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SIXm MEETING OF THE CENTRAL 
COMMITI'EE FOR CO-OPERATIVE TRAINING 

(12th and 13th September 19S9, at the University Building, Poona) 

AGENDA 
NOTPI 

L Review of progress in the training programmes. 

n. Consideration of the proceedings of the 17th, 18th, 19th 
and 20th Meetings of the Standing Sub-Committee. 

m. Expansion of training facilities. 

IV. Financial and curricular iuip!ications of equating courses 
at the Regional Centres and the Block Level Co-operative 
Officers Training Centres for Intermediate personnel. 

V. Evaluation of the Training Programmes. 

VI. Training of Officers Abroad. 

VII. Organisation of Co-operative Stores at the Training 
Centres. 

VID. Establishment of an International Wing at the Co-operative 
Training College. Poona. 

IX. Establishment of a training centre for the trairiers of institu
tions run by State Governments. 

X. Organisation of short courses in Co-operation for MPs 
andMLAs. 

XI. Supervision and evaluation of the work done by the All
India Co-operative Union and the State Co-operative 
Unions in regard to training of non-official workers. 

XII. Literature for information and text-books required as 
accessories for training at various levels. 

(lteiDs VII to XII were suggested by the Ministry of Com
munity Development and Co-operation, Government of 
India.) 



NOTE I 

REVIEW OF PROGRESS IN THE TRAINING 
PROGRAMMES 

It is one year since the Central Committee met last on 9th 
September 1958. During this period of one year under review 
.the Central Committee. has been reconstituted by the Government 
'\If India and the Reserve Bank of India. The Notifications issued 
by the Government of India and the Reserve Bank of India in this 
regard are appended. (Appendices 1 and 2.). 

2. It was mentioned at the last meeting of the Central 
Committee that the organizational arrangemen~ for the training 
centres conducted by the Central Committee were more or less 
completed by the end of 1956 and increasing attention was since. 
then being paid to improvement in the quality and content of the 
training imparted in the various courses conducted at the training 
centres. Some of the important changes leading to qualitative 
improvement were also referred to at that meeting, such as 
introduction of the subject of Business Management in the 
curricula of the Regional Co-operative Training Centres and the 
Junior Co-operative Officers Schools and of audio-visual and 
extension methods in the techniques of training, laying of greater 
emphasis on discussion and seminu methods of teaching, better 
methods of assessment of candidates' performance etc. During 
the period under review the improvement of the quality and 
content of the training programmes continued to receive constant 
attention of the Central Committee. Some significant developments 
which have taken place during the period under review are 
indicated below : 

E-valuation of the Trtz¥ng Programmes 
3. It was mentioned at the last meeting of the Central 

Committee that an evaluation of the training programmes con
ducted by the Central Committee was taken up to judge the · 
utility and suitability of the training courses from the point of view 
of the trainees and of the " employers ". It was indicated to the 
Committee that test~uestiounaires in that connexion were issued 
to a few ex-trainees and employers and their replies were being 
studied. On a study of the replies received to the questionnaire. 
it was later found that the purpose of evaluation would not be 
properly served by the ·questionnaire method, since the replies 
received were very few, aild they tended to be vague and in the 
nature of generalisations. It was felt, therefore. that evaluation 
could be undertaken better through personal discussions with a 
few of the ex-trainees and the employers including· the heads of 
the Co-operative and Development Departments of States and 

2 
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of co-operative institutions. Accordingly, officers of the Central 
Committee undertook tours to meet a number of ex-trainees 
of the various courses and the " employers " in all the States . 
of India excepting Jammu and Kasbmir. Through personal 
discussions based on certain guidepoints, the officers sought to 
elicit candid and considered views of the interviewees on the 
various aspects of the training programmes. On the basis of the 
data collected, a comprehensive report has been prepared detailing 
the important views of the ex-trainees and the employers in~; 
viewed. In some respects these views have been supplemented bJ 
views gathered from the training stall' at several centres and from 
the inspecting officers themselves. These views were carefully 
examined in tl;J.e light of the actual experience gained by the Central 
Cominittee in the, conduct of the training courses over the years, 
and certain suggestions for improvement in the training courses 
have been offered in a separate note for consideration of the 
Central Committee. (Note V.) 

Audio-visual Aids 
4. A reference was made at the last meeting of the Central 

Committee to the gift of certain audio-visual equipment by the 
Government of Canada under the Technical Co-operation Scheme 
of the Colombo Plan. The equipment has since been distributed 
to the training centres and is being used by them. A Technical 
Assistant has also been employed on the stall' of the Training 
Division of the Agricultural Credit Department of the Reserve 
Bank of India. The Technical Assistant visits the training centres 
periodically to ensure that the maintenance of the equipment is 
done properly and, wherever necessary, to instruct the lecturers 
at the training centres in the use of the same. Educative films 
donated by the Canadian Government along with the equipment 
and films secured from other sources in the country are being 
exhibited at the training centres. It is, however, felt that suitable 
films under conditions obtaining in this coimtry for the training 
of candidates might have to be produced by the Central Com
mittee itself, as such films with Indian background and Indian 
conditions may meet the specific requirements of the training 
programmes better. A proposal for the production of suitable 
films based on Indian subjects is, therefore, under the active con• 
sideration of the Central Committee and the Reserve Bank of 
India. 

Preparation of suitable Text-books 
5. At the last meeting the Central Committee was informed 

that it wa_s d~ded to c:reate a " Book Fund " for the preparation 
and publication of swtable text-books for use at the training 
centres and that the Government of India were requested to 
sanction an initial grant of Rs. one lakh for the purpose. ~ 
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Government of India have been pleased to· sanction recently a 
sum of Rs. 50,000 for the "Book Fund". Suitable steps for the 
use of the Fund will now be taken. 

Special Courses for Instructors 
6. During the period under review; no Refresher Courses 

were held for the lecturers at the training centres. However, the 
Central Committee has made arrangements for holding shortly 
a Refresher Course for the Instructors in Co-operation at the 
Extension Training Centres conducted by the Government of 
India. The Course is scheduled to be held at the Regional Co
operative Training Centre, Indore, in September-October 1959. · 

A reference to the Course in Business Management conducted 
for the benefit of the lecturers in the various training centres 
in May 1958 was made at the last meeting of the Central Com
mittee. It has now been decided to conduct another course in 
Business Management for the benefit of the lecturers from the 
Regional, Block Level and Junior Co-operative Training Centres 
in Oct?ber-November 1959 at Bombay. 

Purchase of buildings for Regional Co-operative Training Centres 
7. At the last meeting, the Committee was apprised of the 

progress made in the Reserve Bank's proposal for acquiring 
buildings for housing some of the Regional Co-operative Training 
Centres financed by it. Progress, though slow, continues to be made 
in this direction. The Reserve Bank are negotiating for the purchase 
of a plot of land situated on the Ganeshkhind Road, Poona, for 
constructing suitable buildings for housing the Co-operative Train
ing College, Poona. The Committee is already aware that the 
Regional Co-operative Training Centre, Madras, is housed in a 
building purchased by the Reserve Bank for use of the Centre. 
It is proposed to put up additional buildings on the site for 
meeting the increasing needs of the training centre and construc
tion of the buildings is under progress; For the Regional Co
operative Training Centre now located at Meerut, .negotiations 
are in progress for the purchase of a site at Agra. 

Expansion and Extension of Training Facilities 
8. When the Block Level Co-operative Officers Training 

Centres were originally. organized in 1955-56, the programme 
of the training of Block Level Co-operative Officers was planned 
for a period of five years, i.e., upto 1960-61. However, owing 
to the re-phasing of the programmes for the recruitment of the 
Block Level Officers in the States, it was decided to continue the 
Block Level Co-operative Officers Training Centres upto 1962-63 
even on the existing pattern. The Central Committee are aware 
that the syllabi, practical training programmes etc. at the Block 
Level Co-operative Officers Training Centres are somewhat different 
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from those followed at the Regional Co-operative Training 
Centres, in view of the special requirements of those who served 
in Blocks. However, the distinction between the responsibilities 
and functions of the Block Level Co-operative Officers and of the 
regular officers of the Co-operative Departments is being pro
gressively narrowed, and would cease to exist when the entire 
country is covered by Development Blocks and this would be 
achieved in the course of the next few years. In view of ~. 
a proposal to equate the Block Level Officers Course conduct£ 
so far at the Block Level Co-operative Officers Training Centres 
with the Intermediate Oflicers Course conducted at the Regional 
Co-operative Training Centres is now placed before the Central 
Committee for their consideration. (Note IV.) 

Training facilities for Trainees from Foreign Cowztries 
9. The Central Committee was requested by the Government 

of India from time to time to provide suitable training facilities 
for trainees from foreign countries, especially from Nepal, Malaya, 
Thailand etc. under the Technical Co-operation Scheme under the 
Colombo Plan. Accordingly, the trainees from foreign countries 
have been admitted to suitable training courses conducted under 
the scheme of the Central Committee and so far about 20 foreign 
trainees have been offered such facilities. The cost on behalf of 
the trainees is borne by the Government of India in such cases. 
The Central Committee on its own part provides free tuition and 
rent-free lodging at the centres. Whenever required, the Central 
Committee has also arranged for the training of foreign trainees . 
by drawing up suitable training programmes. 

Finance 
10. Statements of Expenditure in respect of the training 

courses conducted by the Central Committee at the Regional and 
Block Level Co-operative Officers Training Centres are given 

.in Appendices 3, 4 and 5 respectively. 

Meetings of the Standing Sub-Committee 
11. During the period under review, the Standing Sub

Committee of the Central Committee for Co-operative Training . 
met four times as shown below :-

Meeting 
17th meeting 
18th meeting 
19th meeting 
20th meeting 

Venue 
New Delhi 
Bombay 
Bombay 
New Delhi 

Date 
2&-12-1958 
27- 4-1959 
5- &-1959 

29- 8-1959 

The proceedings of these meetings are put up for the information 
of the Central Committee as a separate item on the agenda. 
(Notell.) 



s 
Progress at the Training Centres 

12. A brief review of the progress made in the conduct of 
the training courses ·at the various training centres is given in the 
following paragraphs. . 

(i) Senior Officers Course 
, 13. At the time of the last meeting of the Central Committee 

hc1id in September 1958, the 12th session of the course was in 
progress. During the period under review, the 13th session was 
completed. The 14th session which commenced on lst June 1959 
is in progress with 40 trainees on its roll. The session will come 
to an end on 31st December 1959. Details of candidates admitted 
to the 12th, 13th and 14th sessions are appended. (Appendix 6.) 
As will be seen from the statement, 470 Senior Officers will have 
been trained in this course with the completion of the current 
session. During the year under review, response from the 
States to this course has been fairly satisfactory and the training 
capacity of 40 trainees per session has been utilised almost fully. 

(ti) Intermediate Officers Course (HDC) 
14. The course is conducted at the five Regional Co

operative Training Centres at Poona, Madras, Meerut, Ranchi 
and Indore. The training capacity of each of the centres is 40 to 
45 trainees per session, excepting at the Poona centre where the 
normal practice has been to admit 4~ stipendiary trainees, i.e. 
deputed by the Co-operative Departments and co-operative ·insti
tutions in addition to 1 S private non-stipendiary trainees. Owing, 
however, to larger requirements of the Co-operative Department 
of the Bombay State, the capacity of the Poona centre has been 
increased during the last two sessions to provide training facili· 
ties to 75 candidates in all. The details of the admissions at the 
centres may be seen in Appendix 7. 

IS. While there has been greater pressure on the training 
facilities at the training centre at Poona, the capacity at several 
other centres was not being utilised to the fullest extent, as can 
be seen from the statements given in the Appendices 8, 9, 10 and ll. 
In this connexion, a circular was issued to all the States drawing 
their attention to the non-utilisation of the training facilities 
offered to them by the Central Committee and to the need to train 
up adequate numbers for their developmental plans in Co
operation. It is now expected that in view of the new Co-operative 
Policy and the expected acceleration to co-operative activity in 
the States, the demand for training will increase substantially. 
An idea of the possible increase and the need to expand the 
facilities at all the training centres have been discussed in a 
separate note for consideration of the Committee. (Note ill.) 
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(iii) Special Course in Co-operative Marketing 
16. As the Committee is aware, the Special Course in Co

operative Marketing conducted by the Central Committee is of 
two types ; one of 4 months' duration meant for experienced 
trainees, conducted at the Regional Co-operative Training Centres 
at Poona, Meemt and Madras, and the other of 6 months' 
duration, conducted at the Ranchi and Indore centres for candi~ 
dates without previous experience. As can be seen from the state
ments appended, (Appendices 12, 13, 14, IS and 16) the trainihg 
capacity for this course, particularly at the Poona, Madras and 
Meemt centres, was not being fully utilised till recently, owing 
probably to the slow pace of the formation of co-operative 
marketing societies in the States. Recently, however, there has 
been a welcome change in the position as can be seen from 
the statements appended, the response for the current sessions 
of the course at all centres has been satisfactory and the training 
capacity is more fully utilised. 

(iv) Special Course in Land Mortgage Banking 
17. The course is conducted only at the Regional Co

operative Training Centre, Madras, and has a capacity to train 
about 40 candidates per session. Response from all the States 
has been satisfactory for this course and the training capacity 
has been more or less fully utilised throughout. (Appendix 17 .) 

(v) Block Level Co-operative Officers Course 
18. The course is cdnducted·at the eight Block Level Train

ing Centres conducted by the Central Committee. (Appendix 18.) 
With the re-phasing of the programme of recruitment of the 
States, the demand for training at some of the centres has not 
been sufficient enough to lead to the full utilisation of the existing 
capacity, particularly at the training centres at Dhuri and Hyde- . 
rabad.. The training centre at Dhuri is intended primarily to cater 
to the needs of the States of Punjab, Delhi, Himachal Pradesh 
and Jammu and Kashmir. Since adequate numbers of candidates 
were not being deputed by these States the training facilities are 
being utilised by diversion to this centre of candidates from 
another State, viz. Uttar Pradesh, who were in excess of the 
normal training capacity of 150 candidates of the training centre 
at Faizabad, which is to cater to the needs of Uttar Pradesh. 
Similarly, the training centre at Hyderabad is being fed by diverting 
some of the candidates of the Bombay State. This has, however, 
aft'ected the strength at the Bhavnagar centre which is intended 
primarily to serve the needs of the Bombay State. As a conse
quence of the new Co-operative Policy and the acceleration of 
the developmental plans m Co-operation, however, it is expected 
that the training facilities at all the Block Level Training Centres 
would be more adequately utilised by the States. 
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(vi) Junior Co-operative Officers Training Course1 
19. At the time of the last meeting of the Central Committee, 

there were 46 schools for Junior Co-operative Personnel conductecl 
by State Governments and co-operative institutions. During the 
period under review 6 more schools have been organized under 
the Central Committee's scheme at Aurangabad (Bombay), Patiala 
(Punjab), Jodhpur (Rajasthan), Trichur (Kerala), Kurwar (Uttar 
P(adesh) and Kalimpong (West Bengal) raising the total number to 
S2! The Committee has also agreed in principle to sanction one 
more school for Mysore in addition to the three already function
ing in the State. 

20. As the Committee is aware, the expenditure on certain 
items at the schools is shared on an equal basis by the Central 
Government and the State Governments. Such shareable items of 
expenditure have so far been salaries and allowances of teaching 
and guiding staff, stipend and T.A. to trainees and expenditure 
on libraries. With a view, however, to encouraging the provision 
of adequate training facilities through better and more adequate 
housing facilities for the Junior Training Schools, the Central 
Committee proposed to the Central Government that the ex
penditure that might be incurred by the States on improved 
building facilities over and above their existing level of expendi
ture should be included in the shareable items and shared by the 
Central and State Governments on an equal basis. The matter is 
still under correspondence with the Government of India.. 

21. Appendix 19 gives the details of the progress made at 
the Junior Co-operative Training Schools, and of the grants-in-aid 
sanctioned to the schools by the Government of India. 
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NOTE II 

CONSIDERATION OF THE PROCEEDINGS OF THE 
17TH, 18TH, 19TH AND 20TH MEETINGS OF STANDING 

SUB-COMMriTEE 

Since the Central Committee for Co-operative Training met 
last on the 9th September 1958, four meetings of the Stan?g 
Sub-Committee of the Central Committee were held as follows . 

Meeting Venue Date Procet!dings 
(Pages) 

17th meeting New Delhi 26-12-1958 99-101 
18th meeting Bombay 27-4-1959 130-132 
19th meeting Bombay 5-6-1959 136--140 
20th meeting New Delhi 29-8-1959 154-157 

The proceedings of the above meetings of the Standing Sub
Committee are placed before the Central Committee for their 
information. 
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NOTE Ill 

EXPANSION OF TRAINING FACiliTIES 

In May 1959, the Government of India in the Ministry of Com
munity Development and Co-operation issued a circular to all 
State Governments on Co-operative Policy and formulation of 
supplementary plans for 1959-60 in the light of the Resolution of the 
National Development Council on Co-operative Policy and the 
report of the Working Group thereon. Inter alia, the circular 
called for details regarding expansion of training facilities for 
departmental employees and for an educational programme for 
non-officials. This was followed by a circular from the Central 
Committee in May 1959 requesting State Governments to forward 
to the Committee their requirements of trained personnel in res
pect of all categories, in the Co-operative Department as well as 
in co-operative institutions for the years 1959-60 and 1960-61. The 
19th meeting of the Standing Sub-Committee of the Central Com
mittee for Co-operative Training held in Bombay, in June 1959, 
also discussed the issue of the expansion of t1 aining arrangements 
under the new Co-operative Policy. The Committee felt that 
sooner the Central Committee came to ·know from the Govern
ment of India and the State Governments about their requirements. 
for training under the various categories of co-operative personnel, 
the better it would be, since arrangements would have to be pro
grammed well in advance in matters like accommodation, teaching 
staff, etc. 
. 2. In response to the circular referred to above, 12 of the 
States have so far sent in their estimates ; and information from 
the States of Bihar, Madras, Mysore, Orissa, Himachal Pradesh 
and Manipur is still awaited. The estimates received from the 
State Governments relate to two years only, viz. 1959-60 and 
1960-61. They are tabulated in Appendix 20. 

Expansion during 1959-60 and 1960-61 
3. The expansion that may become necessary on the basis 

of the information supplied ·by the States regarding the require
ments in 1959-60 and 1960-61 is discussed in the following 
paragraphs. Eltpansion under the Third Five Year Plan is referred 
to later. The present training capacity of the courses conducted by 
the Central Committee at its Regional and Block Level Training 
Centres and by the States at their Junior Training Schools is as 
follows : 

(i) Senior Officers Course (at the Co
·operative Training College, Poona) 

(ti) Intermediate Officers Course (at 5 
Regional Centres) 

80 candidates per 
year 

About 225 candi
dates per year 
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(iii) Specialised Course in Co-operative 
Marketing (at 5 Regional Training 
Centres) 

(iv) Land Mortgage Banking Course 
(at Madras Centre only) 

(v) Block Level Co-operative Officers 
Course (at 8 Block Level Centres) 

(vi) Junior Co-operative Officers Course 
(at 52 Junior Training Schools) 

(A) Senior Officers Course 

About 400 candi· 
dates per year 

About 80 candidates 
per year 

About 700 to 800 
candidates per 
year 

About 7,300 candi~ 
dates per year 

4. On the basis of the information received from 12 States 
so far (information from Bihar, Madras, Mysore, Orissa, Himachal 
Pradesh and Manipur is still awaited), it would be seen that during 
1959-60, the 12 states expect to depute 77 candidates and in 1960-61, 
the figure may go up to 119. Taking into account the likely require
ments of the States which have not sent the information so far, 
it has to be presumed that about I 00 senior officers will have to 
be trained in 1959-60 and 160 in 1960-61. As regards 1959-60, the 
fourteenth session of the Senior Officers Course is already in progress 
and 40 senior officers are undergoing training in the session. If 
the requirements for 1959-60 are estimated at 100, it will mean that 
for the next session of the Senior Officers Course commencing in 
December 1959, provision will have to be made for about 60 candi
dates in order to make up for the shortfall in the Course which has 
already commenced at Poona with a strength of only 40. This will 
mean immediate expansion of training facilities to the extent of 
50 per cent on the present capacity. For 1960-61, according to the 
rough estimates available, the existing capacity of the Senior 
Officers Course will have to be double that of the present capacity 
of 40 per session to train 160 senior officers during the year. 

(B) The Intermediate Officers Course 
According to the estimates available from 12 States, in 1959-60, 

262 Intermediate Officers will have to be trained and in 1960-61, 
this figure will rise to 356. Allowing for the number of candidates 
who are likely to be deputed by the States which have yet to send 
the estimates, it can be presumed that about 350 persons would 
have to be trained in 1959-60 and about 481 in 1960-61. As regards 
1959-60, however, the sessions of the Intermediate Officers Course 
at the centres have already commenced and 198 trainees are under
going trainin~ at present. It may be observed that the current sessions 
at two of the centres will come to a close by December 1959 and 
January 1960 and at the remaining three centres by June 1960. 
Consequently, training arrangements may have to be provided for 
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about 633 candidates in 1960-61, if the backlog is to be cleared up 
on the basis of the estimates given by the States as shown below: 

Estimates given by 12 States 
Rough estimates made by the Central Com

mittee in respect of States that have not 
replied 

195~·60 1960-61 
262 356 

88 125 

350 481 
+481 

Total 831 

Less strength in actual attendance in the 
Intermediate Courses for 1959-60 -198 

633 

This will involve a threefold increase in the training capacity of 
the centres on the existing basis. 

(C) Co-operative Marketing Course 
The existing capacity of the courses on Co-operative Marketing 

at the five Regional Centres is to train about 400 trainees per 
year. The estimates for 1959-60 and 1960-61 from 12 States are 
for 270 and 229 candidates respectively. It may be noted that some 
of the State Governments may require less number of persons to 
be trained in Co-operative Marketing in 1960-61 as compared to 
1959-60. No expansion of the training facilities, therefore, appears 
to be called for in so far as the years 1959-60 and 1960-61 are 
concerned. 

(D) Land Mortgage Banking Course 
According to the estimates furnished by the 12 States, 99 

persons will have to be trained in 1959-60 and 109 in 1960-61. 
Allowing for the requirements of the States which have not sent 

· the estimates, it' can be presumed that, in 1959-60, 120 candidates 
will have to be trained; and in 1960-61 the number is likely to go 
up to 140. In respect of 1959-60, the current course in Land Mort
gage Banking at Madras is running to its full capacity. In the 
forthcoming session in 1959-60, therefore, we may have to make 
arrangements for training about 80 candidates with the result that 
arrangements will have to be immediately made for doubling the 
training capacity of the Land Mortgage Banking Course. In 1960-61, 
the training capacity of the Land Mortgage Banking Course will 
have to be increased to train 70 candidates per session, i.e., to the 
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extent of 75 per cent, on the basis of the rough estimates shown 
above viz., training 140 candidates from all States. 

(E) Block Le11e/ Co-operative Officers Course 
The eight Block Level Centres have a capacity to train about 

700 to 800 candidates per year. As per estimates received for 1959-60 
from 12 States, about 749 candidates will have to be trained. To 
this we may add about 200 more to provide for the States which 
have not sent the information. In spite of this rough estimate of 
950, it may be noted that during the current sessions at the eight 
Block Level Co-operative Officers Training Centres only 523 
candidates are undergoing training. For 1960-61, tbe estimates re
ceived from 12 States and calculated for the remaining six, add 
up to only 580. Presuming that the shortfall in the year 1959-60 
will be made good in 1960-61, about 1,000 candidates may have 
to be trained during the year. This will call for an expansion roughly 
of the order of 25 per cent of tbe existing capacity. 

(F) Regional and Block Level Centres under a common Intermediate 
Course 

The Central Committee have for their consideration another 
item on the agenda regarding the equating of tbe Intermediate 
Officers Course and the Block Level Co-operative Officers 
Course. If it is decided to equate the courses and to run a common 
course at all the five Regional Centres and the eight Block Level 
Centres for intermediate personnel, the requirements of expansion 
at each centre may undergo further modifications. As per estimates 
arrived at on the basis of infomiation supplied by the 12 States 
the requirements appear to be as follows: 

Block Level Coop. Officers Training Course. 
Intermediate Officers Training Course 

1959-60 1960-61 
950 580 
350 481 

1,300 1,061 

It may be recalled that as stated in para 3 above, the present 
training capacity of the Intermediate Officers Course and the 
Block Level Officers Course taken together is aliout 1,000 candi
dates per year. On this basis, the total expansion necessary for 
1959-60 would appear to be roughly of the order of 25 per cent. 
For 1960-61, no substantial expansion would appear to be necessary. 
Since, however, in 1959-60 oruy 523 candidates will have undergone 
training at the Block Level Course and only 198 candidates at tbe 
Intermediate Course, it may be expected that there may be about 
1,300 candidates to be trained in 1960-61 in order to make up the 
arrears in 1959-60. On this basis the expansion needed for the year 
1960-61 would again be of the order of 25 per cent on the basis of 
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existing training papacity of all the 13 Centres taken together. It 
may also be mentioned that at the Block Level Training Centres 
we are normally running two classes simultaneously and have 
made provision to that extent in terms of class-rooms and the 
teaching staff. At the Regional Training Centres, however, for the 
Intermediate Course, the present arrangements provide for only 
one class of 40 trainees and the teaching staff also is in proportion 
to the requirements. of one class. If, therefore, any expansion in 
the total training capacity of the Block Level Training Centres and 
the Regional Training Centres taken together is to be contemplated, 
the training capacity may have to increase mainly at the Regional 
Training Centres in order to bring all the Centres to a uniform 
level of training capacity. Thwi, with the provision of an additional 
class at the five Regional Training Centres all the requirements 
can be met in 1960-61, without going in for any substantial ex
pansion at the Block Level Training Centres. It is also possible, 
with suitable further provisions, to raise the size of the class in the 
Regional Centres to SO or 60, as may be necessary. 

·(G) Junior Co-operative Officers Course 
As against the existing capacity of 52 schools to train about 

7,300 candidates per year, the 12 States have indicated that during 
1959-60-their requirements would be for about 6,400; and during 
1960-61 for about 6,700. Allowing for the remaining six States 
(which include big States like Bihar,.Madras, Mysore and Orissa) 
the total requirements are likely to be of the order of 8,000 in 
1959·60; and in 1960-61 they may further increase to 9,000. This 
would mean that the facilities for training junior personnel will 
have to be expanded roughly to the extent of about 25 per cent in 
the next two years. 

Expansion for the Third Five Year Plan 
S. The Central Committee has no information about the 

precise requirements of the State Govemtnents for trained personnel 
of the various categories under the Third Five Year Plan. -The 
State Governments are being requested to supply the same. The 
State Governments, however, have supplied estimates for the years 
1959-60 and 1960-61 and the trends evident in their estimates can 
be projected into the years of the Third Plan. On that basis, 
it may be presumed that, at the beginning of the Third Five Year 
Plan, expansion in training facilities at all the courses will be 
necessary to the extent of at least SO per cent on the existing basis. 
Even according to the estimates received for 1959-60 and 1960-61, 
SO per cent expansion is called for immediately in respect of the 
Senior Officers Course, Intermediate Officers Course and the 
U~nd Mortgage Banking Course, as mentioned in the preceding 
p&.dgrapbs. No immediate expansion of training facilities appeared 
to be necessary for the Marketing Course. However, in view of the 
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vital importance that is likely to be attached to Co-operative 
Marketing in the Third Five Year Plan, the training facilities may 
have to be eventually doubled on the existing basis. In respect of 
the Junior Officers Course, it has been mentioned above that 
expansion of the order of 2S per cent on the existing basis may 
become necessary during the years 1959-60 and 1960-61. While no 
precise estimates of the requirements of this category of personnel 
for the Third Five Year Plan can be made at this stage. it could 
be guessed that the training facilities for this course also may·have 
to be increased further, say to the extent of SO per cent. Actual 
expansion, however, will have to be effected only after going into 
the needs of each State separately. This may, perhaps, have to be 
done at the beginning of the Third Five Year Plan. All the above 
calculations are evidently very tentative and may require revision 
in course of time as the picture of the Third Five Year Plan be
comes clearer from year-to-year. 

Administrative implications of the expansion of Training Arrange
ments 

6. Appendix21 of this note gives a summary of the possibilities 
of expansion at. the five Regional Co-operative Training Centres 
and eight Block Level Co-operative Officers Training Centres from 
the point of view of accommodation for class-rooms and hostel 
for the trainees. It will be seen that except at one or two centres, 
there is not much scope for expanding the training capacity of the 
centre without going in for additional buildings. According to 
present practice followed by the Committee, the capacity of one 
class is only 40 to SO trainees. If this standard is to be adhered to, 
the class-room accommodation an<J the strength of the teaching 
staff will have to be increased in proportion to the additional 
classes that may have to be conducted at a centre. If, however, 
it is approved that instead of 40 trainees, a class might accommodate 
60, the training capacity of a centre could be increased by SO per 
cent without going in for any proportionate increase in class-room 
accommodation and strength of the teaching staff, though some 
increase would still be necessary. . 

Financial implications of the expansion of Training Schemes on the 
presumed pace of expansion 

(A) Senior, Intermediate, Marketing and Land Mortgage 
Banking Courses-Financed by the Reserve Bank of India 

7. Roughly, on the basis of a SO per cent expansion of the 
training capacity, the recurring expenditure on the 13 training centres 
may also have to be increased by SO per cent of the existing basis. 
The Reo;erve Bank of India have sanctioned an expenditure upto 
Rs. 7. S lakhs per year on the Senior and Intermediate Officers 
Courses conducted at the five Regional Centres; Rs. S. S 1akhS per · 
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year on the Marketing Course conducted at the five Regional 
Centres and Rs. 80,000 per year for the Land Mortgage Banking 
Course conducted at the Regional Co-operative Training Centre, 
Madras. The sauction is nearly ,used to the full at the existing level 
of expenditure. On the basis of the contemplated expansion to the 
extent of SO per cent, the Reserve Bank of India may have to be 
appro8.!)hed for raising their sauction from Rs. 7. S lakhs per year 
to Rs. 12 1akhs per year for the Senior and Intermediate Courses, 
from Rs. S. S lakhs per year to Rs. 91akhs for the Marketing Courses 
and from Rs. 80,000 per year to Rs. 2.5 1akhs per year for the 
Land Mortgage Banking Course. These sanctions will be exclusive 
of the capital expenditure· that the Reserve Bank of India would 
be incurring in providing buildings for the Training Centres pro
posed so far at Poona, Madras and Agra. 

(B) Block Level Training Centres-Financed by the Govern-
ment of India . 

The present level of budget sanction for Block Level Training 
Centres is about Rs. 12.-6 lakhs per year. If 50 per cent expansion 
is contemplated, the sanction from the Government of India, 
which is finaucing these Training Centres, may have to go up to 
about Rs. 19 lakhs per year. Further, if the present Block Level 
Officers Course is substituted at these centres by a common course 
for Intermediate Officers, Central provision may have to be in· 
creased further to, say, Rs. 22 lakhs. The increase on this account 
will be necessitated by the longer duration and greater coverage of 
practical training tours under the Intermediate Officers Course 
as compared with the duration and coverage under the existing 
Block Level Course. 

(C) Junior Co-operative Training Centres-Aided by the Govern
ment of India 

The Government of India's grants-in-aid to the States on 
shareable items of expenditure of the Junior Co-operative Officers 
Training Centres is presently of the level of Rs. 13 lakhs per year. 
The grant may have to be increased in proportion to expansion of 
the training facilities that the States might effect according to their 
requirements. On the basis of a 25 per cent increase in the training 
capacity as estimated in para 4(G) above, provision for an increase 
in Central grant may have to be raised from Rs. 13 lakhs per year 
as at present to about Rs. 16.50 1akhs per year for the next two 
years. As rent for premises will have to be included in shareable 
items to ensure the satisfactory expansion of existing facilities, the 
Central grant may have to be about Rs. 18 lakhs. The provision 
during the Third Five Year Plan may have to be of a substantially 
higher order. 

8. From the statements given in the. paragraphs above, it 
will be evident that in making preparations for expansion of training 
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facilities, it would be extremely difficult to formulate any scheme 
on au. accurate basis. Past experience has shown that there has 
been in some cases wide divergence between estimates and actuals; 
and several centres have been running with less than the full strength 
they are capable of handling. While making arrangements for 
expansion in training facilities, it should be made clear to all States 
that it would be a financial loss to the Central Committee, the 
Central Government and the State Governments if the expanded 
facilities are not fully availed of. MoreOver, though it has always 
been the policy of the Committee to au.ticipate the requirements of 
States in making its arrangements, the actual expansion at au.y 
stage may be undertaken only after getting firm recommendations 
from the States for every session of a course to be commenced from 
time-to-time. 
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NOTE IV 

FlNANCIAL AND CURRICULAR IMPUCATIONS OF 
EQUATING COURSES AT THE REGIONAL CENTRES 
AND THE BLOCK LEVEL CO-OPERATIVE OFF1CERS 
TRAINING CENTRES FOR INTERMEDIATE PERSONNEL 

In the course of discussions at the Nmeteenth Meeting of the 
St;mding Sub-Committee, it was brought out that since by 1962-63 
the entire country would be covered by the National Extension 
Service-Blocks, there would not be much difference in the functions 
of a Block Level Co-operative Officer and his ·counterpart in the 
Co-operative Department. It was, therefore, decided that the ques
tion of equating the courses of intermediate personnel at the 
Regional Training Centres on the one hand and Block Level 
Co-operative Officers Training Centres on the other may be 
examined. 

2. As regards curricular implications, the standards obtaining 
at all the training centres with regard to syllabus, methods of 
teaching, admission of trainees, practical training, etc., will have 
to be made uniform at both the present Block Level as well as tho 
Regional Centres. A common syllabus for adoption at all the 13 
centres will be evolved in the light of decisions of the Standing 
Sub-Committee on the suggestions made in the note (item V
Evaluation of training programmes) regarding the Intermediate 
Officers Course. 

3. As regards the financial implications of equating the 
courses, it is suggested that the Reserve Bank of India may continuo 
to finance wholly the five Regional Training Centres which are 
conducting the Senior Officers Course, the Long-term Course for 
intermediate officers and the special courses in Marketing and 
Land Mortgage Banking; Their budgets and audit should also 
continue to be the direct responsibility of the Central Committee 
and the Reserve Bank of India. 

4. The present Block Level Co-operative Officers Training 
Centres may also continue to be financed by the Government of 
India and, as such, their budgets may be passed by the Government 
of India on tbe recommendations of the Central Committee and 
their audit should be subject to the control of the Comptroller and 
Auditor General of India. This will ensure that from the financial 
point of view there will be no redistribution in the responsibilities at 
present shouldered by the Reserve Bank of India and tbe Govern
ment of India. It is, however, likely that as a result of the substi• 
tution of a new Intermediate Officers Course in place of the present 
Block Level Officers Course, the expenditure per trainee per course 
may be somewhat higher on account of the longer and more 

3 
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extensive practical training tours which are included in the Inter
mediate Officers Course as compared with those included in the 
present Block Level Officers Course. 

S. The Central Committee may approve the financial arrange
ments suggested above. 
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NOTE V 

EVALUATION OF THE TRAINING PROGRAMMES 

Introductory 
The Fourteenth Meeting of the Standing Sub-Committee, 

held in New Delhi in September 1957, decided that a systematic 
evaluation of the training courses organised by the Central Com
mittee might be attempted with reference to some of the trainees 
appointed to particular posts after training and an assessment of 
how far the institutions or departments concerned and the ex
trainees had actually benefited by the training, should also be 
made. In pursuance of this decision, questionnaires were issued 
to the trainees of the Senior Officers Course and the Intermediate 
Oflicers Course and also their deputing authorities, inviting their 
views on the quality and effectiveness of the various aspects of the 
training courses.· The object of issuing the questionnaire was 
only to enable us, in the light of the replies received thereto, to 
decide on the merits of syllabi, methods of teaching, practical 
training and other arrangements obtaining in the several insti
tutions. At the discussion on the subject at the Fifth Meeting 
of the Central Committee for Co-operative Training, held in 
September 1958, the Governor of the Reserve Bank of India 
specially stressed the importance of obtaining employers' views 
with regard to the utility of our training courses. 

2. On receipt of the replies to the questionnaire issued for 
pretesting, it was seen that the questionnaire method evoked little 
response and enthusiasm on the part of the trainees as well as 
their employers-institutional as well as departmental. Not all 
the ex-trainees and employers who were addressed in the matter 
cared to reply, and the few replies that were received did not appear 
to be specific or meaningful enough to be of any help in enabling 
us to draw useful conclusions. In view of this experience, it was 
felt that it would be better if some of the oflicers of the Central 
Committee, in the course of their tours in various States, inter
viewed deputing authorities like officials of Co-operative Depart
ments, Development Departments, Co-operative Banks and other 
institutions as well as ex-trainees, and tried to get at facts 
through personal discussions and without· troubling persons to 
record their views on a prescribed schedule. Certain guide points 
were prepared to serve as the basis on which the Central Com
mittee Officers would try to elicit views and information from 
interviewees. With the help of these guide points, discussions were 
held with the Senior Officers of the Co-operative Departments 
of the different States, Managers of the Apex Co-operative Banks 
and other institutions and also the Managers of a few Central 
Co-operative Banks which had deputed trainees for our different 
courses. Besides these " employers ", a considerable number of 



ex-trainees of our Senior, Intcrou:diare, Bloct . .Level. Marketing 
and Land Mortgage Banking Com:ses were also interviewed for 
the purpose of evaluation discussions in ditferent States. Such 
discussions were canied out in the following States : 

] . Andltra Pradesh 8. Madras 
2. Assam 9. Mysore 
3. Bihar 10. Orissa 
4. Bombay 11. Punjab 
5. Delhi 12. Rajasthan 
6. Himachal Pradesh J3. Uttar Pradesh 
1. Kerala 14. West Bengal 

Generally, in each ·State, besides the State capital, one or two 
di$trict llllits WCJ:C visited and all the available ell-trainees and 
emploY'lfS at these centres were interViewed. The oillc4rs could 
eontact in ea<:b State about IS ro :ro eJt-trainees of dift'erent courses 
and in the whole enq'lliry about 300 ex-train= of the different 
oourses were interview«:l and reports thereon w~ got ready bY 
the officers in re~pect of all the States referred to above. 

3. The details collected covered a fairly wide gri>und, rang
ins from important· issues connected with the nature of teaching. 
syllabus and practical and theoretical ttaining to comparati'Yely 
minor issues pertaining ro difficulties obtaining in particular 
centres. · 

For purposes of discussion at the Committee meetiQg, the 
note bas been divided illto two parts: . · 

(i} Part I covering important observation:. of those inte('-
viewed, liJld ' 

(ii) Part n indicating the action tecommended thereo~. 
Minor issues of local importance have been left out from this 
note and action thereon will be pursued by the Secretariat of the 
Cen.ttal Committee. 

PART I 

SUMMARY OF THB EVALUATION D1SClJSSIONS 

{I) SSNUJR OmCERs CoURSe 

Emp/QyQg' ?1M 
.4. Uti/it)' of the ,c<turse.-fJrut« this category of" e!llployers .. 

are mclud«:l the Regtstrars and other officers of the Co-operative 
Departnlents, chairznen and ex.e.:utive heads like managers of the 
apex and district central co-operative banks and other co
operative imtitutio~ who were interviewed in the COIII'Se of tbc 
6'1aluation toucs. They were generally of the view that the SeWor 
O.llirers Course served as a goad orientation course and helped 
to . ~oaden · the outlook: of _their . employees through practical 
tr:urung tours, class-room discusszoas, infol"lllal contacts with 
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trainees from different parts of the country with varying back"' 
ground, special lectures arranged and availability of good co
operative literature. In a few instances it was also stated that the 
completion of the course gave the trainees greater confidence 
in work. There was greater appreciation of the practical training 
given to trainees and useful suggestions in this regard were made 
by many. 

5. A few employers, especially those from the co-operative 
banks, however, thought that the course did not help their 
employees very much in their day-to-day work. When it was 
pointed out to them that the course was primarily intended as an 
orientation and refresher course and not as a specific job training 
course, some of them expressed the view that much as they valued 
a broadening of eo-operative knowledge and outlook they would 
much desire to have more efficient personnel for day-to-day work. 
They had to be informed that longer courses at the training 
institute mid pre- ed post-training experience on the job can alone 
develop operational efficiency. On the whole, however, the em
ployers seem to appreciate the efficacy of the training scheme 
in general. 

6. Raison d'etre for deputation of candidate.r.-Despite an 
overall appreciation of the scheme referred to above, it seemed 
that several employers sent their officers for training more to 
fall in line with State policy than as a result of their own appre
ciation of the utility of such training. As a matter of fact, in 
several cases enough thought was not given by employers to the 
nature of the course to which candidates were sent for training. 
In the ease of eo-operative institutions, in a few eases the executive 
heads were themselves ex-trainees of the Senior Officers Course. 
They in their capacity as " employers " as well as " ex-trainees " 
were not much impressed by the utility of the course in their 
day-to-day working. Regarding its importance in broadening the 
general outlook, however, there ·was a complete unanimity of 
opinion. This was particularly true of co-operative institutions. 
As regards the Co-operative Departments, however, some Regis
trars of Co-operative Societies were positively of the view that 
the Senior Officers Course did help the Assistant Registrars and 
the officers of equivalent rank in their work of inspection and 
guidance. In regard to Co-operative Departments, the deputation 
of the trainees for the Senior Officers Course is intended to be 
according to the planned programme of eo-operative development 
in the States. Not in all cases, however, the deputation of trainees 
of any category has been in conformity with the original targets 
contemplated. This was due to the fact that the programme of 
recruitment was not always in conformity with the original plans. 

7. Duration.-some of the institutional employers were 
of the view that the duration of the Senior Officers Course was a 



little too long and perhaps as an orientat!on course it co~d ~e 
suitably reduced to, . say, four mo~ths ~l!inly by a reduction m 
the period of theoretical or acade!lllc tratmng. 

Ex-trainees' views (Senlo~ Officers) 
8. Duration.-Several of the ex-trainees interviewed were 

inclined to think that since the Senior Officers Course was 
primarily a reorientation course, the rather long duration of six 
months was not necessary. Several of them expressed the view 
that the existing period allotted for practical training (which is 
two months) should be incteased and the period allotted for 
theoretical training . should be curtailed. Some others were of the 
view that the total duration itself should be cut down to four 
months, of which two months should be allotted for practical 
training. 

9. General utility of training.-The difference in the back
ground, qualifications and experience of the trainees coming 
together was another matter which was discussed by the ex
trainees rather critically. According to some, a course of this nature 
is not very useful for the employees of co-operative institutions 
like central co-operative banks. For example, the Assistant 
Accountant of a central co-operative bank is never directly 
concerned with the problems of planning and policies at the 
national level. Some departmental ex-trainees were also of the 
view that at the centre there was a conglomeration of trainees 
with varying background, qualifications and age groups with tlte 
result that not all the trainees could be said to have fully followed, 
or equally benefited from what was taught to them in the centre. 
Persons freshly recruited and persons on the verge of retirement 
were also seen among the ex-trainees. In the absence of a definite 
standardisation of the conditions of eligibility for admission to 
the centre the training imparted was not uuiformly or sufficiently 
useful. To some, it was superfluous, whereas to some otlters it 
was too difficult to follow. It was suggested, therefore, by some 
of the ex-trainees that the Central Committee would do well in 
ensuring that candidates of comparable qualifications and back· 
ground were admitted for the course. It was also suggested that 
particular care should be taken to ~ that the trainees selected 
were neither too old nor too young. 

10. Views on the syllabus.-There were two distinct groups 
expressing different views in this regard. There was a section of 
tt:ainees who felt that ~e p~r!od of training, particularly when it 
did not constitute basiC training, was rather long at six months 
and this should be curtailed to, say, four months in all not by 
cutting down the period allotted for practical training but by cutting 
down the period of four months allotted to theoretical training to 
two months. It was sugg<~sted by some of the ex-trainees that Co
operative Acts and practices in States other than Bombay and 
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Madras may also be given due protcinence in the course. Besides, 
according to some ex-traillees, too many details about the History 
of Co-operation, Foreign . Co-operation, Administrative Set-up 
of Co-operative Department, etc., are taught. There was a general 
complaint that there was too much of lecturing at the centre with 
very little time left for readillg and discussions. On the other hand, 
there was an equally weighty section, holding the view that the 
present course of six months illcluding the curricula of study and 
syllabus were very useful at the senior level and should not be 
changed. 

11. Practical Training.-There was general appreciation of 
the kind of practical traiilillg received by them. Some useful 
suggestions were, however, offered by the ex-trainees which are 
given below : 

(i) Mere reading of prillted balance sheet, etc., or deliverillg 
of lectures by officers of the illstitutions visited which is at 
present usually done in the course of practical traiilillg should be 
avoided. 

(ii) The practical traiilillg should be more intensive and 
extensive. 

fill) Preparatory to the practical traillillg, full information · 
on the working of the institutions to be visited should be given 
at the trainillg centre itself. Organisation of dummy institutions, 
with model forms and books, to be adopted to the extent possible 
may be attelnpted. 

(iv) The trainees should be given more facilities for parti· 
cipation ill actual working at selected illstitutions. They may be 
associated with the field officers of Co-operative Departments or 
institutions for some length of tinle, say, two weeks or so, so that 
they might be able to learn what is being done at the concerned 
levels, more effectively. 

Refresher Courses 
12. Most of the ex-trainees were of the view that special 

Refresher Courses would be very useful after every three or four 
years. 

13. There were at least a few instances ill which it was 
observed that ex-traillees of the Senior Officers Course were 
making use of the notes and other material collected at the Co· 
operative Traiilillg Centre in their day-to-day work. . . 

14. In general, the departmental ex-trainees of the Senior 
Officers Course appeared to have benefited more than the insti
tutional ex-traillees. This was, perhaps, due to the fact that some 
of the subjects taught like Administrative Set-up, Agricultural 
Economics, eto., were likely to be more useful to a departmental 
employee whose duties were multifarious, ranging from propaganda 
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and organisation to the more routine work of audit and inspection, 
whereas, an employee coming ft:om a particular institu,tio~ w~ 
interested only in the subject which was of concern to him m his 
present job. 

(ll) H.D.C. CoURSE 
Employers' views 

15. Utility.-The senior departmental officers like Registrars 
generally indicated that the Intermediate Officers . Course was 
quite useful to the departmental personnel like Inspectors of 
Co-operative Societies. According to executive heads of apex and 
central co-operative banks, however, the course was not suffi
ciently useful for their personnel in regard to their day-to-day work. 
However, from departmental employers there was definitely greater 
appreciation of the utility of the long-term course. Departmental 
staff belonging to the -intermediate category like Inspectors of 
Co-operative Societies were enabled to handle their day-to-day 
work with more confidence than before. Unlike employees of 
institutions who were interested only in the type of work their 
employing institutions were carrying on (e.g. a central bank 
employee was interested in banking matters more than in matters 
of concern to those who were in charge of all types of co-operative 
organisation and activity), the departmental staff were interested 
in almost all the subjects taught and in almost all practical training 
programmes they had to undergo. However, even institutional 
employers were generally appreciative of' the breadth of outlook 
and vision, which their employees had gained as a result of tho 
training though from the point of view of the day-to-day work 
done, no perceptible change could be immediately. noticed by 
many. Consequently, the general impression gained in the evaluation 
discussions was that in deputing staff for training the institutions 
had done so without a specific appreciation of the utility of the 
training and out of a desire generally to better the competence of 
their staff. Actually not many institutions had given much encour
agement to their trained staft' by way of either higher emoluments 
or even by way of assignment of appropriate type of work. The 
trained employees often stood where they were before. 

Method of training 
16. Some executive heads of the co-operative banks indicated 

that more specialised training in Banking should be provided 
in the H.D.C. Course. Some of them also suggested that the 
traiz~:ees Y4~ different interests should be suitably grouped and 
spectal trammg should be arranged for each group in conformity 
with its needs and abilities. 

17. ~t w_as !Jldicated by m~st of the employers, departmental 
as well as mstitutional, that Audit should be given a more important 
place in the CUil'icula of the H.D.C. Course. Several of them 



suggested that it should be made a compulsory subject. These 
e'lllployers particularly e'lllphasilled the business aspects of the co· 
operative movement and said that in the absence of sound know· 
ledge of Accounts and Audit, other abilities acquired by the trainees 
at the Training Centre would not be of much use. 

18. · The Registrars of Co-operative Societies of some States 
were of the view that the Regional Development Schemes should 
be given an important place in the curricula, and elementary 

. knowledge of the technical aspects of eertain spheres to which 
Co-operation is being extended (for example, fisheries, distribution 
of dlemical fertilizets, fanning etc.) might also be given. 

Ex•tralnees' views 
19. Utility.-The institutional ex-trainees said that the training 

received by them was useful m their day-to-day work only to a 
limited extent. Both the departmental and institutional ex-trainees, 
however, were unanimous as to the general utility of the trainjng 
(:Ourse for developing the perspective, and gaining the basic 
knowledge about the ·movement as a whole, and about the parti· 
cuiar branch in- which trainees were interested. They were parti<:ulady 
happy with the additional knowledge they could gain in the course 
of practical training. 

2Q. Syllabus.-Several of the ex•trainees oonsidered the 
syllabus to be too heavy. The d.Uferent suggestions made with 
regard to the syllabus are briefly sUllllllArised below :-

(i) Too many details of History and Foreign Co-operation 
are taught. . 

(ii) Teaching of Accounts is not adequate. 
(iii.) Methods of Single Entry System vis-a-vis Double Entry 

System are not indicated. 
(iv) Audit sb.ould be a compulsory subject. 
(v) Syllabus .in Banking is too detailed and comprehensive 

(expressed mainiy by the departmental trainees). 
(vi) According to some ex-trainees, Elements of Agriculture 

should be taught in. greater details, whereas according to 
some others they should be totally efuninated. 

(vii) Some ex-trainees felt that the important regional pro
grammes with regard to co-operative develop111ent are 
not given due place in the curricula. 

(viii) In teaching Co-operative Law and Practice, there was a 
tendency on the part of teachers to deal with conditions 
obtaining only in the more ilnportant States like Madras 
and Bombay to the practical exclusion of others. A 
comparative study of the conditions obtaining in the 
various States would be better. 
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Technique of teaching 
21. Just like the ex-trainees of the Senior Ollicers Course, 

the H.D.C. Course ex-trainees also felt that h~ogeneous c~es 
should be avoided. At present trainees from different S~tes With 
different background (some of them with no background at all) 
are brought together and all of them do not have the same standard 
of receptivity in regard to either the subjects taught or the practicaJ 
training given. 

22. Some of the ex-trainees were against the dictation of 
class-room notes. Some others, however, felt that in the absence of 
the. availability of suitable text-books, at least in some subjects like 
Accounts, and Co-ope:rative Law and Practice, dictation of class
room notes was unavoidable. 

23. Just like the Senior Ollicer ex-trainees, the H.D.C. 
Course ex-trainees also generally felt that there were too many 
lectures and fewer discussions and in general little time was left 
for making use of the library. 

Practical training 
24. Most of the ex-trainees commented on the hurried nature 

and short duration of their visits, large size of the batches, non
responsive attitude of the institutions visited, lack of opportunity 
to have any contact with the members of societies and so on. 

25. Practically most of the suggestions with regard to prac
tical training were on the advisability of having more adequate 
procedural and participation training than what is presently being 
given in regard to loan applications, liquidation, arbitration, re-
gistration, audit of accounts and so on. . 

26. Suggestions such as the need for formation of dummy 
institutions at the centre itself and providing preparatory material 
before practical training tours are actually undertaken such as 
details of the working of the institutions to be visited, forms used, 
etc., were made by the H.D.C. Course ex-traine~s also. 

27. In practical training, it was suggested by some ex-trainees 
that visits to the same type of co-operative institutions in different 
States should be avoided. Instead, each type should be studied more 
intensively. 

28. Almost all the ex-trainees indicated that several of the 
co-operative institutions visited could not give them adequate 
facilities on account of frequent visits by different batches of 
trainees. Usually the trainees were provided with some printed 
ma~rial like balance sheet and annual report and were given 
rol!tine type . of lectures by some officer of the institutions visited. 
Th1s, according to them, reduced the utility of practical training. 

29. Some trainees particularly pointed out the importance of 
practical training even in Auditing. This, they thought. wnnM a.A 
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possible by attaching them to some Audit Ofticers for a period of 
one week or so. 

30. · Some ex-trainees also pointed out the necessity of. having 
an opportunity to conduct the General Body Meeting, etc. They 
thought that practical training should be suitably arranged at the 
time when the General Body Meetings of the important co-operative 
institutions were conducted. 

31. More intensive training in office management with re
ference to Co-operative Departments and CO"Operative institutions 
was also considered necessary. This suggestion came from some 
departmental ex-trainees. 

Lecturing staff 
32. It was also pointed out that some of the lecturers work

ing in our centres could not make the subjects taught interesting 
enough. It was, therefore, suggested that selection should be made 
on the basis of high academic attainments, reasonable practical 
experience and, in particular, their capacity to deliver lectures in 
the class-rooms. · 

Pre-training-job-experience 
33. Almost all the ex-trainees of the Higher Diploma Course 

considered pre-training job experience as very necessary. Most of 
them, however, felt that post-training apprenticeship was not 
necessary for those who had pre-training job experience. Those 
who did :not have pre-training-job-experience felt that some ap
prenticeship after training was necessary. However, ex-trainees 
from co-operative central banks felt that a period of apprentice
ship in a good central co•operative bank or preferably in an 
apex co-operative bank would definitely make them more e11icient 
and useful in the discharge of their day-to-day· duties. 

34. Some of the ex-trainees, who were not graduates in 
Commerce or Economics, felt that instruction at the training centre 
should not presume any theoretical background in Co-operation on 
their part and teaching should be adjusted to the needs of an average 
graduate without any knowledge of Economics, Co-operation, 
Accounts etc. 

Examinations 
35. While the more qualified among the ex-trainees did not 

find anything difficult in the present system of examinations, there 
were many belonging to the group of old people or poorly· qualified 
people who held examinations to be a nightmare. The mere thought 
that failure therein might affect their future added to their nervous
ness and made them consequently book-minded, their main 
interest centering around their passing the examination. They, 
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therefore, suggested doing away .or ~t lc:ast considerably reducing 
the importance attached to exaiiUI1lltion m H.D.C. . 

(III) BLOCK LIM!L Co-oPBRATIVB OPF!CBRS TRAINING CoURSB 

Empfoyers' Views . 
36. Very few employers were in a position to comment !'n 

the utility of the training given to the Block Level Co-operative 
Officers. Some of the Development Commissioners and Registrars, 
however, held that the Block Level trainees should be particularly 
well conversant with Audit and Accounts and the teaching of these 
subjects should be more intensive. 

37. Some of the Block Development Officers under whom 
the Block Level Co-operative Extension Officers work, were of the 
view that the co-operative officers were not adequately trained in 
the working of the Blocks and in extension methods. They also 
felt that the co-operative extension officers were burdened by heavy 
routine work of the Co-operative Department and were not con
sequently fully available for extension work in the Blocks. Some 
of the Block Development Officers also complained that the co
operative extension officers, though working under them, were also 
independently controlled by the Co-operative Department resulting 
in some lack of co-ordination work. 

38. Some officers were of the view that very soon fwictions 
of the Block Level Co-operative Olli.cers and those of the other 
departmental staff of intermediate category were likely to be the 
same, as such the training for them should also be on the same 
&~. . 

Ex-trainees' views 
39. With rega1d to duration, syllabus and practical training, 

the ex-trainees of the Block Level Courses had more or less tbe 
same suggestions to make. They particularly pointed out that the 
practical training given to them should be longer in duration and 
more intensive in nature. Moreover, they wanted practical training 
to be arranged in co-operatively well developed States like Bombay 
Madras and Punjab, a facility afforded at present to tbe train~ 
of tbe Intermediate Course but denied to tbe trainees of the Block 
Level Co-operative Officers Course. The experienced trainees in 
particular felt that practical training arranged in their own State 
did not give them any new experience or knowledge. 

40. Some of the ex-trainees of the Block Level Course raised 
tbe question. as to why they shoul~ be given training which was 
somewhat d1ft'erent from tbe one given at the Regional Centres. 
The~ felt that th~ ,also belonged to the ~t~ediate category and 
reqiJ!Ied to do similar work, and the training given for an inter
mediate personnel shol!ld, therefore, be of the same type. 



(IV) SPECIAL COURSES 

tA) Land Mortgage Banking Cow.re 
Employers' 11/ews 

41. The employers, departmental as well as institutional, 
seemed as a rule to be satisfied with the Land Mortgage Banking 
Course. Managers of the Land Mortgage Banks visited in thci 
course of evaluation expressed the view that the training imparted 
at the Course conducted in Madras was usually not only for 
developing general understanding of the problems, but it was being 
made use of by the ex-trainees very effectively even in their day•to
day working. For instance, in the matter of preparation of loan 
applications, maintenance of accounts, details connected with land 
acquisition and survey, the trained employees were definitely better 
than before. 

42. The Chairman of one Central Land Mortgage Bank 
suggested that though Land Mortgage Banking Course was a special 
course, Audit and Rural Economics could be usefully taught for 
the Land Mortgage Banking trainees also. · 

Ex-trainees' views 
43. Utility.-The ex-trainees were also generally satisfied 

with the training received and were of the \'iew that the training 
received was helping them even in their day-to-day work. 

44. Sp/labus.-Wbile the trainees were generally satisfied 
with the syllabus, they felt that in rep:ard to methods of land legisla
tion and survey work, practices obtaining in different parts of the 
country should be taught to the trainees coming from different 
States. A few ex-trainees of the course also suggested that topics 
like Elements of Agriculture, Land Legislation, etc., having a direct 
bearing on long-term finance in the rural areas should be included 
in the syllabus. · 

45. As regards practical training, it was s~:ggested by some 
of the ex-trainees that besides tbe Madras and Andhra Pradesh 
institutions which were very frequently visited by different batches, 
land mortgage banking institutions in some other States like 
Bombay should also be visited. It was also felt that the total period 
of practical t.. aining should be increased and more days should 
be spent in primary and central land mortgage banks than allotted 
at present. This coUld be done by raising the total period of training 
from four and a half months to six months. They also felt that the 
strength of each batch should be reduced. 

·· (B) ~arketing Courses 
Employers'. views 

46. Some of the comments were : No encouragement was 
at present given to the trained candidates. It was sald that. often 
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seniority stood in the way. The solution, _therefore, lies in the 
proper selection of the personnel to be tramed. _Th~y should be 
persons who were eligible for promotion and the J~ors could be 
selected only if the seniors were not otherwise qualified. 

Ex-trainees' views 
47. Some o( the Marketing Course ex-trainees revealed that 

they were not posted in conformity with the special training they 
had received. This was perhaps partly due to the time lag between 
the training of candidates and the formation of the planned market
ing societies. 

48. According to several of the ex-trainees, mere practical 
job experience in co-operative field was not enough for making 
them well equipped to receive specialised training. Some practical 
training job experience in marketing work itself was considered 
necessary before they were sent for the special training. 

Practical training 
49. According to some ex-trainees, training in Regulated 

Markets, Exchanges, etc., was not intensive enough. 
SO. It was also suggested that practical training should be 

considered as more important than theoretical training. It was felt 
that if the trainees were attached for some time to the co-operative 
marketing institutions it would be more helpful. 

Syllabus 
r· 

51. The syllabus was conside~ed heavy by some of the ex-
trainees of both the Marketing Collrses, i.e., one of six months' 
and the other of four months' duration. 

' 52. Some of the Marketing CoU.se ex-trainees felt that the 
Marketing Legislation as obtaining in \dift'erent States was not 
taught as thoroughly as it should have b~n. 

53. Some of the ex-trainees of Marketing Courses wanted 
special training in Accounts and Audit with reference to the working 
of marketing institutions. 

Post-training apprenticeship 
_54. According t~ some, po~t-trainiog apprenticeship was 

parttc~;~larly necessa!Y smce ~ketmg was entirely a new sphere 
to which Co-operation was being extended in some of the States. 

Conclusion 

SS. As a ~sult. of the to~ undertaken by the ofticera of the 
Ce~tral Comliil.ttee ~ conoecti.on with evaluation, valuable ex
penence has been gamed regarding the attitude of both employers 
and employees f?WII!ds the training schemes. Without being able 
to spot out specific mstances of better performance as a result of 
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training, the impression found was that employees on the whole 
were benefited subject of course to dilferences in aptitudes, qualifica
tions arid experience between different individuals. Suggestions to 
make the courses more acceptable to employers and more useful 
to the employees, particularly in regard to practical training and 
curricula of study, were made in almost every State. Matters of 
comparatively minor significance such as those relating to hostel 
facilities, mid-term vacation, and other amenities at centres were 
also brought to notice and these are being examined on merits at 
the office of the Central Committee. Only the more important ones 
of policy connected with the conduct of the various courses of train
ing organised by the Central Committee are being highlighted and 
submitted for consideration of the Standing Sub-Committee. 

PART// 

SUGGESTIONS FOR MODIFICATIONS IN COURSES 

SENIOR 0m:CERS CoURSB 

56. In the light of experience gained in tlle conduct of the 
course and also keeping in view the suggestions received from. the 
ex-trainees and the employers, certain changes are considered 
desirable for the Senior Officers Course. These changes have, of 
course, to be in tune with the-objective which the course is to serve, 
viz., reorientating the officers, whether from. Co-operative Depart
ments or co-operative institutions in the developments in co-opera
tive policy and programmes, and in the bearing that plans and 
policies may have, to particular regions in which officer trainees 
may have to serve and also to particular fields of development in 
which they are specially interested. at the directing level. Keeping 
this purpose in view, the following changes are suggested in the 
matter of syllabus and conduct of the course. 

Admissions 
57. It appears desirable that admission to the Senior Officers 

Course should be strictly regulated to ensure that the trainees are 
of comparable attainments, from the point of view of age, ex
perience and academic attainments so that maximum benefit may 
be derived from the class-room lectures and discussions, practical 
training tours and from opportunities of mutual exchange of views 
amongst the trainees. Exceptions in the m.atter of admission had to be 
made in the past for various reasons and candidates had to be ad
mitted to the course from the point of view of their senior position 
though some of them were not quite suitable with regard to academic 
qualifications, background of experience, etc. In some cases, even 
candidates without previous experience had to be admitted because 
of the plea that they were to fill senior posts. In view, however, of 
the experience gained in the course of the evaluation tours, and 
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also in view of tile experience gained at the training college, it is 
felt that certain standards as indicated below should be enforced 
while making admissions in future .. 

The officer from service seeking admission to this course should 
necessarily (a) occupy a senior post, (b) have had at least three_ 
years' experience of service in the senior cadre, e.g., Deputy . or 
Assistant Registrar, Manager or Secretary of !l Central co-ope:rauve 
bank, etc., and (c) have put in· a total service of ten years m_ the 
Co-operative Department or institution. In the case of direct 
recruits to senior cadre, the persons concerned should have put in 
a minimum period of five years' service in the cadre. The above 
conditions for admission will also incidently serve another ob
jective, viz., prevent immature young candidates being sent for 
training. Though no minimum age may be prescribed, it appears 
desirable that for this course, seniority in experience should be at 
a premium !lis-a-Pis other qualifications. At the same time, it would 
not be desirable to admit old persons with only a few years of 
service left before them. They may not probably be able to benefit 
mnch from the course and give full return to their department or 
institution. It is, therefore, suggested that the upper age limit may 
be prescribed at 4S. 

Duration 
SB. The present duration of the Senior Officers Course is six 

mcmths consisting of four months of training at the centre and two 
months of practical training on tours. In view of the seniority of 
officers admitted to the course and in view of the objectives of the 
course stated above, it appears that the duration may suitably be 
reduced to a total period of four months consisting of about two 
and a half months of training at the centre and about one and a 
half months of practical training. The alterations suggested below in 
the syllabus and other aspects of the course will go further to ensure 
that the reduced duration of four months adequately serves the 
purposes of the course. 

. It may, however, be that for some time to come and for certain 
reasons, it may become necessary by way of exception, to admit 
to the course candidates who may not be adequately qualified to 
benefit fully from the course. It is suggested, therefore, that for 
suc:h. candidates, a preparatory period of t,wo months of advance 
trammg at the centre may be prescribed. Candidates may be ex
pected during this period to come up to the standard of the general 
cl!lss of trainees through readings in the library and discussions 
With the staff of the centre and through such other measures that 
the teaching staff may recommend. 

Syllabus 

S9. Generally the syllabus of the course does not appear 
to need material modifications. However, in the light of experience 
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gained, it appears that the History of Co-operative Movement in 
India and the Account of Co-operation in foreign countries may 
have to be presented in a perspective different from what is being 
done now. These subjects may be studied only to the eJttent 
necessary to enlighten the present-day problems and policies in 
the country. 

60. On the question of covering the subjects in the class
room it will be difficult to lay down specifically as to how intensively 
particular subjects with reference to different topics contained 
therein should be taught. Only the lecturers, in the light of the 
awareness of the present-day needs of the trainees, can decide as 
to which portions should be more intensively covered and which 
portions should be dealt with only in a general manner. The reduc
tion in the time devoted for lecturing on the specific subjects of 
the syllabus can thus be utilised for discussions in the class-room. 
It can perhaps be suggested that, generally speaking, in every 
period some time should be devoted for discussions. · 

61. There· seems to be an impression that there is a very high 
weightage jliven to credit problems in the curricula. It can, how
ever, be stated that weightage at present given to credit activity is 
by no means on the high side in view of the fact that still credit 
forms the most important part of the co-operative activity in the 
country. It is, however, recognised that non-credit institutions are 
also assuming importance now. For personnel connected with 
such specialised spheres of co-operative activity, therefore, suitable 
weightage may be given to the specific non-credit side in the c;Ull':icula 
of study according to the needs of the individual trainees. For 
example, industrial co-operatives, warehouses, etc., can be specially 
studied by the persons connected with that work. Thus groups of 
employees requiring such a shift in emphasis may be formed and 
special classes for such groups should be organised without dis
turbing the general colirse of study. 

Practical training 

62. T<> make practical training more effective, the following -
suggestions may be considered. 

(i) It is necessary to ensure more fully than is at present done 
that before the trainees visit societies and banks for practical 
training, they should be thoroughly posted with the historical and 
statistical information about the institution to be visited. This 
would enable the trainees to concentrate on the discussion about 
major issues of policy and practice with the manager, directors and
members of the institution visited. Proper posting of the trainees 
with necessary background information in advance may also help 
in-evoking better response and interest from the authorities of the 
institution visited. 

4 



(ii) The batches for practical training should be as small as 
possible. The maximum strength of any batch should not exceed 
ftve to eight . 

(iii) It appears advisable that institutions, even though good 
ones, should not be overburdened with frequent visits by too many 
batches of trainees for practical training. This could be achieved 
by spreading visits over a larger number of societies for different 
batches of trainees. 

(iv) There is need to take suitable measures <lljn persuading 
co-operative institutions visited for practical training to take 
adequate interest in giving their co-operation in training. The 
reduction in the number of batches of trainees visiting particular 
institutions and the advance posting of trainees with background 
information regarding the institutions as mentioned above should 

_.--go a long way in overcoming the lack of response from the institu
tions. Moreover, steps are also being taken to devise some arrange
ment by which the institutions visited from time to time by our 
trainees can be paid an honorarium by way of an ex-gratia pay
ment in consideration of their co-operatiQn in the matter of 
practical training. This matter is being further examined. 

(v) Wherever possible, discussions with members and office
bearers of tb,e societies visited may b~ arrang~. 

Staff 
63. It is recognised that in a training scheme intended for 

senior in-service personnel, maximum results can be obtained only 
through the services of g!liding staff who have bad practical 
experience -in co-operation. Every endeavour has, therefore, been 
IPa<le and is being made to obtain the services of capable and 
experienced people from the Co-operative Departments of the 
various States, though it has not been always possible for Co
operative Departments to spare .their best men. 

64. ·In this connection, it may be stated that there are certain 
subjects like Rural Economics and Banking which qualified persons 
from universities and colleges may be able to handle. It is true 
that even in the teaching of these subjects, practical experience in 
co·operative field will be of much value. It is, therefore, suggested 
that if academically qualified men with some teaching experience· 
in colleges are recruited, and are given further opportunities to 
gain practical experience, they may prove more successful. 

Refresher Courses 
65. While the refresher courses are now considered nec;essary, 

the nature of such courses with regard to the content and duration, 
etc., may have to be examined in detail. It may be emphasised 
that the refresher course cannot simply be a briefer version o~ the 
main course. It will have to be programme-orientated to ·suit 



the requirements of the particular participants that may attend 
the course. · 

·IN'rERMEDIATE OfFICERs CoUJ!.S!! 
Admissions 

66. The Intermediate Officers Course can be regarded as 
the basic course for preparing the officers in the essential$ of 
efficient and successful co-operative activity. The . course · is mealij. 
for intermediate personnel such as inspectors of co-operative 
societies, auditors, managers and assistant managers and account
ants of central co-operative banks, etc. Since the course is a basic 
one, it may not be necessary to insist on long experience of field 
work before admission. Admission may be open to candidates . 
falling in the intermediate category provided they have the minimum 
necessary educational qualifi.cation which normally is a University 
degree. It would, however, be necessary tQ prescribe some mini.tnum. 
acquaintance with co-operative work as a pre-condition for ad
mission. A pre-training job experience of about six months can be 
considered adequate. The only other condition that need be im
posed is that the maximum age limit for admission should be JJot 
more than 45. 

Syllabus 

67. Among various points of view which are being considered 
regarding the . syllabus followed, particularly important is the one 
regarding elimination of son:;tc historical data which, in the context 
of developments today, may not have much useful sigrlificance. In 
this connection, the following suggestions are o.ff~red. 

(i) In teaching HistOry of Co~peration and Co--operation in 
Foreign Countries, some saving of leeture hours call be effected. 
For this purpose, a detailed ~amination of how much history 
should be taught and for what period, will be necessary. To avoid 
lengthy lectures, i.t may be desirable to change the syllabus suitably 
in this regard, by greater stress bemg laid Oil teaching the history 
of co--operation in · developing countries rather than in, counUies 
already developed. Attempts will bave to be made to limit the 
number of lectures by prescribing the specific topics for each 
and then to relate the instruction and discussion to the practi~ 
needs of the national and State plans of development. There may 
be certain topics which will better be discussed in a seminar than 
in a lecture. Working out details on the above lines will have to 
be done after consulting the Principals of all the training centres 
and some leading co--operators. 

(ii) In the subject of Book-keeping and Accounts, c:ertain 
points require to be attended to. The need for practical work ir; 
the class-room itself on this subject is clear as the teachers of this. 
subject would have to ensure that every trainee attains at l~ast a. 
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minimum satisfactory standard. The teaching of this subject should 
take account of both the systems of account-keeping, viz., double 
entry as well as single entry, emphasising that one which actually 
obtains in the State in which the trainee has to work. This would be 
necessary to make the trainees more efficient for their work. · 

68. In the present syllabus for the intermediate course, 
auditing is not a compulsory subject. The suggestion that it shoulc1 
be a compulsory, subject has come from many quarters. There 
appears to be need to provide for the study of audit as a compulsory 
subject inasmuch as accounts have to be kept in a manner satisfac
tory from the auditors' point of view. It can, therefore, be suggested 
that the subject of accounts should also include the study of audit 
with particular reference to co-operative audit and perhaps one
fourth to one-half of the paper on the subject could be devoted to 
audit alone. Details of this modification will have to be discussed 
further with Principals and teachers concerned. 

69. In the matter of Co-operative Law the present syllabus 
prescribes study of the Co-operative Societies Acts in detail and 
some sections of other Jaws in a general way. It appears necessary 
that the teacher in Co-operative Law should attach importance to 
describing cases adjudged by co-operative tribunals. In teaching 
other Jaws, like the Contract Act, etc., it would be enough if brief 
lectures thereon are given instead of attempting an exhaustive des" 
cription of the same. 

. · 70. In the subject of Banking, it would be necessary to 
!ntegrate the teaching of c~-operative banking with that of banking 
m general so that the trainees do not learn general banking first 
and then Co-operative banking as a separate adjunct. The integrated 
subject of co-operative and general banking would perhaps lend 
better point to the study of these subjects in the syllabus. 

71. One of the general difficulties encountered appears to 
be that though the syllabus for the course is the same at an the 
training centres, the emphasis and coverage of particular subjects 
differ according to the discretion of the lecturers doing the subjects 
at the different centres. In the interests of uniformity of teaching 
standards and also of ensuring proper emphasis being given to 
different topics in the syllabus, it may be suggested that detailed 
synopsis of the subjects may be got prepared and made available 
to the trainees and to the teaching staff at all the centres, so that 
the broad lines of study are clearly indicated. 

Working llow:s 
72. Normally, every trainee ·should work for at least ten 

~ours a day including work in the college. On this presumption, it 
u s~ggested that the ~lass-roo?~'- work of " guided activity " ·in
cluding lectures, tutorials, senunars, etc., should be limited to a 
total of five to six hours per day. This should leave the trainees at 
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least four . hours for their own work in regard to the training 
course. 

Mid-term vacation 
73. The present course for the intermediate officers does not 

provide for any mid-term vacation. It stretches for a period of 11 
months without a break. This puts a strain on the trainees. It 
would, therefore, be desirable to provide for a mid-term vaeation 
of three to four weeks with suitable adjustments made in . the 
theoretical and practical training periods so that the total period 
of the course, including the vacation, remains constant at 11 months. 
During the vacation, it may be laid down that the trainees will 
not be eligible for stipends but they may be paid T.A. to go to 
thi:ir places and return~ 

Practiral training 
74. In practical training, it appears that not all the co

operative institutions give enough response and co-operation in 
the matter of affording facilities for practical training. In addition 
to considering ex-gratia payments to the societies visited and 
cutting down the strength of each batch and choosing more societies 
for such visits, it will also help if the trainees visit the co-operative 
societies and banks during the periods suitable to the institutions. 
For this purpose, things to be studied at an institution can be 
divided into two categories, viz., those that can be studied only 
when the institution is actually working.and those that can be seen 
and· discussed even after official hours of business are over. 

15. In the matter of guides also, certain changes appear 
necessary. It is beyond doubt that the calibre of the guide and the 
interest taken by him in the training of candidates under his charge 
go a long way in ensuring effective practical . training. At present 
either a lec:turer of the centre or an officer of the Co-operative De
partment retired or in service. specially appointed for the purpose, 
usually leads a batch of trainees. It would, however, be necessary 
to modifY this system so as to get more guides from the institutions 
themselves. At important co-operative banks and institutions and 
also in important cities, guides could be appointed from among 
local qualified persons. They could be expected to guide all batches 
of trainees that may visit the institution or the particular place. This 
would ensure effective training at the institutions and also would 
help in evoking better response from the institutions. Under such 
an arrangement, guides will not accompany the trainees in their 
journey from place to place. · 

It may, however, not always be possible to have guides from 
the institutions visited themselves when the trainees are visiting 
primary societies particularly in villages. This difliculty could be 
obviated if guides stationed at particular places (say the head· 
quarters of a district) are asked to guide the batches visiting societiC$ 
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in or near about his headquarters. Another solution would be to 
arrange the study of primary village societies in the vicinity of the 
training centre itself, instead of having long tours for the purpose. 
This can be done even during the period of theoretical training. 
For such a study, there will not be any difficulty of guidance sinoe 
the lecturer at the centre itself can be suitably entrusted with the 
work. 

Teaching staff 
76. Several members of the teaching staff at present are 

either taken on deputation from the Co-operative Department or 
are directly recruited usually from among retired eo-operative 
officials. It may, however, be desirable to recruit qualified persons 
from the Universities also for teaching general subjects like Banking, 
Rural Economics, Accounts, etc., as has been mentioned above in 
connection with the Senior Officers Course. To get suitable men. 
it may be necessary to provide service conditions for such staff as 
are likely to be retained on a permanent or semi-permanent basis. 
This will have to be further examined in detail. 

77. As regards Block Level Co-operative Officers Course, a 
separate note on the financial and curricular implications of equating 
the courses at the Regional Centres and the Block Level Centres 
is placed before this meeting. On the basis of the decisions taken 
on that note, suitable revisions in the course for Block Level Officers 
will be made. . 

78. As regards Special Courses in Co-operative Marketing 
and Land Mortgage Banking, no major changes in the methods 
and contents of curricula are at present contemplated. The points 
having bearing on the specific centres will be dealt with individually. 
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NOTE VI 

TRAINING OF OFFICERS ABROAD 

Attention is invited to the Proceedings of the Fourteenth 
Meeting of the Standing Sub-Committee held on the 3rd September 
1957 at New Delhi. The report of Sir Malcolm Darling on Co
operative Education and Training, submitted to the Planning 
Commission, the Government of India, was one of the subjects 
discussed, at that meeting. One of the important recommenda
tions ma~ by Sir Malcolm in that report, relatad to the 
training to be given to officers of the Agricultural Credit Depart
ment connected with· the Central Committee for Co-operative 
Training in certain selectad countries abroad. In his report, Sir 
Malcobil had referred to the short study sessions obtaining in 
France and also to the correspondence course obtaining in Sweden, 
the former dealing with Marketing and Processing, Finance and 
Credit, Transport, Accounting and Law and the latter being popular 
in Sweden on the consumers' si~. After referring to these courses, 
Sir Malcolm recommended-

.. These courses are more for the future than the p~esent 
and I only mention them in order that they may be borne in 
mind when the time is ripe for their introduction. Meanwhile, 
it might be consi~ whether a Co-operative Educational 
Officer should not be sent to Europe to study co-operative 
educational institutions there. 

My final .recommendation under this head is that there 
should be a short special course in co-operation of two or 
three weeks for:-

(a) Entrants into the Indian Administrative and Agricultural 
Services, and, 

(b) key personnel in the Agricultural Credit Department of 
the Reserve Bank if they have no direct experience of the 
movement in India." · 

This recommendation along with others made by Sir Malcolm was 
considered at the Standing Sub-Committee Meeting referred to 
above and it was decided that this matter should be further examined. 
Again, Prof. Laidlaw, in his review of the arrangements for Co
operative Training at the Fifteenth Standing Sub-Committee Meeting 
held in February 1958, emphasised the value of a short in-service 
course as in Sweden and several other European c:Ountries. He was 
also of the opinion that it would be useful if a couple of members 
of the staff of the Central Committee went to Sweden and studied 
the training arrangements in that country. It is time that action in 
regard to the recommendation made by these experts is initiated 
at our end. 
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2. The organisational pattern for conducting co-operaf:!ve 
training of the staff of Co-operative Departments and co-operative 
institutions in this country can be taken to be broadly stabilised 
by now. We have, therefore, to devote more attention towards 
improvement in the quality and nature of training imparted. Both, 
Sir Malcolm Darling and Prof. Laidlaw have laid emphasis on the 
value of extension methods and the importance of audio-visual 
education in imparting co-operative training in the country. The 
holding of short specific purpose courses has also been recommended 
by both. Particularly, in these two aspects, we are now at a stage 
where a beginning must be made. A comparative study of the 
techniques adopted both in regard to staff training and member 
education in some of the important foreign countries, particularly 
Sweden, United Kingdom, Denmark, Switzerland, U.S.A., U.S.S.R., 
West Germany and Finland, would be of very great value to those 
who hold responsible positions in our training schemes. In the 
sphere of audio-visual education, one more i:ountry has played a 
very important part and that is Canada where admirable work 
has been done in the promotion of co-operative education by the 
St. Francis Xavier University. 

3. This question was discussed at the Twentieth Meeting of 
the Standing Sub-Committee held at New Delhi on the 29th August 
1959. The members of the Sub-Committee appreciated the need 
for training abroad of some of the officers of the Central Committee 
connected with policy making. The Sub-Committee also felt that 
apart from the officers of the Central Committee, some officers 
from the Central and State Governments who were equally con
cerned with laying down of policies should also be sent abroad for 
training. After some discussion, the following tentative suggestions 
were reached. 

(i) Two officers of the central Committee, one officer from 
the States, one from the Ministry of Co-operation and one from the 
staff of the training oentres, should be selected for such training. 

(ii) These five officers need not go in a team but may be sent 
to selected countries so that at tlie end of the tour, the experience 
gained by them may be pooled and put to such use as is considered 
proper and necessary by the Centrai Committee. 

(iii) Emphasis may be placed on intensive study and for this 
purpose the officers should have maximum freedom of movement 

. in the conntries visited and devote their time for concentrated 
· study. This will be greatly facilitated if they proceed individually 
rather than as a team so that they can secure individual attention 
from the authorities in foreign countries during the course of 
their study. 

(iv) The total duration of study abroad may be limited to a 
period of nine to ten weeks, to be suitably programmed according 
to the nature and number of institutions to be visited. 
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4. Some of the premier institutions which may be visited by 
the officers are given in the appendix to this note. · 

S. Pursuant to the above suggestions, it is suggested that the 
itinerary may be drawn up as follows:-

Reserve Bank Officer No. 1 
Canada and U.S.A.-Canada particularly to study the audio

visual education programme conducted at the St. Francis Xavier 
University. 

Resene Bank Officer No. 2 
United Kingdom, Sweden, Finland and Switzerland. 

Training Centres' Representative 
United Kingdom and Denmark/Sweden or West Germany. 

Central Government Representative 
United Kingdom, Sweden and West Germany or Canada 

State Government Representative 
U.S.S.R., Denmark and Finland. 

Financial implications 
6. The understanding arrived at, at the meeting was that 

as far as the Central and State Governments' officers were con
cerned, the Central Committee would not be called upon to make 
any financial contribution. The Central Committee will, therefore, 
have to provide the financial resources required to depute two 
officers from the Reserve Bank and one officer from among the 
staff of the training centres. It is roughly estimated that the cost of 
the foreign tours including passage, travelling allowance in the 
countries visited, etc., will not exceed Rs. lS,OOO on an average for 
an officer. The Reserve Bank may, therefore, have to be approached 
for a total grant not exceeding Rs. SO,OOO for three officers. 

7. The Central Committee is requested to approve of the 
scheme in principle and authorise the Standing Sub-Committee to 
prepare detailed schemes and take steps for their implementation. 
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APPENDIX TO NOTE 'Yl 

PREMIER INSTITUTIONS OF CO-OPERATIVE EDUCA
TION, ETC., IN FOREIGN COUNTRIES 

U.S.A. 
On the national level there are three agencies, namely, the 

Co-operative League of the United States of ~erica,. t~?-e ~eriean 
Institute of Co-operation and the Farm Cred1t A~IIWllstrati~n, all 
of which are intimately connected with Co-operative Education. 

2. There is Consumers' Co-operative· Association which 
sponsors a management training programme for competent youns 
men for future responsible position. . 

3. Co-operative Press and Radio have been helpful in the 
dissemination of Co-operative principles and practices. 

U.S.S.R. 
4. The Higher Co-operative School, Higher Pedagogical 

Institute. The scheme for technical training of co-operative statr 
in the U.S.S.R. assumes the shape of a four-storey pyramid with 
Co-operative Trade Schools, short-term courses and individual 
training (of apprentices) as the basis with a smaller number of 
Co-operative Technical Schools above and two Institutes of Soviet 
Co-operative Trade and the Higher Co-operative School forming 
the two upper storeys. 

Sweden 
S. (i) The Co-operative College of Sweden-K.F. The 

College conducts dift'erent courses for salesmen, shop assistants, 
managers, etc., and sends out teachers to societies to give lessons 
and help them frame training courses. 

(ii) The Swedish Co-operative Agricultural College, Sanga 
Sabe. The College conducts courses for all types of personnel in 
the Co-operative Movement. Besides, there are quite a few dift'erent 
types of training programme conducted by K.F. and other organisa
tions for women, young men, those who desire training by corres
pondence, etc. 

United Kingdom 

. 6. The <;a-operative .Colle~e, Loughborougb, Manchester. 
This College, m collaboration With ·the Colonial Office offers a 
S~_~CCial co~se f<?r the. benefit of overseas students and awards 
diplomas m Social Science, Co-operation, Co-operative Manage
ment and Honours Diploma in Co-operation and Social Science. 

Denmark 
.. 1. The, Co-operative College of Denmark, known as 

Andelskole . Bes1des a standard course of eight months, this 
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-college has organised short courses ranging from one week to three 
weeks' duration in apprenticeship, managerial training, retail 
societies' management, training of board members of various co
·Operative societies, etc. 

West Germany 

8. The Co-operative College of the Central Union of the 
<Jerman Consumers' Co-operative Societies-lot of attention is 
devoted here to member education and to training of employees 
-of local societies. Week-end classes supplemented by film shows 
.are arranged in differentJarts of the country by ihe Education 
Department of the Centr Union. In the agricultural sector also 
;good efforts are made to spread co-operative education . 

.Switzerland 

9. At the Co-operative College, Basle, vocational training im
parted to sales staff, managerial personnel, auditors of co-operative 
societies and leaders of study circle is noteworthy. Advanced 
-courses in Co-operati~n are also given in Universities. 

Finland. 

10. (i). The Co-operative College for Agriculturists run by 
K.K., i.e., the Central Co-operative Union. 

(ii) The Co-operative College for Consumers, called the Jollas 
·College of Co-operation. Training for increased efficiency and team 
work and training for independence in thought and action and 
-character training are important features of the training schemes 
-obtaining in Finland. 

Canada 
II. Co-operative Education in Canada is a well-knit struc

ture as three main agencies interest themselves in Co-operative 
Education, viz., the Co-operative Movement itself, the Universities 
.and the Government. However, the most important work in this 
direction is done by the St. Francis Xavier University. It is claimed 
that the Antigonish Movement of Co-operative Education has 
transformed the outlook of resignation and. despair on the part of 

· farmers and fishermen into a new. time-perspective of strength .and 
hope. Great strides have also been made in Canada on the audio
visual side, which is a new feature in co-operative training recently 
introduced at our Training Centres at the instance of Prof. A. F. 
Laidlaw who worked as a Special Consultant to the Central 
Committee for a year and half. 
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NOTE Vh 

ORGANISATION OF CO-OPERATIVE STORES AT THE 
TRAINING CENTRES 

If the spirit of co-operation is to be introduced among ~e 
villagers, it is of utmost importance that all workers who come m 
contact with them, whether belonging to co-operative institutions, 
Co-operative Department or other departments, should be equipped 
with sufficient knowledge of the basic principles ap.d p~actice of 
co-operation.· Apart from class-room lectures, discussions and 
visits to co-operative societies for studying their working, the most. 
effective way of achieving this would be that in every training centre,. 
suitable co-operatives should be organised so that the ·trainees get 
practical knowledge of how a co-operative functions. There are 
various activities in the training centres whicli can be organised on 
co-operative lines. For example, the mess could be co-operatively 
run. Consumer requirements of the trainees can also be provided 
through a co-operative society. Furthermore, wherever there is a 
farm attached, the operations could be co-operatively carried out. 
The responsibility for management, maintenance of accounts, etc., 
should vest in the trainees who should participate in the work to 
the maximum extent possible. Apart from the economic benefits, 
by working together, the trainees will develop a spirit of mutual 
help and self-reliance. 

2. Every person admitted into the training centre should 
be required to join the co-operative and buy shares in them. When 
he leaves the institution the shares ean be sold to the new batch 
of trainees coming into the institution. 

3. This question was discussed on 28th and 29th July 1959, at 
the Mysore Conference of State Ministers of Co-operation which 
recommend~ that " for imparting to trainees practical knowledge 
as to how co-operatives function every training centre for Village 
Level Workers, Extension Officers, Block Development Officers and 
Co-operative Officers should have a co-operative society, which 
might run the mess and supply consumer articles, etc. The farms 
attached to these training centres should also be run on co-operative 
lines." 

. 4: Under the ~gis ,of~ ~tral Committee for Co-operative 
Trammg, the followmg mstltutiOns are functioning at present: 

Category of personnel 

(i) Senior Officers 
(ii) Intermediate Officers 

No. of 
training 
centres 

1 
5 

Annual 
capacity 

80 
225 
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Category of personnel 

{iii) Specialised personnel: 

No. of 
training 
centres 

Annual 
capacity 

(a) Co-operative Marketing S \. 
(b) Land Mortgage Banking 1 f 220 

(iv) Block Level Co-operative" Officers 8 800 
(v) Junior personnel . . 53 6, 7SO 

5. The Central Committee for Co-operative Training has, 
it appears, not issued instructions regarding the formation of co
operatives at the various training centres. At the Regional Co
operative Training Centre, Madras, although· residential accom
modation is provided for 66 trainees in two hostels, a co
operative mess has not been organised. The trainees go and take 
their. food at the nearby hotels where the quality of food leaves 
much to be desired. 

On tlie other hand, at the Faizabad Training Centre, an un
Tegistered co-operative mess and a co-operative bank have been 
established. 

In Himayatsagar (Hyderabad) where more than 400 trainees 
are receiving training as (i) Block Level Co-operative Officers, 
{ii) Block Development Officers and Extension Officers and (iii) 
Village Level Workers, a co-operative store has been registered. 
Recently, the Principals of the three training centres and Instructors 
in Co-operation met together and agreed to formulate a scheme 
for a common store for the three institutions. The membership of 
the store will be open to-

(a) the trainees; 
(b) the staff; and 
(c) the institutions. 

6. For implementing the decisions taken at the Mysore 
Conference, it is necessary that the •Central Committee for Co· 
operative Training should consider the inatter and issue instructions 
to all the training institutions. The Department of Co-operation 
will pursue the question of setting up such stores with other depart· 
ments responsible for administering institutions for training of 
Village Level Workers, Block Development Officers, Extension 
Officers, Orientation Trainees, etc. 
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NOTE VIII 

ESTABUSHMENT OF AN INTERNATIONAL WING AT 
THE CO-OPERATIVE TRAINING COLLEGE, POONA 

In December 1958 the Ambassador of India in Sweden sent a 
proposal for the establishment of an International College for 
Co-operation, with the aid of Denmark and Sweden, to the Deputy 
Chairman, Planning Commission, New Delhi.. The Planning 
Commission discussed it on the 11th February 1959 and decided 
that whatever assistance would be available from Denm.arlc and 
Sweden may be accepted and that the nature and form of assistance 
should be worked out by the Central Committee for Co-operative 
Training, Bombay. The Committee was accordingly requested by 
the Government of India (Department of Co-operation) to convey 
their views on the proposal. · 

2. This subject· was considered by the Standing Sub
Committee of the Central Committee for Co-operative Training 
at its meeting held at Bombay, on the 27th April 1959. The 
following conclusions were reached : · 

(i) While welcoming the proposals for an International College 
· on Co-operation and the foreign aid available for the purpose, 
the Sub-Committee recommended that a modest start should be 
made by organising an International Wing at the Co-operative 
Training College, Poona, or at any other Regional ·Training 
Centre. 

(Ji) The establishment of a full-ftedged and independent 
International College might be considered later after experience is 
gained for a period of two or three years. 

~iii) The Training Centre in the In.ternational Wmg may 
proVIde class-room and hostel accommodation. The experts 
available with ·the help of foreign countries, such as Sweden and 
Denmark. may be attached to the International Wing of the College 
and foreign trainees as well as Indian trainees might be admitted 
into the Wing. 

(iv) The running expenditure of the International Wing in 
the form of stipends, travelling expenses, salaries, allowances etc 
for staff and purchase of books might be met from the aid avallabl; 
from Denmark and Sweden. 

(v) Details of curriculum, training course etc. might be 
settled l~ter, po~sibly in consultation with the staff atta'ched to the 
International Wmg. 

(vi) Pending the establishment of an International Wing at 
one of the training centres, the help available from Sweden and 
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Denmark might be utilised, if these countries agree to depute some 
· experts to assist the elaborate schemes which the Central Committee 

have already made . 

. 3_. The suggestions of the Central Committee for Co-operative 
Trammg, duly supported by_ the Department of Community 
Development and Co-operation, were communicated to the Planning 
Commission. 

4. The management of the International Wing should be 
vested in a Board of Management consisting of (a) the Central 
Committee for Co-operative Training; (b) one nominee each of 
(i) Sweden, (ii) Denmark and (iii) U.N. agencies; (c) one nominee 
each of (i) the Ministry of Community Development and Co
operation (Department of Co-operation), (ii) Ministry of Food 
and Agriculture (Department of Agriculture), (iii) Ministry of, 
External Affairs; and (d) the State Government in which the Inter
national Wing will be located. 

5. It is also considered that after utilising the aid available 
from Sweden, Denmark ·and other agencies, if any additional 
funds were required, the Government Qf India should find them. 

6. The Planning Commission have approved of the proposals. 
Concurrence of the Ministry Of Finance has been sought. 

7. . Approval of the Central Committee is solicited for further 
action as soon as the cioncurrence of the Finance Ministry is 
available. 
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NOTE IX 

ESTABUSHMENT OF A TRAINING CENTRE FOR THE 
TRAINERS OF INSTITUTIONS RUN BY STATE 

GOVERNMENTS 

The Central CoiDJI!ittee has been organising special refresher 
courses for instructors in Village Level Workers Training Centres 
and the third course of four weeks duration is expected to 
comme!lce in the third week of September 1959. As regards 
instructors in other training institutions, there is no arrangement 
for bringing them together and familiarising them with the latest 
thinking on the subject. It is, therefore, considered that arrange
ments should be made for holding refresher courses for them. The 
main purpose of these courses should be to give them a clear 
understanding of the objectives of the movement and the most 
suitable methods for fostering them. It is believed that these 
refresher courses would bring about a homogeneity of approach 
in the means and techniques of teaching. It will not be possible to 
bring to these refresher courses all the instructors in all the training 
institutions at the same time as that will completely dislocate the 
work of the training institutions. A phased programme for sending 
them to the refresher course will have to be formulated. It is 
suggested that one or two trainers from each institution should be 
sent to the refresher course which may, to the maximum possible 
extent, be run during the time the training institutions are having 
their vacations. 

2. In this connection, the question· of having a separate 
institution for such training needs consideration. Such an institu
tion has been established at Debra Dun for giving training to 
instructors employed in Orientation Training Centres and other 
centres. If the above proposal is agreed to, the following points 
will require consideration: 

(i) Location of the training centre; 
(ii) Duration of the training courses ; 
(iii) The facilities required at the centre; and 
(iv) Estimate of costs and how to meet them. 
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NOTE X 

ORGANISATION OF SHORT. COURSES JN CO-OPERATION 
FOR M.Ps AND M.L.As 

M.Ps and M.L.As have evinced considerable interest in «»
operative development and it would be useful if arrangements are 
made to give them a short course , of training in Co-operation. 
Such courses have, in the past, been organised in respect of Com· 
munity Development programmes and the response from the 
M.Ps and M.L.As has been quite satisfactory. 

2. The object of these courses is to give the M.Ps and M.L.As 
a general idea of what Co-operation is and the lines on which 
the movement is being developed. Instead of devoting a good deal 
of time to a discussion of academic issues, efforts should be made 
to deal with the practical problems that arise from day-to-day. 
Broad questions of law, procedure and practice and how to develop 
the co.-operative spirit should be dealt with in this course. A good 
deal of time should also be spent in visiting co-operative societies 
of different types in· order to give them an idea of the actual practical 
problems of co-operative development. 

3, It will be difficult to assemble M.Ps and M.L.As at one 
place for such training and it will, therefore, be necessary to 
organise short courses not exceeding two to three weeks at suit
able places in various regions. Hyderabad, Ranchi, Indore and 
Dhuri or Faizabad are suggested as suitable places. The question 
of bow the expenses that will be incurred by the M.Ps and 
M.L.As on travelling and on boarding and lodging will be met 
also requires consideration. 
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NOTE XI 

SUPERVISION AND EVALUATION OF THE WORK DONE 
BY 'I1IE ALL-INDIA CO-OPERATIVE UNION AND THE 
STATE CO-OPERATIVE UNIONS IN REGARD TO 

TRAINING OF NON-OFFICIAL WORKERS 

Under the auspices of the All-India Co-operative Union, the 
programme of training office..bearers, members and prospective 
members is being organised through State Governments and State 
Unions. As a part of this scheme, a Development Officer is attached 
to each State Union for exercising proper supervision over the 
work of the peripatetic training parties which will function at least 
in one block in a district. The All-India Co-operative Union will 
also have Educational Officers to go round and see how the work 
is conducted. · 

2. There is, however, no real system of evaluation of the 
work done by these parties. In view of the great importance of the 
scheme, the question for consideration is-

(a) whether evaluation ~fthe work done should be undertaken; 
(b) if so, whether the Central Committee would be able to 

take up this work. 

In ease the Central Committee agrees to take up the responsibilities, 
additional funds would be made available for the purpose by the 
Central Government. 
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NOTE XII 

Ll'I'ERATURE FOR INFORMATION AND TEXT-BOOKS 
REQUIRED AS ACCESSORIES FOR TRAINING AT 

VARIOUS LEVELS 

The absence of suitable literature for the general public as 
well as for the different categories of trainees in various training 
institutions has been a limiting factor in the proper understanding 
of the objectives of and approach to co-operative development. 

2. The question of arranging text-books for use in training 
centres is receiving the attention of the Central ColliJllittee for 
Co-operative Training. In April1958, the Standing Sub-Committee 
of the Central Committee resolved that suitable text-books both 
in the basic languages and in the regional languages be prepared. 
For :financing this programme, the Government of India have 
recently sanctioned a sum of Rs. 50,000 to the Central Committee 
for constitution of a • Book Fund.' The Central Committee is now 
engaged in working out the details of the scheme. 

. 3. Apart from these text-books, literature for populai use 
and for the intelligentsia in the shape of pamphlets, brochur~ 
etc., has to be brought out. Similarly, for the use of students in 
high schools and colleges, where co-operation should receive 
increasingly greater attention, books emphasising the essentials 
but avoiding too many technical details will have to be made 
available. 

4. It is for eonsideration-
(i) as to how this problem should be dealt with; 
(ii) whether a phased programme for bringing out the litera

ture should be formulated .and how it should be imple
mented; and 

(iii) whether the Central ColliJllittee for Co-operative Training 
can take up this work and, if so, to what extent. 
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PROCEEDINGS OF THE SIXTH MEETING OF ·THE 
CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

HELD ON THE l21H AND I31H SEPTEMBER 1959 

Present: 
Shri V. L. Mehta ( Chair171Q1J) 
Prof. D. G. Karve 
Shri B. Venkatappiah 
Shri M. R. Bhide, LC.S. 
Shri M. L. Batra, I.A.S., Registrar of. Co-operative Societies, 

Punjab 
Dr. A. U. Shaikh, I.A.S., Registrar of Co-operative Societies, 

Bombay 
Shri V. Balasundram, I.A.S., Registrar of Co-operative Societies, 

Madras 
Shri J. C. Ryan (Member-Secretary) 

Shri S. K. Dey, Union Minister for Community Development 
and Co-operation, was present for some time on both days and 
took part in the deliberations of the Committee. 

Shri V. L. Mehta and Dr. A. U. Shaikh attended only on the 
13th. 

Shri R. G. Saraiya, Shri A. K. Dutt, Registrar of Co-operative 
Societies, West Bengal, Shri V. K. Rao, Secretary, Planning Com· 
mission, Shri K. D. Malaviya, President, All-India Co-operative 
Union and Shri Iftikhar Hussain, Registrar of Co-operative Socie
ties, Uttar Pradesh, had intimated their inability to attend the 
meeting. 

Shri M. P. Bhargava, Additional Commissioner for Co-opera
tion, Ministry of Community Development and Co-operation, 
Government of India, Shri M. S. Menon, Director, All India 
Co-operative Union, Shri S. B. Saran and Shri J. P. Misra of the 
U.P. Co-operative Department attended as observers. 

Welcoming Shri S. K. Dey, the Chairman said that it was a 
great pleasure for the Committee to have him in their midst, 
particularly since this was the first time the Minister in charge of 
Co-operation at the Centre was attending a meeting of the Central 
Committee; and that his guidance and advice in the deliberations 
of the Committee would be most welcome. He expressed gratifica· 
tion over the fact that the Central Committee had been receiving 
great encouragement and cordial co-operation from the Central 
Government since its inception. He added that the Central Com
mittee had been endeavouring to serve the purpose for whirh •• 
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was set up as effectively as possible and in that sense should be 
regarded as one of the most useful bodies set up in the country. 

Shri S. K. Dey thanked the Chairman for his kind welcome 
and expressed his appreciation of the work done by the Central 
Committee. He stressed the need for a proper understanding of the 
philosophy underlying Co-operation which pervaded, in a sense, 
the entire life of society. In this connection he appreciated the 
importance of training not only the personnel working in Co-opera
tive Departments and institutions but also of the people who as 
members were to serve and be served through Co-operation. He 
regarded the Central Committee as the highest body for advising 
the Government of India on matters of Co-operative Education 
and Training and wanted it to forge ahead in intensifying and ex
panding the facilities for such training in a manner commensurate 
with the growing needs of the Movement under its developmental 
plans. · 

In the same connection Shri Dey thought it would be desirable 
to set up a Central Institute solely devoted to . the training of 
instructors in Co-operation. He felt that the. Central Institute 
should be able to create the spirit of crusaders in the instructors 
in Co-operation, who would then transmit it to the personnel 
undergoing training through them. Apart from the initial training 
of instructors in Co-operation, the proposed Central Institnte 
should be useful in oryanising periodical refresher courses for the 
benefit of all the instructors to enable the latter to become well 
posted with the latest developments in co-operative policies and 
programmes. He also felt that the Central Institute could give 

. special training in Administration to key co-operative personnel 
The institute would no doubt look after the training needs of the 
co-operative instructors working under the Central Committee's 
scheme, but he felt that the Central Committee might also consider 
whether the same facilities at the Central Institute could not also 
be made available to co-operative instructors connected with the 
education and training of non-official co-operators. Shri Dey also 
assured active support of his Ministry to the Central Committee 
in its programmes of CO-()perative training. 

The Committee then took up the items on the Agenda for 
consideration. 

ITEM I : Review of Progress of the Training Programmes 

The Chairman of the Standing Sub-Committee, Prof. D. G. 
Karve, drew attention to the fact that the review had indicated 
under-utilisation of the facilities for training provided in some of 
the training centres and stressed the need for theif full utilisatiott 
in future. The review was recorded. 
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ITEM D : Consideration of the Proceedings of the 17th, 18th, 19th 
and 20th Meetings of the Standing Sub-Committee 

The proceedings of the Meetings of the Standing Sub-Committee 
were recorded. 

ITEM ill : Expansion of Training Facilities 

. It was generally agreed that in view of the large developmental 
plans to be carried out in the country, the need for expansion in 
training facilities at all levels would be there, but it was at the 
Junior Officers level that the need would be most pronounced. 

The ·Central Committee should therefore be prepared to 
expand considerably the training facilities for the junior personnel 
immediately, and keep in readiness to meet any increase in demand 
for the higher and intermediate levels which may take place. 

It was agreed that there was no immediate need for increasing 
the number of either the Regional or Block Level Training Centres; 
As a matter of fact the existing eight Block Level Centres were 
intended to train enough Block Level Co-operative Officers even 
under the earlier plan of covering the entire country with Community 
D"velopment Blocks by the end of the second Five-Year Plan. 
This programme has now been rephased and extended over a longer 
period. The existing centres would, therefore, be able to meet all 
the requirements in regard to the training of Block Level and other 
Intermediate Officers, with suitable modifications and expansion. 

ITEM IV : Equating the Block Level Course with the Intermediate 
C111Jcers Course 

: The· Committee agreed that the Block Level Co-operative 
Officers Course be equated with the Intermediate Oflicers Course 
and a common course for the Intermediate Officers might be 
introduced at aU the 13 training centres. The new course would 
correspond with the present Intermediate Officers Course as re
vised iii the light of the decisions taken by the Committee separately 
on " Evaluation of Training Programmes." 
· · The financial implications of equating the courses as brought 
out in the note on the subject and the suggestions made therein 
were approved. Shri Bhide said that the Government of India 
would continue to make adequate funds available to the Block 
Level Training Centres even after they are reorganised. 

ITEM V : Evaluation of the Training Programmea 

Senior Clfficer:r Courae 
Prof. D. G. Karve, Chairman of the Standing Sub-Col11111ittee. 

drew the attention of the Colllinittee to certain points in connec
tion with the· changes to be made in the Senior Officers Course 
In regard to admission to the Course, he e111phasised that both th~ 
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status and the seniority of the persons to be admitted might have 
to be taken into account. It was, theref'ore, agreed that: 

(i) Newly recruited senior personnel should first be. sent to 
a Regional Centre for training after acquainting them with rural 
and o11icial work for six months in the Department. · 

(ii) To be eligible for admission in the Senior Officers Course, 
one should have had at least three years of experience as a senior 
officer in full charge after completion of his initial training. 

(ill) As regards officers promoted from intermediate to senior 
cadres, they also should have put in three years of service in the 
senior cadre before being considered eligible for admission in fh4: 
Senior Officers Course. · . . . · · 

(iv) It was also decided that the upper age limit of the candi
dates might be fixed at 45 years. The limit, however, could be 
relaxed in suitable cases upto 50 at the discretion . of the Central 
Committee. 

(v) The same criteria may be applied to institutional per
sonnel ·also. 

Anoth~ suggestion considered was With regard to the duration 
of the Senior Officers Course. It was proposed) that the period 
should be reduced from six months to four months. However, after 
some discussion it was decided that the final decision about the 
duration of the Course might be taken by the Standing Sub
Committee after taking into account the recommendations in thls 
regard .of. the Principals of the various training centres. For this 
purpose and for the purpose of worlring out a detailed scheme of 
unplementation . of the new decisions, it was stated, a conference 
of Chairmen and Principals would be convened at an early date .. 

Prof. D. G. Karve also drew attention to an important change 
proposed in the·method of training at the .Course. Seminars and 
discussions on important topics might be adopted to a greater 
extent. This was of course dependent on corresponding response 
from the trainees by way of considerable reading and thinking on 
their own part. Special attention would have to be given to groups 
of trainees having separate intereSts for specialisation. In this con
nection, the importance of teaching certain things in co=on to 
aU groups of trainees in a general class, supplemented by facilitiee 
for studying in groups problems of special interest to the groups, 
was appreciated by the Committee. · 

Shri B. Venkatappiah pointed out in thls collilection that 
institutional trainees of the Senior Officers cadre had some special 
needs .which might be looked into, by the proposed Principals 
Conference and the Standing Sub-Committee. He also painted out 
that the Central Committee was pursuing arrangements for the 
training of Registrars on the one hand and of Senior Officers like· 
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the Assistant Registrars on the other. There was no provision made 
however for the training of senior officers ranking in between these 
two such as Deputy Registrars and Joint Registrars. He felt that 
sou{e special course for their training should be arranged at the 
Co-operative Training ~ollege, Poo~ where training mij:ht be 
organised on the syndicate system m small batches. This also 
might be discussed at the proposed Principals' Conference. 

Intermediate Officers Course 
Prof. D. G. Karve highlighted certain points for revision of 

the Intermediate Officers Course. (i) He stressed the importance 
of pre-training-job-experience on the part of candidates for at least 
six months before they were deputed for training at the Intermediate 
Officers Course. Shri M. R. Bhide agreed to take up this question 
with the State Governments. (ii) In regard to practical training 
provided in the course, Prof. Karve felt that the number of institu
tions at which the training could be given must be considerably 
increased so as to reduce the burden of training on a .few institutions 
only. (iii) This naturally involved the question of supplying guides 
on adequate scale. In this connection, Prof. Karve suggested that 
instead of there being a guide accompanying a batch of trainees 
throughout the practical training tour, as is the general practice at 
present, there may be local guides appointed at major institutions 
and in other areas, guides may be appointed for particular districts 
or localities. These guides may look after the practical training of 
the batches of trainees that might visit the institution or localities 
concerned. (iv) In the matter of the present system of examinations, 
Prof. Karve felt that the trainees tend to suffer from the obsession 
that without appearing for the written test, their future would be 
in jeopardy. If such obsession is allowed to dominate the interests 
of trainees, this would prove definitely inimical to the cause of 
complete job training which the Central Committee has in view. 
He therefore suggested that the examination system might be 
progressively done away with and substituted by a system under 
which the whole year's work could be divided into several stages 
and the candidate would be given credit at the end of each stage; 
and the final assessment will be based on the entire credits earned 
by the candidate at different stages and the observations made in 
that connection by the Instructors. He felt that a trial could be 
given to the new system for at least two years. It was agreed that 
the subject could be further discussed at the ensuing Principals' 
Conference and decision taken by the Standing Sub-Committee in 
the light of the recommendations of the Conference. (v) In regard 
to syllabus, an important change suggested was the introduction 
of Audit as a compulsory subject in the Intermediate Course and 
of greater emphasis on the study of extension methods. It was 
decided to leave the final decision as regards the exact method of 
doing this to the Standing Sub-Committee in the light of the 
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conclusions to be reached at the Principals' Conference. (vi) Prof. 
Karve further pointed out that the number of trainees in a class 
should not, as a rule, exceed 50 and they should be divided into 
groups for the purposes of study of special subjects of common 
interest to the group. The Committee approved the proposal. 
(vii) A change in the period of training was also agreed upon. The 
duration of the Intermediate Officers Course which is now I I 
months might include one month's mid-term vacation. It was 
further agreed that during the vacation, the candidates should not 
be paid stipend. However, travelling allowance from the training 
centre to their homes and back could be pai~. 

In the course of discussion on the payment of stipend it was 
brought to the notice of the Committee by some members, that in 
some of the States, the trainees received only the stipend paid by 
the central Committee during the period of their training and that 
no salaries or maintenance allowances were paid to them by the 
State Governments or the institutions employing them. It was 
made clear at the meeting, therefore, that the stipend to be given 
by the Central Committee was not intended to be a substitute for 
the salary that a trainee might receive from his employer during 
the period of training, but was paid in addition to the salary which 
he was supposed to receive. Shri M. R. Bhide agreed that the 
Government of India would take up with State Governments the 
question of the trainees being paid their regular salaries and al
lowances during the period of training in addition to the stipend 
paid by the Central Committee. 

It was also suggested that the dates of commencing the training 
courses at the various training centres might be fixed as near to 
a common date as possible in order to facilitate running of refresher 
courses during vacations. 

Special Courses 

The Committee appreciated the arrangements in existence for 
the Land Mortgage Banking Course at Madras. As regards the 
special course in Co-operative Marketing, while existing arrange
ments were generally approved, certain suggestions were made for 
improvement. Shri M. R. Bhide indicated that it would be helpful 
if a business expert from a commercial firm was associated on full
time basis for every session of the course. It was also suggested by 
Prof. Karve that Marketing Courses might be so arranged at the 
training centres that trainees received thorough practical training 
at the Marketing Societies in their busy seasons. It was suggested 
that it would be good to attach one or two ~;andidates at a time to 
a marketing society for about a fortnight for intensive practical 
training. 
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ITEM VI: Training of Officers of the Central Committee in foreign 
countries 
The proposal made in the note on the item was generally 

approved. It was further agreed that there cou~d be two candi~ates 
from the States instead of one as suggested m the note. Bes1des, 
there might also be one more candidate for training abroad from 
the AU-India Co-operative Union. The finance necessary would 
be provided by the Reserve Bank of India in the case of officers of 
the Central Committee and of the Instructors from the Regional 
Training Centres, by the Central Government in the case of the 
officers from the Government of India and State Governments, and 
by the All-India Co-operative Union in the case of their officer. 

(Items suggested by the Department of Co-operation, Ministry 
of Community Derelopment and Co-operation, Government of 
India) 

ITEM VII: Organisation of co-operative stores at the training centres. 
-The Committee accepted the principle of the proposal. 

ITEM VIII: Establishment of an International Wing at the Poona 
Training College. 
Shri M. R. Bhide explained briefly the origin of the 

proposal and the progress made in the matter. He stated that the 
proposal as it stood was rather vague and before any concrete step 
was taken to establish the International W'mg, the Government of 
India might have to contact the Indian Ambassador in Denmark 
and Sweden and to explore further what the exact proposal was 
likely to be in its organisational, financial and technical aspects. 
He also referred to the suggestions made earlier by the Central 
Committee in this regard and felt that the concerned foreign coun
tries might be consulted on the acceptance of the suggestions made 
with regard to them. The Committee agreed with the observations 
made by Shri Bhide. 

In connection with the arrangements for management of the 
International Wing as detailed in the note on the item, Shri 
Venkatappiah observed that a separate management body for the 
International Wing would neither be suitable nor desirable and 
that the International Wing when established should be an integral 
part of the training centre and managed accordingly by the authority 
conducting the training centre. Shri S. K. Dey, Minister, made it 
clear that no institution or section in co-operative training will be 
set up in India except as a part of the activities of the Central 
Committee itself. 
ITEM JX: Establishment of training centre for the trainers of 

institutes run by the State Governments. · 
Prof. Karve explained in the beginning that the needs 

of trainers should be regarded as more or less individual and 
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that for at least some time to come they could be better 
served by organising occasional special courses at dift'erent 
but convenient places than through an institute permanently located 
at a place. 

Shri Dey explained that a central institute would ultimately 
be more suitable for organising refresher courses and also for 
.giving initial training courses to the instructors not only in the 
subject matter of Co-operation but in training methods as in com
munity development work. The training institute will have enough 
trainees to train in continuous rotation of courses, and if possible, 
the facility of refresher courses and basic training courses could be 
extended to the peripatetic instructors working under the non-
official training scheme. · 

Shri B. Venkatappiah observed that it would perhaps be 
better not to take a final decision in the matter at the meeting but 
the members of the Committee might offer suggestions as to how 
the Central Committee may further examine the issue with a view 
to imple!IlCntation. In this regard he suggested that the matter 
might be examined from the point of view of the objectives of the 
<:entral Institute, of the type of trainees to be trained, of the staff 
arrangements and of the suitability of a location for the Institute. 

Shri Bhide suggested that there might be two types of training 
courses for instructors. There may be a refresher course of short 
duration for existing instructors and · a longer course of three 
months for lecturers to be appointed hereafter. The longer course 
of three months might be taken by the prospective lecturers before 
they are put on their job at the training centres. 

Shri Ryan pointed out that there were two classes of teachers 
at the training centres, viz., those that came on deputation from 
the Co-operative Departments of the States· and those who were 
directly recruited by the Central Committee. In addition, there 
were also part-time lecturers in particular subjects. The question 
of giving training in the proposed Central Institute could be con
sidered worthwhile only in the case of direct recruits who were 
likely to serve the centres longer than others who were part-time 
lecturers or wo'uld revert back to their parent department at the 
end of their deputation period. If, however, deputation from depart
ments for a minimum period of five years could be secured, then 
such staff might be given training in the Central Institute. He also 
referred to the difficulty likely to be faced in getting competent men 
for staffing the Central Institute itself. In this connection he felt 
that the question of creating a cadre of educational officers in Coo 
operative Departments of State Governments and in the Agricul
tural Credit Department of the Reserve Bank of India might be 
given consideration. 
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After some discussion, it was agreed that, to begin with, some 
arrangements at three or four places for training the instructors at 
the Junior Centres might be contemplated on a pilot b~s.ln the 
light of experience gained, similar courses could be conSidered for 
teachers at Regional and Block Level Training Centres, for whom 
a more selective approach would be necessary. It was also decided 
that the matter might be given further consideration at the ensuing 
Principals' Conference. · 

ITEM X: Organisation of short courses in Co-operation/or M.Ps 
and M.L.A.s. 

· The Committee agreed that there was need for short 
syndicate type of courses for M.L.As and M.Ps and particularly 
for members of the various Committees of Parliament and State 
Legislatures for fuller understanding of the developmental plans 
in Co-operation and their varied implications. It was suggested 
that the courses might be organised on a State-wise basis for short 
periods of seven to ten days and run as seminars, so that members 
could have full scope to express their views. The organisational 
arrangements might be made by the State Co-operative Unions. 
Eminent co-operators and Registrars of Co-operative Societies 
might be invited to guide and participate in the courses. The Com
mittee agreed to make available the services of the staff at the 
training centres as and when required for the purpose. 

ITEM XI: SuperYision and Evaluation of the work done by the All
India Co-operatiYe Union and the State Co-operatiYe Unions 
in regard to training of non-official workers. 
Shri Dey observed that while the day-to-day supervision of 

the training programme should, no doubt, rest with the All-India 
Co-operative Union and the State Co-operative_ Unions who
conducted the training programmes, there was a definite need 
for an independent agency for additional evaluation of the work 
done. He felt that the Central Committee would be the suitable 
agency to take up this work. 

In this connection Prof. Karve suggested that the relation 
between the Government of India and the All-India Co-operative 
Union should be probably of the same nature as that between the 
Co-operative Department and the State Co-operative Union at the 
State level. The Government of India may, therefore, conceive of 
some arrangement, say a unit within the Ministry, for evaluation 
of the training programmes of the non-official personnel. Shri Dey 
and Shri Bhide, ho~ever, ~ought that if th:re was to be a separate 
agency for evaluation outs1de the All-India Co-operative Union 
and State Unions it might suitably be not in the Ministry but with 
the Central Committee. Prof. Karve agreed that the Central Com
mittee had the responsibility for advising the Government of India 
and the State Governments on the patterns of training programmes 
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but even in this regard Shri B. Venkatappiah pointed out that the 
Central Committee had not been consulted systematically and 
normally on schemes of non-official training apart from some 
specific proposals referred to it occasionally. After some discussion 
it was decided that the evaluation of the work done in connection 
with non-official training might be undertaken by a special 
Committee to be appointed by the Government of India in consulta
tion with the Central Committee. The All-India Co-operative 
Union, the State Co-operative Unions and the State Governments 
may be associated in some agreed manner with this Committee. 

ITEM XII: Literature for information and text-books required as 
acce!IIIOriell for training at varioUII levelll. 

Shri Dey suggested that the Central Committee might take an 
overall picture of requirements in terms of text-books and other 
literature for the training programmes of official and non-official 
workers. In particular, the Central Committee should take on 
itself the primary responsibility . for getting . prepared a basic 
minimum of accepted or approved text-books. 

Shri V. L. Mehta suggested that the Central Committee might 
prepare a comprehensive bibliography of books on co-operative 
11ubjects. 

Prof. Karve explained that the Central Committee has already 
accepted the responsibility for preparing literature for its training 
programmes. It might not, however, be necessary for it to under
take it as regards the literature for Member Education which is 
being looked after by the All-India Co-operative Union and the 
State Unions. 



62 

SEVENTEENTH MEETING OF THE STANDING SUB
COMMITI'EB OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(26th December 1958 in the Committee RJJom. Ministry of Food Qllt/ 
. Agriculture, New Delh1) 

AGENDA 

NOTES 
I Review of action taken on the proceedings of the fifth 

meeting of the. Central Committee for Co-operative 
Training. 

n Review of progress made at the various Co-operative 
training centres. 

m Consideration of the final report to the Central Committee 
for Co-operative.Training submitted by Prof. A. F. Laid-
law, Colombo Plan Consultant. . 

IV Request by the Registrar of Co-operative Societies, 
Madhya Pradesh and the ·Secretary, Manipur Adminis
tration, for relaxing the minimum qualifications required 
for admission to the Junior Co-operative Officers Training 
Centres. 

V Training arrangements for the personnel of Industrial 
Co-operatives at the Regional Co-operative Training 
Centre, Madras. 

VI A proposal to revise the rates of daily allowance and 
travelling allowance for non-official members attending 
the Local Committee Meetings of the Block Level Co
operative Officers Training Centres. 

vn The recommendations of ~he Annual Conference on 
Community Development held at Mount Abu in May, 
1958. 

vni AI scheme for reorientation training of the Village Level 
Workers in substitution of the scheme for the training of 
Junior Co-operative Personnel in Uttar Pradesh. 

IX The preliminary report on the evaluation of the training 
programmes conducted by the Central Committee for 
Co-operative Training. 
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NOTE I 

REVIEW OF ACTION TAKEN ON THE PROCEEDINGS OF 
THE FIFTH MEETING OF THE CENTRAL COMMITIEE 

FOR CO-OPERATIVE TRAINING 

ITI!M I : Review of Progress made at the various co-operative 
training centre1 

1. The Central. Committee for Co-operative Training had 
published two years back a pamphlet indicating the facilities 
provided by the Central Committee for Co-operative Training. 
An adapted pamphlet,. which with suitable revisions is proposed 
to be published for general information, is under preparation. 

2. The Central Committee reviewed the use made by the 
various State Governments, of the training facilities available under 
the schemes of the Central Committee for Co-operative Training. 
A suitable circular letter has been issued to the States indicating 
the extent to which they have been able to use the facilities and 
urging them to make fuller use according to their requirements 
(Appendix 22). · 

3. The programme for the training of Block Level Co
operative Officers was originally drawn. up for a period of five 
years. However, owing to the rephasing of the programme for 
covering the country witli development blocks, the programme for 
training will also have to be readjusted. The Ministry for Community 
Development have already addressed the State Governments to 
take stock of the position and indicate their future requirements. 
The Ministry of Food and Agriculture have been addressed by the 
Central Committee in this Iegard indicating therein that further 
action might await the data collected by the Ministry for Community 
Development. A copy of the letter to the Ministry of Food. and 
Agriculture is enclosed (Appendix 23). 

4. With a view to compile a bibliography of literature avail
able in regional languages useful to the co-operative training 
centres, all the co-operative training centres in the country have 
been addressed to supply the necessary information. It is expected 
that the bibliography will be ready by the time the Standing Sub
Committee meets next. 

S. The Central Committee had submitted a scheme to the 
Government of India in the Ministry of Food and Agriculture for 
creating a 'Book Fund' with an initial grant of Rs. 1 lakh .~:J'~ 
of the letter is enclosed-Appendix 24). The proposal is still 
the consideration of the Ministry. 

6. In pursuance of the decision of the Committee, instruc
tions have been issued to the Regional and Junior Co-operative 
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Training Centres to introduce B~iness Manage!Bent ~. a 
separate subject. In the case of the Reg10nal Co-ope~ative. Traunng 
Centres for the Regular Intermediate Course two penods lll; a !"~k 
will be devoted to this subject and the paper on tl_le subject ~ill 
carry SO marks. For the S_P.ecial course on C?·op~tive Mark~tl!Jg, 
about 15 periods in all wdl be devoted to this subject. The trammg 
centres have been also advised to arrange for about half a dozen 
outside lectures on this subject by specialists in the field. In the case 
of Junior Co-operative Training Centres, in pursuance of ~he 
decision of the Regional Conferences of Junior Co-operative 
Training Centres, a new syllabus on "Business Management and 
Secretarial Practice" has been drawn up in the place of the existing 
subject " General Management of Co-operative Societies and 
Secretarial Practice and set-up of the Co-operative .Department." 
The training centres have been advised to introduce this subject 
ftom the commencement of the next course (Appendices 25 and 
26). 

ITEM ll : Consideration of the proceedings of the various Standing 
Sub-Committee meetings 

No action is necessary. 

ITBM ill : Consideration of the proceedings of the Conference of 
Chairmen of Local Committees and Principals of the Regional 
and Block Level Co-operative Training Centres· 

1. Alterations in the syllabi for the various courses have 
been intimated to the training centres (copy of the letter together 
with enclosures is at Appendix 27). 

2. The training centres have been advised regarding the im
portance and desirability of adopting co-operative institutions in 
the vicinity for developing close contacts. Some of the training 
centres have already taken steps in this regard and quarterly re
ports have been called for in this respect. 

3. The conclusions reached attheConferenceregardingassess
ment of trainees' performance have been brought to the notice 
of the training centres. 

ITEM IV : Review of the training arrangements for the Junior Co
operative ()j?icers 

1. In accordance with the decision of the Central Committee 
a schematic proposal has been drawn up to include Rent of the 
Building and Hostel Accommodation as one of the shareable 
items for subsidy from the Government of India to the States in 
respect of the Junior Co-operative Training Centres and submitted 
to the Ministry of ~ood and Agriculture for their approvaL A 
copy of the scheme 1s appended for information (Appendix 28). 
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2.· The modifications 'in the syllilbi have been conveyed to 
. the Registrars of Co-operative Societies of .all the States with a 
request to incorporate them in tb,e syllabi at. the training centres 
(Appendix 29) • 

.. 3.. The various _points.regaramg assessmep.\,p(.performancc 
of the trainees, as decided at. the; ConferenceS" have. been brought 
.actito ~e notice of the Registrars of<;g-<?peratiye Sp~eties ~or necess~ 

on. 

I~.V, :; Items suggested by the /.legtstrar~ .'of Co-operatJYB Siii:#e
,ties-. of different . ·states.· for cons.ideration. of . the Cerurrll 
Committee for _Co-operative Trail!ing) 

The various decisions taken have been communicated to the 
Registrars of Co-operative Societies who had raised the issues for 
consideration of the' central Conunitte~. - _ 

!TI!M VI -: Any other matter raised with the permissiori_qfth_e Chairman ·- -· . . . . ' . :; . 

; The president of the All-India Co-operative UJUon.llaS been 
informed of the views of the Central -Committee regarding the 
representation of the All-India Co•operative Union ·on· the -central 
Committee for Co-operative Training. 



66 

NOTE II 

REVIEW OF PROGRESS MADE AT THE VARIOUS 
CO-OPERATIVE TRAINING CENTRES 

. . A .ievicw of the progress .ma<te" jn the formulati<in of ,trai!J!nl 
schemes and the organisation or the training arrangements dunng 
the last five years since the Central Committee was set up, was 
made in the notes submitted to the Central Committee at its fifth 
meeting in September 1958. The present review covers a ~od o,f 
·about three months since August 1958. The progress made :m regard 
to the various courses of training schemes ~nducted · Uli<!,er the 
auspices of the Central Committee is indicated· below: 

1. Senior Officers Course, Poona 
The 12th Session which was in progiess at the time of the 

meeting of the Central Committee in September 1958 came to a 
close during the period under review, training 2S departmental 
and 17 institutional candidates. The total number trained at this 
centre so far comes to 389. The 13th session commeneed on 
17th November 1958 with 41 trainees on the rolls. The State-wise 
distribution or the officers is indicated iii. the following statement: 

Start No. of candidal11 1llllhr 
trflini"'l 

D. I. Total 
Assam ... 1 1 3 
Bombay ••• 9 s• 14 
a-tmacbal Pradesh 1 1 
Kerala 1 1 
Mysore 3 3 
Madhya Pradesh 4 4 
Madlas 3 3 
Orissa 1 2 
Rajasthan ... 1 2 4 
Uttar Pradesh 1 1 
West Beogal... • •• 2 2 
Punjab ••• . .• -. 2 2 
Jammu and Kashmir 1 I 

Total Z1 14 41 

D -Deparllllental. I-Institutional. 
• lncJndes, ODe candidate from the Department of Rc:searcb and Slatislics. 

2. Intermediate Officers (Long-term) Course 
The sessions that were current at the time of the last meeting 

of the Central Committee are still in progress except the one at 
Indore where the session (third) came to an end on the 15th Decem
ber 1958, training 43 candidates. The session at Meerut will come 
to a close in January 1959 and those at Poona, Madras and Ranchi 



in.J:une 1959. :With ~e,complction of the. C:?!JI'SC at Indore. the 
total number of candidates who would complete training would 
como to 740. The statement below indicates the progress ih ·the five 
Regional Co-operative Trainin~ Centres: 

SU#etMIII oJ JlrtlltRR tlllntennet/Itlle Offiurs Tralnbttr Cmtru M on ~1-12-58 
· · (Lo~~g-tmn Cour•e) 

.. 
1Number No. o{ c:&D,d.ldates 

Date or·, -.-under ·traiafba No. al· 
Coo en StatGSJOrYtll · o!the 

""~ =·- = sasion -· To-D l p ... .. --·· IP.~.bay ~ 'Pra40ih, .s;.· VI 1·7-1958 56 14 4 14 1G1 
lloclrol .. 

14-7-1958 ~~sore and JCerala ·• , . . . v 13 19 .. 32 169 
lluchJ • ' 111ar. orusa. W•t Boaaal, 

1-7·1958 fut.A.ssam. Man.ipur and Tripura v 38 .. .. 38 1!0 ....... ttar Pradesh, ~h!J~~ . 
and Kas~ o and 

III 17·2-1958 12 19 .. 31 49 
Won .. ~J~":~"1 

ad .'MadbY; jTbo claa bJ oti:D 110 - ...... - .... OD ... ~ 

3. Specilll Ctntrsu 

(i) Co-operative Marketing Course 

The· progress made in the Marketing Courses at the Regional 
Co-o~tive Training Centtes is given below: 

Sltllemmt of,.,_ t11 me J(qitmttl ~tiN 7i'tlillillg Cmlru Ia m,llf:l 
•I the Marketillg Corse . 

No. or 
No. of Date ot No. of candldaltl caclldo101 

undergoing trabdDa already 
c.au. tho commOJlCe• trained 

CGrrent .meato!Che 
~.on aO&Sion -

J) I Total Tolal .. . - r- - --... _. .. .. .. .. ,·,.··VII 29-!1-1958 23 I 25• 152 = .. - .. .. .. .. ·V 1S.I2-1958 32 ! 32 liS--.. .. .. .. .. m 1·1-1958 2S 30 ·12 
Mooral ,. ... .. .. ". VII 27·10.1958 16 I 11 .us. bdon· .. .. . . . .. .. t 38 

D•Departmental. l•la.stitudonal. 

• IDOiaclos ODO COildld&ta- MaJo>.a uador t11o Toclu>icol Co-opomdom SchOioo of she 
Colombo PIJUL . 

t r:,~ in DrOGUI. TJ;frcl ICSSioa· is ~ulod 10 COIIII:MIIl'!CI otl tiM Sdl J...-ry 

{ii) Co-operative Land• .Mortf!ar:e Banking Course· 
The fifth. co1irso .which was in progress since -13th Iune, 1958 

with 39 traineeS came to an end on 12th Oc;tobt;r-l9S9, .and tho 
. i . . 
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sixth commenced on 14th November 1958 with 42 trainees. The 
number of officers trained so far comes to 186. 

(Iii) Block Level Co-operative Officers Training Centres 

The progress made at the eight Block Level Co-operative 
Officers Training Centres is indicated in the statement below: 

StDIDnenl of progress til tM Block LeHI CtHJputlliW! Ojjkers Tr/Jinjng Clltlru 

jN~.or Candl- Candl· cur- Date of Datoo£ dates datca 
Ccmao States scrYOCl ..... CODJIIIODCOo closing: wulet- at....tr .... ...... .::=1 -sian . 

--
Oopal-

Bihar, Orissa . . . . IV 1-11·1958 30.9-1959 122 273 Sea .• •. -·· ADdhra Pnulesb, M;raom 
IV I 13-10·1958 12-9·1959 42 153 and ICerala . • . . 

JC.o&a • 0 •• Ra~~--~ 
TkuPathi (S~ 

m 3-3-1958 2-2-1959 15 172 

...... ~~ - - . 

or 3i monthl) Aad.hra and Madra' .. IX 20-9-1958 3-1-1959 ss 299+1 
f<Om 
·Jordan . 

Dluul (Lo..!f 
, Punjab, Hlmacha1 Pra-term Course) 

clcob, Uttar Pmdeah. 
JamJDil and. . 
and Delhi .. . - m 1-571958 Sl-3-1959 42 &I 

Dluul ~~ 
term c~~ 

Puuiab v 1·11·19SS IS-3-1959 16 (;I of4tmo-) .. .. 
Paizabad , . Uttar Pradesh m 1-S-1958 31-3-1959 87 263 
Kalyaai. •• Weot lla>pl, • ~ -. 

Maal~. Tripllta liD 
N.B •. A. .. .. m 1-1-1958 30.5-1959 52 108 -- .. Do- .. .. m lS-2-1955 14-1-1959 34 137 

Total .. 525 1,$54 

It Win be seen that at four of the centres, viz., Gopalpur-on·Sca, 
Tirupathi. Hyderabad and Dhuri (Short-term Course), the current 
session commenced during the period covered by this review while 
at the others the third course was still in session. With the comple
tion of the courses at the above four centres the total number 
trained so far will come to 1,554 besides 525 who are still under
going training. 

4. Junior Officers Training Centres 

The number of Junior Officers Co-operative Training Centres 
which was 46 at the time of last meeting, increased by three to 
49 during the period under review ; two of the additional three 
schools began to function at Delhi and Jodhpur from 8th October 
and 1st September 1958 respectively. The third one was the school 
at Aurangabad (Bombay State) which commenced functioning ia 



69 

April 1958 but was recognised by the Central Committee duriDg 
this period. 

Proposals for financial assistance for 1958-59 from the Govern
ment of India are being received from States and these have 
either been recommended to the Union Ministry of Food and 
Agricultnre or are under scrutiny at the Secretariat. So far applica
tions in respect of 23 schools for Rs. 6.17 lakhs have been re
commended to the Government of India for 1958-59. 
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NOTE Ill 

CONSIDERATION OF THE FINAL REPORT TO THE 
CENTRAL. COMMI'ITEE FOR CO-OPERATIVE .TRAINING 

. - . - I - - . 

SUBMittED BY PROF. ALEXANDER F .. ;LAIDLAW; 
.COLOMBO PI,AN CONSULTANl' 

Prof. A. F; Laidlaw, Associate Director, Extension Department, 
St. Francis Xavier University, Antigonish, who came to India as 
a Colombo Plan Consultant to the Central Committee for Co
operative Training, stayed in India for about 18 months from 
October 1956 to February 1958. In June 1957 he submitted a 
Preliminary Report for the consideration of the Central Committee 
giving his first impressions and views on the arrangements for 
co-operative training sponsored by the Committee before he left 
India in February 1958 to take up his new assignment of National 
Secretary, Co-operative Union of Canada" This report was consi
dered by the Standing Sub-Committee oi the Central Committee 
for Co-operative Training at its meeting in New Delhi on 3rd 
September 1957. He has now submitted the Final Report giving 
his impressions and views on the arrangements for co-operative 
training which are given in the anne:x:ed note. 

2. As observed by Prof. Laidlaw, the Report contains some 
of the points raised by him in his Preliminary RI!Port which had 
already been discussed by the Standing Sub-Committee. Therefo~. 
in the Note attached, only the points that were not raised by Prof. 
Laidlaw in his earlier report have been indicated and comments 
offered. 

3. Besides these, there is a chapter, "General Observations 
on Structure and Organisation" dealing with certain aspects such as 
Government control of Co-operatives in India, some results of 
ofllcial control and the State and the co-operative movement. 
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Report 

II 

12 

13 

Statement showing recommendations contained in the Final Report by Prof. Laidlaw 
and comments thereon · · 

·' lJi .. 

Rccommendatioas in the Final Report 

The training programme is largely Tor Govem· 
men! :Officers and, therefore, helps to·.•atrengtben 
the control of public ollicials on the Co-operative 
Movement. 

I.IUICICIU l)'pCS 01 traulmg 8rc UDder 'iliff'erent 
authorities; for example, Block LeveL Officers 
ara .. trained nnder one. structure and ,Junior 
Officers under ano_ ther. The co-operative :=:J 
within a State ahould be under. an ;in 
system. · 

Under tho present system the Junior Officers 
Training centres are ~y quite infei:i<?r. ~ 
tho Block Level Co-operat1vo Officers Trauimg 
Centres ud Regional Training Centres, althoullh 
there are a few exceptions. 

Comments 

Th& training centres provide training facilities both for 
the employees of the Government Co-operative Departments 
and co-oJ)erative institutions. In the context of present condi· 
tions in India, a larger number of Government officers are 
required to work in the co-operative field than the number of 
employees . of· the co-operative institutions. Tl)ereforo, in the 
training programmes also there is a larger number of Govem· 
men! officers at some of the centres. As Prof; Laidlaw himself 
has said, "one thing that could he said in favour of the present 
set-up Is that thousands of Government officers who fonnerly 
went into service with little or no understanding of co-opera· 
tives are now receiving a good grounding in them." 

The Reg~onal and Block Level Co-operative Officers 
Training Centres are at present directly conducted by the 
Central Committee and the Junior. Co-operative Training 
Centres are conducted by tho State Governments. The integra
tion of the training programm~ for ,officials 111!'1. non-oftlclals 
(staff and member-education) under one authonty bas already 
been dealt with in the note on the subject iubridtted to the 
Standing Sub-Committee at its 14th Meeting· held on 3rd 
September 1957. 

Standards of management or schools conducted by the 
States have'ilatunillY iJ,ot been unifonn in _the difl"erent States. 
However, in • the system ·of' inspectibn covering the Junior 
Training Centres, every effort is being made to point out the 
deficiencies in individual cases to tho State Governments and 
it is expected that the standards of all the Junior Centres wiB 
1hortly be brought up to the desired level. Tho recent Regional 
Conferences of the Junior Co-operative Training Centres h!lve 
given a lead in the matter of ensuring uniformly bigli standardl 
at all tlie training centres. Actioti on the R<iommendations of 
the Conference~ is being pursued separately. 
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24 

Recommendations In the Pinal Report 

For practical training, groups of three or four 
trainees each should bo attaChed to successful 
co-opemtiw societies to work as apprentices for 
fairly long periods. The staff of these societies 
should bo p8id an bonomrium to supervise tho 
trainees. 

Tho tendency In some States is to relegate 
Government officers to teaching positions when 
they are found unsuitable for work. 

, The staff members should bo sent to duty In 
the field after not more than three years of 
teaching and replaoed by men fresh from actiw 
work In and with co-operativo societies. 

Too high proportion of the instructors are 
retired Gowi'DIDCilt ollicerll from State Co
opemtivo Departments. 

The main qualification for entrance for Block 
Level Co-operative Officers Centre is College 
graduation. However, graduation is not a 
necessity for the best preparation for co-operative 
work. Many of the trainees have no rural back
ground at aiL · 

Comments 

This baa already boon considered by the Stancllna Sub
Committee and action is being pursued separately on thll 
point. 

In tho Centres conducted by the Central Committee 
every care is taken to select the best avallable staff for giving 
instructioDS. Further, wherever instances of shortcomings In 
the teaching personnel come to the notice of the Central 
Committee, steps are being taken to change the persons con
cemed. 

The suggestion is sound and is already being implemented. 

, There is a high proportion of instructors who are retired 
Government officers because experienced and capablo people 
from co-operativo institutions are not avallable to the neoeasary 
extent. Moreovor, there is quite a good number of lecturers 
at the Regional and Block Level Training Centres who are not 
retired officers but are actually in service and are on deputation 
with tho Central Committee. In the case of Junior Training 
Centres, most of tho staff members are men on activo service. 
Retired Gpvernment officials are generally not appointed on 
the staff of these centres. · 

The States•· requirements of Block Level Co-operatiw 
Officers are roughly of the order of six to seven hundred ollicerll 
per year. It baa generally not boon possible for the State Co
operative Departments to find such a largo number from out 
of experienced staff. Fresh recruitment bas, therefore, to be 
resorted to on a large scale in most of the States for manning 
the posts of Block Level Co-operative Officers except only In 
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32, 33, 34 

Tho Principal of the Training Centre should 
also sit on the Committee to select trainees and 
his decision should be final word, as to whether 
an applicant should be accepted or not. 

Training Centro should bo in an attractive 
location and with suitable living quarters for 
teachers and trainees and space for park, court· 
yard and sports ground. Education should not 
be confined to class-room, but should become 
unconscious part of every hour and all activities. 

Madras and Andbra and in Punjab to some extent. In tho case 
of experienced men, no insistence on college graduation as a 
minimum qualification for entranoe for tho Block Level Offioors 
Course is made. However, when fresh recruits are to bo trained 
as Block Level Officers, some insistence on educational qualifi· 
cations becomes neoossary by way of a general rule to ensure 
ability to absorb intelligently the training that is imparted at 
centres. Moreover, since the Block Level Officers are offioors 
belonging to the Intermediate category, ¥!"duation cannot be 
considered to be an exceasively high qualification. As for rural 
background, persons with rural background and sulllcient 
educational qualifications are not easily avaUable to the re-
quired extent. . 

Moreover1 the recruitment for Block Level Officers is a 
matter fully Wlthin the purview of the State Oovemmenll and 
the su'gestions of Prof. Laidlaw can be brought to their notioo 
for swtable action on their part. 

For administrative reasons, it has not been found possible ...., 
for Principals of the training centres to be associated in the ..., 
selection of the candidates. In most cases, there are Public 
Service Commissions or Selection Boards to do tbe job and they 
are expected to recruit only tho most suitable personnel. It 
may be mentioned tbat tbe issue was discussed at the Con· 
ferences of the Junior Training Centres held in 1957-58 and It 
was agreed that while the Principals should not be associated 
in the selection of trainees, they should bring to the notice of 
the Central Committee for further action on their part, glaring 
cases whore the trainees were conspicuously unfit lor training. 

The locations and buildings of tbe Block Level and Re
gional Centres are generally of a satisfactory standard. It Is 
recognised tbat tbe locations and buildinss of some of the 
Junior Co-operative Centres leave much to be improved and It 
is witb this view in end that the Central Committee have now 
taken up tbe Issue witb tbe Government of India. The matter 
is still under consideration of the Government of India and 
tho Central Committee. 
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37 

38 

49,50 

a-mm.odallons in the I'IDat lleport 

. Wherever possible there should be joint liblyy 
to servo two or more educatiOIIAI control tba:t 
an locatecl dose together. 

Stato Oovornments were faUina down badly iD = ==~ .:.r.?.:!W'' JIIDior Centres 

From the -~ of the syllabUIIt would appear 
that Natloaal l!1llensioD Senrlce wD1 ba110 as 
co-opendi110 o8lcers em otleiJy the aamo typo at 
per80III .. the Slate Co-opora!M Depal'lmellls. 
Ho-, the Block Level Co-ouerative Ollicels 
need a clilrczent approach for eo-operative 
clowlo.Jimenl and therefore ·require different type 
ar treii!JDa. 

There lbauld be better ca-ardillatian of 
traloiu: rar various kinds of warkera in the 
8eld of rural dewlapment. Futunl clowlopmcnt 

Comments 

.The •aiPII!an· Cllll be implemented wb- possible. 

The meliOr Is already referred to above Ill pual 32, 31 
and 34. 

The dlslinclive ileeda of the Black Level eo.a~ 
08lcen ara recoplsed and auilablo modifioatiDDI Ill the 
syllabus far the caune bavc already beea adapled by the CeDtrel 
Committee. Oaly recently, iopics an l!xteoSIOD Mothocla and 
Business Mallapment have beea added to the IIYilabal. M
over, eYell train the bnginnin& tho syllabUI lor the Block 
Level Oflloen baa been drawn an clilrczent linel Cram that far 
the resuJer pennnnel of the State Ql.aperative Dep,artments. 
In the s;vllabUI far the Block Level Ollleerl1. there is peater 
empbaaij OD Rural Economics and allied t~roolems. MoreoVCI'1 
opecial *'- an arraDsecl an sociolo81cal and aplculturu 
matters. 

~ CIMNIIIII Jllll1l 40 8bave. N atatecl theNia. the 
.,uabus or 111e B1oc1t LOYe1 08lcen eoune · doel pJOYidO far 
i1111n1ctioD 1D rural ~ts, ~ o•••••• 
methocll and -w oducatiaD. In the Diactleal treinina part. 
of the eoune, traflllq is beiDs siVIlD !or nearly. a moildl iD 
JeamiDg methods of COIIIIDUIIity ptannlns and poup ~ 
tian and socllll education. PraCtiCal trelnina II ilmDJed 1D the 
CommiUI!ty Development Blocks and empnasls In lilstructian 
durina tbia period II DOl an Ql.aperatian, but OD matterl 
referred to abovo. · · 

eci-Ordinatian for various kinds of worken Ill tho ~ 
of rural develo~t· CaD. further be broulbt about by r. 
oriontltioa oounea far aU the cancemed .ca1r toaet!ler. How-

. . . ·.· . ' . . 

l!· 
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of rural India can best bo served tbroush 
composite . 'training. centrei ·which combine 
agriculture, . social· · education, co-operative 
training and training for . village level worken 
aU in one institution with only differentia· 
lion or training to some extent. 

There is too much bOnd reliance on co-opera· 
live ideals, legislation and Government regulation 
and much less on good management.· Training 
in the theory and principles of co-operation must 
bo complemented by selection· and training of 
business managers. . .. 

Good business managers are those who have 
a natural aptitude for management. For this 
reason, the process of selection of managers is 
alwa71 more important. th~ their training. 

Membeiceducation 
(I) It monld encourage the uso of vernacular 

as the medium through which the people 
will participate in the co-operative societies. 

(2) Larae number of leaders should be trained. 
(3) Methods of group discussion and study 

dubs should be widely used. 
(4) More use of audio-visual aids should be 

made. 
(S) The educational programme should reach 

into the schools and teach co-operatives 
as a part or the regular training of youth. 

(6) The education of women shoUld be an 
important part of the educational prO· -: . 

(7) The unions· should make use of the aer-
.vicel ofspecialis_ed inslltuliona in carryins · 

··on their"work.· • · · ' 

e.cr, this is a matter for the Development Department. of the 
:States to consider. · 

The importance of good management in co-operative 
societies is adequately recognised by the Central Committee 
and a special subj~t on Business Management has been in· 
troduced in the syllabi of the Intermediate Course, Marketiq 
Course and Junior Co-operative Officers Training Course. 

It is recognised that good· business managers must have 
natural aptitude for management and It is to be expected 
that the co-operative institutions will bear this in mind. However, 
training also js important and the Central Committee is pro-
'VIcling for it adequately, : · 

The programine suggested will be very usefal•or member· 
education. The AU-India Co-operative ;Union ·is directly 
concerned ·with t)11s and therefore this may, be brought to 
their notice. · · 
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NOTE IV 

REQUEST BY THE REGISTRAR OF CO-OPERATIVE 
SOCIETIES, MADHYA PRADESH, AND SECRETARY, 
MANIPUR ADMINISTRATION, FOR RELAXING THE 
MINIMUM QUALIFICATIONS REQUIRED FOR AD
MISSION TO THE JUNIOR CO-OPERATIVE OFFICERS 

TRAINING CENTRE 

The first meeting of the Central Committee for Co-operative 
Training held in December 1953 recommended that candidates for 
admission to the Junior Officers Training Course should generally 
be matriculates or possess equivalent qualifications. However, on 
the representations received from the erstwhile Governments of 
Madhya Bharat and Saurashtra, the question of relaxing the 
minimum qualifications for admission to the Junior Officers 
Training Course was considered by the Standing Sub-Committee 
at its eighth meeting held on 7th July 1955. It was decided that 
while ordinarily only matriculates could be admitted to the schools,·. 
an exception might be made in the case of those non-matriculates 
who had put in at least three years of service either in the Co
operative Department or in a co-operative institution. On the basis 
of the above decision, in cases where specific requests were made to 
us by a particular State for relaxing the minimum qualifications, 
we have been permitting admission. of non-matriculate candi
dates who have put in at least three years' service in the co
operative field. 

2 In November 1957, the Joint Registrar of Co-operative 
Societies, Madhya Pradesh, informed us, inter alia, that since 
considerable difficulty was being experienced in finding persons for 
the posts of managers or secretaries of large-sized societies with the 
requisite minimum qualifications laid down by the Central Com
mittee, a decision was taken at the gazetted officers meeting of 
the Co-operative Department of the State held in 1957 to the effect 
that the minimum qualification of matriculation should be relaxed 
down to the ' middle examination ' in the case of secretaries of 
large-sized societies. He, therefore, requested us to permit ad
mission of non-matriculates with no co-operative experience to 
the Junior Officers Training Course. The request made by the 
Joint Registrar was considered by the Standing Sub-Committee at 
its fifteenth meeting held on the 14th February 1958. It was suggested 
for the consideration of the Standing Sub-Committee that although 
persons who did not satisfy the minimum qualifications laid down 
by us would not be able to do their job well after they were posted 
as secretaries or managers of co-operative institutions, still as a 
concession, we might perhaps reduce the qualifying period ~f ex
perience from three years to one year. However, the Committee 



71 

felt that • • it was not desirable to relax the Stipulations now laid down 
for admission to the Junior Officers School as requested by the 
Madhya Pradesh State. :At present for the Junior Officers Course 
the trainees should be at least matriculates; this could be' relaxed 
in special cases when the candidates had considerable experience. 
Acceptance of suggestions received would mean that neither 
academic qualifications nor practical experience need be considered 
necessary for admission to the Junior Officers Course." The above 
decision · was communicated. to the Registrar of ·eo-operative 
Societies, Madhya Pradesh. 

3; The issue was considered further by the Central Com
mittee at its meeting held in September '1958, :on a suggestion by 
the Registrar of Co-operative Societies, Rajasthan. It was pointed 
out to the Registrar that non-matriculates who had about three 
years' experience were eligible for admission. · 

4. The issue has again been raised by two States. When the 
Deputy Governor of the Reserve Bank (Shri B. Venkatappiah) had 
been to New Delhi recently, the Registrar of Co-operative Societies, 
Madhya Pradesh, and some others who met him reiterated that the 
minimum qualification rule for admission of candidates to the 
Junior Co-operative Officers Training Schools in Madhya Pradesh 
was causing much difficulty and that people with the prescribed 
minimum qualifications were not available to be sent on training 
and for eventual service with the large-sized societies which were 
in urgent need of trained personneL The Registrar, therefore, 
desired that so far as Madhya Pradesh was concerned, the minimum 
educational qualifications prescribed. viz., matriculation, should 
be done away with and even the other conditions indicated by us, 
viz., that in the case of non-matriculates there should be a minimum 
period of previous service, should be withdrawn. In other words, 
even non-matriculates with no previous experience should be ad
mitted for training in the schools, for Junior Personnel in Madhya 
Pradesh for eventual recruitment as secretaries of large-sized 
societies in that State. 

The Secretary to the Manipur Administration has also 
represented to us in this regard stating that in the rural and hilly 
areas of Manipur, it is difficult and alm.ost impossible to get 
matriculates or persons who have put in about three years of 
service in the Co-operative Movement, for being deputed for training 
in the Junior Co-operative Offieers Training School at lmphal. 
The Secretary has requested for the relaxation of the condition 
stipulated by us, viz., three years' previous experience in the co
operative societies so that nominees of the co-operative societies 
even without previous experience may be allowed admission to the 
school provided there is an assurance that they will be employed 
after training. 
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S. It is for consi!feration whether persons less qualified thaD 
the minimum prescn"bed, can really benefit from Ule training given 
at the Junior CentreS, and to what extent they would be-. able to 
carry out the jl)p entiilsted to them in an efticieil,t manner as a 
result of the training. _The difficulty in making them follow the 
Classes-theoretical ,as wen as practical-will be greater in th!l case 
of persons who are riot. oply non-matriculates, but who . are also 
absolute freshers without- previous experience in any . co-operative 
institut;ion. When. there is so much unemployment among the 
educated classes in the country, it is difficult to follow how matricu
lates are not available for co-operative jobs .. The backwardness of 
some of these States is -scarcely an argument to indicate that mat
riCulates without job& are rare. A reference to the local Government 
Employment BlllC&UX may show that there are enough matriculates 
available. In the circumstances, it is for CI!DSideration whether the 
suggestions made by_ the Registrars of Co-operative Societies of 
Madhya Pradesh and Manipur can be accepted. 
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NOTEV 

TRAINING ARRANGEMENTS .FOR THE PERSONNEL OF 
INDUSTRIAL CO-OPERATIVES AT THE REGIONALCO

OPERATIVE TRAINING CENTRE. MADRAS 

In l9SS the Central Committ~ for. Co-operative Training 
received a proposal froiJl the erstwhile Madhya;Bharat Govern
ment· for organising the training centre for industrial co-operative 
personnel of the Juni_or Officers' status. On this request the Standing 
Sub-Committee came to the following decision. 

" The proposals made by the Director of Industries. 
Govetnment of Madhya Bharat, to start another training 
school for the subordinate co-operative personnel of industrial 
co-operatives were approved in principle by the Standing 
Sub-Committee. The school, however, should . essentially be 
for imparting training in principles and practice of Co-operation 
with special emphasis on the organisation and management 
of Industrial Co-operatives and not to be a ' handierafts ' 
school which includes Co-operation as only one of the subjects 
of study. The Member-Secretary was authorised to dispose 
of the proposal in the light of this view and the general scheme 
for training subordinate co-operative personnel already ap
proved by the Committee." 

2. At the third Meeting of the Central Committee for Co
operative Training held in the year 1956, it was decided that, to 
meet the requirements of the various specialised categories of 
personnel for co-operative development, specialised courses in 
certain selected subjects, such as Land Mortgage Banking, Co
operative Marketing and Industrial Co-operatives would have to 
be organised at the Regional Co-operative Training Centres. The 
special courses on Land Mortgage Banking and Co-operative 
Marketing were already in progress. The question of organising a 
special course on Industrial Co-operatives was deferred to a later 
date. 

3. Subsequentty we received a reference from Shri Renu, 
Secretary of the Small Scale Industries Board, enquiring about the 
training arrangements available for the industrial co-operative 
personnel. In reply, it was indicated that already in one State 
(Orissa) arrangements had been made for the training of· such 
personnel at the junior level. Similar facilities could be .arranged in 
respect of other States. In regard to the training arrangements for 
intermediate personnel, it was indicated that short courses on the 
lines already approved by the Central Committee for Co-operative 
Training could be organised at the Regional Co-operative Training 
Centres, provided a minimum of 2S to 30 candidates were available 
for each course. 
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4. The Working Group on Industrial Co-operatiyes ap
pointed by ~e Ministry of Commerce and Industri.es,. which ~b
mitted its report in July 1958, has made certam sug~estions 
regarding training and education for industrial co-operative per· 
sonnel. The principal recommendations are: 

(i) Every State should open one or two training schools on 
industrial co-operatives for the training ·of junior co-operative 
officers and employees of the co-operative institutions on the lines 
of the existing Junior Schools for the regular co-operative personnel. 
The entire expenditure on such schools should be met by the 
Government of India in the initial stages and the organisation and 
other matters connected with the establishment and running of 
these schools might be dealt with by the Central Committee for 
Co-operative Training; 

(ii) For the personnel of the intermediate category, tli.e Work· 
ing Group recommended the organisation of special courses at 
the Regional Co-operative Training Centres, provided at least 
2S candidates were available for each course. 

(iii) Organisation of a special branch of the Senior Officers 
Training Course at Poona with adequate emphasis on Business 
Management was recommended· for the key officers. of the apex 
marketing institutions. The Government's decision. on tl].ese re
commendations of.the Working Qroup is still awaited. 

S. Meanwhile, on a reference from the All-India Handloom 
Board regarding training facilities, the Standing Sub-Committee, 
at its fifteenth meeting held in February 1958, agreed to sponsor 
arrangements for the training of the personnel of the handloom 
co-operatives .. The All-India, Handloom Board have . also advised 
the State Governments. to: make. estimates of the personnel re
quired for weavers' co-operative societies and to approach the 
Central Committee with definite proposals. The State Governments, 
it is understood, are working out details of their requirements and 
proposals of some States are likely to be received in the near future. 

6. The Government of Madras have since proposed that a 
special course on Industrial Co-operation may be organised at the 
Regional Co-operative Training Centre, Madras. Officers of the 
Madras Government had discussions with the Member-Secretary 
on these proposals before the decisions of the Working Group oil 
Industrial Co-operatives were formulated and accordingly the 
following broad outline for the short-term course was arrived at. 

(i) The duration of the short-term course may be for three 
months-two months for theoretical training and one month for 
practical training. 
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(u) Two courses 'in a· year, each of three months' duration. 
may be conducted at the Regional Co-operative Training Centre, 
Madras, at convenient intervals. · 

(iii) The · Director' of Industries and Commerce will depute 
eandidates not exceeding 40 for each course. 

(iv) The candidates will be eligible for the usual concessions 
allowed by the Central Committee for traiil.ees of the Intermediate 
Courses. 

(v) There will be in all the following five subjects for the short• 
term courses :· 

(1) Co-operative Law . 
(2) Co-operative Principles and Practices 
(3) Industrial Co-operation 
(4) Co-operative Accounts and Cost Accounting 
(5) Business Management and Secretarial Practice. 

(vi) The State Government will arrange to provide the necesslll)' 
accommodation if so desired by the Central Committee. 

7. The Government of Madras have now approached us to 
introduce such a course at the Regional Co-operative Training 
Centre, Madras. The proposal received from the Government of 
Madras is in accordance with the earlier decision of the Central 
Committee for Co-operative Training in the matter of organising 
special courses on Industrial Co-operation. 

8. In view of the recommendations of the Working Group on 
Industrial Co-operatives, organisation of training facilities for tho 
personnel of Industrial Co-operatives on an all India basis will 
have to be considered by us probably in the near future. As such, 
we may approve the Madras scheme as a pilot measure on an ad 
hoc basis even as we did in the case of Marketing Course. The 
Committee may also recommend to the Reserve :Bank of India 
that they may meet the financial requirements in respect of tho 
organisation of this course as in the case of other short-term 
specialised courses at the Regional Co-operative Trainin2 Centres. 
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NOTE VI 

A PROPOSAL TO REVISE THE RATES OF DAILY 
ALLOWANCE AND TRAVELLING ALLOWANCE FOR 
NON-OFFICIAL MEMBERS ATTENDING THE LOCAL 
COMMITTEE MEETINGS OF THE BLOCK LEVEL CO-

OPERATIVE OFFICERS TRAINING CENTRES 

At the Ninth Standing Sub-Committee Meeting held on 
22nd November 1955, it was decided that the members of the Local 
Committees for the Block Level Co-operative Training Centres 
should be paid travelling and daily allowances at the following rates 
while attending meetings of the Local Committees. 

1. Government officials 
The respective State Governments will bear the expenditure. 

2. Others 
Travelling allowance and daily allowance for the non-official 

members of the Local Committees of the Block Level Co-operative 
011icers Training Centres will be as under: 

(i) Travelling allowance 
(a) One first class return fare by rail 
(b) One third class for servant, if taken 

(ii) Daily allowance 
At the rate admissible to the Registrar of Co-operative Societies 

of the State in which the Training Centre is situated. 

2. It has now been represented by some of the members 
(other than Government officials) of the Local Committees that the 
rates of travelling and daily allowances· as prescribed above affect 
them adversely. The following specific points have been brought 
to our notice. 

(i) Under the existing rules no conveyance charges for 
covering the distance from the nearest railway station to any 
training centre and back and no mazdoor charges are payable. 

(ii) Where the place of a member's residence and the place 
where the Local Committee Meeting is held are not connected by 
rail, no road mileage is payable-only actual public conveyance 
charges are payable. On the other hand, Government officials re
ceive in such cases road mile_age varying from 44 to 63 nP per mile 
depending on their status. 

(iii) Sometimes, the actual duration of the stay of the Local 
Committee Members at the place where the meeting is held (to 
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which place they have to travel from another town) does not involve 
any overnight stay or even a stay for eight hours which in some 
States makes the members eligible for daily allpwanee. Consequently 
they become ineligible for any daily allowance under the rules 
made applicable to them. They do not also receive incidentals or 
mileage as the Government officers do in such cases. It is re
presented by· the non-official members, therefore, that they go 
out of pocket in such circumstances. 

3. It js felt that in view of the points raised above, some 
revision of the T.A. and D.A. rules is necessary to meet the genuine 
difficulties of the non-official members attending the Local Committee 
Meetings. In this connection, the following revised T.A. and D.A. 
rules are suggested for the consideration of the Standing Sub
Committee. 

I. Government officials 
The respective State Governments will bear the expenditure. 

U. Others 
1. Travelling allowance : 

(a) One first class return fare by rail 
(b) One third class for servant, if taken. 

2. In respect of journeys between places which are not 
connected by rail and also between the railway stations and the 
training centres, mileage at the rate admissible to the Registrars 
of Co-operative Societies of the States where the training centres 
are located may be given. 

3. Daily allowance 
(a) This may be at the rate admissible to the Registrars of 

Co-operative Societies of the States in which the training centres 
are situated. 

(b) Where no halt is made which makes daily allowance 
payable under (a) above, an allowance equal to half the amount 
of daily allowance prescribed to the Registrars of Co-operative 
Societies of the States where the training centres are located, 
may be permitted, to cover out-of-pocket expenses. 
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NOTE VII 

THE RECOMMENDATIONS OF THE ANNUAL CON
FERENCE ON COMMUNITY DEVELOPMENT HELD 

AT MOUNT ABU IN MAY 1958 

The Annual Co~,ference on Community Development held at 
Mount Abu from 20th to 24th May 1958 had, among others, made 
certain recommendations in respect of the training of co-operative 
personnel. The Government of India in the Ministry of Food and 
Agriculture had requested us to implement these recommendations 
in so far as they relate to the training of co-operative personnel. 
A similar request was subsequently received from the Government 
of India in the Ministry of Community Development. The matter 
is, however, under correspondence at present. 

A statement is enclosed showing the recommendations of the 
Mount Abu Conference and our comments 'thereon, as communi
cated by us to the Government of India, for the information of the 
Committee. 



·Re~ommendations of Mount_ Abu Conference and our comments 

Recommendations 

· (i) Orientation training to Block Level Extension Officers 
(Co-operation) should be given for one and a half months in 
addition to the job training for ten and a half months. 

(ii) In the syllabus for the training of Block Level Extension 
Officers (Co-operation) there ·should be provision for training 
in the various State laws and practices; Lectures on these 
subjects should be given by the Experts of the State Govem· 
ments concerned. 

(iii) Instructors should be given orientation trainUis· and 
further refreshcf training. 

Our comments. 

· In resptbt of the ·training for work in the co-operative 
field, particularly in Community Projects and N.E.S. Blocks, 
orientation is itself a part of job training, and this is attended 
to in the course at the Centre. The Block Level Co-operative 
Officers Training Centres are, thercfor<:i purposely located 
in rural areas and the syllabi and the curricula are given a 
definitely rural . bias. Further, the need for such orientation as 
a part of the technical training was specially stressed at the 
Fourth Meeting of the Central Committee fl5t Co-operative 
Training, held in January 1957, and the content of the training 
course was, therefore, enlarged to include teaching in Ex· 
tension Methods through instructions, practical visits and audio
-visual aids specially procured for the purposo under tho 
·Colombo Plan. If, however; some further or more elaborate 
training in extension methods is proposed to be given under 
the new arrangements or the idea is to give a general orienta
tion course for the entire team of specialists in the N.E.S. 
Btocks, there is no objection to the trainees of the Block Level 
Co-operative Officers Course also partaking in the same. 

Irt view of .the fact that the training at the Block Level 
Co-operative Training Centres combines orientation with 
subject matter training; any further orientation course, if at 
all necessary, should come after the personnel have pined 
some experience on the job. 

There is provision In our syllabus for a study of special 
features of tho co-operativo law applicablo to tbo areas coo. 
cern~. . 

. . · (a) in regard ~ Ute suggestlon to Orsantse refresher courses 
for the teaching staff, the scheme drawn up by tho Central . 
Committeo for tho training of ·Block Level Co-operative 



Recommendations 

(lv) The staff-student ratio should bo reasonable and, for 
practical trainin& ten trainees may bo attached to an instructor. 

(v) Theoretical and praetical tnumng snoUid bavo con
current correlation. A long period of theoretical training 
followed by another long period of praetical training should 
bo avoided. 

(vi) Instructors should psy ' follow up • visits to blocks 
whero ponons trained by them are working. 

Our comments 

OfBcers c:Ontemplates an Instructional Course to tho teaching 
staff. Details of tho arrangements in connection with such a 
course aro under piepal'lltion and the course is pro~ to bo 
held shortly, One course of instruction in audio-VISual educa· 
tlon as .well as extension methods has already been completed 
in February 1959. Thus aU necessary steps are bolng taken to 
impart refresher training for the trainers at our centres. 

(b) The Principals and lecturers of these training centres 
aro selected with utmost care and while making the selection, 
care is taken to see thet they have the necessary academic 
qualifications and practical experience in co-operative move
ment. Moreover, efforts are being made to give refresher 
courses to the teaching staff. 

The normal ratio of teaching staff to trainees is ·one 
Principal and three lecturers for each training centre conducting 
two classes simultaneously. As regards praetical training, 
every effort is being made to attach not more than 10 trainees g: 
to one guide. For this purpose, in addition to the toachins 
staff, the required number of persons either from the Co· 
operative DePartment or from Institutions or retired persons 
are specially appointed on temporary basis. 

Both the theoretical and f?raetical courses are interspersed 
in such a way that after a bnef period of theoretical instruc
tions tho trainees are given OJ?POrtunity for practical study. 
Thus during the 10-month sesston, according to the present 
programme, after an initial period of three months' theoretical 
instructions, I~ months are spent in practical training. This is 
followed again by three months of theoretical training after 
which they again go out for H· months' praetical training, 
returning to the training centre Cor a period varying from 13 
days to one month to review the work of the whole session 
and to finally round off aU studies made. 

The Committee Is aware of tho need in this direction and 
etops are being taken to make proper evaluation of training 



(vh") ~uaintanco with field work should bo arranged 
before a Block Level Extension Officer is sent to a training 
centro. 

(viit") Mter training, and before taking independent charge, 
the Block Level Extension Officer may be attached to an ex· 
perienced Block Level &tension Officer for a month or two. 

('IX) Tho question whether tho training of co-operative per· 
sonnet at tho Regional Training Centres and the Block Level 
Bxtouslon Officers Training Centres should remain separate 
as at present or not, should be further examined jointly by the 
Ministry of Food and Agriculture and the Ministry of Com· 
munity DovelopmenL · 

proiiJ'IUIIlllOIJ, An evaluation project has been taken in band 
and officers of the Central Committee are going round all the 
States interviewing employers such as Registrars of Co-opera· 
live Societies, Block Development Officers, Executive Author!· 
ties of Apex Co-operative Banks and Institutions and District 
Central Banks, and ex-trainees. It is intended to evaluate the 
training programme through personal interviews. 

. This is a good suggestion, which has also been mado by 
Sir Malcolm Darling. However, this is a matter for the State 
Governments to implement; mostly administrative difficulties 
have stood in the way of the adoption of this suggestion. 

The proposal to give a preliminary experienco before a 
person is put on the job is acceptable. This again is a matter 
fi>r the State Governments to give effect to, taking into account 
the recruitment programme and their other administrative 
arrangements. 

The question of having only one form of training course 
for all intermediate grade staff, Irrespective of whether they ~ 
were required for work in National Extension Service areas or 
not, was considered, and it was decided to have a separate 
course for the Block Level Co-operative Officers in view of 
both the urgency of requirements for such officers as well as 
the special rural bias which has to be given to the course of 
atudy prescribed for these officers. When once the pressing 
needs m these directions are met, it might be possible to ran 
back on tho general Higher Diploma in Co-operation Course, 
with a abort-term orientation training in rural extension work 
for those who need it, The Intermediate Course at the Regional 
Training Centres naturally takes in all aspects or co-operatives, 
rural and urban, extension as well as business aspects. It is 
both more comprehensive and more extensive than the Block 
Level Officers Course. Its equivelent can be given to Block 
Level trainees only by means of brief supplementary course 
which has always been contemplated. Any further examination 
of this question may be made m consultation with the Central 
Committee for Co-operative Trainina. 
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NOTE VIII 

A SCHEME FOR REORIENTATION TRAINING OF TIIE 
VILLAGE LEVEL WORKERS IN SUBSTITUTION OF TIIE 
SCHEME FOR TIIE TRAINING OF JUNIOR CO-OPERA-

TIVE PERSONNEL IN UTIAR PRADESH 

Uttar Pradesh has six Junior Co-operative Training Schools 
and a school for the training of Co-operative Auditors at Jehangira~ 
bad, functioning under the scheme of the Central Committee for 
Co-operative Training. These schools were originally conducting 
courses of the duration of nine months. Subsequently in 1957-58 
the duration of the courses was reduced to six months in order to 
meet more speedily the requirements for trained personnel during 
the Second Five Year Plan period. In July 1958,however, the State. 
Government advised us of their intention to extend the training 
period again to nine months as they felt that the dlll:ation of six 
months was not sufficient to cover the syllabus prescribed by the 
Central Committee for Co-operative Training. The courses in five 
out of the six schools have already been extended to nine months 
since August 1958. 

2. These schools have a capacity to train 80 trainees each in 
one session. The total capacity of the six schools is thus 480 in one· 
session ofnine months: Normally the candidates deputed for training 
at these schools are fresh recruits selected by the State Co-operative 
Union. On completion of training they are posted as Co-operative 
Supervisors under the Uttar Pradesh Co-operative Union. 

3. During 1958-59 the State Budget included a provision to 
train 720 Supervisors. This target, it is stated, could not be reached 
in the regular course for training of Co-operative Supervisors. It 
was, therefore, decided by the State Government to absorb some 
of the existing Village Level Workers as Co-operative Supervisors .. 
The Village Level Workers had already undergone training of the 
duration of 18 months in Agriculture and allied subjects including 
Co-operation and therefore, it was decided by the State Govern
ment that only a reorientation training course of the duration 'of 
six weeks at the six Junior Co-operative Training Schools would 
be sufficient before they are absorbed as Co-operative Supervisors. 
The scheme for reorientation training of the Village Level Workers 
is thus intended to replace the regular training for six or nine 
months as the case may be for the training of Junior Co-operative 
Personnel laid down by the Central Committee for Co-operative 
Training. The Registrar of Co-operative Societies, Uttar Pradesh, 
has requested us to ·accord approval therefor. 

4. The chart given in the annexure indicates the comparative 
curricula for the Integrated Training Course for Village Level 
Workers and the Junior Co-operative Officers Training Course. 
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5. It would appear from the chart given in the annexure that 
the training course for Village Level Workers is deficient so far as 
subjects of (i) Co-operative Law, (ii) Accounts and Auditing ; and 
(iii) Banking are concerned. It is this deficiency that is sought to 
be removed with the reorientation training course of the duration 
of six weeks in the subjects of (i) Co-operation, (ii) Co-operative 
Law, Procedure and other Laws, (iii) Book-keeping and Accounts; 
and (iv) Organisation and Working of Co-operative Societies. 

6. In assessing the short reorientation scheme proposed by 
the Uttar Pradesh Government for the former Village Level Work
ers in substitution of the regular Junior Co-operative Officers 
Training Course, the following points may have to be considered. 
Firstly, it will be difficult to do full justice within a period of six 
weeks to the three subjects intended to be covered at the reorienta
tion course, viz., Co-operation, Co-operative Law, Procedure and 
other Laws and Book-keeping and Accounts. Secondly, the subject 
of Banking does not find place in the syllabi for the Village Level 
Workers Training Course as well as the reorientation training 
Course. The importance of this subject cannot be overlooked. 
Thirdly, practical training as imparted to the village level workers 
in their original course is not intended to be intensive training in 
Co-operation as contemplated under our scheme. No provision for 
removing this deficiency has been made in the reorientation course. 
The -importance of practical training emphasised in our scheme is 
thus undermined under the proposed new arrangement. Lastly, from 
the statistics of the two sessions of reorientation course available 
with us it appears that the response of the Village Level Workers 
was disappointingly poor as only 56 out of the 468 who were 
offered training in the reorientation course, availed themselves of it. 
This has been attributed to the fact that the Village Level Workers are 
more qualified and better paid than the Co-operative Supervisors. 
Nevertheless, it is for consideration if for the sake of only a few 
candidates it would be advisablj: to recognise any substitute course 
in place of the Central Committee's Junior Officers Training Course. 

7: The Committee may indicate whether we may agree to 
recognise the reorientation course in regard to the former Village 
Level Workers as proposed by the Government of Uttar Pradesh 
in substitution of the Central Committee's regular Junior Co
operative Officers Training Course. 
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ANNEXURE TO NOTE T1111 

Integrated Training Course 
for Village Level WorketS 

I 

I. Agriculture I....:.SOU Mana 
gemeot and Agricultural 
Engineering • . • • •. 

2. Agriculture ll-Crop Hu.s-
bandry ..• •.• • .• 

3. Horticulture and Plan 
Protection ... . .. 

4. Animal Husbandry ... 
s. Co-operation ... . .. 
6. Panchayats ... . .. 

7. Public Health ••. • •. 
8. Social Education ••. 
9. General, including Ex~

sion Principles and ",.,. 
gramme Planning ••• 

10. Minor Engineering Works. 

Total .•. 

(i) Theoretical training ••. 
(ii) Practical Trsining (visill 

to villages) ••• • •• 
(lli1 Final Examination ••. 
(iv) Job Trsining as Appreo 

!ices ••. ••• • •• 

(v) F"mal removal of d~ 
ficieocies • • . . • . • •• 

Sundays, Holidays, Vaca-
tion etc:. ••. ••. • •• 

or, say 

Periods 
allotted 

for covering 
theoretical 

course 

2 

us 

129 

136 

146 

72 

82 

!16 
49 

77 
36 

938 

260days 

80days 
IS days 

7Sdays 

lSdays 

44Sdays 

9S days 

S40days 
18montbs 

I 

I. 

2. 

3 • 

4. 

s . 
6. 

Junior Co-operative Officers 
Training Course 

3 

Co-operation-History and 
Genelal Principles 

Co-operative Law and Pro-
ccdure and other Laws 

Rural Economics and Blo-
moots of Agriculture 
Banking-General and eo-
operative 
Book-keeping and Accoun Is 
and Auditing 
General Management of eo-
Operative Societies and 
Socrotarial Practice and set·u p 
of Co-operative Department 

Theoretical Trsining -4 montha 

Practical Training -2 montha 

6 montha 
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NOTE IX 

THE PRELIMINARY REPORT ON THE EVALUATION OF 
THE TRAINING PROGRAMMES CONDUCTED BY THE 
CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

At the Fourteenth Meeting of the Standing Sub-Committee 
held at New Delhi in September 1957 a decision was taken as 
under : 

" It was also felt that, now that the various courses have 
been in progress for some time, a somewhat more systematic 
evaluation should be attempted than has been done hitherto. 
For this pu[pose, a few cases may be chosen of trainees ap
pointed to particular posts or institutions after training and 
an assessment made of how far the institutions have actually 
benefited by the training given to their employees." 

2. In pursuance of this decision, the Fifteenth Meeting of 
the Standing Sub-Committee held in February 1958 in Bombay 
was advised that a questionnaire was being issued to the trainees 
of the Senior Officers Course and the Intermediate Officers Course 
and their employers and that it had been decided to pre-test the 
questionnaire by issuing them, in the first instance, to a few employers 
and ex-trainees on a random basis and after modifying them in 
the light of the replies received, issue them finally. This preliminary 
action was taken in February 1958 and the questiounaire was sent 
to the Registrars of Co-operative Societies of three States, Managers 
of some co-operative banks who had deputed their employees for 
our training courses and some ex-trainees of our Senior and Inter
mediate Officers Courses. And, in our note on the review of the 
progress, placed before the Fifth Meeting of the Central Committee 
for Co-operative Training in September 1958, it was indicated that 
the replies received to the questionnaire were being studied. In the 
.course of the discussions on this item, the Governor stressed the 
importance of the employers' views also. Thus, our evaluation 
was intended to be comprehensive-the utility of our training 
schemes to the trainees themselves, to their employers and to the 
co-operative movement as a whole, was to be evaluated in as 
realistic a manner as possible. 

3. Unfortunately, however, the questionnaire method evoked 
very little interest or enthusiasm on the part of either the trainees 
themselves or their employers, institutional or departmental. Even 
the few replies that were received to our questionnaire, did not 
appear to be candid or· revealing enough to be of any help in 
enabling us to draw useful conclusions therefrom. In a number of 
cases, the objectives of our enquiries appeared to have been lost 
sight of and the replies received had in a few cases become rather 
personal in nature also. 
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4. In view of this experience, it was felt that it would be 
better if some of the officers of the Central Committee were sent 
round the various States, to interview employers as well as ex
trainees belonging to the Co-operative Department and co-operative 
institutions and try to judge the effects of our training schemes on 
the interviewees concerned. Certain guide points were got prepared 
to serve as the basis on which officers of the Central Committee 
would try to elicit information. It was not the intention that the 
evaluation it!ielf was to be made on the basis of the replies received 
to the questions ; on the other hand, these points were to be really 
regarded as guide points only and nothing more. Many new ques
tions would strike the interviewing ·officers in the course of their 
talks with people and answers to such questions might really be 
more revealing than the answers to questions already indicated to 
them, as they were bound to be spontaneous and not deliberately 
framed. A copy of the instructions intended to be followed in this 
regard, is enclosed for the information of the Committee. 

S. So far three States have been visited in connection with 
the evaluation work, viz., Andhra Pradesh, Bombay and Delhi. 
West Bengal and Orissa have just now been taken up by one of 
our officers and another officer will be doing evaluation work in 
Rajasthan. 

6. The experience gained so far has revealed that this method 
of evaluation has been fruitful of results. The interview method 
has been proving to be a success in bringing out the general reactions 
of the interviewees in regard to the training programme and· it 
appears that they have given serious thought to the guide points 
sent to them before the interviews. However, on the basis of the 
data we have in respect of two or three States, it should be regarded 
as too premature to draw any positive conclusions; yet, the atten
tion of the Standing Sub-Committee may be drawn to some of the 
important points that came to light in the. course of our officers• 
discussions in the two or three States already covered. On some 
of the issues, the policies pursued by the Central Committee have 
received confirmation, e.g., in regard to the period of training and 
the general favourable effec~ of our training on the trainees, while 
on certain others, probably, some kind of orientation may be 
called for. A few of the important points on which we may have 
to bestow some thoughts, are given below: · 

(i) The need for having the right type of teaching personnel 
seems to have been stressed by many. It would appear that wherever 
teaching of particular subjects was in the hands of mature and 
experienced persons, the trainees were able to derive positive 
benefits from the lecturerR whereas teaching by comparatively 
young and inexperienced people had left very unfavourable 
impressions on the minds of the trainees. In a Staff Training College, 
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the necessity of having the right type of teaching personnel cannot 
be over-emphasised. 

(ii) Selection of the right type of candidates for training from 
the point of view of qualifications, practical experience and general 
intelligence-factors necessary for deriving full benefits from our 
training schemes both from the institutional and departmental 
levels may also call for some change in the present policy. The 
standard of some of the trainees, at all levels, does not appear to 
have been satisfactory. 

(iii) Some employers do not seem to have studied our syllabus 
or thought over our practical or theoretical training schemes with 
any special interest. They appear to have been deputing candidates 
more to fall in line with the national policy than from any real 
appreciation on their part of the actual utility of our training 
schemes to their institutions. Probably, we should have a little 
more of ·~ sale literature " which would effectively bring out the 
results of our training in a manner that would carry conviction 
with the employers at various levels. 

(iv) An intensification of the practical training schemes may 
be called for. This may be in the direction of reducing the size of 
each batch of trainees so that individual attention may be possible. 
We may also have to think in terms of selecting more institutions 
as training grounds for our practical training programmes as it is 
felt that we have been imposing too great a strain on a limited 
number of institutions in certain States alone. For instance, in land 
mortgage banking training, we may think of sending out people 
for such training to areas other ·than Madras, e.g., Andhra, Mysore 
and Saurashtra. 

(v) The need for the 'introduction of Public Relations and 
Personnel Management as one of the subjects of study has also 
been brought out in the course of interviews already held. No 
doubt, this is already provided for in our curricula but the adequacy 
or otherwise of this will, of course, be examined by the Secretariat 
of the Central Committee in the light of the experience gained. 

(vi) Some misunderstandings on certain aspects of our training 
scheme have also got to be cleared. For instance, the programme 
of visits to training institutions which includes a rapid round of 
visits to several types of co-operative institutions, has been mis· 
understood to constitute part of their practical training and from 
this point of view the opinion has been expressed by some that 
such lightning visits were not useful. Actually, the object of this 
round of visits prior to participation training is intended to serve 
as an aid for a good and realistic appreciation of various problems 
·which co-operative officers will be called upon to tackle from time 
to time. 
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(vii) Another point on which some misunderstanding seems 
to exist, relates to theoretical training. In teaching some subjects, 
such as book-keeping, invariably stress is laid only on the double 
entry system but there are several States where the single entry 
system is in vogue and it is desirable that the lecturers should refer 
not only to the ideal that should be there but also to the actuals 
that are already being followed in regard to accounts-keeping. 
Similarly, in every. subject, the variance of practices from State to 
State on particular issues, as distinguished from precepts or ideals, 
should be stressed by the lecturers in their classes. We believe it 
is alre4dy being done but still reiteration may have to be done by 
us in due course. 

(viii) Other suggestions offered by interviewees related to 
intensive post-training participation in an institution belonging to 
the category from which an ex-trainee came, e.g., training of an 
apex bank employee in another apex bank of standing for a 
period of two to three months, periodical refresher courses, organisa
tion of Dummy Banks in our training centres and so on. 

7. As has been brought out in the introductory paragraph, 
this note is submitted to the Standing Sub-Committee only on 
the basis of the experience gained in two or three States and should 
be regarded as entirely preliminary in nature. The intention is that 
all the States in the Indian Union should be covered and the points 
collated and brought out in the form of a general note for the 
consideration of the Standing Sub-Committee and ultimately, the 
Central Committee for Co-operative Training. For the present, 
this note is just to apprise the Standing Sub-Committee of the 
line of approach followed and the results achieved so far in regard 
to evaluation of our Training Schemes. 

EVALUATION OF TRAINING PROGRAMMES 

Since the constitution of the Central Committee for Co
operative Training in November 1953, a number of training courses 
have been started for different categories of co-operative personnel. 
In the light of experience gained during the last five years, it is felt 
that an attempt may be made to evaluate the training programmes 
with a view to finding out whether the different arrangements now 
in force in respect of different categories of personnel meet fully 
and effectively the actual requirements of the institutions they serve 
apd if not, what improvements are needed in the same. It is felt 
that the best means of ascertaining this is to discuss the various 
aspects of the training programmes with the deputing authorities 
like the Registrars of Co-operative Societies, heads of co-operative 
institutions, etc., and also with some of the ex-trainees themselves. 

2. For this purpose, it has been decided that some officers 
of the Central Committee should, as early as possible, meet the 
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concerned authorities and ex-trainees and discuss with them tho 
training programmes with the above object in view. 

3. While the discussions will not be confined to any rigid 
and pre-conceived framework, they can be directed towards facilita
ting an analysis of specific issues arising out of the implementation 
of the training programmes. For example, in the course of dis
cussions with the employers the intrinsic value of training as judged 
by the deputing authorities, the particular aspects of training which 
are considered by them as most effective, the basic things in our 
training programme which are considered by the deputing authori
ties as most helpful, suggestions from the deputing authorities for 
improvement in respect of syllabi, practical training, etc., will 
form the main guide points. A Jist of a few important points which 
may be discussed is appended. · 

4. In the course of the discussions with the ex-trainees, the 
experience of the ex-trainees in their actual field of work in the 
light of the training received by them will be of use to the Central 
Committee in shaping their future policy. Their views on those 
aspects of training which they considered most useful to them in 
the discharge of their duties and also their suggestions about the 
further improvement in the training programmes will also be 
helpful in evaluating the training programmes. It is expected that 
·the ex-trainees will co-operate with this evaluation project by 
giving their serious and candid views in the course of our personal 
discussions with them. It can of course be assured that anything 
said by an ex-trainee in the course of such discussions will not be 
used with reference to him individually. 

S. The Registrars and other officials of the Co-operative 
Departments of various States, executive heads of the eo-operative 
institutions deputing trainees to the training centres organised by 
the Central Committee and the ex-trainees of our training courses 
are requested to co-operate with the officers of the Central 
Committee to make this study a success. 

I 
Evaluation of the training programmes-Guide points for inter

viewing Registrars and other Employers · 

(I) Why are candidates sent for training-reasons
reasons could be policy of the State decided at higher levels-
service rules, appreciation of the intrinsic value of the training, 
pressure from the Government, Co-operative Department in the 
case of co-operative institutions, etc. 

(2) At what stage is the training considered most effective
at the beginning of the career or after some experience-what is 
tho current practice in tho State-reasons. 
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(3) Would the response for sending the candidates for training 
be better if shorter courses are organised-is it inconvenient to 
send trainees for the duration of the existing training courses-if 
shorter courses are preferred, what should be the coverage of 
syllabus-in what respects can the existing syllabus be curtailed 
to suit shorter courses. 

(4) Suggestions for improvement in respect of syllabus-are 
all the subjects presently included in the syllabus considered useful 
and necessary-what subjects can be deleted and what can be 
substituted. 

(S) Is the practical training provided in the various courses 
considered adequate-if not, how should a change be brought 
about-what should be the nature of the practical training pro· 
grammes, observation type, intensive type, etc. 

(6) Any suggestions for persuading co-operative societies to 
take a greater interest in the practical training programmes. 

(7) Do you appreciate the usefulness of the study of Rural 
Economics and Elements of Agriculture-has it served to broaden 
the outlook of the trainees deputed by you and increased their 
technical efficiency in co-operative work. 

(8) Your views about auditing as a compulsory subject in 
the basic course for the Junior and Intermediate trainees-have 
the auditor-trainees trained under the Central Committee's courses 
shown any notable ability-what are the defects of the training 
in auditing, if any. 

(9) Suggestio.ns for improving the technique of training (the 
existing technique including group discussion, seminars, synopsis, 
etc., to be explained to the employer). · 

(l 0) Have the officers trained by the Central Committee and 
working under you shown any greater understanding of their 
duties as a result of training given (this should be discussed with 
specific reference to the different aspects of work, such as inspeo
tion and supervision, accounts and audit, liquidation and arbitra· 
tion, education and propaganda, etc.). 

(11) Can any specific instances be given of notable work 
done by trained candidates-have you put the trained people 
specially on particular jobs-what have been the results. 

(12) Are there any instances in which you feel that the lack 
of trained personnel has been responsible for lack of satisfactory 
progress in the case of particular institutions or regions. 

(13) What incentives have been provided for training in your 
State or institution-is posting of trained candidates being done 
according to the nature of training given. 
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(14) Do candidates selected for training show any reluctance
reasons in cases where this is so. 

II 

Evaluation of the training programmes-Guide points for di.scu.saion 
with the ex-trainees 

1. Background information like age, quali1i.cations, ex
perience, details of posting after training, whether familiar with 
rural life, etc. Also whether the- trainees knew something about 
the training course or he had any practical training as probationer 
or he had special training in Co-operative Theory and Practice 
before he was sent for training. 

2. Whether the completion of the training was a condition 
for the continuation of his employment or promotion? 

3. Whether the trainee feels that due to the training he had 
undergone his own knowledge and perspective of the co-operative 
movement has improved with reference to the principles and 
practice of Co-operation, the part Co-operation is designed to play 
in the Five-year Plans and in particular whether the trainee has 
received training to enable him ~o attend to his own responsibilities 
with more understanding, confidence and success. 

4. Specific instances of the ex-trainee being able to do his 
job better on account of the training may be mentioned with re
ference to different aspects of his work like organisation and 
registration of societies, liquidation and arbitration, supervision 
and inspection and so on. 

S. · Does the trainee think that his posting has been made 
after taking into ·account the abilities he has specially acquired 
during the training? 

6. In view of the traine.e's experience at the training centre, 
has he any comments to make pointing out both the desirable 
features as wen as the features which need improvement in respect 
of the following~ · · 

8 

(i) SyDabus with reference to each subject. 
(ii) Technique of class-room instructions. 
(Iii) Practical training programme, types of institutions visited, 

study of forms and procedure of the institutions visited, 
notes and discussions during practical training programme 
and so on. 

(iv) Library-adequacy of books on different subjects. joumali, 
etc. 

{v) Discussions, seminars, exchange of views, etc. 
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("'I) Accommodation, residential as weD as of the training 
centre and their maintenance. 

7. Whether the trainee feels that he would have benefited 
from the training more If he were given any pre-training job 
experience. 

8. Whether the trainee feels that he would have been able 
to do his job better had he been given for some period an. op
portunity for post-training apprenticeship before he was regularly 
posted. 

9. Whether the trainee has retained any contact with the 
officers who were trained along with him both socially as weU as 
for exchanging views and experiences. 

10. Whether the trainee feels that in the light of the develop
ments in the programme for co-operatives since he was trained, 
any refresher course for him will be advantageous. 
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PROCEEDINGS OF THE SEVENTEENTH MEETING OF 
THE STANDING SUB-COMMITTEE OF THE CENTRAL 
COMMITTEE FOR CO-OPERATIVE TRAINING HELD ON 
26m DECEMBER 1958 IN THE COMMITTEE ROOM, 
THE MINISTRY OF FOOD AND AGRICULTURE, NEW 

DELHI. 
Present: 

1. Prof. D. G. Karve 
2. Shri K. R. Damle 
3. Shri B. V enkatappiah 
4. Shri R. H. Chishti, and 
5. Shri G. D .. Goswami 

ITEM 1: Relliew of action taken on the proceedings of the Fifth 
Meeting of the Central Committee for Co-operatire Training 
(i) With reference to the proposal to bring out an adapted 

pamphlet indicating the facilities provided by the Central Committee 
for Co-operative Training, it was decided that in addition to 
this general pamphlet, smaller pamphlets explaining the facili
ties offered to personnel working in different types of institu
tions, such as co-operative marketing societies, land mortgage 
banks, central co-operative banks, etc., should also be published 
by the Central Committee. 

(ii) It was decided that the Local Committees for the various 
Regional and Block. Level Co-operative Training Centres should 
consider in their meetings the progress made in the utilisation of 
training facilities by co-operative institutions and Co-operative 
Departments working within the areas served by the centres con. 
cerned. For this purpose, review of the utilisation of training 
facilities should be an item on the agenda of the Local Committee 
Meetings. A note on this item may, if necessary, be prepared in 
the secretariat of the Central Committee for Co-operative Training 
and placed before the meeting of the Local Committee for dis
cussion and for suggesting steps that may be taken to encourage 
larger utilisation of the training facilities provided by the Central 
Committee. 

(iii) On the subject of continuing the training arrangements 
for the Block Level Co-operative Officers, the Co-operation Adviser· 
in the Ministry of Community Development explained that the 
Ministry was still awaiting data from the State Governments re
prding their phased programmes for covering the States with 
development blocks and the consequential arrangements necessary 
for the training of personnel for these blocks. The Chairman indi
cated that the Planning Commission, while discussing the annual 
plans for the various State Governments might also take into 
account the training arrangements in conformity with the plans. 
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l'IEM ll: Re~iew of progress made at the rarious co-operative 
training centres 
The note on this item was recorded. 

ITBM ill : Consideration of the final report to the Central Committee 
for Co-operatire Training submitted by Prof. A. F. Laldlaw, 
Colombo Plan Con.rultant 
The various recommendations made by Prof. Laidlaw, to

l:ether with the comments indicated in the note were discussed and 
the Committee generally agreed with the comments indicated in 
the note. The Committee placed on record its appreciation of the 
valuable contribution made by Prof. Laidlaw to the training 
programmes conducted by the Central Committee during his 
assignment with the Committee. It was also decided that the final 
report submitted by Prof. Laidlaw should be got printed with a 
suitable preface thanking the Professor for his work and outlining 
the action already taken on the issues arising out of his report. 

I '!EM IV; Request by the Registrar of Co-operative Societies, 
Madhya Pradesh and the Secretary, Manipur Administration, for 
relaxing the minimum qualifications required for admission to the 
Junior C€HJperatire Officers Troining Centres 
The Committee felt that while it was not desirable generally 

to relax the prescribed minimum qualifications required for admis
-sion to the Junior Co-operative Training Centres, the difficulties 
faced by particular States might be further gone into. Perhaps, for 
persons not having the minimum qualifications prescribed, the 
Chairman pointed out, that some ad hoc training, which would 
equip them for the tasks for which they are recruited and would 
later on serve as a preliminary to the regular training in the Sub
-ordinate Training Centres might be thought of by State Governments 
-concerned. Before anything concrete could be recommended, 
it was felt that the requirements of States like Madhya Pradesh, 
Rajasthan and Manipur should be investigated further by some 
-officer of the Central Committee and his report might form the 
.basis for positive action by tlie Standing Sub-Committee. 

1TBM V: Training arrangements for the personnel of industrial 
co-operatives at the Regional Co-operative Training Centre, 
MadrtiS 

The Committee approved in principle the proposal contained 
in the note to organiSe a special course on lndustrjal Co-operatio~ 
:at the Regional Co-operative Training Centre, Madras, as a Pilot 
Scheme, based on the experience of which the organisation of similar 
-courses at other Regional Training Centres might be thought of. 
The Committee, however, desired that the proposal should be 
-scrntinised with reference to the staff needs of States, the nilmber 
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of trainees who may need to be trained, the syllabus to be followed. 
financial implications, the various types of industrial co-operatives 
operating in the States, ete., by the Chairman, the Deputy Governor 
Shri B. Venkatappiah and the Member-Secretary before proceeding 
further. The Committee also agreed that the Reserve Bank might 
be requested to place the necessary funds at the disposal of the 
Central Committee for the-conduct of this course after the scrutiny 
referred to above, was over. 

ITEM VI: A proposal to revise the rates of daily allowance anti 
travelling allowance for non-official members attending the 
Local Committee Meetings 'of the Block Level Co-operative 
Officers Training Centres 

It was decided that in accordance with the usual practice with 
the Government of India, the non-official members of the Local 
Committees of the Block Level Co-operative Officers Training 
Centres should be paid travelling and daily allowances on the 
scale applicable to senior officers of the Government of India. 

ITEM VII: The recommendJJtions of the A.111111lli Conference on 
Community DeY~lopment held at Mount Abu in May, 1958 

The note on the item was recorded. 

I TBM VIII: A scheme for reorientation training of the 'Village 
level workers in substitution of the scheme for the training of 
Junior Co-operatiY~ Personnel in Uttar Pradesh 

The Committee felt that the reorientation course of six weeks 
proposed by the Uttar Pradesh Government tp train their village 
level workers with a view to enabling their absorption as Co
operative Supervisors was not adequate as a substitute for the 
regular course of instruction approved by the Central Committee 
for the Junior Co-operative Training Centres in the State. 

ITEM IX: The preliminary report on the evaluation of the training 
programmes conducted by the Central Committee for Co-opera
tive Training 

The Chairman outlined the various steps taken to conduct 
the evaluation of the training programmes and a few tentative 
conclusions indicated by the Surveys completed so far in two or 
three States. The Committee agreed with the general line of ap
proach and recommended that a final report should be placed 
before it for consideration soon after the Survey was completed. 
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EIGHTEENTH MEETING OF mE STANDING SUB
COMMIITBE OF mE CENTRAL COMMIIIBE FOR 

CO-OPERATIVE TRAINING 

(21th AprN l9S9 in the Board Room, the Resene lklfl/c of India, 
Bombay) 

AGENDA 
N011!S 

L Review of progress made in the various Co-operative 
Training Coursea. 

U. Proposal for an International College for Co-operation. 

m. Proposal to coriduct a course in Business Management 
for lecturers at the Junior Co-operative Training 
Centres. 

IV. Proposal to organise a third Refresher Course for Instruc
tors at the &tension Training Institutes and Extension 
Officers in the National Extension Service. 

V. Relaxation of tho conditions of minimum qualificatiou 
for admission to Junior Co-operative Officers Training 
Schools in Madhya Pradesh. 

VI. Extension of duration of training period at the Junior 
Co-operative Officers Training Centre at Srinagar in 
Jammu and Kashmir State. 

VU. Training of foreign trainees under the Colombo Plan 
in the training courses conducted by the Central 
Committee. 
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NOTE I 

REVIEW OF PROGRESS MADE IN THE VARIOUS CO. 
OPERATIVE TRAINING COURSES 

I. Re-.iew of progres6 In training COUI'6e6 
The present review relates to a brief period of three months 

since the S.S.C. met last on 26th December 1958. During thla 
period, new sessions for the H.D.C. Course commenced at Meerut 
and Indore and for the Block Level Co-operative Officers Course 
at Kota, Tirupathi and Bhavnagar. Besides, new sessions of tho 
special course in Co-operative Marketing also commenced at 
Poona, Meerut, Indore and Ranchi. Details of courses currently 
in session are given in the following paragraphs :-

2. Senior Officers Cour6e 
The thirteenth session which commenced on 17th November 

1958 will come to an end on 16th May 1959 at the Co-operative 
Training College, Poona. The number of candidates unc3.ergoing 
training at the-current course is 41, of which 27 are departmental 
and 14 institutional. Including these "the total number so far 
trained will be 430. 

The next session, i.e., the fourteenth session, is scheduled to 
commence on 1st June 1959. 

3. Intermediate Officers Training Course (H.D.C.) 
The stage of progress at the Intermediate Officers Course is 

evident from the table furnished -below. Till now, 776 officers 
belonging to Intermediate category have been trained in the Course 
and 205 are currently under training. 

Statement showing the progress of the Intermediate Course 

r~ Nambcrofc:ou>dida,.. No. 
0 Date of' Date of under traloiDa: aJ. 

c...a. Statc&ICII'YCCI .... to cloaiq """" .... mont (&ea.taiJvo) train .. 
lion D. L P. Total .. 

I--.......... ~-- .. VI 1·148 311+59 56 14 3 13 7AlT -... .. • Kcrala, 

- Pra 13 33 liP Is dolb. MJson •• v 14-7-58 13-6-59 20 -· --· ~~L w_e;.' 
aam, MADipur, 

v 1·7·58 31-5·59 37 37 .,. 
~rn-·~~- .. --

Meaut .. ttar Pt 
Po~b,Jammu 
ami Kasbmi< 

I Himachal Pra· 
19-1~ 28 n .. ~.0£~·-·· IV 20·2-5!1 10 18 .. -.. 

24 34 lit RafUihan •• IV 15·1·59 14-12-59 IO -· 
lw 111 
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4. Special Course in Co-operatiYe Marketing 

601 trainees have completed their training in this course so 
far and 157 are undergoing training currently at the five Regional 
Centres as indicated in the following table : 

No. NumberofCODdidata No 
"rcur- Date or Date or under traiaiaa al· 

CeaiiO StaleS ll8l'ftd ..... dosiq: ...... .... mcnt ( .... laUYO) --lloD D I P: Total ocl 

I- ------r- --
Pooaa •. ~bay,Madh>a 

Praclesb, M110· 
VIII 23-2-59 :ZU..SP 26 • 31 175 re. RajutbaD . . .. 

Madzu •• ~ Pradosb, 
Madras, JC.erala, 
Orissa. West 

28 21 us Beapl .. v 15·12-58 13-4-SP .. .. 
RaDobi •• ~. Bihar, 

Jammu and 
Kubnrir~-~ 
pur,~Tri· 
,.,., ttar 

• Pradosb, w. 
IV 15-l-D 14-7-SP :IS • 34 102 Boqal .• .. 

ldecrat. .• Aasam, Bihar, 
Delhi. Himachal ---and Kashmir, 
Maniput~ jab, • 

VUI 25>-f-SP .34 " 111 Uttar Pndah ;, JO·l>-SP 1 .. 
w ... --~ Pradah, BoDlbay, Delhi. 

Himachal Pra· 
dclh. Jammu A 
Kuhmir, Kera· 
la,MadiJ>aPn-
dosb, Madras, 
ldytore,Punfab, ,_,_, 

4-1-59 14 15 II Rajaslhon •• III .. 29 

131 26 .. IS'I 601 

S. Special Course in Land Mortgage Banking 

The sixth session of the Coune having come to an end 
oa 13tlt March 1959, the next session is scheduled to com
mence on 15th June 1959. The number of officers trained so far 
is 228. 

6. Block Level Co-operative Officers Training Course 

The special short-term course of 4i months' duration con
ducted at the Dhuri Centre will be discontinued since no more 
of the experienced personnel from tlte Punjab, for whom _it 
was meant, remain to be trained. In all 83 officers _were trained in 
this coune. 



lOS 

The following table indicates the present position in the matter 
of training of Block Level Co-operative Officers. 

No. Number otcandkla&a -ofeur~ Date or Dato ot ander ualnios berll 
Ceolre . Stataanecl ..... - ::: .... m011t (tcotatml 

tioo D I p Total ed 

--------G=· ~l()ripa .. IV 1-11·58 30·9-" lOS .. .. 105 27S 
ltal>OIIi • - -AI-aam, M=r, 30-$-,. Tripara:. !A m 1-7-51 52 .. .. 52 101 --=-~mbay.. .. IV 16-2-SP IS.I-60 70 .. .. 70 171 
Kola •• ajastbaa, 

Madhya Pra· -.... IV 18-2-59 17·1-60 98 .. .. 98 247 

HC:..or~: ~ro, Andhra 
Pradesh Korala IV IS.l0-58 12-9-" 42 .. .. 42 153 

Plllzollad. Ri""' Prai!"" .. Ill 1-S.SS 31-3-59 79 .. .. 79 us 
Dl>uri •• ttar l'radesb, 

Pnnlab, Hlma-
cbll l'radesb, 
Deihl, Jammu 

10 161• ~Kaohmir .. I~ Jt.-3-59 41 .. .. 41 
Tirupathi, ·al Short• 

tam-Coune •• X 19-1·" ,.,., 40 .. .. 40 "' 527 J.134 

7. Junior Co-operati~e Ojfit:4rs Training Courses 

The number of Junior Co-operative Officers Training Centres 
which was 49 at the time of the last meeting rose to 52, three 
additional schools having been organised and recognised under 
the Central Committee's scheme at Jodhpur (Rajasthan), Trichur 
(Kerala) and Kurwar.(U.P.) 

During the financial year 1958-S9, the Central .Committee 
received applications from State Governments for recommending 
financial assistance from the Central Government; and a total 
grant-in-aid of Rs. 13,67;047. 58 in respect of 51 schools from 17 
States and Administrations was recommended for the year 1958-59 
as shown in the appended statement. One school at Tezpur in 
Assam was left out as the necessary particulars about the working 
of the school were not received. 

The 52 schools working at present under the Central Com
mittee's scheme can train about 7,300 junior co-operative personnel 
per year. As at the end of December 1958, about 10,800 candidates 
completed training at these schools under the Central Committee's 
scheme and about 3,300 were under training. 

8. . Evaluation of the training programme 
The work of evaluation of the training programme to which 

reference was made at the last meeting, was completed in some 
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more States, viz., Uttar Pradesh, Himachal Pradesh, the Punjab, 
Madhya Pradesh, Madras, Kerala and Mysore during the period 
under review. The reports of the officers who interviewed the 
employers and ex-trainees in different States are under preparation. 
The only State in which the data is proposed to be collected yet 
i1 Bihar. 

APPENDIX 
Statement showing the grants-in-aid for the Junior Co-operative 
Officers Training Schools for the year 1958-59 recommended to the 

Government of India 

State 

Andhra Pradesh .. 

Assam 

Bihar 

Boinbay •. 

Delhi 

Himachal Pradesh 

Jammu and Kaslunir 
Kerala 

Madhya Pradesh .. 

Madms 

Manipur .. 

Mysore 

School 

I. Anantapur 
2. Hyderabad 
3. Rajahmundry 
4. Hydembad 
S. Joysagar 
6. Tezpur 

7. Deogarh 
8. Pusa 
9. Ranehi 

. . ·tO. Aurangabad 
11. Bhavnagar 
12. Jalgaon 
13. Nagpur 
14. Patan 
IS. Poona 
·t6. Swat 

.. 17. Delhi 

. . 18, Mashobra 

. . 19. Srinagar 

. . 20. Kozhikodc 
21. Triehur 
22. Trivandrum 

. . 23. Agar 
24. Jabalpur 
2S. Nowgong 

. . 26. Coimbatore 
27. Madras 
28. Madurai 
29. Tanjore 

. . 30. Imphal 

.. 31. Dharwar 
32. Mereara 
33. Mysore 

.AmoUIII of 
pllllt•in•tlf4 

reeommmdetl 
Rs. 

13,064.67 
28,333.70 
33,135.39 
68,503.13 

26,604.68 

23,363.04 
32,794.42 
23,925.76 
27,197.50 
23,300.00 
31,279.56 
30,746.00 
24,632.79 
31,287.50 
28,851.27 
9,700.34 
9,700.34• 
8,754.39 
9,254.41• 

21,230.46 

18,856.00 
5,839.00 

17,760.00 

34,235.00 
32,300.00 
22,735.83 

44,473.44 
41,363.96 
43,512.67 
48,111.22 

{
14,315.02 
14,315.03° 
25,240.00 
20,488.90 
27,731.00 
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State School 

34. Cuttack 
35. Gopalpur~n-Sea 1 
36. Gopalpur~-Sea D 

Punjab 37. Jullundur 
38. Patiala 1 
39. Patiala D 

Rajastban 40. ]aipur 
41. Jodhpur 

Uttar Pradesh 42. BUari 
43. Kurwar 
44. Lucknow 
45. Peppeganj 
46. HastinaJ?ur 
47. Varanas1l 
48. Varanasi n 
49. 1ehangirabad 

West Bengal SO. Barsul 
St. .Jhargram 
52. Uttarparat 

Total .. 

Amount of 
grant-ln·ald 
recommtflded 

Rs. 
22,394.78 
27,763.34 
21,975.06 
15,665.00 
14,335.00 
19,200.00 
28,256.00 
16,392.50 

18,549.78 
9,201.56 

16,820.67 
28,701.53 
29,272.31 
22,267.86 
23,417.72 
29,153.00 

31,354.08 
29,542.50 
31,971.50 
13,876.97• 

13,67,047.58 

• Sbln ofDe1bJ. Rlmaehat Pradc:sb. Manipur and Tripura A.dmiobtratlons to bo bomo b1 
<JoYimmCilt of lnd.fa. 

t Candidates from Tril>ura are odmlttalln UtlariiOrB Sdoool. West Bcapl. 
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NOTE II 

PROPOSAL FOR AN INTERNATIONAL COLLEGE FOR 
CO-OPERATION 

In December last, the Ambassador of India in Sweden sent 
a proposal for an International College for Co-operation to the · 
Deputy Chairman. Planning Commission, New Delhi. This proposal 
is given as appendix to this note. The Planning Commission dis
cussed it on 11th February 1959 and decided that whatever assistance 
would be available from Denmark and Sweden may be accepted. 
It was also decided that the nature and form of this assistance 
should be worked out by the Central Committee for Co-operative 
Training. The Committee has been accordingly requested by the 
Government of India in the Ministry of Community Development 
and Co-operation to convey their views on the proposal. 

Outline of the Ambassador's proposal 
The main points made in the proposal are: 

(i) The present practice of periodical Seminars arranged in 
Denmark for the officers and social workers from Asian and Latin 
American countries is not very useful for the reason that the trainees 
are in the midst of social organisations and economic conditions 
which are far advanced as compared with conditions in their home 
countries. Further, the experts in charge of the Seminars have 
inadequate knowledge about the conditions in India and other 
Asian countries to which the participants belong. 

(u) Consequently it will be better if the Darush experts go 
out to foreign countries at the cost of the Danish Government 
and help in the training of a larger number of officers and students 
from these countries every year keeping in view the local conditions. 

(iii) To this end it is likely that the Danish Government would 
be prepared to send experts for an International College or Institute 
on Co-operation which could be started in India. Officers and 
social workers from India and from Asian countries would attend 
the course in teams, visit Community· Development Blocks in 
various regions where the problems of the co-operative movement 
could be discussed with the village-l,eaders. 

(iv) This College should ~yJ a farm of. about 200 acres 
attached to it, so that the trainees could practise and try the principles 
of co-operation in agriculture, . cattle breeding, dairy farming. 
etc. The farm attached to the College is expected to give the 
necessary impetus to co-operative farming in India. It is also 
envisaged that the College could take up the training of students 
on bigger co-operative farms. 

(v) The duration of the course at the College is expected to 
be two years. 
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{vi) There is also a Swedish proposal for an International 
College in India. In the note submitted by the Ambassador it is 
indicated that while the Swedish Ambassador in India would desire 
the College to be located near Delhi, people associated with the 
United Nations are contemplating such an institution in Malaya. 
The Ambassador has stressed that the Swedish and Danish pro
posals should be combined to have a really successful College on 
Co-operative Organisation in India. 

(vil) Certain benefits are expected to follow from this proposal 
for an International College for Co-operation of the type indicated 
above. The Danish experts and trainees can go out to Community 
Development Blocks and hold discussions with the village leaders 
which will benefit all. The co-operative farm run by the College 
is expected to be a model co-operative farm for village leaders to 
visit. The staff and trainees can also help other co-operative farms. 
Moreover, the proposal will be of political value since officers and 
social workers from Asian countries will come to India to attend 
the College run with international co-operation. 

2. The Standing Sub-Committee may consider the proposal 
of the Swedish Ambassador. The following comments are put up 
for consideration. 

(A) Acceptance of the proposal 
The Central Committee for Co-operative Training should 

welcome the proposal for the International College for Co-operation. 
The Committee might agree to conduct such a College. 

(B) Venue of the International College 
Such a College may be situated at a place like Bangalore 

where the climate is pretty uniform throughout the year and might 
suit people coming to attend the course from Asia and the Far 
East. Bangalore is also centrally located and will enable students 
to visit societies in the surrounding States. 

(C) Ctmdidates for the College 
The candidates who are to be trained at this College are 

specified in the· Ambassador's note as officers and social workers. 
As for officers from Government Departments, we should insist 
on their being of gazetted rank. As regards social workers and 
non-officials in general, we should insist on candidates being 
sponsored by the National or State Co-operative Union or Institute 
and on their status being equal to that of gazetted officers. Other
wise, all and sundry will seek admission and this will hamper the 
instructors. The candidates sponsored by the various countries wiD 
have to be approved by the respective Governments according 
to Protocol. 
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(D) Duration of the Course 
The Ambassador's note suggests two years. This is far too 

much. The present Seminars in Denmark run only for six weeks. 
This is too little. A course of six months ·should be the normal 
period. 

(E) Subjects for the Course 
These will have to be settled in consultation with the Danish 

and Swedish experts. In our present training schemes, the com
pnlsory subjects are: Co-operation, Co-operative Law, Banking, 
Book-keeping, Auditing and Rural Economics. The optional sub
jects are: Banking, Marketing, Land Mortgage Banking, Industrial 
Finance, Administration, etc. The International College may concen
trate attention on Co-operation and Co-operative Law with special 
reference to practices obtaining in advanced countries of Europe, 
America and even Russia and China. The real thing that will be 
expected of the International College is the adaptation of co
operative methods and practices in advanced countries to suit the 
conditions in underdeveloped countries. This essential part of the 
training will really have to be done in Seminars conducted by the 
College. 

(F) Teaching Staff 
The strength of the teaching staff will depend upon the strength 

of the candidates to be trained. Not more than 40 students can be 
normally handled in one class; but for an International College 
to train 40 students only may not be worth it. It may probably 
have a strength of 100 candidates grouped into two classes: This 
means that about 20 teachers would be needed, because most of 
the teaching will be done in " seminars " or " workshops." Ten 
out of the twenty teaching staff will be tutors. These 20 teachers 
will distribute the study tours of the candidates among themselves 
according to convenience. Of the 20 teachers, I 0 may be recruited 
by Sweden and Denmark and the remaining 10 may be recruited 
by the Indian Government giving suitable representation to the 
countries likely to participate in the International College. 

(G) Study Tours 
The study tours arranged by the College should consist of 

visits to Development Blocks, successful co-operative institutions 
and even institutions that are tottering. The study tours, especially 
those organised towards the end of each course, may be devoted 
to the organisation of one or more co-operatives of suitable types 
in a locality where no co-operatives exist. The students will have to 
start from scratch under the guidance of their teaehers and establish 
a new co-operative society, taking, of course, the aid of official 
and non-official co-operative leaders of the State concerned. 
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(H) Atrached Co-operative Farm 

The Ambassador's proposal provides for a plot of 200 acres 
attached to the International College to serve as a model co
operative farm. This, however, may not be considered necessary. 
The College is not to teach agriculture but to teach methods of 
getting peopiQ to run co-operative institutions. Its activities would 
be more with people than with lands and the instructions imparted 
by it should be devoted to handling people and orientating them 
towards co-operative efforts, not to teaching methods of agricul· 
ture. The latter function is the work of agricultural colleges and 
experimental farms. There is, however, no harm in having 20 or 
30 acres of land attached to the College where a vegetable garden, 
a dairy, a poultry farm, a piggery, etc., may be run with the intention 
of catering to the needs of the students. 

(I) Cos• of the International College 

Since Denmark and Sweden have some funds to contribute 
towards the College, we may suggest that the lands and buildings 
will be provided by the Government of India and the working 
expenses may be met in full by Denmark and Sweden. The Govern· 
ment of India will have to select an area of about 20 acres and 
C:onstruct a building thereon. It may not be necessary for any part 
of the capital expenditure being met by other countries lest it 
should lead to complications later regarding ownership, etc. The 
working expenses to be borne by Denmark and Sweden will consist 
chielly of the salaries of the staff of the College, stipends to the 
students attending the College, travelling expenses of both, pay of 
office establishment and other working expenses including the cost 
of a library. Figures regarding these can be worked out later. The 
candidates will come to the College at their own cost or that of 
their sponsoring institutions or Governments and the return ex: 
penses will also be borne similarly; but their expenses on tours 
within India will have to be borne by the International College. 

(J) Interim help from Denmark and Sweden 

The International College will inevitably take time to be set 
up. In the meanwhile, a start may be made by Denmark and Sweden 
by deputing their experts to assist the elaborate training scheme 
which the Central Committee for Co-operative Training have 
already built up. Instructions should be imparted by them to students 
attending our training centres, for at least one month at each 
centre, in modern co-operative practices and in selecting those 
which are suitable for the local area in consultation with the 
students. For this purpose, the country may be divided into four 
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regions. The Regio~ and the Block Level Co-operative Training 
Centres that may fall in each region are listed below:-

-
Delhi calcutta PooDa Madras 

Dhuri* KalyaDi* POODa Madras 
Meerut Rancbi Bbamasar• Tirupathi* 
Faizabad• Oopalpur-on-Sea* Indore Hyclerabad* 
Kota• 

Bight instructors at the rate of two per region might su11We. Each 
region may have one senior experienced lecturer and a tutor. All 
the eight instructors may bc: sent to India for one year in the first 
instance. It may be that, when the International College is started, 
10me of these may be absorbed by that College. 
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APPENDIX 

Copy of letter dated 11th December 1958 from Shri Kewal Singh, 
Ambassador of India in Sweden, to the Deputy Chairman, PlQ111ling 

Commission, New Delhi 

I write this in continuation of my letter dated the 9th December. 
The following publications in English on Primary Agricultural 
Societies and Co-operative Movement in Denmark are being sent 
today by the diplomatic bag: 

(a) Programme of the Federation of Danish Small Holders' 
Societies 

(b) Life in Denmark 
(c) The Danish Co-operative Movement 
(d) The Co-operative Movement in Denmark 
(e) Social patterns in the Northern countries of Europe 
(f) The Agricultural Council of Denmark 
(g) By-laws for the Federation of Danish Agricultural 

Societies 
(h) Constitution of the Federation of Danish Co-operative 

Societies 
(i) Denmark's Agricultural Mortgage System 

These are the only publications which I could get in English. but 
I am sure they contain full information on the agricultural societies 
and the co-operative movement in Denmark. If you would like me 
to send some particular information in addition, we could easily 
get the Danish texts and translate the relevant portions which 
could be of interest to you. 

2. I had long discussions with Mr. Axelsen Drejer, Director 
General of the Co-operative Organisation and Mr. Toyberg
Frandzen, Vice-President of the Technical Assistance Programme 
in Copenhagen. The latter was in India for several years (as Minister 
of Denmark in Delhi) and knows our economic and agricultural 
problems very well. It was, therefore, more useful to exchange 
views with him on the possibilities of Danish assistance towards 
the development of the co-operative movement in India. 

3. First of all, I would like to make a few general observa
tions as a result of my talks with the two officers mentioned above. 
There are a number of important aspects of the Danish Co-operative 
Movement which should be of particular interest to us. First of 
all, as anywhere else, Danish co-operative movement is a voluntary 
association of farmers with the objective of achieving their common 
welfare. The Co-operative Societies are extremely decentralised 

9 
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and there is no interference or direction either from the central 
organisations or from the official authorities. This means that the 
Danish farmers and other members of a co-operative society in 
Denmark have to take keen interest in the principles and the func
tioning of their societies and exercise maximum initiative. In this 
respect, the Danish l:o-operative societies are the training ground 
and the strong basis of the political democracy in Denmark. To us 
this aspect can be of great importance as, while we have given 
universal suffrage to our people, their active participation in the 
national policies and national activities can only be assured if they 
have more opportunities of democratic education in the co-operative 
movement and in the panchayats of the villages. The Danish farmer, 
for example, keenly participates in the discussions and the decisions 
of the societies of which he is a member and has to exercise real 
responsibility. Since the Danish fanner is not content merely with 
running his farm, but takes keen interest in these social organisa
tions, he is the pillar of strength for democracy and socialism in 
this country. These village co-operative societies because of their 
autonomous existence also provide excellent opportunities for 
training ofleaders who later on play important part in the national 
life. It will thus be seen that apart from the well-known benefits 
of the co-operative movement, in Denmark this organisation is 
particularly important in giving the villagers education in democracy 
and social-mindedness. Another aspect of the Danish co-operative 
movement is that it covers almost every important activity of the 
Danish citizen. For example, for the farmers there are credit socie
ties; consumer societies, marketing societies, production societies, 
insurance societies, etC., and an individual is usually a member of 
10 to 15 co-operative societies. The principles are the same, but it 
helps a Danish citizen to participate in a number of co-operative 
organisations with a view to promote his welfare in many respects 
in association with other people having the c<immon objective. 
The Government interference or direction being negligible, the 
co-operative organisations rely on themselves and therefore they 
demand utmost initiative, self-dependence and ability to take 
sound decisions on the part of the Danish Citizens. The National 
Co-operative Organisations take up important matters with various 
Ministries of the Government in the interest of the co-operative 
societies and other co-operative organisations, for example, those 
for export and import, are directly in touch with similar organisa
tions in other countries. 

4. There is no doubt that the working of the co-operative 
movement among the agriculturists in Denmark is of great interest 
to us. How best can we take advantage of the experience of Den
mark in the co-operative movement which extends over nearly a 
hundred years with a view to help the growth and expansion of 
the co-~perative movement in India? For this purpose, I had two 
talks With Mr. Toyberg-Frandzen and also discussed the subject 
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with Drejer, Head of the Co-operative Organisation. They told me 
that they got every year a number of officers and social workers 
from Asian and Latin American countries who attended the 
seminars on co-operative movement in Copenhagen. The course, 
I understand, is for two or three months and the visiting officers, 
in addition to the lectures, are shown the functioning of the CO• 
operative societies in Denmark. This is Denmark's contribution 
under the Technical Assistance programme. I asked Mr.·Toyberg
Frandzen if a few officers coming from India and seeing the func
tioning of the co-operative movement in Denmark could really 
make a useful contribution towards the progress of the co-operative 
movement in India. These officers came and stayed in hotels in 
Copenhagen, they saw the social organisation and the economic 
conditions which were far advanced and they left after two or 
three months' visit to deal with the social and economic conditions 
which were absolutely different. On return they were likely ·to .be 
dismayed by the work under entirely- different economic and social 
conditions or they were apt to start with excessive enthusiasm to 
revolutionise the movement when the evolution of the co-operative 
movement has. to be gradual and has to be based to the utmost 
on the initiative of the villagers themselves. Again a few officers 
going back to a vast area like India could hardly make a sub
stantial contribution to the progress of the co-operative movement 
in that country. Mr. Toyberg-Frandzen admitted that he himself 
was not at all happy about the contribution Denmark was making 
in helping India in the development of the co-operative movement. 
He said that his own opinion was that a lot of money was wasted 
on air passages and stay· in hotels and the experts in Denmark 
who are incharge of the Seminars talk without the least knowledge 
of the conditions in India and other Asian countries. He felt that 
while Denmark would like to co-operate more ·actively with 
India's efforts in the co-operative movement, the present system 
did not serve a very useful purpose. The best solution would be 
for some Danish experts to go to India at the cost of the Danish 
Government and help in the training of a large number of Indian 
officers and students every year keeping in view the local conditions. 

s.. In my second discussion, Mr. Toyberg-Frandzen told mo 
that the Danish Government would be very happy to send experts 
for an International College or Institute on Co-operation which 
could be started in India. At this Institute, a large number of officers 
and social workers from India and from other Asian countries 
could be given lectures by the Danish experts and the teams could 
visit Community Development Blocks in various regions where 
the problems of co-operative movement could' be discussed with 
the village leaders both for the benefit of the trainees as well as the 
village communities. Another aspect of this College could be that, 
if the Government of India so desired, an area of about 200 acres 
could be run as under training at the College, In this manner the 
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. people attending the College could, in practice, try the principles 
of co-operative movement in agriculture, cattle breeding, dairy 
farming, etc. This co-operative farm of the trainees at the College 
could be a model farm for the village leaders to come and see from 
various parts of India. This aspect of the International College 
could be very useful in giving impetus to the co-operative farming 
in India. If this experiment is found successful, the Government 
of India could have a much bigger co-operative farm with a few 
hundred students who could spend a year or two of training in the 
co-operative movement at the College and at the same time 1hey 
could work at the farm thus earning for themselves as well as 
for the International College. These students, if the project is ex
panded after some time, could like officers and social workers 
become leaders in the co-operative movement in various States. 
Another function which the International College could take over 
would be to give guidance to independent co-operative farms 
which may be established by the Government in newly irrigated 
areas or in the new colonies set up for the refugees. 

6. It will be seen that an International College for Co
operative movement will have great possibilities of helping ow 
co-operative movement on the right lines in various ways. It will 
not only train officers and social workers, but will also help them 
in running a co-operative farm applying the principle of co-opera
tion in production and sale of the agricultlttal and dairy products 
and meeting the needs of the community. In addition, the Inter
national College could, on bigger co-operative farms, take up the 
training of a couple of hundred students who could come for a 
course of two years. For the students, this will combine shramdan, 
training in co-operation and social-mindedness, close contact and 
understanding of the conditions of the agriculturists and actual 
work as farmers. They could be paid stipends from the produce of 
the farm to attract them to the College. These students could later 
become village leaders and help the co-operative movement all 
over India. Thirdly, the College could give guidance to the new 
co-operative farms situated in its neighbourhood particularly where 
the co-operative movement will start from the very beginning 
based on the initiative, understanding the sense of responsibility 
of the villagers. In addition to all this, the professors and the trainees 
from the International College for Co-operation could visit Com
munity Development Blocks in various States and hold discussions 
with the village leaders. 

7. As a result of my discussions with him, I found that Mr. 
Toyberg-Frandzen was extremely keen that such a College should 
be started in India. Even for the Danish Government, it will be a 
matter of pride that some real service was being rendered to the 
underdeveloped countries instead of spending money, as at present, 
on passages, stays in hotels, etc., of a handful of officers from Asia. 
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What the College would require is a few modest buildings and a 
eouple of hundred acres of land to start with. The experts will be 
sent by the Danish Government as a part of their Technical Assis
tance Programme. Our expenditure, if any, will be more than 
eovered by the produce from the land which the trainees will 
cultivate and run on co-operative Jines. Lastly, there is the im
portant political consideration that an International College for 
training in Co-operation will be situated in India where a large 
number of students will come from other Asian countries. 

8. Mr. Toyberg-Frandzen has not yet obtained the formal 
approval of his Government, but he wanted to know if the Govern
ment of India will be interested in such a project. He was sure 
that if the Government of India was agreeable, the Danish 
Government could move the United Nations Organisation with 
the suggestion that such a College should be set up in India instead 
of getting a large number of trainees from India and other Asian 
countries to Copenhagen. The Danish Government will naturally 
agree to spend the same amount to sending the experts to India 
and might even increase their contribution to make the College a 
real success which, apart from its service to the co-operative move
ment in the Asian countries, will also greatly strengthen India
Danish friendship. 

9. I should also mention that the Swedish Co-operative 
Movement has launched an appeal to all Swedes to contn'bute 
one Kroner per head this year for helping the co-operative move
ment in India. They hope to raise about Rs. 2,000,000 which could · 
also be used for the proposed International College for co-opera
tion. Madame Alva Myrdal, the Swedish Ambassador in Delhi. 
had told me a couple of weeks ago, that she was keen that such 
a college should be started near Delhi, while some people in the 
U.N.O. were in favour of having the College in Malaya. I feel 
that the Swedish and the Danish proposals can be combined to 
have a really successful College on Co-operative Organisation in 
India. 

10. I shall be grateful if you could kindly let me have your 
advice on the sugg~tion in the preceding paragraphs regarding 
the setting up of an International College for Co-operation in India. 
If you feel that the Government of India will be interested in this 
proposal which, I feel, can be of immense help to us, I shall re
quest Mr. Toyberg-Frandzen to obtain the formal approval of 
the Royal Danish Government. I do hope you will kindly let me 
have a reply as early as possible. 

With kind regards. 
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NOTE Ill 

PROPOSAL TO CONDUCf A COURSE IN BUSINESS 
MANAGEMENT FOR LECTURERS AT THE JUNIOR co

. OPERATIVE TRAINING CENTRES 

As approved by the Central Committee for Co-operative 
Training at its fifth meeting held on 9th September 1958, the sub
ject of Business Management has now been introduced in tbe 
Intermediate Officers Course, and the Co-operative Marketing 
Course at our regional centres and in the syllabus of the Junior 
Co-operative Officers Training Course in the various States. In 
order to reorient the lecturers at the Regional and Junior Co
operative Training Centres before they took up teaching of the 
subject, a course on Business Management was organised at Bombay 
in: May-June 1958. The course was of the duration of three weeks 
and twelve lecturers at the rate of one from each of the Regional 
and Block Level Centres and 16lecturers from Junior Co-operative 
Schools conducted by the States attended the course. 

2. It is felt that a similar course has become necessary now, 
mainly from the point of view of the Junior Training Schools. In 
the previous course, due to limitation of accommodation and other 
facilities, we conld admit only 16lecturers from the Junior Schools. 
There are, however, 52 schools working under the Central Com
mittee's scheme at present and most of them have not got on 
their staff any lecturer trained to teach the subject of Business 
Management. 

3. It is, therefore, suggested that another course in Business 
Management may be organised by the Central Committee in the 
month of October-November 1959. The details of the course could 
be as indicated below : 

Dwation of the Course 
4. The Course may last for three weeks as was the case with 

the previous course. This was found to be sufficient. 

Scope of the Course 
S. The course may be conducted znore or less on the same 

lines as the previous course. Details are given in Appendix 30. 

N~ber of lecture-trainees who may attend 
6. There are at present 52 schools working under thl'; Central 

Committee's scheme. It is expected that about 40 lecturers from 
the Junior Co-operative Officers Training Sehools may attend the 
course if we exclude those who attended the earlier course. But 
some of the lecturers who were trained at the previous course 
might have left the training centres and their substitutes will have 
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to be invited. Some of the lecturers from our Regional and Block 
Level Centres too may attend. The estimated number of trainees 
will therefore be about SO. 

Venue of the Course 

7. Last time the eourse was organised at Bombay. Bven 
now, Bombay would be convenient from the point of view. of 
organisation, availability of experts in business management, avail
ability of senior officers of the Reserve Bank to talk to the trainees 
and so on. As regards accommodation of a lecture hall and 
hostel for the trainees, we are likely to get the required facilities 
in some of the Bombay Colleges as October-November would be 
the mid-term vacation period. 

Cost of the Course 

8. The main items of expenditure involved will be the 
following:-

(a) T.A. and D.A. to the Lecturer-trainees : As was done 
previously, this expenditure should be borne by the respectivo 
training centres. In the case of the Junior Training Schools, we 
may approach the Government of India recommending that half 
the expenditure of T.A. and D.A. incurred on a lecturer deputed 
from a school may be borne by the Government of India, in case 
the total expenditure on T .A. and D.A. on teaching staff of the 
school for purposes of practical training tours exceeds the pres
cribed shareable maximum of Rs. 1,000 in the year (Government 
of India's share running up to Rs. 500). 

(b) T.A. and D.A. to expert lecturers: H the course is held at 
Bombay, for a few experts who may be called from outside Bombay, 
a provision of not more than Rs. 1,000 may have to be made. 

(c) Honorarium to expert lecturers: Payment of Rs. 100 per 
lecture for experts in Business Management as honorarium was 
found necessary for the previous eourse. It is suggested that the 
same honorarium may be given now. About Rs. 2,000 may be 
provided for the purpose. 

(9) Rent for hostel accommodation and lecture hall: For the 
previous eourse, we eould secure a lecture hall and hostel facilities 
from the Sydenham College, Bombay. The total expenditure on 
rent for residential accommodation of 20 participants (who availed 
of it) was Rs. 340. Towards rent for the lecture hall Rs. 135 were 
paid. It is suggested that in view of the larger number of trainees 
and the possibility of having to pay higher rates for accommodation. 
a provision of Rs. 1,500 may have to be made for the purpose 
this time. 
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(e) Contingencies: There may be some expenditure on sta
tionery, tea for guests, transport charges and other contingencies 
etc. A sum of Rs. 500 may have to be provided for this purpose. 

The total expenditure for organising the course will come to 
Rs. 5,000. 

(f) Who should bear the expenditure : Since the course is to 
be organised mainly for the benefit of lecturers from the Junior 
Training Schools, the Government oflndia may be requested to 
sanction a sum of Rs. 5,000 for the course and place it at the dis
posal of the Central Committee. If approved, the Government of 
India would be approached in the matter. 
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NOTE IV 

PROPOSAL TO ORGANISE A THIRD REFRESHER 
COURSE FOR INSTRUCTORS AT THE EXTENSION 
TRAINING INSTITUTES AND EXTENSION OFFICERS 

IN THE NATIONAL EXTENSION SERVICE 
The Central Committee has so far organised two short refresher 

courses in Co-operation for instructors at the Extension Training 
Centres. The first short course of six weeks' duration was organised 
at the request of the Indian Council of Agricultural Research 
in 1954 and was held at the Co-operative Training College, Poona. 
from 6th December 1954 to 20th January 1955. Twenty-four in
structors from different States attended the course. The second 
course Was conducted, at our suggestion, at the Block Level Co
operative Officers Training Centre, Kota, for six weeks from 
24th November 1956 to 5th January 1957. Twenty-six instructors 
attended the course. 

2. The Director of Extension Training in the Ministry of 
Agriculture has now requested the Central Committee to arrange 
for another short-term refresher course of one month's duration 
in Co-operation for the instructors at the Extension Training 
Centres. The course is to be arranged preferably after July 1959. 
The Director desires to have a syllabus also prepared by the Principal 
of the Centre where the course would be held. The proposed course 
is meant for approximately 30 instructors who will be drawn from 
the various Extension Training Institutes and deputed by the Ministry 
of Agriculture. Boarding arrangements at the expense of the trainees 
are requested to be made by the authorities of the Centre where 
the training will be arranged. Travelling allowances and daily 
allowances of the trainees from the place of duty to the Centre 
for joining the course and leaving the Centre after the expiry of 
the course are proposed to be met by the Governments of the 
States from where the trainees will be drawn. 

3. It is proposed by the Director of Extension that the course 
should last for one month of which one week should be utilised 
for practical training. The break up of one month's course as 
suggested by him will be: 

· (a) Refresher training in technical subject 
matter . . 2 weeks 

(b) The Second Five-Year Plan-pl!lnning and 
implementation of programme including ex-
tension methods 1 week 

(c) Visits to fields and Development Blocks 
and research institutions 1 week 

4. The Central Committee may agree to conduct the course 
as requested by the Government of India. The course could be 
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conveniently conducted in one of the centrally situated training 
centres where hostel accommodation would be available during 
August to October. From this point of view, the Regional Training 
Centre, Indore, would perhaps be convenient. . 

5. The syllabus followed for the last course held at Kota 
in 1956-51 (Appendix 31) could be adopted for this course with 
suitable modifications. The syllabus would be covered basically by 
the teaching stall of the centre. Supplementary special lectures 
by experts from the Government of India, the Reserve Bank. 
other training centres, etc., could be arranged. Besides lectures, 
group discussions and seminars may also be included. 

6. It appears from the proposal made by the Government 
of India that the training programme of practical traiuing is to be 
drawn only for a week. A provision of Rs. 20 per trainee is proposed 
to be made by the Government of India. During the last course, 
the trainees visited Bombay State also for practical traiuing. 
Therefore, higher travelling allowance was provided for. 

7. The Government of India have agreed to bear the cost 
of the course to tho extent ofRs. 1,500 as detailed below: 

Honorarium to lecturers 
Honorarium to office stall • , 
Field trip at Rs. 20 for 30 trainees 
Miscellaneous contingencies •• 

Rs. 
500.00 
50.00 

600.00 
300.00 

1,450.00 

about 1,500.00 

It may be mentioned that for the first .course conducted in 
1954-55, the total expenditure amounted to Rs. 2,701. 80 and for 
the second one Rs. 3,081. 39. The dillerence between these figures 
and the lower one proposed now is mainly due to lower provision 
of T.A. for the practical training tours in the proposed course. 

8. As only honorarium for lecturers is provided for in the 
estimate, it is presumed that the T.A. and D.A. of the experts 
who will be invited from the Government of India, the Reserve 
Bank of India and the Training Centres; for delivering lectures at 
the course will be borne by the respective authorities. The Regional 
or Block Level Training Centre where the course would be organised 
may h;ave to provide free hostel accommodation for the trainees. 
Boarding arrangements would be at the expense of the trainees. 

9. If the proposal for the organisation of the refresher course 
is approved, appropriate action will be taken in hand. 
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NOTE V 

RELAXATION OF THE CONDmONS OF MINIMUM 
QUALIFICATIONS FOR ADMISSION TO 1UNIOR CO
OPERATIVE OFFICERS TRAINING SCHOOLS IN 

MADHYA PRADESH 

The first meeting of the Central Committee for Co-operative 
Training held in December 1953 decided that candidates for ad
mission to the Junior Co-operative Officers Training Course should 
generally be matriculates or possess equivalent qualifications. 
However, on representations received from the erstwhile Govern
ments of Madhya Bharat and Saurashtra, the question of relaxing 
the minimum qualifications for admission to the Junior Officers 
Training Course was considered by the Standing Sub-Committee 
at its meeting held in July 1955 and it was decided that while 
ordinarily only matriculates could be admitted to the schools, an 
-exemption might be made in the case of those non-matriculates 
who had at least put in .three years of service either in the Co
operative Department or in a co-operative institution. This relaxation 
does not, however, appear, to have met the difficulty experienced 
by the States of Madhya Pradesh, Rajasthan and Manipur in getting 
duly qualified candidates for training in ~quate numbers, and 
they have been representing for further relaxation of the minimum 
·qualifications. When Shri B. Venkatappiah, Deputy Governor, 
visited Madhya Pradesh in November 1958, it was again represented 
'W him that the minimum qualification condition prescribed for 
admission of candidates to the Junior Co-operative Officers Train
ing Course was causing much difficulty in Madhya Pradesh and 
that there should be further relaxation in order to enable even 
non-matriculates without previous co-operative experience to be 
admitted to the Course. The matter was therefore discussed by 
the Seventeenth Standing Sub-Committee held in December 1958 
and the Committee felt that " while it was not desirable generally 
to relax the prescribed minimum qualifications required for ad-

. mission to the Junior Co-operative Training Centres, difficulties 
faced by particular States might be further gone into. Perhaps, 
for persons not having the minimum qualifications prescribed, 
the Chairman pointed out that some ad hoc training which would 
equip them for the task for which they were recruited and would 
later on serve as a preliminary to the regular training in the Sub
ordinate Training Centres might be thought of by the State Govern
ments concemed. Before anything concrete could be recommended, 
it was felt that the requirements of States like Madhya Pradesh, 
Rajasthan ·and Manipur should be investigated further by some 
officer of the Central Committee and his report might form the 
basis for positive action by the Standing Sub-Committee." 
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2. Accordingly, the question of relaxation of the minimum 
qualification in Madhya Pradesh was studied by one of the officers 
of the Central Committee in January 1959. His report is appended 
(Appendix 32). 

His main conclusions are : 
(i) On the present pay scale and in the present stage of the 

spread of education in Madhya Pradesh there is a real difficulty 
experienced in Madhya Pradesh in finding matriculates who will 
accept village jobs and stick to them on the present scale of 
remuneration. 

(ii) It would not be praeticable to suggest a sufficiently high 
revision of the terms of remuneration and get it agreed to by the 
Co-operative Department, central co-operative banks and large
sized societies. 

(iii) The persons educated upto the Middle . Standard (VIll 
standard of the High School) may be expected to have the capacity 
to work satisfactorily as managers of large-sized societies and 
group secretaries of small societies provided they are properly 
selected and trained. · 

It may, therefore, be concluded iii the context of the difficulty 
actually experienced in Madhya Pradesh at present that some 
relaxation in the minimum qualification for admission to the Junior 
Co-operative Training Course is called for. At present the Central 
Committee considers the following two categories of persons 
eligible for admission to the Junior Co-operative Training Course. 

(a) Matriculates even without experience; 
(b) Non-matriculates who have at least three years of ex-

perience in co-operative work. · 

It is suggested that under relaxation the following categories may 
be considered eligible for admission. 

(A) Matriculates even without any experience. 
(B) Persons educated upto the Middle Standard Examination. 

i.e., vm Standard having one year's experience and 
particularly recommended by the Registrar as being 
suitable for admission to the Course. 

(C) The Registrar may admit at his discretion upto 20 per 
cent of the capacity of the class, i.e., for eight seats per 
session per class, candidates who have at least passed 
Middle Standard, i.e., V1ll Standard examination but 
who may not have even the necessary experience of one 
year as laid down in (B) above. The Registrar may use 
this discretion only in case of candidates who in his 
opinion are positively fit for the course. 
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It is felt that the above relaxation would be sufficient to meet 
th_e difficulty experienced in Madhya Pradesh for the present. In 
the light of further experience the matter could be given further 
~nsideration. 

3. The Member-Secretary's comments on the report and on 
the issue of relaxation of the minimum qualification are as follows: 

(i) " Madhya Pradesh wants to admit into the Junior Officers 
Training Centres the paid staff of village co-operative societies 
(secretaries or group-secretaries). Group-secretaries have not been 
successful in States where they have been tried. The account books 
of most societies are not kept at the society's headquarters as the 
group-secretaries prefer to keep the account books either at their 
own headquarters or at the headquarters of the central bank. This 
practice must be discontinued. The enhanced scale of subsidy 
proposed by the Working Group on Co-operative Policy will 
enable the replacement of group-secretaries by part-time paid 
secretaries or clerks in every small society. They may be non
matriculates; but they need not join the Junior Officers Training 
Course for their_ training. The Registrar may be told that Junior 
Officers Training Course is not intended for this class of paid 
staff. Secretaries of village societies should attend courses conduc
ted by the All-India Co-operative Union and the State Co-operative 
Union. 

(ii) " The secretaries of large-sized societies are expected to 
undergo training in the Junior Officers Training Course. If matri
culates are not available for tbe posts of secretaries of large-sized 
societies it is becat•se their scale of pay is low. The Madhya Pradesh. 
State Co-operative Conference held at Shivpuri in December 1958 
recommended a pay scale of Rs. 50-4-90 plus D.A. for them. This 
is too low. We reckon the pay of a manager of a large-sized society 
at Rs 100 per month or Rs 1,200 per year. It is on this reckoning 
that a Government subsidy of Rs 3,000 is provided for every large
sized society for a period of three years. A starting pay of Rs. 100 
per month will secure matriculates as managers for large-sized 
societies. The Employment Exchanges at Indore, Bhopal and Jabal
pur state that matriculates will be available on the Central 
Government pay scale of lower division clerk which is Rs 60-125 
plus Rs 36 as dearness allowance. The Madhya Pradesh Registrar 
should enhance the scale of pay for managers of large-sized 
societies obtaining a subsidy from the Government oflndia and not 
clamour for reduction of educational standards for managers of 
large-sized societies. One of the chief arguments for large-sized 
societies is that they will be able to employ qualified and 
efficient managers. Efficiency will be sacrificed if educational 
qualifications are lowered. 

(iii) " Even central co-operative banks in Madhya Pradesh 
are employing non-matriculates on their staff. It is no wonder that 
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the standard of accounting in the central co-operative banks there 
is low. The staff of a central co-operative bank ought to be more 
efficient than even the staff of a large-sized society. Central 
banks should not be premitted to entertain non-matriculates on 
their staff. 

(iv) " The Employment Exchanges at Indore, Bhopal and 
Jabalpur have stated that nobody has approached them for 
matriculates to work as managers of large-sized societies or 
group-secretaries. In fact, they were totally ignorant of such em
ployment opportunities in co-operative institutions. There are 
matriculates registered on their books waiting for jobs. In these 
circumstances, we need not patronise· non-matriculates at the ex
pense of unemployed matriculates b:y relaxing the educational 
qualifications prescribed by us for admission to the Junior Officers 
Training Course. The present minimum standard of a pass in the 
matriculation examination or at least three years' service in the 
eo-operative institution may continue to be insisted upon." 

. 4. The Standing Sub-Committee Meeting may consider the 
issue and decide on the action ·as contemplated by it in its 
Seventeenth Meeting held in December 1958. 
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NOTE VI 

EXTENSION OF DURATION OF TRAINING PERIOD AT 
THE JUNIOR CO-OPERATIVE OFFICERS TRAINING 
CENTRE AT SRINAGAR IN JAMMU AND KASHMIR 

STATE 

The Secretary to the Gove=ent of Jammu and Kashmir 
conveyed to the Central Committee in January 1958 that the State 
Gove=ent would like to extend the duration of the training 
course for Junior Co-operative Officers conducted by the State 
Gove=ent at Srinagar from six months to one year, as the ,Per
centage of successful candidates at the school was progresS1ve1y 
declining in the examinations held at the school. In order to be 
able to study the issue, some details about the organisation of the 
training arrangements at the school like question papers set, per
centage of passes in different examinations conducted, some answer 
books, qualifications of candidates admitted, etc., were called for 
from the State authorities. The information was made available in 
February 1959. On examination of the information provided it 
was found that a large number of failures was mainly in the subjects 
of Co-operative Law and Practice and Audit and Accounts. It was 
further noticed that a significant number of trainees admitted to 
the training course was not eligible for admission according to the 
minimum qualifications laid down by the Central Committee in 
this regard. 

2. While the State authorities could be asked to be more 
particular about the minimum qualifications of candidates admitted 
to the course with a view to improving the performance of the 
trainees, it is also felt that extension of the duration of training 
period in the case of the Srinagar school would be desirable, taking 
into account the peculiar conditions in the State and also the 
keenness of the State Gove=ent to extend the duration of 
the course .. It may be mentioned that though the duration of 
the .Junior Co-operative Officers Training Course in many States 
is of six months, the Central. Committee has agreed to extend the 
duration in some cases. In the States of Madras and Andhra Pradesh 
the Central Committee has agreed to a course of 12 months for 
departmental candidates and of 11 months for institutional and 
. private candidates. At the schools. in Uttar Pradesh, the duration 
of the course is presently nine months and in Orissa too the same 
is the case for departmental candidates. We may, therefore, agree 
to the extension of the duration of the training period frpm six 
to twelve months in the case of the Jammu and Kashmir State. 

3. If the duration is thus extended to 12 months the duration 
of practical training may be extended from two to three months. 
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NOTE VII 

TRAINING OF FOREIGN TRAINEES UNDER ,THE 
COLOMBO PLAN IN THE TRAINING COURSES 

CONDUCTED BY THE CENTRAL COMMITTEE 

The Central Committee for Co-operative Training is conduct
ing five Regional and eight Block Level Co-operative Officers 
Training Centres for the training of senior and intermediate 
personnel of Co-operative Departments and co-operative institu
tions of States in India. While these 13 training centres are under 
the Committee's direct control, there are 52 junior schools conducted 
by the State Governments for junior personnel of the co-operative 
movement. These latter are only under the ultimate supervision of 
the Central Committee. The expenses of the training centres 
including stipends and travelling allowances to trainees and 
salaries and allowances of teaching staff are being borne entirely 
out of funds provided by the Reserve Bank of India in the case of · 
the Regional Training Centres. They are borne out of funds pro
vided by the Government of India in the case of the Block Level 
Co-operative Officers Training Centres. The expenses of training 
arrangements at the Junior Co-operative Training Schools are 
borne by the State Governments or co-operative institutions 
managing the schools and are shared by the Central Government 
to the extent of 50 per cent in the case of certain shareable items 
like salaries and allowances of staff, stipend and travelling allowance 
of trainees and expenses on the purchase of books for the library. 

. 2. These training arrangements organised by the Central 
Committee and the State Governments are intended for the benefit 
of trainees from co-operative institutions and Co-operative Depart
ments of States in India. However, the Government of India have 
been offering facilities for co-operative training to some candidates 
deputed by foreign countries like Nepal, Philippines and Malaya 
under the Technical Assistance Scheme of the Colombo Plan. The 
Government of India in such cases have approached the Central 
Committee for making provision for the training of. these foreign 
trainees at the training centres conducted by the Central Committee 
and by the State Governments. The Central Committee has readily 
provided such facilities available to the foreign trainees deputed 
through the Government of India. · 

3. In the case of these foreign trainees the Central Committee 
provides only free tuition and free hostel accommodation at the 
Centres. The Committee does not pay any stipend or travelling 
allowance to these trainees. These expenses are borne by the 
Government oflndia. 

4. So far, the number of foreign trainees deputed to the 
training centres conducted by the Central Committee has not been 
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very large. The statement appended to this note (Appendix 33) 
gives the particulars of the foreign trainees and the training courses 
at which they were trained. The question that may arise in this 
connection is whether the Central CoiDlllittee should continue to 
provide the facilities of free tuition and free lodging for all the 
foreign trainees that might be deputed for training or whether tho 
Government of India may be requested to reimburse the Central 
Committee for the facilities provided. 

S. It is presumed that the Standing Sub-Committee will 
have no objection to continue to extend the facilities of free tuition 
and free lodging to foreign candidates deputed through the Govern
ment of India under the Colombo Plan. 
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PROCEEDINGS OF THE EIGHTEENTH MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL COM
MITTEE FOR CO-OPERATIVE TRAINING HELD ON 27m 
APRIL 1959 AT THE RESERVE BANK OF INDIA, BOMBAY 

Present: 
1. Sbri B. Venkatappiah 
2. Sbri M. R. Bhide 
3. Shri J. C. Ryan 

Prof. D. G. Karve, Chairman of the Standing Sub-Committee, 
was away on tour to foreign countries. 

ITEM I: Review ,of progress made in the various Co-operative 
' Training Courses 

As a point allied to the subject matter of the note, Shri M. R. 
Bhide suggested that lecturers from the training centres might be 
deputed in batches of three or four at a time to the orientation 
training courses of the duration of four to six weeks conducted by 
the Ministry of Community Development and Co-operation for 
personnel like the Block Development Officers. He felt that the 
training at the orientation courses would serve to give to the lecturer
trainees a broader idea of the Community Development work. It 
was decided that fuller particulars of the courses may be obtained 
from the Government of India and appropriate action be taken in 
the light of information received. 

ITEM ll: Proposal for an International College for Co-operation 
It was felt that the scheme as outlined by the Ambassador of 

India in Sweden left certain points to be clari1ied such as the agency 
to run the College, the sources for the overall funds required for 
the institution, etc. It was also felt that initial commitment of funds 
on a large scale on the part of the Government oflndia in the matter 
of capital expenditure of land, building, equipment, etc., might not 
be considered necessary at this stage before the response to the 
scheme from countries like Denmark and Sweden on the one hand 
and Asian countries on the other could be ascertained in clearer 
terms. It was decided, therefore, that while the proposal for an 
International College on Co-operation and the foreign aid available 
for the purpose might be welcomed, only a modest start could be 
made by organising an International Wing at the Co-operative 
Training College, Poona, or at any other Regional Training Centre. 
The establishment of a full-fledged independent International 
College may be considered later in the light of experience gained 
at the International Wmg for a period of two or three years. 

The training centre at which the International Wing may be 
organised may provide class-rooms and hostel accommodation for 
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the purpose. The staff and equipment also may be available for 
· auch use of the International Wing as may be felt necessary. Experts 
available with the help of foreign countries like Denmark and 
Sweden may be attached to the International Wing at the College 
and foreign trainees as well as some Indian trainees might be ad
mitted to the Wing. The running expenses of the International 
Wing in the form of stipends and travelling allowances to trainees 
and salaries, allowances, and travelling allowances to the statf 
attached to the International Wing and expenditure on purchase 
of books and periodicals may be met from the aid available from 
Denmark and ·Sweden. Details of the curriculum of the training 
course may be settled later, possibly in consultation with the staff 
attached to the International Wmg. 

It was also agreed that pending the institution of the Inter
national Wmg at one of the training centres, the help available 
from Denmark and Sweden could be immediately utilised if the 
countries depute some of their experts to assist in the elaborate 
training scheme which the Central Committee for Co-operative 
Training have already built up. The services of the experts could 
be utilised in the manner outlined in Section J of the note put up 
for consideration of the Standing Sub-Committee. 

It was agreed that a proposal could be sent to the Government 
of India on the above lines. 

ITEM ill: Proposal to conduct a Course in Business Management 
for lecturers at the Junior Co-operative Training Centres 

The note on the subject was generally accepted. Shri Bhide 
indicated that the Government of India might sanction a sum of 
Rs. 5,000 for the conduct of the course as outlined in the note on 
the subject. 

ITEM IV: Proposal to organise a third Refruher Course for 
Instructors at the Extension Training Institutu and Extension 
Officers in the National Extension Service 

The note on the subject containing the proposal for the 
organisation of the refresher course was accepted. 

ITEM V.: Relaxation of the conditions of minimum qualifications for 
admission to Junior Co-operative Officers Training Schools in 
Madhya Pradesh · 

After some discussion on the subject, it was decided that its 
consideration might be postponed to the next meeting of the 
Standing Sub-Committee and the Registrars of Madhya Pradesh 
and Rajasthan might be invited to the meeting for discussion on 
the subject. 
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I'I1!M VI : Extension of duration of training period at the Junior 
Co-Operative Officers Training Centre at S•inagar in Jammu and 
Kashmir State 

It was decided that the consideration of the subject might be 
postponed to the next meeting of the Standing Sub-Committee and 
the Registrar of Co-operative Societies, Jammu and Kashmir might 
be invited to the meeting for discussion on the subject. 

1'11!M VII: Training of foreign trainees under the Colombo Plan 
in the Training Cou1ses conducted by the Central Committee 

The note on the subject was accepted. The Standing Sub
Committee agreed to continue to extend at the training centres 
conducted by it, the facilities of free tuition and free lodging to 
foreign candidates deputed through the Government of India 
under the Colombo Plan. 
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NINETEENTH MEETING OF TilE STANDING SUB
COMMITTEE OF TilE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(Sth June 1959 at the Reserve Bank of India, Bombay) 

AGENDA 

Nora 
I. Review of progress made in the various co-operative 

training courses. 

n. Expansion of training arrangements in the light of 
development plans for Co-operation (note not submitted). 
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NOTE I 

REVIEW OF PROGRESS MADE IN THE V ARlO US 
CO-OPERATIVE TRAINING COURSES 

The Eighteenth Meeting of the Standing Sub-Committee was 
held on 27th April 1959. Since then a new session of the Senior 
Ollicers Course commenced on 1st June 1959 at which 41 trainees 
from different States have beeq admitted. In respect of other courses 
at the Regional and Block Level Training Centres, the position 
more or less remains unchanged. In regard to Junior Co-operative 
Officers Training Centres, a proposal from the Government of 
Mysore to start a school for Auditors at Bangalore bas been recently 
approved by us. With the commencement of functioning of this 
1ehool, the total number of Junior Co-operative Officers Training 
Centres working under the scheme of the Central Committee for 
Co-operative Training will be 53. 

2. On the various decisions of the Eighteenth Meeting of the 
Standing Sub-Committee, action has been initiated. In regard to 
the proposals for an International College for Co-operation, a 
Course in Business Management for lecturers at the Junior Co
operative Officers Training Centres, a refresher course for the instruc
tors at the Extension Training Institutes and extension officers in 
the National Extension Service, the Government of India have 
been suitably addressed. 

Evaluation of training progra~s 

3. Since the last meeting of the Standing Sub-Committee, 
!he work of interviewing employers and ex-trainees in Bihar was 
also completed. With this the programme of interviews with 
' employers ' and ex-trainees has been completed for all States 
excepting Jammu and Kasbmir. The scrutiny and analysis of data 
collected are under progreu. 

Trainfng requirements tlurfng 1959-60 

4. On the basis of a circular from the Additional Secretary 
to the Government of India to all State Governments on !he subject 
of formulation of supplementary plans for co-operative develop
ment for 1959·60 consequent on the new co-operative policy, we 
have addressed all the State Governments reqilesting them to send 
their estimates of the number of persons of different categories they 
would be deputing for training at the Courses organised by the 
Central Committee for Co-operative Training during the years 
1959-60 and 1960-61 resp«tively (Appendix 34). They have also 
been ~equested to in4icate their req~ts for specialised training 
for different categones of personnel m spheres such as marketing, 
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land mortgage banking, etc., separately. The estimates will be 
helpful in assessing the extent to which the existing training facilities 
under the Central Committee's scheme may have to be expanded 
to cope with increased requirements of trained personnel on the 
part of State Governments in the coming years. 
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PROCEEDINGS OF THE NINETEENTH MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL .COM
MlTI'EE FOR CO-OPERATIVE TRAINING HELD AT 

BOMBAY ON Sm JUNE 1959 

Present: 
1. Prof. D. G. Karve, Chairman 
2. Shri B. Venkatappiab 
3. Shri M. R. Bhide 
4. Shri J. C. Ryan, Member-Secretary 

Sarvashri V. K. Rao and G. D. Goswanri of the Planning 
Commission also attended. The meeting was convened for consider
Ing "Expansion of training arrangements in the light of develop
ment plans for Co-operation." 

The discussion at the meeting covered the following points. 

(i) Expanding and re-organising arrangements at the Block Level 
Training Centres 

Shri M. R. Bhide explained to tbe meeting that the Government 
oflndia had already asked the State Governments to give estimates 
of their requirements of trained personnel over the next tliree to 
four years and they were asked to phase the programme of recruit
ment suitably. He indicated that in view of the State Governments 
extending the programme of covering the entire country with 
National Extension Service Blocks from 1961 to 1963, and also in 
view of the increased requirements cf State Governments in this 
connection consequent on growing emphasis on co-operative organi
sation, the Block Level Training Centres might have to continue 
longer than envisaged previously. He also stated that tbe Govern
ment of India would be prepared to continue to bear the expenditure 
on these centres as long as necessary. He mentioned that already 
a Working Group on co-operative development in the third Five
Year Plan had been set up at the Government of India level and the 
estimates and recommendations made by the Central Committee 
for Co-operative Training for the third Five-Year Plan could be 
incorporated in the recommendations of the Working Group. 

The Chairman agreed that the Block Level Training Centres 
might have to continue till 1962-63 even on the existing pattern 
since the State Governments had extended their phased programme 
of recmiting Block Level Co-operative. Extension Officers till that 
year. Secondly, the Chairman observed that in view of the pro
gramme for intensive co-operative development in the years to 
come, the requirements of training were likely to increase, and 
from this point of view, the Block Level Training Centres might 
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have to be put on a permanent basis and if necessary reorganised 
to meet the demands for training, arising in the context of the new 
co-operative policy. The Chairman also observed that the sooner 
the Central Committee came to know from the Government of 
India and the State Governments about their requirements of 
training under tl>e various categories of co-operative personnel, 
the better it would be since arrangements would have to be pro
grammed well in advance in matters like accommodation, teaching 
staff, etc. 

It was also agreed at the meeting that as a general rule, the 
increased demand for training· facilities, if any, should be met by 
expanding the capacity of the existing training centres and addi
tional centres .should be started only if they were found to be 
absolutely necessary. It was indicated that the scope and the limit 
of further expansion of the existing centres should be examined by 
the Central Committee, buildings available for the purpose being 
an important criterion to be taken note of. 

(ii) Bridging the difference between the Intermediate and the Block 
Level Co-operative Officers Training Courses 

Shri M. R. Bhide observed that tbe distinction between the 
Intermediate .Officers Course conducted at the Regional Centres 
and the Block Level Oflicers Course conducted at the Block Level 
Centres wculd not be of much significance in the light of the fact 
that the entire country was to be covered by the National Exten• 
sion Service Blocks and the distinction between extension officers 
working in Block areas and co-operative inspectors working in 
non-Block areas would disappear. The nature of the functions to 
be discharged by a Block Level Co-operative Officer and ·those 
of the regular co-operative inspectors would then be the same .. He, 
therefore, desired that the distinction between the Intermediate 
Course at the Regional Centres and the Block Level Co-operative 
Officers Course at the Block Level Co-o}Xlrative Officers Training 
Centres, should be e\<entually done away with and a common 
course be conducted at all tlJe Regional and Block Level Centres 
for intermediate persom1et The Chairman agreeing with the under
lying principle of the suggestion, observed that this course would 
entail an im):ortant policy decision on .the part of the Central 
Committee as well as on the part cf the Government of India and 
the Reserve Bank of India. Financing of tl>e Block Level Centres 
is now entirely the responsibility of the Government of India while 
the Regional Centres are financed by the Reserve Bank of India. 
It would, therefore, be necessary to go into the financial and cur
ricular implications of the proposal of equating the two courses. 
Shri Bhide felt that the plan at this stage should assUDle that the 
Government of India will continue to bear their share of the expense 
as at present. 
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(iii) Expansion in the arrangements for the training of Junior Co
operative Officers 
The Chairman observed that in view of the adoption by all 

State Governments of a policy of intensive co-operative develop
ment in the years to come, the training facilities for the Junior 
Co-operative Officers also would have to be expanded proportion
ately. Shri B. Venkatappiah observed that the Central Committee 
should examine the training arrangements in the States for tho 
Junior Co-operative Officers and take the necessary initiative in 
bringing about adequate training facilities whenever the training 
arrangements were considered iuadequate to meet the additional 
requirements of trained personnel in the light of the plans of co
operative development adopted by the various States. He also 
pointed out that numerous part-time secretaries of small primary 

· co-operative societies which would occupy an important place in 
all schemes of co-operative development would have to be given 
some kind of training and the problem would call for careful 
examination in consultation with the State Governments. 

The Chairman in this connection observed that the Central 
Committee had already been considering a proposal to make' the 
rent of the training centres and hostels a shareable item in the 
scheme approved by the Central Committee with a view to en
couraging the expansion of training facilities on the part of the 
States. Shri Bhide agreed that rent could be a shareable item; 
however, he clarified that it would be only the increase in expenditure 
on rent over and above what the State Governments were already 
spending that could be shareable and not the entire expenditure 
on rent incurred on housing the training centres and the hostels. 
In this connection, the Member-Secretary suggested that the 
Centre's contribution should be made available even to those 
training centres which had already put up their own buildings. 

(iv) Training Courses in Co-operation that may be organised by 
social and political organisatio11S 

Attention was drawn to schemes of co-operative training of 
non-official workers proposed to be conducted by social organisa
tions and political parties as a result of the increased importance 
given to Co-operation in the plans of the economic development 
of the country. The Chairman wanted to know the views of the 
Government of India on this point and how the training courses 
conducted by social organisations and political parties would stand 
in relation to training courses conducted by the Central Committee 
for Co-operative Training. Shri M. R. Bhide made it clear that if 
a non-o~~al who might have undergone a training course organised 
by a political party became a member of the staff of any co-operative 
institution, he would still be deemed to need the training in 
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appropriate courses conducted by the Central Committee. Tht 
Chairman desired that this should be made clear to the sponsor. 
of such co-operative training courses and Shri Bhide assured tha: 
this had already been done. Thus the training imparted in sessioru 
organised by social service or political organisations would be tha1 
of "Co-operative Organisers," and not of co-operative office. 
bearer.s or officers. 

{v) Proposal from the Registrar of Co-operative Societies, Bombay, 
for admi:r:rion of 110 departmental candidates at the H.D.C. 
Course at Poona 

Letter from the Registrar .of Co-operative Societies, Bombay, 
requesting the Central Committee to make provision for the 
training of 110 departmental candidates and 10 institutional candi
~ates in addition to private candidates for the Higher Diploma in 
Co-operation at the Co-operative Training College, Poona, was 
-considered. It was decided that the total admissions at the Higher 
Diploma in Co-operation Course for the year 1959-60 should not 
·exceed 80 in all. Of these, 10 seats may go to private candidates 
and 70 stipendiary seats to candidates from the Department of Co
·operation, Department of Cottage Industries and Industrial Co
operatives and co-operative institutions in the Bombay State. If 
the number of stipendiary candidates exceeded seventy, attempts 
might be made to accommodate the excess in the centres at Ranchi 
or Madras. It was expected that reasonable balance would be 
maintained between institutional and departmental candidates while 
making up the quota for Bombay. 

{vi) Miscelltmeow matters 

It was decided to address the Government of India for 
information on the following matters : 

(a) The nature of the training imparted at the training centres 
-conducted by the Government of India themselves in co-operation 
and extension methods~the curricula, syllabus covered, the strength 
of c:lasses held, teaching stall' employed, etc. 

(b) Courses run by social and political organisations for 
training in Co-operation. 

(c) Facilities for the training of co-operative instruc:tors at 
Extension Training Centres conducted by the Government of India. 
In this connection it was decided that the question of the initial 
training of the co-operative instructors may be taken up by the 
Central Committee with the Government of India. At present, the 
Central Committee have only been organising refresher courses 
for such instructon. 
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The question of bringing out suitable text-books on Co-opera
tion was also discussed. The importance and urgency of bringing 
out suitable co-operative literature was taken note of. It was noted 
that the Committee is awaiting Government decision on a scheme 
for a 'Book Fund' sent to it as per the decision of the Committee 
at an earlier meeting. 
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TWENTIETH MEETING OF THE STANDING SUB· 
COMMITTEE OF THE CENTRAL COMMITIBE FOR 

CO-OPERATIVE TRAINING 

(29th August 1959 in Krishi Bhavan at New Delhi) 

AGENDA 
Nons 

L Review of progress in the various eo-operative training 
courses. 

n. Review of action taken on the proceedings of the Seven
teenth, Eighteenth and Nineteenth Meetings of the Standing 
Sub-Committee of the Central Committee for Co-operatiye 
Training. 

m. Expansion of training facilities. 

IV. · Equating the Block Level Course with the llegional 
Course. 

V. Evaluation of the training programmes. 

VI. Introduction of Co-operative Audit as a compulsory 
subject and Industrial Co-operation as a special subject at 
the Regional Co-operative Training Centre, Madras. 
(This was discussed at the Meeting of the Central Com
mittee held in September 1959.) 

VII. Request from the Registrar of Co-operative SocietieS, 
Punjab, for 52 seats in the next session of the Long-term 
Course at the Regional Co-operative Training Centre, 
Meerut. 

vm. Training of ·co-operative farming personnel in · Co
operation. (Note not submitted.) 
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NOTE I 

REVIEW OF PROGRESS IN THE VARIOUS 
CO-OPERATIVE TRAINING COURSES 

The present review covers a period of two months since the 
Committee last met. During this period new sessions for the Inter
mediate Officers Course commenced at the Poona, Madras and 
Ranchi Centres, for Marketing Course at the Poona, Ranchi and 
Indore Centres and for Block Level Co-operative Officers Course 
at the Kalyani Centre. Details of courses in session are given below: 

1. Senior Officers Training Course 

The current session (14th) which commenced on 1st J"une.19S9' 
with 40 officers from various States as shown in the statement 
below will come to a close on 30th November 1959. 

Stall! 

Andbra Pradesh 
Assam •• 
Bihar 
Bombay .. 
Iammu and Kashmir •• 
Kerala •• 
Mysono •. · 
Madras •. 
Madhya Pradesh 
Orissa •. 
Punjab •• 
Rajasthan 
Uttar Piadesh •• 
West Bengal 
Philippines 
Delhi 

.••. 

·~ 0 

Total 

Numblr of Clllldidatu 
admitted 

Depart-
mental 

Institu 
tiona!- Total 

2 1 3 
1 1 2 
4 - 4 
4 1 5 
2 1 
1 - 1 
2 1 

1 1 
1 2 3 
2 2 
1 1 
2 2 4 
2 1 3 
4 I 5 
1 1 

1 1 

29 1i 40 

Including the number currently undergoing training, the total: 
number of candidates trained in this course will be 470. 

2. Intermediate Officers Training Course 

Up till now 917 officers have been trained at the Intermediate· 
Officers Course and 198 are currently undergoing training. The 
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progress made in the conduct of this course is evident from the 
following table: 

No. No, of candidates report• No. or..,... Date of Date of lq; in the ~t acaion ••• Conuo sta ... ...-vec~ ..... closing ready .... ...... .-. 
sioa D 

I G- T 
od 

- -
Poooa .. ~" .. VII 1·7·59 30-6-60 51 11 1 n 340 
Madru •. -Pradah, My. 

tJ~orc. Kerala . • VI 15-7-59 14-6-<10 16 20 .. 36 200 
1\lcorul •. tar Pradesh. 

Jammu and 
Kululrir,Delbl, 
ltimacbaiPra 

~~Puajab .. IV :ZO..:I-59 19·1·60 10 19 .. 29 80 
liW>d>l •• pur,T~ 

Asaam. es 

I Bengal, Orissa, 
R~aihar .• .. VI 1·7·59 31-!-60 14 ) .. 17 187 -... ajastban, 

Madbya Pra 
dcsh .. .. IV IS·I·59 14-12·59 

I 
14 10 .. -~~ 

I 198 917 

I •IDstltutiooai. P•Private. 

3. Special Colll'se in Co-operative Marketing 
During the period under review new sessions commenced at 

the Poona, Ranchi and Indore Centres. The details of the current 
sessions of . the course in progress at the Regional Co-operative 
Training Centres are given below: 

No. Candida ... tll1der 
of Date of Date of - No,aJ .. 

Cenuo fun<nt ............ cloai:ag .... "" .... ...... -aion D I T 

--
Pooa .. .. .. IX 6·7-1959 5·11·1959 3S 1 38t 107 - .. .. .. VI 1·5-1959 31-8-1959 1S I' 26 143 

M=llt .. .. .. IX 17·8-1959 • • • • 206 - .. .. .. v 3·8ol959 1·11·1959 42 3 45~ 136 

Iodozo .. . . .. IV 3-8·1959 2-12-1959 30 9 39~ 67 

• 'lbc current session which ia IX in cbc seriea commenced oa.l7.S.l9SJ. The atnaatb oftbe 
daa bas not been ia.timatccl 'Co us so far. 

t Iudnd!Ds o .. forelsn tram.o tll1der Colombo Piau. 
~ Plaurco iadkate tbo caadlda ... admitted. 

4. Special Course in Land Mortgage Banking 
The seventh session which commenced on 15th June 1959 

with 43 trainees is currently in session. The number of candidates 
so far trained is 228. The next session is expected to commence in 
November 1959. 
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S. Block Level Co-operative Officers Training Course 

During the period under review the new session commenced 
at Kalyani with 41 trainees. The number of candidates undergoing 
training at all the Block Level Co-operative Officers Training 
Centres is 523. Details pertaining to the course conducted at the 
various centres are given in the following statement. 

' No. No. of C.adl-of Da"'.~ Date of candi· dates CcntTo States served cur- commc olooins .......... := '"!'!, ..... der ...... tntiaina 
--

PoD:abod .• jtJuarPradoob 
·~ 

IV 1-5-59 31-3-60 90 341 
Kota .. •. Rajasthan and 

17-1-60 ~::adosh .. .. .. IV 18-2-59 96 247 
HJ4aabad . . ~-A~ Pra~~b m:~ IV 13-10.58 12-!1-59 42 153 
Dhuri .. .. Punjab. Jammu. and Kashmir, 

Himachal Pradesh, Delhi, 
(Uttar PJa4csh as a special 

31-3-60 37 205• Be~) •• .. .. IV 1-5-59 
BhoYDapr .. ;fcmbay .. .. .. IV 16-2-59 15-1-60 10 171 
lCal1IOii est Bengal, Assam, Mani 

1-1-59 31-5-60 41 160 pllr, TriPora and N.B.F .A. .. IV 
GOl'Aipur-on· iuibar aocl OrisJo IV 1-11-58 30.9-59 lOS 273 Sea •• •• .. .. 
Tltup&tbi (Short· 

course of 3! 
~dtas lllObebs) .. and Andbra - .. .. .. XI 19-5-59 :1-9-59 42 395 

523 1,945 . 

• Jac1udes 83 c:aad.idates trained in ahort--tenu course &iDee dbcondnued. 
N.B.-Data 1:D lhllut columa. fnc.lu.dea tho fipru ia napect of ..Uo• complelld. 

6. Junior Co-operative Officers Training Courses 

There was 'no important development to report in this regard. 
The number of schools functioning remained unchanged at 52. Wo 
have since agreed in principle to sanction one more school in 
Mysore. The State Government's specific proposals for grant-in-aid 
are awaited. 
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NOTE II 

REVIEW OF ACTION TAKEN ON THE PROCEEDINGS OJ 
THE SEVENTEENTH, EIGHTEENTH AND NINETEENTI 
MEETINGS OF THE STANDING SUB-COMMITTEE OF THl 
CENTRAL COMMITTEE FOR CO-OPERATIVE TRAININC 

(1) RBVIBW OP ACTION TAKBN ON THE PllOCJ!EI)lNGS OP THE SBVIlN· 
TEI!NTH MBllTING OP THE STANDING SUB-COMMITTEI! 

(i) Publication of pamphlets indicating the facilities provided by th• 
, Central Committee 

As decided at the Fifth Meeting of the Central Committee for 
Co-operative Training. steps are being taken to bring out suitable 
pamphlets explaining the facilities offered to personnel working in 
different types of institutions. 

(ii) Inclusion of review of the utilisation of training facilities in the 
area served by a training centre in the agenda of the Local 
Committee meeting 

As decided by the Central Committee at its Fifth Meeting, the 
Principals of the Regional and Block Level Co-operative Officers 
Training Centres have been instructed to include in the agenda for 
the Local Committee meeting, a review of the utilisation of the 
training facilities by co-operative institutions and departments 
working within the area covered by the Centre. 

(iii) Final report to the Central Committee for Co-operative Training 
submitted by Prof. A. F. Laidlaw, Colombo Plan Consultant 

As decided by the Standing Sub-Committee, the final report 
submitted by Prof. Laidlaw with suitable preface thanking the 
Professor for his work and outlining the action already taken on 
the issues arising out of the report, is being sent to the Press. 

(iv) Request made by the Registrar of Co-operative Societies, Madhya 
Pradesh and the Secretary, Manipur Administration, for relaxing 
the minimum qualifications required for admission to the Jrmior 
Co-operative Officers Training Course 

In accordance with the decision of the Standing Sub-Committee. 
an officer of the Central Committee visited Madhya Pradesh and 
made a report. The report was placed before the Committee at its 
Eighteenth meeting, but its consideration was postponed. Mean· 
while, the same officer also visited Rajasthan and his report ia 
under preparation. 

11 
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(v) Proposal to introduce a course for the intermediate l!ersonn~l. of 
industrial co-operatives at the Regional Co-operatiVe Trammg 
Centre at Madras 

· The proposal to organise a special course on Industrial Co
operatives at the Regional Co-operative Training Centre at Madras 
is under consideration. 

(vi) Proposal to revise rates of daily allowance and travelling 
allowance to non-official members attending the Local Committee 
meetings of the Block Level Co-operative Officers Training 
Centres 

In order to give effect to the decision of the Standing Sub
Committee, viz., that the non-official members of the Local Com
mittees of the Block Level Co-operative Officers Training Centres 
should be paid travelling and daily allowances on the scale ap
plicable to the senior officers of the Government of India, rules 
relating to the same were called for from the Government of India. 
A copy of the .rules has since been received and it will be 
communicated to the Centres for implementation. 

(vii) Request from the Registrar of Co-operative Societies, Uttar 
Pradesh, to approve the scheme for reorientation training of the 
village level workers in substitution of the scheme for the training 
of Junior Co-operative Personnel 

The decision of the Standing Sub-Committee to the effect that 
the course conducted to train the Village Level Workers was not 
adequate as a substitute for the course approved for the Junior 
Co-operative Personnel was communicated to the Registrar of 
Co-operative Societies, Uttar Pradesh. 

(vii.i) Preliminary report on the evaluation of the training programmes 
conducted by the Central Committee for Co-operatiYe Training 

The survey connected with the evaluation . of the training 
programme has been completed. The findings of the survey form 
the subject of Note V. 

(2) REVIEW OF ACTION TAKEN ON THE PROCEEDINGS OF THE EIGH· 
TEBNTH MEETING OF THE STANDING SUB-COMMITTEE 

(i) Training of the teaching staff of the Regional and Block LeYel 
Training Centres at the Orientation Training Courses conducted 
at Mussoorle 

While reviewing the progress made in the various co-operative 
training centres, Shri M. R. Bhide suggested that lecturers from 
the training centres might be deputed in batches to the above 
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course conducted by the Ministry of Community Development and 
Co-operation for personnel like the Block Development Officers. 
It was decided that fuller particulars of the course might be obtained 
from the Government of India and appropriate action taken in the 
light of the iilformation. Accordingly, details of the course were 
obtained from the Government of India. The status of officers who 
are expected to join the course is not normally below that of a 
district officer of a State. However, the Department of Community 
Development have agreed that Principals of important co-operative 
institutions may be sent for training at Mussoorie. It has, therefore, 
been decided to depute the Principals of the Block Level Co-opera
tive Officers Training Centres at Kota and Gopalpur-on-Sea to 
the next session commencing on 1st October 1959 •. The Government 
of India have been addressed in the matter. 

(ii) Proposal for an International College for Co-operation · 

The decision of the Standing Sub-Committee was communi
cated to the Government of India for further action, who informed 
us that the same has been forwarded to the Planning Commission 
for comments. · 

(iii) Proposal to conduct a Course in Business Management for 
lecturers at the Junior Co-operative Officers Training Centres 

As preliminary to the conduct of the above course, the views 
of the Principals and those specialists on the subject who delivered 
lectures to the trainees .of the first course, which was organised at 
Bpmbay in May 1958, were solicited and the same were analysed. 
The Government of India have also been requested to sanction a 
sum of Rs. 5,000 and their reply is awaited. It is expected that the 
course could be organised in October-November 1959. 

(tv) Proposal to conduct a refresher course for instructors at the 
Extension Training Institutes and extension officers in the 
National Extension Service 

At its Eighteenth meeting, the Standing Sub-Committee had 
approved the conduct of a third refresher course for co-operative 
instructors at the Extension Training Institutes and extension 
officers in the National Extension Service Blocks. The Course i6 
to be held at the Regional Co-operative Training Centre, Indore. 
The details of the course such as syllabus, number of special lec
tures to be delivered, duration of practical training, etc., have 
been communicated to the Director of Extension Training, Gov
ernment of India, with a request that he may take necessary steps. 
for selection of the candidates for training. The refresher course is: 
proposed to commence from 21st September 1959 and close on 
20th October 1959. 
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(3) RBVIBW OP AcnON TAKEN ON TilE PROCEEDINGS OF THII NINI!
TEEN111 MEETING OP TilE STANDING SUB·COMMlTI'I!I! 

.(i) Expanding and reorganising arrangements at the Block Level 
Training Centres 

As indicated at the meeting, the scope and the limit of further 
expansion of the existing centres vis-a-vis the possible increased 
demand for training facilities has been examined by the Central 
Committee. The tentative decisions arrived at by the Committee 
form item ill on the agenda of the Twentieth Meeting of the Stand
ing Sub-Committee (please see note on pages 9-16). 

(ii) Bridging the difference between the Intermediate and the Block 
Level Co-operative Officers Training Courses 

This forms item IV on the agenda of the Twentieth Meeting 
of the Standing Sub-Committee (please see note on pages 17-18). 

(iii) Miscellaneous matters 

(a) As indicated by the Committee, information on · the 
following matters has been called for from the Government of 
India: 

(1) The nature of the training imparted at the training centres 
conducted by the Government of India themselves in Co-operation 
and extension methods. 

(2) Courses run by social and political organisations for 
training in Co-operation. · 

(3) Facilities for the training of co-operative instructun at 
Extension Training Centres conducted by the Government of India. 

(b) Publication of suitable text-books on Co-operation-' Book 
Fund' 

The Government of India have sinee sanctioned an ad hoc 
grant of Rs. 50,000 for the constitution of a "Book Fund " for 
bringing out suitable text-books on Co-operation. Details of the 
scheme are being worked out. 
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NOTE Ill 
EXPANSION OF TRAINING FACILITIES 

Please see note on pages 9--16. 

NOTE IV 
EQUATING THE BLOCK LEVEL COURSE WITH THE 

REGIONAL COURSE 

Please see note on pages 17-18. 

NOTE V 
EVALUATION OF THE TRAINING PROGRAMMES 

Please see note on pages 19-38. 
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NOTE VI 

INTRODUCTION OF CO-OPERATIVE AUDIT AS A COM· 
PULSORY SUBJECT AND INDUSTRIAL CO-OPERATION 
AS A SPECIAL SUBJECT AT THE REGIONAL CO-OPERA· 

TIVE TRAINING CENTRE, MADRAS 

The Local Committee for the Regional Co-operative Training 
Centre, Madras, in their meeting held on 30th June 1959, recom· 
mended that Co-operative Audit should be introduced as a com
pulsory subject of study for the Intermediate Officers Course 
which commenced at the Centre on 15th July 1959. It has been 
stated in the note approved by the Local Committee on the subject 
that the trainees at the Madras Centre, both past and present, have 
been keen on the introduction of Co-operative Audit as a com
pulsory subject to enable them to have a thorough knowledge of 
it as it is essential for efficiency of work in the co-operative institu
tions or in the Co-operative Department. 

2. In this connection, it may be stated that this issue has 
been discnssed in another note on the evaluation of the training 
programmes which has been submitted to this meeting of the 
Standing Sub-Committee. It has been suggested therein that Audit 
may be included as a part in the compulsory subject of Book
keeping and Accountancy in the revised Intermediate Officers 
Course. The weightage to be given to Audit in the combined paper 
on Accounts and Audit should be between twenty-five and fifty 
per cent. If the suggestion is approved, the revised course along 
with the i,nclusion of Audit in the syllabus will become applicable 
at all the Regional Training Centres. The point of view of the Local 
Committee of the Regional Co-operative Training Centre, Madras, 
will, therefore, be met substantially. It does not appear necessary 
to make Audit an independent subject only at the Madras Centre. 

3. The Local Committee has further recommended that the 
Audit should be introduced as a compulsory subject from the 
current session which commenced on 15ffi July 1959. It will, how
ever, be perhaps too late to introduce the new subject i,n the course 
at the present stage. The Standing Sub-Committee may, therefore, 
approve of the i.ntroduction of the subject in the syllabus to be 
operative from the session commencing in July 1960. 

4. The Local Committee of the Regional Co-operative 
Training Centre, Madras, has also recommended that Industrial 
Co-operation may be i.ncluded in the optional subjects taught at 
the Madras Centre. It may be mentioned that in the syllabus of 
the Intermediate Officers Course, trainees are required to choose 
one out of some optional subjects like Advanced Banking, Agricul
tural Marketing, Industrial Co-operation, Land Mortgage Banking, 
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etc. ~ngements have not, however, been made for the teaching 
of all the optional subjects at all the Regional Training Centres. 
At the Regional Training Centre, Madras, Industrial Co-operation 
is not presently included in the subjects taught. The Local Committee 
now recommends that this should be done. The Principal has, 
however, proposed that this suggestion of the Local Committee be 
made effective from the session of 1960-61 only, as the trainees of 
the current session have already chosen their optional subject from 
out of the subjects presently provided f~r specialisation at the 
Centre. The recommendations of the Local Committee and of the 
Principal may be approved for making arrangements for teaching 
the subject at the Regional Training Centre, Madras, from the 
session cOmmencing in July 1960. 
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NOTE VII 

REQUEST FROM THE REGISTRAR OF CO-OPERATIVE 
SOCIETIES, PUNJAB, FOR 52 SEATS IN THE NEXT SESSION 
OF THE LONG-TERM COURSE AT T~ REGIONAL CO-

OPERATIVE TRAINING CENTRE, MEERUT 

The Registrar of Co-operative Societies, Punjab, has pointed 
out difficulties experienced by him in deputing candidates for 
training in time for the session of the Intermediate Officers Course 
which commenced in February 1959 at the Regional Co-operative 
Training Centre, Meerut. He also requested that a special session 

· might be held in August 1959 for the convenience of candidates 
from the Punjab. To this, we replied that it would not be possible 
for us to conduct a special session of the Intermediate Course in 
August 1959. Besides, the facility offered at the Meerut Centre had 
not been fully utilised during the last three years, and the arrange
ments for any special session would be considered only when the 
facilities normally provided were utilised fully. Subsequently the 
Registrar enquired if it would be possible to admit 52 candidates 
from Punjab to the next session commencing in February 1960. 

2. The training capacity of the Regional Co-operative Training 
Centre, Meerut, is 40 per session of the Intermediate Officers 
Course. If the Registrar's request is to be complied with and a few 
trainees deputed by other States served by the Centre are to be 
provided for, special arrangements for additional teaching staff, 
accommodation for class-room and hostel, provision for finances 
for stipend and travelling allowance, etc., would be necessary. 

3. The increased demand for seats from the Punjab Registrar 
in this specific instance appears to be an ad hoc one. According to 
information sent to us separately in connection with the increased 
requirements of trained personnel, the Government of Punjab have 
indicated that they would depute in 1959-60 (actually it will be 
1960-61 now) 52 inspectors, and in the subsequent year, only 16. 
This means that if at all we approve the request of the Punjab 
Registrar, some ad hoc arrangements for only one session will have 
to be made to train the 52 candidates. 

4. We may, therefore, agree to admit only about40 candidates 
from Punjab to the next session commencing at the Meerut Centre 
in February 1960. A few candidates, say upto 10, from other States 
served by the Centre may also be admitted. The Governments of 
Punj~b and the other Stat~s could be informed that the~ remaining 
candidates may be got tramed at our Block Level Traming Centre 
at Dhuri where the training capacity is not being fully utilised at 
present. Moreover, with the equating of the Intermediate and "Block 
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Level Courses as already contemplated by the Central Committee. 
there will be no difference in the content of training imparted at 
the Regional Co-operative Training Centre, Meerut, and the Block 
Level Co-operative Officers Training Centre, Dhuri, which may 
then be fully used by the Punjab. 
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PROCEEDINGS OF THE TWENTIETH MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL 

COMMITTEE FOR CO-OPERATIVE TRAINING 

(29tlz A11gust 1959 at New Delhi) 

Present: 
1. Prof. D. G. Karve, Chairman 

2. Shri B. Venkatappiah 

3. Shri M. R. Bhide 

Shri J. C. Ryan, Member-Secretary of the Standing Sub
Committee, did not attend the meeting as he was away on tour 
outside India. 

ITEM I : Review of progress in the various co-operative training 
courses 

The Chairman drew attention to the fact that there had 
been under-utilisation of the training facilities available at several 
of the existing training centres. 

After a brief discussion the note on the subject was recorded. 

ITEM ll : Review of action taken on the proceedings of the 11th, 
18th and 19th Meetings of the Standing Sub-Committee ' 

The Chairman referred to the request of the Registrar of 
Co-operative Societies, Madhya Pradesh, to relax the minimum 
quali1ications required for admission to the Junior Co-operative 
Officers Course. He said that no doubt our approach was that 
whosoever took up co-operative service should be given a suitable 
course of training in Co-operation. At the same time, the Chairman 
added, some formula, both in regard to the minimum qualifications 
and in regard to the minimum period of service in the Co-operative 
Departments or co-operative institutions would have to be pres
cribed as a general rule for admission to the Junior Co-operative 
Officers Training Course. However, he felt that the request made 
by the Registrar, Madhya Pradesh, might have to be treated as a 
special case, and some ad hoc training arrangements might have to 
be made. Shri Venkatappiah suggested that this question could be 
examined in greater detail when the report on Rajasthan which 
was recently visited by an officer of the Central Committee in this 
connection also became available. 

The Chairman then mentioned that a grant of Rs. SO 000 
for the creation of a 'Book Fund' had been received from' the 
Government oflndia and that concrete steps for utilising the 'Fund' 
would be taken within the next two or three months. To begin 
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with, he stat~, the mat~rials already available with the Central 
Committee might be gone through to see which of them should be 
got printed without delay. 

Shri Bhide mentioned about the arrangements for training 
-of junior co-operative personnel in Andhra Pradesh. He said that 
while the junior schools were primarily intended for training the 
departmental and .institutional personnel, there had been a pre
ponderance of private candidates admitted to the schools in Andhra 
Pradesh. It was not certain whether all the private candidates who 
had been trained in the junior schools were intended to be finally 
absorbed in service either in the Co-operative Department or co
-operative institutions. It wtis; therefore, suggested that the whole 
matter might be looked into by the Central Committee. 

The other items in the 110te on the subject were recorded. 

ITEM ill: Expansion of training facilities 

ITBM IV: Equating lthe Block Level Course with the Regional 
Course 

ITEM V: Evaluation of the training programmes 

The above subjects were discussed with reference to their 
main features. It was decided that the notes on the above three 
items should be sent to the Members of the Central Committee 
for Co-operative Training for further discussion at its· next 
meeting to be held at Poona on the 12th and 13th September 1959. 

ITEM VI: Introduction of Audit as compulsory subject) at the 
Madras Centre 

The Chairman stated that while provision of · instruction 
in Audit was essential, introduction of Audit as a full compulsory 
subject would not be a sound proposition and that Audit should 
be included as an· important part in the compulsory subject of 
Book-keeping and Accountancy in the Intermediate Officers 
Course. Before finalising the proposal he would like to discuss the 
matter with the Principals and ascertain their opinion. 

ITEM VII: Request from Registrar of Co-operative Societies, Punjab, 
for 52 seats in the next session of the Long-term Course 
at the Regional Training Centre, Meerut. 

Commenting on this item, ·the Chairman said that the 
request of the Registrar of Co-operative Societies,· Punjab, to. ad
mit 52 candidates to the next session at Meerut commencing in 
February 1960 could be met partially by taking as many candidates 
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as possible at the next. course at Meerut, say between 30 ~nd 40. 
but as regards the rest the Chairman suggested that they .m1ght be 
admitted at the Block Level Training Centre at Dhuri. This sugges
tion was made in view of the fact that the Committee would soon 

· be taking a decision on the question of equating the Block Levet 
Course with the H.D.C. Course and once these two were equated, 
it would not matter much whether the Punjab candidates were 
trained at Meerut or at Dhuri. The Chairman also pointed out 
that in the past the Punjab Government had made very little use 
of the training facilities placed at their disposal. 

Shri Bhide, however, pointed out ·that in some States, candi
dates were sent for training, without any definite plans for posting 
the trained men for the purpose for which they were trained. It 
appeared that they were creating something like a pool of trained 
men, to be absorbed when necessity arose. He felt that the proper 
approach to the problem wa~ relati~g training arrangemen!S. to 
specific needs rather than making special arrangements for training 
personnel for needs which might arise in future. · 

ITEM VIII : Training of co-operative farming perso1111el in Co
operation 

In dealing with the training of co-operative farming personnel. 
the Chairman mentioned that this subject had been discussed at 
some earlier meetings both of the Central Committee and the 
Standing Sub-Committee in an informal manner. He stated that 
the opinion had always been that so far as these were concerned 
training in Co-operation which was the main responsibility of the 
Central Committee would play only a small part. Further, a more 
comprehensive training in subjects like scientific farming, farm 
management and other technical matters connected with farming 
would be necessary and for such a training, arrangements would 
have to be made by the Government perhaps through some specially 
organised unit, and not by the Central Committee. The Central 
Committee could, however, help the State Governments by deputing 
its own staff for training the co-operative farming personnel in 
the subject of Co-operation. Shri Bhide stated that the Ministry 
of Community Development and Co-operation had before it a 
scheme for training co-operative farming personnel prepared by 
one of the. non-official co-operat!'r~ which had been passed on to 
the Workmg Group for exammmg the pattern of assistance 
organisation and training required for farm personnel. He suggest: 
ed that tho recommendations of the Working Group might be 
awaited. In regard to the specific request received from the Member
Secretary, Working Group on co-operative farming Government 
of India, the Chairman said that a reply might be ~ent to him to 
the effect that this question of training co-operative farming per
sonnel was discussed more than once by the Central Committee 
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and its view had been that while it was prepared to lend some 
teachers for instruction in the subject of Co-operation to any 
training unit set up for training of co-operative farming personnel, 
it was not in a position to run the whole special course for them 
in the training centres managed by the Central Committee. 

The Chairman then introduced the subject of training of 
some of the officers of the Central Committee in foreign countries. 
Among others, suggestions to this effect had been received from 
-eminent authorities like Sir M~colm Darling and Prof. Laidlaw. 
Shri Venkatappiah, Shri Bhide and the Chairman fully agreed with 
the need for such training. 

It was suggested that to start with the Committee might consider 
the desirability of sending abroad about five officers· to selected 
countries so that at the end, their experience might be pooled and 
put to immediate practical use by the Central Committee. Of these 
five, one might be drawn from the Government of India, two from 
the Central Committee Secretariat at the Reserve Bank, one from 
the Training Centres and one from the State Governments. Re
garding the question of financial responsibility, Shri Bhide said 
that as far as the Central and State Governments were concerned, 
the Government of India would make the necessary financial 
provision. Shri Venkatappiah stated that for the necessary financial 
sanction on account of the officers of the Reserve Bank and of the 
Training Centres which were directly run by it, the Central Board 
will have to be approached. The Chairman suggested that the 
Secretariat of the Central Committee should prepare more detailed 
plans which would thereafter be sent to the. Government of India 
for further consideration. The scheme could then be finalised by 
the Chairman in consultation with the Government of India. Shri 
Venkatappiah said that if a note could be prepared before the 
meeting of the Central Committee to be held at Poona on the 12th 
September 1959, this item might be discussed in fuller detail and 
a concrete shape given to it. 
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A.PPENDIX 1 

(Reference Note I relating to Sixth Central Committee Meeting) 

No. 1-73/57-Coop. ill. 

GOVERNMENT OF INDIA 

MINISTRY OF CoMMUNITY DEVELOPMENT AND Co-oPERATION 

(DEPARTMENT oF Co-oPERATION) 

2nd May 1959 
NEW DI!Lm, the 12th Vaisakha 1881 

RESOLUTION 

The Government of India in the Ministry of Community 
Development and Co-operation (Department of Co-operation), in 
consultation with the Reserve Bank of India, have decided to rc> 
constitute the Central Committee for Co-operative Training, 
constituted under thP Ministry of Food and Agriculture (Agricul
ture), Resolution No. F. 36-9/53-P.C. ill, dated the 24th November, 
1953, with the following members:-

!. Shri V. L. Mehta, Chairman 
Chairman, 
All-India Khadi and Village Industries 

Commission, 
BOMBAY· I. 

2. Prof. D. G. Karve, Member 

3. 

C/o Reserve Bank of India, 
BOMBAY. 

Shri B. Venkatappiah, 
Deputy Governor, 
Reserve l!ank oflndia, 
BOMBAY. 

.. 

4. A Representative of the Ministry of Com- ., 
munity Development and Co-operation (De
partment of Co-operation). 

S. A Representative of the Planning Commis
sion. 

6. The President, 
All-India Co-operative Union. 

7. Shri R. G. Saraiya, 
Chairman, 
Bombay State Coop. Bank, 
BOMBAY. 

" 
.. 
n 
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8. The Registrars of Co-operative Societies, 
Bombay, Madras, West Bengal, Uttar 
Pradesh and Punjab. 

MemMrs 

9. The Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India. 

Member-Secretary 

BOMBAY. 

Ordered that a copy of this Resolution may be communicated 
to aU State Governments, aU Ministries of the Government oflndia, 
Cabinet Secretariat, Planning Commission and the Reserve Bank 
oflndia. 

Ordored also that it may be published in the Gazette of India. 

(Sd,) M. R. BHIDB, 
A.dditioTUJl Secretary. 
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APPENDIX 2 

(Reference Note I relating to Sixth Central Committee Meeting) 

CENTRAL COMMITIEB FOR CO-OPERATIVE TRAINING 

D.O. Ref. No. ACD. TRG. 3607/TS. 2-59. 13th May, 1959. 

Dear Shri 

CENTRAL COMMITfEI! FOR Co-oPERATIVE TRAINING 
-RECONSTITUTION OP 

In terms of D.O. No. ACD. 2985/AC. S0-53 dated 16th Novem
ber 1953 the Reserve Bank of India had .constituted the Central 
Committee for Co-operative Training to implement the· Bank's part 
of the scheme for co-operative training. The Government of India 
have in consultation with the Reserve Bank of India decided to 
reeonstitute the Committee with the following members:-

1. Shri V. L. Mehta, Chairman 
Chairman, 
All-India Khadi and Village Industries 

Commission, 
BOMBAY-I. 

2. Prof. D. G. Karve, 
C{o Reserve Bank of India, 
BOMBAY. 

3. Shri B. Venkatappiah, 
Deputy Governor, 
Reserve Bank of India, 
BoMBAY. 

4. A Representative of the Ministry of Com
munity Development and Co-operation 
(Department of Co-operation). 

5. A Representative of the Planning Commis
sion. 

6. The President, 
All-India Co-operative Union. 

7. Shri R. G. Saraiya, 
Chairman, 
Bombay State Co-operative Bank Ltd., 
BOMBAY. 

8. The Registrar, Co-operative Societies, 
Bombay State, 
POONA. 

Member 

.. 

" 

" 

" 

" 

.. 



9. The Registrar, Co-operative Societies, 
MADRAS. 

10. The Registrar, Co~operative Societies, 
West Bengal, 
CALCUTTA. 

II. The Registrar, Co-operative Societies, 
Uttar l'radesh, 

12. 

LUCKNOW. 

The Registrar, t.;o-operanve :SOCieties, 
Punjab, 
JULLUNDUR. 

Member 

.. 

" 

" 

13. The Chief Officer, 
Agiicultural Credit Department, 
Reserve Bank of India, · 
BOMBAY. 

Member-Secretary. 

2. The Reserve Bank will meet the travelling and halting 
expenses of the members of the Committee (other than the official 
representatives of the Government of India and the Planning 
Commission) who come to Bombay from outside to attend the 
meetings. The officials (other than those mentioned above) will be 
.reimbursed their expenses on the scale admissible to them under 
their respective rules of service, while the non-officials will be paid 
halting and travelling allowances on the basis admissible to the 
senior officers of the Bank. A memorandum showing the scale on 
which the travelling and halting allowances are paid to the senior 
officers of the Bank is enclosed. 

Yours sincerely, 
V. SIVARAMAN. 
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,MEMORANDUM 

(a) Travelling Allowance : . 

(i) One first class or air-<:onditioned class, where available. 
return fare by rail. or return fare· by air if the journey is 
performed by air . . ··· 

(ii) One-third class fare for servan~ if taken.· 

(iii) Actual cartage, transport and coolie hire. 

(b) Halting Allowance .; 

,Rs. 20 per day. , 

N.B.-The halting allow~nc(; .during the period of transit will 
be:· paid at the rate of Rs. 20 per diem. 



APP$NDIX3 

(Reference Note I relating to Sixth Central Committee Meeting) 

STATEMENT OF EXPENDITURE IN RESPECT OF REGIONAL CO-OPERATIVE 
. TRAINING CENTRES 

,:; (July to June) 

•... 
Centre 1952-53 1953-54 1954-55 1955-56 1956-57 1957-58 1958-59• 

--·-
Poo~ 

Senior and Intermediate Offioen Courses .. 50,272 92,118 2,45,678 2,42,358 2,73,995 2,81,004 2,97,544t 
-

.·. 
Iiitermediate Officers COurses : .· 

Madraa , • . . I '' ;,• . : - · . .. 
99,779 1,02,711 78,966 82,.,6 82,192 .. .. .. .. .. .. - -

Meerut .. . . .. . . . . - - - 20,933 · . 84.9~ 74,312 1,00,023 . '· 

Indore.-- ... .... ,_ ...... ... -.... ... ·-·· R···---- .. - -.-, .. , ... , -- - ~ - -
r -,...819 

43,348 61,376 86,095 94,580 
~ 

Rancbi .. .. .. .. . ,. '· . . .. - ' ~ 87,426 1,13,304 1,06,892 1,05,935 
. ' ' 

.. ' ' ' .. ·- · 
Total .. 50,272 92,118 I 3,90,336 4,96,776 6,12,627 6,30,459 ~.80,274 

• Fiauroe"subjoct to audit. 
flncludel a.. 36.000 belna tbll oa atribution oltbe Bomb&~ i1ate Co•opcratl .. UatoA. 



.APPENDIX 4 

(kference Note I relating to Sixth Central Committee· Meeting) 

STATEMENT OF EXPENDITURE IN RESPECT OF THE SPECIAL COURSES AT THE 
REGIONAL CO-OPERATIVE TRAINING CENTRES 

(July to Juno) 

Centre 1955-56 I 1956-57 1957-58 1958-59° 

Short-term Course on Co-operative Marketing I 
Poona .. . . . . .. .. .. .. 31,929 56,916 37,632 51,390 

Madras .. . . .. .. .. .. . . - 3,260 73,928 65,657 

Rancbi .. .. .. .. .. .. .. - 8,786 I 78,338 73,054 

Indore .. .. .. .. .. . . .. - - 32,398 51,203 

Meerut . . .. .. .. .. . . .. 1,404 76,217 47,877 53,604 

Short-term Course on Land Mortgage Bankina 

Madras .. .. .. .. .. .. .. 4,653 49,974 51,651 58,171 

-- I 

I Total .. 37,986 1,95,153 3,21,824 3,53,079 

• PJagna nbjec:& co audic. 

. 
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APPENDIXS 

(Reference Note I relating to Sixth Central Committee Meeting) 

STATEMENT OF EXPENDITURE IN RESPECT OF BLOCK 
LEVEL CO-OPERATIVE OFFICERS TRAINING CENTRES 

(April to March) 

Ccntn: 1955-56 19S6-S7 19S7-58 1958-59° 

Rs. Rs. Rs. Rs. 

Hyderabad .. . . 53,786 70,650 83,941.16 1,08,883.49 

Gopalpur-on-Sea .. 58,808 1,14,812 1,44,030.26 1,32,177.65 

Bbavnapr .. . . 22.210 96,818 1,24,936.39 77,264.63 

Kota .. . . 24,231 1,19,594 11,21,691.66 1,23,889.99 

Tirupathi . . . . ·23,812 80,366 . 84,032.92 1,00,577.96 

Faizabad . . .. - 1,68,435 1,53,276.29 1,30,011.00 

Dhuri . . .. - 68,652 1,40,169.34 1,11,484.47 

Kalyani . . .. - 77,522 1,00,413.35 1,19,492.9!1 

Total .. 1,82,847 7,96,849 9,52,491.37 !1,03,782.18 

• Plpmas aubjol:t to audit. 



APPENDIX6 
(Reference Note I relating to Sixth Central Committee Meeting) 

CO-OPERATIVE TRAINING COLLEGE, POONA 
SBNIOR OFFICBRS COURSB 

I to XI Session XII Session XIII Session XIV Session 
Name of the Steto deputing the 

candidates I D I D I D I D I 

- ~-- --·---
Anclhra Pradesh .. .. .. 17 IS - - - - 2 I 
Assam .. .. .. .. 22 1 2 I 2 I 1 I 
Bihar . . . . .. .. 31 2 4 - - - 4 -
Bombay .. .. .. .. 26 17 6 1 9 s 4 1 
Himachal Pradesh .. .. .. 9 4 1 2 I - - -
Jammu and Kashmir .. .. 12 2 2 - I - 2 -
Kerala . . .. .. .. 7 I I 2 I - I -
Mysore .. .. .. .. 14 4 2 - 3 - I 2 -
Madras .. .. .. - 12 - 3 - 3 - I 
Madhya Pradesh .. .. .. 38 13 - I 4 - I 2 
Orissa .. .. .. .. 12 - 2 - 2 - 2 -
Punjab .. .. .. .. 9 I2 - 2 - 2 I -
Rlijasthan .. .. .. .. 18 6 2 1 2 2 2 2 
Uttar Pradesh .. .. .. 2 10 I 3 - I 2 I 
Mani~ur .. .. .. . . 3 2 - - - - - -
West engal .. .. .. II 6 2 I 2 - 4 I 
Indian Universities .. .. .. - I - - - - - -
Poreisn countries .. .. .. 2 - - - - - I -
Delhi ... .. .. .. - - - - - - - I 

Total .. 233 114 2S 17 27 14 29 11 

D - Departmer:Ltal. t •lnsdtutiOD81. 
Ito XI Sessions comp1etoc! before tho date of the last meet~orthe Central Commhtea,t.c., 9th September 1958. 

No. of candidatoa 

Alleady Under· com· soma pletocl 
trainins training 

32 3 
3S 2 
37 4 
64 s 
17 -17 2 
12 1 
23 2 
18 I 
56 3 
16 2 
2S 1 
31 4 
17 3 
s -

22 5 
I -
~ I - I 

430 40 

XII Session f'rom 23rd 4-pril 1958 to 22ocl October 1958. 
XIII Sea.sioo from 17th November 1958 to 16&b May 1959. XIV Seaion from 1st Juao 1959 to :Jist D«cmber t9S9. 

-~ 
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APPENDIX 7 

(Reference Note I relating to $ixth Central Committee Meeting) 

CO-OPERATIVE TRAINING COLLEGE, POONA 

INTSRMI!DIATB OFFICERS COtJRSB 

I No. of candi-
I to VI Sessious VII Session• dates 

(Completed) (In progress) 
Name of the State AI-

depnting canclidates 

I 
ready Under com- train-

D I p D I p pleted ing train-
ing ------ --

Bombay . . . . 137 64 6S S2 20 .. 266 n 
Assam 2 . . . . . . . . .. 2 . . 
Himachal J>O.d.sh : : 2 . . . . . . . . .. 2 . . 
Kerala .. .. 10 . . .. . . . . . . 10 .. 
Madras .. .. .. 1 . . . . . . .. 1 . . 
Bihar .. .. 1 "2 . . . . . . .. 1 .. 
Andbra .. .. 1 .. . . . . . . 3 .. 
Madhya Pradesh .. 33 6 .. .. . . .. 39- .. 
Maoipur .. .. 1 .. .. .. . . . . 1 .. 
Orissa . . .. I .. .. . . .. 1 .. 
l'm\iab .. .. ... 2 .. . . .. .. 2 .. 
Rajasthan . . . . s .. . . . . .. .. s .. 
Tripura . . . . 2 .. . . .. . . .. 2 .. 
~ .. . . 1 .. . . .. . . . . 1 .. . . .. 1 . . .. .. . . . . I .. 
My sore . . . . 3 . . . . . . . . .. 3 .. 

Total .. 200 7S 6S S2 20 .. 340 12 

D-Departau~ntal. lc:~Institutional. P•Private. 
• FroiD lit 1ul)! 19.59 to 30th lunc 1960. 
Note :-The Centro serves the needs of Bombay State. Prior to the commMMWD•nt ot &be 

Couno at other Centres, candidates from other StaleS were also admitted. 
Nt~te :-I to V Sessiona were compJetcd. betoro the date gflqt meeting o!Con&ral Committee. 

;.o., 9lh Soptembe< 19S8 aad VI -.,. wu ia pro ...... 
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APPENDIX S 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, 
MADRAS 

INTI!RMIIDIATE OFFICERS COURSE 

I to V Ses-
Number of 

VI Session• candidates 
sions (In progm;s) 

Name of the State deputing 
(Completed) AI· 

ready Under-•he candidates com- = D I D I pleted 
train- ing 
ing 

--------
Andhra Pradesh 0 0 0 0 0 0 12 31 2 11 43 13 
Kemla 0 0 0 0 0 0 oo S2 13 7 6 6S 13 
Madras 00 00 00 00 Oo 38 2 38 2 
Mysore 0 0 0 0 0 0 00 18 s 8 0 0 23 8 
Assam 0 0 0 0 0 0 0 0 2 1 0 0 0 0 3 0 0 

Bihar o o 00 00 00 00 3 00 00 00 3 00 

Bhopal Oo Oo 00 oo 2 00 00 00 2 00 

Coorg 0 0 0 0 0 0 00 2 0 0 0 0 0 0 2 0 0 

Hyderabad o o 00 oo oo 4 Oo 00 00 4 Oo 

Madhya Pradesh oo 00 00 I I 00 00 2 • 0 

Madhya Bharat 0 0 0 0 0 0 3 2 0 0 0 0 s 0 0 

Orisaa 0 0 0 0 0 0 0 0 3 00 0 0 0 0 3 0 0 

Saurashtra 00 00 00 I 3 00 00 4 00 

Tripura 0 0 00 oo oo 2 0 0 0 0 0 0 2 0 0 

V"mdhya Pradesh 0 0 00 0 0 1 0 0 0 0 0 0 I 0 0 

Nepal o o oo 00 00 00 oo Oo 00 oo Oo 

Pondicherry 0 0 00 oo Oo oo 00 00 oo 00 oo 

Total 0 0 106 94 17 19 200 36 

• Fmm 15th July 19" to 13th J..,. 1960o 
NDI~: I to IV Seslloas were completed before tbe date of' last Central Com:nittce moolinl, 

J.o., 9th September 1958, and V Session wu in progress at lbo time or mootiq. . 
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APPENDIX9 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, RANCill 

INTI!RMBDIATI! OFFICERS COURSE 

I to V Sessions VI Session• No. of candidates 
Name of the State 

(Completed) (In progress) 

deputing the I Already Under-candidates D I D I I com· going pleted training training ---
Assam .. .. 16 3 1 1 19 2 
Bihar .. .. 78 - 1 - 78 7 
Manipur . . .. 8 3 8 1 11 9 
Orissa . . .. 24 I 4 - 25 4 
West Bengal .. 18 3 - - 21 -
Tripura . . .. 13 1 4 1 14 5 
Bhopal •• .. 4 - - - 4 -
East Punjab .. .. - 1 - - I -
Himachal Pradesh .. 1 - - - 1 -
Pepsu .. . . "1 1 - - 2 -
Saurashtra .. 4 - - - 4 -
Uttar Pradesh .. 1 s - I - 6 -
Nepal (Under 

Colombo Plan) .. 1 - - - I -
Total .. 169 18 24 3 I 187 27 

D-Depa.weotal. I •lastitational. 

•From 1st July 19S9 to 30th May 1960. 

Not,.- I to IV Sessions were complc&cd before tho date of last meeting of tbo Central Com~ 
mhtee. i.e .• !jllth September 1958, and V Session \Vas in proaress at the timo ofmec&ina. 
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APPENDIX 10 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MEERUT 

lNl'ERMI!DL\TB OFFICERS COURSI! 

N .... ortboSialc-lios I 
Number 

1 to III Sessions IV Session• or candidates 
(Compleled) (In proarcss) . 

tbe canclida&cs Already Under-co .... 
go!"" 

D I pleted. D I Private - -------.·- -
UttarPndesh .. .. I 33 4 - II 38 II 

Punfab .. .. .. 3 II - I 5 14 • 6 

Jammu aacl ICuba:lir .. 9 - - - - 9 -
Himachal Pradesh .. .. 12 - - 3 - 12 3 

Delhi •• .. .. .. 6 I - 6 2 ' 8 

Nepal •• .. .. . . - - - - I - I 

Total .. 31 45 4 10 19 80 29 

D-Deparune.ntal. t-IDStitutfonal. 
• Ftom 20&b Pebrurary 1959 to 19th January 1960. 
Not• :-1 aDd II ScssioDS were completed betorc the date of lasuncetiq of Central Committee 

i.e .• 9th September 1958 and Ill Session which wu in progress came to an cnd on IC!ith Januari 
1959. 
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APPENDIX 11 

(Reference Note 1 relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, INDORE 

lNTilRMBDIATB OFFICERS COURSI! 

No. of cancU· 
I to Ul Sessions IV Session• elates 

(Completed) (In progress) 
Name otState dcputiq: Already Under· lho caDdi4atcs com-

D 1 D I pleted going 
p 

llaialua traiiWt& ---- ---- -- --
Madhya Ptaduh .. .. 54 l 22 17 10 77 17 

Rajasthan .. .. .. 26 - 2 1 - u· 7 

.. .. .. .. 1 - - - - I -
Vlndhya Pradesh .. .. ' - 1 - - 4 -

Total .. 84 I 15 14 10 110 34 

»-Departmental. I•Justitutioaal. P•Ptiftte. 

• Prom lSth Jau~ 1959 to 14th December 1959. 

Note :-1 andUSessions wetecomplcled befotethedaccoflast. Meeting of Central Committco, 
i.e., 9th September 1958 and Ul Scuioo wbicb was in pro&ren r:aDM &o IUl end o.a Uth Decem~ 
ber 1958. 



Name of State deputing 
candidates 

Bombay .. , .. 
Madhya Pradesh .. 
Mysore .• .. .. 
Rajasthan .. .. 
Andhra Pradesh .. 
Assam ' .. .. .. 
Bihar .. .. .. 
Delhi .. 
Himachal Pradesh .. 
Jammu and Kashmir .. 
Madras .. .. .. 
Orissa .. . . .. 
Kerala .. .. .. 
Uttar Pradesh .. 
Malaya (Foreign trainee) 

Total 

APPENDIX 12 

(Reference Note I relating to Sixth Cent rat Committee Meeting) 

CO-OPERATIVE TRAINING COLLEGE, POONA 
SPECIAL SHORT-TBRM COURSE IN co-oPERATIVE MARKBTJNG 

I to VI Sessions VII Session VIII Session IX Session 
(Completed) (Completed) (Completed) (In progress) 

D I D I D I D I 

.. 16 17 4 - 10 - 3 -.. 14 1 - - - I s 2 

.. 11 2 2 - 4 4 4 -.. 3 - - 1 - - 8 -

.. 29 1 - - - - - -.. 2 - - - - - - -.. 12 - IS - 11 - I8 -

.. I - - - - - - -.. - - - - - - - -

.. - - - - - - - -.. 19 2 - - - - - -

.. 2 I - - - - -

~ 
.. 11 I - - - - -.. 9 - - - - - -.. - - I - - - I 

.. 129 2S 22 I 2S s 39 

No. of candidates 

Already Under 
trained training 

47 ~ 
16 7 
23 4 
4 8 

30 -
2 -

38 18 
I -

- -
- -
21 -
3 -

12 -
9 -
I I 

207 41 

»-Departmental. l•lnstitutional. 
Noll; 1- State~ aerved by the Centre arc Bombay. Madhya Pradesh, My1orc and Rajasthan. Prior to the commonccmcnl or tho Courao at tho Other 

centres, candidates from other Statu were also ~tted. 
Note: 2-1 co VI Sessions from 15th February 1956 to 27th August 19S8. Vnr Session rrom 23rd february 1959 to 22nd Juno 1959. 

VII Sasion &om 22nd September 1958 to 21st January 1959. IX Seuion from 6th Jull_19.~ to 5th November J9S9. 
Noll : 3-1 to VI Soasions completed bcforo tho clato oftho 1at IQCCiint of tho Cootral Codllllittoo for Co-opcrat"" TI'Uiio& f,o., 'Ut Sopteulbtt ''''· 

-



APPENDIX 13 
(Reference Note I rdating to Sixth Centra{ Committee Meeting) 

REGIONAL C()..QPERATIVE TRAINING CENTRE, MEERUT 
SPBCIAL SHOR'l'·TBRM COURSB IN CO-OPERATIVE MARKETING 

to V Sessions VI Session VII Session VIII Session IX Session 
(Completed) ·(Completed) · (Completed) (Completed) ·(In progress) 

Name of State deputing candidates 

D I D I D I D I D I 
. -------------- ------

Assam .. .. . . . . . . .. 19 - 2 - 2 - 3 - 3 -
Bihar . . .. .. .. . . .. 1l - 7 - 12 - 13 - II 7 
Delhi .. .. .. .. - - - - - - - - - -Himacbai i>radeili .. .. .. .. 2 - 4 - - - - - - -
Jammu and Kashmir .. .. .. .. 1- - - - - - - - -
Mani~ur .. .. .. .. .. 2 - - - - - I - - -
Punja •. .. ... .. •.• . .. 19 9 - 3 - I 3 - 2 3 
Tripura .. . . .. .. .. .. - - - - - - - - - -
Uttar Pradesh .. .. .. .. .. 64 - - - ' ! - s - 10 -
Orissa .. .. .. .. .. 9 - - - - - - - - -
Rajasthan .. .. .. .. .. 2 - - - - - - - ,_ -
West Bengal .. .. .. .. .. 2 - -'- ~ - - I - - - -

133 '9 13 3 IS 
'. 

I 2S 26 10 ·rota! .. 1 -
' 

I No. of 
candidates 

AI· Under ready train· train· ing ed ----
26 3 
45 18 - -

6 -
I -
3 -3S s 

- -
70 10 
9 -2 -
2 --199 36 

D•J)epartmcntal. 1-tastitutlonal. 
Note I.-states served by the ceatro arc Assam, Bihar. Delhi. Himachal Pradesh, Punjab, Jnmmu and Kashmir, Manipur, Tripura and Uttar PrACiab. 
Note 2.-1 to VI Sessions from 20th May 1956 to 25th September 19S8. · 

VII Session (rom 27th October 1958 to 26th February 19!19. 
'1111 Session f'rom 30th March 1959 to 29th July 1959. 

JX Session commeacod on 17th August 1959, 
Note 3,-1 to V Scsaiolllcomplotod betonJibo elate oftbo last meotial oTtbo Ccatrat Cotmnineo, i.e., 9tb Soptember 1958, 



A.PPENDIX 14 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MADRAS 

SPECIAL SHORT-TERM COURSE IN co-OPERATIVE MAllKETJNO 

ltoiDSes- IV Session sions (Com· 
pleted (Completed) 

Name of State deputing candidates 

D I 

Andlira Pradesh .. .. .. .. 40 -
Kerala .. .. .. .. .. .. 2 2 
Madras .. .. .. . . .. .. 28 -
Orissa .. .. .. .. .. 10 -
WestBenPt .. .. .. . . .. s -

Total .. BS 2 

D-Depariii>OAtal. 
Admlss.iou in prosress md as such fleures are tea.l&tivo. 

NDN J.~pacity of the coune II to baiD. 30 candidates per seuioa. 
Nole 2.-I to IV SessioDI from lS&h JUDe 19.57 to 3rd December 1958. 

v Soooioorrom 15th-1gss to 13th At>ri1199, 
VI Soooion from Ill May 19Sg to 31st A\18USI 1959. 

VII Soooioo Will oommOilCO from 14th Septomber 199, 

D I 

8 s 
1 -
8 -
4 -
2 -

23 s 

V Session VI Session 
(Completed) (Completed) 

I 

D I D I 

18 - 12 -- - - -
9 - 10 -- - - -- - 4 -

27 - 26 -
1-JmtiN.tiODIII. 

vn Session• 
will com-
menceon 
'14-9-1959 

D I 

----
11 8 
- 2 -

4 -
5 ,..... 

20 10 

NM' 1-1 to 111 Seui.oDI were comple&ecl botore the date otlut meolio& oltba Ceo.tral Collllllitlee. f.e., 9tb September 1958. 

No. of 
candidates 

AI-
ready Under-

train-train· ing ed ----
83 19 
s 2 

ss -14 4 
11 5 

168 30 



... .. APPENDIX IS 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, RANCHI 
SPECIAL SHORT-TERM COURSE IN CO·OPEllATIVB MARKETING 

I and n Sessions m Session IV Session V Session No. ol candidates 

Namo of Stato deputing candidates 

-· 
.. .. 

ihar 
ammu WI Kliihmir 

Assam 
B 
J 

anipur .. 
rissa .. .. 

M 
0 

ripwa .. 
liar Pradesh 

T 
u 

est Bengal .. 
om bay 

achal Piadesh 

w 
B 
Him 
K erala •. .. 
M ysorc .. 

crab .. .. 
ajasthan .. Pun 

R 

.. . . .. . . .. .. .. .. .. .. .. .. .. . . .. .. .. .. .. .. .. .. .. ... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 
Total .. 

(Completed) 

D I 

7 -
4 -- -
3 -
4 -
4 -19 -

14 4 
- -s -- 2 
- 2 - 3 

1 -
61 11 

(Completed) (Completed) (In progress) 

D I D I D I Alroa!f train 

t--·- ---
I - 2 - 2 - 10 
S· - 8 - 16 - 17 

- - - - - - -- - - - 3 - 3 
4 - - 1 - - 9 
2 - - - 3 - 6 
9 - 16 - IS - 44 
4 s - 4- 3 3 31 - - - - - - -- - - - - - 5 
- - - - - - 2 
- - - - - - 2 
- - - - - - 3 - - 2 - - - 3 

25 5 28 5 42 3 13S 

D-Departmental. . l•lnlhtatronal. 
NtJtll1--5tates served by tho contre are Assam, Bihar, 1ammu and Xubmlr, Manfpur, Orissa, Trlpura, Uttar Pradesh, and West BenaaJ,. 
Prior to tho c:ommew:emeo.t of lho course at tbo other centra candidates Crom otbet Statcl were also admitted. 

Under 
training 

2 
16 -
3 -
3 

15 
6 ------

45 

Not~ 2-1 to Ill Sessions from JSth May J!JS7 to 31st December !958, IV Session &om 15th January 1959 to 14th July 1959, V Sculon lrom. ltd 
Auaust 19S9 to 2nd February 1"0. 

11•11 3-ltoll Seuiou wore completed before the date of lut mcetlna of tho C'Antral Committee, i .... 9th September 1958. 

-~ 



APPENDIX16 

(Reference Note I relating to Sixth Central Committee Meeting) 

REGIONAL CO..OPERATIVE TRAINING CENTRE, INDORE 
SPECIAL SHORT-TERM COURSB IN co-oPERATIVE MARKETING 

I Session H Session m Session IV Session 
(Completed) (Completed) (Completed) (In progress) 

Name of State deputing candidates 

D I D I D I D I 

Andhra Pradesh .. .. .. - - - - - - - -Bombay .. .. .. .. 2 3 - I I I - -
Delhi •. .. .. .. - - - - - - - ~ 

Himachal PradeSh .. .. .. - - - - - - - -Jammu and Kashmir .. .. - - - - - - - -
Kerala •. .. .. .. - 4 - 7 - 2 - 2 
Madhya Pradesh .. .. .. - 10 - 4 - 8 5 3 
Madras .. .. .. .. - - - - - - - -Mysore .. .. . . .. - - - - 4 2 - -Punjab •• .. .. .. .. - - - 7 - 2 - 4 
Rajasthan • . . . . . .. - - - - 9 - IS -Utlar Pradesh (as a special case) .. - - - - - - 10 -

Total .. 2 17 - 19 14 15 30 9 

D-Deparunentat. 1-Institutlonal. 

No. of candidates 

Already Under 
trained trainillg 

- -8 -- -- -- -
13 2 
22 8 - -
6 -9 4 
9 IS - 10 

67 39 

Not' t-t to II Sessions !tom. lSt.h November 1951 to 8th December l958. 111 SOAion rrom Sib Ja11111r7 19$9 to 4th JuJJ J!JS!J. IV Session hom 
3rd Auaust 1959. 

N(Jt~ ~tales aervcd aro Andhra Prade.sh, Bombay, Delhi, Himachal Pradesh, Jammu aad Kaslunlr, Ketala, Mad.ru, Madhya Pradesh, M)'aoro. Punfa'b 
aad RaJasthan. 

Not• 3-Sealoa I was C:Otn1'1tted bet'on tha date of tho lutmeetfn~r oflhe Cont.ral CommiU.CI, I.e., tell SepleiDber I!JJ8. 



179 

APPENDIX 17 

(Reference Note I relating to Sixth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES 
TRAINED IN THE SPECIAL COURSE IN CO-OPERATIVB 
LAND MORTGAGE BANKING AT REGIONAL CO-OPERA· 

TIVB TRAINING CEJIITRE, MADRAS 

No. of 
Ito IV V ScssiOD VI Scssioa VIIScssiOD --s-;oas (Complew!) (Comp!ewl) (Ia pro.,...) 

State 
(CompleWI) ~ tJadeo. ..... ...... 

p!oted ...... 
D I D I D I D 1 - ... - f-- ' .... 

Aadbra Praclcsh 19 I 
' . 6 I 6 - 6 -· 3J • Aaam .. .. ·a - 2 - 2 - 2 - 12 2 

Bihar .. . . 23 - - - 3 - 5 - 21 5 
llomM7 .. .. 3 14 - 5 ' - s 28 s 
Kerala .. 3 1 - 4 2 2 - I 18 I 
MadmPmtoih .. 6 3 - - I - JO 
Madru ... . . 18 8 3 6 5 - - 1 40 , 
Mysore .. .. 4 I 4 - 4 - 4 - 13. 4 
Orista .. .. 4 - 4 - 2 - 2 - 10 2 
Puajab .. .. 6 - - - - I - - 1 -RaiosthaD .. 4 - - - 2 - .. - 6 4 
Uacar Pradeah .. 2 - - - 4 - 3 - 6 3 
WO!tllenpl .. 10 - 2 - - - 3 - 12 3 
Mo- .. 2 - 1 - - - - - 3 -Tripura :: .. I - - - - 2 - 1 2 
Hlmacbol Ptadesh .. I - - - I I - - 3 -

Total .. 114 34 22 16 31 II 31 II 228 42' 

D-Deport=ntal. I~I..UOitioDal. 

NtW -t to IV Sessions were completecl before the date of last mcetiaB of tlae CeatniJ 
Committee. l.e.,o91b ScplcmboT 1958. 

V Session from 13lb JUDO 19S8 to 12lb October 1958. 
VI Session from 14lb N.-.ber 19.S8 to 13lb Morcb 1959. 
Vll-ltom !Sib ~- 1959to 14lb October 19S9 



1. 

2. 

J. 

APPENDIX 18 

(Reference Note I relating to Sixth Central Committee Meeting) 

STATEMENT SHOWING THB PROGRESS OF TRAINING IN THB BLOCK LEVEL 
CO-OPERATIVE OFFICERS TRAINING CENTRES 

Dates of No. or No. of 
No.ofthe Dates of caadJdatcs Place where tho ceatre fs located States served Soosion lcorm:t~enco~ lc•nclusloa candidates UDder R.ema.rb ...... lralned trainina 

(I) (2) (3) (4) (5) (6) (1) (8) 

Oopalparooa.S.. (122) .. • . Bihar and ort:ua .. . . .. I 15-IG-55 14- 8-56 79 
II 1-11-56 3G- 9-57 91 

III 1-11-57 31).. 9-58 97 
- 273 

IV 1-11-58 3G-9-59 105 

KaJvanJ (73) .. .. . . .. West Bensal, Anam, Manlpur, I 1- 6-56 31• 3-57 41 
Tripum and N.B.F.A. .. .. II 1- 7-57 31- 5-58 67 

Ill 1- 7-58 31-~9 52 - 160 
IV 1- 7-59 31- 5-60 41 

Falzabad(l50) .. .. .• Uttar Pradesh .. .. . . I 1- 6-56 31- 3-57 142 
II 1-5 -57 31- 3-58 121 
III 1- 5-58· 31- 3-59 78 

IV I- 5-59 31- 5-60 
~ 341 

llO 

Dburi (45) .. .. . . . . Punjab, Jammu and Kashmir I 1- 5-56 28- 2-57 14 
Hilllacbal Prad .. h and Delhi II 1-~7 31- 3-58 67 
Aclm. .. .. .. .. III 1- 5-58 31- 3-59 41 

IV I- 5-59 31- 3-60 
1-- 122 

36 

Dhuri (Short•tenn coune) .. .. Punjab .. . . .. . . I I- 7-56 14-11-56 15 As 8 special C810 QD.a 
II 15-11-56 31- 3-57 23 dldatet from Ut 
Ill 16- 9-57 31- 1-58 17 PradeJh are admitted 



IV 1- 2-58 15- 6-58 12 to Dhuri from II v 1·11-58 15- 3-59 16 Scslioa. V.P. QD• 
83 Nllt didatcs -Uainod ao 

rae are 1957-5s--t2, 
1~58-59-21 and 30 
candidates are UD.• 
do~oifts tralo!Ds In 
l9S ~ Sossioo. 

tThls courso hat been 
T"-thl (180 per,.... m 3 ..... .,) 

discoDtfnued. s. Madras and Andbra Pradosh I 25- 1-56 ~- 5-56 39 
II 25- 5-56 8- 9-56 37 

Ill 24- 9-56 8- 1-57 26 
IV 23- 1-57 7- 5-57 34 v 23- 5-57 6- 9-57 35 
VI 2:1- 9-57 5- 1-58 35 

VII 21- I-58 s- 5-58 39 
VIII 21- $-58 4- 9-58 ,. •Ioclude.s ODO C&lldi• 

IX :20- 9-58 3- 1-59 55 date from Jordan. 
-X ~~- 1-59 s- 5-59 40 

395 
XI 19- 5-59 3- 9-59 42 ... 

6. llllavaaaar (801 •• Bombay I 20- 2-56 19-1:1-56 49 00 
11 u .. :1-57 14- 1-58 88 -m 15-:1-58 14- 1-59 34 

171 
IV J6- 2•59 14- 1-60 70 

7. J(ota (104) . • Rajasthan and Madhya Pradesh .. I 21· 1-56 20-11-56 16 
II 4- 2·57 3- 1-58 86 
Ill s- 3-58 :1- :1-59 75 

247 
IV 18- 2-59 17- 1-40 96 

i. fudorabad (81) . . ~raorc. Audbra Pradesh and JC.erata I 17-10-55 ·16- 9-56 53 As a s~l ease caa.-

AI :lS..IP.,56 11-N? 36 ~ldatos from Bom· 
28-10-57 27· 9--sB 64 bay aro admlttocl to 

153 dUs CODlro. Tho 
lV 13..10-58. 1,2- 9-59 42 ..llUDlbcr of Bombay - - "'nd!<loleo uaiaod 

1.945 4U and undor tnllllin8 • 
1957•58-SJ .a.~ 
1958·59- • 

Nolo:-Pfsum In brocketo-t.aaclionodlntako capodty"' Modon, 



OPENDIX19 

(Reference Note I relating to Sixth Central Committee Meeting) 
STATEMENT SHOWING THE LOCATION OF THE JUNIOR.CO.OPERATIVB OFFICERS TRAINING 

SCHOOLS, NUMBER OF COURSES COMPLETED, CAPACITY OF- THE· SCHOOLS. 

Name of &be Stall 

NUMBER OF CANDIDATES TRAINED, AND UNDER TRAINING AND THE 
GRANTS-IN-AID SANCTIONED TO THE SCHOOLS AS ON 30m JUNE 1959 

No. or 
candldatet Grant-In-aiel SADCiloued '?o 

Date or who bavo cbl OoutJ)IDCJlt of IDdia or 
co~lcted I commence- tho &rain· ment·ofthe No. or car.ci"' ~r Ina, but No. of' 

lit session olbe -.lldalll Location of the tcbool uaclttebo ........ ochoolper ... whoso under oomptetod lralDOd I'IIUIU acbcmo of ,.., 
bavo not tra1nina 

the Central yet bcoa IP5S-6 1956-7 JP57-8 Collllllitteo made 
aval1ablo 

- .... 
Rl. Rl. Rs. 

P,.d.,Jo .. •. Ana•tac .. .. 1- 7-1955 4 160 187 164 N.A. - 8,348 12,769 
2. H,dua I (Ccnlrlll 

160 196 

B 

,_ 7-1956 3 29 376 55,293 30,264 Co-op,las1/ • • " -3, H~mbad I (Co-op. 
4-10.1955 4 160 55 19 64 33,060 32,890 13,383 . College),, , . 

4. Rajahmuodey .. .. 1- 7-1955 4 160 370 188 N.A. - 14224 20,059 .. .. 5. Jo)'laoar .. ~ 1- :1-1956 ' 80 82 17 N.A. - 1z:40o 27,600 
6. Tozpur (olosecl 

2-· !H957 3 80 75 41 1-4-59) . • .. - - - -
"" .. .. 7. Deoabar .. .. 22-10.1956 5 160 69 286 N.A. - ll,456 33,141 

8. Pusa .. .. .. 1- 4-1956 6 160 260 146 N.A. 5189 35,694 33,141 
9. Raochl .. .. 19- 9-1955 7 160 338 165 N.A. 18:632 36,600 34,930 

omb4y .. .. 10. Auransabid .. .. 1- 4-1~-'8 2 160 62 - 11 - - -ll.Bba"""""' .. .. 16- 7-1955 1 80 206 - 67 u.GOO 1}.175 19,581 
l2. Jalaaon .. .. .. ,_ 1-1951 4 160 233 - 97 ,300 31,100 
13. Naapur •. .. .. 1-10.1~55 7 160 387 - 73 13,637 31,500 33,766 
14. Patao .. .. .. 1- 1-1957 4 160 143 - 95 - 6,300 16.900 
IS. Poooa .. .. .. 1- !1-1955 7 160 386 - . ~9 56,142• 96,800• 31,87!5 

16. -· 
.. .. .. 1-. ,_,~, 7 160 387 - 86 56,142• 96,800• 24,37!5 

......... 

Oraat•in-
aid rooom-
a:tondocl by 
tboContral 
Comm1Ltco 

19$8.P 

Rs. 
13,065 

68,503 

28,334 
33,135 
26,605 

-23,363 
32,794 
23,926 
27,1~8 
23,300 
·31,280 
30,746 
24,6ll 
31,288 

. 28,8!51 

-~ 



"'"" ..... ,.,.,.,, ... ,. Delhi .. .. .. 8-10..1958 - 8G -HrwuuhiJI hiMklh .. 18, Sllllla , • .. .. 15-4-1954 ' 8G 134 
Jiunmu tmtl Klu11ml1' 19, S=r , . .. .. 6- 2-1956 6 100 76 
JC.IVI/4 • • • , zo. K odo .. .. 21-ICH955 6 120 332 

21. Tri<:hur .. .. .. 1-11-1958 1 80 -:U.TriYaodrum .. .. 1-11-1955 1 80 151 . 
Mrulh]I<J PI'DIIall .. 23, A~ ,, .. .. 1- 7-1955 7 160 363 

24, Ja a1pur .. .. 5- 6-1956 6 160 275 
25. Nowaoaa .. .. 1- !1-1955 1 160 264 - .. , . 26. Coimbatoro .. .. 16- 4-1956 5 160 357 
27. Madru ... .. .. 15-4-1955 5 160 301 
28. Madura! .. .. 1- 8-1956 4 160 287 
29. Tanjon , . .. .. II- 7-1955 5 160 416 

Manlpur .. .. 30. lmpbal .. .. .. ~ 2-1956 5 80 11 
My,.,. .. .. 31. Dharwar .. .. 1- !1-1955 7 160 368 

32. Maara .. .. . . 5-10..1955 1 160 138 
33, Mysoro . . . . , • 1- 6-1956 6 160 204 - .. .. 34. Culladt ... .. .. II- 7-1955 II 160 247 
35. Oopalpur-onaSea--J •• 15-11-1956 4 160 246 
36. Oor.:lpiiM>II.se.-11 •• 16- 7-1956 1 160 191 

I'UII/Db .. .. 37. Jul uailur .. .. 1- !1-1955 9 160 293 
38. Patiala I .. .. 2- 1-1956 } ' 160 129 39. Patiala II .. .. 1-11-1958 

&/lutlllm .. 40. l:J:.ur .. .. .. 1- 4-1955 9 160 200 
41, J ~ .. .. .. 1- 9-1958 I 160 37 

flruv Prubth .. 42. Bill , , .. . . 1- 5-1956 5 160 230 

43. ---
.. 1- 2-1957 4 160 140 

44. kchanairabad .. .. 5-10..1957 2 160 183 

~: urwar" .. .. 1-12-1958 160 -Luckaow .. .. 1- 5-1956 : 160 306 
47, Peppcpnj .. .. ~ !1-1956 160 194 
48. Varaaul I .. .. 10- 9-1956 5 160 301 

Wm&iotlll 
49. Varaaulll .. .. 10.. 9-1956 5 160 215 .. so. Banal .. .. 1-10..1956 5 160 378 
"· it:'......,. .. .. .. 25- 5-1957 3 160 117 
52, llmpoua .. .. 6-11-1958 I 80 -53. 1.11- .. .. 16- 1-1957 4 160 163 

ToiOI 7,500 10,809 

N.A..:aNot available. 
• CombiDed aaction for~ achooll at Poona, Surat and Dbarwar. 
t lneludct coatributlon of tho OoYemlllcAt oi India towards tbl shan of State Go'f'lrDIDCDts. 
$: Combined aatietioD·ror two Kbo·ols viz:. Bllarl and Lucknow. 

-· 
77 
60 
50 
40 
85 
75 

134 
435 
124 
294 
290 
40 

157 
137 
165 
109 -68 
63 

153 
144 -74 
158 -
76 
51 
64 

1)9 --16 
132 

4,465 

I Combined IIDCtionforfour lcbooll viz, PeppeaaDJ, Hasdnapur, and Varanasl I aDd II, 
, Iaollldeo OODulbulioll of Obo Oo._l or llulla 10- IJio ...... or lllo TrlpuD Admlalsualioa. 

- - - :12,6Z0t 19,= 
32 9,129 - 12,560t 18,009 
37 - !3,9&5 22,170 .21,230 

N.A. - 29,842 20,000 18,856 
N.A. - -· - 5,839 
N.A. 8,595 18650 18,300 17,760 
N.A. 32,9ZO 33:560 30,280 34,235 
N.A. - 21,880 26,86:) 32,300 
N.A. 15,100 30,770 25,485 22,736 
N.A. - 28,964 23,076 44,473 
N.A, - 50,430 68,516 41,364 
N.A. - 14,092 24,453 43,513 

117 - 28,964 23,990 48,111 
N.A, - 16,650 33,200t 28,630t - 56,142• 96,800• 28,290 lS,:Z40 - 7,071 15,860 16,625 20,489 - 22,870 29,124 27,731 

55 29,985 28,325 21,357 22,395 
33 - 9,274 31,040 27,763 
30 - 22,275 21,623 21,975 
53 18,600 21,200 29,350 15,665 

N.A. 6,012 17,000 15,090{ 14,335 
19,200 

N.A • JJ,~38 10,02$ 24,761 28,256 
36 16,393 

N.A, - 54,0001 23,065 18,550 
N.A. - 48~100 28,855 29,272 

62 - - 33,420 29,153 
112 - - - 9,Z02 

N.~i - 54,1H 
23,865 16,821 - 48,1 30,325 28,702 

N.A. - 48,100 30,435 22,268 
N.A. - 48,100 29,595 23,418 

10 - 13,403 34,993 31,354 
N.A, - - 29,025 29,543 
N.A. - - -N,A, - 5,366 46,52lf 45,848V 

-~ 

1,672 2,99,910 9,49,44$ 12,51,833 13,67,050 



APPENDIX 20 
(Reference Note 111 relating to Sixth Central Committee Meeting) 

SUPPLEMENTARY PLAN~19S9·60 AND 1960-61 
STA'I'IIMIINT SHOWING 11111 BSnMATI!S 0P TRAINING IU!QVIRI!MIINTS OP C()-OPBRATIVB PI!RSONNBL 

BY THB STATB OOVIIRNMI!NTS 

Bltimates of training requirements for dill"erent courses. 

Senior Officers IJisher Diploma Coop. Market• Land Mortgage Bloek Level Jllllior Officers 
State Course Course ing Course Banking Course Coo&, Officers Course urse 

-
1959-6( 1960-61 195!1-60 1960-61 1959-6( 1960-61 1959-60 1960-61 1959-60 1960-61 1959-60 1960-61 

---------- --
Alldbra Pradesh .. .. 6 '6 60 50 75 40 52 S2 100 80 1,200 1,400 
Assam .. .. . . 2 4 I 2 6 10 2 6 10 10 100 200 
Bihar .. . . . . N.A. - - - - - - - - - - -
Bombay •• . . .. 20 40 58 115 35 40 10 10 130 140 1,440 1,440 
Jammu and Kashmir .. 4 6 - - 2 2 - - - - 100 100 
Kerala .. .. 9 10 19 23 13 IS 9 10 16 16 312 312 
Madhya Praciuh . . .. 9' 9 35 45• 40 so 4 6 74 74 660 900 
Madras •. . . .. N.A. - - - - - - - - - - -
Mysore . . .. .. N.A. - - - - - - - - - - -
Orissa .. .. N.A. - - - - - - - - - - -
Punjab .. .. .. 8 8 52 16 20 20 2 2 - - 711 320 
Rajasthan •• . . .. 10 21 7 60 - 11 10 15 ss 40 645 598 
Uttar Pradesb .. .. 4 6 13 20 73 32 6 6 330 - 1,000 720 
Weist Bengal .. .. 4 8 8 16 3 7 2 2 34 27 133 620 
Delhi .. .. .. - - 4 4 I I - - - - 120 90 
Himachal Pradesh .. N.A. - - - - - - - - - - -Manipur .. .. .. N.A. - - - - - - - - - - -Tripura .. .. .. 1 I s 5 2 I 2 - - - 25 20 

Total .. 77 119 262 356 270 229 99 109 749 387 6,446 6,720 

N.A.-Not aYatlablo. 

-: 



A.~PE;NDIX aJ 
(Reference Note Ill relating to Sixth Central Committee Meeting) 

STATB~BNT SHOWING THE HOSTEL ACCOMMODATION, ETC., AVAILABLE AT OUR 
REGIONAL AND BLOCK LEVEL TRAINING CENTRES 

Hostel accommo- Existing training 
dation c:apacity of tho 

1 Presep.t Centre 
Name of &ho CourM maxa- Number 

-Name or tho C..tre and duration of each Teacbinl ataff Numbor of class mum or Remarks 
scsalon rooma icaPacllY trainees 

of tho BCC01J1• Por Por 
kN~stol modated Seuion Year 

umber ..... 
of IS-B-59 

rainees) --- ---
Co-o= doc TrafDbta Senior Offtcen Couno I Ptincl/:1 .l Main Hall and 401 40 40 80 •cotnmon to an the 

Co lese, Poona (6 months) 5 Full-t e Jecturcn IS other rooms• three counes. 
1 Part·tbno lecturer 

Intermediate Officers 4 Full-tlmo lecturert 80 72 60 60 During 1959·60, 80 
CourM (ll months) 5 Part-time lecturers candldatos wore a4· 

mined as a ~1 case or wbk:h z .,. 
at "roHo.t underaoint 

Marketing Coune The leeturera of the 38 40 80 
m nina. 

40 
(4 months} Stnior and Inter· 

mediate Offteen 
Courses aro utili· 
sod for this course 
alao 

R~nal Co-operative lnlcrmedilte Ofllcen I Princ/&:1 4 Class reoms• 35 36 45 45 •Common to all the 
rainlns Centro, Madras Course (II month•) 3 Pull· e lecturers throe counes. 

1 Put·timc lecturer 

Markotin1 Course 2 Lec:blrers lO 26 30 60 
(4 months) 

Land Morftac Banld1lll 2 Lecturen - 43 40 80 *No uparato cluJ 
Course; 4 montbJ) rooms &nd hostel. 

cta1101aro botd whe~t 
the ualneea or the 
ln........U.to 0 
Course are awa,. on 

ae.gonal Co-operative Jntermc4iatc Oflleen 1 Principal l I.cc\urc rooms• 70• 29 45 45 
ptaetic&l tralninl. 

•Common for bOth 
raiDins Centro. Meerut Courao (11 months) 1l.cK;.tui'OU counu. 

~Jkolina~uno 2 Lecturers - 2'Co) 40 10 
4 months 

(G) Tho clad !• not 10 scSilon. Pla1u11 relate to tbt ptt'IIOUI 11111on. 



-
llosttiiiCCOIIUIIOoo IWidna tralnlna 

dation CICH~:cit)' of the 

=~t Number 
c.noro 

Name of the Course 
:Name of tbo Centre an4 duralioo of each Teachlaasoall' Nwaber or clast mum of ltemarkl 

N&SIOD rooms capacity trainees 
oflbO IIC<Om- ... p.., 

~:s&el moda&cd Seal on Year 
umbo r ason 
or 15-B-59 

~ --- --- -
R=:.. Co-opcn.t1ve Intennocliato Ollkots I Principal lLecture !lalla 45 27 45 45 •Common for bolb 

Con!N, Raacbl Courso (II mouW) 3 Lecturen and 7 rooms• courses. 
Marketlng Couno 2 Looourers 40 (b)45 40 Bot tThcre b an lnterYal 

(6 moaibs) of 2 to 3 weeks 
between two consecu· 
llvo 1e.sslons. In one 
)'ear. therefore. two 
sessions canna t be 

34 
comple&ed. 

~ Co-o~Uve Intermediate Ollkots I Principal 2 CJus rooms and n• 45 45 •Common for botb 
I Coatro, Indore Coune (U monlhs) 3 Lccturm l common ball• courses. 

Marketing Counc 2 Leclurert - 39(6) 40 80§ §Tbero Is an Interval 
(6 montht) or 2 to 3 weeks 

between two conscc:u .. 
dvc ~e~slons. In one 
)'UJ'. lhcteforo, c.wo 
scuiona ean.Dot bo 

Block Level Co-ot::r.::· Block Level Ollkots 7$ 9611 108 
eompleaed. 

I Principal 2 Lect.uro rooms IDS noverc:rowded 
1ivo Offtcen Tra f.ag Couno (11 months) . 3 Lecturen 
Cealrc,KoiA 

Block Level Co-:r:.a- Block Level Offtcers 1 Principal 2 Lccturo room• 63 63Y 80 80 't1 trainees aro ltaJioa 
tlve Offtcen Tr D8 Courso (11 moDtbs) 2 Lecturen outside Ceu.a. Bbavnagar 

Block Level Co= Block. Level Ollkots I Principal 2 Class rooms 80 41 73 73 
dve Oflkers T Course (11 months) 3 Lecaurcrt 
Cen~yani 

Block eo • ._. Block Level Officers I Principal 2 Clus rooms 100 37 100 100 
dvo Officera Trainlaa Course (II monlbl) 2- Lec.turen 
CeaiN. Dburl 

Block Level C~ BJodt Level Officen 1 Principal 3 Claa IOODll ISO 90 ISO ISO 
llvo Olllcen Course (II monlbl) 5Lcolums 
Cenrre. Paizabad 

Block Level eo: Block Lc .. l Ollkots I Prlaclpal 2 Lecture roo1111 60 42 60 180 
tlve Offtcers Tr • Course (lt months) 2 Lecturers 
Ceaue. Tlrupalbl 

Block Level Co-or:;:~ Block Love! Offtcen I Prlnclpel J. Seminar Hall 80 42 II 81 
live Olllcen Trs Course (II monlbl) 2Leclums and 2 lectunt 
Ceaue, Hydersbad balls 

Block Level c~- Block Level Ollkots I Prluclpel 3 CJutrooDII 120 lOS 122 121 
tive Oftlcon na Couno (II monlho) S Lec&u.rm 
c.aoro, ao'oalpur-on-s.a . 



187 

APPENDIX22 

(Reference Note I relating to Se-,enteenth Standing Sub-Committee 
Meeting) 

·CENTRAL COMMITIEE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD. TRG. 8066(fS. 3-58 

·The Secretary to Government, 
{All States) 

Dear Sir, 

22nd December.l958 

TRAINING FACILITIES PROVIDED BY Tim CENTRAL COMMITTEII 
FOR Co-oPERATIVE TRAINING 

The Central Committee for Co-operative Training, constituted 
jointly by the Government of India and the Reserve Bank of India 
in November 1953, has been in existence for five years now and at 
the fifth Meeting of the Central Committee held on 9th September 
1958, the opportunity was availed of to review the utilisation of 
the existing training facilities by the various State Governments. 
The statement attached indicates the number of candidates deputed 
by your State Government to the various training courses so far. 
"The Central Committee is appreciative of the co-operation ex
tended by your State and also by the co-operative institutions there. 
No doubt there have been· certain shortfalls in the anticipated rC
·quirements of the State in respect of trained personnel and con
·sequently the number of trainees who· have completed training. As 
you are aware, the Central Committee had devised the variout 
arrangements with reference to certain anticipated targets, some 
-of which for certain obvious reasons have not, as referred to above, 
been fulfilled. At the same time the earnestness shown by the 
·Co-operative Department and the co-ope~ative institutions· iJ 
-definitely indicative of their appreciation of the importance of 
-co-operative training and education in the progress of the move-
ment. We shall, therefore, be glad if the State Governments will 
take stock of the requirements of the State in respect of the personnel 
yet to be trained and see to it that the facilities provided at the 
Training Centres are used to the fullest extent possible .. 

Yours faithfully, 
M. A. CmoAMBARAH, 

for Member-Secretary. 
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APPENDIX23 

(Reference Note I relating to Seventeenth Standing Sub-Commirte~ 
Meeting) 

CENTRAL COMMIITEE FOR CO-OPERATIVE TRAINING 

Ref. D.O. No. ACD. TRG. 6030/TS. 12-58 13th November 1958. 

Dear Shri Chishti, 

Please refer to your D.O. letter No. 2-38/58-C. ill dated. 
October 4, 1958 enquiring about the shortfall in the strength or 
the various Block Level Co-operative Officers Training Centres. 
This issue has been engaging our attention also and we have in
dicated to the State Governments concerned our fears in this regard 
during several meetings as well as in correspondence. Copies of 
such correspondence have been sent to the Ministry of Food and 
Agriculture. However, there are certain developments which seem 
to have contributed to the present declining strength and they are 
dealt with below :-

2. The first factor relates to the original estimates regarding: 
the personnel to be trained. According to the same about 800 per
sons a year were to be trained and this was arrived at when the 
year for the completion of the programme for extension of Com
munity Development was set at 1961. Now the Government of India 
in consultation with the State Governments have taken a decision 
to extend this period upto 1963. The requirements for personnel 
will get spread out accordingly. This, among other things, accounts. 
for the smaller number deputed by the States. Secondly, the State 
Governments' policies in regard to recruitment have also influenced 
the position. In several States, the trainees are newly recruited by 
the Public Service Commissions. Some of these selected for training 
do not turn up when the training courses commence. The State
Governments wait for a month or two expecting them to tum up. 
Meanwhile, it becomes too late for them to call for candidates 
from the waiting list. We have brought this to the notice of some 
State Governments (e.g. Government of Bihar vide our endorsement 
No. ACD. TRG. 4961/TS. 14(i)-58 dated 4th October 1958 to the 
Ministry) and we expect them to keep an adequate number in the 
waiting list for the future. A third important factor seems to be 
the way in which recommendations of some of the visiting teams 
from the Government of India have been made. For example in 
the· Ministry's letter No. 2-53/58-Coop. ill dated 13th Octo'bcr 
1958, the requirements for Rajasthan for the next five years have 
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been communicated and the number of candidates to be deputed 
.are as follows: 

1959 
1960 
1961 
1962 
1963 

26 
18 
28 
34 
90 

As against this, the annual requirement originally estimated by the 
-Community Projects Administration was 34 candidates per year. 
If the State Government follows the recommendation of the Train
ing Team, there will necessarily be a shortfall during the first three 
years whereas during the last year the number to be trained will 
-stand at the figure of 90 in 1963. Thus there will be an unusually large 
number to be trained in one year and this will be beyond the 
-capacity of the training centre to bear. It will, therefore, be better 
if recommendations of this kind are communicated to the State 
Governments after consulting the Central Committee. -

3. In view of the fact that the Community Development 
Programme has been rephased now and extended by another 2 to 3 
years, the current response to the training centres will be less than 
what was contemplated originally. Also the State Governments 
would require the continuation of the existing facilities for a few 
years more beyond the original period of 5 years. The Ministry for 
·Community Development have already addressed the State Govern
ment to take stock of the position and indicate their future 
requirements. As soon as the necessary data are collected by the 
Ministry for Community Development the question will have to 
be gone into further. It is, therefore, felt that in the light of the 
.-:tion already taken to _persuade the State Governments to make 
full use of the training facilities, it may not be necessary to re-state 
it particularly when their requirements have undergone some 
change. You may, therefore, kindly get into touch with the Ministry 
for Community Development and after the preliminary data are 
.available, we can proceed further in the matter. 

Yours sincerely, 
(So.) 1. C. RYAN. 
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APPENDIX 24 

(Reference Note I relating to Seventeenth Standing Sub-Committe~ 
Mee~ing) 

CENTRAL COMMIITEE FOR CO-OPERATIVE TRAINING-

Ref. No. ACD. TRG. 3368/TS. 146-58. 

The Commissioner for Co-operation, 
Ministry of Food and Agriculture, 
Government of India, 
New Delhi. 

Dear Sir, 

1/2 July, l9S8. 

GRANT FOR PREPARATION OF TExT•BOOKS 

The Central Committee for Co-operative Training had been 
considering ways and means of preparation and publication or 
suitable text-books for use in the training centres. At the fourth 
meeting of the Central Committee for Co-operative Training held 
in January 1957 the Chairman had indicated that the training 
arrangements. particularly for the subordinate co-operative per· 
sonnet, and to a greater degree for member-education suffered for 
the lack of suitable text-books. Though there were a few good 
books in English, no systematic efforts were being made except in 
a few isolated cases, to have these text-books prepared in the 
regional languages or in Hindi. The question was subsequently 
discussed at the Regional Conference for Junior Co-operative 
Training Schools held at Bangalore. 

2. The Standing Sub-Committee of the Central Committee, 
which met at New Delhi in April 1958, considered the urgent need 
to prepare suitable text-books both in the basic language as wen 
as in the regional languages. Several alternative ways of getting 
this done expeditiously were considered, and it was decided that 
the Central Committee for Co-operative Training will have to take 
up the responsibility for this. This implied that the Central Com· 
mittee would incur the necessary expenditure for the preparation 
of the text-books, such as the payment of honorarium for writing 
or for translation, and also that the Committee would arrange for 
their publication and distribution either by itself or through some 
approved publishers, the Central Committee retaining the copyright 
to such publications. Regarding finances for this purpose the 
Committee considered two alternatives, namely, (1) the Central 
Committee for Co-operative Training should be given a lumpsum 
grant to create " a Book Fund " out of which it· will incur the 
necessary expenditure and to which will be credited all the sale 
proceeds. Since the Block Level Co-operative Officers Training 
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Centres are in more immediate need of such books and they will 
be valuable to the Junior Officers Training Courses also, it' was felt 
that the contribution to this fund should initiaHy at least come 
from the Government of India. The fund would be administered 
by the Central Committee. (2) The other alternative was to pre
pare specific programmes in respect of individual publications 
and obtain the necessary sanction of funds for the same from 
the Government of India. ' 

3. We have examined these alternatives suggested by the 
Standing Sub-Committee and feel that the first alternative, namely, 
a lumpsum grant from the Government of India for the " Book 
Fund" would be the most feasible·and convenient way of getting 
the programme executed. This will enable the Central Committee 
to immediately initiate preparation and publication of text-books 
in all the subjects of instruction rather than begin the work in a 
piecemeal fashion. The procedur~ proposed to be adopted .in 
preparing these text-books will be broadly as follows : 

The subject will be divided into suitable chapters and would 
be allotted to experts in the field who are conversant with the parti
cular aspects. Care will be taken to see that this is done in such a 
manner as not to affect the unity of treatment of the whole com
position. The draft chapters, when received, will, however, be 
scrutinised by a special sub-committee consisting of not more than 
three persons, with the Chairman of the Standing Sub-Committee, 
as the President. The entire work will be co-ordinated by the 
Member-Secretary. As is the practice in several institutions both 
Indian and foreign (e.g., Indian Council of Agricultural Research), 
honorarium will have to be paid to the persons contributing chapters 
allotted to them. The minimum honorarium to each contributor 
would be about Rs. 500, the actual amount varying with the size 
of the assignment. This, however, is a question of details of pro
cedure. It is estimated that a book, for instance, on " Theory, 
History and Practice of Co-operation " may, on the basis of about 
nine major parts, require about Rs. 6,000 by way of honorarium to 
be paid to the authors of the different parts. The cost of printing 
a book of about 275 to 300 pages will be about Rs. 5,000 for 2,000 
copies. Thus a single text-book is likely to cost about Rs. 11,000. 
Thus taking into account a programme for preparing text-books 
on (1) Co-operative Law, (2) Theory, History and Practice of 
Co-operation, (3) Rural Economics, (4) Banking including land 
mortgage banking, (5) Industrial Co-operatives and (6) Business 
Organisation, the cost of the publications may be placed at 
Rs. 75,000. It would be well to prepare a model text-book in 
English as that can form the basis for vernacular editions and thus 
preserve. homogeneity in content and standard. The translation 
work of the six books indicated above will require a sum of not 
less than Rs. 25,000. 
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4. On the above basis the Central Committee would require 
a grant of Rs. l lakh as the nucleus of the " Book Fund " to be 
maintained by it, from out of which it will undertake the prepara
tion and publication of text-books for the use of the co-operative 
training centres. While the expenditure on the preparation and 
publication of books will be incurred out of this fund, the proceeds 
of sale of these publications will be credited back to the same fund 
so that it will be a sort of revolving fund with which $e Committee 
would be able to further its activities in the matter of sUitable text
books and other literature connected with training and education. 
The publications will have to be priced suitably so that they will be 
within the reach of the general reading public and of the students 
in particular. 

S. It is suggested, therefore, that the Government of India 
may be moved to sanction a grant of Rs. l lakh in lumpsum as a 
nucleus of the " Book Fund " to be maintained by the Central 
CommiUee for Co-operative Training as described above. 

Yours faithfully, 
(So.) M.A. CHlDAMBARAM, 

for Member-Secretary. 
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APPENDIX 25_ 

(Reference .Note I relating to Seventeenth Standing Sub-Committee 
Meeting) 

CBNfRAL COMMITIEE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD.TRG./TS. S-58 

The Registrar, 
Co-operative Societies, 
(All States) 

Dear Sir, 

3rd November 1958 

INTRODUCIION OF BUSINESS MANAGllMBNT AND SECRBIARIAL 
PRACTICB AS A SUBJBCT IN THB CURRICULUM OF THB JUNIOR 
(SUBORDINATB) CO·OPBRATNB OFFICBRS TRAINING CoURSES 

The Central Committee has for some time been considering the 
introduction of the subject of Business Management as a subject 
for study in the curriculum of the Junior (Subordinate) Co-opera
tive Officers Training Courses. The study of Business Management 
has been felt necessary in view of the fact that co-operative 
institutions dealing with credit, banking, marketing, industrial 
produ~tion, etc., are · essentially business concerns and ·require 
skilled management for efficient working. Like all other' types of 
enterprises, co-operatives also may be concerned with arrange
ment for procurement of raw materials, organisation of production; 
raising. of funds, marketing of finished products, public relations, 
office management, etc. It is, therefore, felt that training in Business 
Management to the staff of Co-operative Departments and CO" 
{)p3rative institutions might contribute to the efficiency of working 
of these institutions. This point was particularly emphasised by 
Prof. A. F. Laidlaw and by Sir Malcolm Darling in their observa
~ions on our training programme. 

2. At the Junior Co-operative Training Schools Conference. 
held at Bangalore in August 1957, it was recommend.ed that the 
existing subject of " General Management of Co-operative Societies 
and Secretarial Practice and set up of Co-operative Department " 
in the curriculum of the Junior Co-operative Officers Training 
Course should be substituted by a subject dealing with Business 
Methods and Secretarial Practice. This. suggestion.of the Conference 
at Bangalore was considered by the two other Conferences of 
Junior Co-operative Training Schools held later at Patiata and 
Ranchi covering the remaining States in the country .and these 
Conferences agreed with the decision arrived at, at the Bangalore 
Confe~ence. 

14 
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3. Accordingly, the Central Committee has decided that 
Business Management and Secretarial Practice should be one of 
the compulsory subjects taught in the Junior Co-operative Officers 
Training Courses. This will be in substitution of the existing sub
ject of " General Management of Co-operative Societies and 
Secretarial Practice and set up of Co-operative Department," in 
the syllabus framed by the Central Committee. A syllabus for the 
subject of Business Management and Secretarial Practice has been 
approved by the Central Committee and a copy is attached for 
your information. We have now to recommend that this subject 
may be introduced for study in the curriculum of the Junior (Sub
ordinate) Officers Training Schools in your State. 

4. The subject of Business Management and Secretarial 
Practice may comprise of two parts-Part !-Business Management 
and Part 2-Secretarial Practice. Both parts together should form 
one subject and this subject should rank equally with other com
pulsory subjects in the curriculum for the purpose of examination. 
The marks assigned to this subject for the examination may be 
divided equally between the two parts of Business Management 
and Secretarial Practice. 

S. You will recall that the Central Committee conducted at 
Bombay in May-June 1958 a course of Instruction in Business 
Management for the lecturers in the training centres so that they 
might have an idea of the problems involved in Business Manage
ment in the different sectors of the economy and relate them to 
those in the co-operative sector. The lecturers who attended the 
Course may generally be entrusted with the teaching of this subject. 
Whenever possible, specialists in the field may also be invited to 
give about half a dozen lectures per course on the more important 
of the points in the syllabus. The lectures by specialists can be on 
honorary or paid basis like the special lectures in the subject of 
Elements of Agriculture. 

6. It is possible that some of the points mentioned in the 
syllabus of Business Management can be covered more conveniently 
while dealing with other subjects. To avoid overlapping, therefore, 
lecturers dealing with the different subjects might in consultation 
with one another decide on the programme of instruction so as 
to avoid duplication of lectures on the same points. 

· 7. It is recommended that the subject of Business Manage
ment and Secretarial Practice should be introduced in the Junior 
Oflicers Training Courses from the next session. 

Yours faithfully, 

M •. A. CHJDAMBARAM, 
for Member-Secretary. 



195 

SYLLABUS ON BUSINESS MANAGEMENT AND SECRE
TARIAL PRACTICE FOR JUNIOR OFFICERS COURSE 

PART/ 

Business Managemerr.t 

I. FOR CRBDlT AND MULU-PURPOSE SOCIETIES: 

Distinctive features of Co-operative Societies. 

Location of office with reference to convenience of members. 

Office Organisation-Neatness, cleanliness, arrangement for 
convenience for working, decoration-display of notices, charts, 
pictures, educational material for the information and education 
of members. 

Working hours to suit members' convenience. 

Office working-suitable arrangement of records, files, ledgers, 
forms- their maintenance and 1enewal-distribution of work 
among staf,f members. 

Estimation of needs of cash from time to time-safe custody
maintenance of proper accounts-authority for disbursement
Bank aeeount and its operation. 

Duties and responsibilities of office-bearers-secretary, chairman, 
managing committee ·members-devolution of authority among 
controlling bodies-procedure for managing committee and general 
body meetings-preparation of agenda, writing of proceedings, 
taking action thereon-study of society by-laws and circulars of· 
Co-operative Department and Central Financing Agency. 

Importance of good relations with member-customers, Govern
ment officials, public institutions, co-operative banks, etc. Personal 
qualities needed-understanding, tolerance, eagerness to be helpful, 
resourcefulness, conscious effort to radiate goodwill, clean moral 
character, unoffending language. 

Finance-budget for the office-authority for disbursement
procedure for dealing with Central Financing Agency-estimation 
of societies' need for money at proper times-procedure for making 
advances to members-estimation of members' needs for productive 
finance with reference to type of crop, extent of cultivation and 
technique of farming-procedure for repayment and recovery of 
loans-recovery through marketing society-classification of debts : 
good, bad and doubtful-estimation of overdues-steps necessary 
in case of non-recovery. · 
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Storage-society godown-precautions for safe custody
reservation of members' produce and goods required by membe~
knowing the goods by varieties and qualities-procedure for stormg 
separately goods belonging to different members-procedure for 
accepting goods for custody and for giving delivery-arrangements 
for sale of supplies-weights and. measures-proper display of 
price-fixation of prices with reference to costs and prevailing 
market prices. 

Transport arrangements for bringing in supplies and sending 
out members' produce. · 

fi. ADDMONAI. TOPICS FOR NON·CRBDIT SOCIImES : 

Production problems-Choosing raw materials, tools and pro
cesses-training of workers-preparation of a work programm~ 
assignment of work-standardisation of parts and products. 

Procurement-of raw materials or assembling of commodities 
to be marketed-practices in use-knowing different varieties and 
q~portation and storage arrangements. 

·. Marketing policies-estimation of demands-knowing the 
customers-pricing of products with reference to cost---rompetition 
in price, quality and service. · 

Different methods of sales and sales praotices'-display. auction. 
tender. negotiation. hatta system. 

S.ales promotion-establishing goodwill for brand-advertising 
and publicity. 

Sales Department-organisation'-display-salesman-quali~ 
ties of a good salesman. 

PART/I 

Secretllritll Practice 

Organisation of Indian companies and their difference with 
co-operatives-Board of Directors-functions and duties---rom
mittee and their functious'-duties of secretaries and their staff
drafting of reports of meetings and drafting of resolutions. 

Types of Secretaries-qualities of a good secretary-Person
al Secretary-Company Secretary-Secretary of a Co-operative 
Society'-duties of a secretary of a co-operative society'-duties 
in relation to chairmen and directors of the society-relation to. 
staff, officers of financing agencies, and of Co-operative Department. 

Office management and maintenance of accounts, records and 
ledgers- disposal of files and old records. 
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Admission of members-eligibility of membership-applica
tion and allotment of shares-calls on shares-transfer of shares
issue of share certificates (the relevant sections in the Act for the 
above). Procedure for accepting and operating deposits, sanction 
of loans, overdrafts, cash credits, etc.-classification of loans
acceptable securities for different kinds of loans-operation of 
bank accounts. 

Procedure of meetings-annual and special meetings of the 
General Body-Board, Committee meetings-notice for meetings
preparation of agenda-recording of minutes-taking action there
on-powers of the General Body, Board of Directors, Chairman, 
Managing Director, etc. 

Preparation of statements-normal credit statements, etc.
submission of financial statements, statistical data, etc., to the Co
operative Department and financing institutions. 
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APPENDIX26 

(Reference Note I relating to Seventeenth Standing Sub-Committee 
Meeting) 

CENTRAL COMMI1TEE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD. TRG. 5809/TS. 5-58. 

The Princip.al, 

Dear Sir, 

3rd November 1958. 

INTRODUCTION OF BUSINFSS MANAGEMENT AS A SUBJSCT IN niB 
CURRICULA OF TilE INmRMBDIATB AND MA!uomNG CoURSES 

The Central Committee has for some time been considering 
the introduction of the subject of Business Management as a subject 
for study in the curricula of the Intermediate Officers Course and 
the Special Course on Co-operative Marketing. The study· of 
Business Management has been felt necessary in view of the fact 
that co-operative institutions dealing with credit, banking, market· 
ing, industrial production, etc. are essentially business concerns 
and require skilled management for efficient working. Like all 
other types of enterprises, co-operatives also may be concerned 
with the arrangement for procurement of raw materials, organisa
tion of production, raising of funds, marketing of finished products, 
public relations, office management, etc.. It is, therefore, felt that 
training in Business Management to the staff of co-operative 
departments and co-operative institutions might contribute to their 
greater efficiency. This point was particularly emphasised by Prof. 
A. F. Laidlaw and by Sir Malcolm Darling in their observations 
on our training programmes. 

2. The Central Committee has accordingly decided that 
Business Management should be one of the compulsory subjects 
taught in the Intermediate Officers Course as well as in the Special 
Course on Co-operative Marketing. A syllabus for the subject has 
been approved by the Central Committee (copy attached for in· 
formation). We have now to advise that this subject should be 
introduced for study in the curricula of the Intermediate Officers 
Course and the Special Course on CO-operative Marketing forth· 
with commencing from the current sessions. At the Indore and 
Meerut Centres, however, the subject can be introduced from the 
next session of the Intermediate Course scheduled to start early in 
1959. So also, as the current sessions of Co-operative Marketing 
at the Regional Co-operative Training Centres at Madras, Ranchi 
and Indore are fairly advanced, the subject may be introduced fully 
only from the next sessions. 
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3. The subject of Business Management wUI rank tor SO 
marks as an independent subject for the examination of the Inter
mediate Officers Course (on the basis that other subjects carry 
100 marks). There need not be more than. 2 periods per week devoted 
to this subject. 

4. You will recall that the Central Committee conducted 
at Bombay in May-June, 1958 a Course of Instruction in Business 
Management for the lecturers in the training centres so that they 
might have an idea of the problems involved in Business Manage
ment in the different sectors of the economy and relate· them to 
those in the co-operative sector. The lecturers who attended the 
Course may generally be entrusted with the teaching of thiS subject. 
Whenever possible, specialists in the field may also be invited to 
give about half a dozen lectures per course on the more important 
of the points in the syllabus. The lectures by the specialists can be 
on honorary or paid basis like the special lectures in the subject of 
Elements of Agriculture. 

S. It is possible that- some of the points mentioned in the, 
syllabus of Business Management can be covered more·conveniently• 
while dealing with other subjects. To. avoid overlapping, therefore, 
lecturerS dealing with the different ·subjects might in con~ltation 
with one another decide on the programme of instructions so as' 
to avoid duplication of lectures on the same points. · · 

Yours faithfully, 

. M. A- CHIDAMBARAM, 
.for: Member-Secr~tary. 
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SYLLAIIUS OF BUSINESS MANAGEMENT FOR !NrERMEDIATB 
0mCERS CoURSE 

Distinctive features of co-operative form of business organisa
tion. 

Location-Importance to good business--considerations in
volved. 

Si;:e of business unit-with reference to concept of optimum 
retum-with reference to factors of production available, tech
niques, problems of marketing, competition in the market, etc. 

Office organisation-office system and lay-out-files, records, 
and forms-oorrespondence-working hours-administrative cost. 

Office administration-organisation of authority, relationship 
of staff-delegation of authority and responsibility-departmenta
tion--co-ordination among various functionaries. 

· Devolution of authority among controlling bodies and func
tionaries-duties and responsibility of office-bearers, management 
committee, etc. 

Procedure of general · and managing committee meeting
preparation of agenda-writing of proceedings-takine; action 
thereon. 

. Public relation of the business unit-relations with Govern
ment Department, public institutions, members and the general 
public •. 

Finance..:..Sources of fixed and working capital-finance for 
marketing-liquidity of financial position-financial policy of the 
business. 

State policy in respect of finances in co-operative enterprises. 

Insurance and control of business risks. 

Production problems for industrial and processing societies
choosing of raw materials, tools and processes-standardization of 
parts and products-preparation of a works programme-assign
ment of work-payment of wages to members and workers-time 
and piece-rate systems of wages-other incentives-recruitment 
and training ~f workers-attitude to member workers. 

Procurement of raw ·material in bulk-distribution among 
members-storage and safe custody. · 

Sales policy for industrial and processing societies-estimation 
of demand-pricing with reference to cost and market condition
competition in price, quality and service-selection and approach 
to customers. 
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Sales promotion-market studies-advertisement and publi
city-organization of sales departments-appointment and training 
of salesmen. 

Forms of assistance given by States. 

For marketing societies-assembling and storage of members' 
produce-knowing different varieties and qualities of produce
market practices of sales-recovery and disposal of sale proceeds
tranSportation, different modes of transport available-charging of 
transport cost. 

F'mance available from co-operative banks-linking of market· 
ing with co-operative credit afforded to members-link with higher 
federal bodies of co-operative marketing-functioning of regulated 
market. 

Consumers' co-operative stores-estimation of demand-study 
of the market-pricing with reference to cost and market con· 
ditions-competition in price, quality and service. 

Procurement of goods for aales in bulk-contact with co
operative producers' society-storage and safe custody. 

Sales promotion-window display-arrangement of goods in 
the stores. 

Disposal of unsaleable goods. 

Disposal of cash collections-operation of bank account; 

Links with higher federal bodies of co-operative marketing. 

Assistance given by the State. 
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APPENDIX 27 

(Reference Note I relating to Seventeenth Standing Sub-Committee 
Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD. TRG. 6300/TS. 6-58 22nd November, 1958. 

The Principal, 
Regional Co-operative Training Centre, 

Dear Sir, 
CHANGES IN Till! SYLLABUS FOR Tim INTERMEDIATE 

0mCERS TRAINING CoURSE 

The Conference of Chairmen of Local Committees and 
Principals of the· Regional and Block Level Co-operative Officers. 
Training Centres held in December 1956 considered certain changes 
in regard to the syllabus for the Intermediate Officers Training 
Course. Further, Sir Malcolm Darling who visited India as Con
sultant to the Planning Commission in 1956-57 suggested in his 
report certain modifications to the syllabus. These suggestions as 
well as a few others were considered at the Conference of Chairmen 
of Local Committees and Principals of Regional and Block Level 
Co-operative Officers Training Centres held on 18th and 19th 
July 1958 at Bombay and thereafter were approved by the Central 
Committee for Co-operative Training at their fifth ~eeting held on 
the 9th September 1958. Modifications to the syllabus in accordance 
with the decisions arrived at, at these meetings, are given in the 
enclosure to this letter. You are requested to incorporate them in 
the syllabus for the Course. The training centres at Madras, Ranchi 
and Poona may introduce the revised syllabus from the current 
session itself and the training centres at Indore and Meerut may do 
so from the. session commencing in 1959. 

2. Kindly acknowledge receipt of this letter. 

Yours faithfully, 

S. B. MAHABAL, 

for Member-Secretary. 
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CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

RBVISION OP SYLLABUS FOR INTBRMBDIATI! CO-OPERATIVE PERSONNEL 

(Enclosure to letter No. A. CD. TRG. 6300{TS. 6-58 dated 22-ll-58) 

~;e~Li~e No.,Item No.j Revision adopted 

SUBJeCT I-Theory, History and Practice of Co-operation 

1 2 A -2 

2 3-4 B II -2 
BII -11 

2 15 BIII-2 
17-18 -6 
19 -8 
19 -9 
21 -lOA 
23-24 -13 

25-26 -16 
26 -17 
26-27 18 

28 -20 

29 -22 
Bill-A 

B 
c 

D 
E 

2 38 
1-2 BIV 

3 BIV 

Omit -Syndicalism 
Add -Socialism 
Omit -Mortgage Banks in Prussia 
Add -International Co-operative AI-

liance 
Omit -Grain Bank 

" 
-Taluka Development Board .. -Crop Protection Society .. -Land Mortgage Bank .. -Thrift Society ,, -Industrial Co-operative Pro-

ducers Resource Society 

" 
-District Supervision Committee .. -Banking Union .. -Co-operative Board-Dis-

trict-Divisional .. -Bombay Provincial Co-opera-
tive Institute .. -State Land Mortgage Bank 

Add -Multipurpose Societies .. -Processing Societies 

" 
-Industrial Society-Cottage 

and Small Scale Weavers' 
Society 

" 
-State Co-operative Unions 

" 
-Health Co-operatives 

Omit -Higher and Intermediate Per
sonnel to be trained-5 Re
gional Centres to be esta
blished 

Add -Central Committee for -Co
operative Training-Train
ing for Higher, Intermediate 
Block Level and Junior Staff 

The following para on exten
sion methods may be added 
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~~~~Line No.j Item. No_.-','----·-R_e_VJS_·_io_n_ad_o_p_t_ed ___ _ 

6 

6 

6 

as . the last item of the 
subject: 

Extension work in the 
co-operative movement
Nature of extension work
need for it in the co-opera
tive movement-what the 
extension worker is expect
ed to do-relevant aspects. 
of psychology of the village 
people-approach to indivi
duals, groups and masses
various extension methods 
and their suitability in dif
ferent conditions-use of 
audio-visual aids like print
ed material, placards, flash 
eards, flannel graphs, plays 
and dramatic skits, films. 
film strips, radio broadeasts 
etc. 

SUBJECT ID-Co-operatille Law 

13-14 

15-19 

21-22 

1 Add the following explanatory 

I . note under " A critical study 

B-4 

·S 

-7 

of model by-laws ": 
"Where model by-laws of 

institutions functioning in 
the State are available they 
may be studied; otherwise. 
the model by-laws prepated 
in any other State where the 
institution is reasonably well 
developed may be studied." 

Other Laws 
Omit -Bombay Agricultural Debtors• 

Relief Act-Underlying Prin-
c.iples . .. -Bombay Moneylenders' Act-
and the whole part. .. -Bombay Land Revenue Code-
Chapter X and Sections 
ISO-ISS 
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~~~Line No.I Item No. [ . Revision adopted 

SUBJECT IV-Book-keeping and Accountancy 
8 9-14 VII Omit -Ascertainment of profit under 

Single Entry System etc. till 
the end of the item VII 

8 1S-18 VIII , -Preparation of total accounta 
etc. till the end of the item 
VIII 

8 28-34 X-(C) , -Company accounts etc. till the 
end of the item (e) 

OP'IloNAL SUBJECTS-Land Mortgage Banking 

(I) THEORY 
12 S Omit -Norway and Sweden 
12 · 6 Substitute Travancore-Cochin by Kerala 
12 22-23 , -Second and Third Loans-

13 8-9 

System of foreclosure · 
Add -Land Improvement Loans

Importan~Rural Banks 

( 4) Gi!NERAI. 
Omit -Need to revise Tenancy Laws

Position of Land Mortgage 
Banking . under Tenancy 
Laws. 

Substitute -Tenancy and Tenancy Laws 
and Land Mortgage Banking 
-Recent Land Reforms 
measures and the need to 

· protect interests of Land 
Mortgage Banks. · 

Note: Page nwnbers and line nwnbers refer to the booklet-"Co-operame 
Training-syllabus for Intermediate QM)perative Personnel"---Publisbed in 
June 1956. 
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APPENDIX 28 

(Reference Note I relating to Seventeenth Standing Sub-Committee 
Meeting) 

CENTRAL COMMIITEE FOR CO-OPERATIVE TRAINING 

No: ACD. TRG. 6039/TS. 32-58 

The Secretary to the Government of India, 
Ministry of Food and Agriculture, 
(Department of Agriculture), 
New Delhi. 

Dear Sir, 

13th November, 1958. 

ARRANGEMENTS FOR THE TRAINING OF JUNIOR CO.OPERAnVE PER
SONNEL eMPLOYED IN THE DEPARTMENT AND lNSTITU110NS IN THE 

VARIOUS STATES 

Please refer to the Ministry's letter No. F. 36-11/54-C(E) dated 
21-22 September, 1954, conveying the approval of the Government 
of India for the scheme for the training of Junior Personnel of the 
Co-operative Departments and the Institutions, as recommended 
by the Central Committee for Co-operative Training at its meeting 
held on 5th July 19S4. According to the approved scheme, ex
penditure on certain selected items, indicated below, were shareable 
between the Government of India and the State Governments on 
a SO: SO basis : 

I. Salary to teaching staff including travelling and other 
allowances 

2. Stipend to trainees 
3. Travelling allowance to lecturers 
4. Travelling allowance to trainees 
· S. Honorarium for special lecturers 
6. Library. 

The Central Committee have been recommending grants-in-aid to 
the State Governments on the above basis. 

The question of including rent for school buildings and hostel 
as a shareable item was considered by the three Regional Con
ferences of Junior Co-operative Officers Training Schools held at 
Bangalore, Ranchi and Patiala. The conclusions arrived at at these 
conferences are as follows :-

Bangalore Conference 

" In view of the unsatisfactory and inadequate facilities avail
able Cor housing the training classes and the hostel in most of the 
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States, and also since the State Governments will not be in a 
position by themselves to finance the construction of buildings for 
the purpose, the meeting suggested that the Central Government 
should provide at least a matching financial assistance to the State 
Governments to enable them to acquire or construct suitable 
buildings. In the course of the discussions it was also suggested, as 
an immediate step, that the Central Government should be ap
proached to share the cost of hiring the required premises in the 
same manner as is done with other shareable items like salaries, 
stipends, and library. In this connection a reference was made to 
the discussion at the State Ministers' Conference held at Mussoorie 
wherein it was suggested that the rent of the training institutions 
should be included in the shareable items of expenditure." 

Ranchi Conference 
" The Conference endorsed the suggestion of the Bangalore 

Conference on the subject in view of the unsatisfactory and in
adequate facilities available for housing training classes and hostel 
at most of the training centres. It was, however, agreed that such 
. proposals (especially those regarding construction or purchase) 
should be carefully worked out on the basis of estimates of personnel 
required over a period of years, and accommod!ltion necessary, 
so that there will be assurance of the continuation of the training 
institutes for a reasonably long period." · 

Patia/a Conference 
" In tl)e course of the discussions, the delegates from Uttar 

Pradesh, Jammu and Kashmir and the Punjab specially highlighted 
the difficulties in respect of accommodation for training centres in 
their respective States. It was agreed that in view of the importance 
of having suitable accommodation for the purpose of training, the 
conclusions arrived at, at the two previous Conferences should be 
endorsed. It was emphasised that proposals for adequate grants 
from the Government of India should be carefully worked out on 
the basis of estimates of the personnel required to be trained." 

This question was discussed at the Standing Sub-Committee 
meeting held at Delhi on the lOth April 1958 and it was decided 
as follows: 

" Improvement in this regard was urgently called for in the 
larger interests of efficiency in training. It was felt that this could 
in part be met by bringing rent also under the group of items on 
which expenditure would be shared by the Government of India. 
This, however, did not amount to any change in the existing pattern 
of financial assistance, but only the inclusion of a new item. As
sistance in this regard will also be subject to the condition that it 
will not reduce the present rate of expenditure incurred by the 
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State Governments. It was, therefore, decided that a schematic 
proposal should be submitted to the Government of India for 
obtaining their administrative approval before specific grants to 
individual States were recommended. While forwarding the scheme 
a ceiling in regard to the amount of assistance that will be available 
from the Government oflndia should also. be indicated." 

The conclusion reached at the Standing Sub-Committee meeting 
and the three Regional Conferences of Junior Co-operative Schools 
was further considered by· the Central Committee for Co-operative 
Training in their meeting held on the 9th September 1958, which 
specifically observed as follows: 

" It was felt that the subject of grants for buildings for all the 
training centres should be pursued and that as an immediate step 
rent for improved housing facilities should be included as a shareable 
item of expenditure between the Central Government and the 
State Governments." 

As will be seen from these conclusions all the officials and non
officials concerned with the running of the Junior Co-operative 
Officers Training Schools are convinced that the conditions of the 
buildings for the training centres and hostels do not conform to 
the standards which are considered necessary from the point of 
view of efficiency. The same has been the "opinion of Prof. A. F. 
Laidlaw, Colombo Plan Consultant who visited several of these 
training centres and reported that there was much scope for im
provement in the existing arrangements. Extracts from Prof. 
Laidlaw's report on the various training schools are also enclosed. 

The co-operative training centres are largely in the nature of 
staff training centres and, therefore, it is essential that besides 
accommodation for class rooms, suitable facilities for hostels are also 
provided. The bulk of the training centres do not have any hostel 
facilities at the moment and this prevents the training centres from 
imparting that feeling of common purpose which workers in a 
field like Co-operation should develop. As an incentive for the 
State Governments to improve conditions in this regard it was felt 
that grant-in-aid from the Government of India to meet the en
hanced expenditure incurred by the State Government to make 
available better types of accommodation may prove ·effective. This 
expenditure may be shared between the Government of India and 
the State Governments on the prescribed basis of providing matching 
contribution. In accordance with the usual principles, it is to be 
ensured that assistance in this regard will not result in any reduc
tion in the present rate of expenditure by the State Governments. 
On the contrary the assistance is intended to enable the State 
Governments to spend more for better accommodation which is 
necessary for the efficient working of the training centre. 
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The Central Committee's resolution as quoted earlier COilSistl 
of two parts : 

1. Grant-in-aid for buildings-this is to be pursued later; 
2. As an immediate step rent for improved howiing facilities 

should be included as a shareable item of expenditure 
between the. Central Government and the State Govern
ment. 

According to the decision of the Standing Sub-Committee a 
ceiling in regard to the amount of assistance that will be available 
from the Government of India was also to be indicated. Taking 
into consideration all the factors an expenditure of Rs. 1,000 per 
month per training centre would appear to be appropriate. This 
rent is for the class room as well as for the hostel. The State Govern
ment would continue to bear their present expenditure and only 
the difference between this and the maximum amount proposed 
(i.e. Rs. 1,000) should be shared on a SO: SO basis as in the case 
of other shareable items of expenditure. The State Government 
will be eligible for this grant-in-aid only on the Central Committee 
being satisfied of the improved facilities made available. It is ex
pected that the additional expenditure incurred by the training 
centres for the improved housing facilities may generally range 
between Rs. 400 and Rs. 800. The share of the Central Government 
will thus approximately be about Rs. 200 to Rs. 400 per month per 
training centre on an average. Even taking the outer limit of Rs. 400 
per month as the maximum, the liability of the Centre may not ex
ceed Rs. 2.25 lakbs per year. It is requested that the administrative 
approval for the above proposal may kindly be communicated and 
thereafter the State Governments will be advised suitably and the 
necessary provision incorporated in the grant-in-aid proposala for 
each training centre. . 

Yours faithfully, 

I. C. RYAN, 

Member-Secreta,. 
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ANNEXURE 

EXTRACTS FROM THE REPORTS OF PROF. LAIDLAW ON 
THE SCHOOLS FOR TRAINING SUBORDINATE CO

OPERATIVE PERSONNEL 

State: Bihar 
Name and address of the school: Ranchi Central Co-operative 

Training Institute, Ranchi. 

The buildings of the training institute and the hostels for the 
students are all together in the one place. But although they are in 
one convenient area they could be made much better by some 
beautification of the grounds and planting of shade trees. Some of 
the rooms which I was in seemed to lack sufficient sunlight, the 
windows being too small. The library was not very tidy or pleasant, 
but this was probably because the room had been locked up while 
the trainees were away. 

State: Bombay 
Name and address of the school: Maharashtra Regional Co

operative School, Poona. 

This centre is in rented quarters. The offices and the class 
rooms are quite good, and in general the centre is quite satisfactozy, 
although too small. There are no grounds around the centre avail
able to the trainees, for the centre is confined to the first floor of 
a private home. 

I was told that they are paying. Rs. 550 for the centre and 
Rs. 400 for the hostels. This is a very high rental bill and it would 
appear to me that it would be much cheaper in the long run to 
build a proper centre. In general I have found all over the country 
that rented accommodations are simply not suitable for co-opera
tive training centre. The hostels can accommodate only 50 trainees 
and the remainder are Jiving with relatives or elsewhere. 

State: Madras 

Name and address of the school: Madras Central Co-operative 
Institute, Madras. 

This is a rented building without any hostel. The trainees get 
room and board for themselves wherever they can find accommoda
tion. As I have said in previous reports, this is an unsatisfactozy 
arrangement; only the fully residential centre is completely satis
factory. It is very difficult to have a good programme of extra
curricular activities in a non-residential centre, and moreover, the 
staff cannot get to know the trainees as well when they are scattered 
about living in different places. 
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State: Orissa 

Name and address of the school: Sambalpur Co-operative 
Training Institute, Sambalpur. 

The first thing that one finds on visiting this centre is that the 
accommodations are altogether inadequate. The building is a 
rather old one and not in very good repair. There is no electric 
power and this is a serious handicap in the activities of the centre. 
Although the centre is trying to conduct two separate courses, 
there is only one lecture room, the other class being held on a half 
exposed verandah. There is no proper library and no well-lighted 
rooms where the trainees could read. Moreover, although the ac
commodation is limited, the owner of the building who rents it at 
Rs. 500 per month still reserves. three rooms for himself .. The 
hostel accommodations are in the same building, but there is only 
room for forty trainees and the others have to live outside. So 
from the viewpoint of facilities, this centre seems to be lacking in 
about everything that goes to make up a satisfactory centre. 

State: Punjab 

Name and address of the school: Patiala Co-operative Training 
Institute, Patiala. 

There is no proper centre, so to speak, for this training institute. 
They merely have three rooms on the first floor of the State Co
operative Bank. There is one lecture room, which is simply parti
tioned oft' from a larger room, a small office and a small reading 
room, which is not at all suitable for the purpose. There is a rented 
hostel about one mile away to accommodate 40, the other trainees 
living with relatives. There is no proper library, but books can bo 
borrowed from the various administrative offices in the building. 
I thought that the question of accommodation could be im· 
proved here if they could have half of the larger room of which 
the lecture hall forms part, and use the other half for reading 
room and library space. However, I am not sure that the extra 
space would be available. 

State: Rajasthan 

Name and address of the school: The Rajasthan Co-operative 
Training School, Jaipur. 

The building now occupied by the Training School is one which 
is rented by the State Government at Rs. 150 per month. There is 
no hostel arrangement for the trainees and they simply :find living 
accommodations wherever possible. This situation makes it virtually 
impossible to have any extra-curriCular activities or training pro
gramme outside of the regular lectures. 
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State: Uttar Prarksh 
Name and address of tho school: Lucknow Co-operative Train

ing Institute, Lucknow. 
I did not like either the location or the accommodations at this 

centre. The main centre is a rented building which is not suitable 
for a training institute at aU. There is no proper lecture hall; one 
class is held out on a verandah and another in a small dark space 
not large enough for a class room. Some of the rooms in the building 
are retained by the owner for godown space. Fans are rented for 
six months at a time and then removed. The hostel accommoda
tions might be acceptable, but the centre itself certainly is not. I 
do not think this place provided by the State Government is worthy 
of the capital city in the most populous State in India. The co
operative movement deserves something better for accommodation 
for training the young supervisors, who are in many respects the 
most important workers in the movement. It is my opinion that 
something should be done to require the State Governments to 
provide adequate and proper buildings for the junior officers' 
training centres. 
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A.PPEN/)IX 29 

(Reference Note I relating to Seventeenth Standing Sub-CommittBe 
Meeting) 

CENTRAL COMMITI'EE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD. TRG./TS. 32-58 

Tho Registrar of 
Co-operative Societies 
(All States) 

Dear Sir, 

25th November, 1958. 

Sub : CHANGES IN THB SYLLABUS FOR THll JUNIOR CCI-OPERATIYB 
OPFICERS TlwNING C0uRsB 

Sir Malcolm Darling who visited India as consultant to the 
Planning Commission in 1956-57 had suggested in his report certain 
modifications in the syllabus for the Junior Co-operative Ofiicen 
Training Course. These suggestions as well as a few others were 
considered at the three Regional Conferences of the Junior Co
operative Officers Training Centres held at Bangalore, Ranchi and 
Patiala and tho conclusions reached at these Conferences were 
further considered by the Central Committee for Co-operative 
Training at their meeting held on the 9th September 1958. It is 
now proposed to incorporate some changes in the syllabus approved 
earlier by the Central Committee. They are given in the annexure 
to this letter. The syllabus as modified here together with the sub
ject of " Business Management and Secretarial Practice" sub
stituted in place of the former subject of " General Management 
of Co-operative Societies and Secretarial Practice and Set up of 
Co-operative Department " as communicated in our letter No. 
ACD. TRG. fTS. 5-58 dated 14th November, 1958, is recommended 
for adoption at the Junior (Subordinate) Co-operative Training 
Schools in your State. The new syllabus may be followed from the 
next session of the course immediately succeeding the current. one. 
In the case of training centres where the current session has not 
progressed very far, you may kindly. give specific orders if the 
changes should be incorporated from the current session or only 
from the next session. 

2. Please acknowledge receipt and keep us posted with the 
steps taken in the matter. 

Yours faithfully, 
S. B. MAHABAL, 

for Member-Secretary. 
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RIMsiON OF SYLLABUS OF THB JUNIOR (SUBORDINATE) Co-oPBRA'IlVE 

OmCBRS TRAINING CoURSE (APPROVED BY THB CENTRAL CoMMl'ITEE 

IN SI!PTBMBER 1958) 

N.B.-Page No. and line No. refer to the booklet " Syllabus for 
Training of Subordinate Co-operative Personnel " published in 
June 1956. 

Page 
No. 

1 

Line No. 

2 

Item No. Revisions to be adopted 

3 4 

SUBJECT 1-Co-operation, History and General Principles 

P. 1 L. 14-30 ll For item "ll History " substitute 
the following : 

P. 2 L. 10 

" ll History: Progress of the Co
operative Movement in India
Origin and the Act of 1904-Act 
of 1912-growth of District and 
Provincial Co-operative Banks, 
Uniqns and Federations-Expan
sion of the movement after co
operation became a provincial 
subject-co-operatives during the 
periods of economic depression
Measures taken for rectification and 
rehabilitation during the thirties
Co-operatives under the war-time 
and post-war economy." 

ill (rii) (1) Substitute the word " Sale " by 
" Marketing." 

P. 2 L. 16 & 17 ill (iii) (4) Omit the whole item "All-India 
Co-operative Society for Market
ing-objects, constitution, working 
and functions." 

P. 2 L. 24 UI (iii) (7) Omit the whole item " Forest 
Labourers' Societies." 

P. 3 L. 3 to 5 ill frli) (10) The following may be read in place 
of existing item-" (10) Co-opera
tive Education Societies and Co
operative Medical Aid." 



Page Line No. 
No. 

I 2 

P. 3 After line 5 

P. 3 L. 8 & 9 

P. 3 L. 11 & 12 

P, 3 L. 15 

P. 3 L. 17 to 19 

P. 3 L. 21 to 33 

P. 4 L. 1 &2 

P. 4 L. 7 

P. 4 L. 8 · 

P. 4 L.12 

Item No. 

3 

215 

Revisions to be adopted 

4 

Add as new items, (a) "Any other 
type of institution of regional im
portance" (b) "Large-sized socie
ties-special features of working 
in different conditions-i:redit and 
non-credit activities." 

IV Omit " Supervising agencies in 
Madras, Bombay and other States." 

V Omit " in Bombay, Madras and 
some other States." 

VI After " Co-operative Institutions " 
insert " Share contribution." 

VI Omit " Agricultural Debt Relief 
Acts and Money Lenders Acts and 
their repercussions on the co-opera
tive movement." 

VII Omit lines 21-25 "Planning and 
Economic . • . priorities in plan

. ning" and lines 32-33 " Develop
ments in regard to the second Five 
Year Pian." 

vm 

IX 

X 

X 

Also omit lines 26-28 from "Broad 
principles . . . reference to agricul
ture" and substitute "Broad 
achievements of Planning and de
tails of the current Plan." 

Omit the · whole item " Role of 
co-operatives in the Community 
Project Areas." 

Add at the end "Role-of State Bank 
of India in Agriculturl!l Credit," 

Before "Achievements" insert 
" Handicaps and." 

. 
After "inadequate finance' .. insert, 
" borrowing for social ceremonies." 
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Page Line No. Item No. 
No. Revisions to be adopted 

I 2 3 4 

St1BJECT 2-Co-operatire Law and Procedure t111d other ~s 

P. 4 L. 24 to 27 2 Omit everything except. "!he ~a
operative Credit SoCieties Act 
1912." 

P. 4 L. 29 

P.4 L.29to 
P. 7 L. 8 

P. 7 L. 9 

P. 7 L. 10 

.P. 7 L. II 

P. 7 L. 12 

P. 7 L. 13 to IS 

P. 7 L. 17 to 18 

P. 7 L. 20 to 21 

p; 7 L22to24 

P. 7 ~2S 

3 

3 

4 

6 

7 

8 

' 
II 

12 

After " of the State" insert "and 
the rules made thereunder and 
model bye-laws of the types or 
society of regional importance." 

Delete the remaining portion under 
item 3 from "together with" in 
line 29 of page 4 to " . • • appeal 
lies in each case", in line 8 on 
page 7. 

Omit the whole item "Rules framed 
under Co-operative Societies Act." 

Omit the whole item "Co-operative· 
Manuals and Circulars." 

Omit the whole item "Tenancy 
legislation in force in the State." 

The following may be read in place 
of existing item 7: "Land Revenue 
Act-Sections dealing with re
coveries as arrears of Land re
venue." 

Omit the whole item "Indian Com
panies Act." 

Omit "Second Schedule paragraphs 
2 on arbitration." 

Omit the whole item " Transfer of 
Property Act." 

Omit all sections and artic:les or 
the Indian Limitations Act specified 
except " 182." 

Omit the item "Court Fcee Act 
(relevant points)." 



Page Line No. No. 

1 2 

P.7 L26 

P. 7 L, 27 

P. 7 L. 29 

Item No. 

3 

14 

15 

17 
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Re~lsions to be adapted 

4 

Omit the whole item "Negotiable 
Instruments Act." 

After "Sales Tax Act" add "only 
sections relating to Co-operatives." 

After item 17 add as new items: 
a. "Indian Penal Code-Sections 
dealing with embezzlement. crimi
nal breach of trust and tampering 
with the record." 
b. " The sections of the Contract 
Act dealing with contract of in
demnity and guarantee." 

(N.B. : While teaching the subject "Co-operative Law", 
reference should be made to high court rulings and standing 
orders.) 

SUBJECT 3-Rural Economics and Elements of Agriculture 

P. 8 L. 2 Change the title of the subject to 
" Elements of Rural Economics and 
Agriculture." 

P.8 L.4to6 

P. 8 L. 12 

P. 8 L. 15 

P. 8 L. 19 to 21 

P. 8 L. 27 

P. 9 L. t and 2 

Part I: Rural Economics 

(i) 

(ii) 

(Jh) 

(iv) (7) 

(v) (5) 

(vi) 

Omit everything except "Rnral 
Economics: General scope-land 
tenure and agrarian reforms." 

Omit "crop insurance." 

Omit "cattle insurance." 

Omit " (7) Effect of peculiarities of 
agricultural production on agricul
tural marketing." 

Omit .. (5) eolnmercial banks as 
lending agencies." 

O!Dit " large-scale industries." 
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Page Line No. Item No. Revisions to be adopted 
No. 

1 2 3 4 

P.9 L. 8-13 (vii) Omit item (vii) and substitute 
" National Extension Services and 
Community Projects-Self-help and 
self-sufficiency." 

P. 9 L. 14-19 (viii) Omit the item (viii) and substitute 
" Rural Welfare activities." 

Part II: Elements of Agriculture 

P. 10 L. S-9 

P. 10 L. 20-23 

P. 10 L. 25-32 

P. 11 L. 3 

Under "Introductory" omit para
graph 2 "Soil formation ... soils 
of the State." 

Omit the whole paragraph " Pests 
and Diseases : All the pests . . . 
remedial measures." 
Under " Soil management " omit 
everything except the first sentence 
" Fertility of land and fac:tors 
affecting fertility." 

Under "Farm managements"
Omit "farm rec:ords and ac:c:ounts." 

SI.IBJECr 4-Banking-General and Co-operative 

SECTION I; General 
P. 11 

P. 11 

P. 11 
to 
P. 12 

L. 13-18 

L. 24-26 

L.27} 
L. 22 

Omit " Classification of banking 
institutions-(a) On the basis of 
their o bjec:ts, joint stoc:k, c:o-opera
tive, State-owned etc." and " (b) 
On the basis .•• each of them." 

Omit paragraph " A short ac:c:ount 
of the· ... fields of employment." 

The portion from " Func:tions of 
the banks with spec:ial reference to 
c:o-operative banks " followed by 
items 1 to 6 as amended below may 
be omitted from sec:tion I 'General' 
and inc:luded in sec:tion n on page 
14 as the first paragraph after 
line 8. 



Page Line No. 
No. Item No. 

1 

P. 12 

P. 12 

P. 12 

P. 13 

P. 13 

P. 14 

P. 14 
and 
P. IS 

2 

L. 1-2 

L. 10 

L. 16 

L. 19-21 

L. 30-31( 

L.2,4, ~ 
5,&7 J 

From L. 19 on 
page 14 to line 
11 on page IS 

3 

(3) 

(4) 

(S) 
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Revisions to be adopted 

4 

Omit the whole item (3) " Agency 
functions ... credit investigation" 

after the words " confirmed credit, 
etc." add "and travellers' cheques." 

After the words " title to goods " 
add" Stock Exchange Securities." 

Under " Banking operations " 
omit paragraph " Miscellaneous 
services rendered ••. of opinons. 
etc." 

Under " Advances to customers" 
omit "Stocks and shares (quoted 
and unquoted)," " Life policies," 
" Guarantees," "Book debts," 
" Ships," " Documents of. title to 
goods," (See itemS under "Func
tions of the Banks " etc.) 

Omit the whole Section ill "Money 
market . . . powers of Reserve 
Bank." 

SUBJECT S-Book-keeping and Accounts 

P. 16 L. -IS-19 4 Omit the whole item "Audit: 

P. 16 L.22 5 

SUBJECT 6: Auditing 

P. 17 L. 22-24 6 

Explanation of the ... audit classi· 
fication " in view of what follows 
under subject No. 6 "Auditing." 

Under ' Miscellaneous ' add at the 
end " Consignment Account and 
Branch Account." . 

Omit the whole item " Deprecia
tion-principal ••• fictitious assets." 
(See item 2 under Book-keeping 
and accounts.) · 



Page Line No. 
No. Item No. 

1 

P. 17 

P. 17 
P. 18 

2 

L. 28-30 

L. 31-32} 
L.l &2 

SUBJEcr 7 
P. 18 
to 
P. 21 

3 

9 

JO 
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ReYisions to be adopted 

4 

Omit the whole item " Verification 
of assets ... overdue assets." (See 
item 2 under Book-keeping and 
Accounts.) 

Omit everything except " method 
of stock-taking." 

The subject "General Management 
of Co-operative Societies and 
Secretarial Practice and Set-up of 
Co-operative Department " is sub
stituted by the subject " Business 
Management and Secretarial Prac
tice" the syllabus for which has 
been forwarded with our letter 
No. ACD. TRG. /TS. 5·58 
dated 14th November, 1958. 
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APPENDIX 30 

(Reference Note III relating to Eighteenth Sumding Sub-Committee 
Meeting). 

COURSE IN BUSINESS MANAGEMENT CONDUCTED IN 
BOMBAY IN MAY-JUNE, 1958 

(1) Purpose of the Course 

Co-operatives are essentially business organisations and with 
the growing volume of their transactions, the business aspects of 
their working have to be emphasised. While the various aspects of 
co-operative management are being taught in the existing curricula, 
it is proposed to give more emphasis on the business aspect and 
introduce it as a ·special subject of study in all our training centres. 
As in the case of private business, the co-operatives are also con
cerned with methods of organisation, arrangements for procurement 
of raw materials and marketing of finished products, problems of 
costing, availability of finance, problems of production in industrial 
and processing societies, sales policy including publicity and ad
vertisement and also sales promotion at the retail end. To supplement 
the past experience available in the co-operative field, it is considered 
necessary that the lessons available in the more organised side of 
production and distribution in private and State enterprises will 
have to be grasped by co-operative workers in order that they may 
be able to analyse the problems in the co-operatives and sift out 
tho solutions necessary for them. For imparting the necessary 
instruction in this regard, reliance has to be placed mainly on ex
perts in business management working with private and public 
business enterprises. 

In the course of instruction it is not expected that the 
various experts who will be giving talks will be able to impart a 
sufficient fund of co-operative experience to the members of the 
course. On the other hand, it is expected that they will expound 
their own experiences in the spheres of their activity so that tho 
members of the course can themselves think on these problema 
and arrive at appropriate conclusions. 

(2) Scope of the Course 

About 20 lectures by experts in different spheres of business 
will be arranged on the following topics :-

1. General Management 
2. Finance 
3. Procurement of raw materials. lllliChine tools etc. 
4. Production · 
S. Storage 



222 

6. Transport 
7. Personnel management 
8. Marketing 
9. Publicity 

10. State policy 
11. Teaching methods 

(3) Method of the Course 

The method of instruction which will be followed at the course 
will be largely group discussions. On every topic, the expert lec
turer invited to speak will give a synopsis in advance, which will 
be distributed to the trainees. He will then expound his subject in 
a lecture. This will be followed by group discussions on the points 
made by the expert. The whole class will then assemble to get 
doubts clarified from the expert and if necessary invite him to give 
his views on any particular point. Besides discussions on the lec
tures delivered by experts, similar discussions will also be held on 
the syllabus of business management to be followed at different 
training centres._ In addition, some reading material will also be 
prepared and distributed to the participant trainees. 

The above method will be useful as the purpose of the 
course is more to introduce the teaching staff of the training centres 
to the problems of Business Management, than to provide them 
with a fund of readymade knowledge. 
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APPENDIX 31 

(Reference Note IV relating to Eighteenth Standing Sub-Committee 
Meeting) 

SYLLABUS FOR THE PROPOSED TRAINING CLASS FOR 
THE INSPECTORS IN THE COMMUNITY PROJECTS AND 

NATIONAL EXTENSION TRAINING CENTRES 

I. General: 
1. Rural Sociology. 
2. Agrarian legislation-general principles-pertaining to

(a) Agricultural Debtors' Relief Acts, (b) Money Lenders' 
• Acts, (c) Tenancy Acts, (d) Warehousing and Marketing 

Legislation and Regulated Markets. 
3. Economic planning and co-operation and place of co

operation under the Five-Year Plan. 
4. Co-operation and Community Projects and National 

Extension Services. 
S. Idealism and significance of co-operative thought; and 

scope of co-operative activities. 
6. Privileges and concessions enjoyed by different types of 

societies. 

n. Organisation and working of different types of societies with 
particular reference to (a) constitution, (b) funds, (c) problems 
of management, (d) distribution of profits and (e) essentials 
of success : 
1. Types of Societies : 

(a) Agricultural co-operation-{i) agricultural credit 
and multipurpose co-operative societies, (ii) co-operative 
farming, irrigation and crop protection societies, (iii) cattle 
breeding societies, (iv) crop and cattle insurance societies, 
(v) grain banks, (vi) rural housing, (vii) health co-opera
tives, (viii) co-operative dairies, (ix) taluka development 
boards, (x) marketing co-operatives and processing societies 
(xi) banking unions and central banks, (xii) land mortgage 
banks. 

2. Non-agricultural societies-(i) Labour contract, (ii) forest 
labourers; (iii) industrial co-operatives and (iv) women 
and co-operation. 

m. Accounts : 
General principles underlying farm accounting and fanD 

records and records and accounts. 
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APPENDIX32 

(Reference Note Y relating to Eighteenth Standing Sub-Committee 
Meeting) 

RELAXATION OF MINIMUM QUALIFICATIONS REQUIR
ED FOR ADMISSION TO THE JUNIOR OFFICERS 

TRAINING COURSE IN MADHYA PRADESH 

The first meeting of the Central Committee for Co-operativo 
Training held in December 1953 decided that candidates for ad
mission to the Junior Co-operative Officers Training Course should 
generally be matriculates or have equivalent qualifications. However, 
on representation received from the erstwhile Governments of 
Madhya Bharat and Saurashtra, the question of relaxing tho 
minimum qualifications for admission to the Junior Officers 
Training Course was considered by the Standing Sub-Committee 
at its meeting held in July 1955 and it was decided that whilo 
ordinarily only matriculates could bo admitted to the schools, an 
exception might be made in the case of those non-matriculates 
who have at least put in three years of service either in the Co
operative Department or in a co-operative institution. This relaxa
tion does not, however, appear to have met the demand of 
the States of J\ladhya Pradesh, Rajasthan and Manipur and 
they have been representing for further relaxation of the 
minimum . qualification. When the Deputy Governor (Shri B. 
Venkatappiah) visited Madhya Pradesh in Novembt-r 1958, 
it was again represented to him that the minimum qualification 
condition prescribed for admission of candidates to the Junior 
Co-operative Officers Training Course was causing much difficulty 
in Madhya Pradesh and that there should be further relaxation in 
the conditions prescribed as minimum qualifications. The matter 
was again discussed by the 17th Standing Sub-Committee held in 
December 1958 and the Committee felt "that while it was not 
desirable generally to relax the prescribed minimum qualifications 
required for admission to the Junior Co-operative Training Centres, 
difficulties faced by particula~ States n;ti~t be f~er gone into. 
Perhaps, for persons not having the llllllllilUm qualifications pres
cribed, the Chairman pointed out that some ad hoc training which 
would equip them for the task for which they are recruited and 
would later on serve as a preliminary to the regular training in tho 
Subordinate Training Centres might be thought of by State Govern
ments concerned. Before anything concrete eould be recommended 
it was felt that the requirements of States like Madhya Pradesh 
Rajasthan and Manipur should be investigated further by so~ 
officer of the Central Committee and his report might form the 
basis for positive action by the Standing Sub-Committee." 



22S 

2. Accordingly, the question of relaxation of the minimum 
qualification in Madhya Pradesh was studied by me during my 
tour in that State from 27th January to 6th February 1959. 

ll. /'lea of Co-operators and Officers of the Co-operative 
Department in Madhya Pradesh 

3. On the basis of their actual experience the officers of the 
Co-operative Department in Madhya Pradesh from Joint Registrar 
to Assistant Registrars whom I contacted in Madhya Pradesh, were 
strongly of the view that in the present conditions in Madhya 
Pradesh it is difficult to get matriculates to work on a stable basis 
for village societies on the pay scale offered to them presently or 
even on that of a lower division clerk in the Madhya Pradesh 
Government service.· Their view all along was that occasionally it 
would be possible to recruit matriculates no doubt for the village 
society jobs; but that tho matriculates would not stick to the jobs 
since there would always be opportunities for jobs in urban areas 
to which they could aspire. It was stated that matriculates were 
usually accustomed to the conveniences of city life and therefore 
disliked to stay in villages and brave the inconveniences and rigours 
of the village life. In their opinion, people from villages who were 
educated upto to Middle Standard. i.e. VIII Standard or so, would 
be suitable recruits for working as managers of large-sized societies 
or group secretaries of small societies since there would be no 
prospects for employment for these people in urban areas 
and consequently they would be prepared to stick on to the 
village jobs. 

4. It may also be mentioned that this view is shared by the 
non-official co-operators too. The recent conference of co-operators 
held in December 1958 at Shivpuri in Madhya Pradesh passed a 
resolution recommending that the candidates who are non
matriculates may be considered eligible for admission to our Junior 
Co-operative Training Schools provided the candidates have at 
least one year's experience to their credit. It will be recalled that 
for such candidates the present minimum qualification of ex
perience laid down by the Central Committee is three years. The 
Shivpuri Conference wants this stipulation of experience to be 
relaxed to one year. 

m. Conc/usion.r of the data collected at Indore, Bhopal and 
Jabalpur 

5. The data collected at Indore, Bhopal and Jabalpur re
garding availability, appointment, scale, qualifications, etc. of 
managers of large-sized societies and group secretaries of small
sized village co-operative societies is given in detail in the Annexure 

16 
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to this note. The conclusions that appear to emerge from the data 
are the folio :Mug: 

(a) About 50 per cent of the managers of the exis~g large-sized 
societies for Madhya Pradesh as a whole are matriculates. There 
are. however, regional variations; for example, in the Bhopal 
District, out of the existing 26 managers of large-sized societies, as 
many as 24 are matriculates, while in the Jabalpur District out 
of the existing 21 managers of large-sized societies, only 1 are 
matriculates. 

(b) Wherever matriculates become available to work as managers 
of large-sized societies they do not show any inclination to stick 
on to the jobs. They seek opportunities of employment in urban 
areas and as soon as possible get away from the village jobs. Con
sequently, there is a high " turnover" in the case of these managers. 

(c) The secretarial work of small-sized societies is done by 
·group secretaries or society inspectors or supervisors employed by 
the central co-operative banks on their staff. A high percentage of 
these employees of the banks are non-matriculates. Of the 29 group
secretaries of the Indore Central Co-operative Bank only 4 are 
matriculates and of the 11 group-secretaries of the Jabalpore 
Central Co-operative Bank only 3 are matriculates. However, all 
the 12 supervisors of the Bhopal Central Co-operative Bank 
are matriculates. 

'(d) It appears that persons trained between vm standard and 
matriculation but who have not passed the matriculation examina
tion are available to work as managers of large-sized societies or 
secretaries for small-sized societies. They also have a tendency to 
stick on to the jobs since there are no brighter prospects available 
to them in urban areas. Moreover, such people appear to be 
available on the existing pay scales that are offered by the central 
co-operative banks. 

(e) There are many non-matriculates already working as 
managers of large-sized societies and group secretaries of small-sized 
societies and they are considered capable to do their jobs especially 
after training. It is, however, appreciated that matriculates if 
available would be preferable to non-matriculates for the job. 

IV. Whether higher remuneration will be the solution of the problem 

6. Before proceeding further on the basis of the conclusions 
of the data given in the preceding paras, it would be desirable to 
consider two issues regarding higher scales of pay, etc. for the 
potential employees and a possible preliminary course for non
matric employees. 

7. It is theoretically possible to say that matriculates would 
be available to work in villages provided the remuneration is made 
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sufficiently attractive to them. It appears from .the enquiries madt 
with the local people as well as with the Employment Exchange 
that the pay scale that would attract matriculates to stay in villages 
would at least have to be equal to the Central Government pay 
scale for a lower division clerk which is Rs. 60 to Rs. 125 plus 
Rs. 36 as dearness allowance. It, however, does not appear to be a 
matter of practical feasibility that either the Co-operative Depart. 
ment or the central co-operative banks or the large-sized societies 
would be in a position to agree to a pay scale of this level. Even 
the Madhya Pradesh State Co-operative Conference held at Shivpuri 
in December 1958 has recommended only a pay scale of Rs. 5().4.90 
plus D.A. for managers of large-sized societies. 

V. Whether a preliminary course would be desirable for the 
candidates who are not qualified for the Junior Co-operative 
Training Course 

8. When the question of relaxation of minimum qualifica
tions for admission to the Junior Co-operative Training Course 
was being considered at the Standing Sub-Committee in December 
1958, the Chairman had pointed out that some ad hoc training 
which would equip the lesser qualified candidates for the task for 
which they were recruited ~nd which would later· on serve as . a 
preliminary to the regular training in the Subordinate Training 
Centres might be thought of by the State Governments concerned. 

9. · During my discussion with officers of the Co-operative 
Department in Madhya Pradesh, it appeared that such an alter
native of a preliminary course would come up against the following 
diffic:ulties. 

(A) The co-operative societies and the central co-operative 
banks would find it difficult to depute their candidates for 
training at two courses within a period of 3 or 4 years. 
once at the preliminary course, and again at the regular 
.Junior Officers Training Course. 

(B) The State Government would probably not be prepared 
to conduct such a preliminary training course unless the 
same assistance of the Central Government sharing 50. 
per cent of the expenditure on salary, stipend, etc. iS. 
forthcoming. If such assistance is agreed to, it will in 
effect mean two types of Junior Training Courses under 
the Central Committee's scheme. 

(C) If the preliminary course is only to be an elementary 
course, it would not equip the candidates with sufficient 
training to do their work satisfactorily before they are 
trained further in the regular course for the Junior Co
operative Officers. 
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10. It is felt that the above difficulties are of material signifi
cance and that the solution to the problem may have to be found 
by way of relaxing the minimum qualification. laid down by us. 

VI. Suggestion for relaxation 

ll. ·The foregoing considerations throw up the following 
factors that are relevant in coming to some conclusions in the 
matter of relaxing the minimum qualifications for admission to 
our Junior Co-operative Training Course. 

(i) On the present pay scale and in the present stage of the 
spread of education in Madhya Pradesh there is a real difficulty 
experienc¢ in Madhya Pradesh in finding matriculates who will 
aceept village jobs and stick to them on the present scale of 
remuneration. 

(ii) It would not be practicable to suggest a ·sufficiently high 
revision of the terms of remuneration and get it agreed to by the 
Co-operative Department, central co-operative banks and large
sized societies. 

(iii') .The persons educated upto the Middle Standard (VIll 
standard of the High School) may be expected to have the capacity 
to work satisfactorily as managers of llirge-sized societies and group 
secretaries of smaU societies provided they are properly selected 
and trained. 

12. It may, therefore, be concluded in the context of the 
difficulty actually experienced in Madhya Pradesh at present that 
some relaxation in the minimum qualification for admission to 
the Junior Co-operative Training Course is called for. At present 
the Central Committee considers the following two categories of 
persons eligible for admission to the Junior Co-operative Training 
Course. 

(a) Matriculates even without experience. 
(b) Non-matriculates who have. at least three years of ex

perience in co-operative work. 

It is suggested that under relaXation the following categories may 
be considered eligible for admission. 

(a) Matriculates even without any experience. 
(b) Persons educated upto the Middle Standard Examination 

i.e. VIII Standard having one year's experience and 
particularly recommended by the Registrar as being 

. suitable for admission to the Course. . 
(c) The Registrar may admit at his discretion upto 20 per 

cent of the capacity of the class, i.e., for 8 seats per session 
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per class candidates who have at least passed Middle 
Standard, i.e., VIII Standard Examination but who may 
not have even the necessary experience of one year 
as laid down in (b) above. The Registrar may use this 
discretion only in case of candidates JVho in his opinion 
are positively fit for the course. 

13. It is felt that above relaxation would be sufficient to 
meet the difficulty experienced in Madhya Pradesh for the present. 
In the light of further experience the matter could be given further 
consideration. 
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DATA COLLECTED REGARDING AVAILABIUTY, 
APPOINTMENT, SCALE, QUAUFICATIONS OF MANAGERS 
OF LARGE-SIZED SOCIETIES, GROUP SECRETARIES OF 

VILLAGE CO-OPERATIVE SOCIETIES IN MADHYA 
PRADESH 

1. I made ali enquiry about these in three dist~cts of ~dore, 
Bhopal and Jabalpur in Madhya Pradesh and the information as 
became available to me at these places is summarised below: 

I. At Indore 

2. In the two districts of Indore and Nemad, there are 
no secretaries appointed by the village co-operative societies 
individually. The work of keeping the records of the societies, 
writing of accounts, etc. is done by the group secretaries, who 
are employees of the central co-operative bank, Indore (the 
Indore Premier Co-operative Bank). The bank at present employs 
20 group secretaries and 14 supervisors to supervise the working 
of group secretaries. Each group secretary is required roughly to 
attend to the work of about 20 village primary credit societies on 
an average. The records of these societies are mostly maintained 
at the head office of the bank at Indore or at its three branch offices 
in Nemad district to which also its jurisdiction extends. 

3. One supervisor is appointed by the bank to supervise 
the fUnctioning of 45 such societies. In all, there are about 700 
societies affiliated to the central co-operative bank at Indore and 
of these, about 684 are agricultural societies. 

4. The Bank's pay scale for the group secretaries is RS. 40-
4-80-EB-S-100 and that for supervisors Rs. 60-4-100-EB-S-125. 

S. The minimum educational qualification for the group 
secretaries appointed by the Bank is the Middle Standard (i.e., VIII 
Standard Pass). For newly recruited supervisors, the minimum 

· qualification is matriculation. Of the 29 group secretaries at present 
in the employ of the bank, only 4 are matriculates. The Manager 
of the bank was of the view that matriculates will not ordinarily be 
available to work as group secretaries on the pay scale offered by 
the bank, though it is as good as that of a lower division clerk of the 
Madhya Pradesh Government. The manager also felt that candi
dates who were only educated upto middle standard were working 
quite satisfactorily as group secretaries of the bank. 

6. I visited one large-sized society and one small-sized society 
near Indore. The manager of the large-sized society was a non
matriculate and it was learnt from the manager of the central co
operative ban)c as well as from the o~bearers of the society that 
the non-matriculate manager was domg satisfactory work. From 
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his replies to my queries it appeared that he well understood the 
working of the society. 

j1. I also met Shri Bhagvat Sabu, the Chairman of the Dis
trict Local Board, Indore, who happens to be a co-operator too. 
His personal view was that matriculates will not stay at the village 
jobs. He said he was experiencing much difficulty in getting matri
culates as village teachers. 

U. At Bhopal 
j8. ]In Bhopal District also there are no independent secre

taries appointed by the village co-operative societies to work foi 
them. The work of writing up of accounts of the societies and keep
ing of the records is done by supervisors appointed by the central 
co-operative bank at Bhopal. Only in a few cases, elected office
bearers of the societies themselves write accounts under the guidance 
of the supervisor of the bank. The bank at present employs 14 
supervisors for this purpose which comes to roughly IS working 
societies on an average per supervisor. The record of the societies 
is kept at the society's office in the village and in the custody of the 
Chairman of the society. The supervisor of the bank is expected to 
visit each society at least once a month. The disbursement of moneys 
to the members of a society is done through two office-bearers of 
the society who draw the money from the office of the bank at 
Bhopal and distribute the same to the members of the society in the 
presence of the bank's supervisor or the Co-operative Extension 
Officer of the Department. 

j9. The scale of pay of the bank's supervisor is· Rs. 50-4-90-
EB-5-100 plus Rs. 38 as dearness allowance per month plus fixed 
T.A. of Rs. 40 per month. · 

jlO. The minimum qualification prescribed for the post of a 
supervisor is matriculation: and training at the Agar or Nowgong 
Iunior Co-operative Training School. There are at present 12 
supervisors in the employ of the bank and of these 2 are 
Intermediate (College) passed and the rest are matriculates. 

ID. Information about the large-sized societies under the jurisdiction 
jof the Assistant Registrar at Bhopal 
11. There are at present 35 large-sized societies in the Bhopal 

district. Eight of these were organised in 1956-57, 20 in 1957-58 and 
7 in 1958-59. The societies organised in 1958-59 have not yet started 
functioning and there are no managers appointed for them. Of the 
remaining 28 societies, 26 have managers of which 24 are matri
culates and 2 non-matriculates. In all 6 managers are trained. 

j12. The pay of the managers appointed for the large-sized 
societies is Rs. 45 plus Rs. 24 as dearness allowance per month. 
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113. Tho Assistant Registrar at Bhopal was of the vi.ew that 
most of the matriculates who are appointed as managers for the 
large-sized societies have no intention to stick on to their work. on 
any long-term basis. They are eager to secure Government sei"VlCC, 
which though not financially more remunerative, is still more attrac
tive because of the security and prestige it offers. It was pointed out 
by him that the managers appointed earlier for the 8 large-sized 
societies organised in 1956-57 have all left and new managers have 
been appointed in their place. Of the 20 societies organised in 1957-
58, 10 are having their second managers. The Assistant Registrar 
was of the view th11t there are still good employment opportunities 
for matriculates in Madhya Pradesh and consequently matriculates 
appointed as managers of large-sized societies in villages are inclined 
to seek better prospects in urban areas and in Government service. 

14. I visited a large-sized society near Bhopal. The manager 
was a non-matriculate but trained at the Agar School. It appeared 
from the way the society's books were maintained and from the 
report of the Chairman of the society that he was doing his work 
satisfactorily. 

IV. A.t Jabalpur 

15. ~n the Jabalpur District also there are no independent 
IICCretaries appointed by the village co-operative societies. The 
work of writing up of the accounts of the societies and ·keeping the 
records of the societies is done by the society inspectors appointed 
by the central co-operative bank at Jabalpur. At present, the bank 
employs J 1 society inspectors for about 244 societies affiliated to it. 
This comes to about 25 societies per society inspector. The society 
inspectors are expected to visit each of the societies only twice a 
year and that too between November and June. The record of a 
society is kept at the office of the society at the village. The members 
of the society receive loan money at the bank's Head Oflice and 
also make their repayments to the bank individually. It is only 
occasionally that moneys are distributed to the members through 
the Chairman of a society. 

:16. The pay scale of the society-inspectors appointed by the 
bank is Rs. 40-2-i;-80 plus Rs. 30 as dearness allowance, plus house 
rent allowance. A trained society inspector gets an additional incre
ment of Rs. S. 

17. The minimum educational qualification for the society
inspector appointed by the bank is matriculation failed, i.e., candi
dates must have at least appeared for the matriculation examination 
Of the II society-inspectors at present in the employ of the ~ 
3 are matriculates and 8 are matric-failed. 
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18. Moreover, there are 13 large-sized societies affiliated to 
the bank, all of which have managers individually. Of these, 9 are 
trained managers. Of the 13 managers, 3 are matriculates, 8 are 
matric-failed and 2 have passed only VIII Standard examination. 
The pay seale of the managers of the large-sized societies is Rs. 40-
4-80 plus Rs. 24 as dearness allowance per month which comes to 
a minimum of Rs. 64 per month. 

19~ The President of the Bhopa .central co-operative bank. 
·Shri Beohar Rajendra Singh, was of the view that non-matriculates 
from villages should be preferred to matriculates from cities and 
that non-matriculates would work quite satisfactorily as managers 
of large-sized societies or as society-inspectors of the bank. 

20. Shri D. P. Bhargava, Joint Secretary of the bank, how
ever, felt that in view of the responsible nature of the work of the 
large-sized societies, matriculation should be the minimum educa
tional qualification. However, he felt that matriculates would be 
available only if the pay scale is sufficiently improved. 

V. Information regarding large-sized societies 

21. The Assistant Registrar at Jabalpur provided informa
tion about the large-sized societies in the Jabalpur District. In all 
there are 26 large-sized societies in the Jabalpur District, 10 organi
sed in 1956-57, II in 1957-58 and Sin 1958-59. There are no managers 
ap.,ainted yet for the S societies organised in 1958-59. AU the 21 
societies organised in 1956-57 and 1957-58 have managers indivi
dually. Of these 21 managers, 7 are matriculates and the rest non
matriculates. Their scale of pay is Rs. 4~80-S- I 00. Three of 
the 10 societies organised in 1956-57 are having their second 
managers appointed in 1958, the earlier ones having left. 

VI.. Information collected at the Joint Registrab Office, Indore 

22. There were 418 large-sized societies organised upto the 
end of March 1958 and about 195 are expected to be organised 
during 1958-59. Thus, in all, by the end of March 1959, there wiD 
be about 600 large-sized societies working in Madhya Pradesh. The 
pay seale of the managers of large-sized societies as approved by 
the Registrar is Rs. 40-4-80-5-100 plus Rs. 33 as dearness allowance. 
Matriculate candidates get 2 additional increments. It was not 
possible to get to know how many of the Managers of the 418 large
sized societies organised by the end of March 1958 were matriculates. 
But by way of a rough idea, it was stated that between SO to 60 per 
cent of them may be matriculates. 

Enquiries were also made at the office about other government 
functionaries at the village level in order to get a comparative view 
of the situation. It was gathered that village level workers are ordi-



234 

narlly required to be matriculates though soll!e non-Il!atriculates 
also have been appointed. The scale for matriculate village level 
workers in Madhya Pradesh is Rs. ~o-3-125 plus Rs. ~8 as dearness 
allowance per month. For non-matriculates, the scale IS Rs. 6().3-90 
plus Rs. 38 as dearness allowance. 

23. For panchayat work, panchayat secretaries are al?pointe~. 
They are called village assistants. In Mahakoshal Reg~on therr 
pay scale is Rs. S<l-2/2-70 without any dearness allow.ance. In 
Vmdhya Pradesh Region of Madhya Pradesh, th.e pay scale IS R~. 3(). 
1-40 plus Rs. 36 as dearness allowanc_:e. ~e n;ummum educatio~l 
qualification for panchayat secretanes IS Middle Standa~d, Le. 
VTII Standard passed. In Madhya Bharat and Bhopal reg~ons of 
the Madhya Pradesh State there are no regular cadres yet for 
panchayat work. 

24. Teachers in village primary schools appear. to be of 
all types of qua1ifications from Intermediates and .Matriculates to 
candidates who have not even passed the Middle Standard 
Examination. The pay scales for the teachers in villages are : 

(a) Upto the Middle Standard passed candidate: Rs. 40 to 70 
plus D.A. 

(b) For Middle Standard trained candidates; or Matriculate 
untrained candidates: Rs. 45-S-100. 

(c) For Matriculate or Intermediate trained candidate&: 
Rs. S<l-5-125. 

VTI. Information collected at the Employment Exclumgu at Indore, 
Bhopal and Jaba/pur 

25. The officers in charge of employment exchanges at Indore, 
Bhopal and Jabalpur were contacted with a view to find out tho 
conditions of availability of matriculates to work as Managers 
and Secretaries of village co-operative societies. At all the three 
exchanges, it was leamt, that so far no approach has been made 
at all to the Employment Exchanges for recruitment of matriculates 
to work as Managers of the co-operative societies or group 
Secretaries of the central co-operative banks. In fact, the officers 
in charge of Employment Exchanges appeared to be totally ignorant 
about the employment opportunities available with the central 
co-operative banks and co-operative societies. All the three officers 
stated that there was no evidence with them to show that matriculates 
were o~ jobs ~ ~ges and that they refused. They were not, 
therefore, Ill a POSition to say whether matriculates would be 
available or not to work in villages. If we make a reference to 
them throu~ their Directol"!lte at Jabalpur, they will be willing 
to send out C!Iculars to matriculates registered with them and find 
out their reaction. This, however, does not appear to be necessary 
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as answers given by the prospective employees will not reveal 
whether they would stick on to the jobs if offered. 

26. As their personal opinion, the officers in charge of all 
the threC Employment Exchanges at Indore, Bhopal and Jabalpur 
expressed the view that on the pay scale of a lower division clerk of 
the Madhya Pradesh Government, i.e. Rs. 40 to 80 plus dearness 
allowance, matriculates in all probability will not be willing to 
accept and stay with jobs in villages. To compensate them for the 
inconveniences they .would be facing in the village life, they would 
need higher emoluments such as better pay scale and housing 
facilities. The pay scale, it was stated, that would attract matriculate 
candidates to village jobs would be the pay scale of the Central 
Government for a lower division clerk which is Rs. 60 to 125 plus 
Rs. 36 as dearness allowance which means a minimum of Rs. 96 
per month, to start with. 

27. It may also be mentioned that the Employment Exchanges 
at Indore and Bhopal reported that there were about 300 
matriculates registered with them for employment. The number of 
matriculates registered at the Employment Exchange at Jabalpur 
was stated to be about 1,000. 

28. It was also reported at all the three Employment Exchangc5 
~ntacted that the jobs secured through them by matriculates over 
tbo previous year were mostly urban jobs. 



APPENDIX 33 

(Reference Note VII relating to Eighteenth Standing Sub-Committee Meeting) 

TRAINING OF FOREIGN NATIONALS UNDER THE TECHNICAL CO-OPERATION 
SCHEME OF THE COLOMBO PLAN 

Country from 
which deputed Name of.tho candidate Centre Type of course Period 

Malaya Mr. Tuan Syed Mansur Bin 
Sallm 

Co-ore;::tlve Training 
Co ege, Poona 

Short·tenn Marketing VID Session 22-9·58 to 21·1·59 

Nepal Shri Pradyumna La! Regional Co-operative Intermediate Course IV Session IS-7-S7 to 14-6·" 
Training Centre, 
Ranchl 

Nepal Shri K. K. Sharma Co-operative Training 
College, Poona 

Intermediate Course IV Session 1·7·57 to 30-6·$8 

N epa! Shri Biswash Prasad Bhattarai Regional Co-operative lntennedlate Comro IV Session 20-2-59 to 19-1·60 
Training Centre, 
Meerut 

Cpal Shri Bhuwan Nan Kayastha 

} Shri B. N. Ghirmirc Junior School at Agar, Junior Course VI Session 24-2·58 to 23·8·53 Shri S. L. Newa 
Shri N. K. Basnyat Madhya Pradesh 
Shri P. P. Shanna 

N 



1'RA1NEEB REcENTLY Paorosso 

Nepal i Candlclates eo-oclive Tralnloa Senior 01llcors Cowso 
Co ege, Poona 

1 Candlclato Block Level Co-opera· Block Level omcers 
live Ofticers Trainins Courso 
Centre, Hyderabad 

2. Candidates Regional Co-operative Intermediate Course 
Xraining Centre, 
Madras 

1 Candlclate Regional Co-operative Marketing Course 
Trainins Centre, ~ Jn tho eosuiDg StsliODS. 
Madras 

1 Candldalc Regional Co-operative Land Mortgage Bank· ~ Trainins Centre, ins Course .... 
Madras 

P!llllppmes 1" Candl<iato ~live Tniinlns Senior omcers Courso 
se, Poona 

1 Candidate · Co-o~rative Training Marketing Course 
Co ege, Poona 
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APPENDIX 34 

(Reference Note I relating to Nineteenth Standing Sub-Committee 
Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

Ref. No. ACD. TRG. 4107/TS. 188-59 

The Secretary to the Government, 
Department of Co-operation, 
(All States) 

Dear Sir, 

29th May, 1959. 

Co-OPI!RATIVB POLICY AND FORMULATION OP SUPPLBMI!NTARY 
PLANS FOR 1959-60-TlwNING RsQUIRI!MENTS 

Please refer to the letter No. F. 1-12/59-Co-op. I dated lith 
May 1959 from Shri M. R. Bhide, I.C.S., Additional Secretary to 
the Government of India to you on the above subject As would 
be seen from annexure ' A' to the above letter, the State Govern
ments are expected to take steps for strengthening their Co-operative 
Departments and for arranging suitable training for the co-opera
tive personnel. 

2. As you are aware, the Central Committee for Co-operative 
Training conducts five Regional Training Centres and eight Block 
Level Co-operative Officers Training Centres for the training of 
Senior and Intermediate personnel from the Co-operative Depart· 
ments and Co-operative Institutions in the States. Moreover, for 
the training of Junior personnel from Co-operative Departments 
and Co-operative Institutions in your State, you have been running 
Junior Co-operative Training Schools under the scheme of the 
Central Committee. In view of the considerable increase in the 
number of J?lll'Sonnel of Co-operative Departments and Co-opera
tive Institutions that may come about as a result of the new co
operative policy, it now becomes necessary to reassess the adequacy 
of training facilities provided by the Central Committee. 

3. We shall, therefore, be glad if you will kindly send us 
your estimates of the number of persons of different categories 
you would be deputing for training at the courses organised by the 
Central Committee for Co-operative Training during the years 
1959-60 and 1960-61 separately in the proforma enclosed. The re
quirements of specialised trainin~ ~:different categories ofi>ersonnel 
in spheres such as Marketing, d Mortgage Banking, etc. may 
also please be indicated separately. You may also indicate the 
Rumber of junior personnel you propose to train in the Junior 
Co-operative Training Schools in your State. 
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4. We shall be glad, if you will kindly arrange to forward to 
us such estimates of requirements of trained personnel for your 
State in the enclosed form before 30th June 1959. 

Encl.l. 

No. ACD. TRG. 4117/T.S. 188-59 of date. 

Yours faithfully, 
G. P. BHAVB, 

for Member-Secretary. 

1. Copy forwarded for information to the Registrar of 
Co-operative Societies (All States). 



Estimates of training requirements of co-operative person11el 

(1) 

I Seaior <>mcen• 

I Intermediate Ofllcerst 
(a) for ReauJar Course (H.D.C. Course) 
(bj for Special Couno (Co-op. Marketing) 
(c) for Spec:lal Courso-(L.M. Banking) 
(d) . Block Levol Co·op. 011icen (11 lllODtbs' duraliOD) 

J JUDior Ofllcers: 

State:-

Number of ptrsons required to be traiMd dllrinl 

1959--60 

(2) 

1960-61 

(3) 

Remarks 

(4) 

• OlRcen_ fa cbante or direction or contro1 at State. Dlvfsfonat or Dluri'ct Level; also ke)' eucutivel or StAte, Divisional aad DitU'ict luJU1UdODS 
(Deput)' Reafsuars. Auiltant Reaisaran. Manascn or Accountanu of Co-operative Bankl ere:.). 

t Staft' DMt ln raak to Sen! or Oftlccn: Ylr. Inspectors. Su.b-lDSpecto~t. Assisaaat Muaaen or ,latpcclon of Baakl, etc. 
1: Tboae 11 lhte lower cadre~. e.1 .. Supervilon. C1ctkt, Salelmea, otc. 
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INDEX 

Agmds, Sixth Central Committee meeting, viii; SlalldJns Sub-Committee 
meetiDg-17th, 62; 18th, 102; 19th, 133; 20th, 141. 

All-India CaofJperatf!ltJ Union, evaluation of the work done by, 50, 60; training 
abroad of officers of, 58; member education by, 75. 

AUowanc•s, daily and travelling allowances to non-official memben attending 
Local Committee meetings, 62, 82·83, 101, 146. 

Audio-Visual altls, 2 

Block Level CDofJpoati!II!J Officers Tralnifll Centres, 6, 60, 63, 64. 99, 145, 146, 
188, 189; expansion of, 3-4, 10, 12, 14, IS, 54, 136-137, 148; expenditure 
in respect of, 4; equating with Regional Training Centres of, see under 
Regional Co-operative Training Centres; evaluation of courses at, 28; 
recommendations in the Final Report of Poof. Laidlaw regarding. 71-74; 
recommendations of Mount Abu Conference regarding, 85-87; training of 
foreign personnel at, 128·129, 132, 236-237; training at the Orientation 
Training Course at Mussoorie of teachers of, 130, 146. 

Block Level Co-operative Officers Training Centre, Bhavnagar, 68, 10S, 112, 144, 
167, 181, 186. 

Block Level CDofJpetative Officers Training Ctntre, Dhuri, 68, lOS, 112, 144, 167, 
180, 186; diversion of candidates from Uttar Pradesh to, 6; discontinuance 
of special short-term course at, .}04. 

Block Lnel Co-optrative Office~s Training Centre, Faizaba4, 68, 105, 112, 144, 
167, 180, 186. 

Block Lnel Co-operative Ol!icers . Training Centre, Gopalpur-on-Sea, 68, 
·lOS, 112, 144, 167; l80, lll6. 

Block Lntl Co-Operative Officers Training Centre, Hyderabad, 68, lOS, 112, 144, 
167, 181, 186; divemon of candidates from Bombay to, 6. 

Block Levtl Co-operative Ojf~ers Training Centre, Kalyani, 68, lOS, 112, 144, 
167, 180, 186. 

Block Levd CDofJperali!ltJ Officm Training Centre, Kota, 68, lOS, 112, 144, 167, 
181, 186. . 

Block Level Co-opera/l11t1 Officers Training Centr,, Tirupathl, 68, 'lOS, 112,.144, 
167, 181, 186. 

Book-Fund, 2-3, Sl, 61, 63,140, 148, 1S4-15S, 1!10-192. 

Business Manogmtelll, 63-64, 118-120, 131, 134, 147, 193-201, 221·222. 

Central Commillee, see Agenda and Proceedings; training facilities proVided by, 
187. 

Co11/erences, Regional, of Junior Co-operative Training Centres. 641 71, 73, 
193, 206-208, 21.3; of Cbainnen of Local Committees and Principals, SS, 
64, 202; on Community Development, 62, 84-87, 101. 

Co-operati!II!J Farmirrg, personnel, training of, 156-157. 

CDofJperatiH Marketing Course, 6, 10, 11, 14, IS, 17, 2!1-31, 38, 45, 57, 81, 79, 
81, 104, 143, 174-178, 198, 237, 240. 

Co-operatl!ltJ Stores, organisation or, at the training centres, 44-45. 58. 
17 
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Co-operative Training College, Paona, 3, 9, 46, 56, 58, 103, 130, 168, 169, 174. 

Bxperrditure, 7, 14-16, 17, 119-120, 122, 206; statement of, 4, 165·167. 

Evaluation o/ training programnre8, 1·2, 19-38, 54-57, 91·98, 101, 134, 141, 146, 
149, ISS. 

Grtmlll-in-aid, IS, 69, 106-107, 122, 144, 148, IS4, 182-183, 190-192. 209. 

lndlutr/al Co-operatives, training of penomiel of, 79-81, 100-101. 

Junior Co-operative Officers Training Centres, 1, 10, 13, 14, 15-16, 68-69, 71-73, 
15, lOS, 134, 138, 144, 2.36, 2.40; location and other particular.; regarding, 
182.-183, 206-212.; relaxation of minimum qualifications for admissions to, 
62,76-78, 100, 102, 12.3-12.6, 131, 145, 154, 22.4-235; scheme for reorienta· 
tion training of village level workers in Uttar Pradesh in substitution of 
training at, 88-90, 101, 146; extension of duration of period of courses at. 
102, 12.7, 132; introduction of business management at, 63-64, 118-120, 
131, 147, 193-197, 22.1-2.22.; see also grants-in-aid; syllabus for the courses 
at, 64-65, 213-22.0. 

Laidlaw, Prof. A. F., 39, 40, 70-75, 100, 145, 193, 198, 208, 210-212.. 

Land Mortgage Banking Course, 6, 10, 11-12, IS, 29, 38, 57, 67-68, 104, 143, 179. 

M.P.'s and M.L.A.'s, Short Courses for, 49, 60. 

Proceedings, of the Sixth Central Committee Meeting, 52-61 ; of the 
Standing Sub-Committee, 17th meeting, 99·101: 18th meeting, 130-132; 
19tb meeting, 136-140; 20th meeting, 154-157. 

Refresher Courses, for lecturers at the training centres, 3; opinion of ex-trainees 
of Senior Officers Course, 23; suggestions for modificatton of, 34; establish
ment of a training cenm. for the trainers of institutions run by State Gov
ernment, 48, 58-60; tbird session for instructors at the extension training 
institutes, and extension office<S of the N.E.S. Blocks, 121·122., 131, 134. 
147, 22.3; recommendations of the Mount Abu Conference, 85-86. · 

Rtgional Co-operativt Training Centres, purchase of buildings for, 3; equating 
of Block Level Ceom.s with, 3-4, 12, 17-18, S4, 137, 148, 155; statement 
of expenditure of, 4; increasing the capacity of, S, 9, 10-11, 13, S4; financial 
implications of expansion of schemes, 14-(5; evaluation of H.D.C. Course 
at, 24-28, 56-51; suggestions for modifications of the courses of, 35'38, 60; 
organisation of co-operative stores at, 44-45, 58; training of foreign per
sonnel at, 121-129, 132, 236-2.37; eroceedings of the conference of Principals 
of, 64; utilisation of training facilities at, 99, 145; training at the Orienta
tion Training Course at Mussoorie of teachers of, 130, 146; change in 
the syllabus of Intermediate training courses at, 64, 202-205. 

Rqional Co-operative Training Centre! l}ladras, 3, 5, 103, 104, ,112, 142·143, 
165, 166, 170, 176, 179, 185; training of personnel of mdustrial CO• 
operatives at, 79431, 100-101, 146; introduction of audit as a compulsocy 
subject at, 150·151,155; introduction of industrial co-operation as a special 
subject at, 150-151. 

Regumal Co-operative Training Centrt, PDtJna, 3, 5, 103, 104 112 142·143 
165, 166, 169, 174, 185; request for admission of departmental Candida~ 
at the H.D.C. course at, 139; establisbment of the International Wing at 
46-47, 130, 134, 147. ' 
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Regional Co-operative Training Centre, Indore, 5, 103, 104, J12, 142-143, 165, 
166, 173, 178, 186. 

Regional Co-operative Training Centre, Rluu:hi, S, 103, 104, 112, 142·143, 165, 
166, 171, 177, 186. 

Regional Co-operative Training Centre, M<erut, 3, S, 103, 104, Jl2, 142-143, 165, 
166, 172. 175, 185; request for seats from Punjab Registrar at, 152-153, 
155-\56. 

Review of Progress in the training programmes, 5, 7, 53, 63.-64, 66-69, 100, 
103-107, 130, 134-135, 142-144, 154, 238-23!1. 

Senior Offiurs Course, S, 9, 10, 14, 17, 19, 20-24, 31-35, S4-S6, 66, ·103, 142, 
165, 168, 237, 238, Z40. 

Syllabus, 17, 64, 65, 74-75, 85, 89, 101, 122, 139, 147, ISO; views of ex-trainees 
and suggestions regarding. 19. 22-23, 25, 2.8, 29, 30, 32-33, 35-36. S6-S1, 
95, 96, 97; for Business Management and Secretarial Practice in Junior 
Schools. 194, 195-197; for Business Management in Intermediate and 
Matketing Courses, 199, 200..201; Intermediate Officers Course, changes 
in, 202-205; Junior Officers Training Course, changes in, 213-220; for 
training classes for the inspectors in the community projects and N.I!.S. 
Blocks, 223. 

Training, abroad, of officers, 39-4:i, 58; facilities for trainees from abroad, 4, 
128-129. 132, 236-237; see also Regional Co-operative Training Centre, 
Poona; courses in Co-operation by Social and Political organisations, 
138-139, 148. 


