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§1II1HARY Atm COJ:CLUSIOFS 

1. The question of dwinc:ling employment opportunities 

for Indian seamen has been a caUS8 of anxiety to all 

concerned for sGrne time. 

2 Tbe l:-!inister for Transport anci Shi?ping, in rds aCiCiress 

to the Fifth Heeting of the National VJelfare Boetrcl 

on 18. S .1967 1Jl'Oposecr the formation of an Expert 

Committee to stucy t(le problew of increasing 

unemployment among Indian seo.lflen. (1.1) 

3. The Hinistry of Transport anei Shi;:>ping, Government of 

Inaia, set up on 2.12.1967 Expert Committee to go 

into the above problem.{1.3) 

4. The Expert Committee was requirec to study the 

question of unemployment among Inc,io.n seataen, like.Ly 

trends in near fUture and to suggest remedial action. 

The Cor~u11ittee was also required to exalfline the 

question of manning scale on foreign"going shi1Js. (1.·~) 

5. At its first meeting at New Delhi on 11.2.1962, the 

Committee stuaiec basic cocurnE;nts ana aecieieCi to 

circulate a questionnaire.(l.5) 

6. At its secona meeting at Nev1 Dvlhi on 8th and 9th 

.Taly 1968, the CorUiaittee stuciied replies to the 

questionnaire ana several other Pa:Jers. (1.6) 

7. The Couunittee felt that it was necessary to irn~n·ove 

the tecrmical capability of seamen and consequently 

appointed a Training Sub-Cor:unittee to exarnine this 

aspect in detail.(l.9) 
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8. At its thi:ro meeting at Hact:cas on 23rci anti 24.th August 

1963, the Co ,anittec hea~·d th(;; Directors of the Seamen's 

ErnpLyment offices, Principal Officer of lillD, I buras, 

anct Tecimical Officers of shi;Jping comoanies. Tbe 

survey concitlctect by DSEOs intlicatec: a necessity to 

interrogate seamen at the titJe of their engage;.wnt 

and discharge. The Committee also CE:cictod to refer 

the Training Sub-CDtnmittee' s report to shipO\mers and 

seafarers.(l.10) 

9. At its fourth meeting at Ne\v Delhi on 9th & 10th A'Jril 

1969, the Cowmittce reviewed the comments received 

and unanimously ado')ted the report or the Training 

Sub-Cowtuittee.(1.11) 

10. At its fifth tneeting at Nm-1 Delhi on 7tb-llily' lCG~, tho 

Expert CO!atnittee approvea tho final draft of its 

~·c')ort unanimously. (1.12) 

11. Inc:ia has a long coastline of tllore than 5000 kilometers. 

There are 300 ports plus some imqortant grotlpS of 

islands to the east and \'JCst. Hence the coastal belt 
' 

of India bas been the home of a 1orge ~ractitional 

seafaring populotion since ancient til!los.(2.1) 

12. Since the beginning of the 16tb century, Euro;.Jean pO\Jcrr

dominatea international sbipping and ttm national 

ship!)ing declinecl. Inctian seamen \·/ere em')loycc: by 

non-Asian shi1Jping com:>anies in large numbers, but 

accurate statistics are not available.(2.2) 
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13. In the old times, s hi;Jowner s recruited scam en tru·ougb 

contractoi'S in oraer to scc11rc reliable anC! efficient 

crews at short notice. The contractors in turr. kept 
room 

close liaison with Cieck and cnginciscrangs ana Chief 

StewarCis. The intermec:iarie;s exryloiteo the seamen. (2.3) 

14. The InternatL.,nal Labour Organisation adopteCi tho 

Placing· of Seamen• s Convention (No.S) in 1S2:J, whic(J 

aovocated abolition of intsrmeoiarics ana cstablisbtuont 

of aa rn"S:-ldti-u.L agcmcy for recruiting seamen. Host of 

the non-Asian countries and, Jap:tn o.rnong asian cotmtricc', 

ratified and implemented trw convention \~ithin a sh__;rt 

time . ( 2 • 4 ) 

15 The Government of Inciia, on advico of tbe Lcgislattn·c, 

decided not to ratify the GtJnvention but to examine 

methoc;s of recruitment at c!ifferent ryorts anci to rc~:~cve 

the abllSOS. (2.5) 

16" A Coltllnittec, dcsign.:;tec: ctS the 'Seamon• s Recruitment 

co,mnittee, v1as a;Jpuinted to investigate tho employt..cnt 

of semaen. The Comwitteo recotmuenCitDCi abolition of 

the system of licensed brokers, Ghnt Serangs and 

Butlers, imryosition of a ban on the inairect selection 

of leaCiing ratings, and establishment of s)ecial 

eml)loyment bureaus. Tho reco;:Huenc;ations of trw 

Cototnittee were ooposed by scve~al interests. lienee 

tho Govoi·n~rJent confineei itself to cui·tailmEmt of 

lJrivileges of the contractors and to control of selc-

ction of leading ratiEgs through Shil);.>ing liasters 

and Sbipowners.(2.6, 2.7) • iv 
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17. Tho Hoyal Couunission on Labour in Incia (1S31) 

stu a iec: tc1G pro bH)::t of Indian scatnon and r ccor:;tue;ncea 

abolitLJrl of the system of licensee b~·olcers. Eet1vecr;. 

1S32 ana 1938, action was t.::ken to ,,ithdraw the 

licences of brOlH)rs ana to,lo.~·c.J l"est:cicteCi isstw of new 

Continuous Discharge Ccrtific::tes. (2.8, 2.9) 

18. Despite some changes, scope for corruption persistcc.. 

The leading ratings were allegc~ly obligee. to nay heavy 

bl'ibos and they in tu1·n exploitecr other sca:ten v1hose 

selection largely aepenCiec: on their Ciiscl·etion. (2.10) 

19. Excessive suuply of Indian searnen continued to be t<1e 

basic sonrce of the iilalaay. It was estitnatea in 1935 

that 1vhile the enoloyoC seamen numberec: 59,000, the 

nUtQbcr of r:menmloyed seamen ranged between 1, 13,000 

ana 1,76,0Q0.(2.11) 

20. Various metitOds adoptee: f:cotu tihte to titac to c:meliorate 

the elilployment conditions of In.dian seamen coulcl barely 

bring any chonge in the ultitaatc situ<~tion over years. 

Tete Government of India convened a Tri'lartite l:.::~rititue 

Labour Confe1·ence in 19,~7 to cxawine this :·vexe~ 

question· afresh. It was revealcc" tbat there \>JCre 

nearly 3,0o,ooo scat.ter'. against hardly 65,000 jobs.(2.12) 

21. The shi;:>owncrs anc: the s;;afarers aesireci to reorganisr: 

the recruitment systct;t between thcuJS81Ves. Earitirne 

Bonrds, Hith equal represent::~tion of shipOivncrs am 

seafarers, were set U) at Calcutta and B:>utbay to 

introauce 'Joint su;)ply System'. This system p~·odUCG' . 

. v 
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lit ~~le iwpact, largely au.e to plentiful s1n;Jly of 

seamen. ( 2. 1·3) 

22. As the Joint Supply SysLcui failed, Govcrnuent a1nenaea 

the Indian Nerchant Shipping .... ct, 1923, ancr a.ssuwec1 

powers to set up Sca11.1en' s ErrF)l.Oywent offices in orcroi' 

to regulate anc! control tho rocl'Uitwont nncl ::>rurnotion 

of seawen. (2.14) 

23. The I.L.O. organisec: the Fh·st Asian Nnritiwo Confu'e:r.cc 

in October 1953 and aeiootoa resolutions rocomwondinr; tr,,'t 

Governments of maritime cour.tries review their systc · 

of recru.itoaont ana initiate me::~surcs to eliminate 

defects in the prevailing sy.stem.(2.15) 

24. As bipartite efforts 'l1ae1 proveo ineffective, GovermJCnt 

ado;Jtea trw alternative Sllggcstcc by the Placinf, of 

Seamen's Conve:ntior.., ancl estnblished Seamen's EJ~nloy:,1cDt 

Offices at Bou.~bay (l95L.::) o.ncl Calcutta (1S55) as a pnrt 

of Government machinery. A ScaL:JCn' s E~:Jployluent SchcrcJe 

was oval vee. Seamen 1 s Ew;,loy:.~ent Boar as, consist in:; 

of equal number of re':Jresontativos of shi~)Ownors, 

seafarers and tho Government, ,.,ere set U;J. (2 .16) 

25. Trw salient features of tho Seamen's Employl·:ent Scbc:llo 

were,compilation of authentic rccoras, :Jrovision uf 

employment on rot3ti•Jn2l basi::., clilllination of unsllitablo 

seamen, 'Jrogr~unuling of fu.ture e;nt:i.•ants and assesstilcnt 

of rnagr1itutle of related social aspects. {2 .17) 
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26. In the past, aue to lack c:f Ol'.r;ar.isod Drc-s~a trai:·.in:;, 

tile attaint<Jent of a higl1 stanc.arc: of 0fficiency \vas 

largely a tn~~tto1• of ·1crsonal initiative and a•.Jbition. 

}icea for ensuring high stancarc: of E:fficicncy was 

keenly felt in ViC\·1 O!' ltiOCCi'n tl'E:nc S in sidp O!)Crotions. 

A training scheme for ratings vJ.:lS bl'Otlght into fc:rce 

in 1950-51 ivith tiw coamlissicning of t;vo aflo.:1t t:..•.:1ir.ing 

csto.blish::tcnts. A shore estnblishmE:nt wos later sot 

U) in 1955. (2.18) 

27. Considerable improvement has be:en brought al.>otlt in 

the old situatiun. Tho :1rosent position can be 

suruwariscc as follOivs: (2) the lic~mse:a brokers one 

fE:e-crlorging agencies have been oliminatec, (b) effect-

ive restriction has been imryosec. in o:rdar to :regulate 

t [·1e nui!lber of sca•non, (c) Se·::twen 1 s E!nTJloymont Offices 

have been established at BOI!Jbay and C.:1lcut ta to 

ensure equit.::.ble distribution of etnploy: :cnt ana 
is 

(C!) training for _(,jOC!c :t:r.c:cngine rOOll ratir,gs eruv:n·tcc 

tiu·ough Ratings TJ.·aining EstablisiJtnents in ord(:;r to 
of efficiency 

introduce .:1 miniraum st.:JnoardLatJtong ratings. (2.1S) 

28. Su:cl)lUs av::J.ilabil.ity of sc<:lrnon r1as been an onCie,JiC 

feature of s€amen's etn:JlOylaemt in India. As on 1.1.1U'G, 

jobs availnbl.0 at Bombay wer0 21053 as against 29023 

registcreCi sunllten. The number of jobs came c:own 

to 1G,S0S as against 238~0 sea·nen on l.l.1S6S. 

Si;ailarly,jobs avail.abl& at Calcutta aropJoO aow~ 

fro;n 14400 as on 1.l.Hl56 to 787Q as on 1.1.1S6S 
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while the number of registerer: sea1nen co.l!lC down from 

18,~61 to 12,705.(3.1) 
• 

The highest number of jobs were availo.ble 3t Bombo.y in 

1958 and at Calcutta in 1857. Since then there ho.s bce1: 

a persistent decline, the decline being very stec:) at 

Calcutta.(3.2) 

30. It has beer; the general ;:Jractice to maintain rostGrs 

at 150% of the number of jobs available. The number of 

sur;JlUs seamen over anCl above the 50% margin on actual 

number of jobs has slightly declinec: at Bombay ana Calcutta 

dUring 1968.(3.~, 3.5) 

31. In 19•17 about 90% of Inelinn se2rncn tvere em:,loyed on 

foreign flag ships, The percer:.t.:~go h::J.s come dotm to 

67% for Bombay and 75% for C:tlcutt.:~ Clue to stencry grot:th 

of Indi2n tonnage .:tna recuceo employment o,portunities 

on foreign shi;1s. The number of sen•nen em:)loyec by the 

British sbi:1s has ;;ersistcntly gone aown, vlhile the number 

of se.:tmen ern;loyec by other foreign shi·~s has gone u.;J tc. 

some extent. Non-British foreign shi)Otmers select their 

crews from Bo·nbny and not from C.:.lcuttn. HovJever, Britisr1 

shi:::s remain the l.:trgcst ctn;}loyors of Indian senmen. 

(3.6, 3.7) 

32. Tl1e number of Indi::m shi;JS rec:cuiting crews has shotm ::1 

stenay increase, bu.t there is n corres,onding decline in 

the number of foreign ships cng.:tging Indian crews, At 

·Bombay, decline in 

in the former, but 

(3.8, 3.~) 

the latter is com·;ensatec by increase 

this has not been ;.JOssible o.t CalcuttCL. 
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employing Inc..io.n semuen has ;..outn:tincc the S.:l 1e widle tbc 

number of jobs avo.ilable r1.:.:o gc1ne Cio1m by 1~.G%. A 

cb:mge in the manning policy of forei;:;n scdos largely 

accounts for this. A sitnilar ~ituation is reveo.led by 

a compar-..isco .:f overall number of ships recruiting 

crews anci the- number of jobs. a.vailable.(3.9) 

34. Passenger ships t;i:lich·tro.aitiur:..:J.lly emryloy large cre\vS 

are going out of business cue to stiff competitiun 

from. air tl·ansport. I~een competiti::m fro1a ne1~ morkets 

fm.o seamen lil:e Africa,, Palcisto.n ant 3cuth-Eo.st Asia 

has nlso nffecter the ch::mces cf In:.iicn sealllen. (3.10j :.:,,n; 

35. \·lorlci tonnage is increasing year by yeal·, but the fastest 

rate of grovJtb is rccordec: by the sjcialist countries 

wl!o .11ong v!itn new c!eveloping co1wtrics gen2r.:1lly cr.J'Jl;y 

their O\vn nationo.ls as senmen. Tr1is restl·icts the 

cw;JlOYliient o;Jpo1·tunities for Inc:io.n se<:tmen. (3.12) 

36. i'-lounting costs anu stiff competition h.:1ve prom;Jtet 

autorno.tion anct elilployuJent .o:r general pUi'.)OSe ~, 

\~bich ha~rec:ucec wanning scale of foreign shi::JS. Tilis 

trend is likely to contin1~e in futqre. (3.13, 3.14) 

37. During the lo.st cecacie, worlC' tor_n.:J.ge h.:1s increc sc:r: by 

6L: 3"'' :J: II /0. But a substantial 'JOrt iun of the larger toJo:.~lc' 

tonnage h:ts been Drovic:ec by trw increasec: size of .s1ner 

tankers and bulL c.:1rriers virJicb t:oes not get reflcctec 

in increasEd require1uent of crews. (3.15) 
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33. The container ships have brought obout a revolution. 

3 0 
~· 

Being L:1st and having a l<:1rge capacity, they replace 

3 to 7 conventicnal cargo liners. (3.16) 

Herchant navy career is no"! wuci1 tdo~·e attractive til<:1n 

what it was in the past, ~onca more nationols of 

acvance~ mcrititJe countries offer tl~tdselves for 

etn')loy;uent. (3.17) 

40. aGme.rkable growth of Inciian shipping in recent years, 

specially in linGr sector, has rcst1ltec: in ')ro )Ortior.::ltc

<ly_: lesser nu .. Jbcr of foreign si1i·.n coining to Inc:ia. 

Foreign ships \vi.ich · .. 0 net call at InC:ian poL·ts 

besitat0 to engag.:. Inuian seamen as re:xltl'L:ttion 

expenses ore high. (3.18) 

41. The ;Jrescnt system of limit inc t be em)loyruent of Inc. i:;n 

seamen \dthin certain lettitueics ana longituaes c:ui·L·; 

\vintGr iu;.Jnths tenets to restrict ti1oir eraploywent, 

particularly on super tanlers.(3.19) 

42. Increasing so:1histicetion on raoc!Ci'n ships una loct of 

cap::lcity to converse in English h::lve acted as h:mc:iC3'13 

for the Inctian sec11aen. Tids i1anclicop c.:tn be removec: 

through at:equate ona rigorous pre-sea training.(3.2C)) 

43. Inuian seamen h:lVe uon recogniti..;n frotn Britisl1 shiDO>·,nCl.'S 

over a century for their devotion to auty ana efficiency. 

The Committee has er,lpb.Jsiscd that Inc:ian seamen s(,,)ulc 

cemonstratc supei'ior 5 tanc.arc of "!isci;Jline as it con 

lead to !_n:;~rovcc. employlirent :JOtentiaL Lven 1llinor cnses 
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of ir:.aiscipli:~o affect ernploytnor_t O)!)urtu:r.itics. Le.:1c.crs 

of SE:.:t,;tol. 1 s Ur:ioJ:.s S(Jotllc; ulsc co1:tir:.tw to C!eal with 

tho scamo::;' s 'Ji'Oblo1!1s il: n tn2:.n:r ns \vl)Ulc; create the 

right impnct CJr:.o )l'Otaote harmo:-_iOilS relotio~:srli;J. (3.21) 
• 

But they co ;~t have accreditee; agcr:ts or reprcsor_tativcs 

ir. IuJia to dE:al \·;itiJ variotts Clli'Jloymcr:t prcblems. TfJC,- _. 

cour.trics co.;: bocowe o. gooc• sOIJrcc for ern:JlOyl!lcnt. (3.22) 

45. The ~-~Uinber of jobs available t1uS c!oclir.cc sra:u•ply cow>J~::c-::c: 

to the 1:1Jtnber of seawer.. Tcougi"l the gor"cral waitir.g 

l')Ol'iuci rorcges betwoer_ 3 to S ,nJLths, some scamer: have 

b2d to wo.it for 12 tnoLtC!s or over. lo;:gor. Tl1e :Jositio:r_ 

at Calcutta. is \vorse than that o.t B,Mbay. Par:J.doxic::JlJ..y 

cr.ougb? ir. ccrtaiL c::tses sbi 1JO''llcors c:o r:ot get aceguo.tc 

respol:.Se from the soa'HC!", 2g~,L-_rt ce~lls to IUUster. (3.23,3.24.) 

46. Go:·.cral cor.sor::.sus o.mor.g about 200 searucr. i1;tcrviewcc: at 

B"Jmbuy a:-:li Calcutta was that they l'cquirec: 01:ly 2 to 3 

mor.ths• rest botwce:: two successive o:il·Jloy,,tor_ts. At 

Bombay, 3boqt 25% of seatrJei: .r;c t e~lt.crr.:1to jobs c;uri::g 

"off artie los" 0o:cioo. : .. t C.:tl::uttc1, or_ly 10.% of 

seawcr. could get such 00po~tur.ity. (3.30) 

47. ;:o.ry vo.riClbles, such as re(;'3Lt tE:c~:.Lological changes, r.c.\'1 

mo.r .. ni:r.G 'Jolicies of ;forcigr. s:·Ji:J:Jir.g lL:es, :11:a compai·o.

tive ctecli!:e of trw importar:ce of for<.;ig;-_ shi!)s in 

ILciin' s ir.terLational tracto, tJC\ke o.~.y nttemf)t o.t estitaatior. 

of roquiretae:-_ts oi' lUiiar, se;a,Jor. difficult. (4.1) 

.xi 
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48. Tbe strm:gtr1 of manpo1"er ir. tc,c British 1uerchru:t nnyy, 

\vrdcb is tr1e largest e,n,Jl~'yer of Ir_Ciian seal!ler_, has COI:k 

dovm fro;u 1,52,470 i:: 1957 to 98,703 ir:. 1963. (4.2) 

4C' "'0 Trw Cowmittec feels thnt a furttJCl' I'ec uction i:~ ttu 

level of 81ilqloy;uent of Ir:.Ciiar seamEn_ iL foreigr_ sid;:>s 

is inevitable ana concliJCes that reduction on tl,is 

account till 1974 may be l'eclwG~C as 1:J% of tho l:U,nb--:r 

of jobs be lei in 1S6S, cxclue<ir,g go:1el·al pur:;osc rostcl·s. 

50. R::t•Jid exp:cnsicc of In.:i::~;_ sbi;J;JL_g dtn·i:_g tbe Fo1u·ti1 

Pl-::_ is lH:ely to brir_r; ::t0out incrc:lseCI job o:Jportu;_itios. 

But this is lih:e ly to be c011: .t crb:ll:lLCcC' to some 

exter_t by reuuction iL cor_v..;ntiur_:ll rn::~:·.Lil:g sc::~le :1r.c. 

possibility of cm'Jloymc.:-_t of ir·.tcgr.':\tud crows or Ir_c.Ji~;

shi!JS, DIJ:i.'il:fr, tho Foul·tb Plm· :1 r.ot aclc!itior. of 6~ 

vessels to ti,c ILcii:::L fleet resnltir_;:; iL nbollt 2600 

nCditior.::tl jobs is ex;Jectcc. (4.6) 

51. S01ne I::_cii::u: s hi ;J!Jir:.g cotnx\r:.ics ::tre ::~lrc.::cy cor:s ic. ur i1:g 

olnploymor_t of ir_tcp•.:ctoc Cl'ows. Tr1e Coulillittce cor_cluc,cs 

nativL::tJ.ly COiu,Jetitive, ::1 roviG\·• of its o:l:ll:LL_g 'JDlicy 

ir_ the ncnr ruture is imrycr2tive. A orovisior. for a 

reductio~: by 1')5';, il: the ~ eonnillbcr-_~ of .:;tj.:Jbs o:_ I:~Gi ':!;: 

VE;ssols lll:lY be er.visagoc OE this cccotu:t dllri;:g t~,c 

course of r.ext six years. (4.6) 

.xii 
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52. By tr1e or"d of the Fotn·th PL.u: Jc:ciod (1974), the 

r_et jobs avnilnble for Il~Cinr:: SG:lhteGl.fc estitaJtcd 

to be nbout 26,6~0 ns ag:~inst 26,060 scntucn rcgistcrcc 

nt pr0scr:.t. (LJ:. S) 

53. Betwoc1: 1S64 on: 1967, tc1c ave... :1gc nrr.u.:11 V~nstogo of 

seamen wets 17CS at Bo,nbay ar.c: 588 :~t Calcuttc.. 

CO.IlSGVIiSC .:tl"lC C:ltegOl'YVIiSC CIL:J.1ysis of 1·/a5t:lge h:-.S 

boo:-:. uncle. Tr.c wc\Stng~' vJ:lS s j_gnific::u:.tly more at 

Eotabwy ::ts co.u:Jarec to C::tlcutte1 excc:0t or. nccount of 

mcc:icnl ur;fitr.css. (4.10 L: 4.11) 

5·1. Al:r~u:~l w:J.st.Jge :-.t Calcutta he1s COiiJC c.:ow1: fr01n 4.7% ir. 

1936 to 3.6% ir. 1S6G. As a lorge l:tuuber of se:ltnc!: 

rcgistorec :~t Calcutta is iL a younger ogc group,the 

Committee rocom•,ends a :JrovisiuE of 3~~ per ar.LUtn 

\,ICcSt?.ge OE tbis CICCOlll:t till 1S7/i, For Bornb::~y, tho 

provision Stlggosted is 5% per yc::~r. (4.12 & 4.13) 

55. The Cotruni t toe bas s llggestcc. a fo,u·- ')ranged lir.e of 

actio1: basec 01: Cl'ootic>n of ::1:-:. effective sc::lHJOl: force 

emp loy1nent, itnpi'OVetucnt of c; nn li ty of t1· nir:.ir.g, ::- LC further 

restriction~ on frcsiJ intntc of trair.cu r~ti~gs.(5.1) 

56. A l::lrgo surnlus· of u::~l·itimo L~bour 2LC n rather loosely 
evolved 

frnmcd OlilPlOYIIJOr:t p:-occC'Ul'c:Luue to historical rc:cso:.s, 

tm:d to cultiv.1to D. situ3tioL wbcro ur~c:eretaploymCl:t 

among soCttlleL nr'd poor resl'Jor.sc to calls for jobs SJ;bsL:t. 

side by side. In tho opir:.ior. of t(JO Coo:11nittce, t,,u ti ·;, 
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is r.ow ripe for o. :•Jore scicr:.tific .:t'Jproo.cb t,) tilis lor.; 

outstamiing problet•, At: effort sh.-::Ulei be m::.cc to nttai;: 

o. proper \vorki;:g b::tl:tLce bet\veer: t!1o number of i'egistcrc·c' 

sc::uuer: .::u::cl the nutabci' of jobs o.v:c.il::tblc. .SititUltc.r.eously, 

tho srli')O\cn:er tnust hnve .:\L assu1·ec su nly of c1·cw au! 

tho senuJar:. aL assurec: job. (5.2 (;, 5.3) 

57. TrlC Committee recommel"'.Cis ti1at the percentage -of seatac!: or: 

rost8rs sbotllC be brought C:O\Jl: gr:H.:ually over a ?Gi'ioc of 

yoa:cs from the existing level of 160~~ of the r_u,ubur of jobs 

to n level where every sc:uuan clc.sirous of obt.2i: .i::c :: jub 

is :::~ssurec of em'Jloymcnt :1fter c.bout 3 mor.ths frollJ tho ci ~tc 

of his C:ischo.rge from •1revicus etn;Jloyment. Cert::i1:ty tntJst 

rc'1l:1cc Ul"'.cert::tir:ty or.d aJnrehcnsiol: OE eithei' sic'c. Tiw 

shipowners must get se::uner_ \•Ji,c:-_ requircc ::tn~ SC:lt:JcL 

srmulcJ Ctlso kn0111 'Jrecisely \</C!Cl'. they should be ro:1cry for 

the r:cxt voyo.gc. Tr1o Cotumittee vJCtrLs o.gCtinst tmc:uo 

rr::tste in trw r.:.:cnction of rosters o.s it 'IIJDUlei be ngo.i:~st 

the interest of bot):l parties ::::r.d recom!ller:cs th~t tr1u 

mo.ttcr be lw;)t unc:cr car-.:ful nrcci con.st::u:.t rcviovl. (5.3) 

58. The Committee is co1:vinced of tbu nocc: to improve the 

5C' :;lo 

c::~po.bility 
t<:lchr_ical L -. · Ctr.d cfficieLcy of Ir:.dinn sc::rucr, so ti1.2t 

tbvy o.cquirc grente:>profossiOHJ.l-sld.U .::r.a l:r:owlecgc )l:C: 

co.n compete \·Jith sc<:\tiJGn from other cour:.trios. (5.4) 

TC1c question of trCtL·~il:g wo.s cxamine:c thorougbly by :1 

special Sub-Couuni ttco and rocoimuor:.c!:ltior;s hove been m:cc:u 

to effect substor:ti:1l ccl2<Lgus in ~: ,,.:: cm'r icu lCt of Di' e-

sen tro.iEing with cor:suqtwr:t cxD::tnsior. 0f tro.ir.ing 

pcrioc from 4 to 6 tnor:tr1s. (5.5) 
.xiv 
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60. Suggc5tior.s tJ:}Ve .:.lso b'-CL ;;.Jc:c fCJl' 2T1lic2ti.:::-: of .'Jvl'C 

~igic: stnnanrcs for sclccti~n of tr.1ir.c05. Bth st~nc.:.rt 

·.JDS5<J·.: i12S bccJ,_ i'CCui:JI,J·0 l"·.·c·a· ~~ t-'r1c ·Jl·l_l .. ,..,In ect·c~tl·cr.~l - -- '·•" v f, c I.,L( · 4 Ci ' -~ 

• 
Q'Inlific::ttion.( 5.6) 

61. TiJO Coi:Haitte:e unccrstcux.s trnt ti1c c~ucsti.~;-, of l'OVisior: 

of lttecic::.l st~r.c<C~rcs for s: .. ::.rne:r. is receiving Govcn:lilcr.t r s 

o.tt~cr.tior.. It feels tcJ::.t iL vie:\·1 of the grov1ir.g l'GS-

1JOLSibility Of SC.3tf!CL ::u-::' CO· .. J:X. titic,r_ f;.•c.:1 otocr s.JUi'CCS, 

(5.7) 

62. The Ct,;rnwittoc b~s .:.lso re:coul .. cr_c,cc ir.sti tuti::;-_ of su. Jl.. 

:Jropcr sciwculcs fCl' tflis :1tn"1osc. (5 .Hl) 

64. Tiw CuJJJt;Jittco ciocs ret re:cuu!•uer:.u ::t tot:cl sus'}or.si·~r. Gl 

frcscl ~·ocruit";cnt. But it :::crv-.:c.c.t:::s o. b:tl::.r:ccc O.Pfli'•.;:::cit 

so th:;t 50% of the an::u.::.l \·J,'J.st::.gc of r •tiLgs iS lit.1cio C Jo.: 

by fresh rocrUittaer:t 2LC ti1C b-::1-::r.CO 50;~ iS •Jff·._'c 

.:~g::.ir.st ti1c surplus :::v::1il.1bility of r.::tir.gs. Ar:r:.u::ll 
roo:J 

:cocrtlitmcr,t cf GClO Ciccl .::r:c: cL;;.ir.cLt~·-,i;,co:; ~1~·.c: 30'.) 

rocrqits J.'or tcw salocr. sic.c is rcCc)tiJr:oc .:;c. subject L, 

ar: an.twl reviov1.(5.11 .:. 5.12) 
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65. After t::lkir:g i1:to ::~ccour:t the ::tbsor:Jticr: ·JClttcrr~ cf 

r.:::tiLgs ::~t LJ::~bay :\DC: Calcutt:::, t(,e co,ornitt(:;(. l'CCO';!II!Gl-:C-S 

tr,::tt tf1e ir:t.:tl.e silould be a':'PQl·tionec: bctwecr: trw t11~

ccntrcs in tho ratio of 35:15.(5-1~) 

66. Tbe Committee h::ts taken nato of ::~ccwm~l::Jtior. of 600 

t1·ninees at Calcutt::t nr:d b::~s spelled out s:Jecific mc::tsur

es to relieve the situation.(5.15) 

67. Tbc Committee rccow,tenos th::~t Goverr_ .ant sboulc; revic•·.o 

the H::ttings 1 Tl'::lil1ing EstCJblisiHucnts l:ee!)ing in vil'l·' 

the proposeo rct'Ucti·.n:. in int::~ke llECi sur;gcstions for 

more inter.sive tr.::lining.(5.16) 

68. The Cotatnittce r:otcs witl1 s.::ctisf::tction th:::t 11 o.nc c::111 

sy stem11 hos be on er,forcoCJ ot Cc:lcutta fl'uu October 1 1\. G.:; 

::1na is ex:,cctec' to be pnt ir.to effect at D.:t!lbo.y ir: tit•. 

mieidle of 1S6S. It ott::Jcrtcs grc:tt irn'lol·tar:ce to ti1c 

irnplotacntc:tion of this syste,:J as it is liLcly to h::~v-:: 

:1 salut2ry affect or;, tiJC recul.::crisotion D.lll stabili

s.:ttion of uu;Jloy:r:cnt of seamen. (5.17) 

69. Tbo Co11Jt11ittee l'Gconunel'-< s til::~t futuro v::.c2ncios in }L 

Trade sector StJGUlc! be fillec by r~cting- tr::~inccs Ol' 

foreign going sea::tcr;~ i'JCJO StJc)lHCi be nllovled, unccr ccrt~.i: 

conciitions, to COt!lC bnc1:. to ttw foroiga going suctDl'. 

(5.18) 

70. Tho corrunittec sug;ests l'igid cnforcc,n:.nt of retire:.,cr:t 

age. It ~lso recor"::Icr_c:s thnt se<e:,tcn fallir_g ir_ tit:: "-£;: 

[!;I'OI:I!J of 50 to 60 yca:cs siJOUlci be encotlraged to s..ccl. 

voluntary roti~e~cnt tiiToug~ rclcxation of rulos 
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regQ.i'dieg p::!yncn~ of gratuity or.c; 'Ji'ovic:cet fuec:. 

This \~wulc (Jol'1 in achieving o. s.:ttisfactory bo.lo.ecc.; 

between. ntltubm· of jobs anci su:uner.. i'ogistol'ed. (5.1S) 

71. Taking note of tbG historical bo.ch:gl'OUnd l'cga.raing •n::tLc-_-

ing scales a'Jplicable to Indio.;;. ana foreign crmvs, tho 

Committee feels th2t tho scale of m::~nr.i!"l(; fo:.: Asian sc:<t::c:_ 

of \·Ietges .:u:cl hOLli'S of 1,oJOi'k. Sir.cu tho bulk of Ir,Ciiet;; 

sc:11non o.ro employee: by :Dritish Srlips o.nc u.I.. bets r.vt 

roc uctioe in liian.ning scales in trw abscmco of o.clcqtJ:Jtc 

safegu::n·ds I'et,arc:ing other relo.tec: fO.ctors is lil:oly tc 

aggravate Ul10tnployrnont atnong sci.'lt!lon witimtlt aueqtlo.to 

com;xmso.ting ac:var:.t::tgos to titcln. Tho Comhtittc.o ~ls-.; r.ctcs 

th::t U1c qtwstior5 l'e;:;::rding w:gos, itOtlrs of ";crl ::n~· ·:t':'.;T-

ing :we unc1er cor:st::nt :cevicH between the rcnresor..t'ti'-'Cs 

of stJiryowners :.md sc::tf-crei"S onei th;t there is ::1 tcm·cncy 

tow::1·c:s gr::ldt1o.l n::rrol4ir.g clovm of ciifferonccs bet\~ocL the 

A.si·;r. :-:.nli r..on-Asi::~n. se::tmen in ros:)cct of trmnnir_g sco.lcs 

::tEd rel:1tec: m::~ttcrs. But the ::tciticvcmor_t of nniforlility 

is liLely to t"!.ke nnny ye:::rs. (6.1) 

72. As tho Cotnttlittco h.J.s rccom:noE'-:ec: ::t curt:~il•Jcr.t in the 

int::tl~o of fresh t:c.:linccs, it c:'nr.ot roce;tr!tuer;cl :::cccr.>t::\Jlcc 

of ti!O rCOllCSt cf the r::ttltic::ll .:u:d Tccemic::tl Ir_stitutc • 

of its tr::~inin(, )rogr.:::r;ane. (6.2) 
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73. The Cowmittce .:tgrcos \·lith the N_;tioc:l c,,~i;Jrl:;_Lf Bo 1rc 

th::tt ir. vicH of lnrgc sc.:tle uncm:)loyuent ui Jvr::g scet•,Jc:;? 

trw qUc<"tior:: of permetncncy of their oi;J)loy' :c:1t c:;n.r.ot :-._. 

consic:c:;.·ec: ot this stage. (6.3) 

74. In fOl'IUUlnting its vimvs 9 the: ()inmittoe b':\s t:1l·. en intc 

cor..sicier::ltior~ rccoumencntions )e.ct::ining to sc::.f:::1·n·s 

m::cle by ti1c Coliltnittec on Shi ',Jir.l; of the Fc.ti-..>;::::\1 

Cor..fc:,·er:ce <JE Siii:ning 9 Shipouilc:ir..g ::me: Ports hole' 

nt Nmv Delhi frcnil December 16 to 18 9 1S67. ( 6. <.J 

75. The Comwittce ::tls J con.siocrcc: trJo c.ucstion of ;r .. ·ovL:-L L -1' 

suit:::blo reo1·ier.t:::tion ::tnrl retrnining cuUI'SOf for :::,· dnc 

to equi;J thom for ::tlliec: occup.':\tion.s in si1orw j_ncit•~tl·io.s, 

Tho Committe;c is of tho vimv tbJ.t trlCrc is no nc:crJ fOl' 

::tny S.)OCi::tl nrr.:~r..gGments in this r.::;s;1cct. (6.5) 



Employment of 
Seamen - cause 
of concern. 

CHAPTER - I 

APPOINTMENT OF EXPERT CO!-!NITTEE 

1.1 The declining employment opportunities for 

IndiQn seamen and the large number of underemployed 

men has been exercising the attention of various 

interests concerned for some time, including 

representatives of the seafarers and the Government 

of India. The then Hin:lster for Transport and 

Shi~ping took note of this anxiety in his opening 

address to the Fifth Neeting of the National Welfare 

Board for Seafarers, at JvlaC!ras, on September 18,1967. 

The Minister also mooted the idea of the appointment 

of an expert committee to go into this problem. The 

following extract from the Ninister 1 s speech on 

the occasion is relevant. 

11 I would like to say a word to the shipowners 
present here today. They know that we have a 
large band of trained, efficient and experienced 
seamen in our country. They are also aware 
that of latet because of number of factors like 
the advent or tan~ers and bulk carriers, 
installation of aevices for automation and other 
technological advancements on board ships and 
the gradual reduction : • the scale of manning, 
the number of jobs for Indian seamen has 
registered a sharp decline dUring recent years. 
While steps are being taken by Government to 
review the position from time to time and to 
take suitable remedial measures, a humane 
approach to the problem of large scale unemploy
ment among Indian seamen on the part of ship
owners will be of considerable help in tackling 
the situation. In any case I must tell you 
that I feel concerned about !be situation. I 
propose, therefore to appoint an Ex~ert 
Committee to go inlo the question of existing 
unemployment among Indian seamen and likely 
trends in the same in the near future, an<l to 
suggest ~ossible remedial action." 

.••• 2 
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1.2 The problem of large scale unemployment 

among Indian seamen \.;as also brought 1~p at the 

7th meeting of the Lerchant Navy Training Boaro 

held at Ne\1 Delhi on 27th October 1S67. The 

Boal'O enaorsed the :JrO): sal of the then Linister 

for T1·ansport .::: Shipping fo:c the a;:>pointtnent of 

an :&oert Coi:Hnittee to go into this question 

anc; t~rgeo early action in the taatter. 

1.3 The Govern:.:ent of India in the Einistry of 

Transport anci &id;:JOJing set up an Expert Co•:H,Jittee 

consisting of the following to go into tbe 

quest ion of u.ri.etnp loymen t a tao r.g Indian sea wen 

viae their letter Ro.14-JviT(l3)/67, datea the 

2nd December 1967 (Annexu:ce I). 

1. Shri C. P. o:C'ivastava, Ci1airman 
Chairman i.:: Nanaging Director, 
Shipping Cor:1oration of India Ltd. 

2. Shri R.T.Parthasc1rathy, 
i'iewber of Pal' liawent. 

3. Nr. J.W.AnsonwitcJ 
Capt. J .P.l<iason Price as 
alternate wetnber -
He;Jresenting 0\mers/ Agents' 
Cowtaittee(Cl·ews), Botnbay. 

4. Capt. A. B. ric8vleeney tvitr1 
oi1ri LLatif as 
alternate hember -
Representing Calcutta Liners' 
Conference(Crews), Calcutta. 

5. Shri G.D.Veei, 
Rel)resenting Ineiian National 
Shipovmer s• Association. 

6-7 Shri K.I~.Lhaoiltar and 
Shri Leo Barnes, 
Representing rational Union 
of Seafarers ol' India, Bo!abay. 

hember 

Uember 

Hember 

Hetnbers 

• •• 3 
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8, Shri Bikas liajUtuc.ic:..· 1'!ith :Hetuber 
Shri l".C.Bharaawaj as 
alternate hember -
£le~)l'e3enting Fational union of 
Seauen of India, Calcutta. 

9. Ca;Yt.Inarajit Singh 1 
Ca1ytain Su;:>erinter.c..ent, 

T.S.'Li!adro. 11
2 Ca!Ciltta. 

Lernber 

10. 

1.4 

Sc1r i ? • I·~. A."lana 1 
De'Jnty Di:.:ector Gene~·al 
Bo.·:bay. 

l.ember - Secretary 
of Si:li;:>;:>ing, 

Tile :Sx;:>ert Comwittee was requirec to stnay 

toe que:.tion of tU1ellli)loytuent a111ong Inaian seamen 

and likely treneis in this field in near future ana 

to suggest remeaial action. The Co1·llnittee ~/aS also 

called Ul)On to exallline the question of manning scale 

on foreign-going silips as recotw11endec by ti1e COhltnittee 

on .Public Unaertakings on tbe Shi:>ping Cor'1oration 

of Inuia i..tcl. in its re;Jort submitted in April 11::65. 

The relevant r·ecotutJenaat ion (l.o. 28) fro :J the 

Co:.!!:tittee 1 s 1·c:;o:ct is re;:>rodtlCeO below: 

" It is l:oticec; th2t Inaia.r.. shi'>;->ing 
cota,Janies gene1·a11y eHJ,)luy more Cl'elv tc1an 
foreign SC!iP:Jing coul!n:nies for uanning vesstS:ls 
of com;:>arable size. This has been the case 
viiti1 rega:;.~o to 5ilip;)ing Corporation also. 
Ti,e Co.Htittee \Je.i.·e also informed tr.at the 
Sea:rten 1 s Union ~~a~. strongly o ;:>'10 sec. to any 
.'CCillCtion in number. Du:;.·ing evic;ence, the 
Co,:taittECe learnt that a .,e:'Jarate crew conce,t 
\·!as evolved for trw Asisn Crew at t;·te 
Inte:;.·naticn~.!l Labour· Conference. The Co;tUaittee 
reco:Jtllenoeo ti1.nt tr1e entire question w.ay be 
examinee! by ti1e Guvermaent at tiw appropriate 
l::Jvels 11 • 

1. 5 Tvio basic dOCtlhlents ?roviding infor111ution 

about tete 1:n1aber of available jobs, nu:•Jber of Indian 

sea•.1en registerec: wit it tbe Sear1en 1 s EUJi1lOy!uent Offices, 
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intake of.the Ratings Training Establishments ana other 

related matters \~ere circulatec to the Co11tnittee rnetnbers 

to '1roviae backgrouna information. Tbe Cotamittee hela 

its first meeting at Ne\~ Delhi on February 11, 1SG8 ar.a 

aiscusseo the terms of reference generally ana evolvea 

a broaa ')roceaural apryroach to'''al·C:s its tasl:. One of 

the itaportant aecisions '~as to circulate a c:llestionnaire 

on the stl"bject (Annexure II) among all interests 

concernea \'lit(! the eral)loyrJent of Inaian seamen. 

1.6 At its secona meeting on July 8 ana 9, 1968, 

at New Delhi, ti1e c,)tamittee stuaiea several papers, 

including a consoliaatec: stateraent of re:Jlies frol:l 

Inaian ana foreign shi;Jo\mers, the Unions of Seafarers 

ana other l)arties to the q11estionnaire wentionea above, 

data l'egaraing annual wastage of seamen unaer different 

heaas, state1nents srtowing excesses c.na si1ortages and 

rosterwise waiting period, suggestion from the. National 

Union of seafare1·s of Inclia, Bo ... bay, :cegaraing voluntary 

1·etirement of sealilen of over 50 years of age, views of 

the Directors of Sca•aen' s Eiit)Jloyment Offices regarding 

normal ana ad hoc 1austers and titeii· functioning, etc. 

1. 7 The inforruation oresenteo to the Cormnittce 

showed that wrdle, on the one hana, the nlllnber of seamen 

registerec: in gene1'al and company rosters \~as in excess 

of tile ;Jrescl·ibed level and the '~aiting 'eriod was also 

indicative of large scale unemryloywent, on the other hana, 

the response to calls for cm;1loyment generally stood 

around 40% to 50% leat.i.ng to serious difficulties for the 
••• 5 
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shipo\mers ana to the constitution of ao hoc musters. 

1.8 To go deeper into this apparent contradiction, 

the Directors of Scawen' s Bnpl.;yment Offices were. 

requestca to Unde:i.·take sample survey of the pattern of 

seataen beC!2viou:r for a periou of a few weeks with the 

assistance of the local representatives of shipowners 

ana seafarers. 

1. 9 The re'Jlies received to the questionnaire mentionea 

in para 1.5 above, indicatec; that it 1.,as very necessary 

to improve the technical ca:;~ability of the seamen ano 

that they shoula be equipped adequately for tbe job 

requi:cements Of the future. Conseo.uently 1 the Colul!Jittee 

decioed to ap,oint a Tl'<:ir.ing Sub-Cotaruittee to go into 

the whole question of training of ratings ana to sub·'Jit 

its report to the next session of the Cot:unittee. Ca ~tain 

Inarajit Singh, Ca'Jtain SU!'Jerintenv:ent, Training Shil') 

.·.~·.'Bi1aara•, Calcutta ·r~as arypointeo Convenor of the 

Sub-Coumittee ana the ;.·c?resentatives of sc.ipowners 

and seafarers at Calcutta o.na the Engineering Officer, 

T. s. 1 Bhaara' '~ere a,pointed as its uembers. 

1.10 The tbirct meeting of the Committee was held at 

Haoras on August 23 ana 2~, 1963. The Directors of the 

Seamen's E:nployment Offices \•Jho had been re(luested to 

study the behaviour patte~·n of Inctian seataen \~ere 

invited to render oral eviaence to the Col!unittee at 

this meeting. Tile Co:amittee also i:eard Ca'Jt.l'.N.Bb.:u:.s:ili 

of the South India Scdpping Corporati.Jn Ltd., J-..lao;.·as, 

Capt.G.W.Tc,om,son of tcw J:iobiJ. Grou.1 anc: Shri K.?artha

sarathy, Princioal Officer, Hcrcantile Earine Der.>artu:ent, 
••. 6 
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Hadras. The survey conouctca by the Directors of the 

Seamen's Employli1ent Offices indicated that to get a aec:.>er 

insight into tbe ber1aviour pattern of Inoian seamen, 

it was necessary to interrogate the seamen at the time 

of their engagement anc: oischa..: ge till'ough representatives 

of seafarers ana shiOO\mors. It was also decided to 

refer tr1e re;JOrt of the Su.b-Cotmuittee, \~ilich was presented 

to the Co"nnittee at .this meeting, to the represantativos 

of shipowners and seafarers for their comments. 

1.11 The fourth meeting of tc1e Ex:)ert COJmuittee, which 

was helo at New Delhi on A::>ril 9 ana 10 1 1S6S, revieweo 

the com111ents received fro1u various quarters on the renort 

of the T:caining Sub-Committee and the views expressGd by 

the representatives of shipowners and seafarers after 

detailed investigations at the Seamen's :Emp1oyt~ent Offices 

at. Bombay and Calcutta. The report of the Training Sub

Committee \·/as. adopted unanimously. T>c CO.;ilmitte:e members 

also agreed un conclusions regaroir-g basic issues concern-. 

ing leve.L of employw.ent for the Inoian seatuen, which is 

likely to be. available in the near future, the anticipated 

annual ~Jastage alUol'lg :.·egistered seamen and the desirability 

of continued infusion of nevi blood from the training 

establishments ana maintenance of roster stren~th at a 

level required for smooti1 and satisfactory operation of 

ships. 

1.12 At its fifth meeting at new Deled on Hay 7, 1969 

the Ex')ert Coiatnittee a!?::>roveci the final araft of its 

report ur-,aLimously. 
• •• 7 
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Ackno\v lee ge-J.. 13 
ruents. 

The CotriUlittee 9laces on recora its gratitude to 

the former l'iinister of T1·ans:_:>ort ana Shipping, Prof. 

V .K.R. V .Rao, for his Cleep ana abicting interest to trw 

problems of seamen. The Comrni ttee is also inae btca to 

Indian ana foreign shipping co:npanies, o:rganisatior;s 

of seamen, Directorate Gene1·al of Sbipping, ana 

Directors of Searuen 1 s Em~loylllent Offices at Calcutta 

ana Bombay for their coooeration e1na for providing 

valuable information for the worl: of the committee. 

Thanks were also aue to the officers of Training 8i1i:1 

::: •Bhoara• \•lhO gave considerable assistance to the 

Training Sub-Cowmittee. The Committee is :1articu1arly 

grateful to Ca~tain l7.N.:Eh:a.r:s<Jli~ Co.pt.G.W.Thom.,son~ 

Shri K. Parthasarathy, Shri S.K. Bose ana Shri Trilo! 

Singh for rendering oral evidence and for making 

several imryo;.•tant sugeostions. The COi.!lllittee wishes to 

place on recoro its deep appreciation of the valuable 

v1ork aone by Captain Inarajit Singh as Convenor of 

the Training Su.b-Committee ana by .Shri l?.N.Anano as 

Mcmber-Secretal'Y of the Cow..llittee. The CowiQittee 

woulo like also to acknowledge trw very valuable help~ 

which it receiveo from Sb.ri L.l'i. s. Raj war, Joint l•1anuger, 

Shi,;Jing Cor)oration of Inoia Lta. in the pre:>ar::tti·:>n 

of this re!)ort. 
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CHAPTER - II 

HISTORICAL BACI\GROUND OF ENvLQy; .:CNT OF S:SALEN 

2.1 Tbe very name of the ocean which washes tile 

shores of the Indian !)cn:ir.suln is sugr.:,estivc of tiJ() 

position held by India in ti:is part of the maritime 

world. Inc!ian mainland has a long coast line of 

more tc1an 5,000 Kilomete~·s having about 300 ports. 

Besides, there are important groups of islanos viz. 

Andaman ana lHcobar Islands on the east ana Laccaaive, 

l·iinicoy ana .Alnindiv Islands on the west. From aJ:cient 

tit.tos Indian ships and seamen have saileo the sc~s 

of tho world ana carried regular trade with Chin.?., 

Sottth East Asia, l·daole East, EtlrO;Je ana Africa. 

Consequently, the coastal belt of India bas been 

tbe hotae of a large traditional seafaring populc:ti-:,n. 

2.2 The advent of European )O\~crs on the: scene L;. 

tc1e beginning of the 16th century gave a new ai~tctJ.or: 

to the employwent of Inaan seamen. The western no·..c,r.s 

dOiilinated the sea route.s bet\vecn the east ana tr1e wo~t. 

:r.:ational shipping aeclined. But large nutabers of 

Inoian seamen founa employtuent with foreign vessels 

ana from the miaalo of the lSth century Indian sur,•1en 

are unoerstooa to have been regularly employed on 

nun-Asian vessels. There is no reliable evidence 

to indicate hO\v large this employment was. Sotue 

ostitUates suggest that the numbur of Inoian scaucn 

issUed with Continuous Discharge Certificates 

available fo.r' employment in Indian ports was about 

••• g 
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2,50,000 at one time. At any rate, tc.:Jre can te r.o 

aoubt that a ln.rge marititUe labotlr force 'WO.S avail..Jblo 

ana follnc.! empli ymcnt in ships flying foreign flc:;:.s. 

Tholabour force grew haphazardly end there was r:,) 

relationship between the nu,Jber of jobs ana the:. 

nUIJbe:c of rnen available. 

Olo recruit- 2.3 
1nent system. 

The syste•a of recruitmer.t of Indian sGeme.-. \·1<1S 

greatly influenceo by thrGe features. Fil·st, the str'l~' 

was much in excess of the detaana. Secona, t(Jo H:,;<ncn 

tended to function in groU')S basea on their Vill:.gc 

or home district or attacbinent to a particUlar Sc:..'~lL,S. 

Common bonds of religion, language ana living nna 

food habits also sustained ti:lis tendency. T(Jira, 

there was no regulatory ugency wrlich could protect 

the legitii,,ate inte:.·ests of the seafarers. Cor.ncc1ucntly 

a system of intermeoiarie~ :lnO contractors trl.I'ivcct 

along with various •;:alpractices anCI exploitaticr: 

of the labour force. The shi'Jowners Cleoendea U)or . . 
cont:cactors for supply of crews. (Later on the 

arrangetJent 1·1::ts forHJaliseo through issue of s 'JOCi:ll 

licenses to tc!C contractors for· the SU'Jply of &cD.t:.cn 

Under the Indian liercilant Shipping Act, 1923). Tbc 

contractors, in turn, maintained a clo::;e liaisuJ~ ''lith 

leading hands of each aeparttllcnt, viz, Cleek auu u1gine 

room Scrangs ana Chief ste1varas. The sea10en \·;L;re; 

completely dcpenoent U'.10n various intermediaries 

for employment who extorted considerable unoffici:tl 

fees frou.1 the seamen. The stlipovmers functionccr 

•.. 10 
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throt<gh the contractors in orcer to secure 

reliable ana efficient crews at short notice an( 

for this pur:)ose paici a certain fee to the contr;.:ctors. 

2.4 Trw seaf:1rers and their organisations hac. bo'-n 

pressing for the establishment of ;Jroper organis:.tions 

for the recruitment of seamen. Tbc Internation:J. .L 

Labour Orge.nisation tool~ steps to focus the atte~.t.ion 

of r·ie;:lber Gove1·nruE)nts on the subject by noopting '"t 

its Secona (Harititue} Session in Genoa, in 1920, ti:~· 

Placing of Seamen's Convention, 1S20(No.9), wrdciJ 

advocated the abolition of f8e charging agencies ;.:u:•:i 

the est.::~blis huEJnt of free euJployment agenc ios by 

rcpresantative associations of shipowners and seaUlen 

jointly Under the cont1·o1 of a central authority or 

fo.iling that by the State itself through persor,s i1aving 

practical maritime experience. Nest of the non-t.:o i.::n 

maritiwe countries accepted ana implctucntea the 

Convention within a short tiu1e. In Asia, Japnr~ t,;ol, 

the leaei in im;Jlementing a satisfactory ryroceoure 

for the rccruit1110nt of her seafarers, and promulgntod 

the Seamen's Et!t,loyment Elcchnnges Act in 1£22 ~ t•Jr1ich 

is lo.:cgely modelled on the provisions of tho i'lncing 

of Seamen's Convention. 

2.5 The Government of India also considereo tete 

question of ratificatio.n of tbe Pl.:tcing of Sea•<loL' s 

Convention, 1920. However, upon ti'Je aavice of trw 

Legislature obtainea in Sej)tembor 1821 it '-las dcciaeo 

not to r::~tify the Convt:ntion but to unt1ert~ke .:u: 

••• 11 
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ex_~inil1.:tion of the methoeis of recruitment of se:.::!;tt . .:n .t 

different ports in Inoi.:t in orN r to asce:rt:::in 

definitely >Hlethm.· .:~buses existco, .:tnd, if so, 1·1i1::t 

remedi.:tl ~ction coula be taken. 

2.6 A Cornmittee dcsign.:ttEa .:ts the •scnruenl s R;..cuit-

rnent Co:uuittee 1 ; tno1•e ~o;1ul~r ly lmo~m as the 1 ClOI•i 

* Comw.ittee 1 ~ w.:ts ::!Dpointed to invostigotG tc1e emryloy-

tuent of seamen. The p~·ev::liling situ::~tion wo.s su ~l'l'l"iscc; 

by the co,,nnitteo in the follO\ving woras. 

"The preliminary investig::tions conctuctea by 
the Sub-Coml!litte<:s ot Eomb::~y ana Calcutto.(moi~:. 
centres for recruitment of seomen) disclose ::t 
state of <!ff.:tirs whici:J. we regard as highly 
uns~tisfactory. Gener.:tlly soe::~king, it !n.:l;/ be 
sto.tect tb::tt while bribery is serious ::~mong 
ccrt::tin sections of the sc.:~men in Bumbay, it 
tc.kes in Co.lcutt.:l, .:>.s f:~r as the Deck .:md ~ngiu
roora c1·cws are concerned, the for~1 of systc.,J:::tisuc 
extortion. The serious unemployment existirg 
among se:::lUen ana the teru;Jor:1ry character of 
their empl~yruont, arc undoubtedly responsilHe: 
to so111e extent for the .~ggr:::tv,.toct bribery r. :H 
found to exist. But the chief ana itlll!!ectintL c:-:tL; .. 
is the !)resonce of intcrcstect intcrmedi:lrics 
•1h0 come between the sbipO\YnCl'S .:ma the sc;.:wcr:, 
viz. the brokers end Ghat Ser::~ngs 1 who h~\'c "t:..e;c ... 
able to inf ltwnco the solcction of soauwn". 

2.7 The Seatuen 1 s Recruitment CoUll:ittee recornr·!c~:c.:c.a 

the abolition of tc1c system o~: licensed ·brokers~ G. t 

Se:.·angs o.na Butlers. The Committee also recomtJcnc:oc· 

imposition of c ban on tc1e selection of leading 

r::~tings (Deck una En~;..Lne-room serongs and butlers) 

except directly by the ship01vners or through the 

Shi'J,ing j;.;astcr :ma the establishment of spcci~:l 

em;:>loyment bur eo. us in conson.:mcc with the recc~<hll i,a :::-

tion of the Pl::~cing of Se:::1aen 1 s Convention. Tho 

*(Govern••ent of Indict Department of CowH.rcc 
Resolution No.1208 aatca 2.3.1922). 

• •• 12 
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recotJJlCiiCo.tions of the Co1.1!.1i t tee were O;:>i.JOSe(: by . 

several interests, Hence, the Govern1.:1ent of Ind:-. 

confine,.: itself to a curt.Jilt;tent of the privileges 
• 

of the lioencec contractors (brokers) :~n::: to control 

of selecti'"n of leo.r..:i~ r.:1tings through the Ship;,ing 

Hnsters on~: the shipowners. Un·.:cr tho new orrnngo-

ments, the licence<~ brokers were !)er!aitte~· to 

su~'ly lower categories of ratings wherever vnc~ncy 

occurec immec:intely before the S::J.iling of a vessel, 

2.8 The ew.;:>loyment con·.:itions of Im.:i::m seotlen were 

:~lso stucieC, though in .:t much wLer context, by the 

Royal Cotruuission on Labour in Im.:i::., 1031. The 

Colrlmission cntne to o conclusion th:~t license~: 

shi;)ping brokers were unnecessary nn~ recotmncn·.:cc 

n withCrawal of their licences, The Cot.n.lission 

nlso notec.: with concern the excessive su:,;Jly position 

of Im:ittn seamen one:, in this context, observe<.: ns 

11 The preliminary neeC!·is the eli:.ination 
of sur,lus seamen until o. state is reachc· 
when the numbers are such that, on the one 
hone:, the reasonable nee,:s of the in::u::;try 
are satisfie(' an•.:, on the other, co;n1ble 
seamen are assurec: of reasonable regularity 
or employment", 

2.0 The recom:nen~ations of' the Co!lllnission retoc:i.,cr:: 

unc:er consic:eration for several years ns some oi 

them were helC to be itnpr-::cticnble or too costly, 

Between 1932 an<.: 1\;)38, nction was, however, t.~ken 

to withdraw tbe licenses of shipping brokers on'.: 

towartls restrictec: issue of new Continuous Disch.:r go 

••• 13 
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recOtlllCiit:utions of the COI,lJJittec were 0;1poser.: by 
• 

several interests. ·Hence, the GovcrnLJ.ent of Inr.:i~ 

COnfiner.: itself to 0. CU!'tuill;!ent Of the privileges 
• 

of the lioencec contrnctors (brokers) :m~ to control 

of selecti..;n of leur..:ing r::~tings through the Shi;1;1ing 

Hnsters on-:: the shipowners. Un.:er tho new arr:mgo-

taents, the licencm~ brokers were J:')er!aitte:· to 

SU?PlY lower c~tegories of ratings wherever vncuncy 

occurec inuaeci~tely before the s::~iling of a vessel. 

2.8 The eta,loyment con·.:itions of In~:inn se::1t.1en ~<~ere 

nlso stuC.:iec, though in a rauch wLer context, by the 

Royal Cotruuission on Labour in rm:i::l, 1~31. The 

Commission cnme to a conclusion th::1t license~: 

shi;1ping brokers were UIIDecessary an·- recommcn.:ec: 

n with(:rawn1 of their licences. The Cor.u.dssion 

nlso notec.: with concern the excessive su:;ply position 

of Inc.:ian seamen .:mo::, in this context, observec e1s 

11 Ttie prelitainary neeo ·is the cli:cination 
of sur!)lus seatnen until Q stnte is reache' 
when the numbers are such that on the one 
hand, the reasonable neN:s of the in:: us try 
are satisfie(' an·.:, on the other, CD.!'Jttble 
seatnen ore assurec: of reasonable regularity 
of employment", 

2.9 The recom:nen~ations of the Co~aission reta::i .. cc: 

un(;er consic:eration for several years ns some 0f 

them were. helC: to be impr::cticnble or too costly. 

Between 1932 an<: 11)38, action was, however, t2ken 

to withc!raw the licenses of shipping brokers c.n'.: 

townrcls restrictec: issue of new Continuous Discrt.:r go 
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Certificates. Instructions were also issued tc: the 

Shi;ming lf..::sters to exert their influence to cis

courage the employment of seamen who had no entries 

on their Continuous Discharge Certificates for ti~cc 

years or longer. 

Dissatisfaction 2.10 
;->ersists. 

Des::'lite some changes, corru!Jtion :::nd its 

IJOSsibilities in connection with employment ,Jf s8a

men continued. Even tcl(JUgh ':lowers of licencea bro

kers haa been curtailed, c h.:mces of collusion 

among other parties involved remained as large :1::. 

ever. The leading ratings - &orangs ana Butlers -

who were airectly selected were allegealy obliged 

to pay heavy bribes, una they, in turn, triea to 

obtain pecuniary so.tisfaction from other members 

of the crew vihose selection largely depended t..;:;or. 

their discretion. 

2.11 Excessive SU)ply of Inciian seamen and 

consec:uent unemployment among theta continued to br 

the basic source of the 1oalaay. Reliable do.to 

are not available, since registration of sco.:Jell ~1:ts 

not yet in vogue. But o.n ia oa con be had fro1;1 

some assessment made by t(le Government of Inrlio.. 

According to these estiw;otes in 1935 the nUltJbcr of 

Indian seamen empl•Jyed was about 59,000 ana of 

unemployeei so amen about 1, 13,000. The scaf~re;.• s 1 

organisation, however, claiwed a much larger 

availability of seamen ana placea their total nW•!bc:r 

in the neighbourhood of 2 ,35, 000( Calcutta • 1 ,40, 000 1 

Bombay - 70,000 ana Karachi - 25,000). 
• .• 14 
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2.12 Ti1e raethoas ac<opted from time to time to :mc<i-

orate the erapl•:yrnent conaitions of Inaian SC::!ti!CL ,,,ere 
1947. 

aimed at a gradual aavanccment towa!'dS elimir:.<:-~icr. 

of intermediaries ana tho eradication of raalpl.·~ctic, s 

inherent in the ola sy stern. But there w:::s harCi ly 

any change iP. the ultimate situation over the years. 

Tbis may have been prompted to some extent by ti!C 

fact that over 90% of Indian seamen were ernployea 

on for.:::ign ships ana it \vas apiJrehended that 

drastic changes might aaversely affect potential 

employUJent upuortunities for Inaian seamen. Her:ce, 

the Governrnent of Inclia convened a Tripartite Lari-

time Labour Conference in 1847 to examine afresb 

this vexed question. It was :revealed that tbotc 

** were ne.:lrly 3, 00,000 seamen against hardly 65,000 

jobs. The neeo. for e~olving irameaiate remeaial 

measures was evident to all concerned. As tiw 

representatives of shipowners and seafarers desired 

that in the first instance. they may be nllo\vod 

to reorganise the recruitment system between 

the·.tsolves in trw light of 'Placing of S'"Cllllcr.' s Cr. r ·

vent ion', the intention of the Governtaent of 

India to establish stnte-run bearnen's Emplo;,'l"'''." 

Offices '-las deferred for ti;e time being. 

2.13 This leo to tbe establisc~~nent of 1-~aritl• ·~ 

Boards at Calcutta and Bombay. The Boards, ·.·Jed·~,. 

were established on a bipartite basis, consistc,.. 

**ILO Seafarers conditions in India 
~~o Pakistan 1S49 - Page 8. • •• 15 
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or equ.::tl number of re;Jrescnt.::ttives of shipowners 

nne: seafarers. Those .::trrnngernents, which c.::tmc 

to be known as Joint Supply 3ystems, envisaged 

rnutunl C:iscussion regarding conc:ition or sea

f.:.u"ers anc a joint system for their recruit.uent. 

But, largely c:ue to ~lentiful SU:J?lY of sen:nen, 

these systems ;Jrocuce~l but little impact either 

at Botnbay or C~lcuttn. The Naritime Boarc:s were 

also unable to secure full coo;)eration from the 

organisations of seafarers on nccount or 

internecine riv.::tlry among ,:ifferent orgnnir ntions 

of the sc.:~farers. 

;uncnc..ment of 2.14 The Joint Su;:Jply Gystems h.::tving failed, the 
the Inc:ian 
l'iorchant Shi:J)- Government of Inc:ia c:eci·.:cc:, after consultation 
ing ll.ct, 1S23, 
tm·Jar~.:s O)cning with the organisations of shi;)owners nne: seo.f::trer.s, 
l)f Seamen's 
Em;Jloyrnent to set up s;)ecial eta;Jloyrnent offices unccr Gtntc 
Offices, 

aus;)ices in orter to make a concertcc enr..:eovour tv 

er:t<'icate the longst.:~nding 1a:tl1ractices nm: to 

provic:e for a rational :m~ rotational systc1a of 

ei!tploymcnt to seamen. The Government, accorC:ingly, 

by an amcnGmcnt to the Inc:inn Herch:mt Shi;J1img 

Act, 1G232 nssumcc: powers in 1040, to set U,) th0 

Seamen's Etnploymcnt Office. vic:e suction 25(A.) 

of the I.M.S~Act, l\J23. The Seamen's Employment 

Offices nre intende~· to serve the follovling 

••• 16 
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11 (a) To regulate and control 

2.15 

i) the supply of succ1 categories of seamen 
and for such cess of shins, as may be 
prescribed; 

ii) the recruitment of persons fo1· empl·)Yiricnt 
as seamen nne: the retirement of seamen 
from such employtuent; 

iii) the promotion of st.amen or crtanges of 
their categories. 

(b) To maintain registers of seamen in respect 
of the categol'ics :Jrescribed under sub
clausc(i) of clause (a). 

(c) To perform such otbcr auties relating L 
seamen ana murchant ships ::1~ are, frolJl ti::1e 
to ti1uc, cotUillitted to them by or under 
this Act11 • * 

Since Asian seafarers, except the Japar:cs,·, 

arc employed in large numbers on non-Asian ships, 

the problems concerning their employment have inc.:Jr

national significance. In .recognition of the 

role played by the Asian seafarers and the necG 

for placing the recruittnent orgc.nisations in Asian 
countries on a sound footing, the I.L.O organise:c tiw 

Fil·stAsian haritime Conference in October 1953, at 

r:uwara Eliy<l in Ceylon. This conference adopted 

two resolutions concerning the recruitment of 

scmnen in Asia requesting tho Governments of mari

time cotmtriGs to revimJ their systems of recruit-

mont anc, w"lerc the existing arr:1ngoments were 

found to unsatisfacto:L'Y, to determine tvhat maci1inury 

shoUld be est:1blished to Glituinate the defects. 

The Conference also tnade suggestions as to i'JOW 

the machinery should O'Jeratc. 

*i;erci1~nt Srdi)ping Act, 1958 - Sec •. 85. 
. •. 17 
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2.16 The First Asian Naritime Conference gave 

added im!)etus for a more vigo:cous progratrunc of ac tio1: 

for regulating em;Jloymcnt of sea1nen on the pnrt 

of the Governrn~mt of India. As bipartite efforts 

had :->roved ineffective, the Government adopted tiw 

alternative Sllgt,csted uneler the provisions of the 

Placing of Seamen's Convention, fU1'tilcr encorsec: by 

the resolutions of the Asian lio.:;:itime Cor..ferenc~, 

and established Seamen's BnploytJent Office at E'u:.:b::\J 

in Ha1·c h 1954 and at Calcutta in January 1955 ns a 

part of the Government machinery. A Seamen's 

Em))loymcnt Scheme v1as evolveci. Sc.:tl!ten' s Employu.:11t 

Boaras \'ICre also 5et up at the:;e ports as trioartitc 

bodies, consisting of equal nwuber of representatives 

Of scdpowners, seafarers ana tho Governwent, to 

rcnacr o.cvice to the autitorities concernea 

regarding day to aay implewcntation of the beonwn' s 

Em;Jloyment Scheme. 

2.17 

ment SciJcme \~ere as unde:;:. 

i) 

ii) 

iii) 

iv) 

v) 

compilation of authentic recoras about the 
nu~nber of senfor er s; 

provision of employ•uont to all rcgi~tcrcei 
scnmen on a rational ana rotation~l basis; 

elimination of all those consioercd un
suitable for the profession; 

:n·ogromming of future entrcnts ti.u.·oug'" tiJC 
Ratings Training Estoblisrunents; and 

assesswont of the m.:1gnituele or social os')ccts 
like extent of unemployment, etc. 

• •• lG 
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2.18 It was also recognisca that any scheme 

concerning employment of sea111en would bE) successft•l 

only if ti1e problem was also tncklcc: simultaneously 

at thE) very base so as to regulate ana control 

effectively new admissions into the merchant navy. 

The need for ensuring high stnndaros of efficiency, 

snecio.lly in viC1tJ of modern trenc s in operation of 

ships, o.adea another note of urgency to the problem. 

In the :z:~st auc to lack of organised pre-sea tl'nini.ng 

tho attainwent of a tdgh stananrd of efficiency \i.:IS 

l.:~rgcly o. rnntter of personal initiative and ambition. 

But this \vas consitiered to be inadequate Under the 

changed circumstances. Keeping this in view, .:.nc 

in !JUrsuance of the recommenontions of the Mercilant 

Navy Trnining Committee, a tr::dning scheme for 

ratings was brought into force in 1950-51 vii th 

the comrnissioning of T.S • ...'l.-:.orm• (rcnnwed T.S.Bh.:wr.::.) 

nna T.S.Laay Fl·ascr (renamed T.o.Hekh:lln) as afloat 

ratings tr.::~ining ;;stablishwents. A si:ore establisc;-

(Guja::at) in 1955. 

2.19 Through joint efforts on the part tiJ<;J 

represent.::~tives of si:li;:>owners, seafare1·s ana tr.c 

Governwent a considerable crnnge has been brougr/c 

about in the old situation. The YJresent ')Ositior, . ' 

may be sutrunarised briefly as indicated belOvl. 

i) The licensed brokers ano fee charging :::.g;..;,e:il;[ 
supplying seawen have been com!)letely 
eliminated. 

• •• 19 
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ii) Effective restriction has been irnosec.. o,: 
the isrue of new Continuous Discharge 
Certific::ttes so ::ts to regul::ttc the nrll:lbcr 
of available seamen. 

iii) Seamen's Employwent Offices have been c.st.:1- · 
blished at th;o cidef recruiting centres oi' 
Bombay ana Calcutta in Ol'Gcr to ensure tirat. 
tbe o.v::tilablc volume of ern!)luyrnent is ot;t~·i
buteo ec:uitobly among the registerea sc,amcn 
on the b::tsis of rotation. accoraing to sc.:r.iority 
based on the last ante of aiscbarge -
roster-wise.' The sche:ue also provides fo:: a 
reasonable degree of fTeedom of choice tc 
tho shioowners and tho seamen in provio:ir:g 
and seeking crn;1loy;nent. 

iv) All further entry into the Deck ana E:.gir:0-
room Gcpartrncnts on boara ships is made 
through the ratings tr:lined at tho RntL~!!:~· 
Training Establishments in order to in~:,·,x't1CC ~ 
a minimum stancard of qu::tlity a10ong rc.-ur,gs. 

v) All scatuen, cxcc;1t those e.m;;loyea by ti;..:? 
shi))ing companies on )Cl'ln::tnent basis l . 

are registcl'CC! 1~ith the SCalircn• s Era)lcc.''I1GJ!t 
Offices. wr1ictl rnair_tain continuous recorc.s 
of service fo1· each seaman. 

• •• 20 
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CHA .. .,TER-=._ill 

STUDY. OF UHEi1?L0YiiENT 

Ell tuber of jobs 3.1 It h:ts been brought out in the previous ch:.)t' r 
in relation to 
l'ogistercc: 
sE:etnen. 

that SUi';)lUs availnbility of s'-a:uen has be(;n an d:c·c_mic 

feature of seamen 1 s employ. :.:::nt in India foJ.• :1 lor:~: 

tilile. hore p:..'ccise c:ntn ere avail~ble since tbo 

establisi'lru0nt of Seawcn' s E.lniJLywcnt Office at B.)tnbay 

::li~C: CaJ.cllt tn. The follo\J ing tJ.blc depicts the 

position at these ttvo ports since 1956 in tiJiS ros )ect. 

Date 

1.1.1956 

1.1.1S57 

1 1 1C<;" 
• • i:l'uO 

L 1.1£5£ 

1.1.1S60 

1.1.1961 

1.1.1962 

1.1.1S63 

1.1.1964 

1.1.1965 

1.1.1966 

1.1.11:167 

1.1.1S68 

Dcrnbay 
Iio .of 
jobs. 

21058 

23225 

23538 

21888 

19780 

2::>132 

2'JS 12 

2047£ 

20646 

20303 

19329 

18853 

17896 

18308 

~:o. of 
seamen 
rcgis
tereci. 

29023 

31478 

33218 

3520!:1 

34938 

340';l7 

33828 

33,283 

32826 

32532 

31819 

30688 

29901 

28840 

Calcutta 
~!l'o~.-"'or--..::..:;.:N~o-.-:c-:::f --
jobs. seo.tuc:~ 

14400 

17086 

16199 

16209 

13692 

11417 

10730 

9311 

9247 

8430 

8374 

7629 

7641 

7670 

regh
tcrcc. 

13461 

27251 

263\36 

223\>3 

1S8cJ 

1S97:J 

180G'J 

1655G 

152U<i 

127J.,i 
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3.2 It would be noticed from the table above tt.:+; "!:i1e 

highest nuLOber of jobs were aV<lilable at Bo1obay r:r:G 

Calcutta in 1853 and 1S57 respectively, viz. 23,533 

::~t Bomb~y ana 17,086 nt C~lcutta. Since then tr1c 

number has come CiOvm to 18 7308 ona 7,670 resoect5_vcly 

at th_, t1vo )Orts as on JanuJ.ry 1, 1969, tho decline 

being particularly stce;> at Cnlcuttn. Though t;,erc 

have been some minor up~oJnra fluctuo.tions ever t.iJC y0ors, 

there is a m.:!rkea genera! trend towards reductj.un 

in the nuubcr of jobs available. It may be poincea 

out, however, that as on 1.1.1S65 the position \·!~s 

slightly better as compared to the preceding yeo.;.·, 

speciQ!ly at Bombay. 

3.3 The nuu:ber of scaruen registc1·cd ~jas the higiwst 

in 1959 at lbmbay .::no in 1958 at Calcutta, beinr, 

35,209 ~no 27,352 respectively. Since then the"·,, 

has been a persistent decline and tbc number of 

1•ogisterco scam.en stooei at 28,840 and 12,705 

respectively at tho two ports on Jonuary 1, lSES. 

3.4 For v:lrious reasons since trw formation 01' t;1c 

SoaiiK:n' s Elaploywent Offices it has been the gE;n-::j:nl 

practice to maintain rostc1·s at 150% of the nW!IbC>r ~Jf 

jobs av::lilablo and to call up o:roinarily two persons 

for each job r,ot:i.fica for recruitment by n shi "'o~·!l:'U. 

Tr.e aew,-:.nd and sllpply positLn on this basis ~t tho 

ports of Bomb~y and C.:lcutta dUring tho lost five 

years has been as under. 

• •• 22 
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BOi·iBAY CALCUTTA 
No.of No.of Ko.of Varia- Ko.of .ro .of r-~o.of Varia-
jobs men rcgci. tion jobs men regd. tion 

As on reqd. sc:uncn ~·ec:d. sc::unen 
@ 150% @ 150% 

1. 1.1965 20303 30454 32532 +2078 8430 12645 16556 t-2911* 

1.1.1966 19329 22993 31819 +2326 f'314 12471 15204 i- 2733* 

1.1.1967 18353 28280 30688 t- 2408 762S 11444 151\>5 +3751* 

1.1. 1963 17896 26844 29901 +3057 7641 11461 13031 i-1570 

1.1.1969 18303 27,462 28840 11-1378 7670 11505 12705 +120) 
I 

--
* inclucling obout 2000 Pokistnni SC:::llUOL since 

trc:ttea ns de-rligistereei. 

3.5 Tho table above reveals tho.t aespitc :1 10 to.:tdy decline in the 

nuwbor of jobs avo.ibblo during the preceding five years, c;~ccpt fO:i.' 
' 

a slig(lt re;:vcrsal of the trend in 1S6S, the nu1uber of surplus seamen 

over and 2.bove the 5J% margin on actual nU!!Jber of jobs, has declined 

o.pp::cciably in 1969 to 1378 o.t Bot!lbay ona 1200 at Calcutta 

respectively. The ;1e~~t surplus at Bo1nbay (3057) was in 1963 :J.nd 

at Colcutta (37.::1) in 1967. This f.:~ct is .:1 OL·ect result of ttw 

a'Jp:ceciablc rcc:uc'cicn in t!JC n:t!·:bor of rcgi~terc~:. soo.wcn. 
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Jobs on 3.6 During the last 100 years or so more Indian sca~tu;:. OQVC 
Indian ana 
foreign been serving on foreign ships as co.uparcd to Indian vessels 
ships. 

on account of the sharp :::et-back received by n·.oian Sid,-,:Jil:g 

.industry after the advent of British s uprem.1cy. It h~12 bee L 

estimatca th.1t at tho time of inc:epenc'enc0 in 1S47 nbo"t 90;o 

of Ineiiar.. scatiten WCi'O engngect by foreign shi!JS, Sil:cc t .. -:r, 

aue to steady groHtcl of Inaian shi!'JlJing, on the one h::J.;·c, 

ana reauceo Olupl"ymcnt oppo:ctunities on foreign silips, ... 

the other, the percent-'lge of so.::men otaployed by Inai:u r· l> 

vessels has gone up appreci::J.bly. The perccnto.go stuo(. ~:t 

33% of the registered seamen at Bombay on 1.1.1SG9 c:.r.c• ? rc. _.._.,' 

at Calcutta. The following table which sho\~s tr10 br·.o.:: 1. • 

of jobs as between Indbn, British anct other foreign .ciii::J::. 

also inciicates that year by year, both in abso1ut0 tc_·t.:s 

and pcrcentagc\~isc, an incrcnsing ntmber of seamen r1~V<.: f.)tmc. 

jobs on Indi::m scli;:>s. 

Indian British Otiwr Tot <::I 
As on s(Jip& s!lips foreign foreign TOT.'J.. 

siliDL .§.hins ---
Bombay 1.1.1\:>66 5231 11629 24:o69 14098 19329 

(27%) (60%) (13%) (73%) 
1.1.1967 5851 10460 2542 13002 12853 

(31%) (55.5%) (13.5%) (69%) 

1.1.1968 5726 9378 2792 12170 .1739:3 
(32%) (52.4%) ( 15. 6%) (68%). 

1.1.1969 6064 8915 3329 12244 18303 
(33%) (48.7%) (18.3%) (67%) 

Calcutta 1·1·1966 1494 6380 ---- 6880 837·;, 
(18%) (32%) (82%) 

1.1.1967 1563 6066 ---- 6066 7C:!.~' 

(20.5%) (79.5%) (79.5%) 
1.1.1S68 1683 5958 ---- 5958 76( 1 

(22%) (78%) (78%) 

1.1.1969 1SlS 5752 ---- 5752 76?'J 
(25%) (75%) (75%) 

... ~ .. -' 
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5.7 Analysis of the dat4 tabulated above also 

reveals that number of seamen empioyed by foreign ships 

has been going down year by year. Their number has 

come down to 12244 and 5752 at Bombay and Calcutta 

in 1969 as compared to 1409a and 6880 in 1966 1 

Further, even though due to traditional reasons 

British ships continue to be the largest employers of 

Indian seamen, the number being 14,667 on 1.1 1 1969 (or 

56.4% of total jobs) 1 the number of seaman employed 

by British ships has been going down. For example, 

the number was-~509 in 1966 (67% of the total jobs). 

It has b~en estimated that British ships employed 

about 50,000 Indian seamen in 1957. On the other 

hand, tbe~e has been a steady though small improvement, 

in the number of seamen employed by foreign ships 

other than British - 2t469 in 1966 and 5,529 in 1969. 

Non-British foreign ships select. their crews from 

Bombay and not from Calcutta and their share in tbe 

total number of jobs available at Bombay has gone up 

from 15% in 1966 to 18.2% in 1969. 

5.8 Annexure III-A and III-B tabulate the number of 

ships of Indian and foreign shipping comp~ies which have 

recruited Indian crews between 1965 and 1968 

••• 25 
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for Bombay o.nd 1960 to 1933 for Ca.~.cu.tta. The fol",y,:,, 

tablesu.m:narises the position forillt th<; years 1963 to 

1963 and shows that whil~ nu~berof Indian ships 

engaging crews have shown a st<5ady increas.; ther ·~ is ~~ 

corresponding decline in fot:eign ships em~a~in~ l ll:..tl 

cre'flS, Further, whil" at BJmbay the increase L hdi01:1 

ships ·1ore or less counterbalCJ.nc"!S the dl'lcrsase in 

crews employed by forei~n ships, this has not been 

possible at Calcutta with the result tnat the total 

nu~ber of~hips ~mployin~ Indian crew has also decli:1r.d 

progressively at Calcutta. 

B0,1BAY _ CALCJ'r1\ 
Tndian Foreign Indian Foreign 

As on ShippingShipping Total Shipping Shippinc "')tctl 

-- -lC~o""'m~pwoaun.l:!:i,;;;:,l'l..::,S,:..Co~·.:.!.l'lPOi.la~Jm~· i:;;::e:::s~-- .Qu!l,: ani e s <o:np ani 'l s 

1 .1.1963 103 30':3 404 39 161 190 

1.1.1964 BO ~93 4H 33 160 19 ~ 

1.1.1965 107 3H 419 '39 1"" '"''"' 13-i 

1.1.1966 lB 373 39t 30 147 277 

1.1.1967 138 366 404 33 139 1T~ 

1.1.1968 135 ~68 403 36 134 170 

3.9 A comparative analysis of .the total number· or E<1i:JS 

employing Indian crews and the total nurnbP.r of .i o'J · i: 

irter:iing. AS between 1.1.1933(594) and 1.1.196:(F78) 

the total nu'lb"'r of ships employin~ Indian crews ha~ 

~one down by only 3.5 per c">nt. On th<! contrc1ry, t:: ~ 

total nu:1ber of jobs available has decreased by 1·'1.3 

per c'!nt frora 29796 on l.l.J963 to ~5537 on 1.1.1JF. 

The nilmbe. of job::: available at .Bonba.f has com'! do;.!:. 

f::.. .J:n 2v479 to 183·.)3 bJ 10.13.~ o•Je~ the Sw:le pe:.:iv .. 
••• 26 
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while the number of ships taking Inaian crew:: has 

retaaineo IUore or le[;S the same. A change in the 

manning policy of foreign sbi:)s largely accounts fo: 

this shift. This aspect has been further oiscUS!9' 

in paras 3.13 ana 3.14. TiJe ·foLlowing 'arngl'a'J[,~ 

are ac::votea to a aiscussi·m of facto ... ·s responsi.He 

for decline in the nUlJber of I.naian seamen eiOpJ.o;.rc·:: 

by foreign flag vessels. 

.:?assenger ships wbich have traditiona.LJ.y e·.;:'loyr_ · 

larger crews, have been going out of business c•t- to 

competition from air transport; the coming of t-.:tu1i.:otrJ 

•concoraes' ana large supersonic aircrafts is lik~:l:,• 

to furtber aggrav.:..te the position. 

3.11 At the salUe tL~e, keen competition is gr-:niine 

fro:u new warkets for sear,:en lilce ~Iongl:ong, Spai1:, .·J. .·icr-

Pakistan, balta, ~,alaysia ana Singapore. These wnrtcts 

v1ere of little coilsequence il: the old days when 1 i'DJ.' 

in&tance in 1935, 1aore Inaian nationals were er.: lc:'lCi 

as se::urren as cotn;Jarea to any other country except 

Great Britain, U;...A ana Japan. Ti:te total nur;tber of 

Indian seaL~e."l ~1orking on sbipswas estiL:ated to be 

about *59,0~0 in 1935. 

3.12 International com!')etition in shi')ping h becom-

ing increasingly stiff wit!1 the entry of new 1.~.tiuns 

in t:lis field. TiJe fastest rate of expansion or' 

natiunal shipping has been recoraed by tc1e Socia!i~t 

countrie&. B.:t;, ne1~ develO;Jing countries ana Socia lis· 

countries generallY em;JlOY tileL· own nationals u~ 

*liaritiJae Labour in I:;~ia by DinLar Desai(lS<:o~; 
on.lB-19. • •• 27 .. 
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seamen. This new oevelopltlent further tenc;s to 

re ~trict relatively the employ10ent opportunites 

for Indian searuen. 

Hounting costs and stiff cotavetition have: 

prorapteo foreign sidpo11mers to serious efforts "l;)•.-:•u·as 

econolllY in operation. One consequence has been :: 

significant reduction in the lilanning scale of fo;_·.-,iQ:. 

ships in recent years. .Annexures IV 1 V1 VI, V:':I "'"' 

VIII-A to VIII·-E furnish detailed infor-r~ation r,;.,;,~·c

ing the cc1ange in the war..r,ing :)olicy of im·)or ;:i·"t 

foreign shipping comoanies in respect of diffeia~t 

types of ships. toJ'bile the neeo to economise '• ovic.ec: 

the iu::_1etus to recmce the size of t(le cre111 of : :·i::>s, 

a ntoma t ion i1a s :uno e t i'Jis possible. 

liLely to continlle in future. 

Several fo.('eign shi!':ning companies era)loying 

Ine!ian searuen bave been conaucting emeri.~ent: ~.i1~ce 

lat: 196'7 unoer- 1·1hich aecl: and engine roo•n r-atir:gs 

;Jerform duties in botr1 Ciepart.uents insteaa of 

t.~.'aditional specialisation in one department or:l/ 

A couple of sili:'>Ping co1u.1anies are alSo tryir.:; tl) 

a<rlalgo.unte the saloon department 1·1itil the abo'.' 3 in 

order to have t:..·uly integrated mult i;JUr->ose sea• •en. 

Details in this l'eS)ect are furnisheel in Aru;.:;,_r~:;:·cr, 

VIII-A to VIII-E. 

3.15 The \·;orlc tonnage is ex?anoing as ne·, c~· befor·· 

During the last decaae tc1e \·IOrla tonnage haf. . :.c: c.::o • 

by 64.3 per cent i'l'Ot'l ll[L 03 willion GaT in l£5C 

••• 28 
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to 194.15 !•Jillion G ... ,,T ;n 1~:6", ~T 11 · id ... _ u 1·.ortna y, si:ICrl :..·ap 

e~~pansion of silip)ing industry 1voulc i·1avc lee to 

a vast increase in em;Hoy1uent O)po:..•tu.r.ities for 

seamen. But this has not bap)eneo bec.:111se a substan

tial p:..·opo.ction of ti1e la:..·ger ~;orla tonn.:::ge ills been 

;J:..·ovicled by th<:l inc:;:easec size of IIIA''"''otiJ tanlcers ana 

giar,t buU: car·riers rather than tiJ~'Oilf)l increa~c in 

tbe nu•,Jber of sbips. This tr·end continues unabated. 

Only abwut a decade bacl: ti1e then SIFJer tanLers \'Jere 

of n ·:;out 3:), 000 cleD.til·.•eigiJt tons. NOt·l the largest 

tanl::e;,· s .::ti'e of ove:;,· 300,000 desmre ight t.:.ns. Tankers 

of 500,000 aead1"eigi1t tons are also on the c:ra~<ing 

boards. 

In ti1e fielo of cargo liners the cor.tainer shi;1 

bas brought about a ~evolution. Contain~r shi~sare 

now fi:.·•.Jly established on uajcr tr2c:e routes of the 

;.•orlc;. They are fast and have a larger cargo carrYing 

capacity. According to cdffe .. :ent esti1Jates 1 ospenoing 

1non it& size, eaci1 container ves.s<i:l can re;:~lace 

3 to 7 con. entivnal cargo liners. 

\voula also reduce cre\v requL.·emc,nts in the future. 

3.17 1;;itc• tc.e acvance of science and teci·.nology 

me:L·chant navy career is no longer consioe~·e~ as 

hazardou:, o:;,• taxing as it nsea to be a c:ecade or t~,o 

ago. :renee, the natL.nals of the ac.vnncet; mm.·iti•-•e 

cour.tries are offe~'inc; thew~8lves ir, larger number fo~ 

employ dent on naticr,al ships nna the national unions 

of ,0ercbant navy Jffi'scr..nel are ')ressing fo:.: !Jreference 

••• 29 
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fo:c t t1e etnoloytttent of' t• •Wi:i.· own nstionals. 
3.13 As a r es•··lt of' 1 -... ... remar '.aule B;rO\>JtrJ of InC! ian 

sbi;:>ping during the last t1w years, specially because 

of increasing Inoian l')articipation in liner confer~nces, 

the PrOpDl'tion of foreign shi'JS, ryarticula1·ly cargo 

liners 1 calling at Inciian ;:,orts has declined. If 

fo1•eign stli)s do not call ~ egnlarly at Inoian 10rts 

ana yet e·n~Jloy Inaian Cl'e\·1 ti1ey r1cWe to inCIJl' consieiel'

ble e~Denciitt~re on air transport of Ir,cian cre1vs a'Ja~·t 

fro1:1 oti1er inconveniences. Eer.ce, there is a tendency 

for such foreign scdps to obtain their crew rec;llire

tnents from ott,er collntries rat<·1cr than fro'" Ir:cia. 

Zonal restl·i-3.117 The 'Jresent sy~tetu of re:.'t:<~icting the eunloy<•Jent 
ction on 
etnl')loyment of Indian ~-e;.:t•aer:. witi.in certo.in L1tituues ana longituoes 
of InClian 
se;:unen, 

Standard of 
training. 

c;urinr; ~!inter wonths is 12lso, to ~-Otne extent, res...,onsible 

fol" non-e'''l.cOJ'!.•ent of Inuian se<. •en by certain shi;J;:>ing 

li.:my sili:1s visit Scandinavian cotmtries. If aaequate 

•y,·ecaqti,;rJs a~·e taken for protection against very cold 

\•;eatilel' 'dti1 tbe co-operation of shi?Ovmers ana Inaian 

seamen a~·e alloweu to be engagec! on such shi·1s 1 it 

coula open u;~ an OYlOl'tunity for more jobs ro~· Inc• ion 

seallten aoart froiLl ,,roving their merit under aif1'icnlt 

climate conditions. 

3.20 worting conoiti,jns on modern foreign vessel::- a:cc 

different ano co1~'1aratively more sophisticatect. Inr:.iar, 

seamen sometitues fino it difficuLt to adapt tiJe,Je<e ... vcs 
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to the new job requirements. Laclt of capacity 
. 

to converse in English anci inaaequate e<:~ucat ional 

backgrouna also act as hanoicaps in this res)ect. 

Because of this certain foreign s~1ipowners have not 

been very enthusiastic about em'Jloying Inoia~ seat.ten. 

This handica;> can be re10oved only through aoequate 

and l'igorous pre-sea training. 

Need for 3.21 Inc!ian seamen have won ;.·ecognition from 
disci:1line. 

B1·itish sili)owners over a century for their aevotion 

to duty anc: efficiency. Talr.ing into consieleration cr~.L· 

surplus tn<:tn')Ovler and keen corrmetition from other sotuce' 

it becomes necessory to em;Jhasise that Indian sea~ter. 

not only tilaintain their traditional aiscipline anCi 

aevotion to auty but also demonstrate superior stant':~_· · 

of discipline as it will help l")ersuade more foreign 

shi'10'IImers to look to India as a reliable source 

of recruitment. It needs to be recogr.ised that even 

minor cases of indiscipline have repercussions ano 

may even adversely affect employment opportunities. 

Besides j aiscbline also contributes to safety on 

board shi~,::;. Ec:ually itu:Jortant it is for the leaders 

of seamen's unions to continue to aeal with the 

seawen' s ;Jroblems arising frow titue to time in such a 

manner as would create the right iml')act and promote 

harmonious l'elationsiliiJ with shipovmers. A high sense 

of responsibility and fair-play will go a long way 

in imoroving job O'Jportunities. 
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3.22 In the past, InaL:m soa .. r ::: \·;t;,·e u;•nLyc't : _ 

regulm• lrteo.ture b7 Scanuin:::vinn .6na Ger:nan s hiryowr,cr s. 

Subsequently, rKHevel', these sidpownQrs have sto:;p,.: 

eng3ging se::tfarel'S fro , Inc.ia. Occasional enquL. i s 

are received frora co:rte\il': "')IJnc;.ies of Btn'O::JO e.g. 

Fo:..·1vay, cMec·er,~ Ge:..•r:to.n::, Gr-cec, rc;g.:>.l"Ciing t(w p;:-os-

pects of cu.nlO:'J ing Ig!i:.n sea :er:. Tr1o Shipping 

Com::>::mies of th·Jsc co1~ _tri.::s CicJ net have acc.·c<.:itcc· 

agents o~ rcprasento.tives in Inain to acal with vo.riuDs 

ur:oertakG oblig2tions cntailecr in this res )Gct tmc-Cl' 

Inc!ian Lei"Ci;ant 8(li;J'}ing Act. In vieH of tr1e lJ.r[:;c 

conn'cries they coulei i}l'ovioe extensive avenues fo:. 

the c:rnloyr.;ent of Inai.::m sca.:tcn on tiH:JL' vessels :.r.:. 

t<,ese ought to be eX'}lo:. e:a lviti, tho bel? of Itc( i::u: 

hissions abroac.. 

3.23 Tr1G table unaer na;: a 3. 1 ., earlier in t <ds 

chnptcl", shOi·•s ye:::rwise cuiJparntive )Ositicn re~;3.'C'J.ng 

the nuruber of jobs avail:Jb.:.G ana the nu''lbcr of se.:.1 ;er, 

registe:rcd Ht Do:·Jbay .:>.nd Calcutta. It mny be seen l'ror., 

of av~ilablG jobs ~eclinea by 9,480 i.e.2,750 nt 

BO!abay 2nd 6
2 
70) 2t Calcutta. As against this luss, 

tr!C nll;nbor of scnr;Jen reeistered at the tv,o po:::"ts 

ueclir~ec by only 5S3S~ 133 at Bc!abay anu 5756 at 

Calcutta, over the sc.we Deriod. Thus, the n11.bcr of 

S'··:t•JG'l ~c.o·-l ~·rorec at the t•·•O ·)orts 1ncre3seC! fl'O•c 
..:.h • .1 .1. J. ..... ·o•-.., · ' 

134% cf the nn:<~bei' -.,f Jobs available in 1S56 to 160% 
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in 1S6S. The stuay !;acr" by tr1e Co .. 11uittoe 1·eveals 

that il" c,.,-·t -· ... · - · · · . ~~ :un cac..Jgor1cs 2110 rosL.rs, se::uaen h::Ci 

been \Jcliting fo1• 12 months, or even longer, ti1oua;h 

thE'· g<:neral \•!aiting )oJ.•ioo :cnngeo beb~eer: 3 to g 

months, froLJ tile aatc of :.:::st c:isciJ.:lrge. The 

position at Calcutta, hoi,GVe.i.·, a·1:1cJ.rs to be worse 

tc,an at Bo:llbay in ce.i.·tain categories. It s:·,oulc! also 

be notea that trw statistics abotlt \vaiting pe1·i•JCi ·'"~·c 

also vitiatec: to the extent se:~•:1en ao not res~onc 

whenever they are called for etUpL;ytnent. 

3.24 It has been mentiuned earlier that while tr:-:.·· 

has been a ;:Jcrsistent stlr•)lUs of SC::lldCn in :eclat .i..:o• 

to available jobs, pnrac:oxic::tlly cmollgrl s(,iqo1·!l1CJ. s 

have faced considerable Ciiffictllty on acc0tmt of 

inadcc;unte res.,onse fro:a tbe sc<J.Inen against calls 

to toll£, ter. Consequently, more often tc,on not the 

ftlll cotu:.>leillent of cre111 bas to be '1rocurec: by 

holding one or laOJ.'C SU'Jplementary musters. 

3. 25 The Co:m,littee iws invest igatec' tr1is :->ro blcta 

in d:otail ana in ti1is tas\. it Has particularly 

assisted by spGcial Sllb-couwlittecs consisting uf 

representatives of scd:Jo\L"lers c:~na soa1.1en \'J(Jich 

ti,eir cngage;rwnt .:me! oischa1·ge in the Seamen's S:rnlcy-

ment Offices at Bombay and Calcutta. 

3.26 The unsatisfactory response to calls l:trr;ely 

a;)pears to be ti'1e legacy of the age-olo systera of 

recruitment of seamen, unccer which cm;1loymcnt of 
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seamen was understood to be of an irregular and 

intermittent character and no time limit was laid 

down between one spell of engagement and the other. 

Till recently the practice both at Bombay and 

Calcutta w~s to issue 5 calls to each seamen when 
~ 

he was on t~ for employment and as long as he 

reported to the Seamen 1 s Employment Office, within 

50 days of the last call, which was sent by registered 

post, his registration could still remain alive 

though his seniority would go down. Hence, a seaman, 

if he so desired, could rellll8.in away for a long spell 

of one year or even nnore • Besides, as a rule, the 

number of seamen called was twice the numDBr of jobs 

available thus making lt uncertain whether a report-

ing seaman would secure a job. 

5.27 At Calcutta, 'One call system' has Been 

enforced since October 1968. The essential 

feature of this system is that ordinarily only 

one call is sent to a seaman on ~ J.rn for employ-

ment and the number of seamen called is equal to 

the number of jobs available. A similar call 

system is expected to be put into effect at the 

port of Bombay from the middle of 1969. The 

details of this system have been discussed 

subsequently. The one call system is expected 
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to im:n·ove the )OSition by im;Jart ing 

greater reality to the l:'eCl'Uit111ent system. 

3.28 Tbe foll01ving tabla ')rovic;cs :J.n analysis of 

seamen coming 11_1 for next emnloyment at the Seamen 1 s 

Etn:1J....y•.:ent Office, Calcutt:.:, as in Larch 1957, two 

years after the &e:J.men 1 s Em:Jloyment Office was 

establisbeo there :1s comparco to the '!)ositicn 

'Jrev ailing before 

@:li vlo.it ing on 
shore 

( nerioC! in l!Jonths) 

U)tu - 3 

II - 6 

II r - .:: 

II -13 

" -2L,1 

II -30 

II -36 

" -.{,8 

" -60 

II -60 ··r-

u,e est:J.blishment of tho Office. 

Pe:cccntage of total poptll-?tion 
of seamen sceLing re-em~loy:Jent. 

Before iliter 
setting up setting u;J 

of o.E.O. of &.E.O. 
3.6 83.6 

7.1 

15.0 

23.3 

13.9 

8.0 

s.? 
·n.6 

4.5 

12.8 

3.6 

(@@ Article 11 i•;erchant 
N~vy Ratings at Cal
cutta Port Incian 
Labour Gazette Vol. 
XIV No.9 J. H~rch. 19571\ 
by Dr. A.!\. t'iallil;, 
D:·. Port Health Officer, 
Calcutta and Shri 
K.C.~ay, Director 1 
Seamen 1 s Em:Jl•Jytnent 
Office, C~l.cutta.) 

It is observf.C! from the above C(ata th::tt after the 

establishment of s. ]t.nen 1 s Employment Office, 83.6% 

of tile sealflen resryonccd within 3 months of the last 

date of discharge, 12.8% witrlin 6 ll!onths ana the 

remaining 3.6% witi1in 12 taontbs. W,Jile during the 

period b<Jfore k~rcr1, 19.55 seamen col.llCI linger on 

asi1ore for sevc:ral ye::1rs. 
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5.29 The experience at Calcutta for about 6 months 

with the one call system shows that the percentage 

of response to calls has improved from about 58.5%. 

to 65%. 

5.50 About 200 seamen were inte•viewod individually 

at the Seamen's Employment Offices at Bombay and 

Calcutta. The sample survey providos some usef'ul 

information. At both places, the general consensus 

among the seamen questioned waa that they required only 

2 to 5 months' rest between the last date of discharge 

and the next engagement, At Bombay, about 25% of 

the seamen who were examined bad alternative employment 

like painting, agriculture, etc. when 11off articles" • 

At Calcutta, hardly 10% of the seamen interviewed had 

alternative occupation to fall back upon during the 

period of unemployment. The majority of seamen 

while "off articles" bad to live on savings acquired 

by them during engagement on board ships or were 

forced to incur debts. The enquiry also brought out 

that most of the seamen received the call letters 

regularly at the correct address recorded in the 

Seamen's Employment Offices. 
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CHAPTE..'l. - IV 

FUTU'.r1E E!-iPU)YI.ENT FOHECASTS 

In the preceaing chapter the Comr,Jittee has alreacty 

ctiscusseei the ne1~ facto1·s \"lhich have a ctircct bc3ring on 

the etn)loyment potential of L.dian s.::amen. Tr,cse incluae 

recent tcchnologicol changes, new manning policies of 

foreign shi??ing lines anct t(,e co.aparctive ctccline of 

the itnportance of fOl'£ign shins in Inctia 1 s international 

trac:e, s;;ecially in the liner sector. So wany variables, 

cou)loa with the fact th~t shipping industry all over 

the worlc, is in a st.:>tG of fltlx, IUakes any exercise 

concerr.ing forecast of the nu ber of Ir.c ian s.:·arucn 

reqUired rather hazardous. 

4.2 One tbing, bowever, a:1pcars, to be certain. No 

significant increase coula be expectect in the numoor of 

jobs avni1eb1e for Inoian s'-'::unen on British ana other 

foreign vessels, specially ti",e formor. In this context 

it is relev:mt that the strength ofum1 po~o,er in t(JO 

Eritish mercr1ant navy, v1i.ich is the largest eta:Jloycr of 

Ind i:m seamen, hos come crown to 99,703 in 1S62 as against 

1,52,~70 in 1S57. 

4.3 Dcs;Jite the lilllitutions inherent in any forecast 

which m-".y be atte:mryt0d in such a fluia situatic,n, trw 

Co;maittec felt th:t it was csscnti~l for its work to 

arrive ~t certain rcason~bly accurate forecast~ in 

rcs!Ject uf the followir.g issues. 
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(a) Nuu:ber of jobs likely to be available on 

non-Indian ana Inoian ships auring tho 

n~xt 6 yenrs or so; 

(b) Level of ennloymer"t fOl' Indiar. seamen expecteCi 

to be nvnil:tblo Ciuri g the SQ•i!O perioo; and 

(c) fnnu:ll \vo.stoge among sea wen owing to super-

:Knt:!aticn, inVD.liC!ation, aoaths ona other callScs. 

Tho C-:~;:u:Jitte<.: considers t:1o.t fu:cthcr rcauction in 

tiw lcv'-'1 of ewploytGcmt of Inaian s~o.JIJQn in foreigr: 

ships is inevitable. TC!o extent of reduction HOitld 

be cctcr:.linoa by v-.~riOUf foctors like tbc experience 

gaine,Ci by foreign shipping companies in elaploying 

multi-Pil:i.opose intog1•atea ll1dian cre\~s, \>Jhcthar 

container shi;Js come tu Ir,cia nne• what c•cnt they mal'c 

in the employment of convcntiunal cargo liners, t(JC 

extent to wilich Incian cre\vS are able t;o fino jobs 

tvitb non-Eritisil foreign shi;.>s, tho restllts occJicvcc: 

in ii::;Jrovir:.g the technical c ~lnpetcnce of the Ina ian 

s;_oiucn. However, .J~ ti,e b:1sis of views o;~!)ressed by 

:c c;prc sct.t e. t i vc s of sed •1o~mc:..· s nne .sc,.::f a:..·er s the 

ti16t dW.'iEg tho cou:..·sc o:r six years tile total recruit

ment of suai!lcn cwployca ir. foreign si:ips WOilld g() 

down by about 10%, .1s co1na1•ed to 1S6S level. Hotvcver, 

t(ds rccillction wOIJlc. r"ot be a?plicoble in respect of 

jcecently" \·1ith reaucec. HJ.:mr.ing sc.1les. Ir. tclis 

connection it woulu be relev<J.r.t to give a co:upar.;!.tive 
•• 38 
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1)ictt~re of reCilCtior~ in eln;JlOYitiGnt of cre\v 1 as a result 

o!' steps like autoll!ation and introouctic..n of general 

pur;Josc crews ,;n SOIJ!El selc::ctea foreign ships of 

Ciiffe:..·cnt types - t(,c c!etails :1rc fttrni!lhcd in 

Ar:.t-:.exurGs IV to VIII E as tncntionea in ;~::trf\g:cnph 3.14. 

The folL<·;ing toble illl!stratc the ::>Osition. 

:r-·ame l)f Shi:). Ole! Ccn- 1:0\J IJJ.nning % l'€Ci u-
vcntior;.al st~·cngtc1 ction 
Cro~J (" "' over 
st.._·(mgt c1. 

L 2 3 4 

A. C .... i ... r--~""' -·- •) ..... H~ 

r:J.Cs s Ct,a:.?ion 52 37 28.9 
C:lrGif.f City 47 41 12.8 

B. Tankou_ 

Eo:i."'Ocr Lass 48 4£-.:: 8.3 
N:Jos C tl:llil !J ion 56 L.W 28.6 
llobil Comet 51 t;;G 9.8 
EcHval ... C1 Stevenson 61 4.7 22.9 
Scottish Pt~U'Iiligan 51 45 11.3 
liobil Libya (G) 35 21> 17.1 
iiobil Energy (G) 44 33 25.0 

2' 4 Royal .Aj:•rotoJ (G) 41 31 L.J: • 

Lobil Drillio.nt(G) 46 32 30.4 
Lobil i!ionatccd (G) 37 30 19.0 

c. Bull:: C3:f:r iet§__ 

~3ste1 .. i-1 City 45 41 8.9 
Ovc~·soas Courier 45 43 4.4 
LlhS8Cl' 57 47 17.5 
\'-IOOdD.V.CQ 54 42 22.2 
i,Yrs(lire 70 61 12.8 
City of iie llingtor: 57 52 8.8 

(G) - uue to general pur)Ose crew. 
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Em;Jloyment on.::. 5 "s f'o 1 t ... r etn oymon on Inc:i:m ve:ssels, t\~O forces Indian shi;Js. 

Transit nnd 
other cre,.,rs. 

\.JuUlc tena to Oi1Cl'ntc in 0;1;Jusite directions. R::t;Jid 

cx;!.::ns.J....,n of InC:i '111 shi;);->ing, which is cx:)cctcc 

C:t<ring tho Fotlrth Five Yc::~r Pl:m, \·!Ollld crc.1tc more 

job O~J:!ortunitics. On the contrary, recuctivn. in 

convcmtic.no.l tnnnning 3C:!le ana :'ossibility c.f 

eiir'lcymcnt cf intcgr.:ctoc: crc~>JS on Inc: i::m shi:)s 

inf0l'tn:::ttivn .J.VnilCtble with the CLi:.tmitteo, .J.ftcr 

:;rvvicing for :re:,lnccmcnt uf some shi:)s curing 

tho Fou:rth FivG Yc!:i:' Pl::m, a not ::tC:c!ition uf .J.bout 

GO vessels is antici;->ntoa curing tho Fourth Plnn. 

On trlis basis, 2600 :::tC:ciitLnnl jobs tnny be av::~il::!blc 

aurin;; the Fourth Plcn >;eriod. 

t;..6 At the same tirno, the Cowwittce concltldes that 

in oracr to rcwain intern::~ticnally com:-etitivo Inc:i.:m 

shi··:)ing inaustry v1c.ulo have to tnkc :1 gooa luolc ct 

its uen,:ing policy in tho itmaoc:i,'J.te ft1turc. ~Otile 

Im:inr: shi1i)ing lines nrG alre.:tay considering 

serivus ly the question of ex;1erimcnting with into-

grntec cre\·lS on tr1eir shi:>s. In oroe:r t0 :~:L·oviac fur 

ti1is contingency a :;revision shoulCI be mnac for 

a reduction of 10% in the rGqui:rement of se:rmcn for 

m•.mr:.ing_ Inuinn flag vessels over the current level 

curing the next six years. 

'.::. 7 The Cotmnittce .:tlso fin:1s th::lt o.t any uno tillle 

.:1 nlltuber of transit crews ore ern.,loyecJ who .:trc eithe:;: 

in trcr.sit between foreign ana Indian :~orts or 



between out,orts in Inc.ia and thec flotneports of the 

crew. Sometimes crews are als.:; requirea to fill up 

tempor::~ry shortages or, board tc1e snip, e.nCi a very 

small nu111bcr cf sc,orc c1·ews arc also employed by a 

fevl ships wrJcn in • ')Orts. It '' oulc. appce.r to be 

dGsirable t:J :uake c1 DrOVisicn for 500 sc'amen for 

such misccll::meotls assigEments. 

Projection for 4.8 
next six years. 

As on Ha~·cil 1, 1969, ti1o nutubm.• of jobs 

available for I:-~.i:::n seataer:. \vas 26 1 060. T(tcir 

etn:)loyucnt is &:caphic:llly depicted below: 

BOliB.AY 
On Inaian On forc-
shi'ls igr:. 
____ ....;s::.rli""ry.::.s __ 

3,993 11,722 

H.6El* 
-~ 
5,654 ----11,722 

17,376 
+ 1,014 ** 

18,390 
I 

.,._....., C A.LCUTT A 
On ln(i:m On foreigr:.. 
Sid 1JS S iJi ;JS 

1,836 5,834 

7,670 

~--------------------

* Gc:r.cr~.l Roster 
26,060 

** Jobs on G.P.Roster. 

4.9 It is estim:ltco that tho not jobs available 

for I!;.CJian senmen in 1974 will be about 26,6(.-:J, 

according to the followi.r,g calclll:J.tions. 

(a) 

(b) 

(c) 

no.of jobs on 1.3.1969 

Plus additional jobs dllF 
to cxDansion of Indian shi )'ing. 
Plus transit ana other 
additional crews 

26,060 

2 60'J 
' 
500 



.Annual 
vlast::~go 

(d) hinus ~O%_of.jobs over 1SGS 
lC.:\.'(.;1 ~~~ J.l_t_j_:-_:_ .:: -·~ _ .. J_·:.... u: 
shi,s(exclucir:g G.P.Rostt)rs 
viz. 1 7 01'1) 

(e) ret jobs in 197~ 

2,504 

26,656 

cf sca:uon at Eotnbay o.nrJ Culcutta rcsoecti"vely frurn 

1964 to 1S67l o.ccorc:ing to catcgory(c;eck
1 

engine, 

and so.loor.) v.nd cause (ovcr::~~e, de.Jti:ll laedical nnfit

ncss, aiscij)lin:::ry o.ction, non-rcs;Jonsc to cans, ::~na 

othc1· C::\Scs). Trw annuo.l \<Jast~ge avcJ.·aged 1,739 ~t · 

BDiabay onct 5:82 at Colcutt~ dllrinc. this ~erioa. Uncu· 

co.cl-1 heao the ,,o.st:tge H:!S gcnc:rally significantly 

more ::~t Bombay except on occonnt of medical unfitr .. · · :. 

Calcutta os compared to Bowbay. 

4.11 The o.bove figures olso ir:cluoc .Sal.::or, R.:.tir.gs, 

Bbanaarics :md ccrto.in oti:wr cntcgorics, for \~ilicr1 

trainees •.tl'e not .::t"1:JOir.tcc. Ar:::-eXUi'LS X-A .::tnc ~~-B 

:JI'OVidc Silailo.;.· ao.t.:1 .ts inC.: ic.:1tea o.b-:>vc in rospcct of 

o.ll cntegories o;~cLuGing S::tloon ~{.·.tin<,s, Bi:l:tnco.ries, 

etc. On ti:ds basis avc::.·.1gc :::rn1ml wo.stago bct\vecn l.SG..;. 

Calcutta. Ar..noxuJ.·cs X-A .:me' i~-B also shu\; largcJ.' 

N.::tSt.:!ge llnCicr e:!C(l C:lllSVJite he C\C. nt Bcnnbay OS COIU'l::'.J.'OU 

to Calcutta~ except or. accc1mt of rnC::dic~l unfitness. 

4.12 Annual N ::stage :.t C::~lcutta has come G01m f'r.J~'I 

4.7% in 1S66 t.J 3.6% ir, 1S6Q. Tekinro into consiae:c::~tior. 

tb::~t a l::1rgc nlliDbe:r of sc..amcn J.•egistcJ.'ea at C.::lcutt:: 

arc in younger ago group, :m ano1~l H:lstagc of 3% 
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per year may be taken os an av~rcge for the next 

six years till the begiru-:.ing of 197-:. 1-IONCVel·, 

the Cummittee recorumcnds that the position regarding 

wo.stago SC!vUld be rcvic111cd annually. 

4.13 The Clveragu \~astage at B~wbny in ti1c p.:~st was 

61o of tiJC n1~mbcr of registered seamen in 1969. 

During ti·te next year or t\~O the percentage ruay 

incre::tso dUe to enforcement of the; •one call system' 

o.na im:,osition of woro rigorous mct.ico.l st:lnco.ra. 

:Unt ti,c :1osition ma.y stabilise o.t about ~% '1Cr D.rJlUil 

after a fev1 years. Hence, the Co1mnitt:..c rccotum<mC:s 

tbat for Borabay ur:.ntnl \~astage lll.JY bo rockoneo .Jt 

5)a of trw 196S :cegistrations. This prosum:)tion S(JOillci 

also be ro~imvcd annu.:::lly. 

The numbe:c of sco.won registerec on the 1st 

Jan11ary 1969) stooa at 28 2 040 and 12,705 at Eo!i!bay 

and Calcutta respectively. Wnstago on the b.Jsis of 5~ 

and 3;~ l'E:S;1ectivcly of these figures \vOUlCl shO\~ 

that 1,442 nnd 381 scnrucn would go out of orofcssi0n 

every year at Bc:mbay c.nd calcutta. Or. the b:::sis of 

an annu::~l we1stnge of 15 323 seamen, 9,115 S.;)::uncn 

,~ould be wasted out in 5 yc<!rs i.e. by 1973-7~. 

The nU"Ibvr of se.:tillen registered at D:>rab~y o.no 

Calcntta 'vOillC! trills como oown to 32,430 in 5 years, 

if no ac:ditions 'tle:L·e tnace to tnako gc.oc: the wastage 

as ng3inst about 26,60~ jobs. 
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CHAPTER - V 

RElffiDIAL :t-rEASURES - -
aspects 

After a study of variousLof un-

employment ana under-employment among 

Inaian seamen, and taking into account the 

future trenos, the Committee has come to 

the conclusion that the following ste;>s 

shoulo be taken on an immediate basis to 

improve the situation as far as possible. 

Subsequent paragraphs of this cha~ter d~scuss 

the Committee's suggestions regarding trans

lation of these recommendations into action. 

a) An effective seamen force should be 
established, whose sole occuotion is 
seafaring. 

b) Regulc.rity of employment should be 
brought about to inspire confidence 
amcng shipowners ana seamen. 

c) The standard of pre-sea training should 
be improved to enhcnce the technical 
capability of Indian seamen. 

d) Entry of fresh trainees to the profession 
shoula be restricted further. 

5.2 Before the establishment of Seamen's 

Employment Offices there were no precise 

principles to decide the employment of seamen. 

There was no rigidity about time interval 

between two succ~ive engagements. This 

position is reflected even toaay ~, the 
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currently prescribed strength of Rosters 

at 150% of the number of jobs actually 

available. EVen then aue to poor response 

to calls full recruitment of crew has to 

depend upon frequent aa-hoc musters. Till 

very recently each seamen was entitled to 

three calls. The Collunittee feels that a 

large surplus of maritime labour and rather 

loosely framea employment procedure (which 
I 

has avolved dUe to certain historical reasons) 

tend to cultiv3te a situation ana attitude 

whare under-employment among seamen and poor 

response to calls for jobs subsist side by 

side. In the opinion of the Committee, now 

th::t Seamen 1 s Employment Offices have been 

functioning for about 15 yearsand much more 

accurate statistical data arc available as 

compa~ed to the past,when the position was 

reviewed by Seamen1 s Recruitment Committee 

in 1922 and Royal Commission on Labour in 

In<A iain 1931, time is ripe for a more 

scientific approach to this long outstanding 

problem. An endeavour shoula be made to 

att::tin a proper working balance bet~o1een the 

number of registered seamen and the number 

of avail~·.ble jobs. This, along with other 

steps suggested by the Committee, could lead 

to the creation of a cadre of traine~ and 

...... 45 
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dedicated seamen whose only voc:J.tion would 

be seafartng. such a cadre alone can provide 

the ~·equired stability and quality of personnel. 

Roster strength-
Periodic 5.3 The Col!llllittee strongly reconunends a 
review. 

review of the present system of employment L~ 

the interest of both employers ana employees. 

Certa~~must replace uncertainty end 

apprehension on either side. Tne shipowner 

must get the seamen when he wants them and 

the senman should also know much more precisely 

as to when he shoUld be expected to be ready 

for the next voy2ge. As on January 1, 1969, 

the overall strength of the rosters was 

160% of the number of jobs. The Committee is 

of the view that as the response from seamen 

to calls for jobs improves, it would he 

uesirnb le to reduce the strength of the 

rosters gradually over a perioa of years taking 

care all the time th.Jt adequate crews are 

av~lable for engagement to meet the require

ments of shipowners while, at the same time, 

reducing excessively long waiting periods 

betw8en two successive spells of employment. 

The Conunittee g:\Ve considerable thought to 

this problem and in formulating its views it was 

guided by a desire to ensure that legiti~te 
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interests of both shipown~rs and seamen must 

be safeguarded so as to ensure economic 

progress of the shipping inaustry and 

enlargement of employment opportunities for 

the seamen. After careful deliberations, 

the Committee consiuers that it would be 

aesir::1ble to work ultimately for a target 

where every seaman desirous of obtaining a 

job is assured of employment after about 

3 months from the date of his disch.:1rge from 

previous employment, which, on an .:1verage, 

may l'1st about 9 months. At the same time, 

the Committee considers that unauc haste in 

the reduction of rosters would be neither in 

the interest of seamen nor of shipowners, as 

it may create d·ifficulties in finding adequate 

number of seamen, as and when required, which, 

in turn, would have adverse impact on the 

emplo:,·ment opportunities for Inaian seamen 

as forejgn shipowners may tend to look else

\1here for crews. Hence, the Commit tee 

recommends that this matter, which is of great 

importance, should be kept under c~rcful and 

constaht review. 

- ..... 47 
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5.4 Roplios rcceivE;d to the questiornnire 

issued by the Cor:Jmittee from employers of 

I:r.:!i:r_ sr::-:me:n stresscu th<C reea for review-

ing their t.raining syllabllS so as to encble 

the S8nmen to p2rform their duties on board 

with greater cunficence, cfficie;;ncy nnd 

respor_sibiJ.ity in the light of incrwsing 

S.:Jr>histic::ttion of sh::.ps and other functional 

changes in ship opc,r::tion. The Committ·.::C is 

fully convi.'1Ccd of tho need to improve the 

tcctmic~l capability and efficiency of Inainn 

searne;;n so thc.,t they acquire greater professionnl 

skill ond knov1leoge &nd are nblc to compete 

\•lith se'J.men 1'-VD.ilablc for employm"r.t in other 

countries. This aspect is also of .:;pecial 

importance as seamen travel round th::: world 

ana c::n be helpful in projecting a prOp3r 

im~ge cf India abroad. 

5.5. The report of the T:. ,iEing Sub-Committee 

vlhich examined the o.uosticn of tr.::tining of 

ratings in depth, o.nei which was unanimously 

adopt€d by the Committee, is at Arr,cxures XI 

to },.'V. Subst~mtial ch:-:nges h:~ve beer.. su~&estc:a 

in tho curricula of pre-sea trair.ine of ~eam~n 

'" hich woUlCI ncce ssi tate cxter..s ion of training 

perioc from th: prese:r_t level of four rn::>nths to 

. ~l slX m~.n~ls. Once th<:> revised training syllabus 
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is put into effect and the matter is given 

adequ.::te publicity abro.J.cJ ":hrough the Indian 

Missions, the demuna t'o1• Indian seamen may 

show some improvcment among non-Indian 

employers. 

The Committee :<lso ft.;els that it is 

necessary to give more: atte;ntion to initial 

selection of trainee seamen. In this 

conn.::ction the Committee recommends the follow-

ing. 

a) Minimum ncaGemic qualific.::tion of ccnaiautcs 
shoulc be Sth stananrd passed. 

b) Prder·ence shoula be given to canaiaatcs 
possessing elcmentClry lmo,.,rledge of English. 

c) C:maic!a tes, whc hav•:; receh·c t' training in 
once:;:, uore of tr-,e f:Jllo·,Jing should also be 
acco~~ed orcf2rc~ce: 

i) L:ti0!1:.tl C.1aet Corps /Sea. Cao.et Corps/etc. 

ii) N1tionnl Volunteer Force 

l·l··:) u G ' ..... '"lome uar:.:~s 

iv) Civil Defence 

v) scouting 1 etc. 

vi) Passed traeie t8st from an Industrial 
Training Institute, etc. 

d) A ~1ritten test of clc:mento.ry nature should 
also be introc:uc<,d to ev:.:luate tho power 
of c0nmrehension nno expression of candidates. 

e) IntervicM orocedure should be improved • 
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Strengthen- 5. 7 The Committee _feels that keeping in view 
ing of 
medical the growing responsibility of seamen and sophisti-
standards. 

cation of modern ships, more stringent medical 

standard should be laid down and enforced more 

rigidly so that Indian Seamen do not suffer in 

comparison with their counterparts from other 

countries. It was understood that the question of 

revision of medical standards for seamen was already 

engaging the attention of the Government. 

Training in 5.8 The Committee feels that special courses 
Personnel 
Management. of training on personnel management and human 

Special 
Training 
Courses. 

relations, on the lines of similar courses in 

the U.K., should be arranged for Indian Officers 

and seamen in their respective training insti

tutions. In the regular training programme 

emphasis should also be laid on personnel 

management, huma.l relations and discipline on 

board ships. 

5.9 The committee suggests institution of 

the following special courses at the ratings 

training establishments as per syllabi at 

.Annexures XII to YJT. 

i) Efficient Life boatman Course • • • One week 

ii) Efficient Deck-hand Course ••• Two weeks 

iii) Efficient Engine Room Rating 
Course ••• Two weeks 

iv) General Purpose Manning Course. Three weeks • 
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~.10 The Comnittee c:>r:sidurs that pru-service 

training,though essential, nust be sup,l0mented oy 

inservice training, wbich is equally i'il:Jortant. 

It recomcends th~t shipowners may be cdvised 

to lay do1m proper schedules for inssrvice tro.ining 
> 

for seamen so as to improve their efficiency and 

performance. This would benefit both the seamen 

and their employers, The Committee does not envisage 

any examination for inservice training. 

5,11 The three Ratings Training Establishments 

have a maximum capacity of training 140 

r~tings per month, viz. T. s. Badra - 50, 

T. S. Mekhala - 40 and T. S. Nau-Lakshi - 50. 

The out-turn of the three institutions was 

reduced to 98 per month from 1st October 1965 

and to about 7'3 per month averager,fror.J the 

middle of 1967. il.t present the surplus ratings 

number about 2,500 sc~en in addition to 1,000 

trainees. Despite this bJ".·1y accu.'1ul9. tion 

the Committee does not ruco~end a total 

suspension of fresh recruitr.Jer!t in t::e ~ntf.:rest 

of continuity and regular e.vailabili to' 

of new blood. The Co!Jl.nitke rccor.r:0nds that as a 

balanced approach 50% of the $.nnual wastaze of 
I . 

ratings (182'3) may be =de good by fn1Jh r8cruitocnt o.nd tbe 
I 

U~Daining·..;5fl1, ne;t be offpet.· qgfinet the surplus availn.bilitJ 
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of ratings. This arr::mge;me!lt shou~d be 

continued and periooically reviewed till the 

roster stremgth on tho p.c:tt8rn envisaged in 

para 5.3 is attained 

5.12 To fUlfil this recr ... itmcnt progrJ.mme, 
' 

the Committse rr:cOL'Uncncls nnr.ual r•2cruitment 

at a L~vel ;.>f about 600 U·Jck ana cngineroom 

traieces per year ili acid it ion to 3J0 recruits 

for tbe suloon sic:e L1cludir:.g Bh~.n~::rics and 

oth0r cateeo:ries. The Cormdtt.~e also rccomtnsncs 

trt~;t the position may bo r<:.viewed from year to 

yeo.r. 

practicable level woulo also benefit seamen 

in other wr.y::. By puU.,:!.r·s in longer sea time 

iJ:lprovc. J.t ;:>rc sent it takes a se:"!.man a bout 

30 years of service, or even ~~re, to earn 

his full gratuity and even rhc proviaent fund 

benefit is lE:S:> than half of what it woulc be 

if a seam;1n hc:d his full articled service of 

about 30 years after entering into the profession 

at the nge of about 20 years. 

5.14 After c:msiuerir:g the p(lst absorption 

pnttern of r::ttings the Committee r0commencs 

th~t the out-turn of the fr0sh tr::~inees ut tht 

rate of 50 per mor.th or 600 per ar.r:UJ:J. for the 

ContcJ ... 52 
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Dock and Engine Room Dq::tt., snoulu bo 

aQportior.ed between Bomb~y anc Calcutta in 

the ratio of 35 ~ 15. Thr, Corr"nittee \oiCUld 

even suggest that some of the trainees who 

cannot be absorbed at C!:!lcutt.:: may be c:iverteo 

to Bomba.? for plEtcing on ships to nvoid h<~rd-

ship to them. 

,\.bsorption of 5.15 ;.t Calcutta the nurJber of trainL·es has 
trainees at 
C:Jlcutta. increased to about 600, as on the 1st January, 

1969, and there has practically been no 

b ;-. "" t ' . J 68 Wh'l a sorp.1on o~ ra1nces s1nce uno 19 . 1 e 

about ~00 trainees are expcctec to be absorbed 

through special efforts in the nex~ 12 ffiOnths 

or so, there nppectrs to be little possibility 

of the entLe b:-.cl:1o(· of tr::Jiu:cs tcing 

clcored in a r<:>a sonablr" tin;.o:. The Comwittoe 

suggests the follo··Ji."lg rne:J.surt:s to bri!:g 

relief to the situation. 

i) ·h~ allotment of train('es tJ C:<lcutta, 
even at the rate of 15 per month, as 
mentioned earlier, should be suspended for 
a pcrioct of 12 mor;ths to begin with, and 
th.~ position revievJCd thGreafter. 

ii) 

iii) 

As tn::my trainE;es as possible shoulc be 
absorbed in the I eel< c.epo.rtu·;ent, including 
the I\ngino Room trainees whose absorption 
in thc:t ccpBrtm<:"mt is likely to be 
extremely Gifficult. 

Trainees wh::> nrc relatGc~ to Saloon ratings, 
or lvho col'lEJ from crt.J3s frum whore Saloon 
ratings are tro.•!itionally r·-cruited 1 may 
be absorbec! in the So.loon •.:epo.rtmsnt, 
wh0rever feasible. 
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iv) In the evt:nt of non-resr.,c·r.s._ to ealls 
by seamen in thE:: lo,·wst c::ttcgories 
in the Deck nnd .Engine-r')OIJ f;epartmcnts, 
preference should be given to the 
eng:tgement of trainc~co: at. lc.;1st to the 
extent of one in e<:lch J•cP:trtment. In 
vic'~ .of the :J.cute P"Oblf_m at Ctllcutta 
ana in accordance w~th the principles 
of rotational employrr.,'nt, tb~ Committee 
feels th::~t the h~rd~ip :::·aced by the 
trainees shoulcl oe :;h.'lr<'•J b;· all the 
se::~men at Calcu~t~. 

v) Trainees shoulc, be 0\S!~c_o ,:hE:: her they 
are willing to be tr::tns•'errccl to Bombc,y 
r:.s their home :_,ort, an'l ur:r::1ge:m.:mts 
made by the Di~ectors of the Seamen's 
Employment Offices, C::tlcutta and Bombay, 
in consultation with the representatives 
of seafarurs an~ sbipo~n0rs for the 
absorption of as many troinees as 
possible at the port of Bombay. 

Re-orientation 5.-16 The Corruuittee has rccol!l1nenced-·asubstar.ti:!l 
of R.:ttings 
1'raining :Ssta- curtailment in the intal~<2 of fresh trainees. 
blishmcnts, 

Enforcement 
of •one call 
system' 

This along with the r·0visea training scheJule 

suggEosted by the Committee c::ti ls for a rev i&vl, 

in its opinion, of the Ratings Trnining 

Estc:.blish!nents by the Gcvernm·"l".t nf Inda. 

Hov1ev er, the Comrd t tr)(] v.•oulc! strongly recorr&:c.r,::: 

that thert:· shoulc: be tiiJO fully equipoed 

Rntings Trctining :: st!1blis hn!c_ r.ts, one each on 

the: enst ana wJOSi:; coast ol' India and as near 

to the ports of recruitment as possible. 

5.17 :Lhc Com:nittee notes with satisf::tction 

that •Cn& ~nll system' has been al.eady 

enforced at C::-~lcutta from 1st October 1968, 

a1~ thqt sDailar procccure is axpected to be 
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put into effect at Bomhw fr~.n. ::~but the 

middle of 1969. Details of the •One call' 

procedure in vogue ::~t C::llcut.t~~ and that 

proposed to be introduce at Bombay are 
XVIA -+B. 

contained in Annexur.:sL F'::-o·~ the inf'Jrcatiou 

avail::tblc to the Co::udttc.·C>, :it is cviaent 
' 

that giver, a fair Lbl th0 ' :T::· c:1ll system' 

is likely t:J have a salut::lry e·ffect on the 

regul:1risation and stabilis::ltiDn of employment 

of seamen. The Committee att::tches great 

importance to the im~lementntion of this 

scheme. 

Absorption in 5.18 The Home '~rade sector consists of 815 
dome Trade 
sector. and 118 jobs respectively at Bombo.y ar"d 

Calcutta as on 1.1.1969 for which 1,329 and 

207 seamen are registered with the Seamen'~ 

Dnpl:Jytnent Offices at Bombqy ::tnd Calct:tta. 

While there is a provision for registro.tion of 

cstrc blishea !'lroccc!llre for their recruitment. 

The v.::canc:ies &risir:~ ir: tbG lOl·Jest categories 

on Home Tr::tae ships ,'U'e ~nc;erstooa t:J be filled 

on ac! -h)C bas is. There appeo.r s to be no :;?e.:~ son 

why trained sean;en should not be recruited 

for this sector also. The Co!runittee recommcnc.s 

thct future v:ccancies in ~-IomG Tr:ce S(,Ctor 

"" •• vv 



Age of 
retirement 

- 55 -

shonla be f:i.lle:t frcn, rrricr.s , Lx .c.:tti:lf. 

trainees or foreign zoing seamen and they 

shoul~. be allOI·J:od, uncer ccrtsin con::titions, 

to co:nc b:.cck to the foreign going sector. 

5.19 The Committee strongly rccommenos that 

no seamccn above the age of 60 s hou la be 

retnin<2C! in the profession ano for those 

ratings wi10 have joined after June 1, 1964 

the retirement age of 55 shoulcl be strictly 

enforced 0 .'he CornmittE.e also recoJnJnenas for 
. . ~ . org~nis~tions of 

the cons1aerat1on OL sh1powners an~seaicnrcs 

that seamen falling in the aee grouo of 50 

to 60 years shoulc be ~llowed to retire on a 

voluntary basis on payment of retirement 

benefits in the shape of provic.!ent Fund and 

G.catuity \vithout insisting en 15 yt.:ars cffcctivu 

service for the payment of Gratuity anG without 

invoking the restriction :in :C'l;s,:kct of length 

of service ets laia dOV<T: unter the Proviuent 

Fund Scheme. In the onini:m o!' the Cummittee, 

retirement of o. sizc:abl,e r.umt.(r of seamen above 

the age of 50 vJOUld provi~'' sd,stantial 

opportunitie:s for the b-:.lancing of the rosters 

lc:ading to incrc:J.sin.;:: C-)nfL:cnce bstween the 

emplCJyer s nnd the ellpl::>ycE:s. 
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MISC:iZLLM'~OUS MATTJ RS., 

6.1 The Committee al:.w. considorea the questi:m 

of nJ<::J">_rlin~ scale on foreign-goir.g ships in tlle 

light 01' :.:·•;;comtnondation Ho.2S m:::tde by the 

CotnJd t tee on Public Uncert;:;kil1gs in its 

report on the Shipping Corporo.tion of Ine!ia Ltd. 

\vhich is repro~ucea in par::t 4 of Chapter r. In 

the opinion of the Commit :ee c:ifference in the 

manning sco.le ~ pplicnble iE I~·~·in? U.K. and 

otb0r countries h:::ts. a historical b::tckgrounc and 

the qu<:.stion i~ linked vdth two other fo.ctors, 

viz, w:::t;5cs ::me: h-:urr- of \!c:rk. The: sc"lle of 

mCJ.r:.ning ·.ith 11sLm se::.men (;annot 1e brought 

on om· Hitil tho scale of mv.nning i~ith n~n-

Asian sc:amen ':Jithout due regarc: · to other 

o.tt<,noant consiaerntions. The Government of 

U.K. hns not ro.tifiea so f".r the: I.L.O. convention 

wnges, hours of work and 

manning and a majority of Indian seamen are 

employed on British flCJ.g vessels. If the sco.le 

of manning of L~aian seo.men is reduce~ on the 

b3 sis of the mo.nnir..g scales obtaining for 

British seamen without aJcquJ.tc rcg.::trd to 

the inter-lirlroa factors of wages and hours of 
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work, it would agr:ra~ tmcmplcymt::r.t without 

adequate compensating acvant~gcs to the 

seamen. The qucstio~s pertaining to w~ges 

and hours of work are being constantly 

revie·."ed at the bipc:rtitc lsvel o:· the 

Natior112l lit:!I'itiJue Bo:::rd ( Ir:Clb) consisting 

of equal rsprescntntion by shipowners ana 

seafarers. The qt.w~tions r·:Jl3 ting to 

manning are -::lso consic;ered from time to 

time by reprc;sentative of the shipping 

compa:1ies concerned ;-.net the seaf::u·ers unions. 

The tr.:m:ency is t·.J bridge the g:1p in mannir.g, 

hou~·s of \vOrk ancl wage:= beh,cer: the Asian and 

non-Asian seamen en a gr~Ciual basis. But 

the [,ct1ievem:omt of U/:iformity in this fielct 

. 1. 1 'l l.S 1.6.0. Y t.J tnke mcmy yE:·o.rs. 

6.2 n" • u t /" L 
0 

'!\• .&-. 
0 1 1 LJ(; rec. es OJ. ~no hGU~lC:3. ::md Tecimicul 

Institt.<te and Seamen's Or;)h~·:r::-.ge, Nhava Island, 

Bombay, that it should be allovJed to increase 

the number of trainees from 30 to 50 per ar~um, 

was also considered by the Committee. The 

Couunittee notes \vith :-~pprt..:ciction the work 

being cone by the Nhetva Institute. But in 

vie111 of the surplus manpower available and the 

proposed curtailment of overall training intake 

of new ratings the Collllllittec cannot rt:coiJU:.erd 

any increase ir. the intake of the r;hava 
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Institute at the present rromc:.t. ,. view 

was also expressed thnt the Nh~va Institute 

could,in course of tim2 and if and when 

necessary, provic<e IJremises suit~ble for the 

establishmc_nt of a full-! l~,Lig('d R:ttings 

Tro.ir.ing r.:stablishment, ~~hers facilities for 

initinl tr:tining nn( l'e-tr:1in:Lng could be 

made nvailablc: unc: ,;r Govcrnm~.mt ::uspiccs. 

6.3 The report of the Sub-Cornmittee of the 

N~,tional Shipping BoC'.rd appointed to go into 

the question of perm'1r..ent employment of Inc:i:-.r-1 

seamen viO.S nlso referred t:J this Committee. 

The Sub-Conunittec hnd recOIPJIYcnclea th:::t it 

was not pro.cticalblle to provida permanent 

em!).'..)ym2nt t:) se::~men :::t the present stnge ana 

WJ.Ys nnd mean~ for bringing ::bout a balance 

betueen the rJemo.nO: a:r;.Li suppl:; position of 

IndiaL seo.men ~ nu to stucly the e::·fects of 

technological ac:vonccmcnts v1hich were in the 

offing, on the prospects of employment The 

conse~ of opinion in the N:~ti:inol ;;>hipoing 

Bo::rd is reported to be that it would not 

be appro pirate e.t this juncture to press 

the questio:r. of permanency of seamen, when 

the question of lo.rge sc:~lc unemployment w<ls y· 

to be resolved satisfactorily. The Committee 
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also feels that the qtlcstion of porm:mcncy of sc::ti:,,_n, 

cnnnot be consi~erect at trlis st[\;<.:.. 

6.4 Tho Conunittec took note of tbc f..Jllowint; rccuuu:•-::n-•-

ations pertaininG to scnf.:::rcrs lil::!C:C: by the Col!!tnittee un 

shi:Jping of tbo !11ativn::l Cor,f ··:-once on Shi;J!)ing, Si·d:->

bllil,.inc anc: i'orts holr.: nt Fu1v Delhi from I6ti1 to 18th 

DecoHbcr 1DS7, 

11 The C:;tmdttee rocc.gnisos the groat illl'1ort:mce of tho 
role pl.1yoc: l.;y tilC sc::~fnrcrs of Inclin, both officers 
am; l'o.tings in tho '!evclopwcnt of Inc:ic 1 s merct1::nt 
m:vy. They note \·lit~! s:::tisf2ction that a::equ~t" 
training facilities have o.lroac:y been :Jruviccc! anC' 
several welfare measures initio.teC'. Tho Cotnlilit tee 
recoE;nises further that \~ith the curr<.:nt tccrmolol;ic:!.l 
ci1o.nges cculing in, there w.:~ulc: be c;re.:::tcr c.::ns on 
the skill an• .. c:ovotion of tho soo.fo.rin<; corrununity ow: 
corto.in soci.:tl anc: btua:c.n :'l'Obletns will nrisu c:s .::: 
result of qt1icker t~:u·n-rounc of sbi:1s. S;1eci:c.l 'lttcn .. 
tion \vill, therefore have to bo p::tir.: tu such i)l'Oblcms 
The Cotmilittcc is of fh:J vicvJ tho.t succ1 ;;rolllc!,JS \'/ill 
hav,J tu be nc:oquatc.,I.y em .. :~rOI;t;Jtly cealt with in trtc 
best L1tcrosts of the seafr.rin(; cGtilliJtlr:.ity". 

This rocu•runcmC:O!tiur, vlCS bcrr.c in tllinci by the Committee 

while c!Gnlin:_; \~ith its tcr~<tS of r'-fcrcLC~J, Tho Cowtnittcc 

of tho Cot.Hilittco Hill, to so:uv extent, lonu tu an 

i!lnrove!'!Ont of tbc socio-ocon;:,rnic com:itions cnu wclf::~ro 

of tile seer' ::tr int; c.JtrllitUni ty. 

G.5 T[K, qlt(.;Stion of ;Jrovision of suitable 

· nt"t;o~ "nr· re-trniniJ:g courses for scotuon tc re-or1o w- ., ~.~ 

oqUi!J tc1ern fc·J.' nllisC: occuprttions nne: tr:~c:os was al::o 

consiC:oro•.: by the ~Xj:;<;rt Comuittoc. It wc.s fe:lt tit:::t 
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the Seamen 1 s lilitploym.P-nt Offices and the Unions of Seafarers should 

assees the number cf sear.1en dei:'i;roas of er~ploymcnt in shore industries 

Past experience shews that many of the seOillen were not interested in 

alternative ah.ore emplOJill'-<3l"lt becm1se of better emoluments end attrao-

tions offered by a :oaai'cring career, The suggestion regarding reser-

vaticn of vaeancies. fvr seamen or trairLJS in industries like ship-

repairiq; ~:orksh~ps, alU:;::>cuilding ye.rd<? end Pori Trusts was clso. 

considerr.d, B-c~t tLis sw;gestionwas not. found to be practicable,' as 

th"s" organisations haYe their o~m procedure. for recruitment and any 

J.e_v:iat.:ion _might create complicatio.:1.s anC::. cause offence to local 

employees, The Committee also notsd that training facilities for 

various trad.es are availablG in the States end seamen interested in 

shore em.plo;)'nent could take aJ..ra.'ltaee of these facilities, 

R. T. p,.rth.,.sarathy 1 M,P, Member 

New De].hi 1 

J_,W_._ .Anson, Hcmbcr, 

'I tL+~c 1," JICI"~~ 
A.B .• ~:eney 1 

fl· c(/ 
G_.D_. Ved1 Hctlber, 
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TELEGRAMS 
TRANSPORT 

GOVERNNENT OF IBDIA 
MINIS'ffiY OF 'l'RIINSPORT &. SHIPPIID 

(TRANSPORT tm~) 

HNEXURE I, 

TELEX 
'l'RA~:S?ORT 
D.L.312 

No.l4-MT(l3)/67. New Delhi, lith &,gr3h::~vqna, 
1BC9 

The Director General of Shipping, 
Commerce House, Ballard Est::~te, 
Fort, OOMBIIY-1, 

2nd Dec~mber, 1967. 

SUbject:- Setting up of :~n Expert Committee to go into the 
question of unemployment among Irdian SeaJDen. 

Sir, 
. 

In supersession of this Ministry's letter No.l4-l1T(l3)/67 

dated the Sth November, 1967 on the subject noted above, I am directed 

to saY that the Government. of Irdia have decided to set up an Expert 

Canmittee consisting of the following personnel :-

1. 

2. 

6. 

s. 
9. 

.10. 

SJ.ri C ,p, SI'i V.<~St'lV-'1 1 
Managing Director, 
Shipping Corporation of In:l.ia,Bombay. 

S"lri·R.T. ParthasarthY1 M.P. 

SUri G.D. Ved. 

Shri J.W. Anson, 

Shri N. Latif. 

Shri Bikas l1azunrlar. 

,shri K. K. Khadilkar, 

Capt, Irderjit Singh, 
Capt. SUpdt., T. S. "Bhacira", 
calC)ltta. 

Shri P. N. Anard, 
Deputy Director General of 
Shipping, BombaY• 

Chairman 

Hember. 

Hember. 

Member. 

Hllmber. 

Hember. 

!~ember. 

Member. 

Hember. 

Member-Secretary. 
.• 1 -



2. Captain J,P. Mason-Price of the Owners/Agents Committee 

(Crewe) Boobay and Capt. A.B. McSweeney of the Calcutta Liners Conf.:;ronce, 

Calcutta may be allowed to attend meetings of Expert Committee as alternate 

members as and when Mr, J,W. Anson and Shri J, Latif are unable to attend, 

3. The Expert Cormni ttee shall study the question of unel:lplOYT1Gl1t 

among Indian Seamen and likely trends in the near future and will su:;r;est 

remedial action, The Committee shall also exa.m.ine the question of m:umin., ., 

scale on foreign goin{: ships in the light of the recommendation Ho,28 nr.dc 

by the Committee on Public Undertakings on the Shipping Corporation of 

India Ltd. 

4. The above Committee shall start functioning with il!I!!lediate effect 

and shall sul:mit it3 report to the Government of India within four montho, 

s. The expenditure involved on the dellbrations of the Committee 

shall be debitable to n 54-Mercantile 1-Iarine- A-Direction "• 

3. 

Deputy 

Yours faithfully, 

Sd/-
(K, V; SANKAR.AN) 

Secretary to the Govt, 

Shri C.P. Srivastava, Managing Diract r 
Shippine Corporation of India, Bombay~l: 

Shri R, T, Parthnsartey, M.P., New Delhi, 

All other members of the Committe 
Director Gonerc.l of Shi . 13, through the 
Ballard Estate F rt BPPlng, Commerce House, 

' o , ombay-1, 

Sd/-
(B. B, LAL) 

Under Secretary to the Govt, 

of Indi:l, 

of India. 
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~:::.~,,:c~"D: E ----
~!INISTRY OF TRANsPORT 

EXPERT 00M1'iiTTEE Oil I<iDIA' "i!;Al·"'"l"' UtE·.owy· - ··· t.J "ll!lh .) ~ J:lr" uE~-'T 

Questionn!'lire 
------------

Background of development. 

1 Comnerce llouse 1 

B~llard Est:1te, 
BombaY-1 

February 17, 1968. 

1. For nearly hurrlred years Shipolmers in U.K. have been 

contimously emplo'ring Irrl" J-· ~an seamen on their Passer.ger :J.S \'/ell -1s 

Cargo ships and continue to employ them bec"luse of th d li e i ·:;once, 

efficiency arrl loyalty for ~1hich the Indian seamen are known. In 

addition, during recent years certain scandinavian a>1d German 1Jhip

owners have also employed them. i"Jhile the German Unes ceased 

employing them from the Second \iorld \Jar, the SC"'niinavia>ls con':.i!llled 

to do so upto 1960. Thus a large majority of Indian seamen have boen 

serving on foreign nag ships. 

2 •. The recent introduction of Bulk c"rriers 11rrl ,,,,,k,--rs nf 

super "l.rrl mammoth tonna::>;e h,s not deterred ~rry foreign line from 

employing Indian Se'lJ!len. Th<lir working on tonkacs nf hu,Jdred ··.;-,,,us,Jid 

tons is now a regul1r fe,ture. 

3. To C'lter for the requirements nf trained se~Jlleil of th :3e 

Shipowners, the Government of India esto.blished in early fifties thre'' 

pre-sea Trr,~ining Est,3blishments which h~ve m.'\intain3d su;1ply of trained 

maritime personnel.. Till a decade ngo, aver 35,000 LTJdian se:]Jilen were 

in employment on foreign flag ships through-out the year. Holtcver, 

during the last ten years this figure has diminished by about 15000 

through the loss of jobs, despite the gradu13l exp13nsion of Irrlian 

merchant···navy during the s:vne period. 



4. As a result, even under ret,tional system of employment 

on the basis of 150% of the 'lctu1l jr,bs ov,ihble, a lqrge surplus 

of 4627(3057 at BombaY ard 1570 1t C<;lcutt!!) of tr,ined se1.meu :1CCU

mulated as in Jarruary 1968, !'lllbng Deck, Engine ,nd S1lnon r:J.i:.in[;s 

inclusive of 246 trainees ~t B?lnbllY ,..;;d 342 at Calcutta waitillg to 

be absorbed. By the ye"r en:i 876 trainees 1~ould fur~her add to this 

number awaiting absorption. 

5. In spite of the reduction in the int!'lke _at the three 

Training Est'lblishments and sinrult.1.neous increase in the training 

period from 3 to 4 llbnths, the problem of unemployment remains 

ac'.nte ani is likely to develop to alarming proportions. 

6. Progressive unemploymerrt. among Indian seamen during 

recent years has been largely due to the foreign shipowners haviP.g · 

to seek, under economic compulsio~, averrues of technological 

adv11ncement to ensure the cont;idned economic viability of their 

fleets and competitive position in the m<.~ritime field. 

7. Under these circumstances, the jobs for Indian seamen 

on foreign fl.ag ships have contirrued tc- decline 'IS 'l result of -

a) discontirruance of uneconomic units. 

b) replacement of 1 large Humber ')f convention'l.l 

ships by a sm9.ll number of super to11n-3ge ships 

with sophistic1.ted 11rll1.hJur swing equipment, 

without reduction in over qll tonnage. 

c) change over to super Bulk Carriers and mammoth 

tonnage tankers, and 

d) subshntial reduction in manning by changing 

from conventional to integrated (General Purpose) 

maming. 
., 



8. Ovling to these developments, the :;.bsorbtion of the surplus of . 
thousands of Inl.ian seamen has developed into 'i grav" Droblcr.~, The Govern-

ment of Irrlia has, therefore, appoint:Jd a tripartite ExPert Comr,J.ttce to 

uroertake a thorough eXalllination of the situ11tion and devise a1Jpropri11te 

meas'l-~es. 

CJ, The Expert Committee is of the consiciered '>Pini,.,n (.h;•t fr~nk 

views, bold suggestions ard reliable information on .Jlllplo;~1a::nt pot"ntiAl 

for Indian S..J<~men by foreign 11nd Indiqn shipr,wn~rs \dll cn.rtribu~e sub-

solutions which can be Lrt.roduced in the nJ;.r future, 

10, Looking forward to !!Cti ve cooperation fl·orn the i.:•torcst.s con

cer:.ed, the Committee wouJ.d be grateful to receive comprehensive reply to 

this QUestionnaire, 

I - GEl'lERAL INFUHiA'i'ION 

1, Name of the Compaey/Agent ard 

Address. 

2. !,uuber arrl type of ships t11king 

crews from Iroia, as on 1st Jalnlary, 

1968, on behalf of the Compaey/ 

3. 

Agency. 

(Separate figure~ maY ple~se b: 
given Company-WJ.se and A.fncy 
wise.) 

Number of ships pres~ntly t~king 

crews from BombaY ao:.d/or C;,lcutta 

for Deck, Engine Room arrl SRloon; 

separAtely • 

T~nkers 

others 

--------
----------
---------
-...:.-----------
______ .,. ______ _ 

- 5 -



4• The number of jobs available on 1st 

January of each year during the last 

10 years. 

5.(a) Expected addition of number of 

ships to be m'!.nned wi1;h I:ilian 

ratings during each of the year 

1968-1972 

(b) \Vhat is the exPected increase ir• 

the munber of jobs for In::lian sea-

men during this period; and to 

w,at extent and in which Depart-

r.Jents year by year. 

1958-

1959 

1960 

1961 

1962 

1963 

1964 
1965 
1966 
1967 
1968 

1968 

1969 

1970 

1971 

1972 

------------
-----------
-------------
----------
------------
-----------
_____ ...._ _____ 
-------------
-------------------------
-------------
----------
------------
-------------
------------
------------
----------

J;l-l?HOBABLE CAUSES OF UNENPLOYl'iEiJT 
MID SUGGESTED REHEDiAL LEASJR.,;s 

6. In your opinion what 11re the major· 

causes for the decline in employment 

despite the expansion of the 'ilorld 

Merch~.rlt Shipping ton.1age? 

7. What remedial action would you su<;gest 

for reducing the unemploym~nt among 

Irrli'\n se'!.fnen? 
- 5 -



8. ~Vhat, in Your view, should be the ~e 

of retirement of seamen? 

9. Wh~t, in Your view, should be the 

basis for the maintenance of Rosters? 

That is, whether the e.xisting systetr 

of 150% of the jobs avail~le should 

be continued or the Percentage should 

be reduced, n.nd if so, to what extent? 

10. Have You any suggestions for : 

(a) arresting the decline in the volume of 

employment for Indian seamen, 'lnd 

(b) achieving a steady balance between 

supply and dcmtnd ? 

11. Have you any su~estion to make rag.,_rding 

Appr?"l.Ching CotJtpanies/Countries v1hich do 

not employ Indian se.'llllen to ascertain 

whether they would co;1sider employill'; 

them? 

III - RECiWITi,iEl\'T POLICY 

12l. Do you f.wour the employment of into-

grated, th 11t is, IJ!.lileral purPose crews on 

board ships arrl if so, whether in all 

the 3 departments or only in the Deck, 

ani Engine~ Room depar.t.ments ? 

l3. To what extent do you anticip11te employ

ing gener~I· purpose crews during the n~xt 

~ Y3"1r~ ? Hhat would be the reduction in 

jobs av~ilable as a result? -7 -



IV - PRE-SEA T.\AINIJ.'G OF rtATiill}S 

14. (a) '·'ihl'lt is your appreciation of the per-

formance of tile Deck an::l Engine .aoom 

trainees emplcyed by you on boaxU ;)'our. 

vessels? 

(b) Do you consider that Pre-Sea training 

imparted to them at prssent is adequate 

to suit your current ani near future 

requirements? 

(c) If the answer to (b) above is in the 

negative 1 "t>uld you kindly suggest 

what improvements/Dbdifications in 

respect of the type and period of 

training would be desirable? 

V - GENERAL 

15, Do you wish to' depute a representative 

for giving aTJY oral' evidence before the 

Expert Committee ? 

16. Have_ you z,ey other conunents or suggest-

ions not covered by this ~e~tionnaire? 

The reply may kirdly be forwarded in triplic"!te, 1 atest 

by the 16th H'll"Ch 1968, to Shri P.li, Anand, Member secretary, 

Expert Committee on Unemployment afibng Indian Seamen, Directorate 

Gener"l of Shipping, Government of Iniia, Commerce House, 

Ballard Est~te, Bombay-1, 
- 8 -



AllffiXURE III-A 

STP.TEME!'l'T ffi0'1JHG THE 1:UI•JBER OF SHIPS OF 
VARIOUS CONPAJ'!IES RECRUITI\G CREI'i FROM 
Cr.LCUTTA AS ON THE 1ST J~IDAHY OF EACH 

YEAR SDlCE 1960 

------------------------------------------------------------------------------
Name Of Shipping 

companY• 1960 1961 1962 
As on 1st Jarru~ry of 

1963 1964 1965 1966 .1967 1968 
-------------------------------~----------------------------------------------

1. B. I. P.O. 57 51 62 54 51 51 44 40 •42 

2. BIBBY 9 10 lr 

3. l'.Ourse 8 5 -;} 

4. Bank Line 28 20 27 2:3 33 31 28 32 35 

5. Brockle Banl{ 23 21 17 15 13 12 13 11 10 

6. Asiatic 12 10 8 5 7 6 6 6 6 

7. Clan Lino 42 30 32 29 28 28 28 23 22 

e. Ell. City 37 31 31 27 26 26 26 26 18 

9• In:iia steamship 18 20 19 19 18 18 18 '17" 17 

10, Cruickshank 7 -
• 

u. Great Eastern 3 3 -
u. s.c.r. 3 2 2 7 7 6 '7 11 14 

13, Ratn__v{ar 4 4 4 '4 4 

14, GenGra1 11 11 9 6 5 2 2 2 2 

--;~;---;~--;;--;~---19~-~;~~-~!' __ .!73 _ _:~~---=~ 
Grani Total 

--------------------------------- . 

~~ .3 Companies merged into one Group 
viz. B.I.P.B. 

~ 
including 1 shiP d APJ which 
took crew only ir. 1966 



ST.\TEJ.:EIJ'l' Sll01Il1G THE: 1<Ui'iBER OF SHIPS OF 
V Ai'IGU S COl!P A.' !IE3 iiECRUITI1;G CRE>l ffiOll 
BOilBAY, AS o,: T!IE 1ST JAtiUtv1Y OF EACH 

YE: !ul SE.CE 196 3 

--------------------------------------------------------------· 
name of Shipping As on 1st January of 

Companies 1963 1964 1965 1966 1967 1968 ------------------------------------------------------· 
1, p :, 0 30 29 24 23 23 19 

~. B,I. 56 50 54 49 52 56 

3. strick Line 22 16 16 16 17 17 

4. Caltex 28 30 :34 35 29 29 

5. Mobil 20 22 17 14 l4 15 

6, Anchor Line 3 .l 3 4 -
7• Hogul Line 4 4 4 4 4 3 
~. B1P. 43 41 41 41 43 43 
9. City Line 37 37 37 26 26 22 

lO,scindi'ls 41 40 43 41 46 44 

n.s. c, r. 21 22 26 26 31 32 

12,13har3.t Line 5 4 4 4 4 

13.Great E3.stern 14 16 16 14 14 13 

14.London Tanker 9 13 15 17 13 14 15. Border Tanker 17 16 17 19 19 19 l6.iJaess Denholm 9 ll 10 6 55 @ 

17.J3.Ya.nti 19 21 22 21 19 

, .18, Re.ardo n Sll1i th 9 10 11 9 11 
19.Genera1 45 30 27 2:l .35 48 

...._ ____ ·--------~-------------------· Gram 1'~.:~::1~404 412 419 :395 404 403 ----------------------------· 
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Note: B,I. Includes i) B,I,S.Co, Ltd,, 
ii) Raine Nourse Ltd, 

iii) Trident Tankers 

Caltcx includes i) 
. i) 
~i) 

Texaco Overseas Tank Ship 
Re&cnt Petroleum Co, Ltd, 
N.V. Neder1anche Pacific 

(UK) Lt:l., 

London ':Lanker 
includes 

General l 
includes X 

i) London OVerseas Freighters Ltd, 
ii) Hcvrolean Bros, Ltd. 

U1 the Indian and Fo~ign owned 
companies taking Cl'G'W from General 
roster, 

@ Naess Denholn ships whi~h are 
5 in number aro now taking 
el'Gw from the Gonerul. roster. 

·11· 



MNEXURE lV 

STATEiiEi-IT Sl0~;1i~ THE OLD Ai'ID NEW MA1JNINJ 
SCA.LE IN tlEsPECT OF CIJ1GO VESSELS 

N~ess Ch~rion 25352 GRT Cardiff City 10334 CRT 
Old New 

man .IIi ng m ~nni.ng 

DECK -
1. Serang 
2. Tirrl.'\1 
3. Cassab 
4. Se11cunny 
5. Sollman I 
6. Se E\lllan II 
7. Trainee 
B. Bhandary 
9. Topass 

10, C'l.I'penter 

1. Scrang 
2. Tind"~l 
3. C:tssab 
h· Dorilceyman 
5. Oilman 
6. Fir~:man 
7. Trainee 
8. Fitter 

SALOON 

1 
1 
1 
4 
9 
4 
1 
2 
2 
1 

------
26 

1 
1 
1 
3 
3 
5 
1 
'2 

------
17 

1, Butler 1 
. 2. Ch. Ck. ', Bkr, 1 
3. 2n:l Cook 1 

·4. ·Pantqm._n 1 
5 .. G,i,. 4 
6. scullion 1 
7. Topass 
B. 2nd Butler 
9-. A!Laun:l.ryman 

Gran:i Total: 

---
9 

52 

i 
1 

3 
7 
2 
1 
2 
1 
1 

-----
19 

1 

1 
3 

3 
1 
2 

-------
11 

1 
1 
1 
3 -
1 

-
-·----

7 

37 

Old New 
m3.nning manning 

1 
1 
1 
4 
7 
3 
1 
2 
2 
1 -----

1 
1 
1 
3 
5 
2 
1 

·----
14 

1 
1 

5 -a 
1 -----

10 

47 

1 
1 
1 
3 
7 
2 
1 
2 
1 
1 ----

20 

1 

1 
4 
4 

1 

-----
ll 

-
l: 
1 -.. 
J 
l 

.l 

10 

41 
- 1~ .. 



snTEHE;;r St"O:II'G THE OlD AJ'.D f>Ew 
EA!i"iJEG Ill; ,{'i!:SPECT OF BULK CARRIERS 

Easte.rn City - I8b20 GRT overseas Cour:l.er-2020) GRT 
old New Old ileW 

m3.nning manning rna min& manning 

DECK :-

1. Sarang 1 1 1 1 

2. Tirrlal 1 1 1 1 

3. Cassab 1 1 1 1 

4· Se'lcunny 3 3 4 4 
s. seaman I 7 7 6 5 

6. Seaman II 3 2 3 3 

7. Trainee 2 1 1 1 

8. Bhand'iry 2 2 2 2 

9. To pass 2 1 2 1 

10. Carpenter 1 1 1 

u. Dk,Maint. Harrl 1 

--
23 20 22 20 

El:GINE :-

;:Ssra.#g 1 1 1 1 
1. i 1 
2. Tindal -
3. CBSSab 1 1 1 1 

1 1 
4. Pumpman I 

9 3 3 
5. Donkeyman 9 

3 
6. oilman 2 5 
7. Fireman 

0 1 1 
8. Trainee 

u 11 1.3 12 

SALOON :-
1 - -

1. 2nd Butler 1 l 1 

2. Ch.Ck. "~ Baker 1 1 1 
1 1 

3. 2nd Cook 1 l l 

4. Pantryman - 6 6 
s. G.s. 5 4 l l 

2 2 
6. To pass -
7. A/Laundryman 1 1 1 

s. Laurrlrym'ln -
10 10 ll 

11 

><- 45 43* 
Grand Toto.1: 45 41. 

. . b h 5 not be:'l,1 due to 
*The deduction ~~ Jl'l ns in" ~ey C'itegory in a -1:3-

e;Jg .g,1ment of s:- ome 
perm'lne!lt c~pac~by. 



S1'A'.iEl:E,;T -iih\Jdi,,:., ;;-,.;: JLJJ f\,tiJ r-.c-:1 
_!jAllNING IU RCSFECT OF TMMERS 

Border Lass Nsess Ch2nip$on Nobi1 Comet Edward ·stevcnSion 

GHT ll343 GrtT 5474 .• GHT 58057 GII.T 3l000 

Old i~cw Old New Old New Old New -
DECK 

1. SerG;1g l. l 1 1 1 1 1 1 
2. Tind . .J. 1 ,1 1 1 1 1 1 1 
.3~ C3_Ssab 1 1 1 l• 1 
4. So·.cumy 4 3 4 .3 4 . .3 4 3 
5. Sc<lJll;J.n I 8 7 10 7 10 10 12 7 
6. Sc~man II 3 3 4 2 3 4 2 .3 
7. Tr;qinee 1 1 1 1 1 1 2. l. 
8, Bh!l.nd.:>.ry 2 2 2 2 2. 2 2. 2 
9. Topass 1 1 2 1 2 2 2 1 

10. Ce1.rpcntcr l 1 1 1 1 1 
11. Dk,Haint 1 

Hurd. 

-23 21 27 19 25 24 28 72r - ~-

E!.,Dii·E 

1. ser~t1g 1 1 1 1 1 1 1 1 
2. Tind,.,1 1 1 1 1 1 1 1 
3. C'\SS::tb 1 1 1 1 1 1 
4. Pu:npman I 1 1 1 1 1' 1 1 1 
5 • Punipmai'i II 1 1 1 1 1. 1 1 1 
6, Donkeyman 3 3 3 5 3 3 .3 3 
7. Oilman .3 3 3' 3 ... 3 
8. Fireman 3 2 5 2 4 4 7 6 
9. Tr.~nce 1 1 1 1 1 1 1 .1 

10, Fitter ~ 1 2 1 1· 1 -
rr- --rr JT .......--- J:b""I} 2(f" .15 ...YL -- -

S~.LOO!-i 

1. Butler .L l 1 
2. Ch.ck,·_:Bkr. 1 1 1 1 1 1 1 1 
3. 2rrl Cook 1 1 1 1 1 1 1 l. 
4. P~ntryraan 1 1 1- 1 ":1 2 5. G.s. 5 5 6 3 

1 
5 4 6 3 6. Scullion 1 1 2 1 1 1 7. To pass 1 1 1 1 8, u.s. l 

9. Junior G.s. 
1 

10. Laundryman 1 2 
1 

10 9 l.l I 10 9 l3 li -
Grand Total: 48 44'* 56 4Qlf 51 46~' 61 4T:< 

'11'he deduction in jobs is i'k'Jt ciu to 
a perm;ql'll?.nt C'l.paci ty in IT';f t e englgA;nent of se ,men in -14-·"- ca egorv. 



- - - - - - - - - - - - - - - - - - - - ·- - - - - - - - - - - - - - - - - - - - -
Na.m"' of 1960. _____ }964 1967 
s·iippi·.~ D"k,E.a .• S::~l. 1'ot'll Dk,E.-~ .,,.;al. Tot~l On., s.r~. s~f. -~() t.~l. 

_c~'::?ll ··· . ·Y • 

B U T ,_ ___ =..~\, c II !Lt I E ~ s 

Brockle Brwk 26 26 1'4 66 20 ·24 J3 57 19 17 11 47 
(Hnhs.ncr). 

a.r.s.I~. 28 26 54 28 26 54 24 18 42 
(Hoodi!I'ra) 
(Clan Line) 
(;_yrshire) 27 22 21 70 ,23 18 2_0 61 23 18 20 61 

Ellermons 1 24 22 ll 57 22 19 ll 52 22 19 11 52 
(City of 
;·fellirl/;tO<l). 

T A 1\, K E .R S 

Clall Line 2l 16 14 51 20 16 14 50 17 15 13 45 

(scottish 
Pt:.>~-mig9.n). 

- 15 .. 



DECK 

SAlOON 

ANNEl'URE VIII-A 

·sTAI'E:1E!Iil' Sf!Oi'/LJJ TilE REDUCTIOd IN THE HA,·:Nii~. SCALE 
OF Jv'.OBIL SliPS TAKH!G GENERAL PURPOSE CR~:v 

00000 CLASS TM1KERS 

Cor~ventionill Ii1tJTJin€ji 
C."'tegory Jobs 

Serang 1 
Tirrhl l 
Seacuney 3 
Se 1lll:ln I 7 
Se::~man II 1 
Tr. Se q,man 1 
Bh.<>rrl.;ry 1 
Bhan:ie~ryml'\te 
Top'!ss 2 

18 

::;erang 1 
Tind'll 1 
Pumpm'l.n I 1 
Pumpman II 1 
Donkey;'lf!Jl 
Fireman 3 
Tr.Firem'l.n 1 
Fitter 1 

9 

Butler 1 
Ch.Ck. ': Bkr. 1 
II Cook 1 
G. S. 3 
u.s. 1 

scullion 1 -
Totul -

-L 
3t> ·-

LOBIL LEY.\ 
i.iJi3IL J .'lP .\.N 

---------------·· --------

C.P.O. D/E. 1 
P .o.n. 1 
G.P. I. 3 
G.P. II 1 
G.P. III 1 
G.P. Tr01inee l 
Asst.Cook l. 
G,P, . I::.· 3 
~hchir.d..st -' 
I t1 II, 1 

13 

,(cmorks 

Under G.P. manning there 
is no demarcation betl1een 
the different dep:trtments, 
on re-grouping categories 
under G.P. manning accord
ing to the !:!orL'esponding 
ct;~tegories in the conven
tion:tl manning, it is seen 
that the :rroposed s1li tc.l-) 
over envisqges a loss of 7 
jobs, 5 ii! the Deck Md o,;e 
e'!ch in the EH. ', Sol. depa
rtments on b0tll ~l;e i:.1,,krrs 

-- Ufrler 80000 class. 

storekeeper 1 
P.o. I 1 
P.O. H 1 
G.P. I 
G.P. II or 

III, 3 
G.P. Tr~inee 1 
i-,achi ni st 

r-rr. 1 

Ch. Stltard 1 
Ch. Cook 1 
Asst.Cook 1 
G.P. I 2 
G.P.II or 

III.or 
Tr'l.ince, 2 

The l1QIJlber of G.P. r,_tings 
qctually eng; ,ged o:1 t.he se 
ships is 29. !lesides, 
ag1inst one/of the t1·ro 
jobs of i•iachillist, a fitter 
has been eng,ged on 
permanent basis, 

- lJ -



Deck 

Engine 

Saloon 

A:r.Et:um: VIII-B. 

SnTEMENT SHOVIING TiE REDUCTION IN THE MANNING 
SCALE OF HOBIL SiU?:3 T,iJmG GEIERAL PURPCSE CIC,I 

50000 CLASS TANKERS 
HOBIL Er!ERG:L 

HOBIL ENTETIPRISE 
NOBIL ENDEA"vGUR 

HLl'lETA 
viiiPELLO 

Conventional Hanning G.P. Man.11ing 
Ca.~;:.gory Jobs Category ,Tabs 

Sera.ng 1 C.P .O.D/E. 1 
Tindal 1 p. o. II l 
Seacunny .. 3 G.P. I '3 

SoUI!la.n I 9 G.P. II 1 
Seaman II 3 G,P. III 1 
Tr.Sear.~an 1 G. P • Trainee 1 
Bhandary 2 Asst,Cook 1 
Bhandaryr.w. te G,P. I 3 
Top ass 2 Machinist 

I & II, 1 
gg_ 13 

Serang 1 -
Tindal 1 Storekeeper 1 
PU':lpman I 1 P.O. I 1 
Pumpman II 1 P.Q, II 1 
Donkeyman 3 G,P. I 3 
Fir0man 4 G,P,II or III 5 
Tr.Fireman 1 'GP. Trainee 1 
Fitter 1 Hachinist 

I & II. 1 

1~ lL 

Butler 1 Ch,Steward 1 
Ch.Ck,& Bkr, 1 Ch.C::>ok 1 

II Cook 1 Asst.Cook 1 
G,S, 4 G,P, I 3 

u.s. 1 G.P. II or X 
Scullion 1 III or I 2 

Trainee -
_JL 8 -

Total:- 44 52 
----

·n o m :1 r k s 

Under G.P .Hnnni:1s ther.:; is 
no clear demarcation between 
the departments. However, on 
rEo-grouping the cc,tc~ories 
under G.P.M~nin:, according 
to the corresponclinz catego
ries in the conventional 
m::mning, it is seen that the 
praposed switch over envi
s~es a loss of 12 jobs i.e. 
9 Dk.2 ER. and 1 s~loon on 
each of the 5 t:mkers in 
this class. 

The number of G.P, ratings 
actually engnJed on the 
ships is 53. B'sides, ag3inst 
one of the two jobs of 
Machinist, a rat in~ has been 
engaged on pe~anent basis, 

-17-



JUNEXURE VIII-C. 

ST',TENENT SHO:VIJ\G THE RB:DUCTJ:Oii I!~ THE }fA.NNIID SCALE 
OF i.OBIL SHIPS TAKILG ae;, Eit.~L PflUPO SE CRElrf. 

1. Roy<tl Arrow 
2. sylvqn Arrow 

f£!1ventirm.~l marming 

C.'3,tegory Jobs 

MOBIL 

) 
) 

•••••• 

Arrow Cl:Jss 
Tankers. 

G.P. 1\anning 
"'c,...a"'"t-e-go~ry Jobs 

---------------------------------------------------------------------------------
Deck : 

EnGine: --

sera11g 
Tirrl.al 
So '!CUinflY 

Seallt3n I 
Sc'lm:Jn II 
tr.scafi!Rtl 
Bhand.1ry 
Bh, Hate 
Topass, 

Serang 
Tindnl 
Pumpman I 
Pwnpmqn II 
Donkeymqn 
F2.reman 
fr.Fireman 
Fitter 

S.1loo~ Butler 
Ch,Ck, "tBkr. 
II Cook 
G.s. 
u.s. 
Scullion 

1 
1 
3 
8 
3 
1 
1 
1 
2 

21 

1 
1 
1 
1 
3 
3 
1 
1 

12 

1 
1 
1 

.!4 

1 

--s 

41 

C.P.a. D/E. 1 
P.O. II 1 
:J.P. I 3 
G.P. II 1 
G.P. III 1!-
G.P.TrHinee 1 
Asstt,Cook 1 
G.P. I 3 
l-i'lchinist I 
··' II Deck, 1 

The1re is no dent,rc 'i:.ion 
betwcPn dep,r·.rJ. 'iii:.s 
under G.P. In'llmLig. On 
re-grouping the· dlffc:r
ent categories urrler 
G.P. m'lnning according 
to th~ corresponding catc
gor:ie s on the coilVentional 
side, it is seen that. the 
proposed Sld tchover 

--envis1ges a less of 10 
13 jobs (Deck-S, E.R .-1, 

Sl,l) on ei!Ch of the 
--two t1nkers uader the 

Storekeeper(ER.)l :arrown class, 
P.O. I 1 
P.O. II 1 
G.P. I 3 
G.P .II ~' III 
G.P. Trflinee 
l·hchinist I 
~ II (ER) 

3 
1 

1 

11 

Ch, Stdd. 1 
Ch, Cook 1 
Asst. Co0k 1 
G.P. I. 2 
G.P. II or 
II or Tr~i:,ee 2 

7 

31 

The reduction in comple
ment unier G.P .mamling 
is not due to eng:Jgement 
of se'lmen in a.]Jermamnt 
capacity in al\r category, 

- 18 -



DECK: 

S~LOOH 

:\ l'f':X1lrtE VII J -D. 

ST~TENENT St-!01rJit<} THE l\EDUC~i(',. n: THE MU!:.C:G :J';\IE 
OF 1!-DBIL $IPS T\i\LG GEl:E.c\1 PURPOSE CctC:::'i. 

97000 Class T,nkers 
Mobile Comet 

Mobile Daylight 
Mobile Brilliant 

Convent~~nal Hanning 
CA.tegory Jobs 

s~r"ng 1 
Tind<~1 1 
Se'lcum1y 3 
Seaman I 10 
Seaman II 4 
Tr.Scf.lman 1 
Bhand.qry 2 
Bh. M'ltc 
Topp_ss 2 

Ser'lng 1 
Tirrle~l 1 
PumPm'ln I 1 
Plitmprnann 1 
Do nkeymnn 3 
Fireman 4 
Tr; Fireman 1 
Fitter 1 

·---u 

Butler 1 
Ch, Ck,,~, Bkr. 1 
II Cook 1 
G.s. 
u.s. 
scullion 

Totil: 

4 
1 
1 

9 

G,P. Hanning 
c~tegory Jobs 

C.P.O. D/E. 1 
P .0. II 1 
G.P. I 3 
G.P. II 1 
G.P. III 1 
G .P. Tr'lin£e 1 
Asst.Cook 1 
G.P, I 3 
~hchinist I 
', II Deck. 1 

13 

Storekeeper 1 
P .0, I 1 
p,Q, II 1 
G,P, I 3 
G.P .II or 

Remarks, 

There i 3 no clcm1 r
c,ti')n b~tlin<>ll deport
ment& Ufrler G.P. 

m.,Lming. 0·1 rc
grnuping the c ,t;;
go ric s urder G. P. 
mqnning qCcor:ling 
to th-o ccrrcspr,nding 
c~tcgories in the 
convcntion<~l mannir~, 
it is s'"en th·1t the 
proposed switch over 
envis1gcs 1 loss of 
14 jobs in all on 
e,ch of the tl'l:roo 
t!lnkers in this 
class i.e. 11 Dcck1 
2 EI18i ne ai'rl 1 
S!!loon. 

The reduction in 
m'irudng is not due 

~,...... ...... to .,ng,gcment of 
11 se~men in!!. JJC•m~

nent c1.paci ty in 
'lOY c"lt~gory. 

II. 3 
G.P.Tr,inee 1 
l'i<tchinist 

I ·~ II. - 1 

ch. sted. 1 
Ch. Cook 1 
r1 ss·~. Cook 1 
G,P, I 2 
G,P. II 
or II or Tr. 3 

s 

32 



'·a·' IL ll~-
Hena.tclli • .. ~ . --· - -~-

At h..;A"D•~..:; VIII .t::. 
...... --·----·--------·-

---------·--··--- ----~ ---------·--·---..__ 

····--------

.SALOON 

serang 
Tindal 
Seacurmy 
Seaman I 
S10aman II 
Tr.seaman 
Bhandary 
Dh.J"ate 
To pass 

,;lerang 
~:i.r1CL .l 
Pv · : OJ.' I 
Punpman II 
DolJI:e J ~.can 
F:i.reman 
l'r .l~'irer~G.i1 
Fitter · 

Butler 
Ci1 .Ci .Bkll. 
II Ccol{ 
G .3. 
u.s. 
Scullion 

• • 

1 
1 
a 
6 
2 
1 
1 
1 
2 

18 -----
1 
1 
1 
1 
3 
2 
1 
1 

.-------
11 

------
1 
1 
1 
4 

1 

8 ----
37 -

\i. P •t·:annin g· 
-Catesory Jobs. 

·--------------------.. 

C.P.O. D/8 
P.O.II 
G,P. I. 
G.P.II 
G.P.III 
G,P.Trainee 
.Asst.Cook 
G,P,I 
liachinist 
I :':c II (DK). 

1 
1 
3 
1 
1 
1 
1 
3 

1 

-----

T>~Jre is r:o clear 
demarcation bat
Heen de;Jaltmer:ts 
under G.P.manninr, 

~ 

On re Gl'O~)in::; 
categories under 
G.P.manning 
according to the 
corre spending 
cata~orias tn the 
conventional 

13 mam1ing it is 
· ----- seen that the 

.::; ·.,:-.:re kee'JS r • P.O. I 
1 
2 

proJosed switch m 
envisages a loss 
of 7 jots (Declr-
5, ..;; ,:it .1 and P.O. II 

u.P.I 
G,P.II Or 
III. 

3 dal.1), on ~his 
tanker. 

lr. P , i:r e.iuc. e 
:Lachinist 
l & II 

2 
1 

1 

7he r·edl.cction in 
manning is not 
due to angager11ent 
of jear,en in a 

----- pe<·m<:,l•~nt capacit, 
. 10 in any cat(; gory. --------

Ch.steward · 1 
Ch.Cook 1 
Asst.cook 1 
G.P.I 2 
G.P .n or II 

~~ ... ;jlnee 2 

------
7 

------
30 - -20-



SE~hEN'Jl ENPIOYMENT OFFICE, BO:·illAY. 

STATEr1ENT SHQ)VI!\G ~lASTAGES UNDER DIFFE.\ELT HEADS FRO:·! 
1.1.1964 to 31.~,1967 MiD THE AH\JUAL AVE:lAGE ;lASTAGE. 

1964 

1965 

1966 

1967 

·ave;;.r:::-.qg~e~. -------~DePth------

Deck -Eng, sal. Tot:J.l iieck-Er,g, .:.~11. Tot"! 

88 

1117 

271 

189 

28 

177 

173 

139 

189 

323 

444 

289 

305 

687 

888 

617 

45 

81 

73 

63 

31 

23 

21 

36 

43 

60 

34 

112 

147 

172 

118 
---------------------------------------------------------------------
TOTAL 735 517 1245 2497 262 1~ 173 549 
---------------------------------------------------------------------
~ver.qge 

184 129 311 624 65 28 137 

----------------------------------------------------------------------

Ye1r 

1964 

1965 

1966 

1967 

Hedically Unfit DiscipJ.innry cases!Y 
Deck-Eng, --Sal. Totq1 Dec!{- Eng;-- Sal, Total 

1 

9 

49 

75 

6 

36 

32 

3 

1.1 

80 

1 

18 

126 

187 

44 

65 

99 

81 

23 

37 

25 

22 

27 

28 

20 

94 

130 

lJ4 

117 

---------------------------~~~:i-------i;:-----74 ____ 124-----;;;-~--- 279 107 89 475 

---------------------------------------------------------------------
Annual. 
Average 33 18 Jl . 

------~--------------------------

83 70 27 22 119 

------------------------------------

-21 -



:.NNEXURE IX. B, 

SE~HE"i'S J!:r,PLOYM'<:l~l' OFFIG'E,C.~LCUTTA 

~TiT~HE:.T SHO\'L;G vl:\STttGE;s U: DEH .. DIFFGa~,.T I!E\!}S FRo:·: 
• • 964 TO 31,12,1967 fdD THE A:!i·:UAL A.VEn~G~ 1-IAST~GC: 

-------------------------------------------------------------------------------
Qverqge De>1th l·;ed. c ~1 unfit Disciplin1ry 

CpG~S. 
Yec>r D E s T ·o-i--s-r 'D--·g s 1' 

o-r· ·g--r .. ___ 

-----·--- ' --- -· --- ......... ----
+964 40 10 61 ill 10 5 29 44 49 21 51 121 18 18 3 3? 

.1965 45 8 93 146 19 2 30 51 40 20 57 117 20 17 5 42 
1966 43 10 M 121 9 7 28 44 34 ll 5Z 97 14 21 5 40 

1967 62 18 127 207 8 7 ~ 51 25 8 40 73 9 10 4 23 
Tot.,1 190 46 349 585 46 21 U.fT95 148 60 200 408 61 66'17144 

Annual 
AV'3rage 48 ll 87 146 12 5 31 48 37 15 50 102 15 17 4 36 --
-------------------------------------------------------------------------
Year 

Non-res]JQnse to 
calls, 

D E S T 

Other c~ses 

n-E S 

Gr~lld tot111 

T D E S T 

.-------------------------------------------------------------------------
1964 131 90 79 300 24 25 33 82 272 169 256 697 

1965 154 137 159 4 50 21 7 13 41 299 191 357 847i; 

1966 107 105 80 292 9 19 5 33 216 173 238 627 

1967 73 60 55 188 7 6 12 25 184 109 274 567 

Total: 465 392 3731230 61 57 b) Is I 97! b42 ~_5- 2738 . 

----------------------------------------------------------------
Annual 116 98 93 :m 15 14 16 45 243 160 281 684 

Average -----------~----------------------------------------------------

Tot~l !T.'Ist<1ge 2738 Aver~ge per ye:Jr o84 

Total revi V<tl 387 -do- 97 

Net tot-'ll WqstAge 2351 -do- 5C8 

" T'nis excludes 213 Chinese fitters and c.orpcntcrs. 

- 2Z -



AtiNEXUHE X-A. 

statement showing the o;.·eak-up of wastnge~ in 
the Deck ~' Engine Room Departments exc1ud1ng 
Bhandaries and-other categories to which train
ees are not appointed, for the period from 
1,1,1964 to 31,12,1967 • 

Dc'\lllen' 6 Emp10YJHP.nt office, BombaYo 

~-------------;~~;:;;~-----~--~;:~~-------------~-;~~~~----rr!sg~~nar.v--
Year ])"" ·g 1' D E T D E . T D E T ________________________ , ___ .... ______________ ._.;....;...;.;., ___ ~;...-----------------
1964 67 26 93 41 27 6C 1 1 33 23 56 

1965 169 164 3.33 76 21 97 8 3 11 49 35 94 

1966 235 160 395 69 .36 105 )9 32 71 so 24 104 

1967 164 J,28 292 ¢9-· .·18· m -62' '25 87 73 21 94 

b35 Jt-78 ll13 245 102 347 lliD 60 170 245 103 '34/L 
.~nnu..~l-159 .. 120 279 61 26 87 213 15 43 61 26 87> 
~ var~ ge------------------------------------------------------- · ------------

-----------------:~------·------------------------ ----------------------
Ye~r 

fJon-res:::l:)nse to 
C::1lls. 

D E T D 

Other C'oS8S Gr'!rld Tot"!1 

E ~ D E T -_______ ... ___________________________________________ ... ----------------- .. ·-----

1964 1139 129 312 42 466 508 373 665 1038 

1965 204 122 326 154 101 255 670 446 1li6 

1966 155 135 290 95 75 170 673 462 ll35 

1967 202 120 322 ll3 61 174 -673 373 1046 
--

Tot1l1 750 500 1250 404 703 1107 2389 1946 4335 

~nrnl!'\1 188 125 313 101 176 277 a97 487 1084 Aver,ge 



~~ 3men' 5 "Em,,1oym,eit Cffice c~1cutt 1 -':"'" __ z.._ • 

--------·--------------------------------------------------------------------.. 
QVG!'Ilge D3·1th Hedic:J1 Disciplin"ry Ye11r ,.unfit 

D E 
C,.,S3S 

T D E T D E T D E T 
-------------------------~-----------------------------------------------------

1964 40 10 60 10 5 15 49 21 70 18 18 36 

1965 45 8 53 19 2 2l 40 20 6o 20 17 37 

1966 643 10 53 9 7 .1.0 34 ll 45 14 21 35 

1967 62 18 00 8 7 15 25 8 33 9 10 19 

Total: 190 46 236 46 21 67 l.+S 60 20S 61 66 127 

Amual 
.1\Ver'.lGe 48 ll 59 12 5 17 37 15 52 15 17 32 

--~--------- ---- -· ·--. ----- --------------------------------------
L:<'('! ..... v . 

lJ0n-·:tcSl,Jonse other C1SCS Gr,_nd j,--t.1l m •. nd··ry .. ;. VJ.-: :·t 

to cllls. v ;1 .• To .. ~l. 
--·-

D E T D E ··-T D E T Toposs ____ ,. ____ 
1964 131 90 221 24 25 49 272 169 441 93 59 ") ~~, .. ...,.,_,/ 

1965 154 137 291 21 7 2<1 299 191 *490 74 50 366 

1966 JL? lC.5 .;; .. 2 •.9 19 28 216 173 389 55 101 233 

i9(.-~ 
:1. (;. t 73. 60 133 --7 6 13 1 .. -} .,_- .J :'7J- 53 .{j) 120 

---
Tot·,l 465 392 857 61 57 118 971 642 1613Z75 270 1068 

Annugll16 98 214 15 14 29 243 16o 403 69 67 267 

~ver,ge. 

--
---~-

{'This exc1ud3s 213 Chin0se f ... tt3rs ,nd c,rp•nters. - ~5 -



f,NNEXURE XI 

REP<ll.T OF THE: TR~INING SUB-CCM'1ITTi!:.i;. 

Introduction: 

. ointed by the Expert The Training Su!>-Cannu.ttee was apo . "To investigate 
Committee with tre foVC'.'-Iing terms of ref:renc~.an:i trainihg of 
and· evaluate- the existing system~t 7'~~ruo;t:nen effective training 
Seamen and to recanmend the form_ ~ n to perform their work 
programme which will enable Ind~an . eame f. i 
a!rl dutie~ on Merchant Ships with greater confidence, ef lc ency 
and responsibility". 

In formulating this report, the Sub-Caruni~tee took . 
cognizance of the following basis factors affectlng Sea-e~ployment.-

( a) Rapidly changing technology rosult ing in the need for new 
skills and higher sense of responsibility among Seamen. 

(b) The new . .trends in manning structure of ships, which require 
a versatile crew, 

(c) Developrent of special typ~ of ships ~uch as ~upertankers, 
super-bulk carriers, container sh1ps ate., wh1d1. reqllli'e new 
methods of operation, 

(d) The continued necessity of conventional crews far lll9.ny 
years to come, inspite of radical changes. 

(e) The basic limit3t.icns of Pre-Sea Training Schemes; in that 
it ca9-not provide all the job experiences for turning-out 
exper1enced seamen. 

(f) Gradual decline in manual nature of sea-employn\.ent an:i 
increase in work that requires more intelligence, 

(g) The current unemployment problem facing In:iian Seamen. 

Keeping these and other relevant factors, in mind, the Sub
Committee sul::mits the following far consideratioo of the Expert 
Comnittee: 

Recruitment: 

The Sub-Committee is unanimously of the opm~oo that the 
key to improve efficiency, skill and versatility of Indian Seamen 
lies in recruitment of youngmen who have a higher level of basic 
educaticn a!rl better heolth standard. It, tmrefare, reccmnends: 

(a) The minimum acadanic qualificatioos of candidates seeking 
enrolment ba. r~isec: to VIII Class, This will provide appropriate 
base for tra1n1ng 1n sea-craft. It will also improve the trainees 

1 
capability to acquire. new skills with ease and confidence. VIII 
Class level of educat~an shall also facilitate teaching of Ehglish 
language which is so necessary in sea-pr::Jfession, ) 

_ 26 (Contd. 



(b). In ~riew of the hazard ow;> nnture of work nt sc", :1igh<Jr 
med~c~ ~tc,ndnrd may be prescnred in consul til tion with medical 
author~t~es so that our seamen are physic3 ll r b ·t y 0 U::> • 

(c) Preference 
training in trade 
Scouting etc. 

to be · t · g~ven o those cqnd~dnt~s h~o h~ve r~ccived 
tests: N.C.C., N.V.F., Han·3 G~:ro, Civil Defence, 

(d) 
nature 
paper 

Introduc~ion of. a h~~-hour writ':.en t~:;t cf :m elementary 
at the t~e of 1nterv~ew and sel~ction. n su0cimen question 

is sho.Jl. in f~ndix · A. 

(e) The interview procedure to be rc·viscd .i.n cl'r,sultc>tion with 
those in this field in order to identify sui.tr· o"L•' candidates for 
Se<\lllBn training. · 

Chnnges in Curriculum: 

The Sub-Ccmmittee believes that the existing trnining 
syllabus, admirably serves the purpose of train.i.ng of conventional 
crews for the Merchant Marine. It, hOrJever, fcds that changes can 
be advantageously introduced in the syllabus, et this juncture, so 
as to make the training mare purposeful and odi:>oue te to meet the 
re~irements of the changing face of sea-employm"nt. It rer.lis;;s 
that machinery and equipnent of ships are ch<Jng:i.ng so rapidly that 
training in specific skills will continuously be out-dated. Keeping 
these guide-lines in view, the Sub-Canmittee has dt:sign-:-d a new 
training syllabus, which is broad-eased and at the s~me time l11ys 
emphasis on fundamentals, higher level of gcner:ll skills, flexibility, 
team-work and sound CO!Jlmonsense. The syllabus inclu:les numerous new 
features, such as, Deck Train;es learning the bosic work and duties 
of ingine..Roan Crews and vice versa, survival ;;t sea, role of 
Merchant Navy during the War, lessons from tyoical disciplinary 
cases that come before the Disciplinary Canmitt.:,e, Customs rnd Port 
Regule ti ons knowledge of General Purpose Manning Scheme, basic 
principles ~f personnel relations etc, Th;; r'vised syllabus is shown 
in 'IC"p'(T'...d:i.x ~-B.. 

In order to achieve the purpose of upgrading the training of 
Seamen as envisaged in the new ~yllabus, the Suh-Corrrnittee recanmends 
that the training period be increased to six months. 

Progressive Tr< ining of Seam3n at Sea: 

The Su'b-Canmittae wishes to focus the attention of all 
concerned that an efficient and effective seaman is .the prod~ct·
of sound training hard and honest work and an the JOb exper~ence 
fCll" considerable t:irre. These requisites.c~nn~ be c'ltered for, 
during Pre-Sea Training due to obvious llm~tat~ons. In th~ . 

· t d d to the fact that the pcce of change ~s certa~n 
c~rcums ances an ue . . . · bl• 
t · · f t the Sub-Canmitt<Je cons~ders ~t des~ra e o IDcrease ~n u ure, · • ·mm of 
that the Ship-owners should take r:teps to ctx:"3w-un " orogr. e . 

· · of .' -,m·'n during tl'tl F~st twc :·~ars of the~r 
progressive tra~niDg Je, ~ •27(Contd,) 



employment, g~v~ng them adequate opportunities to ~earn the 
intricacies of their work and duties, These organ~ed.methods. o~ 
helpir1g the seamen to acquire higher skills, coupled w~th pro~~s~on 
of refresher training courses will enable the securen to g~hfy 
for various certif::.catcs of efficiency co.~duct..:-J by the .thn~stry 
of Ship ing and Transport. The Sub-Committee, therefore, recommends 
progres~ive sea-training for seamen and intr~iuct~on of refresher 
courses in Ratings' Training ~~tabli~hrne~ts iur.L~eboatman and 
~fficient Leek-hand and Sea-gomg Dr~ ver s Cert1f~cates • 

Re-Training of 3earren: 

Keeping pace with the changing tecpnology ~~es ano~her 
basic problem requiring solution; adeqwte re-trammg of ::ieamen 
in order to keep them up-to-date with new skills. The Sub
(;amm:i.ttee believes thc:t the Ratings Training Establishments should, 
from time to time develop short duration re-training programmes 
based on job-anal~sis, and conduct them in a manner that will 
enable the seamen to assimilate new techniques within a short 
period, This has refel'enc:e to short courses like the General 
Purpose , Crew training, Operator training and Maintenance training 
etc, 

Training Staff: 

Effectiveness of any training.progl1i!mlle, primarily depends 
on the capability and adequate strength of teaching staff members. 
The Ratings 1 Training Esta blishmonts have been in existence for 
nearly two decades. The teaching staff including senior staff members 
appear to have stayed in these Establishments for long years, This 
process canalises their mind in one groove and does not always 
permit an appreciation of new conditions and adjustment of their 
functions an:i organisations, accordingly. The Sub-Ccmmittee, 
therefore, recommends necessity of adequata staff strength and 
short familiarization st.t:rly assignments for the staff with a view 
to ensure their coming to terms with changing environrrents. 

Reviews: 

1
t is an accepted fact that properly trained man-power 

ensures econany an:l. efficiency. The Sub-Committee emphasizes the 
~eed for. regular review of the training and re-training arrangements 
~n the hght of constantly changing, current and future needs of 
the professic:n. It recommends that this review should be dc:ne once 
every year. 

Conclusion: 

The reccmmendations m.1de by the Sub-Co"""'ttee ar · th t f id 1 . •·1 .1 . •u""" · e m e na ure o gu e- ~nes. "h~ e ~t has drawn a camp h · t · · 
la . . re ens~ve ramwg 

syl bus for seamen tra~m.ng in Ratings' T~a'~ina "'-t bl" hm t · 
· t h f . • ~•-.., . ...s a ~s en s ~ as not ormulated any deta~led curriculum for f h d ' 

t . . re res er an any o her tra~nmg courses. The Sub-Comm'tt · kin 
d . · ~ ee, m rna g these recommen et1ons, has not made any particul:tr t d f · · 

s u y o costs mvolved, ) 
_ 28 (contd. 



It is, however, of the opinion that if training of Seamen in India 
is to be comparable to other advanced mc.rHim~ notions, th~ cost \"Jill 
necessarily be considerRble, 

Troining Sub-Canmittee. 

1) Capt. Indrajit Sing (Convenor). 

2) Shri B.D •. Wadia, Engineer Superintend(nt, 
Shipping Corporation :f India. 

3) Capt. Lidstone, Marine Superintenu'nt, 
Bank L¥1e Ltd . , 

4) Shri J.Pestmjee, Engineer Officer, 
T .s. "Bh:ldra". 
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J,PPENDIX A. 

SPECIMEN QUr!STICN Pi,PER 

TIME J.LGVED: HALF HOUR 

Q.l. '~rite your name and P6stal Address: 

'l.<:, What is your height and we~ght? 

C), 3. Who is the Jovernor of your State?. 

Q. 4, ( a) 7 X 13 X 11 = (c) 5772 - 37 c 

R~. np. 
(b) 7205 - 19 (d) 2t X J 

_.227--=--22 

Q.5. (a) What is the Capital of l'laharashtra State? 

(b) Name three i:nportant rivers of India? 

Q,6. Write ten lines in vernacubr about the Jast 
heoublic Day in your tOtJn or any other 
important Festival or event. 
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APPENDIX 'B' 

REPORT OF THE TRAINOO SUB COl1MITTEE 

DECK .1.ND ENGINE ROOE 

SYLLABI FOR 

SIX !iONTHS TRAININJ COURSE 

FOR RATINGS. 
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FIRST hONTH (Deck) 

GENERAL 

1. Enrolment Formalities and Documentatio11-, 
Medical Examination. Vaccination and 

Inoculation, Unifonn issue, Kit Marking, 
Talk by Captain Superintendent, Executive 
and Engineer Of_f;i,9,ers. 12 periodS 

2. Prepare Trainees to meet their inunediate 
requirements, Correct way of making Bedd
ing, Stowage of Kit in Lockers, National 
Anthem, Correct Salute, Courtsics, Repeat-
ing Orders, Walk around T.S.'Bhadra'. 6 periods 

3. Aims and •bjecti ves of Training ship, 
Rules and regulations,-Discipline 
requirements, Coo,;; unity Living, Good 
Bahaviour Pattern, PUnishments, Do 1 s 
and Dent's. 4 periods 

4. •rganisation of Deck, E.R. and Cater
ing Dept. on 1 Bhadra' and Merchant 
chips, Duties and 1•ork of Deck, Engine 
and Catering Cre1'1' l!'Ien:bers, Health and 
IJivGicne,sickbay Procedure, }~oney and 
Valuables, Letters for Leave, Wearing 
Unifonn. 4 periods 

5. Personal Safety and Fire Prevention on 
1Bhadra•, Sentray and other duties, Parts 
of ship. 3 periods 

6. Emergency Evolutions, Alarm Signals, 
Huster List, Boat and Fire Stations. 8 periods 

7. English 6 periods 

8. Washing! Capt. Supdt. 1!: Inspection, Kit 
Inspect~on, P.T., Drill, .1-':.an Ship. 6 periods 

PRACTICAL SEAHANSHIP: 

9 • Demonstration & Practice in whippings 
knnts Bends & hitches:- ' 

Whippings: Common, sail makers & 

Knots 

Bends 

Hitches 

• • 

• • 

• • 

West Country. 

Overhand, figure of s, Reef, 
Sheep shank, bowline bowline 
on the bight. ' 

Sheet & double sheet =sh r ' .-..~. er-
man s carricks & double carrick. 

Half. round turn & 2 half -clove' 
Rolhng, Timber, marline spike. 

6 periods -32-. 



10. Boat etiquette, use of oars practice 
in boat Pulling. ' 

11. -Fire Fighting equipment - use and 
its location, · 

T]EORETICAL SEAMili1SHIP: 

12, 

14. 

15. 

16. 

Bells and \'latches, Lookout and Standby 
Duties, 

Parts of Lifeboat, Lifeboat/Raft 
equipment. 

Fire fighting equipment and its use. 

Accident Prevent ion 

Revision 

SHIP MAINTENili'lCE: 

(Deck) 

6 periods 

2 pericxls 

2 periods 

4 pericxls 

2 periods 

1 period 

4 periods 

17. Knowledge of Cleanship Gear, Chipping, 
Scalling and Painting, Holds & Bilges, 
Woed -work, Brass -work, Paint work. 16 periods 

GENERAL: 

1. Washing, CjS. Inspection, Kit 
Inspection, P.T. Drill, Manship 

2, English 

PRACTICAL SEAHANSHIP: 

.3. 

4. 

6. 

7· 

Coiling Heaving Line, Hand Lead Line, 
Halyards, Throwing Heaving Line, 
Handling \'lires, Securing to Cleats & 
Bitts, Passing Chain & Rope Stoppers. 

Life Boat pulling and handling, caning 
alongside, short rour.d. 

Splicing Ropes _ Eye, short, long 
and back splices. 

Revise Knots, Bends and Hitches. 
Manrope knot, Turks head. 

Worming, Parcelling and Serving 

7 periods 

7 pericxls 

6 periods 

4 periods 

4 periods 

.3 periods 

2 periods 



(Leek) 

8. Taking sounding by Hand lead, Calling 
out soundings. 2 periods 

9. Rigging Stages and Bosun• s Chair 2 periods 

10. Crews r.ork while anchoring, operat-
ing windlass, use of Chain Hooks, 
securing Anchors, marking and wash-
ing cable, joining shackle. 2 periods 

11 • Cargo work, different type of slings, 
opening and battening down Hatches, 
Safety precautions, union purchase. 2 periods 

12. Boat and Fire Drill 4 periods 

13. Visit Merchant Ship in dock. Trainees 
to be shown arciund by Instructors. 2 periods 

THEORETICAL SEANANSHIP: 

14. Life Boat/Raft equipnent. Correct use 
of distress signals. 2 periods 

15. 

16. 

17. 

18. 

19. 

20. 

21. 

22. 

Fire Fighting, Methods used to fight 
small, medium and large fires. 

Knowledge of Mariner 1 s Compass, Points 
of Compass Helm Orders. 

Parts and types of ships, nautical 
tenns. 

Parts of Anchor, Anchor buoy, Anchor 
signals, Chain Locker. 

Hand Lead line markings, reporting 
soundings. 

Accident prevention on ships in Port 
and at sea, Safety on Tankers while 
loading cargo, cleaning tanks. 

Revision 

Examinations 

SHIP MAINTENANCE: 

2 periods 

• 
2 periods 

2 periods 

2 periods 

2 periods 

2 periods 

2 periods 

4 periods 

23. Chipping, scaling, painting, greas
ing and lubricating, cleaning toilets 
and wash-places, Life Boat and Fire 
Gear, Sounding Tanks and bilges 
accommodation, riggir.g, Cargo G~ar. 25 periods 



TLlltD MONTH 

GENERAL: 

1. CjS. Inspection, P.T.,Drill Kit 
Inspection, Manship, Washlng 

2. English 

J, First Aid 

PRACTICAL SEAMANSHIP: 

6. 

7. 

8. 

10. 

1 1 • 

13. 

Cargo Work: Rigging Derrick, Union 
purchase, Slinging cargo Lo . , wer1ng and Topping 
Derricks, Safety Needs. 

Wire Work: Heasuring, Safe Working 
Load, Whippings, Seizing, 
Cutting wire, eye splice, 
care and maintenance, 
handling wire rope, safety. 

Flag Work: Hoisting, Lowering, Jack, 
Ensign, House Flag., Dress 

Ship, Flag Etiquette, Flag 
signals on Bridge, Making 
up and stowage of Flags. 

Life Boat: Pulling, Handling, Rigging 
sails and sailing. 

Canvas Work:Flat Seam, Rounl Seam, 
Tabling~ 

RiggiP.g Acconunodation Ladder Pilot . 
Ladder, Hand Ropes, Boat Rope, Safety 
Nets, Life Lines etc. 

Rope Splice:Long Splice, Splice Moor
ing Hawser. 

Anchor Work:Letting go and heavin~ 
Anchor, Haking Fast Wue 
Ropes and Hawsers, Secur
ing Anchors and Spurling 
Pipes. 

Visit Ship/Dry Dock 

Boat and Fire Drill 

( Iieck) 

9 periods 

8 periods 

1 period 

8 periods 

6 periods 

2 periods 

6 periods 

4 periods 

· 2 periods 

2 periods 

4 periods 

2 periods 

5 periods 



(Deck) 

TH:!:ORETIC/\1 S~i<M-~NSHIP 

14. Cargo Work : 

15. Paints: 

Cleaning Holds, Bilges, 
Dunnage, Sweating, 

Ventilatioo, Different 
types of Slings, securing 
Cargq, Deck Cargo, Safety 
Precautions. 

Different types of Paint, 
Primers, finishing, mixing, 
stONage, care of brushes, 
varnish, paint store 
precautions. 

16. Crews Work and Duties: Line of authority, 
need to work as a Team, 
Lookout duties, reporting 
objects by bells and verbally, 
Standby duties, reading patent 
log, Call duty hands, trimming 

4 periais. 

2 periais. 

ventilators. 2 periais. 

17. Life Boat: Parts of Sails, h011 a Boat 
sails, sailing terms. 2 periods. 

18. Fire Fighting: Correct use of equipment. 2 periods. 

19. Tankers: Tank cleaning, duties of crew 
while loading and discharging 
Oil, Safety Precautions. 2 pericds. 

20. Navigatioo Lights, Anchor Lights, Fog 
Signals for Ships at ;,nchor. 2 periods. 

21. Safety Precautions and i.ccident ·Prevention. 1 period. 

22. Revision. 2 periods. 

SHIP MhiNT£NJ,NCE: 

23. Overhaul Cargo blocks, Oiling and .}reasing 
moving units on Deck, Cleaning and Cement 
Washil"lg Tanks, Peaks, Pninting, Chip""Jing, 
Varnish work, Sounding Tanks arrl Bil"es 

• • 0 ' 

Snls, Life Boat Falls. 39 periods. 
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FOURTH MOOH 

GENE&.L 

1. 

2. 

3. 

C/Siy.s~ectioo, P.T.& Drill, Washing, Kit 
Inspeftloo, Manship. 

First-.",id, Hygiene, Table JVJanners 

Discipline at jea, Good Behaviour, Taam 
Work, Hobbies, Healthy use of Leisure. 

English 

PR.CTIC;,L SEA.Mi.NSHIP. 

5. 

6. 

7. 

Patent Log, Preparation for Streaming 
Hauling in Patent Sounding Machine ' 
Preparation to take Sounding, to t~ke 
S ourxl. ing • 

Life Brn t Launching, Rigging Sails, 
Sailing Instructions. 

Heaving Lead Canpetition, Take a Cast, 
Call out doundings. 

(Leek) 

7 pericds, 

8 pe ricds, 

5 pericds, 

7 periods, 

3 periods, 

2 periods. 

2 periods. 

8. Anchor Work: Operating Windlass, Making 
Fast Ropes and wires, Use of Stoppers, 
Anchor 3ignals, Dropping Anchor, Heaving 
.hncl\or, 'Washi!1g Gable, Sf.cwhee in GhainLocker 4 periods. 

9. Heaving Line Ganpetition 

10. Life Boat Hr.ndling, Practice and 
Canpetitioo, Picking up Man C'Board, 

11. Rigging Gangway and Pilot Ladder 

12. Boat & Fire Drill 

13. Visit Ship 

14. Canvas Work: Roping, Eyelets, li.epairs. 

15. Revision, Rope & Wire Splices 

TIUOR:!:TICr.L S&\MhNSHIP. 

16. Bad Weather 3afety Precautions 

17. Patent Log ani Patent Somd ing Machine 

1 period. 

6 periods, 

2 pericds. 

4 periods. 

2 pericds. 

3 pericds. 

2 pericds. 

1 period, 

1 period. 
..:37-. . 



(Deck) 

18. 

19. 

20. 

Cargo and Hatch Work, Dangerous 
Cargoes, Special Cargo. 

Canpass an:i Helm Orders. 

Life Boot and Fire Jear Revision 

SHIP MAINTilih.N::E, 

21. · Beams an:i Hatches, Guy Blocks, Life 
Boot Buoyancy Tanks, Overside Painting, 
Draft Marks, Canvas Repairs, Oiling, 
:Greasing, Varnish, Working wit."! 
Carpenter, Tanks and Bilges, Toilet 

1. 

2. 

3· 

5. 

6. 

?. 

an:i ••ash Places. 

.FIFTH MOOH 

DECK SYLL;.BUS FOR E. R. TRhiNE.iS. 

C/S Inspecticn, P. T ,& Drill, Kit 
Inspecticn, \'lashing, 

inglish 

Knots, Bends & Hitches: .:iame as No.9 of 
Deck Trainees First Month Course. 

Rope Splice: Same as No, 5 of Deck 
'l'rainees 2nd Month Course 

Lead, Log, ?,Sounding Machine: To take 
a cast, to steam an:i read Patent Log, 
Preparation for taking a eaat by 
sounding machine. 

Mooring Hawsers, ~~ires, to make fast 
Passing Stoppers, Springs, Messenger' 
Rope. 

Anchor Work : 'iiindlass Operation, Letting 
go and H;:,aving .ilnchor, Sta-.~age of Cable 
in Chain Locker, Securing •>!Ichor 

2 periods. 

3 periods, 

1 period. 

2h periods. 

6 periods, 

'6 periods. 

4 periods. 

4 periods, 

3 periods, 

.2 periods. 

2 p:: riods •. 
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(Deck) 

8. 

9. 

19. 

Ca~go, Hatch. and Derrick ~ork: Cargo 
Sl1n~s, Opening a~ Battening Hatches, 
Top..,~ng arrl Lcwer1ng Derricks, Union 
Purchase - System, Guys. 

. Wire Splice : Whipping, Sei.zing, Eye 
Splice. 

Canvas Work Round Seam, Tabling. 

ll. Visit to Ship or Dry Dock. 

12. Beat & Fire Drill 

13. Gan~ay, Pilot Ladder 

14. Life Boat Launching. 

15. Revision. 

16. Examinations 

'IHEOR.'!.'TICi,L S~NSHIP •. 

17. Life Beat/Raft: Parts and EquiJlllent. 

18. Boxing the Compass, Helms Orders. 

19. Markings of Hand-lead Line. 

20. Cargo Viork: Preparation of Holds, Dunnage, 
Ventilatioo, .lafety during 
Cargo Wark, Securing Cargo. 

21. Navigation Lights, hnchor Lig)'lts, Fog 
Signals. 

22. Duties of Seaman oo Bridge Look-out and 
as Stand-by. 

23. Work and Duties of Searen on Tankers. 

24. Accident Preventioo arrl Safety on , Tankers. 

25. Chipping a'ld Painting, Overhaul 
Cargo Gear, Toilets, ,iash places, 
Tanks and Bilges, Masts and ·Funnel, 
Rigging Stage, Bosun's Cha~, 
Canvas Repairs, Life Boat vear. 

4 pericxis. 

4 peri cxis. 

2 pericxis. 

2 pericxis. 

4 periais. 

4 periais. 

2 periais. 

2 pericxis. 

4 periods. 

4 periods. 

2 periods. 

1 period. 

2 pericxis. 

2 periods. 

2 periods. 

1 period. 

1 perial. 

. 22 periods. 
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SlXTH MONTH 

GEN£fl4 

1. C/S Inspecticn, Man ship, Washing. 

2. First-•. id. 

3. Health & Hygiene 

L English. 

5. , rticles of ,,greernen t, Explanation of 
important features. 

6. G. P. Manning e:xplana tion of important 
~eatures,Duties and work of G.P.Crew. 

7. Disciplinary Committee, typical cases. 

(Deck) 

8. Food at Sea, explanation of system, Nero 
far understanding. 

9. Survival at Sea. 

10. Police, Customs and Part · Regulaticns, 
Common and Special Features. 

11. Hobbies, Uficinecy & Team Viark, 
Personal Safety, Ship Owner!; Liabilicy 
in rege~rds to accident and injury. 

12. Future Progressive Training,· Training 
on-the-job, Efficiency Certificates -
Prcrnotion. 

13'. Role of Merchant Marine as Second Line 
of Defence. 

14. Pass-out Talk by Captain Superintendent. 

15.· Issue of C.D.C. 

PB...CTIC;J;. TRJ..lNING: 

16. Derrick Work : L011ering and Topping 
Derrick, Unicn Purchase, Chaning gin 
fall. 

17. Life Boot Pulling & Handling Caning 
alongside, Man 0'Boord. ' 

8 ?eriods. 

1 period.· 

2 pericxl.s. 

7 pericds. 

2 periods. 

2 t:e riods, 

2 pez-icds. 

1 pericd. 

2 periods. 

2 pericxl.s. 

4 pericxl.s. 

1 pericxl.. 

2 peri cxl.s. 

1 pericxl.. 

3 pericxl.s. 

2 periods. 

2 pericxl.s. 



18. 

19. 

20. 

21. 

25. 

21. 

28. 

50. 

55. 

36. 

37. 

("Jock) 

Knots and Splices - Practice 

Wire Splice -Practice, 

lJnchor. work; Hru1ging Off imcher, Brc:J.king Cable, 
Oporatmg ih.ndlass, So curing J;.nchor, Making Fast Spring8, 

l1igcing Gancway ru1d Pilot Ladder, 

Cargo work: Opening and Battening Hatch 

Canvas Hork 

Visit Ship/Dry Dock. 

Revision, 

Boat and Fire Drill. 

Lec.d, Log and Patent Sounding Machine. 

Ex:J..'!linations. 

THEORETIC ilL SE:J1A!!SHIP, 

Conpass and Helm Orders. 

Life Boat and Fire· Gear - Usc & Haintenance. 

Life Saving Appliances Upkeep & Hainton.mce. 

Hork and Duties of Seamen on Tankers, need for utmost 
Safety Precautions while loading. 

Soaman•s work on long Sea Voyage, Different type of 
we:J.thcr conditions, cyclonic, snow sterns, fog etc,, 
securing ship for Bad ~/cathGr. 

I/.lo':,c-out and Standby Duties. 

~ccident PrcvGntion, Sofcty Precautions, Do's and Don'ts. 

Dry Dock Paints. 

SHIP HADlTEN!J!CE 

Cleaning Tanks, Holds, Bilges ru1d Chain 
Locker Painting Gdleys, Futmols, IJ.asts 
Stays ~ Ovcrside, Chipping & ~caling~ 
Oiling & Greasing 'llindlass, Dants & Wwchcs. 

Z pcri~s. 

') . .. 
-~ pcr~o•s. 

2 peri~::. 

1 period. 

2 pc:·lods. 

2 pnio:i s. 

2 pc..riods. 

1 periods. 

1 p;:riod, 

8 pc:rioJs. 

1 period. 

4 pe:ric:tls. 

2 period~ 

2 periods. 

2 ~criods. 

1 period, 

2 pcrio:lo. 

1 · •io'1 F·· • • 
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(Engine Roan) 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

FIRST MCNTH 

4-lrolm:lnt Formalities and Docunentation, 
Medical Examination Vaccination and 
Inoculation, Uniform Issue, Kit Marking, 
Talk by Captain Superintendent, 
,!;xecuti ve and .:Oilgineer Officers. 

Prepare Trainaes to meet their :immediate 
requirerrents, Correct way of making 
Bedding, St Q\lage of Kit in Lockers, 
National .. nthem, Correct Salute, 
Courtesies, Repeating Orders, Walk 
around T. S. 11 BHh.DRA II • 

;,ims and Objectives of Training Ship, 
Rules and Regulations, Discipline 
Requirements, Community Living, Good 
Behaviour Pattern, Punishrrents, Do's 
and Don·'ts. 

Organisation of ~eck, ~.R. and Catering 
Dept. on 'Bhadra' and Merchant Ships, 
Duties and Work of Deck, ~gine and 
Catering Cr.::w Members, Health and Hygiene, 
Sickbay Procedure, Money and Valuables, 

Letters for Leave, Wearing Uniforms. 

Personal Safety and Fire Prevention on 
'Bhadra 1

, Sentry and other duties, Parts 
of Ship. 

4-nergency Evolutions, i~arm Signals, Muster 
List, Boat and Fire Stations. 

English. 

\'lashing, Capt. Sundt 1 s Inspecti an Kit 
InspGcticn, P.r., Drill, Manship, Make 
and Mend 

PRI.CTIC!tL .S. R. PlU.CTICE: 

9. Tour of ~ngine-rcan, Diesel Generator 
roans, Boiler-rocms Pump-roan, Steering 
Engine and Stem Gland Compartments. 
Location of Feed '>Vater Tanks Furnace 
Fuel Cil Tanks and Bilge :Sp~ces in the 
Machinery Canpartmen 1;s, 

12 periods, 

6 periods, 

4 periods. 

4 periods. 

3 periods, 

8 periods. 

6 periods, 

6 periods. 

3 periods, 
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(Engine Roan) 

10. ~ames and. uses of Canmon Engine-roan 
>=>t ores, Tools, Oils .and Paints •.. 

11. Life Boot etiquette, ·1.Se of oars and 
practice in Boot-pulling. 

THEOR!;""TICJ,L E.R. PR..CTICE: 

12. Bells and. Watches, Lookout and Stand-by 
Duties. 

13. Notes one' Names and General functions cf 
the Machinery and .Boilers, and Location 
of Fe'7.i Water & Furnace Fuel Oil Tanks 
and Bilge Spaces in the Machinery & 
Boiler Compartments. 

14. Notes on uses Common Fire Fighting 
2;quipment. • 

15. General Revision and Solving 
Diffi::ulties. 

M!',lNTE:NA.NCE \IDRK: 

16. Practice at Cleaning, Polishing & 
Greasing Nachiner~· Parts, Cleaning 
Tank-tops & Bjlged, Sweeping Boiler 
Tubes, Galley Stoves & Galley 
Funnels, Washing Paint-work and 
Polishing Brass work. 

S&::OND MONI'H 

G li:.".'ERnL: 

l. 

2. 

3. 

\'lashing Clothes, Captain Super~t~dent's. 
Inspecticn & Divisions' p • T. Dnll, Manship 
and Make & Mend. 

:Snglish 

Elnergency Evolutions and Boat & 
Fire Drill. 

2 periods. 

8 periods, 

2 periods. 

1 period. 

2 periods, 

4 periods, 

!~3 periods. 

7 periods, 

7 periods. 

4 periods. 
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(Engine Roan) 

P&.CTICAL .;:;. R. PRnCTIC3: 

4. Fire Fi-ghting_ Methods & lguipnent. 

Practice on the use of Cammon Fire
Fighting Equipment, such as, Fire Hoses, 
Portable Hand Pumps, &lake He1met :1ear, 
Portable Fire ExtinguisherJ. and Fog 
Nozzles. Use of ~ick closing Controls & 
Water-tight Doors. 

5. Marine Boilers: 

J. study of the Lay-out of Boilers, Oil 
Fuel System and the Lllied Machinery in 
Boiler-room. Practice at going through 
Beiler ~urnances for cleaning purposes. 
Dismantling and boxing up few Boiler 

12 periods. Mountings. 
( 6 periods for each Watch). 

6. Oil Fuel System for Boilers : 

Practice on dismantling, cleaning, 
changing and refitting Burner nozzles 
and Burners on Furnace Fron and D~ 
Furnace. Opening, Cleaning and re-fitting 
Fuel Oil Filters and Fuel Pressure Pump. 

( 4 periods 

7. Yi§],.JL1Q Ship: 

Trainees Visit Merchant Ship in Dock, 
accanpanied ani shewn around by an 
Instructor. 

8. Boat PulliM: 

8 periods. · 

for each Watch) 

3 periods. 

Life Boot Pulling & Boat Handling 
Practice. 4 periods. 

( 2 periods for each Watch) 

THEORi:,'TIC;,L E. R. PJi.,\CTICE: 

9. Fire Fighting Methods & Eguiptrent. 

::ns~ructia:s on the Canmcn Fire-Fighting 
l!.qU~pnent m use aboard ships, with their 
uses on different types en ,Fires and in 
ci.ifferen~ compart~nts en the ship, Work 
of the d~fferent.F~e Drill Parties, as 
for~red on our sh~p. Instructions on the 
Working and Uses of Fire Hydrants Fire 
Hoses with different types of Noz~es, -~ .. 



( Engine Rocm) 

Chemical & Dry PONder Fire Bxtinguishers, 
Stea!Jl Smotehring and Carbon Dioxode Gas 
System. Instructions on Means af Escape 
in the Machinery and Living Spaces. 
Functi?ns and purpose af Water-tight Doors 
and Ql7ck-closJ.ng Remote ContrJls in the Machinery • 
and Bo:.~.ler Canpartments. WfJt'~<in::; and. purpose of the 
Smoke Helmet Equipment and the B~:cnthing Mask apparatus, 4 periods 

10. Marine Boilders: 

Instructicns on Outline coostru::.tion 
of a Scotch Multitubular Boiler and a Yarrow 
Water Tube Boiler, with names ani purpose af 
the Major Internal and External Canponents. 
Names and Functions of the Canmon Boiler 
Mountmgs. Duties of the Fireman en Watch 
at Sea and in Port. Reading of the i'later 
Gauge Columa.s ani Pressure Gauges. 
Instructions on the Feed Water arrangement 
with these two types of Boilers. Instructions 
on the working and purpose of the Exh;c'tiSt 
Gas Boil!lrs, as in use on Notor Ships. Stress 
on observance of Safety Precautions and 
Prevention of Fire Hazards in the Boiler 
rooms. 

UT Oil Fuel System fo::- Boilers: 

Instructions regarding Outline Lay-out of 
Cil Fuel System. Path of Oil Fuel from 
Bunker Tanks to Burners. Functions of Transfer 
Pumps, Settling Tanks, Pressure Pumps, 
Heaters Filters, Burners and Nozzles. 

6 periods• 

Duties ~f Fireman on Oil Fired Boilers. 
Working of forced Draught System. Importance of 
maintaining correct Oil and /.ir Pressures 
and Oil Temperatures for efficient 
Canbustim. Reading of Thermometer and 
Pressure Gauges. ·Stress on thorough 
Cleanliness in the Boiler-roan and 
Preceuticns against Fire. 

12. Stear.; Emgines. Main Propulsion: 

Instructions on the General Work~g of 
the Steam Turbine Engine and t~e Steom 
J:( • t · .,;... 1· ne Path af Steam eclprocr. 1ng -ug • ., . 
and Exhaust • Names and r unctlonS of 
the Ma jar Working Compcnents • Meth?i s ~ 
Lubrication and the grades 0~ Lubrl~at~g 
Cils used for different workwg par s 

4 oericds. 

these Engines. Functioos and purpose ~f 
the Main Condensers, Main ~ircu~t~th:ps 
and .O:.ir PIJilp5 • Path of Con ens a 8 periods • . -45-
Boilers. 



Revision, Discussion and Solving Difficulties 6 pGl'iods 

Examinations ·1 p::riods 
(2 periods for eti.ch \!<l tch) 

15, He.inteMnce Hark. 

1. 

2. 

Practice at Scalin3, Cleaning & PaintinG, Cleaning. 
& Greasing r-::..chinery Parts, Polishing Brass work, 
Cleaning and paintin~ in Tanks, 3il~es andnu~der
water parts Clcanin~ Boiler Furnaces and uo~ler 
Tubes, and ~ssisting~Ship's Staff on Petty Repairs, 40 periods 

(12 periods ~re allotted wholly for Maint.work, 
The rcruaining 28 periods are divided equaJly for 
l1ain, Work and Practical Instructions ~o Each 
Watch, alternately}, 

T"t! IRD MONTH 

~lashing Clothes, Captain Superintendent's Inspection 
ll!l.d Divisions,P,T, & Drill, Manship & Make & Hend. 

En~lish 

First Aid, 

Boat & Fire Drill 

9 pe:riods, 

9 pc~iods. 

PMCTIC!J. E, n. PRJ.CTICE. 

5, 3tea'!l RGciprocatil'g Propul sian En;;ine 

A Study of the Lay-out of the Steam Il.0ciprocating 
Propulsion Engines, with names and function:J of the 
lvorking Components. Practice at Opening Cleaning 
Greasinz and Re-fitting different Compo~nts on the 
Enoines 

"' • 16 periois. 
(Bperiods for each T~atch) 

6. DiG sol Hachincrv 

A Study of the Lay-out of the Diesel Generator and. 
Compross;Jr Engines, The arrangemant of the Fu 1 
Coaling & lubricating Systems. Names of work~ ' 
Comp?nc~ts, Practice at DismantliDG, Cleaning f 
re-hthng Components on the 11ain Generat r End 
and the Jl.ir Compressor Engine. 0 

"' ne (4 
8 periods 

pcriodo for 
each ~fntch) 



( lngine Roan) 

7. 

8. 

Train;es Visit Mercha-nt Ship and IJry 
Dock, accompanied and sho.Jn around by 
an Instructor. 

• Trainees Visi~ the Marine Engineering 
College ( D .M,£<. T •) acccrnpanied and 
shown arourn by an Instructor. 

9. r.uxiliary Machinery 

'- Study of the Lay-out of the E R 
;.uxil~ary Machinery and their F~ctions. 
Pract~ce at Dismantling & Re-fitting 
Ccmponents on the Steam Generators 
~vaporator, ~vaporator Pump Main ' 
Circulating Pumps, General Service 

2 pericrls. 

2 pericrls. 

Pump, Fan £.:ngines and Feed Pumps. 16 periods. 
( 8 pericrls for each Watch). 

10. Boat Pulling. 

Life Boat Pulling arrl Boat Handling 
Practice undP.r Oars. 

11. RJ..ISIN::r STlAM: 

Practice at Raising Steam on the Beiler 
initially, by hand pump and then change 
over to Steam Pressure Pump and to put 
into use the Auxiliary and Deck Machinery 
for Demonstration Purposes and Greasing the 
Working Parts. Duties on Boiler and i"\ 

2 pericrls. 

Auxiliary and Deck Machinery 4 periods • 

12. SLINGING MACHINntY B\ RTS: 

Practice on Slinging, Hoisting, 
Lowering and Shifting Machinery Parts 
with the help of- Chain Blocks. Stress 
on Personal Safety, _Preventicn of 
J.ccident and Correct Methods of 
fastening Slings; Eye-bolts, , Shackles 
and Hamling Rope. 

13 ~ E R. TOGLS & STORES: 

Practice on the uses. and Stowage of 
E.R.Stores, Tools, Paints & Lubricants. 

4 pericrls. 

2 periods, 
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THEORETICAL E.R. PR;;.CTICE: 

L4. INTERNAL CCIMBUSTICN ENGINES: 

Instructions on the General -vlorkilig 
and the Cycles of a 2 Stroke and a 
4 - Stroke Single-acting Marine 
Propulsi en Diesel Engine on Boord . 
Merchant Ships. Names and functions 
of the Major Working Canponents of these 
two t~es of Engines. 

Simple Notes on General Working and 
Purpcse of Slll'lll Petrol ]jriven and 
Diesel Driven 2-~troke and 4-Stroke 
Internal Combustion J!:ngines. 

Simple Notes on working of the Heavy 
Oil Heaters, Filters, Separators and 
centrifuging Plants.· 

Ins tructicns on outline arrangement 
and functions of :-

a) Nain Engine Lubrication System. 
b) Main Engine Scavange .l.ir and · 

Exhaust Gas Systems. 
c) Main Engine Fuel Injection System. 

Kncwledge of the Duties of E.R.Crew 
Members on a Motor Vessel in Port and 
at Sea. 

15) FIRE Fl:JHTING :<:~UIPMENT & Mi:THODS: 

Instructions on the uses of Fire Fighting 
Equipment commonly used on Tankers. 

16) S;,~ETY_fR.ELAUTICN3: 

KnaNledge of c crrunon. causes of Explosions 
on the Boil.:;rs and Machinery aboard ships, 
and prevention to ba exercised. 

Useful DO's and DCN'Ts for Preventicn of 
i-.ccidents and Firee in the Machinery & 
Living Spaces 

.i?. M;,RINE BOib@§.: 

10 periods. 

2 _periods. 

2 periods • 

Discussion in the form of Questions and 
Answers and Solving ,Difficulties regarding 
Instructicns imparted earlier, 1 period, 

... 



( l!:ngi.ne Room) 

OIL FUEL SYSTEM FOR BOIL::RS: 

Discussion in the form of Q.u t• es ~ens 
and ,.m~wers and Solving Difficulties 
rega:;d~ng Instructi ens imparted 
earl~er. 

Discussion in the form of '!uestiens & 
hnswers arrl Solving ~ifficulties 
regardir~ Instructions imparted earlier 
an B.eceipr<Y:ating & Turbine Engines. 

20. INI' ERNAL CONBUSTICN ~GINES: 

Discussion in the form of Questions & 
Answers and Solving Difficulties 
regarding Instructiens imparted earlier 

. . ' 

21. CCMMON AUXILHRY M/,CHINE:RY: 

Brief Description on the Types and 
Functions of Carunon E,R,.t\uxiliary 
Machinery, such as, General Service 
Pumps, Feed Pumps, Deck Service Pumps, 
F .~J. & S,rJ ,Pumps, Evaporators, 
Distillers, Generators, etc. Duties of 
the ~·atch Keepers in Port and at Sea. 
M0thcds of Lubricatien of the Working 
Parts. 

22, :ELJ'.DTRIC ITY: 

Brief notes on ~lementary Principles and 
\<larking an Electric 3enerator. Kncwledge 
of Distributien of Electric Circuits, 
Simple Notes on connection of Switches, 
Plugs, Holders an:i .~ires. Method of 
.testing and renewing a BlC!Im Fuse. 

23. CCMMON DECK MJ;CHINEllY: 

Simple Notes on the Common Types and the 
Functiens of a Windlass, Wine)'! and Steering 

1 perio:l. 

2 periods. 

2 periods. 

4 periods. 

4 periods. 

Gear. Duties of a Watch Keeper and the 
methcds of Lubricating the Working Parts. . 2 periods. 

24. CLEANLINESS IN MACHINt:RY SPJ.CES : 

Emphasis on observing and ~intaining 
utmost cleanliness in Machwery Spaces 
and the Prevention of Fire and Accidents. 
Important ,.spects on We.tch Keeping Duties. 

2 pericxis. 



( .t!:ngine Room) 

25) PihlSSURE }JJJ}::.S & THERtVIOMJ<,'T3RS; 

4nphasis and Practice correct reading of 
Pressure Jauges and Thermometers. 

26) GOCD B.bHA VI OUR & \IJORK ATr ITUDE: 

Important points for Good Behaviow.r 
Pattern, Punctuali~, Discipline and 
Work ,·,ttitude as a Meml:er of the Crew 

. abocrd Merchant Ships 

27) Jeneral ~vision 

Mi-.INT:c:N;.NCE WORK: 

28) Practice at Scaling, Cleaning & Pain~ing, 
Cleaning & Freasing Machinery Parts, 
Polishing Brightwork, Cleaning, Painting/ 

1 period. 

1 period • 

2 periods. 

Cement \~ashing in Tanks, Bilges and underwater 
Parts of the Hull_, Cleaning Boiler Furnaces 
and Tubes, and assisting Ship's Staff an 
Petty Repairs. 40 pericrl.s 

( 20 pericrl.s for each , Watch). 

FOURTH MO.\ITH 

GENERAL: 

1) 

2) 

3) 

4) 

5) 

Captain Su))erintendent 1 s Inspection, P. T. 
and Drill Washing Clothes, Kit Inspection, 
Manship, Make and Mend. 

First •· id, Hygiene & Table M<!nners 

english 
· (4 pericrl.s far 

Emergency Evoluticns and Boat. & Fire Drill 

Life Bo:-t Pulling & Boc:t Handling 
Practice and Competition. 

PR,.CTIC;J, s.R.PHJ.CTICE: 

') CONMON DECK J.'I!ACH INERf: 

7 periods. 

8 pericrl.s. 
each watch) 
7 periods. 

6 periods. 

7 periods. 

Practice at engaging and dis-engaging 
the Gear '.-'~heels and Gypsies. Opening, 
Cleaning and r~,..fitting of Working 
Parts of .the Wmdlass, Mooring \'linch 
and Steering Engine . 

8 periods. 
(4 periods for each watch) 

7) Oil Fuel· Flashing Up Competition. 
2 periods. 
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8) Slinging l!lachinery Parts Competiti en 

9) IU.ISJNG S'J:E;.M: 

Practice at Raising Steam on.the Boiler 
initially, by Hand P\JIIp and then change' 
?ver to Steam Pr~s~ure Pump and to put 
mto use the i.ux~llary and ·Deck Mac'linery 
for Dem~stration Purposes and ·}reasing. 
the Workmg Parts. Duties on the Boiler 
and Auxiliary and Leek Machinery. 

10) ngT TO SHIP/DRY DOCK. 

1HEOfu:.riC;.c.L i: .R. Phi.CTICE 

2 pericxis. 

4 pericxis; 

2 periods. 

ll) Revision & Discussion in the form of :.iu0stion 
and <>nswers on the Instructi ens imparted 
regarding the E.R.:.uxiliary andDeck Machinery~ 3 periods. 

12) Revision and Discussion in the form of 
nuesticns and . nS'.-Jers on the Instructiens 
Impcrted regarding Steam Boilers, Stea!il 
Propulsion iligines and Oil Fuel ;:lystem. · 

13) Revision and Discussion in the form· of 
'!uestiens and ,-.nswers en the Instructions 
Imparted regarding Diesel ~ngines and 
Fire Fighting Methr.rls arrl ~quipment. 

14) Practice at Scaling, Cleaning and 
Painting, Cleaning and Greasing 
~chinery Parts, Polishing Brassw?I'k, 
Cleaning, Painting or Cement .was~ng 
in Tanks Cleaning and PaintiDg B~lges 
and unde~ater Parts of Hull, Gleaning 
Boiler Furnaces and Tubes, and assisting 
Ship's Staff on Maintenance and Petty 
Repairs on M.::chinery 

5 pericxis. 

4 pericxis. 

46 pericxis. 

( 24 pericxis wholly allotted for 
Maint • ...,or k. The' reJm ining 22 

ericxis are divided equally for 
~in.Work and Practi~al/Theoreti
cal Instructions to .!.Beh Watch, 
alternately) • 
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FIFTH MONTH 

E.R. SYLLI,BUS FOR Di.CK Thi.IN33S. 

G ..!NER...L : 

1. 

2. 

3) 

C aotain Superintendent 1 s, P. T. & 
L:rill, Kit Inspection, Washing Clothes 

English. 

Boat & Fire Drill 

PR.,,CTIC.L .~.R.PR.,.,CTICE: 

4) Tour of Boiler and Machinery Spaces, 
Pump-roans, Steering wgine and Stern 
Gl<;n:i Compartments, with the General 
FUnctions of the various Machinery 

5. Names & Uses of Carunon Engine-roan 
Stores, Tools, Oils and Paints • 

6. BOIUR V;;LV5:.S - Practice at going through 
Boiler Furnaces. Dismantling and re-fitting 
few Boiler Mountings. 

6 :t:e ri ads • 

6 periods, 

4 periods. 

2 periods. 

2 periods. 

4 periods 
( 2 periods foe each watch). 

7. ·OIL FUEL COMPONJ:M'S : 

Practice at Changing, Cleaning & Re-fitting 
Burners. Dismantling & re-fitting Oil 
Filters & Pressure Pump. 4 periods, 

S) AUXILifiRY M.:..rn INERY: 

Practice at Dismntling & Re-fitting 
parts of Feed Pumps, Generators, G.S.Purnp, 
.. ir Pumps and Evaporator ?unp. 8 periods 

( 4 pl3!'icrls for each watch). 

9 ) Mi. IN ENJ: INES : ·· 

?r'lctice at DismanUing & re-fitting some 
Canponents of the Steam,Reciprocating En~ines 8 periods. 

( 4 periods for each watch) 

10) DEX:K MACHINERY~ 

Practice at Dismantling Components on 
the \'~iniliss and Mooring ,iinch. 

( 2 pericrls 
4 periods 

far each wateh). 
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11. RAIS TIIJ: STQM: 

Practice at Raising Steam on the Boiler 
initiall;y, by Hand Fuel Pump and then ' 
change ~v~r to Steam Pressure Fuel Pump. 
Put .... ux~liary & !Jeck I<lachinery into USt' 
for Demonstration Purp.oses. · 4 periods, 

12. Visit to Shi? and !Jry Pock, accanpanied 
arxl sho.•m around by an Instructor, 2 periods. 

THEORETICAL E.R. PRt,CTICE: 

13. ~L,RINE BOIL::Jt§.: 

Outline Construction and Functions of a 
Scotch l'Iultitubular Boiler and ,, YarrOI'I Water 
Tube Boiler. Names of Internal & External 
Components. IJuties of a Watch Keeper at Sea 
and in Port. Functi~s of Boiler Mountings, 4 p,Jriods • . 

1..4. OIL FUEL SYSTEM FOR B0ILffiS: 
1 

Outline Lay-out of Oil Fuel System. Path 
of Oil from Bunkers to Burners. Fuctions 

af I'Jorking Canponents. Duties of a Watch 
Keeper, Working ofiForced Draught. Im[l'ortance 
af Correct Oil Pressure and Temperature for 
Effie ient Canbustion. 4 pe.ricrl s. 

15. STE;-.M PROPULSION :£NGINES: 

workina of H.eciprocating & Turbine 
0 

Propulsion .ti:ngines. Path of Stecm & . 
Exhaust. Names and Functions of work,ing 
Components. Methcrls and :Jrades af 
Lubricants used for Lubrication of 
various working Parts. IJuties of a;Gre~ser 

16 DIESEL FROPULSICN ENGI.l'I2S: 

17. 

workina af a 2 Stroke & 4 Stroke Liesel 
Propul~ion Engine, Names & Functions of 
.~or king Camponents • Outline arrang~ents 
for Engine Cooling and Lubricating Systems. 
Duties of a Watch-Keeper. 

;.UX.ILI;J?Y MACHINERY: 
;orking of Common ,& ,R.Acxili.ery Machinery, 

ch 
; ~ rumps Condensers, G,S,Pumps, su as, n"'""" ~ • ") 

Feed PUJillS Main C~culatwg 1.-mps, 
Evaporator~, Distillers~ Generator~~i;~· & 
S W Purn s and Deck 'lernce Pumps • . 
a~ ·MeJ:ods of Lubricntion of 'r'orking Parts. 

4 pericrls 

4 periods. 

4 pericrls. 
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Cammon Ca•ses of Lxplosicns on Boilers and 
Machinery on Ships 1 and the Preventions to 
l::e exercised. Useful 00 1 s and OONT's for 
Prevention of Firea and "Ccidents. 

19. PRESSURE GAUSES & THERMCMETLR§: 

Emphasis and Practice at correct readings. 
Stress on Important >.spects on Wa'i~:h
K;;eping Duties. 

20. CQ"!MCN DECK MACHTI'IERY: 

dimple Notes on the Ccnrnon Types and the 
functions of ~lindlass, ~inches and steering 
Gear. Duties of a Watch Keeper and Methods 

2 periods. 

2 periCds. 

of Lubricating the Working Parts. 2 periods 

21, CUANLTIJESS IN MACHTIJ3RY SP;,CES: 

Emphasis on observing and rnaintaning ~tmost 
cleanliness in the·Machinery & Boiler 
Canpartmmts arid the prevention of _Fire and 
Accidants. Important points far Good 

• 
Behaviour Pattern, Punctuality, Discipline 
and Work i.ttitude as a Member of the Crew 
on Merchant Ships. 2periods. 

22. FIBE FIGHTING M"THODS ON Ti.N1bl:lS • 
• 
Instructions en the ~ses of the Fire-
Fighting ~quipment c·anmonly used on 
Tcnkers. 

23. Revisicn and Solving Difficulties: 

24. E.XhMIN;~TICNS 

1 period. 

5 periods 

4 periods 
(2 "periods far each watch). 

Mi.INT!:!Nt.NCE WORK: 

25. ~ractice at_ Scaling C~eaning and fainting 
~ the Ma.;hinery & Bo1ler Spaces, Cleaning 

. and Greasing Machinery, Polisliing Brightwork 
Cleaning & P<~inting/Cenen\ Washing T~nks ' 
Cl:aning clilges and Tank-Tops,, Cleaning ' 
Bo1ler Furnaces and Tubes, Cleaning Galley 
Funnels, and ~toves, and ssisting Ship ;staff 
on l'et~y Repairs and Ma:J.tenance cin M3chinery 
and Bcilers, 32 · od per1 s. 

(16 periods for each watch). 
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§]XTH MONTH 

G£NERAL 

1. C/S In~pections & Divisicos' ivcluticos 
Man Sh~p, WAshing Clothes and Prize ' 
Distribution Parade. 

2. First ;. id. 

3. Health & Hygiene 

4. English 

5. J,rticles of i.greement, Explnnation of 
Important Features. 

6. General r'urpose Manning - Explantion of 
Important Features. Duties & Work of 
G.P. Crew. 

7. Disciplinary Committee -Typical Cases. 

8. Feed at sea, Explanation of ~stem and 
Need far understanding. 

9. Survival at Sea. 

10. :'alice, Custolll'l and Port Regulaticos, 
Ccmmon and dP"cial Features. 

11. Hoboies, i:fficiency & Team Work, Fersonal 
S,,fety, ShipC!Niler's Liability regarding 
Accidents & Injury, 

( Engine Rocm) 

8 periods. 

1 period. 

2 periods. 

7 periods. 

2 periods. 

2 periods. 

2 periods. 

1 period. 

2 periods. 

2 periods~ 

4 periods. 

12. Future Progressive Training, Training. on the 
Job, Zfficiency Certificates - Franot~ons. 1 period. 

13. Role of Merchant Marine as a Second 
Line of Defence. 

14. Pass-out Talk to Trainees by the Captain 
Superintendent. 

15. Issue of c.n.c .. at the Shipping Office. 

16. Boat and Fire Lrill. 

17. Visit to Ship and Dry Dock. 

2 periods. 

1 period. 

3 peri ads. 

4 periods. 

2 periods. 
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PR;._CTIC.hL E .R. PR.,,CTICE 

lS. 

19. 

20. 

21, 

22. 

23. . 

Boilers - Practice at dismantling and 
re-fitting Boiler Nountings. 

OIL FUEL SYSTEM FOR OOILSRS - Fz:actice 
at dismantling and re-fitting Oil Fuel 
Unit Ccmponents. 

2 periods. 

2 r:eriods. 

/.UXILhRY M/\CHJNERY - Practice at dis~tling 
and re-fitting Working Parts 'of Steam "enerator . 

al S · p 2 penods. and 3ener erv.Lce ump. 

E.R.STORES & TOCLS.- Practice at Stowing 
ani arranging Stores and Tools in. the 
Store-rooms, 

MhiN PhOPULSION ENGINES_- Practice at 
Dismantling and-re-fitting Working 
Ccmpcnents. 

Lifeboat Pulling and Handling Practice. 

2 periods, 

2 periods. 

2 periods. 

TH~Offi:TIC;..L E. R. PR;.CTICE. 

24. 

25. 

26. 

27. 

FIRE FI}HTING- Stress on correct use of 
Equipnent. Discussion in the fonn of 

Ouestions and Answers. 

~.RINE BOIL2RS - Emphasis on Watch-keeoing 
Duties ani reading of the Pressure Gauges 
and Thermareters. liiscussion and Revision 
of Frevi ous Ins tructi ans. 

§.TE!.M PROPULSI<N EN:}INE~ - &!J?hasis on 
~~atCh-keeping Duties. Clcse Attenticn to 
Lubricating Systems & Mthods. Developing 
a keen sense of touch, smell and nearing 
for detection of any unusual heat, odour 
an:i sound fram the Engines, Discussion 
ani t\evision of Frevious lliiStructi ens, 

. Dif.SEL PROPULSION EN::iiNES - Emphasis on. 
Watch-keeping Duties, Close a ttenticn to 
Lubricating CoOling & Heating Systems. 
Developing a keen sense of touch, smell 
and hearing for detection of any unusual heat 
odour and sound from the Engines, 
Discussion and Revision of Previous 
Instructi ens. 

2 periods. 

2 periods. 

2 periods, 

2 reriods. 
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28. AUXILIARY Mi.CHINEHY - Discussion and 
Revision of previo.s Instructicns, 
Eillphasis on Watch-keeping Duties, 
in Port and at Sea. 

29, Safety Preca uti ens and Prevention of 
Fire and Accidents. Impcrtan\ DO's 
.. ND DON'Ts 

30. Proper Mental Approach to Problems 
arising on the job on ships. Work 
attitude and Fride in the Profession, 

31. Revision and Solving Difficulties. 

32. Examinp ticns. 

MAINT.ENl'ficz WORK 

33. Engaged on Cleaning & Painting 11:1 
Tanks, Bilges, Hull internally in 
the Boiler & Machinery Spaces, 
Galley Stoves and Funnels, Boiler 
Furnaces & Tubes, Brightwork, Assisting 
Ship's Staff on Maintenance and Fetty 
!tepa irs on Boilers and Machinery. 

(fugine Roan) 

2 periods, 

1 period, 

1 period, 

6 periods, 

10 periods, 

28 periods, 
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DECK SYLLABUS FffiST "1-iO~ITH FffiST WEEK 

-------------------------------------------------Period Monday Tuesday Wednesday Thursday Friday Saturday 

-------------------------------------------------
First 

Second 

Third 

Enrolment For
mali ties and 
doCUI!lenta"li:ipn 

-do-

-do-

Fourth Prepare Trai
nees for imm
ediate require-
ments. 

(2) 

------------·---

Uniform issue/ 
Medical eXl'!ffii
nation 

( 1) 

-do-

-de-

-de-

Division of 
Trainees for 
Deck and E .R. 
Department 

( 2) 

Allocating 
Numbers and 
Watches etc. 

( 2) 

Unifonn issue 
and Kit 
Harking 

( 1) 

-do-

Washing 
Clothes 

( S) 

Vaccination 
and inocula
tion 

( I) 

Talk by Routine, 
Capt.Supdt. Standing 
Ex. and ,rders 
Eng .tlft'icc:J;:s 

U) (2) 

Tour of 
ship Fami.
liarisa
tion 

( 2) 
• 

-do-

Disciplinary 
Rules. Aims 
and objec
tives. 

(3) 

Health and 
Hygiene 

( 4) 

English 

( 7) 

Emergency 
Evolutions 

Muster 
List 

( 6) 

(.§.} 



DECK SYLLABUS FffiST MONTH SECOND WEEK 

-- - -- -- ---- -- - - -- - -- - - - --- -- - - -- -- --- - -- - -·-- - -- -- --
Period Monday - Tuesday Wednesday Thursday Friday saturday 

---------------------------------------------------
First Need for Dis

cipline. Good 
Behaviour -
Do I s & Dont 1 s 

( 3) 

Second Important 

Third 

Fourth 

parts of ship 
( Nctes) 

( 2) 

~rganisatioq 

-do-

Emergency 
Signals 

( 6) 

Putting on 
Life Jacke~ 

( 6) 

Bells & \'latches 

( 12) 

Basic Work of 
Deck, E .R. 
Crew 

( 4) 

Parts of Washing 
ship. Types 
of ship. 

(5) (1) 

Personal English 
Safety & 
Fire Preven

tion 
( 5) ( 7) 

Duty Keeping 
on 1 Bhadral 

( 5) 

Community 
Living 

( 3) 

Revision 

( 16)' 

Solving 
difficul
ties. 

( 16) 

Life Boat 
Pulling 

( 10) 

-do-

Ship •. 
Maintenace 

( 17) 

Boat and 
Fire Drill 

( 6) 

Second Saturday 
Holiday 
Make & Mend. 

----~-----------------------------------------~------------------~-------------------------------------
.59. 



DECK SYLLABUS FffiST MONTH THmD WEEK 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Period Monday Tuesday Wednesday Thursday · - · Friday Saturday 
------------------ ------------------------------
First Lifeboat Knots, Bends Knots, Bendls Washing Fire Fight- C/S. Division 

Pulling & Hitches & Hitches ing equipment & Inspecti•n 
( 10) (9) (9) (8) (14) (8) 

Secorrl -do- -do- -do- English -do-
( 7) 

English. 
( 7) 

Third Ship Main- Ship Main- Ship Main- Ship Main- Ship Main- Accident 
tenance tenance tenance tenance tenance Prevention 
Wood 't!ork Paint Work Scaling, Clean ship Clean ship 

( 17) ( t 7) 
Chipping 

( 17) ( 17) ( 17) ( 15) 

Fourth -d~- -de- -do- -do- -do- Boat & Fire 
Drill ( 6) 

-------------------------------------------------------------------------------------------------
-€0-



DECK SYLLABUS FlRST MONTH FOURTH l'm:El 

-----------------------------------------------
Peried Mondny Tuesday \'fednesday Thursday Friday Saturday 
------------------- - - - - - - - - - - - - - - - - - - - - - - - - - -
First 

Sec11nd 

Third 

Faurth 

Krc ts, Bends 
& Hitches 

(9) 

-do-

Ship Main
tenance Holds 
& Bilges 

( 17) 

-do-

Life Boat/ 
L,Raft Parts 
& equipnent. 

( 12) 

-<lo-

Revision 

( 16) 

-do-

·· Lifebont 
Pulling 

( 10) 

-do-

Revision 

( 16) 

-do-

Washing 

( 8) 

English 
( 7) 

Ship Main
temance 
Painting 

( 17) 

-do-

Life Boat/ 
Raft equip
men:t. 

( 13) 

-do-

Ship Main
tenance 
Painting 

( 17) 

-<lo-

P.T. & 
Drill 

(8) 

English 
( 7) 

Fire Fight
ing. Use 
l)f equip
men:t. 

( 11) 

ioat & Fire 
Drill 

( 6) 

-------------------------------------------------------------------------------------------------1) NUmbers in bracket inuicates instructions subject as stated in detailed syllabus, 
-61. 

2) Combined classes for Deck & E,R, Trainees for te~ days, 



DECK SYLLABUS SECOND MONTH FIFTH WEEK 

---------------------------------------------
Period ·Monday Tuesday Wednesday Thursday Friday Saturday 

------------------------------------------------
~rst 

Secoild 

Third 

FoUrth 

Ship Main
. tenance 

Chipping & 
Scaling 

(23) 

-de-

Lifeboat/L.Raft 
equipnent 

( 14) 

-do-

Ship Main
tenance 
Cleaning· 
Paint work 

( 23) .-

_Sounding Tanks 
Bilges, 

(23) 

Fire Fighting 
methods 

( 15) 

-do-

Ship Main-· 
tenance 
Painting 

( 23) 

Sounding 
Tanks & 
BiljSes. 
. ~ 23) 

Heaving Line 

( 3) 

-dO:.. 

Washing 

( 1) 

English. 

( 2) 

Stoppers 

(3) 

-do-

Ship Main
tenance 
Toilets, 
Wash place" 

(23) 

-do-

Wire Ropes 

(3) 

-do-

P.& T.Drill 

( 1) 

English 

(2) 

Compass 

( 16) 

Boat & Fire 
Drill. 

( 12) 

---~----------~-~---------------------------------------------------------------------------------6:?.-



DECK SYLLABUS SECOND MONTH SIXTH viEEK 

- - ~ - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Period Monday Tuesday Wetinesday Thursday Friday Saturday 
- - - - - - - - - - - - - - - - - ~ ·- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
First 

Second 

Third 

Fourth 

Ship Mainten-
ance Oiling 
and_ Greasing 

(23) 

-<io-... 

Lifeboat Pull
ing ~ Handling 

( 4) 
• 
-do-

Ship Main-
tenance Life 
.Saving Appli-
ances 

. -- (23) 

-<io-

Rope Splice 

( 5) 

-du-

Ship Nain-
tenance 
Fire Equi:p-
ment, 

( 23) 

-<io-

Rope Splice 

( 5) 

-<io-

Washing 

( 1) 

English 
( 2) 

Knots, Bend<> 
Revision 

( 6) 

Ccmpass, 
Helm Orders. · 

( 16) 

Ship l1ain
tenance 
Cargo Gear 

(23) 

-<ic-

Second 
Saturday 

Knots, Bends Holiday 
Make & Mend. 

( 6) 

Boat & Fire 
Drill. 

( 12) 

-------------------------------------------------------------------------------------- -63-



DECK SYLLABUS SEOOND MONTH SEVENTH WEEK 

------------------------------- ----------------Period Monday Tuesday Wednesday Thursday Friday Saturday 

----------- -·------------------------- -.----- -·- -·--
First Ship Main-

tenance 
Ropes and 

Wires 
(23) 

Second Worming 
( 7) 

Third Nautical. 
Terms 

( 17) 

Fourth -do-

Ship Main
tenance 
Accorrunoda
tion-

( 23) 

Knots, Bends 

( 6) 

\'Terming 

( 7) 

Ship Main
tenance 
Funnel., 
etc. · 

( 23) 

-do-

Hand Lead 

(e) 

-do-

Washing 

( 1) 

English 
(2) 

Hand Lead 

(19) 

-de-

-----------------------------·-------

Visit ship/ C/S •. 
. Pier Divis:i,ons 

( 1) 

-do~ English 
(2) ' 

Lifeboat Accident 
Pulling & Prevention 
Handling 

(4) (20) 

-do- Boat & 
fire Drill 

( 12) 

-------------
-64-



DECK SYLLABUS SECOND MONTH EIGHTH', WEEK 

-----------------------------------------------7 
Period Monday Tuesday 
- - - - - - - - - - - - - - - - - - - -
first 

Second 

Third 

Fourth 

Ship Hain
tenance 
Rigging 

( 23) 

-do-

B<sun' s Chair 

( 9) 

-de-

Ship Main
tenance 
Toilet., Walih
·places. 

( 23) 

Oil::: g and 
Gre~sing 

(23) 

Revision 

( 21) 

-dr.-

Wednesday Thursday 
-------------

Ship l1ain
tenance/ 
Exc~m. 

( 22) 

-do-

Anchor work 

( 18) 

Washing 

(1.) 

Engll>h 

( . 
~ ?., 

( 10) 

-------
-do- -do-

Friday Saturday - - - - - - - ~ - - -
Ship Hain
tenance/ 
Exam. 

( 22) 

Cargo KC'rk 

( 11) 

-dr-

Man Ship. 
Kit Ins
~ecti,)n 

( 1) 

E.ngllih 

(2) 

Safety en 
Tankers 

( 20) 

Boat & Fire 
Drill 

( 12) 

------------------------------------~---------------------------------------------------:ss:----



DECK SYLLABUS THIRD MONTH NINETH WEEK 

------------------------------------------------Peri•d Monday Tuesday Wednesd8y Thursday Friday Saturday 

------------------- --------------------------
First Carge Work Cargo Work "I'Jire Work Washing Wire Work c;s. 

( 14) ( 14) ( 5) ( 1) 
Inspection 

( 5) ( 1) 

-do-. English -do- English 
( 2) ( 2) 

Second -do- -do-

Third Ship hain- Ship Main- Ship Main- Ship t1ain- Ship J.!ain- First Aid 
tenance tenance te~mnce tenance tenance 
Cargo Gear Windlass, F. :v. Tunks D.B.Tanks Peaks & 

Winches Chain Locker 
(4) (23) ( 23) ( 23) (23) (3) 

Fourth -<'.•- -do- -do- -d ... -ctO.:.. Boat & 
Fire Drill 

( 13) 

------------------------------------------------------------------------------------------------
-66-



DECK SYLLABUS THIRD l10NTH 'IENTH WEEK 

--------------------------------------------------
Period Morrlay 
- - - - - - - - - -
First Wire Work 

( 5) 

Second -do-

Tuesday 

---------
Seamanship 
Paints 

( 15) 

-.do-

~ednesday Thursday 
- - - - - - - - - - -
Se~anship Washing 
Crc;w1 s Vlork 
& Duties 

( 1 6) ( 1 ) 

Flag Work 
( 6) 

English 
( 2) 

• 

Friday Saturday 

--------------
Seamanship 
Light & Fog 
Signals. 

( 20) 

-do- Second Satur
day Holiday 

--------------------------------------------------------------------------------Make &Mend 

Third Ship Hain
tenance 
Paint Work 

(23) 

Ship Hain
tenar.ce 
Carbo Dl·;.~:ks 

( 4) 

Ship lilnin
ten:mce 
Greasing & 
Lubricution · 

( 23) 

-------------------------------~~-----

Fourth -do- . .do-

. --- - . 

Ship Hain
tenanco 
Sails & 
Screens 

( 23) 

--de-

Ship Hain
tenance 
Fire Gear 

Boctt & Fire 
Drill 

( 13) 

----------------------------------------:--~------·-~·--------·--------------•• 



DECK SYLLABUS THIRD MONTH ELEVENTH WEEK 

------~---- -------------------------------------Peried Monday· 

----------·-

First Safety Pre-
cautions 

( 21) 

Second Crews Work 
& Duties 

( 16) 

Third Ship Hain-
tenance 

(23) 

Fourth T~ilet & 
Wash Places 

( 

Tuesday 
-------

Lifeboat 
Handling 

( 7) 

-do- .. 

Ship Main-
tenance 
Chipping & 
& Scaling 

( 23) 

-do-

Wednesday Thursday 
- - - - - - - - - - - - - - - - - -

Lifeboat Ha ndl.- Washing 
ing & Sailing 

( 7) ( 1) 

-do- English 

( 2) 

Ship Hain- Ship Main-
tenance tenance 
Chnnging Hawsers 
L,Boat Falls 

( 23) (23) 

-do- -de-

Firday 
-------

Lifeboat 
HandJ.ing 
& Sailing 

( 7) 

-do-

Ship Main-
tenance 
Painting 

( 23) 

-do-

Saturday 
------
P.T. & 
Drill 

( 1) 

English 

( 2) 

Fire Fight-
ing Tankers 

( 18) 

Peat & 
Fire Drill 

( 13) 

---------------------------------------------------
-68-



DECK SYLLABUS THmD MONTH MLVTH WEEK 

-------------------------------------------------
Period Monday Tuesd;:~y Wednesday Thursday Friday · • Saturday 

-----------------------------------------------~-

First Canvas Work Canvas W.,rk 

( 8) ( 8) 

Second -do- -do-

Third Ship Main- Ship Nain-
tenance tenance 
Accommodation Deck:; & 

Storerocrn 

(23) (23) 

Fourth -do- -do--

Rope Splice 

( 1 0) 

-do-· 

Ship Hnin-
· tenn-nce 

Tadc3 &. 
Bilg,·;; 

( 23) 

•. :io-

~·lashing 

( 1) 

English 
( 2) 

Ship Mdn-
tenance 
Storerooms 

( 23) 

-do-

------------------------·------------------

Gangway & 
Pilot 
Ladders. 

(9) 

-do-

Ship Hair. 
tenance 
Sourrling 
Tanks & 
Bilaes. 

l23) 

-do-

Manship. Kit 
Inspection 

( 1) 

English 
( 2) 

Revisio_n 

( 22) 

Bo1lt & . 
Fire Drill 

( 13) 

-69-



DECK SYLLABUS THTil.D MONTH THTil.TEEmH WEEK 

-----------------------------------------------
Period Monday Tuesday Wednesday 

- - - - - - - -- - - -------- ------- --
First Cargo TJ>Iork Cargo Work Visit. Ship 

(4) (4) ( 12) 

Second -do- -do- -do-

Third Seamanship Lifeboat Ship MDin-
Tankers Sailing temnce 

Chain Locker 
(19) ( 17) (23) 

• Fourth -do- -do-

Thursday Friday 

-----------.-
Washin~ Anchor 

vlork 
( 1) ( 11) 

Flaf Work -do-
6) 

Ship Mafn- Mooring 
tenance Ropes & 
Stcrerc~ms 'vlires 

(23) ( t1) 

-do- -do-

Saturday 
--- --

c;s. 
InspeCtion 

( 1) 

English 
(2) 

Revision 

( 22) 

&3t & 
Fire Drill 

( 13) 

-------------------·------------------·-------------------
-70-



DECK SYLLABUS FOURTH MONTH !FOURTEENTH WEEK 

----------- ----------- ·-·-"-- ~-------- -.--- ~-
Peried Monday Tuesday Wednesday Thursday Friday Saturday 
- - - -- - - - - - -- --- --- - - - -- - -- - -- - - - - - - - -- -- - -- - - - - --

First Ship Main-
tenance 
Beams & 
Hatches 

( 21) 

Second -~o.,. 

Third First Aid 1 
Hygiene 

( 2) 

Fourth -do-

Ship Main-
tenance 
Guy Blocks 

( 21) 

-do-

First Aid, 
Hygiene 

( 2) 

-do-

Ship Main
tenance 
Lifeboat 

(21) 

.:.cio-

Table Hrinners 

( 2) 

-do-

Washing 

English 
(4) 

.. 

Table Manners 

( !) 

-:d.•-

Ship Main
tenance 
T(Jilet & 
\'lash places 

. ( 21) 

-do-

Emergency 
Evolutions 

P.T. & Drill 
~ 

( 1) 

English 
( 4) 

Personnel 
relations, 

Man 0 1 Board Hobbies. 
( 10) ( 3) 

-do- Boat & Fire 
Drill 

( 12) 

-----------------------------------------------------------·-------------------------------~------
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DECK SYIJ..ABUS FOURTH MONTH FIFTEENTH WEEK 

------------------------------------------------
Period 
- --
First 

Secund 

Third 

Monday Tuesday Wednesday Thursday Friday . Saturday 
I 

-----~--------------- ----------------------
Ship Main
tenance 
Int. Flags 

(21) 

-do-

Discipline 
:'.t Sea 

( 3) 

Em<'reency 
Evolution 
Man 0 1 Eoard 

( 10) 

Ship Main
·teP.ance 
Cargo Gear 

( 21) 

-C.r.-

Discipline 
at Sea 

(3) 

Articles rf 
i!.greem.ent 

(3) 

Ship Main
·tenance 
Overside Work 

( 21) 

Draft Morks 

Compass & 
HcLn Orders 

( 19) 

-:.:c-

Washing 

( t) 

English 
( 4) 

Compass & 
Hel.'ll Order~: 

(19' 

F .Luy'P .s: c • 
Machine 

( t 7) 

Ship Main
tenance 
Varnish, 
Polish. 

( 21) 

-do-

Log/P.So. 
Machine 

Boat & 
Fire Drill 

( 12) 

Second 
Saturday 
l:cliday 
Hake & Nend. 

----·-- ------- -------------------------:'72---



DECK SYLLABUS FOURTH MONTH . SIXTEENTH ~lEEK 

--------------------------------------------------Perhd Monday Tuesday ' · Wednesday Thursday Friday Saturday 
- -- - -------- -- --- ---- ----- - - ---- -- - !"'":--- --- -- -- --- -

first 

Sec<:nd · 

Third 

Fourth 

Ship Main
tenance 
Oiling & 
Greasing 

( 21) 

-do-

P .Icg/P .So. 
Mach. 

(5) 

-do-. 

Ship 11ain
tenance 
Stcrerooms 

( 21) 

-dO'-;.. 

Heaving Lead 
Comp. 

( 7) 

-do-

Lifeboat Launch- L,Bolit Handl-
ing ing Corop. 

Practice. 
(E) ( 10) 

Sails & -do. 
Sailings. 

(6). 

Washi;-e 

( 1) 

English 
( 4) 

HeavinR Line 
C:rr.p. 

(9) 

Lifeb~<:.t 
Hdn:iliiJg 
Compo 

( 10) 

Ship Main- C/S. Ins-
tenance pection 
Mooring Rcpes 
Wires 

(8) ( 1) 

-do-

Anchor 
Work 

( 8) 

-do-

English 
( 4) 

Safety Pre-
cautions. 

( 16) 

Euat & Fire 
Drill. 

. ( 12) 

-----~-·--------------------- --------------·-···--··--------- --· ·-----------------.-------



DECK SYLLABUS FOURTH l'IONTH SEVENTEENTH WEEK 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Period Mcnday Tuesday Wednesday Thursday Friday Saturday 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - ·- - - - - - - - - - - - -
First Canvas Work 

( 14) 

Secord 

Third Gangway & P. 
Ladder 

( 11) 

• 
F~urth -Cr.-

Ship Main
t·enance 
Tack1es & 
Blccks. 

( 21) 

-de-

Rt:pe, Wire 
: S:clice, 
Revision. 

• ( 15) 

-dt-

Ship Hain
tenance 
Painting 

( 21) 

-do-

Canvas Work 

( 14) 

Lifebont/Fire 
eq ui t:rn e' J, 
revision.· 

( Al) 

Washing 

( 1) 

English 
(4) 

Visit ship/ 
D.Dock 

( 13) 

-do.;. 

Ship Hain
tenance 
Tanks & 
Bil~es 

~ 21) 

-do-

Cargo & 
Hatch Work 

( 18) 

-<lo-

Kit Inspec
tion Manship 

( 1) 

E:nglish 
(4) 

Cc::d Beha-
vi our 
Hobbies. 

(3) 

Boat & Fire 
Drill 

( 12) 

------------------------------------------------ ·------------------
-74-



DECK SYLLABUS FOR E.R.TAINEES. 
FIFTH MONTH 

- - - - - - - - - ':- .- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Peri.:d 

---
First 

Second 

Third 

Fourth 

"' Menday ~lesday Wedne~day Thursday Friday Saturday 
----------- --- ---- -- ---

Knots, Bends Knots, Berrls Rope Splice 
& Hitches & Hitches 

( 3) (!) ( 4) 

-do-

Ship Main- Ship !1air.- Ship M<1in-
tenance tenance 'l:.enance 

C·nrhaul Holds, Qili_,IJt~, 
Bl..:cks, B:j_lge-; Greasine 
T:tck1cs Da".~ i..-ts 

( ?.5) . (25) ( 25) 

----· 
-Co- -dt- -do-

--- ---
1'/":shing 

( 1) 

English 
( 2) 

Lead Line 

( 19) 

Lead, Log, 
P.s. Mach. 

( 5) 

------- --- - -- --
Lifeboat/ 
Raft equiP-
ment. 

( 17) 

-do-

Ship "1-iain-
tenance 
Toile':.s, 
\'lash pla ccs 

( 25) 

-de-

-
P .T ., Drill 

(1) 

English 
( 2) 

Accider.t 
Prcventicn 

(24) 

Boat & Fire 
Drill. 

( 12) 

------------·------------------------------------·------ ----------------------------..:..--------~--
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DECK SYLLABUS FOR E .R. TRAINEES FIFTH MONTH NINETEENTH WEEK 

-----------------------------------------------
PEriod Monday Tuesday Wednesday Thursday Friday iaturday 

---------------------------------------------·---
First Reoe Splice Compass, Helm Lead, Log, P. 

lrders Sounding M. 

( 4) ( 18) ( 5) 

Second -do- -do- -do-

Third Ship Main- Ship Main- Ship Main-. 
tenance . tenance tenance 
Stage, Bosun1 s Paint werk Canvas 
Chair Screen, 

( 25) (25) ( 25) 

Feurth -de- -Ce- -do-

Washing 

(1) 

Eng4sh 
. ( 2) 

Ship Main-
tenance 
Fire Gear 

( 25) 

-do-

Mooring 
Hawsers 
Wires. 

( 6) 

-do-

Light, 
F~g Sig-
nals 

( 21) 

Boat & Fire 
Drill 

( 12) 

--------------------------·----- -------------------------------------·----------
-76-

Second 
Saturday 
Holiday 
Make and Mend 



DECK SYLLABUS FOR E.R.TRAINEES FIFTH MONTH 

------------------------------------------·-----Perhd 

First 

Secr-nd 

Third 

Fourth 

TuesQ.ay We<inesday Thursday Friday Saturday 
- -1'- - - - - - --- - - - - - - - - - - - - - - - - - - - - - -- - - - - - - - - - -
An~hor WQrk -- Cargo Work 

( 7) ( 20) 

-do- ..do-

Ship Main- Hatch & 
tenance Derricks 
Tanks, 
Bilges 

( 25) <e> 

Rope Hawsers , ..do-

Hatch & Derrick Washing 
Work 

( 8) 

..do-

Ship r.fa:in-
tenance 
Cverside Pain 

( 25) 

(1) 

English' 
( 2) 

Lifeb<tat 
Launching 

( 14) 

-de-

Wire 'l'lork 

(9) 

-do-

Ship Main-
tenance 
L.B.Sails 

( 25) 

. ..do-

c;s.Divi
sion. Kit 
Inspect ion. 

( 1) 
• 
English 

( 2) 

Seaman's 
work ami 
d ... ~ ~-'3f .. 
in port. 

( 22) 

Peat &'fire 
·Drill, 

(U) 

-------------------------~--~--·--~-----~---.;_-~~---------------------------...:.--------
-77-



_m;cK SYLLABUS FOR E .R .TRAL"lEES FIFTH MONTH TWENTYFffiST WEEK 

-----------------------------------~-------------
Period Honiay 

--------~-

first Wire Wctrk 

(9) 

Second -do-

Tuesday 
----- --~~--

Lights, reg 
Signals. 

( 21) 

Lcekout 
duties. 

( 22) 

Wednesday 
-------
Canvas Work 

( 10) 

-do-

Thursday Friday sati.Irday 
-- -·------------ -·------

Washing Examinat :ion 

( 1) ( 16) 

English -do-

( 2) 

1. 

Visit t•· 
ship/Dry 
reck. ( 11) 

• 
-C.•-

----------------------~--------, 
Third 

Fourth 

----

Gangway,_ · 
Filet Ladder 

( 13) 

-do-

Gangway, 
Pilet Ladder 

( 13) 

-c!e-

-
Lifeboat/Haft 

( 17) 

-do_. 

Revision 

( 15) 

-do-

Examination Seamanship 
·· Tankerf;. 

( 16) (23) 

-do- Boat & Fire 
Drill 

"( J2) 
• 

-----------------.-------------· -------------------:78-------



DECK SYLLABUS SIXTH MONTH TWENTYSECOND WEEK 

------------------------~--------------------------
Period Monday Tuesday Wednesday Thursday Friday Saturday 

-------------------------------------------------
first 

Second 

Third 

Fourth 

Ship Main
tenance 
Tank Clean
irig 

(37) 

Seamanship 
Derrick work 

~ t6) 

-d.c-

Ship Main-· 
tenance 
Windlass, 
Davits, 
Winches. 

(37). 

.stp.p Main
tenance 
L.Boat Gear 

( 37) . 

-do-

L.Boat Pulling · Compas:l & Helm 
& Handling ~rders 

(17) (29) 

-Cc- Lead, .Log, P. 
Sounding Mach. 

( 2?) 

Washing 

( 1) 

English 
( 4) 

Ship Main
tenance 
cargo Gear 

(37) 

-do-

Knots, Splices L.Boat & 
fire Gear 

(18) (30) 

Man ~~'Board 
Evr>lution 
Man-ship. 

( 1) 

English 
( 4~ 

first Ai.d 

( k.) 

Ecat & Fire 
Drill _. 

( £6) 

----------------------------------------------------------------------------------~-------------
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DECK SYLLABUS SIXTH MONTH TWENTYTHlll.D WEEK 

-------------------------------------------------Period Monday Tuesday 
------------------
First 

Second 

Third 

F~urth 

Ship Main
tenance 
Chipping, 

,Painting 
t ··( 37) 

-do-

Life Saving 
ApPliances, 

Breeches 
Buoys 

( 31) 

-do-. 

Ship Main
tenance 
Holds & 
Bil~es 

C37) 

-do-

. . , 

Seamanship 
Tankers 

( 32) 

Safety 
Tankers 

( 32) 

vlednesday Thursday 
- - - - - - - - - - - - -
Ship 1-l:ain
tenance 
Over side 
Painting 

( 37) 

-do-

Long Sea 
Voyage. 
Cre\'15 vTOrk 

(33) 

-do-

Washing 

( 1) 

English 
( 4) 

Wire Splice 

( 19) 

Friday Saturday 
- - - - - - - - - - - - - -
Ship Hain
tenance 
Galleys, 
Funnels 

(37) 

-do-

Lookout 
Bridge 
duties 

(34) 

Boat & 
Fire Drill 

( 26) 

Second 
Saturday 
Holiday 
Hake & M6nd 

------------------------------------------------ ______ .._ _____ _ 
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DECK SYLLABUS SIXTH MO~ITH TWENTYFOURTH WEEK 

---~-----------------------------------------------Period Monday·· Tuesday . Wednesday. Thursday Friday Saturday 

-------------------------------~~--- --------------
First Ship Hain- Ship Main-

tenance tenance 
Chain -Locker Chipping & 

(37) 
Painting 

(37) 

Second 

Third Anchor & Surv:ival-!l.t 
Mr-~ring v.ork sea 

(20) (9) 

F:;urth -do- -do-

Ship Hain-
tenance 
Lifeboat 

( 37) 

-do-

GangwayjP. 
Ladder. 

( 21) 

Dry dock 
·Paints 

(36) 

Washing Ship Main-
tenance 
Masts & Stays 

( I) (37) 

English Hobbies, 
Welfare 

( 4) ( 11) 

Canvas Work Cargo Work 

( 23) ( 22) 

-do- -do-

CjS.Division 

( 1) 

English 

(4) 

Safety Dr • a & 
Don 1ts. 

(35) 

Boat & Fire 
Drill 

( 26) 

------------------------------------~-~----------------------------------------------~-------------



DECK SYLLABUS SIXTH MONTH TVlENTYFIFTH WEEK 

---~-------------~----------------------------~----Peri,.d Menday Tuesday Wednesday Thursday Friday Saturday 

---------------------------------------------------
First Revj,.sion Examination Examination 

\ 25) (!8) ( 2$) 

Second -do- -de- -do-

Third -do- -de-· Visit ship/ 
Dock 

( 24) 

Fourth -do- -do.:. 

Washing 

( 1) 

Enrlish 
4) 

L. Boat/Raft 
Distress 
Signals. 

(,~) 

E.Room work 
and duties 
-Revision. 

( 25) 

-do-

Examination 

( 28) 

Fire Fighting · -do
equipnent 

l~) 

Health & 
Hygiene 

English 
(4) 

Acciderrt 
Preverttion 

(.35) 

Boat & Fire 
Drill. 

( 26). 

--------------------------------------·----·--------------------
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DECK SYLLABUS SIXTH MONTH TWENTYSIXTH WE:EK 

-----------------------------------------------Period Thursday Saturday Monday Tuesday Wednesday • Friday 
. -· ' ------------------------------------------------

First S~pping Disciplinary rolice, Customs 
lffice Collllllitt ee Port Regs. 
Articles of Cases 
Agreement 

( 5) ( 7) (10) 

Second -do- -do- -do-

Third G.P.Manning M.Navy Second Effici.:mcy & 
Line of Team 1-ror k 
Defence. 

( 6) ( 13) ( 11) 

:Fcurth -do- -do- Food at Sea 

(8) 

Washing 

(1) 

Shipping 
Office 
C .D.C. 

( 15) 

-do-

-do-

future Progr. 
Training 

( 12) 

Efficiency 
Team work 

( 11) 

Health and 
Hygiene 

( 3) 

Personal 
Safety. 

( 11) 

Pass-out 
Talk by 
c;s. 

( 14) 

Prize Dis
tribUtion 
Parade •. 

( 1) 

---------------~·------------------------------------------------------------------------------
-85-



ENGINE ROOM SYLLABUS FIRST MONTH FlRST 'WEEK 

----------------- ---------------.-.------.-------- ---
Peritd Monday Tuesday Wednesday Thursday Friday Saturday 

--------------------------------- ---------------
First Enrolment Unif!)tm issue/ Divisio.n of 

fnmalities Medical exam. Trainees for 
and Documen- Deck ani E.R. 
tat ion Depts. 

( 1) ( 1) ( 2) 

Second -<;ontd.- -Crmtd.- Allocoting 
numbers, 
Watches, etc. 

( 1) (1) ( 2) 

Third -Cantd.- . -Colitd.- Uni."om issue 
& Kit Marking 

•• 
• ( 1) (1) ( 1) 

Fourth Prepare -C~ntd.- -IContd.-
•Trainees 
for ir:.medi-
ate require-
ments. 

( 2) ( t) ( 1) 

Washing 
clothes 

(8) 

Vaccination 
& Inocula
tion 

( 1) 

Talk by Capt. Routine-
Supdt. Ex. and stand-
& Eng. ing Orders. 
Officers 

( 1) ( 2) 

Tour of Dis :::ipline, 
ship F'illli- Rules, Aims 
liarisat:!.on & Ob(ective'3 

( 2) .3) 

--Contd.- -Contd.-

(2) ( .3) 

Health & 
Hygiene 

( 4) 

English 

( 7) 

Emilrgency 
Evo1u~ions 

( 6) 

Muster List 

( 6) 

----------------------------------------------------"'84---



ENGINE ROOM SYLLABUS FffiST MONTH SECOND WEEK 

--------------------------------------------------Period Tue!ilday Wednesday Thursday Friday Saturday 

·--------------------------------------------------
First 

Second 

Third 

Fourth 
~ 

Need for Dis-·Emergency 
cipline & Signals. 
Go•d.Beha-
vi.our & DJ' s 
&Don'ts. 

: (3) '-') 

Important 
parts of 
ef ship. 
(Notes) 

{ 2) 

Putting on 
Life Jackets 

( 6) 

Organisation Bells & 
1-Jat ches. 

(L .. ) ( 12) 

-Contd ..... Basic Work 
;ef Deck & . 
· E.R.Crew 

(4) (4) 

Parts of ship 
and Types of 
ships. 

( 5) 

Personal 
Safety & Fire 
Prevention 

( 5) 

Duty keeping 
on Bhadra, • 

( 5) 

· Corrununity. 
Living 

( 3) 

vlashing 
clothes 

(8) 

English 

{ 7) 

Revision 

( 15) 

Solving 
difficul-
ties. 

( 15) 

Tour of 
machinery 
& Boiler 
spaces. 

(8) 

-Contd.-

(8~ 

Maint • Work
Cleaning 
Paint work 

( 16) 

Boat & Fire 
Drill 

.. 
( 6) 

Second 
sanurday 
l:!oliday 
Make & Mend. 

(8) 

-----------------------------~':"'-:·-.--------------------------------------------:.as:.-----



ENGINE ROOH SYLLABUS FffiST MONTH 

------ -·-- ~------------ -------------
Period Mon~ay Tuesday 

------------------
First Location of E,R.ToJl~ 

Water & Oil & Stores 
Tanks & 

Second 

Third 

Fourth 

Bilges 
( 9) {to) 

Notes Gn -Contd.-
Tour of Mach. 
S:ttaces, etc. 

( 13) 

Maint. Work 
Machinery 
Parts. 

( 16) 

-Contd.
(16) . ' 

( lo) 

Maint."l'lork 
· Boiler-r•om 
& Galleys. 

( 16) 

-Contd.-. 
(16) 

Wednesday Thurs1~y 

--------------- ... 

Life Boat Washing 
Pulling Clothes 

(11) (8) 

-Contd.-

( 11) 

Maint.Work 
Tank Tops & 

Bilr~6; 

-Contd.
(16) 

English 

( 7) 

Maint .i'lork 
Bright 
work. 

( 16) 

-Contd.
(16) 

THJRD i'lEEK 

---------
--------

Life Boat 
Pulling 

( 11) 

-Contd.-

( 11) 

Maint.vlork 
Boiler 
Furnacos., 

( 16) 

-Contd.
(16) 

Saturday-
------
C/S .Di.vision 
& Inspection 

(8) 

English 

( 7) 

~laint.Work 
Brass work. 

( 16) 

Boat & Fire 
Drill. 

( 6) 

---------------------~------------------------------------------86 



ENGINE ROOM SYLLABUS FIRST NONTH FOURTH vlEEK 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Period Monday Tuesday Wednesday Thursday Friday Saturday 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - -- - - - - - - - - -
First 

Second 

Third 

Fourth 

Life Boat 
Pulling 

(II) 

.,Contd,-

( 11) 

Maint .Work 
Boiler 

Tubes 
. ( 16) 

-Contd.-

( 16) 

Fire Fight
ing equipnent 

( 14) 

..;contd .... 

( 14) 

Haint .Work 
Galleys & 
Bright work 

( 16) 

-Contd.-

(I 6) 

Life Boat 
Pullin"' 0 

( 11) 

-Contd,-

( 11 ) 

Maint,lfork 
Floor plates 
& Brightwork 

( 16) 

-Contd.-

( 16) 

\>lashing 
clothes 

( 8) 

English 

l 7) 

Maint.Wtrk 
Washing 
paint work 

( 16) 

-Centd.-

( 16) 

Revision 

( 15) 

Solving 
difficul
ties. . 

( 15) 

Maint ,Work 
Cleaning 
Hachinery. 

( 16) 

-Contd.-

( 16) 

P.T. & 
Drill. 

( 8) 

English 

( 7) 

Maint.Work 
Brass work 

( 16) 

Boat & FirE 
Drill. 

( 6) 

----------------~-------------------------------------------------------~--------------------

NOTE: ( 1) Number in Brackets indicates subject as stated in detailed syllabus. 

( !) 'Cdmbined Classes for Deck & E .R. Trainees for first 10 days. 
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ENGINE ROOH SYLLABUS SECOND MONTH 

--------------------------
Period 
---
First 

Second 

lrhird 

Fourth 

Horr.iay 

File Fight
ing equ:ip
ment 

(9) 

Fire Fight
ir,g met hods . 

Maint.work 
Boiler r:arts 

( 15) 

-Contd,-

Tue!>day Wednesday 
------- -------

!<'ire Drill 
Parties 
1Bhadra 1 

( 9) 

Remote C0n
tro1s & 
Escape m1thods 

tc;)J 

Maint, work 
Bilges & 
GaJ.j.eys. 

( 15i 

-Contd.9-

Fire Fight
ing Gear 
(Location 
& Uses). 

( 4) 

·-Contd,-

( 4) 

Maint .work 
Scaling & 
PaintinP' 

( 15) 

-Contd,• 

-- ··-----
Thursday Friday 

----- - - - - - - - - -
Washing 
clothl'!s 

( 1) 

English 

( 2) 

Maint,work 
Machinery 
parts 

( 15) 

-Contd.-

Fire Fight
ing Gear 
(Mainten·
ance of). 

( 4) 

-Contd.-

( 4) 

Maint.work 
underwater 
parts. · 

( 15) 

-Contd.-

-----w-
Saturday 
-----
P.T. & 
Drill 

( 1) 

English 

( 2) 

Maint.work 
Brass work 

( 14) 

Boat & Fire 
Drill. 

(3) 

-----------------------------------------------------
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ENGINE ROOM SYLLABUS SECOND MONTH SIXTH WEEK 

-----------------------------------------------Period Monday Tuesday · Wednesday Thursday Friday Saturoay 
------------------------------------------ ... ----
First Scotch Boiler 

Boiler, Mountings • 
Construction. 

(10) (~t) 

Second Water Tube -Contd.-
Boiler, con-
struction 

( 10) (:c) 

Third 1 )Maint ,work 1 )Maint .work 
paint work Brass work 

( 15) 
& Galleys. 

( 15) 
2)Boiler 2)Boiler 

Practice. Practice 
( 5) ( 5) 

Fourth -Contd,- -Contd.-

Boilerman' s 
. duties 

( 10) . 

Accident pre-
vention on 
boilers. 

( tO) 

1)Majnt .work 
Floor Plates 
& Ladders. 

( 15) 
2)Boiler 

Valves 
( 5) 

· -ConW.-

Washing 
clothes . 

( 1) 

English 

( 2) 

1 )Maint, v10rk 

Oil Fuel 
system 
(for boilers) 

( 11) 

-Contd.-

( 11) 

Revision 
under wateT' 
Parts. 
( 15) 

2)Boiler 
Valves. 
( 5) 

-Contd,-· 

( 13) 

Boat & Fire 
Drill, 

( 3) 

Secorrl 
Saturday 
Holid!iy 
Make & Mend. 

--------------------------------------------------------------------------------- -8~-



ENGINE ROOM SYLLABUS SEOOND MJNTH 

- -- - -- --- -- -- - ------- -- -- -- -
:Period Mon:iay Tuesday· Wednesday 
-- - ----- - - -- - -- - --- -- - -- --
First Jil .Fuel ·Working c:f Path & Steam 

systan Main Engine & Exhaust of 
equipnent Steam· Main En[ine 

( 11) ( )£) 12) 

Second E&ilerman1 s Parts of ~1ain Duties of 
duties &. Engine steam Greaser & 

Safety pre.:.. Lubrication 
cautions. on M.E. 

( 11) ( 12) ( 12) 

Third 1) Maint,work t )Maint .work Visit to 
Tank-tops Galleys & ship 
& Bilges. Diesel 

Rcoms. 
( 1 f,) (If) ( 7) 

L) Boiler !:.)Boiler 
valves. vLf-vet 
( ~) ( ~' . ,. 

~· 

Fourth -C<:>i"t::l .- -Contd.- -.-Contd.~ 

SEVENTH \'lEEK 

----- -- ---- - - - -- -- -
Thursday .. Friday Saturday 

- - -- --- -- -- --- - - ---
Washing General C/S .Division 
clothes Revision & Inspe·c-

tion: · 
( 1) ( 13) ( 1) 

English Solving Dif'- English 
ficulties. 

(2) ( 13) (2) 

1 )Maint .work !)Maint .work Naint,work 
cleaning Floor· Brasswork 
& Fainting Plates & 

Ladders 
(15) ( 15) ( 15) 

2)0il Fuel fol)Oil Fuel 
systan. 

( 6) 
srstan 

6) 

-Contd.-- - -Contd.- Boat & Fire 
Drill. 

( 3) 

-----------·------------------------------------ ~----:.'!:Jn:----



ENGINE ROOF, SYLLABUS SECOND MONTH EIGHTH WEEK 

---- -.------ -----------------~---------- ------
Period 
---
First 

Second 

Third 

Fourth. 

Monday Tt!esday Wednesday Thursday Friday Saturday 

----------·-------------~--- ------------
Turbine Prop,. Turb'ine Lub. 
Engine system. 

( 12) 

Gears & 
. Astern 
Turbine 
system. 

( 12) 

1 )1!aint .work 
machinery 
spaces. 

( 15) 
2)0il Fuel 

Components 

( 6) 

-Contd,-

( 12) 

Duties on 
Turbines 

( 12) 

I )Maint .work 
Galleys & 
Boilers. 

( 15) 
2)0il J.l'uel 

Components 

( 6) 

-Contd,-

Discussion & 
solving 
difficulties 

( 12) 

-Contd,-

( 12) 

1 )Maint ,work 
Scaling & 
Painting, 

( 15) 
2)Life Bent 

Pulling 

( 8) 

-Contd.-

Washing 
clothes 

( 1) 

English 

( 2) 

I )Exmnina
tions. 

1 )Examina
tions. 

( 14) 
2)Maint .work 

Idle Mach..
inery. 

( 15) 

-Contd,-

1 )Ma int, work 
Boiler 
parts. 

( 14) ( 15) 
20Haint ,work 2)Lif.e Boat 

Tank-tops Pulling 
& Bilges. 

( 15) 

-Contd,-

(8) 

-Contd.~ ·-

Kit Ins
pection & 
Manship. 

( 1) 

English 

( 2) 

Discussion 
on Exam. 1s 
weak points 

( 13) 

Boat & Fire 
Drill. 

( 3) 

-----------------------------------------~------------------------------------------------=91-
NOTES: One Watch at a time will be engaged on Normal maintance work, and one watch on 

I'r1c:·i.. 0 :-J'i!1et.r~.---':"~c~f'. ')r pry~1._p-... q <"lnd Hachinery, .sltA:rnoteJ.~ .. 



ENGINE ROOM SYLLABUS THIRD 1-:0HTH NINETH \'lEEK 

-----------------------------------------------Period 
---
First 

Second 

Third 

Fourth 

Monday Tuesday Wednesdny Thursday Friday Saturday 

------------------------------------------
1 )Maint. .work 

Tank-tops 
Bilges. 

. (~8) 

1 )Maint .work 
Tank-tops 
& Bilges. 

{ 28) 
~)Overhauling 2):verhauling 

H .E .Parts. M,E .Parts. 
-{ n t5) 

-Contd.- -Gontd,-

Functions of Functions-of 
a 4-Stro)<e a 2-Stroke 
Diesel Prop, Diesel Prop. 
Engine. Engine. 

( 14) ( 14) 
• 

-Contd,- -Contd.-

-, )Maint,work 
1-Tashin::; and 
Paint i'lOr k 

( 28) 

2)0verh.: uling 
M.E.rarts. 

( 5) 

-Contd-

Principles of 
small Pentrol 

& Diesel 
Engines. 

( 14) 

-Contd,-

Washing 

( 1) 

English 
( 2) 

Fuel & 
Cooling 
systems for 
Diesel 
Engines. 

( 14) 

~Contd.-

1 )J-1aint .work Captain 
Polishing Superin
Brightwork tendent 1 s 

Inspection • 
(28) (I) 

2)0verhauling 
.H.E • .-arts • 

( 5) . 

-C6ntd.-

·Lubricating 
System for 
Diesel 
Engines. 

( 14). 

\·Ia chkce JX>r 1 s 
duties on 
Diesel 

Engines. 
( 14) 

En~lish 
t 2) 

First Aid 

( 3) 

Boat & Fire 
Drill 

( 4) 

-----------------------------------------------------------------------------------------~~~--



ENGINE ROO!-l SYLLi .. BUS THmD MONTH TENTH ~lEEK 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - - - .-. 
Period Monday Tuesday· Wednesday Thursday Friday Saturday 

-----------------------------------------------
First 

Second 

·Third 

Fourth: 

1 )Maint.work 
Boiler 
Cleaning 

. (28) .. 
t)M .E .Parts 

( 5) 

-Contd,-

Fire Fight
ing equiP
ment 
(Tankers) 

( 15) 

1 )Maint .work 
Boiler room 
Paint work 

. ( 28) 
2)M.E.Parts 

( 5) 

-Cond.-

Explosions 
& Fire l're
vention. 

( 16) 

Fire Fight- c Usua.l Do's 
,ing ~1ethods & Dont 1 s. 
(Tankers) 

( 15) ( 16) 

1 )Haint ovTOrk 
Tank-tops 
& Bilges, 

( 28) 
2)M.E.Parts 

( 5) 

-Gontd-

Marine 
Boilers 
(Dis cuss ion) 

( 17) 

Boiler Oil 
Fuel system 
(Dis cuss ion) 

( 18) 

Washing 

( 1) 

1 )Maint.work 
Polishing 
Bright 
work. 

(28) 
2)H .E .Parts 

( 5) 

-Contd.-

Steam Reci- General 
pro Engines Revision 
(Dis cuss ions' 

( 19) \ 27} 

• 

Steam Boat & Fire 
Turbine Drill 
Engines 
(Discuss ion) 

( 19) ( 4) 

Second 
Saturday 
Holiday 
Make & Mend. 

{1) 

-----------------------------------------------------------------------------------------~~~---



ENGINE ROOH SYLLABUS THffiD MONTH ElEVENTH WE:EX 

-------------------------------------------------Period Monday Tuesday Wednesday Thursday Friday Saturday 

-------------------------------------------------
First 1 )Haint .work 1 )l-1aint. work 

Machinery Tanks & 
Parts. Bilges. 

(28) (28) 
2)Diesel Gen. 2)Diesel Gen. 

Parts Farts 
(Fitting) 

( 6) 
(Fitting) 

( 6) 

Second -Contd.- -Contd.-

Third 4-Stroke Lay-out ot-
Diesel of i>.u.x.M.a v':l. 
Engines. on I Bhadra 1 • 

(Discussions) 
(20) ( 21) 

Fourth 2-stroke Co:-anon .Types 
Diesel of A•JX. ~1ach. 

J;:ngines. . 
(Dis cuss ions) 

(20) ( 21) 

t)Maint ,'1-IOrk Washing 
Tanks & 
Bilees 

( 28) ( 1) 
2)Diesel Gen, 

· Parts. 
(Fitting) 

( 6) 

-Contd,- English 

( 2) 

Visit to Lub.System 
ship/Dry of Aux. 
Dock. Mach. 

( 7) ( 21) 

-Contd.- Duties on 
Aux.Mach. 

( 21) 

Raising Steam F.T. & Drill 
on Boiler 
by Hand Pump · 

{11) {1) 

Change to 
Pressure 
Pump, Com
mission 

· Au.x,Mach. 
( 11) 

English 

( 2) 

Denonstration Life Boat. 
on Boiler & Handling. 
Aux. 11ach. 

(11) (10) 

-Contd .• - Boat & Fire 
Drill. 

( 4) 

-------------------------------------------------------------------------------------------------9 :',-



ENGINE ROOM SYLLABUS THIRD i.fONTH TVJENLTH WEEK 

- ----------- ------ --------- -------- --------- - ---
Period Morrlay Tuesday Wednesday Thursday Friday Saturday 
- -- --------------- - - - - - - - - - - - - - - - - - - - - - - - - - - - -

' -
First I )Maint .work 1 )Ma int • work 1 )Haint .work Washing 1 )Haint.work Manship & 

Boiler Engine Tank-tops (1' Bright work Kit Ins-
' rooms. room. & Bntes. pection. 

(28) ( 28) . . 28) ( (28) ( 1) 
2)Diesel Gen- t)Steam Gen- 2)Steam Gen. 2)Evap. & 

era tor {Frts {arts Evap.Pump 
{arts. Fitting) Fit tin,:) {arts 

Fitting) 
(9) 

Fitting) 
( 6) (9) (9) 

Second -Contd.- -Contd.- -Contd,- English -Contd.- English 
( 2) ( 2) 

Third Simple Prin- Distribu- Visit to Types & Use of Tools Life Boat 
ciples of tion of D .H.Z.T.· Functions Sbores & Handling 
Electricity Electric of Deck Oils 
& Circuits Circuits. Mech, 

( 22) ( 22) ( 8) ( 23) ( 13) (10) 

Fourth -Contd,- -Contd.- -Contd.- Lub.Systern -Contd.- Boat & Fire 
& duties on Drill. 
Deck Mach. (4) 

--------~----------------------------------------------------------------------------------------95-



ENGINE ROD1·1 SYLLABUS THffiD MONTH THffiTEENTH WEEK 

------------------------------------------------?eriod Monday Tuesday Wednesday Thursday Friday Saturday 

------------------------------------------------
First 

Secon:l. 

Third 

Fourth . 

1 ):Iii a int • work 
Tanks 
cleaning. 

( 28) 
2)Evap. & 
Evap. Pump 
p;~rts. 
~Fitting) 

(9) 

-Contd,-

1 )Maint. work 
Tank 
cleaning· 

(W) 
2)G .s. & Circ. 

Pump parts 
(Fitting) 

(9) 

-Contd.-

Cleanliness Reading of 
'in Mach, & Thermometer 
-Blr. compart- & Pressure 

ments. Gauges 
(Emphasis) (Emphasis) 

( 24) 

Importarrt 
aspects on 
Wa t chkee ping. 

. (24) 

( 2[>) 

Good Behaviour 
& work 
attitude. 

( 27) 

1 )llaint,work 
Boiler ·rops 
& Furnn ces • 

( 28) 
2)G.3, & Circ. 

Pump parts 
(Fitting) 

( 9) 

-Contd.-

Slinging 
Machinery 
parts 
?racticc 

( 12) 

-Corrtd.-

ivashing 

( 1) 

1 )Maint ,work 
Paintwork 
&Brasswork 
. (28) . 

2)Fuel Pump 

Captain 
Superinten
dent's 
Inspections, 

( 1) 
& Fan Engine 
Parts 
(Fitting) 

(9) 

English -Contd.-
( 2) 

1 )Maint ,work Slinging 
underwater Machinery 
parts. parts~ 

(28) (!2) 
2)Feed Pump 

& Fan Engine 
parts. 
~Fitting) 

(9) 

-Contd.- · -Contd.-

English 
( 2) 

General 
Revision 

(27) 

Boat & Fire 
Drill. 

( 4) 

--------------------------·------------------------------------------------ -96-
NOTE: One \iatch 1 at a time, will be engaged on noroal maintenance work1 an:l. 

One Watch on practical instructions on Boilers an:l. •!achinery, alternately. 



ENGINE ROOM SYLLABUS FOURTH MONTH 'FDURTEENTH "IIEEK 

-- -- ------- ------- - - - - - - - - -·- -~ ---------- -----
Period Morrlay Tuesday Wednesday Thursday Friday __ Saturday 

----------------------------------------------~~ 
First Maint ,work Maint .work . 

urrlerwater Idle Machi-
parts of nery. 
Hull. • 

( 14) ( 14) 

Secorrl -Contd ,'- -Contd.-

Third 1 )11aint. work 1 )!Yiaint. work 
Contd, Contd, & 

Galley· 

. { 14) 
Funnels. 

(. 14) 
2)First Aid 2)First Aid 

and H)giene. 
(2 

Hygiene· 
,( 2) 

Fourth -Co!1td.;.. . -Contd,-

JV!aint, work 
Scaling & 
Painting 
in E.R. 

( 14) 

-Contd,-

· 1 )Maint ~work 
Contd. 

( 14) 
2)Table 

Manners. 
( 2) 

-Contd.-

Washing 
c_lothes 

I '-·-

( 1) 

English 
( ;; 

Maint .work 
Scaling and 
Painting in 
E,R • 

( 14) 

-Contd.-

O.llf~-int .work Emergency 
· T;:m:k..;.tops Evolutions 
& Bi"lges. -,&Man 0 1 

Board • 
( 14) 

2)Tabie 
"(4}. 

·Manners. 
... ( 2) 

-Contd,- ; -Contd.-

P,T. & 
Drill. 

( 1) 

English 
( 3) 

1 )Maint .work 
Brass work 

( 14) 
2)Life Boat 

Handling. 
( 5) 

Boat and 
Fire Drill 

(4) 

--------~-----------------------------------·- ... -----------~-------------------------·----------
-97 



£;NGINE ROm, SYLLJtBUS FOURTH MONTH FIFTEENTH WEEK 

------------- ---------- - - - - - - - - - - - - - - - - ------
Period 
- --
First 

Second 

Third 

·Fourth 

Monday Wednesday Thursday Friday Satili-day 
-- ----------- -·------------------- ---

Maint,work 
Scaling & 
Painting 
Tanks. 

. '( 14) 

-l:ontd,-

l)Maint,work 
Contd, 

( 14) 
2)Deck Hach. 

parts, 
( 6) 

-Contd,-

Maint. work · 
Scaling & 
Painting · 
Punproom. 

( 14) 

-Contd.-

1 )Maint,work 
Contd. & 
Galley 
Funnels, 

( 14) 
2)Deck ~iaCh. 

parts. 
( 6) 

-Contd.-

Maint, 1110rk 
Tank-tops 
Bilges. 

( 14) 

-Contd,-

1)Main~.work 
Contd, 

( 14) 
2)Deck bach, 

part. s. 
{ 6) 

-Contd,-

Washing 
Clothes 

( 1) 

English 
(3) 

1 )Haint .work 
Boiler 
Room. 

( 14) 
2)Deck Hach. 

parts. 
{ 6) 

-Contd.-

Maint,work 
Polishing 
Bright 
work, 

( 14) 

-Contd,-

I )Haint ,work 
Bright 

·work. 

( 14) 
2)Li.fe boat 

Handling 
{ 5) 

Boat and 
Fire Drill. 

{ 4) 

Second 
Saturday 
Holiday 
Make.& Mend 

-----------~---------------·------------------------------------------------------~---------



ENGINE ROO!-i SYLLABUS FOURTH liOKTH SIXTEENTH WEEK 

----------- ------- ----------- ---------------
Period · Monday· Tuesday .. Wednesday . Thursday Friday Saturday - - - - - -- - - - - - - - - - - -- - - - - - -- - - - - -· ··.:: ~. --··-. -- -· - - - - - - - - -
First Ma,int.work Oil Fuel Slingin.c; ha ch. 

Diesel Gen. flashing up Parts Competi-
& Pump rooms .. Col)lpetit ion. tion. 

( 14) ( 7) ( 6) 

Secorrl -Contd.- -Contd.- -Contd .-

Third Revision l )Maint .work ·Life Boat 
!>C E.R.Aux. galley Handling 
Mach. Funnels. Comp. P.re~ ct itre 

( t t) ( 14) ( 5) 
2)Life Boat 

.·Handling. 
. ( 5) 

Fourth -Contd~- -Centd.- -Corltd .• -

Washing Raising Steam Captain 
clothes on Boiler 

by Hand Pump 

( 1) (9) 

English Change to 
Press. Pump, 

Commission 
Aux.!r.a ch. 

( 3) (9) 

Revision of Demonstra-
Deck Machi- ·tion on 

nee. Boiler & 
11 ) J.ux. }ia ch. 

( 9) 

-Contd.-Life Boat 
Handling 
Competition. 

t 5) . (9) 

Superint en-
dent 1 s Di vi-

sions & 
Inspections. 

( 1) 

English 

(3) 

1)Maint.~rk 
Brasswork 

( 14) 
2)Life Boat 

Handling 
( 5~ 

Boat & Fire 
Stations. 

( 4) 

----------------------------------------------------------------------------~--------------------99-



. ENGINE RO<l1 SYLLABUS FOURTH HONTH SEVENTEENTH WEEK 

-----------------------------------------------· 
Period Monday Tuesday Wednesday Thursday Friday Saturday 

------------------------------------------------
First Maint.work Revision on Maint.work Washing Maint.work Kit Ins-

Cleaning Fire Fight- Tank-tops clothes. Idle Machi- pection & 
Boiler Tubes . ~ng equip- Paint work • nery parts. Manship. 
& Furria ces ~. ment. 

( 14) ( 13) ( 14) ( 1) ( 14) ( f) 

Second -Contd.- -Contd.- -Contd.- English o.Contd.- ·English 
(J) ( .3) 

Third Revision of Maint .work Revision of Visit to Revision Revision of 
Marine Galley. Steam Prop. ship/Dry of Diesel Oil Fuel 
Boilers. Funnels &. ·Engines, Dock.· Prop. System, 

Bilge Engines. (Boiler) 

( 12) 
Spaces. 

( 14) ( 12) ( 10) ( 1.3) ( 12) 

Fourth -Contd.- -Contd.- -Contd.- -Contd.- -Contd,- Boat and 
Fire 
Stations. 

( 4) 

---------------------------------------------------------------------------------------------. . 
-100-. 

NOTE: t One .Watch, at a time, will be engaged on nonnal n:aintenance work, and 
one watch on practical or Theoretical Instructions, alternately. 



E .R .SYLLABUS FOR DECK TRAINEES FIFTY MONTH EIGH'lEEN WEEK 

-----------------------------------------------Period Monday Tuesday Wednesday Thursday Friday Saturday 

--~~------------------------------------------• < 

First 

Second 

Third 

Fourth 

t.)Maint. work 
( 25) 

2)Fitting on 
Blr.valves 

(6) 

-Contd.-. 

Tour of 
Mach. & 
Blr.spaces 

-(4) 

1 )Ma int • work 
( 25) 

2)Fitting on 
Blr.valves 

( 6) 

-Contd.-

E.R.Toola & 
Stores ·uses. 

( 5) 

Functions of -Contd.
the Machinery·· 

( 4) 

1 )Mairt. .work 
( 25) 

2)0il Fuel 
Com.( Fitting) 

( 7) 

-Contd.-

Marine 
Boiler 

( 13) 

-Contd.-

iiashing 
Clothes 

( 1) 

English 
( 2) 

l~arine 
Boilers. 

( 13) 

-Contd.-

1 )Maint. work 
( 25) 

2)0il Fuel 
Comp. 
(Fitting) 

( ?) 

-Contd.-

on· Fuel 
·System 
(Boilers) 

( 14) 

-Contd.-

P.T. 
Drill 

( I) 

English 
( 2) 

ReVision 

( 23) 

Boat & 
Fire Drill 

( 3) 

---------------------------------------------~--~-----------------------------------------~~~-
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E .R .SYLLABUS FOR DECK TRAINEES FIFTH HONTH NINETEENTH WEEK 

------------------------------------------------Period 
- --
First 

Second 

Third 

Fourth 

·Monday Tuesday \'lednesday Thursday 

----------------------------
1 )Haint. work 

( 25) 
2)Fitting on 

Aux.Mach. 
( 8) 

-Contd.- · 

Oil Fuel 
Sys.tem, . 

\.Boiler) 
( 14) 

-Contd.-

t)Maint.work 
(25) 

2)Fitting on 
Aux.Mach. 

(8) 

-Contd,..; 

St .Re"cipro •. · 
Prop.Engines 

( 15) 

-Contd.-

1 )!:iaint.l-rork 
( 25) 

2)Fitting on 
itux.Hach. 

(e) 

-Contd.-

Steam Ttu·bine 
Prop .Engines 

( 15) 

-Contd.-

Washing 
c::.othes 

( 1) 

E~lish 
( 2) 

Diesel 
Prop. 
Engines. 

( 16) 

-Cont.d .-

Friday Saturday 
-------------

t)Eaint.work 
( 25) 

2)Fitting on 
Aux. N~a ch • 

(8) 

-Contd.-

General.· 
Revision 

(23) 

Boat & Fire 
Drill. 

(3) 

Second 
Saturday 
Holiday. 
Make & Mend. 

---------------------------------------------------------------~------------------ -102 



E.R. SYLLABUS FOR DECK TRAINEES FIFTH HONTH 

- - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - -- -
Period Honday Tuesday Wednesday Thursday Friday Saturday 

-----------------------------------------------
First 1 )Maint .work I )Haint. work 1 )Maint. work \'lashing StP'Im to be Captain 

( 25) ( 25) ( 25) Clothes raised on Superin-
2)Fitting on 2)Fitting m 2)Fitting on Boiler tendent 1s 

M .E .Part-s H.E,Parts. :&i.E .Parts. Inspection. 
(9) (9) (9) ( 1) Til) ( I) 

Second -Ccintd.- -Co'ntd.- -Contd.- English :Cemonstration English 
of Blr. & 
Aux.Mach. 

(.2} I 

( St earning) 
. ( 11) ( 2) 

Third Diesel Fuel, Aux. Machi- Aux. Hachi- Safety Pre- -Contd.- General 
· Cccling & Lul:i~ nery nery cautions & Revision. 
Systems. Fire Pre-

vention. _ 
( 16) ( 17) ( 17) (18) ( 23) 

Fourth Contd.- ,..Contd:- -Co,.t...1,- Important -Contd.,.. Boat & Fire 
Do 1s & Don'ts. Drill. 

' ( 18) ( 3) 
___________________________________ .;., ________________ ... ______________________________________ _ 

-103-



E .R .SYLLABUS FOR DECK TRAINEES FIFTH HONTH TWENTYFIRST VJEEK 

------------------------------------------------Period Monday Tuesday 
- -- ---------------
First 1 )l•1aint .work 1 )Maint. work 

(25) ( 25) 

2)Fitting on 2)Fitting on 
M.E .Parts Deck Mach. 

(9) ( 10) 

Secorrl -c--.ntd.- -Contd.-

Third Reading of Conmori Deck 
Press. Gauges Machinery· 
& Thermometers 

( 19) ( 20) 
• 

Fourth Important -Contd.-
aspects !'f 
Wat chkee ping 
. ( 19) 

Wednesday Thursday Friday Saturday 

----------------------------
1 )Maint. work 

( 25) 

2) Fitting on 
Deck Mach. 

( 10) 

-Contd.-

Cleanl·iness in 
Mach. & Blr. 
Camp._ 

( 21) 

GOod Behaviour 
& ·viork nttitude 

( 21) 

Washing 
Clothes 

( 1) 

English 
( 2) 

SolviQ5 
Difficulties 

( 23) 

-Contd·,-. 

1 )Ma.:·,Jt • work 
( 25) 

2)Examina
tion. 

( 24) 

-Contd.-

-Contd.-· 

·-Contd.-

Visit to 
ship/Dry
Dock. l12) 

-Contd.-

Fire Fight-
ing Methqds 
on Tankers. 

{ 22) 

Boat & Fire 
Drill. 

{3) 

--------------------------------------------------------------------------------~---------------

NOTE: One WJtch; at a timn, ~r::.ll be ~:-J.g::~g-,d on ~'cmtal }.aintenar.te \fork, aro.One vlatc~ on 
PractiC:Jl Instrvcticns on the Bo::.lers & h<Jchinery, alternately. -l"~-



ENGINE ROOM SYLLABUS SIXTH MONTH TWENITZECOND WEEK 

------------------------------------------------Period Monday Tuesday Wednesday Thursday Friday Saturday 

------------------------------------------------
First 

Second 

Third 

F<turth 

Practice on 
Boiler 
Valves. 

( 18) 

-Contd ... 

Maint .work 
Tank Tops 
& Bilges. 

( 33) 

-Cont. d.-

Practice on 
Oil Fuel 
Components • 
- ( 19) 

-Q)ntd.-

Haint~work · 
Gqlleys & 
Eeiler Rooms 

(3.3) 

.:. Cont. d • .;, 

Practice on 
J,ux.Ma chinery 

( 20) 

-Contd.-

Maint.work 
Scaling. & 
Oiling 

( 33) 

-Contd.-

Washing 
Clothes 

(1) 

English 
(4) 

Maint .work 
Paint work 

(33) 

-Contd.;.. 

Stowage of 
E.R"~ Tools 
& Stores. 

. ', 21) 

-Cont. d.-

Maint .work 
Polishing 
Bright -work 

(33) 

·· -Contd.-

Man 0 1 Board 
Evolutions 
ard Manship 

( 1) 

English 
( 4) 

· First Aid 

( 2) 

Boat· & Fire 
Drill 

.( 16) 

----------------------------------------------~-------~-~---~----------------------------------105-



ENGINE ROOM SYLLaBUS SIXTH HONTH TWENTYTHIRD WEEK 

------------------------------------------------Period Honday Tuesday Wednesday Thursday Friday Saturday 
- - - - - - - - - - - --- - -· ----- - - -. - - - - - .- -- - - - - - - - - - - - - - - - - - -
First 

Secon:i 

ThiJ"d 

Frurth 

Practice on 
Main Steam 
Engine. · 

( 22) 

-Contd.-

Maint .work 
Idle Machi-
nery. 

( 33) 

-Cohtd .-

Fire Fight
ing equipment 
& :i-lethods. 

( 24.) 

-Contd.-

.. Maint.work 
Galleys & 
Pump room 

(33) 

-Contd.-

Duties on Washing 
Marine Boilers Clothes 
(Emph<lsis) 

( 25) ( 1) 

-Contd.- English 

. .Maint .work 
Boiler rooms 

( 33) 

-Contd.-

( 4) 

Maint .\'<'Ork . 
Tank-tops 
& Bilges·. 

(33) 

-Contd.-

Duties on 
steam Prop. 
Engines 
(Emphasis) 

( 26) 

-Contd.-

Maint.work 
Polishing 
Brasswork; 

(33) 

Boat & Fire 
Drill. 

( 16) 

Secon:i 
Saturday 
Holiday . 
Make & Bend, 

-----------------------------------------------------------------------------------------------
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ENGINE ROOM SYLLABUS SIXTH MO!~TH TWENTYFOURTH l£EK 

------------------------------------------------Period Morrlay Tuesday Wednesday Thursday Friday Saturday 

-------------------------- --------------------
First Duties on Duties ~n Life boot Washing Hobbies & c;s. 

Diesel Prop. .h ux.Ma chi- Handling clothes Welfare Inspections 
Engines nery. 
(Emphasis) (Emphasis) 

(27) ( 28) ( 23) ( 1) ( 11) .( 1) 

,, • 
Secorrl -Contd.- -Contd.- :.:eontd.-- ·English App;roach to English 

prob1ems & 
Pride in the 
Profession. 

( 4) (30) \ ,.) 

Third Maint .work·· Survival· Maint ,w()rk Haint .work Maint.work Maint .work 
Pumproom & at Sea. Boiler Tubes Idle Paint work Brasswork 
Diesel Engine & Furnaces. Machinery .& Brightwork 
Rooms. 

( 33) (9) l33) ( 33) (33) ( 33) 

Fourth -Contd.- -Contd.- -Cont'" -- -Contd.- :::OntQ-- Boat & Fire 
Drill 

( 16) 

-----------....:------------------------------------------------------· --------------------
-107-



ENGINE ROOM SYLLABUS SIXTH MONI'H TWENTYFIFTH WEEK 

---------------------------~-------------------Period ---
First 

Second· 

Third 

Fourth 

Monday Tuesday Wednesday Thursday Friday Saturday 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Revision 
& Solving 
Difficult-
ies 

(31) 

-Contd.-

-Contd.-

-Contd .-

Examina
tions 

(32) 

-Contd.-

~ontd.-

-contd.-

Exa,!lina
tions 

( 32) 

-Contd.-

-Gontd.-

-Contd ·-

\-lashing 
Clothes 

( I) 

En,glish 
U) 

Visit to 
.Ship/Dock 

( 17) 

;..c;:ontd .-

Deck work 
& Duties 
& Rivision 

{ 31) 

-Contd .-

Examina-
tions 

( .32) . 

-Contd.-

Health & 
Hygiene 

( 3) 

En~lish 
( 4) 

Safety 
precau-
tions .DO's 
& DON'Ts 

( 29) 

Boat & 
Fire Drill 

( 16) 

------------------~----------------------------------------------------------------:ica~----



ENGINE ROOM SYLLABUS SIXTH MOtiiJL T'..JENTYSIXTH WEEK_ 

---------------------------------------------Period · Monday Tuesday Wednesday Thursday Friday Saturday 
' -------------------------------------~---------

First Articles of .Oisciplinary Police, Cus-
Agreement Coromittee ... torrts; Po:.".:. 

Cases. Regulations. 
( .5) ( 7) ( 10) 

Second -Contd.- -Contd.- -Contd.-

------------------·-- -· 
... 

"Third G. P .Manning 

(6) 

M.N. - 2nl· 
Line &f. 
DEofence 

( 13) 

Efficiency·& 
.·Team work 

( 11) 

\'lashing 
Clothes· 

( 1) 

Future Pre>
gressh·e 
Training. 

( 12) 

Health & 
Hygiene. 

(3) 

C.D.C.For--· 
malities, 
'Shipping 
Office. . 

( 15) 

Effi.dency • -Contd-.
. & Team work 

( 11) 

Pass-out 
Talk b7 
C/S. 

( 14) 

Prhe Dis
tribution 
Parade. 

( 1) 

----~---....;;;... __ .....__'-'--' ______ .... ·------------:-----~--:-----~-
FoUrth · -Contd .- ..:.eontct.- Food at sea 

( 8) 

Personal... . . .,Contd.
Safety . 

'< i 1) 
. . . . . ·. ,·; . 

. . -------------:-----:------~- -~-~------------:----.-----------------------------:--------.. 



;JiN....X\lfcE XII 

C ..RTVIC .. T. Of d."'CLNC! ,_S LihBL,.TM.N 

SYLL.BUS - DUlw.TIC.N C!' Tit..INING - ON.:. ;~,;,l.K. 
'IiLOh.,TICJ,1: 

1. 

2. 

3. 

). 

6. 

7. '· 

B. 

9. 

lO, 

11. 

.. 
Introductory Talk, Clessific"tion, 
Constructicn, Imoort<Jnt Parts, M.:irking 
and Numbering of Lifebcd. 

Lifebcct Equi!Jmant, Use and . .>tONage in details 

KnOJIIlaige of Construction, Use and Feints of 
LifebO<Jt Ccmpass. 

Lifeboot S,.il Parts ~ndSriling Terms. 

Types of D, vi ts, Correct use of Distress 
Signals. 

Motor Lifebort, Lifernft Stowage. Jqui!Jll)nt 
an:i its use, 

~'uestion and Answers, G~nercl. Revisicn. 

Lifebo·t Drill, Stations, Clearaway, 
3wingout and Lower ,.w~y 11nd ,:fetting •. way 
from Shipe .Side. 

Boatoulling, Bret Jvmno~vering, Caning ;.lu1gside, 
Use of Sea anchor, i'ikcing up M<:!n Cverboard. 

Rig arrl ,;; 6 t Snils, l'tdefing Spils, Und.3rstanding 
Sailing Orders. 

Examineti en. 

2 oeriais~ 

2 oeriais, 

1 period. 

l p~iod. 

l neriod. 

1 period. 

4 rcriods. 

4 periods. 

2 periods. 

4 periods. 

-11 -



- - - - - - - - - ..;. - - - - - - - - - - - - -;_ - - .. - - - - - J - - - - - - - - - - - - - - - - - - - - -
Period 

- ---
Fbst 

decond 

Third 

Fourth 

Monday ·tuesday· ·wednesday Thursday 
------ - - ~: - - .... - - - - --- -·- - - - - - - - - - -

Introductory 
Talk. Clear
away, Swing 
out and 
Lauuching 
Drill 

Getting away 
from Ships 
Side and 
Boat Pulling. 

Clear-away, 
Jwin g-out & 
Launching 

· Jrili, Boat 
Pulling and 
Maneuvering 
under Oars. 

-do-

Classification, .Lifeboat 
Construction ~quipment,Use 

and Important· and Stowage, 
Parts of 
Lifeboat, 

-do- Lifeboat 
Con.p u.:::.;, 
Us~ ~,· 

c.: 1F tl uct ion 
and poiats 
of comp(!Ss 

Clear away, Swing 
-out and Launch
ing Drill. Boat 
Pulling and 
Maneuvering 
under Oars. 

-do-

Lifeboat .:.quip
ment Use and 
Stowage. 

Lifuboot:. ud-ls 
;:>ailing ·.c er.n s. 

.;learaway, 
Swing-out 
and Launch
ing Drill. 
Bo<..t Pulling 
and Maneu
vering 
:un~ler Oars. 

Rig Sails & 
Handling 
under .:~ails. 

Types of 
Davits, 
Distre"s 
.::iignals, 
Correct use 
of Boat 
~guipmmt. 

:e~xing 

Compass 

Friday Saturday 

- - - - - - - - - - - - - - - -
Clear away, 
.:~wing out 
and Launch
ing JJr ill. 
Boat Pulling 
and l'ianou
vering 
under Oars. 

11.ig s :iil s 
and Handling 
under t:>ail s. 
Use of Sea 
Jl.nchor, 

General 
rlevision, 
(tuest:i,on 

and 
1\ns\~ers. 

JYiotor Life
boat, Life
rafts, 
stliJWage. 
.l:.quipment 
and its 
use 

.c.xamih at ion 

-de-

-do-

- 51 . 



ANNr'XJW XIII 

EFfiCIENT DJ'X:K HAND TRP.ININ:; CCXJRSE SYLLABUS 

DURATION OF TRAINING - 1WO i'iE~ 

GENERAL 

1) 

2) 

3) 

English 

Health & Hygiene 

G.P.Manning Scherre, Important 
Features, Duties arrl Work of G,P .Crew -

4) Discipline and Good Behaviour 

5) Introductory and Pass-Out Talk by 
Captain Superintendent. 

PRACTICAL: 

6) 

?) 

8) 

9) 

10) 

11) 

12) 

13) 

14) 

Fire Fighting li:quiprrent its use, 
Care and Maintenance. 

Hand Lead: Coiling Line, Taking Cast, 
Reporting Sounding. 

Life Saving Appliances : Use and 
Maintenance. 

Pptent Sounding Machine: To rig and take 
·a cast. -

Hatch Work: Safe Handling of Hat?h 
Covers, Battening D""'n and .~ecurlng. • 

C w k• Kn""'ledge of Cargo Gear 
argo or . and its Uses' Ven.tila.~ion 

~d .vmnage Overha u.llng 
.Uernck ueaf. 

Knots, Berrls & Hatches. 

Patent Log: Reading, Streaming and 
Hauling. 

-
-

Derrick Work: Rigging, Topping, LOIIe~ing, 
Slinging Cargo, Securl.ng 

for Jea, Operating Winches. 

15) Li!e-Bcs t : Stations, Clear&l'!ay, . 
Launching, Riggmg Sails, 

Management of Lif e-~ca t . 
mder Sails ahd Dunng 
Bad Weather 

2 periods, 

1 period. 

1 periai. 

1 period, 

2 periods, 

1 period, 

1 periai, 

1 period. 

2 periods, 

2 periods. 

2 periais • 

3 periods. 

1 period. 

2 pericxls. 

4 periods. 
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- 2 -

PRACTICAL (.CONrD.) 

16) Rope Splice : Eye; Short, Long and Back 

17) Anchor l'lork & Mooring: Putting out 
Nooring Ropes and Hawsers, Use of 
Rope and Chain Stoppers, Dropping 
and Pikcing up Anchor, StOJIIage of 
Cable in Chain Locker, Operating 
Windlass, 

18) iire Splice : Eye ani Cut Splices. 

19)· Slinging Stage, Rigging Bosun's Chair, 
Reeving Tackles. 

20) &lergency Signals, Boot & Fire Drill 

THEORETICAL : 

2I) Nautical Tenns, Parts of Ship 

22) Mariner's Canpass, Constructicn, Points, 
Reporting Relative Bearings, Helm· 
.Orders. 

23) Hand Lead Markings. 

24) Fire Fighting : Usual Causes of Fire, 
Types of Fire, Three Main Ways of 
Putting Out Fire .... Cooling, 
Smotherine: and 3j!arving. 

· 25) Safety and i.ccident Preventicn : Usual 
Cases of Accidents resulting in 
personal injury, preventiv~ 
measures, Safety of Ship and Cargo. 

26) Look Out, Stand By anq J:enerai Duties 

27) 'Life Boot/Raft Equipment, Emphasis 
on correct use. 

- 2 periods, 

3 periods. 

2 per~ods. 

J.:period. 

1 period. 

1 period. 

.., 2 periods. 

- 1 period. 

- 1 period, 

- 2 perials. 

- 1 period. 

- 1 period. 
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Period 

First 

Second 

Third 

Fourth 

l-ionday 

Introductory 
T aik Ai.!TLS & 
Objectives of 
the Course 

Nautical 
Terms & 
Parts of 
ship. 

Mariner's 
Compass 

Fire Fight
inc: equipment 

JFPIC!EJTT DECK HAND TRAI!IliNG COURSE 

SYL~\BUS - FIRST WEEK 

1\::.e~day Wednesday 

i:r.tnd T e ad Patent Soundine 
Larkings Machine, Rig 

H~cnd Lead 
rlla}{inG Cast 
<:illd Ilcp ort
ing Soundings 

Tifo S:1.ving 
l'..jiplicnces 
use nnd 
M c. in tenance 

and T'lke Cast 

Hatchuork 
Opening, 
Battening 
Securing 

:'oxinz Com- Cargo ·,mrk 
p~~ss, Report-
ing r~elative 
lc.n.ri~s, 
/elm Orders. 

Thursday 

Knots, Bends 
and 

Hitches 

-do-

Patent I.og · 
Reading, 
Streanine 
& Haulinc 

Fire 
Fir:htinzs 

Friday 

Knots, Bends 
and 

Hitches 

Safety and 
Accident 
Prevention 

Derrick 
Work 

-do-

Saturday 

English 

G. P • !>fanning 
Schene 
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EFFICIENT DECK HAND TRAINING COURSE 

SYLLABUS - SECOND WEEK 

-----------------------------------------Period Monday Tuesday Wednesday Thursday Friday Saturday 
------------------------- - - - - - - - - - - - - - - - - - - - - - - - -
First 

Secorrl 

Third 

Fourth 

Life-Boat 
Swinging out & 
Launching 

Life-Boat 
Handling and 

sailing 

Rope Splice 

-do-

Life-boat Anchor work 
Handling and Mooring 

Rigging sails -do-
and Sailing 

Cargo work Wire Splice 

.. Health & -do.;..-
Hygiene 

Anchor work 
and l4ooring 

Look-out 
Standby, 
and General 
Duties 

English 

Safety 
Precautions 
& Accident 
I:'revention 

Derrick work 
f!.atch work, 
and Cargo 
work 

Slinging 
stage 
rigging 
Bosun1 s 
Chair and 
reeving 
tackles. 

Life-boat 
Raft, Equip.-
ment t.'!otor 
Life-boat & 
Use of Dis-
tress Signals. 

Emergi:m·cy 
Signals 
Boat & Fh 
Drill. 

Discipline 
and Good 
Behaviour 

Revision, 
Talk by 
Captain 
Superinten
dent. 

-a !'I...: 



ANNEllJHZ XrJ 

EFFICIENT Er!GHlE ROOM RATING TR.II.INING COURSE: 

1. 

2. 

4.. 

5. 

SYLLP.BUS - DURATION OF TRlliNHYJ - T'.W WEEKS. 

Introductory Talk on the general aspects of this 
course by the Captain Superintendent and Engineer 
Officer. · 

Working Knovrledgo of English 

General Purpose Nanning - &planation of ;rmportant 
Features, Duties and 1olork of a General Purpose · 
Crew. 

Good Bohav~our Pattern, Discipline & work 
i>tt.itudo. 

Passing Out Talk by the Captain Superintendent 

PR.i\CTICJ",L E, R, FHACTICE: 

Fire Fi9:htir.P Hothods & Eguiprs nt: 

Practice on the use of Fire Fighting Equipment, 
such as, Fire Hoses, Fog, Spray & Jot ·riozzles, 
Portable Fire Extinguishers, (Foa.":l, C02 Gas, · 
Soda Acid, Dry Chemical & C.T.C.), Steam Smother
ing Syster.~ and Smoke Helmet GE.nr. Handling 'Hater
tight Doors and Quick Closing Remote Controls in 
?-;achinery Spaces. 

7. Ma.rine Boilers: 

Practice at Opening up and going through Boiler 
Furnances for clennir.g and inspection. Dismantl
ing and Re-fitting Boiler Hountings. · 

8. Oil Fuel System for Boilers: 

Practice at Dismantling, Cleaning, Re-fitting 
and ChanGing Burner Nozzles, Filters and 
Pressure Pump Components, 

9. SteaT:l Auxiliary Hac~: 

Practice at Dismantlinc, Greasing, and 
Rc-fittine working components on the 
Steam Generator, Evaporator, Evaporator Pump, 
Feed PUI:lp, Nain.. Circulating Pump, Oil Purifiers, 
Coolers, Fi~ters & Mechanical Lubricators. 

1 period, 

- 6 periods. 

1 period. 

1 period. 

- 1 pCJriod. 

- !3 periods. 

- 4 periods. 

2 periods. 

2 periods. 
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( 10) Steam Reciprocating Propulsion Engine: 

Practice at Opening, Cleaning, Greasing 
and Re-fitting Oanponents on the Main 
Engines,. 

( ll) Diesel Generator ing:ine: 

( 12) 

A study of the Fuel, Lubricating and 
Cooling sy~tem on the Diesel Engine. 
Practice at Dismantling, Greasing . 
and Re-fitting the Working Canponents. 

Sling:irig Machinery Parts: 

Practice on Slinging, Hoisting, Lcwering 
and Shifting Heavy Machinery Parts with 
help . of Chain & Rope Blocks. Correct 
Methods cf Fastening Slings, l!:ye-bolts 
shackles, etc. 

(13) E.R.Tools, Stores & Paints: 

Names, sizes and wes cf Canmon E~R. Tools 
& jtores. Mixing cf Paints and uses of 
different types for use in the Machinery 
spaces. 

THEOfu."TICJ.L E.R. PR;.CTICE: 

( 14) Marine Boilers & Oil Fuel System : 

Emphasis on Watch-Keeping Duties. Reading 
of Thermo!D3ters and Pressure Gauges. Working 
of an Jr.xhaust Boiler. Functions of and Care 
in Handling Boiler Mountings. Importance. of 
Maintaining Correct Fuel Oil Pressure and 
Temperature and J.ir Pressure for Efficient 
Canoostion. 1vorking of Forced Draught 
Systems. Stress on Cleanliness, Safety 
Precautions and Fire Prevention in the 

- 2periods. 

- 4 periods •. 

- 2 periods. 

- 4 periais. 

Boiler-roan. - 2 ··periods. 

( 15) Marine Steam Engines : 

Functions of the Steam Reciproce ting and 
Turbine Propulsion Engines. Methcxis of 
Lubrication of the Working Components. 
Stress on Watch-Keeping Duties in Port 
and at Sea. - 2 periais. 
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( 16) Marine Diesel Engines: 

Functicns of Diesel Machinery with working 
of the Fue~, Lubricating and Cooling 
Systems •. Stress on Watch-Keeping Duties 
and Safety Precautions, 

( 17) Duties of Watch-keepers : 

Emphasis on Watch-keeping Duties on the 
Boilers and Machinery at Sea and in Port on 
Steam and Motor vessels. Developing a keen 
sense of smell, touch and hearing for · 
detection of any unusual heat, odour or 
sound from the running machinery. 

(18) Safety Precautions : 

( 19) 

Important aspects of Fire Prevention and 
AccidP.nts, v1ith Safety Precautions on 
beard shl.ps. Important DO's and DON'Ts. 

General Revision 

- 2 periods, 

- 2 perios, 

- 2 periods, 

- 1 period. 
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FIRST WEEK. 

SYLLABUS FOR EFFICIENT ENGINE ROOM ltATING 
(GREASERS - :!-IOTORAEN - \ITNCH!J>.EN - DONKEYNEN) 

TID WEEKS' COURSE, 
·• ..... . 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Period Monday Tuesday - --- - ------- -----
First Introductory Marine 

Talk by c;s. Boilers 
& Ejo. 

( 1) ( 14) 

Secor.:l. Fire Fi6h+.:lng Oil Fuel 
cq_uipue:1t System for 

Bo~.le1· ~ 
( o) ( ., 

1h: 

~~ .ird F'j re IJ .... r .. uir.g i·!ar:'- ·1·" 
::-~~th0'!::1 Boilers 

( 6) ( 7) 

Wednesday Thursday Friday Saturday 

--------------------------------
English 

( 2) 

EngEsh 

( 2) 

~·1ai·ine 

Bdl~r::; -
( 7) 

Safety Pre
cautions & 
Fire Precau
tion. 

( 18) 

Important 
DO I f 8t 
DON 1 TS. 

( H3) 

SlingJn.:; 
l-1a chi nE'r;;r 
Oltrt3 ... 

.. 1.'12) 

Oil Fuel 
System for 
Boilers· 

(B) 

-Contd .-

Steam .\li.."ti .. 
lia:rJ 
l·l:: ch.inc=7 
. (9) 

English 

( 2) 

English 

( 2) 

----·-- ~~~-~--·--·- ··-------~--------- --·----------
--Gor~ t.c!.- · 
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• 
SECOND WEEK. 

---------------------------------------------------Period Monday 
-----------
First Diesel 

Machinery 
. ( lf) 

Second -Contd.-

Third E.R.Tools & 
Stores 

( 13) 

Fourth -Contd.-

Tuesday 
------

English 

( 2) 

English 

( 2) 

Diesel 
Machinery 

( 11) 

-Contd.-

Wednesday Thursday 
-----------------
Marine Diesel Marine Steam 
EnP,nes. 

( 16) 
Engines 

. ( 15) 

-Contd.- -Contd.-

E,R.Tools & Steam Pro-
Stores pulsion Engine 

( 13) ( 10) 

-Contd.- -Contd.-

Friday Saturday 
------ - - - - - - - - -
Duties of 
Watchkeepero 

. ( 17) 

-Contd.-

Good Beha-
vious Pattern 
& Disci(~)ne, 

Aspects of 
G. P .Manning • 

(4) . 

General 
Revision 

. ( 19) 

Passing out 
Talk b) c;s. 

(5 
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I 

Cf1CO - C910 

C915 - 1035 

1.135 - 1045 

1045 - 1200· 

120C- 130( 

13CO - 15CC 

1500 - 1510 

1510 - 1600 

1610- 1645 

1650 -

1hc £>cad811lic dey fer the 
;,::n'ral · urocso H.::nning rreining ;:,chtome 
shnll consist cf 4 ruricds, f rem l'icmay 
tc 3rturday ( oxceiJt 2nd O>cturday of the 
Hcnth), unless crtharnisc G.esi"!llDt:od due 
to so:,cie.l circums't:'.nccs, 

l'Iorning .. sse.Jbly 

1st i'3rioC. : i'hacr·;ticcl/Pr~cticel 
ClAS5.3S. 

2nd hricd. i'hecroticcl/Frcctical 
ClDS sos. 

Iunch BreJk 

3 ' . ' rc.. : .. ~rl en . ~rrctics1 Cless-.3S 

draek 

4th F\,ri c:d • Pra ct ice.l 

IV, Niner adjustoonts mav bG nr d~ tc suit .Dny prrticuler 

needs cf Individual 3hip"ling Ccm~ny, 
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T!LOn ... ::ri8,.L 

- 8 peria:l.s 
1st Ucek 6 days No. of Periods, 

1. *Talk by Caotdn Suoerintendent on .,.iJns & 

Objectives cf the :;eneral i'urposc Nnnning 

Training Scheme, need for unr~served co-

Ol).;r~ticn end understanding between Iieck, 

.'ngine-Rc.cm and , Salocn Crew members, need 

for. discil)lined behc-.vi our while en the 'Bh8dra 1 o. 

broo.d outline of work rnd duties r.JoUirc!d to 

be perform;d by Leek,. r;ngine and Jalccn Crew 

under new pl ttern of manning. ~ 1 perl.od, 

2. ~~ Talk by the Zxecutive Gr ~icer and the .1hgineer 

Officer en crgcniscticn of Shipboard Ivlanagement 

team. ••ork routine of crew members at sea and 

in pert, necessity for seilmen to opere- te with 

greRt<~r flexbility. 1 oeriod, 

), ~f Lecture on ell asp:.;cts of Fire and Boat 

st~ticns. inclt.rling kncwlcd,ge & use cf Life 

Saving and :"ire Pi~hting i:;quipn<:nt. 

4. Kncwledge of r1ariner's Compass, Boxing the 

CompP.ss, understanding of.Helm Otders, Lowering 

arrl Hoisting Intcrnctional Code Flags, :~lag 

5. * Instructions & Practice on T~>ble M2nners & 

~ti<1uette 

6. Revision as re~uired 

2 periods. 

2 periods. 

1 period, 

1 period. 

* Ccmbined Class of Iieck, Engine end Salocn Crews. -122-



2nd .J,ve§k. 

TIL;Oh::uc;,.L S ~i.MnNSHI_P 

6 Lrys 

l. ··i:: nre and St ON age of Rcnes and ·,·tires, 

knONled~e of Crew's ~ork while decking, 

undocking, anchoring, entering & lerving 

port, stONE~ges of cable in chain locker, 

1112rking of CC'.ble, safety precautions while 

en st8ticns. 

2.* Care, use and !119intenance of Life Bce:t 

£quipm.mt, "isging Lifeboat Sails & 

Pcrts of sails. Use of Inflatable Life-

rofts. 

3. Onening and battening of Hatches, knONledge 

of cargo gear and crew's work during cargo 

handling, trimming of ventilators and safet,y 

- 8 Periais. 
No. of Peria::ls. 

2 oeriods. 

precautions. 2.oeriods. 

4. * Lecture on PerSOlk1l Hygiene & first .. id. l pericd. 

i(· Combined Cl11ss for ... eck, i:ngine & ;;)nlocn Crews 
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3rd \1/eek. 

TILOrLTIC,.L S~'WJSHIP 

6 tays. 

l. * Prirlciool .nspects of Tanker bpervtioris; 

-duty'·of· Tan'ker Grew while leading, 

discharging and tellastin~ with particular 

emnhasis on Safety Frecautiuns 

2. ~~ Kna..~hdge of TP.nk >lashing and Cleaning 

))rocedure, use and rna intenance of Tank 

.;J..aening apoaratus, water polluticn. 

J, To read Patent Lo:s, Markin~s on Hend 

Lead Line, use of Sounding Machine 

(Briefly) 

Prevention of ;,c cidonts on ships 

5. Revision as required._ 

8 Pericds, 

l ~ricxl.. 

1 pericd. 

2 periods, 

2 pa-iods. 

2 ]::eriods; 

"'' Combined C!ass of Iieck, .6ngine & .:laloan Crews. 
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1st week 

P.b~.CTIC,.L 3.~.Mi.NS 1IP Tfu,I,HNU: iOn cl'JJIN~ 
RC. M Ctt.:.'W r.Nt -?_rLG~.;N. Q_l-i..:.\'1 ftS rlE .,U rm::o 

6 Days. 16 Periods. 
Nc. of Feriods. 

1. Measuring Ropes & :l'lires, Whionings 

and Seizings. 

2. Knots Bends & Hitches 

3. Rope .... plices including Hawsers 

4. Wire Splices 

5 • Boat Pulling 

6. Uncoiling New Ropes and ;vires 1 

iti~<?;ing st<tges, Bosun's Che ir on· 

1 ?ei'iod. 

2 periods 

3 periods. 

3 periods. 

2 periods. 

Mast, Funnel & btays. 2 rericds. 

7. 

8. 

Revision 2 pericds. 

Boat & Fire trill 1 period. 

* Canbined Class of:..eck, .&lgine & .~alocn Crews 
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2nd .jeek_ £ Ii . 
1,1. • .P.ZS. 

1. * Rigging Gangways, Pilot L~dders 

Life Lines C:tc. 

2. Bor t leunching, Boot Pulling & 

Handling Lifeba!ts 

j. Locking otati<'-ns, use of He!lving 

Line, :<'-:.nder, ,;ope & Cl$in Steppers, 

Messenger hope, Slip nope, Hrndling 

Mccring Hawsers, •ires, Springs, 

Safety Precg utio~, 

4.« Dropping & Heaving up •. nchcr, Hanging 

Off . .nchor, 3ocuring r.nchors, Marking 

Cable, Use of •~indlass, making fast 

rope & -•ire Hawsers, Sta-;ing Cable in 

Chain Locker, Handling Ceble. 

5.* dhip Maintenance, Cleaning Tanks and 

~orrect use of Maintenance Gear 

Cleaning Bathrooms and Toilets, 

6. Hevision as required, 

7.* Beet & rire -.Jtaticns. 

16 Pericds. 
"No. of P::!ricds. 

2 nericds. 

2 periods. 

3 ~riods. 

3 rericds. 

2 periais. 

3 pericds. 

1 period, 

* Combined Class of Iieck, thgine & Saloon Crew. 

.. 
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P lw. CUC;.L SirJI!f.NSHIP 

3rd ~ieek f1 Days. 

1.* Opening and Bettening Hatches, 

Higging Derricks, ·:Tuys, use of beam 

slings, slinging cargo etc. 

2. Overhauling Cargo Blocks, Topping 

and Lowering Lenicks 

3, Rigging Chains and taking ce.st by 

Hand Lood, Streaming & taking in Patent 

Log, Hig-sin~ souming Machine and taking 

soundings. 

4. Canvas v; Cl['ks 

5.* Boat Fulling, Launching Lifeboats & 

rigging Lifeboat sails 

6.. General Revision 

7 •. ·ll- Boat & t"ire Stati ens 

16 P~ricx:ls~ 
tJo. of Periods. - -

3 paricds. 

2 periods. 

2 pericx:ls. 

2 pericxl.s. 

3 periods, 

3 periods, 

1 pericxl.. 

Canbined Class of Leek, Engine & Jaloon Crew. 
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INSThUCTHN,,L RlUTIN..:; F'l.i:t DECK & S;_LLGN Ct~W .\S RE lTii02.Q. 

'IHXJh~TIC .. L CCUH8E ---- -----
1st Week 6 Days 

1. * Talk by Caotnin Juoerint 3dent on . ims & 

objectives of the General Purpose Manning 

Training Scheme, need for unres0rved 

co-opernticn and understanding J:etween Leek, 

Bngine-rocm Clnd Saloon Crew fllembers, need 

for disciplined behaviour while on the 

"Bhndra";a broad outline of v10rk and duties 

reouired to J:e performed by Deck, Engine and 

Salocn vrew under new pattern of manning, 

2.* Talk by the Executive Officer and the Engineer 

8 peric:ds 
No, of P ·ricds. 

1 oericd. 

Officer on org<misation of shipboard management 

team. Work routine of crew ~ members at sea 

and-in port., necessity for seamen to operate 

with greater flexibility. 

3. * Lecture on all asnects of r'ire and Boat 

stations including kno,vledge and use of Life 

.:>,;ving and fire fighting ..!:quipment. 

4. Instructions on lutline Constructicn and 

'·1/crking of a lvater Tube Boillilr·, with Lay-out 

of Boilers, Cil Fuel System and i.llied 

Machinery in the Boiler-rooms, }'urpose and 

Function of the Boiler r-Iountings and the 

Forced traught System. 

1 period 

2 periods. 

i:· Canbinoo Class of Leek, .:;ngine and Saloon .• rews. -1Z8~· 



5.*· 

Reading of the Pressure Gauges, Importance of 

of maintaining Prep~r Level of water in the Boiler. 

Procedure for Flashing Up Boiler, DutiEls of vlatch-

keepers. 

Instructions & Practice oh ·Tiible Hanners & Etiquette 
. ' 

6, Instructions of General working of Connon Deck Machinery, 

2nd Heqk 

;uch as, Winch&s, Windlass and Steering Engines, Duties 

:Jf a Gr0ascr vnd Po:i.D.ts of Greasing and Oiling. 

THEOf~TIC!~ COURSE 

6 D:ws 

1. Instructions reg~rding General Lay-out of Fuel Oil 

System for Boilers. Path of Oil from Bunker Tanks to 

Burners. Knowledge. of workin(;; and Purposes of Trnnsfer 

Pumps, Settling T3llks, Hcators,.Filters, etc. Reading 

of thc Thcmometer, Precautions aeainst Fire Hazards 

and Accidents. 

2,* Care, usc a.n:i maintenance o~ Life Boat Equipoent, 

Rieeing Lifeboat Sail~ and Partz of Sails •. Use of 

Inflatable Life-l1:l.fts, 

5. Instructions on General Workinr, and Names and Functions 

of Naj or Ocr!lpone·nts. of· Marine Steam Turbines (for Main 

propulsion) Outline /ITrangcmont of thO Lubrication 

System. Duties of ·a i-Jatch-Kcoper. 

* Co'llbincd Class for Deck, Engine and Saloon Crews. 

2 periods 

1 period • 

1 pr.riodo 

8 Periods, 

2 periods. 

3 periods. 

2 periods. 
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2nd Vveek ~ontd.) 6 Lays 8 Periods, 

4.* Lecture on Personal hygiene arrl ?irst 

Aid. 1 pericds. 

3rd ''leek 6 Davs 

1.* Principal .hSpects of Tanker Opc.raticns 

duty of Tcnker Crew ~lhilst loading, 

discharging and ballasting with particular 

ellll)hasis on Safety Precautions 1 )')dl:'iod, 

2. * Kncwledge of Tank Washing and Cleaning 

Procedure, use and maintenance of tank 

cleaning ep...,aratus, ~~ater Polluticn. 

3. Instructions on :ieneral 1arking, functions 

4. 

5. 

and Ley-out of Canmon E.h.--uxiliary 

Machinery, such as, .. ir Punps, Condensers, 

Jeneral Service Pumos, li'eed ?unps, ;.,eck 

3ervice Pumps, Fresh and Sanitary {iater 

Funps, Evaporators, Distillers, Steam and 

Liesel :Jenerators, Oil Separators arrl Coolers, 

etc. Duties of •Vatch-keepers and Methods 

of Lubrication on the '·larking Parts, 

Instructicns en Jeneral Viorking and Nanies and 

· ~ Functions of Major Canoonents of a Diesel 

Genera tor. Outline .. rrangerents for l.ngine 

Cooling and LubricDticn SystEllls, Duties of a 

l~atch Keeper. 

hevision, DS re1uired. 

1 period. 

4 periods. 

1 period. 

1 pJriod. 

* C~bined Class of Leek, ~ngine and 3aloon Crews. 
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Piv.CTIC,L COURSE 

lst 'leek. 

1. Nemes and !"unctions cl" Ccmmon 

E.~. Tools and Stores, with 

Pr~ctice of using same 

2. Boc· t "ulling Practice._ 

3. Pre ctice on Cpening, Cleaning 

Overhpuling and re-fitting 

Boiler Valves; 

4. Fra ctice on . Cleaning arrl Changil:lg 

Burner No-;:zles and Bodies on the 

Boiler Furnrce Frcnt. Proctice 

on Gpening Cleaning arrl re-fitting 

Fuel Filtars and Fuel Lil Pressure Pump 

5. Revision, as required. 

*6. Boat and !'ire Drill. 

16 Peri_~. 

2 r.eriods. 

2 periods. 

6 periods. 

1 period. 

1 p~icd. 

*Canbined Class cl" Deck, i,h, and Sdoon Crews. 
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Pl:i.. CTIC,L CCUhSE. 

2nd •·•eek 6 Days. 

1.* Practice on Opcningy'·~himing; Over

hauling and rafitting hevvy Main 

£ngine Parts en the 3teom· <ieciprocating 

&!gine. 

( Canbincd Cl<lss only for 2 periods) 

2.* Practice on Ship Maintenance, Cleaning 

Trnks and correct use of Maintenance 

. }ear. Gleaning Bl>throans and Toili:ts 

3.* Practice on Flashing Up from Cold the 

Yarrcw ·,J11ter Tube Boiler vnd raising 

Steam. Practice on ••orking and Lubri; 

cation of Canmon !.uxiliar;v Mach;iflery 

in the ~gine-roan Boiler-roans and on 

:::ack. 

4. Ba:t Pulling 11nd Handling.Life-bcr.ts 

Proctice. 

5. * · B6at and l"ire Drill 

16 Periods. 

8 reriods. 

2 periods • 

4 periods •. 

1 period. 

1 period. 

~f Canbined Class of :..eck, Engine & Salocn Crews. 
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PRt,CTICAL COURSE. 

5rd '\>lEEK 16 Periods 

Practice on Openinc, Cleaning nnd 

re-fitting parts of the Diesel 

Generator ... 2 Periods • 

'2. Pr.:>.ctice on Opening, Cleaning, 

Overhauling and re-fitting parts 

of the E.R. Auxiliary ~mchincry, 

such cs, Generil Service Pump, Steam 

Generators, P~r Pumps, Evaporator 

P1.:mp and Main Circulating Punp. ... 8 Periods, 

3. Practice on Opening, Cleaning 

Overhnuline parts of the Deck 

Machinery, Such as, the Hindlass 

and steering Engine. . .. 2 Periods. 

Practice at Launching Life-Boats, 

Boat Pulling and Rigging Life 

Boat sails. I e • • 2 Periods 

s. General Rzvision, as required, ... 1 Period • 

6.* Boat and ~ire Drill. • •• 1 Period, 

* Canbined Class of Deck, Engine & Saloon Crews. 
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- ~--- --:- ~ - - - - -- ---: --- - - - ·- - - - - - - --- ____________ .. 

Pclriod Monday l'uesday ),ednesday Thursday F'riday Saturday 
----- -. ---~-- --- ~--- ~---------- ----------- ----~- ~ ~-~ ----~--~-~- _-;_.·.~----

1st Period 
0915 .. 1035 

'2nd. Perlod 
1045 - 1200 

3rd Period 
1300 - 1500 

4th Period 
1510 - 1600 

----

*Talk by 
Capt,Supdt. 

.. Th. ( 1 ) 

* Talk by 
X/0 & B/O 
Th. {2) 

rtieasuring 
"aopes 

Whippings & 
Seizings 
Pr. (2j 

l(nots, ''Bends 
& Hitches. 
Pr. ( 2) 

*Lecture on 
al~ aspects 
of Fire & · 
Bo~t stations. 

Th.(3) 

-do-

Knots·, Bends 
& HitChes. 
Pr.(2) 

.1.op e d,li ce 
Pr.(3) 

Boat Pulling 
Pr.(3) 

-do-

Rope S]:llices 
Pr. (3) 

·-do-

Compass, Helm 
Orders Flags. 

Th. (4) 

-do-

wire Splice 
Pr. (4J .. 

-do-

•• evision 
Th. (6) 

wire 
Splice 
Pr. (4) 

J:l.igging 
8tae,-es, 
dosun' s 
.;hair. 
Pr.(6) 

digging 
st~ges, 

dosun 1 s 
Chair;· 
Pr.\6) 

Revision 
Pr.{7) 

* ·rable 
Manners 
rh. ( 5) 

.·Levis ion 

.-r.(7) 

* doat & 
• ire JriLl 
Pr. (8) 
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T. S. 11BH/IDR '\ 11 

- --------------------------------- ~ -.-- ------- -------
---.---
1st Period 
0915 - 1035 

2nd Period 
1~5 - 1200 

3rd Per:iod 
1300 - 1500 

4th Period 
1510-1600 

--··.;..~·-----

Care & Stowage 
of B.op;;s, Crews 
work while 
docking un
docking & 
anchoring 
Th •. ( 1) 

-do-

it.i:iggi.ng 
Gangways, 
Pilot 
Ladders, 
Pr.( 1) . 

-do-

.i'uesday 

* 
Lifeboat 
elj uipmm t 
fh.(2) 

Docld.ng 
::it!J.tions, 
.iope & Chain 
stoppers 
H2..1'\dlincr 
i·iooring wires 
& Hawsers 
Pr. 3 

i~ednesday 

*Life boat. 
e4uipmmt & 
.;;ails. 
·rh.(2) 

-do-

-do- * Ship Naint
enmce clean
ing tanks 
Pr. (5) 

-do- -do-

Thursday 

Boat Launch
ing & Pull
ing & Hand
ling Life. 
Boats. 
Pr.(2) 

i<For' d Stat
ions & 
Anchor work, 
use of 
wiildl::.ss 
Pr. (4) 

-do-

-do-

Friday 
---.---
~argo ~ear, 

opening & 
batcening 
Hatches 
l'n •. U) 

-do-

.tevis :ion 
Pr. (6) 

-do-

-135-

.;.aturday - - - - - - - ~ -
rloat Launching 
.tlo at i'ullin g 
& Handling 
Life -'oats 
Pr.(2). 

;~ Hygiene & 
i' irst Aid 
i'h. (4) 

.iiiv is :ion 
Pr. (6) 

-"Boat & 
i'i re Jr ill 
Pr~(7} 

' 



T, S, 11BH;'.DRA11 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
' i\.:riod Monday l'uesday wednesday Thursday _friday Saturday -- - -·- -- ---------- -------- ------------- ------------
1st Period 
0915 - 1035 

2nd Period 
1045 - 1200 

3rd Period 
1300 - 1500 

4th Period 
1510- 1600 

*Tanker 
operations 
1'h.(1) 

-:t- Tank 
.. ashing 
Th. (2) 

. '~ rl.igging 
Jerricks &. 
Slinging 
Cargo 
Pr, ( 1) 

*:-do-

Hand Lead Line, .1.-.vision 
Patent .Log&Uso rh.(5) 
of Sounding 
!'lachine 
f'h. (3) 

-do- Opening and 
Bat"ening 
Jown Hatches 
Pr,( 1) 

Overhauling 
0argo blocks, 
·rapping & 
Lo>lering 
derricks 
Pr ,(2) 

-do-

Taking case 
by Hand Lead, 
.:ltreaming & 
l'aking in 
P.Log, 
.i:ligging 
Sounding 
i-1achine 
Pr.,3) 

-do-

i~ Denotes Combined Classes .of ..leek a1d !!:.d. Crews. 

Preventiun of 
accidents on 
ship. 

Th. (4.) 

-do-

Ganvas ~<orl<: 
Pr. (4) 

-do-

Th. (No.) Jenot~s. ~El9rE.tic.:U.. Class· with cor.·esponding number of 
the subgect in tne .;urriculum 

Pr,(rlo.) .Jenotes Practical ;;lass with corresponding number of the 
su!Jjcat .in the cur~lcl'lum. 

.~evision 

Th.(5) 

*Boat 
Pulling. 
Launching 
.Lifeboat 
and ,ugging 
Lifeboat 
.>ails. 
Pr, 7 

-do-

-do-

R<=vision 
Pr. ( 6) 

-do-

-do-

*Boat & Fire 
Jrill. Pr. ( 7) 

1035 - 1045 - Break 
1200 - 1300 - Lunch break 
1500 - 1510 - Break 
1610- 1645 - bvening 

activities ~ games 
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T .S. 11 3HADRA11 

G.:.l'I~:UU. PU.iPO~ NN~l'llt~G T.i.h.ItHl'IG ulJH.l.i'i.; l'LL i'I\.Bi..._, i•O.'l. TH~ D~G!\ C.ill\1, . 
rLt:i'i' li>illK 

- - - - - - - - - - -- - - - -- - - -· - - - - - - . - ~ - - - -- - - - - - - - - - - - -- - - - -
Monday · Tuesday Wednesday 

-----------------------------
1st Period 

0915 - 1035 

2nd Period 
1045 - 1200 

Jrd Period 
1300 - 1500 

4th Period 
1510 - 1600 

* Talk by 
C/S Th.(l) 

* 'falk% 
X/O & E 0 
'fh. (2) 

.d:, ,l, Stores 
and Tools 
Pr.(l) 

E •. t. stores 
·and 'fools 
Pr.(l) 

*Boat& 
.Fire 
.:ltations. 
'fh. (3) 

* Boat & 
Fire 
.:>tat ions 
Th. (3) 

Boat Pulling 
Practice 
Pr. (2) 

Boat Pulling 
Practice 
Pr.(~) 

\1ater Tube 
Boiler 
Th. (4) 

Water .rube 
Boiler 
Th, (4) 

Practice on 
Boiler 
Valves 
Pr. (3) 

Practice on 
Boiler 
Valves 
Pr. (3) 

Thursday Friday Saturday 

----------------------
Practice on 
Boiler 
Vaives Pr. (3) 

Practice on 
Boiler 
Valves 
Pr. (3) 

Practice on 
Joiler 
Valves 
Pr. (3) 

Practice on 
Boiler 
Valves 
Pr. (3) 

Practice 
on Boiler 
Fuel oil· 
.Httings. 
Pr. {4) 

Practice on 
Boiler Fuel 
Oil Fittings 
Pr.(4) 

Practice on 
Boiler iuel 
Oil l'itt.ings 
Pr. ( 4) 

Practice on 
ooiler Fuel 
Oil Httings 
Pr,(4) 

Deck Machinery 
l'h. (6) 

'~ <'able 
Manners. 
Th. ( 5) 

;ievision 
Pr. (5) 

*Boat & 
fire Drill 
Pr.(6) 
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T ,S, 1'BH1\DRA" 

. G.!N.1.U\L PU,lPCJSE 1-ll\NNING r.i.AUIJ'lG ::>CHui'l"' 'fiN.:. fli.BL..c; t-0.t ill_; ilJ!:J,;. C.L},I, 
. - S.;COM i) w.u.!!.K 

- - - - - - - - - - - .... - - - - - - - .... - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - -
..... Monday Tuesday Wednesday Thursday Friday .:>aturday 

- -- -- ·- -- ---- .-- - - - - - - - - - - - - - - - -- - - - - .- - - - - - - - - - - - - - - - - - - - - -
1st Period 
0915 -1035-

2nd Period 
1045 - 1200 

3rd Period 
1300- 1500 

4th P .. riod 
1510 - 1600 

--

Oil Fuel 
.:iystem 
l'h_(t) 

Oil iuel 
>:lystem 
Th.(1) 

* Heavy 
Main 
Engine 

*Lifeboat 
eyuipmmt & 
Sails. 
rh.(2) 

Heavy l'1ain 
Engine Parts 
Pr.(1) 

Heavy Main 
.i!.'ngine 
Parts 

Parts Pr.(1) Pr.(1) 

*Heavy Heavy Main 
Main Engine 
Engine Parts 

,Parts Pr. ( 1) Pr;(1) 

i~ Lif ebo at. 
Equipment & 
Sails 
Th .. (2) 

i'< Lifeboat 
.c.-,uipment & 
.:>ails 
rh.(G) 

* Ship l1aint-
enance· & 
vleaning 
Tanks Pr,(2) 

;~ Ship l4aint-
enance & 
Cleaning 
I'anks.Pr. (2) 

* Boiler 
Flash Up 
Pr. (3) 

*Boiler 
!lash Up 
Pr.(J) 

;< Aux. & 
. <.leek .Ma.ch-

inery 
Pr.(J) 

it-- .~!.UX. & 
.leek Mach-
inery 
Pr .(3) 

Marine 
Turbine 
lihgine 
Th. (3) 

Marine 
rurbine 
iillgine. 
Th. (3) 

Heavy Main 
Engine 
Parts 
Pr.(1) 

Heavy dain 
Engine 
Parts 
Pr.(1) 

Heavy lhin 
Engine Parts 
Pr. (1) 

Hygiene & 
First llid 
Th (4) -

<loat Handling 
and Pulling 
Pr.(4) 

* tloat & 
fire Jrill 

· Pr, (5) 
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T. s. 11BH!JJTlA" 

----------------------------------------------------
- -- --
1st Period 
0915 - 1035 

2nd P8riod .· 
1045 - 1200 

3rd Period 
1300 - 1500 

4th Per:iod 
1510- 1600 

Monday Tuesday w.ednesday 
- - - - - - - - - - - - ------ --

* Tanker 
Operations 
Th.(1) 

*Tank 
"ashing 
Th~(2) 

* Diesel 
Generator 
Parts 
Pr, ( 1) 

* Diesel 
Generator 
·Parts 
Pr,(l) 

Auxiliary 
Ha:hinery 
Th. (3) 

Auxiliary 
Machinery 
Th. ('3) 

Auxiliary 
Machinery 
Pr.(2) · 

Auxiliary 
Hachinery 
Pr,(2) · 

IIUXiliary 
Machin.:.ry 
Th. (3) 

Auxiliary 
Machinery 

- Th. ('3 1 

. ;;· .. 

Auxiliary 
l1achinery 
Pr.(2) 

1\.\DI.ili ;;r y 
hachinery 
Pr. (2) 

Thursday 
------
Auxiliary 
t"lachinery 
Pr. (2) 

Auxiliary 
i-iachinery 
Pr. ( 2) 

Auxiliary 
Machinery 
Pr,(2) 

r,uxiliary 
_t"lachinery 
Pr.(2) 

friday 
------

Jeck 
Machinc;ry. 
Pr. 0) 

Jeck 
Machinery. 
Pr.O). 

Jaturday 
---------

Marine Diesel 
"-ng in ey' Jiesel 
Generator 
Th.(4) 

ri.evision 
rh.(5). 

" Launching 
Life-boats, .. J.eVl.Sl.On 
Boat Pulling_ .. Pr. (5) 
and rligging 
Sails. Pr.(4) 

>< Launching 
Life-boats, 
Boat Pulling 
and .. dg._ing 
;.;ails. Pr, ( 4) 

;~ Boat & Fire 
urUL 
Pr.(6) 

* Jenotes Gombined Classes of Deck, .:!;ngine and .;aloon cre\'/S, 
I'h. (No.) - Denot-es .Lheoreticai Class, with corresponding number of the subject in 

-· - -- -· the Cui'ricul um, 
Pr. (No.) - Denotes Practicai -:;l~s, ~Jith ~orrespondi.ng number of the subject in . 

·- -- · - · t;,h e Curriculum, 

1035 - 1045- · ::;: · Eireak 
1200 - 1300 - Lunch Break 
1500 - 1510 - B.·eak 
1610- 1645 -Evening Activities & Garnes. -139-



Dh.r./T Or' TI-L, PhCC.illU& BEING LH.ID 
DO . .N .10R ~~.~Oh.CING. "ON.c; C .. LL SYST .:1-1" 
.i-.T rJ:L:: .:>~N'S JvlPLOULNr 0/FIC.C:, 

c.:LCun., . 
. . . . 

( i) On receipt of on ind3nt furnished by a shipavner the Director 
• 

s~ll arrcJ:l6e to call the requisite number of seorren in the order 

of rot.' tion. 

( ii) In_j&e event 9£: 

(a) The requisition notice for sup,ly of crew not having 

been received qy the Director, Seamen's ~ployment Office, 

C~lcutta from the shipot~ners enrlier than the stipuloted 

period of 15 d~ys es prescrired under Rule 21 of the Indian 

Merchznt Ship..,ing (Seamen's ..4nployment Office, Colcutta) Rules, 

1954 or 

(b) l'lnv errergency: 

the Director, Sezmen's ~oloymcnt Office, Calcutta may issue 

call notices to such seamen rs are locally available or arrange 

to hold local selections by informing seamen by such other 
.. 

means 1' s Il!C'y be considered expedient. 

( iii)One cAll letter against one vecancy shall te sent to the seamen 

concerned under Express Lelivery and Certificc:te of Posting at the 

address mentioned by him in his ppnlicr ticn for itegistretion or to 

such other address as he might hrve inti.mr-ted subsequently. 

( iv) If the senman is not in a position to respond and feils to attend 

the muster, he must inform, within 14 days from the date of muster, 

the Director, .iearen' s Employrrent Office, C~lcutta stating the 

reasons fer his absence suo·,orted by documentr-ry proof and 

indiceting the d<•tc he will be cvailoblc for employmcrt. -140-, . ' 



( v) If the reasons for his r.bsence c:re considered satisfactory, 

he will be allcw0d by the Lirector, Jeomen' s Employment Office, 

Calcutta such period of tim~ 2s is cc:nsid0red re11sonable for 

reoorting ~gain for emolcym8nt. 

(vi) On the exoiry of the ~riod of time gr11ntad, he will receive 

only one more coll notice without any los> of seniority under li.egd. 

Post r.ckn0111ledgement Due, and if he does not report for emoloyment 

en receipt of that c~ll, his registr·tion is liabl~ to be cancelled. 

(vii) If he foils to communicnte to the Director, Jemren 1 s Employment 

Office, c,lcutta within 14 d~ys from the d<:!te of muster mentioned 

in the initial call, his name shrll be pl~ced en the 'Dormant 

Register' for 3 months from the date of muster, nnd if he does not 

report within that period, his ragistr<,ticn sh?ll be cancdled. 

(viii) If he reports within 3 months his seniority for employment 

shall be brought dcwn tc the dJt.J of his reporting and he will be 
Call 

issued with a ,Final.Lon turn, under Ftegd. Post ,i,cknowledgernent 

Lue. If he f2 ils to report personelly for employment to tho 

'Fin<>l Call', ~:lso his registration sh<:!ll be C<:!ncelled. 

( ix) The Director shall cancel the registration of seaman who 

faiLs to get sc~ectod at the muster on three consecutive occasions 
. ' ' 

due tc adverse rel)orts in r~spect of his ability and or conduct 

provided that his cr sc hns bc<Jn reviewed by the Disciplinary 

Ccmmitt~e and the Director, Seamen's Employment Office, C8lcutta 

is satisfied tret there is no -possibility of that seaman be in.; 

~ccepted by any shil)cwner. 

( x) Se<Jrren not in possession of valid documents shall not be 
-141-
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iJJN...J..T.JRo; XVI-B 

DRJ.l:"T OF Tllli PhCC.:::DUr,.; Bi;IN} L .. ID 
DC\iN FOh SN/Qn.CIN 1 "CNt: C-.k. SY3T.J.l" 
.i,T Trhl S.C.,kN'S 31PLCYM. •. NT OlFICi!., 

BCMibY .... 
NCTIC~ OF IND.:NT BY SaiPO!iN.£hS/A3~§.: 

1. ~hipo\'l·ners/i.gents t~ill norm.?lly sutmit their indent for 
cc.tegory-wise ret:~uirements of seamen to the s.~.O. 
Dt lellst 15 days in advrnce of the •wte of Muster • 
.• herever po_ssible, such indent will be su'cmitt(::d 21 days 
in advance, 

2, In case of t'rgent r .. :cuir;m~ents or inability of Shipowners/ 
ngents to give· the minimum of 15 days notice, the ~.E.O, 
will f\ccept i~.d ent. at shorter net ice :md issue necess~ry 
call notices •. 

3. .hera it is not por-sible for Shipcwnersj •. g .. mts to give· 
the required notice as above, the S,E,O,, will, on request 
of the Shipcwricrs,f..r;ents, fu.""llish the names and addresses 
of the se· Jren on turn for emoloyment, so that telegraphic 
odvice can be s•ont to such s .;aJren at the expense of the 

Shipowners/hgenos 1 if they so desire, · 

Ci-.LL NOTIC.:!S BY S ~JUN 1 S JIIPLOiM:.NT Or'FICE 

4. The S,E,O. shall send Call Notices to seamen (except those 
under m~dic~l investigation or under suspension) en turn 
within two working days on the receipt of an indent for Muster. 

5. i.ll C?ll Notices to re issued by the S.~.C. shall be by 
Registered -./D. 

6. h.ll C?ll Notices issued by the S.i::.G, shall be en the 
res is of one call for each ava:\,~ ble jcb as per the indent. 

NCN L'"PO'l~ ., BY '-' . , ... -l~.C~V l' .:::u::J " ..,;) ~J" .ll~ ..L • 

. 7. .1. .~eaman, who ~s t~ab.l.e to attend the Muster for which he has 
received a Cr-11 !~Otice, shall within 3 deys of its Nceipt, 
inforJ11 the s.~.o. in wri_ting or by t"legram of his i;nability 
to attend the Muster.t,ogdther with the reasons thereof, . 

. . 
S. 1. Seamen, who has received a Call Notice ~nd has info:rmed the 

S.E.O, ?.S reouired under ( 7) <bove, of his inability to atterxi 
the Muster, snall submit his written explanation giving 
reasons far non-pttendenc 3 duly supported by documentary 
evidance, so as .to reach tha S.E.C. not lt>ter than 7 days 

·from the datG of the Musiler. -142-



9. <here the reasons for ncn-attendance given by the seaman 
concerned under ( 8) abo:ve are found by the Director I -> • .c..O. 
to be compelling, genuine ahd valid, such seaman will be 
eligible to ro issu0d a Call Notice for the next Muster. 

10. ... seaman in receipt of r- Cell Notice -

n. 

12. 

13. 

14. 

15. 

16. 

( ") who fails to at tend the Muster without 
intima ti en and reasons; 

OR 
(b) who fails to subnit written explanation together 

with evidence within th3 prescribed time as 
required und0r ( S) above: 

OR 

(c) whose rea3cns fer non-attendance· es giv<m to the 
tircctor, S.~.O.,are not found by him to be 
compelling, g<muin.J and valid; 

shall l:e advised in writing that no further Call Notice shall 
be issued to him, noc· ·shall he be offered further employm:mt, 
pending issue of shcwcause notice and enouiry. 

" seaman whose Call Notice has be;n suspended as provided herein, 
shall, within seven daysof such susp:>nsich, be issu<Jd a notice 
by the !Jirectar, S.E.O., by Registered <>,D, calling upon him to 
shew caus c why his registration should not be suspended or 
cancelled. 

. ' 

On his failure to tcllder a written exolanation together with 
.documentrry evidence, if any, in reply to the showcaus" notice 
within fifteJn dayscf its receint by the sealll3n conc.3rned or 
sh<M cause notice. h?ving returned undelivered• his rogistraticn. 
shall starrl cane ,llJd forthwith. 

Cn receipt of the seaoon 's explanation to shQ.o/..cause notice 
within the prescri red time, his case will be referred by the 
Lirector, s,..::;,o., to the Sub-Canmittee (General) of the Seamen's 
..lnployment Boord. 

v<J·ere the searmn under suspension of Call Notice is exonerated 
by the Sub-Canmittee ( lencral) of the S,E.B. ;'his se:niority will 
be restored as at the .d:!te of originol susp~nsion of Call 
Notice. · 

The Sub-Carunittce ( Jenernl) of the S.E. B. 1'fter tnking into account 
ell the relev:ont circumsknces of the case, will suspend for a 
prescribed period or ce1ncel the registr~>ticn of a seaman as it 
may deem aporopri<>te ~nd necess:-ry. 

:. se,,mtn who is Pg:;rieved by suspension or cancellation of his 
registration will be ·~ntitled to pref"r an Dpneal as provided in 
the I.N.S.( Seamen's .. irll}loyment Office, Banbay) Rules, 1954. 
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