--10-
260--15-290 

.Remarks. 

All these posts to be 
designated as 'Assis
tant Superintendents 
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No. Designs tion 

10 'First Division Mappen 

11 Second Diviaion Surveyor 

12 Second Divi•ion Mappers 
13 Head Clerk 

H First Division Clerk 

15 Second Divis:ioa Clerk 

16 Stenographer 

17 Typist 

18 Head l'reosmen 
19 Preumen 
20 Wheeler and Stone Poliaher 
21 Jamedar 
22 Daftarband and .4 ttenders 

23 Daffedar 
2~ Drive-r 
25 Peon, other Class IV staff 

Survey, Settlement and Land Records Department -(concld.) 

Nuruber 
of posts 

10 

1700 

33 
35 

89 

207 

2 

29 

2 

12 
12 
1 

73 

4 

1432 

Existing scale of pay 
and Speciall'ay 

Rs. 

110-5-150-6-180-10-220 

80-3-110-4-130--5--150 + 
Special Pay Rs. 10 p.m. for 168 
posts. 

~0-3-1 10-4--1!10-5-1!;0 
150-R-190-10-270+Special Pay 

Rs. 1!i p.m. for one post. 
110-5-Hi0-6-180-10-220 + 

Special Pay Rs. 15 p.m. for two 
posts. 

80-3-110-4-130-5-150 + 
Special Pay Hs. 1 (j) p.m. for four 
posts. 

110--5-150-6--180-10-220 ,. 
Special pay Rs. 30 p.m. 

t!0-3--II0-4-130-5-150 + 
Special Pay Rs. 10 p.m. 

65-1-7<1-;-2-90 
u5--1--65--2--75 
55--1--65--2--~5 

70-2-90 
65-2--85 

65-2-tl:i 
70-1--80-2-100 
50-1-60 

Recommended sc .. le of pay 
and Special Pay 

Rs. 

H0-5-150-8-190-EB-10-
260-15-290 

95-3-125-4-145--EB-5-200 

95-3-125--4-H!i-EB-G- 200 
17ii-10 -27:.- 1<>-350 -EB-20--400 

140-5-1:;0-8-190-EB-10-
260-15-290 

95-3-125-4-145-EB-5-200 

140-5-150-8-190-EB-10-
. 260-15-290 +Special Pay 
Rs 30 p.m. 

95--3-12f>-4-14!i-EB-5-200 · 
+Special pay Ra. 10 p. m, 

8ii-2- 95-3-125-EB-4--145 
80-2-90-3-120-4-140 
61'>-1-75-2-95 
85-2-95-3-125-EB-4-1 ~5 
80-2-90-3-120--4--140 
85--2 -9:;-3-12:;-EB-4--145 
80-2-90-3-120--4-140 
85-2-9j-3-125-EB-•-145 
60-1-80--2-90 

Remarko 

(for Daftarband) 
(for Attendor) 

-... ...., 
CX> 



CHAPTER 79 

Conclusion 

79.1. In studying the problems raised by the terms of reference, the' 
Commission had t.he benefit of looking into the Reports of thP. Pay Commissions of 
other States and of the Government of India. The Secretary was also able to: 
make available through the good offices of some of his colleagues working in other 
Departments some foreign publications and reports including the Report of the 
Fulton Commission published in June 1968, bearing on some of the subjects under 
consideration. 

79.2. The Commi~sion undertook the task with the sole object of assisting the 
State and its employees in solving the various problems relating to the adminis 
tration, conditions of recruitment and service, structure of pay scales and other 
benefits that should accrue to the employees during service and on retirement. 
The problems have been approached as dispassionately as possible, bearing in 
mind the economic conditions of the State and the needs of an efficient, clean and 
honest administration. It is hoped that the recommendations of the Commission 
will be helpful in the solution of many of the vexed questions that have arisen as 
a result of individual and public aspirations to evolve a socialistic pattern of 
society. 

79.3. The Commission noticed a tendency on the part of the Heads of some 
Departments to resist any changes in the existing set up of their Departments, 
however desirable and logical they might be and on the part of scime others to 
exaggerate the importance of the work of their Departments and. to ask for more 
staff and better paid staff than they have now without taking into account either 
the relative importance of the work of thr Department to the welfare of the 
people of the State or the capacity of the State. The Commission has however 
taken into account all points made out by all the officers of Government in 
examining the requirements of the staffing strength in different . cadres and made 
recommendations on all relevant matters as judiciously as possible. The 
Commission trusts that the recommendations now made would be approached and 
implemented dispassionately, keeping the larger interests of the State in view. 
The Commission also trusts that both Government and the Heads of Departments 
will take suitable steps to implement early such of the recommendations as 
Government might accept, keeping in view the urgent need to improve the 
administration and to bring about economy in expenditure. 

79.4. Mention must be made of the reasons which have weighed with the 
Commission in the working of the revised pay structures and fixation of scales 
of pay for different categories of the State services: (1) It is well-known that 
there are today more than hundred scales of pay in vogue in the State. In most 

• 
(1379) 
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of the cases, though the initial pay and the rates of increments are identirnl, 
the maximum of the scales differed. at various levels in an inexplicable manner. The 
Commi~sion has rationalised and reduced the number of scales to twenty-seven only 
so as to eliminate disparities in the rates of increments and th~ maximum in sc.ales 
which had an identical starting pay. (2) There are numerous mstances of offic1als, 
with identical qualifications and with comparable duties and responsibilities, who 
are paid differently simply because they were employed in different departments. 
The Commission has tried to set right such inequitable lind discriminatory treat
ment. (3) There are numerous instances of officials in the non-gazetted cadre who 
have been fixed in the seale of pay prescribed for officials who have passed th~ 
S.S.L.C. Examination or possess a Degree, without taking note of their additional 
academic or technical attainments. The Commission has tried to set right these 
anomalies by prescribing such pay-scales for different jobs, commensurate with 
qualifications and consistent with the skill and intelligence which such officials are 
required to bestow in the discharge of their duties and responsibilities. ( 4) In the 
past, little notice seems to have been taken of the importance of certain jobs and 
their impact on society with the result that there have been constant charges of 
'indifference' towards or 'neglect' of those services by the Government. An 
attempt has been made to appreciate the 'values' of these services by prescribing, 
what the Commission might call, such satisfactory scales of pay as the finances of 
the State permit. (5) The length of the scales and the rates of increments have 
been so adjusted that officials who have no promotional opportunities or who have 
such opportunities but miss them should continue to get increments in their 
respective scales at least for about 15 to 20 years of their service. (6) Wherever 
there are isolated posts of any cadre in a Department, the Commission has 
recommended filling such posts by taking officials on deputation from Depart
ments which have such posts and offer chances. of promotion for such officials. 

79.5. The Commission fervently hopes that the revised scales of pay now 
recommended would satisfy the officers and officials in the State and that they 
would work with all sincerity and honesty for public good. The Commission 
deEires to emphasise that every Government servant ought to place public 
good above all personal considerations and be always conscious of the fact that he 
is paid from the public revenues for serving the cause of the public. Their 
services have much higher and nobler ends to achieve than production in factories; 
and hance, moral considerations must weigh supreme with them in the discharge 
of their public duties and responsibilities. 

79.6. The Commission takes this opportunity of gratefully acknowledging all 
the assistance that was readily given by those who replied to the questionnaire, by 
the several witnesses, including representatives of different Associations of Govern-

• 
ment servants who appeared before the Commission and tendered evidence and by 
all Heads of Departments and Secretaries to Government. Special mention must 
be made of the co-operation extended by the officers of the Finance Department in 
the study of various economic problems cove'r((d by the terms of reference. 

79.7. The Commission desires to place on record its appreciation of the 
valuable services rendered by the officers and the official~ attached to the Pay 
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Commission Secretariat. Mr. N. Narasimha · Rau who worked as Secretary has 
brought to bear upon his work not only his wide administrative experience which 
is of a very high order but also marked ability and bard work in discharging all 
the onerous functions of his office. His keenness in collecting very valuable data 
and material from all quarters bas helped the Commi8sion not a little in the study 
of all the prohlems covered by the terms of reference. His work bas been arduous 
and his assistance most satisfying. Besides, Mr. V. Ramanathan (Deputy Seoretary,) 
1\lr. U. B. R:tmaf'bandra (Accounts Officer), .. Mr. P.R. Nadgir (Under Secretary) 
and Mr. 1\l. B. Nanjappa (Deputy Director of Statistics) have done very valuable 
work in the matter of collation and analysis of material on different subjects and 
department~ allotted to them. They have been conscientious and efficisnt officers. 
l\1r. Naugir ·who arcompanied the Com mission throughout the tours exhibited both 
diligence and tact in making arrangements for going through the programmes of 
interviews and discussion~ as scheduled. 

79.8. Mr. P. Padmnnubha, Director of Evaluation, 1\Ir. T. s. Narayana Roo, 
Deputy Secretary, •O. & i\1.', 1\lr. B. K. Viswanath Rao, Special Officer (Develop• 
ment) and l\lr. B. Subbarao (Work-Study Analyst, •o. & M.') undertook. studies 
of plans, schemes and departments at the instance of the Commission and have 
presented very illuminating and studious reports that have been of much assis
tance to the Commission. Mr. V. K. Kulkarni, Special Officer, Judicial Cell, has 
done a very useful work in preparing a Digest of the decisions on administrative 
actions, of our High Court and the Supreme"Court. 

·~ ,,_ 

7!1.9. :\1r. A. C. Mitra who was appointed as Adviser to the Commission in 
regard to the Public Works Departmel).t cf the State has giv,m an excellent and 
able report based on his vast administrative experience and deep technical 
knowlcJge. Mr. P. R. Nagendra. :.\lurthy (Executive Engineer) who worked with 
the Adviser has also been of much assistance to the Commission in handling the 
departmental matters. All the Stenographers, Typists and other officials have 
worked hard aud co-operated with the Commission in expediting its work. 

Bangalore, T.K.TUKOt 

Date: 2nd December 1968. Mysore Pay Commission. 
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Establishment in the Secretariat of the Mysore Pay Commission. 

Mr. ~. Narasimha Rau 
l\Ir. l\I. S. Narayanaswamy 
~Ir. V. Ramanathan 
l\Ir. P. R. Nagendra Murthy 
~Ir. U. B. Ra.machandra 
Mr. P. R. Nadgir 
l\Ir. III. B. Nanjappa 
l\Ir. \'. K. Kulkarni 
Mr. B. K. Viswanath Rao 
hlr. B. T. Patil 
Mr. Nazeer l\Iahamood 
Mr. K. B. Surendranath 
l\Ir. Abdul Saleem 
Mr. S. R. Todurkar 
Mr. G. S. Yalgi 

(t) Officers 

Secretary. 
Deputy Secretary (since transferre<l). 
Deputy Secretary. 
Executive Engineer (P. W.D.). 
Accounts Officer. 
Under Secretary. 
Deputy Director of Statistics· 
Special Officer (Judicial Cell). 
Special Officer (Development). 
Assistant Director of Statistics. 
Assistant Director of Statistics. 
Section Officer (since transferred). 
Section Officer (Judicial Cell)· 

.... Section Officer. 
Court 0 fficer. 

(ii) Personal Establishment of the Commis1ion. 

16 Mr. N. Lakshman Rao Personal Assistant to the Commission. 
Personal Assistant to the Commission. 17 Mr. G. R. Annaswamy Rao 

(iii) Other Establishment. 

18 Mr. N. S. l\Iani Superintendent (since transferred). 
19 !llr. D. Dhananjaya Rao Senior Assistant. 
20 l\Ir. B. A. Kulkarni Senior Assistant. 
21 Mr. T. K. Raghupathi Auditor. 
22 Mr. A. T. V. Seshadri Auditor. 
23 Mr. S. Sivaraman Auditor. 
24 Mr. H. Anjanappa Senior Statistical Assistant. 
25 Mr. H. B. Chikkanarase Gowda Senior Statistical Assistant. 
26 1\Ir. M. R. Rajagopal Senior Statistical Assistant. 
27 l\Ir. S. Alfred Samuel Senior Statistical Assistant 
28 Mr. ~I. Eraiah Senior Statistical Assistant (since trans-

ferred). 
29 Mr. R. Shivaji Rao Assistant 
30 ~Ir. N. T. Mannur Assistant. 
31 Mr. R. Balagangadhar Assistant. 
32 Mr. R. B. Gopala Rao Indexer 
33 l\Ir. H. S. Ananthaiah Stenographer. 
34 Mr. S. Doreswamy Stenographer. 
35 ~lr. l\1. S. Krishna Murthy Stenographer. 
36 Mr. S. Narayana Murthy .... Stenographer 



37 Mr. P. II. S!Jamanna 
38 Mr. 1\1. Rangappa 
39 Mr. K. K. Nad.gir 
40 1\lr. Vittoba 
41 Mr. K. S. Ka.shiraya 
42 1\lr. C. S. Doreswamaiah 
43 l\Ir. D. Srinivasa Murthy 
44 1\lr. R. Chandra 1\louli 
45 N. G. Kulkarni 
16 1\lr. R. Thippanna 
47 1\lr. B. D. Narayan 
48 1\lr. K. Dylappa 
49 :'II r. S. Narayana Rao 
50 1\Ir. S. V. Asw.~thanarayana 

51 1\Ir. G. V. Narayana 
52 1\Irs. S. Lalitha 
53 :\Irs. K. K. Salecla 
54 :\Irs. )[.A. Prameela 
55 Mr. B. R. Gangachaluvaiah 
56 1\lr. H. L. Anantha 
57 l\lr. S. C. Shankar 
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Stenographer (since transferred). 
Stenographer. 
Stenographer. 
Stenographer. 
Stenographer. 
Stenographer. 
Junior Stenographer. 
Junior Stenographflr. 
Junior Assistant. 
Junior Assistant. 
Junior Assistant. 
Junior Assistant. 
Junior Assi:;tan t. 
Junior Assistant (since transferred). 
Junior Assistant (since transferred). 
Junior Assistant. 
Junior Assistant. 
Typist 
Typist. 
Typist. 
Typist. 



SUMMARY OF RECOMMENDATIO.!\S 

(The figures in brackets represent the Chapter and the 
paragraph numbers). 

CHAPTER 3 

GENERAL ADMINISTRATION 

lrfysore Government Secretariat 

1 . (a) ( i) The Planning and Social ·w elfa!'e Department, as 
such, may be abolished ; ( 3. 13) 

( ii) The Planning Wing along with its staff ;nay be 
transferred to the Finance Department ; ( 3. 13) 
and 

(iii) The Sd't:ial Welfare Wing along with its staff may 
be transferred to the Education Department 
( 3.13). 

(b) Administrative control over the Department of Stationery 
and Printing may be transferred frot'l the Education 
Department to the Department of Commerce and 
Industries ( 3.13). 

2. The Development Commissioner may funetion as the Com
missioner for Development, Municipal Administration and Agricul
tural Production and he need not be saddled with Secretariat work. 
(3. 13 and 3.21) 

3. The Secretary, Development, Housing, Panchayati Raj and 
Co-operation Department who is at present concurrently the Joint 
Development Commissioner may be given relief from this work and 
the entire establishment of that wing may be transferred to the Office 
of the Development Commissioner. ( 3. 13) 

4. The Food and Civil Supplies Department may be abolished 
when the eontrols over foodgrains are removed and the present system 
of rationE-d distribution is discontinued. ( 3 .14) 

5. Administrative control over the Department of Labour and 
the Depal'tment of Employment and Training rna~- be transferrt•d 
to the Law Department and to the Department of Commerce :md 
Industries respectively when the Department of Food, Civil Supplies 
and J,abour is abolished. ( 3. 15) 

G. 'J'he Departments of the Secretariat may be classified into 
"Heavy" and "Normal". ( 3 .17) 
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i. The designations of the Departments of Secretariat may h.. 
adjusted suitably with reference to the allotment of the portfolios 
among the 1\Iinisters, 1\Iinisters of State and Deputy l\linisters. 
(3.19) 

S. The post of Special Secretary, Agricultural Production, may 
be abolished. ( 3. 21) 

9. The Secretary to Government, Home Department, may be 
given relief from the work relating to Organisation and Methods 
and the post of Special Secretary (Organisation and ~let hods), may 
be a holished. ( 3. 22) 

10. The post of Land Reforms Commissioner and E:c-Of]icio 
Secretary, Revenue Department, may be abolished and the post of 
Revenue Secretary created instead. ~ 3. 23) 

11. The status of the Chief Engineer who is now working in 
the l)uhlic "'orks Department of the Sec.retariat may be raised to 
that of an Additional Secretary and a distinct block of work 
entrusted to him. (3.33) 

12. The Director of Agricultme may be appointed concur
rently as Additional Secretary to Government in the Department 
of Agriculture and Forest as an experimental measure. ( 3. 34) 

13. Apart from the posts of the Chief Secretar:-· and the Law 
Secretary, three posts of Secretaries to Government may be in the 
super-time 5cale and eight in the time-scale of the Indian Administra
tive Service. ( 3. 36) 

14. The Secretary in charge of a 'Heavy' Department may 
be given the assistance of one Additional Secretary and at lea3t one 
Deputy Secretary; the Secretary in charge of a 'Normal' Depart
ment may be given the assistance of at least one Deputy Secretary. 
(3.39) 
~:; ~ 

15. Deputy Secretaries may be appointed at the rate of one 
for every three Under Secretaries ; in Departments in which there 
are 4 or 5 Under Secretaries, the Deputy Secretary could he in charge 
of the work of three Under Secretaries and the other Under Secretary 
or Under Secretaries may work directly under the Secretary; in 
Departments with six or more Under Secretaries there should be 
one Additional or Joint Secretary in charge of the work of three 
Under Seeretaries, one Deputy Secretary in charge of the work of 
every three other Under Secretaries and the Secretary may handle 
dirc:dly the papers put up by other Under Secretary/Under 
Secretaries. ( 3 .40) 

16. The existing 143 Sections may be re-grouped according to 
the suhj(•ds allotted to the new Departments. ( 3. t'l) 



17. A compilation of legal opuuons recorded by the Law 
Department may be prepared and copies sent to all the Departments. 
~ 3.44) 

18. The Digest of decisions of the High Court and the Supreme 
Court in regard to important administrative matters which has been 
got prepared by the Commission may be got printed and copies 
distributed among all the administrative officers : the Digest may 
be maintained up-to-date. ( 3.45) 

l!J. "'hile re-organising the work of the Secretariat at the 
Departmental level the work of the Ministers/Ministers of State/ 
Deputy :Ministers may also be suitably re-organi5erl in relation to 
the work of the Department. ( 3. 51) 

20. A detailed time and motion study should be conducted 
in rt·spect of each Section of the Secretariat. ( 3. 53) 

21. The authorities at all levels may be trusted and encouraged 
to exercise the powers vested in them. ( 3. 53 and 3. 54) 

22. Finance Cells and Law Ceiis may be created in each of 
the 'Heavy' Departments. ( 3. 57) 

Pre-Budget Se1·utiny 

23. Government in the Finance Department may introduce 
pre-budget scrutiny in regard to Budget Estimates ; this system may 
be introduced in respect of the Judicial Department, the Public 
Service Commission and the Vigilance Commission to begin with. 
(3.56.1 

Heads of Departments/Divisional Offices 

2·k Two separate officers in the supu-time scale may be 
appointed to the posts of Commissioner of Excise and Commissioner 
of Commercial Taxes. (3.62) 

25. The post of Commissioner of Survey, Settlement and Land 
Records, Inspector-General of Registration and Stamps and Registrar 
of Societies and Commissioner for Charitable Endowments may be 
bifurcated and a separate post of Commissioner for Charitable 
Endowments created and both these posts may be in the time-scale 
of the J ndian Administrative Service/Mysore Administrative 
Service. ( 3. 63) 

26. _\II the four posts of Divisional Commissioners and their 
offices may be abolished. (3.65) 

~7. A post of Revenue Commissioner in the super-time scale 
of the Jndian Administrative Service may be created. (3.65) 
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28. All the offices at Divisional level, i.e., intermediary level, 
may be abolished. ( 3. 67) 

2!l. The staff working in the Divisional Offices may be absorbed 
in other units of the concerned Departments. ( 3. 68) 

District Administration 

30. The image of the Deputy Commissioner as an inportant 
person age in the District may be built up. ( 3. 72) 

31. Steps may be taken to ensure that all the Departmental 
Heads at the District level work in close co-ordination with the 
Deputy Commission€'~. ( 3. 73) 

32. .-\II the District Heads of different Departments may be 
delegated with the same powers as are delegated to the Deputy 
Commissioner in respect of his own Department. ( 3. 7 4) 

Sub-Divisional Offices 

33. The Sub-Divisional Officer (Revenue) may co-ordinate the 
developmental activities at the Sub-Divisional level. ( 3. 76) 

34. Except for the Sub-Divisional Offices like those of the 
Assistant Commissioner in the Revenue Department and the Deputy/ 
Assistant Superintendents of Police, all other Sub-Divisional Offices 
may be abolished. ( 3. 77) 

Taluk Offices 

35. The importance of the Office of the Tahsil dar may be 
enhanced ; all the officers of the Development Department at the 
taluk lewl may work in close co-ordination with the Tahsildar. 
(3.79) 

Village Administration 

3(). The l\Iysore Land Revenue Act may be amended so as 
to entrust the responsibility for handling the monies due to Govern
ment to the Village Patels and to confine the duties of Village 
Accountants to the maintenance of village records and accounts. 
(3.85) 

37. Responsible persons of the village may be appointed as 
Village Pi!tels on an honorarium of Rs. 100 per annum ; they may 
also discharge the duties of Police Patels in villages of normal size ; 
indl'pendent functionaries may be appointed as Police Patels only 
in very large villages. ( 3. 86) 

38. Inferior Village Servants may be designated as " Gram
rakshaks" and they may be given honoraria of Rs. 12 per month 
(3.87) 



CHAPTER 4 

PRINCIPLES FOR THE DETERMINATION OF PAY 

Minimum Remuneration 

42. The minimum remuneration for the.last grade employees 
may b.- fixed as Rs. 60 per month at the All-India working class cost 
of li,·ing index level of 100. ( 4.58) 

43. Allowing for 100 per cent neutralisation in the increase 
in the cost of living between the levels of 100 and 160 points (reached 
in lf!(i;j), the amount of Rs. 35 required to neutralise this gap may 
be treated as additional basic pay. ( 4. 59 and 4. 60) 

44. The aggregate of the additional basic pay and the dearness 
allowance paid to the employees in the State may be equal to the 
amount of dearness allowance paid by the Central Government to 
their own employees. ( 4. 60 and 4. 61) 

Pay Structure 

4;). Longer span of time-scale may be provided in cases where 
ther~ are no adequate promotional opportunities; a special scale 
of pay may be prescribed for isolated posts. ( 4. 96) 

46. The differentiation between the scale of pay m the 
Secretariat and the. other subordinate departments may be made 
only from the level above which the work in the Secretariat ,s 
demonstrably different from that in other offices. ( 4. 97) 

47. The employees of the State Government may continue to 
be classed as Class I, Class II, Class III and Class IV a,s at present. 
(4.104) 



4B. The suitability of a person to cross the _Efficiency Bar may 
be detenuined by application of purely objective tests. ( 4 .108) 

49 . The scales of pay for technical personnel should not be 
raised to meet any temporary shortages.; they may be raised only 
when the remuneration compares so unfavourably with outside rates 
that Gm-ernment are not able to get even a reasonable share of the 
availabie personnel to meet their administrative needs. ( 4 .11~) 

30. Incumbents who acquire special knowledge or higher 
qualification which would add to the efficiency of their services in the 
departments concerned, may be given advance increments or Quali
fication Pay. ( 4 .113) 

51. Government may prepare a special list of officers who ha,·e 
received training in specific disciplines and take adequate steps to 
ensure proper posting as wrong postings would result in waste of 
talent and money. ( 4 .114) 

5-:!. As the degree of expertise varies from one service to another, 
it may not be possible to maintain any horizontal relativities with 
reference to technical jobs of various departments. ( 4 .115) 

53. The maximum of the incremental scale has to be fixed with 
due regard to the duties and responsibilities of the post and the 
qualifications required for holding the post. ( 4. 123) 

54. The number of scales of pay should be reduced from the 
existing num her of I 08 to 27. ( 4. U7) 

5S. The State Government may grant pay in the selection 
grade, as recommended, to an officer who has reached the maximum 
of the time-scale in cases where no specific recommendation has been 
made by the Commission. ( 4 .129) 

• 56. Pay in the revised scales may be fixed on the principle of 
'point to point' fixation subject to limitations suggested. ( 4.134 
and 4.135) 

57. Instead of issuing orders in individual cases as in Govern
m~nt Onler No. GAD 7 ASR 67, dated 5-6th January 1968 a 
smt able general rule based on these principles may be issued as a 
modification to the Revised Pay Rules, 1961. ( 4.138) 

5S. l?ersons who have not opted to any of the earlier revised 
scales of pay should be given the benefit of the 'dearness pay ' being 
counted for purposes of fixation in the new scales of pay. ( 4.139) 
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Common Scales of Pay 

5!J. Government may revise the scale of pay for. such posts as 
. have not been brought to the notice of the Commission, bearing in 
min(l the principles enunciated by the Commission. ( 4 .140) 

UO. The present incumbents of all the posts may be given the 
.. option either to retain thei•r own scales or to come under the new 
scales, but all persons recruited to these cadres after these scales come 
into force srould be only in the new scales. ( 4.143) 

!il. Dalayats, Peons and other categories of em'ployees like 
.Mali3, Cycle Orderlies, Sweepers, Watchmen, Cleaners etc., who are 
now in the scale of pay of Rs. 50-1-60 may be given the same scale 
of pay unless recommended otherwise for any specific category of 
p(Jsts and the Cycle Orderlies may continue to draw the allowance 
whid1 they a1'e at present drawing. (4.146 to 4.U7) 

(i2. There should be a uniform system in respect of Cooks and 
other Class IV employees employed in hostels of various educational 
institutions both in matters of emoluments and service conditions. 
( 4. 152) 

!i:l. There is no uniform scale for Attenders. The posts of 
Attenders in the Secretariat have been abolished. The existing 
employees are, however continued. Future recruitment to this cadre 
may Le stopped and the cadre of Attenders abolished as soon as the 
persons retained in this category retire or are promoted. The same 
scale of pay may be given to the persons who remain in this category 
irrespective of the office in which they might be working. ( 4.160) 

04. All the Drivers (including those in the Selection Grade) 
may be given the same scale of pay ( 4. 162). 

65. The cadre of III Division Clerks may also be abolished as 
in the case of Attenders. ( 4.163) · 

66. The scale of pay for Second Division Clerks/Junior Assi
stants shall be uniform in all departments. Such of the officials 
who are graduates at the time of entry into this cadre or obtain a 
degree while in service may be given four advance increments. 
( 4.164) 

67. The posts of Accounts Clerks, Time-Keepers, Store 
Keepers, Librarians, Store Clerks, Record Keepers etc., who are in 
the same scale of pay as Second Division Clerks may all be designated 
as Second Division Clerkls and may be allowed to do the work 
assigned to them ; the scale of pay for these posts may be the same as 
for Second Division Clerks/Junior Assistants. The system of giving 
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four advance increments to graduates in these cadres may also be 
continued. ( 4.165) 

68. The Assistants/First Division Clerks working in the 
Secretariat, the High Court, the Public Service Commission, the 
I..egislature Secretariat and the Vigilance Commission may be given 
a common scale of pay and the First Division Clerks of all other 
Departments may be given another commop scale of pay. (4.168) 

69. Accountants, Head Clerks, Store Keepers, Record Keepers, 
Internal Auditors etc., who are equated for purposes of pay with the 
First Division Clerk may also be given corresponding scales depend
ing on the Department in which they are working. ( 4.169) 

70. Typists may be given the same scale of pay as Second 
Division Clerks and a Special Pay of Rs. 10 as at present. The 
Typists who acquired knowledge of typing in a language other than 
English and possess the required Certificate may be given an addi
tional remuneration of Rs. 10 per mensem when asked to attend to 
typing work in such a language also. ( 4 .171) 

71. The scales of pay for Stenographers (Grade I) and (Grade 
II) may be the same as for First Division Clerks and Second Divi
.sion Clerks in addition to Special Pay of Rs. SO and Rs. 20 respec
tively as at present. In addition, they may be given a Sper·ial 
Pay of Rs. 15 per mensem if they are asked to attend to stenography 
and typing work in a language other than English for which they 
possess the prescribed certificate. ( 4.17 4) 

72. Selection Grade Stenographers may be given a Special Pay 
of Rs. 15 per mensem if they are asked to attend to Stenography 
and typing works in a language other than English for which they 
possess the prescribed Certificate. ( 4.175) ' 

73. I Grade Stenographers, II Grade Stenographers and 
Typists who had not opted to the clerical scales of pay during 19til 
may be given the revised scales of pay as indicated. ( 4.176) 

71. The ministerial Heads of sections/branches in the offices 
of t_he Heads of Depar~ments and of subordinate offices are variously 
designated as Supenntendents, :Managers etc. They rna be 
br~a~lly ~lassified i~to four categories viz., (a) Chief or Super&sory 
::\fmislenal Officers m the gazetted Class II cadre designated as IIead
quar~crs. Assistants, in the offices of Heads of Departments, 
! hI ._ enw_r Class III Officers designated as Managers, and (c) relat
Jnlv .Tumor Class III Officers (ahove the Grade of F' t n· · · 

• Irs !VISIOn 
Clerks) designated as Superintendents Grade I and II. (4.178) 
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CHAPTER 5-SPECIAL PAY 

75. The unhealthiness of a locality may be omitted from the 
definition o! Special Pay. ( 5.16) 

7G. Special Pay may be granted in cases where the duties 
attached to a post are intrinsically more arduous as compared to 
other posts in that cadre and where the work to be performed involves 
much mental strain and hard work as distinct from work normally 
attached to other posts in the cadre. ( 5 .'21) 

77. Special Pay may be given to a Government servant who is 
required to perform work which falls outside the ordinary scope of 
the duties of his post and which involves substantial addition to his 
work and where the addition to responsibility creates distinct 
difference in the level of responsibility. (5.22) 

78. There is no justification for grant of Special Pay on the 
ground of confidential or secret nature of work. ( 5. 25) 

7fl. Special Pay may be granted to Typists and Stenographers 
reeruited in the clerical scales of pay. Additional Special Pay may 
be granted to the Typists and Stenographers posted to the establish
ments of the l\Iinisters and the Secretaries to Government. ( 5. QG) 

bO. Clerks who are entrusted with the work of handling heavy 
cash or heavy stores may be given Special Pay and may be required 
to furnish security. ( 5. 27) 

81. Additional Charge Allowance may be paid in the case of 
combination of appointments only if the additional responsibility 
involves extra hours of work. ( 5. 29) , 

8~. Special Pay or Deputation Allowance need not be sanc
tioned where deputation involves only a change of office without 
specific addition to duties and responsibilities. ( 5. 30) 

83. The amount of Special Pay need not ordinarily exceed 10 
per cent of the average of the time-scale of pay of the post and in no 
case exceed 20 per cent of such average pay. As far as possible, the 
amount of Special Pay may be expressed in terms of fixed amounts. 
(5.32) 

84. There should be periodical review of Special Pays by the 
Finance Department so that they are not sanctioned as a matter of 
course and on an ad hoc basis and do not get permanently attaehed 
to posts without special reasons. ( 5. 33) 
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CHAPTER. 6-.\LLOWANCES 

Dearness Allou:ance 

SJ. In the context of the _prevailing price fluctuations though 
an upward trend has persisted, it is not possible to rule out the pos
sibility of a fall in prices. Dearness Allowance may, thet·efore, 
continue as a separate and distinct element in the remuneration of 
Stale GoYernment employees. (6.6) 

86. The rates of Dearness Allowance for the St a! c employec:-s 
may be kept at the same rates as for the Central Government 
employees. ( 6. 7) 

87. The difl'erence between what the basic pay would have hen 
had it been determined on the basis of the cost of living at HiO points 
and the basic pay recommended to be paid on the basis of the cost, 
of living of 100 points may be treated as additional basic pay. ( lj.!}) 

SS. For future adjustments, the aggregate of the additional 
basic pay and the Dearness Allowance of the State Government 
employees may be equal to the Dearness Allowance paid to the 
Central Government employees for corresponding pay ranges. ( 1;.!}) 

Compensatory Allowances 

SO. The system of paying Compensatory Allowance may conti
nue in order to compensate Government employees for the high cost 
of liYing in certain localities or areas or in consideration of special 
reasons. ( 6.16) 

City CompenYatory Allowance 

!JO. City Compensatory Allowance may be separated from the 
existing consolidated Compensatory-cum-House Rent Allowances, 
and determined with reference to the element of extra expensiveness 
of cities not covered by Dearness Allowance and House Rent 
Allowance. ( 6. 18) 

91. City Compensatory Allowance may be paid only in respect 
of places with a population of one lakh and above. ( 6.19) 

9~. Special arrangements for transport on subsidised basis may 
he made in Bangalore, l\fysore, Hubli-Dharwar, Mangalore, Belgaum 
and Gulbarga. In these places monthly passes may be issued to such 
of the Class IV and III employees as wish to come under the scheme 
of !'Ubsidised transport at a concessional fixed rate of Rs. 5 per month. 
The balance between the full fare and the sum of Rs. 5 may be paid 
l>y GO\·ernment to the ::\Iysore State Road Transport Corporation. _ 
(6.20) 
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!J:J. City Compensatory Allowance may be paid in cities at the 
rates recommended. (6.21) 

House Rent Allowance 

9-t.. Government may assume greater responsibility for provid
ing residential accommodation to their employees and take up con
struct ion of quarters or encourage the Life Insurance Corporation of 
India, the Housing Board, the Housing Corporation and the Housing 
Co-operative Societies to construct houses and to give them on long 
lease to Govemment for alloting them to individual employees on 
a rent of 10 per cent of the pay. ( 6. 26) 

95. In smaller places, if other organisations are not inclined to 
take up construction of houses, Government may themselves accept 
direct responsibility for constructing houses. ( 6. 27) 

• 
!16. Until such quarters are made available House Rent 

Allowance may be paid at the rates recommended. ( 6. 30) 

!J7. The present classification of cities and towns based on the 
deceJJnial eensus figures of population is reasonable for grant of H.:mse 
Hent Allowar_ee and may be continued. (6.31) 

!J8. Government may provide quarters to Judicial Officers by 
constructing houses for their use or by taking private houses on long 
lease and letting them out to these officers at a standard rate of rent 
of 10 per cent of their basic pay. ( 6. 33) 

llill Allowance 

99. The Hill Allowance that is being paid at present may be 
c·ontinued at the existing rates. ( 6. 37) 

Project Allowance 

100. The definition of 'Projects' may be modified to include 
"projects " of departments like Agriculture, Horticulture, Animal 
Husbandry, Forests etc., located in remote and out-of-the-way places 
in addition to the Irrigation and Power Project estimated to cost not 
less than Rs. 10 lakhs. (6.38) 

101. The staff attached to the projects and staying on the 
project sites may be granted Project Allowance at 20 per cent of the 
pay subject to a ceiling of Rs. 100 per month. This allowance 
should not b~ admissible to such staff residing in city or taluk or 
district headquarters or within a radius of 3 miles thereof. Land 
Acquisition staff may be given Project Allowance only in the event 
of their having to stay at the Project Sites. ( 6.38) 

' 
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10~. In the case of the Irrigation or Hydro Electric rrojects, 
the Project Allowance may be reduced by 50 per cent after rent free 
houses, free electricity and free water supply are provided and may be 
completely stopped after the project is commissioned. ( 6. 39) 

Bad Clinwte Allowance 

103. Bad Climate Allowance need not be paid as there ar~ no 
localities in the State warranting the grant of such allowance. 
( 6.40) 

Travelling Allowance 

104. GO\·ernment servants may be divided into grades, instead 
of into classes and the revised classification, adopted. ( 6. 45) 

105. The existing arrangements in respect of entitlement to 
accommodation for journeys by Railwa}' may be modified. ( 6. 50) 

106. The incidental charges and the rates of road mileage may 
be revised. ( 6. 53 to 6. 55) 

l Oi. In respect of road journeys exceeding 50 miles ( 80 Kilo 
meters) a day, road mileage may be paid at 25 paise per Kilometer 
beyond the first 80 Kilometers. ( 6. 58) 

108. Road mileage may be given both for the forward and the 
return journeys between places connected by rail under certain cir
cumstances. ( 6 . 62) 

109. The entitlement to classes of accomodation for journeys 
by sea or river may be revised. (6.67) 

llO. The rates of daily allowance applicable within and outside 
the State may be modified. ( 6. 69 to 6. 77) 

Ill. The daily allowance during the period of deputation for 
training or study to places outside the State, within India may be 
revised. ( 6. 79) · 

ll2. The existing rules regarding the travelling allowance on 
transfer may be modified. ( 6. 81) 

ll3. Payment of Conveyance Allowance may be regulated 
according to the principles laid down. ( 6. 86) 

114. Rules regarding travel concessiOns to Government 
Sen· ants may be modified ( 6. 87) 

ll5. Mileage rates may be paid to a Government Servant 
summoned to give evidence in a Court though situated within 5 miles 
from the headquarters. (6.89) 

116. Suitable Travelling Allowance may be paid to a retiring 
Government Servant. ( 6. 91) 
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117. A Government Servant niay be paid an advance of twf; 
months' pay on transfer. ( 6. 92) 

Clothing and lV ashing Allowance 

118. The policy of supplying only Khadi Uniforms or Khadi 
Cloth for Uniforms to be worn by Class IV staff,m~y be ~econsidered 
and white-drill' suits made ~f handloom cloth may be supplied to th~ 
Class IV Officers. (6. 98 ( i)] 

119. As far as possible only ready-made suits may be supplied 
to the Class IV Staff ; whenever this is not feasible, stitching charges 
at the rate of Rs. 10 per suit may be given. (6.98(ii)] 

120. Specific and detailed rules may be framed requiring the 
Class IV staff to attend office neatly and properly dressed, in the 
uniform supplied to them providing for punishment of defaulters. 
A responsible official in each office, may be entrusted with the work 
of supervision for ensuring strict observance of the rules so framed. 
(6.9!J) 

121. The payment of washing or dress allowance now being 
paid to the Class IV and other staff of different departments may be 
discontinued. ( 6.101) 

Overtime Allowance 

122. No Overtime Allowance need be paid to the ministerial 
and other classes o£ employees of Government Offices generally. 
(6.106) 

123. Overtime allowance at the existing rate may be continued, 
in the case of the subordinate employees of the Government Press, 
particularly those coming under the Industrial Establishment. 
(6.108 and 6.109) 

124. Overtime allowance now being paid to Class III and 
Class IV staff of the Legislature Secretariat may be continued subject 
to the restrictions specified. ( 6.110) 

125. Similarly, the Typists or Typist-copyists of the Judicial 
Department and Clerks or Copyist-Clerks in the Sub-Registry and 
other offices may be paid overtime allowance subject to the restric· 
lions specified. ( 6 .114) 



CHAPTER 7 

Al\IENITlES 

Medical Aid 

1 <;?(i. If the employees consult and get treatment from qualified 
Registered Pri,·ate Practitioners the expenses Incurred by them in 
this regard need not be reimbursed. ( 7. 4) 

1"-- I • Free :\Iedical treatment, both in-patient and out-patient, 
as gin•n at present, may be continued. ( 7 .5) 

128. In order to enable the Government employees to attend 
Office:; at 10. SO A.l\I. all the Government Hospitals may be asked to 
gi,·e priority to the Government servants between 9 and 10 A.M. for 
their treatment in the Out-patient Wards. ( 7. 5) 

129. In the case of hospitalisation, all aspects of medical treat
ment may be provided free as at present. ( 7. 5) 

130. All the medicines required in connection with the treat
ment of major illness may be given free from the stores of the 
Gonrnment Hospitals. ( 7. 5) 

131. If any particular medicine which is prescribed is not 
readily available in the stores, the employee may be asked to purchase 
such medicine and the cost of such medicine paid out of the imprest 
amount after taking the medicine to the stock of the hospital. For 
this purpose, sufficient amount may be kept as imprest in the 
Hospitals. ( 7. 5) 

132. For treatment of minor ailments, a Cash allowance of 
Rs. 5 per month may be paid to the Class IV employees and allowance 
of Rs. 8 per month may be paid to Class III officials. No such cash 
payment need be made to Class I and Class II Officers. (7.5) 

133. The cost of spectacles may be re-imbursed to the extent. 
of Rs. 15 only, once during the service of an official. ( 7. 5) 

Howe Building Advance 

IS;. Government may exempt their employees from payment 
of stamp duty and Registration charges in respect of documents 
executed hy them undertaking to repay House Building Advances or 
Loans. (7.15) 

Motor Car and Motor Cycle Advances 

135. The procedure regarding the grant of second and subse
quent advances may be simplified. (7 .24 and 7 .25) 
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Marriage Advance 

136. Advances for performance of marriages of the Govern
ment employees themselves or of their children and dependents may 
he granted if they have put in not less than 5 years of service. {7 .27) 

137. The advances may be limited to 12 months pay of an 
employee subject to a maximum of Rs. 1,000 in the case of Class IV 
employees, of Rs. 2,000 in the case of Class III employees and of 
Us. 3,000 in the case of others ; simple interest at 5 per cent per 
annum may be charged on such advances. ( 7. 27) 

Education Facilities 

1:18. For Collegiate Education, for the grant of freeships and 
scholarships, the norm of a parent's annual income may be raised 
from the existing level of Rs. 2,400 to the level of Rs. 4,200. 
( 7. 31) 

13!). Education Loans may be granted to the children who 
pursue courses of study in Agriculture, Veterinary and Medical Coll;ge 
if their parents' income does not exceed Rs. 4,200 per annum. ( 7 .33) 

140. The amount of the loan may not exceed Rs. 1,500 per 
year. The present condition that the loanee should bind himself to 
serve the Government for a period of 5 years on completion of studies 
is unnecessary and the condition may be replaced by a solvent third 
party surety for repayment. ( 7. 33) 

1 H. In the case of Government employees who are stationed 
at places at or near which no Government or Aided School is available 
and whose income does not exceed Rs. 500 per month, an allowance 
of Hs. 5 per month per child studying in the Primary and Rs. 10 per 
month per child studying in Secondary Schools may be granted. 
The children of Government servants studying in Colleges outside 
the places of work of the parents may be given freeships or half-free
ships. (7 .35) 

142. The children of the employees who are transferred from 
one station to another may be given admission in the corresponding 
(•lasses in the schools in the places to which the officers are transferred. 
(7.36) 

14~L Government may persuade the three Universities in the 
State to adopt common courses of study and text-books at least for 
the under-graduate course as they themselves have been in the case 
of sehools. (7 .36) 
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Ca.ntee1~ aud Luuch RoO'TI~ Facilities 

1-U. Government may provide separate room with facilities for 
d~inking water and other incidental needs for every office having an 
establishment of 50 persollS and more to enable the employees to 
take their lunch. In smaller Offices some portion of the office build
ing may be set apart for this purpose. ( 7. 39) 

145. In Offices where the staff strength is not less than .Z:>O 

private hoteliers may be encouraged to run canteellS. ( 7. 40) 

146. If the employees themselves wish to start Canteens on 
co-operative basis, Government may provide accommo<J.ation, light 
and water free of cost and may also meet the initial cost of furniture, 
crockery and cutlery and a reasonable proportion of the expenditure 
on the catering staff. ( 7. 40) 

Con.mmer Co-operatives 

147. While it would not be advisable for the State Government 
to undertake the establishment of Departmental Stores, Government 
may, if approached, encourage the employees to start Co-operative 
Stores or Societies of their own, by providing some facilities and 
assistance. ( 7. 45 and 7. 46) 

148. The Department of Co-operation may assist such Co
operative 'Societies in the procurement of articles at reduced prices. 
(7.47) 

Working Conditions 

149. As the available office accommodation is not satisfactory 
in many cases, Government may pay greater attention to the provision 
of accommoda lion on standard scales. ( 7.49) 

150. Government may undertake the collStruction of buildings 
Offices selection of such biuldings may be made with care and in 
for locating offices to save enormous amount of rent paid at present. 
( 7.50). 

151. · '\'hile taking private buildings on hire for Government 
Offices section of such buildings may be. made with care and in 
proper localities and in the proximity of other Government Offices 
post offices and Banks. ( 7. 50) ' 

_1.52. All Government Offices may be provided with decent 
furmturc and equipment such as books of referen rt' 1 f . . ce, a ICes o 
statiOnery and copies of Acts, Rules and Regulations. (7 .. 51) 

153. Greater attention may be paid to the p · · f 
• . . . • • . • • fOVISIOn 0 proper 
l1ghtm~, \enlihatwn, samcatwn, supply of drinking water and bath 
rGoms m Government Offices. ( 7. 5Q) 
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154. Sufficient attention may be gtven to the matter of 
efficient and economic lay-out of space in all Government Offices. 
p . 53 and 7. 54) 

Recneation Facilities 

155. Government need not establish and maintain Social or 
Heneutional Clubs or establish any Amenity Fund for this purpose. 
If a sizeable number of Government servants form Associations 
amongst themselves and approach Government 
Gowmment may assist them by a matching grant. 

Incentives 

for assistance, 
(7.56) 

151i. It is advisable to institute the system of incentive awards 
in th':! State for efficient work; the award may be in the form of 
J,etters of Appreciation, Certificates of :Merit, Medals, or token cash 
awards. (7.61) 

157. In order to scrutinise the cases for Incentive Awards 
screenmg committees both at the State level and at the District 
le\"f'l may be constituted. ( 7. 62) 

];)8. The present system of granting advance increments (not 
exc!'eding the limit of Hs. 100) may continue in the case of the 
officiuls who a('quire graduate qualifications, but continue to work 
in non-graduate cadres. (7.63) 

15!). In Technical Departments where acquisition of Post
graduate or higher qualifications is conducive to better efficiency 
4 advance imrements subject to a maximum of Rs. 100 may be 
granted. If the person who has acquired post-graduate qualifications 
and has been granted advance increments is appointed to a post 
fm· which post-graduate degree is the minimum qualification, advance 
increments granted may be merged with his pay. ( 7. 64) 

HiO. In order to encourage the administrative personnel at 
various levels to acquire knowledge of Hindi, a lumpsum cash award 
of Rs. 100 may be paid to Non-Gazetted Government servants who 
pass the ' Praveshika' or equivalent examination in Hindi. Th~ 
rule restricting the award to a pass in First Class may be repealed. 
(7.65) 

ll' elf are Fund 

lGl. 'Welfare funds may be established in all the Departments 
m!linly on the basis of contribution by the employees themselves. 
The membership of the fund may be made voluntary. ( 7.69 to 7. 72) 

162. Government may give an ad-hoc grant initially and later 
continue the grants on an ad-hoc or matching basis. ( 7. 72) 
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Home Ord~'1'lie~ 

163. Home Orderlies may be provided to all Class I Officers 
of the State Government. The number of Orde~·Iies may be restricted 
to one for t-ach Class I Officer. ( 7. 8~) 

16-t. The Secretaries to Government, Heads of Departments 
Deputy Commissioners of Districts and District .Judges, may be 
permitted to appoint persons of their own choice as Home Orderlies 
and if any of the officers does not like to appoint a Home Order!~., 
a compensatory cash allowance of Rs. 50 per month may he paid 
to him. (7.83) 

CHAPTER 8 

SERVICE CoNDITIONS 

(i) Recruitme~t 

165. Vacancies may be filled as and when they occur; 
'!ccumulalion of vacancies by postponing recruitment nu•~· IY.' 
a\·oided. (8.6) 

1G6. The Public Service Commission may arrange for the 
recruitment of candidates only to Class I and Clas<> II Cadre- by 
holding competitive examinations as well as by interviewing the suc-
cessful candidates. Recruitment Committeles may he ronstituted 
with the Heads of Departments and some others of equal status 
b) recruit candidates to posts at lower levels. ( 8. 6 and 8. 8) 

167. Competitive exaininations need not be hdd for selection 
of candidates for Ministerial cadres ; the performance of the candi
dates at the University Examination or any other "qualifying" 
examination may be taken into consideration for preparing a list 
of candidates for interview and the final Jist of candidates eligible 
for appointments may be prepared in the light of their performance 
at the intPrview. (8.9) 

168. Candidates getting higher ranks in the selection may he 
assigned to the Secretariat; the others may be assisgned to regions 
or depart!nents of their choice to the extent possible. ( 8. 10) 

J WI. It may be ensured that fair representation 1s gtven to 
edneated women in Government service. ( 8.11) 

170. The present system under which the Head of the 
Technic-al Department concerned is associated with the Puhlic 
Sen·ice Commis<;ion as an Adviser while selecting candidates for 
a rpointment to technical posts may continue. ( 8.] 2) 
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171. The practice of appointing local candidates may be 
discouraged. ( 8. 13) 

172. Government may ensure that their instructions about 
regular submission of forecasts of the requirements of staff based 
on the expected retirements during the following year are followed 
scrupulously. ( 8. 14) 

173. Promotion of officers to vacancies reserved for direct 
recruihnent may be as rare as possible. (8.16) 

174. While the general age limit for entry into Government 
st>rdcc may remain at 28 years, Government may consider whether 
the age limit of 33 years prescribed for Scheduled Castes and others 
cannot be reasonably reduced to 30 to 32 years. (8.18) 

175. No changes need be made in the minimum qualifications 
prescribed for the several posts in the general cadre.;;. ( 8. 20) 

( ii) Probation 

176. Provision in the Probation Rules for discharging (or 

rt'Yerting as the case may he) a probationer who fails to pass the 
preserihcd tests or to acquire tht> prescribed special qualifications, 
within the specified period of probation, should be enforced strictly 
and the probationary period once prescrikd should not be extended 
in any but exceptional cases. (8.25) 

177. Probation of two years may be prescribed in all case~ 
and immediately after a candidate completes his probation satisfac
torilv, declaration to that effect should be issued and it should be 
followed by an order of confirmation. Probationers should be 
allowed to draw pay at the minimum of the scale of pay applicable 
to the concerned cadre during the period of probation. ( 8. 26) 

178. As Rule 9 of the 'Probation' Rules goes countt>r to the 
definition of the word _• Probationer' in Rule 2, it may Le llmended 
suitably. (8.28 and 8.29) 

(iii) Training 

17!J. The Administrative Training Institute, Mysore, may 
continue as it is and perform the functions as already assigned to 
it by Government. ( 8. 36) 

ISO. After a candidate is selected for appointment to a 
Gnzt'ttt>d post he may be given training for some time in the Training 
Institute and for some further time on the job. ( 8. 37} 

] m . A candidate may be posted for regular duties after he 
completes the institutional and inservice training successfully and 
pa~ses all the prescribed departmental tests. ( 8. 37) 



18~. The training for the candidates recuited to non-gazetted 
posts may be •· on the job" or " of the job " in a separate cll1ss 
depending on the nature of work. ( 8.42) 

IS:L The Heads of Departments may look upon the trnining. 
to Government servants as essential for the building up of the man
power and may ensure that persons working under them are trained 
in suitable courses. (8.43) 

184. Suitable short-term training course m'.ly be ananged for 
Gazetted Offiet'rs and for the supen·isory staff. (8.44) 

185. Training Institutions may be established at the head
quarters of each District. ( 8. 45) 

186. Facilities may be provided during the period of training 
for learning the theory and pra~tice of the basic duties and to pass 
the departmental examinations. ( 8.48) 

187. The candidates who complete the training successfully 
may be posted as supernumeraries for a period of six months to 
one year to the various offices. ( 8. 49) 

188. The proposed Institutions may provide different training 
courses. (8 .50) 

189. The Institutions may also provide a wide range of short
term reire~her courses for a much larger body of staff. (H. 51 ) 

190. In the proposed Institutions teaching work may he dune 
by some of the senior Officers, part-time, a few In!>trudors, whole
time and a few others may be taken on deputation from the 
r niversities. ( 8. 52) 

191. Pending the establishment of such Institutions, the Heads 
of Offices may themselves arrange for giving training to 1 he new 
recruits. ( 8. 53) 

I 9'?. Even in the case of technical dfpartments, the Heads of 
such Departments may ensure that the recruits to be arJpoinled in 
such Departments receive proper technical and administrative train
ing before being put on the job. ( 8. 54) 

l!J3. GO\·ernment may instruct all the Heads of Departments 
that whenever they inspect their subordinate offices they must make 
it a point to impress on the Heads of the subordinate offiee~ the 
importanle of giving training to the new recruits in their offins. 
(~.55) 

(iv) Senumty Rules 

194. Rules regulating seniority of Government servants should 
not only be equitable but protect their rights fully. (8.57) 



21 

195. Powers vested in Government under Rule 6 of the 
Government Servant~· Seniority Rules 1957, read with Rule 16 of 
the General Recruitme~t Rules, should not be resorted tci freely 
but only with the greatest circumspection and care and only in 
exceptional cases. ( 8. 60) 

196. Vacancies should be classified properly and a planned· 
forecast of vacancies should be prepared· well in advance so as to; 
facilitate recruitment by competitive tests at regular and pre-deter
mined intervals and recruitments on probation should be made only 
after ascertaining the existence of substantive vacancies, so as to 
avoid disputes and controversies regarding seniority of direct recruitS' 
·vis-u-vis promo tees. ( 8. 62 to 8. 63) 

( v) Leave entitlements and Transfers 

197. Leave reserve for each Department may be worked ouf 
suitably after taking into consideration the factors indicated. (8.68) 

198. A regular calendar of leave may be drawn up taking into 
consideration the choice of the Government servants regarding the 
period when they wish to go on leave. (8. 70) 

199. A Government servant may be permitted to encash a 
portion of earned leave. ( 8. 76 and 8. 77) 

200. A gazetted Officer may be permitted to draw his leave 
salary without an authorisation from . the Accountant General. 
( 8. 79 to 8 . 85) 

201. The authority competent to order transfers may take into 
consideration leave applied for by a Government servant and also 
the choice of place of posting while issuing orders of trarufcrs. 
(8.87) 

(vi) Pension 

202. All service under Government whether temporary· or 
permanent may count for pension. ( 8. 97) 

203. Interruptions in service caused for reasons beyond the 
control of a Government servant should not entail forfeiture of past 
service ; the period/periods of actual break in service need not, how
ever, count for this purpose. ( 8. 97) 

204. Extraordinary leave without allowances may also- count 
for pension under all circumstances upto a total period not exceeding 
three years in the entire service of an officer except when a competent 
authority has specifically directed that such leave should not count 
as period spent on duty. (8.98) 



22 

205. The benefit of " added years " may be extended to certain 

categories of employees. (8.101) 

206. The "average emoluments" for pension may be calcu
lated on the basis of the emoluments drawn during the last 1i 

months of service. ( 8 .1 03) 

207. "!\on-Practising Allowance" paid to the medical person
nel may be allowed to count for pension in full if the system of 
paying this allowance is continued. ( 8. 107) 

208. "Emoluments" drawn by a Government servant whether 
in an officiating or substantive capacity and charge allowance gi,·en 
for duties performed in addition to the work of a regular appoint
ment for a period of more than three months continuously may count 
for pension. ( 8 . 1 OS) 

209. The procedure for sanctioning pension in respect of Loth 
Gazetted and Non-Gazetted Officers may be simplified. ( 8.110 to 
8.115) 

(vii) Provident Fund 

210. In cases where the subscription to the Provident Fund is 
compulsory, the subscription may be raised from 6} per cent of the 
emoluments to 10 per cent of the mean between the maximum and 
the minimum of the scale of pay applicable to the Government 
servant. ( 8.119) 

211. Such of the officials whose cases for further Compulsory 
Insurance are not approved by the Medical authorities may be re
quired to subscribe compulsorily to the Provident Fund, an 
amount not less than the difference between the monthly premium 
that is already paid and an amount equal to 10 per cent of the mean 
between the maximum and minimum of the scale of pay applicable 
to them. (8.119} 

212. The maximum limits both in respect of advances and 
v;ithdrawals may be limited to 75 per cent of the accumulations as 
on the date of sanction. The withdrawals need not be limited to 
pay for particular number of months. (8.123) 

213. Th~ .question of introducing the system of financing 
Insurance Pohctes from the accumulations in the Provident Fund of 
the employee may be considered. ( 8 .124) 
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CHAPTER 9-EFFICIENCY AND WORK-LOAD 

Organisatian and M ethoda Divisian 

214. An independent Department designated as the Depart
ment of Administrative Reforms ·may be created in the Secretariat 
both for inspection of offices and Organisation and Methods. (g. 5) 

215. Systematic and detailed inspections may be conducted by 
the Departmental Officers at all levels. ( 9. 6 to 9. 9) 

216. Instructions may be issued to all the inspecting officers 
that while inspecting offices they should give detailed instructions 
on the steps to be taken to improve the efficiency of the office ins
pected and to dispose of matters pending disposal for long periods. 
(9.10) 

217. Inspection Minute Books may be prescribed for ensuring 
compliance of the points noted at the time of inspections. ( 9.11). 

218. The Secretary in-charge of Organisation and Methods and 
the Secretaries of the Administrative Departments concerned may 
continue, as at present, to discuss specific cases or categories of cases 
in which delays have occurred and bring to disposal the old cases. 
(0.14) 

219. The Department of Administrative Reforms as contemp
lated may undertake time and motion studies in the offices of the 
eeveral Departments at different levels. ( 9.15) 

220. Each Department should set up a small ' Organisation and 
Methods ' Cell to study the methods and techniques applicable 
to the work of the Department and to tender advice to the Head of 
the Deparment as also to the officers subordinate to him. ( 9 .15) 

221. Standards of work may be prescribed after conducting 
time and motion studies for officials at each levd in each Department. 
(9.19) 

222. While prescribing the standard of work and judging the 
work of officials with reference to such standards, not only the 
quantity of work attended to but the manner in which it is attended 
to may be taken into consideration. ( 9. 20) 

223. Even in the Secretariat, attempts may be made to step 
up the rate of disposal by simplifying the methods of work by using 
standard forms, printed reminders cards, printed acknowledgement 

cards etc. (9.21) 

224. The Department of Administrative Reforms may under
take time and motion study of groups of offices and fix the work
loads for different categories of staff. ( 9. 23) 



2~5. The Department of Administrative Reforlllil may asses! 
the excess or surplus in the existing staff in relation to tlie optimum 
standards of work and recommend the extent to which the admini
strative staff could be reduced. ( 9. 2~) 

2~6. After the surplus posts are determined, steps may be taken 
to ensure that the incumbents of such posts are deployed in the 
vacancies which arise over a specified period. ( 9. 24) 

227. The siafi need not be increased any further even "'hen_ 
additional items of work are entrusted to any office or Department 
if such work merely results in a marginal increase in the quantum 
of work. (9.26) 

228. Test studies may be conducted by the Department of 
Administrative Reforms, norms of work determined and staff 
sanctioned wherever necessary with reference to such norms. ( 9. '26) 

229. The tendency of the Departments t~ ask for staff without 
justification or without detailed examination of the work involved, 
may be checked. (9.26) 

Conferences and Meetings 

230. Steps may be taken to ensure that firm decisions are 
reached at meetings, conferences and discussions and that the deci
sions are recorded promptly. (9.27 to 9.35) 

231. Meetings and Conferences may be reduced to the mini
mum. (9.36) 

Confirmation of Temporary Government Servants 

232. At least 50 per cent of the existing temporary posts in all 
the cadres may be made permanent. ( 9. 39) 

233. Government may take expeditious steps to finalise all the 
pending Inter-State Seniority Lists. ( 9. 40 and 3 .47) 

In-charge Arrangements 

. 234. The practice of making in-cbarge arrangements may be 
discontinued and regular promotion.s may be ordered against 
vacancies lasting for more than one month in higher cadres. ( 9.44) 

Proper utilisation of service.r of Trained Personnel 

235. The specialised knowledge or skill of the Government 
servants who have undergone training in a particular field may be 
made use of to the best advantage of the administra'tion. ( 9.45) 

Re-employTMnt of GovernTMnt Servants 

236. Extension of service to or re-employment of retired 
Government servants may be refused in all cases except when conq>e-
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tent ~;ubstitutes are not immediately available to replace retiring 
officers with technical qualifications and such officers on retirement, 
may be employed purely on a contract basis. (9.50) and (9.51)' 

237. When an officer is re-employed on this basis he may be 
given only the salary last drawn minus the pension admissible to 
him. (9.52) 

Watch and Ward for Government Offices 

238. The responsibility of maintaining Watch and Ward where 
more than one offices are located in the same premises may be 
entrusted to the Head of the Office which has the largest staff and 
which has occupied the greater portion of the building. ( 9 .. H) 

M aintennnce of Duplicate Service Registers 

239. Duplicate Service Registers may be given to all employees 
without levying any fees. ( 9. 58) 

Class IV Institution 

240. The Department of Administrative Reforms may assess 
the work done by the Class IV Officials and evolve a new scale for 
appointment of Class IV staff. (9.65) 

241. Pending such examination by the Department of Admini
strative Reforms, steps might be taken to reduce the strength of 
Class IV staff in all administrative offices. ( 9. 66) 

Identity Card 

242. Identity Cards may be issued to all the employees in all 
the Government Offices in the State. (9.67) 

Maintenance of Motor Transport 

243. Maintenance workshops may be maintained in eaeh of 
the four regions at Bangalore, l\Iysore, Hubli-Dharwar and Gulbarga 
for attending to the major repairs of Government Vehicles in each 
regiOn. ( 9. 68) 

244. Service Stations may be opened at each district head
'quarters for attending to the servising and minor repairs of all 
Government Vehicles. ( 9. 68) 

245. All the Government Vehicles in the district may be placed 
in a pool under the ·control of the Deputy Commissioner. ( 9. 69) 

246. In Bangalore City also such a common pool of Government 
vehicles may be formed and placed under the control of the officer 
in charge of the Regional Workshop at Bangalore. (9.69) 



~4 7. The concession giwn to the officers of the Industries 
Department about private use of Government Yehides on payment 
of hxt•d mnount per month may be extended to the officers of other 
Dcparln!ents, permitted to have Government Yehicles exclusi,·ely for· 

their use. ( 9. 70) 

'l-lS. It may be impressed on all the officers that the~· should 
use Gowrnment Yehicles only for official journeys. ( 9. 71 ) 

Transfer of Gol'ernment Sei\Vants 

249. Government Sen·ants should not be transferred for lap;es 
on their part as such a measure would only amount to shifting a bad 
element from one place to another. ( 9. 74) 

Career Planning 

2.50. Career planning may be devised by the appointing 
authority in consultation with the Head of the Department concerned. 
(9.76) . 

2.51. Inter-changeability from executive to ministerial sen·ice 
and rice-versa may be provided for wherever necessary to ensure 
that the officer in one line when promoted to a post i!l the other line 
may be able to discharge the functions on his promotion effectively. 
(9.76) 

2.52. Officers with drive, experience and maturity of under
standing may be selected from amongst senior officers and posted to 
Districts. ( 9. 78) 

2.53. Careers of officers of all departments and all officers at 
the lower levels of the Administrative Service may be worked out 
to ensure that they would be really effective when they are called 
upon to hold higher posts. ( 9. 80) 

Direct Recm1itment against Permanent l'acancies 

2.54. A suitable provision may be made in the General Recruit
ment Rules to the effect that the direct recruitment quota in the 
several departments should be restricted to permanent posts only. 
(!}. 81) 

Confidential Reports . 

2.55. The system of writing confidential reports may be improved 
hy splitting up the form of Confidential Reports into four parts. 
( 9. 86 and 9. 87) 

2.56. The remarks made by the superior officers in the confi
dential Reports should be s?own to the "rated" officers before the 
reports are submitted to the higher authority. ( 9. 91) 
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257. The Reporting Officers should be perfectly frank in their 
\'iews and opinions as to the excellence, short-comings, or unsatis
factory nature of the services of the ''rated " officers. ( 9. 92) 

Delegation 

2/iS. Officers may be encouraged to send proposals for changes 
in legal provisions if it is found that the Laws or Regulations unneces
sarily handicap an officer in the discharge of his legal duties. ( 9. 95) 

2.i9. Adequate powers in respect of administrative matters may 
he delegated to all the Heads of Departments and their subordinates 
at different levels. ( 9. 96) 

2fi0. Adequate powers in financial matters may also be delega
ted t'l all the Heads of Departments and other controlling officers. 
(9 _97 and 9.98) 

2fil . All the officers may be encouraged to exercise the enhanced 
powers given to them. ( !J. 99) 

2fi'.! . 

sen·cJ to 
( !l.100) 

Tea/Coffee Service at Places of Work 

During the working hours of office, tea/coffee may be 
the employees at their working desks at stated hours. 

Mechanical Aids 

263. Government may introduce mechanisation (not necessarily 
automation) to make the work of the officials more expeditious and 
morP purposeful. ( 9.101) 

264. To the extent possible dictaphones or tape recorders may 
be prO\·ided to the officers who have to dictate judgements or orders 
or long notes and letters. ( 9.104) 

Level Jumping 

2G5. The system of level jumping may be introduced in each 
Department and Office depending on the nature of cases and the 
personnel. ( 9.106 to 9.110) 
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CHAPTER 10 

Mt::~\ICIPALITIEs, CITY )!UNICIPAL CoRPOR.\TIONS A...-.o CITY 

hiPROYE"IENT TRusT BoARDS. 

':?66. The Local Bodies may be given 10 per cent of the Library 
Cess collected by them as Collection charges. ( 10.5) 

':?67. The staffing pattern in the municipalities rna~· be deter
mined wih reference to the work involved at Yarious le,·eb. ( 10.11) 

268. The constitution of the ::Uysore :Municipal .\dministrative 
:'ervile may be expedited. (10.1~) 

:2U9. Employees of Local Bodies may get the same scales of 
pay and be governed by the same conditions of service as the 
employees of Government holding comparable posts. (1 0 .1.5 to 
10.19) 

~iO. All efforts may be made to recO\·er loans from municipali
ties and irrecoverable loans may be waived. ( 10.21) 

':271. The cost im·olved in the maintenance of the various 
categories of roads by the Local Bodies and the loss of toll and motor 
vehicle tax may be reviewed and grant of compensation determineJ 
on Ic a: is tic and well-defined basis. ( 10.22) 

':272. If Octroi is abolished, a portion of the sales tax collected 
within the limits of the local bodies may be made over to them. 
(10. 25) 

273. Assessment of work involved at various levels in the 
office of the Bangalore Corporation may be made and the strength of 
the staff of officers determined with reference to such assessment. 
(10.33) 

274. Rules for recruitment to various posts in the Bangalore 
Corporation may be framed so as to ensure adequate promotional 
opportunities without sacrificing efficiency. ( 10.34) 

275. The principles governing the payment of grant-in-aid to 
the Bangalore Corporation for certain purposes may be liberalised. 
(lO. 39) 

276. There may be a uniform law governing corporations in 
the State. (10.41) 

277. Appointments to various posts under the City Improve
m~nt Trust Boards, Bangalore and l\Iysore, may be made by taking 
officers on deputation from other Government Departments or 
l\I uni(ipalities. ( 10.43) 
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278. Assessment of work at clerical and supervisory levels in 
the City Improvement Trust Board, Bangalore, should be made with 
a view to rationalising the number of posts at each of "these levels. 
Similarly the staffing position on the tedmieal side should be reviewed 
having due regard to the volume of work. One post of Land Acquisi
tion Offieer may be abolished. ( 10.47) 

27 !J. The Heads of var-ious Local Authorities in Bangalore C1ty 
shouid periodically meet to discuss common problems ; a suitable 
machinery should be devised to assist the citizen in getting clearance 
from all authorities in matters connected with the allotment of sites. 
(JO .48) 

280. There should be a single agency for the maintenance of 
water works, underground drainage system and distribution of water 
in Bangalore City. ( 10. 51) 

CHAPTER 11 

Co::\Il\IUNITY DEVELOPl\IENT ORGANISATION AND PANCHAYATIHAJ 

INSTITUTIONS. 

281. There is no need to have Community Development Depart-. . 
men~ as such for attendmg to work of a developmental nature ; 
Community Development may be treated as an Organisation for 
assisting the Panchayatiraj Institutions in the discharge of their 
responsibilities. ( 11.3) 

282. The Cadre and Recruitment Rules, may provide for all 
the posts in the Department being filled by taking on deputation 
officers of appropriate status and rank from other permanent Depart
ments of Government. ( 11 . 3 to 11. 9) 

28:$. The Development Commissioner may be assisted in 
developmental works by a Deputy Development Commissioner and 
the latter by two Assistant Commissioners and requisite supporting 
staff. ( 11.10 and 11 . 11) 

284. The Deputy Commissioners-cum-Deputy Development 
Commissioners of Districts may be assisted by District Development 
Assistants and by requisite subordinate staff. ( 11.12) 

28u. The posts of Planning Officers appointed in the cadre of 
Block Development Officers and Deputy Block Development Officers 
may be abolished after the work of drafting of the District Plans is 
completed, the work of inspection and overseeing the work of the 
Pandwyats may be entrusted to the Chief Executive Officers of the 
Taluk Development Boards. ( 11.12) 
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~S6. All the District Officers of the Development Departments 
may he ~in·n the additional designation of "District Dewlopment 
O!licers" of the respectiw Departments. (11.13) 

%7. :\Ieetings of the District Co-ordination Committee may 
be held (lnce a month and only matters of general interest may be 
considered at such meetings. ( 11.13) 

288. Co-ordination Committees may be set up for each Taluk 
\•:ith the Assistant Commissioner as the Chairman and the Chairman 
of the Tnluk Dewlopment Board, the Chief Executive Officer of the 
Taluk fJewlopment Board and the Tahasildar of the Taluk as 
members. ( 11.14) 

'289. The Block Development Officer may be de signa ted as the 
Chief Ewcnti,·e Officer of the Taluk Development Board. ( 11. 16) 

290. The cadre of the Deputy Block De,·elopment Officers may 
be abolished excepting in cases in which an officer of that ,status 
woul:i be required for assisting the Chief Executive Officer, the 
numblr of posts in this cadre may be limited to 20; the Deputy 
mock D"wlopment Officer may be redesignated a., Taluk De,·elop
ment Officer, and such officer may be placed in independent charge 
of a specified area of the taluk concerned and may be authorised 
to exercis.e all the powers of the Chief Executive Offi<X>r subject to 
the I.Jtler"s overall control and subject also to matters of policy 
being routed through the Chief Executive Officer. ( 11.16) 

291. All the Extension Officers execepting for the Extension 
Of.icer (Co-operation) working at the taluk level may be tramferred 
to the Tal11k Development Board and placed under the administra
ti\·e control of the Chief Executive Officer ; the Extension Officer 
(Co-operation) may be brought outside the purview of the Taluk 
Deo.·elopment Board and kept directly under th~ departmental 
officers. (11. 17) 

2!.12. The President of the Taluk Development Board may 
function as Ex-Officio Director of the Taluk Agricultural Produf"e 
?.Iarketing Co-operative Society ; the President of the Taluk 
Agricultural Produce l\Iarketing Co-operative Society may function 
a~ Ex-Offic·iu member of the Board. For this purpose, the ::\fysore 
Co-operative Societies Act, 1959 and Mysore Yillage Panchayats and 
Local Boards Act, 1959 may be amended suitably. ( 11.18) 

293. The Social ""elf are Inspector may continue to be an 
officer or the Taluk Development Board in the new set up. 
(11.19) 

29~ ~ield Assista~ts of the Agricultural Development engaged 
m thf" ;,oc·Jal ConservatiOn work may be brought under the Taluk 
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DcYclopmcnt Board and all the grants for soil conservation work 
may be channelised through the Board hereafter. ( 11.20) 

:2!J;j. The Department may reduce the existing number of 
returns to be submitted by the Taluk Development Board to 26. 
(11.:21) 

'.?!J5. The Confidential Reports on the w'ork of the staff of the 
Taluk Development Board under the new set up may be written 
by the Chief Executive Officer; the Confidential Reports on the 
work of the Block Development Officer (Chief Executi,ve Officer in 
the new s<'l up of the Taluk Development Board) and the Taluk 
Denlopment Officer may be initiated by the Assistant Commissioner 
anJ sent to the Deputy Commissioner. The Deputy Commissioner 
may consult the District Officer of the various Development 
Depnrtments and then record his remarks along with such 
comnwnts as the District Officers in the Development Departments 
have lo make in regard to the work of the Chief Executive Officer 
and Taluk Development Officer. The Deputy Commissioner may 
initiate the Confidential Reports on the work of the District 
Development Officers and pass them on to the concerned Heads of 
Devll·tmmts. ( 11. 23) 

2!!7. The members of the Village Panchayats may be continued 
to Le cleC: ed directly. ( 11 . 24) 

~!JS. A portion of the Land Revenue may be giwn as 
" selective grants " to the Village Panchayats taking into considera
tion the taxes which the Village Panchayat has raised, the manner in 
''hich it has utilised the grants given to in the previous year and 
the purpose for which it wants to utilise the grants for ihe current 

year. (11.27) 

2!)!). The works of a purely local character proposed to be 
undertaken by Government or the Taluk Development Board may 
bt> entmsteJ to the Village Panchayats and the amount eam1arked 
for t ht> purpose placed at their disposal. ( 11.29) 

300. The Chairman of the Village Panchayats in the taluk 
and the Chairman of the Taluk Agricultural Produce Marketing 
Society and may be made Ex-Officio members of the Taluk Develop

ment Boards. ( 11.31) 

!301. Uniform principles should be followed in making selective 
grants to the Village Panchayats and to the Taluk Development 

Boards. ( 11 . 34) 

302. All developmental schemes of a local nature may be 
ex(--cuted through the Taluk Development Boards only. ( 11.38) 
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303. Additional schemes may be transferred to the Taluk 
Dewlopment Boards. ( 11.39) 

304. The Taluk Development Board may have a single lmJ~et 
ctwering all the resources made available to them. ( 11.40). 

30J. The Yillage .\ccountants may be appointed as Seeret:lries 
of Yillage P:mchayats. If separate functionaries are required to be 
appointed to such posts, the persons so appointed may he taken 
on deputation either from the cadre of Yillage Accountants ur from 
c::!dre of II Division Clerks of any Department. ( 11 . 4':2) 

306. The posts of the Chief Executive Officers of the Taluk 
Dewlopment Boards, the Extension Officers and other posts created 
in the Community Develpoment Blocks may be transferred to the 
administrative control of the Taluk Dewlopment Boards and all 
of them may be filled by taking on deputation officers and official.> 
holding corresponding posts from the concerned Departments of 
Government. ( 11 .43) 

307. Class IY Officials working in the Talul: Den·lopment 
Boards and Panchayats need not be transferred frot'l one local hody 
to another ; they need not also belong to any ' Service ' :1s .<uch. 
(11.44) 

30S. Class III Officers who have been directly reeruited may 
continue to work as employees of the concerned Taluk Ikwlupment 
Boards till they retire from service and may continue to be gon·rnef! 
by the terms and conditions of service by which they were being 
governeJ; their scales of pay may, however, be the same as for the 
employees of Go\·ernment holding corresponding posts ; all future 
vacanciEs in such cadres may be filled by taking on deputation 
officials holding corresponding posts in the Revenue and other 
Departments of Government. ( 11.45) 

:500. ?\either tile Local Government Service nor tne Loeal 
GO\·ernment Fund as contemplated under the Act nct:d he 
constituted. (II. 46) 

3JU. Doctors and Vaidyas appointed by the former Local 
Bodies may continue with their own conditions of se'rvice but v.'ith 
suitably revised scales of pay. ( 11.47) 

311. The l\Iysore Village Panchayats and LoPal Board~ Act, 
195!! may be amended conferring power on the State Government. 
as proposed in the Mysore Village Panchayats Bill, 1!l64 which hns 
sinCP lapsed. to make Rules authorising payment of contribution to 
any Pro\ ident Fund which may be established by th~ Taluk Develop
ment Board. ( 11 .48) 
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312. The set up and the constitution of th~ Zilla ParishaJs 
may be more or less what it is in respect of the existing District 
Developn~ent Councils. In case it is necessary that the Chairman 
should be elected froin among the non-official members, he need 
not be a whole-time Chairman but he may continue to function as 
a ~Icmlwr of the Parliament or the State Legislature, or as President 
of the Taluk Development Board, as the case may he. ( 11.49) 

313. 
I'arishads. 

It is unnecessary to have direct elections to the Zilla 
(11.50 and 11.51) 

314. If the Government decides to have a non-official 
Ch:mmnn, then an officer in the senior time scale of the Indian 
"\dminislrative Service or the Mysore Administr,.tlive Service will 
have to l1e appointed wholetime as Chief Executive Officer of the 
Zilla Pari shad and the District Development, Officers of all the 
Den•lopmmt Departments may be appointed as Ex-Officio members 
of the l'arishad. The staff working under the Parishad may be 
taken on deputation from among officers holding corresponding 
posts in Dcpa1-tments of Government. ( 11.52) 

315. All grants in future which are of a developmental natu.•·e 
may he d1anndised through the District Development Councils 
wlJir·h may distribute grants among the taluks. ( 11.53) 

CHAPTER 12 

RETIRED E:\rPLOYEES oF GovERNl\IENT 

316. The Dearness Allowances given to the pensioners of the 
Paigah~ may be enhanced by 50 per cent on an ad hoc basis. ( 12.9) 

317. In case pensioners drawing a pension of less than Rs. 100 
per mensem or their wives were to be hospitalised, medical treat
ment induding diet may be provided free. [12 .11 ( i1)] 

318. Rs. 2 and Rs. 3 per mensem may be paid to a retired Class 
IV t·mployee and Class III employee respectively towards the cost of 
med 1cines for minor ailments [12. 11 (iii)] 

319. In respect of teaching and non-teaching staff of the Stale 
Aided Schools governed by the Triple Benefit Scheme, the conces
sio~s given to persons who retired/retire after 1st April 1967 may be 
given prospectively to the employees governed by the seheme who 
retired from service between 1st April 1963 and 1st April l!Hl7. 

( 12 013) 
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3':!0. The facility of Triple Benefit Scheme may be extended to 
Class IY servants of Aided Schools. ( 1!l.15) 

3':!1. The benefit of Dearness Allowance and such other pen
siouerv benefits as are available to retired emplo~·ees of Government 
may be extended to the teachers of South Kanara District govemed 
b~· the )ladras Teachers' Contributary Provident Fund, Insurance 
and Pension Rules, 19J5. (H.16) 

CIUPTER 13 

Impact on the Finaru:ial Resources of the State 

3':!~. 'Yith the proposed allocation of the entire amount of Land 
Rennue to Yillage Panchayats and Taluk Development Boards, 
1hey may bear the burden on account of the revision of the scales 
of pay and allowances of the employees of the Local Bodies on par 
with Government Servants. ( 13. 12) 

323. Some slight changes, may be made in the sales lax in 
terms of 5 paise and 10 paise. The question of increasing the rates 
of tax on luxury goods, and of widening the scope of such goods for 
Je,-y at higher rates than at present may be examined. The cases 
of e\·asion of tax have to be dealt with firmly. ( 13.13 and 13. H) 

S24. The scope for increase in the yield on account of Agri
cultu~,l Income-tax, by rationalising the tax structur~ anrl by lower
ing the present exemption limit may be considered in due course. 
(13.15) 

32.). The value of the Revenue Stamp may be raised from 10 
paise to 15 paise. (13.17) 

326. The ~Iysore Shops and Commercial Establishments ~\ct, 
1961 may be so amended as to provide for the renewal of registration 
e\·ery year, on payment of a prescribed fee. (13. 22) 

327. Every marriage may be registered and a fee may be pre
scribed for such registration. ( 13.23) 

328. Government may appoint an Expert Committee consist
ing of representatives unconnected with Government to undertake 
an examination of the working of all Government Industrial UndPr
takings to avoid uneconomic and wasteful expenditure.(l3.27) 

329. The administrative Departments may examine proposals 
for Conferences or Seminars with an eye on strict utility and eco
nomy, and sanction only such of them as are of real benefit to the 
administration and the State. (13. 29) 
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330. The resources of the State should not be frittered away 
on too many J>rojects at the same .time but utilised for expeditious 
completion of Projects already in progress in the first instance. New 
l'rojects should be taken up only when the Projects in progress reach 
a suitable stage. (13.31). 

331. Government may ensure that observations made in the 
Audit Reports and by the Public Accounts Committee are considered 
anJ suitable action i~ taken without loss of time. (13.34) 

332. Provision may be made in the Budget of each year initially 
for the sanctioned works which are already in progress and the 
!dance available earmarked for such other projects as are essential 
anJ could be proceeded with, expeditiously during that year. ( 13.35 
and 13.36) 

333. The evaluation work of any Project may be made not so 
much with reference to its financial progress as its physical progress. 
(13.37) 

33-t. The Departments should not resort to much of expenditure 
a~ the end of the financial year with a view to prevent "lapse" of 
the Budget grants of the year. (13.39) 

335. Government may examine the steps to be taken to 
organise a systematic collection drive to ensure that all the amounts 
uue to Government are recovered within a reasonable period and 
that in future, recoveries are made promptly. (13.49) 

3:3U. The resources of the State may be earmarked for Plan 
Schemes only after meeting the expenditure on maintenance at a 
1·easona ble level. (13. 52) 
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DEPARDIE~.T.\L CHAPTERS 

Sl"~DL\RY OF RECmDIE~D.\TIO~S 

Chapter 13 to 78 deal with matters relating to the individual 
departments. The recommendations contained therein couid be 
broadly classified as those. relating to--

(a) modes of recruitment ; qualifications prescribed for posts ; 
and scales of pay ; and 

~b) organisation, structure, efficiency and othc: matter.> of 
a general nature. 

The recommendations falling under the latter class alone have been 
included in the summary so that they could be highlighted. The 
main Chapters ha,·e to be looked into in regard to matters of detail 
relating to each post or each category of posts. 

CHAPTER H 

DEPA.RTJ\IENT OF AGRICL"LTU.RE 

337. The posts of Divisional Joint Directors of Agriculture may 
be abolished along with their supporting staff and direct connet lion 
established between the Head Office and the District offices. ( 14 .lti 1 

::::~8. The posts of DiYisional Soil Conservation Officers and 
Di,·i•.onal Agricultural Engineers may be abolished along with their 
supporting staff. (14 .18) 

339. ""hile officers of the status of Deputy Directors may be 
appointed generally as District Agricultural Officers, in smaller 
Districts like Coorg, Chickmagalur and Bidar, officers of the status 
d Assistant Directors of Agriculture may be appointed as ' District 
Agricultural Officers'. ( 14.21) 

340. The Posts of Assistant Agricultural Engineers in the 
districts of North Kanara, South Kanara and Coorg may he abo
lished. (14.22) 

341. The Deputy Directors at the District level may be given 
adequate powers and placed in overall charges of all the agricultural 
engineering programmes in the Districts and held responsible for 
their implementation. (14.22) 

342. The Officers of the Soil Conservation and Agricultural 
Wings working at or below the District level may function as Assis
tants to the Deputy Directors of Agriculture of the District. (14.22) 

All the posts at the sub-divisional level may be abolished. 
(14. 2.5) 
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:H::l. The Department may normally have a Class I ,Junior 
Scale Oflicer, i.e., Assistant Director of Agriculture in-charge of two 
Taluks. In the Districts where the Intensive Agricultural Develop
ment l'rogramme is undertaken, there may be one As~istant Director 
for each Taluk and the other staff in such areas may be double of 
what is recommended for the normal Taluks. (14.27) 

3H. All the staff working at tlie Taluk level may be brought 
under the administrative control of the Taluk Development Board ; 
t!Je technical control may, however, vest with the Assistant Director 
of .\griculture. ( 14.28) 

3-15. Special staff may be appointed on the existing pattern for 
soil conservation work and for regulatory and special items of work 
wherever undertaken. The soil conservation staff working in each 
tnluk may be under the administrative control of the Taluk Develop
ment lloard and under the technical control of the Sub-Divi.sionai 
Soil Conservation Officer. The Sub-Divisional Soil Conservation 
Officer may be redesignated as Assistant Director (Soil Conser
vation). ( U. 2!J) 

!>-16. The Department may have specialists at the State level 
for at tending to specialised problems on matters of an intricate 
nature in the field of ' applied research ' and at the District level for 
attending to special work of a relatively elementary nature. There 
is no need for specialists at any other level. ( 14.32) 

:H7. Though the two posts of Cotton Development Officer and 
Sea Island Cotton Development Officer may be retained as separate 
posts for sometime to come they may be combined in due course and 
shifted to the State level. (14. 33) 

!H8. The posts of Assistant Manure Officer and Assistant Seed 
Development Officer may be combined into one in the Districts 
where the work is light. ( 14.34) 

349. The special staff meant for maintenance of soil conser
vation bunds may be abolished and the posts converted into those 
of Yillage Level functionaries. (14.36) 

350. The Extension Specialists attached to the Farm Advisory 
Service Section may be sent to the University of Agricultural 
Sciences. ( 14. 38) 

351. All Agricultural Development Schemes including soil con
servation work in a Taluk may be planned and executed th:·ough 
the Taluk Development Board concerned. ( 14.39) 

352. Steps may be taken to prepare regular manuals for im
vortant productive schemes like seed farms etc. ( 14.41) 
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$.)$. The Department may organise well organised farms with 

a capacity to earn substantial returns. (14.44) 

s.:;-1. The supplies of seed grains etc. to the fanners may be 
subsidised so long as there is need to popularise them but the element 
of subsidy may be reduced and finally abolished when the farmers 
reali:;e their utility and take to them as a matter of course. ( 14. 4.)) 

:J.J5. The subsidy may be shown clearly in the accounts of the 
farms anl debited to a separate head of account. ( 14.45) 

356. The Tractor and Bulldozer Organisation may be so run 
that no loss is incurred over them. The subsidy, if any, may be 
shown separately in the accounts and debited to a separate head of 

account. { 14. 46) 

35i. The Department may have an Internal E\·aluation Cnit 
for e'·aluating the benefits derived by the adoption of improved 
method:> of cultivation. (14.4i) 

358. The nomenclature of the 'Gramsevak Training Centres ' 
may be changed as ' Agricultural Training Schools '. ( 14.48) 

359. The training courses in the Agricultural Training Schools 
may be oriented suitably and their coverage enlarged. ( 14. 4S) 

360. The three Soil Conservation Training Centres may be 
abolisl1ed or converted into 'Agricultural Training Schools' if 
requisite training in soil conservation could be imparted in the Agri
cultural Training Schools. ( 14.48) 

361. The work of stocking and distributing chemicals, ferlili5ers 
etc., may be entrusted to the Co-operative Societies, as heretofore. 
A thorough examination may be made of the existing system and the 
defects rectified. This work may, however, be entrusted to the 
'Agro-lndustries Corporation' only if it is not possible to rectify 
the defects in the existing system. ( 14.50) 

362. :Kew posts under plan schemes should not be created only 
Lecause Central assistance is available. They may be created only 
if there is real need and that too in the scale of pay sanctioned for 
similar posts in the Department. ( 14.53) 

36~. The Department may concentrate its energies on achieving 
concrete results in the schemes undertaken by it. The Department 
need not embark upon ambitious programmes which cannot be 
implemented with the limited resources available to it. (14. 56) 

3G~. All the technical posts in the existing scale of pay of 
Hs. G00-1,000 may be disignated as 'Deputy Directors of Agricul· 
ture' and their specialisation may be indicated in braekets after their 
designation. (14. 66) 



365. All the technical posts in the existing scale of pay of 
Rs. 350-800 may be designated as 'Assistant Directors of Agricul
ture ' and their specialisation indicated in brackets after their desig
nation. ( 14.71) 

366. All the technical posts in the existing scale of pay of 
Rs. 275-600 may be designated as 'Agricultural Officers' and the 
work in their charge may be indicated within brackets against their 
designations. ( 14.75) 

3G"i . The nomenclature of ' Gramsevaks ' may be changed to 
'Agricultural Assistants ' and only graduates recruited to this cadre 
in future. (14.87) · 

368. The posts of Field Assistants and Fieldmen may be 
combined into a single cadre and redesignated as 'Field Assistants'. 
These posts may in future be filled by persons who have passed the 
S.S.L.C. Examination with Agriculture as one of the subjects. 
( H.88) 

~69. Project Allowance may be paid to the 
Agri('ultural Department working in Project Areas. 

officers of the 
( 14.124) 

:.170. The Farm ::\Ianagers may be empo.wered to purchase all 
the equipment required for one season. They may be given an 
imprest of Rs. 100 for this purpose. (14.125) 

CHAPTER 15 

DEPAHT!\IENT OF ANIMAL Ht.:SBANDHY AND VETEHINARY SEHVICES 

371. In case the contemplated Corporation for the management 
of the Bangalore Dairy is not constituted by Government, the Milk 
Supply Sc:hemes in the moffussil areas which are operated by the 
Department of Animal Husbandry and Veterinary Services at present 
may be transferred to the control of the Dairy Department. Other
wise, the existing arrangement may continue. ( 15.3) 

372. The Government may examine the working of livestock 
and poultry farms in the State and assess their utility and retain only 
such of them as are really serving the purpose for which they were 
established. On account of their practical utility, the Stud Farm at 
Kunigal and the Livestock Farm and Research Station at Hessara
ghatta may be continued and further improved. (1-5.4 to 15.6) 

373. The extent of any overlapping in the objectives and the 
staffing pattern between the Spedial Development (Crash) Pro
grammes and the normal schemes of Development may be got 
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examined and the jurisdiction of the staH in the two types of schemes 
suitably adjusted. {15.7) 

371. There is no need to ha \'e Subject :\I alter Specialists in 
charge of each type of livestock and .)0 per cent of the posts of 
Development Officers may be abolished and the work suitably re
adjusted among the rest. ( 15 .11) 

3i.i. The posts of Regional Deputy Directors of the Depart
ment may be abolished. ( 15.12) 

3iU. There is no justification for the creation of a post of .Joint 
Director at the Headquarters. The post of Indian Director, Indo
Danish Project on the ell:piry of the current agreement may be treated 
as the post of Joint Director in the Department of Animal Husbandry 
anJ Yeterinary Services. (15.13) 

377. All the posts with different designation in the present 
grade of Rs. 60Q--1000 (proposed grade Rs. 70Q--1200) may be 
designated as the posts of Deputy Directors of Animal Husbandry 
and Yeterinary Services. ( 15.18) 

378. Similarly, various posts with different designations in the 
present grade Rs. 275-600 (proposed grade Rs. 30Q--i00) may 

• 
bear the common designation of Assistant Directors and the special 
subJects of which they are in charge indicated in brackets after the 
designation. ( 15.19) 

379. The posts with different designations in the present grade 
of Rs. 18Q--320 (proposed grade Rs. 200-450) may be commonly 
designated as 'Yeterinary and Livestock Supervisors'. ( 15 .3G) 

380. Yarious posts with different designations in the present 
grades Rs. 14Q--320, 15Q--200, 10Q--200 and 10Q--1SO may be 
equated and placed in the same cadre and given a common designation 
of Yeterinary and Livestock Inspectors (Grade I) and a common 
scale of Pay. ( 15.36) 

381. The posts in the present gradeRs. 80-150, with different 
designations may be given a common designation of Veterinary and 
Livestock Inspector (Grade II). (15.37) 

38~. The posts of Senior Compounders may be equated with 
the posts of Compounders (Grade I). ( 15.38) 

3S3. The posts of Dressers may be equated with the posts of 
Compounder (Grade II). ( 15.38) 

384. A fixed Travelling Allowance of Rs. 10 per month may 
be paid fo the Yeterinary and Livestock Inspectors (Grade II) as the , 
have to visit the villages around the Rural Veterinary Dispensarie:. 
( };j. 59) 



41 

38.3. The lien of the present in cum bent of the post of Veterinary 
Inspector in the Mysore Zoological Gardens may be shifted from the 
Department of Horticulture against a corresponding post in the 
Department of Animal Husbandry and Veterinary Services. ( 15.62) 

CHAPTER 16 

BANGALOHE DAIRY 

386. As the Bangalore Dairy is running under loss on account 
of poor ~ales, the entire costing structure may be examined. The 
prices at which raw milk is procured may be reduced slightly, the 
cost of processing reduced to the minimum and the price at which 
pron·ssed milk is sold reduced substantially. (16.4) 

387. An Expert Committee may be appointed to study the 
staffing pattern required for the Bangalore Dairy and to rationalise 
the existing staff structure. The Cadre and Recruitment Rule3 for 
the Dairy may be framed in accordance with such rationalised staff
ing pattern. ( 16.5) 

388. Additional administrative and financial powers may be 
delegated to the General Manager, the Dairy Engineer and the 
:\<"counts Officer. ( 16.29 and 16.30) 

CHAPTER 17 
• 

DEPARTMENT OJ<' FisHERIES 

3S!J. Three administrative Zones may be created with Head
quarter~ in Bangalore, )lysore and Shimoga, each under the charge of 
a Deputy Director. ( 17.6) 

3!JO. The Fisheries High Schools and Primary &hools may be 
transferred to the control of the Department of Public Instruction 
(17.7) 

391. The posts of Superintendents ·of Fisheries, Assistant 
Directors of Fisheries and Fisheries Officers may all be designated as 
" Assistant Director of Fisheries" indicating the speciality of each 
offica within brackets after his designation. ( 17.20) 

391. (a) The following posts may be given uniform designa
tion of Deputy Director of Fisheries and the special item of work of 
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which the\' are in charo-e may be indicated within brackets against • <> 

their designation:-

1. Deputy Director of Fisheries, 
2. Director, l\Iarine Products Processing Training Centre, 

.:\langalore. 
3. Four Heads of Sections in the 1\larine Products Proces

sing Training Centre, l\Iangalore, 
4. Assistant Project Officer, lndo-Norwegien Pro jed. 

(17 .15) 

391. (b) The Special Pay of Rs. 100 per month given to the 
Dirt·dor, :\larine Products Processing Training Centre, l\langalore, 
m~<;\" he continued. (17 .18) 

3!h?. Special pay paid to the Administrath·e Assistant, Marine 
Products Processing Training Centre may be discontinued. ( 17.81) 

393. The senior-most clerks in the Divisional Offices may 
supeiTise the work of the other officials in the office in addition to 
their own duties and they may be given a special pay of Rs. 10 
per mensem for this work. Special Pay may be given to the staff 
working in the Fishermen's Training Centres at 10 per cent of the 
mean between the min'imum and maximum of the scales of pay 
applicable to them. (17.83) 
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397. Steps may be taken to ensure that timber is supplied to 
the various Jails from the Forest Depots nearest to the concerned 
jail, in order to avoid unnecessary expenditure on its transport. 
(18.13) 

398. ·~Amenities" allowance and free hous;ng facilities may be. 
provided to the officers of the Department of and below the rank of 
Range Forest Officers whose duties require them to live in the interior 
of the forests. (18 .16) 

399. Enhanced financial powers may be delegated to the officers 
of the Department. (18.64) 

CHAPTER 19 

DEPARTMENT oF HoRTICULTURE 

400. Thne are certain superflous posts in th~ Department. 
It is ~uggcsted that the Department should conduct a proper internal 
evaluation of the work done by the officers at the various levels, 
locate the surplus or redundant staff and take action to abolish such 
posts. (19.6) 

<101. A specialist may be placed in charge of more than one 
scheme. Thus the work that is now being done by 8 Deputy 
Dir~ctors may be re-distributed among 4 Deputy Diredprs and the 
posts of the other 4 Deputy Directors may be reirenched. ( 19.7 
and 8) 

401. (a) The 8 Divis:onal Units of the Department may be 
abolished and the officers now holding these posts may be posted 
as District Level Officers to those Districts in which the work is 
heavy. ( 19. 9) 

402. Horticultural farms may be established in each taluk and 
sufficient land may be made available for the horticultural farms. 
These farms should be demonstration farms, self supporting and 
able to e:m1 profit. They should not be losing concerns. ( 19.10) 

403. The present Assistant Director of Horticulture who is 
~orking as Headquarters Assistant to the Director, may be re
designate(! as "Technical Assistant" to the Directm· and he may 
be entrusted with technical work. A Chief l\Iinisterial Officer may 
be appointed in Class II cadre to work as Headquarters Assistant 
to the Director. ( 19.11) 

4·04. The Zoological Gardens may be kept a5 a separate unit 
with separts cadres of posts constituted for it. The administrative 
control over this unit may, however, continue to vest with th~ 
Director of Horticulture. (19.1!2) 



405. There is justification for creating some addi1 ion a! posts 
for the Zoological Gardens. A proper evaluation oi the work done 
by the Officers at the various lewis may be got conducted and a 
d~cis;o!l taken on the extent to which the staff is to be augmented. 
(19.H) 

40G. Officers who have come to this Department rdaining their 
liens in their parent Departments and who have been further 
promoted in their parent Departments by virtue of their seniority 
in their respecti~·e Departments may be treated as on deputation 
to this Department retaining their liens on the posts which they 
could have held in their parent Department. Such of those officers 
of the Department oi Agriculture who have come to this Department 
and are willing to get absorbed in this Department may be so 
absorLcd, their rank and position being determined according to 
Seniority Rules. {19.13) 

407. The other officers of the Department of Agriculture who 
do not come under any of these categories may b~ I"t'patriated to 
that Department as early as possible. (19.13) 

408. The University of Agricultural Sciences should come 
forward with new schemes and assist the Department in handling 
the existing schemes or introduction of new schemes and the Depart. 
ment should undertake the extension aspect of the work. ( 19. H) 

409. The Apiary (Bee Keeping) section rna~· be transferred 
to the Department of Horticulture from the Department of Industries 
and Commerce. (19.15) 

CHAYI'ER 20 

INDO-DANISH PROJECT 

UO. The Project may be taken over by the State Government 
on the expi~ of the present Agreement in 1970. There is no need 
for e;...i:ension of the Agreement either in its present form or in any 
modified form. The work of the Project may thereafter be <~arried 
on as a normal activity of the Department of Animal II usbandry 
and Veterinary Services. ( 20. 6) 

CHAPTER 21 

DEPARTl\IENT OF INDUSTRIES AND c OMMERCL: 

411. The two posts of the Commissioner for Industries and 
the Director ~f !ndust~ies are not necessary and in case the post 
of the CommissiOner IS filled the post of the Director may b 
abolished. ( 21.4) e 
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and Assistant Directors are s~perfl.ous. Government may get a 
study ?f the work-load of vanous categories of posts conducted, 
?etermme t_he extent to which they wre redundant and retrench them. 
Even pendmg such an examination, one-third of the posts in each 
of these categories at the Headquarters may be retrenched. (21.5) 

418.. I~ is not necessary to have unform staffing pattern in 
all the dJstrJCts. Government may examine this aspect and abolish 
redundant posts. '( 21.5) 

414. The post of the Secretary, Board of Management for 
Industrial Concerns may be filled by an officer in the junior time
scale (Class I) of the Mysore Administrative Service. (21.6) 

415. The work relating to Industrial Co-operatives may be 
handed over to the Department of Industries and Commerce and 
the Joint Director (Industrial Co-operatives) may be placed 
complett'ly under the control of the Director of Industries and 
Commerce. (21.7) 

416. Ali the posts with different designations in the present 
grade of Rs. 600-1,000 (proposed grade Rs. 700-1,<:!00) 111ay be 
designaterlns Deputy Directors of Industries and Commerce. ('21.14} 

417. The special pay of Rs. 250 per month that is being paid 
to the present incumbent of the post of Director of Industries and 
Commerce may be continued so long as he holds the post and reduced 
to Rs. 150 per month thereafter. (21. 95) 

418. Special pay of Rs. 100 given to Secretary, Board of 
Management for Industrial Concerns may be abolibhed. {21.96) 

CHAPTER U 

DEPARTMENT OF MINES AND GEOLOGY 

419. The officers of the Department of Mine;; and Geology 
who would be staying in camps for months together for survey work 
may be paid normal Daily Allowance for the entire length of their 
stay. In addition to normal Daily Allowance, Field Establishment 
Allowance of Rs. 50 per month may be paid if the stay in the camp 
exr.eeds 3 months and Preparatory Allowance of Rs. 25 may be paid 
if the tour exceeds 5 months at a stret,ch. (22. 7) 

420. Free First-Aid Boxes may 
Geologists whenever they go on tour. 

be provided 
(22.8) 

to Assistant 

4'21. The additional fiinancial powers sought for different 
categories of officers may be delegated. ( 22. 35 and 22.86) 
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CI-L\.PTER 23 

DE.P.\HTl\lEJXT OF SEIUCULTUllE 

4'2'2. In Yinv of the \"arious deYelopmental schemes unJertaken 
by the Department, one post of Joint Director m:>.y be created in 
order to give dfediYe as.sishlnce to thr Director. The post of Joint 
Direct,)r may be filled by promotion by selrction from the cadre 
of Deputy Directors. ( 23.3) 

4•23. The number of sericultural Di,·isions may be reduced 
{rom scYen to fh·e and the territorial DiYisions may be so ndjusted 
as to mable an Assistant Director to be in charge of a DiYision 
comprising only contiguous areas. ( 23.5) 

4'2-1. At the end of one year of the operation of the ~Iysore 
Silk Worm Seed and Cocoon Act, 1959, the progress made by Cocoon 
:Markets may be re,·iewed and the markets with little or no business 
ruay be dosed down. The areas within the jurisdiction of uneconomic 
markets may be attached to suitable nearby pro;;perous markets. 
(~3.6) 

CHAPTER 24 

SToREs PrRCHASE DEPABTl\IENT 

425. All Departments of GoYernment may purchase articles 
required hy them only through the Stores Purchase Department; 
_except petty purchases. ( 24.4) 

1~G. If any Rate Contract Holder is unable to supply the 
articles to the indenting Department, the Sores Purchase Departmmt 
may take suitable action against the defaulting Rate-Contract Holder. 
(24.4) 

427. Government may induce the Local Bodies to operate ou 
rate c:ontracts fi...xed by the Stores Purchase Department and also 
insist on 1he Rate-Contract Holders to supply the articles to the 
I.ocnl Bodies also at the rates fixed in the Contract. ( 24.5) 

4:18. The normal purchases of Government Industrial Concerns 
also may Le brought within the purview of the Stores Purchase 
DepartrMnt and direct purchases may be permitted only in the case 
of emergent requirements. ( 24. 6) 

429. A Statistical Cell may be formed in the Stores Purchase 
Dep&.rtment for maintenance of all the required information relating 
to various types of stores. ( 24. 7) 
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43(). It is not necessary to create a Technical Ct>ll in the 
Department.. The quotations received may be scrutinised by the 
indenting Departments themselves. ( 24. 7) 

431. For purposes of examining tenders and taking decisions 
on the spol, Departmental Committees may be constituted. ( 24. 8) 

4:~:~. There is no justification for grant of special pay for pei·sons 
who have come on deputation to this Department. (\!4.17) 

433. The volume of work for the Assistants is low in the 
Departnwnt and it is possible to reduce the statf at clerical level 
by 40 per cent. (2-J..IS to 2.J..20) 

' 
.J.:H. Enhanced purchase powers may be delegated to the 

Director nnd lw may he empowered to dispose of all cases upto the 
value of Hs. 2 lakhs and upto Rs. 5 lakhs if the tender quoted is 
the low6t and is accepted by the indenting Department. ( 2 ~ \!'l) 

-l-35. The Departmental Committees may be empowered to 
approve purchases of the value of Rs. 2 lakhs and upto the Yalue 
of Rs. 5 !akhs in all other cases. The cases beyond this limit may 
he rderred to the concerned :Minister. ( 24.22) 

·t3G. Go,·ernmeut Departments may be induced to pun hase 
artides of <·ummon use manufactured by the Government Industrial 
Co1werns and in such cases there is no need to fix rate contracts in 
regan! to ~uch articles. (2-J.. 23) 

-t:~'i. Specified indentors may be earmarked for ead1 Hate 
Contrad Holder and likewise different areas also may be earmarked 
fur the Rate Contract Holders in those areas. ( \?.J,. 24) 

-~:lR. Time limits may be prescribed for Yarious stages of 
pun·hase activity and woking procedures may be evolved so as to 
ens me that these time limits are adhered to strictly. ( '24- 25) 

CHAPTER 25 

DEPAHTl\IENT OF Co-OPERATION 

·1·39. The audit wing, though within the Department itself, 
may l..e indept>ndent of the control of the administrative olficers of 
the Department. (25.2) (25.6) 

.J.-lO. The items of work at the Headquarters office may be 
grouped in the manner suggested. ( 25.8) 

441. Some of the Gazetted and Non-Gazetted posts at the 
Headquarters may be abolished as suggested. ( 25.14) 
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H·?. The Di,·isional Leva! Officers may be abolished and 
statutor~· powers delegated to officers at lower levels in the manner 

suggested. ( 25.15) 

-H3. The Department may be reorganised at the district lew! 
to ensure adequate!~· the inspection of the working and the audit 
of accounts of the societies and administrative supervision. ( 2J · ':20) 

444. Definite norms of work for audit of accounts of Co
operative Societies may be prescribed. The cost on the audit staff 
should not normally exceed the amount of audit fee realised. 

(25.21) 

445. The number of categories of posts in the Department ma~· 

be reduced. ( 25. 22) 

446. The staff in the Department may be reduced sub

stantially. ( 25.25) 

H7. Requests for deputation of officers to Co-operative Insti
tution..; may be properly scrutinised; the Institutions may be en
couraged to have their own officials trained and fitted for the jobs. 
(25.26) 

448. Development Schemes may be taken up by the Dep:ut
ment initially on a pilot basis in a local area and later extendeJ to 
other areas. ( 25.28) 

CHAPTER 26 

Co:u:MUNITY DEVELOP"rENT DEPARTMENT 

449. The Director of Training who is in charge of various 
Gramsevaks Training Centres and all other Institutions run by the 
Department for imparting training at various levels may be given 
the status and scale of pay of a Joint Director of Agriculture. 
(26.8) 

450. Only such of the Social Education Organisers/1\Iukhya
sevikas who have got requisite general educational qualification and 
volunteer to become teachers after undergoing training may be 
absorbed in the Education Department in the tutorial cadres subject 
to the condition that their seniority would be counted with reference 
to the service rendered by them in the teaching cadre; others may 
be retained in the Development Department till they are absorbed 
in the ministerial or executive cadres of other departments like 
Revenue, Health and Family Planning Services, Agriculture, Infor
mation and Tourism, ete., depending on the qualifications and apti
tudes of the individuals concerned. For this purpose, Government 
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may constitute a Selection Committee with the Deputy Development 
Commissioner as Chairman and one •representative each from the 
Departments of Revenue, Health and Family Planning Services and 
Agriculture, etc. ( 26.27) 

4·51. Requisite number of supernumerary posts at the rate of 
one Panchayat Extension Officer for each Taluk may be created in 
the derical cadre of the Revenue Department to accommodate the 
liens of the Extension Officers ( Panchayat) and their liens shifted 
against such posts. ( 26.29) 

4;)'1. The posts of Gramsevaks may be abolished in their 
present form and all the officers holding these posts re-designated ·as. 
Agricultural Assistants. ( 26.33) 

453. The Gramsevikas may be absorbed in other Departments 
keeping in view their qualification and aptitude after screening by 
the Committee constituted in respect of Social Education Organisers 
and l\lukhyasevika8. (26.34) 

454. Progress Assistants may be members of the Taluk Deve
lopment Board Team ; but may be entrusted with all the statistical 
work in the Taluk, irrespective of whether this work refers to deve
lopment activities directly under the Board or no~. (26.36) 

CHAPTER 27 

MYSORE HousiNG ·BoARD 

455. The post of the Secretary may be upgraded to Class I 
JuniorScale. (27.5) 

4;)(!. The Housing Board may engage separate counsel for re
presenting it before the Courts of Law in Legal matters. (27.6) 

457. All the posts in the Board may be filled by taking on 
deputation officials from suitable Departments. The liens of the 
Class III officers who have been appointed so far directly may be 
shifted against corresponding posts in other Departments. ( 27.10) 

458. The post of General Assistant may be abolished. ( 27.13) 

459. Orders of allotment of houses may be issued when the 
houses are nearing completion. ( 27. 21) 

460. The authorities of the local bodies like the 1\Iysore State 
:Electricity Board, the Bangalore City Corporation etc., may meet 
periodically for discussion of common problems. ( 27.21) 
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461. The proposals for ( i) construction of ·residential accom
modation for Judicial Officers, l ii) construction of multi-storeye•l 
quarters for Government Servants in Bangalore, and (iii) installation 
of brick and wood plant may be finalised early. ( 27. 'H) 

CHAPTER 28 

~LtRKETL'W DEPARBIENT 

462. The posts of Deputy Chief l\Iarketing Officers at the 
Divisional level may be abolished. Out of the four posts of Deputy 

'Chief .Marketing Officers existing in the Divisions, three posts may be 
shifted to the Headquarters and the fourth post may be abolished. 
(~8.1!Z) 

463. The posts of Deputy Chief :Marketing Officer, Key ~Iarket 
Superintendents (Class I) and Secretaries (Grade I) may constitute 
a single cadre and bear the common designation of Deputy Chief 
:.\[arketing Officers. ( 28.13) 

464. The posts of Headquarters Assistant. Senior :\larketing 
Officer, l\Iarketing Officer, District l\Iarketing Officers, Key ~larket 
Superintendent (Class II), Senior :\Iarket Superintendlllt, 
Secretaries (Grade II) and Principal in the existing grade Rs . ..Z7.)
GOO (proposed grade Rs. 300-700) may be placed in one cadre and 
given the common designation of Senior Marketing Officers. ( 28.17) 

465. The posts of Secretaries and Assistant Secretaries (Grade 
III) in the present grade, i.e., Rs. 250-500 (proposed graue 
Rs. ~75-525) may bear the common designation of .Junior 
1larketing Officers. ( 28.19) 

466. The posts of Grading Assistants, Senior l\Iarket Superin
tendents, Senior Marketing Inspectors, .Junior Market Superinten
dents, ~eeretaries and Assistant Secretaries (Grade n·) may be 
placed in the same cadre with common designation of Senior :\larket
ing ln.-pedors and with a :ommon scale of pay. ( 28. '20 to '28. 22 1 

467. The posts of :\Iarketing Inspectors, Junior Market Super
intendent, Assistant l\Iarketing Superintendent, Graders ( Betdnut 
grading), Secretaries and Assistant Secretaries (Grade V) in the 
present grade Rs. 120-240 (proposed grade Rs. 140-2!)0) may be 
placed in a common cadre and designated as Junior l\Iarketing Ins
pectors. (28.25) 

-lG8. The powers proposed to be delegated to District l\Iarket
ing Officers may be sanctioned. (28.37) and (28.38) 
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CHAPTER 29 

DEPARTMENT OF "VEIGHTS AND 1\IEASURES 

469. The Mysore Weights and Measures (Enforcement) Act, 
1958 may be amended to provide for appointment of Joint Chief 
Controller. (29.2) · 

470. The Department may, in due course be merged with the 
Department of Labour. (29.3) . 

4·71. The main function of verification of weight~ and measures 
may be entrusted to the Inspectors ; the higher officers confining 
themselves to the work of supervi.sion. (29 .4) 

472. The strength of the cadre of Senior Inspectors and Iru
prctors may be in the proportion of 1:4. (29.5) 

473. The post of Maistry may be abolished. (29.6) 

474. The number of Class IV Officers may be regulated with 
reference to the general recommendations made in this regard. 
(29.7) 

415. The provisions of the Mysore Weights and Measures (En
forcPmen t) Aet may be extended to water meters, taxi meters, etc. 
( 29. 10) 

476. Training of officer·s of the Department may be expeuited. 
(29.21) 

477. Special Financial Powers of the Controller may be dele
gated to the Joint Controller. (29.25) 

CHAPTER 30 

DEPARTMENT OF ARCHAEOLOGY 

4·78. One post of Deputy Director may be created by abolish
ing the existing post of Assistant Director (part-time), to look after 
the routine administrative work so 'that the Director could devote 
more time for research and publication work. (30.3) 

4·79. The existing arrangements regarding maintenance and 
preservation of ancient monuments by the Public Works Depart
ment may continue ; but two posts of Conservation Assistants may 
be created in the office of the Director of Archaeology and a sum of 
Rs. 25,000 per annum may be placed at the disposal of the Director 
for getting minor works executed through the Conservation Assi
stants from out of this special allotment and other important works 
got executed through the Public Works Department under the ';uper
vision of the Conservation Assistants. ( 30.4) 
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CHAPTER 31 

DEPART:I.I&'<T oF CoLUX;r.\TE EoucATION 

· 480. .\ post ot Special Accounts Officer in the cadre of Deputy 
Controller, State Accounts Department may be created. { 31.3) 

481. The two posts of Assistant Directors recently upgwded 
to Class II Gazetted Cadre may be continued in the upgraded 

cadre. { 31.4) 

482. The posts of Non-Gazetted Superintendents recently 
sanctioned to all the Government Colleges may be upgraded to 
Class II Gazetted Cadre. ( 31.6) 

483. The post of the l\Ianager in the Directorate may be up
graded to Class II Gazetted Cadre. ( 31. 7) 

41:>4-. The senior-most Professor in each College may be de~ig
nated as Yice-Principal. (31.8) 

485. · The proposed formula of one Reader for every 8 Lecturers, 
and one Professor for every 3 Readers, may be adopted. { 31. 9} 

486. The Contributory Provident Fund Rules may be finalised 
early and the managements of Private Aided Colleges persuaded to 
adopt them. ( 31.10). 

487. The rates of part-time allowance to the part-time staff 
working in the Hostels attached to Government Colleges under the 
control of the Director of Collegiate Education, may be revised as 
proposed. The "·ardens and Part-time Clerks may be provided 
with quarters as early as practicable and rent may be recovered from 
them at 10 per cent of their pay or at 7k per cent of the capita) cost 
of the Building whichever is lower. ( 31.12 and 31. 13) 

488. The Universities may be persuaded to bring about uni
formit~· in the syllabi as soon as possible. ( 31.14) 

489. The existing posts of tutors may be recognised for pur
poses of grants under the Grant-in-aid Code but no fresh recruit
ment to this cadre need be made in future. ( 31.15) 

490. The limit of Rs. 500 fixed in the Grant-in-aid Cod<~ for 
purchase of furniture 1>.nd Laboratory requirements through tender 
system may be raised toRs. 1,000. (31.20) 

491. A Hand Book indicating the admissible items of expendi
ture for purposes of grant-in-aid, may be supplied to the Principals 
of Colleges for their guidance. (31.22) 

492. There may be three grades of Professors. 10 per cent of 
these posts may be in the Selection Grade and 15 per cent of the 
posts, in the Cadre of Senior Professors and the rest of the Professors 
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in the time scale. The status and scale of pay for the Principals 
may be regulated on the basis of the strength of students in the 
College. (31.27) 

4·93. A separate Professor need not be appointed for the disci
pline in which the Principal is a Professor. ( 31.28) 

4!J.J.. Special· Pay need not be paid to the Principals of College~. 
(31.29) 

CHAPTER 32 

DEPARTMENT OF LAw CoLLEGE 

~!J.5. The scale of pay for the Principal may be the same as that 
for District Judges. ( 32 .13) 

.J.rJ6. The whole-time Professor may be appointed as the Vice
Principal in addition to his duties as Professor. ( 32.4) 

497. Part-time teaching staff may be appointed shictly on the 
recommendations of a Committee. (32.5) 

498. 50 per cent of the teaching staff including the Principal 
and the Vice-Principal may be appointed as full time staff. (32.6) 

49!J. All the posts in the ministerial cadre may be filled by 
taking on deputation officials holding corresponding posts either from 
the Department of Public Instruction or the Department of Colle
giate Education. The liens of the existing staff directly recruited 
may he shifted against existing vacant posts or supernumerary posts 
in either of these Departments. ( 32. 7) 

500. The rates of honora•ria to part-time Professors and part
time Assistant Professors may be raised to Rs. 600 and Rs. 400 per 
mensem respectively; No Dearness Allowance need however be paid 
to part-time teaching staff. ( 32.16) 

501. The post of the Manager may be upgrr.ded to Class II 
Gazelted cadre, in consonance with the general recommendation made 
in re~pect of all Government Colleges. ( 32. 10) 

502. Cash work may be entrusted to one of the existing clerks 
other than the Accountant and he may be paid an allowance. ( 32.11) 

50S. The existing temporary posts of Physical Culture Instruc
tor, One I Division Clerk and one Stenographer may be made 
permanent. ( 32.12) 
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DmEcTOR.\TE oF NATIONAL CADET CoRPs 

504. All the ministerial staff recruited as per Rules prior to 
1st .January 1965, may be absorbed against dear vacancies in the 
clerical cadre iu the regular Departmeuts of GoveJ;nment like Public 
Instruction and Collegiate Education; and thereafter these officials 
may be treated as on deputation to the Directorate of the National 
Cadet Corps. ( 33. 9) 

505. Cadre and Recruitment Rules of the Department may be 
framed early. To the extent to which the officials are taken or 
proposed to be taken on deputation from the Department of Public 
Inst:-uctiorl and Collegiate Education, the Cadre and Recruitment 
Rul<>s of these Departments may be modified, so as to provide for 
increase of strength under deputation reserve. ( 33.10) 

CHAPTER 34 

DEPARTMENT OF PRIXTING AND STATIONERY 

.506. The Department may be classified as a l\Iajor Department 
and the ;;tatus of the Director raised to that of a Head of a l\lajor 
Department. Technical posts in the Department may be treated 
on par with the corresponding posts in the Public Works Department. 
The scales of pay for the Technical posts in the Department may be 
the same as are prescribed for corresponding posts in the Public Works 
Department. (34.6) 

507. Posts of Typewriter ~Iechanics may be created in each 
of t!1c Branch Presses at Dharwar, Gulbarga and l\Iercara, for attend
ing to the major repairs of typewriters in the Mofussil areas, coming 
within the jurisdiction of the respective Branch Presses. (34. 7) 

507 (a). Posts of Book Binders may be created in the High 
Court and the District Courts for attending to the work of binding 
the L~w Reporters, registers and documents of the respective Courts, 
as an experimental measure and in case the experiment is not found 
sati.,factory the binding work in questioQ may be entrusted to the 
High Court Press and the posts of Book Binders created in the 
Press . ( 34 . 9) 

.50R. Small Units of Printing Presses may be opened in as many 
Central and District .Jails as possible. (34.12) 
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509 · The matter to be printed in the Gazette should be chosen 
with utm~st care and zealousy, unnecessary and un-important 
matter bemg scrupulously avoided. ( 34.14) 

510. quarters for the officers in charge of all the Government 
Presses may be constructed in clo~e proximity to the Presses and 
allotted to them free of rent. ( 34.22) 

CHAPTER 35 

DEPARTMENT OF PUBLIC I.:-.!STRUCTION 

511. One post of Joint Director in. the Directorate may be 
retrendwd . ( 35.3) 

51\?. All the five Divisional Level Officers may be abolished. 
( :U.5) 

513. The Inspectorate at the District level may be streng
thened. There may be an off\cer (Class 1-Senior Scale) of the status 
of a Deputy Director as the District Level Officer and one Class I 
(.Junior SPale) Officer for every 40 High Schools and a class II Officer 
for every no Primary Schools in the District. ( 35.9) 

514. Hal£ the existing number of officers in the Directorate 
rna.'' he posted to the field against the posts to be created under the 
re-o•·ganised pattern. (35.9) 

51.'>. The status of the Inspectors of Schools at the Taluk level 
may be raised to Class II Gazetted Cadre. ( 35. 10) 

51 G. There may be at least one Graduate Teacher as Head 
l\Iaster of a Primary School in each Taluk. ( 35.11) 

517. The Deputy Directors may inspect Higher Secondary 
Schools, the Assistant Direetors may inspect the High Schools and 
the Inspectors may inspect the Primary Schools. (35.14) 

518. The Secondary Education Examination Board may 
('Ontinue in its present form, but there should be proper co-ordination 
between the Board and the Department of Public Instruction. 
( 3.).18) 

519. The existing system of granting two advance increments 
to graduate teachers who acquire/have acquired post graduate quali
fications whether at the cost of Government or at their own cost 
may be continued. Graduate Language Teachers may also be 
brought under this scheme. ( 35.23) 
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5\!U. Each period of work in the XI Standard Classes may be 
equated to two periods of normal work and the total work-load of 
::!li periods per week may be calculated on this basis. 

5~1. The teachers who handle the XI standard dasses in audi
tion to the normal work-load of 26 equated periods per week may be 
gin-n part-time allowance subject to a maximum of Rs. 50 per month. 
(35.24) 

5~2. Only persons who have secured in the aggrc:;:t~e not less 
than 50 per cent of the maximum number of marks aL the qualifying 
examinations may be considered eligible for appointment as Teachers. 
( 3.). ~5) 

5~:;. Twenty-five per cent of the posts in the cadre of Primary 
School tea( hers may be in the selection grade. ( 35.27) 

5~4. Definite principles like seniority-cum-merit, may be laid 
do\\ n for selection of teachers for training and the principles once laitl 
down may be strictly followed. ( 35.29) 

525. The principles laid down in the case of .Aided Pri,·ate 
Colleges under the control of the Director of Collegiate Education 
Department in respect of pensionery benefits may be followed in the 
ca,-c of the B. Ed. Colleges also. ( 35.31) 

.J:2G. One post of ::\Ianager may be sanctioned to each of the 
B.Ed. Colleges. (35.35) 

527. Specific rules may be framed that teachers may be con
tinued in the same school upto 5 years, unless there are any complaints 
against them or they request for a change. ( 35.37) 

528. Confidential reports of all Primary School Teachers may 
be maint~ined and such reports may be written clearly indicating the 
work Lurned out by them. (35.38) 

529. Fisheries Schools and schools run by the Social Welfare 
Department, etc., may be brought under the control of the Depart
ment of Public Instruction. ( 35.43) 

530. Tuition fees may be levied at the specified rates in respect 
of children whose parents pay income-tax. ( 35.46) 

531. The teachers in Private .Art Institutions may be g1ven 
higher- scales of pay than at present. ( 35.49) 

532. Till such time as a common grant-in-aid code for aided 
primary schools is evolved, the rates of dearness allowances grant paid 
to Primary Schools may be raised to the rates at which such grants 
Me given in respect of Secondary Schools. ( 35.50) · 
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533. The managements of Private Aided Institutions may re
eovcr Building Fee at a nominal rate from the parents of pupils for a 
speeified period only. ( 35.52) 

534. An imprest amount of Rs. 5 may be placed at the disposal 
of the Head Masters of Primary Schools for meeting expenditure on 
items of contingency ; a sum of Rs. 10 may be sanctioned annuaily 
towards contingent expenditure. ( 35.53) 

5!l;). A sum of Rs. 100 per annum may be placed at the disposal 
of eal'h Primary School and the Head Master of the school authorised 
to utili~e the amount for maintenance of the school building and for 
carrying out petty repairs. (35.54) 

53G. The text books once prescribed may be continued for at
le:~st a period of five years. (35.55) 

53i. Book Depots may be opened at the Taluk level to avoid 
artificial scarcity and to ensure proper supply of text books. ( 35.56) 

.i3!). Libraries may be built up in all the Primary Schools in 
the State over a period of ten years and a sum of Rs. 100 may be 
sanctioned every year to each such schools for the purchase of books. 
(3J.5i) 

J!l!J. The Sanskrit Colleges may be affiliated to the concerned 
Vniyersity as a first step and taken over by them in due course. 
(35.21) 

CHAPTER 36 

DEPARTMENT OF PvBLIC LIBRARIES 

5-J.O. The District Libraries at District Headquarters may have 
two wings, one wing for providing facilities to the people at the 
Disirict Headquarters and the other wing for providing facilities to 
the people at the Taluk Headquarters ,and villages. ( 36.3) 

541. The existing staff of the Department including the staff 
in the Tmining Institute may continue with a suitable leave reserve 
as recommended in respect of all the Departments. The question 
of augmenting the staff may be considered in due course, after the 
existing Libraries get stabilised and acquire adequate number of 
books and new Libraries are established. ( 36.5) 

542. The Cadre and Recruitment Rules may be framed provid
ing not only for the staff required initially for such of the Libraries as 
are existing but also for the staff that would be required when the 
Department is expanded in due course, so as to cover the other 
Libr~<ries to be established under the Act. (36.6) 
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.H:J. The otlicials drawn on deputation from other• Departments 
m:;~- be repatriated to their parent Departments and duly qu:ilified 
per;;<'n;; appointed either by direct recruitment or b~· promotiOn of 
suitabl~- qualified persons. (36.6) 

54-1. The Speeial Pay of Rs. 75 per mensem now paid to the 
State Librarian may be discontinued. ( 36.16) 

CHAPTER 37 

DEPART:\IEXT oF TECHXICAL EntTAT!OX 

.HJ. The benefit of four advance increments allowed at present 
in the case of Xon-graduate technical persons in the ::\Iedilai/Publie 
Health/Agriculture Departments who acquire a degree in the respec
ti,-e disciplines may be extended to officers in the Technical Edueation 
Department who are similarly circumstanced. ( 37.5) 

546. The proposed staffing pattern in the Gowrnment Poly
technics may be adopted subject to certain modifications suggested. 

' 

o- 8) o.)l.l 

54i. The State's scale of pay now recommended ma~· be giwn 
to the members of the staff who are in the scales of pay recommended 
bv the All India Council of Technical Education onlv after the . . 
Central assistances is stopped and to others with effeet from the 
date of implementation of the recommendation. (37.13) 

548. It is desirable to bring all the Technical institutions from 
Certificate to Degree Level under the unitary control of the Direetor 
of Technical Education. But in view of the apprehension that, if 
all the technical Institutions are brought under the control of the 
Director of Technical Educ-ation, it may not be possible to get the 
Central assistance to the extent to which such assistance is now 
available, the existing set up may be continued for the present and 
the change-onr effected as early· as possible in consultation with 
the Government of India. ( 37.14) 

549. The three posts of Superintendents (Non-gazetted) one 
each in the Sri Jayachamarajendra Polytechnic, Bangalore, Sri 
Krishnarajendra Silver Jubilee Technological Institute, Bangalore, 
and TI. D. T. College of Engineering, Davangere, may be upgraded 
to Class II (Gazetted) cadre and adequate powers delegated to 
them. (37.27) 

5.50. The distinction in the scales of pay between the two eate
gories of officers, viz., Graduate Lecturers and Lecturers with 
Diploma promoted from the lower cadre, holding identical posts mav 
be removed. ( 37.40) • 
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551. The draft Cadre and Recruitment Rules in respect of 
newly established Institutions may be adopted with such modifica
tions as have been proposed in the case of existing Institutions. 
(37.81) 

552. The special pay attached to the posts of the Brincipals of 
Sri Krishnarajendra Polytechnic, the Krishnarajendra Silver Jubilee 
Tcehnological Institute, Ban galore, and the B.D. T. College of 
Engineering, Davangere may be abolished. ( 37.83) 

553. The Speeial pay given to Heads of Sections while officiating 
as Principals may be abolished. ( 37.85) 

5.>-!. Powers for filling Class III posts and for making in-chargt> 
arrangements against Class II posts, pending coneurrenee of the 
Public Service Commission, may be delegated to the Director so 
that GoH•rnment need not have to be approached for orders every 
time an occasion arises. ( 37. 87) 

CHAPTER 38 

Col\Il\IERCIAL TAxEs DEPARTMENT 

,i,).5. The pecuniary jurisdiction of the Assistant Commercial 
Tax Officers may be raised from Rs. 40,000 to Rs. 60,000. ( 38.6) 

55(i. The work-load of the Assistant Commercial Tax Officer> 
and Commercial Tax Officers may be reduced from 75 to 4.5 and 
-t.; to :;u eases per month respectively. ( 38.6) 

:s;. The Sales Tax Appellate Tribunal may be abolished and 
a separate Bench may be created in the l\fysore Appellate Tribunal 
to hear Sales Tax Appeal cases. (38. 7) 

5i'i8. The State Representative before the Sales Tax Bench may 
be an officer of the status of a Deputy Commissioner of Commercial 
Taxes. (83.7) 

55!J. The results of the system of separation of administrative 
and appellate functions introduced in the Bangalore City Division 
and Rangalore Division may be watched for a year or two and then 
extended to the other Divisions, if found useful. ( 38.8) 

;,:;o. In the case of Touring Cinemas, a lumpsum amount may 
be f'Ollected as Entertainment Tax taking 50 per cent of the total 
seating capacity of the theatre as representing the average attendance 
at each show and the number of days on which shows are exhibited 
as the basis for calculation. ( 38. 9) 
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5til. The Licensing .\uthorities may be empowered under the 
Cinematograph Rules to cancel or suspend the licences of Cinema 
Ther,tres, in case of default in the payment of Entertainment Tax 
continuou~ly for a period of two months. ( 38.9) 

5()~. The C'onmtercial Tax Inspectors may be empowt'red to 
inspect business premises. ( 38.34) 

.56:1. 
abolishing 

CHAPTER 39 

The post of the Deputy Secretary rna~· be re\·iwd 
cne of the posts of Assistant Secretarie~. ( 3!). !l) 

564. It may be impressed upon all the l'nit Officers that they 
must ensure that insurance premia . are deducte•l at the rates 
prescribed by Rules in the monthly salary bills. ( :J!J. 4) 

.j65. .\ll the posts of Superintendents m:!y be filled by 
promotion. ( 39.6) 

.'loli. Production of Succession Certificates may he insi~ted 

upon in the absence of nominations. All the officials may he mh-i~ed 
to make nominations. ( 39.8) 

.iri7. The rate of subscription towards insurance premium may 
he t nhanced to 10 per cent of 'the mean of the minimum and the 
maximum of the scale of pay of the employee. The rate of subscrip
tion toward.- General Provident Fund may also b~ the <;arne as for 
insurance in respect of the officials in whose cases imurance is refused. 
( 3tl.l0) 

5liH. Temporary vacancies may be fiilt:d by promotion as a 
purely temporary measure and they need not he filled by direct 
recruitment. ( 39 .17) 

569. The Secretary may be empowered to accept the estimates 
for annual repairs to the buildings belonging to the Deparbnent upto 
a limit of Tis. 10,000. (39.20) 

CHAPTER 40 

STATE AccoUNTS DEPARTMENT 

570. Four posts of Deputy Controllers may be upgraded as 
Senior Deputy Controllers. ( 40. 4) 

571. The l\Iysore Village Panchayats and Local lloards Act, 
1 !J5!J may be amended so as to make it obligatory on the Village 
l'anchayats to produce their books of accounts and other documents 
for audit. ( 40.5) 
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572. Posts of Superintendents may be sanctioned at the rate of 
one f'ach for a District, for supervising the work of audit of accounts 
(If the Taluk Boards and Village Panchayats. The other staff 
proposed Ly the Department may also be sanctioned. 

Go\'ernment may issue instructions to the Local Bodies and 
to the Deputy Commissioners of the District~ to send copies 
of the compliance Reports sent to the Deputy Commis
:<ioners and of the Orders passed by them thereon to the 
.-\ssistant Controllers of the concerned Local Audit Circles. 
(.10.5) 

.573. The relevant Acts may be amended to provide for the 
Heports of Audit and accounts of the Local Bodies and Autonomous 

I 

Bodies being placed before the Legislature. (40.6) 

574. The post of the Controller, State Accounts Department 
may be !ilkd by promotion by selection from the cadre of Senior 
Deputy Controllel"s. ( 40.5) 

575. While for the time being the Gazetted posts in the Public 
Worh Accounts Unit may be filled by posting officers in the i_;ocal 
Fund Audit Wing of the Department, all the gazetted posts in the 
Public Works Department wing may be filled Ly promoting and 
Jlosting officials in the lower cadres in this unit, by stages. ( .J.O. 28) 

;jj(i. The special pay that is now being paid to the staff work
ing in the Community Development Department may be discon
tinued. ( 40. 29) 

577. The Conveyance allowance that is being paid to the 
offi<:er anJ officials of the Department working in the Bangalore City 
Corporation may be discontinued. ( 49.31) 

CHAPTER 41. 

DEPARTMENT OF TREASURIES 

.')78. The new entrants to the Clerical cadre may be given both 
institutional and i.lliService training in the type of work which is 
entrusted to them. (41.4 and 41.10) 

579. Tahsildars may be divested of the control of the Sub
Treasur;es, by stages. Pending implementation of this recommen
dation, Government may issue strict instructions to the Tahsil~ars 
not to interfere with the day-to-day work of the Sub-Treasunes. 

( 41.5 to 41. 7) 

580. The cadre of Gollars may be abolished and future recruit

ment to the cadre stopped. ( 41.8) 
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5Sl. The question of augmenting the staff in each TreasuQ· 
r;wv be col'~idered after a work study is conducted in respect of the . -
work-l<>;ld deYoh-ing on each treasury. (-H. !l) 

J~:!. Training Institutions ma;:~· be started to provide training, 
not on!.'· to the persons recruited to the Department of Treasuries, 
but abo to the personnel of other Departnwnts, like the State 
_\ccounts nepartment. ( 41 .11) 

JS:l. _\proper study of the work-load may be conducted at 
the yarious levels and adequate staff sanctioned, so that the Wt•rk 

could norm,J!Iy be completed during the workin~ homs. without 
having recourse to over-time work. (41.H) 

' 

5S4. The sale of Forms and other miscellaneous items of work 
which are now being handled by the Treasuries ami whil'h do not 
perbin to the work of a Treasur;v may, hereafter, be tr,msferred to 
the concerned administrati,·e Departments. ( 41.13) 

58.3. The "Locked Box " system may be extended to other 
Treasuries, b;:~· stages. ( 41. 17) 

5Sfi. The State Huzur Treasury may be abuli~h"d and in its 
pbce. au independent '' Pa;v and Accounts Office" ma;:~· b~ created 
in lhng.•!ore City and a District Treasury may be opened in hanga
lore to attend to the residuary items of work of the State lluzur 
Treasury, after the formation of the Pay and Accounts Offiee. 
( 41.19, 41.27) 

587. The revised procedure regarding the datin~ of eheques 
issued hy the State Huzur Treasury in respect of Salar·y, establish
n<ent and other bills as suggested may be adopted. (-H. 24, 41. 2G J 

5S8 The Central Stamp Depot along with the post of 
Supcriute;ulent, Stamps, Bangalore may be transferred to the 
Directorate of Treasuries. ( 41.28) 

5~!1. Steps may be taken to provide for certain posts in the 
Cadre and Recruitment Rules and to regularise lh<! appointmmts 
already made. ( 41. 31} 

.):;o. The cadre of II Di,·ision Clerks and Shroffs may be 
combmed and formed into a single cadre. (41.47) 

.5!11. The Special Pay of Rs. 15 per mensem that is b~ing paid 
to the Tre:.1-ury Officer, State Huzur Treasury, may be disc·ontinued. 
(41.37i 
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CHAPTER 42 

DJHECTOHATE OF EAIPLOYl\!EXT AND THAIXING 

. ii!l2. The Training Wing of. the Department may be merged 
w~~h the. Department of Technical Education and the Employment 
"mg wtlh the Department of Labour in consultation with the 
Government of India ultimately, though the existing arrangement 
may continue for the present. ( 42. 7) 

.)!J3. The posts of the Medical Officers attached to the Train
ing Wing may be abolished. The services of the Coinpounders and 
Dressers of the Department may be utilised to ·render First Aid in 
cases of emergency. ( 42.8) 

.3!1 L II Division Clerks may be placed in charge of the tools, 
dc., of lhe worbhops and the qualified Attenders attending to this 
work may be promoted as II Division Clerks. ( 42.9) 

5!1.).. The Training Institutions may be cla~sified as Class I, 
Class II and Class III Institutions based on the strength of students 
and l'rincipals of appropriate status posted to the Institutions. 
( l-2. 10) 

.JDii. The need for continuing the post of the Deputy Director 
of Ewployment may be reviewed after the merger of the Department 
.-.ith the Department of Labour with reference to the work-load. 

( .J.'l . !l3 ·' 

J!J7. The post of the Deputy Chief, Univers;t;,r Employment 
Information and Guidance Bureau, may be upgnded to that of an 
Assistant Director of Employment and included in the cadre of 
.\~sistant Directors. ( 42.36) 

CHAPTER 43 

DEPARTMENT OF FACTORIES AND BOILERS 

5!J8. The administrative control over this Department may 
continue to vest in. the Commissioner of Labour for some time more. 
But the Commissioner should not pass orders of transfer and post
ings in the Department without prior consultation with the Chief 

Inspector. ( 43.3) 

.5!JB. The work of checking the basic statistics sent to the 
Department by the employers may be attended to by the Jurisdic
tion Inspectors of the Department and the work of collecting and 
interpreting the data may be attended to by the Statistical Assistant 
in the Department. ( 43.4) 



uOO. Ten per cent of the posts of Inspectors ma;v be upgraded 

to posts of Senior Inspectors. ( 43.5) 

uO I. The sen·ices of the present l\Iedical Inspector of factoric1> 
who has gone abroad for training in tht> releYant discipline may 
ll{' utilised on his return. (43. 6) 

liO-!. GoYernment may ha,·e a study of the work load 
conducted and then eonsider the extent to which the Department 
needs to he reorganised and strengthened. ( 43.8) 

CHAPTER 44 

DEP.\.RniE..'T OF FooD AND CiviL SuPPLIES 

603. The Procurement 'Ying of the Headquarter5 organisation 
may be disbanded and the work of the Department streamlined. 
The pos's that were ,·acant for a period of more than one year ma~· 
he retrenched. (44.11-44.12) 

604. Suitable procedure may be ev-olved to secure co-ordination 
and understanding between the Administrative and the .\rcounts 
Wings of the ,Food Sections of the Deputy Commissioners' Offie~. 
144.13) 

605. Control and discipline in a suitab!P form may be continued 
m l't:spect of merchants and other distributing agencies dealing in 
food grains and other food stuffs. [ 44. 14 ( 1)] 

606. The arrangements indicated for the Warehousing of food
grains may be adopted. [ 44 .14 ( 2)] 

G07. One third of the present staff of the Food Department may 
be made permanent and the work of the department regulated as 
indicated. (44.15) 

608. The posts of the Manager of the office of the Director of 
Food and Civil Supplies may be upgraded to the Class II gazetted 
c:~dre in a(-cordance with the general pattern suggest.erl in this regard. 
144.16). 

600. Special pay sanctioned to the officers of the Department 
may be abolished. ( 44.31) 

610. Additional powers as indicated, may be delegated to the 
Ofnters of the Department. ( 44.32) 
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CHAPTER 45 

LABOUR DEPARTMENT 

611. A proper assessment of the work-load for each category 
of Offieers of the Department may be made and their jurisdiction 
redefined, consistently with such work-load. The existing pattern 
of administration may be continued till a work study is made as 
suggested. ( 45.5) 

612. Ten per cent of the posts of Labour Inspectors may be 
upgraded to those of Senior Labour Inspectors. The Senior Labour 
Inspectors may be posted to more important charges and the Labour 
lnspe<'tors to others. ( 45. 6) 

(i13. The Labour Inspectors and the Senior Labour Inspectors 
may be given conveyance allowance on the basis that they would 
have to maintain bicycles and not on the basis that they would have 
to maintain l\Iotor Cycles. ( 45.7) 

614. The Department of Weights and ~leasures may be 
merged with the Department of Labour eventually. (45.8) 

UL'i. The question of publishing the Labour Gazette in Kannada 
also in addition to English, may be considered if an adequate 
number of subscribers desires to have copie' of the journal in 
Kannuda nnd the publication in both the languages is not unecono
mical. It would be enough if only the pertinent portions of the 
A wards of the Labour Courts are published in the Government 
Gazette. Government may accordingly amend the Rules framed 
under Sec·tion 17 of the Industrial Disputes Act, 19-17 prescribing the 
manner of publication of Reports and Awards. The Heports and 
Awards may be published in full in the Labour Gazette. ( 45. !J) 

616. The Mysore Shops and Commercial Establishments Act, 
1!161 may be amended to provide for the renewal of Hegistration 
every year on payment of fees to be prescribed ( 45 .11). 

CHAPTER 46 

HIGH CoURT oF M YSORE 

(il7. Steps may be taken to adjust the staff in the High Court 
on the Secretariat staffing pattern and to fix the norms of work at 

various levels. ( 46.8) 

618. The work-study of the various items of work dealt with 
at various levels may be undertaken for determining the work-loads, 
the points at which more powers than at present can be delegated 
and the points at which the system of level jumping may be intro

duced. ( 46.9) 
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b t d t '6. 1 'l ) The post of a Joint Registrar may e crea e · '., 

The post of the Accounts Officer may be made permanent. 

6:!1. .A Yigilance cell may be created in the High Court for a 
pe-riod of two years in the first instance. ( 46.1 'l) 

(i:!~. Two posts of Assistant Registrars may be created. 

H6.H) 

li-:?3. .-\. Cadre of Senior Assistants may be created. ( 46. J.j) 

624. If, after assessment of the work-load, additional posts of 
I Grade Stenographers are found necessary, the High Court lllay 
11pgrade the posts of such of the II Grade Stenographers as come up 
to the mark in taking down judgments and possess the necessary 
fitness for such promotions. ( 46 .17) 

(i2.5. Posts of 5 Audit Superintendents and 10 Audit Clerks 
may be sanctioned for a period of three years on a temporary Lasis. 
( -16.18) 

6:26. Additional posts created for election work may be Rho
lished when the work is over. (46.19) 

6:27. The approval of the Governor to the Rules sanctioned by 
the High Court under the proviso to Article 229 ( 2) of the Consti
tution in so far as they relate to salaries, allowances, leave or pension, 
may be obtained early; the Chief Justice may finalise the Rules in 
respect of other matters. ( 46.20) 

628. The Personal Assistants to Judges and Judgment Writers 
accompanying Judges on tours may be given Travelling Allowance 
and Daily Allowance on the same lines as the Personal .Assistants to 
::\linisters. ( 46.22) 

629. The strength of the various cadres may be fixed and the 
Hules of Recruitment framed taking into consideration the recom
mendations made by the Commission. ( 46.26) 

G30. The post of III Deputy Registrar may be treated as 
supernumerary and abolished in due course. (46.27) 

631. The post of Special Officer may be abolished. (!6. 3li 

C3:2. The grant of Special Pay to various officers in the High 
Court may he regulated in the manner suggested. ( 46.54) 

li33. Adequate arrangements may he made to ensure that the 
Law Reports are printed and published promptly. ( 46 .. 55) 

C34. The rates of subscription for the Law Reports may be 
n~vised suitably. ( 46.56) 
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635. Adequate powers may be delegated to officers at all levels. 
(46.57) 

CHAPTER 47 

::\1 YSOHE GO\"I;"'RX:.\IENT SECRETARIAT 

ti3G. Every effort should be made by rationalising the work
load and by suitably delegating powers to the lower levels to keep 
the expansion of the staff in check or even to reduce it. ( 47.3) 

fi37. The Organisation and l\Iethods Section may assess and 
review the work-load periodically and make modifications in the 
strength of sections and their distribution wherever necessary. ( 47.5) 

u38. The Aq::ounts Srction may be reorganised in due course. 
(47.fi) 

6:3!J. The work in the Hegistry Sections should be regulated so 
as trJ keep the Junior Assistants engaged throughout the office hours. 
(47.7) 

(i40. The strength of Junior Assistant in the General Despatch 
Section may be reduced in due course. ( 47. 8) 

IHI. Attenders' services may be utilised in the Registry and 
General Despatch Sections and the number of posts of Junior Assis
tants correspondingly reduced. ( 47.9) 

G·h!. Private Secretaries to Ministers may be authorised to 
send petitions, letters, etc., addressed to l\Iinisters direct to the 
lowest authority competent to handle such matters, for disposal. 
(47.12) 

643. The strength of the staff in the personal establishment of 
Secrt'iari•~s and Additional Secretaries may be reduced in due course. 
(47.13) 

G·t4. The Hospitality Organisation at New Delhi may be 
necessary but the status of the officer and the number of subordinates 
can be conveniently reduced. The Hospitality Organisation in the 
State may be abolished as soon as possible. ( 47 .19) 

64.'.i. The Librarian in charge of the Law Library may be given 
Special Pay at Rs. 20 per mensem. ( 47.25) 

G46. Every Department may have a small Departmental 
library and each officer may have a complete set of up-to-date Acts 
and Rules pertaining to the work which he is handling. ( 47. 27) 
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!i-l-;. The ('lass IY offici:1l in the General Library may be given 

a :'pceial l'a~· of Rs. 10 per mensem. l-17.~8) 

!i-lS. The General Library rna~· be kept open an hour before 
:mrl an hour after office hours, as an experimental measure. ( -17 · 29) 

!i-l!L Appointments to the "'atch and "'ard may eventually be 
made of ·policemen or ex-Servicemen and the posts of watchmen 

rPtrendwd in due course. ( 47.30) 

G.;o. A Health Inspector ma~· be taken on deputation from the 
Department of Health and Family Planning Sen·ices to ensure 
sanitary conditions in the bath-rooms in Yidhana Soudha building. 

1-t'i.31) 

li.)l. Lunch Rooms may be provided on ewry floor in the 
Yidhana Soudha building. ( -17.3-2) 

65~. _\ certain percentage of posts in the Sec-retariat may be 
filled by appointment of officers of the Indian Administrati,·e Service/ 
:\ lysore .-\dministrati,·e Sen·ice. ( 4 7. 36) 

G.J:.:. Appointment of officers of the Subordinute Judiciary to 
po~ts in the Dep~rtment of Law and Parliamentary Affairs may be 
made hy selection after consultation with the High Court. ( 47. 37) 

(j,)!. Specific provision ma~· be made in the Cadre and Re~·ruil
meut Hules for appointment of the Chief Secretary. ( 4 7. 38) 

(j,).). Appointment to the posts of Joint Secretaries (new cadre) 
may be made on the lines suggested. (-17. 46) 

(i,';(i. The post of Budget Officer in the Finance Department 
may be upgraded to that of the .Joint Secretary. ( H .50) 

G5 7. r nder Secretaries should be placed in charge of Field 
Offi.es for the same tenure as an officer of the :\Iysore Administrative 
Service working in the Secretariat. The interchange of officers sl10uld 
not afied the promotional prospects of Section Officers in the Secre
tariat. ( 47.51) 

G.J8. Direct recruitment to the posts of Sertion Officers of the 
Drafting Sections in the Department of Law and I>arliamentary 
AfL:ir~ may be resorted to only where suitable persons arc not 
an.ilal,Ji> for apJX>intment by promotion. ( 47.57) 

fi.i!J. Three posts of Drafting Assistants may be abolished if 
the work-load does not justify the posts being filled. ( 47 .. 5!)) 

(j(jiJ.. Th: posts of Cipher As~istant and Cabinet Assistant may 
he (·r,mbm~d mto one post and mcluded in the cadre of Section 
Offi<·ers. (47.GO) 
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(i61 · The status of the post of the Personal Assistant to the 
Chief Secretary need not be higher than that of a Selection Grade 
Stenographer. ( 47. 62) 

. IHi'l. The Conveyance Allowance attached to the post of the 
ClrH'k Mechanic may be abolished. ( 47. 70) 

(ifi!l. The work of repairs to lifts in the Vidhana Soudha building 
11w~· be entrusted to the Public Works Department and the post of 
the Lift Mechanic abolished in due course. (47.73) 

(i(H. Junior Assistants may be trained in the work of Telephone 
Opera tors and the posts of Telephone Operators abolished. ( 47.75) 

fi65. Stenographers who have acquired Proficiency qualification 
111 Shorthand and are not in the cadre of Selection Grade· Steno
grapher~ m:ty be paid Rs. 10 per day if their services are requisitioned' 
for at I ending Conferences. ( 47.82) 

fi(i(j, Fifty per eent of the vacancies in the cadre of Steno
graphl'r~ may be filled by promotion from the cadre of duly qualified 
T~·pisls. ( 4 7. 85) 

filii. The strength of certain cadres in the Secretariat may be 
innc.1sed so as to indude the posts in the Governor's Secretariat as 
indil'aterl and the posts filled by transfer of officers f1•om the appro
priate cadres. ( 47. 8!)) 

(iliS. Posts of Accountant, Cashier and House Superintendent 
in the Gowrnor's Secretariat may, in future, be filled by appointment 
of ol!il'ers from the Secretariat. ( 47.92) 

(j(jfl. Proper assessment of the work in the Governor's Secre
tariat may bt> made and reduction effected in the number and cadres 
of posts , . .-!J!'rewr possible in the interest of economy. ( 4·7. 95) 

li70. Government may conduct a study of the work which the 
Spc•·ial Commissioner in New Delhi has been doing and then decide 

011 whetht'r to continue his office and establishment in the present 

or a modified fonn. ( 47.115) 

(i70 (A). Evaluation and Man power Wing 

( i) In view of the temporary nature of the Wing, it may 
not be nocessary to make any appointment by direct 
recruitment to any of the posts· in th~ Wing; these 
posts may be fill~d by taking officers on deputation 
from the corresponding cadres in the Bureau of 
Economics and Statistics. The Rules of Recruitment 

may be framed accordingly. 
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l'11der Sec-retary a11d Ex-Officio Deput.lf Director of 
Evaluation (A.dmi11istration) 

( ii) The post ma~· be included in the cadre of the l"nder 
Secretaries to Gm·ernment and filled in accordance 
with the Rules of Recruitment applicable to I he 
l:"nder Secretaries or in the alternative this lll:J~' Le 
filled by taking on deputation an Vnder Secretary 
from the Secretariat. 

(iii) Section Officers.-The existing mode of filling the posts 
by the appointment of Section Ofl1cers from the 
Secretariat may continue. (47.96, 47.98 and 
47.105) 

671 . The benefit of revision of scales of pay should be given 
to persons holding several categories of posts in the establishment 
oi tl1e Special Commissioner in Xew Delhi, where,·er the scales of 
pay for the corresponding posts under the State Government become 
higher than the existing scales of pay attached lo the respective 
posts. ( 47 .117) 

672. ::\lore powers may be delegated to lower officers of the 
Secretariat. (47.119) 

673. Grant of Special Pay to various posts in the Secretariat 
may be regulated on the lines suggested. {47.121 to 47.128) 

CHAPTER 48 

::\IYSORE STATE GAZETTEER 

Gi4. Efforts should be made to secure duly qualified persons 
of propt'r calibre for working as Editors in the scales of pay suggested. 
(48.5) 

675. There is no need to give special pay to Stenographers in 
addition to the Stenographic Allowance admissible. The work-load 
of Typists ~hould be assessed and if necessary, additional posts of 
Typists created. ( 48.9) 

CHAPTER49 

::\h-soRE PrBLic SERVICE Co:\-anssiON 

676. The scales of pay for the various categories of posts in the 
Office of the ::\Iysore Public Serviee Commission may be the same 
as for corresponding po5ts in the ::\fysore Government Secretariat. 
(4D.3) 
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677 · A work study may be conducted at the various levels in 
the Office of the Public Service Commission and a decision taken 
thereafter as to which of the temporary posts including those of the 
Deputy Secretary and the two Assistant Secretaries should be made 
permanent. (49.4) 

. 678. A cadre. ~f. ~enior Assistants with the same scale of pay, 
duhes and responsJbJhbes as those in the Secretariat may be created 
to the extent necessary. ( 49. 5) 

679. The scales of pay and designations of the various categories 
of posts and the staffing pattern in the Office of the Public Service 
Commission should be identical with those in the Secretariat. ( 49.5) 

680. The Special Pay attached to the post of the Deputy Con
troller of Examination should be withdrawn. ( 49. 7) 

681. The Public Service Commission may be empowered to 
appoint temporary staff for special work. ( 49.8) 

682. All powers of the Head of the Department generally should 
be nsted in the Secretary of the Public Service Commission. ( 49.9) 

CHAPTER 50 

THE 1\iYSORE VIGILANCE COMMISSION 

683. The respective roles of the Vigilance Commission and the 
Public Service Commission in disciplinary proceedings may be clearly 
defined . (50. 5) 

684. The provisions of the 1\Iysore State Vigilance Commission 
Rules, 1965 and the Mysore Civil Services (Classification, Control 
and Appeal) Rules, 1957 may be amended to enable the Vigilance 
CommissiOn not only to have the preliminary investigation conducted 
but also order preliminary enquiry in cases in which it is satisfied 
that a pri'TTUL facie case has been made out without the orders of the 
Government. (50. 6) 

685. A convention may be built up that the recommendations 
of the Vigilance Commission are ordinarily accepted and in cases in 
whieh the recommendations are not accepted the reasons for doing 
so are intimated to it, if necessary, by a confidential letter. (50. 7) 

686. Necessary provision may be made in the Rules to secure 
the presence of the witnesses and the accused officers. (50. 8) 

687. Government may issue revised procedural instructions from 
time to time for the guidance of Inquiry Officers and get them printed 
along with the Mysore Civil Services ( Classific·ation, Control and 
Appeal) Rules. (50.9) 
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6SS. The jurisdiction of the Commission rna~· be enl~rged to. 
con•r o!Iicials working in Local Bodies and CorporatiOns· ( ;_,0 .I 0) 

689. The liens of the offi.cers who constitute th~ pcrma~ent 
establishment of the Yigilance Commission may be sh1ftcd ngamst 
corresponding posts in one or the other of the re~l~r Dcpartme~ts 
and they may be treated as on deputation to the \ Jg1lance Commls-

swn. (50.13) 

690. The Personal _\ssistant to the Yigilance Commissioner mar 
be given Special Pay at the same rate as Pri\·ate Secretaries to Minis
ters. The Special Pay given to officers of other Departments on 
deputation to the Office of the Yigilance Commission may be with

drawn. (50. H) 

691. The Yigilance Commissioner may be clothed with the 
authority to deal with grievances of parties approaching him for 
getting relief at the hands of officers of the various departments. 
{50 .15 to 50 .17) 

CHAPTER 51 

DRl7GS Co:sTROL DEPART:\IENT 

692. Four posts of Drugs Inspectors may be con\·erted into 
posl.s of Senior Drugs Inspectors. (51.3) 

693. Additional Sections may be created in the Drugs Testing 
Laboratory, according to a phased programme, on the basis of the 
work-load. (51. 4) 

694. There is no necessity to have a separate Police \Ying for 
the Drugs Control Department. (51. 5) 

695. Certain special powers now vested in the Superintendent 
of Police under the Manual of Financial Powers may be delegated 
to the Drugs Controller also. Powers as are now vested in the · 
Heads of Offices under the ~Ianual of Financial Powers may be 
delegated to the Superintendent, Drugs Testing Laboratory and the 
Principal, Government College of Pharmacy, Bangalore. (51.46) 

CHAPTER 5!l 

DEPAllT::\IE:ST OF HEALTH AKIJ FA~llLY PLANIDNG SERVICES 

6!JG. The ministerial cadres in the ~Iedical, Health and l\Iedical 
Educati<m \Yings may be integrated into a single cadre, a common 
seniority list drawn up and promotirm~ regulated accordingly. (52. g' 
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697. The technical cadres in the Medical and Health Wings 
may be integrated, a single list of seniority prepared for purposes of 
promotion to the level immediately above the level of entry ; but the 
placement of each officer may, however, depend upon his specialisation. 
(52.10) 

G!JS. The need for the continuance of the post of Joint Director 
(Medical .Education) may be reviewed about three years later and 
the posl continued if the work load justifies it. (51.12) 

(HJ!J. The post of the Joint Director (Special System) may be 
abolish!d and the work transferred to the Joint Director (Medical). 
(52.12) 

700. The question of introducing the revised staffiing pattern 
of ministerial staff at District and other major hospitals of the State 
may be considered after a " Time and l\Iotion " study of the work 
load involved is got conducted. (52.14) 

701. Nineteen posts of Lay Secretaries may be created to work 
as Headquarters Assistants to the District Health and Family Plann
ing Officers. Two posts of Lay Secretaries may also be created io 
work as Gazetted Assistants in the Directorate. (52.16). 

702. The post of the Deputy Director (Family Planning) may 
be upgraded to the status of a Joint Director. (52 .17) 

703. One post of Assistant Controller may be created in the 
Directorate for dealing with the accounts relating to Family Planning 
work. (52.18) 

704. The posts of Account~>.nts of the rank of an Accountant 
working in the Community Development Blocks may be created in 

. each of the District Health and Family Planning Offices. (52 .19) 

705. Payment of Non-l'ractising Allowance may be wholly 
·stopped and all the officers in the Department (including the Indian 
Medicine Branch) may be permitted to have private practice subject 
to the conditions specified. (52. 34, 52.36 and 52.62) 

706. The Officers in the Health Wing may be treated on par 
with their counterparts in the Medical Wing in respect of their scales 
of pay and Non-Practising Allowance. (52.35) 

707. The Officers of both Medical and Health Wings who secure 
qualifications higher than those prescribed for the post they might be 
holding, may be given incentive pay or Specialist Allowance at the 
rates indicated. (52.37) 

708. The posts of Resident Medical Officers 
hospitals may be upgraded to the rank of Surgeons. 

in the teaching 
(52.39) 
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709. The system of having Honorary Medical Practitioners 

may continue. Suitable rules may be framed for plugging the loop

hole<> in the system. (52 .40) 

710. The designation of the Superintendent, Nursing Services, 
may be changed as " Assistant Director of Health (Nursing) · 

(52.41) 

ill. The system of 'Subsidised 1\Iedical Practitioners' may 
be continued under the present terms and conditions in respect of 
those who ha\·e already come under the scheme but no. further 
appointment need, however, be made under the scheme. (52.42) 

71:2. The House Surgeons (both l\Iedical and Dental) may 
be given a stipend of Rs. 150 per mensem. (52. 43) 

713. The placement of candidates as House Surgeons after the 
results of the final examination of the Degree Course in .Medicine 
and Surgery are declared may be regulated according to the 
principles indicated. ( 5:2.44) 

714. The posts of Electricians may be created for each of the 
District Hospitals. (52.4.5) 

715. The Nurse patient ratio may be reduced from 1: 10 to 
1 : 6 so that there would be one Nurse for every six pa lien ts. (52. 4 7) 

716. The entire deficit in the recurring expenditure and 85 per 
cent of the non-recurring expenditure may be sanctioned as Grant
in-Aid to private medical institutions of the State based on the actual 
expenditure. (52.49) 

717. The doctors required to be on night duty may be given a 
holiday on the succeeding day. (52. 50) 

718. Rural Allowance may be given to the Lady Doctors 
posted to Taluk places and to places below Taluk level at the rates 
indicated. l\Ien Doctors, however, may be given the allowance only 
when they are posted to places below the Taluk level. (52.52) 

719. Risk Allowance may be granted to the officers and staff 
working in the Ayurvedic Colleges and Hospitals at the same rates 
as for the officers and the staff of corresponding status in the allo
pathic Wing. (52.55) 

:20. Senio~ Grade Health Inspectors may be posted to 
relal!vely more Important charges and Junior Grade Inspectors to 
other charges. (52.57) 

721.. The Junior _Che_mists of the Department may be treated 
on par With t~e Cherrusts m the Department of Mines and G~olo 
as regards their scales of pay. (52. 58) gy 
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722. Ten per cent of the posts in the cadre of Compounders 
may be converted into Senior Grade posts and designated as Senior 
Compounders. (52. 59) 

CHAPTER 53. 

DEPARTMENT oF TowN PLANNING 

723. Suitable provision may be made in the Town and Country 
Planning Act, Municipal Corporation Acts and the Municipalities 
Act requiring these bodies to consult the Department of Town 
Planning before planning and implementing programmes. (53.5) 

72-1. Fifty per cent of the posts in the Department, both 
technical and ministerial, may he made permanent. (53. 6) 

7-i!.j. The question of augmenting the staff of the Drpartment 
may he considered as and when Municipalities and other Local 
Bmlies undertake schemes of Town Planning and seek technical 
assi~tance of the Department. (53 .10) 

726. The post of the Office Superintendent may be abolished 
and in lieu thereof, a post of the Headquarters Assistant in Class II 
Gazetted cadre may be created. (53. 11) 

7'27. :\dditional staff to the Central Office may be sanctioned 
in due course after a "Time and Motion" study is conducted, if 
the work load justifies it. Special Pay may be given to the technical 
·staff of the Department who have acquired special qualification in 
Town Planning. (53.12 and 53.39) 

CHAPTER 54 

DEPARTMENT OF ExcisE 

728. The existing post of the (Non-technical) Headquarters 
Assistant may be abolished and a post of a Financial Assistant in 
the scale of pay of Assistant Controller, State Accounts Department 
may be created and an officer of that status may be taken on depu
tation from the State Accounts Department. The post of Manager 
(Non-Gazetted) may be upgraded to Class II and the work which 
the (Non-technical) Headquarters Assistant is attending to may be 
distributed ~uitably among the (Technical) Headquarters Assistant, 
Financial Assistant and the Manager. The posts of Auditors may 
he created later after studying and determining the work-load. 
(54.6) 

72!). Such of the several posts as are necessary and continued 
on a temporary basis for long periods may be made permanent. 
(54.10) 
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730. In view of the relaxation of prohibition the existing date 
reserves should be retained u.s such and regenera tjon of date trees 

undertaken wherever possible. (54. H) 

i81. Gowrnment may frame Rules under the Excise .\ct to 
regulate the lot::ation of liquor shops only in unobjectionable 

localities. l54. 13) 

73~. S3 ~ per cent of the posts of .\ssistant District Excise 
Officers ma~· be filled by direc·t recruitment. (54. Hi l 

i33. The present restriction of five years of service as First 
Di\·ision Clerks for promotion to the posts of Excise Inspector.; may 
be kept in :!beyanee for a period of five years du .. ·iug which period, 
sen·ic·e of three years as First Division Clerk with a total service of 
ten years may be adopted as the service qualifying au llllicer for 
promotion to the post of Excise Inspector. (5-1. 1!) l 

CHAI'TER 55 

DEPARTXIEXT oF FIRE FoRCE 

i34. The Department may indicate to the Employment Ex
change precisely the qualifications required of a candidate needed 
h,\· it :1nd the Exchange may sponsor the names of cnly ;,ueh eandi
dates. The Department need not be exempted from the pun·iew of 
the Exchange. (55. 6) 

1:35. Cniforms and .\Jlowanees may be gi\·en to the offieers of 
this Department upto the rank corresponding to the rank of the 
officers of the Police Department to whom such [' niform and allow
ances are !;I \'en. (55. 7) 

7~3u. Housing facilities may be provided at !east to I he e>'•ential 
staff a,; early as possible. (55. 8) 

i37. ~Iaintenance Workshops should be openPcl in Ibngalore, 
~ly,;ore, Hubli-Dharwar and Gulbarga for attending to the major 
repair' ; and "Service Stations" should be opened in each District 
Headquarters lor attending to the servicing and minor repairs of all 
Gon"rnment ,·ehides. The vehicles of the Department of Fire 
Foree may be sent for attending to repairs to the Regional \York
shops and the District Service Stations whieh may be set up and 
when so sent they may be given the highest priority. (.55 .11 and 
.j,j. 12) 

7~>S. .\s far as possible the variou~ appliances and equivment 
r• 'luired Ly the Department may he purcha•ed through the Stores 
l'urchase Department. The Department may, however, he autho
ri-Pd to :n;,ke dire<:t purchasPs of 'llrg{·nt requirements with the 
expre.·s prior sanction of Government. (55. 13 'and 55 .14) 
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7'3!J. An imprest of Rs. 500 may be placed at the disposal of 
the Director to enable him to give advances to staff when they go 
out on Fire Service duties. (55 .15) 

7~0. Government may issue necessary instructions that the 
present purely informal arrangement under which the Police 'Vireless 
Grid nnd the Polic·e Stations are t·ransmitting messages about the 
o<TlllTeJH·e of fires, etc., are formalised. ( 5;'). 17) 

741. I•'ire Brigade Allowance drawn by some of the Fire 
~crvic·e p•·r~omll'l may continue to be paid to them. (55. l!J) 

74•!. f-:uch of the employees as are engaged on fire fighting work 
may l,e got examined medically after twenty years of service and 
periodically thereafter nnd such of them as are medically fit may 
he c·ontinur·d in snviee till the normal age of sup~:ranualion. The 
oiher . .; may he retired from service on payment of proportionate 
J•Pnsion and other pensionary benefits. (55. ~0) 

7l:l. Full Daily .\llowance may be given to Firemen going 
outsidt· the Ilenclquarters to attend to Fire Service work even though 
their uhsem·e from Headquarters is less than six hours. (55. 21) 

7 H. The proposals for the kvy of inspection charges ngainst 
" Fire Risks " and for the levy of annual fee for issue of licences 
to u.;e any building or place as a warehouse or workshop may be 
e:o;amined l1y Gowrnment and :finalised early. (5•'i. 22) 

i J.}. The Cadre and Recruitment Rules of the Department 
whieh are stated to be under the consideration of Government may 
he approved as early as possible. (55. 24) 

CHAPTER 56 

FJL:\1 GNIT 

7 Hi. The post of the Officer on Special Duty may be abolished 
after tlte e.\piry of the sauctioned term of the Film Unit and the 
entire work that is at present being attended to in the Film Unit 
along with thr subordinate staff in the Unit may be transferred to 
the I>enartment of Information and Tourism. ( 5ii. ~) 

717. The duties handled by the offieer on Special Duty may 
hf.• entrusted to an offieer of the rank of Deputy Director in the 
Department of Information and Tourism· in addition to his other 
work. ( ;i(J. 5) 

HH. The system of awards to the best films may continue; 
the system of subsidy merely on the basis of language may be 
a Lolished. Awards may be given instead, to the best Actors and 
c\ctresses, to the musicians and singers and to the story-writers and 
others connected with film production. (56.6) 
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CHAPTER 57 

Hol\IE GuARDS A."D CiviL DEFEliCE 

i -J!l. The Department of Home Guards may be placed on a 
permanent footing. (57 .13) 

';JO. The existing system of payment of fixed remuneration 
(honorarium) to Part-time Instruetors in the District Home Guards 
rnit ma~· continue. (57 .15) 

i51. The fixed remuneration of Rs. 24 per month paid to 
part-time Peons in the Bombay area may be continued and may 
be extended to other areas whenever found neces~:u~·. (57. 16) 

i5~. The existing arrangement under which some posts in the 
Department are filled by taking officers from the Police Department 
and from the Public \Yorks Department on deputation may continue 
for the present. (57. 17) 

7.53. The Department may normally purchase its requiremc:nts 
through the Stores Purchase Department but may be authorised to 
purchase its requirements without going through the Stores Purchase 
Department only in exceptional cases and after getting the prior 
approval of Government. (57 .18) 

i 54. When the Department becomes permanent, the officials 
taken on deputation from other Departments and found suitable 
for this Department may be absorbed after giving them option either 
for this Department may be absorbed after gi,·ing them option either 
Departments. (57. 20) 

CHAPTER 58 

DEPARTl\IENT OF !NFOR:!\IATION AND TIWUIS:\1 

'i55. While the Information Centre in New Delhi may be 
continued, Information Centres need not be estalJ!ished at other 
Places outside the State. The Information Centre at Goa may be 
dosed. (58 .4) 

i56. Instead of the present three publications, namely, .Jlarch 
of J!y.•ore' (English), "Janapada" (Kannada) and" J>anchayuti 
Rajya" ( Kannada) it would be sufficient if ther<! are only two 
publications-one in English and one in Kannada. These publica
tions should deal with matters of public interest and their standard 
should he toned up so as to evoke interest among the gen£-ral public. 
(58.5) 

i.j7. Whene,·er firings, disturbances : nd othe;: incidents occur , 
the pr£-ss may be suitably briefed fully by supplying correct informa-
tion so that the press may inform the public in their own fashion. 
Th£- system of issuing hand outs may be stopped altogether. (58. 6) 
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7ML The publicity work of such of the Departments of 
Go\'l'l'llml"nt as have no satisfactory machinery of their own may 
he channalised through the Department of Information nnd Tourism 
and in r<'spect of those Departments which have adequate fJcilities, 
the publicity work may be handled by the Department:; themselves. 
Fm· this purpose, a few important Departments of the former 
category may be attached to one officer of the Department of 
Information and Tourism and the extent to which the work would 
improve may be watched. (58. 7) 

7 .:)!) • The Assistant Director and other Officer~ who deal with 
publi(·ity and infonnation may also attend to th~ public relations 
''·ork in the Department. (58. 8) 

iflll. The contribution by the Village Panchayat~ towards the 
supply of Community Receiving Sets should on no account 
accumulate and every effort should be made to realise the arrears 
eitll!'r b.v rl'CO\'ery or adjustment by consent towards the amounts 
payable hy way of grant to the Village Panchayats. (58.11) 

761. The Community Receiving Sets may be kept in the 
\'illage l'anchayat Halls wherever there are such Halls or in the 
Schools or other public buildings where there are no Village Panl'hayat 
Halls. (.'18.12) 

7{i2. Tourist publicity should be well-organised and trained 
Tourist Guidt-s should he appointed at places of Tourist interest. 
The Rest Houses in and near all the places of tourist interest in 
the Stale may be brought under the control of this Department. 
Whl'never the Public \Yorks Department takes up the constructiou 
of Hesl Houses, they may also l'onsult this Department. (58. 16) 

CHAPTER 59 

l\IoToR VEHICLES DEPARTME~T 

763. Tax on Passengers and Goods may be merged with Motor 
\"chides Tax after the other States with whom the State has entered 
into agreement in respect of single point taxation agre~ to do likewise_ 
(59 .11 j 

764. Ali carriers-public or private--may be treated on the 
same footing and taxes collected from both at uniform rates. Taxes 
may also he collected from Government vehicles. ( 5!). 12 and 59.13) 

7U5. The existing check-posts may be strengthened and the 
standard of checking improved. There is no need to increase the 
number of check-posts. (59. 13) 
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71i6. The four posts of Deputy Transport Conuni~sioners 
sanctioned in Government Order No. HD 181 T:\lE GJ, dated 4th 
)fareh l!l!ii may be made permanent and filled by promotion irom 
the new cadre of Regional Transport Officers. ( 5!1. 23) 

7Gi. The separate cadre of Senior Regional Tran,port Officer~ 
nJaY be aholished and there may be a common eadr~> of Hegional 
Tr:~nsport Officers with a uniform seale of pay in all the Distrids. 
_\ seleetion grade may, however, be provided to th:! existing Senior 
Regional Transport Officers, till such time as they get prn:uled or 
retire. t S9 .15) 

';GS. The posts of Assistant Regional Transport Oftieers may 
he abolished. The existing incumbents in this cadr~ may, howewr, 
Le allowed to remain in it till they retire or are promoted to the 
cadre of Regional Transport Officers. (59. 23) 

iG!l. The post of Accounts Superintendent may be upgraded 
to that of Accounts Officer. (59.18) 

770. Flying Squads may be attached to the Deputy Transport 
Commissioners instead of to the Deputy Inspector-General uf Police 
as at pr~?sent. (59 .19) 

771. Branch Treasuries or Treasury Sections may he opened 
in all t lw Regional Transport Offices where the average collection 
exceed.· Hs. 10 lakhs per annum and where the vehicle strength is 
more than 2,000. (59. 20) 

772. Compensation payable to Local Bodies ior the loss of toll
tax and vehicle tax, should be refixed on a scienti'fic basis and re,·ised 
once in e,·ery five years. (59. 21) 

CHAPTER 60 

THE )lYsORE STATE SoLinERs', SAILORs' AND An"i;o.£E:>~'s BoARD 

773. The present arrangement under which one of the l'nder 
Secretaries is attending to the work of the Mysore State Soldiers', 
Sailors' and Airment's Board In addition to his own duties may be 
terminated soon after the post of the Secretary of the Mysore State 
Soldiers', Sailors' and Airmen's Board is regularly filed. ( 60.2) 

774. The concurrence of the Government of India may be 
obtained, if considered necessary, for the revision of scales of pay in 
respect of the staff of the District Soldiers', Sailors' and Airmen's 
Boards. (60.~) 
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CIL-\PTEH en 

PoLICE DEPARTMENT 

77;j. As the policy of Prohibition ·has undergone a material 
dwnge. the staff entrusted with the work of Prohibition Intelligence 
may be abolished in those districts where Prohibition is remoYed. 
( (il. ·1) 

7i(i. The l'olire Radio Wing of the Department may be treated 
as a teehniral wing with seales of pay different from those for the 
reg-ular exeeutiYe Police force. ( 61.9) 

777. Three additional posts of Deputy Superintendents of 
l'oli,·e may be created one each for North Kanara and Bangalore 
DisiJ•ids and one for the Railway Police. ( 61.10) 

77!:!. Only the minimum number of transport vehicles of the 
Department may be kept under the direct control of the Officers of 
the l>l'partment and the rest may be placed in a common pool. 
(61.11) 

ii!J. The regular Police force may render such assistance as 
the' Department of Drugs Control requires and no separate Poli(e 
Cell need be created in that Department. (61.12) 

7HO. The Posts of Deputy Superintendents of Police may be 
upgraded to Chtss I cadre. ( 61.28) 

7Sl. The posts of Police Inspectors may be upgraded to gazetted 
Class II Cadre. (61.81) 

782. Certain additional financial powers may be delegated to 
the Inspector-General of Police, Deputy Inspector-General of Police 
and the Superintendents of Police. ( 61.55) 

CHAPTER 62 

DEPARTMENT OF PRISONS 

783. Government may issue circular instructions to all the 
Departments that they should place orders for the articles of 
furniture required by them during the entire year, at the commence
ment of the financial year itself. ( 62.8) 

784. The percentage of profit to be charged by the various 
jail~ on the articles manufactured by them may be uniformly fixed 
.at 15 per cent. (62.9) 
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;s.L The question of establishing a common Training Institu
tion iu Bangalore for training the officers of the Department for all 
the 5outhern States ma~· be pursued with the State Gowrnments 
com·ercea and until such time as an Institution is established in 
Bangalort>, the existing arrangement under which officers of this State 
are ht>ing deputed for training to Bombay may be continued. { (i'!. 11) 

786. Residential quarters to the jail staff may be taken upon a 
phased programme and completed early. ( 62.14) 

'iSi. ""herever suitable land is available in the vicinit~· of jails. 
farms be attached to the jails. (62.15) 

'iSS. There should be some male nurses during nights to look 
after male "in-patients" and women nurses throughout the da~· to 
look after women inmates who fall ill and are hospitalised and a l.ad~
Doctor should visit the jail regularly to treat the women patients. 
( 6':!.16) 

789. 0\·ertime wages may be paid to the com·icts in jails on I~· 
after determining suitable norms of work for a full working day and 
when the production goes be~·ond such norms on an average over a 
month. (62.1i) 

'i!JO. It may be possible in course of time to create a cadre of 
officials for police duties in this Department itself and whatever is 
spent on a section of the police establishment may he spent on this 
se<:lion. Government may examine this question as early as possible. 
{62.19) 

791. A leave reserve may be created for the warders at 5 per 
cent of the normal strength. ( 62.32) 

7!J2. The Superintendents in the l\Iajor Jails at Bangalore, 
Belgaum, Dharwar and Gulbarga may be provided with Stenogra
phers . ( 62 .44) 

793. A post of Stock Yerifier in the grade of Superintendent 
Grade I, may be sanctioned. ( 62.46) 

CHAPTER 63 

OmcE OF THE AnvocATE GENERAL 

794. The present system of appointment of Law Officers hv 
panels rna~ be put an en? to. Suitable Advocates may be appointed 
by name e1ther for spec1fic type of cases or generallv as the , · . \JOVern-
ment may deem fit, after consulting the High Court ahout th<"ir 
e:•;perience, ability and 'fitness. ( 63.5) 
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7!J.). Reeruitrnent to the posts of Government Pleaders and 
l'ublie Prosecutors may be made from among the best .tvailable 
applicants according to the criteria laid down. ( 63.6) 

7!Jii. The District and Sessions .Judges may be empowered to 
pass the remuneration bills of the Law Officers. (63.10) 

7tli. One po;;t of a Selection Grade Stenographer may be 
neatcd in the Otlice of the Advocate General. ( 63.11) 

7!J~. One post of a I' eon may be upgraded to that of a Daffedar. 
( (jj. 14) 

I !J!J. The staff in the office of the Advocate General may be 
merged with the staff of the ?IIysore Government Secretariat. ( G3.15) 

!-iOO. The· rates of Retainer and Remuneration payable lo 
Public l'rl•~ccutors and Gon·n1ment Pleaders may be revised as 
suggested. ( 63 .lG) 

CHAPTER 64 

LEGISI~\TL"RE SECRETARIAT 

l-101. The existing ten branches of the Secretariat may be 
regrouped into seven branches. ( 64.3) 

HO~. The Translation l'nit may be retained as a separate wing 
in tlw Legislature Secretariat for the present. The Unit may be 
intc·gra ten with the Translation Department in a phased manner 
( 6-L 7) 

HO:J. Payment of overtime allowance to the staff required to 
attend to work in connection with the Sessions of the Legislature 
may be regulated ac-cording to the principles indicated. ( 64. 9) 

80-1. Compensation duty allowance may be paid at the rate of 
IU pl'r {·ent of the mean between the minimum and maximum of their 
respeciJve scales of pay, to the officials working in the J~egislators 
Ilom1~ and other Guest Houses in which accommodation is provided 
to the Legislator, during the period of Sessions of the .Legislatures. 
The Legislature Secretariat may make suitable arrangements to 
ensllre that the taxis are easily available at the Legislators' Home and 
other buildings where accommodation is provided for, for the Members 
of Legislature, whenever the Members desire to have vehicle.:; for 
private use. ( 64. 10) 

805. The powers now ~ested with the Board consisting of the 
Chairman and the Speaker in regard to the grant of overtime allow
anc~ may be delegated to the Secretary. ( 64. 47) 
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Sllli. The need for the additional staff may be considered after 
au assessment is made of the work load devolving on the different 
graut·s of Officers, now working in the Secretariat. ( 64 · 48) 

CHAPTER 65 

DEPART:\lEXT oF SeBoRDINATE JuDICJ..\Rl' 

SOi. The posts of Sheristed:us of District Courts ma~· be up
graded to Class II (gazetted) cadre and designated as "Registrars 

of n:strict Courts ". ( 65 .4) 

80S. 

Cl:! s,; III 
Grado:' I. 

Sheristedars in all the Courts of Ci,·il Judges rna~· be in 
(non-gazetted) cadre equated to posts of Superintendents, 

(65.4) 

S09. Head Munshies of :\Iunsiffs Courts may be equated to 
Superintendents, Grade II. ( 65.4) 

SlO. The staffing pattern for the City :\Iagistrates' Courts at 
llangalore, :\Iysore and Kolar Gold Fields may be the same as in the 
Civil J uclges Courts. ( 65.5) 

Sll. One Court of :Magistrate in each of th•! Cities of Ilubli, 
.:\bngalore, Belgaum and Da,·angere may be com·erted into City 
.:\bgi:;trr.tes' Courts. (65.5) 

81 ':2. Copyist-Examiners ;in all Courts may be m the First 
Di,·ision clerical cadre. (65.6) 

813. Copyists may be included in the cadre of II Division 
Clerks and promoted as Copyist-Examiners in their turn on the basis 
?f scniority-cnm-merit. ( 65.6) 

fil-l. There need not be a separate cadre for Copyist-Examiners. 
( 6.). 6) 

815. "Kon-S.S.L.C. Cop)ists" need not be equated with 
" S. S. L. C. " Copyists. ( 65. 7) 

816. Each Civil Court should he given an independent Typist; 
there i,, however, no need to have independent T:nJists in Courts 
where there are Clerks knowing typing work and have heen attending 
to t;·ping work now in whic-h case they may he paid additional 
allrnn~nce r,f Rs. 10 per mensem for this work. (G,j.H) 

81 i. There may be one X azir, for every District Court, one for 
tJ,e Cr,urt of the Civil.Judge and ~f unsiff in the District Headquarters 
and other places where there are Courts of Civil Judges; there may he 
om~ Xazir each fr,r a Court of a l\!umiff, where that is the only rourt. 
IG3.9) 
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818. Process Servers may be in one grade and Ameens may be 
in a higher grade and redesignated as' Bailiffs'. (()5.10) 

H)!}. The Fixed Travelling Allowance attached to the posts of 
"Bailiffs" and Process Servers may be raised toRs. 25 per mensem. 
( (i.). 11 ) 

!NO. As a working rule, there may be a District Court in the 
Ileadqt;arters of each District. ( 65 .16) 

b\21. Civil Judges' Courts which have insufficient work may be 
aLoli,!tt•d by suitable amendment to the Civil Courts Act. ( 65 .16) 

R~'<2. Additional posts of Civil Judges may be created tempo
raril;\' for Civil Courts where the work is very heavy. (65.16) 

R•!3. The recommendations made with regard to Civil Judges' 
Coill'ls may apply to the Courts of l\Iunsiffs also. (65.16) 

l'>·! ~. Ten per cent of the posts in the cadre of permanent Dist
rict ,J t:<.l~c~ may be ere a ted in the selection grade and this grade may 
I.e made personal to the officers concerned. ( 65 .17) 

S~."i. The Mysore Civil Courts Act, 1964 may be amended to 
gi,·e effed to the following recommendations: 

( 1) Courts of Civil Judges which have insufficient work, may 
be abolished and the work of sueh Courts entrusted to 
the Districts Judges. Section 20 of the l\Iysore Civil 
Courts Act 1964 should be amended to provide for 
appeals against decrees and orders passed by l\Iunsiffs 
being filed directly in the Courts of District Judges. 

( ~ 1 The Government should be invested with the power of 
' enlarging the pecuniary jurisdiction upto Rs. 15,000 of 

such of the l\Iunsiffs as have put in 10 years of service 
and are recommended by the High Court. 

( 3) Sections 25 and 26 should be amended to empower Civil 
Judges in charge of the post of a District .Judge to pass 
orders in urgent matters. 

( ·l) The Act should be so amended on the pattern of Section 
23 of the Bombay Civil Courts Act to empower the 
High Court to create additional posts of Civil .Judges 
and l\Iunsiffs in any Civil Court Ly keeping similar 
posts vacant in any other Court. ( 65. 18) 

8~1i. There should be a uniform staffing pattern for each cate
gory of courts based on the assessment of work-load. ( 6.5. 19) 

H~7. Further Administrative powers may be delegated to the 
Jut.licial Officers at different levels. (65.67) 
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CHAPTER 66 

Tm: OFFICE oF THE CHIEF ThAXSLATOR TO C'nWER:-I~IEXT 

~-..!8. The Chief Translator may be declared the Head of a 
~liner Department. The Law Department may, howe\·er, continue 
to be the administrative Department for all purposes. It would be 
adequate if the post of the Chief Translator is e•1uatcd with the 
post of an r nder Secretary to Government. ( 66. -1) 

S'l!l. The translation unit of the Legislature Secretariat may 
be transferred to the office of the Chief Translator by stages. The 
translation unit of the Go,·ernment Press may also be transferred to 
the office of the Chief Translator and a common cadre constituted 
for all these units. (66.5-66.7) 

830. One post of I Division Clerk may be created to look after 
the administrative work. ( 66 .8) 

831. The norms of work may be raised tentatinly to eight 
folios per day and the final norms fixed after conducting a " Time and 
~lotion " study. ( 66.9) 

83~. ""henever fees or amounts in lumpsums are received from 
the Gonrnment of India towards work done for them, Government 
may pass on fifty per cent of such fee to the officials who attended to 
such work, out of office hours and without prejudice to the normal 
wotk, according to the norms prescribed. ( 66.10) 

833. The Kannada Translation Assistants, who have adequate 
kno,dedge of minority languages, may be given a special pay of 
Rs. 15 per mensem. if they attend to the work relating to the minority 
langunges in addition to their regular work. ( 66.18) 

CHAPTER 67 

B"L""REAU OF Eco::s-o:\ncs Al\o1> STATISTics 

83-1. The Bureau of Economics and Statistics may be declared 
a ~Iajor Department. ( 67.4) 

R35. The Progress Assistants may be retained as memiJers of 
the Biock team with the administrative and technical control vested 
with the Development Department and the Bureau respectively. 
(()7 .• 5) 

!jj(j. Though differe=nt Departments of Government can have 
w.all ~talistical units, they should be manned by officers taken on 
depulaliuu from the Bureau and the posts of Statisticians in the 
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various departments may be brought under the Cadre of the Bureau 
pf E<·onomics and Statistics except where suggestion•; are made to 
the eCllltrary. (67.6) 

R37. Government may issue instructions to the Heads of 
all Departments to utilise the equipment available with the Bureau 
to tht> maximum extent possible. If at a later date the equipment 
i.~ required to be replaced, Government may consider going in for 
tl1e latest equipment which may be maintained centrally either with 
the Bureau or in a Central Office like the VidhanJ. Soudha and the 
work or all offices in Bangalore got done by this machine. 

8!38. Government may examine the feasibility of introducing 
1<imilar arrangements, in the Districts or' Divisions' in case the work 
in a particular District or 'Division' justifies the installation of 
nll'h equipment. ( 67.7 to 67.10) 

H3fl. GO\·ernment may have a study of the work load conducted 
and lhcn consider the extent to which the Department needs to he 
rPorganised and strengthened. ( 67.32) 

CHAPTER 68 

PROBATION AND AFTER-CARE SERVICES DEPARTMENT 

840. The Industrial and Agricultural Settlement at Bijapur 
may be closed down. ( 68.8) 

841. The two District Shelters at l\Iysore and Belgaum may 
he dosed down. ( 68. 5) 

842. The four posts of Liaison Officers may be abolished. 
(()8.6) 

843. The post of Regional Probation Superintendent may be 
abolished. ( 68. 7) 

8-l·l. The question of forming Organisations consisting of non
officials for undertaking the work now done by the Department may 
be considered. ( 68. 8) 

845. Government may run only a few Institutions to serve as 
model Institutions until private philanthropic organisations are 
induced to take up the work. (68.8) 

846. The Department of Probation and After-care Services and 
the DepHrl:ment of Social Welfare may be merged into one Depart
ment after the transfer of the several schemes from the Social 'Velfare 
Department to other Departments. ( 68. 9) 
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S-l7. The inmates of the State Homes, etc., on their disdlflrge 
from the institutions may be prm·ided with sewing machin~'s 
or other e«Juipment in which the;r were given training in the 
Institution. ( 6S. 31) 

CHAPTER 69 

SociAL "'ELFARE DEPART:\IEXr 

S-lR. All the activities undertaken by the Dt>pa rtment of S(leial 
""elfare for the benefit of the members of the Sol"ial \Yelfare for 
the benefit of the members of the Scheduled Castes and Other Back
ward Classes and most of the activities undertakt>n for the hcncfit 
of the members of the Scheduled Tribes may be transferred to the 
concerned Departments. ( 69. 7) 

8-l9. Only a nuclues staff may be maintained in the Hearl 
Office for release of grants, watching the progress of cxpmditure and 
other allied items of work. ( 69. 7) 

850. The staff working in the various Institutions, etc., may 
'~ . be also transferred to the concerned Departments gi\"lng them ciue 

seniority in those Departments. ( 69.8) 

R.'il. The Departments of Social Welfare awl Probation and 
_\fter-care Services may be combined into one Department under 
the Director of Social Welfare and Correctional Institutions after 
the transfer of the se\·eral schemes from the Social Welfare Depart
ment to 1 h!' concerned Departments. ( 69.9) 

852. Follow-up action on the recommendations made in 
E\·alualion Report.s on the various schemE's may be taken within a 
month of the receipt of such Reports. ( 69.11) ' 

853. The work of Inspection of l" nit Offices for ensuring that 
work regarding the reser\'ation of posts for members of the Scheduled 
Castes, Scheduled Tribes, etc., in Government Services may Le 
attended to by the inspecting officers of the concerned Departments 
and n~ed not be attended to by the Officers of this Directorate. 
( 69. 12) 

CHAPTER 70 

GovERN:\rENT ELECTRICAL INSPECTORATE 

8.54. The draft of the" ~Iysore Cinemas (Regulation) l{ulc~ 
Jf)(i8" published by Gonrnment may be finalised early to ensure 
that uniform Rules operate in all the parts of the State. ( 70.2) 
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854. (a) The Electrical Inspectorate should be made an 
independent Department. ( 70.5) 

!-lii;'i. Pending the Constitution of an independent Inspectorate, 
as a first step the posts of Junior Tn.spectors may be filled by direct 
rer ruilment of persons with neces.;ar.v qualifications. ( 70.10). 

CHAPTER 71 

Gon:HN:\IENT Fr.nxc; TRAINING ScHooJ. 

hiW. Four posts of 
those of Aircraft Hands. 

Aircraft Helpers may be converted into 
(71.3) 

8.)7. One of the posts of Second Division Clerks may be 
t•pgradcd to that of a First Division Clerk. (71.4) 

S:)8. Staff working in the work-charged establishment for 
m::intcnanl'e of thE' At>rodrome, who have put in a continuous servic_:e 
of 10 years and more may be confirmed. (71.5) 

H.'i9. The bent>fits and conditions of st>rvice rt>commended in 
re~pt>C't of personnd working in the work charged establishmt>nt of 
thE' Public Works Department may be extended to covt>r the corrt>s
pouding catt>gories of personnel in this Institution also. (71.6) 

HfiO. The City l\farkt>t Bus Stand at Bangalor~ may be taken 
as the point from which the bus fare is to be calculated for payment 
of conveyance allowance. ( 71.6) 

CHAPTER 72 

THE l\IYSORF: Pmns n~:PARTMENl 

Hfil. 1\o recommendations of a general naturE 

CHAPTER 73 

PuBLIC "'oRKs DEPARTMENT 

1162. The Board of Chief Engineers may be plact>cl on a formal 
footing and the st>niormost Chid Engineer may be appointed as the 
Chairman of the Board. ( 73.9) 

Sli3. Four Zones may be.constituted undt>r four Chief :Engineers. 
( 7~. 11). 
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86-t. The Bangalore ""ater Supply and Swerage Board may 
haw an Officer of the status of a Superintending Engineer, the City 
Improvement Trust Board and the ~Iysore Housing Board may lun:e 
officers of the status of Executive Engineers to be in charge of the1r 
respective Engineering Wings. ( 73.12) 

865. Circles, Divisions and Sub-Divisions may be reconstituted 
on the lines indicated. ( 73.16 to 73.36) 

Sti6. There may be a Central Designs Organisation working 
under the Chief Engineer, Minor Irrigation and Public Health Eng-i
neering. In addition, Designs Organisations may be set up in ea!'h 

Zone under an Executive Engineer. (73.37) 

SG7. The Research Station at Krishnarajasagar may be plat·cd 
under the Chief Engineer, ~Iinor Irrigation and Public Health Engi
neering. ( 73.38) 

868. The Regional ""orkshop at Bangalore at Bangalore may 
be treated also as the Central ~Iechanical Workshop; it may be 
plal:ed under a Superintending Engineer and the Regional '\"orkslwps 
at )lysore, Belgaum and Gulbarga may be placed under Executive 
Engineers. ( 73. 39) 

8G9. _-\ separate cadre of )lechanical Engineers need not Ill' 

const "tuted ; such of the :l\Iechanical Engineers as are in sen· ice or 
as m11y be recruited hereafter may be given placement in whieh they 
would have adequate opportunities to utilise their knowlcd~e. 
(73.-tO) 

870. An Accounts Officer in the cadre of Assistant Controllers 
may be posted to the office of each of the Chief Engineers to super
v;~e the accounts work in the several divisions under the control of 
the Chief Engineer concerned. ( 73.42) 

871. The present system of pre-audit may be replaced by con~ 
current post-audit in all major projects. ( 73.45) 

872. The Chief Architect may co-ordinate with the Chief Engi
neer in charge of the Designs Organisation and the other Chief Engi
neers as indicated. ( 73.50 to 73.51) 

873. All the Technical and Ministerial posts in the unit of the 
Chief Architect may be filled by taking Officers on deputation from 
the Public 'Yorks Department. (73.52 to 73.53) 

874. The transfers, postings and placement of officers t th 
I . . f p . or e 

nvest1gat10n o roJects may be effected as indicated. (73.56) 

875. The norms of work-load as indicated may be adopted. 
(73.58 to 73.59) 
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876. The procedure indicated for purchases of Stores may be 
followed. ( 73.61) 

87'7. The procedure indicated for obtaining sanction to the pur
chase of materials may be adopted. (73.63) 

l'\78. The suggestions made by the Adviser in regard to the 
proper management of Stores and proper maintenance of Stores 
.\ecounts may be implemented. (73.64) 

l'\79. The procedure as indicated with regard to the execution 
of works by heavy earth moving equipment, when the Department 
owns, maintains and operates such maehines may be followed. 
( 73. fi5 to 73. 66) 

HHO. Action may be taken as indicated for ensuring the control 
of the quality of works under execution whether executed through 
Contractors or by departmental agency. (73.68 to 73.71) 

' 
SS! .. \revised Public Works Department Accounts Code may 

he prepared. ( 73.73) 

HS'l. The procedure as indicated in respect of Irrigation Man
agement may be followed. ( 73.74 to 73.76) 

H!'3. The procedure as indicated with regard to the maintenance 
and upkeep of assets created in other sectors like Communication, 
Buildings and Public Health Engineering Works may be adopted. 
(73.77 to 73.78) 

884. The procedure as indicated about according administra
tive approval to the estimates for l\Iajor and Medium Irrigations 
works may be followed. ( 73.79 to 73.81) 

885. Action may be taken to prepare realistic schedule of rates 
as indicated. ( 73.82) 

H86. The procedure as indicated in respect of Land Acquisition 
may he adopted. ( 73. 83 to 73. 91) 

887. The procedure as indicated with regard to the allotment of 
Government vehicles to the officers of the Public Works Department 
may be followed. ( 73. 93) 

888. The intake in the Engineering Colleges and Institutions 
t•onferring diploma may be reduced by stages till the persons with 
engineering qualification are able to secure suitable employment. 

(73.97) 

H89. The idle capacity in the Engineering Colleges and other 
Institutions of a like nature may be utilised for giving refresher 
courses etc., to inservice Engineers. ( 73.98) 
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S!lO. The Departmental examinations in Engineering subjeds 

[•nd .\ccounts lll:lY be reYiYed for Assistant Engii;eers, Junior Engi
neers :md Supen·isors. Goyernment may make arrangenwnts for 
t>fhccrs of tl1e Department forming a stud~· team to go outside the 
State to obserw and study projects of the type which they are re
quirt·d to plan and execute within the State. ( 73.99) 

~!H. Full adYantage may be taken of opportunities for sending 
the officers to Centr:~l Organisations like the Central Public \\'orb 
Department and the Central ""ater and Power Commission. 
(73.100) 

E9~. The rnit that has undertaken the studies about the Inter
State Riwr-; m:~y be placed under the control of the Chid Engine( r, 
:\Iinor Inigation and Public Health Engincering. (73.10~) 

893. The Board of Chief Engineers may have an Adminislra
ti,·e Officer in-charge of administration (establishment matters) of 
the entire Department. ( 73. 112) 

8fl-l. One post of Chief Engineer may be in the Selection Grade. 
( 13 .117) 

S!J5. About 680 Junior Engineers or so may be absorbed as 
Junior Assistant Engineers. ( 73.155) 

5rlCi. The sen·ices of the surplus .Junior Engineers may J,e uti
lised by undertaking execution of various works Departmentnlly or 
their ~en·ices may be placed at the disposal of the Con.~trudion 

Corporation and they may be gradually absorbed in the cadre of 
Junior Assistant Engineers and further promoted as Assistant Engi
neer~ in course of time as and when vacancies arise. ('73.157) 

8!J'i. Two classes (Grade I and Grade II) may be constituted 
in the cadre of Head Draughtsman. ( 73.161) 

898. Ten per cent of the 
treated as Selection Grade posts. 

posts of the 
( 73.188) 

Supervisors may be 

SfJ9. The service conditions and the emoluments of the Work 
Charged Establishment may be revised as indicated. ( 73. 30!!-
73.310) 

900. Special Pay at the rates indicated may be given lo the 
officers in the L nit of the Chief Architect. ( 73.316) 
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CHAPTER 7-J. 

DEPAHTJ\IENT OF ENDOWMENTS 

!JUl. The Additional Disirid JuJge at Dharwar or Belgau.LU 
may be appointed as the Charity Commissioner. (74.7) 

!J02. The Executive Officers of the Madras area may be 
a b~orlll'J in Government service. ( 74. 8) 

uo:J. Xo fee need be levieJ for darshan of the Deity. (74.10) 

!JO.J.. It may be ensured that Puduvats are drawn regularly 
and utilised properly. ( 7.J. .11) 

!10.). .Jewels and valuables belonging to the temples may be 
kept in the District or Sub-Treasuries. (7.J..12) 

!JOfi. The three Agama Pandits attached to the Office of the 
Commissioner for Endowments may be absorbed as Professors, 
.\s.o;istant Professors or Leeturers in Sanskrit Colleges at l\Iysore or 
:\ldkote. (H. 20) 

CHAPTER 75 

:\IYsOHE REVEXl'E .\PPELLATE Tn!Bt:NAL 

!JOi. .\ common Tribunal designated the l\Iysore Appellate 
Tribunal may he constituted by merging the l\I:ysore Co-opemtive 
"\ppellate Tribunal, the :Mysore State Transport Appellate Tribunai 
anJ the :\Iysore Salt's Tax .\ppellate Tribunal with the l\Iysore 
Re,·enue Appellate Tribunal. The eomposite Tribunal may be 
placeJ under the supervisory control of the High Court. (75.16) 

!108. The Chairman of the Tribunal may be declared the Head 
of I he Ofll<"e. ( 7 5. 2-l) 

!lO!J. The Tribunal may have six Benches of which four may 
he in llangalore anJ one each in Mysore and Belgaum. ( 7 5. ~0) 

fll 0. Spe<·ial pay may be paid to all the members (including 
the .Judicial Members) at R~. 100 per month. ( 75.34) 
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CHAPTER 76 

REGISTRATION AND STAl\IPS DEPARTMENT 

!lll. The s~·stem of filling duplicate copies of all types of docu
ments presented for registration may be adopted after making proper 
proYisions to ensure that the duplicate copies are filled only after 
proper wrification. ( 76.11) 

91-i!. The Sub-Registry Offices receiving more than 7,000 doeu
mem~ I C'r year may be bifurcated: the Sub-R~~istry Offic<'S 111:1~· he 
reorganised and reconstituted in such a way that no Sub-Registry 
Office receiYes less than 3,5QO documents in a year. Pending sueh 
reorg:misation and re-c-onstitution. Sub-Registry Offices registering 
more than 5,000 documents rna~· be given additional Sub-Registrars 
uf the II Grade to be designated as Joint Sub-Regi~lr;u,;. Com
paratiwly heayy Sub-Registry Office, i.e .. Offices registering more 
than 3,500 documents but less than 5,000 documents may be plaeed 
in eharge or I Grade Sub-Registrars. ( 76. U) 

~ll3. The posts of I Grade Sub-Registrars may be duLhed 
together \\ ith the posts of Headquarters Sub-Registrars and treat I'd 
as Class II posts. ( 76. 20) 

!JJ-1.. In respect of the Sub-Registry Offices situated in the 
prerni~es of the Taluk Officers, the watchman of the Taluk ORiee may 
be entrusted with the responsibility of guarding the Sub-RegistQ· 
Offices also, without any extra remuneration. (76.26) 

915. The fees levied for the registration of Firms and SfX·ieties 
and for the filling of Annual Returns by them may be enhanced. 
(7G.!'l0) 

!)Hi. The post of Superintendent of Stamps along with the 
technical staff of the stamp section may be transferred to the control 
of Treasury Department. ( 76.50) 

CHAPTER 77 

Rn'ENUE DEPARTMENT 

917. The post of the Special Deputy Commis~ioner for Inam 
Abolition, Gulbarga Division and his establi.~hment may he abolisJ1ecJ 
anrl the residuary work entrusted to the Deputy Commissioners of 
the Districts concerned. ( 77. 11) 
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918. The Special Deputy Commissioner for lnam Abolition, 
Bangalore Division and his establishment may be continued till the 
end of 1\Iarch 19ti9 with instructions to decide all cases by 31st March 
19u9. (77.12) 

91!>. The Special Deputy Commissioner for Inam Abolition, 
Hassan Division, may be given some experienced staff and also one 
more Stenographer. ( 77.13) 

920. In order to dispose of heavy pendency of Inam Abolition ,. 
cases, the Deputy Commissioner, Mandya, may be given additional 
<·lerical ass;stance' or some of the cases may be t.ransferred to the 
Spee;al Deputy Commissioner, Hassan Division, Hassan. ( 77.14) 

9':21. Government may issue instructions to all the officers 
concerned to dispose of all the pending Inam Abolition cases as 
quiekly as possible. (77 .16) 

922. Go,·ernment may, in consultation with the High Court, 
transf<·r the entire administrative control over the Tribunals to the 
II igh Court. ( 77.18) 

9':23. The He,·enue Commissioner may keep a close watch on 
the work of the Special Land Acquisition Officers and terminate their 
posts along with those of tpeir subordinate staff immediately after 
the Special items of work entrusted to them are completed. ( 77.19) 

!l'! L Fixed Travelling Allowance may be paid at Rs. 100 per 
mensem to the Tahsildars in charge of Taluks and at Rs. 30 per 
mensem to the Revenue Inspectors. No separate Fixed Travelling 
Allowance need be paid to tehm in connection with the Food procure
ment operations. (77.83) 

92~. The powers that have now been given to the officers at 
various levels are not sufficient to enable the Officers to attend to 
their work promptly and efficiently. The Officers at various levels 
may continue to exercise the various powers whioh they are now 
exercising and in addition certain further powers as proposed may 
also be delegated to them. ( 77.84) 

CHAPTER 78 

Sunvn·, SETTLEMENT ANn LANn RECORDS DF.P.\I!T:\TENT 

92(!. Stone Depots may be opened by Government in larger 
vilhges in the Gulbarga District in the first instance and the s~·stem 
extended to other areas in due course if it is found to he 11sefl'1 . 

(78.5) 



Oti 

!Hi. The surn·y maps mny be made a\·uilable to the public 

nt the Taluk Offices on payment of cash. tiS.ti) 

fl-28. The practice of effeeting cuts in the salary of Surw~·ors 
fo:· short-fall in work may be diswntinued and disciplin:ny adiou 

tnken i! there is persistent shortnge in their work. ( 7S. S) 

!J-:W. The Surveyors and Supen·isors may be brought under l he 

administr;ttive control of the Tahsildars. (iS. !l) 

!i30. Future vacancies of ' Record of Rights Clerks · may he 

filled Ly the transfer of Second Di,·ision Clerks of the He•.Tnuc 

Depo<rtment.~ ( i8 .10) 

!l:.ll. Training Classes may be organised at Taluk Headquarter.; 
for ai,·ina survey training to the I and II Division Clerks of the 

b ;:, .. 

Dei-•m1:ment. The Gazetted Officers of the Department may also he 
deputed for surwy training at the Surwy Training Institute at 

llydera bad and Debra Dun . ( iS. 11 ) 

!JS-:?. Only persons trained in survey work may he renuitcd to 

the Department in future. ( i8.11) 

!J:33. The authorities of the Polytechnics may be requested 10 

gi,·e 3 months' or 6 months' Sun·ey Training to those who have 
securell Diploma in Civil Engineering.· (iS. 11) 

!JS.J,. All the vacant posts in the permanent t a tire of Surwyors 
may be filled in the first instance ; the question of filling the additional 
(temporary) posts created for special items of wo•k may he l'Xamined 
in due course. ( i8 .12) 

!J3J. All the Class II posts like District Survey Officers, Assi
stant Survey Offic-ers etc., may be designated as "Assistant Super
intendents". (i8.19) 

!J36. Further financial and administrative powers may be dele
gated to the Deputy Commissioner for Setllt>ment, Deputy Co111111 is· 
fioncr for Land Records and Survey Officer, City . ..;111"\'1:')", Bangal11 r._. 
i~ accordance with the general principles enunciated in Chaptt•r 
::\o. 9. (78.31 and 78.32) 

!J3i. The Deputy Commissioner for Settlement may be d,·sig
nated as" Deputy Commissioner for Land Records and SetllemPnt ". 
(78.33) 


