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INTRODUCTION

I, the Chairman of the Committee on the welfare of
Scheduled Castes/Tribes, constituted by the Karnataka
Legislature, having been authorised by the Committee to
submit on their behalf present this 4th Report on represen-
tation of Scheduled Castes/Tribes in the statutory Corpora-
tions/Boards, Government Companies and Statutory Bodies
in Karnataka State.

2. The present Committee was constituted on 20th
August, 1980. The Committee had decided to examine the
subject of reservation and employment of Scheduled
Castes/Scheduled Tribes in Public Sector Undertakings,
Statutory Corporations, Boards and other Statutory Bodies,
and accordingly had prepared a Questionnaire on the
subject and wvisited many public sector undertakings,
Corporations, Boards and Statutory Bodies in the State
as histed in Chapter—II of the report and held discussions
with the concerned authorities. A copy of the question-
naire framed by the Committee is appended vide
Appendix I.

3. The report is based on the replies received to the
Questionnaire framed by the Committee and the informa-
tion elecited during the visit of the Committee to the
various instifutions and discussions held with the concerned
authorities.

4. The Committee wish to express their thanks to the
Chairmen, Managing Directors, Directors, General Mana-
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gers and other Qfficers of the Public Sector Undertakings,
Corporations, Boards and Statutory Bodies for having
furnished the materials and informations Lo the Commi-
ttee in connection with the examination of the subject.

5. The Committee are also thankful for the valuable
assistance rendered and co-operation extended by the
Officers and Staff of Legislature Sccretariat.

6. The Report was considered and adopted by the
Committee on 1st May 1981.

7. A summary of conclusions/recormnmendations con-
tained in the report is appended vide Appendix XIIT.

Bangalore C. M. ARUMUGHAM,
Dated : 1st May 1981, Chairman,
Committee on the Welfare of
Scheduled Castes/Scheduled Tribes.



CHAPTER 1
INTRODUCTORY AND GENERAL OBSERVATIONS

The economic and educational development of Scheduled
Castes/Scheduled Tribes is of paramount importance and
this importance can be met out by finding employment
opportunities to Scheduled Castes and Scheduled Tribes to
develop their economical condition. The review of 31 years
of experience of the operation of Constitutional provisions
regarding varicus service safe-guards for the Scheduled
Castes and Scheduled Tribes reveals even to-day that the
position of representation of Scheduled Castes and Sche-
duled Tribes in service under State Government and in public
sector undertakings is unsatisfactory. The problems of
Scheduled Castes and Scheduled Tribes are vide-spoken in
all the quarters and the solution of these problems stands
where they were. Unemployment among Scheduled Castes
and Scheduled Tribes is growing, though there are many
avenues to find employment to them.

1.2. The Committee have noticed that the reservation
orders in favour of Scheduled Castes and Scheduled Tribes
are not being properly implemented by many public sector
underitakings,  This is mainly due to two reasons: (1)
Ienorance of the rules and (2) inadequate interest on the
part of the personnel responsible for implementation of
reservation orders. It was also observed when the Officials
took panuine interest in the mateer, the representation of
Scheduled Castes and Scheduled Tribes did improve in
some organisations. Though safeguards for Scheduled
Castes and Scheduled Tribes in service matters are
enshrined in Articles 16(4) and 335 of the Constitution, the
reservation orders for them are often in conflict with the
interest of the employees belonging to advanced commu-
nities.
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1.3. The Constitutional safeguards for Scheduled Castes
and Scheduled Tribes in the matter of reservation should
be sean in the Kght of the judgement of the Supreme
Court while setting aside the decision of the Kerala High
Court in the case of Mr. Thomas and others held in 1975
and it is appropriale to enumerate here the judgment
spelledout by Chief Justice Mr. A. N. Ray, which reads
as follows :

1.4. “Equality under Article 16 could noc have a
different content from equality under Article 14. FEquality
of opportunity for unequals can only mcan aggravation
of inequality. Equality of opportunity admits of discrimi-
nation with reasorn and prohibits discrimination without
reason. Discrimination with reason means rational classi-
fication for differential treatment having nexus to the
Constitutionally permissible object. Preferential represen-
tation for the backward classes in services with due regard
to administrative efficiency is permissible object and
backward classes are a rational classification recognised
by our Constitution. Therefore, differential treatment ha
standards of selection are within the concept of equality”,
The Chief Justice also held that * A rule in favour of an
under-developed backward community specifying the basic
needs of efficiancy of administration will not contravene
Article 14, 16(1) and 16(2)” He further said that
“Scheduled Castes and Tribes are descriptive of backward-
ness. It is to the aim of our Constitution to bring them up
from handicapped position to improvement. If classifica-
tion is permissible under Article 14, it is equally permissible
under Article 16, because both the Articles lay down
equality. The quality and concept of equality is that if
persons were dissimilarly placed they cannet be made equal
by having the same treatment. Promotion of members of
the Scheduled Castes and Scheduled Tribes under the
impeached rules and orders is based on the classification
with the obicct of sccuring representation to members of
Scheduled Castes and Tribes. Efficiency has hoon kept in
view and not sacrifice ™.
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1.5. In his judgement delivered m the Supreme Court
on l4th November. 1980. upholding the Constitutional
validity of the reservation for Scheduled Castes and
Scheduled Tribes in the departmental promotions in the
Railwayvs, Justice Krishna Iyer observed as follows, which
is also worth quoting here :

1.6. *The pessimistic figures of the last 10 vears
negatived the neurotic rehetoric about the Scheduled Castes
and Scheduled Tribes communities having cornered all the
posts in the Central Government from Chaprasi to
Secretary. He said the truth was that more apgressive
policies than paper reservation were the need if equality and
excellence are the creed.  Reservation was but one strategy
which had historically established itself. but more be done
by a complex of processes by which Harijans, Girijans
will get boosted in capabilities and mainstreamed to share
in the Civil Service cake.

1.7. Any theory or formula was best tested by how it
worked and the poor annual assimilation into the public
employment sector of the weakest social segments makes
a tragic mockery of the statistical jugglary of Harijan
monaopoly 7,

1.8. A recent judgment by a three-member Supreme
Court Bench shed lght on the Constitutional validity of
reservations in promotians for Scheduled Castes and
Scheduled Tribes. The Court in its ruling said: “We
arrtve at the Constitutional truism that the State may
classify. based wupon substantial differential. groups or
classes and this process does not necessarily spell violation
of Articles 14 and 16,

1.9. Justice V. R. Krishna Iyer, one of the three Judges,
felt that the issue of reservation was no matter of specula-
tion or investigation because the Constitution itself has
recognised the backward status of the Scheduled Castes
and Scheduled Tribes in Socio-economic terms.  Accord-
wg to him. there was nothing shaddy about the provision
of allowing lesser marks as sufficient or adding extra
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marks to give the Scheduled Castes and Scheduled Tribes
an advantage. This provision, he said, has been made
under Articles 15(4} and 16{4).

1.10. Justice Iyer also rejected arguments about in-
efficiency as “wifle phoney” noting that at the higher
levels the Harijans constituted a microscopic percentage
and even in the case of Class II and Class 1IT posts, they
are negligible,

1.11. The preponderant majority coming from the
unreserved communities were presumably efficient. There-
fore, dilution of efliciency caused by the minimal induction
of a small percentage of ‘reserved’ candidates cannot
affect the overall administrative efficiency significantly.
*Indeed, it would be a gross exaggeration to visualise a
collapse of the administration because S or 10 per cent of
the total number of Officials in the various classes happen
to be sub-standard ™.

1.12. The judgment dealt a shattering blow to the
steadily snowballing opinion against reservation.

1.13. Several Public Undertakings in the State have not
framed the Cadre and Recruitment Rules in respect of their
undertakings making provisions for reservations for Sche-
duled Castes and Scheduled Tribes. This is a very dis-
tressing feature. The Committee strongly urge that suit-
able instructions should be issued to all the public sector
undertakings to frame the Cadre and Recruitment Rules
without any further delay.

1.14. The Committee had recommended in their First
Report to emact a legislation regarding reservation for
Scheduled Castes and Scheduled Tribes. The State has
not enacted any such ‘egislation so far though some other
States have already enacted legislation in this regard.

1.15. The West Bengal Act is a most progressive legis-
lation which the Committee wants the Karnataka State
Government should also follow. The Committee strongly
urge and reiterate that the Government should take
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immediate steps in this direction to enact legislation regard-
ing reservations for Scheduled Castes and Scheduled Tribes
in the State services including all the public sector under-
takings.

1.16. The Government of Kerala have made provision
in their service rules to increase the representation of
Scheduled Castes and Scheduled Tribes in Government
service by making special recruitments of candidates be-
longing to Scheduled Castes and Scheduled Tribes to
certain Gazetted posts in most of the Major Departments,
They have also made provisions to exempt Government
employees belonging to Scheduled Castes and Scheduled
Tribes temporarily for 2 to 4 years for passing departmental
tests, without affecting their increments during that period.
The promotion of Scheduled Castes and Scheduled Tribes
will not be superseded for want of rigid standard of suit-
ability.

1.17. The Government of Bihar have raised the per-
centage in respect of Scheduled Castes and Scheduled
Tribes from 24% to 45% in case of Class T and IT and to
50% in case of Class 11 and IV in order to clear the back-
log in the representation of Scheduled Castes and Scheduled
Tribes in services. Similar provisions have also been made
by several other Governments to wipeout the backlog in
}rl1e representation of Scheduled Castes and Scheduled

Tibes,

1.18 The Committee, therefore, strongly recommend
that the Karnataka Government should also take similar
steps to give adequate representation to Scheduled Castes
and Scheduled Tribes in State services including Public
Sector Undertakings and other Statutory Bodies.

1,15 Jn many of the Public Sector Undertakings, orders
regarding reservation in promction has not been given
effect to properly.

1.20. The Bureau of Public Undertakings which has
recently been created should issue suitable instructions in
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this behalf and also to see that all the Public Sector Under-
takings in the State frame the Cadre and Recruitment
Rules. The Bureau should call the periodical reports irom
all the FPublic Sector Undertakings about steps taken to
implement the reservation orders for Scheduled Castes and
Scheduled Tribes in the wndertakings and report to the
Committee periodically.

1.21. All the existing orders, rules issued by the Gover-
ment regarding reservations for Scheduled Castes and
Scheduled Tribes from time to time should be circulated by
the Bureau for implementation of this in all the public
sector undertakings scrupulously.

1.22. From the study of the Committee it is clear that
the representation of Scheduled Castes and Scheduled
Tribes in the State Civil Services is most unsatisfactory and
it is much worse in public sector undertakings and statu-
tory bodies.

1.23. The implementation of the reservation orders and
directives in respect of reservation for Scheduled Castes and
Scheduled Tribes in Public Undertakings and Statatory
Bodies has not been purposeful, though the State Govern-
tient have issued executive orders and direclion in this
behalf.

1.24. The Ministry of Home Affairs, Government of
India, issued for the first time in the year 1956 and again
in 1957 instructions to all the Ministries of Government
of India regarding reservations for Scheduled Castes and
Scheduled Tribes in Public Sector Undertakings coming
under their control.  On the lines of the instructions issued
by Government of India in the vear 1956 to the Public
Undertakings coming under their control, the State Govern-
ment tock a decision in the vear 1963 to apply the same
policy with regard to the posts in Public Undertakings also
coming under their control and issued Official Memo-
randum No. GAD 184 SSR 63 dated 18th December. 1963
asking all the Secretaries to Government to issue suitable
instructions in this regard to all the Public Undertakings
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under their control. By this order the percentage of
reservation as applicable to State Government Offices was
extended “ IPSOFACTO™ to the posts and service in
public undertakings.  Besides, all companies, where the
share capital is being held by the State Governmenc are
partly by the State Government to the tune of not less
than 51% are also required to adhere to the representation
of posts upto i8% for Scheduled Castes and Scheduled
Tribes.

1.25. Admitistrative Departments of the Government
have taken Ileisurely action on the above Official
Memorandum. and issued instructions to the Managing
Directors of all the Government Companies coming under
their administrative c¢ontrol requesting them to take
necessary action to reserve 15 per cent and 3 per cent
respectively for the posts to be filled up by direct recruitment
in favour of Scheduled Castes and Scheduled Tribes
and there has not been any follow up action in this behalf.

1.26. The Governmant of Karnataka after considering
all aspects of the representation of Scheduled Castes/
Scheduled Tribes in the State Services have directed to
reserve 15 per cent and 3 percent for Scheduled Castes/
Scheduled Tribes in the vacancies to be filled by promotions
in ali the cadres upto and inclusive of the lowest category
of Class 1 posts in which there is no element of direct
recruitment, such element of direct recruitment does not
exceed 661 percemtage in order No. DPAR 29 SBC 77,
dated 27th April, 1978 and requested all the Secretaries to
Government to issue directions to Companies, Statutery
Bodies, Corporations, etc., under their administrative control
to follow the provisions contained in the above Order.

1.27. The action taken by the several Public Sector
Undertakings, Statutory Bodies, etc., is for from satisfactory.
The previous Committee on the Welfare of Scheduled
Castes/Scheduled Tribes of the 5th Assembly had examined
the representation of ScheduledCastes/Scheduled Tribes in
Public Undertakings and Statutory Bodies in the State and
had made several recommendations in their 3rd Report
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presented to the Legislature on 14th March, 1975 to improve
the representation of Scheduled Castes/Scheduled Tribes in
the above bodies. Replies of action taken to implement
those recommendations have not been received so far from
several public undertakings, etc., inspite of several reminders.
The Committee have taken serious view of the lapse and
* urge the Government, Public Sector Undertakings, etc., to
furnish action taken statements to the Committee without
any further delay.

1.28. From our study and the representations received,
it is observed that the existing Rules/Orders to protect the
service interest of the Scheduled Castes and Scheduled
Tribes employees have not been properly implemented or
followed in many Public Sector Undertakings and Statutory
Bodies. The common defects noticed by the Committes
in this behalf are as under :—

1. The Rosters are not being maintained in proper
order and the cntirc arc not complete.

2. The procedure regarding dereservation of reserved
vacancies before appointing general candidates against
those vacancies is not being followed properly.

3. Carryforward of reserved vacancies has not been
properly understood and followed.

4. In the Selection Committee Meetings, the Scheduled
Castes and Scheduled Tribes Officers or the nominee of the
Director of Social Welfare has not been associated.

5. In the Notice, Advertisements or the requisitions
sent to the Employment Exchange, the actual number of
vacancies reserved for  Scheduled Castes and  Scheduled
Tribes candidates and the nature and effect of relaxation/
congessions, etc., are not being indicated properly.

6. The requisitions sent to papers were confined to few
leading Ewglish dailies and not regional language dailies,
covering all the places.

7. The usual plea of non-availability of eligible
Scheduled Castes/Scheduled Tribes candidates.
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1.29. The Committee regret to note the indifferent
attitude of Government, Public Sector Undertakings,
Statutory Bodics, etc., in this behalf. The present
Committee desired to review the latest position of
represcntation of Scheduled Castes/Scheduled Tribes in
several Public Undertakings, Statutory Bodies, etc., and they
have examined some of these undertakings, and made
repeated study of the earlier observations/recommendations
made by the Committee in respect of them are found in the
succeeding chapter. The Committee hope that Government
will take serious notice to these observations/recommenda-
tions and issue suitable instructions to the concerned and
furnish reports to the Committee expeditiously-

1.30. The Committee consider it appropriate to deal in
the next Chapter with a brief description of each of the
undertakings and statutory bodies visited by them indicating
the representation of Scheduled Castes/Scheduled Tribes in
these Organisations with their observations/recommenda-
tions in each case.
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CHAPTER - 11

The Committee on the welfare of Scheduled Castes and
Scheduled Tribes have visited the following Boards/
Corporations, (Government Companies and Statutory

Bodies . —

15.

16.

17
18.
19.

=TIy PN N TR N,

. Kamnataka State Road Transport Corporation.
. Kamataka Electricity Board.

Karnataka State Financial Corporation.
Kamataka State Warehousing Corporation.
Karnataka Soaps and Detergents Limited.

. NGEF
. Karnataka Fisheries Development Corporation.

Karnataka Dairy Developmnet Corporation.

Karnataka State Scheduled Castes/Scheduled
Tribes Development Corporation.

. Karnataka Agro-Industries Corporation.

Mysore Sugar Company Ltd.

. Mysore Acetate and Chemicals Company

Limited.

. Mysore Lac & Paint Works Limited.
. Karnataka State Small Industries Development

Corporation.

Karnataka Stare Khadi and Village Industries
Board.

Karnataka Urban Water Supply and Drainage
Board.

Karnataka Housing Board.
Bangalore Development Authority.
Bangalore Water Supply & Sewerage Board.

2.2. In addition to this the Committee visited the
Corporation of the City of Bangalore also.
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2.3. The Committee considered it appropriate to deal
with in this Chapter with a brief description of each of the
undertakings and Statutory Bodies visited by them and the
actual representation to Scheduled Castes/Scheduled Tribes
in these organizations and made their observations and
recommendations in each case.

Karnataka State Road Transport Corporation

2.4. The Mysore Government Road Transport Corpo-
ration was established on 12th September, 1948, when certain
services radiating from Bangalore were taken over by the
Government. By the end of the year 1948-49 the
Department was operating services on 81 routes, with a
fleet of 120 buses. The urban and suburban services in
Mysore City and Bangalore Metropolis were nationalised
in October, 1955 and October 1956. Consequent on
reorganisation of States. the M.G.R.T.D. grew overnight
phenomenaly and became the leading undertaking in the
Country, as a result of the merger of the four nationalised
Districts of the present North Kamataka and three Districts
of the former princely State of Hyderabad.

2.5, K.S.R.T.C. was statutorily established on Ist
August, 1961 and the Organisation which was being
managed as a Government Department as a wing of the
Home Pepartment for nearly 13 years since its inception
in 1948. During sixties as many as eight schemes of
nationalisation implemented, in pursuance of the accepted
and proclaimed policy of the State Government to have
complete nationalisation of passengers transport in the
State,

2.6. The jurisdiction of the Corporation extends over
the entire State of Karnataka. To-day lhe total strength
of the Corporation consists of wearly 4,700 passenger huses.
KSR.T.C is the fifth biggest undertaking in India.
Capital invested is Rs. 68.93 crores of which the contri-
butions from the State and the Union Governments are
Rs. 15.51 and Rs. 5.66 crores respectively. During the
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Sixth plan period (1978-83) the Corporation has au ambiti-
ous plan to replace as many aged vehicles as possible.

2.7. The Committee visited this Corporation on 9th
August, 1979 and held discussion with the Vice-Chairman
and other Officers of the Corporation with regard to the
reservation and employment of Scheduled Castes/Scheduled
Tribes in the Corporation. The discussion was based on the
replics furnished to the Questionnaire sent to the Corpo-
ration.

2.8. The following table shows the total number of posts
in all the Categories and the number of Scheduled Castes/
Scheduled Tribes employees and their percentage in the
Corporation as on 30th November, 1980.

Total No.  No.of 8¢ No.of 8T

SL Category of posts  Candidates  candidates Total
No. of in the and their and their percentage
Posts cateqory percentage percentange

2 3 4 5 6

1. Class 1 10 0 XNl

Super Scale.

2. Class 1 35 1—-2.89%, 35—2.89,
{8r.)

3. Class [ 70 T—109%  1—1.099% T0—-11.09%,
(Jr.)

4. Class 11 127 12—10.19, 2.-1.8%, 129—11.79%,

5. Class 111 25,702 1,348—5.29, 270—1. 19, 25,702—6.3%,

6. Class IV 5,630 857—15.29% 112—1.19, 5,630—16.3%,

.9 The detailed statement showing the representation of
Scheduled Castes/Scheduled Trihes in each category of posts is
appended vide Appendix TI.

2.10. From the above figures given in the table the
Committee have noted that the representation of Scheduled
Castes and Scheduled Tribes in all the categories of posts
in the Corporation is very poor. The percentage is not
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at all covered even in the lowest categories of posts such
as Helper-A, Helper-B, Artisans, Assistant Artisans,
Drivers, Conductors. elc., and it is negligible in higher
cadres such as Deputy General Manager, Divisional Traffic
Officers, Divisional Controllers, Statisticians, c¢tc.  The
Committee note with regret the poor inlake of Scheduled
Castes and Scheduled Tribes in respect of these categories
of posts. It was stated that the Corporaticn had framed
its Recruitment Rules in 1968 making provisions of reser-
vations for Scheduled Castes and Scheduled Tribes in
direct recruitment and also following the recent Govern-
ment Orders in respect of promotional posts.

2.11. In spite of all these provisions there is heavy under
representation of Scheduled Castes and Scheduled Tribes
in the services of the Corporation. While explaining the
reasons for this imbalance in the percentage of represen-
tation of Scheduled Castes and Scheduled Tribes, it was
stated that this Corporation was a Government Depart-
ment prior to the State Reorganisation and after State
reorganisation some transport Units of Hyderabad and
Bombay States were added on to the Mysore Government
Road Transport Department and became part of
M.G.R.T.D. with effect from 1st May, 1957. While
nationalising in scme pockets {State Carriages) in Mysore,
Hassan, Mangalore, Shimoga, Bellary and Kolar Districts,
the Staff working with the private operators were taken
enablock and the Staff who were with the private operators
were taken over irrespective of the Communities,

2.12. The Staff of the Contract Carriage Operators were
taken over to this Corporation in 1976 while implementing
the Contract Carriages Acquisition Act, 1976. Two
thousand one hundred and eighty-one employees working
with the Contract Carriage Operators were taken into this
Corporation without reference to the Communities to which
they belong as they were in service of Contract Carriage
Operators,

2.13. According fo the “badli system ” prevailing then
a “badli” was to be taken as a casual labourer in place
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of regular employee who absented and the unit heads were
authorised to enlist “ badlies” for this purpose.  Since
* badlies ” have now come to acquire certain status more
than a Casual Labourer and have brought certain statutory
obligation on the Corporation, for obserption, the Corpo-
ration had to obsorb them on regular basis. This is
another phase of obsorption of employees without refer-
ence to teservations. Enlistment of * Badlies” made by
the Unit heads without reference to reservation order added
on to the inadequacy of representation of Scheduled Castes
and Scheduled Tribes and the Scheduled Castes and
Scheduled Tribes have been deprived of their legitimate
opportunity of getting empioyment in the Corporation.

2.14. The Committee cannot accept, this view and wish
to express that it was mandatory on the part of the Corpo-
ration primarily to observe its own Recruitmeat Rules
before regularising these appointments.

2.15. The previous Committee of V Assembly visited
this Corporation on 28th January, 1974 and made certain
recemmendations in their [1I Report presented to the Legis-
lature on 14th March, 1975.  The Committes have not
been informed, so far, regarding the action taken on these
recommendations.  The Corunittee once again reiterate
their earlier recommendations and urge the authorities to
implement the recommendations forthwith and inform the
Committee in the matter without any loss of time.

2.16. Considering the poor representation of Scheduled
Castes and Scheduled Tribes in the Corporation, the Com-
mittee feel the Corporation should make special efforts to
recruit exclusively the Scheduled Castes and  Scheduled
Tribes in respect of categories of posts where there is
imbalance and clear the backlog quickly. Orders, Instru-
ctions of the Government regarding reservation should be
implemented properly by the Corporation to improve the
situation. The Committee would like to impress upon the
Government the desirability of devising adequate checks to
ensure regid application of the reservation orders by the
Corporation. The Committee endorse the steps stated ta
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have been taken by K.S.R.T.C. o wipe out the backlog
by making appointments exclusively from Scheduled Castes
and Scheduled Tribes to the categories of posts where there
is inadequacy.

2.17. The Committee hope that the authorities could
implement this decision vigorously to appoint Scheduled
Castes and Scheduled Tribes in order to clear the backiog
and see that the representation of Scheduled Castes
and Scheduled Tribes in all the categories of posts in the
Corporation is brought to the required extent.

2.18. During discussion regarding reservation in promo-
tional posts, the Committee were informed that the autho-
rities had made 911 promotions in 18 categories after March
1978, and cut of that 147 persons belonging to Scheduled
Castes and Scheduled Tribes were benefited and promao-
tions were made according to the roster prescribed in the
Government Order of 1978,

2.19. If the roster prescribed in the Government Qrder
of 1978 had been followed strictly, they should have
promoted 165 Scheduled Castes and Scheduled Tribes
employees out of 911 promotions instead of 147 to give the
required percentage. The reason putforth  for this
nadequacy was non-availability of suitable candidates
which the Committee cannot agree. The Committee feel
that unless special inservice training programme for the
Scheduled Castes and Scheduled Tribes is initiated by the
Corporation it may be difficult to fulfill the required
percentage in promotional posts. The Committee suggests
that suitable training programme and refresher classes
should be started by the Corporation.

2.20. The Board has relaxed the service qualification
and educational qualification to ° provide promotional
avenues in respect of non-Scheduled Castes and Scheduled
Tribes Officials in their Board resoluiions, The Committee
urge thal this relaxation should also be extended to the
Scheduled Castes and Scheduled Tribes Officials to get their
promotions and their promotional chances should not be
overlooked.



17
2.21. The Committee further recommend as follows :

In view of the fact that there are very few Scheduled
Castes and Scheduled Tribes in highex posts in the
KS.R.T.C. the Commitiee feel that greater promotional
opportunities should be provided to them if need be by
giving ihiem increased waitages. The Committee further
suggest that a small cell may be set’ up in the personal
Departmenmt of the KSRT.C. o attended to the
complaints and grievances of Scheduled Castes and
Scheduled Tribes employees and a Senior Officer at the
Head Oftice and at each of the Regional Offices and they
showld be made responsible to ensure that reservation
orders for Scheduled Cas'es and Scheduled Tribes are
implemented scrupulously.

222, K special qualifications are prescribed for any
post. special opportunities should be made available to the
Scheduled Casies and Scheduled Tribes candidates to
acquire these gualifications.

2.23. Vacancies reserved for Scheduled Castes and
Scheduied Tribes shouid not be fiilled up by the Regional
Units by other persons excep: with the prior approval of
the Head Office.

2.24. Scheduled Castes and Scheduled Tribes candidates
possessing  minimum  qualification for various technical
posts should be taken and necessary training given to them
to enable them to improve their standard.

2.25. The Commitice furiher suggest .that. sepuiute
number of posts regerved for Scheduted Castes and
Scheduled Tribes in each case of recruvment should
invariably mentioned in all advertisements published in all
local news papers in addition te leading news papers.

2.26. The Employment Exchanges should be requested
to furnish a fresh list of Scheduled Castes and Scheduled
Tribes candidates in case swvitable Scheduled Castes and
‘Scheduled Tribes candidates are not available in a parti-
cular list.

IV-L 3979-2
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2.27. The Recruitment Committees of the K.S.R.T.C.
should invariably associated with Scheduled Castes and
Scheduled Tribes Noneofficial along  with an officer of
Social Weifare Department while making recruitments.

2.28. Reservation orders in Promotional Posts sheuld
be extended beyond class I Jurior Scales in the Corpora-

tion.

KARNATAKA ELECTRICITY BOARD

2.29. The Board was formed on lIst October, 1957
under the provisions of the Electricity (Supply) Act 1948
and in accordance with Rule 62 of the Mysore State Electri-
city Supply Rules 1957. Prior to this it was Electricity
Department of the State Government .

2.30. The Board consists of one Chairman and 5
members appointed by the State Government. Of these,
the Finance Member is an Officer of the rank of Accountant
General deputed from the Comptroller and Auditor
General of India organisation. The post of Secretary,
Karnataka Electricity Board is filled up by an officer of the
State Government. The State Government has also consti-
tuted a Comnsultative Council. At present, there are 15
members appointed by the State Government as members
of the Electricity Board Consultative Council.

2.31. For the purpose of efficient administration. opera-
tion and maintenance of the Board, the Board is divided
into 2 Zones. Fach Zone is headed by a Chief Enginecr.
The Board is divided into 8 O. & M. Circles. 30 Q. & M.
Divisions, 174 Sub-Divisions and 727 Section Offices. The
Board carries out departmentally the developmental
activities and works. For that purpose, Major Works
Wing has been created in the Board with a Chief Engineer
Electricity as the head of the Wing.

2.32. Training schemes have been introduced in the
Board. One wing is headed by an Engineer of the rank of
Superintending Engineer, whose job is to recruit candidates
as apprentices and to give them training for a 3 vear
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course under the Apprenticeship Act, [961. He also
imparts refresher course training to the Engineers and other
technical cadres. The Ministerial Training Institute is
headed by a Deputy Controller of Accounts. His job i
to impart training, refresher course training for the
ministerial stafl and to conduct special coaching classes for
the Scheduled Castes and Scheduled Tribes employees.

2.33. The Board has adopied Government (rder
No. DPAR 1 SBC 77 dated 4th March 1977 in rezard to
classification of backward classes of posts under Article
16t4) of the Constitution and it is being implemented from
April 1977, The Board has also adopted the Govarnment
Order No. DPAR 29 SBC 77 dated 27th April 1978 in
regard to reservation in promotion for persons belonging
to Scheduled Castes and Scheduled Tribes under Artich
16 {4) of the Conslitution. This order is also being impi:
mented fTrom May, 1978.

2.34. The Committee visited this Board on 12th Octobes
1979 and held discussion with the Chairman and other
Officers of the Board with regard 1o the representation and
employment of Scheduled Castes and Scheduwled Tribes in
the Board. The discussion was based on the replies
furnished to the questionnaire sent to the Board.

2.35. The following table shows the Total Number of
posts in afl the categories and the number of Scheduled
Castes  and  Scheduled Tribes employees and their
percentage in the Board.

2.36. The detailed statemnent showing the representation
of Scheduled Castes and Scheduled Tribes in each category
of posts is appended vide appendix 177,
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Statem2nt showing the 'datai’s of employees working-Category wise
Classwise as on 1st January 1980,

St Catepory of Totel No.of Per No.of DPrer- Total  Per-

No. postes—Cluss- No.of S.C. eent- S.T. cent-
wise posts Cendi- age Candi- cent- age
i the wates dates  age
Cate-
qory
1 2 3 4 i} i v 8 ]
1. Class 1 .. 626 1R 287 20,33 0 3.2
2. (lass—TI 16741 51 3.04 & 0.46 59 3.50
3. Class-111 14362 1320 9.20 228 1.58% 1048 10.78
4. (lass-1¥ 15547 2899 18.65 284 1.82 3173 20.47

2.37. From the above the committee are distressed to
find that there is hardly any representation at all for
Scheduled Castes/Scheduled Tribes in class 1, 11 & T of
service of the Board from its inception. It is evident that
the Board has ignored the Constitutional Provisions and
they have not given enough represestation to these classes
of people in the Board le; alone in higher categories of
posts but even in lower categories of posts like lineman,
peons, attenders, etc.

2.38. The authorities have not implemented the recom-
mendations made by the previous Committee in their Third
Report presented to the Legisiature on 14th March, 1975
as promised by the then Chairman of the Board.

2.39. The recommendations made were as follows :
(iy to adopl the carry forward system of vacancies
and to implement the same early ;

(ii) to include a Scheduled Caste representative in the
Selection Committee ;

(i) to take steps to make up the percentage of
Scheduled Castes/Scheduled Tribes reservation resorting to
special and adhoc recruitments ;
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(iv) to make necessary provisions for reservations in
respect of promotional vacancies to fill up the backlog giving
fair representation for Scheduled Castes/Scheduled Tribes
‘n the Board:

{(v) to implement the Constitutional provisions scruplu-
cusly in respect of reservations for Scheduled Castes/
Scheduled Tribes in the service of the Bourd in future.

2.40. This Board was formerly a Government Depart-
ment. as stated earlier and framed its Recruitment Rules
in the year 1969. The provision of reservation of 15 per
cent and 3 per cent to Scheduled Castes/Scheduled Tribes
respectively have been made in the Recruitment Rules.
The reservation of 18 per cent among promotional posts are
also being followed in the Board. The Committee were
mformed during discussion that the Board is following the
mstructions of Government issued from time to time with
regard to the reservations. etc.  The total strength of this
Board in 1974 was 33.888.  Since then it has recruited
more than 70 employees and the total strength at present
is 40.280.

2.41. The Committee deplore that while making these
recruitments. the required representation  to Scheduled
Castes/Scheduled Tribes pzople have not been given by the
Board. The reason stated 1o be was that the recruiting
authorities of this Board were making recruiments without
observing the Cadre and Recruitment Rules of the Board,
and the plea of not getting suitable qualified candidates
The representation of Scheduled Castes/Scheduled Tribes
im the Higher categories of the posts in the Board is negligi-
ble and it should be improved. The Committee are
unhappy to note that the Board has not taken interest in
recruiting Scheduled Castes/Scheduled Tribes in adequate
numbers and ignored the Constitutional provisions.

2.42. As there was inordinate delay in {raming the Recru-
itment Rules of the Board and in the absence of proper
recruitment rules, the appointing authorities of the Board
who are scattered through out the State had made appoint-
ments without following the Rules of reservation and have
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deprived the entry of Scheduled Castes/Scheduled Tribes
in the service of the Board. The reason putforth before
the Committee of non-availability of suitable qualified
candidates during recruitments to Junior Engineers, etc.,
is not acceplable to the Committes as large number of
qualificd Scheduled Castes/Scheduled Tribes are available
for empioyment in the Employment Exchanges, etc.

2.43. The Comimnittee have found that there were enough
Engincering Graduates who had registered their names in
the Employment Exchange and also in the Directorate of
Social Welfare. The authorities could have requisitioned
the Employment Exchanges and Directorate of Social
Welfare for their requirements in addition to the news-
paper advertisement, which they have not made earnestly.
The position of representation of Scheduled Castes/
Scheduled Tribes in the Board could only be raised to the
required minimum if the Board resoris to special recruit-
meni only for the seiection of Scheduled Castes/Scheduled
Tribes 0 make up the percentage and to [ulfill Consti-
tuticna! provisions.

2.44. As the represeniation of Scheduled Castes/
Scheduled Tribes in the Board is quite inadequate since its
inception, the Committee recommend that steps should also
be taken to wipe out the backlog by making bulk and adhoe
appointments rescrving more percentage for Scheduled
Castes/Scheduled Tribes to reach the required quota.

1.45. The Committee were informed during discussion
that the Board was changing the method of recruitment
from time to time and they were asking the Employment
Exchanges to sponsor the candidates possessing requisite
qualifications for technical posts and for nan-technical posts
they used to advertise in the newspapers. They were not
at all aware of the existence of employment cell in the
Directorate of Social Welfare where Scheduled Castes/
Scheduled Tribes candidates register their names in seeking
employment. They were also not aware of Lhe Special
Employment Exchange meant for Scheduled Castes/
Scheduled Tribes existing in Bangalore.
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2.46. The Committee suggest that the Board should not
change its method of recruitment from time to time to suit
ils convenience. They should advertise the posts in all the
leading newspapers and send requisitions to the Employ-
ment Exchange, Employment Cell in the Directorate of
Social Welfare and also to the Special Employment
Exchange whenever they make recruitments, 1t was stated
that the Recruitment Committees are constituted by the
Board at various levels, viz, Circle Level, Divisional
Level, etc. In those Recruitment Committees a nominee
of Social Welfare Department is included and no officer
belonging to Scheduled Castes/Scheduled Tribes in the
Board is associated in the Recruitment Committee and there
is no objection of the Board also to include a Scheduled
Caste Officer in the Recruitment Committee.

Z47. The Cominittee, therefore suggest that there should
be Scheduled Caste Officer and also a non-official Scheduled
Caste/Scheduled Tribe member should invariably inciuded
in all the Recrvitment Committees constituted by the
Board at different levels in addition to the nominee of the
Social Welfare Department.

2.48. The Committee were informed that the Board is
following reservations in prometional posts in accordance
with the Government instructions. The Pelicy of Govern-
ment behind this Government Order is to see thal the
inadequacy of the percentage of reservations for Scheduled
Castes and Scheduled Tribes is raised, to the required
extent and the backlog is cleared.

249, During the evidence the Commiitee were told that
the Board had promoted 23 Assistant Executive Engineers
as Executive Engineers and of them three belonging to
Scheduled Castes, 81 Assistant Ergincers were promoted as
Assistant Executive Engincers and 12 of them belonged to
Scheduled Castes. 61 Assistant Engineers were promated
as Assistant Executive Enginecers (Non-Gazetted) and only
6 of them belonged te Scheduled Caste. 33 Junior
Engineers were promoted as Assistant Engineers and of
them 5 belonged to Scheduled Castes. 368 Assistanls were
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promoted as Senior Assistants, and 5 of them belonged ta
Scheduled Castes. While promoting 40 Senjor Assistants
15 Assistant Accounts Officers no Scheduled Caste Senior
Assistant was promoted. The promotional quota prescri-
bed in the roaster has not been fulfilled and the reason
putforth was  the Scheduled Caste employces who were
eligible for promotion according 1o the roaster were not
qualified. which meant that they have nol passed the
prescribed Departmental Examinations and put in minimum
service in the lower cadre.

2.50. The Committee are not happy with the inadquate
representation given to Scheduled Castes/Scheduled Tribes
during the fime of promotions by the Board- The Board
should relax its rules while promoting Scheduled Castes/
Scheduled Tribes to the various higher cadres and Scheduled
Castes/Scheduled Tribes employees of the Board should not
be deprived of their chances of promotion for the reason
of not passing of Departmental Examinations or not ful-
filling the minimum number of service in the lower cadres,
etc. The Policy of Government behind this promotional
orders should be kept in mind and concessions should be
shown to Scheduled Castes/Scheduled Tribes employees of
the Board for coming up to the level of others.

2.51. The Board had employed 1909 persons on Super-
nenmerary posts and 1673 persons on T.T.R. (Temporary
Time Role). The above persons are working on daily wage
asis. The above emplyees are eligible for absorption in che
Board in the cupacities of permanent station Atiendent Grade
I, Assistant linemen, Maistry ete.  Provisions in this regard
have been incorporated in the Recruitment Regulations of
the Board. Tt is found that Reservation Rules have not
been ohserved while taking persons on daily  rated
and T.T.Rs. If the reservation Rules are not applied in this
lowest rung (which is said to be outside the cadre of the
Board) the intake of Scheduled Castes/Scheduled Tribes will
be naturally low in the higher rungs of the categories of posts
existing in the Board. The Committee suggest that this kind
of back-door entrance to the Board has to be discouraged
at the jnitial stages,
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2.52. Though the Board is at liberty to make appoint-
ments of T.T.Rs and daily wage employees, the deficiency
in the representation of Scheduled Castes Scheduled Tribes
should be made good by appointing Scheduled Castes/
Scheduled Tribes in some other work spots if they are not
available at a particular place, The Committee hope that
the Board will take steps to give adequate repsesentation tn
Scheduled Castes/Scheduled Tribes while making appoint-
ments of T.T.Rs. and daily waged employees.

2.53. The overall representation of Scheduled Castes/
Scheduled Tribes in all the categories of posts existing in the
Board in very much below the required percentage. The
Committee recommend the position of representation of
Scheduled Castes/Scheduled Tribes in the Board should be
improved by resorting to Ad-hoc/bulk appointments and if
necessary by creating superneumerary posts, by this way
action should be taken to fill up the backlog.

2.54. The Board should issue strict iastructions to all
the concerned appointing authorities of the Board at ali
tevels in the Siate fo observe reservation Rules in respect of
Scheduled Castes/Scheduled Tribes while making appoint-
ments on daily wages and T.T.Rs and see thai proper
representation is given at this stage itself which helps the
Scheduled Castes/Scheduled Tribes to get their legitimate
quota subsequently in the Board.

2.35. The Committee further suggested that instructions
should be issued to the numercus appointing authorities
under the Board for stricly following the reservation ordcrs
and to submit periodical returns to the Board. These returns
should be scrutinised at the level of Chief Engineers to
ensure the compliance of reservation orders in respect of
Scheduled Castes/and Scheduled Tribes with a view to
achieve the required percentage of representation to them in
the Service of the Board.

2.56. While examining the replies it was noticed that
there are 81 posts of Executive Engineers (Elecl} in the
Board and out of these, there are only 3 persons belonging
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10 Scheduled Castes/Scheduled Tribes working as Executive
FEngineer. These 3 Executive Engineers are promatees from
the cadre of Assistant Executive Engincers and they are
being appointed from the cadrc of Assistunt Execulive
Engireer (Graduates) according to the K.E-B. Regulation
for recruitment and promotion of employees in the
maintenance cadre 1969 There is no scope for direct
recruitment 1o these posts.  There is ne proper representa-
Engineer, according to existing rules. In the cadre of
Executive Engineers and to become an Executive Engineer
one should work in the cadre of Assistant Execotive
Engineer, according to existing rules. In the cadre of
Assistant Fxecutive Engineer only 25 per cent of the
posts are .carmarked .for direct .recruitment and the
remaining posts are to be filled by promoting Assistant
Engineers of the Board, and hence there is little or no
scope o0 a Scheduled Caste/Scheduled Tribe person to
become Assistar: Executive Engincer in the Board. At
present the Board is having only 13 Scheduled Castes/
Scheduied Tribes out of 418 in the cadre of Assistant
Executive Engineers which works out to 3.19,  The
Committee are dissatisfied with this meager representation
of Scheduled Castes/Scheduled Tribes in the cadre of Assis-
tant Executive Engineers in the Board. The Committee there-
{ore strongly recommend that necessary provision should
be made in the R and R of the Board for direet recruitment
of ceriain percentage of posts in the cadre of Exccutive
Engineers so that Scheduled Castes/Scheduled Tribes are
recruited divectly with a view to give proper represcntation
to them in the cadre of Executive Enginecrs,

2.57. As there is no provision in the Karnataka Electri-
city Supply Act to appoint Scheduled Castes/Scheduled
Tribes a5 members of the Consultative Council of the
Board. the Commitice recommends that necessary provision
should be made to appoint a non-official member umong
Scheduled Castes/Scheduled Tribes to the Electricity Board
Consultative Council by Government immediately.

2.58. The Committee further recommend that while
granting licences to Private Contractors, the Board should
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give preference to  Scheduled Castes/Scheduled  Tribes
people,

2.59. The Scheduled Castes/Scheduled Tribes who are
working in the lower rung of the Board are finding it very
difficult to secure dwelling houses in rural areas. The
Committee therefore recommend that Scheduled Castes/
Scheduled Tribes personmel in lower rung of the Board
should be provided with quarters in rural areas by the
Board.

KARNATAKA STATE FINANCIAL
CORPORATION

2.60. The Karnataka State Financial Corporation was
established in 1959 under the State Financial Corporation
Act, 1951 in order 1o provide Financial assistance to the
Industries in the State.

2.61. The Corporation has sanctioned term finance o
a tune of 74.11 crores involving 2712 cases and assisted
small scale industries by sanctioning 31.21 crores to 1694
cases.  The Corporation has also assisted 1007 vnits in
Backward areas by sancticning 31 crores of rupees. The
Corporation has so far dishursed Rs. 58.84 crores. The
Corparation assists enterpreneures in sctting up industrics
or diversifying or muadyfying cxisting ones through {1) term
loans, (b) soft loans. to mee! the portion of promotor’s
contribution in respect of small projects.

2.62. The Corporation has liberalised the terms of assi-
stance in the case of Scheduled Casies and Scheduled Tribes
enterpreneurs and these enferprenuers have shown conces-
sion of 1'% in the rate of interest when the total loan does
not exceed Rs. 3 lakhs. The naviicolars of Toans sanctioned
te the applicants belonging to Scheduled Castes and
Scheduled Tribes during the vear 1979-80, from 1st June,
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1679 the date of introduction of such a Provision to st
December. 1979 are as follows :

Rs.
Nunber of §Cx 3 Amount sanctioned 1.15 lakha
fdo BT, 1 do 1.22 do
Total 1 Total Rs. 2.37 lakhn

"
2.63. 1t could be seen from the above the financial assis-
lance given by the Corporation to  Scheduled Castes and
Scheduled Tribes 1s meagre compared to the amount sanc-
tioned to others.  The Committee recommend that the
Corporation should extend more financial assistance to
Scheduled Castes and Scheduled Tribes in future.

2.64. There are 240 employees are working in this orga-
nmisation, among them 30 employees belongs to Scheduled
Castes and Scheduled Tribes and overall percentage of
Scheduled Castes and Scheduled Tribes works out (o
12.5%.

2.65. The Committee visited this Corporation on 29th
October. 1979 and held discussion with the Managing
Director and other Officers regarding Reservation and
Employment of Scheduled Castes and Scheduled Tribes in
the Corporation. The discussions were based on the
replies  furnished to the questionnaire sent by the
Committee.

2.66. The following table shows the total number of
rosts of all categories in the Corperation and the number
of Scheduled Castes and Scheduled Tribes employees and
their percentage to the total as on 20th January. 1981,
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Total Xo. Yo. of SC No.of ST Total
St Category of  of posts  eandidates  candidates  percentuge

No.  posis in the and their apd their

rreteqar i prercentage pereentage
1 2 3 1 ] g
1. Class 1 22 L4549, e 22459
2 Class 11 ., 60 3-po; T .69, 60.-6.69
3. Class 111 119 I8--15.19, 2--1°¢, 119-16.1°,
4, Class TV 3% G -15.3% 200, 3920 {9

The detailed statement showing the renresentadon of
Scheduled Castes and Scheduled Tribes in each category of
pests 15 appended vide Appendix-1V.

2.67. From the above tuble it could be seem that the
percentage  of representation of Scheduled Castes and
Scheduled Tribes in this Cornoration is not fully covercd.

2.68. During the discussion the Committec were in-
formed that the percentage of Scheduled Castes and
Scheduled Tribes in March 1977 was 5.1¢% and 0.5%
respectively which was increased to 7.9 and .5% in
March, 1978, It was further increased 1o 9.2 and 1.4%
m 1979 and the present overall percentage of Scheduled
{Castes and Scheduled Tribes in the Corporation 1s 12,57, .
Though there is gradual improvement in the representition
of Scheduled Castes and Scheduled Tribes it has not reached
the prescribed percentage. While the Commitlee appreciate
the action taken to improve the percentage. urge the autho-
rities to fullfi] the required percentage in respect of Sche-
duled Castes and Scheduled Tribe in the Corporation by
resorting to recruitment of only Scheduled Castes and
Scheduled Tribes till the full percentage is reached and ihe
backlog is cleared.

2.69. The previous Committee visited this Corporation
on l6th September, 1974 and made some observations
tclating to inadequate representation of Scheduled Castes
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and Scheduled Tribes in the Corporation in their [TI Repor!
presenied to the Legislature on l4th March, 1975,

2 70. During discussion the atteniion of the Managing
Direoior was drawn (o e observation mady by the previous
Commitiee regarding the filling up of the backlog. Tt was
explained that the percentage of reservation was being in-
creased from 1977 onwards and the percentage in 1977 was
only 5.6% in 1978 the percentage was 8.4 and at the end
of March. 1979 the percentage was brought to 10.6 and
now it is 12.5% . The Commitee were giad to pote the
pregeess made by the Corporation since 1975 and once
again urge the authoritics to wipe out the deficiency to the
full ex en: in the future recruitments.

2.71. In view of the under representation, Corporation
has adonted the reservation in promotions order of 1978
and promoted one Assistant belonging to Scheduled Caste
to the post of Senior Assistant. The Corporation has pre-
scribed 3 years minimum service for giving promeotions.
By prescribing this minimum service the Assistants belong-
ing to Scheduled Castes and Scheduled Tribes have been
deprived of their chances of promotion according to the
Roster prescribed in the Government Order.

2.72. The Committee therefore recommend that relaxa-
tion should be shown in respect of Scheduled Castes and
Scheduled Tribes employees and the promoiional chances
of Scheduled Castes and Scheduled Tribes should not be
deprived by insisting the minimum service.

2.73. It was brought to the notice of the Commitiee
that some of Scheduled Castes and Scheduled Tribes em-
ployees of the Corporation who were working in the cadre
of Assistan!s, Stenographers, Watchmen and Driver had
left this oreanisation seeking better prospects elsewhere
which added on to the under representation of Scheduled
Castes and Scheduled Tribes in the Corporation.  This
deficiency should be filled up by appointing Scheduled
Castes and Scheduled Tribes only in those vacant posts.
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2.74. The Commiltee suggest that the Scheduled Cas es
and Scheduled Tribes employees of this organisation should
be givem necessary inservice traiming, and other incentives
so that shey may qualify themselves, for higher posts in the
organisation, and compete with the others.

2.75. The Committee further recommend that the Cor-
poration should make provisions to provide more loan
assistance under their Scheme of concessiona! finance to
enterpreneurs be orging to Scheduled Castes and Sclie-
duled Tribes as the amoung now provided or given ir too
neagre.

KARNATAKA STATE WAREHOUSING
CORPORATION

2.76. The Karnataka State Warchousing Corporation is
a State Government sponsored public undertaking  with
only 2 share holders on Equity Shares of 50 each, The
share hoiders are Government of Karnataka and the
Central Warchousing Corporation.  The initial aatho-
rised Share Capital 1s Rs. 200 lakhs.  Important among
cther objectives of establishing State Warehousing Corpo-
ration are (i} Providing Scientific Storage of Agriculture
Produce to prevent loss of food grains due to insects.
rodents, etc. (i) prevent distress sale of agricultural
produce by small holders soonafter harvest: (i} making
available easy credit to the agriculturists through Banks on
negotiating warehouse receipis.

277 Stocks offered for storge at the warehouse is
examined and graded. The produce is then kept in the
warehouse, stacked properly after providing suitable
dunnage and treated with insecticides peridically and
fumigated, if necessary. during storage. This help in
preventing loss by insects, todents and moisture. The
Storage charges at State warchouses have been kept as
low as economically possible and are within the reach of
the average producer, A facility of 10% rebate is allowed
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to genuvine producers and co-operative Societies.  The
depositors can draw part delivery of his deposit according
to his meeds. The rate of interest charged by Bank
advances madec against warehouse receipts is attractive
being below the market rate.  Goods kept in the warehouse
are covered by insurance against loss due to fire. burglary
and theft. Al kinds of agricultural produce can be stored
in the warchouses. (Over 200 varieties of Agricuitural
Comimodities are stored in warchouses.  This includes
food grains, pulses oil seeds, spices, jaggery and fibres.
cotton, jute. high breed sceds, fertilisers, etc.. Industrial
commodities such as Iron and Steel and other notified
commodities such as Rubber, Cement, Leather, eic.. are
also accepled for storage. Agricultural Commodities
stored in the warehouse fetch higher prices than those kept
in private old fashioned godowns because of ellicient
perservation in, warehouses. Under this Scheme the
Warehousing Corporation is extending its valuable services
of disinfestation to the stocks stored in the Godowns of
producers, Merchants, Co-operatives, Government and
other allied crganisations. The Warehousing Corporation
is taking positive steps to popularise this useiul scheme and
to extend its activities in rural arears by enlarging its area
of operation. The Karnataka State Warehousing Cor-
poration started effective functioning in 1958 with 3 centres
and is now having warehouses in 51 centres.

2.78. The Committee visited the corporation on 18§th
February 1980 and held discussion with the Managing
Director and other Senior Officers of the Corporation with
regard to the reservation and employment of Scheduled
Castes/Scheduled Tribes in the Corporation. The discus-
sion were based on the replies furnished to the Question-
narire sent by the Committes to the Corparation.

2.79. The Committee examinzd the replies furnished
by the Corperation and the following table shows the total
numebr of posts ini all the categories and the number of
Scheduled Castes and Scheduled Tribes employees and their

ereentage as on 30th November, 1980.°
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Total No. No.of SC  Xo.of ST Total
8L Category of  of posts candidates  candidates  percentage
Na.  posts in the and their  and their

eategory percentage  percentuge

1. Class 1 e .. 13 Nil

3 Class 11 .. 41 1—9.79% .. 41—9.79,
3. Class 111 102 8—7.89%,  3.-2.9% 102-10.79,
1. Class IV 196 4020+ 69 1200 196-22 69

280. The detailed Staternent showing the repersenta-
tion of Scheduled Castes/Scheduled Tribes in each category
of posts is appended vide Appendix V. 1t is evident from
the above that there is no proper and full representation for
Schedued Castes/Scheduled Tribes in higher categories
of posts in the Corporation except in Class IV posis.

2.81. The previous Committee visited the Corporation
on 17th July 1974 and made the following recommendations
regarding representation of Scheduled Castes/Scheduled
Tribes in the Corporation.

(i) to include a member of Scheduled Castes/
Scheduled Tribes in the Selection Committee to safegnard
the interest of Scheduled Castes/Scheduled Tribes candi-
dates ;

(it} to appoint adequate number of Scheduled Castes/
Scheduled Tribes candidates for various posis in the Cor-
poration to fill up the reservation quota ;

2.82. The Committee states with regret that the Corpo-
ration has not implemented the above recommendations
of the Committee and has not even furnished the acticn
taken statement on the recommendations to the Committee.
This means that the Corporation has not followed the
reservation orders strictly.

2.83. The Executive Committes of the Corporation is
the appointing authority. It consists of five members :
VT 2070 _3
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1. The Chairman.

2. Managing Director.

3. A representative of the Food Corporation of
India.

4. Two non-official members.

2.84. Althogether there is no representation of
Scheduled Castes/Scheduled Tribes in the Executive Com-
mittee.

2.85. Recruitment is made by the Executive Committee
by issuing notification tc all news papers calling for appli-
cation and they also get list from Employment Exchanges.

2.86. Though the Corporation came into existance
in the year 1958, Cadre and Recruitment Rules were not
framed till the year 1977. Till the Cadre and Recruitment
Rules came into force it has been stated that they were
following K.C.S.Rs. and other Government Orders issued
from time to time so far as Recruitment is concerned,
Despite this the Committee find that they have not main~
tained the quota reserved for Scheduled Castes/ Scheduled
Tribes candidates.

287. The committee therefore recommend that the
inadequate representation of Scheduled Castes/Scheduled
Tribes prevailing in all the categories of the posts of the
Corporation should be brought to the required percentage
and immedidate action, taken to fill up the shortfall, by
making special and ad-hoc appointments if need be. Therc
is no representative from the Scheduled Castes/Scheduied
Tribes or a nominee of Director of Social Welfare included
in the recruitment Committee of the Corporation.

2.88. The Managing Director assured the Commitiee
-hat a non-official Member belonging to Scheduled Castes/
Scheduled Tribes and also a representative of the Social
Welfare Department will be included in the Recruitment
Committee of the Corporation in future.

2.839. The Committee therefore recommend 1hat a
non-official member belonging to Scheduled Castes/
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Scheduled Tribes should be appointed in the recruitment
committee and also representative from Social Welfare
Department should invariably be made an associate member
in the recruitment committee in all recruitments and promo-
tions made in the Corporation.

2.90. As regards promotions the Committee were in-
{ormed that no promotions were effected since April 1978
when the reservation orders in promotional posts came into
force. The Committee suggest that the Corporation
should take action to promote qualified Scheduled Castes
and Scheduled Tribes persons to the higher category of
Class I and Class II posts, since there is no proper represen-
tation in these cadres.

KARNATAKA SOAPS AND DETERGENTS LIMITED

2.91. The Government Soap Factory was started as a
Government Industry in 1918 for the manufacture of wash-
ing Soap to start with. This Factory has been one of the
most luminous stars in the industrial firmament of Mysore
(Karnaraka), Starated on a modest scale for making oaly
washing soap, the factory has grown in size and stature 1o
become one of the leading concern in the Indian Soap
Industry, apart from being one of the most modern Soap
Factories vsing the latest automatic and continous process
for toilet soaps, washing soaps and detergents. The growth
of the Government Soap Factory has been a Saga of
unintrupted success. When it began in 1918, about 100
tonnes of washing soaps per year were manufactured. Soon
after the unstinted efforts and experiments undertaken and
evolved a soap perfume blend using sandal wood oil as the
main base to manufacture a toilet soap. In November,
1918 the first toilet soap—Mysore Sandle Soap was put on
the market. This Soap got the public eye on account of
its intrensic superior quality of perfume which popularised
all over the warld.
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2.92. The overall administration and control of the
Factory is vested with Board of Management for Govern-
men: industrial concerns of which, Hon’ble Minisier for
industries is the Chairman. Tts day-to-day administration
is attended to by the General Manager.

2.93, The Committee on the Welfare of Scheduled
Castes/Scheduled Tribes visited this institution on 8th
January, 1979 and alsc on 19th December, 1980 to review
the position of representation of Scheduled Castes and
Scheduled Tribes in the Factory. The Committee held
discussion with the Director, General Manager and other
officers o fthe Factory. The discussions were based on the
replies furnished to the Questionnaire sent to them.

2.94. The following table shows the total number of
posts in all the categories in the Soap Factory and the
number of Scheduled Castes/Scheduled Tribes and their
percentage as on J0th November, 1930.

Total No. Xo.of 8¢  No.of ST Total
SI. Category of  of posts  candidates candidates percentage

No.  post in the and their and their
category percentage percentage
T 3 A 5 6
1. Class I .. 3 o Lo BNl
2 Class IT .. 26 1—3.8%, .. 26—3.89
3. Class 11T 36 9—1.49) .. B6—1.49%
4. Class IV ... 486 97__19°7 . ABE199

2.95. The detailed statement of the number of posts
classwise, categorywise and the number of Scheduled
Castes and Scheduled Tribes working is appended to the
report vide Appendix VL

2.96. The above figures reveal that the representation
of Scheduled Castes and Scheduled Tribes in Class I, II and
IIT is almost nil and inadequate in the factory. Only in
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vlass IV posts Scheduled Castes/Scheduled Trbes percentage
is maintained.

2.97. The previous Committee when they visited this
factory on 19th June, 1974 had made certain obsrevations
regarding the poor intake of Scheduled Castes/Scheduled
‘Iribes in the factory and for the enforcement of reservation
orders in respect of Scheduled Castes/Scheduled Tribes
candidates strictly to make up the backlog. The Committee
had also recommended that necessary steps to fanalise the
Cadre and Recruitment Rules and to incorporate the per-
centage of rescrvation in the Cadre and Recruitment Rules.
The Committee have noted that the percentage of repre-
sentation of Scheduled Castes and Scheduled Tribes in the
higer and supervisory cadres. in the factory, has not
improved to any significat extent, though there is some
improvement in the overall percentage subsequent to 1974.
Furthr the Cadre and Recruiment Rules are still pending
finalisation. The Committee are not happy with this state
of affairs. There has been inordinate delay in finalising
the Cadre and Recruitment Rules by the factary though it
was established in the year 1918.

2.98. The Committee would like to reiterate that
vigorous efforts should be made by the factory management
to give proper and adequate representation of Scheduled
Castes/Scheduled Tribes in all Cadres of appointments in
the Factory. :

2.99, The .Committee .would _further urge that the
Management should make adequate ecffective steps to
implement the recommendations made by the Committee
previously so that proper represemtation is given to
Scheduled Castes/Scheduled Tribes in all vatezories of
posts in the Factory. The inservice Scheduled Castes/
Scheduled Tribes people in the factory shou'd be given
training and proper incentive to come up to the level of
others, besides Apprentice Training. Steps should also be
taken to clear the backlog where it exists by resorting to
special recruitment only for Scheduled Castes and Scheduied
Tribes.
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2.100. The Committee also recommend that Govern-
ment should expedite the revised combined C & R Rules
of hoth soap and Sandal Wood Oil Factories duly making
provision in it for reservation for Scheduled Castes/
Scheduled Tribes people.

2.101. During the discussion, a suggestion was made by
the Committee for giving Selling Agency of the products
of the Factory to the Scheduled Castes/Scheduled Tribes
people at the District and Taluk Levels. The Executive
Director assured the Committee that this suggestion would
be implemented. The Committee desired to be informed
of the action taken in this behali.

2.102. The factory has introduced a scheme “learn
while you earn” for the poor college students. Under this
scheme, the students are engaged for work for 3 hours
daily in the factory and earn Rs. 80 per month. The Com-
mittee commends this good scheme and desire that ofher
industries should also introduce such schemes in their
Industries.

THE NGEF LIMITED

2.103. The NGEF which was initially established as a
Departmental concern, was converted in the month of
October, 1965 into a Public Limited Company under the
name and style of NGEF Limited.

2.104. NGEF Limited manufactures a wide range of

electric equipment such as Transformers, Motors, Switch-
gears, etc.,

2105, The earlier committee visited the Company on
19h Janvary. 1974 and made certain observations/recom-
mendations in respect of representation of the Scheduled
Castes/Scheduled Tribes in the NGEF.

2.106. With a view to study the latest position and to
review the progress of representation of Scheduled Castes/
Tribes in the services of NGEF the Committee visited the
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factory on 9th January, 1979, In this connection, the
Commiittee had sent a detailed questionaire to the Factory
for furnishing replies and also held discussions with the
Managing Director and other Officers of the Factory.

2.107. As on 30th November, 1980, there were 5,617
employees in the Factory. Out of which, 3,586 were workers.
Out of these, there were 619 emplyees belonging to
Scheduled Castes/Tribes and their percenlage being 11%.

There were 176 Apprentices who were undergoing training
in various trades in the Factory in accordance with the
Government of India Apprenticeship scheme. A Scheme
has alsa been introduced in the factory to train the unskilled
workers every-day for two hours with a view to have parti-
cipative method of management.

2.108. The following table shows the strength of various
posts as on 30th November, 1980 and the number of
Scheduled Castes/Tribes in each category and their per-
centage.

TABLE
Strength 8.0 candidates ST candidates
SL. Designation as on  — e N
No. 30¢h
November No.of Percentage No. of Percent
1980  persons persons  ag.e
{Permanent)
2 3 4 5 (i1 7
1 Dy. General Manager 1
2. Works Managers 31 1 3,229,
3. Chief of Dept- 165 4 3.809, 1 0.959%
4. Technical Supdt. 1532 3 1.979%, 1 0.659%,
5. Section Officer 18 1 2.08% 1 2.08%,
6. Benior Foreman 45 3 6.66%],
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1 2 3 i Bl 1 7
7. Junior Engineer 307 T 2,209 0.329,
8. Commercial Supdt. 101 1 0.999,
9. Senior Draughtsmen 24 1 4.169, .

10. Foreman 69
11. Commercial 117
12. Supervisor.
13, Tech. Bupervisor 125 9 T.209%, 2 1.609%,
14. Chrgehand ... 203 T 3.449;, 0.989%;
15. Draughtsmen 57 :
16. Senior Assistant 193 4 2.07%, 3 1.559%
17. Senior Steno ... 53 1 1.88¢
18. Junior Steno ... 0 4 5.719;
19. Typists ane 55 8  14.509% 3 5.409%,
20. Junior Assistant 213 17 7.98% 1.409;
2]1. Peons./Attenders 115 29 25219, 2.60%,
1. Wage Group-I 922 210 22.779 43 4.669
2. Wage Group-11 682 168 24,639, 8 1.179%,
3. Wage Group-III 883 60 6.79% 1 0.119,
4. Wage Group-IV 509 40 7,859 2 0.399,
5. Wage Group-V 367 24 6.53Y%, 20,549,
6. Wage Group-VI 142 13 9.159%, 3 2.119%
7. Wage Group-VII 72 6 8.339,
8 Wage Group-VIII 9

Total ... 3536 521 14.59; 59 1.69,

Grand Total 5670 619  10.89/ 81 1.59,
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2.109. During the evidence the Committee were informed
that Cadre and Recruitment Rules were framed by the
Compay on 19th December. 1964 and the reservation of
posts for the Scheduled Castes/Tribes has been fixed at
15and 3 per cent respectively. The recruiting authorities
of the Company are the Managing Director and the Techni-
cal Director. The recruitment is made through sponsoring
the names from the Employment Exchange and by Notifica-
tion. The Management constitutes Selection Committeas
from time to time for selecting the candidates and the
Selection Committee consists of a minimum of 3 members.
Scheduled Caste Officers are being associated in the
Selection Committee particularly upto superisory level.

2.110. The Committee were told that the selection of
candidates for training, relaxation in service conditions are
shown and as regards promotions, it was mentioned that
they are being made on the basis of job requirements which
the Committee obszrve is not in the interest of Scheduled
Castes/Tribes.

2.111. The Committze have informed that che Company
is not getting sufficient number of candidatzs from Employ-
ment Exchanges particularly workers, clerical and superi-
visory levels.  The Committee cannot accept this explanation
as there are many number of candidates belonging to
Scheduled Castes/Tribes available in live registzrs in the
Employment Exchanges for these posts.

2,112, The Committee note with regret that this only
shows that the company has not made any serious allempt
to get lists of candidates belonging ta Scheduled Castes/
Tribes from the cmployment Exchanges and the Empoyment
Cell of the Directorate of Social Welfare, The Commitiee
recommend that the Company shoud take immediate action
to get the list of candidates from the Employment Exclianges
and the Special Employment Exchange at the time of the
recruitment to the various posts in the Company.

~2.113. On an examination of the position of representa-
tion to the Scheduled Castes/Tribes, the Committes are
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distressed to cbserve that from top post to lower down

adequate representation has not been given to the Scheduled
Castes/Tribes in the Factory.

2.114. 1In the category of Works Manager whose number
is 31, there ts only one person belonging to Scheduled Tribes.
In the category of Chief of Department. Technical superin-
tendent, Section Officers, Senior Foremen, Junior Engineer,
Commercial Superintendent and Foreman Charge Heads,
the representation to the Scheduled Castes/Tribes is very
negligible. Even in the clerical category of Senior Assis-
tnats, Junior Assistants, the representation given to the
Scheduled Castes/Tribes is inadequate.

2.115. The routine and usual explanation offered by the
management that it was due to the dearth of qualified Sche-
duled Castes/Tribes candidates to these posts has not con-
vinced the Committee. No serious or determined cifort
have been made by the Company to get candidates from
these communities to fill the reserved posts. The Committee
further regret to note that no training facilities have been
provided by the Company in this behalf. though the earlicr
Committee had made specific recommendation in the Report.

2.116. The Committee feel that atleast the post of Senior
Assistans and Junior Assisants would have been Alled by
giving proper representation to the Scheduled Castes/Tribes,
But no sincere efforis have been made in this regard also.
On examination of the information furnished by the com-
pany it is clear that disregard has been shown by the Com-
pany in giving adequate representation to the Secheduled
Castes/Tribes even in the lower category of Senior Assistants
and Junior Assistants posts. In the year 1974, out of 3
candidates recruited for Senior Assistants posts, none from
Scheduled Castes/Tribes were appointed and in  the year
1978, out of 10 Senior Assistants appointed, oniy one S.T.
candidate was appointed, In the case of Junior Assistants
the position is worse. Qut of the total number of 213 candi-
dates recrujted, only 17 belonging to Scheduled Castes
were appointed, only 3 scheduled tribes were appointed,
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which is highly inadequate and discouraging and indeed
regretable.

2.117.  When asked to give reasons for inadequate
representation of Scheduled Castes/Tribes in the case of
JuniorEngineers for which posts, enough Scheduled Castes/
Tribes candidates are available. The Committec were
informed that there were two types of appointments, for the
posts of Junmior Engineers. one is direct recruitment and
another is by promotion. For direct recruitmenc graduation
in Engineering is necessury and for promotion, Diploma is
required. The Company had advertised these vanancies as
they could not get the Scheduled Castes/Tribes qualified
candidates through Employment Exchanges and this shows
the Company had not made serious attempts in this behalf.
It was heard that during the year 1974, out of the total
posts of 22 Junior Engineers, for which recruitment was
made. only 3 Scheduled Castes candidates were selected and
no Scheduled Tribe candidate was selected.

2118 In the year i975. out of 17 Junior Engineers
selected, no Scheduled Caste/Tribe candidates were appoin-
ted and in 1976, our of 22, only 2 Scheduled Castes were
appointed but no scheduled Tribes, [n 1977. out of
40 Junjor engineers recruited only 2 Scheduled Castes were
recruited.  In 1978, out of 24 no Scheduled Caste candidate
was recriuted.

2.119. TIn this case also the Company stated that they
could not get qualified candidates belonging to Scheduled
Castes/Tribes for these posts and even though they got some
candidates. they were not selected, due to the fact that they
were not upto to mark.

2.120. The Committee were informed for selection to
these posts, there was a test and 60 per cent marks
was reserved for this and another 40 per cent was kept for
interviews. In the case of Scheduled Caste candidates,
depending upon the number available, the management in
all cases uses its discretion and gets down the list, and if a
candidate belonging to Scheduled Castes/Tribes secures
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40 per cent, he is selected.  But the committee regret to note
though large number of Scheduled Caste/Tribe candidates
with prescribed qualification in Engineering was available
in Employment Exchanges, the Company had not taken
proper steps to get Scheduled Castes/Tribes candidates for
these reserved posts.

2.121. The Committee are unhappy to note that the
Company had not made altemps to attract the Scheduled
Castes/Tribes candidates for the reserved posts so as to
give proper representation in the services of the Company.
The Committee recommends that in future advertisements,
the Company should specify the number of posts reserved
for Scheduled Castes/Scheduled Tribes while advertizing
in newspapers and also in the case of vacancies notified by
the Employment Exchanges. The Committee further
suggest that these advertisements should invariably be
published in all local language newspapers.

2.122. With regard to the guestion, whether the manage-
ment had taken any steps to train the Scheduled Castes/
Scheduled Tribes candidates for a few months after recruit-
the Management informed that there has not been any
the Management informed that there has not besu any
such kind of training introduced by the Management so far.
The Committe¢ recommend that immediate action should
be taken by the Company in this regard.

2,123, Qut of 125 Technical Supervisors. there were only 11
candidates belonging to Scheduled Castes/Scheduled Tribes
which works out to 8.9 per cent and in this case also. the
Management informed the Committee that they could not
get sufficient number of candidates while filling up these
vacancies. This argument of the company is not acceptable
to the committee.

2.124. There were 57 posts of Draftsman and there is
ne representation for Scheduled Castes/Scheduled Tribes
candidates in this category alse. The reason given by the
Company was that there are two kinds of draftsman,
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one is Assistant Draftsman and the other is Drafts-
man. The Assistant Draftsman  is  promoted to
thz post of Draftsman. The qualification prescribed is
a test in I.T.I. and must possess some experience and in
this category, there were no 1.T.1. passed candidates for
the post of Draftsman. Unless they got suificient number
of Assistant Draftsman. they could not promote them to the
post of Draftsman. In some cases they had taken directly
as Draftsman and though they advertised in the newspapers
calling for filling up these posts of Draftsman. there was no
response. When asked whether at any time the Company
had asked the 1. T.1. to send the list of passed candidates.
the reply was in negative. The Committee recommend that
the Company should take immediate action to get the iist
of qualified candidates of Scheduled Castes/Scheduled
Tribes from L. T.1. and also from the Employment Exchange
and the Employment Cell of the Directorate of Social Wel-
fare to fill up the reserved posis in this category.

2.125. In the case of Commercial Supervisors also. there
is no representation for Scheduled Castes/Scheduled Tribes.
In the case of Semi-skilled workers. the Company could not
recruit. they only promote them. Even in the case of
promotions. representation to the Scheduled Castes/
Scheduled Tribes candidates in this category is nil, as they
have not followed reservation in promotion. The Com-
mittee suggests that in the case of Scheduled Castes/
Scheduled Tribes concession must be shown to them, and
reservation orders should be followed in promotions.

2.126. The total semi-skilled workers recruited form st
April, 1978 to 31st December. 1978 was 101, Qut of which,
only 24 persons belonging to Scheduled Castes and 2 per-
sons belonging to Scheduled Tribes were recruited. The
Committee feel that the Company could have selected more
number of Scheduled Castes/Scheduled Tribes to Gl up
the backlog in this category.

2.127. It can be seen from the statement that from the
category of Works Manager down to the Peons and
Attenders that out of 22 recruitments made, only 3 persons
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belonging (o the Scheduled Castes/Scheduled Tribes were
recruited in the calegory of Peons in the year 1974, In 1975,
out of 8 recruitments made, not even a single Scheduled
Castes/Scheduled Tribes candidate has been recruited.  In
the year 1976, only 6 Scheduled Castes candidates were
reeruited.  In the year 1977, vut of 32 recruitiments made,
only 9 Scheduled Castes candidates and 1 Scheduled Tribes
cundidate  were recruited to the posts of Peons and
Attenders,

2,128, Durg the year 1978, 32 recruitments made to
the various categories, only 8 Scheduled Castes candidates
and 1 Scheduled Tribes candidate were recruited (o the post
uf Typists and Attenders, the percentage being 9. Tt is clear
that reservation orders have not been followed by the
Conpany.

2.129. In the category of unskilled, semi-skilled and
skilled workers. out of 7% persons recruited. only 5 persons
belonging (o Scheduled  Castes/Scheduled Tribes were
appointed, the pereentage being 6.8 and in 1975, out of 53
only 7 Scheduled Castes/Scheduled Tribes candidates have
been recruited, the percentage being 12.7. During the year
1976, out of 314 recruited, vnly 39 Scheduled Castes and
I Scheduled Tribes have been recruited.  During the year
1977, out of 120 only 11 Scheduled Castes were recruited.
During the year 1978, out of 562 recruitments made., only
147 Scheduled Castes and 24 Scheduled Tribes were
appointed.  Even in these categaries of pusts, full represen-
lation had not been given to the Scheduled Castes/
Scheduled Tribes.

2.1300 As regards promotions effected in the Company
in the year 1978, out of 100 promotions made in the various
categories of posts, only 2 candidates belonging to Scheduled
Castes were promuoled. There were no candidates belonging
to Scheduled Tribes. Out of 220 workers promotions made,
only 17 belongs to Scheduled Castes and 3 Scheduled Tribes
which is unsatisfactory.
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1.131. The Committee were told that reservations are
not followed beyond the level of Supervisors in the
Company . According to the Government directive that
reservations are to be made in the case pf promotions upto
the category of Class 1 Officer equivalent to the Class [
Officer in the Company.

2.132. The Committee fails {0 uwnderstand as to how
the company has restricted promotions upto Supervisary
level ignoring the Government policy.  The Committee
recommend that steps should be taken to follow the
reservations beyond the level of Supervisors as per the
Government order.

2.133. The management had assured that reservations
would be made hereafter to Hll the quota in all the categories
of posts in the Company. The Committee hope atleast in
future, the Company will ensure that adequate representa-
tion of Scheduled Castes/Scheduled Tribes is given to them.

2.134. The Commitiee further recommend that qualifi-
cation in respect of direct recruitment candidates as also of
invervice candidates in respect of Scheduled Castes/Scheduled
Tribes candidates should be relaxed to attract the Scheduled
Castes/Scheduled Tribes, in veiw of the inadequate
representation of Scheduled Castes/Scheduled Tribes in the
Company.

2.135. The Commitiee had recommended in their
earlier report that in the next filling up of future vacancies.
the Company should appoint only Scheduled Castes and
Scheduled Tribes persons to fill up the quota reserved for
them. But the Committee find that no effort has been made
by the Company in this direction. The Commitlee once
again recommend hat the Company should implement
the recommendations and should make even adhioc
appointments by appointing  only Scheduled Castes/
Scheduled Tribes candidates to fill the quota of reservations.

2.136. From the overall examination of the representa-
tion of Scheduled Castes/Scheduled Tribes in the services
of the Company, the representation for Scheduled Castes/
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Scheduled Tribes except in the lower grades of workers and
Peons is not up to the required extent. The Commiitee
recommend that the Company should make arrangements
to train Scheduled Castes/Scheduled Tribes candidates to
acquire practical and technical experience to quality them-
selves for technical posts, so that the position of represent.
ation to them is impreved in the Company. The Company
should take serious action without any loss of time in this
direction,

2.137. To give adequate representation to the Scheduled
Castes/Scheduled Tribes Candidates, the Company should
resort o special and ad-hec recruiement to clear the
backlog of representation to the Scheduled Castes/
Scheduled Tribes. As recommended by rhe earlier Com-
mittee in their Third Report that in addition to a Senior
Officer belonging to Scheduled Castes/Scheduled Tribes in
the Selection Committee of the Company, a nominee of the
Directorate of Social Welfare should be associated in the
Selecton Committe to safeguard the interest of Scheduled
Castes/Scheduled Tribes in all recruitmenis of ihe
Company.

2.138. The Committec recommend that a separate
appreiutice course should be started for Scheduled Castes/
Scheduied Tribes candidates with a view to trian them,
so that may secure appointment to the various categories
of pasts in the Company.

2.139, The representation of Scheduled Castes,Sche-
duled Tribes cannot be raised to the required level, if the
Company resorts to usual procedure of making recrait-
ments ignoring reservation order, and directions issued
from time to time. Constant vigil should be kept up by
the authorities to fulfll the Constitutional obligations.
The Committee, therefore, urge the authorities to setup a
Cell in the Personal Establishment of the Company and
this Cell should be made to watch and issue directions to
the concerned to: implement reservation orders and sheuld
be made responsible for proper representation to Scheduled
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Castes/Scheduled Tribes in the recrui‘ments as a’so uro-
motions in the Company.

2.140. Tn conclusion, the Committee regret to point
out that except in workers category, Peons and Attenders
the position of representation of Scheduied Castes/Sche-
duled Tribes in the company is not in any way better than
it existed when the Committee visited the Company first.

The Karnataka Fisheries Development Corporation Limited.

2.141. The Karnataka Fisheries Development Corpora-
tion Limited was established by the Government of Karna-
taka on 1st January 197}, The corporation was incor-
porated under the Companies Act 1956 with an authorised
Share Capital of Rs. 3 crores. Out of which, so far Rs. 54,75
fakhs have been subscribed by the Government of Karna-
taka. The Corporation is providing facilities for Fisher-
men youth who have undergone training as Fishing Second
Hands and Engine Drivers at the Central Institute of
Fisheries, National Enginecring Training, Government of
India, Cochin/Madras 1o get their Sea service by warking
on these products and then to get qualified as Bosune
Skippers, Engineer, Drivers etc.. The CCLorporation is selling
Ice and providing fresh fish storage facilities to fishermen
and processing, freezing and frozen storage facilities to
persons engaged in exports of the prowns and other varities
of fish in addition to Corporation’s own activities of freczing
prowns and other varities of fish in all the five major lce
Cold Storage and Freezing Plants of the Corporation
situated at Mangalore, Ullal. Kulai. Gangolly and Karwar
for export and internal marketing.

2.142. The Committee visited this Corporation on 19th
February 1979 and held discussions with the Chairman and
other Officers of the Corporation with regard to reservation
and employment of the Scheduled Castes/Scheduled Tribes
people in the Corporation. The discussion was based on
the replies furnished to the Questionnaire by the Corpora-
tion.

IvV-L 3979—4
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2.143. The following table shows the total number of
posts in all the categories in the Corporation and the number
of Scheduled Custes/Scheduled Tribes and their percentage
as on 3th November, 1980.

Total No.  Neo. of .. No.of 8.7,

Al Category of posts condidates  candidates Total

Noooof posts Tn the and their and their percentage
cdegory prreentuge percentage

1. Class | 5 . 5—Nil

2. Class 11 3 1- %4200 T--14.2%,

3. Class 1] 61 1—1.5¢%, 64—1.5%,

4. Class 1V 51 #1570, 2—0.2%  51—15.99,

2.144. The detailed statement of the number of posts
classwise and categories and the number of Scheduled
Castes/Scheduled  Tribes working is appended  vide
Appendix VII.

2.145.  As could be seen from the above table it is clear
that in all the categories of posts in the corporation except
the Class IV, the representalion for Scheduled Castes/
Scheduled Tribes is not adequate and unsatisfactory. Even
in the Class 11l Ministerinl posts the represenlation of
Scheduled Castes/Scheduled Tribes is very peor.  In respect
of Class [ posts the percentage is nil. and so far as Class 11
posts are concerned the percentage should have been more.

2.146. The Commitiee were informed that the Recruit-
ment Rules of the Corporation were framed in the year
1974 and they are following the same. The reservation
orders/rules issued by Government from time to time being
fullowed sirictly.  In the service rules of this Cerporation
137 and 3% of the vacancies classified for direct recruit-
ment are reserved for the candidates belonging to Scheduled
Castes and Scheduled Tribes respectively as per the existing
Government Orders. The Corporation has also adopted
(.. No DPAR 28 SBC 79, dated 25th September 1979
wherein a revised roster is prescribed for direct recruitment
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vacancies, and it is being strictly followed. As regards
reservation for scheduled castes and scheduled tribes candi-
dates in promotional vacancies, this Corporation has
adopted Government Order No. DPAR 29 SBC 77, dated
27th April 1978 and No. DPAR 22 SBC 79, dated 30th
August 1979 and the revised roster prescribed therein is
also being followed strictly.

2.147. The number of appointments made from the
inception of the Corporation is 76. Posts under category
II are filled up by advertisement in the news-
papers, The category 1T and [V posts are being filled up
with candidates sponscred by the Employment Exchange.

2.148.  Rescrvation rules have been incorporated but they
have ot been followed as specific provisicas to this effect
have been made o the Service Rules.

2.149. The Committee were told that the Director of
Social Welfare is one of the Board Members of the Corpora-
tion. Though the Director of Sociai Welfare is on the Board
of Management. hc has not cxercised his rights in securing
proper representation to Scheduled Castes/Scheduled Tribes
in the Corporation.

2.150. Regarding reservation in promotions, if was
stated, that the Corporation had passed a resolution in the
Board. and there were no promoticns effected from April
1978. The Government Order regarding reservation in
promotion was ratified by the Board of the Carporation in
July 1978.

2.151.  The Committee recommend that steps should be
taken immediately by the Corporation to clear the backlog
of the shortfall in the representation of Scheduled Castes
and Scheduled Tribes in the various categories of posts in
the Corporation, by making special and ad-hoc
appointments.

2.152. The Committee further recommend that the

orders of reservation for Scheduled Castes and Scheduled
Tribes in promotion should be given effect to immediately
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and the number of promotions of persons belonging to
Scheduled Castes and Scheduled Tribes since 1973. should
be intimated to the Committee. Tn-service training facilities
shouid be provided for Scheduled Castes and Scheduled
Tribes employees by the Corporation, so that they may
qualify for the promotion. While making recruitments the
Corporation should get lists of Scheduled Castes and
Scheduled Tribes candidates both from the Empioyment
Exchange, the Special Employment Exchange and the
Employment Cell of the Directorate of Social Welfare.

2.153. In all the casual appointments made by the
Corporation, the Committee suggest that proper represen-
tation should be given to Scheduled Castes and Scheduled
Trives candidates, besides skilled fisherman. The Com-
mittee noted that this was one of the Public sector under-
takings in the State which had framed the Cadre and
Recruitment Rules early but has not stricdy followed it.

KARNATAKA DAIRY DEVELOPMENT
CORPORATION LIMITED

2.154. The Karnataka Dairy Development Corparation
Limited (KDDC) was incorporated with its registered Office
at Bangalore on 11th October, 1974.  The Karnataka Dairy
Development Corporation is entrusted with the task of
executing the Karnataka Dairy Development Project. At
the top of the organisational structure of the Karnataka
Dairy Development Corporation is the Board of Directors.
The Board of Directors is headed by Chairman, appointed
by the Government of Karnataka, The day-to-day affairs
of the Corporation is looked after by a Managing Director,
a member of the Indian Administrative Service, appointed
by the Goavernment of Karnataka.

2.155. The Bourd of Directors comprises representatives
of the Union, Governments of India and Karnataka. two
each from four Milk Producers’ Co-operative Societies
Union, four from the Government of Karnataka and three
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from Government of India, The representatives of the
Government of India on the Board of Karnataka Dairy
Development Corporation are one from Government of
India. one from participating Banks and one from the
National Dairy Development Board/Indian Dairy Corpora-
tion. The Central Office of the Karnataka Dairy Develop-
ment Corporalion is situated in Bangalore. The Dairies are
situated at Bangalore, Mysore, Hassan and Kudige and the
Unions at Bangalore, Mysore, Tumkur and Hassan.

2.156. The Karnataka Dairy Development Project is an
integrated Dairy Development programme undertaken by
the Karnataka Dairy Development Corperation with the
assistance of World Bank. The International Development
Assuciation ({DA). Government of Karnataka, Government
of India, Agricultural Refinance and Development Carpora-
tion. Commercial Banks and farmers are the principal
participants in the implementation of the Project. The total
outlay of the Project is Rs. 50.99 crores, out of which the
contribution from International Development Association is
Rs. 24 crores and the balance is contributed from Govern-
ment of Karnataka, Government of India and others.
Project also envisages the integrated development pro-
gramme for increasing milk production in rural areas over
a period of 5 years by forming 1.800 Dairy Co-operative
Societies spread over 8 Districts. 400 to 500 of these
Societies are being grouped into one Union and four such
Unions have been established at Bangalore, Mysore. Hassan
and Tumkur. Each Union is covering 2 districts. Thus
the Project covers about 4,60,000 families of farmers or
about 25 lakhs rural population.

2.157. The Committee visited this Corporation on 15th
October, 1979 and held discussion with the Chairman,
Managing Director and other Officers of the Corporation
with regard to the reservation and employment of Scheduled
Castes/Scheduled Tribes in the Corporation. The discus-
sion was based on the replies furnished to the Questionnaire
sent to the Corporation.
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2.158. The following table shows the total number of
posts in all categories in the Karnataka Dairy Development
Corporation and the number of Scheduled Castes/Scheduled
Tribes employees and their percentage in the Corporation :

Total
8L Cuategory of posts Total No. of No.of  percentage
Ne. No. of S ST of SCIST
Posts
1 2 3 4 15 1]

1. Qlass I—
Central Office 27 2 27;
Bangalore dairy 12 1 12
Mysore dairy 2 2
Hassan dairy 3 3
Kudige dairy
Percentage 14 4-99/ 41-99%,

2. Class TI—
Central Office 3 3
Bangalore dairy 2 2
Mvsore “airy 2 2
Hassa: Jlairy .. .
Kudige dairy 2 2
Percentage 9 9—Nil

3. Class ITT—
Central Office 71 4 2 Tl
Bangalere dairy 252 17 i) 2532
Mysore dairy 82 2 82
Hasasn dairy 25 3 25
Kudige dairy 27 1 2 25
Percentage 457 27-5.9% 10-2.29/ 467-8.1%
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¥ 2 3 4 5 \

4, Clags TV
Central Office 32 5 1 32
Bangalere daity 324 33 4 324
Mysore dairy 205 CH 10 20
Hassan dairy 3 7 31
Kudige dairy 41 6 1 41
IPercentare 633 T9-12.4% 16-2.69% 633-13Y,

2.159 As could be seen from the above table. (he
representation of Scheduled Castes/Scheduled Tribes in all
the categories of posts in the Corporation is very much
below the required percentage. The percentage of reserva-
tion for Scheduled Castes/Scheduled Tribes in the
Corporation has not been covered even in the lowest
categories of posts such as Peons, Watchmen, Sales
Assistants, Helpers, etc. In the higher Cadres such as
Company Sccretaries, Divisicial Chief, Marketing Consul-
tant, Project Analyst, Deputy Directors, Assistant Directors.,
Project Engineers, etc., elc. the representation of these
classes of people is negligible. This Corporation, as already
stated is an amalgamation of the milk dairies run depart-
mentally. The Staff working in those Dairies has bheen
brought under the control of this Corporation. The present
shortfall in the representation of Scheduled Castes/
Scheduled Tribes is due to the fact that these dairies have
not followed the reservation Rules and have ignored the
Constitutional provisions in respect of Scheduled Castes/
Scheduled Tribes. Added to this. the Corporation has
drafted much of its top Officers from various other Depart-
ments of Government on  deputation basis,  without
following the reservation.
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2.160. The previous Committee visited the Bangalore
Dairy on 16th July, 1974 and made the following observa:
tions/Recommendations in their 1II Report presented to
the Legislature on 14th March, 1975 :

(1) for not having followed the Orders of Reservation
and for not implementing the same eversince its inception
and consequently there is no sufficient representation of
Scheduled Castes/Scheduled Tribes in the service of the
Dairy ;

(2) delay in finalising the Cadre and Recruitment
Rules; and

(3) to take necessary steps to increase the representa-
tion of Scheduled Casts/Scheduled Tribes in the service of
the Dairy. '

2.161. Though these recommendations were made as
long back in 1975, the authorities have not cared 1o furnish
the roplies of action taken on those recommendations,
despite repeated reminders. The Commiltee, therefore,
strongly insist the Government to take note of the observa-
tions made by the Committee and furnish the action taken
replies, without further delay.

2.162. The Commitiee were informed the authorities are
following the Government Orders relating to initial recruit-
ments and also for promotional posts issued from time to
time. They are also carrying forward the vacancies lost to
the Scheduled Castes/Scheduled Tribes. But inspite of
this, the Committee have noticed that the representation of
Scheduled Castes/Scheduled Tribes in the Corporation is
inadequate and below the required percentage. This shows
the callaous attitude of the Management.

2.163. The Committee cannot subscribe the view put-
forth by the authorities that qualified Scheduled Castes/
Scheduled Tribes candidates were not available for appoint-
ment although there was shortfall in the representation of
Scheduled Castes/Scheduled Tribes in the Corporation.

2.164. The Committee recommend that the authorities
should frame without any further delay the Cadre and
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Recrvitmient Rules The Recruitment and Conditions of
Service Rules to this Corporation incorporating suitahie
provisions of reservation im it and directions should be
issued to all the Dairies and Unions coming under the
control of this Corporation to follow the same scrupulously.

2.165. While drafting personnel from other departments
the Corporation should examine carefully the representation
of the particular cadre, and see that Scheduled Castes/
Scheduled Tribes Officer is drafted if there is any inadequacy
exists in that cadre. To wipeout the backiog, the Com-
mittee recommend that the authorities should resort to
special recruitments/ad-hoc recruitments only for Scheduled .
Castes/Scheduled Tribes.

J.166. While implementing the recent Government
Orders relating to Reservation in promotiomal posts the
Corporation should relax the service conditions in respect
of Scheduled Castes/Scheduled Tribes employees and their
promotional chances should not be deprived for want of
passing departmental examinations, required number of
years of service in particular cadre, etc., as to ensure that
the chances should go to them according to the roster
prescribed in the Government Order exempting the condi-
tions of suitability.

2.167. The Corporation should take action to give
necessary assistance to Scheduled Castes/Scheduled Tribes
people to form Dairy Co-operatives to enable them to
improve their economic condition.

THE KARNATAKA STATE SCHEDULED CASTES/
SCHEDULED TRIBES DEVELOPMENT CORPO-
RATION LIMITED. -

2.168. This Corporation is set up by the Government
of Karnataka in the year 1975 with an authorised capital
of Rs. 1 crore under the Companies Act, 1956. Govern-
ment have sanctioned Rs. 83 lakhs till the end of March,
1979 towards its share Capital. The Corporation has
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sanctioned Rs. 0.84 lakhs towards 25 per cent margin
money loan at 4 per cent interest to 27 Scheduled Castes and
Scheduled Tribes for the purchase of new Bajaj Autorikshaw
and to one Photographer for the establishment of a Photo
Studio in collaboration with the Punjab Naticnal Bank,
Canara Bank and Alahabad Banks. These Banks sanctioned
Rs. 2.52 lakhs to them. The Corporation is empowered
to stand guaraniee to the Banks to the extent of 73 per
cent of loans given by the Banks to individual Scheduled
Castes/Scheduled Tribes for various productive purposes,
provided the same guarantee is nat given by small loans
guarantee programme under credit guarantee corporation
of India. The Corporation is also empowered to sanction
25 per cent towards margine money/seed capital at 4 per
cent interest subject to a maximum of Rs. 2.000 in each
eligible case. This Corporation has formulated programme
with an outlay of Rs. 51.28 crores for assisting abour
1 lakh Scheduled Castes/Scheduled Tribes families with
loan in collaboration with Banks and the Karnataka State
Land Development Bank and other financial instituticns.

2.16%9.  The Corporation has set up an anxitlary Unii at
Peenya for the H.M.T. Watch Faclory. Bangalore. for
complete assembly of Watches.  The Carporation has
invested ncarly 15 lakhs on this project. This will afford
employment to more than 100 educated uncmployed girls
belunging to Scheduled Castes/Scheduled Tribes, when it
goes into full production. So far 70 girls have been trained
and they have been provided with jobs in the Unit.

2170, The Committee visited this Corparation on 30th
October 1979 and held discussion with the Chairman and
other Officers of the Corporation with regard to the repre-
sentation of Scheduled Castes/Scheduled Tribes and also
various schemes under taken by this Corporaticn to
improve the economic conditions of these Classes of people.

2.171. The discussions were based on the replies
furnished to the questicnnaire sent by the Committee.
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2.172. The following table shows the total No. of Posts
of all categories in the Corporation and the number of
posts held by Scheduled Castes/Scheduled Tribes and their

percentage.

Total X¥o.  No. of SC No.of 8T

8L Category of posts  cundidates candidntes Total
X of posts in the and their and their percentaye
category percentage percentage
1 2 3 4 li} 1]
1. Class 4 [ 239, B 4-25°
2. (lass 11 18 4-22,29) Lo 1822 20
3. Class ITI 44 20-45.49, | 2.2, 414-47.69,
4. Class IV 33 309099 3 %9, 33-93 99

2.173. Tt could be sccn from the above that the
representation of Scheduled Castes and Scheduled Tribes
of people in all the categeries in the Corparation except
the catcgories working on deputaticn basis is more than
the prescribed percentage. There is nothing much to
comment upon on the representation of Scheduled Castes/
Scheduled Tribes in this Corporation.

2.174. This Corporation was started to improve the
economic conditions of Scheduled Castecs/Scheduled Tribes
in the State.  This laudable object would have been fulfilled
if sofficient financial assistance was rendered by the State
Government. With the meagre assistance. the Corporation
kas formulated many schemes for the upliftment of
Scheduled Castes/Scheduled Tribes in the State.  For
utilising fully, the assistance rendered by the Government
and also to meet the overwhelming demands brohght by
these Class of people, the Corporation has strived hard to
find ways and means to copeup with the demands. The
Corporation has negetiated with the Commercial Banks
and Nationalised Banks tc sanction 75 per cent of the
amount sanctioned by this Corporation by way of loans
and the remaining 25 per cent has been given directly by
this Corporation as margin money. It has also started an
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anxillery unit of HM.T,, a Government of India Under-
taking to assembly watches by investing Rs. 15 'akhs. 1t
will be providing employment to nearly 100 unemployed
ladies helonging to Scheduled Castes/Scheduled Tribes in
this unit. In spite of these cfforts 4 huge number of appli-
cants seeking financial assistance are pending in the Corpo-
ration.  The object of solving the economic conditions of
Scheduled Castes/Scheduled Tribes people will not be
achieved, unless the Corporation is provided with adequate
fiancial assistance by the State Governmenc. The Sister
Corporations existing in other States are having Rs. S crores
as share capital in their Corporations and this Corporation,
the Committee regret to note is having only one crore at its
disposal which is quite meagre.

2.175. During the discussion the Committee were
informed that the Corporation was set up asa Private Com-
pany with an initial capital of Rs. 1 crore. The entire money
came by the way of share capital. The amount was not
adequate to take up 14 modet schemes drawn by the Corpora
tion. The Corporation is having a proposal to cover 1 lakh
Scheduled Castes/Scheduled Tribes families in the 6th Plan
in collaboration with the Banks, financial institutions
and other Co-operative Apex Banks. The Government of
Karnataka has aunthorised the Corporation to stand gua-
rantee for the extent of Rs. 5 crores and sanction margin
money at the rate of Rs. 3.000.

2.i76. The Corporation is unable to help Scheduled
Castes/Scheduled Tribes people for want of finance. The
Banks insisis guarantee from the Corporation for sanction-
ing loans and the Banks will not initiative in sanctioning
loans to Scheduled Castes/Scheduled Tribes people. The
Schduled Castes/Scheduled Tribes people are therefore
are deprived of their substantial share in the ficld of
industry. The committee suggest that the Corporation
should be given sufficient funds to provide financial assistance
to Scheduled Castes/Scheduled Tribe people directly and not
through the Banks.
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2.177. The Committee, therefore, recommend that the
Corporation should be assisted by State Govermment liberally
by providing adequate funds for the ameliration and uplift-
ment of economic conditions of Scheduled Castes/Scheduled
Tribes in the State.

2.178. Further the Committee recommend that the
Corporation should be made a full independent Body with
sufficient financial assistance and powers. The Corporation
should have unit offices at the District and Taluk levels.

2.179.  When the Commictee visited the Karnataka Fina-
ncial Corporation, they came to know that the Finance
Corporation has advanced loan to the extent of Rs. 85 crores;
whereas the Scheduled Castes/Scheduled Tribes Develop-
menc Corporation has no financial resource to meet the
needs of the paor Scheduled Castes/Scheduled Tribes peopie.
This, in the opinion of the Committee is a glaring discrimi-
nation done 1o the Scheduled Castes/Scheduled Tribes Deve-
lepment Corporacion.

2.180. The Committee therefore cannot but observe that
this Corporation has been started for name sake only and
not to help the Scheduled Castes/Scheduled Tribes and
their economic development.

2.181. This Corporation should be made to do the work
done by the other Finance Corporation and should be treated
on cqual footing. There should be completc Co-ordination
between the Corporation and other Financial Corporations.
"This Corporation should play the role of a Promoter, Finan-
cier and Co-ordinator. The Corporation therefore, require
funds at the Block, District and State level. The main
difficulty, this Corporation is facing is financial resources.
In view of the constraint on financiai resources, the Corpo-
raticn has been tied with the Nationalised Banks and other
Financial Institutions for granting loans to the needy people
belonging to Scheduled Castes/Scheduled Tribes. The Com-
mittee therefore feel that adequate funds should be placed
at the disposal of the Corporation and that money should
comie from the Government side.
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2.182. During the discussion, the Committee was
informed that in each District of the State there is a District
Verification Officer o scrutiny the applications and to build
up records for sanction of loans for Scheduled Castes/Sche-
duled Tribes people. 20 posts of First Division Clerks
and 23 posts of Sezond Division Clerks had been sanctioned
to these District Offices for assisting the District Verification
Officer. From the figures furnished by the Corporation. the
Committee observed that the sanctioned posts of First and
Second Division Clerks have not been filled up and the huge
tusk of verification of applications has been carried out by
the District Verilcation Officer himself which has delayed
the disposal of the applications seeking loans at the District
level. Thers is no proper machinery at the Taluk and
District level (o verify whether the schemes drawn by the
Cerporation are properly implemented or not.

2.183. The Committee suggest that these posts should
be liled up without further delay so that the loan appli-
cations of Scheduled Castes/Scheduled Tribes are disposed
off quickly. Similarly the post of Accounts Officer existing
in the Accounts Section at the Head Office and also 8 posts
of First Division Clerks have not been filled up, which
has hampered the work of the Corporation. The Committee
therefore, recommend that the Corporation shouid take
suitable steps to fill up these posts immediately so that the
loan applications are disposed off speedily. The Committee
also suggest that the Deputy Commissioner of the Districts
should be made responsible for receiving and disribution
of loans (o the loanees at the Taluk and District leveis,

2.184. The loan application of Scheduled Castes/
Scheduled Tribes should be expedited with in 15 days so as
to avoid harrasment to these classes of people.

2.185. The Committee further recommend that subsidy
should be given to Scheduled Castes/Schedued Tribes who
are engaged in carpentry leather industry and petty
business, ete.
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THE KARNATAKA AGRO INDUSTRIES CORPO-
RATION LIMITED

2.186. The Karnataka Agro Industries Corporation
Limited. a Government of Karnataka undertaking and a
Company regstered under the Companies Act, was esta-
blishzd in (he year 1967. The main object for setting up
of this Corporation is to cater to the needs of the farming
community. The Corporation rendering multiferious
service to the farming Community in the State through its
various divisions, viz., Agro Engineering Service Division.
Agro Supplies Division, Agro  Spares. Equipment and
Animal Health Division, The Agro Supplies Division of the
Corporation supplies Agricultural inpues such as Fertilizers,
Pesticides. Seeds. Plant Protection Equipment, etc., to the
Rvots through sub-Offices and Agro Kendras at various
places in the State. The Agro Spares and Equipment division
looks after the supply of Apricultural machines such as
Tracters. Power tillers. Electrict Motors. Qil Engine Puinps.
Agro Bins. ete. on hite-purchase busis and on cash and carry
basix, through its six branches in the State. Tt also supplies
spafes and other implements for tractors. etz.. G.I. Pipes,
Trailers, etc.

2.187. Agro Engineering Service Division makes avail-
able the services of Buldozers, Tractors, Power Tillers, to
the farming community. through 18 District Offices and 21
sub-centres. The division has a fleet of 125 tractars, 20
power tillers, 140 buldozers, | self-elevading scrapper, 22
Rigs. 36 Rock Blasting Units, 18 Well Master Cranes and
other complimentary machines and equipments. During
the yzar 1979-80 about 26,000 acres of land were developed
through Buldozer service. 22 acres were ploughed with
Coarporation Tractors, in 400 acres power tiller puddling was
done and 400 acres were developed with self-clevating
scrappsr. 1,250 wells were bored and 2200 wells were
revitahsed. Further, this Corporation has invasted funds
in other agro-based industries like Mangalore Chemicals
and Fertilizers Ltd.,, Gadag Co-operative Taxtiles Mills,
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Karnataka Agro Corn Products Ltd., Agro Seeds Corpo-
ration, Mysore Tobacco Company Lted., Agro Protizns
1td., and Compost development Corporation Limited.

2.185. The Committee visited this Corporation on 31st
QOctober, 1979 and held discussion with the Chairman and
other Officers of the Corporation with regard to the
reservation and employment of Scheduled Castes/Scheduled
Tribes in (he Corporation. The discussion was based on
the replies furnished to the Questionnaire sent to the Carpo-
Tabhon.

2.189. The followig table shows the total number of
post in all the categories and number of Scheduled Castes/
Scheduled Tribes employees and their percentage in the
Corporation, as on 30th November, 1980.

Totel No.  No. of 8C Nooof ST

Sl Category of posts candidotes  capdidates Total

No. of posts i the and their tthd their percentuge
category percentage prreentage

1. Class 1 7 2-28,5%, e T-2B.59%,

2. Class IT 87 5-7.49%, ..o 6774097

3. Class 111 267 17-5.79, 3-0.904 267--6, 69

4. Class TV 1600 162-00.1%  22.1.3% 1600 12 40

2.190. The detailed statement showing the represent-
aiton of Scheduled Castes/Scheduled Tribes in each cale-
gory of posts in the Corporation is also appended vide
Appendix VIIL

2.191. From the above it could be seen that the overall
representation of Scheduled Castes/Scheduled Tribes in the
Corporation is inadequate.

2.192. The Committee are distressed to note that there
1s no proper representation for Scheduled Castes/Scheduled
Tribes in the categories of Class II, Il and 1V in the Cor-
poration though there is sufficient representation in Class 1.
Qut of 67 persons working in the caregory II there are only



65

5 Scheduled Caste persons working and the percentage
works out to 7.4% . In category 11 there are 267 perscus.
Out of which 17 persons belonging to Scheduled Castes
and 3 persons belonging te Scheduled Tribes are working
and the percentage works out to 5.7% and 1.3% respec-
tively. In cafegory IV there are 1600 persors. (uf of
which 162 belonging to Scheduted Casle and 22 belonaing
to Scheduled Tribes and the pereentage works out to 10.1%
und 1.3% respectively.  The Committee were informed
that orders regarding reservation of vacancies for Scheduled
Castes and Scheduled Tribes were adapted by the Cerpo-
ration during 1972 and were being followed. But the
actual postion rcveals. that they have nog followed the
orders strictly and if they had done so the representation
should have been more than what it is al present.

2.193. During the discussion it was stated that 700
persons were appointed by the district oflicers of the Corpo-
ration from 1972 to 1975 on contract basis. The employers
have not observed any Recruitment Rules while making
the above 700 appointments. The appointments were not
made properly and the services of these contract employees
were regularised subsequently. This improper and irreguolar
recruitments made by the Corporation had prevented the
entry of Scheduled Castes and Scheduled Tribes in the
Corporalion. The Committee recommend that a thorough
enquiry may be instituted in respect of these 700 appoint-
ments and action taken on the persons responsible. The
shortiall of representation for Scheduled Castes and Sch-
duled Tribes due to this hapazard appeintments should be
rectified by taking proper steps by the Corporation.

2.194. The Committee were told that the Board at its
&3rd meeting held on 30th September 1977 resolved that
all the vacancies in the future should be reserved for Sche-
duled Castes and Scheduled Tribes to bring up the repre-
sentation from these communities to the minimum level
prescribed by the Government. The Committee while
appreciating the action taken by the Corporation in this
behalf, desired to know the mode of appointmeats in pur-
suance of the resolution. It was stated that they had

IV-L 3979--5
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appointed 3 Scheduled Castes candidates out of 8 posts of
Sales represcntatives recruited recently whiclr is not ade-
quate. All these eight posts should have gone 1o the
Scheduled Castes/Scheduled Tribes persons.

2195, The Corporation has thus viclated its own
resouition while making recruitments to the posts of Sales
Representatives, which is a serious lapse.

2.196. The Committee therefore urge that the autiori-
ties should keep in their mind, the resolution passed by
the Board of the Corporation and follow the same scrupu-
lously to ensure that the representation of Scheduled
Castes and Scheduled Tribes is raised to the minimum
exteni prescribed by the Government in the shortest possi-
ble time.

2.197. The Committee deplore the delay in finalising
the Cadre and Recruitment Rules and desire to know
whether the same has been finalised at least mow. and
brought o force. It is evident there from that appoinc-
ments were made earlier on individual discretion and on
ad-hoc basis, The Committee suggest that necessary provi-
sion for reservation for Schedu'ed Castes and Scheduled

Tribes should be included in the Cadre and Recraitment
Rules,

2.198. The previous Committee in their i1l Report had
made certain recommendations, for the improvemesnt of
the representation of Scheduled Castes and Scheduled
Tribes in the Corporation, but action taken report on the
recommendaiions have not been received by the Commitiec
so far. The Commitlez takes serious note of the lapse. and
desire that action taken report shovld be furnished to the
Committee without any further delay.

2,195 The Committee were surprised to learn that the
Corporation is not following the carry forward system of
unfilled vacancies of Scheduled Castes, Scheduled Tribes as
per the Government Order. and views ihis lapse seriously
and vrge the Corporation to follow the system as directed
by Government.
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MYSORE SUGAR COMPANY LIMITED

2.200. The erstwhile State of Mysore has been a pioneer
in the establishiment of public sector units in key sector,
Mysore Sugar Company is one such composite unit coms-
prising of a Sugar Mill, a Distillary and an Accetic Acid
Plant. Though 60% of the shares are held by Government
the remaining percentage held is very widely distributed.
The total euumber of Share Holders is 5,500.

2.201. The Mysore Sugar Company Limited was in-
corporation in the year 1933—with an Authoriser Capital
of Rs. 20 lakhs which to-day stands at Rs. 200 Takhs. The
original rapacity of the Factory was 400 tonnes of cane
per day. Subsequently, this capacity was increased to that
of 2,500 tonnes of cane per day and an ambitious scheme
of expansion was taken up at a cost of Rs. 53¢ lakhs in 3
stages.  Thereby the present capacity of Sugar Unit is
4.000-4.500 tonnes per day. This Company is having a Dis-
tillary Unit also with a capacity of 35,500 Iiteres of Alcohol
per day. They have an annual potentiality to produce
120,000 hecto liters. The Company is adequately using
the molasses which is produced by nearer faclories to yield
maximum results in the operation of distillation. In addi-
tion to this the company is having an Acetate Acid plant
and this plant was started in the vear 1968. The acid is
manufactured in this Unit by drawing rectified spirit from
their distillaries which is the main raw material for the
manufacthre of Acetic Acid. The endre guantity manu-
factured in this Unit is supplied to the Mysore Acetate and
Chemicals Company Limited at an agreed rate.

2.202.  Apart from all these Units, the Company is
having ils own cane and farm sections. The main raw
material. i.e., cane is supplied by ryots around the factory
within the radius of about 8 to 10 miles from an area of
65,000 acres reserved for the factory. The factory requires
about 8 to 10 lakhs tonnes of cane for a season of 220 to
250 days.
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appointed 3 Scheduled Castes candidates out of 8 posts of
Sales representatives recruited recently whiclr is not ade-
quate. All these gight pests should have gone o the
Scheduled Castes/Scheduled Tribes persons.

2.195. The Corporation has thus violated its own
resouition while making recruitments to the posts of Sales
Representatives, which is a serious lapse,

2.196. The Committee thercfore urge that the authori-
ties should keep in their mind, the resolution passed by
the Board of the Corporation and follow the same scrupu-
lously to ensure that the representation of Scheduled
Castes and Scheduled Tribes s raised to the minimum
exteni prescribed by the Government in the shortest possi-
ble time.

2.197. The Comnitiee deplore the delay in finalising
the Cadre and Recruitment Rules and desire to know
whether the same has been finalised at least now, and
brought irto force. It is evident there from thal appoint-
ments were made earlier on individual discretion and on
ad-hoc basis.  The Committee Suggest that necessary provi-
sion for reservation for Schedued Castes and Scheduled
Tribes should be included in the Cadre and Recroitment
Rules.

2.198. The previous Committee in their 111 Report had
made cerlain recommendations, for the improvement of
the representation of Scheduled Castes and  Scheduled
Tribes in the Corporation, but action taken report on the
rccommendations have not been received by the Committee
so far. The Commitiee takes serious note of the lapse, and
desire that action taken report should be furnished to the
Committee without any further delay.

2.199.  The Committee were surprised to learn that the
Corporation is not following the carry forward system of
unfilled vacancies of Scheduled Castes, Scheduted Tribes as
per the Government Order, and views this lapse seriously
and urge the Corporation to follow the system as directed
by Government,

T4 N1t
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MYSORE SUGAR COMPANY LIMITED

2.200. The erstwhile State of Mysore has been a pioneer
in the establishmen: of public sector wnits in key sector,
Mysore Sugar Company is one such composite unit com-
prising of a Sugar Mill, a Distillary and an Accetic Acid
Plan:. Though 607 of the shares are held by Government
ihe remaining percentage held is very widely distributed.
The total swmber of Share Holders is 5,500,

2.201. The Mysore Sugar Company Limited was in-
corporation in the year 1933—with an Authoriser Capital
of Rs. 20 Jakhs which to-day stands at Rs. 200 lakhs. The
original rapacity of the Factory was 400 tonnes of cane
per day. Subsequently, this capacity was increased to that
of 2.500 tonnes of cane per day and an ambitious scheme
of expansion was taken up at a cost of Rs. 339 lakhs in 3
stapes.  Thereby the present capacity of Sugar Unit is
4.000--4.500 Lonnes per day. This Company is having a Dis-
lillary Unit also with a capacity of 35,500 literes of Alcohol
per day. They have an annual potentiality to produce
1.20.000 hecto liters. The Company is adequatety using
the molasses which is produced by nearer factories to yield
maximum resulis in the operation of distillation. In addi-
tion to this the company is having an Acetate Acid plant
and this plant was started in the year 1968. The acid is
manufactured in this Unit by drawing rectified spirit from
their distillaries which is the main raw material for the
manufacthre of Acetic Acid. The encire quantity manu-
factured in this Unit is supplied to the Mysore Acetate and
Chemicals Company Limited at an agreed rate.

2.202. Apart from all these Ukils, the Corapany is
having its own cane and farm sections. The main raw
material, i.e., cane is supplied by ryots around the factory
within the radius of about 8 to 10 miles from an area of
65,006 acres reserved for the factory. The factory requires
about 8 o 10 lakhs tonnes of cane for a season of 220 to
250 days.
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2.203. The Company way owniig about 650 acres of
land, Out of this they have retaincd 50 Units and the
balance had been takenover by Land Tribunals in accord-
ance with the provisions of Land Reforms Act. The left
over 50 units utilised for Sugarcane demonstrations, seed
multiplications and experimental purposes.

2.204. The total strength of the Company is 2.298 and
oul of this there are 1910 employees working as on 13th
November, 1980. The monthly wages and salaries amounts
to Rs. 8.5 lakhs. Apart from giving benefits under the
statutory provisions under the several Labour Acts, resi-
dentixl quarters, have been provided at nominal rents.
Free medical facilities have been provided through the
Mysugar Hospital. A fair price food grains depot is run
by the management on no-profit no-loss basis.

2,205. The Committee visited this concern on Sth
February, 1980 and held discussion with the Chairman and
Managing Director and other Officers of the Company with
regard to the reservation and employmeat of Scheduled
Castes and Scheduled Tribes in the Company.

2.206. The discussions were based on the replies to the
Questionnaire furnished by the Company.

2.207. The following table shows the total number of
posts in all categories of posts existed in the Company and
the number of Scheduled Castes and Scheduled Tribes and
their percentage as on 30th November, 1980 ;

No. of No. of 8C No.of 8T

8l Category posty cindidates candidates Total

No. of posts in the and their  and their  percentage
catefory pereentnge percentage

1. Supervisory 116 2-1.7% .. 115-1.79

2. Clerical 116 13-11.29%, 116-11.2%,

3. Skilled 1,148 185-17.89%, o 1,148-17.89

3. Unskilled 531 T4-149, . B531-149/
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2.208. A detailed statement showing the category of
posts, strength of staff, etc, is also appended vide
Appendix IX,

2.209. From the above it could be seen that the repre-
sentation of Scheduled Castes and Scheduled Tribes in the
Company has not been fully covered except in skilled
category of posts. This is due to non-implementation of
reservation orders strictly in earlier stages. The Committee
were informed that the shortfall in representation would
be made up expeditiously. The Committee hope that it
would be done in future recruitments and promotions,

2.210. Tt was stated during the discussion that vacancies
in all categories of paosts are generally filled up from eligible
inservice candidates. However. if eligible inservice candi-
dates are not available. then direct recruitment is resorted
to. Vacancies in unskilled category are filled up by direct
recruitment only.

2.211. Hitherto the Company had no Cadre and
Recruitment Rules and for about 46 years they have not
framed Cadre and Recruitment Rules and appointments
were being made only on Ad-hoe basis. This is a very
sorry state of affair. The Company has now stated that
attenpt has been made to frame the Cadre and Recruitment
Rules and they are in final stage of adoption. It was also
stated that in the absence of Cadre and Recruitment Rules
they are following the instructions issued by Government
in respect of reservation to Scheduled Castes/Scheduled
Tribes from time to time.  But while reviewing the position
of representation of Scheduled Castes/Scheduled Tribes in
the Company. the Commitlee note with regret that the
reservation rules have not been followed and quota is not
fully covered.

2.212. The Committee, therefore, recommend that the
Company should follow the Government Orders and
instructions issued by the Government in respect of repre-
sentation to Scheduled Castes/Scheduled Tribes strictly and
see that due representation to these classes of people are
maintained to its full extent in all categories of posts.
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2.213. The Committee are unhappy to observe that the
Company has not finalised its Cadre and Recruitment Rules
though it is in existence since 1933. Since the Cadre and
Recruitment Rules are the basic necessity for regulating the
service conditions of the employees, the Committee urge the
management and the Government to finalise the Cadre and
Recruitment Rules expeditiously providing suitable provi-
sions in it for reservation for Scheduled Castes/Scheduled
Fribes.

2.214. The Committee were informed that there is a
Selection Committee consisting of the following Members
in the Company :

1. Chairman and Managing Director .. Chairman of the
Committee

2. Director of Sugar and Director of Member of the
Mysore Sugar Co. Ltd. Committee

3. Two non-Official Directors of whom  Members
one belongs to Scheduled Caste.

2.215. When the previous Committee visited this
Company in June. 1974 recommended in their Third Report
after reviewing the representation position for Scheduled
Castes/ Scheduled Tribes in the Company, that efforts
should be made by the Corpany to make up the quota of
reservation fully in future appointments.  Action taken on
those recommendations are yet to be intimated to
Committee.

2.216. The Company has now stated that the shortiall in
the representation of Scheduled Castes/Scheduled Fribes is
heing made up by reserving 33/ per cent of appointments of
contract workers in the unskilled category to Scheduled
Castes/Scheduled Tribes candidates, The Commitiee
desired to be intimated of the action taken in this behali.
It has also been stated that as compared to the percentage
of representation to Scheduled Castes/Scheduled Tribes
which was 10 per cent in 1975 has gone up to 12.7 per cent.
It was also stated that in the skilled and semi-skilled
category also larger tepresemtations would be given to
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Scheduled Castes/Scheduled Tribes candidates to make up
the shortfall. The Commitiee desired to be informed of
the action taken in this behali also.

2.217. The Committee while noting this small increase,
urge the Company to resort special and ad-hoc recruit-
ments to make up the shortfall in all categories, including,
making promotions, and also by filling up all the vacant
posts in the Company.

2.218. Tt was stated that the mode of recruitment
adopted by the Company was through making advertisc-
ments in newspapers, wherein they were not making specitic
mention of the number of posts reserved for Scheduled
Castes/Scheduled Tribes. As no wide advertisements were
made in the mewspapers to attract Scheduled Castes/
Scheduled Tribes candidates, the Committee urge the
authorities to make specific mention of the posts
reserved in favour of Scheduled Castes/Scheduled Tribes
and they should give wide publicity in all the leading and
local newspapers regarding the vacant posts, whenever they
advertise for recruitments in the Company.

2.219. As stated earlier, the Company has consti-
tuted a Committee comprising of Chairman and Managing
Diirector as Chairman of the Selection Commiittee, and
Director of Sugar and Directors of Mysore Sugar Company
along with two non-official Directors among tham cue
belonging to Scheduled Caste as Members of the Selection
Comrmittee,  But, the Director of Social Welfare or his
nominee has not been included in the Selection Committee.
The Committee feel that in addition to this there should
be a represemative of Social Welfare Department to
safeguard the interest of Scheduled Castes/Scheduled Tribes
while making appointmen‘s and selections in the Company.

2.220. The Committee, therefore, recommend that a
representative of Social Welfare Department should be

associated with the Selection Committee of the Company
in future.
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2.221. Tt was stated that the authorities had not
approached the Employment Exchanges always for sponsor-
ing candidates to the Company while making recruitments,
This is nothing but infringment of the Government Orders
and the Employment Regulation Act. The Committee wish
to impress upon the authorities of the Company to follow
the rules and regulations in this behalf scrupulously.

2.222, During the discussion, it was brought to the
notice of the Commiltee, that Company is making appoint-
ments of contract workers and that they are having 254
contract workers. The system of engaging contract
labourers has been in vegue since 1972. The Committce
were told that since the contractors were supplying the
labour as and when required and as these labourers were
not on the rolls of the Company, the Management was uot
aware as to how many of them belonging to
Scheduled Castes/Scheduled Tribes, It was stated thaljthe
Management has now decided to appoint the contfact
labourers in the existing vacancies in the unskilled catcgories
with a view to ensure that adequate representation is given
ta Scheduled Castes/Scheduled Tribes candidates to make
up the shortfall in the representation for these communities.
An agreement was stated to have been entered into with
the Mysore Sugar Company Employees’ Association that
33, per cent of the vacancies in the unskilled categories
would be reserved for Scheduled Castes/Scheduled Tribes.
With a view te ascertain as to how many of the contract
labourers who were serving the Company till the end of
1977-78 season belong to Scheduled Castes/Scheduled
Tribes it was mentioned that particulars were called for
from contractors and from the information received. it was
ascertained that 56 belonging to Scheduled Castes/
Scheduled Tribes.

2.223. The Committee endorse the initiative taken by
the Company in filling up of un-skilled category by giving
33} per cent to Scheduled Castes/Scheduled Tribes and
recommend that while making recruitment to the post of
unskilled category of the contract labourers belonging (o
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Scheduled Caste/Scheduled Tribes working already in the
Company since a long time should be considered on priority
for the post of unskilled category in the Company.

.224. While discussing on the implementation of
reservation rules in promotional posts in favour of
Scheduled Castes/Scheduled Tribes ic was stated that the
Government Order for reservation for Scheduled Castes/
Scheduled Tribes employecs in promotional vacancies came
into force with effect from April 1978 and the order waus
received in the first week of May 1978 by the Company.
By the time the order came into force, the Management had
constituted a Committee to Al up the posts which were
vacant since 1970. A Commillee was constituted by Lhe
Board on 12th July, 1977 to examine cases of eligible
employees and to recommend for promotion. The Com-
mittee commenced the task of filling up of vacancies as long
back as August 1977 and mude its reccommendlations in the
month of March 1978 and the same was placed before the
Board for approval on 31st March. 1973.

2.225. That Committee recommended filling up of 365
vacant posts from among the existing employees according
to seniority-cum-merit and this culminated in an agreement
between the Employees’ Association and the Management
during June, 1978 i the presence of the Deputy Commis-
stoner of Labour. Bangalore.

2.226. As the promotions had been practically finalised
much earlier to the issue of the Government Order, it was
stated that the Company could not strictly adhere to the
directions issued in the matter of reservation in promotional
vacancies to Scheduled Castes/Scheduled Tribes candidates.
However, it was mentioned that 68 employees were given
promotion from ameong the Scheduled Castes/Scheduled
Tribes and this would roughly work out to I2 per cent.
Apparently, there has been a short-fall of 6 per cent and
this would be made up by promoting cligible inservice candi-
dates belonging to Scheduled Castes/Scheduled Tribes as
and when vacancies arise,
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2.227. It was further stated that reservation rules
regarding promotions are being followed with effect from
Ist July, 1978 and the Company had promoted & persons
so far and out of which 4 are Scheduled Castes and
Scheduled Tribes employees. The Management has also
assured the Committee that whenever vacancies that should
have been filled up by Scheduled Castes/Scheduled Tribes
candidates had not been so filled up. Such cases would be
reviewed and promotions would be made as per Govern-
ment Order dated 28th April, 1978.

2.228. The Commitice would like to be informed of
the action taken in this behali and desire that a detailed
report sent to the Committee carly.

THE MYSORE ACETATE AND CHEMICALS
COMPANY LIMITED

2.229. This Company was incorporated as a Public
Limited Company on 24th December, 1963. The Factory
is Tocated in Acetate Town, Mandya. The Joint Promoters
of the Company are Karnataka State Government and
Myscre Sugar Company Limited. The Foreign Collabo-
raters of the Company fer rendering process know how and
to supply plant and machinery were: Agfa-Gaevert of
Belgium, VKU Chentex Inc of New York, USA, AB.
Chematur of Stockholm, Sweden, Joseph Davis Plastic
Company of U.S.A.

2.230. The Company imanufactures Cellulose Triacetate
and Cellulose Acetate Moulding Granules. The Company
Commissioned the plants for the manufacture of demethyl
phthalate and diethyl phthalate during July 1972 and the
Company also switched over Lo the manufacture of Cellulose
Diacetate by the direct solution process in September i974.

2.231. The Committee visited the Factory on 6th
February, 1980 and held discussions with the Chairman,
Managing Director, Works, Manager and Administrative
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Officer.  The discussions were based on the replies furnished
to the Commitiee by the Company to the Questionnaire
sent by the Committee.

2.232. The following lable shows the total number of
persons of all categories working and the number of
Scheduled Castes/Scheduled Tribes employees among them
and their percentage as on 30th November, 1980.

Total No of  No. ef SC No, of ST Total and

'§-: Categopy  posts in the  candidates candidates their
= of posts calegory and Vheir and their percenlage
= perecn taqi pertentage

1. Offivers 29 Nil Nil Nil

2. Supervisors ~3 Nil Nil Nil

3. Workers 2% 37897, 12-2.29%; 627-11.19%

2.233.  As seen from the above table the percentage of
representation for Scheduled Castes/Scheduled Tribes is nil
in the level of Officers und supervisors. The percentage in
the category of workers is only 11.1 per cent which s far
below the required percentage.

2.234. During discussion, the spokesman of the
Company stated that they are having Cadre and Recruit-
ment Rules as approved by the Board on 31st December,
1979 and they were also having Cadre and Recruitment
Rules previously though not in a detailed manner and these
rules were kept in cold storage. It is clear that the
Company has not followed the reservation rules in the nast
and this has contributed to the present inadequate repre-
sentation of Scheduled Castes/Scheduled Trbes in the
service of the Company. The Company was also not follow-
ing the Government Orders and circulars issued in respect
of reservation for Scheduled Castes/Scheduled Tribes in the
past. When they were asked to explain the reasons for
the shortfall, it was stated that the Company is having
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609 employees and out of them 47 belongs to Scheduled
Castes and 12 to Scheduled Tribes, which worked out to
7.6 per cent and [.09 per cent and had admitted that the
percentage is far below the requirement and assured the
Committee that the Company would follow the Government
Orders and Circulars very strictly in future and see that the
backlog is cleared quickly.

2.235. The Committee were very much disappointed
1o note that the authorities have not cared to follow the
Government Orders and Circulars issued in respect of
reservation to Scheduled Castes/Scheduled Tribes, strictly
and sivongly urge that the present inadequacy prevailing in
the Company should be wiped out in a shortest possibie
time as promised by them, by resorting to special recuit-
ment of Scheduled Castes/Scheduled Tribes and by giving
promotions in service to Scheduled Castes/Scheduled Tribes
employees.

2.236. The Committee were informed that the Company
is having two Selection Committees one for the selection
of candidates for the posts carrying pay scales of
Rs. 200-600 and the other for selcction for the posts
carrying Rs. 300-500. They were having their own
niembers in the Selection  Commitiees of the Company
and they were nol having any Scheduled Castes/Scheduled
Tribes persen in the Selection Committee nor they have
appointed an Officer of the Social Welfare Department in
the Sclection Committee while making recruitments to the
Company.

2.237. The Commitice recommend that an Officer of
the Social Welfare Department should alse be associated
with the Selcction Commiitece while making recruitments
in the Company.

2,238, The Committee have noted with regret that the
Company had not placed before the Board, the Govern-
ment Order of 1978 regarding reservation in promotion
fur Scheduled Castes/Scheduled Tribes employees. This
is a serious lapse on the part of the Company. Tmmediate
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action should be taken by the Company to adopt this
Government Order and to implement il without any
further delay.

2.239. The Committee recommend that all foture
vacancies in the Company should be filled up by Scheduled
Castes/Scheduled Tribes candidates only till the backlog is
cleared as the Company had not followed the reservation
orders in the past.

THE MYSORE LAC AND PAINTS WORKS LIMITED

2.240. This Company was established in the vear 1937
by the then ersiwhile Government of Mysore under the
name “Government Lac and Paints Works™ at Bangalore
for manufacture of Polishes and Sealing Wax, etc. During
November, 1947 lac and paint works was converted into
a jeint stock company under the nomenclature. “The
Mysore Lac and Paints Works Limited” with an authorised
capital of Rs. 20 [akhs. The Government of Karnataka
holds 51 per cent of shares in the capital of che company.
The company manufactures Duplicating Ink for all types
of duplicators, postal stamps canceliation inks used by the
Post Offices, Indelible Ink for Election purposes. cic. This
company is the only manufacturer and supplies indelible
ink for all types of Elections in the Country singe 1959,

2.241. The Committee visited the Company on 27th
May, 1980 and held discussions with the Officers of the
Company.  The discussions were based on the replies
furnished by the Company to the Questionnaire sent by the
committee.

2.242. The following table gives the total number of
posts m all categories of posts existed in the corporation
and the number of Scheduled Caste/Scheduled Tribes and
their percentage as on 30th November, 1980,
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Number of— Number of_—
SL. Category of Nuwwber of 8C candidates 8T candidates Total

No.  Posis posts and thewr and their
existed pereentitge pereentate
1. Administration 23 —Nile, . 23—Nil%y,
2. Productions 113 16-14.29 - 113-14.29,
3. Store v AN .. T—9% Ny
4. Sales .. 12 18 39, .. 1253,
5. Becnrity 1 - Nil 11—Nile;,

2,243, The detailed statement of the number of posts
classwise/categorywise and the number of Scheduled Casces/
Scheduled Tribes working in the company is appended vide
appendix X,

2.244. From the above table it is clear that the full
quota of reservation to Scheduled Castes/Scheduled Tribes
has not been covered in any category of posts in the
Company. The Schedulsd Castes/Scheduled Tribes there-
forc have been deprivd of the benefit of reservation under all
categeries of Posts including in the Jower categories of
Posts.

2.245. Though the Company was established during
1946, Cadre and Recruitment Rules not yet been framed
which was highly irregular. The Company has also not
followed the reservation orders for Scheduled Castes/
Scheduled Tribes strictly from the begining. The Committee
thercfore urge that immediate steps should be taken to frame
the C. and R. Rules and ¢to follow the Government Orders
isszed by Government from time to time in favour of
Scheduled Cases/Scheduled Tribes. The Committee also
recommend to include a Scheduled Caste nominee in the
Recruitment Committee and also to invite an Officer from
the Social Welfare Department at the time of Recruiment
so thal the Scheduled Caste/Scheduled Tribe candidates
could get their due share in the service of the Company. As
the Company faifed to recruit Scheduled Castes/Scheduled
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Tribes candidates at the time of initial appointments the
Scheduled Castes/Scheduled Tribes have been deprived of
the opportunity of promotional reservations. The Committee
have noticed that the Company has also not given proper
representation in respect of Scheduled Castes/Scheduled
Tribes candidates even in the recruitment of temporary
posts. The Committee strongly urge that future appoint-
ments in the Company should be reserved for Scheduled
Castes/Scheduled Tribes only, till the backlog and short fall
is cleared and if necessary educational qualification should
be relaxed in favour of Scheduled Castes/Scheduled Tribes
while making recruitments,

KARNATAKA SMALL INDUSTRIES DEVELOP-
MENT CORPORATION LTD.

2.246. This Corporation was established in 1960 as an
1utonomous corporation and registered as a Private Limited
Company under the Companies Act, 1956. The Company
was registered in April 1960 and started functioning in the
year 1961. The object of the Company is to aid, counsel,
assist, advance, protect and promote the interest of small
industries in the State. This is a promotional organisation
w0 develop small industries in the State. The Corparation
is supplying raw materials such as steel, pig-iron. coal, coke.
eic., for various units.

2.247. Apart from the above, the Corporation takes
land from the Karnataka Industrial Area Development
Board and construct industrial sheds. The shed allotments
commmittee constituted for the purpose of alloting sheds
makes allotments and these sheds are given either an out-
right sale basis or on hire purchase basis to the genueine
parties. The Corporation has constructed 2650 sheds in
various Industrial Estates in the State and among them

they have allotied 19 sheds to Scheduled Castes/Scheduled
Tribes.

2.248. The Committee visited the Corporation on 10th
October, 1980 and held discussion with the Chairman,
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Managing Director and other Officers of the Corporation
wih regard to reservadon of Scheduled Castes/Scheduled
Tribes in the Corporation.  The discussions were based on

the replies furnished to the questiomaire sent by the
committec

2.249. The [ollowing table shows the total number of
posts, in all the categories and the number of Scheduled
Castes/Scheduled Tribes and their percentage as on  1st
January 1981,

St Category Nusite of the post  KSSIDO Depie- Yo
Neo. emplo-  tation —
wees 8C 5T
1 2 3 4 o G T
i. Heads of Chigl Manager 2 1
Department.
2 Grade | Dy. .M. 3 3
Senier Scale  Beeretary
3. Grade [ Managers 14 .
Junior seale  Managers (Adn), 2 7 2 ..0.87
4, Grade II Asst. Manager 10
(Admn}.
Asst. Manager 33 3
(C & M).
5. Grade 111 Stenographers b3
Typists 14
Sr. Assts 63 .. B
Jr. Assts 33 .. 1 .0.12
6. Grade 1V Triver 7
Attenders 5
Peons 47
Watchman/ 29 19 20

2.250. From the above statement the committee are
distressed to note that the quota of reservation for Scheduled
Castes/Scheduled Tribes in respect of all the categories of
posts except in Grade 1V is woefully inadequate. This
shows that the Corporation has utterly disregarded the
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Constitucional Provisions and floated the reservation orders.
The Committee desire that this may be enquired into and
action taken on the persons responsible.  This inadequacy
of representation prevailing in the Corporation was admitted
and regretted by the Chairman of the Corporation and he
promiszd to the Commistee that the Corporation would be
making recruitments to 38 posts in a near future and while
making recruitments to these 38 posts. the Corporation
would provide reservation to Scheduled Caste/Scheduled
Tribe in accordance with Government Order.  The expla-
nation given by the Chairman of the Corporation has not
convinced the Committee.  The Corporation may make
reservation while making recruitments to 38 posts. By
during so. the representation of Scheduled Castes/Scheduled
Tribes might rise a lattle and will not cover the full quora to
Scheduled Caste/Scheduled Tribe in the Corporation.
2252, The Committec thefore recommends that ail

the posts for which recruitment is to be made should be
reserved to Scheduled Castes:Scheduled Tribes only and the
Corporation shouid recruit Scheduled Castes/Scheduled
Tribes only till the prescribed quota of reservation to Sch-
duled Castes/Scheduled Tribes reached in the Corporation.

2.253. The previous Committee visited the Corporation
on 18th July 1974 and had recommended (hat Government
should take suitable action for honouring the reservation
orders and for the implemencation of the same early and
to lake special recruitment drive by the Corporation to fill
up the backlog.  Further, the Committee had also
expressed its displeasure for not framing the C and R Rules
even after lapse of 18 years, by the Corporation.

2254, The Committee have noted that the Corpo-
ratice had long time to draft the C and R Rules. Tt only
shows thac they have done this to prevent the Scheduled
Castes/Scheduled Tribes from getting inco the service of the
Corporation.  The authorities of the Corporation pleaded
-that the reservation orders were applicable only from 1974.
Though previous Committee in their 3rd Report had already

IV-L 3979—6
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observed that resevation provisions were applicable from
1963 iiself.

2.255. Reports of the action taken on the recommend-
ations of the previous Committee have not been furnished
and the figures of representation of Scheduled Caste/
Scheduled Tribe in the Corporation remain unchanged. If
the Corporation had taken action on the recornmendations
of the Committee the position of representation of Scheduled
Castes/Scheduled Tribes in the Corporation would have been
improved by now. The Committee deplore this callous
attitude of the Corporation in not implementing the recom-
mendations of the Committee. The Committee once again
vrge the authorities to furnish action taken statements on
the recommendations of the Committee expeditiously and
they should take immediate action to increase the represent-
ation of Scheduled Castes/Scheduled Tribes in the prescribed
percentage without any further delay by making special
recruitments to Scheduled Castes/Scheduled Tribes anly,
till the backlog is cleared. The Committee also recommended
that the Corporation should call for list of candidates from
the Employment Exchange and from the Employment Cell
of the Directorate of Social Welfare in addition to advertise-
ment of vacancies in the local dailies.

2.256. During discussion the Committee were informed
that appointments are made exclusively by the Managing
Director and none of the appointments are by other agency.
There is a Committee for recruitment presided over by the
Managing Director and the Committes is not having any
representation of the Scheduled Castes/Scheduled Tribes
The Committee is also not inviting the Director of Social
Welfare. [n the opinion of the Commitiee, this is highly
irregular.  As the Chairman of the Corporation has agreed
that in future a representative of the Director of Social
Welfare would be invited in all recruitments. The
Committee hope that the management will implement the
assorances and further the Committce suggest that this should
be incorporated in the C and R Rules,
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2.257. As regards reservation in promotions  the
Committee were told thac the Corporation is following the
Government Order in this behalf and available Scheduled
Castz candidate was promoted.  In respect of casual
labourers the Committee recommend that more number of
Scheduled Castes Scheduled Tribes should be appointed to
increase the percentage which is very low in the Corpo-
ration.

2,238, The Committee rccommends that the Corporation
should take steps to allot more number of Industrial sheds
for Scheduled Castes and Scheduled Tribes people. to enable
them (0 start Small Scale Industries by giving them special
concession in aljotment of sheds and in supply of raw
materials.

KARNATAKA STATE KHADI AND VILLAGE
INDUSTRIES BOARD

2,259, The Karnataka State Khadi and Village Industries
Board was constituted by the Government under Karnataka
Sate Khadi and Village Indusiries Act, 1956.  The first
Buard was constituted on 23rd September, 1957. The
main objects of the Board are to develop and regulate
Khadi and Village Industrics to generate rural cmployment .
The Board has formulated  Action plan for the vyear
1980-81" o remove regional imbalances and to cover the
uncovered areas of the Backward Districts under the Khadi
and Village Industries Procgramme. They are having 24
Schemes. The Board is financing individuals. Associations.
and Co-operative Socities.  The Administracive Expenditure
of the Board is being met by the State and for the Board’s
whivities. Khadi and Village Industries Commission is
finarcing.

2.260. The Staff of thc Board includes Officials trans-
lerred from Commerce and Industries Depariment of the
State Government, Bombay Board Officials and Officials

recruiced directly by the Board.
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2.261. The total strength of the Board is 543, out of
these 86 posts are vacant and among them 52 Scheduled
Castes and 10 Scheduled Tribes employees are there. Their
percentage to the total works out to 11.5 per cent and 2.2
per cent respectively .

2.262. The Committee visited the Board on 24th Febru-
ary 1981 and held discussion with the Chairman and other
oificers of the Board with regard to the reservarion and
employment of Scheduled Castes/Scheduled Tribes in the
Board. The discusions were based on the replies furnished
by the Board to the Questionnaire sent by the Committee.

2.263. The following table shows the total number of
persons of all categories working in the Board and the
number of Scheduled Castes/Scheduled Tribes employees and
their percentage as on 30th Novmber, 1930.

Total No.  Na. of SC No. of ST

8i, Category of  of posts candidates  candidates Total
No.  posts it the and their and their  percentage
] retegur percentage percentage

1. Category [ 12 1—8.39 Lo 12—8.3%
2. Category 11 3 3

3. Category III 1 . .. i

4. Category IV | 5—T79, 1—1.4%,  T1—R. 4%
5. Category v 2 . . 2

6. Category VI 167 16-8.89, 9 1.89, 167-11 39
7. Category VIT It . .. 16

8. Category VIII 156 16 .10, 204 1-—0.69%, 156-10.89%
g. Category IX 59 8—13.59% 3 .02, BB—18.59
10. Category X 51 fo-11.19, .3 190 54--14.29%

2264. From the above table it is clear that the percentage
of representation for Scheduled Castes/Scheduled Tribes in
the Khadi Board is grossly inadequate. Even in lower cate-
gories of posts. the representacion of Scheduled Castes/
Scheduled Tribes is far from satisfactory. :
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2.265. This Organisation has been built up on the
Gandhian principles and the task of upliftment of the persors
who are dearer to him have been utterly disappointed,

2.266. This deplorable state of affairs prevailing in the
Board. in the opiniom of the Committee is due to negligence
and callous disregard shown by the authorities to safeguard
the interests of the Scheduled Castes/Scheduled Tribes in the
em.ployment under the Board.

2.267. Th previous Committee visited the Board on Ist
Augusc. 1974 und made the following recommendations an
thetr 111 Report presenied to the Legislature on 14th March
1975.

1. To make necessary provisions regarding reservation
for Scheduled Castes/Scheduled Tribes in the Cadre and
Recruitment Rules.

2. To recruit only Scheduled Casces/Scheduled Tribes
candidates w1 respect of all future appoiniments till the
backlog is cleared.

3. Urged the Government for issuc of suitable instru-
ctions o the Board to strictly follow reservation orders issued
from time to time.

2.268. No action has becn taken on the above recom-
mendations of the Committee uptill now and the Committee
learn wih regret that the above observations of the Com-
miltee had not even been placed before the Board. The
Committee expresses its displeasure on this lapse and recom-
mend that suitable action should be faken against the
concerned person responsible for this lapse,

2.26% During discussion. the Committee were informed
that the Board is having its Cadre and Recruitment Rules
issued in 1962, These rules are being revised consequent
on closure of several units and absorption of some of the
Officials in expanding categories and due to creation of addi-
vonal posts, These revised rules have been sent to Govern-
ment for approval. Bul Government have not approved
this tevised rulas as the pay scales proposed are higher
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compared to other development departments. It was brought
to the nodce of the Committec also that ihe Board is follow-
ing Government Orders, Circulars issued by Gvernment in
respect of reservation and employment of Scheduled Custes/
Scheduled Tribes. The Board 1s also sympathetic towards
the welfare of Scheduled Castes/Scheduled Tribes. But this
has not been formulaced into action. The earlier promises
of the Board regarding giving proper reprasencation to the
Scheduled Castes/Scheduled Tribes have not been even to this
day fultfilled. Tnadequacy of represcntation still exists in
the Board. The Committee are very much distressed at this
state of affairs existing in the Board in respect of reservation
of Scheduled Castes/Scheduled Tribes and wish to reietrate
their earlier recommendations made in their 1il Report
presented to Legislature in 1975 and urge the Government
to fake immediate action to set right the matter.

.270.  From the euguiry made, whether the Board have
made any recruitments subsequent o the year 1975 and if
they had made any recruitments whether they have followed
the rescrvation Rules to Scheduled Castes/Scheduled Tribes,
it was stated that they had made recruitments to certain
categeries of posts in 1976 and 1977 as follows :

Total S ~T
1. First Division Clerks, Leather Super- 33 h} 1
visors, H.M.T. L,upervisors, Auditor-
cum-inspector.
2. Gohar (Gas Technicians 16 2
3. Typists, Second Division Clerks-com- 24 a
Typists. H.P.P. Supervisors, Cablers,
Ghan Mistry.
4. Khai Inspectors, . HPP supervisors 24 3
Grade II, Bee field man, Gur Guide,
Potters.
5 Class IV T 1
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2.271. Tt could be seen that the authorities have violated
the rescrvation rules even after 1975. Except in item No. 1
above, recruitments have been made to the categories of posts
without giving adequate representation in favour of
Scheduled Casies/Scheduled Tribes. I they had followed
reservation Orders strictly, more number Scheduled Castes/
Scheduled Tribes persons would have got employment in the
service of the Board.

2.272. the Board has utterly disregarded the Constitu-
tional provisions and the lzgitimate claims of Scheduled
Castes/Scheduled Tribes have been deprived delibrately’.
The Committee, therefore. strongly urge the Government
to investigate into the matter and take action on the persons
responsible.  They also urge that stric{ instructions should
be issued to the Board to follow rescrvation rules issued
from time to time and see that justice is done to Scheduled
Castes/Scheduled Tribes in the employment of the Board.

2.273. When asked whether they have any Scheduled
Casces/Scheduled Tribes representalive in the Recruitment
Committee or wheher the Director of Social Welfare or his
nomines has bzen associated wich the Recruitment Com-
mittee. it was brought to the notice of the Committee that
they have a Director in the Board who belongs to Scheduled
Casle in the Recruitment Committee and they are not invit-
ing Director of Social Welfare or his nominee to the Recruit-
ment Commmittee.

2.274. The Committee recommend that the Director of
Social Welfare or his nominee should also be made to asso-
ciate with the Recrvitment Committee while making recruit-
ment in the Board.

2.275. During discussion. i was also mentioned that
Board are not getling suitable qualified candidates, for
certain categories of posts. The Committee are not convinced
with this stock reply as any number of candidates belonging
to Scheduled Castles/Scheduled Tribes are availble in the
live registers of Employment Exchange in all Trades who
are struggling hard to find employment.
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2.276. The Committee recommend that the authorities
should make vide publicity of the vacancies that occur and
approch Employment Exchange, Employment Cell of the
Dircctorate of Social Weliare and Special Employment
exchange for their requirement and see that due represcnta-
tion of Scheduled Castes/Scheduled Tribes are maintained in
all the categories of the posts in Board in the quickest possibie
tirne. :

THE KARNATAKA URBAN WATER SUPPLY AND
DRAINAGE BOARD

2.277. The Karnataka Urban Water Supply and Drain-
age Board Act 1973 (Karnacaka Act 25 of 1974 received
the assent of the President on the 15h Day of August, 1974.
The Act provides for the establishment of water supply and
drairage Board and Regulation and Development of Drink-
ing Warter and Drainage Facilities in the Urban areas of the
state. The Act came into force from 15th October, 1974.
The Karnataka Urbanr Wacer Supply aud Drainage Board
was constituted in persuance of the above Act. The jurisdi-
ction of the Board extends over whole of Karnataka except
Bangalore City.

2.278. The functions of the Board are (o provide water
supply and drainage for wrban areas and other activities
which are entrusted to the Board from time to time by
Govemment and alse to perform the following functions at
the instance of Government or local authority :

(i} investigating the nature and type of scheme that
can be implemented in the area of any Local Authority
for the provision of drinking water and drainage facililies ;

tiiy planning and preparing of schemes including
schemes covering areas falling within the jurisdiction of
more than one Loczl Authority for the purpose of providing
the supply of drinking water or drainage facilities ;

{iii} executing such schemes under a phased programme
for the provision of drinking water and drainage facilities
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within the areas of Local Authorities to which such schemes
relate :

{ivi providing technical assistance or giving advice to
Local Autherity #1 the execution and maintenance of Urban
Water Supply and Drainage Works ;

(v) establishing and maintaining schemes incidental Lo
Urban Water Supply and dramage such as testing of water,
designing of plant for purtfication of water. conducting
research relatiig to urban wacer supply and maintaining
farm schemes ;

ivi} any other matter which is supplemental, incidental
or consequential to any of the above functicas ;

tvi) such other functions as may be prescribed.

2.279. The Board consists of a Chairman, Managing
Dirzcior and 135 other Directors drafted from Government
Departments.

2230 The various water supply and drainage schemes
m the Urban areas which were being exccuted and main-
taincd by the Public Health Engineering wing of Public
Works Department were ransferred to the Board along
with the Staff as per G.O. No. PWD 13 SCO 75, dated
29th  Fuly 1975, with effect from 14th August 1975.
3 Circles, 11 Divisiomins and 48 sub-divisions which were
functioning previously under Government and transferred
to the Board were converted as Board Circles, Divisions
and Sub-divisions with effect from 14ch August 1975, The
necessary Staff required for the administrative Office of
the Board were also sanctioned

2.281. The Committee visited the Board on 24th
February, 1981 and held discussion with the Chairman,
Managing Director and other Senior Officers of the Board.
The discussions were based on the replies furnished by the
Board to the Questicuinaire sent by the Committee.

2.232. The following table shows che total number of
persons of all categories and the number of Scheduled
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Castes/Scheduled Tribes employees and their percentage as
on 30th November, 1980.

Totnl Ne. of
8l Cutegory of Posts No. of SC{ST Total
No. posts in candidates  percentage

the
Category  and their

percentage
1. Class | . % 1(10, 7/25(4%
3. Class I1 .. a3 I{1. 29, R3(1.29%,
3. Class T .. 1,229 5616, 9%, 1.229(5.49%,
b Cluss IV . 571 62(10. 89 BT1{10.8%,

2.233.  Statement showing the details of persons working
in the Board and among them the aumber of Scheduled
Castes/Scheduled Tribes and their percentage is appended
vide Appendix XI,’

2.284. The Committee note with regret that the percent-
age of represencation for Scheduled Caste/Scheduled Tribes
in the Karnataka Urban Water Supply and Drainage Board
is most inadequate.  The Committee are not convinced
with the reasons put forth by the authorides of the Board
for denying the legitimate benefits to the Scheduled Castes/
Scheduled Tribes candidates in the employment of the Board.
The Board while advertising the posts of Assistant/ Junior
Engincers, had not specified the number of posts earmaked
for Scheduled Castes/Scheduled Tribes people. They had
not even intimated to the Employment Exchange, that so
many posts were earmarked for Scheduled Caste/Scheduled
Tribes. It means the Board has deprived the claims of
Schaduled Castes/Scheduled Tribes incentionally.  In the
absence of reservation of Scheduled Castes/Scheduled Tribes,
the Scheduled Castes/ Scheduled Tribes candidates had not
applied for the said posts presuming that vacancies advertised
in the newspapers/Gazette were peneral vacancies. The
Commitlee expresses their unhappiness regarding the recruit-
ment made by the Board sofar, for not providing the
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required representation for Scheduled Castes/Scheduled
Tribes. Conscious cfiorts were not made in the matter of
impleinentation of Government Orders regarding reser-
vition for Scheduled Castes and Scheduled Tribes in the
Board, which is a serious lapse on the part of the Board.

2.285. The Meuaging Director informed the Committee
that the Beard has advertised vacancies of Class HI posts
and the vacancies lost for Scheduled Castes/Scheduled Tribes
candidates in respeel of appointments alreary made would
be made good by appointing more number of Scheduled
Castes;/Scheduled Tribes candidates in Class 1H posts.  The
Committee hope that this would be implemented.

2.286. The Committee suggest that the Board should
ask for Scheduled Castes:Scheduled Tribes candidates while
making request to send Officials on deputation.

2.28%. The Committee further recommend that the
Board should invite the Director of Social Welfare or his
nominee while making appoiniments by the Selection
Commitice so that the interests of Scheduled Castes/Sche-
duled Tribes people would be safeguarded.

2.288. The Board has inordinately delayed the fram-
ing of the C & R Rules of the Board. In the absence of
the C & R Rules the recruiting authoritics at Circle and
District levels had made recruitments without following the
reservation Orders issued by Goveramcat from time to
time, and injustice has been done to Scheduled Castes and
Scheduled Tribes thereby, The Committee deprecates
the delay caused in framing the Cadre and Recruitment
Rules and urge the Governmen to cnsure that the Cadre
and Recruitment Rules of the Board are issued without
further delay.

2.284. The Commitlee insists ‘tha  {he appointing
authorities in addition to advertising the posts in news
papers, lists of Scheduled Castes and Scheduled Tribes
candidates should be obtained from ihe Employment
exchanges and from employment sell of the Directorate of
Social Welfare.
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2.290. The Committee recommend that there should
be a Scheduled Caste Offier of the Board invariably

included in all the recruitment commiltee constituted by
board at all levels.

2.91. The Commiitee further recommend ihat the
Board should relax the Rules in respect of Scheduled Castes
and Scheduled Tribes candidates without insisting of pass-
ing of Deparimental Examinations and the number of years
of scrvice while giving promotions in the Board, as there
is insuflicient representation of Scheduled (Castes and
Scheduled Tribes Officials in the Board.

2.292, The Committee urge that suilable instruclions
should be issued to all concerned recruiting auhorities at
divisional and district levels to observe the reservation
orders in respect of Scheduled Castes and Scheduled Tribes

while making appointments to various categories of posts
at their level, ’

2.295.  The Committee further urge ihat special recruit-
ment/ad-hoe appointments should be made by the Board

to fillup the backlog, duly creating super-numerary posts,
it neecessary.

2.294. The Committee urge the Board to provide water
facilities to Scheduled Castes and Scheduled Tribes colo-
nies wiienever the Schemes are formulated by the Board,

KARNATAKA HOUSING BOARD

2.295. The Government of Karnataka, with a view
to tackle the problem of labour housing, constituted the
Labour Housing Corporation in the year 1952, The func-
tions of the Corporation was to construct tenaments for
industrial labour employed in the several factories. As
a successor body to the Labour Housing Corporation
Karnataka Housing Board was constituted on 1st Juine, 1956
with crnhanced powers to cope up wih che responsibility of the
construction of houses for the general public in addition to
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the construction of houses for labour employed in factories.
The main objece of the Housing Board is to reduce the
Heusing shortage in the State.

2.296, The Committee visiled the Board on 2%th June,
1979 and held discussions with the Housing Commissioner
and other Senior Officers of the Board with regard to the
reservation and employment of Scheduled Castes,’
Scheduled Tribes in the board. The discussions were
mainly based on the replies to the Questionnaire urnished
by the Board to the Committee,

2.297. The Committee examined the statement
furnished by the Board and the following table shows the
total number of posts under all categories and the
Scheduled Castes/Scheduled Tribes percentage in the Board
as on 30th November, 1980.

Total No. No. of SC No.of ST Total and

St Category of posts  candidates  candidates  pereentaye
No. of posts in the  and their ind their
calegory percentage percentage

1 2 3 4 5 i
1. Class T 19 - Nil - Nil 19 Nil
2. Class IT 32 —Ni. -—Nil 32 Nil
3. Class II1 516 39—7.5% 3—0.85%  516--8%,
4. Class IV 138 19—13.79%  3—2.1% 13R-15.89%

—_—

2.298. A detailed statement showing the represzntation
of Scheduled Castes/Scheduled Tribes in each category of
posts is appended vide Appendix XII.

2.299. 1t could be seen from the above that lhe per-
centage of representation for Scheduled Castes/Scheduled
Tribes in the Housing Board is wocfully inadequate.

2.300. During discussion the Committee were informed
that the Cadre and Recruitment Rules were framed and
sent to Government for approval on 22nd May, 1979 and
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it is yet to be approved by Government. There are no
records to show whether reservation was followed prior to
1956. A provision for making reservaticer to Scheduled
Castes/Scheduled Tribes was included in the amendment
to the Housing Board Act in 1972, Beforc that there was
no provisicn for reservation. It is eviden:, thercfore, that
though the Board was constituted in the year 1956 ne action
was faken io formulate its Cadre and Recruitment Rules
till 1979. Hence it is clear that the Board had not made
provisions for reservation for Scheduled Castes/Scheduled
Tribes in the appoiniments 1o the Board. The Board has
taken a very long time to formulate its Cadre and Recruit-
ment Rules, which is highly regretable. This delay has
resulied in injustice done to the representation of Scheduled
Castes/Scheduled Trbes in the Board.

2.361. The Committee are very unhappy with the state
of affairs of representation of Scheduled Custes/Scheduled
Tribes in the Karnataka Housing Board and recommend
tha® all future vacancies tha: occurs in the Board should
be filied by Scheduled Castes/Scheduled Tribes till the
required percentage is reached in all the categories of the
posts in the Baord.

2.302. During discussion, the Commiltee were told
that here were 169 persons working on Work-charged
establishment/labour and among them there were 60
persons belonging to Scheduled Castes/Scheduled Tribes.
Though there is some percentage in respect of Scheduled
Castes/Scheduled Tribes in this category, these candidates
are liable to be terminated as and when there is change
in the Administration of the Board and the Committee were
unhappy to note that the employees belonging ta Scheduled
Castes/Scheduled Tribes working on work-charged esta-
blishment were removed on a large scale.  This has resulted
in great hardship to those employees and the Committee
recommend that the Board should take aciion ‘0 regularise
the services of the persons working on the work-charged
establishment,
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2.303. In Karnataka Electricity Board persons working
on work-charged establishmen: and T.T.R. are being
absorbed in the lower categories of posts there.  Similar
provision should be made in ‘he Recruitment Rules of the
Housing Board so that the persons borne on the Work-
charged Establishment are absorbed permanently in the
lower categories and the required percenage of Scheduied
Castes/Schedu’ed Tribes should be mainiained in this
wategory of post.

2.304. The previous Committee of V Assembly had
visited the Board on 3(th June. 1974 and made certain
recommendations regarding the insufficient representation
of Scheduled Castes/Scheduled Tribes in the Board in their
Report presented to the Legislature during March, 1975.

2.305. The Commiitee note wi'h regret that no action
has been taken on those recommendations sofar. The
Committee urge that immediate action should be taken in
this direction and report sent to the Commiitee without
further delay.

2.306. Appropriate steps should be taken immediately
to give proper representation to the Scheduled Cas'es/
Scheduled Tribes in all the categories of posts in the service
of the Board as the present representation of Scheduled
Castes/Scheduied Tribes in the Board is far from satis-
factory.

2.307. The Commitiee also reconunend that expeditious
action should be taken to issue Cadre and Recruitment
Rules and appointments made as per the provisions of the
C & R Rules strictly in future.

2.308. During examination of the Records maintained
by the Beoard it was noticed by the Commitiee that the
Government Orders and Circulars were not maintained
in the Board properly. The Registers and Rosters pres-
¢ribed under various Government Orders were alse not
maintained.  This improper maintenance of Records
resulted in evading Government instructions in making
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reservations for Scheduled Castes/Scheduled Tribes in the
Service of the Beard.

2.309. During the evidence it was stated that the Public
Service Commission was making recruitments to certain
categories of posts of the Board uptc 1961 when the
S.L.R.C. were appointed by the Government, Public Service
Commission held the view. that Board should approach
S.LR.C. for recruitment. The S.L.R.C. when addressed
in this behalf negatived the request of the Board on the
plea that the Board employees were not Government Em-
ployees. As per Sub-section 3 of Section 10A of the
Karnataka Housing Board Act, 1962 as amended in 1973
in respect of the services of the Board for every post carry-
ing a monthly salary of Rs. 200 the Board should consult
Public Service Commission for recruitment. Some of the
Class 1II posts were excluded from the purview of the
Public Service Commission as per Rule 4 A of (he
Karnataka Housing Board Rules. They are Shroffs, peons
drivers, dalayats, typists, stenographers, bill-collectors,
watchmen, gardeners. sweepers, and appointment of
Government servants on deputation.

The Board has constituted Recruitment Commirtee in the
Board’s resolution dated 30th September. 1978 consisting
of the Chairman, Karnataka Housing Board, the Commis-
sioner for the Corporation of the City of Bangalore. Addi-
ticnal Secretary, Finance Derartment, who are members of
the Board. The Board is making appointments for the
post carrying below Rs. 200,

2.310. Tt could be seen from the above that there is
ne provisien for inclusion of non-Official belonging to
Scheduied Castes/Scheduled Tribes or Director of Social
Welfare or his nominee in the Recruitment Committee of
the Board.

2.311. The Committee, therefore, recommend that a
non-Official Member or Director of Social Welfare or his
nominge should be included in the recruitment committee
of the Board. The above observations were also made hy
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the previous Committee when they visited the Board in
May. 1974 and expressed its displeasure is the matter,
Despite this observation the Board is continuing the same
practice. which is detrimental to the interest of the
Scheduled Castes Scheduled Tribes. The Commitiee hope
that necessary action shouid be taken in the matter atleast
i future.

2.312. The Commitiee urge that the Government
Orders, Circulars Directions relating to reservation of
Scheduled Castes/Scheduled Tribes should be maintained
properly and registers, rosters prescribed in Government
Orders should be prepared and followed by the Board in
future scrupulously.

BANGALORE DEVELOPMENT AUTHORITY

2.313. The Bangalore Development Auchority was
-constitited on 20th  December, 1975 under Bangalore
Development Authority Act. 1976.  Prior to this statute,
the Development of City of Bangalore was regulated by the
City Jmprovement Trust Board of Bangalore and local
planning Authority under the Karnacaka Town and Country
Planning Act, 1961.

2.314. The Authority has to acquire lands under Land
Acquisition Act for muking layouts and distribute sites as
has been done by erstwhile C.1.T B. of Bangalore. The
Bangalore Development Authority has taken up Housing
Scheme and constructed houses for Economically Weaker
Sections. Low Income Group, Middle Income Group, etc.
It has also taken up construction of School buildings in
slum areas and provides civic amenijties to the slum
dwellers.

2.315. The Bangalore Development Authority is extend-
ing 50 per cent concession in site value to perscas belonging
10 weaker section whose annual income is less then Rs. 3.600
provided the sites allotted to them measures 150 sq. yards
and less.  This authority is not having any provisions 1o

W-L 3979—7
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allot sites and the houses particularly to Scheduled Castes/
Scheduled Tribes. But inspite of this, it was stated that
the Authorities have allotted more than 18 per cent of sites
and houses to these Classes of people.

2.316. The Bangalore Development Authority is also
vested with the task of regulating unbridled growth of
Muld-storeyed Buildings in the City and also to control the
Industry in the City and help prevent the environmental
pollution by the Industries in the City. It is also trying
to decongest the traffic and help to maintain greenary in
the City.

2.317. The Committee were informed that the sites are
being alloted to Scheduled Castes/Scheduled Tribes people
in each colony instead of forming separate colonies, The
Chairman, intimated the Committee that the Bangalore
Development Authority has provided a Community Centre,
a School and a borewell to each of the Harijan Slums
where 500-600 harijan families reside.

2.318. The Committee visited this Organisation an 10th
August, 1979 and held discussion wich the Chairman and
other Officers of the Authority with regard to the reservation
and employment of Scheduled Castes/Scheduled Tribes.
The discussion was based on the replies to the Questionnaire
furnished to the Committee. .

2.319. The following table shows the tolal number of
posts in all categories and the number of Scheduled Casces/
Scheduled Tribes employees and their percentage in the
authority as on 30th November, 1930,

Total No. No.of SC No. of ST

8L Cateyory of posts  candidates  cundidates Total

No. of posts in the and their and thelr  percentage
Cateqory  percentage percentage

1. Class | 1 1—Nil 1-Nil

2. Class II .10 2209, . 10— 20u;

3. Class I11 145 3423.4%  1-0.6% 145 249

4. Class IV 109 17—15.5%, .. 108915507
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2.320. From the above it could be seen that the
Baigalore Development Authority has taken steps to give
proper representation to Scheduled Castes-Scheduled Tribes,
only 1n lower calcgories of posts. But in Class T posts the
rpresentation of Scheduled Castes/Scheduled Tribes is not
axquate, which should be brought (o the required percent-
age.

2.321. While discussing, about filling up of vacant posts,
such as Stenographers. Typists, the explanation put forth
wis that they are noct getting qualificd candidates of
Scheduled Castes and Scheduled Tribes though they sent
requisitions to Director of Social Welfare to sponsore candi-
dates belonging to Scheduled Castes/Scheduled Tribes. It
was s{ated that they had repeatedly approached Director of
Social Welfare to send the list of suitable candidates belong-
irg to Scheduled Castes/Scheduled Tribes to fill up the vacant
pasts but chey could not get the lists and have kepi the
posts vacant for being filled by the candidates belonging
Lo Scheduled Castes/Scheduled Tribes. The Bangalore
Development Authorityy should take immediate steps to fill
mp these vacancies by giving adequate representation to
Scheduled Castes/Scheduled Tribes.

7.322, The Committee while appreciating the action
taken by the authorities to keep open the posts of Scheduled
«astes/Scheduled Tribes and to carry forward of vacant posts
lests for Scheduled Castes/Scheduled Tribes for next ocea-
Wions. as done in Government Departments, hope that these
racant posts, which were actually kept vacant for want ot
Scheduled Castes/Scheduled Tribes candidates would have
been filled by these classes of people by now. A report
should be sent to the Committee in the matter,

2.525. The Commitice further urge the Rangalore
Development Authority should make alround efforts to get
®ndidates belonging to Scheduled Castes/Scheduled Tribes
% not only writing to Director of Social Wetfare but also,
® the Employment Exchanges and giving wide publicity in
wws papers notifying the actual number of posts reserved
ir Scheduled Castes/Scheduled Tribes in future,
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2.324. During evidence, the attention of the Authority was
drawn to the recommendations of the Committee made in
their 11T Report regarding framing of Cadre and Recruit-
ment Rules. and to make provisions for reservation for
Scheduled Castes/Scheduled Tribes in the Cadre and Recruit-
mait Rules. The Commitiee were told that the authorities
had constituted a Committee consisting of 24 experts to
frame draft Rules. The Draft Rules were prepared and
sent it to Government for approval. In that Draft Rules
the Committee had suggested the framing of Cadre and
Recruitment Rules also.  But, it was learnt that these rules
were not approved by Government on the plea of formul-
ating minform Rules to all Local Bodies in the State.  As
such the Chairman of the Authority was not having powers
to appoint any person to any of the posts which carried a
salary of Rs. 150 per month which meant that all posts
beyond Rs. 150 per month have to be sanctioned by Govern-
ment and according to the Chairman of the Bangalore
Development Authority this has prevented him  to give
proper representation to Scheduled Castes/Scheduled Tribes.
The Commictee are unable to subscribe Lo this explanation
given by the Chairman of the Bangalore Development
Authority. Because. in the absence of Cadre and Recruit-
meett Rules, the Authorities should have been followed the
General Recruitment Rules issued by Government and also
Circulars, Directions and mstructions issued by Government
{from time to time regarding reservations in favour of
Scheduled Castes/Scheduled Tribes. The inadequacy of
representation of Scheduled Casies/Scheduled Tribes
poinied out by the Committee should have been made
good, if the reservation orders are properly implemented by
the Board. The Commitcee regret that the sizable shortfail
had not been made up and vio corrective action taken by the
Bangalore Development Authority, in this behalf.

2.235. The Committee urge that the Government should
approve the Cadre and Recruitment Rules of Bangalore
Development Authority without any further delay with a
view to give proper represemtation for Scheduled Castes/
Scheduled Tribes in the Bangalore Development Authority.

]
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2.526. The earlier Commitee visited the Bangalore
Deveiopment Authority (C.1.T.B.) ot Lst August, 1974 and
made the following recommendations, viz.,

(1 to enforge reservation order in respect of Scheduled
Castes/Scheduled Tribes in the Trust Board Act ;

(i) to frame Cudre and Recruitment Rules early making
necessary provisions for the reservation of Scheduled Castes/
Scheduled Tribes in the said Rules :

aii) to take immediale action to make up the shortfall
by appointing oaly Scheduled Castes/Scheduled Tribes
candidaies in future recruitments,

2.327. The Committee deplcre the scrious lapse on the

part of the Government and the Bangalore Development
Authority in not implementing the recommendations of the
Coimmiitec made earlier and desire that action taken state-
ments on the recommendations of the previous Committee,
made in their HI Report should be furnished expeditiousiy.

BANGALORE WATER SUPPLY AND SEWERAGE
BOARD

2.328. The Bangalore Water Supply and Sewerage
Board was constituted by the Government of Karnataka in
September. 1964 under Bangalore Water Supply and
Sewerage Board Act 1964,  The Board is vested wilh the
duties of providing new supply and improving the existing
supply of water in the Bangalore Metropolitan area and to
make adequate provision for scwerage and disposal of
sewage in the Metropaolitan arca.  The Board is also incharge
of aperation and maintenance of the water supply distribu-
tion sysiem. To augment the water supply to the City of
Bangalore. this board executed cauvery water supply
scheme first stage at the total cost of Rs. 35.72 crores.  This
was commissioned on 25th January, 1974, To meet the
growing needs of the City in respect of water supply with
the increasing growth of population the Board has taken
up Cauvery water supply scheme II Stage and has in view
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a proposal for taking up TIT stage. The Govermment o
Karnataka have accorded administrative approval to uy
esumate for Rs. 55.50 crores for the II stage of Cauven
Water Supply Scheme.

2.329. This Organisation is headed by a Chairmarn. whe
1s assisted by Chief Engincer, Superintending Engineers
Secretary, etc.,, etc. There are 138 categories of DosT:
including administrative, Supervisory, Technical and abour
n this Board. There are 3204 employees in this orgamsa
ton,

2.330. The Committee visited this Board on 16th

October. 1979 and held discussion with the Chairiman and
other Officers of the Board with regard to the reservation
and employment of Scheduled Castes/Scheduled 1ribes in
the Board.

2.331. The following table shows the total number of
posts in all the categories and the number of Scheduled
Castes/Scheduled Tribes employees and their percenrage 11
the Board :

Total No. No.of 8C  No. of ST Total
8L Category of  of posts  candidates  candidates percentane
No.  posts in the and thewr and their
calegory perceniage percentage

1 3 3 4 ] 5
Class I 23 2—8.79, 23—8.79%,
Class 11 63 5-7.9%, 1—1.6%, 63—7.9%
Class 111 928 70--7.5%,  1—05% 92880/
Class IV 2190 580—269,  11—0.5%,2190-26.5%

2.332. From the above it could be seen that there 1s no
representation for Scheduled Castes/Scheduled Tribes in
higher categories of posts. There has been no improvement
in the percentage of Scheduled Castes/Scheduled Tribes in
higher category of posts since the previous Committee’s
visit to this Board on 30th July, 1974,
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2.333. The previous Committee had made the following
recommendations in their III Report presented to the
Legislature on 14th March, 1975 :

~{i) preparation of Cadre and Recruitment Rules and
its implementation ;

tii) to take sweps early to lill up the backiog;

(iii) to include one Scheduled Caste/Scheduled Tribe
Member on the recruitment Committee of the Board to
safeguard the interest of Scheduled Castes/Scheduled Tribes
people.

2.334. The recommendations made by the Committee
have not so far been implemented and the action on (he
recommendations has not been furnished to the Committee,
This is an nstant case where an attitude of negligence und
apathy has been shown in the matter of implementation of
the recommendations of the Commttee.

2.335. During discussion it was brought to the notice
of the Committee that the Board has not yet fnalised its
recruitment rules.  As stated earlier this Board was consti-
tuted in the year 1964 .and even after a lapse of 15 vears the
authorities have not cared to formulate their own recruit-
ment rules for regularising the service conditions of emp-
loyees of the Board, and to safeguard the interest of
Scheduled Castes/Scheduled Tribes.

2.336. The Committee strongly urge the authorities of
the Board to take immediate steps to frame their recruit-
ment rules making adequate provisions for Scheduled
Castes ‘Scheduled Tribes in initial recruitments as also in
promotions.

2.337, The Committee were informed that the Board is
following the Government directions issued from time to
time in respect of recruitment and promotions and making
recruitments and promotions accordingly.

2.338. In spite of this, the Committee observed that the
percentage of Scheduled Castes/Scheduled Tribes in Class
L 11 & III Posts is far below the required percentage
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except Class 1V posts. The reason putforth for chis
deficiency was won-availability of candidates which th
Committee notes with surprise as there were enough numbe
of eligible candidates belonging to Scheduled Castes/Sche
duled Tribes on the live registers of employment exchang

as also with the Employment Cell of the Dircctorat
of Social Welfare. Qbviously the authorities had not refer
red their requirements to these agencies nor given prope
advertisements regarding the pasts available for Schedule
Castes/Scheduled Tribes in their organisation.

2.339. The Committee therefore would like io stre
that whenever recruitments are held in the Board they
should invariably refer their requirement to Employmen
Exchanges, Special Empioyment Exchange and the Emp-
loyment Cell in the Directorate of Social Welfare and in
addition te giving wide publicity in the press.

2.340. The Committee note that there was no nominee
from the Department of Sccial Welfare in thejr recruitment
Committees. The Cemmittee therefore suggest that a
nominee from the Social Welfare Department should be
associated with the Recruitment Committees of the Board
to safeguard the interest of Scheduled Castes/Scheduled
Tribes and to see that proper representation is main-
tained at the prescribed level.

2.341. The Committee were told that the Board has
adopted the recent Government Order where reservation
has been prescribed in the promotional pesis, as per the
roaster. The authorities of the Board should follow this
roaster while making promeotions by showing special con-
cessions in respect of departmental examirations and ful-
filling required number of years of sesrvice in favavour of
Scheduled Castes/Scheduled Tribes employees, and help
them to come up.
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CHAPTER III

GENERAL RECOMMENDATIONS OF THE
COMMITTEE.

Reviewing the 31 years of experience of the operation
of Constitutional provisions regarding various service safe-
guards for the Scheduled Castes and Scheduled Tribes, it
is revealed that the position even today 15 most unsalis-
factory and discouraging in the various Public Sector Under-
takings, Staiutory Bodies and Corporations. The indiffe-
rent attitudes of the Statutory Corporations, Companies
and Boards to safeguard the interests of Scheduled Castes/
Scheduled Tribes in the matter of appuintment in their
services is indeed regrettable. It appears that many
Public Sector Undertakings. Statutory Corporations and
Statutory Bodies have not studied all the relevant rules and
orders of the Government in respect of service safeguards
with care and thus in many cases. the Scheduled Castes/
Scheduled Tribes employees were denied their legitimate
facilities regarding reservation in employment in these
Public Undertakings.

3.2 It is essential that Government should immediately
examine the representation pasition of Scheduled Castes/
Scheduled Tribes in various Public Undertakings. Boards,
Corporations, etc., and take suitable steps to see that ade-
quate representation is given for Scheduted Castes/Sche-
duled Tribes. candidates in these bodies, and any delay
caused in this respect would tentamount to the denying
Scheduled Castes/Scheduled Tribes their legitimate due.
The Committee emphasize that in the larger interests of the
Scheduled Castes/Scheduled Tribes their intake in all the
categories of posts in the Corporations, Boards, Companics
should be increased immediately and their minimur eligible
condition should be considered in their promotion in various
categories of posts irrespective of their position in the
seniority list for filling up the reserved quota.
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3.3.  Shortfall in the representation of Scheduled Castes/
Scheduled Tribes in the various Public Sector Undertakings
is indeed colossal in many groups of posts. Unless some
drastic remedial steps are taken, these weaker sections of
the nation are not likely to be adequately represented in
the services in foreseable future.

3.4. Tt is, therefore, necessary thay the Government
should direct those bodies to resort to special recruilment
drive canfined to Scheduled Castes/Scheduled Tribes candi-
dates in order to clear the backlog in as short a time as
passible even by creating new posts over and above the
normal augmentation of Staff by lifting ban on appointment
wherever such a ban has been imposed.

3.5 From the available data of the Emploment Ex-
changes, the Special Employment Exchange and the Em-
ployment Cell of the Directorate of Social Welfare, it has
been observed that although a large number of Scheduled
Castes/Scheduled Tribess applicants were available in the
live registers of these Employment Exchanges, these bodies
had not taken any initiative to get the list of candidates
from them, The Government should direct the Public
Sector Undertakings to get the list from all these exchanges
besides getting the candidates from the newspaper
advertisemnents. o

3.6. Organisations having even several thousands of
employees did not have special cells exclusively to handle
the work relating to the implementation of service
safeguards,

3.7. The Committee recommend that these Organisa-
tions should create special cells exclusively to handle the
work relating to the implementation of reservation orders
in respect of Scheduled Castes/Scheduled Tribes.

3.8. From the number of representations received from
the employees of these Organisations regarding service
matters, it was apparent that due to wrong interpretation
of rules, instructions, etc, and the inordinate delay in
disposal of cases relating to Scheduled Castes/Scheduled
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Tribes, they have suffered actually in the matter of appoint-
ments. seniority, promotions. confirmations etc.. it is absa-
lutely necessary that erring Officials responsible for such
lapses are adequaiely dealt with.  Suitable instsruclions
issued by the concerned administrative departmenis 1o
provide retrospective benefits for Scheduled Castes/Sche-
duled Tribe employees. where it was found that they were
deprived of the same due to administrative lapses.

3.9. The Committee regret to note that Scheduled
Castes/Scheduled Tribes candidates have not hitherlo been
intervicwed separately by these Corpurations, Boards and
Companies. The Committec desire that Government
should issue suitable instructions to all the Compunies.
Boards, Corporations. etc., that interview should be held
for candidates belonging to Scheduled Castes/Scheduled
Tribes separately.

3.10. The Committee are also, unhappy to note that
knowing the poor representation of Scheduled Casies/
Scheduled Tribes candidates in the services of various
Companies. The Committee Jesire that Government
made any adhoc and special recruitments exclusively for
Scheduled Castes/Scheduled Tribes. so that the shortfall of
Scheduled Castes/Scheduled Tribes employees is filled up.

3.11. The Committee would like to stress that with the
view to give adequate representation in the services of Public
Undertakings etc., for Scheduled Castes/Scheduled Tribes
it is necessary that administrative or statutory measures
should be taken by Government so that there is no failure
on the part of any Public Undertakings in this respect.

3.12. The Committee, further recommend that Govern-
ment should consider the question of providing reservation
of Scheduled Castes/Scheduled Tribes beyond the level of
supervisory in all Public Undertakings etc., .

3.13. The Committee are unhappy to note thai a
mumber of Public Sector Undertakings etc., do not mention
in their advertisements published in newspapers, the numbe:
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of posts that are reserved for Scheduled Castes/Scheduled
Tribes in order to give them proper representation in the
services of these Organisations and managements of Public
Undertakings. Further the Committee stress that the
recruiting authorities should invariably publish in all local
language newspapers also.

3.14. The Committee find that in a number of Public
Scctor Undertakings there is no provision for inservice
training facilitics for Scheduled Castes/Scheduled Tribes.
The Committee recommend that arrangement should be
made in starting inscrvice/infactory training in those public
sector undertakings which do not provide such facilities
at prescnt.

3.15. The Committee further recommend that some
percentage of reservation should be earmarked in training
programmes being implemented within the public sector
undertakings.

310, It is observed chat the representation of Scheduled
Castes/Scheduled Tribes in the appreatice ship programmes
of the Companies Corporations etc.. are not adequate. The
Committee therefore suggests that the required percentage
should be maintained in respect of Scheduled Castes/Sche-
duled Tribes while making selections to the apprentice-ship
Programmes of the Companies/Corporation Etc.
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APPENDIX I

Questionnaire of the Committee on the Weliare of
Scheduled Castes/Scheduled Tribes of Karnataka
Legislature.

{1) The towal number of posts of all categories including
Administrative. Supervisory and labour in your Corporation
or Compuny/Board/Organisation/Industry ;

(27 The number of posts held by the persons in euzh
category belonging to Scheduled Casstes/Scheduled Tribes
and the percentage of representation in each category {Infor-
mation on the above tems may be furnished for the last
three years):

(3) Whether Cadre and Recruitment Rules were ftumed
by the Corporation/Company/Board/Organisation/Indu-
stry and if so. when and what is the percentage of reserva-
tions fixed. A copy of the Cadre and Recruitment Rules niay
please be supplied ;

{4) Whether the Public Service Commission was
making recruitment to your Corporation/Company/Board/
Orgamisation/Indusiry at any time and if so. whether the
Public Service Commission has now ceased to {unction as
the recruitmig authority ; if so. from what date: who are
the recruiting authority of your Corporation/Company/
Board/Orgamisation/Industry at present ;

(5) Whether the reservation orders of Government for
Scheduled Castes and Scheduled Tribes have been followed
strictly in the matter of employment of Scheduled Castes/
Scheduled Tribes in the Corporation/Company/Board/
Organisation/Industry ;

(6) What are the categories of posts which are vpened
to direct recruitment in your Corporation/Comnany/
Board/Qrganisation/Industry ;

(7) Whether there are any selection Committee in your
concern ; if so, the total number of members/Officials and
non-officials and whether there is any representative of
Scheduled Castes/Scheduled Tribes in the Seleclion
Committee ;
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(8) Whether the functions of Selection Committec as
well as the functions of Examination are held by one and
the same body of your Corporation/Company/Board/
Organisation/Industry ;

(9) The details of the schemes or welfare measures like
education of the children of Scheduled Castes and Scheduled
Tribcs employees and housing facilities provided by the
Corporalion/Company/Board/Organisation/Industry for the
Scheduled Castes/Scheduled Tribes employees.

(10} Whether any training facilities are provided for the
Scheduled Castes/Scheduled Tribes candidate in various
categories of posts in the Corporation/Company/Board/
Organisation/Industry ;

{11} Whether reservation rules will apply to posts filled
by promotion by selection and if not, the reasons therefor

(12) Whether any special concessions are shown to
candidates belonging to Scheduled Castes/Scheduled Tribes
candidates at the time of recruitment ;

{13) The number of local candidates appointed for the
last three years in your Corporation/Company/Board/
Organisation/Industry; out of them the number of
Scheduled Castes and Scheduled Tribes candidates ;

(14} The number of temporary posts, if any, in vour
Corporation / Company / Board / Organisation / Industry ;
whether the reservation rules in favour of Scheduled Castes/
Scheduled Tribes have been made applicable in filling up of
these temporary posts ;

(15) Whether special registers/roasters Gouvernment
Orders, and Circulars have been maintained in your cuncern
to ensure proper representation of Scheduled Castes and
Scheduled Tribes in employment ;

(16) What are the special problems of Scheduled Castes:
and Scheduled Tribes in your Corporation/Company/
Bl'loard/Organisation/Industry and the steps taken to solve
them
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APPENDIX 1II

Statement showing the No. of S8C/ST Employees working in KSRT ¢
and their percentage as on 30ih November 1980.

Percentage
& Category Total Total to total
Jo. No.of ——n . _
persons 8¢ ST Sc¢ ST
working
1 2 3 4 5 ] 7
(lass I Super Scale:
L. Chief Security 1 *
and Vigilance Officer.
2. Chief Mech. Engineer 2
3. Controller of Stores 1
and Purchases.
4. Chief Tr. Manager
5. Chief Accts. Officer 1 *
6. Regional Manager 4
10
Clags I (Sr.):
1. Chief Civil Engineer 1 B
8. CL & Welfare Officer 1 *
%. Dy. Gen. Manager (A) 1
10. Chief Stat. 1
11. Secretary (Corporation 1
Board).
12. DGM & DC .. 12 1 8.33
13. DGM & Works Manager 2
4, DGM & Ex. Engineer 3 =

*(iovernment Deputation.
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[

. Mech. Engineer {Opn.)

. Dy. Gen. Manager (Tr.)
. Dy. Works Manager

. Mech. Eng. (Hqgs.)

. Dy. Chief Accts. Officer
. Law Officer

. 8tock Verification Officer
. Public Relations Officer
. Officer Printng and

Stationery.

. Dy. Controller of Stores

and Purchases.

f S EO U]

'—'»—lv—'—‘l\'J:

1 -

Classs I (Jr.)

25.
26.
27.
28.
29.

a0.

al,

33.
33.
31,
35.

Dy. Chief Stat.
Dy.CL and WO
Personnel Officer
LW and P.O.
Divl. Tr. Officer
DME[Dy. Supdt.
Dy. Law Officer
Divl. Stat. (Sr.)
Stores Officer
Acets. Officer

Dy. Chief Security
Officer.

44a Medical Officer

35 1

<
Lol =
—t

13.3
8.7
16.6716.6

509,

100.00

70 7 1

—_——

9.09, 1.5%
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-2

=

53.
. Bupr. (Est.)

3.
5.

Mlass 11—
Divl. Stat. (Jr.)

. Asst. Afes. Officer
. Asst. Adm. Officer
. ALW and PO

. Asst. Law Officer

Asst Tr. Manager
AB8.0./AP.O.

AME/DWS/Asst, Bupdt.
. PA to VOGM. /Chairman,
. Tech. Assisiant

. Asst. Ex. Eng. (Elec.)

. Asst. Ex. Eng. (Civil)

. Depot. Manager ‘A’

. Security Officer

. Asst. Purchase Officer

1. Asst. Horticulture

Officer.

Deputation

Class 111 —
Supdt. (Est.)

JA/TK/{Sr. Cashier
Clerk/Depot Clerk/
Clerk-cum-Typist|
Clerk/cum-Cashier|
Junior Cashier.

7. Nurse

[ - S MY

[

109,
8.7 4.4%

15

14.62 .4%

22
102
532

18

2192 218

IV—I1—3979—8
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3 2 3 4 5 6 7
58. Compounder 9 .. o,
59. Supdt. Afc. 24 .. 1 S |
60. Supdt. Stores 20 2 106.00
61. Supdt. Tech. 2
62. Supdt. Ele 3 v . e
63. Asst. Works Supdt. 59 11 2 18.6 3.
64. Foreman (Printing) 3 .. .. ..

65. Asst. Traffic Supdt. 81 3 2 3.7 2.4

66. Jr. Engineer 13

G7. Sr. security Inspector 3 ..

68. 8r. Steno ‘A’ 8 ! 12.4

69. Depot Manager ‘B’ 20 . .

70. Supr. {Accounts) 126 6 5.7

71. Bupr. {(Stat.) 9 . .. R

72. Chargeman 104 3 i 2.9.0.96

73. Divl. Securiity Ins- 16 1 6.6

pector.

74. Traffic Inspector 210 7 1 3.7 0.46

76. Supr./Overseer 20

76. Droughtsman (C) 3

77. Draughtsman (M) 2

78. Sr. Steno 6

79. Store Keeper 78 4 5.1

80. Asst, Accountant 148 10 1 6.1 0.61
3815 295 53 7.2%1.1%

81. Asst. Stat. 30 1 3.1

82. Asst. Store Kceper 82 3 3.b

83. Jr. 8teno 32 .

84. Asst. Electrical 7

Supetrvisor
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i 2 3 + b 6
8. Asst, Security Ins- 43 2 4.2
pector.

8. Leading Hand 2 . . ..
§7. Head Artisuan 399 23 { 5.3 l
8. Boiler Attandant 2
#89. A/C. Electrician 10
%. Police Sub-Tnspector 21 - : . ‘
9]. Asst. Tr. lnspector 344 It 2 4.2 0.5
43, Watch Ward Inspector 23 i 1 4.8 4.8
93, Work Inspector 3
94. Sub-Overseor J
95. Asst. Draughtsman 3 1 30.1
86. Electrician 1 1 100.0
7. Mechanic 1
98. Compositor 2
39. Binder 8
100. Machineman 14 .. R
101, Artisana 17684 110 11 T4 .1
102. Art. (Eleen) 2
108. Typist 177 6 3.8
4. Tracer
106. Recptionist 3 .. : :
106. Secarity Havildar 34 3 I 8.4 2.3
107. Trathe Controller 732 19 11 1.4 1.3
108. Comptist 4

7560 179 86 6.2 1.1¢%

«8
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1 2 3 4 5 6 7
100. Driver (Selection 4 .
Grade).
110. Driver B324 317 63 3.6 0.7
111. Conductor 8003 420 87 6.1 1.0
112. Asst. compositor .
113. Asst, Binder 10
114. Asst. Machineman 16 . . .
115. Checker and Packer 22 1 1 4.1. 4.1
116. Caretaker-cum-Cook 11 .. . . .
117. Gatekeeper 14 1 1 7.02 7.0
118, Asst. Art 1738 130 30 7.8 1.1
Total 25702 1348 270 5.29, 1,19
Class IV_
119. Hegd Mali 1 1 .. 10000 ..
120. Helper ‘A’ 1721 177 87 10.04 0.0
121. Helper-Cook .. .. ce e
122. Peon 338 40 12.04 1.0
123, Watchman BT8 60 10.2 1,0:
124. Helper ‘B’ 2662 4325 33 16.06 1.06
125. Watchman/Roomboy 6
126. Sweeper/Mali .. .. . e e
127, Sweeper 250 129 31 Bl1.1 12.1
128. Attendant 3
129. Peon—watchman Khalasi. 41 8 .. 19.2 .,
130. Gardner/Mali 24 13 1 5404 4.04
131. Home Orderly 8
132, Peon (Cycle orderly) 1 .. .
138. Havaldor 12 1 33.4
56.30 857 112 15.2% 1.19
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ABSTRACT
Total No. Total Percentage
8. Category of
Ko, Persons SC ST 8C ST
working
] Class 1. Superscale 10 .. .
2 Class I (8r.) 35 1 . 2.8
3. Class I (Jr.} 70 7 1 9.0 1.5
4. Class 11 127 12 2 10.1 1.6
b Class ITI 2502 1348 270 52 1.1
6. Class IV 5630 B57T 112 16.2 1.1
Totai 31574 2225 385  T.019%1 .069%
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APPENDIX..T11

Statement showing the details of employees working Category, Class
wise as on 1-1-1980 in Karnataka Electricity Board.

St Name of the post Working SO ST
No. staff

1 2 3 4 5

Class I__

1. Chairman 1

2. Finance Member 1

3. Member Management 1

4, Secretary 1

5. Chief Labour Officer 1

6. Bupdt of Police (Vigilance) 1

7. Director of Enquiry 1

8. Advisor P& L i

9. Medical Consultants 7 .
10. Legal Advisoer 1 . .
11. Addl. Becretary 1 .
12. Public Relation Officer 1 .
13. Pergonal Secretary to Member 1

Management.

14. Asst, Public Relation O fficer ]
15. Director of Sports 1
16. Chief Engireer, Electy. (G) 1
17. Chief Engineers, Blecty. 3
18. Superintending Engineers 18

19. Financial Advisor and (h.ef 1

Acecounts Officer.

20. Controller of Accounts 3 .

21. Deput¥ Controller of Accounts 10




119

1 2 3 4 b
E 8. Executive Engineer EL, 81
N, Accounts Officer 67 6 ..
%, Asst. Ex. Engineers, El, 418 11 2
[ 5. Special Officer 3
- 626 18 2
Class 1T —
%. Asst. Accounts Officer 266 5 2
%. Asst, Engineers 1374 43 6§
8. Senior Personnel Assistants 33 3
2. Asst. Director of Sports 1
1674 51 8
Class—II1I:
{Regular Establishment)
30, Senior Draughts men 2 ..
31. Benior Assistants 721 42 3
82, Junior Engineers 1457 86 16
33. Store Keeper Gr. 1 14 1
34. Store Keeper Gr. I 35 3
35. Draughtsmen 4 .
36. Assistants 20417 129 44
37. Junior Personal Assistants 90 2
38. Operators/Qverseers/ Meter 1916 118 16
Readers.
39, Asst. Store Keepers 165 19 b
40. Junior Assistants 3145 382 63
41. Typists 139 20 b
42" Trace/Bluc Printers 32 6
43. Asst. Draughtsmen 8
10075 200 149
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1 2 3 4 5]

Maintenance Establishment :

44. Merit Grade Mechanic 9 -

45. Bpecial Grade Driver 2 -

46. Senior Mechanic T 1

47, Drivel‘;Gr. I 45 3 ..

48, Mechanic Gr. I .. 320 11 16

49. Mechanic Gr. I1 .. 1769 212 28

50. Driver Gr. 11 . 720 63 2

51, Wiremen . 1415 240 33
4287 520 74

Class IV

(Regular Establishment).
52, Daftartes/0.A. Gr-1 872 125 18
53. 0.A. Cr-II 1184 164 29
{(Maintenance Establishment).

54, Linemen 4669 822 86

55. Asst fLinemen 6317 1168 118

56. Helper/Attendent/ Watchman ... 2605 620 33
15547 2899 284
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APPENDIX -1V

EKARNATAKA STATE FiNanciaL Corrorarion

Statement showing the particulars of the number of Scheduled (aste
and Scheduled Tribe employees in the K.5.F.C. as on 31st March

1980.
si. Posts in class-wise and  Total No.of
No. Category-itse No. of employees
Posts  belonging to Percentage of
8.Cs. 85.Ts. 8.0s. 8.Ts.

1 P 3 4 5 6 7
Class ‘A’ Officers:

1. ManagingDirector ... *1

2. Dy .ChiefExecutiveOfficer

3. GeneralManager 1

4. Secretatr¥ & Manager 1

{Appraisal).

5. ChiefTechnical Officer 1

6. Chief Accounts Officer 1

7. Chief Law Officer 1

8. Manager (Operations) 1

9. Manager(Economic and

Planning).

10. InternalAuditor 1

11. Deputy Manager 6

12. TechnicalOfficer 3

13. Dy Chief Accounts Officer 1

14. LawOfficer . 1

15. Assistant Manager .. 23 .. N
16. Asst, Technical Officer 14 ] 1 7.1 1.1

17. AccountsOfficer 3
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18. Assistant Law Officer
19. Recovery Officer ..
20. Special Tahsildar .. €3 .
33.3

21. RegionalManager 3 1
22. Branch Manager 3 1 33.3
23. Dv. Branch Manager 2
Class ‘B’ Assistants and
Clerical Staff:
24. SeniorAssistant .. a7 3 .. 8.1
25. Assistant .. 37 7 .. 18.9
26. Receptionist 3
27. (lerk 1 - .. .
28. Trainees . 7 2 1 28.6.14.3
29. PersonalAssistant 3 . .. ..
30. Stenographer .. 16 1 .. 6.3
31. Typist .. 20 4 .. 20.0
Class'C"—Other staff:
32. Driver .. 7 1 .. 14.3
33. Peon/Watchman ., 31 4 2 12.9 6.6
34, PartTimeEmployees 2 2 .- 100.0
241
(—)4
_ 237 27 4 1l.4951.79,

*Indieates the employees working on deputation basis from
btate Government. They are cxcluded from the total number of

emploVees for the purpose of caleulation of percentage of 8.0,
and S.T, .
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APPENDIX-V

KarvaTaka StatE WareERoUSING CoORPORATION, BaxNnsroRe

Information Regarding FRepresentation of Scheduled castes/

Scheduled Tribes in our Karnataka State Warehcusing
cotporation as on 30th November 1980,

No. of
Total Number of all Scheduled Castes| Percentage of
posts tn Class-wise Scheduled Tribes  Scheduled Casts/
Sl and Categorywise  No. of working Scheduled
No. FPost agatnst each Tribes
category Category-wise

Sche- Sche-  Sche- Sche-
duled duled  duled  duled
Castes  Tribes  Castes  Tribes

1 2 3 4 b f 7
Class It
1. ManagingDirector 1

{On Deputation from
StateGovernment).

2. Commercial Manager 1
3. Regional Manager

4. DeputyManager .. 8
5. Asst.ExecutiveEngr. 1

(OnDeputation from
StateGovt (P.W.D)—

13
Class IT:
6. Assistant Manager 7 1 ... 14,39
7. Warehouse Manager T
Gr.I.
8. Warehouse Manpager, 22 1 v, 4.80°,
Gr. 11,
9. Accounts Superintendent 1
10. Technical Assistant 4 2 LTI

41 4
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1 9 3 5 7
Class I11:
11. Stenographer, Gr. 1 L
12. Btenographer,Gr. I 1
13. SeniorAssistant 1o 1 2 109, 209,
14. Senior Clerk 26 5 19.29
15. Internal Auditor 5 1 209,
16. Junior Engineer ... 3 Ca
17. Tunior Clerk 50 1 1 29 29,
18. Typist-cum-clerk 6

102 ) 3
Class IV:
19. Dusting Operator ... 21 4 .. 199,
20. Driver 5 1 20%
21. Telephone Operator 1
22. Peon-cum-Watchman 169 36 3 21.39% 1.7%

196 40 4

Total 352 52 7 14.8% 1.08%
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APPENDIX VI

Karnata.ka Soaps and Detergents Limited, Bangalore-560055

No.of Per(!en,tage of

Scheduled  Scheduled

Castes| Casles|

Sl. Total Numbef of AUl Posts Present  Scheduled Scheduled
No. in Classuise und Category Strength Tribes working Tribes Cate-

wise against eack  gorywise
CHFEQOT.?I
1 2 3 1 5
Class I:
1. GeneralManager 2
2. Financial Manager 1
3. AdministrativeQfficer . .
3 _
Clasgs I1:
4. AdministrativeOfficer(Comn- 1
mercial).
5. Superintendent of Produetion 1
ahd Development.
6. WorksManager 1
7. WorksEngineer
8. Technical Assistant 2
9. Senior Chemist 4
10. ChiefAccountant 2
11. InternalAuditor 1
12. Watchand Ward Officer 1
13. Laboratory Assiatant{Deter- 1
gent Divigion) Superintendent.
Asgistant Engineer 3
{Electrical).
AsgistantEngineer 3
(Mechanical).
Senior Chemist . .
Asgistant Personnel Oﬁicer i ] 10097

26 1
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1 2 3 4 5
Class 111:
i4. Chemst 8
15, Analytical Chemist 1
16. AssistatForeman 2 . .
17. 8hift Mechaaic 11 2 18,009,
18. Transport § 1 poervisor i
19. Purchase Assistant 1
20. P.A.to General Manager 2
21. Works Assistant 2
22. Accounts Assistant
23, Senior Assistant 3
24. Chief Store Keeper 2 i 09y,
25, Sales Assistant 1
26. Chief Cashier 1
27. Cost Accountant Assistant 1
28 TFirgt Division Clerks 22 4 4.5%,
30. Canteen Supervisor 2
31, Watch & Ward Supervisor 3 4 33.3%
32. Assistant Cashier (Detergent 1 '

~- Division).
33. Typists v 3
34, Receiptionsist 1
35, Drivers 13 4 339,

Temporary Clerks . 5

86 9
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1

———

)
Class IV : -
36. Office Attenders 5 3 6oy,
Oftice Attenders(Temporary) 2
37. “A”8pecial (Grade 5
38. “A”Grade 13
39, “B”(Grade AT 461-78 6+3 11.09;
40. “CVGrade 44 3 7%,
41, “D’Grade 42 i3 349,
2. “E”Grade 115 22 199,
43, Temporury Worke1s 114 31 25,49
44, Women Packers:
“B”Grade 2 1 509,
“C"Grade 14 i 14.39%,
“D”Grade 3 33.39,
£5. Walchmen:
“A”Grade 7 3 42,89,
“B”Grade 19 3 15.79;
46. Mallis 4 .
47. (Qanteen 11
48. Disabled 2
19, Sweepers 6 6 1009,
- 486 T 97
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APPENDIX VII1
The Karnataka Fisheries Development Corporation Limited

Mangalore-1.

No. of 8Cs{STs Percentage of
Total No. of all posts in working 8Cs{STs category-
classwise and cateqory-wise agetnst each wise
category

1 2 3

8.¢. 8.1 80, 8.T.
1. Category-1—
Maraging Director 1
Secrretary 1
Accounts Officer 1
Skipper 2

1I. Category-I1—
Plant Manager 5 1 209,
Marketing Manager 1
Manager (F.0O.) i

2

Y. Category-III_.
Engine Driver
Technologist
Superintendents

= gy
—_
LS
=3
52

Draughtsman
Asst. Draughtsman
Sr. Plant Assistant

]
o~
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—
87

Sr. Acets. Asst,
Stenographer
Jr. Plant Assistant
Electrical Asst.
Fitter

Auto mechanic
Jr. Assistants
8ales Organiser
Field Assistants
Typists

Vehicle Superviser

i L 12,49

P‘c‘wwm’-‘ﬂp—lu'—lm

=2
r
o

Drivers 1 14,32
Doakhands

Plant Helpers 3 7 22.6%,
Cleaners & 1 2009,
Peon 4 1 259,
Watchman 1

Sales Helper 1

Total 127 10 3

Iv. L 3679—9
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APPENDIX VIII

Karnataka Agro Industries Corporation Ltd.

No. of SCsf Percentage of

St Total No, of all posts ST working SCs/8Ts
No.” in class-wise and against each category-wise
caleqory-wise category |
1 2 3 4 -
SC ST scC ST
Category I
1. Secretary and Chief 1
Personnel Manager.
2. General Manager 3 2 669
Category-11
1. Administrative Officer 1 1 1000/,
2. Personnel Officer 1
3. Deputy Chief Accounts 2
Officer.
4. Accounts Officer 2
5. Public Relations Officer 1
6. Divisional Agricultural 7
Engineer/Managers,
7. Regional Managers 5
8. Bales Officers 11 1 9%
9. Asst. Agricultural 35 3 9%
Engineers/Sales Eng-
ineers.
' Category-I11
- 1. Junior Engineers 6 2 179,
2. 8ub Engineer 1
3. Sales Representatives 21 2 1 99, 5%,
4. Accountants Senior 34 2 6o/
Auditors,
B. Office Assistants 19 2 109,
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1 2 3 4
SC 87 SC ST
6. Blasting Foreman-cum- 26 1 49, 497
Aiwr Compressor
(perators.

7. Superintendents 10 1 109, i
8. Asst. Personnel Officer 1

9. Accounts Clerks 46
10. Asst. Drillers 3
[1. Security Officer 1

12. Sales Assistants 9 1 11%,
13. Boiler Attender 1
14. Production Supervisor 1 .. . .-
15. Draftsmen 2 1 50%,

16. Asst. Secretary 1
17. Receptionist 1
18. Stenographers 9 ..

19. .teno Typists 8 1 129%,
20. Bupervisors 66 4 .. 697, .-
21. Senior Mechanics 31 1 .o 3%
Cateqory-IV:

1. Second Division Clerks 95 13 3 14%, 39,
2. Typists/SDC-cum-Typists 51 1 29, .-
3. Sales Clerks . 167 7 .. 4%, -
4. Second Division Clerks 63 1 3 1% 4%

(Accounts),

5. Surveyer 1 1 . 1009,
6. Despatch Rider 1 .-
7. Time Keeper 1 .

8. Blaster F 7 1 149,
"9, Yeavengers 1 1 .. 100% -
10. Carpenters 4 .. 1 .. 2%
11. (Oil Engine Drivers 5 1 2004,

12. Fitter ‘A’ 12 1 89/

13. Messengers 143 2l 4.68%,

4. Mater Truck Drivers 11 1 99/

15. Welders A 2 259/,

14 e 2 ! aensooaneq

. Gurdenet/Sweeper
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1 4
SC ST SC 8T
17. Wellboring Operators 47 1 297
18. Tractor Operator Gr. IT 16 .. ..
19. Fitter ‘B’ 25 2 .. 89/
20. Watchmen 103 13 . 2 1290 1.59,
21. Buylldozer Operators T0 2 4%, ..
22, Tractor Driver 38 2 e 0%
23. Compressor operator 17 1 . 14°,
24, Drilling Assistant 1
£5. Wellboring Operator
Gr. T1 4
26. Turper 1 .
27. Jack Hammer Operator 2 . ..
28. Upholster 1 1 1009,
29. Moulder 3 :
30. Crawler Tractor
Qperator 20 1 1 LA 59/,
31, Assi. Bulldezer
Operotor 42 1 . o
32. Jumor Meclaric 9 2 AL
34 Borewel! Operators
Gr. II ¢ 1 . 2807
26, Carpenter Gr. IT 1
36. Blackemith Gr. II ]
37. H. M. Rig Operator 1 .
38. DriverIl 3
39. Air Compressor Operator 1
40, Attenders 3 .. N
41. Godown Keepers 71 2 99,
4°_ Driller Gr, II 14 1 7%, ..
43. Helpers 1 T4 8 159, 1.7%,
44. Motor Track Drivers/
Drivers 76 3 2 2.69 2.5%,
4 _ Store Kr’f}pe)"fsh)]"[-‘
Clerk b 1 PEILA
4 . Implement Demsostratord . .
47. Ceollection Iuspeetcr 9 1 1o,
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APPENDIX 1X
THE MY3JRE SUGAR :OMPANY LIMITED, MANDYA

Direct
St Dosiguation Strength  Recruit-  Prowmo- Trans-
No. meat tian for
1 2 3 1 0 f
CaTEGORY [
1. Mazloors .. 4l 214 327
Carecory II—(8kjlled}
1. Fitters . 46 . 48
2. Typist .. 7 5 2
3. Supervisurs 30 . a0
4. Cane Unloading Opt IS, 15 .. 1.
%, Mill Engine; Turblne
Drivers .. 11 2 9
. Turper .. 16 .. 16
7. Welder .. 10 2 &
#.  Machjnist .. 12 4 8
0. Blacksmuth .. 6 6
10, Electrician 8 8
11. Switeh Board Attenlers 7 7
1!, Wireman .- 17 17
13. Gangman .. 8 8
14, Drivers .. 28 8
15, MaSOns . 6 6
16, Head Watchman .. 5 .. )
17, Asst. Security Officer , . 2 1 1
1R, Watchman 48 .. 18
19, Gradyate Cane Supervssorﬁ 6 3] 1
20, Field Assistant . n9 20 39
21. Cane Supervisors .. o - 2
13, it?ende];s .. 402 .- 402
23. Helpers . 309 12 97

1,063 h8 1,005
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1 2 3 4 D
Carecory IIT
1. Clerks .. 251 18 233
Carecory IV
Supervisory

1 General Manager i 1

2. Chief Chemist 1 1 )

3. Deputy Chief C}CIII.l‘st 2 . g

4, Munvfacturing Chemist 16 ” g

5. Secretary 1 1 -

6. Accounts Managex 3 1 o

7. Accountants 2 i

& OCbief Brgineer . 9 9

9, Deputy Chief Engineer 9 . ¢
10,  Assistant Engineer .. 16 T 9
11. Tabor tory Chemists . . 4 3 1
14, Asst. Shife Elcctrician 4 4
13, TForeman 4 4
14, Distillery Cln(‘fChem]i.t Y 5
15. Head Panman . 4 9
16, Pen Inclarge .. 4 4
17. Boiler Attendants . G O
18. Sr. Boiler Supervisurs, . 4 4
19, Materials Manager 1 1
20. Purchase Officer 1 1
21, ChiefStore Keeper . 1 1
22, Sugar Godown Officer. . 1 1
23. (CivilSupervisors 3 3
24, (ivil Engipeer 1 1
95  P.A.to General Mana,ger

& Office Manager 2 2

26, Medical Officer 1 .. 1
27. Instrument Engineer ., 1 1 ..
28, Asst. Medical Officer ., 1 1
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| Z 3 ) 0
L% Draggltsman 1
3¢, Sericr Oprerator 1 .
31 Administrative Officer 1 1
32, Town Officer 1 1
33 Garden Overseer 1 1
3¢ Chief Cane Dev., Officer 1 1
35 Asst. Cane Superirtencerts 3 3
36. Supervisors T 1
30, Asst. Secretary 2 2
3. Casliers g o
39 Sr, (lerks 4 2
4 Office Mapauer 3 a
11: 4
N ’-.‘.‘.
Cateqgory st No.nf  Puiconte ge
filled g SIS T
(i) Unskiil o Tvn 44 19.7%
fity Skille-d r4 11 £0.39%
{iii) Clerical 14 4 SR.5LY,
(iv) Su ervis o 3 1 T.1% 7
301 (0 19.7 9%
Ne.of
Cutegary Streogtl S.C.I8. 1. Porce: tage
employces
() Unsicilled £ 41 76 149,
(i) Skilled 1,065 10 179,
{iii) Clerical 2 18 7.5%
11 1 c o/

{iv) Superviscry

—
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Ths Mysore Lac ard Pairt Works Ltd, Mysci1c

h

6.

-

10.

11.

13.
14.
15,

Tatal Number Pere stage
P ortienloas Noof of of
Psds S-CJ8 T Ne ST
1 b I
Aimirnistraticr. :

A'mirstrative Officer

Chief Accounts Officcr
Dy. Chief Aceounts Offieer
Office Manager

Purchase Execytive

Toterazl Auditor

Aceruntant

Cas’ jer

Senirr Asst.

Personal Secretary to
Chairman and Managing
Dirzctor,

Steno typist

Tvpist

Clerks

Sepir Ulerks

Attenders

=B e e e e e e

B W O e

23

Government

Official on

ey tation
hasis.
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1 4

Productior. :
Lo Asst, Gep od Mavaper |
20 Works Manager 1
3. Ass'. Works Manager z
4. 5 ift Chemijst 1
J. Sivervis r 2
6. Eleetrical Engincer 1
9. Tinter i .. -
8. Sk'lled workers 6 I 149
9. Semij-skill'« and Otlern 4R G

112 1

Store :
1. Asst. Contraller. St res .. 2
2. Store Kppper 2
3. Asst. Store Keeper a
4. (lerk 1

Sales:
1. Asst, ¥ales Officer .. 1
2. Officerin charge (Depats) . . 3
3. Salesman-cum-Cler': 1
4. Clerk-cum-Typist 2 ..
9. Clerk 2 1
6,  Assistants 1
7. Attender 1 ..

19 ! R0,

Secutity :
1. Secyrity Officer 1
2, Asst. Security Officer 1
3. Watchman 2
4. Secyrity Guards 7




APPENDIX-XI

$:a 2zt showing the de'ails of parsons working in Karnataka
Urb1r Water Supply and Drainage Board, Bangalore

St No, No, of Porcen-
No. Dtegoy  of Py of peism s SOUST  tage
posts sk i
1 S 4 &
Class :I
1. Cui=f Eugineer 1 ..
L. rapenntenting Enginecr 4 Y
3. Becretary 1 1
4. BExacit've Brgineers B! 14
oo Chief Aceants Officers 1 1
v Acz rints Officers 3 1 . ..
f. Mo lieal Officer 1 1 1 1119
v 1 "%
Zlass II:
# Assistamt Bxee tive Engincer ih L4 . ..
% Assistnt Executive Enginier Py 2 1 LA
{ Jretrieal).
19, Qoanistrars 4 1
M, Logad Alviser 1 1
' an G L 1509%
£ lass 1II:
L. Ass'stant Engineer i 144 15 15080
13, Ass'srant Enginecr (Rleel ) 14 3 .- ..
1t Jinior Engineer 414 ) 16 . 40Y%
1. Tanior E:dincer (Blecl) 1
16, Head Drafrsman 1 .. .. ..
1. Draftsman 84 49 1 LA
13, Geophysicist 1 .. .. .-
19, Tracers 81 39 3 2 .58%,.
20, Chemist 2 . . .-
21. Superintendﬁ‘nt 15 fi 1 20.00%,
22, Acconnts Superintendents 14 14
23, Stare Superi ntens ent 11 % . .
94, TFirst Divis‘on Clerk a8 Qg 4 4.50%,
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1 2 2 4 ) &
15, First Divisiwon Acet, Clerk .. 41 33 1 3G,
26, P.A.to Chairman .. 1 .. ..
37, Seniur Statistical Assistant .. 1 ] 1 100.00%,
28. Junior Statistical .. 1 1
1. Second Division Store Keeper 11 7 . .
30. Sccond Division Clerk . 129 168 16 9.0(%
31. Stevougraphers .. 292 6 V. ..
2. Typisis .. 94 65 3 450%
33, Operators .. 32 20 3 15.00%.
34. Sectiop Officer .. 2 ..

35. Senior Health Inspector 1 1

36.  Compounder . 1 1

3. Midwife .. 1 1

38, Wori Inspector 4 2

39, Mechanic .. 8 D - .

40. Water Inspector .. 10 9 1 11.6G%,

41. Drivers .. 21 1% 9 12389
1,229 &9 36 B AA

Class IV

4, Attenlers =h 10 1 100069,

43. Furgery Cooli 1

44.  Assistant Operators b 3 1 73.5.09%

5. Fitters 29 19 3 10.059%,
46, Blacksmith 1 ..

47. Artisap 1 1

48. Carpenter 1 1 . .
49, Peops 226 170 20 17.239%,
50, Helpers 200 117 18 17.40%
51. Wireman 1 1 .. ..

52. Watchman 55 1n 4 26.47%

53. Sanpitary Workers 15 10 8  80.00%
54. T. B. Maity 1 .. .. ..

55. Gardner . 8 6 2 33.3(%,
56. Avah .. 1 .
57. Cleaner 1 1 . .

K71 334 62 18.0( 9%,

Grand Total .. 1,90 8 1231 120 9.79%,




APPENDIX-XTII

Statement showing the Representation of Schaduled Caste/Scheduled Tribes ir the Kamataka
Housing Board, Bargalcre

No.of  No.of working Pereento g
Sl. Cutegory of Posts josts  ineach category Reanarks
No, S$aHn- @ ——— e -

ctioned 8. S. T. S.C. S. T

o

1 2 3 4 O 6 i

Class I Posis:

1. Housing Commissi ner . . .. 1 .. .. .. .. Appointment by Gov.t
as per Section 10
of KHB., Act 1962,

2. Clief Engineer 1 do

3. Secretary 1 do

4. Executive Engiveers .. ) Deputation Posts
5. Deputy Directorof Town Plarning 1 do

6. Financial Advisor and Chief 1 do

Accounts Officer,

7. Accounts Officer 1 do

8. Additional Accounts Officers 9 Jdo

9. Recovery Officer .. 1 do
10. Spl. Land Acquisition Officer . 1 .. do

oF |



11.

12,
13.

14.

15.
16,

11

18.

19.
20.
21.
22,
23.
24.
25,
26.
27.
28.
29.

30,

Asst. Executive KEngineers 29
Assistant Architect 1
Revenue Officer 1
General Assisiant 1
Class III Posts :
Assistant Engineers 45
Manager 1
Accounts Su pPrmtendents 12
Taluk Sheristedar-cum-Superinten- 1
dent.
Superintendents 7
Junior Engincers 125
Draughtsman 26
Tracers 11
Electrician 1
I Division Accounts CIerks 31
I Division Clerks 76
Revenur Surveyor 1
Revenue Inspector 1
Inspectors 11
II Division Accounts CIe'"l(s 3
1T Division Clerks 109

289

5.26% 1.30%

27.1%,

149,

Deputation posts
do

Post vacant

Deputation Posts

Deputation Posts
do

Deputation posts
do
do
Post s vacan
Deputation post

Deputatio post
do

Deputation posts

5.4



1 2 3 4 0 7 E
31. Shroff 1 Post vacant
3?2. Stenvgraphers fs .
33. II Grade Typist 18 l 11,119,
34. Telephore Operator 2 .. Post vacant
35. BillCollectors 18 3 16.65% 5.50%,
3¢, Daffedar 2 ..
3i.  Attender 1 1009,
38. List Attepders 2
33. Drivers D .. ..
40. Peons 94 8 8.51% 2.129,
41. Cleaner 1 Post vacant
4. Process Server 1 . .
43. Gardper 3 2 66 .67 %
44, Watchman 4 ..
4 . Sweepers 5 & 1009,

ér1
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APPENDIX—XIII

SUMMARY OF CONCLUSEMNS/
RECOMMENDATIONS OF THE COMMITTEE

Si.
No.

Refer-

eftee

o

para

i the
Report

Summary of Conclusions [ Recommendutions

2

3

1

.13

15

.18

Several Public Undertakings in the State
have not framed the Cadre and Recruitment
Rules in respect of their undertaicings making
provisions for reservations for Scheduled
Castes/Scheduled Tribes. This is a very
distressing feature. The Committee strongly
urge that suitable instructions should be issued
to al! tse Public Sector Undertaking to frame
the Cadre and Recruitment Rules without any
further delay.

The Committee strongly urge and reiterate
that the Government should take immediate
steps in this direction to enact legislation
regarding reservations for Scheduled Castes/
Scheduled Tribes in State services including
all the Public Sector Undertakings.

The Committee, therefore, strongly recom-
mend that the Karnataka Government should
also take similar steps to give adequate
representations fo Scheduled Castes/3Scheduled
Tribes in State services including Public
Sector Undertakings and other Scatutory
Bodies.
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3

-~}

9.

0

o

[i=
o

15

A7

The Bureau should call the periodical reports.
from all the Public Sector Undertakings ahout
steps taken to implement the reservalion orders
for Scheduled Castes/Scheduled Tribes in the
Undertakings and report to the Committee
periodically,

The Committee have taken serious view of
the lapse and urge the Government, Public
Sector Undertakings, elc., to furnish action
taken statements to the Commiltee without
any further delay.

The Committee hope that Government will
take serious notice to these observations/
recommendations and issue suiltahle instruc-
tions to the concerned and furnisk reports to.
the Commitiee expeditiously,

The Committee once again reiterate their
earlier recommendations and urge the authori-
ties o implement the recommendaticns forth-
with and inform the Committee in the matter
without any loss of time.

The Committec hope that the authorities
could implement this decision vigorously ia-
appoint Scheduled Castes/Scheduled Tribes in
order to clear the backlog and see thac the
representation of Scheduled Castes/Scheduled
Tribes in all the calegories of posts in the
Corporation is brought to the required extent.

The Committee feel that unless special
inservice training programme for the Scheduled
Castes/Scheduled Tribes is initiated by the
Corporation it may be difficult to fulfill the
required percentage in  promotional posts,

- The Committee suggests the suitable training

programme and refresher classes should be
atarted by the Corporation,
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2

3

10.

11.

13.

2.20

2.2

2.24

1

<]

The Board has relaxed the service qualifica-
tion and educa.v.aal qualification to provide
promotional averues fa respect of non-
Scheduled Castes/Scheduted Tribes officials in
their Board resolutions, The Comnmittee urge
that this relaxation should also be extended to
the Scheduled Castes/Scheduled Tribes officials
to get their promotions and their promotional
chances should not be overlocked.

In view of the fact thac there are very few
Scheduled Castes/Scheduled Tribes in higher
posts in the K.3.R.T.C. the Commitlee feel
that greater promotional opportunities should
be provided to them if need be by giving them
increased waitages. The Commiltee further
suggest that a small cell may be set up in the
personne] Departmeni of the K.S.R.T.C. to
attend to the complaints and grievences of
Scheduled Castes/Scheduled Tribes eniployees
and a Senior Officer at the Head Office and at
each of the Regional Offices and ‘hey should
be made responsible to ensure that reservation
orders for Scheduled Castes/Scheduled Trihes
are implemented scrupulously.

Vacancies reserved for Scheduled Castes/
Scheduled Tribes should not be filled up by the
Regional Units by other persons except with
the prior approval of ihe Head Office.

Scheduled Castes/Scheduled Tribes candi-
dates possessing minimum quaiification for
various non-technical posts should be taken and
necessary training given to them lo cnable them
to improve their standard.

IV—L 397910
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3

15.

5]

.41

.46

The Committee further suggest that separate
number of posts reserved for Scheduled Castes/
Scheduled Tribes in each case of recruitment
should invarjably be mentioned in all advertise-
ments published in all local news papers in
addition to leading news papers.

The Employment Exchanges should be
requested to furnish a fresh list of Scheduled
Castes/Scheduled Tribes candidates In case
suitable Scheduled Castes/Scheduled Tribes
candidates are not available in a particular list.

The Committee are unhappy to note that: the
Board has not taken interest in recruiting
Scheduled  Castes/Scheduled  Tribes in
adequate numbers and ignored the Constitu-
tional provisions.

The position of representation of Scheduled
Castes/Scheduled Tribes in the Board could
only be raised to the required minimum if the
Board resorts io special recruitments only for
the selection of Scheduled Castes/Scheduled
Tribes to make up the percentage and to fulfill
Constitutional provisions.

As the representation of Scheduled Castes/
Scheduled Tribes in the Board is quite inade-
quate since its inception, the Committee re-
commend that steps should also he taken to
wipe out the backlog by making bulk ad-hoc
appointment reserving more percentage for
Scheduled Castes/Scheduled Tribes to reach
the required quota.

The Committee suggest that the Board not
change its method of recruitment from time to
time fo suit its convenience. They should



147

3

21.

22.

.50

2.51

advertise the posts in all the leading newspapers
and send requisitions to the Enployment Ex-
change, Employment Cell in the Directorate
of Social Welfare and also to the Special
Employment Exchange whenever they make
recruitments.

The Committee, therefore suggest that there
should be Scheduled Caste Officer and alse a
non-official Scheduled Caste/Scheduled Tribe
member should invariably be included in all the
Recruitment Clommittees consituted by the
Board at different levels in addiion to the
nominee of he Social Welfare Departinent.

The Committee are not happy with the in-
adequate representation given to Scheduled
Castes/=cheduled Tribes during the time of
promotions by the Board. The Board should
relax its rules while promoting Scheduled
Castes/Scheduled Tribes to the various higher
cadres and Scheduled Casles/Scheduled Tribes
employees of the Board should not he deprived
of their chances of promotion for the reason of
not passing of Departmenial Examinations or
not fulfilling the minimum number of service
in the lower cadres. The policy of Government
behind this promotional orders should he kept
in mind and concessions should he shown to
Scheduled Castes/Scheduled Tribes employees
of the Board for coming up to the level of

others,

It is found that Reservation Rules have not
been observed while taking persons on daily
rated and T.T.Rs. If the Reserbation
Rules are not applied in this lowest rung | which
is said to be ocutside the cadre of the Board}
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3

2.54

the intake of Scheduled Castes/Scheduled
Tribes will be naturally low in the higher rungs
of the categories of posts existing in the Board.
The Committee suggest that this kind of back-
door entrance to the Board has to be dis-
couraged at the intitial stages.

Though the TBoard is al liberly to make
appointments of T.T.Rs. and daily wage
employees, the deficiency in the reprecenta-
tion of Scheduled Casie/Scheduled ‘Tribe
should be made good by appointing Scheduled
Castes/Scheduled Tribes in some other work
spots if they are not available ai a particular
place. The Committee hope ihat he Board
will take steps to give adequate representation
to Scheduled Castes/Scheduled Tribes while
making appointments of T.T.Rs. and daily
waged employees.

The overall representation of Scheduled
Castes/Scheduled Tribes in ail the categories
of posts existing in the Board in very much
below the required percenwge. The
Committes recommend the position of
representation of Scheduled Castes/Scheduled
Tribes in the Board should be improved by
resorting to Ad-hoc/bulk appoiniments and if
necessary by creating supernumerary posts, by
this way, action should be taken to fill np the
backlog.

The Board should issue strict instructions to
all the concerned appointig authorities of
the Board at all levels in the State to observe
Reservation Rules in respect of Scheduled
Castes/Scheduled Tribes while making
appointments on daily wages and T.T" Rs.
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3

and see that proper representation is given at
this stage itself which helps the Scheduled
Castes/sScheduled Tribes to get their legitinate
quota subsequently in the Board.

The Committee further suggset that instru-
ctions should be issued to the numerous
appointing authorities under the Board
for strictly following the reservation orders
and to submit periodical returns to the Board.
These returns should he scrutinised at {he level
of Chief Engineer to ensure the compliance of
reservalion  orders inrespect  of  Scheduled
Castes/Scheduled Tribes with a view to achieve
the required percentage of representation to
them in the Service of the Board.

There is no proper representation  of
Scheduled Castes/Scheduled Tribes in the
cadre of Execulive Engineers and to hecome an
Executive Engineer onc should work in the
cadre of Assistant Executive Engineer, accord:
ing to existing rules in the cadre of Assistant
Executive Engineer only 25 per cent post
are earmarked for direct recruitment and
the remaining posts are to be filled by
promoting Assistant Engineers of the Board.
And hence, there is little or no scope
of an Scheduled Caste/Scheduled Tribe person
to hecome Assistant Execative Engineer in the
Board. At present the Board is having only
18 SCs/STs out of 418 in the cadre of
Assistant Executive Engineers which works
out to 3.1 per cent. The committee are
dissatisfied with this meager representation of
Scheduled Castes/Scheduled Tribes in  the
cadre of Assistant Executive Engineers in the
Board. The Committee therefore strongly

IV-L—3979—11



150

3

20.

31.

23]

Ut
=1

()]

recommend that necessary provision should be
made i the C and R rules of the Board for
direct recruitment of certain percentage of
posts in the cadre of Executive Engivieers so
that Scheduled Castes/Scheduled Tribes are
recruited directly with a view to give proper
representation to them in the cadre of
Fxecutive Engineers.

As there is no provision in the Karnataka
Electricity Supply Act to appoint Scheduled
Castes/Scheduled Tribes as members of the
Consultative Council of the Board, the Com-
mittee recommends that necessary provisions
should be made to appoint a non-official
member among Scheduled Castes/Scheduled
Tribes to the Electricity Board Consaltative
Council by Government immed:ately.

The Committee further recommend that
while granting licences to Private Contractors,
the Board should give preference to Scheduled
Castes/Scheduled Tribes people.

The Scheduled Castes/Scheduled Tribes
who are working in the lower ring of the Board
are finding it very difficult to secure dwelling
house in the rural areas. The Commiltee,
therefore, recommend that Scheduled Castes/
Scheduled Tribes personnel in lower ring of
ithe Board should be providing with quarters in
rural areas by the Board.

The Committee were glad to note the
progress made by the Corparation since 1975
and once again urge the authorities to wipe oul
deficiency to the full extent in the future
recruitments.
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The Committee therefore recommend that
relaxation should be shown in respect of
Scheduled Caste/Scheduled Tribe employees
and the promotional chauces of Scheduled
Castes/Scheduled  Tribes should not  be
deprived by insisting the minimum service.

This deficiency should he filled up by
appointing Scheduled Castes/Scheduled Tribes
only in those vacant posts.

The Commiltee suggest that the Scheduled
Caste/Scheduled Tribe employees of this orga-
sation should be given necessary inservice
training, and other incentives so that they may
qualify themselves, for higher posts wn the
organisation and compete with others,

The Committee furlher recommend that the
Corporation should make provisions to provide
more loan assislance under theiv scheme of
concessional finance to enterprenurs belonging
to Scheduled Castes and Scheduled Tribes as
the amount now provided are given is too
meagre.

The Committee therefore recommend that a
non-official member belonging to Scheduled
Caste/Scheduled Tribe should be appointed in
the recruitment committee and also a represen-
tative from Social Welfare Department should
invariably be made an associate member in the
recruitment committee in all recruitments and
promotion made in the Corporation.

The Committee suggest that the Corporation
should take action to promote gualified Sche-
duled Castes/Scheduled Tribes persons to the
higher category of Class I and Class 1I posts,
since there is no proper representation in these
cadres.
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The Committee would further urge thai the
Munagement should make adequate effective
steps (o implement the recommendations made
by the Committee previously so ithat proper
representation iy given to Scheduled Castes/
Scheduled Tribes in all categories of posts in-
the Factory. The inservice Scheduled Castes
Scheduled Tribe people in the faciory should
be given training and proper incentive to come
up to-the-leave of others, besides Apprentice
Training. Steps should be also taken (o clear
the backlog where it exists by resorting to
special recruitment only for Scheduled Custef
Scheduled Tribes,

The Committee also recommend that
Government should expedite the revised con-
bined C & R Rules of both Soap and Sandal-
wood 1l Factories duly making provision in
it for reservalion for Scheduled Castes/
Scheduled Tribes people.

The Commilttee desired to he informed of
the action taken in this behaif,

The Factory has introduced a scheme
“learn while you earn” for the poor college
students. Under this scheme the students are
engaged for work for 3 hours daily in the fac-
tory and earn Rs, 80 per month. The Com-
mittee commend this good scheme and desire
that other industries should also introeduce
such schemes im their Industries.

The Committee recommend that the com-
pany should lake immediate action to get the
list of candidates from the Employment Ex-
change, special Employment Exchange at the
time of the recruitment to the various posts in
the Company.
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The Committee recommend that in future
advertiscinents, ihe Company should specify
the number of posts reserved for Scheduled
Castes/Scheduled Tribes while advertising in
newspapers and also in the case of vacancies
notified by the Employment Exchanges, The
Commitice further suggest thai these advertise-
ments should invariably be published in all
local language newspapers.

The Commiitee recommend that immediate
action should be taken by the Company in this
regard.

The Commitlee recommend that the Com-
pany should ake immediate uction to get the
list of qualified candidates of Scheduted Caste/
Scheduled 'I'ribe from Industrial Training
Institute and also from the Emnployment Fx-
change and ihe Employment Ccll of the
Directorate of Social Welfare to fill up the
reserved posts in this category.

The Committee suggest that in the case of
Scheduled Castes/Scheduled Tribes, conces-
sion must be shown to them, and reservation
orders should be followed in promotions.

The Committee fails to understand as to
how the Company has restrieted promotions up
to supervisory level ignoring the Government
policy. “The Commitiee recommend thal steps
should be taken to follow the reservation
beyond the level of Supervisors as per the
Government Order.

The Committee hope at least in future, the
Company will ensure that adequate representa-
tion of Scheduled Castes/Scheduled Tribes is
given to them.
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The Committee furlther recommend that
qualification in respect of direct recruitment
candidates as also of inservice candidates in
respect of Scheduled Castes/Scheduled Tribes
candidates should be relaxed te atiract the
Scheduled Castes/Scheduled Tribes, in view of
the inadequate representation of Scheduled
Castes/Scheduled Iribes in the Company.

The Committee once again reconmend thai
the Company should implement the recom-
mendation that the Company should imple-
ment the recommendations and should make
even adhoc appointments by appointing only
Scheduled Castes/Scheduled Tribes candidates
to fill the quota of reservations.

The Committee recommend that the
Company should make arrangenments to train
Scheduled Castes/Schdeuled Tribes candidates
to acquire practical and techaical experience
to qualify themeselves for technical posts, so
that the position of representation to them ig
improved in the Company. The Company
should take serious action without any loss of
time in this direction.

As recommended by the earlier Commiltee
in their Third Report that in addition io a
senior Officer bleonging to Scheduled Castes/
Tribes in the Selection Committee of the
Company, a nowminee of the Directorate of
Social Welfare should be associated in the
Selection Comnuittee to safeguard (lie interest
of Scheduled Castes/Scheduled Tribes in all
recruitments of the Company.
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The Commiitee recommend that a separate
apprentice course should be started for S.C./
5. T. candidates with a view to train them,
so that they may secure appointment to the
various categories of posts in the Company.

The representation of Scheduled Castes/
Scheduled Tribes cannot be raised to the
required level,, if the Company resorts to usual
procedure of making recruitments ignoring the
reservalion orders and directions issued fromn
time to lime. Constant vigil should be kept
up hy the authoriiies to fulfi] the Constitutional
obligations.  The Committee. therefore, urge
the authorities to set up a Cell in the Personal
Establishment of the Company aund this Cell
should be made to watch and issue directions
tothe concerned to implement reservation
orders and should be made responsible for
proper representation of Scheduled Casies/
Scheduled Tribes in the recruitmonts as also
promotions in the Company.

In conclusion, the Commiltee regret to
point out that except in workers category,
Peons and Atienders the position of represen-
tation of Scheduled Castes/Scheduled Tribes in
the company is not in any way better than it
existed when the Committee visited the Comn-
pany first.

The Committee recommend that steps
should he taken immediately by the Corpora-
tion to clear the backlog of the shortfall in the
representation of Scheduled (astes and
and Scheduled Tribes in the various categories
of posts in the Corporaion, by making Special
and ad-hoc appointments.
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In-service iraining facilities should be
provided for Scheduled Castes and Scheduled
Tribes employees by the Corporation, so thai
they may qualify for the promoion. While
making recruitments the Corporation should
get lists of Scheduled Castes and Scheduled
Tribes candidates both from the Employment
Exchange and the Special Employment
Exchange and the Employment Cell of the
Directorate of Social Welfare,

w0

In all the casual appointments made hy
the Corporation, the Committee suggest that
proper representations should be given to
Scheduled  Castes and  Scheduled  Triles
candidates, besides skilled fisherman.

The Committee, therefore. strongly insist
the Government to take note of the observa-
tions made by the Committee and furnish the
action taken replies without further delay.

The Committee recommend that the autho-
rities should frame without any further delay
the Cadre and Recruitment Rules. The
Recruitment and Conditions of Service Rules
to this Corporation incorporating suitable
provisions of reservation in it and directions
should be issued to all the Dairies and Unions
coming under the control of this Corporation
to follow the same scrupulously.

While drafting personnel from other
departments the Corporation should examine
carefully the representation of the particular
cadre, and see that Scheduled Castes/Sche-
duled Tribes Officer is drafted if there is any
madequacy exists in that cadre. To wipe-
out the backlog, the Committee recommend
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that the authorities should resort to special
recruitments/ad-hoc recruitments only for
Scheduled Castes/Scheduled Tribes.

While implementing the recent Government
Orders relating to Reservation in promotional
posts the Corporation should relax the service
conditions in respect of Scheduled Castes/
Scheduled Tribes employees and their promo-
tional chances should not be deprived for
want of passing departmental examinations,
required number of years of service in parti-
cular cadre, etc., as to ensure that the chances
should go to them according to the roster
prescribed in the Government Order exempt-
ing the conditions of suitability.

The Corporation should take action to give
necessary assistance to Scheduled Castes/
Scheduled Tribes people to form Dairy Co-
operatives to enable them to improve their
economic conditions.

The Committee. therefore, recommend (hat
the Corporation should be assisted by State
Government liberally by providing adequate
funds for the ameliradon and upliftment of
economic conditions of Scheduled Castes/
Scheduled Tribes in the State.

The Committee recommend that the
Corporation should be made a fully indepen-
dent Body with sufficient financial assistance
and powers, The Corporation should have
unit offices at the District and Taluk levels.

The Committee therefore feel that adequate
funds should be placed at the disposal of the
Corporation and that money should come
from the Government side.

IV—L 3979—12
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The Committee suggest that these posts
should be filled up without further delay so-
that the loan applications of Scheduled Castes
Scheduled Tribes are disposed off quickly.
Similarly the post of Accounts Officer existing
in the Accounts Section at the Head Office and
also 8 posts of First Division Clerks have not
been filled up, which has hampered the work
of the Corporation. The Committee therefore,
recommend that the Corporation should take
suitable steps to fill up these posts immediately
so that the loan applications are disposed off
speedily. The Committee alse suggest that the
Deputy Commissroner of the Districts should
be made responsible for receiving and distri-
bution of loans 1o the loanees at the Taluk and
Disirict level.

The loan applications of Scheduled Castes/
Scheduled Tribes should be expedited with in
15 days so as to avoid harassment to those
classes of people.

The Committee further recommend that
subsidy should be given to Scheduled Castes/
Scheduled Tribes who are engaged in
Carpentry, Leather Industry and Petty
Business ctc.

The Committee recommend that a thorough
enquiry may be instituted in respect of these
700 appointments and action taken on the
persons responsible. The shortfall of repre-
sentation for Scheduled Castes/Scheduled
Tribes due to this hapazard appointments
should be rectified by taking proper steps by
the Corporation.
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The Corporation has thus violated its own
resolution while making recruitments to the
posts of Sales Representatives, which is a
serious lapse.

The Committee therefore urge that the
authorities should keep in their mind, the
resolution passed by the Board of the Corpora-
tion and follow the same scrupulously to
ensure that the representation of Scheduled
Castes/Scheduled Tribes is raised to the
minimum extent prescribed by the Govern-
ment in the shortest possible time.

The Committee suggest that necessary
provision for reservation for Scheduled Castes
and Scheduled Tribes should be included in
the C & R Rules.

The Committee takes serious note of the
lapse, and desire that action taken report
should be furnished to the Committee without
any further delay.

The Committee were surprised to learn that
the Corporation is not following the carry
forward system of unfilled vacancies of
Scheduled Castes/Scheduled Tribes as per the
Government Order, and views this lapse
seriously and urge the Corporation lo follow
the system as directed by Government.

The Committee hope that it would be done
in future recruitments and promotions.

The Committee, therefore, recommend that
the Company should follow the Government
Orders and instructions issued by the Govern-
ment in respect of representation to Scheduled
Castes/Scheduled Tribes strictly and see that
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due representation Lo these classes of people are
maintained to its full extent in all caiegories
of posts.

Since the Cadre and Recruitment Rules are
the basic necessity for regulating the service
conditions of the employees, the Commmitiee
urge the management and the Government to
finalise the Cadre and Recruitment Rules
expeditiously providing suitable provisions in
it for reservation for Scheduled Castes/
Scheduled Tribes.

The Company has now stated that the
shortfall in the representation to Scheduled
Castes/Scheduled Tribes is being made up by
reserving 331 per cent of appointments of
contract workers in the unskilled category to
Scheduled Castes/Scheduled Tribes candi-
dates. The Committee desired to be intimated
of the action taken in this behalf.

The Committee desired to be informed of
the action taken in this behalf also. The
Committee while noting this small increase,
urge the Company to resort to special and
ad-hoc recruitments to make up the shortfall
in all categories, including making promotions,
and also by filling up all the vacant posts in
the Company.

Asno wide advertisements were made in
the newspapers to attract Scheduled Castes/
Scheduled Tribes candidates, the Committes
urge the authorities to make specific mention
of the posts reserved in favour of Scheduled
Castes/Scheduled Tribes and they should aive
wide publicity in «ll the leading and local
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newspapers regarding the vacant posts, when-
ever they advertise for recruitments in the
Company.

The Director of Social Welfare or his
nominee has noc been included in the Selection
Committee. The Committee feel that in
addition to this there should be a representa-
tive of Social Welfure Department to safe-
guard the inierest of Scheduled Castes/
Scheduled Tribes while making appointments
and selections in the Company.

The Committee. therefore, recommend that
a representative of Social Welfare Department
should be associated with the Selection Com-
mittee of the Company in future.

It was stated that the authorities had not
approached the Employment Exchanges
always for sponsoring candidates to the
Company while making recruitments. This
is nothing but infringment of the Government
Orders and the Employment Regulation Act.
The Committee wish to impress upon the
authorities of the Company to follow the
rules and regulations in this  behalf
scrupulously.

The Commtittee endorse the initiative taken
by the Company in filling up of un-skilled
category by giving 334 per cent to Scheduled
Castes/Scheduled Tribes and recommend that
while making recruitment to the post of un-
skilled category of the contract labourers
belonging to Scheduled Caste/Scheduled Tribe
working already in the Company since a long
time should be considered on priority for the
post of unskilled category in the Company.



162

3

i 2
86 2.4927
87. 2.228

88, 2.235
89. 2.237
90. Z2.238

The Management has also assured the
Committee that whenever vacancies that
should have been filled up by Scheduled
Castes/Scheduled Tribes candidates had not
been so filled up. Such cases would be
reviewed and promotions would be made as
per Government Order dated 28th April, 1978,

The Committee would like to be informed
of the action taken in this behalf and desire
that a detailed report sent to the Committee
early.

The Committee were very much disappoin-
ted to note that the authoeriti=s have not cared
to follow the Government Orders and Circulars
issued i respect of reservation to Scheduled
Castes/Scheduled Tribes, strictly and strongly
urge that the present inadequacy prevailing in
the Company should be wiped out in a shortest
possible time as promised by them, by resort-
ing to special recruitment of Scheduled Castes/
Scheduled Tribes and by giving promotions
in service to Scheduled Castes/Scheduled
Tribes employees,

The Commiteee recommend that on Officer
of the Social Welfare Department should also
be associated with the Selection Commitiee
while making recruitments in the Company.

The Commitiee have noted with regret that
the Company had not placed before the
Board the Government Order of 1978 regard-
ing reservation in promotions for Scheduled
Castes/Scheduled Tribes candidates. This is
a serious fapse on the part of the Company.
Immediate action should be taken by the
Company to adopt this Government Order
and to implement it without any further
delay.
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The Committee recommend thac all future
vacancies in the Company should be filled up
by Scheduled Castes/Scheduled Tribes candi-
dates only till the backlog is cleared as the
Company had not followed the reservation
orders in the past.

Though the Company was established during
1946 Cadrc and Recruitment Rules not yet
been framed which was highly irregular. The
Company has also not followed the reser-
vation orders for Scheduled Castes/Scheduled
Tribes strictly from the beginning.  The
Commitiee  therefore urge that immediate
steps should be taken to frame the C. & R.
Rules and to follow the Government Orders
issued by Governmeat from time to time in
favour of Scheduled Castes/Scheduled Tribes.
The Committee also recommend to include a
Scheduled Caste nominee in the Recruitment
Committee and also to invite an Officer from
the Social Welfare Department at the time of
Recruitment is that the Scheduled Caste/
Scheduled Tribes candidates could get their
due share in the service of the Company. As
the Company failed to recruit Scheduled
Caste/Scheduled Tribe candidates at the time
of initial appointments the Scheduled Castes/
Schedulzd Tribes have been deprived of the
opportunity of promotional reservations. The
Committee have noticed that the Company
has also not given proper representation in
respect of Scheduled Castes/Scheduled Tribes
candidates even in the recruitment of tempo-
rary posts. The Committee strongly urge that
future appointments a1 the Company should
be rteserved for Scheduled Castes/Scheduled
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Tribes only, till the backlog and shorc fall is
cleared and if necessary educational qualifi-
cation should be related in revaxed in favour
of Scheduled Castes/Scheduled Tribes while
making recruitments.

The Committee therefore recommends that
all posts for which recruitment is to made
should be rescrved to Scheduled Caste/Sche-
duled Tribe only and the Corporation should
recruit Scheduled Caste/Scheduled Tribe only
till the prescribed quota of reservation to
Scheduled Casces/Scheduled Tribes reached in
the Corporaticii.

Reports of the action taken on the recom-
mendations of the previous Commitiee have
not been furnished and the figures of represent-
ation of Scheduled Caste/Scheduled Tribe in
the Corporation remain unchanged. If the
Corporation had taken actioen on the recom-
mendations of the Committee the positica of
representation of Scheduled Caste/Scheduled
Tribe in the Corporation would have been
improved by now. The Committee deplore
this callous attitude of the Corporation in not
implementing the recommendations of the
Committee. The Commillee once again urge
the authorities to furnish action taken state-
ments on the recommendations of the Com-
mittec expeditiously and they should take
immediate action to increase the represent-
atio of Scheduled Caste/Scheduled Tribe in
the prescribed percentage without any further
delay by making speciai recruitments to
Scheduled Castes/Scheduled Tribes only till
the backlog is cleared. The Committee also
recommended that the Corporation should
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call for list of candidates from the Employ-
ment Exchange and from the Employment
Cell of the Directorate of Social Welfare in
addition to advertisement of vacancies in the
local dailies.

The Committee hope that the management
will implement the assurances and further the
Committee suggest that this should be incorpo-
rated in the C & R Rules.

In respect of casual labourers the Committee
recommended that more number of Scheduled
Castes/Scheduled Tribes should be appointed
to wcrease the percentage which is very low
in the Corporation.

The Committce recommends that the Corpo-
ration should ake steps to allot more number
of Industriai sheds for Scheduled Castes and
Scheduled Tribes people, to enable them to
start Small Scale Industries by giving them
special concession in allotment of sheds and
in supply of raw materials.

No actica has been taken on che above re-
commendations of the Committee uptill now
and che Committez learn with regret that the
above observations of the Commuttee had not
even been placed before the Board. The Com-
mittee expresses its displeasure on this lapse
aad recommend that suitable action should
be taken against the concerned person responsi-
ble for this lapse.

The Commitlee are very much distressed at
this state of affairs existing in the Board in
respect of reservation of Scheduled Castes/
Scheduled Tribes and wish to reicerate their
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earlier recommendatics made in their III
Report presented to Legislature in 1975 and
urge the Government to take immediate
action to set right the matter.

The Committee, thercfore. strongly urge the
Government to nvestigate into the matter and
take action on the persons responsible, They
also urge that strice instructions should be
issued to the Board to follow reservation rules
issued from time to time and to see that justice
s daue o Scheduled Caste/Scheduled Tribe
in the employment of the Board.

The Committee recommend that the Direelor
of Social Welfare or his nominee should alse be
made to associute with the Recruitment Conimittee
while making recruitments in the Board,

The Committee recommend that the autheri.
ties should make vide publicity of the vacancies
that occur and approach Employment Exchange,
Employment Cell of the Directorate of Social
Welfare and Special Employment Exchange for
their requirement and see that due representation
of Scheduled Castes/Scheduled Tribes are main-
tained in all the categories of the posts in ths
Board in the quickest possible time,

The Commiltee expresses their unhappiness
regarding the recruitment made by the Board
so far, for not providing the required represen-
tation for Scheduled Castes/Scheduled Tribes,
Conscious efforts were not made in the matter
of unplementation of Government Orders
regarding reservation for Scheduled Custes
and Scheduled Tribes in the Board. Which
is a serious lapse on the part of the Board.
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The Managing Director informed the
Committee that the Board has advertised
vacancies of Class III posts and the vacancies
last for Scheduled Castes/Scheduled Tribes
candidates in respet of appointments alrendy
made would be inade good by appoinling more
number of Schedvled Castes/Scheduled Fribes
candidates in Class 111 posts.  The Connnitlee
hope that this would be implemented.

The Committee suggest that the Board
should ask for Scheduled Casle/Scheduled
Tribes candidates while making request Lo send
Officials on deputation.

The Committee further recomunend thut
the Board should invite the Director of Social
Welfare or his nominee while making appoint-
ments by the Selection Conunittee so that the
interests of Schedule Castes/Schedule Tribes
people would be safeguarded.

The Board has inordinately delayed the
framing of the C & R Rules of the Board. In
the absence of the C & R Rules the recruiting
authorities at Circle and District levels had
made recruitments without following the reser-
vation Orders issued by Government from time
to time, and injustice has heen done to Schedule
Castes/Schedule Tribes thereby. The Com-
mittee deprecates the delay caused in framing
the Cadre and Recruitment Rules and urge the
Government to ensure that the Cadre and
Recruitment Rules of the Board are issued
without further delay.

The Committee insists that the appointing
authorities in addition to advertising the posts
in news papers, lists of Schedule Castesf
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3chedule Tribes candidates should be obtained
from the Employment Exchanges and from the
Employment Cell of the Directorate of Social
Welfare,

The Committee recommends that there
should be a Scheduled Caste Officer of the
Board invariably included in all the recruit-
ment committees constituted hy the Board at
all levels.

The Commitee further recommend that the
Board should relax the Rules in respect of
Scheduled Castes/Scheduled Trihes condidates
without in sisting ‘of passing of Departmental
Examinations and the number of years of
service while giving promotions in the Board.
as there is insufficient representation of Sche-
duled Castes/Scheduled Tribes Officials in the
Board,

The Commitee urge that suitable instrue-
tions should be issued to all concerned recruit-
ing authorities at divisional and district levels
to ohserve the reservation orders in respect of’
Scheduled Castes/Scheduled Tribes while mak-
ing appointments to various categories of posts
at their level,

The Committee further urge that special
recruitment/ad-hoc  appointments should he
made by the Board to fill up the backlog, duly
creating super-numerary posts, if necessary.

The Commiiee urge the Board to provide
water facilities to Scheduled Castes/Scheduled
Tribes colonies whenever the Schemes are
formulated by the Board.
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The Commitlee are very unhappy with the
States of affairs of representation of Scheduled
Castes/Scheduled Trihes in the Karnataka
Housing Board and recommend that all {uture
vacancies that occurs in the Board should he
filled by Scheduled Castes/Scheduled Tribes
till the required percentage is reached in all the
calegories of the posts in the Board.

This has resulted in great hardship to those
employees and the Committtee recommend that
the Board should take action to regularise the
services of the persons working on the work-
charged establishment.

In Karnataka Elecricity Board persuns
working on work charged establishment and
T.T.R. are being obserbed in the lower cate-
gories of posts there. Similar provision chould
be mude in the Recruitment Rules of the Hous-
ing Board so that the persons horne on the
work-charged Establishment are obsorbed per-
manently in the lower categories and the
required percentage of Scheduled Castes/
Scheduled Tribes should be maintained in this
category of posts.

The Committee note with regret that uo
action has heen taken on those recommenda-
tions sofar. The Committee urge that
immediate action should be taken in this divec-
tion and report sent to the Committee wilhiout
further delay.

Appropriate steps should he taken immedia-
tely to give proper representation Lo the
Scheduled Castes/Scheduled Tribes in all the
categories of posts in the service of the Board
as lhe present representation of Seheduls
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Scheduled Castes/Scheduled Tribes in the-
Board is far from satisfactory,

“The Commitee also recommend that expedi-
tious action should be taken to issue Cadre and
Recruitment Rules and appointments made as
per the provisions of the C & R TRules strictly
in future.

The Committee, therefore, recommend that
a non-official Member or Director of Sccial
Welfure or his nominee should be included in
the recruitmment committee of the Board. The
above observations were also made by the
previous Committee when thev visited the
Board in May, 1974 and expressed its displea-
sure in the matter. Despite this ohservation
the Board is continuing the same practice which
iz detrimental to the interest of the Scheduled
Castes/Scheduled Tribes. The Committee hope
that necessary action should be taken in the
matter atleast in future.

The Committee urge that the Government
Order, Circulars Directions relating to reserva-
tion of Scheduled Caste/Scheduled Trike
should be maintained properly, nnd registers,
rosters prescribed in Governmeni Orders should
be prepared and followed by the Board in
future serupulasly.

The Committee while appreciating the
action taken by the authorities 1o keep open
the posts of Scheduled Castes/Scheduled Tribes
and to carry forward of vacant posts losts for
Scheduled Castes/Scheduled Tribes for next
oceassions, as done in Government Depart-
ments, hope that these vacan? posts, which were
actually kept vacant for want of Scheduled
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Castes/Scheduled Tribes candidates would
have been filled by these classes of people by

now. A report should be sent to the Committee
in the matter.

The Committee further urge the Bangalore
Development Authority should make alround
efforts to get candidates belonging to Scheduled
Castes/Scheduled Tribes by noti only writing
to Director of Social Welfare hut also, to the
Employment Exchanges and giving wide
publicity in news papers notifving the actual
number of posts reserved for Scheduled Castes/
Scheduled Tribes in future,

The Committee urge that the Governmeut
should appprove the Cadre and Recruitment
Rules of Bangalore Development Authority

-without any further delay with a view lo give

proper representation  for Scheduled Castes/
Scheduled Tribes in the Bangalore Develop-
ment Authority.

The Committee deplore the sericus lapse on
the part of the Government and the Bangalore
Development Authority in not implementing
the recommendations of the Committee made
earlier and desire that action taken statements
on the recommendations of Lhe previous Com-
mittee made in their IIT Report should be
furnished expeditiously.

The Committe strongly urge the authoritics
of the Board to take immediate steps to frame
their recruitment rules making adequate provi-
sions for Scheduled Casles/Scheduled Tribes in
initial recruitments as alse in promotions,
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The Committee therefore would like (o
siress that whenever recruitments are held in
the Board they should invariably refer their
requirement to Employment Exchanges, Spe-
cial Employment Exchanges and the Empioy-
ment Cell in the Directorate of Social Welfare
and in addition to giving wide publicity in the
press.,

The Committee note that there was no
nominee from the Department of Social Wel-
fare in their recruitment Committee. The Com-
miitee therefore suggest that a nominee from
the Social Welfare Departmeni should be
associated with the Recruitment Committee of
the Board to safeguard the interest of
Scheduled Castes/Scheduled Tribes and to
see that proper representation is maintained at
the prescribed level.

The Committee were told that the Board
has adopted the recent Government Order
where reservation has been preeribed in the
promotional posts, as per the roaster. The
authorities of the Board should follow this
roaster while making promotions by showing
special concessions in respect of departmental
examinations and fulfilling required number of
service in favour of Scheduled Castes and Sche-
duled Tribes employees, and help them to rome

up.

W 3070



