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1.1 

· CHAI-'TBR - 1 . 

. 
Constitution of··the Wage Board 
and the Terms of _Refererce_. · 

·The Central Vage Boardfor Road_.Tran~po;-t lndustry 
. . . 

was co11stituted by tJ:le Government of. India in ·the)-~inistry 
~ . . . . . . . 

of Labour, EJiiployment and Rehabilita~ion ~Depar~~~t Qf-. . . 

Labour and :Elnploymen t) vide Res.olu tion :ro. WB-14( 1)/64 dated 
.. . . ~ ' .. ·.•- ,_, . . ~ -. . . ... ~ ' . . .. . . . ~ . ~ 

the "28th };ay, 1966 il'l:. pursua11ce of the recommendation~ made 
• '.- ! . ,· ..... • • ~- ~ • •• • - - • . • 

in para 25 of Chapter .XXVII. of the Second Fi.ve.·Y:ear Plan· 
l •. ' . ~ 1 .• . • ~ . 

'c-tnd i11 para'20 of Chapter XV,o~; the ~h~r.q Five Yea;r:.Plq_n. 

Composi tiol" of the BOard 

1.2 The composi ~ior of t~e <Wage_ Board .. was originally . . . 

as follows:-

Che.irmarr 

Shri P.P.R. Sa~hn~ 

I11depe11dent }:embers. 

Shri R.P.P. Sinha 

Prof. D. V ~ Raman a 

:f.~embers Represei1ting Epploye:r~. 

Shri D.B. Kamble 

Shri P .}r. 1r agaswamy 

Members Representing uorkers 

Shri V. V. N en e 

Shri K.:t-1. Sundaram ... 

*Shri Teja Singh Sahni ---.. ·----------------------·--------------------~--~-~--------- ---~ 
* Appoi11ted vide Resolutioi1 l''o. vlB-14(1)/64 dated- the 

7th September, 1966. 



· Prof. D. V. Rim ana couid not serve on the \IJage 

Board since he l?-13.d ear;lier joi~ed. the staff pf the U .~r. 
• 0 • 

Asian ,llstitute for ... EconOmfc Develc)pmen·t-and :Planning at 
. ' . ' . ~. ' .. . ~- . 

Bangkok~· ~r~ B.}~. Bhatia·\<las_,appointed by ~e Government 

in his pla~~e ·vide Resolution '~1c. lffi-7(5)/66 dated the 21st . . 

Sep tem be~·;· ··l966. 
~- : ,. ~ .. .. . 

Shri R·.p.r-.-r.~si~ha, M~:P., .an ~ndependent 1-:ernber: 

of the _\J~ge Eoa·rd, was ·replaced by Shri Shashi Ranjan, 1-~.P. 
.. ' 

with effect from 29th September, 1967 vide ReSolution 
·: . . . 

'f'.To. vJB..15( 14 )/67 dated the 23rd s ep tem ber, 196'7. 

Shri D.:B; Karrible,who was one ·of the members re-
.. 

presenting employers, relinquished the charge of the post 

of Vice-Chairmanship of the MaParashtra State Road Trans

port Corporation and he was succeeded by Shri V.S. Tambay 
. . 

2. 

who was appointed Nember of the \:age Board in place of Shri 

Kamble·vide Resolution JITo.WB-~4(1)/65. daU3d 'the 1st December, 

1967. 

Shri Tej a Singh Sahni relinquished charge of tbe 

office of rember-Secret'ary of' the \i-J~ e Board on '25th rTovember, 

1967 to take up his new assignment as Industrial Relations 

Adviser to the Government of t~:alaysia a!'d Shri Vid;ta Prakash, 

Deputy Secretary to ·the Government of. India was· ·appointed 

in his place as rember-Secretary vide Resolution l"o. WB-15 

(8)/68 dated the 14th August, 1968. 

1.3 The following are the terms-· o'f reference of the Eoard:-

{.a) . _to .. de term ins .the categories of employees (n-,anual, 
- . . . 

clerical, supervisory etc.)· who should be brought 

within the scope of the proposed wage fixation; 



.. 
~ .. 

(b) to work out a wnge. struct~re based on . . .... 
.. 

principle of f"air wages as.· set·. fortq .. ·i:p. the;. 
. . ..... " . . ;~ ·-

Rep9rt of the co.rru:1i tte.~ .o~ :Fair ··~a&e?; 
. . : ·' .. ..~ . . .. . : _,: ; . .. ' .. 

@ {c) to evolve a gratuity scheme. for the. I~dustry. . . . . .• ... . 
· ···~lanation.: . In evo.lving ir wag"e s.tructti~~~.: .the~.B~ard·, 

. - .._. . ,· . . . . ;: ~ ' : .. ·. . . . .... :~- . . . 

. • )'1111. ~¥e. in to account~ . 1!1. addi,tiol'l .~:~· .the 

. consideratiop.s relating. to· fnir. wages_,_ : . " ,· . . . . ,._. ·. , . . .· 
i) ·the needs of' the indus;try .. in a ~ev~oping 

economy including the. rie"e~. for maint4n~~g and 
. . 

promoting export~; 

ii) thr: requirements. of social justice; 

iii) the need for adjusting wage differentials 

in such a manner as to provide incentive to 

workers for advancing their skill; 
' 1v) the special feature of -:he road transport 

industry; and 

.. v) the desirability of extending the system of 

peyment by results. 
:. ; . 

Explanation: In npplying the ~ystem of pcyment by results, 

the Board shall keep in view the need for fixing 

a minimum (fall-back wage) and also to. safeg~nrd 

agninst over-work end undue speed. 

** 1.4 'lhe coverage of the \Jage Board will be restr;lcted 

to establishments employing five or more workers. 

Headguatlers 

1.5 Th.e headquarters of the Board were located 

at liT ew Delhi. 

---~-----------------------------------~--~---------~--~-----· @Included in terms of reference vide.Resolution Fo.~l5. 
(5)/66 datG.d the 7th September, 1966. · 

** The coverage of the Wage Board was extended f~om 
establishments employing 20 or more to establishuents 
employing 5 or more workers v:!.de Resolution No.'V!B-·14,~] )/66 
dated the 27th January, 1967 · · 



1.6 The vlage Bonrd met for t..~e fir~:;t tice on 22nd 

June., 1966 to consider its tern,s of ref e:rsr ce -::Jl d the 

procedure to be followed. Cn t~e :::'v~bj ect cf quoru;Tl it 

was dec:Lded that 4 members shculd forrr• 2 quorum c_t n meet-

ing - one independent 1:er.; ber (who should presiae in the 

absence of the ChP.irmaJ'l) and one Jv:ember r-apresenting e2.ch 

the employers and the vrorkmen, c:J~d the Che_irman. It \vas 

agreed that every item in the meeting should be decided 

by a majority of votes and in the event of equality of 

votes, the Chairman should have the casting vote~ 

1.7 It was decided to issue a detailed questionnaire 

to the concerned parties in nrder to coJ.~ect factual data . 

and obtain views on various issues before the Board to 

be followed by taking oral evidence of the interested · 

parties to enable them to support and amplify the views 

which they may express in tneir reply tc th~ questionnaire. 

It was also decided that lawyc;:~s should not be allowed 

to represent the parties at the public ~1earings. 

1.8 The Board appointed a Sub-C.o:;:nr:r.ittee consisting of 

Dr. B .M. Bhatia, S/Shri D .B ~ Kamble and .... /. i/. Nene vli th 

Chairman and Member-Secretary of the Board as exc~officio 

members to finalise the questionnaire. · 'l':tc draft question

naire finalised by the 2ub-Com:nj tte(:j uas ::._pp.:-oved by the 

Board in its· meeting held on 6th Jam:.ary ·; J.SG'7 .:...f-l:er 

4. 

incorporating certain ameno.r:..,;n~s ~ 1-- _:) -=' ~ 
)... _, ..._, ........ - '. -

reproduced in Appendix I. 



s. 

The qusstionnair0 was sent to the ~ress on 13th 

February, 1967 for printing)and copies of the printed 

questionnaire wer~ received frum the Government of India 

'Press in two batcnes, the first in June, 1967 and the . . 

second in September, 1967. The questionnaire was despatched 

soon .· .. after to., 5 7 210 emp.loyer~ and their associations 
· .... ... · .. . 

and to 616 labour unions. Copies of ~he questionnaire 

were also sent to the State,Governments, official and 

non-official bodies, and bther parties who were c·ori.sidered 

to be in a position to make useful. contributions.·. 'A 

·request was made to all s~ch parties to whom the questionnaire 

was issue_d in June, 1967 to furni.sh their replies within· 

a period of three months; a"l'd in' the case of those· to. whom the .. 

questionnaire was sent in September, 1967, the last date 

for submission of replies was fixed as 31st October,· 1967. 

But il) view of the requests received from the 

parties and also.the very poor response, the Wage Board. 
' 

decided to extend the time limit for submission·of repli~s. 
-· .. 

upto the 31st October, 1967, then to 3ls:. pe_cember, ·i967 . 
..... -. 

and finally upto 29th Fe~r-uaryy 1~68. However, s_o~~.:.o.t;\~ 
.... . .. ........... 

the parti_e_s_ whicfi c:;uld not -submit._ .. t.h~~r-rep:l'ies by' that-
... . ~ . . . . . .... . ,.,. .. , . . . : ... . ·. 

date ~d had reques~.~~ .f.op .. fur-fher extension of. time,. 
. ... . .. 

were informe1i that they could send tteir repl~es by 'the · 
......... · 

31st March, 1968. 

3-S possible should send the~_:£." -~9plies, the_~tate ·Governments, 
: :. ~-

State Transport Con;missi 1rer~·, -·Organi~~tions of Employers 
--· 

and All Ind:1a. Labour ... Or..g .. ?.nis3.tions l•rere · re:--r::uestet t..o-:..use their 

gobd: offices with the conc3rned parL.es to expedite 

their replies. 



~ssu8 of brief nuestjonnqire 

1.9 In spite of the best efforts made by the Wage 

Board the response to the questionnaire continued to be 

very poor. A$ the replies received were found to be quite 

inadequate;the Board at one stage decided to depute some 

staff of the Board's office to personally visit some of 

the big, medium and small units in various regions so 

as to obtain informatlon on the working cf a fair cross 

section of the Industry. But in vim ... J of the limited res-

ources at the dispos~l of the Wag~ Board and the fact 

that th(:; Gove:"nment i1Jc.s p:::-·t: s sing 2 or <::OE'.r ly submission of 

the :re cornmendat 1ons, ~he prcy_;~...)ss.l tus dropped and instead 

it \.<TaS d.ecided to issue a br::..ef qusstionnaire (Appendix II) 

to selected employers represcntin:; small~ medi1.1.11 and large 

establishm2nts requesting tnem to furnish information 

regarding Tt~age rates and their financial position. The 

brief questio~naire was issued on 24th July, 1968 to 743 

employers with the request to furnish their replies latest 

by 15th August, 1968. Unfortunately again the response 

to the brief questionnaire -vras extremely poor. 

The following table gives details of the copies 

6. 

of questionnaires/brief questionnaires issued and the n~ber 

of replies received. 

------------------------------------------------------------------~ 
No.o~ parties to whom No. cf 

Organisation etc. quc;stiGnnaires were replies 
issued. received. 

-~-----~-------------------------~---------------------------------
1) Employers and their 

Associations 
a) :Main questionnaire 5,210 21 
b) Brief questionnaire 743 2S 
2) Labour Unions 616 lJ 
3) Others 131 ~ -------------------------------------------------------------------



? .. 

Puclic .-H8arings 
... ·z,~ . \ 

1.10 As state~·~:ar lier, in addition to the colle'Eti~n 
of information thrbugh mailed questionnaire, the Board ... 
decided to give hearing to all such parties as may be 

int t d . 1 . . d ,__ . .... ' - B d eres e Ul g Vlllg ev~ ence vc:;..:;._ .. t· ·"1-.t";:' oar • For 

this purpose the Wage Board held p~blic sittings at ·.· · .. 

;·" •.-

important cities. in various reglor.s viz~ Calcutta ( tvrice) t 

Bombay, ·rrivandrum, Madura!, lwladras, Delhi (thricG ), 

rlyderabad, Bangalore, Jaipur, Patna aud Gauhati to ~uit 

the convenience of the parties •. A. _s,tatament showing 

the parties that gave evidence before the Board at various'

centres is given in· :Appendix III'.: 

Meetings of the Wag·e. Board 

1.11 The Board held ··several meetings besides giving 
- -:-

~ 

public hearings in connection with jts delibe'rations .·on 
( . ·'. 

the terms of reference as well as· on the question of grant . 

of interimlrelief. Details of the~~oard! ~l meetings wit.h , .> 

~_:;. 

the list of members attenciing is gi~len in Appendix .IV. 

__ o __ 



CHAPTER II 

SCOPE OF fl'' QUI RY .. ... .. w:;:•• ..... :!a .... 'j. 

Coverage of Establishmenti 

2.1 The original rlesolution of the Government of 

India constituting the Wage Board for rload 1:ransport 

Industry had restricted the coverage of the vlage Board 

to establishments employing 20 or more workers. The 

matter was considered by the Board at its first meeting 

held on 22nd June, 1966 at New Delhi and it was decided 

to suggest to Government to remove this restriction so 

as to enable the Board to cover all workers in the Road 

Transport Industry as it was felt that the very purpose 

for wt1ich the Wage Board had been c·onstituted would be 

frustrated in~as:much as a very large number of workers 

employed-in small units would not benefit from there

coirllliendations of the Board. .As a result of the request 

made by the Board the Government of India extended the 

coverage of the Board to include establishments employ

ing five or more workers vide Resolution No.WB-14(3)/66 

dated the 27th January, 1967. 

2.2 Since the term 111-\oad Transport Industry" had 

not been specifically defined in the terms of reference, 

the Board considered this aspect of the matter at its 

8. 

first meeting and at some of the subsequent meetings,and 

made certain suggestions to the Government. With the con

currence of the Ministry of Labour, Employment and Rehabili

tation, Department of Labour and Employment, the follm.,rin; 

decisions were taken in respect of the definition of the 

term "rload Transport Industry 11 for the rurpose of CO\"Sr::;2 

of the Board~ 



(i) thct the taxis ard au to-rickshaw trade do T'Ot 
fall wi thir its purview; 

(ii) that only the e.u tcr:io tile ·and repair wrkshop s 
'Which are captive U~""its of tl:e establishr.:ents 

9. 

iP BeaG. Tra~""sport l"'C.ustry iPcludi:ng printii'g 
press should be held to fall within its pur-yiew;. 

(iii) th2.t the trarspcrt establish.c1er.ts which are 
ncinly ePgaged ir the tusiness of collec~ing, 
loe.ding, UI'loadin[ a,.,d distritutioP of goods 
wtet.."ler they possess ary vehicles or not should 
te he~d tc· be fallirg within the Ir.dustry; ard 

(iv) th~.t the workers er.:.ployed op r;-;ai!"lteParce or 
oper aticn of vehicles in es tablishLiel'l ts falliT"g 
under if"ldus tries ether thar Road Trarsport 
Industry a,.,d not weant for public tra!'sport· 
of goods or passengers should flO t be held· to te 
covered. 

Thus all-the uT'dertakirgs er.gaged iT" the busiress.of 

public tra!1sport of goods or/and passengers, irr_espective 

of tre fact whether they_oWP ary vehicle or rot aT'd 

Which ecploy five persors or wore, excluding taxi ard 

autc-ricksha,.r trc.de, fall withif1 the 11 Road Tra~""sport 
/ 

lf"l dus try" for the purposes of tti s Beard. But enployee s 

of those es tatlisr..r:eT" ts which c;ain tair trarsport for 

their C'Wr' use exclusively crd rot for public tra!"sport 

are T"O t covered. 

Categorie$ of ecployees covered 

2.3 'Ihe terrr.sof reference of the board left the 

question of deterwif"ling the categories of 'employees' 

to te covered by its recorr;weT"datiors to the discretion 

of the Beard. Para 3(a) of the Eescluticf"l constitutil"g 

tte Board reads c>S follows:-

"'lhe follcwii'g will be terr::s of referef"!ce of the Board:

(a) to deterr.:ine the categc!ies of ecployees (ma,.,ual 

clericc>~, supervisory etc.) who should te troutht within 

the scope of the proposed wage fixation;" 



10. 
'Ihe Board at their meeting held OY" the 7th Gctober, 

1966 decided thr t the word 1 employee 1 c.e11 tioned iP the 

Resclutiol"' co:rsti tu_tif'lg the ~Ja[;c bosrd stcG_lu be taken to 

apply +..o "tvorkers drawing upto Es.500/-p.r:~. as per defini-

• tio!'l 5iven under section 2(s) of the lY"(ustrial Displ:,tes 

Act, 1947 2nd as amended thereafter from the date when 

recoCJLi-·el"'detion is r:,ade by the ~iage Boc_rd. 

Cas~al labour 2J1d Contract Labour 

2.4 'Ihe Board also decided to irclucie casual ard cofl tract 

labour wi thil"' their purview. In regard to I retain'ers I 

(as are beii15 er.·1ployed by the J:.rdhra Pradesh State Road 

Tral"'sport Corporatioy;), the Eoc-,rd vJere of the view that 

a retainer EJit;ht be paid his eL;olur:Jents as agreed to or 

be treated as Ce_sual labour whichever was Tiiore beneficial 

to the -vrorkm an in any month. 

----0----



1t 

ST}I\ vr::f_u£. Ti~ _f!OAD -~H-~rfSF-'0;{~ tNDl!~.T~l;( _Aj!Q_J~S D'EVELO£:~-i~NT 

3.1 The transport system ·or a· country ··piays a key 

role in the development of its·"nationai- economy. Of the 

various. modes of transport, tneche.nis~-:1. road and railway 
·,. . 

transport is obviously the most important.. Mobili~y and 
.. . . 

accessibility made possible by these _modes of·transpor-

tation determine to a large extent the attainment· of 

economic, social and political progress. On these: also. de

pen::!Sthe efficiency of defence and administration. In 

the economic field·. particularly they are the.:·indispensable 

handmaid of the economy making possible the use of advan

ced pr~cesses -~f production and distribution bringing 

the required inputs ·together ahd taking the finished 

product to a larger'~- and. larger. numbel- ··.of :markets. 

3.2 Historical!/ the raiiways cam~ ahead· ·of modern 
~ .... 

road tran~port·, but road transport· has· ~-J:;P.dually ·shmm · 
. . 

its superiority over rail transport; and in a ~large number 

of countries, as also in Iridi-a, ths rail~ays· have beE:n 
. . . ·. ·- ,.. ...., . 

. . - . ·. i ' .. . : : l'.J . • . . ' ' r'( , "' ~ 

losing traff1c to roadw~Js. ror;:ihst·a.nce, the share of 
.· ; .. ; '. .... . ·.' ·:.,.;:-~ 

railways in the U.s .A.: ;:d~cliriecl' from 56% of the totn.l. 

f~:eight:.:.tfaffic carried{by road and rail: tn 1950 ·to 
'I· I ·.··· 

42% in .1955. · The stat.i~tics iri .respect d-r· our own country 

are as follows:.;. ---------------------------- ---·-

Year 

1950-51 
1955-56 
1960-61 
1965-66 

· Percentage· of Gooq$·: -·Percentage of Passenger 
Traffic carried by···' ~-Traffic carried_b.:..y __ 
Rail Road ,. , Rail' ... Head _ ........... ___ ~ _____ .. __ - ---

89 11 74 26 

87 13 66 34 

83 17 58 42 

77 23 53 47 

~-------~-----------~---------------------------~~-----------~ 



Available figures regarding comparative rates of gro•Jth 

of traffic over the Plan period ending with the Third 

Plan indicate that railway goods and passenger traffic 

increased by 165% and 45% respectively while that by road 

increased by 536% and 267%. The increasing success of 

road transport to bite more and more into the available 

road-rail traffic both goods and passenger - is due to 

inherent advantages possessed by road transportation. 

Road transport, in the eyes of the producer is obviously 

preferable from the point of view of speed, regularity 

of delivery, saving of interest on capital, free. don.: froo 

.daL.lage, avoi.d.ance of tr8.nshipm3nt, 

·~ ~~~ security arising from the operators' readiness to 

accept responsibility as a carrier, active use of scarce 

capital and its rapid turn-over - in brief, higher profit

ability consistent with lower price and better service 

to the consumer. There are also certain types of traffic 

which are more suitable for motor haulage than for rail 
·- ~ I\ ~ L: 

movement e.g. COIIllllOdities in small consignments that are 

perishable or fragile requiring costly protective pack-

aging. Further, where traffic is light, road transport 

can be the only feasible method of mechanised transport, 

since rail movement to be economical, requires sufficient 

traffic moving over given routes to permit of the accru2.l 

of economies of scale. again traffic which-·\vould entail 

transportation by the rail route for consigpments that 

have origins and destinations at points dist&nt fro2 tha 

rail~~y system· c~n obviously best be moved by ~62J. 

12. 



13. 
3.3 ille developLie:rt Of the reed trarsport is 

particularly importart in cur cctLI"try tecause of our 

peculiar protle.a-,s O'~"~ the ·.eccromic, social a,)'"'d political 

frol" ts. On the eco!"or:.ic side, we have to achieve quick 

developwent both ir tt~e i!"dustrial a.nd agricultural 

sectors• lr the social field we have to rapidly opel" 

up large la.nd-locked parts cf the country having small

scale rural eco"rooy ar.Jd dispersed over .more than half 

a .t:iillior. villages. Pcli tic ally the reed of il"' tegra tion 
I 

ar1d T'lational urd ty ha!? teen .a-;aki!"g itself .r:-JOre ai"d more 

felt. 'Ihen again there is the questior"l cf the effective 

deferce of the cou!'ltry a,.,d the protleiT; of i!"lcreasil"lg 

uner;,ployr,,ent. Road tra"~"sport can be exparded quickly 

to tleet a war er::-;ergel"CY without irvolvil"g I:"1uch hard- to

fir.d equiprJent or skill. The capital cost of road con-
·' . structiops of equal carrying capacity is also lo,..rer that"' 

that of rail-trc-~ck. Spt.Ed and reL:-tive i.t:ic,u!'i ty to enemy 

actio!'l are or the side of road traY'spor t. .Also without 

road tra-nsport, quick eve.cuaticr c~f the l:;etropoli tw . ' 

areas i'!" the case of E.t" eL,y attack will be difficult. 

t-eedless to add tha't the civilian roe.d transport can 

directly suppl et'J€1" t the army VE:.hicles in times of I'l eed. 

A rece11 t example of this WE:S durir.g the lrdo- Pakistan 

cot1flict irt 1965 whef' the v.seful role of road transport 

was atiply der:JoT1strated. 'Ibe employmert potential created 

ty the devE:lcpr::ent of road trarsport is very corsideratle 
-

indeed. The reseC~.rch doT1e by the '!·'atioral Cow..cil of 

Applied Zccnor:dc Fesec:rch. ha~ pla.c·,:,d such potel" tial at 



14. 
17 p:. rsons pGr tt~s and 11 persons per truck. 1he ration-

al l-roduc ti vi ty TeE\J!J on fu ad Tr a~~ s pert v.ras of the view 

thc.t protably in ro other indus try v.rcu.ld the capital

er.:ployr.-.ent ratio te so fcvourC'lJ::lc· as i,... rce.d trarsport • 
. 

It is estic)ated the.t the ro2.d traY'spcrt irdustry is res-

ponsible for.thc; erployr:ient cf ,,rell over 4 Dillion wcr-

k er s ir the co1..:.n try. 

3.4.- Gfcourse~ developt-:H~nt of road trarsf.Jort deperds 

or dev:1opc·ef"lt of roads in the cou.Dtry. The indian Hoa_ds 

Dev Elopr::E.n t Cor;;r.Ji ttee ( 1928) in their Repcr :t er::phasi s ec1 

the if1 ac~ equacy of tl-,e J..f"l dian ro ac~ sy s ter:, and urged that 

further developrnert v.rcs desirable for the gereral 1rJelfare · 

of the country a!1d i!1 particular (a) for the sccie~ a-rd 

political progress of the rur2l populatio-r which would 

be greatly helped by motor transl_,ort; (t) fer tr"e tetter 

r.Jc.rketing of agricultural producq c-rd (c) as a cc.r:ple1:er.t 

to railway developL•er t. The Cor.-JJ:::d ttee Sl'-ggested thrEe 

2,ddi tioY"'al taxes for r:,et:ting the cost of road. developrilent 

ard also recom-:,ended the creation of a Cen trcl Foad Fund 

out of the proceeds of the enhance1;ent of C.uty or motor 

spirit; the Fund to te spent exclusively cf"l road devElop-

!:"lent. The Col-:1r:.i ttee also recoc~-:JePded tr.at road corfererces 

be held periodically ar d E ccordin gly the first Foad Cor

fererce was held in April, 193C. I!' 1934, the l!'die.n Eoad 

Cor>gr8ss came into being as a perc,went organisation in 

place of periodical co!'fererces. Put despitE. the crt.ation 

adequ2te fina!'cE:s U!"'til the out-break of th.::: Scco!'d ~orld 

'\!Jar ir' 1939 which 1!8C€SSi tated U~t:. crco_ticn of !lC\.r 

roads in the· operation3.l are::t of t~~e :"..rr1y ::.s <.<·ll ;.s 
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speedier moveme_nt of goojs and people. on existing roq.;ds. 

The Government made a s·pecial grant for road d.~velopp1ent. 

from t;:.~.e Defence Service esti:::nates, and as a result road 
~ . ·: ~ ·. 

transport received a ·great impetus. There was_ a rapid:,·:· 
. . ~ . 

expansion of goods ·vehicles in the co~1try and:their 

.number increased to 43,107 in 1946-4;7. After .the second. 

World War there was great interest in road de.velopment. 

The- d.evelopment programrue in this field centred ro~nd', .. 
- . ·-·· iF-J 

what . is :known as- the I Nag pur Plan I ( 1943 ) uri.der wh~ch a· 

ta.rg~t _of' q32',910 ki'iometre~ was planne~ to be achieved 

wi t_hin a period of i5 years. The plan a~ed a~ developing 
•.. 

all_ .cl,asses of· roads; no village in a well deve::J..qped. · 

agricultural area was ··to remain more than _8 kilometres.· 
. . 

awaY:, from.the main road while in an und.erde~.relop_ed_ ~rea,. 
. -

the_ distance was· not to exceed 32 kilo•l!e~res. The road 

target of r,a2,910·kilometres set forth in the Nagpur Plan 

was achieved by about the ·middl~ of the Seco~d ~ive Year 

Plan. in 1958. A· further plan was prepared in 1959 ,to ~ ; , 

develop lq57, 770 kilometres of rc?.cc; c~r~r ~ period. of, .20. 

years. ·_A substantial portion of this target has also 

been achieved • The het-work of roads ~ow compr:Lses.,9, 92,400 · 

kilometres· nearly one third of which i::> surfaced. HC?wev.er, 

the Indian road system continues to ~e deficie~t both . . . . 
l ·: •• 

qualitatively and quantitatively. I.~ is ha:-dly necessary 
, . ha YO t'Q · . : . . 

to emphasize that adeauate fund·s 1.fill I bo riJa.de available 
~ ·-

... (' ... 

by the appropriate authorities for th<' ruaint_enance and 

development of roads. 

3.5 The first motor veh~cle was im~c~ted in India 
' 

in 1898 and-.the role of' mechanised ros.d t'..~o.nsport may .be 



said to have started wit}:ythe corruJ1encer:1ent of the present 

century. The number of motor vehicles on road during the 

early years was rather small and their use/operation was 

governed by the then provincial enactments which were 

concerned with their registration only. The Indian :tc1otor 

Vehicles Act~ 1914 was the first All India enactment deal-

ing with control over the operation of motor vehicles. 

It was replaced after a quarter of a century by the Act 

of 1939. The era of State regulation may be said to have 

begun with this later Act. Rapid grovrth of road transport 

had been taking place since the early 1920s. There ~tvere 

4,419 motor vehicles of all types in 1913-14. In 1927-28 

their number rose to 25~950. In 1938-39 the number of 

trucks and buses totalled 12,397 and 23,645 respectively 

in British India alone. In 1954-5~ these figures for the 

whole country had risen to 104,389 and 40 7987 and by 

1965-66 to 265,570 and 74~571 respectively. The rise over 

the years may be seen from Table l in Appa1dix V. But the 

phenomenal growth also led to unhealthy co~petition and 

rate-cutting amongst the operators. In the late l92~s 

the problems of unhealthy competition became more acute 

and the shrinkage of traffic ·.a,::gr 2,vatE:d by the world wide 

depreision brought to the fore the need for regulation 

of this industry both internally and in relation to the 

16. 

railways. Since that time till no1,v 5 Government has taken 

great interest in the problems of the roed transport inJustry, 

particularly with reference to the need of rail-road coordi-

nation. A large number of comlllittees, study-groups, o-t-,-. 
-- v "-' • ' 

has at various times looked into the problerrs of the rail-

industry. Some of these comr;littees arc list~j L ~c : 



17. 

(1) Indian Roads Development Committee (Jaykar Committee), 
1928 

(2) Hitchell-Kirkness Committee,_ 1932. 
(3) Wedge-Wood Committee; 1937. r _ 

(4) Committee on Transport and Ro~d~Rail Relat~ons, 1943. 
(5) Not or Vehicle Taxation Enqui~y Co~ittee, 1950 

(Dalal Committee). 

(6) Study Group for Transport Planning,_ 1953. 
(7) Study Group on Transport Planning, "1955. 
(8) Road Transport Reorganisation:Committee' 1959 

· (Masani Committee). · 

(9) Productivity . .Report of the Iridian~Productivi ty Team 
on Road Transport Industry in West.Germany, 
etc. 1960. 

(10) Committee on Transport Policy & Coordination, 1966. 
(11) Transport Cost Studie~ qf Hail-Road Transport, 1967. 
(12) Road_ .Transport· Taxation ~nquiry Committee,· 1967. 
(13) Study Group on .rtoad Transport Financing, 1968. 
(14) Study Group on Viable Units, 1968. - · -.. · 

3.6 India entered also the field of manufacturing 
... 

~utomobiles - as distinct from mer~.- .as.~embly or -v-ehicles. ... ... . .~ ·~-

The beginning of ·this may be said to have.:taken place 

. nearly two decades ago in 1949. when th~ first partially 
~ .... 

manufactured cars rolled out of the assembly line in the 

country. The following table gives the production.and 

sale of commercial vehicles in India: 
( In thousands ) 

Year Production Sale· 

1965 35.7 34.6 
1966 33.6 34.1 
1967 29.8 29.9 
1970-71 * 50.0 50.0 

· * As estimated by Study Group on Road Transport 
Financing. ~ 

3.7 As mentioned above:,· with the beginnip.g .of dev:elop..: 
. . - -

ment planning in the 1950s, thel:'.e has been a phenomenal 

growth in goods and passenger traffic by road in the country. 

Table 2 in Appendix V shows this rise over the years. 
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The e~timates for the future are also indeed ~romising. The 

f 11 · t ,., t from the Reno1~ t of the Stud'{ Group on Road o OWl ng ex r"'Lc 

Trans-port Financing uu~Jlished in 1968 is of interest in this 

co nne~ t i0n : 

n The estimates of the traffic, which may- be 3.Vailable 
for being moved by roads, as made some time ·ago, are 
summarised in the table, which follows~ 

Goods traffic by Passenger traffic by-
road in billion road in billion passenger 

______________ t~~o~n~n~e_k~i·l~om~e~t.r~e~s~. --~k~~i~l~o~m._e~e-~----------------

1965-66 

19.,~-11 

1975-76 

33 

60 

150 

80 

120 

195 

These estimates have· to be revised down,"rards so as to 
allow for the current recession in the Indian econom7 
and the markedlY' slower terJ)O of in,~ustrial growth. 
It will not be realistic at this st."l_ge to trv to indicate, 
with any attempt at precision, how the volurr:.e of- traffic 
offering is likely- to increase". 

3•8 Some special characteristics of the transport in:iustry in 

India.may be mentioned here. The freight automobile or motor true~~ 

accoU1J.ts for the largest ryro .. )ortion of the _motor vehicles on the 

roads in the country. Its share in 1965-66 stood at 58'S, \'Thersas 

the buses account for about 18~. Md~t1y- the commercial vehicles 

operate on diesel; their ~ercentage being 78 a~ainst 22 O)er2ted 

on Detrol. On long distance routes about 90; CJf the 

Tehicle s are diesel ~ per8.ted, The road transport inJustry· in 
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India appears to be a preserve of ~he singl8 motor 

vehicle owner. The patte~n of ownership as reported 

in the Report of the Committee on Transport Policy 

and Coordination (1966) is as follows: 

No. of vehicles 

1 

.NQ. of operators 

Tv tal 

2-5 
6-10 

11 .. 20 
'2 l-50 
51-100 
!Vlore than 100 

1,26,000 
14.046 

2; 188. 
721 
2?8 
32 
37 ~--i ________________ .. ___________________ _ 

270,~~9 . 
--------------------------------------

It will be seen that a~out 89% of road transport oper~tors 

owned a vehicle each and the ~roportion of operators o~ning 

five vehicles or less stood a-c 90;&. · The detailec: br.eal{-

up a.s given in the CoiiL:iittee 's Report· is· show in Ta~·,le 

3 of Appe9dix V. Th~ goods tr&ffic is la~gely in the 

private secto:..~. The Central Road Transport Corpora -cion 
: ., ' 

and one or two other Co .... ·po~ations: like the ~rissa Trr·J.LlS-

port Co. Ltd. constitute the soall public sector fo~ 

goods transport. As regar~s p:3:c~~cr bus.~er~ices, 

although they started as a ·private enterprise, tr ... ,ia:y~ -:.. 

substantial proportion of the total passenger b1.l3 s::~rvicc 

. is owned and operated by the State.·.~. The:r;e are at present 

29 3tate undertakings in all, of which J.l are run dcp-· 
; . 

artmentally: 12 by Corporations one by a Joint Stock C(:r:r1 c-ill. y 
. . ' ' 

and 5 by municipal bodies(AppenC..ix VI 1 Over on.e-thi::-:'..1 

of the total,number of buses .in the country is o;erated 

by these State undertal::ings. 1'he percentage of n:~.ticn

alisation differs from State to State. Generally it 
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may be said the::. t it is tl1e policy of the Governments to 

nationalj_::::r:: more and more pcs.sseng2r bus services in their 

territories. The St:;.tes encourae:,e as a matter of policy, the 

formation of transport cooperatives. Progress in this respect 

has been rather slow. In 1962 5 the number of transport coop-

erative socities was only 808. Of these, 172 were engaged eA-

elusively in goods traffic~ 612 dealt· with-passenger services 

and 24 with both goods and passenger services~ The feature of 

the transport industry whereunder a large number of units own 

a single vehicle each has been the cause of s6me concern to 

the Government over the last decade. It may be that to sowe 

extent, single vehicle ·operation sec:qres r_.~pid and cheap 

tr3.nsport facilities. But such operation c.annot obviously 

take care of investment.in spare parts, provision of service 

facilities at starting points and termini~ observance of 

labour laws and payment of fair :.nd adequate wage and fringe 

benefits to the ·workers 0 It is only '.N'l1en the operational 

units are viable that it becomes ·oossible to provide these 

facilities. The Hasani Committee ::nad2 t~~_; fo.:..lovling recom-
' 

mendations for the formation of viable units in 1959: 

"(a) The formation of viable units should be encoura
ged. For intra-regional operation of goods ser
vice, there should be no be.n on the mvner of s. 
single truck; but for St2te-wide operation, the 
unit should consist of a minirnun1 of 5 vellicl8s 
and for inter-StRte operation, of 10 vehicles. 

(b) For passenger trans~ort operition, the unit 
should consist of a minimwn of 5 vehicles. 

(c) Gwnership of a viable unit r;:D.y v2st in"'' .4oil":.t 
stock ccmpany, a p~rtnership fir~, s.n inJivid~~, 
a cooper?:.tive society or :;:er,:b·Jrs of ::-: unior... 11 
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In their Report the Comnittee on Tra~sport Policy and 

Coordination pointed out tha: the roaJ. transport industry 

consisted of a large nuuber of s~1gle truck operators 

and that there were no organised associations in the_ 

industry which could assist public authorities in enforc

ing the minimum regulation of fares and freights, super

vising the working of the industry from the point or view 

of public interest and assisting small operators in 

obtaining steady business. They recomillended that small 

opera tors should be h~lped to join together to form viable 

units. For practical purposes, a fleet of 10 or more 

vehicles night be held to constitute a viable unit.. A 

Study Group on Viable Units was also appointed by the 

HinistrJ of Transport and Shipping and in their Report 

they h3ve rebommended a reorganisation of the road transport 

industry on a rational b~sis. They have considered that 

a viable unit should consist of at least ten vehicles in 

goods tr~ns~ort and five stage c~rriers with a spare bus 

in the case of passenger transport. :~ ~his connection 

it was represented to the Board at various places that there 

exists widely the practice of registering -vehicles 

ben?.mi; the operator really owns a number of vehicles 

but transfers them in the name of his relatives keeping 

in his name only one vel1icle with a view to avoiding 

paycent of taxes and compliance with labour laws. It 

was further learnt that. in some of th~ priyately owned 

transport conpanies, the directors or the share-holders 
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operat~d the vuhicl83 individually without crediting the proceeds 

to the accounts of the·campany. The Board are of the view thJ.t 

GoverruHent shor.ld adopt suitable me.qsures for eradicating these 

~nhealthy practices. une way can be th~t in granting of permits 

'\ t •t . s t in future, the Transport Au horl y .ln th2 tc> e takes care that 

route pG~mits ~re given .only to the viable units i.B. units which 
of vehicles. In the view of this Board a minimum limit 

have a minimum of a certain specified .n1J.lilber /of 10 vehicles would 

be res..sona ble unde~ the present c ondi t ioas. If such a limit were 

to be imposed; the Bo::1.rd realises n large numpe_r·of oper:1tors; 

especially those at present eng~ged in goods transport, may beccme 

ineligible for renevral of their permits on expiry of these permits. 

Under the,circumstances the Govermnent might consider the desira-

bility of encouraging suall operJ.tors and workers to organise · 

themselves into cooperntives, so that the industry is organised 

into viable units. V·Ihere this is not possible or private operator 

is found incapable of providing regul9.r and efficient transport ... 

service, the Government JDight b1kc: ave::: the route. itself and ;. 

nationalise it. The interests of the workmen. in this industry 

can be safeguarded only if the industry is organised in viable 

units and the Board strongly recommends that the Governruent s:bould 

take all such measures as are indic~ted above in order to achieve 

that opj ecti ve. 

Problems of Hoad Tr~nsport Industry 
Taxation: 

-.I'' 

3.9 The problems ot the Road Transport Industry in Iridia ~~e 

fairly well known but the industry has a feeling, not ·perhaps 

without justification, that the reliefs thoug:1t of and r<:::coo

mended by various bodies have not been afforded to the Industry 

so for. The Industry has been rilost vociferous ~.rrith regard to the 

high rate of taxation on th8 industry. According to the Kesknr-Cb::.cJ.ittee 



rleport the tax element in the cost of operation in the 23. 

year. 1966 in respect of passenger vehicles worked out to;. 43~3;·; 

of the total cost fu!d that of goods vehicles 45.7%. It may be 

useful to mention here the historical position regarding·taxatirm 

in some detail .. 

3 .. 10 The principal taxes af.:::'ecting the operation'·of motor 

vehicles are the road tax ana the tax on;·passengers/goods ca.rrL:.d 

in motor vehicles. At present motOr vehicle tax is levied by !l;Ll 

States and Union Territories. Tax on · d d passengers an goo s is bding 

levied in Assar.:;., Bihar, Gujare.t, Haryana, Hiuachal Pradesh, l\3::-alc:t, 

Nad • .Lya Pradesh, l•1adrci.s, l•Iaharashtra, hysore, Nagal.:.nd, Punja0, 

ur iss a, Rajasthan and U .P •· No legislation has been unde~takt.l~ so 

far either by the Central Government or any of the State Govarnhlent 

laying down't~~ principles of taxation on motor.vehicles. 

3.11 A 'co1:1prehe~sive study relating to taxes on mo,tor vehicles 

w~s first made about. 1950 by the Motor V~hicle Taxation Enquiry 
/' 

Co~~ittee. The report of the Cor~1ittee showed that the rate3 an1 

kinds of taxes varied widely from state to State. The taxes 

ranged from (i) entrance tax on vehicles entering a State; 

(ii) taxes or cesses on goods and passengers carried by road; 

(iii) sales tax at 'luxury' rates on rc.otor vehicles, component:J 

and r.-.otor fuel; (iv) per111it and other fees levied at rates 'l>~hich 

made thek partake of the nature of taxes; to (v) a nur~ber of 

local taxes such as octroi, wheel t~x, terruinal tax, tolls 1 \Jtc. 

The CoLll;,ittee concluded·that the taxation policies of the C8r:trJ.1 

and State GoverilL1ents were not consistent with their overall. pc.l.ir~ / 
· · · .· Ccrrtn:. t St'l~~ .:-. 

of developing road transport as a national enterprise.. In· the/ 
•,' .. · 



view there should be oflly two taxes on mot'?r vehicles, 
~ . . . - . 

namely the (i) fuel tax, and (ii) State Eotor Vehi_clesTax. 

The Committee's further recomr..-Jenda tion was that the rates 

of motor vehicles tax should, in due course b~ uniform 

throughout the country a!".d co!'lfor!ii to tht: ~cil~ng sugg

ested by them (viz. about three-fourth of the then prev

ailing motor vehicle tax inO~adras). It-1vc.S also reco.l!:JJ:Jl-

ended that legislation on motor vehicles taxation inco_r- ... 

porating the principles of taxation proposed by them 
·. 

should be sponsored .by Central Governme!'l t. The subj-E?ct 

came up for another detailed exam-ination in the Report 

of the Road Transport Reorganisation committee ( 1958-59). 

The main·· recomr:;endations of the committee were that _{i) 

Octroi, wh:ee:J._ tax and other imposts charged by mun:i,.ci-·. 

pali ties. as "'ell as the tax on passengers and goods carr

ied by road sho~ld be discontinued, octroi -~eing. _merged 

in the gen·eral sales-tax and the other imposts in the ..:;. 

vehicle tax; (ii) sa1e_s tax on commercial· vehicles: should-

be charged at rates applicable to essential goods and. not

at 'luxury' rates; (iii) fees :should be lowered so as to 
. . : ... . 

correspond to the cost of services rendered; and (iv) 

legislation laying down the principles of taxation end 

24. 

providi?g for 'single point taxation' should be undertaken. 

The subject of taxation clso came up before the Cor.JrJi ttee 

on Transport Policy and Coordina tior. 1-hich suggested in their 

final ·report (January, 1966) that the broad approach to 

taxatioP on commercial motor transport should be in line 

with the principles which deterr.dne the regulation c::...'>'ld 
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develo'pmen t .of road transport. According to the 

Committee, the tax system should b~ so devised as. to 

contribute to the maxi.r.-;~J extent to the developm~n-:t· 

of efficient, -v~ell-org~mised, and tech_nologically 

progressive road transport system. The main reccmc-
' 

endations of th.is comr:iittee are that (i) o?troi, 

terminal tax, tolls, etc. should be abolished, (ii) 

provision should be made~ for compounding passenger 

and goods tax; (iii) vehicles operating on inter-State 

routes should be e;x:empted from double and multipl.e, 
and . · 

taxation.f(iv) conc·ession in tax should be given {pr 

the growth of roe.d trw.s:,>ort in more backward reg;i.ons 

and hilly are~.s. The Committee also d:ra.::.wsattentipn 

to the need to make. some minimum changes in the: Si9:stem 
; . ~ . . . . ' : . -

relating to taxatioP of inter-State vehicles· •.. It : 
• • ' • ' ... ' ~ • • ' I :, -

l 
... : .. 

has suggested that taxation on motor vehicles, which 

is now under the exclusivej jurisdicti6n{of.'i. the ~tates, 
' • ; . .•. J •. :, •.• • 

be brought within the· conGtl.rre.n t · jurisd.i ction of the 
·: . . ' 

States and· the centre. vJhere. taxes wo:uld be levied 

and collected under the authcri ty of Parli.a:~nent (e.g. 

in i.nter-State movement) the proceeds shobid· be assigned 
', ~ :· . 

to the Ste.tes under Art3.cle 269 of the Constitution. 

In accordance. with the general prit'1ciples of .motor vehi

cles taxation laio djwn··by· Parliament, indi vidp.al 

States should be free -to' :·determine tax rates to be 

applicable to operations on intra-States rotit.es. 
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3.12 Recently the Road Transport Taxation Enquiry 

Committee (Keskar Co~mittee) in its Report (November, 1967) 

has also made a comprehe:r: si v e exeJr1ina tion of the en tire 

' ' problem. The comQittee has opined that it would not be 

possible to fix the rate or levels of one or the other 

taxes affecting Qotor vehicles, because this requires 

an analytical study' of the economy of each ~tate. l,;ore-

over, the taxation levels cannot be uniform for all States 

so long as condition~ prevailing i:r: the States are different. 
ha~ 

Hov1ever, the Commi ttee1err~phasised the need for uniform 

principles for taAation on inter-State as well as intra
has 

State road transport. The CoWJitteeLsuggested the follow-

. ing principles to determine the levels of taxation:-

(i) 
(ii) 

(iii) 
(iv) 

(v) 

(vi) 
(vii) 

(viii) 

Cost of operation, 
Prevailing fare and freight rates, 
Utilisation of vehicles, 
Capacity of the Indus try, the transport users 
and the public to bear the tax burden, 
The general level of development in the region 
and the nature of the terrain i.e. hilly or 
plain, 
General price levels in the State, 
Programmes of road cons true tion and maintenance, 
and 
IQpact on the growth or economy. 

The Committee has also elab6rated the above principles and 

has recommended that these principles should be embodied 

in a Parliam~ntary legislation. The Committee has further 

suggested that the State and the Ce:r: trE:: should set up 

expert taxation advisory boQrds to exar:,ine the problems 

of taxation,. from tir;1e to tirr~e, in the light of the princi

ples of taxri.tion laid down by the Cor:u:ii ttee. The Cocni ttee 

has further come to the conclusior that tte existing levels 
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of taxation are definitely a disincentive_to the growth 

of road transport an~ has pleaded that some relief should 

be given end 1f this i.s.- not possible, no further changes 

should be made in the existing level of taxation except 

after consideration. The ·coiLI!litt·ce~has als·o recomm-
~· 

ended that appropriate measures should be taken to vest 
... 

in the inter-State Transport Commission the authority 

to levy artd collect taxes on inter-State transport 

within such frame-work as~ may be approved by Parliament. 

Such legislation s~ould provide for the_ assigpment of. 

the proceeds of the levy to the State Governments. ~~e 

Constitution may be amended if it is::.found that under 
. ~-·~ 

the existing provisions, taxation- bn· inter-State transport 

is not within the competence of·:Parlianient·. Some .o·f 

the other recommendations made by the Committee ·for 
.I' . . .... 

_rationalisation of taxation on motor vehicles·are the 

following: 

(i) There should be provision for compounding of 
taxes oil passengers and goods. (At,present, 
all the States concerned provide fhr·corn
pounding facillti.es for goods tax •. ,_., For; passen 
ger tax, this facility is not available in 
the States of Assam, Gujarat, Himachal Pradesh 
l-'aharashtra, Punjab and Rajasthan)'.· · 

· . I 'i · 
(ii) The number of taxes on motor vehic'ies stould 

be the mlnimum and all of them shquJd pre-· 
ferably b9 collected by a single ~i~ncy. 
(l-'lotor vehicle tax and passenger and good.:?. 
tax are collected by different agencies in 
Bihar, Jammu & Kashmir, Himachal Pradesh, 
Punjab and ftajasthan). , . · 

(iii) There is need to:correlate fees--(e.g. for 
grant/ren8wal of-permits and certificates of 
fitness, etc. ) under the ·t1'4ot..or;:Vehicles Act 
to the .cost df service rendered_ .. · (In _cer
tain States e.g. Haryana, Punjab; ·fees are 
disproportionately high). ;. 



'.iv) 

tv) 

There should be uniformity in the bas is for 
computation of motor vehicle tax. Taxation 
on goods vehicles should be based on their 
registered laden weight (This is not the 
present practice in Assam, H.P., Punjab, 
Rajasthan and Uttar Pradesh). 

Contract carriages running on regular spec
ial or temporary permits o~tside the 'home' 
State should not be required to pay any tax 
or· fee in the States traversed by them so 
long as they do not pick up passengers in 
these States. 

(vi) The Central and State Goverrunents should 
consider having concessional rate of tax 
for light commercial vehicles upto a pay 
load of one tonne. 

:?.8 

(vii) States may consider introducing fuel tax, 
which would be an ideal way of realising 
revenue from motor transport from many points 
of view. 

3.13 The various recommendations of the Keskar 

Committee came up before the Transport Development Council 

in their meeting in June, 1968 and the Council recommended 

that legislation s'hould be promoted for prescribing the 

approach and principles in regard to road transport indus-

try. It was generally agreed by the Council that pending 

such legislation-as a first step, there should be no fur-

ther upward changes in the . existing level of tax on motor 

vehicles. The Union lJlinister for Transport & Shipping 

brought this recommendation to the notice ·of the State 

Governments in a personal letter after the Conference. 

Finance 

3.14 .: ~~ere is the problem of fin~ncing the 

road transport industry. The vast majority of small oper-

ators depend on private financiers for credit facilities 

on hire-purchase system for purchase of vehicles. Many 

financiers lend on extortionate terms so as to cover 
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uncalculated risks ircluding possible mal-practices op the 

. 
pert o.f operatcrs. The Firistry of Trarsport appoirted a Study 

Group o,., .i."'ce.d Transport Fit"' c:rcing who has ·reported recently. 

The Study Group has r:1ade a r:ur:.t:::r of r~cor:Ir:1endatiors including 

a recor·:wencation ·op dev .lopL·,ent retate ard on retate fror;J income-

tax. 'Ihese recou:JenC::ntiors of the Study Group were else corsi

dered 'by the Trarsport Development council which rr.ade a rmmler 

of rccor:~r:-.e!"'datiot~s. In particular they agreed that the tre.rsport 

irdustry should te tr' £,ted as priority industry entitled to 
. . 

ircor:1e-tax retate, that the private sector· should be wade 

eligi~_le ;for_ direct fin?.nce ard refinarce assistarce from the 

exis~irc fiP~rcial ~rsti tu tiors erd that &tate Governr.Je.nts which 

do Pot h.s.v.e road tr.ars?ort corporatiors should set up such 

corporation as· soon as pcssitle. The Board is of tt.e view that 

ccr s i derin g the po tel" ti a1 po ss i b il i ties of the exp aJ'l sion of the 

F.oad Tra~sport Irdustry, the Goverrment should prepare a scheme 

for fir>ancing its futurG expansion ard also for its efficient 

runni,..,g, especially in the context of tho natio:nalisaticn of· 

banks which he..s been effected recertly. 

Cctroi cmd Check Posts 

3.15 The two ir:iportCTt hirdrarces to i!'ter-State Tra":'"'sport 

are the cocplexities of the regulatory processes and procedures 

fer gre:r't of perr:.i ts ard the obstructions to free flow of 

ve-hicles d1·.e tc, octroi and other check ··posts. The Trar>sport 

!Jevelopr:.ert Ccu""cil a.t their r.:.eetirg if'l June, 1968 applied 

their r1ind to these difficulties e..lsc a.nd r:.ade su.i tatle 

reccr-r:.t-rd:·ticr>s. ln particular atcut octroi a11d other check-

pests they sugg~steG. ~c.t "octroi c:_,.,a sir:.ilar levies should 

te atclishcd e.s soon as pc.ssitle, their place to 'be taken up 

ty scr.ic other suts ti tt~ te taxes. They r eccr::r:1ePded the. t pen diP g 
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exar.1ination of the propcsal for such sut.sti tu ted ta_xes 

·the exis tirg. sys ter:-1 of octroi G."n.d sir:dl ar other check-posts 

should not t"e extended a"(ld the exJ.sti-rg c-.rraT'r~H:1erts should 
·.\ . 

be r e_ tiol'1alised ty reducil'"'g the :nur.Jber of check-pests aJ1d 

• arra-rging for ccllectior at one pci-rt. As profitability 

is directly related to vehicles utilise.tion aYid as octroi 

a-rd other check-posts c-·rE at present reducinz vehicles 

' utilisation very consider ably, tl-:.e ir::por ta\'"1 c e of these 

suggestions is self-evident. 

3.16 'Jhe ·Indus try has also difficulties iT' the L"1a tter of 
. . . 

avail:=J.bility of vehicles of tr"e right type. Further the 

cost of vehicles has beer §;oing up erorr:1ously aT"'d so also 

the cost· of spare parts - J'lot to uer tion the urcertaiT1 ties 

of their availability. 

Cond~ticr. of Roads 

3.17 One of the most importar.t ic,pedir~:erts tc the 

developr:1ent of road transport i~"dv.stry e.rd its prc·fi tatili ty 

is tr.1e condi tioT1 cf roads. ·fue costs of rc:::d tra"'sport, 

ar:1ong other things, depend on speed a:nd speed is deterr:1i:red 

by the con di tior of roads. bad roads !10 t only 1 ead to lower 

speec~s cut also cause §,reater wec:>r ard tear ard lc:.rger 

fuel consuqJtior and possibly larger l"Ul:":ber of c:,cciderts 

also. It hc;_s t€e:r said that on e;ood roads the cpera.tir.g 

cost can be reduced by 50%, the cost of fuel by 20~~' the 

cost of tyres by 50% and the cost of uair ter' 2.!" ce crd speres 

ty 60)~, 8Y' d the rn.lr:1ber c f bred<.- do·v111 s car t E brou&h t do\·.7!"1 

to n e3rly one- third b esi dGS rec1UC tier i-n the l"l.f.",( er Of 



E:ccic:c~ ts. 1 t is needless to r.1e.I1 tier other adv aJ" tages 

such as increased fleet evailability, ir:,preved a-nd qui

cker ruT'Inii" 6 schedules, sc:v ifl~ of ti.rr;e tc the pas sanger 

end the crew, increase iT" fleet utilisation, etc. The 

Ro 2.d Tr· ar sport ·Taxation bnqui ry Cor:~r:~i ttee hns estimated 

the gr9ss volume of invisible tax arising from bad roads 

duril"g the Fourth 1:-lan period at .t:iore thaT"~ Rs.750 crores. 
. . 

Cut of the r0ileage of 14,900 of ne..tiorcl highways, existing 

iT' 1,-,dia at presel"t, Ol"ly a r.ileage of about 4,900 is· double

lal"ed c.rd the rest has y~t tc be double-lcmed •. ·Road surfaces 

2:nd bridges have e..lsc to ·ce strengthened in order to perr;it 

the plyi,-,g of heavier veticles. The pl'esel'lt limit of gross 

lcLde"" weight permitted on r:~ost of the rational high-ways is 

about 12 tens for 2 axl.Ed vehicles and 15 tons is pen: i tted 

on some selected T1.s.tional tighvray le:rgth. In order to make 
.• read tra"'Sport wore eCOl10L'IiCDl C:.'1'1d E10r& profitable the road 

' operators hzve teer requesti!1t, for enhe..r~cer:~ent of the laden 

weight limits permissible at pr~sent. The .matter of roads 

wd mover.-1ent of heavier vehicles is tb..us of a gree.t 
. . 

importc:.Y~ce to the i11dustry, and Goverrment are l"O doubt 

taki"'g suite.ble cctio!1 iT"\ this regard. BecenUy it has teen 

reported in tte .t-ress the..t the CentraJ. Gover11me.:rt has increased 

the rate of r:lainteY~arce charges allowed to the state Governr:;ents 

for tte r:,e.iY'tenaf1ce of highwc:ys. The prevision made for 

read developr:'e"'t in tl-;e Fourth Five ·.ree..r l'lan is of the 

order of P< .• 829 crore:.s divided r;,ore or less equally 

tetvree,-, tbc Centre 2.nd the States, the figure for the Centre 
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beirg Hs.418 crores pJid for th& s-~~tes R).411 crores. 'lhe 

total a1"ouflt spert during the 3rc1 Plan v.ras l1s.440.70 crores. 

Ecwever, it r:1ay be sc.id thc-.t while th& rcverue from the 
'I 

rc c.d tr c-.r sport hc.s teel" steadily goint. t:.p t:r way of taxation

i t.has ir'creased ·necrly 25 tir:1ES sirce 1947-the expenditure 

on roAddevelopr~ert and mai'"'tU''B.Y'C& hc-,s c.ctcLally gone dowr 

during the pe.st few years. During the years 1964-65,1965-66 and 

1966-67, the r&verue from roc-.d tr2.'"'s __ ort amou:rted tc Rs.347 

crores, Rs.391 crores ard RS.431 crcrE:s respectively, but the 

expenditure on roa.d developmel"t a,.,d 1;1airte!"1arce of roads 

during the correspordirg years we..s only ~.153 crores, 

R~.161 crores end R<;.l56 crores. :cxpendi ture or rcac~s hc-,s 

thus fallen froLJ 4l.Li:% of the revenue i,., 1964-65 to 36.2% 

in 1966-67. The result of thsse difficulties has beer a 

stee.dily risj_ng cost of operaticr of toth the goods a:rd 

passerger vehicles. 

3.18 As regards prcfi tatili ty posi tic" of the lndus-

try·ard the cc>pe.city of the Industry to tecr additioral 

tai:red that they '\lrer( u,.,atle to bt. ... :c-r a:ry further fine..rcial 

turc.efls tut th5.s was co:rtrovE::rtecl ty the rcpresefltE'tives 

of the workers. This is, tovrevE.r,. a ::·~e.ttc.::r c:r which there 

is tour.d to te e. difference of opinic-r' t<.. b;,TE.£:r thE two sides. 

They were,how(:ver,o.greed thCJ.t all tte avcrt~Es fer sGcurirg 

ecorc~ies need tc te explored. 

3.19 The first that requires c.:·~si~crrtj_cn is t2xc-.ticr. 
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on the.;Industry is rather high and lacks. uniformi_ty'. 

One would wish that . tt1is burden- were to be ~red.uc·ed ~ but 
. • . . . • ' ,- ' ~ ' . . . !- • ·.. . • ' : • 

cons:i9-.?.r.~ng the present financial resources pf- the·-·s.~~te 

GovernDJents an_d their needs for addi tionai: creve!rt~~s for 
.' I' 

· development planning, _one- can hardly hope fo,r any: r~~ief 

to the. Industry fr~m. ,this source and· a~l that one Ica.n:; 
. ' 

h·ope for is that there would ·be no furr. ........ r increase ·in 

taxation and as far as possible u,niformity ·VfOUld b_e. 

achieved and multiplicity· avoided. 

3.20 Another,cou,rse open seems to be to try to 

secure increased efficiency ilJ,the operation of the 

public enterprises in the Road Transport Industry; 

eliminating over-staffing and effecting reduction in 

wanagerial establishment charges; as it has been repre-
. r.· . 

sented to th~ Board by sorr1e of the workers 1 represeri~atives 
·-

that there .·is over-staffing and top heavy_ administration 

in the pttblic sector. 

3.21 The cost of operation is_,.dir~ctly, .related to 
:~ ' 

the quantum of vehicle utilisation and it is in this '. 
. .. 

field that one could ·look. for ~conoiD;i~s- p·arti~ularly 

in the public ·sector _where ,the_- percent~ge- ()f- sick vehicles 

has been foiind to be very high. ';rheBoard a~e ·of ~he 

view that with more efficient utilisation of t~e fle'et, 
- . v -

the cost of operation.can be brought do.wn considerably. 
· the · · - -

Another economy-can be a reduction irlrepair costs of 
. 

vehicles. In'the case of goods traffic the_e~fo~~S. that 

are being made to reduce the number of checkposts, etc. 

if successful, would make for greater vehicle utilisat,;. 

ion. In the matter _of finance, if State Governments· 



were to give loans to the public sector at lower rates 
" 

of interest (the present rates vary from 3.5 to 7.1~ in 
·- ... 'j 

referred to in Chapter VII infra) the six undertakings 

and if in the private sector finance were to be made 
'I 

a~ailable from institutirn1al sources at reasonable rates, 

the profitability position would improve. Imp~ovement 

in the conditions of roads, as has already been mention

ed, can be a very great contributing factor to bringing 

down the costs of operation. It is to be hoped that the 

State Governments realisiLg the importance of road trans-
'' 

port will give increasing share of the revenues derived 

from the industry for the improvement of the roads. 

Plugging of the leakages in revenues in all quarters 

can also be useful in augmenting the revenues of the 

~ndustry. 
' ,, 

Future Prospects. 

34. 

Road Transport contributes to economic development 
. . . 

of the country and its own development in turn is deter-

mined by the growth rates in the economy. Therefore the 

index of economic development would be reflected in the 

index of development of transport. As has been mention

ed earlier the importance of Road Transport including 

the development of roads is fully realised by the Central 

and State Governments. ·i'he economy after a period of stress 

and strain is also now getting into stride. The upturn 

in production gives hope that 5 to 6 per cent growth rate 

that the.Fourth Plan envisages may be achieved. One may 

also hope that with the development of automobile injustry 

the difficulties of 1 the availability- of vehicles and spare 
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parts may be minimised. In a vast country like India 

with its rural population sprec.d over 5 lak!;l villages, 

the rload Transport has an edge over rail transport 

as the past history shows, and one can look with 

optL:aism at tile future developr::ent of the Industry. 

Labour Conditions. 

3.23 The number of workers engaged in this Industry 

is not exactly known but based on estimated strength 

of vehicles and by. taking a~ average of three workers 

per truck and five workers per bus, _the number of 

workers comes to more than llt lakhs of which probably 

8 lakhs are employed on goods trans1::,ort and 3t lakhs.

on passenger transport as per figures available for 

the year 1965-66. 

3.24 In 1961, the i•wtor Transport workers 1 Act was 

brought on the Statute Book which regulates the working 
,1' ' 

conditions of the workers in the transport industry 

except tJ.1ose governed by the Factories Act and the 

State Gove.rnments 1 Shop and-' C6inmercial Establishments· 

Act i.e. ·workshops etc. T!.1e ;.)~d~ ;:1r:lies to_ undertak ... ' 

ings em_f;loying five or more workers. The States are 

however empowered to apply the Act to smaller establi

shmen~also. In regard to welfare and health, the 

Act regulates the provision by the erilployer, of canteens, 

rest rooms, uniforms (with .was!1.lng ailowance) and 

medical and first aid facilities for the workers. The 

standards to be maintained in these matters are rAquired to 

be laid down by the Stat~ Governments in their Rules. 

The Central Govt. have, ho;,rever, forwarded to State 
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Govts. a model set of Fules fer their guidc-Jics. The Act also 

lays do\'lfl the hours of work for ndul ts 8_rd c:~dolescents,daily 

ir:tervals ,pf rest, sprec:d over n"'d -vreekly dc:y of rest. Till 

the ef"1 actmen t of the Eo tor Tr 2J1 sport 1iJorkcr s Act in 1961, 

tl).ere was no legislation to regule.te or pro~ect the· ir:terests 

of the workmer if"1 the IPdustry. It is observed thc;t there is 

e. tende.ncy in the State Governme!'ts to exempt ~:>tate Trar'sport 

U!1dert21\i!'gs from implementipg certain provisions of the l:otor 

Trarsport ltTorkers Act such as those relating to frine:,e be!'efi ts 

to the "Workers, hours of v.rcrk, etc. The Boc:_id is of the opi!'ic!' 

thpt the State Goverr-merits should see th2t "--11 the provisions 

of the Act c.Te enforc6d in their rE-spective st2tes. The labour 

represet1 tc:ti vcs who appeared before trLe Board emphasised tha..t 

the cordi tier of labour iP this Industry was far from sc>tis

f ac tory irasmuch .2s the wcrker s i!' the goods trB.!' sport hc:d to 

put iy; a!'ythi!'g betv.reen 12 ard 14 hours duty a day ar"~d if' 

pass e!'g .:::r tr a!'ls pert the drivers ?J1 d the cor due tors ren:e.i!'ed 

separated from thGir families for lor's hours due to the exigen-

cies of service, break-downs on the way, c;tc. Besides the 
' 

workers hc:d of ten to slEep '1.-ri thou t shel tsr beirg r espor"~ si ble 

for the se_fety of the vehicle 2nd of the c2sh ccllecticns, 

and- at many pl e.ces the;;r e were no prop t:r o.r- r eJ1g u;-~e11 ts for rest 

rooms for the traffic staff where they he.e tc st2y for the 

night or for long hours of the de'.y. At rit:,ht-out plc-.ct:s 

also proper arrangE.mcnts were ret rnede for sleE.ping, drirki!'1g 

water, r:;crning ccnvenie!'Ce etc.; the condi ticn of some of the 

vehicles v.rhich they 1.v-erE, rE:ql_irt:d tc put i't'to use 

was not road worthy, a:nd thE v.;o r ker s 
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exposed to ·th~ ve.garies of "'ec.ther, the bad co:rdition of 

rc•ads as vrell c.s the hc:zards of their risky occupation. 

Some of them complain sd thc:·.t in certain c~ses, the drivers 

ar.d the coT'lduc-tors durirg the cc·urse o: t..heir duty had 
• 

freqt:.ertly to come iPto ccrtact with the police and put 

up with hare.ss.we.Pts and the run ring staff \vere also at 

the wercy of the RoF.d IraT~spo!·t .IJ:;partrr,ert a!'d had to fa.ce 

harassments at their hands. 

3.25 It was claimed ty them thc.t the economic ccPdi tioP 

of the vrorkers 1.vas u:r:Jsatisfa~tc.ry. The facilities of 

cooperative stcres or cooperative credit were comparatively 

lackir..g; the vrcrkmen had not only to pay high prices for

the daily necessities of life but h_ad also to incur_heavy 
. 

debts and pay exhorti tant rates of interest. 

3.26 'lhe conditions of work, generally speakirg, according 

to them "jere -v:rorse in goods trans~Jort, being .aJore hazard.ous 

a!'d exacting leaving aside the facts that very few dri:rers 

and cleaners were in permanent er-mloyi)tit~t ~gr~daverc:ge - . ' 

earniPgs were UPreascPatly low arid that c:. substantial 

nurr,ber of workers in this Indus try was being kept on 

terriporc.ry or casual bc..si s. 'lhe truck drivers and their 

helpe:s in most cases had no tir;iPE;s or fixed duties, no 

ave:-- time, hardly any fringe bepefi ts' such as provident 

ft'.Y'Id, gratuity, etc. The lot of the workers in the small 

privc:te Erlts was said to be extremely ursatisfactory, 

'their total en.olv.men ts beir:g .r:-,eagre, their earriPgs varying 

from State to St['.te, compa!'.Y to ccmpany and in some cases 
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tl!eir total emolumePts being as low as Rs.50/- p.mj while in 

the S -~ate Ro c->,d Tra!1St)O rt Corp or a tiers and a f n .. r tig privately. 

owr.ed urits, their emoluments rwged from Bt.l25/- to Rs.400/

p.E.. 1'.he cordi tions of labour on the other hand were stc>tE:d 

to be better i!1 the Str te Transport Cor~oratiol"s and to a 

lesser exte!1t in the GoverPment-owned tra11sport. Eo"~.<mver, 

in the big pr·ivate passenger U!li ts the cordi tioPs of workers 

could be said to be as good as in the Stete Road Transport 

Corpor 2. tioPs but such uri ts were few and far be tween. 

3.27 In view of the ter.rr.s of rE-fere:rce that the rEco.mr:.erdc>_tions 

of this Board are to cover orly those orga!lisatiof1s or units 

which employ five or mere workers the majority of the workers 

in this Industry would not come -vvi thin the purviE:vl of the reco

mnie'!'1detio!1s of this Board. It is i!l the interE:st of the 

Industry and the vvorkers that sui tatle steps are taken to 

gradually natioralise the goods ard passerger trans:Jort in the 

country or create conditio:rs vJherety the private sector gets_ 

itself organised ir to viable u:ri ts. 

3.28 In big passePger transport units, co·cl-1 private and putlic, 

the c~rdi tior_ of ,,rork bej_ng fairly satisf actcry, the la:bour

managewer t r-elations are cordial, _which leads to higher pr~fi t

al:ili ty for ths operators and mere dependatle service to the 

putlic. 

--.............. ,, -·-
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4.1 Soon after the \!!age Board was constituted, 

request~ were received from some of the employees 
• 

unions for the grant of-interim relief. Since the grant 

of interim relief had not b8en mentioned in the terms 

of reference of the Board, in the Resolution of the 

Government constituting the Bo~rd, it was decided by 

the Board to seek clarification from Government in this 

regard. The Ministry of LaboUr, Employment and Rehabili

tation vide its letter dated the 18th July, 1966 informed 

the Board that though the qu~stion of interim relief 

had not been specifically mentioned in the terms of 

ref~rence of the W~ge Board, demands in this rezard, if 

any, could 9e considered by the Board on merits. The 

Board felt that subwission of the final recommendations 

regarding wage structure etc. might take sometime and 

the needs of the lowes·t paid workers were so urgent that 

they could not) and should not b3 ~llow2d to wait. The 

Board therefore decided to consider the question of grant 

of interim relief. 

4.2 'l'he workers' unions/associations were requested 

to send their claims, if any and justification for the 

grant of interim relief ~nd the saffie when received were 

forwarded to the employers for their comments. The 

parties were also requestej to intim_ate if they wished 

to be personally he-ard_on the subj~ct and a~ many as 

146 were given public he3.ring ·in- Delhi, Chandigarh, 

hJ_durai, B:1ng~lore, Calcutta, Bo.::1ibay and Lucknow. 



4.3 The parties which appeared b~fore the Board not 

only made oral statements but also produced a larga 

number of documents on which they placed reliance. 

4.4 The subject of interim relief is a very compli-

cate~1one involving con~ideration of complex factors, 

particula;rly, those relating to divarsity of wages in 

the industry and regional differences. It was for all 

these rea.sons that the Board adcpted tne procedure of 

giving public hearings so as to facilitate the interested 

parties to expluin their view points on different aspects 

40 .. 

of the problem. The deliberations of the i1Jage Board, while 

considering the question of grant of interim relief were 

based on numerous representations re.ceived from the employees' 

organisations and the cornbents offered thereon by the 

employers' .organis3.tions. The public utility character 

of the Industry was t~"1roughout given full consideratiOn 

by the Board in its deliberations. 

4.5 The guiding principle of the recori.luenda tions was 

to give relief to those WGO were considered to be most 

needy .L Accordingly the Board vrhile r.:c..k:.nc, it2 recommendations 

drew up certain norrns ·of emoluments for different categories 

of workers in the noad Transport Industry providing maximum 

relief to the most depressed category. The following re

commendations were forwarded to the Government in this behalf: 

"I. . . That. for the purpose· of 'inter ilil relief t, ernployees 
be dl v1ded 1nto 6 broad categories 1vi th rniniL.mm total rJonthly 
wages noted against each category as given below:-- - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - ·-
Broad category Ninimurn monthly :t-laxiLlum interi;.u 
___ ..,.. _ _ _ _ _ total wages relief ner =:onth 

.J.. - - - - - - - - II - - - - - - -III- - - - . 

1. •unskilled Rs. 100/- p .rn. Rs. 25/-
2. Semi-skilled Rs. 120/- p .L"l. Es. 12.50 
3. Skilled R' 135/- p.r:-1. Rs • 12.50 ... 
4. Highly skilled Rs. 150/- p.m • ?s. 12 .5C, 
5. Junior Supervisory Rs. 175/- p .L1. R~. 10/-§. Senior ~~l2e£V!s2rz Rs. ~~20i-_P:.m!. Fs. 10/-- - - - - - - - - - - - - - - - - -



41. 

II.. 'That the difference between the emoluments 
recom.1nended above and_ actual emoluments drawn by the 
workers in each-·category at present: ~hall be made 
good by way o:f grant of interim relief subject to the 
condition that maximum quantum of relief shall be as 
indicated in Column III of. Table in para (I) above. 

.... . . • , ~-; ~ L J : ••• -· ·: T : . . . . :· . -~~ :.. . . . 

The various sub·,..categor.ie.s .. c·omprised under· each 
of the above broad categories are._''l.i.:zted' out ··in Appendix 
A .. * .... 

- . '· .. : 

III. That those who are already getting either the 
minimum or :wore than that as 1nd ica ted in Column· ·II of 
Table in para (I) above shallnot be entitled to·.interim 
relief. . . )_;;:~~-· 

.. ~. ~-.. · ..... 
. . ·t . 

IV. That 'wages' referred toabove will have the same 
connotation as defined in. the Industrial Disputes Act, 
1947 under .Section 2(rr) which is· reproduced below:-

''Wages 11 meahs all remuneration capable of being 
expressed in. terms of money, which would, if the 
terf!l.S i_ of employment expressed or implied, were 
fulfilled, be-payable to a workman in respect of 
his employment ·or of work done in such employment, 
and include -

(:i.) SUch allowanceS· (including dearness al,l.Owance) 
as the ~,,rorkman is for the time being entitled 
to; 

(ii·) the. value of any house accornr!.Odation, .o_r of 
, s_upply of light, ·Kater, medical attendance 

or other amenity or ·cf any service or. of any 
·concessional supply oi food ~rains or other 
articles; 

(iii) any travelling concessions but does not include 

(a) any bon~~; rt!:. 

(b) any contribution paid or payable by the 
employer to·any pension fund or provident 
fund or i'o:::- the benefit of the workman 

' under any law for the time being in force; 

(c) any gratuity payable on the termination 
of his .service; 11 

V. ,That the interim relief that is being .reco.mmended 
shall not count for bonus, provident fund, gratuity, 
incentive payments, 0 .S • I. contribut.ion ~!ld other 
allowances for -che uresent but it shall be taken 
into account while computing wages for leave with 
_pay, paid holidays, overtime. 

* See 'Appendix VII. · 



VI. That the recommendation in this behalf shall be 
treated as a separate item till the final recornmendations 
are made, that is to say, it be specified separately and 
shall be without prejudice to the final recom.u1endations. 

VII. That where under the provisions of any settlement, 
award or agree1~1ent bet-~Jeen the er,lployers and eli,ployees 
in the Road Transport Industry a worker is already entitled 
to a relief which is more favourable to him than interim 
relief recol:illilended by the Board the workman shal~ continue 
to be entitled to the more favourable relief ill this respect. 

VII I. That. if any employee be in receipt of ·higher relief 
having been given by the employers than what is being 
recomruended by the Board, he would not be entitled to the 
interim relief reco1m~ended by the Board, but this recommen
dation about the interim relief shall not adver?ely affect 
such higher quantum of relief whicl1 would relllain undisturbed. 

IA. That this scheme of interim relief shall be effective 
from 1st June, 1967. 

X. That the payment of arrears that may become due 
to the workers as a result of these recon~endations shall 
be payable in one or more instalments by mutual agreement 
between the employers concerneq. and the er;tployees." 

4.6 The Wage Board held discussions on -the question of 

grant of interim relief from the 25th to )28th September, 

1967 on the basis of separate notes prepared by Sarvashri

V.V.Nene, K.:.tvi.Sundarar.a, D.B.Ka.mble, P.N.Nagq.swamy and 

Dr. B.M.Bhatia. The recomr;1endations submitted to the 

Goverllilient were finalised and signed on 28th September, 

1967. The labour representatives on the ~oard expressed 

their inability to append t11eir signatures to the recommen

dations and gave separate notes of dissent (Appendix VIII-

& I.X). 

4.7 The Goverilllient of India decided to accept the 

majority reco:rnmendations of the vvage Board in regard to 
i 

grant of interim relief and this was notified in the 

Department of Labour & Employment Resolution No.\<IB.14(2 )/67 

dated the 16th January, 1968 along with the usual request 

to all concerned er:aployers to implement the recor~unendations 

expeditiously. 
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4.8 Several qu~ries were received by the Board 

. seeking clarification on various points arising out 

of Govt. Notification ~egarding recomwendations made 

by the Board in respect of grant of inter~relief. 

They were duly considered and apprcp::-iate replies sent 

to the concerned parties. The main issues that were 

raised and clarified wer,e : 

(l) What is the definition of 1 i~oad Transport
Industry' for purposes of the implementation 
of v:age Board's recommendations? 

( 2) \vhether private carriers which are light three 
wheeler auto-rickshaws etc. and are used for 
the own~r•s own private work come within the 
purview of the recommendations of the Wage 
Board. 

The parties vlere in for L.1ed th . .., t the definition of 1 ~oad-
:' ~ .. :.. 

Transport Industry' for the purpose of implementation 
. . . . 

of the recomrr1endations regarding grant of interim relief 

should b~ taken to be such ~ndertakings as were engaged 
. \ . 

in the business of public transport of goods or passen-
., 

gers, irrespective of the fact whether they owned any 

v-ehicle or not and were employing five or more persons, 

excluding taxi an~ auto-rickshaw trade. 

(3) Whether these recomwendations are applicable 
to public and private sectors both. 

(4) If these recommendations are also applicable 
to pu,blic sector, then whether the workers 
who are in receipt of benefits according to 
Pay Rationalisation Committee's Heport·appointed 
by U.P. Government for Rationalising the 
pay scales of U.P.Government employees would 
also be covered. 

The recommendat'ions of the \IJ~ge· Board-1 are applicable 

to both the public.and the private sector ~dertakings 

and covc:r all the, workers .in the road transport industry 
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drawing a salary of R~. 500/- and below per r:1onth 

as per definition given in Section 2(s) of the Industrial 

Disputes Act, 1947 and that the workers e1L1ployed in the 

public sector undertakings who are in receipt of benefits 

according to pay Rationalisation Collffi1ittee Report appointed 

by the U.P.Governruent for rationalising.the pay sca~es 

of U.P.Government employees would also be covered provided 

·they-are not in receipt of a salary of more ~han fu. 500/- p.m. 

(5) 

(6) 

Whether the workers employed on contract will 
also be entitled to this interi~ relief 

Yes. 
Whether the recomri;enda tions are apDlicableb to. 
ter.u.porary employees who are· on dall.Y wage as1s • 

The recoLrrliendations are applicable to all the workers in the 

Road Transport Industry including casua1_emp~oyees. In 

the case of daily rated worke . .cs, the daily .w.ages should 

be calculated by dividing the minimum wonthly.wa~es 

. recommended by the Board by 26. 

(7) tvhether the casual employees are entitled 
for the interiw relief. 

The recOllllilendations are applicable to all the workers 

employed by the undertakings in the Road Transport Industry 

including casual ewployees and that in the case of daily 

rated workers, the daily wages should be calculated by 

dividing the minimum nionth~y wages recomElended by the Board 

by 26. 

(8) Whether apprentices or trainees are eligible for 
interim relief. 

The apprentices/trainees be kept in the lowest category of 

workers as stated in the recormaendations made by the Board 

regarding the grant of interim relief. 
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(9) Wheth.:r th.:; pars:Jns \<.-118 h::.v-3 left service already are 
~nti tl'""J for int..;ri:~ relL::f. 

The recor::Jende.tions are J.pplicable with effect froo 1.6.67 and a 

person who was e;_iployed by 'ln u.nJ..~r_taking in tl1a ri.oad Transport Indus try 
- . . -~·- . - :·- .·_. ·_ .. _~. ,-.,.;.: 

on 1.6.67 and had left service tl1..:;reafter, would be entitled -"to receive 

interiu relief for th~ peri?d fer ~nich ac was in service of the under-

taking ~fter 1.6.67. 

(10) If the ~anascwent ~rant incrcw~nts or r~vise the salaries 
which reach the niniuw~ we.ges reco~~ended·by the Wage Board 
whether the oanager:.1ent can withdraw the inter in relief When 
t::::ployees reach tht r ... ini;.>1L1 wages recou.:endad by the Board 
or Whe:;tht;r corr~spcnding reduction can be t:J.ade in the interin 
relief. 

The interiD relief is to be trc.::1ted as a separate iterJ. till the:_final 

reco;:rend5.tions are uade and the e;.lployees should continue to get the 

saue 'l1:..ount of interiL'1 relief as they W8re entitled to on 1.6.67 and 

ther~after and that the i~creuents earned 2ftcr 1.6~67 or revision of 

sal2.ri~:.s or elli'1.ancenent of wages L~de subsequently should not be e.d-

justed agtlinst_ the ~.nteri::.: relic:f granted to then except in ca.ses where 

thar;;; are agreenents or conditions in the arbitr::o.tion awards etc., to 

the c-.:ntrnry. 

( lJI..) \lhether daily 'ba tta 1 is to be taken as included in the 
total winiLUI~ wages reco:n::...~t:md.:d for interiiJ relief. 

'futt:a' being a sort of coLrpensa.tion for tht: out-of_door expenses which 

the employees such as dri Vt:rs :1nd conductors have to defray, should 

not b ... ~ included in the tern 'wages' as defined under the Industrial 

Disput<:::s :'-ct, 1947 and also 9.S conte;-1plateJ in the reconnendations of 

-the Wage Board. 

4.9 L'ltc:r en rE-quests W-=-rc; rec . .::i·Jcd by th:.:: Board for the grant of 

seccnil int.:;ric: relLf but th3 .Oc'lrd did not think it fit to go into · 

this ~ucstion afres~, and instead d0cided to proceed with the finalis

!lticn of the we.gc; structure of t·ha Industry ~?xpeditiously. 
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CrtAPT.brl V 

GENERAL PRIHCIPLES GOVEHNDIG 'FIXATION CF WAGES 

· 5.1 The ll·i3.2;e .Board is r3':'ui r8..:l to ~~rcrk out a W8.ge structure 

based on the principles of fair wages as set forth in' the Report 
' \ 

of the Corrrruittee on Fair Viages taking into a.::!count also the folloVJ-

ing five considerations:~ 

(i) the needs of the industry in a developing economy 
including the,need for naintaining and promoting 
exports; 

(ii) the rtaquirements of social justice; 

·(iii) the need for adjusting wage differentials in such a 
manner as to provide incentive to workers for 
advancing their skill; 

(iv) the special feature of the road transport industry; 
and 

(v) the desirability of extending the system of payment 
by results. ·LJ. applying the systeii:l of payment by 
results 5 tl.1e need for fixing a ruini.J.JUlil (fall-back 
wage) and also for safeguarding against over-work 
and undue speed is to be kept in mind. 

5 ~2 The principles enunciat8d by the Coii11littee on Fair ~lfages 

are well known and it would hardl;y· serve e.ny useful purpose '-tb 
1 

dwell up~n thek here at any length. The Cm.:::.:t.ittee d8fined the 

terms 11li ving. wage", "rr;.inil::um wage", ::tnd ''I: :.r wage". According 

to them, 1 living 1vage 1 represents a standard of living which 

provides not merely for bare physicaJ subsistence but also for 

the IJ.1aintenance o; health and d.;:;cency ~ a Itle:::,_sur<::! of frugal 

comfort and sor.1e insurance ag2.i:l::o"S the L·ore i.:1portant rJ.isfor-

tunes. The 1 L:cinimum wag..;; 1 is one thJ.t provides not uerely for 

the bare subsistence of life :mt .:::.J.so for the preservation of 

the efficiency of th2 1.vor:>;:er b;r providin§; ~;orne neasure of 

education, medical requirer.1ents and. J.:;.enities. The 1 fair i.Vage 1 

lies bet\veen these tvw ccncepts cf 112.ges a.nd its lower lhlit 

.: : 
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is set by the 'minimum wage' and the upper li~it by the 

capacity of the industry to pay but between these two . 
limits, the actual wages should depend on (a) producti-· 

vity of labour, (b) prevailing rates of wages in the same 

or neighbouring localities; (c) the level of :·national 

income and its distribution and (d) the place of the 

industry in the economy of the country. 

5.3 On the question of capacity o~ the industry to 

pay, the Committee were of the view that the relevant 

criterion should be the capacity of a par,ticular industry 
.·,i 

in a particular region, and the wages being so fixed 

that ewployment in the industry is not only maintained 

at existing levels but also, if possible, increased -

or in other words that the level of wages should enable 

the industry to maihtain production with efficiency, 

and that the wages should be· so fixed that they are not 
.·• 

very much out of line with wages in other industries in 

that region. 

5.4 There is a large amount of case law also on the 

subject, decided at the highest level .viz, the Supreme 

Court, laying down the principl~s of wage fixation. By 

and large these principles are in line with the principles 

laid down by the Committee on Fair Wage~. The follm.;ing 

extracts from the Supreme Court judgment in the case of 
The 

Express Newspaper Private Ltd., etc. Vs.L Union of 

India and others, ·reported in A. I .• R .• 1958 Supreme Court 

pages 576 et.seq •. L1ay be quoted in this regard. On the 

question of a bare subsistence :v:age their Lordsh.ips of 

the Supreme. Court observed -



48., 

"There is also a disti.actlon bt;t:tleen a bare subsis-. 
tanca or miniuum wage and the statutory Qini~nJ wag~. 
The former is a wage which wo~ld be sufficient to 
cover the bare phys icc:tl needs. of a worker and his 
family, that is, a rate \vhich h::.lS got to be paid 
to the worker irrespective of the capaci.ty of the 
industry to pay. If an industry is unable to pay 
to its work;Jen at least a bar8 minimum wage it has 
no right to exist~.'.', 

On the other hand in respect of fixation of fair wages t~eir 

Lordships laid down the following principles: 

11 (1) In the fixation of rates of wages which ir,c1udr-. 

within its compass the fixation of s'cales of 

wages also, the capacity of the industry to pELY 

is one of the essential circu:;~stances to be tai·._ . .,;n 

into consideration except in cases of bare sub3is-

tence or minimum wage where the e.£1ployer is bm:;,nd 

to pay the same irrespectiv2 of such capacity; 

(2) The capacity of the industry to pay is to be 

considered on an industr~,r-cum-region basis aft•;r 

taki~g a fair cross section of the industry; ar~ 

(3) The proper measure fo:c gc:,,_lg ing t.he capacity of 

the industry to p&y s~ould take into ~cc0rurt tL~ 

elasticity of aemc:.nd fc:,r t.:-:.. > product, the poss i~i-

.lity of tightening up th.:: )rganisation ~o tha·s 

the industry could pa.y higher vmges \t2..thout d3.tf-

iculty and the possibjl~t~ of i~creass in the 

efficiency of the lowest ;ail wur~ars resu:tir~ 
c-,::mjurc tier. 

in increase in product i'Jn co2::.s L.'2red in/ 

With the elasticity of r::_.~!::_:gG f8:' the prcduc-c -

no doubt against the ~lt iL3. t<::: ;::n ck-s:round -:l"1at 0n..:o 

burden of the incre&ssl r~t~ SGo~ld not be ~uc~ 

as to d rive the em:)loyer 011t of b"Lls ines s." 
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0i~cussing ~he cap~city of the industry to pay Their Lordships 

observed -

11 It is clear,. therefore, that the capacity of an ind"us

try to pay should be gauged on an industry-cum-region 

basis after taking a fair cross-section of that indus-

try. In a given case it ~ay be even permissible to 

divide the industry into appropriate classes and 'then 

deal with the capacity of the industry to pay classwise." 

5 ,o Aeeording to the Fair _Wages-. Cor;:mittee the 1 Minioum Wage' 

has to be a subsistence plus wage, so that; besid-es bare sus~en

ance of life, it provides soDe :oeasure of education, medical 

requirements and ar.1enities. These recommendations were accepted 

and f~ther anplified by the 15th Indian Labour Conference held 
' . 

in Dece~ber, 1957. Th€ conference reco~ended as follows:-

( 1) ~lhile accepting that mini~um wage was need-based and 
should ensure the uinillium hUDan needs of the Industrial 
worker, the following norms were accepted ~s a guide for 
all wage-fixing authorities including minihlum wage · 
coi~ittees, wage boards, adjudicators, etc. 

(i) In calculating the ruiniL1ULi wage the standard workin~ 
class family should be takon to cooprise three. consumpt~on 

.units for one earner, the earning·of wo11en, children 
and adolescents being disregarded. (The worker is treated 
as one ·consUlllption unit .1 his _wife as o.s units, and two 
children_together as l.G units) 

(ii) Minimum food requirements should b~ calculated on· 
the basis of a net intake of calories as recOL.lliiended by 
Dr.Aykroyd for an average Indian adult of mo~erate acti
vity (2,700 calories per day, comprising cereals 14 oZr, 
oil and ghee 2 o~., fruits 2 oz., fish and meat 3 oz • · -
and eggs l oz.) 

(iii) Clothing requirements should be estimated on the 
basis of per capita consumption of .18 yards per-annum 
which would give for the average worker•s·faL1ily of. 
four· a total of 72 yards • · 

(iv) In respect of housins; the rent corresponding to ; 
the Llininm:.~ area provided for under Governwent te Industrial; 
dousing Sche:oe should be taken into consideration in l. 
fixing the uinir:.UI!l wage. 

(vJ luel, lighting, and other miscellaneous ite~s of 
expenditure should constitute 20% of the total winioum 
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Wherever the minimuin .wage fixed was below--the 
norms redommended above' it would be incumbent 
on the authorities con~erned to justify the 
circum~tance s which -Jr~'Vented them from adherence 
to the aforesaid norms. 

The calorific norm laid down by the 15th Indian La~Jour 

CCJnfe;rence was exarlined in detail b'T the Second :Pay 

Commis~ion which found that Dr.Avkroyd's formula of balanced 
~ ' 

diet was not attainable as the rertuirement s _ v:>res(!r ibed were 

no.t avallable. The. Commission finally decided to work out 

a diet for an adult mari in moderate activity. and was guided 

in its choice b7 the sug~estions of Dr.V.N.Patwardhan, 

Director, Nutritional Rssearch LabCJratorie s, · HTderaba:d. 

The calorific value of his diet was a little over 2,600 and' 

he worked out his formula -after t8king into consideration 

the ayailabili tv of food and the _pattern' of consumption -of 

t-he workers. 

-~·,6 The ~vage Bo~_rds for Textile, Cement, Jute-; Sugar and 

Iron & Steel considered the problem o.f need-based minimum 

wage based on the nutritional __ requirements com·:Juting the· 

·food ·component in .the heed-based .-wage. ·generallY' on th~:

improved diet of Dr.Patwardhan. Even then wide differences 

in the cost of the diet as calculatEd by the trade ~~ions 

a.nd empl~'rers associations have existed. The Central 1V3.ge 
!: ~ 

Board for Iron & Steel in their Report mentioned as follolvs~

nOn_ the basis of 1964 all India Consumer Price 

Index, which was 152-( .. 1949 = 100), the need: based 

wage ~calculated by 'the various unions and 
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(l).,GoverDOent of Bihar paophlet 
·(2) The Indian National Iron & Steel 

Workers• Federation 
(3) The All India Trade Union 

Congress 
(4) The Indian Metal & Engineer 

Workers Faderation 
(5) The.Tata :ron & Steel Co. Ltd. 
(6) The Indian Iron & Steel Co •. Ltd. 
(7) The Mysore Iron & Steel Ltd. 
(8) The Mysore Iron & Steel Ltd. 

••• 
••• 

••• 

.. ~ 
• • • 
••• 
• •• 
• •• 

Rs~230 
Rs~324 

Rs·.322 

Rs.232 

p~.l08 . 
Rs.l05 
R~.l07 for Neg. diGt 
Rs.ll2 for:Non-

Ve~diet 

It is thus clear that each organisation has selected its 
own variety and quality of food articles and applied to it the 
price which in its judgment, was prevailing at the time of its 
enquiry. The Board in spite of its best efforts could not get 
froill the Bihar Government the details of its calculations. There 
are such wide variations in the conclusions reached, that it. 
is obvious that these figures cannot be accepted ~s our guide." 

5. 7 The Second t.:·3ntral vlage Board for Cement conducted a, family 

budget enquiry at sowe of the cement factor~ss and prepared 

fauily budgets based on various diet schedules recommended by 

various authorities. After giving due consider~tion t~ all 

the relevant factors tne.t cali~.e to the conclusion that it would 

be oore realistic to keep in vi<Jw the 6.iet recol1liJended by Dr. 

Gopalan and Shri B~lasubrauanian which provides for a nutritive ' 

value of 2,500 calories and has the following composition:-

- - - .. -- --- - - - ---
Cereals 
1-lillets 
fulses 
Leafy vegetables 
Other vegetables 
Fruit~ 

Milk 
Sugar and J~ggery 
Vegetable oils 
heat, fish & eggs 

Oz. Gms 

7 200 
7 200 
3 85 
4 116 
3 85 
2 57 

6 170 
2 57 
1 28 
1 28 

-- - - - ... - -- .. - -- -- - - -

Protein 
Fat 
Carbo-hydrate 
Calories 
CalCium: 
Phosphorus 
Iron 
Vitanin A 
V~tauin B1 
V1. tao in C . 

••• 
••• 
••• 
• • • 
••• 
••• 
••• 
••• . . . ... 

••• 

70 gms 
50 gos 

440 gms 
2,500 

0.8 gms 
1.4 gms 
40 tJ.g 

7,300 ( I.U.) 
1.8 mg. 

200 mg 

- - - - - - --- - - - . - - - - - - - - - -· - -
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and r..iscellaneous based on above diet for the 15 cen

tres projected for lv~arch 1967 l~rorked out as follows 

according to the Report of the ,,:,<:J_gc; Board • 

Food 
_Clothing 
douse Rent 
Miscellaneous 

" ~ . 
• • • ... ' 

Rs. 109 ~47 
Rs.. 14.98 
Rs. 7 .. 50 
;1s, -~~-:L 99 

Rs .. 164 .. 94 . _ ............ --..... -~-

The Board in their report have further observed as 
follows: 

6.19 -- The first Central Wage Board for Ce~ent Indus.-. 
try while dealing with the question of Balanced Diet 
observed as follows:~ 

'We have workeJ out the costs of the diet. 
referred to as tha 'adequate diet' recoDLen
ded to the Nut:ritive A.d.visory Council and 
appearing in the agenda papers, as well as 
Table II diet of the :'~::vised lliition of the -
Health Bulletin.. Beth the-se diets cost so 
r.mch core that in -~hE: (')Xist1ng econouic con
ditions of the coun-cry' a.nd particularly in 
the case of the· CBLent IrJ.d,1stry in which the 
price is controlled by Go7erru."'~nt in the in
terests of the consur,1er and in the interest 
of national deve lop::.ent 5 it is n.ot feasible 
to fix the uiniuuu v.·age on the basis either 
of the particular diet referred to in the 
Agenda papers of the Conference or the diet 
referred to in the Table II of t6e rtealth 
Bulletin. A course t;:v:d~ l.~igi:;.~ te open to us 
is to take a figure socewnere between the 
cost of the Table II tiet and the fable IV 
diet, so as to provide for so:wething r .... ore 
than Table IV diet. But even taking Table 
IV diet as the basis, the t.:inL ... uu wage 
according to the norus laid do·.m · by the 
Fifteenth Labour Conference is so Luch 
higher than the existing wage in Lost cen
tres of the CeDent 1-nC.ustry that vie thLl'lk 
that this ~iage .3oard shoulj not recor:ll..Lend 
r.1ore than a uinLclli •.v-age tai3ed on the 
Table IV diet. 1 

• 6.20 - It is obvious that thG ec:onor..;ic sit-...:ation 
in the country continues to be 1..::.nder great strain 
and that the reasons which pror:~:;':EcJ t~e .r''irst 
Cewent Wage Board to arrive at the abcv2 conclu
sions do exist with greater :f orcc today. !'.Jc:, 
thercfore, feel that considcrabl0 r~spoLsibility 
is cast on every citizen to rise tG the occasion 
and partake of the s:1c~ifices .1n'.: con3Ui.lption 
restraints that the E:JconOLiic situ:ttion leposes. 

- vfe hope, however, that as the econo;:.~y 
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of the country irnprov es, the s tendards visualised by the :. . 
15th_I~dian ~abour Conference wjll be ~eared. It is appropriate 
to add that this very conference recognised the fact that wage 
fixing authorities wight te prevented in certain circumstances, 
frcrn giving full effect to the norms enunciated by them. . 

6.2l"After payi11g due regard to all relevant co11siderations, 
we h;;.ve adcpted the improved diet ·schedule recommended· by Dr. 
Gcpalan P.f1d Shri Balasubrarnanian and arrived at Rs.l64,94· as . 
represen ti!'lg the average expenditure of food, clothing, Aouse. 
reT' t and miscellaneous. " 

5.8 1he Wage Beard for Heavy Chemicals and Fertilizer 

Industries co~sidered various diet schedules. ~d. decided to 

adopt fa·r calculating the necd-11ased minimum wage the.. 

schedule prescribed 't:y the "f'Tational rutri tion Advisory Committee. 

'lliey also referred to the fact that the study Group of the . 

'l'~ational Comwissicn on Labour appointed to. review the function. 

ing of the ~lage Boc?.I'ds had. also hoped that: the future Wage. _:_ •. 

Beards r.ight probably use the food 11orms suggested by. this.· 

Cc.rr,mi ttee·;. 'Ihe vJagc .bca rd for liee.vy Chemicals a~.d Fertilizer 

Indus tries computed the expenditure according to· -this schedule. 

·for 18 selected centres. 'lhe ~.v erage expendi tllre ( ealcula ted 

on the basis of .average prices~for the. ye·ar 1967) worked.out 

to Rs.l94.33 p .. m. ·for a standard 'working cla.s.s familY of 3! 

cc11sumption units for the country e.s a ,.,11ole1 The expenditure 

fer v~.ricus centres ra.nged freD Rs.l72.20 p • .t~. at Co.imbatore to 

~.220.00· p.o. at Ahwedabad. : 

The ~lage Bcc:rd wrs unable to recom;:.jend the eotipu.,. 
ted ninirr~um wage for the Indus try for the following reas.cns: 

(1) The computed ciniwum·w~ge ·we.s not by and ~arge being 
paid even in well organised industries so far. 

( 2) 
'•' 

The industry is a young end growing Industry and 
is f~.ced 'With the problec. of developing the .meaJ'Is 
to I:"1ake rapid strides financially al'1d tec~ogically· 
to provide the base for industrial growth l.n other 
sectors. 

(3) Some of the establishr:-Jef'ts suffer fror:"J technological 
hwdicaps. ! · . 

(4) The prevailing level of ~inimum w~ges i11 small units 
is low being Rs.lOO or less. 



Th6 Eoard decided therefore that a minimum wage 

of F.s.l70/-, p~I!i_"!;.would be fc;d!' and reasonable in the 
. ·. 

presen·t po·si tion of the Industry. But in (a) tech:rolo-

giccl.ly han¢licapped factories producing cnly si:rgle . 

54. 

super~·ph'osph·a~e and ·cclbiur:-1 carbide, c>l""'d (b) SF.1all units. 

where the present level of total r:dnim·u.m wage fells. below · 
. . 

Hs.lOO/- p.rn~·, the rniriimur:~ 1.~age was fixed at Rs.l50/- p.r: .• 

for '\vorkers ernplcy.ed in them .because they were not con-
' 

sidered to have the cc:paci ty ·to bear higher finaJ'1cial 
. . 

· · burden if they were to operate· successfully. 

5.9 ·f:,f1 ·attempt to tackle the probler:J of working out 

a "di·et schedule which provides· for the r:~inimu:n nu tri ti

onal requirements and at the sarr~etirrJe makes it available 

at minimum cost utilising the services of a .cor:-~putor· 

has -b~en reported ·in the Press recently in an artic)-e 

by 'nr. A.Fonseca, J-Tead of the Departr:ient of Labour 

·welfare i"n the ·indian ·social Institute, 'tTew Delhi. 

A specialised ·t~ch~ique called "the technique of Linear 

pre grarrll:-l:irrg n· (Sin1plex Nethod) has been utilised in ·this. 

rnethod.· It was ·the job of the computer to choose the 

cheape~t ccm·binatio:r frob a!!'1Cng the various· c.rticles to 

produce the required nu tri ticnal cqmponen ts of the die:t. 

Ir1 -~e~first ~.tterJpt no lir:-d tations 1.11ere placed o:r the 

variab=!-_es. The cowpu tor thus left ccrr.pletely free to 

choose the cheapest conbination hovJever produced an 
. . 

ans1.ver whi:ch. he::d. no referEnce to the \vorker' s consurr~pt -

icrLpre·f'e~en_'cE; .• · So it became necessary tc impose restrict-

ions 0n ~tactically each v,_-_riatle and each· group of variable· 

This was done taking into account tho li:.'Dnsu.wption:pattern . . ) ; 

of .the workers;. ·'the avail.abili cy: ccmd_i,:t:i;.cns ·:Qf the i teris -:-and 

. .-
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the diet pattern reco'IrlLlendeci.t by_ the Nati, ... ~1 Nutritional -· -

Ad~isory Cor:ll.littee. (In· the IJ.atter of calories,_the Comwittee 
! 

had recoUJ.·Jended a COLlpOn.E;i!nt. Of 8, 206 calo"ries for a family; other 

nutritional requirer..;.ents. in this project wa.re adupted· from the 

Sp~cial Raport Series No.42 of the Indian Council of Medical 
~-

R~search with one·exception). Then the programme was given to 

the co11putor. The re:sult obtained for Boubay at 1967 prices and 

the. need-b?sed wage calculated therefrom are given below: 

--- ---- ... --·--.------ .. -·- - - - - - - - - - - - - - -
Items Nutrients 

- - - - - - - - - --- - - - - - - - - - - - - - --
Rice ••• 67 gms Proteins • •• 97.844 
Wheat ••• 233· giJS Fats • •• 70.989 

- -
- -
gms 
gms 

Other cereals ••• 139 gms Calories ..... 2,-735.33 units 
Meat . - 866.66 ngs ••• 17·· gms Calcium • • • 
Fish . . . . 44.8 gms Iron . • •• 60·702 mgs 
Eggs ••• 2 gus- Vit. A· • • • 5,077._401.. I.U •. 

2.422 ogs . l-1ilk • • • 83 gms Vit. B1 • •• 
Ve§:etables· · ..... -~·148 .gms Vit •. C • •• 61.582 :c.gs 
Dals ••• 100 gms ·Value of· food .. Rs.l .. 493 ··or-· Rs • .-.l .. 49 
Sugar. & ·aur 45 

: 

• • • gms--
Oils &.Fats ••• 50.2 gms - - -- -- - - - - - - - - - - - - - - - - - - - - -

- . 
Tha total cost of the food needs-. pe.r- conth. for a- -family··consis ting 

.• 
of three adult equivalent COllSuoption units according_to the-above 

would be Rs.l34.lO: Dr .Fonseca mentions that the ··Gener.al· Index. of 

the workers 1 ·-expenditure. pattern prepared by the .... Labour Bureau,·. 
' I 

Simla, shows that·· the expenditure on .food amounts_ to -57.1 per ·cent 
r. 

of tot8.l expenditure-, :1nd that the total need-based--wages. of trle 
~ 

worker in.Bonbay therefore auounts to .Rs.234.85. On·the same bdsis 

the corresponding figures for other towns are shown .. in Appe X. 

5.10 In their evidence both written and oral before the ··Wa e 

Bo~rd the ewployees organisatio11S have given various cor.1putati s 

-

of the need-based uinimun wage. The All India Trade Union Congress. 

and the National F8deration of Indian Transport Workers have stated 

·--.---/-

-
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that as per the norms of dietary requirements recomr.:Jended 

by the -rrutriticn Advisory Comr.-dttee, the need-bnsed 

minirrum wage works out to Rs.208/-· p.m. at 160 points 

(at price level prev e.iling in second half of 1964) on 

the All India Ccmsl:u:-.\!r Price It1dex Nur.-,ber (tase 1949 = 
't 

100). 'Ihis figure of 208 would v.rork out to Rs.280 or so 

en the basis of the price lev-el in 1968. The Get1 ere~ . 
secretary of the lt1dian Pe.tional Tr2nsport ':orkers 

Federe.tion in his statement ··before the Board demanded . . 

a minimum wage of &.254/-p.m._ -for the lowest unskiil€d 
. 

worker which figure according to him was b9.sed on 1964 

prices. Various other figures of the estilll.ated need

based minimum wage were mentioned'to the Board by variou& 
... 

pa:r;-ties that appeared befcre it. 

-- ~-- 0 ----~ 



CHAPTER VI 57. 

·- EXl.STJNG 1{AQl..STRUCTURE 

The statutorY minimULJ .• 

6.1 Nininlll:l Wages in the Public Ivwtor Transport Indus .. 

try arc governGd by the Minir::.uu VJag~ls Act, 1948. The Act 

requires the appropriate Government, Central or State as 

the c~se cay be, to fix mini~um rates of wages payable to 

thd employees and to review and revise,if necessary,the 

~inimuo rates at such intervals, not exceeding five years, 

as may be considered necessary. The following table gives 

the original year of fixation of minimum rates and their 

revision in each State:• 

State Ye·ar of initial Year of revision jJl 
fix~tion of wage rates. 
Wage rates. Ist tirJe 2nd time 3rd tmae 

1 a_. . . . ..·--· ........ 3... . . • 4 .5. 

Andhra Pradesh Before 31.12.1953 1961 

·Assam 

Bihar 

Gujarat 

Kerala 

Madhya Pradesh 

Hadras 

1961. (in .foruer · (for. certain 
Hyderabad State) areas) 

1956 . '1966 

Before .31 .• 12·.1953 1960 
(for certain cate
gories in 1954 & 
for others in 1960) 

·1968'' 

1951 & . 1954 for 1964 
Boubay area, 1952 (with effect 
for Saurashtra froc 1. 2.65.). 
area, 1959 for 
Kutch area. 

1954 (by erst- 1964 
while Travancore- (for certain 
Cochin Govt • ) areas and 
1964 for certain certain cate-
categories of gories of 
workers. workers) 

(with effect 
fro1:1 1.2.65) 

Before 31.12.1953 1956 1959 

Before 31.·12.1953 1957 1962. 

1968 
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- .. - --- - -- - -- -- - -- -- ------- -- --- - - --
l. - - - - -- - - - ~ - - - - - - _3_ - - - - - - 4_ - - - _5_ - - - -

Maharashtra 

hysore 

Orissa 

Punjab 

Haryana 

Rajasthan 

Before 31.12.1953 
(by Boobay State 
Govt.) 

1960 
(Vidharbha. 
region for 

certain cate
gories) 

Before 31.12.1953 1962 
1962-Hyderabad area 

Before 31.12.1953 

Before 31.12.1953 

Before 31.12.1953 
(by Punjab Govt.) 

Before 31.12.1953 

1965 

1960 

1960 

1956 

Uttar Pradesh Before· 31.12.1953 1965 

West Bengal 

Delhi 

rl.P. 

Tripura 

Before 31.12.~53 

Before 31.12.1953 

1~~-9 

1959 

1965 

1965 

1964 

1967 

1966 

1966 

1959 1965 

It will be seen that ~any State Govts. did not review 

and r~vise the rates within five year intervals as contemplated 

by the Act. In fact in \·lest Bengal the ~:inir.mu wages are still 

those fixed ~s lon~ '!::'::~1:: e:.s 1959, and in .d.ru:l.hra Pradesh as long 

~go as 1961. 

6.2 A statement showing the rates of niniuuo wages fixed or 

revised under the Miniw~a Wages Act, 1948 for the lowest paid 

workers till D~ceober, 1968 is given 1n· Appendix XI • It will 

be observed that the wages of unskUled worker range from R,-.45.00 

.p.n. in Orissa to ~.95.00 p.w. in certain areas of Maharashtra. 

6.3 Soce of the parties gave out in their.evidence before the 

Wage Board that the workers were not being paid even the oinicum 

wages though these rates are statutory rates and provisio~ has 



~I 
be~n Qade in the Act for inspect-ion and fc5! imposing penalities 

.on the-defaulting enployers. Fron the figures received by the 

Wage Board it appears that the allegation h.s.s sor::.e truth parti

cularly in the case of sr.1all er.1ployers. 

Existing vJap~- Rq tP.C' .' 

'I 
6.4 The vJage Board issued a questionnaire to the concerned 

parties·requesting them to furnish inter-alia the existing rates 

of wages. As ha$ already been mentioned in Ctapter I the res

ponse to the questionna~re·w8.S _very discouraging. A brief 

questionnaire was also issued to collect this information frorJ 

some selected erJployers r~present.ing big, small and r:1edium 
. . . 

undertakings. The response to this questionnaire also was 

extremely poor. In all, replies were_receiv~d only from 46 

undertakings. 

A statement ~hewing the basic_ wages and the Dearness 

Allowance paid to the unskilled workers and in certain selected 

occupations in higher-skilled categories by the undertakings .. 

froru. whom replies wer8 received is shown in ~-tppendix XII. 

6.5 - A study of the material furnished by the public sector 

undertakings reveals that. the total emolm1ents (basic wages 

and Dearness Allowance) of·the lowest paid workers range frou 

Rs.107. 00 p.Ll. in Bihar State Road Transport Corporation, 

Rs.io8.00 p.m. in Calcutta State Transport Corporation to Rs.226.~2 

in Bonbay Electric Supply and Transport Undertaking and Rs.140.00 

I p-~m.· ·in Delhi Transport Undertaking and N:eyveli Lignite Corp·or

a-tion. It r.:tay be mentioned that the public sector is :oostly 

confined to passehger transport. 
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Regarding ~he private sector, owing to the very 

inadequate inforuation received, it is not possibl~ to 

t:J.akc a cot1parison of wag~:::s in different States, but it,_ cay 

b~ stat.ad that the wage·s wera generally lower than ·those 

pravailing in the PUblic sector. The V3.ges of the lowest 

paid unskilled workers were as low as ~.50.00 p.o. and 

~.58.50 p.m. reported fr01:1 Andhra Pradesh, ~.60.00 p.m, 

frau 2 undertakings in }'adras and 1 in Manipur. The Puddu

kottai Co-operative Transport Ltd. r~ported paying ~.160~00 

p.w. to the unskilled workers. Shri Hira Lal ~~11, 

Calcutta ~.140.00 p.u. and Southern Roadways ~.137.40 p.n. 

Seven undertakings solely engaged in- goods transport were 

paying Rs.5o.oo to ~.125.-oo p,m, to the unskilled workers. 

The und~:::rtakings doing both pass.enger and goods tl'ansport 

had cor~on scal~s for both sectors of their work. 

De~rness Allow~nce. 

6.6 A:11 the public sector: ·undertakings frou whoo replies 

were -received r~ported paying dearness allowance separately. 

In the Bor.1bay Electric Supply and Transport Und.artaking 

the dearness ~llowance p~id to the workers drawing a 

·· salary upto ~.275.00 p.n. was as per the rate of D.A. paid 

by lvlillowners Association, Boubay. In r~ost of the other 

·undertakings the D.A; w~s paid according to slabs of pay 

and- was revised fr01:1 ti1.:e to tir..1e on ad-hoc basis. In 
• . -- f .. 

sor.1e--or the undertakings the rate of D.A. was the saL..e as 

the rate for the c~ntral Goverm~ent e1~ployees-. In the 

private sector undertakings, by and L1rge, the workers 

were being paid consoliJated wag~s. In some-undertakings 



D.A. was being paid separately to the workers but it was a 

fixed a~-"ount and not linked with any consuuer price index 

number series. Only Southern Roadways reported paying D.A. to 

the workers which was linked with C.P.r. nuwbers. 

6. 7 , 1 Pay-Llent of batta is a peculitlr feature of this industry. 

The traffic staff is requir~d to go out on loO&. routes and 

they have to spend nights outside the headquarters. In order 

to ~.nable them to defray the· out-door expenditure which they 

have to incur, they are being paid daily allowance corJWonly 

known as daily batta in the Southern States. Even those wor

kers who work in city services are paid batta in some undertak

in_gs. In son1e cases batta is a substantial part of the er.LLolu

mertts. In uost of the undertakings batta is paid on daily 

p<?.sis; however, in some undertakings it is calculated on the 

r:1ileage · covered by the workers or on the length of the trip. 

A statement showing the position regarding payoent of Batta/ 

night out allowance etc. is given in Appendix XIII which has 

been prepared on the basis of the inforliation furnished by the 

parties at the tir:ae of reccrding oral evidence before the Board 

and in their written replies to the questiorillaires. 

6.8 The ·workers are mostly paid according to tiue-rates 

but the workers erJployed for loading & unloading in goods 

transport are engaged on contr?.ct bas is: Thare are, however, 

two other systens of payuent of wages in vogue · in this industry. 

A syster.1 of hiring out of the vehicle to the operating staff 

was reported by the M/s Ghatge & Patil (Transport) Pvt. ~d. 

Kolhapur where drivers took the vehicle owned by the co~.~pany 

on hire - the hire charges depending upon th8 uileage. The 

drivers eL1ployed their own assistants i.e., cleaners. 



The hirers were at liberty to take any custom and to 

charge any freight rate therefor. In a number of 

establishwents there is a systtar:J of paynent of coi:lillission 

~-1.-n-:...!ddition to thcl w~ges.. Usually a noru is laid down 

for the cnJln~~1~n per day and ~o~_ission is paid as 

percentage of the additional collection. This is a 

type of incentive to the workers to r.:take naximurJ collect-
are 

ions. However, in sowe concerns entire wagesL •. being 

paid to the workers in the form of co~ission on the 

total collections. The ~'ederation of Bus _Syndicates, 
.. . . 

Calcutta deposed before the Board that the drivers and 

conductors employ-ed by their r.1eruber opera tors wer-e pai.d 

entirely on cor.nis sian bas is. The drivers---engaged on a 
. 

bus were paid a COWluission of 10% of the total colle-ction 

and each of the two conductors was paid- 5% .• 

Other :r·ringe !enefi ts • 
. ·' 

6.9 &Jployers are rdquired to provide certain 

-·facilities and benefits to the workers under various 

Central acts like !:.otor .1.ransport ·workers Act, 1961; 

Enployees·Provident Fund Act, 1952, E:iployees State 

. Insurance- Act, 1948, etc. 

The }lot or Transport vl"orkers Act' 196~ aiDS 

at providittg-for the welfare of the hOtor transport 

workers and for regulating their conditions of work~ 

The employers are required to provide such nur.1ber and 

type of uniform~ raincoats or other such awenities 

to the drivers, conductors and line checking staff 

for protection ag2inst rain and cold as may be pres-. .· 

cribed under the Rules fra~ed by the State Governments. 



A prescribed awount of washing allowance is also required 

to be p~id to the above mentioned categories of workers. 

The Act lays down standards of rest rooDs, canteens, 

hours of work, leave, rate of overtiwe, etc. 
' \ 

The ~mployees Provident Fund Act, 1952 was ex

tended to this industry on 30th April, 1959 and -applies 

to all establishments e1;1ploying 20 or r.:..ore persons. The 
6t 

employees contribution to, the Fund has been fixed atL 

per cent of the basic wages, dearness allowance, retain

ing allowance if any, etc. The statutory rate of contri

bution of eoployees has been raised to 8% of the ecolu-

rJents·in establishments employing 50 or nore persons with 

effect fran lst June, 1966 in Road Transport Industry. 

The er.:..pJ.oyees of a road transport undert:a.!r.ing 

working in the workshops are also covered.~y the Factories 
.•, 

. . ~-

Act and the Employees State Insurance Schene. 

The Ewployees S.tate Insurance Scherj_e, however, 

does not cover the traffic and establishoent staff. It 
-

is also restricted to only such centres where the scheme 

has been extended. However most of the public sector 

undertakings were running their own dispensaries and the 

expenditure on rJ.edicines not available in the dispensaries 

"\Aras re ir.1bursed. · Soue of the undertakings hr.d arrangements 

with a local hospital for the treatr,1ent of their workers. 

In the private sector only two undertakingsviz., Southern 

B.oad~>Jays and Anauallais hopeways reported giving free 

1:1edical aid to the workers. Southern Roadways was running 

3 hospitals at f.'ladurai for the treatr::.ent of vwrkers 2nd 

·their fa .. 1ilies and r..:et the expenses for the treatuent of 

serious cases at the Goverru~ent Hospital. 

63. 
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6.10 Most of the public sector undertakings were 
: .• '-:.~ .. \- . 

·,·· ..... · 

paying City Coupensatory Allowance and rlouse Rent 

~Ulowance to their workers eL .. ployed in big cities. 

The ai.:iount of these allm..,rances depended upon the dut:y 

station and the b~sic salary of the workers. In the 

private sector only one undertaking na~ely M/s Ghatge 

& Patil (Transport) Private Ltd. Kolhapur reported 

paying City Coopensatory Allowance; however rlouse 

R~nt allowance was being paid ·by a few undertakings. 

6.11 Sone of the public sector undertakings h~ve 

constructed houses for thefrworkers which are let. 

out to the workers on low rent. In the private 
' sector Anatlallais Ropeways reported that they had 

constructed some houses for their workers. The Madras 

· 'Eangalore· Trarisporf ·C:a·~ Ltd. clairr1ed that ~hey were 
. ~ . ·... . •' .... 

. p ,· . . 

workers wherever it was available. 

6.12 ·oelhi 'rransport Undertaking and Hir.1achal 

Governillent Transport reported-paying children edu

cation allowance at the rate of ~.10/-p.n. to the 
······-· ............. --.... .. 

children studying in priwary class8S and ~.15/~ p.m. 

upto Higher Secondary, subject to a w& .. ~irJU11 of Rs.50/

p.c. The Andhra Pr~desh State Ro~d Transport Corpor

ation and Neyveli Lignite Corporation are running 

schools for the ~hildren of their enployees where 

no fee is charged frolJ theu besides sowe additional 

awount is paid for the purchase of books etc. The 

Kerala State Road Transport Corporation reported 

reimbursing h:1lf the tution fee of the children of 



· t_heir e11ployees. Other undertakings reported to be giv

ing soue awards and scholarships to the children of 

their e1:1ployees. No such facility was being provided 

by some ewployers. 

In_the private sector, Southern hoadways and 
'I 

h~B.T. Co. reported that they were paying the school 

fees upto High School of the children of their eDployees. 

Anar.1allais Ropeways were running two schools upto f.th 

standard for the children of their euployees. 

6.13 Some of the undertakings reported giving travel 

concessions to their fa,,.;ilies though this was not the 

position generally. In the public sector the Andhra 

Pre.desh and the Gujarat State Road Transport Corporat-

io11s and the Neyveli Lignite Corporation reported giving 

certain travelling concessions to their ecployees to 

enable then to.visit their hoBe towns. In the private 

sector only the Suuthern Road-ways and. the Ana~allais· 

Ropeways reported giving such concessions~ 

---c.OJ---

6--5. 
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. C H .~ P T E R VI I 

CJJ> LCI TY OF Tl--"E P~ DCS TRY TO PAY 

Deter·bi!'cticn of fe.ir cross-section 

7.1 Ls alrez.dy stt.tGd i:fl __ a.previous Chapter ·about 

89% of the r:::o.d tra"'spor·t cpsrC~.tcrs c:WT. cne vehicle each 

and the pr:portion of cperatcrs cwt1ing five vehicles or 

less is 2.s high c-.s 98%. In the. public sectcr there are 

2 9 a tate tJ!'1derta.l~ings includi!'1g the services run by 

co rtic r· :'. tic1:1 s at'1 d l:unicipal Ecdi es ,.Nhi ch ply i!'1 all about 

35~ c.:: the tc· tal nuw_ber_ of buses i!1 the cour\ try. Tile 

Fcr.rC:. issued. its Lir.;.i0-- qucsticnraire to 5,210 ·employers 

:or.d :·. cs bric;f qu~sticr!'1aire to 743 employers. Tile res-

pc':"' se -~=.: ti'ic r,ic_in qucs tion1:1 air e "~:•as cnly frcm 21 employ

ers c·:-',:1 ,_;o thE: brief qussticn!"aire from 25. Out of 

these :.."'~~~~lies) cnly 10 underteki!'1gs i!'1 the public sector 
. .• 

c:rnd 29 '..n-·d.€rtakings in. the private sector sutrni tted 

'th(;:ir c-.cc~urts. Fret:. c:.1:·.::ng~t th€se under-takings again 

cr.ly six public sector U!'1der-~a.k.i.p.g.s .. and' 20 private 

SEct:r undf.~rtatin2s cot~ld te studied for ·six years and 
'- :.. . . .. ·- . . . 

five yeoars respectively since the others did not fur-

. h DlS .. 

. . -. 

t.llE. c.cccunts fc,r cc.:-e w~ar. cne or two years. Tile 

list of ":.h:::sE. t:nderte>kings is give!'1 in J.nnexure· I of 
.. 

F'u.rthcr the strEr.gth.of -the·flee·tof ·e-ach 

:"·:.. +-,;:,._ ~~riv:-'.tc .sz.ct:. r UI'1CE.rte.kir§;s U!'1dGr study was not 

"V ~; , -- Ll · '·'r c· .... J.. (. ' ' ' si.rce tb;.:. t:- t~l nu.(_jbe:r studied viaS only 

2C· c:Jt c.f L',,oco or Lo::--s~ it cc:,Pnct b6 se.id that the 
a 

study c:-vcr-eaifc:dr cr-:-ss-section-of t.te Industry. · 

Pc--vrevc:--~ the ccr.clusicns cf t..l-J.is V6ry liL:i ted study 



together wi_th th5 Report cf the Read Tr2.11sport Taxat

ion Ef'qt:.iry ccr:.r..i tteE: (Ksskc:.r Conr:,i ttee) r:-1ay provide 

guide-lines fc·r fixing \1lage StructurE in the Road 

Trc.nsport Industn: •. 

Industry's ability to pay. 

7.2 .· The caprci ty to pe.y is reflected ir the pro-

fi t~_bili ty of the_ ir.dustry. ;~ study of thE: ·finc>.r.cial 

·a.Pd profi tatili ty pcsi tio~ has bEeP IT1e.d€: fc:r six St&te 

Trarspcrt UPder t2.ki:t1 gs end 20 private under tak.in gs. · 

The nur.i ter of flEet c-v.Jr ed c r plied by th t::s e 20 ccil·pani es 

bEing :ret C'.Vailc.tle and tteir DUIT1ber fcrwing an iT1signi

ficant pre-portion of the tete~ iPdustry in the private 

sEctor, a study cf thE industry's fina11ces on the basis 

cf a fair cress-section could pet be r:-1ade. 'ThE twenty 

ccr:-JpC?J"lies hpve, hc\vever, beer take!' as a group in order 

tc e.ssess the posi tio!1 of the privr.te sector. Tile study 

has beer· bc..sed CI1. putlished acccun ts of these under tak

i!"lgs as received fror~1 ther::. 

7.3 Fi:t1a~cial position cf the industry has been 

considerEd by studying, inter a1ia, two aspects: (a) 

sc;urees ard uses of .FUnes in the cc:.pi tcl forwaticn cf 

the industry, and, (b) the finc:..11cial growth cf the 

indus try. 

Sources end usEs of FUnds. 

7.4 'Ihe liabilitiEs siG.e of thE bElc:nce sheEts gives 

the se;urc es f rcr:1 1·rhich r:ion EY fl.:::ws iii tc the busiP ess, 

nnd the essets side, the u tilis2ticn of the Sf':.h1e in 

ere? tin&, v erious ,=-,sse ts. '.l:h c s;:.:ur c es r.1 P\;1 be (a) external 

67. 
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comprising of share capital, public borrowings and 

trade credit end (b) in tetnal cor.iprising of deprecia~ 

ticn furds, sinking funds, capital reserves and other 

re.serves built cut of retained profits. I. study of 

the relative contribution of these two sources of 

funds 'IJJCuld thro'" light on the earning and growth 

c<:.paci ty of the indus try '\vi th the help of in ternql res-

curces. ~ statewent showing the sources of funds and 

their utilisation during the period under study 

(1960~61 to 1964-65/65-66) as per the balance sheets 

t:iade available is given in .hnnexures 2 and 3 of 

Lppendix .xiV for state and Private Undertakings respee~ 

ively. It would be observed from .Annexure 2 that out . 

of a total addition in· inves1xient ar;~cunting to Rs.6 1 6691~l. 

lakhs in the 5 years in tile State Undertakings, the 

internal sources provided. Rs. 'S,2J.4 .. 73 lakhs repre.seni"-

ing 4S;2,% of the to taL ltJhlle Rs.3,454. 88 lakhs represent- · 
.. .·' . 

ing 51. 8.% ·came from externaL . .Scurces.. · NJ. ir.Jpo·rtant 

element· in internal. sources·. was "Reserves and Surpl,uses" 

. -which was only 4.~1.% in which the· free res:erve·s:-repre-. 

s.~nt~€1. by '"other reserves a.Tid. surpluses 11 contri bu;ted 

only. L 7% of. the· total funds ELJplcyed. . .The r:.ajor · 

po'l'ticn was. caa.e· up by provision fer depreciaticn. 

'Ih e in tern 81 sources · "d:J · not suffice ;to cover the .~cos t 
. ., . '· 

of fixed· assets' when the all India: picture is taken 

it"! to account. Under tile external spurc·es h.eads, · 

loc:n capital ccn tri bu ted the major: po.rtion,.i. e., 

F.s.2,143.87 lakhs out o.r: a to'tal of Rs.3,454.88 lakhs. 

'lhe. r:~aximoo utilisation of fupds, as wculd be ·seen, 



was in fixed assets, the proper tion. being 63.7% of the 

to tal. The proportion of liquid cash and bwk be:~ al"Ces 

iP the five years went do'VJT1 by 1%. It1 the privC~.te sector 

(i....:nne:Xure 3) tctal employr:-)ent of funds by 20 cor~;panies 

in the ..four years vas Hs.200.03 lakhs of which internal 

sGur-ces oo :n tri bu ted Rs.143. 63 lakhs represeP ting 71. 8% 

and exterflal sources provided the balance 28.2%. The 

total reserves e.nd surpluses contributed only 7.3% in 

which '-{r.ee reserves and surpluses con tri bu ted 3. 2%. In 

external sources, long terrj priyp,te bcrrcwi:ngs frcr:1 out

siae.rs- :'was· tire biggest sc1;.rce. 'Ihe utilisation of funds 

was m axir.mm in fixed assets i.e. 44. O% of I to tal funds. 

7:.-s ·- ...... ·.'.The net addition to capital and assets has been 

discussed ·above.. The growth of fitl.ance can also b6 

F.•eas·ured in_t.~..al.ia by 4wc factors (i) the growth of . ... . . . 

net· worth· arJd (ii) ·growth of net capital employed •. Yet . . . 
. . 

worth is the net vaJ_ue of an undertaking tc its owners. 

It is the tctal of paid up capital and free r0serves and 

surpluses. aJter wri ti:rJg orr the los~ses and fictitious 

assets. The tr~nd of develcpwent of nGt wcrth in beth 

the sectors of thE: in.c:~ .. stry.has been shown in .mnexure 
-

4 cf J ... pperdix XIV. The .. rEserves an.d surpluses of Cal-

cutta State Transport Corporation end Delhi Transport 

Undertaking, were dir:inishing and ul tir;·~ately 'l.'llere eaten 

up by the operating losses, the balBn.ces cf which are 

seef1 as· t"egati ve et1 tries in thE st2 ta-.en t against the 

i terr1, "net reserves and ~?Urplu~~." There hes been ccnsi

derable growth in other .cases. I:n the private sectcr cf 

the industry, the growth cf reserves end surpluses w2s 

69. 
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11ot very high. 'lhe growth of cap:l•tal in both the 

sectors was due tc fresh issue of capi tal,no ce.pi tali-· 

saticn of reserves in the fcrm of bonus sh;;.re having 

been wade during the period. The positicn of net 

'llrcrth iT' the total finance of the inci.ustry is given 

belovr:-

- .... ,.. - - - .- - - ~ - - - - - - - ~ - - ~ 
Public sector 

(6 undertakings) 

---------------------1960/61 1965/66 
Rs.lakhs % Rs.lakhs ~ % 

Private sec tor 
.... (~0 undertakings) 

-----~-~~-~----~~---1960/61 
Rs.lakhs %· · 

1964/65 
Rs.lakhS·% 

--------------~-----~-----~---~--~ . ._~-~-~-~-. Owners capital: . 

Capital~ 

Reserv.ek 

·: 
2851.56 58.2 4995.43 55.0 86.05 21.0 88.18 17.7 . . . 

~ ~ . . 

769.72 15,? 1030.92 11.-4l27 .09 .. 31.1141.66 28.5 

lTet WOT1h '3621.28 73.9 6026.35.66.4 a3.l4 52.12a9.84 46!2 
External 1.279.59 26.1 3044.20 33.6195.99 47.9a3'7.35 _ 53.8 
loans and . . . . ... . .... ·-· ..... . 
li h~~li-~ - .. . . . . .. -· . -· . . . -· - . . .. . 
ties.::.__ · ·. · . · · . 

To tal :4900. f!7 roo. o 9o7o. 55" ]bot; o 409.13 JdJ. o 497..19 100. o 
• - - - - - -- - - - - - - - - - - -flo~... . - - - - - - - - ~ ~ 

It will be observed that the growth -v1as financed .more by 
.....-.. ~ ... --~- ---- .. . . ..... -··· . . . ~ . \ 

external leans and liabfifti es ··vmich ··means .. a··· gret~.ter-··· ... 

depet1dence on outsidE capital. In both_ ~e .s.~c~rs, 

the ar.·~ount of net worth increased but their proportion· 

in total capi t~l decreased. The reserves in pu.blic 

· s-ec tor incr.eased in_ f;i. v.e years from Rs. 769. 72··lakhs ... ·to 
000 ~ 0 .. _ .. ~ ~ 0 0. 0 0 0 - ·- • 0 • ' - M 

~.1030.92 lakhs r€presenting 34.2% increase over·l960/ 
. . 

61 and il" private sector the corresponding increase was 

fror-1 ~.127.09 lakhs tc ~.141.66 lakhs i.e. by 11.5% 

only in four years. 



7.6 . Net capital et1ployed in the industry nay be 

represented by the sum of net fixed assets and net work

ing capital which is the difference of current assets . 

and cur.rent liabilities. The developuent of the capital 

eLplor
1
ed in the industry is given below: 

(Rs. in lakhs ) 

71. 

1960/61 1961/62 1962/63 1963/64 1964/65 1965/66 - - - ... - .. - - - - - - ...... - - - - -- ...... - ... -
Public Sector Undertakings 

--Galcut.ta. 672 750 749 705 731 716 
S.T.C. 
Delhi T .U. -475 533 575 564 569 571 

·Gujarat 1067 1074 1126 1194 1305 1604 
S • .t\.T.C. 
·~~harashtra.l632 1824 1859 1952 1960 191? 

' _§ETC~-. . . . 
·• Iv1ysore. SRT·cr.--~@ficga~· 1~89 1262 1295 1368 ~424 

_Orissa Road 
·Transport 
·Co;, --Ltd. .. 60 71 79 79 86 J.06 -- - - - - - - - ... -- ... -...... . - .. 

Total 
: "('arJoUl'l,t-J 

3906 ----
Index of 100 growth 

. (1960/61 = 100) 

5441 

139 

5650 5789 6019 6338 ........ 
-·145. - 148 l54 162 

---~---------------~-----~~----------------~~·-.-· ~~---· Private Sector 

20 compan- 323 3(!7 317 325 360 ... 
ie s ( anount) 

IndeY. of 100 95 98 101 111 
growth 
(1960/61 = 100) - - - - -- - ,... -- - ..,,,.- - - - - - - - - - - - - - - - - --
The growth of State unqertakings was wore than that of 

private undertakings because of increased issue of loan 

capital. Another reason n:ay ~e st:j_ted to be the take over of 

routes of private passanger transport ~Y State Undertakings 

in various States. There has been lower issue of share 

capital in private undertakings. 

-
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Profitability position. 

7•7.·- -~ _The p·;r·ofitability of.· an industry is ·'generq.lly 
r> ' .. -• .;·· y-,·' • "-'. . ., '1-1' r:.>-J.i~1 ·1 
_./ • • --- .: ~· . • ~ r;- .. ;~'(:--fr:- F .J...- j~·-( ·3~--;·""\~·: ::_'\:) ·~ ~ 

re~lected --~n_-~tp .capacity- to ~earn prof~j~~.?rtQg~~~ 1,~ve~ 
-- . .. -, .--" ~-- ~----:- f "'f i~ ·:.-~ ::_'_:_ ..:. \. ,•. \ • ' 

~.s would ;n_?-??-e d.t n;ot:. onlj tf~ay f"air 1~~~~_::; ·.-~1tt · 
~~~_p~~~ plo~~~.~~i~~ c suffici e h'tt~Iril~~~~-.~.K(~~'J)l~~~~~-s-

·.~ l.-.P...-·:~,,~·: · _______ .. -_--·-- -:. .... -:_--:-:.~ :--r ,._ ......... )r ~>~~ ~)r~J • \ 
. ..!Dr- .fimn-cin~: Tt-s ·}1){pans ion· .and uode:rnJ-s~.tijHl~Fj .L\$1-:t ~·~"I 

j ·. ·.. ·:. . _,.J -.:~ •• -. i - _:· ;.. T r- ~ --~ -.. ~ ::-31.:·~~_[18 (:) :1 I~; _l. ::j~ ..t.;-~-' 2'\J ·:J:1 ~~j ~J: --~,J 

_analys.ls?,dt th~ ~;hui~'beia; ~r 'un-detfa'k~n~:~·rWh3-ctll8w~re_:. ~ tj 
..:. ·r ·- · · ' • - ·'" · · .bD.~.:;_e_<I,?~t 

4
}: ' .v·i.J' :: ~r:...., r s'';~ .... 

ear ':ling, Pro}_itpc~ or_;: :.incurr ~h_g ··i?/~-~~~t -&~~~ .'*IQU~!~ a<rr:J • \ 
. ; ' ' ' " " . .. 1 ;- .i: rf ')'1 q 1 .... '1 .. ' .~J . . i· :"\ 3 0 f <; :>r r,' ';:'. ... ) .. ' 

:tt1ea!s uie _ ~r · ~~t riE?.d.pfo fit--e a rillng · .r ·c~ p·~-~l. ~iB<i,!y t-~ ~.:i.ncfu S-t".ey.; N 
, ., ·•. j ""l'1 - L~ • .J ··- - · . ·•·• { '..cr·_,.,... ,_ -"'~"~.b.h5!:: -n .. '·"· ·' 
t'~~e -~o~1'tl~A~ qf;'p~·dfits/-ios-s¥~~~;_t(.~~:-~b..e.ip,1~h~;rn)~x.u e ,, r. .c~j 
, • ~j .- · ~...: ·-' :J_ •. _, _,. . ··; .• ~ .. ·;. ~ .. ..,..r-:t .. _l_ .-. ::::, i --)~J:~~ q':·: D ·-·_9 ~ ") • 

1A.n_ne~\~~_ls~~·-~~d2-~ .. 6.tc~~~~-~-~~~~~ :~~~ }~~~~; ~HB~~c :-c,a~d Ifi~1 v~;t3e 
·.' . . . . . '.: -, ··<'1'" l •'x.rfr:;J V9 '0)" ' - ~ . 

'cU.llC\e:rit'alting s~Y-fej p..,ff!:t)fvo ly. It _\ITOY:l~: 1:>,~ ~\e ~!A tl'\~t trt .i: '{f-. Ci 
I : • ':,c. ·;, t ' .. ;~::tj 't.) 'X,'"I;?,ir\ ~.; LJc. .. . . 

_ tQ!e ·-.cas~ o~~i)f~.t~l.h~~-~irrofit ·which is considered as 
~ ... ::• ·-~~··.L .. ).--.r .. ..Jl:"'-k. ~~, ~------··· ---~----····:_·---~:--.-.. ~--""_ .• :r ... , ::-.:~:7"·,.::-J·--.. r.--:.-.,·.·:r:.r:~-; 

_the .. r.iain· inte:tfial_ SOU!'c·e nf· finance,'·tffe·~·~y~_r'l:'al'f."Ir 
. i" \' '-\\ ;') -~·(: _f~ .:~ :' (~ 

position was a loss-' Of'·'Bs.47~7?. lakhs-"iri 1~65/~.6~Iin 
' • \ • ,· ' •':, • 1 : ··~:~• \. ' ' , (: -; , ... • • ~ ; ,' • • <r'·~~:~:-"-::-\;:~ .. (1'1':: :."". 

0

' 

public. undertaking·s and tre ·· pri va t'e group had a revi va~ ~ 
• .. • • .: _,;,·. ••• - • •• • ~ ~ .1 • .. • ->·-_.: \, j' ( --~- ~~ .. ; '-~~-~ .. ~~::!:_~f.. -.~.~.JC ----~-~~--\;_.~_:~~E·-~ 

~f profit ~o. ,t.hct .extent. of. RS. 7.57. lakhs Hfr ±9p4t.:,Gt?.laft.~rJ 
· · .. , -, -........ _~- \ .-, .7:: -~-~ ·: ... __ .r·,.~:--· -r~ ·'; ~- ... ' ' --

loss in _the ~wo. previous·_ yaar·s .... =,~he· posit1C?:n/p:fi . 
' .. 1 ' ' • ' • •• ·J-J_ I .\_ J 1 , '. •,;"'''' :l ,...,, ;l·..,;',"'•('if:;' 

;Calcutta.·:state .+~nsp.9rt COl'poratioh,~' Delh{,~T~-
·., 1 I t 'L ; ••. ::.~f~,' , I,>'. f . . ------- _.•·• ~- ,t:-.·r--.. ~~-~ •;.:"·.,~· ~-.~ ·:, :li: • 

. ·p:Or..t-.Undertakin'g-· ahd--~G1ij ara t Road ·Transport. _Cprpor~: 
-~ . ._ . -> . ·. ; . ~ r ;· i ~ , f. ·; ~ :l .:; f .. : .:T?::. ?~.\ ~:0'. -':, ::: ,1 ::, "'?_-,; ·.:'1·;}: 

a tion was.' deteriora'ting in 19€-?/66 •· · ~.Th5f . .'9t.h51;:1_tiij;t:e~.·) . 
. : .f:' .. ~:\C.~~··.::'1_~) ·~J-_[ ~-"\~r,~.--- • \/-f.,-j ·.·.: :j.')~~-J ,'::. 

units of whi.cJ::t two !+_ad ·~eclining 1 ~re9d ·.9~:.;P,T.9l~~ts:.;r. t~-
.. a'! .. ',;·j"··,·: :i i·1y:..rl ·1·· ~~-.r::J,~'::-·0;.:: ·--~;~:·~·-:._.?'~·· ' 

ta:i.nedL,port.fon · of'" . .sY,rplus:·every "Y!3ar •. , .. lt,_j•f.OUltf:. ~ 
: . • . -~-·"f_ : . . ''.- . :· ;._.! .. ·• -~~,- ... , .. ··J~: .. f·. ·:' .:~.:.··~·-·":';·~· -~~-:~ .. :: ·,r..' •. l '""" ·:··; . 

··?~serv~d:·· +r{ the ··cas·;c;:~~~.:2.?_--~,~-iva~~-~~:f~~'!", ~r.·~~r:,nP-: 1 

•• " o ,. • • '--: • \ •• f j'o, \, •\ ;·I.' .• \) , , · .~ .. "( _'""'( ;" , , 

profit ~afte~_· t~)(' ~,:lsr earned by·? ~ol?Pr~1t,~~;}~If.~ ~OJ 
.' . ··r· .I ..... 1·!· --~-!'i'!~~l'i_~:~J :LJ ...... :--·, J' .J..·, ... •.. .. 

coi.Jpanies could. not''.,r~:t(ain any pro_fi ~, A·n ~?.:4{§5 •. 
' . ' • .. ' ~i .t:("'-;•)'j;·:~· '!.' ~-r'(:: .' t') _L. .• JU. 

~he quantur.1 of p!"ofit ·after tax and profits retained 
• . ' - . . I # ; • • - ~ ~ .,. • ~ ' - • - ~· . . . . ~ . . ··- - .~- ~ ~.. . . . . ,·, .. : :· .. :~ )" ·"";, ... 

_\Ias.also very--low·m.6ost_-'of these companies e'xcept, :· 
. : .',. ; -/· r· •.. _• .:· .. 

in Southern rlo3.dways Py'j:; -. Ltd. · In _the case of -,6 .$ ta tf, 
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U~derteki,...gs, retaired profits fell from a total of R:-.130.51 

lakhs in 1960/61 to a ·loss of Rs.47. 77 lakhs in 1965/66. In 

the case of 20 private sector co .. mpal'1ies, the correspo-rdil'"1g 

figu~es of retaired prc:fi t fell frcm Rs.l3.12 lakhs in 1960/61 

to R~.7.57 lakhs in 1964/65, a fall of 42.3% •. In beth the cases, 

the tre!"d of profit earning capnci ty sho\IJed a dEclire. 

7.f' 'Ihe plloce.tion of profit before tax and profit after 

tc-x throws an important l~ght on the apprcpriaticn pclicy of 

the ifldustry. 'Ihe followjng aralysis gives the share of i:nccoe

tax (as provided iP accounts) in the !Profit before tax: 

---------------------------------------------------------------
Yo. of unoer
taki~gs ear,...
ing profits 

J.l.r.'Joun t of Amount Avere.ge % 
profit be~ of iJ'"1- of income 
fore i:rccme- come· tax on 
tax and tax prcfit 
interest on before 
capital/divi- tax 
dend( Hs.lakhs)(&:.lakhs) 

--------------------------------------------
8 trt"te , ::Uhd er ·tak i IL1g s :. · · ·- · · 
(out of _6 ur~_ts) .. 

-~ ··~,-·( ..:.~ ~: ~-~ .!.' '··.·.~ /' J. 

1960/61 
. :. . :·.'. 1965/66' 

Pr'l:Va:te- Under2takir,-·gs 
(out of 20 units) 

It,· • ( .• '.·~~f ,! ·: \. ~ 

1960/61 
;,- '1964/65 .,. -~ . ' . 

5 
4 

399.06 
620.44 

52.91 
'-60.55 

155.29 38.9 
. 302.52 48. 8 

23.26 44.0 
36·.41 . 60.1 

--~~-----------------------------------------------------------. .-
• ,-. :'"1 • 

income .. tax took .a large share of profit and the rete of taxa-
c .·· c.:··?:'"' ... .,.,· .. , · · ·i .·- :··. ·· -

tion OJ"' profit also increased. 
~.·. .... ., 'V ·- -.· ' -.:: 

~- .. -. 
In the dis tri bu ticn of profit after te.x, it is to be 7.9 

' . . . . 
J"l0·ted -tha-t· -1-n·case-s· o-f- publ-ic UJ"IC:er·takings which hc:d loan· Cc>pi-. ' 

tal ir.stee.d of share ca.pital, they had to pay irterest on 

capital at a predetermired rnte even if there was no prcfi t fer 

paying it. As a rf·sult, ma,...y cf the undertakin~s had to utilise 
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past reserves for the pur!,Jose or had to incur fresh I'iabi-

li ty for payi"'g interest on cc.pi tal. The posi ticn cf d_istri

bu ticn of profit has been shewn below. It is to be -nc ted th<..~ t 

the prcfi t figures given below are the aggregate of the profits 

and losses of the units uncer study. 
--------------------------------------------~-----------------1•et prcfit I'f"''terest Profits 
a.f ter tax en capi- re te.i:red 

tal/divi-
dend 

Rs.lakhs 

Ifl teres t 
on capi tall 
divi-dend as 
% profit 
after tax 

Retained profit 
as % of prcfi t 
after tax. 

· .. --------------- --·-- __________ ...,. ___ --------------------------------
(1) (2) (3) . (4) (5), . ! . ~ 

.. ' ~· . 

--------------~------------~----------------------------------State Undertckings 

1960/61 
1961/62 
1962/63 
1963/64 
1964/65 
1965/66 

243.77 
277.31 
366.28 
280. 89 
356.66 
239.58 

113~26 130.51 
179 .. 15 98 .. 16 . 
214.48 151.80 
222 .• 80 58.C9. 
218. 9'7 137.69 
2 87. 35 (- )4 7. 77 

·20 ·Private Undertaki.,...~ 

1960/61 
1961/62 
1962/63 
1963/64. 
1964/65 

29.35 ·' 16.23 :. 13.12 
23.63 . 17.66 5.97 
15.01 17.13(-) 2.12 
13.75 ... '15. 3.Q (-) 1.61 
22.41 14.84 7.57 

46.5 
64.6 
58.6 
79.3 
61.4 

119.9 

55.3 
74'~7 

114.1 
111.7 
66.2 

' .. 53~5 
35.4 
4·1.4 
20.7 

,; .. 38·.6 
(- )19.0 

44.7 
.25.3 

;(':::~}14.1 . 
(_,. ).11: •. 7. 

33;8 

---------------~------~-------------------------------~-----------

I!1 the private sector, 1.1ajori ty of the .. companies could not 

declRre divider.ds in each of the 5 years under study. Out 

of 20 cor.1;anies, the T~urnber which· could Tiot dE'clare dividend.s 

wco:7. 11,10,11,10 .. ~nd 12 in 'the years 1960/61, 1961/62, 1962/S3, 

·· '1963/64 a!"d 1964/65 respectively. 

b:c f i te bilij;y Ra t:i.o s 

7.10 1;Jh8t js irr~ortwt is not the qual"'tum of profits but: 

the r?te cf !'eturrs OY" irvestments. ltJhen the rate·of .ircrease 
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in prcfi t is more thal'1 tLe rn te of ir crease in capital er.;ployed 

or turi"over, an improvemel'1t in the profit is indicated. The 

importwt ratios which are tradi tiel'"' ally used for mee.surii"g the 

profitability are: 

( i) Tile ra tic of gross profit to turPover. 
(ii) Tile ratio of gross profit tc to tal capital er:1ploy.ed. 

(iii) Tile ratio of profit after tax tc r~tworth. 

The first ratio iT"dicates the rate at which i!"'dustry r:~akespro:ftt-;:: 

' 

on sales, the. s_econd ratio i)'1dicates the grcss raturn en total . 
capital ei:Jplc.yed regardl-ess of the sources of Ce>_pi tal. 'lhe 

third r~tio measures the prcfi tabili ty on owners capital or 

share-holders equity. Since it is an indicator cf the rate of 

prc.fi t which an irdustry is atle to make after meeting all the 

expenses aY'd exterral liabilities, this ratio is coT"sidered to 

be the mcst appropriate index of profitability. 

7.11 These prcfi tabili ty ratios have been sh:::wn for all the 

undertakir'gs studied in A.n11exures ·7 and 8 of Appendix XIV fer 

-~mblic and private U!"'derta}~i!1.fsS respectively. 'Ihe over all 

position is reproduced belo·w·: 

1960/61 1961/62 1962/6_3' 1963/64 1964/6& 1965/ ... 
(i) Gross profit as 66 

a % of turnover 
6 State Undert~- 17.5 13.2 12.1 10.3 11.1 8.3 
kings. 
20 private under'- 10.2 9.4 8. 8 8. 2 8. 8 
taki11 gs. 

(ii) Gross profit as 
a % of total 
cepi tal emoloyed 

6 State Of'\cterta- 8.4 6.7 7.2 6.6 7.6 6.2 
ki!1gs. 

20 private UnGer- 15.3 14.8 14.8 14.0 15.4 
takiT"gs. 

(iii)Profit after te'x 
as a % of ret v,rc~ th 

6 State UT"derta- 6.7 5.5 6.9 5.2 6.3 4.0 
ki11gs. 

20 private underta- 13.8 11.4 6.9 6.1 9.8 
kirgs. 
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It would be cbserved th8.7- the r2.tes of grcss profit on ~r!1-

cver were higher fer the St.:1te unc"erte_kings tut th.e.other- twc 

returrs· 01'1 capi tcl eDt)lcy~d e}'"~d ~"et .t.TOrth vlere lc,Jer tha!1 th:~~e 

of pri v~,t_~e \lf"'i ts. .This -w::-:s cue tc ln."r"er .· c·ap .. f"taf base in pri vttE 

sectcr·· urc~ert~i,...gs. In the public sect:::r all th.e three 
.;: . : . .. . - ~- .. ~ .. . . . -........... . 

r<tios shewed a decli!:"'if1g tref1d. In the priyate Ul"derta:-{irg;:, 

the -returr en tc~rl ce._·;i t~l employed f:J2..irtair-ec1 almost··. a ste~·;J:r 

trerd, but retu~~ en rtt lt!C'Tth sho,-,ved declirf_ng trfrd uptc 

1963/6-S:: a~"d ? rr;v:i,v.::l i!'1 1964/6&. In the public .se.ctor--ur1.-e.!."-

tciCi"'g·s, the pcsition cf C;:0.cutta Stc.te.Tr~spcrt Corpcn .. ticr: 

cities \v:?s wcrse then thRt cf r:JlY of other fcur public under .. 

tekit'1gs which rre opere.tire, in clistricts. 

7.12 'I'he fcl;tov.ri11g b.vo ~r·cillicry r~tios have. been col'"lsi- · 

dered irter cl.ia in nssessiY"g the :>rofitability ratios of 

the it'1dus try: 

(i) the ratio of total divide!'1d/interest·on capital"·"· 
, .~otnl paid up cnpi ta14 · 

(ii) the re.tic of tctC'.l divideTld/interest on capital t.-;:: 
tc tal net worth. 

The first reU: shc-1vs the return which is tc.:ken cut of· busint:ss 
' . 

on paid U) capi tal/loC'X' CC'cpi t~l a.n~ the seccnd meRst:;.re s the 

retvrr cr• C\~er's c::._:tt.-:0. cr sh:·rt=-hclders equity. 'Ihe 

prefere,.,ce sh:-·re cu9i tnl being very ~I..Jall in privRte under-

tc-kirgs hp_s bec11 tc>.~~er v.ri·ch crdi:rpry share cnpitl3J_ wd 

divide,.,C.s h~ve alsc teen siDilr.rly tre2ted. The ratios of all 
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the undertaki~gs studied have teen shewn in ~~exures 9 and 

10 cf AppePdix XIV respec.tj vely fer putlic and private sectors. 

'llie overall pcsi ticn HJ reproduced telov.r: 

---------------------------------------------------------------
To tal di vi dE:nd/i!"' teres t C1.S a 
% of tctal paid up ca~)i tal_ 

To tc;l dividend/ir terest 
2.s a ~; of tv tal P e tmTtli. 

------------------------------------------------- ------· 
1960/61 
1961/62 
1962/63 
1963/64 
1964/65 
1965/66 

4.0 
4.3 
5.0 
5.1 
4.7 
5.8 

18.9 
20.5 
19.1 
17.5 
16.8 

3.1 
3.5 
4.1 
4.1 
3.9 
~.8 

7.6 
8.5 
7.8 
6.9 
6.5 

------------------------------------------------------- -------·--· 
It would be seen that the divide!'d/interest on caoital in Stote 

Uncertaki!"'gs ·Has lover os it WPS at n pre-ci.etermined rc:>te. It 

may be also reiterated th2.t mcst cf the privc:.te und.ertakiPgs 

could not declare dividend tut these who declerec dividc:rd had 

on aP average a geed r:·_ te. Frcr:l annexure 5 it vrc:uld be seen 

that in 1965/66 l<aharashtra St.s.te Rcac~ Transi-'crt Corporation· 

paid it'l teres t on capital at a LiELximum rate of 7 .1%. The Orissa 

Rc ed Transport Comp wy paid c!.i vi deD d f 10% and others' rates 

1,rer e limited wi thir: range of· 3. 5% _to 6. 5%. Frc:n1 A.rr exure 10 

for priva.te unc~ertc.ki:rtgs, it will be see:rt that the divide:rtd 

r C'. te of Southern Rc ad-vrays Private Ltd. showed an in ere asi:rt g 

trend at"'d their rates alcr>g \vi th those of -furi Rama Vilas Servic·e 

Ltd. and of the tv-rc ccLipanic.s cf fyscre, 11e:r:e fc_ir. The return 

on net worth iJ"1 bc;.th sectors sh:::-1tred a dimi.nishipg trerd after 

1962/63 arod v1as alsc rot S2ttsf2:ctcry. 

Ccnclrtsicrs rc;gnr-di!:_g_Pc:vir-.g C.·w,..,_ci tv 

7.13 Frcrr, the r;,e2gr-e d:--·t[t that. is c..Vailatle rcga.rdirg the 

fiY"'aDcial posi ticn c·f the Industry C'.S a wh~ le, the fcllc\virg 



78. 

picture. c::.1erbes: 

(a) th~t the r~te of increase·in the cost of op~ratiorr· 

in the Industry since 1961-62 '11/e.s uore than· the rate of 

increase in incor:;e which in turn Eeant that the profitabil~ty 

hc>.d decreased fron year to year; til\:.l tG.1·n~over of- the Industry, 
... · ... 

however, has increased fror:1 year to year which indicqtes an 

increase in oper-'lting activities jn bvth public and priva:te 
' 

sectors;· 

(b) that the finan~ial position of operators in the cities 

was worse than that of the t .. verage of all India; 

(c) that for want of ~ufficient data the financial position 

of the Sr.iall operators in goods ·or passenger transport could not 

be properly ascert~=~5n\:'d but k3eping in vie~" the anxiety exhi

bited by ap)licants to secuce rcute peruits at sone places, i 

the plight of the s~ .. all oper•tors could not be that bad; 

(d) that the . .-State rtoaci '.l.'rans~o::-t CorporationScarry the 

@ajcrity of the passen~er ~~af!ic ~ut ~heir general financi~l 
I 

pos.Ltion '"e.s unfortunatr:>ly rot ver'r satisfactory as appea.rs f. 

free the balance sheets furnished: 
' . 

(e) that the real ~iffi~ult~" th::>.t is baing faced by tbe rtoad 

Transport Corpcrations is no-: that they de not possess suff:L:.cient 
• 

. . 
resources for carr1ing on the::.r operr-·ticns but it is that· tmey 

..... 

have to incur a huge ar::ou.nt of ·cnpital e"<:_oenditure which t:he.y_

are obL .. ged to do on account of roli tical or public pressurk 

despite funds not perrui tt ing, wt th the rasult that the rEserves 

are dwindling year by year and the cash balances are cor~iing 

d 0 wn; another reasun for this st ~,ts of affairs is that the 

loans assured by the respective f.t.::..te Governnents for expansion 
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of State Transport and capital expend~ture are not forthcowing 

and the State Transport Corpqrat1ons are obliged to spend huge 

ar!lounts on these ite[~S fron tneir !'avenue accounts; 

(f) thqt with the tightening up of adr.;Llis·Gration and plug-

ging oflleak<}.ges, etc. the:::-e is every possibility of the~caa,~ 

iLlproving; 
made 

(g) that if the expectel loans 9 etc-~ are_Lavailable by the 

Central and the StatevGovernneuts it wo:J.ld not only iuprove 

the financial position of the Industry but will also greatly 

facilitate prograwr._e of expansion of th2 State Road Trans port 

Corporations; 

(h) that in the private sector so far o.s sizeable units are 

concerned, they do not ap~:;ear to be ln (l very bad state. But 

of late, as :c.entioned by the I~eska~ ConLittoe there is shyness 

of the present capital Llarket and the re::>ources of the priv3.te 
-· 

operators have dir,:tinished due firstly to heavy withdra"t'lals. of 

private deposits held by the hira-purchase fin2nciers and 

secondly ·to the reluctance of the bc..nks to help tl}en by -way of-

refinancing to the extent they were c (Ji~~~ ~lTC~vi:Jusly; 

( i) that as recol~liilende:d by the Study Group on Road~,- Transport 

Financing ap 1Jointed b'y the Goverr..Lll~nt, the regulation of syster.:, 

on statutory basis should be introduced and the extension of t.!le ...,..l,. 

facilities of obtaining credit frc:." the Cor::J..:: .. e!'cial Banks and 

Indus trial DevelopL:tent Bank o.: India, e-cc .. be encouraged and 

that there should be t:::~.x J;'elief and develop1.1cnt reb::1 te for 

the industry; 
]'.·-· 

. ( j ) that due to~ Scclal and pc,litj :!~l otlig'1tio,iS, the Opera-

tions in this·i~dustry h3ve incT9csed ii1volving Lore capital 
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ex;>cndi ture than vlhlt would norr~ally nave be~n years 

ago; 

(k) that the passenger tax which lacks uniforoity has 

cooe upon the industry heavily; 

(1) that on the whole the industry is facing sone 

difficulties but they cannot be said to be.inherent in· 

the Industry itself and have come about due. to various .· 

political, social and econowic factors for the last ten 

years or so; 

(n) that the unsatisf?.ctory general financial position 

of the . Indus try cannot ·;be E:ntirely attr.ibutE7d to labour· 

charges but is due to various other f·:ctors viz. high 

taxation, increase in cost of fuel, accessori~s, .etc~; 

and 

(n) that despite these difficulties there is an economic 

and social obligation on the e; .. plo .. -ers to ioprove the lot. 

of the labour as unless the labour is keptmtisfied there 

is not r:.uch likelihood of an over-all i~1provement in the 

Industry as a whole. 

Ir1pa ct of the recoqr endations on the operating cost of 
the Industry_~ 

7.14 The Wage Board 1 5 required to assess the in.:.pact of 

its•. recor.JJendations regarding wage structure on the 

oper:".it ing cost of the LJ.dus tr~r. Unfortunately a·s stated 
: ·. 

earlier, the response to the Board's Questionnaire was very 

poor and consequently the Board do not have at th~irdisposal 

detailed inforoationfroc a representative cross-section 

of the industry. The incidence of additional experid~ture as 



81. 

a result of the recou:1endation wi.ll as s':·:h vAry with eac-~ unit, 

and i.r#'act in s OliJe units which Lay be al :-eo.dy paying thel r 

workers better wages then those proposeci i.n the rsccrunend8_tion.3, 

there oay be no financial ir .. pact. The C)erating cost de:p12n.ds 

on a nur.-:ber of factors including opera~J...ona.l and uanagerial 
' \ 

efficiency which uay vary frow ru1it to unit. For all ~hee8 
.· . 

reasons it has not been. possible for t h0 Board t,) l:iake an · 

assessnent of the inpact that their· rec,.JLX~end."?..tions are gc:iing 

to have on the operating 'cost of cbe inc>::.st.ry.. Hcwever, the 

following par_agra)h gives a very rough indication in the Latt·~::-1 
so far as Public Sector Undertakings are ccncerned. 

7.15 
. ; ... 

It has been worked out from the t~t~ available about 
-

the public. ~ectur undertakings t bc:~t the average wages of the 

unskilled workers (basic pay a nci D.A. ) :i..n the units, which 

t1ay have to incur adcii tional expr:3ndi tu;:-c: by way of increase 

in wages of the unskille·d worke'rs:l is Rs,:'.l7/- p,r..1. If the 

average goes up to Rs.l30/ -:r., .L, 3.'-~ e. ::-f·sul ~ of 
; ~ ~·:. ; . ~ . 

tions, ~,he i~c-reas·e =vrould b.e abont 11% ·• 

: J 

the rE:COL_, __ enda~" 
L 

... 1· .,.. 

7.16 According to the Statistica.J_ B1::..lletin of StQte ::-:.oe.'ci 

Transport Undertakings in India~ 1964-65 published by the 

Transport Res~~~~h Division bf the Mi~istry of_Transport and· 
-· ' .. 

Aviation, Governnent of India, the c..ver3.=.;e cost cf.'pe;rso~_e·l-

constitutes 26.2% of .the tot.?.l cost C'f operation-the percentage 

expenditure on other itor.1s of co:.;t of oper~tioS ·beir.s Cost o.i 

na terial-35. 8}b, Depreciation-13, 31~ Ovsrh2ads -20ft 45& and Intere ~t 

on capital-4.3%. Assw:,ing that the:s•?. figures l1old good at 

present also; which is not a strictly v:J.:id assul.~ptj_c,n g_n-:" aL ,) 

assur . .i.ing that there would be an increa~e ·of 11% :..n the <:'x::..st2.ll::,; 

w2.ges of all categories of \!Orkers, the -cotcU cost l)f op2:-::-..tl~~~::. 

would go up by an average of 2.9 percent i~ resnec~ of t~sse 

undertakings. 
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C H "'- P T E n VIII 

d.l Ti.1e v~at·e Board G:?.'Je c::-t::ful tnuught to the que~tion 

oi' fixing a national ne:.;;;d.-based uiniLUIJ wage for the Road 

Transport Ir:dustry. Tha question is beset with great 

difficulties. The financial ~)osi tiun of the industry has 

been discussed in another Chapter. It can be seen from 

there that the prcfitaLility position of this industry 

is not satisf:.ctory. 'I'he industry is unJer a great strain 

because of the continuing burdens and proble~s for which 

no solution or relief ha.s cu:J.e - nor is any in sight 

despite grE::at concern of 'the Goverm11ent and the large nuw.ter 

of Enquiry Cou:littees, etc. that have baen appointed. The 

Board had avidence of cut-throat co1 .... peti tion existing in 

certain areas and sectors particularly in the goods traffic 

indicating that sooe of the units were subsisting only with 
.• 

considerable struggle. The Wage Bourd W8 re of the view that 

in evolving a wage structure their recor&Jendations should 

bG such as were deer.Jed reasonable to J'3.hC'1!' and were capable 

of mpleL.entation by the Industry. After exar.1ining the 

various estiue.tes of n'ltional need-based I.1inir.lUlu wage the Do ard 

caue to the conclusion that it would not be feasible to 

recow.uend a '\•T::tge structure based on a need-based minir.Jun. 

8.2 ThG W .. -.ge Board considered the q11estion of fixing 

the wage structure on the basis of regions and/or the size 

of busin0ss units. Various possi~ities were exauined in 

this connection: 

(1) i'1inir .. ur.: w.CJ.ges fixed un::A.er the 1'-liniDULl ·wages 
Act in vnr~ous States; 

(2) Cost of living (conSUi .. Gr price) index at 
diffcr~nt places; 
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(3) Wag0 dispari~ie~; 

(4) Taxation, fare and freight structure; 

(5) Capacity of the Industry to pay. 

Statutcry r.1ininuu wages ..;. On the --bas.is of statutory li1ihiLlim-

wages fixed for an unskilled worker, the States/Union 

~err1toriea could be gro~ped as undere-

------------------------------------------------------------With oinir.,ura With uiniw.un 
wage less than wage fron 
Rs.60/- p.w. ~.60/- to 

less tha!l 
~.70/-p.n. 

With r.linir.mr.J. 
wage froL1 
P.s.70/- to 
less than 
Rs.80/-p.u. 

With r.J.inir.mm 
wage Rs.80/-p.m. 
and above 

-------~-----------------~----------------------------------
lmdhra Pradesh 
Orissa 
Uttar Pradesh 

.Ke:::-ala 
Tamiln.~du 
Rajasthan· 
VJest Bchgal 

:Jiha~~ 
Hary,:..na 
Nysore. 
Punjab 
~lest Bengal* 
Delhi 

As sao 
Gujarat 
Naharashtra 
Madhya Pradesh 

Hir.1achal Pradesh 
. . . . . . 

-----------------------------------------------~~-------~---
In SOLle regions. 

While it can be argued that ~he State Goverru:1ents oust have 
~ 

fixed the uinir:~Ul:l wages taking into account all relevant 

factors, the fact is tht.t the i·liniLlut1 Wages .hct has not laid 

down any definite principle or critoriun for the guidance· · 

of wage fixing bodies for fixing the wage rates urtder ~hu Actn 

The winh.iULl wages as they exist were notified in differer~t 

years by vg,rious St:.:ltcs •.. For exa.r:1ple, for Andhra Pr?..desh the 

existing figure was notified as far back as 1961. The Foard 

therefore did not de~~ it fit to classify the indu~try o~ 

this basis for the purpose of wage fixation. 
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(3) Wag8 dispari~ie~; 

(4) Taxation, fare and freight structure; 

(SJ Capacity of the Industry to pay. 

Statutcry nininuu w3.ges .;. On the --bas.is of statutory L.1ihiLl'l.lttl 

wages fixed for an unskilled worker, the States/Union 

~el'%'1tories could be grot!ped e.s undert-

------------------------------------------------------------With oinir.m.ra With uiniwnn 
wage less than wage fron 
Rs.60/- p.w. fu.60/- to 

less tha!l 
Hs. 70/-p .r.1. 

With r1inir.:uo 
wage frol.l 
Hs.70/- to 
less than 
fu.80/-p.u. 

With r.uinirJum 
wage Rs.80/-p.m. 
and above 

-------------------------~----------------------------------
Andhra Pradesh 
Orissa 
Uttar Pradesh 

.i.\.e::-ala 
Tamilnadu 
Rajasthan· 
vJe st Bchgal 

:3iha: .. 
Hary,1na 
Hysore. 
Punjab 
Hest Bengal* 
Delhi 

Ass aLl 
Gujarat 
Naharashtra 
Madhya Pradesh 

Hir.1a chal Pradesh 

-. . . 

---------------------------------~--------------~~-------~---·* In some regions. 

While it can be argued that ~he State Goverru:Ients must have 
.• 

fixed the uirlir;.uw wages taking into account all relevant 

factors, the fact is th;._ t the hiniwrn:1 Wages .b.ct has not laid 

down any definite principle or critcriun for the guidance· · 

of wage fixing bodies for .fixing the wage rates under t'hu Act .. 

The winiruULi wages as they exist were notified in differer.;.t 

years by various States._ . For example, for Andhra Pr!!desh the 

existing figure was notified as far back as 1961. The Foard 

therefore did not de~D it fit to classify the indu~try o~ 

this basis for the purpose of wage fix~tion. 
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Cost of Liviq? __ I~ 

8.3 On the basis of consur .• ar price in<iex (base ye~r 

1960 = 100) the States LJ.aY be grouped as follows:-

Below 17Q 

q 

Gujara"S 
(id~edabad ) 

~,.Jest Ber::gal 
( CaJ.cutta) 

And:1ra Pradesh 
(riyderabad) 

Jau"~,u 2: Kas'.E.lir 
(S rin8.f3ar ) 

1-'lah 1.rasht:-a 
(Bcnbay) 

170 to less 
than 180 

Delhi 

Bihar 
( J a>.!sh :;dpur) 

hadhya Pradesh 
(Bhopa.l) 

i·ws ore 
( Bangalo:-e) 

Orissa 
(SGcbalpur) 

Raja.s~han 
(Jaipur) 

Uttar- P:"adesh 
(Kanpur) 

180 to less 
than 1::,] __ 

Haryana 
( Ya1.1unanagar) 

Punjab 
(.Ar~1r i tsar) 

190 and 
above 

Ass au 
(Digboi) 

Kerala 
(Alwaye) 

Not8. ( 1) The towns in b:-ackets a::.."e the places to which the 
index nu~.1bers relate (lv1ay 1968) 

(2) Index nunber for Tar.lil 1'-Jadu has not been published. 

(Source~ Indian Labour Jcmrnal, Au.gust,l968) 

The above table reaa with the table in the previous paragraph 

brings out the curious fact that where t:J~ '-',:_niuUIJ wages are 

on the high side the consru~er price index is on the low side. 

rh~.S is obviously due to the fact that the conSUL1er price 

index series of a place shows only relative increase or the 

rise in the cost of living at that place over a period of 

tiwe and not t~e cor.lpar·ative costliness of a place in relation 

to other towns~ Frou Dr.Fonseca 1 s articld already referred to, 

regions based un the costlin.ess would work out souewhat as 

follows:-
iiighest: Digboi, Jaushed}m.r, lvwnghyr, Asansol, Calcutta, 

Howt'c:h, D:::ti~jE::c17.ng and Alwaye., 
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lvl8diun: Rangp2.::-a., Jalpaiguri, . .dyderabad, Bang a lore, 
...'u:.:..!a thi, ri.hr.i.adaba•.i., Boubay, Nag pur, and 
Saharan:Jur. 

Lowest: Gudur, Gw1tur, Alleppey, Chickmagalur, _1'-tadras, 
Coh!batore, Bhavne.gar, Sholapur, Bhopal, · · 
Indora , Gwalior, Ya.r.:un:1. nagar, Awr its ar, Aj mer, 
Jaipur, S:."inagar, Kan:pur and Del~i. 

It will be seen that the costliness· of living seecs to be 

dispersed all over the country though it can be sai.d generally 

that the Eastern zone appeaTS to be the cost expensive followed 

by vies tern zone, Southern zone and the Central and .North ... Western 

zones in that order. However, wage rates at le2st in trans

port industry are per~~ps the lowest in the ~astern-zone. 

8•4 On the subject of -:vage disparities·~ data with.·the BoaFd 

is very limited and insuff-icie11t. Ho1~ever, the. available . . .. ' .. , . 

data shows that there exist wida disparities in the public 

sector and wide.r still in the privc. te sectur. For exar.1ple, 

in the public sector in the Haharashtra State, the ninix:mn1 

paid by the Bonbay El~ctric Supply and Transport Undertaking 

is Rs,226,92; whereas the l11laharashtrq State Hoad Transport 
' 

Corporation pays a oinit1UIJ wage of P.s.l58/-. 

8,5 Sfoiiarly in the Southern zone the wages of the driver 

in the public sector.show the following variatio~s: 

Tar.1il Nadu 
hysore 
Kerala 
Andhra Pradesh 

• • • 
I e ~ .. 
• • • 
• • • 

Rs.l45 
Rs.l40 
Rs.l68 
Rs.l82 

...... 

In ,E8.stern zone the corr.;,;sponding figure for the Calcutta 

State T~a.nsport Corpoi:-ation is Rs. 1~8/- and for the B~ha,r_ 
. 

Corporation Rs. 142/~. In the prjvate sector the variation 

in rates is even greater. In Tamil Nadu, the Southern Roadways. 
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Private Ltd., pays the driver Ps. 157.40 and the Pudukottai 

Ccoperative. Trc,.nsport Ltd. pays therr1 R.3. 190/-; whereas a 

nur.1ber cf co,.,cerns it! that State are payirg cr1y F.s.90/-p.r.~. 

I!1 West' I Be!" gal the r adi a District Bus c~.v:r er s Ass:::: cia tiel! 

pays ~. 160/- p.m. to a driver whilst the figures for the 

other private concerrs available with us shew the driver's 

wage ranging frcr.1 P5. 135.70 to Rs. 300/-p.m. Thus €Ve!1 this 

basis is fcund to be T!ct satisfr,ctory. 

8.6 Regarding taxation, fare and fre:ight structure also, 

the posi ticn is rather confusing. It will be observed that 

therE; are vride variatiors frcr1 State tc State and even within 

the sar:je State e.g. il"1 Rajt_sthan the ro?te cf tc;,xati::l1 en 

gc.:_'ds vehicles is on the high side wb.ile on passel"1ger vehicles 

it is OI!. the low side. Generally speakirg the taxation -

passt::nger and gccds - is high in Jlrdhra Prad€sh~ Kerala, Tawil 

J'Tadu, Eysc-re and Orissa, rf1edit~r:-~ in Bihar, Ladhya 1-'radesh, 

Eaharashtra c.nd West Bengal and low in JarJr.m and Kashrrir, 

Pul"1jab, Delhi, GUjp_rat; Hir:iachal Pradesh, etc. Cowing to fare 

at"d freight rates the J"'otified rates show the highest freight 

ra.te per tonne kilometre in Rajasthc>n (50.4 paise) followed 

by Delhi, Tripura, Eysore; :?ujarat, Kerala and Assam and the 

lewes t in Uttar Pradesh ( 17 ~ 5 paise). The- I!c tified fare per 

kilometre ap[)ears to. be the highest in l<ysore (6 paise l 

followed by Raj2,sthru:, Goa,_ Eaharr.shtra, AssarJ, etc. and the 

lcwest .being Jamr;u & Kashr:-~ir (1. 875 paise). J..gain the .. 
notified rates muy rc.:t be the actL:e>~ prEvailing rc:.tes •. A.s 

the Keskar Cor.1r:Ji ttce has pc i:l"l ted cut where competition is 
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kecrt, prevailing re.tes, particularly freight rates, are very 

r:1uch lcwer than the;; nctified cr per.r.dssible rates. It· is, 

ther~fcre, rot fe2si tl€ to rr,ake these factors . . the basis 

fer th<.: fixati:;n cf we_ge structure crt. regicrtal_basis. In 

wy casE;,_ the te:Xaticr, fare and freight structure wculd be 

:r:~flec ted irt the pr::fi tahili ty of. the units and if size cf 

the busiress uJ'li t were rr,ade the basis fer fixation of wage 

structure, thes0 cl€r.d:rtts wculd be covered. 

8. 7 'llie financial posi ticn cr the. capacity of the indus:try 

to PaY has been discussed in a.Y1cther Chapter. It will be 

observed therefrcD that generally units operating in cities 

are sufferirg lcs.ses._whilst units operatiflg in districts are ,. 

doirg fnirly well. Sofe.r as sr:1all ur.its are concerned, in 
in respect of . 

the absel"ce cf adequate dRta .. r·.LalDcst all the States, it is 

difficvlt to asse;;ss their firtar.cial position correctly. 'llie 

walysis of the meagre data available to us goes to show 

that there ,is fie rel<ticrship bt-tv1een the profitability and 

geographical rE.gicns. '!'Tecdless to add that prcfi tabili ty in . . . ' . 

the if!dustry dces not !"'ecessarily depE;nd upcn the regional/ 

geographical pE:culiari ties ar.d is li1ai:-ly dependent on such 

factors as the rur.Jber of vehicles owned by a Ufli t, the extent 

of vehicl<:; utilisc:.tion, ccndi tions of roads, prices of spare 

parts and fuel. 

8.8 After careful thc.~ught and long discussion, the Board 

Carie to the cc:rclusicn that the alternative to the fixation 

of wages regicfl-llise wculcl be to fix thE: seJne according to 

the size cf the ope_rati!"'g U!"li ts. 'Ih6 Board therefore decided 

that the Industry, fer t~w purpcse cf wage fixation, should 
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b~ divided in to the fcllcv!ing three cc:.tGgc ries:-

1. Cperatcrs oW\1 in g or plying 5 cr less than 5 vehicle~~ 

2• Operatc.rs cwr i'r'lg ;:_:,r plying 6 tc 25 vehicles; 

'I 3. Opera tcrs : v.'1'1ing cr plyiflg r::cre than 25 v ehi clE:s. 

·.The· Beard further decided that thEre sh:uld be no dif feren-

' tiation bc..twE:E:n the gc:::ds transpcrt and pc>.ssenger transport 

secticrs of the Industry cr bctv.recn the public and the private 
, ·that ·be 

sec tors .and that the wage s tr-v.ctureLsL.culd be fixedLbased en 

the classification acccrding t.:, size of establisr.ur,ents/uni ts 

' .. irresp·ective of the natur<.. of i.bc transpcrt and the public 

or pri va·te o1tfflershi p. In the cc-.se of es tatlishr;,e!"' ts working 

merely as b;_ ckil'"'g age!' ts hcwE.:ver it' v.rc:.s decid':..d that they be 

placed in ths abcve en teg::;ry 2 cf (..per e. tc rs ard that the ,,,rage 
• 

sc2.le fixed fer that category shculd be na~e apt!lieatle tcthem. 

8. 9 The Indic:m eccnor:::y h.os had. to be2r enorr.!cus stresses 

and strains. during the· two YE<:1Ts prier tc 1968 ewing to the 

drcugbt and bac' harvGsts nnd thE rcccssi~n ifl the industry. 

The CO'~"SUmer price indE-X rcse sh2..rply and has CCr tirucd to 

rise till the End of 1968. However, sigfls of resur.,pticJ"' of 

economic grnvth v.rere visible in 1968 ar:d it is hoped that the 

improvenient·would ccrti!'"'Ue. In c:rny case it carnct be said 

at present how the prices ars going to bt-hc..ve afld for hc\..rJb.'lg~: 

the stability in price-line cc.uld t>e expEcted to last. 

8.10 . In the circumsJ.::.anc6s, the Bc,nrd d~cided. that the wc:.gE 

pattern should c.::: Lprise a tasic \li:::~gG, EL ciee.rl'"less alloWc"'c.rCe 

to be li:nk6d. With the ccst of living indeX and hcu.se rEnt 

e.llowence varying c:-.c cc rdi1:1 g tc th(. size c f the cities. 
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8.11 The CotlLittee on Fair l1ages have enunciated 

certain principles which should foro the bas is of wage 

structure. Tho Bo~rd considered thase and thought 

that an ideal syster.! of wages structu:ce should be 

·based on standardisation of noLenclature and catego~i-
I 

sat ion of jobs on scientific lines. But '-the Board 
.. 

did not have the resourc~s or the t~e to.work out 

ca tagorisat ion of. jobs and standardisation:. of nor:1en-

. clature on scientific lines. 'l'he Board accordingly 

decided that they need not go into the content of. the 

jobs as existing at present in the industry but should 

lay down broad categ'?risation and f6-asible grades within 

the categories. It was, therefore, decided to classify 

tue workers intothe following six categories: 

( 1) Unskilled 
(2) Sewi-skilled 
(3) Skilled 

(4) Highlf Skilled 
(5) Junior Supervisory 
(6) Senior Supervisory 

The nonenc1ature of V:J.rious jobs within these catego

ries as n.gre~~;d to il shown in Appendix ~-:t;'!,~·-· ... 

8.12 The Bo~rd consijered whether the wage stru-

cture in the industry could be linked to productivity. 

In view or the difficulties encounter~d in ru~asuring 

the productivity of workers in the Road ·Transport · 

Industry and the fact that it is a service industry, 

the Beard caLe to the conclusion that it was not 

expedient or feasible to link wages with productivity. 

The Board have, howt:ver, jealt with tbe question of 

introduction of incentive scheLe in the industry. 

in subsequent p~ragraphs of this Chapter. 
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Re_g_o.Jl_.unejlded Wage Structure 

8.13 The Board after taking all the~relevant facts into . . ' 

consideration has come to the conclusion that the following 
pay-sc2.les be recorru~~ended for th~ six categories into which 
the workers in the Road Transport Industry have been classified 
as per Appendix XV. 

Category 
of Emp
loyees.' 

. ,, 
Pay Scale Dear-

· · ·· · ·Additional House 
.uouse Rent Rent -'Ulowance 

ness Allowance . to be paid in 
Allo- for all · cities decla

workers. red* as A, 
BI and B2 @ 

wance 

·------------------------------------------------------------------Rs. . Rs. Hs. · . Rs. 

~ass of ~Jil,p_loyers_ - I (Emp,lQ.Y.~r_s_~9YJl.:ln_g_J)_or 
I. 55-2-65-3-80-4-100. 65 

less than 5 
5.. ---

vehicles) 
5 

II. 65-3-80-4-100-5-125 65 
III.(A)80-4-100~5-125-6-155 65 

. III(B) 85-4-105-5-130-6-160 65 
IV. 100-5~125-6-155-7-190 70 

V. 125-6-155-7-190-~B-10-240 70 
VI. 140-7-175-8-215-Eb-12-275 70 

I. 55-2-65-3-80-4-100 70 
II. 65-3-80-4-100-5-125 70 

III{A) 80-4-100-5-125-6-155 70 
III(B) 85-4-105-5-130-6-160 ?o 
IV~ 100-5-125-6-155-7-190 75 
v. 125-6-155-7-190-EB-10-240 75 

VI. 140-7-175-8-215-EB-12-275 75 

5 
5 . 
5 
5 
5 
5 

5 
5 
5 
5 
5 
5 
5 

5 
5 
5 
5 
5 s ·.· 

5 
5 
5 
5 
5 
5 
5 

ClC!§..§..._o_f. _emJLloyers- _l_I_l=.__{j:,..mJltQY..ers_owning 26. _or _rn..o=r...:::.e_v...:...;e=hic les_l· 
I. 55-2-65-3-80-4~100 · 75 5 5 

II. 65-3-80-4-100-5-125 75 5 5 
III(A) 80-4-100-5~125-6-155 75 · 5 5 
III(B) 85-4-105-5-130-6-160 75 5 5 
IV. 100-5-125-6-155-7-190 80 · '5 5 

V. 125~6-155-7-190-EB-10-240 80 5 5 
VI. 140-7-175-8-215-EB-12-275 80 5 5 

-------------------------------------------------------------------
*By the l1inis cry of Finance, Government of India for Central 

Government employees. . 
~ Class A: Bombay, Calcutta, Delhi and hadras. 

Class BI Ahmedabad ,Bangalore, hyderabac>, f~aniJUr and Poona. 
Class B2 Ag~a, Allahabad, Banaras (Varanasi), Jaipur 

Lucknow, l'ladurai and Nag:pur. 
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I!1 ir.:pleme!1ting these pay sc~les, it is reco.GHYJerded that 

the existir-g total ec.olUL'lcrts of the \lrorkr.lan be made the 

be.sis. IT" cases wherE: tct~l ecolmnerts are lever· than', 

those reccr..ner de:.d by this Board, the above pay seal es shall 

be r-,ade apLJlicatle and sui table adjustr.1ents \'.d.ll be made 

in the Dear,.,ess Allowance ard/or House Rent .Allowance pro

vide.d that in r:~eking such adjustr.1ents the rate of House 

RET"t AllcwaPce will Pot be less than the rates recom![,e:nded 

by the Buard. In r:·Jc.kiPg such adjus tr:.1en ts, care should be 

taXen that ro workc~a:n is c:tffectt-.d ac~versely by the revision. 

of the l)ay scale- so far as his total em:luments are cc!1cerned. 

I!1 cases where the exi_s tir g ec.olumen ts- are higher than those 

reccr,.r~:.endEd by the Boaic~ but the pay scales are lower, the 

workrja11 will have the option of ccrtif'luing in the existing 

pay scale at"d rates of Dec,rl'1ess .Allowance and House Rent 

Allcwa'Y"c€. or for thE one proposed by this Board. If by 

ple.Cif'g a wo.rkme,n in the flEW t'~Y scele recomniended by the 

Beard, the tctal pay :::'acket works cut higher than the one 

f>rc ··csed by the Board for that categC'ry of workers the 

er.i)loyer shall bE free to c:c3k'e ad jus tr:.en ts in the rates of 

Dear,.,ess AllowaJ"lce and House Rent .Allowance and bring their 

rates ifl lire with those rt:cor:HTJ€!1ded by the Beard. The 

adjustr.·~erts would net detar a worker who has opted for 

the 14)'age Scale recor.1Derded by the vJage Beard from gettiflg 

a,.,y r.-~cr~:. tary bEo!1efi ts in futUrE. as a result of aJ"lY future 

aware or.·sEttl.E.rr:Ent. 



Fi nr.en t 
8.14 ITI regard to fi tlT1€T1t of vrorkers intc the flEW pay scClles 

reccmL"Ierded by the ~-.rage Board, the Board recof:l.tr;Er"ds that the 

exi s ti 't1 g i!"' cuw bents r-e given ore i:n crer:."Jen t for every five 

years o,:f service to fit a!" eDplcyee irto the re·I:T sceles • 

. This reccF.J.tr;endaticr." will r>ot apply tc those er:plcyees who 

arc already getting ::·ore ernoltmE.nts thaJl these rc.:commended 

by the Wage Board ancl the f i tr;;en t will be del"' e orly i11 these 

cases where the existiJ'lg total er:.olltiYJeJ'"Its (Basic + Dear!"'ess 

.Allo\ITcncE +·House Rent _.1\llc\IJeJlce)* are less tha.."1 those rc-cc-

l.Vh.ile fixing the vJorkers in the ~,,w_ge scc-le prescribed 

by th.e vJage Boa::d, a 1.vorker will be f~xed at the ccrrespcndil."'g 

stage .. iri .the scc,les reccr;J1;;eJ"1ded by the Beard or the next 

higher st2gS in it, as th~ CEse Day be. A few concrete casEs 

.way be ci t::d to ill us trete the poir t. 

(1) Sup~:csi!'lg a worker in the lci!-Jest Ce.tegcry is at 

present· gettil"'g a basic pay of R:;.60/- and Dearness Allowance 

of Rs .. 40/- making a total pay packet of Rs.lOO/-; sup;;cse 

further that he has ,mt in 10 years of serviQE:: alrE:ady \IJith 

his presc:!" t eDplcyer who telcrgs to the third class of er.~p

loyers; unc:eT the present reCDf.;CEnde.ticns of the Beard, this 

worker will get two increr.1E:nts (i.e. one increL"!El'lt 

for every fi..r 8 yenrs ·or· se".rvice) t!lking hL1 to &:. '64/-. 

Since Rs.64/- is· not a stage i~1 the po..y sc3.lt3 recor..1I.1end2d 

by the Board, he will be fixed a t the next 

*Daily batt& -ard night-out allowa~·c-e-··that Hre-tobe-p-aid
to the workt. rs would nc t be il'l eluded in thE, \lE',g E s truc
ture fixed by the Be c.rd; C1J'd the ar_,o~ ~ t cf daily ~atta 
ar>d right-out alln•TEi.nCc would bc_flx~c cr the ~as1s of 
bi-certi te agrecr:.snt ty the part1c:s 1r ee.ch un1 t. 
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higher point i.e. &.65/-. His rate of Dearness Allow-

ance will also simultaneously rise to &.75/- as per 

the recommendations of the Board, so that he will be 

entitled to pay packet of &.140/-. 

(2) Supposing in the case of a worker wh& is 
• . .,•.f't- -· employed under a third class of employer.anEi who lives 

in 8: big cit·f ·c\ 1 Bl or B2) the pay scale is Rs. 30-l~,- :: 
. . 

40-2-SO and D.A. is &.110/- making the total pay packet' 

for a new entrant &~ 140/-. Under the".; recommendations 

of the Board this 'l.vorker who obviously had no previou~ · 

service and is a fre~h rec-ruit :(since-~he Tfs':at·-:th~---~ 

starting point of the· existing p~y sc~l~)·will;'be eiJ...; 

titled to a basi~ salary of Rs.55/- arid the· ;:bearnes:s:.-
_1of · e/of. . .. 

Allowance.£..&• 75/- and rlouse Rent Allowanc _&~_10/~.sci 

that the total pay packet- still remains &.140/- though 

the pay scale will be higher and' Dearness AllotJance .-. -
,l · · -#, ~ ... ~ .·· ·r 

will be adjusted downward proportionately·: 

The worker will be .entitled to opt 'for his 

existing wage pattern or that recommended "b'y ·-'the Wage· 

Bo·ard. 

8.15 The above emoluments would take effect from·-

the 1st April, 1969 when the All-India Average Co·ns'limer ·· 

Prica Index of vJorking Class publfshed b-j the Labour :.~ 

Bureau, Simla for April, 1969 stood at 171 with 

1960 = 100. -_, 

8.16 The Dearness Allowance me-ntioned ·in tl1e1 · . . 
table above 1.;ould- be linked to the aforesaid -index 

·i· '. ·. . . 
number and for every rise or fall' per point· an 'adj'u;st- ~, · 

ment of 75 paise would be made in it. The•revision 



will be effective prospectively froin lst April every 

.year on the basis of the average of the indices for the 

earlier 12 months from January to. Decer~~ber. The Dear-
r .... 

ness .LLlowance. as fixed by the Board will not be ·r~d.uced 

even !f the lndex figtire tbes b~low 171. The first ad

justment would thus be effective from lst April, 197'6 

based on the average of the Consumer Price Index Number 
• -r:. : .. ~·- ... ,'.! .. 

from J·anuary 1969 to Decemb~r ~ 1969. · · -........ - . ;, . 

8.17 The arrears that Ba~ become payable as a result 
., 

of. the immplemen-t;,~tion of tpe recorrim:endations of the Wage 
.. ,,'' '. ·,· ... ,,. . . 

>~.: .-~; .; :;.. -. ,:.. . . ; -~ . ,• 

Board with effeqt from.lst April, 1969 would be paid in . ~. . . 
r ·- ';' •• •· • 

two equal instalments, the·first as soon as the recom-
~ . .. . . 

mendations. are :...,ccepted .and :the s.ecorid within a period 
:·. '· J..j,. 

of one year from th8. d_?-te ~f the paymerft of the first 
::·: .. 

instalment. 'The Hop.se Rent Allowance will not however 

be .subject to this phasing and wouli be payable as soon 

as the recommendations are.accc:pted. 

8.18 In order to arrive at the difference between the 

wages to which a worker is entitled under the recom-

mendations of the Wage Board and his existing wages, the 

existing wages would be inclusive of interim relief 

recommended by the Board earlier wherever such relief is 

paid. 
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8,.19 In tha case of an e1.1ployee le3.ving service on or 

after 1,.4.69 on account of resignu.tion, retirement, dis

missal or for any other cause, he would be entitled to 

receive at the time of such r~signation, e-tc. full payment 

of arrears which he is entithd to for the· period· he has 

served after 1.4.69. 
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8.20 In the case of casual or daily rated workers, 

the minimum emoluments recommended by the Board for 

unskilled workers (viz. Rs.l25/-, Rs.l30/- and Rs.l35/
be 

as the case may;yshould be divided by 26 to arrive 

at the daily rate of wages. 

8.21 The recommendations of the 'VJage Board would 

be operative for a period of four years commencing fr'):C.l. 

1st April, 1969 but the recomrc.endations in so far as 

they relate to Dearness Allowance vrill be operative f'or 

a period of five years ~ith effect from that date. 

8.22 If an employer is paying more than the recom-

mended wages to hi's workers, the same shall not be 

reduced. 

8.23 Revision in the total quantum of any of the 

components of wages given above is not to take place 
, ' ~~· ~ ~ ... · . \, 

for·a period of four years from the date they take 
• effect in th"e Industry, except j_n so far as these com-

ponents are affected in pursuance of the recommend.atioLs 

of the Wage Board. and it will be open to the workmen 
.. 

to raise a dispute or demand revis:!.on in this behalf 
.. 

' '· ... 
during the aforesaid period where the recommendations 

of the Board have not been fully implemented. 

8•24 In view of the recommendations contained in 
. i . ' : _; ~: 

the National Labour Commission Heport, it is suggestf'd 

that· since the recommendations of this Board are un-

animous, these may be made statutorily binding. 



8.25 If an employee in an undert_a.king was getting 

any allowance, benefit, concession or fringe benefits 

of any kind whatsoever other than basic wage, dearness 

allowance and house rent allowance, the allo;"rance, bene-
\ the 

fit, 'conces-sion or L.rringe benefits ·,vill not lle curtailed 

in any manner on the ground that his basic wag~, dearness 

allowance or hous~ rent allowance has been increased as 

a result of the recomme.r:.dations of the itJ'age Board, 

provided, hmvever, that the daily batta and night-out 

allowance would be decided on the basis of bi-partite 

agreement by the partit:s in each unit. 

Incentive Schemes 

8.26 It is d~fficult to relate wages to productivity 

in the Road Transport Industry since a large part of the 

activity of a transport undertaking consists in main-

tenance '\-JOrk and in the running of the services according 

to schedule. It transpired from the oral & written evi-

dence before the Board that it was in only a few cases 

that the wages of the conductor and driver were directly 

linked to the gross daily collections as a percentage 

thereof as mentioned in an earlier Chapt~r. However, 

the practice of having incentive schemes for higher.pro

duction/efficiency i.e., above a certain norm, is fairly 

wide-spread in the public sector; in the private sector 

also here and there c~ses of incentive bonus have been 

met with but they are rel~ted almost invariably to the 

daily collections brought in by the team of a driver and 

a conductor. 
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8.27 IT' the putlic sector ar>d SOL"!C upcertaki:ng:s in tllG. 

private sector there arE, thr.:..e v1ell defir:ed s~Jheres of·,. 

activity vi::-., the rq,nirg cf-·the -sch~dulE:~ services; t::~e· 

.C•air>te.,.,arce cf Vehicles dcre in workshops, _cl!'ld tcdy 'bviLC:ing 

or rcccrdi ticf'i~"~G cf vehicles i11 w:n-kshops in Tra.nsljort)D~]der

takings. I:ncc-ntive:. bonus tased on the i!1C:ividLul' ~ dirsct e11d 

persol"al activities is gcrerally lir;·,i t.e:d to th~ drivers &nd 

cc,..,ductcrs. 11TRturally, the r:.erit of the driver is judged 

prir:1c:.rily on a tterda,.., c e c..rod accidEnt free: work, a11 d. tha "t of 

the corductcr Dcstly Cfi .. Cittendance, his behavour with ··the·· 

putlic ard the_ccllccti.or>s r::c:•:le by hi.r.J •. Attendarce sec1.:s to 

te a ·prcbler;J :~.vi th several ·corp-;-.raticrs and an atte,d.:trcF rE:v..1C1rd 

or torus is frequently to be fou.r.d. G!)e kird of schu•~e DLat is 

il". operatic11 is in the Gujarat Stato Poad Transi:)ort Cor:;>oration, 

where UJ'lcer a system of recordi!'1g points or r:iark£ for .. ·· E:.n.~h 

. . 
r.ie.rks/poirts is rcwarc<d ty a .::;r:1all C'i.·rard for that rr•o!'1t:l. l!' 

l:adr as State Tra11s :;>crt DE: pa: teen t, the geed a tter>da!" c e torus 

'is rela~-:d exclusively to attc::rcle.!'ce 1 ~rcludirg purctual 

a tter>dan ce, a.J1d is gi v E.n to all traffic, tech11ical, watch ard 

wc.rd aPd Class IV stc.ff sutject to thE.ir satisfyirg the 

star>dc>rds laiC: dovJn aile' their T'ct iT~curring ary of the ~'peci

fit.c: pE.flc-.ltics dt:riPES the r:~cr>th. In B.b.S.T., the i!1ce11tjve 

torus to drtvers of the trpffic depar·tme!"lt and the staff of 

tasEd cr- the kilot:JE:..tre.gE:; doPE as ngail1st the k.ilcrt~e:tragc laid 

dcWP. 'Iht rate of toT"us is c11 a slidi!"lg scale, the bonu.s takes 

the fcrm cf a percE:rtage .cf tc-sic Se~ary. 'Ihe Calcutt'a otate 



Transport Corporatic.-n .?.llc"tvs, by way of incentive, a 

trip allowance aJ"ld an accident free service reward to 

the drivers and a good collections reward wd an a tten

dance reward to conductors and drivers. T1ey have also 

a Reserve Pocl Drivers scher.ies under which a rE,ward of 
' ·\ 

!t€:.1/- extra is given to a driver in the Pool for add-

itional day of attendance over 20 days. 'Ihe Deihi 

Transport Undertaking has a scheme of quarterly atten-

dwce rm·mrd for drivers 'C'J'1.d conductors based on a tten-

dance c:n.d. accident free record of wer k (good behaviour 

in the c.ase of conductors). 

8.28 The incentive given to the staff at the depot 

is based on the work of the depot as a whole. The norms 

of the percentage of vehicles that should be on the road 

everyday, of the kilc·metrage aJ'1d of the nunber of break

dovm:s are laid do1.<m, a.Y'd performance above these norms 

epti tJ.es the eptire staff to gEt incentive bo.nus except 

where a "'.<rorker has not worked for a specified rumber of 

days in the wonth or has received one of the .specified 

punishments. such schemes exist in Andhra Pradesh State 

Road Transport Corporation and· the }jadras State Transport 

Depart:znent. In Gujarat State Road Transport Corporation 

prizes are given to the depots adjudged as the best in 

each divisior 'tvhere a depot has ear11ed a distincticn of 

the best depot, the staff of the depots get ar incentive 

reward based on percentage of IJcnthly salary, besides the 

depot getting the usual trophies and prit:·es, etc. 
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8.29 Or t'K worksho~.::s si-C.c, tl:1e iflc-e!"tive tonus 

is directly linked to tre ~rcr~ased production tut 
' . . 

sirce: here ap:in the rE:sults flO\-! from gr-oup· workirg, 

a co'l'"'dition re:garding attet'1dal"ce is ?'er"rally imposed. 

99. 

Ir .~-".T1dhra :r·radesh Stnte Loed Trarsport Corporatiot'1, for 

productio!" over r,..,d atov.c a b<'.sic figure viz.,- 34 vehicles . 
per r. OT' th, a,., jncen ti ve toN:ts is paid mot'1 thly at specified 

rc..tes to all the vrorkers from Ul"'.skillcd workmeJ'"' to forerr;an. 

Similarly, mirimum Y"or~~s have beer _fixed for· the Vul

ca,..,ising_ Shop, the Cut-depot Repair Section, the IT'strume~nt 

Section ard the SundrY: Re]:)airs Section wd excess produc~ion 

over these rorf.-1s is re\ie.rded }:y paymept of iT'ceJ:'ltive bot1us. 

1!'1 all the: four cases ho¥r~ver, thGre is al"' a ttendD!'c E; condition 

to E?rl" the to!"US. Ir the workshop of the l';adras state 

Tr~ . .rsport De:partr.-.e!"t, l"or.r..s of. productiol" ere fixed each month 

O!" the t~sis ..• of thE: !'1Urr~ter of '1.-rorkcrs Ot'1 roll o!". the 15th of 

tr. e mor th. Excess prod'Li c tior over thes €. Y"Orr.s is rew2rded on 

e. slidi"'g scr:~t.:, the rc>.te of re,..,ard going up with the ir'crease 

if! the excess. 5j_milarlJ7 il"' the ret:rt,c..ding secti()n, a l"orm 

eacr. moT' th is fixed pe:r n:ould per shift aJ1d excess Ul"i t 

produced ~tove the !"Or~ is rewarded. In both the cases a 

~e1:ximum limit OYl the ef'r!'1in[:;s Ut'1dcr the il"centive scheLie 

is laid dovm, \trtich is 40% of a mot"th 1 s wages or 4.8 ti~es 

e. rnoJ"lth 1 s te.sic v.rp_ge for the vrhol,e yecr. 

8. 30 The \'Je.go Board re:comLt:;Ylds that ir' eel"' ti ve schemes 

eY1d efficicrcy/r€wc.rd scheffies or" the: lines mel"tiol"ed above 

mr.y, whore they do T'lot exist at presert if'1 the public sector, 

te introduced prt.ferC1tly .on the t.asis of ti-parti te agreeme:nt,- · 

at tte unit level. 
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8.31 As me~tio~ed e2rlier the fcv ircentive schemes in 

priv2te sector which the "Pccrd CcJTie across relC'ted 6rtirely 

to collectiot"ls. RepresE:;:rtC<tive of ar imiJortant private 

sector estatlishLe~t viz. Southern Roadways, however, 

S trcrgly Opposed lil'1kil"g the iY" ce:r ti VE.: to the cell ecticns as 
•.\ 

accordiri-g to him the cell ec ticns dep e:r ded upon n v 2_ri ety of 

factors other tlJ2fl the m.;:;rit of thE:: driver CIY1d ccrductor-
7

-

sL:.ch as se,asc!"al variatioY"s eJfEctir>g trnvelling activity 

afld c.lsc tht: tetter plach'&.s of sorr.1c routes thcr. thE other 

routes. He also maintained th2t a'!'"l incentive o:r collections 

wr_s ~likely to ef'lcourage overloacil"g, vro.s tass of tir11e a""'d 

lack of punctllc~i ty it' rur.:rirg of VE;hicles 2rd othE:::r UI"lheelthy 

practices. The Bocud are of th8 opinion that the question of 

introduction and implee:e~tc>tion of iY1C8ntive schu:~es be left 

to the .parties. 

J'Tote (l) : Shri K_._l'·~.Sunder2.m 1 s viu,rs. 

I am of the opinion that those vrho dd not bePefi t at 

all from the rccomr:-~endations made by the Bo2rd be given one 
. 

i~crement for service upto 5 years a:nd tvro i~creme:rts for 

more thaJ1· 5 years ard those who have rec:.cht:d the r:·.axi.Gmm of 

the scale should also te given oPe itlcrement. 

I am furth6r of the V'iew thc:.t tl-~e house rent allow2J'ce 

should J""ot be taken irito accoL!It for the purpose of fi tc;GJ"'t. 

I am furthermore of the view that tile wagE sccles that 

hav.e bee~ unar>_imously rc:con~nended by this Bo2rd f C'll very r:·,uch 

short of the expect2..tio:ns of workers particulc:.rly iJ"' tht; public 

wagE. 

Hm,.;evE::r, if' the irterest of un2nir:li ty i,..., the re·ccrr:r:,erda

tio!ls of the \T,s.?e Foard rl"d in ordsr to C't'lsurt: in·t-'lcLh:~rt:ltior of 
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the recommet"'dc?.tio!'ls, I agree with the recomme!'ldations 

with the. hope that it will pro_ve to be. a first -step 

towc?.rds a !!"1ore re.tioral ;._:.1"1d scientific approach to the 

wage structure in tile industry. 

Sd/-K. .t; .Sundaram 
. 27.10.69 

:r-:ro te (2) : Shri P .N .N a.gas"'ramY s vie\vS • 
I wish to make the followi'~"'g observations to be 

added in the report of the Board. 

'Ihe taX bUrde!'l o~ t."le passencer Road Tra!'sport 

II1dustry is very heavy. :The State. Governments have 

phased program.mes of extersiot"' of Natior"alisation of 

Passenger Trarsport. Tht. cost of operation has shot 

up very high due to v c:rious ce_uscs. The rate of bus f·are 

is controlled by the stet(. Governments. l.lrlless the rate 
.• 

of taxatio!'l is· reduced by a sizeable figure e.!'ld rate of. 

fare is it"'creased, it will be very difficult for the 

passertger tral"1sport operetors to tl"":-.:iv0 ard irnplemel"t some 

of the recomr:·e.nde,tiol"s of the Board. 

Goods Trarsport .l.l"dustry is also heavily taxed by 

ve.rious authorities. lhere is keen competition flnd rate 

cuttiT'Ig e..mot"g the lorry operators. The cost of operation 

here also has shot up due to vario~ co-a~.· 

Severel operators have found it unable to implement 

eve!' the il"tc.rim relief recommended by this Board to thier 

workers. 

II1 these circumsta'~"~ces, the Road Trwsport Industry 

may l"Ot tE. t'..tle to pay a higher wage to their workmer. 

As Private .t:'csse!'lger TraT"sport has T'O future in view 

of tr(. ;::;Yc-::·ressivc Yc-:tio-nalisatiol" of bus routes by the State 
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Gover:rmE:rts ard he.ViT"g rcgc:rd tc the vc:rious difficulties 

facing the goods vehi cl E.s o"Wl'lers, the il'"' troduc tion of 

Gratuity Sch€me in this il"dustry .c·lay r,ot b:. qui t6 feasible; 

However·, in the interests of arrivj_Y'1t, c>.t c.r unanimity 

in the rc~ommerdrtions of this Board, I agr£e to the various 

· recommendc-.tions made by the Bo9.rd herein. 

Sd/-P .~T .Nagaswamy 
27.10.69 
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C H A p T E R IX 

GRATLI TY SCH:cl:E 

9.1 ilie qu.cstior of evolvi'~"g a gr<:!tuity scheme 

for the Irctus try wc:.s ircluded iYI the terms of reference 

of the Ha§.e Beard vice Gover'~"r:er t 1 s J,t;solu tion 

,-o. h'B-15( 5 )/66 d2.tEd the 7th September, 1966 ame!'di r g 

the earlier Pesolutio:r of 28th fay, 1966. I!"l this conn-

ectio,-, ,:the Bcc~rd collected irfor.matior regardi!'g the 

details of tte e.xistirg gratuity schemes from the parties 

through ~uestionf'aire ((,}uestiol"l ,...o.l?). 'lhe parties 
. ' 

were also asked for their .views a'~"d suggestict's for· 

modifica.tio'~" of the preset't sch6r:-jes ard, it' case there 
::{··· 

was f'O gratui.ty scherr.e in· force, their sug§.estions 

regarding a gratuity scheme that could be int!oduced. 

£res6n t Position 

9.2 There is T'O uniform pattern of' .gratuity schemes 
·' 

in the It'dustry. All the Undertakings '11"' the public·:': 

sec tor which furnished r6pli es ·to the ques tionf'air e have 

gratuity scheiLes ir ... force except the ... Bihar State Road 

Trf'..nsport Corporatiof! and reyveli Lignite corporation •. 

In the private sector·only.? estatlishmeflts out of 30 
. -

UP.der tak~YI gs the'. t furnished replies to the questionnaire 

reported havif!t, a gratuity scheme. In Southern F:oadways,.: 

it was reported, that a gratuity scheme was un~er 1:1ego-. · 

tiation between tbe me..na§.U·ert nnd the u~ion; it was also 

~eported · tbc:t t th~ .r.::::w""lc.~:t::ower t of fudduko ttai ·.Cooperb. tive 

Tr.::.J'Sport ht<J. wer.r. proposir"~L·~ to ru::t:f!d. th~ir e~dsting 

gratuity scher:.e. :r-.:ai-r f ea tur es of the gratuity schemes 
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il"' forcE in v c-rious units 2.re shov-rr in .t-~pperdix .X.vi. 

.A study of the schemes revee:us that by and large ro dis-

ti:rction is r;1ade between the perr:1al"'ent einployees 2nd 

others for eligibility, the ler§; 1~h of servicE.. teif"lE.; the 
\\ 

o!"ly cri terior. The ·Lif"limum qualifyif"lt:, servicE.. in case 

of superannuatio:r/voluntary retirerrjentjresigratlon is 

15 years in most of the units, the period is less i:r 

the Cese of dee.th al'6 in, the case of persons discharged 

by the LieJ"~e_gcr.:ent or those who retire owi-rg to a per-

ma:ren t physicr~l or mente~ disability. 1sually there is 

forfei tnre of grat:;..i ty in the Ce.se of a worker dismissed 

for misconduct. The usual rc:te of t,rat"L.i ty is 15 daYs: .. 

wages for every completed year of service~ In some 

units only bDsic \veges are taken ir to accoEn t "ibereas 

in other cases roth brsic WC'_ges crd dearl'ess allowance 

are taken to be the wages. 

Sugg es_tion s r er 2rdirg gr a tgi tJC scheme 

9.3 'Ihe All I:rdia l<otor Urian Congress appearing 

OP behe~f of the employers urged the \Jag e Board to take 

into consideratio:n the se:nse of i:nsecuri ty e.rd. uncer-

tai:nty which an e.verage road transport operator fEels 

in view of the rEcent tre:nd of ratioralisatior of this 

Industry. .Another view of tt.e eLployers expressed by 

the Delhi f'rovircial l'otor Tra.rsport Union Cc:ngress was 

thc:_t the -vrorkers in Road Tral"sj::ort .Lrdustry were alrec,dY 

covered by the scher1:e of cor;tritutory providert fu:nct'~~;

urder the Lmployees ~~rovider t· Fund .\c t, .19..52 c:rd PS suet 

a secor>d retiren;ent bEnefit by \•~2y of E' grc:tni ty scherLe 
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should not be introduced rlnd in case the Board were to 

decide to introduca a schene it should be restricted 

to only such conc~rns as e .. ployed 100 motor transport 

workers or more. 

9.4 The r.1anageLents of the estaclisrunents in which 

there;were gratuity sche~as in force claimed that the 

existing s charJes were adaquate and. required no lJodifi

cation. 

9.5 AlrJcst all the labour unions which expressed 

their views on the gr2.tuity scherJ.es deLJ.anded that the 

rate of gratuity should.· be· one month's wages (including 

dearness allowance) for every cor1.pleted year of service 

The l"taharashtra State Transport Workers Federation was 

of the view that five years, continuous service should 

be enough to entitle a worker to get gratuity. SoLJ.e 

unions went e-\ren further and suggested·a LJ.inir.num qualify

ing service of only one year with a further rider that 

in case an e:nployer retrenched a worker to evade his 

lis.bilities gratuity at a 1aonth's e•:wluments should be 

payable even if the worker has not conpleted an year's 

service. 

Proposed Gratuity Scheme 

9.6 The workers eoployed in Road Motor Tr~nsport 

Industry are at present cov•::rcd by the Eoployees 1 Provident 

Funds ;ict, 1952 which was extanded to this Industry ~n 

3oth April, 1959. Th8 purpose of the Act is to make 

sooe provision for the future of the workers after they 

ratire or for their dependents in case of early death. 



The employers' cc:PtributioP tc the FUnC: hcs beeY1 fixed 

at 6t% of the basic 'I.<Tt.ges, d~:;ar:ress -cllcvJa..""~eE:, rt;;taining 

allowa11ce, if any, incluc~ing cash VG.lu;::: cf fco6. ccnce

ssioPs giver tc the eL'Jplcyees. 'Ihe 8!;.'Jpl-::; ~cs o..r's :re_ 
3.t 

quired to contribute L'J..e,qst thG sc:.> ,: .. r .. ~.t '.'..~-: ~on-
,\ 

tri.bu ted by er..plcyers. The statu tc ry rate cf ccr: tri but-

ion by beth employers aTid c.::~pL::-yees hr~E' bst:r r.~.i sed tc 

8 per cent in establishrients er..iploying 50 or l~:ore pe.r

scns with effect fror..1 Ist June, 1966, J,.s ::'se;arcJ.s the 

argur.iemt put forw.:.rd by cne cf the. er::plcyer,::;' asscci&t-

io!'s thp,t since the Read Tran.sport Trciust:ry ,.ras covered 

by the ProvideP t FUPd Act, 1952, 'there '~iTC'.S PC need to 

give a sec.::-rd retirel:icnt benefit in the for.w of gratuity, 

the Board do l"'Ot fiY1c~ a't!Y substt'.i"C;:; ir' it~ It has tc 

be borne in t:~ind that the c'ler:~e.r)ds CY" the Prcvident Fund 

cr needs arising freD rccrcrcl.:.r;,ept ::.r loc:'l:';: c;_;;_tjclcsure 

of the es tablishmep ts, e·cc. Th.,:; we .:.'1-\:sr ~.J -':.:./ ,-~lsc h2ve 

wd purche.se of 1C1f1d ar.:1 the b-s~lance l2f t ir: the Ftmd 

may be meagre. 1-:orecver the L.ct do!.;E. r-:_ ".:; c:.t p:-·esent 

workers. It is a well recognised prlncir;le thC'.t f'rovi-

dent FUnd <:'!.Pd. Gratuity can cc:-exist.. I"" vic'1.v cf the 

abserce of any provisicn for old age pcnsic!1 in the 

country thE-re is !1C rcc!;J for C:ou bt 

sirable ir a socic>.listic society. 

I:ient of gratuity has bcE:n considcrsd by -ens 2irst Hage 
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BQard for Su-::?..r Indust-r·r "-l1d the hf'.lse :i3Qards for Iron 

Ore t-an in~ Industr-r, for Limestone and Dolomite Mining 

Inr1ustr'r a n-3 for I:e2.v·r Chemicals and Fertilizers, and 

these ~·18 ge Doa:-d s have m:de recoF:"'~; -l.1. t:l_or._s regarding . 
intr')ducti ""~n of ~?r.-..b.lit•r schemes in the res-:JeQtive 

industrte ~ coverC?d b7 them. · 

9.7 After car~fullv ex~ining all the claims put forth 

h-r the em'1lo·rees and the views ex:Jrf ssed trf errll;llo·rers, 

the B')ard rec')mmends a ::-rat11itv scheme as in the Annexu:':'e· 

."J.t the end ot this Chapter. 

9.8 In msnv estab~i.shment s there ~re already- some 

gr!:ltuit•r schemes in force. The chJice as to ;,v-hich 

.zr :ttu i t·r schE'rr.e would a! 1lv to the WQrker s (i.e., 

scheme whi~h 1.lread.v exists or the scheme recomrn.~nded 

b·r the :·r~ge '3') '1rd) should be left to the ;.v-orkers who 
.·• 

mav ~ive their nntion individuallv. 
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. ~ ... nnexure to Ch3pter IX 
Scheme of Gratuity 

Cover8.ge 

1. The Gr~·t·.lity Scheme vrill cove.c all regular and permanent 
employees in an establishment. · 

., Entitlement 

2. The minimum qualifying period of service would be as 

follows:-
(1) In the case of superannuation 

or termination of se1vice or 
discharge or dismissal by the 
employer for any reascn other 
than one covered by ~ara 5 
below. 

(2) Resignation or early rc;t:::_rement. 

C'mantum 

5 years of 
service 

·15 years of 
service 

3. The quantum of ·gratuity W:ill be equal to one month's 

basic wage for each completed year.of service with a ceiling 
of 15 months' basic wages. However, in the case of death and 

permanent disability, the quant1Jm of gratuity would be as 

follows:-
(a) Before completing 

5 years of s~rvice~ 

(b) After ccmpleting 
5 years but before 
completion of 10 
years of service. 

(c) Arter completing 
10 years of service. 

2 mont~s' basic wages 
for each completed year 
of service. 
10 months' basic wages. 

As normally admissible. 

4. The term basic wa;~ es means the last-dr:J.wn rate of 
basic wage i.e. excluding dearness allowJCe, house rent 
allowance and other allowances to \vhich the employee is enti
tled, preceding death, disability, retirement, discharge, 
resignation, termination of service, etc. 
5. In the case of dismissal for mis·:::onduct such. as 
theft, fraud, pilferage and vioh:mce, no gr-:ttl'i ty wo'.ld be 
payabl·~; howe~~r, in cases of dismissal for misconduct 
involving financial loss to the employer, gratuity would 
be payable to the extent it exceeds the loss. 

_________ Q __ · ____ _ 
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10.1 ~J.l undertakin~:s el'"'g.~i~cd in the business of 

pul::lic tr011spcrt of g::.ods or/and p2.sscngers irrespec'tive 

of tte f_c:ct whether they OWT' ar:· vehicle cr not, w.d 

whjch er-!plcy five perscf"ls cr more, cut excluding taxi 
. . 

e..nd e.u tc-rickshaw tre>.de, fall_ 1.vi. thin the term "Road 

Trc:J"lspc~t r...,G.ustry" fer t.te purposes of this Beard. 

~:plcyeE.s of such E:S tablishrne,.., ts as r:"le.in tain trarsport 

f c r their cWT" use exclusively r,-r d rot for public 

tr r:.,..,spc r t, are h:Jv.rev.~r rc t ccv er~d. .·;.·····":···. ·· . (pg_ra 2. 2) 

10.2 The term 11 cr.1plcyee 11 c::vers workers dre.wing 

uptc Fs.500/-p.m. as };;er defini tiel" given under section 

2(s) cf the_Industrial Disputes Let, 1947. (para 2. 3) 

10.3 Ce.sunl ar d con trr,c t le.bcur are cov t.red by the 

recor.-~n~cnd?tic·ns of this Beard. 1'hcre a system of re-
.• 

taircrs is prevalent, P..S i!'1 rndhra Fradesh, the re. ... 

t . h ld b !1. " h. ,e,mol1.WJ.ent.s... . d to b a1rers s cu e Pc.la 1s L: ··· :··· c..S e.gl·ee . , or e 

treated rs casual lal::cu_r, whichever W<\S mere beneficial 

(para 2.4) 

10.4 It \VC::.S represcl"' ted to the Board that there 

' 
: i 

existed widely the prccticc cf registering vehicles 

beo!" pmi, the operator keeping in his OW!1 !1 am e only one 

vehicle vrith c vievr tc e.voiding PC!Yment of taxes and 

ccrr,plic:J1cc with labour lc.ws. Further, the.t in some of 
. . 

the privately-c,·med trarsport corr,pnnies, the directors 

cr the share-holders cpGrc,ted the VE.hiclE.s individually 
• 

wi thcu t crec~i ting the proctc.e..ds to tr.e ncccun ts of th.6 
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ccmpa!"y. The Eo ard rccomr;:cnds tha_t Gov err.ment should 

. 
take sui table. m_easures for E.radicc:,ting thesE. urheal thy 

p-i'actic~s. 

10.5 The Beard suggests the.t c:r.e vTay of L'JlSt:oting 

thes~ urheal thy practices vrculd bE.- to ;:ive route perr:-1i ts 

to ·cnly viable units. The Board considers that_a mini

r::Fm lir:1i t cf. 10 VEhicles fer ~~ Vic.tle unit WOUld be 

reasc:rable under the present CCJ'1di tions. ThE:: Beard fur-

ther recommends thc:.t Governr:.En t r;;igh t ccl:"'sidcr the de-

· sirabili ty of enc:.ur'agiPg sr.t1ali opere. tors ard vrorkers 

tc orgeris~. themselves iPtc cooperativEs sc the.t the 

Irrdustry is organised iT~tc vic:tle units~ i:Jh~re this 

is not possible or privc_te cper-ator is found ince.pable 

of providing rE.gUl£r 2.rd efficiert transpcrt service, 

.Gcv~:.-rT~ment might td{.e over tht: route itself t:.nd nati:::n

. a.lise it. 

.. (para 3. 8) 
; ·, _ ..... \ 

10.6 Th.e Board is oJ.' -th~· vis'I:J th2t ccPsidering the 

potential possibili tics of the expc::.nsion cf the Road 

Tre.nsp·ort Indus try, the t;ov erntjcn t should prepare a 

scheme· for financing the future expa.nsicn of this Indus-
...... -·· 

try ard elsa for its effi'ciEl'1t ~unning. 

(para 3.14) 

10.7 . 
:· .. ~ 
Owing to v erious . factors there hc:s been 

a--steady~"ri~e ~n recept y'e.ars i~ the cost of oper-ation 

of both the gccds and passenger vehicles. 

(para 3.17) 
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·' . 

10.8 ~ossible economies c~n,nowever,be visualised 

which coulJ incra~s~ the profitability position of the 
2 ' 

industry. ·It mf'l.y be hop~d th~-:t t~iere would be no. further 

in..!r-.;; ·.se in taxa.tion "·.nd th-1t, ':'.S ff'_r as possible; 
be . 

uniformity vTouldLachl.uvc:d :1nd multiplicity avoided in 

taxnti~ni· Increas~d effici8ncy in the operation of 

public enterprist;s in tha Ro:..d Tr:;.nsport Industry includin~ 

elimine.tion of over-staffing ~nd reduction in managerial 

establishment ch3.rges could go towards lowering the 

cost of oper~tion. Simil~rly more efficient utilisation 

of the fle~t and reduction in repair costs could depress 

tht: cost of oper-1tion. If State Governments gave loans 

to the public Sl;ctor 1t lower rates of interest and if 

in the priv~te S8ctor fine..nce was madeavailable from 

institutional sources at rac:sonable rates, the financial 

position could improve. Plugging of the le:?.kages in . 

revenue in all quarters could.also be useful in augmenting 
.·• 

the' r-.:venues of the industry. (paras ~.17 to 3.~:; 

10.9 Considering the past development and the present 
-

eondi tions, on-.: ca.n look ~o!i th _op-s:i.n.ism :1t the future 

~evelopment of the Industry. 

10.10 

(para 3.22) 

Till t11e enactment of the hotor Transport 
. . 

·~orkers' Act, 1961, there w't s nu legislation to regulate 

or protect tne interests of the workm~n in the Indu$try. 

Even at present tn~ position does not app.ear· to have_ 

sbown mc:rkad improvemont. (para 3_.23) 
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~h0 ~o~rd is of th0 opinion that Statcl Govern-

ments should sea th:1t all the provisions of the L.otor 

Transport Workers Act are enforced in their respective 
.. · ... 

States. 
I • .~ 

(para 3. 24) 
found 

The conditions of labour wer2Ldefjnit~ly better 

~~n the_ ~tate Ro~.::.c~ 1'ra.nsport Corporations and, -to a lesser 

extent, in the Government-ovmed. trs.nsport. In big pass

enger un~·cs such .s.s SouthE:rn noadways the conditions of 

work8rs could be said to b~ ~s ~cod qs in the State Road 

.. Transport Corporations but such units v.'ere f 211 and far. 

between. (para 3.26)._ , 
, I,· 

lO.l-3 It is in the interest of the Industry· ·and 

y;orkers that suitable st2ps .:,re t3.ken tcfooradually nation

alise th~. goods '3.nd paS$enger trqnsport or to· create 
·' 

.. ~smditions whereby the pri v t2 sector gats itself or~ 

.ganised into viabl~ units. 

10.14 _,_ The financial position of operators in the.._· 
• I • ; . 

citi,es··was worse than that of the a'1er2..ge of 9.11 I.o.d1a • 

.. . The balance sheets of 'the State Road Tr::~nsport: Corporat-.· ...... 

ions which carry a majority of the pass<;;nger tra.ff,ic 
having 

did not show a very satisfactory position; theyLhad to 

incur·huge amount of capital expenditure on qccotint .. of 

political or public pressure. In the private sector 

sizeable units did not appear to be in a very bad state 

financially, but fin?.nce 'N"as be coming· shy. Regulation 

of the financing system on a st2.tutory bc:sis should be 

introduced:besides extending to this sector facilities 

for obtaining crudi t from corrm:ercia.l b2.nks, Industrial 

Development Baak of India, etc. ( p J.r 2. 7 • 13 ) 

112 .• 
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10.15 It is not possible for th2 Wage Board to 

ruaka an assessment of tha irr.pact. of. thair recommendat- . 
. \ . 

ions on the operating c·osts of the industry.. Howev~r, 

on a rough indic::~.tion anG. on certain assuinptions, the 

cost _of. operation is expected. 'to go 'up by an average 

of 2 .9;6 in respect of thosE:, public ·s~:: cto~-: undertJ.kings 

whichwould be call0d upon to incur ndditional expenditure 
" -.. I 

as a rasult of the recomu:1endations · (paras ·7 ~14 to 7 .16) 

10.16 .The Board did not· c-,-.ns·ider ;i. t e'xpe'ctient to 
·., ( 

examine the various estimates of the 'need;_b~sedwage. 
: ; .. 

(para_-8.1) 

10.17 The Board _'Came to:the 'conc+asion· that it wo".lld. 

be difficult to fix. a wagli:! structure. on a regional bas'is. 
. . 

; . ~·, .. 
. •. . ,., ,' •.. . ' 

The Board .decid8d that .for ·purposes of ·w'age fi)Ca.tion 

the industry should be divided· into :._;i1r~e classas accor~

ing to size. of the fleet; LI.e.CiJ 5. or l.ess than·s 

Vehicles, ( i:{) 6 to · 25 Vehicles anG. ( Jii) more. than. ~~5 
~ . . ·' 

vehicles_l. ·rhe Board furthvr d~cided that there should 

b.;: no differentiation b~tw8en the goods tr3.'nsport ancl 

passengGr transport s~ctiuJt~ of ti.1-:; :L.L1dl.'_stry or between 

the public and the private sectors so far as the wage 

structure is concerned. T!le Eoa.":'d also de~ided that 
r• '• 

est:lblishrnents wo-rking m.:;rcly ·as· booking agcnt.s, should 

be treated as coming 1li.,d.er clas.:.. 2 of o;>era tors. 

(para 8~8) 
. . ... 

lO.lR 1he Board considered t~2 ~t!f£re~t jobs 

existing ~n the 1nd11.stry and catcgoris ~d the!TI into. 

six categories. 

(pa:·"'a 8~ ~.1 and Appendix XV} 



10.19 The Board's recommendations -on pay scales, 

dearness allowance, house rent ::..llo•,vanc..:: of t~ese cate-

gories and the fitment procedt~rt.: c>.re Me: de i11 pare 8.13 

to 8.20 of the Report. 

10.20 The recommendations of the ·viage Bcanl would be 

operative for a period of four years cowrr.encing from 

Ist April, 1969 but the recommendation~ so far a.s they 

relate to dearness allowance will be operative for a 

period of five years with effect from that date·. 

(para 8.21) 

10.21 If an:employer is paying more than the recorn-

mended wages to. his 'tvorkers, the same shall not be 

reduced. (para 8.22) 

10.22 ·rt will be .open to the 'tvorkmen to raise a 

dispute or demand .a revision in their wage structure 

during. the· aforesaid period where tl;.e rr::'cormnenda tions of 

the ·wage Board have not been f1.:.lly implementad in a 

unit. (para 8. 23) 

The Board recommends tnat since thE recom.uenda-

tions of the Board ~re unanimous, they may b~ m~1e statut-

or ily binding ~ 

10.24 If an employee in an uniertaking was Getting 

any allowance, benefit~ concession c:r fringe benefits of 

any kind whatsoever other than basic wage, dearness aliotJ

ance , arc!. house rent cJ.lcwar.c~·, t'1e allowc.2"\.c~ ~ benefit, 

cc~cession cr fringe~tenefits will ret ja cur~ailed 

in·any manner on the grou.nd tl"::~this L1.sic \>Jage, 

11.4,. 



115. 

dearress allcwarcG or house rept allowt~ce has teen 

·ircrc?sed &sa res1...-.1t cf thE:: rec-ol:ir:;E.;ndations of the 

t-.rege Beard, provided, hc"revE.;r, thz.t the daily t:atta 
-

ard Y"'ight-cut t.llowc:Y"!ce wctdd b€ decid.ed en the basis 

'2f bi-pC~rtite agrt·F.t:"l.rt t:y-the partit:s in·eachunit. 

( para 8.25 ) 

10.25 Ince.rtive scher:-,es and effic:ieY"'cy sch€rr.es-6ay_ 
. . .. 

be if1 trc·duc ed in the p~ t:li c s e. etc r vrher e they do nc t 

exist at presETlt on the t:z::.sis of bi-partite agree.ment 

at the UTli t ltNt.l; in- the case cf private sE::ctor .thE:: 

question cf intrc-ducticl" a.T~d:implemel"tc.ticn of ir.cef"ltive 

sctcr::t.s should be left to the parties. 

(paras 8.30 aTld 8.31) 

10.26 'Jhe Fca~c reccr .• ceY"'CS cor.i,:mlsory introduction.in the 

irdus try cf gr c:.t;_ i t:Jr scher:.c ns · ir · J!.Tlnexure tc ·Chapter IX. 

v!hcre there c:.r€ ~lrc.:>.C.y gratuity scher:·!~S. ih force;: the 

\<rorkers shot.ld bt. t;ivcn the c~ticn v,rhc-ther·tc cortinue 

Ul"C:er ·thE. -old schi:.r:;E cr to cpt fe-r the new one. 

(p2ras" 9. 7 · al;'d 9. 8,: 
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CHAf'Ti_jri .A:I 
. '~ ' 

AClu~ OW L0DGBi·i~NTS 

11.1 : ·'The' B6ard_. takes the. '?PPo~~uo..ity ;,9f.~<;;xpiies-sing'!' ·bi~lr 
• -..;t·~ ;-:::.. :)(l ~:· .. •t J.. ·. ~J :~: ·; ,.., . •. ' ·. ··. 

gratitude to ~~fl1e ... ~:inistry of L.ab9:ur, .2mployment arid ·'Rehab'ili.-
• ,-. ,. ·t-_. •J.}_ . .1 ·".j ~._: ·.·. J! !.·~ \ .· . 

-t;,at.tori>:{~'D~pil.rtme:'nt of Labour and Employrr1ent), Government of 
- ·~ ... , \ . " .. ' .- .. ;· 

India, New•: De1h1 'for extend~~g ;fu~1.~ qqqp~rq. tioh ·and •. as's is~-
, ." ... c_· \'_:Jr .. '_-; : __ ... _. _;~ i ~ ·:J . . , '··· .· . :, ... ··r: _, i· :..: 

tance. The Board· also --~ish~S,, ~o :l~-~~~~1Jleir · ·t!lanks· to the 
, -·- - · , ·... anQ:--------~ · · • -· · .. , -~ 

various ,s~tate-' G'dverpn1entsLRoad Transppr1t -Corp·orat1o.ds' for'--mak-
., . ;~- :: .. : ., ; :-L;' L ·. ~~ c:.~r,,_. ... . . . r ~.-) ;. :. 

ing necfes sary~·Efrrangements f<Jr f1o.fdipg rn?~tings ·of 'theJ Board 

and for making:\'~V~ii~bfe.cJ-a~a ~~~~~~e.r:<r~quined~~ t--; ,,;;:tz~.:·~~;) 
~ ·- l . ·, .·~: . ', ' ··,J ''"'f ~-· l_ ·, _,_ . ~ .J,.. i . .. • ·. ~ ' : ) ._::. 

11.2:-·J_;. The·-rmairt burden of collat . .tng,.:a~~~p:j_fting v'olurri·ln'ous 
:) ) r· J ·:.:·; ·_i · •. -> ~ l:.} -~--· • 

data which provides the.backbone of the recommendations of 
,.;· ~~ -,.--.;----_; ._) . - _.-:~ r~-~~.-~~ 

the :Qoa~d-' has· bE::eil-borne by Shri Teja. SingtLSBhni' a.nd- after 
... l'·r··:·,.·.:~ .. -;_': '{·r.--.~·._ .... ·:_. ,'.;·.· . ·:, ., ... ;·;·~,., 

his r.eti:reruent- by Shri Vidya Pr~~ash,~ b:~emb~r-.Secret-a'ries ·and 
.. ' .. ' ' . . . . . . ~ 

I - ' I· ~ L .::. I -· ~ 

theothe·r members b.f ._~;h:e .. staff w:h.o_:hq.:vei :.alJ.:· ·given'- their:~ud-~ · 
• • •' r ,• ,.., ".. "'{ -_, ~ : .. ~. .... .~ • •• 

• . . . ·• ··, ' . ~;· ·.• ... . . ' - ,..., .. -, .-·. ·!- ) :i. ·.;_ :. 
stinted cooperation and worked as a .team.· · '.t..h.B~· cbntributions 

. ,_t. .: . ,--.r~-~J ~ ~ .'\:.r..~--'· ... ·· ~ . 

ma.de by Shri· P ·~s .Herl~ , .. A~sist~nt D~rector wbo·~·ably -·hartdl~d _, 
• .' • •. ·-; I - •' •• ' _; :iJ. ,;~: ~ ' .'~- _, y '; .. : (~ · ... · .. .' '< ,' • .:..,.. • ' ' ' 

statisticai and ·e]stabiishment sect~ons, Shri H.Chakrabotti, 
,. ,) 

Assis·tarit A:<:fc·o~hts''O:rf:Lcer who analysed financial data with 

ability, Shri· N·.D.PDri,; InvestigC1:~or qr •. I who n.ot:orily .. worked. 

with great ze.al e:nd 'industry b~t thro:ughout e_m,;ibited 'good 
~r _: -·:.--~.:...~-~'·:.;.:_: .... -... ----..... - , 

grasp of the suhj e ct rna tter under study. ap.d of Shri G .P • V •. 
I ' . ·. , 

Ramu as a stenographer· who has been prompt and accurateand 
I 

has give~ of· his'' b:~·st' ne.~d a special r:ue..ntion. 

11.3 'I'he Chairman has pleasure_ in recording his deep -serse 

of appreciation and gr2.titude for th.a mer.1ber-colleagues who · 

are at. pr~sent on· the Board as also for 3arvashri D.B .Kamble 

and R.P.N.Sinha who are po longer on the Board for having 
I , . 

all along evinced keen interest and G;::tended their full· 
\ 
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cooperation and eXhibited devotlon•to duty. It wouid be 

invidious to single out names from •mongst the members 

of the Board but the role played by the Independent Member 

Dr. B.H.Bhatia cannot be lost sight of and a special 

mention need to be made not only of th~ expert economic 

advice made available by h~ but also of the manner in 

which he acted as a mediator for resolving differences 

between the representatives of employers and employees ~ 

the Board. 

11.5 lt is matter of gratification that despite differ-

ence in view points the l-'~embers of the Board adopted a 

conciliatory attitude and arrived at unanimous decisions. 

Sd/- P .P .R .Sawhny 
Chairman~ 

Sd/- Shashi Ranjan 
.,. Member 

. Sd/- B.M.Bhatia 
' - · Hember 

Sd/- V .s .Tambay 
· ·Member 

Sd/- P.N.Nagaswamy 
. Member 

Sd/- V.V.Nene 
Member 

T • 

Sd/- K.M.Sundaram 
Member 

Bomb Pay, Dated the 12th November, 1969 S:if.V:Ldxa .Prakash. 
Member-~~cretary. 



1. Please give your 

(a) }Tame 

(b) Designation 

(c) Address 

QUE:3 TI 0}111 AI RE 
I. Int~oductory 

(d) Year of establistzent 

(e) Affiliation -

(See para 1.8) 

(i) In case of organisatior•s cf Gmployers and workers~ 
the name of the All InJia .Association/Organisation. 

(ii) In case of public sector undertakings working as 
autonomous corporation or ccmpanies, whether 
these are sponsored by the Qentral 6r State 
Government or local authorities. 

2. Please state -

(a) in 'What way you are connected with the industry; 

(b) to which unit of the industry your answers have special 
reference; 

(c) the nature of business, viz., passenger service, goods 
service, etc. and the area of opere.tion of the unit witt 
which you are con~ected. 

3. Please in tim2. te whether you would like to appear per son al~y 
before the Board to support a...'1d/o'!' ::·~·plify the view wh:i.ch 
you may express in your replies to tbe questionnaire or would 
you tender evidence. 

II. Process of work, departments, etc. 

4 •. Please mention all sections or departme:n ts of work in 
your es tablishr,,en t. A I!O.Wprehe!'l si ·1e description of wo::k 
earried O!'l by those sectio:r..s or departr:1ents may also be given~ 

II I. Categories of emrl~yees wder inves tiga t1otis 

5. (a) Please give the n"-In·~ber of perscns employed at the end 
of ec.ch month for the years 1961 to 190:) separately for r.1en, 
women, adolescents (betv8en 15 aJ"ld 18 years of age) and 
children (below 15 year~) i:-1 7')rl.i 1 Ai. Ir case adolescents 
or children are employed, :)l8a.:;e rr:-·,,t:'::'~1 the jobs on 'Which 
they are usually eiJploye .l. 

(b) Please give the nu.m'.:er of p~£.sors employed on 
permanent, temporary, dc:..::.l~'-ratP-:: 5 mustt:r..;roll, work-charged, 
casual, contract labour,otc:, at the E.nd of each month for 
the years 1961 to 1965 in Form' B 1 ~ 

-I-



(..AE.fEiYDIX I Continued) 

6. :Please·give the total nur.1ber of employees employed on 
the last working day of the fil"p.ncial/calende.r years of the 
last ten years (1956-1965). 

7~ (a) Is tbere any list of nomel"clature il'1 the establishment?'· 
If there is one, please ·give the list with job description,i:.e. 
duties and responsibilities of each c~tc~ory of employees 
and their number in Form 'C'. 

(b)Has categorisation of er·1ployees been done by any 
sciet'ltific method of job evaluatio!l'? If so, please give its 
broad features' 

(c)Do you consider that the present occupational 
classification requires any modification? If so, what '? 

(d)If any categories are to be freshly included, please 
suggest. the rr1e thod of adjusting their wages in to the new 
scales~ 

8& (a) Have the employees been categorised in your establ
ish~ent according to skill involved in the job as unskilled, 
semi-skilled, skilled and highly-skilled? If so, please 
mention which categories of employees are unskilled, semi! 
skilled, skilled and highly-s~illed. Please state on 
what basis the employees were -so classified. 

(b) Even if you have no such classification of employees 
according to skill, please state the categories of your 
employees who could be regarded as unskilled, saui-skilled, 
skilled and highly-skilled. 

IV. Existing Wage structure 

9. (a) What were the rates of basic wages and allowance~, 
if any for different categories of employees(whether they 
were directly employed or not) as fixed in your establish- . 
men t immediately prior to the finarcial year 1956-57? ... use 
Form'D'. In case your establish~ent was started in or 
after 1956-57, please furnish these figures as from the 
time your establishment carne into existence. 

(b) Please state whether such wages were first fixed.·· 
in your establishment under the I:inimum Wages Act or by 
agreement, settlcrf;9nt in conciliation proceedings, Awards 
of Tribunals or by wy other n~eans. 

woge 
10. Have there been anyLrevisi'ons since 1956- 57? If there 
have been any since theY' under ary Act or by mutual agree
ments7 settle.ments in cc!1cilintion proceedings, by Awards 
of Tr1bunals or unilaterally, please give full details 
showing the wage revisions for each category of employees. 
Please give corresponding informatiol" as for Q.Fo.9la) 
in F'orLl 'D'. Please furnish copies of such agreements, 
settlements, Awards, decisions, etc. if any. 

11. Do you col"sider that the wages and dearness allowance 
which were teiPg paid in your establishment on 1.4.1966 
were the prevailing rates of wages in the sawe or similar 
occupations in the region or il" the neighbouring localities? 
If there are diff ere!l ces, how are they accounted for? Please 
give details. 

-II-



(APPI!.T_D]X I Con td,) 

12. In case you haye a system of separate basic wage and 
dearness allowance, please give replies to· the following: 

'' 

(a) What was the tasis on which basic wages were fixed i.e. 
whether they were linked on the basis of the cost of · 
minimum needs of workers in any particular year or have bean 
fixed on an ad hoc basis? 
(b) vbether the dearness allowal'lce is a fixed amount or 
variable with changes in the consumer price index number/ 
cost of living index number of any centre. In the latter 
case, please give details showing in part19ular the rate. 
of variation and the extent of neu tralisa t~on bf increase 
in the cost of living over the base period, 
(e) If the D.A. in your concern is not based on cost of 

living index: 

(i) 
(ii) 

(d) (i) 
(ii) 

Is it fixed ? If so, state the· amount. 
Is it on a slab system according to the basic pay? 
Give details of the system, 
If merged wi t!I basic wage, state the percentage. 
If merged at w,hat stage it was merged and D.A. 
paid over and above it. · 

(iii) If fully merged in 1965 or earlier, is there a 
provision for adjustment in wage for the rise in 
prices since then? 

13. If there is any system of concessional supply of 
foodgrains or any other commodities, please give 
particulars regardirg the rates of ccncE:ssion in the 
prices charged to the workers and the retail market 
price of foo~grains, etc, and the mo!"eY value of such 
concessions per employee per month. This information 
should be furnished for the years 1956-57, 1961-62, 
1964-65 and 1965-66, 

14. Please furnish full details of the arneni ties and bene
fits given to the er.,ployees and their families such as, 
housing 7 subsidised can teens, creches, .U1edical, educational, 
in-scrv1.ce training, recreationeJ., travel facilities,etc, 
with particular re.ference to the following: 

(a) Per capita cost of amenities and benefits along 
with the list of i terns included therein. 

(b) Existing number of workers' quarters giving details 
ff cost of construction and land and rate of house 
rent, if any, charged from the er .. ployees, 

(c) Pature of medicsl facilities such as hospitals, 
dispensaries, .free supply of medicines, etc. 
giv1.ng details of the medical staff and annual 
expenditure on such facilities. Are the employees 
of your es tablish.u.ien t covered by the Employees 
State Insurance Scheme. If yes, what was the 
annual expenditure on this account incurred by 
your establishment. 

-III-



(JJ'FET'~DIX I Co!" td,) 

(d) 

<e> 

(f) 

(~) 

(h) 

}Tature of educ~tional facilities ty gJ.vJ.ng details 
of the school tuildings, staff, standard upto which 
education is inparted, l"'t.1...mber of children of . 
effiployees receiving such edu.c&tio!"al facilities, · 
etc~ and the system if any of granti11g cash allowance;· 
prices or scholarships. Anr'1Ual expenditure on this 
account for the ye~ s 1961-62, 1964-65, and 1965-66 
should be given. 
Details of free pass scheme, i·f any. !lumber of 
employees who availed of the concessio11 during 
1956-57, 1961-62,1964-65 ar.d 1965-66 together with 
the cost of the concession. 
Details of travel conc€ssions of the eQployees and 
the amount spent thereon and ·the ~~ber of employees 
who availed of it during 1956-57, 1961-62,1964-65 
and 1965-66 together with the cost of the concession. 
Give details of the in t:.;res t free loans or lows 
with low rates of iPterE)st advanced to the employees. 
Details of other welfare measures, such as canteen, 
welf ?.re ce11tres, 't-Jelf are fund, done.tions to sports 
clubs, staff associatioPs, social security like births, 
marriage and cep th, ·etc. 

15. What leave \vith full or pa:otial wages is allowed in 
your works to office establishQent, workme11, supervisory 
ai"'C otber enployees,Lwhat he.s been the total cost for 
this per annum during 1956-57, 1961-62,1964-65 and 1965-66. 

16. Please give in Foru 'E' the number of holidays with 
pay excluding the vcekly holid~1ys observed in your 
es tablishnen t to the v r:rious cntegories of workers. 

17. Please give detG.ils of the scheme regarding:-
(a) ret1reneP t tenefi ts such F.S provide11t fUI1d, pension, 

family pe11sio11 etc. if wny in your establishment 
and att~ch copies of rules governing the existing 
be!" ef its; 

(b) gratui~ and in particular~ 
(i) Rate of gratuity; 

(11) The ceilil"'g (maximum arr.ount) if F.J1Y, in terms 
of service of the employees c.oncerned; 

(111) }:inimum service before an eiLployee should be 
entitled to gratui~; 

(iv) Condi tiol"'s in which an er.:ployee should be entitled 
to gratuity without completing requisite n;inimum 
service; 

(v) \lhe ther you are in favour of a change in the 
present schE.r:.e or in trcduc tion of a new scheme 
of gratui~. Pleas€ give full reasons therefor; 
and 

(vi) In case where gratuity scheme does not exist, 
whc..t are your recomr:·~endations/suggestions. 

-IV-
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18. Is there any system of bonus payment-incentive or . 
production bonus or profit sharing bonus or customary bonus 
or ex-gratia payr::ent- in your establishment?. If there is 
al"'Y, please give full details af'd the rate at which such 
berms was paid to different categories of er.-Jployees ·during 
1956-57, 1961-62, 1964-65 and 1965-66. v.Jhat are the rules 
or conditio~s under which such bonus is teing paid? Is the 
Bonus Act applice.ble to your establishment? If so, has the 
berms been paid according to the provisions thereof for the 
year 1964 ard 1965? 

19• Do you consider that the existing rates of wages require 
ary revision? If so, how and why? 

V. Proposed ·wage Structure 

20. Please state what you consider should be the minimum 
fair wage payable in your area to categories of workers 
drawing salaries upto Rs.500/-p.m. siF-Jilar to those mentioned 
below: 

(a) unskilled; 
(b) semi-skilled; 
(c) skilled; 
(d) highly-skilled; 
(e) Traffic staff such as drivers and conductors; 
(f) specialists' grade; 
(g) the clerical staff; (h) the sub8rdinate staff·, 
(1) the supervisory categories; 
(j) any other category ir your establishme!".t. 

21. Please g:i:\re details of cost of living of a family 
consisting of three consu.r:-Jption units ( one adult male, one 
adult female a!"d two childrEn below 15 years) in your region 
along with the particulars of prices, of commodities and the 
living requirer:Jents of several categories enumerated above 
based on the formula accepted by the 15th Indian .Labour 
Conference and the results of any iT~quiry into the cost of 
living i11dex. 

22. (a) The Fair \lages Committee has sup~::>orted the view that 
fair wages should be determined 011 .. an indus try-cum-region 
basis. If you subscribe to this view, please state whether 
you favour evolution of different \-'age structures for 
different regio!"s/States. If so, please give detailed 
jus tif i catio:r. 
(b) If you do :not sutscribe to this view, please state on 
'What other tasis the wage structure should be worked out, 
giving reasons. 
(c) Plecse also state how you would justify,fixation of 
industry-curr~regio:n-wise wages despite the 11eed for 
uniformity in the rates of emoluments and benefits of 
employees doing similar jobs in various region~Stata. 
(d) ~Jhat is your view 'l.vi th regard to the existing disparties 
in industrial wages tetwesn different regions in India 
today? .Are you of the opinion that the disparities should 
be nc:rrowed doW!'l or elimin~ted? If so, please give your 
suggestio!" s. 

-V··· 



( J..P 1-"E;l. IJI X_L £.91~2:!) 
23. Again, according to the Fair ~!ages Cor.u:ni ttee, the obj e
ctive of fixation of a fair vag.:= is not merely to determine 
wages v.rhich are f~ir i,., the abstract but to see that e.mploY
.ttel'lt at existing level is not only maintained but, if pqssible 
iT' creased. Vie,.red il" this light, will a:ry upward reyision · 
of existil"g wage level a.ffect the present or future level 
of eLploynent or productior and efficiency adversely or 
otherwise? 

24. In case the basic Wc.ge af"'d dEarness allowa11 ce are to 
be fixed separately, what are your suggestiors? about the 
fixation of basic we.ge? Should it be related to any 
particular base year? If so, whether it should be 1900, 
1949 (as was done by the Second Central Pay Commission) or 
any other year. Please give reasons for suggesting any 
particular base year A 

25. r::o you favour r:erger of the· present dearness allowance 
(full or jn part) if a'~"'y, into the basic wage? Give reasons 
for your a!"'swer for or agairst r.iertger. 

26. If the dearness allowance is to be separate -

(i) Should it be fixed dearness allowance or should it 
increase or decrease with the rise and fall in the 
consur.·,er price index nur:Jber or' ary centre or .All 
Incia Consu.Ller ?rice ll"dex? 

(i1)w'hat should be the extel"t of neutralisation of the 
il"crease in the cost of living over the base year 
which should be allm,red ard for what reaso!'1s? 

(iii)Can you sugg.~st the level of wages upto which neutral-
isation should be allowed in full, the degrees by 
which the allowerce should decre2se and the level of 
weges qt w:-:ich it should cease? 

(iv)ltlhat should be the rate by which the dearness allowance 
should vary vith variations i1'"' the col"sumer price 
index number? Give full reasons for your sug5estions. 
3hould the rate of variation be n:onthly, quarterly, six 
mot1 thly or yearly? and 

(v) l·lhether the rate of dt:.arness allowarce should be the 
srme or should it be different for diff~rent categories 
of eoployt:es or st:ould it V<J.ry according to the range 
or p~ ::.r~espective of the categories-of employees? 

'Z7. Do you 't.hiJ'1l:. t:1<: t the present consumer price index number 
are rot correctly ccnpiled? If so, how should they be 
correc~ed. Giv2 reascns. 

28. Fa~ tr.e present syste.n of dearness allo\Iance failed and 
should it te re.)lacec(? If so, please give full details of 
your sctEJ e. · 

29. Please sta-:e vrhether you favour the retention of the 
prEsent allow~ncss othe~ the~ the dearl"ess allowance such 
as Ecuse F.E:rt i~lov.rc-nce, Cor:ipel"satcry(Ci ty)Allov.ra11.ce, etc. 
or r.ierge them into prcposed basic WF.ge structure. 
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If you are in favour of merger, give detailed 
justification and ste.te whether il"' the event of· sucll 
merger there will be a need to fix different rates of 
wages for different regioT's since the allowal"'.ces ·other 
than dearness allOv/c?.nce, have been granted on regiot1al 
consideration such as expensiveness of the localities,etc. 

30. (a) IX:l you think that the presel, t rates of house rent 
allowance, if any, will neu t:-alise a major share of the 
house rent the- t the en.ployees have to pay? Have you any 
improvements to suggest? . 
(b) that according to you, should be the house rent allcwe:.1.ce 
payable tc the different categories of employees? 

31. Ho1·1 do t!'le exi~ti~g nrnen.jti.es =md benefits c'='m·'Je.:r-e w-5..th 
those av~ilable to .:com·1ar_:.~l8.,c·a.tc:;orie s of emplcwo·i..:; ::..n. 
other indu~tries ? · 
32. (a) Do you consider the eixsting a;.~·1eni ties and benefits 
and wlfaro fac111 ~es, are adequate? If nat, what changes 
do you suggest? · . 
(b) l'Jhether benefits such as bcnur,, grutui ty, etc. should 
be calculated on basic Wc.ge or deductions on account of 
housing, food and fuel, etc. should be taken into account? 

33. A:re you in favour of in troduci:=-J.g inc en ti ve bonus or 
other incentives or production schemes? If so, please 
give full pc-..rticulars of the scheme '\vhich you would like 
to be introduced. 

34. If the. idea of setting up of a Wage Board for an 
industry fs to stablise wages costs for the entire industry 
over a reasonably long period, do you thi11k that the t1age 
Board should also make recommendations about all other 
direct end indirect elements ape.rt from wages which ma.ke up 
total labour costs? 

VI. Concessional Supply of F'oodgrains 

35. Please state whether you favour the fixation of a part 
of employeE;s' remuneration in kil"d such as the concessior.al 
supply of foodgrains, etc. or you favour all payments to be 
made to the employees in cash. I11~case there is system of 
concessicnal or free supply of foodgrains, etc. do you wish 
to retain it or oerge in tc the proposed wage structure, the 
appropriate concessional value of foodgrains, etc. 

VII. Differe!1 tials 

36. vJhat weightage, according to you, should be given to· 
the following factors in fixing wage differentials for 
each category of e:dployees in your establishr.-Jent:-
(a) degree of skill, 
(b) strain of work, 
(o) experience involv~d, 
(d) training required, 
(e) responsibilitv unde':"taken, 
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(f) mental ard physicrl requireLents, 
(g) disagreeableness of task, 
(h) hazard a ttendaJ"l t oP the \t.rork, and 
(iJ fatigue involved. 

37. to you corsider that the prevailing wage differentials 
provide sufficient incentive to e.<r,ployees ard reflect the 
differences ir skill ard wcrk.load? If not, please give 
your suggestio"'s with full reasons for alterations in· the 
diffenren tials. 

38. IX> you cor.sider that the present day differentials 
fairly reflect the differences in skill ard workload? 
Do you coPsider that the difference between the higher 
and lower levels of wages should te narrowed down? If 
so, please sugg~st ways and means of narrowing down the 
differences without at the sa~e ti~e takirg away the 
il"centives for the ,_,:rotkers to advance their skill. 

39~ Do you think that the p.oard itself should fix the 
differentials for the various categories?. Or should the 
Board fix only the t"1iniou.w. and leave the differentials to 
te settled by parties by hegotiation? . . 

VIII. Grades and Promotions 

406 Should there be scales of wages for the different 
categories of employees? If so, give the scales in 
which the present er:,ployees should be fixed. Please 

· also give the r::al"r" er of fitting in the present e~ployees 
in the new sccle~. · 

41. l a) V.lha t is the present sys teo of promotion of e.r.ployees? 
Do you sugcest any change? Give reasons. . 
(b) wbat are your views regarding higher proportion of 
posts in the upper categories for providing greater 
opportunities of promotions. 

IX. Time-rates, piece-rate and incentive rate 

42. Is piece-rate syster:i in vogue in your este.blishment? 
If so, please give details. 

43. (a) Do you think there should be time..: scale of wages 
for all or any categories of workers? Please give reasons 
in either case. 
(b) Should there be scales of wages fer workers? If yes, 
wculd you suggest to rer;.uner;:tte seniority and service of 
existirg eoployees? 

44. Please state ~he categories and PUwber of employees 
e.t:'1ployed iP your establishr. ent, separately en time-rates 
a!'d '011 piece-rates. vJhat is the percentage Of EaCh to 
the total? 

45. Are there too wary tir:ie-r.ated scales and, if so, 
please suggest how they could be reduced? 
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46. :?le:S.SE. fur·nis:-. cet,. ils of the ince:ntive scheme(s) in 
force. Please state whether these schemes were introduced 
ty the maflagec!en t therr.selves or by agreement or under any Award. 

47. What is your opinion about the working of the inceqtive 
scher:~e(s) in your establishc;ert? 'VJhat was the effect of the 
introduction of such sche;me(s) upon the earnings, output of 
the employees ard ewploywent and what is your appreciation 
of the effects of such sche~e(s)? 

48. Are you in favour of introducing/extending incentive 
system to occupations? If so, please give the scheme(s) 
which you propose in this behalf and give reasons in 
support thereof. 

49. Please also state how far the need for safeguarding 
against overwork and undue speed has been kept in view 
in giving the above scheme(s} or suggestions. 

X. Working Hours wd Overtime J.J..lowance. 

so. What are at presert scheduled working hours for each 
category of employees·. ir your establishment? Do you 
consider thew satisfactory? If not, what should be the 
scheduled working hours? Give reasons. 

51 • . r":re the workirg hours of the clerical staff working in 
offices and industrial establishrr~ents, the same? If not, 
do you favour prescription· of different wage structure in 
respect of the sar:1e category of staff working in different 
estc-,blishments with different workirg hours? In such an 
event what are your suggestions regarding inter-changeability 
of such stat! and the ad jus tmer t ir. wages required or 
trai"sfer from ere establishment to another. 

52.(eJ vlhat are the overtime rates to which various categories 
of err~ployees c>.re enti tied? Have the current rates of 
overti.we beer prescribed by any statute or by agreements? 
Pl~ase give details. 
(b) w you consider the present overtime rates adequate, if 
not, what chat"ges do you suggest? Give reasons. 

53. vJhat are the categories of er:1ploye;es who are regularly 
entitled to overtime on a fixed tasis? Please give in 
this case the r.ion thly regular wd over time ewoluoen ts. 

54. vJhc>.t is the extent of overti.r:1e worked by various 
categories of er.iployeE;s? Please irdicate category-wise 
the prcportio!" which tLe overtir:1e wage bill bears to regular 
wage bill of your es tatli sh.:1cn t? 

55. What in your opinic;n, are the reasor s for resorting to 
a regular overti.r:~e work? .Are you of the view that the main 
co!"ltributory cause is ir.adequacy of staff? If the regular 
overti.L":E. work is inherE.nt iP the rature and type of duties of 
the various cc:1tegories and cc:..nl'lot be reduced by ircreasing 
the nur:1ber of er:-1ployeE.s< or ircreasing the number of shifts, 
do you consider it justifiable to take into consideration the 
overtir1e entitlen·~E.nts while worki:rg out a "'age structure? 



.li ,Shi:- t Working 

56. Is there a systGLi of shift work in vogue in the various 
depart1:1ents or sections of Jrour establishment? If so, 
please give details. 

57. Are the prese!"' t tir.:i'rl gs of various sr~if ts satisfactory? 
!);:) you suggest any .r.,odifica tion? Give reasons. 

58. Is any weightage givenfor night-shift work? If so, 
please give details ~d also give your views regarding the 
adequacy or other\<Jise of the existing weightage • 

. 
XII.Productivi ty of Labour 

59. How were the presert \<rorkloads fixed ard \<Then? 
please give the tasis of such fixation. 

60. vJhat prirciples and percentages \o!Ould you SUggest for 
the distribution of the increase in gains accrUing from 
productivi ty/efficic.ncy tet-y.reen (a)labour(increase in · 
wages) (b) capital (divider:ds), (c) industry(capi tal 
forr.-,atlor) and (d) passengers/beneficiaries (lowerprices)? 

61, Has there been ,in your e3tir:·.ate any rise or fall in 
productivi ty/efficHmcy of labour sircel956? Please 
give details in support of your observatiors listii"g the 
factors "1hich were responsible for the change in 
productivi ty/efficiercy. · 

62. Please give details of steps taken so far to improve 
productivity /effic,iency. 

63. Have you any agreed basis as between employees and 
employers for ascertaining workloads in your organisation? 
If so, please give details. 

XIII.Frevailing rates of wages, etc. 

64. Please point out the industries in your region which. 
a.re engc;a_ged in work siL ilar to yours an C. .clso the occupa
tio!"s in· those indus tries which you col"sider to be the 
sar.1e or siDilar in nature to the occupations in your 
estatlishn!ent. Furnish il"forr .• ation rGgarding basic wage, 
dearness allowance, etc. of such si:r:ilar categories of 
er.iployees. If, in your opinion, none of the industries or 
establishr::ertts in your regior. is enge.ged in work of equal 
skill, difficulty or urplease:-1tness to that of your · 
orgc:!'isatiort, please furt"lish the names of industries or 
este.tlish~:··eT'ts with wh~_ch y0ur establishr.~ent is to be 
cowpared for evolution of a \·TagE> structure. 

65, Please compare the aL.enities, such ns housing, subsi
dised canteEns, creches, wedical tenefits, educational and 
recreational facilitito-s, e~c. provided by siwilar industries 
in your rc;;gion. 
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66. Please give details atout the benefits ·such as 
ex-gratia payc;en ts, provident fund gratuity and/or 
other retirement l::er.efi ts give!" to those er.iployees 
si.~:"lilar irdustries in the neighbourii'1g localities. 

bonus/ 
any· 
in 

'· 

67. What weit;ht in your opinion should be given to. the 
factor of 'prevailing rates of .wages iJ1 the region' in 
deternining the Fair \iage of the workers at (a) lower 
levels; (b) higher levels. 

68. Are there any special circumsta!1c es "Which warrant a 
wage rate different from the one prevailing i11 the region? 
If so, please give full reasons. 

XIV. Place: of Road Tra11sport Ir.dustry in the economy of 
the country 

69. \Jhat in your view is the ple.ce of Road Transport Industry 
in the economy of the country? 

70. (a) t.Jhat would be the effect of revision of wages on the 
eco11orr:y of the country? Considering· the character of this 
industry and its obligations in relation to the developing 
eco11ony, would aJ'1Y rise in wages be justified and if so, 
to what extent. Please: give your reply in detail. , 
(b) 'v-Jhat \Ias the eff£ct of revision of '\'rages in this respect 
in the past? Give details of such disputes if any, which 
are a.t present under conciliatio11i adjudication or arbitra
tioJ'1 before a Tribunal u11der the ndustrial Disputes Act or 
any other correspondiJ'1g .Act. 

71. Please··'state your developr:1ental schemes in the Fourth 
Five Year-Plan. vlill any increase in the existiJ'1g wage 
structure materially affect such developmental scherr1e aJ1d 
if so, to what extent? 

XV. Requirer.·,e:;nts of Social Justice 

72. vlh~t are your views of social justice in relation to 
fair wages? 

73. Do you take the view that a fair wage must be paid 
at any cost. 

74. \,hat in your opinioi'1 would satisfy the interest of 
social justice iJ1 relation to the w~_ge structure? 

75. Are you of the view that the present wage structure fully 
r.1e:ets wit.~ the require1:JeJ1ts of social justice ir' the context 
of the country's pr 0sen t ecoroc~ic position? 

76 • .t:c you takE- the view thc.t the iJ'1terest of social 
justice ivill te sr, tisf ied in ycur area if the increases go 
prinarily tc the lowE-st pe.id? 
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XVI.National It1corr::e 

77. vJhat in your opinicfl is the impc.ct of the level of -
national income and its distribution on the wages to be 
fixed by the Board? Do you coPsider that the question of 
national incowe and its distribution is a factor which 
11"1 t11e con tE:xt of the presefl t cor'ldi tions should be taken 
as a guide ifl fixing ~eed based minimum w~ge or the fair 
wage itself? 

XVII. Contr['.ct Labour 

78. Is there ~~y contrc.ct syste.w of work il"' your establish
cent? If so, please furnish the follwoing particulars:-

(!) What are the departments in which contract labour is 
usually er:1ployed? vihat kind of work is carried out 
through col")tract latour? Axe these works of a 
perr:~an en t end regular type or of a casual nature? 

(ii) How do the service condi tio:r.s of contract labour 
differ from those directly ecplcyed by the establish-
went? Please give full dete..ils. . 

(iii) Average totC'.l daily rum~er of workers engaged by the 
contractors in the establish.r.1eflt duril"'g the years 1960 
and 1966 or the latest ~wailable figure. Give details of 
fluctuations, if any. 

(iv) Full detc>.ils of the existirg wages paid by the contrac
tors to the workers engaged }ly thez;.· 

(V) Whether the workers E:l")guged by the contractors in the 
es t~.bli shr.;en t enjoy the benefits of provident fund, 
wedical, educitioflal facilities, etc. like the 
departwental workers. 

79. (a) :CO you support or oppose contract systew? Give 
re~sors for your answer. 
(b) If you support abolition, kit1dly s~g&est alternative. 
If you wc:n t its con til")uance vJhc:. t r.e:n.sures do you suggest 
to preve:nt sweating or exploitation of latour and 
assuring theci a f r.ir deal ~-t the hcnds of co!') tractors. 

Xv~II. Casual Labour 

80. Is there: any syste.w of er.iploying casual labour in your 
est['.blishr:.ent? If so, plE:usc: furnish the following 
par ti cul ar s : 

(i) vJhat are: thE. dep['J'tr:.ents in which casual labour is usually 
e:;:.ployed <md the kind of work which tr,ey do? Are the jobs 
on which they 2re er..~,:loyed of a regular and perr.ianent 
fl e. ture or of e. casual fl a ture? 

(ii)How do the service condi tiors and v:agcs of casual labour 
differ frcr:-. those of the regular er..ployees of the 
estatlishr.ient? Please state 1vhether the casue~ workers 
erjoy benefits of providen~ fund, Gedicel,educational 
facilities, etc.like the regular E:Lployees. 
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,.\EPErffi1;t I con td.) 

(111) Since how long the sar:.e p cr SOl" s are working as casual 
er:.ployees'? Is there ar.y sys tet:-J of absorbitJg such 

workers in to regular es tablishr:.e!" t'? ', 

81. Are you in favour of decasualis~.tion of the casual labour'? 
If so, please state how it can be done. 

82. \hat would 'te. the effect of abolition or restricting 
e.wployr·,ent of casual la'tour, if there is wy'? If er.:Jplcy.went 
of Cc>.sual labour is Ul"avoidable a11d due to any s~ecial reasons, 
what we~sures would you suggest for the elir.;inatlon of 
discricirtation, if ary, in the wages and service conditions 
of the regulcr e.c;plcyees arid the ce..sual err~ployee.s. 

XIX. \Jew e:n 1 s ~~ages 

83. Please state vmether there. is any difference ir. your 
es tablishr-:eJ"l t betv1een the wages of .C;e:n and women er:-.ployees 
doing the. sru:·,e or sir.:ilar type of work. If there is a!"y 
such differe.ncc, is it in your opinion justified in the light 
of the reccDr.;endr.tict"'·~ of the Fair liJages Cor:-lLii ttee'? 

84. The COI:Jt:i ttee on Fair Fages is of the opi11ion that 
adcpticn of a different r.:Ethod of calculation in the case of 
wor-.e.n engaged en wcrk dane exclusively by women does not 
1nfril'1ge the princ5.ple of equc.U pcy for equal work.. Are there 
any such occupaticPs i11 ycur esta'tlishr.ie!"ts and do you favour a 
diffe.rent r:.e.thcd of calculatio!" of wages in respect of such 
o ccup r. tiel" s '? 

85. Should the r:~inir:Jtt.r.i level of wages for r.ien and wotien 
er-~ployces whatever be the.ir occupe.tions, be sarr~e'? 

7~. Capacity tc PeY 

86. What are, in your opinion, tl:1£ €.S.3e.rtial needs of this 
il'!dus try in c. developing ecol'1C.trJy ard with the e conor.:ic 
expwsicP in the ccur.try, whe.t is its likely iLpact on tbe 
ce..paci ty of the i!'ldus try to pay? 

87. Please give a!" objectivE. picture of the overall financial 
position of your e;stablishr..~cnt fer the years 1956 to 1965 
eJ1c~ estir:.ates for the. next five. years. 

88. Please give the split up of the incoL:e. wd expenditure. of 
your es tablishr.:en t during the yee..r f roiTJ 1956. to 1965. 

89. How in your opi:nicn should capacity to pay of the e~:iploycrs 
be judged'? Hculd ycu tEike the er.-.ployers as a vlho1e in the 
country cr the e.wployers in a regiol1'? If it is to be region
wise., whet il'1 your cpiniol'1 should be. the regions iP ~mich the 
country should be divided for this purpose? In a region 
also, should the capacity of all enployers be considered or 
a eros s-sec.tion of the E;L1ployers in tJ.1c t re.gion should be 
teken for this purpose? If you are in f e.vour of taking a 
cross-se.c tion in a region, who. t according to you should be the 
cross-section? 
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90e DJ you ng::'~SS t~1-t in dE.~erLJining the capacity of the 
industry reg2.rd cust te had for a fair return on capital, 
a fair r~.unera.ticn to r:.c..nagenert, ard a fair alloc2.tion 
to reser-ve and depreciation so ns to keep the indus try in'· 
a heal.thy condition, or do you subscribe to the view ~at 
the requircr:.en ts of social justice ds:·and thnt fair wages 
r:.us t be paid c>.t all ccs ts? V·lould you reconcile these 
poi~ts of v~ew and suggest a wage structure so that social 
ju_s ti ce r:Ja:y fiq1ri sh along with ndequ::. tc er:olur:. en ts •. 

91. De you thirk th<::t imposition of any fu:;:-ther financial 
burden will affect the eccnor:Jy adversely and the ability 
to provide efficient services at ree.sonable costs. 

92. Do you agree with the view thr..t the cost of li vin.g 
of thrEe ccnsur:-:ption units of' the tasis of the lower 
level of a fair wage based on the Fair Wages co~~ittee 1 s 
Report should be r.ssured to tl1c worJr..wen? Give reaons. 

93. Do you hr,ve any sche1:~e of ir::prover;·:en.t/r:Jodernisation? 
What will be its eff~ct·.upc!1 er.Jployrr~e:nt and costs? 

94. Plec>.se give the revt.riue surplus/deficit during the last 
· tenoea.rs i.e., 1956-57 to 1965-66 furnishing the contributory 

causc.s for such surplus/deficit. Please state, 1;;hether on 
the basis of th;;: existing ~.-rage e.nd rate structure it is 
possible tc r;;ain taii'1 the budgetrry trends revealed during 
the last ten yenrs. 

95. "Jhat are the contrituticl!.s during the last ten years 
(1956-57 tc 1965-66) freD revcnue1o thevarious reserves and 
other r:·aintained by your 6stablishr:.ent r1'1d the balance 
standirg to th(; crc:dit cf each of such funds at the close 
of each of th.s yer~rs? l]hp t is your view regarding the 
adE:qur..cy or othGrwise of the annual contritutions to VC~.rious 
reserve funds c:s abovG. 

96. l!Jhat is the present rate structure. c.r.d l-:.c1:! h~s it 
dev(:;lcped in the pL.st? vJas your rate:- structure revised 
during the last ·ten years and if so, give detc.ils. \·Jhat 
is tt.e extent to which the E.XistiT'g rats structur8 will 
hF.Vc to be revised to ~:·:6E-t the adcationul expenditure 
consequent upon nn upw<'.rd revision of the WG.ge structure, 
thr:t you r.:QY propose and its effe:-ct on the econcr.iy of the 
country. 

97. Hovr do your present r;:.tes ccr.ip['.I'e with ch<::rgcs 
levied for sir:,ilc..r services ty othGr establishr:~ents in 
your region? 

98. 1vhnt proportion does your vu:.gs bill bee.r to the total 
revE..nue expEnditure? If in your- opinion the proportion is 
excessive:;, plec.ss stC'..tE: the rcr.scfls therEof. If, howe-ver, 
tt.e proportionLJ..ess vJrp_t ctrE thE. rec.sons therefor also? 
Please give bre,...,_k-up of Class III r:!1d Class IV ewployeds 
drawing upto Rs.500/-p.r:~. · 
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99. l'let.se give:. the details of cr.pi tal experdi ture incurred 
ye~ 'ty year, ir the lc-.s t tE-n years up to l•:arch, 1966. What 
percentngc therE-of WL.S i.JE-t fror:. revE.rue? Please give the 
tote:~ vilue of cepitel ~ssets irdic~ting the n~ber of 'vehicles 
~dded in e~ch y~nr and outstanding·capitnl debts as on the 
close of the lc.st fir['.ncinl yee..r. 

100. 1/h~t is the c~pi tcl outlay proposed ir the lc.s t YEer of 
the 'Ihird Five Ye2.r rlaJ"' .3.!'1d each of the five years of the 
Fourth Pl~ c..nd the prwposc;;d r.1e8J's of providing the necessarY 
fu11ds? r:o you coflter:-;plate any upwc-.rd revisiol" of your rnte 
structl.HG to i;EE::t part or the entire prcposed outlc>y? 

101. 1,Jhr.t are thE: gross enrnings fore ach yee.r fror:-1 19561n:3..965 
e.!'d st2te how the revenue surpluses hc>.ve been distributed 
u~der the followir.g heads:-

( 1) Tax:~ tion 
(ii) Ees crv es 

(iii) DE.pr eci n tiel" 
(iv)DiviG.e!"ds/profi ts .J~id. to prcprietors cmd at what rate? 

102. (a) Ple2.sc givE: the qu.:.ntur.. of your borrowings for each 
of the ye:c.rs frcr! 1956 .. to 1965 as it stood at the end 
of the fir' ['.T' c i[:l yr;_[:r : 
( i) Debe:, tur es 

(ii) Bcnk torrowirgs 
(iii) ,.. Ol"-ref~r.dc>.ble capital con tri bu tio11 
· (iv)Borrowings frcn wther scurces. Sources weY te.specified. 

(b) Plec:se clsc give the interest paid during these periods 
on those cou£1 ts. 

103. Give the totcl c:rount st.:mding to the creditor allocated 
to the: fell owing funds ~ t the end of Each finwcic>l year from 
195f to 1965: 
(i) Depreci ~tion 

(ii) Free Reserves 
(iii )Surpluses 
(iv)Cther reserves (1:-~~ be spE-cified). 

104 •. Doyou expect fall/increase in the price of L1achi11ery 
il" vie:vr of the possibilitiEs of ec-.rly r.ianufacture of such 
L'~chin ery within the cou.n try? 

105. To what extent hc:1.s the price of r.ochinery risen since 
~~? • 

1C6. Ervil"g regard to the age of r:~chine, their present 
co~di ticn, th; fuf'ds il"l t!J.e d€preciaticn reserve, the possibi
lities of cttniring L~chirery fror.i interncl sources c:md other 
r ell;v 2r-: f ?.c tors, wh.- t 2.1-·0Ufl t "rill be r. E:;c essnry for the 
~ere\.rc>l ru'l£>.tilitl'.ticn 2nd. r.odsrl"is~tion of your fjachinery and 
11" hew ~ery years? 
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107. Please forr;:-, an esti.wate of the .wnual burden on the 
col'"'cern of the wage structure, de2.rness allo-wance, other 
allowaPces end a.wenities proposed by ycu. 

108. Please s tc:. te the different forr:-~s of ossis tan ce r., ade 
available by the GOvernr:~ent c-.nd the ~ount received on 
this. e.cccUl'l t by your unit during the YE2rs from 1956 to 
1965. 

109. Plecse furnish the Bc-.lance Sheet and Incor;:-1e and 
.E.xpenditure Account fer each of the last ten years upto 
end inclusive of 1965~ 

.JO([. · N:: tionalisa tion 

110. Has your unit been T12.ticnnl.ised, if so, when? 

111 vlhat vtr..s,in your opinion, the purpose of its national
isation wd to whc-.t Extent i t·.hcs bee!"' achieved •. 

112. What were the condi tioros o"f service and wage before 
n~tio!"'alisc.tion a!id after? IX:> you suggest that elder 
ccy;ditions of service should continue, if so, why? 

113. To what extent have workers of a nationalised 
undertc:king benefited (a) in the nur:;ber of er:1ployed 
(b) in wages (c) in the security of service, and (d) 
in securing other ar:1enities after the change-over. 

114. 'Ihe .codern science of cccoun tancy excludes chc.rges 
on nodernisntion or expansion frow consideration of wage 
issuesl· to what extent is it true of the Governr;:-1ent policy 
of nat onclis~tion. 

115. To VJhat extent nationalisation has rE.duced overhead 
charges and/or affected econowy of natiornl.ised units. 

116. Ca) Give a co:L1parative statement of a yEar 1 s profit 
and loss of cor~pa"'Y that has been nationalised when 
uy;der priv~te o''1Tiership and when passed under public 
ownership. 
( bJ A year 

1 
s records of stop p~g E: tJ"ld bree.k-down under 

private ovmership end pt'..blic ownership. 

1'-' .B. - 'Jhe ye~.r Tl eed 110 t be one c.:nd the same. 'Ihe very 
nature of enquiry oblj ge ther:-1 to be different. · 

117. Hovt docs the public policy on neltioralisc-tion inte11d 
to prevent exploitation of labour, protect ther:: against 
rise in prices raise their steJ1dards of living e11sure 
the ir.~plemel'ite.lion of the Directive Principles of. the 
Co!"'stituticn in regard to labour cmd adn·~inistration of 
social jus tic c. 
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XXII, Statistical Information 

118, Plense give p~rticulErs of th0 wage bill in your 
es t~tlisr.~.Den t for the yenrs 1956-57, 1961-62, 1964-65 
and 1965-66 in .r·orr.i 'F', 

119, Please giv G the per CEn tr~g t cf .? ~sen teoism in your 
establistr·.ent sectioYl-wise, durir'lg the yec-.rs 1961-62 e..nd 
1965-66, showi!1g the rc.asc!"s of abser'l teeisr:i which have 
been t.:.ke:n irto co,.,sidc.rntion while calculatil'1g this 
percel'1 tcge. 

120. What is the to tel C'.LOU!" t of provident fund as on 
31,3.1965 held by you cr'd vrhc-1.t is the r!:te of interest 
eC'.rred by thE::. este.blishr;ient et11c: wh<:!.t is the rate of interest 
paid to the con tributor during er'.ch cf the last ten years 
upto :t-:arch, 1965, 

121. Give details of the '\Jithdrc,wals from contributory, 
non-con tri bu tory ard vo].un tary prcviden t fund, year ty 
y~;;ar for the last tE.n yenrs v_pto Earch, 1966. 

X]III. Higher e~rnings ar.d efficiency 

122. Do you subscribe to the proposi tiol'1 that higher earnings 
lee.d to greater efficiency or are you of the view thr.t 
higher e P.rnings hPVE. led to less production ard deterioration 
in quality? Give the relev['l'lt fc.cts in support of the 
view the. t you tnke • 

. ·• 
123. Do you subscribe to the view thn t higher wages provide 
the l:";otivr'.tion in thcr:·~selves to indu~e a vrorker to improve 
his efficiency together with his ee.rnings? If this is not : 
so do you think thr.t in the cbsc!1Ce of r.~otivation higher 
w~es r..ay not lead to hi ghE.r r·,on thly ~;;arning s but r.;ay result 
in nbsenteeisr:J and no ir-~provcr:;eT"t ir" efficiency? 

124. r:c you take the view th:t the use of !1ew and modern 
r·~achinery, npnrt fror:i ir:1proving the quality, will result 
in r:~ore 'ltle.gc.s for worker as a result of increased production 
per worker per hour. 

x.xr v. 1;.Jorklo ads 

125. Hns ther. been any agreement between e.r.iployers and 
wor~cn in your unit/region reg2.rdirg assessment of vrorkload 
of workr::ier. C'.,..d has the.re teen wy specific prograr::ir:1e of . 
i.r.plewel"lttctiof' drm.·m up in consultation with the or.gc.nisations 
of interests concerned? GivG details. 

126. Hho..t do you consj der to be th~;; fair workloads for a 
fair wrge to different categories of workers in this industry? 
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{ l.PP:V.DIX I _Cop td.) 

127. Is 1 t ['.dvisable and practicable to fix workloads fer 
differ .~n t catEgories of er.iployees and link wages thereto? 
If so, how? 

128. · b.S regp_rds payrr;ent by results, nrL you in favour of 
study being undertaken in respect of Ve.rious occupations. 

129. vJith r. viEw to attejning highc.r productivity per 
worker, do you think i)') the existing conditions, higher 
work assigl"'.wE.nts Fre possible. 

XX:V. !my other r.;a tter 

130. Please give 6Xi:)ression to any other matters which, 
in your opinion, ?re releVC'_nt tc this enquiry and will 
help this Beare. in ::rriving at correct decisiors in respect 
of its terms of refer~nce. 

XVIII 



FORE I A' 

-------~~~"th/i~;;---- --------;~~~!-~;;;~~~-~~;i~;~d -;"t-"tb~--- -~1 
ei"d of the r.ion th · · 

~~ien- WoL"1en Adolescents Children To tal 
-------------------------------------------------------------- --· 
1961 

1962 

J wuary 
February 
l~iarch 
April 
EaY 
June 
July 
August 
Sep ter.,ber 
Octo'ter 
}1' over:; 'ter 
Decer.~ber 

January 
February 
}·;arch 
.April 
1-:ay 
June 
July 
August 
September 
October 
,..over·, ben. 
Decer..ber 

1963 
Jwuary 
February 
l:arch 
April 
};ay 
June 

1964 

July 
P.ugust 
Septewber 
October 
t-•over:·,ber 
Decer;-~ber 

January 
February 
l~erch 
i.pril 
Nay 
June 
July 
August 
Septewber 
Oetober 
~-T over-, ber 
Decer:.ber 



FOHd 1A1 Contd. 

--------------------------------~----------------------~--Eoi"th/Year rro.of persons et"lployed at the end 
of the r~~n-th=---~· 
t:en 1~en Adolescents Children. Total. 

-- -~------ -----------------------... ___ -----------------------
196! 

Jarmary 
February 
Barch 
April 
:tv:a.y 
.June 
July 
!.ugust 
Septe.r:·1ber 
Cctober 
rovenber 
Decez:-1ber 



( P.:fPEHlH.X I Con td,) 

-..... -. -........... .., ........ -.-. -.-.-.-. -.-.-. -.-. -.-. ._ .... -.-. -. -. """·. --.- . -. 
~onth/Year -r-ro, of persop~_gc.ploy:ELd at the end of the .month 

Perm a- Tetlpo- Daily Casual vJork-Local Con t-Appr-Other'S. 
nent rary wages char-Appo- ract ent- (spec-

ged in t- lab..: ices ify) 
oent our 

-~---~~~~------------~-------------------------------~~------------1961 
Janu~y 
February 
Harch · 
April 
};ay 
June 
July 
.August 
Septer:-,ber 
October 
·rovember 
December 

1962 

1963 

Jal"uary 
February 
l':arch 
April 
~jay 

June 
July 
11ugus1f 
eepter:;ber 

ctober 
rovember 
Decer:1ber 

January 
February 
l~;arch 
April 
};ay 
June 
July 
A'.lgus t 
September 
October 
~rover:-1ber 

1964 
Dec€ober 
January 
February 
};arch 
.April 
};ay 
June 
July 
J.ugust 
bep ter:~ber 
October 
rovei:iber 
Decer:1 ber 
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FurtM 'B' Contd. 
-.~.-.-.-.-.-.-.-.-.-.-.-.-.-.-.~.-.-.-.-.-.-.-.-.-.~.-.-.-.-.-
ret" th/Yea.r Perc1a- Te.tr:po- Daily Casual \Jork- Local Con t-.t.ppren-· Others 

nent rary wages charg- ~ppo- ract tices (specifY: 
ed 1ntme-lab- ' 

nts our 
-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.--.-.-.-.-. 

, 1965 
Janu~.ry 
»-~bruary 
March 
hPril 
1-ieY 
June 
July 
August 
September 
Cctober 
"'Tcvec~ber 
necetiber 

-----------------

.X:.XII 

---------------



(bPP~~DI X I Con td. ) 
FORM' C' 

-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.---.-.-.-.-.-.-.-.-.-.-.-.-.-.--.-. 
*Catet:ory Designatio!"' "f\To. of Job C:.escription QualificatiorisRerJa-

persons i.e.duties and laid do'\'n for rks. 
---------=----~e;;;;r:.~::.o.;:l.;;;;c""y~e.::::d;......:r .... e~s~p~c;;.;:.n.:..:.:.-s,i bil i ties r ecrui trri en t ' 
1 2 3 4 5 6 -... -.-.~--.~·-·-·-·-·-·-·---.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.--.-·-· 

~.-.-·---.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·-·· 
*Categories: Technical, bupervisory, Clerical, Traffic Staff,l·lanual, et<l 

FORH 'D' 
Year Cate- Design a- ~lin Scale D.A._ • gory tion '\:!ages of Otber aJlowgnce§ 

t"IO ti- pay or House City Otbe.L..Jlllowanc e~ ( §0 eci!.,J?:) 
fied wage Rent Com-
under rate .Al1o- pens a-
tbe war.ce tory 
l·;in- Allo-
J:jUJ:j wance 
vJages 
Act 

1 2 3 4 5 6 7 8 9 10 11 12 13 
-.-.-.-.-.~.-.-.-.-.,.-.-.-.-.-.-.-.-.-.-·-·---.-.-.-.-.-.-.-.-.--.-.-.-. 
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FORM 'E' 
Puwber of Holidays allowed 

-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-. 
Office \<lorkL-1en Supervisory Other 

es tablishwen t Er:1ployees 

WIth With- To tal \Ji"th \ .. i th- To tal V.i th \"Ji th- To tal t.:i th \·Ji th-T 
pay out pay out pay out pay out 0 

pay pay pay pay t 
a 
~ 

1 2 3 4 5 6 7 8 9 10 11 12 13 
-.-.-.-.-.-.-.-.-.-.-.-.-.-~---.--.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.--.-

1r a tior al 
Holidays 

Festival 
Holidays 

Other 
Holidays. 
-.-.-~-.-.-.-.-.-.-.-.-. -.-.-.-.-.-.-.-.-.-.-.-.-.-.---.~.-.-.-.-.-.-.-·-·-· 

FORI>~ 1 F 1 

To tal \Jag e Bill 
-.-.-.~.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.---.~.~~-.-.-.-.-.-.-. 
Sl. Details Years . 
'f\To, ,• ~-57· 1961-62 1964-6b J,965-66 

1. Basic Wages 
2. (a))Dearness .Allow-a:rce 

( b Variable Dearness 1Ulo'\JC'.l1Ce, 
if ary 

( c )Overtir.1e 'I.! ages 
3. City Compensatory hllowance 

.4. House Rent Allowance 
5. Cither .A.llowanc e5 
6, Provident Fund 
7. Borus 
e. 'I.Jorkr:.el"1' s Cornpensatior or Insurarce 
9, Leave wi tb pay 

LO. Paid Festival Holidays 
iLl. Railway fare 
L2. Protective Clothing 

. _3, Other 1 tews sueh as: 
(a) Sick Khoraki 
(b) I<aterni ty Benefits 
(c) Free or sutsidised rations,etc. 
(<;:1) l·;edical treatment 
(e) Education 
(f) Library & Recreation 

Total 

&. &. &. &. 



J.PPD1 DIX II 
(See para 1.9) 

BRIEF QU ES TI OYN .:J: ?.E 

1. rar:;e of the Estatlis:1Ler. t: 

Cci:-Jpl ete ~:..G. dress: 

District: 

State: 

2. (a) Lrea of oper&tion: 

(b) t1 ature of v:crk (~assenger or goods) 

3. 'Po. of vehicles cw.....,f:-d.:-

(1) 3uses 

(2) Trucks 

(3) Cthers (Specify) 

To tal: 

4. Existing wage rates: ?le&se bive the existing wage rates 
for diff~rent categories of workers
o~cupatio~-wise,as on 1.1.68 

-.-.-.-.-.-.~~-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-
Sr. 
1'~ 0. 

Designation !"'o. B2.sic* l.Jear11ess ~her Allovrsnce 
of Pay J~lcwa!"ce House City Gthers T 
work- Rent Cor:ip- (Speci- 0 
ers. ensat-fy) T 

1 2 3 
A. TR!..l''FIC STLFF 
1. J.ttenden t 
2. Clewer 
3. ~nductor 
4. Driver 
s. Tiwe-keeper 
6. Checkii"g Inspector 
7. Checki11g ciupervisor 
8. Gthers (Specify) 
B. EJJJ"'TE1'"' g·cz ST/.FF. 
1. Helper 
2 ... ".ssista!"t ~-elder 
3. l..s sis tan t Cc.rp e11 ter 
4. ~:.ssistc.nt hlectriciar 
s. :..ssistart ..F.:itter 
6. J..ssi:-tar.t l·echc......,ic 
7. C 2 rp en te r 
8. ~-!elder 

ory. 

4 6 7 8 

A 
L 
9 

9 • ]!J. e c tr. i c i an 
10 1 ec!:aric 
•In ccse there 1s n scalc.~ive lJ.e sccile of pay, in cc.se OI"ly 
fixed ar:ou.nt is paid, g::.v6 ·::iritu.:. and r:Jaxi:c:u.ru salary of the . .,._ .....,,_ .. _..,.._-



l• 2 .~·-;;::r-~:-;--=4.z.r _ __...;5~•!..---.::6~,~-..!.7..1.•-~8~, -~9 • 
B. l1 lJll TE1"' JJ;T CE S Tl.FF . (.cOn td.) 
.1.1. Chief i':echaJ'Iic 
12. Foremar. 
13. J.ss is tan t tv: an ag er 
14. Depot l-ianager. 

C. CLERICJL ST!Ji'F. 

1. Telephone Operator 
2. Junior Clerk 
3. Senior Clerk 
4, Junior Stenographer 
5. Senior Stenographer 
6, Cashier 
7. 1'..ss is tan t 
8, 0ffice Superintendent, 
9. Peons 
10. via tchr.Jen 
ll.Sweepers. 

D. OTHERS (Specify) 

----------------------------------------- --------------
5. DE!iRl'rESS l'LLOiiiJJC:D . 

(i)(a)vJhether D.I.. is linked with the consur.~er Price Index 
J'TUL'ibers (Cost of Living Index rur:Jbers) 
If yes, give the naoe of the centre and the base 
year of the series with which D.:~. is linked. 

(b)How is the ar.;ount of D.! ... calculated: 

·' (c)\Jhat is the actual amount of D.l~. paid to the 1trork- · 
ers G.uring the r.1on th of: 

.-.-.-.-.-·---.-.-.-.-.-.-.-.-.-.-.-·---.-.-.-.-.-.-.-.-
Category of workers, 

f~~.~~~~-:E~:.-.-.-.-.-.-.-.-.-.-.-~~~~~.-.-.-.-.-.-.-· 

(i1) If not linked with the C.P.I. fiTo~. give the a.mount 
of D.L. paid to the workers:_ 

-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-. 
Pay Slab Amount of Dearness Allowance 

-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·-· 

- -.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-. 
6, HOUSE REf·JT iJ,LOvL"..i\TCE 
(1) Is wy H::mse hent J...llovle.!"Ce paid to the workers? If 

yes, give full details. 
(ii) fu you provic1 e hoe.ses to the vrorker so I.f yes ,give full 

details e.g. nuwter of houses~ rent charged, category 
of vrorkers vrho are proviG.ed ·u1 th hous€s, etc. 
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(i) Is there ary syster:; of payiT"Ig C.C.A. to the workers in 
your establishr:,ent? Yes/l1o. 

(ii) If yes, give full details. 

8. Otfip:R iJ_,LQ'I;.fL'~'--CE lTD FRIFGB Bc .. TEFI TS 

(i) · Is CI"Y other allowance paid to the ,,JOrkers? If yes, 
give full details. 

9. Daily Bhatta/Daily ..:J...lowanceD1 i_ght out_(Ha). t}JJ.lowgnce etc, 

(i) 

(ii) 

Is there any systeo· of payi~g some allowance to 
'l.rJ'orkers in case they have to spe!ld night out of 
!lormal #laces of duty?Yes/Po. 
If yes, give the fcllowing details, 

the 
their 

.-.-.-.-.-.-.-.-.- .-.-.-.-.-.-·-·-·---.-.-.-.-.-.-.-.-.-.-.-
Category cf LwoU.L"l t of Rf!!t'iiLRK.S 
workers. .Allowance -.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-. 

1. Drivers 
2. Conductors 
3, Cl e c::n er s 
4, Others (Specify) 

(i) 
(ii) 

10. (i) Is there any incentive scher.:e in force in your 
establishr:-,ent e,g,,percentage on collection? 

(11) If yes, give full details. 

11, RETIPJJ:EJ'TT BE-r-~EFITS 
(1)-rs there any frovident Fund Scheme in force in your 

es tabli sh:t:"1en t? 
If yes, give full details. 

(ii) Is there any l'ension Scheme? If yes, give full details, 

(iii) Is there a:r1y gratuity scher.1e in force in your 
es tablishrr:en t, 

(a) Yesj}To 

(b) If yes, give ~.ul~~l=-~d~e~t~al~·l~s~·~~--~~~~------
:tv:ini.c,um quali- Rate of haximu.m RE1<J.R1.S-

-=--~---=-----...;f:..Yl...:i:.:n.:../.g._ s e rv i c e. Gr a tu i ty Lmoun t 
Distiissal 
Voluntary 
re tirer:,en t 

Oloi death, physical or 
men tal dise:.bili ty 

Cr ter~inatior of 
service. 
~Wh-a~t--i_s __ t_h_e __ a_g_e--of- superarT"~uaticn/retireDent? 



(g'PE~"DIX II Con td.) 

12.(a)Please furnish the Baiance ShEets wd Incol:ie and J:4xpen
di ture 1~ccount for each of the last five years 
(1962 to 1966). In case you are unatle to furnish 
the Balance Sheets, please give the following informa
tio!'l for the last five years i.e., 1962-1966:-

1. Gross Profit. 
2. lT e t Profit (After taxa tioi") 
3 • .~:J:ioun t of Incor:1e 'I'ax Pctid/Provided~ 
4. Rate c f dividend, 

-~li thdravrnls, Profits 
paid to the proprietors. 

5. Gross reve~ue from sales/operatio:t". 

(b) \::hat was the at:-,ount of ce.pital r:....,d. total assets in the 
year 1962 e-nd ir> 1966. 

(e) \Jhat were the total reserves in 1962 c.nd in 1966? 

1. ShoulG. therE. te a J:iii"ic;~;rr. wagE. in Read Transport 
InC:u::: try? If ::o, how shoulr~ it be based c:md what 
shculC: be; its level ercl extcn t. Should the r.iinimum 
wagE te : e::_a tee: to r-irir·.ur::-, -vrork? 

2. Should wages in Road Trarsrort l~Gustry be uniform all 
over the ccur try? If so, 1-;hJ· do ycu t~ink so? If 
you feE:l wage differ6!'1tials should exist what are the 
criteria for then? \Jhat sh.Ju.ld be tt.e r:,aximum 
differneticl gaps C?teg;.Jry .. wise according to you? 

.·• 
3. In case the be_si~ v.--2-ge Lnd de.c'l'ness al:_owancc are to 

be fixed sepcra-ce::..:: ~ wh.?.t a:::-c. your suggestions, about 
the fixation o..:' tasic uc:ge? S.1euld it be related to 
any particulc:r r.CJS~ year? If '3S' v.:'~p-f:J--.8r it should 
be 1939, 1949 \c:s v.:as do.r1t:: r;y- the Seco!1d Central · 
Pay Cor:i~::issicn) or my other year. Please give reasons 
for sugeE.'3ting, -'l11Y partictllar bc:se year. 

4. Hould you sugge3"; croup incei"tive systew or individual? 

5. Should the reward of such ar incentive schece be in 
terL-~s of r..onc.y or in ir:-.pro: er:,en t of the \'lorking coi"di
tiors 2!"d provision of £·.ore basic awE..~i ties? 

6. I:o ycu thi;'k a scheduled mileage syster:i in the case of 
pe:.ss~ger trClrsport is r.,ore teneficial 2.-nd profitable 
for the uorkers, th2.t is to say, in case the crew of a 
vehicle cor.iplete tr.e scheduled r;,ileage they should be 
~.iven certain re'\·mrd by ue:y of lncentive? 
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(i.PPErDIX II CcntC,) 

7. In the case of gocds trarsport would you sug~est hiring 
out syster:-~, thz.t is to se.Y, that the hirer pays a cs:-tain 
fixed 2r..··c~t to the c, .. :r"er of the vehicle YJho has notbint: 
tc do witt. the runnint of the vehicle after he has of 
cour-se teen provided 1:.Ti th adequate guarantee of the sni'E' 
return ard proper r::aiP tcnc::r ce of the vehicle? 

8. Please give your suggesticrs, :..f. a:""Y, for securing 
greeter co-operation c:Jld tetter relations tetwecn tte 
e:-,plcyers and the E:Wplcyee S:i..'1 thr-, irt terests of the Ir::ustry 

********* 
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AFPEFDIX III (See para 1.10) 

The names of the parties who ap~eared before 
~ Jage Board at the various cefl tres. 

517-- -organis~tion ~---- -Pame ~f-the- -·--nate-and ;l~ce-
}To. represented represefltative of appear~ 

. - - - - - - - 2 - - - - - - - - - - - - - - - - - Da_te:::. - _Pla£.e_ -1 ___________________ 3 ______ 4 ____ s_· __ 

1. Subash Yagar Nul ti-. 
Purpose Sa.rr1 bay a Sami ti 
Ltd. 

Shri l'Tare!'ldra }Tath 6.4.68 : Calcutta 
Chaudhry 

2. 

3. 

4. 

5. 

Everest Roadways & Tran
sport Co. Uorkers 
Association. 

Federation of Bus . 
S~dicates, calcutta. 

1) Eadan:tala Bus 1tJor
kers Union, Howrah 

ii) Domjur Bus Workers 
Union, Howrah. 

Padia District :sus Ovm
ers Association, 
Krishna Uagar • 

. ·• 

Shri Krishnendu P. 
Roy. and Shri Ajoy 
Kumar Bha tta
charjee. 

Shri Gurdial Singh 
and Shri s .K. 
Chatterjee. 

Shri Lalit :tv:allick 

Shri Bana Ranjan 
Hal dar. 

6. Con tai Bus Syndicate Shri .Anurup Pa"~"~ da 
Employees' Union, Contai, 
l:i dna pur Dis t t. 

7. Secy, Chakdaha Au to- Shri Sudhir KUmar 
mobile Employees' Union, Chakratorti. 
Chakdaha 

8. State Trar.sport .l:!.mplo- Shri Sauranshu 
yees Union, Calcutta. Datta 

9. Eotor Kar:-Jgar Transport Shri S .L. Sane 
Co-operative Society, 
Deolgaon Raj a, Distt., 
Buldana. 

10. B.E.S. T. Under taking, Shri s. D.Kamerkar, 
Bombay. & 

Shri D.S.Dandekar 

11. Na.harashtra State Road Shri P.G.Salvi 
Transport Corporation, 
Bor:-.bay. 

-XXX-

Calcutta 

Calcutta 

Calcutta 

8.4.68 Calcutta 

8.4.68 Calcutta 

8.4.68 Calcutta 

8.4.68 Calcutta 

6. 5.68 Bombay 

6. 5.68 Bombay 

7. 5.68 g,mbay 



------2---------------~---------~-1 ______________ 3 _________ ~----~---

12. };andasaur Roadways Shri Faya.m Wasif 
KaraPchari Fancha.yat, 
Eandasaur, l:. P. 

13. Ghatge & Patil {Trans- Shri A. T.Joshi 
ports) Pvt. Ltd., 
Kolhapur. 

14. M.P. State Road Trans- Shri C.1..Jain 
port Corporation, Bho~ 

? • 5.68 Eorobcy 

? • 5.68 Bombay 

15. Ahmedabad Eunicipal 
Transport Service. 

Shri J ayan t Shu- 8. 5. 68 Bombay-
kla and 
Shri Sachiv.i·!. 
1-:ehta 

16. Steel Transport Co., 
BombaY. 

Shri S .A.Hegde 8. 5.68 Bombay 

17. }iaharashtra State 
Transport \Jorkers' 
Federation. 

.Shri .t..~' .KuJ_karrii 8. 5.68 Bombay 
Shri f'. G. Ranade 
Shri D.:r. Deshpa-nde 

18. Kerala State Transport Shri s. Varadarajan 13.6.68 
\~orkers' Unior. l'rair 

Trivandrum 

19. Kerala StatE: Road 
Transport Corporation. 

Shri K.Balakrishna 13.6.68 
Par.icker, Shri G. 

Triva~drum 

Kes av a Pillai, a.t"!d 
Shri -r-r. Ramwa than 

20. Kerala State ·rransport Shri V.V.Ra;nan 13.6.68 Triva.'1drum 
Staff 

21. Kerala State Transport Shri BalachaJ1dra 13.6.68 Trivandrum 
Employees Unior. 1-:enon 

22. Ettumanoor l':otor (P) 
Ltd., Ettwnanoor 

Shri V. Dev asia 

23. Quilon District Eo tor Sh:ri~ T.K. 
Transport Workers Union An an thakrishnan 

24. l~alabar liotor Horkcrs Shri l'~.c. 
Union, Kozhikode. Karunakaran 

25. l:alabar District Bus Shri N.Rajc. 
Clm ers' Association 

26. All Travwcore Private Shri K.l' .. arayanan 
l:otor a.I"'d t:echanical 
Uorkers' Urion, 
Kay ar:kul am 
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13.6.68 Trivandrurn 

13.6.68 Trivrndrum 

13.6.68 Trivardrum 

13.6.68 Trivandrum 



---------------------------------~ - - - - - - 2 - - - - - - - - _3_ - - .... - - - - 4 - - - _5_. - -

2:7. Kerala State Transport C>hri V.R8makrish- 13.6.68 Trivandrum 
l:echanical lJorkers' UnioP, nan. 
Tri v ar drum. 

28. Ministerial Staff Shri A. D.Raj 
Federation, Kerala State Go pal 
Road Transport Corpora~ 
ion, Tr i v w drum • 

29. Udumalpet Service. Shri E. R. 
Ealasubrar:anian 

30. Ko daikart a1 }·:otor Union Shri G.J. 
(P) Ltd. Raj ar a tlmam 

31. Tricky Sri Rangam Shri S.N.B. 
TrEl!lsport (P) Ltd. Is war an 

32. Sri nam Popular Service Shri v. 
Private Ltd. Goma thinayagam 

33. Trichy Distt. :gator Shri A.S. 
Workers Uniol" Chanderkasan 

34. S.V.R. Transports, Shri s.v. 
radurai Rangarajan 

35. Coimbatore District Shri K.l:. 
Transport & All,tomo bile Ramaswamy 
Workers Union;· coimbatore 

36. A.B.T. \/orkers' Union, 
Pollachi 

Shri c. V. 
Padmanabhan 

13.6.68 Trivandrum 

14.6.68 l:adurai 

14.6.68 l•;adurai 

14.6.68 :Eadurai 

14.6.68 Madurai 

14.6.68 :t'1adur2.1 

14.6.68 Hadurai 

14.6.68 1-'ladurai 

14.6.68 Madurai 

37. i) Coirnbatore District 8hri Kattor Gopal 14.6.68 Madurrd 
Motor Transport ~lorkers 
Progressive Union, 
Coirnba tore 

ii) Ex-Servicemen Co
operative society Er.,ploy
ees Unioi". 

iii) General lJorkers' Unior:, 
hrunelveli 

iv) T.v.s. Dravida ~otor 
Uorkers Progressive Union, 
l:adurai. -

38. CoiLibatore District B-1s Shri E.K.lrair 
Owners' Association. 

39. l~/s City Trwsport (P) Shri C.R. 
Ltd., Coirnbatore. Earudhachala.m 

-XXXII-

14.6.68 t-:adurai 

14.6.68 MaQ.urn~ 



I : : : = : : :.2: : : : : : : : : :3_ : : : : : : 4 : : : 5 : : : 
40. t-:otor Thoz:1i1ali Stme:- Shri ~~.suttia.h 

h aru , Fu duko tai ·· 

41. So,lthern RoadwaYs Private Shri T.&. 
Ltd., l:adurai Krishna 

42. Eadurai Devakotai 'I'r.ans- Shri Kanaka Raj 
pert ·.-:orkers 1 Union 

43. 1'1cttupala.Y':3n"l ri1giris 
t-:o tc~ Uo rkers U:1i::m, 
0:ettupalyam 

44. bstates Staff U~ion of 
3ou t.h I~ di ~ ( ln analni. 
Ropeway Coo ~~ploy~9s), 
Coiro ba t:ore. 

Shri T.A. 
:r-~ arayanasami 
Chettiar 

Shri K. Raj a
gop alan 

14.6.68 Madurai 

15.6.68 Madurai 

15.6.68 }iadurai 

15.6.68 'Eadurai 

45. T. -:;.s. \Jorkers 1 Union, 
l']adurai 

Phri D. Bcrrmaiah' 15.6.68 Madurai 

46. l~iadurai l:otcr Labou!ers' Shri V .S.Eani 15.6.68 Madurai 
union, La:lur3.i . 

'· ., 
47. l:adurai I'l..s i:"""'i rc t lTa tio13l ~~ri S. 15.6o68 Madurai ·. 

l~o'WJ· · 0I··~i.'3' L'nioi!4 Kuppuswamy 
l; ;;:du r c-.1. · 

48. City ~:-r·1:1")o!'t. ~vorke:rs 
t..n i ·,1,, ~:o ir;·J h . .:~,l£ '!' ~ 

Db::oi R .. 
Varadarajan 

49. S .. C. Brt)s. icrJ~' T:'anspor"G Shri s. 
3(•T'V.iC€, fl .. ;, ... •)·· Gr·~~n~1aswamy 

15.6.68 l-1adura1 

17.6.68 ·Madras 

50. Sal er:1 Li .- tr:.c t Lc.·rry 
Qv·l" ~I·'J; .lis so ci ,:1. tion. 

Shri f ."":~· !'· r.r tlv.. 17.6.68 Hadras 
Pa~ T1.llj a than 

51. S te. te 'Il·&""lspt:: t lliplcyees Ehri K .r:. 
Unic~ Ba-r:!. Eha t 

52. l:jadrc:.s S t-2. ~c 'I'rc.:1s port Shr :: l~. 

53. 

Dep~rtlnc:~t (CIS and 'JXS) Basl{a:ran 
Staff Association. 

l:adras Govt. Coach 
Building :i.•'acto!'Y and 
TrG..I1sport \Jorkers Union, 
Chrompet 

Shr5. A.S. 
Ramakrishnan 

17.6.68 Madras 

17.6.68 Madras 

17.6.68 l-ladras 

54. l·iadra~ Ste.te fransport Shri Venka tar am an 18.6.68 Madras 
De_:;ar -A'Ii en t. 

55. l:&dras F..vac: T't'anspcrt 
Work9rs U:"':;.on, l:adras. 

Shri H.K. 
· Ra...1g~an 
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56. Tamilka Arasu Pokkuvor- :Thri H€Ilia Chandran 18.6.68 Madras 

thu Thozhilalar Sangham, 

57. 

58. 

r: .. .. 

3C. 

J'T ag arko il. 

Madras Bangc..lore Trans- Shri L.s. Rao 
port Co. (East), Madras 

l)otor Transport Horkers 1 Smt. Sita Devi 
Federation. 

:raryana Eo tor Transport Shri Tirath Ram 
Horkers 1 Union, Rohtak. 

Haryana PoadwaYs Workers'Shri Tasu Rc".m 
Union. Sharma 

t:odel COoperative Trans- Shri Santh S:1.ngh 
port Society Ltd., and 
Tourist Bus Private 
Ltd., Gurgaon. 

62, Indian '1\Ta tio, al Transport Shri Chandulal 
Workers' Federation. · Shah. 

23~ 7. 68 rtew Delhi 

23.7.68 New Delhi 

23,7,68 rew Delhi 

24,7.68 rew Delhi 

63, Punjab Govt. 'f.Tational Shri Ran'tir :Jhillon 24•7.68 't-1 ew Delhi 
rotor Transport \~orkers' 
Union. 

?4. :Eut'1icipal Electricity Sl:"·l R.L .Sharma 
undertakings, Municipal 
Board, Rishikesh • 

. ·· 
65. U.P,Road\lrays Karamchari Sh· i F.i·:.Khan 

Samyukt PC1~i<~ad, Uttar 
Pradesh. 

66. U, P. Transport l\ararnchari Shri Baleshwar 
Union, Kanpur. Illbe 

& 
Shri Shadilal 

24e 7,68 rew Delhi 

24,7.68 }Tew Delhi 

24.7.68 r ew Delhi 

Jelhi Goods Transport Shri Suresl1 Ch.s.'1dra 25.7.68 r'e1.1 D~hi 
Karaxnchari Sangh, Delhi. l1unjal. 

·_1 India 1-~ tor Union Shri Kundan L al 
J )ngress, '!'rew Delhi, 

l'imachal Pradesh Transport Shri Parkash 
, orkers 1 Union and 11andi- Kapa tia. 
Kulu Road Transport 
Corporation t-:azdoor. Union. 

25. 7. 6 8 r ew Delhi 

25.7.68 Yew Delhi 

70. Ajmer rotor J.:azdoor Union, Shri Kaly[W Singh 25.7.68 Yew Delhi 
Ajmer. 
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71. (1) 

(11) 

Hind Mazdoor Pancha- (j) 
yat U.F. 

Shri }:aqhool 25.7.68 
J'ilmed Khan 

Few Delhi 

Roadways Eazdoor (ii) 5hri V.D.Pandey 
Sabha, U.P. 

72. Delhi Provincial 1-:o tor 
Transport Union Cong
ress, !:'elhi. 

.:)hri D.C.Chaciha. 

~ 3. ':a:·nwal 1:omr Transport Shri Girdhari 
~orkers 1 Union Singh 

25.7.68 l''ew Delt:~ 

25.7. 6 8 }T ew Delhi 

7 • Delhi P~vate Notor Shri Eadan !<chan 25.7.68 New Delhi 
Transport Workers Uniol'1c.e 

75. D.T.U. '!Jjorkers 1 Union. ohri Shakeel 25.7.68 1'Tew Delhi 
il'.u:. ed 

76. Central vlorkers Karma- Shr1 Kanhaiya Lal 25.7.68 }Tew Delhi 
chari Sangh, Kanpur. Srivastava 

77 • .Andhra Pre.desh State Shri F..P.Ranga Rao 28.8.68 Hyderabad 
Road Transport Corporat-
ion ~ployees' Union, 
Hyder a bad. 

78. 1'rizamabad Eo tor Transport (1) 
Workers Union. 

~hri V.Gopal 
Rf1~y 
Sl1ri P. Fr&
kasa Rao 

28.8.68 Hyderabad 

79. Andhra Pr r_jesh S t~ te Shr: !'-. ~-t.K.Doss 28. 8.68 Hyderabe.d 
Road Transpor'; Corrorat-
ion, Hyderabad. 

80. (1) MSRTC 1-T a tional ioior- uhri A. Raghuramulu 28. 8.68 Hyderaba.d 
ker~ 1 Union 

,.,., 
L).J..e 

82. 

(i~' ~;_ .Jh!'a r) tor Vehicles 
-~;o rl: 3rs Union 

~ii:.:.)Vishaka Zilla 1-~otor 
Transport vlorkers 
Union 

~iv)}l!arsipatnar:J Eoto:t' 
~lorker s 1 U!' ion 

(v) APSR~C ~·:ini sterial 
Staff Association. 

A.P. :r.:otor Union cong-
ress. 

Adilabad District Eotor 
Drivers and Viorkers 1 

Unicn. 

Shri 

Shri 
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83. A. P. I:o tor Tra"ls port 

vlorkers Federation, 
Eyders.te.d. 

~. Lte District Bus Oper
ator As so cia t1C'n, 
Cuddapah. 

.::;':..ri J.Satyarc:.ra
yana 

Shri T.V.Subbaiah
Chetty. 

J. Lorry 0\>1l"ers Associat- Shri .A.Jmatha 
ion; CUddapcll. Padmwabha 

E.G. District rotor .Shri G-.S. Balaji 
Transport Workers' Das 

(11) 
Union 
A.P·. :Eo tor Trans
port vJorkers Feder
a tioT' .• 

87. State Transport Eir1plo
yees Federation. 

(i) Shri 5.Srikar
tiah 

(ii) Shri Raghaven
dra Rao Desai. 

29.8.68 Hyderabad 

29.8.68 Hyde~abad 

29.8.68 Hyde~abad 

29.8.68 Hyder a bad 

30.8.63 ~angalore 

88. Jv:SRT Karrnika Fed era t
ion, B~Jlgalore. 

Shri 1..P .Sachidl"a- 30.8.68 Bwg::l1.o!'e 
nath. 

89. Motor Workers Union, 
'fumkur. 

sr.ri hlttaswamy 30.8.68 Bangalore 

. 90. (i) LSRT Ei!iployees f::1:ci D. Venka tesn 
Federation 

(ii) prwc fy~ore State 
Branch 

(iii) ESRT Employees Union. 
(i~) BTS & State ~a:nsport 

Employees' Uniot. 
(v) lvSRT RegiC''~U Work

shop VJor}·.ers Union 
(vi) Bwg2lor.: and l;y:;,ur e 

Dis tt. Transport 
vlorkers' Union. 

91. rysore State :Road T:-an- Shri c.r.:.Reddy 
sport Association, 
Ban galore. 

92. (i) 

(11) 

(i11) 

P.V. l:otor Service 
Ltd. 
'lhe Popular Ector 
Service Ltd.l 

Adi Sri Kav er Bt:.s 
Service Ltd. 
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93. (~) Shwke.~-· Trar.:pcrt .• Shr1 A.R8 ...... •S3.Ll Rao 31.8.,68 Banga~.or~ 

Co . Pv t;. Ltd. · ', 
(~i) ur:ted Roadways 

(L:.i) Shank a:- Vi ttal :.;D tor 
Co. 

-• :rv;ysore State R"'E.d 
Transport cc ... i:J~~--atioT"' 
Printing Pr ass. 

(j.) Shri S.R.Dwar
kan.:th 

31.8.68 Ban galore 

( 
... 
:.."..J.., Shr i G. Eoham

~d S?.~uddeen 

05. Udapa Motor Transport Shri l'T .K. Bama.
.1wamy. 

96. CPC Co, Ltd., l·:angalore St:ri Sanjiva V. 
Kudva 

31.8.68 Bangalore 

31.8.68 Banga1ore 

97. Jjmer l~otor·l~azdoor Unior_ .Shri Kalyar. S~:.,;,gh 25.11.68 O:aipur 
l . 

98. ,Sainik' s Eotors, Jodhpu1 Shri Chcr:_palal 25.11.68 Jaipur 

. 99. (i) State Roadways St.r~ K. Vishwa-
Wo rker s Union r :.:.. thAn 

(11) Jaipur Zi1a Mazdoc1 
Union 

100. &jasthan State Road 
Transport corporation, 
Jair"..!l'• 

--'1. Delh:t. Transport Under
taking. 

c~ ) f;h;:i Jwala 
I-rasad 

·: :i) Shri R .. T. 
M~ji t~ . -; 

Shr.; G 1' ~- · ..,rm •. ; •. , ...... .Lc;... a 

26.11.68 Ja.ipur 

~6 • 11.6 8 J ai pur 

27. 11. 6 8 Delhi 

- 2. Bihar State Ibad._Trar .Jport Shr~ Jc.:rrw·.:.~-- ·- Raa.28.1~.68 Patn.at 
""orpora tion 

6tat.e Transpor , KaraPcr.ari Shri Ji tendra 28.1L68 Patna 
c; :ngh 1-T 'l:"" ai .'1 Singh 

. - Bih cr S tll te Po ad Trans- Shri T .. Paroanand. 2'8.ll .. 68 Pn 1na ..... • 
port Corporation Karan:-
chari Union, Patna. 

105. Bihal' Stcte ~sport Shri Satya Pal 28.11.68 Patna 
Workers• Union• Fis~1ra. 

106. Banaras Tours Excursion Shri J aliit'..n& 29.ll.68 Patna 
Agents, Varanasi. ~":'asad Lgravral. 

107. Bihar State Road Trans- ~~~ri Jl..ru.n Kumar 29. 11. 6 8 P a tn a 
port Corpora ticn. ' · er::.a. 

108. Rajya Parivahan 1\.ararr- Snri P.C. 29.11.68 Patna 
chari Sargh. rukhr rj e6. 
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109, Tripura ·ms Syndicate, 

.i::.ga.r tala, Tr1pura 

110. (i) Eanipur St~te 
Transport •c::kers 1 

Associ a .. ion 
{11) AssaJU State Trans

port \l!orkers' 
Associ....:. tion 

{1) 

(ii) 

(i~ 

("l.j) 

Sh':'"j_ S.Choudh- .21.12.68 Gauhati 
r::·y 
ohri G. Xar. 

Shri 'Ihambal 21.12.68 Gauhati 
.:_..,.:;c.- S~- "'gh 
Shri A.C. 
Saiki a 

1U. (i) Au to-Air Employees 
.Association 

(1) Shri E.R. 21.12.68 Ga:.L~ati 
Bhattacharjee 

(ii) ~otor Transport 
\Jorkers' Associat
ion, Gauha ti. 

(ii)Shri K.P.Sharma 

112. Purulia l:otor Mazdoor 
Samaj. 

113. Bankura Dist. rotor 
t:azdoor San3h 

114. !Tadia t:!.s ·._. t-:otor 
Empl~yees Union. 

115. Calcutta & 24-Parg~ar 
Bus Mazdoor Unio~. 

Shri F~swasar 
Sir.gh 

Shri 'fulsi Das 

Shri ·rrisingha 
Dltta 

S~ri Santi Ranj r<.P. 
Roy. 

-116 • .Ass!'scl St..b-Divisional · Shr1 St'·.,. __ jffi! 
FUs ·v;orkers.' Assoc1at- Bai'dy: ~·ad.hye.y 
ion. . .·' 

23.12,. 6'3 Calcutta 

23.12.68 C,;:,lcutta 

24.12.68 Cc::.J. cil tta 

24.12.68 Calcutta 

24.12.68 ca::- cu tta 

~ ·7. l'radia Dist. Bus f)v,....,crs' (1) T1ri Bana 24.12.68 Calcutta 
Association .=i.:-~ja!) Haldar 

:., 8. Bus ''Jorkers' Union, 
Calcutta. 

(i.::..J 3hri Jagaband
hu Paul 

Shri Surjit Singh 24.12.68 Calcutta 

119. Howra Zilla Bus Karam- Shri Amal Kumar 24.12. 68 Calcutta 
chari Pari shad :Eoi tra. 

120. Burdlvan D1st. pus Shri K.!-':t.".khe:rjee 24.12.68 C~lcutta 
.Association. 

121. Bengal Bus Syndicate, Shrj Gurdayal 24.12 .. 68 Calcutta 
Calcutta. f~ngh 

122. All India Trc:..de Union Shri ll. Atcht:. t.."lan 16.1.69 J'T ew Delhi 
Congress. 
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123. (1) Hind 1-1azdoor Panchyat (1) Shri Naqbool 16.1.69 r..rew Delhi 
(U.P.) .Ahr:ed Khan , 

(ii) Roadways Eazdoo~ (ii) Shri V.D. 
Sabha Pandey 

124. (i) Central Road Tr·nns~ Shri K.Sri.rlivasan 24.7.69~Tew nelhi. 
port Corporation 
Ltd. 

(ii) Central Il"land 
~va.ter Transport 
Corporation Ltd .• 
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APP~NDlx IV • 
(See para 1.11) 

Sta_tement s;1owin the meetin s of the Central ~Jage Board for Road Transport Industry and Attend~ 
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Cl}y.Jrm~n 

l:3hri P .P .R .Sa mny 
.Independent Member 

Shri Shashi Ranjan,h.P. 
Dr. B.t-l.Bhatia 

"1ember li.epresenting .L!:mplcyers 

Shri V .s .Tam bay 
Shri P.N.Nagaswamy 
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Shri V. V .Nene 
Shri K.M.Sundaram 

Member-Secretary 

Shr1 Vidya Prakash 
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APP..wPDI.A V 

·rable 1 (se~ IJ_a_ra :_t._5j_ 

rur:iter of comr:Jercial vehicles registered i:r-, 
Irdia durirg 1954-66 --·--

--------------------------------------------------
Year Buses Trucks 

---------------~----------------------------------

1954-55 
1955-56 
1956-57 
1957-5P 
1958-59 
1959-60 
1960-61 
1961-62 
1962-63 
1963-64 
1964-65 
1965-66 

40,9~7 
46,461 
38,415 
35,595 
48,026 
53,674 
56,792 

·. 59,560 
.. 62, 560 
66,513 
70,283 
74,571 

104,389 
119,097 
123,386 
133,111 
147,625 
156,671 
167,649 

.189,096 
215,408 
224,161 
228,179 
265,570 

-----------------------------------------------~-----------. 
Table 2 (se..L.Q_ara 3 • .1.2. 

Statement showing growth of road traffic from 
196Q_-6_1 __ to 1965-66 

---------------l------------------------------------------~~---Year Puwber of commercial vehicles 
on road 

·rraf f ic carried 

---------------------------------------------------------------Trucks Buses ·rotal '£0Pl"'e Pass en-
1.ilor:ie tres Index ger 

(.t'lillion) h.ilo&Je- In de:.;: 
tres 

--·---- _(_!r!.ill iol"') 

1960-61 167,650 57,000 224,650 17,400 100.0 57,000 100.0 
1961-62 185,900 58,300 244,200 21,000 120.7 59,000 103.5 
1962-63 203,400 61,050 266,450 25,000 143.6 65,000 114.0 
1963-64 215,000 64,500 279,500 27 ,ooo 155.2 69,000" 121.1 
1964-65 235,000 68,200 303,200 31,000 178.2 76,000 133.3 
1965-66 255,000 73,000 328,000 35,000 201.1 85,000 149.1 

---------------------------------------------------------------------
-
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(l~pel"dix V Con td.) 
{see para 3. 8) 

Table 3 

State.tn~nt showing !'Ut:Jber of operators 
accord1ng ·to number of vehicles ov.med 

~-~--------------------------------------------------------- -- - . - ~Tumber of operetors oWl"ing - - ---------
One 2..:-5- ~-ore Eore -l:oro },ere l·;ore '.to tal 
Vehi- vehi- than 5 than than than than 
cle cle but not 10 20 but 50 100 

.wore thc:n but not but vehi-
10 vehi- rto t more not cles 
cles more than more 

· than 5 0 than 
20 v eh- v ehi- 100 
icles cles vehi-

cles 
--------------------------------------------------------------------------

Andhra I 
Pradesh I 
Assam 
Bihar 
Gujarat 
J&K 
l\erala 
tladhya l 
Pradesh} 
1-ladras 
t:aharas-1 
htra . I 
Eysore 
Orissa 
PUT'j ab 
Rajas than 
Uttar I 
Pradesh l 
West 0 
Be:rgal 0 
Delhi 
Hir.iachal 0 
Pradesh 0 
l:anipur 
Tripura 

6,800 

1,700 
8,000 

11,000 
3,500 
5,800 
8,000 

5,900 
27,900 

7,800 
3,500 
6,300 
6,100 

12,700 

18,000 

2,000 

500 
500 

900 

136 
550 

1300 
140 
350 
380 

300 
3600 

730 
780' 
680' 
200 
350 

3000 

400 

60 
100 

99 

9 
215 

75 
40 

170 
100 

260 
250 

170 
70 

110 
250 

35 

130 

70 

90 
45 

2 
100 

19 
18 
29 
40 

30 
150 

65 
30 

. 65 
40 

9 

10 

20 

90 
3 

1 

1 
25 

3 
1 ... 

21 

14 
95 

30 
15 
39 

7 
4 

6 

8 

7 
2 

1 
5 
2 

5 

4 
1 

2 
3 
1 
2 
1 

2 

1 

2 

1 

1 
5 
1 
1 
1 
4 

2 
4 

3 
2 
5 
1 
1 

2 

1 
1 

1 

7' 800 

1, 850 
8,900 

12.400 
3;7oo 
6,350 
8,550 

6.600 
32;ooo 

8,800 
4,400 
7,200 
6,600 

13,100 

21~ 150 

2,500 
1 

750 
650 

1 A:r1 dmart & I 
"Ticobar I 
Isla!1ds ~ 

--------------------------------------------------------------278 32 37 153,302 To tal: 136,000 14,046 2,188 721 

-----------·-------------------------------------------------
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Ai'PENDI.h. VT (See para 3.8) 

State Undertakings 

(a) Departmentally Run 

(b) Run by Corporation 

1. State T~ansport, Assam 
2. J & K G~vcr~ent Transport U~de~-

taking~ 
3. State Transport Department, ha.dr~s. 
4. State Tra~sport Services, Orissar 
5~ Punjab Government Transport Service. 
6. U.P. r~ver~~ent Roadways. 
7. Hjmaccai Government Transport. 
8.., J.hnipu::- State Transport Department. 
9. Haryana. Roadways. 

.. ., 

.I.-'- .. 

10. Chandig~~h Transport Undertaking~ 
S~ate Tr~~sport Service, Andaman & 
Nice bar Island, Port Blair. 

1 .. _\.ndhra Pradesh State .Road Transport 
CO!'fOrat ion •. 

·2. Bi~1ar St3.te Road Transport Corpn., 
2. Guj~rat State .Road ~ransport Corpn. 
4. 1-:era.!.a ~t-=tte rload Transport Corpr:. .. , 
5. Jvi.,aclhya !-·:.;.desh State• .rtoad Transport 

Corporation .. 
6. l~harashtra otate tioad Transport 

Corp.:e:at ion. 
7 •. r.tysore State .ttoad Transport Corp::-~. 
8. Pepsu hoad Transport Corporationc 
9 .. Rajasthan State .ttoad Transport Corpn .. 

10. Calct,_tta S.tc>.te transport Corporat~.on. 
11. North Bengal State Transport Cor;m.! 
12 .. l1.i\. Road Transport Corpn. l1and5... 

(c) 

(d) 

Run by Joint ~tock Co. 1. Orissa h0~c Transport Co. Ltd. 

Run by Nunicipal 
Authorities. 

1. Ahmedabad Nunicipal Transport 
Service, Aaemdabad. 

2. B.E.S.T. Undertaking 
3 .. Poena Nunicipal Transport Ser\·ice .. 
4. Dellli Transport Undertaking. 
5 .Kolha·Jur Hunicipal Transport. 
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Employees by whatever 
Name called doing Un
skilled work of the 
nature done ,_,Y 

,APPENDIX Vi! 

Employees by what
ever name called 
doing semi-skilled 
work of t\e nature 
done by 

Employees by 
whatever name 
called doing 
~kill~d : j_ i .1. '·' 
worK of the 
nature done by 

(see para4.5) • 
Employees by Employees by 
whatever name whatever 
called doing name called 
Highly Skilled doing Junior 
work of the Supervisory 
nature done by work of the 

nature done 
by 

mployees 
by wh~t
ever name 
called 
doing 
Senior 
Supervi
sory work 
of the 
nature do •. 

----------------------------------------------~------------------------------------------------~l ______ _ 1 2 ... 3 4 5 i 
-------------------------------------------------------------------------------------------------------· 
cleaner, Sweeper, 
Helper, watch@an, 
Ma~d1or, ?eon, 
Loadman. 

Conductor, ~ssistants 
to skilled categories 
such as 
Assistant 

II 

II 

II 

II 

II 

II 

Fitter 
Electrician 
Carpenter 
Blacl{smi th 
vJelder 
Turner 
Tyreman 

11 Greaser 
" Batteryman 
11 painter 

and Junior Clerks, 
Typists, Checking 
Ins 'pect•rs ,, Booking 
Delivery and other Lorry 
Clerks, Telephone 
Operators, Time-keeper 
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Driver, Fitter, 
Electr1cian, 
Carpenter, . 

Mechanics, Traffic 
Supervisors, Floor 
Supervisors. Blac l{Smi th, . . . 

vi elder, Turner 
Tyl·\;man, Greaser, 
BatterymanJ Painter, 
Tinsmith Liner, · 
Senior clerks (passed 
Accountancy or similar 
tests),Stenographer, 
Comptist, Checking 
Supervisors, Traffic 
Inspectors, Store
keepers~ assistant 
Mechanic, Plumber, 
Cashier. 

Junior 
Account
ants. 

Fcreman 
Ass ist::1· 
Manage:r 
Account 
ants. 



APPENDIX VIII 
1'-linute of Dissent by Shri i~.M. Sundaram 

. ~ regr~t ,my inability to subscribe to the proposals on 
1nter1m rel1e1 made by my colleagues for the following reas·ons: 

(1). The Central -,lage Board for Road Transport Industry 
was appo1nted 15 ~onths Jgo and during this period, the 
Board has had extensive t.:>urs "f tl1e country to obtain 
inform~tion at first hand on the wage situation and the 
wage deuands of the workers. The Board has also before it 
the reports, both ~f a final and interiw nature, submitted 
by othei" ~'la&e Boards in the various flrganised industries. 

(2) It is also the sad experience of the workers in 
the road transport indust~y th~t foD.owing the appointment 
ef the Bo3.rd, the enployers L1 both public and private 
sect~rs, have refused to consider legitimate wage demands 
on the pretext that the l~?ge Board is expected to award 
the necessart wage increases. In :act, even legitimate 
D.A. revision \vas denied to lare;e sections of workers on 
the ground that the ~~age Bf!t:o.rd ,.ras all~gedly looking into 
this aspect ~f the workers· de~ands. This_ was so in the 
case of the workers in the.b~dhra ~radesh public sector 
transport undertaking and in )rotest against the denial of 
D.A. which was paid tc othe~ ~tate G~uernment employees, 
the workers led both by AITUC and INTDC affiliates had 
recently gone on a prolonged general strike. Such a serious 
situation requires that the interL~ recoowendations of the 
Central \liage Bo;1rd for Road 1'ransport Industry should take 

_into account these actual realities and give specific 
recornLlend-,tions if the legitimate wage demands are 
to be met and inqustrial tension avoided. It is unfortunate 
that the recowruetidations made by m:r colleagues do not 
rJeet precisely this need and more11ver workers whose wage 
dauands are pending in large sectors, would get practically 
no relief at all. · 

(3) From the facts available to tne Boa.cd, it is clear 
that problems of wage revision in the industry cannot be 
resolved, even on an interim basis, by oerely fixing a 
national miniwUQ for the relatively less organised sector 
of the industry, covered by statutory minimum wage fixation. 
This is only one aspect of the problem, although a most 
important aspect. In this case, however, the proposed 
ninimUrJ of &.100/- per wonth in the industry recommended 
by my other colleagues falls far short of the existing 
industrial wage levels, determined by recommendat~ons of 
•ther \!age Boards. It is far less than the wage levels 
in the railway transport industry with which the road 
transport industry is said to be offering stiff 
competition, not to speak of the higher levels in the 
ports and docks following the two interiru reliefs 
recoiil.Wended by the Hage Board in that sector, over and above 
the Central Governwent rates of pay and D.A. l am therefore of 
the firm opinion that a national winiwum of an interim 
nature sho~ld be at least fu.l20/- per uonth with a minimum 
benefit of ~.30/- per mon~h; 
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(4) It is a~itted by all that the gap between the 
existing ~.;ages .:;.nd. tne need -based. wages is widening at an 
alarming pace; priwarily due to the prog1essive fall in 
real wage standar-ds as a co.>.sequonce of the current steep 
rise in prices. It is also established :)n record that 
only in a few units there is any system of autematic 
adjustwent Of V.A. lil~ed with the ~OilS~~er price indices. 
The ad hoc D.A. reliefs paid in certain Rlits, specially 
in the public sector, have-not pr(vided full neutralisa
tion ·of the rise in prices. In a wide field, in the 
private sector particularly fixed, consolidated wages 
prevail and there is no lix~ing with the price index. 
Thus, in all these cases, the :all in the real wage standards 
has been most severe and consequently, the need for 
relief universal •. Therefore, it cannot be, as is assumed 
by my other colleague~, that the trend of fall in real 
wages and the need fer relief is limited to sectors 
largely covered bf statutory miniBuu wage fixation (and 
as is well kno~, these ~inimuu wages are notoriously 
sub-standard and fixed years ago when prices were not 
that high and not revised·. since in wost cases) lmt the 
entire organised sector of the industry has an anarchic 
wage system which requires· iQIDediate, drastic rectification 
and revision. ~he~P. can therefore be no justice or fair 
play in denying interim relief to bulk of the organised 
sector of the industry as is the apparent logic which 
runs through the recorJLend.3. ti.ons ~f my other colleagues. 

(5) To remedy this situation and to give a fair 
consideration to the dei.lands cf the workers for relief, 
it is therefore ~ssential that apart fro~ fixing a national 
minimum for the.~ndustry at &.120/- appr~priate reliefs 
are given to all categories of workers to be adjusted 
against the final rec01u1.1endations of the Board. Such. a 
relief should be a mLJ.irrum uf Rs.30/- per wonth, at a flat 
rate for all categories of uorl{ers covered by this Wage 
Board. This is all the ~ore necessary in so far as the 
Board 1 s main questio!llJ.aire ha~ been issued only ~ry 
recently and the Board ,,:ould take a year or two more to 
forL>ula te its final r'=pc.rt. ': :le interim relief should 
the:.:-efore help to :u1itiga te ~he hardships the workers 
will encounter in the int'?r7en..J.;.g period. 

( 6) Our Board 1 s i.::lt e:-iL. recolilL.iendations should also 
specify that ~1) the JJ.J. .• fo!'nu:i.a hitherto followed, unit 
or region-industry'·rise. et;-=:. by a· .. .-arct, agreement, convention 
er practice, should cont 1 nus to oper·a te in all cases; and 
( ii) where th2:.'e 1.s no l ln!dr-g ~f .0 .A. wj.th the 
consumer price :.i..ndez, su~.h : i.::1l:dnf, should immediately be 
established at unit, rcgton2l or Etata ~eve~, by collective 
agreeoent or through other ~Lcustrjal relat1ons processes. 
This specific recc,.:.ll.L;Snc' :i-~ion 5 ~~ necessary, firstly, because 
it is found. that S1l(!h D . .n.. ro.v~_sion is dt;nied on the ground 
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that the Wage Board is looking into the wage demands and· 
secondly, because only by linking D.A. to local C.P.'Inde~ 
numbers can adequate relief be provided to the workers in 
~ ~ituation of r·apid rise. in prices. It would be a grave 
1nJu~tice to che workers 1f they are asked to wait for 
a st1l~ longer ~eriod ~o obtain a fair D.A. linking formula 
on an 1nJustryw1s~ bas1s in the final report of the Board. 
In fact, by ;eaah~ng loc~l le~el collective agreements. 
to meet the.1mwe~1ate ex1genc1es on ~his question, the Board's 
work to rat1onal1se the wage structure would be made 
less haZardous. 

In this connection) mention may be made •f the interim 
report of the Central w~ge Board for rrrts and Docks 
which rec01.11:1ended~ inter aliea, quite specifically, that 
apart from the r ecomutenJ.ed interim reliefs, the port and dock 
workers should continue to get Cencral Government rates of 
D .A. until th~ Board may r·ecor;.uJend in its final report 
a. seperate D.A. linking forruula. I aru therefore at a lnss 
to understand the reluc.tance of my colleagues to raake a 
similar recomr.J.endation a bout D .A. revisions for the road 
,ransport workers. · 

(?j It is also most regrettahle that far from 
appreciating the real issues relatin5 to wage demands of 
the road transport workers, my other colleagues have 
chosen to fix the skill differential on miniruuu wage in 
their scheme of interiru relief, with~ut having had any 
expert guidance ~r discussion on what equitable differential 
ratios in this particular industry should be. Thus the 
recomwend tion~ of ny colleagues appear to be based 
wholly on unre~listic premises and I am therefore compelled 
to place on record my alternativ~ proposals as given in 
the foregoing paragraphs. I have to state that I am opposed 
to fixing category or craft-wise minimUQ wages at this 
stage of recolilLlending interir..1 r·elief ani I feel that this 
should be taken up only at the time of evolving the final 
wage structure, when the _; omplicated question of f.ixing 
wage differentials can be dealt with in gredt detail. 

(8) The interim relief should be paid with retrospective 
effect from 1.1.1967 and I ahl therefore opposed to the 
recoDGiend.o.~tions of L1Y other colleagues fixing this date as 
1.6.1967. 
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(8~6) 

N•te of dissent by Shri V.V.Nene to 
t~e recoL.Wendations of the wage Beard. 

I give below ny n~te of dissent. 

1. I had given wy sugLe tions to ~he uewbers ef the 

\lage Board, which were discussed by the Board in its 

sittings at uelhi frow 25th to 28th &eptemb~r, 1967. 

While in discussions, I gave in on sowe p~ints, so chat 

the recoBWendations of the Wa~e Board should be unanimeus. 

But in the end it was found that the recowmendations 

c~uld not be unaniQous. I decided n•t to sign the 

recou .. endations but s-end the note •f dissent. 

2. Hy reco!iliJendc?t ions in respect nf the in'terim 

re1i~f are given in annexures 1A1 and 'B 1 herewith. 

3. The note should be sent to the Central Gov~rnwent. 

Dhu1ia 
9th Septewber, 1967 
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I 

II 

III 

IV 

v 

lj Th~t every VJ::rl~cr in· · this category should be paid R::.llO/- p.1.1. as r:1inir.:tlli,1 and 
the difference in the actual wage and &~lCO/- will be tne awount of interiu relief 
for those who are gettir"g bcl0w &.100/-, but the a1.1ount will not be less than Rs.10/
p.u. in any case. 

2) Tho.se getting bet\Areen &.101/- and &.150/
Those getting l3tW8en R$.151/- and fu,200/-

= Rs.lO/- per 1.10nth = Rs.?/- per uonth 

1) 'l'h2t every worker in this category SdOUld be paid Rs.l20/- p 1m. as IJinimum and the 
difference in the actual wage. and ~:s.l20/- will he the inter1t1 relief for those 1vho 
arn gettlng below Fs.l20/-, bnt. the at:r~·,_u:;t w::..J l not '.Je le~s t ha.n Rs.lO/- p.i.L. i11 any case 

~) ThJ~e getting bet~een ~-12C/- and fu.l7C/- = fu.lO/- per wonth 
Those getting betwe~n ~.171/- and ~,2ZC/- = &.7/- per ~onth 

l) That the wu1·l-cer i~ thts cC~tegoJ.'.Y s~1ould be paid Rs.136/-p.m. as minimum and the 
difference be:t-v;een tho actt-:.al vUt'3 and fl3.135/":" .will be the amount of interim :-elief 
for those gettin~ l.>elo'v r.s.l:35/-, but the amount will not be less than P.s.7/- p.ru. 
in any case. 

2) 'Ihr-se getting betvrc8n R..->-13E./- aud r.s.l85/-· = Rs.7/-· per month 
Those getting between &.180/- and ~.235/- = Rs,5/- per month 

1) I-'1inimum wage at Rs.l50/- and the amount of difference 
as interim relief to those getting less than ~.150/-
less than Rsw7/- p.m. in any case. · .. 

2) These getting betv1een Rs.l50/- and Rs. 200/
Thtse getting ietween Rs.201/- and Rs.250/-

I) Minimum wage at Rs.l75/ ~ and the amount of: difference 
interim relief, but the amount will not ke less than 

2) These getting between Rs.175./- and Rs.225/
Th~se getting ietween Rs.22i/- and Rs.275/-

-1-

in the actual anJ the m1n1.mum 
rut the amount 1-rill not be 

= Rs.?/- p.m. = Rs.5/- p.m. 
in the actual and Rs.175/- as 
Rs.7/- in any case. 
= Rs·~ 7 I- p.m. 
= Rs.5/- p.m. 



VT 1) j!li.'1!':"'.:..:-, Fnr: .... ':.i.~. i~~.2uO/- a~:'i tb~::- aL1ount ol di:J..'fcrc:tcs :i.n tnP. <lc~u3.J. nnd R3.200/-
'v·:l ... l ·~.·-., +In ~rr~rl····~· "'·f i·l'·,_,-,·· .,,,11•-·f l··.·.!- ·l..'·!',r- "'- n•.·.·l'Tlt, r.,..t +c 1 n ",, ''' tl-"n u, 7r\ _. __ ._ .. J ,..·., ....... .L!l''"'J .•. _. •. , -·J ·-':"l.UJ. ..... " .. J ,...J..._, ...... .., Jr~ ro.~~/J-

p.El. in r.ny ~a~~. 

2) Those gettinG '!Jct•veen f~S.200/- c.nd Rs.250/
Ttlose t:,Ptting b8l.veei' F~.251/- and R.1.300/-

Rs.?/- p.m. 
Rs.5/- p .m~ 

1. ~Llf}J referrc1:>.: to A.bove wil(pbe tl".u b~slc wagE: and the ded.rness a.llowance only. 
No :;thel' emolmn..;nt~. \:ill be j_p,..lur~ .... ri in tl'~e \',~~~e, fr)r::- the purl->:Jse 0f p~ymex:t 
of interim reJi0f. 

2. ?r.~ abo\•a rt:...:.::uL1ffiPrtJ<l·cjo·~J': shnnld b: r;i\•f:n e-ffec~ frcm tne date of 1.flt January, 1967. 

S. Ca tt::gories to bo includ eu in Rach grou.p are at tacheJ. as Annexure 1 E 1 
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( "'\PPENDIX IX Contd.' 
_.........___ I AnnexurP. n 

S 
n (;,-·o~_~.,... ~ •='f cc>.~ ~gor ~ r:·::::~ , 

1... '.·.(.l, -------·-···- ----~-------------------·· ________ {;._, _____________________ -- -·--···--

i ------ ·· -·-·Att~~d;~t--Kh~l~;i ~--~~;:tchr:,cn, .I? eon, Sweeper, Wa tcrmP..n ~ Ch0'wlkidar t Purter, ·r o.pali, 
Naik, I'!c;.::ioor, rlelp~r, Liftn~n., Guest room attendant, .Asztt. Gatn'1e.r, Gat8-kecpE:;r) 

II 

III 

IV 

v 

VI 

Cle~ner, Asstt. Artisan. 

carpenter, Gardener, ~ainter, davildar, Crane Operator, Conductor, rid. Gate Keeper, 
Artisan B. 
Compounder Wiremen, Storeman, Writer, KRrkoon, Stores Asstt. B & c, Driver, Traffic 
Cor~troller: Security Ass tt., . Art. A, Watch and ·._ .. :ard Inspectc ._ .. , Gard:aer ~ l!:J ectr~.clan (C. E. ) 

'P 

Inspectl r ( Cj_vil Engineering), 'J.'elep~·10ne, Asstt., 'l.'clephone O~Jera to I', As st t. C:1.s 11ier, · 
CL;rk-Typist, Com put or, Store Asstt. A., Tracer, St..;no-typist, Jr. C.!..erk, Clerk·

1 
Stores 

Clerk, Typisti .~d~ress Operator, Depot Cashier, Com~·tist, .1\?stt •. L'rr..f'fic Insp_ector~ · 
Hd • .11-rtisan ~ ead1.ng rtand, De yot hanc1ger (D 1 , A sst t·. Sccur1. ty Inspe.:;tor, 

Jr. Assistant, Stene B, Steno-t_ypist, Senior· Cashie~:- .1 Cast1ier, S r·. Clerk, 8r ~ AccouHts 
Clerk, Nurse, Draughtsman, Time-keeper, Sanitary 1nspector. 

Jr. ·Accountant, Overseer Store-lceeper, Sr. Asstt., Jr. Stock V...::ri.Lie.r .-.. sstt. . 
Supervisor, Supervisor, inspector of Accounts, Sr. Accountant -.rr·afr'i c ln.spector, . 
satering Inspect<?,~ st:nog~apher' Stenogra.t-~he~· 1A I,_ Divisional s ecu.ci ty· inspector' 
l•ire Warden, Conr 1.dent1.al btenogra,.,..~her, l'ec hnl.cal Inspector~ Chargeman ~ Draughtsman(Mech. ) 
Depot Manager (c). . 
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,LPPW'DIX X 
(See para 5.9) 

To tal Need-Based \~ages cf the l;orkers as worked cut 
by Dr. 1~.Fonseca. . 

-----· CeT1 tre 
(a~E~stern Zone 

1. Digboi 
2. Rangpara 
3. Ja.r:;shedpur 
4. Ecnghyr • 
5. :~san sol 
6. Celcu tta 
7. Hcwrah 
8. Jharia 
9 • .Koderr:a 

10. rc w:;undi 
11. rzni ganj 
12. fucr:1 fuor:.a 
13. Lac['.C 
14. t:ariani 
15. Darjeeling 
16. Jnlpaiguri 

(b) Scu thern Zone 

•17. Gudur 
18. Gu11 tur 
19. Hyder:-bac 
20 • .t.lleppey 
21. ~·~waye 
22. Bangalore 
23. Chi ckDagc~ur 
24. S c>I:i tal pur 
25. l-':adras 
26. Coir..be.tcre 

1-r EE.d B2sE.d ·~-lc:c-c 

Rs. 

252.94 
175.48 
274.35 
219.24 
209.51 
240.48 
230.69 
230. f{7 
205.89 
259.14 
215.04 
186.99 
209.95 
214.28 
214.92 
191.71 

27. Kolar Gold "'·:ining 
Field 

28·. Barbil 

152.39 
171.23 
226.52 
176.95 
. ~32.03 
219.13 
186.79 
199.76 
180.89 
170.55 
210.63 

29. Nundakkayam 
30. Ammathi 

236.99 
~85 .. 62 
186.68 

LIII 

Centre 
(c) J:[estern Zcne 

31. ~Ju;, Gdabad 
32. Bhavnagar 
33. Bo1:1bay 
34. Nag pur 
35. Sholapur 
36. Bhopal 
37. lpdore 
38. Gwalior 
39. Balaghat 

11 eed Bas 8d vkge 
Fs. 

224.62 
185.80 
234.85 
210.83 
177.14 
209.31 
184.30 
190.14 
185.38 

(d) North-We·st Zone 
40. 
41. 
42. 
43. 

(e) 

44. 
45. 
46. 
47. 
48 • 

Y aPun aJ?.ag ar 
.t$Jri tsar 
li.jtJ er 
Jaipur 

~;orthern Zone 

srinagar 
han pur 
Saharan pur 
Varwasi 
Delhi 

180.91 
190.29 
216.20 
212.81' 

177.9£1 
207.18 
236.22 
185.49 
191.31 



(see para 6.2) 
~~at::. s of i.·:irir:.ur:: \~ages fixed under the l;irimum ~Jage 
Act for the lowest paid unskilled t:iale-workers upto 
31st December, 1968 in Public ~otor Tra!lsport Industry ..... 

-.-.-.-.-.-.-.~.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-~-~-.~ 
State Year of Unit Wage Rates Rem 2 rks. · 

fixation (Rs.) 
·-.-.-.-.-.-.-.-.-.-.-... -.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-
Ar.dhra Pradesh 1961 }knth 52~o00 

Assam 1966 

Bihar 1968 

Guj arat 1964 

Haryana 1966 

Kerala 1964 

l·:adhya Pradesh 1968 

Eadras 1962 

I:ahc:r ash tra 1964 

1-:ysore 

Crissa. 1965 

Punjab 1966 

Raj as than 1965 

Uttrr Pradesh 1965 

',.lest Bengc>l 1959 

Delhi 1965 

Hinachal PrEdesh 1965 

. 1966* 

lt:cn th 

Day 

l:o!" th 

l:on th 

90.00 In additio~ 2 miniwurn 
rates of tr1p allowence 

· 3.50 have also be en specified. 

70.00 

90.00 vli th effect from 1. 2.65. 

75.00 

60.00 lfith effect fror.i L2.65. 

Eon '4h 85. 00 

:Ecnth 60.00 

l:onth (i) 95.00(i)In Zone I coopr1s1ng 
(ii) 85.00 Greater Bombay & Talukas 

of Babsein, Bi wa!'di, 
Day · (i) 3.65 Thana and Kalya.n 

(ii)· 3.30(ii))ther Areas. 

l:o~th (i) 78.05(1) In cities havi~g a 

l::onth 

Day 

l·:onth 

l:o!" th 

}:cnth 

Day 

(ii) 73.05 populatic,., of one lakh 
aJ'Id above 

(ii) Other places. 

45.00 

1.50 

75.00 

60.00 

52.00 

2.00 

Eonth 64.00 to 70.00 Wages have been fixed 
Zone-wise. D. A. is 
linked with C.P.I •. 

Eo't'lth 

Eon th* 

75.00 

70.00 

75.00* 

. · 

* In Erstwhile Area of 
Punjab. 



Public Sector 
(In Rs.) 

s .-No.---- Undertaking---- Date- -- rl'eT0er7cieaner--------- ---conductor---·---
Basic D.A. Total Hemarks Basic D.A. Total Remarks ---------------------------------------------------

1. Andhra Pradesh State Road 
Transport Corporation. 

Aug., 50.00 58.00 108.00 Unskilled 80.00 58.00 138.00 
1968 56.00 58.00 113,00 Helper 

2. State ~ransport, Assam. Sept. 80,00 34.00 114.00 100.00 34,00 134.00 

3. Bihar State Road Transport 
Corporation. 

4. Gujarat State Hoad 
Transport Corporation. 

1968 

Oct., 70.00 37.00 107.00 Cleaner 
1968 

hay, 75,00 47.00 122,00 Helper 
19-68 

85.00 37.00 122.00 

82.00 47.00 129.00 

5. Ahemadabad. l·mnicipal 
Transport Service. 

June, 85.00 59.00 144.00 Cleaner, 85.00 59,00 144,00 
1968 Helper(Depot) 

G. Kerala State Transport July, 75.00 59.00 134.00 Helper, 
Corporation. 1968 Cleaner 

60,00 59.00 119.00· Peon 

7. lv1adras State Transport Aug., 55.00 65.00 120.00 
Department. 1968 

8, Neyveli Lignite Corporation July, 75.00 65,00 140.00 
Ltd. 1968 

120,00 84.00 204.00 Gr.I 

80.00 59.00 139.00 Gr.II 

80.00 65,00 145.00 Selection 
lir. 

70.00 65.00 135.00 Ordinary 

85.00 65,00 150.00 

9~ baharashtra State Road 
transport ~orporatlon. 

Feb., 80.00 61.00 141,00 Helper 95,00 61.00 156,00 
1968 75.00 61.00 136.00 Peon, Porter 

10. Bombay Electric Supply 
and Transport Undertaking. 

July, 40,00186.92 226.92 
1968 

-LV-

etc. 
55,00 186.92 ?41.92 



iLppendi.x _,{II ( Contd.) 

------------------------ -------~---------------
S.No. Undertaking Date Helper/Cleaner Conductor 

Basic D.a. Total Remarks Basic D.A. Total Remarks - - - - - - - - - - -- - - - - - - - - - - -- - - - - - - - - - -- - - - - - - - - -- - -- - - - -
11. Hysore State .t~oad Trans

port Corporation. 

12. Punjab Roadways. 

13. Calcutta State Transport 
Corporation. 

J 4. L.3.ndi Kulu H.oad Transport 
Corporation. 

1 .S. liimacnal Govt. Transport. 

l3. vGlhi Transport Under
taking. 

July, 55.00 65.00 120.00 r-J.azdoor 
1968 

Dec., 40.00 95.00 135.00 
1968 · ... 

65.00 65.00 130.00 

60.00 105.00 165.00 

April, 70.00 48.00 118.00 Cleaner 95.00 48.00 143.00 
1968 60.00 48.00 108.00 (Gardner, 

Sweeper) 

Aug., 30.00 95.00 125.00 ~elper, 50.00 95.00 145.00 
1968 Attendent 

Oct.~ 40.00 95.00 135.00 
1968 

Aug., 75.00 65.00 140.00 
1968 

-LVI-

60.00 105.00 165.00 

105.00 65.00 170.00 



---------------------------------------------------------------------------------------------------
S. No. Drivers Asstt. Mechanic Iv1echanic, --::-~---

Basic D.A. Total Remarks Basic D.A. Total Remarks Basic , D.A. Total Remarks 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
1. 100.00 82.-00 182.00 Drivers 55.00 58.00 113.00 Semi-sk- 80.00 58.00 138.00 Skilled 

Gr. II. illed (Artisan) 
~ Helper 

2. 110.00 44.00 154.00 Jr.Driver 90.00 34.00. 124.00 Nechanic 140.00 44.00 184.00 Nechanic 

3. 

1. 

5. 

6. 

7. 

8. 

9. 

III Gr.Jr. Gr. II. 
125.00 .... 44.00 169.00 Sr.Driver110.00 44.00 154.00 " Gr.Sr.l75.00 44.00 219.00 lvlech.Gr.I 

105.00 37.00 142.00 

91.00 47.00 138.00 

120.00 84.00 204.00 

130.00 84.00 214.00 

90.00 78.00 168.00 

Gr. I. 

Gr·. II. 

105.00 37.00 142.00 Artfsan'C'115.00 60.00 175.00 Artisan B 

80.00 47.00 127.00 Artisan 1C1120. 00 70.00 190.00 Artisan A 
110.00 70.00 180.00 Artisan B 

130.00 84.00 214.00 Fitter!~ 145.00 
Painter, 180.00 
l'mchinist, 
Carpenter. 

84.00 229.00 Fitter 
106.00 28&.00 Class I. 

lvlechanic 

80.00. 59.00 139.00 Assistantl30.00 84.00 214.00 
Mechanic 

Selection 
Grade 
Mechanic 
Ordinary Gr. 
l'lechanic 

9o.oo 78~oo 16S.oo 

90.00 91.00 181.00 Selection 80.00 65.00 145.00 Fitter 90.00 91.00 181.00 Fitter Gr.I 

125.00 91.00 216.00 Mechanic 
Gr. Gr. II. 

80.00 65.00 145.00 Ordinary 70.00 65.00 135.00 Fitter 
120.00 91.00 211.00 · Gr.III. 

105.00 61.00 166.00 85 .oo 61.00 146.00 Asstt. 
- . Artisan 

115. 00 65. 00 180. 00 Art. B. 

-LVII-

135.00 65.00'200.00 Artisan A 



s.~u: =--- - - n,j"~,-er:-; - -- - - - ~- - -_- - -· -AsstC_Hechani~-- -·.- - - - - - ... MJ;_c~_,-1_Qi~ .-:---=-:. ~:_::__- .. -
}Jc:tsic D.A. Total Remacks l3asic u.A. Total Remarks basic D.A. ':L'otal Remarks 

------- -- - - .... --- -- --- -- -- - - -·- ·- .... -- ... - -- - -- -- - - -------------
10. 90.00 186.92 276.92 70,00 186.92 256.92 Asstt. 90.00 186,92 276.92 Fitter 

Fitter 120.00 186.92 306.92 Fitter 
Gr. I • . ... 

11. 75.00 65.00 140,00 75.00 65.00 140.00 Asstt. 100,00 80.00 180.00 Artisan JJ 
Artisan 

12. 90.00 105.00 195.00 50.00 95.00 145.00 100.00 105.00 205.00 Carpenter. 
hTelder et;. 

110.00 131.00 241.00 Mechanic 

13. 135.00 63.00 198.00 100,00 48.00 148.00 Fitter 125.00 63.00 188.00 Fitter 
Gr. II Gr. I. 

180.00 75.00 255.00 Selection 
Gr. 

140.00 63,00 203.00 Mechanic 

14. 80,00 105.00 185.00 60.00 105.00 165.00 Fitter 

15. 90.00 105.00 .195.00 110,00 131,00 241.00 Hechanic 
100.00 105.00 205.00 Fitter 

16. 110.00 91.00 201.00 80.00 65.00 145.00 Semi- 130.00 91.00 221.00 Skilled 
skilled Gr. I. 

110.00 91.00 201.00 Skilled 
Gr. II. 

-LVIII-



-- - - - - - - - - - - - -- - - - - - - -· - - -- - .. -- -- - - - - -- - - - - - - -- - - - .... ···- -· - -· 
b .1~:) •• Fo:r.·r::m,cdl _ ________ _ L, 0, GlP:"'h:;Jr. C1 E";r]{: --·- --· 

B:1sH~ D.A. '1ct8..:.. hGID'lT·~:~ ____ Bc..~lc_ JJ.P.. '1_.'::-_te._L _ tu~m..,-,.,r"' - - -- - - - - - - - - - - - - - -- - -- - - - - - ~ ~·~-- -
1. 

2. 

3. 

4. 

105.00 

225.00 

355.00 
200.00 

230.00 
275.00 

5.. 315.00 

6. 225.00 

7. 

8. 

9. 

10. 

1.1. 

:;_ 2. 

225".00 
150.00 

215.00 
285.00 

215.00 

200.00 

170.00 

82.00 

60.00 

110.00 
70.00 

110.00 
110.00 

128.00 

128.00 

137.00 
114.00 

80.00 
80.00 

186.92 • 

114.00 

159.00 

187 .oo 
285.00 

465.00 

270.00 

340.00 
385.00 

443.00 

353.00 

362.00 
264.00 

295.00 
365.00 

401.92 

314.00 

329.00 

Leading Hand Gr.II. 80.00 58.00 138.00 

·• Foreman Sr. 

" Jr • 

J.r. Foreman 
Sr. Foreman 

135,00 44,00 179.00 Time-keeper. 

105.00 37.00 142.00 

105.00 47.00 152.00 

110.00 59.00 169.00 

80.00 59.00 139.00 

General Foreman 90.00 91.00 181.00 
Foreman Ivlechanica.l 
& Foreman Electri-
cal 

Jr. Foreman 
Sr. Foreman 

Jr. Foreman 

Chief lYlechanic . 

-LIX-

110.00 91.00 201.00 

115.00 65.00 180.00 

75.00 186.92 261.92 

80.00 65,00 145.00 

60.00 105,00 165.00 

Contd •• ~. ,6/-



Appendix All (Contd.) 

s.-No.--------- Foreman----------------- 1:.15.-cierk?.Jr.-cierk-----

13. 

14. 

:_5. 

lci. 

Basic D.A. Total Remarks Basic D.A. Total Hemarks - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
300.00 
400.00 

80.00 
80.00 

200.00 159.00 

250.00 187 .oo 

245.00 137.00 

380.00 Gr. II. 
480.00 Gr. I. 

359.00 

437.00 

382.00 

-LX-

125.00 
100.00 

60.00 

110.00 

63.00 
48.00 

105.00 

91.00 

188.00 L.D. Clerk 
148.00 Routine Clerk 

165.00 

201.00 



l:'RIVATc; SECTOR Appendix XII ( CofJ...t.~L: .. ) 

s. -No.- - - - Ur.~.'dertaking - - - - - c18ancr /rle I per- ·- - - -- - cono.uctor - - - - - - - -Dr fver - - -
Basic D.A. Total Basic D.A. Total Basic D.A. Total 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - -- - - - - - - ~ -- - - - -
1. M/s M.G. Bros. Lorry Service 50.00 50.00 80.,00 . 80.-0() 

2. Raja ~xpress Bus Service 50.00 12.50 62.50 67.00 90.00 157.00 80.00 120.00 200.0C 

3. .!>'1ohan Bus Transport 58.50 58.50 65.00 65.00 75.00 75. 0( ... 
4. Ram Transport -No fixed rates - - - - - - - - - - - - - - - - -

5r Ansar Motor Service 

6. The Model Co-op. Transport 
Service 

75.00 75.00 

'I, Southern Roadvays .1-'vt. Ltd. 
(Jan • , 19 68 ) 

30.00 107.40 137,40 

f.. City Transport Co. Ltd. 70.00 
Coimbatore. 

:~. ·N .rl. Uthandam Transport ( :t>) Ltd. -

ln. U .'f .s. Bus Service Pvt. Ltd. 90.00 

~1. Murugan Transport. 60.00 

..L:c:; ~ hurugan Service. 60.00 

1::3. l··m-rugan ftoadways. 60.00 

70.00 

90.00 

60.00 

60.00 

60.00 

1~. Puddukatai. Co-op. Transport 65.00 95.00 160.00 
Ltil. 

60.00 60.00 

-LXI-

80.00 80.00 110.00 110.CC. 

~oo.oo 2o.oo 12o.oo 13o.oo 2o.oo 15o.o 

40.00 107.40 147.40 50.00 107.40 157.4-

103.00 

75.00 

?5.00 

75.00 

75.00 

75.00 

103. 00 114.75 

75.00 90.00 

75.{)0 90.00 

75.00 90.00 

75.00 90.00 

75.00 90.00 

90,0 

90. 0· 

90.0' 

90. or 

90.0 

85.oo 95.oo 18o.oo 95.00 -95.00 19b.c. 

90.00 



-------
S.No. Undertaking 

16. Anamalais Ropeways Ltd. 

17. V.A.T. t--mdaliar Transport
ing Agent, Kotagiri. 

18. Motor KamgQr Transport 
Cooperative Society, 
Buldana. 

19. M/s Ghatge & Patil Trans
port Pvt. Ltd., Kolhapur. 

20. Sri Durga Parmeshwari 
hotor Service, .Kadri, 
lVJ.angalore. 

21. The Pritam Bus Service, 
Jullundur. 

22. Sainik Motors, Jo~hpur. 

~3. Jaipur Golden Transport 
Co. 1-'vt • Ltd. 

~4. Burma Sagnu Hoad l'-10tor 
Owner Co-op. Society • 

.. -s. N/s Iv1ohidin Transport. 

' Ap}Jendix JCII (CQ.ntd.J 

- - - - - - - - - - - - - - - - - - - - -
Cleaner/rlelper~-----------C~o~n~d~u~c~t~o~r~------~--~D~r~i~v~e~r~-----

- _B~s!c __ D~A! _T~t~l _ §a~ic D.A~ _T~t~l- _ ~a~i£ _D!A! _T~t~l-

1.25 1.23 2.48 
(per day) 

60.00 60.00 .. 
40.00 40.00 

50.25 35.00 85.25 

75.00 

100.00 

60,00 

75.00 

100.00 

60,00 

85.00 '30.00 115.00 

-LXII-

45,00 45,00 

40.00 41.00 

90.00 

60,00 

$1.00 

9C.CO · 

60.00 

50.25 35.00 85.25 68.90 35.00 103.90 

148.00 

100.00 

60.00 

148.00 185.00 

100.00 125.00 

135.00 

·60,00 105 )0 

185.00 

125,00 

135.00 

105.00 

114.00 40.00 154.00 

Contd ••••••• 9/-



- - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - - - - - -
S,No. Undertaking Clean2r/Helper Conductor 

Basic D.A. Total Basic D .A. - - - - - - - - - - - - - - - - - - - - - - - - - --------
26. Federation of Bus Syndicate, 110.00 

Calcutta. 

27, Shri Hira Lal Nal, 
Calcutta. 

~~8. Subhas Nagar hul tipurpose 
Society· L.td. 

140.00 .. , 

120.00 

110,00 5% of the total 
collection. 

140,00 

120, 00 120. 00 . 

.. •' . 
Appendix XII (Contd.) 

- - - - - - - - - - -
Total 

Driver 
Basic D.A. Total - - - - - - -

10% of the total 
collection, 

270.00 270,CO 

120,00 300.00 300.00 

Hiili Transport Society 
Lta.. · 32.00 so. 70 82.70 48,00 60.70 108 I 70 75.00 60,70 135,70 

30, Nadia Distt. Motor Transport 75.00 
Ltd, 

75.00 120,00 

-LXIII-

120,00 160.00 160,00 



- - - - - - - - - - - - - - - -
S1.No. 

1. 

2. 

3. 

4. 

5. 

,~ 

Oo 

7 ' . 

75.00 75.00 

~ -

186.00 20.00 206.00 
(Fitter) 

35.00 107.40 142.40 

• 
Appendix XII lContd.) 

- ·- - - - - - - - - - - - - - - - - - - - - -

120.00 120.00 

-·r- - - -No fixed rates- - - - -
110.00 110.00 

260.00 20.00 280.00 104.00 20.00 124.00 
(tid •. Fitter) 

5o. oo 1o7 .4o 157 .4o . · 2·oo. oo 107 .4o 307 .-1o 52. oo 107 .4o 159 .4o 

98.00 98.00 118.79 118.70 172.66 172.66 116,25 116.25 

9. 

10. 

11. 

1 ~. 

13. 

14. 

1t). 

(Asstt. Fitter) (Fitter/Asstt. l'viechanic) (Jr. Supervisor). 

90.00 95,00 185.00 
(Asstt.Mechanic) 

85.00 
(Fitter) 

125.00 
( J.vle ch anic ) 

85.00 

·125. 00 

120(00 95.f>O 215,00 
Mechanic, 

-LXIV-

80.00 

80,00 

80.00 

/ 

80.00 

80.00 

80,00 

90,00 95.00 185.00 

80.00 .' -



Appendix iii (Contd.) 

s.No:-- -Asstt.-H0ch~----- MP;-l~nic:_:---- -Foreman---------- -L:o:cierk--:_: 
Basic D.A. Total Basic D.A. Total Basic D.A. Total Basic D.A. Total -------------------------------------------------

16. 

17. 

18. 

19. 

20. 

21 • 

. 22. 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

ao. 

30.00 39.00 69.00 

120.00 - 120.00 

40.00 20.00 60.00 
(Asstt. Fitter) 

55.00 46.00 101.00 

150.00 - 150.00 

200.00 - 200.00 

?C. 00 60. VO 130.70 

-LXV-

125.00 59.18 184.18 40.00 43.00 83.00 

110.00 -

70.00 -

115.00 -

110.00 

70.00 

115.00 

78.95 35.00 113.95 

130. oo. -

110.00 -

130.00 

110.00 

90. 00 - 90. 00 
(General Clerk) 

100.00 -

50.00 -

100.00 

50.00 



APPE1illiX - XIII (See para 6.7). -----------------
System of payment of Daily Battaiir~p ~llowance 
High t-out allm;ance etc. 

----------------------------------------------------------~--------· 
Sl.;No. Undertaking dystem of payment of Batta etc. 
---------~-------------------------------------·--------------~------

Public Sector 

1. Andhra Pradesh State Road 
Transport Corporation. 

Scales of .Jail.t .i..llowance a~~.::;sible 
to the employees. 

2. Assam State Tra~sport 
Corporation. · 

3 •• Bihar State rload 
Transport Corporation. 

Pay 
II 

" 

imployees in Class IV Rate c< daily 
Services. _l\.llo1.>~~·..:1cP. 

per d.c:.,..,Y.-·---

Class IV employees 
ray exceeding P.s.44 up to 
Rs.:25 

exceeding 
I! 

II 

Rs.l25 upto Rs.200 
Rs • 2 00 II . Rs • 25 0 
Rs.250 

Rs~ : .• 25 

Rs8 ;:~. 00 
r.s • .::- L.::4 

For halts at rlyderabad city ddily 
allm1ance is increased by 33-!fo sub~?~~ 
to a minimum of Re.l/-

The drivers are paid a night o:-lving 
allowance of Ee.l/- in addition to the 
normal daily allowance. 

T .A. & D.A. ispaid to the emp}nyeas 
as per F.h. and A.S.rl. 

i) Trip allowance at the rate of fu.Q.,C33~ 
per mile is allowed to drivers cf 0~ese: 
buses and Rs.0.033p per mile for ;Jett·)J 
buses for hill routes. Plain route: 
trip allm.,rance allowed to the driYP.:-s of 
diesel bt:.ses is--fixed at Rs. 0.011 per mile. 

· The 'i:rip allowance allowed to t!:le 
conductors is 50/o of the Drivers T:r:ip 
money. 
ii) 25fo extra trip allowance is gr~nted 
for driving Sxpress services. 
iii) ~or driving Diesel vehicles or 
Gauhati -Shillong Route - ~xtra tr~p 
alloilance is c:;ranted l9' 12p and on pJ.ain 
route~ 0.06p. 

~ight halt allowance is paid to the 
employe as as per Bihar T .A.Rul~.s. 

-LX.VI-· 



(~~Dendix XIII Contd.) 

---------------------------------------------------------------~----
Sl • .No. Undertaking System of payment of Batta etc. 
-------------------------------------------------------------~------
~. Abmedabad_Municipal 

Transport ~e~vice. 

5. Gujarat State ~cad 
Transport Corporation. 

A line allowance of 75p per day is given 
to workers working on line such as 
drivers, conductors, controllers, 
checkers, Asstt.Traffic Controller, 
Head ~river, Paricharika 

The Traffic Inspectors, Hostess and 
1uxuryma~~ Attendants get &.12 p.m. 

A line allowance of Re.1.00 per 
day ds paid to Drivers and conductors. 
A night allowance of &.1.25 per night. 

6. ~erala State Scad Transport 
Corporation. 

l·la.dras Transport 
Department. 

The drivers are being paid daily 
batta at the rate of minimum Re.l/-. 
They are also being paid batta accord

.ing to the mileage covered while on 
"duty. They are entitled to 0.50p per 
·staJing outside the city for more 
than six hours. This applies to 
conductors also. 

Categories Hours of work/ 
Length of route 

Rate 
of 
~~t~~ 

l.Drivers,conduc
to!'s,checking 
Inspectors and 
Time .t(eepers in 
the city of 
Nadras and in 
the services L1 
the 1-.E.nya Kumari 
branch. 

l.For completing &. 
4 hrs.of duty 1.20 

2.Drivers and 
- conductors in 

l-ioffusil routes 
upto a distance 
of 75 miles in 
both the Branches 

2 .I<' or completing 
6 hrs.of duty 1.30 

3.For completing 
8 hrs.of duty 1.35 

-
For completing 
a spell of duty.1.35 

3. Drivers and 1.For distance 35 
d 75 1. 

conductors in long excee ing 
distance and miles but not 
Noffusil routes exceeding 120 
exceeding 75 miles miles in each 
in both the spell nf duty 
Branches. for each trip. 

----~--1-
-LXVII-· 



(Appendix XIII Contd.) 

8. Neyveli Lignite 
Corporation. Lthe 

g, ~aharashtra State Road 
Transport Corporation. 

10. 1Y1ysore State :rtoad Road 
Transport Corporation. 

11. Punjab Ro~dways. 

2.For distance 1.85 
exceeding 120 
miles but not 
exceeding 175 
miles in each 
spell of dut:r. 

3. For distance ex- 2.35 
ceeding 175 miles 
in each spell of 
duty. 

Commercial bus allowance is given 
to the staff atL rates of Rs. 0. 75 per 
day to Drivers and Conductors 
(provided a distance of 113 Kms. is 
covered) and Rs.0.75 to the checking 
Inspectors (provided 30 checks are 
carried out). 

A line allowance of Re.l/- per day 
is give~ to drivers and conductors 
as also a night allowance of Re.l/
~er night. 

i) A daily batta of P.s.l.25 is paid to 
drivers and conductors for actual 
duty on vehicles and to the Traffic 
.~onductors and Asstt. Traffic 
Conductors attached to the City 
Services. 

ii) An additional batta of Re.l.OO 
per day is paij to Drivers for 
actual duty on Double Decker and 
Trailer Buses. 

iii) An allo·,,Jance of rle.l.OO per night 
halt is paid to Drivers and 
conductors for halts outside their 
rleadquarters. 

iv) 50p per day of actual duty to 
Drivers and Conductors working in 
city Services in Corporation Areas 
and 25p in city services other than 
corpor2tion Areas. 
Drivers are paid Rs.3/- per night 

staJ outside the Headquarters. 
conductors Rs.2/- per night and cleaners 
Rs.l.50 per night. 

12. Calcutta State Transport 
Corporation. A trip allowance of 75 paise per day 

is paid to the drivers of Single Decker 
buses, Rs.l.25 to those of Double 
Decker buses and Rs.l.75 to the drivers 
of irailer duses. 



(~nnen1ix XIII-Contd.) 

13~ }Bndi-Kulu hoad 
Transport Corporation. 

ll. Himachal Govt. 
Transport. 

15~ Delhi Transport Under
takings. 

Private Sector. 

1. Hodel Co-operdtiv~ 
Transport Society· Ltd. 

2. Ettumanoor Hot or ( P) 
Ltd,, Ettumanoor. 

3. ~2labar District Bus 
Owners' Association. 

4. The District Bus 
Operators Association, 
Cuddapah. 

The condu~tors are paid a commission 
of 6 paise per rupee above a fixed 
minimum · 

The Corporation is paying incentive 
allowance at the rate of 4 pi! per 
rupee to the driver and 2 pie per rupee 
to the conductor instead of paying · 
daily batta and night out allowance. 

The workers performing journeys 
with official duties including night 
halts etc. are allowed travelling 
allowance as per Supplementary Rules 
framed by Government of India. 

The operational crew and the Traffic 
Supervisory Staff detailed on Inter
~tate routes are paid daily allowance at 
.~he following rates. 
Gonductor 
IDriver 
Tr.Sup.cltaff. 

Rs. 1.50 
Rs. 2.00 
Rs. 3 .. 00 

In case no accommodation is provided 
for night halt at an out station the 
daily allowance is increased by 25%. 

A night allowance of Rs.l.50 is paid 
to the driver and ~e.l/- to the 
conductor. Commission to drivers and 
conductors at the rate of 3t% of the 
gross collection. 

Drivers are being paid Rs.l25/-p.m. 
plus Rs.4 to 5 per day at batta. 

A night out allowance of 50P is 
paid to the employees in additon to a 
batta of &.1.70 per day when out. 

Daily Batta at the rate of Rs.3.50 
to both the driver and the con~uctor. 

5. Lorry Owners' Association Daily Batta at the rate of Rs.3/-
Cuddapah. to both the driver and the conductor • 
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()npendix XIII-Sontd.) 

6. Mettu Palayam Coonoor 
Service (P) Ltd. 
Coimbatore 

7. Industrial Labour 

The town service conductors and 
drivers are paid fixed batta of &.3/
per day. T:1e drivers and conductors in 
the mo;ussil service are paid collection 
batta at the rate of 7 paise for 
ordinary tracts and 9 pies per rupee 
fer hilly Tracts. On an average a 
driver Gr a conductor in mufussil 
service is getting &.8/- as batta per 
day. 

~~!fare Association Ltd, 
the Undumalpet serv~ce 

A Drivers is paid a batta of 
&.4.50 and so also the conductor, 

8. Kodai Kanal hotor Union 
Private Ltd., l1adurai 

9. Trichy Sri nangam 
Transport (P) Ltd. 

Daily batta on an average &.2.50 
per day depending upon the mileage. 

The drivers and conductors are 
paid batta on an average of &.3/- per 
d9:Y· . 

lO.Sri nam Popular Service ~{e are paying, a batta of &.3. 75 
Private Ltd.,Tirunelveli per day to the drivers and conductors. 

ll.S.V.R. Transports, 
lvadurai 

12.S .c. Brothers I.or . .ry. 
Transport Service. 

13 .Motor ii:amgar Transport 
Co-op. Society Ltd., 
Buldana. 

14.Mysore State Road 
Transport hssociation. 

15.canara Public Conveyance 
Co. Ltd. !·angalore 

The daily batta nf drivers and 
conductor ranges from &.2.50 to &.4.50~ 
The batta is linked with tha mileage 
they cover in a day. 

The drivers are paid &.12/- to 
&.20/- as daily batta depending upon 
the length of the routes. Cleaners are 
paid ~.4/- as daily batta. 

Batta is paid to the workers at 
the following rates. 

Drivers &. 2.50 per day 
0onductors &. 2.00 · 11 

Cleaners &. 2.00 11 

Jr. Clerk &. 2 .so 11 

Cashier &. 2.50 11 

Depot l•ar..ager&. 3. 00 11 

.The daily batta paid by the member 
operators of the Association varies from 
&.3.00 to &.10.~0 per day depending 
upon the mileage ccvered. 

Eatta is paid to the workers 
depending upon the mileage. It varies 
from Fs.1.25 for a mileage of 50 to 100 
to &.30.10 for a mileage of 700 
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Motor Service, Kadu, 
:•1angalore. 

Batta is paid to the workers 
at the following rates: 

Drivers 
Conductors 
Checking 

Rs.l.50 per day 
Rs.l.25 II 

Inspector Rs.l.50 11 

17.Pritam Bus Ltd., Jullundur A night allowance of Rs.l.75 is paid 
to the driver and Rs.l.25 to the 
~onductors and others. 

18.Sainik Notors, Jodhpur 

19 .Subhash Nagar l'lulti
Purpose Sambaya Samiti 
Ltd. 

20. Nadia District Bus 
Owners .. :.ssociation. 

21.M/s.Mohidin i'ransports, 
iTasco-da-Gama. 

above 
II 

II 

II 

II 

22.Burma Sugnu Road 
Motor Owners Co-ep. 
Society Ltd.,Imphal 

23.Tripura Bus Syndicate, 
Agartala 

A night allowance of Rs.3/
Rs.2.50, M.2.00 is paid to drivers, 
coaductors and cleaners respectively. 

Driver is paid Rs.4.00 per day as 
Taffin -~llovTance while on duty and 
a conductor Rs.3.00 per day. 

Eatca is poid to the workers at 
the following rates. 

Drivers Rso2.00 per day 
Conductor Rs.2.00 11 

Cleaner Rs.l.50 11 

Trip Allowance is paid to the · 
drivers and cleaners at the following 
scale:-
Tri:QS covering D:;:·:ve.r Clearer 

upto 200 miles Es.lO .. OO Rs.60G _ _,_. 
200 upto 250 miles &.12. do Rs.?.OO 
250 II 300 II Rs.l4. 00 Rs.?.OO 
300 II 375 II Rs.l7.00 Rs.9. 00 
375 II 450 II Rs.lg.oo Rs.10. 00 
450 II 600 II Rs.22. 00 Rs.:12 < 00 

Batta from fu.2/- to Rs.2.50 is paid 
to the workers. 

The drivers are paid Rs.5/- per 
day as line allowance. 
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Annexure - 1 
( .::ee para 7 .1·) 

1. 
2. 
3. 
4. 
5. 
6. 

Statemen·~ sho··Jin;o_: the list of Road Transport 
Undertakings from whic~ accounts are received. - - - - - - . - - - - - - - - - - - - - - - -
··raT~e of U~:'-1~.-"ta'~•nc-s 
.L ••• -- - '..lc;J,... .\. .. ~"' 

Group A(Undertak~nrstaken up for study) 
Pu'jlic Sactor 

Calcutta State ·.rransp')rt Corporation 
Delhi Transport Undertakin6. · 
Gujarat State Road Transport Corporation. 
haharashtra Stat~ Road transport Corporation. 
Mysore State noad Transport Corporation. 
The Orissa Road Transport Co. Limited. 

Private Sector 

1. The .cl.mritsar Transport Co., Pvt. Ltd. 
2. Associated Transport (:t-'J.adras) Ltd. 
3. ·!'he Canara Public Conveyance Co. Pvt. Ltd. 
4. City Transport Private Limited. 
5. The General Transport co. Pvt. Ltd., 
6. The Hanuman Transport Co. ·Pvt. Ltd. , 
7. Hijli Cooperative Transport Society Ltd., 
3. The Il1aqua Badhra co-operative Transport Society Ltd., 
9. Jaipur Golden ·rransport co. Ltd. 

10. hrishna Not or T:L"ansport Co. Pvt. Ltd. 
11. Hadhya Pradesh 'lransport co. Pvte Ltd. 
12. Medini Transport & Industries Ltd. 
13. New KaShmere & Oriental Trans port Pvt. Ltd. 
14. ·rhe Prince .Bus & '!'ransnort Co. Ltd. 
15. Rohtak Delhi Transport~Ltd. 
16. Salem co-operative £-wtor Transport for Ex;...Servicemen Ltd. 
17. Souther·n .Roadwavs Pvt. Ltd.. 
18. The Tinnevelly ~-!otor Bus Ser,.rice Co. Pvt. Ltd., 
19. Sri R.ama Villas Service Ltd., 
20. Sri Veni Transport Pvt. Ltd. 

Group B (Undertakings could not bP taken up for study) 

?·lblJ~ S~ctot, 

1. Bihar State Road Transport Co:;:-poration 
2. The Bombay EleGtric 3ur:,Jly and Transport Undertaking. 
3. Central Road Transport Cor]ur~tion Ltd., 
4. :i~erala State Road TransJ:O"':''t Co:.-poratlon. 

1. 
2. 
3. 
4. 
5, 
6. 
7. 
8. 
9. 

Pr~.vc.-·~s S ectcr 
The Anr.i.amalies Rope way Co. Ltd. 
C.C. Automobiles Lt~. 
The Central Larnatc..k bote!' S.E.:'[Vice Ltd • 
The Kalka Transpo.rt Ser•Jice Pvt. Ltd. 
Kotah Transport Ltd. 
M.K. hohendara Transport P\t. Ltd.. 
The Pritam Bus Service Led. 
Sri Karp a Kazrobal 'lransport Pvt. Ltd • 
U .1' .s. Bus S •ervice (Pvt. ) Ltd. 



Annexure -2 
. (see para 7 .4) 

Stater,;e!'1t showl.ng the Sources and uses of funds 
in Capital Forr:1~tio!" in Road Tra,.,sport I11dustry 
in Fublic Sectcr during the period from 1960/61 
to 1965/66. 

---------------------------------------------- _____ !~1?~~~-!~·-!::~~22 __ 
Scurce of Funds Calcutta S.T.C. Delhi Transport 

-----------------------------------------------------~Q9~:~~!~~2-----
A. I!" terl"' il sources Awoun t % .Amount % 
l. Reserves ~ Surplus 

(a)Capi tal Reserves 
(b) Dev elopnen t Reba.m Eeserves 
(c)Other Reserves &Surplus 

2. Depreciatio'l1. 

3. Previsions 

ta)Taxaticn 
(b)Others 

Tc tal In tern al SourCEs 

B. External SourcE": §..a 

1. C~pital (Fresh issues) 
2. Borrcwit1gS (long_.• term) 
(a)Frow Gover!"went 
(b) FroJ:J u ther s: 

3. Sundry Creditors etc. 

Total Exterl"'~ Scurces: 

Total Fund 

II. Uses of Fu!"d 

1. Fixed bssets (Gross) 
2. Inve!"tcries 
3. I r v e s tr', el"' ts 

(a) I!" Gcv ert'1 r.~en t 
(b) .11'1 Others. 

~1. RE:ceivatles 
5. Ba1at'1Ce of Cash & Eark 
6. Cther i!"t~,.,git.1e &. ron

cur rer t e.ss e ts. 

Total Uses 

-199.89 

1.25 
-201.14 

246.17 

81.48 

81.48 

127.76 

11.50 
232.47 
232.47 

138.29 

382.26 

510.02 

255.07 
58.67 

208.24 

208.24 

2.17 
-1<1.13 

510.02 
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-39.2 

0.2 
-39.4 

48.3 

16.0 

16.0 

25.1 

2.2 
45.6 
45.6 

27.1 

7 ... 1.9 

100.0 

50.0 
11.5 
40.8 

40.8 

0.4 
-2.7 

100.0 

-204.28 -48.9 . 

-204.28 -48.9 

31.80 7.6 

80.82 19.4 

80.82 19.4 

- 91.66- 21.9 

300.37 71.9 

209.03 50.0 

509.40 121.9 

417.74 100.0 

247.64 59,3 
42.80 10.2 
66.84 16.0 

66.84 16.0 

39.17 9.4 
21.29 5.1 

417.74 100.0 
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(_\nnexure 2 Cont~) 
(Rupees in Lakhs)· 

-------------------------------------------------------------------Scurce of :;',J.rcs Guj c>.rc:_t :t-:aharash tra 

-------------------------------§~~~1~~~---------------§~~~:~9~-----

(a) Capital Reserves 
(b) Development Reba.m Ees erve s 
(c)Other Reserves&:. Surplus 

2. Deprecia tior a 

3. Provisions 

(a) Taxa tioJ1 
(b )Others 

To tal Internal Sources 

B. Ex te rf1 gJ. Scur cE s. 

1. Capital (FrE;sh issues) 
2. Bcrrowirgs (lcrg terr:-1) 
(a.)From Goverrriert 
(b)Froo Gthers. 

3. Sundry Creditors etc. 

1£ tal Fund 
.• 

II Qgs of Furd 

1. Fixed Assets (Gross) 
2. I-nvef1 tories 
3. If1VES tDen ts 

(a) In GovernDent 
(b) IT1 others 

4. Receiv<:>tles 
5. Balaf1ce of Cash &. Bark 
6. Cther intar1t:,ible & ron

curret1t assets. 

/:L;ctm t 
122.80 

-2.05 
4.16 

120.69 

388.31 

-59.24 

-69.50 
10.26 

451.87 

413.89 
-0.57 
-0.57 

105.40 

518.72 

970.59 

808.03 
55.30 

129.52 

129.57 
-.05 

79.39 
-101.65 

97C. 59 

- 1..--XIV -

% 
~a.? 

-0.2 
0 .. 4 

12.5 

40.0 

-6.1 

-7.2 
1.1 

46.6 

42.6 
-0.1 
-0.1 

10.9 

53.4 

100.0 

83.3 
5.7 

13.3 

13.3 

8.2 
-10.5 

100.0 

.Amount 
355.74 

140.61 
3.13 

212.00 

1015.73 

168.88 

-36.36 
205.24 

1540.35 

157.23 
-227.52 

-0.75 
-226.77 

358.39 

288.10 

1828.45 

1375.44 
142.86 
296.40 

296.40 

119.44 
-105.69 

1828.45 

% 
19;. 5 

7.7 
0.2 

11.6 

55.5 

9 .• 2 

-2.0 
11.2 

84.2 

8.6 
-12.4 
-0.4 

-12.0 

19.6 

15.8 

100.0 

75.2 
7.8 

16.2 

16.2 

6.6 
-5.8 

100.0 

----1-



(Annexure 2 Contd.) 
(Rupees in Lekhs) --··-------------· -------- -------------- - ' 

~:yscre s. R. T ~c~ -o;i;~~-R;~d.------ -T~t~ -i~d.i~-Scurces of ~unds 
Tra'rls•Jort 

· Co.Ltct. 
---------------------------------------- -A. Irterl"a!_.Sourg_g.§. At"JOU!1t % ~- :;.1~~~t-----%----~~~~~t----%---· 

1. Reserves & Surplus 161.90 5.7 

(a) Capital ReservGs 5.82 0.2 
(b) Dev elcpnen t Rebate P.es erve s 3.44 0.1 
(c) Cther Reserves &Surplus 152.64 5.4 

36.33 41.5 272.60 4.1 

144.38 2.2 
0.10 0.1 12.08 0.2 

36.23 41.4 116.14 1.7 

2. Depreciation 792.38 27.8 25.54 29.2 2499.93 37.5 

3. Provisic!1s 
(a)Taxatiol" 
(b)Others 

Total Internal ~ou£~es 

B.Exterral Sources 

1. Capital (Fresh issues) 
2. Borrowi11gs (long terr.1). 
(a) Fror:i Gcver!1uen t 
(b) Fror:-1 Others 

161.83 

161.83 

5.6 

5.6 

8.43 
3.20 
5.23 

1116.11 39.1 70.30 

1260.88 4• .• 2 
1.51 o.o 
1.51 o.o 

9.76 
9.76 

9.6 
3.7 
5.9 

4~.20 
-102.66 

544.86 

6.6 
-1.6 
8.2 

80.3 3214.73 48.2 

11.2 
11.2 

2143.87 
15.65 

242.42 
-226.77 

32.1 
0.2 
3.6 

-3.4 

3. ·sundary Creditors etc. .476. 81 16.7 7.44 

17.20 

8.5 1295.36 19.5 

19.7 3454.88 51.8 Totrl ExterPal SQur~'Es: 1739.20 60.9 

To t c> .1 Fun d. 

UUses of Fund 

1. Fixed Assets (Gross) 
2. I11ven tories 
3. I11v es tr.1en ts 

(a) In Gover11cent 
(b) I11 Others 

2855.31 100.0 87.50 100.0 6669.61 100.0 

1500.11 52.6 
212.40 7.4 
593.91 20.8 

593.91 20.8 

63.43 
10.54 
6.79 

5,29 
1.50 

72.5 4249.72 63.7 
12.0 522.57 7.8 
7,8 13Dln70 19~5 

s.o 1294.25 19.~ 
1.8. 7.45 0.1 

4. Receivables 405.08 14.2 8.75 10.0 654.00 9.8 
5. Balwce of Cc=1sh & Bank 132.41 4.6 -2.01 -2.3 -69.78 -1.0 
6. Other intangible & 

~T0!1-current assets. 11.40 0.4 11.40 0.2 

Total Uses. 2855.31 100.0.~-= 87.50 100.0 6669.61 100.0 
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APPE}TDIX XIV (Con td.) 
fimexure 3 

(see para 7.4) 
Source~ m'd. Uses of FUnd in Formatio11 
?.f CapJ. t~ J.n the group of 20 Private 
undertc.klngs during period from 
1960-61 to 1964-6 5. . 

---- R;;. in lakhs •. --------------------------------------------------------
Sources of Fund Amt. % 
------------------------------------------------------------A, In terne..l Sources - -
1. Rescrv&s & SurplusEs 

(a) C2pit~l R~Jc~ves 
(b) Dt:vt::lcpuEn ~ :S._:,bc:.ts Ee~t;r·vGs 
(c) (;the~'." :c.f:··~c:"'V~s h Su!'plus 

2. Depreciation 

3. Pr.: ·'-·isi·-,., 

(a) Ta.:~a ticn 
(b) Others 

B. Exw:n.al Sourc§..§. 

1. Capitel (Fresh lssuEs) 
2. Borrcwirgs (lot"g term) 

.·' 
(a) From Government 
(b) From Others 

3. Sundry creditors etc. 

Totnl FuxuL 

II Uses 9f Funds. 

1. Fixed Assets (Gross) 
2. Inv Gf1 tories 
3. IJ"'v es ·trr~en ts 

(a) In Gov erN:ien t s ecuri ties 
(b) In T',.on-Gcvt. sccuri ties 

4. BecEive.tles 
5. Bal0.r ce of Cash e.r:d Bwk 
6. O:.her Intangibl0. l'T:)I"

cur T(;n t 2ss c t~, 

- LXA'VI -

14.57 

23.86 
-15.75 

6.46 

111.97 

17.09 

-8.11 
25.20 

143.63 

2.13 
40.59 

28.90 
11.69 

13.68 

56.40 

200.03 

88.01 
5.67 

57.21 

3.42 
53.79 

39.97 
9.15 

0.02 

200.03 

7.3 

11.9 
-7.8 

3.2 

56.0 

8.5 

-4.1 
12~6 

71.8 

l.l 
20.3 

14.4 
5.9 

·6.8 

28.2 

100.0 

44.0 
2.8 

28.6 

1.7 
26.9 

20.0 
4.6 

. 100.0 



Appel"dix XIV 

Statement showing net worth -
Road Trans~)ort Ir.dustry .. 

mrexure 4, 
(see par a 7. 57 ) 

'· 

(Rs. in Lak;hs) 

PUblic Sector 1960-61 1961-62 1962-63 . 
1, Calcutta State '.rr c;'1 sport Corpn. 

Capital 596.96 601.96 604.46 
'l",.et Reserves & Surplus 26.01 43.27 24.62 
Total 622.97 645.23 629.08 

2. Delhi Tra,..,sport undertaking 
Capital 405.86 466.04 506.32 
'f'Tet Reserves& Surplus 69.44 66.97 68.23 
Total 475.30 533.01 574.55 

3, Guj ar at State Road Tr ar spar t Corpn. 
Capital 852.54 844.08 883.53 
'f'Tet Reserves & Surplus 210.97 .226.64 238.39 
Total 1063.51 1070.72 1121.92 

4. l:aharash tra State Road Tran. Ccrpn. 
Capital 966.20 1099.21 1099.12 
'~',.et Reserves & surplus 433.Z7 492.63. 528.01 
Total 1399.47 1591.00 1627.13 

5. 1·:ysore State Road Tral"sport C6rpn. 
1151~'55 Capital J,.ot 1111.55 

J'Tet Reserv~;; & Surplus star-ted 58.15 102.76 
Total 1169.70 1254.31 

6. Orissa Road Tral"sport Co •. Ltd.' 
Capital 29.99 29.99 30.00 
!'ret Reserves& Surplus 30.04 41.25 49.36 
Total 60.03 71.24 79.36 

Total India (l'ret worth).· 
Capital 2851.56 4152.83 4274.98 
Net Reserves& Surplus 769.72 928.91 1011.3'7 
Total 3621.28 0081.74 5286.35 

Private Sector: 
( 20 Coopw i es) 

Share Capital 86.05 86.06 87.28 
~et Reserves& Surplus 127.C9 120.80 130.96 

Total 213.14 206.86 218.24 
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Public Sector 

1. Calcutta State Trc:.r-sport C:or~YJ. 
Ca::;i tal -

. reb Reserves L Surplus 
Total 

2. Delhi Trarsport Ufldertaldng 
Capital 
Met Reserves& 6urplus 
Total 

1963-64 

G08.46 
-35.68 
572.78 

530.14 
34.22 

564:36 

3, Guj ar at State F;o ad Tr ar. sport 
capital 

c orpfl. 

1'-'et f.eserves & Surplt.:.s 
Total 

4. t:aharashtra State Eoad Tra.rsport 
Capital 
1'Jet Reserves & ··tiurplus 
Total · 

925,29 
265.02 

1190.31 

1122.50 
597.24 

1719.74 

5. Eysore &tate Road. 'l'ra;nsport Corpn. 
Capital 1180.88 
ret Reserve,:C:: Surplus 104.00 
To tal 1284. 88 

6. OrissEL Road Trar sport Co •• Ltd, 
Capital 
~ret Re;:;erves& Surplus 
To tal·· 

Totol I"'ciia (l'"'et worth) 
Cc_pi tal 
ret Reserves& Surplus 
rotal 

Private .Sector: 
(2o ·companies) 

Share Caoi tel 
!Jet Reserves &: Surplus 
Total 

30.00 
48.71 
78.71 

4397.27 
1013.51 
5410.78 

87.86 
136.30 
22.C: .16 

1964-65. 

608.46 
-105.43 

003.03 

616.71 
-47.24 
569.47 

1032.63 
269.24 

1301.87 

1123.43 
721.71 

1845.14 

1221.08 
134.34 

1355.42 

30.00 
56.14 
86.14 

4632.31 
1028.76 
5661.07 

88.18 
141.66 
229.84 

1965-66 

608 •. 46 
-173.88 
434.58 

706.23 
-134.84 

571.39 

1266.43 
333.77 

1600.20 

1123.43 
789.01 

1912.44 

1260.88. 
150.50 

1411.38 

30.00 
66.36 
96.36 

4995.43 
1030.92 
6026.35 

rot 
Available 

----------------------------------------------------------------ret Reserves 6: 5urpluse.~ l.'otal rE-serves ard uurplus reduced by 
losses E.r.c fictitious assets. 
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.&w. en di x XIV 
(Annexure 5.) 

ST mT.l,'E"'T T I (see para 7J 
AI.o·. 1 T ShOWPTG THE PRCFIT & LOSS POSITIOY pr RESPEC'£ 

CF RC.i.D T::: . .ArSPCRT H 1 DLSTHY nr PUBLlC SbCTOR FuR THE YEARS 
1960-61 to 1965-66 

Calcutta 
§.T.C. 

.... 
Delhi 
·1'. u.!-

..\E§-L-in lakhsl 
Gujarat r.-aharashtra 
3.R.T.C. S.R.T.C. --- ·--

1 Gross Profit/ 
• LoSS-J_:-J-'---_· -

1960-61 31.25 69.66 38.58 
1961-62 60.19 39. ffl 30.93 
1962-63 20.04 49.36 68.14 
1963-64 -25.80 22.~A 59.24 
1964-65 -30.56 10.83 101.08 
1965-66 -65.51 '- 3.03 91.02 

2. '~'1 e t_l'_r_oJ it_ 11.f.t~.r tax. 

1960-61 30.11 69.66 23.35 
1961-62 57.26 39.87 29.06 
1962-63 15.24 49.36 60.04 
1963-64 -31.39 22.44 56.90 
1964-65 -36.68 10.83 82.82 
1965-66 -75.31 - 3.03 78.75 

3 • .E§tained profit/Loss (-) after 
di Y,i0gnd .. 91: .ir tere_~ t ort.J.~ capJJ.~al.~ 

1960-61 
1961-62 
1962-63 
1963-64 
1964-65 
1965-66 

2.94 
24.43 

-15.26 
-61.61 
-61.02 
-99.65 

55.94 
25.07 
32.55 
4.65 

- 9. 80 
-27.94 

LXXIX 

- 7.96 
- 8.92 

17.34 
12.14 
34.22 

- 3. 85 

246.52 
258.81 
270.39 
303.63 
382.58 
344.92 

105.82 
90.51 

124.59 
137.28 
189.50 
130.52 

68.36 
37.40 
69.64 
79.11 

137.98 
51.09 



(Annexure 5 Contd.) 

l-1ysore The Orissa Total India. 
S.R.T;C. R.T. Co, Ltd.._ 

1. Qross Profit/Los_? _kJ. 

1960-61 r. c. 26,62 
1961-62 47.74 27.18 
1962-63 104,89 28.74 
1963-64 137.20 30,03 
1964-65 140,28 36,44 
1965-66 152.90 39,71 

2. Net Profi..:t__after tax. 

1960-61 r.c. 1-1.83 
1961-62 45,82 . 14.79 
1962-63 104.19 12.86 
1963-64 85.10 10.56 
1964-65 '95, 88 14.31 
1965-66 9.3.99 14.66 

3. Ee tP ired P.+Q.f.i.:tLLQ.S..s_J..:.j__a,!_ ter 
gividerd 9.Li!1terest or loar capital-!.. 

1960-61 }T e c. 11.23 
1961-62 8.99 11.19 
1962-63 37.67 9, 86 
1963-64 16.24 7. 56 
1964-65 25.00 11.31 
1965-66 20,92 11.66 

****** 
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412.63 
464.72 
541.56 
526.74 
640 .65' 
560,01 

243.77 
277.31 
266,28 
280.89 
356.66 
239,58 

130.51 
98.16 

151.80 
58.09 

137.69 
- 47.77 



Jill p €1'"' d i X 1.1: V 

Stater:1ert showirg profit posi tiol"" of 20 Road 
Trarsport lJndertakirgs it1 the Private Sector 

for the Y€ars 1950-61 to 64/65. 

. .Armexure 6 · 
· (part 1) 

( See par a ? • 7) 

. . . . 
(Rs. in lakts) 

-----~·~a~m,~e~o~f~~~m~d~e~r~t~a~k~·i~r~g~,s~--~~g~r~ro~s~s~P~r3o~f~·i~t~/~L~o~s~s~(-:L_) 
1960-61 1961-62 1962-63 .1963-64 1964-65 

1.17 l~adra,s.1.The Associated Trc.rsport 2.14 o. 72 -2.07 -1.72 
(l:adras) Pv t.L td. 

2.Ci ty Transport Pvt.~td. 
3.1\rishr.a l:otors l-'Vt.Ltd. 
4.The Sale~ Co-op. Society 

for bx-servicemen Ltd. 
5. 'l'he Tinl"'evelly J.v;otor Bus 

Service Co.L td. 
6.SriVeni Transport Pvt. 

Ltd. 
'7 .Sri Rama Villas 

Service Ltd. 
8.Sou thern RoadvmYs 

Pvt. Ltd. 
To tal l'~adras 

(8 compar.ies) 

Mrtsore 9. The Can ara public · 
Cot"'veya.nce Co.Ltd. 
o·:edium) 

10. The Earuman Transport 
8o • Pv t. L td. 
(Sr_~all) ·• 

Total Mrsore 
( 2 corn"Oanfu s) 

Punjab 11. The Amri tsar Tral'"'sport 
Co. Pvt. Ltd. 

12. The Ill aqua Bhadra 
Co .. oE. Transport Co. 
Pvt. td. 

13. The Prir.ce Bus & 
Trwsport Co.Ltd. 

14. Eoh tak Delhi Trarsoort 
Ltd. . 
Total Punj 1b 
(4 comnmies) 

Delhi 15.Jaipur Golden 
Transport Co • .LJtd. 

0.62 
0.19 

1.92 

-0•01 

13.80 

30.70 --------
51.75 --------

3.32 

2.18 

------
0.33 

-0.08 

0.42 

1.54 
-------

2.21 --------
1.13 
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0.29 
-0.11 

0.91 

1.89 

-0.03 

16.32 

34.28 -------
54.27 -------

-0.77 
-0.13 

0.76 

2.20 

-0.17 

16.31 

38.27 -------
54.40 -------

-1.00 -0.75 
-0.10 0.31 

1.50 

1.70 

-0.18 

9.50 

2.15 

2.90 

0.06 

7. ffl 

46.30 47.94 ------ -------
56.00 61.65 ------ -------

2.18 5.40 4.64 5.30 

2.87 2.38 2.08 2.65 

------ ------ ------ ------

0.49 

0.09 

0.58 

0.63 
------
. 1.79 ------

1.44 

0.49 1.07 -0.02 

-0.05 -0-34 0.21 

0.27 0.37 0.47 

0.66 0.78 1.52 
------ ------ -------

1.37 1.88 2.18 ------ ------ -------
2~13 2.01 1.48 



(Ann e.xure 6 Con td. ) 

(Part I) 

Uttar 16. 
1960-61 

The Genertl Trans-
1961-6 2 196 2-6 3 1963-6-9: 1964-

65 
Pradesh. port Co. Pvt. Ltd. 0.37 0,04 0.25 0.13 0.36 

17. JIT ew Kashnir & 
Oriental TraPsport 
Pvt. Ltd. 

To tal Uttar Pradesh 
(2 conpcnies) 

0.42 0.75 1.24 1.05 1. 57 

------------------------------------~-0.79 0.79 1.49 1.18 1.93 

--------------------------------------
W. Bengal 18. Hij1i Co-operative o. 72 

Tr~sport Sccicty 
0.98 0.45 0.38 -0.21 

Ltd. 

19. ~:edini Tre.Psport &. 
Industries Ltd.. -0.05 -0.05 -0.11 

----------------------------------------To tcl 1.7.Bengcl' 
( 2 Companies J ·. 

0.67 0.98 0.45 o.33 -o. 32 

----------------------------------------
Eadhya 20. l:r.cihya Pradesh 0.37 -0.29 0.01 -0.58 1.56 
Prc.desh Transport Cc. . 

Pvt. Ltd. ( 1 Com·Janj.~) ---- ______________ :.,. __ -----------------

TOT.L'.J:. Jl.,L IYDL-l 62.42 64.03 67.63 67.54 76.43 
( 20 c.:mpanj_ es) ----------------------------------------
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'; '.J.18 o i •JurJ e r t ·1·t:- j_i. ':: ~; 

l'ladr as. 1. The .'\.s soci ::tted -1r 'Ul sLJo-rt-(E.:l-~:r2.d Pvt. Ltd. 
2.Cit7 Tran:~ort ~vt. Itd. 
3. Kri s:ma Ho tors Pvt. Ltd. 
4. The Salem Go .op. Societ·r for l:;;c-servicemen 
5. The Ti.nnevell·r l'l...:>tors Bus Service Co. Ltd. 
6.Sri Veni Transuort Pvt. Ltd. 
7.Sri Ramvillas Service Ltd. 
8 So ut:1·1err: ,1o adwa·r s Pvt. Ltd. 

Total Madras (3 com)mies) 
· ... 

. sore 9. The C:ana_::a Public Convev ance Co. Ltd. 
lO.The H.mum:m Transport Co.Pvt.Ltd. 

'l'otal :Hy sore (2 compn.nies) 

mj:-b.l1.Thc :urrritsar Transuort Co.Pvt .. , Ltd. 

'_lhj 

'l2.The Ill::tquct Bh1.dr3. Co-op. Tr:m .. Co.Pvt.Ltd. 
lJ. Th.:; Pr-ince Bus & Trans:Jort Co .Ltd. 
J 4 ,RohL-ak. Delhi· Tran~port Ltd •.. 

Total Punjab(4 companies) 

tL
Co. 

l.S.Jaipur Golden TransJOr Ltd. 

16.The General Transuort Co.Pvt.Ltd. 
17 .New KJ.shmir &. Oriental Transport Pvt. Ltd. 

Total U.P.(2 companies) 

.Bengal 18.Hijli Co-operative Tran. fucietv Ltd. 
19.Medini Transport & Industries Ltd. 

'l'o tal West Bengal. 
( 2 Comp;t nies) 

c-·rad(:;sh 20.Madh'r-=3. Pradesh TransJort Co.Pvt.Ltd. 
- ( 1 Company) 

Total .Ul India (20 companies) 

-··----···--···-- .. ~--· -·- ·--- ........ -----·-·---- .... ____ .. . 

o.s.s 
0.18 
0.05 

L"t...t l. 98 
0.63 

-0.01 
6.~60 

14 .. 91 _. __ ,...,_ 
_3.4c89 

1.52 
1.16 -------
2.68 -------
0.33 

-0.08 
0.17 
0.62 ------
1 .• 04 ------
0.32 ------
o·.o? 

-0.16 ------
-o 09 -- _ .. ___ 

0.42 
-0.05 -------
o.37 - -----

.. o.so -3.75 -3.43 -0.27 
o. ll -0.81 -1.03 -0.88 

-0.31 -0.55 -0.45 -0.19 
0.09 0.17 0.95 0.49 
0.55 o. 70 0.20 0.48 

-0.05 -0.35 -0.23 -0.05 
6.97 5(..21 2 .. 30 1 .. 26 
13~$- Ih6.L _J,l:.Jl?;;_ .l§~Q.__ 
~..a±_ .1?.~.83 ... ~ J.Q.JQ_ . .J.Z.J,9_ -·-

1.14 
1.. s 1 __ ---- -

-.?.!1·5_ 

0.09 
0.09 
0.40 
0.19 ------
0.77 ------
0.45 ------
0.04 

.0.13 f"""------
__ Q.!12_ 

0.58 
-0.02 -------
o.,56 ------·--

2.22 2.GZ 
0~96 1,27 

-----·· ---· ···-· -
3. JB -~3:§~. ------

o. 76 
-o. 29 -0.44: 

OG07 --(). 03 
0.17 0.21 ------ .... ------

-0.05 0.50 ------ ··- ----
-0.46 o. 20 ------- -------

o. 20 
-0.08 
o.os 

2.43 
1.06 ---------
3.49 --------

- 0"02 
0.16 
0.08 
0. 3"3 ---------
0.60 --------
0.15 

0.14 
0.08 

Q.25 0.20 . -0.21 
-0.05 . --o.ll ------ ------- ----~--

0.25 0.15 -0.32 ------ ------- -------~ 

__ Q£1J_ _:Q.!§!_ :Q.!.~- ~=!~Qg_ ... --~~Q~--
29.35 23.63 15.01 13.75 22.41 ------- ------- -----~ ------- --------
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;\nnexure-f.. (Part III) 
C) 1ietained Pro fi t/I.o s E' after dividend 
1960-61 1961-62 1962-63 1963-64 1964-65 

Madras. 1. The A8SO~iated Trans~ort (Madras) Pvt.Ltd. 
2. Cit_y TransJort Private Ltd. 
3. Krishna Motors Private Ltd. 
4. The Salem Co.,.on. Societ·r for Ex-servicemen 
5. The Tinnevel1v -Ector Bus Service 8o.Ltd. 
6. Sri Veni Transryort Pvt.Ltd. 
7. Sri Ramvillas Se~vice Ltd. 
8. Southern Roadwqys Pvt.Ltd. 

Total Madras(8Com.pmies) 

o.15 
0.18 
o.os 

Ltd.l. 96 

-0.01 
0.85 
8.87 

12.05 

Mv sore. 9. The C ·1_11.ar a Public Convev ance ·JJ • Ltd. 
10. The H:J.n'..lJ!lan Transport Go. ?vt. Ltd. 

-0.06 
0.09 ----

Total H-rsore (2 8om~1CJ.nies) 0.0~ 

Punjab.11. The ·Amritsar Transoort Co.?vt.Ltd. 0.33 
12. The Illaqua Bhadra-Co.,.op. Tro..ns1ort ~o.?vt.Ltd.-0.08 
13. The Prince Bus Trans'10rt Co.Pvt.Ltd. 0.17 
14. Rohtak Delhi Trans"')ort Ltd. 0.2'2 

Total Punjab 4 Companies) 0.64 

Delhi. 15 . .Jaipur Golden Trans'JOrt Co.Ltd. (1Companv) -0.02 

U .P. 16. The General Trans)ort Co.Pvt.Ltd. 

17. New Kashmir & Oriental '£rans 1)ort Pvt.Ltd. 

Tot8l U.». (2 Companies) 

·JJ.Beng::t118.Hij1i Co-oper:1tive Transport Societ'r Ltd. 
19.Medni T~~ans:1ort & Inudst--:-ies Ltd. 

. 

0.07 
-0.16 -...-----
-0.9 

0.42 
-o.o5 

To tal West Beng8.l-. ( 2 Compan:i.eS .0 .37 

''1.P. 20.M:.1dhy-a Pradesh 'frans-oort Co.Pvt.Ltd.: · . 
- (1 Company) 

0.14 

To tal Indi.'l 20 Compmie s. 
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-0.80 
0.11 

-0.31 
0.03 
0.02 

-0.05 
1.32 
4.65 

4 .. 97 

0.07 
O.l2 _ .... _ 
0 .. 19 

0.09 
0.09 
0.24 
0.04 _._. __ 
0.46 

0.45 

-0.05 

0.13 

0.08 

0.45 
-0.02 

0. .. 43 

-0.61 

5.97 

-3.75 
0.81 

-o.5::J 
0.14 
0.17 

-0.35 
1.81 
0.91 ----

-2.43 

o. 71 
-o. 23 

0.48 

-0.29 
0.07 
0.02 

-0.20 

0.05 

0.20 

0.20 

0.12 

0.12 

-0.34 

-2 .. 12 

-3.43 
-1.08 
-0.45 
0.92 
0.04 

-0.28 
-0.80 

3.98 --1.18 

0.67 
0.08 

0.75 

0.58 
-0.44 
-0.03 
0.01 
0.12. 

-0.21 

-0.08 

0.05 --.-0.03 

. 0.08 
-0.05 

0.03 

-1.09 

-1.6i 

' 

- 0. 2'1 
- o .• ss 
- 0.19 

0.49 
o.oo 

- 0.05 
- 0.69 

7.72 
6.13 

0.49 
- 0.13 

0.36 

_ o·.o2 
o.16 
0.08 
n.n8 -0.26 

- 0.06 ---
0.05 

- 0.08 --0.13 -··---
- 0.21 

·-:- a.11 

-0.32 

1.08 

7.57 



Apnendix XIV 

Statement showing mair_ profi tabi1i ty 
Jmn~.r,g_J_._ 

(para .7 ~ 11) 
ratics of Road Tra~"sport lndustry in 

Pu b1ic Stc tor __ .,.,_ ---------
----~r9~~-fi~t~l-~§_a_%_Q!_~IDQ~§t----

60-61 61-62 62-63 63-64 64-65 65-66-
\ 

1. calcutta state 
Trar sport ccrpn. 
(Passenger Service) 9.1 12.9 4.0 -5.2 -5.9 -11.5 

2. Delhi TI'arsport 23.9 12.4 12.8 5.2 2.4 - 0.6 
T.Jrdertak.ir~ 
(P~ss~1ger Service) 

3. Gujarat State Road 6.0 4.0 7.2 5.3 7.7 5.8 
Trars _ ort r;orpn. 
(Passenger e~rvice) 

L -· 1--:aharash tra State Foad 24.3 18.2 16.1 15.1 . 16.5 12.6 
Tre.l."'sport Corporat~on 
(Passenger & Goods Service) 

5. Eysor e State Road ~T • c. 10.4 12.1 14.1 13.4 12.3 
Tra,.. sport Corpora tior 
(P&ssenger Service) 

6. Criss a Road Trf!.nspor t 38.3 33.3 31.0 28.0 31.7 29.8 
Co • 1 td. ( Pas se n g e'r & 
Goods Servict) 

7. 1'otal 11'1dia 17.5 13.2 12.1 10.3 11.1 8.3 
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(jml'1exure 7 Cor td.) 

Gress Prcfit as a% cf 
To tal cw_ tal ~m~loyed 

60-61 61-62 62-63 63-64 64-65 65-66 
1. Calcutta State 

Tran spcr t corpn. 
(Passerger servict) 3.8 6.4 

2. Delhi Trc-.nsport 
Urdertc.kiT"g 
(PasseJ"1ger service) 12.1 5.9 

3. Gujarnt State Road 
TraT" sport corpor C'.. tior 
(Passenger Service) 2.8 

4. Eaharashtra State P.cad 
Transport Cor0or~tion 
(Passerger & Goods}ll.9 

Service) 
5. l:ysore State Road 

Trarsport ~orpor2.tioYl 
(Pcssenger service) Y.C. 

6. Orissa F\oad Transport 
Co. Ltd. (Passsrger & 
·Gcods Service) 35.5 

2.2 

10.5 

31.8 

2.1 -2.7 

6.6 2.8 

3.6 

10.4 11.3 

6.3 7.4 

31.3 28.0 

7. To tal India .• 8.4 6.7 7.'2 6.6 

- L.u:AVI -

-2.8 -6.1 

1.3 -0.3 

13.9 

7.5 

31.1 

7.6 

4.7 

12.0 

7.4 

29.0 

6.2 



, 

(Annexure VII Contd.) 

ret Profit as a% of ret worth 
60-61 61-62 62-63 63-64 64-65 65-66 

1. CEJ.cutta State 
TraY'S JOT t Corpn. 
(Passerger Service) 4.8 8.9 

2. Delhi Transport 
Undertekif1g 
(P~ssenger ServicE) 14.7 7.5 

3. Gujarc>.t State P.oe.d 2.2 2.7 
l'r2nsport corpn. 
(Pnsserger. service) 

4. l<aharashtra State Road 
Trarspor t Corpor ~ ti or 
(Pe.s:=ef"lger {J:. Goods'! 7.6 5.7 
service) 

5. I:ysor e State Road 
Trars:_:ort Corport?.tion }i. C. 3.9 
(Passenger service) 

6. Orissa Road Trarsport 
Co. Ltd. (PassGrlger & 
Goods Service) 24.7 20.8 

7. Totcl Irdia 6.7 5.5 

- LXXXVII -

2.4 

8.6 

5.4 

7.7 

, 

8.3 

16.-2 

6.9 

-5.5 

4.0 

4:.8 

8.0 

6.6 

13.4 

5.2 

-7.3 -17.3 

1.9 - o. 5 

6.4 4.9 

10.3 6.8. 

7 .1. 6. 7 

16.6 15.2 

6.3 ·4.0 



(see para '7. · 
Statement showing the main Profitability 

---E~~!9~-~f-~~~~-~E~~~E2!~-!~~~~~!~-!~-~~~~at· ~o~. 

Name of Undertakings. 
Gross Profit as a % of turnover 

60-61 61-62 62-63 63-64 64-65 
----------------------

Madras.l.The Associated Transport(Madras)P.Ltd. 
2.City Transport Private Ltd. 

7.1 
7.6 
6,4 3.Krishna Motors Private Ltd. 

4.The Salem Co-op Society for Ex-service-
men Ltd. 

5. The Tinnevelly Ivlotor Bus Service Co. Ltd. 
6.Sri veni Transport J?vt • .utd. ·.p 
?.Sri rlama Villas Service Ltd. 
8.Southern Roadways ~vt.Ltd. 

Total Madras (8 companies) 

14.5 

7.9 
N.T. 

10.1 
20.5 

10.9 
Mysore 9.The Canara Public Conveyance Co.Ltd. 8.1 

lO.The Hanuman Transport Co.Pvt.Ltd. 12.9 
• Total Mysore (2 companies) 9.5 

Punjab ll.The :lmritsar Transport Co.Pvt.Ltd. 5.8 
12.The Illaqua Bhadra Co-op.Trans.Co.Pvt.lld-~2 
13.The Prince Bus & Transport Co. Ltd. 7.3 
14.Rohtak Delhi Transport Ltd. 12.7 

Total Punjab (4 companies) 9.2 
Delhi 15.Jaipur Golden Transport Co.Ltd. 7.1 
U.P. 16.The General fransport Co.Pvt.Ltd. 19.5 

17.1~ew Kashmere & Or1.ental Transport Pvt.L1d.3.8 
Total U.P. (2 companies) 6,0 

\:l.3engal .;. ·18.Hijli Co-op. Trans. Society Ltd. 5,5 
19.Medeni Transport & Industries Ltd. -5.6 

2.2 
3.3 

-3.5 
6.9 

7.1 
-6.3 
15.3 
9.9 

10.1 
5~2· 

15.5 
9.5 
7.9 

16.4 
8.8 
8.1 
8.5 
6.3 
2.2 
9.0 
7.8 
7.1 
o.o 

Total ·v~est Bengal( 2 Companies) 
M.P. 20.Madhya Pradesh Transport Co.Pvt.Ltd. 

(1 company) 

4.8 6,6 

3.3 -2,2 

Total ~1 India(20 companies) 10.2 9.4 
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-7.0 
-9.7 
-3.0 
5.3 

7.0 
-20.2 
14.2 
9.8 

9.2 
12.2 
12.3 

12.2 

7.0 
- 3.7 

3.8 
7.6 
5.7 
5.0 

12.6" 
11.7 
11.9 
3.1 
o.o 

-5.9 
-12.7 
- 2.1 

9.6 

5.2 
-11.1 

7.7 
11.0 

8.8 
8.8 
9.4 
9.0 

13.9 
-a5 .6 

4.8 
8.6 
7.3 

4.9 
6.2 
7.7 

7.5 

2.7 
-5.2 

2.9 2.2 

0.1 -3.9 

8.8 8.2 

6.7 
-10.5 

5,6 
12.7 

9.2 
3.2 
6.2 

10.5 

10.0 
9.1 

10.4 
9.5 

-0.3 
15.7 
5.3 

14.8 
7.7 

3.3 

15.1 
8.8 
9.5 

-1.4 
-10.5 
.2 0 

9,1 

a.r 



... 
(Annexure 8 Contd. ) 

ii) Gross Profit as a ;b of To tal 

Naff.e of Undertakings 60-61 

8.3 
7.6 
7.2 

Madras. 1. The Associated Transport (Madras} P. LtQ. 
2. City Transport Pvt. Ltd. 
3. Krishna Motors Pvt.Ltd. 
4. The Salem Co-op. Society for Ex- Service-men 

Ltd. 
5. The Tinnevellv Motor :i3us Service Co. Ltd. 
6. Sri Veni Transoort ?vt. Ltd. 
7. Sri Rama Villas Service Ltd. 
8. Sbuthern Roadwa·rs Pvt.Ltd. 

Total Madras (8 companies) 

29.2 

19.8 
-16.6 
25.3 
14.8 

16.4. 

Mvsore 9. The Canara Public Convevance Co.Ltd. 5 .• 5 
. "10.2 10. The Hanuman Transyort Co.Pvt.Ltd. 

Mvsore (T1.vo com:Janies) 6.9 

Punjab 11. The Amritsar TransDort Co.Pvt.Ltd. 5.0 
12. The Illaqua Dhadra~Co-op. Tran~port.CG.Pvt.~8.7 

Delhi 
U.P. 

vi .Bengal 

M.P. 

13. The Prine e I3us'?c Trans·Jort Co. Ltd. Ltd. 12.7 
14. Rohtak Delhi Tra.11.s:)ort Ltd. 16.4 

Total Punjab.( 4 comr,>anies) 10.9 

15. J aipur Golden Transport Co. Ltd. 10;. 9 
16. The General 'l'ransJort Go.Pvt.Ltd. 31.6 
17. New K~shmere &. Oriental Transport Pvt.Ltd. 5.5 

Total U.P. (2 com)anies) 

18. Hij1i Co-op. Transport Societv Ltd. 
19. Nedeni Transport & Industries L~d. 

Total West Bengal(2 Companies) 

9.0 

9.5 
-10.2 

8.3 

20. Madhya Pradesh. Transport Co~Pvt.Ltd.. 5.6 
· ( l Company) 

Total All India (20 companies) 15•3 

_JJCXXIX-. 

Capital Etnn1ove~. 

61-62 62-63 63-64 64-65 

4.0 
5.4 

-5.0 
8.5 

17.4 
-lo~·~ 

27.0 
15.0 

16.2 

8.2 
23.6 

13.1 

5.4 
10.6 
13.4 
7.7 

8.0 

10.9 
2.4 
9.2 

8.1 

12.2 

-4•3 

14.8 

-10.1 
-19.6 
-6.3 
7.5 

18.7 
.-14.4 

27.0 
16.4 

-10.7 
-40.0 
-5.9 
12.2 

15.7 
-20.5 
14.4 
18.8 

15.7 

8.0 
-25.5 
16.3 
14.7 

25.3 
9.1 

12.0 
18.2 

16.? 

21.4 17.6 . 19.1 
20.6 15.5 19.8 

21.2 16.9 

2.9 
-2.9 
5.8 
8.3 

4.4 

15.0 
13.0 
12.8 

4·.1 
-23.7 

6.9 
9.4 

4.6 

13.2 
6;8 
9.6 

12.8 9.2 

5•5 4.4 
-14.7 

19.3 

-0.1 
-15.2 

7.2 
13.8 

6.6 

9.0 
11.7 
11.2 

11.3 

-1.8 
-16.4 

5.3 3. 7 . -2.6 . 

o.1 1.9 

14.8 14~0 



(~nnexuro 8 C~ntd.) 
iii) Profit after tax as a ,s of net worth 

Hadras 

-~~~-Qf_p~q~r~~t~~g§~ 

l.The Associated Trana>or.t (Madras) P.vt., Ltd. 
2.Citv Transport Pvt. L~d. 
3.Krishna Motors Pvt. Ltd. 
4.The Salem Co-o~. Societv for Ex-service-men 
5. The Tinnevellv J:-1otor Bus Service Co. Ltd. 
6.Sri Veni Transport )vt.Ltd. 
7.Sri Rama Villas Servi~e· Ltd. 
8.Southern Roadways Pvt. Ltd. 

Total Nadras (8 companies) ... 

60-61 -----
10.7 
6.0 

20.0 
Ltd. 45.5 

9.6 
-16.7 

Zl#O 
11.8 

l'Iv sore 9. The r~;:mara i)ublic Convey-ance Co. Ltd. 
10.The Hanuman Trans)ort Go.Pvt.Ltd. 

14.0 

ll.l 
18.6 

Total My core ( 2 companies) 

Punj abl1. The !\mri tsar Tr::ms)ort Co. Pvt. Ltd. 
12. The Illa'1Ua ;:~hadr .1. ':o -o p. T1·ans)O rt Co. P. Ltd. 
13.The Prince :Jus(}.: Tranf.·!ort Co.Ltd. 
14.Rohtak Delhi 'l'ra11sport ·Ltd. 

).3.5 

10.9 
-12.9 
14.8 
9.9 

Total PunJab. (4 com~anies) 9.4 

Delhi 15.Jaipur Golden Transport Co. Ltd. (1 Company) 8.1 

U.P. 16.The General· ~rans•1ort C:o~~vt.Ltd. ·11.3 
17.Ne\v Kashmere & Oriental Transport Pvt.Ltd. -160.0 

Total U.P. (2 com)anies) -17.3 

61-62 -----
-18.5 

5.6 
-516.6 

1.6 
7.9 

22.9 
11.2 

12.8 

62-63 -----
-10.0 
-60.4 
-72.4 

2.9 
9.8 

-10.0 
18.2 
9.3 

7.2 

§~=§4 

-268.0 
-4o.o 
-35.2 
10.5 

2.8 
-44.4' 

7.8 
9.2 

5.8 

61:65-

-27.0 
-144.3 

-12.9 
11.3 
6.3 

-10.0 
4.2 

11.1 

8.2 12.9 15.1 13.3 
20.6 15.6 16.3 13.9 

12.1 13.6 15.3 13.5 

2.9 
12.7 
28.8 
3.0 

-6.6 
5.6 
2.7 

20.5 

-2.8 
3.3 

6.7 -0.5 4.5 

12.0 -11.9 5.1 

7.0 - 8.0 
144.4 25.0 6.0 

25.8 13.7 - 1.6 

-o.5 
94.1 

7.5 
5.9 

5.3 

4.2 

13.3 
9.2 

11.5 

W.Bengal 18.Hijli Co-op. Transport Societv Ltd. 
19.Medeni Transnort & Industries Ltd. 

8.0 10.5 4.3 3.4 -3.2. 
-55.5 -13.3 -20.0 -44.0 

Total He st Dengal ( 2 Companies) 7.2 10.4 4.4 2.7 -5.0 

M.P. 20.Madhva Pradesh Trans·?Ort Co.l')vt.Ltd.(l Company) 6.6 -40.1 -19.3 -162.7 6$.1 

Total All India (20 companies) 13.8 11.4 9.8 



STAThl·iENT SHOWUJG OTHER IH.20RTANT PROFITAj3ILITY RJ.TIOS 
OF ::W~ill T::t.'\5SPORT INDUSTR! IN ?UBLIC SECTOR 
------------ --····-~----------------------- ___ .a _________ _ 

ANNEXURE 9. 
(See para 7.14) 

Total Dividend/Interest on L0 an Capital Total Vividend/Interest on Loan 
as a ; of TJaid up share capital/lo~m ca•)ital Ca-pital as a & of net worth 
§Q:§l __ §l=§~ __ §g:§~--§~:§1 __ §1:§§ __ §§:§§_ eo=§l_§1=2a_~2=§a_§~=24-§4:§Q_§§=6§. 

1.Calcutta State 4.6 5.5 5.0 5.0 4.0 4.0 4.4 5.1 4.8 5.3. 4.8 5.6 
Trans r1ort Corporation 

2.Delhi Tra.r.s:)ort 3.4 
Undertakin~ 

3~Gujnrat State Road 3.7 
Trans,?ort Corporation 

4.1-iah:::t.rashtr~ State Road 3. 9 
TrRDSJOrt Corporation 

3.2 

4.5 

4,8 

5.Ny-sore 0 tate Road 
Trans,o~t Sorryoration 

N.C. 3.3 

6 .Orissa Road 
Trnns~ort Co., Ltd. 

7. To tal India 

12.0 12.0 

4.0 4.3 

3.3 .. 
4.8 

5.0 

5.8 

10.0 

5.0 

JCCI. 

3.4 3.3 3.5 2.9 2.8 2.9 3.2 3.6 4.4 

4.8 4.7 6.5 2.9 3.5 3.8 3.8 3.7 5.2 

5.2 4.6 .- 7.1 2.7 3.3 3.4 3.4 2.3 4.2 

5.8 5.8 5.8 ~ N.c. 3.1 5.3 5.3 5.2 5.2 

10.0 10.0 10.0 6.0 5.1 3.8 3.8 3.5 3.1 

5.1 4.7 5.8 3.5 4.1 4.1 3.9 4.8 

N.C. = Not Commenced. 



Malras 1. 'l'he j.~sociated Transport (Madras) ?.Ltd. 
2. Ci tr Trans ;ort Pvt. Ltd. 
3. Krishna Motors Pvt.Ltd. 
4. The Salem Co-o 0. Societ·r for Ex-Service-Men 
5;- The Tinneve1lv ·l·1c,tor Jus Service Co.Ltd. 
6. Sri Veni Trans;ort Pvt.Ltd. 
7. Sri Rama Vilas-Service Ltd. 
8. Southern Roadwa·r s .?vt. Ltd. 

... 
Total l4adras ( 8 companies) 

Mv ;ore 9. The Canara Public Conve·rance Co. Ltd. 
10. The Hanuman Trans _Jort Co .J?vt. Ltd. 

Total ll}ysore ( 2 companies) 

:--u.njab 

Ltd. 

lL The ~\mri tsar Transport Co. Pvt. Ltd. 
12. The I1la1ua Bhadra Co-op. Transport Co.P .Ltd. 
13. The ?rince ~us Transport Co.Ltd. 
14. Rohtak Delhi Tr~~s1ort Ltd. 

Total Punjab (4 companies) 

Delhi 15. Jaipur Golden Trru1sport Co. Ltd. 
U • .:?. 16. The General Trans;;ort Co. Pvt.Ltd. 

17. New Kashmir & Oriental Trans-;?ort Pvt.Ltd. 

Total U.P. (2 companies) 

~ • ...:;engal 18. Hijli Co-;-operative Transport Societv Ltd. 

M.P. 

19. Medini Transport & Industries Ltd. 

To tal vJest Bengal ( 2 com ;anies) 

20 •. Madhra Pradesh Transport Co.Pvt.Ltd.(l company) 
Total All India (20 companies) 

xcii 

_, .~:..t_t :.t]..!~--·----- -·-·---
60-bl 61-G;:;. 62-63 

40.( 
N.:J. 
N .:J • 
5.0 

13.0 
K.D. 

57.5 
17.5 

N.D. 
N.D. 
N.D. 

12.8 
11.0 

N.D. 
56.5 
25.0 

22.8 26.3 

13.4 9.1 
35.9 39.9 

-18 .• 0 15.3 

N.D. 
N.D. 
N.D. 

21.9 

6.5 

N.D. 
N.D. 

16.3 
6.0 

5.0 

9.9 N.D. 
N.D. 15.5 
N.D. N.D. 

N.D. 8.6 

N.D. 9.6 
N.D. N.D. 

N.D. 7.6 

N.D. N.D. 

N,D. 
N.D. 
N.D. 
5.4 

11.0 
N.D. 

34.0 
31.0 

25.9 

12.9 
39.9 

18.3 

N.D. 
N.D. 
N.D. 
6.0 

2.4 

11.9 
N.D. 
N.D. 

N.D. 

9.2 
N.D. 

7.4 

N.D. 

63-64 

N.D. 
N.D. 
N.D. 
4.2 
5.0 
N.D. 

31.0 
23.0 

19.9 

15.6 
39.9 

21.3 

9.9 
IJ .D. 
N.D. 
8.0 

6.1 

11.9 
N.D. 
N.D. 

N.D. 

8.5 
N.D. 

6.8 

N.D. 

18.9 20.5 19.1 1(~5 

N.D.= No•Dividend 

64-6':) 

N.D. 
N.D. 
N.D. 
N.D. 
9.9 
N.D. 

19.5 
25.0 

19.4 

16.4 
39.9 

21.2 

N.D. 
N.D. 
N.D. 

14.0 

5.7 

6.1 
9.0 
N.D. 

4.6 

N.D. 
N.D. 

N.D. 

N.b. 

16.8 



Name of Undertakin~s ---------- -··-- ------
Hadras 1. The Associated Transport 0.1adras) P. Ltd. 

2. C.!ity- Trans.Jort Priv3.te Ltd. 

U nnexur,~ 10 Cont0_. ) 

Total Dividend as a ~~ of Net worth ----------------- ________________ £ ____ _ 

60-61 61-62 62-63 63-64 64-65 

N.D. 
N.D. 

N.D. 

3. Krishna l1otors Private Ltd. 
4. The Salem Co-oD.Societ'r for Ex-Service-men Ltd. 

7.8 
N.D. 
N.D. 
0.5 
9.9 
N.D. 

N.D. 
1.1 
7.6 

N.D. 
N.D. 
N.D. 
o.s 
7.4 
N.D. 

N.D. 
N.D. 
0.3 
3.3 

N.D. 
N.D. 
N.D. 
N.D. 
6.2 
N.D. 

5. The Tinnevelly- Motor Bus Ser~ice Co.Ltd. 
6. Sri Veni Trans0ort r>vt • .Ltd. 
7. Sri RamaVilas Service Ltd. 
8. fuuthern Roadwavs Pvt. Ltd. 

... 
Total Madras (8 companies) 

Hy-sore 9. The Canara Public Conve{8'1.ce Co.Ltd. 
10. The Hanuma_r1 'i'rans :ort Co.Pvt • .Ltd. 

··-J.nj at 11. 
12. 
13. 
14. 

Total 1-h sore ( 2 companies) 

The 1\mritsJ.r ;i'r'ms0ort ·::o~Pvt.Ltc. 
The Ill aqua b"badra· Co-o). Tra.nsyo rt Co. P. Ltd. 
The Prince Bus Tr:tns:Jort Go.LI:d. 
Roh tal( Delhi Trans)ort Ltd. 

To tal :punjab ( 4 compmies) 

;lelhi 15. Jai1)ur Golden Trans)ort Go.Ltd. 

U .P. 16~ The General Trans }>Crt Co. Pvt. Ltd. 
17. Nmv Kashmir & Orint al TraJlSiJO rt Pvt. Ltd. 

Total U.P. (2 companies) 

··L .:=._-ongal 18. Hi·jl.i Co~~p.. Tr:..m sport 0ociety- Ltd. 
19_. Hedini Trans)ort & Industries- Ltd. 

Total vJest Bengal (2 companies) 

23.5 
4.8 

7.5 

11.6 
17.2 

. '13.3 

N.D. 
rJ .D •. 
N.D. 
4.4 

N.D. 
21.7 
7.3 

9.1 

7.7 
18.7 

11.1 

~J.D. 
N.D. 

11.5 
2.4 

11.9 
8.5 

8.7 
19.3 

11.6 

N.D. 
N.D. 
N.D. 
2.4 

N.D. 
10.5 
6.1 

6.4 

11.0 
15.3 

12.3 

4.9. 
N.D. 
N.D. 
3.2 

3.6 2.7 1.4 3.4 

. 8. 7 N.D. 10.6 10. 5 

N. D • 15. 8 N. D • N. D • 
N.D. N.D. N.D. N.D. 

N.D. 13.6 N.D. N.D. 

N.D. 2.4 2.2 2.0 
N.D. N.D. N.D. N.D. 

N .D ~ 2.4 2. 3 2.1 

6.6 
6.2 . 

10.6 
15.6 

12.1 

N.D. 
N.D. 
N.D.· 
5.4 

3.1 

5.4 

8.5 
N.D. 

4.7 
N.D. 
N.D;. 

N.D. 

;.-i.P. 20. Madhy-a Pradesh Transport Co,.Pvt. Ltd.(l companv)~.D. N.D. 

8.5 

N.D • N.D. N.D. 
• 

To tal All India ( 20 companies) 7.8 6.9 6.5 

N.D.= No Dividend 
XCIII 



(See paragraph E.l3) 

Classificati9p of workers 

category I Unskilled 

Category II semi-skilled 

1. Cleaner 2. Helper 3. Loadoan '· 
4. Porter 5. Flagwan 6. Pump .Attendent 
7. Attenden t/ .AttePder 8. ·vrarner · 
9. l:azdoor 10. Varner attendent 
ll.Har:d;ler:::c.r 12. i:a te 13. Packer 
14.S'\tJ"ee~er. 15. \in tchr:~an/Chowkidar/ 
Gatel\.eeper/Sepoy/.Arr::Jed Guard 16. Peon 
17. Khalasi 18. ·.rapali 19. raik 20. Lift
Lian 21. Guest Roor:1 At ten de!"' t 22. Sanitary 
~Jcrker 23. Fc-ter Carrier 24. Cycle 
orderly 25. Chaser 26. Jamedar orderly 
27. Orderly 28. Farash 29. Boy 30 Rc!"'eo · 
Duplicator/ .uuplic a tiT'g opera tor 31. Sorter · 
32. Record ~WJplier 33. Daf try 34. AJreoa 
Operqtor · 35. Nursing OrderlY'. 36: m7 other 
emplovees·doing·work or similar nature. 

1. Coflduc tor 2. Booking delivery and 
otb.~r clerks in goods traPsport 
3. L0all Re:_:Jorter 4:. Time-keeper(worki!"g 
at places other than worksbops depots 
r.n.d cffices) 5 • .H.ssistant .l:''itter 
6 • .Assistant U.ectricieJl 7 • .Assistant· 
Carpenter 8. Assistar t Elacksmi th' 
9. J..ssistant li.Jelder 10. Assista11t 1urn~r 
11. J.ssistant Tyre-mc.n 12 • .h.ssistant 
Greaser 13. l:.ssistart Battery-man 
14 • .t.ssistartt flai!"'ter 15. Assistant.Liner 
16. Assistant A.rtise.n 17. hrtiscn B 
18. Assista~t Binder 19. kssistant 
Compositor 20. &ti tching man 
21. Cmtt1!1 g rr1 an 22. Jr. Clerk 23. Typist 
24. "l'elephcne Operator 25. Cor:~pounder/ 
Dresser 26. Storerne.!' 27. Store 
Assistant .P. & B 28.· ·rracer 29. J.ssistant 
Draugh tsman 30. .i.s sis tan t vJarden . 
31. 'l'elephone J..ssista,t 32. J.~.ssistart 
Cashier 33. Stene typist 34. Assistwt 
store l~eeper 35. Gardener 36. "'i·Tatch & 
"liard Inspector 37. Record .Assistant 
38. &alesman 39. Shroff 40 Sec~rity 
Havildar <'=1• J..s sis tan t Fire 1:'arden 
42. Record Keeper-curr~-LicrC'..riaJ, 
43. lT'quiry Clerk .t;~4. Estimator 45. vlork 
Ass is tun t 46. Blue Printer 47. Sch~al 
~·aster (0rtrairEd Eatricl48~ Anr·.ather 
er,iployees G.oirg wor·k of sirnJ.ar r<?.ture. 
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Appendix XV (Contd.) 

Category III 
Skilled A, 

Category III 
SkUled B, 

Category IV 
HighJ.ySkUled 

! 

1. Checking &u~~rviscr 2. rlanning Inspactor 
3. Parking/Traffic Controller 4. Checking Inspector 
s. Timekeeper "in workshops, offices and depots 
6. :Senior Clerk 7. 3tenographar 8. Storekaeper 
9. Art Executive 10. ~dvertisement Asstt •. 
11. Purchase Assistant 12. Store Verifier 
13. Draughtsman 14. Statistical Clerk 15. Recept. 
ionist 16. Binder 17. Fire \varden.~,Jl.8. ':l~rother 
employees doing work of similar nature. 

~. Driver 2. Technical Inspector 3. Chief Road Patrol 
.4. Route Inspector 5. Tyre Examiner 6. Crane 
operator 7. Driving Inspector 8. Assistant Traffic 
Inspector (in public sector) 9. Fitter 
10. Electrician 11. Carpenter 12. Blacksmith 
l3. Welder 14. ··Turner 15. Tyreman 16. Greaser 
17~ Batteryman 18. Painter 1.9. Tinsmith 20. Assistant 
Mechanic 21. Plumber 22. Tinker 23. Liner 
24, Boilerman 25• Bunch fitter 26. Machinist 
Zl• Pump tender 28. Vulcaniser 29. Artisan 
30• Artisan A 31~ Assistant Electric Supervisor 
32. Overseer 33. Nurse 34. Comptist 35. Cashier 
36. Junior Assistant 37. Asstt. Storekeeper Working 
in.Divisional and Central Store 38. Divisional· 
Security Inspector 39. Senior Security Inspector 
40. Junior Accountant 41. Head ~~lasters of Primary 
Schools 42. Teachers of Primary Schools (Trained 
Na ~ric).·' 43.:; ~~~r otRef.c¥tii$1ot~e1s~ dci<iJi!g \JOrk.:_ni- ~ ~ 
~:Him!Ii:r nature. , 

1. Floor Supervisors 2. Traffic Supervisor 3. Traffic 
Inspector (public sector) 4. Mechanic/Head Mechanic 
5. Sr.Vulcaniser 6. He~d Painter 7. Head Spray 
Painter 8. Chief hechanic 9. Electric Supervisor 
10. Leading Hand 11. Head Artisan 12. Head Clerk 
13. Statistical Supdt. 14. Legal Asstt. 15. Conf. 
Secy. to Chairman 16. Chief S~ore .i.(eeper 17. Audit 
Asstt. 18. Head u~aughtsman 19. Teachers in Higher 
Sec. Schools (I:-1.a..B.T.) 20. Trained Graduate 
Teachers in rii&h Schools and Highar Sec. Schools 
21. (a) Head lv!asters of Hiddle Schools (b) Trained 
Graduate Teachers in hid.dle Schools 22. Language 
Te:'ichers, etc who are not trained Graduates .-2.3; ~0!' 
other e~ployees·doi~g work of similar nature. 
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J.;.ppend1x XV (Contd.) 

Ce.tegory V 
Jr. Supervisory 

Category VI 
Senior Supervisory 

1. Zone Inspector 2~ Supdt. o~ Trainil'1g 
3. Assista.rt Traffic Supdt.4.Pu'bl.lc C6m
plc.int Officer S.DY. Supdt. of ·ol?.eration 
'6. l .. sstt. Foreman 7. Divisior.c-1 vlorks 
Supervisor 8. Asstt. 1-\!orks Supdt. 
9 • .Ass tt. Sup d. t. of printing 
10. Superintendent (Selection grace) 
11. ~tore ~upervisor 12. Purchase 
~uperviscr 13. Tech!1iCE~ Supervisor 
14. &pl. Officer Discip1i~e 
15. DiscipliT~e Gfficer 16. Irtspection 
& Claim Officer 17 ,l:edical Officer 
18. Jr. ~~cccul'1ts Cfficer 19. Advertise
uJel'1t l,fficer 20 • .hccident Cfficer 
21. t~udi tor 22. He ad J.~ aster of Hi e;h Schools 
2~·~,_ . A.Pf .. other er. ployees doing work 
of s~n:L ... c:.r nature. 

i. Depot l·:at"laGer 2. Supdt. of opei'etion 
3. Traffic Supdt. 4, Foremal'1 5.Divisional 
Work. bupdt. G, Pri!"·Git"lg Press Supdt. 
7. jc cc (.:J"l tun ts 8. Di v. Ac ccu.t"l tan t 
9. Irspector of Accounts 10. Internal 
Auditor 11. Office &updt. 12. Supdt. 
Lege1l .t-..ss·ct 1:.s. 13. Supervisor Lst/ 
Stat/Labour 14. Statistice~ Officer . 
15. Ldr:·Ji~istrative wd Personl':'e1 Officer 
l6. ·.rech!'ical Officer 17. J..sstt. 
~~ager 18. Pri!1cipals Qf Higher 
Se:col':'dary Schools. ·19. ,.::An77oth&~u{tcs 
ehr~ees-1-do.ing ~wo.il~=o.r ~Sinifiar nature. 
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APPENDIX XVI 

Salient Fe3.tures of the px.isting Gratuity Schemes 

Public ··sector 

.. L'- J.. . . 
(see paragraph 9.2) 

.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-·-·~·-·-· 
S 1. Establishment hinimum q}lalifying rl.a te of Gratuity Remarks 
N Serv1ce o. 
1 .-.. -.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.-.~.-.-.~.~.-.-.-.-. 
1. Andhra Pradesh State 

Hoad Transport 
Corporation 

2. Gujarat State Road 
Transport Corporation 

3. Ahemadbad Municipal 
Transport Service 

15 years. 

5 years (except in 
case of death, dis
ability and retire
ment). 

Half month's pay for each c9~pleted The minimUm 
year of servtce, subject toLffiaximum qualifying 
of 15 months pay or Rs.25 7715.00 servicewill 
whichever is less. not affect 

in case of 
retirement 
or resign
ation due 
to per·man
ent physi
cal disabi
lity and 
mental in
ca.paci ty. 

t monttis basic wage for every 
whole year of service subject 
to a maximum of 15 months' 
salary.· 

15 days•wages (basic & D.A.) 
for every comp1£ted year of 
servicr subject t~maximum of 15 
months wages. 

.t-'1inimum 
qualifying 
service is 
relaxable 
.in case of 
death, dis
ability or. 
retirement. 



(.fulm_clli XVI - .. cnn.td...._) 
1. 2. -- 3.------------ -4:--- -------- -5---------
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4. ~erala State Road 5 years. 
Tran3port Corporation 

5. Madras State Trans
port Department 

6. Maharashtra State Road 
Transport Corporation 

5 years. 

7. Bombay Electric 3 years. 
Supply and Transport 
Undertaking. 

B. Mysore State rload 10 years. 
Transport Corporation 

9. Calcutta State rload 10 years. 
Transport Corporation. 

For pensionable employees 
i.Ialf a ...month 1 s emoluments for each
ye~r or qual1fy1ng serv1ce SUOJect to 
a maximum of 15mcnths' emoluments. 

For non_...pensionable employees 

Leach Une month's average salary ~or completed 
y-ear of' service subject to.LMaximum of 
~ighteen months salary,basic plus D.A~) 

The maximum amount of gratuity 
is Rs.22,500/-. 

Death gratuity is 
also given at diff
erent rates. to 
permanent and tem
porary employees. 

Half a montHs pay for 
of service subJe~t to 
months' pay. 

each compl8ted year Gratuity is paid 
a maximum of 15 in de~erving cases 

even if the service 
is less than 5 
years. 

ha.lf month's salary for every year 
of service subject to a maximum of 
12 months' salary. 

Oue InOl1th's basic salary for every 
completed year of service subject ton 
maximum of 15 months' bc.~.sic salary. 

15 days wages for every cor.~.1pleted year 
of service subject toamaximum of 
Rs.lO, 000. 

substantive 
Half a monthsLpay for eac~completed 
year of service subject to m~ximum of 
15 months' pay. 

Gra"t:lbity · admiss
ibl~zClass III & Clas 
IV err.ployees. 

In case of death 
and accident the 
gratuity is 
payable on comp
letion of 5 years 
of. service. 
In case of death 
or of· invalid! ty 
the gratuity is 
paid after 5 years 
of continuous 
service. 
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10. Nandi-K'llU State 
Road Tr 1nsport 
Corporation. 

11. Delhi Transport 
Undertating 

12. Punjab hoadways 

5 years in case 
of termination 
and 20 years in 
case of resign
ation. 

15 days'consolido.tcd wages for each year of 
service in case of death, mental or 
physical incapacity or resignation 
and 8 days consolidated wages for each 
year of service in case of termination 
of service •. Maximum amount is ?t 
months' consolidated wages. 

10 years exclu- · .• 15 days 'basic pay· subject to a maximum 
ding probation- of 15 months' pay. 
ary period. 

5 years in case 
of termination 
of service and 
20 years in case 
of resignation. 

15 days' consolidated wages for each 
year of service in. (ase of death, 
mental or physic-al incapacity or 
resignation, and 8 uays consolidated 
wages for each year of service in 
case of termi.':1ation of service. 
l\laximum amount is ?t months' 
consolidated wages. 

-XCIX-
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1 • Madras Bangalore Transport 5 years in case 7 days wages for every year of In case"or de~th-~r 

. ~. hurugan Service. 

·~. i"J.Urug::n .i.i.oadw3.ys 

;:.•. ltnc.nnJ a is hopew..:.tys 
~o. L~d., rlttakatti 

~. Sity Transport Service 
C'Jimb:ttore. 

7. 110del Cooperative Transport 
Society Gurgoan. 

of resignation C1r service .without any ceiling. permanent disability 
disminal. one year minimum 

service is r0quired 
to CJ.Ualify for 
gratuity. 

Nil 

Permanent service 
5 years' in case 
of resignation or 
termination. 

-c-

Half a month's salary for 
every year of service • 

do 

- do -

Half a month's basic pay for 
each year of service without 
any ceiling. 

Rates are variable according 
to the length of service, 
maximum rate is t month's 
consolidated wages for each 
completed year of service 
upto a maximum of ?t months' 
wages. 

Half a month's emoluments for 
each year of service. 

Workers are eligible 
for ~ratuity after 
conf irrn.9. t ion. 
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~. Description 

1. Development of single buoy mooring system for oil 
transportation. 

2. Design f1 developrent of offshore containers for storing 
oil (a) in shallow water, (b) in deep water. 

3. Fipelines· transportation of heavy crude oil. 

4, f.asie study of hydrr).dynamie forces .acting on offshore 
fixed platforms and. study for structural r;tresses. 

5, Design fabrication_ and eo~struction of fixed drilling ·and 
production ~latforms in watar depths upto 1::0 metres, 

6. Laboratory studies f~r launching and erection of fixed 
· platf~rms by using buoyancy tanks. . 

7. Anehortn~ & piling of offshore structures. 

B. Development of oil and gas collecting and metering equipment 
fl)r offshore platforms. 

9. Submarine ripelines, wrani.ng, C•let1.ng and buryin~ techniques 

11. Advance welding techniques and equipment required for 
offshore industry and dave lopment Qf underwater welding/ 
euttinr, techniques in deap waters. 

12, Constructi1n 'f derrick barqest supply boats, ripe laying 
baraes, oil to~k~rs, shnllow draft salf prorelled vess~ls ete, 

~ ' 

13. O:Jve lopmcnt 0£ anti-ecurosbn and anti fouli~9 methods for 
equirment usee in offshora ex~leitati1n of minerals, oil 
and gas. 

14, Developr.tent of tachnoloQy for desi~ninq of offshore oil~·as 
separation, treatment and storage facilities, 


