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REPORT OF THE COMMITTEE FOR EMPLOYEES 
- IN THE FILM PRODUCTION: INDUSTRY 

CHAPTER 1. 

PRELIMINARY 

Ori~in of the Committee : 

, , 1.1. Workers engaged in the production sector of the film industry 
had been agitating for quite sometime· over questions relating to 
their service conditions. The Government of India, which was 
alive to their problems, took the initiative as early as. in 1955 to 
review the prevailing conditions of employment and wages in· the 
£1m industry in the States of Bombay, Madras and West Bengal. 
The erstwhile Government of Bombay was then requested to carry 
out an enquiry into the condition of workers in the film industry 
and to enlighten the Central Government on any legislation proposed 
to be undertaken by it to improve their condition. The --state 
Government accordingly conducted the enquiry and published its 
Report, which inter alia recommended registration of producers, 
effective steps for prompt payment of wages and separate legislation 
for cine employees. 

1.2.- .As no effective steps were taken by Government to imple
ment the recommendations of the. Report, workers' organisations 
continued their agitation. With the formation of the Norms 
Committee in 1964 for determining norms for wages in several 
industries including film, the Federation of Western- India Cine 
Employees, Bombay submitted to the State Government that in 
view of peculiar labour problems obtaining in the cine industry, 
a separate Committee should be constituted to suggest measures for 
betterment of the condition of labour. According to the Federation, 
the machinery provided under the Industrial Disputes Act or the 
provisions of any other labour legislation have not been able to 
improve the lot of workers in the film industry 'as about 65 per cent 
of its workers do not come within their purview. Regulation of 
employment and insecurity of service are some of the burning 
problems in the industry· which cannot be satisfactorily resolved 

: bf any of the existing labour laws. · The Federation pleaded, there
fore, for the appointment of a High Power Committee to probe into 
all aspects of service conditions of. cine employees and pursue 
appropriate legi•lative action to ameliorate their condition. 
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Constitution, Composition and Terms of Reference : , . . . . . . . . . . . . 
1.3. In pursuance of submiss!on of the Federation, which re

presented. about 70 per cent of the total. employment in the film 
production industry in Maharashtra, the Government of Maharashtra 
resolved to appoint a Committee consisting of the undermentioned 
persons to enquire into the ·wages· and .other service conditions of 
employees engaged in the; prqduction, sector of t~e Film Industry 
-in the State of Maharashtra. 

Shri P. G. Kher, M.L.A. 

Employers' Representatives
Shri Roshanlal Malhotra. 
Shri V. R. Desai, 
Shri Gaurishankar B. Churiwala. 

Employees' Representatives
Shri Manmohn Krishna. 
Shri Krishna Gopal. · · 
Shri Vas ant B. Kulkarni. 

Independent Members
Shri B. N. Saoji. 
Shri G. D. Madgulkar, M.L.C. 

Shri D. J. Nandedkar, Research Officer 
Finance Department,: . . ' 

.. . . 

' . 

' Chairman. 

Member. 
Member .• 
Member. 

Member. 
Member .. 
Member .. 

Member .. 
Member; 

~ecretary~ 

1.4. The terms of referen,ce to the Committee are as under :-· 
" (•) To enquire into the service and· working conditions of 

' employee.s (including ·~age~ and dearness allowance) 
engaged tn the P"oduct10n sector of the Film Industry 
in Maharashtra State ; . 

(it} To exa~ine what measures are essential to ameliorate 
.. the s<;v•ce and wor~ing conditions of such' employees ; 

(111) To ~uggest the machmery for giving effect to such measures 
which may be recommended by the Committee ·· - · 

(iv) The Committee may also examine wheth r '. t t 
f I · 1 · . · . e. enac men 

. . o new eg•s atmn !S .essential; if so, on what lines. 



l.5. i At the· first· meeting of the Cclmmittee held iri Sei}teni.ber, 
I 965, it )'Vas felt 'that th~ Co'mrilittee would benefit by, greater 'parti.;.· 
cipation. of the Secretary to the Committee in its deliberations, if lie' 
was appointed .as Member of the' Committee in addition' to ·his· 
existing duty' a5 'Secretary; in view··of his experience iegt.rdfng the 
problems of cine employees. It was furtherthought that ~he Studio 
employers were no~ represented on the Committee. The Governc· 

· ment was, ·therefore, approached with. a request'.to apfioint the. 
Secretary as Member-Secretary and to nomiriate on the Committee 
a representative of the Association of Motion Picture Studios as· 
also a corresponding representative of the Federation of· Western· 
India Cine Employees in order to achieve parity of representation 
to employers' and employees' associations. In response to this, the 
Government appointed Shri D. J. Nandedkar as Member-Secretary 
of the Committee and the following persons as addition.~! members 
on ·the Committee :- · · · 

(t) Shri J. B.· Roongta-representing the Association of 
Motion Picture Studios. 

(it) Sh~i · K.rishan Malik-representing 
Wes.tern India Cine Employees. 

the Federation of 

On 30th June 1966, Shri Gaurishankar B. Churiwala tendered his 
resignation c;m grounds of health. The Cine Laboratories Association 
which he represented, thereupon suggested the nomination of Shri 
Ram Chattopadhyaya. The Government of Maharashtra was 
accordingly pleased to appoin~ Shri Ram Chattopadhyaya .as one 
of the Employers' Representatives· on the Committee. · 

1.6. The Committee was expected to submit its report to Govern
ment within six months from· its formation in August 1965. How• 
ever, on account of various difficulties,. mostly connected with· 
collection of factual data and pre~occupations of its members, it was· 
not possible to complete the· task within the prescribed time-limit.· 
The Committee, therefore, moved .Government twice for an extension 
of the time-limit for a further total period of nine months, which the 
Government was pleased to grant. 

Scope of the Committee's Work : . 

1.7. The film production il'dustry comprises production of 
feature films and short films, studios and film processing laboratories.· 
The Committee's tasll covers all these .sections ofthe industry; 
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1,8 .. It is necessilry to define the term: ,''employee· ;•, .~ Besides 
craftsmen, the main categories of employees tn the productu:m sector 
are artistes, directors, writers, .m~~ic-directors, art-directors,. 
cameramen, sound-recordists, makeup-artists, editors etc. There 
are three types of artistes : those who enact the principal roles of 
heros and heroines (popularly called 'stars!), th.ose who play sup
porting roles (called ' character artistes ') and others whq perform 
insignificant or passing roles in a picture (called junior-artistes or 
' extras '). Like artistes, the writers, music directors, musicians, 
singers, dance-directors,. dancers and art-directors perform artistic 
work, which is not " skilled or unskilled manual, technical or c:lerical ". 
Although directors, cameramen, sound-recordists and editors perform 
technical work, there is as much art in it as technique. .AB observed 
by Film Enquiry Committee, " the work of so-called technicians 
i~ gradually assuming a. more artistic character '". Most of these . 
technicians are employed on contractual basis. . The test to determine 
whether they are employees or not is whether there is an employer
employee relationship and whether they are subject to supervision and 
control. Justice Mac. Cardie stated the test as follows.:-

. ~· A servant is a person subject to the comrr.and of his master 
as to the manner in which he shall do the work. An independent 
contractor is one who· undertakes to produce a given result, 
but so that in· the· actual execution of the . Work he is not under 

· the order or control of a person for whom.he does it and may 
use his own discretion in things not specified beforehand. " 

In the light of this elucidation the Commlttee decided to keep th~ 
coverage of the term ".employee " as wide as possible so as to 
include all categories of persons with the exclusion of the producer. 

. 1 .9. ·similarly, the expression "service and working conditions" 
appearing in item (i) of the terms of reference covers a wide rarge of 
subjects such as employment and unemployment, wages a!" d allow
ances hours of work and holidays, social securities and amenities 
labou~-management _felations, etc. On practical, consideration: 
however, the Com..m~ttee formulated certain broad issues which 
limited the scope of the terni' service and W<;Jrking conditions •. 

Procedure Adopted : 

1.1 0. T_he Co'_l'lrr.ittee deci?~d to collect factual data through 
questionnaues,- ev1dence and VISits to places of work. Two sets of 
questionnaires were canvassed, one among .employers and the other 

I Rep.ort of the Film EnqUiry Committee~ p. 73. · 
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amohg associations of employers· and employeeil (Appendice~ I and .2); 
The first'questionnaire sought statistical and factual infotmatiori from 
employers, while the second was intended to ascertain views and 
suggestions on problexns c~vered by the terms of reference. An 
exhaustive list of employers was compiled from their respective 
associations. Questionnaires Were issued to 614 employers, 6 
associations of employers and 22 ass6ci_ations of employees including 
the Federation of various ·craft. unions: -·The· Ass<iciatiiins of 
employers and the Federation were requested to issue circular 
letters to their members for exteniling co-operation to the Committee 
by replying early to the questionnaires. Members on the Committee 
represen#ng employers were also requested to ensure good response 
from· employers. Investigators of the office of the Commissioner 
of Labour, Bombay, were sent round for follow-up work of ques
tionnaires and to assist employers in filling them up. The Committee 
members also met informally the members of the Executive ·Com~ 
mittees of various associations of employers and employees and 
solicited their ·co-operation in their task of· collection of factual 
information. At these meetings the Committee .. received warm 
assurances from the associations in making available all information 
pertaining to labour conditions in the film industry. · · · 

1.11• For the: sake· of comparison, questionnaires were also 
addressed to. the Films Division;· Bombay and Film Institute Poona, 
of the .Ministry of Information aiid Broadcasting of the Gov;rr.ment 
of In ilia and the Film Unit of the Government of Maharashtra. . . - . . .. 

. 1.12 .. Evide~ce was ~eco~ded from the associati~ns of employers 
and employees, such employers who were willing to give. evider.ce and 
technical experts engaged in the various film crafts. The names of 
persons and associations.\Vho gave. oral evidence before the Committee 
'!~e.givep in Appendix 3: :: . · ·· · 

• ' • • - t 

1.13. The Committee paid visits to. selected,studios and labora
tories in Bombay to make on-the-spot study of the nature of work 
of employees an~ obserye their working conditi!Jns. : On behalf of the 
Committee, the Member-Secretary visited the studios at Kolhapur. 

Response: 

1.14. The Committee regrets to note that the industry's respon.se 
to the 'employers' questionnaires has been far from satisfactory. Of 
the 614 questionnaires issued,- the. Committee received replies to 
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haruly 30, the· ove'till response· being less than 5 per ce~t. ·, ~he:. 
following table indicates' the degree of respons~ to"questiOnnaires 
from various quarters. ' · · · · · · 

I" • : · • 

. TABLE No.I. 

Response to Que~tionnaires •.. 
. Number of Questionnaires 

Section ' 
Issued · . Responded: Percentage 

I. Feature 'Film producers 50() 8 L6 
2. Short film producers 35 5 14.2 

3. Marathi Film producers 45 4 . 8.8 
4. Studios 22 8.' 36.3 
5. Laboratories 12 5 41.6 

Total 614 30 4.8 

1.15. In the sphere of feature film production, the performan~e 
was exceedingly poor-bo~ quantitatively and qualitatively. No 
stone was left unturned on the part of the Committee's Secretariat 
to bring forth adquate r:sp.onse to questionnaires. Investigators of 
the office of the Co~llllss!oner of Labour, Bombay, paid repeated 
visits to the production uruts, followed by personal contacts by the 
Member-Secretary of the Committee. On account of his per
severance and the co-operation by studios and laboratories at least 
complete wage data could be collected in respect of ' regular ' emp-
loyees engaged in st~dios and laboratories. . : . . . 

· 1.16. Having failed to enthuse response from independent 
producers, the Committ~e's Secretariat attempted to collect emp
loyment an~ w.age da~a tn respe~t of free lance workers from them 
through their respect.tve assoctat10ns. 

1.11. The ~eder~tion of Western India C~e Employees submitted 
replies to questtonnatre as wellas_g~ve oral e:vidence o:t its own behalf 
as also on beh~lf of 16 ass~ctat10n~ ~hated to It. The-. Indian 
Documentary Film Producers Assoctatton and the Marathi .Film 
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!Producers' Association did not send their replies to the questionnaires, 
odespit~ several reminders. T~e f<nmer did not .even offer to give 
<>raJ evtdence before the Committee. Among others, the Association 
<>f Film Artistes' Agencies and Filni Financiers' Association did not 
attend meetings convened by the Committee to record pral evidence. 
The task of the Committee to collect factual information was thus 
~rendered extremely difficult. 
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• CHAPTER z· 
2. EXISTING. SERVICE CONDITION$: A :FACTUAL 

SURVEY 

PART I: A GENERAL REVIEW 

Sc.enes behind the Camera : 

2.1. Before examining service conditions, it is necessary tO> 
understand the background of film making. Films are mostly
produced on borrowed capital by persons known· as independent 
·producers who neither own any studio nor have any security (other· 
than the picture to be produced) to offer for borrowirg money •. 
In most cases, a story is selected and woven around principal artistes. 
chosen on the basis of their popularity and sale value. Once the 
the artistes or even letters of their consent to act in a film are pro
cured, the picture is announced and distributors and financiers. 
(particularly in star cast productions) approach the producer with 
offers of advanGes and loans to. secure the distribution rights and 
financial interests in the picture respectively. T)le amount of' 
advances or loans primarily depends upon the sale value of star 
cast. With entirely new artistes; the producer .finds it extremely· 
difficult, if not impossible, to secure money from distributors and 
financiers. This has perpetuated the star system which has be
COmft further complicated on account of the small number of top· 
artistes who are in large demand. The rate of their remuneration 
has consequently shot up year by year. In some cases, the artistes'' 
payment is reported to extend to over Rs. 8 lacs per picture and: 
forms more than 50 per cent of the average film budget, which. 
becomes economically lop-sided on this account. 

· 2.2. In view of the paucity of top artistes, each has a ·number· 
o{ a_s~ignment; on hands whi~h he is ~lOt able t~ cope with. Any· 
add1t10nal ass•gnment results m delay m productwn schedule with. 
consequential increase in overhead costs. In view of their dominat
ing position, the artistes often suggest changes in story and dialogues 
which are some times made much to the detriment of the value of' 
picture. They demand the employment of particular director 
cameraman, make-up artist or fellow artistes and such dictates ar; 
often c~rried out. It is interesting to observe <that the engagement: 
of p~rtlcular sta~. only ensures easy finance and quick distribution 
of p1cture but do~s not necessarily guarantee the success of film. 
at the box office. 

A-53-Z-B. 
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2.3. The star system seems to have adversely affected wages, 
employment and working conditions. ·When the lion's share is 
apportioned' t'2 artistes,. a large number of technicians and crafts~ 
men are reported to be receiving wages not commensurate with 
their skill. Free lar.cing of technicians which has cast far-reaching 
rEpercussior:s on the employment of technicians is traced to the 
star system which was introduced ,some time in . 1940. Shooting 
is undertaken even on Sundays and holidays to utilise the few avail
able dates of artistes. During our visits to studios, we were in
formed that the late attendance of arti~tes on the set was largely. 
responsible for much of the irregularity in working .hours ar.d rest 
intervals leading to considerable overtime working. Recently, the 
remuneration of even top artistes and technicians, such as music 
directors, directors, cameramen, playback artists, etc. have .shot 
up on account of their popularity and. small number. They have 
become 'stars' among technicians.; All the evils of 'Star system' 
are equally associated with such technicians. 

2.4. On account .of inherent risks involved in film production, 
absence of any secunty to offer on the part of producers, and refusal 
of banks to finance even such undertakings as studios and laborato.r
ies which can offer sufficient security, finance is secured frqm private 
film financiers at exorbitant interest rates. The borrowed money 
is ·not prudently utilised for picture production, as the producer 
sometimes keeps aside a portion of it for his personal use. Profits 
earned by those whose pictures have clicked at the box office are no 
re-invested into the industry on account of highly speculative rature 
of business, creating thereby an artificial stringency of capital. 

2.5. The top artistes for obvious reasons would not pass any 
receipts for a substantial part of payments received by them. This 
money, known in the industry as 'black payment' is an open ~ecret 
to which <Yen the Flim Enquiry Committee has testified. "We 
have already referred to our doubts amounting to conviction 
that in the case of artistes, the fees drawn 'openly are only a fraction
of the amounts that they actually get for each picture"•. Recently 
even top technicians such as directors, music directors, and camera
men receive a part of their payment in 'black'. The producer 
cannot enter into his books of accounts exorbitant interest charges 
paid by him on borrowed c~pital. Thus huge payments made to 

. leadin~ artistes, top technicians and financiers are "adjusted" by. 

•Report of the Film Enquiry Committee. p. 
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artificially inflating the expenditure on other a~count. In this 
connection, the Film Enquiry Committee has observe~ : 

"It has been brought to our notice that in _some cases the 
actual expenditure on certain section of film production .... is 
grossly inflated before being entered in the books ofthe producer. 
The rc ason for such inflated budgets is alleged ...... to find 
the money for making certain payments which could never 
find their way into his books .... ". • 

Even the Industrial Tribunals have passed severe remarks on the 
manner in which the balance .sheets of som~ concerns are main
tained. 

2.6. The film requires planning of a high order, which appears 
to be conspicuous by its absence.. Planning which is called "paper 
work" in the industry, includes fi 1.alisatio:. of story /scenario, break~
ing it into a number of scepes, sequences and shots, determining 
the number of shifts-indoor· and on outdoor locations, approving 
of set designs, arranging conferences with departmental heads 
such as cameraman, art director, editor etc., finalising fi'lancial 
arrangem~nts and the like. In actual practic<> the story is changed -
quite often. Much time on the set is lost in lighting the set and 
rehearsing the artistes which could have been save~ considerably 
if the artistes co-operated whole-heartedly with the producer. This 
delays production schedule nd entails heavy cost on overheads. 

2.1. In view of comparatively small number of cinema theatres 
in India (12 per million of population as against 92 and 64 in U.S. A. 
and Japan), the exhibitors are dictating their own terms to distributors. 
Accordingly, exhibitors are often given "theatre protection",' i.e. 
a minimum amount w,hich invariably is the maximum paid irres~ 
pective of the fate 'of picture at the box office in addition to a fairly 
high share in collections. In metropolitan cities, it is reported that, 
the exhibitors are in a position to demand a part of their share 'in 
black'. Exhibito~s thus appears. to ~e well 'protected' and they 
receive comparatively larger proportiOn of box office collections 
without requirir g them to share the inherent risks of film industry. 

2 8 There are certain peculiar characteristics of employment
· t.h.e film production industry. While employment is 'reoular' 
m I b · · · "f 1 " 'th · d ., · in studios and a oratones, 1t 1s ree ance . WI m ependent 

•Report of the Film Enquiry Committee, P. 92. 
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producers. Although studios are. amenable to all labour laws, 
the peculiar conditions obtainir.g in this in'dustry make some of the 
benefits accruing from labour legislation to studio workers mere 
illusory. 

2.9. Among the free-lance workers, techr.icians are g~nerally 
engaged on a contractual basi~ on lump sum payment per picture. 
As soon as the pictute is completed their employment, in a major;ty 
of cases, stands automatically terminated. The actual duration of 
employment is most uncertain as film production is vulnerable to the 
vagaries of finance. 

2.1 0. Free-lance workers at times seek employment with more than 
one producer simultaneously ar:d consequer.tly the entitlements of 
several benefits such as leave, weekly offs, etc., become rather difficult~ 
Multiple employments may be attributed to various factors such as 
(a) time lag between the completion of a picture on hand and securing 
employment in another picture, (b) irregularity in payment, (c) char. ces 
of loss of earned wages, if the pictt>re .is stranded or remains in
complete or proves to be a flop and (d) work,rs' desire to earn more 
money 1 This has given rise to uneven distribution of work. 

2.11. Group workir.g among free-la!".ce workers is quite common 
as displayed by the 'Departmental H~ads' chosing their own assist
ants. Multiple employments and group working have resulted 
in 'over-employl)1ent' in a few cases and under-employment and 
unemployment among a large section of workers. The 'stock' of 
workers in the production section far exceeds the demand for them 
with the result that they indulge in individual bargaining with all 
its attendant disadvar.tages. - ' 

2.12. It would thus ~ppear that structural conditiors of film 
production industry such as method of fir.ance, payments to artistes, 
degree· of plannir g, etc., have an adverse impact on wages, employ
ment prospects and security. 

Level of Emplo~ment : 

2.13. It is estimated that about 10,000 workers are dependent on 
the film propuction industry in private -sector in Maharashtra State. 
Most of these workers are engaged at Eombay since ~{olhapur, the 
other film producing centre in Mahar~shtra, provides employment to 

• 
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only about 100 workers in studios and 200 workers in the production 
sector. The extent of employment according to sectors is as under :-

I. 
2. 
3. 
4. 

TABLE No.2 

Sstimated :employment in the Film Production lndt!stry in 
Maharashtra (1966) 

Sector 

Feature Film Production· . .. 
Short Film Production 
Studios 
Laboratories 

Total J 

No.' of 
workers 

6,400 
200 

. 2,300 
I, 100 

10,000 

Percentage 
to the total 

64 
2 

23 
11 

100 

In additioP, there are about I ,000 workers emplo.yed in public secto~ 
in the Films Division "and Film Institute of the Government of 
India and the Film Unit of the Gove!'fiment of Maharashtra. ' 

2.14. Employmor:t may be classified into permanent, temporary, 
casual and free-lance. The number of workers in each category is 
as under:-

TABLE No.3 

Classification of workers 

Category No. of Pucentage 
workErs to the total. 

1. Permanent 3,500 35 
2. Temporary 500 5 
3. Casual 2,000 20 
4. Free-la~ece 4,000 40 

Total 10,000 . I 100 
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"Permanent and temporary workers are mostly employed in studioS' 
and laboratories and only a few of them with independent producers. 
:Besides a small number of workers engaged in studios and laboratoriea 
on casual basis, the bulk of casual employment includes musicians, 
·play-back artists, singers junior artistes, movie. stunt artistes and 
dancers, the nature of their employment being such that they are 
employed on a day-to-day basis. · Free-lance 'workers are mostly 
·engaged on contractual basis \>y independent. producers. Their 
employment is of a pure·Iy temporary nature. 
'Trade Organisations: 

2.15. Both employers and empl~yees in the film production 
'industry appear to be well organised into associations. There are 
·six associations of employers including four organisations of · 

. producers. They are :-

TABLE No." 4 

Associations of Employers 

N arne of Association · 

1. Indian Motion Picture Producers' Association 

2. Film Producers' Guild of India .. 

Membership 

436 
27 

'3. Indian Documentary Film Producers' Association. . 35 ' 

-4. Marathi Film Producers•· Association 45 

'5. Association of Motion Picture Studios 18 
•6. Cine Laboratories Association 9 

'The first three associations are affiliated to the central trade organisa-
1:ion, namely, the Fihn Federation of India. 

2.16. Workers are organised into several craft associations, most 
of them (trade unions I to 16 given below) are affiliated to a regional 
·central body called the Federation of Western India Cine Employees, 
which is linked to the All-India Cine Technicians' Council. 
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.TABLE No.5 

Trade Unions in Film Industry 

Name of Trade Union 

I. Iridian Film Difectors' ·Association 
2. Film Writers' Association .• 
3. Western India Cinematographers' Association 
4. Westetn India Sound Engineers' Association 
5. Association of Film Editors . · 
6. Cine Music Directors' Association 
7. Cine Dance Directors' Association 
8. Association of Play-back artists 
9. Cine Singers' Association 

10. Cine Dancers' Association .. 
11. Movie Stunt Artistes' Association .. 
12. Cine Artistes' Association .• 
13. Junior Artistes' Association 

. •' 

. .. 

MembershiP' 

469 
365 
463 
196 
265· . 
103 
26. 
35 

14. Cine Costume and Make-up Artists' Association 

178' 
139' 
215> 
72'5 
667 
551 
165· 
99S: 

15. Association of Cine Art Directors .• 
16. Indian Motion Picture Employees' Union 
17. Chitrapat Kamgar Sabha 
18. •Chalat Ch.itra Kalakar Sangh 
19. Bombai Mazdoor Sangh• 
20. Bombay Generai Kamgar Sangh• .. 
21. Bombay General Workers' Association• 
22. Cine Musicians' Association 

•General Workers' Union. 

4'5· 
so. 

160· 
60 
4'5 

450 

To some extent the membership is not mutually exclusive of each 
union. There are rival unions of studio and laboratory workers, 
some of which are general workers' unions, embracing workers from 
many miscellaneous trades. Production and publicity· crafts in the 
production sector and. those employed in studios a~ Kolhapur do 
not seem to be orgamsed. 
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2.17. A, striking feature of trade union movement in the. film 
industry is that craft unions (i.e. other than those of studio and 
laboratory employees) are organised by workers themselves without 
any outside interference. They are free from any political fervour 
and rival unionism. pespite the strong organisation of workers, 
however, little progress has been made in replacing individual 
bargaining by collective bargaining. 
Applicability of Labour Laws : 

2.18. The ·application: of various-labour laws to workers in the 
film production industry would mainly depend upon their coverage 
under the definition of terms 'worker', 'workman' or 'employees• 
in those Acts. The definition of these terms in every enactment 
includes the word 'employed', which means that there must be 
'employer-employee relationship' before entitling any person to be 
covered under the Act. The prima facie test of the existence o( 
such relationship according to. the decision of the Supreme Court 
of India in Dharangadhra Chemical Works Ltd. Versus the State 
of Saurashtra is the degree of control • and supervision exercised. 
However, "the nature or extent of control which is requisite to 
establish the relationship of employer and employee must necessarily 
yary from business to business and is by its very nature incapable of 
precise definition"•. It is a question of fact that all technicians 
such as cameramen, art directors, sound recordists, editors, etc., 
are required to carry out their respective jobs in consonance with the 
conception of the director who is empowered by producer to direct 
the picture. Though each one of them is specialised in his res
pective field, he has to submit his art and technique to the achieve
ment of best production results. Thus all artistes and technicians 
are under the supervision and control of the director and hence may 
be said to be 'employed' in the industry. · . 

2.19. The term 'worker', 'workman' or 'employee' is defined 
differently in most of the Acts. Although production workers 
are 'employed' in the industry, they are not specifically covered by the. 
definition of the term 'worker' etc. in various labour enactments. 
In view of this, although the undermentioned labour laws are in 
general applicable to the film industry, not all persons employed 
therein are covered by the legislation. 

Industrial Relations : 
1. Industrial Disputes Act, 1947. 
2. Industrial Employment (Standing Orders) Act, 1948. 

0 1957-1-LLJ, P. 477. 



Employment conditions : 
3. Factories Act, 1948. 
4. Bombay Shops and Establishments Act, 1948. 

Wages . and Earnings : 
5. Minimum Wages Act, 1948. 
6. Payment of Wages Act, 1936. 
7 .. Payment of Bonus Act, 1965. 

Social Security : 
8. Employees' State Insurance Act, 1948. 
9. Employees' Provident Fund Act, 1952. 

10. .Workmen's Compensation Act, 1923. 
11. · Maternity Benefits Act; 1961. 

Industrial Disputes Act·: 

2.20. The essential requirements of a person to be called 'work~ 
man' under the Act is that he should be "employed in any industry 
to do· any skilled or unskilled manual, supervisory, technical or 
clerical work". The definition of the terJil 'industry' is wide enough 
to cover "any business, trade, undertaking, manufacturing or calling 
of employers", and there can be no controversy on the point af film 
being an industry. · · 

2.21. Artistes of all. categories, directors, music ·directors, 
musicians, chorus singers, play-back artistes, dance directors, dancers, 
art directors, make-up artists, writ€rs and lyricists perform. mainly 
artistic, creative or literary work and not "any skilled or unskilled 
manual, supervisory, technical or clerical work". They are, there
fore excluded from the definition of" workman,. , . 

. 2.22. Cameramen, sound recordists and editors perform technical 
work. However, such technicians are primarily creative artists. 
There is a thin line of demarcation between their artistic and technical 
work. Their perso11al qualities such as conceptual ability, high 
sense of percep~ion etc .. play a decisi:e role in t~e performance 0f 
their job. In v1_ey; of,~hls such c~,tegones are not lik.ely t~ be covered 
under the defin1t10n workman . As regards the1r assistants, they 
do te~hnical work under instructions from their 'Heads'. They, 
therefore, appear to be covered by the expression "workman". 
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2.23.. The definition excludes persons employed · mainly in a 
managerial or administrative capacity and those employed in super·· 
visory capacity drawing more· than Ih. 500 per month. By virtu~ 
of this, production controllers or production managers, whose work 
is of managerial or administrative nature, are not 'workmen'. under 
the Act. 

2.24. Apart from the question of coverage there are practical 
difficulties of implementing certain provisions. For instance, 
\ection 25 (F) of the Act provides foi: retrenchment compensation 
on completion of atleast 240 days' work with the same employer 
in a year. This is difficult of fulfilment by free-lance workers on 
account of intermittent nature of work in the film industry. 

2.25. Studio and laboratory workers do " skilled or unskilled 
manual, supervisory, technical or clerical worj<:" and hence they 
are ' workmen ' tinder the Act. Such workers are already utilising 
the machinery of negotiation provided under the Act. · 

.Industrial Employment (Standing Orders) Act : 

2.26. Thee Act covers only some studios and laboratories as it 
·extends to such industrial establishments wherein 100 or more work
:men are employed. Film production concerns which do not own or 
• manage studios are not according 'to law·' industrial establishments', 
i.e., fa~tories, tramway companies, railway establishments etc. 
Apart· from this, ·the definition of ' workman ',under the Act is 
the same as that under the Industrial Disputes Act. Thus a large 
number of categories of free-lance workers are excluded from the 
·definition. · . · · · · 

.Factories Act·_. 

2.27. The Act covers ail persons employed in the manufacturing 
:Process within the precints of a factory as the definition of ' \Yorker ' 
is extensive. Thus all workers in the film production sector including 
free-lancers appear to be legally covered by the Act. In the case 
·of Ge1p.ini Studio, however, the Madras High Court has laid down 
the test• for determining the ' worker , on the basis of wage earner 

. ·or salary earner.· According' to thejudgment actors or actresses, who 
are receiving high remuneration, are not .covered by the Act. But 
:in J\!Iaharashtra 'State by virtue of section 70 of the Bombay Shops· 
and Establishments Act ·the provisions of the Factories Act, ·not
withstanding anything contained in that Act, apply ,to all persons 

-employed in or in connection with a factory. 

•Factory Law Journal: December 1952, P. 329. 



2.28. In practice, there are considerable difficulties in imple
menting the Act. In film industry night shooting is sometimes 
resorted to and the actresses have to work beyond 7 p.m .. A few 
child artistes below the age of 14 years are at times employed and 
those above 14 years are engaged even at night. Free-lance· workers 
are governed by the Factories Act in so far as they work in studios 
and laboratories, which are factories. When they work on locations 
they do not attract the provisions of the Factories Act; Besides,. 
they work momentarily'in 'factories' as nictures are often shot in 
different studios according to the availability of ' floors '. Benefits 
such as leave ·with pay which depend upon the completion of 
240 days' work in a year cannot be strictly enjoyed in full by pro
duction workers, whose nature of work . may not entail upon them 
work for atleast 240 days in a year in one production unit. Hours. 
of work, rest intervo,l and spreadover on location or on non-shooting 
days, when technicians may work outside studio or laboratory 
premises camiot be regulated· by the Factories 'Act. Similarly, it 
is difficult for technicians to avail of the benefit of a uniform weekly 
off in view of the exigencies of shooting programme depending 
upon the availability of dates from artistes. Finally, the benefits. 
of weekly offs, leave with wag.es, etc., cannot be extended to casual 
workers such as junior artistes, musicians, singers, etc., who work 
from factory to factory every day. 

2.29. Exemptiohs granted from certain provisions of the Act 
further restrict the benefits accruing to workers under the Act_ 
By virtue of Rule 89 certain categories of workers such as managerial, 
d P.partmental heads and their assistants and technical experts are 
totally exempted from the important provisions relating to hours. 
of wnrk, rest interval, spreadover, weekly holidays and overtime. 
These categories include managers, assistant managers, store
keepers, assistant store-keepers and technicians (who are both 
departmental he~ds or t~eir assistants and tech~ical experts) such 
as directors, assistant directors, cameramen, assistant cameramen, 
sound recordists, assistant sound recordists, art directors, assistant 
art directors, maintenance engineers .and assistant maintenance 
engineers, etc. Fur.t~er, all op~rations in studios and work on 
developing proce~ses tn laboratones. have. been exempted from t~e 
provisions of sectwns 51, 54 ar:d. 56 relatmg t? weekly ~ours, da1ly 
hours and spreadover. In addition, workers m developmg depart
ment in laboratories are exempted from section 55 of the Act relating 
to interval for rest. These exemptions nullify whatever benefits. 
would accrue to workers in the film industry. 
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BGmbay Shops and Establishments Act : 

2.30. The Act is applicable to £1m production undertakings 
(other than studios) which are commercial establishments under the 
Act. The definition· of ·" employee" under ·the· Act covers all 
persons wholly or principally employed in or in connection with 
that establishment. Productionworkers who are mostly free-lance 
cannot be considered to be wholly or principally employed by one 
producer. Only such . persons who are permanently employed 
with the producer such as production manager, clerical staff, etc., 
are wholly employed and hence covered by the Act. The coverage 
of workers under the Act is thus numerically small. 

Minimum Wages Act: . 

2.3 I. In· 1958 · the State Government added ... Employment 
under Shops and Commercial establishments " in the schedule to 
the Act and accordingly £xed the· minimum rates of wages for. 
employees in such establishments. Since production undertakings 
are commercial establishments, the minimum rates of wages pres
cribed under the Act are applicable to" employees" engaged therein .. 
As stated in last para, free-lance production workers are not employees 
in commercial establishments. The definition of the term 'employee' 
under the Minimum \Vages Act is even much narrower, since it 
covers only such persons employed to do any skilled or unskilled 
manual or derical work. As the definition stands, a large section 
of free-lance- workers, who are artistes or technicians, would not be 
covered by the scope of the Act, even if the ~' Employment in the 
Film Production Industry " were added in the schedule to the Act. 

Payment of Wages Act: 

2.32. The Act applies to the payment of wages of persons (whose 
wages do not exceed Rs. 400 per month) employed in any factory. 
or industrial' establishment. Thus the Act legally covers all workers 
employed in film pfoduction industry and earning less than Rs. 400 
p.m. Practical difficulties, however, would make th~ coverage of 
free-lance workers mere illusory. 

Pay;nent of Bonus Act : 

2.33. The Act is applicable to all factories and establishments 
'employing 20 or more .persons on any day of the accounting year. 
In view of this, .there is no difficulty of covering all production 
1.mdertakings, studios and laboratories. The de-finition of 'employee' 
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under the Act is wider than the term 'workman' under the Industrial 
Disputes Act, in that the Act covers managerial and administrative 
employees and such other employees (doing any skilled or unskilled 
manual, supervisory, technical or clerical work) whose salary does 
not exceed Rs. 1,600 per menseni. The definition excludes artistic/ 
literary workers such as artistes of all categories, directors; music 
directors, musicians, art directors, dance directors, writers, dancers, 
play-back artists arid singers. 

. 2.34. Limited extent of the employment of free-lance workers 
for the duration of picture production would enable most of them 
to secure only the minimum quantum permissible under the law, i.e., 
4 per cent. Usually the income of picture would start flowing 
in the year following the one in which picture is produced. In this 
' accounting yeru: ' tl;lere is usually no relationship existing between 
the pr(!ducer and the workers who assisted him in film prod1.1ction .. 

Employees' State Insurance Act : 

2.35. The Act applies to all factories using po~er and employing 
20 or more workers. Thus studios and laboratories which are 
factories ·under the Factories· Act are, therefore, covered by the 
scope of the Act. Film production undertakings (other than studios} 
are not factories and hence not cov.ered by the Act.. One studio 
and three laboratories employing less than 20 wo.rkers, however • 
stand excluded fro.m the purview of the Act. · · · 

2.36. · The definition of the term ' employee ' embraces all , 
persons employed for wages which do not exceed Rs. 400 per mensem. 
But it is learnt that in the light of the decision of the Insurance 
Court, Coimbatore, the Corporation has decided not to cover . 
employees en~aged in orchestra, production and publicity depart
ments in studws. 

Employees' Provident Fund 'Act : 

2.37. The Act was extended to all sectors of the .film ind.ustry· 
by the Governme':lt of India. in. 1.961. It, h~weyer, covers such. 
establishments whiCh have a mtmmum standmg of 3 years and· 
employ 20 or more persons. In view of large turnover of indepen
dent producers, hardly four of them have attracted the .provisions. 
of the Act. Thus th~ bulk of free-lance workers fall outside the 
scope of the Act, 

2-38. The ter!? ' employee ' includes . all . persons employed · 
for wages in any kind of work manual ~r otherwise, There. appe!U's 
•to be no difficulty in covering all categones ofemploye "-technicians 
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artistes, etc., whose salary does not. ~xceed Rs. 400 per mensem. 
Perhaps a difficulty may. arise in computing average monthly salary 
in case of production workers engaged on picture basis, if the con-
tract do.es not specify the period of emploY,ment. . . . . 

lVorkmen's' Compensation Act : 
. 2.39 ... The. expression ' workman' Covers all persons other than 

those whose employment is of a casual nature and whose earnings 
do not exceed Rs. 500 per mensem.. . All workers in the film pro
duction industry including free-lance ·workers. earning less than 
Rs .. 500 per month .are thus covered by the term ' workman'. Only 
casual· workers. such•as 'junior or ·stunt artistes, ll}usicians; singers, 
dancers, etc., are excluded by the term wbrkman ... 

M atemity Betiejiis Act : 

' 2.40 ... Ordinarily the Act applies to all facto~ies.. However, by 
virtue of section (2), the Act does not cover any factories to which 
the Employees' State Insurance ,'\ct 'applies. · The latter Act does 
not· apply to one studio and three laboratories in Bombay .. Since 
th'ese undertakings do not engage any women workers, the anolication 
of the Act to film industry may be ignored. 

2.41. It is amply clear from: the foregoing analysis that most 
of the studio and laboratory employees are covered by the various 
labour laws, while a majority of free-lance workers employed by 
independent producers who constitute 64 per cent of the total 
employment in· the film production industry are not protected by 
most of the laws, . :Wherever free-lance workers call" be covered, 
practical difficulties of enforcement arise as regards bringing• home 
the . benefits to_ them .. The terms .. .'..worker ', ' workman ' or 
' employee ' are used in several labour enactments to cover a gen'eral . 
section of industrial workers. The technicians of the film industry 
whose employment is of a peculiar nature fall outside the scope of 
the various definitions. Against this background the Committee 
has to address itself to examine item (h·) of its terms of reference, 
whe!her any special legislation is n~ce.ssary for protecting the workers, 
partiCularly in th~ production .sectron. 

2.42. .Service conditions obtaining in production section, and 
studios and laboratories are separately dealt with in paragraphs that 

. follow in ,view o~ different conditions obtaining in those sectors. 
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PART II : 8ERV1CE CONDITIONS IN PRODUCTION SECTION 

Employment : 

2.43. It is estimated that the number of workers seeking employ
ment in the film production industry has increased from 4,400 in 
19SS* to 6,400 in 1966-a rise of about 45 per cent. No statistical · 
.data are available regarding the actual level of employment of free
lance technicians on account of several factors such as high turn-over 
of producers, simultaneous employment of technicians with more 
than one producer, intermittent nature of employment, etc. At 
best it can be said that the employment of free-lance technicians is 
-co-extensive with the life of a picture. It is es'timated by the Industry 
that about 3,00Q workers he at any point of time employed with 
independent producers. This indicates that there is considerable 
unemployment among workers in this section of the indust1J:. · 

2.44. Junior artistes on an average secure employment for about 
1 0 days in a month. .Male artistes app2ar to be comparatively. 
better off than their female counterparts, since they are engaged for 
11.8 days in a month as against 7.8 days' employment for female 
.artistes. The unequal distrib\ltion of work among junior artistes is 
.amply brought out in the table below :- ' 

TABLE 'No.6 

Level of employment of junior artistes 

No. of days worked Men Women Total 

Un;mployed 12 19 31 
Up to 5 days 21 58 79 
6-10 days . 63 27. 90 

11-15 days 86 24 II 0 
16-20 days 50 3 53 
21-25 days 3 4 7 
Over 25 days 

Total 235 135 370 

•Report on an Enquiry into the Conditions of Labour in the Cinema Irldustry in
Jlombay State, P. 18. 
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It is observed that over 50 per cent of artistes are employed for less
than 10 days in a month. ·Most of them belong to 'ordinary class• 
of artistes.· Among them women artistes preponderate. ·As many 
as 57 per cent of female artistes are engaged for less than even 5 days 
in a month. . 

. 2.46. According to the pattern of employment of free-lance 
workers, they are engaged in multiple employments simultaneously 
which give rise to pockets of unemployment and over-employment as 
can be seen from the following :-

TABLE No.7 

Pattern of employment of free-lance technicians 

(March 1966) 

Cate~ory 
Un-

employ- One 
ed ·picture 

. More 
Two Three Four than 4 

piC:tures pictures pictures pictures 
Total 

1. Director 6 2 I 9 

2. Assistant Direc- 5' 7 2 15-
tor. -~ ' !' .- ' I 

j'J). 

3. Cameraman .. 6 5 3 . I 15 j_; 

4.Assistant 6 . 18 3 zs 
. ' Cameraman . 

5. Editor 6 '2 6 5 2 22 

6. Assistant Editor 8 6 2 3 2 21 

· 7. Make-up Artist 4 7 5 3 21 
r 

B. Make-up Assis- 4 9 5 19 
tant. 

9. Costume Artist 2 7 10 2 3 24 

1 0. Costume Assis- 2 2 3 7 
tant. 

Total 49 65 38 16 10 3 181 

Percentage to toto I 27·1 36·0 21·0 8·8 5·5 1-6 100·0 

A-53-3. 
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2.47; Of 181 workers who were contacted as many as 49 or 27.1 
per cent were reported to be unemployed. As compared to 1955", the 
extent of unerr.ployment seems to have increased from 16.5 per cent 
to 27.1 per cent over a decade. This may be attributed to the , 
increasing number of persons seeking employment in film industry 
eve~ year, particularly when the prospects of employ~ent have 
not mcreased to the same extent. In fact, the number of pictures 
produced in Bombay has declined from 134 in 1955 to 129in 1964 
®d 125 in 1965, although the number of colour pictures has of late 
increased, resulting in creating additional employment potential in 
terms of man-days worked. 

2.48. It may be observed from the table that ab~ut 36 per cent 
workers are ePgaged in one picture only and about 21 per cent 
workers are employed in two pictures at a time. The remaining 16 
per cent workers are engaged in more than two pictures simul
taneou~ly. If employment is properly regulated, it may be possible 
to distribute the quantum of available work more evenly and mitigate 
existing unemployment to a certain extent. 

Recruitment : 

2.49. The recruitment system of free-lance workers is quite 
peculiar. In case of, artistes and technicians· such as director, 
cameraman,. music director, etc., it is the employer. who generally 
approaches the " employee " with an attractive offer of an assignment 
in his picture. This is in recognition of the popularity of such 
artistes or technicians with the audience, their sale value with 
financiers and distributors, high technical attainments or a number of 
successful pictures to their credit. Recent trends in the recruitment 
of artistes and technicians, however, indicate that in most cases their 
-employment is gqverned by the selection of top artistes, who insist 
on the engagement of a particular director, cameraman, music director, 
fellow artiste, make-up artist, etc. Thus with particular popular 
artistes certain technicians are in large demand even though more 
capable artistes and technicians may be, perhaps, available for employ
ment. 

2.50. Assistants in all departments such as assistant director, 
assistant cameraman, assistar.t editor, etc., are appointed by virtue of 
their choice by respective departmental heads. This has given 
rise to a system of 'group working' which seems to be widely 
prevalent in the industry_ in a majority of departmct;ts. If the 
departmental heads have a number of assignments on hand, their 

•Report on an Enquiry into the Conditions of Labour in the Cinema Industry in 
BQmbay State. P. 19. . . 
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assistants too are likewise engaged in many pictures =d. vice versa. 
This has led to an imbalance in the employment situation much to the 
detriment of the majority of workers. 
. 2.51. Junior. artistes and dancers are recruited through agents 
called " extra suppliers ", On the advice of production department, 
the agents make available the number and type of jun)or artistes and 
9-ancers required for the day's shooting at stipulated wage rates for: 
which they receive from Pt:oducers a commission of 20 per cent to 
25 per cent of the total wage bill for junior artistes .and· dancers. 
Other casual workers such as musicians, singers and movie stunt 
artistes are recruited directly by producers on the advice of. their 
departmental heads without recourse to any intermediate agency,._ 
· 2.52. Absence of any statutory provision regarding the 
maintenance of muster rolls and pay rolls fqr free-lance production 
workers has given rise to several disputes regarding their employment 
and· wages. A system of individual contract of employment oral or 
written, however, exists in the industry, whereby certain condit_ions 
of employment are regulated. 'Written contracts are exchanged in 
quite a few cases. The a~'ociations of workers have, therefore, 
agitated over introducing a standard contract of employment for all 
technicians. It is now learnt that the associations of employers, 
namely,. Indian Motion · Picture Producers'- Association and the 
Film Producers' Guild of India and the Federation of Cine Employees 
have entered into an agreement in March 1966 with the following 
main provisions :- . 

(1) .Employers shall issue in .writing a contract or- letter of 
appointment, giving details such as date of commencement of 
employment, duration of _e~ployment, emoluments, mode ·of 
payment, nature of work, et?: ; ·; . 

(ii) In the absence ·of sucli a contract, if a dispute arises regarding 
such employment, it ·would be adjudged solely on .the basis of 
existing rules and regulations and minimum ra~es prescribed 
by craft associations ; 

(iii) A Joint Dispute Settlement Committee shall be formed 
consisting of equal number· of representatives of Associations of 
of employers. and the Federation of employees to arrive at an 

· amicable settlement of all disputes with no appeal lying outside 
the Committee. · - · · . 

Wage Structure : 
2.53. By and large wages. of free-lance workers in the production 

section are determined-by individual bargaining. It is only in case 
of junior artistes, dancers and musicians that wages are prescribed 
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by. agreements· between" the Indian ·Motion: Picture. Producers' 
Association on one hand.and the workers' associations on the other. 
The wage rates of movie stunt ·artistes and chorus singers· are · uni~ 
form, as a result of their bargaining power (Appendix 4~Statemeilt 1 ). 
The existence of individual bargaining in the production section 
may be attributed to a variety of factors, namely, high turnover of 
producers, relatively larger supply of labour than demand for it and 
the inapplicability of most of the l~bour laws to production 
concerns.· 

Analysis· of Earnings :' 

2.54. Only a few workers are employed regularly with producers 
owning studios as against a large number working free-lance with 
independent producers. · They are paid on monthly basis. The 
average monthly earnings of such workers are indicated below :-

TAIILF. No •. 8 

Average monthly earnings of worke'.<s employed regularly by 
studio owning producers ' 

Occupation 

I. 
2. 
3. 
4. 

'5. 
6. 
7. 
8. 
9. 

I O. 
II. 
12. 
13. 
14. 
15. 

Director 
Assistant Director : •. 
Production Manager 
iProduction Assistant 
Processing Assistant 
Publicity Manager 
Publicity artist 
Poster Painter . 
Publicity writer 
Still cameraman 
Assistant Still Cameraman 
Make-up artist 
Make-up Assistant .• 
Costume-in-charge •. · 
Costume Assistant .• 

.. 

Average 
monthly 
wages 

Rs. 
700 
240 
322 
160 

. 105' 
325 
322 
181 
255 
195 
150 
224 
136 
168 
126 
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TABLB No. 8-,-cont. 

Occupation 

16. Tailor 
17. Washerman .. 

. 18. Editor 
19. ·Assistant Editor . 
20, Joiner 

Average: 
monthly 
wages 

Rs. 
192 

..,; . 133 
272 

•'• 150 
.. .. 62 

;Only the joiners are earning less than Rs. I 00 per mo~th •. while only 
the directors receive mor~ thanRs. 500 per month. · 

2.55. The quantum of e~~nings of so~ejunior artistes is indicated 
in the following frequency table, giving the 'distribution of artistes 
according to specified earning groups :-

TABLE No.9 

Frequency distribution of junior artisteJ 
~arning groups · 

according to specified 

Men· Women· 
E9;minga groups 

Ordi- Super 
Total. 

Decent A .. B .. Ordi- ·' 
nary Class Class nary 

Nil .. .. 11 3 16 .31 

Up toRs. 100 32 83 14 5 25 15 174 

Rs. 101-200 78 5 7 5 23 118 

Rs. 201-300 24 2 . ' 3 II 40. 
' 

Rs. 301-400 2 2 6 

Rs. 401-500 

Total 136 99 26 14 .. 64 31 370 . 
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' It is observed from the table that about 56 per cent artistes are earn-
ing less than Rs. I 00 per month. Most of the ordinary class of 
artistes is included in this group. It is rather surprising that about 
50 per cent of the super class female artistes are earning less than 
Rs. I 00 per month. About 58 per cent of the decent class male 
artistes earn between Rs. I 01 to Rs. 200 per month. The table 
indicates large variations in earnings particularly in respect of 
superior class of female artistes, 

2.56. Infor;,;ation regarding rates of wages Was ~ollected from 
181 free-lance workers· in selected categories •and average rates for 
each category are tabulated below according to whether they are 
engaged on picture basis·or monthly basis. The size of samples seems 
to be quite small and hence. the conclusions may, perhaps, appear 
to be inadequately representative. However, they may serve to 
indicate broadly the prevailing wage rates of -various categories of 
persons employed in the production sector. · 

TABLE No. 10 .. 
Average rates of wages of free-lance · tech71icians 

March 1966 

Picture Basis 

Category'· 
<P.er picture) _ Monthly Basis 

Mini- Maxi- Average 1Mini- Maxi- Average 
mum mum mum mum 

Rs. Rs. Rs. Rs. Rs. Rs. 
1. Director .. 5,000 5,000. 5,000 1,000 1,000 1,000 

2. Assistant Director 1,000 3,600 2,000 200 350 283 

3. Cameraman 3,000 15,000 6,406 275 1,500 567 

4. Assistant Cameraman . ·1,000 1,000 1,000 100 300 176 

5. Editor . 2,100 11,000 4,400. 300 600 433 

6. Assistant Editor, 1,500 2,300 1,612 150 200 175 

7. Make-up Artist •. "1,950. 4,000 2,670 125 400 - 251 

a. Make-up Assistailt BOO- 2,500 .. 1,250 110 250 . 153 

9. Costume Artist • ; · .. 1,000 2,000 1,577 100 250 176 

1 0. Costume Assistant 900. 900 .900 90 175 116 
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2.57. In respect of certain categories such as directors and 
editors, wages are mostly fixed on picture basis whereas in case of 
other categories, it appears that monthly basis is more common. 
In case of categories such as cameramen and' editors the variations; 
b~tween the minimum and ma:timum rates appear to be large. In•. 
quite a number of cases the average rate seems to be more near the, 
minimum than the ma.ximum rate of wages, indicating that the· 
number of persons drawing higher remuneration· is less than thos~ 
drawing wages on lower side. · 

2.58. In the regional language film production section the wage
rates are much less than those in the Hindi film production section, 
but they seem to be more or less standardized. The rates of wages 
of some categories of workers in Marathi film production are given. 
below:.:._ 

. Designation 

Director 
Assistant Director 
Cameraman 
Assistant Cameraman 
Editor 
Assistant Editor •. 
Make-up and costume 
Others 

.. 

Tvtal 

. ~ . 

Amount 
per picture 

Rs: 

4,000 
1,000 
2,000 

700 
1,250 

750 
2,000 
1,000 

12,900 

Thus. the salaries of technicians (excluding artistes) work out at 
about I 0 per cent of the average cost of a picture in Marathi. 

2.59. A majority of.workers in the short film production section 
are paid ·on monthly basis. Script writers are usually paid a lump 
sum amount for the script. Categories such as directors., camera
men, editors and their assistants are at times paid on picture basis, 
the rates being different for black and white and colour films. Table 
No. II on the following page gives average monthly wages and average 
rates per pictu.re. The level of earnings of workers in the short 
film production sector appears to be much more than that of their 
confreres in the feature film production sector. This may partly 
be attributed' to the organised business conditions obtaining in the 
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short film production sector. , Differentials between the ccifnings 
of director a11d othct' categories appear to be rather. high. Com
paratively the earnings of layout artist, background artist and 
cartoon artist seem to be low, 

TABLE No. 11 

Average earnings in short film production sector (Private sect(ll' on(y) 

!. Script Writer 

2. Director . . .. 
3. Artiste 
4. Cameraman . '•• 

s. Assistant Cameraman 

'6. Animator .. 

7. Layout artist 

s. Background artist 

9. Cartoon artist 

10. Still Cameraman 

Jl. Assistant Still Cameraman 

12. Production Assistant 

13. Processing Supervisor 

14. Editor 
IS. Assistant Editor 

16. Manager .. 
17. Accountant 

18. Stenographer 

19. Typist 

20. Clerk 

21.· Driver 

22. Peon 

March 1965i 

.. 

.. . . 

. . 

Average 
monthly 
earnings 

Rs. 

1,617 
308 
812 
275 
600 
260 
ISO 
200 
300 
265 
202 
350 
350 
250 
290 
288 
!50 
250 
205 
175 
107 

Average earnings per 
picture 

Black and Colour 
White 

Rs. Rs. 

3,000 
7,500. 

8,400 
750 1,050 

1,950 3,000 
600 
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2.60. ' Information regarding .wage' scales in: ·the· public· sector 
. undertaliingsi namely, the Films DiYi5ion and the Film 'Institute 
of the Goycrnmcnt of lnula and the Film Unit of the State Govern
ment is embodied. in Appendix . 4. statement No. 2.. A critical 
examination of ~he wage rates in public and private sectors in short 
film production section shows that the rates are higher in the public 
sector than those prevailh1g in th~ private sector. . , 

MonECtary Benefits : 

Deamess Allowance :' 

. 2.61. No dearn~ss allowance is .separately paid to . free-lance 

.technicians .. 

:Food Mon<;Y ': 

2.62. Generally speaking free-lance' workers; excluding casual 
labour, get free food or 'Food Money' on all shooting days. . The 
quantum of 'Food Money' varies from craft to craft. 

Location Allowance : 

2.63. If the workers go out of. Bombay on loc'ation shooting, 
they are provided with free transport, lodging and boardincr arrange
ments which are not standardised. . All casual workers 

0
employed 

on location shooting are paid at the rate of I! shift every day in 
addition to usual facilities of free transport, lodging and boarding 
arrangements. 

Bonus: 

2.64. Some producers pay voluntary. bonus to their employees 
equal to about a month's wage, if their. picture successfuly runs a 
silver jubilee week. Although the payment of. Bonus Act is appli
cable to the ·production units, it. would be rathef ·difficult for the 
employees to earn bonus for more than the stipulated minimum of 
4 per cent on account of termination of their employment at a time 
when the box office collections of picture start flowing in. 

Problems of Wage Payment : 

· 2.65. Free-lance workers do not re~eive their payment :egul:u-ly. 
· Those employed on monthly pay basts are not always patd wtthin 
first seven days of the month. In case of those engaged on picture 
basis, the contract of employment does not generally provide for the 
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exact mode of payment. Where such a provision exists,. it is sel~om 
observed, . with the exception of a few producers. Usually wages
-are paid on shooting ·days on pro-rata basis. Thus, when there is
no shooting in a month the workers may not receive any wages
during the month. Under these circumstances the workers are 
reported to suffer co~icferable hardships. -

2.66. When the pi~ture · is prolonged indefinitely the workers
usually remain unpaid till such time as the shooting restarts. If the 
picture remains incomplete or is abandoned, they are likely to lose-

- all their pending dues. Of late, the associations of employees have 
started incorporating in their agreements specific clauses regarding. 
the period of/' aytnent. Junior artistes, for instance, are by agree
ment require to be paid within 7 days of shooting. So also the 
musicians have stipulated that they should be paid within 8 days
of music recording, failing which n~ further recording would be
-undertaken by them. · In case of_ background music, which· is· the 
last item of recording,. the musicians insist that payments should be-
made on the set. · · 

2-67. There were in the past a number of cases of defaults in. 
wages. On account of awakening among workers such cases are 
now steadily being brought to the fore. For resolving all wage 
disputes, the Federation of Cine Employees had set up its. own 
standing Dispute Settlement Committee, which has given a good 
account of itself as seen fr<;>m the following figur_es of wa:;;e recoveries.: 

· Year 

1957-58 .• 
1958"59 .• 

. 1959-60 .•. 
.1960-61 •• 
1961-62 .. 
1962-63 .. 
1963-64 .• 
1964-65 ~ • 
!965-66 .. 

• • 

' .. 

·-· . . 

Amount recovered 
Rs. 

9,426 
13,316 
42,272 
65,668 
92,268 

1,23,427 
59,603 

. '64,203 
1,45,702 

2.68. Another evil. in the system of wage payment, is . 'black 
payment'. Top· artistes receive a large share o( their contracted 
·payment in· black. · The evil of bla~k p_ayment h~s now extended 
to top technicians too, such as music dtrector, d~r~ctor, playback. 
artist cameraman, etc. ' . 
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Shifts and Hours of work : 

2.69. In the produCtion section, only one shift is \Vorked every 
·day-either · day or night. Shift hours. whether in studio or on 
location are· irregular, depending upon the needs of shooting pro
gramme. It is reported that top artistes sometimes start work late 
and work overtime t(l complete the shooting schedule, with tli.e 
result that the entire production crew has to work extra-time· quite 
often. The irregularity in working hours is also due to several 
reasons such as tight schedule of the availability of artistes, lack 
of planning, workers' tendency to earn overtime by working late 
hours only, under-staffing, change in set designs at the eleventh 
hour, lack of progressive. techniques, etc. · · · 

2.70. For junior artistes, the shift hours are stipulated by an 
agreement between 7 a.m; to' 2 p.m. and 2 p.m. to ·1 0 p.m. or 
9 a.m. or 9·30 a.m. to 6 p.m. or 6·30 p.m. and. 7 p.m. to .2 a.m. 
In order to complete the running shot of a picture the junior artistes 
are required to work up to half an hour without _any e)d:r;t-payment. 

2.71. The agreement between the Indian Moti~n Picture Pro~ 
ducers' Association and the Cine Musicians' ·Association provides. 
for only two-shift working every day for musicians at four hours' 
shift for one song and sLx hours' shift for two songs. The. singers-
work for five hours per song per shift. _ , · · ,. · ' 

2.72 .. S~nday is not observed as a uniform ·weekly off in the 
film production industry. It is more an exception than a rule with 
the free-lance workers. This is evidenced by .the fact that recently 
the Federation of Cine Employees could succeed in en:forcing only 
the second Sunday as a uniform holiday for the film industry. 
Sunday working is mainly governed by the dates of artistes, which 
are obtained !>y producers with considerable difficulties.' · · 

Overtime.: 
2.73. As stated eatlier, the task of free-lance workers is irregular 

'Where working hours are not regulated, the question of .overtime 
has· little significance, particularly . when no extra-remuneration is 
paid for additional input of labour. Casual workers are paid ove~
time wages for half a shift if their working hours extend beyond 
8 i!o\lrs by 1! to 2 hours, Where agreements are reached_ over 
wage rates, etc., they provide for extra-payment for e:.:tra-:work. 
If the junior artiste works for more than half an ·hour beyond the 
normal hours of work up to 4 hours or cannot return to Bombay 
the same day from an outdoor location, he is paid at one and a half 
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times the normal rate. Musicians who work beyond specified 
shift timings are paid at the rate of Rs. 1 0 to Rs. 20 per hour according 
to their categories. Singers are paid Rs. 1 0 per hour of extra-work. 

2.74. In the case of editor, his work gathers momentum as the 
-shooting progresses. The peak period of his work starts after the 
-shooting is. over. The period between completion of shooting and 
the date; of censoring is .usually two months, but sometimes it is 
'even less. During this period the editor works hard to re-examine 
all sequences and re-arranges them sci as to maintain the tempo 
and build up the climax.. In the latter part of this period, the editor 
.works continuously for even 56 hours at a stretch \vith a few spells 
of half hours of breaks for rest and meals. · 

':Festival Holidays and Leave· Facilities : -

, 2.7$. In the production section, there are no entitlements to 
holidays or' leave facilities. Where the work is carried on inter
mittently, it is difficult, according to producers, to adhere to any 
,pre-determineq system of granting holidays or leave since the workers 
are required to work on such days if the artistes' dates are booked 
:an those days. · · 

•. · ! . ., 

~Amenities and Social Securities : . 

. -2. 76. With the possible exception of one or two studios, no rest 
room facilities exist in studios where pictures are produced, ·Tii'ese 

:facilities, appear, to be necessary in the. film industry, particularly 
liS the work in, production section is· intermittent and hence the 
artistes and technicians would like to rest when they are not working. 
'During its visits to studios the Committee observed that the make-up 
'rooms also served as rest rooms for top artistes whereas other workers 
had to do· without any such facilities whatsoever during periods 
when they had no work on the set. 

2.11. · Production workers are not covered by. the Employees' 
State Insurance Scheme on account of difficulties of a :{lractical 
nature as well as policy decision of the Employees' State Insurance 
Corporation not to cover employees in "editing, orchestra," production 
'and publicity departments of the production sector ". 

· .2. 78. The Employees' Provident Fund: Act was e:~.-tended to 
the-film industry in July' 1961 by adding the mdustry to the schedule 

, of the Act. Since the Act covers only sue~ concerns having a 
. minimum standing of three years and employmg n~ less than 20 
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orkers, most production units fall outside the ·purview of the Act:. 
The Act covers only t\"o units of independent producers and t\\'o 
concerns in the short film production sector covering only 92 workers 
employed by them. There is no scheme of gratuity payable to
production workers. 

PART III : SERVICE CoNDITIONS IN STuDIOS AND LABORA:roRIFS 

Employ~ent : 

2· 79. ·Employment in studios and laboratories has increased 
steadily from 2,200 and 625 in 1955 • to 2,300 and I, I 00 in 1965-
a rise of 4·5 per cent and 76 prr cent respectively over a period of a 
decade. This is particularly significant when the ris<: in employment 
is recorded in spite of closures of four studios .and three laboratories 
in the intervening period; . It, therefore, seems that the indu;try 
has been able' to create larger employment potential in 1965 as coin-
pared to• 1955. · · 
· . 2·80. The length of service of stuaw ana laboratory workers is 
indicated in the following table for two different periods 1965 and 
1955t ::.,._ . 

TABLE N6. 12 

Lmgth of Service of Studio and Lahoratory.Wq~ke~~. 
· (percentage to total) · 

' Studios Laboratories , 
Lengt~t of ~er,_•ice 

1965 '1955 1965 1955 

. :. 

'Less thaO I year 5·2 34-4 9·1 15·7 
' I to 3 _y~:lrs_ 18·7 20·9 11·0 13.·4 

4 to 5 years .. • 9·7 17·1 14·5 13·1 

6 to 10 years 30·5 22·8 21·8 44-7 

Over 1 0 years 35-9 4·8 43-6 13·1 

Total 100· 100·0 100·0 100·0 

• Report on an- Enquiry into the Conditions of LabOur in Cinema Industry in 
Bombay State. P. 40 and 55. 

t Ibid, P.41 and 56. 
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About 36 per cent studio workers and 44 per cent laboratory employees 
had over 1 0 years' service to their credit in 1965. As compared to the 
length of service in 1955, it seems that. the employment situation 
has stabilised in studios and laboratories in 1965. 

2 ·81. No system of apprenticeship, in the proper sense, exists in 
·studios and laboratories. In some concerns,.· workers are taken 
up as learners who are allowed to learn the trade on the job mostly 
by ' trial and error method '. No theoretical training is ·imparted 
nor is the period ,of learning well defined. Learners are paid some 
small ~mount as wages during the period of learning. 

Wage Structnre : 

· '2.82.. The foundation of wage structure in studios was laid by the 
private arbitration award by Sarvashri Shah and Mehta in 1949 
which replaced for, the first time individual bargaining by collective 
bargaining. It prescribed graded scales of pay and dearness allow
ance on a uniform basis in 11 studios in Bombay. In subsequent 
wage disputes the Industrial Tribunals awarded only ad-hoc incre
ments to workers, while. maintaining the Shah-lV[ehta award in all 
its essentials. The award of the Industrial Tribunal, Shri P. D. 
Savarkar in the case of Rajkamal Kalamandir was another milestone 
in the evolution of an organised wage structure in the film industry. 
The Tribunal classified the occupations according to skill on the 
basis of job descriptions on the recommendations . of technical 
experts who were appointed as assessors, and prescribed dearness 
allowance linked to the_ consumer price index numbers.. A few 
awards which followed owe much to the Savarkar award. 

-·2.83 ... The first settlement in a wage dispute in commercial 
laboratories was arrived at between the parties in the case of Bombay 
Film Laboratory in as early as 1948. This settlEment was much 
relied on by Industri~l Tribunals in subsequent wage disputes in 
several laboratories, where wages were fixed on the basis of wage 
rates in a comparable concern. 

2·B4. It would thus be seen that adjudication and concili~tion 
machinery under the, In~ust~ial Disputes Act has p1a:red .an important 
role in wage determmatwn ~~ studws and laborat~nes masmuch as 
wages of 4 f per cent of studw workers and 76 per cent of laboratory 
].VOrkers _are fixed by award and settlements .. (Appendix 4-
Statements 3 and 4). 
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2.85. The salient features. of wage structure in studios and 
laboratories are as follows :-

(i) Wage rates are ~ostly fixed on monthly basis except in respect 
of those who are casually employed ; 

(ii) In case of a large section of monthly rated workers, there 
exist graded scales of pay. Such workers constitute 40·5 per cent 

,and ·96:2 per cent of the studio and laborat9ry workers respec-
tively; · · 

(iii) Wages of a majority of workers (37·3 per cent of studio 
labour and 76·2 per cent of laboratory labour) comprise two com-

--ponents, namely, the basic wage and dearness allowance. .. 

Analysis of }\:arnin~s : 

2.86. Information regarding earnings was collected on a census 
basis from every studio and laboratory for the month of March 
'1965. · Table No. 13 on the following pages sets out average monthly 
earnings of studio workers in. Bombay and Kolhapur., Categories 
receiving more than Rs. 500 per . mensem are music recordists 
{Rs. · I, 119) ·and cameramen (Rs; 646). Iri · Bombay those 
earning less than Rs. I 00 per menscm include trollymen · (Rs: <;)9), 
.assistant carpenters (Rs. 99}, boom operators (Rs. 98), polishmen 
(Rs. 98), assistant tapists (Rs. 87}, assistant moulders (Rs. 97), assistant 
•set painters (Rs. 96), assistant propertymen (I· s. 65), settingmen 
(Rs. 85), lightmen (Rs. 92), assistant generator operators (Rs. 95), 
cleaners (Rs. 83), office peons (Rs. 94), sweepers (Rs. 78), watchmen 

· •(Rs.· 19), gardeners (Rs. 81), liftmen (Rs. 79) and mazdoors (Rs. 90). 
The. earnings. of trollymen, boom operators and.Jightmen appear .to 
'be low in the light of skill and responsibility shouldere~ by them. 

2.87. Comparatively, the earnings of studio workers at Kolhapur 
.are quite low. With the exception of only a few categories such as 
I assistant cameramen, sound recordists, setting mistries, managers 
.and ,assistant managers who constitute an insignificant percentage 
of cine workers in Kolhapur, 93 per cent of workers receive less than 
'Rs. 100 per month. The lowest wage of Rs. 25 per month is earned . 
by a sweeper, followed by. mazdoors, peons, assistant electricians, 
settingmen, assistant set painters and boom operators who receive 
'Rs. 55 per mensem. The studios attribute the low earnings of their 
-workers to the feeble turnover of business in Kol,hapur,. . 

2.88. The erratic nature of wage behavior is brought out by 
table, No. 14 on the pages 40-41, giving frequency , ditribution of 
workers in selected categories in specified wage groups. 
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TABLE No. 13 

Average monthly earnings· in Studios 
' . . 

OccuPatiOn 

1. Cameraman 

2. I Assist8nt Cameraman : .. 

3.' II Assistant Camerainan 

4. Trolly·man. 
" 

Music Recordi~t ',. 5. 

6. Sound Recordist .. 
7. 1 -Assistant Sound R_eCordist 

s. Bo~m ope~ntor ... 

(March 1965) 

:Bombay 

No. of 
work~rs 

4 

7 

28 

40 

4 

24 

39 

46 

Average 
monthly 
earnings 

Rs. 

646 

198 

128 

99 

1,119 

299 

ISS 

98 

9. Art Direct~r.; .. 7 351 
' 

1,0., Assistant Art Direct~r 5 ... 151 

H. Setting Master .. 6 223 
• I . 

12.' Setting Mistry 2S 21S 

13. Carpenter . , .. 158 138 

14. -Assistant Carpenter· · 83 99 

15. Polishman 3 98 

16 .• Machineman . 3 127 

17. Tapist 10 113 

1s. Assistant Tapist 8 87 

19. Moulder . . 11 146 

20. Assistant Moulder . 3 97 

21. Background Painter . .. 14 224 

Kolhapur 

No. of AVerage 
workers monthly 

eam~g~ 

Rs. 

110 

2 78 

. 1 125 

~· 83 

2 55 

.. 
.. 

1 103 

6 96 

4 103 

.. .. 

. ... 
. . 
90 
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TABLE No. 13-cont. 

OrrnnAtinn 
Bombay 

' 
kolhapur 

I No. of Ave!'age j No. of Average 
workers monthly workers monthly 

eamingsl earnings 

Rs. Rs.· 

22. Set Painter . . . .. 67 122 4 ~0 
23. Assistant Set Painter .. 35 96 3 55 
24. Propertymao 4 118 
25. Assistant ·Propertyman: : I 65 

'26. Mason 8 116 •• 
27. Settingmon .. 379 85 ra 55 
28. Ele;ctriclan .. 29 180 2 86 
29. Assistant Electrician 29 112 2 55. 
30. Lightman 230 92 II . 62 
3 J. Projectionist .16 161 .. 
32. Assistant Projectionist .. 6 131 •• 
33. Mechanic .. 8 182 
34. Assistant Gener~tor Operator-, ·2 95 
35. Manager •• 12 393 2 175 
36. Assistant Manager 5 160 I 110 
37. Accountant -·.··· 14 380 
38. Assistant AccoWltant II 221 
39. Stenographer .. 3 262 •• 
40. Typist ... -: .. 12 177 
41. Clerk (Senior) 2 400 
42. Clerk Qunior) ... 37 178 ·3 79 
43, Telephone Operator .. II 147 ... 
44. StorekeePer · . 9 205 .. .. 
45. As~istant. Sto~eeper 6 181 

46. Driver .. 35 155 100 
47. Cleaner :·. 13 83 
48. Office Peon · ... 52 94 1 55 
49: Sweeper,;... 47 78 I 35 
50. Watehman •• .. 116 .79 10 57 
5 f, Gardenez:; 26 81 3 58 
52. Liftman >· 12 79 . " 
53. Mazdoor •• . .. 24 90. II . 55 

A·53-4·A· 



TABLE No, 14 
t Frequency .distrib!'tion. of workers :in: selected categories in Studios. in Sp~cified wage groltps. 

1.~----~----------~------~~----~~~~--------
Rs. 101 Rs. 151 Rs. 201 Rs. 251 Rs. 301 Rs. 351 Rs. 401 Rs. 451 

Occ;upations Up to to to to to to to to to : Over· 
Rs: 100 Rs. 150 'Rs', 200 Rs. 250 'Roi. 300 Rs:350 R;, 400:Rs. 450 Rs. 500 Rs. 500 . '· ..... -.-. 

1. Assistaot Cameraman .. - -11 
:.·:~-·····- -- 12: - 5 

'' 

2. Trollyman 28 12 

... ... ' '. ~. t 

3. Assistant Sound Re<:or- · 6 15. II' 
I dist. . . 

-4. Boom Operator 21 18 6 

'S. Carpenter 7 • 109 39 

' . ~ . . 
!(). Assistant Carpenter 54 24 

7. llac'kground Pa~ter ; 2 
::: ; 

' . . ~ 
8. Set Pa;;;_tet '· , .. 34 7. 
! ~- -. 

~. Msistant Set Painter · .. ;. : 26 
'. ''!.---- ·- ,., ,_... .• . "'!• •.• -t· -.-

6: ' I : - .. 

.-
4 

l 

3 

2 

2 

. . ·" -, '- ... 
!'-• r 

; 2 

... 

' ' 

:.- - \ 

_ .... .... • . ., 

- ., 

•• 

. -
. ' ; . 

I ., 
I 
' 

•• 

.. 
' 

:.; __ ... 
'• I 

.. •, 
. ... 

.. .:; 

·Total 

35 

40 

39 

46 

158 ' 

83 

14 

67· 

35 . 



I 0. Settingman 317 62 
I 

37~ •• .. •• - . . . . : " .. :-· . .. .. ... -
.. 

II. Electri~an 2 II 7 5 3 .. - 2~ 
- .. 

12. Alsistant Electrician . .. ~14 13 2 . .. .. 2~ 

. 
... .. 

13. Lightman 177 39 14 . •. . .. 230 . 

. .. 
14 p . . . , .-;- 3 • ro;ectioruat • .. ·~ • ·- .. 5 I 6 .. .. . ... 16 .. 

' 
U. Assistant Projectionist 2 3 ' .6 : 

~ 
'. .. .. .. •·• . -.. ,J 

.. 

16. Clerk/Telephone Operator ' 4 . 21 13 3 :6 ·2 ; . 50 
. 

17. Unskilled workcn 257 _:31 .. 2 .. .. . .. .. 290 

Allworken. .. 965 196 82. 53 27 It 14 4 22 

Percentage .. 28·1 10·0 0·5 0·8 0·2 100·0 



It is observed that over 7S per cent of workers are earning less than 
Rs. 150 per mensem or to',be more precise, ~bout half the: number 
is· receiving even less than Rs. 1 00 per mensem. Apart from the 
unskilled categories which preponderate in the wage group up to 
Rs. 100, a considerable proportion of trollymen (70 per cent), boom 
operators ( 46 per cent), assistant carpenters (6S per cent), assistant 
painters (74 per cent), settingmen (84 per cent) and lightmen (77 
per· cent), earn less than Rs. 100 per mensem. Even a significant 
number of assistant cameramen (31 per cent), and projectionists 
(31 pe~ cent) earn less than Rs. 100 per month. The modal wage 
group comprises earJilngs qetweel). Rs. I 01 to· 150 in case of a large 
number of categories such as assistant cameramen (30 per cent) 
assistant 'sound recordists (38 per cent), carpente!s (60 per cent), 
set painters (SO per _cent), assist?fit el~ctricians (4S per c;ent) and 
clerical staff (42 per cent). Persons earning more than Rs. 500 
per month are hardly 1·1 per cent of t~e total. Variations in earnings 
of workers_ in the same occupation ma.y be attributed to -unitwise 
wage disparities arising out of the absence of a uniform wage structure. 

2.89. The aver agio monthly earnings of :laboratory employees 
are indicated in Table No. 15 on the following pages. Among the 
categories earning more than Rs. SOO per month are chief technicians 
(Rs. 1,0o0), laboratory-in-charge :(Rs. 91 0), inusic recordists (Rs • 
. 1,169), ·.maintenance engineers (Rs. 1 ,487), -managers (Rs. 1,062). 
assistant managers (Rs. S33) and accountants (Rs. S79). The 
average: earnings of ~weepers (Rs;. 86) and liftmen· (Rs .. 87) who 
constitute a negligible proportion 'to the total laboratory workers 
(less than even one per cent) are below Rs. 1 00 per month. Those 
earning:on.an ~verage·between Rs; 10J·to Rs. 150 per month are 
boom operators, (Rs. 115), cabinmen (Rs. 144), watchmen (Rs. 115), 
gardenets (Rs. 102) and mazdoors (Rs. 121). Workers in these cate
gories cbnstitute 27·5 -per cent to•the totallappratory workers. It 
is significant to note that boom op.erators are receiving less than .ev~n 
mazdoors. ,The,form~r are .req~t.red to:u•~ a:~;ood ~eal ~£skill ~n 
tiltmg and 'panrung ~he boom wtthout causmg. Jerks to mtcroph?ne 
or letting it appear m, the camera fie.ld,. ensurmg at ~he Sa!Jle tupe 
optimum pick-up ()f sound by t)lnntcrophone. . -· . .. 
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TABL£ No.: 15· 

Average monthly earnings-in Film ·.Processiii.l! 
Laboratories.' · 

(March 1965) 

Occupation 

... 
:.c·' 
'\ ~-, Ji. 

I. Chief Technicianist 
'. ~ ~ 

2. Laboratory-in-charge •• 
( ~-! (' •• 

3. Shift Supervisor 
' '' -

4. })_eveloper 

5. ~~sistant Dev~loper 
' -. 

6. Cabin-man 
··-·: 

7. Negative Cleaner 
'-~ ' 

8. c .. ~. ecker ,, 
9. Knotcher 

, ~ ,] . I 
I 0. Band Maker 

(·. '-
I I. Light Suggester 

..... :..: ! 

12. Assistant Light Suggester 
:.;_'! . 

13. . ~fti~I Printer _ , 

14. ,Assistant Opt}cal Printer 

15. Printer 
! 

16. Assistant Printer 

17. ,Writer 
\ •. r-

18. Chemist 
' . ' 

19. Mixer 
.... :I 

20. Music Recordist 

... 
i 'I I .. 

21. Assistant So~n;d Recordist . ' 

I .. 

No. of 
workers·· 

""AVerage 
monthly 

• 'earnings . ~ 

·.' 
•'-· 

''· I' • ' 
·''' ~· 

I 1,oqo · 
' 

.a 910 

30 408 
.. ,,;-\ 

78 238 
! '" ..... 

43 190 
' 1 , ,(I ~'.11 . ,,-;· ;. 

58 
j··· 

1~4 

56 163 
'.· 

31 2~.1 

7 224 

5 166 

' 16 353 

12 189 

430 
; ' .. 

2 327 

87 236 

25 188 
'" 

.10 100 .. 
9 287 

13 150 

4 I, 169 

7 222 
·' .. 
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TABLB No. J5:..:..cc;,;,, 

' ' 
Occupation-

No. of 
Average 
monthly 

workers earnings 

Ra. 
22. Boom Ope~tor 7 liS 

23. Projectionist 29 207 

24. Assistant Projectionist •• 8 192 

25, ·Maintenance Engineer .. 4 1,487 
._.,-!' 'I 'I 

26. Mechanic 21 275 
••: ; :-' ''. ' 

27. Assistant MeChanic 9 185 

28. Electrician 7 192 
,_·.•' 

29. Assistant Electrician 4 266 
"J·-· 

30. Generator Operator 3 225 
' 

31. Carpenter· 8 198 

32. Plumber s 203 

33. Painter 6 139 ... 
34. Tinsmith, 300 

' 
35. Blacksmith I 225 

36. Welder , .. I 250 

37. Fitter ~ 196 

38. Turner 3 176 

39. Miller .. I 220 

40. Manager .. ' .. 4 1,062 

41. Assistant Manager 3 533 

's79 
_;,1 

42. Accountant 4 

43. Assistant Accountpnt •• 7 472 I 

44. Stenographer II 240 

45. Typist .. I J95 
•; 

46. Clerk (Senior) .. 12 336 
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TABLE No. 15-cont. 

Occupation 

I ,_ 
I 
47; Cieri!: Gunior) •• 

' 48.:~ TeJephone·Operator 00 

' 
., 

.49.-· St~r~-keeper: 0. 00 00 00 

I 
50. Driver • 0 

~· 
51: 7 Office Peon oo' 'oo .. 
52.· Sweeper 00 -
53;' Watchmtm OO• 0. .... 

' 54; Gardener 

55.~ Li(tman: : ... .. 00 

56. Mazdoor 

No. of 
workers 

56 

' 3 

6 

11. 

30 

•' 5 

36 

5 

113 

Average 
monthly 
earnings 

-::- Rs. 

214, 

221 

264 

195 

130 

86 

115 ·• 
102 

--
' 87· 

.121 

2.90: ; The !~vel ~f earnings in laboratories is m~~h higher as 
compared to studios. This is vividly brought out in Table N 0 '. 16 
on~·the following page, giying the_ frequency distribution of workers 
in: selected cat~gories in sp.edfied ~~ge groups. There are ~12.3 per 
cent workers m laboratories recetvmg less than Rs. 100 per month 
as against about 50 per cent workers from. studios in the same wage 
group,· which also happens to be the modal group. The modal 
group of earnings in case of laboratories consists of 23.8 per cent 
workers, earriing between Rs. 151 to Rs. 200 per month. Another 
characteristic of wage behaviour in laboratories is that there are 
ct;~.n~iderable . wage variations i~ the same occupation. This may 
be- partly explained by the varymg length of servtce of workers who 
m:ty have earned correspondingly more or less number of increments 
in: __ their scales :of pay; 



TABLE No. 16 
Frequency distribution of workers In selected categories in Laboratories specified Wage Groups.~-

J ' • • - • -

Occupation 
Rs. 101 Rs. 151 Rs. 201 Rs. 251 Rs. 301 

Up• • • ~ • • 
Rs. 100 ·Rs. 150 Rs. 200-Rs. 250 Rs. 300 Rs. 350 

Rs. 351 
to 

Rs. 401 
to 

Rs. 451 
to iOver Totaf 

Projectionist 

Shifts Superviso~ 

Developer .. 

Assistant Developer : 

Cabin man 

Negative Cleaner 

Checker 

Senior Printer 

Junior Printer 

Clerk 

.. - . 

--·' .. 

. . . .. ' 
. 

"' . -
10. 

.. -~ 

.. :: 9- ·19 

5 20 

. I 

Unskilled workers '(Peons, ·-- :_. 79: 
Watchme_nandMazdoors).- :·. :.: 

9 

2 

'21 

8 

II 

:' h ': -24 

: ·31 12 

.--21 9 
- ' 

. 12 _·:' q 
·'·26 -'24 

' ·:·10 · .. c'll . :' --. . -.: . 

fl :·. '-'·10 
' 

45 - ,: 2 

2 

5 

24 

4 

"17 

6 

3 

I 

:12 

·26; 

•• .. 
.. 

Rs. 400 

.... 

5 

I 

Rs. 450 

8 

.. 
~-

Rs. 500 Rs. 500 

2 6 

.. 
_ .. ~ 

29 

30 

79 

43 

71· 
' 

55 

31 

96 

25 

35 

179 

All workers .. ••. • .• :11,5 -187 223 ~--,180 101 __ )I ':o23~ -. 13~· .. 6 35 934 
::P.:.en:~e~nta:=ge.:.t~o~th-e-t-otal:.,._ "'•-•='-·:.:·---""-~12.:;::·3~' ..:..,._20_·.:..0 -.:.._2.:.:3·:,:_8_;,_:' 19.:....:..' 3-. ~..,.1..:.1·-8 ...::;__.:.:.5;_·4_;;_~. 2:...·4-;-:._:,:_1_· 3:~...;,_0:-·6~--:;3-;·1--:100·0 

·.• ;. - ~- ,.. ·-~ -



Monetary Be_nefits: 

'Dear11ess . Aliowa11ce : 
2.91; .It~.as 11ow. become customary with employees in studios and 

labqr.atortes to recetve dearness allowance separately to neutralise to 
a ~ertain extent the increased cost ofliving. There are three methods 
ofi~y;n_en~ of dearness allowance. The workers in Kardar Studio 
and Modern Sixteen Laboratory are paid a flat-rate of Rs. 50 and 
Rs. 69_ as dearness ~llowance, respectiv~ly,. notwithstanding any pay 
range ·or changes m the consumer pnce mdex numbers. In some 
coni:erns, dearness allqwancds pai!i according to slabs of basic wages 
as given below.:- . . . . . . . · . . 

tlii. ;. ' i ·Basic wages Basic wages 
·--'!-\ upto.RsiOO ofRs.Ioo· 
f' ·-~~,1 : · · and more 
l .. ).~- ~-
( 1! I. I" ~ I . 0 ' •• 

Gurudatta Studio 
Filmistan Studio -
!. . .,! ! . . ' . I., .. - . . , , . 
Fa~ous Cine Laboratory 

Basant Studio .. 

··l 
0 0 :·I· 

1 •• 

0' 

Rs. Rs. -·. 
. 30 35 

57 52 

50 55 

2.9i. In quite a number of studios ~nd _'laboratories the dearness 
allowance is lmked to ~e consumer p~tce mdex _nl!mbers. In Raj
~Kamal Kalamandir, the workers are prud 50 per cent of the dearness 
'allawance received by Bombay Cotton Textile workers. In Asha 
S.tudio consolidated wages have been fixed at the index number of 
520~ ·'-Workers would get dearness allowance of Rs. 3 for every rise 
of "10 points in' the index number thereafter; In Famous Cine 
Laboratory and ·studio, Raninord. Research Laboratory and Bombay 
Filnj Laboratory the workers recetve a flat rate of dearness allowanc_e 
at R~. 50, Rs. 60 and Rs. 47; respectively-at specified index numbers, 
which in the current cases are 531 to 540, 449 and 390, respectively. 
For every rise of I 0 pqintsin the index number, the workers in Famous 
G_j_ne :':t:aboratory _and ~t_uc!io · and Bombay Film Laboratory are 
paid an additional dearness allowance of Rs. 3 per mont!t whj!e 
those in Ramnord Research Laboratory get Rs. 5 per month. · · 

•" ~2m -In r~~ept ind1JSiri~ awards in Filmistan and Filmalaya, 
~he .. Trib;linals have . a)Varded de~rness allowance at sp~cified range 

:o.f tnpfx.!'-.';lmb~rs wtth changes m the allowance according to varia
t_wns m _Index !).umbers. The employers, however, have appca)ed 
against the awards. · 
.. , '' . 
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2.94. ln May 1966, the consumer price index ·:number..· stoOd 

at 626 (old) or 141 (new). Minimum rates of dearness allowance 
.for that month in various concerns where they are linked to index 
numbers are indicated below for a comP.arative purpose:-'--~ 

:;:·. J<\''· · · :·.- :· ~ · .. · · ~ :~.:. Mini~:um 
N arne o( ptudio_/Laboratoi-r . ." , ·. · · · · Dearness: 

· Allowanc~ 
~ · .. :. _r_ate · . 
··, 

, R~ .. ·· 

I, Rajkamal Kalai:nanilir 
2. Asha Studio 

. . .. ·'· .. -··---73.72· 

3 ... Ramnord Rese'lrch Laboratory 
.4. Famous 'Cine Laboratory and Studio 
. 5: · Bombay Filiri Laboratory 
6. Filmalaya (Notional). .. 

30.00 
114.00 
74.00 

162.00 
54.00 

122.00 7; Filmistan (N9tional) 
1 ' .·' '''. ·• I 

:2.95. Thus about 37' pe, cent 'studio ·workers· mel 76 ·p~r.'cent 
laboratory workers are paid dearness allowance sep'\rately. 'fhe 
following table summarises the coverage of workers under ·each 
method of calculating dearness allowance. ·. · .. '·J. 

I 
. 

•, 

2. 
3." 

· TABLE No .. 17 
Methodi ?f calculating' dearness allowance· 

Method of dearnes~ allo~ance. 
Percentage 
of. studio· 
workers 
covered 

Flat rate 3.5 · 
Slab rate 20.7 · 
Linked to consumer price index num~ 13.1 

·hers. ... ----,-
Total . '' 37.3 

Offidating Allowance : .. 
. ''• I • 

.. ' 

Percentage of 
Laboratory. 
workers ... 
covered : ·. 

'2.9 . ·' 
25.0. 
48.3' .. 

. 76.2 .. 
! . 

. 2.96. -The. workers in Famous Cine Laboratory, Filmistan, 
B~mbay-,Filoi Laboratory, Fami:nis, Cine.'Laboratory and, Stu-dio,. 
Rajkamaf Kalamandir, Basant Studio, Modern Sixteen Laboratory, 

. Ramnord Research Laboratory and Karda:r Studio, . constituting 
32.4 per cent of Studio workers and 76.2 pet cent of labortory workers 
are paid an officiating allowance, if they have worked in aggregate 
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for 14 days or more in a year in a higher post under tb.e writteri 
orders of their employers to that effect. It is paid at the rate of an 
amount indicating • ;,; difference b.etween · the minimum starting 
salaries of the lower and higher grades. In Ramnord Research 
Laboratory, however, the workmen must have worked for at least 
14 days contin~ously. 

I'~... • • 

Su11.day Working.:A.llowat~ce : 

. 2.97 .. In Basant Stu<iio, wh~never a worker works on .Sundays 
b~ i~ paid double the hormal Wag~'for the 'day in addjtion to a C'?ni" 
pensatory holid~y .. , ·Jn:Fainous Cme ,Laboratory, Ramnord Research 
Laboratory, Bombay· Film Laboratory, 'Shrikant- Studio, Modern 
Sixteen Laboratory, Rajkamal Kalamandir, Asha Stu!iio and Kardar 
Studio, the rate of payment is 1! times' the normal rate ·of wages 'oil 
Su~days 1 il\ addi~ion t?a day's compensatory holiday . ..Th~ workers' 
.de!l'a.nd for. a h1gh~r wa~e ·as· ~eli as . a compensatory hohday lias 
been· ,upheld by Jndustnal, Tnbunals ·on the ground· that workers 
need 'to be co~i:>en'sated 'for. working on 'a day .on which :they have 
soCial obligations' to· fulfiL:.' The benefit of this ailowance is thus 
'enjoyed' PYi :+o' P.cir ~~nt S!~dio wor~ers' anfl' 63 per cent Jabonltciry 
worke.rs. ·. · · 

Food Monej': 
.' ' . ' . ~ ·.·' • :1; . , ' 

. 2.98. • Food money in studios and laboratories is paid to workers 
if (i). they are required to work quring lunch hour, (ii). the shift 
timings are..suddenly changed, (iii) the workers are required to work 
overtime without'prior.hotice arid (iv) if the overtime hours exceed 
2 hours in studios and 4 hours in laboratories. Until recently work
ers were paic\, food money at different rates. The same are now 
standardized· as foJlows :-

, I ' 
Studios: 
. \ ' ' '' Breakfast 

C 
.. , 

ategory .. · ;, · 
'' ' "----'-. 

i Minimum· Maximum 
Rs. Rs. 

I;'· Heads .o£ Depart~ ·. 
;· 'ments, Mistiies; Cat-; '2.50 . ; 
·',pent~rs. and Back-;: 
groun~ painters. '. " · 

2: Assistants· ' · · 11 ,5.0· 
3. Others I! 1.00 

; 

'3.00' 

2.50 
2.00 

Lunch and dinner 
c- ' 
Minimum 

Rs. 

3.00 

'2.00 
1.50 

Maximum 
Rs . .. . ,\ 
5.00 

4.00 
3.00. 
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Laboratories i 

. Category 

I. Heads of Departments 

2. Others. 

Food mon:ey. 

R.~: ' 
2-50 
. I.SO 

Th~se allowances are paid in additiop. to oy~;time' wages ~ th!l tr~.de 
unions want to-curb tendency toward~ unlimited over.time and irregular 
hours of work. · Food money is paid invariably by 'producers. ·· · 

1
• 

. ' ' . . .. 

Shifts and Hours of Work : 
' ' - . . . 
· 2.99. In studio~ usually two shifts, day and night, areworkedeveey 

day, the times of commencement and closure bemg · diff~rent'in t)ie 
different studios. Usu.ally the shift hours are between 9 a:m. or 
9.30 a.m. to 6 p.m. or 6.30 p:m. and 9 P·lll· or 9.30p.m. to5·a.rit. or 
5.30 a.m .. To suit the cpnvenience of a.rtistes, the shifts are at times 
arranged between 7 a.m: to 2 p.m. and 2· p.m. to · I o· p.m: II)o 
some studios, there is a general shift for clerical and administrative 
staff in addition to usual shifts. The need for a secon'd shift arises 
only when there is work available for the shift. In some studio~ 
the workers ar~ not earmarked for any specific shift, day 'or . night. 
The same set of workers are deployed on eith~r of the shifts; 
although' for !echnical purposes to me¢t the requir~inents under the 
Factories Act separate relays of workers are. formed. Irregularity in 
studio shift timings may be attributed to- · · · 

(i} artistes, who work during ·hours of their choic~ •; · 
(iz) producers, who lack' in planning picture producti~n ; 

(iii) studio owners, who choose to get the work done wi~h as few 
workers as possible by extending working hours to the maximum· 
extent required ; and 

(iv) ~carcity of floor-space at a particular point of ~~me. 

2. J(jO. In laboratories three shifts are generally worked, . each 
comprising 7! hours of actual work efcept in B01pbay film L~bora~ 
tory, where the actu~l hours extend !o ~nly 7 ... In ~o!Ile cqmmercial 
laboratories there extsts a general shift m additiOn to u~ual-~hifts for 
clerical and admini~trative staff. The Shift hours are nor,mail}' .be~weell 
7 a.m. to 3 p.m., 3 p.m. to'll p.m. and between II p.m. to 7 a.p1. 
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Overtime: 

·. · · 2:101. c Considerable overtime is reported from studios and !abo-, 
'ratories, :where overtime is paid at double 'the ·normal wage rate~ 
The ·magnitude of overtime working can be seim from the following:'-

' ' 

. . . : . 

. TABLE No. 18 

.Extent of overtime working : 

'Serial No; bf Studio/ No, of Total Total Percentage' 
Laboratory workers monthly ov~rtime ·of over- ·' 

working earnings · earnings time earn--
overtime ings to 

total earn-
ings 

Rs. Rs, 

1 ' 48 10,670 4.067 · 38. I 

2 34 4,525 1,521 33.6 
'3 '9 904 181 ... 20.0 

4' 26 2,425 1.309 54.0 
5, 28 2,786 1,335 47.9 

• 23 2.317 6 893 38.5 

.1 24 2.652 952 35.9 

8 14 2.202 628 28.5 

.9 23 3,180 767 .24.1 

· Total 229 31.661 11,653 36.8.; 
' 

' ' . T 

0':'~~':11~ ea~fiings consti~uted a~out _37 per c;nt of normal earnings: 
The ·proportion was the h1ghest m urut No. 4 m respect of 26 workers 
whose overtime earnings were as high as 54 per cent· ofthe normal 
ea~nings. . The average overtime earnings in case of selected workers 
cqme· ~o Rs •. 50.88 per month. Instances are not lacking whertt over
time earnings .?f some individual worke'rs. were even higher than· their 
normal earnings.. . ' . . 

. . '·'· ·- .. ' 
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Festival Holidays and Leave Facilities : 

. 2.1 OZ. Festival holidays were first introduced iri the film. Industry 
in: 1949 by the Shah-Mehta Award which prescribed 8: holidays in 
a yea(,,., The system of granting festival holidays ·seems to be. widely 
prevalent in studios and laboratories as most of them grant such 
holidays ranging from 4 to 18 days. ·,Nine studios employing about 
40 per cent workers grant 6 holidays per year, and four laboratories 
employing about 56 per cent workers provide for 8 holidays per 
annum. The following table gives the distribution of studios and 
laboratories and workers employed therein according to the· number 
of holidays :-· · · · · · 

TABLE No. 19 •... 

Festival Holidays in Studios and Laboratories. 

Studios Laboratories 
Number of 

Holidays Number of Number of Percen- Number of Number of Percentage 
concerns workers tage to concerns workers · to the 

the total ,. total 

4 8 70S 34-3 3 23 2·S 

; 2 166 7-9 

6 9 848 40·2 3 247' 2H 

8 2 296 14·3 • 4 544 5S·8 
10 and more .. I 67 3·3 2 160- 16·4 

Total 22 2,082 IOO·O 12 974. 100·0 

2.1 03. The· Shah-Mehta Award prescribed for the first.time leave 
facilities in the film. industry to the extent of 15 days' privilege )eave, · 
15 days' sick leave and I 0 days' casual leave. In almost all studios and 
laboratories, workers enjoy 15 days'· privilege leave as prescribed 
under the Factories Act. In one. studio employing . .75 worker.s, 
privilege leave exte,nd~ t? 20 .days. ~n. a nu~ber _of concerns cl~ric¥ 
staff enjoys 30 days prmlege leave, . 

· · z: 104. · Sick leave facilities exist",in. only two, .Stu~ios ( e~gagin~ 
about 10 per cent workers) to, the extent .of, 15 d:iys'per·ano'u~. ·: I~ 
contrast to this; sick .leave to t~e. extent of 15 days per·.' an~li111, 1~ 
granted. by 6laboratones e91-ploymg about 75 per cent work~rs. · 
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· 2:.105. · Casual leave appears to be quite common in studios and 
Jib oratories:· . Such faCilities are·enjoyed by about 53 per cent studio 
workers and 78 per cent laboratory employees, generally up to I 0 .days 
per,year;, 'IT'he following table gives details of i::asualleave facilities· 
ilr studios and 'laboratories:- · 

. '.' 

TABLE. No. 20 

~· .. ' ·; Cas,;all~ave entitlements in Studios a11d Laboratoner. 

; 

'Number of 
Studios Laboratories · 

--~-·. days . : 'Number Number Percentage .Number Number Percentage. 
of of workers of of _workers 

f,:•' 'C 
c~ne:ems workers covered concerns· workers covered· . : (': : ! 1-

5 .. 65 2·6' 

' 6 .. 2 166' 7·9 -. , • r • I 
7 . . .... 2. 168 8·7 

. : ·'. 
to,, 5 . 698 33-5 9 764 78-4 

Nil 12 985 ~ . 47·3 3 210 21·6 

,. 
122 

I • ' Total : 2,082 100·0 12 974 100·0 
' 

• I 

~menities and Social Securities : 

. 2.106: · Amenities ai the work site leave much to' be desired. 
Sanitary: arrangements in a number of studios are: inadequate and 
unhygienic. · 'Such arrangements. appear to havl! been maintained, 

'!'keeping in view only the studio/laboratory: employees. ·In addition 
to them, a number of workers engaged by independent producers are 
a}so working in studios and laboratories. There are no other ameni
ties such as reading room etc;:. in studios and labor!'tories. 

2.1 07. Sickness insurance under the Employees' State Insurance 
Act came into existence in Bombay in 1952 and in Kolhapur in 
March ,1966. About 88 per cent studio workers and 79 per cent 
laboratory workers are covered by the State Insurance. 
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2.108." · Provident Fund was first introduced by the Shah-Mehta 
Award in 1949 in respect of II studios. · All studios then. started: 
deducting employees' contributions without making t_heir: own. ;:On 1 

terminating the award by employers the amount collected is reported! 
to have been returned to employees in some :cases ·while. in others• 
it had to be recovered through the Court of law. Subsequently 
Industrial Tribunal Shri I. G. Thakur recommended the constitution 
of a Provident Fund in 8 studios: This was again not implemented. 
Later on, Provident Fund was introduced. in a number pf studios 
and laboratories by various awards of Industrial Tribunals. · . 

2.1 09. At present 20 studios ·and 9 laboratories are covered by 
the Employees' Provident Fund Act. About 82 per. cent studio 
workers and 90 per cent laboratory workers subscribe to the Statutory 
Provident Fund. The rate of contribution of both employers and 
employees is 6·25 per cent of total wages including dearness 
allowance. Enhancement of the rate of contribution·to 8 per cent· 
is at present under consideration of the Government of India ... · 

2.1_1 0. A Qratuity . ~cheme has been recently introduced in 
studios and lal:ioEatori~s in Bombay. It exists in the Bombay· Film 
Laboratory, Famous C1ne Laboratory, RamnordResearch Laboratory;: 
Modern Sixteen Laboratory, Kardar and Basant Studios. It thus. 
covers about 200 studio workers and about 700 laboratory workers 
who consti~ute nearly 10 per cent.and 72 per cent. of total workers in 
the respective sectors. In the first five concerns the worker is entitled 
to gratuity in c~e of death: phys~clll or mental disability and retrench
ment or after e1ght years contmuous service in case of voluntary 
retirement and resignation at the rate of 12 days' basic wages for 
each completed year of service up to a maximum of-12 months' pay. 
In Basant studio, a distinction has been. made between the services 
rendered by a work~r prior to the introduction of the provident fund 
scheme and the serv1ces rendered thereafter. For the earlier period a 
worker is e~titled t? 15 days' consolidated wages for each completed· 
year of serv1ce, wh1le for the subsequent period the entitlements are' 
similar to those in other concerns. · · 
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CHAPTER:3 

· THE. CASE· OF EMPLOYEES . ' . . 
3: L The employees' organisations contend that a large section 

of workers engaged in the production sector of film industry (about 
64 per cent) is not protected by: existing labour legislation, Wages 
and service conditions are determined by individual bargaining and 
hence they leave much to be· desired; ·Panacea for· ·all these ills, 
according to emplotyees'' organis'ations; fies in the. enactment of 
sp~ciallegislation for cine employees;-.·:The paragraphs that follow 
explaining the case of· emJ?loy~es are based ·on replies sent by the 
Federation of Western Ind1a Cme Employees on behalf of all unions 
'of cine workers to the- questionnaire issued by the Committee as 
also the oral evidence tendered before the Committee by the Federa-
tion and technical experts.'·:' < · ' · · ·· 

1 ' • , • 1 ( •• 

'Economic Position of Industry.: 
.. 3:2. The iilm industry is mainly a· serv.ice industry. ~ Among· 
such industries.in India it occupies· a unique position.in that the 
'major source of entertainment and recrea~ion of people ia to be found 
•in the products ·of this industry.: It provides. employment to about 
·J 60,000 persons. The capital invested in the industry. is estimated 
'a~· Rs. 84 crores ' in white ' ·and. Rs. 35 · c~ores: '.in black '. · The 
export earnings of Indian films are steadily ·rising and hav.e .almost 
doubled over the last decade. 

; ·: ~.3. }'he ~co nomic expa~sion }v:hichis t~ing placf'.in ~b.~ cou~try 
is. creat~ng greater .. empl~yment .~J?PO~tun~tles,}h~s mcreasi!lg .~he 
purchasmg power of the popul~t•?.n. This · has. resulted, m an 
extensiv~ and inte~~ive ;·~pl01tau?n. of filn\.s. ,The mimbei, of 

· cinegoers has increased two fold du~mg the past I 0 years. ·To-day it 
stands at about 1400 millions.· Th1s has enhanced the incoine from 
exploitation of films which has necessarily led to an increase in the 
industry's capacity to pay. · ' ... · .. · l 

. 3.4.. In the balance-sheet .o.f production concerns, studios and 
laboratories several items of income.·and expenditure are inani

. pulated and hence they ~o. n.ot re':e~l ~he' r~~l state' of economic 
, affairs. . Box-office ·collections ~~e ns~ng. every Y(!ar, although the 
_revenue may not be evenly distributed among the constituent sectors . 
. There is reason to believe that the steady increase in box office 
collections every year illdic.ates t~~ prosperity ,o~ producti?n units. 
During the last few years productwn, costs have mcreased consider

. ably, say by three to four tim~s. · Barring tQp .artistes ·and top tech

. nicians, wage cos~ has comparatively incr.ease? insignificantly, parti· 
cularly at the lower level. Further, the mdustry has been able to 

A-53-5-.A. ·. - ... 
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meet all the levies and taxeS imposed by Government from time to 
time. If the industry is able to absorb a higher burden as and when 
imposed there is no cause why the state of industry should be te~med 
uneconomic. · 
. 3.5. Top artistes have occupied a unique position in the film 
industry. On their 'face value', finance is .. easily secured from 
financiers and pictures are profitably 'sold out' to distributors. They 
seek quite a huge amount from the p_roducer mostly in black _and h_a':e 
created a number of problems havmg a bearing on the service con~~ 
tions of other workers. A solution has to be found by creatn;g 
conditions in which a large number of artistes can be created and th~Ir 
pictures marketed. The best solution may, perhaps, be found 1~ 
the nationalisation of the industry in the light of its present stat~ 
of affairs. Such a step would not be detrimental to the film· art 
as can be seen from the experience of Hungary. The yroblem 
can, however, be ta~kled by Government also (i) by sponso~~ng ~orne 
feature film productiOns With entirely new artistes, and (u) eith~r 
by nationalising theatres or building all new theatres in the ~u~bc 
sector, so that the pictures produced by Government can be exh•b•ted 
without any dictatorial attitude of exhibitors who. demand that ·a 
particular artiste should act in a film.. In no case the industry 
should be allowed to exploit the situation on the plea of its perpetual 
unorganised state of affairs. 

3.6. Film production industry should be organised on an instit~
tional base. The studios should be the nucleus which . should 
produce pictures and avoid free-lance employment. Con.diti?ns 
should be created to encourage early introduction of the msutu· 
tional base for production purposes. The licensing of producers 
is one of the methods which would hasten the institutional base. 

Film Finance : 

.. 3.7. Over 90 per cent films are produced on borrowed capital, 
in most cases from the very beginning of the project. Mere lette~s 
of consent to work. for the film .obtained from top artistes and musiC 
direct or are sufficient to procure finance in the form of loans from 
financiers and advances from distributors. In some cases the techni
cians are requested to defer payment. of their salaries. Credit 
facilities are also offered by studios and laboratories, which form a 

· subta~tial part of the fi!m finance. Normally, ·a producer s~ek;s 
financial arrangements With a moneylender-known as a 'financier· 
The agreed amount is, however, never given in lump sum at the 

. A•S3-S•B. . . . 
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time ·of signing, ?Lagr,~erqynt .. : It,.is, paid in ' ~mall, instalments, 
depending on the progress of ,shooting. , . Some financiers have in
terest-in distribu~iqq,and.for. exhibition also. , Those who finance 
the pictu,re at 0e initial stage,,-(lbFain world rights controlling power~> 
The busmess m real.~~rms i~1 qone,by_such controllers on behalf 
of_producers. · ... : ,!)'_,-,~.,_.; 1 ;!! · -~:,: · 

• ·: 3.8~ Apart from these agencies; there is a Filni Finance Corpora-· 
tion· set' up by the Government' of Indi,a from which the producer 
can obtain the necessary finance. Some State Governments also 
ad:vance money. to film producers, Ho"'ever, these agencies have 
riot made any significa,nt'contrib~tion to·t,he filni fioance. 
'I I ' ) l ~' , 1 'I :1 1 )o '1 "t ) ; , j , I • ' '· - ·• . . 

. 3_.9 •. The-- ex1stmg pnyate agencies for film finance help to 
encourage 'creation and al:isorption of black money and attract lt 
away from other sources to this industry. Financial arrangements 
must, there~ ore, :b,e.riltiB'1\\Ese~, and put on ,some institutional base. 
The Film Finance CorporatiOn 1s. itself working on slender resources 
and the res,u!ts of, it~ ,~orking_',d~ring the last thtee ye.ars 'have not 
peen quite: yncouragJng'<a.'!~ '~~':'ld. not be_ profitab.le unless the 
loans areadvancedon more:liberal.basis, although there is a case for 
selective financing., The:·:Film Firance Corporation must aim 
enter the distri~ution and. exhibjto!l trade and acquire reasonable 
control over. th~ ,avcn,ues ~f,fu!l, expl<1itation, of. pi~tures financed 
by it. d' ._ .. 

: .• 3.1 Q,: : Besides; it·is .necessary and feasible to generate finances 
from within the industry to encourage a regular flow of production 
'of film~:. '·; 

Planning: 
3.11. A major economic weakness of industry is that the producers 

are not planning conscious. Most of them pqssess mediocre ability, 
enter the industry with niea'gre'or rio capital and try to make business 
on the strength of selling villue· of certain top stars; A licensing 

·system. should. be introduced: under which .only. such producers as 
possess minimum financial resour~es or guarantee should be allowed 

· to produce films •. · :: ! • · · 

Capacity to pay i ·'·' . . . 
3.12: The film production industry has a sound capacity to pay 

fair'wage to its workmen;' :t'fhis view is based on past performances 
as well as 'future prospects 'ofthis industry in the developing economy 
of the country. The fair wage should lie between the two limits
the upper limit set by the capacity to pay and the lower limit deter
mined by the subsi~te!lce w,ag~. , !he actual wage should be n_>uch 
above the bare subsistence level· and ·somewhat near the upper hmit. 
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. 3.13 .. Any ~pward r~~i~ion of the existing wage l~vei will' not 
aaversely affect the present or future level of employment or the 
capacity of industry to maintain production and efficiency. On the 
contrary', an upward revision in the existing wage level will attract 
better and more efficient personnel to the industry whereby film 
production would be qualitatively improved, bringing ultimately 
larger revenues to the industry. If this revenue is ploughed back into 
the industry' it will increase production and create niore employment 
opportunities. · ' 

3.14. The capacity of fil~ industry to pay should be judged hi 
taking the industry as a whole .. There can be no representative 
cross section because such a cross section is very difficult to carve .. '.) 

out. 

3.15. The Supreme Court has accept~d that social and e~ono~ic 
justice is the ultimate ideal of industrial adjudication. As the soc1al 
c"onscience of the community becomes more ·active, ·as the national 
economy progresses and as under the growing strength of trade unio~ 
movement collective bargaining enters the field, wage determination 
ceases to be a purely arithmetical problem. Considerations of the 
financial position of employer and the state of national economy 
may have to be considered but the· requirements of a worker living 
in a civilised and progressive society must also be recognised, On 
the social side, wage determination should be more and more governed 
by social considerations. Labour's· clamour for a fair deal must be 
appreciated and considered in the background of sooial and political 
climate that prevails in the country. 

Employment : 

3.16. In caoe of free lance technician~, their terms of employment 
such as working hours, leave facilities, wage period, procedure 
for terminating employment etc. are not properly regulated. They 
are solely at the mercy ·of employers. ··In such circumstances, if a 
standard contract of employment is codified it will help to regulate 
their relationship with employers. Such contract. should .specify 
inter alia the following :- , · . . · . 

(i) exact nature and conditions of work on 8-hours' shift' Ji·asis 
with effective date of enforcement of the terms. of contract ;. 

(ii) place(s) of work; · 
(iii) date-call arrangement ; · . 

(iv) agreed emoluments and .mode of payment; 



( v) payr;nent to be r;nade beyond the stipulated contracted period;, 
md · 

' ·(vi) terms· and conditions of work. on outdoor locations,. both: 
'o within· Greater Bombay limits md outside. 

The details regarding standard clauses to be incorporated in a contract 
are indicated in Appendix 5. Such. a. stmdard contract will nof. 
only regularise the conditions of work and the employmen( of con
tractual employees but also regulate multiple employments, which 
the employees accept on account of keen competition and uncertainty· 
about their earnings. 

· 3.17. A scheme of de-casiialisation of employment should' be 
framed under which junior artistes, dancers, fighters etc. should be 
recruited directly from persons enrolled with the scheme. Evc;ry 
artiste should be assured of some guaranteed work, say for 20 days 
in a month, failing which he shOuld be paid for 20 days. Such a 
scheme should either be operated by Government or .by the trade 
unions of concerned crafts. The employees' organisations agree 
to the constitution of a co-operative society of artistes as well 
as producers who should subscribe equal amounts to the capital 
of the society. With Government's assistance to the society, it 
would be able to provide the same financial facilities to oroducers 
as furnished by 'agents'. · • 
'. 

3.18. Employees'. Orga?-isations suppo~. the idea of starting 
refresher courses for 1mpartmg necessary trammg to technicians who 
are at present untrained. · 

3.19. The film production industry must be organi~cd ott ntt 
institutional basis. The mobility of tcthnicians from concern to 
cutu:crn would then nutomRt.ioA.Uy dimini~h Rnd the ctrtploym.cnt of 
technicians would be more stable. , · ' 

3.20. In order to put nn. end to the ever-increasing in-floU: of 
persons into the industry, the employees' organisations advocate 
regulating the employment· of fresh entrants, except those who are· 
trained technicians or promising artistes. Some associations (e.g. 
writers', cameramen's) have prescribed minimum qualifications or 
attainments for new entrants. · 

3.2 f. Opinions are divided among technicians as regards regula
ting the number of assignments that each technician should under
take. Some maintain that unless there is my guarantee of future 
employment or regular payment from elcisting producers, it is not 



desi~abl~ to attempt any lunitat'ion·bn tlie immber of pictures signed 
by technicians. Others hold that !n the i~te~est . of a maj orit~ ~f . 
workers. who 'vould benefit. by eqmtab.le: dtstnbutwn .of •work, 1t 1s 
necessary to bar technicians and. artistes frQm contractingJor. more 
than two to four pictures at a time. 

. I ' ) '· ', . ; . : J ., , , ;j ~ .. l •, 

Occupational Structure and· Classification·: 
... . . :, .. , __ · •' ... · ... _.-. ."(:_ ,., -.... ,_ . ' ,, 

3.22. Occ~pations should be classified ,as highly ~kill~d, sk_i!le!f, 1 
·semi-skilled and unskilled on the· basis, of.the followmg JPb characi 1 . . . : ' 

teristics :- . : ·. · · . ·· 

; (a) Skill-that which must be alr~ady p()ssessed by worker•a_nd 
additions _which must. be a~quired." This incl~~e~ ~actors, hke 

. education, training, experience, aq.alytkal.apility, mttl~tlve, man~al, 
___ dexterity, etc; .:"•,:.: :;: !-·,·!·-· _ .. , .. ·:·.s 

(b) Effort-that which the ivorker nimitbe•able to exert in use: 
of both physique and skill.. This. includes niental, visual and
physical demands ; . , ·, · .. · 

(c) Responsibility-that which the worker must be able to assume: 
This includes responsibility' for· costs,: material, equipment, 
people and safety ; and · · · .. o · • '· • J : 'o • • • · • • • · 

. •' ' •:' ,' .' ,- .'' . . •, ! I 

(d) Working conditions-those which tl:re worker.must hazard 
and endure. This includes hazards, surroundings and out of 
town travel. . · 

An occupation is classified as ·artistic wher~ a.creative art is ·necessary, 
for the performance of job. 

-~ .--~ _.... ..r 

3.23. It is possible to .fi": minimt't~ pers'o~nel ·for each job in 
each department ~or. each shtft. · S~ch a fixation of minimum per-: 
Sonne!, wherever It IS attempted by- expert assessors has minimised 
the areas of disputes on. issues like·over-exertion or over-staffing. 
It is, therefore, desirable to appoint· an, Experts' -Sub-committee. 
for determining t_he.minimu~ pe~sonndfor each job in each depart-' 
ment for each shtft m all the se~ttons of film production industry:~. 

1 

Principles of wage determination':.,. 
,. ·' .. 

3.24. Wage determination is generally.: influenced by a. number 
of factors, economic as. well as social, ·.interacting .With each other.; 
With the de'.'elopmen.t o_f so;ia! ~on~cience .of the community, how
c;ver, the soctal and e1thtcahmphcat10ns assume greater import~ce. 
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At the same t\me in a planned economy, wage policy is not a matter 
of exclusive concern to workers and employers. The wider con
sideration of planning for the benefit of the community as a whole 
has also to be home in mind. It is against this background that 
wage determination- will have· to be· considered. To work out a 
wage structure based on these principles, the recommendations set 
forth io the Report ofth~ Committee on. Fair Wage ~hould be followed. 

3.25. In arriving at the wages to be paid, the following consider
ations should be taken into account :-

(i) According to the Family Living Survey conducted by the 
Labour Bureau, Simla, in 1958-59, the composition of a working 
class family of Bombay has been found to comprise 3· 7 adult con
sumption units. It would be, therefore, improper to take a familv 
having lesser consumption units than which actually exists. • 

(i1) In the matter of housing, high rents charged by the owners 
o_f _new houses an~ pr!!miums pa~d by workers aspiring to get 
hvmg accommodation m old butldmgs should also be taken into 
account. Further, the distance between the work place and re~ · 

· sidence of a worker in a large city lil\e Bombay and the consequent 
e~penses on transport should also be considered. 

(ii1) In respect of ~ducation, the expenses for imparting at 
least secondary education up to the S.S.C. level to all children of 
·the family should be taken into account. · 

(iv) The objective should be to give free medical treatment 
including . hospitalisation ·to workers. . Free lance employees 
engaged in the production section of the Industry are not covered 
by the Employees' State Insurance Scheme. In respect of such 
categories the cost of benefit normally: available to an employee 
registered under the Employees' State Insurance Scheme should 

· be taken into account. 

· (v) An employee is not only a productive apparatus. He is 
also a social being. As such, his social life must be as enjoyable 
as possible. Facilities for recreation, games, entertainment, reading
rooms, excursions and such other social functions should . be 
available to him. 

Wage structure : 
3.26. Existing wage. struc~ure does not conform to. the principles 

of fair wages as enunciated m the Report of the Fa1r Wage Com
mittee. An estimate of a fair wage per month based on price !eve l 

. ' 
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obtainin_g:'in Marth.•:196? f?~'i!il employee b~longing·to the lo\ve'ft 
category m the film lildustty Is a~ under ::- "· · · · ' . 

. . . . . • _·; .... , . , ·1.- , Rs:· ~ . , 
'' Fo~d: .. , .. 

Clo~ing ... 
'House Re~t 
· Misc<;llan~ous , 

257.40 
9.00 

. • 12.50 .. 

; 69.73 

348.63 

' ~ ' ; :: ~ . ~ .. ; 

- 3.27. Dearness Allowanb! is generally 'provided to neutralise the 
rise in the cost of livi!lg due to increase' in ·prices. '·Since there- is 
DO chance of prices receding I SUbstantially-, payment Of Separate 
dearness allowance only_ b_ecomes1 an artificial ~ifurcation of income 
into ~asic wage and 'de§rnes~· ~1)~\vaiwe. ·r(is, therefore, desirable 
that a: part of dearness' a!\owance up to a: particular price index level, 
say -450, must be absorbed into the basic wage. Any rise over. the 
index of 450 should be' compensated fully· by way of dearness 
allowance. Alternativtly; wages should be fixed at the new index 
level of I 00. For each point's rise over 100, full compensation 
in the form of.dearness,allowance should. be given to the workers. 

. :. · .. '.I . .'j_;·_' ·. • . ·- . . . .: .! 
3.28. A fair method of.co)np4ting dearness allowance is -to )ink 

it with the consl)mers' price index numi;J<;r. Full neutralisation ~hould 
be ·guaranteed ~t least 'to ·the'·low wage_ ·earners. The· dearness 
allowance must vary accrirding to ·each point'& ri•o or fall in th~ 
~-=M!~-!ft-1.1,;1" fH~ lH~~~ ~ltt-H~~~:f". · · -

. . , . { , · I . t 

1;/J). 1ltf{'J11t t,n;~liiyM~ f;l\tm/,ll;s gr'iiiite<i sl'"'~~ ,,f l'~y,. TM• 
is necessary en the fotlowing grounds:- · · · · 

(a) Th~ rr£pomibility of worker to his 'family hierea~es as he 
· grows in age. • His salary must, therefore, increase so as to satisfy 
his increa!led. V~ants. · . ·, .~. . .. , 

(b). Due to experience hi_s skill in .the. performance of his- job 
also '.ncreases, th~reby making a quahtatl:'e change in the output 
of h1s work. Smce the employer ultimately derives benefit 
from such a change the worker must get some share in the benefit"· 

The span of scale should be around 20 years and the maximu~ 
must be at least thrice th~ -~inimum. of the scale. There should 
be a graduated rat~ bf int:re'?-en~s from the start of the scale td its 
·end. The employees organ1satwns do not propose any' pay-scales 



lot Fl!ee h\nce workers. They demand only ·minimum rates payah!e, 
to 'technicians .. Payment of higher rates of wages to any person 
should -be a matter of negotiation and individual bargaining • . :·.·,~: 

.3.30. Th~ pict~re should be c~mpleted ordinarily withiri : 6~ 
shifts spread over during 12 mon~hs in the case of black and w4ite' 
and within 90 shifts during 15 to 18 months in the case of c,olout' 
films. The contractual worker should be paid pro rata if the 
picture continues beyond the stipulated perio.d of shifts~ 

Wage differentials : 

3.31: In addtion to the factor~ recommended by the Fair Wage' 
Committee for determining wage differentials, the following other, 
factors- should also be considered, having regard . to the. peculi_ar. 
~ature of film production :- · · 

(i) Artistic and creative facultic s ; 
(it) Physical fitness and appearance ; and 

(iii) Organisational skill. 

Job e'valuati~n would be the most appropriate method for the. purpose 
of determining wage differentials. 

3.32. There should not be different wage rates fixed for the same 
occupation entailing the same type of work. However, such. d.iffe.
rences do exist at present because of certain mal-practices in the 
methods of recruitment, promotio_ns, etc. The wages are fixed at 
unit levels and wage rates prescribed for a particular occupation in 
one unit may not be identical with the rates fixed for a s1tnilar occu
pation in another unit. Existing wage differentials are1 therefore, 
unfair and un-scientific. One .of the social -objectives in· the-fu:l- · 
filment of the socialistic pattern of society is to lower the differentials 
between '-the highest and the lowest. This can be done by raising 
the lowest wage and lowering . the highest salary. The ratio 
between the lowest and the highest paid employees should not be 
more then I : 20 (as against the existing disparity of 1 : I 0,000). 

' ' ' 

-· 
Wage incentives : 

3.33. Additional remuneration should be paid for extra efforts. 
In that sense the employees' organisations agree to the provision of 
incentives. However, the worker must be guaranteed a fall-back 
wage and it must be given to him under any circumstances, irrespe
ctive of his production. Only such jobs which are t-o be performed 
mechanically and which are of a repetitive nature can be brought 
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uiuler any incentive plan._' The jobs which requite initiative, plan
ning, skillful supervision and execution -cannot be covered by the 
incentive plan. Employees have no objection to an.Jncentive plan
being formulated for the former type of jobs, provided the produc
tion norms are worked out on a scientific basis in consultation with 
them. The scheme will have· to be ·of. a collective nature (i.e. 
group incentive). · · ' 

Minimum wage rates: 

3.34. Various craft associations have prescribed mintmum ra~es 
of wages for their members. Table No. 21 which is given below 
ind!cat;s. the minim'!~ rates: Although; on account of the existence 
of mdiv1dual bargammg the workers accept wages even below the 
minimum prescribed by their craft associations, it is nevertheless 
significant t?at in the absence of any written contract, the' niimimum 
rates prescr1bed by the associations prevail :-

' 
TABLE No. 21. 

Minimum rates of wages prescribed by various craft unions . 
• ' I • ________ ___:; _____ ., 

Category 

1. Story writer 
-2. Script writer 
3. Dialogue :w~iter 
4. "Lyricist 

•s. Director 

6. I Assistant Director ... 
7 •. II Assistant pirector .. 
8. III Asstt. D1rector 

· Minimum wage rates 

A Class pict~cs 
(Rs; 5lakhs and over)·· 

' . . ( 
rRs. 
'5,000 

3,500 
6,500 

500 .per song 

Feature Films 

Rs. 

15,000 

B Class 'pictures 
(Below Rs." 5 lakhs) 

Rs. 
2,500 
2,000 
3,000 

~ 250 per song 

Regional Films 

Rs. 

7,500 

Picture Basis Monthly Basis Casual Basis 
(5 months) (per day) 

Rs. Rs. Rs. 
~ 

2,000 . 500 100 1,500 300 75 1,000 200 . 50 
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TABLE No. 21-cont. 

Category Minimum wage rates· · 

-'Picture Basis Monthly Basis 

B.&W. Colour B.&w. Colour 

Rs. Rs. Rs. Rs. 

•9, Cameraman or Director 4,500 10,000 
of Photography. 

750 ' 1,250 :" 
. (Rs. IOOp.d.) (Rs,~OOp.d.) 

•t 0. Operative Cameraman 3,000 7,500 
. -I' . 

. . 500 . '1,000 
(Rs. 60p. d.) (Rs. 120,p,d) 

•11. I Assistant Cameraman 2,000 2,500 350 , 'A50 ; : 
(Rs. 45 p. d.) (Rs. 50 p. d.) 

•12. II Assistant Cameraman 1,200 1,500 2oo · ·'" '2so · : 
(Rs. 25 p. d.) (Rs, 30 p. cl.} 

. ;•!,-.-:: 

For those with !. . ··'··! ... 
5 years' For new For casual 

experience eon-ants work 
(per month) (per month) (per day) 

Rs. Rs. Rs. 

13. Sound Recordist 500 350-30-500 ' 35 

14. Ass-istant Recordist 250 150-20-250 15 
'' 15. Booriunan 200 110-18-200 12 

16. Projectionist 300 200-2Q-:.300 

17. Assistant Projectionist .. 200 · 110-1~ioo ' 

• A&BGrade 

(Colour) 

C Grade and A & B Grade 
Re-gional 
(Colour) (B & W) 

C Grade and 
Regional 
(B & W) 

. Rs. 

•ts. Art Director 10,000 

· 19~, Assi~tant Art -Director . 3,600 

20.' Music Director 

21. Dance Director 
' ' ' 

22 .. Play back artiste · 

Rs. Rs. 

5,000 5,000 

1,800 

5,000 p~r picture. 

I, 000 per dance. 

300 per song. 

Rs • 

3,000'· 



Categorr. 

23. Singer:
. 'A' Group 

•B• Group 

'24;' Da.D.cer' · 

25. Stunt artiste 

.2fl. Unpli*'"-At~ T•'ig:h1<u 
' . ' ' 

.;. ' 

27t p_..,,•ht"'!"iun ·il.!t»alrol1~t., 

Productit~Jl Ext!cutive. 

28. Producti~n Manager · •. 

•z9. MakC-up Artiste 
•30. Make-up Assistant
•31. II Assistant 
•32. Dressman •• 
•33. Assistant Pressman 
34. Tailor master •• 

·.-,_ 

35. Hili_ Dresser (A Class) 
36. Hair Dresser (B Class) 

Minimum Wage rates . 

· .Background 
Hindi fcai~re~. (Hindi._ 

film~ . -f.;mture_s) 

_, 
per song 

Rs. Rs. 
125 150 
100 125 

Regional 
language 

and 
document

aries. 

Rs. . ····· 
100 

._, 
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Shooting per shift of 8 hours-Rs. 45. 
Rehearsal for 3 hours-Rs. 16·50. 
Rs. ·52· 50 per shift. 

1-ta.. 112·$0 per :~hifr, 

Its. 7!H) pc::r month, 

Rs. 400, per month. · ~ 

Background 
(Regional 

and 
document

aries) 

Rs.' 
125 
109 

• Per picture 

Rs. 

3,250 

Per month 

Rs. 
Per day 

Rs. 

•;_ 2,250 
1,350 
2,250 
1,550 

• I 3,250 
Rs. 40 per day. 
Rs. 25 per day. 

Picttirc Basis 

300 
200 
125 
200 
150 
300 

'20 

is· 

Monthly Basis 

A Class B Class C Class A Class B Class 
and CClass 

and 
Regional 

• 
•37 .. Editor • • 

(Casual worker) 

•38. Assistant Editor 
(Casual worker) 

•39. Joiner 

Regional 

Fls. Its. -·~·· Rs. 
7,500 5,000 3,000 600 Rs. Its.· 

400 . 300. Rs. 7 5 per day for B. W. and I,ts. 
1 00 for colour fi,hna 

3,500 2,500 1,500 300 200 150 
Rs. 15 per day for D. \V. and Rs. 25 per day for colollt film. 
2,000 1,500 1,250 150 125 125 

•For. period as sp~ci!!ed by the resnective n~spciations. 



67 

3.35 .. · In the context oi present day prices the lowest minimum 
wage payable to any unskilled worker ·should be Rs. 120 per mo~th, 
while the need-based wage . should ·be · Rs. J 60 per month. This 
is based on the balanced diet of the calorific value of. 2,750 as 

·suggested by . the Natio~al Adv~sory Committee on Nutrition, ~ 
. ) - -.- ' • ' r . • : ~ ,., . • l" f . ' f''t • 

Prompt payment of ' w~·ges ' ~ · . . 
.3.36/ :A licence. t~ !>roduce ·.a· film should be given .to only sucil 

producers as have sound financial backing. · This would to a certain 
extent lessen the hardships of workmen whose wages are delayed 
indefinitely. Further, it is 'Wdrthwhile to .consider· the. desirability 
of demanding from the employer at the time of registration itself 
·a deposit of an amount equivalent to three months' ·wages of the esti
mated· nu.mber of ·workers. If the ·money cannot he•Jocked up .in 
deposits, a bank guarantee for a like amount should bdnsisted upon. 
In case of worker~ who are .engaged oil picture basis, an amount 
not less than 15 per cent •of .the total contracted payment should be 
deposited with the ·Government Licencing Authority before issuing 
a permit to the producer. In addition to this measure,. it may alSQ. 
be necessary to make a specific provision for the producer to ob~ain 
:a Clearance 'certificate from the workers~ · organisations . before· an 
application . for a censor' cei'tifi~ate is en~ertained. 

Ser~ice. cotiditio1s : 

3.37. It is possible to .I"egulate hours of work, rest interVal~, ovef... 
time, weekly offs , etc. in film industry. · There is nothing intiin~o 
sically novel in the functioning of film produ:ctiort industry .. : If · 
similar provisions can be enfo'rced in other industries,' it passes one's 
comprehension as to ~hy they cannot be observed .in this industry. 
In the film industry in' U. K such provisions are enforced witho\lt 
any hindrance: under · agreement between. employers' and employees• 
associations. · · ' · :· , . ··:: ·· . . ·'·· · ' '· ' ·,. , :: 

-.·· ; ":;. . ' ,, ' /" ' ' ' ., 

· .. 3.38 . .. The following no~ml?. in ~espect :of p'aici holidays ·and leave 
facilitk s, sho~ld :be prescribed for the filtn industry:,;..._ · · , ··~ . 

Privilege .leave •.: ,' . .. 15 days.' per year: with·· accumulation up.· to 
Wd~. . . . . 

SieJt'leave ' ·. . ' .. . 15 days with fu~f pay ot 30. days with half 
.---· ·pay per year, with. accumulation up :to 

6 months during: · the whole period · of 
service. ·. ' -

TO days perannu~. , .. " , . .., . " 
8 days incl~ding two:- national holidays~ r : 

· · Casual leave · •. 
;Festival holidays • . 



68 

, . :l.'hese n9rms have been ba~ed upon various dec~sions1 awa:rds . and 
~ttl~ts · b~tween . ~e un1ons and employer~ mthe filtn 1ndustry 
and the· recommendatiOns. of the Norms Collllll1ttee set up by Stat~ 
Gov~~~eni •. · · · · · · 

r- • . • ' -. ·/~ . . . . • ,...4 -

3.~9;'"in"cirde~ to protect employees from recurring insccun~y 
of employment and under-employment it is neces5acy iO:. frame 
a de~;~sualisation :scheme .under which a pool, is creat~d and. ~he 
~~~ui~enients. of workmen are dra~ from such pool only. 
I ' .. ' ~ . 'I ' . :~ ' •• ' • 

·Machinery for settling industrial dispute!jl: · 
·, r .. ; •.• _:,, -- • ;. ._ -- . - . 

~ i: 3.4o:: ·:Though· employers ~e organised into association~&· o~ ~e~ 
o'W'!, they seem to lack; in enlightened concepts of industrial relauon~ • 
.Hence', there i are very few agreements between the employers~ ~~; 
.ciations and 'the trade unions. Most of tlie · colle'ctive · barg~~g 
·iS attempted at a unit level in studios and laboratories~ where sefVla 
-~<indiiions. are· governed by a number· of industrUili awa~ds_-an 
.settlements. . . '·: · ': · : · · · . .. ' .. ' · · . . . 
nir:u·' · · · ·, ·(' ·: .t · , · ... : • · · • -•• 
: ,j.4l; :EI)lployee~ in studios and laboratories have fully utl!•sed 
the machinery provided by the Industrial· Disputes. Act. ··The Pl9~ 
visions of the Act are, however, inadequate to P.wtect the intJ<re;t 
of free lance wor~ers, who are I!ot. defined as 'workmen' ·under ~i 
.Act. ..T)l~ JllllChil)ery of negotlattoli . and settlement: ·of industnd 
.dispu~~ provided. • ~n~er the Act is dilatoryt It musf be Jill' .~ 
·~xp~diuous by appomtmg a number .of additional qualified cone.' 
.Ji<Ltion. officers. and. .industrial tribunals. · · •.· , ··. · ' ' 

' ' . . . . ··•·'' 
• • . • ' . ! : •• • - .• ' ' l s 
, .: ,3.42. : The Fe~ration · has co'?stituteci of its. own a Dispute e 
.Settlement Comlll!ttee, where dispute& between members·of·ih 
Bfliliated organisations and: the employers of 'Workmen are resolved
It's. 4;cisions .are normally accepted by employers. In case of~ 
reca!Citta!\t enwloyer, he does not get co-operation frOI)l any worltffi8 , 
enga~d ~y htm. Rece~tly by an agreement :with the pr!ldu~.ers 

, orgamsations the conuruttee has been. made . bipartite. · ··, ·' · · · · 

.. 3.43. Employees' .organisations._. havesuhscribed to the Co.dll of 
;m~ciplme an.d C.~de of Conduct evolved by the Tripartite Labou~ 
.. Co!'lferepce. The greatest difficulty experienced in the implementad 
tlon of the Code of Discipline is that it has so far been accept~ 
only by the producers' organisations: In the interest of indus~•al 
. peace, . i.t is ,ne~ssary that employer& are persuaded' to, ,ac~pt. the 
Code'and work; it iii true spirit. . ·,. . . '·· . . . ·. 
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Application: of existing labour legislation :. 

: 3.44 •. The, existing labour ·legislation has been partially useful 
ln. ameliorating the·eo11dition of)5 per.cent employees in the film 
industry, i.e., thos~,\'o'ho ar~· employed in permanent establishments 
like. sturuos an:d l~bor~~ories. : I? respect of the remaining. 65 per 
cent workers, most of ·t!;>e. extstmg labour laws are not applicable 
to them. , All labour laws have defined the term 'worker, workman 
or employee' as·a,person who is.' employed', which implies maste; 
and ;servant relationship as indicated by the degree of control and 
,supervision exercised~·. Technicians are engage~ on contract for 
service and are not employed on contract of service. ·The services 
rendered by them, are in the nature of professional services. In 
view of this. it is maintained that free lance technicians engaged 
in the. production secti~n o~ the. film indu~try ~re not covered by 
any piece of labour legislation. · · · · · · 

3.45. D"taile'd views·.· of the ·employees' organisations on . the 
application of individual Acts are as under :-

; · ]. induit~iaZ: Disputes Act : 
.L : ·.. . ; . -., . . , . ·-

. Scope. o£ th~ term , 'w~rkman: does not cover certain categories 
hke artiste, director,, ducc,tor. of, p\1-otography,. music director 

• _writer, singer, d1ncer, etc. oThe existing definition excludes such 
. categories of. workmen who require creative imd artistic. faculties. 

As regards those who are covered, en·f~rcement has ~pr~ved 
to be inadequate. The main defects are : inorrunate delay, lack 
of will on the part of employers to. respect the judicial decisions, 
habit of causing defaults of wage payments and the inability of 

., workmen to' stand the strains of appeals preferred and inordinate 
delay caused; By virtu~ o~ emplorers' capaci~y t~ spet:d• awards 
are invariably appeale? a~amst. . 1 he ":orker~ ,Unt~>ns not having 
adequate funds find ·It· difficult to cdntmue htigatwn. · 

The benefits achieved 'under the a~ards are shortlived as- they 
are sought to be changed to the det;Iment o~ wor~ers as soon. as 

' the statutory obligation no longer exists. · This attnbute~ for high 
. freqU(!ncy_in in.dustrial rusp~tes and creates a sense of msecU:rity· 
and dissatisfactiOn. · 1 • · · 

In order to put an end to ~nhealthy con;tpet_ition am~ng the 
concerns on account of inruvidU:al determmati.on of disputes, 

. :there should' be an ·• _omnibu~ r~feren:e.' covenng all e~t.ablish • 
. . menU. in .the· industry. and penodic. -revlSlon of the conditioD:s of 

: . . work,·. wages and employment thereunder. · 
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2. Factories Act l · 

- _ 'T)iis legislation, as it exists today, gives more conces~ion~ t'? 
· emplqyers than to employees. Exemptions granted from-· secu~:>ns 
51 to· 58 _of the Factories Act ate detrimental to employ_ees· and 
'have ·reduced them to the level of servitude. Provisions in· regard 
to ~ati.ieens, rest-rooms and hygienic conditions are too inadequate 
'in ·view of-the fact that while determining the nature and ·extent 
'of the ·ileeds, the. Act has not taken into consideration ' ~ertain 
·_specific factor~ which are peculiar .to thi~- industry. It isl~ur 
experience that on a most conservative estimate on any shootmg 

;··day in addiyion to the regular staff of the studio there are at lea~t 
· 30 ·and at tt_mes as many as 200 per~ons present to perform thetr 
·_·resp_ective·work. ' · · -
f, . ' ' ' ' 

As regards safety, inspection is rather inadequate. 

'3. Shops arid Commercial' Establishments Act and_MinimtmL Wages 
Act: 

They cover offices of the film producers •. , Like the· Factories 
_Act, the enforcement of these A,cts also leaves much' to be desired. 
Even· tlic; miniin~m wages fixed for _workers _employed un_der 
comm:rctal establt~h.ments have not been enforced by the Shops and 
Es~a~l~shm:nts{Muumum Wages Inspectors, not to speak of the 
provtslOns m respect of hours of work, recess, leave with wages, 

._ weekly off, etc. . 
I . . . . 

·4. Payment of Wages Act:· .. ' : 

' 'Application of this Act is very limited. In the first lnsta~ce, it 
·does not cov:er . employees on contractual basis. · Secondly,· on 
. ·account of ceiling put on the salary, considerable number of empfoy
'ees are not covered by the scope of the Act •. 

If the .Act is to be effective, it should be amended so as tQ ~nsure 
quick and prompt decisions and recoveries. An· attachment of 

-ieeruior certificate or production of clearance certificate. from: the 
·Payment of Wages Authority or any other authority should be 
made compulsory for the release of film. 

5 •. Workmen's Compensation ·Aci: -.. 
·-; · Inter~retation of the term ' accident ' is used' in a restricted 

sense and does not cover, according to· certain Court: decisio~s, 
reasonable risk involved in jumping, swimming, riding; fighting wtth 



instruments or with bare hands. Besides, there are difficulties 
in assessing the damage caused by injuries of various types, their 
total effect and also in determining compensation payable on 
account of the casualness of employment. · 

6. ·Employees' State Insurance Act : 

Non-remittance of dues of Employees' State Insurance Scheme 
by the managements in good time creates considerable difficulties. 
As a result, the insured person and his family have to wait for long 
time to receive medicine and cash benefits. 

The Employees' State Insurance Scheme organisation · has 
failed to apply surprise checks and as a result a number of persons 
employed on temporary and casual basis are denied the benefits 
under the scheme. 

7. Employed Provident Fund Act: 

· The enforcement of the Act suffers from the inability of authori
ties in recovering defaulted remittances of provident fund contri
butions fro!fi emplo.yers. A number of cases are pending for a 
very long tlme and m some cases where the workers have retired 
or disengaged they have found themselves utterly helpless for no 
fault of their own. 

Perhaps, it would be advisable to empower the authorities 
under the Act to attach property or avenues for incomes to ensure 
quick results in effecting recoveries.. In order to arrest defaults 
it would be desirable to enhance the l?enalti~s under penal sections 
of the Act and to enforce the same stnctly Without reservation. 

Special legislation for cine employees : 

3.46. The employees' organisati?ns advocate special legislation 
for cine eml?loyees as about 65 per cent o~ t.he workers are not pro
tected by ex1stmg labour laws. . The techruc1ans who were examined 
also expressed a desire i!' favour of enacting speci;aJ legislation for 
cine employees. The sahent features of such leg1slatton should be:-

(i) The definition of the t~rm ' v.:orker ' shoul~ c?ver all 
categories of persons such as a~t1stes, d1rectors, musiC-directors, 
writers, cameramen, make-up artists .etc. who are g~merally engaged 
on contractual basis. Persons drawmg above a stipulated amount 
should not be excluded from the definition. 

(ii) Employment contracts should be standardised. 
A-53-6A 
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(iii) The system of recruitrjlent of junior artistes and danc~rs 
through an intermediate agency ~hould ~e ~liminated to prov~de 
for their employment through the1r assoc1at1on or a co-operative 
society of artistes and producers. 

(iv) Wage Boards should be appointed to fix wages perwdically. 
(v) Specific provision should be made for payment of wages 

in respect of films which remain incomplete for various reasons. 
(vi) Provision should be made for risk insurance for hazardous 

jobs and adequate retirement benefits. 
(vii) If holidays and leave facilities cannot be enjoyed by casual 

or free-lance workers, they should be compensated in terms of 
money, say equivalent to 10 per cent of their total earnings. 

(viii) In view of difficulties in complying with the provisions of 
section 25F of the Industrial Disputes Act, retrenchment com
pensation should be awarded to all free-lance technicians on an ad 
hoc basis to the extent of 6·25 per cent of their gross earnings. 
This would minimise free-lancing and encourage institutional 
base.· 

(ix) Provision of canteens, rest-rooms, latrines and urinals in 
studios should be based not only on the permanent complement 
in studios but also on the floating number of workers engaged by 
independent producers who shoot their pictures in studios. 

Non-Statutory Machinery for settlement of disputes : 

3.47. Employees' Organisations are in favour of a non-statutory 
machinery for resolving all disputes. The pre-requisite for such a 
machinery is that both employers and trade unions must be strong 
enough and capable of delivering the goods. They must be in a 
position to take decisions which at times may be found unpalatabl<: to 
the members they represent. They must have sufficient sanct1on 
to enforce the decisions taken.. Both must respect each other and 
desist from indulging in unfair labour practices. There must be a 
spirit of give and take, a desire to acknowledge and accept the 
challenges of a changing society. 

A-53-6-B 
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CHAPTER 4 

THE CASE OF EMPLOYERS 

4.1. The employers' case is primarily based on the contention 
that the financial position of the industry is uncertain and dependent 
<>n extraneous forces. Once the economic base of the industry is 
stabilised through proper re-organisation, the question of determina
tion of fair wages and better service conditions for workers can be 
attempted. The case of employers as assessed by the Committee is 
based on replies sent by the associations of employers to the 
Committee's questionnaire and the oral evidence given before the 
eommittee by the representatives of associations. 

Economic position of the industry: 
4.2. Film production is a speculative art industry, depending on 

creative work and artistic endeavour at the production-end and human 
appeal at th·e consume~-end. In India, a large majority of 
pictures are produced by Independent producers most of whom do 
not have their own capital, studio or equipment. · Employees are 
engaged on contractual basis in a majority of cases. Orthodox 
economic conceptions of land, labour and capital are, therefore, 
absent with the enterpreneur as in the case of other industries, 
except in studios and laboratories. 

4.3. Despite periodical setbacks, the box office collections have 
gone up during the last ten years. This has led to a speculative rise 
in the cost of production irrespective of the ultimate result as the 
production bud~et ~a~ tended.to rise higher in anticipatio? of larger 
returns. The nse m rncome 1s more than off-set by the mcrease in 
the cost of production and exploitation. Heavy taxation has led the 
producers to bear the tax burden by undertaking costly production 
with well-known star cast, lavish sets and catchy tunes of music to 
boost box of!!.ce co~lec~i'?ns. · The speculat!ve nature. of_ film making 
and film busmess, mdtvtdual approach agamst orgamzatwnal or insti
tutional approach, unhealthy competition, step-motherly treatment 
by society and Government, the penal nature of taxation are some 
of the reasons for the deplorable economic condition of the motion 
picture industry. Existing practices such as payments to top artistes 
exorbitant terms of exhibition, mal-practices by distributors, th; 
pattern of motion picture business such as under-selling, .·minimum 
guarantee, out-right sale, etc. have contributed in so small measure 
to weaken the economic condition of the industry and reduce the 
confidence of big financiers in the business propositions. 
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4.4 In studios, huge amo11nts Of bad debts are accumulating year 
by year which make the. financial position. of the studios unsound. 
The position is worsened by the fact that· most of the produc~rs. 
do not observe business rules scrupulously and that there exists. 
cut-throat competition among the studios themselves. 

4.5. Cine laboratories which are a part of the productio~ sector 
suffer according to the fortunes of producers. Due to cons1~erable 
restrictions on import of raw film, the work in laboratones has. 
declined considerably. Production of colour films has greatly affected 
the black and white laboratories. · 

4.6. L~oking to the present trends, the future of the indus~ry 
does not appear to be rosy. The industry, instead of getting organis
ed on a stable basis, has only weakened its stability on account. of 
practices which cannot be called business-! ke. Instead of turntng: 
out sound business, the industry has become speculative, sin~e t~e 
accepted norms of business ethi< s have been deplorably lackir.g 10 
most of the cases. · · · . 

4.7. During the last fifteen years, 10 studios have closed, in
dicating: that the future of the existing stuc' ios is bleak. _!'_resent 
economic. trends show more uncertainty and all-round instab1hty for 
laboratories. In their case, import restrictions are likely to lea~ to 
further shortages and hamper production. The film industry IS .a 
social industr:r which netds peaceful conditions and general econ.oJlll~ 
progress for 1ts own growth. If the country is facing hard ume ' 
the film industry's progress would be stagnated. . 

Film finance: 
4.8. Generally, producer~ depe~d to a large extent on loans from 

financiers and advances from distributors. :Banks do not advance 
money against pictures under production. The rates of interest 
levied by film financiers are usurious. Advances from distributors 
are often irregular. Dependence on these sources has further led !0 

their undue influence on production values and also delays ID 
production schedule. · · 

. 4.9. The Film Finance Corporation constitutes yet anothe~ sc.urcd 
of finance to the film industry. The terms and conditions st1pulate 
by the Corporation are rather stringent and in certain cases evhen 
· "bl · frte 1mpract1ca e. The Corporation should have consideratiOn ° · 

· I · act!• C?~m~rcta valu<s of film production. It should enlarge Its 
ylttes tn the fields of distribution and exhibition not only to recoube 
!ts adva~ces to producers but also to help the films financed y 
It to achltVe wider commercial exhibition. 
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· 4. I 0.. t,rnder the conditions obtainirig in the industry, it will not 
be feasible to pool resources from within the indush y in ord<r to 
'regulate the flow or pictures. . 

.Planning: 
4. I I. Diffi~ulties in planning are due to the star system and its 

various idiosyncracies, dependmce of producers on various factors 
-of extraneous nature, lack of adequate finance, inadequate supply 
of materials and their high cost, non-availability of dates from artiEtcs, 
music directors, etc., according to requirements of picture prcducticn, 
.non-availability of studio •pace in busy scawn, heavy taxa1icn 2r.d 
·uncertainty of Government's taxation policy, unhelpful tactics of 
trade unions and lack of exploitation facilities. Systema1ic plm
ning of production can be attempt<d if the economic base and stability 
of the producer is strengthened and the pattern of trade and busi
.ness is changed without any need for depending on stars, financiers and. 
-distributors. Perhaps, the formation of a producers' combine, in 
~ssociation with studios and with Government assistance, wculd go 
a long way in resolving the difficulties in planning. 

·Capacity to pay: 
4.1 t. The film industry did not find any place in any of our Five

Year Plans. The economic development of the country, however, 
had an indirect infiu<nce on the ii.lm industry. The box office 
collections have improved; but these have been absorbed in addition
al taxation by Government and in a larger share by exhibitors due to 
·paucity of theatres. Besides, various factors such as restrictions on 
construction of new theatres, cut in import quota of raw film and 
-difficulties in securing equipment and spare parts have contributed 
in no small measure to increasing the ·economic hardships of the 
industry. T):ui capacity of industry to 'pay has thus not improved. 
·'!'he industry is already paying fair wages, despite the fact that the 
average turn-over of work is declining steadily. The wage scales 
:fixed in laboratories by awards appear to be on the high side and need 
i·evision in the light of the existing economic position of the industry. 
An upward revision of the wage level can certainly be attempted ar:d 
would be even welcome if the employers' economic position is 
stabilised ; otherwise it will upset the high cost of production and 
curtail production. activity. and employmmt potmtial. 

4. I 3. While udging the capacity of producers to pay, . low grade 
pictures should be taken into consider::tion. .rn case. of laboratories, 
conditions of all units should be exaill.lned With particular reference 
to small units which can be safeguarded from being closed down on 
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-account pf_ their weak financial position. . Capacity of studios should 
. be judged having regan~: to (•) so.':'ndness of payments 0~ wo.duce;rs. 
(it) class and cast of p1ctures, (tu) number of stages, (tv) s1tuat10n 
and layout of existing floors, (v) regularity in securing import licences. 
for the upkeep of raw materials and equipments, (vz) Government 
taxation policy, . (viz) release facilities for pictures on reasonable 
terms, (viiz) efficiency and co-operation of labour, and (ix) availabili-· 
ty of easy finance for initial working. · · · ' 

4.14. Social justice demands that minimum wages should be paid: 
to all workers and that they must be assured of their basic require
ments and some additional amount for fulfilment of their domestic· 
and social responsibilities and future security. However, this absolute 
principl7 cannot be applied to such an unstable industry as film 
product10n. 
Employment : . 

·4.15. In case of studios and laboratories, the terms of employ
ment are governed by standing orders where the Industrial Employ-
ment (Standing Orders) Act is applicable. In all other cases the 
Association of Motion Picture Studios is in favour of regulating. 
the employer-employee relationship on the basis of model stand 
ing orders. As regards free~lance employees, it would be desirable 
to. have· a standard contract, even though there are considerable 
difficulties in enforcing person.al contract of service. The standard 
contract should lay down the basic terms of employment, viz., 
date of employment, period of serVice, emoluments, conditions of' 
work, etc. 

4:16. As regards· recr~itinent of junior artistes ·and dancers 
there seems to b~ s<?me difference of opinion in the views expressed. 
by the tw? assoc~at~ons. o~ producers. The Indian Motion Picture 
Producers Assoc1at1on 1s 1n favour of the continuance of the exist
ing agency system which has ·developed out of necessity. Agents 
have been found very useful in collecting and controlling junior 
artistes. Producers do not want to be at the dictates of the Associa
tions of Artistes, if the work of employment is 1entrusied to them· 
At present, the agents' services are utilised not only for recruitment 
of artistes, but also for making available on the sets animals and 
other items of production from various sources. At the most a. 
Casting Bureau ·can be established as an independent organisation 
for recruitment of artistes. According to the Film Producers• 
Guild of India, the present system of recruitment of artistes is not 
working satisfadtorily. · It appears that the agents exploit the 
junior artistes on the one hand and producers on tke other. The-
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• . . . fi. h d . . h ld be organised into one JUruor art1stes, g ters, ancers, etc., .s ?u br •h di t 
Association, and the producers' Asscctatwns should esta 1. .rec 
contacts with that Association for meeting the demands of arttstea 
from time to time. 

4.17. The employers are in general agreement~t? start refresher: 
courses for imparting necessary training to techntctans who ~r~ at. 
present untrained. The producers would not sponsor techntctans; 
to the refresher courses and pay their salaries. At bc:st they wo?l<f 
be willing to pay only their permanent employees dunng the penod 
of training. · 

4.18. It is impracticable to revive the old system of perm~ent 
employment of artistes and technicians on the pay rolls of estabhsh
ment in view of the fact that the entire structure of the industry has 
completely changed during the last 20 years. However, when free
lanching upsets production schedule, restrictions may have to be 
imposed by the organisations of employers and employees on artistes 
and technicians as regards the number of pictures in which one may 
work at a time. This will presuppose solution of other problems such 
as the time taken for completion of picture, possible delays and so 
on . 

. 4.19. The .glamour and glitter of the film industry attaract many. 
Indiscriminate admission to craft unions should, therefore, be avoided. 
At the same time obstructive tactics adopted by some trade unions 
to prevent entry of fresh talent, when the industry needs them should 
also be discouraged. The industry needs a continuous flow of new talent 
to curb the demands of top technicians and artistes as also to replace 
the talents that go out of industry for various reasons. It is, therefore, 
necessary to excercise some regulation for accepting fresh talents in 
~eneral bot~ in the interest of existing talents as well as smooth work
mg of the mdustry. The Association of Motion Picture Studios, 
howeve_r, is against regulating the inflow of persons to the film industry. 
Accordm~ to the Association there should be competition left open 
on both stdes so that a free choice can be made out of the lot. 
Occupational structure and classification: 

4.20. It is. difficult to classify occupations in a definite way. How
ever, the matn consideration for their classification should be the 
nature o.f ':"ork done. \Vorkers may be classified as follows :-

(t) .AJ:ttstlc . . • Artiste, singer, dancer, musician. 
(zz) Htghly skilled Director, Chief cameraman, Chief 

recordist, Dance director, Art 
director, Chief technician, \Vri
ter, Lyricist, Music director etc. 



(iit) Skilled · 
(iv) Semi-skilled 

(v) Un-skilled 
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Assistants of highly skilled persons. 
Carpenter,· projectionist, electri

cian, helper, dressman; make-up 
artist, tailor etc. 

All other categories. 

4.21. Comparing the skills of technicians in feature film as well 
as short film production sector, it· is maintained by experts that 
technicians in short film production do not require less skill than 
those in the feature film production. What is required of them is a 
different type ·of skilL . 

; 4.22. As regards minimum personnel for each department per 
shift, there cannot be a hard and fast rule in respect of the requirements 
of such personnel. The number would depend on the type of 
work to be done. 

Principles of wa!l,e determination: 

4.23. Finan~ial capacity of the industry to pay and the nature of 
work and expenence of workers employed therein should be the main 
considerations i~ determining wages, ~part from popular appeal 
in the case of artistes,, music directors, play-back singers and others 
who are concerned wtth artistic side of film making and number of 
stages, turnover of work, location of studios, security of working, 
Government facilities for finance and grant of regular licences in 
.j::ase of studios. · 

·4.24. · In wage determination, it would be impracticable to con
·sider factors such as. composition of family, housing, education and 
other needs of workmen. . In an ideal State, Government has to look 
after such needs. The Film Producers' Guild of India, however, 
holds that factors such as composition of family, housing education, 
etc. should be taken into account for wage determination. In 
addition, the foremost consideration should be given to job evalua-
tion. 

4.25. In determining wages, degree of skill, training, exp~rince and 
responsibility undertaken by workers should b~ the ~am factors 
to be taken into account. In fact, all factors mentwned m the Report 
of the Fair Wages Committee should be taken into considerat~on, 
except fatigue and hazard, as they do not apply to film productton. 
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In addition, the popularity of technicians ·and artistes to draw audi
·ence at. the box office and their. educational qualifications should 
calso be given due weightage. 

Wage structure : 
4-26. The existing wage structure in the film production industry 

,geems to conform to the principles of fair wages and the require
ments of situation, especially in terms of the capacity to pay, 
. 4.27. A system of basic wage supplemented by dearness allow
ance exists in most of the studios and laboratories and the same should 
be continued without any change. In most cases the dearness 
.allowance is linked to the index numbers of prices- and such a system 
is fair enough.. Separation of pay into basic wages and dearness 
allowance does not exist in case of a large majority of production 
workers particularly those engaged on picture basis. 

4.28. In case of permanent employees, scales of. pay would be 
desirable so that experience and efficiency can be duly rewarded. 
In respect of fne-lance workers it is not possible to prescribe wage 
scales. In their case it is rather difficult to recognise the length of 
service and seniority by paying higher wages,. which depend on the 
status, skill and reputation of the employees concerned . 

. Wage differentials : 
4.29. There seems to be some difference of opinion regarding the 

method of determining wage differentials. The Indian Motion 
Picture Producers' Association and the Association of Motion Picture 
Studios have opposed job evaluation as a method of working out 
wage differentials. While the Film Producers' Guild of India holds 
that job evaluation is the most appropriate method for determin
ing wage differentials, the Cine Laboratories Association maintains 
that efficiency tests and output could be considered for increase in 
.wages. 

4.30. Different rates of wages may exist for the same type of work 
in different concerns, depending on the financial position of the 
-concern, type of production and the experience of workers. Avail
ablity of suitable type of workers and their popularity are other 
important considerations accounting for differences in wages for the 
·same type of work. 

4·3]. The present day wage differentials fairly reflect the work
load, strain and responsibility except in the case of those concerned 
with the artistic side of film-making like· artiste, music director, 
writer, etc. 
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'· 4.32. The difference between the highe!'t and the lowest wages
should be narrowed down not by increasing the wages at the low~r-
1 evels but by reducing them at the higher' levels. However, m 
practice this may not be feasible • 

. Wage incentives : 
4.33. . It is difficult to introduce wage incentives to artistic ef~orts 

or techmcal excellence, as the final product is the result of co~bmed 
efforts of many technicians and artist!. The quest\on of mcen
'tives should be left to the individual employer in. view of the 
peculiar nature of the motion picture industry. Some laboratory 
technicians who were exmined by the'Committee asserted that the 
workers in laboratories are giving output less than t4e stan~ard 
expected of them. In such cases they suggested that incentives mt~ht 
be tried to bring up the output to the capacity level. The Cme 

. La:boratori~ Association agrees to consider a wage incentive scheme 
on· the basts of output for developing and printing departments. 

·Minimum wage rates : 
. 4.34.· In an unstable industry, in which most of the workers are 
engag:e~ on contract basis, it is neither necessary nor practi.caJ:lle to·_ 
fix mmtmum rates of wages, just as it is not possible to hmt~ the 
maximum wages. However, it is agreed that the wage to be patd t~ 
any worker must not fall. below the subsistence level. Although tt 
may not be possible to fix uniform wage rates for all categories in the 
industry in yeiw of differences in the capacity to pay from ~op.cern 
to concern, It would appear desirable to prescribe a uniform mtntm'tf 
wage for an unskilled worker. Such wage should be Rs. 115 in d 
production section according i:o the associations of producers an. r 
Rs. 90 per month in studios and laboratories as suggested by thet 
respective associations. . . 

4.35." Although wages of technicians have gone up recently _it is 
true. that .they have n?t increased to the extent the expendttuh~~ 
on other Items have nsen. The associations of producers hold t . 
the minimum r~tes of wages fixed by the craft unions are exorbtt· •. 
ant. However, m the absence of any ·written contract of employ 
ment, it has now been agreed that the wage rates prescribed by the 
craft unions shall prevail. . 

Pr~mvt · paym~nt of wages : · . . . . 
1 4.36. Prompt payment of wages to employees can be assured on 'I 

if the economic stability of the producer is maintained. · 
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Service conditions : 

4.37.. Hours of ~ork, rest, intervals, overti~e and weekly offs are
governed by the Factories Act in so far as studios and laboratories 
are concerned. In case of production section, it is not possible to 
mechanise film-making like the production of other goods ; since 
human emotions forms, as it were an essential raw-material and these· 
cannot be made to order. For instance, extension of shooting be
comes necessary when a set is ready, rehearsal is complete and only
the shot is to be taken. Postponement of shooting on such occasions. 
would involve heavy losses. Certain relaxations in the provisions. 
of the Factories Act are, therefore, necessary for the working of this 
industry. Besides, hours of work, holidays, etc., are mostly depen-
. dent on the availability of artistes. . 

4· 38. The quantum of holidays and leave for. studio and labora
tory employees is determined by the provisions of the Factories. 
Act. Normally weekly offs and festival holidays are allowed to 
workers subject to the exigencies of shooting. In production section, 
picture is shot only for a few days in a month and whi:m the set is. 
erected it would cause considerable losses if the shooting is not 
completed as early as possible. Intervention of holidays during· 
shooting programme would be quite harmful. Taking these factors 
into consideration, it may not be possible to grant holidays as. 
in the case of other industries; The Association of Motion Picture 
Studios has suggested to standardise casual and sick leave on the 
basis of statutory provisions and additional leave facilities, where-
ever they exist, should be withdrawn. · . . · 

4·39. Security of employment to production workers can be pro
vided only by ensurh1g stability to the whole industry. 

4·40. The Association of Motion Picture Studios deprecates the 
growing tendency among studio labour. to go slow with work. It is. 
alleged that workers work less in regular hours and force the manage
ment to work overtime so that they earn extra allowance for overtime. 
period. In order to discourage this tendency the Association 
suggests that the quantum of work should be . specified wherever 
possible. The workers' union on its part would do well to educate· 
its members to work honestly and efficiently during regular .hours. 

4·41. According to the Association of Motion Picture Studios, 
the Payment of Bonus Act which ensures ·a minimum amount of 
4 per cent bonus to all workers sho'll:ld provid~ sufficient incentive 
for workers to work hard and efficiently; Smce the Act tnakes. 
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them partners in industry by their participation in the profits of a 
-concern, the workers .should see that the concern where they are 
employed does not lose. The Association maintains that the pro
$perity of workers depends upon the prosperity of concern. 

Machinery for settling, Industrial disputes : 

4·42. There are good many settlements and industrial awards 
in individual Studios and laboratories, prescribing the service con
-ditions for employees. The existing machinery of settlement of 
.disputes is being fully utilised by studios and laboratories. How
·ever, the machinery appears to be pro-labour. The Association 
of Motion Picture Studios proposes that labour should be governed 
in accordance. with the law of the land and no special allowance 
'should be accorded in framing labour.laws for the benefit of workers. 
In the production section, however, there are only two agreements 
between the Indian Motion Picture Producers' Association and the 
Associations of junior artistes and musicians. 

4·43. At present arbitrary de_cisions are being taken by some 
"trade unions by forcing imaginary contracts and pressing their 
·claims on a collective basis. Food allowance, extra wages for over
·time work, minimum terms of contract, etc., are sought to be pre
·scribed by unions. and enforced under the threat of boycott. and 
~trike. The result is that the entire industry is always on the brink 
of a complete stoppage of work and the relations between the pro
ducers and workers remain always strained. In an art industry 
which depends so much on human talents and co-operative working 
for. its success,. the very basis is being torpedoed by some of the trade 
unions. 

4·44. Only the two producers' organisations have subscribed to 
-the Code of Discipline evolved by the Tripartite Labour Conference. 
So far no difficulties have been experienced in the implementation 
·of this Code. · · · 

Application of e:rdsitlng labour legislation : 

4·45. Existing labour legislation has not been quite helpful 
in protecting the interests of labour in film industry particularly 
free-lance workers as they do not appear to be covered by the labour 
laws. In case of studios and laboratories, however, workers have 
benefited to a great extent by labour legislation. · 



Specialle~islation for cine empioyees: 
4·46. The Film Producers' Guild of India and the Association 

of Motion Picture Studios have advocated special legislation for 
cine industry, having regard to its peculiar conditions. The special 
legislation should cover aspects relating to conditions of employment, 
minimum wages, retirement benefits, in addition to provisions .regar
ding regulation of production activities and business methods. 
The Indian Motion Picture Producers' Association and the Cine 
Laboratories' Association have, however, opposed the formulation 
of special legislation for cine employees on the ground that such an 
enactment should be preceded by a thorough enquiry into the 
condition of the film industry and its capacity to bear additional 
financial burden. 

Non-statutory machinery for settlement of disputes : 

4·47. A non-statutory joint machinery comprising representatives 
of employers' and employees' organisations for the settlement of 
all industrial disputes is supported by all employers' organisations 
since it is felt that it would be of great assistance in settling disputes. 
In case of differences among the representatives, the issues could 
be referred to a mutually agreed arbitrator. Such a machinery 
is necessary not only in maintaining peace and harmony in the 
industry but also in promoting healthy employer-employee rela
tions and business practices.. The effectiveness of such machinery 
will depend on the attitude of employers and employees towards 
each other. The proper understanding of the position of employers 
by employees and vice versa and appreciation of the role of one. 
party by the other will certainly make the organisation of the mach
inery more efficient and effective. Cordial relations between the 
employers on one hand and artistes, technicians and workers on the 
other are of prime importance in an art industry. \Vhatever may 
be the present difficulty, if the parties sit together accross a table 
and discuss a common problem, they will be able to reach an under
standing on any matter of difference. 
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CHAPTER 5 

THE COMMITTEE'S VIEWS AND RECOMMENDATIONS 

Basis of recommendations : 

5.1. Although little information regarding the economic position 
of the film production industry was available to the Committee, 
it had before it considerable statistical data on employment, wages 
and service conditions obtained through questionnaires and the 
personal efforts of its Member-Secretary, factual information, 
views and suggestions received through memoranda submitted 
by several associations of employers and employees, evidence of 
technical experts and the Committee's own observations on the 
spot regarding the conditions of employees. It was particularly 
fortunate in having at its disposal the vast experience of its members 
regarding film industry. The Committee has carefully weighed 
this material and knowledge, and its views and recommendations 
are based on such appraisal. 

5.2. Our recommendations are mainly guided by the following 
considerations :-

(i) minimum interference by Government in the affairs of 
the industry; 

(ii) voluntary nature of the machinery for implementation of 
our recommendations; and · . 

(iii) encouragement to the method of collective bargaining. 

Throughout its deliberations, . the Committee was led by practical 
considerations, and where necessary, it has frankly admitted its 
inability to recommend specific measures for the direct solution 
of problems which eventually appear to be insoluble. In such 
cases, the Committee has recommended indirect measures for en
couraging certain agreeable trends and discouraging some undesir
able practices which will facilitate the industry and labour to reach 
the cherished goal in the quickest possible time. 

Economic position of industry : 

5.3. No producer has furnished any data on the capital invested 
cost structure and returns on his picture. We were informed that 
such information could be available only at the cost of reliability 
of date. The associations of employers and employees have 
expressed conflicting views on the economic aspects of industry. It 



. was, therefore, considered desirable to depend upon some ancillary 
factual data for broadly assessing economic trends in the film industry. 

5.4. The number of pictures in India has increased to their 
highest level of 322 in 1965. Particularly, progressively more 
costly colour films are being produced every year. Box office 
collection in India (exclusive of entertainment tax), which serves 
as an economic barometer of the film industry, shot up from Rs. 
36·06 crores in 1958 to Rs. 64·60 crores in 1965, recording a rise 
of about 80 per cent during the period. Similar increase in net 
income was also registered in case of Bombay cinemas from 
Rs. 2·80 crores in 1958 to Rs. 5·12 crores in 1965. Conceding that 
the film revenue is not equitably distributed among the constituent 
.sectors of industry, the increased collection nevertheless reflects 
a healthy economic climate that generally prevails in the industry 
and promises reasonable prospects in future, provided the taxation 
structure is rationalised to the extent possible and the industry 
resorts .to techniques of planning its picture production. 

5.5. The Committee has given careful consideration to some 
·ad !zoe economic problems of film industry which were brought 
to its notice. In the initial stage, the associations of employers had 
very strongly pleaded before the Committee for a thorough economic 
enquiry into the film industry prior to examining any matters per
taining to labour. Although we fully endorse the association's 
views regarding a detailed survey of the industry's economic affairs 
without which proper and thorough enquiry into working and em
ployment conditions would not be complete, we do not share their 
suggestion that unless the industry is put on a sound economic 
base no solution of any labour problem should be attempted. We 
hold that labour problems need not await the solution of all the 
economic ills in the industry, some of which could be resolved 
simultaneously. We, therefore, decided that inasmuch as some 
aspects of industry had a close bearing on labour problems, the 
Committee should examine them and recommend measures to 
Government even though such matters did not strictly fall within 
the purview of its terms of reference. These problems, as we 
have understood, are-

(i) The remuneration paid to principal artistes is out of all 
proportion to the cost of film production. 

(ii) Filmfinancingisinchaotic stage. Films are produced mostly 
on borrowed capital with usurious rate of interest paid to financiers 
who insist on popular star casts. The Film Finance Corporation is 
playing a very slender role in the financing system of the industry ; 
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(iii) (a) Cinema the.atres in _In?ia b~ing, ~omp_aratively _few: 
they have introduced mtermedianes wt~h ~mamt . transactwns 
to increase the theatre. rentals and are dtctatmg thetr own. terms 
for eXhibition, engagement of particular star cast, etc., to the 
detriment of the prodction sector ; 

(b) In the case of regional language pictures, t~eir sphere ~f 
exploitation is not only limited to the State in which the parti
cular language is spoken but even in such State the pictures find 
it extremely difficult to secure adequate exhibition facilities : 

(iv) Considerable turnover among new producers. every year 
has resulted in increas'ng ~he number of incomplete pictures every 
year leading to several ills such as boosting interest ra!e~ and re
muneration paid to top artistes, less of wages of technJctans, fall 
in the quality ot film produced, etc. 

{v) The industry seems to be highly taxed, the proportion of 
entertainment tax alone being roughly 33 per cent of gross returns; 

(vi) Import restrictions on ·raw film, machinery, spare parts, 
equipment, etc., have hit the industry hard leaving it in a dilapi
dated State. 

(vii) The recent devaluation of rupee has adversely affcc~ed 
the film industry inasmuch as the pictures under productiOn 
which would now entail more expenses are already disposed of 
to distributors on the basis of pre-devaluation economy. 

. 5·6. In our opinion, the problem of princ'pal .artistes is the 
product of their popularity, paucity and publicity created by financiers 
and exhibitors who would seldom finance or exihibit pictures without 
any popular star cast. The only· solution of this vexed problem 
lies in (a) increasing the stock of principal artistes and (b) releasing 
the producers from the grip of commercial financiers and calculating 
exhibitors. 'We furtter feel that unit ss co-ord:nated and concerted 
action is taken on both the aspects, tl:e probl<m will ever temain 
unresolved. It was represented to us that there was no better way 
of resolving the problem created by artistes short. of nationalisation 
of industry. We, however, feel that this art industry should not be 
nationalised unless there are no other measures which can deal with 
the situation effectively. The vicious circle of artistes has to be 
broken by taking some .bold steps to produce pictures without 
popular star c.St. This seems to be beyond the competence of any 
single producer. In such circumstances, Government should step 
in and take the industry out of its present shackles. We, therefore, 
recommend that Government should sponsor or subsidise the pro
duction of a· few feature films, say 10 per year, with an entirely new 
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cast (heroes and heroines). As a result, the stock of top artistes 
would• increase and· correspondingly their exorbitant remuneration 
.would fall to a rational level. Financially, the proposition does not 
appear to be unsound. Profits .arid losses would be spread over a 
number of pictures and with innate story value and judicious plan
ning there is reason to believe that on the whole Government would 
earn good dividends. .The proposal involves an initial investment 
of about Rs. 75 lakhs. 

5·7. With the twin object of placing the industry ·on a soun:l 
financial footing by making finance available to the industry at 
reasonable rates and eliminating pressure from financiers for insisting 
on popular stars, the Committee recommends. that Film_ Finance 
Corporation should adopt a realistic policy towards film financing 
by increasing its capital to provide more liberal facilities purely on 
commercial basis since commercial banks do not provide finance to 
the film industry. It should enhirg~ its scope to finance even studios 
and laboratories which need money for their modernisation. The 
Corporation should construct new theatres in metropolitan cities 
of India in order to ensure better exhibition facilities for pictures 
financed by it. Such a step would also serve as a deterrent to higher 
film rental. Finally, the Corporation should actively associate the 
industry with its management so as to. win industry's con
fidence in the discharge of its functions. The financial implication 
of this proposal is about Rs. 2 crores. 

5·8. With a view to ensuring adequate exhibition facilities 
to film producers, and free them from the clutches of calculating 
exhibitors as regards star cast, we recommend 'increasing social 
control' of existing cinema theatres by bringing them under 
the purview of the Rent Act with necessary amendment in order to 
stabilise tile film r<ontal to a reasonable level. Government may 
also examine the ·question of compelling cinema houses usually 
showing foreign films to reserve some playtime, say 50 per cent, for 
exhibiting Indian pictures \Ve further-recommend that Govern
ment should undertake the construction of all new cinema houses in 
the public sector in ,cities having more than five lakh population in 
the State. Certain playtime should be reserved in such theatres 
for regional language pictures with a view to creating better oppor
tunities for their exhibition; 

5·9.. It is necessary to regulate the entry of new producers who 
have cast undesirable repercussions on the industry. The federa
tion of cine workers and the associations of producers should enter 
into an agreement to the effect that no technician would work with 

A-53-7-A -
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a producer who is not a member of one of the p~oducers' organisations. 
The associations of producers on their. part sh~mld · gra~t 
membership to new aspirants only after pnor screemng of their. 
applications in a manner in which it is generally done in other 
business organisations. ' · 

5·1 0. The Committee further recommends that Government' 
'should examine and rationalise the taxation sttucture of film industry 
so as to grant some reasonable relief t,o it ":ith a vic;w to stabil!sing 
it firmly. Government should also hberahse the Import of. raw 
stock', equipment and spare parts in order to provide the industry, 
particularly studios and laboratories with up-to-date equipment. 
Government should reserve a cerain portion of. foreign· exchange 
earned under the Film Export Promotion Scheme for the import of 
goods required by the film industry and ensure their speedy and 
regular supply. 

5·11. The extent of impact of the devaluation of currency is not 
yet known. The Committee, however, feek that the industry 
deserves some Government assistance in this regard by ensuring' 
prompt supply of 'raw stock' and other imported materials to all 
pictures under production on the date of devaluation on a priority 
basis at pre-devaluation price. The quantum of 'raw stock' should 
be restricted to 13,500 feet of final edited picture and 40 positive 
prints thereof. The supply of unexposed picture and sound negative 
film should be limited to 67,500 feet ~ach on the basis of a ratio of 
'finished footage' to 'take footage', namely, 1:4. 

5. 12. If the measures outlined above are adopted, we feel ihaf 
th~ film industry -:vould be put on a planned channel of progress. 
With these prehmmary remarks we now turn to our main task of 
suggesting "measures essential to ameliorate the service and work
ing conditions of cine workers and recommend an appropriate' 
machinery for implementing such measures". 

5. 13. Broadly, the· frame of our recommendations consists of 
mini~um ~greed decisions on wages and service conditions as a 
startmg pomt for ~ollective bargaining. For regulation of employ~ 
ment, the Commtttee has recommended the constitution of an 
Employment Bureau to deal with registration of all employers; 
employees and contracts o~ employment, recruitment of artistes 'an!i 
dancers, etc. The Committee has recommended a basic floor wage 
of Rs. I 00 per mo~th at the . 1960 p!ice level, supplemented by 
dearness all?wn~e lmke_d to the consumers' price index numbers. 
All occ'!patwns m t~e mdustry are classified into seven grades and 
appropna.te ~age ddierentiala have be\'11 prescribed for them. 

A-53-7-B. 
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The tenet of our recommendations is the voluntary nature of arrange
ments that we propose, in our implicit faith in the willing co-operation 
of both the parties. The Committee visualises two types of machi
nery for negotiation and settlement of disputes. The existing Dis
putes Settlement Committee would deal· with disputes of indivi
dual nature while those of collective nature would be tackled by ·the 
Industrial Conciliation Board. The feature of this Board is that it 
is final in its decision and expeditious in character, since on failure 
of conciliation by the Board, the matter is instantaneously decided 
once for all by its independent Chairman, who possesses such powers. 
This machinery leaves no room for strikes and lockouts, since it is 
expressly provided that no strike/lockout should be resorted to 
without referring the dispute to the Board or Committee, during 
the pendency of dispute before the Committee or Board and against 
the· decision of the Committee, Board or its Chairman. In the 
United Kingdom, Area Conciliation Boards are functioning very 
eftectively on these lines and the Committee is encouraged by the 
success of these Boards. The Committee has also recommended 
a safety valve in that;in the event of failure of the voluntary machi
nery, it has recommended special legislation, embodying the deci
sions already agreed upon by the concerned parties. The details 
of our recommendations are-

Re2ulatlon of employment : 

5.14. The Industrial Employment (Standing Orders) Act is 
applicable to industrial establishments engaging I 00 or more workers. 
Thus the law excludes studios and laboratories employing less 
than I 00 -workers and all production concerns (not owning studios). 
In the case of former, the Cqmmittee recommends for the sake of 
. uniformity that the Association of Motion Picture Studios and the 
Cine Laboratories Association should enter into an agreement with 
the unions of workers whereby the Model Standing Orders as set 
out in the' above Act would be applicable to all studio and laboratory 
workers. The concerned employers' associations have agreed in 
their evidence before the Committee to come to such an arrangement 
with the workers' unions. 
· 5:15. ·As ~egards fre~-lance workers, the practice of reducing all tenus of employment into a written contract is not universal. 

Recently, howev~r; the agreement between the conc.erned par~ies 
provides for a wntten contract of employment. In this connectiOn 
we recommend that' a standard contract of employment should be 
evolved, specifying the following :-
. (i) Designation. 
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(ii). Brief description of the ·nature of work. 
(iii) Rate of remuneratjon and allowances. 
(iv) Mode of their payment. 
(v) Duration of employment and the day from which the 

· employment commences, together with the number of work
shifts required t~ be worked, 

( vt) Whether employed exclusively or multiple employments 
~re allowed. · 

(vii) In case of multiple· employments· the priority number of 
producer. ·· · 

(viii) Suspension and termination of cont~act . . 
Such contract must be signed. before the work commences. ·Fur- . 
ther, the producers' associations and the Federation sh9uld jointly 
prepare· a set of rules for · ensuring discipline among workers · ahd 
protecting them from unfair treatment on the basis of · principles 
of natural. justice. 
. 5.16. ~arge-scale unemployment in the· producti.on sector is 
due· to excessive supply of juruor artistes, technicians and craftsmen 
compared to the demand for them'. 'A perusal of union member
ship and the level of employment indicates that · a larger number of 
persons are clinging to the profession than the industry can .-ever 
provide therq with enough work . . It is estimated by the prod1,1cers' 
associations that of about ~.400 persons seeking employment in the 
production section .of industry hardly about 3,000 are engaged at any . 
point of time. The' Committee, therefore, feels that the number of 
free-lance workers should be regulated by a two-pronged drive by 
(a) regulating the entry of new entrants and· the retirement of workers 
Mt gainfully employed, . and (b) distributing available wor~ · among 
the remaining workers as equitably ~s possib~e. · · · . 

5. I 7. Film being an art industry, it is essential to admit at inter
' vals a small number of new artistes with suitable personality and 

technicians who are professionally trained. With this end in · .view 
the Committee recommends that- . 
. · (i) No new person should be engaged in the film production 
industry . unless he ·was a member of one of the · registered craft 
unions on a specified date, say 3.fst, December 1966, or becomes 
a member of the union . thereafter under conditions. specified in 

·.clause (ii) below ; ' 
(ii) No union . shall admit ' new member after the ~pecified 

date, say 31st December 1996, uqks~ ~efshe . :(X>Ssesses suitable 
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t)euonalit)l and attainments such as hi&trionic, dancing; etc., ifi 
case of artistes, and technical training in case of technicians or he 
has already found employment ; 

(iii) 'I'he exact number to b~ admitted pei.-iodically shouid be 
. determined by the Employment Bureau to be constituted for the 

ptirpose. · 

In · order to effect compulsory retirement of workers . who have ·not 
found any gainful employment for a period of three years or more, the 
proposed Employment Bureau should discuss the. number to be 
weeded out every year and formulate the principles which should 
be followed for the purpose. We feel tha,t if every producer donates . 
the income of his·premier show towards a fund for . the payment of 
compassionate gratuity, the problem of compulsory retirement of 
such workers could be resolved satisfactorily . 

. 5.18. . At present some technicians undertake · an unlimited 
number of pictures simultaneously with the 1esult ~hat there is ' 
over~employment among a section of workers in the midst of large 
scale unemployment and under-employment. With' a view tore
ducing this imbalance in employment, the Committee recommends 
an institutional base for film production. Towards this achievement 
it favours the system of single picture employment among produc
tion workers and discourages the system of multiple employments 
by·recommending the following steps:__:. 
. . · .(t) A contract of employment may be either 'exclusive' or 
''pdority'. In case of the former, the worker is engaged exclu
sively for one producer and is precluded from undertaking 
any other picture during the period of contract. In the latter 
case the worker is at liberty to seek employment in not more than 
three pictures at a time on a priority basis, the priority being 

·decided strict!Y by the date of contract. :No wo!ker shall be 
· employed on wages less than the minimum recommended by the 
Committee. 

(it) In case the picture is stranded or stuck up i.e., off the floor 
for ·continuously more than three months=-:- . . 

(a) the right to terminate the contract should rest with 
employee, in which event he should be entitled to receive 
Compensation at the rate of three months' wages calculated· 

. : on a pro-rata basis from the date the termination of contract 
·,, is sought. · 

·, (b) employer . may suspend_ the contract in . which case 
.. (A) he should give the employee two months' notice or in its lieu 

~ 



two inonths; wages to be determined on a . pro~rata . basis; 
(B) such suspension.shall !lot be f~r more th~ three months _;tta 
time and more than tWice • durmg the ptcture productl?n, 
(C) no wages are payable to an employee during the suspenston 
period, (D) such period shoul~ not be counted f~r the purpose 
of the total period for which employment ts · col!tracted, 
(E) the employee s_hall be. free to ~ake up ano~er asstgnment 
during the suspensiOn penod ,and 1t may contmue thereafter; 
(F) if the old picture is restarted its producer will accept the 
new priority given by the employee for his picture. 

· (ii:) As soon as the exclusive contract is _extended~ it loses i~s 
exclusiveness from 'the ·date of· such extens10n and smce then tt 
becomes a priority contract, its number of priority would depend· 
upon the dates of other contracts, if any, and the date of extension 
of the exclusive contract. · ·' 

(iv) Existing contracts for more than 3 pictures are allowed 
to be completed. ·. However, the worker is debarred from taking. 
any more assignment until the number of pictures on hand comes 
to two. ' 

(v) On completion of one picture,' the picture(s) on hand, 
if any, having lower priority automatically attains the next higher 

' priority. · ' 

( v:) At no time the employer should offer and the worker 
should accept more than 3 feature films. Employment, Bureau ' 
should caution the producer against the number of assignments 
any worker may continue to have. 

Multiple assignment is . a . distinguishing feature of free-l,ii;ce 
employment. In certain circumstances, particularly in case of 
top technicians, we are constrained to observe that multiple 
employment is inevitable. Any attempt to do away with it com
pletely at this' stage or abruptly would result in wiilespread unrest, 
to the detriment of industry and ingenious technicians. The limita
tion of tmployment would be beneficial in the long run to both 
employers and employees alike as it would result in more efficient 
performance by technicians and even distribution of work. 

5.1?. Junior artistes incluc;iing _dancers pose a difficult p~oblem. 
The mfluence of extra supphers m the selection of junior artistes 
for employment cannot be ruled out at the moment. Their selection 
for petty roles in the picture is reported to be based on extraneous 
considerations res~lting in inequitable distribution of work among 
them. We have gtven the utmost thought to this and have come to 
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the conch:ision that although by and large junior artistes and danced 
are interchangeable within their respective sub-groups, a strict 
method of selection by rotation may not perhaps work out in practice. 
\Ve would therefore like to entrust their selection to the producer 
or.: director directly. In the case ·of dancers, their selection is 
invariably 'made by· dance directors and· the role played by agents 
is insignificant. · · · 

5.20. In order to regulate the recruitment of junior artistes 
and dancers the Committee recommends to entrust this work to a 
Casting Committee, consisting of equal number of representatives 
of producers and artistes. Such· Committee should keep in every 
studio in Bombay, artistes' albums giving their photographs, category 
to which they belong, their rate of pay, their special qualifications 
and experience. 'With the help of such albums, the producer or 
director should indicate their specific requirements to the Casting 
Committee whose responsibility woul<l be to make available such 
'artistes to the concerned producer. Producers may directly com
municate their requirements or may utilise existing agents for the 
same. For rendering the services of artistes, the Casting Committee 
should receive from producers a certain percentage of the artistes' 
earnings; say .JO per cent. We hope that such ~n arrangement 
broadly meets with the requirements of artistes and producers. 
If despite these. measures, uneven distribution of work persists 
~ong the. artistes, the deficiency would seem to lie in the excess 
supply of artistes over the demand for them. · 

· 5.2L To give effect to the above suggestions regarding employ
ment, the Committee recommends the constitution of an Employment 
Bureau on the following lines :-
: · · (t) The Bureau will register all producers, artistes and techni

. · · cians with complete details regarding their attainments ; 
· ·. (it)· Ali _contracts of employment between producer and worker 
. .'shall be registered with the nureau ; 

(ii1) The Bureau will decide ali questions regarding standard 
contract, non-acceptance of contracts by workers and non-provision 
of such documents by ·employers, admission of new entrants to 
various crafts, retirement of existing workers ; 

(iv) The Bureau will render employment service to producers 
and workers ; · · 

. (v) A Casting Committee of the Bureau will attend to all 
questions regarding recruitment of junior artistes, dancers and 
movie stunt artistes ; 



(v1) The management of the Bureau will rest with a bi_partite 
committee consisting of an equal numb!r of representatives of 
associations of producers and the Federation of cine. employees ; 

(viz) The expe':diture on the Bureau should be met fro'?' the 
registration fees of all contracts" of -empl?:yment to be pa1d. by 
employers and employees on an agreed bas1s. · 

Technicians who have not b~en engaged for mare than 3 years 
should not be kept on the live register of the Employment Bureau. 
The names of such persons may be revived in case they. are likely 
to secure a contract of employment and would continue to. remain 
on the register if such contract materialises within 6 months fr~m the 
date of their re-registration. , . . . · ·, 

5.22. At present varying complements of personnel are engaged 
per job, causing pockets of higher work-load and consequent 
industrial unrest. The Committee, therefore,- thinks that· it Is 
necessary to fix the minimum number of personnel per job, after 
takirg ir.to consideration the standard work-load and the require• 
merts of· industry. Such a measure would eliminate all areas of 
conflict arising out of inequitable distribution, of work. Ho'ivevet1 
in view of diverse situations obtaining in each individual unit it 
would be rather difficult to prescribe a uniform quantum of personnel 
for all units in a given sector. The Committee; therefore, recom.l 
mends that the union and management should settle this question by 
mutual consent in each unit. . · , . . 

5.23. The advantages of trained technicians need. not be over
emphasised. A majority of existing personnel in th~ industry 
lacks in thwretical training. They work by trial and error method; 
We feel that given good theoretical training, their performance cari 
be improved with resultant benefits accruing to employers and 
employees. Refresher courses should, therefore, be started for 
training existing personnel m the various branches of film-making 
preferably by ir.troducing sandwich courses as recommended by th~ 
Film Enquiry Committee. This \vork ·may be undertaken jointly 
by the associations of employers and employees in collaboration with 
the Film Institute of India, Poona. Unless such refresher courses 
are compkted wherever provided or found necessary, employees 
should not be deemed to be ~ntitled to promotion to higher posts. 

5.24. Promotions are at present ordinarily given' by 'serii~rity' 
from within industry. In order to encourage qualitative work, 
this practice should continue to be followed scrupulously as it would 
keep the labour contented resulting in better work performance. 



5:2S. • ·The study of occupations. is an· essential pre-requisite to 
the formulation of any meaningful occupationaLwage differentials 
in an industry. Tll'e task is rendered difficult particularly in the 
film producing section in which, like many <ithei industries iii this 
country, occupations are not adequately defined ·or:, standardised. 
In some cases the workers are not assigned any designations a.t all, 
while in others, designations are too simple t~.make:put by a'coinmon 
epithet like 'assistm;t', 'worker' etc. For ·example;· a trollyman is 
called a 'camera coolie' and a lightman . a 'worker': · Numerous 
nomenclatures exist for identical occupation~ ',;whic)1 :cause 
considerable confusion. Thus l! costume-in-charge . is sty}ed as 
c.hi.ef· dressman; · dressrn.:in; wardrobe-in-charge, etc, · Sonietime~ 
two distinct .. occupatioris are grouped· together into a single· one/ 
e.g.,, settirrgman and lightman .styl<d· as floor·'assistant.::. Distinction' 
between ·I assistant cameraman and II assistant· cameramail 'or I' 
assistant director ar.d II assistant director is not drawn and the otcupa_: 
tionsare designated as assistant cameraman or assistant director. In 
such cases there is every danger of a higher category of worker relegating 
to the lower category. In some concerns, posts carrying principal 
occupations are kept vacant, while their jobs are actually per
formed by persons who are designated as mere assistants. 

5.26. The Cpmmittee, therefore, undertook an exhaustive study 
of the various jobs involved in film production industry and standar
dised occupations on the basis of their job contents in order to avoid 
disputes arising out of occupational anomalies. Work in each 
sector of the industry is divided into suitable departments, each 
entrusted with specific assignrncrts. Occupatior>s entailing different 
jobs relating to similar assignments are grouped under one 
department. A standard list of occupations in the various sectors 
of film production industry as finalised by the Committee is indicated 
in Appendix 5. The Committee recommends that all workers in 
the industry should be designated in accordance with the standard 
list of occupations. 

5.27. At present occupations are Classified according to skill 
by Industrial Tribunals in some studios and laboratories. This 
served a useful basis for discussing our recommendations in this 
regard. Occupiitions in studios and laboratories and general 
occupations in the production sector should be classifi~d according 
to skill on the basis of such factors as initiative, responsibility, skill, 
education, experience, supervision, working conditions, hazards, 
organisational skill, artistic and creative faculties, physical fitness 



and appearance (the last two in case of artistes),. The Committee 
favours seven ·distinct grades as . follows :-

). Very Highly Skilled. 
2. , Highly, Skilled. 
3. Skilled 'A;. · 
4. Skilled ;B'. 
5. Semi-skilled 'A' .. 
6. Semi~skilled· 'B'. 
7. Unskilled. 

In the light of material placed before us and after taking into account· 
'l(arious factors regarding skill. enumerated above together with our 
own observations on the spot, we recommend the classification of 
occupations in the 7 grades as· indicated in Table No. 22 on the. 
following page. · 



TABLE No,~22 
Classification of_ OCcr,patiims accordr'nR to SkiU 

Skill category Studios Laboratories . 

Very ·Highly Skilled Sound Recordist, Cameraman, 
Art Director; _Editor. 

Chief Technician, Laboratory~in-chiirge, 
. Chief Maintenance Engineer /Mainten

- ance Engineer. 
2. Highly Skilled 

3. Skilled 'A' 

4. Skilled 'B' 

5. Semi-skilled 'A' 

6. Semi-skilled 1B' 

7. Unskilled 

Setting Master (Mistry)/Set 
designer/Set erector, -I 
Assistant Cameraman/Ope
rative Cameraman, Back
ground Painter, Chief 
Make-up artist. 

Assistant Sound Recordist, 
l\1ouider, Generator Oper
ator, Electrician, Projec
tionist, Carpenter, Make-up 
artist. 

Set Painter, . Propertyman, 
Dressman. 

II Assistant Cameraman/ 
Camera Attendant, 
Boomman, Assistant, Car .. 
penter, Tapist, Assistant 
Electrician, Mason, Make-up 
Assistant. 

Trollyman, Settingman, 
Assistant Moulder, Assist
ant Painter, Lightman, 
Assistant Dressman. 

Shift Supe..v"isof, Light Suggcster/Timer
cum-checker, Optical Printer, Assistant 
Maintenance Engineer, Chemist/Che ... 
micalanalyser/Chemical-in-charge. __ 

_Developer, Printer, Electrician, ProjeC
tionist, Air-Conditioning Operator, 
Mechanic/Silver . extractor, ·Negative 
film examiner and or sorter. 

Negative cleaner, Checker, Assistant 
Optical Printer, Plumber, Assistant" 
Developer, Assistant Light suggester, 
Knotcher, Sound Printer (Exclusive). 

Mixer, Assistant Mechanic, Assistant 
Electrician, Cabin-man, Carpenter. 

Writer (exclusive) 

Floor Assistant, Assistant 
Propertyman. 

··''General -· 

Manager/Factory Mana..;. 
ger.~ ·-' 

Accountant.·-· . 

Assistant Manager. 

Assistant Accountant,. 
Cashier, Stenographer, .. 
Storekeeper. 

Typist, Clerk, Telephone 
Operator, Drivet,. 
Assistant Storekeepet •.. 

Watchman. 

Cleaner, Liftman, Peon, 
1\lazdoor, ·. Swe(per-, 
Gardener, 



Wil~es and earnings: 
5.28. Wage~ are. of important consideration to .e~!lloyers and 

'employees alike. To employe~s they constitute a .s1gmficant_ factor 
in. the cost of production" and to that'_extent their profits, and to 
employees they detetmine th~ir stand~rd ~f livirg. Ari amicable 
adjustment of these apparently conflicting v1ew pomts may, perh~ps, 
be-found in the evolution oEa scientific wage structure ;md efficient 
wage administration.- -: ' 

5.29. The average . monthly earnings of an :unskilled worker 
for March 1965 as revealed by the survey co:tductod by th!_Cilmmittee 
were:- -.. 

Rs. 
I. Feature film production . • 90·00 
2. Short film .production (Privat~ sector)· 10:('·00 
3. Short film production (Pubiic sectorr ·152·00 
4. Studios · · · _.. 90·00' 
5. Laboratories _ 121·00 

"' 
It would be int~restin~ t~ c~mpaie eilrnings wi~h thos~ of worker.s 

for similar categroy of work in the complementary sectors of thb film 
industry. The average wage of a mazdoor in the Indian film dis_: 
tribution sector, is- Rs. 89 while his 'confrere' in· the foreign' film 
distr~bution. sector receives Rs. 164 per merisem. · The lowest total 
starting _wage for ·a mazdoor in a 'B' class cinema house in Bolnbay 
is Rs: 145, his average monthly earni-ngs being Rs. 170. · 

5·30. On account of the peculiar nature of work," the ~lm industry 
cannot be strictly· compared with· any other industi:y. ' We fully 
agree with the views·of the Fair Wage Committee, quoted in· para
graph 5·36 (iv), that such a comparison is undesirable on account of 
the weak organisation of labour in a country like India,. However, 
in view of low'transfer earnings' of unskilled workers; a comparison 
of unskilled workers' wages in other industries would be instructive, 
if not decisive. The Minimum Wage Advisory Committe'e on 
Printing Presses has recommended a minimum· wage ··rate for an 
unskilled wtirker in Bombay which amounts to Rs. 117 for April 1966, 
when index number of prices stood at 626 (old) or 141 (new). The 
lowest :-vages for unskilled workers in Bombay's rubb~:C an_d glass 
industries have been prescribed under the Minimum Wages Act 
in 1964 at Rs. 85·80 and Rs. 80·00 per mensem. A shop assistant 
in Bombay receives Rs. 90·00 undcr·the Minimum Wages Act. 
In Bombay. Cotton Textile Industry, the lowest_ wage earner was 
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paid.Rs,·38·00 as basic wage and Rs. 138·70 as dearness allowance 
in January! 1966.. In engineering industry, the unskillc.d; worker 
received in· J ariuary· ·]966 an average total wage (inclusive of dearness 
'ailowani:e) of Rs. 177-70. in Calico Industrial Engineers, Rs. ·171·20 
in' Steei~Ag~ Private Ltd.; Rs. !69:30 in, TrinitY ·Manufacturing 
'works,.' Rs. 165·47 in Kamani Engineering. Corporation· Ltd:; 
Rs. 156·55 in Koovcrji Private Ltd.; Rs. 146·92 in American Spring 
and Pressing Works, Rs. 141·00 in French Motor Car Co. Ltd, 
Rs. 134·53 ,i,n Malik Electrical Works,,Rs. 134·81 in Voltas,Rs. 132'77 
in Supremdndustrics, ;Rs. 128·87 in Sewri Enginee;ing. W !'>rks and 
so on. In chemical and allied industries, the average floor wage for 
January 1966 amounted toRs. 174·32 in Vegetable Vitamin Foods Co. 
Private Ltd., Rs. 138·09 in Bengal Chemical and Pharmaceutical 
Co., and Rs. 126·60 in Madalia Oil Mills. Among the miscellaneous 
industries, Renown Biscuits Co., paid Rs. 143·81, Bharat Straw Board 
Manufacturing Co •. offered Rs. 139·13, East Asiatic Co. (India) 
Private Ltd., gave' Rs. 133·95 and Leather· Cloth Processors and 
Printers paid Rs. 132·77 to their unskilled workers in January 1966. 
We have weighed these rates against the background obtaining in 
film industry. · 

5·31. The Federation of cine employees in its evidence before the 
Committe!' demanded a need~based wage of R"S. 160 per month. 
The producers' associations have suggested the riiinimum wage of 
Rs .. 115 and those of studios and laboratories Rs. 90 inclusive of 
dearness' allowance at the price level of March 1965, which was 530. 
In 1949 when the price level stood at 307, the employers of II studios 
and the union of their workers had agreed to a minimum wage of 
·Rs. 70 per month (Shah-Mehta Arbitration Award).· Some sanctity 
has to be attached to this wage, since it was an agreed wage at that 
time. The real value of Rs. 70 in 1949 would be equal to the money 
wage of about Rs. 96 in 1960 at the price level of' 420. If the real 
wage obtaining in J 949 has to be maintained, the worker would 
)l~ve to be paid about Rs. 121 in ~1arch 1965 and Rs. 141 in May 1966. 
The· Committee, therefore, . feels that the lowest category in the 
.:B.Oinbay Film _indus, try should not b'l paid belo\v Rs. I 00 at the 
1960 price level when the new index nJ.unber of prices was also I 00. · 

.- ' . ' ' . ' • ~ . • . . . ' . '. i ' . . . . .. ' • '. ' 

·i··.s:32.1 
c The pHndpl~s''ohvage determination have been enunciated 

Iii. Its r~piiri: bytheCoinmittee on Fair Wages, 1949.· These have 
beeO: further supplemented by the "need-based wage formnhi" of 
the 15th. session of the Indian Labour Conference, 1959.· · By and 
large both employers' and employees' 'organisations in the- film 



100 

industry have expressed their firm conviction in the above principles 
for the purpose of ~age fi~ation. The Committee, therefore, regards 
that the wage level m film mdustry should lie between the two limits
~he upper limit set ~y what may ~r?adly be c~ed the capacity of the 
mdustry to pay, wh1le the lower lim~t must obv10~sly be the minimum 
wage or the need-based wage wh1ch would. ensure the minimum 
hum:m nc;eds for industrial workers, irrespective 'of any . other 
cons1derat10n. · 

5·33. On the basis bf the ·need-based wage formula the\vage 
for the lowest category of workers is estimated as und~r at about 
Rs. 206 at the 1960 price level which stood at 420. · 

Food 

Clothing 
Rent 

Miscellaneous 

~s. 

132 
15 
25 

. '. 34 

Total 206 

Any attempt to evolve a wage structure must be made against th~ 
background of general economic condition of the country and the 
level of the national income. Besides, having regard. to existing 
wage level in the industry which is comparatively low, any sudden 
rise of a substantial nature is likely to put the industry out of gear 
and substantially curtail employment potential. As observed by the 
Committee on Fair Wages, "The main objective of the fixation of 
fair wages should not be lost sight of. The objective is not merely 
to determine wages which ar~ fair in the a~str.act, but t_o · see _that 
employment at existing levels IS not only mamtamed but, 1f poss1ble, 
increased" (P. 14). We therefore, recommend that the need-based 
wage as assessed above ~hould be progressively attained in course 
of the next five years. For the moment the Committee recommends 
~ minimum wage of Rs. 1 00 as basic w~ge for ~he lowest categ~ry 
m each sector of industry namely productiOn, ~tud10s and laboratones 
in Bombay at the average price level of 420 •n 1960. The basis of 
our recommendation may be found in paragraphs 5·29 to 5·33. The 
choice of base year, namely 1960 is guided. by the consideration 
that the new series of working class consumers' price index numbers 
has slarted with the price level during I 960 equal to I 00. 
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5·34. ·For the lowest category of workers at Kolhapur, i:he Com
mittee recommends Rs. 60 as basic wage at 1960 price level. Apart 
from the considerations mentioned above, the minimum basic wage 
has been guided by the minimum rateS of wages fixed under ·the 
Minimum Wages Act for the unskilled category in several 'scheduled 
employments' at Kolhapur. 

5·35. Another component of the wage structure is the dearness 
allowance. In order to eliminate a major cause of industrial dis
putes and to· insulate the .workers to a great extent. against any rise 
in the cost of living, the Committee recommends a system of dearness 
allowance linked to the consumers' price index numbers. Similar 
recommendation has been made· by the Minimum Wage Advisory 
Committee on Printing Presses which has prescribed Rs. 85 as a 
minimum basic wage for an unskilled worker at the index number of 
480, supplemented by a dearness allowance calculated at Rs. 2 for a 
rise of I 0 points over a certain period. Such a system of dearness 
allowance is already in vogue in the industry, particularly in the 
laboratory sector, wjlere about half the complement of workecs is 
paid dearness allowance variable with price indices. The workers 
are paid Rs. 3 tcf Rs. 5 as additional dearness allowance for every 
rise of I 0 points in the index numbers of prices based on old calcula
tions. The Committee gave careful consideration to the financial 
condition of the industry and arrived at a conclusion that the above 
rate· of additional dearness allowance would be too heavy for the 
industry to bear, particularly when its basic wage had now been 
proposed to be increased. subst.antially. The Committee, therefore, 
recommeJ;tds that the. workers m Bombay should be paid Rs. 3 per 
·mensem as dearness allowance for a rise of 5 points in the new index 
numbers' of prices in Bcmbay. The workers at Kolhapur would 
·also receive dearness allowance at the same rate, being linked to 
'the consumers' price index numbers at Sholapur. . . . 

5·36. · Having recommended the mihimum wage' for the lowest 
category of workers, the Committee proceeded to build the structure 
of wages having as a base, the wage of an unskilled worker. In 
arriving at this, the Committee relied on the following principles 
~volved by the Committee on Fair Wages : 

l ,I; ·' 

. , ' '' (t) An important factor to be considered in the determina
tion of wages is the place that an industry has in the economy 
of the country (Para. 25). 
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(il) In. determining the 'capacity of•industry: to pay' the :rele
vant criterion should be the capacity· of ·a particular industry".irt 
a specified region and as far as possible the ·same wages should 
be prescribed for all uriits of that industry iri that region (Para: 23)~ 
. . . . . ' . . . . . ' . . . ' . : ' ': . . ' -. I 

· (iit) As regards the measure of the .capacity .to pay, the level 
of wag&s should be so fixed as to enable industry to maintain pro
duction with efficiency (Para. 24). 

• ' • t • • •• • • • 'J . '' t :. . 

(iv). In countries JVhere . the bargaining .power of labour is 
. strong and the wages paid in at least some industries or sectors 
of industries are adequate, the method of comparison with· the 

. prevailing .rates of wages is. sourd, but in. countries. like. India 
where labour has until recently been , weakly organised, such a 
process can only mean the comparing ·Of one unsatisfaqory rate 
of .wages with another equally unsatisfacrory rate (Para .. 19); 

(v) While determining wage differentials f~ctors such ,as skill, 
strain, experience, training, responsibility,·· mental ·arid' physical 
requirements, dis-agreeableness.' of· task, hazards and fatigue 
should be taken into· account ( Para.' 36): [In· addition io these 
factors, the .Committee has considered additional factors such 
as appearance and histrionic talents '(in the case of artistes)> hiitia
tive and organisation. ) 

(vt) ·The standard family should be reckoned as:one req~i~ing 
three· consumption units and providing one earner .(Para. 31) " .• 

5.37. Mass of statistical data pert~ining .. to 'job evaiuation ,con
ducted by the· Member-Secretary of the Committee as: part, .of his 
personal· research project was made !lVailable to . the, Committee. 
Although we could not go through the data at gre,at, length as 
they involved lot of technical studies which.\\"e could n9t undertake 
'fcir wimt of time within which we \ve.re required. to· corhplei:e ou, 
task, we are convinced that job e\"aluation is the most appropriate 
method of arriving at wage differentials. We, therefore, recom
mend that job evaluation should bi undertaken by • 'employers 
by assaciating representatives of labour in •order to arrive ·at correct 
occupational wage differentials which would provide incentives to 
.:workers for advancing their skills, ·: .. 

' . 
, I • . , I , , , " · 

5.38. In the light of the existing wage level, the nature of work . 
performed by various categories of workers: and the principles for
mulated by the Fair Wages Committee for: determining wage diffe
rentials, the Committee recomme!rds • the j .. following· wage 
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differentials in case· of studios and laboratdries (for black and white 
;only) and general occupations in· production sector.· The wages 
of workers engaged on colour work in laboratories should be nego-
tiated by collective batgaining. · · 

. 
. Skill .. Bombay Kolhapur 

Rs. Rs. 
t.. Very Highly Skilled Over Rs. 500 OverRs . . 300 

·;2. Highly skilled 300 180 
; 3. Skilled 'A' 250 150 
. 4: Sk.illc d 'B' 225 135 

5. Semi-skilled 'A' 175 105 
6. ' .Semi-skillcid 'B' 140 85 
7. Unskilled 100 60 

5.39. ·. The syste~ of graded scales of pay is .quite common in 
studios and laboratories where 40.5 per cent and 96.2 per cent of 
workers in respective sectors have graded scales of pay. The Com
mittee, therefore,; recommends scales of: wages for employees in 
studios and laboratories and for general workers regularly employed 
in production units. These are necessary because with the passage 
of .time, the financial responsibilities of workers increase as also 
their utility to employers on account of their acquiring greater skill. 
It is equally essential to provide workers with a saving wage in the 
latter part of their service. In arriving at wage scales we recommend 
the following principles :-

. (•) The ratio between the minimum and maximum in pay 
scales should be I: I :5 in case of unskilled, I: 2 in respect of 

. semi-skilled, I : 2.5 in case of skilbd and I : 3 in respect of other 
categories; . 
· ... (it) The span .of increments should be not more than 15 years·; 

(iit) There should not be more than one efficiency bar in the 
pay range, specific rules being formulated for crossing the effi-

' ciency. bar; 
. (iv) The rates of increments should normally show rising 
trends. 
A-53-8-A 
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5.40. The Committee has not recommended any daily ·wage 
rates for workers belonging to various categories employed casually 
in studios and laboratories. In this connection,.· we were informed 
by employers' representatives that existing rates were quite high· 
on account of shortage of such categories as moulders, carpenters 
etc. Workers' representatives, without contradicting this, pre
ferred to reserve their right to demand the fixation of these rates, 
if conditions so necessitated in future. This, we believe, could 
be done profitably by collective bargaining under the new forum 
recommended by us. 

5.41. As regards adjustment of existing wages to the new wage 
scales, the Committee suggests that .dearness allowance, as recom
mended, payable for the mor.th of January 1967 should be deducted 
from the then existing total wages (basic wages plus dearness allo
wance, if any) payable to a worker in 'respect of that month to arrive 
at the new basic wage of the worker· for that month .. If this basic 
wage falls short of the minimum of the grade to which the worker 
belorgs, his basic wage should be brought to the minimum of the 
grade. In case it is more than the minimum but does not fit into 
the scale, it should be stepped up to the next higher stage in the pay 
scales recommended by the Committee. The existing dates of 
increments may remain the same. No arrears of wages arising 
on account of the above adjustment should become payable to workers 
for any period prior to January 1967. · 

5.42. For production employees other than casual workers men
tioned in the next para, whether engaged 'regularly' or 'free-lance'; 
the Committee recommends minimum rates of wages as· indicated 
in Table No. 21. If the prevailing rates of wages in individual 
cases are higher than those recommended, it is not desired· that 
such rates should be lowered to the minimum suggested. Similarly, 
the workers are not precluded from demanding higher wage rates 
which could be settled by individual bargaining. · It is further re
commended that if the picture is extended beyond the period speci
fied in the cor. tract, the worker engaged on picture basis should be 
paid for the extended period an additional amount. on a pro-rata 
basis, i.e., total contractual amount divided by the period contracted 
and multiplied by the extended period. The above rates are based 
on the minimum rates prescribed by various craft associations.: At 
present, according to recent agreement between the. Producers' 
,Associations and the Federation of Cine ;Employees, the~e rates already 

A-53-8-B 
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apply to :respective categorifs in the absence of 'any written con
tract to the contrary. ,. 

5.43 .. For casual workers in.the production sector we recommend 
the following -rates :- . · · · · · 

: .. , 
. . . . 

· Junior. Artistes-
. ' ' ' 

.. . 
I. 'Ordi?ary' (Men) , . 

2. 'Decent'. (Men) . ' 

3 .. 'Ordinary' (Worn~). 
4. 'D~cent' (Women) 

5. 'Super' (Women) •• 

Dancers-

6.. Rehearsal 

7. Shooting_ 

Movie Stunt Artistes-

8. Fighter 

9 ... ~ighter Duplicate 

Rs. per day 

7.00 

12.50 

8.00 

0 0 • 

1750 

27.50 

12.50 

37.50 

40.00 

80.00 

W~ d~ not consider it necessary to increase the wage rates of chorus 
singers as the industry has pleaded its inability to pay higher than 
current rates •. The same may, therefore, continue. The minimum 
rates for musicians should also remain unchanged since the Cine 
Musicians Association did not choose to reply to our Question
naire, nor did we have any material to warrant any change in exis-
ting rates.·. · . · 

. ' .. I . 
. 5.44. We are commending these rates to . both Industry and 
Labour after carefully weighing conflicting views and claims in 
the hope that their willing adoption by both the. parties would not 
pnly eliminate major areas of industrial disputes which mainly arise 
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on account of inadequate wages, but inaugurate an era·of industrial 
peace and harmony for at least three years, so essential for the smooth 
working of industry, particularly an art industry like the film. 

5.45. We understand that .the G~vernment of India h-~d set 
up a Study Group to examine the desirability and feasibility of the 
constitution of a Wage Board for film industry in. India •. The 
Study Group has since then submitted its report which seems 
to be under consideration of the Government of India. We favour 
the constitution of a Wage Board on an All-India basis in order to 
remove regional wage imbalances, if any, and achieve uniformity 
in wage structure. We, at the same time, make it clear that our 
recommer.dations regarding wages should not await the outcome of 
the \Vage Board, if constituted. The wages recommended by the 
Committee should be adjusted against the rec~mmendations of the 
Wage Board when set up. 

5.46. In addition to dearness allowance the 
mends the following allowances more or less 
practices :-

Committee recom
based on current .. ,··.· 

(a) Sunday Working Allowance-According to existing prac
tice in studios. and laboratories, i.e., fl times the wages for Sunday 
in addition to a compensatory holiday. 

. (b) Officiating Allowance-According to existing practiCe in 
studios and laboratories, the minimum period of officiating in a 
year being modified to the extent of 18 dayS in a year, 

(c) Food Money-Food money should be paid at the follow
ing rates onl:r when, (t) wor!rers an; required to work, during 
~ed lunchfdu~ner re.cess ~Ubj~Ct. tO Ignoring (5 minutes' exten
SIOn of work time, (zz). sh1ft t1mmJ(s are. suddenly changed, (iit) 
!"orkers are ask;d to work ?Verttme Without prior intimation, 
t.e., not on earlter day, or (tv) they are required to work away 
from their usual place of work, or their place of work is not fixed 
this bei~g applicable onl_y to production staff except such studi; 
staff wh1ch move out w1th producers. For production· workers 
all studios in Greater Bombay irrespective of location. shall. b; 

. construed as their usual place of work .. No worker will be entitled 
to draw. the above benefits twice in a single continuous spell 

. of overtime. ~orkers shall also be not ~ntide<). ~Q fo<?<i ')\:Ioney 
merely by working on a Sunday. 
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TABLE No. 23· 

Rates of Food Money 

Categories Break Lunch Dinner 
fast 

Studios, l.aboratories Production Se-ction Rs. Rs. Rs. 
and general 

employees in produc-
ti~n section. 

'' 

), Very Highly skilled 
· and Highly skilled. 

Director, 
Camermnan, 
Principal and Character artistes, 
Sound recordists, 
Dance Director, 
Music Director, ,-
Production ControUer, 
Editor, Chief/Special1\1ake-up 

artist. 

3·00 

2. Skilled and · Semi- Assistant Director; ~ •. 2·00 
skilled. · · Assistant Cameraman, 

· Make-up artist, 
Production Manager • 
Assistant Recordist.·. 
Costume-in-charge, 
Assistant Editor, 
Dancer, : 
Junior Artiste (Decent and 

Super). 

3. Unski11ed ·;~ ·Floor Assistant, 1.50 
Costume Assistant, 
l\1ake-up-Assistant, 
Production Assistant (boy), 
Junior artiste (ordinary), 
Clapperboy and Continuity 
Assistant and any other un-

skilled category. 

4·50 5·00 

3-00 3·50 

2.00 2.50 

(d) Conveyance allowance~ It . should be paid to workers to 
the extent of actual taxi fare from residence to location of work 
(including studio) or vice versa, if they are called to duty before 
6 a.m. or after II p.m. or if the work-shift terminates any time 
between 11 p.m. and 6 a.m, The idea is that at such odd hours 
no public conveyance is generally available at all places and hence 
the .worker may have to spend out-of-pocket money. In the 
alternative, the employer may provide conveyance to workers 
at such hours. 
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(e) Location shooting allowarice..:..:.ft should be paid for. any 
location shooting according to existing practices. The term 
'location' means any place-outside the limits of Greater Bombay. 
We are aware that such practices are not uniform and they need 
to be rationalised. At the suggestion of employers' and emplo
yees' representatives this question may be left over to be decided 
by collective bargaining. 

5·47. All wages which become due on I st of every month should 
be paid within 7 days. In case of casual workers, payments should 
be made at the end of every day. In the event of employer's failure 
to pay within the stipulated time, the workers concerned should 
approach the Dispute Settlement Committee for settlement of. their 
claims. 

Hours of work and holidays : 

5·48. There should be only two shift working in the production 
section and studios as follows :-

Shift No. I : 9·30· a.m. to 6·30 p.m. with one hour's' recess. 
Shift No. 2 : 9·00 p.m. to 5·30 a.m. ·with half an hour's recess. 

Changes in shift timings should :be effected by joint consultations 
between the representatives of workers and employers. In labora
tories, the existing practice of three-shift working may continue. 

5·49. We have discussed the question of overtime working 
at great length. We are generally of the view that it is more advan
tageous from a social as well as economic point of view that regular 
and excessive overtime hours should be converted into new jobs. 
This would increase employment potential without unduly increas• 
ing costs. In view of the peculiar conditions obtaining in the in
dustry, however, we think that it would be extremely diffic.ult to 
control overtime working to conform to the relevant provisions of 
the Factories Act. The payment of overtime wages at double the 
normal rate in addition to Food Money under certain circumstances 
we have recommended earlier should dissuade employers from under
taking any overtime work unnecessarily. 

5·50. With the exception of a second Sunday in a month, there 
is no uniform weekly holiday in the Film Industry. Sunday should 
be observed as a weekly holiday in accordance with· similar ·provi-. 
s ion in the Factories Act. A day off in the course of a week is • bene
ficial to both employers and employees for recovering from· fatigue. 
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· 5·5 i. Most ·llf the studious and laboratories grant 8 festival 
holidays, 15 days' privilege leave, 15 days' sick leave and I 0 days' 
casual leave every year ever since 1950. While maintaining the 
total quantum of holidays and leave, the Committee recommends 
that, privilege leave should be increased to 30 days and sick and 
casual leave should be curtailed to 5 days each. This is suggested 
to encourage workers to. take long leave for recouperation of their 
health and to reduce absenteeism arising out of enjoyment of short 
leave.: indiscriminately. 

Amenities and social securities : 

5·52.. As revealed by the survey, amenities in studios and labora
tories in' general leave much to be desired. We consider that can
teens, sanitary arrangements and rest-rooms are minimum ameni
ties that must be provided by every studio and laboratory. We, 
therefore, recommend that :-

(i) ·Canteen ·f~cilities shou.ld be provid.ed by every studio and 
laboratory where tea and refreshments should be served at con

. cessional rates. .Enough seating accommodation should be 
, provided ·hot only for studio/laboratory labour but also for thos~ 
. engaged by independent producers. If sufficient number. of 

. workers demands hot meals, they should also be provided at 
, reasonable rates, subject to the availability of structural accom
. modation.' 

· (ii) Enough number of latrines and urinals should be provided 
·by·every studio and laboratory and kept clean. The number of 
such latrines and urinals should be decided not only on the basis 
of the number of workers engaged in studios and laboratories 
but:' after taking into.· consideration the number engaged by 
·independent·· producers also working in the · studio/laboratory 
premises. · · · 

· (iii) Adequate rest-rooms should be provided in· studio pre
mises for· artistes and technicians who are not required to work 
for some time on the set. 

I 

.,5·53. ,At present there is .no social security measure such as 
provident fund,,or insurance of any kind for free-lance workers 
on .account of peculiar nature of their employment. The Com
q.~ttee regards that some social security measure is all the more 
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necessary for this class of· workers. With this end in· view; the 
Committee recommends the following social security measures :-

(i) Production workers. engaged 'on , exclusive contract · basis 
should be paid an 'employment benefit every month calculated 
at the rate of I 0 per cent of their total monthly salary in lieu of 
several cash and kind benefits such as holidays; leave facilities, 
provident fund, gratuity and bonus. This amount should be paid 
by the producer every month directly to the" Production Workers' 
Employment Benefit Fund" to be operated by the Employ
ment Bureau on the lines of Provident Fund Scheme. 

(ii) In case the worker has more than one picture· on hand he 
shall alone contribute 5 per cent of his monthly income from 
each picture to the " Production Workers' Employment Benefit. 
Fund" during such period he has more than one picture on 
hand. A worker engaged on single picture may contribute to 
the fund at his discretion, The producer should be authorised 
to deduct the workers' contribution from his wage and forward 
the same to the Fund, · 

5·54. We have examined the question of introducing a gra
tuity scheme in all studios and laboratories on the basis of similar 
scheme in those sectors which covers about ·J 0 per cent studio 
workers and 72 per cent laboratory workers. 'We could not reach 
any agreed decision in regard to the extension of a gratuity scheme 
to studios and laboratories where it did not exist. We, however, 
agree that the issue may be left open. for determination between 
the concerned parties on the basis of individual ·units. 

Industrial relations :. 

5·55. Industrial relations in studios and laboratories arc mainly 
governed by the provisions of the Industrial Disputes Act. The 
union of studio and laboratory workers has made extensive use 
of the machinery of conciliation and adjudication under the Act. 
No such machinery exists for the production sector where wages 
and service conditions are determined by individual bargaining. 

5.56. A grievance procedure is an important aspect of collec
tive bargaining in the day-to-day application of the terms of agree
ment or settlement. Any 'gripe' over this ·matter can haye ·its 
outlet in a recognised procedure in which the union representative· 
t.kes the matter up with the supervisor or higher officer. We, 
therefore, r econunend that a well-defined grievance procedure· to 
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be evoived under the Code of Discipline should be followed by 
both the parties scrupulously. If the workers so desire, the trade 
union officiar may be allowed to defend them. 

: 5".57. · The' Committee hopes that empioyees shall execut·e all 
lawful orders of the employer. In case of any difference of opinion 
between the employer and employee, the employee 'should first 
carry out the instructions of his employer and then take recourse 
to. the provisions under the grievance procedure or the Disputes 
Settlement• Committee as the case may be. It is further· hoped 
that employer and representatives of employees should often come 
together· and discuss· measures for increasing productivity and 
avoiding go-slow tactics;· 

''5.58 .. For ~aintaining indust~ial peace and harmony it is essen
tial to have an effective machinery for negotiation and settlement 
of '9isputes, whenever they ·.arise. The Committee is of opinion 
that. a voluntary machinery bruied on the will to compose differences 
mutually without resorting to str*es and lock~outs will be more 
beneficial and enduring than any statutory machinery utilised for 
the purpose. The Committee, therefore, recommends a _voluntary 
machinery,' separately· for resolving individual and collective dis-
~~- ·, 

5.59.' ·For settling· disputes of an· individual nature such as ter
mination of employment, non-payment of wages, etc., the existing 
machinery of Disputes Settlement Committee evolved by an agree
ment between the producers' associations and the Federation in 
March 1966 should be fully utilised. As already agreed. to, the 
decision of such Committee should be final and no appeal should 
lie outside the Committee. However, it should be expressly pro
vided.> that-

.· · ( il) ·such Committee shall not· entertain any dispute of a collec-
tive nature ; · · · · · 

" _(b)_ any 'individual dispute, which in the opinion of the Com-
. mittee is likely to cause far-reaching repercussions on the industry 
as a whole, inay be referred to the Industrial Conciliation Board . 
constituted. as under.. . . 

Sl~ilar. Qisputes Settlement Committee shou.ld be formed for 
studios and laboratories by an agreement to that effect. 

-5.60 .. :. In order to facilitate collective bargaining and evolve 
bi-partite. agreements, the Committee. recommends the following 
procedure to be followed on a voluntary basis. · 
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(i) tn case of a collective· dispute confined to one undertaking; · 

the representative of the union of workers affected by the dispute · 
shall hold discussion with the Manager or any other representa• 

, tive of the undertaking and attempt to settle the dispute at the con
cern level, failing which the matter shall be referred within 'one 
month of the commencement of dispute to the Industrial Con--
ciliation Board for solution. · · 

(ii) All collective disputes either sponsored by the F edera
tion or employers' organisations directly or referred to it by the 
union or employer under clause (i) above or by the Dispute 
Settlement Committee, as the case may be, shall be dealt with by · 
the Industrial Conc;iliation Board comprising equal representa- . 
tives, say 4, of the Employers' organisations and the Federation 
and a Chairman who may or may not be from within the industry, 
chosen by both the parties with power to decide the dispute. In 
case the parties disagree as regards the choice of the presiding 
officer, they shall approach the State Minister for Labour who · 
will nominate the Chairman. Such nomination shall be accepted 
by the parties. 

(iii) If in the process of voluntary conciliation in the Indus
trial Conciliation Board an agreement is arrived at, a memoran- · 
dum of such agreement shall be drawn up and the terms of such 
agreement shall be binding on the parties to the dispute. In 
case no agreement could be arrived at, the Chairman shall give his 
decision immediately after the failure of conciliation and such 
decision shall be binding on the parties to the dispute. No 
appeal shall lie against the decision of the Chairman or of the 
agreed decision of the Board. · 

(iv) The workers shall not go on strike nor will employer declare 
a lock-out (a) without following the grievance procedure, or (b) 
without referring the dispute to the Disputes Settlement Com
mittee or Industrial Conciliation Board as the case may be, or 
(c)· during the pendency of the dispute before the· Committee 
or the Board, or (d) in contravention of the terms1of agreement 
arrived at in the Board, or (e) in defiance of the decision of the 
Dispute Settlement Committee or of the Industrial Conciliation 
Board or of its Chairman, and (f) in contravention of the subsisting · 
agreement, settlement, awards or decisions. 

· (v) There shall be two Industrial Conciliation Boards for the 
'industry-one for the Production Section and the other for Studios · 
and Laboratories. · 
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5·61.: The Committee has recommended: t\VO joint Conciliation 
Boards, . as· the problems of workers covered by each Board are 
rather . difierent. Besides, it is also intended that the machinery 
should not .be overpressed. The procedure outlined above does 
not leave any scope for strikes and lock-outs which are considered 
unneGessary. It .may be. desirable to lay down a time-limit for 
settlement of disputes which can be expeditiously dealt with at each 
stage. The Committee ·or Board may formulate its own procedure 
of work and its composition may change once every year .. . ' . . . 

. 5·62~ The associations of e~ployers and employees have pinned 
their supporUo the constitution of a voluntary machinery as outlined 
above. The Coiilmittee hopes that given the good will on the part 
of both parties, this machinery would work to the mutual satis
faction of both employers and employees. If this experiment 
succeeds, it will open a new chapter in the history of Industrial 
Relations in India in that, more and more such Industrial Concili
ation Boards. will be set up one for each Industry. This would ensure 
enduring industrial peace and the over-worked statutory machinery 
of conciliation and adjudication would receive a much needed. relief. 
'' . '. ' 

Machinery,for implementation and whether special legis
lation is necessary : . 

5·63. The report on an. enquiry into the conditions of labour 
in cinema industry prepared by the Commissioner of Labour, 
Bombay· in 1955 had' inter alia recommended special· legislation 
for production workers in view of their peculiar conditions of 
employment, nature of work, etc. 'The report has further suggested 
that the Government of India should emict such legislation "with 
a :view to having an all-India uniformity and preventing the industry 
frmn: migrating from .one State to anotlier" (P. 82). Although we 
do . not fully subscribe to :the former suggestion we are in entire 
agree"!ent :with the latter suggestion of the report. To our question 
relating to the desirability of enacting a special law for cine industry, 
the · Fi.Jm Producers' Guild of India and the Association of Motion, 
Picture. 'Studios have • reacted favourably to such legislation, while 
the ·Iridian 'Motion . Picture Producers' Association and the Cine 
Laboratories A~sociation have opposed the special law for film 
industry. The Federation of cine 'employees has been clamouring 
for. sp·ecial legislation since long. We have examined the draft 
outline of· special legislation· prepared by the Government of India. 
We• are of ()pinion· that the draft outline is too simple to work in 
practice and hardly touches the· core of the problem ·of free-lance 
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workers. The· legislation, if at all necessary, shouid he · ni.ote 
comprehensive in character and realistic in outlook. We, however, 
strongly feel that this eventuality will not arise, since the Committee, 
during the course of its search, found abundant good-will among 
all associations of employers and employees which would ensure 
effective functioning of any voluntary machinery. 

5·64. As stated in chapter 2, existing labour legislation is appli
cable only to regular employees in studios and laboratories. All 
production workers are at present outside the purview of most of 
the labour laws. We feel that the best solution may perhaps be 
found by making some voluntary arrangements by which bi-partite 
agreements on service conditions can be arrived at between employers 
and employees. In our belief in a purely voluntary machinery we 
are strengthened by the view of the veteran trade union. leader 
Shri V. V. Giri, who observes:-

"An earnest trial of the policy of internal settlement of indus· 
trial disputes, giving freedom to the parties from the shackles 

. of compulsory arbitration, restoring to them their self-con· 
fidence and responsibility and inculcating in them a spirit of 

. Self-Government, should be the basis of . this policy. Such -a 
policy will in the lor.g run, pay full dividends in all sectors 
of industry and in all 1ields of employment ". • 

5·65. We urge to both industry and labour that the unanimous 
recommendations ofthe Committee should be accepted in good. 
spirit and implemented with zeal. Our recommendations on service 
conditions including wages should be the starting point for collective 
bargaining. These could be improved or modified through the 
process of collective bargaining. For implementing our recommen• 
dations, we have suggested a voluntary machinery in Paras. 5·21, 
5·59 and 5·60. We further recommend that Government should 
appoint an Implementation and Evaluation Officer to help the parties 
to bring into operation the voluntary machinery suggested by us 
and give effect to our recommendations. The Officer may, if he 
dee.ns fit, appoint an Advisory Committee consisting of an equal 
number of representatives of both the parties to advise him on 
matters pertaining to implementation of our recommendations. 

5·66. If in the course of one year from the date of iritroducing 
the voluntary machinery it is found on the basis of the Report of 

• Labour problem<J in Indian In1ustty by V. V. Giri. Page 94. 
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the Implementation and Evaluation Officer that the machinery· is 
unworkable, the Committee recommeP.ds that all its suggestions 
should be embodied in a sp eciallegislation which may be formulated 
for the film industry. Special legislation may also be enacted if 
tbe parties fail to give effect to the voluntary machinery suggested 
by the Committee. 

5·67. 'Ve have come to the end of our task amidst a spirit of 
amity and mutual good-will. The state of affairs in the industry 
is indeed in disorder. It has been pointedly brought out 
by the Film Enquiry Committee on page 171 of its report. ·we may,· 
however, high light below some recent undercurreP.ts in the industry 
which need to be curbed at the outset. The serviliry of producers 
to whims and fancies of top artistes who demand such trivial items 
as petrol for their cars on the day of shooting, free food for a retinue 
of personal staff attending on them, and even a tin of cigarettes 
notwithstanding the fabulous salaries received by them; the inordi
nate delay of production schedule caused by top artistes giving long 
spreadover dates, their late attendance for shooting, their insistance 
on employment of particular fellow artistes or technicians and 
changes in the story to meet with their personal desires ; the exaction 
by workers of a toll from producers by demanding various allowances 
such as food money, conveyance and ove1time allowances, by their 
indifferent attitude towards duty, by adopting go~slow tactics during 
working hours with a view to gaining overtime wages and by creating 
an· artificial scarcity of junior artistes and dancers by preventing the 
entry of new comers; the behaviour of studio managements in sup
plying inadequate equipment and personnel and in passing on to tbe 
producer the major share of overtime payments; the Government's 
attitude of indifference towards the industry in general in matters 
of taxation, policy iii regard to import of new equipment, financing, 
etc., the distributors' and exhibitors' clamour for progressively 
higher shares in the box office collections : these are all significant 
factors which create a burden leading to a state of near-collapse of 
the industry. If only the spirit of 'live and let live' could be made to 
permeate throughout all sectors of industry, its future can be reason
ably assured. We, therefore, appeal to all sections in the industry 
to come together on a common platform, discuss matters across 
the table and create areas of agreement,· which when implemented 
will bring prosperity not only to· industry as an entity but also to 
individuals constituting the industry, whatever role they may be 
playing in its making. 
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Summary of recommendations : 
5·68. We give below a summary of our re~ommendatiOI)S fo~ 

administrative action:-· 

ECONOMIC POSITION OF INDUSTRY : 

1. In order to resolve the problems created by 'top artiste$ it 'is 
necessary to increase tlzeir stock by sponsoring or subsidising the 
production of a few feature filp1s, say 1 0 per year by Goveroment 
with entirely new casts (heroes and heroines) and sufficient safe 
guards for exhi.bition of such pictures. As .a result, the stock of 
top artistes· would increase and correspondingly their high re-
muneration would fall to a rational level. (Para .. 5·6), . · · .. 

2. With the twin object of placing the industry on a sound 
financial footing by making finance available at reasonable . rates 
to the industry and eliminating pressure from financiers for 

. insi>ting on popular stars, the Film Finance Corporation should 
adopt a realistic policy for film financing- · 

(t) by providing more liberal financial faciiities to pro4ucers 
purely on commercial basis; . . · 

(u) by constructing new theatres in metropolitan· cities 
of India to ensure better exhibition facilities for pictures financed 
by it; 
· (iit) by actively associating the industry with · the ~anage~, 

ment of the Corporation; and , . · 

(iv) by enlarging its ·scope to finance studios and laboratories 
which need to be ·modernised. (Para. 5·7). 

3. With a view to ensuring adequ'ate exhibition facilities to 
fil~ producers and free them. f~om the clutches·· of calculating 
exhibitors as regards star cast It IS necessary to effect 'increasing 
social control' of existing cinema theatres:- · 

. (t) by bringing them under the purview of the Rent Act 
·with necessary amendment in order to ·stabilise· film ·rental 
by way of "theatre protection"; 

(it) by compelling cine~a houses usually showing foreign, 
films to reserve some playtime, say 50 per cent. for · exhibiting·. 
Indian pictures ; · · 

(iiz) by . underta!dng the construction of all . new cinema' 
·houses in public sector in cities having · more ·than 5 .. Iakh 
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. population and reserving certain playtime for regional language 
pictures with a view to creating better opportunities for their 
exhibition. (Para. 5·8). 

4. It is necessary to regulate the entry of new producers 
who are to a certain extent responsible for boosting interest rates 
and remuneration to artistes by undertaking the following steps:-

(i) The Federation of cine workers and the associations of 
producers should enter into an agreement to the effect that no 
technician would work with a producer who is not a member 
of one of the producers' organisations; 

(it) The producers' organisations should grant membership 
to those new aspirants only after prior scrutiny of their 
applications in a manner in which it is generally done in . other 
business organisations. (Para. 5·9), 

5. Government should examine and rationalise the taxation 
structure of the film industry so as to grant some reasonable 
relief to it with a view to stabilising it firmly. (Para. 5·1 0). 

6. Government should liberalise the import of 'raw stock' 
.. equipment and. spare parts in order to provide the industry with 

particular reference to studios and laboratories with up to date 
equipment. Government should further reserve a certain portion 
of foreign exchange earned under the Film Export Promotion 
Scheme for the import of essential goods and ensure their speedy 
and regular .supply on equitable basis. (Para. 5·1 0). 

7. The recent devaluation of rupee has adversely affected 
the film industry. Government should, therefore, assist the 

·. industry by ensuring prompt supply of 'raw stock' and other 
· imported materials to all pictures under production on the date of 
devaluation ·on a priority basis at pre-devaluation price. The 
quantum of 'raw stock' .should be restricted to 13,500 feet of final 
edited picture and 40 positive prints thereof. The supply of 
unexposed picture and sound negative. film should be limited 
to 67,500 feet each on· the basis of a ratio of 'finished footage' 
to 'take footage' namely, 1 :4. (Para. 5·11 ). 
Employment : 
, 8.· The Associat'ons of .Studios and Laboratories and the 

·. trade unions of employees should enter into an agreement whereby 
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the Model Standing Orders as set out under the' Industrial Employ
ment (Standing Orders) Act should be. made applicable: to all 
studios 'and laboratories not covered by the · . enactment; For 
production section a standard contract of employment should be 
evolved, specifying the fo.llowing :-

(•) Designation. 

(it) Brief description of'the·nature of work< .. 

(iit) Rate of remuneration and allowances; ·.: 

(iv) Mode of their payment. 

(v) Duration of employment arid the day from which the 
employment commences, together with the number of workshifts. 

. (v•) Whether employed exclusively ·or multiple employ-
ments are allowed. · · .. · ' • ·' 

(vit) In case of multiple employments the priority number of 
producer. , 

(viii) Suspension and termination' of. contract. 

Such contract must be signed before· the work comme;,ces. 
(Paras. 5·14 and 5·15). 

· 9. The excessive ,.;umber of . free-iance' workers' ' ·~~eking 
employment in the film industry should be regulated as under :-

(t) No new person should be engaged in the film production 
industry unless he was a member of one of the registered craft 
unions on a specified date, say December 31, 1966, or becomes 
a member of the union thereafter under conditions specified 
in caluse (ii) below ; · ·• 

(it) No· union shall admit new member after the. specified 
date, say December 31, 1966, unless he /she possesses suitable 
personality a~d attainments. such . :'s. hi~trionic, dancing, etc., 
m case of artistes, and techmcal traJ.IlUlg In case of technicians 
or he has already found employment ; 

' '. 
(iit) Th~ exact number to be admitted periodically should 

be determmed by the Employment Bureau to be ·constituted 
for the purpose. (Para. 5·17) 

I 0. The Committee recommends an institutional base for film 
production. Until. this is achieved, it faYours the system of 
single · picture · employment among production workers' and 
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· discourages the system of multiple employments by recommending 
the following steps :-. · · 

(t} A ·worker may enter into either an · exclusive contract 
or a priority contract for not more than 3 productions at a time 
at not less than minimum rates of wages prescribed for their 
respective categories ; · · 

(it) Iri case the picture is off the floor for more than 3 months, 
eitper the employee may terminate his contract on receiving 
compensation at the rate of 3 months' wages, or· the employer 
may suspend the contract by giving the worker two months' 
notice or in its lieu two months' wages under certain specified 
conditions. · (Para. 5·18) 
' I >' 

II. A Ca'sting· Committee of the Employment Bureau should 
undertake, ~he work of recruitment and regualtion of entry, em
ployment and retirement of junior artistes, movie stunt artistes 
and danc.ers. , (Para, 5.20) 

12. '.For regulating the employment of free-lance workers the 
Commtttee recommends the constitution of an Employment 

. Bureau on the following lines.:-
(t) The Bureau will register all producers, artistes and teclmi

cians with" complete· details regarding their attainments ; · 

. (it) All contracts of employment between producers and 
W'?~ke(~ shall be registered with the Buref\U ; · 

. . 
(iit) The Bureau will decide all questions regarding standard 

contract, non-acceptance of contracts by workers and non
provision of such documents by employers, admission of new 
entrants to various crafts, retirement of existing workers;· 

(iv) The Bureau,will render employment service to producers 
and workers; 

(v) A Casting Committee of the Bureau will attend to all 
· questions regarding recruitment of junior artistes, dancers and 

movie stunt artistes ; · 

(vt) The management of the Bureau will rest with a bipartite\ 
committee consisting of equal representatives of the associations 
of producers and the Federation of cine employees ; 

(vit} The ·expenditure on the Bureau should be met from the 
.~cgistration fees of all contracts of employment to be paid by 

. employers and employees on an agreed basis. (l'ara. 5· 21) 
A-5>-9-A . · .. 
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· 13. The Committee thinks that it is necessary to fix the mini· 
mum number of personnel per job. However, in view of diverse· 
situations obtaining in each individual unit it would be rather 
difficult to prescribe a uniform quantum of personnel for all 
units in a given sector. The Committee recommends that the 
union and management should settle this question by mutual 
consent in each unit. . (Pa~a. 5.22) 

14. Refresher courses should Qe started for training existing 
personnel in the various branches of film-making, preferably by 
introducing sandwich courses. This work may be undertaken 
jointly by the associations of employers and employees in colla
boration with the Film Institute of India, Poona. Unless· such 
refresher courses are completed wherever provided or found 
necessary, employees should not be deemed to be entitled to 
promotion to higher posts._ (Para. . 5.23) 

15. Occupations in the film industry should be standardized 
as indicated in appendix 5. All workers in the industry should 
be designated in accordance with the standard list of occupations. 

. (Para. 5.26) 

16.· The classification of occupations in studios and laboratories 
should be based on various factors such as initiative, skill, res
ponsibility, education, supervision, working conditions etc., as 
indicated in Table No. 22. (Para, 5.27) 

:Wages: 

17. The mrmmum wage for an unskilled worker should be 
uniform throughout the industry in Bombay and it should be 

·: Rs. 1 00 at 1960 price level. In addition, a dearness allowance 
should be paid at the rat; of Rs. 3 per fiveyoints'· rise over 1960 
price level in the new · mdex n~mber series of Bombay. The 
minimum wage rate for an unskilled worker· at Kolhapur should 
be Rs. 60 at 1960 price level of Sholapur. In addition, a dearness 
allowance should be pa'd at the rate of Rs. 3 per five points' rise 
over 1960 price level in the new index number series of Sholapur. 

(Paras. 5.33 to 5.35) 
• 

18.. lob evaluation sho~ld be undert~en by employers by 
assoCiatmg the representatiVes of labour m order to arrive at 
correct Qccupational wage differentials. (Para. 5.37) 

A-53-9-B 
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. . 19. Minimum rates of wages for workers in studios and labora
tories and those engaged regularly with producers should be. as 
follows;_ 

Skill 

1. Very Highly Skilled 
2. Highly Skilled 
3; Skilled 'A' 
4. Skilled 'B' 
5t- Semi-skilled ~A' 
6: Semi-skilled 'B' 
7;' Unskilled .. 

Bombay 
Rs. 

Over Rs. 500 Over Rs. 
300 
250 
225 
175 
140 
100 

Kolhapur 
Rs. 

300 
180 
150 
135 
105 
85 
60 

(Para· 5-38) 

20. Studio and laboratory workers . and those engaged re
_gularly with. producer.s should have scales of wages based on 
the· following principles:-

. {t) The ratio between the minimum and maximum in pay 
scales should be I : 1·5.in case of unskilled, 1 : 2 in respect of semi
skilled, I : 2·5 in case of skilled and 1 :3 in respect of other 
categories ; 

·{it) The span of increments should be not more than 15 years; 
'(ii•) There should not be more than one efficiency. bar in 

. the pay range, specific rules being formulated for crossing the 
efficiency bar ; 

(iv) The rates of increments should normally show rising 
• trends. {Para. 5·39) 

21. Minimum wage rates for production workers other than 
'regular and casual workers should be as indicated in Table No. 21. 
' .. . · (Para. 5·42) 

22. Minimum rates of wages for causal workers should be as 
stipulated in para. 5·43. (Para. 5·43) 

. . ' 

23. The Committee favours the constitution of a Wage Board 
~ii an all-India basis in order to remove regional wage imbalances 
if ·any and achieve uniformity in wage structure. However, the 
Committee's reconimendations regarding wages should not await 

. ~e. outc.ome of the Wage Board, if constituted. (Para. 5·45) 
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24. The Committee recommends the following allowances in 
addition to dearness allowance, mostly based on existing practices 
and rationalised to the e..xtent possible :-

(1) Sunday Working allowance. 
(it) Officiating allowance. 
(iit) Food money. 
(iv) Location shooting allowance. 
(v) Conveyance allowance. (Para. 5.46) · 

25. All wages which become due on I st of every month should 
be paid within 7 days. In case of casual workers, payments· 
should be made at the end of every day. In the event of em
ployer's failure to pay within the stipulated time, the workers 

·concerned should approach the Dispute Settlement Committee 
·for settlement of their claims. (Para. 5.47) 

·. Hours of work and holidays: 
26. There should be only two shift working in the production 

section and studios as follows:- · 
Shift No. 1-9-30 a.m. to 6-30 p.m. with one hour's recess. 
Shift No. 2-9-00 p.m. to 5-30 a.m.' with tan hqur'srecess. 

Changes in the shift timings should he effected by joint consulta
tions between the representatives of workers and employers. 
In laboratories, the existing practice of three shift working may 
continue. · . (Para. 5.48) 

21. It would be extremely difficult to control overtime working 
to conform to the provisions of the Factories Act. The payment 
of overtime rate at· double the normal wage in addition to Food 
money at specified rates should serve as a sufficient deterrent 
to overtime working. (Para. 5·49). 

- - ·~ 

28: Workers should be given weekly holiday§ in accordance 
; with similar provision in the l'actories Act. (Para. 5.50J 

29 .. Workers in studios and laboratories should be granted the 
following holidays arid leave faciliti~s :~ . ' 

(i) Holidays· includ;ng national, festival and · · 8 d~y~. 
sectional holidays. 1 • 

( ii) Privilege leave. . · •: .. · 30 days. 
(iit) Sick leave 5 days. 
(iv) Casual Jeave •• · · 5 days~ 

(P~~. 5.51) 
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Amenities and social ·Securities : . 

. 30. Amenities of reasonable standard such as canteens, sanitary 
Jlrrangements and rest rooms must be· provided to .workers by 
every studio and laboratory. (Para. 5·52) . 

. . . 

31. By way of social security the Committee recommends the 
constitution of "Production Workers' Employment Benefit Fund" 

·to which-· 
· '(i) every producer, who er..t~rtains an exclusive contract 
with· a worker, contributes at the ·rate of I 0 per:cent of the 
monthly wages payable to him ; 
" (ii) .every worker, who works for more than one picture, 
contributes at the rate of 5 per cent of the monthly wages pay-
able to him from every picture ; and · 

(iii) the worker who is engaged for a slngle picture not on 
an . exclusive basis ·may contribute· at his discretion· at the rate 
of 5 per cent> of his monthly wages. (Para. 5·53) 

32. The Committee does not consider necessary to introduce 
· gratuity scheme in all studios and laboratories on the basis of 
existing scheme. . The issue is left open for determination by 
callectiv~ bargaining in individual units. · (Para. ~.54) 

INDUSTRIAL RELATIONS : 

33. Fot maintaining industrial peace and harmony the Com
mittee recommends-

(!) A grievance procedure to be evolved under the Code 
of Discipline should be followed scrupulously. If the workers 
so desire, the trade union official may be allowed to defend them. 

(ii) For resolving disputes of individual nature, the existing 
machinery of Disputes Settlement Committee should be fully 
utilised for production section. Similar machinery should 
also be set up for studios and laboratories. 

(iit) For settling issues of collective nature, Industrial Con
ciliation Board should be constituted with equal representatives 
of both parties and the Chairman nominated by the parties 
with power to decide the dispute finally. No appeal shall lie 
against the decision of the Committee, Board or its Chairman. 
Two such Boards should be set up, one for production ~ector 
and another for studios and laboratories. 
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(iv) There will be no stoppage of work by employee~ for 
any reason whatsoever. All matters which give rise to such 
stoppage of work shall be forthwith brought to the notice· of 
the Disputes Settlement Committee or the Industrial Con
ciliation Board for decision. No strike/lock-out snail take 
place before the dispute is· referred to the Disputes Settlement 
Committee or the Industrial Conciliation Board or in contraven
tion of the decisions of such Committee, Board or its Chairman 
or contrary to the subsisting agreement, s:ttlement, . decision 
or award or during the period when the dispute is pending 
before the Committee or Board . 

. (Paras. 5· 56, 5•59 and 5·60) 

MACHINERY FOR IMPLEMENTATION AND WHETHER SPECIAL L.EGISLA· 
TION IS NECESSARY : 

34. · The Committee holds that the draft outline prepared by 
the Government of India hardly touches the core of the problem 
of free-lance workers. The legislation, if at all necessary, should 
be more comprehensive in character and realistic in outlook. 

(Para. 5·63) 

35. Existing labour legislation is applicable only t~ re~lar 
employees in studios and laboratories. All production workers 
are at present outside the purview of most of the labour laws. 
The best solution may perhaps be found by making some voluntary 
arrangements by which bipartite agreements on service· conditions 
can be arrived at between producers and workers. (Para. 5.64) 

36. Government' should appoint an Implementation and 
Evaluation Officer to help the parties to bring i~to · opeta.tion the 
voluntary machin<ry suggested and to give effect to our recommen
dations. (Par::.,. ,5.65) 

37. If in the course of one year from the date of introducing 
the voluntary machinery it is found on the basis of the ;report 
of the Implementation and Enluation Officer that the machinery 
is unworkable, the Committee recommends that all its suggestions 
should be embodied in a special legislation which may be .formu
lated for the film industry. Special legislation should also be 
enacted if the parties fail to give effect to the voluntary machinery 
suggested by the Committee. (Para. 5.66) 

To facilitate administrative action, the summary is reproduced 
in Marathi in Appendix 7. 



125 

Acknowledgments·: 

_ 5.69. The Chairman desires to ackD.owledge the hearty co
operation received by him from all members of the Committee 
in arrivir:g at unaninious dtcisions on all conflicting view-points . 
. The represer. tatives of both the parties P.isplayed a commendable 
spirit of accommodation which deserves to be emulated by others. 
The Committee expressts its indebtedness to employers who have 
furnished replies to its qmstionnaires, the associations_ of employers 

. and emp'!oyees for submitting memoranda as well as giving evidence 
before tre Committee and technical experts who through evidence 
placed their exp,rtise a'ld prof~ssional knowledge at its disposal. 
The Committee would like to place on record its warm appreciation 
of the hearty co-operation received- by it from the Indian Motion 
Picture Producers' Association and the Federation of 'Western 
India Gine Employees. 

5.70. Weare grateful to Shri D. G. Kale, Commissioner of Labour 
and Director of Employment, Bombay, for considerable assistance given 
by him in placing the services of investigators at our disposal for follow
up work on que~tionnaires and tabulation of statistical data and for 
furnishing valuable information for the Committee's use. We record 
our pleasure and deep indebtedness to the United Producers' Co-opera
tive Society, Khar, Bombay, for offering their air-conditioned office 
for the use of the Committee's meetings. Much of the credit for 
our success is due to the congenial and cool atmospher~ in which 
the Committee held its meetings. We are grateful to Shri K. L. 
Khandpur, Producer-in-charge, Films Division of the Government 
of India for giving oral evidence and furnishing comparative data 
regarding the Films Division. 

5.71. The Committe~ is grate_ful to Shri P. N. Damry, Secretary 
to Government, Finance Department, Shri G. H. Lalvani, Deputy 
Secretary to Government, · Finance Department (Planning}, and 
Shri S. D. Framtoze, AdditionallVIanpower Officer, Finance Depart
ment, for sparing the services of Shri D. J. Nandedkar, Research 
Officer, Finance Department, to work as l\1ember-Secretary of the 
Committee and Shri N. D. Bhagwanani to assist the Committee 
in addition to their own duties. 

5.72. The services of Shri D. J. Nandedkar, Member-Secretary, 
have been found to be very valuable. His expert knowledge and 
study of the problem has been a great asset to the Committee. The 
Committee re~ords its appreciation of the services rendered by Shri 
N. D. Bhagwanani, Typist of the Finance Department, Sachivalaya, 



' 126 

for doing secretarial work. He spared no: pains in .his task·and 
neatly and expeditiously typed voluminous material for the Commit
tee. Finally, the Committee appreciates the work done by the 
field staff of the Commissioner of Labour; Bombay. 

5.73. We are satisfied for having been· able to achieve substantial 
measure of agreement on suggestions for the amelioration of service 
conditions of cine employees, Our efforts will be duly rewarded 
if our recommendations are implemented in the spirit in which they 
are made. It is in this hope that we commend our Report to Industry 
and Labour, · 

Roshanlal Malhotra 
Member. 

J. B. Roongta 
Member. 

Ram Chhattopadbyaya 
·Member: 

V. R. Desai 
Member. 

P. G. KHER 
Chairman. 

B; N. Saoji 
Member. 

G. D. Madgulkar 
Member. 

D. J. Nandedkar 
Member-Secretary. 

Sachivalaya, Bombay-32. 
Dated the 27th day of October I 966. 

Krishna Gopal 
Member"'' 

Manmohan Krishna 
Member .. 

V. B. I{ulka~i 
Member:· · 

Krishan IVIalik 
- . ' I 

Jl.!ember. 



APPENDICES 



APPENDIX I 

QUESTIONNAIRE FOR EMPLOYERS 

CONFIDENTIAL 

. 
COMMITTEE FOR EMPLOYEES IN THE FILM PRODUCTION INDUSTRY, 1965 

1.0. Preliminary : 

1.1. Name and address of the l'indertaking ~: 

1.2. Nature of Undertaking 

1.3. In case of feature film production, are,you 
exclusively dealing with I regional language 
films 1 

1.4. Year of establishment 

1.5. 
1 

Year when present tf!anagement took 
possession. 

I 

2.0. Industrial Structure, Organisation iand Finance: 

2.1. Type of organisation 

' 

I 
Feature/Short Film Production/Studio/ 

Proc~ss Laboratory•. 
' 

YesfN9fDoss r.ot arise•. 

_ Propri~tary f Partnership f Private-Limited f 
P~b!ic Limited/Co-operative /State Enter
pnse.• 

-N 
0> 



- ' ~ .. 
2.2. Caiittal invested . 
. : j: I. • ', . • 

2.3. Ghie pi. annexure I .detai_ls regard!ng ·costs
of production. Also supply . a copy of 
the latest balance sheet and profit and loss 
account.· ,. . . 

For Producers : 
' . ; J . l.t . • 

2.4. ·Do you·own a studio and also hire,.it.to 
produi:ers "for producing pictUres ? · · · · 

l . '. ·. .. . . 

2.5. When did you start your first production ; 

2.6. How many pictures have yo!-' produced 
since then? 

2.7: What ~as your own 'initial'capital when 
you started your pjcture now :on .. set ·or 
last produced ? . 

Owned • Borrowed. 
Rs ......... . Rs ••.•••••• 

No; of pictures completed and released •.•• 
No. of pictures left incomplete;.,: ....... <·; •• 
No. of pictures now under production •••••• 

~ ' ! • I '' • ' ' ' . • • • • ' ' • • ' . . ' 

Name of picture ..........••••......•. 

Own initial capital (Rs.) ............... . 

Total actual or estimated cost (Rs.) ....•••• . 

0 Strike out whichever is not required. 



For Producers-cont. 

UJ. Give ihe rate of interest, mode of advances, 
. and repaYm.ent and other termS ·and condi-

tions for Film Finance. -

2.1 0. Are you satisfied with the existing arrange
ments· for film finance ? If not, what are 
the deficiencies in the existing method ? · 

2X1. .'What time w2s taken fo~: c~11lpl~tiort ot 
your picture last produced ? 

2.12. What are the reasons for delay, if any? 
-· . '' ' I.·' 1 . 0 J: •. '. ': : :, ! I!• . : 

:2-!3. ) How long have Y9U'been "'\SQ<;iated wit4 t)le 
· film industry and in what capacities 1 ,, ' . ,,. '. . 

For 'studios-· 

2.14. (1) 'Is the studio owned by you or taken on 
.·lease orleave ·and licence'?· · · 

' • J • /: (' '. ; ··:>. .,_- . . ' 
, (i1) Hit is on ,lease .or leave and licence; 

give the terms of contract. '. 

2.15. ,Give the number of stages and their. dimen
.J -~ :_t;iOfls. · · .. 

' . :J . • • ' .; ~-- ' 

Name of picture ..................... . 

Period t.aken (From M~hurat to Censor). · 
> '•; •.• ,. ';Months. · · · · 

No. of shifts ....•......•....•.••••..•. ,.;;... -0 



Year 

1962 

1963 

1964 

2.16. (t). Wha~ rent do you charge per shift for Black and White 
' · a: normal set ? 
;·:, -. ~ l c ·-'~:~ Colour 

(it) Do you charge during the construction Yes/No• 
period of set ? If so, how much ? 

2. I 7. Give :the: number of shifts worked during 
the las~ three years and·th¢ amount charged 
therefor. 

, ... ·. , .. 

(Rs.) 

(Rs.) 

(Rs.) 

~-j .... :·r. ' Total amount of money charged 

.... -1;, 

............ 

1 ,. ·. '-' 1
-':. ·.·.: .- ·• · '' -,~ I.FCirStudiohireonly Forother work, such as 

Sho.o~ng · · . ConstrUction ---'--..,.~~...,--~-J-~~-----1 hiring equipment, - ~ ·,. 
ShOotiDg: shifts Construction shifts preview theatre rental, etc. 

Rs. Rs. Rs. 

, , • •••., •••• ••• ••, ••• , , , •,.,.,,,,. • ••• • ••'-•. •••, ••••••• .:.1: ,-_.,;. . .;, .•, ~ ~ ,·,,'.;.,, • , .: ; • ,·,.; .-.·,·, olo.·.-. ,;o,-,• 

••••• 0 ••••••••••• 0 •• •••••••••••••• 0 • •• 0. 0. 0 ••••• 0 •• 0 ••••• 0 • 0. 0 ••••••• 0 •••• ••••••••• 0 •• 0 ••• 0. 0 •• 0 •••• 

' . ; I . ~ , :_.,I • ' ' r ' ~. · ~ · • • • ) 1 ... " ' ' ' ' 0 ' ' ' ' . ' ' · ' ' • ' ' ' ' • • ' ' • • 

•Strike out whichever is not required. 

-...... 



For Process Laboratories-

2.18 •. What is the maximum process capacity of 
· · · · · ·the "Laboratory·? · · · · · , · · · · · · · · · 

' . 

Colour 

35: tnlll • ••••••••••. 

.. 
B. and W. 

• ' • • '" • • o • • • t I I • • •• 

.. .. '"-16 mm.·.; •• -.- •.• -•• ~. ·•··· ·•·······••···•· 

2.19. (s) Quote you~ .processing rates per .I ,000 _ 
ft. Please supply a copy of your rate , 
schedule, __ ·----- _ ·- ___ -· 

(is) What"percentage do you charge for 
wastage? 

:.:. -

(iis) What was the actual wastage during 
'· . 1964 ? . ' ., . . ' . 

2.20. How much footage did you process during 
the last . ,3 . _y~al"\l and arno1p1t charged 
therefor ? · " ' · • ' 
• ' ' :. : :;: l.• ; 

-.... '....... .... 

l ... ' .. ' 

\i ... 



Year 

1962 

1963 

1964 

35mm. -----16 irun.----

Colour B. and W. Colour B. a~d W. 
. Total Amount •• 

of money 
charged 

Positive Picture Positive 
Negative 

Picture SoWtd Positive 
Negative Negative 

Picture Positive 
N'eg3tlVe ' • '' • • 

.......... 

Picture Sound For Film For other 
Negative Negative proces.· 'WOrk• · 

sing only 

Rs. Rs. 

••••• •'. ~ 0 •••••• ·..:.. _:,::_::.::..:. • •• ~ •••• 

o o o(o;o o o o •. olio o I 1 o ...... _ .... .. ;,~~· ........... . ., 
c . . ; ·_> . L ( ' . '. 

• 0 •• 0 •••• 0 ••••• 0 •••• 0 ••• 

1r •. :.'" ~(1 !~~:.•-•:: :._-~jl .o ,·L' 
( J ' • 1: ' :,· i) ·_ 

l.'. . ') . ..- ' 

········ 

' ,· ... 
.. j,' 

•Sucli as re-recotding, rental for preview theatre and editing rooms, scoring, dubbing etc. 

3.0. Employment : 

'3.1: Describe' the · metl10d 'of·· recruitment of 
e~ployees •. 

-. .... ...... 



Employment~nt. 

•3~2. (1) If:: yoU:' 'engage· 'employees ::through: 
agent, what are the terms and condi
tions between you and the agent 
regarding commission, spread over 
of payment etc. ? · 

___ ji1)_9i~e' r!_as~ns _for·•' engage~ent· of 
. employees through-· agenrm · prefe-

. , rence,to direct emplo:\rment. . 
.· ........ : ... . .. 

3.3. {1) Do you insist on minimum quali- YesfNo.•• 
fications as necessary for employment 

· 1lf 1\llY category of employees ? ~~~~~~,-,·-"'"-"=-,-----.-__,..,.,-..., 

{i1) If yes, give details- ; • . .Category 'Minim\llll quali~cations 
. .. {ii1) If no,' are yoiJ . in ' favour of any----.-----1----------

, minimum qualifications for employ- · · 
ment ? Give details. . ..............................•........ 

,C • • , '' ........................................ 
• • • • • • • • • •• • • • • • • • • .. 0 •••• -••••• 0 • 0 •• -•••••• 

• • • • • • • ·-· .... ·-· ••• ·-· •••• 0 •••••• _-·l·'t ·~·· •·.• .. 00: •• 

-.... .... 



3.4. (t) Do you issue 'letters of appointment Yes/No.•• 
to· all technicians, craftsmen and 

- workers? 

What are tlie usual terms and condi
tions of employment a:s mentioned 

· therein? · 

3.5. Have you any system of apprenticeship ? 

If so, stat~-

(t) Category of employees covered 

(ii) Period of apprenticeship 

(iit) Minimum educational, technical ot 
artistic and other qualifications 
prior to entrance . 

. (iv) Any trade test or interview .. 

(v) Absorption .after completion of 
apprenticeship. 

Yes/No.•• 

--------~----------------~----------------·----
•For Producers only. 

••Strike out whichever is not required. 



;.. 3.6. State the number of persons employed by 
.!.. you in March 1965. r 
~ 

Section 

Production Section 

Studio Section 

·Laboratory Section 

TOTAL 

3.7. (s) Have.'yol! :classified your employees as Yes/No• 
. . per~anent, temporary or casua~,? 

(it) If ,so, . state their number separately 
- and·,, explain the, disti~ct privileges 

.enjoy;~CI by th:m~ . 

• Total number of . 
persons employed 

...................... 
o o I o o o I 0 I I I o I I I I o o I I I I 

I o I I o o o o t I I o o I I I o I I I I I 



(iiz) Indicate the- man-days worked by 
casual employe~s during March 1965. 

(If on~ -person wo-rks for one day, 
one man-day is worked. Thus, if 
15 Junior artistes are engaged for 3 
days, 45 man-days are worked.) 

3.8. · Give the distribution· of employees engaged 

Category 
' . No. of 'man-days 

worked . -
~ ...... ~ _ •• _. ............ 0 .................. . 

•• • ...... 0 • 0 ••••••• 0 •••• 0 • 0 ••••• 0 ••• 0 ••••• 

in March 1965 according to length of Length of service No. of employees 
service. , 

Less than I year 
I year to less than 2 

years , 
2 years to less than 3 

years. 
3 years to less than 

5 years. 
5 years to less than 

7 years. 
7 years to less than 

10 years. _ 

o 0 0 0 e 0 0 0 0 0 I a 0 o 0 0 0 0 • 0 

. · .................. . 

_____________________ _:I~O..:!y~e.::ar~s:__:a::n:::d:.:m=or~e:__l.·:.:·:.:·..:.·~· .............. .. 

•Strike out whichever is not required 

-"" .... 



3.9. !s there any regulated system of promotion Yes/No.• 
of employees ? What are the guiding 
considerations for promotions ? 

•3.1 0. What categories of employees do you 
refer to engage on picture basis or daily 
or monthly rates ? 

•3.11. Is it implied that you have no objection to 
your employees whether engaged on 
contract or monthly basis to work else
where as long as this does not interfere 
with your work or is such implication 
only for particular categories of emplo
yees ? If so, please state which ? 

4.0. Occupational Structure and Classification :-
4.1. (i) Are employees designated by specific Yes/No.•• 

· nomenclatures such as cameraman, 
_ carpenter, moulder, developer etc. ? 
(it) Are employees doing similar work Yes/No. •• 

designated exactly the same ? . 
(iiz) Is there any common designation for Yes/No·.•• 

employees doing different work. 

4.2. Have you defined specific , duties of each Yes/No. •• 
category of employees ? If so, supply_ a 
copy of the same. 



4.3. Have you prescribed standard workload for Yes/No. •• 
·any ·category of employees ? If so, give 
details. · : · · " 

4.4. Have you determined minimum personnel Yes/No. •• 
for each category in each departmen~ in a 
given shift ? If so, give details . 

.4.5. Have you classified employees into highly Y:es/No.•• 
skilled, skilled, semi-skilled; unskilled etc. 
If so; supply a copy of the list of classified 
categories. 

5.0. WagesandEarnf11gs :-

5.1. (t) What are the guidir.g considerations (1) Financial condition of the Undertaking. 
followed by you in determining wages in 
your concern. ? :(2) .Nature of work i~cluding factors such as 

. (ii) What are the factors accounting for 
changes in wage rates? 

•For producers only. 
••Strike out whichever is not required. · 

initiati~, skill,. ~l'perience, qualificat_!o!I.S 
etc. 

(3) Cost and standard oHiving. 

(4) Any other (specify).• 



5.2. Are wages fixed as a result of agreement 
settlement or award 1 · If so, supply a copy 
of the latest agreement, settlement or award. 

5.3. Were there any wage revisions made in your 
concern affecting a majority of workers dur
ing the last I 0 years ? If so, give details. 

_ 5.4. Give distribution of employees according to ---,--------....,---------
basis of wage payment. Basis No. of employees. 

Plctu.re basis 

Monthly rate·J 
Daily rated 

5.5. Are employees given graded scales of pay 1 Yes/No.• 
If yes, supply a copy of your wage schedule. 

5.6 .. (i) Are different'wage ratespaid to the same· Yes/No. • 
categories of persons doing exactly similar 
work 1 

' (ii) If ye's, what are the causes. of such wage. 
differentials 1 . . , . . · . . ,, . , . 

5.7. Give in Annexure 2 details regarding wages 
and earnings of each erp.ployee for the month 
of March 1965. ' · "' 

' . ! ' 

. '··' .. . . -.... c;>_ 



5.8. (t) Do you pay dearness allowance separately Yes/No.• 
to your employees 1 , 1 • 

5.9. 

(it) 'u 1 

yes, state th~ rate of dearness allow-
ance. ' ' 

(iit) Is it linked to the consumers' price Yes/No. • 
index numbers 1 

What other allowances are paid to emplo-
yees? Indicate the rates of payment and Allowance 
number cif employees according to cate- ' gories,who are paid. such allow~_ces. - -

: ... 
' .. 

• • • • ·-· 0 •••• 

. . . . . . . . . . 

• • 0 •• 0 ••• 0 

• • 0 0 ••••• 0 

•Strike out whichenr is not require'll.. · 

Rate Categories No. of 
employees 

• • • • 0 0 •• . ......... o 0 I o 0 0 o o 0 0 

• 0 •••••• • 0 •••• 0 0 • 0 • • 0 ••• 0 ••• 

••• 0 ••• 0 0 ••• 0 0 0 ••• • • • • • • 0 • 0 • 

........ • • • • 0 •••• 0 ........... 



•5. I 0. What facilities and allowances do you 
grant to employees on Outdoor .shootings 1 

5. I I. (•) Is there any system of wage incentive 1 Yes/No.t. 
If so, give details. 

(it) If not, would you sponsor such a system?· Yes/No.t. 
Please give details. 

-t5.12. (t) Have you paid any bonus to your em
ployees since 1960 1 If so, give details: 
On what basis do you decide the question of· 
bonus to be paid to your employees and to 
what categories ? 

Year Rate of Amount of No. of employe< 
paid Bonus Bonus(Rs.) 

·- -

1960 .. 
1961 .. 

!1962. . ' ... 

J963 .. 
' . 

1964 •'·', 

' '· . . . 



!(it) Do y9u · as a producer pay picture 
b9nus:to your employees ,r , Jf so, how f!lUch 
have you paid c;!ui:ing 1960--,.,64 a(\dto what 
'categories r . . . 
) . . . • . ' j :; . • • 

•(iit) Shguld persons be paid bonus even 
. after they have left your services r 

5. 13. (t) How long after the end of the wage 
period are wages paid to employees engaged 
directly by you on monthly or daily basis r 

(it) What are the reasons for late payment, 
if any. 

•5.14. (t) How do you pay employees engaged on 
picture basis r 

(ii) When is the final settlement of wages 
made in such cases r . 

,(iii) ;Do you pay them extra money on pro
rata or other basis in case the picture pro- I 
duction is delayed indefinitely r . 

tStrike out whicht:vcr is not required. 
•For Producers only. 
tFor Studios and Laboratories only. 



"5·15. (t) When do you pay Agents 

(ii) Do you ensure prompt and just payment 
to j uni(lr artistes, dancers, etc •. by agents ? 

5·16. What is the extent·of outstanding wages on · 
8th August 1965 ? · · ' ' ·Period for which Total amount No. of emplo-

6·0. Service conditiorn ;:--

6·1. (•) Are hours of work regulated 
I . . • 

(it) If so, state the. number of shifts. hours 
of work in each shift arid number of'empio-: 
y ees shiftwise. . · · · · · · . · . J· 

' . . 

wages are out- (Rs.) yees whose 
standing wagesareout-

standing 

One Month • • • • •• • • • • • • • • • • 0 ... 0 ••• 0 ••• 

Two Months . . • .................... : .. . 

Three Months .................... : .... . 

' More than three ....... ; ............... . 
· months. · 

Yes/Not 

-..... ..... 



I 

II 

III 

Hours of work 
Shift Number of employees 

; . :Tl~e~'of do~e,. ·' • Actual hours worked 

,_ 

. n ........................... ····:········· ....... -.. ·························r ...... _,.. ............. _ .. 

~~--.~.-.~:~: .. · ...... ..-....... ~ .. :r: .. : .. · .. ~~· ... :~·:·:.:~ .. ::;:.::~.·:t .................................... . 

• o o 
0 
o o ~ ; o o • t :: o :I) o o : : o o o I: o !. .,' o •:. o !: >: ' .. ·, ~ o o o o o o o o • o 

0

0 o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o 0 o o o o o o 0 

•6· 2. (•) In ~ase of irregular working hours, 
please state- · 

(a) Average number of hours worked per 
day. 

(b) Average number of hours worked per 
week. . 

(i•) Indicate reasons for . necessitating irre
gular working. 

•For Producers only, 
tStrike out whatever is not required. 

-..... 
V>• 



.6· 3. (i) Do YO\,tr employees work overtime 

(it) If so, ple~se state the extent .of .overtime 
worked d\lring the last three months. . 

(iit) At what rate is overtime paid 1 

Yes/No.• 

Month 

June 1965 

July 1965 

August l965 • ; 

6·4. (1) Do you observe a regular weekly day of 'Yes/No;• 
rest l 

(it)' In case the ·employees are required to 
work on a weekly day of rest, how are they' 
compensated l 

6·5. How many paid festival holidays-are given 
to employees every year ? Mention them. 

Hours of overtime 
worked. 

.... _ ........... ~ ....... ~~,_,. 



6·6. What are the leave facilities enjoyed by 
employees? 

(r7, Describe briefly the amenities enjoyed by 
employees in your concern:-' · 

(if Housing 

(ii) Medical 

(liz} Canteen . ' 
(iv) Rest Room 

' ' ' 

(v) Supply of foodgrains .and provision at 
fair prices. 

(vt) Any other (specify) 

•Strike Out Whichever Is not required. 

Type of 
leave 

Privilege 

Sick 

Casual 

No. of days 

·············~······ 

..............•••••• 

.••......•........ _. 



6·8. Is . your undertaking covered by the Yes/No." 
. Employees' State Insurance Scheme 1 . . 

6·9. Have you any scheme of provident fund ? 
Ifyes, state. · 

.(a) When was it introduced 1 : 
(it} How was it introduced 1 . 

. (iia)' Whethe( · covered by Employees' 
Provident Fund Act 1 
(iv) No. of employees covered 
(v) Rate of contribution .. 

· (vi)' Management of the FU:rid 

Yes/No.• 

Voluntarily/Through agreement, settlement 
or award/Application of Employees' Pro
vident Fund Act." 

Yes/No.• 

.·6·10., ,H~veyou a;,y·~cheme of gr~tuity? If yes, Yes/No:• 
· · ·give details: · · · 

6·11. Do you insure your employees against Y esfNo. • 
accident ? If yes, give details. 

'. 

7 .0. Industrial Relations :-

7·1. (t) Are there any trade unions of your Yes/No.• 
employees ? If so, give their names. 

(t) Have you recognised any one of them? Yes/No. • 
(iit) If yes, what facilities are enjoyed by the :" 
• ··union(s) 1 

· .(iv) If not; why not 1 



-7.·2. Are there any standing orders governing the 
relationship . between the employer and 

·- employees 1 -If so, supply a copy of the 
same. 

7·3. Do you consult employees or. their union 
before introducing any change iri service 
conditions including ":age_s 1 · _. 

7·4. Is .there any agreement, 'settleme;,.t-or award 
,: ' in force between you or your 'assoCiation 

and your employees or their union in respect 
of 3JlY industrial matter 1 If so, supply a 
copy of the same. . .. 

7·5. Were there any ~trikes or lockouts in your 
concern since January 1960 1 If so, give· 
details such as period,number Of employees 

.involved, number of man-days lost, produc
tion loss, result in respect of each strike or 
lockout. 

7.6. (t) What is the machinery for settling 
individual complaints and for negotiation 
and settlement of collective disputes 1 

(it) Have you utilised the statutory machi
nery provided by the Industrial Disputes 
Act fully ? Are there any limitations of 
such a machinery 1 · 

•Strike out whichever is not required. 

Yes/No.• 

.... 
"' 



8.0. Views and suggestions :-

8.1. (J) Are .you in favour of standardization of Yes/No. • 
contract of employment ? 

(ii) If yes, what terms should be incorporated 
in such a standard contract ? 

(iii) If no, give reasons for your disapproval. 

tS.2. (i} Do you advocate employment of junior Yes/No.• 
artistes, dancers, etc. directly ? · 

8.3_. 

8.4. 

(i•) If yes, describe ,the method by which 
agents would be eliminated or otherwise 
engag~d. ' ' 

What measures would you suggest to .. ptotect 
the workers from recurring insecurity of 
emp~oyment ~d.un!ieremployment? 

What should be the standard workload of 
each .category of workers ? 

•strike out whichever is not required. · 
tFor .~'?ducers only. · , . 

-"' 0 



8.5. What should be the mtmmum personnel 
for each category in each department in a 
given shift I 

8.6. Suggest measures for ir.creasirg the effici
ency of labour and work discipline. 

8.7. (•) "What principles should be followed in 
determinirg wages, such as finar.cial condi
tion of employer, nature of work, degree 
of skill, cost of living etc. I .. 

(it) What should be the wage rates to be 
paid to the various categories of employees 
ebgaged in fihn production I 

8.8. Do you consider that most of the irregular 
working and overtime could be. eliminated 
by _proper planr.ing of the ·production 
schedule I · · · ' · 

·a.9. (•) Do you think that trade unionism on 
sound lines will improve the relations 
between the employers ard employees 
and will generally ben•fit the employees 
and industry as a whole I 

(iz} What difficulties are being experienced 
in the existing functioning of trade unions 1 

(iit) What suggestions do . you offer fer 
improving trade unionism ? 



8.1 0. (1) What permanent machinery would you 
suggest for negotiation and , settlement of 
disputes between the employers· and em• 
ployees without recourse to the weapon of 
strikes and lockouts l 

(i1) What legal sarctior.s do you suggest for 
institution of such a machinery ? , , . 

8.11. (1) Have . you any further suggestions to 
make to improve the conditions of em
pioyees in the film production industry ? , , 

(i1) What are your difficulties in giving 
effect to your. suggestions for improving 
the conditions of employees ? , , 

8.12. Would you like to appear personally before 
the ·Committee to support the views you 
have expressed and supplement the informa
tion you have furnished ? · 

Place ••....•••.......•.....•...•...•• 

Date .... , ...••........... · .. : . ....•.. 

Signature ..............•....... 

Designation .................•.• 

-"' N 



Item 

I. Production Section-

1. Casts 

2. Music 

.. 

·ANNEXURE 1 

·coST STRUCTURE 
. . i. ' .. 

State the cost of picture last produced · 

: .• Main cast 
• 'Supporting casts 

Extras (including Dancers) 
. ~. - . . . 
Music Director 
MusiCians· 
Playback artistes 
Singers 

Amount 

Rs. 

_Lyricists ... ,_, ____ ,_o_,_._o __ -·" __ _,_.._ __ • 0 ·-· ------

Background music o o 
Recording/Re-recording 

'IildiiO-r-!Iiie--: :--· . :- · 
Outdoor shooting · 

.. -~--· ------ . -·--·---.. 



-
Item 

1. 1' roduction Section-cont. 

4• Raw-stock , • 

s. Story. 
I 

. . 

6, Technical Staff 

7. S'rod~ction •• 

.. 

. . 

ANNEXURE 1-cont. 

Picture negative 
Sound negative 
Positive Film · 
Other stock 

Story 
Scenario· 
Dialogues 

Director ~ .. 
Cameraman •. 
Art Director 
Editor 
Dance Director 
Make-up Artist 
Production Controller • , · 
Others including all Assistants 

Conveyance •• 
Entertainment 

J Miscellaneous 

- •t' 

' ' . '. 

. .. 

. .. 

.. 

. ., ... .. 

Amount 

Rs. 

-...... .... 



8. Office 

9. Property 
\ 

I 0. Laboratory 

II. Publicity 

.. 

12. Taxes etc. • • 

.. 

Staff 
Rent , • 
Miscellaneous 

Costume .•• 
Make-up materials 
Furniture/decoration 
Extra set erection property 

Processing 
Editing 
Mixing 
Projection 
Special Effects • 
Prints 

. • Press publicity 
Photo sets enlargements 
Posters, Booklets 

Brokerage 
Interest 
Excise levy 
Legal fees 
Censor fees 
Other Taxes 
.Miscellaneous 



ANNEXURE l.,.-cont_ 

Items 

II. Studios-
; ... 

t. Purchase of studio equipment. 
2. Rent for studio and ancillary items , if ~y .... 
3. Wages and salaries . ~ ·.; · . ; ' ·. · .• 
4. Elcctrici.ty .. . .. , •. . . ' · · ... ' ' 
5. · Maintenance and repairs ' 
6. Depriciation and reserve . 
7 T • . 
. axes etc. • • · ... .. . . .· , .. . .... 

8. Miscellaneous expenses including ·overhead charges 

III. :£:rocess Labor'!:tories- . . 

1. Raw stock 
2. Chemicals 

• '0 • 

3. Wages and salaries 
4. . Mainten.ap.ce lll).<;l repairs ; ' · 
5: · Depreciation and reserve '·' 

' ~ .• . ~' !.r:: 
.. ·- .) 

0 ••• 

6. Taxes etc. • . . . • ., . . . . . . . 
7. Miscellaneous expenses including. 'overhead ch>~rges . : 

Amount 

Rs. 

. ... 

-V> .,_. .. 



- - ANNEXURE 2 

_ 5.7 .. _ J>/ease gi'fJ~ tl~tails. regarding wages and earnlngs of each employee for the Mont/1 of March 1965. 

Rate of wages 
No. of Actual Date of o • .r. 

Serial Designation or in Department Total dats for amount payment tim• 
No. of its absence nature wage wich. ofwa~es WO.JtCS 
emp .. of' work in brief Amount Amount Amount D. A. rate wages {incu- patd, 

loy.:e •. .per per per per (Basic are paid ding. if any. 
pictnre month day· month +D.A.) D. A.) 

. (Col,5+ paid 

1 :1. 3- 4 .; 6- 7 
Col. 7) 

. 8 9. 10 .II 12 

Rs. Ra. Rs. Rs. Rs. :a;.; Rs. 

• • 0 o o o 0'0 0 0 0 • e e • 0 • 0 e 0 e 0. • o e 0 • 0 0 o <' e e e 0 o • e. •- e 0 • eo e 0 0 0 0 o 0 o 0 0 0 o o o o o 0 o o I o o o 0 o 0 o 0 o e' o o o 0 o o o o o o 0 o 0 o 0 0 0 o 0 o 0 o 0 • 0 eo. e e • 

• • • • • • • • • • • • • • • • • 0 ••••••• ' ••••••••••••• 0 ....................... 0. 0 .... 0 ••••••• <i •••••• 0 0. 0 ••••••• 0 ••••••••••••• 

. . . . 
······ ~-·'!.•••·,····~···· ... ._, ............................ ···.····· ........ ••••!''' ••!••··· •.••.••• ••!'''•'' •••• ~ •••• 

• 0 0 0 o 0 o 0 o 0 0 0 0 o 0 o 0 o 0 o 0 o o 0 o o o o o o o 0 o o o o o o 0 o I o 0 o 0 o 0 o 0 o 0 o 0 o 0 o o 0 o 0 o 0 o 0 o 0 o o 0 .0 o o o o 0 o o o 0 o o o 0 o .0 0 0 o 0 o o 0 0 0 o 0 o 0 o 0 o 0 o 0 0 0 0 0 

••••••••••••••••••••••••••••••••• 0 ............................................................................ .. 

oooooo •••••••••• o ••••••• •••••••••••• ·····~·· •••••••• •••••••• ···~···· •••••••• ····~··· •••••• _ •• ···••o·• ••••••••• 

• 0. 0 •••••••••••••••••• 0 ••• 0 ••••••••••••••••••••• 0 ••••••••••••••••••••••• ·-· •••• : ............. 0 ............... .. 

•••••• ,,,,,·,,,,,,,,,,,,, •••••••••••• ·••••·•· ····~··· •·•••••• ·•·••••• ., •• ,.·,._ ,;•r•••• ••·•·••••• ••••-•••• '''''.".' 



ANNEXURE 2-cont, 

Rate of wages. 

Serial Designation or in · Department 
No. of its absence nature 
emp- of work in brief Amount Amount Amount D. A. 
Joyee, per per per per 

picture month day month 

2 3 4 s 6 . 7 

Rs. Rs. Rs. Rs. 

• • 0 ••••••••••••••• 0 • 0 ••••••• 0. 0 •••••••••• 0 0 ••• 

' 0 ••••• 0 •• 0. 0 •••••••••••••• 0. 0 ••••••••••• 0 ••••• 0 •••• ,• 

•••••• 0 ••• 0 •••• 0 •••••• 0 ••••• :. 

Total 
wage 
rate 

(Basic 
+D.A.) 
(Col.S+ 
Col. 7) 

8 

Rs. 

No. of 
days for 

which 
W3gf's 

are paid 

9 

• 0 •••••••••••••••••••••••••••••• ' •• 0 •••••••• 0. • 0 ••••••••• 0 •••••• •, ••••• 

........ • • • 0 •••• 

' 

• • • • • • • • • • 0 •••••••••••• 0 ••••••• 0 ••• 0 •• 0 ••••••• • •••••••••••• ~ • 0 

................. r ...... ·~ .... "'""7"'" • l •• •• 0. 

Actual Date of 
amount payment 
of wages 
(inclu-

ding 
D. A.) 

-lpaid 

10 

Rs. 

II 

Ov~r
time 

wage. 
paid, 

.if any. 

12 .. 

Rs. 

. ...... ~ ....... . 

• 0 , ••••• 

" 

·.• ..... . 

0. 0 ••. • ••••• 0. 0 ••••••• 0 •• 

-·u. 
.0> 
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APPENDIX 2 

Questlonnafre for Associations of Employers and Trade Unions 

COMMITTEE FOR EMPLOYEES IN THE FILM 
PRODUCTION INDUSTRY, 1965 

1.0. Preltllliflary-

1.1. N arne and address of Association of 
employers/Trade Union•. 

1.2. Years of formatio_~ and registration 
1.3. Membership :is on 31st March 1965; 
1.4. Class or category of cine employers/ 

employees • covered by the Associ a-
tion/Union •. 

I .5. Approximate number of employers/ 
employees• covered by the Associa
tion/Union •. 

I .6. Is the Association of Employers/ 
Trade Union • affiliated to any Fede
ration or Central organisation of 
employers/employees" ? If so, give 
its name. 

2.0. Employment-

2. I. Ci) Are you in favour of standardiz-~
tion of contract of employment ? 

(•i') If yes, what terms and c?nditions 
should be incorporated m such 
a standard contract ? 

(•ii') If no, gi~e reason's for your disapproval. 

2.2 (i) Do you advocate employment of 
junior artistes, ~ancers, fighters, 
duplicates, etc., d!fectly ? 

(ii) If yes, describe the J?e~hod by whidl 
agents would be elimmated or other-
wise engaged. · 

•Strike out whiche\'er is not required. 
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2.3. Do you support 'the. idea of starting 
refresher courses for imparting neces
sary training to technicians, who 
are at present untrained ? . 

2.4. (i) Have you any suggestions to make·· 
for discouraging the mobility of 
technicians from concern to con
cern? 

(ii) Would you advocate switching over 
to the· earlier system of artistes and 
technicians being permanently atta
ched to the ·establishment ? Have 
you any other suggestion in mind ? 

(iii) If not, how do you propose to regulate 
the employment of free-lance tech
nicians ? 

2.5. In order to put an end to an ever
increasing inflow of persons to film 
industry, would you advocate regu
lating the employment. of fresh en
trants except those who are trained 
technicians or promising artistes ? 

3.0. Occupational structure a11d classijicatioll
.3.1. Give an exhaustive list of categories 

of employees engaged in the film 
industry. 

3.2. 

(ii) 

3.4. 

(i) What are the different nomen
clatures prevalent in the industry 
for the same occupation ? 

Do you consider that a single nomen
clature should be adopted for the 
whole industry for persons doing the .. 
same type of work ? 

Describe the job of each category of 
employees in the film industry. 

On what basis would you classify 
occupations into artistic, highly 
skilled, skilled, ,semi-skilled, un-
skilled, etc. ? · 
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3.5. Classify the occupations in the film 

industry according to different 
skills. 

3.6. What shouid be the minimum person
nelfor each job' in each department 
per shift ? · 

4.0. Financial condition-
4. I. What is your view about the place of 

film industry in the economy of the 
country and to what extent should its 
importance in the economy affect 
the fixation of a fair wage ? 

4.2. Give an objective picture of the 
financial position ofthe industry. 

,: ' \: 
4.3. What are the present eco11omic trends 

in the industry and what is its rea
sonable future ? . . · · . 

4.4. (i) What are the different sources of 
financing pictures ? 

(ii) Are you satisfied with the existing 
arrangements for film finance ? If 
not, what are the deficiencies of the 
existing method ? · 

(iii) What suggestions would you like to 
make in QTder to avail of the finance 
more liberally froni the Film Finance 
Corporation ? 

4.5. Do you consider it necessary and 
feasible to pool finances from within 
the industry to encourage a regular 
flow of production of pictures ? 

4.6. (i) Are there any categories of emplo
yees, who are disproportionately 
highly paid ? 

(ii) If so, what measures in your opinion 
should be taken to reduce the 
payments to such categories to a 
reasonable level ? 
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(iii) What conditions should ,be create~, . 
to encourage the flow of new entrants 
to these categories ? 

4.7. (i) What .difficulties are experienced 
by producers for systematic planning 
of their picture production ? 

(ii) What are your suggestions for syste
matic planning ? 

4.8. With reference to the · economic · 
expansion which is taking 'plac.e in 
the country, what is its likely impact 
upon the capacity to pay of.the film 
industry ? 

4. 9. What is your opinion as to the cap'l
city of the industry to pay a fair 
wage ? What is the level of the 
fair wage which in your opinion the 
industry is able to pay and will be 
able to sustain in the future ? · ' · 

4.1 0. Will any upward revision of existing 
wage level affect the present or 
future level of employment or.the. 
capacity of the industry to,maintain. 
production and. efficiency ? .. Give 
full reasons for your answers .. 

4.11. How in you~ opinion should the capa
city of the industry be judged ? 
Would you take the industry as a• 
whole or would you take a represen
tative cross-section ? 

4.12. What are your views as to the re
quirements of social justice in the 
fixation of fair or need-based wage ? 
Do you take the view that a fair 
wage must be paid at any cost and 
that the industry must go on paying 
such wage as long as it does not 
encroach on capital to pay that 
wage ? What in your opinion would 
~atisfy ~he interests of social justice 
m relatwn to the wage structure ? · 
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4. I 3. Do you agree with the view that the 
cost of living of three consumption 
units, on the basis of the lower level. 
of a fair wage, founded on. the Fair. 
Wages Committee's Report, should. 
be assured to the employees, or do 
you take the view that the quantum 
so found if impracticable by reason 
of capacity to pay should. be re- . 
duced ? If so, what are the curbs 
whi~h should be applied ? 

5.0. Wage structure-.· 

5.1. (i) What ·principles . should be fol, 
lowed in determining wages ? 

(ii) Are you in favour ofjob evaluation 
method for·wage determination ? 

5.2. In arriving· at tl1e wage to be paid, 
what provisions would yo~ like 
to make such as-

(i) Composition of fmni_ly, co~
prising three comumptwn umts; . 

. (ii) Housing ; .· 
(iii) Education ; 
(iv) Medical rcquireme1;t~, and 
(v) Certain other amenities such 

as recreation etc. 

5.3. (i) How would you assess the wci\5h
tage to be given for the followm,g · 
factors which according to the Fmr 
Wages' Committee, sho~ld be taken . 
into account in the fixatiOn of wage . 
differentials? 

I. Degree of skiil .. 
2. St~ain of work. 
3. Experience involved. 
4. Training .required. 
5. Responsibility undertaken. 
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6. Mental and physical require-
ments.· 

7. Disagreeableness of task. 
8. Hazard of work. 
9. Fatigue involved. 

(ii) What other factars should betaken into 
account in determining wages, hav
ing regard to the peculiar nature of 
the film industry ? 

5.4. 

5.5. 

5.6 

5.7. 

5.8. 

Does the existing wage structure, in 
your view, confirm to the principles. 
of fair wages as enunciated in the 
Report of. the Fair Wages Commit
tee ? If not, give an account of what 
you consider to be a fair wage for 
employees in the film industry ? 

Do you favour the present system of 
a basic wage plus dearness allowance 
or do you favour the merging of the 
whole or part of the dearness allow- · 
ance into basic wages ? In case of 
such merger how would you com
pensate for future rises and falls in 
in the cost of living ? 

If the system of separate dearness 
allowance is to be continued, what 
do you suggest would be a fair me
thod of computing such dearness 
allowance ? Are you in favour of 
a sliding scale or a flat rate ? 

~ . . 
Do you think that there should be 
scales of wages for employees ? • 
In what way would you recognise 
and remunerate seniority and ser
vice? 

Do different rates of wages exist for 
the same occupation entrusted with 
the same type of work ? · 
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5. 9. Do you consider that the present-day 
":age differentials fairly reflect the 
differences in skill, workload, strain 
and responsibility ? . 

5. I 0. Do you take the view that differences 
between the higher and lower wages 
should be narrowed down ? If so, do 
you suggest that the present 
differentials are not true ? Can 
you suggest ways for narrowing 
down the differences between the 
wages of the lowest and the highest 
paid employees as well as between 
the wages of different categories. of 
employees? 

5. II. Do you consider that the present 
differentials provide incentives to the 
employees for advancing their skill ? 
If not, state in what manner you 
would like the ·differentials to be 
altered so as to provide such 
incentives ? 

5.12. What should be the wage rates to 
be paid to the various categories of 
employees engaged in film produ
ction? 

5.13. 

5.14. 

5.15 

What do you consider to be the 
minimum wage parable to th~ low
est paid employee m the film mdus
try based on price· level in March 
1965 ? Give justification to · your 
proposal. 
Do you favour any sch~me of wage 
incentive in order to mcrease the 
efficiency of employees and output 
of the industry ? 
What m~asures would you suggest 
for prompt payment of wa~es. t'? 
employees engaged on time aSIS 
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5.16. What safeguards would you recom
mend for prompt and adeqaute pay
ment to employees engaged on pic
ture basis ? 

6.0. Service conditioizs-

6.1. Can hours of work, rest interval, 
overtime and weekly ofts be regu
lated ? If not, why not ? ·If yes, 
how can this be achieved ? 

6.2. What norms would you suggest for 
paid holidays, privilege leave, casual 
leave and sick leave ? State reasons 
in support of your suggestion. 

6.3. What measures would you suggest 
to protect the employees from re
curring insecurity of. .employment 
and under employment ? 

7.0. Industrial relatio•zs-

7.1 Arc there any agreements, settlements 
or awards entered into by the Asso
ciation of employers or Trade union 
with the opposite party ? If so, 
please supply copies of the same. 

1.2. (•) Have you fully utilised the machi
nery of negJtiation and settlement 
of disputes as proYided by the Indus· 
trial Disputes Act, 1947. 

(ii) Have you experienced any deficiencies 
in the machinerv ? If so, what are 
they ? -

(iii) What measures should be taken to 
overcome the deficiencies ? 

7.3. Has the Industry any informal (non
statutory) machinery for settlinv 
disputes ? Explain how far it has 
achieved its objective ? 
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7.4. (1) Do you .subscribe to the Code of 
Discipline . and ·Cod~·. of Conduct· 
evolved by the .. 1Trip~rtite:. Labour 
Conference L , · ,, .. , .· ;"q· · . o .. 

(it) Have you ef~~r\eh~~d· ari'/ difficulties 
in the hnpl<!mentation of tl\ese, . 
Codes ? ,,r .... > • • · · 

: :. ·,' 

(iit) If so, how .can the, codes :be. il1lple~. 
mented more effectively ? . ·. 

7.5. 
'ol\ >;' • . I 

. ·. .. u! ,. ,. .. ' . . . . .. 

How far has the exfsting labour legis· 
· lation been useful in ameliorating the 

conditions of employees in the film 
industry ? Give details. 

Act Coverage. Enforcement. Benefits. SuggestioO for 
improvements. 

I. lnd.ustrial Disputes Act 

2. , Factories Act 

3. Shops and Establishments Act 

4. Payment of Wages Act. 

5. ·Minimum Wages Act, 

6. Workrnen•s Compensation Act 

7. Employees' State Insuranco 
Act. 

8. Employees' Provident Fund 
Act. 

7.6. Do you advocate special lfegislatli.o~ 
. view o pecu ta 

for c~e industl)'. m in the industry 1 
condtttons obtamm~ f the topics 
If so, give an outlmecho legislation. 
to be covered by su 
If not, give reasons. 

A·S3-12·A 



7.6. 

168 

A:te you in favour of a non~statutory. · 
machinery for resolving all disputes, . 
if such .a machinery;·· comprising 
equal number of representatives of: 
employers and employees and ?Jl in
dependent chairman ·.with: ·power 
to decide the dispute, could'. 'be 
evolved by joint agreement ? 

~ : . . ·' •. , ' ' I • • ..., ., 

Have you any further suggestions · 
to make to improve the' conditions' 
of employees in the film production , 
industry 1 ·.. · · · ·.. ,., · .·,' 

A-53--12-B 
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·APPENDIX 3 , 

LIST OF PERSONS WHO APPEARED BEFORE · THE . 
COMMITTEE TO GIVE ORAL' EVIDENCE 

lOth March /966 .. , .. 
·'' J. 

I. Shri K. V. S.hah_ . . : , •• · Partner, Ranjit Studio. . 
2. Shri B. P. Sinha, .. ·: "'. Proprietor, Shri SouJi.d Studio. 
3. Shri Ram Chattopadhyaya 1 : . Cine Laboratories Association: 
4. Shri I. K. Menon . . Cine Laboratories Association. 

14th March 1966., 

5.. Shri K. ~· Khandpur . . • ;Pr~ducer-i~-charge,· FilmL Di~i
sion, Government. of India, , 
Ministry of Information and 
Broadcasting, Bombay. · 

6. Shri Ratneshwar Dayal· · •. : Administrative Officer, Films Divi
sion, Government of India . 

. . 

16th March /966 and 21st .March 1966. 

7. Shri Madhusudan Federation of Western India Cine 
Employees. 

8. Shri Premnath 
.9, Shri B. Pareira 
·to .. Shri M. Y. Mansur 
II. Shri M. Soninath 
12. Shri A. K. Sovani 

17th March 1%6 • ... ·. 

Do. 
Do, 
Do. 
Do. 
Do. 

13. Shri Sadashiv J. 'Rao Kavi Marathi Film Producers' Associa
tion. 

18th March /966 • . 
• J I .i I' , • • I ' 

14. Shri Shashi Bhushan · 
15. Shri Mahinder Nath 
16. Shri M. N. Malhotra 
17. Shri R. C. Pandya 

Writer. 
Writer. 
Cameraman. 
Cameraman.· 
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APPENDIX. 3..:..cont. 

I 8. , Shri Vi. N .. Buya . , . ; , : :, j::ameraman. 
19. Shti R .. C. Singh:' . ' • .. ·;Cameraman. 
20. Shri B. C. Tarkas. . . Cameraman. 
2). Shri C. C. Pandya . . Sound Recordist': 
22. Shri Kuldip Singh ' : . · '·Sound Recordist~-: 
23.; Shri P. ·Harikishan· · ';. '·Sound Recordi~t.:~ 
24. · Shri A. R. Kakad .. : Art Director. " .:~ 

19th March 1966. 
' . • . r·,,·r·.·.:' 

25. Shri B. M. Tata Laboratory Techhidi~n··. 
·26.(1 Shri R. A. Bhate . ' ~ .',. ·Laborato'nf.Technicik. 

1 ', . . I •-; · 

,27." Shri R. V. Arur • ; . ·. -.; Laboratory Technician • 
. 28. Shri v. s~ Marathe. ::;" .~; Laboratory Technician. 
29•; Shti Gajanan Jagirdat :.•<. Actor-Dir.C!;(!r •. d .. •<,.. 
30 .. Shri Mubarak Merchatlt > Actor. 

3 I. Shri R. V. Shrikhand::-.... 1 ,fidi~?r. 1 
32. Shri P. S. Wagle . . Editor. 
33; · Shri Pran·M~hra '' ;Editor . 

. ,., ' 

9th May 1966' • ': 

34. Shri I. K. Meuoh 
. r._J 

·.·: l 

35. Shri R. V. Ishwar 
36. Shri Sadashiv J. Rao Kavi 
'37. Shri S. J. Bhat 
3S. . Shri Atmarani · , : • ~ .. · ' 

. ; 

lOth May 1966. 

Indian Motion· Pict~~~: Pi-od:iicers' 
Association and.Film Producers' 
Guild of India." 

Do. 
Do. 
Do. 

" . ; , ' .· D!J .. 

39. Shri T. Tarachand .Association of ·M''?t'io:il" Pictur~ 1 

,r Studios,;' ·'"~'i 

40. 
4 J. 
42. 

Shri N. T. Madnani . · 
Shri I{ .. ,V. Shah . . ·. · _; 
Shri G. Balooch. : ; . · • 

; . ' . . .. -· 
l: ;•, l)q, .. 

· !! Do..r 
r J)oo: 1 
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STATEMENT No. I 

Current wage rates for Casual employees 

Class and Category 

Junior Artistes. 
(For Men) 

I. Decent 

2. Ordinary .. 
(For women). 

3. Super .. 
4. Class 'A' •• 

5. Class 'B' .. 

6. Ordinary •. 

Dancers. 

I. Rehearsal 

2. Shooting •• 

Stunt Artistes. 

1. Fighter .. 

2. Fighter-Duplicate 

Musicians. 
(For one song). 

I. Group I .• 

2. Group II 

1 t • _' ~ 'It! • 

.. 

Daily wage 
rate 

Rs. 

II 
6 

25 
15 
13 

7 

II 
30 

35 
75 

85 
62-50 
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STATEMENT No. 1-cont, 

Class and Category 

Musicians-cont. 
3. Group III 
(for two songs). 

1. 'Group I .. 

2. Group II 

3. Group III 

·Chorus Singers •. 

(For Hindi films). 

1. Group 'A' 

2. Group 'B' • • :.: 

3. Background •.• 

(For Regional language fil~)i 

4. ·Gr~up 'A' . . -- ' .. 
5. _Gr~mp 'B' -.. 
6. Background . . 

- ' 

-

. . 
--

I i _-

' Dailywage 
rate· 

Rs. 

50 

135 _: 

110 

80 : 

I 00 per song. 

75 per song. 

125 per shifr: 

;· I 
. 75 'pe; song. 

50 per song. 

I 00 per shift. 



STATEMENT .No. 2 

Wag,e scales in Short Film ~~·oducti~n Section in Public Sector 

Government of India 
Occupation 

Films Divisiori~ Bomb;y 
' 

(I) (2) 

. Rs.; ·-
I. Director .. 700-40-1,100-50/2-1,250 •• 

2. I Assistant D i r e c t o r 400-400-450-;30-60o.:-35.;... 
(Deputy Director). 670-EB-35-950; 

3. II Assistant Director 

4. Animator .. 

S. In between Animator 

6. Layout Artist 

7. Assistant Layout Artist 
• 

8. Background Artist _ 

250-10-2~0-(5-380 •.• 

590-3 .-BOO • • ,: • t"" •• 

400-25'-50!i--JQ:..-590-EB....;;0 
30-8_00. ,.:0. - ;; _; 

250-1~290-ls-380 "· .c: .. 
:-" .. 

9. Assistant Background 250-10-290-iS-380- ·"' •• o 
Artist. 

1 0. Script writer 350-25-500-30-590-EB-
30-800. 

Film Institute, Poona _ 

(3) 

Rs. 

Government of Maharashtr~ 

fi.lm Unit, ~omb~y 

.(4). 

Rs.' 

750-45-1,000--'50-1,100: 

' 



12.. Director .9£ Music • , 
• : "'- • J , ••••• 

3:~06~QO;-:-?-~~~~J!B-:. 
7P0-::,40;-:-1, I Olh-SO/Z...I,250 .•. 
' r - : ~ , I 

•.•• 1,1~~50/2-d,~S.O , .... 
''• • I ' • • , 

13, A.ssi'l~n! :J?.itector qfMuoi<:. 

14. Mak~up,Man ..•. 
: ~ •'•• - 1 -' · • · t 

5~lll-:-~00, •• 

~~!!::-} a-;-,~?O-l5.-32Q . 
130-5-160-8-200-EB-8,..,. 
r 25~E8-J-B-'-28G-'-10-300. 

16., ~rodu.~tion ;Manage< 
!· • .. • - . • ' .-, ~ • 

59o.:;:3o:-atW • 
·r-oT' · ,·; ,\: ·-"1'~ --,li ;\ 

17~. -s~~t;a~l'l',!)'j~~isor 37~,--25-5J.5,,
1
_,_,,,. ~, •• 

1 
.. ,,.·• • ' I,'. • ' • , 

lS •• Lo'bQ<atof1', Assistant ... , .• 
. '' I . ' ' •" ' ., 

250-10-29~.15-380 

19. Still Photographer 

2<J. D~rk rOord Aisistant · ·_) · · 

li~S-;)80 , .•• 

tzs-,::..n1-4...l.Hs':' 
.. .' ; :·;"' 1'.1 I .i 

21. Publicity Assistaot 

22. Artist Grade I 

23; Artist Graden· 

24. Editor 

')'' 

25. Assistant Editor ••.. 

·. ~. ' .. : ; -; 

270-10-290-15-410-EB-
,.15-485, ' .. 
~ ·.' .--· ; 

200-10-29~15-320 ,, 
-:.- 150-5=160-B--'216 ;: 

375-25-575. : . .. .. 
270-10--290--15-320-EB
- 425-EB-~5-530. -. - ... 

150-5-160-8-216 .• 

130-5-16o..:-a-2oO-En 
-S-256-S-280-10-
300 . 

( •\ 
250-11}-350 ({;) 

-· .... 
"'· 



Occupation 

(I) 

26. Joiner 

27. Cameraman 

STATEMENT No. 2-<ollt. 

Government of India 

Films Division, BOmbay . 

{2) 

Rs~. 

125-3-131-4-155 
·-·.'. 
590--30--830 •• •• 
475-25-500--30--68~ 

Film Institute, Poona 

(3) 

Rs. 

28. I AssistantCarnenunan ·;. 200--10--290--15-320 
325-15-475 •.. 

Government of Mahnrashtra 

Film Unit, Bombay 

(4) 

Rs. 

I I 1-3-120--4-144-EB-4 
-160--5-165 (C). 

450 Fixed, 

300--15-450 (C). 

29. II Assistant Carner'!"'an . 80--2-100--EB-3-1 15 (C). 

30. Music Recordist 820-40--1,100--50/2-1,150,, 

31. ,Sound Recordi~t _ 

32. A.ss_istant Sound Recordist 

33. BO!>m Operator 
j • I ' "' 

590--30--830--35-900 
375-25-575. 

1.50.::.5-160--8--216-; •.. - ' . 
95-3-110 
I' -··:' 

34. Art Director . . . 
! . . 'I J • •, , '· ,• .• I:!' 

.. 425-25-575 --. ,-- ·' 425-25-575 

35. Setting Miotry .125-3-131--4-155 .. .. 150--5-175-6--205 
' ' 

36. Carpenter .. 

3_7. ~ssistant CB?,'enter 

.110-~131 . ·:.- ·, ~~- -~ -' 
75-1..;.85-EB-2-95 ... 

• _. -,- _,1:1- L:t-

110--3-131. 

75-1-85-EB-2-95 

-..... 
D> 



38. Moulder •• ... . .. : .. · .,_, .... 
39. Set Pointer 

40. • A..iata..t s":t Pai~t;,. 

••·• !·.-~-"dl;-u·.'!...~J ·-·;: 
110--3-131-4-143-EB-4 

-ISS. 

.. 
•• 

, 
41. Electrician • • 175-6--20S-;-7-240--EB-8 125--3-131-4-ISS 

. --.. '--280.1'' ')' , .. o l I ' 
": I• 

43. Aaaiotant Proiectioniit 

44. Labomory•in-chaiae 

45. Checker·· •• 

125--3-131~155.' . 

125--3-131--4--155 •• 
- . ·- ~' 

- ' ·. , I 

• • 9.5--3-11() ..•• 

<16. Maintenanee Engineer • . 350--25--500--30-590--EB-
3()-800 •. 

47. Aasistant · ·Maini~nanc:'e ·250-i0--290-1~380 · 
Engineer. 

48. Mechanie •• 

49. Assistant Manager 

SO. Acc:oW\tant 

125-3-131-'-4-15S •• 

, • 250-IG-290--15--380 

•• 425--25--575 •• •• •• 
21G-10-~15-320-EB-

15-42S. 

.. 
350-25--500-30--590-

EB-3()-800. 

... 

150-5--160-8-216 

250--10-290-15--380 •• 

51. Clerk Ounlor) .. '110--3-131-4-155-EB-4 . 
-165--5--180. 

137-4-165-EB-5--190(C) • 
• - ·!- 1 :•.- ·rt: ·: -1 •·. JJ r 

72-1-82 (C): 

!. 

I '• • 

. . ~ 
120:..:.s::-160....EJ:i-s--1Bo....8 
. -212-EB-8-260-10-

270 (C). 

-~ 



. oCcuPation 

(l) 

52. Senior Clerk' 
., .... ·.·: ... ... 

. . - .·. , ... . .... : 

53. T~1epbone Operator 

STATEMENT No, 2-<ont. 

¥~~ Divisiont llombay Film Institute, Poona 
1.'- • .. 

>:::·; _···(2)!; !\a-1'.1'- (~) 

- ,.·.1 

i 30:.:.s.!..160:::S.:.:2oo~lm-8 · 
-256-EB-3-280-10-

·, 300 .. ·,_' ' ...... . . .. ·:· ... ' '·' 

110-3-1.31-~155-'ED-4· · 
-175-5-180. 

54. Store-keeper ·' .. 150-25-575 .... 

. . . . : ~ . . . . : . . . . . 
55 • .Assiatant Store-keeper _ 

5~. Driver -.. ··:· ... 
... , • •' I. 

57. Cleaner· ··~ · 

~~ : !. ' !!;f.l 

58. Office Peon ' ... , ..... •.•. 

. •. _, • I}' 

.. JI0-}....131:_~1ss=-En-4 
: ::-175-~-180. ~: : · l·T· 

• • 7C-1'--s6--EE~I:..:.SS' •• 
.. . '~ ~· 

JHI ·:--~~~ •. , ... )~!-·}_;1~ 1 

v 7C-1-80-Eil,-1-85 

Govcmmen.t' of .M.iliarash~~-· . 
• . . I • • 

Film Unit, Boml>ay 

(~} 

as. 

165-10-ZZS.:.:EB-10-255 
-15-300 (C). 

120-5-150-ED-5-180 (M). 

100-3-130-EB-4-150 (M~. 
-~- -~ •!:'!--~·-~·- .. VOl(,,' 

65-1-75 (M). 

72-1-82 (C) •. 



S9r Sweeper •• 

I 
60• Watchmen 

61: Gardner ..• 

... . 
70-I-80.:::EB-1.::::_85i. 

' 
70-I-8~EB-1.:._85-:' 

70-.1-80-EB-1-:-85 '; 

70-1-ii}.-EB-l_::Bf • •• 70-T~80-EB-l-8~ 
·. 

72-1-82 . 

-..... 
"' 



Standard Occupation 

(I) 

1. Cameraman 

2. I Assistant C~eraman 

3. II Assistant Cameraman 

4. Trollyman 

S. Sound Recordist 

6. Assistant Sound Recor· 
dist. 

7. Boom Operator .• 

8. Art Director 

9. Assistant Art Director .• 

I 0. Setting Maater , • 

11. Setting Mistry , , 

lBO 

Basant (Settlement) 
(June 1961) 

(2) 

Cameraman-
Ro. 15Q--2Q--19Q--

EB-24Q--5Q--300. 

Assistant to Camera· 
man-
Ro. 6Q--5-I D--75-

EB-ID--175. 

Worker-
Ro. 4D--3-70. 

Sound Recordist-
Ro. 15Q--2Q--19Q--

EB-24D--5D--300. 

Assistant to Sound 
Recordist-
Ro. 60-5-ID--75-EB 

lD--175. 

Worker-
Ro. 4Q--3-70. 

Setting Master-
Rs. 125-ID--15-150 

-EB-15-200. 

Head Mistry-
Ro. IOD--ID--IQ--15 

-15-15Q--EB-15 
-230. 

STATEMENT 

Wage Scales 

Asha (Consent Award) 
(January 1965) 

(3) 

Junior Assistant Camera· 
man
Fls.I4D--IQ--J9Q--

.12,250. 

I ... 

HelPer- · 
Ro. c9Q---3-I 05-5-

135. 

Recordist-
Rs. : 165~15+-24Q---

2D---320. 

Sound Assistant/Junior 
Recordist-' ·· · · 
Ro. I 12Q---6-15Q---8 

-190. '· -

Boomnlan_;· 
Rs. 9D---3-I 05-5-

-135 •.. 



No.-3 . 

In Studios 

Ranjit (Award) 
0 anuary 1963) 

(4)' 
' ; 

Camera ASsistant-
Rs. 140-10-190-12 

-250. 

181 

Kardar (Consent Award) 
(February 1965) 

' 'i (5) 
1 -- ... 1--,"· 

" 
·Cameraman-

Ra. 160-20-240-
EB-25-340. 

Assistant. Cameraman-· 
Rs. 140-15-200-

EB-260-280. 

Camera Coolie- Helper- __ . 
Ra. 110-5-135-7l- · Rs. 5()-'-4-66-5-

165. 86. 

Rec0rdist-
Ra. 160-20-240-
, EB-25-340. 

Famous Cine Laboratory 
and Studio (Award) 

(May 1965) 

(6) 

As~iStant C~eraman. -
Rs. 125-10-175-

15-250-280. 

Trollyman-
Rs. 50-4-66-5-

86. 

Sound Recordist-
Ra. ' 150-20-230-

25-330. 

Sound Assistant- A~istant Recordist- Assistant Recordist-
Ra. 12()-9-150-8- Ra. 140-15-200- Ra. 100-10-150 
' 190. EB-20-280. 15-210. 

Boom man-
~ 105-4--125-5-

H • il50. , . r , 

I· 

Boomman-
Rs. 75-5-95-EB-

7i--125. 

Art Director and Setting 
Master-o .. 
Ra. 160-20-240-

EB-25-340 . 

. -. ... •. f 

·-til ·, 1--
Setting Master- - ( 1-- ' '--:: 

Ra. 165-15-240-20 
-320. 

.-. ,•, 

,· I •: ' ,'] • ' . , ; 

. Carpenter Head- ; - ~ Head 'Mistry4 · r 
Ra. 120-6-150-8- Ra. 14()-,.15-200-

190. EB-20-280. 

Boomman-
Ra. 70-5-95-Jl

-125. 

He~d Mistry:_ 
Rs. 125-15-200-

20-300. 



Standard Occupation 

. (I) . '·I 
;..: : .. 

12. Carpenter~ 

13. Assistant Carpenter 

14. Polishman 
: . . -) : .. ,_ 

15. Tapist 

16. Assistant Tapist 

17. Moulder· ,.,_'P 

\j : :-: 

18. Assistant Moulder 
'·- '\ 

18.2 

Basant 

<''"· .,, .. ,, . (2)' ", .I 
L2 · i . · "I· 

Stat~ merit 

Ash a 

ti, .... ,/(3)··, H 
{(. ,1_1 j .,_ ·,:· •. '·f.) 

I Grade•e:Mpentcr- Carpenter~ 
Rs. 75-5-lo-9o- Rs. IID-5-135-

----EB-ID-100. -- ·-·---7i-165,-

II Grade Carpenter
Rs. 6D-5~7o-EB-

. ,,, .. 10~0. ·;. 
~; ·- . ' 

l\1ouJder- -, .. ,!;:I -i!._. 
·(·- .·Rs.: ·I 00-10-'-1 D-15 <; -

15-15D-EB-165 
-180-200; 

'1 --··; 

; • ' :Assistant to l'vloulder
Rs: 754-.41 D-90-

-EB-ID-100 . 
....... \ ,.,,f., ), .: • , : ~ 

19. Background Painter -- o.: ... Head ;painter..,...J . . - -•P<iintCr--41' J • ; 1 
'>!'.- , I Rs .. · lOD-ID-ID-15 Rs. 120-6+150-8-

-15-EB-165- 190. 

·20 .. Set Painter ·, 
_:.I 

21. Asstt. Set-Painter 

22. Decorator. 

23. Propertyman 

24. Asstt. P~opertyman 

IBD-200. 
' • _;• •• ~ -- ~- • ••• 1 • • 'j 

•• ::1-Asstt.Painter- ···":-Jr.Painte~f . .-},~ 
Rs. 75...:,.5-I0-9o- Rs. IID-5~135-7i 

EB-10-100. -165. 
· -;_; ·~ ! --• ·: . ,._at I 1· 

• • II Asstt. Painter..:.....; 
·- l!~c- Rs~5D-5-60-EB

··' .5-llb-75.: 

Decorator:--
&.. 75--5--10--10--

100--EB-ID-15-
-125. '<. 

Propertyman • • • • 
Rs. 60--5"'-75-ED'·> , 10--IS-100. 
,' .• ', .· ·: j 

.t}J-
Property Coolie-

~·· 90--l--105--5~ -''-1135.-11.1 .. ;, 
.Q~I 



No. 1-cont. 

Ranjit Kardai 

(4)' (5) (6) 

Carpenter~ · · ·' .... Carpenter Grade 1- : .. Carpenter Grade I-
Rs.- 111(-5-135-71-· Rs.• .·14()-.'.15~201)- Rs. 101)-11)-180. 

165. '• I EB-21)-280. 

Assistant Carpenter- Carpenter Graden-:; .. Carpenter GradeJII- . · 
Rs. • • I 05-4-125-5- - · Rs. 81)-5-'-1 01)-EB Rs. 75-71-1 05-1 0 

150.-'J . - -7!-130 .. - -165. 

Moulder- , ,j I 
-Rs.' 12~-'150'-8-

-190. .• .I 

Assistant Moulder-
Rs. II 1)-5-135-71-

-165. 

Background Painter-
Ro. 141)-11)-191)-12 

-25.0. 

Painter-
Rs. 121)-6-151)-8-

190. 

Propertyman-
Rs. 12~-151)-8-

190. 

A-53-13-A. 

Polishman.....:..! • · · . ' 
Rs.'· 81)-5-101)-EB 
-7!-13~· 

Moulder- -
Rs .. 115~1 I)-I 55-

EB-15-215. 

,·: 
Assistant Mou1der-

•• r1r 

Rs.. I 0()-7i-13()-EB 
-11)-170. 

, I : 

Backgrourid Painter· 
and Art Director-
Rs. 161)-21)-241)

EB-25-340. 

· .... ·; 
Background Painter

Rs. 115-15-190-
21)-250. 

Set Painte~ . Asstt, P&inter-
Rs. 115-11)-155- Rs. 9()-7i-165. 

EB-16-215. 

Asatt. Painter-
Rs. I 0()-71-13()-

EB-1 1)-170 • 

. ,Flower Artist- · . 
Rs. · 10()-71--131)

EB-1 1)-170. 

.·. 



184. 

Standard Occupation Basant 

(I) (2) 

25. Settingman ·,, :ro. · . J •• Worker-.\ 
. ' Rs. 40-,.3---70 

26. Electrician 

27. Assistant 
Electrician. (Switch 
Board Operator). 

, 28. Lightman. 

29. Projectionist 

Electrician-· 
Rs. 130-,.10-1))

EB-200 .. · 

•• Asstt. to Electrician~: 
" Rs. 80-,.JQ-,.JOQ-,. 

EB-130.. .. (with 
certificate). 

Rs. )0-,.)-65-EB-
15-80-,.10-,.100 
(without certificate). 

Worker- . . 11 ,.r 
Rs. 40-,.3---70 •. 

Projectionist-
Rs. 100-,.20--140-

.. i " : EB-170--200. 

30. Assistant Projectionist •• Asstt. to Projectionist-
. . I Rs; 50--5-65-EB-

. i 15-80--10--100. 

31. IVJechanic 

32. Assistant Mechanic 

33. Generator Operator '. 

34. _Asstt. Generaor Operator 

35. Accountant. 

36. Asstt, Accountant 

A-53---13-B 

\ r .~: 

\ 
. ' 

I 

Accountant-cum-Cashier 
Rs. 120--10--150-

EB-10--220. 
Rs. 100--10--150-

EB-10--200. 

Stlllemen!·. 

Asha., 

O> 

Settingnlan-
Rs. 90--3---105-5-

135. ; I 

Electrician- , · 
Rs.r 140--J(}.;--190-

-12-2)0., 

Jr. Electrician-
Rs. 110--5-135-H 

-165. 

Helper- .. ; 11 .. • •. 

Rs.r9!h-3-105-5r-
135. " .. 



No: 3'-COnt. 

Ranjit-

(4) 

Settingman-
Rs, 105-4-12>-5-

1)0. 

Electrician-· 
Rs. 14D-ID-19D-12 

-250. 

• 

.. 

, '.I .... -

18$1 

Kardar 

'(5) 

Electrician- '· r· 
Rs. 14D-15~2oo

EB-2D-280. 

(6) 

' ~. ' 

Electrician-
Rs. 125-ID--175-

15-250. 

Asstt. Electrician...:... l •. 

. Rs. IOD-7Si-130-
EB-ID-170 . 

. ' 

Lightman......... _ ~ .. Lhrht boy- ! , , 
Rs. 5~6-5- Rs. SD-4-66-5-

86 • 86. 

Operator--.--
Rs. 115-ID--155-

EB-15-215. 

Asstt. Operato1'7 
: ' Rs. IOD--71-130 

EB-ID-170. 

Engine Driver- ·.. / l 
Rs. 115-ID-155-

EB-15-215. 

!. 

Accountant- · · 
Rs. 16D--2D-24D
EB-25-34~-. 

, I ...... : 

. Chief Aecountant
Rs. 16D-2D-24D

EB-25-340. 

Assistant Accountant/.. Asstt .. Accountant-. 
Cashier- Rs. 125-12!-175 
Rs. 125-12!-175- -15-235. 

EB-15-235. 



Standard OccUpation 

(I) 

37. Stenographor 

39. Clerk 

40. Telephone Operator 

( 

.fl. Storekeeper ... ; .:.1 
·_·d il·· 

.. ! .. 

42. Asstt. Storekeeper 

43. priver 

44. Cleaner- •. 

45. Office Peon. 

46. Sweeper 

186! 

:Pasan~ 

.(2) 

'Typist- r; 

Rs. 6Q-5-5-S-8o- · 
.EB-IQ-120. 

Clerk- ; 
· Ra. 5Q-5-5-5-7o

EB-5-100, 

.. 
. (. ~ . 

''•- :'_j I . 
; i --- ' ·I 

Driver-
.Rs. 7Q-5-5-5.,.-EB-

95-105-IZO. 

Cleaner-.. 
Ra. 4Q-3-70. 

Peon- ·: ,, 1 

Rs. 35-3-65 . 
• : J 

Sweeper-
Rs. 35-3-65 

• 

" 

" 

.. 

.. 
Office1boy-

Rs. ao-2-1 oo. 

Mehtar/Sweeper
Rs. BQ-2-100 

47. Watchman-, · . . • J.. Watchma~ " . . ' Watchman""'":"'" 
i - Ra. 35--3-65.,_:. Rs. ao-z-100 

48. Gardner Gardner-
Ra. 35-3-65. 

49. Mudoor Hamal-:. 
Rs. 35-3-65 

Mnzdoor/Coolie - . 
Rs. ao-2-100 



187 

. ·~...,.. -+----------------
Ranjit 

. I 

t .. 

Kardac 
\ 

. (5) 

·':TypiSt-:·· \i 
Rs: 10()-1()-14()

EB-121-170. 
:!,!.''' • I 

Clerk-·;· 
Rs. 10~1()-140...,. 

EB-12i-170. 

Telephone Operator
Rs. 10()-1()-J4()

EB-12i-170. 
d •• 

Storekeeper-
Rs. 10()-10...,.14()

EB-12i-190:· 
(, ___ , ' .. ·: 

.Asstt. Storekeeper
Rs. 8()-1()-12()

\ :m-t1o. 
1\{otor Driver- M~tor Driv«-

Rs. 120~:-ISO...,.Sr- Rs. 100...,.71-13()-
:.-:.:;190. : ; . ,1 --:i: ... EB-1()-170. : 

,•, I . 
Cleaner- ' .. 

Rs. 100...,.3-115-4-13S. • • ·. 

Office boy-
Rs. 75-2-95. 

Mehtar- ' 
Rs. 75-~:-9S. 

Watchman-
. Rs. 7S-2-9S. 

--(~Office bOy~ _ 
Rs. 3S-3-6S. 

Watchman-
Rs. 35-3-65 . 

• I 
--<i:·-lr' • • 

·' 

. F.C.L, & S., 

(6) 

"' Stenographer-
. Rs.·9()-J()-J4()-IS 

. -170. 
, · .. ·;···n··. 

Typist-
Rs. 70...,.1 ()-170. 

·- .. ;• .. _. ;.,,. 
Clerk-

Rs. 7()-J ()-170. 

~ · .. , . ) J. . ... 11 • 
TelephOne Operator

Rs. 70...,.1()-170. 

God~wn-k~:e~er-:, 1 

Rs. 7()-1()-170. 
,__ . ,, 1 r 

• • ·r , , ":) 

.,. . ~ ' ' : 

:Peon-
Rs. 40...,.3-70. 

' ' 



Standard Occ;:upation 

188 

Rajkamal (Award) 
(April 19S9) 

(2) 

1. Cameraman Cameraman-
. · • I Ra. 16(}--2(}--24(}--

. ; · EB-2S-;-349 .. 
. ''I .. ' 

2. I Assistant Cameraman Assistant C~e~aman-
Ra. 14(}--1)-200-

,. ; , ·, EB-2(}--280; 

3. II Assistant Cameraman 

4. Trollyman 

5. Sound R~ordist 

6. Assistant Sound 
Recordist. 

. . ) _,., 
i,l. ,l:j 

H~tP~r-
Rs. S(}--4-,-66-;-5-86 

I • ~ ·, 1 I j 

Recordist-:- _ . 
Rs. 16(}-2(}-24(}-

EB-2S-340. 

Assistant R~~rdi~t-
Rs. 14(}-1S-20(}

EB-2(}-280. 

STATEMENT 

Wa.te scales in 

Shri Sound (Settlement) 
Uune 1964) 

(3) 

.. 

7. Boom Operator •• Boom man- Boom man-·· 

a. Art Director 

9. Assistant Art Director 

1 0. Setting Master •• 

11. Setting Mistry 

Rs. 75-5..:..9)-EB- Ra. 105~12S-S 
7l--12S. -ISO. 

Art Director and Setting 
Master-
Rs. 16(}-2(}-24(}

EB-2S-340 .. 

Head Mistry-
Rs. llS-1(}--155-

EB-IS-215. 

Mistry-, ; :. · .. ; 
Rs. · 10(}-7l--13(}

EB-1 (}--170. 

.. 



"No:·J 

·studios 

Fiimisian (Award) 
(Appeal preferred) 

(4) 
j .I!-,.-

Cameraman-
Rs. I 6D-2D-24D-EB 

-25-340. 

Assistant Cameraman
Rs. I4D-I5-20D-EB 

189 

Fiimaiaya (Award) 
(Appeal preferred) 

(5) 

'' '. 

-20-280. '' 

Helper-
Rs. 5()-4-{i6-5-85. 

Recordist-
Rs. I 6D-2D-24D-EB 

-25-340.' 

Assistant Recordist-

I • 

•• I 

Ra. 115-ID-155-EB 
15-215. 

DOO:mman-
Ra. 75-5-95-EB-

71--125. . 

Setting Master-
Rs. 16D-2o.--24D-EB 

. ' -25-340. ' 
·' 

. ' 

--<!- ... 
. I 

'I 

' ' 

Setting Mistry-
Rs. 125-IS-20D

EB-2D-3QO. 
,,· 1 

As~istant Setting Mistry
Rs. .125-ID-155-

EB-15-215. 

Mehboob 
(By Employer) 

(6) 

'I 

Assistant Cameraman
Rs. 125--'1 D-175-

15-240. 

A~istant Recordisi
Rs.20D-12-260. . ' 

Boomman-
Rs. 115-3-13D-4-

1_50. 

Painter Grade 11-
Rs. 97-~3-IOo-4-

120. 



Standard Occupati~n 

. '(I)-

13 •. Assistant Carpenter 

14. Polishman 

I '*t 

15. Tapist • ' ., 

16. Assistant Tapist .. 

17. Moulder 

18; Assist~i M~ulder 
... , :·' 

19. Bac~ground Painter 

20. Set Painter 

21. Assistant Set Painter 

. , 
22. Decorator . 

• "..1 

23. Propertyrnan 

190 

. Rajkamat. :. 

'' (2) 

Statemtnl 

.•' I!!' .. 

Shri Sound 

(3). 
• : .~ ·~·. "; I '., I ; f . 

I o 

Carpenter-
-Rs. . 80-5~1 O!h-EB 

-71-130. 

Polisbman- . , 1 
Rs. 8!h-5-l 01}-,-EB 

-71-130. 

Carpent~:..:_ 
. Rs. lllh-5~135-71 

-165. 
.., 'ff;" , •.• ) 

,:_.If 
· ... 

. i r ., 
Moulder- Moulder-

R•. 115-1 lh-155- Rs. 95-3-11 0-
EB-15-215. , 140.. , ., 

Assistant Moulder- ' 
Rs. IO!h-7i-13!h

EB-:-:I !h-170 . 

Background Painter and 
Art Director-
Rs. 161h-2!h-24!h

EB-25-340. 

Set Painter-
Rs. 115-llh-155-

EB-15-215. 

Asstt. Pai~ter- ·: 1 
Rs. IO!h-71:-13!h

EB-l lh-170. . 
. '· .· . 

· Flower· Artist- · 

'11. 
o o I ' 

Rs. JO!h-71:~13!h
E1J-1!h-170 . 

. '_,. 

t ~ -._I ...• :: 

..... 

Helper ~o :Pa~t~rs:.__ . 
Rs. 85-3-IO!h-4-

120 . 



No3-cont. 

F~istan 

(4) 

Carpenter-:-
Rs. 115-lo-155-EB 

-15-215. 
. . . 

-Carpenter Grade II-
Rs. 101}-71:-131}-EB 

-to-170. 

Polishman-
Rs. 8o-5-too-En 

71:-130. 

TapiSt- . 
Rs. I 01}-71:-131}-EB 

-11}-170. 

Assistant to Tapist-
Rs. 75-5-95-EB-

7i-125. ' 

l\1oulder-· 
Rs. 115-1 0-155-EB 

15-215. 

Asstt. to Moulder-
Rs. tOo-71:-131}-EB 

. -11}-170. 

Background Painter-
.Rs. 141}-15-201}-EB 

-21}-280. 

Painter-
Rs. 151}-to-155-EB 

-15-215. 

Asstt. to Painter-
Rs. IOo-71:-131}-EB 

-to-170. ' 

PropertylllllD (Setting 
Department)-
Rs. 115-lo-155-EB 

15 215. . .. 

Filmalaya 

(5) 

Carpenter-
Rs. 101}-7j-13o

-EB-II}-170. 

Mehboob· 

: ;(6) 

Carpente~~ade- I-· 
Rs. 151}-7-185-8-

225. 
' . 

HeJper Ciupcnter- Carpenter Grad~ 11_:, ~ 
Rs. 75-7i-105-EB Rs. 105-5-125-7-

-11}-165. 160. 

Tapist-
Rs. 50-5-101}-EB 
.-71-130. 

Moulder-·. 
Rs. 115-lo-155-

EB-15-215.-

Helper/Moulder-
Rs. 101l--'7l-131}

EB-Io-170 ... 

' .. 

Background . P.aintcr or Painter Gr. J .- . 
Painter m Setting· Rs. 121}-+-141}-5 
Department- . . -165. · · • · 
Rs.. 141}-15-201}-

EB-21}-280. 

Asstt. Painter-
'Rs, IOI}-71:-131}

EB-11}-170. 

.. 
• o I : 



.192 

·: '' 'Staiem'ent 

Standard OcCupation Rajkarhal •ShrrSoUnd 

. (1) ' '(2) 

24. Assistant Propertyman 
~ I • . ' \ ) ....... 

, I ,. I c': 

25. Settingman Settingman-
·Rs. 90-3-105-5-'-

-. '· '.I 'I ·m. .. 

l 

26. Electrician Electrician- Electrician- -
Rs. 140-15-200- Rs. 110-5-135-7! 

. , EB-,20-28?. :! , , : • -,165. 

27. Assistant Electrician Asstto Electrician-
(SwitchBoardOperator). Rs. 100-71-130-

28. Lightman 

29. Projectionist 

30. Assistant Projectionist 

--- ·'-

31. Mechsnic ··' 

32. Assistant Mechanic 

33. Generator Operator 

34. Asstt. Generator 
Operator. 

35. Accountant 

EB--10-170. 

Lightman-
Rs. 50-4-66-5-

86. 
' l 

Operator- :: 
Rs. 115-10-155-

EB-15-215. 

Asstt~ Operator-
Rs. 100-7!-130-

EB-10-170. 

' ' 

Engine Driver-
Rs. 115-10-155-

EB-15-215. 

Accountant-
Rs. 160-20-240-

EB-25-340. 

Lightman-
Rs. 95-3-110-5-

140. . ' . ' 

.-il 
... 

<." 

·' '· 



.No, J~cont. 

Filmistan 

. (4) 

Asstt. Propertyman-
Rs. IOQ-7i-13Q-EB 

-IQ-170 .. 

EJectrician-
Rs. 14Q-15-20Q-EB 

-2o-280. 

Asstt. Electrician-
Rs. IOQ-7i-13Q-EB 

-lo-170. 

LigbtBoy-
Rs. 5Q-4--jj6-5-85. 

Asstt. Operator-
Rs. IOQ-7i-13Q-EB 

-IQ-170. 

Chief Mechanic-
Rs. 16Q-2Q-24Q-EB 

-25-340. 

Asstt. Mechanic-
Rs. So-5-I OQ-EB-

7i-130. 

Mechanic-
Rs. 16Q-2Q-24Q-EB 

-25-340, 

Asstt. to Mechanic-. 
Rs. 115-ID-:-155-EB 

-15-215. . 

Accountant-
Rs. 16Q-2Q-24Q-EB 

-25-340. 

193 

Filmalaya 

(5) 

Electrician-
Rs. 12Q-12-18Q

EB-15-255. 

Light Helper- · .. 
Rs.50~66~EB-

5-86. 

' 

f\1ehboo'bll · · .. 

Settingman Gr. 1.
Rs. 105-5-13Q-7 

-165. 
Settir'\gman Gr.· II:_ 

Rs. 85-3-IOQ-4-
120. 

Electrician- .· 
Rs. 125-5-15Q-7-

185, 

Operator- ·~ 
Rs. 115--4-14Q-5 

-165. 

,., 



Standard Oe<upation 

·(I) 

36. Asstt. AcCountant 

·I . I .. 

37. Stenographer 

38. Typist 

39. Clerk 

40. Telephone Operator 

41. Storekeeper 

42. Assistant Storekeeper 
. ' ·.· 

43. Driver .. 

44. Cleaner . . 

.fS. Office Peon 

46. Sweeper 

41. Watchm:a·n 

48. Gardner . 

49. Mazdoor 

194 

· Sltitemenl 

Rajklim'al Sbri Sound 

(2) (3) 

.. ' Asstto Accountant- .. · ' I . , -•• ·- ·.I 
Rs. 125-12!-175- ·"• I 

EB-15-235. 

Typist-
Rs. 80-10-120-

EB-!2i-170. 

CJerk- · _).'_I · .. 
Rs. 80-10-120- :.· 
· EB-'12F-170. 

Telephone Operator
Rs. 80-10-120- ! 

EB-12!-170. 

Storekeeper~ r ·- :. L 
I Ra:I00-10-140- ·' 

EB-121-190. 
/ 

Asstt. Storekeeper
Rs. 80-I0-120-

EB-12l-170. 

Motor Driver-
Rs. 100-7l-130-

EB-10-170. 

Cleaner_,.. 
Rs. 40-3-70. 

Office Boy .. 
Rs. 35-3-65. 

Sweeper-
Rs. 40-3-70. 

• 0 0 0 

., . '. 
. ~_".: !--'' ,. 

' .. 
Office Boy-

Rs. 75-2-95.' 
•!' ·' • 

Watchman- · ·watchmaO-
Rs. 40-3-70. 

Mali-· 
Rs. 40-3-70. 

Coo tie-
Rs. 40-3-70. 

Rs. 75-2-95. 

Mali--- · · 
·: I Rs; 75'-2-95; · 

Coolie/Mazdoor
Rs. 75-2'-'95. 

"I ( •- ' I 
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Ntj.,3-con~ .. · 

; •.•• ' .. l..·,, 
Filmistan ___ .-~- .. fil~~laya __ _ 

(4) ,, ' 

Asstt. Accountant-
' Rs. 125-121-175- ' ' 

EB-15-235. 

Typist_;· 
Rs. 8()-1()-12()-EB 

-121-170. 

Clerk-
Rs. 8o-:-I()-12()-EB 

-121-170. 

Telephone Operator
Rs. 6()-1 ()-12()-ED 
~121-170. 

Asstt. Storekeeper
Rs. 60-,--1 ()-120-ED 

-121-170. 

· 'D~iver- , . 
Rs. 115-1()-155-'-ED 
. -15-215 . 

.. Cleane~ 
Rs. 50-'-4-'-66-5-85 

Peon- . 
Rs. 4()-3-70. 

; (5) 

' Jr •:·_'•· J 

... 

Mehboob 

(6) 

' ' .. ' 

.;., l: 

I-

_, 

- ' :• ' .. ' 

. ', .. } : ' 
Sweeper-

Rs. 4()-3-70. 

Head Watchman- Watchman- Watchm:m-
-· ., Rs; 5()-4'-'-66-5-85. Rs. 4()-3-70. 

. J . •' ' 
Rs. 90-4-130. 

Mali- ·· Mali-
Rs. 4()-3-70. Rs. 40-3-70. 



... 
Standard 

· -·-Occupation· 

(I) 

1. Chief Technician 

2. Laboratory-in
charge. 

3. Shift Supervisor 

Developer 

S. Assistant · Deve
loper. 

6. Cabin Boy 

7. Negative Cleaner 

' 8. Checker •. 

196 

STATEMENT·· 

· Wage scaiesln Film 

Famous Cine 
Ramnord Research 

Laboratory 
· Laboratory -
(April 1963) 

Consent Award 

· (J anuary-1963) · 
Consent Award 

(2) 

Supervisor/Joining 
Head- ' 
Rs. 175-15-370. 

Sr. Unit Head-· . 
Rs. 175-15-340 

Jr. Supervisor-
Rs. 15()-15-330. 

UnitHead-
Rs. 12()-15-
225. 

I Assistant
Rs.65-7i-

1321. 

(3) 

·'. 

Developer-
Rs. 7()-1 ()-
12()-15-240. 

.. 

II Assistant- Cabin Boy-
Rs. 4()-5-75. Rs. 5()-1()-140. 

Modern 
Sixteen 

(4) 

.• .. 
. ; 

., 

Head DevetoPCr
Rs. 14()-15-245. 

·' 

Assistant. Deve
loper- ' 1 

Rs. 8()-1()-
. 150. 

. f.,· 

, Negative cleaner
Rs. 65-71-

1321. 

Negative cleaner- Negative cleane~ 
Rs. 8()-f()-180. ;fu. 8()-(()-

180. 

Negative/Positive 
Checker- . 
Rs. 7()-(()-

150. 

Checker-
Rs. 8()-(()-

180. 

Negative chec
ker-
Rs. 80-1()-

180. 
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Na.4, . 

Processing .a...ttuuru.torles 

Famous Cine 
Laboratory and 

Studio (May 
. 1_965) Award .. 

(5) 

• ; i . ' .... 
Supervisor- . · . _ · 

Rs. 16!h-15-"-325-
- 2!h-375. " 

Developer-
Rs. 100--10--200--

15-230. 

-.'d 

( ;. . . l 

Rajkamal (April 
1959)' Award 

(6) 

Chief Technician
Rs. 160--20--

240--EB-25 
-__ -340 .. " 

Lahoroto ry- in
Charge Rs. 160 

-20--240-
EB-25-340. 

Shift-iri.:charge
Rs. 140--15-

200--EB-20 
-280. 

'' 
_,' 
Developer-

Rs. -100--71'
·' _130--EB-10 

-170. 
• •,"o!,l • 

Assist~itt DeVela"Per- . Dcvelop'er-;-
1 

Rs. 70--10--150--' · Rs. 100--71-
15-180. 130--EB-10 

-170. 

Cabin Boy
Rs.50--5-75-IO 

-125. 

Film cleaner-
Rs. 70--10--150-

-15-180. 

Film checker-
Rs. 80--10--180. 

Cabin Boy-
Rs. 50--4-66-

5-80. 

Film cleaner
Rs. I 00--71--' . 

13!h-EB-1 0 
-170. 

Film checker.:_ 
Rs. 100--71- · 

130--EB-10 
170. 

Bo;,bay Filin 
Laboratory 

(January 1962) 
Consent Award 

,(7) 
/ 

''' 

'.' I 

,, { -

.Supcrvisoz:..,..;..; 
Rs. 200--15-275 

-"20--375. 

Filu) Centre 
(By employer) 

:,(8) ' .' 

l . . ' 
B. ~nd- W. Super

VISOr-

Rs. 300--18-420 
-31-375-
JSn-750. 

Non-Tech.-Sup . .....:. · ' · 
Rs. 140--15-

260. 

Scnior-
Rs. 120--15-

240. 

' ' 
Senior--

Rs. 120--15-
240. 

Cabin"ri~y
Rs. 50--10--

140. 

Senior~ . 
. .. 

, Rs.80--I0--
180. 

Senior Deve-. 
.,,loper-

Rs. 175-9-
220--15-295 
:-20--395. 

Dcvelopers-
Rs. 150--7-

185-10--235 
-13-300. 

Negative cleaner
Rs. 150--6-

185-10--235 
-13-300. 

Film checker;- Checker-
Positive/Negative- Rs. 175-9-
Rs. 80--10--180. 22!h-15-295 

-20--395. 



Standard . 
Occupation 

9. Knotcher 

I 0. Light Suggcster 

II. Assistant Light 
Suggester .· 

12. Optical Printer 

-·· 
13. Assistant Optical 

Printer. 

14. Pri.Oter 

198 

Statement 

_ Famous Cine 
Laboratory , 

Ramnord Research - Modem Sixteen -
Laboratory 

(2) '. 
,I 

Knotcher-
Rs. 65-71-

1321. 

.· ' (3).' 

Suggesting 
Head-

Negative timer 
and checker-

Rs. 150-15-
330. 

Light suggester
'Rs, 130-15-

255. 

Assistant-
Rs. 65-71-
. 132! .. 

Junior Unit Head
Rs. 125-10-

245 ... 

Rs. 175-15-
250-20-;390. 

/ 

Optical Printer 
Technician
Rs. 265-20-365 

-2>-400. ,, 
Rs. 190C-J5-250 

-20-325. 

Printer-
Rs. 70-10-

120-15;-240. 

Senior Printe~- r ' - • :· I 

Rs. 100-10- ·-
220 .• 

Light suggester
Rs. 250-20-

400. 

Assistant Light. 
suggestet"--'- ··· · · 

· Rs. ' 9il-'-IO
IBO. 

Printer-
Rs. 100-IS-

250. 

IS. Assistant Printer Junior Printer-:-

16. Chemist .. 

Rs.65-10-135. 

Writer--
Rs. 40-5-75. 

. , , Supervisor and 
Head of Chemical 
Depurtmcnt-
Rs. 175-15-

370. 

Chemist
Rs,)55~15-
225.,..-20-345. 



•.. !,' 

Famous Cine 
Laboratory 
and Studio 

(5) ' 

. . i 

Light SLiggester- ~ 
Rs. 130-15-340. 

. ·, 

'. 
. ~ . 

Assistant Light sugges
ter-
Rs. 70-10-150-

15~180. 

' .... .. : 

Printer-o- · 
Rs;.I00-10-200-

15-230.· 

Assistant Printer
Rs. 70-10-150-r 

15-180. . . 

A·53-14 

Rajkamal 

(~) 

. .,., 

\ ~ I ... 

Printer~· 
Rs. 100-71-

130-EB-10 
-170. 

. '-.;.,, 

199~ 

Bombay Film 
Laboratory 

(7) 

Film Centre 

(8) 

Knotcher - c u tn .. 

non-Tech. Asstt. 
Supervisor-
Rs. 90-10-200. 

Scnior-
Rs. 175-15-

.250-20-350 . 

Assistant-
Rs. 70-1~ 

170. 

. .•• 

Senior-
Rs. 120-15-

240. 

Junior- · 
Rs. 70-10-150 

-EB-15-
180. 

Supervisor-
Rs. 200-15-

275-20-375. 

Printer-
Rs. 225-14-295 

-19-390-
23-505. 

Senior Printer~ 
'Rs. 275-18-

365-24-485 
-27-620 • 

Junior Printer
Rs. 175-9-· 

220-15-295 
-20-395. 

Chemist-· 
Rs. 250-16-

330-22-440 
"725-565. 



Standard occupation 

(I} 

Famous Cine 
_Laboratory 

(Z) 

200 

Statement 

Ramnord Research Modem Sixteen 
Laboratory 

~3) (4) 

17. Chemi01l-in-charge AssistanC to- Che
mical-in-charge
Rs. 11()-1()-

Chemical Super
visor-

18. Mixer 

19. Projectionist 

160. 

Coolie-
Rs. 35-21-50 

-3-77. 

Senior Operator
Rs. 10()-15-

220. 
Operator-

Projectionist-
Rs. 7()-1()-

12()-15-240. 

Rs. 75-1()-155. 
20~ Assistant Projec.. Assistant Operator 

tionist. Rs. 6()-5-115. 

21. Screener 

22. Mechanic 

23 . . Assistant Mechanic 

Jr. Asstt. Operator
Rs. 45-5-90. 

Screener- · 
Rs. 115-15-
90. . . 

Head Fitter /Mecha- Mechanic
nic- Rs.II5-15-
Rs. 15()-15-290.. 19()-2()-350. 

Fitter-
Rs. I0()-15-190. 

Maintenance
Rs. 12()-15-
195. 

. . 

Assistant Mechanic 
Rs. 7()-1()-150 
-15-180. 

Rs. 10()-1()-
20()-15-230. 

Chemical Mixer
. Rs. 7()-l()-

14p. 

Opera tor-
Rs. 8()-1()-

160. 

.. 

Positive Cbecker
cum-Screener

Rs. 7()-1()-170. 

Head Printer-cum
Maintenance---> 

. Rs. 20()-15-
380 •... 

24. Electrician Electrician- EICctrician-
Rs.ll5-15- Rs. 6()-1()-170. · 

25. Assistant · Elecfri
cian. 

19()-2()-350. 

Assistant. Electri
cian-
Rs. 7()-1()-150 
-15-180. 



4-eonl. 

Famous .Ci-ne · · 
Laboratory 
and Studio 

{5) 

.. 

Projectionist-
Rs. 90-11--130--10 

-200. 

Asstt. :Projectionist
Rs. 65-5-90--7i

. --150. 

Mechanio-
Rs. 100--10--200--
15-230. 

Electrician-
Rs. I 00--l 0--200--
15-230. 

201 

·Rajkoma1 

(6) 

... 

• • 

. . 

Bombay Film 
Laboratory 

(7) 

Assistant-
. Rs. 70--10-

ISO--EB-IS 
-ISO. 

Mixer-
Rs. 70--10-

150--EB-IS 
-180., 

Senior-
Rs. U0--15- · 

240. 

Film Centre 

(8) 

.. 

Operator-
Rs. 200--11-

255-17-340 
-22-450. 

Junior- Assistant-
Rs. 70--10--150 Rs. 125-5-155 
EB-15-180. -8-195-11-

250 . 

Senior
Rs.210--.20--310 
-25-360. 

Junior- · 
Rs. 110--15-
185-20--245. 

Asstt.-Rs. 50--71 
-135. 

Senior-
Rs. 210--20--310 

-25-360. 

Junior-
Rs. 110--15-185 
-20--245. 

.. 
1\faintenance

Rs. 175-9-
220--15-295 
-20--395. 

Assistant
Rs. 50--
71-135. 



• 

404 
Statement . . ' 

.Standard occupation Famous Cine 
Laboratory 

Jl.amnord .Research Modern Sixteen 
Laboratory 

(I) 

26. Air-conditioning 
Operator. 

27. Plumber 

28. Carpenter 

29. $tenographer 

. ; 

(2) 

Refrigerator ; 
. Mechanic-· 

Rs. 175-10-275. 

(3) 

Plumber_; 
Rs. 70-10-150. 

Carpenter-
Rs. 70-10-150-

15-180. 

StenoTypist- · ~ _ .I : 

Rs. 110-10-210-
20-250. 

,·.· 

(4) 

30. Typist Typist- Typist- Office Typist~cum 
Rs. 100-7!-145- Rs. 80-I0-13(h.., ,Telephone ope-

10-195. · 15-205. rator- . . ,: , 
Rs. 11()-,--15-

31. Clerk 

.. 
32 .. Telephone Opera

tor. 

Clerk-
Rs. 100-7!-
145:-:-1 0-195. 

Telephone Opera
. tor /Time keeper 
./A.sstt. C1erk
Rs. 70-7!-160 

33. Store-keeper • • Godown kceper
Rs. 75-10-145 

Rawstock-in-charge 
Rs. 100-10-

34. Driver 
220 

. . 

3S. Office Peon PeOn~ 
Rs. 30-2-

. 50-3-71. 

36"" Sweeper Sweeper-
Rs. 30-2-
50-3-71. 

Clerk-
Rs. 70-10-120-
15-195 
Rs. 140-15-215 

-20-315. 

Telepp.one Opera
tor-Rs. 
90-10-190. 

Driver--cum-deli-

200. 

... ., 

Rawstock keeper
Rs. 8.0-10-180 

veryman- . . Rs. 120-10-200. 
. I ,. • 

Peon- PeOn, SePoy.....:. 
Rs. 50-5-110. Rs. 55-5-85. 

Sweeper-
Rs. 50-5-110. 



:4-cont,· 

r· Famous Cine: 
Laboratory 
and Studio 

' (5) 

. • .. 

. . .... . .. 

Sweeper
Rs. 4~ 
3 85. 

·' 

·' 

203 

Rajkam~l 

(6) 

·r:'' ·') 

• I ~· ··~ 

Clerk-Rs. I O!h-
71-130 -EB 
-10-170. 

.. 

Bombay Film 
: Laboratory 

(7) 

.. 

Plumber-

Fihn Centre 

.(8) 

Rs •. 70--10-160. 

~rPente~· 
Rs. 70-10-150-
EB-15-180. .. J 

(Rawstock) 
Rs. 12D-15-240.· 
Rs. 7D-ID-150-
EB-15-180. 

Godown keeper
Rs. 7D-ID-150 
-EB-15-180. 

Driver-
Rs. 12D
ID-200. 

I'M\~ 
Rs. 50-} 
-110. 

Telephone-cum .. 
Clerk-
Rs. JOD-3-
125-EB-7-
16D-EB-8-
200. 

Driver-
Rs. 125-5-
15D-EB-7l-
187,\-EB-ID-
237l:. 

Peon-
Rs. 100-5-125 
-7-16D-8-
200. 
I' •• 
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Statement 

StandHd occupation Famous Cine Ramnord Research Modem Sixteen 
·Laboratory Laboratory 

(>I) (2) ·(3) r (4) 

37. Watchman Watchman- Watchman-
Rs. 30-2-66. Rs. 43-3-100. 

38. Gardner .. ·Gordner- Gordner- .. 
Ra. 30-2-,50- Ro. 50-5-65 
3--'71. -8-105. 

39. Lirtman 

40. Mazdoor Coo 'tie- Coolie- Coolie--
Rs.3~2-5~ Rs. 5~3-110. R•. 55-S-85. 
3-71. 



Famous Cine 
Laboratory 
and Studio. 

(5) 

Watchman.:_ 
Ra. 40-3-85. 

-· 

Liftman-
Rs. 40-3-85. 

Coolie-
Ro. 40--3--85. 

205 

RajlWnal 

(6) 

• 

Bombay Film 
Laboratory 

(7) 

Film Centre ' 

(8) 

Watchman- \Vatchman- . · 
Rs. 45--5--100. Rs. 75--2--95-

EB--5--120-
EB--7--155. 

. .. . 
Liftman-

Rs. 75--2--95-
• EB--5--120-

EB-7-155. 

Coolie- Coolie-
Rs. 50-5--110. Rs. 100-5-125 

-7--160--8-
200. 
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APPENDIX 5 
. . 

SCHEME OF STANDARD CONTRACT FOR FREE-LANCE 
WORKERS . . 

According to the Federation, the following clauses should form the 
substance of any contract to become a standard contract:~ 

1. Express contract of employment and for letter of appointment :.-
. . (A) No person shall be employed in any capacity in any sector 
of the film industry without an express contract or letter of appoint-
meD;t. specifying therejl} the following_:.- .. 

(i) exact nature of work and conditions of Work, on 8 hours 
shi(t basis, whh effective date .. of enforcement .of the 
contract or employment, 

(iz) piac~(s) of work, 
(ii•) date-call ·arrangement, 
(iv) agreed emoluments and mode of paymerit,-

' (~) pay~ent to b,e made beyond the stipulated contracted 
. .. -perwd, · · · · · · ----- · ··· --- · 
( v<) terms and conditions of work on outdoor locations-

both within Greater B~mbay limits and outside. . 

(B) No contract shall inClude any amount payable after the 
censor of the films. All payments must be cleared up before 
the film goes for certification. 

·(C) No contract shall include engagement of 'duplicate' or 
'substitute' without a written permission from the artist or the 
technician concerned. 

2. Minimum emolument guarantee : 
No person shall be paid less than the minimum prescribed for 

his grade or designation bythe respective craft association affiliated 
to this Federation or· any statutory body and until the fixation of 
rates by that statutory b'!liy,_ the minimum rates prescribed for 

'him or her by the resp<;ctive craft union(s) shall be deemed to be 
the minimum. 

3. Standard contract: 
(A) No person shall be employed in any sector of the film 

industry in any capacity on terms and conditions·other than those 
stipulated in the standard contract. 

I 
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(B) No standard contract shall include-
(•) the shooting or under-production period beyond 12 
. months in the case of black and white pictures and 1 S 

months in the case of coloured pictures, 
(it) commencement of contract for computation of obliga

tions thereunder, earlier than the date of signing or the 
date of muhurat or the first date of shooting, whichever 
is earlier, 

(iit} composite or lump sum payment for the work to be done 
beyond the stipulated period(s) as in (B) (•) above. 

4. Standardisation of Musters : 
(I) No person shall be employed or required to work upon bei,ng 

employed on the job to which he does not belong, unless he is 
suitably compensated for the Work of a higher category • 
. (2) No person shall be employed or required to work upon 

being employed on the job, which is lesser than his grade in skill, 
emolument or status and nature of work. 

(3) In case of permanent worker required to Work in higher 
category, he shall be paid the difference between the minimum, 
of his grade and that of the higher grade in which he will be working 
or 2S per cent in addition to his total daily wage, whichever is higher 
provided ~at he worked in the higher category for 14 days in 
aggregate m a year. · 

•. ' 
Bxplanation.-For the purposes of arriving at daily wage, 

1110nthly total wages shall be divided by 26. 
(4) For the purposes of the above, the job performed by eac~ 

category of workman will be clearly stated in consultation with the 
Federation and strictly on the basis of the job performance on 
.scientific basis. 

5. Permanent, Temporary or casual :Employment : . 
(1) No person shall be employed as !emporary _for more than 

90 days in aggregate during the first quarter of his employment, 
without assigning reasons and without an express consent of the 
workman concerned. 

(2) All workmen who have completed 90 days continuous 
service or 150 days in aggregate on this date shall be deemed to have 
become permanent as and from the completion of the either of the 
,the above perio~ as the case may be. · 
A-53-15 
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(3) No workmen- would be employed aR a casual hand except, 
in the case of leave vacancies or on account of exigencies of work 
for a specific limited period and with clear express letterof appoint
ment stating nature. of work, its likely duration, remuneration, 
etc. 

6. · Leave with Wages : 

(I) In case of all permanent appointments, all earned leaves, 
weekly holidays, etc., shall be according to the provisions of the 
Factories Act and the Model Standing Orders. In addition to 
this, ·an permanent and· temporary workmeQ. shall be paid sick 
leave as well as casual leave of 15 and I 0 days, respectively, during 
the year, with full wages. 
• I I • 

(2) Second Sunday of every month, 15th August (Independenc~ 
Day) and 26th January (Republic Day) shall be the compulsory 
common holidays for all the persons employed in the film-industry 
and no one shall be required to work on these days in any capacity·. 
"When a workman is called, upon to work on any Sunday other than 
the second Sunday. of the month, he shall be given 48 hours' 
dear advance notice and shall be paid wag~s at double the rate in 
addition to the normal rate of pay along with compensatory off, 
as required, under the Factories Act. · 

7. · Retirement Benefit : 

. Notwithstanding · 'the provisions of Employees· Provident 
Fund Act, the employees shall be given 3 days' wages as- gratuity 
for every month of employment with a maximum of 20 months' 

total wage, The said gratuity shall be paid as follows :__: 

(I) In case of retrenchJ?ent, I 00 per cent gratuity payable 
under the scheme With a maximum of 20 months( irres~ 
pective of employment period. 

(2) In case ~f retiiement,_ resignation or discharge on account 
of ·superannuation, the gratuity at the above rate after a 

-- period of _five years of employment. 

(3) In case of misconduct, gratuity shall )lot be payable to the 
employee cor:cerned to the extent of the financial loss 
caused by him. . . . . 

_ , · (4) In case of workmen working with more than one employer 
simultaneously, the. rate of gratuity payable by each 



employer shall be It days for the employment of each 
completed month or 7!- per cent of the total emolument 

. or.the_agreed pr<Jfessional charges. 

8. Accident Risk Insurance : '· 
All workers shall be insured adequately and for not less than 

Rs. 5,000 each, under Risk Insurance Scheme. Those who are requir
ed to perform acrobatics and other jobs involving risk and, danger 
and those who are employed on casual basis of employment either 
on daily or job basis shall be insUJ:ed for not less than Rs. I 0,000 
in case of fatal accident(s) and Rs. 5,000 in case t>f ·major. injuries. 
These workers shall be insured or be paid for temporary disable
ment full emoluments, if the disablement continues for more than 
4 days. .. · 

. . 
9. No person who is not a member of this Federation.'tlirough 

its afliliated unions shall be employed in any sector of the.film.industry 
in any capacity and in case a new hand has been employed, it shall 
be compulsory for him or her to become a member -of the affiliated 
concerned within a month. In case the person concerned. declines 
to do so, for any reason whatsoever, it· shall be obligatory_ upon 
the management to relieve him· with immediate effect,· irrespective 
of the cost and the consequences. · · 

I 0. No person shall be employed for ~y work through any 
contractor or middleman. 



210 

APPENDIX 6 

STANDARD LIST OF OCCUPATIONS IN THE FILM 
PRODUCTION INDUSTRY ,, 

(Feature Film Production) 

1.0. Scenario Department. 
1.1. Story writer /Screenplay writer /Dialogue writer. 
1.2. · Lyrici~. 

2.0. Direction Department. 
2.1. Director. ' 
2.2. I Assistant Director. 
2.3. II Assistant Director. 

3.0. Casting Department. 
3.1. Leading Artiste. 

< •• • 

3.2. Character /Suppor~ing Artiste. 
3.3. Junior Artiste. 
3.4. Stunt Artiste. 
'3.5. 'Duplicator. 

4.0. Music .Department. 
4.1. Music Director. 
4.2. Music Arranger. 
4.3. Musician. 
4.4. Playback artiste. 
4.5. Chorus singer. 

5.0. Dance Department. 
5;1. Dance Director. 
5.2. Dancer. 

6.0. Production Department. 
6.1. Production Controller/Production Manager. 
6.2. Production Assistant. 
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7.0. Publicity Departme1it. (Mostly on contract). 
7.1. Publicity Manager. 
7.2. Publicity Artist. 
7.3. Poster Painter. 
7 .4. Publicity writer. 
7.5. Still Cameraman. 
7.6. Assistant Still Cameraman. 

8.0. Make-up Department. 
8.1. Make-up Artist. 
8.2. Make-up Assistant. 
8.3. Hair Dresser. 

9.0. Constume Department. 
9.1 . Dressman. 
9.2. Assistant Dressman. 

1 0.0. Editing Department. 
10.1. Editor. 
10.2. Assistant Editor. 

(Short Film Production) 

1.0. Script Department. 
1.1 . Script writer. 
1.2. _Commentary writer. 
1.3. Commentator. 

2.0. Direction Department. 
2. 1. Director. -
2.2. Assistant Director. 

3.0. Camera Department. 
3.1. Cameraman. 
3.2. Assistant Cameraman. 

A-53-16. 



4·0. Animation Department. 
4. I. Animator. 
4.2. Layout Artist. 
4.3. Background Artist. 
4.4. Cartoon Artist. 
4.5. Title Artist. 

5.0. Editing Department. 
5.1. Editor. 
5.2. Assistant Editor. 
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STUDIOS 

1.0. Camera Department. 
1. 1. Cameraman. 1.1. Directo.r of Photography. 
1.2. I Assistant Cameraman. 1.2. Op~ratJve Cameraman. 
).3. II Assistant Cameraman/ 1.3. Assistant Cameraman. 

Camera Attendant. · 1.4. Camera Attendant. 
1.4. Craneman. 1.5. Craneman. 
).5. Trollyman. 1.6. Trollyman. 

2.0. Sound Department. 
2.1. Sound Recordist. . 
2.2. Assistant Sound Recordist. 
2.3. Boomman. 

3.0. Art Department. 

2. I. M_usic Recordist. 
2.2. Di~logue Recordist. 
2.3. Assistant Recordist, 
2.4. Boomman. 

3.]. 
3.2. 
3.3. 
3.4. 
3.5. 
3.6. 
3.7. 
3.8. 
3.9. 

Art Director. . 
Assistant Art Director /Settmg Master .. 
Setting Mistry· 
Carpenter. 
Assistant Carpenter. 
Tapist. 
Moulder. 
Assistant Moulder. 
Backuround Painter. 

·' 



3.1 0. Set Painter. 
3.1 I. Assistant Painter. 
3. 12. Propertyman. 
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3.13. Assistant Propertyman. 
3.14. Mason. 
3.15. Scttingi?an. 

4.0. Light Departme11t. 
4.1. Electrician. 
4.2. Assistant Electrician/Switch Board Operator. 
4.3. Lightman. 

5.0. Projectio11 Departmellt. 
5. J. Projectionist. 
5.2. Assistant Projectionist. 

6.0. Mai11te11a/ICe Departme11t. 
6. I. Mechanic. 
6.2. Generator Operator. 
6.3. Assistant Generator Operator. 

LABORATORIES 

1.0. Supervisory Tech11ical Staff. 
1.1. Chief Technician/Colour Consultant (for colour). 
1.2. Laboratory-in-Charge. 
1.3. Shift Supervisor. 

2.0. Developi11g Departmmt. 
2. I. Developer. 
2.2. Assistant Developer. 
2.3. Cabinman. 

3.0. Light Suggesti11g Department. 
3. J. Light Suggester. 
3.2. Assistant Light Suggester. 
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4.0. Film Cleaning and Checking Department. 
4.1. Negative Cleaner. 
4.2. Checker. 
4.3. Knotcher. 
4.4. Lily Maker. 
4.5. Hand Maker. 

5.0. Printing Department. 
5.1. Optical Printer. 
5.2. Assistant Optical Printer. 
5.3. Printer. 
5.4. Sound Printer. 
5.5. Writer. 

6.0. Chemical Department. 
6.1. Chemist. 
6.2. Chemical Analyser. 
6.3. Chemical-in-charge. 
6.4. Mixer. 

1.0. Projection Department. -
1. I. Projectionist. 
1.2. Assistant Projectionist. 

8.0. Maintentfnce Department. 
8.1. Maintenance Engineer. 
8.2. Assistant Maintenance Engineer. 
8.3. Mechanic. 
8.4. Assistant Mechanic/Fitter. 
8.5. Electrician. 
8.6. Asstt. Electrician. 
8.7. Air-conditioning Operator. 
8.8. Carpenter. 
8.9. Plumber. 

9.0. Silver Extraction Department. 
9.1. Silver extractor. 
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GENERAL OCCUPATIONS 

(Common to all Sectors) 

0.0. General Department. 
0.1. Manager. 
0.2. Assistant Manager/Unit Manager. 
0.3. Accountant. 
0.4. Assistant Accountant/Cashier. 
O· 5. Stenographer. 
0.6. Typist. 
0.7. Clerk. 
0.8. Telephone Operator. 
0.9. Storekeeper. 
0.1 0. Assistant Storekeeper. 
0.11. Driver. 
0.12. Cleaner. 
0.13. Peon. 
0.14. Sweeper. 
0.15. Watchman. 
0.16. Gardener. 
0.17. Liftman. 
0.18. IVIazdoor. 
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qhf~ 1.9 

~fmit~lll f:.t'ht<~i'Rfr tttG'<ml 

f"'·"~qe: <!l"'<nm;;l anf'l ~ f.-"! crT 

~. f';r;rqe ~)f'AMfr lfl"'l!GT qlqBo41 "'f'l~c4i~4r "'P-RfRr 1Wr>fr <r "l"''T 
4t"'t ~T"T ~iiq";;; OlffiT m?:Rr illlil" am: arrfUr ~ arh; m;;ufi<rr ~ 
f.rfircr"r Oll'ffiflm"T crrr m>; <?rrRt. arf>Wff"fr 3TT'I"S q RTRfT "''""·;;, arh; 
;oR "f><?l'liR: '3'rnO'f iHio41f'll'114 4T 3W'TO'ff llRlT ar<Dif 'f.ii"' msf'R!T irom: 
;ntrcr. <>mrror 'lfrwrr<i "SR'rn ar"l'!T 3T5R'flll ~ ~or ~ ar~. ~ 
~; qqicr ~ ~~r ~r ~. 'f'fl<r arf>R11 "f><?l'liR: ~ e;~ 
f.r<rior ilc<mr 3T"l''T amr Wt>K"!fT lifl"f'Tf sr'WfMr ~ arrf'.p.p 'il"rQJ"f ifi<:mr 
llJ5f<'f ~hlll'lld a-.:"r ¥._ ~. ;oR "f><?l'liR: ~ f'fllior i);;;,o41 f"'~qai~41 
5f'!;T5Rffiror 'iT~ ~ ~"'~ arni'i= ~ 'J:<[r<r>: "'~r <!''Iii" ~ 
31<41'1'<4'1> am.. >rr ~~T <i'Prif~ arfiri[(!ft"'"T <J)?.'Hii1 if.'!W tiqiJfn: ;rwr 
«rRT >m<rr 'il"rrom:r "lf«mre: ~rm:r >r'rv:r 'lTc!Cii>n: irt:;. 

('ff~~" '\-"<) 

'l. f"f""''f<: Olf'I<'IT41'ii"T arrf"l'F <=>hf m«r ;;:!omrri'r <r~ -=iil-'11-h; >Ro;m 
arrfUr c41~w· 1!<;0~ ~ ~ ¥"If< <?'t<ofsr!f arf~~ crr<rirwr 
o4'1'ill41"1f 'I'ffi"C "Qf'fl 4T $~1 ~ ~ f'ffi llQJ11'Sclif'i (f~ ifl14'w'f 
-.Ni'<«l~q) ~ o'll'ffirflrot; ~ 'fffif'f'frfi 'TT<OT ft'I'PI <0 'frf~<it. >rT 
€{1 (01 j:qj ~I"EE'l1::l'f lf.rftqr ~~~ armcf'i :-

( ar} 'if~ f~ f'fllW:rMr >rrrrr •'lT<r<'frfi:rot; 3!ir'fl: ~ "llWrn' ~ 
nwsf<r. 

(or) fq;rqe srm f'f"lff'Tf'iii ~ Oll'ffiT4" ~ 'il"lll '!'¥ arrfur <41"1-
<Rm: wf "!from ~ "f'ff'T <r ~!i't{if '!'Rf :mfr f"'f'''1e ~ li(il>iswr.f 
<ri<rr<rr. 

('f.) ~n:fSclif041 '1\T"If'f.i<ifTd f"f'f11C f.rf"lf<fr •ll'ffirr srf<rf'f>Wlr ;;r"!r.r<rt<:"r
'1" <'"'IT'f arm;:;. 
. (s) f'f'fll'ift<: (~fuarr) "" f"f'f11C <t~ .rrrilT (i.-rmror) · <rt'IT 
ar'ffirlft'f.<OTrnrit arr<rWn <f,· >i'l<fr+rlft ~r'['t arrl!f04"ffirit 'IWi fllCOU4"Rr"r 
m~ 'R'J>rrcr >rr<f,·. ' ('ff~~" '\-1!1) 

~. r~ ~4-'if'O"IT ;;f'IG 'iT'IB"<fi" m«r ~!omrro"r afRr '1'~'1$; '1001:: 
*'"i"Pi~q 1 arrfi!r arf'lf~'"!fT ~R:'i!T\\'i oll'ffir'lT"ff· 'I'ffi"T ~'r011mro"r arftrffid" 
ill'ilii>o41 f~ ~ arf'f'I\Tf'f'f. mrm if'fi'f 3T'il"uf ~ arr~ :-

( ar) fq;rqe W"~""r 'fT<iT<r"r ms"r m~ arf'T~it ~;:: 11" ~ ~" 
6(fif04id 'ff'ff. 
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(<i) m ~r ~ 'l!'{f.rr<r 'li<'il"'<l f'q;rqe '!.:m 'film a<R; WI' 
~m <n<ilfqoqr•i'r ~ ~ l!T'fr. 

('~>) 'IT"! 0\"l<lfT!f'l" arf"T'P 'ffifr ~ ~~ f"!'1"'1'C '!& <~~ 
mta <if"f1l''TQ l:['(qf if arnr f'q;rqe 'Fo:T<rf "S~Rfu'li" "ll"riffir.. f"!'l'R"[';!rr '!1'{00-
mir l1Tm itGO ~ ~ l:['(qf. ar!r ~ lf~ f;:r;m f.Tfim-''[O![Tlf 
lf'rnf~ ~ .. "'«orr ~ ~err.. if ll"Rfu'li" f;:r;m 01ffifr:rrn-r ~ 
~M~. (~'\-l) 

¥. r~ Fr'fitlfi~'IT "'l<rnf'l" mr<rrarcr ~r arf<rf.i>:r'f <moT~ am. 
<m:UT '!'Rf ~"'"'i.;; arf>t~<lfi~4r = ~rc: ~ l[fmmr '<Ra" ~(f 'I" <>rt"!T 
~ arf<r'l>"! ~ O>r<rcrr. .,..,"'"" ~<r"Merr<ft tr'ror;;r~<?lf"IITUT amrorr :-

( ar) F<rn<: f.nricrr " <r '~>fll1Trti"'"r ~rnEf ( <iiror.;) <it.;r ~ 
'HI <11'1 I< f<rn<: f.micrr ~~'8""'f!m'1'8<il•4"1 f"!'1"'1'Cfif'TT<1:fiolii 'li"l'l'll<i~'r 
m ~r ormr 'li"'&" '!'f. 

(<r) f~ f.Tfircfr ~~w'fii'il f'l"!fa; 'B'"i'R" ""f!Wf ~utff~T m 
01ffii"T!ITCT ~rorr<rcr am~ 'f'im<rn:"T ora 'J;"T '!l<ro%.<r 'fiT '1"1011' 'IT'i'r 
lf'rr<r cfr ~<'~" '8''11'1- Elfl'f"r. ('1f<~e<~ '\-".) 

'\. f"'"'l<ra" oll'f<ff'rmr arrfir'li" l'.W liT'\1" i[l'nfmrt'r '<~rwrril '<f"lf<'l'iT ~ 
arrr.T(11fr if ..U•lfr ;r1~4r<tr<td 'fQJ'fr 'li"'&"if 'B"'!f'Rrl; ~-~r 'l>U<tr. 

(q-~.- ... -to) 

~- 4T 01ffiff'l"Tffi <~"f1T11l"TU 'li"'"'IT "ll"T<l", ~ arrrur ¥ m <if;;!IT 3TT4'Ri\"
~ <rr<"T f.rf'~<'~" ~ liN ~ lftfil'li"~ if ar<rf.rn'r'R"T 'f><OT <~'r:t 
l['r{<? arnr an<mr ~fl<'ll~4r 'filitcr ~r< 'I"~ .rrrit.rr >i\nr ~ ~ 
'"~ am:. ~-<r f"'"'''lCTElfr q~,urdr.. l!W.;T<rf ~<r f~r "!W'Il'ff 
'l>l{r fl[ffir <n:m ~'fi•<~4r aro!fodl<ll6r ~ ~m lfl'ff. <rlr"'" arr<rrci'Kr 
Cffii"'T ~~ q q(C:q' tf'r1'4" ~ l['r{<? arnr ;lffiiT .q,.Rf 4T'fr. 

~ . ('l~'\-t•) 

IS. m~ 3\'I'J.-4'1 rQI ;i"<fT< q-fu!mr 4T 01ffiff'l"TOI"r "ll!<rr.t <~"mer an%:<r 
4Tifror<T .rm'ffilf l:RCTfiff o4'1'ill41<'>1 3\I'H4'fidf orr&. fcr"!r ~~ ~[.,lf"IIT<if 
df'8"rorr. arrzrrcr ~ 'li""4T lfT<'IT"fr <r~ ~ ~rw- '~"«f."~"~ ~ <~Elfr d'!IR 
ll:'r<r arif<ii"<'4T ar~! 'IT~ l[lTQ ~ f<r'l'R"t;;r 3l"'llf'I'T'l;'f ;;uif 'li"(04T<f 

l:['(qf if arnr 'B"<TW"CTR!IT ~~ lf1ITUT 'ii'li"fua" f"!'1"'1'CTOI"r t ~.'\. • 'liO 'f "iramr 
ll"Cfr ~ l11ilfG<T amfor. a-!r"'" ~f.rfi:rcrr;rrtr wf1T'II"T<r 'fi"fr f'f~~ ~ 
( "T4T 'f e'ff'f 'f"iGI!frnror) lf~'!it \ '\ ll:"fT< 'liO firoororr. 'ffi!f q 'f[iji"[f"@ f"'"'! 
i.'i!O'TR!IT t : ¥ 'fT O!'J:'lRfR <row l'fTlT1!ft ~ arrwr orr&. 

. ('l~G"'\-H) 
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~'liwnm"'''l f.r<m!ilr 

c. f'l'i•i~l < or ~ .r~ *ri<fr, <r~ "''"'" < >Po:ffi'frif t:('f>"f iiwr 
~ • f. . ( "' • .,__ " •• ) "'-- • • ;j<ij,'iG:i( ~(.-p:p:{I-.;~Q( ~ ~~..S~I OfT~ 'i:Tefl9~ lfT olict€141'€1(6( ~!lff1IT 

f.r<r>r 'f>T1Ilf ~ anfl>r <'!Tifr <>i>i<"~''"~"fr <r<Pr 'I>U'fr. ai"""'"'"'~"fl«l6"'r 
~ 'f>lll'Tl<: ;r)'!>l:f<r awoqrifr '!>14<lld"r.> a!C ~ C:l'f>"41d 'll'fr. ~ 
f.rt'ircr"'r->:rr ..mr ;ft<;;U<r 31"' """' ""&\ 5!mor armr ;rT'f>l:f'fm ( .zn "" " ,.) f< • '"'-- ' ~ 3ff1ii l(IX<il(qljC: 6( q04ld l!Rf q <'IN 15!1Wi<'> 'TT~i'll <r>iT'rn ~ 
arol'fl:-

(ar) w, 
(<r) aNf~ 'f>llt'!>i"'R\" «<i«I'II(O( f.rfu;T, 

('!>") >iwr anfl>r <41•4fdf<'td f+tiil"""'' ~ ~' 
(s) >iwr ~i ~!, 

. (11:) >rT'!>l:"r'fr'f>"Tiil anfUr f<ro4l 1~q'"·, ... ~ .m, m~ ~ "''"'~"' 
41iilil i'lf ~ 'ffef, 

(~) <ft'l>':r"fr >r'f>n:, waf'f Of'!'ff '>fl:!l!'m, 'ffif 4T 'f>"f+tl'"111 <r.[ci'iif, 
< ") l('f>"f"f 'tiilr ~ orr ..... >r"W-41 ~f'f>n:o4T"fr ~ 5!l"d" ~ 

mif'f>" 'f>"T'I:fT'O!!T dl'fM l"ff ~ 'ffef, 
(a;) f.rf>«fr 'f>l+t'f>l"'l'lf~r~ ar"l'f! ;fR;-<A!+tT ~ 'f>"<'l'll'rl'l'<f'r 

f.r>nf <r a!C"'r. (t!~G: '<.-ft-'H'<.) 

",. ~ oQq'ii(Zlld ~ f>i'iiJ'l tfl\iJOII'4i"i\5!+tTOT IW'fR? q;[<['ji[ 'f'llfu£ 
iji(04(i'f >rfot:-

(ar) f~ ~~' ~·>~"< lfT ~ '!il'~r "''"'"< ~r ~ 
'l«eo4i'lllfTo4qlill4ld ~.· Of'!'ff ;r)'!il:r m<armtl" m f~ ~. 4T <r:f
'«1'11(0( f'14>ilwl 15!1W"r.> 0\tf'fR <Ji!:"r.>. 

(<r) fW<n: ~ ~. ~ o.. o;, o;, 4T f"q«l'ia < '!ii'<JfdT\!r '!>111'11 < *r >r<fi>r «"~ 
~ ~ '~•ii· ~ l(<llTm ,..,f'f>T<l<>r,.,.,.,... <rr 'r~r, arflli141"il ;;rr;r, 
.¥!" 4i<O<ictdr ~"'r'r ;:rf;m ;;rr;r affi<i; <r< m f'fiilOlfl«" m<fTlf >r<rr<rr. 
;j;m ,., 11••• <i ~"' 'fl'ffi mf"r'!>" fu~"ll"fr a{C <>f'f'llfrcr lflqf. <r1:"'r<ii" 04fcrf<:<Rr 
ii!!T 'f>"T'f'TrU'IT ;fR;-<1: Of'!'ff "<f"firr< ~r or~ ""'r.rr «"~ 4T ;rl<'~Tif 
51~ fl:fiilm. 

('!>") lffi'f'1Tff f.!;cfr "ffTt;;r lfT ""~"''"'a m ~OlfTi'f liRr l!T'r 5!+tTOT f.r:rfcrr 
~if (l("'<ii'iwe: ~r) 6'('ffit. (qf~G: «.-~IS)~ 

to. ~ flrilr<fr o4qlil14lwl «i:iR 1i'f1ltf (~!1:C:C:ili<lilw ~) 0\<ruT 
BRl!T~ am:. arn lfT <rf>rcr"'r'r ~ +ri'f am:. di~ ~>Pt ~ wriM<fi'T ~~ 
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'PJ1IT'fr 'fliRT ~ f<r'f'lG~ <l<il'4 ld 'f~i anfUr (('OR Etit ~jp1 arf'l'!> 
f<r'f'lGT<t" 'Pr>r ifi<"41~4r 5T'!"f"r<?r ~"''i ~rct" in; 'fa-. >mrrir m'il<fr l!CIOfr.r 
~I~I~U ~Q ~:--

( ar) 'ff~i'fr>rr l('Od< "<J1ir;;pfrifi-?t <'1€'41"1 r arnr<n ar'l'IT ;if.f;fRfr 
· "f;llqfl:f 0<'£'1" ~orm arnf'fr. (ql'le~41 tr.r<frcr ifiTif'f!W!r l('OR 'faiT 

<ff'f'f<n arf>T;o f"f'f'lGia 'Pr>r ~.. 'J:lff 3ffJ: ora-) . 'l>'tor~Q:r 'Pilllfmm 
<'I"R':rr 'Pr>rrnli; oW!m:rrcr ~· l'Pri'f Er<t'fr'rm '041 Er<t'fr<r< 'f~Q 
~~ ;rq. 

('") f"f'f'lG f'ffir<fi~ 'Pf'f 31¥ u~~ ar\r.; 'lf <'ffQ mrcr <r"r'f "~R'f 
arf'l'P 'PRD <il's <r<mr aRm <r<:-

( t) 'f[mf"fT '0"([<: 'ff'ff 'E: ~~ <r<fif'l'Ofl: 'li'Rr 'fii'I'II(IOII 
~-w. aq 'PU<: ~ 'fi<'41"lr f.ro\<r ifiTif'fr<r<l ~!ffir<'I"IO!"r<fi'f "~ 
'!lTR 'Pr>rrnror O<:f'flliiTcf ,,;.qr ~'!):.or i'r~f"'lRT 3f'!'!Td"ril f<r'f'lG 
f.rl1Y,4 l'fi~~ ~ 'ii:'Ti Ra-r ;;;r~. 

( 'l) ( ar) f<r'f'lG f'ffir<fr ~r <>Tfuct 'P<"1Rr arf~ F14i<'ll'fiS 
~1<?. <rq arm <'Tfuctrnli; <fr arfffi'frct" 3fl"l"'ll'!;'l'f t:('W( .-'r'f ~
"fr 'i>~r ar'l'Tr '!;'! w;if~r .-!, ltf~ Er<R' f"f'f'lG r.,'~y'"l"l 
'Pi""r<TIW!r ~~cftti" mEr .,-ril<;. 

(or) arqrr 5TifiR'f.· <r~r 'Pf'f-f'ffucti ~ 'r.t~· <fi.,. "~fR'~" 
arf<l"'i .,. «.,- arrfor f"f'f'lG f'ffir<fi~ <:!;'~>or 'PrO! mr<r .-!'f<r;m arf'rl; 'raJ 
'ffm. • 

( 'P) "'fi"r>r-t>Tfuct" 'PICDR 'ocr'f 'Pf'flf!W!r f'IWOfR 'f~i. 
( s) 'fi 1 +u ~4 1 <><fucrr"fr 'PrO! 'fi"m ~ ofr'f'f lf'fi.-r oWmAT 

'flJTm ;;;TorR <,Tlrf· 
( ~) f"f'''T<fir 'Pflf'fi"R t'ifuct ~ 'f<f.'f 'fi"Tlfij\11;f .q-.4T"lT 

arf>r'fi"T<: 'PT'l~ 5Tr'G ;;:It?. 
( ~) 'Pf'f f'ffuct .,.rm; f"''f '};'f: 'F ~ i.'too:r (lf[W"[ q-fm>rn~ 

'f'fr'f 'l>lf 'PI""r<Tro<r<ii Ra-r or$. , • 
( 'P) · -,:r<f.·'f oftmi'"lfr 'Pm'fll"'"T<i ~ am~· oft'fi"<i;;;i ~ ~fllmmr 

arr.>mr ... ~~ <:rirw~ Nr1ifllfi"f ~~rcr a-t? ,. <'~"~ f"f'f'lGro!fT 'fi"I'!IO!"r 
"f;llqRi .,-r<fO'Trcr ilt?. ~'if f"'~4elill 'P4 '014'11<1~41 lrr<f'i ~ 
'fil'l'fil"lr<r< ~'f'f ~.'01'. 

( s) <TO<rr ""r" 'Prlflf~ lrr<f'i <fi'f!l'f arf'l'P f"f'f'lGra ~~ arn<fr.,
<'fi'fr <rr>T ilorr<: 'ffl[i. <ro];. arm 'Pfii'IT<tiilff ~r<fr<'~" f<mel"'r ~ . 
.-~ il~>f<r <"'"i'fr 'f'f['f 'fl'fi":'fr ~i"fiT(d"r ilorR 'f~Q. . 

( ~) t;'PT f"f'f'lGR 'Pf'f ,rq<'4l'i'a< lrT<fi· arn~T ~!ff f"f'f'!et'fr 
~~ <rmrr<r<rfl: ·'f'fr ~; 3fl'ft3fl'l l!J<O ~· 
. • ('lf<~il.- '\-~~) 
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~ ~. '!if.r<a' 'I>Wf'Pl1:, ~ 'I>Wf'Pl1: <r ~ ~ ~ ~4~u'iiai<ft 
<r~ ~rn;tof,"r f.l7.r<r " '"f'll"F~"~' 'UOf'!n: >t:s;ora!IT <mrnre''r'"lfT ( <rntFr 
'lii'tir) ~r:; uti\?. (~'~' '\-~·) 

n. ~'IT ('Rf-i.?Rf) 'liPf <li(OII~=<t '!>Wf'Pl1: arrfirr a·'l>li~qt l:TOf'!t<J~ 
~ if;'{lllffi[fil'l{'li f.r'!9'ft +iai;; (~~ ~) 1lfm"r.r '1'~ t'lt4•Qtd 
~:-

(ar) ~ +iai;; m-re-. 'f.<'l'r<!ill: "~~ "lfflla'om 'l"''"ii"~r "'~ 
i[f<{ ~fi.?, 

( <r) 'IT'"' I' <rll:T"i'Trfi"i'T ~ 4 <I ('1 IIi I liT 'll'~f<!ii 'ff<{fomr ~. 

(4) ll<~ror ~fl'll'rn;tof,"'lll <r<t ~t"''r f'foi'l' ~ +iai;; 'lil:"'r<?. 
<r~ 'fTili'fA'flTT '1"1' ~ffi ar'l'Gr ~ll!fffi 'f'li'l<:, "'l'<ffil'f lli\''lf arrfirr ~ffi 
3fl'R ~ l(r<n<8i\?. 

( s-) f"f'''lG f.r<~m arrfor 'li'f'll'TT1: liT 'l'T~ i" 1 q"r +iai;; 'l"ti!i'fr~ ~r-
<rr<!d' ~~ ~. . 

(~) ~~ '!i'~· <mrfircr"'r (4Ttc"ilr ~·) '!i'f.r<a' 'I>WT'li'l<:, i.?ii:<l"'~ 
'fi<"il"fi'f( <r ~ o:rt'"'l't l:TOf'!ro'it ~ l(T<frcif,..,. 

(f) 'If~ "'ffi"TrtR fu-q<ft·q <r ~ llfufirfor«rr'"IIT ~ ~.., 
<r <Imfro"'r foill!c!f i"' r ~or <r 'fi'f'll1TRT"ir ~rnor arr:rr:r~llfuf'f<i'i Fr'I'ffl' '!i'm"'ri.?. 

('3') -,;)Of'!n: 'ff<{ar"'r 'lf:soorqr llr'<f o;rmf'fll!fffirtr ~ -.r~ 'fRor"'r ~ 
'fi'f'll1rf1: <r ~ qj~QI4'i'1 ~i.? ~<I'. (~<1' '\-~ ~) 

n. f<rf<rsr lf<fil'\'if; <ori'r arrfor <'l'rortr arr"""'" arn~ li'l•G~r.o Ol:fqUI 
~ an~ am 'l'T t~fircf['t t4"C <i<f arT%:. qt~ <fff 'lil:~ t~f<m"'ri.?T ~ ~ 'l'rl["'r_: 
'liRtif ll<'l''li' 'Iii <•<w91d i\? <r.J11'f.111' 3frfur <!fr"fl 'Hid' liT<~' 'ITm 'fi'('fi' ~ 
>:!'iior ·"~"" '"." ri'r 'l'f'l'l'! :scirm am f'fohr iloi! 3f:il'l1f l[r<;. ~'il ~ ~r:;r
f'l'O:r!f tTTsf'I'Of ~ 3fWi "''i\?'li' <r 'f>f'll1rl\ srfuf•rorf;f; <r) q~ t~'fO);<f'Tol ms<rr<rr, 
ri; f'"q;""' t~fllcfr 'lil:"'r<r arr%:. 

(q~'l'~-~~) 

rl(. o~T'IT'"lfT 'fi'~T '3"1'9i'~ ~!IT 'fi'T1l ~"'rcr am~ 'fi'T"r<TI<: ~·t~ro"'r 
~&~~~afrqro'if'li'f ( furo:r,r,.r«) if"'l'R"'r arr<f'i'l"lia'r am:. fu~tifR~m 
';fiWf> <r ~ ~'!Ffr ~'!'ld<f<lfT arrfirr 'limf"'r1f f"f'''lG fu~or ~oi;;Ql' tr\[4t!flil 
~. ""'T o!f I'Hll f~ 4 'P~ftr'rt; <lflf<i'f ~ro"'r 3f0l11A'Rf ffio'l' ~ araw
(1\'.q. 3l <q t<wi >r'lTt'ff<r<'~'r \l"f 'i:<'l'Tfu<n<r <rii:ffi ~rn >T<Ii ~. 

(q~'l''\-~~) 



221 

· ~"-· 5f'!T1![ rt<m:r ~ "'l'rnrmnir arnar ~ ~- ~ m 
·<f'f ij<lt<ff ;fio- t[Rf~ '\ ~ ~ oH<'if ~·. '1>11\<(l(j'ijj ~111T~I\iOJ 
:O"(Rolrnr lfT<fi. ( '!~~&" '\-~ "< ) 

. ~"<· f""i'fll'il"( 'f ~ mwrw.fi<'l" .~ 'l•ffH•I ~' ~. 
·"f'l"r<Rrfr, fue;JT, ~~l3 <r 'l>f'T '!>"(Olf~ orrifo<fr '1~1 <rr <IT'11'f"( '!>"('llTcf 

ar~ arwr a- <mrr ~ ~~ >M ~rcr ar~ ~- ('!~~ '\-~\9) 

·~<A arrf"l "<T.t,mr 

~ \9. olP-Im'fT"il!fr ,.4- '!>liftl'l"if OT'Ji """ 'I>T~ri'r f'!;lrr;; ~ ~ arnB
·•nf<[-ii. ~ ~ll'l"'i" ~ ~"' 0 ij"f<'>"il!ff lPo:i'l"li 'i<m'f( ff ~ <rm: m 
~i<l". rr<i;;r lPo:f'TF. r~~ '" i "'1 sr<!T"1- wr ~ ~ "< • mrr llzyfl~ ~"'<'~" lfCIR; 
·qf"f ~ 'l"~fi.'iT <fi'f 1"i"'1if "l!fl['fT "l!l[T'Tf{ 'IHIT <Jo:f<'l". '!>l<'lfl'F >f.Yr<'~" O,''jj-IT\'1' 

'!i"r:rrnri'r fi!;<rR 'r.;r;; G"~r "< • wif <fiR? arrfor ~· "[o5ofi ~ <~, "< • ij"R?"il!fl 
'1«f'TT~ ~·uiffr f.f'fi';cr <fi•<~'. 'f>'rFQT!< if'lfi<l" 'I>T'FTT<RT mf'J;"("il!ff ~ 
~T f'f~'ITi"'l>riffi f.f'fi,"Cf ~T lPo:f'TI~ 'lffiT f~ arrfirr <'11"il!fT "I!T"J:ofi<f lfiTTUr 
~~ qJQ(isti1i01:jEi 'U~.~. 

~~. r~ <rmc!R? >rl<?'lit;;r "''"'n«i•n~"' 5ffuf.i<il"r ~ >ra;;; 
'"lfT'l""Tflf'l> ~'l'ff"fr (or\'ir .,..~~) 'floi'fr o:rcrrcr tlll'fr. 

<TG";;m"( 'ij'll Wll'l liTnr ff ~ 'li<:'l> f.rf~ '!i"(Olif<l 'lGCf ~. 
• ('If~&" '\-~\9) 

~ ~. f"l"f'M'\, ffi"(1![ q(TOlf arrfirr ~ f.Wrcr~ 'I>Tli"l! ~~ ~)'!>([ 
''fi"\'TAT 'l>flJ"'ll"(trrT <ar.i'i<'~"5[l1T'if fi!;<rrrr ~ flfcill~ :-

'I"T'I"'T l{ar~ "'~ 
·(ar) Oif<o:li'<l<-><l<i ;;. ~ •• mrr"' "· "· 'ti. ~aa "fi1'T~ ~.'q' 

(<r) ar~ <;. ~·· <;. ~~· 
('!i") ~~ (ar) <;.'.'\• <;. ~'I· 

(6) ~~ ('f) <;.,,~ <;. n'l 
(,.) f~w- (ar) <;. ~19'\ <;.~·'I 

( ~) f'f'f:li'liiOI" ('f) <;. ~¥ 0 <;. ~'I 

('0) ~ <;. ~ 0 0. ' <;. "'' (<r~G" '1-~.::) 
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' o. f"f'f!i'~\, u~ 1irr<.OT anfllf f~ Frf;r<f,· 'f'ela '~"flm ~q-rq'( 
'f"F!;{; 'li<:"fr-!!T 'f'{lllfrotrfii l1frof.<~' <R'fr<R an<rrfur ~·~Jfi atm.r<r arr1lfll'-!Tcl' 
lf'T&rr :-

(:;;) Ol]'IT<'I' ""~ ~>.lof;;f.· fl;l:rr;r " lf;l"fT<I' ~ ~ : ~. '\ arnr 
arnr-f;. f~'IT<? g-~· <fi· fl;l:rr'f " '!>ilTW ll'r'R"r ~ : ' arnr-f,-. ~ 
g-<mrrii cri ~ : '· '\ arnr<f; arrfUr ~~ "f •rfu]':o:rm g-m<r;cf,- "'~ '* 
l1'r'R"r ~ : ~ arnr-f;. 

("f) ~;r·~Jf.·<f; 'f'R'I"li'f'R"r 'l'oro 'f'l"lf['f 3ff'l""'O ;rnr-f;. 
('~>) t('li"ftm~ <temrfr'f ~<J;r>-l>f.cr arfJ ;rif "c:Tf'"!l"r :a-~"f'f "~ 

f.r'!l1 oU'fOlfKf >Wtcr. 
( -.r) <rrf'l'l> ~cr;rqri;'r lf'ff"f ""<41 m;;;-of;'r arnfor. 

'i. f.rl1:rcrr ""~ 'f'fli ~<JfP-ll R'if'l"Cf arrfllf ~r+fo· 'f'{lllfl<:mri.· rolfA 
~ "' Cf'Rff ~ ·:n JfliruT armir. . (qf,~il ... , .... ,) 

, ,. · ~r+fo· " <:r"fll'r-<i q;fliffiri,· ~ 'rwrr't "" '1'f<~0~ ",-·q lfl1ruT 
arnfor. ('1'f<~il~ '\-¥~) 

,~. "fmfi'>r f;;r;r:re "'l'ffifll'ffiri.· u~<r ~ >tsrz ~'114'41'fi arr'l'Wfictl 
am:. ar~ ~ mil'm ~r<fi<'l' Cf'fir<rct' 'l>lfr 'li<:Cfr ~. '1'1:'<! <rfli<fi-;f 
"' ili~ ~firq''f"'li f'<r'lir>J!ff'<l"i 3i'I'W-f"f!"fofi ~ >tsrzf'"ll"r miltrror <>1flra' 
'"""Rfr ~r arm'l'Rfr 'IT~·. 

''"'· sr<rf<'~'<J ~>rr Wf<?~ ~ 'ffi:Kfr ~rrr{ mrrfO"ffofVIQ l1fli'.<~' 
~'l>f<?ct' >ffl '};'f"f'rn am:. .~ o4'Htl4 ld ~I"T"TT if'{<?:

(:;;) <:f<f'l'R'"'IT '!illl1~<'~' "fUr, 
("f) ~ !'f'IJTOl!T 'liiiJI<i~<'l 'll'Uf, 

( "' ) "Rllf 'll'Uf' 
(-;[) <fPo:'lf<rf"'"P<:lJf 'll'Uf, 

({) Sf"frn mrr. ('1'fN'l• '\-¥\) 

, f'<l'fil'~~ <~ ll'~<:llfm~ >Wr "''"ll'41 'liill'il<rt~r61· <r•<rr:a"TGT'f (li'"'{c:r} 
'ff;;r'fl arr.r'f <rfifol'm mer "ff'C'ct' '111[1. <rG"~ sr'M' 'fi1'llllT< <1 f'ff'!"f IJ J<n'li hi 
WJ;~rr,.,.. <mr'frer ~ 'ff)Gqrqr. ~ (qf~ . ..__.._,) 

'"-· sr<~'" 11f~ lf'li' ~m arf"f'f\'1<: srrccr ~ m 11f~r 'TflF'IT 
'fKf f~,,~ arrcr «rll•rr d~r f~. ~r 'lilll•rr<i'il ~ mir~; ft<•m'f 
<mT tl''f"!lT'J:'f1 <:l~rfr.f fmo~. 'fTOI1"'fct ~'~' ~.,.m 'f'ill'i 1 d'fr m f'f'ff<:llf 
trfiJ'Cff<l;i d"lir<: m ~R 11'T'TT"fr. (qf<:~J. '\-¥\) 
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'finmt <n~ 'f '(Off 

~ "· f'f'f<iifU'r"•ol '1i'Rf <:ffi 'fil'll~ I qTij5'QT 3\w.o>n" :-

qf\J:.;ff <rTar"r-;:r;;;riir .,_~ o a- m!i"'I>IGO >,-~ o qzi<r q;'fi <rr~r f'lm<f~. 
~t'r 'lliir-mi '1,-o o ~ ~m; '\ qlf<r OTm<fr. lfT 'lliim f'r•.mfr 

3\'lf <iffi1"f f 3\m<f i. 

<it'i'-' 'IT.:O"!f-;;<rr i!r;;mr '!<:'-'~~a<: <i't "''"'" < ..- lfT<.?'fi rrf-;;<rr ~l'l 
·'Hf'IT. 

~m"' '<!r~;r ST"ff~ 31~-.fi· <ft'f 'IT1.0'1Fft <rn<r m<.? ~r. 
~ (q~ '\-¥t) 

~"'· a;l:;f"'"" mr ""~r 'fiT<:<l!T'!T 3\f<rf~'~" i'"'TT ~ ...-mot '!i0'\1Jr 
f<:~d". <><nG'T 'fillfT<f ~c; <roil ~ q ~9"1-'lffif ~ ~i 'lr<:l<if!Wf "'lGT 
~ >W"f 'P'f"r ~Tt<.? 3\;U"T ~flml~ amrr <~ltir· 

~t. 'fiT(lSI"f'IT 'fil"'rnRT m«<Tii['!' "('ir<fif<rr ~ f~'l+ii~€1( 3!10~ 
,ll_'f'fiT'fi "("'T '<m:rRT l!Tofi. (~ '\-'\o) 

~.,. f'f'f<i<f["( 'I' ~mar '<IT~~ 'fiT'l 'fi(UII"'T "''"'ll<i~l ~.., 1ta;;-
~\!Cf <tTI'f'f' . ~C'<T f'1C3f0l!T :-

( 3\) 'ifJff"ll"i q "(T~fl[ f<:'!T'"'TT "("'T lffu..-q[ t f<:'f<T. 
(") qrfq"' ~<r"r w .. . lff<f"'"1 ~ o fG<r~. 
('fi) omrre-qcrrRft ~ • • • lff<f"!:ff '\ f<;q<[. 

(1r) f'l'(;p{o; ~ .. • lff<f"'"1 '\ fG<rtr. 

·m;nf;;f'fi ~~ 'I' ,<t'rti\" 

~ •· ;a-~-q:~. f'r"ltfi·'l~ arrfor am:inrf'l'flf'fi ~~ ~r'!T '<l"lsr+r!Oi 
f'lC3ralfT<f. • ( '!~ '\-'\ ~) 

~ ~ · m111·f;;r., ';!"<Iff '"'IT "(fi'IRT Wf<ff 10li'>0TW f'<T'IimiT ~ ~ :-
( 3\) -mfi'iC'IlPl"R" .,'t'li<:r 'fi"(UfRIT f<mG r~fircrr ~""R>i ... ~ ~ 

'li ''il" o6i 6;f<i"'<i<r .,,;:,.4ililJ:~a 1•41"1 .. ~ 0 '" m'l ql"f<f, ;:;<RT'I, 'lf<;G!f f~h;: 
f'lofi ("Sf!. qn) q~i"i flioli<f!. f'l"l1f<>rt;fr lf<if;; "''"'" ''~' •n1t <:"< "~ 
"(IG"(R '<'l'fi'l" "f'lf'Rfi 'liT'l<rT<:f'l11f'~<~ fi£(!'fil"<r r.w~·" (sri~""" <r#<T ~..,<'il'<ik 
~f"ff'li<= '6"1l") +rt>f "''IT 'l><f't·. ~ ~ ~ f.r'l')OI"f"' "'1'1~ "(~ 
Ji;gc;; 'IT{i<.? 3\rfor <!!f"fi ~<rr srrf~ '6i'1l" 'f!"Tifwor ~~<?. 

: . . . . 
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(or) 11;~r ~ arf'!'P 'f~ arwl\? aror •wl•ll<i~r "f'lfimr 
'f>fll1lr< f'I"'!'Rfr fl[C!'fiT<r f'f'fr " +rrorifa- >~<if'" "~""~ror~ srRr 
Of~ "llTfW!; <r«T'li'l'6'l"T 'lt<:r ~ ll;'f<>r '{'f'!>l1 cl"'!il'rr <~"i<T<'~". ~ ~ 
~ """~ 'liT'fl" f'l'fur "<!"{([~\?. 

('") 11;~r Q;<m'if f"f'f<rmr <m<r ~orr-liT ""' <m<r'T!-.:i'fr fQ;<r'fiT<r 
f;i'fl<f "llTfW!; <IMi'"ll '\ ~ ~+r ~ mrorr. · 

~ "<· arr~ftf'!'l> ~t<rcrr arrfor wforWJ 'ffif~ arf<rf'>o<r "ftif<r f'f+rror ~ <r 
fc'l!:'l" ~lta m ;;~m-T ~rw l];'f'l"l 'l>{'ll:ITG "lWTT orr~ :-

( ar) arRm: "ftf~a-~r ar~ ar""~ iJ'!m: f'l'l r<or <r;;r<fr'f IIT+rrfUf'!i'fur
<rTW'I" oo:rlt. '!ir+rmr ..:v-&r ar~<''fflif m<r srfaf'f<rf<or q;'""'""' arf'!'PR 
ij;IIJ'II < "ff'ffffi fm 'ITf~;if. 

('f) o!ff'fff'rn ~<!''fR· <til: f'f'l~!ir<l" '1'1"'1' ~·<rr arf<i:1<'!1G ~~ '<fer 
f;p.ri\UT lJ'fiJ'af'fi"~' ll'Nfil'II!IT<r lffif, f"flfriifil: 'f ij'f'fi'(Jf ~fiilTSTof ll'lfi"l' 
m'fl'f': arm <'f<flf trfircrr 'f'ffil'O'I:fTG 'ffifr. 

( '") trr~F<r., ~~ ~:t f;rorRmrrnro~ tr+rT'I" srfa-f.r~r or f<T'f~ 3l'&ro" 
ar""~;nr arr~rf'fl; IJO!fffi lfg'co «<l'TO'I:fTG morro. trO<R' lfg'rol'6l:fT 3f0lrntm 
<ic:r <'fa:'"'IT <'f<f'f ll"aR tr[g-for~ <'f<ff~ arf<r<l>r< ar<rm. ~· 
'<isiZR ar'l"'!T ;i;riZI'6l:fT ar~r-T f&"~ f.roi"'fff'to.a r-;"ll'IT'f'fT '!i(Olff'i'IT 
arf'fij;"T"< or "ft<rr orro ar>rorr ll"fa'!lif <rGTi"ifT """rorr. <i<l\? <r<rffl'fr &')'f ~. 
<"Tr<r'f ~a >n<fra. 11;"' f...-;rqc: f.rf'!'a-r '!imrror or !;rt f<r'fli&'f<"" "'"'"w. 
~fiZT lffifRif. 

( ;:-) q;-)~r ij;"T"{"ffffi'f '!iflf .:rt<rf'r"'ITa >la; ,;r. ;;,rr ~rmor '!iTil' 
<I&' ~...-r an>r<zrij;"QT arij-w arij- tf'f ~ <ic:r f'!"'fl<:Uf orr ~ ~~ ~ii;oi" 
arrfor ata-fll' f'l"oflffmor tr1<rf'f"'ITa >nltff. <fc:r arm ~~ lif1'lf'f"'IT'i('f1, 
trNf~U![Tff ar~BTf'fa< arrfor >f;riZR f&"~ f;;oh:rf'Ollr f'f<.a ar'f<!T ll""ffiii"Q 
ij;{i{~ikllf'l·-.;;;r ij;Tlf if&' 'l>{'ll:ITG ita; 'fif. 

(<rf~~ ..,_.,_~, '1-'1~, ".-~·) 

~<m'I"UfT anfilr l!"ITtr '!if'l"&'f 

~ ¥. m trfucfr't arij-~ ll'a arP.: '!ir, ~m arf<Tf'flf+rT'ff'fG ll"ftr.a '"~ 
arrem l!"~r ar<'l'a ~ ar~ ma arif<l> ;;'f<t<r "' aicrsRI:fT ~ f<r~ 
'l>{'ll:ITG ~ 'fT@. ~m arforf'flflf '!iUor>rRIT"f arij-;n o< o) trf"iffi<" 'ftffi'f-
'I'T&'T arlifar ~~zrq;- am:. (qf""<R ".-q) 

~'I· ll""ffW<T 'l'flf'Jf< arf<Tf'flfll'T""r om'Gr 'li'ffi f...-;r!f&'r< 'I' "'"'"<or ~fiZT 
~~r'if ll'lflf&'ff am:. f"f'fqc: f'!fufl·<ft <r'Rf 'l'fif '"~= ij;"T+r'fl<i'fr m '!irzrm
~ li"T'G ~iiriir "ftwor"' 'liTlf~ arf'if flfiZ<I' 'm[l<r. aror <rft:f«rcfra f~r..cr~m 
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<r ~!!'~ <i)<iHI'i\ arf<T'Ii 'b<"'<(IJ<''j 6{0QI'<li l'[;rq ~- """"f'ifi!'IG" f.!lri<rr 
«er cr 'lii+t'll < ~er «rrr 'Iii It'll d'Oll 1 'fr'litif<i"l"ll''i" ater cr ~ 'I"Wl"( 

'flGTEfri'rif 6-q;f «mf"l:: afif<"'" 'li"<l'fT. ('f~<( '\-'<, ¥} 

~"<· 'IT ~flr<r'R ~r ~ f'<l'hmfi""' anrn~orrmor ~if <mr 
ar~ f~ mr. 'IT arf<!'lil"'ll'io '!ml" f.r'hi<Jifi'Olll ai<t<"'~"'lqofrmciT 
<rlnr err fil:-'l"&'fl"<r >i'f"'T f;prror m mfor '"*'""' l<ioiT <r'tnr ~~1ft f'licrr 'IT@ 
<mr-: ~ '!>(liT ~I<?. ('1"~ '\-'<,'\) 

~\9. "1<: oi<t"'""''~orr arf'~"''""'"" 1 "Hl.*""li,m< ~ 'l'licr <t<:'R? ~tmr 
'l''forr ~rrr iroiT cr<: ~f'ICI"r "T'i!T f~'liTW '1i"U<r am 'liTfa~QI'fG<il fu'tiiW 
~<r '!ilR" <>n'!<: f'<I'I'IG oqqe1q '"'f«<i 1;('li" <mr arf'lf.r>r<t" .r~ m 'liU'fT. 
"1<: <r~ ~ cr"(lor <t;rorr <r'l"<r"'rmr 'f ari""T<"'""'r ~r 11ffif arf'ff.rznr ~ 
<n"<!T. (<r~'\-~q 
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