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REPORT OF THE MINIMUM WAGES COMMITTEE FOR EMPLOY· 
MENT IN GLASS L~DUSTRY IN MAHARASHTRA STATE 

CHAPTER I 

1.1. Appoimme/11 of the Committee.-ln pursuance of clause (a) of sub
sectioD (/) of Section 5 of the Minimum Wages Act, 1948 (XI of 1948), Govern
ment of Maiarashtra vide Government Resolution, Industries and Labour 
Departme.1t, No. MWA. 4067ji26707-Lab-III, dated 15th February, 1968 and 
2nd May, 1968 (Annexure A and AI) appointed a Committee to hold enquiries 
into the con:iitions prevailing in the employment in Glass Industry and 
to advise Government in the matter of revision of minimum rates of wages 
fixed under the said Act under Government Notifications, Industries and 
Labour Department, No. MWA 4062fLab-III, dated 22nd May, 1964 and 
No. MWA.4062(i)jLab-III, dated 22nd May, 1964 (Annexure B and Bl). 
The Committee consisted of the following persons :-

Chairman 

Shri Adam Adil, M.L.A. Bombay. 

Employers' Represelltatives 

(I) Shri Ramesh Chand, Bombay. 
(2) Shri Shankarrao P. Ogale, Ogalewadi. 

· (3) Shri P. R. Kibe, Poona. · 
(4) Shri Chhotubhai Gopalbhai Patel, Chandrapur. 

Employees' Repr~santat ives 

(I) Shri D. M. Tulpule, Bombay. 
(2) Shri D. S. Natik, Ogalewadi. 
(3) Shri S. H. Mazkar, Chandrapur. 
(4) Shri M. V. Gavandi, Poona. 

Secretary 

Shri H. A. Sathe, Assistant Commissioner of Labour, Bombay. 

1.2. Terms of reference.-The Committee was asked to hold enquiries into 
the conditions prevailing in the employment in Glass Industry and to adviso 
Government in the matter of revising th minimum rates of wages fixed under the 
said Act under Government Notifications, Industries and Labour Department 
No. MWA.4062JLab-Ill and No. MWA. 4062{i) Lab-III, dated 22nd May, 
1964. 



i.3. Time limit for submission of the Report.-Initially under Government 
Resolution, Industries and Labour Department, No. MWA.4067fi26707-Lab
Ill, dated 15th February, 1968 a time limit of 6 months was prescribed by Go
vernment for submission of the report of the Committee. However, it was 
not possible for the Committee to submit its report to Government within the 
time limit prescribed and so the Committee moved Government for grant of 
extensions in time limit for submission of the report to Government. Govern
ment was pleased to grant the necessary extensions in time limit for submission 
of the report to Government upto 15th July, 1969 (Annexure C to C 3). 

1.4. Procedure followed by the Committee.-The Committee held its first 
meeting on 18th March, 1968 in Bombay for discussing the nature and scope 
of enquiry and the procedure to be followed in making the enquiries. Draft 
questionnaire earlier circulated among the members was exmained item by 
item and after the necessary ame.1dmeats the same was finalised. The question
naire was divided in two parts {i) to associations of employers and the unions 
of employees and individuals (ii) establishments (Annexure D). The question
naire was prepared in Marathi with translation in English so that the same 
could be easily understood by all. The questionnaire was then issued to the 
employers and the unions of employees. They were requested to forward 
their replies within 21 days. As only few replies were received reminders were 
issued to those who had not submitted their replies and they were requested to 
submit their replies at the earliest. As a result some more replies were 
received. 

1.5. Publicity.-After the questionnaire were issued a press note was issued 
through the Director of Publicity giving wider publicity to the purpose for 
which the Committee had been appointed and the employers, the associations 
of employers and the unions of employees who might not have received the 
questionnaire were requested to contact the Secretary of the Committee for 
copies of the same. The employers, the associations of employers and the 
umons of employees were also re:}uested to submit their replies to the 
questionnaire on or before 31st May, 1968. · 

1.6. . Tours untf~rtaken by the Committee.-T~e Committee, for the purpose 
of makmg enqumes on the spot and for recording of evidence of the persons 
interested in the enquiry, visited the following Centres in the State. Intimations to 
the establishments regarding the visit of the Committee were issued in advance. 
Th~ Committee also sent intimltions to t~e asssociati?ns of employers and the 
Untons of employees wherever the same e.tJsted,requestmg them to appear before 
the Committee at the place and on the d~te and lime fixed for interview and 
to place ~eir views before the Committe~. The views expressed by the re
presentatives were recorded by the Comm1ttee. In the course of the visits the 
Committee observed the manufacturing processes that were carried on and 
also made enquiries regarding the nature of work done by the workers cate
gories of workers and the rates of wages paid to them. The Committ~e also 
made enquiries about the conditions existing in the industry. 



. , The Committee visited the following Centres for enquiries on the spot :-

So rial Namo of Town or City No. of factories Date cf 
No. visited visit 

1 Talegaon 1 lOth June 1968. 

2 Pimpri 2 lOth June 1968. 

3 Ogalewadi 12th June 1968. 

4 Bombay lJ 29th July 1968 and 
30th July 1968 
and 1st Febru-
ary 1969. 

5 Thana and Ambernath 2 31st January 1969, 

6 Chandrapur 4th February 
1969. 

During visits to various Centres interviews of the representatives of the 
following unions, employers and associations of employers were held for 
ascertaining their views in the matter :-

Serial 
No. 

Place 

I Poona 
2 Ogalewadi 

3 Chandrapur 

4 Bombay 

Date 

lith June 1968. 
12th June 1968. 

3rd February 
1969. 

17th February 
1969. 

Namo of the organisations 

(i) K.anch K.amgar Sangh, Poona. 
(ii) K.arad Taluka K.amgar Sangh, 

Ogalewadi. 
(iii) Ogalewadi K.amgar Union, 

Ogalewadi. . 
(iv) Chanda K.anch Mazdoor San

gh,Chandrapur,District Chanda. 
(v) Western India Glass Manu

facturers, Association. 
(vi) Bombay Glass Works Maz

door Union, Bombay. 
( ••ii) Bombay General Employees 

Association, Bombay. 
(viii) Rashtriya Chemical K.am

gar Sangh, Ambernath. 
(ix) The All India Glass Workers' 

Union. 
(x) Messrs Vazir Glass Works 

Limited, Bombay. 
(xi) All India Glass Works (Pvt.) 

Ltd. 
(xii) Bharat Glass Works, Bom

bay. 



1.1. Meetings held.-The Committe, in all, held 6 meetings at thb Places od 
the dates mentioned below :-

Serial Place Date 
No. 

1 Bombay 18th March, 1968. 

2 Bombay 18th February, 1969. 

3 Bombay 21st and 22nd April, 1969. 

4 Bombay lith and 12th June, 1969. 

s Poona 26th June, 1969. 

6 Bombay 14th July, 1969. 
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CHAPTER D 

2.1 E:cisting conditions ~d Wages.-Art!cles made of glass play an import· 
tant part 10 our every day hfe. Glass contamers are largely used in the chemi· 
cal and the pharmaceutical industry. Glass is used for the manufacture of 
optical and other lenses. Glassware is increasingly used in scientific apparatus 
used in scientific research and medical laboratories. With the advancement 
of industrial development in the country new glass factories are coming up 
with modern automatic equipment. There are 30 factories working in the 
State of Maharashtra employing 8,545 workers. 

2.2 Mamif:Jcturing process.-Glass is manufactured by either (i) Auto· 
matic,( ii) Semi-automatic or (iii) mouth blown process. The raw materials 
are mixed in the required proportions anc:! are melted in oil or coal fired pot 
or tank furnaces. In the mouth blowing optration, me-hen glass is taken 
out by the bubbkr and thereafter by the gatherer. The gathcter with the cattful 
manipulation of the blow pipe takes the required quantity of glass at one 
end of the pipe and after blowing out a little, hands it over to the blc-wer. 
The blower swings the glass and gives the required shape to it by blowing 
through the pipe, the glass taking the shape of the mould. The blown articles 
are then passed on to the annealing lehr for heating and gradual cooling to 
the atmospheric temperature. The articles like blown tumblers and lampware 
are cut, fused or ground, polished, sorted out and sent for packing. In the 
semi-automatic process liquid glass is taken out of the furnace by a pipe and 
fed to the parison and the extra portion that is not required is cut off by means 
of scissor and after blowing with compressed air full shape is given to the article. 
The articles are then placed in the annealing chamber of lehr and passed 
through the lehr on a conveyer belt. · 

2.3 In automatic process glass is mechanically sucked or fed by a feeder 
to the moulds fixed on the machine and the blowing is done by compressed 
air. All the operations are mechanical and the speed at which the bottles, 
or processed articles can be made is about 30 to 120 per minute according to 
the size of the articles. Articles like beer and aerated water and milk bottles 
or vials for which the demand runs in thousands of gross can alone be econo· 
mically produced on automatic machines. G:nerally articles for which the 
demand is small are m.1nufactured with the help of semi-automatic machines. 

2.4 Present location of the Glass Factories in the Maharashtra State.
Most of the glass factories are located _i1_1 and around ~realer Bombay, Pimpri 
and Talegaon near Poona, 0JaleY(adt m Satara 0Jstrtct and Chandrapur in 
Vidarbha. The articles manufactured by the factories consist of glass bottles, 
laboratory glassware and app.1ratus, lampware, tableware, coloured glass 
lenses, glass bricks and tiles, glass marbles, vacul!m fias~ refills, bangles, heat 
resistant glass, glass wool fibres etc. W1th the mdustrtal development there 
is a good scope and prosp~cts for manufacture of many other varieties and 
make the country self-sufficient in that regard. 

2.5. Nature of employment and existing woges.-Glass Indus try is a perennial 
industry and the process carried on is con!inuous. The workers employed 
in this industry are monthly rated as well as daily rated. In most ofthe factories 
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wages are paid on consolidated basis, while in some dearness allowance is 
paid in addition to basic wage. In some of the factories there is a system of 
payment of production bonus and attendance allowance. In some factories 
wages are fixed by agreement and awards. · 

2.6. Existing wages.-The existing wages paid to the unskilled employees, 
as per the information contained in the replies to the questionnaire, at various 
centre~ is as follows :-

Bombay 

Thana 

Ambernath 

Pimpri 

Talegaon 

Ogalewadi 

Chandra pur 

From 

Rs. 

: :} so·oo per month 

::} 2· 50 per day 

J ,.,~ .. , 

To 

Rs. 

160 · 00 per month. 

4'00 per day 

90'00 per month. 
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CHAPTER III 

VIEWS EXPRESSED BY THE EMPLOYERS AND EMPLOYEES 

3.1. Views expressed by employers, Bombay. -(i) The existing wages 
comparing to other States are very high. If the wages are revised it will be 
very difficult to run the factory economically. The existing wages may not 
be revised considering the adverse market prevailing at present in Bombay 
region and of the tough competition from Uttar Pradesh and West Bengal 
Provinces. · 

(ii) Very keen competition is faced from other States especially Uttar Pradesh 
and West Bengal as the wage rates there are low as compared to wages prevailing 
in glass industry in Maharashtra State. They are able to undersell the goods 
even after spending on the transport cost. Wages paid in glass industry in 
Maharashtra are high. If the wages in one State are increased the same 
should be increased in other States so that the States will not be at an 
advantage to compete with the industry in this State. 

(iii) For the fixation of minimum wages the payment of production bonus 
must b~ taken into c.>nsi.ieration as WHhout the incentive of production bonus 
the production of the factory will be reduced to 1/3. 

(iv) The prices of raw materials, stores, machinery have all gone up since 
th~ last one year, but the prices of finished products have gone down. The 
wages prevailing in other States should be compared before revising the 
minimum rates of wages in this State. 

(v) Minimum Wages Act is to be made applicable only to unorganised 
industries consisting of small units employing small labour force which, with 
its limited strength, is not able to do collective bargaining with emplo)'ers and 
labour employed in such industries need statutory protection whereas the posi· 
tion of the glass industry in Bombay region is not of the type. A number of 
factories in Bombay are having a large labour employment and the labour is 
well organised. The existing machinery for resolving disputes, including 
fixation of wages, is quite satisfactory. lf minimum wages are fixed irrespective 
and regardless of the capacity of the units to pay, the result will be that modern 
automatic flourishing units will be paying less than what they can aJ!ord to 
pay whereas units in which all work is done by manual labour will have to pay 
more than what they can aJ!ord. The glass industry is spread all over India. 
It will be discriminatory to enhance and/or revise minimum wages in 
Maharashtra State alone when in certain States there is no minimum wage filled 
for glass industry at all. The problem should be looked on a national leveL 
There is no justification for revising minimum rates of wages in glass industry. 
If, however, minimum rates of wages are necessary, the wages may not only 
be fixed for diJ!erent regions but also for dil!erent units, viz. (a) Modern auto
matic, (b) Semi-automatic, (c) Manual labour. 

3.2. Poona.-While revising the minimum rates of wages to be paid by 
the employer a corresponding liability should be imposed on the employees 
to give at leas~ the minimum workload fixed by tho employer. 



3.3, Chandrapur.-This is not the right time for revision of minimum rates 
of wages as the industry is facing efl'~cts of recession. Any revision of wages 
will further deteriorate the situation and good number of units may collapse 
at any time. 

3.4. Ogalewadl.-(i) The industry is mainly concentrated in Uttar Pradesh, 
West Bengal and Gujrat and there is keen comp~tition in glassware such as 
bottles, pressed ware, gloss tumblers, etc. Costs of materials, labour and other 
charges are continuously going up and the value realised is not in keeping 
with the rbing cost. 

(II) The labour fore~ in the glass indu>try even though sm:lll is well organised 
and is represented by powJrful trade unions. Th~ wag~> in the industry 
are fixed by bargaining or by awards of Industrial Tribunals. These factors 
have to be considered while determining the minimum wages for workers in 
the glass industry. 

(iii) Minimum wages have to be fi ~ed on all India basis so as to avoid 
adverse etr~cts on the industry in the states where higher minimum wages are 
fixed. The Governm~nt of Maharashtra should take up the question with 
the Centre and the other States and arrive at a workable arrangements or 
otherwise the glass industry in Maharashtra will suffer. 

(iv) Enforcement of the provisions of the Act should be made effective 
(v) The existing system of zone> should not be disturbed. 
(vi) Since the hand op:ratei and semi-automatic units are labour-intensive 

and have to face keen. comp:tition, sp:cial con;ideration be shown to such 
units while considering the minimum wages. 

(vii) While increasing wages, workloads must also be increased wherever 
they art" found to be low and annual increments in earnings and the progress 
and efficiency of worker must go hand in hand. 

3 · S Views expressed by Unions of employees, Bombay.-The revised mini
mum rates of wages should be as follows :-

Skilled A 
Skilled B 
Skilled C 
Semi-skilled A 
Semi-skilled B 
Unskilled 
Clerical 

Rs. 
ISS p.m. 
17S p.m. 
170 p.m. 
155 p.m. 
ISO p.m. 
145 p.m. 
ISO p.m. 

· 3' 6 Poo11a.-:-yro~ April, 1965 Government of Ma~arashtra is publishing 
P~o~n cost of livmg mdex. Almost all the manufactunng units have accepted 
this mdex for the purpose of graut of dearness allowance and that is paid 
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after merging the present dearness allowance in the basic pay and thereafter 
for every rise of one point over 100 points index 5 pabe rise in dearness allo· 
wance is granted. This system should be taken into consideration for glass 
industry also. The revised minimum wage should be Rs. 225 per month. 

3"7 Ogalewadi.-0) Workers in Glass Industry are always required to 
work in heated atmosphere. The work of producing glass is more difficult 
and causes fatigue. There is more physical and manual labour. The payment 
is not commensurate with the labour put-in. After retirement the glass worker 
finds himself exhausted and unfit fer any more work involving physical labour. 
Blowing of glass by mouth affects teeth and lungs. Heat and constant glare 
of light impair eyes. Workers retire as physical, mental and financial wrecks. 
Unemployment and starvation are consequences. 

(ii) Glass worker requires more medical aid and he has to spend a con· 
siderable portion of his wage for medicine to keep him fit. By the very nature 
of his work he is unable to put in more years of service, and has to retire early. 
Tendency of abandoning this occupation is more. 

(iii) A glass worker has to sp~nd more on clothings. His clothes get damaged 
due to heat etc. In some factories few workers are given uniform but gene
rally clothings are not supplied. Chappals and footwares are compulsorily 
required to be usrd. Such articles also often get wornout due to the p~culiar 
nature of the work. 

(iv) Wages are g~n~rally low and are not enough for minimum requirements 
of the worker. In fixing minimum wages much diff:renc! for urban and rural 
areas should not be made. PriC!s of essential commodities are practically 
the same. 

(v) Capacity of industry to ply has not much relevanc~. in fixing minimum 
wage. There should be not more than 2 Zones for glass industry. 

(vi) The pre.,nt machin!ry of enforchg minimu~ wa:p should b' mlde 
cff~ctive. Revised minimum rates should be linked with only the rise of 
cost of living. 

3"8 Chandrapur.-The minimum wage for an unskilled worker in the. 
area should be Rs. 4 per day. 

3•9 4mbemath.-Ambernath is costlier than Bombay. 



10 

CHAPTER IV 

4.1 Concept oftrinimum Wage.-The Minimum Wages Act, 1948 has not 
laid down any definite principle for guidance of wage fixing bodies. The 
main obj~·t of the Act is to provide for fixation of wages in trades in which 
labour is not organised and wherein sweated labour is most prevalent or where 
there is big chance of exploitation oflabour. India is a welfare State and one 
of the directive principles embodied in Article 43 of the Constitution states 
"the State shall endeavourto secure, by suitable legislation or economic organi
sation or in any other way, to all workers, agricultural, industrial or otherwise, 
work, a living wage, conditions of work. ensuring a decent standard of life 
and fullenjoymmt ofleisure and social and cultural opportunities-etc." Thus. 
the basic pnnciple of a welfare State is that no person should be placed in 
a p:>sition to exploit another person and that every citizen should get economic 
justice. 

4.2. The 15th Session of the Tripartite Indian Labour Conference has laid 
down the following norms for the need-based minimum wage as a guide for all 
Wl~e fixing au:horities including Minimum Wages Committees, Wage Boards, 
AJJ uJicators, etc. -

" 1. (a) In calculating the Minimum Wage the standard working 
class family shoulj b: taken to comprise of three consumption units for 
one earn:r, the earnings of women, children and adolescents being dis
regarded. 

(b) Minimum food requirements should be calculated on the basis 
of a net intake of 2. 700 calories as recommended by Dr. Aykroyd for an 
average Indian Adult of moderate activity. 

(c) Clothing requirements should be estimated on the basis of a per 
capita consumption of 18 yards per annum which would give for the 
average worker's family of four, a total of 72 yards. · 

(d) In respect of housing, the norm should be the minimum rent 
charged by Government in any area for houses provided under the sub
sidised indus trial housing scheme for low income groups. 

(e) Fuel, lighting and other miscellaneous items of expenditure should 
constitute 20 p:r cent of the total minimum wage. 

2. Where the minimum wage fixed was below the norms reco
mmended above, it would be incumbent on the authorities concerned to 
justify the circumstances which prevented them from adherence to the 
aforesaid norms." 

The Minimum set by the above resolution of the 15th Indian Labour 
Conference is so high that not even old and well established industries nor 
rast expanding industries like cement are able to pay it as is evident from the 
feports of the textile and the Cement Wage Boards. 
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4.3. The Supreme Court in the case. of Crown Aluminium works Vs. 

their workmen has observed as under :-
"It is quite likely that in underdeveloped countries where unemployment 

prevails on a very large scale, unorganised labour may be available on star
vation wages but the employment of labour on starvation wages cannot be 
encouraged or favoured in modern democratic, welfare state. If an employer 
cannot maintain his enterprise without cutting down the wages of his emplo
yees below even a bare subsistence or minimum wage, he would have no 
right to conduct his enterprise on such terms." 

4.4. The Fair Wages Committee appointed by the Government of India 
in 1948 held that while the lower limit for the fair wage must obviously be the 
minimum wage, the upper limit was set by the capacity of the industry to pay. 
As regards, the living wage, the Fair Wages Committee found that there was 
general agreement that the living wage should enable the male earner to provide 
for himself and his family not merely the basic essentials of food, clothing and 
shelter but a measure of frugal comfort including education for children, pro
tection against ill-health, requirement of essential social needs and measure 
of insurance against the more important misfortunes including old age. It 
would thus appear that the living wage would be the ideal to be attained through 
the stages of minimum wage and fair wage. The bare subsistence or minimum 
wage is a wage which would be sufficient to cover the bare physical needs of a 
worker and his family i.e. a rate which has got to be paid to the worker irres
pective of the capacity of the industry to pay. 

4.5. Revision of minimum rates of wages.-The factors to be considered 
while revising the minimum rates of wages would be :-

(1) Rise in the cost of living since previous fixation. 
(2) Prevailing rates of wages in the same or similar occupations in the 

same or neighbouring localities. 
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CHAPTER V 

5.1. Reasons, Conclusions and Recommendations.-Considering the views 
expressed by employers and employees in reply to the questionnaire and during 
interviews held and the information obtained during the tours it is observed 
that the representatives of employees wanted minimum wage to be revised 
upwards considerably, consistent with the rise in cost of living index, the re
presentatives of employers argued for a reasonable increase due to unhealthy 
competition from other States paying much lower wages. The Committee 
taking into consideration the present economic condition of the industry and 
the possibility of adverse effect on the working of the industry has decided to 
make following recommendations. 

5.2. Categories of workers.-While making recommendations for revision 
of minimum rates of wages, the Committee has decided to retain, within slight 
modifications, the existing classification of employees in broad categories of 
(i) Skilled A, Skilled B, Skilled C, (ii) Semi-skilled A, Semi-skilled B (iii) Un
skilled, (iv) Clerical, Supervisory and Technical Staff (Factory operation). 
In semi-skilled A, the Committee has decided to add a category of Glass 
polisher. The Committee has redesignated the category of "Automatic 
machine operator " as " Automatic machine in-charge ". The Committee 
has decided to add a category of " mouth Blower (All articles)" in Skilled A 
category. 

5.3. Zones.-The Committee has decided to classify the areas in the State 
into three Zones as follows :-

Zone /.-Areas within the limits of Greater Bombay Municipal Corporation: 
The Committee has decided to include in this Zone the areas within the limits of 
Thana Municipal Council and those within the revenue limits of Majiwada 
and Balkum Village Panchayats because of their proximity with Bombay. 

Zone 11.-The Committee has classified under this Zone all places with 
population of more than one lakh as per Census of 1961 and not included in 
Zone I above and those within the revenue limits of Pimpri, Chinch wad, Poona 
Cantonment, Kirkee Cantonment taking into consideration the proximity of 
these places with Poona. The Committee has decided to include Ambernath in 
this Zone taking into consideration its location and the industrial development. 

Zone III.-The Committee has decided to classify the remaining areas of the 
State not included in Zone I and Zone II in this Zone. 

5.4. Wages.-Considering the rise in the cost of living since previous fixa
tion, the economic condition of the industry, the views expressesd by the em
ployers and the employees the Committee has decided to recommend the 
revised minimum rates of wages for the different Classes of employees in different 
:Zones as specified in Chapter VI, 
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CHAPTER VI 

SUMMARY OF RECOMMENDATIONS 

The minimum rates of wages recommended by the Committee are as under:-

Serial 
No. 

1 
2 
3 
4 
5 
6 
7 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

Class of employees 

SKILLED A 

Mouth Blower (all articles) 
Furnace Mason 
Pattern Maker. 
Turner. 
Fitter/Mechanic. 
Mould Engraver. 
Employees by whatever name called doing 

skilled-A work of the nature done by 
persons falling under the above entries. 

SKILLEDB 

Mouth Blower 
Heavy Press Operator. 
Cut Glass Decorator. 
Glass Painter (Hand) 
Machinist. 
Mould Maker/Fitter. 
Grinding Machine Operator. 
Shaper and Plainer. 
Electric Wireman (qualified). 
Gatherer/Machine Operator/Cutter 
Welder 
Mason other than a Furnace Mason. 
Employees by whatever name called doing 

skilled·B work of the nature dono by 
persons fa!ling under the above entries 

Zone I 
Rupees per 

month 

162 

149 

SKUIEDC 

Bangle Decorator •• 142 
Light Press Operator. 
Quality Inspector. 
Compressor Mechanic. 
Motor V 'hiclc Driver. 
Engine Driver. 
Blacksmith. 
Electric Wireman (non..qualifid). 
Carpenter. 
Employees by whatever name called <!oing 

skilled..C work of the nature done by 
persons fa!ling under the above entries. 

R4163-2 

Zone n 
Rupees per 

month 

139 

125 

118 

Zonern 
Rupee1 per 

month 

JU 

100 

95 



Serial 
No. 

Class of employees 

14 

Zone I 
Rupees per 

month 

SEMI-SKILLED A 

1 Mixer/Drum Attendant • • • • 122 
2 Oil Burner Attendant/Annealing Lehr Allen· 

dant/ Fumaoe Attendant. 
3 Airman 
4 Bubble Maker. 
5 Bangle Joiner. 
6 Furnanco Feeder/Batch Charger. 
7 Drilling Machine Operator. 
8 Glass Edge Molter/Fire Polisher. 
9 Coal Fireman. 

IO Glass Printer. 
II Rolshwalla. 
12 Prcs.'i Liverman. 
13 Machine made Article Sorter. 
14 Compressor Attendant. 
IS Petrol Gas Attendant. 
16 Glass Polisi,er. 
17 Employees by whatever name called doing semi

skilled-A work of tl>e natures done by persons 
falling under thO above entries. 

SEMI-SKILLED-B 

I Glass Edge Grinder 115 
2 Glass Froster. 
3 Liverman. 
4 Wheel/Wire Cutter. 
5 Packer. 
6 Blown Article Sorter. 
7 Workshop Attendant. 
8 Oilman. 
9 c,,ntoon Vendor. 

10 Em1loyces by whatever name called doing semi
skill"d-B, work of tho natures done by persons 
falling under the above entries. 

UN-SKILLED 

I Carrier . . 108 
2 Helper in B.1tch House. 
3 Coni and Ash Carrier in Furnance Section. 
4 Annealing Lchr Section Worker. 
5 Chamber Loader and Unloader. 
6 Workshop Mazdoor 
7 Mould Helder 
8 Watchman 
9 P,ot 

10 Store Attcnd.1nt 
II Helper in FJrnnncc Section other than Coal and 

A<h Carrier 
12 Hdper in Fioishing Section 

Zone II 
Rupees per 

month 

100 

93 

86 

Zone III 
Rupees per 

month 

75 

69 

65 



Serial 
No. 

Class of employees 

IS 

Zone I 
Rs.p.m. 

UN-SK.ILLED-contd. 
13 Helper in Packing Section 108 
14 Label Paster 
15 Mazdoor General 
16 Wrapper 
17 Stitcher •• 
18 Sweeper . . • • . . . . 
19 Employees by whatever name called dohg unskilled 

work of the nature doae by persons falling under 
the above entries. 

Zone U 
Rs.p.m. 

86 

Clerical and Supervisory (Factory operation) 

Zonem 
Rs. p.m. 

65 

•I Automatic Machine Incharge 22S 205 I 85 
2 Draftman . • !9S 175 ISS 
3 Supervisor (fechnical) 19S 17S ISS 
4 Supervisor (non-technical) 17S 160 140 
S Store keeper 160 135 115 
6 Time keeper . . I SO 130 I 05 
7 Clerk 14S 125 100 
8 Reporter 110 95 75 

--------- --------------
Explanation.-(1) For the purpose of this notification :-

(a) Zone I shall comprise of the areas within the limits of the Municipal 
Corporation of Greater Bombay and those within the Municipal limits of 
Thana Municipal Council and within the limits of Majiwada and Balkum 
Village Panchayats. 

(b) Zone II shall comprise of the areas within the Corporation, Municipal 
or the Cantonment limits or the revenue limits of the following : Poona, 
Sholapur, Kolhapur, Malegaon, Nasik, Ulhasnagar, Ambernath, Ahmed· 
nagar, Pimpri, Poona Cantonment, Kirkee Cantonment, Chinchwad, 
Nagpur, Akola and Amraoti. 

(c) Zone III shall comprise oft he remaining areas of the State not included 
in Zone I and Zone II of the above. 
(2) The minimum rates of wages shall consist of an all inclusive rate allowing 

for the basic rate the cost of living allowance and the cash value of concessions, 
if any. 

(3) The minimum rate of wages in respect of an adolescent shall be 75 per cent 
of the wages fixed for the class of employees to which he b~longs, and in 
respect of a child, 50 per cent. 

(4) The minimum rate of wages in respect of an apprentice shall be 75 per 
cent of the wages fixed for the class of employees to which he belongs. 

(5) In the case of an employee employed on daily wages, the minimum rate 
of daily wages payable to him shall be computed by dividing the minimum 
rate of monthly wages fixed for the class of employees to which he belongs, 
by 26, the quotient being stepped up to the nearest paise. 

R4163-2a 
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ANNEXURE A 

Minimum Wages Act, 1948. 
Appointment of a Committee 
under the-Employment in 
glass Indus try. 

GOVERNMENT OF MAHARASHTRA 

INDUSTRIES AND LABO\)R DEPARTMENT 

Resolution No. MWA. 4067/126707-Lab-III, 

Sachivalaya, Bombay-32, 15th February 1968. 

Resolution.-In pursuance of clause (a) of sub-section (1) of section 5 of the 
Minimum Wages Act, 1948 (XI of 1948), the Government of Maharashtra 
hereby appoints the following Committee to hold enquiries into the conditions 
prevailing in the employment iri glass industry and to advise Government in 
the matter of revising the minimum rates of wages fixed under the said Act 
under Government Notification, Industries and Labour Department, No. 
MWA. 4062-Lab-III, dated 22nd May 1964. 

Chairman 

Shri Adam Adil, M.L.A. 
51/A, Dockyard Road, 
Bombay-10. 

Employers.r Representatives. 

(1) Shri Ramesh Chand, 
Director, Mahalakshmi Glass Works Private Ltd., 
Moses Road, Jacob Circle, 
Bombay-11-BC. 

(2) Shri Shankarrao P. Ogale, 
Ogale Glass Works Limited, 
Ogalewadi, District Satara. 

(3) Shri P. R. Kibe, 
Paisa Fund Glass Works, 
Talegaon Dabhade, 
District : Poona. 

(4) Shri Chhotubhni Gopalbhai Patel, 
Swastik Glass Works, 
Civil Lines, Chandra pur .. 
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Employees' Representatives. 

(1) Shri D. M. Tulpule, 
General Secretary, 
Bombay General Employees' Association, 
Mazdoor Karyalaya, 
Congress House, Bombay-4. 

(2) Shri D. S. Natik, 
General Secretary, 
Ogalewadi Kamgar Union, 
Ogalewadi, District Satara. 

(3) Shri S. H. Mazkar, 
General Secretary, 
Chanda Kanch Mazdoor Sangh, 
Jatpura, Chandrapur. 

(4) Shri M. V. Gavandi, 
President, 
Maharashtra Bharatiya Mazdoor Sangh, 
866, Sadashiv Peth, Tarachand Market, 
Poona-2. 

2. Shri H. A. Sathe, Assistant Commissioner of Labour, Bombay, should be 
appointed as a Secretary to the abowm.:ntioned Committ.:.: in adJition to his 
own duties. 

3. The term of the rcf.;rence of the Committee shall be as under :-
To consider revision of the mi:1imum rates of w.1g-:s payable to all emplo
yees in the employment in glass industry and to indicat.: the extent of revision. 

4. The Committee should submit its dlltailcd report to Gov.:rnment in the 
matter within six months from th.: date of lhis Resolution. 

S. The non-official m~mb;r; of th·! Committee should be paid travelling 
allowant:e and daily allowance for any journey P~Jrformed b.i th.:m in connec
tion with the work of th~ Com<nitt.:e in accordance with scale I specified in 
rule I (I) (b) in Appen:iix XLII·A, S~ction I to the Bombay Civil Services 
Rules as amend~d from tim~ to time. The Expcnditurll shouiJ bll d.:bitcd to 
the budget head " 38-L:J.bour and Employmeat-A-l..abour-A-12-Spccial 
Committees for Enquiry" and met from the grants sanctioned thereunder for 
the current financial year. 

6. The non-official members of the Committee who are Members of the 
Legislative Assembly and Legislative Council Should be granted travelling 
allowance and daily allowance in accordance with the Government 
Resolution, Finance Department, No. TRA-1463fl024jXVlll, dated the 
25th July 1967. 
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7. Shri H. A. Satho, tho Secretary to the Committee should be the Controll
ing Authority in respect of tho travelling allowance bills of the non-official
Members of tho Committee. 

8. All Officers and Departments of the Government should be requested to 
give such assistance as may be required by the Committee for the purpose of the 
enquiry. 

9. This Resolution issues with the concurrence of the Finance Department 
vide that Department un-official reference No. 358/Vl-A, dated the 14th 
February 1968. 

By order and in the name of the Governor of Maharashtra, 

(Signed) J. CARVALHO, 
Under Secretary to Government. 
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ANNEXURE A-1 

Minimum Wage• Act, 1948 
Appointment of a Committee under the 

Employment in gl""s industry. 

GOVERNMENT OF MAHARASliTRA, 

INouS'IRIES AND l.AnotJR DePARTMENT, 

Addendum Nc. MWA. 4067/126707-LAB-ill, Slchivalaya, Bombay-32, 2nd May 1968 

Read.-Govornment Resolution, Industries and Labour Department, No. MWA. 4067/ 
126707-LAB-UI, dated tho 15th February 1968. 

Addendum.-Government is pleased to direct t!L~t in paragraph I of Government Re-solution, 
Industries and Labour Department, No. MWA. 4067/126707-LAB-UI, dated the 15th February 
!968, after the words and figures, viz., " Government N<>tification, Industries and Labour 
Department, No. MWA. 4062-LAB-111, dltcd 22nd May 1964 " the words and figures, 
viz.," and Government Notification, Industries and Labour Department, No. MWA-4062(1) 
Lab-ill, dated 22nd May 1964" should be added. 

By order and in tho name of thO Governor of Maharashtra, 

(Sig,ned) J. CARVALHO, 
Under Secretary to Government. 
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ANNEXUREB 

Part 1-L Notification 

Industries and Labour Department, Sachivalaya, Bombay-32, 22nd May 1964 

Minimum Wages Act, 1948 
No. MWA. 4062-Lab-IU.-Whoreas in pursuance of the provisions of clause (a) of sub

section (J) of section 5 of tho Minimum Wagos Act, 1943 (){[of 1948) (hereinafter referred to 
as • tho s,iJ Act'), the Govcrnnwnt of M'lurashtra by Resolution in the Industries and Labour 
Department No. MWA. 406~-Lab·Ul, dated tho lith February,l963appointed a Committee 
to h~ld enquiries and advise tha State Government in the matter of revision of minimum 
rates of wages in respect of the cffiPloymant in glass industry (hereinafter referred to as the 
said scheduled employment) in the Vidarbha area of the State of Maharashtra. 

And whereas, the said Committee has submitted tho report to tho Government of 
Maharast tra. 

Now, therefore, in exercise of tha powers conferred by clause (b) of sub-section (/) of 
section 3 read with sub-section (2) of soction 5 of the said Acttho Government of Maharashtra 
aft.or con')iJcring thJ advisJ of th-:: s::dd GJ.mmitt(..'C, hereby reviso::s the minimum rates of wage: 
as fixed in the Schedule to tho Government of Madhya Pradesh. Labour Department 
Notification No. 393-2844-XX:Ul of 1954, dated the 16th Foburary 1955 in respect of tho 
cmi>loy~Xs in th..;: s..~.iJ. sc:tcdulc;d. cmflloymcnt and with etr~ct from 1st June 1964, refixes them 
as set out in cJlurnn 3 of the Schedule hereto, in respect of each Zone specified in the same 
column as tho r .. t..:s pay .. blc by tho month in such Zone to the classes of employees emPloyed 
in the said scheduled Cffil>loymant, mentioned aguinst them in column 2 of tho said Schedule. 

Schedule 

Serial 
No. 

Classes of employees 

I Pattern Maker 
2 Furnace Mason. 
3 Turner. 
4 Fitter/Mechanic. 

SKILLED A 

5 Em.>loyc'CS by wltatevcr name called doing skilled-A work 
oft I)• natura dono by persons fulling under the above 
ontrtos. 

I Mouth Blower 
2 Heavy Press Operator 
3 Cut Glass Dcet>rator. 
4 Glass P.dnt..:r (Hand). 
S 1\f.tchinist. 
6 Mould Maker. 
7 Grinding Machine Operator. 
8 Shaper and Plainer. 

SKILLEDB 

9 Electric Wireman (qualified). 
10 Emrloyoos by whatovar name called doing skilled-B work 

of the nature done by persons falling under the above 
entries. 

Rates 

Zone I 

Rs. 
per month 

105 

95 

Zonoll 

Rs. 
per month 

90 

80 
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Schedule-contd 

Serial 
No. 

Classes of employees 

I Bangle Decorator .. 
2 Machine Operator/Cutter. 
3 Light Press Operator. 
4 Quality Inspector. 

SKILLEDC 

5 Compressor Mechanic. 
6 Motor Vehicle Driver. 
7 Engine Driver. 
8 Gatherer/Helper to Blower or Machine Operator. 
9 Blacksmith. 

10 Electric Wireman (non-qualified). 
11 Welder. 
12 Carpenter. 
13 Mason other than Furnace Mason. 
14 Employees by whatever name called doing skilled-C work 

of the nature done by persons falling under the above 
entries. 

SEMI-SKILLED A 
1 Mixer/Drum Attendant 
2 Oil Burner Attendant/Annealing "iehr Attendaot/F-~ 

Attendant. 
3 Airman. 
4 Bubble Maker. 
5 Bangle Joiner. 
6 Furnace Feeder /Batch Charger. 
7 Drilling Machine Operator. 
8 Glass Edge Melter/Fire Polisher. 
9 Coal Fireman. 

10 Glass Printer. 
11 Rolshawalla. 
12 Press Liverman. 
13 Machine made Article Sorter. 
14 Compressor Attendant. 
IS Petrol Gas Attendant. 
16 Employees by whatever name called doing semi-skilled-A 

work of the nature dono by persons falling under tho 
above entries. 

1 Glass Edge Grinder. 
2 Glass Froster. 
3 Liverman. 
4 Wheel/Wire Cutter. 
5 Packer. 
6 Blown Articlo Sorter. 
7 Workshop Attendant. 
8 Oihnan. 
9 Canteen Vendor. 

SEMI-SKILLED B 

10 Employees by whatever name called doing scmi-Skilled-B 
work of the nature dono by persons falling under tho 
above entries. 

Rates 

Zone I 

Rs. 
per month 

90 

75 

70 

ZoneU 

Rs. 
per month 

75 

60 

ss 



Scfledu/~ontd. 

Rates 
s-,rial 
No. 

Classes of employees 

UNSKILLED 

I Carrier. . . . . . • 
2 Helper in Batch House. 
3 Coal and Ash Carrier in Furnace Section. 
4 Annealing Lehr Section Worker. 
5 Chamber Loauer and Unloader. 
6 Workshop Mazdoor. 
7 Mould Holder. 
8 Watchman. 
9 Peon. 

I 0 Sture Attendant. 
II Helper in Furnace Section other than Coal and Ash Carrier. 
12 Helper in Finishing Section 
13 Helper in Packing Section. 
14 Lable Paster. 
I 5 Mazdoor General. 
16 Wrapper. 
17 Stitcher. 
18 Sweeper. 
19 Employees by whatever name ealled doing unskilled work 

of the nature done by persons falling under the above 
entries. 

Zone I 

Rs, 
per month 

65 

CLERICAL AND SUPERVISORY (FACTORY OPERATION) 

Rs-

1 Automatic Machine Operator 
2 Draftsman. . . . 
3 Supervisor (Technical) 
4 Supervisor (non-technical) 
5 Storo-keepe• 
6 Time-keeper 
7 Clerk 
8 Reporter 

permonth 
160 
135 
135 
115 
105 
100 
95 
75 

Zone II· 

Rs. 
per month 

50 

Rs. 
per moth 

145 
120 
120 
100 
90 
85 
80 
60 

Explanation.-( I) fJr the l'urposc of this notification :-
(a) Z>ne I sh'll compnse of tho area within the limits of the Municipal Corporation 

of tho City of N>gpur. 
(b) Z>ne U shill com~rise of all other areas in the Vidarbha area of the State of Maha· 

rashtra not included in Z>ne I. 
(2) Tno minim~m rates of WJg.:s, sh>ll CJnsist of an all inclusive rate allowing for the 

basic rate the cost of living allow.mce and the cash value of concessions, if any. 
(3) Tno minim~m rate of w>ges in respect of an adolescent shill be 75 per cent. of the 

wages ft<ed for the class of employees to which he belongs, and in respect of a child 50 per 
cent. 

(4) Tho minim•1m rate of wages in respect or an apprentice shall be 75 per cent of the 
wages fi<ed for the class or employees to which he bolongs. 

(5) In the case or an cmoloyee employed on daily wages, the minimum rate of daily wages 
pay>blc to him shall be computed by dividing the minimum rate of monthly wages fixed for 
the class or employees to which he belongs, by 26, the quotient being stepped up to the nearest 
naye paise. · · 
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ANNEXURE B-1 

Minimum Wages Act, 1948. 
N>. MWA. 4062(i)-Lab-UI.-Whereas in pursuance of the provisions of clause (a) of 

sub-section (1) of section 5 of the Minimum W";es Act, 1943 (XI of 1943) (ncreinafter 
referred to as "the said Act"), the Governm,nt uf M:•h,rashtra by Rus ,Iution in thelnuustries 
and Labour Dopartmont N->. MWA. 4062-Lab·Ill, u;ned the lith Fc>ruary 1963, appointed 
a Committee to hold enquiries and advise th~ State Government in the m.1tter uf tixation 
of miniaum rates of wage3 in resp¢ct of the em:->luym:.:nt in glas.~ industry Otercinafter 
referred tu as 'the said scheduled employment '), in the Bombay and Hyderabad areas of the 
State of Maharashtra ; 

And whereas, the said Committee has submitted the report to the Government of Maha
rashtra. 

N JW, thorehre, in e~ercise of the powors cJnferred by clause (a) of s tb-scction (I) of section 
3 re>d with Sltb-section (2) of secuon 5 of tho said Act, the G,>vcrJLil>!nt of Mdtlrashtra 
after considering the advise of the said Committee hereby fhes with elfcct from 1st June. 19M 
the mlnim'Jm rates of wages as set out in col1mrt 3 of the schedule h :rcto in respect of each 
Zone spocified in the same column as the rates p~yable in such Z >ne to the classe• of empi<>YCCS 
employed in the scheduled employment, mentioned against them in cloumn 2 of the said 
Schedule. 

Schedule 

Classes of employees 
Serial 
No. Zone I 

SKILLED A 

Rs. 
per month 

1 Pattern Maker 
2 Furnace Mason. 
3 Turner. 
4 Fitter/Mechanic. 
5 Employees by whatever name called doing 

skilled-A work of the nature done by 
persons falling under the above entries. 

I Mouth Blower 
2 Heavy Press Operator. 
3 Cut Glass Decorator. 
4 Glass Painter (Hand). 
S Machinist. 
6 Mould Maker. 
7 Grinding Machine Operator. 
8 Shaper and Plainer. . 

SKILLED B 

9 Electric Wireman (qualified). 
10 Employees by whatever name called doing 

skilled-B work of the nature done by 
rersons falling under the above entries. 

120 

110 

Rates 

Zone II Zone UI 

Rs. Rs. 
per month per month 

lOS 90 

95 80 
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Schedule-contd. 

Serial 
No. 

Classes of employees 

1 Bangle Decorator 
2 Machine Operator/Cutter 
3 Light Press Operator. 
4 Quality Inspector. 
S Compressor Mechanic. 
6 Motor Vechicle Driver. 
7 Engine Driver. 

SKILLEDc 

8 Oathorer/Holper to Blower or Machine 
Operator. 

9 Blacksmith. 
10 Electric Wireman (non-qualified). 
11 Welder. 
12 Carpenter. 
13 Mason other than Furnace Mason 
14 Employee• by whatever nama called doing 

skilled ..C work of the nature dono by 
persons falling under tho above entries. 

SEMI.SKI!..LED A 

1 Mixer/Drum Attendant •• 
2 Oil Burner Attendant/Annealing Lcbr 

Attendant/Furnace Attendant. 
3 Airman. 
4 Bubble Maker. 
S Bangle Joiner. 
6 Furnace Feeder/Batch Charger. 
7 Drilling Machine Operator. 
8 Glass Edge Molter/Fire Polisher. 
9 Coal Fireman. 

10 Gla.s Printer. 
II Rolshawnla. 
12 Press Liverman. 
13 Machine Made Article Sorter. 
14 Compressor Attendat•t. 
IS Patrol Gas Attendant. 
16 Employees by whatever name called doing 

semi-skilled-A work of the nature done by 
persons falling under tho above entries. 

Rates 

Zone I Zonen Zonem 

Rs. Rs. Rs. 
Per month Per month Per month 

lOS 90 1S 

90 1S 60 
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Schedule-contd. 

Serial 
No. 

Classes of employees 
Zone I 

SEMI-SKILLED B 

l Glass Edge Grinder .. 
2 Glass Froster. 
3 Livennan. 
4 Wheel/Wire Cutter. 
S Packer. 
6 Blown Article Sorter. 
7 Workshop Attendant. 
8 Oilman. 
9 Canteen Vendor. 

10 Employees by whatever name clalled doing 
semi-skilled-B work of tho nature done by 
persons falling under the above entries. 

Rs. 
Per month 

85 

UNSKILLED 
1 Carrier .• 
2 Helper in Batch House. 
3 Coal and Ash c~rrier in Furnace Section. 
4 Annealing Lehr Section Worker. 
5 Chamber Loader and Unloader. 
6 Workshop Mazdoor. 
7 Mould Holder. 
8 Watchman. 
9 Peon. 

10 Store Attendant. 
II Helper in Furnace Section other than coal 

and Ash Carrier. 
12 Helper in Finishing Section. 
13 Helper in Packing Section. 
14 Lable Paster. 
I 5 Mazdoor General. 
16 Wrapper. 
17 Stitcher. 
18 Sweeper. 
19 Employees by whatever name called doing 

unskilled work of the nature done by 
persons falling under the above entries. 

80 

Rates 

Zone II 

Rs. 
Per month 

70 

65 

CLERICAL AND SUPERVISORY (FACTORY OPERATION) 

ZoncW 

Rs. 
Per month 

55 

so 

Rs. Rs. R<.. 
Per month Per month Per munch 

I Automatic Machine Operator 175 I fO 145 
2 Draftsman . . 150 135 120 
3 Supervisor (Technical) 150 135 120 
4 Supervisor (non-technical) 130 II 5 100 
S Store-Keeper 120 105 SO 
6 Time-keeper II S 100 85 
7 Clerk • . 110 95 t:O 
8 Reporter 90 75 60 
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Exp/anatlon.-(1) For the purpose of this notification :-
(a) Zone I shall comprise of the area within the limits of the Municipal Corporation 

of Greater Bombay. 
(b) Zone II shall comrrisc cf the area Within the limits of the Municipal Corporations 

of the Cities of Porna an~ Sholapur aml Municipal Limits of Thana, Kolhapur, Male~aon, 
Nasik. Alumdnagar, Ulhasnagar, Pimpri and Poona and Kirkee Cantonments. 

(c) Zone IU shall comprise of all other areas in the Bombay and Hyderabad areas of the 
State of Maharashtra not included in Zone I and Zone ll. 

(2) The Minimwn rate of wages shall consist of an all inclusive retes allowing for the basic 
rate tho cost of living allowance and the cash value of concessions, if •nY· 

(3) The minimum rate of wages in respect of an adolescent shall be 75 per cent of the wages 
fixed for the class of employees to which be belongs and in respect of a child 50 per cent. 

(4) The minimwn rate of wages in respect of an apprentice shall be 75 per cent of the wages 
fixed for the class of employees to which be belongs. 

(5) In the ease of an employee employed on daily wages, the minimum rate of daily wages 
payable to him shall be computed by dividing the minimwn rate of monthly wages fixed for 
the class of employees to which he belongs, b) 26, the quotient being stepped up to tl.e nearest 
naye Paise. 

By order and in the name of the Governor of Maharashtra, 

(Signed) M. D SHANBHAO, 
Under Secretary to Government. 
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ANNEXURE C 

Minimum W agu Act, /948 
Committee under the ••.....• 
Employment in glass industry. 

GOVERNMENT OF MAHARASHTRA, 

Industries and Labour Department, 

Resolution No. MWA. 4068111 7478/LAB-ID, Sachivalaya, 

Bombay-32, Dated the 13th September, 1968 

Reod.-Govemment Resolution, Industries and Labour Department, No. MWA 4068/ 
126707/LAB-Ill, dated 15th February 1968. 

Letter No. CL/Giass/1068/T, dated 12th Augustl968 from the Chairman, 
Minimum Wages Committee for glass industry, Bombay. 

&solution.-The Committee appointed undor Govemm,nt Resolution, Industries and 
Labour Department, No. MWA. 4058/t26707-Lab-lll, dlted the 15th February 1968, to hold 
enquiries into the conditions prevailing in the employment in glas§ indtJstry and to advise 
Government in the matter of revision of the minimum rates of wages in that employment, is 
granted extension of time upto the 15th Decembor, 1968 for submission of its report. 

2. This Resolution issues with the concurrence of tho Fiun~ D>~>rtm,nt vld: that 
Department un-official reference No. 25357/1729/Yl-A, dated the 6th September 1968. 

By order and in the name of the Governor of Maharashtra, 

R 41SJ-3 

(Signed) 
(B. R. CHINCHOLIKAR), 
Under Secretary to Government. 
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ANNEXURECI 

Minimum Wagos Act, 1948 
Ccmmitteo under the .•.•••••.• 
Employment in glass industry. 

GOVERNMENT OF MAHARASHTRA, 

Industries ancl Labour Department, 

Resolution No. MWA 4068/117478/LAB-III, Sachivalaya, 

Bombay-32, dated the 8th January, 1969. 

Rtad.-Oovernment Resolution, Iqdustries and Labour Department, No. MWA 4068/ 
117478/LAB-III, dated the 13th September, 1968. 

Letter No. CL/Giass/1068/T, cl1ted the 5th Dr.e-nl)>r 196~. fro n the Cn•ir,n 1a, Minimum 
Wages Committee for employment in glass industry, Bombay. 

Rtsolution.-The Committee appointed under Government Resolution, Industries and 
Labour Department, No. MWA4068/126707-LAB-III, dated the 15th Fevbruary, 1968, to 
hold enquiries into the conditions prevailing in the employment in glass industry and to advise 
Government in the matter of revision of the minimum rates of wages in that employment, is 
granted extension of time upto the 15th March, 1969, for submission of its report, 

2. This Resolution issues with the concurrence of the Finance Departmoat vldt that 
Department un-official reference No. 30487/2439/VI-A, dated the 26th December, 1968. 

By order and in the name of the Governor of Maharasbtra, 

(Signed) 
(S. A. VAIDYA), 

Under Secretary to Government. 
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ANNEXURB .C2 

Minimum WageJ Act, 1948 
Committee under tho ....... , •• 
Employment in Glass Industry. 

GOVERNMENT OF MAHARASHTRA, 

Industries and Labour Department, 

Resolution No. MWA 4068/111604/LAB-W, 

Sacbivalaya, Bombay-32. 
Dated 31st March 1969. 

Read.-Government Resolution, Industries and Labour Depanment, No. MWA 40681 
117478/LAB-ill, dated tho 13th September 1968. 

Government Resolution, Industries and Labour Department, No. MWA 4068/117478/LAB
III, dated the 8th January 1969. 

Letter No. CL/Glass/1068{f, dated the Sth March 1969 from the Chairman, Minimum 
Wages Committee for employment in glass industry, Bombay. 

Resolution.-The Committee appointed under Govemme;t Resolution, Industrie! and 
Labour Department, No. MWA 4068/126707/LAB-IU, dated the 15th February 1968, to 
hold enquines into the conditions prevailing in the employment in glass industry and to advise 
Government in the matter of revision of the minimum rates of wages in that employment, is 
granted fun her exLC:nsion of o.ime upto the 15th May, 1969, for submissioa of its report. 

2. This Resolution issues with tho concurrer.ce of tho Finance Departmenc, rlth that 
Department un-official reference No. 18635/745/VI-A, dated the 25th March 1969. 

By order and in tho name of tho Governor of Maharashtra, 

(Signed) 
(S. A. VAIDfA), 

Under Secretary to Govornmont. 
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ANNEXURE C3 

Minimum Wages Act, 1948 
Committee under the . , ••••.•.• 
Employment in glass industry 

GOVERNMENT OF MAHARASHTRA 

Industries and Labour Department, 

Resolution No. MWA 4068/122656/LAB·III, 

Sachivalaya, Bombay-32. 
dated the Sth June, . 1969. 

Read.-Government Resolution, Industries and Labour Department, No. MWA 4058 I 
117478/LAB-III, dated the 13th September, 1968. 

Government Resolution, Industries and Labour Department, No. MWA 4068/117478// 
LAB·lll, dated the 8th January, 1969. 

Government Resolution, Industries and Labour Department, No. MW A 4068/111604 
LAB-lll, dated 31st March, 1969. 

Letter No. CL:Giass/1068/T, dated the 6th May, 1969, from the Chairman, Minimum 
\\ages Committee for employment in glass industry, Bombay. 

Resolution.-The Committee appointed under Government Resolution. Industries and 
Labour Department, No. MWA 4068 126707-LAB-lll, dated the !Shth February, 1968, 
to hold enquiries into the conuitions prevailing in the employm:nt in glass ind.~Stry and to 
ad\ isc Government in the matter of revision of the minimum rate3 of wages in that employ .. 
ment, is grnnted further extension of time upto the 15th July, 1969, for sub;nissioa of its 
report. 

2. This resolution issues with the concurre!lee of the Fin~'lce · Dopartm:nt, vide that 
Department un-official reference No. 1219JVI-A, dated the 27th May, 1969. 

By order and in the name of the Governor of Maharashtra, 

(Signed) 
(S. A. VAIDYA), 

Under Secretary to Governmtot. 
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ANNEXUIU!D 

Telephone No. 378182. 

No. CL/Glass/T/1068 
Office of the Secretary, Minimum 
Wages Committee for employment 
in Glass Jodustry, CollllllCirce Centre, 
6j7th Floors, Tardeo, Bombay-34. 

From 

To 

Sir, 

Shri H. A. Sathe, B.Sc., 
Assistant Commissioner of Labour and 
Secretary , Minimum Wages Committee for 
employment in Glass Jodustry, Bombay. 

Subject.-Minimum Wages Committee for employment in Glass Jodustry 
Questionnaire 

I have to inform you that the Government of Mziliarashtra, by resolution, Jodustrics 
and Labour Department No. MWA. 4067/126707-Lab-IU, dated 15th February 1968 has 
appointed a Committee under the Chairmanship of Shri Adam Adi~ M. L.A. to hold enquiries 
into the conditions prevailing in the employment in Glass Jodustry and to advise Government 
n the matter of revising the minimum rates of wages fixed under the M. W. Act, under 

iGovernment Notification, Industries and Labour Department No. MWA. 4062-Lab-lll and 
MWA. 4052 (i) Lab-lll, dated the 22nd May 1964. The Committee has framed a question· 
naire covering the terms of reference. I am desired by the Committee to forward herewith 
a copy of the said questionnaire. I shall be glad if you kindly favour the Conunittce with 
your replies to various questions listed in tbe questionnaire (Ten copies). 

2. If you have information, statistical or otherwise, in addition to what is required under 
various questions in tbe questionnaire and which you think would be relevent and useful 
to the Committee, you may forward tho same alongwith your replies to the questionnaire 
Jo all Ten Copies of your replies to tho questionnaire and other papers may be sent to tho 
undersigned on or before 31st May 1968. 

3. You may also intimate to the undersigned whether you or any other representative of 
your organisation would like to tender oral evidence before tho Committee at thO publie 
sittings. If so, tho n!Uile of tho such person may be communicated to tho undersigned 110 
that he will be informed of tho date and place of public sitting when his evidence wiD be 
recorded. 

Counting on your co-operation and thanklns you in antlclpatloa. 

I romain. 

Yours faithfully, 

(Signed) 

(H. A. SATHE), 
Assistant Commissioner or Labour and 
Sccrotary, Minimum Warp Committee 
for Employment in Glass Jodustry, 

Bombay. 
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m?.ti'fif<ar ~"'~ 
QUESTIONNAIRE TO THE CONCERNS 

~ .. ~m<'~' ~ft ~<iqr r~ ~Wf u:i«ft. 
Minimum Wages Committee for employment in Glass Industry. 

~ arffiliT tit<ltii/~1 m& l!'llm: ~ 'm.-
Please give information in resp~ct of your concern on the following points: 

~ ~~ ;rrq q 'J."T <reT 

I. Name of the concern and address 
'. o1f'WfP1m~ ;rrq , , 

2. Full name of the Manager 
~ ~ <i~ S11<'41'l~i oT<.T€1 <r <rq , • 
3. The date and the year the concern 

started working 
¥ ti~ 'l'>'tomrr 'I>Tlrol'<ar<'ft oiR<'ft art~ •• 

{~i-lff'l'[iffi 'li'flro-l!iflmf '!i'llro) 
4. Unit registered under ( Factories Act 

Shops and Establishments Act) .. 
'\ i!l't'Wn' ~t<l'q..q ~ ~1•11"41 <rn:I· 
5. Details of articles produced by your 

concern 
'\ {sr) 'lll+t•ll<itll6t ~ ~~ 'iRIT 

~fft ~t f.r<rm, '!I'm 
i!l"'T'< ~s- arr~ 'IIT<l' ! f.r<rm 
~ 01 tl <'41tl <1l'RT ~i"!! q 
aT \7liT '{l';;('<foH<l' srfinr m<?r arT~ 
tlfl'iit <rrft'€l if 'lT'f <ion: m 
~ ar<r<rr '!I'm rum ORr· 
<'4'm tlfl'iit t:('li li'G m. f.r<rm 
~ rum '1ti<'4Ht, <I~ 
<1l'RT m ~'+!t'll q ii1ft'i m. 

S(a) Any agreement, settlement or award 
regarding the wages, dearness allow
ance, etc. for employees? (If any 
award, state award No. and date of 
publication in the Gazette and in case 
of settlement or agreement, please 
supply copy). If award is not pub
lished please state the reference 
number and the date. 
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4. ( •) f.l;lrr;f ~a.f 'l'i1<m H ¥ <: ~ 
~ ~"t ~ OHI<'41~ 
a- 'Ill'. 

5 (b) Decisions of cases if any decided 
under the Minimum Wages Act, 1948. 

'\ (ar) ~ f'14f~ta ~f;fr ~ 'Ill' 

arrfirr_ ~ ~ "''.:'11"41 ~ 
4•11<1"'41 d4Qfi<'ll-q1 lllif~l 
~iffilmf<l•i<II:G'J.~I< m. 

6. (a) Please give the number of regular 
employees and existing wages cate
gory wise in your establishment in the 
following table. 

o:t~a-aTOU 
q-,j-qrff T'tf fum <~"Wrm.r 

<r 1Jf ~ 
Category Men Women Adolescents 

between 
IS and 18 years -, I 

~ 2 

' 3 

,. (•) f'14f'ld 'lilll'll<~~'l:l'i:~ 
<111"41 "'41 "11 tf<f ~ 
ur.m~fl ~ ~~ '1>111•11< 
81$ m ? \ro. ~ 'fiTif 
~ ~. 01~<'41« arm 
'fifljljj(j-q') ~ ~ d"'Rmf 

m 
6. (b) Is there any other class of workers 

besides regular employees connected 
with the manufacturing process i.e. 
contract workers, etc. who work in 
the premises of your establishment ? 
If so, give the number of such emplo
yees in the following table : 

"''m a-~ . ~ ., qiJq( i<:Hci 

qq f<iAI """ f.l;lrr;f 

~ m 
Children i.e. Minimum wages 
below 14 10 IS in the category 

years 



~ 
7. Category 
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'!i'fur i!Ht?loq I ~ ~ 
Nature of work performed 

19. ~ 'l'l,~t .wr at\1?1<'41 '1>111'11<i~41 
·il'fi{l"'l lf~ i\a'li"'l <mft<:rm 

7. Details of employment and wages, 
etc. as existing in April 1968. 

Cfil'l•ii<htt ~ 
Number of workers 

Categories Classifica- No. of Lowest Maximum Other 
of employees tion of e':"ployces rates _of wages in- allowances 

workers m the wage m- eluding and con-

Total Your 
wall" in- propo'"ls 
eluding for mini
D.A. to m>'ll Wt<!" 

an indivi- including 
dual in the D.A. in 

'I· 1. 

'· 2. 
~. 3. 

e.g. skilled. categories. eluding D.A. to cc;sions 
semi-skilled, D.A. to an indivi- if any. 
unskilled, an indivi- dual in the 

etc. dual in the category. 
category. 

t• ~'PIT <n Fmr ~ qlffq;(Uiid ~
firlse '1' 111 ?ll'l!l "'I q >fq I {1'<11 <mfr.; 
tiT. 

8. Please state particulars for additional 
categories not included above. 

R 4163-4 (27S-ll-70) 

category. the 
category 
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'\ ~~~~~~f';lrr 
ll<f'r m. 

9. Please supply the copies (2-two) of 
balance sheet for last three financial 
years. 

m~q.-m:

wages aud Salaries 

( 3f )( 1) ;ft;rn" q ~ '1m ~ lf 
~ m.r <r m '1m 
"'~ 'l>lll'li<i'll f+liil•ll~ 
lJ_iil~ 

(a) i. Basic wages of employees (in
cluding production, attendance 
or other allowance, excluding 
dearness allowance and bonus) 

(') 'l>lll'll<i"'l ~ 'ffif. 
ii. Dearness Allowance of 

employees. 

(if)( 1 ) 3f ( 1 ) ll"tii W!fuT .,. ~ 
m atfir<mil <r 444o:t'!i 
~ '1'11\, 

(b) I. Salaries of all technicians, 
officers and supervisers not 
included in (cz) (i) 

'· (<r) <r( 1) mm:r ... ,ru,a ~ 
'1m 

2. Dearness Allowance for (b) (i) 

(IIi) ~ <l<IMtiti'i"'i ~ ~ ~ 
'1" ~ ill'IEI"'"t ~ ~ 
~ 'lmi? 

(c) Provision for bonus for the 
year not paid during the year. 

( ~) ~ qqioqr 3fll<: qqioqr ;:ft;rn 
'IT<! <l"'ff fuo.T arr~ 'lmi ? 

(d) Bonus paid during the yenr for 
previous yenr or years. 
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( ~ )( ~ ) 'l"'Tft ~ 
(e) (i) Holidays with wages 

('\) ~ f.nft 
(ii) Provident Fund. 

(~) iitliict4"11"41 ~ ~ 
ii"'T'<<T ~-

(iii) Maternity benefit. 
(¥} ifi(i(llf(iiil ~~ 

(lv) Workmens' Compensation 

('\) "''"'"' ~ f,;qr (v) Employees' State Insurance 

('1\") ~- 'l"ri<r ~ ~ ~ 
11'"'!'4:<!1 (ro ~ irn'l") 

(f) Retirement gratuity paid during 
the year. 

(~) 3ti>J>f.ol¥'6<•1 '4:€4i<il¥f«tt ~ 
~'!.'li'm~ 

(h) Any other compensation for 
rationalisation, etc. 

~o. ~ W>i'lifi(UJ ~ 
10. Please explain in details 

( ar) 3lmliT ~if! •11 '41 'l'i ~ ¥1 <"41 
srf.!m. 

(II) All tho processes carried on in 
your industry. 

'I~· ifilil'll<i'11~~3f'T<:~~ 
il><:<mr 4"m: "'14 "41..fi 44Q am: ifiTtr? 
ate<'!lle, 1,..";1"41 ~"'""tu'" m 
o<f~eoQI, ~ 'l>liiJH ifi!et'4J !f 
~ '!i1'1l" ifi(UII'41 'filii' II <i"41 ~
;ffir if>'l•l€41 ~ ~ ~ 
'li'mf if> <•41 d if<~' <4l'ft M •ft <'>'1 I < 
~m. 

11. Is there any system of deduction 
from earnings of workers on account 
of inferior or defective work 1 1f so, 
please fully explain the system of 
deduction and basis of deduction in 
respect of time-rated, piece-rated a!ld 
contract workers, 

R4163-4G 
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'1':!· ~ 044el41"~~~.., f.!;ln;r m !fmror-
vr.!T f;rnlfur ~ f.!;ln;r ~ 
<j)!ii(Ojj ~ am O(lqOjjij qTrit 
lliTlr ? Ole<'~•lle, ~ ~ m." 

12. Do you think that the existing wages 
prescribed under the Minimum Wages 
Act, in Glass Industry need any revi
sion? If so, please give your reasons. 

n f.!;ln;r w.mr ~ <J)!i 1 (Ujj ~ 
iliT'I'<'4T w m m ? 

13. What is the extent of revision of 
Minimum Wages that you consider 
reasonable ? 

'!'i. w.mr <j)!il (Ujj <j)"'f'ldl'll arl'!'JT vr.fu;r 
lJ.~ fqoq I <ld 'Eli'T\'S 'PI'4" ? 

14. In suggesting any revision will you 
take into consideration following 
factors ? 

(01') ~ ifii«A1"41'q?j f.Rr m'<iT 
'FTl1: ~ flllrnT. 

(a) Paying capacity of the Industry 
or your unit. 

( ;r) ~ fq q l'lld i!l'm"'" Sl 'Iii <"41 
m~~~~ 
~. 

(b) Prevailing wage rates in your 
locality for similar occupations. 

(~~>) ~ij~"~,., Sill I fOld tdii41<11<'1 
(<lr.r :aq>tl'fClli?t ~W!>) lf>Tif
ljj <i"'41 f.!;ln;r 'f<OIT, \RT. ~. 
"""'. f.!qrn, m f<~> <'l>'iii5 ~. 

(c) Minimum needs viz. food, cloth
ing, housing, fuel and miscellane
ous of workers of a standard 
family (Three consumption units) 
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(i') ~ ~ l>lft<fcqid 31ti8ii4i 
'!iT'if GqqtjjQj-q~j ~ limm 
'1>1'1 'II (j-q') 'lf«it ~ ti'<hmr 
~~'ii11i? ~~ 
~ ~ m ar, or, q; '<IT 
W!iT(UT m m. 

(d) Competition with employment 
in Glass Industry located in other 
States. Please give your reasons 
for replies to a. b and c with do
tailed information in every case. 

c~> W4if«t f.;;lrr;r m ~ ~ 
·f.~·~ i1 !if'f'l,ll'li Ia I iii 'I'G"ildl <In 
~ ll1<?1"tT f.rn 'ii11i ? 

(e) Whetber the revised minimum 
rate of wages should be linked up 
with the rise and fall in the cost 
of living. 

,.... anvm arfuq; ~om lf'I'IT attlii<lltl 
~ iji"(f. . 

IS. Any additional information or sugge
stion. 

arov 
Dato 

~ 
District 

~r 
Signature 

BV 
Designation 
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~q f~<n a:t'~lftl't{'ilH iff~ Sl'ii"11'*"~T 
QUESTIONNAIRE FOR ASSOCIATIONS OR FEDERATIONS 

<tiN WtaTw <r~r ti;iqr fil;1'1To'! "wr ~r 
Minimum Wages Committee for Employment in Glass Industry 

'I· «tf fil;qr <>Hflftt'{'l'l'1 4<J;•i'll'l 

I. Name of the Federation or Associa
tion. 

'{. oorr i{q;; q ;fiGf<r~ mrs 
2. Registration number and date of 

registration. 

~. «tf ~ anflfti'{QI'I"'i 'A"f 'fflT 

3. Postal address of the Federation or 
Association. 

¥. fil<illl'l ~ifr'ffir<r<ffi 
4. Names and addresses of the present 

office bearers. 

'\· f"l<lf+td <ri'oft ~ 'l"+litt<:i"l 
~ ~ (~ <ri'oft ~ 
~ -~ ~ armft 'ifT<i qqffi 
mr 'II"BT ~ arnr _ ~) •• 

5. Total number of effective members. 
(an effective member means a 
member who has paid his subscrip
tion for the current year). 

'· «tf (is'hi'l) ~ 
6. (a) In the case of a Federation 

(ar) ~ at"t'if«'{Qt'l.,l ~ if 
~ .. 
(i) Number of Member Associations 

and list thereof. 



43 

(~} ~ anfif'II(QI'1~ ~ 
3R!~~liHiftli"!AI ~ if ~T lfl<fr. 

(ii) Total number of concerns which 
are members of the Member 
Association and a list thereof. 

(if) 31\i 'if 'I \(>1'1 31'ffi'lmr-

(b) In the case of an Association 

~ ol\tif'I\(Qi'1'0irr tilliMi"!Ai ~ if 
l!T<!t. 

i. Number of members of the 
Association and list of mem
bers of the Association. 

"· illT'R'liT ~ if;T'il" !hmr ~ ~ 
•nilf'l\(111'1 aN<IT ~ m 'I>U<r 
arr~ 'fiTli ? 3l'ffi'lmr ~ '~Tit if 
tffim 

7. Is· there any other Association or 
Federation working in Glass Indus
try in your area ? If so, give the 
name and address of the same. 

~- ~~·~I"'"' ~q•u<i"'ll f.r<f.ro
iiO'i!T ql(q I flt~itl 1'11 <ii>\ls f.i;1rr;r 
~ f.!;<ft 3!m'if if tl"mVf tli'1T •• 

8. What should be the revised minimum 
wages for different categories of 
workers in your centre ? Give 
reasons. 

"-· ( ar) illT'R'liT ii><imr f.!;lrr;r ~ <rrll 
~ . • ' --""r.rrir 
"''""'.. 11m<!<: lf.TIJrn" q((Qjjq 
stf.; ~ 

9. (a) What has been the effect of intro
duction of minimum wages 
in the Industry at your 
centre? 



(11') fi•u<l'te f.:t<f.:t<liil'ill q<jqi8<tie 
'!>i'l'li <i?! fif;'11!'1' ~ '};a 1 {01 1-
i!Tiffi <J;If~ f<rifr< q ~'liT@" 
'};'f'IT oHwmt ~ 'f>U. 

(b) Please offer any other observa
tions and suggestions for the 
revision of minimum rates of 
wages for various categories 
of workers in the Industry. 

fO<l;yvr 
Place. 

<l'1illf 
Date 

antlf~l(QI'1 arqqr e.u""li 4<:ilili!il'<li'<tl 
~l<rW 

Signature and designation of the 
Office-bearer of the Associa
tion or Federation. 
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q;f:q Eit.mih::s iiTm:meti r~qr.f <ffl~ m'«ft' 
MINIMUM WAGES COMMITIEE FOR EMPLOYMENT IN GLASS 

INDUSTRY 

<ti Ill 'II < \i fll'!i f «<I SW11 q <'I) 

(Questionnaire to The Trade Unions) 

,. 'fijljijj( ~ ~ ;nq 
I. Full name of tho Trade Union 

,. ~ 'fffi" 
2. Full postal address 

~· ar fu<t>r < ~ Clflt<it 
3. Area of jurisdiction 

¥. 
"''"""'' ~ ~ iffi .. 

4. Membership open to 

~. ~ m ... <rrtN .. 
S. The number and date of registration 

of Union. 

f,. H mm: 1\f,\9 00 ortrlllo!l ~
~ \iG!rr. 

6. Members as on 31st December 1967. 

19. S1fiiiT ~ ~ ~ '!i& 
ortrllll'<lr \it'll j.,~, \iG!rr. 

7. Number of concerns covered by 
your membership. 

(., OiT'I'l'4T fqili'lld 6lltiiSI(OI 4f~ic!\· 
~ f.i;1n;r ~ ~ Wof iil'<lltll «i 
at$£ 'fil1f? Oltll'<liti fo~<foi<liil'lli 
Oljqtii4idfw ~~ ijqiji) .. qj( 
~) \71". 

8. Whether any rates of wages haYD 
como to prevail by general practice 
in your area ? If so, give patti• 
culars of various occupations of 
employments. 
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~. ~ f<"wua m a<11qt>il ~ 
'li I q< II < ~ 'li'Jll' lfi"ftd' arr~ 'liT!f ? 
~. <1fT~ ;;r;;r <r lffiT m. 

9. Whether there is any other Unions 
working in Glass Industry in your 
area 1 If so, give the name and 
address of the Union. 

1 •. ~, ~. 'IRIT 'liT'IlFf am 3N'IT 
W ¥t &'1 d 1'1 I $; clll<?l 4 <i ei\ arJ1r.liT 
<itlr.f 'liT@" lF'(l'( ~ arr~ 'liT!f ? 
<>mmft ~ f.!<mT arr~ 'liT!f ? 
~. <lmi"<i!ft m Oll'Htllll"~"' 
<f'l'!!ft<;; m. 

10. Whether your Union bas any agree· 
ment or award regarding rates of 
wages, dearness allowance, hours 
of work or any other emoluments 1 
If so, give particulars in respect of 
Glass Industry. 

11· arJ1r.liT f<t >t 1'11<1 at'l<iifil'li 'fi1q<Ji <Ht16t 
~ <lfll:<lli'Wtl<, ~ f'l<llilill
lf'!TUT ~ ~ 3<f<t"llld aJf.s arr~ 
'liT!f ? ~ <f'l'!!ft<;; m. 

I I. Whether any minimum wages bas 
been established by award or prac
tice in your area for the industrial 
workers in general 1 If so, give 
particulars. 

n. ~ if'T<rro 'lifurr i~ ~ 
~~~'liT!f~? 

12. What should be the revised minimum 
wages at your centre for each 
category 1 
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~~- ari'miT f4>tl'lldliil31'iti)~Jif\ 'lii'l'll<iQJI 
<Ii[•il'11'1Hi<i!ft arJlffl ~ ~~ ~. 

13. Give your views regarding the cost 
of living of industrial workers in 
your area. 

~ 
Place 

f.m:r 
District 

6!4JQIJ 'R!fuif\1'41"1f ~ 'I' ~,. 
Signature of the 

Office-bearer and Designation. 
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ANNEXURE-E 

Statement showing the average of consumer price index numbers for 
years 1960 to 1968 

Year Bombay Poooa Nagpur Aurangabad Ialgaon Sholapur Nanded 

1960 420 512 212 492 351 2SO 

1961 431 495 212 485 352 239 

1962 444 502 234 519 381 2S9 

1963 448 52S 235 524 380 266 

1964 516 651 282 682 456 321 

1965 558 133 721 301 736 480 329 

1966• 636 151 336 822 S52 315 
t 143 139 144 lSI ISS 14S 153 

1967• 703 834 390 914 619 427 
t 1S8 lSI 160 176 173 162 174 

1968• 739 8Sl 373 883 634 419 
t 166 156 166 173 171 167 173 

Ian. • 741 872 373 883 642 419 
1969 t 167 IS9 167 168 167 168 171 

Fob. • 737 861 371 894 634 416 
t 166 IS? 165 167 169 166 170 

March• 155 861 373 889 649 419 
t 170 159 165 168 168 170 171 

AprU• 159 882 377 889 653 426 
t 171 159 169 170 168 171 174 

Not•.- •old. tNow. 
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Statement showing the existing categories and minimum wages paid to the employ-
yees employed in the Glass Industry (Zonewise) in Maharashtra State. 

Skilled Skilled Skilled Semi· Semi· u kill d 
A B. c. skilled-A skillcd·B ns c 

Rs. Rs. Rs. Rs. Rs. Rs. 

Zone-I .. Minimum .. 107· 90 101·00 99·32 90·00 80·00 80·00 
(p.m.) (p.m.) (p.m.) (p.m.) (p.m.) (p.m.) 

Maximum .. 468·54 345·00 478·00 293·11 150·00 160·00 
(p.m.) (p.m.) (p.m.) (p.m.) (p.m.) (p.m.) 

Zonc-11 .. Minimum .. 5·50 4·50 3·50 3·30 2·50 
(p. d.) (p.d.) (p.d.) (p.d.) (p.d.) 

Maximum .. 6·45 220·00 160·00 5·12 3·92 4·00 
(p. d.) (p.m.) (p.m.) (p. d.) (p.d.) (p. d.) 

Zone-ill .. Minimum .. 115·00 110·00 82·00 71·00 1·92 1·92 
(p.m.) (p.m.) (p.m.) (p.m.) (p. d.) (p.d.) 

Maximum .. 187·00 172·00 115·00 105·00 97·00 90·00 
(p.m.) (p.m.) (p.m.) (p.m.) (p.m.) (p.m.) 
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ANNEXURE G 

Statement showing the number of questionnaire issued to-and 
replies received from 

Questionnaire issued to 

1. Establishments 

2. Unions and Association 

No. 

Sl 

11 

Replies received from No. 

18 

4 
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