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INTRODUCTORY 

Tim Reserve Bank of India and the Government or India 
jointly constituted a Central Committee for Co-operative Train· 
ing in the year 1953 for formulating plans and for organising 
and directing arrangements in regard to the training or the staff 
of the Co-operative Departments and co-operative institutions 
in the country, at all levels, viz. higher, intermediate and junior. 
The Reserve Bank undertook the responsibility for training the 
higher and intermediate personnel, while the Government of India 
is (in conjunction with the State Governments) responsible Cor 
training the junior officers. The Central Committee acts as a 
Committee of the Reserve Bank so far as the training of the former 
two classes of staff are concerned and as a Committee of the 
Government of India so far as the junior officers are concerned. 
It administers the funds allotted to it by the Reserve Bank of 
India for the conduct of the superior and intermediate training 
courses, examines schemes for junior officers' training schools 
and recommends financial assistance to States in this behalf. The 
secretarial work relating to the Committee is done by the Agri· 
cultural Credit Department of the Reserve Bank of India. 



SIXlli MEETING OF mE CENTRAL 
COMMITI'EE FOR CO-OPERATIVE TRAINING 

(12th and JJth September 1959, at the University Building, Poona) 

AGENDA 
NoTilS 

I. Review of progress in the training programmes. 

II. Consideration of the proceedings of the 17th, 18th, 19th 
and 20th Meetings of the Standing Sub-Committee. 

Ill. Expansion of training facilities. 

lV. Financial and curricular implications of equating courses 
at the Regional Centres and the Block Level Co-operative 
Officers Training Centres for Intermediate personnel. 

V. Evaluation of the Training Programmes. 

VI. Training of Officers Abroad. 

VII. Organisation of Co-operative Stores at the Training 
Centres. 

VIII. Establishment of an International Wing at the Co-operative 
Training College, Poona. 

IX. Establishment of a training centre for the trainers of institu
tions run by State Governments. 

X. Organisation of short courses in ~peration for MPs 
andMLAs. 

XI. Supervision and evaluation of the work done by the All
India Co-operative Union and the State Co-operative 
Unions in regard to training of non-official workers. 

XII. Literature for information and text-books required as 
accessories for training at various levels. 

(Items VII to XII were suggested by the Ministry of Com
munity Development and Co-operation, Government of 
India.) 



NOTE I 

REVIEW OF PROGRESS IN THE TRAINING 
PROGRAMMES 

It is one year since the Central Committee met last on 9th 
September 1958. During this period of one year under review 
the Central Committee has been reconstituted by the Government 
of India and the Reserve Bank of India. The Notifications issued 
by the Government of India and the Reserve Bank of India in this 
regard are appended. (Appendices I and 2.) 

2. It was mentioned at the last meeting of the Central 
Committee that the organizational arrangements for the training 
centres conducted by the Central Committee were more or less 
completed by the end of 1956 and increasing attention was since 
then being paid to improvement in the quality and content of the 
training imparted in the various courses conducted at the training 
centres. Some of the important changes leading to qualitative 
improvement were also referred to at that meeting, such as 
introduction of the subject of Business Management in the 
curricula of the Regional Co-operative Training Centres and the 
Junior Co-operative Officers Schools and of audio-visual and 
extension methods in the techniques of training, laying of greater 
emphasis on discussion and seminat methods of teaching, better 
methods of assessment of candidates' performance etc. During 
the period under review the improvement of the quality and 
content of the training programmes continued to receive constant 
attention of the Central Committee. Some significant developments 
which have taken place during the period under review are 
indicated below : 

Evaluation of the Training Programmes 
3. It was mentioned at the last meeting of the Central 

Committee that an evaluation of the training programmes con
dUcted by the Central Committee was taken up to judge the 
utility and snitability of the training courses from the point of view 
of the trainees and of the " employers ". It was indicated to the 
Committee that test-questionnaires in that connexion were issued 
to a few ex-trainees and employers and their replies were being 
studied. On a study of the replies received to the questionnaire, 
it was later found that the purpose of evaluation would not be 
properly served by the questionnaire method, since the replies 
received were very few, and they tended to be vague and in the 
nature of generalisations. It was felt, therefore, that evaluation 
could be undertaken better through personal discussions with a 
few of the ex-trainees and the employers including the heads of 
the Co-operative and Development Departments of States and 

2 
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of co-operative institutions. Accordingly, officers of the Central 
Committee undertook tours to meet a number of ex-trainees 
of the various courses and the " employers " in all the States 
of India excepting Jammu and Kashmir. Through personal 
discussions based on certain guidepoints, the officers sought to 
elicit candid and considered views of the interviewees on the 
various aspects of the training programmes. On the basis of tho 
data collected, a comprehensive report has been prepared detailing 
the important views of the ex-trainees and the employers inter
viewed. In some respects these views have been. supplemented by 
views gathered from the training staff at several centres and from 
the inspecting officers themselves. These views were carefully 
examined in the light of the actual experience gained by the Central 
Committee in the conduct of the training courses over the years, 
and certain suggestions for improvement in the training courses 
have been offered in a separate note for consideration of the 
Central Committee. (Note V.) 

A.udio-visulll Aids 
4. A reference was made at the last meeting of the Central 

Committee to the gift of certain audio-visual equipment by the 
Government of Canada under the Technical Co-operation Scheme 
of the Colombo Plan. The equipment has since been distributed 
to the training centres and is being used by them. A Technical 
Assistant has also been employed on the staff of the Training 
Division of the Agricultural Credit Department of the Reserve 
Bank of India. The Technical Assistant visits the training centres 
periodically to ensure that the maintenance of the equipment is 
done properly and, wherever necessary, to instruct the lecturers 
at the training centres in the use of the same. Educative films 
donated by the Canadian Government along with the equipment 
and films secured from other sources in the country are being 
exhibited at the training centres. It is, however, felt that suitable 
films under conditions obtaining in this country for the training 
of candidates might have to be produced by the Central Com
mittee itself, as such films with Indian background and Indian 
conditions may meet the specific requirements of the training 
programmes better. A proposal for the production of suitable 
films based on Indian subjects is, therefore, under the active con
sideration of the Central COmmittee and the Reserve Bank of 
India. 

Preparation of suitable· Text-books 
S. At the last meeting the Central Committee was informed 

that it was decided to create a " Book Fund " for the preparation 
and publication of suitable text-books for use at the training 
centres and that the Government of India were requested to 
sanction an initial grant of Rs. one lakh for the purpose. The 
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Government of India have been pleased to sanction recently a 
sum of Rs. 50,000 for the "Book Fund". Suitable steps for tho 
use of the Fund will now be taken. 

Special Courses for Instructors 
6. During the period under review, no Refresher Courses 

were held for the lecturers at the training centres. However, tho 
Central Committee has made arrangements for holding shortly 
a Refresher Course for the Instructors in Co-operation at the 
Extension Training Centres conducted by the Government of 
India. The Course is scheduled to be held at the Regional Co
operative Training Centre, Indore, in September-October 1959. 

A .reference to the Course in Business Management conducted 
for the benefit of the lecturers in the various training centres 
in May 1958 was made at the last meeting of the Central Com
mittee. It has now been decided to conduct another course in 
Business Management for the benefit of the lecturers from tho 
Regional, Block Level and Junior Co-operative Training Centres 
in October-November 1959 at Bombay. 

Purchase of buildings for Regional Co-operative Training Centru 
7. At the last meeting, the Committee was apprised of tho 

progress made in the Reserve Bank's proposal for acquiring 
buildings for housing some of the Regional Co-operative Training 
Centres financed by it. Progress, though slow, continues to be made 
in this direction. The Reserve Bank are negotiating for the purchase 
of a plot of land situated on the Ganeshkhind Road, Poona, for 
constructing suitable buildings for housing the Co-operative Train
ing College, Poona. The Committee is already aware that the 
Regional Co-operative Training Centre, Madras, is housed in a 
building purchased by the Reserve Bank for use of the Centre. 
It is proposed to put up additional buildings on the site for 
meeting the increasing needs of the training centre and construc
tion of the buildings is under progress. For the Regional Co
operative Training Centre now located at Meerut, negotiations 
are in progress for the purchase of a site at Agra. 

Expansion and Extension of Training Facilities 
8. When the Block Level Co-operative Officers Training 

Centres were originally organized in 1955-56, the programme 
of the training of Block Level Co-operative Officers was planned 
for a period of five years, i.e., upto 1960-61. However, owing 
to the re-phasing of the programmes for the recruitment of the 
Block Level Officers in the States, it was decided to continue the 
Block Level Co-operative Officers Training Centres upto 1962-63 
even on the existing pattern. The Central Committee are aware 
that the syllabi, practical training programmes etc. at the Block 
Level Co-operative Officers Training Centres are somewhat different 
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from those followed at the Regional Co-operative Training 
Centres, in view of the special requirements of those who served 
in Blocks. However, the distinction between the responsibilities 
and functions of the Block Level Co-operative Officers and of the 
regular officers of the Co-operative Departments is being pro
gressively narrowed, and would cease to exist when the entire 
country is covered by Development Blocks and this would be 
achieved in the course of the next few years. In view of this, 
a proposal to equate the Block Level Officers Course conducted 
so far at the Block Level "Co-operative Officers Training Centres 
with the Intermediate Officers Course conducted at the Regional 
Co-operative Training Centres is now placed before the Central 
Committee for their consideration. (Note IV.) 

Training facilities .for Trainees from Foreign Countries 
9. The Central Committee was requested by the Government 

of India from time to time to provide suitable training facilities . 
for trainees from foreign countries, especially from Nepal, Malaya, 
Thailand etc. under the Technical Co-operation Scheme under the 
Colombo Plan. Accordingly, the trainees from foreign countries 
have been admitted to suitable training courses conducted under 
the scheme of the Central Committee and so far-about 20 foreign 
trainees have been offered such facilities. The cost on behalf of 1 

the trainees is borne by the Government of India in such cases. 
The Central Committee on its own part provides free tuition and ' 
rent-free lodging at the centres. Whenever required, the Central 
Committee has also arranged for the training of foreign trainees 
by drawing up suitable training programmes. 

Finance 
10. Statements of Expenditure in respect of the training 

.courses conducted by the Central Committee at the Regional and 
Block Level Co-operative Officers Training Centres are given 
in Appendices 3, 4 and 5 respectively. 

Meetings of the Standing Sub-Committee 
11. During the period under review, the Standing Sub

Committee of the Central Committee for Co-operative Training 
met four times as shown below :-

Meeting 
17th meeting 
18th meeting 
19th meeting 
20th meeting 

Venue 
New Delhi 
Bombay 
Bombay 
New Delhi· 

Date 
26-12-1958 
27- 4-1959 
5- 6-1959 

29- 8-1959 

The proceedings of these meetings are put up for the information 
of the Central Committee as a separate item on the agenda. 
(Note ll.) -
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Progress at the Training Centres 

12. A brief review of the progress made in the conduct of 
the training courses at the various training centres is given in the 
following paragraphs. 

(i) Senior Officers Course 

13. At the time of the last meeting of the Central Committee 
held in September 1958, the 12th session of the course was in 
progress. During the period under review, the 13th session was 
completed. The 14th session which commenced on 1st June 1959 
is in progress with 40 trainees on its roll. The session will come 
to an end on 31st December 1959. Details of candidates admitted 
to the 12th, 13th and 14th sessions are appended. (Appendix 6.) 
As will be seen from the statement, 470 Senior Officers will have 
been trained in this course with the completion of the current 
session. During the year under review, response from the 
States to- this course has been fairly satisfactory and the training 
capacity of 40 trainees per session has been utilised almost fully. 

(ii) Intermediate Officers Course (HDC) 

14. The course is conducted at the five Regional, Co-
. operative Training Centres at Poona, Madras, Meerut, Ranchi 

and Indore. The training capacity of each of the centres is 40 to 
45 trainees per session, excepting at the Poona centre where the 
normal practice has been to admit 45 stipendiary trainees, i.e. 
deputed by the Co-operative Departments and co-operative insti
tutions in addition to 15 private non-stipendiary trainees. Owing, 
however, to larger requirements of the Co-operative Department 
of the Bombay State, the capacity of the Poona centre has been 
increased during the last two sessions to provide training facili
ties to 75 candidates in all. The details of the admissions at the 
centres may be seen in Appendix 7. 

I 5. While there has been greater pressure on the training 
facilities at the training centre at Poona, the capacity at several 
other centres was not being utilised to the fullest extent, as can 
be seen from the statements given in the Appendices 8, 9, 10 and 11. 
In this connexion, a circular was issued to all the States drawing 
their attention to the non-utilisation of the training facilities 
offered to them by the Central Committee and to the need to train 
up adequate numbers for their developmental plans in Co
operation. It is now expected that in view of the new Co-operative 
Policy and the expected acceleration to co-operative activity in 
the States, the demand for training will increase substantially. 
An idea of the possible increase and the need to expand the 
facilities at all the training centres have been discussed in a 
separate note for consideration of the Committee. (Note ill.) 
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{iii) Special Course in Co-operative Marketing 
16. As the Committee is aware, the Special Course in Co

operative Marketing conducted by the Central Committee is of 
two types ; one of 4 months' duration meant for experienced 
trainees, conducted at the Regional Co-operative Training Centres 
at Poona, Meerut and Madras, and the other of 6 months' 
duration, conducted at the Ranchi and Indore centres for candi
dates without previous experience. As can be seen from the state
ments appended, {Appendices 12, 13, 14, 15 and 16) the training 
capacity for this course, particularly at the Poona, Madras and 
Meerut centres, was not being fully utilised till recently, owing 
probably to the slow pace of the formation of co-operative 
marketing societies in the States. Recently, however, there has 
been a welcome change in the position as can be seen from 
the statements appended, the response for the current sessions 
of the course at all centres has been satisfactory and the training 
capacity is more fully utilised. 

{iv) Special Course in Land Mortgage Banking 
17. The course is conducted only at the Regional Co

operative Training Centre, Madras, and has a capacity to train 
about 40 candidates per session. Response from all the States ) 
has been satisfactory for: this course and the training capacity 
has been more or less fully utilised throughout. {Appendix 17.) 

(v) Block Level Co-operative Officers Course 
18. The course is conducted at the eight Block Level Train- I 

ing Centres conducted by the Central Committee. (Appendix 18.)! 
With the re-phasing of the programme of recruitment of the' 
States, the demand for training at some of the centres has not 
been sufficient enough to lead to the full utilisation of the existing 
capacity, particularly at the training centres at Dhuri and Hyde
rabad. The training centre at Dhuri is intended primarily to cater 
to the needs of the States of Punjab, Delhi, Himachal Pradesh 
and Jammu and Kashmir. Since adequate numbers of candidates 
were not being deputed by these States the training facilities are 
being utilised by diversion to this centre of candidates from 
another State, viz. Uttar Pradesh, who were in excess of the 
normal training capacity of 150 candidates of the training centn 
at Faizabad, which is to cater to the needs of Uttar Pradesh 
Similarly, the training centre at Hyderabad is being fed by divertlnE 
some of the candidates of the Bombay State. This has, however 
affected the strength at the Bhavnagar centre which is intended· 
primarily to serve the needs of the Bombay State. As a conse
quence of the new Co-operative Policy and the acceleration of 
the developmental plans in Co-operation, however, it is expected 
that the training facilities at all the Block Level Training Centre! 
would be more adequately utilised by the States. 
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(vi) Junior Co-operative Officers Training Courses 
19. At the time of the last meeting of the Central Committee, 

there were 46 schools for Junior Co-operative Personnel conducted 
by State Governments and co-operative institutions. During the 
period under review 6 more schools have been organized under 
the Central Committee's scheme at Aurangabad (Bombay), Patiala 
(Punjab), Jodhpur (Rajasthan), Trichur (Kerala), Kurwar (Uttar 
Pradesh) and Kalimpong (West Bengal) raising the total number to 
52. The Committee has also agreed in principle to sanction one 
more school for Mysore in addition. to the three already function· 
ing in the State. 

20. As the Committee is aware, the expenditure on certain 
items at the schools is shared on an equal basis by the Central 
Government and the State Governments. Such shareable items of 
expenditure have so far been salaries and allowances of teaching 
and guiding staff, stipend and T.A. to trainees and expenditure 
on libraries. With a view, however, to encouraging the provision 
of adequate training facilities through better and more adequate 
housing facilities for the Junior Training Schools, the Central 
Committee proposed to the Central Government that the ex· 
penditure that might be incurred by the States on improved 
building facilities over and above their existing level of expendi· 
ture should be included in the shareable items and shared by the· 
Central and State Governments on an equal basis. The matter is 
still under correspondence with the Government of India. 

21. Appendix 19 gives the details of the progress made at 
the Junior Co-operative Training Schools, and of the grants-in-aid 
111111ctioned to the schools by the Government of India. 
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NOTE II 

CONSIDERATION OF THE PROCEEDINGS OF THE 
17TH, 18TH, 19TH AND 20TH MEETINGS OF STANDING 

SUB-COMMITTEE 

Since the Central Committee for Co-operative Training met 
last on the 9th September 1958, four meetings of the Standing 
Sub-Committee of the Central Committee were held as follows : 

Meeting Venue Date Proceedings · 
(Pages) 

17th meeting New Delhi 26-12-1958 99-101 
18th meeting Bombay 27-4-1959 13Q.:-132 
19th meeting Bombay 5-6-1959 136-140 
20th meeting .. New Delhi 29-8-1959 154-157 

The proceedings of the above meetings of the Standing Sub
Committee are placed before the Central Committee for their 
information. 
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NOTE Ill 

EXPANSJON OF TRAINING FACILITIES 

In May 1959, the Government oflndiain the Ministry of Com· 
munity Development and Co-operation issued a circular to all 
State Governments on Co-operative Policy and formulation of 
supplementary plans for 1959-60 in the light of the Resolution of the 
National Development Council on Co-operative Policy and the 
report of the Working Group thereon. Inter alia, the circular 
called for details regarding expansion of training facilities for 
departmental employees and for an educational programme for 
non-officials. This was followed by a circular from the Central 
Committee in May 1959 requesting State Governments to forward 
to the Committee their requirements of trained personnel in res
pect of all categories, in the Co-operative Department as well as 
in ·co-operative institutions for the years 1959-60 and 1960-61. The 
19th meeting of the Standing Sub-Committee of the Central Com
mittee for Co-operative Training held in Bombay, in June 1959, 
also discussed the issue of the expansion of ttaining arrangements 
under the new Co-operative Policy. The Committee felt that 
sooner the Central Committee came to know from the Govern
ment of India and the State Governments about their requirements 
for training under the various categories of co-operative personnel, 
the better it would be, since arrangements would have to be pro
grammed well in advance in matters like accommodation, teaching 
staff, etc. 

2. In response to the circular referred to above, 12 of the 
States have so far sent in their estimates; and information from 
the States of Bihar, Madras, Mysore, Orissa, Himachal Pradesh 
and Manipur is still awaited. The estimates received from the 
State Governments relate to two years only, viz. 1959-60 and 
1960-61. They are tabulated in Appendix 20. 

Expansion during 1959-60 and 1960-61 

3. The expansion that may become necessary on the basis 
of the information supplied by the States regarding the require
ments in 1959-60 and 1960-61 is discussed in the following 
paragraphs. Expansion under the Third Five Year Plan is referred 
to later. The present training capacity of the courses conducted. by 
the Central Committee at its Regional and Block Level Trairung 
Centres and by the States at their Junior Training Schools is as 
follows : 

(i) Senior Officers Course (at the Co
operative Training College, Poona) 

(ii) Intermediate Officers Course (at 5 
Regional Centres) 

80 candidates per 
year 

About 225 candi
dates per year 
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(iii) Specialised Course in Co-operative About 400 candi-
Marketing (at 5 Regional Training dates per year 
Centres) 

(iv) Land Mortgage Banking Course About 80 candidates 
(at Madras Centre only) 

(v) Block Level Co-operative Officers 
Course (at 8 Block Level Centres) 

(vi) Junior Co-operative Officers Course· 
(at 52 Junior Training Schools) 

(A) Senior Officers Course 

per year 
About 700 to 

candidates 
year 

800 
per 

About 7,300 candi
dates per year 

4. On the basis of the information received from 12 States 
. so far (information from Bihar, Madras, Mysore, Orissa, Himachal 

Pradesh and Manipur is still awaited), it would be seen that during 
1959-60, the 12 states expect to depute 77 candidates and in 1960-61, 
the figure may go up to 119. Taking into account the likely require
ments of the States which have not sent the information so far, 
it has to b~ presumed that about 100 senior officers will have to 
be trained in 1959-60 and 160 in 1960-61. As regards 1959-60, tho 
fourteenth session of the Senior Officers Course is already in progress 
and 40 senior officers are undergoing training in the session. If 
the requirements for 1959-60 are estimated at 100, it will mean that 
for the next session of the Senior Officers Course commencing in 
December 1959, provision will have to be made for about 60 candi
dates in order to make up for the shortfall in the Course which has 
already commenced at Poona with a strength of only 40. This will 
mean immediate expansion of training facilities to the extent of 
50 per cent on the present capacity. For 1960-61, according to the 
rough estimates available, the existing capacity of the Senior 
Officers Course will have to be double that of the present capacity 
of 40 per session to train 160 senior officers during the year. 

(B) The Intermediate Officers Course 

According to the estimates available from 12 States, in 1959-60, 
262 Intermediate Officers will have to be trained and in 1960-61, 
this figure will rise to 356. Allowing for the number of candidates 
who are likely to be deputed by the States which have yet to send 
the estimates, it can be presumed that about 350 persons would 
have to be trained in 1959-60 and about 481 in 1960-61. As regards 
1959~60, however, the sessions of the Intermediate Officers Course 
at the centres have already commenced and 198 trainees are under
going training at present. It may be observed that the current sessions 
at two of the centres will come to a close by December 1959 and 
January 1960 and at the remaining three centres by June 1960. 
Consequently, training arrangements may have to be provided for 



11 

about 633 candidates in 1960-61, if the backlog is to be cleared up 
on the basis of the estimates given by the States as shown below: 

Estimates given by 12 States 
Rough estimates made by the Central Com

mittee in respect of States that have not 
replied 

1959-60 1960-61 
262 356 

88 125 

350 481 
+481 

Total 831 

Less strength in actual attendance in the 
Intermediate Courses for 1959-60 -198 

633 

This will involve a threefold increase in the training capacity of 
the centres on the existing basis. 

(C) Co-operative Marketing Course 
The existing capacity of the courses on Co-operative Marketing 

at the five Regional Centres is to train about 400 trainees per 
year. The estimates for 1959-60 and 1960-61 from 12 States are 
for 270 and 229 candidates respectively. It may be noted that some 
of the State Govermnents may require less number of persons to 
be trained in Co-operative Marketing in 1960-61 as compared to 
1959-60. No expansion of the training facilities, therefore, appears 
to be called for in so far as the years 1959-60 and 1960-61 are 
concerned. 

(D) Land Mortgage Banking Course 
According to the estimates furnished by the 12 States, 99 

persons will have to be trained in 1959-60 and 109 in 1960-61. 
Allowing for the requirements of the States which have not sent 
the estimates, it can be presumed that, in 1959-60, 120 candidates 
will have to be trained; and in 1960-61 the number is likely to go 
up to 140. In respect of 1959-60, the current course in Land Mort
gage Banking at Madras is running to its full capacity. In the 
forthcoming session in 1959-60, therefore, we may have to make 
arrangements for training about 80 candidates with the result that 
arrangements will have to be immediately made for doubling the 
training capacity of the Land Mortgage Banking Course. In 1960-61, 
the training capacity of the Land Mortgage Banking Course will 
have to be increased to train 70 candidates per session, i.e., to the 



12 

extent o! 75 p~r. cent, on the_ basis of the rough estimates shown 
above VIZ., tr111mng 140 candidates from all States. 

(E) Block Level Co-operative Officers Course 
The eight Block Level Centres have a capacity to train about 

700 to 800 candidates per year. As per estimates received for 1959-60 
frC?m 12 States, about 749 candidates will have to be trained. To 
this we may add about 200 more to provide for the States which 
have .not sent the information; In spite of this rough estimate of 
950, 1t may be noted that dunng the current sessions at the eight 
Bloc~ Level Co-opera?ve O~~rs Training Centres only 523 
ca?-didates are undergomg tra1mng. For 1960-61, the estimates re
ceived from 12 States ~~;nd calculated for the remaining six, add 
UI? to only 580. Pre.summg that the shortfall in the year 1959-60 
Will be made good m 1960-61, about 1,000 candidates may have 
to be trained during the year. This will call for an expansion roughly 
of the order of 25 per cent of the existing capacity. 

(F) Regional and Block Level Centres under a common Intermediate 
Course 

The Central Committee have for. their consideration another 
item on the agenda regarding the equating of the Intermediate 
Officers Course and the Block Level Co-operative Officers 
Course. If it is decided to equate the courses and to run a common 
course at all the five Regional Centres and the eight Block Level 
Centres for intermediate personnel, the requirements of expansion 
at each centre may undergo further modifications. As per estimates 
arrived at on the basis of information supplied by the 12 States 
the requirements appear to be as follows: 

Block Level Coop. Officers Training Course. 
Intermediate Officers Training Course 

1959-60 1960-61 
950 580 
350 481 

1,300 1,061 

It may be recalled that as stated in para 3 above, the present 
training capacity of the Intermediate Officers Course and the 
Block Level Officers Course taken together is about 1,000 c~ndi
dates per year. On this basis, the total expansion necessary for 
1959-60 would appear to be roughly of the order of 25 per cent. 
For 1960-61; no substantial expansion would appear to be necessary. 
Since, however, in 1959-60 only 523 candidates will ha':e undergone 
training at the Block Level Course and only 198 candidates at the 
Intermediate Course, it may be expected that there may be about 
1 300 candidates to be trained in 1960-61 in order to make up the 
~ears in 1959-60. On this basis the expansion needed for the year 
1960-61 would again be of the order of 25 per cent on the basis of 
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existing training capacity of aU the 13 Centres taken together. It 
may also be mentioned that at the Block Level Training Centres 
we are normally running two classes simultaneously and have 
made provision to that extent in terms of class-rooms and the 
teaching staff. At the Regional Training Centres, however, for the 
Intermediate Course, the present arrangements provide for only 
one class of 40 trainees and the teaching staff also is in proportion 
. to the requirements of one class. If, therefore, any expansion in 
the total training capacity of the Block Level Training Centres and 
the Regional Training Centres taken together is to be contemplated, 
the training capacity may have to increase mainly at the Regional 
·Training Centres in order to bring aU the Centres to a uniform 
level of training capacity. Thus, with the provision of an additional 
class at the five Regional Training Centres all the requirements 
can be met in 1960-61, without going in for any substantial ex
pansion at the Block Level Training Centres. It is also possible, 
with suitable further provisions, to raise the size of the class in the 
Regional Centres to 50 or 60, as may be necessary. 

(G) Junior Co-operative Officers Course 
As against the existing capacity of 52 schools to train about 

7,300 candidates per year, the 12 States have indicated that during 
1959-60 their requirements would be for about 6,400; and during· 
1960-61 for about 6,700. Allowing for the remaining six States 
(which include big States like Bihar, Madras, Mysore and Orissa) 
the total requirements are likely to be of the order of 8,000 in 
1959-60; and in 1960-61 they may further increase to 9,000. This 
would mean that the facilities for training junior personnel will 
have to be expanded roughly to the extent of about 25 per cent in 
the next two years. · 

Expansion for the Third Five Year Plan 
5. The Central Committee has no information about the 

precise requirements of the State Governments for trained personnel 
of the various categories under the Third Five Year Plan. The 
State Governments are being requested to supply the same. The 
State Governments, however, have supplied estimates for the years 
1959-60 and 1960-61 and the trends evident in their estimates can 
be projected into the years of the Third Plan. On that basis, 
it may be presumed that, at the beginning of the Third Five Year 
Plan, expansion in training facilities at all the courses will be 
necessary to the extent of at least 50 per cent on the existing basis. 
Even according to the estimates received for 1959-60 and 1960-61,-
50 per cent expansion is called for immediately in respect of the 
Senior Officers Course, Intermediate Officers Course and the 
Land Mortgage Banking Course, as mentioned in the preceding 
paragraphs. No immediate expansion of training facilities appeared 
to be necessary for the Marketing Course. However, in view of the 
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vital importance that is likely to be attached to Co-operative 
Marketing in the Third Five Year Plan, the training facilities may 
have to be eventually doubled on the existing basis. In respect of 
the Junior Officers Course, it has been mentioned above that 
expansion of the order of 25 per cent on the existing basis may 
become necessary during the years 1959-60 and 1960-61. While no 
precise estimates of the requirements of this category of personnel 
for the Third Five Year Plan can be made at this stage, it could 
be guessed that the training facilities for this course also may have 
to be increased further, say to the extent of 50 per cent. Actual 
expansion, however, will have to be effected only after going into 
the needs of each State separa~ely. This may, perhaps, have to be 
done at the beginning of the Third Five Year Plan. All the above 
calculations are evidently very tentative and may require revision 
in course of time as the picture of the Third Five Year Plan be
comes clearer from year-to-year. 

Administrative implications of the expansion of Training Arrange
ments 

6. Appendix 21 of this note gives a summary of the possibilities 
of expansion at the five Regional Co-operative Training Centres 
and eight Block Level Co-operative Officers Training Centres from 
the point of view of accommodation for class-rooms and hostel 
for the trainees. It will be seen that except at one or two centres, 
there is not much scope for expanding the training capacity of the 
centre without going in for additional buildings. According to 
present practice followed by the Committee, the capacity of one 
class is only 40 to 50 trainees. If this standard is to be adhered to, 
the class-room accommodation and the strength of the teaching 
staff will have to be increased in proportion to the additional 
classes that may have to be conducted at a centre. If, however, 
it is approved that instead of 40 trainees, a class might accommodate 
60, the training capacity of a centre could be increased by SO per 
cent without going in for any proportionate increase in class-room 
accommodation and strength of the teaching staff, though some 
increase would still be necessary. 

Financial implications of the expansion of Training Schemes on the 
presumed pace of expansion 

(A} Senior, Intermediate, Marketing and Land Mortgage 
Banking Courses-Financed by the Reserve Bank of India 

7. Roughly, on the basis of a 50 per cent expansion of the 
training capacity, the recurring expenditure on the 13 training centres 
may also have to be increased by SO per cent of the existing basis. 
The Reserve Bank of India have sanctioned an expenditure upto . 
Rs. 7. S lakhs per year on the Senior and Intermediate Officers 
Courses conducted at the five Regional Centres; Rs. 5. 5 lakhs per 



IS 

year on the Marketing Course conducted at the five Regional 
Centres and Rs. 80,000 per year for the Land Mortgage Banking 
Course conducted at the Regional Co-operative Training Centre, 
Madras. The sanction is nearly used to the full at the existing level 
of expenditure. On the basis of the contemplated expansion to the 
extent of 50 per cent, the Reserve Bank of India may have to be 
approached for raising their sanction from Rs. 7. 5 lakhs per year 
to Rs. 12 lakhs per year for the Senior and Intermediate Courses, 
from Rs. 5. 5 lakhs per year to Rs. 9lakhs for the Marketing Courses 
and from Rs. 80,000 per year to Rs. 2.5 lakhs per year for the 
Land Mortgage Banking Course. These sanctions will be exclusive 
of the capital expenditure that the Reserve Bank of India would 
be incurring in providing buildings for the Training Centres pro-
posed so far at Poona, Madras and Agra. · 

(B) Block Level Training Centres-Financed by the Govern-
ment of India · 

The present level of budget sanction for Block Level Training 
Centres is about Rs. 12. 6 lakhs per year. If 50 per cent expansion 
is contemplated, the sanction from the Government of India, 
which is financing these Training Centres, may have to go up to 
about Rs. 19 lakhs per year. Further, if the present Block Level 
Officers Course is substituted at these centres by a common course 
for Intermediate Officers, Central provision may have to be in· 
creased further to, say, Rs. 22 lakhs. The increase on this account 
will be necessitated by the longer duration and greater coverage of 
practical training tours under the Intermediate Officers Course 
as compared with the duration and coverage under the existing 
Block Level Course. 

(C) Jrmior Co-operative Training Centres-Aided by the Govern
ment of India 

The Government of India's grants-in~aid to the States on 
shareable items of expenditure of the Junior Co-operative Officers 
Training Centres is presently of the level of Rs. 13 lakhs per year. 
The grant may have to be increased in proportion to expansion of 
the training facilities that the States might effect according to their 
requirements. On the basis of a 25 per cent increase in the training 
capacity as estimated in para 4(G) above, provision for an increase 
in Central grant may have to be raised from Rs. 13 lakhs per year 
as at present to about Rs. 16.50 lakhs per year for the next two 
years. As rent for premises will have to be included in shareable 
items to ensure the satisfactory expansion of existing facilities, the 
Central grant may have to be about Rs. 18 lakhs. The provision 
during the Third Five Year Plan may have to be of a substantially 
higher order. 

8. From the statements given in the paragraphs above, it 
will be evident that in making preparations for expansion of training 
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facilities, it would be extremely difficult to formulate any scheme 
on an accurate basis. Past experience has shown that there has 
been in some cases wide divergence between estimates and .actuals ; 
and several centres have been running with less than the full strength 
they are capable of handling. While making arrangements for 
expansion in training facilities, it should be made clear to all States 
that it would be a financial loss to the Central Committee, the 
Central Government and the State Governments if the expanded 
facilities are not fully availed of. Moreover, though it has always 
been the policy of the Committee to anticipate the requirements of 
States in making its arrangements, the actual expansion at any 
stage may be undertaken only after getting firm recommendations 
from the States for every session of a course to be commenced from 
time-to-time. · 
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NOTE IV 

FINANCIAL AND CURRICULAR IMPLICATIONS OF 
EQUATING COURSES AT THE REGIONAL CENTRES 
AND THE BLOCK LEVEL CO-OPERATIVE OFFICERS 
TRAINING CENTRES FOR INTERMEDIATE PERSONNEL 

In the course of discussions at the Nineteenth Meeting of the 
Standing Sub-Committee, it was brought out that since by 1962-63 
the entire country would be covered by the National Extension 
Service Blocks, there would not be much difference in the functions 
of a Block Level Co-operative Officer and his counterpart in the 
Co-operative Department. It was, therefore, decided that the ques
tion of equating the courses of intermediate personnel at the 
Regional Training Centres on the one hand and Block Level 
Co-operative Officers Training Centres on the other may be 
examined. 

2. As regards curricular implications, the standards obtaining 
at all the training centres with regard to syllabus, methods of 
teaching, admission of trainees, practical training, etc., will have 
to be made uniform at both the present Block Level as well as the 
Regional Centres. A common syllabus for adoption at all the 13 
centres will be evolved in the light of decisions of the Standing 
Sub-Committee on the suggestions made in the note (item V
Evaluation of training programmes) regarding. the Intermediate 
Officers Course. 

3. As regards the financial implications of equating the 
courses, it is suggested that the Reserve Bank of India may continue 
to finance wholly the five Regional Training Centres which are 
conducting the Senior Officers Course, the Long-term Course for 
intermediate officers and the special courses in Marketing and 
Land Mortgage Banking. Their budgets and audit should also 
continue to be the direct responsibility of the Central Committee 
and the Reserve Bank of India. 

4. The present Block Level Co-operative Officers Training 
Centres may also continue to be financed by the Government of 
India and, as such, their budgets may be passed by the Government 
of India on the recommendations of the Central Committee and 
their audit should be subject to the control of the Comptroller and 
Auditor General of India. This will ensure that from the financial 
point of view there will be no redistribution in the responsibilities at 
present shouldered by the Reserve Bank of India and the Gov~
ment of India. It is, however, likely that as a result of the substi
tution of a new Intermediate Officers Course in place of the-present 
Block Level Officers Course, the expenditure per trainee per course 
may be somewhat higher on account of the longer and more 

3 
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extensive practical training tours which are included in the Inter
mediate Officers Course as compared with those included in the 
present Block Level Officers Course. 

S. The Central Committee may approve the financial arrange
ments suggested above. 
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NOTE V 

EVALUATION OF THE TRAINING PROGRAMMES 

Introductory 
· The Fourteenth Meeting of the Standing Sub-Committee, 

held in New Delhi in September 1957, decided that a systematic 
evaluation of the training courses organised by the Central Com
mittee might be attempted with reference to some of the trainees 
appointed to particular posts after training and an assessment of 
how far the institutions or departments concerned and the ex
trainees had actually benefited by the training, should also be 
made. In pursuance of this decision, questionnaires were issued 
to the trainees of the Senior Officers Course and the Intermediate 
Officers Course and also their deputing authorities, inviting their 
views on the quality and effectiveness of the various aspects of the 
training courses. The object of issuing the questionnaire was 
ouly to ena]>le us, in the light of the replies received thereto, to 
decide on the merits of syllabi, methods of teaching, practical 
training and other arrangements obtaining in the several insti

. tutions. At the discussion on the subject at the Fifth Meeting 
of the Central Committee for Co-operative Training, held in 
September 1958, the Governor of the Reserve Bank of India 
specially stressed the importance of obtaining employers' views 
with regard to the utility of our training courses. 

2. On receipt of the replies to the questionnaire issued for 
pretesting, it was seen that the questionnaire method evoked little 
response and enthusiasm on the part of the trainees as well as 
their employers-institutional as well as departmental. Not all 
the ex-trainees and employers who were addressed in the matter 
cared to reply, and the few replies that were received did not appear 
to be specific or meaningful enough to be of any help in enabling 
us to draw useful conclusions. In view of this experience, it was 
felt that it would be better if some of the officers of the Central 
Committee, in the course· of their tours in various States, inter
viewed deputing authorities like officials of Co-operative Depart
ments, Development Departments, Co-operative Banks and other 
institutions as well as ex-trainees, and tried to get at facts 
through personal discussions and without troubling persons to 
record their views on a prescribed schedule. Certain guide points 
were prepared to serve as the basis on which the Central Com
mittee Officers would try to elicit views and information from 

. interviewees. With the help of these guide points, discussions were 
held with the Senior Officers of the Co-operative Departments 
of the different States, Managers of the Apex Co-operative Banks 
and other institutions and also the Managers of a few Central 
Co-operative Banks which had deputed trainees for our different 
courses. Besides these " employers ", a considerable number of 
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ex-trainees of our Senior, Intermediate, Block Level, Marketing 
and Land Mortgage Banking Courses were also interviewed for 
the purpose of evaluation discussions in different States. Such 
discussions were carried out in the following States: 

I. Andhra Pradesh 8. Madras 
2. Assam 9. Mysore 
3. Bihar 10. Orissa 
4. Bombay 11. Punjab 
5. Delhi 12. Rajasthan 
6. Himachal Pradesh 13. Uttar Pradesh 
7. Kerala 14. West Bengal 

Generally, in each State, besides the State capital, one or two 
district units were visited and all the available ex-trainees and 
employers at these centres were interviewed. The officers could 
contact in each State about 15 to 20 ex-trainees of different courses 
and in the whole enquiry about 300 ex-trainees of the different 
courses were interviewed and reports thereon were got ready by 
the officers in respect of all the States referred to above. 

3. The details collected covered a fairly wide ground, rang
ing from important issues eonnected with the nature of teaching, 
syllabus and practical and theoretical training to comparatively 
minor issues pertaining to difficulties obtaining in particular 
centres. 

For purposes of discussion at the Committee meeting, the 
note has been divided into two parts: 

(i) Part I covering important observations of those inter
viewed, and 

(ii) Part II indicating the action recommended thereon. 
Minor issues of local importance have been left out from this 
note and action thereon will be pursued by the Secretariat of the 
Central Committee. 

PART/ 

SUMMARY OF THE EVALUATION DISCUSSIONS 

(I) SENIOR OFFICERS CoURSE 

Employers' views 
4. Utility of the Course.-Under this category of" eruployers" 

are included the Registrars and other officers of the Co-operative 
Departments, chairmen and executive heads like managers of the 
apex and district central co-operative banks and other co
operative institutions who were interviewed in the course of the 
evaluation tours. They were generally of the view that the Senior 
Officers Course served as a good orientation course and helped 
to broaden the outlook of their employees through practical 
training tours, class-room discussions, informal contacts with 
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trainees from different parts of the country with varying back
ground, special lectures arranged and availability of good co
operative literature. In a few instances it was also stated that the 
completion of the course gave the trainees greater confidence 
in work. There was greater appreciation of the practical training 
given to trainees and useful suggestions in this regard were made 
by many. 

5. A few employers, especially those from the co-operative 
banks, however, thought that the course did not help their 
employees very much in their day-to-day work. When it was 
pointed out to them that the course was primarily intended as an 
orientation and refresher course and not as a specific job training 
course, some of them expressed the view that much as they valued 
a broadening of co-operative knowledge and outlook they would 
much desire to have more efficient personnel for day-to-day work. 
They had to be informed that longer courses at the training 
institute and pre- and post-training experience on the job can alone 
develop operational efficiency. On the whole, however, the em
ployers seem to appreciate the efficacy of the training scheme 
in general. 

6. Raison d'etre for deputation of candidates.-Despite an 
overall appreciation of the scheme referred to above, it seemed 
that several employers sent their officers for training more to 
fall in line with State policy than as a result of their own appre
ciation of the utility of such training. As a matter of fact, in 
several cases enough thought was not given by employers to the 
nature of the course to which candidates were sent for training. 
In the case of co-operative institutions, in a few cases the executive 
heads were themselves ex-trainees of the Senior Officers Course. 
They in their capacity as " employers " as well as " ex-trainees " 
were not much impressed by the utility of the course in their 
day-to-day working. Regarding its importance in broadening the 
general outlook, however, there was a complete unanimity of 
opinion. This was particularly true of co-operative institutions. 
As regards the Co-operative Departments, however, some Regis
trars of Co-operative Societies were positively of the view that 
the Senior Officers Course did help the Assistant Registrars and 
the officers of equivalent rank in their work of inspection and 
guidance. In regard to Co-operative Departments, the deputation 
of the trainees for the Senior Officers Course is intended to be 
according to the planned programme of co-operative development 
in the States. Not in all cases, however, the deputation of trainees 
of any category has been in conformity with the original targets 
contemplated. This was due to the fact that the programme of 
recruitment was not always in conformity with the original plans. 

7. Duration.-Some of the ·institutional employers were 
of the view that the duration of the Senior Officers Course was a 
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little too long and perhaps as an orientation course it could be. 
suitably reduced to, say, four months mainly by a reduction in 
the period of theoretical or academic training. 

Ex-trainees' views (Senior Officers) 
8. Duration.-Several of the ex-trainees interviewed were 

inclined to think that since the Senior Officers Course was 
primarily a reorientation course, the rather long duration of six 
months was not necessary. Several .of them expressed the view 
that the existing period allotted for practical training (which is 
two months) should be increased and the period allotted for 
theoretical training should be curtailed. Some others were of the 
view that the total duration itself should be cut down to four 
months, of which two months should be allotted for practical 
training. 

9. General utility of training.-The difference in the back
ground, qualifications and experience of the trainees coming 
together was another matter which was discussed by the ex
trainees rather critically. According to some, a course of this nature 
is not very useful for the employees of co-operative institutions 
like central co-operative banks. For example, the Assistant 
Accountant of a central co-operative bank is never directly 
concerned with the problems of planning and policies at the 
national level. Some· departmental ex-trainees were also of the 
view that at the centre there was a conglomeration of trainees 
with varying background, qualifications and age groups with the 
result that not all the trainees could be said to have fully followed, 
or equally benefited from what was taught to them in the centre. 
Persons freshly recruited and persons on the veq:e of retirement 
were also seen among the ex-trainees. In the absence of a definite 
standardisation of the conditions of eligibility for admission to 
the centre the training imparted was not uniformly or sufficiently 
useful. To some, it was superfiuous, whereas to some others it 
was too. difficult to follow. It was suggested, therefore, by some 
of the ex-trainees that the Central Committee would do well in 
ensuring that candidates of comparable qualifications and back
ground were admitted for the course. It was also suggested that 
particular care should be taken to see that the trainees selected 
were neither too old nor too young. 

10. Views on the syllabus.-There were two distinct groups 
expressing different views in this regard. There was a section of 
trainees who felt that the period of training, particularly when it 
did not constitute basic training, was rather long at six months 
and this should be curtailed to, say, four months in all, not by 
cutting down the period allotted for practical training_ but by_ c:utting 
down the period of four months allotted to theoretical trammg to 
two months. It was sugg~sted by some of the ex-trainees that Co
operative Acts and practicel; in States other than Bombay and 
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Madras may also be given due prominence in the course. Besides, . 
according to some ex-trainees, too many details about the History 
of Co-operation, Foreign Co-operation, Administrative Set-up 
of Co-operative Department, etc., are taught. There was a general 
complaint that there was too much of lecturing at the centre with 
very little time left for reading and discussions. On the other hand, 
there was an equally weighty section, holding the view that the 
present course of six months including the curricula of study and 
syllabus were very useful at the senior level and should not be 
changed. 

11. Practical Training.-There was general appreciation of 
the kind of practical training received by them. Some useful 
suggestions were, however, offered by. the ex-trainees which are 
given below : 

· (i) · Mere reading of printed balance sheet, etc., or delivering. 
of lectures by officers of the institutions visited which is at 
present usually done in the course of practical training should be. 
avoided. 

(Ji) The practical training should be more intensive and 
extensive. · 

{iii) Preparatory to the practical training, full information· 
on the working of the institutions to be visited should be given 
at the training centre itself. Organisation of dummy institutions, 
with model forms and books, to be adopted to the extent possible 
may be attempted. · · · 

{iv) The trainees should be given more facilities for parti· 
cipation in actual working at selected institutions. They may be 
associated with the field officers of Co-operative Departments or 
institutions for some length of time, say, two weeks or so, so that 
they might be able to learn what is being done at the concerned 
levels, more effectively. 

Refresher Courses 
12. Most of the ex-trainees were of the view that special 

Refresher Courses would be very useful after every three or four 
years. 

13. There were at least a few instances in which it was 
observed that ex-trainees of the Senior Officers Course were 
making use of the notes and other material collected at the Co
operative Training Centre in their day-to-day work. 

14. In general, the departmental ex-trainees of the Senior 
Officers Course appeared to have benefited more than the insti
tutional ex-trainees. This was, perhaps, due to the fact that some 
of the subjects taught like Administrative Set-up, Agricultural 
Economics, etc., were likely to be more useful to a departmental 
employee whose duties were multifarious, ranging from propaganda 
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and organisation to the more routine work of audit and inspection, 
whereas, an employee coming from a particular institution was 
interested only in the subject which was of concern to him in his 
present job. 

(II) H.D.C. CoURSE 

Employer$' views 
15. Utility.-The senior departmental officers like Registrars 

generally indicated that the Intermediate Officers Course was 
quite· useful to the departmental personnel like Inspectors of 
Co-operative Societies. According to executive heads of apex and 
central co-operative banks, however, the course was not suffi
ciently useful for their personnel in regard to their day-to-day work. 
However, from departmental employers there was definitely greater 
appreciation of the utility of the long-term course. Departmental 
staff belonging to the intermediate category like · Inspectors of 
Co-operative Societies were enabled to handle their day-to-day 
work with more confidence than before. Uillike employees of 
institutions who were interested only in the type of work their 
employing institutions were carrying on (e.g. a central bank 
employee was interested in banking matters more than in ·matters 
of concern to those who were in charge of all types of co-operative 
organisation and activity), the departmental staff were interested 
in almost all the subjects taught and in almost all practical training 
programmes they had to undergo. However, even institutional 
employers were generally appreciative of the breadth of outlook 
and vision, which their employees had gained as a result of the 
training though from the point of view of the day-to-day work 
done, no perceptible change could be immediately noticed by 
many. Consequently, the general impression gained in the evaluation 
discussions was that in deputing staff for training the institutions 
had done so without a specific appreciation of the utility of the 
training and out of a desire generally to better the competence of 
their staff. Actually not many institutions had given much encour
agement to their trained staff by way of either higher emoluments 
or even by way of assignment of appropriate type of work. The 
trained employees often stood where they were before. 

Method of training 
16. Some executive heads of the co-operative banks indicated 

that more specialised training in Banking should be provided 
in the H.D.C. Course. Some of them also suggested that the 
trainees with different interests should be suitably grouped and 
special training should be arranged for each group in confortnity 
with its needs and abilities. 

17. It was indicated by most of the employers, departmental 
as well as institutional, that Audit should be given a more important 
place in the curricula of the H.D.C. Course. Several of them 
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suggested that it should be made a compulsory subject. These 
· employers particularly emphasised the business aspects of the co

operative movement and said that in the absence of sound know
ledge of Accounts and Audit, other abilities acquired by the trainees 
at the Training Centre would not be of much use. 

18. The Registrars of Co-operative Societies of some States 
were of the view that the Regional Development Schemes should 
be given an important place in the curricula, and elementary 
knowledge of the technical aspects of certain spheres to which 
Co-operation is being extended (for example, fisheries, distribution 
of chemical fertilizers, farming etc.) might also be given. 

Ex-trainees' views 

19. Utility.-The institutional ex-trainees said that the training 
received by them was useful in their day-to-day work only to a 
limited extent. Both the departmental and institutional ex-trainees, 
however, were unanimous as to the general utility of the training 
course for developing the perspective, and gaining the basic 
knowledge about the movement as a whole, and about the parti
cular branch in which trainees were interested. They were particularly 
happy with the additional knowledge they could gain in the course 
of practical training. 

20. Syl/abus.-Several of the ex-trainees considered the 
syllabus to be too heavy. The different suggestions made with 
regard to the syllabus are briefly summarised below :-

(i) Too many details of History and Foreign Co-operation 
are taught. 

(ii) Teaching of Accounts is not adequate. 
(iii) Methods of Single Entry System vis-a-vis Double Entry 

System are not indicated. 
(iv) Audit should be a compulsory subject. 
(v) Syllabus in Banking is too detailed and comprehensive 

(expressed mainly by the departmental trainees). 
(vi) According to some ex-trainees, Elements of Agriculture 

should be taught in greater details, whereas according to 
some others they should be totally eliminated. 

(vii) Some ex-trainees felt that the important regional pro
grammes with regard to co-operative development are 
not given due place in the curricula. 

(viii) In teaching Co-operative Law and Practice, there was a 
tendency on the part of teachers to deal with conditions 
obtaining only in the more important States like Madras 
and Bombay to the practical exclusion of others. A 
comparative study of the conditions obtaining in the 
various States would be better. 
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Technique of teaching 
21. Just like the ex-trainees of the Senior Officers Course,, 

the H.D.C. Course ex-trainees also felt that heterogeneous classes 
should be avoided. At present trainees from different States with 
different background (some of them with no background at all) 
are brought together and all of them do not have the same standard 
of receptivity in regard to either the subjects taught or the practical 
training given. · 

22. Some of the ex-trainees were against the dictation of 
class-room notes. Some others, however, felt that in the absence of 
the availability of suitable text-books, at least in some subjects like 
Accounts, and Co-operative Law and Practice, dictation of class
room notes was unavoidable. 

23. Just like the Senior Officer ex-trainees, the H.D.C. 
Course ex-trainees also generally felt that there were too many 
lectures and fewer discussions and in general little time was left 
for making use of the library. 

Practical training 
24. Most of the ex-trainees commented on the hurried nature 

and short duration of their visits, large size of the batches, non
responsive attitude of the institutions visited, lack of opportunity 
to have any contact with the members of societies and so on. 

25. Practically most of the suggestions with regard to ·prac
tical training were on the advisability of having more adequate 
procedural and participation training than what is presently being 
given in regard to loan applications, liquidation, arbitration, re
gistration, audit of accounts and so on. 

26. Suggestions such as the need for formation of dummy 
institutions at the centre itself and providing preparatory material 
before practical training tours are actually undertaken such as 
details of the working of the institutions to be visited, forms used, 
etc., were made by the H.D.C. Course ex-trainees also. 

21. In practical training, it was suggested by some ex-trainees 
that visits to the same type of co-operative institutions in different 
States should be avoided. Instead, each type should be studied more 
intensively. . 

28. Almost all the ex-trainees indicated that several of the 
co-operative institutions visited could not give them adequate 
facilities on account of frequent visits by different batches of 
trainees. Usually the trainees were provided with ·some printed 
material like balance sheet and annual report and were given 
routine type of lectures by some officer of the institutions visited. 
This, according to them, reduced the utility of practical training. 

29. Some trainees particularly pointed out the importance of 
practical training even in Auditing. This, they thought, would be 
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possible by attaching them to some Audit Officers for a period of 
one week or so. 

30. Some ex-trainees also pointed out the necessity of having 
an opportunity to conduct the General Body Meeting, etc. They 
thought that practical training should be suitably arranged at the 
time when the General Body Meetings of the important co-operative 
institutions were conducted. 

31. More intensive training in office management with re
ference to Co-operative Departments and co-operative institutions 
was also considered necessary. This suggestion carne from some 
departmental ex-trainees. 

Lecturing staff 
32. It was also pointed out that some of the lecturers work

ing in our centres could not make the subjects taught interesting 
enough. It was, therefore, suggested that selection should be made 
on the basis of high academic attainments, reasonable practical 
experience and, in particular, their capacity to deliver lectures in 
the class-rooms. 

Pre-training-job-experience 
33. Almost all the ex-trainees of the Higher Diploma Course 

considered pre-training job experience as very necessary. Most of 
them, however, felt that post-training apprenticeship was not 
necessary for those who had pre-training job experience. Those 
who did not have pre-training-job-experience felt that some ap
prenticeship after training was necessary. However, ex-trainees. 
from co-operative central banks felt that a period of apprentice
ship in a good central co-operative bank or preferably in an 
apex co-operative bank would definitely make them more efficient 
and useful in the discharge of their day-to-day duties. 

34. Some of the ex-trainees, who were not graduates in 
Commerce or Economics, felt that instruction at the training centre 
should Iiot presume any theoretical background in Co-operation on 
their part and teaching should be adjusted to the needs of an average 
graduate without any knowledge of Economics, Co-operation, 
Accounts etc. 

Examinations 
35. While the more qualified among the ex-trainees !lid not 

find anything difficult in the present system of examinations, there 
were many belonging to the group of old people or poorly qualified 
people who held examinations to be a nightmare. The mere thought 
that failure therein might affect their future added to their nervous
ness and · made them consequently book-minded, their main 
interest centering around their passing the examination. They, 
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therefore, suggested doing away or at least considerably reducing: 
the importance attached to examination in H.D.C. 

(III) BLOCK LBVEL Co-oPERATIVE OFFICERS TRAINING CoURSE 

Employers' Views 
36. Very few employers were in a position to comment on 

the utility of the training given to the Block Level Co-operative 
Officers. Some of the Development Commissioners and Registrars, 
however, held that the Block Level trainees should be particularly 
well conversant with Audit and Accounts and the teaching of these 
subjects should be more intensive. 

37. Some of the Block Development Officers under whom 
the Block Level Co-operative Extension Officers work, were of the 
view that the co-operative officers were not adequately trained in 
the working of the Blocks and in extension methods. They also 
felt that the co-operative extension officers were burdened by heavy 
routine work of the Co-operative Department and were not con
sequently fully available for extension work in the Blocks. Some 
of the Block Development Officers also complained that the co
operative extension officers, though working under them, were also 
independently controlled by the Co-operative Department resulting 
in some lack of co-ordination work. 

38. Some officers were of the view that very soon functions 
of the Block Level Co-operative Officers and those of the other 
departmental staff of intermediate category were likely to be the 
same, as such the training for them should also be on the same 
lines. 

Ex-trainees' views 
39. With regard to duration, syllabus and practical training, 

the ex-trainees of the Block Level Courses had more or less the 
same suggestions to make. They particularly pointed out that the 
practical training given to them should be longer in duration and 
more intensive in nature. Moreover, they wanted practical training 
to be arranged in co-operatively well developed States like Bombay, 
Madflls and Punjab, a facility afforded at present to tbe trainees 
of the Intermediate Course but denied to the trainees of the Block· 
Level Co-operative Officers Course. The experienced trainees in 
particular felt that practical training arranged in their own State 
did not. give them any new experience or knowledge. 

40. Some of the ex-trainees of the Block Level Course raised 
the question as to why they should be given training which was 
somewhat different from the one given at the Regional Centres. 
They felt that they also belonged to the intermediate category and 
requ!red to do similar work, and the training given for all inter-
mediate personnel should, therefore, be of the same type. · 
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(IV) SPECIAL CoURSES 

tA) Land Mortgage Banking Course 

Employers' views 
41. The employers, departmental as well as institutional, 

seemed as a rule to be satisfied with the Land Mortgage Banking 
Course. Managers of the Land Mortgage Banks visited in the 
course of evaluation expressed the view that the training imparted 
at the Course conducted in Madras was usually not only for 
developing general understanding of the problems, but it was being 
made use of by the ex-trainees very effectively even in their day-to
-day working.· For instance, in the matter of preparation of loan 
applications, maintenance of accounts, details connected with land 
acquisition and survey, the trained employees were definitely better 
than before. 

42. The Chairman of one Central Land Mortgage Bank 
suggested that though Land Mortgage Banking Course was a special 
course, Audit and Rural Economics could be usefully taught for 
the Land Mortgage Banking trainees also. 

Ex-trainees' views 
43. Utility.-The ex-trainees were also generally satisfied 

with the training received and were of the view that the training 
received was helping them even in their day-to-day work. 

44. Syllabus.-While the trainees were generally satisfied 
with the syllabus, they felt that in re!!ard to methods of land legisla· 
tion and survey work, practices obtaining in different parts of the 
country should be taught to the trainees coming from different 
States. A few ex-trainees of the course also suggested that topics 
like Elements of Agriculture, Land Legislation, etc., having a direct 
bearing on long-term finance in the rural areas should be included 
in the syllabus. 

45. As regards practical training, it was sLggested by some 
of the ex-trainees that besides the Madras and Andhra Pradesh 
institutions which were very frequently visited by different batches, 
land mortgage banking institutions in some other States like 
Bombay should also be visited. It was also felt that the total period 
of practical t..aining should be increased and more days should 
be spent in primary and central land mortgage banks than allotted 
at present. This could be done by raising the total period of training 
from four and a half months to six months. They also felt that the 
strength of each batch should be reduced. · 

(B) Marketing Courses 
Employers' views 

46. Some of the comments were : No encouragement was 
at present given to the trained candidates. It was said that often 
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seniority stood in the way. The solution, therefore, lies in the 
proper selection of the personnel to be trained. They should be 
persons who were eligible for promotion and the juniors could be 
selected only if the seniors were not otherwise qualified. 

Ex-trainees' view.r 
47. Some of the Marketing Course ex-trainees revealed that 

they were not posted in conformity with the special training they 
had received. This was perhaps partly due to the time lag between 
the training of candidates and the formation of the planned market
illg societies. 

48. According to several of the ex-trainees, mere practical 
job experience in co-operative field was not enough for making 
them well equipped to receive specialised training. Some practical 
training job experience in marketing work itself was considered 
necessary before they were sent for the special training. 

Practical training 
49. According to some ex-trainees, training in Regulated 

Markets, Exchanges, etc., was not intensive enough. 
SO. It was also suggested that practical training should be 

considered as more important than theoretical training. It was felt 
that if the trainees were attached for some time to the co-operative 
marketing institutions it would be more helpful. 

Syllabus 
Sl. The syllabus was considered lu:avy by some of tlu: ex

trainees of both the Marketing Courses, i.e., one of six months' 
and the other of four months' duration. 

52. Some of the Marketing Course ex-trainees felt that the 
Marketing Legislation as obtaining in different States was not 
taught as thoroughly as it should have been. 

53. Some of the ex-trainees of Marketing Courses wanted 
special training in Accounts and Audit with reference to the working 
of marketing institutions. 

Post-training apprenticeship 
54. According to some, post-training apprenticeship was 

particularly necessary since marketing was entirely a new sphere 
to which Co-operation was being extended in some of the States. 

Conclusion 
SS. As a result of the tours undertaken by the officers of the 

Central Committee in connection with evaluation, valuable ex
perience has been gained regarding the attitude of both employers 
and employees towards the training schemes. Without being able 
to spot out specific instances of better performance as a result of 
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training, the impression found was that employees on the whole 
were benefited subject of course to differences in aptitudes, qualifica
tions and experience between different individuals. Suggestions to 
make the courses more acceptable to employers and more useful 
to the employees, particularly in regard to practical training and 
curricula of study, were made in almost every State. Matters of 
comparatively minor significance such as those relating to hostel 
facilities, mid-term vacation, and other amenities at centres were 
also brought to notice and these are being examined on merits at 
the office of the Central Committee. Only the more important ones 
of policy connected with the conduct of the various courses of train
ing organised by the Central Committee are being highlighted and 
submitted for consideration of the Standing Sub-Committee. 

PART II 

SUGGESTIONS FOR MODIFICATIONS IN COURSES 

SENIOR OFFICERS CoURSE 

56. In the light of experience gained in the conduct of the 
course and also keeping in view the suggestions received from the 
ex-trainees and the employers, certain changes are considered 
desirable for the Senior Officers Course. These changes have, of 
course, to be in tune with the objective which the course is to serve, 
viz., reorientating the officers, whether from Co-operative Depart
ments or co-operative institutions in the developments in co-opera
tive policy and programmes, and in the bearing that plans and 
policies may have, to particular regions in which officer trainees 
may have to serve and also to particular fields of development in 
which they are specially interested, at the directing level. Keeping 
this purpose in view, the following changes are suggested in the 
matter of syllabus and conduct of the course. 

Admissions 
51. It appears desirable that admission to the Senior Officers 

Course should be strictly regulated to ensure that the trainees are 
of comparable attainments, from the point of view of age, ex
perience and academic attainments so that maximum benefit may 
be derived from the class-room lectures and discussions, practical 
training tours and from opportunities of mutual exchange of views 
amongst the trainees. Exceptions in the matter of admission had to be 
made in the past for various reasons and candidates had to be ad
mitted to the course from the point of view of their senior position 
though some of them were not quite suitable with regard to academic 
qualifications, background of experience, etc. In some cases; even 
candidates without previous experience had to be admitted because 
of the plea that they were to fill senior posts. In view, however, of 
the experience gained in the course of the evaluation tours, and 
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also in view of the experience gained at the training college, it is 
felt that certain standards as indicated below should be enforced 
while making admissions in future. 

The officer from service seeking admission to this course should 
necessarily (a) occupy a senior post, (b) have had at least three 
years' experience of service in the senior cadre, e.g., Deputy or 
Assistant Registrar, Manager or Secretary of a Central co-operative 
bank, etc., and (c) have put in a total service of ten years in the 
Co-operative Department or institution. In the case of direct 
recruits to senior cadre, the persons concerned should have put in 
a minimum period of five years' service in the cadre. The above 
conditions for admission will also incidently serve another ob
jective, viz., prevent immature young candidates being sent for 
training. Though no minimum age may be prescribed, it appears 
desirable that for this course, seniority in experience should be at 
a premium vis-a-vis other qualifications. At the same time, it would 
not be desirable to admit old persons with only a few years of 
service left before them. They may not probably be able to benefit 
much from the course and give full return to their department or 
institution. It is, therefore, suggested that the upper age limit may 
be prescribed at 45. 

Duration 
58. The present duration of the Senior Officers Course is six 

months consisting of four months of training at the centre and two 
months of practical training on tours. In view of the seniority of 
officers admitted to the course and in view .of the objectives of the 
course stated above, it appears that the duration may suitably be 
reduced to a total period of four months consisting of about two 
and a half months of training at the centre and about one and <a 
half months of practical training. The alterations suggested below in 
the syllabus and other aspects of the course will go further to ensure 
that the reduced duration of four months adequately serves the 
purposes of the course. . r 

It may, however, be that for some time to come and for certain·' 
reasons, it may become necessary by way of exception, to admit 
to the course candidates who may not be adequately qualified to\ 
benefit fully from the course. It is suggested, therefore, that for 
such candidates, a preparatory period of two months of advancr ' 
training at the centre may be prescribed. Candidates may be ex 
peeled during this period to come up to the standard of the genera 
class of trainees through readings in the library and discussion 
with the staff of the centre and through such other measures tha 
the teaching staff may recommend. 

Syllabus 

59. Generally the syllabus of the course does not appea1 
to need material modifications. However, in the light of experience 
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gained, it appears that the History of Co-operative Movement in 
India and the Account of Co-operation in foreign countries may 
have to be presented in a perspective different from what is being 
done now. These subjects may be studied only to the extent 
necessary to enlighten the present-day problems and policies in 
the country. 

60. On the question of covering the subjects in the class
room it will be difficult to lay down specifically as to how intensively 
particular subjects with reference to different topics contained 
therein should be taught. Only the lecturers, in the light of the 
awareness of the present-day needs of the trainees, can decide as 
to which portions should be more intensively covered and which 
portions should be dealt with only in a general manner. The reduc
tion in the time devoted for lecturing on the specific subjects of 
the syllabus can thus be utilised for discussions in the class-room. 
It ·can perhaps be suggested that, generally speaking, in every 
period some time should be devoted for discussions. 

61. There seems to be an impression that there is a very high 
weightage given to credit problems in the curricula. It can, how
ever, be stated that weightage at present given to credit activity is 
by no means on the high side in view of the fact that still credit 
forms the most important part of the co-operative activity in the 
country. It is, however, recognised that non-credit institutions are 
also assuming importance now. For personnel connected with 
such specialised spheres of co-operative activity, therefore, suitable 
weightage may be given to the specific non-credit side in the curricula 
of study according to the needs of the individual trainees. For 
example, industrial co-operatives, warehouses, etc., can be specially 
studied by the persons connected with that work. Thus groups of 
employees requiring such a shift in emphasis may be formed and 
special classes for such groups should be organised without dis
turbing the general course of study. 

Practical training 

62. To make practical training more effective, the following 
suggestions may be considered. 

(i) It is necessary to ensure more fully than is at present done 
that before the trainees visit societies and banks for practical 
training, they should be thoroughly posted with the historical and 
statistical information about the institution to be visited. This 
would enable the trainees to concentrate on the discussion abont 
major issues of policy and practice with the manager, directors and 
members of the institution visited. Proper posting of the trainees 
with necessary background information in advance may also help 
in evoking better response and interest from the authorities of the 
institution visited. 

' 



34 

(ii) The batches for practical training should be as small as 
possible. The maximum strength of any batch should not exceed 
five to eight. 

(iii) It appears advisable that institutions, even though good 
ones, should not be overburdened with frequent visits by too many 
batches of trainees for practical training. This could be achieved 
by spreading visits over a larger number of societies for different 
batches of trainees. 

(iv) There is need to take suitable measures in persuading 
co-operative institutions visited for practical training to take 
adequate interest in giving their co-operation in training. The 
reduction in the number of batches of trainees visiting particular 
institutions and the advance posting of trainees with background 
information regarding the institutions as mentioned above should 
go a loRg way in overcoming the lack of response from the institu
tions. Moreover, steps are also being taken to devise some arrange
ment by which the institutions visited from time to time by our 
trainees can be paid an honorarium by way of an ex-gratia pay
ment in consideration of their co-operation in the matter of 
practical training. This matter is being further examined. · 

(v) Wherever possible, discussions with members and office
bearers of the societies visited may be arranged. 

Staff 
63. It is recognised that in a training scheme intended for 

senior in-service personnel, maximum results can be obtained only 
through the services of guiding staff who have had practical 
experience in co-operation. Every endeavour has, therefore, been 
made and is being made to obtain the services of capable and 
experienced people from the Co-operative Departments of the 
various States, though it has not been always possible for Co-
operative Departments to spare their best men. . 

64. In this connection, it may be stated that there are certain 
subjects like Rural Economics and Banking which qualified persons 
from universities and colleges may be able to handle. lt is true 
that even in the teaching of these subjects, practical experience in 
co-operative field will be of much value. It is, therefore, suggested 
~at if academically qualified men with some teaching experience 
lD colleges are recruited, and are given further opportunities to 
gain practical experience, they may prove more successful. 

Refresher Courses 

65. While the refresher courses are now considered necessary, 
the nature of such courses with regard to the content and duration,· 
etc., may have to be examined in detail. It may be emphasised 
tha~ the refresher course cannot simply be a briefer version of the 
mam course. It will have to be programme-orientated to suit 
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the requirements of the particular participants that may attend 
the course. 

INrmu.!iiDJATB 0mCERS CoURSE 
Admissions 

66. The Intermediate Officers Course can be regarded as 
the basic course for preparing the officers in the essentials of 
efficient and successful co-operative activity. The course is meant 
for intermediate personnel such as inspectors of co-operative 
societies, auditors, managers and assistant managers and account
ants of central co-operative banks, etc. Since the course is a basic 
one, it may not be necessary to insist on long experience of field 
work before admission. Admission may be open to candidates 
falling in the intermediate category provided they have the minimum 
necessary educational qualification which normally is a University 
degree. It would, however, be necessary to prescribe some minimum 
acquaintance with co-operative work as a pre-condition for ad
mission. A pre-training job experience of about six months can be 
considered adequate. The only other condition that need be im
posed is that the maximum age limit for admission should be not 
more than 45. 

Syllabus 
67. Among various points of view which are being considered 

regarding the syllabus followed, particularly important is the one 
regarding elimination of some historical data which, in the context 
of developments today, may not have much useful significance. In 
this connection, the following suggestions are offered. 

(i) In teaching History of Co-operation and Co-operation in 
Foreign Countries, some saving of lecture hours can be effected. 
For this purpose, a detailed examination of how much history 
should be taught and for what period, will be necessary. To avoid 
lengthy lectures, it may be desirable to change the syllabus suitably 
in this regard, by greater stress being laid on teaching the history 
of co-operation in developing countries rather than in countries 
already developed. Attempts will have to be made to limit the 
number of lectures by prescribing the specific topics for each 
and then to relate the instruction and discussion to the practical 
needs of the national and State plans of development. There may 
be certain topics which will better be discussed in a seminar than 
in a lecture. Working out details on the above lines will have to 
be done after consulting the Principals of all the training centres 
and some leading co-operators. 

(ii) In the subject of Book-keeping and Accounts, certain 
points require to be attended to. The need for practical work in 
the class-room itself on this subject is clear as the teachers of this 
subject would have to ensure that every trainee attains at least a 
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minimum satisfactory standard. The teaching of this subject should 
take account of both the systems of account-keeping, viz., double 
entry as well as single entry, emphasising that one which actually 
obtains in the State in which the trainee has to work. This would be 
necessary to make the trainees more efficient for their work. 

68. In the present syllabus for the intermediate course, 
auditing is not a compulsory subject. The suggestion that it should 
be a compulsory subject has come from many quarters. There 
appears to be need to provide for the study of audit as a compulsory 
subject inasmuch as accounts have to be kept in a manner satisfac
tory from the auditors' point of view. It can, therefore, be suggested 
that the subject of accounts should also include the study of audit 
with particular reference to co-operative audit and perhaps one
fourth to one-half of the paper on the subject could be devoted to 
audit alone. Details of this modification will have to be discussed 
further with Principals and teachers concerned. ' 

69. In the matter of Co-operative Law the present syllabus 
prescribes study of the Co-operative Societies Acts in detail and 
some sections of other laws in a general way. It appears necessary 
that the teacher in Co-operative Law should attach importance to , 
describing cases adjudged by co-operative tribunals. In teaching 
other laws, like the Contract Act, etc., it would be enough if brief 
lectures thereon are given instead of attempting an exhaustive des
cription of the same. 

70. In the subject of Banking, it would be necessary to 
integrate the teaching of co-operative banking with that of banking 
in general so that the trainees do not learn general banking first 
and then Co-operative banking as a separate adjunct. The integrated 
subject of co-operative and general banking would perhaps lend 
better point to the study of these subjects in the syllabus. 

71. One of the general difliculties encountered appears to 
be that though the syllabus for the course is the same at all the 
training centres, the emphasis and coverage of particular subjects 
differ according to the discretion of the lecturers doing the subjects 
at the different centres. In the interests of uniformity of teaching 
standards and also of ensuring proper emphasis being given to 
different topics in the syllabus, it may be suggested that detailed 
synopsis of the subjects may be got prepared and made available 
to the trainees and to the teaching staff at all the centres, so that 
the broad lines of study are clearly indicated. 

Working hours 
72. Normally, every trainee should work for at least ten 

hours a day including work in the college. On this presumption, it 
is s~ggested that the ~s-roo~ work of " guided activity " in
cluding lectures, tutonals, semmars, etc., should be limited to a 
total of five to six hours per day. This should leave the trainees at 
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least four hours for their own work in regard to the training 
course. 

Mid-term vacation 
73. The present course for the intermediate officers does not 

provide for any mid-term vacation. It stretches for a period of 11 
months without a break. This puts a strain on the trainees. It 
would, therefore, be desirable to provide for a mid-term vacation 
of three to four weeks with suitable adjustments made in the 
theoretical and practical training periods so that the total period 
of the course, including the vacation, remains constant at 11 months. 
During the vacation, it may be laid down that the trainees will 
not be eligible for stipends but they may be paid T.A. to go to 
their places and return. 

Practical training 
74. In practical training, it appears that not all the co-

operative institutions give enough response and co-operation in 
· the matter of affording facilities for practical training. In addition 
to considering ex-gratia payments to the societies visited and 
cutting down the strength of each batch and choosing more societies 
for such visits, it will also help if the trainees visit the co-operative 
societies and banks during the periods suitable to the institutions. 
For this purpose, things to be studied at an institution can be 
divided into two categories, viz., those that can be studied only 
when the institution is actually working and those that can be seen 
and discussed even after official hours of business are over. 

75. In the matter of guides also, certain changes appear 
necessary. It is beyond doubt that the calibre of the guide and the 
interest taken by him in the training of candidates under his charge 
go a long way in ensuring effective practical training. At present 
either a lecturer of the centre or an officer of the Co-operative De
partment retired or in service, specially appointed for the purpose, 
usually leads a batch of trainees. It would, however, be necessary 
to modify this system so as to get more guides from the institutions 
themselves. At important co-operative banks and institutions and 
also in important cities, guides could be appointed from among 
local qualified persons. They could be expected to guide all batches 
of trainees that may visit the institution or the particular place. This 
would ensure effective training at the institutions and also would 
help in evoking better response from the institutions. Under sncb 
an arrangement, guides will not accompany the trainees in their 
journey from place to place. 

It may, however, not always be possible to have guides from 
the institutions visited themselves when the trainees are visiting 
primary societies particularly in villages. This difficulty could be 
obviated if guides stationed at particular places (say the head
quarters of a district) are asked to guide the batches visiting societies 
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in or near about his headquarters. Another solution would be to 
arrange the study of primary village societies in the vicinity of the 
training centre itself, instead of having long tours for the purpose. 
This can be done even during the period' of theoretical training. 
For such a study, there will not be any difficulty of guidance since 
the lecturer at the centre itself can be suitably entrusted with the 
work. 

Teaching staff 
76. Several members of the teaching staff at present are 

either taken on deputation from the Co-operative Department or 
are directly recruited usually from among retired co-operative 
officials. It may, however, be desirable to recruit qualified persons 
from the Universities also for teaching general subjects like Banking, 
Rural Economics, Accounts, etc., as has been mentioned above in 
connection with the Senior Officers Course. To get suitable men, 
it may be necessary to provide service conditions for such staff as 
are likely to be retained on a permanent or semi-permanent basis. 
This will have to be further examined in detail. 

77. As regards Block Level Co-operative Officers Course, a 
separate note on the financial and curricular implications of equating 
the courses at the Regional Centres and the Block Level Centres 
is placed before this meeting. On the basis of the decisions taken 
on that note, suitable revisions in the course for Block Level Officers 
will be made. 

78. As regards Special Courses in Co-operative Marketing 
and Land Mortgage Banking, no major changes in the methods 
and contents of curricula are at present contemplated. The points 
having bearing on the specific centres will be Clealt with individually. 
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NOTE VI 

TRAINING OF OFF1CERS ABROAD 

Attention is invited • to the Proceedings of the Fourteenth 
Meeting of the Standing Sub-Committee held on the 3rd September 
1957 at New Delhi. The report of Sir Malcolm Darling on Co
operative Education and Training, submitted· to the Planning 
Commission, the Government of India, was one of the subjects 
discussed, at that meeting. One of the important recommenda
tions made by Sir Malcolm in that report, related to the 
training to be given to officers of the Agricultural Credit Depart
ment connected with the Central Committee for Co-operative 
Training in certain selected countries abroad. In his report, Sir 
Malcolm had referred to the short study sessions obtaining in 
France and also to the correspondence course obtaining in Sweden, 
the former dealing with Marketing and Processing, Finance and 
Credit, Transport, Accounting and Law and the latter being popular 
in Sweden on the consumers' side. After referring to these courses, 
Sir Malcolm recommended-

" These courses are more for the future than the present 
and I only mention them in order that they may be borne in 
mind when the time is ripe for their introduction. Meanwhile, 
it might be considered whether a Co-operative Educational 
Officer should not be sent to Europe to study co-operative 
educational institutions there. 

My final recommendation under this head is that there 
should be a short special course in co-operation of two or 
three weeks for:-

(a) Entrants into the Indian Administrative and Agricultural 
Services, and, 

(b) key personnel in the Agricultural Credit Department of 
the Reserve Bank if they have no direct experience of the 
movement in India." 

This recommendation along with others made by Sir Malcolm was 
considered at the Standing Sub-Committee Meeting referred to 
above and it was decided that this matter should be further examined. 
Again, Prof. Laidlaw, in his review of the arrangements for Co
operative Training at the Fifteenth Standing Sub-Committee Meeting 
held in February 1958, emphasised the value of a short in-service 
course as in Sweden and several other European countries. He was 
also of the opinion that it would be useful if a couple of members 
of the staff of the Central Committee went to Sweden and studied 
the training arrangements in that country. It is time that action in 
regard to the recommendation made by these experts is initiated 
at our end. 
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2. The organisational pattern for conducting co-operative 
training of the staff of Co-operative Departments and co-operative 
institutions in this country can be taken to be broadly stabilised 
by now. We have, therefore, to devote more attention towards 
improvement in the quality and nature of training imparted. Both, 
Sir Malcolm Darling and Prof. Laidlaw have laid emphasis on the 
value of extension methods and the importance of audio-visual 
education in imparting co-operative training in the country. The 
holding of short specific purpose courses has also been recommended 
by both. Particularly, in these two aspects, we are now at a stage 
where a beginning must be made. A comparative study of the 
techniques adopted both in regard to staff training and member 
education in some of the important foreign countries, particularly 
Sweden, United Kingdom, Denmark, Switzerland, U.S.A., U.S.S.R., 
West Germany and Finland, would be of very great value to those 
who hold responsible positions in our training schemes. In the 
sphere of audio-visual education, one more country has played a 
very important part and that is Canada where admirable work 
has been done in the promotion of co-operative education by the 
St Francis Xavier University. 

3. This question was discussed at the Twentieth Meeting of 
the Standing Sub-Committee held at New Delhi on the 29th August 
1959. The members of the Sub-Committee appreciated the need 
for training abroad of some of the officers of the Central Committee 
connected with policy making. The Sub-Committee also felt that 
apart from the officers of the Central Committee, some officers 
from the Central and State Governments who were equally con
cerned with laying down of policies should also be sent abroad for 
training. After some discussion, the following tentative suggestions 
were reached. 

(i) Two officers of the Central Committee, one officer from 
the States, one from the Ministry of Co-operation and one from the 
staff of the training centres, shouJd be selected for such training. 

(ii) These five officers need not go in a team but may be sent 
to selected countries so that at the end of the tour, the experience 
gained by them may be pooled and put to such use as is considered 
proper and necessary by the Central Committee. 

(iii) Emphasis may be placed on intensive study and for this 
purpose the officers should have maximum freedom of movement 
in the countries visited and devote their time for concentrated 
study. This will be greatly facilitated if they proceed individually 
rather than as a team so that they can secure individual attention 
from the authorities in foreign countries during the course of 
their study. 

(iv) The total duration of study abroad may be limited to a 
period of nine to ten weeks, to be suitably programmed according 
to the nature and number of institutions to be visited. 
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4. Some of the premier institutions which may be visited by 
the officers are given in the appendix to this note. · · 

.5. Pursuant to the above suggestions, it is suggested that the 
itinerary may be drawn up as follows:-

Reserve Bank Officer No. 1 
Canada and U.S.A.-Canada particularly to study the audio

visual education programme conducted at the St. Francis Xavier 
University. 

Reserve Bank Officer No. 2 
United Kingdom, Sweden, Finland and Switzerland .. 

Training Centres' Representative 
United Kingdom and Denmark/Sweden or West Germany. 

Central Government Representative 
United Kingdom, Sweden and West Germany or Canada. 

State Government Representative 
U.S.S.R., Denmark and Finland. 

Financial implications 
6. The understanding arrived at, at the meeting was that 

as far as the Central and State Governments' officers were con
cerned, the Central Committee would not be called upon to make 
any financial contribution. The Central Committee will, therefore, 
have to provide the financial resources required to depute two 
officers from the Reserve Bank and one officer from among the 
staff of the training centres. It is roughly estimated that the cost of 
the foreign tours including passage, travelling allowance in the 
countries visited, etc., will not exceed Rs. 15,000 on an average for 
an officer. The Reserve Bank may, therefore, have to be approached 
for a total grant not exceeding Rs. 50,000 for three officers. 

7. The· Central Committee is requested to approve of the 
scheme in principle and authorise the Standing Sub-Committee to 
prepare detailed schemes and take steps for their implementation. 
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APPENDIX TO NOTE VI 

PREMIER INSTITUTIONS OF CO-OPERATIVE EDUCA
TION, ETC., IN FOREIGN COUNTRIES 

U.S.A.. 
On -the national level there are three agencies, namely, the 

Co-operative League of the United States of America, the American 
Institute of Co-operation and the Farm Credit Administration, all 
of which are intimately connected with Co-operative Education. 

2. There is Consumers' Co-operative Association which 
sponsors a management training programme for competent youna 
men for future responsible position. 

3. Co-operative Press and Radio have been helpful in the 
dissemination of Co-operative principles and practices. 

U.S.S.R. 
4. The Higher Co-operative School, Higher Pedagogical · 

Institute. The. scheme for technical training of co-operative staff 
in the U.S.S.R. assumes the shape of a four-storey pyramid with 
Co-operative Trade Schools, short-term courses and individual 
training (of apprentices) as the basis with a smaller number of 
Co-operative Technical Schools above and two Institutes of Soviet 
Co-operative Trade and the Higher Co-operative School forming 
the two upper storeys. 

Sweden 
5. (i) The Co-operative 'College of Sweden-K.F. The 

College· conducts different courses for salesmen, shop assistants, 
managers, etc., and sends out teachers to societies to give lessons 
and help them frame training courses. 

(ii) The Swedish Co-operative Agricultural College, Sanga 
Sabe. The College conducts courses for all types of personnel in 
the Co-operative Movement. Besides, there are quite a few different 
types of training programme conducted by K.F. and other organisa
tions for women, young men, those who desire training by corres
pondence, etc. 

United Kingdom 
6. The Co-operative College, Loughborough, Manchester. 

This College, in collaboration with the Colonial Office, offers a 
special course for the benefit of overseas students and awards 
diplomas in Social Science, Co-operation, Co-operative Manage-

• ment and Honours Diploma in Co-operation and Social Science.· 

Denmark 

7. The Co-operative College of Denmark, known as 
" Andelskole ". Besides a standard course of eight months, this 
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O>llege has organised short courses ranging from one week to three 
weeks' duration in apprenticeship, managerial training, retail 
societies' management, training of board members of various co
-operative societies, etc. 

West Germany 
8. The Co-operative College of the Central Union of the 

-German Consumers' Co-operative Societies-lot of attention is 
devoted here to member education and to training of employees 
of local societies. Week-end classes supplemented by film shows 
are arranged in different parts of the country by the Education 
Department of the Central Union. In the agricultural sector also 
-good efforts are made to spread co-operative education . 

. Switzerland 
9. At the Co-operative College, Basle, vocational training im

parted to sales staff, managerial personnel, auditors of co-operative 
societies and leaders of study circle is noteworthy. Advanced 
-courses in Co-operation are also given in Universities. 

Finland 
10. (i) Tlie Co-operative College for Agriculturists run by 

K.K., i.e., the Central Co-operative Union. 
(ii) The Co-operative ·College for Consumers, called the Jollas 

College of Co-operation. Training for increased efficiency and team 
work and training 'for independence in thought and action and 
·character training are important features of the training schemes 
obtaining in Finland. 

Canada 
11. Co-operative Education in Canada is a well-knit struc

ture as three main agencies interest themselves in Co-operative 
Education, viz., the Co-operative Movement itself, the Universities 
.and the Government. However, the most important work in this 
·direction is done by the St. Francis Xavier University. It is claimed 
that the Antigonish Movement of Co-operative Education has 
transformed the outlook of resignation and despair on the part of 
farmers and fishermen into a new time-perspective of strength and 
hope. Great strides have also been made in Canada on the audio
visual side, which is a new feature in co-operative training recently 
introduced at our Training Centres at the instance of Prof. A. F. 
Laidlaw who worked as a Special Consultant to the Central 
Committee for a year and half. 
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NOTE VII 

ORGANISATION OF CO-OPERATIVE STORES AT THE 
TRAINING CENTRES 

If the spirit of co-operation is to be introduced among the 
villagers, it is of utmost importance that all workers who come in 
contact with them, whether belonging to co-operative institutions,. 
Co-operative Department or other departments, should be equipped 
with sufficient knowledge of the basic principles and practice of 
co-operation. Apart from class-room lectures, discussions and 
visits to co-operative societies for studying their working, the most 
effective way of achieving this would be that in every training centre, 
suitable co-operatives should be organised so that the trainees get 
practical knowledge of how a co-operative functions. There are
various activities in the training centres which can be organised on 
co-operative lines. For example, the mess could be co-operatively 
run. Consumer requirements of the trainees can also be provided 
through a co-operative society. Furthermore, wherever there is a 
farm attached, the operations could be co-operatively carried out. 
The responsibility for management, maintenance of accounts, etc .• 
should vest in the trainees who should participate in the work to
the maximum extent possible. Apart from the economic benefits. 
by working together, the trainees will develop a spirit of mutual 
help and self-reliance. . 

2. Every person admitted into the training centre should 
be required to join the co-operative and buy shares in them. When 
he leaves the institution the shares can be sold to the new batch 
of trainees coming into the institution. 

3. This question was discussed on 28th and 29th July I 959, at 
the Mysore Conference of State Ministers of Co-operation which 
recommended that " for imparting to trainees practical knowledge 
as to how co-operatives function every training centre for Village 
Level Workers, Extension Officers, Block Development Officers and 
Co-operative Officers should have a co-operative society, ·which 
might run the IJ.less and supply consumer articles, etc. The farms 
attached to these training centres should also be run on co-operative 
lines." 

4. Under the regis of the Central Committee for Co-operative 
Training, the following institutions are functioning at present: 

Category of personnel 

(i) Senior Officers 
(li) Intermediate Officers 

No. of 
training 
centres 

1 
5 

Annual 
capacity 

80 
225 
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Category of personnel 

(iii) Specialised personnel: 

No. of 
training 
centres 

AnnUli/ 
capacity 

(a) Co-operative Marketing 5 fl 220 (b) Land Mortgage Banking -~ 1 
(iv) Block Level Co-operative Officers 8 800 
(v) Junior personnel . . 53 6,750 

5. The Central Committee for Co-operative Training has, 
it appears, not issued instructions regarding the formation of co
-operatives at the various training centres. At the Regional Co-
-operative Training Centre, Madras, although residential accom-
modation is provided for 66 trainees in two hostels, a co
operative mess has not been organised. The trainees go and take 
their food at the nearby hotels where the quality of food leaves 
much to be desired. 

On the other hand, at the Faizabad Training Centre, an un
registered co-operative mess and a co-operative bank have been 
established. 

In Himayatsagar (Hyderabad) where more than 400 trainees 
.are receiving training as (i) Block Level Co-operative Officers, 
(ii) Block Development Officers and Extension Officers and (iii) 
Village Level Workers, a co-operative store has been registered. 
Recently, the Principals of the three training centres and Instructors 
in Co-operation met together and agreed to formulate a scheme 
for a common store for the three institutions. The membership of 
the store will be open to-

(a) the trainees; 
(b) the staff; and 
(c) the institutions. 

6. For implementing the decisions taken at the Mysorc 
Conference, it is necessary that the Central Committee for Co
operative Training should consider the matter and issue instructions 
to all the training institutions. The Department of Co-operation 
will pursue the question of setting up such stores with other depart
ments responsible for administering institutions for training of 
Village Level Workers, Block Development Officers, Extension 
-officers, Orientation Trainees, etc. 
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NOTE VIII 

ESTABUSHMENT OF AN INTERNATIONAL WING AT 
THE CO-OPERATIVE TRAINING COLLEGE, POONA 

In December 1958 the Ambassador of India in Sweden sent a 
proposal for the establishment · of an International College for 
Co-operation, with the aid of Denmark and Sweden, to the Deputy 
Chairman, Planning Commission, New Delhi. The Planning 
Commission discussed· it on the 11th February 1959 and decided 
that whatever assistance would ·be available from Denmark and 
Sweden may be accepted and that the nature and form of assistance 
should be worked out by the Central Committee for Co-operative 
Training, Bombay. The Committee was accordingly requested by 
the Government of India (Department of Co-operation) to convey 
their views on the proposal. 

2. This subject was considered by the Standing Sub
Committee of the Central Committee for Co-operative Training 
at its meeting held at Bombay, on the 27th April 1959. Thee 
following conclusions were reached : 

(i) While welcoming the proposals for an International Collegec 
on Co-operation and the foreign aid available for the purpose. 
the Sub-Committee recommended that a modest start should be· 
made by organising an International Wing at the Co-operative 
Training College, Poona, or at any other Regional Training. 
Centre. 

(ii) The establishment of a full-fledged and independent 
International College might be considered later after experience is. 
gained for a period of two or three yecars. 

(iii) The Training Centre in the Intenuition;u Wing may 
provide clas.s-room and hostel accommodation. The experts 
available with the help of foreign countries, . such as Sweden and 
Denmark, may be attached to the International Wing of the College 
and foreign trainees as well as Indian trainees might be admitted 
into the Wing. 

(iv) The running expenditure of the Intecrnational Wmg in 
, the form of stipends, travelling expenses, salaries, allowances, etc .• 
for staff and purchase of books might be met from the aid availablec 
from Denmark and Sweden. 

(v) Details of curriculum, training course, etc., might be 
settled later, possibly in consultation with the staff attached to the 
International Wing. 

(vi) Pending the establishment of an International Wing at 
one of the training centres, the help available from Sweden and 
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Denmark might be utilised, if these countries agree to depute some 
experts to assist the elaborate schemes which the Central Committee 
have already made. 

3. The suggestions of the Central Committee for Co-operative 
Training, duly supported by the Department of Community 
Development and Co-operation, were communicated to the Planning 
Commission. · 

4. The management of the International Wing should be 
vested in a Board of Management consisting of (a) the Central 
Committee for Co-operative Training; (b) one nominee each of 
(i) Sweden, (ii) Denmark and (iii) U.N. agencies; (c) one nominee 
each of (i) the Ministry of Community Development and Co
operation (Department of Co-operation), (ii) Ministry of Food 
and Agriculture (Department of Agriculture), (iii) Ministry of 
External Affairs; and (d) the State Government in which the Inter
national Wmg will be located. 

S. It is also considered that after utilising the aid available 
from Sweden, Denmark and other agencies, if any additional 
funds were required, the Government of India should find them. 

6. The Planning Commission have approved of the proposals. 
Concurrence of the Ministry of Finance has been sought. 

7. Approval of the Central Committee is solicited for further 
action as soon as the concurrence of the Finance Ministry is 
available. 
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NOTE IX 

ESTABLISHMENT OF A TRAINING CENTRE FOR THE 
TRAINERS OF INSTITUTIONS RUN BY STATE 

GOVERNMENTS 

The Central Committee has been organising special refresher 
courses for instructors in Village Level Workers Training Centres 
and the third course of four weeks duration is expected to 
commence in the third week of September 1959. As regards 
instructors in other training institutions, there is no arrangement 
for bringing them together and familiarising them with the latest 
thinking on the subject. It is, therefore, considered that arrange
ments should be made for holding refresher courses for them. The 
main purpose of these courses should be to give them a clear 
understanding of the objectives of the movement and the most 
suitable methods for fostering them. It is believed that these 
refresher courses would bring about a homogeneity of approach 
in the means and 'techniques of teaching. It will not be possible to 
bring to these refresher courses all the instructors in all the training 
institutions at the same time as that will completely dislocate the 
work of the training institutions. A phased programme for sending 
them to the refresher course will have to be formulated. It is 
suggested that one or two trainers from each institution should be 
sent to the refresher course which may, to the maximum possible 
extent, be run during the time the training institutions are having 
their vacations. · 

2. In this connection, the question of having a separate 
institution for such training needs consideration. Such an institu
tion has been established at Dehra Dun for giving training to 
instructors employed in Orientation Training Centres and other 
centres. If the above proposal is agreed to, the following points 
will require consideration : . 

(i) Location of the training centre; 
(ii) Duration of the training courses ; 
(iii) The facilities required at the centre; and 
(iv) Estimate of costs and how to meet them. 
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NOTE·x 

ORGANISATION OF SHORT COURSES JN CO-OPERATION 
FOR M.Ps AND M.L.As 

M.Ps and M.L.As have evinced c~nsiderable interest in co
operative development and "it would be useful if arrangements arc 
made to give them a short course of training in Co-operation. 
Such courses have, in the past, been org<).nised in respect of Com
munity Development programmes and the response from the 
M.Ps and M.L.As has been quite satisfactory. 

2. The object of these courses is to give the M.Ps and M.L.As 
a general idea of what Co-operation is and the lines on which 
the movement is being developed. Jnstead of devoting a good deal 
of time to a discussion of academic issues, efforts should be made 
to deal with the practical problems that arise from day-to-day. 
Broad questions of law, procedure and practice and how to develop 
the co-operative spirit should be dealt with in this course. A good 
deal of time should also be spent in visiting co-operative societies 
of different types in order to give them an idea of the actual practical 
problems of co-operative development. 

3. It will be difficult to assemble M.Ps and M.L.As at one 
place for such training and it will, therefore, be necessary to 
organise short courses not exceeding two to three weeks at suit· 
able places in various regions. Hyderabad, Ranchi, Indore and 
Dhuri or Faizabad are suggested as suitable places. The question 
of how the expenses that will be incurred by the M.Ps and 
M.L.As on travelling and on boarding and lodging will be met 
also requires consideration. 
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NOTE XI 

SUPERVISION AND EVALUATION OF THE WORK DONE 
BY THE ALL-INDIA CO-OPERATIVE UNION AND THE 
STATE CO-OPERATIVE UNIONS IN REGARD TO 

TRAINING OF NON-OFFICIAL WORKERS 

Under the auspices of the All-India Co-operative Union, the 
programme of training office-bearers, members and prospective 
members is being organised through State Governments and State 
Unions. As a part of this scheme, a Development Officer is attached 
to each State Union for exercising proper supervision over the 
work of the peripatetic training parties which will function at least 
in one block in a district. The All-India Co-operative Union will 
also have Educational Officers to go round and see how the work 
is conducted. 

2. There is, however, no real system of evaluation of the 
work done by these parties. In view of the great importance of the 
scheme, the question for consideration is- · 

(a) whether evaluation of the work done should be undertaken; 
(b) if so, whether the Central Committee would be able to 

take up this work. 

In ~e the Central Committee agrees to take up the responsibilities, 
additional funds would be made available for the purpose by the 
Central Government. 
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NOTE XII 

UTERATURE FOR INFORMATION AND TEXT-BOOKS 
Ie_i}UIRED AS ACCESSORIES FOR TRAINING AT 

·VARIOUS LEVELS 

The absence of suitable literature for the general public as 
well as for the different categories of trainees in various training 
institutions has been a limiting factor in the proper understanding 
of the objectives of and approach to co-operative development. 

2. The question of arranging text-books for use in training 
centres is receiving the attention of the Central Committee for 
Co-operative Training. In April 1958, the Standing Sub-Committee 
of the Central Committee resolved that suitable text-books both 
in the basic languages and in the regional languages be prepared. 
For financing this programme, the Government of India have 
recently sanctioned a sum of Rs. 50,000 to the Central Committee 
for constitution of a ' Book Fund.' The Central Committee is now 
engaged in working out the details of the scheme. 

3. Apart from these text-books, literature for popular use 
and for the intelligentsia in the shape of pamphlets, brochures, 
etc., has to be brought out. Similarly, for the use of students in 
high schools and colleges, where co-operation should receive 
increasingly greater attention, books emphasising the essentials 
but avoiding too many technical details will have to be made 
available. 

4. It is for consideration-
(i) as to how this problem should be dealt with; 
(ii) whether a phased programme for bringing out the litera

ture should be formulated and how it should be imple
mented; and 

(iii) whether the Central Committee for Co-operative Training 
can take up this work and, if so, to what extent. 
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PROCEEDINGS OF THE SIXTH MEETING OF THE 
CENTRAL COMMITIEE FOR CO-OPERATIVE ~~G 

HELD ON THE 12TH AND 13TH SEPTEMBER_ 1959 . . 
Present: 
Shri V. L. Mehta (Chairman) 
Prof. D. G. Karve 
Shri B. Venkatappiah 
Shri M. R. Bhide, I.C.S. 
Shri M. L. Batra, I.A.S., Registrar of Co-operative Societies, 

Punjab . 
Dr. A. U. Shaikh, I.A.S., Registrar of Co-operative Societies, 

Bombay . 
Shri V. Balasundram,l.A.S., Registrar of Co-operative Societies, 

Madras 
Shri J. C. Ryan (Member-Secretary) 

Shri S. K. Dey, Union Minister for Community Development 
and Co-operation, was present for some time on both days and 
took parfin the deliberations of the Committee. · 

· Shri V. L. Mehta and Dr. A. _U. Shaikh attended only on the 
13th. 

. Shri R. G; Saraiya, Shri A. K. Dutt, Registrar of Co-operative 
Societies, West Bengal, Shri V. K. Rao, Secretary, Planning Co~
mission, Shri K. D. Malaviya, President, All-India Co-operatiye 
Union and Shri Iftikhar Hussain, Registrar of Co-operative Socie
ties, Uttar Pradesh, had intimated their inability to attend the 
meeting. · - -

Shri M. P. Bhargava, Additional Commissioner for Co-opera
tion, Ministry of Community Development and Co-operatio~ 
Government of India, Shri M. S. Menon, Director, . All Indll 
Co-operative Uriion, Sbri S. B. Saran and Shri J. P. Misra of the 
U.P. Co-operative Department attended as observers. 

Welcoming Shri S. K. Dey, the Chairman said that it w~s 8 

great pleasure for the Committee to have him in their nudst. 
particularly since this was the first time the Minister in charge of 
Co-op~ration at the Ce~tre o;yas attending a meeting of t~e Ce~tral 
CoiDID.lttee; ~~:nd that his gw.dance and advice in the delibera!'ons 
of the CoiDID.lttee would be most welcome. He expressed grat!fi~a
tion over the fact that the Central Committee had been receiVlllg 
great encouragement and cordial co-operation from the Central 
Government since its inception. He added that the Central ~II!; 
mittee had been endeavouring to serve the purpose for which 1 
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was set up as effectively as possible and in that sense should. be 
regarded as one of the most useful bodies set up in the country. 

Shri S. K. Dey thanked the Chairman for his kind welcome 
and expressed his appreciation of the work done by the Central 
Committee. He stressed the need for a proper understanding of the 
philosophy underlying Co-operation which pervaded, in a sense, 
the entire life of society. In this connection he appreciated the 
importance of training not only the personnel working in Co-opera
tive Departments and institutions but also of the people who as 
members were to serve and be served through Co-operation. He 
regarded the Central Committee as the highest body for advising 
the Government of India on matters of Co-operative Education 
and Training and wanted it to forge ahead in intensifying and ex
panding the facilities for such training in a manner commensurate 
with the growing needs of the Movement under its developmental 
plans. 

· In the same connection Shri Dey thought it wouid be desirable 
to set up a Central Institute solely devoted to the training of 
instructors in Co-operation. He felt that the Central Institute 
should be able to create the spirit of crusaders in the instructors 
in Co-operation, who would then transmit it to the personnel 
undergoing training through them. Apart from the initial training 
of instructors in Co-operation, the proposed Central Institute 
should be useful in oryanising periodical refresher courses for the 
benefit of all the instructors to enable the latter to become well 
posted with the latest developments in co-operative policies and 
programmes. He also felt that the Central Institute could give 
special training in Administration to key co-operative personnel. 
The institute would no doubt look after the training needs of the 
co-operative instructors working under the Central Committee's 
scheme, but he felt that the Central Committee might also consider 
whether the same facilities at the Central Institute could not also 
be made available to co-operative instructors connected with the 
education and training of non-official co-operators. Sbri Dey also 
assured active support of his Ministry to the Central Committee 
in its programmes of co-operative training. 

The Committee then took up the items on the· Agenda far 
consideration. 

ITEM I : Review of Progress of the Training Programmes· .. 

The Chairman of the Standing Sub-Committee'; Prof. D. G. 
Karve, drew attention to the fact that the review ·had indicated 
under-utilisation of the facilities for training provided in some of 
the training centres and stressed the need for their full utilisation 
in future, The review was recorded. 
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ITEM U : Consideration of the Proceedings of the 17th, 18th, 19th 
and 20th Meetings of the Standing Sub-Committee 

The proceedings of the Meetings of the Standing Sub-Committee 
were recorded. 

ITEM ill : Expansion of Training Facilities 

It was generally agreed that in view of the large developmental 
plans to be carried out in the country, the need for expansion in 
training facilities at all levels would be there, but it was at the 
Junior Officers level that the need would be most pronounced. 

The Central Committee should therefore be prepared to 
expand considerably the training facilities for the junior personnel 
immediately, and keep in readiness to meet any increase in demand 
for the higher .and intermediate levels which may take place. 

It was agreed that there was no immediate need for increasing 
the number of either the Regional or Block Level· Training Centres. 
As a matter of fact the existing eight Block Level Centres were 
intended to train enough Block Level Co-operative Officers even 
under the earlier plan of covering the entire country with Community 
Development Blocks by the end of the second Five-Year Plan. 
This programme has now been rephased and extended over a longer 
period. The existing centres would, therefore, be able to meet all 
the requirements in regard to the training of Block Level and other 
Intermediate Officers, with suitable modifications and expansion. 

ITEM IV : Equating the Block Level Course with the Intermediate 
Officers Course 

The Committee agreed that the Block Level Co-operative 
Officers Course be equated with the Intermediate Officers Course 
and a common course for the Intermediate Officers might be 
introduced at all the 13 training centres. The new course would 
correspond with the present Intermediate Officers Course as re
vised in the light of the decisions taken by the Committee separately 
on " Evaluation of Training Programmes." 

The financial implications of equating the courses as broug!tt 
out in the note on the subject and the suggestions made th~n 
were approved. Shri Bhide said that the Government of IndiS 
would continue to make adequate funds available to the Block 
Level Training Centres even after they are reorganised. 

ITEM V : Evaluation of the Training Programmes 

Senior Ojficer11 Course 
Prof. D. 0. Karve, Chairman of the Standing Sub-Committee. 

drew the attention of the Committee to certain points in conneo
tion with the changes to be made in the Senior Officers Cothu:~ 
In regard to admission to the Course, he emphasised that bo 
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status and the seniority of the persons to be admltted might have 
to be taken into account. It was, therefore, agreed that: 

(i) Newly recruited senior personnel should first be sent to 
a Regional Centre for training after acquainting them with rnral 
and official work for six months in the Department. . 

(ii) To be eligible for admission in the Senior Officers Course, 
one should have had at least three years of experience as a senior 
officer in full charge after completion of his initial training. 

(iii) As regards officers promoted from intermediate to senior 
cadres, they also should have put in three years of service in the 
senior cadre before being considered eligible for admission in the 
Senior Officers Course. 

(iv) It was also decided that the upper age limit of the candi
dates might be fixed at 45 years. The limit, however, could be 
relaxed in suitable cases upto 50 at the discretion of the Central 
Committee. 

(v) The same criteria may be applied to institutional per
sonnel also. 

Another suggestion considered was with regard to the duration 
of the Senior Officers Course. It was proposed! that the period 
should be reduced from six months to four months. However, after 
some discussion it was decided that the final decision about the 
duration of the Course might be taken by the Standing Sub
Committee after taking into account the recommendations in this 
regard of the Principals of the various training centres. For this 
purpose and for the purpose of working out a detailed scheme of 
implementation of the new decisions, it was stated, a conference 
of Chairmen and Principals would be convened at an early date. 

Prof. D. G. Karve also drew attention to an important change 
proposed in the method of training at the Course. Seminars and 
discussions on important topics might be adopted to a greater 
extent. This was of course dependent on corresponding response 
from the trainees by way of considerable reading and thinking on 
their own part. Special attention would have to be given to groups 
of trainees having separate interests for specialisation. In this con
nection, the importance of teaching certain things in common to 
all groups of trainees in a general class, supplemented by facilities 
for stndying in groups problems of special interest to the groups, 
was appreciated by the Committee. 

Shri B. Venkatappiah pointed out in this connection that 
institutional trainees of the Senior Officers cadre had some special 
needs which might be looked into, by the proposed Principala 
Conference and the Standing Sub-Committee. He also pointed out 
that the Central Committee was pursuing arrangements for the 
training of Registrars on the one hand and of Senior Oftian like 



56 

the·Assistant Registrars on the other. There was no provision made 
however for the training of senior officers ranking in between these 
two, such as Deputy Registrars and Joint Registrars. He felt that 
some special course for their training should be arranged at the 
Co-operative Training College, Poona, where training might be 
organised on the syndicate system in small batches. This also 
might be discussed at the proposed Principals' Conference. 

Intermediate Officers Course 
Prof. D. G. Karve highlighted certain points for revision of 

the Intermediate Officers Course. (i) He stressed the importance 
of pre-training-job-experience on the part of candidates for at least 
six months before they were deputed for training at the Intermediate 
Officers Course. Shri M. R. Bhide agreed to take up this question 
with the State Governments. (ii) In regard to practical training 
provided in the course, Prof. Karve felt that the number of institu
tions at which the training could be given must be considerably 
increased so as to reduce the burden of training on a few institutions 
only. (iii) This naturally involved the question of supplying guides 
on adequate scale. In this connection, Prof. Karve suggested that 
instead of there being a guide accompanying a batch of trainees 
throughout the practical training tour, as is the general practice at 
present, there may be local guides appointed at major institutions 
and in other areas, guides may be appointed for particular districts 
or localities. These guides may look after the practical training of 
the batches of trainees that might visit the institution or localities 
concerned. (iv) In the matter of the present system of examinations, 
Prof. Karve felt that the trainees tend to suffer from the obsession 
that without appearing for the written test, their future would be 
in jeopardy. If such obsession is allowed to dominate the interests 
of trainees, this would prove definitely inimical to the cause of 
complete job training which the Central Committee has in view. 
He therefore suggested that the examination system might be 
progressively done away with and substituted by a system under 
which the whole year's work could be divided into several stages 
and the .candidate would be given credit at the end of each stage; 
and the final assessment will be based on the entire credits earned 
by the candidate 'at different stages and the observations made in 
that connection by the Instructors. He felt that a trial could be 
given to the new system for at least two years. It was agreed that 
the subject could be further discussed at the ensuing Principal_s' 
Conference and decision taken by the Standing Sub-Committee JD 
the light of the recommendations of the Conference. (v) In regard 
to syllabus, an important change suggested was the introduction 
of Audit as a compulsory subject in the Intermediate Course and 
of greater. ·emphasis on the study of extension methods. It was 
decided to leave the final decision as regards the exact method of 1 

doing this to the Standing Sub-Committee in the light of the 
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conclusions to be reached at the Principals' Conference. (vi) Prof. 
Karve further pointed out that the number of trainees in a class 
should not, as a rule, exceed 50 and they should be divided into 
groups for the purposes of study of special subjects of common 
interest to the group. The Committee approved the proposal. 
(vii) A change in the period of training was also agreed upon. The 
duration of the Intermediate Officers Course which is now 11 
months might include one month's mid-term vacation. It was 
further agreed that during the vacation, the candidates should not 
be paid stipend. However, travelling allowance from the training 
centre to their homes and back could be paid. 

In the course of discussion on the payment of stipend it was 
brought to the notice of the Committee by some members, that in 
some of the States, the trainees received only the stipend paid by 
the Central Committee during the period of their training and that 
no salaries or maintenance allowances were paid to them by the 
State Governments or the institutions employing them. It was 
made clear at the meeting, therefore, that the stipend to be given 
by the Central Committee was not intended to be a substitute for 
the salary that a trainee might receive from his employer during 
the period of training, but was paid in addition to the salary which 
be was supposed to receive. Shri M. R. Bhide agreed that the 
Government of India would take up with State Governments the 
question of the trainees being paid their regular salaries and al
lowances during the period of training in addition to the stipend 
paid by the Central Committee. 

It was also suggested that the dates of commencing the training 
courses at the various training centres might be fixed as near to 
a common date as possible in order to facilitate running of refresher 
courses during vacations. 

Special Courses 

The Committee appreciated the arrangements in existence for 
the Land Mortgage Banking Course at Madras. As regards the 
special course in Co-operative Marketing, while existing arrange
ments were generally approved, certain suggestions were made for 
improvement. Shri M. R. Bhide indicated that it would be helpful 
if a business expert from a commercial firm was associated on full
time basis for every session of the course. It was also suggested by 
Prof. Karve that Marketing Courses might be so arranged at the 
training centres that trainees received thorough practical training 
at the Marketing Societies in their busy seasons. It was suggested 
that it would be good to attach one or two candidates at a time to 
a marketing society for about a fortnight for intensive practical 
training. 
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ITEM VI: Training of Officers of the Central Committee in foreign 
countries 
The proposal made in the note on the item was generally 

approved. It was further agreed that there could be two candidates 
from the States instead of one as suggested in the note. Besides, 
there might.also be one more candidate for training abroad from 
the All-India Co-operative Union. The finance necessary would 
be provided by the Reserve Bank of India in the case of officers of 
the Central Committee and of the Instructors from the Regional 
Training Centres, by the Central Government in the case of the 
officers from the Government of India and State Governments, and 
by the All-India Co-operative Union in the case of their officer. 

(Items suggested by the Department of Co-operation, Ministry 
of Community Development and Co-operation, Government of 
India) 

ITEM VII: Organisation of co-operative stores at the training centres. 
-The Committee accepted the principle of the proposal. 

ITEM VIII: Establishment of an International Wing at the Poona 
Training College. 
Shri M. R. Bhide explained briefly the origin of the 

proposal and the progress made in the matter. He stated that the 
proposal as it stood was rather vague and before any concrete step 
was taken to establish the International Wing, the Government of 
India might have to contact the Indian Ambassador in Denmark 
and Sweden and to explore further what the exact proposal was 
likely to be in its organisational, financial and technical aspects. 
He also referred to the suggestions made earlier by the Central 
Committee in this regard and felt that the concerned foreign coun
tries might be consulted on the acceptance of the suggestions made 
with regard to them. The Committee agreed with the observations 
made by Shri Bhide .. 

In connection with the arrangements for management of th~ 
International Wing as detailed in the note on the item, Shn 
Venkatappiah observed that a separate management body for the 
International Wing would neither be suitable nor desirable and 
that the International Wing when established should be an integral 
part of the training centre and managed accordingly by the authority 
conducting the training centre. Shri S. K. Dey, Minister, made 1t 
clear that no institution or section in co-operative training will be ' 
set up in India except as a part of the activities of the Central 
Committee itself. 
ITEM JX: Establishment of training centre for the trainers of 

institutes run by the State Governments. 
Prof. Karve explained in the beginning that the needs 

of trainers should be regarded as more or less individual and 
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that for at least. some time to come they could be better 
served by organising occasional special courses at different 
but convenient places than through an institute permanently located 
at a place. 

Shri Dey explained that a central institute would ultimately 
be more suitable for organising refresher courses and also for 
giving initial training courses to the instructors not only in the 
subject matter of Co-operation but in training methods as in com
munity development work. The training institute will have enough 
trainees to train in continuous rotation of courses, and if possible, 
the facility of refresher courses and basic training courses could be 
extended to the peripatetic instructors working under the non
~flicial training scheme. 

Shri B. Venkatappiah observed that it would perhaps be 
better not to take a final decision in the matter at the meeting but 
the members of the Committee might offer suggestions as to how 
the Central Committee may further examine the issue with a view 
to implementation. In this regard he suggested that the matter 
might be examined from the point of view of the objectives of the 
Central Institute, of the type of trainees to be trained, of the staff 
arrangements and of the suitability of a location for the Institute. 

Shri Bhide suggested that there might be two types of training 
courses for instructors. There may be a refresher course of short 
duration for existing instructors and a longer course of three 
months for lecturers to be appointed hereafter. The longer course 
~f three months might be taken by the prospective lecturers before 
they are put on their job at the training centres. 

Shri Ryan pointed out that there were two classes of teachers 
at the training centres, viz., those that came on deputation from 
the Co-operative Departments of the States and those who were 
directly recruited by the Central Committee. In addition, there 
were also part-time lecturers in particular subjects. The question 
of giving training in the proposed Central Institute could be con
sidered worthwhile only in the case of direct recruits who were 
likely to serve the centres longer than others who were part-time 
lecturers or would revert back to their parent department at the 
end of their deputation period. If, however, deputation from depart
ments for a minimum period of five years could be secured, then 
such staff might be given training in the Central Institute. He also 
referred to the difficulty likely to be faced in getting competent men 
for stalling the Central Institute itself. In this connection he felt 
that the question of creating a cadre of educational officers in Co
operative Departments of State Governments and in the Agricul
tural Credit Department of the Reserve Bank of India might be 
given consideration. 
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After some discussion, it was agreed that, to begin with, some 
arrangements at three or four places for training the instructors at 
the Junior Centres might be contemplated on a pilot basis. In the 
light of experience gained, similar courses· could be considered for 
teachers at Regional and Block Level Training Centres, for whom 
a more selective approach would be necessary. It was also decided 
that the matter might be given further consideration at the ensuing 
Principals' Conference. 

ITEM X: Organisation of short courses in Co-operation for M.Ps 
and M.L.As. 
The Committee agreed that there was need for short 

syndicate. type of courses for M.L.As and M.Ps and particularly 
for members of the various Committees of Parliament and State 
Legislatures for fuller understanding of the developmental plans 
in Co-operation and their varied implications. It was suggested 
that the courses might be organised on a State-wise basis for short 
periods of seven to ten days and run as seminars, so that members 
could have full scope to express their views. The organisational 
arrangements might be made by the State Co-operative Unions. 
Eminent co-operators and Registrars of Co-operative Societies 
might be invited to guide and participate in the courses. The Com
mittee agreed to make available the services of the staff at the 
training centres as and when required for the purpose. 

ITEM XI: Supervision and Evaluation of the work done by the All
India· Co-operative Union and the State Co-operative Unions 
in regard to training of non-official workers. 
Shri Dey observed that while the day-to-day supervision of 

the training programme should, no doubt, rest with the All-India 
Co-operative Union and the State Co-operative Unions who 
conducted the training programmes, there was a definite need 
for an independent agency for additional evaluation of the work 
done. He felt that the Central Committee would be the suitable 
agency to take up this work. 

In this connection Prof. Karve suggested that the relation 
between the Government of India and the All-India Co-operative 
Union should be probably of the same nature as that between the 
Co-operative Department and the State Co-operative Union at the 
State level. The Government of India may, therefore, conceive of 
some arrangement, say a unit within the Ministry, for evaluation · 
of the training programmes of the non-official personnel. Shri Dey 
and Shri Bhide, however, thought that if there was to be a separ_ate 
agency for evaluation outside the All-India Co-operative Umon 
and State Unions it might suitably be not in the Ministry, but with 
the Central Committee. Prof. Karve agreed that the Central Con;t· 
mittee had the responsibility for advising the Government of India 
and the State Governments on the patterns of training programmes 
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but even in this regard Shri B. Venkatappiah pointed out that the 
Central-Committee had .not been consulted systematically and 
normally on schemes of non-official training apart from some 
specific proposals referred to it occasionally. After some discussion 
it was decided that the evaluation of the work done in connection 
with non-official training might be undertaken by a special 
Committee to be appointed by the Government of India in consulta
tion with the Central Committee. The All-India Co-operative 
Union, the State Co-operative Unions and the State Governments 
may be associated in some agreed manner with this Committee. 

ITEM XII: Literature for information and text-books required as 
accessories for training at various levels. 

Shri Dey suggested that the Central Committee might take an 
overall picture of requirements in terms of text-books and other 
literature for the training programmes of official and non-official 
workers. In particular, the Central Committee should take on 
itself the primary responsibility for getting prepared a basic 
minimum of accepted or approved text-books. 

Shri V. L. Mehta suggested that the Central Committee might 
prepare a comprehensive bibliography of books on co-operative 
subjects. 

Prof. Karve explained that the Central Committee has already 
accepted the responsibility for preparing literature for its training 
programmes. It might not, however, be necessary for it to under
take it as regards the literature for Member Education which is 
being looked after by the All-India Co-operative Union and the 
State Unions. 
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SEVENTEENTH MEETING OF THE STANDING SUB
COMMITTEE OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(26th December 1958 in the Committee Room, Ministry of Food anti 
Agriculture, New Delhi) 

AGENDA 

NOTES 
I Review of action taken on the proceedings of the fifth 

meeting of the Central Committee for Co-operative 
Training. 

II Review of progress made at the various Co-operative 
training centres. 

ill Consideration of the final report to the Central Committee 
for Co-operative Training submitted by Prof. A. F. Laid
law, Colombo Plan Consultant. 

IV Request by the Registrar of Co-operative Societies, 
Madhya Pradesh and the Secretary, Manipur Adminis
tration, for relaxing the minimum qualifications required 
for admission to the Junior Co-operative Officers Training 
Centres. 

V Training arrangements for the personnel of Industrial 
Co-operatives at the Regional Co-operative Training 
Centre, Madras. 

VI A proposal to revise the rates of daily allowance and 
travelling allowance for non-official members attending 
the Local Committee Meetings of the Block Level Co
operative Officers Training Centres. 

VII The recommendations of Jthe Annual Conference on 
Community Development held at Mount Abu in May, 
1958. 

VIII AI scheme for reorientation training of the Village Level 
Workers in substitution of the scheme for the training of 
Junior Co-operative Personnel in Uttar Pradesh. 

IX The preliminary report on the evaluation of the training 
programmes conducted by the Central Committee for 
Co-operative Training. 
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NOTE I 

REVIEW OF ACTION TAKEN ON THE PROCEEDINGS OF 
THE FIFTH MEETING OF THE CENTRAL COMMITTEE 

FOR CO-OPERATIVE TRAINING 

ITEM I : Review of Progress made at the various co-operative 
training centre1 

l. The Central Committee for Co-operative Training had 
published two years back a pamphlet indicating the facilities 
provided by the Central Committee for Co-operative Training. 
An adapted pamphlet, which with suitable revisions is proposed 
to be published for general information, is under preparation. 

2. . The Central Committee reviewed the use made by the 
various State Governments, of the training facilities available under 
the schemes of the Central Committee for Co-operative Training. 
A suitable circular letter has been issued to the States indicating 
the extent to which they have been able to use the facilities and 
urging them to make fuller use according to their requirements 
(Appendix 22). 

3. The programme for the training of Block Level Co· 
operative Officers was originally drawn up for a period of five 
years. However, owing to the rephasing of the programme for 
covering the country with development blocks, the programme for 
training will also have to be readjusted. The Ministry for Community 
Development have already addressed the State Governments to 
take stock of the position and indicate their future requirements. 
The Ministry of Food and Agriculture have been addressed by the 
Central Committee in this regard indicating therein that further 
action might await the data collected by the Ministry for Community 
Development. A copy of the letter to the Ministry of Food and 
Agriculture is enclosed (Appendix 23). 

4. With a view to compile a bibliography of literature avail
able in regional languages useful to the co-operative training 
centres, all the co-operative training centres in the country have 
been addressed to supply the necessary information. It is expected 
that the bibliography will be ready by the time the Standing Sub
Committee meets next. 

S. The Central Committee had submitted a scheme to the 
Government of India in the Ministry of Food and Agriculture for 
creating a 'Book Fund' with an initial grant ofRs. 1 lakh (copy 
of the letter is enclosed-Appendix 24). The proposal is still under 
the consideration of the Ministry. 

6. · In pursuance of the decision of the Committee, instruc
tions have been issued to the Regional and Junior Co-operative 
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Training Centres to introduce • Bilsiness Management as a 
separate subject. In the case of the Regional Co-operative Training 
Centres for the Regular Intermediate Course two periods in a week 
will be devoted to this subject and the paper on the subject will 
carry 50 marks. For the special course on Co-operative Marketing, 
about 15 periods in all will be devoted to this subject. The training 
centres have been also advised to arrange for about half a dozen 
outside lectures on this subject by specialists in the"field. In the case 
of Junior Co-operative Training Centres, in pursuance of the 
decision of the Regional Conferences of Junior Co-operative 
Training Centres, a new syllabus on ''Business Management and 
Secretarial Practice" has been drawn up in the place of the existing 
subject " General Management of Co-operative Societies and 
Secretarial Practice and set-up of the Co-operative ,Department." 
The training centres have been advised to introduce this . subjeet 
from the commencement of the next course (Appendices 25 and 
26). 

ITEM II : Consideration of the proceedings of Jhe various Sta11dlnt 
Sub-Committee meetings 

No action is necessary. 

ITEM ill : Consideration of the proceedings of the Conference of 
Chairmen of Local Committees and Principals of the Regional 
and Block Level Co-operative Training Centres 

I. Alterations in the syllabi for the various courses have 
been intimated to the training centres (copy of the letter together 
with enclosures is at Appendix 27). 

2. The training centres have been advised regarding the ~
portance and desirability of adopting co-operative institutions Ill 
the vicinity for developing close contacts. Some of the training 
centres have already taken steps in this regard and quarterlY re-, 
ports have been called for in this respect. ' 

3. The conclusions reached at the Conference regarding ass~s-, 
ment of trainees' performance have been brought to the noucc, 
of the training centres. 

ITEM IV : Review of the training arrangements for the Junior C~ 
operative Officers 

1. In accordance with the decision of the Central eo!IIInitte 
a s.ch7matic proposal has been drawn up to include Rent of thbl 
Building and Hostel Accommodation as one of the sharea . 
items for subsidy from the Government of India to the State_s ~ 
respect of the Junior Co-operative Training Centres and su~~tt~ 
to the Ministry of Food and Agriculture for their app~ov · 
copy of the scheme is appended for information (AppendiX 28). 
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2. The modifications in the syllabi have been conveyed to 
the Registrars of Co-operative Societies of all the States with a 
request to incorporate them in the syllabi at the training centres 
(Appendix 29). . . · . 

3. The various points regarding assessment of performance 
of the trainees, as decided at the Conferences have been brought 
to the notice of the Registrars of Co-operative Societies for necessary 
action. 

ITEM V.: Items suggested by the Registra;s of Co-operative Socie
ties of different States for consideration of the Central 
Committee for Co-operative Training 

The various decisions taken have been communicated to the 
Registrars of Co-operative Societies who had raised the issues for 
consideration of the Central Committee . 
.. 
ITEM VI : Any other matter raised with the permission of the Chairman 

The president of the All-India Co-operative Union has been 
informed of the views of the Central Committee regarding the 
representation of the All-India Co-operative Union on th~ Central 
Committee for Co-operative Training. 
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NOTE II 

REVIEW OF PROGRESS MADE AT THE VARIOUS 
CO-OPERATIVE TRAINING CENTRES 

A review of the progress made in the formulation of training 
schemes and the organisation of the training arrangements during 
the last five years since the Central Committee was set up, was 
made in the notes submitted to the Central Committee at its fifth 
meeting in September 1958. The present review covers a period of 
about three months since August 1958. The progress made in regard 
to the various courses of training schemes conducted under the 
auspices of the Central Committee is indicated below: 

1. Senior Officers Course, Poona 
The 12th session which was in progress at the time of the 

meeting of the Central Committee in September 1958 came to a 
close during the period tinder review, training 25 departmental 
and 17 institutional candidates. The total number trained at this 
centre so far comes to 389. The 13th session commenced on 
17th November 1958 with 41 trainees on the rolls. The State-wise 
distribution of the officers is indicated in the following statement : 

State No. of candidates under 
training 

D. I. Total 
Assam 2 1 3 
Bombay 9 s• 14 
Himachal Pradesh 1 I 
Kerala I 1 
Mysore 3 3 
Madhya Pradesh 4 4 
Madras 3 3 
Orissa 2 2 
Rajasthan 2 2 4 
Uttar Pradesh 1 1 
West Bengal ... 2 2 
Punjab 2 2 
Jammu and Kashmir 1 

Total 27 14 41 

D=Departmental. l = lnstitutional. 
• Includes one candidate from the Department of Research and Stat"istics. 

2. Intermediate Officers (Long-term) Course 
The sessions that were current at the time of the last meeting 

of the Central Committee are still in progress except the one at 
Indore where the session (third) came to an end on the 15th Decem
ber 1958, training 43 candidates. The session at Meerut will come 
to a close in January 1959 and those at Poona, Madras and Ranchi 
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in June 1959. With the completion of the course at Indore the 
total number of candidates who would complete training would 
come to 740. The statement below indicates the progress in the five 
Regional Co-operative Training Centres : 

Statement of progress ar Intermediate Officers Training Centres as on 31·12-58 
(Long-term Course) 

I 

Cent~ I States served I 
No . o f candidates 

Number Date of under training 
of the commence-

sesston D 1 p ~~~ current ment I I 
--1---- - - ---1--- - - ---- - - -
Poona . . Bo mbay . . . . . . . . 
Madras .. Madras, Andhra Pradesh, My-

VI 1-7-1958 56 14 4 74 

sore and Kerala . . . . 
Jlanchi .. Bihar, Orissa, West Bengal, 

Assam, Manipur and Tripura 
Meerut . . Uttar Pradesh, Punjab, Jammu 

and Kashmir, Delhi and 
Himachal Pradesh 

Indore . . Rajasthan and ·Mad by~ 
Pradesh .. 

3. Special Courses 

v 
v 

lll 

-

14-7-1958 13 19 . 1-7-1958 38 

I 
.. 

17-2-1958 12 19 

!The class is " lot in sess 

(i) Co-operative Marketing Course 

. . 32 

- - 38 

.. 31 
' 

io n I 

No. al
ready 

trained 

267 

169 

1~0 

49 

110 

The progress made in the Marketing Courses at the Regional 
Co-operative Training Centres is given below : 

Statement of progress at the Regional Co-operative Training Centres in re:spect 
of the Marketing Course 

Po 
Madr 
Ra 
M 

ona 
as 

nchi 
eerut 

In dore 

Centre 

.. .. .. 
. . .. .. 
.. .. .. 
.. .. .. 
.. .. .. 

D - Departmental. 

I 
No. o f 

the 
current 
session 

.. .. VII 

.. .. v 
.. . . III 
.. .. VII 
.. .. t 

No.of 
No. of candidates cadi dates 

D ate o f undergoing training already 
commence· trained 
ment of the 

session I Total D I T o tal 

-- - - --
29-9-1958 23 I 25° 1~2 

1~- 12-1958 32 32 115 
1-7-1958 25 s 30 72 

27-10-1958 16 I 17 158 
38 

1- lnstitutional. 

• Includes one candidate from Malaya under the Tectmical Co-opera tio m Schemo of the 
Colombo Plan . 

No session in proa:ress. Third sessio n is scheduled to commence o n the Sth January 
19S9. 

(ii) Co-operative Land Mortgage Banking Course 

The fifth course which was in progress since 13th June 1958 
with 39 trainees came to an end on 12th October 195g, ~nd the 
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tixth commenced on 14th November 1958 with 42 trainees. The 
number of officers trained so far comes to I 86. 

(ill) Block Level Co-operative Office;s Training Centres 

The progress made at the eight Block Level Co-operative! 
Officers Training Centres is indicated in the statement below: · 

Statement of progress at the Block Level Co-operative Offic.,s Training Centra 

No. or Candl- Cancll-cur- Date of Date of dates dates Contro Statoa acrvoct .... commcoco- clolina under .. already .... =· solno 
sion tralnlna trainod 

--
opal pur-on-
Sea •• •• Bihar. Orissa . . oR IV 1-11·1958 30.9-19'9 122 273 

bad ' •. Andhra Pradesh. M,)oso 
and Ker.da • . . . IV 13-10.1958 12-9-19'9 42 153 .. .. .. RaJasthan and Madhya 
Pradosb .. .. Ill 3-3-1958 2-2-19'9 75 172 

irupathl reort 
tenD un 
o£3!- months) Ao.dhra and Madra• .. IX 20-9-1958 3-1-1959 " 299+1 

rrom 
onlan . 

D hurl (Lons 
Punjab. Himachal Pta· lenD. Couno). 

dcsb, Uttar Pradosb, . '' bmmu and Kashmir 
and Dolhi _., .. Ill 1·5·1958 31-3-19'9 42 II 

Dhod gbon ' . ' . ' : j 
term oun '' of4io months) . Punjab .. .. v· ' 1·11-1958 ~ 15-3-1959 16 67) 

alzabad •• Uttar Pradosh Ill 1·3-1958 31-3-1959 87 263 
ani West Bcna:al, ''Assard', .. ., 

Man~ur. Tripura and 
N.D . .A. •• .. Ill 1·7-1958 30.5-1959 52 108 ....... .. Bomba~ .. .. Ill 13-2-1958 14-1-1959 34 137 

Total .. 525 1,554 

It will be seen that at four of the centres, viz., Gopalpur-on-Sea. 
Tirupathi, Hyderabad ilnd Dhuri (Short-term Course), the current 
session commenced during the period covered by this review while 
at the others the third course was still in session. With the comple
tion of the courses at the above four centres the total number 
trained so far will come to 1,554 besides 525 who are still under
going training. 

4. l1111ior Officers Training Centres 

The number of 1unior Officers Co-operative Training Centres 
which was 46 at the time of last meeting, increased by three to 
49 during the period under review; two of the additional three 
schools began to function at Delhi and Jodhpur from 8th October 
and 1st September 1958 respectively. The third one was the school 
at Aurangabad (Bombay State) which commenced functioning in 
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April 1958 but was recognised by the Central Committee during 
this period. 

Proposals for financial assistance for 1958-59 from the Govern
ment of India are being received from States and these have 
either been recommended to the Union Ministry of Food and 
Agriculture or are under scrutiny at the Secretariat. So far applica
tions in respect of 23 schools for Rs. 6.17 Jakhs have been ro-. 
oommended to the Government of India for 1958-59. 
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NOTE Ill 
' CONSIDERATION OF THE FINAL REPORT TO THE 

CENTRAL COMMITIEE FOR CO-OPERATIVE TRAINING 
SUBMITTED BY PROF. ALEXANDER F. LAIDLAW, 

COLOMBO PLAN CONSULTANT 

Prof. A. F. Laidlaw, Associate Director, Extension Department, 
St. Francis Xavier University, Antigonish, who came to India as 
a Colombo Plan Consultant to the Central Committee for Co
operative Training, stayed in India for about 18 months from 
October 1956 to February 1958. In June 1957 he submitted a 
Preliminary Report for the consideration of the Central Committee 
giving his first impressions and views on the arrangements for 
co-operative training sponsored by the Committee before he left 
India in February 1958 to take up his new assignment of National 
Secretary, Co-operative Union of Canada. This report was consi
dered by the Standing Sub-Committee of the Central Committee 
for Co-operative Training at its meeting in New Delhi on 3rd 
September 1957. He has now submitted the Final Report giving 
his impressions and views on the arrangements for co-operative 
training which are given in the annexed note. 

2. As observed by Prof. Laidlaw, the Report contains some 
of the points raised by him in his Preliminary Report which had 
already been discussed by the Standing Sub-Committee. Therefore, 
in the Note attached, only the points that were not .raised by Prof. 
Laidlaw in his earlier report have been indicated arid comments 
offered. 

3. Besides these, there is a chapter, "General Observations 
on Structure and Organisation" dealing with certain aspects such as 
Government control of Co-operatives in India, some results of 
official control and the State and the co-operative movement. 



Para in the 
Report 

II 

12 

13 

Statement showing recommendations contained in the Final Report by Prof. Laidlaw 
and comments thereon 

Recommendations in the Final Report 

The training programme is largely for Govern
ment officers and, therefore, helps to strengthen 
the control of public officials on the Co-operative 
Movement. 

Different types of training are under different 
authorities: for example, Block Level Officers 
are trained under one structure and Junior 
Oflice111 under another. The co-operative training 
within a State should be under an integrated 
system. 

Under the present system. the Junior Officers 
Training Centres aro generally quite inferior to 
the Block Level Co-operative Officers Training 
Centres and Regional Training Centres, although 
_there aro a few exceptions. 

Comments 

The training centres provide training facilities both for 
the employees of the Government Co-operative Departments 
and co-operative institutions. In the context of present condi
tions in India, a larger number of Government officers arc 
required to work in the co-operative field than the number of 
employees of the co-operative institutions. Therefore, in the 
training programmes also there is a larger number of Govern
ment officers at some of the centres. As Prof. Laidlaw himself 
bas said, " one thing that could be said in favour of the present 
set-up is that thousands of Government officers who formerly 
went into service with little or no understanding of co-opera
tives are now receiving a good grounding in them." 

The Regional and Block Level Co-operative otlicCrs 
Training Centres are at present directly conducted by the 
Central Committee and the Junior Co-operative Training 
Centres are conducted by the State Governments. The integra
lion of the training programme for officials and non-officials 
(staff and member-education) under one authority has already 
been dealt with in the note on the subject· submitted to the 
Standing Sub-Committee at its 14th Meeting held on 3rd 
September 1957. . · 

Standards of. management of schools conducted by. the 
States have naturally not been uniform in the different States. 
However, in the system of inspection covering the Junior 
Training Centres, every effort is being made to point out the 
deficiencies in individual cases to the State Governments and 
it is expected that the standards of all the Junior Centres will 
shortly be brought up to the desired level. The recent Regional 
Coufercnces of the Junior Co-operative Training Centres have 
given a lead in the matter of ensuring uniformly high standards 
at aU the training centres. Action on the recommendations of 
tho Coufercnces is being pursued separately. 

...... .... 
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21 
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23 

29 

Recommendations in tho Final Report 

For practical training, sronps of throe or four 
trainees each should be attached to successful 
co-operative societies to work as apprentices for 
fairly long periods. The staff of these societies 
should be paid an honorarium to supervise tho 
trainees •. 

·, Tho tendency in ~me· States is to relegate 
Government officers to teaching positions when 
they are found unsuitable for work. 

r:. 

Tho staff members should be sent to duty in 
tho field after not more than three years of 

. teaching and replaced by men fresh from activo 
work in and With co-operative societies. 

Too high proportion of the instructors are 
retired Government officera from State Co
operative Departments. 

Tho main qualification for entrance for Block 
Level Co-operative Officers Centre is CoUego 
graduation. However, graduation is not a 
necessity for the best preparation for co-operative 
work. Many of the trainees have no rural back• 
ground at all. 

, Comments 

This has already been considered by the Standins Sub
Committoo and action is being pursued separately on tbll 
poinL 

In tho Centres conducted by the Central Committee 
every care is taken to select the best available staff for giving 
instructions. Further, wherever instances of shortcomings in 
the teaching personnel come to tho notice of the Central 
Committee, steps are being taken to chango the persons con-
cerned. · · 

The suggestion is sound and is already being implomented. 

There is a high proportion of instructors who aro retired 
Government officers because experienced and capable people 
from co-operative institutions are not available to the necessary 
extent. Moreover, there is quite a good number of lecturers 
at the Regional and Block Level Training Centres who are not 
retired officers but are actuaUy in service and are on deputation 
with tho Central Committee •. In tho case of Junior Training 
Centres, most of the staff members are men on active service. 
Retired Government officials are generaUy not appointed on 
the staff of these centres. : , . 

The States' requirements of Block Level Co-operative 
. Officers are roughly of the order of six to seven hundred officers 

per year. It has generaUy not been possible for the State Co
oferative Departments to find such a large number from out 
o experienced staff. Fresh recruitment has, therefore, to be 
resorted to on a largo scale in most of tho States for manning 
the.posts or Block Level Co-operative Officers except only in 
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32, 33, 34 

Tho Principal of the Training Centro should 
also sit on tho Committee to select trainees and 
his decision should be final word, as to whether 
an applicant should be accepted or not. 

Training Centro should be in an attractive 
location and with suitable living quarters for 
teachers and trainees and space for park, court
yard and sports ground. Education should not 
be confined to class-room, but should become 
unconscious part of ovcry hour and all activities. 

Madras and Aodhra and in Punjab to some extent. In tho case 
of experienced men, no insistence on college graduation as a 
minimum qualification for entrance for the Block Level Officers 
Course is made. However, when fresh recruits are to be trained 
as Block Level Officers, some insistence on educational qualifi.. 
cations becomes necessary by way of a general rule to cosuro 
ability to absorb intelligently the training that is imparted at 
centres. Moreover, since the Block Level Officers are officers 
belonging to the Intermediate category, graduation cannot be 
considered to be an excessively higb qualification. ~ for rural 
background, persons with rural background and sufficient 
educational qualifications are not easily available to tho ,... 
quircd extent. 

Moreover, the recruitment for Block Level Officers is a 
matter fully within tho purview of tho State Governments and 
tho suggestions of Prof. Laidlaw can be brougbt to their notice 
for auitable action on their part. 

For administrative reasons, it has not been found possible ...., 
for Principals of the training centres to be associated in the w 
selection of the candidates. In most cases, there are Public 
Service Commissions or Selection Boards to do the job and they 
are expected to recruit only the most suitable personnel. It 
may be mentioned that the issue was discussed at tho Con
ferences of the Junior Training Centres held in 1957-58 and it 
was agreed that while the Principals should not be associated 
in the selection of trainees, they should bring to tho notice of 
the Central Committee for further action on their part, glaring 
cases where the trainees were conspicuously unfit for training. 

The locations and buildings of the Block Level and Re
gional Centres arc generally of a. satisfactory standard. It Is 
recognised that the locations and buildings of some of tho 
Junior Co-operative Centres leave much to be improved and it 
is with this view in cod that the Central Committee have now 
taken up the issue with the Government of India. Tho matter 
is still under consideration of tho Government of India and 
tho_ Central Committee. 
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40 

48 

49,50 

Recommendations in the Final Report 

Wherever possible there should be joint library 
to serve two or more educational centres that 
are located close tosether. 

State Governments were falling down badly in 
their responsibility in providing Junior Centres 
with buildings and equipment. 

From the extent of the syllabus it would appear 
that National Extension Service will have as 
co-operative officers essentially the same type of 
persons as the State Co-operative Departments. 
However, the Block Level Co-operative Officers 
need a different approach for co-operative 
development and therefore require different type 
of training. 

For Block Level Officers, some of the theoreti· 
cal and technical courses on Co-operation should 
be redueed and they should receive instead more 
training in rural development, agriculture, ex
tension methods, adult or social education, 
community planning and group organisation. 

There should be better co-ordination of 
training for various kinds of workers in the 
field of rural development. Future development 

Comments 

The sugsestion can be implemented wherever possible. 

The matter is already referred to above in paras 32, 33 
and 34. ·' 

The distinctive needs of the Block Level Co-operative 
Officers are recognised and suitable modifications in the 
syllabus for the course have already been adopted by the Central 
Committee. Only recently, topics on Extension Methods and 
Business Management have been added to the syllabus. More
over, even from the beginning, the syllabus for the Block 
Level Officers has been drawn on different lines from that for 
the regular personnel of the State Co-operative Departments. 
In the syllabus for the Block Level Officers, there is greater ~ 
emphasis on Rural Economics and allied l'roblems. Moreover, 
special lectures are arranged on sociologtcal and agricultural 
matters. 

Already covered in para 40 above. ru stated therein, the 
syllabus of the Block Level Officers Course does provide for 
instruction in rural . developments, agriculture, extension 
methods and social education. In the practical training part 
of the course, training is being given for nearly a month in 
learning methods of community planning and group organisa
tion and social education. Practical training is arranged in the 
Community Development Blocks and emphasis in instruction 
during this period is not on Co-Operation, but on matters 
referred to above. 

Co-ordination for various kinds of workers in the field 
of rural development can further be brought about by re
.orientation courses for all the concerned staff together. How· 
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of rural India can best be served through 
composite training centres which combine 
agriculture, social education, co-operative 
training and training for village level workers 
all in one institution with only differentia
tion of training to some extent. 

There is too much blind reliance on co-opera
tive ideals, legislation and Government regulation 
and much less on good management. Training 
in the theory and principles of co-operation must 
be complemented by selection and training of 
business managers. 

Good business managers are those who have 
a natural aptitude for management. For this 
reason, the process of selection of managers is 
always more important than their training. 

Member-education 

(1 ) It should encourage the use of vernacular 
as the medium through which the people 
will participate in the co-operative societies. 

(2) Large number of leaders should be trained. 
(3) Methods of group discussion and study 

clubs should be widely used. 
(4) More use of audio-visual aids should be 

made. 
(S) The educational programme should reach 

into the schools and teach co-operatives 
as a part of the regular training of youth. 

(6) The education of women should be an 
important part of the educational pro
gramme. 

(7) The unions should make use of the ser
vices of specialised institutions in carryina 
on their work. 

ever, this is a matter for the Development Department! of the 
States to consider. 

The importance of good management in co-operative 
societies is adequately recognised by the Central Committee 
and a special subject on Business ·Management has been in· 
traduced in the syllabi of the Intermediate Course, Marketing 
Course and Junior Co-operative Officers Training Course. 

It is recognised that good business managers must have 
natural aptitude for management and it is to be expected 
that the co-operative institutions will bear this in mind. However, 
training also is important and the Central Committee is pro
viding for it adequately. 

The programme suggested will be very useful for member
education. The All-India Co-operative Union is directly 
concerned with this and therefore this may be brought to 
their notice. 
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NOTE IV 

REQUEST BY THE REGISTRAR' OF CO-OPERATIVE 
SOCIETIES, MADHYA PRADESH, AND SECRETARY, 
MANIPUR ADMINISTRATION, FOR RELAXING THE 
MINIMUM QUALIFICATIONS REQUIRED FOR AD
MISSION TO THE JUNIOR CO-OPERATIVE OFFICERS 

TRAINING CENTRE 

The first meeting of the Central Committee for Co-operative 
Training held in December 1953 recommended that candidates for 
admission to the Junior Officers Training Course should generally 
be matriculates or possess equivalent qualifications. However, on 
the representations received from the erstwhile Governments of 
Madhya Bharat and Saurashtra, the question of relaxing the 
minimum qualifications for admission to the Junior Officers 
Training Course was considered by the Standing Sub-Committee 
at its eighth meeting held on 7th July 1955. It was decided that 
while ordinarily only matriculates could be admitted to the schools, 
an exception might be made in the case of those non-matriculates 
who had put in at least three years of service either in the Co· 
operative Department or in a co-operative institution. On the basis 
of the above decision, in cases where specific requests were made to 
us by a particular State for relaxing the minimum qualifications, 
we have been permitting admission of non-matriculate candi
dates who have put in at least three years' service in the co-
operative field. 

2. In November 1957, the Joint Registrar of Co-operative 
Societies, Madhya Pradesh, informed us, inter alia, that since 
considerable difficulty was being experienced in finding persons for 
the posts of managers or secretaries of large-sized societies with the 
requisite minimum qualifications laid down by the Central Com
mittee, a decision was taken at the gazetted officers meeting of 
the Co-operative Department of the State held in 1957 to the effect 
that the minimum qualification of matriculation should be relaxed 
down to the • middle examination ' in the case of secretaries of 
large-sized societies. He, therefore, requested us to permit ad
mission of non-matriculates with no co-operative experience to 
the Junior Officers Training Course. The request made by the 
Joint Registrar was considered by the Standing Sub-Committee at 
its fifteenth meeting held on the 14th February 1958. It was suggested 
for the consideration of the Standing Sub-Committee that although 
persons who did not satisfy the minimum qualifications laid down 
by us would not be able to do their job well after they were posted 
as secretaries or managers of co-operative institutions, still, as a 
concession, we might perhaps reduce the qualifying period of ex
perience from three years to one year. However, the Committee 
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felt that' • it was not desirable to relax the stipulations now laid down 
for admission to the Junior Officers School as requested by tho 
Madhya Pradesh State. At present for the Junior Officers -Course 
the trainees should be at least matriculates; this could be relaxed 
in special cases when the candidates had considerable experience. 
Acceptance of suggestions received would mean that neither 
academic qualifications nor practical experience need be considered 
necessary for admission to the Junior Officers Course." The above 
decision was communicated to the Registrar of ·Co-operative 
Societies, Madhya Pradesh. 

3. The issue was considered further by the Central Com· 
mittee at its meeting held in September 1958, on a suggestion by 
the Registrar of Co-operative Societies, Rajasthan. It was pointed 
out to the Registrar that non-matriculates who had about three 
years' experience were eligible for admission. 

4. The issue has again been raised by two States. When the 
Deputy Governor of the Reserve Bank (Shri B. Venkatappiah) had 
been to New Delhi recently, the Registrar of Co-operative Societies, 
Madhya Pradesh, and some others who met him reiterated that the 
minimum qualification rule for admission of candidates to the 
Junior Co-operative Officers Training Schools in Madhya Pradesh 
was causing much difficulty and that people with the prescribed 
minimum qualifications were not available to be sent on training 
and for eventual service with the large-sized societies which were 
in urgent need of trained personnel. The Registrar, therefore, 
desired that so far as Madhya Pradesh was concerned, the minimum 
educational qualifications prescribed, viz., matriculation, should 
be done away with and even the other conditions indicated by us, 
viz., that in the case of non-matriculates there should be a minimum 
period of previous service, should be withdrawn. In other words, 
even non-matriculates with no previous experience should be ad
mitted for training in the schools, for Junior Personnel in Madhya 
Pradesh for eventual recruitment as secretaries of large-sized 
societies in that State. 

The Secretary to the Manipur Administration has also 
represented to us in this regard stating that in the rural and hilly 
areas of Manipur, it is difficult and almost impossible to get 
matriculates or persons who have put in about three years of 
service in the Co-operative Movement, for being deputed for training 
in the Junior Co-operative Officers Training School at lmphaL 
The Secretary has requested for the relaxation of the condition 
stipulated by us, viz., three years' previous experience in the co
operative societies so that nominees of the co-operative societies 
even without previous experience may be allowed admission to the 
school provided there is an assurance that they will be employed 
after training. . 
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5. It is for consideration whether persons Jess qualified than 
the minimum prescribed, can really benefit from the training given 
at the Junior Centres and to what extent they would be able to 
carry out the job entrusted to them in an efficient manner as a 
result of the training. The difficulty in making them follow the 
classes-theoretical as well as practical-will be greater in the case 
of persons who are not only non-matriculates, but who are also 
absolute freshers without previous experience in any co-operative 
institution. When there is so much unemployment among the 
educated classes in the country, it is difficult to follow how matricu
lates are not available for co-operative jobs. The backwardness of 
some of these States is scarcely an argument to indicate that mat
riculates without jobs are rare. A reference to the local Government 
Employment Bureaux may show that there are enough matriculates 
available. In the circumstances, it is for consideration whether the 
suggestions made by the Registrars of Co-operative Societies of 
Madhya Pradesh and Manipur can be accepted. 
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NOTE V 

TRAINING ARRANGEMENTS FOR THE PERSONNEL OF 
INDUSTRIAL CO-OPERATIVES AT THE REGIONAL CO

OPERATIVE TRAINING CENTRE, MADRAS 

In 1955 the Central Committee for Co-operative Training 
received a proposal from the erstwhile Madhya Bharat Govern
ment for organising the training centre for industrial co-operative 
personnel of the Junior Officers' status. On this request the Standing 
Sub-Committee came to the following decision. 

" The proposals made by the Director of Industries, 
Government of Madhya Bharat, to start another training 
school for the subordinate co-operative personnel of industrial 
co-operatives were approved in principle by the Standing 
Sub-Committee. The school, however, should essentially be 
for imparting training in principles and practice of Co-operation 
with special emphasis on the organisation and management 
of Industrial Co-operatives and not to be a ' handicrafts ' 
school which includes Co-operation as only one of the subjects 
of study. The Member-Secretary was authorised to dispose 
of the proposal in the light of this view and the general scheme 
for training subordinate co-operative personnel already ap
proved by the Committee." 

2. At the third Meeting of the Central Committee for Co
operative Training held in the year 1956, it was decided that, to 
meet the requirements of the various specialised categories of 
personnel for C(1·operative development, specialised courses in 
certain selected subjects, such as Land Mortgage Banking, Co
operative Marketing and Industrial Co-operatives would have to 
be organised at the Regional Co-operative Training Centres. The 
special courses on Land Mortgage Banking and Co-operative 
Marketing were already in progress. The question of organising a 
special course on Industrial Co-operatives was deferred to a later 
date. 

3. Subsequently we received a reference from Shri Renu, 
Secretary of the Small Scale Industries Board, enquiring about the 
training arrangements available for the industrial co-operative 
personnel. In reply, it was indicated that already in one State 
(Orissa) arrangements had been made for the training of such 
personnel at the junior level. Similar facilities could be arranged in 
respect of other States. In regard to the training arrangements for 
intermediate personnel, it was indicated that short courses on the 
lines already approved by the Central Committee for Co-operative 
Training could be organised at the Regional Co-operative Training 
Centres, provided a minimum of 25 to 30 candidates were available 
for each course. 
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4. The Working Group on ·Industrial Co-operatives ap
pointed by the Ministry of Commerce and Industries, which suf>. 
,mitted · its report in July 1958, has .made certain suggestions 
regarding training and education for industrial co-operative per
sonnel. The principal recommendations are: 

(i) Every State should open one or two training schools on. 
industrial co-operatives ·for the training of junior co-operative 
officers and employees of the co-operative institutions on the lines 
of the existing Junior Schools for the regular co-operative personnel. 
The entire expenditure on such schools should be met by the 
Government of India in the initial stages and the organisation and 
other matters connected with the establishment and running of 
these schools might be dealt with by the Central Committee for 
Co-operative Training. · · 

(ii) For the personnel of the intermediate category, the Work· 
ing Group recommended the organisation of special courses at 
the Regional Co-operative Training Centres, provided ·at least 
25 candidates were available for each course. 

(iii) Organisation of a special branch of the Senior Officers 
Training Course at Poona with adequate emphasis on Business 
Management was recommended for the key officers or the apex 
marketing institutions. The Government's decision on these re
commendations of the Working Group is still awaited. 

I .' 0 ' I 

5.' Meanwhile, on a r~ference from the All-India Handloom 
Board regarding training facilities, the Standing Sub-Committee, 
at its fifteenth meeting held in February 1958, agreed to sponsor 
arrangements for the training of the personnel of the handloom 
co-operatives. The All-India Handloom Board have also advised 
the State Governments to make estimates of the personnel re
quired for weavers' co-operative societies and to approach the 
Central Committee with definite proposals. The State Governments, 
it is understood, are working out details of their requirements and 
proposals of some States are likely to be received in the near future. 

· 6. The Government of Madras have since proposed that a 
special course on Industrial Co-operatiqn may be organised at the 
Regional Co-operative Training Centre, Madras. Officers of the 
Madras Government had discussions with the Member-Secretary 
on these proposals before the decisions of the Working Group on 
Industrial Co-operatives were formulated and accordingly the 
following broad outline for the short-term course was arrived aL 

(i) The duration of the short-term course may be for three 
months-two months for theoretical training and one month for 
practical training. 
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(ii) Two courses in a year, each of three months' duration, 
may be conducted at the Regional Co-operative Training Centre, 
Madras, at convenient intervals. 

(iii) The Director of Industries and Commerce will depute 
candidates not exceeding 40 for each course. 

(iv) The candidates will be eligible for the usual concessions 
allowed by the Central Committee for trainees of the Intermediate 
Courses. 

(v) There will be in all the following five subjects for the short-
term courses: 

(1) Co-operative Law 
(2) Co-operative Principles and Practices 
(3) Industrial Co-operation 
(4) Co-operative Accounts and Cost Accounting 
(5) Business Management and Secretarial Practice. 

(vi) The State Government will arrange to provide the necessary 
accommodation if so desired by the Central Committee. 

7. The Government of Madras have now approached us to 
introduce such a course at the Regional Co-operative Training 
Centre, Madras. The proposal received from the Government of 
Madras is in accordance with the earlier decision of the Central 
Committee for Co-operative Training in the matter of organising 
special courses on Industrial Co-operation. 

8. In view of the recommendations of the Working Group on 
Industrial Co-operatives, organisation of training facilities for the 
personnel of Industrial Co-operatives on an all India basis will 
have to be considered by us probably in the near future. As such, 
we may approve the Madras scheme as a pilot measure on an ad 
hoc basis even as we did in the case of Marketing Course. The 
Committee may also recommend to the Reserve Bank of India 
that they may meet the financial requirements in respect of the 
organisation of this course as in the case of other short-term 
specialised courses at the Regional Co-operative Training Centres. 
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NOTE VI 

A PROPOSAL TO REVISE THE RATES OF DAILY 
ALLOWANCE AND TRAVELLING ALLOWANCE FOR 
NON-OFFICIAL MEMBERS ATTENDING THE LOCAL 
COMMITTEE .MEETINGS OF THE BLOCK LEVEL CO-~ 

OPERATIVE OFFICERS TRAINING CENTRES 

At the Ninth Standing Sub-Committee Meeting held on 
22nd November 1955, it was decided that'the members of the Local 
Committees for the Block Level Co-operative Training Centres 
should be paid travelling and daily allowances at the following rates 
while attending meetings of the Local Committees. 

1. Government officials 
The respective State Governments will bear the expenditure. 

2. Others 
Travelling allowance and daily allowance ·for the non-official 

members of the Local Committees of the Block Level Co-operative 
Officers Training Centres will be as under: 

(i) Travelling allowance 
(a) One first class return fare by rail 
(b) One third class for servant, if taken 

(ii) Daily allowance 
At the rate admissible to the Registrar of Co-operauve :soc1eues 

of the State in which the Training Centre is situated. 

2. It has now been represented by some of the members 
(other than Government officials) of the Local Committees that the 
rates of travelling and daily allowances as prescribed above affect 
them adversely. The following specific points have been brought 
to our notice. 

(i) Under the existing rules no conveyance charges for 
covering the distance from the nearest railway station to any 
training centre and back and no mazdoor charges are payable. 

(ii) Where the place of a member's residence and the place 
where the Local Committee Meeting is held are not connected by 
rail, no road mileage is payable-only actual public conveyance 
charges are payable. On the other hand, Government officials re
ceive in such cases road mileage varying from 44 to 63 nP per mile 
depending on their status. 

(iii) Sometimes~ the actual duration of the stay of the Local 
Committee Members at the place where the meeting is held (to 
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which place they have to travel from another town) does not involve 
any q,vernight stay or even a stay for eight hours which in some 
State{ makes the members eligible for daily allowance, Consequently 
they become ineligible for any daily allowance under the rules 
made applicable to them. They do not also r-eceive incidentals or 
mileage as the Government officers do in such cases. It is re
presented by the non-official members, therefore, that they go 
out of pocket in such circumstances. . 

3. It is felt that in view of the points raised above, some 
revision of the T.A. and D.A. rules is necessary to meet the genuine 
difficulties of the non-official members attending the Local Committee 
Meetings. In this connection, the following revised T.A. and D.A. 
rules are suggested for the consideration of the Standing Sub
Committee. 

I. Government officials 
The respective State Governments will bear the expenditure. 

ll. Others 
1. Travelling allowance : 

(a) One first class return fare by rail 
(b) One third class for servant, if taken. 

2. In respect of journeys between places which are not 
connected by rail and also between the railway stations and tho 
training centres, mileage at the rate admissible to the Registrars 
of Co-operative Societies of the States where the training centres 
are located may be given. 

3. Daily allowance 
(a) This may be at the rate admissible to the Registrars of 

Co-operative Societies of the States in which the training centres 
are situated. 

(b) Where no halt is made which makes daily allowance 
payable under (a) above, an allowance equal to half the amount 
of daily allowance prescribed to the Registrars of Co-operative 
Societies of the States where the training centres are located, 
may be permitted, to cover out-of-pocket expenses. 
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NOTE VII 

THE RECOMMENDATIONS OF THE ANNUAL ·coN
FERENCE ON COMMUNITY DEVELOPMENT HELD 

AT MOUNT ABU IN MAY 1958 

The Annual Conference on Community Development held at 
Mount Abu from 20th to 24th May 1958 had, among others, made 
certain recommendations in respect of the training of co-operative 
personnel. The Government of India in the Ministry of Food and 
Agriculture had requested us to implement these recommendations 
in so far as they relate to the training of co-operative personnel. 
A similar request was subsequently received from the Government 
of India in the Ministry of Community Development. The matter 
is, however, under correspondence at present. 

A statement is enclosed showing the recommendations of the 
Mount Abu Conference and our comments thereon, as communi
cated by us to the Government of India, for the information of the 
Committee. 



Recommendations of Mount Abu Conference and our comments 

Recommendations 

(I) Orientation training to Block Level Extension Officers 
(Co-operation) should be given for one and a half months in 
addition to the job training for teo and a half months. 

' 

(II) In tho syllabus for tho training of Block Level Extension 
Officers (Co-operation) there should be provision for training 
in the various State laws and practices. Lectures on these 
subjects should be given by the Experts of the State Govern
ments concerned. 

(Iii) Instructors should be given orientation training and 
further refresher trainina. 

Our comments 

In respect of the training for work in tho co-operative 
field, particularly in Community Projects and N.E.S. Blocks, 
orientation Is Itself a part of job training, and this is attended 
to in the course at the Centre. The Block Level Co-operative 
Officers Training Centres are, therefore, purposely located 
in rural areas and the syllabi and the curricula are given a 
definitely rural bias. Further, the need for such orientation as 
a part of tho technical training was specially stressed at the 
Fourth Meeting of the Central Committee for Co-operative 
Training, held in January 1957, and the content of the training 
course was, therefore, enlarged to include teaching in Ex· 
tension Methods through instructions, practical visits and audio
visual aids specially procured for the purpose under tho 
Colombo Plan. If, however, some further or more elaborate 
training in extension methods Is proposed to be given under 
the new arrangements or the idea is to give a general orienta
tion course for the entire team of specialists in the N.E.S. 
Blocks, there is no objection to the trainees of the Block Level 
Co-operative Officers Course also partaking in the same. 

In view of the fact that the training at tho Block Level 
Co-operative Training Centres combines orientation with 
subject matter training, any further orientation course, if at 
all necessary, should come after the personnel have gained 
some experience on tho job. 

There Is provision in our syllabus for a study of special 
features of tho co-operative law applicable to tho areas con
cerned. 

(a) In regard to the suggestion to organise refresher courses 
for tho teaching staff, tho acbemo drawn up by tho Central 
Committee for tho training of Block Level Co-operative 
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(lv) The staff-student ratio should be reasonable and, for 
practical training, ten trainees may be attached to an instruCtOr. 

(v) Theoretical and practical training should have con· 
current correlation. A long period of theoretical training 
followed by another long period of practical training sbould 
be avoided. 

(vi) Instructon should pay ' follow up • visita to blocks 
""""" penons trained by them are workirig. 

Our wmments 

Ofllcers contemplates an Instructional Course to the teaching 
staff. Details of the arrangements in connection with such a 
course are under preparation and the course is proposed to be 
held shortly. One course of instruction in audio-visual educa• 
lion as well as extension methods has already been completed 
in February 1959. Thus all necessruy steps are being taken to 
impart refresher training for the trainers at our centres. 

(b) The Principals and lecturers of these training centres 
are selected with utmost care and while making the selection, 
care is taken to - that they have the necessary academic 
qualifications and practical experience in co-operative move
ment. Moreover, efforts are being made to give refresher 
courses to the teaching staff. . 

· The nonnal ratio of teaching staff to trainees Is one 
Principal and three lecturers for each training centre conducting 
two classes simultaneously. As regards practical training, 
every effort is being made to attach not more than I 0 trainees 
to one guide. For this purpose, in addition to the teaching 
staff, the required number of persons either from the Co
operative Department or from Institutions or retired persons 
are specially appointed on temporary basis. 

. Both the theoretical and practical courses are interspersed 
in SIJCh a way that after a brief period of theoretical instruc>o 
!ionS the trainees are given opportunity for practical study. 
Thus during the IO·mon!h session, according to the present 
programme,.~;~fter an initial period of three months' theoretical 
instructions, I! months are spent in practical training. This is 
followed again by three months of thCQretical training after 
which they again go out for a months' practical training, 
returning to the training centre for a period varying from IS 
days to one month to review the work of the whole session 
and to finally round off aU studies made. 

The Committee is aware of the need in this direction and 
steps are being taken to make proper evaluation of training 

00 
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(vii) Pre-acquaintance wltb field work should bo arranged 
be(oro a Block Level &tonsion Officer Is 5ent to a training 
centro. 

(viii) After trolnlng, and before taking Independent charge, 
tho Block Level Extension Officer may be attached to an ex· 
perienced Block Level Extension Officer for a month or two. 

(lx) Tho question whether the training or co-operative per· 
sonncl at tho Regional Training Centres and the Block Level 
Extension Officen Training Centres should remain separate 
as at present or not, should be further examined jointly by tho 
Ministry of Food and Agriculture and tho Minislly of Com· 
munity Development, 

programmes. An evaluation project has been taken In band 
and officen of the Central Committee are going round all the 
States interviewing employen such as Registrars of Co-opera• 
live Societies, Block Development Officers, Executive Authori· 
ties of Apex Co-operative Banks and Institutions and District 
Central Banks, and ex-trainees, It is intended to evaluate the 
training programme through personal Interviews. 

This is a good suggestion, which has also been made by 
Sir Malcolm Darling. However, this is a matter for the State 
Governments to implement; mostly administrative difficulties 
have stood In the way of the adoption of Ibis suggestion. 

The proposal to give a preliminary experience before a 
penon Is put on the job is acceptable. This again is a matter 
for the State Governments to give effect to, taking into account 
the recruitment programme and their other administrative 
arrangements. 

The question of having only one form of training coune 
for all intermediate grade staff, irrespective of whether they 
were required for work in National Extension Service areas or 
not, was considered, and it was decided to have a separate 
eoune for the Block Level Co-operative Officers in view of 
both the urgency of requirements for such officers as well as 
the special rural bias which has to be given to the course of 
ltudy prescribed for these officers. When once the pressing 
needs m these directions arc met, it might be possible to fall 
back on the general Higher Diploma in Co-or.ration Course, 
with a shortwterm orientation training in rura extension work 
for those who need it. The Intermediate Coune at the Regional 
Training Centres naturally takes in aU aspects of co-operatives, 
rural and urban, extension as well as business aspects. It 11 
both more comprehensive and more extensive than the Block 
Level Officer1 Course. Its equivalent can be given to Block 
Level trainees only by means of brief supplementary course 
which bas always been contemplated. Any further examination 
of this question may be made in consultation with the Central 
Committee for Co-operative TralnlnJL 

00 .... 
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NOTE VIII 

A SCHEME FOR REORIENTATION TRAINING OF THE 
VILLAGE LEVEL WORKERS IN SUBSTITUTION OF THE 
SCHEME FOR THE TRAINING OF JUNIOR CO-OPERA-

TIVE PERSONNEL IN UTTAR PRADESH 

Uttar Pradesh has six Junior Co-operative Training Schools 
and a school for the training of Co-operative Auditors at Jehangira
bad, functioning under the scheme of the Central Committee for 
Co-operative Training. These schools were originally conducting 
courses of the duration of nine months. Subsequently in 1957-58 
the duration of the courses was reduced to six months in order to 
meet more speedily the requirements for trained personnel during 
the Second Five Year Plan period. In July 1958, however, the State 
Government advised us of their intention to extend the training 
period again to nine months as they felt that the duration of six 
months was not sufficient to cover the syllabus prescribed by the 
Central Committee for Co-operative Training. The courses in five 
out of the six schools have already been extended to nine months 
since August 1958. 

2. These schools have a capacity to train 80 trainees each in 
one session. The total capacity of the six schools is thus 480 in one 
session of nine months. Normally the candidates deputed for training 
at these schools are fresh recruits selected by the State Co-operative 
Union. On completion of training they are posted as Co-operative 
Supervisors under the Uttar Pradesh Co-operative Union. 

3. During 1958-59 the State Budget included a provision to 
train 720 Supervisors. This target, it is stated, could not be reached 
in the regular course for training of Co-operative Supervisors. It 
was, therefore, decided by the State Government to absorb some 
of the existing Village Level Workers as Co-operative Supervisors. 
The Village Level Workers had already undergone training of the 
duration of 18 months in Agriculture and allied subjects including 
Co-operation and therefore, it was decided by the State Govern
ment that only a reorientation training course of the duration of 
six weeks at the six Junior Co-operative Training Schools would 
be sufficient before they are absorbed as Co-operative Supervisors. 
The scheme for reorientation training of the Village Level Workers 
is thus intended to replace the regular training for six or nine 
months as the case may be for the training of Junior Co-operative 
Personnel laid down by the Central Committee for Co-operative 
Training. The Registrar of Co-operative Societies, Uttar Pradesh, 
has requested us to accord approval therefor. 

4. The chart given in the annexure indicates the comparative 
curricula for the Integrated Training Course for Village Level 
Workers and the Junior Co-operative Officers Training Course. 
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5. It would appear from the chart given in the annexure that 
the training course for Village Level Workers is deficient so far as 
subjects of (i) Co-operative Law, (ii) Accounts and Auditing; and 
(iii) Banking are concerned. It is this deficiency that is sought to 
be removed with the reorientation training course of the duration 
of six weeks in the subjects of (i) Co-operation, (ii) Co-operative 
Law, Procedure and other Laws, (iii) Book-keeping and Accounts; 
and (iv) Organisation and Working of Co-operative Societies. 

6. In assessing the short reorientation scheme proposed by 
the Uttar Pradesh Government for the former Village Level Work
ers in substitution of the regular Junior Co-operative Officers 
Training Course, the following points may have to be considered. 
Firstly, it will be difficult to do full justice within a period of six 
weeks to the three subjects intended to be covered at the reorienta
tion course, viz., Co-operation, Co-operative Law, Procedure and 
other Laws and Book-keeping and Accounts. Secondly, the subject 
of Banking does not find place in the syllabi for the Village Level 
Workers Training Course as well as the reorientation training 
Course. The importance of this subject cannot be overlooked. 
Thirdly, practical training as imparted to the village level workers 
in their original course is not intended to be intensive training in 
Co-operation as contemplated under our scheme. No provision for 
removing this deficiency has been made in the reorientation course. 
The importance of practical training emphasised in our scheme is 
thus undermined under the proposed new arrangement. Lastly, from 
the statistics of the two sessions of reorientation course available 
with us it appears that the response of the Village Level Workers 
was disappointingly poor as only 56 out of the 468 who were 
offered training in the reorientation course, availed themselves of it. 
This has been attributed to the fact that the Village Level Workers arc 
more qualified and better paid than the Co-operative Supervisors. 
Nevertheless, it is for consideration if for the sake of only a few 
candidates it would be advisable to recognise any substitute course 
in place of the Central Committee's Junior Officers Training Course. 

7. The Committee may indicate whether we may agree to 
recognise the reorientation course in regard to the former Village 
Level Workers as proposed by the Government of Uttar Pradesh 
in substitution of the Central Committee's regular Junior Co
Dperativc Officers Training Course. 
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ANNEXURE TO NOTE VIII 

Integrated Training Course 
for Village Level Workers 

I 

Periods 
allotted 

for covering 
theoretical 

course 

2 

Junior Co-operative Officers 
Training Course 

3. 

---------------1-------1------------------
I. Agriculture 1-Soil Mana· 

gement and Agricultural 
Engineering 000 000 

2. Agriculture IT-Crop Hus-
baodry •.• ••. • .. 

3. Horticulture and Plan 
Protection 000 ... 

4. Animal Husbandry ... 
s. Co-operation 000 . .. 
6. Panchayat• ... . .. 

7. Public Health . •• • .. 
8. Social Education ... 
9. General, including Exten

sion Principles and Pro
gramme Planning ••• 

10. Minor Engineering Works 

liS 

129 

136 

146 

72 

82 

96 
49 

77 
36 

Total .•. 938 

(i) Theoretical training •• • 260 days 
(ii) Practical Training (visits 

to villages) •.. ... 80 days 
Oii) Final Examination ... IS days 
(iv) Job Training as Appren 

!ices . •• ••• ••. 1S days 

(v) Final removal or de-
ficiencies ... ... • .. 

Sundays, Holidays, Vaca 
!ion etc. .•. ••. • •• 

or. say 

IS days 

44Sdays 

9S days 

I. Co-operation-History and 
General Principles 

2. ·eo-operative Law and Pro
cedure and other Laws 

3. Rural Economics and Ele
ments of Agriculture 

4. Banking-General and Co
operative 

S. Book-keeping and Accounts 
and Auditing 

6. General Management or Co
operative Societies and 
Secretarial Practice and set-up 
or Co-operative Department 

Theoretical Training -4 months 

Practical Training -2 months 

6 months 
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NOTE IX 

THE PRELIMINARY REPORT ON THE EVALUATION OF 
THE TRAINING PROGRAMMES CONDUCfED BY THE 
CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

At the Fourteenth Meeting of the Standing Sub-Committee 
held at New Delhi in September 1957 a decision was taken as 
under : 

" It was also felt that, now that the various courses have 
been in progress for some time, a somewhat more systematic 
evaluation should be attempted than has been done hitherto. 
For this puroose, a few cases may be chosen of trainees ap
pointed to particular posts or institutions after training and 
an assessment made of how far the institutions have actually 
benefited by the training given to their employees." 

2. In pursuance of this decision, the Fifteenth Meeting of 
the Standing Sub-Committee held in February 1958 in Bombay 
was advised that a questionnaire was being issued to the trainees 
of the Senior Officers Course and the Intermediate Officers Course 
and their employers and that it had been decided to pre-test the 
questionnaire by issuing them, in the first instance, to a few employers 
and ex-trainees on a random basis and after modifying them in 
the light of the replies received, issue them finally. This preliminary 
action was taken in February 1958 and the questionnaire was sent 
to the Registrars of Co-operative Societies of three States, Managers 
of some co-operative banks who had deputed their employees for 
our training courses and some ex-trainees of our Senior and Inter
mediate Officers Courses. And, in our note on the review of the 
progress, placed before the Fifth Meeting of the Central Committee 
for Co-operative Training in September 1958, it was indicated that 
the replies received to the questionnaire were being studied. In the 
course of the discussions on this item, the Governor stressed the 
importance of the employers' views also. Thus, our evaluation 
was intended to be comprehensive-the utility of our training 
scheli\eS to the trainees themselves, to their employers and to the 
co-operative movement as a whole, was to be evaluated in as 
realistic a manner as possible. 

3. Unfortunately, however, the questionnaire method evoked 
very little interest or enthusiasm on the part of either the trainees 
themselves or their employers, institutional or departmental. Even 
the few replies that were received to our questionnaire, did not 
appear to be candid or revealing enough to be of any help in 
enabling us to draw useful conclusions therefrom. In a number of 
cases, the objectives of our enquiries appeared to have been lost 
sight of and the replies received had in a few cases become rather 
personal in nature also. 
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4. In view of this experience, it was felt that it would be 
better if some of the officers of the Central Committee were sent 
round the various States, to interview employers as well as ex
trainees belonging to the Co-operative Department and co-operative 
institutions and try to judge the effects of our training schemes on 
the interviewees concerned. Certain guide points were got prepared 
to serve as the basis on which officers of the Central Committee 
would try to elicit information. It was not the intention that the 
evaluation itself was to be made on the basis of the replies received 
to the questions; on the other hand, these points were to be really 
regarded as guide points only and nothing more. Many new ques
tions would strike the interviewing officers in the course of their 
talks with people and answers to such questions might really be 
more revealing than the answers to questions alrelidy indicated to 
them, as they were bound to be spontaneous and not deliberately 
framed. A copy of the instructions intended to be followed in this 
regard, is enclosed for the information of the Committee. 

S. So far three States have been visited in connection with 
the evaluation work, viz., Andhra Pradesh, Bombay and Delhi. 
West Bengal and Orissa have just now been taken up by one of 
our officers and another officer will be doing evaluation work in 
Rajasthan. 

6. The experience gained so far has revealed that this method 
of evaluation has been fruitful of results. The interview method 
has been proving to be a success in bringing out the general reactions 
of the interviewees in regard to the training programme and it 
appears that they have given serious thought to the guide points 
sent to them before the interviews. However, on the basis of the 
data we have in respect of two or three States, it should be regarded 
as too premature to draw any positive conclusions; yet, the atten
tion of the Standing Sub-Committee may be drawn to some of the 
important points that came to light in the course of our officers' 
discussions in the two or three States already covered. On some 
of the issues, the policies pursued by the Central Committee have 
received confirmation, e.g., in regard to the period of training and 
the general favourable effect of our training on the trainees, while 
on certain others, probably, some kind of orientation may be 
called for. A few of the important points on which we may have 
to bestow some thoughts, are given below: 

(i) The need for having the right type of teaching personnel 
seems to have been stressed by many.It would appear that wherever 
teaching of particular subjects was in the hands of mature and 
experienced persons, the trainees were able to derive positive 
benefits from the lecturers whereas teaching by comparativelY 
young and inexperienced people had left very unfavourable 
impressions on the minds of the trainees. In a Staff Training College. 
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the necessity of having the right type of teaching personnel cannot 
be over-emphasised. 

(ii) Selection of the right type of candidates for training from 
the point of view of qualifications, practical experience and general 
intelligence-factors necessary for deriving full benefits from our 
training schemes both from the institutional and departmental 
levels may also call for some change in the present policy. The 
standard of some of the trainees, at all levels, does not appear to 
have been satisfactory. 

(iii) Some employers do not seem to have studied our syllabus 
or thought over our practical or theoretical training schemes with 
any special interest. They appear to have been deputing candidates 
more to fall in line with the national policy than from any real 
appreciation on their part of the actual utility of our training 
schemes to their institutions. Probably, we should have a little 
more of " sale literature " which would effectively bring out the 
results of our training in a manner that would carry conviction 
with the employers at various levels. 

(iv) An intensification of the practical training schemes may 
be called for. This may be in the direction of reducing the size of 
each batch of trainees so that individual attention may be possible. 
We may also have to think in terms of selecting more institutions 
as training grounds for our practical training programmes as it is 
felt that we have been imposing too great a strain on a limited 
number of institutions in certain States alone. For instance, in land 
mortgage banking training, we may think of sending out people 
for such training to areas other than Madras, e.g., Andhra, Mysore 
and Saurashtra. 

(v) The need for the introduction of Public Relations and 
Personnel Management as one of the subjects of study has also 
been brought out in the course of interviews already held. No 
doubt, this is already provided for in our curricula but the adequacy 
or otherwise of this will, of course, be examined by the Secretariat 
of the Central Committee in the light of the experience gained. 

(vi) Some misunderstandings on certain aspects of our training 
scheme have also got to be cleared. For instance, the prop-amme 
of visits to training institutions which includes a rapid round of 
visits to several types of co-operative institutions, has been mis
understood to constitute part of their practical training snd from 
this point of view the opinion has been expressed by oome that 
such lightning visits were not useful. Actually, the ob,'ect of this 
round of visits prior to participation training is intended to serve 
as an aid for a good and realistic appreciation of various problems 
which co-operative officers will be called upon to tactic from time 
to time. 
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(vii) Another point on which some misunderstanding seeiiiii 
· to exist, relates to theoretical training. In teaching some subjects, 
such as book-keeping, invariably stress is laid only on the double 
entry system but there are several States where. the single entry 
system is in vogue and it is desirable that the lecturers should refer 
not only to the ideal that should be there but also to the actuals 
that are already being followed in regard to accounts-keeping. 
Similarly, in every subject, the variance of practices from State to 
State on particular issues, as distinguished from precepts or ideals, 
should be stressed by the lecturers in their classes. We believe it 
is already being done but still reiteration may have to be done by 
us in due course. 

(viii) Other suggestions offered by interviewees related to , 
intensive post-training participation in an institution belonging to 
the category from which an ex-trainee came, e.g., training of an 
apex bank employee in another apex tank of standing for a 
period of two to three months, periodical refresher courses, organisa
tion of Dummy Banks in our training centres and so on. 

7. As has been brought out in the introductory paragraph., 
this note is submitted to the Standing Sub-Committee only onl 
the basis of the experience gained in two or three States and shoul~ 
be regarded as entirely preliminary in nature. The intention is tha!_ 
all the States in the Indian Union should be covered and the poin1l.
collated and brought out in the form of a g~ner_<~I note for the 
consideration of the Standing Sub-Committee and ultimately, the 
Central Committee for Co-operative Training. For the present, 
this note is just to apprise the Standing Sub-Committee of the 
line of approach followed and the results achieved so far in regard 
to evaluation of our Training Schemes. 

EVALUATION OF TRAINING PROGRAMMES 

Since the constitution of the Central Committee for Co
operative Training in November 1953, a number of training courses 
have b~n started fo~ differe1_1t categ~ries of co-operative personnel. 
In the hght of expenence gamed dunng the last five years, it is felt 
that an attempt may be made to evaluate the training programmes 
with a view to finding out whether the different arrangements now 
in force i? respect of differe1_1t categories of personnel meet fully 
and ~fiecuvely the. actual requirements of the institutions they serve 
¥d 1f not, what Improvements are needed in the same. It is felt 
that the best means of ascertaining this is to discuss the various 
aspects of the training programmes with the deputing authorities 
!ike. th~ Registrars of Co-o~rative Societies, heads of co-operative 
mstituuons, etc., and also With some of the ex-trainees themselves. 

2. For this purpose, it has been decided that some officers 
of the CenUal Committee should, as early as possible, meet the 
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concerned authorities and ex-trainees and discuss with them the 
training programmes with the above object in view. 

3. While the discussions will not be confined to any rigid 
and pre-conceived framework, they can be directed towards facilita
ting an analysis of specific issues arising out of the implementation 
of the training programmes. For example, in the course of dis
cussions with the employers the intrinsic value of training as judged 
by the deputing authorities, the particular aspects of training which 
are considered by them as most effective, the basic things in our 
training programme which are considered by the deputing authori
ties as most helpful, suggestions from the deputing authorities for 
improvement in respect of syllabi, practical training, etc., will 
form the main guide points. A list of a few important points which 
may be discussed is appended. 

4. In the course of the discussions with the ex-trainees, the 
xperience of the ex-trainees in their actual field of work in the 
ght of the training received by them will be of usc to the Central 
ommittee in shaping their future policy. Their views on those 

tspects of training which they considered most useful to them in 
the discharge of their duties and also their suggestions about the 
further improvement in the training programmes will also be 
helpful in evaluating the training programmes. It is expected that 
the ex-trainees will co-operate with this evaluation project by 
giving their serious and candid views in the course of our personal 
discussions with them. It can of course be assured that anything 
said by an ex-trainee in the course of such discussions will not be 
used with reference to him individually. 

S. The Registrars and other officials of the Co-operative 
Departments of various States, executive heads of the co-operative 
institutions deputing trainees to the training centres organised by 
the Central Committee and the ex-trainees of our training courses 
are requested to co-operate with the officers of the Central 
COmmittee to make this study a success. 

I 
Evaluation of the training programmes-Guide points for inter

viewing Registrars and other Employers 

(1) Why are candidates sent for training-reasons
reasons could be policy of the State dccidt-.11 ' higher levels
service rules, appreciation of the intrinsic vame of the training, 
pressure from the Government, CO-oflerative Department in the 
<.•se of co-operative institutions, etc. 

· (2) At what stage is the training considered most effective
at the beginning of the career or after some experience-what is 
tlt current practice in the State-reasons. 
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(3) Would the response for sending the candidates for training 
be better if shorter courses are organised-is it inconvenient to 
send trainees for the duration of the existing training courses-if 
shorter courses are preferred, what should be the coverage of 
syllabus-in what respects can the existing syllabus be curtailed 
to suit shorter courses. 

(4) Suggestions for improvement in respect of syllabus-are 
all the subjects presently included in the syllabus considered useful 
and necessary-what subjects can be deleted and what can be 
substituted. 

( 5) Is the practical training provided in the various. courses 
considered adequate-if not, how should a change be brought 
about-what should be the nature of the practical training pro
grammes, observation type, intensive type, etc. 

(6) Any suggestions for persuading co-operative societies to 
take a greater interest in the practical training programmes. 

(7) Do you appreciate the usefulness of the study of Rural 
Economics and Elements of Agriculture-has it served to broaden 
the outlook of the trainees deputed by you and increased their 
technical efficiency in co-operative work. 

(8) Your views about auditing as a compulsory subject in 
the basic course for the Junior and Intermediate trainees-have 
the auditor-trainees trained under the Central Committee's courses 
shown any notable ability-what are the defects of the training 
in auditing, if any. . 

(9) Suggestions for improving the technique of training (the 
existing technique including group discussion, seminars. synopsis, 
etc., to be explained to the employer). · 

(10) Have the officers trained by the Central Committee and 
working under you shown any greater understanding of their 
duties as a result of training given (this should be discussed with 
specific reference to the different aspects of work, such as inspec
tion and supervision, accounts and audit, liquidation and arbitra
tion, education and propaganda, etc.). 

(II) Can any specific instances be given of notable work 
done by trained candidates-have you put the trained people 
specially on particular jobs-what have been the results. 

(12) Are there any instances in which you feel that the lack 
of trained personnel has been responsible for lack of satisfactory 
progress in the case of particular institutions or regions. 

(13) . ~at !ncen~ves h~ve been P!Ovided for training in yonr 
State or mstltution-IS posting of trained candidates being done 
according to the nature of training given. 
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(14) Do candidates selected for training show any reluctance
reasons in cases where this is so. 

II 

Evaluation of the training programmes-Guide points for dlsC1133Ion 
with the ex-trainees 

1. Background information like age, qualifications, ex
perience, details of posting after training, whether familiar with 
rural life, etc. Also whether the trainees knew something about 
the training course or he had any practical training as probationer 
or he had special training in Co-operative Theory and Practice 
before he was sent for training. 

2. Whether the completion of the training was a condition 
for the continuation of his employment or promotion? 

3. Whether the trainee feels that due to the training he had 
undergone his own knowledge and perspective of the co-operative 
movement has improved with reference to the principles and 
practice of Co-operation, the part Co-operation is designed to play 
in the Five-year Plans and in particular whether the trainee has 
received training to enable· him to attend to his own responsibilities 
with more understanding, confidence and success. 

4. Specific instances of the ex-trainee being able to do his 
job better on account of the training may be mentioned with re
ference to different aspects of his work like organisation and 
registration of societies, liquidation and arbitration, supervision 
and inspection and so on. 

5. Does the trainee think that his posting has been mado 
after taking into account the abilities he has specially acquired 
during the training? 

6. In view of the trainee's experience at the training centre, 
has he any comments to make pointing out both the desirable 
features as well as the features which need improvement in respect 
of the following-

(i) Syllabus with reference to each subject. 
(ii) Technique of class-room instructions. 
(iii) Practical training programme, types of institutiom visited, 

study of forms and procedure of the institutions visited, 
notes and discussions during practical (!aining programme 
and so on. 

(iv) Library-adequacy of books on different subjects, joumall, 
etc. 

(v) Diacuaaions, seminars, exchange of views, e&c. 
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(vi) Accommodation, residential as well as of the training 
centre and their maintenance. 

7. Whether the trainee feels that he would have benefited 
from the training more if he were given any pre-training job 
experience. 

8. Whether the trainee feels that he would have been able 
to do his job better had he been given for some period an op
portunity for post-training apprenticeship before he was regularly 
posted. 

9. Whether the trainee has retained any contact with the 
officers who were trained along with him both socially as well as 
for exchanging views and experiences. · 

10. Whether the trainee feels that in the light of the develop
menta in the programme for co-operatives since he was trained, 
any refresher course for him will be advantageous. 
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PROCEEDINGS OF THE SEVENTEENTH MEETING OF 
THE STANDING SUB-COMMITTEE OF THE CENTRAL 
COMMITTEE FOR CO-OPERATIVE TRAINING HELD ON 
26m DECEMBER 1958 IN THE COMMITTEE ROOM, 
THE MINISTRY OF FOOD AND AGRICULTURE, NEW 

DELHI. 
Present: 

1. Prof. D. G. Karve 
2. Shri K. R. Damle 
3. Shri B. Venkatappiah 
4. Shri R. H. Chishti, and 
5. Shri G. D. Goswami 

ITEM 1: Review of action taken on the proceedings of the Fifth 
Meeting of the Central Committee for Co-operative Training 
(i) With reference to the proposal to bring out an adapted 

pamphlet indicating the facilities provided by the Central Committee 
for Co-operative Training, it was decided that in addition to 
this general pamphlet, smaller pamphlets explaining the facili
ties offered to personnel working in different types of institu
tions, such as co-operative marketing societies, land mortgage 
banks, central co-operative banks, etc., should also be published 
by the Central Committee. 

(rl) It was decided that the Local Committees for the various 
Regional and Block Level Co-operative Training Centres should 
consider in their meetings the progress made in the utilisation of 
training facilities by co-operative institutions and Co-operative 
Departments working within the areas served by the centres con
cerned. For this purpose, review of the utilisation of training 
facilities should be an item on the agenda of the Local Committee 
Meetings. A note on this item may, if necessary, be prepared in 
the secretariat of the Central Committee for Co-operative Training 

. and placed before the meeting of the Local Committee for dis
cnssion and for suggesting steps that may be taken to encourage 
larger utilisation of the training facilities provided by the Central 
Committee. 

(iii) On the subject of continuing the training arrangements 
for the Block Level Co-operative Officers, the Co-operation Adviser 
in the Ministry of Community Development explained that the 
Ministry was still awaiting data from the State Governments re-

. garding their phased programmes for covering the States with 
development blocks and the consequential arrangements necessary 
for the training of personnel for these blocks. The Chairman indi
cated that the Planning Commission, while discussing the annual 
plans for the various State Governments might also take into 
account the training arrangements in conformity with the plans. 
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ITEM ll: Review of pro 'Kress made at the various co-operatin 
trainin'K centres 
The note on this item was recorded. 

ITEM ill: Consideration of the final report to the Central Committee 
for Co-operative Trainin'K submitted by Prof. A. F. Laidlaw, 
Colombo Plan Consultant 
The various recommendations made by Prof. Laidlaw, to

gether with the comments indicated. in the note were di_sc~~:ssed af!d 
the Committee generally agreed With the comments mdicated m 
the note. The Committee placed on record its appreciation of the 
valuable contribution made by Prof. Laidlaw to the training 
programmes conducted by the Central Committee during his 
assignment with the Committee. It was also decided that the final 
report submitted by Prof. Laidlaw should be got printed with a 
suitable preface thanking the Professor for his work and outlining 
the action already taken on the issues arising out of his report. 

ITEM IV: Request by the Registrar of Co-operative Societies, 
Madhya Pradesh and the Secretary, Manipur Administration,for 
relaxin'K the minimum qualifications required for admission to the 
Junior Co-operative Officers Trainin'K Centres 

The Committee felt that while it was not desirable generally 
to relax the prescribed minimum qualifications required for admis
sion to the Junior Co-operative Training Centres, the difficulties 
faced by particular States might be further gone into. Perhaps, for 
persons not having the minimum qualifications prescribed, the 
Chairman pointed out, that some ad hoc training, which would 
equip them for the tasks for which they are recruited and would 
later on serve as a preliminary to the regular training in the Sub
ordinate Training Centres might be thought of by State Governments 
concerned. Before anything concrete could be recommended, 
it was felt that the requirements of States like Madhya Pradesh, 
Rajasthan and Manipur should be investigated further by some . 
officer of the Central Committee and his report might form the 
basis for positive action by the Standing Sub-Committee. 

ITEM V: Trainin'K arrangements for the personnel of industrial 
co-op~ratives at the Regional Co-operative Trainin" Centre 
Madrtu " ' 

. . The Committee approved in principle the proposal contained 
in the note to organise a special course on Industrial Co-operation 
at the Regional Co-operative Training Centre, Madras as a Pilot 
Scheme, based on the experience of which the organisati~n of similar 
courses at <!ther Regional Training Centres might be thought of. 
The C01mmttee, however, desired that the proposal should be 
scrutinised with reference to the staff needs of States, the number 
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of trainees who may need to be trained, the syllabus to be followed, 
financial implications, the various types of industrial co-operative~ 
operating in the States, etc., by the Chairman, the Deputy Governor 
Shri B. Venkatappiah and the Member-Secretary before proceeding 
further. The Committee also agreed that the Reserve Bank might 
be requested to place the necessary funds at the disposal of the 
Central Committee for the conduct of this course after the scrutiny 
referred to above, was over. 

ITEM VI: A proposal to revise the ratu of dally allowance and 
travelling allowance for non-official members attending the 
Local Committee Meetings of the Block Level Co-operative 
Officers Training Centres 

It was decided that in accordance with the usual practice with 
the Government of India, the non-official members of the Local 
Committees of the Block Level Co-operative Officers Training 
Centres should be paid travelling and daily allowances on the 
scale applicable to senior officers of the Government of India. 

ITEM VII: The recommendatloru of the Annual Conference on 
Community Development held at Mount Abu In May, 1958 

The note on the item was recorded. 

ITEM VIII: A scheme for reorientation training of the village 
level workers in substitution of the scheme for the training of 
Junior Co-operative Personnel in Uttar Pradesh 

The Committee felt that the reorientation course of six weeks 
proposed by the Uttar Pradesh Government to train their village 
level workers with a view to enabling their absorption as Co
operative Supervisors was not adequate as a substitute for the 
regular course of instruction approved by the Central Committee 
for the Junior Co-operative Training Centres in the State. 

ITEM IX: The preliminary report on the evaluation of the training 
programmes conducted by the Central Committee for Co-opera
tive Training 

The Chairman outlined the various steps taken to conduct 
the evaluation of the training programmes and a few tentative 
conclusions indicated by the Surveys completed so far in two or 
three States. The Committee agreed with the general line of ap
proach and recommended that a final report should be placed 
before it for consideration soon after the Survey was completed. 



102 

EIGHTEENTH MEETING OF THE STANDING SUB
COMMITIEE OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(21th April l9S9 in the Board Room, the Reser''le Bank of India, 
Bombay) 

AGENDA 
NOTES 

I. Review of progress made in the varioU5 Co-operative 
Training Courset. 

II. · Proposal for an International College for Co-operation. 

III. Proposal to conduct a course in Business Management 
for lecturers at tho Junior Co-operative Training 
Centret. 

IV. Proposal to organise a third Refresher Course for Instruc
tors 'at the Extension Training Institutes and Extension 
Officers in the National Extension Service. 

V Relaxation of the conditions of minimum qualifications 
for admission to Junior Co-operative Officers Training 
Schools in Madhya Pradesh. 

VI. Extension of duration of training period at the Junior 
Co-operative Officers Training Centre at Srinagar in 
Jammu and Kashmir State. 

VII. Training of foreign trainees under the Colombo Plan 
in the training courses conducted by the Central 
Committee. · 
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NOTE I 

REVIEW OF PROGRESS MADE IN THE VARIOUS CO
OPERA'qVE TRAINING COURSES 

I. Review of progress in training couues 
The present review relates to a brief period of three months 

since the S.S.C. met last on 26th December 1958. During thiJ 
period, new sessions for the fl.D.C. Course commenced at Meerut 
and ·Indore and for the Block Level Co-operative Officers Course 
at Kota, Tirupathi and Bhavnagar. Besides, new sessions of the 
special course in Co-operative Marketing also commenced at 
Poona, Meerut, Indore and Ranchi. Details of counes currently 
in session are given in the following paragraphs:-

2. Senior Officers Course 
The thirteenth session which commenced on 17th November 

1958 will come to an end on 16th May 1959 at the Co-operative 
Training College, Poona. The number of candidates undergoing 
training at the current course is 41, of which 27 are departmental 
and 14 institutional. Including these the total number so far 
trained will be 430. 

The next session, i.e., the fourteenth session, is scheduled to 
commence on 1st June 1959. 

3. Intermediate Officers Training Course (H.D.C.) 
The stage of progress at the Intermediate Officers Course is 

evident from the table furnished below. Till now, 776 officers 
belonging to Intermediate category have been trained in the Course 
and 205 are currently under training. 

Statement «howing the progress of the Intermediate Course 

No. Number of caDdld&lel No, 

[o~ Datoof Datool -- ... 
Ceutro St.atce MnOd co closina -,.._ ...... (tontatiYCI) ....... 

lion D. I. P. Total ... 
-- - ----r----
Pooaa .. 

~K.ra~ 
VI 1-7-SI 30-6-59 56 14 J 7l 261 .......... 

B dash, Mlson .. v .14-7-51 JJ-6.59 ll 10 .. n "' Rltlldll •• ibar. w'~ ........ 
1&10. Manipur. 

JI·S-" J7 :11 ,,. 
t~r'""T";; v 1-7-51 .. .. 

M.nt .. ttar Pro I l'uDjab, ''-'"""' 
and Kashmir, 
Himacbal .... 

:II .. 
~}~~ 

IV 20-:!-59 19-1~ 10 II .. 
1 ....... •• ya 

14-lz-59 24 

I 
10 u 110 R.ajulhu .. IV 1$-1-59 .. 

2115 771 
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4. Special Course in Co-operative Marketing 

601 trainees have completed their training in this coun:e so 
far and 157 are undergoing training currently at the five Reg~onal 
Centres as indicated in the following table : 

No. Number or candidates No 
or cur- Date or Datoor under tralnlna o]. 

Conu. Stata acned .... "DID>:!"'"" closing ... ely 
(tentatin) train-.... Dlenl 

D I p· Total eel .lion 

------1--- --
Paooa . ·~Bombay, Madhya 

Pradesh. M)'lo• 
VIII 23·:w9 22-6-511 26 5 31 175 ... Rajulhan .• .. 

Madru •• A~dhra Pradesh, 
Madra. Kcralo, 
Orissa, West 

v 15-12·58 13-4-511 28 28 115 llcoaal .. .. .. 
Ranchl .. ~!"· Bihar, 

Jammu and 
Kaahmir, Mani-
pur, Orissa, Tri· 
~ura, Uttar 

radesh, Wc:at 
IV 15-1·511 lol-7-59 29 5 ;. 102 -· .. .. 

Mccnat .. Auom, Bihar, 
Delhi. Himachal 
PradDih. Jammu 
11nd Kaahmlr, 
Manipur, Pun-
tb, Tripura, 

VDI 10.3-59 29-1-59 34 I 35 171 tt&r Pradcab .• .. 
IDdore •• f'~dbra Pradab, 

Bombay, Delhi. 
Himachal Pra-
dcah, Jammu & 
Kashmir, Ken.· 
1•, Madhya Pra-
desh, Madrus. 
M)'lorc, Punjab, 
Rajulhan .. III 5-1-59 ol-7·511 14 ., .. 29 J8 

131 26 .. 157 601 

S. SpecUJJ Course in lAnd Mortgage Banking 

The sixth session of the Course having come to an end 
on 13th March 1959, the next session is scheduled to com
mence on 15th June 1959. The number of officers trained so far 
is 228. 

6. Block Level Co-operative Officers Training Course 

The special short-term course of 4! months' duration con
ducted at the Dhuri Centre will be discontinued since no more 
of the experienced personnel from the Punjab, for whom it 
was meant, remain to be trained. In all 83 oflicers were trained in 
this COIJI'8C. 
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. The following table indicates the present position in the matter 
of training of Block Level Co-operative Officers. · 

No. Namber of candida tea Num-
c.. ... Statolscrvcd. 

!of cur- Date of Dato of under trainiD& ""' .. ..... :COmmence- cloalna ..."' .... mCDt (tcntacivc) uam-
oion D I p Total od -- --------

OopalJ''IIr 
~\h&·· Orisoa •• on-sea . IV 1-11-58 30-~-5~ 105 .. . . lOS 111 

Xalyani .. Wott Benga1 As-
sam, Manfpur, 
Tripun, NEPA. III I·MI 30.].59 51 .. .. 51 101 

Bhavna..,. Bombay.. .. IV 16-1-$~ IS..I-60 TO .. .. 10 171 ltota .. Rajasthan. 
Madhya Pra· 
dcsb . . .. IV 18-:Z.~ 11-1-60 ~~ .. .. ~8 147 

H'dora .. !Mrsorc. Andbra ba4 .. 
Pradesh. Kcrala IV 13-1().58 11-!1-5~ 41 .. . . 41 .,, 

Palzabo4. B~tar Pradesh .. Ill 1-S..SB 31-3-~ 19 .. .. 19 263 
Dburi .. tar Pradesh, 

Punjab, Him&-
cbal Pradesh, 
Delhi, Jammu 
"Kalhmlr •. Ill • .,.58 31-3-59 41 .. .. 41 164° 

"llnl1>a tbl. ~ial Sbort· 
term.Coune •. X 1!1-1-~ ,.,_,~ 40 .. .. 40 ,, 

511 1,734 

• IDCludes 83 ttaiDed m abort coano 

7. Junior Co-operative Officers Training Courses 

The number of Junior Co-operative Officers Training Centres 
which was 49 at the time of the last meeting rose to 52, three 
additional schools having been organised and recognised under 
the Central Committee's scheme at Jodhpur (Rajasthan), Trichur 
(Kerala) and Kurwar (U.P.) 

During the financial year 1958-59, the Central Committee 
received applications from State Governments for recommending 
financial assistance from the Central Government; and a total 
grant-in-aid of Rs. 13,67,047.58 in respect of 51 schools from 17 
States and Administrations was recommended for the year 1958-59 
as shown in the appended statemenL One school at Tezpur in 
Assam was left out as the necessary particulars about the working 
of the school were not received. 

The 52 schools working at present under the Central Com
mittee's scheme can train about 7,300 junior co-operative personnel 
per year. As at the end of December 1958, about 10,800 candidates 
completed training at these schools under the Central Committee's 
scheme and about 3,300 were under training. 

8. . Evaluation of the training programme 
The work of evaluation of the training programme to which 

reference was made at the last meeting, was completed in some 
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more States, viz., Uttar Pradesh, Himachal Pradesh, the Punjab, 
Madhya Pradesh, Madras, Kerala and Mysore during the period 
under review. The reports of the officers who interviewed the 
employers and ex-trainees in different States are under preparation. 
The only State in which the data is proposed to be collected yet 
is Bihar. 

APPENDIX 
Statement showing the grants-in-aid for the Junior Co-operative 
Officers Training Schools for the year 1958-59 recommended to the 

Government of India 

State · 

Andhra Pradesh .• 

Assam 

Bihar 

Bombay 

Delhi 

Himachal Pradesh 

Jammu and Kashmir 
Kcrala 

Madhya Pradesh .. 

Madras 

Manipur .• 

Mysorc 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

School 

I. Anantagur 
2. Hydera ad 
3. Rajahmundry 
4. Hyderabad 
S. Joysagar 
6. Tezpur 
7. Deogarh 
8. Pusa 
9. Ranchi 

10. Aurangabad 
ll. Bbavnagar 
12. Jalgaon 
13. Nagpur 
14. Patan 
IS. Poona 
16. Surat 
17. Delhi 

18. Mashobra 

19. Srinagar 
20. Kozhikode 
21. Trichur 
22. Trivandrum 
23. Agar 
24. Jabalpur 
25. Nowgong 
26. Coimbatore 
27. Madras 
28. Madurai 
29. Tanjo"' 

30. lmpbal 

31. Dbarwar 
32. Men:ara 
33. Mysorc 

Amount of 
grant-In-aid 

recommended 

R.s. 
13,064.67 
28,333.70 
33,135.39 
68,503.13 
26,604.68 

23,363.04 
32,794.42 
23,925.76 
27,197.50 
23,300.00 
31,279.56 
30,746.00 
24,632.79 
31,287.50 
28,851.27 
9,700.34 
9,700.34° 
8,754.39 
9,254.41° 

21,230.46 
18,856.00 
5,839.00 

17,760.00 
34,235.00 
32,300.00 
22,735.83 
44,473.44 
41,363.96 
43,512.67 
48,111.22 

{14,315.02 
14,315.03° 
25,240.00 
20,488.90 
27,731.00 
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State School 
Amount of 
vant-ln·aid 
recommrndM 

Rs. 
34. Cuttack 22,394.78 
35. Gopalpur-on·Sea I 27,763.34 
36. Gopalpur-on-Sea II 21,975.06 

Qrissa 

37. Jullundur 15,665.00 
38. Patiala I 14,335.00 

Punjab 

39. Patiala II 19,200.00 
Rajasthan •• 40. Jaipur 28,256.00 

41. Jodhpur 16,392.50 
Uttar Pradesh 42. Bilari 18,549.78 

43. Kurwar 9,201.56 
44. Lucknow 16,820.67 
4S. Peppeganj. 28,701.53 
46. Hastinapur 29,272.31 
47. Varanas.i I 22,267.86 
48. Varanasi II 23,417.72 
49. Jehangirabad 29,153.00 

West Bengal .. so. Brusul 31,354.08 
Sl. Jhargram 29,542.50 
S2. Uttarparat 31,971.50 

13,876.97° 

Total .. 13,67,047. S8 

• Sbato ol Dolbi. Himacbat Pradesh. Mani,pur aod Tripura Adntiailtratlonsto bo boto8 b, 
GoYaDmCOt or India. 

t Candidates Crom Tripura arc admitted in Vlta.rPara School, West Bcnaal. 
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NOTE II 

PROPOSAL FOR AN INTERNATIONAL COLLEGE FOR 
CO-OPERATION 

In December last, the Ambassador of India in Sweden sent 
a proposal for an International College for Co-operation to the 
Deputy Chairman, Planning Commission, New Delhi. This proposal 
is given as appendix to this note. The Planning Commission dis
cussed it on lith February 1959 and decided that whatever assistance 
would be available from Denmark and Sweden may be accepted. 
It was also decided that the nature and form of this assistance 
should be worked out by the Central Committee for Co-operative 
Training. The Committee has been accordingly requested by the 
Government of India in the Ministry of Community Development 
and Co-operation to convey their views on the proposal. 

Outline of the Ambassador's proposal 
The main points made in the proposal arc: 

(i) The present practice of periodical Seminars arranged in 
Denmark for the officers and social workers from Asian and Latin 
American countries is not very useful for the reason that the trainees 
are in the midst of social organisations and economic conditions 
which are far advanced as compared with conditions in their home 
countries. Further, the experts in charge of the Seminars have 
inadequate knowledge about the conditions in India and other 
Asian countries to which the participants belong. 

(ii) Consequently it will be better if the Danish experts go 
out to foreign countries at the cost of the Danish Government 
and help in the training of a larger number of officers and students 
from these countries every year keeping in view the local conditions. 

(iii) To this end it is likely that the Danish Government would 
be prepared to send experts for an International College or Institute 
on Co-operation which could be started in India. Officers and 
social workers from India and from Asian countries would attend 
lhe course in teams, visit Community Development Blocks in 
various regions where the problems of the co-operative movement 
could be discussed with the village leaders. 

(iv) This College should have a farm of about 200 acres 
attached to it, so that the trainees could practise and try the principles 
of co-operation in agriculture, cattle breeding, dairy farming, 
etc. The farm attached .to the College is expected to give the 
necessary impetus to co-operative farming in India. It is also 
envisaged that the College could take up the training of studentS 
on bigger co-operative farms. 

(v) The duration of the course at the College is expected to 
be two years. 
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(vi) There is alSo a Swedish proposal for an International 
College in India. In the note submitted by the Ambassador it is 
indicated that while the Swedish Ambassador in India would desire 
the College to be located near Delhi, people associated with the 
United Nations are contemplating such an institution in Malaya. 
The Ambassador has stressed that the Swedish and Danish pro
posals should be combined to have a really successful College on 
Co-operative Organisation in India. 

(vii) Certain benefits are expected to follow from this proposal 
for an International College for Co-operation of the type indicated 
above. The Danish experts and trainees can go out to Community 
Development Blocks and hold discussions with the village leaders 
which will benefit all. The co-operative farm run by the College 
is expected to be a model co-operative farm for village leaders to 
visit. The staff and trainees can also help other co-operative farms. 
Moreover, the proposal will be of political value since officers and 
social workers from Asian countries will come to India to attend 
the College run with international co-operation. 

2. The Standing Sub-Committee may consider the proposal 
of the Swedish Ambassador. The following comments arc put up 
for consideration. 

(A) Acceptance of the proposal 
The Central Committee for Co-operative Training should 

welcome the proposal for the International College for Co-operation. 
The Committee might agree to conduct such a College. 

(B) Venue of the International College 
Such a College may be situated at a place like Bangaloro 

where the climate is pretty uniform throughout the year and might 
suit people coming to attend the course from Asia and the Far 
East. Bangalore is also centrally located and will enable students 
to visit societies in the surrounding States. 

(C) Candidates for the College 
The candidates who are to be trained at this College aro 

specified in the Ambassador's note as officers and social workers. 
As for officers from Government Departments, we should insist 
on their being of gazetted rank. As ~es:u-ds social ~orkers ~nd 
non-officials in general, we should ms1st ~n ca~didates IJ:eing 
sponsored by the National or State Co-operative Uruon or Inst1tute 
and on their status being equal to that of gazet~d ~fficers. Other
wise, all and sundry will seek admission and lhi;s will ham~ ~o 
instructors. The candidates sponsored ~y the vanous countnes ~ 
have to be approved by the respective Governments accordin& 
to Protocol. 
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(D) Duration of the Course 
The Ambassador's note suggests two years. This is far too 

much. The present Seminars in Denmark run only for six weeks. 
This is too little. A course of six months should be the normal 
period. 

(E) Subjects for the Course 
These will have to be settled in consultation with the Danish 

and Swedish experts. In our present training schemes, the com
pulsory subjects are: Co-operation, Co-operative Law, Banking. 
Book-keeping, Auditing and Rural Economics. The optional sub
jects are: Banking, Marketing, Land Mortgage Banking, Industrial 
Finance, Administration, etc. The International College may concen
trate attention on Co-operation and Co-operative Law with special 
reference to practices obtaining in advanced countries of Europe, 
America and even Russia and China. The real thing that will be 
expected of the International College is the adaptation of co
operative methods and practices in advanced countries to suit the 
conditions in underdeveloped countries. This essential part of the 
training will really have to be done in Seminars conducted by the 
College. 

(F) Teaching Staff 
The strength of the teaching staff will depend upon the strength 

of the candidates to be trained. Not more than 40 students can be 
normally handled in one class; but for an International College 
to train 40 students only may not be worth it. It may probably 
have a strength of 100 candidates grouped into two classes: This 
means that about 20 teachers would be needed, because most of 
the teaching will be done in " seminars " or " workshops." Ten 
out pf the twenty teaching staff will be tutors. These 20 teachers 
will distribute the study tours of the candidates among themselves 
according to convenience. Of the 20 teachers, 10 may be recruited 
by Sweden and Denmark and the remaining 10 may be recruited 
by the Indian Government giving suitable representation to the 
countries likely to participate in the International College. 

(G) Study Tours 

The study tours arranged by the College should consist of 
visits to Development Blocks, successful co-operative institutions 
and even institutions that are tottering. The study tours, especially 
those organised towards the end of each course, may be devoted 
~o the or~sation of one or ~ore c~-operatives of suitable types 
m a locality where no co-operatives CXISt. The students will have to 
start from scratch under the guidance of their teachers and establish 
a new co-operative society, taking, of course, the aid of official 
and non-official co-operative leaders of the State concerned. 
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(H) Atrached Co-operative Farm 

The Ambassador's proposal provides for a plot of 200 acres 
attached to the International College to serve as a model co
operative farm. This, however, may not be considered necessary. 
The College is not to teach agriculture but to teach methods of 
getting people to run co-operative institutions. Its activities would 
be more with people than with lands and the instructions imparted 
by it should be devoted to handling people and orientating them 
towards co-operative efforts, not to teaching methods of agricul
ture. The latter fllnction is the work of agricultural colleges and 
experimental farms. There is, however, no harm in having 20 or 
30 acres of land attached to the College where a vegetable ·garden, 
a dairy, a poultry farm, a piggery, etc., may be run with the intention 
of catering to the needs of the students. 

(I) Cost of thr International College 

Since Denmark and Sweden have some funds to contribute 
towards the College, we may suggest that the lands and buildings 
will be provided by the Government of India and the working 
expenses may be met in full by Denmark and Sweden. The Govern
ment of India will have to select an area of about 20 acres and 
construct a building thereon. It may not be necessary for any part 
of the capital expenditure being met by other countries lest it 
should lead to complications later regarding ownership, etc. The 
working expenses to be borne by Denmark and Sweden will consist 
chiefly of the salaries of the staff of the College, stipends to the 
students attending the College, travelling expenses of both, pay of 
office establishment and other working expenses including the cost 
of a library. Figures regarding these can be worked out later. The 
candidates will come to the College at their own cost or that of 
their sponsoring institutions or Governments and the return ex
penses will also be borne similarly; but their expenses on tours 
within India will have to be borne by the International College. 

(1) Interim help from Denmark and Swt!den 

The International College will inevitably take time to be set 
up. In the meanwhile, a start may be made by Denmark and Sweden 
by deputing their experts to assist the elaborate training scheme 
which the Central Committee for Co-operative Training have 
already built up. Instructions should be imparted by them to students 
attending our training centres, for at least one month at each 
centre, in modem co-operative practices and in selecting those 
which are suitable for the local area in consultation with the 
students. For this purpose, the country may be divided into fom 
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regions. Tho Regional and the Block Level Co-operative Training 
Centres that may fall in each region are listed below:-

-
Delhi Calcutta Poona Madras 

Dburi• Kalyani• Poona Madras 
Meerut Ranchi Bhavnagar• Tirupatbi• 
Faizabad• Gopalpur-on-Sea • Indore Hyderabad• 
Kota• 

• Block Le-tel Co-operative Officen Trainina Centre. 

Eight instructors at the rate of two por region might suffice. Each 
region may havo one senior experienced lecturer and a tutor. All 
the eight instructors may be sent to India for one year in the first 
instance. It may be that, when the International College is started, 
10me of these may be absorbed by that College. 
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APPENDIX 

Copy of letter dated 11th December 1958 from Shrl Kewal Singh, 
Ambassador of India In Sweden, to the Deputy ChairfiUJII, Planning 

Commission, New Delhi -

I write this in continuation of my Jetter dated the 9th December. 
The following publications in English on Primary Agricultural 
Societies and Co-operative Movement in Denmark are being sent 
today by the diplomatic bag: 

(a) Programme of the Federation of Danish Small Holders' 
Societies 

(b) Life in Denmark 
(c) The Danish Co-operative Movement 
(d) The Co-operative Movement in Denmark 
(e) Social patterns in the Northern countries of Europe 
(f) The Agricultural Council of Denmark 
(g) By-laws for the Federation of Danish Agricultural 

Societies 
(h) Constitution of the Federation of Danish Co-operative 

Societies 
(I} Denmark's Agricultural Mortgage System 

These are the only publications which I could get in English, but 
I am sure they contain full information on the agricultural societies 
and the co-operative movement in Denmark. If you would like me 
to send some particular information in addition, we could easily 
get the Danish texts and translate the relevant portions which 
could be of interest to you. 

2. I had long discussions with Mr. Axelsen Drejer, Director 
General of the Co-operative Organisation and Mr. Toyberg
Frandzen, Vice-President of the Technical Assistance Programme 
in Copenhagen. The latter was in India for several years (as Minister 
of Denmark in Delhi) and knows our economic and agricultural 
problems very well. It was, therefore, more useful to exchange 
views with him on the possibilities of Danish assistance towards 
the development of the co-operative movement in India. 

3. First of all, I would like to make a few general observa
tions as a result of my talks with the two officers mentioned above. 
There are a number of important aspects of the Danish Co-operative 
Movement which should be of particular interest to us. First of 
all, as anywhere else, Danish co-operative movement is a voluntary 
association of farmers with the objective of achieving their common 
welfare. The Co-operative Societies are extremely decentralised 

9 
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and there is no interference or direction either from the central 
organisations or from the official authorities. This means that the 
Danish farmers and other members of a co-operative society in 
Denmark have to take keen interest in the principles and the func
tioning of their societies and exercise maximum initiative. In this 
respect, the Danish co-operative societies are the training gronnd 
and the strong basis of the political democracy in Denmark. To us 
this aspect can be of great importance as, while we have given 
universal suffrage to our people, their active participation in the 
national policies and national activities can only be assured if they 
have more opportunities of democratic education in the co-operative 
movement and in the panchayats of the villages. The Danish farmer, 
for example, keenly participates in the discussions and the decisions 
of the societies of which he is a member and has to exercise real 
responsibility. Since the Danish farmer is not content merely with 
running his farm, but takes keen interest in these social organisa
tions, he is the pillar of strength for democracy and socialism in 
this country. These village co-operative societies because of their 
autonomous existence also provide excellent opportunities for 
training of leaders who later on play important part in the national 
life. It will thus be seen that apart from the well-known benefits 
of the co-operative movement, in Denmark this organisation is 
particularly important in giving the villagers education in democracy 
and social-mindedness. Another aspect of the Danish co-operative 
movement is that it covers almost every important activity of the 
Danish citizen. For example, for the farmers there are credit socie
ties, consumer societies, marketing societies, production societies, 
insurance societies, etc., and an individual is usually a member of 
10 to 15 co-operative societies. The principles are the same, but it 
helps a Danish citizen to participate in a number of co-operative 
organisations with a view to promote his welfare in many respects 
in association with other people having the common objective. 
The Government interference or direction being negligible, the 
co-operative organisations rely on themselves and therefore they 
demand utmost initiative, self-dependence and ability to take 
sound decisions on the part of the Danish citizens. The National 
Co-operative Organisations take up important matters with various 
Ministries of the Gove!'Jliilent in the interest of the co-operative 
societies and other co-operative organisations, for example, those 
for export and import, are directly in touch with similar organisa
tions in other countries. 

4. There is no doubt that the working of the co-operative 
movement among the agriculturists in Denmark is of great interest 
to us. How best can we take advantage of the experience of Den
mark in the co-operative movement which extends over nearly a 
hundred ye~ with a view to help the growth and expansion of 
the co-?perative movement in India? For this purpose, I had two 
talks With Mr. Toyberg-Frandzen and also discussed the subject 



with Drejer, Head of the Co-operative Organisation. They told me 
that they got every year a number of officers and social workers 
from Asian and Latin American countries who attended the 
seminars on co-operative movement in Copenhagen. The course, 
I understand, is for two or three months and the visiting officers, 
in addition to the lectures, are shown the functioning of the co
operative societies in Denmark. This is Denmark's contribution 
under the Technical Assistance programme. I asked Mr. Toyberg
Frandzen if a few officers coming from India and seeing the func
tioning of the co-operative movement in Denmark could really 
make a useful contribution towards the progress of the co-operative 
movement in India. These officers came and stayed in hotels in 
Copenhagen, they saw the social organisation and the economic 
conditions which were far advanced and they left after two or 
three months' visit to deal with the social and economic conditions 
which were absolutely different. On return they were likely to be 
dismayed by the work under entirely different economic and social 
conditions or they were apt to start with excessive enthusiasm to 
revolutionise the movement when the evolution of the co-operative 
movement has to be gradual and has to be based to the utmost 
on the initiative of the villagers themselves. Again a few officers 
going back to a vast area like India could hardly make a sub
stantial contribution to the progress of the co-operative movement 
in that country. Mr. Toyberg-Frandzen admitted that he himself 
was not at all happy about the contribution Denmark was making 
in helping India in the development of the co-operative movement. 
He said that his own opinion was that a lot of money was wasted 
on air passages and stay in hotels and the experts in Denmark 
who are incharge of the Seminars talk without the least knowledge 
of the conditions in India and other Asian countries. He felt that 
while Denmark would like to co-operate more actively with 
India's efforts in the co-operative movement, the present system 
did not serve a very useful purpose. The best solution would be 
for some Danish experts to go to India at the cost of the Danish 
Government and help in the training of a large number of Indian 
officers and students every year keeping in view the local conditions. 

S. In my second discussion, Mr. Toyberg-Frandzen told me 
that the Danish Government would be very happy to send experts 
for an International College or Institute on Co-operation which 
could be started in India. At this Institute, a large number of officers 
and social workers from India and from other Asian countries 
could be given lectures by the Danish experts and the teams could 
visit Community Development Blocks in various regions where 
the problems of co-operative movement could be discussed with 
the village leaders both for the benefit of the trainees as well as the 
village communities. Another aspect of this College could be that, 
If the Government of India so desired, an area of about 200 acres 
could be run as under training at the College. In this manner the 
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people attending the College could, in practice, try the . princip~es 
of co-operative movement in agriculture, cattle breedmg, darry 
farming, etc. This co-operative farm of the trainees at the College 
could be a model farm for the village leaders to come and see from 
various parts of India. This aspect of the International Coll~ge 
could be very useful in giving impetus to the co-operative farmmg 
in India. If this experiment is found successful, the Government 
of India could have a much bigger co-operative farm with a few 
hundred students who could spend a year or two of training in the" 
co-operative movement at the College and at the same time they 
could work at the farm thus earning for themselves as well as 
for the International College. These students, if the project is ex
panded after some time, could like officers and social workers 
become leaders in the co-operative movement in various States. 
Another function which the International College could take over 
would be to give guidance to independent co-operative farms 
which may be established by the Government in newly irrigated 
areas or in the new colonies set up for the refugees. 

6. It will be seen that an International College for Co
operative movement will have great possibilities of helping our 
co-operative movement on the right lines in various ways. It will 
not only train officers and social workers, but will also help them 
in running a co-operative farm applying the principle of co-opera
. tion in production and sale of the agricultural and dairy products 
and meeting the needs of the community. In addition, the Inter
national College could, on bigger co-operative farms, take up the 
training of a couple of hundred students who could come for a 
course of two years. For the students, this will combine shramdan, 
training in co-operation and social-mindedness, close contact and 
understanding of the conditions of the agriculturists and actual 
work as farmers. They could be paid stipends from the produce of 
the farm to attract them to the College. These students could later 
become "Yillage leaders and help the co-operative movement all 
over India. Thirdly, the College could give guidance to the new 
co-operative farms situated in its neighbourhood particularly where 
the co-operative movement will start from the very beginning 
based <!n the initiative, understanding the sense of responsibility 
of the VIllagers. In .addition to all this, the professors and the trainees 
fro~ the International College for Co-operation could visit Com
mumty Development Blocks in various States and hol'd discussions 
with the village leaders. 

1. As a result of my discussions with him, I found that Mr. 
Toyberg-F~andze~ was extremely keen that such a College should 
be started m India. Even for the Danish Government it will be a 
matter of pride that s?m~ real service was being rendered to the 
underdeveloped countnes mstead of spending money as at present, 
on passages, stays in hotels, etc., of a handful of offi~rs from Asia. 



117 

What the College would require is a few modest buildings and a 
oouple of hundred acres of land to start with. The experts will be 
sent by the Danish Government as a part of their Technical Assis
tance Programme. Our expenditure, if any, will be more than 
covered by the produce from the land which the trainees will 
cultivate and run on co-operative lines. lastly, there is the im
portant political consideration that an International College for 
training in Co-operation will be situated in India where a large 
number of students will come from other Asian countries. 

8. Mr. Toyberg-Frandzen has not yet obtained the formal 
approval of his Government, but he wanted to know if the Govern
ment of India will be interested in such a project. He was sure 
that if the Government of India was agreeable, the Danish 
Government could move the United Nations Organisation with 
the suggestion that such a College should be set up in India instead 
of getting a large number of trainees from India and other Asian 
countries to Copenhagen. The Danish Government will naturally 
agree to spend the same amount to sending the experts to India 
and might even increase their contribution to make the College a 
real success which, apart from its service to the co-operative move
ment in the Asian countries, will also greatly strengthen India
Danish friendship. 

9. I should also mention that the Swedish Co-operative 
Movement has launched an appeal to all Swedes to contribute 
one Kroner per head this year for helping the co-operative move
ment in India. They hope to raise about Rs. 2,000,000 which could 
also be used for the proposed International College for co-opera
tion. Madame Alva Myrdal, the Swedish Ambassador in Delhi, 
had told me a couple of weeks ago, that she was keen that such 
a college should be started near Delhi, while some people in the 
U.N.O. were in favour of having the College in Malaya. I feel 
that the Swedish and the Danish proposals can be combined to 
have a really successful College on Co-operative Organisation in 
India. 

10. I shall be grateful if you could kindly let me have your 
advice on the suggestion in the preceding paragraphs regarding 
the setting up of an International College for Co-operation in India. 
If you feel that the Government of India will be interested in this 
proposal which, I feel, can be of immense help to us, I shall ~ 
q11est Mr. Toyberg-Frandzen to obtain the formal approval of 
the Royal Danish Government. I do hope you will kindly let me 
have a reply as early as possible. 

With kind regardl. 
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NOTE Ill 

PROPOSAL TO CONDUCT A COURSE IN BUSINESS 
MANAGEMENT FOR LECTURERS AT THE JUNIOR CO

OPERATIVE TRAINING CENTRES 

As approved by the Central Committee for Co-operative 
Training at its fifth meeting held on 9th September 1958, the sub
ject of Business Management has now been introduced in the 
lntermediate Officers Course, and the Co-operative Marketing 
Course at our regional centres and in the syllabus of the Junior 
Co-operative Officers Training Course in the various States. In 
order to reorient the lecturers at the Regional and Junior Co
operative Training Centres before they took up teaching of the 
subject, a course on Business Management was organised at Bombay 
in May-June 1958. The course was of the duration of three weeks 
and twelve lecturers at the rate of one from each of the Regional 
and Block Level Centres and 16 lecturers from Junior Co-operative 
Schools conducted by the States attended the course. 

2. It is felt that a similar course has become necessary now, 
mainly from the point of view of the Junior Training Schools. In 
the previous course, due to limitation of accommodation and other 
facilities, we could admit only 16lecturers from the Junior Schools. 
There are, however, 52 schools working under the Central Com
mittee's scheme at present and most of them have not got on 
their staff any lecturer trained to teach the subject of Business 
Management. 

3. It is, therefore, suggested that another course in Business 
Management may be organised by the Central Committee in the 
month of October-November 1959. The details of the course could 
be as indicated below : · 

Duration of the Cowse 
4. Tho Course may last for three weeks as was the case with 

the previous course. This was found to be sufficient. 

Scope of the Cowse 

5. The course ·may be conducted more or less on the same 
lines as the previous course. Details are given in Appendix 30. 

Number of lectUI'e-trainees who may attend 
6. There are at present 52 schools working under the Central 

Committee's scheme. It is expected that about 40 lecturers from 
the Ju~or Co-operative Officers Training Schools may attend the 
course if we exclude those who attended the earlier course. But 
so.me of the lecturers . ~ho were trained at the previous course 
l!llght have left the training centres and their substitutes will have 
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to be invited. Some of the lecturers from our Regional and Block 
Level Centres too may attend. The estimated number of traincca 
will therefore be about 50. 

Venue of the Course 

7. Last time the course was organised at Bombay. Even 
now, Bombay would be convel,lient from the point of view of 
organisation, availability of experts in business management, avail
ability of senior officers of the Reserve Bank to talk to the trainee• 
and so on. As regards accommodation of a lecture hall and 
hostel for the trainees, we are likely to get the required facilities 
in some of the Bombay Colleges as October-November would be 
the mid-term vacation period. 

Cost of the Course 

8. The main items of expenditure involved will be the 
following:-

(a) T.A. and D.A. to the Lecturer-trainees: As was done 
previously, this expenditure should be borne by the respective 
training centres. In the case of the Junior Training Schools, we 
may approach the Government of India recommending that half 
the expenditure of T.A. and D.A. incurred on a lecturer deputed 
from a school may be borne by the Government of India, in case 
the total expenditure on T.A. and D.A. on teaching staff of the 
school for purposes of practical training tours exceeds the pres
cribed shareable maximum of Rs. 1,000 in the year (Government 
of India's share running up to Rs. 500). 

(b) T.A. and D.A. to expert lecturers: If the course is held at 
Bombay, for a few experts who may be called from outside Bombay, 
a provision of not more than Rs. 1,000 may have to be made. 

(c) Honorarium to expert lecturers: Payment of Rs. 100 per 
lecture for experts in Business Management as honorarium was 
found necessary for the previous course. It is suggested that the 
same honorarium may be given now. About Rs. 2,000 may be 
provided for the purpose. 

(d) Rent for hostel accommodation and lecture hall: For the 
previous course, we could secure a lecture hall and hostel facilities 
from the Sydenham College, Bombay. The total expenditure on 
rent for residential accommodation of 20 participants (who availed 
of it) was Rs. 340. Towards rent for the lecture hall Rs. 135 were 
paid. It is suggested that in view of the larger number of trainees 
and the possibility of having to pay higher rates for accommodation. 
a provision of Rs. l,SOO may have to be made for the purpose 
this time. · 
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(c) Contingencies: There may be some expenditure on sta· 
tioncry, tea for guests, transport charges and other contingencica 
etc. A sum of Rs. 500 may have to be provided for this purpose. 

The total expenditure for organising the course will come to 
Rs. 5,000. 

(f) Who should bear the expenditure : Since the course is to 
be organised mainly for the benefit of lecturers from the Junior 
Training Schools, the Government of India may be requested to 
sanction a sum of Rs. 5,000 for the course and place it at the dis
posal of the Central Committee. If approved, the Government of 
India would be approached in the matter. 
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NOTE IV 

PROPOSAL TO ORGANISE A TlllRD REFRESHER 
COURSE FOR INSTRUCTORS AT THE EXTENSION 
TRAINING INSTITUTES AND EXTENSION OFFICERS 

IN THE NATIONAL EXTENSION SERVICE 

The Central Committee has so far organised two short refresher 
courses in Co-operation for instructors at the Extension Training 
Centres. The first short course of six weeks' duration was organised 
at the request of the Indian Council of Agricultural Research 
in 1954 and was held at the Co-operative Training College, Poona, 
from 6th December 1954 to 20th January 1955. Twenty-four in
structors from different States attended the course. The second 
course was conducted, at our suggestion, at the Block Level Co
operative Officers Training Centre, Kota, for six weeks from 
24th November 1956 to Sth January 1957. Twenty-six instructors 
attended the course. 

2. The Director of Extension Training in the Ministry of 
Agriculture has now requested the Central Committee to arrange 
for another short-term refresher course of one month's duration 
in Co-operation for the instructors at the Extension Training 
Centres. The course is to be arranged preferably after July 1959. 
The Director desires to have a syllabus also prepared by the Principal 
of the Centre where the course would be held. The proposed course 
is meant for approximately 30 instructors who will be drawn from 
the various Extension Training Institutes and deputed by the Ministry 
of Agriculture. Boarding arrangements at the expense of the trainees 
are requested to be made by the authorities of the Centre where 
the training will be arranged. Travelling allowances and daily 
allowances of the trainees from the place of duty to the Centre 
for joining the course and leaving the Centre after the expiry of 
the course are proposed to be met by the Governments of the 
States from where the trainees will be drawn. 

3. It is proposed by the Director of Extension that the course 
should last for one month of which one week should be utilised 
for practical training. The break up of one month's course as 
suggested by him will be: 

(a) Refresher training in technical subject 
matter . . 2 weeks 

(b) The Second Five-Year Plan-planning and 
implementation of programme including ex-
tension methods I week 

(c) Visits to fields and Development Blocks 
and research institutions I week 

4. The Central Committee may agree to conduct the course 
as requested by the Government of India. The course could be 
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conveniently conducted in one of the centrally situated training 
centres where hostel accommodation would be available during 
August to October. From this point of view, the Regional Training 
Centre, Indore, would perhaps be convenient. 

S. The syllabus followed for the last course held at Kota 
in 1956-57 (Appendix 31) could be adopted for this course with 
suitable modifications. The syllabus would be covered basically by 
the teaching staff of the centre. Supplementary special lectures 
by experts from the Government of India, the Reserve Bank, 
other training centres, etc., could be arranged. Besides lectures, 
group discussions and se~nars may also be included. 

6. It appears from the proposal made by the Government 
of India that the training programme of practical training is to be 
drawn only for a week. A provision of Rs. 20 per trainee is proposed 
to be made by the Government of India. During the last course, 
the trainees visited Bombay State also for practical training. 
Therefore, higher travelling allowance was provided for. 

7. The Government of India have agreed to bear the cost 
of the course to the extent of Rs. 1,500 as detailed below: 

Honorarium to lecturers 
Honorarium to office staff 
Field trip at Rs. 20 for 30 trainees 
Miscellaneous contingencies .. 

Rs. 
500.00 
50.00 

600.00 
300.00 

1,450.00 

about 1,500.00 

It may be mentioned that for the first course conducted in 
1954-55, the total expenditure amounted to Rs. 2,701.80 and for 
the second one Rs. 3,081. 39. The difference between these figures 
and the lower one proposed now is mainly due to lower provision 
of T.A. for the practical training tours in the proposed course. 

8. As only honorarium for lecturers is provided for in the 
estimate, it is presumed that the T.A. and D.A. of the experts 
who will be invited from the Government of India, the Reserve 
Bank of India and the Training Centres, for delivering lectures at 
the course will be borne by the respective authorities. The Regional 
or Block Level Training Centre where the course would be organised 
may have to provide free hostel accommodation for the trainees 
Boarding arrangements would be at the expense of the trainees. · 

9. If the proposal for the organisation of the refresher course 
is approved, appropriate action will be taken in hand. 
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NOTE V 

RELAXATION OF THE CONDITIONS OF MINIMUM 
QUALIFICATIONS FOR ADMISSION TO IUNIOR CO
OPERATIVE OFFICERS TRAINING SCHOOLS IN 

MADHYA PRADESH 

The first meeting of the Central Committee for Co-operative 
Training held in December 1953 decided that candidates for ad
mission to the Junior Co-operative Officers Training Course should 
generally be matriculates or possess equivalent qualifications. 
However, on representations received from the erstwhile Govern
ments of Madhya Bharat and Saurashtra, the question of relaxing 
the minimum qualifications for admission to the Junior Officers 
Training Course was considered by the Standing Sub-"l:ommittee 
at its meeting held in July 1955 and it was decided that while 
ordinarily only matriculates could be admitted to the schools, an 
exemption might be made in the case of those non-matriculates 
who had at least put in three years of service either in the Co
operative Department or in a co-operative institution. This relaxation 
does not, however, appear, to have met the difficulty experienced 
by the States of Madhya Pradesh, Rajasthan and Manipur in getting 
duly qualified candidates for training in adequate numbers, and 
they have been representing for further relaxation of the minimum · 
qualifications. When Shri B. Venkatappiah, Deputy Governor, 
visited Madhya Pradesh in November 1958, it was again represented 
t<! him that the minimum qualification condition prescribed for 
admission of candidates to the Junior Co-operative Officers Train
ing Course was causing much difficulty in Madhya Pradesh and 
that there should be further relaxation in order to enable even 
non-matriculates without previous co-operative experience to be 
admitted to the Course. The matter was therefore discussed by 
the Seventeenth Standing Sub-Committee held in December 1958 
and the Committee felt that " while it was not desirable generally 
to relax the prescribed minimum qualifications required for ad
mission to the Junior Co-operative Training Centres, difficulties 
faced by particular States might be further gone into. Perhaps, 
for persons not having the minimum qualifications prescribed, 
the Chairman pointed out that some ad hoc training which would 
equip them for the task for which they were recruited and would 
later on serve as a preliminary to the regular training in the Sub
ordinate Training Centres might be thought of by the State Govern
ments concerned Before anything concrete could be recommended, 
it was felt that the requirements of States like Madhya Pradesh, 
Rajasthan and Manipur should be investigated further by some 
officer of the Central Committee and his report might form the 
basis for positive action by the Standing Sub-Committee." 
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2. Accordingly, the question of relaxation of the minimum 
qualification in Madhya Pradesh was studied by one of the officers 
of the Central Committee in January 1959. His report is appended 
{Appendix 32). 

His main ~onclusions are : 
(i) On the present pay scale and in the present stage of the 

spread of education in Madhya Pradesh there is a real difficulty 
experienced in Madhya Pradesh in finding matriculates who will 
accept village jobs and stick to them on the present scale of 
remuneration. 

(ii) It would not be practicable to suggest a sufficiently high 
revision of the terms of remuneration and get it agreed to by the 
Co-operative Department, central co-operative banks and large
sized societies. 

(iii) The persons educated upto the Middle Standard (VIII 
standard of the High School) may be expected to have the capacity 
to work satisfactorily as managers of large-sized societies and 
group secretaries of small societies provided they are properly 
selected and trained. 

It may, therefore, be concluded in the context of the difficulty 
actually experienced in Madhya Pradesh at present that some 
relaxation in the minimum qualification for admission to the Junior 
Co-operative Training Course is called for. At present the Central 
Committee considers the following two categories of persons 
eligible for admission to the Junior Co-operative Training Course. 

(a) Matriculates even without experience; 
(b) Non-matriculates who have at least three years of ex

perience in co-operative work. 

It is suggested that under relaxation the following categories may 
be considered eligible for admission. 

(A) Matriculates even without any experience. 
(B) Persons educated upto the Middle Standard Examination, 

i.e., VIII Standard having one year's experience and 
particularly recommended by the Registrar as being 
suitable for admission to the Course. 

(C) The Registrar may admit at his discretion upto 20 per 
cent of the capacity of the class, i.e., for eight seats per 
session per class, candidates who have at least passed 
Middle Standard, i.e., VIII Standard examination but 
who may not have even the necessary experience of one 
year as laid down in (B) above. The Registrar may use 
this discretion only in case of candidates who in his 
opinion are positively fit for the course. 
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It is felt that the above relaxation would be sufficient to meet 
t he difficulty experienced in Madhya Pradesh for the present. In 
the light of further experience the matter could be given further 
consideration. 

3. The Member-Secretary's comments on the report and on 
the issue of relaxation of the minimum qualification are as follows: 

(i) " Madhya Pradesh wants to admit into the Junior Officers 
Training Centres the paid staff of village co-operative societies 
(secretaries or group-secretaries). Group-secretaries have not been 
successful in States where they have been tried. The account books 
-of most societies are not kept at the society's headquarters as the 
group-secretaries prefer to keep the account books either at their 
own headquarters or at the headquarters of the central bank. This 
practice must be discontinued. The enhanced scale of subsidy 
,proposed by the Working Group on Co-operative Policy will 
enable the replacement of group-secretaries by part-time paid 
secretaries or clerks in every small society. They may be non
matriculates ; but they need not join the Jqnior Officers Training 
Course for their training. The Registrar may be told that Junior 
Officers Training Course is not intended for this class of paid 
staff. Secretaries of village societies should attend courses conduc
ted by the All-India Co-operative Union and the State Co-operative 
Union. 

(ii) "The secretaries of large-sized societies are expected to 
·undergo training in the Junior Officers Training Course. If matri
culates are not available for the posts of secretaries of large-sized 
societies it is beca1:se their scale of pay is low. The Madhya Pradesh 
State Co-operative Conference held at Shivpuri in December 1958 
recommended a pay scale of Rs. 50-4-90 plus D.A. for them. This 
is too low. We reckon the pay of a manager of a large-sized society 
.at Rs 100 per month or Rs 1,200 per year. It is on this reckoning 
that a · Government subsidy of Rs 3,000 is provided for every large
sized society for a period of three years. A starting pay of Rs. I 00 
per month will secure matriculates as managers for large-sized 
societies. The Employment Exchanges at Indore, Bhopal and Jabal
pur state that matriculates will be available on the Central 
Government pay scale of lower division clerk which is Rs 60-125 
plus Rs 36 as dearness allowance. The Madhya Pradesh Registrar 
should enhance the scale of pay for managers of large-sized 
societies obtaining a subsidy from the Government of India and not 
clamour for reduction of educational standards for managers of 
large-sized societies. One of the chief arguments for large-sized 
societies is that they will be able to employ qualified and 
efficient managers. Efficiency will be sacrificed if educational 
qualifications are lowered. 

(iii) ' ' Even central co-operative banks in Madhya Pradesh 
a re employing non-matriculates on their staff. It is no wonder that 



126 

the standard of accounting in the central co-operative banks there 
is low. Tho staff of a central co-operative bank ought to be more 
efficient than even the staff of a large-sized society. Central 
banks· should not be premitted to entertain non-matriculates on 
their staff. 

(iv) " The Employment Exchanges at Indore, Bhopal and 
Jabalpur have stated that nobody has approached them for 
matriculates to work as managers of large-sized societies or 
group-secretaries. In fact, they were totally ignorant of such em
ployment opportunities in co-operative institutions. There arc 
matriculates registered on their books waiting for jobs. In these 
circumstances, we need not patronise non-matriculates at the ex
pense of unemployed matriculates by relaxing the educational 
qualifications prescribed by us for admission to the Junior Officers 
Training Course. Tho present minimum standard of a pass in tho 
matriculation examination or at least three years' service in the 
co-operative institution may continue to be insisted upon." 

4. The Standing Sub-Committee Meeting may consider the 
issue and decide on the action as contemplated by it in its 
Seventeenth Meeting held in December 1958. 
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NOTE VI 

EXTENSION OF DURATION OF TRAINING PERIOD AT 
THE JUNIOR CO-OPERATIVE OFFICERS TRAINING 
CENTRE AT SRINAGAR IN JAMMU AND KASHMIR 

STATE 

The Secretory to the Government of Jammu and Kashmir 
conveyed to the Central Committee in January 1958 that the State 
Government would like to extend the duration of the training 
course for Junior Co-operative Officers conducted by the State 
Government at Srinagar from six months to one year, as the per
centage of successful candidates at the school was progressively 
declining in the examinations held at the school. In order to be 
able to study the issue, some details about the organisation of the 
training arrangements at the school like question papers set, per
centage of passes in different examinations conducted, some answer 
books, qualifications of candidates admitted, etc., were called for 
from the State authorities. The information was made available in 
February 1959. On examination of the information provided it 
was found that a large number of failures was mainly in the subjects 
of Co-operative Law and Practice and Audit and Accounts. It was 
further noticed that a significant number of trainees admitted to 
the training course was not eligible for admission accordinp to the 
minimum qualifications laid down by the Central Committee in 
this regard. 

2. While the Stale authorities could be asked to be more 
particular about the minimum qualifications of candidates admitted 
to the course with a view to improving the performance of the 
trainees, it is also felt that extension of the duration of training 
period in the case of the Srinagar school would be desirable, taking 
Jnto account the peculiar conditions in the State and also the 
keenn~ss of the State Government to extend the duration of 
the course. It may be mentioned that though the duration of 
the Junior Co-operative Officers Training Course in many States 
is of six months, the Central Committee has agreed to extend the 
duration in some cases. ln the States of Madras and Andhra Pradesh 
the Central Committee has agreed to a course of 12 months for 
departmental candidates and of II months for institutional and 
pnvate candidates. At the schools in Uttar Pradesl\, tl\c: duration 
of the course is presently nino months and in Orissa too the same 
II tho case for departmental candidates. We may, therefore, agree 
to the extension of the duration of the training period from six 
to twelve months in the case of the Jammu and Kashmir State. 

3. If the duration is thus extended to 12 months the duration 
of practical training may be e11tendcd from two to three months. 
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NOTE VII 

TRAINING OF FOREIGN TRAINEES UNDER THE 
COLOMBO PLAN IN THE TRAINING COURSES 

CONDUCTED BY THE CENTRAL COMMITTEE 

The Central Committee for Co-operative Training is conduct· 
ing five Regional ·and eight Block Level Co-operative Officers 
Training Centres for the training of senior and intermediate 
personnel of Co-operative Departments and co-operative institu
tions of States in India. While these 13 training centres are under 
the Committee's direct control, there are 52 junior schools conducted 
by the State Governments for junior personnel of the co-operative 
movement. These latter are only under the ultimate supervision of 
the Central Committee. The expenses of the training centres 
including stipends and travelling allowances to trainees and 
salaries and allowances of teaching staff are being borne entirely 
out of funds provided by the Reserve Bank of India in the case of 
the Regional Training Centres. They are borne out of funds pro
vided by the Government of India in the case of the Block Level 
Co-operative Officers Training Centres. The expenses of training 

. arrangements at the Junior Co-operative Training Schools are 
borne by the State Governments or co-operative institutions 
managing the schools and are shared by the Central Government 
to the extent of 50 per cent in the case of certain shareable items 
like salaries and allowances of staff, stipend and travelling allowance 
of trainees and expenses on the purchase of books for the library. 

2. These training arrangements organised by the Central 
Committee and the State Governments are intended for the benefit 
of trainees from co-operative institutions and Co-operative Depart· 
ments of States in India. However, the Government of India have 
been offering facilities for co-operative training to some candidates 
deputed by foreign countries like Nepal, Philippines and Malaya 
under the Technical Assistance Scheme of the Colombo Plan. The 
Government of India in such cases have approached the Central 
Committee for making provision for the training of these foreign 
trainees at the training centres conducted by the Central Committee 
and ~y the State ~':emme~ts. The Central C?mmittee has readily 
prov1ded such facilities available to the fore1gn trainees deputed 
through the Government of India. 

3. In the case of these foreign trainees the Central Committee 
provides only free tuition and free hostel accommodation at the 
Centres. The Committee does not pay any stipend or travelling 
allowance to these trainees. These expenses are borne by the 
Government of India. 

4. So far, the number of foreign .trainees deputed to the 
training centres conducted by the Central Committee has not been 
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very large. The statement appended to this note (Appendix 33) 
gives the particulars of the foreign trainees and the training courses 
at which they were trained. The question that may arise in this 
connection is whether the Central Committee should continue to 
provide the facilities of free tuition and free lodging for all tho 
foreign trainees that might be deputed for training or whether tho 
Government of India may be requested to reimburse the Central 
Committee for the facilities provided. 

S. It is presumed that the Standing Sub-Committco will 
have no objection to continue to extend the facilities of free tuition 
and free lodging to foreign candidates deputed through the Govern
ment of India under the Colombo Plan. 
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PROCEEDINGS OF THE EIGHTEENTH MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL COM
MITTEE FOR CO-OPERATIVE TRAINING HELD ON 27m 
APRIL 1959 AT THE RESERVE BANK OF INDIA, BOMBAY 

Present: 
1. Shri B. V enkatappiah 
2. Shri M. R. Bhide 
3. Shri J. C. Ryan 

. Prof. D. G. Karve, Chairman of the Standing Sub-Committee, 
was away on tour to foreign countries. · 

ITEM I: Review .of progress made in the various Co-operative 
Training Courses 
As a point allied to the subject matter of the note, Shri M. R. 

Bhide suggested that lecturers from the. training centres might be 
deputed in batches of three or four at a time to the orientation 
training courses of the duration of four to six weeks conducted by 
the Ministry of Community Development and Co-operation for 
personnel like the Block Development Officers. He felt that the 
training at the orientation courses would serve to give to the lecturer
trainees a broader idea of the Community Development work. It 
was decided that fuller particulars of the courses may be obtained 
from the Government of India and appropriate action be taken in 
the light of information received. 

ITEM II: Proposal for an International College for Co-operation 
It was felt that the scheme as outlined by the Ambassador of 

India in Sweden left certain points to be clarified such as the agency 
to run the College, the sources for the overall funds required for 
the institution, etc. It was also felt that initial commitment of funds 
on a large scale on the part of the Government of India in the matter 
of capital expenditure of land, building, equipment, etc., might not 
be considered necessary at this stage before the response to the 
scheme from countries like Denmark and Sweden on the one hand 
and Asian countries on the other could be ascertained in clearer 
terms. It was decided, therefore, that while the proposal for an 
International College on Co-operation and the foreign aid available 
for the purpose might be welcomed, only a modest start could be 
made by organising an International Wing at the Co-operative 
Training College, Poona, or at any other Regional Training Centre. 
The establishment of a full-fledged independent International 
College may be considered later in the light of experience gained 
at the International Wmg for a period of two or three years. 

'Ifle training ce.ntre at which the International Wing may be 
orgarused may proVIde class-rooms and hostel accommodation for 
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the purpose. The staff and equipment also may be available for 
such use of the International Wing as may be felt necessary. Experts 
available with the help of foreign countries like Denmark and 
Sweden may be attached to the International Wing at the College 
and foreign trainees as well as some Indian trainees might be ad
mitted to the Wing. The running expenses of the International 
Wing in the form of stipends and travelling allowances to trainees 
and salaries, allowances, and travelling allowances to the staff 
attached to the International Wing and expenditure on purchase 
of books and periodicals may be met from the aid available from 
Denmark and Sweden. Details of the curriculum of the training 
course may be settled later, possibly in consultation with the staff 
attached to the International Wing. 

It was also agreed that pending the institution of the Inter
national Wing at one of the training centres, the help available 

. from Denmark and Sweden could be immediately utilised if the 
countries depute some of their experts to assist in the elaborate 
training scheme which the Central Committee for Co-operative 
Training have already built up. The services of the experts could 
be utilised in the manner outlined in Section J of the note put up 
for consideration of the Standing Sub-Committee. 

It was agreed that a proposal could be sent to the Government 
of India on the above lines. 

ITEM III: Proposal to conduct a Course in Business Management 
for lecturers at the Junior Co-operative Training Centres 

The note on the subject was generally accepted. Shri Bhidc 
indicated that the Government of India might sanction a sum of 
Rs. 5,000 for the conduct of the course as outlined in the note on 
the subject. 

ITEM IV: Proposal to organise a third Refresher Course for 
Instructors at the Extension Training Institutes and Extension 
Officers in the National Extension Service 

The note on the subject containing the proposal for the 
organisation of the refresher course was accepted. 

ITEM V: Relaxation of the conditions of minimum qualijiCJJtions for 
admission to Junior Co-operative Officers Training Schools in 
Madhya Pradesh 

After some discussion on the subject, it was decided that ita 
consideration might be postponed to tbe next meeting of the 
Standing Sub-Committee and the Registrars of Madhya Pradesh 
and Rajasthan might be invited to the meeting for discussion on 
the subject. 
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ITEM VI: Extension of duration of training period at the Junior 
Co-operative Officers Training Centre at Srinagar in Jammu and 
Kashmir State 

It was decided that the consideration of the subject might be 
postponed to the next meeting of the Standing Sub-Committee and 
the Registrar of Co-operative Societies, Jammu and Kashmir might 
be invited to the meeting for discussion on the subject. 

" 
ITEM VII: Training of foreign trainees under the Colombo Plan 

in the Training CoUises conducted by the Central Committee 

The note on tho subject was accepted. The Standing Sub
Committee agteed to continue to extend at the training centres 
conducted by it, the facilities of free tuition and free lodging to 
foreign candidates deputed through the Government of India 
under the Colombo Plan. 
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NINETEENTH MEETING OF THE STANDING SUB
COMMITTEE OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(Sth June 1959 at the ReJerve Bank of India, Bombay) 

AGENDA 

NOJ'ES 
I. Review of progress made in the various co-operative 

training courses. 

n. Expansion of training arrangements in the light or 
development plans for Co-operation {note not submitted). 
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NOTE I 

REVIEW OF PROGRESS MADE IN THE VARIOUS 
CO-OPERATIVE TRAINING COURSES 

The Eighteenth Meeting of the Standing Sub-Committee was 
held on 27th April 1959. Since then a new session of the Senior 
Officers Course commenced on 1st June 1959 at which 41 trainees 
from different States have been admitted. In respect of other courses 
at the Regional and Block Level Training Centres, the position 
more or less remains unchanged. In regard to Junior Co-operative 
Officers Training Centres, a proposal from the Government of 
Mysore to start a school for Auditors at Bangalore bas been recently 
approved by us. With the commencement of functioning of this 
achool, the total number o~ Junior Co-operative Officers Training 
Centres working under the scheme of the Central Committee for 
Co-operative Training will be 53. 

2. On the various decisions of the Eighteenth Meeting of the 
Standing Sub-Committee, action has been initiated. In regard to 
the proposals for an International College for Co-operation, a 
Course in Business Management for lecturers at the Junior Co
operative Officers Training Centres, a refresher course for the instruc
tors at the Extension Training Institutes and extension officers in 
the National Extension Service, the Government of India have 
been suitably addressed. 

Evaluation of training programmes 

3. Since the last meeting of the Standing Sub-Committee, 
the work of interviewing employers and ex-trainees in Bihar was 
also completed. With this the programme of interviews with 
• employers ' and ex-trainees has been completed for all States 
excepting Jammu and Kashmir. The scrutiny and analysis of data 
collected are under progress. . 

Training requirements during 1959-60 

4. On the basis of a circular from the Additional Secretary 
to the Government of India to all State Governments on the subject 
of formulation of supplementary plans for co-operative develop
ment for 1959-60 consequent on the new co-operative policy, we 
have addressed all the State Governments requesting them to send 
their estimates of the numb~r. of persons of different categories they 
would be depu!Jng for training at the Courses organised by the 
Central Comnnttee for Co-operative Training during the years 
1959-60 and 1960-61 respectively (Appendix 34). They have also 
been requested to indicate their requirements for specialised training 
for different categories of personnel in spheres such as marketing, 
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land mortgage banking, etc., separately. The estimates will be 
helpful in assessing the extent to which the existing training facilities 
under the Central Committee's scheme may have to be expanded 
to cope with increased requirements of trained personnel on the 
part of State Governments in the coming years. 
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PROCEEDINGS OF THE NINETEENTH MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL COM· 
MITTEE FOR CO-OPERATIVE TRAINING HELD AT 

BOMBAY ON 5TH JUNE 1959 

Present: 
1. Prof. D. G. Karve, Chairman 
2. Shri B. Venkatappiah 
3, Shri M. R. Bhide 
4. Shri J. C. Ryan, Member-Secretary 

Sarvashri V. K. Rao and G. D. Goswami of the Planning 
Commission also attended. The meeting was convened for consider
ing "Expansion of training arrangements in the light of develop
ment plans for Co-operation." 

The discnssion at the meeting covered the following points. 

(i) Expanding and re-organising arrangements at the Block Level 
Training Centres 

• 
Shri M. R. Bhide explained to the meeting that the Government 

of India had already asked the State Governments to give estimates 
of their requirements of trained personnel over the next three to 
four years and they were asked to phase the programme of recruit
ment suitably. He indicated that in view of the State Governments 
extending the programme of covering the entire country with 
National Extension Service Blocks from 1961 to 1963, and also in 
view of the increased requirements cf State Governments in this 
connection consequent on growing emphasis on co-operative organi
sation, the Block Level Training Centres might have to continue 
longer than envisaged previously. He also stated that tl:>e Govern
ment of India would be prepared to continue to bear the expenditure 
on these centres as long as necessary. He mentioned that already 
a Working Group on co-operative development in the third Five
Year Plan had been set up at the Government of India level and tho 
estimates and recommendations made by the Central Committee 
for Co-operative Training for the third Five-Year Plan could be 
incorporated in the recommendations of the Working Group. 

The Chairman agreed that the Block Level Training Centres 
might have to continue till 1962-63 even on the existing pattern 
since the State Governments had extended their phased programme 
of recnliting Block Level Co-operative Extension Officers till that 
year. Sccondl¥, the. Chairman o~served that in view of the pro
gramme for mtenSive co-operative development in the )'ears to 
come, ~e re_quireme_nts of training were likely to increase, and 
from this pomt of VIew, the Block Level Training Centres might 
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have to be put on a permanent basis and if necessary reorganised 
to meet the demands for training, arising in the context of the new 
co-operative policy. The Chairman also observed that the sooner 
the Central Committee came to know from the Government of 
In~i3; and the State <!overnments. about their requirements of 
trrumng under the vanous categones of co-operative personnel 
the better it would be since arrangements would have to be pro: 
grammed well in advance in matters like accommodation, teaching 
staff, etc. 

It was also agreed at the meeting that as a general rule, the 
increas~d demand fo~ training fa«:ili?es, if.~y, should be met by 
expanding the capaCity of the eXJstmg trrumng centres and addi
tional centres should be started only if they were found to be 
absolutely necessary. It was indicated that the scope and the limit 
of further expansion of the existing centres should be examined by 
the Central Committee, buildings available for the purpose being 
an important criterion to be taken note of. 

(ii) Bridging the difference between the Intermediate and the Block 
level Co-operative Officers Training Courses 

Shri M. R. Bhide observed that the distinction between the 
Intermediate Officers Course conducted at tile Regional Centres 
and the Block Level Officers Course conducted at the Block Level 
Centres wculd not be of much significance in the light of the fact 
that the entire country was to be covered by the National Exten
sion Service Blocks and the distinction between extension officers 
working in Block areas and co-operative inspectors working in 
non-Block areas would disappear. The nature of the functions to 
be discharged by a Block Level Co-operative Officer and those 
of the regular co-operative inspectors would then be the same. He, 
therefore, desired that the distinction between the Intermediate 
Course at the Regional Centres and the Block Level Co-operative 
Officers Course at the Block Level Co-operative Officers Training 
Centres, should be e~entually done away with and a common 
course be conducted at all tiJe Regional and Block Level Centres 
for intermediate personnel. ThP- Chainnan agreeing with the under
lying principle of the suggestion, observed that this course would 
entail an imt=ortant policy decision on the part of the Central 
Committee as well as on the part cf the Government of Jndia and 
the Reserve Bank of India. Financing of tl>e Block Level Centres 
is now entirely the responsibility of the Government of India wh!le 
the Regional Centres are financed by the Reserve Bank of India. 
It would, therefore, be necessary to go into the financial and cur
ricular implications of the proposal of equating the two courses. 
Shri Bhide felt that the plan at this stage should assume that the 
Government of India will continue to bear their share of the expense 
as 11.f present. 



138 

(iii) Expansion in the arrangements for the training of Junior Co
operative Officers 

The Chairman observed that in view of the adoption by all 
State Governments of a policy of intensive co-operative develop-

. ment in the years to come, the training facilities for the Junior 
Co-operative Officers also would have to be expanded proportion· 
ately. Shri B. Venkatappiah observed that the Central Committee 
should examine the training arrangements in the States for the 
Junior Co-operative Officers and take the necessary initiative in 
bringing about adequate training facilities whenever the training 
arrangements were considered inadequate to meet the additional 
requirements of trained personnel in the light of the plans of co
operative development adopted by the various States. He also 
pointed out that numerous part-time secretaries of small primary 
co-operative societies which would occupy an important place in 
all schemes of co-operative development would have to be given 
some kind of training and the problem would call for careful 
examination in consultation with the State Governments. 

The Chairman in this connection observed that the Central 
Committee had already been considering a proposal to make the 
rent of the training centres and hostels a shareable item in the 
scheme approved by the Central Committee with a view to en
oouraging the expansion of training facilities on the part of the 
States. Shri Bhide agreed that rent could be a shareable item; 
however, he clarified that it would be ohly the increase in expenditure 
on rent over and above what the State Governments were already 
spending that could be shareable and not the entire expenditure 
on rent incurred on housing the training centres and the hostels. 
In this connection, the Member-Secretary suggested that the 
Centre's contribution should be made available even to those 
training centres which had already put up their own buildings. 

(iv) Training Courses in Co-operation that may be organised by 
social and political organisations 

Attention was drawn to schemes of co-operative training of 
non-official workers proposed to be conducted by social organisa· 
ti.ons and Pc;>litical pa~es as a result of the increased importance 
gtven to CO-operation m the plans of the economic development 
of the country. The. Chairman wanted to know the views of the 
Government of India on this point and how the training courses 
conducted by social organisations and political parties would stand 
in relation to training courses conducted by the Central Committee 
for Co-operative Training. Shri M. R. Bhide made it clear that if 
a non-o~cial who might have undergone a training course organised 
by a political party became a member of the staff of any co-operative 
institution, he would still be deemed to need. the trainini in 
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appropriate courses conducted by the Central Committee. The 
Chairman desired that this should be made clear to the sponsors 
of such co-operative training courses and Shri Bhide assured that 
this had already been done. Thus the training imparted in sessions 
organised by social service or political organisations would be that 
of "Co-operative Organisers," and not of co-operative office
bearers or officers. 

(v) Proposal from the Registrar of Co-operative Societies, Bombay, 
for admission of 110 departmental candidates at the H.D.C. 
Course at Poona 

Letter from the Registrar of Co-operative Societies, Bombay, 
requesting the Central Committee to make provision for the 
training of 110 departmental candidates and 10 institutional candi
dates in addition to private candidates for the Higher Diploma in 
Co-operation at the Co-operative Training College, Poona, wu 
considered. It was decided that the total admissions at the Higher 
Diploma in Co-operation Course for the year 1959-60 should not 
-exceed 80 in all. Of these, 10 seats may go to private candidates 
and 70 stipendiary seats to candidates from the Department of Co
operation, Department of Cottage Industries and Industrial Co
operatives and co-operative institutions in the Bombay State. If 
the number of stipendiary candidates exceeded seventy, attempts 
might be made to accommodate the excess in the centres at Ranchi 
or Madras. It was expected that reasonable balance would be 
maintained between institutional and departmental candidates while 
making up the quota for Bombay. 

<vi) Miscellaneous matters 

It was decided to address the Government of India for 
information on the following matters: 

(a) The nature of the training imparted at the training centres 
-conducted by the Government of India themselves in co-operation 
and extension methods-th~ curricula, syllabus covered, the strength 
of classes held, teaching staff employed, etc. 

(b) Courses run by social and political organisations for 
training in Co-operation. 

(c) Facilities for the training of co-operative instructors .at 
Extension Training Centres conducted by the Gov~nt of~~ 
In this connection it was decided that the question of the JDJtial 
training of the co-operative instructors may be taken up by the 
Central Committee with the Government of India. At present, the 
Central Committee have only been organising refresher courses 
for such instructors. 
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Tho question of bringing out suitable text-books on Co-opera
tion was also discussed. The importance and urgency of bringing 
out suitable co-operative literature was taken note of. It was noted 
that the Committee is awaiting Government decision on a scheme 
for a 'Book Fund' sent to it as per the decision of the Committee 
at an earlier meeting. 
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TWENTIETH MEETING OF THE STANDING SUB· 
COMMITTEE OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(29th Augrut 1959 in Krishi Bhavan at New Delhi) 

AGENDA 
NOTBS 

I. Review of progress in the various co-operative training 
courses. 

II. Review of action taken on the proceedings of the Seven· 
teenth, Eighteenth and Nineteenth Meetings of the Standing 
Sub-Committee of the Central Committee for Co-operative 
Training. 

m. Expansion of training facilities. 

IV. Equating the Block Level Course with the ltegional 
Course. 

V. Evaluation of the training programme~. 

VI. Introduction of Co-operative Audit as a compulsory 
subject and Industrial Co-operation as a special subject at 
the Regional Co-operative Training Centre, Madras. 
(This was discussed at the Meeting of the Central Com
mittee held in September 1959.) 

VII. Request from the Registrar of Co-operative Societies, 
Punjab, for 52 seats in the next session of the Long-term 
Course at the Regional Co-operative Training Centre, 
Meerut. 

vm. Training of co-operative farming personnel in Co
operation. (Note not submitted.) 
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NOTE I 

REVIEW OF PROGRESS IN THE VARIOUS 
CO-OPERATIVE TRAINING COURSES 

The present review covers a period of two months since the 
Committee last met. During this period new sessions for the Inter
mediate Officers Course commenced at the Poona, Madras and 
Ranchi Centres, for Marketing Course at the Poona, Ranchi and 
Indore Centres and for Block Level Co-operative Officers Course 
at the Kalyani Centre. Details of courses in session are given below: 

1. Senior Officers Training Course 

The current session (14th) which commenced on 1st June 195~ 
with 40 officers from various States as shown in the statement 
below will come to a close on 30th November 1959. 

State 

Andhra Pradesh 
Assam •• 
Bihar 
Bombay .. 
Jammu and Kashmir 
Kerala .. 
Mysore •• 
Madras •• 
Madhya Pradesh 
Orissa •• 
Pw\iab .. 
Rlljasthan 
Uttar Pradesh •• 
West Bengal 
Philippines 
Delhi 

Total 

Number of auulidates 
admitted 

Depart- ll!stitu- Total 
mental tional · 

2 I 3 
I I 2 
4 4 
4 I s 
2 2 
I I 
2 2 

I 1 
I 2 3 
2 2 
1 I 
2 2 4 
2 1 3 
4 1 s 
I I 

I I 

29 II 40 

Including the number currently undergoing training the totat 
number of candidates trained in this course will be 470.' 

2. Intermediate Officers Training Course 

Up till now 917 officers have been trained at the Intermediate 
Officers Course and 198 are currently undergoing training. The 
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progress made in the conduct of this course is evident from the 
following table: 

No. No. of candidate~ report• No. 
of cur-fo~tcor Dato of ina in tho cum:nt JCUioD al· 

C...IIO States JCtVcd .... mmoocc-
cloaina ...d. ..... moot lrala· 

sion D. I p T od 

--1-1- -- --
Poona •. ~mbay .. .. VII 1·7-59 3Q.6.6CJ 52 18 2 12 ~ 
Madn.s •• 

adnu, Andh"'l Pradesh. My-lu
1

sorc, Kerala . . VJ 15·7-59 14-6-60 16 20 .. 36 200 
Meerut .. ttar Pradesh. 

Jammu and 
Kaahmir, Dolbl, 
Himachal p,.. 

~desb, Pwtlab .. IV 20..2-59 19·1-60 10 19 .. 29 80 
Ranchi .. llipur, Tri~ra, 

Assam. est 

I Benaal, Orissa. 
IR•Bibar .. .. VI 1·7-59 31-5-60 24 J .. 27 187 

Iadoro ajasthan, 
Madhya Pra 
doab .. .. IV 15·1·59 14-12-59 

I 
24 10 .. J4 110 

I 
--

198 917 

o-Dcpartm:cntal. 1-IDstitutiooal. P-Private. T-Total. 

3. Special Course in Co-operative Marketing 
During the period under review new sessions commenced at 

the Poona, Ranchi and Indore Centres. The details of the current 
sessions of the course in progress at the Regional Co-operative 
Training Centres are given below: 

No. Cmdlda!CI under 
or Date of Date of uaiDiDa No.ll· 

Centre = t COJDIDCDtC- clolina ... d, .... ..... ....... 
lion D 1 T 

--
Poooa .. .. .. IX 11-7-1959 5·11-1959 35 2 Jlt 207 

Madns .. .. .. VI 1·5-1959 Jl-8-1959 25 I 26 143 

M=ul .. IX 17-8-1959 • • • • 206 .. .. 
Ranchi .. .. .. v J-8-1959 2-12-1959 42 3 45S 136 

Iudoro .. .. .. IV J-8-1959 2·12-1959 30 9 J9S 67 
- . 

• 'Ibo curre:at session which iiiX in tho sc:rics com.mc:oa:d oni74-J9S9. Tbe •treaatb ofrbe 
clasl baa not bccD intimated to us 10 far. 

t IDcludiaa ooo forcian tn.i:oee UD4c:r Colombo PlaD. * Ficttrca illdic:ato the candidatcs admitted. 

4. Special Course in Land Mortgage Banking 
The seventh session which commenced on 15th June 1959 

with 43 trainees is currently in session. The number of candidates 
so far trained is 228. The next session is expected to commence in 
November 1959. 
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S. Block Level Co-operative Officers Training Course 

During the period under review the new session commenced 
at Kalyani with 41 trainees. The number of candidates undergoing 
training at all the Block Level Co-operative Officers Training 
Centres is 523. Details pertaining to the course conducted at the 
various centres are given in the following statement. 

' No. No. of Candi· of Date of Date of candi- dates Contre StatcsterYcd cur· commence closing dates un already 
rer:t~ll mont dcr 

..... o training trainod 

--
Palubad .. Uttar Pradesh 

"M.dJoio; rv 1·5·59 31·3-60 90 341 
Koto .. .. Rajasthan and 

Pra«Wb rv 18·2·59 17·1-60 96 247 
lf>dorabad , . Mysora, Andb;. Pra~ Uad 

13-10·58 12·9·59 IS3 IPLKcrala • • . . . . rv 42 
Dhurl .. , • unjab, Jammu and Kashmir, 

Himachal Pradesh. Delhi, 
(Uttar Pradesh as a special 

rv 31·3-60 37 205° "'caso) .. .. .. 1·5·59 
Bha.....,. .. ornbay .• •• • . rv 16-2·59 IS-1-60 70 171 
Kalyani West Bcnpl, Assam, Manl 

pill', Tripu.raand N.B.F.A.. rv 1·1-59 31oS-60 41 160 
Oopalpur-on- islhar and Orissa rv lolloSB 30.9·59 105 273 Soa •• .• .. .. 
11rupathl (Short· 

couno of 3i 
Madras and Andhra months) •. 

Pradesh .. .. .. XI 19-S-59 3-9·59 42 :195 

523 1.94S 

• IDCludoa 83 candidates traiDOd. in ahort·tcrm couno liDCO disl:ontinuod. · 
lf.a.-Data illlhD lut collliDD includoa the ftauroa bt roapect or IOIIioa~ completed. 

6. Junior Co-operative Officers Training Courses 

There was no important development to report in this regard. 
The number of schools functioning remained unchanged at 52. Wo 
have since agreed in principle to sanction one more school in 
Mysore. The State Government's specific proposals for grant-in-aid 
aroawaited. 



145 

NOTE II 

REVIEW OF ACTION TAKEN ON THE PROCEEDINGS OF 
THE SEVENTEENTH, EIGHTEENTH AND NINETEENTH 
MEETINGS OF THE STANDING SUB-COMMITTEE OF THE 
CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

(I) RBVIBW OF ACTION TAKI!N ON THE PROCBBDINGS OF THE SEVBN· 
TI!BNTH MEETING OF TilE STANDING SUB·COMMITTI!B 

(i) Publication of pamphlets Indicating the facilities provided by the 
Central Committee 

As decided at the Fifth Meeting of the Central Committee for 
Co-operative Training, steps are being taken to bring out suitable 
pamphlets explaining the facilities offered to personnel working in 
different types of institutions. 

(ii) Inclusion of review of the utilisation of traimi1g facilities In the 
area served by a training centre in the agenda of the Local 
Committee meeting 

As decided by the Central Committee at its Fifth Meeting, the 
Principals of the Regional and Block Level Co-operative Officers 
Training Centres have been instructed to include in the agenda for 
the Local Committee meeting, a review of the utilisation of the 
training facilities by co-operative institutions and departments 
working within the area covered by the Centre. 

(iii) Final report to the Central Committee for Co-operative Training 
submitted by Prof. A. F. Loidlaw, Colombo Plan Consultant 

As decided by the Standing Sub-Committee, the final report 
submitted by Prof. Laidlaw with snitable preface thanking the 
Professor for his work and outlining the action already taken on 
the issues arising out of the report, is being sent to the Press. 

(iv) Request made by the Registrar of Co-operative Societies, Madhya 
Pradesh and the Secretary, Manipur Administration, for relaxing 
the minimum qualifications required for admission to the Junior 
Co-operative Officers Training Course 

In accordance with the decision of the Standing Sub-Committee, 
an officer of the Central Committee visited Madhya Pradesh and 
made a report. The report was placed before the Committee at its 
Eighteenth meeting, but its consideration was postponed. Mean
while, the same officer also visited Rajasthan and his report ia 
under preparation. 
ll 
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(v) Proposal to introduce a course for t?e intermediate l!ersonn~l. of 
industrial co-operatives at the Reg1onal Co-operat1ve Trammg 
Centre at Madras 

The proposal to organise a special course on Industrial Co
operatives at the Regional Co-operative Training Centre at Madras 
is under consideration. 

(vi) Proposal to revise rates of daily allowance and travelling 
allowance to non-official members attending the Local Committee 
meetings of the Block Level Co-operative Officers Training 
Centres 

In order to give effect to the decision of the Standing Sub
Committee, viz., that the non-official members of the Local Com
mittees of the Block Level Co-operative Officers Training Centres 
should be paid travelling and daily allowances on the scale ap
plicable to the senior officers of the Government of India, rules 
relating to the same were called for from the Government of India. 
A copy of the rules has since been received and it will be 
communicated to the Centres for implementation. 

· (vii) Request from the Registrar of Co-operative Societies, Uttar 
Pradesh, to approve the scheme for reorientation training of the 
village level workers in substitution of the scheme for the training 
of Junior Co-operative Personnel 

The decision of the Standing Sub-Committee to the effect that 
the course conducted to train the Village Level Workers was not 
adequate as a substitute for the course approved for the Junior 
Co-operative Personnel was communicated to the Registrar of 
Co-operative Societies, Uttar Pradesh. 

(viii) Preliminary report on the evaluation of the training programmes 
conducted by the Central Committee for Co-operative Training 

The survey connected with the evaluation of the training 
programme has been completed. The findings of the survey form 
the subject of Note V. 

(2) REVmW OF ACTION TAKEN ON THE PROCEEDINGS OF THB EIGH
TEENTH MEETING OF THB SJ"ANDING SUB-COMMITTEE 

(i) Trai".in.g of the teaching staff of the Regional and Block Level 
Trammg Centres at the Orientation Training Courses conducted 
at Mussoorie 

. y.'hile reviewing the progress made in the various co-operative 
trauun~ ~ntres, Shri ~· R. Bhide suggested that lecturers from 
the trammg centres might be deputed in batches to the above 
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course conducted by the Ministry of Community Development and 
Co-operation for personnel like the Block Development Officers. 
It was decided that fuller particulars of the course might be obtained 
from the Government of India and appropriate action taken in the 
light of the information. Accordingly, details of the course were 
obtained from the Government of India. The status of officers who 
are expected to join the course is not normally below that of a 
district officer of a State. However, the Department of Community 
Development have agreed that Principals of important co-operative 
institutions may be sent for training at Mussoorie. It has, therefore, 
been decided to depute the Principals of the Block Level Co-opera
tive Officers Training Centres at Kota and Gopalpur-on-Sea to 
the next session commencing on 1st October 1959. The Government 
of India have been addressed in the matter. 

(ii) Proposal for an International College for Co-operation 

The decision of the Standing Sub-Committee was communi
cated to the Government of India for further action, who informed 
us that the same has been forwarded to the Planning Commission 
for comments. 

(iii) Proposal to conduct a Course in Business Management for 
lecturers at the Junior Co-operative Officers Training Centres 

As preliminary to the conduct of the above course, the views 
of the Principals and those specialists on the subject who delivered 
lectures to the trainees of the first course, which was organised at 
Bombay in May 1958, were solicited and the same were analysed. 
The Government of India have also been requested to sanction a 
sum of Rs. 5,000 and their reply is awaited. It is expected that the 
course could be organised in October-November 1959. 

(iv) Proposal to conduct a refresher course for instructors at the 
Extension Training Institutes and extension officers tn the 
National Extension Service 

At its Eighteenth meeting, the Standing Sub-Committee had 
approved the conduct of a third refresher course for co-operative 
instructors at the Extension Training Institutes and extension 
officers in the National Extension Service Blocks. The Course is 
to be held at the Regional Co-operative Training Centre, Indore. 
The details of the course such as syllabus, number of special lec
tures to be delivered, duration of practical training, etc., have 
been communicated to the Director of Extension Training, Gov
ernment of India, with a request that he may take necessary steps 
for selection of the candidates for training. The refresher course is 
proposed to commence from 21st September 1959 and close on 
20th October 1959. · 
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(3) RBVIBW OP ACTION TAKEN ON THE PROCEBDINGS OP THE NINB
. TBI!NTH MBBTING OP THE STANDING SUB-COMMITI'EE 

(i) Expanding and reorga~ising arrangements at the Block Level 
Training Centres 

As indicated at the meeting, the scope and the limit of further 
expansion of the existing centres vis-a-vis the possible increased 
demand for training facilities has been examined by the Central 
Committee. The tentative decisions arrived at by the Committee 
form item m on the agenda of the Twentieth Meeting of the Stand
ing Sub-Committee (please see note on pages 9-16). 

(ii) Bridging the difference between the Intermediate and the Block 
Level Co-operative Officers Training Courses 

This forms item IV on the agenda of the Twentieth Meeting 
of the Standing Sub-Committee (please see note on pages 17-18). 

(w) Miscellaneous matters 

(a) As indicated by the Committee, information on the 
following matters has been called for from the Government of 
India: 

(I) The nature of the training imparted at the training centres 
conducted by the Government of India themselves in Co-operation 
and extension methods. 

(2) Courses run by social and political organisations for 
training .in Co-operation. 

(3) Facilities for the training of co-operative instructors at 
Extension Training Centres conducted by the Government of India. 

(b) Publication of suitable text-books on Co-o'Peration-' Book 
Fund' · 

· The Government of India have since sanctioned an ad hoc 
grant of Rs. 50,000 for the constitution of a "Book Fund " for 
bringing out suitable text-books on Co-operation. Details of the 
scheme are being worked out. . 
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NOTE Ill 
EXPANSION OF TRAINING FACILITIES 

Please see note on pages 9-16. 

NOTE IV 
EQUATING THE BLOCK LEVEL COURSE WITH THE 

REGIONAL COURSE 

Please see note on pages 17-18. 

NOTE V 
EVALUATION OF THE TRAINING PROGRAMMES 

Please see note on pages 19-38. 
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NOTE VI 

INTRODUCTION OF. CO-OPERATIVE AUDIT AS A COM
PULSORY SUBJECT AND INDUSTRIAL CO-OPERATION 
AS A SPECIAL SUBJECT AT THE REGIONAL CO-OPERA-

TIVE TRAINING CENTRE, MADRAS 

The Local Committee for the Regional Co-operative Training 
Centre, Madras, in their meeting held on 30th June 1959, recom
mended that Co-operative Audit should be introduced as a com
pulsory subject of study for the. Intermediate Officers Course 
which commenced at the Centre on 15th July 1959. It has been 
stated in the note approved by the Local Committee on the subject 
that the trainees at the Madras Centre, both past and present, have 
been keen on the introduction of Co-operative Audit as a com
pulsory subject to enable them to have a thorough knowledge of 
it as it is essential for efficiency of work in the co-operative institu
tions or in the Co-operative Department. 

I 

2. In this connection, it may be stated that this issue has 
been discussed in another note on the evaluation of the training 
programmes which has been submitted to this meeting of the 
Standing Sub-Committee. It has been suggested therein that Audit 
may be included as a part in the· compulsory subject of Book
keeping and Accountancy in the revised Intermediate Officers 
Course. The weightage to be given to Audit in the combined paper 
on Accounts and Audit should be between twenty-five and fifty 
per cent If the suggestion is approved, the revised course along 
with the inclusion of Audit in the syllabus will become applicable 
at all the Regional Training Centres. The point of view of the Local 
Committee of the Regional Co-operative Training Centre, Madras, 
will, therefore, be met substantially. It does not appear necessary 
to make Audit an independent subject only at the Madras Centre. 

3. The Local Committee has further recommended that the 
Audit should be introduced as a compulsory subject from the 
current session which commenced on 15th July 1959. It will, how
ever, be perhaps too late to introduce the new subject in the course 
at the present stage. The Standing Sub-Committee may, therefore, 
appro':e of the introduction of the subject in the syllabus to be 
operative from the session commencing in July 1960. 

4. The Local Committee of the Regional Co-operative 
Training Centre, Madras, has also recommended that Industrial 
Co-operation may be included in the optional subjects taught at 
the Madras ~ntre. It may be mentioned that in the syllabus of 
the Intermediate Officers Course, trainees are required to choose 
one out of so.me optio~ subjects like Advanced Banking, Agri~ul
tural Marketing, Industrial Co-operation, Land Mortgage Bankmg, 
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etc. Arrangements have not, however, been made for the teaching 
of all the optional subjects at all the Regional Training Centres. 
At the Regional Training Centre, Madras, Industrial Co-operation 
is not presently included in the subjects taught. The Local Committee 
now recommends that this should be done. The Principal has, 
however, proposed that this suggestion of the Local Committee be 
made effective from the session of 1960-61 only, as the trainees of 
the current session have already chosen their optional subject from 
out of the subjects presently provided for specialisation at tho 
Centre. The recommendations of the Local Committee and of tho 
Principal may be approved for making arrangements for teaching 
the subject at the Regional Training Centre, Madras, from the 
session commencing in July 1960. 
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NOTE VII 

REQUEST FROM THE REGISTRAR OF CO-OPERATIVE 
SOCIETIES, PUNJAB, FOR 52 SEATS IN THE NEXT SESSION 
OF THE LONG-TERM COURSE AT THE REGIONAL CO-

OPERATIVE TRAINING CENTRE, MEERUT· 

The Registrar of Co-operative Societies, Punjab, has pointed 
out difficulties experienced by him in deputing candidates for 
training in time for the session of the Intermediate Officers Course 
which commenced in February 1959 at the Regional Co-operative 
Training Centre, Meerut. He also requested that a special session 
might be held in August 1959 for the convenience of candidates 
from the Punjab. To this, we replied that it would not be possible 
for us to conduct a special session of the Intermediate Course in 
August 1959. Besides, the facility offered at the Meerut Centre had 
not been fully utilised during the last three years, and the arrange
ments for any special session would be considered only when the 
facilities normally provided were utilised fully. Subsequently the 
Registrar enquired if it would be possible to admit 52 candidates 
from Punjab to the next session commencing in February 1960. 

2. The training capacity of the Regional Co-operative Training 
Centre, Meerut, is 40 per session of the Intermediate Officers 
Course. If the Registrar's request is to be complied with and a few 
trainees deputed by other States served by the Centre are to be 
provided for, special arrangements for additional teaching staff, 
accommodation for class-room and hostel, provision for finances 
for stipend and travelling allowance, etc., would be necessary. 

3. The increased demand for seats from the Punjab Registrar 
in this specific instance appears to be an ad hoc one. According to 
information sent to us separately in connection with the increased 
requirements of trained personnel, the Government of Punjab have 
indicated that they would depute in 1959-60 (actually it will be 
19<!0-61 now) 52 ~spectors, and in the subsequent year, only 16. 
Thi~ means that 1f at all we approve the request of the Punjab 
Reg~strar, some ad hoc arrangements for only one session will have 
to be made to train the 52 candidates. 

4. We may, therefore, agree to admit only about 40 candidates 
from Punjab to the next session commencing at the Meerut Centre 
in February 1960. A few candidates, say upto 10, from other States 
served by the Centre may also be admitted. The Governments of 
Punjab and the other States could be informed that their remaining 
candidates may be got trained at our Block Level Training Centre 
at Dhuri where the ~g capa~ty is not being fully utilised at 
present. Moreover, With the equating of the Intermediate and Block 
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Level Courses as already contemplated by the Central Committee, 
there will be no difference in the content of training imparted at 
the Regional Co-operative Training Centre, Meerut, and the Block 
Level Co-operative Officers Training Centre, Dhuri, which may 
then be fully used by the Punjab. 
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PROCEEDINGS OF THE TWENTIETH MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL 

COMMITTEE FOR CO-OPERATIVE TRAINING 

(29th August 1959 at New Delhi) 

Present: 
1. Prof. D. G. Karve, Chairman 

2. Shri B. Venkatappiah . 
3. Shri M. R. Bhide 

Shri J. C. Ryan, Member-Secretary of the Standing Sub
Committee, did not attend the meeting as he was away on tour 
outside India. 

ITEM I : Review of progress in . the various co-operative training 
courses 
The Chairman drew attention to the fact that there had 

been under-utilisation of the training facilities available at several 
of the existing training centres. 

After a brief discussion the note on the subject was recorded. 

ITEM II : Review of action taken on the proceedings of the 11th, 
18th and 19th Meetings of ihe Standing Sub-Committee 

The Chairman referred to the request of the Registrar of 
Co-operative Societies, Madhya Pradesh, to relax the minimum 
qualifications required for admission to the Junior Co-operative 
Officers Course. He said that no doubt our approach was that 
whosoever took up co-operative service should be given a suitable 
course of training in Co-operation. At the same time, the Chairman 
added, some formula, both in regard to the minimum qualifications 
and in regard to the minimum period of service in· the Co-operative 
Departments or co-operative institutions would have to be pres
cribed as a general rule for admission to the Junior Co-operative 
Officers Training Course. However, he felt that the request made 
by the Registrar, Madhya Pradesh, might have to be treated as a 
special case, and some ad hoc training arrangements might have to 
be made. Shri Venkatappiah suggested that this question could be 
examined in greater detail when the report on Rajasthan which 
was recently visited by an officer of the Central Committee in this 
connection also became available. 

The Chairman then mentioned that a grant of Rs. 50,000 
for the creation of a 'Book Fund' had been received from the 
Government of India and that concrete steps for utilising the 'Fund' 
would be taken within the next two or three months. To begin 
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with, he stated, the materials already available with the Central 
Committee might be gone through to see which of them should be 
got printed without delay. 

Shri Bhide mentioned about the arrangements for training 
of junior co-operative personnel in Andhra Pradesh. He said that 
while the junior schools were primarily intended for training the 
departmental and institutional personnel, there had been a pre
ponderance of private candidates admitted to the schools in Andhra 
Pradesh. It was not certain whether all the private candidates who 
had been trained in the junior schools were intended to be finally 
absorbed in service either in the Co-operative Department or co
operative institutions. It was, therefore, suggested that the whole 
matter might be looked into by the Central Committee. 

The other items in the note on the subject were recorded. 

ITEM Ill: Expansion of training facilities 

ITEM IV: Equating the Block Level Course with the Regional 
Course 

ITEM V: Evaluation of the training programmes 

The above subjects were discussed with reference to their 
main features. It was decided that the notes on the above three 
items should be sent to the Members of the Central Committee 
for Co-operative Training for further discussion at its next 
meeting to be held at Poona on the 12th and 13th September 1959. 

ITEM VI: Introduction of Audit as compulsory subject at the 
Madras Centre 

The Chairman stated that while provision of instruction 
in Audit was essential, introduction of Audit as a full compulsory 
subject would not be a sound proposition and that Audit should 
be included as an important part in the compulsory subject of 
Book-keeping and Accountancy in the Intermediate Officers 
Course. Before finalising the proposal he would like to discuss the 
matter with the Principals and ascertain their opinion. 

ITEM VII: Request from Registrar of Co-operative Societies, Punjab, 
for 52 seats in the next session of the Long-term Course 
at tlze Regional Training Centre, Meerut. 

Commenting on this item, the Chairman said that the 
request of the Registrar of Co-operative Societies, Punjab, !O a~
mit 52 candidates to the next session at Meerut comm.:ncmg 111 
February 1960 could be met partially by taking as many candidates 
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A.PPE!(DIX 1 

(Reference Note I relating to Sixth Central Committee Meeting) 

No. 1-73/57-Coop. ill. 

GOVERNMENT OF INDIA 

MINISTRY OF CoMMUNITY DEVELOPMENT AND CoeoPERATION 

(DEPARTMENT OF CO OPERATION) 

2nd May 1959 
New DELm, the 12th Vaisakha 1881 

RESOLUTION 

The Government of India in the Ministry of Community 
Development and Co-operation (Department of Co-operation), in 
consultation with the Reserve Bank of India, have decided to re
constitute the Central Committee for Co-operative Training, 
constituted under the Ministry of Food and Agriculture (Agricul
ture), Resolution No. F. 36-9/53-P.C. ill, dated the 24th November, 
I 953, with the following members:-

1. Shri V. L. Mehta, Chairman 
Chairman, 
All-India Khadi and Village Industries 

Commission, 
BOMBAY· I. 

2. Prof. D. G. Karve, Member 

3. 

4. 

Cfo Reserve Bank of India, 
BOMBAY. 

Shri B. Venkatappiah, 
Deputy Governor, 
Reserve Bank oflndia, 
BOMBAY. · 

A Representative of the Ministry of Com-
munity Development and Co-operation (De
partment of Co-operation). 

5. A .Representatiye of the Planning Commis
sion. 

6. The President, 
All-India Co-operative Union. 

7. Shri R. G. Saraiya, 
Chairman, 
Bombay State Coop. Bank, 
BOMBAY. 

" 

, 

" 

.. 
• 
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8. The Registrars of Co-operative Societies, 
Bombay, Madras, West Bengal, Uttar 
Pradesh and Punjab. 

9. The Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY. 

. Member-Secretary 

Ordered that a copy of this Resolution may be communicated 
to all State Governments, all Ministries of the Government of India, 
Cabinet Secretariat, Planning Commission and the Reserve Bank 
of India. 

lZ 

Ordered also that it may be published in the Gazette of India. 

(Sd.) M. R. BHJDB, 
A.ddltlonol Secretary. 
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APPENDIX 2 

(Reference Note I relating to Sixth Central Committee Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

D.O. Ref. No. ACD. TRG. 3607/TS. 2-59. 13th May, 1959. 

Dear Shri 

CENTRAL COMMITTEE FOR Co-oPERATIVE TRAINING 
-RECONSTITUTION OF 

In terms of D.O. No. ACD. 2985/AC. 50-53 dated 16th Novem
ber 1953 the Reserve Bank of India had constituted the Central 
Committee for Co-operative Training to implement the Bank's part 
of the scheme. for co-operative training. The Government of India 
have in consultation with the Reserve Bank of India decided to 
reconstitute the Committee with the following members:-

1. Shri V. L. Mehta, Chairman 

2. 

3. 

4. 

s. 

Chairman, 
All-India Khadi and Village Industries 

Commission, 
BOMBAY-I. 

Prof. D. G. Karve, 
C/o Reserve Bank of India, 
BOMBAY. 

Shri B. Venkatappiah, 
Deputy Governor, 
Reserve Bank of India 
BOMBAY. ' 

A Rep_resentative of the Ministry of Com
muruty Development and Co-operation 
(Department of Co-operation). 

A ~epresentative of the Planning Commis
SIOn. 

6. The President, · 
All-India Co-operative Union. 

7. Shri R. G. Saraiya 
Chairman, ' 
Bombay State Co-operative Bank Ltd. 
BOMBAY, ' 

8· The Registrar, Co-operative Societies 
Bombay State, ' 
POONA. 

Member. 

.. 

, 

.. 

.. 
, 

.. 
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9. The Registrar, Co-operative Societies, 
MADRAS. 

10. The Registrar, Co-operative Societies, 
West Bengal, 
CALCUTTA. 

II. The Registrar, Co-operative Societies, 
Uttar Pradesh, 

12. 

LUCKNOW. 

The Registrar, Co-operative Societies, 
Punjab, 
JULLUNDUR. 

Member 

.. 

.. 

.. 

13. The Chief Officer, Membrr-Secrrtary. 
Agricultural Credit Department, 
Reserve Bank of India; 
BOMBAY. 

2. The Reserve Bank will meet the travelling and halting 
expenses of the members of the Committee (other than the official 
representatives of the Government of India and the Planning 
Commission) who come to Bombay from outside to attend the 
meetings. The officials (other than those mentioned above) will be 
reimbursed their expenses on the scale admissible to them under 
their respective rules of service, while the non-officials will be paid 
halting and travelling allowances on the basis admissible to the 
senior officers of the Bank. A memorandum showing the scale on 
which the travelling and halting allowances are paid to the senior 
officen of the Bank is enclosed. 

Y oun sincerely, 
v. StVARAMAN. 
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MEMORANDUM 

(a) Travelling Allowance: 

(i) One first class or air-conditioned class, where available, 
return fare by rail, or return fare by air if the journey is 

. performed by air. 

(ii) One-third class fare for servant, if taken. 

(iii) Actual cartage, transport and coolie hire. 

(b) Halting Allowance: 

Rs. 20 per day. 

N.B.-The halting allowance during the period of transit will 
be paid at the rate of Rs. 20 per diem. 
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(Reference Note I relating to Sixth Central Commi/lee Meeting) 

STATEMENT OF EXPENDITURE IN RESPECT OF REGIONAL CO-OPERATIVE 
TRAINING CENTRES 

(July to Juno) 

Centre 

Poona 

Senior and Intermediate Officers Courses 

Intermediate OHicors Courses 

Madras 

Meerut 

Indore 

Rancbi 

• Pi.Junlsub)oct to audit. 

Total 

1952-53 1--~9-53-·5_4_,__19_5_4-_5_5 -1--~9_5_5--56_1 1956-57 
,- 1------1---

1958-59• 1951-58 

50,272 

50,212 

92,118 2,45,678 2,42,358 2,73,995 2,81,004 2,97,544t 

99,779 1,02,711 78,966 82,156 

- I - 20,933 84,986 74,312 

= I .... ~ 
92,118 I 3,90,3361 

43,348 61,376 86,095 

87,426 1,13,304 1,06,892 

4,96,7761 6,12,6271 6,30,459 

82,192 

1,00,023 

94,580 

1,05",935 

6,80,274 

t IDdudol R.I. S6.000 btln.a tbo oonltlbutioa or tho BombaJ Sta .. Co·open.Uve Uaion. 



APPENDIX 4 

(Reference Note I relating to Sixth Central Committee Meeting) 

STATEMENT OF EXPENDITURE IN RESPECf OF THE SPECIAL COURSES AT THE 
REGIONAL CO-OPERATIVE TRAINING CENTRES 

(July to June) 

Centre 1955·56 I 1956-51 1957-58 1958-59° 

Short·tcna Course on Co-operative Marketing I 
Poooa .. .. .. .. .. .. .. 31,929 56,916 37,632 51,390 

Madw .. .. .. .. .. .. .. - 3,260 73,928 65,651 

Ranchi .. .. .. .. .. .. .. - 8,786 I 78,338 73,054 

Indoro .. .. .. .. .. .. .. - - 32,398 51,203 

Meerut .. .. .. .. .. .. .. 1,404 76,217 47,877 53,604 

Short·tcna Course on Land Mortgage Banking 

Madw .. .. .. .. .. .. .. 
I 

4,653 49,974 51,651 58,171 

Total .. 37,986 1,95,153 3,21,824 3,53,019 

• Fla\lrn aub}cd 'o audl\, 
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APPENDIX S 

(Reference Note I relating to Sixth Central Committe~ Meeting) 

STATEMENT OF EXPENDITURE IN RESPECT OF BLOCK 
LEVEL CO-OPERATIVE OFFICERS TRAINING CENTRES 

(April to March) 

Centre 1955-56 1956-51 1957-58 1958-59° 

Rs. Rs. Rs. Rs. 

Hyderabad .. .. 53,786 70,650 83,941.16 1,08,883. 49 

Oopalpur-on-Sea .. 58,808 1,14,812 1,44,030.26 1,32,177.65 

Bhamagar .. .. 22,210 96,818 1,24,936. 39 77,264.63 

Kota .. .. 24,231 1,19,594 11,21,691.66 1,23,889.99 

Tlrupathi .. .. 23,812 80,366 84,032.92 1,00,577. 96 

Faizabad .. .. - 1,68,435 1,53,276. 29 1,30,011.00 

Db uri .. .. - 68,652 1,40,169.34 1,11,484.47 

KalyaDi .. .. - 77,522 1,00,413.35 1,19,492.99 

Total .. , 1,82,847 7,96,849 9,52,491. 37 9,03,782.18 
I 

• Piprosmb;ect to audit. 



A.PPENDIX6 

(Refuence Note I relating to Sixth Central Committee Meeting) 

CO-OPERATIVE TRAINING COLLEGE, POONA 
SENIOR OFFICERS COURSB 

I to XI Session XII Session XIII Session XIV Session 
Name of the State deputing the 

candidates I D I D I D I D I 
. --

Andhra Pradesh .. .. .. 17 IS - - - - 2. I 
Assam .. .. .. .. 2.2 7 2 I 2 I I I 
Bihar .. .. .. .. 31 2 4 - - - 4 -
Bombay .. .. .. .. 26 17 6 I 9 s 4 I 
Himachal Pradesh .. .. .. 9 4 I 2 I - - -
Jammu and Kashmir .. .. 12 2 2 - I - 2 -
Kerala .. .. . . .. 7 I I 2 1 - i 1 -
Mysoro .. .. .. . . 14 4 2 - 3 - 2 -
Madras .. .. . . - 12 - 3 - 3 - I 
Madhya Pradesh .. .. .. 38 13 - I 4 - I 2 
Orissa .. .. .. . . 12 - 2 - 2 - 2 -
Punjab .. .. . . .. 9 12 - 2 - 2 1 -
Rajasthan .. .. .. .. 18 6 2 I 2 2 2 2 
Uttar Pradesh .. .. .. 2 10 1 3 - I 2 I 
Manipur .. .. .. . . 3 2 - - - - - -
West Bengal .. .. . . 11 6 2 I 2. - 4 I 
Indian Universities .. .. . . - I - - - - - -
Foreign countries .. .. .. 2 - - - - - I -
Delhi .. .. . . .. - - - - - - - I 

Total .. 233 114 2S 17 27 14 29 II 

D-Dcpartmcntal. 1-InstJtutional. 
J to XI Sessions completed before the date oflbe last meeting of the Central Committee, i.o., 9th September 1958. 

No. of candidates 

Already Under-com-
pleted going 

training training 

32 3 
3S 2. 
37 4 
64 s 
17 -
17 2 
12 I 
23 2. 
18 I 
S6 3 
16 2 
2S I 
31 4 
17 3 
s -

2.2 s 
1 -
2 I 

- I 

430 40 

XII Seuion from 23rd April 1958 to 22nd October 1958, 
Xlll Seui.on from 17th November 1958 to 16th May 1959. XIV Seaaion from tat June 1959 to 31st December 1959, 
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APPENDIX 7 

(Reference Note I relating to Sixth Central Committee Meeting) 

CO-OPERATIVE TRAINING COLLEGE, POONA 

INTERMEDIATE OFFICERS COURSE 

I 
No. of candi-

I to VI Sessions VII Session• dates 
(Completed) (In progress) 

Name of the State AI· 
deputing candidates 

I 
ready Under com- train-

D I p D I p pletcd ina train· 
0 ing 

------ --
Bombay .. 00 137 64 65 52 20 00 266 7Z 
Assam 00 2 00 .. .. 00 00 2 .. 
Himachal Pradesh •• 2 00 00 00 00 .. 2 .. 
Kcrala 00 .. 10 00 .. 00 00 00 10 00 

Madras 00 00 .. I 00 00 00 00 I 00 

Bihar 00 00 I 00 00 00 00 .. I .. 
And bra 00 00 I 2 00 00 00 .. 3 00 

Madhya Pradesh .. 33 6 00 00 .. 00 39 00 

Manipur .. 0 0 I 00 .. 00 00 00 I 00 

Orissa 00 00 I 00 00 00 00 00 I 00 

Punjab .. 00 00 2 00 .. 00 00 2 00 

Rajasthan .. 0 0 5 .. .. .. 00 .. 5 00 

Tripura 00 .. 2 00 .. 00 00 00 2 .. 
Nepal .. 00 I .. 00 00 .. 00 I .. 
Sikkim .. 00 I 00 00 00 00 00 I .. 
Mysore 00 00 3 00 00 .. 00 00 3 00 

Total 00 200 75 65 52 20 00 340 7Z 

D-Deputme:ntal. 1-Iastitutiooal. P-Prin&e. 
• From lsl July 1959 10 30th JUDC 1960. 
Note :-lbe Centro terYeS tbo DCCds of Bombay State. Prior to tho come n nl of &he 

Cou.no at other Centres. candidatc:l from other States were a1Jo admitted. 
Note :-1 to V Sessions were completed bet"oro the date oflut mcctina ofCoaual Commitwe. 

i.e., 9th September 1958 and VI Sc:aion wu in proareu. 
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APPENDIX 8 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, 
MADRAS 

INTERMEDIATE. OFFICERS COURSE 

Name of the State deputing 
the candidates 

An 
K 
M 
M 

dhra Pradesh 
erala . . 
adras .. 
ysore .. 

Assam .. 
Bihar .. .. 
Bhopal .. 
Coorg .. 
Hyderabad 
Madhya Pradesh 
Madhya Bbarat 
Orissa .. 
Saurashtra 
Tripura .. 
Vindhya Pradesh 
Nepal .. 
Pondicberry .. 

.. .. .. .. 
.. .. .. 
.. .. .. .. .. 
.. 
.. .. .. .. 

.. .. .. .. .. 
.. .. 
.. .. .. 
.. .. .. 
.. .. .. 
.. 

Total 

I to V Ses-
sions 

_(Completed) 

D I· 

. . 12 31 .. 52 13 .. . . 38 .. 18 s 

. . 2 I .. 3 .. . . 2 . . . . 2 . . .. 4 . . 

.. I I .. 3 2 .. 3 . . 

. . 1 3 .. 2 . . .. I •' .. . . .. .. . . . . 

.. 106 94 

• From 15th July 1959 to 13th June 1960. 

VI Session• 
(In progress) 

D I 

----
2 II 
7 6 .. 2 
8 .. .. . . . . .. .. .. 
. . . . .. . . .. .. 
.. . . .. . . 
.. . . .. . . .. .. .. . . . . .. 
17 19 

Number of 
candidates 

AI-
ready Under· 
com· going 
pleted train· 
train- ing 
jng 
----

43 13 
65 13 
38 2 
23 8 

3 .. 
3 .. 
2 . . 
2 .. 
4 .. 
2 . . 
s .. 
3 . . 
4 .. 
2 .. 
I . . 

.. . . .. . . 
200 36 

Nor~: I to IV Sessions were completed before tho date or last Central Committee mcctiD& 
i.e., 9th September 1958, and V Session was ia propcss at tho timo of mcotina. ' 



171 

APPENDIX 9 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, RANCHI 

INTERMEDIATE OFFICERS COURSE 

I to V Sessions 
I 

VI Session• No. of candidates 
Name of the State 

(Completed) (In progress) 

deputing the --·-1 I Already 
D I I : 

Under-candidates D I I com- going 
I I pleted training training - ---

Assam .. .. 16 3 I I 19 z 
Bihar .. .. 78 - 7 - 78 7 
Manipur .. .. 8 3 8 I II 9 
Orissa .. -. Z4 I 4 - zs 4 
West Bengal .. I8 3 - - ZI -
Tripura .. .. I3 I 4 I I4 5 
Bhopal •. .. 4 - - - 4 -
East Punjab •. .. - I - - I -
Himachal Pradesh .. I - - - I -
Pepsu . . .. I I - - z -
Saurashtra .. 4 - - - 4 -
Uttar Pradesh .. I s - I - 6 -
Nepal (Under 

I Colombo Plan) . - I - - - -
Total .. 169 I8 Z4 3 I87 Z7 

D-Departmental. 1-lnstitullonal. 

•From Is& July 19.59 to 30th May 1960. 

Not~.- I to IV Sessions WCftl completed bcfora the ~te of lui mcctina or the Ccn1ral Colli• 
mittcc, i.o., 9th September 19S8, and V Session was in propcss a& the time or mcctiaa. 
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APPENDIX 10 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MEERUT 

INTI!RMEDIATB OFFICERS COURSE 

I 
Number 

Ito Ill Sessions IV Session• of candidates 

Name or the State deputin& 
(Completed) (In progress) --:----

the candida&cs Already Under· 
com- . 

0 I Private D I pleted B<!l~ 
training training 

-- ---·---- --- ---
Uttar Pradesh .. .. I 33 4 - II 38 II 

Punjab .. .. .. 3 II - I 5 14 6 

Jammu and Kashmir .. 9 - - - - 9 -
Himachal Pradffil .. .. 12 - - 3 - 12 

h-Delhi .. .. .. . . 6 I - 6 2 7 

Nepal •• .. .. .. - - - - I -
Total .. 31 45 4 10 19 80 

0 -Departmental. 1-Institutional. 
• From 20th Pebrurary 1959 to 19th January 1960. 
Not~ :-1 and II Sessioas were completed before the date oflastmcetini: or Central Commit teo. 

i.e., 9tb September 1958 and Ill Session which was in prosrcss came to an end on 16th January 
1959. 



173 

APPENDIX 11 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, INDORE 

INTERMEDIATB OFFICERS COURSE 

Name ofStaie dcputina 
the candidates 

adhya Pradesh M 

Rajas 

A 

than .. 
jmcr •• .. 

v indhya Pradesh 

.. 

.. 

.. 

.. 
Total 

.. 

. . 

.. 

.. 

.. 

I to Ill Ses.sions IV SesaJon• 
(Completed) (In proarcu) 

D p I D I 

--- ----,. I ll 17 10 

26 - l 7 -
I - - - -
3 - I - -

84 I 25 24 I 10 

1-lutitutional. 

• From Uth January 1959 to 14tb Decanbcr 1959. 

No.ofcandi. 
data 

Already UDder-com· IOinJ plctcd 
trainin& tnoinla& 

--- --
11 27 

28 7 

I -
• -

I 110 ,. 

Not• :-1 and II Sessions were completed bel ore tho date oflut to« lin& of Central Comrnttce., 
i.a., 9th September 19S8 and JIJ Session wtUc.b 'N&I in prolfCSS came &o aa end oa Utb Dececzt. 
beri9S8. 



Name or State deputing 
candidates 

APPENDIX 12 

(Reference Note I relating to Sixth Central Committee Meeting) 

CO-OPERATIVE TRAINING COLLEGE, POONA 
SPECIAL SHORT-TERM COURSB IN Co-OPERATIVE MARKETING 

I to VI Sessions 

I 
VII Session VIII Session IX Session 

(Completed) (Completed) (Completed) (In progress) No. or candidates 

Already Under 
D I D I D I D I trained training 

Bombay .• .. .. 16 17 4 - 10 - 3 - 47 3 
Madhya Pradesh .. .. 14 I - - - I s 2 16 7 
Mysore .. .. .. .. II 2 2 - 4 4 4 - 23 4 
Rajasthan .. .. .. 3 - - I - - 8 - 4 8 
Andhra Pradesh .. .. 29 I - - - - - - 30 -
Assam .. .. .. .. 2 - - - - - - - 2 -
Bihar .. .. .. .. 12 - IS - II - 18 - 38 18 
Delhi .. .. .. .. I - - - - - - - I -
Himachal Pradesh .. .. - - - - - - - - - -
Jammu and Kashmir .. .. - - - - - - - - - -
Madras .. .. .. .. 19 2 - - - - - - 21 -
Orissa .. .. .. .. 2 I - - - - - - 3 -
Kerala .. .. .. II I - - - - - - 12 -
Uttar Pradesh . . . • .. 9 - - - - - - - 9 -
Malaya (Foreign trainee) .. - - I - - - I - I I 

Total .. 129 2S 22 I 2S s 39 2 207 41 
' 

- - . D Departmental. I Institutional. . 
Note: 1- State& served by the' Centro aro Bombay. Madhya Pradesh, Myaore and RajasthaD. Prior to the commencement or lhe Couno at the other 

centres, candldatca from other StatCI were also admilled. 
Not•: 2-J to VI Sessions from 15th February 19.56 to 27th August 19.58. VIII Session from 23rd February 19.59 to 22nd June 19.59. 

VII Ses.sion from 22nd September 19.58 to 21st January 19.59. IX Session from 6th July 19.59 to Sth November 1959, 
Not•: 3-1 to VI Sessions complctod beforo the date oftbo last meeting oftho Ceatnl Collll:qittco for Co.operativc TraWa~t i.e .. , 9th SopteJQbof t9n, 

-



APPENDIX 13 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MEERUT 
SPECIAL SHORT•TERM COURSE IN CQ-OPI!RATIVB MARKETING 

~to V Session 
I 

VI Session vn Session vm Session IX Session 
- . (Completed) (Completed) (Completed) (Completed) 

Name or State deputing candidates 
(In progress) 

D I D I D I D I D I 

--- -------------- -- ----
As. <am .. .. .. .. .. . . 19 - 2 - 2 - 3 - 3 -
Bihar .. .. .. .. .. . . 13 - 7 - 12 - 13 - II 7 
Delhi .. .. .. . . - - - - - - - - - -
Himachal. Pmd~b .. .. .. . . 2 - 4 - - - - - - -
Jammu and Kuhmlr .. .. .. . . I - - - - - - - - -
Manlpur . . .. .. .. . . 2 - - - - - I - - -
Punjab •• .. .. .. .. 19 9 - 3 - I 3 - 2 3 
Tripum •• .. .. .. .. .. - - - - - - - - - -
Uttar Pmdesh .. .. . . .. .. 64 - - - I - s - 10 -
Orissa .. .. .. .. . . 9 - - - - - - - - -
Rajasthan .. .. .. . . . . 2 - - - - - - - - -
West Bengal .. .. . . . . .. 2 - - - - - - - - -

Total .. 133 9 13 3 IS I I 2S - 26 10 

D- Depe,rtmmtal. 1-lulitutional. 

I No. or 
candidates 

AI· Under ready train-train· ins ed 
----

26 3 
4S 18 
- -
6 -
I -
3 -

35 s - -
70 10 
9 -
2 -
2 -

199 36 

Noll I.-Stat~ llen'ed by tho centn~ art A.uam. Bihar, Delhi. Himachal Prac!esh. Punjab, Jammu and Ku.bmlr, Manipur. Tripura and Uttar Pradelh. 
No11 2.-1 to VI Sculons rrom 20th May 19S6to 13th Septembtt 19S8. 

VII Session from 27th O«obet 19~8 to 26th February 1959. 
VIII Session from lOth March 19!9 10 29th Jub' 19.59. 

IX Scstion commmeod on 17th Auaust 1959. 
l'iott J,-1 to V Sou.loucomplotcd bcforetbo dati o(tbe lut meclial: ohbo CeotnlCommlttce. t ... , !ttb SeplaDber 1951. 

-u: 



APPENDIX 14 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MADRAS 

SPECIAL SHORT-TERM COURSB IN Co-oPERATIVE MARKE'IINO 

Itom Ses- IV Session sions (Com· (Completed) 
Name of State deputing candidateo 

pleted 

D I D I 

r----
Andhra Pradesh .. .. .. . . 40 - 8 ·5 
Kerala .. .. .. .. .. . . 2 2 I -
Madras .. . . .. . . .. .. 28 - 8 -
Orissa .. .. .. .. .. 10 - 4 -
West BeniPd .. .. .. . . .. s - 2 -

Total .. 85 2 23 s 

D -Departmental. 
• Admiulou in proaress and u such fiaurcs aro tentative. 
Not1 t.--capaeit)' or the courso fs to train 30 candidates per session. 
Nott 2.-J to IV Sessions from 15tb June 19S7to 3rd Dec:embcr 1958. 

V Sculon from 15th December 1958 to 13th April 1959. 
VI Seuion from ht May 1959 to 3ht Auaust 1959. 

VII Session will commence from 14th September 1959. 

V Session VI Session 
(Completed) (Completed) 

D I D I 

18 - 12 -
- - - -
9 - 10 -

- - - -
- - 4 -
27 - 26 -

I-Institutiooat. 

vn Session• 
will com-
mence on 
14-9-1959 

D I 

----
II 8 
- 2 
- -

4 -
5 -

20 10 

Nort 3.-1 to Ill Sessions were completed: bef'ore the date oflast mcctiaa oltbe Central Committee, i.e., 9ah September 1958. 

No. of 
candidates 

AI-
ready Under-

train-!min- ing ed 
----

83 19 
5 2 

55 -
14 4 
II 5 

168 30 



APPENDIX 15 

(Reference Note I relating to Sixth Central Commillee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, RANCID 
SPECIAL SHORT-TERM COURSB IN Co-OPERATIVE MARKETING 

I and II Sessions Ill Session IV Session V Session No. of candidates 

N amo of State deputins candidates 

ssam .. .. 
har .. 
mmu and Kashmir 

A 
Bi 
Ja 
M 
0 
Tn 
u 
w 
Bo 
Ht 
Ke 
M 
Pun 
RQJ 

~nipur .. 
nssa .. .. 

pura .. 
ttar Pradesh 
est Bensal 
mbay .. 

·macho! Pradesh 
rata .. .. 

ysoro . . 
jab .. .. 

'asthan .. 

-

.. .. .. .. .. .. .. .. 

.. .. .. 

.. .. .. .. .. .. .. .. .. .. .. .. 

. . .. .. .. .. .. .. .. .. .. .. .. 

.. .. .. .. .. .. 
Total .. 

(Completed) 

D I 

---
'1 -
4 -

- -
3 -
4 -
4 -

19 -
14 4 
- -
5 -- 2 

- 2 
- 3 

I -
61 . ,11 

(Completed) (Completed) (In progress) 

D I D I D I 

- ---
I - 2 - 2 -
5 - 8 - 16 -

- - - - - -
- - - - 3 -
4 - - I - -
2 - - - 3 -
9 - 16 - 15 -
4 5 - 4 3 3 

- - - - - -
- - - - - -
- - - - - -
- - - - - -
- - - - - -
- - 2 - - -
25 5 28 5 42 3 

D-Departmental. . 1-lusu tudonal. 

Already 
trained 

10 
17 -
3 
9 
6 

44 
31 -
5 
2 
2 
3 
3 

135 

No,. 1-Slltn IMrt'Cd by the centro an Au.am, '1tihar,-- Jammu and Kuhmlr, ManJpur, Orissa, Tripun, Uttar Pradesh, and West BcDp.l. 
Prior lo lho cornrMnccmcru of the co uno al tba olhcr centres candidates from olher Statct were also admitted.. 

Under 
trainins 

2 
16 
-

3 
-

3 
15 
6 ------

45 

No" 2-lto 111 SeuJons from 15lb May I9Sl to 3ht December 19"- IV ScuioD from Uth January 1959 to l4tb Jutr 1959, V Se«lon from Jrd 
"UIUtl 19.59 to lnd FebN&I'f 1960. 

N•fl l--1 to 11 Seulou ._. comrleted bel ore the date or Ja,t rnecdna of 1he Central Commiltoe, i.o., 9tb 5eptaDber '"'· 

... ... 
" 



APPENDIX16 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, INDORE 
SPECIAL SHORT-TERM COURSE IN co-oPERATIVE MARKETING 

I Session II Session m Session IV Session 
(Completed) (Completed) (Completed) (In progress) 

Name of State deputins candidates 

D I D I D I D I 

Andhra Pradesh . . . . .. - - - - - - - -
Bombay .. .. . . .. 2 3 - I I I - -
Delhi .. .. . . .. - - - - - - - -
Himachal PradeSh .. . . .. - - - - - - - -
Jammu and Kashmir .. .. - - - - - - - -
Kerala •. .. . . .. - 4 - 7 - 2 - 2 
Madhya Pradesh .. .. .. - 10 - 4 - 8 s 3 
Madra! .. .. . . .. - - - - - - -
Mysore .. . . . . .. - - - 4 2 - -
Punjab .. .. . . . . .. -

H-
-

~ 
- 2 - 4 

Rajasthan . , . • . . " - - . 9 - 15 -Uttar Pradesh (a! a special case) " - - - ·- 10 .-
Total " 2 - 14 IS 30 9 

D-Departmcntal. . I-Instltutionat. 

No. of candidates 

Already Under 
trained training 

- -
8 -- -- -- -13 2 

22 8 - -
6 -
9 4 
9 15 - 10 

67 39. 

Not~ 1-1 to II Sessions from 15th November 1951 to 8th December 1958. III Session from 5th Januar)' 1959 to 4ih July 1959, IV Sculon from 
3rd August 1959. . 

NtJtt 2-Statct aervcd aro Andhra Pradesh, Bombay, Delht. Himachal Pradesh, Jammu and Kashmir, Kcrala, Madru, Madhya Pradesh. Mysore, Puoj.lb 
aad Raiasthan. 

Not• 3-Seulon I wu completed bofore the dale oftho lut mcctJn~r ortbc Cor:~ttal CoJIIPlittce, I.e., 9th September J9,1, 

-Oil 
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· APPENDIX 11 

(Reference Note I relating to" Sixth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES 
TRAINED IN THE SPECIAL COURSE IN CO-OPERATIVE 
LAND MORTGAGE BANKING AT REGIONAL CO-OPERA-

TIVE TRAINING CENTRE, MADRAS 

No. of 
'ltoiV V Session VI Scalon VJJ Seaion --Saslont (Completed) (Completed) (Jo prosrca) AI-..... (Completed) 

read> Uoda-..... . .... 
~L 

lctcd ...... 
D I D I D I lraio- ... 

. 

r-- ~ -
Andbra Pndah .. 19 I 6 I ' - ' - " ' A ..... .. .. 8 - 2 - 2 - 2 - 12 2 
Bihar .. .. 23 - - - , - s - 26 s 
Bomba)' .. .. , 14 - s 6 - ' 21 , 
Kcrala .. , 7 - 4 2 2 - I II I 
Madh,a Prac!adi .. 6 , - - - I - 10 -
Madlu .. .. 18 8 , ' s - - 7 40 7 
Mysore .. .. 4 I 4 - 4 - 4 - ll 4 
OriJsa .. .. 4 - 4 - 2 - 2 - 10 2 
Punjab .. .. 6 - - - - I - - 7 -Jlaiuthan. .. 4 - - - 2 - • - 6 • Uttar Pradab .. 2 - - - 4 - , - ' 

, 
We~tBcnpl .. 10 - 2 - - - 3 - 12 , 
Manipur .. .. 2 - I - - - - , -
Tripara .. .. I - - - - - 2 - I 2 
Hlmacball'ndcah .. I - - - I I - - 3 -

Tooal .. 114 34 22 16 31 II 31 II 221 42 

D-Departmcatal. I-Iosthatioaat. 
NOH -1 to tv Sessions 1fiiCTCI completed bdorc the date of lut meetiQ of 1M CcDtral 

eomm;._J .... 9ohScplciDbcri9S8. 
V Scaioo &om 13th JUDO 1958 to 12th Odobct 1958. 

VI Sc::uloo rrom 14th Nowmbcr 1958 to llth Marcb 19.59. 
VII s..loo Crom 15th J~me 1959 to 14th Oc:lobcr 1959 



2 

3 

4, 

A.PfENDIX 18 
---·--- -· 

(Reference Note I relating to Sixth Central (:ommittee_ Meeting) 

STATEMENT SHOWING THE PROGRESS OF TRAINING IN THE-BLOCK LEVEL 
CO-OPERATIVE OFFICERS TRAINING CENTRES 

~atesof No. of No. of 
No.oftbo Datet of candidates R.emarQ Placo where tho ceotro Is located State~ served Session mmencc~ onclusion candidates onder mcn1 !rained ttainln& 

(I) (2) (3) (4) (5) (6) (7}_ (8). 

-
Oopalpur~on-Soa (122) .. . . Bihar and Orissa .. .. .. I 15-IG-55 14- 8-$6 79 

II 1-11-56 36- !l-57 97 
' Ill 1-11-57 31)- 9-51 97 -· 

- 273 ' IV 1-11-58 36- 9-59 f lOS 

KalyaoJ (73) .. ... . . .. West Bcnaal, -Assam, Manipur, I 1- 6-56 31- 3-57 41 
Tripura and N.E.F.A. .. .. II 1- 7-57 31- 5-58 67 

Ill· 1- 7-58 31- 5-59 52 

IV 1- 7-59 31- 5-60 
r- 160 

••• 
Palnbad (150) .. .. .. Uttar Pradesh .. .·. .. I 1- 6-56 31- 3-57 142 

- II- I...S -57 31- 3-58 Ill 
III 1-' 5-58 31- 3-59 78 

IV 1- 5-59 31- 3-60 
f.-- 341 

90 

Dhurl (45) .. .. .. , . Punjab, Jammu and Kashmir I 1- S-56 28- 2-57 14 
Himachal Pradesh and Delhi II 1- 5-57 31- 3-$8 67 
Adm. .. .. .. .. Ill 1- 5-58 31- 3-59 41 - 122 

IV 1- ScS9 31- 3-60 36 

Dburi (SborHenn coune) .. .. PunJab .. .. .,. .. I 1- 7-56 14-11-56 IS 
' 

As a special ease can· 
II 15-11-56 31- 3-$7 23 didates from Ut 

III . 16- 9-57 31- 1...58 17 Pradesh are ad.mlned 

-! 



IV ·. 1- 2-58 15- 6-58 12 to Dburl from II v 1-11-58 15- 3-59 16 Session. U.P. C4!1• 
83 Nilt dldates trained 00 

far arc 1957-!18--42, 
1958-59-21 and 30 
candidates aro un .. 
dersoing training in 
19.59·60 Session. 

tThis counc baa been 
disc:ontinued. '· Tirupathi (180 per you in 3 aessioDI) Madras and Andbra Pradosh I 25- 1-56 9- 5-56 39 

II 25- 5-56 8- 9-56 37 
Ill 24- 9-56 8- 1-57 26 
IV 23- 1-57 7- 5-57 34 v 23- 5-57 6- 9-57 35 
VI 22- 9-57 5- 1-58 35 

VII 21- 1-58 5- 5-58 39 
VIII 21- 5-58 4- 9-58 55• •Includes one candi-

IX 20- 9-58 3- 1-59 " date from Jordan. 
X 19- 1-59 3- 5-59 40 

395 
XI 19- 5-59 3- 9-59 42 

20- 2-56 -'· Bbavnapr (80) .• Bombay I 19-12-56 49 co 
II 15- 2-57 14- l--$8 88 -Ill 15- 2-58 14- 1-59 34 

IV 16- 2-59 14- 1-<10 
171 

70 
1. Kola (1041 Rajasthan and Madhya Pradesh t 21- 1-56 20-11-56 86 

II 4- 2-57 3- 1-58 86 
Ill 3- 3-58 2- 2-59 75 

IV 18- 2-59 17-1-<10 
247 

96 

•• Hyderabad (81)_ .. 
~aor:e. ~~~d~ ~adesh and Kerala ·-1 17-to-55 16- 9-56 53 AI a sJJOI;ial cue caa.-··u 18-I0-56 17- 9-57 36 did.atcs from Bom• 

11.1 28:::1.0-5_7 ~7- 9-58 64 bay aro admitted to 
'. -- 153" this - centro. The tV .. .JJ-10-.511 12- 9-,59 

.1,945 
.42 number of BombDy ... •._, .. -. -- eand.idatea tniDod 

--~ 412 and wulor trai.oin& · 
1957-58-50 . ;;.! 
1958·59-26. 

Noi•:-FJaurca ia bracbti ii;awt ~tlouod ill&ako capacity per MNioa. 



OPEND/X'l9 
(Reference Note I relating to Sixth Central Committee Meeting) 

STATEMENT SHOWING THE LOCATION OF THE 1UNIOR CO-OPERATIVE OFFICERS TRAINING 
SCHOOLS, NUMBER OF COURSES COMPLETED, CAPACITY OF· THE SCHOOLS, 

NUMBER OF CANDIDATES TRAINED, AND UNDER TRAINING AND THE 
GRANTS-IN-AID SANCTIONED TO THE SCHOOLS AS ON 30m JUNE 1959 

Name of Jbo StaM Loc:a&loa of the JCbool 

Date of 
commence
ment of tho 
ht sossioD 
uadcrtbo 

tc:bcmeof 
Ute Central 
CommJnet 

• • I. Anaalapur • • • • 1- 1-1955 
2. Hydcrabad I (Central 

Co-op.lastj·. • . 9- 7-19$ti 
3. Hydcrabad I (Co~op 

~'11· Collcac) • • • . 4-10-1955 
4, Rajahmuadry . . • , 1- 7-19SS 
S, Joysagar . . ...CC' 1- 3-195' 
6, Tczpur (cloaed 

. . 1-4-59) . . . . • . • • ~- 9-1957' 
7. Dcoabar • • . • 22-10-1956 
8. Pusa • • • • • • 1- 4-1956 
9. ltaaehi • • • • • • 19- 9-1955 

•• 10. Auraapbad • • • • 1- 4-1958 
II. Bhavuagar . . • . 16- 7-1955 
12. Jaleaon . . . , . . 1- 1-1957 
13. Nagpur . . . . . , 1-lG-19SS 
14. Patan ·.. . . . , 1- 1-1957 
U. Poona . . . . . . 1- 9-19SS 
16. Surat • . . . • . 1- 9-1955 

No. or 
courses 

completed 

4 

i 

• 4 
6 

. 3 •. 

' 6 
7 
2 
7 
4 
7 • 7 
7 

c:r:ety No. of 
tchool per ~-d.ldatos 

,.., uaiDocl 

No. of 
candidates 
who have 

,COJDpletcd 
lho·uam-· 
l.o.g, but 
whoso ., 
..,ulu 

bavo not 
yet bcco. 
• made 
ava.llablo 
-.to ua 

160 

160 I 
160 
160 

187 

196 

55 
37o I · 

29 

19 
188 
17 . 80 

80 
160 
160 
160 
160 
80 

160 
160 
160 
160 
160 

82 

75 
69 

260 
338 
62 

206 
233 
387 
143 
386 
387 

41 
286 
146 
165 

Orant·in-ald san,ctloned by 
tho Oovunmcnt of India for 

Orant•iD
aid recom
mended by 
the Central 

· No. of '---...,----,----1-C-omml __ u_eo 
candidates I' 
. under 
tralnina · 

N.A. 
.·376. 

64 
N.A. 
N.A. 

N.A. 
N.A. 
N.A. 

77 
67 
91 
73 
95 
99· 
86: 

1955-6 1956-7 1957-8 

R.I. 

5,789 
18,632 

13,600 

13,637 

R.I. R.I. R.I. 
8,348: . -1~,1~~- • 13,065 

5$,293 

32,890 
14,224 
32,400 

13,456 
35,694 
36,600 

18,175 
6,300 

31,500 
6,300 

96,800• 
96,800• 

30,264 

13,383 
20,059 
27,600 

·33,141 
33.141 
34,930. 

68,503 

28,334 
33,135 
26,605 

23,363 
32,794 
23,926 
27,198 

19,581 23,300 
- 31,200 '31,280 

33,766 ' ' . 30,746 
. 26,900 ; 24,633 

3l,87S 31;288 
. 24,·375 \." 28,851 

-co 
N 



Dtlhl Admltdllrd~IOI 17. Delhi .. .. ;, 1-10-1958 - 80 - .. 
HlmMMI PnuUth •• 18. Simla .. .. 15- 4-19S4 5 80 134 
JIUMIU turd X4Jiunlr 19. sr~naz. :: .. .. 6- 2-1956 ' 100 76 
/Cnakl .. •• 20. Ko ode .. .. 21-111-1955 ' • 120 332 

21. Tricbu.r •• .. .. 1-11-1958 I 80 -22. Trlvaodrum .. ; . 1-11-1955 7 80 lSI 
Madh,. Prod<1h .. 23, Af.'i .. .. .. 1- 7-19S5 7 ·160 363 

24. Ja alpur .. .. s- 6-1956 6 '160 275 
25. NOWJODI .. .. 1- 9-19SS 7 160 264 

Mlldra1 .. •• 26, Colmbaton .. .. 16- 4-1956 5 160 357 . 
' 27. Madral •• .. ,, ISO 4-1955 5 160 m 21. Mad ural .. .. 1- 8-19S6 .4 160 

29. TanJoro , . .. .. II- 7-1955 ·5 ·160 416 
MtJnlpw .. , • ](). Jmpbal •• .. .. 3- 2-1956 5 80 77 
My-. .. •• 31. Dharwar .. .. 1- 9-1955 7 160 368 

32. M_, .. .. .. 5-10-1955 7 160 138 
33, Mysoro •• .. .. 1- 6-1956 6 160 204 

OriU4 . .. • • 34. Cuttack .• .. 11- 7-1955 II '160 247 
35. Oopalpur-oo.se&:..J .. I 15-11-1956 .o4 160 246 ' 
36, Oopalpur-oa..soa-11 .. 16- 7-1956 7 160 191 

l'rlloJIIb .. .. 37. Jullu.adu.r .. .. 1- 9-1955 9 160 293 
31. Patiala I .. .. 2- 1-1956 } ' .6 160 129 39. Pallaloll .. .. 1-11-1958 

&)oltlwo .. 40. JoiJhur .. .. .. 1- 4-1955 .9 160 200 
41, Jo :f"" .. .. .. 1- 9-1958 I 160 37 

u,., Prod<lh .. 42. Bila •• .. .. 1- 5-1956 5 160 230 
~: Haadnapar .. .. 1- 2-1957 4 160 140 

Jchanalrabad .. .. 5-10-1957 2 160 183 
45. JC.urwar •• .. .. 1-12-1958 - 160 
46. Lucka.ow ... . .. 1- 5-1956 5 160 306 
47. Pcppcpoj .. .. 9- 9-1956 4 160 194 
48, Varaoul I .. .. 10· 9-1956 5 160 301 
49. Varanaa411 .. .. 10- 9-1956 5 160 215 w .. ,, &llltJI .. so. Banul .. .. 1-1(1.1956 5 160 ,, ' 378 . 
51. Jhararam .. .. .. 25- 5-1957 .. 

~· '160 .1n 
52, KaUmpODI .. 6-11-1958 80 -.. 
53, Uowpara .. .. 16- l-1957 4 160 163 

Tooal. 7,500 .. 10,809 

·-·- "N.A..a:NOl avallabte;- · 
• Combined tauction tor three schools at Poou, Surat and Dbanrir, { . 

--
77 
60 
so 
40 as 
7S 

134 
435; 
124 . 
294. 
290 
4~ 

IS7 
137 
165 
109 -
68 
63 

153' 
144 -74 
158 --76 
51 
64 

139 --I 16 
132 

4,465 

t tocludea coaUibution o£ the Oo\'CJ'CIDent or India toward.~ tho lhan or Slate OoYe1'111DeDts. 
; Combl.ncct uoctloa for two Khoola viz. Bilarl and Lucb.ow. 
I CombiDed. la.DCtioa f'or four ltboola viz. PeppcaanJ. Hastiupur, and, Varauui I and II. . 
, bdudel coa.tribuU.oa. or &be OoYWilD::leD.t or bd1a towards me lban or tU Tripura .A.dmlDilaaU.oa. 

- ~ .. -32· 9,129 -
37 - 13,965 

N.A. - 29,842 
N.A. - -
N.A.· 8,595 18,650 
N.A. 32,920 33,560 
N.A. - 27,880 
N.A. ~5,100 30,770 
N.A .. - 28,964 
N.A. - 50,430 
N.A. - 14,092 

117 - 28,964 
N.A. - 16,650 - 56,142• 96,800• - 1,011 15,860 
- - 22,870 

55 29,985 28,325 
33 - 9,274 

.30 - 22,275 
53 18,600 21,200 

N.A. 6,012 17,000 
I. N.A. 31,038 10,025 

36 - -
N.A. - S4,0001 
N.A. - 48,100§ 

62 - -
112 - -

N.A. .. ·~· 
S4,1 61 - 48,100 

N.A. - 48,1 
N.A. - 48,100§ 

' 10~ - .13.403 
, N.A.. - -N.A.. - -' N.A. - 5,366 

1,6~2. _2,99,~10 9,49,445 

. 22,620t 
12,560t 
22,170 
20,000 -
18,300 

·30,280 
26,860 

i 25,485 
23,076 

I .. 68.516 
24,453 
23,990 
33,200t 
28,290 
16,625 
29,124 
21,357 
31,040 
21,623 
29,350 
15,090{ 
24,761 -
23,065 
28,855 
33,420 -
23,865 
30,325 
30,435 
29,595 
34,993 
29,025 

46,521, 

12,51,853 

.. J9,400t 
18,009t 
21,230 
'16,856 

S,839 
17,760 
34,23S 

. 32,300 
22,736 
44,473 
41,364 
43,513 

- 48,111 
28,630! 
25,240 
20,489 
27,731 
22,395 

. 27,763 
21,975 
15,665 
14,335 
19,200 
28,256 

. 16,393 
18,550 
29,272 
29,153 

9,202 
16,821 
28,702 
22,268 
23,418 
31,354 
29,543 
-

45,848, 

13,67,050 

-00 .... 



A.PPENDIX 20 

(Reference Note III relating to Sixth Central Committee Meeting) 

SUPPLEMENTARY PLAN-1959-60 AND 1960-61 
STATilMIINl' SHOWING nm ESTIMATES OP TRAINING llEQUIREMI!NTS OF C<H>PBRATIVB PERSONNEL 

BY niB STATB GOVERNMI!NTS 

, Bltlmates of training JeQuimncnts for different courses. 
-

Senior Officen Higher Diploma Coop. Market· Land Mortgage Block Level Junior Office111 Coop. Office111 State CoUiliO - CoUiliO ing CoUiliO Banking Cou1110 CoUiliO CoUiliO 

-
1959--« 1960-61 1959-611 1960-61 t9S9-6< 1960-61 J9S9-6ll 1960-61 1959-60 1960-61 1959-60 1960-61 

---------- -' 'Andhra Pradesh .. .. 6 6 60 SO· 1S 40 52 52 100 80 1,200 1,400 
Assam .. ,, .. ' 2 4 1 2 6 10 2 6 10 10 100 200 
Bihar .. .. N.A. - - - - - - - - - - -
Bombay .. .. 20 ,, ·40 S8 us 3S 40 10 ' 10 130 140 1,440 1,440 .. 
Jammu and Kashmir ,. 4 '6 - - 2 2 - - - - 100 100 
Kerala .. .. 9 10 19 23 13 · IS 9 10 16 16 312 312 
Madhya Pradesh 9 - 9 35 4S 40 so 4 6 74 74 660 900 .. .. 
Madras .. .. .. N.A. - - - - - - - - - - -
Mysore .. .. .. N.A. - - - - - - - - - -Orissa .. .. .. N.A. - - - - - - - - - - -Punjab .. .. ... 8 8 52' 16 20 20 2 2 - - 711 320. 
Rajasthan •·• · .·. .. 10 21 7 60 - II 10 JS ss 40 64S S98 
Uttar Pradesh ., 4 6 13 20 73 . 32 6 6 330 1,000 720 .. .. -West Bonsai 4 

,. 
' 8 8 16 3 7 2 .2 34 27 133 620 .. .. . 

Delhi .. .. .. - - - 4 
' 

4 I I - - - - 120 90 
Himachal Pradesh .. N.A. 1-1,_ - - - -- .- - - - - -Manipur N.A. 

,_ 
- - --.. .. .. 1- - - - - - - - -Tripura I 1 s. ' s 2 I 2 

. 
2S 20 . .. . .. .. .. - - -

Total .. 77 119 262 356 270] 229 99 109 ' 749 387 6,446 6,720 

N.A.-No\ available. 



4PPEfi/)_IX 21 
(Reference Note Ill relating to Sixth Central Committee Meeting) 

STATEMENT SHOWING THE HOSTEL ACCOMMODATION, ETC., AVAILABLE AT OUR 
. REGIONAL AND BLOCK LEVEL TRAINING CENTRES 

Hostel accommo- Existing training 
dation capacity of the 

Present Centra 
Name of the Course maxi- Number 

.-Name of the· Centre and duration of each Teachinaataff Number of class mum of Remarks 
session rooms capacity trainees 

I of the accom- Per Per 
hostel modatcd kuion Year 

1. 
(Number as on 

' of 15-8-59 
trainees) --- --- ---

Co-ofi:allve Tralnlna Senior omcen Couno I Principal 1 Main Hall and 401 40 40 80 •Common to all tho 
Co leac, Poona . (6 months) 5 Fult-ttmc lccturcn IS other rooms • three courses. 

1 Part-time lrcturcr 
Intermediate Offieen 4 Full-time lecturen 80 72 60 60 During 1959-60, 80 

Course (12 months) S Part-time lecturers candidates were ad.· 
mittcd as a special 
case of which 72 are 
at JWeSCDt undcrgoinl 

Marketfns Course The lecturen of the 40 38 40 80 
training. 

(4 months) SenJor and Inter· 
mediate Officcn 
Coones aro utili· 
acd for this c:ourse 
also 

Reafonal Co-o~rativo Intermediate Officen t Principal 4 Class rooms• 35 36 45 45 •Common to all th• 
Trainina Centre. adraa Course (1 t months) 3 Full·time lecturers thrceconneJ. 

1 Part·time lecturer 

Marketina Coune 2 Lccturcra 30 26 30 60 
(4 months) 

43 80 Land Mort~nac Banktna 2 Lccturen - 40 t:No aeparato CIUI 
CQunot: 4 montha) rooma and hostel. 

ClusOI are held wbetl 
tho trainee:a of the 
Intermediate Offteon 
Couno arc awa1 on 

Re.f.onal Co-operative Officcn 70' 29 45 
practical tralnlna. 

Intermediate I Principal 2 Lecture rooms• 45 •Common ror both 
rainina Centre. Moerut Couno (II montha) 1 Lecturen COUl'ICII. 

Marketin& Courso 2 Lecturers - 2.5(a) 40 10 
(4 months) 

(a) Tho clault not Ia soulon. Flpres nlato 10 the proviout tollion. 



Name or tbe Centre 

Rtalonal Co-operative 
'fraJDiaa Ctnue, Ranchi 

RcDoaaJ Co..oporadvo 
Traia!Da Ceottt, Indore 

Block Level Co-opc_ra• 
dve Ofllocn TraJn.Jna 
Ceatre, Kota 

&Jock Level Co-o~
livo Offtcen Traini.D& 
Cealre Bhavnapr 

Blocl< Lcivcl Co-opera• 
tJve Offtcen Trainina 
Centre, Kalyani 

Block Level Co-opc:f&· 
tJvo Officers TraiDID& 
Ceatte Dburi 

Block LCvcl Co-opera· 
tJ\'11 Offtcen Tratn.LDa 
Centro. Paizabad 

Block Level Co-ope.r&• 
tJve Officers TrainiPI 
Centro, Tlrupalhl 

Block Level Co-ope.ra• 
dvo Oftkcn Tralnin& 
Centro, Hyderabad · 

Block Level Co-oper&• 
dve Oflken Train.loa 
Centre, Oop.iJDW'-<>n·Soa 

Name of tbc Course 
and duration of cadi 

ICIIIOD 

Intermediate Otfieen 
Course (II months) 

Marketina: Coone 
(6 moothl) 

lnleTmedlate Ofllccn 
Coone (II months) 

Marketina: Coone 
(6 months) 

I Principal 
3 Lecturen 
2 Lecturers 

1 Principal 
3 Lccturen 
2 Lecturers 

Block Level Oftlcen I Principal 
Coone (II months) 3 Lecturen 

Block Level Offtcen l Principal 
Course (II months) 2 Lcc:turen 

Block, Level Offtcen 1 Principal 
Course (11 months) 3 Lccturctt 

Block Level Offtcen I Principal 
Couno (II months) 2 Lccturcn 

Block Level Offlccn I Principal 
Couno (11 mouths) 5 Lecturett 

Block Level Offtcen 1 Principal 
_ ~uno (3~ monlhl) 2 Lec~~ren 

Block Level OfBccn 1 Principal . 
Course (11 months) 2 Lec1urefl' 

Block i..e~ol · Onken 
Co uno (I I mootbt) 

1 PrinC:Ip&l 
5 ~IW'ctl. 

Nw:ober of clu:t 
rooms 

2 Ucturo balll 
and 1 rooms• 

2 Clus rooms and 
1 common hall• 

2 Lecture roOms 

2 Lecture rooms 

2 Class rooms 

2 Class rooms 
~ .. '. 

3 Claa rooms 

2 Lecturo roomt 

1 Seminar Hall 
and · · 2 lecture 

. balls! ·;• ,• 1/ 
3 ClwrOom.s 

!Hostel accommo• 
dation 

1:' Number 
mum of 

capacity trainees 
oftbc accom· 

n!J.~slel moda...S 
, ... umber as on 

or 15-8-59 
trainees) 

45 

40 

72• 

75 

63 

80 

100 

j;o 

60 

80 

120 

27 

(6)45 

34 

39(6) 

96!1 

41 

37 

90 

42 

42 

lOS 
·. 

!Wslinll uainina 
capacity of tbc 

Ccnb'e- . 

Remarb 

Per Per 
Session Year 

45 

40 

45 

40 

JOB 

80 

73 

100 

ISO 

60 

Bl 

122 

45 •Common for botb 
courses. 

BOt tThere is an interval 
of 2 to 3 weeks 
between two coruecu· 
tivo acssions. In one 
year. thcrclotl!\ two 
aessions cannot bo 
completed. 

45 •Common for both 
courses. 

80§ §Tberc is an Interval 
of 2 to 3 weeks 
between two consecu· 
live ICSSions. In one 
year, therefore. two 
sessions caonol be 
completed. 

108 ]IOvercrowded 

80 1!11 trainees are stayiDJ: 
ouuido 

73 

.100 

ISO 

ISO 

81 

'122 

-00 .,. 
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APPENDIX22 

(Reference Not~ I relating to Seventeenth Standing Sub-Committee 
Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING ., -

Ref. No. ACD. TRG. 8066/TS. 3-58 

The Secretary to Government, 
{All States) 

Dear Sir, 

22nd December 1958 

T~G FACILITIES PROVIDED BY THB. CENTRAL. COr.n.irrnm 
' . FOR Co-OPBRATMi TRAINING . 

The Central Committee for Co-operative Training, constituted 
jointly by the Government of India and the Reserve Bank of India 
in November 1953, has been in existence for five years now and at 
the fifth Meeting of the Central Committee held on 9th September 
1958, the opportunity was availed of. to review the . utilisation of 
the. existing training facilities by the -.various. State Governments. 
The statement attached indicates the number of candidates deputed 
by your State Government to the various training courses so far. 
The _Cenkal Committee is appreciative. of the co-operation ex
tended by your State and also by the co-operative institutions there; 
No. doubt there have been certain shortfalls in the anticipated re
quirements of the State in respect of trained personnel and con
,;equently the number of trainees who have completed training. A. 
you are aware; ,the. Central Committee .had devised the varioua 
arrangements with reference to certain . anticipated targets, some 
of which for certain obvious reasons have not, as referred to above. 
been fulfilled. At .the same time the earnestness shown by . the 
Co-operative Department and the co-operative . institutions il 
definitely indicative of their appreciation of the importance of 
co-operative training and education in the progress of the mov~ 
ment. We shall, therefore, be glad if the State· Governments will 
take stock of the requirements of the State in respect of the personnel 
yet to be trained and see to it that the facilities provided· at the 
Training Centres are used to the fullest extent possible. 

Yours faithfully, 
M.A.CHmAMBARAM. 

'foi: Member-Secretary. 
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APPENDIX23 

(Reference Note I relating to Seventeenth Standing Sub-Committee
Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

Ref. D.O. No. ACD. TRG. 6030/TS. 12-58 13th November 1958 

Dear Shri Chishti, 

Please refer. to your D.O. letter No .. 2-38{58~C .. ~ll dated · 
October 4, 1958 enquiring about the shortfall .in the ·strength of 
the various Block Level Co-operative Officers Training Centres. 
This issue has been engaging our attention also' and we have in
dicated to the State Governments concerned our fears in this regard 
during several meetings as well as . in correspondence. Copies of 
such correspondence have been seilt to the Ministry of Food and 
Agriculture. However, there are certain developments ·which seem 
to have contributed to the present declining strength and they are 
dealt with below :- · · · · · 

· :z. The first factor relates to the original estimates regar<ling: 
the personnel to be trained. According to the same about 800 per
sons a year were to be trained and this was 'arrived. at when the 
year for the completion of the programme for extension· of Com
munity Development was set at 1961. Now the Government of India 
in consultation with the State Governments have taken a decision 
to extend this period upto 1963.· The requirements for personnel 
will get spread out accordingly. This, among other things, accounts. 
for the smaller number deputed by the States. Secondly, the State 
Governments' polic;ies in regard to recruitment have also influenced 
the position. In several States, the trainees are newly recruited by 
the Public Service Commissions. Some of these selected for training 
do not turn up when the training courses commence. The State 
Governments wait for a month or two upecting them to tum up. 
Meanwhile, it becomes too late for them to call for candidates. 
from the waiting list. We have brought this to the notiee of some 
State Governments (e.g. Government of Bihar 11ide our endorsement 
No. ACD. TRG. 4961/TS. 14(i)-58 dated 4th October 1958 to the 
Ministry) and we expect them to keep an adequate number in the 
waiting list for the future. A third important factor seems to be 
the way in which recommendations of some of the visiting teams 
from the Government of India have been made. For example in 
the Ministry's letter No. 2-53/58-Coop. ill dated 13th Octo'ber 
1958, the requirements for Rajasthan for the next five years have 



189 

been communicated and the number of candidates to be deputed 
.are as follows: 

19~ u 
1960 18 
1961 28 
1962 34 
1963 90 

As against this, the annual requirement originally estimated by. the 
Community Projects Administration was 34 candidates per year. 
If the State Government follows the recommendation of the Train
ing Team, there will necessarily be a shortfall during the first three 
years whereas during the last year the. number to be trained will 
stand at the figure of 90 in 1963. Thus there will be an unusually large 
number to be trained in one year and this will be beyond the 
capacity of the training centre to bear. It will, therefore, be better 
if recommendations of. this kind are. communicated to the State 
Governments after consUlting the Central Committee. 

3. In view ·of· the fact that the Community Development 
Programme has been rephased now and extended by another 2 to 3 
years, the current response to the training centres will be less than 
what was contemplated originally. Also the State Governments 
would require the continuation of the existing facilities for a few 
years more beyond the original period of 5 years. The Ministry for 
Community Development have already addressed the State Govern
. ment to take· stock of the position and indicate their future 
requirements. As soon as the necessary data· are collected by the 
Ministry for Community Development the question will have to 
be gone into further. It is, therefore, felt that in the light of the 
action already taken to persuade the State Governments to make 
full use of the training facilities, it may not be necessary to re-state 
it particularly , when their requirements have undergone some 
change. You may, therefore, kindly get into touch with the Ministry 
for Community Development and after the preliminary data are 
.available, we can proceed further in the matter. 

Yours sincerely, 
(So.) J. C. RYAN. 
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. APPENDIX 24 

(Reference Note I relating to Seventeenth Standing Sub-Com;,iltee 
Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

Ref .. No. ACD. TRG. 3368/TS. 146-58. 

The Commissioner for Co-operation, 
Ministry of Food and Agriculture, 
Government of India, 
New Delhi. 

Dear Sir, 

1/2 July; 1958. 

GRANT FOR PREPARATION OP TEXT•BOOKS 

The Central Committee for Co-operative Training had been 
considering ways and means of preparation and publication ·of 
suitable text-books for use in the training centres. At the fourth 
meeting of the Central Committee for Co-operative Training held 
in January 1957 the Chairman bad indicated that the training 
arrangements, particularly for the subordinate co-operative per· 
sonnel, and to a greater degree for member-education suffered for 
the lack of suitable text-books. Though there were a few good 
books in English, no systematic efforts were being made except in 
a few isolated cases, to have these text-books prepared in the 
regional languages or in Hindi. The question was subsequently 
discussed at the Regional Conference for Junior Co-operative 
Training Schools held at Bangalore. 

2. The Standing Sub-Committee of the Central Committee, 
which met at New Delhi in April1958, considered the urgent need 
to prepare suitable text-books both in the basic language as well 
as in the regional languages. Several alternative ways of getting 
this done expeditiously were considered, and it was decided that 
the Central Committee for Co-operative Training will have to take 
up the responsibility for this. This implied that the Central Com
mittee would incur the necessary expenditure for the preparation 
of the text-books, such as the payment of honorarium for writing 
or for translation, and also that the Committee would arrange for 
their publication and distribution either by itself or through some 
approved publishers, the Central Committee retaining the copyright 
to such publications. Regarding finances for this purpose the 
Committee considered two alternatives, namely, (I) the Central 
Committee for Co-operative Training should be given a lumpsum 
grant to create "a Book Fund" out of which it will incur the 
necessary expenditure and to which will be credited all the sale 
proceeds. Since the Block level Co-operative Officers Training 
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Centres are in more immediate need of such books and they will 
be valuable to the Junior Officers Training Courses also, it was felt 
that the contribution to this fund should initially at least come 
from the Government of India. The fund would be administered 
by the Central Committee. (2) The other alternative was to pre
pare specific programmes ,in respect of individual publication& 
and obtain the necessary sanction of funds for the same from 
the Government of India. 

3. We have examined these alternatives suggested by the 
Standing Sub-Committee and feel that the first alternative, namely, 
a lumps tim grant. from the Government of India for the " Book 
Fund " would be the most feasible and convenient way of getting 
the programme executed. This will enable the Central Committee 
to immediately initiate preparation and publication of text-books 
in all the subjects of instruction rather than begin the work in a 
piecemeal fashion. The procedure proposed to be adopted in 
preparing these text-books will be broadly as follows: 

The subject will be divided into snitable chapters and would 
be allotted to experts in the field who are conversant with the parti
cular aspects. Care will be taken to see that this is done in such a 
manner as not to affect the unity of treatment of the whole com
position. The draft chapters, when received, will, however, be 
scrutinised by a special sub-committee consisting of not more than 
three persons, with the Chairman of the Standing Sub-Committee, 
as the President. The entire work will be co-ordinated by the 

· Member-Secretary. As is the practice in several institution& both 
Indian and foreign (e.g., Indian Council of Agricultural Research), 
honorarium will have to be paid to the persons contributing chapters 
allotted to them. The minimum honorarium to each contributor 
would be about Rs. 500, the actual amount varying with the size 
of the assignment. This, however, is a question of details of pro
cedure. It is estimated that a book, for instance, on "Theory, 
History and Practice of Co-operation" may, on the basis of about 
nine major parts, require about Rs. 6,000 by way of honorarium to 
be paid to the authors of the different parts. The cost of printing 
a book of about 275 to 300 pages will be about Rs. 5,000 for 2,000 
copies. Thus a single text-book is likely to cost about Rs. 11,000. 
Thus taking into account a programme for preparing text-books 
on (1) Co-operative Law, (2) Theory, History and Practice of 
Co-operation, (3) Rural Economics, (4) Banking including land 
mortgage banking, (5) Industrial Co-operatives and (6) Business 
Organisation, the cost of the publications may be placed at 
Rs. 75,000. It would be well to prepare a model text-book in 
English as that can form the basis for vernacular editions and thus 
preserve homogeneity in content and standard. The translation 
work of the six books indicated above will require a sum of not 
less than Rs. 2!5,000. 
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4. On the above basis the Central Committee would require 
a grant of Rs. I lakh as the nucleus of the " Book Fund " to be 
maintained by it, from out of which it will undertake the prepara
tion and publication of text-books for the use of the co-operative 
training centres. While the expenditure on· the preparation and 
publication of books will be incurred out of this fund, the proceeds 
of sale of these publications will be credited back to the same fund 
so that it will be a sort of revolving fund with which the Committee 
would be able to further its activities in the matter of suitable text
books and other literature connected with training and education. 
The publications will have to be priced suitably so that they will be 
within the reach of the general reading public imd of the students 
in particular. 

5. It is suggested, therefore, that the Government of India 
may be moved to sanction a grant of Rs. I lakh in lumpsum as a 
nucleus of the " Book Fund " to be'' maintained by the Central 
Commi&tcc for Co-operative· Training' as described above. 

Yours faithfully, 
(So.) M. A. CHIDAMBARAM, 

' for' Mem!Mr-Secretal'j 
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APPENDIX 25 

(Reference Note I relating to Seventeenth Standing Sub-Committee 
Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD.TRG./TS. 5-58 · 

The Registrar, 
Co-operative Societies, 
(AU States) · 

Dear Sir, 

3rd November 1958 

INTRODUcnON OF BUSINBSS MANAGBMBNT AND SEClurrARIAL 
PRACTICB AS A SUBJECT IN THB CURRICULUM OF THB JUNIOR 
(SUBORDINATE) CO·OPERATIVB OFFICERS TRAINING COURSES 

The Central Committee has for some time been considering tho 
introduction of the subject of Business Management as a subject 
for study in the curriculum of the Junior (Subordinate) Co-opera
tive Officers Training Courses. The study of Business Management 
has been felt necessary in view of the fact that co-operative 
institutions · dealing with credit, banking, marketing, industrial 
production, etc., are essentially business concerns and require 
skilled management for efficient working. Like all other types of 
enterprises, co-operatives also may be concerned with arrange
ment for procurement of raw materials, organisation of production, 
raising of funds, marketing of finished products, public· relations, 
office management, etc. It is, therefore, felt that training in Business 
Management to the staff of Co-operative Departments and co
operative institutions might contribute to the efficiency of working 
of these institutions. This point was particularly emphasised by 
Prof. A. F. Laidlaw and by Sir Malcolm Darling in their observa
tions on ~ur training programme. 

2.. At the Junior Co-operative Training Schools Conference 
held at Bangalore in August 1957, it was recommended that the 
existing subject of" General Management of Co-operative Societies 
and Secretarial Practice and sat up of Co-operative Department " 
in the curriculum of the Junior Co-operative Officers Training 
Course should be substituted by a subject dealing with Business 
Methods and Secretarial Practice. This suggestion of the Conference 
at Bangalore was considered by the two other Conferences of 
Junior Co-operative Training Schools held later at Patiala and 
Ranchi covering the remaining States in the country and these 
Conferences agreed with the decision arrived at, at the Bangalore 
Conference. 

14 
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3. Accordingly, the Central Committee has decided that 
Business Management and Secretarial Practice should be one of 
the compulsory subjects taught in the Junior Co-operative Officers 
Training Courses. This will be in substitution of the existing sub
ject of " General Management of Co-operative Societies and 
Secretarial Practice and set up of Co-operative Department," in 
the syllabus framed by the Central Committee. A syllabus for the 
subject of Business Management and Secretarial Practice has been 
approved by the Central Committee and a copy is attached for 
your information. We have now to recommend that this subject 
may be introduced for study in the curriculum of the Junior (Sub
ordinate) Officers Training Schools in your State. 

4. The subject of Business Management and Secretarial 
Practice may comprise of two parts-Part !-Business Management 
and Part 2-Secretarial Practice. Both parts together should form 
one subject and this subject should rank equally with other com
pulsory subjects in the curriculum for the purpose of examination. 
The marks assigned to this subject for the examination may be 
divided equally between the two parts of Business Management 
and Secretarial Practice. 

S. You will recall that the Central Committee conducted at 
Bombay in May-June 1958 a course of Instruction in Business 
Management for the lecturers in the training centres so that they 
might have an idea of the problems involved in Business Manage
ment in the different sectors of the economy and relate them to 
those in the co-operative sector. The lecturers who attended the 
Course may generally be entrusted with the teaching of this subject. 
Whenever possible, specialists in the field may also be invited to 
give about half a dozen lectures per course on the more important 
of the points in the syllabus. The lectures by specialists can be on 
honorary or paid basis like the special lectures in the subject of 
Elements of Agriculture. 

6. It is possible that some of the points mentioned in the 
syllabus of Business Management can be covered more conveniently 
while dealing with other subjects. To avoid overlapping, therefore, 
lecturers dealing with the different subjects might in consultation 
with one another decide on the programme of instruction so as 
to avoid duplication of lectures on the same points. 

7; It is recommended that the subject of Business Manage
ment and Secretarial Practice should be introduced in the Junior 
Officors Training Courses from the next session. 

Yours faithfully, 

M. A. CmoAMBARAM, 
for Member-Secretary. 
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SYLLABUS ON BUSINESS MANAGEMENT AND SECRE
TARIAL PRACTICE FOR JUNIOR OFFICERS COURSE 

PART/ 

Business Management 

I. FOR CREDIT AND MULTI~PURPOSB SOCIETIES: 

Distinctive features of Co-operative Societies. 

Location of office with reference to convenience of members. 

Office Organisation-Neatness, cleanliness, arrangement for 
convenience for working, decoration-display of notices, charts, 
pictures, educational material for the information and education 
of members. -

Working hours to suit members' convenience. 

Office working-suitable arrangement of records, files, ledgers, 
forms-their maintenance and Ienewal-distribution of work 
among staff members. 

Estimation of needs of cash from time to time-safe custody
maintenance of proper accounts-authority for disbursement
Bank account and its operation. 

Duties and responsibilities of office-bearers-secretary, chairman, 
managing committee members-devolution of authority among 
controlling bodies-procedure for managing committee and general 
body meetings-preparation of agenda, writing of proceedings, 
taking action thereon-study of society by-laws and circulars of 
Co-operative Department and Central Financing Agency. 

Importance of good relations with member-customers, Govern
ment officials, public ins~itutions, co-operative banks, etc. Personal 
qualities needed-understanding, tolerance, eagerness to be helpful, 
resourcefulness, conscious effort to radiate goodwill, clean moral 
character, unoffending language. 

Finance-budget for the office-authority for disbursement
procedure for dealing with Central Financing Agency-estimation 
of societies' need for money at proper times-procedure for making 
advances to members.-estimation of members' needs for productive 
finance with reference to type of crop, extent of cultivation and 
technique of farming-procedure for repayment and recovery of 
loans-recovery through marketing society-classification of debts: 
good, bad and doubtful-estimation of overdues-steps necessary 
in case of non-recovery. 
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Storage-society godown-precautions for safe custody
reservation of members' produce and goods required by members
knowing the goods by varieties and qualities-procedure for storing 
separately goods belonging to different members-procedure for 
accepting goods for custody and for giving delivery-arrangements 
for sale of supplies-weights and measures-proper display of 
price-fixation of prices with reference to costs and prevailing 
market prices. 

Transport arrangements for bringing in supplies and sending 
out members' produce. · 

II. AoDmONAL TOPICS FOR NON-CREDIT SOCIETIES : 

Production problems-Choosing raw materials, tools and pro
cesses-training of workers-preparation of a work programmeo
assignment of work-standardisation of parts and products. 

Procurement-of raw materials or assembling of commodities 
to be marketed-practices in use-knowing different varieties and 
qualities-transportation and storage arrangements. 

· Marketing policies-estimation of demands-knowing the 
customers-pricing of products with reference to cost--<:ompetition 
in price, quality and service. . 

· Different methods of sales and sales practices--display, auction, 
tender, negotiation, hatta system. 

Sales promotion-establishing goodwiU for brand-advertising 
and publicity. · 

. Sales Department-organisation--display-salesman-quali
ties of a good salesman. 

PART II 
Secretarial Practice 

Orga!lisation of Indian companies and their difference with 
c~-operattves-Board of Directors-functions and duties--<:am
mtttee and their functions--duties of secretaries and their staff
drafting of reports of meetings and drafting of resolutions. 

Types of Secretaries-qualities of a good secretaty-,.Person
al ~ecretary-;-Company Secretary-Secretary of a Co-operative 
~octety;-:-<~uttes o~ a secreta11; of a co-operative society--duties 
m relation to chatrm:n and d~rectors of the society-relation to 
staff, officers of financmg agenctes, and of Co-operative Department. 

Office ~anagement and maintenance of accounts, records and 
ledgers- disposal of files and old records. 
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Admission of members-eligibility of membership-applica
tion and allotment of shares-calls on shares-transfer of shares
issue of share certificates (the relevant sections in the Act for the 
above). Procedure for accepting and operating deposits, sanction 
of loans, overdrafts, cash credits, etc.-classification of loans
acceptable securities for different kinds of loans---operation of 
bank accounts. 

Procedure of meetings-annual and special meetings of the 
General Body-Board, Committee meetings-notice for meetings
preparation of agenda-recording of minutes-taking action there
on-powers of the General Body, Board of Directors, Chairman, 
Managing Director, etc. 

Preparation of statements-normal credit statements, etc.
submission of financial statements, statistical data, etc., to the Co
operative Department and financing institutions. 
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APPENDIX26 

(Reference Note I relating to Seventeenth Standing Sub-Committee 
Meeting) · 

CENTRAL COMMITIEE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD. TRG. 5809/TS. 5-58. 

The Principal, 

Dear Sir, 

3rd November 1958. 

INTRODUCTION OP BUSINESS MANAGI!MENT AS A SUBJECT IN lllll 
CURRICULA OP lllll INTBR.MEDIATB AND MARKlmNG CoURSES 

The Central Committee has for some time been considering· 
the introduction of the subject of Business Management as a subject 
for study in the curricula of the Intermediate Officers Course and 
the Special Course on Co-operative · Marketing. The study of 
Business Management has been felt necessary in view of the fact 
that co-operative institutions dealing with credit, banking, market
ing, industrial production, etc. are essentially business concerns 
and require skilled management for efficient working. Like all 
other types of enterprises, co-operatives also may be concerned 
with the arrangement for procurement of raw materials, organisa
tion of production, raising of funds, marketing of finished products, 
public relations, office management, etc. It is, therefore, felt that 
training in Business Management to the staff of co-operative 
departments and co-operative institutions might contribute to their 
greater efficiency. This point was particularly emphasised by, Prof. 
A. F. Laidlaw and by Sir Malcolm Darling in their observations 
on our training programmes. 

2. The Central Committee has accordingly decided that 
Business Managemept should be one of the compulsory subjects 
taught in the Intermediate Officers Course as well as in the Special 
Course on Co-operative Marketing. A syllabus for the subject has 
been approved by the Central Committee (copy attached for in
~ormation). We have. now to a~ vise that this subject should be 
mtroduced for study m the cumcula of the Intermediate Officers 
Course and the Special Course on Co-operative Marketing forth
with commencing from the current sessions. At the Indore and 
Meerut Centres, however, the subject can be introduced from the 
next session of the Intermediate Course scheduled to start early in 
1959. So also, as the current sessions of Co-operative Marketing 
at the Regional Co-operative Training Centres at Madras Ranchi · 
and Indore are fairly advanced, the subject may be introdu'ced fully 
only from the next sessions. 
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3. The subject of Business Management will rank for 50 
marks as an independent subject for the examination of the Inter
mediate Officers Course (on the basis that other subjects carry 
100 marks). There need not be more than 2 periods per week devoted 
to this subject. 

• 4. · You will recall that the Central Committee conducted 
at Bombay in May-June, 1958 a Course of Instruction in Business 
Management for the .lecturers in the training centres so that they 
might have an idea of the problems involved in Business Manage
ment in the different sectors of the economy and relate them to 
those in the co-operative sector. The lecturers who attended tho 
Course may generally be entrusted with the teaching of this subject. 
Whenever possible, specialists in the field may also be invited to 
give about half a dozen lectures per course on the more important 
of the points in the syllabus. The lectures by the specialists can bo 
on honorary or paid basis like the special lectures in the subject of 
Elements of Agriculture. 

S. It is possible that some of the points mentioned in tho· 
syllabus of Business Management can be covered more conveniently 
while dealing with other subjects. To avoid overlapping, therefore, 
lecturers dealing with the different subjects might in consultation 
with one another decide on the programme of instructions so as 
to avoid duplicl\tion of lectures on the same points. 

Yours faithfully, 

M. A. CHIDAMBARAM, 
for Member-Secretary. 
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SYLLABUS OF BUSINESS MANAGEMENT FOR INTERMEDIATE 
OFFICERS COURSE . . 

Distinctive features of co-operative form of business organisa
tion. 

Location-Importance to good business~onsiderations in
volved. 

Size of business unit-with reference to concept of optimum 
return-with reference to factors of production available, tech
niques, problems of marketing, competition in the market, etc. 

Office organisation--office system and lay-out-files, records, 
and forms~rrespondence-working hours~administrative cost. 

. Office administration--organisation of authority, relationship 
of staff-delegation of authority and responsibility-departmenta
tion~-ordination among various functionaries. 

Devolution of authority among controlling bodies and func
tionaries-duties and responsibility of office-bearers, management 
committee, etc. 

Procedure of general and managing committee meeting
preparation of agenda-writing of proceedings-taking action 
thereon. 

Public relation of the business unit-relations with Govern
ment Department, public institutions, members and the general 
public. · 

Finance-sources of fixed and working capital-finance for 
marketing-liquidity of financial position-financial policy of the 
business. 

State policy in respect of finances in co-operative enterprises. 

Insurance and control of business risks. 

Production problems for industrial and processing societies
choosing of raw materials, tools and processes-standardization of 
parts and products-preparation of a works programme-assign
ment of work-payment of wages to members and workers-time 
and piece-rate systems of wages--other incentives-recruitment 
and training of workers-attitude to member workers. 

Procurement of raw material in bulk-distribution among 
members-storage and safe custody. 

Sales policy for industrial and processing societies-estimation 
of demand-pricing with reference to cost and market condition
competition in price, quality and service-selection and approach 
to customers. . 
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Sales promotion-market studies-advertisement and publi
city-organization of sales departments-appointment and training 
of salesmen. 

. Forms of assistance given by States. 

For marketing societies-assembling and storage of members' 
produce-knowing different varieties and qualities of produce
market practices of sales-recovery and disposal of sale proceeds
transportation, different modes of transport available-charging of 
transport cost. 

Finance available from co-operative banks-linking of market
ing with co-operative credit afforded to members-link with higher 
federal bodies of co-operative marketing-functioning of regulated 
market. · 

Consumers' co-operative stores-estimation of demand-study 
of the market-pricing with reference to cost and market con
ditions-competition in price, quality and service. 

Procurement of goods for &ales in bulk-contact with co
operative producers' society-storage and safe custody. 

Sales promotion-window display-arrangement of goods in 
the stores. 

Disposal of unsaleable goods. 

Disposal of cash collections-operation of bank account. 

Links with higher federal bodies of co-operative marketing. 

Assistance given by the State. 
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APPENDIX21 

(Reference Note I relating to Seventeenth Standing Sub-Committee· 
Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 
• 

Ref. No. ACD. TRG. 6300/TS. 6-58 22nd November, 1958. 

The Principal, 
Regional Co-operative Training Centre, 

Dear Sir, 
' ' 

CHANGES IN THE SYLLABUS FOR THE INTERMEDIATE 
OFFICERS TRAINING CoURSE 

The Conference of Chairmen of Local Committees and 
Principals of the Regional and Block Level Co-operative Officers 
Training Centres held in December 1956 considered certain changes 
in regard to the sy1Iabus for the Intermediate Officers Training 
Course. Further, Sir Malcolm Darling who visited India as Con-' 
sultant to the Planning Commission in 1956-57 suggested in his 
report certain modifications to the sy1Iabus. These suggestions as 
we11 as a few others were considered at the Conference of Chairmen 
of Local Committees and Principals of Regional and Block Level 

. Co-operative Officers Training Centres held ,on 18th and 19th 
July 1958 at Bombay and thereafter were approved by the Central 
Committee for Co-operative Trilining at their fifth meeting held on 
the 9th September 1958. Modifications to the sy1Iabus in accordance 
with the decisions arrived at, at these meetings, are given in the 
enclosure to this letter. You are requested to incorporate them in 
the sy1Iabus for the Course. The training centres at Madras; Ranchi 
and Poona may introduce the revised sy1Iabus from the current 
session itself and the training centres at Indore and Meerut may do 
so from the session commencing in 1959. 

2. Kindly acknowledge receipt of this letter. 

Yours faithfu1Iy, 

S. B. MAHABAL, 
for Member-Secretary. 
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<CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

RBvisiON OF SYLLABUS FOR INTERMEDIATE Co-OPERATIVE PERSONNBL 

(Enclosure to letter No. ACD. TRG. 6300/TS. 6-58 dated 22-11-58) 

~;,eJLine No.I Item No., Revision adopted 

SUBJECT I-Theory, History and Practice of Co-operation 

I 2 

2 3-4 

2 15 
17-18 
19 
19 
21 
23-24 

25-26 
26 
26-27 

28 

29 

2 38 
1-2 

3 

A -2 

B II -2 
B II -11 

B III-2 
-6 
-8 
-9 
-lOA 
-13 

.-16 
-17 
18. 

-20 

-22 
B III-A 

B 
c 

D 
E 

B IV 

BIV 

Omit -Syndicalism 
Add -Socialism 
Omit -Mortgage Banks in Prussia 
Add -International Co-operative AI-

liance 
Omit -Grain Bank .. -Taluka Development Board .. -Crop Protection Society .. -Land Mortgage Bank .. -Thrift Society .. -Industrial Co-operative Pro-

ducers Resource Society .. -District Supervision Committee .. -Banking Union 

" 
-Co-operative Board-Dis-

met-Divisional .. -Bombay Provincial Co-opera-
tive Institute .. -State Land Mortgage Bank 

Add -Multipurpose Societies .. -Processing Societies .. ·-Industrial Society-Cottage 
and Small Scale Wcaven' 

" 

~ociety 
-State Co-operative Unions .. -Health Co-operatives 

Omit -Higher and Intermediate Per
sonnel to be trained-5 R~ 
gional Centres to be esta
blished 

Add -Central Committee for Co
operative Training-Train
ing for Higher, Intermediate 
Block Level and Junior Staff 

The following para on exten
sion methods may be added 
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~~~~Li:e No.j [tern No_._l~l _____ R_ev_is_i_on_a_do_p_t_ed_· __ _ 

s 

6 

6 

6 

as the last item of the
subject: 

Extension work in the· 
co-operative movement
Nature of extension work
need for it in the co-opera-· 
tive movement-what the 
extension worker is expect
ed to do-relevant aspects. 
of psychology of the village 
people-approach to indivi
duals, groups and masses
various extension methods 
and their suitability in dif
ferent conditions- use or· 
audio-visual aids like print
ed material, placards, flash 
cards, flannel graphs, plays. 
and dramatic skits, films. 
film strips, radio broadcasts 
etc. 

SUBJECT III-Co-operative Law 

13-14 

15-19 

21-22 

I Add the following explanatory · 

I note under " A critical study 
, of model by-laws ": 
1 " Where model by-laws of 

B-4 

-S 

-7 

institutions functioning in 
the State are available they 
may be studied ; otherwise. 
the model by-laws prepared 
in any other State where the 
institution is reasonably well 
developed may be studied.'' 

Other Laws 
Omit -Bombay Agricultural Debtors• 

Relief Act-Underlying Prin-
ciples 

" -Bombay Moneylenders' Act-
and the whole part. 

" -Bombay Land Revenue Code-
Chapter X and Sections 
ISO-ISS 
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~~~~Line No.J Item No. r Revision adopted 

SUBJECT IV-Book-keeping and Accountancy 
8 9-14 VII Omit -Ascertainment of profit under 

Single Entry System etc. till 
the end of the item VII 

8 15-18 VIII , -Preparation of total accounts 
· etc. till the end of the item 

VIII 
8 28-34 X-(C) , -Company accounts etc. till the 

12 
12 
12 

J3 

end of the item (e) 

OPTIONAL SUBJECTS-Land Mortgage Banking 

(1) liiEORY 

5 
6 

22-23 

8-9 

Substitute 
Omit 

.. 
Add 

-Norway and Sweden 
Travancore-Cochin by Kerala 

-Second and Third Loans
System of foreclosure 

-Land Improvement Loans
Importance-Rural Banks 

( 4) GENERAL 
Omit -Need to revise Tenancy Laws

Position of Land Mortgage 
Banking under Tenancy 
Laws. 

Substitute -Tenancy and Tenancy Laws 
and Land Mortgage Banking 
-Recent Land Reforms 
measures and the need to 
protect interests of Land 
Mortgage Banks. 

Note • Page numbers and line numbers refer to the booklet-" Co-operative 
lraining...:Syllabus for Intermediate Co-operative Personnel"-published in 
June 1956. 
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APPENDIX 28 

(Reference Note I relating to Seventeemh Standing Sub-Committee 
Meeting) 

CENTRAL COMMITIEE FOR CO-OPERATIVE TRAINING 

No. ACD. TRG. 6039/TS. 32-58 

·The Secretary to the Government of India, 
Ministry of Food and Agriculture, 
(Department of Agriculture), 
New Delhi. 

Dear Sir, 

13th November, 1958_ 

AiutANGEMENTS FOR TilE TRAINING OF JUNIOR Co-oPERATIVI! PER
SONNEL EMPLOYED IN TilE DBPARTMENT AND lNSTITIJTIONS IN TilE 

vARious STATES 

Please refer to the Ministry's letter No. F. 36-11/54-C(E) datCd 
21-22 September, 1954, conveying the approval of the Government 
of India for the scheme for the training of Junior Personnel of the 
Co-operative Departments and the Institutions, as recommended 
by the Central Committee for Co-operative Training at its meeting 
held on 5th July 1954. According to the approved scheme, ex
penditure on certain selected items, indicated below, were shareable 
between the Government of India and the State Governments' on 
a 50:50 basis : 

1. Salary to teaching staff including travelling and other 
allowances 

2. Stipend to trainees 
3. Travelling allowance to lecturers 
4. Travelling allowance to trainees 
5. Honorarium for special lecturers 
6. Library. 

The Central Committee have been recommending grants-in-aid to 
the State Governments on the above basis. 

The questio_n of including .rent for school buildings and hostel 
as a shareable 1tem was cons1dered by the three Regional Con
ferences of Junior Co-operative Officers Training Schools held at 
Bangalore, Ranchi and Patiala. The conclusions arrived at at these 
conferences are as follows :-

Bangalore Conference 

" In view of the unsatisfactory and inadequate facilities avail
able for housing the training classes and the hostel in most of the 
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States, and also since the State Governments will not be in a 
position by themselves to finance the construction of buildings for 
the purpose, the meeting suggested that the Central Government 
should provide at least a matching financial assistance to the State 
Governments to enable them to acquire or construct suitable 
buildings. In the course of the discussions it was also suggested, as 
an immediate step, that the Central Government should be ap
proached to share the cost of hiring the required premises in the 
same manner as is done with other shareable items like salaries, 
stipends, and library. In this connection a reference was made to 
the discussion at the State Ministers' Conference held at Mussoorie 
wherein it was suggested that the rent of the training institutions 
should be included in the shareable items of expenditure." 

Ranchi Conference 
" The Conference endorsed the suggestion of the Bangalore 

Conference on the subject in view of the unsatisfactory and in
adequate facilities available for housing training classes and hostel 
at most of the training centres. It was, however, agreed that such 
proposals (especially those regarding construction or purchase) 
should be carefully worked out on the basis of estimates of personnel 
required over a period of years, and accommodation necessary, 
so that there will be assurance of the continuation of the training 
institutes for a reasonably long period." 

Patiala Conference 
" In the course o"f the discussions, the delegates from Uttar 

Pradesh, Jammu and Kashmir and the Punjab specially highlighted 
the difficulties in respect of accommodation for training centres in 
their respective States. It was agreed that in view of the importance 
of having suitable accommodation for the purpose of training, the 
conclusions arrived at, at the two previous Conferences should be 
endorsed. It was emphasised that proposals for adequate grants 
from the Government of India should be carefully worked out on 
the basis of estimates of the personnel required to be trained." 

This question was discussed at the Standing Sub-Committee 
meeting held at Delhi on the lOth April 1958 and it was decided 
as follows: · 

" Improvement in this regard was urgently called for in the 
larger interests of efficiency in training. It was felt that this could 
in part be met by bringing rent also under the group of items on 
which expenditure would be shared by the Government of India. 
This, however, did not amount to any change in the existing pattern 
of financial assistance, but only the inclusion of a new item. As
sistance in this regard will also be subject to the condition that it 
will not reduce the present rate of expenditure incurred by tho 
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State Governments. It was, therefore, decided that a schematic 
proposal should be submitted to the Government of India for 
obtaining their administrative approval before specific grants to 
individual States were recommended. While forwarding the scheme 
a ceiling in regard to the amount of assistance that will be available 
from the Government of India should also be indicated." 

The conclusion reached at the Standing Sub-Committee meeting 
and the three Regional Conferences of Junior Co-operative Schools 
was further considered by the Central Committee for Co-operative 
Training in their meeting held on the 9th September 1958, which 
specifically observed as follows: 

" It was felt that the subject of grants for buildings for all the 
training centres should be pursued and that as an immediate step 
rent for improved housing facilities should be included as a shareable 
item of expenditure between the Central · Government and the 
State Governments." 

As will be seen from these conclusions all the officials and non
officials concerned with the running of the Junior Co-operative 
Officers Training Schools are convinced that the conditions of the 
buildings for the training centres and hostels do not conform to 
the standards which are considered necessary from the point of 
view of efficiency. The same has been the opinion of Prof. A. F. 
Laidlaw, Colombo Plan Consultant who visited several of these 
training centres and reported that there was much scope for im
provement in the existing arrangements. Extracts from Prof. 
Laidlaw's report on the various training schools are also enclosed. 

The co-operative training centres are largely in the nature of 
staff training centres and, therefore, it is essential that besides 
accommodation for class rooms, suitable facilities for hostels are also 
provided. The bulk of the training centres do not have any hostel 
facilities at the moment and this prevents the training centres from 
imparting that feeling of common purpose which workers in a 
field like Co-operation should develop. As an incentive for the 
State Governments to improve conditions in this regard it was felt 
that grant-in-aid from the Government of India to meet the en
hanced expenditure incurred by the State Government to make 
available better types of accommodation may prove effective. This' 
expenditure may be shared between the Government of India and 
the S~ate ~overnments on the p~escribed basis of.Pr<;>viding matching 
contribUtiOn. In accordance w1th the usual pnnc1ples it is to be 
ensured that assistance in this regard will not result ~ any reduc
tion in the present rate of expenditure by the State Governments 
On the contrary the assistance is intended to enable the Stau; 
Governments to spend more for better accommodation which is 
necessary for the efficient working of th~ training centre. 
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The Central Committee's resolution as quoted earlier eonsi&b 
of two parts : 

1. Grant-in-aid for buildingS-this is to be pursued later; 
2. As an immediate step rent for improved housing facilities 

should be included as a shareable item of expenditure 
between the Central Government and the State Govern
ment. 

According to the decision of the Standing Sub-Committee a 
c:eiling in regard to the amount of assistance that will be available 
from the Government of India was also to be indicated. Taking 
into consideration all the factors an expenditure of Rs. 1,000 per 
month per training centre would appear to be appropriate. This 
rent is for the class room as well as for the hostel. The State Govern
ment would continue to bear their present expenditure and only 
the difference between this and the maximum amount proposed 
(i.e. Rs. 1,000) should be shared on a 50 : 50 basis as in the case 
of other shareable items of expenditure. The State Government 
will be eligible for this grant-in-aid only on the Central Committee 
being satisfied of the improved facilities made available. It is ex
pected that the additional expenditure incurred by the training 
centres for the improved housing facilities may generally range 
between Rs. 400 and Rs. 800. The share of the Central Government 
will thus approximately be about Rs. 200 to Rs. 400 per month per 
training centre on an average. Even taking the outer limit of Rs. 400 
per month as the maximum, the liability of the Centre may not ex
ceed Rs. 2.25 lakhs per year. It is requested that the administrative 
approval for the above proposal may kindly be communicated and 
lhereafter the State Governments will be advised suitably and tho 
necessary provision incorporated in the grant-in-aid proposala for 
each training centre. 

16 

Yours faithfully, 

I. C. RYAN, 

Member-Secreta,. 
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ANNEXURE 

EXTRACTS FROM THE REPORTS OF PROF. LAIDLAW ON 
THE SCHOOLS FOR TRAINING SUBORDINATE CO

OPERATIVE PERSONNEL 

State: Bihar 

Name and address of the school: Ranchi Central Co-operative 
Training Institute, Ranchi. 

The buildings of the training institute and the hostels for the 
students are all together in the one place. But although they are in 
cine convenient area they could be made much better by some 
beautification of the grounds and planting of shade trees. Some of 
the rooms which I was in seemed to lack sufficient sunlight, the 
windows being toll small. The library was not very tidy or pleasant, 
but this was probably because the room had been locked up while 
the trainees were away. 

State: Bombay 

Name and address of the school : Maharashtra Regional Co
operative ~chool, Poona. 

This centre is in rented quarters. The offices and the class 
rooms are quite good, and in general the centre is quite satisfactory, 
although too small. There are no grounds around the centre avail
able to the trainees, for the centre is confined to the first floor of 
a private home. 

I was told that they are paying Rs. 550 for the centre and 
Rs. 400 for the hostels. This is a very high rental bill and it would 
appear to me that it would be much cheaper in the long run to 
build a proper centre. In general I have found all over the country 
t~at ref!-t:d accommodations are simply not suitable for co-ol.'era
tive trammg c_entre. The hostels can accommodate only 50 tramees 
and the remamder are living with relatives or elsewhere. 

State: Madras 

Name _and address of the school: Madras Central Co-operative 
Institute, Madras. 

This is a rented building without any hostel. The trainees get 
r?om and board fo_r ~emselves wherever they can find accommoda
tion. As I have satd m previous reports, this is an unsatisfacto_ry 
arrangement; only the fully residential centre is completely satts
fact?ry· It is. v7ry ~ifficult to have a good programme of extra
curncular actlV!ttes m a non-residential centre and moreover, the 
staff ca~n_ot g7t t~ know the trainees as well wh~n they are scattered 
about livmg m different places. . 
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State: Orissa 

Name and address of the school: Sambalpur Co-operativo 
Training Institute, Sambalpur. 

The first thing that one finds on visiting this centre is that tho 
accommodations are altogether inadequate. The building is a 
rather old one and not in very good repair. There is no electric 
power and this is a serious handicap in the activities of the centre. 
Although the centre is trying to conduct two separate courses;. 
there is only one lecture room, the other class being held on a half 
exposed verandah. There is no proper library and no well-lighted 
rooms where the trainees could read. Moreover, although the ac
commodation is limited, the owner of the building who rents it at 
Rs. 500 per month still reserves three rooms for himself. The 
hostel accommodations are in the same building, but there is only 
room for forty trainees and the others have to live outside. So 
from the viewpoint of facilities, this centre seems to be lacking in 
about everything that goes to make up a satisfactory centre. 

State: Punjab 

Name and address of the school: Patiala Co-operative Training 
Institute, Patiala. 

There is no proper centre, so to speak, for this training institute. 
They merely have three rooms on the first floor of the State Co
operative Bank. Tliere is one lecture room, which is simply parti
tioned off from a larger room, a small office and a small reading 
room, which is not at all suitable for the purpose. There is a rented 
hostel about one mile away to accommodate 40, the other trainees 
Jiving with relatives. There is no proper library, but books can be 
borrowed from the various administrative offices in the building. 
I thought that the question of accommodation could be im
proved here if they could have half of the larger room of which 
the lecture hall forms part, and use the other half for reading 
room and library space. However, :r am not sure that the extra 
space would be available. 

State: Rajasthan 

Name and address of the school: The Rajasthan Co-operative 
Training School, Jaipur. 

The building now occupied by the Training School is one which 
is rented by the State Government at Rs. ISO per month. There is 
no hostel arrangement for the trainees and they simply find living 
accommodations wherever possible. This situation makes it virtually 
impossible to have any extra-curricular activities or training pro
gramme outside of the regular lectures. 
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Sta~: Uttar Pratksh 
Name and address of the school: Lucknow Co-operative Train

ing Institute, Lucknow. 
I did not like either the location or the accommodations at this 

centre. The main centre is a rented building which is not suitable 
for a training institute at all. There is no proper lecture hall; one 
class is held out on a verandah and another in a small dark space 
not large enough for a class room. Some of the rooms in the building 

· are retained by the owner for godown space. Fans are rented for 
eix months at a time and then removed. The hostel accommoda
tions might be acceptable, but the centre itself certainly is nol I 
do not think this place provided by the State Government is worthy 
of the capital city in the most populous State in India. The co
operative movement deserves something better for accommodation 
for training the young supervisors, who are in many respects the 
most important workers in the movement. It is my opinion that 
10mething should be done to require the State Governments to 
provide adequate and proper buildings for the junior officers' 
training centres. 
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APPENDIX 29 

(Reference Note I relating to Seventeenth Standing Sub-Committee 
Meeting) 

CENTRAL COMMITIEE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD. TRG./TS. 32-58 

The Registrar of 
Co-operative . Societies 
(All States) 

Dear Sir, 

25th November, 1958. 

Sub : CHANGBS IN THB SYLLABUS FOR THB JUNIOR Co-oPERATIVe 
OFFICERs TRAINING CoURSE 

Sir Malcolm Darling who visited India as consultant to tho 
Planning CoiDinission in 1956-57 had suggested in his report certain 
modifications in the syllabus for the Junior Co-operative Officen 
Training Course. These suggestions as well as a few others were 
considered at the three Regional Conferences of the Junior Co
operative Officers Training Centres held at Bangalore, Ranchi and 
Patiala and the conclusions reached at these Conferences were 
further considered by the Central CoiDinittee for Co-operative 
Training at their meeting held on the 9th September 1958. It is 
now proposed to incorporate some changes in the syllabus approved 
earlier by the Central CoiDinittee. They are given in the annexure 
to this letter. The syllabus as modified here together with the sub
ject of " Business Management and Secretarial Practice " sub
stituted in place of the former subject of " General Management 
of Co-operative Societies and Secretarial Practice and Set up of 
Co-operative Department " as communicated in our letter No. 
ACD. TRG. fTS. 5-58 dated 14th November, 1958, is recommended 
for adoption at the Junior (Subordinate) Co-operative Training 
Schools in your State. The new syllabus may be followed from the 
next session of the course immediately succeeding the current one. 
In the case of training centres where the current session has not 
progressed very far, you may kindly give specific orders if the 
changes should be incorporated from the current session or only 
from the next session. 

2. Please acknowledgo receipt and keep us posted with the 
steps taken in the matter. 

Yours faithfully, 
S. B. MAHABAL, 

for Member-Secretary. 
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R!MSIO~ OP SYLLABUS OP THB JlJNIOR (SUBORDINATE) Co-OPERATIVE 
OmCERS TI!.AINING CoURSe (APPROVED BY THE CENTRAL CoMMITIEII 

IN SEPTEMBER 1958) 

N.B.-Page No. and line No. refer to the booklet " Syllabus for 
Training of Subordinate Co-9perative Personnel " published in 
June 1956. 

Page U11t1 No. Item No. 
No. Revisions to be adopted 

I 2 3 4 

SUBJECT 1-Co-operation, History and General Principles 

P. I L .. 14-30 U For item "U History" substitute 
the following : 

P. 2 L. 10 

" II History : Progress of the Co
operative Movement in India
Origin and the Act of 1904-Act 
of 1912-growth of District and 
Provincial · Co-operative Banks, 
Unions and Federations-Expan
sion of the movement after co
operation became a provincial 
subject-co-operatives during the 
periods of economic depression
Measures taken for rectification and 
rehabilitation during the thirties
Co-operatives under the war-time 
and post-war economy." 

m (ill) (1) Substitute the word " Sale " by 
"Marketing:" 

P. 2 L. 16 & 17 m (iii) (4) Omit the whole item "All-India 
Co-operative Society for Market· 
ing-objects, constitution, working 
and functions." 

P. 2 L. 24 . ill (ili) (7) Omit the whole item " Forest 
Labourers' Societies." 

P. 3 L. 3 to S m (w) (10) The following may be read in place 
of existing item-" (I 0) Co-opera· 
tive Education Societies and Co· 
operative Medical Aid." 



Page Line No. 
No. 

1 2 

P. 3 After line 5 

P. 3 L. 8 & 9 

P. 3 L. 11 & 12 

P. 3 L. 15 

P. 3 L. 17 to 19 

P. 3 L. 21 to 33 

P. 4 L. 1 &2 

P. 4 L. 7 

P. 4 L. 8 

P. 4 ·L. 12 

Item No. 

3 

IV 

v 

VI 

VI 

VII 

vm 

IX 

X 

X 
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Revisions to be adopted 

4 

Add as new items, (a) "Any other 
type of institution of regional im· 
portance" (b) "Large-sized socie
ties-special features of working 
in different conditions~redit and 
non-credit activities." 

Omit " Supervising agencies in 
Madras, Bombay and other States." 

Omit "in Bombay, Madras and 
some other States." 

After " Co-operative Institutions " 
insert " Share contribution." 

Omit " Agricultural Debt Relief 
Acts and Money Lenders Acts and 
their repercussions on the co-opera
tive movement." 

Omit lines 21-25 "Planning and 
Economic . . . priorities in plan· 
ning" and lines 32-33 " Develop
ments in regard to the second Fivo 
Year Plan." 

Also omit lines 26-28 from "Broad 
principles ... reference to agricul· 
ture" and substitute "Broad 
achievements of Planning and do
tails of the current Plan." 

Omit the ·whole item " Role of 
co-operatives in the Community 
Project Areas." 

Add at the end "Role of State Bank · 
of India in Agricultural Credit.~' 

Before ~'Achievements" insert 
" Handicaps and." 

After "ina~quatc finanCe" insert, 
"borrowing for social ceremonies." 
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Page Line No. Item No. 
No. Revisions to be adopted 

1 2 3 4 

SUBJECT 2-Co-operatire Law and Procedure and other Laws 

P. 4 L. 24 to 27 

P. 4 L. 29 

P. 4 L. 29 to 
P. 7 L. 8 

P. 7 L. 9 

P. 7 L. 10 

P. 7 L 11 

P. 7 L 12 

P. 7 L 13 to IS 

P. 7 L 17 to 18 

P. 7 L. 20 to 21 

P. 1 L. 22 to 24 

P. 7 L2S 

2 

3 

3 

4 

s 

6 

7 

8 

' 
11 

12 

Omit everything except "The Co
operative Credit Societies Act 
1912." 

After "of the State" insert "and 
the rules made thereunder and 
model bye-laws of the types of 
society of regional importance." 

· Delete the remaining portion under 
item 3 from "together with" in 
line 29 of page 4 to " ... appeal 
lies in each case", in line 8 on 
page 7. 

Omit the whole item "Rules framed 
under Co-operative Societies Act." 

Omit the whole item "Co-operative 
Manuals and Circulars." 

Omit the whole item "Tenancy 
legislation in force in the State." 

The following may be read in place 
of existing item 7: "Land Revenue 
Act-Sections dealing with re
coveries as arrears of Land re
venue." 

Omit the whole item "Indian Com
panies Act." 

Omit "Second Schedule paragraphs 
2 on arbitration." 

Omit the whole item " Transfer of 
Property Act." 

Omit all sections and articles of 
the Indian Limitations Act specified 
except " 182." 

Omit the item "Court Feea Act 
(relevant points)." 



Page Line No. No. 

1 2 

P. 7 L. 26 

P. 7 L. 27 

P. 7 L. 29 

Item No. 

3 

14 

15 

17 
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Revisions to be adopted 

4 

Omit the whole item "Negotiable 
Instruments Act." 

After "Sales Tax Act" add "only 
sections relating to Co-operatives." 

After item 17 add as new items: 
a. "Indian Penal Code-Sections 
dealing with embezzlement, crimi
nal breach of trust and tampering 
with the record." 
b. " The sections of the Contract 
Act dealing with contract of in
demnity and guarantee." 

(N.B. : While teaching .the subject "Co-operative Law", 
reference should be made to high court rulings and standing 
orders.) 

SUBJECT 3-Rural Economics and Elements of Agriculture 

P. 8 L. 2 Change the title of the subject to 
"Elements of Rural Economics and 
Agriculture." 

P. 8 L. 4 to 6 

P. 8 L. 12 

P. 8 L. 15 

P. 8 L. 19 to 21 

P. 8 L. 27 

P. 9 L. I and 2 

Part I: Rural Economics 

(i) 

(ii) 

(iii) 

(iv) (7) 

Omit everything except "Rural 
Economics: General scope-land 
tenure and agrarian reforms." 

Omit "crop insurance." 

Omit "cattle insurance." 

Omit " (7) Effect of peculiarities of 
agricultural production on agricul
tural marketing." 

(v) (5) Omit " (5) Commercial banks as 
lending agencies." 

(vi) Omit " large-scale industries." 
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Page Line No. Item No. Revisions to be adopted No. 

1 2 3 4 

P.9 L. 8-13 (vii) Omit item (vii) and substitute 
"National Extension Services and 
Community Projects-Self-help and 
self-sufficiency." 

P.9 L. 14-19 (viii) Omit the item (viii) and substitute 
" Rural Welfare activities." 

Part II: Elements of Agriculture 

P. 10 L. S-9 

P. 10 L. 20-23 

P. 10 L. 25-32 

P.11 L. 3 

Under "Introductory" omit para
graph 2 "Soil formation ... soils 
of the State." 

Omit the whole paragraph " Pests 
and Diseases : All the pests . . . 
remedial measures." 

Under "Soil management" omit 
everything except the first sentence 
" Fertility of land and factors 
affecting fertility." 

Under "Farm managements"
Omit "farm records and accounts." 

SUWECT 4-Banklng-General and Co-operative 

SECTION I: General 

~- 11 

P. 11 

P. 11 
to 
P. 12 

L. 13-18 

L. 24-26 

L. 27} 
L.22 

Omit " Classification of banking 
institutions-{a) On the basis of 
their objects, joint stock, co-opera
tive, State-owned etc." and " (b) 
On the basis ... each of them." · 

Omit paragraph " A short account 
of the •.. fields of employment." 

The portion from " Functions of 
the banks with special reference to 
co-operative banks " followed by 
items I to 6 as amended below may 
be omitted from section I 'General' 
and included in section II on page 
14 as the first paragraph after 
line 8. · · 



Page 
No. 

I 

P. 12 

P. 12 

P. 12 

P. 13 

P. 13 

P. 14 

P. 14 
and 
P. IS 

Line No. Item No. 

2 

L:l-2 

L.IO 

L. 16 

L. 19-21. 

L. 30-3ll 

L.2,4, ~ 
S,&1 J 

From L. 19 on 
page 14 to line 
11 on page IS 

3 

(3) 

(4) 

(S) 
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Revisions to be adopted 

4 

Omit the whole item (3) " Agency 
functions ... credit investigation" 

after the words " confirmed credit, 
etc." add "and travellers' cheques." 

After the words " title to goods " 
add " Stock Exchange Securities." 

Under " Banking operations" 
omit paragraph " Miscellaneous 
services rendered .•. of opinons, 
etc ... 

Under "Advances to customers" 
omit " Stocks and shares (quoted 
and unquotcd)," " Life policies," 
" Guarantees," " Book debts," 
" Ships," " Documents of title to 
goods," (See item S under "Func-

- tions ·of the Banks " etc.) 

Omit the whole Section ill "Money 
market . , . powers of Reserve 
Bank." 

SUBJECT S-Book-keeping and Accounts 

P. 16 L. IS-19 4 Omit the whole item "Audit: 

P. 16 L. 22 s 

SUBJECT 6: Auditing 

P. 17 L. 22-24 6 

Explanation of the •.• audit classi
fication " in view of what follows 
under subject No. 6 " Auditing." 

Under • Miscellaneous' add at the 
end " Consignment Account and 
Branch Account." 

Omit the whole item " Deprecia
tion-principal ... fictitious assets." 
(See item 2 under Book-keeping 
and accounts.} 



Page Line No. 
No. Item No. 

I 

P. 17 

P. 17 
P. 18 

2 

L. 28-30 

L. 31-32} 
L.I &2 

SUBJECT 7 
P. 18 
to 
P. 21 

3 

9 

10 
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~evisions to be adopted 

4 

Omit the whole item " Verification 
of assets ... overdue assets." (See 
item 2 under Book-keeping and 
Accounts.) 

Omit everything ·except " method 
of stock-taking." 

The subject " General Management 
of Co-operative Societies and 
Secretarial Practice and Set-up of 
Co-operative Department" is sub
stituted by the subject " Business 
Management and Secretarial Prac
tice " the syllabus for which has 
been forwarded with our letter 
No. ACD. TRG. /TS. 5-58 
dated 14th November, 1958. 



221 

APPENDIX 30 

(Reference Note III relating to Eighteenth Standing Sub-Committee 
Meeting) 

COURSE IN BUSINESS MANAGEMENT CONDUCTED IN 
BOMBAY IN MAY-JUNE, 1958 

(I) Purpose of the Course 

Co-operatives are essentially business organisations and with 
the growing volume of their transactions, the business aspects of 
their working have to be emphasised. While the various aspects of 
co-operative management are being taught in the existing curricula, 
it is proposed to give more emphasis on the business aspect and 
introduce it as a special subject of study in all our training centres. 
As in the case of private business, the co-operatives are also con
cerned with methods of organisation, arrangements for procurement 
of raw materials and marketing of finished products, problems of 
costing, availability of finance, problems of production in industrial 
and processing societies, sales policy including publicity and ad
vertisement and also sales promotion at the retail end. To supplement 
the past experience available in the co-operative field, it is considered 
necessary that the lessons available in the more organised side of 
production and distribution in private and State enterprises will 
have to be grasped by co-operative workers in order that they may 
be able to analyse the problems in the co-operatives and sift out 
the solutions necessary for them. For imparting the necessary 
instruction in this regard, reliance has to be placed maiuly on ex
perts in business management working with private and public 
business enterprises. 

In the course of instruction it is not expected that the 
various experts who will be giving talks will be able to impart a 
sufficient fund of co-operative experience to the members of the 
course. On the other hand, it is expected that they will expound 
their own experiences in the spheres of their activity so that the 
members of the course can themselves think on these problems 
and arrive at appropriate conclusions. 

(2) Scope of the Course 

About 20 lectures by experts in different spheres of business 
will be arranged on the following topics :-

1. General Management 
2. Finance 
3. Procurement of raw materials, machine tools etc. 
4. Production 
S. Storage 
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6. Transport 
7. Personnel management 
8. Marketing 
9. Publicity 

10. State policy 
11. Teaching methods 

(3) Method of the Course 

The method of instruction which will be followed at the conrse 
will be largely group discussions. On every topic, the expert lec
turer invited to speak will give a synopsis in advance, which will 
be distributed to the trainees. He will then expound his subject in 
a lecture. This will be followed by group discussions on the points 
made by the expert. The whole class will then assemble to get 
doubts clarified from the expert and if necessary invite him to give 
his views on any particular point. Besides discussions on the lec
tures delivered by experts, similar discussions will also be held on 
the syllabus of business management to be followed at different 
training centres. In addition, some reading material will also be 
prepared and distributed to the participant trainees. 

The above method will be useful as the purpose of the 
course is more to introduce the teaching staff of the training centres 
to the problems of Business Management, than to provide them 
with a fund of readymade knowledge. 
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APPENDIX 31 

(Reference Note IV relating to Eighteenth Standing Sub-Committe• 
Meeting) 

SYLLABUS FOR THE PROPOSED TRAINING CLASS FOR 
THE INSPECTORS IN THE COMMUNITY PROJECTS-AND 

NATIONAL EXTENSION TRAINING CENTRES 

I. General: 
1. Rural Sociology. 
2. Agrarian legislation-general principles-pertaining to

(a) Agricultural Debtors' Relief Acts, (b) Money Lenders' 
Acts, (c) Tenancy Acts, (d) Warehousing and Marketing 
Legislation and Regulated Markets. 

3. Economic planning and co-operation and place of co
operation under the Five-Year Plan. 

4. Co-operation and Community Projects and National 
Extension Services. 

5. Idealism and significance of co-operative thought; and 
scope of co-operative activities. 

6. Privileges and concessions enjoyed by different types of 
societies. 

IT. Organisation and working of different types of societies with 
particular reference to (a) constitution, (b) funds, (c) problems 
of management, (d) distribution of profits and (e) essentials 
of success : 
1. Types of Societies : 

(a) Agricultural co-operation-(i) agricultural credit 
and multipurpose co-operative societies, (ii) co-operative 
farming, irrigation and crop protection societies, (iii) cattle 
breeding societies, (iv) crop and cattle insurance societies, 
(v) grain banks, (vi) rural housing, (vii) health co-opera
tives, (viii) co-operative dairies, (ix) taluka development 
boards, (x) marketing co-operatives and processing societies 
(xi) banking unions and central banks, (xii) land mortgage 
banks. 

2. Non-agricultural societies-(i) Labour contract, (ii) forest 
labourers; (iii) industrial co-operatives and (iv) women 
and co-operation. 

m. Accounts : 
General principles underlying farm accounting and farm 

records and records and accounts. 



224 

APPENDIX 32 

(R£ference Note V relating to Eighteenth Standing Sub-Committee 
Meeting) 

RELAXATION OF MINIMUM QUALIFICATIONS REQUIR
ED FOR ADMISSION TO THE JUNIOR OFFICERS 

TRAINING COURSE IN MADHYA PRADESH 

The first meeting of the Central Committee for Co-operative 
Training held in December 1953 decided that candidates for ad
mission to the Junior Co-operative Officers Training Course should 
generally be matriculates or have equivalent qualifications. However, 
on representation received from the erstwhile Governments of 
Madhya Bharat and Saurashtra, the question of relaxing the 
minimum qualifications for admission to the Junior Officers 
Training Course was considered by the Standing Sub-Committee 
at its meeting held in July 1955 and it was decided that while 
ord.inarily only matriculates could be admitted to the schools, an 
exception might be made in the case of those non-matriculates 
who· have at least put in three years of service either in the Co
operative Department or in a co-operative institution. This relaxa
tion does not, however, appear to have met the demand of 
the States of Madhya Pradesh, Rajasthan and Manipur and 
they have been representing for further relaxation of the 
minimum qualification. When the Deputy Governor (Shri B. 
Venkatappiah) visited Madhya Pradesh in NovembPr 1958, 
it was again represented to him that the minimum qualification 
condition prescribed for admission of candidates to the Junior 
Co-operative Officers Training Course was causing much difficulty 
in Madhya Pradesh and that there should be further relaxation in 
the conditions prescribed as minimum qualifications. The matter 
was again discussed by the 17th Standing Sub-Committee held in 
December 1958 and the Committee felt "that while it was not 
desirable genet'ally to relax the prescribed minimum qualifications 
required for admission to the Junior Co-operative Training Centres 
difficulties faced by particular States might be further gone into: 
Perhaps, for persons not having the minimum qualifications pres
cribed, the. Chairman pointed out that s~me ad hoc training which 
would eqmp them for the task for which they are recruited and 
would later on serve as a preliminary to the regular training in tho 
Subordinate Training Centres might be thought of by State Govern· 
ments concerned. Before anything concrete could be recommended 
it was felt that the requirements of States like Madhya Pradesh, 
Rajasthan and Manipur sho'!-id be inv~tigated further by som11 
officer of the Central CoDlmlttee and his report might form tho 
basis for positive action by the Standing Sub-Committee." 
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2. Accordingly, the question of relaxation of the minimum 
qualification in Madhya Pradesh was studied by me during my 
tour in that State from 27th January to 6th February 1959. 

n. Plea of Co-operators and Officer.r of the Co-operati'Fe 
Department in Madhya Pradesh 

3. On the basis of their actual experience the officers of tho 
Co-operative Department in Madhya Pradesh from Joint Registrar 
to Assistant Registrars whom I contacted in Madhya Pradesh, were 
strongly of the view that in the present conditions in Madhya 
Pradesh it is difficult to get matriculates to work on a stable basis 
for village societies on the pay scale offered to them presently or 
even on that of a lower division clerk in the Madhya Pradesh 
Government service. Their view all along was that occasionally it 
would be possible to recruit matriculates no doubt for the village 
society jobs; but that the matriculates would not stick to the jobs 
since there would always be opportunities for jobs in urban areas 
to which they could aspire. It was stated that matriculates were 
usually accustomed to the conveniences of city life and therefore 
disliked to stay in villages and brave the inconveniences and rigours 
of the village life. In their opinion, people from villages who were 
educated upto to Middle Standard, i.e. VIll Standard or so, would 
be suitable recruits for working as managers of large-sized societies 
or group secretaries of small societies since there would be no 
prospects for employment for these people in urban areas 
and consequently they would be prepared to stick on to the 
village jobs. 

4. It may also be mentioned that this view is shared by the 
non-official co-operators too. The recent conference of co-operators 
held in December 1958 at Shivpuri in Madhya Pradesh passed a 
resolution recommending that the candidates who are non
matriculates may be considered eligible for admission to our Junior 
Co-operative Training Schools provided the candidates have at 
least one year's experience to their credit. It will be recalled that 
for such candidates the present minimum qualification of ex
perience laid down by the Central Committee is three years. The 
Shivpuri Conference wants this stipulation of experience to be 
relaxed to one year. 

lll. Conclusion.r of the data collected at Indore, Bhopal and 
Jabalpur 

5. The data collected at Indore, Bhopal and Jabalpur re
garding availability, appointment, scale, qualifications, etc. of 
managers of largCH>ized societies and group secretaries of small
sized village co-operative societies is given in detail in the Annexure 

18 
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to this note. The conclusions that appear to emerge from the data 
are the following; 

(a) About 50 per cent of the managers of the exis~ng large-sized 
societies for Madhya Pradesh as a whole are matnculates. There 
arc, however, regional variations; for example,. in the. ~hopal 
District, out of the existing 26 ma~ag7rs of large-siZed s~CJe~1es, as 
many as 24 are matriculates, while m .the Jab~lp~r D1stnct out 
of the existing 21 managers of large-siZed soCieties, only 7 are 
matriculates. 

(b) Wherever matriculates become available to work as managers 
of large-sized societies they do not show any inclination to stick 
on to the jobs. They seek opportunities of employment in urban 
areas and as soon as possible get away from the village jobs. Cort
sequently, there is a high" turnover" in the case of these managers. 

(c) The secretarial work of small-sized societies is done by 
group secretaries or society inspectors or supervisors employed by 
the central co-operative banks on their staff. A high percentage of 
these employees of the banks are non-matriculates. Of the 29 group
secretaries of the Indore Central Co-operative Bank only 4 are 
matriculates and of the 11 group-secretaries of the Jabalpore 
Central Co-operative Bank only 3 are matriculates. However, all 
the 12 supervisors of the Bhopal Central Co-operative Bank 
arc matriculates. 

'(d) It appears that persons trained between VIII standard and 
matriculation but who have not passed the matriculation examina
tion arc available to work as managers of large-sized societies or 
secretaries for small-sized societies. They also have a tendency to 
stick on to the jobs since there are no brighter prospects available 
to them in urban areas. Moreover, such people appear to be 
available on the existing pay scales that are offered by the central 
co-operative banks. 

(e) There are many non-matriculates already working as 
managers of large-sized societies and group secretaries of small-sized 
societies and they are considered capable to do their jobs especially 
after training. It is, however, appreciated that matriculates if 
available would be preferable to non-matriculates for the job. 

IV. Whether higher remuneration will be the solution of the problem 

6. Before proceeding further on the basis of the conclusions 
of t~e data given in the preceding paras, it would be desirable to 
cons1d7r two issues regarding higher scales of pay, .etc. for the 
pote~tml employees and a possible preliminary course for non
matrtc employees. 

7.. It is theoretically possible to say that matriculates would 
be available to work in villages provided the remuneration is made 
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sufJiciently attractive to them. It appears from the enquiries made 
with the local people as well as with the Employment Exchange 
that the pay scale that would attract matriculates to stay in villages 
would at least have to be equal to the Central Government pay 
scale for a lower division clerk which is Rs. 60 to Rs. 125 plus 
Rs. 36 as dearness allowance. It, however, does not appear to be a 
matter of practical feasibility that either the Co-operative Depart· 
ment or the central co-operative banks or the large-sized societies 
would be in a position to agree to a pay scale of this level. Even 
the Madhya Pradesh State Co-operative Conference held at Shivpuri 
in December 1958 has recommended only a pay scale of Rs. 50-4-90 
plus D.A. for managers of large-sized societies. 

V. Whether a preliminary course would be desirable for the 
candidates who are not qualified for the Junior Co-operative 
Training Course 

8. When the question of relaxation of minimum· quali1ica
tions fol' admission to the Junior Co-operative Training Course 
was being considered at the Standing Sub-Committee in December 
1958, the Chairman had pointed out that some ad hoc training 
which would equip the lesser qualified candidates for the task for 
which they were recruited and which would later on serve as a 
preliminary to the regular training in the Subordinate TraininS 
Centres might be thought of by the State Governments concerned. 

9. During my discussion with officers of the Co-operative 
Department in Madhya Pradesh, it appeared that such an alter
native of a preliminary course would come up against the following 
difficulties. 

(A) The co-operative societies and the· central co-operative 
banks would find it difficult to depute their candidates for 
training at two courses within a period of 3 or 4 years, 
once at the preliminary course, and again at the regular 
Junior Officers Training Course. 

(B) The State Government would probably not be prepared 
to conduct such a preliminary training course unless the 
same assistance of the Central Government sharing SO 
per cent of the expenditure on salary, stipend, etc. is 
forthcoming. If such assistance is agreed to, it will in 
effect mean two types of Junior Training Courses under 
the Central Committee's scheme. 

(C) If the preliminary course is only to be an elementary 
course, it would not equip the candidates with sufficient 
training to do their work satisfactorily before they are 
trained further in the regular course for the Junior Co
operative Officers. 



228 

10. It is felt that the above difficulties are of material signifi
cance and that the solution to the problem may have to be found 
by way of relaxing the minimum qualification laid down by us. 

VI. Suggestion for relaxation 

11. The foregoing considerations throw up the following 
factors that are relevant in coming to some conclusions in the 
matter of relaxing the minimum qualifications for admission to 
our Junior Co-operative Training Course. 

(i) On the present pay scale and in the present stage of the 
spread of education in Madhya Pradesh there is a real difficul!Y 
experienced in Madhya Pradesh in finding matriculates who will 
accept village jobs and stick to them on the present scale of 
remuneration. 

(ii) It would not be practicable to suggest a sufficiently high 
revision of the terms of remuneration and get it agreed to by the 
Co-operative Department, central co-operative banks and large-
sized societies. · 

(iii) The persons educated upto the Middle Standard (VIII 
standard of the High School) may be expected to have the capacity 
to work satisfactorily as managers oflarge-sized societies and group 
secretaries of small societies provided they are properly selected 
and trained. 

12. It may, therefore, be concluded in the context of the 
difficulty actually experienced in Madhya Pradesh at present that 
some relaxation in the minimum qualification for admission to 
the Junior Co-operative Training Course is called for. At present 
the C~ntral Committee considers the following two categories of 
persons eligible for admission to the Junior Co-operative Training 
Course. · 

(a) Matriculates even without experience, 
(b) Non-matriculates who have at least three years of ex-

perience in co-operative work. . 

It is su~ested that under relaxation the following categories may 
be constdered eligible for admission. · 

(a) Matriculates even without any experience. 
(b) ~ersons educated upto the Middle Standard Examination 

t.e .. vm Standard having one year's experience ~nd 
J18!ticularly ree<?mmended by the Registrar as betng 
swtable for admission to the Course. 

(c) The Registrar may admit at his discretion upto 20 per 
cent of the capacity of the class, i.e., for 8 seats per session 



229 

per class candidates who have at least passed Middle 
Standard, i.e., Vlll Standard Examination but who may 
not have even the necessary experience of one year 
as laid down in (b) above. The Registrar may use this 
discretion only in case of candidates who in his opinion 
are positively fit for the course. 

13. It is felt that above relaxation would be sufficient to 
meet the difficulty experienced in Madhya Pradesh for the present. 
In the light of further experience the matter could be given further 
consideration. 
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DATA COLLECTED REGARDING AVAILABIUTY, 
APPOINTMENT, SCALE, QUAUFICA TIONS OF MANAGERS 
OF LARGE-SIZED SOCIETIES, GROUP SECRETARIES OF 

VILLAGE CO-OPERATIVE SOCIETIES IN MADHYA 
PRADESH 

1. I made an enquiry about these in three districts of Indore, 
Bhopal and Jabalpur in Madhya Pradesh and the information as 
became available to me at these places is summarised below: 

L At Indore 

2. In the two districts of Indore and Nemad, there are 
no secretaries appointed by the village co-operative societies 
individually. The work of keeping the records of the societies, 
writing of accounts, etc. is done by the group secretaries, who 
are employees of the central co-operative bank, Indore (the 
Indore Premier Co-operative Bank). The bank at present employs 
20 group secretaries and 14 supervisors to supervise the working 
of group secretaries. Each group secretary is required roughly to 
attend to the work of about 20 village primary credit societies on 
an average. The records of these societies are mostly maintained 
at the head office of the bank at Indore or at its three branch offices 
in Nemad district to which also its jurisdiction extends. 

3. One supervisor is appointed by the bank to supervise 
the functioning of 45 such societies. In all, there are about 700 
societies affiliated to the central co-operative bank at Indore and 
of these, about 684 are agricultural societies. 

4. The Bank's pay scale for the group secretaries is Rs. 40-
4-80-EB-5-100 and that for supervisors Rs. 60-4-100-EB-5-125. 

5. The minimum educational qualification for the group 
secretaries appointed by the Bank is the Middle Standard (i.e., VIII 
Standard Pass). For newly recruited supervisors, the minimum 
9ualification is matriculation. or the 29 group secreta,ries at present 
m the employ of the bank, only 4 are matriculates. The Manager 
of the bank was of the view that matriculates will not ordinarily be 
available to work as group secretaries on the pay scale offered by 
the bank, though it is as good as that of a lower division clerk of the 
Madhya Pradesh Government. The manager also felt that candi
dates who were only educated upto middle standard were working 
quite satisfactorily as group secretaries of the bank. 

6. I visited one large-sized. society and one small-sized society 
near Indore. The manager of the large-sized society was a non
matriculate and it was learnt from the manager of the central co
operative ban!' as well as from the office-bearers of the society that 
the non-matnculate manager was doing satisfactory work. From 
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his replies to my queries it appearecl. that he well understood the 
working of the society. 

I. II also met Shri Bhagvat Sabu, the Chairman of the Dis
trict Local Board, Indore, who happens to be a co-operator too. 
His personal view was that matriculates will not stay at the village 
jobs. He said he was experiencing much difficulty in getting matri-
culates as village teachers. · 

ll. At Bhopal 
8. jln Bhopal District also there are no independent secre

taries appointed by the village co-operative societies to work for 
them. The work of writing up of accounts of the societies and keep
ing of the records is done by supervisors appointed by the central 
co-operative bank at Bhopal. Only in a few cases, elected office
bearers of the societies themselves write accounts under the guidance 
of the supervisor of the bank. The bank at present employs 14 
supervisors for this purpose which comes to roughly 15 working 
societies on an average per supervisor. The record ·of the societies 
is kept at the society's office in the village and in the custody of the 
Chairman of the society. The supervisor of the bank is expected to 
visit each society at least once a month. The disbursement of moneys 
to the members of a society is done through two office-bearers of 
the society who draw the money from the office of the bank at 
Bhopal and distribute the same to the members of the society in the 
presence of the bank's supervisor or the Co-operative Extension 
Officer of the Department. 

j9. The scale of pay of the bank's supervisor is Rs. 50-4-90-
EB-5-100 plus Rs. 38 as dearness allowance per month plus fixed 
T.A. of Rs. 40 per month. 

10. The minimum qualification prescribed for the post of a 
supervisor is matriculation and training at the Agar or Nowgong 
Junior Co-operative Training School. There are at present 12 
supervisors in the employ of the bank and of these 2 arc 
Intermediate (College) passed and the rest are matriculates. 

ill. Information about the large-sized societies under the }llrisdictioiJ 
of the Assistant Registrar at Bhopal 
I I. There are at present 35 large-sized societies in the Bhopal 

district. Eight of these were organised in 1956-57, 20 in 1957-58 and 
7 in 1958-59. The societies organised in 1958-59 have not yet started 
functioning and there are no managers appointed for them. Of the 
remaining 28 societies, 26 have managers of which 24 are matri
culates and 2 non-matriculates. In all 6 managers are trained. 

12. The pay of the managers appointed for the large-sized 
societies is Rs. 45 plus Rs. 24 as dearness allowance per month. 
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113. The Assistant Registrar at Bhopal was of the view that 
most of the matriculates who are appointed as managers for. the 
large-sized societies have no intention to stick on to their work. on 
any long-term basis. They are eager to Sectl17 G?ver;nment sei'VI.ce, 
which though not financially more remunerative, IS still more attrac-· 
tivc because of the security and prestige it offers. It was pointed out 
by him that the managers appointed earlier for the 8 large-sized 
societies organised in 1956-57 have all left and new managers have 
been appointed in their place. Of the 20 societies organised in ~957-
58, 10 are having their second managers. The Assistant Reg~strar 
was of the view that there are still good employment opportunities 
for matriculates in Madhya Pradesh and consequently matriculates 
appointed as managers of large-sized societies in villages are inclined 
to seek better prospects in urban areas and in Government service. 

14. · I visited a large-sized society near Bhopal. The manager 
was a non-matriculate but trained at the Agar School. It appeared 
from the way the society's books were maintained and from the 
report of the Chairman of the society that he was doing his work 
1atisfactorily. 

IV. At Jabalpur 

15. In the Iabalpur District also there are no independent 
1ccretaries. appointed by the village co-operative societies. The 
work of writing up of the accounts of the societies and keeping the 
records of the societies is done by the society inspectors appointed 
by the central co-operative bank at Iabalpur. At present, the bank 
employs 11 society inspectors for about 244 societies affiliated to it. 
This comes to about 25 societies per society inspector. The society 
inspectors are expected to visit each of the societies only twice a 
year and that too between November and Iune. The record of a 
1ociety is kept at the office of the society at the village. The members 
of the society receive loan money at the bank's Head Office and 
also make their repayments to the bank individually. It is only 
occasionally that moneys are distributed to the members through 
the Chairman of a society. 

16. The pay scale of the society-inspectors appointed by the 
bank is Rs. 40-2!-80 _plus Rs: 30 !IS dearness allowance, plus house 
rent allowance. A trained soCiety mspector gets an additional incre
ment of Rs. S. 

. 17. The ~um educational qualification for the society
mspector appomted by the bank is matriculation failed, i.e., candi
dates must have at least appeared for the matriculation examination. 
Of the II ~ciety-inspectors at present in the employ of the bank, 
3 are matriculates and 8 are matric-failed. 
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18. Moreover, there are 13 large-sized societies alliliated to 
the bank, all of which have managers individually. Of these, 9 are 
trained managers. Of the 13 managers, 3 are matriculates, 8 are 
matric-failed and 2 have passed only VIII Standard examination. 
The pay scale of the managers of the large-sized societies is Rs. 40-
4-80 plus Rs. 24 as dearness allowance per month which comes to 
a minimum of Rs. 64 per month. 

19. The President of the Bhopal central co-operative bank, 
Shri Beohar Rajendra Singh, was of the view that non-matriculates 
from villages should be preferred to matriculates from cities and 
that non-matriculates would work quite satisfactorily as managers 
of large-sized societies or as society-inspectors of the bank. 

20. Shri D. P. Bhargava, Joint Secretary of the bank, how
ever, felt that in view of the responsible nature of the work of the 
large-sized societies, matriculation should be the minimum educa
tional qualification. However, he felt that matriculates would be 
available only if the pay scale is sufficiently improved. 

V. Information regarding large-sized societies 

21. The Assistant Registrar at Jabalpur provided informa
tion about the large-sized societies in the Jabalpur District. In all 
there are 26large-sized societies in the Jabalpur District, 10 organi
sed in 1956-57, II in 1957-58 and 5 in 1958-59. There are no managers 
appointed yet for the 5 societies-organised in 1958-59. All the 21 
societies organised in 1956-57 and 1957-58 have managers indivi
dually. Of these 21 managers, 7 are matriculates and the rest non
matriculates. Their scale of pay is Rs. 40-4-80-5-100. Three of 
the 10 societies organised in 1956-57 are having their second 
managers appointed in 1958, the earlier ones having left. 

VI. Information collected at the Joint Registrar's Office, Indore 

22. There were 418 large-sized societies organised upto the 
end of March 1958 and about 195 are expected to be organised 
during 1958-59. Thus, in all, by the end of March 1959, there will 
be about 600 large-sized societies working in Madhya Pradesh. The 
pay scale of the managers of large-sized societies as approved by 
the Registrar is Rs. 40-4-80-5-100 plus Rs. 33 as dearness allowance. 
Matriculate candidates get 2 additional increments. It was not 
possible to get to know how many of the Managers of the 41_8 large
sized societies organised by the end of March 1958 were matriculates. 
But by way of a rough idea, it was stated that between 50 to 60 per 
cent of them may be matriculates. 

Enquiries were also made at the office about other gov~rnm.ent 
functionaries at the village level in order to get a comparative VIe~ 
of the situation. It was gathered that village level workers are ordi· 
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narily required to be matriculates though so!I!c non-II!atriculates 
also have been appointed. The scale for matriculate village level 
workers in Madhya Pradesh is Rs. 60-3-125 plus Rs. 38 as dearness 
allowance per month. For non-matriculates, the scale is Rs. 60-3-90 
plus Rs. 38 as dearness allowance. 

23. For panchayat work, panchayat secretaries are ai?pointe~. 
They are called village assistants. In Mahakoshal Regton their 
pay scale is Rs. 50-2/2-70 without any dearness allo":ance. In 
Vindhya Pradesh Region of Madhya Pradesh, the pay scale IS Rs. 30-
1-40 plus Rs. 36 as dearness allowance. The minimum educational 
qualification for panchayat secretaries is Middle Standard, i.e. 
Vlll Standard passed. In Madhya Bharat and Bhopal regions of 
the Madhya Pradesh State there are no regular cadres yet for 
panchayat work. 

24. Teachers in village primary schools appear to be of 
all types of qualifications from Intermediates and Matriculates to 
candidates who have not even passed the Middle Standard 
Examination. The pay scales for the teachers in villages are: 

(a) Upto the Middle Standard passed candidate: Rs. 40 to 70 
plus D.A. 

(b) For Middle Standard trained candidates; or Matriculate 
untrained candidates: Rs. 45-5-100. 

(c) For Matriculate or I1_1termediate trained candidatel: 
Rs. 50-5-125. 

VII. Information collected at th" Employment Exclumge:J at Indore, 
Bhopal and Jabalpur 

25. The officers in charge of employment exchanges at Indore, 
Bhopal and Jabalpur were contacted with a view to find out the 
conditions of availability of matriculates to work as Managers 
and Secretaries of village co-operative societies. At all the three 
exchanges, it was learnt, that so far no approach has been made 
at all to the Employment Exchanges for recruitment of matriculates 
to work as Managers of the co-operative societies or group 
Secretaries of the central co-operative banks. In fact, the officers 
in charge of Employment Exchanges appeared to be totally ignorant 
about the employment opportunities available with the central 
co-operative banks and co-operative societies. All the three officers 
stated that there was no evidence with them to show that matriculates 
were offered jobs in villages and that they refused. They were not, 
therefore, in a position to say whether matriculates would be 
available or not to work in villages. If we make a reference to 
them through their Directorate at Jabalpur, they will be willing 
to send out circulars to matriculates registered with them and find 
out their reaction. This, however, does not appear to be necessary 
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as answers given by the prospective employees will not reveal 
whether they would stick on to the jobs if offered. 

26. · As their personal opinion, the officers in charge of all 
the three EIJ1ployment Exchanges at Indore, Bhopal and Jabalpur 
expressed the view that on the pay scale of a lower division clerk of 
the Madhya Pradesh Government, i.e. Rs. 40 to 80 plus dearness 
allowance, matriculates in all probability will not be willing to 
accept and stay with jobs in villages. To compensate them for tho 
inconveniences they would be facing in the village life, they would 
need higher emoluments such as better pay scale and housing 
facilities. The pay scale, it was stated, that would attract matriculate 
candidates to village jobs would be the pay scale of the Central 
Government for a lower division clerk which is Rs. 60 to 125 plus 
Rs. 36 as dearness allowance which means a minimum of Rs. 96 
per month, to start with. 

27. It may also be mentioned that the Employment Exchanges 
at Indore and Bhopal reported that there were about 300 
matriculates registered with them for employment. The number of 
matriculates registered at the Employment Exchange at Jabalpur 
was stated to be about I ,000. 

28. It was also reported at all the three Employment Exchange& 
contacted that the jobs secured through them by matriculates over 
the previous year were mostly urban jobs. 
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(Reference Note VII relating to Eighteenth Standing Sub-Committee Meeting) 

TRAINING OF FOREIGN NATIONALS UNDER THE TECHNICAL CO-OPERATION 
SCHEME OF THE COLOMBO PLAN 

Qluntry from Name of tho candldlito Centre Type or course Period which deputed 

Malaya Mr. Tuan Syed Mansur Bin Co-ol\:rative Training Short-term Marketing Vill Session 22·9-58 to 21·1·59 
Salim Co ego, Poona 

Nepal Shri Pradyumna Lal Regional Co-operative 
Training Centre, 

Intermediate Qlurse IV Session 15-7-57 to 14-6-58 

Ranchi 

epa I Shri K. K. Sharma Co-o~erative Training Intermediate Course IV Session 1·7-57 to 30..6-58 
Ql esc, Poona 

N 

epa I Shri Biswash Prasad Bhanarai Regional Co-operative Intermediate Course IV Session 2()..2-59 to 19·1·60 
Training Centre, 
Meerut 

N 

epal Shri Bhuwan Nan Kayastha 

} Shri B. N. Ghirmire 
Junior School at Asar, Junior Qlurse VI Session 24-2-58 to 23·8·58 Shri S. L. Newa 

Shri N. K. Basnyat Madhya Pradesh 
Shri P. P. Sharma 

N 

' 



'I'aAJNus .REcENTLY PaoPOSED 

Nepal 2 Candidates Co-o~mtive Training Senior Officers Course 
Co ege, Poona 

1 Candidate Block Level Co-o~m- Block Level Officers 
live Officers Tmming Course 
Centre, Hydembad 

2 Candidates Regional Co-operative 
Training Centre, 

Intennediate Course 

Madras 

I Candidate Regional Co-operative Marketing Course 
Training Centre, In the ensuing sessions. 
Madras 

I Candidate Regional Co-operative Land Mortgage Bank· .... 
Training Centre, ing Course ... .... 
Madras 

Pl'Jlipplnes I Candidate Co-opemtive · Training Senior Officers Course 
College, Poona 

I Candidate Co-o~emtive Training 
Co ege, Poona 

Marketing Course 
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APPENDIX 34 

(Reference Note I relating to Nineteenth Standing Sub-Committee 
· Meeting) 

CENTRAL COMMITTEE FO!t CO-OPERATIVE TRAINING 

Ref. No. ACD. TRG. 4107/TS. 188-59 

The Secretary to the Government, 
Department of Co-operation, 
(All States) 

Dear Sir, 

29th May, 1959. 

Co-OPBRATIVB POLICY AND FORMULATION OF SUPPLEMENTARY 
PLANS FOR 1959-60-TRAININO Ri!QUIREMENTS 

Please refer to the letter No. F. 1-12/59-Co-op. I dated 11th 
May 1959 from Shri M. R. Bhide, I.C.S., Additional Secretary to 
the Government of India to you on the above subject. As would 
be seen from annexure ' A' to the above letter, the State Govern
ments are expected to take steps for strengthening their Co-operative 
Departments and for arranging suitable training for the co-opera
tive personnel. 

2. As you are aware, the Central Committee for Co-operative 
Training conducts five Regional Training Centres and eight Block 
Level Co-operative Officers Training Centres for the training of 
Senior and Intermediate personnel from the Co-operative Depart
ments and Co-operative Institutions in the States. Moreover, for 
the training of Junior personnel from Co-operative Departments 
and Co-operative Institutions in your State, you have been running 
Junior Co-operative Training Schools under the scheme of the 
Central Committee. In View of the considerable increase in the 
number of personnel of Co-operative Departments and Co-opera
tive Institutions that may come about as a result of the new co
operative policy, it now becomes necessary to reassess the adequacy 
of training facilities provided by the Central Committee. 

3. We shall, therefore, be glad if you will kindly send us 
your estimates of the number of persons of different categories 
you would be deputing for training at the courses organised by the 
Central Committee for Co-operative Training during the years 
1959-60 and 1960-61 separately in the proforma enclosed. The re
quirements of specialised training for different categories of personnel 
in spheres such as Marketing, Land Mortgage Banking, etc. may 
also please be indicated separately. You may also indicate the 
number of junior personnel you propose to train in the Junior 
Co-operative Training Schools in your State. 
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4. We shall be glad, if you will kindly arrange to forward to 
us such estimates of requirements of trained personnel for your 
State in the enclosed forrn before 30th June 1959. 

Enul. 1.. 

No. ACD. TRG. 4117/T.S. 188-59 of date. 

Yours faithfully, 
G.P.BHAVE, 

for Member-Secretary. 

I. Copy forwarded for information to the · Registrar of 
Co-operative Societies (All States). 



Estimates of training requirements of co-operative personnel 

(I) 

2 lntermediato Officorst 
{a) for Regular Course (H.D.C. Course) 
(b) for Special Course (Co-op. Marketing) 
(e) for Special Course (L.M. Banking) 
(tf) Block Level Co-op. Officers {II monthll' duratlon) 

3 Junior Ollicorst 

State:-

Number of persons required lo be trained during 

1959-60 

(2) 

1960-61 

(3) 

Remarks 

(4) 

• OI'Ram: in charge or directlon or control at State, Divisional or Distriet ~At-eli. also kq oxecadva or Stato, Divisional and Dinri~l Institutions 
(DePUty R.eafltrars, Assistant Reaistrars. Manaaen or Acc.ount.ants of Co-operative: Daub etc.). 

t Staff' noxt in rank to Senior Oftloen; Viz:. lnspectorJ, Sub--lnspoeton. Auit:tao.t M&o.a.cort or ~~~ of Banb. etc. 
t Tboto at the tower eadrtt, e.a .• Supervisors. Clerb, SaJesm.oo, etc. 
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INDEX 

Agenda, _Sixth Central Committee meeting, viii; Standing Sub-Committ<e 
meetmg-17th, 62; 18th, 102; 19th, 133; 20th, 141. 

·All-India Co-operative Union, evaluation of the work done by, 50, 60; trninlng 
abroad of officers of, 58; member education by, 75. 

Allowances, daily and travelling allowances to non-official members attending 
Local Committee meetings, 62, 82-83, 101, 146. 

Audio-Visual aids, 2 

Block Level Co-operative Officers Training Centres, 6, 60, 63, 64, 99, 145, 146, 
188, 189; expansion ot; 3-4, 10, 12, 14, 15, 54, 136-137, 148; expenditure 
in respect of, 4; equating with Regional Training Centres of, sec under 
Regional Co·operative Training Centres: evaluation of courses at, 28; 
recommendations in the Final Report of Prof. Laidlaw regarding, 71-74; 
recommendations of Mount Abu Conference regarding, 85-87; training of 
foreign personnel at, 128-129, 132, 236-237; training at the Orientation 
Training Course at Mussoorie of teachers of, 130, 146. 

Block Level Co-operative Officers Training Centre, Bhavnagar, 68, lOS, 11~. 144. 
167, 181, 186. 

Block Level Co-operative Officers Training Centre, Dhuri, 68, 105, 112, 144, 167, 
180, 186; diversion of candidates from Uttar Pradesh to, 6; discontinuance 
of special short-term course at, 104. 

Block Level Co-operative Officers Training Centre, Faizabad, 68, lOS, 112, 144, 
167, 180, 186. 

Block Level Co-operative Officers Training Centre, Gopalpur-on-Sea, 68, 
lOS, 112, 144, 167, 180, 186. . 

Block Level Co-operative Officers Training dntre, Hyderabad, 68, !OS, 112, 144, 
. 167, 181, 186; diversion of candidates from Bombay to, 6. 

Block Level Co-operative Officers Training Centre, KJJ!yan/, 68, 105, 112, 144. 
l~l~lK · 

BIDck Level Co-operative Officers Training Centre, Kola, 68, 105, 112, 144, 167. 
181, 186. . 

Block Level Co-operative Officers Training Centre, Tlrupatbl, 68, !OS, 112, 144. 
167, 181, 186. 

· Book-Fund, 2-3, 51, 61, 63, 140, 148, 1S4-1SS, 190-192. 

Bur/ness Management, 63-64, 118-120, 131, 134, 147, 193-201, 221-222. 

·Central Commillee, see Agenda and Proceedings; trninlng facilities provided bY. 
187. 

Co'lfermces, Regional, of Junior OH>perative Train!ng Centres, ,64, 71, 73, 
193, 206-208, 213; of Chairmen of Local Comm•ttecs and Prmapals. SS. 
64, 202; on Community Development, 62, 84-87, 101. 

Ct>-operatlve Farming, personnel, trninlng of, 156-157. 

Co-operative Marketing Course, 6, 10, II, 14, IS, 17, 29-31, 38, 4S, 57, 67, 79 • 
. 81, 104, 143, 174-178, 198, 237, 240. 

CIHJperatlve Stores, organisation of, at the trnin1ng centres. 44-45, 58. 
17 
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CtNJp<ratlve Training College, Poona, 3, 9, 46, 56, 58, 103, 130, 168, 169, 174. 

Expenditure, 7, 14-16, 17, 119-120, 122, 206; statement of, 4, 165-167. 

Evaluation of training programmes, 1-2, 19-38, 54-57, 91-98, 101, 134, 141, 146, 
149, ISS. 

Grants-in-aid, IS, 69, 106-107, 122, 144, 148, 154, 182-183, 190-192, 209. 

lnd.utrlal Co-op<ratlves, training of personnel of, 79-81, 100-101. 

Junior Co-operative Officers Training Centres, 7, 10, 13, 14, 15-16, 68-69, 71-73, 
75, 105, 134, 138, 144, 236, 240; location and other particulars regarding, 
182-183, 206-212; relaxation of minimum qualifications for admissio~s to, 
62,76-78, 100, 102, 123-126, 131, 145, 1_54, 224-235; scheiJ)e for ~~tenta
tion training of village level workers m Uttar Pradesh m substttutton of 
training at, 88-90, 101, 146; extension of duration of period of courses at, 
102, 127, 132; introduction of business management at, 63-64, 118-120, 
131, 147, 193-197, 221-222; see also grants-in-aid; syllabus for the courses 
at, 64-65, 213-220. 

lAidlaw, Prof. A. F., 39, 40, 70-75, 100, 145, 193, 198, 208, 210-212. 

lAnd Mortgage Banking Course, 6, 10, 11-12, IS, 29, 38, 57, 67-68, 104, 143, 179. 

M.P.'s and M.L.A.'s, Short Courses for, 49, 60. 

Proceedinf(s, of the Sixth Central Committee Meeting, 52-61; of the 
Standing Sub-Committee, 17th meeting, 99-101; 18th meeting, 130-132; 
19th meeting, 136-140; 20th meeting, 154-157. 

Rt[resh" CorJrs-., forlecturers at the training centres, 3; opinion of ex-trainees 
of Senior Officers Course, 23; suggestions for modification of, 34; establish
ment of a training centre for the trainers of institutions run by State Gov
ernment, 48, 58-60; third session for instructors at the extension training 
institutes, and extension officers of the N.E.S. Blocks, 121-122, 131, 134, 
147, 223; recommendations of the Mount Abu Conference, 85-86. 

Rqional CtNJptrative Training Centres, purchase of buildings for, 3 ~ equatins 
of Block Level Centres with. 3-4, 12, 17-18, 54, 137, 148, ISS; statement 
of expenditure of, 4; increasing the capacity of, S, 9, 10-11, 13, 54; financial 
implications of expansion of schemes, 14-15; evaluation of H.D.C. Course 
at, 24-28, 56-57; suggestions for modifications of the courses of, 3S-38, 60; 
organisation of co-operative stores at, 444S, 58; training of foreign per
sonnel at, ,1,28-! 29, 132, ~3~237; p~dings of the conf~rence of Principals 
of, 64; utthsation of trammg factlt!tes at, 99, 14S; trainmg at the Orienta
tion Training Course at Mussoorie of teachers of, 130, 146· change in 
tho syllabus of Intermediate training courses at, 64, 202-205.. ' 

Rtgional Co-op<rative Training Centre, Madras, 3, S, 103, 104. 112 142-143 
16S, 166, 170, 176, 179,' IRS; training of personnel of ind~rial ~ 
OJlC!"'tives at, 79-81, 100:101, 146_; intro.ductton of audit as a compulsory 
subJCCt at, 150-ISI, ISS; mtroduetion of mdustrial eo-operation .as a special 
subject at, 150-151. 

Rqional CtNJperative Training Centre, Poona, ~. S, 103, 104, 112, 142-143, 
165, 166, 169, 174, 185; request for admisston of departmental candidates 
at the H.D.C. course at, 139; establishment of the International Wing at. 
4647, 130, 134, 147\ 
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Reglorral Co-operative Training Centre, Indore, S, 103, 104, 112, 142.143, 165, 
166, 173, 178,186. 

Regional Co-operative Training Centre, Ranch/, S, 103, 104, 112, 142-143, 165, 
166, 171, 177, 186. 

Regional Co-operative Training Centre, Meerut, 3, S, 103, 104, 112, 142.143, 165, 
166, 172, 175, 185; request for seats from Punjab Registrar at, 152-153, 
155-156. 

Review of Progress in the training programm.,, S, 7, 53, 63-64, 66-69, 100, 
103•107, 130, 134-135, 142-144, 154, 238-239. 

Senior Officers Course, 5, 9, 10, 14, 17, 19, 20-24, 31-35, 54-56, 66, 103, 142, 
165, 168, 237, 238, 240. 

SyllabuJ, 17, 64, 65, 74-75, 85, 89, 101, 122, 139, 147, ISO; views of ex-lraincea 
and suggestions regarding, 19. 22-23,-25, 28, 29, 30, 32-33, 35-36, 56-57, 
95, 96, 97; for Business Management and Secretarial Practice i.> Junior 
Schools, 194, 195-197; for Business Management in Intennediate and 
Marketing Courses 199, 200-201; lntennediate Oflioers Course, chan8"" 
in, 202-205; Junior Officers Training Course, chang"" in, 213-220; for 
training classes for the inspectors in the community projects and N.E.S. 
Blocks, 223. 

Tralni"'{, abroad, of offioers, 39-43, 58; facilities for traincea from abroad, 4, 
128-129, 132, 236-237; sec also Regional Co-operative Training Centre, 
Poona; courses in Co-operation by Social and Political organisations. 
138-139. 148. 


