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I. INTRODUCTORY 

The second meeting of the Central Com
mittee for Co-operative Training was held 
on the 5th July, 1954. This brochure gives 
the proceedings of the second meeting along 
with the notes considered. The constitution 
and functions of the Committee are given in 
the resolution of the Government of India 
printed overleaf. 



NO. F. 36-9]53-P.C. ill. 

GOVERNMENT OF INDIA 

MINisTRY OF FOOD AND AGRICULTURII 

(AGRICULTURII) 

NEW DELHI, dated the 24th November, 1953. 

RESOLUTION 

The Government of India in tbe Ministry of Food and Agri
c:ulture, in consultation with the Reserve Bank of India, have 
decided to appoint a Central Committee for formulating plans and 
for organising and directing arrangements in rellard to the training 
of the personnel employed or to be employed, m the Co-operative 
Depanments and institutions in the several States. The Com
mittee will consist of the following:-

1. Shri V. L. Mehta, Vice-Chainnan, 
Bombay Provincial Co-operative 
Institute, Bombay 

2. Shri R. G. Saraiya, Chainnan of the 
Bombay State Co-operative Bank, 
Navsari Chambers, Outram Road, 

Chairman. 

Bombay - _ •• _ Member. 
3. Prof. D. G. Karve, Programme Eva

luation Organisation, Planning Com
mission, New Delhi •• 

4. Shri Tarlok Singh, I.C.S., Deputy 
Secretary, Planning ,Commission, 
New Delhi 

5, Shri M. R. Bhide, I.C.S., Joint Secre
tary to the Government of India, 
Ministry of Food and Agriculture, 
New Delhi • . • . . . . . 

6. Shri J. C. Ryan, I.A.S., Registrar of 
Co-operative Societies, Madras •• 

7. Shri R. P. Bbaradwaj, I.A.S, Joint 
Registrar of Co-operative Societies, 
Uttar Pradesh, Lucknow . . . . 

B. Shri G. D. Goswamy, I.A.S., Regis
trar of Co-operative Societies, West 
Bengal, Calcutta 

9, Shri R. P. Bhargava, I.A.S, Regis
trar of Co-operative Societies 
Rajasthan, Jaipur • • ' 

.. 

.. 

.. 

.. 

" 

.. 
.. 



10. Shri B. Venkatappiah, I.C.S., Exe- Member. 
cutive Director, Reserve Bank of 
India, Bombay .. 

11. The Chief Officer, Agricultural Credit 
Department, Reserve Bank of India, 
Bombay • • • • • • • • Mt!mber-Secretary. 

2. It has been decided that the training arrangements will 
broadly consist of two types-

(i) those for which assistance will be given to the State 
Governments on a grant-in-aid or other suitable basis 
for the organisation and expansion of arrangements for 
the training of co-operative personnel employed in the 
subordinate ranks in Government Departments and 
co-operative institutions in the States; and 

(ii) those for which arrangements are to be made for providing 
necessary facihtJes for the training of the personnel 
employed in the higher and intermedtate grades of the 
Co-operative Departments and societies. The Reserve 
Bank of India have ~greed to undertake responsibility 
for the training of the 'higher and intermediate personnel, 
while the Government of India will be primarily res
ponsible for the provision 'of facilities for the training of 
the subordinate personnel In regard to the training of 
the higher and intermediate grade personnel, the Com
mittee wtll function as a Committee of the Reserve Bank 
oflndta, while in regard to the training of the subordinate 
personnel, the Committee will function as a Committee 
of the Government of India. 

3. The terms of reference of the Committee, in so far as it 
functions as a Committee of the Government of India, will be:-

(i) To survey and examine the existing facilities in different 
- States for the training of co-operative personnel and 

invite schemes from Stale Governments for the organi
sation and/or expansion of arrangements for the training 
of subordinate personnel employed in Co-operative 
Departments and societies; 

(ii) To submit proposals to the Government of India for 
grants-in-aid to, States based on the requirements of the 
States in the direction indicated in (i) above; 

(lii) To lay down the conditions under which such grants-in
aid should be disbursed; 

(iv) To call for such reports, information or reviews, as may 
be necessary, from the State Governments regarding the 
details of the working and the expenditure on the schemes 
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for which aids are administered under these terms of 
references ; and 

(v) To generally advise the Government of Indi~ 'in r~g~d 
to the steps to be taken to promote co-operative tratmng 
and education in the country. 

ORDERED that a copy of the Resolution may be communi· 
cated to all State Governments, all Ministries of Government of 
India, Cabinet Secretariat, Planning Commission and the Reserve 
Bank oflndia. 

ORDERED also that it may be published in the Gazette of 
Indta. 

(Sd.) H. M. PATIIL, 

Secretary to the Government of India. 

,, 
No. F. 36-9/53-P.C. ill 

GOVERNMEN,f OF INDIA, 

MINISTRY OF FOOD AND AGRICULTURB, 

(AGRICULTURB) 

NEW DELffi, the 25th January, 1954. 

RESOLUTI 0 N 

The Government of India in the Ministry of Food and Agri
culture have decided in consultation with the Reserve Bank of 
India that the Central Committee for Co-operative Training ap· 
pointed under their ResolutiOn No. F. 36-9/53-P.C. ill, dated the 
24th November, 1953 will also have Shri K Subrahmanyam _ 
Nayudu, Registrar of Co-operative Societies, Andhra as a member. 

ORDERED that a copy of this Resolution may be communi
cated to all State Governments, all Ministries of the Government 
of India, Cabinet Secretariat, Planning Commission and the 
Reserve Bank of India. 

ORDERED also that 1t may be published in the Gazette of 
India. 

(SD.) P. A. GoPALAKR!SHNAN, 

Joint Secretary to the Government of India. 
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SECOND MEETING OF THE CENTRAL COMMITTEE 
FOR CO-OPERATIVE TRAINING 

(5th July, 1954, at the Reserve Bank of India Building, Bombay). 

AGENDA 
Notes: 

I. Review of action taken on certain items discussed 
or conclusions reached at the first meeting of the 
Central Comtruttee for Co·operative Training held 
in December, 1953 

II. Consideration of the proceedings of the two Stand
ing Sub-Committee meetings .. 

III. Review of progress made in respect of the Senior 
Officers' Training Course at Poona 

IV Review of progress made in respect of the 
Intermediate Co-operative Trammg Course at the 
Regional Co-operative Trammg Centres 

V. Consideration of the proposal for financial assis
tance for the training of subordinate personnel of 
the Co-operative Departments and co-operative 
institutions in the vanous States 

VI. Cons1derat10n of a letter from the Registrar, 
Co-operative Societies, Rajasthan, suggesting Kotah 
as a su1table place for starting a Regional Co
operative Training Centre for the Central Zone .. 

VII. Consideration of certain requests made by the 
Travancore Co-operative Institute, Trivandrum 
(not prmted) 

VIII. Consideration of a letter received from the Regis
trar, Co-operative Societies, Bihar, regarding the 
tra.ming of co-operative mspectors at the Regional 
Co-operative Trammg Centre, Pusa 

IX. Consideration of the question of arrangements, if 
any, for non-official personnel such as members; 
directors, panchayatdars, etc., of co-operative 
societies m the matter of co-operative traimng and 
propaganda 

X. Consideration of a request from Onssa regarding 
the location of the Regional Co-operative Training 
Centre for the Eastern Zone (not printed) .• 

XI. Any other matter ra1sed with the permissiOn of the 
Chairman . . . . . . . . . . . . 

XII. Date of next meeting of the Central Committee for 
Co-operative Training 



NOTE I 

REVIEW OF ACTION TAKEN ON CERTAIN ITEMS 
DISCUSSED - OR CONCLUSIONS REACHED AT THE 
FIRST MEETING OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING HELD IN DECEMBER, 1953, 

This Note is intended to give an idea of the action taken so 
far on certain recommendations and suggestions made at the 
first meeting of the Comrruttee. Where any of these subjects is 
<lealt with in one of the Notes which follow, a reference is made 
to the relevant Note. 

2. At the last meeting, a composite scheme of co-operative 
trairung (covering all levels of employees of co-operative depart
ments and institutions in all States) was considered and it was 
agw:d to have: 

(i) One all-India centre (formed by 
ex1stmg Poona Centre) for the 
co-operative personnel-Senior 
Course. 

the expansion of the 
' higher ' category of 
Officers' Onentation 

(n) Five regional centres (includmg the one at Poona) for 
the 'intermediate • category ; and 

(ni) State-wise training facilities for the ' subordmate • cate
gory. Where they are not provided, they would be intro
duced and where some schemes are already being followed, 
they would be suitably reorganised and expanded on the 
lines recommended by the Committee 

As regards (i) above, the short-term course at Poona has been 
expanded and the current session began on the 4th June, 1954. 
The Note on item III deals w1th reorgarusatwn of the Poona 
Centre. 

(1i) The Note oh item IV deals with progress made m the 
reorgamsation of the Regional Co-operative Traming Centre at 
Poona and organisation of new Centres for the Southern, Eastern 
and Northern Zones. It will be seen therefrom that the Centres for 
the Officers' Training Course at Poona and Madras will start func-
tioning from July. 

Active steps are being taken to organise a centre for the Eastern 
Zone at Pusa, where the first session is expected to commence by 
the m1ddle of October, 1954. For vanous reasons, 1t has, however, 
not been possible to make much progress towards the organisation 
of a Centre for the Northern Zone. The Registrar of Co-operat1ve 
Societies, Uttar Pradesh, is taking suitable measures to estabh;h a 
Centre in that State and on receipt of a communication from 
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him, a visit to Meerut will be arranged at an early date with It 
view to ascertaining the possibility of opening there the Centre for 
the Northern Zone. 

A letter has been received from the Registrar of Co-operative
Societies, Rajasthan, suggesting Kotah (Rajasthan) as a suitable
place for establishing the Regional Co-operative Training Centre 
for the Central Zone. The proposal has been placed for considera
tion before the Central Committee as Note VI. 

Subsequent to the Standing Sub-Committee's decision to locate
the Training Centre for the Eastern Zone at Pusa, we received pro
posals suggesting the starting of a Centre at Cuttack in Orissa 
State. A confidential note is submitted in that connection for the
consideration of the Central Committee as Note X. (Not printed.) 

(iii) The Committee decided at the last meeting that measures 
for reorganising the training facilities for subordinate personnel of 
Co-operative Departments and co-operative institutions in the 
various States should be considered on the basis of a detailed survey 
of the facilities available in each State in this regard and of the 
reqmrements of each State. A questionnaire for eliciting views 
of the State Governments was issued and thts formed the basis of 
the discussions the officers had with the State authorities during 
their visits to the States. After a study of the reports submitted 
by these officers, the Standing Sub-Commtttee has drawn up a note 
for consideration of the Central Committee outlining the guiding 
principles and the basis for financial assistance to the States. 
(Note V.) 

3. The Central Committee at its last meeting agreed that the
training of non-official personnel was of considerable importance 
and that for this purpose, reliance would have to be placed, pri
marily, on non-offictal agencies with a nucleus of a paid staff. Tt 
was hoped that the All-India Co-operative Union would be able 
to take up this work and function in close collaboration with the 
Central Committee. The All-India Co-operative Union has since
submitted a scheme for the purpose. 

4. The Central Committee at their last meeting considered 
certain requests made by the Travancore Co-operative Institute, 
Trivandrum. In that connection, the Chainnan agreed that he
would visit the Travancore Co-operative CoHege and examine the 
position. The Chairman accompanied by the Member-Secretary 
visited the College in December, 1953. Their observations are
contained in item H on the Agenda of the first meeting of the 
Standing Sub-Committee. The Standing Sub-Committee consi
dered the requests of the Travancore Co-operative Institute very 
care_fully but. regretted their inabtlity to comply with them. The
Institute was mformed accordingly. 

The Member-Secretary has now received another request 
from the Institute, which is placed before the Committee for their 
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-consideration. The request was considered by the Standing Sub
Committee at its second meeting and it was decided to refer it to 
1he Central Committee. The Note submitted to the Standing Sub
Committee, is included in the Agenda as Note VII. {Not printed) 

S. Suitable action has also been taken in regard to two other 
items discussed in the last meeting, viz., (i) request from the West 
Bengal Provincial Co-operative Union in regard to the College of 
Co-operative Studies and (ii) the letter from the I.L.O. regarding 
organisation of a summer class and services of foreign experts. 

6. Standmg Sub-Committee: The Standing Sub-Committee 
met twice since the first session of the Central Committee in Decem· 
ber last, on the 5th April and 21st May, 1954. The proceedings of 
both the meetings along wtth the Agenda and Notes have been 
-supplied to all the members of the Central Committee. Copies 
1hereof are placed hereunder for ready reference. (Note II). 



NOTE II 
PROCEEDINGS OF THE TWO STANDING 

SUB-COMMmEE MEETINGS 

The proceedings of meetings of the Standing Sub-Committee 
of the Central Committee for Co-operative Training held on Stb 
April and 2lst May, 1954 (along Wlth the Agenda and Notes pre
pared in that connection) are placed below for information of the 
Central Committee. (See Appendices I and II.) 
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II (A). FIRST MEETING OF THE STANDING SUB
COMMITTEE OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(I I a.m. Monday, 5th Arril, !954, at the Reserve Bank of 
Jndta Buildmg, Bombay) 

AGENDA 
ITEM 
I. Review of the steps taken regarding the expansion of the 

Poona Centre for the higher and Intermediate co-operative 
personnel. 

2. RBview of the action taken to start the Regional 
Co-operative Traming Centre at Madras for the mter
medJate personnel. 

3. Review of the action taken to organise a Reg10nal 
Co-operative Training Centre for the Eastern Zone. 

4. Review of the steps taken to organise a Regional 
Co-operative Traimng Centre for the Northern Zone 
(Not printed). 

5. Consideration of the syllabus for the long-term course at 
the Regional Co-operative Training Centres for the 
mtermedJate personnel. 

6. Consideration of the qualifications essential for the teach
ing staff at the RegiOnal Co-operattve Training Centres. 

7. Consideration of a common pattern for the conduct of 
examinations at the Regional Co-operati~e Trammg 
Centres, such as setting up of papers, valuatiOn, etc., with 
a VIeW to mamtaming umform standard at all Centres 
covered by the scheme. 

8. Consideration of reports recetved from the officers who 
toured the States to study the trammg arrangements for 
the subordmate personnel. 

9. Constderation of a scheme for traming Instructors in 
Extension Training Centres. • 

10. ConsideratiOn of the steps taken by the AII-Indla Co
operative Union for the traimng of non offictal personnel 
such as directors or panchayatdars and members of co: 
operative societies m selected Community Project areas. 

II. Consideration of certain requests from the Travancore
Co-operative Institute, Trivandrum (Not printed). 
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I1EM 

12. Consideration of a letter from the Registrar of Co-opera
tive Soc•etJes, Punjab, regarding representation of the 
Punjab State on the Central Comnuttee (Not printed). 

13. Review of the latest position regarding admissions to the 
short-term and long-tenn courses (Not prmtecl). 

14. Consideration of a letter from the Government of Orissa 
regardmg the location of the RegiOnal Co-operative Tram
ing Centre at Cuttack for the Eastern Zone (Not prmtecl). 

IS. Any other matter raised with the permission of the Chair
man. 

16. Date of next meeting of the Standing Sub-Committee. 



NOTES ON THE AGENDA FOR THE FIRST MEETING 
OF THE STANDING SUB-COMMITTEE. 

ITilM I 

RBVIBW OF THE STEPS TAKEN REGARDING THE EXPANSION OF TliB 
POONA CENTilB POll THE HIGHElt AND INTERMEDIATE CO·OPBltA1IVB 

PEltSONNEL 

Pursuant to the decision of the Central Committee to expand 
the training facilities available ·at the Poona Centre, the Member
Secretary has been in touch with the Chairman of the Bombay 
Provincial Co-operative Institute for increasing the accommodation 
at the Poona Co-operative Training College. The Institute is 
making efforts to find some suitable and more spacious building 
for the college and hostel to accommodate the increased number 
of trainees expected for the short-term and long-term classes. The 
authorities of the Law College at Poona offered to let out a portion 
of their college and hostel buildings for the purpose. But the 
negotiations fell through as the rent appeared prohibitive. The 
Chairman of the InstJtute is, however, continuing his efforts to 
secure a suitable building. 
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ITEM 2 

REVIEW OP THE ACTION TAKEN TO START THE RBG!ONAL CQ-OPERA• 

TIVE TRAINING CENTRB AT MADRAS FOR INTERMEDIATE PERSONNEL 

In pursuance of the decision rea~hed at t~e. first meeting of tho 
Central Committee for Co-operative Trammg, the Member
Secretary initiated steps to make arrangements for the organisation 
of the Centre at Madras. The first meeting of the Local Committee 
for Co-operative Traming at Madras was held on the II th March, 
1954 under the chairmanship of Rev. Father Basenach, and it was 
decided to start the Regional Centre with effect from the 1st July, 
1954. Some important details regarding the Centre are given 
below: 

Local Committee: A Committee consisting of the Registrar, 
Co-operative Societies, Madras, the Regtstrar, Co-operative Socie
ties, Andhra, the Member-Secretary of the Central Committee, 
Rev. Father Basenach of the Loyola College (who was nominated 
as an educationist member of the Commtttee) and Dr. P. Natesa 
Mudaliar of the Madras State Co-operative Union has been 
formed. The Commtttee has elected Rev. Father Basenach as 
its Chairman. The first meeting of the Committee was held at 
Madras on the lith March, 1954. 

Premises, etc.: The alternatives before the Committee were 
(i) a butlding at St. Thomas Mount and (it) a butlding occupied 
by the South India Co-operative Insurance Society at Teynampet, 
Mount Road. The first needed a good deal of re-modelhng at 
heavy cost to make it suttable for our purpose. The butlding at 
Teynampet is located in a nearly 6-acre compound and was, wtth 
slight re-modelling, sufficient to accommodate the Training College 
and to serve as a hostel for about 15 to 20 students. Further, at 
the request of the Registrar, Co-operative Societies, Madras, the 
Insurance Society agreed to build a separate hostel for 40 to 50 
students within the compound at its own cost approximating 
Rs. 40,000. Some slight alterations were to be carried out in the 
main building also. The bmlding is situated in a central locality 
and is easily accessible from any part of the city and the area ts 
sufficiently big for making arrangements for games, recreation, etc. 
The Loc~I Committee after inspectton of the butlding have finally 
selected 1!. A rent of Rs. 900 p.m. was considered reasonable for 
the building. It is expected that this would become final 
shortly. 

Stt;ff: . T)le .attention of t~~ members of the Standing Sub· 
Cmrumttee IS mvt.ted to para 3(n) .and 3(iii) of the proceedings of 
the ~ocal Commtttee at Madras m reg3rd to the qualificattons, 
sa lanes, method of recruitment, etc., of the Principal as well as the 
lecturers at the Centre, 
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They hope to draw on the departmental personnel for tho 
remaining staff of the Regional Centre at Madras. The Local 
Committee would be forwarding their recommendations to the 
Standmg Sub-Committee for their final approval. 

Furniture, Equipment, etc. : Pending the formulation of a 
more firm estimate of the expenses, the Committee decided to 
purchase furniture, library books and office equipment on tho 
scale and subject to limits indicated in Appendix 5 to Note on the 
subject No. IV on the Agenda for the first meeting of the Central 
Committee. The required funds are being put at the disposal of 
the Local Committee. The Committee has also been authorised 
to recruit the secretarial and subordinate staff. 

The Centre is expected to open in the first week ofJuly, 1954. 
Applications for admission are being received by the Member• 
Secretary. The latest position in this respect is reviewed elsewhere. 
(See pJg~ 62 ) 

2 
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ITEM 3 

I.U!OIONAL co-OPERATIVE TRAINING CENTlU! FOR THB EASTERN ZONI! 
-sELECTION OF A SITB-BURDWAN Y8. PUSA 

At the first meeting of the Central Committee for Co-operative 
Training, it was decided that so far as the loca!ion of the Regional 
Training Centre-for mtermediate grade staff-m the East~rn Zone 
was concerned a dec1sion may be taken by the Standing Sub
Committee afte~ making further enquines in respect of ~he facilities 
available at Pusa (Bihar) and Burdwan (West Bengal) m.regard to 
which the Registrars of Bihar and West Bengal respectively, had 
pressed their claims. Accordingly, Prof. D. G. Karve, Chrurman, 
StandiDg Sub-Committee, along WJth Shri V. Sivaraman, Member
Secretary, vis1ted Pusa and Burdwan early in March. 

So far as location is concerned, Burdwan is for the time being 
more advantageously situated, bemg on the main Eastern Railway 
line, and eas1ly accessible from Onssa, West Bengal and Southern 
Bihar while accessibility from Assam, Manipur and Tripura may 
be slightly easier in the case of Pusa than m the case of Burdwan. 
When the bridge at Mokameh Ghat, now under construction, ia 
completed, Pusa would be normally accessible during all seasons. 

Pusa appears to possess most of the requisites essential 
for locating a college of the kmd we have in view. In the first place, 
It has not only the necessary buildings for housing the College 
and the hostel but residential accommodation is also available 
for the members of teaching and office staff. The building now 
occupied by the Training Institute contains eight rooms of assorted 
lizes as shown below: 

Two rooms 20' x 18' 
Two rooms 16' x 12' 
Four rooms 18' x 16' 

. While. the. seating capac1ty of the rooms is not the same in 
all cases, .It will b~ clear that for the purposes of our Training 
College WJth an est1mated strength of 40 to 45 the accommodation 
would be more than sufficient both in regard 'to general as well as 
apecial classes that would be held under our scheme. 

. Our requir~m~nts are one big hall and six rooms of varying 
IJZes. In _th~ bu,iJdmg at Pusa, two of the eight rooms can be used 
a.s the Prmc1pal s ofi!ce and the Teachers' room. Of the remaining 
IJX rooms, we requrre. at least five i.e., three lecture halls, one 
office room, and one library room. The authorities have an idea 
of constructing a new building for the purpose of their Institute 
ln s~me oth~r ~lace and ~anding over the building to us but 
pending finalisatlon of therr plans, they request permission to 
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use whatever space is not actually required by us in the present 
premises of the Institute. This will, however, be so arranged that 
the classes held under our auspices are not in any way disturbed. 

The hostel attached to the Pusa Training Institute-which 
is proposed to be made available to us-is situated at a distanco 
of merely two furlongs from the College premises. It contains 
14 big rooms. In each room, four students can be conveniently 
accommodated. A kitchen, store room, bathroom, etc., are 
attached. There is also a reading room, and quarters for the 
Superintendent are within the premises of the hostel. Both tho 
College and hostel buildings are supphed with electrictty and 
water. 

Residential quarters for teachers, office staff and subordinat• 
staff are also available, besides playgrounds for students. 

In Burdwan, there are no butldings ready for occupation 
either for hostel purposes or College. A hostel is to be constructed 
anew at a dtstattce of about half a mile from the place where the 
College is to be located. The College has to be housed in an old 
buildmg belonging to the Maharaja of Burdwan which has to be 
repaired and partly rebuilt before it can be occupied. It appears 
that the State Government has sanctioned a sum of Rs. 3 5 lakhs 
for the purpose but it has not been clarified whether the State 
Government would hand over the buildings to us, built at such 
a heavy cost. 

As regards furniture, etc., for the College and the hostel, it 
has to be supplied by us in either case. The same is true of tho 
library also. Considerable expenses will have to be incurred to 
build up a really good library. 

A factor which should weigh heavily with us in the selection 
of the site for the proposed College is the presence of an adequate 
number of co-operative societies of different types, round about 
the place where the College is located, to serve as the ground for 
practical training which will be necessary side by side with the 
theoretical training. For specialised practical training, no doubt, 
the trainees will have to go to etther Bombay or Madras State 
as there are few suitable co-operatives in Bihar or for that matter 
in Bengal too, which can be considered for imparting practical 
training to the candtdates. But apart from such training, the 
students may visit societies in the vicinity of the Centre to have 
some idea about their practical working The Registrar, Co-opera
tive Societies, Bthar, has furnished us with particulars about some 
of the societies situated within easy reach of Pusa proper. Similarly 
in case of Burdwan, a central bank and some co-operative farming 
societies are there. Though it is difficult to pronounce any opinion 
on the nature of societies round about Pusa or Burdwan, the 
balance of advantage seems to lie in favour of Pusa, with a more 
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rural atmosphere than Burdwan and being f~r awa~ from any 
big city. It is also a well-developed Commumty .ProJect <:e~tro 
where some intensive efforts are being made to revive the ex1stmg 
societies and to organise new .ones. F~rther, the c;:en~re ~t ~usa 
will have the advantage of haVIng near 1t the fo!lo~ng Il_lstllutions 
which are expected to tmpart a rural and scientific btas to tho 
training to be inlparted at our Centre: 

(i) Pusa Botanical Sub-Station 
{ii) Pusa Cattle Farm 
(ill) Tobacco Research Station 
(iv) Agricultural Extension Training School 
(v) Sugar Research Institute 

{vi) Basic Training School, etc. 

. Proximity to some educational centre from where extension 
lectures can be easily arranged is also a factor to be considered. 
Here there is not much to choose between Pusa and Burdwan. 
While a number of colleges are located in Darbhanga, Samastipur 
and Muzaffarpur which are within easy reach of Pusa, Burdwan 
itself has a degree college in addition to the advantage of being 
near Calcutta from where University staff can be invtted for deh
vering extension lectures to the trrunees. 

Cost of living is another important consideration which 
should influence our choice of the Regional Centre. It is our earnest 
desire that the trainees at our Centre should be able to undergo 
the course with minimum expenses. The impression gathered is 
that Pusa is comparatively a cheaper place than Burdwan, which 
is near a big mdustrial city (Calcutta). 

A careful consideration of all these factors would show that 
besides being on par with Burdwan in certain respects, such as 
the existence of co-operatives and other educational institutions 
around, accessibility, etc., Pusa has certain clear advantages over 
Burdwan, particularly in respect of premises for College and 
hostel, nearness of other research and training centres, cost of 
living and clinlate. The Standing Sub-Committee may, therefore, 
kindly give their decision in the matter. 

Further correspondence with the State Government will be 
taken up after a decision has been reached. Details regarding tho 
terms on which the State Government will make the premises at 
Pusa available to us, tho financial estimates recurring and non· 
recurring, panel of names to form the L~cal Committee and 
matters relating to the selection of staff and candid:1tes will then 
be taken up by the Member-Secretary in consultation with tho 
Chairman of the Standins Sub-Committee. 
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1TBM S• 

CONSIDERATION OF THB FINAL SYLLABUS OF THE LONG·TERM COURSB 

AT THB REGIONAL CO-oPERATIVE TRAINING CENTRES FOR THB 

INTERMEDIATE PERSONNEL 

At the first meeting of the Central Committee for Co-operative 
Training, a draft syllabus (AppendiX 4 to Note IV) for the long· 
term course for tbe mterrnediate grade staff was submitted for 
consideration. It was, however, decided that the syllabus might 
be finalised by the Standing Sub-Committee. 

In this connection, it may be stated that the Local Committee 
for the Madras Centre have approved the same draft syllabus 
and resolved to suggest modifications, if any, next year in the 
light of experience gamed dunng 1954-55. They have, however, 
asked for the approval of the Standing Sub-Committee on the 
subject. 

A perusal of the draft syllabus would show that it is quite 
comprehensive and covers all the important points which deserve 
careful study by students of Co-operation at the intermediate 
level. We may, therefore, approve of the decision taken in the 
matter by the Madras Local Committee and put off the question 
of revismg the syllabus to next year when the results of one year's 
experience would be available to us. 

The Madras Committee will, of course, be requested to add 
to the syllabus the subJect of " Planrung and Co-operation " as 
decided upon at the first meeting of the Central Committee. 
Any further suggestions which the members of the Standing 
Sub-Committee may make at the meetmg will also be conveyed 
to the Madras Committee. ' 

•Item 4 not printed. 
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ITBM 6 

CONS!Dl!RATION OP QUALIFICATIONS ESSENTIAL POR THE li!ACI!ING 

STAFF AT THE REGIONAL co-oPERATIVE TRA!N!NG CENTREs 

At the first meeting of the Central Committee, certain broad 
considerations were laid down in the matter of selection of staff 
for the Regional Training Centres. It was held that the PrinCipal 
should be a person with considerable co-operative experience With 
good grounding in co-operative theory and should also be at the 
same time one of high academic attainments. The other teaching 
ataff too should consist of persons with adequate academic attain
ments and the necessary experience in their own lme. 

The Standing Sub-Committee may perhaps like to lay down 
some specific qualifications for the posts of the Principal and 
Lecturers. In this connection, a reference is invited to the quali
fications which the Local CollliilJttee at Madras have laid down 
for selection of staff for that Centre. It will be seen from Appendix I 
to Note II* that for the Principal, they have laid down the 
following qualifications: 

l. Educational Qualifications: Graduate, preferably a Master 
of Arts. 

2. Experi~e: 

(a) At least 10 years' administrative experience; 

(b) Teaching experience in Co-operative Trainin1 
Institute. 

For one of the Lecturers to be drawn from the Co-operative 
Department, they have laid down the following qualifications 

I. Academic Qualifications: Graduate. 

2. Experience in Co-operation: Five years. 

For the other Lecturer advertised for the followwg quali-
fications have been laid down: ' 

I. Academic Qualifications: First or Second class B.C?m. 
(Hons.) Degree with Co-operation as a special subJ_ect 
or B.A. (Hons ) Degree in Economics witb Co-operation 
as a special subject. 

2. 'Experience: Preference Will be given to candidates with 
teaching experience. 

We can, as general guidmg considerations, lay down a first 
or second class degree in M.A. with 10 years' experience in tho 

•Not printed. 
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Co-operative Department as requisite attainments for the Princ1pal'1 
post while the same academic quabfications with less of practical 
experience, say five years, including teaching experience may bo 
prescribed for the Lecturers' posts. Graduates need not, however, 
be ruled out if other considerations outweigh the lack of academiG 
distinction. 

To sum up, academic attainments, teaching ability and 
practical experience in Co-operation taken together should in
fluence the selection made by the Local Committees. 
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ITEM 7 

UNIFORM STANDARDS REGARDING EXAMINATIONS ETC. 

It was decided at the first meeting of the Central Committee 
that at all stages of the conduct of the examinations, such as 
setting of papers, valuation, etc., the Central Committee should 
enforce a common pattern with a view to maintaining uniform 
standards at all Centres covered by the scheme. The Standing 
Sub-Committee may like to lay down the code of procedure in 
this respect. But as the matter is not of an urgent nature, it may 
be taken up at a later stage. 
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ITEM 8 

OONSIDERAT!ON OF THB REPORTS RECEIVED FROM THB OmCERS WHO 

TOURID THE STATES TO STUDY THE TRAINING ARRANGEMENTS FOI\ 

SUBORDINATE PEI\SONNEL 

At the first meeting of the Central Committee, it was agreed 
that the training of subordtnate staff would be best organised on 
a State-wise basis. But the actual steps to be taken in this regard 
were to be formulated on the basis of a more thorough survey 
of the facilities available in each State. Accordingly, a detailed 
questionnaire on the subject was issued to all States (copy enclosed) 
eliciting information on all important points. Shri M. A. Chidam• 
baram, an officer of the Agricultural Credtt Department, Reserve 
Bank of India, and Shri M. S. Menon of the Mmistry of Food 
and Agriculture, Government of India, were deputed to visit the 
various States to study the facilities in each State and submit 
reports giving factual data regarding the present posttion and 
their own views regarding the steps to be taken in future. 

The reports of Shri Chidambaram will be placed at the 
meeting table for perusal of the members and for favour of their 
further suggestions, if any. It is proposed to prepare a tabular 
statement showing information under particular heads after all the 
reports are available and to submit the same to the Committee 
at its next meeting. 
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(Copy of the Circular) 

RESERVE BANK OF INDIA 

AGRICULTURAL CRIIDIT DEPARTMENT 

BOMBAY. 

No. ACD. 181/AC. 50-54 January 23, 1954. 

Secretary to the Government of (All States). 

Dear Sir, 

Subject:-CENTRAI. CoMMITIBB FOR Co-OPERATIVE TRAINING

TRAINING OF SUBORDINATB J'BRsONNBL. 

Perhaps you are aware that recently the Central Committee 
for Co-operative Training was set up jomtly by the Reserve Bank 
of India and the Government of India for formulating plans and 
for organising and directing arrangements for the training of the 
co-operative personnel at a11levels. In regard to the training of the 
higher and intermediate grade personnel of the Co-operative 
Departments and institutions, the Committee functions as a Com· 
mittee of the Reserve Bank of Iniia wlule in regard to the training 
of the subordmate personnel, the Committee functions as a 
Committee of the Government of India. The first meeting of tho 
Committee was held on 22nd and 23rd December, 1953 and copy 
of the summary of proceedings is enclosed for your information. 

2. Item No. 5 of the summary relates to the decision arrived 
at by the Committee with regard to the training of su bordinato 
co-operative personnel. It will be seen therefrom, that it is 
proposed to depute an officer of the Reserve Bank of India and 
another officer of the Government of India to visit the various 
States to discuss with the State Government and local co-operators 
the existing training facilities for this grade of co-operative person· 
nel and the need for their expansion and formulate a scheme 
towards tlus end, bringing out the financial imphcations thereof, 
to enable the Committee to take concrete steps in the matter. 

3. As we are anxious to see that the officers who are likely 
to commence their tours by the end of February, have in their 
possession all the relevant facts before they proceed to the States 
for discussion, we would request you to send us the reply to tho 
enclosed questionnaire before the 8th February, 1954. We are 
aware that the information on some of the questJons tncluded 
therein might have already been sent to us by you, in response to 
an earlier circular of ours, but we are calling for the same again 
with a view to bring it up-to-date in a consolidated form. 
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4. It is not int~nded that at this stage you should undertak• 
a fresh survey for being able to reply to the questionnaire, whicll 
might be filled in as correctly as is feasible with the help of Infor
mation already avmlable to you. Where accurate information is 
not available, approximate answers should be given making this 
clear in the answer. At the same time, appropriate inquiries should 
be started so that the results may be avadable at a later stage for 
more specific action. 

5. We shall appreciate if the matter is given your immedlato 
attention. 

No. ACD. 182/AC. 50-54 of date. 

Yours faithfully, 

V. SrvARAMAN, 
Member-Secretary. 

Copy forwarded for information to the Registrar, Co-operative 
Societies (All States). 

v. S!VARAMAN, 

Member-Secretor)'. 
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(Copy of the questronnaire) 

TRAINING FACILITIES FOR SUBORDINATE PERSONNEL OF 

co-OPERATIVB DEPARTMENTS AND INSTITUTIONS 

The following questionnai~e ~s intended to elicit info!l!"ation 
regarding the fac1hties that eXIst m the State for the trammg of 
the subordmate personnel of the co-operative department and 
the co-operative mstltutions. The term "subordinate personnel" 
in this context has been defined as those at the lowest rung of 
different cadres (e.g, paid secretarres of societies, auditors, super• 
v1sors, clerks, salesmen, accountants, etc.) 

PART I 
I. General 

(a) What is the arrangement for the training of subordinate 
personnel belonging to the Co-operative Departlnent and the 
co-operative institutions in the State 1 

(b) Indicate briefly the various steps taken during the last 
five years to expand the training facihties for this category of 
staff. 

(c) Are the training schools or institutes organised, financed 
and run by Government (Co-operative Department) or a non
official body, e g., the State Co-operative Union or Institute or 
some other organisation? 

ll. Details of Existing Facilities 

The following particulars about the schools may please be 
given: 

1. Names of centres where the schools are located, 

2. Date when the school was started, 

3. Types of classes held and the category of personnel 
admitted. 

4. Is the admission in any of the schools restricted to any 
particular class of trainees, e g., Co-operative Department 
employees? 

S. What are the qualifications for admission 1 Is it the 
practic.e to admit only those already employed m Co
operative Department and institutions and[or newly 
recrUited ? Are also other candidates intending to make 
co-operation therr career, admitted? 

6. If so, have all the successful candidates been employed ?' 

7. Are the classes conducted in English or the Iocallanguaget 
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.S. What is the area that each school is expected to cover? 

9. What is the maximum strength of each class ? What is 
the number of candidates trained during the last three 
years? · 

(a) Departmental, 

(b) Co-operative institutions, 

(c) Others. 

10. What is the duration of each course? 

H. What are the subjects taught? (Please enclose a copy 
of the syllabus with the books recommended for study.) 

12. Is any practical training given outside the class room? 
Please give details. What is the period of practical train
ing? (Give a brief account of the practical trainin!J 
indicatmg places and mslltutions used for the purpose.) 

13, Are examinations held and certificates issued ? 

14. Is the school located in own premises or in a rented 
building? What is the approximate annual rental paid, 
if any. 

15. Whether any hostel facilities are provided; if so, please 
give details. • 

ill. Staff 
' 

1. What is the strength of the teaching staff? 

2. What are their qualifications ? 

3. What are the scales of their pay and allowances ? 

4. Are there honorary lecturers besides the paid staff? 
Kindly indicate the subjects taug'tt by them and the 
number of lectures given. What are their qualifications 
and remunerations, if any. 

IV. Financial Particulars 

1. What are the sources of income for conducting tho' 
schools? Kindly furnish particulars of the financial 
position of the schools in the form of a balance sheet 
and annual reports. 

2. What are the main items of expenditure? Give approxi
mate amounts for each. 
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3. (a) Are any fees levied on the candidates ? 

(b) In the case of non-Departmental people, is any 
contribution received either by way of fees or ex
gratia payments from the institutions which send 
the candidates for training? In the case of Govern
ment employees trained in private institutions, what 
is the position ? 

(c) Are any monetary concessions given to candidates 1 
Please give full details. 

4. Do the candidates receive stipends during the period of 
training either from Government or from the institution• 
which send them for training? 

5. In the case of persons already employed, are they eligible 
for their pay and allowances during the course of training 1 

6. How is the expenditure for tours, etc., in connection with 
practical training, which involves visits to other towns, 
met? 

7. Are the library facilities satisfactory? 

8. Has your State prescribed any minimum qualifications 
and training for employees in co-operative institutions? 

PART II 

Esflmate of the number of employees to be trained 

1. Give the approximate number of subordinate personnel 
already employed in the Co-operative Department and co-operative 
institutions, who still require suitable trainmg. As far as possible, 
the number of such persons in each of the following categories 
may be given:-

(a) Co-operative Department 
(b) Financing institutions (apex and central banks) 
(c) Primary credit societies 
(d) Agricultural non-credit societies-marketing, farming, ete. 
(e) Urban credit societies 
(f) Other institutions. 

. 2. Having regard to the plans for co-operative development 
m the ~tate, what 1s likely to be the possible number of additional 
subordinate personnel that would be required in the next few years 

(a) in the Department, 
(b) in co-operative imtitutions? 
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3, Considering the requirements under (1) and (2) abovo, 
what is the likely number of persons in subordinate rank who 
will be seeking training each year during the next three years? 

Proposals to meet the needs for increased 
Training Facilities 

4. The two possible alternatives to meet the increased 
demand would be-

(a) to expand suitably the facilities available in the school• 
now functioning, and 

(b) the starting of new schools. 

What are your suggestions in this respect ? 

S. What will be the additional expenditure involved and 
what portion of it will be borne by the State Government; or, if 
the schools in the State are run by co-operative institutions or 
eo-operative union, what part of the increased expenditure will 
be met by these organisations either by themselves or in co
operation with State Government? 

6. In case new schools have to be started, suitable centres 
might be suggested together with particulars such as the availability 
of premises for the schools and the hostels and the requisite atall. 
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ITEM 9 

TRAINING 01' INSTRUCTORS IN EXTENSION TRAINING CENTRE! 

It was decided at the first meeting of the Central Comrnitt 
that proposals should also be formulated for training or refre•h 
courses for instructors in Co-operation in the Extension Trami1 
Centres. Prof. D. G. Karve undertook to work out the detail 
Prof. Karve may, perhaps, like to discuss the matter further at tJ 
meeting of the Standing Sub-Committee. 
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ITEM 10* 

TRAINING OF TilE NON-omciAL PERSONNEL 

With regard to the training of the non-official personnel, such 
as members, dtrectors, panchayatdars, etc., it wa.q decided at tho 
first meeting of the Central Commtttee that reliance will have to 
be placed, primarily, on the non-offictal agencies with a nucleus 
of paid staff. It was hoped that the All-lndta Co-operative Union 
would be able to take up this work and function in close colla
boration with the Central Commtttee. Accordingly, a suggestion 
was made that the Union should appoint three or four persons 
in selected Community Project areas for undertaking intensive 
co-operattve education in those areas. Shri R. G. Saratya, Chair
man of the Union, had promised to convey the Comtruttee's views 
in the matter to the Union. The Member-Secretary contacted 
Shri Saraiya in this matter who said that he had just placed tho 
subject before the Union and it would take some time more 
before a decision is reached. It is for consideration whether tho 
Member-Secretary should take up the matter with Shri Saraiya-

• llemo 11, 12, 13 and 14 not printeo.. 
3 
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APPENDIX I TO NOTE II 

PROCEEDINGS OF THE FIRST MEETING OF THB 
STANDING SUB-COMMITTEE OF THE CENTRAL COM

MITTEE FOR CO-OPERATIVE TRAINING 

The first meeting of the Standing Sub-Committee of the Central 
Comrruttee for Co-operauve Training was held under the chair
manship of Prof. D. G. Karve on the 5th Apnl,l954, at the Reserve 
Bank of India, Bombay. The following members were present: 

1. Prof. D. G. Karve (Chairman) 
2. Shri H. M. Patel, I.C.S. 
3. Shri B. Venkatappiah, I.C.S. 
4. Shri V. Sivaraman (Member-Secretary) 

ITEM No. I-Expansion of the Poona Centre 

The Note on Item No. I of the Agenda of the meeting, 
reviewing the steps taken regarding the expansion of the trainmg 
factbties for the htgher grade and mtermedtate grade co-operative 
personnel at Poona, was considered. 

ITEM No. 2-Arrangements for the Training Centre at Madras 

The steps taken in the direction of organising the Regional 
Co-operative Training Centre at Madras were generally approved. 

Shri H. M. Patel felt that the scale of pay for the post of 
Principal, as fixed by the Local Committee, was rather low and 
might not attract men of htgh attainments. The Chairman, how
ever, cited the case of the Bombay Provmcial Co-operative Institute 
which has recently advertised the post of Pnncipal, Co-operative 
Training College, Poona. In this case, the grade fixed is 
Rs. 500-50-750. The Committee, therefore, agreed that the grade 
fixed by the Madras Committee was in substance alright. While 
this may serve as the model in the case of other Centres, local condi
tions may have to be taken into account in decidmg the pay scales. 

The decision of the Local Committee of the Madras Centre, 
viz., that the syllabus, given in Appendix 4 to the Note on the 
subject No. IV on the Agenda for the first meeting of the Central 
Committee, be gtven a trial for one year before modifk.attons, if 
any, are suggested, was approved by the Standing Sub-CoDlDllttee. 

The selection of the building for the Regional Centre at Madras 
made by the Local Comrmttee was also approved. Their decision 
to incur expendtture on staff, furmture, office equipment, library, 
etc., on the scale provided in the tentative budget framed and 
approved by the Central Committee at its first meeting, was 
approved. 
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With regard to the library, the Chairman desired that the 
Member-Secretary might have a bibliography of the books essential 
for the Regional !'rammg Centres prepared at an early date. The 
Local Committee of the Madras and other Regional Centres may 
be requested to buy several cop1es of such of the books as are 
l1kely to be in contmuous demand. Tlus will ensure some degree 
of umformity in the collection of books at each of the four Centres. 
The amount of Rs. 2,000 provided for in the budget was approved 
subject to the essential need of making the imt1al stocking as 
adequate as possible. 

Shri H. M. Patel desired that adequate publicity should be 
given to the expansiOn of the course in Poona and the inauguration 
of the course at Madras and other Centres as well, in order to draw 
pointed attention of the official and non-official co-operators to 
all the important schemes sponsored by the Central Comm1ttee. 
For the opening ceremony of each of the Regional Centres, 
Ministers-in-charge of Co-operation m each of the States com
prising the regwn to be served by the Centre may be inVIted. Simi
larly, the expansion of the Poona Centre may be marked by 
ceremonial openmg with invitations extended to important per
sonalities m the co-operative field all over the country. The leading 
co-operators, official and non-official, who are unable to attend 
the function might be requested to send their messages on the 
inaugural occas10n. ' 

ITEM No. 3-Regional Co-operative Training Centre for the Eastern 
Zone 

In view of the reasons stated in the Note on the subject, it 
was decided that the Centre for the Eastern Zone be located at 
Pusa, wh1ch affords all the facihues essential for the type of Training 
Centre the Commlltee has in v1ew. The Member-Secretary w11l 
·enter into correspondence with the Registrar, Co-operative Socie
ties, Bihar, m tlus connection to finalise the arrangements as early 
as possible. 

In this connection, Shri H. M. Patel suggested that, if 
possible, the Pusa Centre could also be brought into existence 
simultaneously WJth the Centres at Madras and Poona, viz, lst 
July 1954. If, for some reason, th1s was found to be impracticable, 
the Centre should start work by the I st October, 1954. It was also 

, agreed that the Reserve Bank should depute some officer to take 
all initial steps to set the local organisation well on its feet. 

ITEM No. 4-Review of the steps taken to organise a Regional 
Training Centre in the Northern Zone 

The Sub-Committee considered the proposal of the U.P. 
Registrar that Hastmapur may be considered a• an alternative 
for Meerut for 11:te location of the Regional Centre. Shri Patel 
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wanted to know about the essential requisites for a Centre. The 
Chairman stated that availability of suitable premises for the 
College and hostel presence of good co-operative societies to serve 
as ground for pr~cttcal knowledge, presence of educational insti
tutions near the Centre from where part-ttme and extenston 
lecturers could be drawn, were the main consoderations in this 
regard. Shri Patel felt that all these facilities might not be readily 
available at Hastinapur. However, it was dectded that some 
members of the Committee may visit both Meerut and Hastinapur 
in tile la~t week of April and a decision in the matter may be taken 
at the next meeting of the Sub-Committee. 

ITEM No. 5-Cons!derazion of the Syllabus of the long-term course 
at the Regional Co-operarzve Trazning Centres for the inter-
mediate Fersonnel. . 
The decision of the Madras Committee in this respect aa 

stated above was endorsed. At the other Centres also, the dratl 
syllabus will be given a tnal for one year before any mocWications 
are made. 
ITEM No. 6--Consideration of the qualifi~ations essential for the 

Teaching S:ajf at the Regional Centres 

The following qualifications were laid down as essential for 
the staff: 
I. Principal: 

Educational qualifications-Ordinarily, a Master's Degree. 

Experience-Con~iderable administrative experience and ex
perience of Co-operative Movement. Teachmg experience 
essential. 

ll. Lecturer (to be recruited from the Co-operative Department): 
Academic qualifications-Graduate with experience in Co

operation. 

UI. Lecturer (to be directly recruited): 
Academic qualifications-First or Second class Commerce or 

Economics Honours graduate with experience of Co
operation. Teaching experience essential. 

It was decided that a copy of these qualifications laid down 
by the Standmg Sub-Committee for the other Regional Centres 
should be sent to the Poona College for their information. 

ITEM No. 1-Uniform Standards regarding Examinations, etc. 

Some discussion ensued regarding the appointment of exa
miners, etc. Shri Patel raised the issue whether the examiners 
should . be ~enerally. outsiders. The Chairman pointed out that 
the mam difficulty ln that case would be that an outsider may 
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not be able, by merely going through the syllabus, to get a correct 
idea about the exact nature of the course covered by the candidates 
during the training period. According to him the best arrangement 
would be to appomt an imernal examiner from amongst the 
lecturers at the Regional Centres and associate an outsider with 
him as an external examiner. This will be quite in keepmg wtth 
the practice followed by most of the Universities in India. 

It was decided that this ~ubject should be taken up for fuller 
discussion at a later meeling of the Standing Sub-Committee. 
Meanwhile, the Chairman promised that before the next meetmg 
of the Committee, he would circularise a set of instrucuons generally 
issued by the Universiues in thls regard. 

ITEM No. 8-Consrderatiotr of the reports received from the Officer8 
who toured the States in conn?ctton with the traming arrange
ment~ for the Subordmate Personnel 

The consideration of the reports of the officers who toured 
the States in connection with the training arrangements for the 
subordmate personnel was postponed till the next meeting of the 
Commzttee by which time Shri M. S. Menon may also be able 
to sub!Illt reports in respect of the States visited by him. 

ITEM No. 9-Training of Instructors in Extension Training Centres 

The Chairman desired that this matter might be held over 
for some time. 

ITEM No. 10--Trainrng of Ncn-official Personnel 

It was decided that the Committee may await some concrete 
proposals from the AU-India Co-operative Union in this connection. 
The question as to who will shoulder the financial responsibility 
for organising training arrangements for panchayatdars, etc., hu 
also to be decided at a later stage. 

ITEM No. 1!-Consideration of certain requests made by the Tra
vancore Co-operative Institute, Trivandrum 

In view of the considerations set out in the Note on the 
subject, the Committee decided that so far as the question of or
ganising a long-term course at Trivandrum was concerned, a reply 
may be sent to the Institute regretting the Committee's inability 
to accede to their request. As regards financial assistance in respect 
of the training facillties for the subordinate personnel, a decision 
will be taken after studying Shri Menon's report. 

ITEM No. !2-Consideration of a letter /rom the Registrar, Co
operative Soc1et1es, Punjab. 

The Committee desired that the Member-Secretary may reply 
to the Registrar of Co-operative Societies, Punjab, saying that 
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the composition of the Central <;o~ttee for ~o-operative Tra!n· 
ing was not based on any pnnc1ple of reg1onal or State-Wise 
representation. The Standing Sub-CoDlJ!littee. of the Ce'!tral 
Committee is however, empowered to assoc1ate With the Commtttee 
or co-opt a~y per~o~ therein for purpo•es of ~iscu~s1ons on 
particular issues. Smularly, State or reg~onal cons1derat1on could 
not be made to influence the selection of staff at the Regional 
Centres. It was, however, open to the officers of the Co-operative 
Department in the Punjab. as in other States, to apply for the 
post of Principal or Lecturers for the Regional Centres as and when 
they are advertised. 

ITEM No. 13-Review of the latest position with regard to admis
sions to the Short-term and Long-term Courses 

The Committee was informed about the latest figures in this 
respect. The number of applications stood at 24 for the short
term and 63 for the long-term course. With regard to the 
admission of undergraduates to the short-term, the Chairman 
desired that the Member-Secretary might consider favourably the 
cases of candidates who had passed the Intermediate Examination 
and had considerable experience in the co-operative field. He 
also desired that a final date may be fixed for the receipt 
of applications. Urgent reminders may be sent to all States that 
have not so far responded to our circulars. 

ITEM No. 14-0rissa Government's request to the Central Com· 
mittee to consider some place in Orissa for the location of 
Regional Co-operative Traming Centre 

The Sub-Committee decided that the request made by the 
Orissa Government in this connection might be considered at the 
next meeting of the Central Committee for Co-operative Training. 
The Member-Secretary shall inform the Orissa Government 
accordingly. 

ITEM No. IS-Any other matter raised With the permission of the 
Chairman 

No matter of importance was raised other than those included 
in the agenda. 

ITEM No. 16-Next Meeting of the Standmg Sub-Committee 

It was decided that the next meeting of the Standing Sub
Comm ttee would be held at New Delhi some time towards the 
end of April. 
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II (B). SECOND MEETING OF THE STANDING SUB
COMMITTEE OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(1 I am. Fnday, 21st May, 1954, at the Reserve Bank of 
lndta Bwldmg, Bombay) 

AGENDA 
lTEM 

I Traimng of subordinate personnel of Co-operative De
partments and co-operative mstitutwns m the vanous 
States-Proposals regarding financial assistance (Not 
pnnted) 

2. Proposal from the ·Government of Orissa for orgamsing 
a trammg school at Bolangir for traming Goladar-cum
Panchayat secretanes 

3. Consideration of a letter received from the All-India 
Co-operative Umon, New Delhi, regardmg the traimng 
of secretaries of pnmary societies. 

4. Review of progress made in connection With the 
expansion of the short-term and long-term courses at 
Poona 

5. SelectiOn of candidates to the short-term course at Poona 
6. ConsideratiOn of a letter received from the Registrar, 

Co-operative Societies, RaJasthan, suggesting Kotah as a 
suitable place for startmg a RegiOnal Co-operative 
Trainmg Centre for the Central Zone. 

7 ConsideratiOn of the steps taken to organise a Regional 
Training Centre for the Northern Zone (Not punted). 

8. Review of progress made m the orgamsation of the 
RegiOnal Co-operative Trammg Centre at Pusa for the 
Eastern Zone (Not prmted). -

9 Rev1ew of progress made m the orgamsation of the 
Madras Centre, 

10 SelectiOn of candidates for the long-term course at the 
Regional Co-operative Traming Centres-Poona and 
Madras . 

11 Consideration of a letter from the Travancore Co-operative 
Institute, Tnvandrum (Not printed). 

12. Approval of the bibliography for the Regional Co
operative Trammg Centres 

13 Any other matter ra1sed WJth the perm1ssion of the Chair-
man ' 

I 4 Date of next meeting of the Central Committee for Co
operative Training. 
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NOTES ON THE AGENDA FOR THE SECOND MEET

ING OF THE STANDING SUB-COMMITTEE. 

ITEM 2* 

PRO?OSAL FROM THE GOVERNMENT OF ORISSA FOR ORGANISING A 

TRAINING SCHOOL AT BOLANGIR FOR TRAINING GOLADAR-CVM• 

PANCHAYAT SECRET~ 

A proposal has been received from the Government of Orissa 
for startmg a training school at Bolangir, intended particularly 
for training secretaries of Grain Golas. Grain Golas are no doubt 
registered co operative societies and their secretaries would ordi· 
narily fall withtn the category of' subordmate personnel' as defined 
by the Central Committee. It would, however, be d1fficult to 
consider them as purely co-operative personnel for the reason 
that Grain Gola secretanes are also secretanes of Gram Panchayats. 
Their craining, therefore, Will include subjects necessary to equip 
them to discharge their dual responsib1bty. Hence the proposal 
of the State Government is subnutted for separate considera
tion. 

The Grain Gola, as envisaged in a new scheme launched by 
the Government, is a multipurpose co-operative society in which 
the Gram Panchayat w11I have a VJtal interest and through wh1ch 
the Agricultural Department will distribute improved vaneties of 
&eeds. implements, etc. To help the Grain Golas play the1r part in 
this regard, a seed multipbcation programme has also been sane• 
tioned under which Gram Panchayats have been required to invest 
a good part of their fund~ in the Golas to facilitate the purchaso 
of improved seeds by them. Th1s apart, a sum of Rs. 7 lakhs bas 
been pla<..-ed at the disposal of the panchayats by Government for 
this purpose. So far, 479 Grain Golas have been established. An 
equal number IS likely to come into existence in the course of tho 
next two years. 

The Secretary of the Grain Gala will be a paid employee and 
will also act as Secretary of the Gram Panchayat. Thus 1t is expec
ted that it would be possible to keep one person engaged throughout 
the year and a trained person in that pos1tion will be of great value 
to the spread of the co-ope1ative movement. The persons selected 
as secretaries will be at least matriculates and it is proposed that 
they may be given training for six months in co-operation and 
working of panchayats. The expenditure estimated by the 

• llem 1 not prmtcd. 
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Government purely for tho co-operative pan of their training 
is as follows:-

Salaries of teaching stalf 
Contingencies 
Libtary 
T.A. for candidates 
Stipends to candidates 

Total 

.. Rs. 
15.600 
10,000 
1,000 
4.000 

19.21'{) 
49,800 

The State Government expects the Central Committee to 
share 50 per cent. of the above expenditure. Any edra expendrture 
that may be necessary will be borne by the State Government. 
It is for consideratron whether the Central Committee should 
associate itself with the scheme. 
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ITEM 3 

CONSIDERATION OF A LI!ITER. FROM Tim ALL·INDIA CD-OPERATIVE 

UNION, NEW DELHI, REGARDING Tim TRAINING OF 

SECRETARIES OP PRIMARY SOCIETIES 

It was decided at the first meeting of the Central Committee 
for Co-operative Training that in the matter of training of the 
non-official personnel such as members, directors, panchayatdars, 
etc., of primary societies, reliance would have to be placed, pri· 
marily on non-official agencies with a nucleus of paid staff. It 
was hoped that the All-lndta Co-operative Union would be able 
to take up this work and function in close collaboration with the 
Central Committee for Co-operative Training. 

2. In this connection, the All-India Co-operative Union 
l!ave requested us to clarify whether "the responsibility for 
training the secretaries of small primary agricultural credit and 
other societies, who are very often on the Managing Committee 
of their societies, is entrusted to them or whether they, being paid 
servants of the societies, are included in the subordmate staff of 
societies for whom the other scheme has been recommended. " 

3. From the review of the training arrangements existing in 
various States, it would be observed that the secretaries (both 
paid as well as honorary) of the small primary societies are given 
training for different periods as under: 

States 
West Bengal 
Travancore-Cochin 
Rajasthan 
Punjab 
Orissa 
Mysore 
Madhya Pradesh 
Bombay 
Bihar 

Period of training 
. . 1 week 

12 weeks 
2 weeks 
2 weeks 

7- 15 day! 
12 weeks 
3 weeks 

4- 6weeks 
15 days 

In this connection, it may be observed that secretaries of pri· 
mary societies may broadly be classified under. two categories, 
namely, (I) those who are members on the Board of Directors of 
the primary societies but discharge the functions of the Secretary 
in an honorary capacity and who may or may not possess tho 
minimum educational qualification, viz., matnculation, which is 
the minimum prescribed for ehgibt!Jty for admission to our subor• 
dinate training class, and (2) those who are paid secretaries and 
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are not on the Board of Directors of the primaries, and who may 
or may not have the minimum educatJonal qualification referred 
to above. 

The recommendations of the Madan Committee with reference 
to Bombay State may be alluded to here. That Committee felt 
that a distinction should be made between the secretaries of agri
cultural credit societies and small multi-purpose societies on the 
one hand and the secretaries of the bigger societies on the other. 
The latter were to be trained at the Regional Training Schools 
in Bombay State while the former were to attend certain specially 
arranged short-term classes of 3 to 4 weeks' duration. 

It would, therefore, appear desirable to have those paid secre
taries of societies who possessed the requisite educational quali
fications trained under our subordinate training scheme while 
those secretaries who were honorary workers and the paid secre: 
taries who, in many cases, would not also come up to our educational 
requirements, may be trained along with non-official co-operators 
such as members, and panchayatdars of societies. 

Instructions of the Standing Sub-Committee are solicited in 
the matter. A reply Will be sent to the All-India Co-operative 
Union after the Committee gives their decision. 
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ITEM 4 

RI!VlEW OF PROGRESS MADB IN CONNECTION WITH THB EXPANSION 

OF THB SHORT-TERM AND LONG-TBRM COURSES AT POONA 

As decided at the first meeting of the Standing Sub-Committee, 
the Member-Secretary conveyed to the Principal, Co-operative 
Training Col!ege, Poona, the Committee's approval of the pro
posals made in his letter dated the 30th March, 1954 (vide Item 1 
of the first Sub-Committee meeting) and requested him to proceed 
in the matter so that arrangements were finahsed in time. It is 
understood that arrangements are well under way and would be 
completed before the session begins. 

The fourth short-term course now in session will come to a 
close on the 19th May, 1954. The Poona College Committee at 
their meeting held on the 8th February, 1954 have recommended 
that the next session of the short-term course under the expanded 
scheme may commence with effect from the 4th June, 1954. This 
is necessary as the College authorities will be taking possession of 
the new hostel premises only on the 31st May, 1954 and some 
time will be required to clean the premises and to put up a few 
partitions, etc., before the building is fit for occupation. Secondly, 
the Principal has pointed out that in case the course starts on the 
lst June. 1954, the staff will not have fulll5 days' rest(as was agreed 
to in 1953) after the closing of the current session on the 19th May, 
1954. 

The States concerned have been intimated accordingly. 
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ITEMS 

SEI.EcnON 01' CANDIDATES TO THB SHORT·TI!RM 

COURSE AT POONA 

A circular letter to the Registrars of Co-operative Societies 
of all States was issued in February, 1954, inviting applications 
from official and non-official candidates. From the table•, it will 
be observed that the response has been very encouraging since as 
many as 80 candidates, consisting of 54 non-officials and 26 officials 
from 20 States, have sought admission to the course. 

. ~· In deciding the admissions, the following were the guiding 
cntena: 

(a) In the first instance, those candidates who possessed the 
requisite minimum academic qualifications, viz., graduate, 
should be admitted. Exemptions were to be granted 
only in exceptional cases. 

(b) As amongst official and non-official candidates, as far as 
possible, preference should be given to non-official can
dtdates, provided the minimum requirements for trained 
official staff were satisfied. 

(c) Candidates from backward States should be given pre
ference to those from co-operatively well developed States. 

(d) In case of such States as bad asked for a large number 
of seats, only a portion of the seats asked for should be 
allotted, so that the legitimate needs of othe( States might 
not be ignored. 

3. According to the academic qualifications prescribed for 
eligibility to the short-term course by the Central Committee, 
only 37 candidates were found eligible for admission to the fifth 
short-term course. However, we have admitted 7 candidates. as 
special cases in view of the recommendatio~s from th~ respective 
Registrars and thus, the total number of candidates ad!D1tted comes 
to 44. 

The Standing Sub-Committee is requested to confirm the 
admissions indicated in the detailed listt appended to the Note. 

• See page 60 (Appcndil< I to Note Ill). 

t Not printed. 
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hEM 6 

CONSIDERATION OF A LEITER FROM THB REGISTRAR, CQ-OPERATIVB 

SOCIETIES, RAJASTHAN, SUGGESTING KOTAH AS A SUITABLE PLACB 

FOR STARTING A REGIONAL CO-OPERATIVB TRAINING CENTRE FOR. 

THB CENTRAL ZONI! 

The Committee may kindly see the letter received from the 
Registrar, Co-operative. Societies, Rajasthan, suggesting that the 
Regional Co-operative Training Centre for the Central Zone may 
be started in Kotah. 

(See Note VI of the Agenda for the Second Meeting of the 
Central Committee, page 103.) 
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ITEM 9* 

1UMEW OF niB PROGRESS MADE IN niB ORGANISATION OF niB 

MADRAS CENTRI! 

The Local Committee of the Regional Co-operative Training 
Centre, Madras, held its second meeting on the 5th May, 1954. 
The important items in the proceedings are referred to below. 

1. Selection of the Principal 

The Local Committee has recommended Shri V. Govindan 
Nair, M A., Deputy Registrar, Co-operative Societies, Madras, 
for selection as the Princtpal of the Regional Co-operative Training 
Centre, Madras, on a basic pay of Rs. 550 per month plus 
allowances. 

2. Selection of the Lecturers 

{a) Departmental Lecturer: The Local Committee has recom• 
mended Shn A. Samuel, M.A., Principal, Central Co-operative 
Institute, Madras, for selection as the departmental lecturer, 

(b) Non-official Lecturer: A panel of 5 names was approved 
by the Local Committee for being called for interview at the next 
meeting of the Local Committee due to be held on the 15th June, 
1954. The candidates will each be given a single inter-class train 
fare to and fro for coming for the interview. 

• Items 7 and 8 not prdl:ea. 
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ITEM 10 

SELECTION OF CANDIDATES FOR THB LONG-TERM COURSB AT THB 

' REGIONAL CO·OPERATIVB TRAINING CENTRES-l'OONA AND MADRAS 

A circular letter was issued to the Registrars of Co-operative 
Societies of all the States invitmg apphcattons for admission to the 
long-term course at Poona and Madras, whtch are scheduled to 
commence from 1st July, 1954. The table* gives the number of 
candidates recommended by each of the States for admission, the 
number of candidates that are proposed to be adnutted and their 
distribution between the two Regional Centres. · 

2. In deciding the admissions, the following factors have 
been taken into account. 

(a) ·The candidates chosen should fall under the category of 
the 'Intermediate' personnel as defined by the Central Committee 
at its liM meeting. 

(b) The minimum· qualification should be a pass in the 
Intermediate Examination. 

(c) Exemptions might be given in deserving cases on the 
recommendations of the Registrar. 

On the above basis. it has been possible to admit 81 candidates 
out of 94, who were recommended. The candtdates refused ad
mission are either matnculates or belong to the category of 
' iubordinate' personnel as defined by the Central Committee. 

• Please see p.tgc 62 (Appendix 1 t.J Naco 1 v ). _ 
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ITEM 12• 

APPROVAL OF 11m BmL!OGRAl'HY FOR 11m REGIONAL <X>-OPE!lAllVIt 

TRAINING CENTRES 

The bibliography has been prepared and is enclosed for tho 
approval of the S1andlllg Sub-Committee. 

• Item II not prmtccl-
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A SBLBCT BIBLIOGRAPHY 

I. Co-operation 

Fundamentals of Consumers' Co
operation 

A manual for Co-operative Direc-
tors 

World Co-operation 1844 to 1944 
Co-operatlve Insurance 
Principles of Co-operation 
The Road to Co-operative Abun

dance 
Co-operatiOn in Asia and Africa 
Co-operatlve Movement and some 

of its problems 
Marketing of Agricultural Produce 

m the US.A. 
A Century of Co-operation 
BntJsh Co-operative Movement 

in the Soc1ahst Economy 
World Co-operation 
Producers and Consumers 
Co-operation at Home and Ab· 

road-2 volumes (1948) 
Co-operative Movement in China 
Co-operative Challenge 
Co-opera non 

Horrace Plunket Foundation .. Year Book of Agricultural Co
operatiOn-Volumes for the last 

Hough, E. 
Hubert .. 
I.C.A. 

I.L.O. 

.. .. 

.. 

.. 

S years 
Co-operauon in Ind1a 
Legal phases of Co-operation 
InternatiOnal Co-operation 

(1937-49) 
Introductwn to Co~operative Prac

tice 
Co-operative Orgarusation 
Development of Co-operative Mo

vement in Asia 
Co-operative Organisation and 

Post-war Relief 
Co-operative Movement and ,Pre

sent-day problems. 
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Indian Society of Agricultural Co-operation in Kodinar 
Economics 

Infield, H. J. 

Leonard 

Mehta, V. L. & Others 

Meng & Rewy Alley 

Murray, W. C. 

Naik, Dr. K. N. 

Pillai, Dr. T. S. 

Qureshi 

Rao, Prof. Narsingh 

,, " , 

Spaull •• 

Surridge & Digby 

Co-operative Commuruty at Work 

Introduction to Modern Co-ope
rative Theory 

Studies in Co-operation in 
Bombay 

Co-operative Management 

Agncultural Finance 

The Co-operative Movement in 
Bombay State 

An outline of Co-operative Move
ment m India 

The future of Co-operative Move
ment 

A treatise on Long-term Credit 

The multi-purpose Co-operative 
Society 

Co-operation at Home and 
Abroad 

Manual of Co-operative Law and 
Practice 

Select decisions of Co-operative Tribunals 

Talmaki, R. B. S. S. Co-operation in India and Abroad 

Warbasse, J. P. 

Woodcock 

Mahesh Chand 

" " 
Rohit Dev 

Tayler, J. B. 

.. 

The Co-operative Way (New 
York) 

A B C of Co-operative Finance 

ll. Industrial Co-operation 

.. 

Industrial Co-operation in China 
and Japan 

Cluna Builds for Democracy 

Industrial Co-operatives 

Organisation of Industrial Co
operatives 

Handicrafts and Small-scale Indus
tries in Asian Countries 
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Ill. Co-operative Law 

Gandhi, C. M. 

Gupte •. 

Sastri 

Bombay Co-operative Societies 
Act 

Bombay Co-operative Societies 
Act 

Madras Co-operative Societies Act 

The Law and Practice of Co-ope-
rative Societies in India 

Banking Companies Act 
Reserve Bank of India Act 
Negotiable Instruments Act 
Mercantile Law 
Sales Tax Act 
Law of Limitation 
Land Revenue Legislation, etc • . 

IV. Book-keeping and Accounts 

Rowland & Magee 
Cropper 

Davar and Pastakia 
Rowland 
Batliboi 

Jacques 
Couchman 

Tovey .. 

Spicer & Pegler 
De Paule, F. R. M. .,. 
R. Bathboi 

Barou, N. 
Deshmukh, C. D. 

De'cock •• 
Muranjan, Dr. S. K. 

Accountancy (Part I) 
Book-keeping and Accounts (Mac-

donald and Evans) 
Book-keeping (Part I & m 
Principles of Accounting 
(1) Double Entry Book-keeping 
(2) Advanced Accountancy 
Co-operative Book-keeping 
The Balance sheet-its contents, 

preparation and interpretation 
Balance sheets-how to read and 

understand them 

V. Aud1tmg 

Practical Auditing 
Principles of Auditing 
Auditing 

VI. Banking 

Co-operative Banking 
Central Banking in India-a re

trospect 
Central Banking 
Modern Banking in India 



Sayers .. 

.. 
Sen, S. N. 

Tannan, M. L. 

Sheldon 
Pratt, L.A. 

Institute of Bankers (London). 
Paget 
Thomas 
Sastn 

Jones 
Bankers Magazine (London) 
Bhashyam and Adlga 
Mackenzte, K. 

Raj, Dr. K. N .. 

52 

Modern Banking 
Banking in the Commonwealth 
Central Banking m underdeve-

loped money-markets 
Banking Law and Practice in India 

(1954) 
Banking Practice 
Bank frauds-thetr detection and 

prevention 
Questions on Bankmg Practice 
Law of Banking (Butterworth) 
Bankers & Cust~mers (Gregg) 
Bankers Advances Against Goods 

(Thackers) 
Studies in Practical Banking 

Negotiable Instruments Act 
The Banking Systems of Great 

Britain, France, Germany & 
U.S A. 

Monetary Poltcy of the Reserve 
Bank 

Manual of the· Bombay State Co
operative Bank, volumes I and II 

VII. Agrzcultural Economics 

Belshaw, H. The Provision of Credtt wtth 
special reference to Agriculture 

Boyazoglu, A. J. Agricultural Credit-London-

Carr, Saunders, A. M. & 
Others 

Cohen, R. 
Ely, R. T. 
Hibbard 
Nanavati & Anjaria 
National Planning Committee. 
Schulze, T. W. 

Rangnekar 

1932 

Consumers' Co-operation in Great· 
Bntain 

Economics of Agrtculture 
Land Economics 
Agricultural Economics 
Indian Rural Problems 
Rural Marketing and Ftnance 
Production and Welfare in Agri-

culture 
Agricultural Finance in India 



Dr. Agarwal 

Dr. Ojala 

Ryan, J. C. 

U.N.O .. 

J athar & Ben 

Wadia & Merchant 

Tordy, L. 

Chitra, V. R. 

Carver, T. N. 

Kulkarni, Prof. K ~· .. 

Dantwala, M. L 

Krishnaswamy 

Salvi, R. G. 

Bonner, A. 

Cole, G. D. H. 
Lewis, W. A. 

VIII 
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Reorganisation of Agricultural 
Credit 

Agriculture and Economic Pro
gress 

Distributive Justice 

Measures for Economic Develop-
ment of Undeveloped Countries 

Indian Economics 

Indian Economic Problems 

Systems of Agricultural Credit 
and Insurance 

Cottage Industries of !mba 

Principles of Rural Economics 

Agricultural Marketing in India 

Indian Agriculture 

Rural Problems in Madras 

Report of the Congress Agrarian 
Reforms Committee 

Problems of Zamindari and Land 
Revenue Reconstruction 

Commodity Exchanges in India 

Planning and Co-operat1on 

Econonuc Planning and Co-ope
ration 

Next step in Co-operative Advance 

Principles of Economic Planning 

India's First Five Year Plan 

Mehta, V. L. A plea for Planning and Co-
operation 

Progress Reports on the Plan 

Report of the National Planning Committee (Rural Marketing 
and Finance) Edited by Prof. K. T. Shah 

Rey, S. K. 

Saraiya, R. G. 

Planning in India and Abroad 

The Place of Co-operation in the 
First Five Year Plan · 
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IX. Miscellaneous 

UllA!m Co-operative Housing in Sweden 

National Planning Committee National Housing 

I.L.O. . . • • Housing and Employment 

Farm Mortgage Credit Facilities in the U.S.A. 

1951 Census Report 

X. General References 

Chambers 20th Century Dictionary 

Oxford Concise Dictionary 

Fowlers' King's Usage 

Dictionary of Banking Terms 

Pears' Encyclopedia 

Co-operative Department Manuals-Bombay, Madras, Madhya 
Pradesh, etc. 

Parikh, H. D ... . . Bombay Money Market 
' 

XI. Important Reports 

Rural Banking Enquiry Committee, 1951. 

Co-operative Planning Committee (Saraiya Committee, 1946). 

Agricultural Finance Sub-Committee {Gadgil Committee). 

Committee on Co-operation-Madras (1940). 

Agricultural Credit Organisation (Shri M. B. Nanavati) Committee 
1947. 

Co-operative Planning Committee-Madhya Bharat. 

Annual Reports of Registrars of Co-operative Societies, Bombay 
and Madras. 

XII. Reserve Bank of India Agricultural Credit Department 
Publications. 
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APPENDIX II TO NOTE II. 

PROCEEDINGS OF THE SECOND MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL COM· 

MmEE FOR CO-OPERATIVE TRAINING. 

The second meeting of the Standing Sub-Committee of the 
Central Committee for Co-operative Training was held under the 
chatrmanship of Prof. D. G. Karve on the 21st May, 1954, at tho 
Reserve Bank of India, Bombay. The following members were 
present:-

1. Prof. D. G. Karve (Chairman) 

2. Shri H. M. Patel, I.C.S. 

3. Shri B. Venkatappiah, I.C.S. 

4. Shri V. Sivaraman (Member-Secretary) 

ITEM No. 1 :-ConsideratiOn of the proposals for financial assistance 
for the traimng of sub-ordinate personnel of the Co-operative 
Departments and co-operatiVe .nstitullons in the various State8. 

A preliminary note containing the proposals for giving grants· 
in-aid to the various States for the training of the ' subordinate' 
personnel prepared by the officers deputed for surveying the 
existing facilities and the reqmrements of the various States was 
considered. It was agreed that a revised note incorporating the 
changes suggested at the meeting be prepared for submission to 
the Central Committee at its next meeting. 

It was decided that the scheme for training the 'subordinate' 
personnel under the new integrated scheme for co-operative training 
should commence from the 1st October, 1954. In order that the 
States may be able to organise the training schools by that time, 
it is necessary that they recetve sanction of the Government of 
India latest by the first week of July. This much time is necessary 
since apart from organisational arrangements such as securing 
premises, appomting teaching staff, admitting trainees, etc., sanction 
for the additiOnal expenditure that the States have to incur has 
also to be taken by the Co-operative Departments from their 
respective Governments. 

To enable an early decision by the Government of India, 
and with a view to saving time, it was agreed that the proposals 
as contained in the amended Note might be forwarded to the 
Ministry of Food and Agriculture for preliminary examination, so 
that final orders could be passed immediately on receipt of the 
recommendations from the Central Committee. 
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ITBM No. 2.-Proposal from the Government of Orissa for organis

ing a training schoo 1 at Bolangir for training Goladar-cum
Panchayat secretaT!es 

The Orissa Government requested financial assistance to run 
a school specially for traming secretaries of Grain Golas who 
were also secretaries of local panchayats. Of c!'urse, financial 
aid was sought only in respect of the co-operative part of the 
training. The Standing Sub-Coxmmttee, however, felt that at this 
stage, it would be preferable for the Central Committee to assist 
schools specially set up for the purpose of training co~op7rative 
personnel only. There need not, however, be any obJection to 
admitting Secretaries of Grain Golas in the training classes intended 
for ' subordinate' personnel if they have the minimum quahfica
tions to qualify for ad!Ulssion. If the number was too great to 
be accommodated in the school (VIz., the Cuttack Institute), another 
institute may be started to meet the needs of the movement. 
However, if the employees of Gram Golas are intended to be 
given training of a multi-purpose nature under any special scheme, 
it would be desirable to make arrangements for their training, 
through the State's own agencies. 

lTBM No 3.-Consideration of a letter received from the All-India 
Co-operative Union, New Delh1, regardir.g the traming of 
Secretaries of Primary Societies 

The Committee agreed with the suggestion that it would be 
desirable to have those patd secretaries of societies who possessed 
the requisite quabfications trained under our ' subordinate' traimng 
scheme whtle those secretaries who were honorary workers and 
the patd secretaries, who, in many cases, would not also come 
upto the minimum educational requirements may be trained along 
with no~-official co-operators such as members and panchayatdars 
of soctenes. 

The Member-Secretary was asked to inform the Union ac
cordingly and also to request them to expedite the scheme for the 
traming of non-offictals, which they have agreed to send. 

ITBM No. 4.-Review of progress made in connectiOn with the 
expansion of the short-term and long-term courses at Poona 

The Note on the subject was recorded. 

ITI!M No. 5.-Selection of candidates to the short-term course at 
PootUl 

The Note on the subject was recorded. 
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ITEM No. 6.-Conside10tzon of a letter from the Registrar, Co
operative Societies, Rajasthan, suggesting KQtah as a suitable 
place for startmg a Regional Co-operative Traming Centre for 
the Central Zone 

It was decided that the suggestiOn contained in the letter be 
placed before the Central Committee at its next meetmg. 

ITEM No. 1.-Consideratzon of the steps taken to organise a 
Regzonal Co-operative Training Ce11tre at Meerut{Hastinapur 
for the Northern Zone 

The Note on the subject wa£ recorded. It was decided to 
await further communication from the Registrar of Co-operative 
Societies, Uttar Pradesh 

ITEM No. 8.-Review of progress made in the organisation of 
the Regzonal Co-operatzve Traznrng Centre at Pusa for the 
Eastern Zone 

The Standing Sub-Committee approved the proposals regard
ing the constitution of the Local Committee. The Committee 
shall consist of· 

(1) The Regzstrar, Co·operative Societies, Bihar 

(ii} The Registrar, Co-operative Societies, Orissa 

(iii} The Registrar, Co-operative Societies, West Bengal 

(iv) Shri S. N Sahay, M.P. 

(v) An educationist (to be approved by the Chrurman of 
Standing Sub-Commzttee) 

(vi) The Principal of the Training Centre who will also be the 
Secretary 

(vii) Member-Secretary of the Central Commzttee. 

ITEM No. 9.-Revzew of progress made in the organisation of 
the Madras Centre 

The proceedings of the second meeting of the Local Committee 
were approved 
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ITBM No. H.-Representation of the Travancore Co-operatiYe 
Ir.stitute, Trivandrum 

The Standing Sub-Committee decided that the points raised 
by the Institute may be considered at the next meeting of the 
Central Committee. 

ITEM No. 12.-Approval of the Bibliography for the Libraries of 
Regional Co-operatzve Troir.ing Centres 

The Bibliography was approved. Additions will be made aa 
and when necessary. 

ITEM No. 13.-Any other matter raised with the permission of the 
Chazrman 

No matter of importance outside the agenda was raised. 

ITBM No. 14.-Date of next meeting of the Central Committee for 
' Co-operative Traming 

The Chairman was requested to fix up the date for the next 
meeting. 
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NOTE Ill 

REVIEW OF PROGRESS MADE IN RESPECT OF THE 
SENIOR OFFICERS' TRAINING COURSE AT POONA 

Pursuant to the decision of the Central Committee to expand 
the training facilities available at the Poona Centre, neces>ary 
steps were taken by the College Committee of the Bombay Pro· 
vincial Co-operatiVe Institute to suitably reorganise the existing 
arrangements in respect of premises for the College and ho>tel, 
teaching staff and so on. The meetings of the Institute in which 
these Issues were di~cussed were attended by Shri B Venkatappiah 
and the Member-Secretary of the Central Committee Under the 
expanded scheme, the new session commenced from 4th June, 1954. 

2. The following table (page 60) gives the particulars of 
candidates selected State-wise. 

3. The special subjects that are being taught in the current 
session and the number of candidates for each of them are indi· 
cated below: 

Subjects 

1. Banking . • • 

2. Agricultural Marketing 

3. Administration 

No of 
candtdates 

17 

• • 12 

• • 15 

4. Steps have been taken to expand the existing library 
facilities; a full-time librarian is bemg engaged and arrangements 
are being made to keep the library open even after College hours. 
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APPENDIX I TO NOTE III 

*LIST OF CANDIDATES FOR THE SHORT-TERM COURSE 

NUMBER OF CANDIDATES 

Recommended Adnutted Rejected 
State 

Depart- Instttu~ Depart- Inst1tu· Depart· lnstitu-
mental Uonal mental Ilona! mental tJODal 

--- --- --- ---------
1 2 I 3 4 s 6 7 

I Andhra .. .. 3 3 .. 
2 Assam . 2 I I 
3. Bhopal I I 
4 B<har s 2 l 
s. Bombay .. 2 12 2 I 11 
6 Coorg .. 2 2 
7. Delh1 I 

i 
I 

8. Hyderabad 3 7 6 2 I 
9. H1machal 

Pradesh 6 2 4 
10. Madhya Bharat 2 .. 2 
II. Madhya 

I 
Pradesh .. 3 4 3 3 I 

12 Madras 4 3 
"j I 

13 Mampur 1 2 I I 
14 Onssa I I .. 
IS PunJab • . i 2 I I 
16. RaJasthan I I I 
17. Travancore-

Cochm I I .. 
IS Uttar Pradesh .. 7 3 4 
19 Vmdhya 

Pradesh 2 2 .. .. 
20 West Bengal 2 3 . 2 2 .. I 

Total 26 54 17 
I 

27 9 27 

Out of these 44 candidates admitted, 7 candidates have been 
admitted as special cases from Coorg. Onssa, Hyderabad, Madhya 
Pradesh, Madras and Uttar Pradesh on the recommendations of 
the respective Registrars. 

, • List brouaht up-to-date. 
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NOTE IV 

REVIEW OF PROGRESS MADE IN RESPECT OF THE 
INTERMEDIATE CO-OPERATIVE TRAINING CO'URSE AT 
THE REGIONAL CO-OPERATIVE TRAINING CENTRES 

It was decided at the last meeting of the Central Committee 
that there should be five Regional Centres (including the one at 
Poona) and it was hoped that within the next six months to one 
year, at least three new Centres, one at Madras for the Southern 
Zone, one at Meerut for the Northern Zone and one either in 
Bengal or in Bthar for the Eastern Zone would be set up. The 
Standing Sub-Comnuttee accordmgly took necessary steps in that , 
directiOn but so far it has been posstble to arrange to start the 
Centre at Madras with effect from the 5th July, 1954. As regards 
the Eastern Zone, Pusa in Bihar has been finally selected as a 
suitable place for starting the Centre, after an on-the-spot survey of 
the faciht!es available at both Pusa and Burdwan by the Chairman 
of the Standmg Sub-Committee and the Member-Secretary. The 
Local Committee for the Eastern Zone has been constituted to 
include the Registrars of Co-operative Societies of Bihar, West 
Bengal and Orissa, besides the President of the State Co-operative 
Bank and an educatiomst member in the person of Sbri B. B. Mu
kerjee, Principal, Arrah Jain College, Arrah. The first meeting of 
the Committee bas been convened on the 8th July, 1954. It Is hoped 
to start the Centre at Pusa by the middle of October, 1954. 1t has 
not so far been possible, mamly owing to non-availability of 
suitable premises, to decide on the location of the Centre for the 
Northern Zone. 

2. The following table (page 62) shows the number of candi
dates recommended from each State and admitted to the courses 
at Poona and Madras. In all, 108 candidates from 19 States were 
recommended for admission. However, applying the definition of 
the term ' intermediate ' as laid down by the Central Committee, a 
number of these candidates had to be rejected. The posttion now 
is that 45 candidates have been admitted to the Madras Centre 
and 46 to the Poona Centre. There are a few more eligtble appli
cants who could not be accommodated at either Madras or Poona 
owing to limitation of seats, but steps are being taken to admit 
these candidates to the Pusa Centre as soon as it is opened. 
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APPENDIX I TO NOTE IV 

*LIST OF CANDIDATES FOR THE LONG-TERM COURSE 
AT POONA AND MADRAS CENTRES 

No of candtdatos 

Recom-
admllted at 

mended ReJected 

State Poona Madras 

" ----
D. I D. I. D. I. D. I. 

--1--- ----------
I. Ajmer .. 0 0 2 2 .. .. 00 00 -2 Andhra 0 0 4 .. .. 00 2 00 2 
3. As.~m .. 2 I 00 00 2 I 00 .. 
4 Bhopal •• .. 4 2 4 00 00 .. 2 
s. Blhar .. 2 . . I I 
6. Bombay .. 10 s I 

g 4 00 2 I 
1. Hyderabad 0 0 3 3 I 2 2 I 0 0 

8. Htmachal 
Pradesh 3 1 2 1 1 0 0 

9. Madhya Bharat 6 2 3 2 3 00 0 0 

10. Madhya 
Pradesh .. 4 1 3 00 1 I 00 

11. Madras .. 00 14 00 00 8 00 6 
12. Manipur .. 1 1 00 00 00 

13. Mysore .. 3 
i 

00 2 I 
14. Onssa 0 0 2 3 I 1 I I 
15 R•Jasthan 0 0 1 I I 1 0 0 

16. Saurashtra .. 6 s 5 2 1 3 00 0 0 

17. Travancore-
Cochm .. 8 4 00 8 4 0 • 

18 Tnpura •• 3 1 00 2 00 0 0 

19. Vmdhya Pradesh; I 1 1 00 00 00 I 

Total 0 0 51 51 33 13 21 24 3 I 14 

Out of 91 candidates admttted, 16 candidates have been 
admttted as special cases from Andhra, Bombay, Himachal Pradesh, 
Madras, Saurashtra and Travancore·Cochin on the recommenda
tions of the respective Registrars of Co-operative Soctettes. 

D-Departmental candtdates. 
I--<:and.tdates from inslltullons. 

• LtSt brought up-to-date. 
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NOTE V 

CONSIDERATION OF THE PROPOSALS FOR FINANCIAL 
ASSISTANCE FOR THE TRAINING OF SUBORDINATE 
PERSONNEL OF THE CO-OPERATIVE DEPARTMENTS 
AND CO-OPERATIVE INSTITUTIONS IN THE VARIOUS 

STATES 

The Central Committee for Co-operative Training at its first 
meeting decided that the existing facilities for the trainmg of 
subordinate personnel of Co-operative Departments and co· 
operative m~tttuuons m the vanous States should be surveyed in 
greater detail and that measutes for reorganising the training 
arrangements should be considered in the light of such study. The 
quantum of financ1al assistance to be given to each State by the 
Central Government for the training of subordinate co-operative 
personnel would be decided on the bdsis of the proposals emanating 
from such a study. Accordingly, an officer from the Agncultural 
Credit Department of the Reserve Bank of I nd1a and another 
from the Mmistry of Food and Agriculture, Government of India, 
were deputed to study and report on the position obtaining in 
e.och State and its requirements in that behalf. The Reserve Bank 
officer toured the Stdtes falhng 1n the Eastern and Western Zones, 
wh1le the officer from the M1mstry of Food and Agriculture vis1ted 
the States in the remaining two zones. The rephes received to the 
questiOnnaire issued for the purpose by the Secretariat of the 
Central Committee formed the basis of discussion dunng the 
vistts in the States. In each State, the officers were able to hold 
discuss1ons with the Registrar of Co-operative Societies, semor 
officidls and directors of apex co-operauve institutions and im
portant non-offic1al co-operators and, wherever posstble, with the 
Seaetary to the Government, m-charge of Co-operation and the 
M1mster-m-charge. 

The dbcu,sions revealed an appreciation on the part of 
the States generally of the need to organise the training 
arrangements on proper lines as expeditiously as possible and 
benefit from Central adVIce in the matter. Though the finances of 
the State Governments are generally strained and the allotment 
at present for co-operative trammg ts not sizeable, there appeared 
to be a general willingness to provtde larger allotments needed for 
implementatiOn of the scheme, subject to substantial assistance 
from the Central Government. 

The stdtements appended to this Note summarise the existing 
position and also explain the nature of the proposals made by the 
officers in regard to the future. 

The Standing Sub-Committee have considered the reports 
submitted by the officers deputed to the various States and 
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rcco=ended the following proposals for consideration of the 
Government of India in respect of the grants-in-atd to States 
based on their requirements. The Central Committee is requested 
to approve the same:. 

2. Some General Conrrderations 

Before considenng .the questio.n .of financial assist~nce. to 
the various States, certam broad pnnciples may be kept m vtew. 

(i) Co-operative development including co-operative educa
tion falls withm the normal responsibility of State Governments. 
The Government of India cannot hope to be able to share fully in 
all items of expenditure mvolved in thts field. With a view, how
ever, to acceleratmg the process of co-operative education on 
which depends the hope of a speedy reorgamsation and develop
ment of rural economy as envtsaged in the Five Year Plan, the 
Government of India may contnbute liberally towards the expen
diture mvolved in schemes of expanding the facilities for co-ope
rative training. Thus expendtture on salanes and allowances of 
staff, stipends and educatwnal tours of trainees, and library may 
be shared to the extent of 50 per cent. by the Government of 
India. It may be that m the case of co-operatively undeveloped 
States, a somewhat higher proportion may have to be borne by 
the Central Government for some time. 

(it) From this it follows that the provision of Central assistance 
should not lead to any reduction in the existing scale of expenditure 
or COllliillttnents already made by the State Governments in respect 
of co-operative training. 

(iii) While making avatlable Central assistance, the object 
of achieving a certain degree of uniformity by prescribing a 
minimum standard of teaching should be kept in VIew. Such a 
standard would relate to the number of subjects taught, syllabus 
prescribed, period of study (theoretical and practical) and number 
and qualifications of the teaching staff. Grants-in-rud Will be 
subject to the Central Committee bemg satisfied with the fulfilment 
of certain mimmum requirements prescribed from time to time. 

(iv) The quantum of assistance would be based on certam 
specified ttems of expenditure in connection With the conduct of 
the Institution in the manner desrred. 

(v) In the suggestions that have been made the primary 
!lssumption has been that each State, tf possible, sh~uld have an 
mdei?Cndent school. Each of these schools should be capable of 
runnmg srrnultaneousl~ tv:o classes of 40 each, thus in a year it 
will be possible to tratn m all about I 60 candidates m two siX• 
month courses. It is felt that this would be the most economic 

'u~tt on the basts of the staff and other arrangements proposed. 
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However, in special cases, it might be necessary that a beginning 
may have to be made in some States with a strength smaller than 
160. In such cases, the minimum strength of each session should 
not, however, be less than 40 or 80 in a year. It is only in Statea 
where there are more than 160 candidates available for training 
in a year that starting another school should be considered. In 
States where there exists already more than one school, all efforts 
should be made to bring these to the standard of strength sugges· 
ted before additional schools are thought of. Similarly, in States 
where training arrangements are made for the first time and tho 
demand is anticipated to be more than 160 a year, but not very 
much more than the strength for one school, it would be advisable 
to adopt a cautious policy of beginning with one school. Tho 
Central Committee is not averse to having more than one school, 
provided there is a genuine demand for it. Further, it would bo 
better to run one well-equipped school rather than two or moro 
schools with poor staff and unsatisfactory facilities. 

3. Definition of' Subordmate Personnel' 
The Central Committee at its first meeting classified as 

subordinate personnel all " those at the lowest rung of d1fferent 
cadres (e g., aurutors, supervisors, clerks, salesmen and accountants)." 
In a few States, there is the category of inspectors, who while 
being of the lowest cadre, perform the functions of those generally 
included m the 'intermediate' category. Tlus is particularly 
so in States where the rank just above the inspector is that of a 
district gazetted officer. 1t may also be mentioned that in a few 
States, such as Bihar, there is an intermediate category of depart· 
mental staff-inspectors-sufficiently large in number and whom 
it would be d1fficult to get trained wtthin a reasonable time 
through the Regional Co-operative Training Centres. Therefore, the 
State authonties would prefer to technically define them as 
'subordinate' and make arrangements for their training in tho 
State itself. 

If this point is conceded, it raises certain issues-{i) whether 
the period of six months' training contemplated is sufficient for 
this category, (ii) whether for tbis category, a slightly h1gher 
standard than the usual subordinate course will be necessary; 
from these, it Will follow that in the State where such special 
arrangements are necessary, the school will have to conduct two 
types of classes, viz., (a) a regular class for subordinate staff of .both 
Department and institutions and (b) a class with a slightly h1gher 
standard for inspectors and for staff entrusted with sintilar respon· 
sibilities in co-operative institutions. 

In the case of the above proposals, with reference to ~i~ar, 
the point for consideration is whether any scheme for the trammg 
of a category of people who would ordinarily fall under tho 

5 
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definition of" intermediate" personnel at the State level should be 
financed by the Central Government. In this connection, it is 
felt that the extra demand is likely to be a short-term feature. 
Therefore ifthere is a sufficient number over and above what can 
be acco~odated at our Regwnal Schools, the Central Committee 
would cons1der organising a special session for meeting their 
demand. It would not, however, he desirable, at thzs stage, that 
the training of intermediate personnel should be conducted by the 
State itself under any scheme of Central assistance. The Central 
Committee can consider assistance only for such schemes as fall 
within the purview of our integrated scheme. 

4. Period of Study 

The following table shows the period of study at present in 
force in the various States. 

Stat• Montlu Stat• Mont hi 

Punjab 
Assam •• .. 6 Sub-lmpectors and 
B•har .. 6 Supernsors •• 6 
Bombay •• 6 RaJasthan •• 6 
Hyderabad •• s Uttar Pradesh 9 
Madhya Pradesh 3i West Bonsai 
Madras 11 Inspectors and Auditors •• 12 
Onssa Managers and Paid Secrc-

Departmental staff 11 taries of co-operative 
Institutions •• 6 institutions •• 4t 

Supervisors •• 3 

In the majority of the States that were visited, the consensus 
of opinion was that the period of study should not exceed 6 months 
made up of 4 months of theoretical training and 2 months of 
practical work. The Bihar Registrar suggested that six months 
was too long a period and that 4 months would be more than 
sufficient. On the other hand, the Registrar of Orissa has in
SISted that the period of study so far as the departmental staff 
is concerned should not be Jess than 9 months. The Registrar of 
Madras is of the opinion that for both departmental candidates 
as well as trainees from co-operative institutions, a period of less 
than 1 1 months (9 months theory and 2 months practical) will 
not be sufficient. This corresponds to the existing arrangements in 
the State • 

. The pe_riod of 4 months' theoretical and 2 months' practical 
trammg wh1ch conforms more nearly to existing arrangements in 
most _of the States appears to be sufficient for the training needed 
at th1s stage of development. However, if any individual State 
~n afford to wait for a longer period than 6 months to receive 
tts trainees, .t~e pe!lod of total training may be extended upto 
9 months, diVIded mto 6 months of theoretical and 3 months of 

~ -,-
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practical training. It 1s desirable that all States should confollJI 
to this pattern. To put it briefly, a penod of 6 to 9 months' training 
would be recognised by this Comm~ttee as reasonable; financia1 
assistance will be recommended so long as the traimng period 
is not less than 6 months or more than 9 months. If, however, 
any individual State, for some reason or other prefers to have the 
period of training longer than 9 months, Central assistance will 
be given in respect of expenses relating to 9 months period only. 

5. Syllabus 

(i) There is no unifonnity in the syllabus in force in the 
various States. The standards of teaching and the coverage of 
subjects also differ widely. From the syllabus prescribed in a few 
cases, it is not possible to gauge the extent of coverage. Again, 
the books recommended for study m a few States leave much to 
be desired. For example, it was found in one instance that 
important publications of the Agricultural Credit Department 
did not find a place in the list of recommended books. 

(ii) A uniform standard of teaching is essential and with 
a view to ensuring this, a model syllabus, which migbt be adopted 
in the State schools, has been drawn up for the approval of the 
Committee. The syllabus has been prepared after a study of the 
existing ones in force in the several States and represents principles 
and practice of common application. It may also be necessary to 
Include in the syllabus some special features of development in 
each State, particularly in the matter of legislation, such as 
the local Co-operative Societies Act, Land Laws, etc. If the 
Comm1ttee so desire, the draft syllabus may be ctrculated among 
the various States and their views called for before finahsing the 
same. We may then ask the States to work our syllabus for a 
period of two years and then submit to the Committee their views 
on the need for its revision or continuance of status quo. 

Moreover, as an all-India programme of training has been 
evolved, it would be desirable to have some uniformity among the 
States in regard to the standard of teaching, the method of con
ducting examinations, valuation of papers, award of certificates, 
etc. 

6. Considerations regarding financial assistance 

It is considered desirable that Central assistance may be 
confined to certain specific items of expenditure, the rest being 
met entirely by the State. The following are the items suggested 
for being shared between the State and the Central Government. 

(i) Teaching Staff: The teaching staff in the schools are 
generally drawn from the departmental staff and, therefore, 
their pay depends on the scale of their present cadre. In some 
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States, the Principal belongs to the Assistant Registrar's cadre, 
in others to the Inspector's cadre. Even where the teaclung staff 
have been directly recruited, they have been fitted into the existing 
scale. Again, as is well known, even for the same cadre, the pay 
scales vary very widely in the different States. Thus, an Inspector 
~r an Assistant Registrar of one State may not be drawing emolu
ments comparable in any manner with his counterpart m other 
States. Cost has stood in the way of giving a good scale to the 
teaching staff, and this has kept qualified and experienced men 
away from the posts. 

The Committee may prescnbe the following qualifications in 
respect of the teaching staff of the State schools : 

Principal 
Educational qualifications: Ordinanly a first or second class 

Bachelor's degree. 

Experience: 
(a) Adequate experience in co-operative activity. 
(b) Administrative experience. 

Lecturers 
Educational qualifications: A Graduate, preferably in a Social 

Science or Agriculture. 

Experience: Adequate experience m co-operative activity. 

lt is considered that the salaries paid to staff should be in line 
with emoluments drawn by other officials of the Co-operative De
partment of comparable status. 

The scale of pay of the Principal may be that of the Assistant 
RegistrarmtheStateplus20 percent. deputation allowance. Where, 
however, the Principal is recrUited from outside the State, the emo
luments will be fixed with reference to the scales of pay and 
allowances obtaining in the State to which the Principal belongs. 
If, however, one outside the cadre is recrwted, the scale of pay 
will be fixed with the approval of the Central Committee. The 
grant in any case will be subJect to the Central Committee being 
aatisfied regarding the suitability, minimum qualifications, etc., of 
the person chosen. 

The lecturers' scale may be fixed at Rs. 200-10-300 which 
corresponds generally to the scale for the cadre just below that 
of the Assistant Reg~strar. "Vanations may be necessary but these 
may be made only with the approval of the Central Committee. " 

The teaching unit for a school conducting two classes simul· 
taneously will consist of 1 PrinCipal and 3 full-time Lecturers. In 
~ther casoa, the number of teachini staff will have to be less. 
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Wherever suitable persons arc available for handling some special 
aubjects, honorary lecturers may be appointed. 

(ii) Concessions to candidates.-

(a) Fees: No fees arc charged from departmental candidate5 
(except in Bombay schools) while a nominal fee is charged from 
institutional candidates and from outsiders in a few States. The 
amount so collected is not substantial. As the intention of the 
training scheme is to popularise co-operative education, the Com
mittee may recommend to the States not to charge fees from the 
candidates admitted to the training schools. This may be laid 
down as one of the conditions for being eligible for Central 
assistance. 

(b) Stipends: The details of the stipends and other allowance5 
granted to candidates attending the State schools in the various 
States can be seen from Statement II. Departmental candidates 
generally receive their pay and allowances; only in some States, 
are they given an additional allowance while attending the State 
school. Newly recruited departmental staff who are first sent 
for training are either given their grade pay and allowances or 
only a stipend. In many States, the expenditure over salaries and 
stipends of trainees forms part of the departmental budget and 
not of the budget of the school. It is only in a few States, e.g., 
Bengal and Rajasthan, that it is included in the expenditure of the 
training school. It would be appropriate for the Government to 
bear the pay and allowances of the departmental staff sent for 
training from out of the departmental budget. Similarly, the 
stipend of the newly recruited staff sent for training, also should 
be borne by the Department. In this respect, the position of old 
servants and newly recruited staff should be identical. 

(iii) In view of the fact that, during the period they would 
be away for training, they will have to maintain two establishments 
and consequently incur addttional expenditure, it is suggested that 
departmental candidates sent for training may also be given an 
allowance; the scale of allowance generally suggested by the States 
is Rs, 40. This allowance will be one of the shareable Items. 

(iv) As regards candidates from co-operative institutions, 
the analogy of the Higher and Intermediate training centres or
ganised by the Reserve Bank is being quoted in the various 
States. A stipend of about Rs. 40 has been uniformly recommended 
by the State authorities. This is justified on the ground that some 
institutions cannot afford to pay the candidates while away for 
training and at the same time incur expenditure on the substitutes. 
Further, the pay scales of the institutions themselves are meagre 
and that the candidates may have to stay away from their fanulies 
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during the period they attend the training classes. This is a question 
of genuine hardship and the Committee may agree to a stipend 
of Rs. 40 per candJdate. The expenditure on this item will also 
be shared by the Central Government. 

(v) Normally, in the matter of admission to these schools, 
preference will be giVen to candidates deputed from the Co-opera
tive Department and institutions. J!owever, whe~e ther~ .are 
vacancies, outsiders may also be admitted. They will be eligrble 
for free tuitiOn, but not for stipends. 

(vi) In Orissa, it was further emphasised that co-operative 
institutions should be given a subsidy upto SO per cent. of the 
extra cost that they nught incur in engaging substitutes, in the 
place of the permanent hands sent for traimng. It is argued that 
while the institutions are fully aware of the need for traimng their 
employees, " unfortunately they do not have the necessary reso
urces for meeting the additional expenditure. " The Government 
in their representation have stated that " in view of the infancy 
of the co-operative movement and the inadequate resources of 
most of the institutions, the Central Committee may consider 
this request sympathetically." 

While the case for a sub~idy might be genume, the Central 
Committee cannot, on an all-Jndta plane, recommend any spectal 
treatment to any State. There are quite a few States which are on 
par wtth Orissa-if not in a worse position-in regard to the 
progress of the movement and the financial condition of co-opera
tive institutions. Therefore, the most expedient way will be for 
the State Government itself to treat it as their responsibility and 
proVIde for this type of assistance, when necessary, from out of 
the funds set apart for subsidising co-operative societies m their 
States. 

(vii) Travellmg allowance. Practical trainmg forms an inte
gral part of the training scheme. TJns would entail some extra 
expenditure over tram and bus fare, etc., for visits to institutions 
outside the headquarters of the school. It may be seen from the 
attached table that, in a few States the expenditure in the case 
of departmental candidates is borne by the Department as part 
of its '!.A. expenditure. In a few others, it forms part of the 
expenditure of the school. In the case of candidates from insti· 
tuttons, the expenditure is met by the institutions deputing the 
candidates. 

Unless some provision is made in the school budget for 
expendtture on travelling, a specific standard of practical training 
~ould ';lot be ensured Further, the expenditure per candidate 
1S not likely to be more than Rs. 60. This too will be a shareable 
item. 
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(viii) Library: The library facilities in many of the States 
are unsatisfactory. In quite a few of the States, smce the traming 
schools themselves were organised only recently, libraries would 
have to be built up However, even in an old institution like the 
Orissa School, the allotment in 1952-53 was only Rs. 200. This 
is hardly sufficient for more than a few newspapers and journals. 
No emphasis would be too great on the question of the need for 
a well-equipped hbrary i~ each school. 

It is suggested that the Member-Secretary may on behalf of 
the Central Government be authorised to purchase and present 
from time to time to each school such books as are considered 
essential as the minimum equipment for the library. Apart from 
this, the normal expenditure incurred by the school on hbrary 
will be shared by the Central Government, or by the Central 
Committee actmg on behalf of the Central Government, subject 
to a maximum of Rs. 1,000 per annum. 

7. Financial Estimate 

On the basis of the above items, the approximate expendi
ture on shareable items for each school Is as follows. It is assumed 
that each school will have a maximum strength of 160 candidates 
for the two sessions together in a year: 

Salary of Principal . 
Salary of Lecturers 
Contribution to leave salary and D .A. 
Payment to Honorary Lecturers 
T.A. for staff 
Stipend to candidates 
T.A to candidates 
Library 

Rs. 
6,480 
8,640 
2,400 
2,000 
1,000 

38,400 
9,600 
2,000 

Rs. 70,520 

Assuming that half of this amount is made available to the 
States, there will be no reduction in their existing levels of 
expenditure. In fact, they will have to incur some additional 
expenditure. 

Some States which cannot have an independent school for 
themselves will be grouped with other States. In such cases, some 
additional contribution from the Central funds will be made 
avrulable. However, the exact quantum will have to be decided 
later after further negotiations with the States concerned. In 
respect of the candidates sent for training to schools in other 
States, the individual States will receive their share of the grant. 



72 

The above analysis of expenditure given is in respect of one 
school. In a few States like Madras, Andhra, Bombay, Bihar, 
Hyderabad and U.P., the demand is for more than one school, 
two in some cases and three in others. In their cases, the total 
amount of grant will also be proportionately larger. 

Statement showing the level of expenditure and quantum of Central 
tlSsistance calculated on d1jJerent basis in respect of the Training 

Schools for subordmate personnel 

State 

A. 0Mschool 
Assam •• •• 
West Bengal •• 
Onssa . . . . 
Madhya Pradesh •• 
Madhya Bharat •• 
RaJasthan • • • • 
Mysore •• .• 
Travancore-Cochin 
Hyderabad • • •• 
PunJab .• •• 
PEPSU •. •• 
Vindhya Pradesh •• 

B. Two or more sclwou 
Bombay •• •• 
Madras •• •• 
Andhra • • • . 
B1har •• • • 
Uttar Pradesh •• 

C. Statu which will hav• 
no school 

Kutch 
AJmer 
Saurashtra .• 
Bhopal 
Tripura •• 
M•mpur •• 
Coorg .• .. 
Hunachal Pradesh 

Existing Estimated 
level of total 

expendtturo expendtturo 

Rs. Rs. 

30,000° 88,000 
60,ooot 88,000 
26,000 88,000 .. 88,000 

3o:aoo~ 
88,000 
88,000 

8,000 
56,900 
56,900 

17,900 88,000 
62,000t 88,000 
14,700 56,900 .. 47,000 

54,000 197,000 
20,000 .. 
20,000 

mi',iloo 60,000 
46,000 176,000 

Amount of 
ass1stance from 

Central Government 
in respect of 50% of 

shareable items 

Rs. 

35,260 
35,260 
35,260 
35,260 
35,260 
35,260 
24,000 
24,000 
35,260 
35,260 
24,000 
18,500 

91,600 
50,000 
40,000 
70,520 
70,520 

• This amount has been provided for in the scheme drawn up under tho 
State Ftve-Year Plan. 

t Includes stipends patd to candidates. 

~ Includes Rs. 10,000 given as stipends to departmental candidates. 
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Statement showing the detailed estimate of expend1ture for a model 
school (recurring items) 

I. Salary of Staff Rs. 
(a) Principal (at Rs. 540 per month) . . 6,480 
(b) Lecturers (at Rs. 240 per month) 8,640 
(c) Honorary Lecturers 2,400 
(d) Other Staff . . 5,400-
(e) Dearness aiiowance and leave salary __ 2,400 ---~ 
(f) Travelling aiiowance to staff 1,000 

2. Rent 7,000 
3. Contingencies 3,600 
4. Stipends to candidates (for 160 students at 

Rs. 40 per month) 38,400 
S. Travelling aiiowance to candidates for study 

tour (at Rs. 60 per candidate) 
6. Library 

9,600 
2,000 

Total Rs. 86,920 
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STATE 

Training facilities for subordinate personnel of the Co-operative 
and Western Zone-some 

Location of tho 
Institute 

BASTERN ZONB 

1. Aaam (lo-~. 

Classdication of 
Dcpanmcntal Staff 

2 

lnJ~nnetllat• 
Sentor lnspeetots. 
Subordmate 
Deputy Co-op Officers 
Asslt. Co-op Officen:. 

Classes at 1)resent 
conducted 

3 

For the Offtcera of tho 
llel)artment-6 months 

The Institute J.S also tlxpected 
to conduct another class 
for the personnel of co-op. 
institubo111 

4 

Rontod. 

2. Blh.or (Pusa) • • Intermed/at• As.stt. Auditors. Inspectors, 
Orgaru.senofCaneCo-o-pa, 
Accountants, Bank Mana
sen, Bxecubvcs of large 
soetcbes-6 months 

Owned by Oon. 
at Pus&. 

3. Orlaa (Cullack) •• 

4. West Bengal 
(Konnapr). 

5. Manipur 
and 

6, Tnpura, 

Dtve10nal Audtton, Jns.. 
pectors, Assn AuthtoD, 
Organzscrs of Cane Orow
ers' Soctebca. 

SubordJntJ.Ie 
Local Audaton. 
Supcrvuoa. 

lntermtdlatl 
Inspectors. 
Subordinate 
Audit on 

Bank Assts , Clerks, Super
mars of multipurpose 
soctetJ.cs, Cane Co-op. 

I 
Uruon Clctb. etc.-=6 
months 

Inspectors of Audtt-11 
months 

Bank Supervzson, Clcrb, 
A..::countants,. etc.--6 
months 

lmpceton-7 monthJ 

Audttort-7 monthJ 

SupervUors oC Centtat 
Banb--3 montbJ 

Manageta, pllld Socrctanca 
and ACcountants of 
~~. lnsbtutloJla-4i 

Soaal worker.--4 wookl. 

Government t 1 
bwldlll8 auft .. 
able prcmitel at 
Burc!WIUL 

No am~nsements CXlSt in the States Owtng to the una.Uneu ot the Move.mtal 
candtdatos preferably m tho Insututc at Auam. 
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MENT I 

Department and institutions m the various States m the Eastern Zone 
of the important pomts 

Estimate ofsubonhnatc 
personnel to be trained 

10 cac:h SCSSJ.OD 

5 

CtNJIMNtlve Depa,.tment 
Inspectors • • • • 80 
Co-op lnstltutlom 
State Co-op Bank t8 
Urban Banks • • • • 10 
Pnmary and Central 

~~~~ ercd1t s~:. 10 

ciC:tieJ •• 2 

Co-opert~tlve Department 
Inspectors• • • 60 (90~ 
Local Aud.lton • 80 (264) 
Others •• •• 
Co-op lnstltutu 

~:r~-o~=" aticl 20 

Umons •• •• 30 
Urban Bankl 80 
Pnmary and ' 'centri.i 

Jt.:~'i'tui-81 ~~ s~~ 56 
ClClJCI , , , , 60 

Weavera 20 

Nature of proposal for 
train.ms .l.D.Itltutcs 

6 

The Institute is new and 
requires com1derabto w
provcm.ent. 

The State de.!lres to have 
immediatelY 4 institutes 
At a later stage. 1 may bo 
closed down One of tho 
IOSlltutes Will cater to tho 
tratrung of mspectors who 
really fall1n the category of 
'llltermed.Jatll' staff and 
the remaJOlll&: onea to the 
aubordmato staff. 

Co-o~l'tltlve Dept 
Co-op ltut/IUtiOM 

40 Though tho Institute rs old, 
constderablc Improvement 
by wal of better staff, 
better hbrary facdtbes, etc , 
arc requii'Cd. There lS also 
a proposal to start a new 
training inslltut1on for tho 
trairung of Goladar-cum-

State and Central Co-op. 
Banks.. •• 40 

Pnmary and Central 
Stores and other 
IDitltutaons • • • • 40 

Co-operative Dept. 
Aud1tors •• 50 
Co-op lnstltutlons 
State Co-op Bank 

aDd 15 
Central BankJ 

Umona: , 
.~d 

so 
Urban, Primary 

Central Banks 
Ccntrai 

20 
Pnmacy and 

Store~, Agncultural 
Crccbt Socioue~ .. 30 

panchayat secretancs under 
tho new scheme of gram 
banks. 

The Registrar suggesta that 
tho classes for the Depart
mental staff may be held 
in tbe first SJX months and 
tho classes for tho personnel 
of the co-operative insti
tutions in the folloWing m 
months Only some im
provement in the e:ustmg 
arranacmonts is aua:a:ested. 

Availability of 
premises 

7 

AV8llabdlty of 
staff 

8 

A new building will Staff ftom outalde. 
have to bo con-
structed at an 
cstunated cost of 
R1 I lakb. a 
proVIsion for 
Rs SO,OOO bas 
already been made 
m the budget for 
19Sl·S4. 

YM No ddllculty is 
envilaged. 

No suitable premises 
arc avadablo-ncw 
bwldmgs wdl have 
to be put up. 

Would like the Ceo• 
tral Committee to 
recommend sui~ 
able cand1datos 
from outside tho 
State for aomo of 
tho posta. 

One or two lecturers 
from outs1do "ho 
State for a shor1 
penod would bo 
welcome. 

A new bwlding being Staff' locally ava.ll• 
built up at Burd- able. 
wan. 

bt tho State, tho:doo:tand for traf11od hands 11 alio not a:reat. Their needs could bo mot by doputina: tbo!r 

• In view of tho larae number that will have to be trainod, the State Govornmo11t would Uko to 
oiusifY tho lnspecton also u • subordinate • staff. 

t Roqulnmeac.ln 1955. 
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WESII!llN ZONB 

t.A~~J• 

2. Bhopal .. .. 

3.Xuloh .. .. 

4. Madb,yallharal .. 

'· Madhya Pradah .. 

CJaalfk:ation of 
Depa=w swr 

lntlnntdiote 
InspectorS. 

Sllh6nl1114~ 

76 

Audttors. SuboiDipcctorL 

Intmn~ttstc 
Inspectors. 

Subord/1111/t 
Audl\on, Amt.lnspecto.n. 

Jntennedlate 
()rpm-. 

Subortlma/t 
Asstt. Co-op Orpnfsers. 

Intennttdilltt 
Wpecton. 

Subordma~ 
Sub-Inspectors. 

lniVMtdlat• 
AsstL Repstrars, 

SubDnllnot• 
CU"('Ie Aod•tors. • Sub-

Audllors, Soclt'l.)' Auditors. 
~~eaJ:: of Mulupurpo.c 

6, Rajasthan(1afpur). Jn/nmtdlate 

7. Sauraabtra 

lnspccton. 

Subordlnale 
AUditOrs. Auiltant los

pccton. 

, • lnUrmtdlt~te 

~:~ct x:zt:,·n. Officers. 

SubordiMte 
Ass It DIStrict Co-op Omccrs, 

Sub-Auditors 

Ciaucs at pteSCdt 
conduct.cd 

.. 

.. 

.. 
' 

Oceasional training ., ..... 
arc held at Gwabor and 
Indore for departmental 
candtdates. Tbc KeruSf'lya 
Sahakan Sanstha o~mses 
~-~ fo:r acc:retanea of' 
SO!o':J.ClJCS. 

In July, training cluses are 
orgamaed at Nagpur and 
Jabalpur H m.ooth.a of 
theoretical tratnin& fin .. 
cludmg 1$ daya' pn.~\1C8.1 -· 

For departmental staff'-
6moDlbs. 

STATE 

4 

.. 

.. 

.. 

.. 

Rcnr.cL 



MENT 1-contd. 

B•tlmate ofsubonhnato 
personnel to be tralDCd 

m each SC$110n 

s 

CtHJpeftJtlve Department. 

Co-operative ltut/tutlons. 

77 

Nature of proposal for 
training insututcs 

6 

6 No separate school conn• 
dercc1 necessary Cand•dates 
from both the Department 

2 and Insotution.s may be 
sent to the school in 
RaJasthan 

Ct>-Opel'tltlve Departmtnt. Z.3 candidates to be acnt to a 
ne rby State. Separato 

Co-optratlve ln.stltutlons 1 
institute is not necessary. 

candidates will be trained at 
the Re8iona1 School at 
SuraL 

Avallablhty of 
p!OUIJS<S 

7 

Availability of 
stall" 

8 

Co-operaUn DcpG11'rnenl. 

Co-opertJtlve Institutions 
State Co-.op. Bank •• 

'15 Need for a tratnlllB school. YCI, at Indore or Very ddftcult to 
select all tc4ch1na 
atal'l from the 
Stato itself. One 
or two may be 
ava1lab'e. but. for 

The Registrar feels that OwaUor. 
there should be two classes 

Bm:ployees of Urban 
Banks, MarkctJng and 
Non-crccht sOCICtJCI 
and Group Secretancs 
of Agncu!tural Crcd.lt 
Soctctles •• •• 

20 based on standards--scruor 
and JUDIOt.lntenncdJatc or 
at least matnculation 
standard for tho seruor 
course and VIII standard 

~! ~~rngco~~of~h~~~ 
34 bo a JOint ventu~ of tho 

Government and the 
Kcndri,ya Sahakan Sanstha. 

Co-opef'lltlre Department. 65 

Co-otwMIIH Tmti/utloru 
~~o-op~ ad 3 

Unioll>l 
.uncultural 

Soctcbcs 
crecili 35 

IS 

Not available easilf,, 
Tho Re.Slf.trar a 
look•na: Ulto lhe 
qucsuon. 

!t~ur::n~ 
ed from outaldt. 

Teaching staff may 
be rccrulte<S. from 
Within tb.O Sr.co. 

3S Tho achool in !aiJ'llt b Resutrar b looking Someofthctca:blna 
proposed to be reorgam~>cd for a IUnablc !>tafl' Will ba~<C to 

C~X~penzli~ Tnrtl/utloru 
State Co-op. llank •• 
Central Bimb and 

to meet the needs of tho bulld1ng. be recruited f om 
S.S Del'lartment and Ioslitu- oubldc tbCI Slate. 

tio01 Also the school can 
Uorons u 

Urban Banks •• 
•• 5-8 ~rvo the ucocltof A.,smer. 
.. 36 

C.-o]Wtatlx DeptU11J14nl. 3-4 Ca.ndldalel vnll ~ trained at 
the Ro~onal School at 

CtHJperat111e lnstltiiiiOIU. 7 Surat. 
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STATE 

Training facilities for subordinate personnel of the Co-operative 
and Southern Zone-Some 

Location oftbe 
Imntato 

Classitiead.on of 
Dopanmontal StaB' 

2 

Clusee at pracnt 
conducted 

3 4 

NORTHERN ZONB lntemredlat• Supervisors of tho Unloill Not nailable. 

J. ~=~d Insrud!i~.Or. I and II and P:_~~h~tl:'~~ 
l'aiubad). Subordinate monthl. 

Supemsors or Union, 
Accountants, Saiesu1en! Train.mg tor IDspecton, 
Clerks, Secretancs ana Aucbton, Supervuon, 
Mana~et~ of Co-op SoCJOo Accountants, etc., U BJVcn 
ties upto Union atagc (all 10 the Fauzabad Wutute-
ftom co-op, Uatitutlom). 9 months. 

2. Vindhya Prade.h Intermtdllltl 
(No insbtute at Ntl. 
PfOICDt), Subordinate 

Sub-A.ud.J.t.ora of tho Depart
ment and Manapn or 
s.,.,..da, 

Nll. Nil. 

S. Pepm (Nabha) Intemrtdlat• 
Nil 
Subordlnat• 

Clauq were held for lnJ. Not aftilable. 
p~on, Andtto~ Sub-
I.ns.pecton and Circle 

4. Puujab (Kultham) 

SOUTHERN ZONB 

C.llCic Secretaries, Sub-
lns~ors and Subordinate 
personnel emplo)'cd in 
A pox and Central Bania. 

lntemrtdltJtc 
Inspectors. 
Subordinate 
Sub-Inspectors, Supenuon

1 Departmental Clorb ana 
Junior Auchton. 

Secretariel, 

Newly zecnutcd Alliltant Rented aa JlOmilll 
Regatrara, loapectora ami tonL. 
Sub·lru:pectora Ad hoc two 
week cluaca1n D11tricta. 

lntennedfat• 
l~ Tra.va.neore-Cochisl lnspecton.ofthoDcpartmenL Higher Diploma elauea ror Rented. 

(rnvlllldrum). Subordinate Higher and Intctmethato 
Clerks of tho Department, aradc pcnonnt'll Certificate 

Supent:~son of the lmtJtutc. course for 1ubotdwato 
Managen, ~ otc.. penonnel-<lurauon 4 
ofaoaettea. clcrb. monlhl. 
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MENT I 

Department and mstztuuons m the various States in the Northern Zo118 
of the important points-(contd). 

Eltimatc ofsubordfuatc I 
pononnel to be trained 

in each session 
Nature of proposal for Availability of I AvailabJiitY of 

traini.as mstltutel - -- pfCDlisciJ ataft' -

5 

Bwry Yoat 
Department •• 
lnllitullom • 

Total 

About '15 ~na. 

Cfrelc Sec:retariet 
Sub--lospoctora 

otbcn.. •• 

6 

, • 100 The Registrar fecla that ono 
, 150 more tm:tltutc lhould bo 
-- started and tho amounto£ 

250 stipend Pllld to each candJ .. 
-- date may bo enhanced. 

Half the cost of the addf .. 
uonal iDstituto and a part 
of tim addJ.uonal c~pcndi .. 

}r~ o:;.:~~ffJJ: mot 

A permanent tn.inina hlantutc 
for aubordmatc personnel 
may be started at Rewa. 
The cou~ may be c:on-
ducted for about 50 to 60 
candidates every y~ for 
6 months (includmg praco
taeal tnuDJng) Stipend may 
be pmd to the candidates. 
Dunns the period between 
the two sesstons, the staff' 
of tho msotutc may go 
round the Stato to givo 
trauuns to mcmben and 
panchayatdars of tho aoaoa ..... 

• • 100 It has been suggested that 
and one EducabotlAI Asszstant 

• • 12 RC81Strar and 2 Jnstructors 
-- be appomtcd tO work whole 

For each of the co~ time on co-opcratlvc 
2yean •• ..112 -· 

Scctet.aricf of laratr 
primary socicdcs • • 100 

Departmental IU~nb-
uto pctiODDOl • • 60 

Total (about) •• 160 

SSto•s. 

1 a 



ao 

Location oftbo 
IDsutuiO 

Cluslfieatlon of 
DcpartiDOnta{Staft" 

2 

Z. Mysore Tntvm~late 
(No resular trolD- SuboniiNl,. 
toa lDstitolldon). Dtpartmcntal lnspOCtOra 

(169). Sccrotarfes. otc., of 
Jnsdtutlou. 

• Madru lntmnedlok 
~ (At Madras for Co.-op Sub-Reafstran. 
de~ntal 1taff Sllhon!iMte 
At Tan1oro and Jumorand Soniorlnspec:tora. 
Coimbatorc for 
atafi' of ioatnu.ti· 
OM)o 

lnttmUdlate 
Co--op Sub--Rcakt:rars. 
Suboidtnan 
Juwor and SGDloriDJpoc&on. 

Classes at present 
conducted 

3 

Tho Central Imtituto at 
Madru conducts cla.tscs 
acparately for JUWDr and 
ICiruor Inspectors cxtend~na 
to II months Two mofussd 
institutes conduct a lona:• 
torm. course for aupct"Vlsors 
and others, aubordtnato 
employees of co-opcrat,vo 
inst.ltutJ.ons and short-term 
COUl'IO for omploycca m 
non-c:rodit imtitudons. 

STATE 

Candldatos for appoiDtment RentccL 
as IUpctVJ101'1,81:CDUDtaotl, 
clcrka. etc., in co-op. 
lDitltutiou are a:lven 
tnumng to the two mofUISll 
inatltutes (duration 9 
months) Junior lnapccton 
rccrwtcd aro also 11ven 
trainuq; in tho Rajab-
mundry lnlhtute u a 
temporary mouuro. 

S, H ...... bad 
(H.ydorabod), lnttl'fiUt!IJlt4 Two ~ of clu&CS arc Classes bOld Ia. 

SubordlNJte conducted by Hydcrabad tho preiDJ-ct of 
Jun1or laJpccton. JUblor Central C.O..Opcra.avo the Hydcrabacl 

Auditors, Suporvtson and Umoo • A • typo for Junior Co-oporatin 
Cllrb (DcpattmcQtaJ). lnspcctOI"' and AudJtors, Union. 

Secrctanet of societles, etc. 
• B • type m tho dlltncts 
for towezo ltaff Jib Supor
VlJOD of tho Department, 
Aceountanta, Cloib, otc. 
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MENT I-(contd.) 

Estimate of subonlmato 

I Nature of proposal for Availabllhy of I A.Yadabal,tv of' personnel to he uabled 
in each ses'Uun training IW.Ututcs ........ Slad 

.,. 
5 6 7 a 

' 
About SO from Department. Two training Institutes may .. . . 

About 100 to 200 from be started and adequate 
lmUlUllODS BSSIStanCC may be ilYCR 

from Central funds 

Startlng of a new institute at . .. 
Kozh1kode (Malabar) With 

.. .. 
a Deputy Re8JStrat as the 
Supcrmtcndent. 

Estimated annual expenditure 
for the proposed tnsutute 
JS put at Rs 6,300 and 
50% of the rccurnng 
expenditure 1s suggested to 
be borne from Central 
funds Consader whelher 
the posts of the teachmg 
staff m the mofussll lrtsh· 
lutes should be upgrad~d 
and half the dafference m 
the expcndature met from 
Ccntru.J funds Appomt 
separate commerc:aal m· 
atru .. turs m mofuwl 
centres Consader grant of 
supends to c.andado~.tes 
deputed from co-oo uutt• 
l.JliOOS and fCIDlSSI.OD of 
thc.lr twuoo fcc. 

60 to 100 Ju.oior lnspccton. Starting of a new Central 
Jnstnute ror Andhra on the - -
modeloftheone at Madras 
may be considered Half 
the recurring tltpcnduure 
may be met rrom Central 
funds Estimated tltpcndl· 
ture Rs 93,400 mclu<bng 
Rs 62,400 suggested as 
aupcnds to c.andJd.Jtcs 

Tota1175 subordinate depart- The • A • type classes at .. .. 
mcnt.al employees About Hyderabad ror about 8 
30 to 40 candJd.ttes muy be months should bcconUnucd 
avulablc for trili.D.IDS every on a permanent bas1s With 
year. a prmc1pal, 2 l¢eturers and 

2 to 3 part-um.e lecturers 

4 permanent schooJ.s of • B • 
type proposed. 

For the present. a co~op 
mstnute at Hyderabu.d and 
2 schools may be orgamsed 
{Sug~.orestcd by tourms 
otficen.) 
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STATE 

Statement showing the particulars about the teaching staff and the 
schools in 

Biliar West :Bengal 

J. No.ofteach.mgstaff. J Pnnapal~ 
2 Lecturers. 

I Principal. 
10 Lecturers"' 

2. Prlnclpa 
(a) Whether from 

Department. 
(b) Qualt6cattons •• 

-..(c) Scale of Pay 

J:. 'Otlr~r tnzchlng S(Qjf 
E-cntin1t Srr~nzth 
Wheth~r from 

Department. 

.$calc ofPay 

QuaUficatloDJ 

4. Fees olmrgcd 

,. CDifUUtonsto 
candulatt!s 
(t1) Departmental •• 

(b) OlherCandulates 

Departmental 

Univers1ty Dcgrc:e 

Rs 200-400+Rs. 50 
SpeCial pay 

Departmental. 

Rs 100-lSO+R..t 30 

J. Umvcrstty Degree. 

No fees 

Departmental ofllcer but Asstt. Regastrar for Co .. 
separate scale. opcrattve Trammg 

B A Fomgn tnuncd M A. B Com. ForeiB;n 
traaned 

R.$ 200-150 Rs. 2S0-1SO 

Departmental officers 
VJcc-Pct.nclpal. 

MCom 
Lecturers 

I MA 
3 BAs. 

R• 
200-500 
200-450 

Rs 
Agn Inspectors 75-140 
Jun1or .. 75-140 
Survey ; 3S-SO 

No fees 

Departmental Ins pectora. 

All pose-graduates 
R.5 150-300 
Rs. 100-175 

No fees charged except 
from soaal workers 
(Rs S). 

8hgtblc for thc1r pay and Get the1r pay and allow- Get the1r pay and auo,... 
allowances dunng the ances dunng the ances Tour expenses 
courscoftrauung T A tramtngpenod Cost of a\o;o met by the Gov-
also met by Govern- tour J.S also met by emment New recrwts 
ment. State Government. get sbpend. 

A batch of staff from Get pay and allowances 
Central Banks has been m add•uon to an 
allowed R.5 25 eacb. allowance of Rs 10 

p m from GoveJU.o 
ment Tour expenses 
met by the mstltul.lom 
depuung them 

• Some of the tcachtna staff are Ubhsed for holdtnB Per,patellC classes for panchayatdan and 



83 

MENT II 

financial concessions enjoyed by the candidates attending the training 
the States 

Onssa 

1 Prmcapal 
4 Lecturers 
3 Part-time Lecturers 

Yes Asstt RtgJ.Strar. 

BA 

Rs. 20().460 

Lecturers Rs 120-250 
Sub-Asstt RegiStrars 

Rs 155-250 , 

Graduates With 
cxpenencc 

No fees 

Get the1r pay and allow
ances durmg tratntng 
T A also borne by 
Government. 

No stipends are patd 
Tour expenses met by 
tnSUtutJ.ons deputmg 
them Free hostel 
accommodattoo. 

members of soctettes. 

Madhya Bharat Madhya Pradesh 

No regular aiT8ngemcnts Asstt Regastran:. 
9 Educational 

Instructors, 

.. ASSIStant RegiStrar. 

.. 
Rs 225.6()0 

Dcpartmentallnspcctors• 9 Educattonal 
grade Instructors 

Semor Teachers \ 
Rs 150-10-250 

Jumor Rs 7S-S-12S 

Graduates wath 
H DC (Poona) 

6 MAs 
1 B Sc, 
I BA 
1 BCom. 

9 

I Rajasthan 

1 Pnnc1pal. 
2 Lecturers. 

Departmental Officer as 
Educataonal Officer. 

Graduate • 

Rs 200-400 

2 Educational 
Inspectors 

Rs 150·275 

Graduato 

No fees No fees for Government No fees 
employees. 

Pnvate cand1dnte5 arc 
charged Rs 25 or 
Rs 15 whether they 
are m the S..mor or 
Juntor class They 
receave pay and 311ow
ances dunng peraod of 
trammg Fee of Rs 2S 
or Rs 15 lev~ed 

Get pay and alTowances 
dunng tramti\!E Tour 
expenses are aho met 
by the Dep utment. 
New recrutt'l get 
stipends • Auclttors at 
Rs 50, A~tt los
pectors Rs 40, 
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STATE 

Statement showing the particulars about the teaching staff and the 
schools in 

! Tmvancorc-Coorun M,ooro Madras Andhra 

I. No oC teach.tng I Sup.cnntendcnt No permanent Madras I Supcnntendent in 
&tall". 1 Honontry •tall" 1 Pnnctpal. the grade of Co-

L<ccuren. 2 Lecturers op Sub-Reg15trar, 
Tanjo" 2 Seruor Ins-

I Supenntendcnt. pectors as Lee-
2 Lecturers. tu=s. 

Co1mbotoh! 
I Supcnntendcnt 
2L<ctu=. 

2. ~~'Whe~er from .. Yes. Yes. 

B 
DepartmenL 
Qualdicauons. 00 00 MA. 00 

c Scale of pay 00 .. •Rs 175-S-225 Rs IS0-200 

3. Otht'T lt'Orhmg Staff 
tRs. JS().200 

A Whether from .. 
Department 

00 Departmental Departmental • 

B. Quahficattons. .. •• 0 B.A • .. 
C Scale of pay •• 00 00 Rs. 90-120 Rs 90..120 

4. Whether fees Yes. 00 Fees charged from Fees charged Crom 
c-hltrged from .stu- non-olliCJ&l candJ- cand1dates from 
dents dales. tnsbtutaons at 

Rs SO 

5. Conr-t'SS/OIU to 
rand,datt'l 
A. Departmental • No concessions. 00 New recruits Stipends to depart-

g&Ven sttpends by mental candtdates. 
Government Jumor Inspectors 
Jumor lnspc:ctors Rs 45 p m Scmor 
Rs 45 P m .Seruor Inspectors Rs. 65 
~~tors R.s 6S j pm 

B. Other. 00 No concessiOns but 
00 Tour Clltptnse$ are No concesston Few 

depends on mstt- bome by c:andt- GoYcrnmcnt scbu· 
tuttons dcpuung dates thcmsdvcs larshtPS are gJ.Yen. 
them. to Han1an a.ad 

backwu.rd classes. 
Ccrtam tR:illlLI• 
ttons pay supend 
or salary to candi-
dates deputed by 
them. 

• I orMadi11.s. 
1 For TanJOre and CoiiD.batore 
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MENTll 
finoncial concessions enjoyed by: tlte: candidates attending tlte training 
the States-{contd.) 

Hydenabad Uttar Pradesh. 

6 Lecturers ror • A • 4 Jn~tructors for 
ty~ cla'ISes 2 every msbtutc. 
departmental offi-
cers for~ B • type 
cla ..... 

Employed part-time. 

Pa•d Rs. 10 
Jecuuc. 

1 

per R• 
Instructor 2.00..JSO 
Aud1tnr 

Instructor 120..250 
Weavmg 

Instructor 45-80 

Rs JO per tcnn for No feC$1CvJcd. 
'A • class, Rs 3 
per ~rm for • B • 
class. 

Stt:pends of Rs 2S 
p m for 'A' claS$. 
Rs IS 9m. for 
'S' class. 

Employed persons 
ehpble for the1r 
pay and allow~ 
aru::es dunng the 
penod of ka.ln.U\i 

Each candidate given 
Rs IS pm. and 
T.A. 

Persons from tru:t•· 
tuttons ehg1bl~ (or 
pay and allow
ances T A, met 
by GovcrnmcaL 

Vmdhya Pradesh 

.. 

.. 

. . 

.. 

.. 

.. 

Pepsu 

Trammg Officer 1 
Semor Instructor 1 
Juruor lnstnn:tor 1 

.. 
BA.LLB 
BA &.BCom. .. 

.. 
BA &BCom. 

R< 
Tr Officer 2So-400 
Semor 

Instructor lS0-300 
Jun1or 

lnstrUGtOr 90·160 

No fees lcvJcd. 

Train~ bear the1r 
own T.A.expenscs 

Pun111b 

Edutational 
A~1Nl Registrar. 1 

Educntumal 
lnspe(:IOrs .., 6 

Educ:.tuonal 
ASSV>taDU .. G 

.. 

.. 

. . 

. . 

.. 
R• 

EAR 'lSO.lSI) 
E lnspccic;r 91)..27J 

Not avadabfQ. 



86 

APPENDIX-I 

SYLLABUS 

Subject 1 

CO-OPERA TJON-IDSTORICAL 
GENERAL PRINCIPLES 

I. Introductory 
(I) Main features-satisfactio!l of a common econ?mic ne:d 

-voluntary association-democratic management-equitable dts· 
tribution of benefits-vanous definitions. (2) Pnnciples of co
operatiOn. (3) Dtfference between the working of a co-operattve 
soctety and a joint-stock company-benefits of co-operation
comparison with capitalistic jomt-stock concerns-Socialism and 
Commumsm-Co-operative Commonwealth. 

II. H1story 
(I) Germany-Raiffeissen and Schulze banks-their impor

tant characteristics. (2) Italy-Woollenburg, Luzzatti banks-their 
dtfference and general model~ (3) England-Rochdale pioneers. 
(4) Co-operatiOn in lndta and its early htstory-Problem of rural 
indebtedness-the economic background-early efforts-Act of 
1904--Act of 1912. Maclagan Committee Report recommendatiOns 
-Royal ComJrussion on Agnculture-Report of the Central 
Bankmg Enqmry Committee-Ail-lndta Co-operative Plannmg 
Committee Report-Provmcial Reports-Rural Bankmg Enquiry 
Commtttee Report-AJJ.Jnd.Ja: Rural Credtt Survey Report (Only 
a general tdea of the recommendations of these committees is to 
be gtven-specific recommendations should be taught in respect 
of agncultural credtt and multi-purpose societies and about agri
cultural financial structure as a whole.) 

III. Differcmt kinds of co-operative institutions 
(i) Short-term credtt-vtllage banks-primary societies- ur

ban banks-central financing agenctes-Apex co-operattve banks 
-Its relation with other financmg agencies-relation with Reserve 
Bank-Types of finance made avatlable to fanners-Miscellaneous 
credit societies. 

(ii) Long-term co-operative credit-Need for formation of 
land mortgage banks in 1 ndia-Study of the Madras, Bombay and 
Madhya Pradesh pattern, constitution, functions-issue of de
bentures-guarantees and funds-purposes for which they give 
loans-methods of recovery-smking funds. 

(iii) Other forms of co-operation: 

(1) Sale societies-Objects, constitution, working and 
functions. 
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(2) Purchase and Sale Unions-Objects, constitution, work-
ing and functions. -

(3) Central and Provincial Co-operative Society for Market
ing-Objects, constitution, working and functions. 

(4) All-India Co-operatit·e Society for Marketing-Objects. 
constitution, working and functions. 

(5) Producers' Co-operation: (a) Objects, constitution and 
working; (b) Conditions necessary for starting a Producers' Society; 
(c) Constitution and working of Producers' Society; (d) Future 
possibilities and progress. 

(6) Fanrung Societies: Objects, constitution and working. 

(7) Forest Labourers' Societies. 

(8) Consumers' Co-operation: (a) Objects, constitution and 
working; (b) Conditions necessary for starting a Consumers• 
Society; (c) Functions of' Consumers' Co-operatiOn; (d) Future 
of Consumers' Co-operation. 

(9) Housing Co-operation: (a) Different types of housing 
societies; (b) thetr working and functions; (c) future of housing 
co-operation and factors favourable for the same. 

(JO) Insurance Co-operation: (life, cattle, fire, etc.): Co
operative Education Societies: Co-operative Hospitals. 

IV. Supervision and lmpectzon 

Meaning-Important duties of supervisors and inspectors-
supervtsing agencies in Madras, Bombay and other States. 

V. Education and Propaganda 

Importance of-Facilities for training available in Bombay, 
Madras and some other States-Propaganda and publicity through 
journals, films, etc. 

VI. Co-operation and State-aid 

State help to co-operative institutions-Guarantee to land 
mortgage bank debentures-loans and subsidies to various types 
of SOCieties-Agricultural Debt Relief Acts and Moneylenders 
Acts and their repurcussions on the co-operative movement. 

VII. Co-operation and Planninr: 

Planning and Economic Development-Recent developments 
in planning on international and national level-Difficulties of 
complete planning-objectives, measures and agencies of imple
mentation-essentials of success-priorities in planning. 



88 

Broad principles and details of the First Five-Year Plan
priorities-types of schemes-finance-Special reference to a?ri· 
culture-role of co-operatives-Commuruty Projects and National 
Extension Service Blocks-Progress-an tedching, emphasi• may 
be placed in the Plan relating to the State and the progress). 

Developments in regard to the Second Five-Year Plan. 

VIII. Role of Co-operatives in tTze Community Project A.reas. 

IX. Re-organisation of the Co-operative Movement in India. 

Reserve Bank's efforts-Constitution and working of the 
Agricultural Credit Department of the Reserve Bank of India 
-Its role in the sphere of agricultural credit. 

X. A.chie••ements of Indian Co-opero:ion 

Handicaps and weakness of the movement in India
complexity of the problem-w1despread 111iteracy-lack of busmess 
enterprrse-lack of spontaneity-del.1yed and inadequate finance 
-concentration on credit aspect--effect upon moneylenders
encot•ragement of thrift-linking of cred1t with marketing-training 
in democracy--effect on members' morals-w.lr·t•me service
post-war role-aims and ideals-Co-operative Commonwealth. 

The study of above items with special reference to local 
conditions will be necessary. 
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Subj_ect 2 

CO-OPERATIVE LAW AND PROCEDURE AND 01HER 
LAWS 

l. Origin and history of co-operative legislation in India. 

2. The Co-operative Credit Societies Act, 1904 and the 
Co-operative Societies Act, 19 I 2-The1r main provisions compared 
-the extent to which the latter is an improvement over the former. 

3. A detailed study of the Co-operative Societies Act of the 
State together with a brief comparative study of the Madras Co
operative Societies Act and the Bombay Co-operative Societies 
Act under the following dhisiOns:-

(i) Regiwation of societies.-SocietJes which may be re
gistered-condition of registration-application for registratiOn 
-who can register societies and the1r by-laws-certificate of 
reg1~tration-linuted and unlimlted liabzlity. 

(iil Memberrltip.-Interpretation of" Mcmber"-who can be 
admitted as members under the by-laws and by whom-exer
cising r1ghts of membership and incurring habihty for the debts 
of the society-payment of share money and adm1ssion fee-
restrictiOns on maximum holdmg of share capital-eessat1on of 
membership--transfer and/or refund of share capztal of members 
-who can decide disputes as to member.lup. 

(zii) Borrowing of funds in the shape of loans and deposits 
from members and non-mcmbers-lendmg of funds to members 
and non-members-security for loans. on the security of one or 
more suretie~. movable property and immovable propcrty-mve<t
ment of funds-outside the business-restrictions on the d1vis10n 
of profits-reserve fund, charitable fund. dividend, bonus, re· 
muneration, etc.-model by-laws on distn bution or profit~. 

(iv) Amendment of By-Laws -Proced;ue under Born hay, 
Oris<a and Madras Rules-notice of the proposal of amendment 
-General Meetmg-resolution-application for amendment
registr.llion of amendment-validity of amendment-Registrar's 
special power to dzrect amendments of by-laws. 

(v) Audit and lnrpection.-Who is responsible for audit-who 
can audit-scope of audit-important pomts in an audit report 
-who can inspect a society-inquiry into the constitution working 
and financial condzfion of a society-distinguishing features of 
audit. inspection and enquiry. 

(vi) Surrlzarge.-Who can pass a surcharge order-again<t 
whom and under what circum<tances a surcharge may be passed 
-necessity for a surcharge order. 
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(vii) Supersession and dls<Olution' of managing committee
Who can supersede or dissolve the managing committee of a 
registered society and under what circumstances-the object under
lying such action-difference between supersession and dissolution. 

(viii) DisputPs.-Interpretation of "Dispute" under Co
operative Law-parties to a dispute-how to file a dispute-who 
can decide a dispute-bar of jurisdiction -of civil courts-review, 
appeal and revision of awards. 

(ix) Liquidatwn.-Windmg-up order-drcumstances under 
which the Registrar may pass wmdmg-up order-appointment of 
liqmdator-powers and duties of liqmdator-procedure to be fol
lowed by the hqmdator-asses~ment and contnbution orders 
-appropriation of collections-disposal of surplus funds-final 
report-cancellation of regi~tration. 

(x) Execution of awardr and orders-How awards and orders 
passed under the Act are to be executed-execution through civil 
courts and certificate courts and departmental execution under 
the Madras Act. ' 

(xi) Concessions granted to re~istered societie<.-Exemption 
from compulsory registration of documents-remission of income
tax on profits-exemptiOn from registration fees and stamp duty 
on documents relating to business of societies-admissibility of 
certified copies of entnes in the bool<s of societies for purposes of 
proving the existence of such entries in law courts. 

(xii) Off~nces an1l penalties.-What are offences within the 
meamng of the Act-who can try such offences-penalties which 
may be imposed for offences. 

(xiii) Powers.-Powers of the Registrar under the various 
sections-powers of the Registrar under the Act that are con
ferred on the Assistant Registrars-powers of the departmental 
oflkers engaged in audit· and administrative work. 

(xiv) Appeals under the Act.--Orders appealable under dif
ferent section~ of the Act-period of. appeal and the authority to 
whom appeal hes in each case. 

4. Rules framed under Co-operative Societies Act. 

5. Co-operative Manuals and Circulars. 

6. Tenancy Legislation in force in the State. 

7. Land Revenue Act-Some select sections 

8. Indian Companies Act-Sections 4 5, 23, 24, 40, 70, 
132-144, 145, 147, 155, 156, 158-163, 179 235-242, 248, 254 
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9. Civil Procedure' Code-Sections 34, 35, 38, 50-64 ~d 145. 
Orders 5, 16, 21, 29, Second Schedule paragraphs 2 on arbitration. 

10. Indian Evidence Act-sections 60, 61, 63, 65, 123. 

ll. Transfer of Property Act-sections 3, 5, 54, 58, 59, 73 
and 83. 

12. Indian Limitations Act-sections 1, 19-21. 25. Articles 
57, 59, 60-63, 66, 69, 73-75, 80-83, 115, 116, 132, 178 and 182. 

13. Court Fees Act (relevant points). 

14. Negotiable Instruments Act. 

IS. Sales Tax Act. 

16. Regulated Markets Acts. 

17. Debt Relief Acts, etc. 
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Subject 3 

RURAL ECONOMTCS AND ELEMENTS 
OF AGRICULTURE 

PART I-RURAL ECONO~UCS 

(i) Rural Economics-General Scope-Land Tenure-Zamin
dari-Ryotwari lnam-Agricultural Labour-Abolition of Zamin
daris-Agrarian Reform. 

(ii) Agriculture in India: Pecuha~ties of agricultural pro
duction-Fragmentation and sub-d1v1sion of holdings-Scientific 
manuring and production-Irrigation-Intensive and extensive 
culuvanon. Grow More Food Campaign-Mechanization of 
agriculture-Its limitations-Crop insurance. 

(iii) Animal Husbandry: Cattle breeding-fodder supply 
-salvage of dry animals-veterinary service--cattle insurance. 

(iv) Marketmg: Sy~tem of Marketing-its defects-measures 
for improving Agricultural Marketmg in India-marketing services 
-Co-operall\e Marketing and 1t~ ddvantages-Regulated markets
Effect of pecuhanues of agricultural production on agricultural 
marketing. 

(v) Rural Finance: Causes and cures of rural indebtedness 
-Estimates of rural debts-D1fferent agencies for the provb10n 
of agncultural credit and their usefulness to the farmer-Indi
genous bankers and lending activities-Government as lending 
agency-Commercial Banks as lending agencies-Sowcars as 
suppliers of agricultural credit-Co-operative Movement as 
a supplier of rural credtt-How does the method of finance of 
moneylender and commercial banks differ from that of the 
Co-operattve Movement-Mea<ures taken in the State to reduce 
rural debt and to g1ve rehef to the debtors-Regulation of 
moneylending. 

(vi) Industries: Definition of large-scale industries, small
scale industries and subsidiary industries-De,elopment of 
small-scale, cottage and subsidtary industnes-Their effects on 
agriculture-Their place in national economy-Government 
schemes, general idea of finance of industnal co-operatives. All
India Handloom and Vdlage Industries Board. 

(vii) Rural Rec:o~struction: Earning capacity oft he villager 
-Low standard of hvmg-Indebtedness-Agricultural Statistics
periodical rep~rts-Vtllage surveys-how to carry out-What 
can Co <?Perauon do to resuscitate villager~· Jife-GandhiJ!'S 
Construcuve Programme-Self-help and self-~ufficiency. 
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(,;iii) Social Service: Rural sport and recreations-Revival 
of folk dances and folk lore-Scouting and First Aid-Scout 
Movements-Prohibition and ameliorative acti~itics-their socio
economic aspects-Formation of agricultural societies-Women's 
welfare work. 

Vll!agt? Panc!,aJ•als 

(i) Village Panchayats-Constitution-Administration-
finance-Ancient Indian Village communities-Reorganisation 
of P <111chayats 

(ii) Functions of the Village Panchayats: Scrutiny of weights 
and measures-Prevention of adulteratton of foodstuffs-Prevention 
of cruelty to animals-Administration of Ju~tice-the Village 
Panchayat Court-Education, sanitatiOn, &treet lighting, etc. 

PART II-ELEMENTS OF AGRICULTURE 

hztroduc/ory 

Importance and scope of agriculture and its relation to other 
industries and sciences; some agricultural statistics relating to the 
State, viz., distribution of lands into cultivated waste, forest, 
cultural waste, population dependent on agriculture, the acreage 
of important food and non-food crops. 

Soil formation, sozl constituents and their relations to plant 
growth-Soil structure and textures-Textural classification of 
soils-Physical properties of the soil in relation to plant growth
Classification of the soils of the State. 

Tillage and Implements 

Tillage and tillage operations. such as ploughing, harrowing, 
cold crushing, sowing. inter-culturing-Different tillage imple
ments, local and improved. 

Crops 

Study of plant structure and life in short-Ciass;tication of 
crops-Study of the following important crop~ grown m the 
State-Dry crops: jawar, bajari wheat, rice, groundnut, cotton 
and tobacco-Irrigated crops: sugar,,ane, potato, onion, tomatoes, 
cabbage and turmeric. 

Pesrs a11d Diseases 

All the pest3 and diseases of the above-mentioned crops with 
reference to the spread, nature of damage done y,ith the remedial 
measures. 
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Soil M anageme11t 

Fertility of land and factors affecting fertility-Manures and 
common fertilisers, classification of manure-Study of farmyard, 
compost and green manures. The effects of nitrogen, phosphoric 
actd, potash and lime on plant growth-Irrigation, soils suttable 
for irrigat1on and method< of irrigation-Dry farming, its effect 
on sot!, tillage and moisture formation of salts and crop production, 
reclamation of alkali lands. 

Farm Managements 

Choosing a farm, deciding types of farming, planning and 
carrying out. Farm records and accounts. 

General idea about the function and working of the Agricul
tural Department of the Government of the State. 
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Subject 4 

BANKING-GENERAL AND CO-OPERATIVE 

StCUON I 
I. General 

Definition of a bank-Importance of a banker in modem 
economy. 

Classification of Banking Institutions-

Co) On the basis of their objects: Jomt stock, Co· operative, 
State-owned, etc. 

(b) On the basis of the nature of their business· Commercial 
banks, investment banks. distinctive features of each of 
them. 

A short accl'unt of the different types of banking in~titutions 
working m India-the Reserve Bank-the Imperial Bank-the I nd1an 
Joint Stock Banks-the Co-operatiVe Banks and the Indigenous 
Bankers and Moneylenders-Industrial Finance Corporation. 

A short account of the balance sheet of a commerc~al bank 
showing the source of funds and the fields of employment. 

, Functions of the banks with special reference to Co-operative 
Banks:-

(i) Deposit: Savings, current, and fixed. 

(ii) Advance: Overdraft, cash-cred1t, secured loan, unsecured 
Joan. 

(iii) 

(iv} 

(v) 

Agency functions: Bill collection, remittances, brokers' 
functions, credit inve>tigation. 

Practical banking in brief: Negotiable instruments, che· 
ques. b1lls. promissory notes their reqms1tes and for-
malities. endorsements-Payments of cheques and btlls 
-Collection of cheques and b1lls-Other cred1t instru
ments-Demand drafts, Circular letters and travellers' 
cheques-Postal orders-Remittances, documentary bills 
-Confirmed cred1t, etc. 

Bank's balance sheet, vanous items therein-Employ
ment of funds by a banker-Cash reserve-Flu1d re
sources-Investments in money market securiues-Bills 
discounted-Advances against guarantees-Stock Ex
change secunties-Documents of tllle to goods. 

(vi) Preparation of various returns of banks (with reference 
to co-operative banks)-Pract1cal working of a co-opera• 
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tive bank-The general duties of the o~icers of t~e 
bank-Board of Directors-Local and advisory comnut· 
tees-Conduct of meetings. 

2. Relations/zip of Banker and Customer 

General relationship involved in opening and closing an 
account ; special relationship involved in mandates and powers· 
of-attorney, appropnation of payments, set-off, secrecy. 

3. Types of Account-lzolder 

The practice in opening and conduct of accounts in credit 
and debit for the following; 

Private customers (including infants and married women). 

Joint customers, 
Executors, administrators and trustees, 

Registered and unregistered clubs, societies, etc., 

Partnerships, 

Limited companies, 

Local authorities, 

Liquidators and receivers, 

Steps to be taken on death, lunacy. bankruptcy, winding-up 
or in cases of garnishee or other legal process. 

4. Banking Operations 

Payment a'ld collection of cheques and other instruments: 
Mandatory function of the banker. 

Respective nghts and duties of drawee banker and drawer. 

Statutory protection in respect of forged endorsements. 

Clearing system. 

Dt~counting of bills. 

Safe custody. 

Mtscellaneous services rendered by a banker, such as carrying 
out of standmg instructions, furnishing of opinions, etc. 

5. Advances to Cu•romers 

The principle• of good lending: unsecured advances to private 
and tradmg customers, assessment of a balance sheet for lending 
purposes. A detailed knowledge is required of the following 
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securities, the1r suitability or otherwise as banking cover, their 
valuation, method and form of charge, precautionary measures to 
ensure good title, release on repayments or realisation on default. 

Stocks and shares (quoted and unquoted). 
Life policies, 
Land and buildings, 
Guarantees, 
Debentures, 
Book debts, 
Ships; 
Produce and goods, 
Documents of Iitle to goods, 

SECTION II 
The place of Co·operatiVe Banking in banking structure. 

Functions and working of primary cred1t institutiOns and urban 
c-o-operative banks, co-operative bankmg unions, district central 
co-operative banks. State co-operative banks, industrial banks, 
land mortgage banks. 

Relation between co-operative banks and other hankins 
institutions. 

Weekly and periodical statements and a short account of 
Profit and Loss Account and Balance Sheet of co-operative banks. 

SECTION ill 
Money market-Bank rate-Market rate-B11l brokers and 

discount and acceptance houses-Discount market-Bank return 
-Clearing houses and its functions-Single reserve and multiple 
reserve system-Cap1tal market-Stocks, shares and bonds-Stock 
exchange operahons-The Ind1an money market. 

The practical working of a bank: The general duties of the 
officers of a bank-The manager, the accountant, the cashier, the 
correspondence clerk, the collectmg clerk, Board of Directors, 
business committees, local and adv1sory committees and conduct 
of meetings. 

Modem Trends: Concentration and development of branch 
banking, central banking. The organisation and functions of the 
Reserve Bank includmg supervision and control of joint stock 
banks. 

Banking Companies Act of 1949: Provisions relating to 
business that can be done by bankmg organisations-Restrictions 
on payment of dividends-Prohibition of common directors-Cash 
Reserve-Powers of the Reserve Bank to control advances-Res· 
triction on opening of branches-Aucht-lnspection-Further 
powers of Reserve Bank. 

' 
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Subject S 
BOOK-KEEPING AND ACCOUNTS 

I. General 
(i) Double Entry. What is book-keeping, the objects of 

accounts keepmg, the sigmficance of financial transactions, the 
fundamentals of Double Entry, the advantages of Double Entry, 
factors common to every busmess, Accounts-personal, real and 
nominal, rules for ' deb1t ' and ' credtt '. 

(ii) Books of accounts or financial books, subsidiary books 
and principal books, their necess1ty and relatl\'e importance, the 
different kinds of journals, cash books, a journal and a ledger 
IICCOUnt, different kinds of cash books, cash and trade discounts, 
the postings from subsidiary books to the ledger. Simple bauk 
reconciliation statement. 

I. Trading and Profit and Loss Account and Balance Sheet 
Trial balance, errors and their rectification, matters prior to 

preparation of final accounts, final adjustments mcludtng reserves 
to be created, adjusting and closing entries. Profits-its distri
bution, creation of statutory reserves and other funds including 
education fund of the Institute. The1r use and investment-Depre
ciation and assets. Tradmg accounts, advantages of trading 
account, components of Trading Account, valuation of stock-in
trade. Profit and loss account and its components, balance sheet, 
valuation of fixed and floating assets. 

Depreciation-how arises-methods adopted-preparation of 
the account by fixed instalment and fixed percentage on the 
reducing balance item. 

3. Accounts pertaining to Co-operative Societies 
Books to be maintamed as per Act or Rules. How the 

accounts of co-operative societies are generally maintained. The 
difference between Double Entry and the system in vogue in 
societies. The accounts of agricultural credit and multi-purpose 
societies. Accounts for transacuons for supply of goods on in,dent 
basis. 

4. Audit 
Explanation of the terms-audit, its scop~rights and duties 

of auditor- actual procedure of audit of societies, with special 
refer~nce .to agncultural credit and multi-purpose societies, audit 
classification. 

J. Miscellaneous 
Receipts and Payments and Income and Expenditure Accounts. 

Capital and Revenue. 

N.B.-Theory should be copiously explained by illustration. 
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Subject 6 

AUDITING 

I. Principles of auditing-Definition of audit-Objects of 
audit-Advantages of audit-Vanous forms of audit (Statutory, 
interim, concurrent and final)-audit programmes-internal check 
-rights, dulles and liabtllties of an auditor. Internal check-
test-audit. ' 

2. Audit of cash transactions-internal check as regards 
cash receipts and payments-vouching of receipts-vouchmg of 
payments-missing vouchers-treatment of extraordinary receipts 
and payments-mtscellaneous recetpts-differentlation between 
capital and revenue-deferred revenue expendtture-vouchmg of 
bank transactions-petty cash book-verification of cash and bank 
balances-bank reconciliation statement. 

3. Audit of ·trading transactions-vouching of purchase 
journals-purchase returns-cash and credit purchases-Jure and 
instalment purchases-vouching of cash and credit sales-goods 
and consignment-sales return~ treatment and vouching of pack• 
ages and empties-vouching of allowances against sale-consign
ment-sale or returns-treatment of bad and doubtful debts. 

4. Vouching of journal and subsidiary books-checking of 
fixed deposits, recurring deposits, demand drafts, btU registers and 
other books and checkmg, posting to cash book and ledger. 

S. Ledgers-Audit of personal and impersonal ledgers-veri· 
fication of posting and totals. 

6. Depreciation-Principal methods of providing deprecia· 
tion on different classes of assets, viz., fixed, floating, wasting and 
fictitious assets. 

7. Reserves-General and specific reserves-Reserve funds 
-Secret reserves. 

8. Contingent liabilities-Treatment and disclosure. 

9. Verification of assets-General consideration-verification 
of existence--venfication of values-examination of overdue 
assets. 

10. Stock-in-trade-Checking of inventory-method of 
stock taking-Stock in transit and with agents on sale or return 
and consignment-Basis of valuation-differentiation between 
trading and non-trading stock. 

11. Loans-Vouching of different classes of loans and overdue 
loans. 
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12. Bad debts~reation of adequate reserves-Treatment of 
bad debts. 

13. Profit and Loss accounts and Balance Sheet-Treatment 
of capital profits-Gross profits-net profit and distributable 
profits-DiVIsible profits-Verification of profit and loss accounts 
in a Central Co-operative Bank and village society. 

14. Safeguard against frauds. 

15. Special points in the audit of a society-Central Co
operati\e Bank-bow to determine financial position. 

16. Audit notes of primary societies-its different questions 
-important circulars and other instructions regarding audit. 

17. Classification of societies. 

18. General-different programmes of audit-for various 
concerns-Examination of minute book and. by-laws-over-capi· 
talisation-over-trading-under-capitalisation. 
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Subject 7 

GENERAL MANAGEMENT OF CO-OPERATIVE SOCIE
TIES AND SECRETARIAL PRACTICE AND SET-UP OF 

CO-OPERATIVE DEPARTMENT 

Note: Whatever is covered while teaching the subject of 
Theory, History and Practice of Co-operation need not ordinarily 
be repeated wlule teaching this section of the optional subject. 

1. Organisation of various types of societies and submission 
of registratiOn proposal and amendment proposal :-

(i) Agricultural Thrift and Credit Society and Better Farming 
Society. 

(ii) Multi-purpose Co-operative Society. 
(iii) Purchase and Sale Society. 
(iv) Producers' 'Society. 
(v) Consumers' Co-operative Society. 

(vi) Urban Credit Society. 
(vii) Farming Society. 

(viii) Lift Irrigation. 
(ix) Housing Society. 
(x) Co-operative Bank. 
(XI) Forest Labourers' Society 

Working of each in detail according to the provisions of leaflets. 
Methods of finance of the above societies. 

2. Raising of Capital: 

(i) Shares, 
(ii) Deposits, 

(iii) Debentures, 
(iv) Overdrafts and cash credits, 
(v) Loans. 

3. Office management and maintenance of accounts, recorda 
and files, and disposal of files and old records. 

4. Preparation of assets statement, normal credit statement, 
extension applications. 

S. Classification of loans and procedure for advance and 
securities for different kinds of loans. 
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6. Classification of debts: Frozen, bad and doubtful debts. 
Charging of interest, its calculation, recovery of loans. steps 
necessary in case of non-recovery, concession scheme-merits and 
demerits, arbitration and liquidations. 

7. Procedure of General Meetings: 

(i) Annual, 

(ti) Special Notice. 

(iii) Preparation of agenda, writing of proceedings, taking 
actions thereon. Procedure of M.C. meeting or of Board 
of Directors and its duties. The powers of general 
meeting and M.C. meeting-the Chairman, Managing 
Director. Duties and responsibilities of office-bearer~ and 
paid officers of all types of co-operative societies. Quali
bes that would make a successful officer, relations with 
the departmental supervisors and officers of Fmancing 
Agencies. 

8. Concessions and privileges enjoyed by co-operative so
cieties under different laws, the administrative orders of Government 
and of the Registrar. The restrictions imposed on Co-operative 
Societies under the Act, rules and by-laws and the orders of 
Government and of the Registrar. 

9. Functions and working of Co-operative Department and 
duties and responsibilities of various officers. 

I 0. Duties of the various office-bearers. 

1 I. Duties of the Government officials, Registrar-Statutory, 
legal and administration-the set-up of the Co-operative Depart
ment. Functions of the various officers. In detail, the duties of tho 
Auditors, Supervisors and Inspectors. 

(a) Ordinary Department. 

(b) Industrial Co-operation and Village Industries Section. 

Distinction between audit, supervision and administrative 
inspection. 

(i) Audit-scope of co-operative audit, responsibilities or 
audttors-audit classification-audit fees-audit memo
rectification report. 

(h) Inspection-scope of inspection-preparation of inspec
tion notes-issue of inspection memos. 

(iit) Annual administration report. 
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NOTE VI 

CONSIDERATION OF A LETTER FROM THE REGISTRAR, 
CO-OPERATIVE SOCIETIES, RAJASTHAN, SUGGESTING 
KOTAH AS A SUITABLE PLACE FOR STARTING ARE
GIONAL CO-OPERATIVE TRAINING CENTRE FOR THB 

CENTRAL ZONE 

The Committee may kindly see a letter received from tho 
Registrar, Co-operative Societies, Rajasthan, suggesting that the 
Reg·onal Co-operative Training Centre for the Central Zone may 
be started in Kotah. In this connection, it may be pointed out thal 
the Central Committee at its last meeting decided that steps for 
locating and organising a fifth Centre somewhere in Central India 
might be initiated after the other three Centres had been established. 
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APPENDIX TO NOTE YI 

CO-OPERATIVE DEPARTMENT 

RAJASTHAN, JAIPUR. 

No. 6705/CDR. Dated 31-3-1954. 

The Member-Secretary, 
Central Committee for Co-operative Training, 
Reserve Bank ofi ndia, 
Bombay. 

Sul!iect:-REGIONAL CO-oPERATIVE TRAINING CBNTRB FOR THB 

CmmlAL ZoNB 

Dear Sir, 

You will remember that the Central Committee in Its last 
meeting decided to have one Regional Co-operative Training Centre 
for the Central Zone. On the consideration of the various Centres 
in the States (wluch compnse the zone), I have come to the 
conclusion that Kotah will be the most suitable one. I am enclosing 
a note whlch explains the reasons for choosing Kotah as the 
Centre. As there is urgent need for commencing the Centre in thls 
Zone at an early date, I shall be glad if you will place the case 
before the Central Committee so that an early decision could be 

' arrived at. 

Encl: One 

Yours faithfully, 

(Sd./·) R. P. BHAROAVA, 

Re~:istrar, 
Co-operati<·e Socieffe$, 

Rajasthan, Jalpur. 
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ANNEXURE TO APPENDIX (NOTE VI) 

A NOTE REGARDING THE DESIRABILITY OF HAVING 
A CENTRAL ZONE WITH KOTAH AS ITS HEADQUARTERS 
FOR THE REGIONAL CO-OPERATIVE TRAINING CENTRE 

The demability of having a Central Zone has already been 
conceded by the Central Committee for Co-operative Training. 
The Central Zone may have to serve the followmg States:-

(!) AJmer, 

(2) Bhopal, 

(3) Madhya Bharat, 

(4) Rajasthan and also Vmdhya Pradesh, if need be. 

Both Madhya Bharat and Rajasthan comprise a number of 
erstwhile co-operatively under-developed States where there are 
large potentialttles for development and the ultimate corresponding 
need for the trained staff both to supervise, audit and mspect the 
societies as well as to work in the institutions 

Location of the Regional Centre 

Both in view of its geographical position and the development 
of the Co-operative Movement. Kotah appears to be the best place 
for starting the Regional Co-operative Training Centre in the 
above-mentwned Central Zone. The various reasons in favour of 
the proposai may be summarised as follows:-

(1) It is most centrally situated, taking all the constituent 
States together. 

(2) It is situated on the main line of the Western Railway. 

(3) It 1s connected With good metalled roads with all principal 
towns and cities in Rajasthan, Madhya Bharat, Uttar 
Pradesh, Madhya Pradesh and Ajmer. 

(4) There is a regular inter-State bus serVIce connecting 
Kotah with other States. 

(5) Taking into account all the States m the Zone, the Kotah 
DiVIsion is comparatively more developed in respect of 
co-operative societies. 

(6) There is a good Central Co-operative Bank functioning 
smce 1927 with a working capital of about Rs. 50 Iakhs. 

(7) The Ford Foundation Training Centre is located in 
Kotah. 



106 

(8) There is also a highlv developed State Agricultural Farm 
and another agricultural farm is run on most effic1ent and 
scientific lines belonging to His Highness the Maharaja 
of Kotah. 

(9) There are two other agricultural farms belonging to 
H.H. the MaharaJa of Kotah within a radms of 20 mdes 
from Kotah. These farms will be available for practical 
training. 

(10) There is a Forest Training School and a first grade 
College at Kotah. 

(11) A Community Development and two National Extension 
Serv1ce Blocks are round about Kotah town. 

(12) As a result of Chambal, Bhakra and Jawai Irrigation 
Projects, great extensions of cultivation are contemplated 
in RaJasthan. Out of these, the Chambal Project IS JUSt 
close to Kotah and will result in mtensive development 
of the area both in Rajasthan and Madhya Bharat and 
this when done, will in turn, giVe a great fillip to the 
Co-operative Movement also in both these States. 

(13) Kotah is not very distant from Bombay. 1t is just a 
night"s journey. Institutions in the north of Bombay can 
be of use for practical tra~ning to the students studying 
at this Centre. 

(14) Last but not the least important point is that there are 
good premises available for accommodating both tho 
College and the hostel m Kotah. 

(Sd.) R. P. BHARGAVA, 
Registrar, 

Co-operatil'e Societies, 
Rajasthan, Jaipur. 
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NOTE Vlllt 

CONSIDERATION OF A LETTER RECEIVED FROM THE 
REGISTRAR, CO-OPERATIVE SOCIETIES, BIHAR. RE
GARDING THE TRAINING OF CO-OPERAT1VE INSPEC
TORS AT THE REGIONAL CO-OPERATIVE TRAINING 

CENTRE, PUSA. 

The Committee may kindly see the letter from the Registrar 
of Co-operative Societies, Bihar, regardmg arrangements for the 
training of Inspectors in Bihar State. The position 1s as follows:-

The Co-operative Department is committed to supply the 
services of Co-operathe Inspectors for the NatiOnal Extension 
Servtce Blocks in that State and, according to their estimate, 
about 90 Inspectors have to be provided every year till 1960 in 
two batches of 50 and 40 each in the months of January and July 
every year, beginning from January, 1955. This means, among 
other things, that a batch of about 40 Inspectors would have to be 
trained immedtately so as to be ready to join duty in the Extension 
Service Blocks in January, 1955. The present strength of the cadre 
of Inspectors is only 60 of whom 42 are already on deputation 
with central banks, another 10 are to be deputed to central banks 
in the next three months and there are SIX or seven vacancies. 
Therefore, the Government have to recruit and tram new people 
to meet the demand of the Extension Service Blocks. Some special 
arrangements have, therefore, been suggested for Bihar. 

The usual officers' training course at the Pusa Centre will start 
from September, 1954* and simultaneously another special course 
for a period of six months w1ll also be started with the sole 
object of traimng the first batch of Inspectors required by the State 
in January, 1955 for service in N.E.S. Blocks. The latter will be 
the only special session of a shorter duration, just to enable the 
authorities to meet the immediate demand. Thus, about 40-45 
trainees would have come out of the special course tramed for 
duty in January, 1955. At the same time, to meet their next 
demand in July, 1955, the other batch of 40-45 undergoing training 
in the long session would be available to the State Government 
in time. 

In order, however, to ensure them a steady supply of trained 
Inspectors m two regular batches every year in January and July, 
we have to arrange two long-term sessions in the Pusa Centre, the 
first one starting from September, 19S4 while the other after the 

• The starting • months ' may change &lightly on intunallon from Bihar. 
t Note VII not printed. 
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special session, say, by the 1st March, 1955. The two sessions will 
thereafter run as under: 

I Session-September to July. 

II Session-March to January. 

If this is done, trained Inspectors would be coming out just during 
these months and in just that number required by the State. 

A further implication of the proposal is that so far as the Pusa 
Centre is concerned, only the need of Bihar would be met from 
that Centre in the next six years. We will, therefore, have to 
accommodate candidates from other States in that zone in any 
one of the other Regional Centres, the organisation of which will 
have to be hastened. Alternatively, it is suggested that we may 
send some of the candidates from Bihar to the Centres in other 
reg10ns and accommodate the candidates from the other States 
in the Eastern Zone at Pusa. This is a matter of administrative 
detrul and the Secretariat of the Committee will take necessary 
steps. 

If the Committee agree with the scheme, then two regular 
long-term NUrses Will be started in Pusa, one commencing from 
September and the other in March, besides one special course of 
six months for meetmg the immediate needs. This, however, is a 
matter which the Committee WLII have to consider in the light of 

. similar demands from other States which are committed to a 
planned increase in the> number of the Extension Service Blocks 
in their States. 
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ANNEXURE TO NOTE VIII 
B. N. ROHATGI, l.A.S., 

Registrar of Co-operative 
Societies, Bihar. 

My dear Sivaraman, 

CAMP : BOMBAY. 

June 18, 1954. 

According to the plan for the NatiOnal Extension Service 
Blocks in Bihar, the Co-operative Department has to provide 
40 Inspectors in June and 50 Inspectors in November, beginning 
from 1955. Inspectors have to be provided for at this rate till 1961, 
the time by wluch the State will be covered up by N.E.S. Blocks 
according to the scheme of the Government of India. Ten N.E S. 
Blocks are conung into existence this June and another 40 Blocks 
will be coming into existence in the next November. The Co
operative Deparllnent in Bihar have to provide 40 Inspectors for 
the next Blocks in November. 

The strength of the cadre of Inspectors in Bihar consists of 
only 66, out of which 42 have been put m charge of central 
co-cperative banks. It is further proposed to put the remaining 
10 central co-operative banks in charge of the Inspectors in the 
next two/three months. There are also about six or seven vacan
cies. Therefore, I am faced with the problem of trammg 40 
Inspectors in November next, besides filling up the existing 
vacancies. 

According to the scheme for the Regional Co-operative Insti
tute at Pusa, the plan is to provide traming for a period of 11 
months. If, therefore, the State Government have to depute per
sons for trainmg as Inspectors they will be available only by 
next September. But the Department have to provide 40 ExtensiOn 
Supervisors in November next besides filhng up six/seven casual 
vacancies. Therefore, it will not be convenient Immediately to 
depute Inspectors for training because of the special position and 
the acute need for providing Inspectors for the ExtensiOn Scheme. 

In view of what I have stated earlier, I suggest for the consi
deration of the Central Committee, if it should be possible to 
provide a special training course for a penod of 6 months for 
training the Inspectors in Bihar so as to enable the Department to 
provide necessary personnel for the N.E S. Blocks next November 
or December. 

This, of course, will not affect the long-term course which the 
Central Committee proposes to have at Pusa beginning from next 
September or October. It would be possible to start two courses 
side by side at Pusa and I hope that I Will be in a position to 
arrange for accommodatiOn for the trainees both for long-term 
as well as the special short-term course at Pusa. 
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This special short-term course is being suggested in order to 
meet the present emergencies for providing necessary personnel 
for the N.E.S. Blocks in November next. The trainees who wiU 
be admitted to the normal one year course in September or October 
and in subsequent years will have one year training as provided for 
in the original scheme. The personnel required for the N E.S. 
Blocks in future Will, of course, have one year training. 

On my return to Patna, I will write to you in detail as regards 
the number of Inspectors in B1har to be trained in the long-term 
course from 1955 onwards. 

Yours sincerely, 
(So.) B. N. ROHATGI. 

Shri V. Sivaraman, M A., M.Litt., Cert A.I.I.B., 
Assistant Chief Officer, 
Agncultural Credit Dept., 
Reserve Bank of Ind1a, 
Bombay. 
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NOTE IX* 

CONSIDERATION OF THE QUESTlON OF ARRANGE
MENTS, IF ANY, FOR NON-OFFICIAL PERSONNEL, 
SUCH AS MEMBERS, DIRECTORS, PA~CHAYATDARS, 
ETC., OF CO-OPERATIVE SOCIETIES IN THE MATTER 

OF CO-OPERATIVE TRAINING AND PROPAGANDA. 

At the first meeting of the Central Committee, it \\as felt 
that the training of non-official personnel such as members, direc
tors, panchayatdars, etc., of co-operative societies could be or
j!anised by non-official agencies ltke the All-India Co-operative 

' Union with a nucleus of a pard staff in collaboration with the 
Central Committee. 

The AII-Tndia Co-operative Union was approached in this 
connection and requested to send us some concrete scheme for 
training the non-official personnel or the co-operative movement 
such as members, directors and panchayatdars of primary societies 
at the Vlllage level. 

A scheme has accordingly been received from Shri R. G. 
Saraiya, President, AU-India Co-operative Union, and is placed 
before the Central Committee for their consideration. 

• ~oro X not prullcd. 
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SCHEME FOR TRAINING OF NON-OFFICIAL PERSONNEL 
OF CO-OPERATIVE SOCIETIES 

(1) The scheme will be divided into three parts as under: 

(a) Training of secretaries and other paid office-bearers, who 
are not eligible for admission at the institutions for train
ing of the subordmate staff sanctioned by the Central 
Committee. 

(b) Training of other honorary office-bearers such as presi· 
dents, honorary secretaries and other members of the 
managing committee, directors, panchayatdars, etc. 

(c) Trainmg of ordinary members of co-operative societies. 

(2) Nature of training to be imparted to the three sections 
of the co-operathe workers Will differ because the nature of work 
to be attended to by them differs, but only the trammg in Pnnci· 
pies and Practice of Co-operation and role of Co-operation in 
National Planning will be common to all. The Secretary and other 
paid office-bearers have to discharge day-to-day flmct10ns as per 
the By-laws, Act and Rules and as per dilections of the general 
meeting and managing committee meetings. They need procedu
ral as well as professional training. Members of the Managing 
Committee and directors, etc., have to perform duties expected 
of them under the General Laws and su~h other work as may 
be assigned under the Act, Rules and By-laws and the directiOns 
of the general meeting. They are the persons on whom confi· 
dence bas been placed by members l!Dd as such, they have certain 
obligations and responsibilities. They are required to supervise, 
control and generally manage the affairs of the society. They need 
procedural training for proper management. Ordinary members 
have also certam rights and duties. For example, they are ex· 
pected to elect the nght men to manage the affairs of the society 
and also see that they manage the affairs of the society ouite 
efficiently in the interest of all concerned and at the same time, 
the rights of the members are not overlooked by the managements. 
In training of office-bearers, managmg committee members and 
ordinary members, 1mportance of indlV!dual and collective res· 
ponsibiliues, has always to be emphaslsed. 

m Taking the nature of duties the different personnel in 
the. co-operative sociel!es are expected to perform and their 
obllgatwns, we have chalked out dzfferent hnes of action for 
training for each of tlus section which are given in the Appendix. 

(4) For the purpose of this training the following system is 
suggested. 
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Training Umts 

(S) For the purpose of training, we propose to entrust the 
work to 50 mobile traming units for the whole of the Indian 
Union. Each such unit will consist of one Senior Co-operative 
Instructor to be assisted by one Junior Instructor. The Senior 
Instructor should be a graduate preferably in Economtcs, Com
merce or Agriculture wlule Jumor Instructors may be matriculates 
or its equivalents. All Instructors must have undergone a course 
of training in Principles and Practice of Co-operation at a recog
nised co-operative training centre. 

(6) Arrangements should also be made to hold special re
fresher and onentation courses for these Instructors once a year, 
at such suitable centres as may be fixed. 

(7) Roughly, each such training umt will work for 500 so
cteties on an average, in an area to be selected. On this basis, the 
training units will be allotted to each State, but each State will 
get at least one such unit even though the number of societies may 
be less than 500. While allotting the training umts, care will be 
taken to see that the co-operatively under-developed States get 
preferential treatment. Again, the question of existing facilities for 
such training should also be taken into constderatJOn. 

How the Training Unit will work 

(8) Each unit will be a mobile unit, moving in an area of 
about 500 co-opera!tve societies. Training of all workers will, it 
is estimated, require three to four years for one umt. The mobile 
trainmg unit will make vigorous propaganda for the classes to be 
conducted at suitable centres in this area. The centres should be 
selected in such a manner that the advantage of traming could 
be availed of by as many persons of the societies as possible. 

Training of Secretaries and other Paid Staff 

(9) After the necessary propaganda is done, the mobile 
training unit wdl start a class of five to six weeks' duration for 
training the paid office-bearers such as secretanes, treasurers, etc. 

(I 0) These classes of five to six weeks' duration will be 
conducted by the training unit every day at convenient hours. 
The work will be done according to the prescnbed syllabus as 
per Appeudix A. 

(II) Ordinarily, those who are already working in the co· 
operative societies and those who have passed the primary school 
certificate examination, will be eligible for admission for these 
classes. In one class, not more than SO students wdl be admitted. 
No fees will be charged from these students. A stipend of Rs. 20 
wlil be given to each trainee for the duration of the class. The 

8 
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classes will be conducted in the regional language. The subjects 
to be taught will be: 

(a) The law and principles of Co-operation and 

(b) Practice of Co-operation and general management, in
cluding business aspect of co-operative soc1et1es and the 
accounts of co-operative societies. 

(12) After the period of training of these workers is over, 
they will be examined and certificates will be given by the All
India Co-operative Union or the State Co-operative Umon as the 
case may be, to the successful candidates. The system of conduct 
in examination will be worked out in due course. In this exami
nation, care will be taken to emphasise local initiative and 
responsrbdrty. With a view to maintain the contact of those who 
are already trained and with a VIew to see that they do not forget 
what they have studied, attempts will be made by the training 
unit to start periodicals of the nature of news letters, and successful 
past students Will be called upon to supply matenal for these 
periodicals. 

(13) As soon as the period of five to six weeks' training 
referred to above is over, each training unit will arrange to hold 
at the place of the class, a co-operative camp of managing com
mittee members, directors and pancbayatdars for about a week. 
The managing committee members and other members of co
operative societies in round about area, may be persuaded to attend 
1his camp. Care would be taken to see that these camps are of 
manageable size and conducted and managed in a business-like 
fashion. It 1s presumed that the expenses for these camps will be 
borne by the societies concerned. For work at these camps, any 
one of the methods suggested hereafter may be adopted with 
advantage. However, more emphasis will be laid on co-operative 
procedure and the development of individual and collective 
responsibility. 

. (14) After the camp is over, the training unit will hold three 
meetings for a day or two each at selected three centres in the 
same area, where only the ordinary members of the societies may 
be called. At these meetings, they would be made familiar with 
1heir nghts, obligations, responsibilities, principles and practice 
of Co-operation and the role of Co-operation m National Planning. 

Total work to be done by each unit during one year 

(15) Each mobile training unit will be expected to conduct 
four classes, each of five to six weeks' duration, bold four co
operative camps each of one week's duration and twelve meetings 
of tho members of the societies, aach for a day or two. 
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(16) On tlus bas1s, the time required for each training uoit 
lo put in this work will be as under: 

20 to 24 weeks for the traioing class for secretaries (five weeks 
each). 

4 weeks for the Co-operative Camps (one week each). 
4 weeks for the meeting of the members (one to two days 

e,ach). 

28-32 weeks 

The total time 3pent on actual traming will thus be about 
28 to 32 weeks in a year. Regard being had to the periods of 
monsoon and the busy season for the rural masses, and leave 
requirements to the traioing staff and non-availability of training 
facilities in areas and centres, this time appears reasonable. The 
spare time of the trammg uoit could be profitably utilised in pro
paganda for the class and the camps, preparatlon of co-operative 
hterature for the masses and of articles for the regwnal journals, 
for study tours and senunars, etc., and such other work as would 
help the training and education of the masses Wlthm the area 
allotted to it. This will no doubt need the active support of the 
local co-operative organisations and particularly state institutes 

Special Refresher and Orientation Courses for Training Units 
(17) During this spare time, refresher and orientatlon courses 

for these traioing uruts will be held at some conveoient centres 
so that the staff may be acquainted with the new co-operative 
developments and may be able to develop personal contacts. Such 
classes may be of one week's duration. Important questions aris· 
ing out of the experience obtained during the course of training 
in the previous year could be discussed. One day may be reserved 
for general discussion about the system of conducting training 
classes, etc., with a v1ew to make the scheme more efficient and 
useful. These classes may be linked up with the regional or 
other training schools maintained by the Co-operative Training 
Committee by the State Co-operative Union. 

Training of the Members of the Managmg Committee 
(18) The non-official co-operative workers who are on the 

managing committee of the co-operattve societies, are usually 
honorary workers. Though their responsibilities are great, they 
could not be expected to attend to the day-to-day work of the 
institutions. They have to take work from the paid staff, super
vise and manage the affairs of the societies as per provisions of 
the rules and regulations and the General Laws. These worken 
cannot be expected to attend to the training class of five week$' 
duration, though there would be no objection to any of them at
tending these classes if they are otherwise eligible to join the class 
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and agree to abide by the rules and regulations of those classes. 
Though an attempt is made to chalk out lines of work showing 
as to what type of training should be imparted to them during 
the period, it is necessary to devise certain methods by which they 
may begm to take interest in the Co-operative Movement and their 
outlook may be broadened. This training should be expected to 
make them conversant with the respective role of management, 
staff and members as also the duties and difficulties of office. 
bearers and other paid staff. 

(19) In addition to the method suggested above, the follow· 
ing are some of the ways by which it may be possible to train the 
members of the managing committee in their work. 

{a) Co-operat1ve Camps.-As stated in earlier part of the 
scheme, the training unit will hold a co-operative camp for a week 
at the centre of the class for secretaries and paid staff. The 

, members of the managing committees of co-operative societies 
should be persuaded to take advantage of the camps. At these 
camps, they would be able to develop closer contact with each 
other, which would ultimately help the Co-operative Movement, 
because personal contact and acquaintance are more profitable 
than correspondence. Discussion at these camps should not in
clude higher co-operative problems of general importance .but 
should refer to actual day-to-day problems and difficulties arising 
out of the working of co-operative societies so that they may get 
guidance from one another's experience in regard to the proper 
di~<.harge of their duties. Organisation and management of camps 
are tricky affairs and unless they are properly organised and 
conducted in a businesslike manner, they serve no useful purpose. 

The following among other subjects could be conveniently 
thrashed out at these camps: 

I. General idea about the Co-operative Principles and why 
they should be adhered to. 

IT. Salient features of Act, Rules and By-laws of certain 
types of societies in which members are interested and 
their detailed working. 

Ul. Powers, functions and responsibilities of the general 
meeting and managing committee meeting. 

JV. Rights, responsibilities, duties, functions and obligations 
of the office-bearers and other managing committee 
members. 

During the course of the camp, visits to round about societies 
could be arranged in batches to give them firsthand information 
and knowledge of the socteties from which they might learn 
something which could be adopted with benefits in their respective 
States. 
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(b) Co-operative Seminars.-In order to giVe the officc
b_earers the benefit of exchan~e of ideas, information and expe
nencc, holdmg of Co-operatiVe Seminars would be very much 
useful. The principal objectives of such seminars may be briefly 
described as under: 

I. To develop common understanding. 
2. To encourage group-thinking. 

3. To pool together the opinions and ideas on the methodt 
of actual work. 

4. To g1ve the benefits of experience and to exchange 
information. 

S, To find out simple solutions of difficult problems con• 
fronting societies which they represent against adopting 
certain methods of work which have landed the institu
tions into difficulties. 

6. To decide about what would be dangerous to the working 
of the societies with which they are connected. 

For this purpose, some selected workers who can seriously 
think and could work as leaders to guide and steer the movement 
should be invited. Not more than 25 such leaders should be 
invited to attend ellch semmar to be held for two to three days. 
Each training unit may hold two such seminars during the course 
of one to two years. 

A few subjects should be selected for discussion. A question· 
naire should be prepared with a view to ensure that the subject 
is discussed in all its aspects and from all angles of vision. To 
facilitate free, frank and fair discussion, the persons pttending 
the seminars may be spht up in batches, each with a leader. The 
recommendations of each batch may be brought for discussion in 
the combined meeting and the finally agreed solution arrived at 
on different problems which could be adopted by all concerned. 
This is a suggestion about the hnes of work. Details are to be 
left to !oc!l arrangements and needs. 

(c) Study Tours.-Arrangements should be made to take 
selected non-official workers from different districts on study tours 
in the state itself. On an average, one or two persons should be 
selected from each taluka so that the total does not exceed 20. 
They may be taken on study tour by the training urut in two 
batches. Travelling allowance of these may be borne by tho 
scheme itself. Those study tours will help them considerably. 
They will get comparative idea of the working of co-operatives in 
different parts, which would enable them to think whether such 
types of 1-0-operatives could be started in their respective areas. 
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With or without modification of the principles governing the work
ing of such societies. Study tours must be planned systematically 
in detail and should involve seminar-like discussions at places of 
visits. 

(d) Publication of literature.-To bnng home to the non
official workers the advantage of the Co-operative Principles in 
different parts of the country and the world, publication of 
literature plays a very important part. This literature should be 
within the easy reach of the people and full of inspiring thoughts. 
Accounts of working of different co-operatives, written by the 
workers of the societies concerned in thell" own language, will 
appeal most. For achievmg tlns end, we should undertake the 
publication of literature as under: 

1. Small pamphlets written in a good and easily understand· 
able language, printed in good type wlnch are easily 
readable, in small pocket-size with attractive titles and 
get-up, should be published. 

2. Interesting articles on co-operative subjects, wntten by 
experts on co-operation and experienced workers, should 
be published in regional magazines. These articles should 
be in lucid and easy language so that they may appeal 
to those for whom they are really meant. These perio
dicals would also enable the unit to maintam contact 
with the past trainees and it would be able to maintain 
thel!" interest in the co-operatives, written by field work
ers of the area. Predominance will have to be given to 
reg10nal news and regional problems. 

3. As the suitable text books covering all the subjects t() 
be taught in the classes are not available, the All-India 
Co-operative Union shall have to undertake the res
ponsibility of publishing them in regional languagea. 
through the State Co-operative Institutes and fatling them, 
by itself. Such text books should cover the syllabus pres
cribed for respective classes but special care would ~ 
required to see that the text books are easily understand
able by the persons for whom they are meant. 

To sum up, we ~hould undertake : 

I. Publication of small pamphlets, three to fowr in a 
year. 

n. Magazines and 

ID. Text books in regional languages. 

All these publications should be sold at the cost price and 
the loss, if any, should be borne by the scheme. 
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, (e) ;Establishment of Co-<Jperative Youth Leagues.-The youths 
,of today are the citizens of tomorrow. It is our duty to see that 
these youths are made co-operative-minded from now onwards 
so that in time to come we may be able to have good co-operativ~ 
leaders to replace the old. For tlus purpose, the training unit 
ahould try to develop closer contacts with the youths of the area 
in which they are attending to the training work. They should 
try to organise them into Co-operative League (Path-finders). 
The members of the Co-operative League should be trained in 
pnnCJples and practice of Co-operation and requested to utilise 
thetr spare tune and energy particularly during the vacation penod, 
for the cause of Co-operation. They could be utilised for general 
work of the co-operative societtes. This would give them training 
in practical aspects of co-operation which would be useful to the 
movement in the long run, so that there would be no difficulty in 
securing co-operative-minded persons as workers for dtfferent 
co-operattve organisations. 

Education and Training of the ordinary members of Co-operatiVe 
Societies 

(20) As already stated in the earlier part of the scheme, 
the training units will be holding three meetings after the holding 
of the class of five weeks' duration at three convenient centres in 
the area round about the class wherein the ordinary members could 
be inVIted. At these meetings, day-to-day questions affecting the 
members, thetr duties, obligations, responsibilities and rights, etc., 
could be discussed. Raising of questions by members should be 
encouraged. These meetings may be of one or two days' duration. 
For thts purpose, the unit may resort to the various points given 
in the syllabus in the appendix C. 

Management of the Scheme and Expendllure 

(21) The All-India ·Co-operative Union, New Delht, would 
be in charge of the training scheme, but the state unions or insti
tutes, would be increasingly assoCiated in the management wtth 
a VIew to ultimate transfer of the management of the scheme, in 
the respectJve area, to the institutes or unions as and when they 
are prepared to shoulder the responsibility of the management. 
Thus in the States, where co-operation is advanced and there arc 
effective and efficient institutes, the training scheme should be 
under the unions or inshtutes. 

(22) With a vtew to ensure efficient and effecttve working 
of the scheme, the All-India Co-operative Union will have ad
mmistrative control and supervision over its working. For this 
purpose, the Union shall have to create an independent section 
called the " Co-operative Educatton Section " m its office at New 
Delht. Thts sectton wtll carry out the functions and develop, guido 
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and supervise the working of the scheme. All the training units 
will work. under the general guidance and administrative control 
of this section. This section will be manned by tbe following staff: 

One Assistant Secretary, Co- D.A. 
operative Education Rs. S00-50-750 25% 

Two Co-operative Education 
Officers Rs. 200-l 0-300 25% 

One Typist Clerk Rs. 55- S-100 Rs. 45 

Three Peons Rs. 25- 1- 55 Rs. 45 

(23) The Training Units will be in the grades as under: 

Senior 
Inspector . . Rs. 100-8-140 Plus SO D.A. Plus 60 P.T.A. 

Junior 
Inspector . Rs. 75-5-100 , 50 D.A. , 60 P.T.A. 

Peon .. Rs. 25-1- 35 .. 35 D.A. .. 30 P.T.A. 

P.T.A. means permanent travelling allowance per month. 

(24) If the scheme is approved by the Central Committee, 
then the details of expenditure will be worked out and submitted 
to the Committee, if required. 
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APPENDIX A TO NOTE IX 

SYLLABUS FOR THE CO-OPERATIVE SECRETARIES 
CERTIFICATE EXAMINATION 

PAPER I 
Law and Principles of Co-operation 

1. General idea about the Principles of Co-operation. 
2. Origin and growth of the Co-operative Movement in 

India. Co-operative Legtslations-1904 and 1912 in general and 
the state legislation in force in the area in particular. 

3. Raiffeisen and Schulze principles. Their comparison and 
contrast. Meaning and implications of limited and unlimited 
liabilities. Their advantages and disadvantages. Safeguards pro· 
vided against the danger of unlimited liability. 

4. Brief knowledge of the functions and working of the fol· 
lowing types of co-operative soctettes: Agricultural, Thrift and 
Credit, Multi-purpose, Marketmg, Industnal, Farming, Lift irri· 
gation, Purchase and Sale Unions, Housing, Labour contract and 
Health. 

5. Study of the functions and working of the co-operative 
financmg agencies and other banking institutions, viz: Apex banks, 
central banks, industrial banks, land mortgage banks and the 
urban co-operative banks. 

Study of the scheme of Rural Finance--general idea, agencies 
in charge of this work and their role in the Co-operative Movement. 

6. Propaganda, Education and Training. 
Brief knowledge of the functions and working of the All-India 

Co-operative Union, Provincial Unions, Regional Unions and 
District Unions, Institutes or Boards, If any. 

7. Audit, Inspection and Supervision. 
Difference between these words. General idea about the 

.scheme in force in the State attending to all these functions. 
8. Co-operative Movement and Its relations with the State. 

Concessivns, privileges and exemptions enjoyed by the Co-opera
tive Movement. 

Place of Co-operation in the Five-Year Plan. 
General idea about the functions and working of the c~ 

operative Department of the State. 
9. General idea about the plan for development of Co-ope

ration in Indta as recommended by the Co-operative Planning 
Committee (Saraiya Committee). 
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PAPER II 

Practice of Co-operation, General Management 
and Accounts of Co-operat1ve Societres 

I. Rlghts, duties and obligatiOns of the secretary, other 
office-bearers and other managing committee members 

2. Admission, resignation, dismissal and Wlthdrawal or 
members. Their nghts, liabililles and obligallons. 

3. Meetings-liDportance of meeting~general managing 
~ommittee and other sub-committee meellngs-Notice, agenda, 
taking down of proceedings, action taken on resolutions. 

4. Loans-nature, obJect, types, method-Preparallon or 
credit statements. Security, security bonds, recovery of loans, 
11rbitration. 

5. Loans in kind-methods of valuation, sale of goods and 
recovery of loans. 

6. Rrusmg of funds-share cap1tal, depoSits, loans, cash 
credits, etc., and books requtred for them. Different kinds of 
depos1ts and books for them. 

How to borrow from the central financmg agency. Types of 
credit facihties, repayment of loans, security, etc. 

7. General instructions regarding opening of bank accounts-, 
what are cheques, drafts, hundies, etc. Precautions necessary for 
them. Effects of crossing of cheques and the general idea of the 
work done in a bank. 

8. Correspondence work and mamtenance of books and 
other records. Disposal and destruction of records of societies. 

9. Principles of account keeping. How to WFite accounts. 
Preparallon of receipts and payment statements, tnal balance, 
profit and loss accounts and balance sheet. 

10. Profi~what are they in the Co-operallve Movement. 
Distribution of profits in dllferent societies. Creation of reserve 
and other funds-Their use, utihty and investment. Advantages. 
of such funds. 

II. Explanation of tenn ' amht '-scope of co-operative 
audit. Rights and duties of the auditor. Procedure of audit, sub
missiOn of notes. Rectification of aud1t defects and submission of 
report. 

N.B.-Teachmg in accounts should be copiously explained 
by illustrations and by giving sufficient practice for wriung the 
accounts books and preparallon of necessary statement, at the end 
of year-viZ., receipt and payments statement, balance sheet and 
profit and loss accounts. 
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APPENDIX B TO NOTE IX 

GENERAL TRAINING SCHEME FOR THE MEMBERS 
OF THE MANAGING COMMITTEE 

Various points in the syllabus for the secretaries should 
generally be explained but the following points should be 
emphasised. 

I. Principles of Co-operation. 

2. Importance of meetings, powers and functions of the 
meetings. Importance of the resolutions passed therein. Action 
to be taken thereon. 

3. Loans and how to sanction them. Principles of replacing 
capacity, land ownership. 

4. General ideas about the statement of accounts and balance 
sheets. 

S. General idea about the working of the society 

6. Rights, duties, obligations and responsibilities of the 
managing committee members. Their duties regarding verification 
of cash balance and particularly with regard to the money received 
as deposits or repayments of loans by members and return of 
deposits and repayment of loan. · 

7, Verification of bank pass books and cheque books. 

8. Necessity of the managing comrmttee members taking 
interest in all the affairs of the society and consequences of their 
dis-intere~t. 
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APPENDIX C TO NOTE IX 

GENERAL TRAINING SCHEME FOR ORDINARY 
MEMBERS OF CO-OPERATIVE SOCIETIES 

1. Principles and practice of Co-operation. 

Why one should join a co-operative society. What is tho 
scope of the Co-operative Movement. 

(This should be explained by means of homely illustration• 
taken from the everyday life of the members themselves and 
sho~JJ be presented in homely language, which must be lucid, 
fluent and interesting.) 

2. General ideas about the by-laws of certain types of so
meties from which the members are drawn. How people can join 
and withdraw from the societies. What is a share, who can pur
chase a share. What are the liabilities, etc. 

3. What are the rights of a member shareholder. What are 
his obligations and responsibilities. His duties and rights at the 
general meeting. Why all the members of the society should attend 
the general meetings and take part in proceedings. How the ele
ction of office-bearers takes place. Who should be elected in the 
Managing Committee. Why members of co-operative societies 
should be above party pohtics. 

4. What types of loans are given by societies. How to get 
them. What is credit. What are the rights of the members in this 
respect. What are their responsibilities. What would be the result 
of misuse of or non-repayment of loans borrowed. How their 
action affects the financial position of the societies and prevents 
others from taking advantage of the society. What is the difference 
between the method of finance by a moneylender and a 
co-operative society. Why the society should be preferred to 
moneylender. Why they should not encourage benami loans. 

5. Who are office-bearers, secretarY and others. What are 
their relations with one another. Why should the managing com· 
mittee repose in them full confidence in the management and at 
the same time see that the society is not mismanaged by the 
office-bearers. What are their rights in such cases. 

6. Why the members of the society should be honest and 
loyal to the society. Why they should not tzy to influence tho 
staff and members of the managing committee and get the advan· 
tage or favour in their dealings with the society. 

7. Why they should desist from the false criticism against 
the management of the society from the hearsay reports or 
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rumours. How those affect the credit and prestige of the society 
and how they would ultimately lose the benefits either of the so
ciety or of the good, honest and experienced persons to manage 
the society, 

8. Why they should not blindly sign any document or paper 
but should insist on the contents being read out and gaps, if any, 
filled up before the signature is demanded. 
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4. PROCEEDINGS OF THE SECOND MEETING OF THI! 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

HELD ON 5TH JULY, 1954. 

Present: 

I. Shri V. L. Mehta (Chairman). 
2. Shri R. G. Saraiya. 
3. Prof. D. G. Karve. 
4. Shri M. R. Bhide, I.C.S. 
5. Shri G. D. Goswami, I.A.S. 
6. Shri R. P. Bhargava. 
7. Shri B. Venkatappiah, I.C.S. 
8. Shri V. S1varaman. • 

Sarvashri J. C. Ryan, I.A.S., K Subrahmanyam Nayudu 
and R. P. Bharadwaj, I.A.S., had intimated their inability to 
attend the meeting. Shri Bhatnagar, Deputy Registrar, Co-opera
tive Societies, Uttar Pradesh, attended in the place of Sbri 
Bharadwaj. 

Shri H. M. Patel, I.C.S., Secretary to the Government of 
India, Ministry of Food and Agriculture, Rev. Father Basenach, 
Chairman of the Local Committee for the Madras Regional 
Training Centre, Shri B. J. Patel, Honorary General Secretary, 
All-India Co-operative Union, and Shri Tarlok Chand, Education 
Officer, Co-operative Department, Uttar Pradesh, attended by 
apecial invitation. 

ITHM No. !-Review of actzon taken on certain items discussed or 
conclusions reached at the firrt meeting of the Central Com
mittee for Co-operative Training held in December, 1953. 

{i) Note I was considered and recorded. It was felt that the 
present nomenclature of the two courses was not quite clear and 
that the short-term course may henceforth be termed as • Senior 
Officers ' Training Course ' and the long-term course as the 
• Intermediate Co-operative Training Course.' 

(u) It was resolved that the Standing Sub-Committee ap
pointed at the last meeting be authorised to take such steps as 
were necessary to give effect to the decis10ns taken by the Central 
Committee including sanctioning of expenditure and to satisfy 
fuelf that auitable action waa being taken in pursuance of the 
achemea adopted by tho Central Committee. 
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• The Central Committee also authorised the Standing Sub
·Committee to act on its behalf between its meetings and to report 
its decis10ns to the Central Committee for mformation and record. 

lTEM No. II-Conszderatzon of the Proceedings of the two Standmg 
Sub-Committee meetings. 

The proceedings were recorded. 

ITEM No. Ill-Review of progress made in respect of the Senior 
Officers' Training Course (Short-term Course) at Poona. 

The note on the subject was recorded. 

H was suggested during the course of the dtscussion that the 
subject of " Taxation of Co-operative A.ctiv1ty " be included in 
the syllabus for the Semor Officers' Training Course The sugges
tion was accepted by the Committee. 

lTBM No. IV-Revzew of progress made in respect of the "In
termediate Co-operative Tramzng Courses " at the Regional 
Co-operative Training Centres. 

(1) Satisfaction was expressed in regard to the response from 
the State Governments and co-operative institutions to the courses 
at Madras and Poona. 

It was felt that some of the· Registrars, while recommending 
candidates for admission to our training centres, did not appre
ciate the mininlum standards prescnbed by us such as official 
status, minimum qualification, etc., and therefore, the Committee 
had to reject a number of candidates so recommended. The 
Chairman indicated that we might issue a circular settmg out the 
considerations taken into account in admittmg candidates to the 
training centres. 

(ii) It was agreed that in the syllabus for Co-operative Law, 
in addition to appropnate sections of All-India Legislation, special 
Acts passed by each State or groups of States, e.g., Regulated 
Markets, Debt Relief, Land Settlement, etc., should be prescribed. 

ITEM No. V -Consideration of the proposals for financial assistance 
for the training of subordinate personnel of the Co-operative 
Departments and co-operative institutions in the various States. 

The proposals contained in the Note were approved and the 
Member-Secretary was authorised to forward them to the Ministry 
of Food and Agriculture for necessary action. 

The following addttion was suggested at the end of the para· 
craph relating to the pay scales for the lecturers (page 68 of Note V): 
"Variations may be necessary in some cases but these may be 
made only with the approval of the Central Committee." 
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It wa• agreed in princtple that the proVJ.slOn of Central as
sistance should not lead to any reduction in the existing scale of 
total expenditure already being incurred by the State Governments 
in respect of training of the staff of Co-operative D!lpartments 
and institutions at the higher, intermediate and subordmate levels 
as also of the office-bearers of co-operatives. If, as a result of the 
Central Government subsidy for subordinate training, there results 
any reduction in the total expenditure of the States on the training 
of the co-operative personnel in these categories, the Central 
Government subsidy w!ll be correspondingly reduced. 

ITEM No. VI-Consideration of a letter received from the Registrar 
of Co-operatzve Societies, RaJasthan, suggestmg Kotah as a 
suitable place for starting a Regzonal Co-operatzve Training 
Centre for the Central Zone. 

The Standing Sub-Committee was authorised to initiate steps 
for locatlng and organising a fifth Centre somewhere in Central 
India as <oon as the Centres for the Eastern Zone and Northern 
Zone were established. The suitability of Kotah or any other 
place in the Central Zone will be considered at that stage. 

ITEM No. VII-Consideration of certain requests made by tht?" 
Travancore Co-operative Institute, Trivandrum. 

The Committee agreed with the decision taken at the first 
meeting of the Standing Sub-Committee, viz., that in view of the 
considerations set out m the Notes on the subject prepared after 
Shn V. L. Mehta and Shri Stvaraman visited the Travancore Co
operative Institute, the Committee expresses its inability to accede 
to the request made by the Institute. The Member-Secretary wu 
authorised to send a suitable reply. 

ITEM No. VIII-Consideration of the letter received from the 
Registrar of Co-operative Societies, Bthar, regardmg the train
ing of Co-operative Inspectors at the Regional Co-operative 
Traimng Centre, Pusa. 

On Bihar's request in regard to the training of the Inspectors 
required by the State for service in Community Project areas and 
National Extension Service Blocks, it was decided that the matter 
should be examined from the point of view of the reqmrements 
of all the States in India. It was felt that the questiOn of providing 
adequately trained co-operative personnel for the National Ex
tension Service Blocks had to be considered as an ali-Indta pro
blem and not as one pertaining to Bthar only. It was, however, 
admitted that their training will be best done under the super
vision of the Central Comnuttee. But owmg to lack of data 
pertaining to the number of persons reqUired by each State the 
source from which they were recruited, the nature of respon;ibili
ties they were expected to discharge and also the period and type 
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of training necessary to enable them to discharge these duties, 
rt was not possrble for the Committee to fully assess the magnitude 
of the problem. It was, therefore, decided that Prof. Karve 
should be requested to get into touch wrth the Mrnistry of Food 
and Agrrculture and the Commumty Projects Admmistrat10n 
and in consultatiOn with them formulate proposals for the 
training of the staff (of the Intermediate category) required for 
the National Extension Service Blocks. 

ITEM No. IX-Constderatwn of the questwn of arrangements, if 
• any, for non-offictal perronnel, such as members, dtrectors, 

panchayatdars, etc., of co-operatrve socteties m the matter of 
co-operattve trammg and propaganda. 

Af\er a preliminary discussion of the Note submitted by the 
President, AII-Indra Co-operatrve Union, it was felt that at thrs 
stage, rt would be useful to keep co-operative training of personnel 
separate from co-operative education of members It was agreed 
that the Standmg Sub-Comnuttee should further examine the 
scheme, collect more data, if necessary, and formulate a scheme. 
Any scheme so formulated would have to take mto account the 
fact that this falls more wrthm the sphere of the State Governments 
and for the Implementation of any scheme drawn up, the local 
co-operators and State authorrties would have to be primarily 
responsible. Secondly, any scheme of co-operative education 
would not only have to include the impartmg of general co-ope
ratrve education but it should be such as would increase the 
operational efficiency of members and office-bearers concerned in 
their respective spheres of activities. Before any all-India scheme 
could be finalised, it was, therefore, thought that, for the present, 
some pilot schemes mrght be worked out so that we might take 
advantage of the ex.perrence gained from such attempts and then 
prepare a final scheme of general co-operative education. For 
the time being, the arrangements would be confined to the traill
ing of secretaries of primary societies. In this connection, it was 
felt that it would not be possible to entrust tills work to the 
teaching staff of the subordinate training schools and, therefore, 
it would be necessary to employ a separate staff. To meet the 
expenditure on staff, stipends and other contingencies for the 
pilot schemes, it was decrded to ask the Government of lndra for 
a suitable 'ad hoc' grant. 

ITEM No. X-Consideration of the requests from Orissa regardtng 
the location of the Regional Co-operative Tralnmg Centre for 
t!te Eastern Zone. 

It was decided that the Government of Orissa might be 
apprised or the Committee's decision to organise a Regional 
Trarning Centre at Pusa, adding at the same time that so far as the 

9 
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arrangements for the trammg of subordmate personnel· were 
concerned, the Central Comm1ttee would encourage the organisa
tiOn of a,dequate fac•iihes m Onssa. 

ITEM No. XI-Any other matter ratsed wtth the permisston of the 
Chairman. 

No matter of importance outside the agenda was raisld~ 

ITEM No. XU-Date of next meeting of the Cemral Committee 
for Co-operattve Traimng. 

The Chairman was requested to fix up the date for the next 
meeting. 
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