Supplementary Volume No. V-N

REPORT OF THE SEMINAR
ON | |
TEACHERS’ STATUS

EDUCATION COMMISSION
University Grants Commission Building
Bahadur Shah Zafar Marg

New Delhi

1966



SUPPLEMENTARY VOLUME NO, V-l

REPORT oF THE SEMINAR
TELCHERS! STATUS

EDUCLTIN COAMISSION
UNIVERSITY GR/NTS CCQMMISSION BUILDING
BAHADUR SHAH ZaF4aR MARG
NEW¥ DELHI
1966



- wmm am wwe e oam

At an early 'stage of its deliberations, the

. Educaticn Commissjion de01ded to organlze a Semlnar :
of” representatives of- teacnars' organlzations at
'All-India and State levels to dlscuss the Various
problans connected with the status of teachers and i“
- the role of teachers' organizatlons. It wasd decided
to invlte to thls Seminar representatlves of orga;
nizatlons of teachers at all levels from the o
pre-primary to the uniVers1ty stage. The response
from the organizations to the: Commission's 1nvita-
tion was most encouraging_.and it was a matter of.
regret that it was not possible to extend the I

- Invitation te teachers’ organlzations at the district
and city levels,” The organizations supplied informa=-
tion about themselv'as regardi“xg their aJ_ms and
objects and. thelr actlvities. Quite a large number 2
of them expressed theLr views on the relevant =«
questions referred to them stating*the salarie§
desired for. teachers at differentsleVels and L
working out the total COSt involved in implementing
thelr proposals,' so far as.their particular State

was concerned, R .l :

The Semini r'wa;"heia,;n, Tew Delhi from the
29th September to Ist dcto.ber‘ 196 5. ‘it' was a unique
occasion as 1t was for the first time that representa~
tives of teachers' orcanizations, at all levels met

together at the invitation of/bommis31on to discuss

teachers' problems, The Semlnar was Inaugurated on
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20th September, 1965 by Dr. D.S. K#thari, Chairman of

the Education Commission'andffhe'UniVersity Grants
Comm1331on. On the Ist of October, 1965 ths Valedlictory
Address was given by Dr. KeG,. Saiyidain, Member, Education
Commiss1on. Dr. Kothari's Inaugural Address set a high
tone for the discussions that ensued and Dr, Saiyidain's
':closing address pPov1ded a.challenge to the teachers

for acpiep, ' The follow1ng ‘four topics were discussed

.at the sehinar -

(1) Teachers! salaries, allowances, welfare
services and retirement benefitsy"

(2) Copnditions of Service;
(3)5Conditions of work; and
(4) The role of teaehers' organizations,

The participants met in four'groups,'later,~to discuss

"' "each of these. problems in furthen ‘detail, .The leaders

‘of ‘the group s presented their reports ‘to the general
body and-they were.adopted ‘aftée some discusslon and
" modification, -
L ‘1 The Reporteofbtse.seﬁinar now beinhg published
" includes an .gecount of the‘eroceedings of the Seminar
and the. Group Reports along Nlth the speeches of the
" leaders of:the dlfferent discussions and of the
Chairmen and a. brief summary of the remarks made by
those who participated in the discussions.

 One fact tﬁatkneeds to be mentioned specifi-
bcally is<tha§_the‘participan£s stressed the point that

teachers! organizations are not concerned only with

problems ¢f teachers such as Pemuneration and
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conditions of service but are deeply Interested in
the improvement of education as a whole, 1nvolving
the questions of curriculum, methods of teaching,
c.énditions of educational institutions and examina-
tions, They suggssted that-on some futuré occasion
they might be invited to dlscuss these problems, It
was rewarding to note that the representatives of
the organizations considered that the professional
organizations of teachers have a vital role to play

in the development and improvement of education.

New Delhi - Miss S. Panandikar
30eb64 1966 Member
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Part O

PROCEEDINGS CF THE NATIONAL SEMINAR ON TEACHERS' STATUS

Cer~ralt & Seminar of the represeﬁﬁéﬁives'SffTéa&hérs-f
. Urganizations at. the National and State levels was organized

" by the Education Commission Government of India, ' It was

“"held in New Délhi in the. premises of the Indian Institute
6f ‘Public’ administration,” Indraprastha Estate, on the 29th
and 30th September and 1st October, 1965, ' Seventy-five
delegates representitig 45 all-India and State level Teachers
Organizations.t hroughout the length and breadth of the
.country. participated, - For the first time in the history

"of Indian Education were 311 such associations gathered
together at one Seminar to discuss the problem most vital
.'to them - fhe Status of Teachers, The Adssociations 7

*  represented were of teachers of all stages of education,

from the Pre-Primary to the University stage.’

... . ~The problem. of Teachers' Stdtus was 'discussed. under
“four main heads, namely, (1) Teachers' Salar ies, hLllowances,
“lelfare Services and,Reéirement“Benefits,'(2) Service
Conditions of Teachers, (3) Conditions of Work of tedchers
and (4) The Role and Function of Teachers Organizations,’

‘Every possible opportunity was afforded to the participants

to discuss the various facets of these problems and express
their opinions unreservedly, To ensure: this, each one of .
~these 4 problems was represented by a well experienced
and mature person intimately connected with these’ problems
as well as with Teachers' Organizations in“~India, After
an able presentation touching all aspects of each problem
~ was nade, it was thrown open for discussion, 710 say that
.there was™ keen participation is an under statement, -The
“Chairman at each of these open discussions had great -
difficulty in regulating the speeches to be confired to -
the scheduled time and indeed 'in .all the 4 ¢ases the time
allotted proved to be short, The Chairmen in all casées
- brought the discussion to a close by admirably bringing
~out-the salient points made by the initiator of the ~ .
discussion and the others:who participated- in“it- adding-=
their own comments and suggestions: from their ridh -+ - -
experience, . S S

Then the participants grouped themselves into 4 groups
~each to tackle one of the problems listed. Each group
appointed its own Chairman and Repporteur and deliberated
on various aspects of it, - - B ‘ S

These reports were then presented to the:General
Session and discussions ensued particularly from those who
were not in the: group, These general séssions were also
rresided over by leaders with mature. experience in these
fields, themselves being members of the Education Commission,
It was clearly emphasized and borne in mind that at no
stage should agreed sclutions or: suggestions be attempted
to be rade but views.from various angles be expressed for
final consideration by the Education Commission,



Proceedings in detéilz

Miss S, Panandikar, Member of the Education Commission,
who convened the Seminar on behalf of the Education Commission
welcomed the delegates and explained the scope and purpose
of the Seminar, She referred to the generous response
from Teachers Crganisations and nointed out that the
Bducation Commission was expected to derive considerable
benef it from deliberations of the Seminar on this most
important problem of.Teachers' Status, She then explained
that 'Status' stands for and emphasized how the status of
:'teachers 'is bound up with the public regard for educaticn,
After detailing the procedure to be followed in the Seminar,
she requested Dr.D,S, Kothari to inaugurate the Seminar,

Dr,D.S, Kothari, Chairman ol the University Grants
Commission and Chairman of the Zducation Commission inaugura~
ted the seminar with a stimulating address, In the course
of his speech, he pointed out that at no time in man's
history was education more important than now in this age
of Science and Technology., IHe emphasized that education is
an integrated whole, Teachers should identify themselves
with the students, In that respect a mother is the best
teacher because her love for her children énables her to
“identify herself completely with them, He stressed the 'point
that the demand for improving the status of teachers can
only be f or the nurpose of giving effective education .
which will "improve national resources., For this the basic
requirement is sustained, devoted and hard work,. Dr, Kothari
agreed that the salaries of teachers were low at all levels
and there was need to improve them, - rie added that a good
teacher was 'continuously a student and hence teachers
should have facilities for self-enployment,! .

~The first session tcok up the discussion on "Teachers!
Salgrieg, Alldwances, VWelfare Services and Retirement Bene-
fits". Dr.R,C.,Mazumdar, President of the Delhi University
Teachers' Association and Dean, Faculty of Science, Delhi
University, presided over this Session, SHRI J,P, Naik,
Member-Secretary, Education Ccommission, initiated the
discussion on this topic, - In the course of his speech, he
pointed out that there had been appreciable increase in the
salaries of teachers at all levels but this increase in
salary had been generally offset, by the rise in price-.
level, For an adequate increase in the salary scales the
following three points were necessary. (1) This should be
part of plan expenditure,(2) This shculd be discussed with
the State Governments, and (3) Government of India should
help State Governments to improve the salary of teachers
as they do not have adequate resowces., He advocated a
national scale of minimum pay at 3 levels (a) Trained
Hatriculate Teacher, (b) Trained Graduate Teacher, and
(c) 4 teacher with Post-graduate Degree, lie pleaded for
the adoption of the principle of 'parity' for teachers'
salary under all managements and in retirement benefits,
Regarding Welfare Services the teacher should be considered
as a public servant and entitled toc such privileges,

The fdllowing members took part in the discussion that
ensued;
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Shri S,P.- Ru] : -
Shri D,V, Deshpandey .

Shri B,N, Kaul, and . _
Shri P, Anjaneyuiuﬁif.'égag{h

and . the pcints mzantioned below-were ralsed during the
dlscusslon by the sp°akers.tw-‘

‘"'¥135“3Teachers should be cohsidered to be technical
- personnel -and should therefore be pa1d hlgher
jfﬁjsalarles. T N _ , ‘

| f(b)’AThe T ight of teachers as. per Resolutlon No, 3
-~ “of the W,,0.T,P, at Istanbul to contest
'electlons should be recognlzed

(c) Natlonal pay: scales would help natiocnal: 1ntegra
o tion, The Education Commission should’ recommend
the “three scales" suggested by $hri J.P, Naik,

(d) It would be necessary to set up a negotiating
machinery with suitable representation of all
concerned interests for: fixing. salary scales

of teachers. It should be a551gned mandatory
powers, e D et ;; :

(e) Salaries should besrelated‘to‘the cost of living
‘Index and suitable:formula should .be evolved

'(f)AFor a proper solutvion of -all such questlons it
is desirable that Educatlon should be in the
Concurrent Llst

(g) Teachers should. slt together and draw up the
conduct rules that should be applicable to
teachers =zerving ‘in schools under different

”Lypes of managementsov f

(h) Fees shourd not be 1ncreased to raise salaries,
Teachers' salaries should .be raised at the cost
- ~of the State.

'(i) Desirablllty from the p01nt of view of education
should be the main ground,on which all questions
relatlng to Teachers’ Status should be decided,

(j) Teachers should be glven 95% hlgher scales of
pay than persons working in the ministerial
services because of the nature of their work
and responsibilities entrusted to them,

Dr. R,C, Majumdar, who presided, said that the status
of the teacher should be decided by the people who must
recognise the value of education and who must be

convinced that education is a good investment, The

first concern should be of improving the quallty of
education; the improverment of teachers' salaries should
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come in as necessary for improving quality, Education
must be looked upon as a whole and there must be -
flexibility and interchange of teachers within the
system, He cited, the example of the USSR where the
Directors of Research Institutes were in touch with
school and college prohlems, A teachers' job nedd

not be judged only in terms of the salary; it has its
own rewards which are denied to persons drawing higher
salaries in other fields, : -

SECCND_SESSION

_ The second session which dealt with Seryice
Conditiong of Teachers was presided over by Prof,D.C,
Sharma, M,P. and President of the All India Federation
of Educational Associations, Shri B.,R, Desai of Bombay
"in initiating the discussion recommended that one year
of mrobation for the teacher is adequate as many of them
are qualified, Where absolutely necessary it could be
extended to two years, He urged for the provision of
privilege leave, maternity and sick leave, and study
“leave for teachers, To hear the appeals of teachers he
pleaded for a definite machinery,

- The following members took part in the discussion
that ensueds ' '

Prof .M, Ckakravarty
.. Slri P, 4njaneyulu
- Rev/,Fr, Kottaram
Shri P.S. Redkar, and
Shri M,N, Kapur,

The points mentioned below were raised by them:

(a) Rules of service should be codified, For
hear ing appeals of teachers indepzndent
" boards .should be set up at State level so
that teachers may feel that they will have
genuine justice,

(b) Frequent and arbitrary.transfers of teachers
shoqld be stopped, Except in cases of very
serlous complainys against a teacher, there should

not be any transfer, within a period of three
- or five years,

(¢) Headmasters should be declaréd as non-vacation

ogficers as they had work during the vacation
also, 4 '

(@) Regular payment .of salaries should be guaranteed,
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(e)'There is necessity for the' settlng up of
machinery in the form of a ITribunal to deal
with cases of dismissal of teachers,

(£) Civil liberties of teachers should be guarded.

(g) A trained teacher should be appointed on a
. permanent basis,.

(h) Even in the present context there must be some
ideglism on the part of the teacher,

(i) There should be security of service for teachers,
specially for primery teachers,

(J) Security is a necessary condition for efficiency
and for better education. Where a teacher is
not giving his best there should be some way
of getting him to improve,

Prof.,D.C,Sharma in winding up the dlSCUSSlon
suggested that the Education Commission should bring
out a'report that is implementable, He observed that
the teaching profession is and should be a profession
of self-dedication, The more work the teacher docs, the
higher he goes in the estimation of the public, To
safe-guard the interest of all there should be a .
Tribunal fér all appeals. Mcdel SerV1ce Rules shou;d be
drawn up, . . - :

Shri'E.w. Franklin; Secretary, W.C.O.T.P., Delhi,
initiated discussion on "conditions of work of teachers",
He pointed out that accommodation-and facilities for
teaching in schools are generally poor, The double shift
system imposed an undue -strajin on the teacher,” To improve
the conditions of the teachers work, clerical work
should hot be thru-t on them and there should ‘be provision

for leave reserve., The teacher today he stressed, has
to work in a highly restricted environment with Very
little of freedom, Finally he empha51zed that education
should be teacher-centred for he is the secret of its
success,

The following memberss

Mgr. F, Kalachery,

Shri §.,N,Bhanot, '
Shri D,V, Deshcandey, and -
Slri K, Janardhan Rao - ‘

took part in the discussion that ensued and the points
mentioned below were raised during the discussion s

(a) Security of service of teachers should not be
at the cost of the stability and efficiency of
the institution, Both security of service of
teachers and efficiency of the institution

abhn113 ha apaimad
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(b) 4 body like the Univercity Grants Ccmmission
should be set up for Primary and Scconicry
Educatiocn,

(¢) Government schools were sometimes below standard
in quality because they are noi permitted to refusa
admission to any. tandards should be mgintainad
by equipping the schools properly.

(d) The double shift system in larger cities has
come to stay on account of thes phencmenal
expansion of education and will remain for gsoae
years to come, This has to be faced. Ways and
+means should be sought for organising it properly
so that there is ro undue otravn on teaching cz
pum.ls°

(e) For the purposes of national integration, texi~

: boocks in a subject like History have to te
produced at.the national lbvel and ugsed throughort
the country.

(f) There Gre severagl defects in the manhagerent
Primary Schools p“‘tlcu‘crly undexr ,he Pa 1cha
Raj, and prevailing cor Olhi 013 cf wo*l;Aro,nou
conduc ive to edu gtiornsl elf Iziency, .

- THRD_S255101

The third Session of the Seminar was ccrcemuad wf
the problem of the Role and Funztion of Teschercs! Organid
tions, Shri S,P. Roy. Presideat of the 411 Irdia
_Secondary Teachers Fede“atvon Jcok tre-Chair.

shri S NataraJan Vlue Dres_dent of World Confedera~
tion of Organization of Teschinz Prcfessicn tuitialted tr =3
discussion on "The Role and Fuiction of Teashems Crganiza
tions", He maintained that tez rers' crocnitations o
the four-fold functions of :

a~
-

(a) service to their membev:s

economlcally and p‘u*ecc‘~“ally;

(e¢) constantly working to secure better facilitizs
for learning for nupils: and

(d) working for the imoroveran’ in &ha qualild
of education and geﬂ;‘r clucetion Lo meet
challcenges arising out cf tha ever changing
social pattevn of tha molern world. '

[P
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lie pointed out that in some parts of the world
Teachers Organizaions play a vital raole in framing
educéational policies and in helping to. implement them,
There is, in:these countries, close association between
Teachers! Organizations_and_fhe educational programmes,
As in a democracy'drganisation counts feor much, Tcachers
Crganisations should be strengtened, They should under-
take to serve their members and help them to get: their
grievances redressed, There should:be personnel service
through cooperative scocieties, Teachers organisations
should create public opinion to ejsure. that proper
build ings.and d¢her facilities are provided ip schools
to make teaching really-effective, He advocated that a
code of conduct to be fellowed by teachers, sholild  be
developed and that the code should be enforged with
great vigilance, ' ’ .

In the discussion that ensued the following memberss
Shri Bhattacharjee,
Shri V,S, Mathur,
Shri V. Madhavan Nair, -

- Dr.XK.C, Vyag " - S
Shri anand Kao Thota, it _
shri 1,9, Takore, I S
Stri Bibekanand Dash, BT

~:-8hri A,P, Bhattachariya,- .

- Prof ,M, Chakravarti, AR

' Shri B.P o RO.V, and ’ : T
Shri Bhattacharya

took part and the-pdints'ﬁentibned'pelow Qere raised in
the discussion: B

(a).It is the function of the teachers organiza~
tions to see to it that educational objectives
are properly implemented in the schools,

(b) In all important educational matters, it should
be made obligatory that authorities should
consult Teachers Crganizations, :

(¢) Unless there is complete harmony and cooperation
between the teachers organisations and the
Government, nothing worthwhile is possible in
the field of education, The recognition of
organisation should not. be based on a set of
arbitrary rules and conditions,.

(d) Teachers' OrganizationsﬁshOﬁid be picneers
in progressive edugation,
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(e) Teachers' Orgamsatlons should take up. research
work in teacher problems and in problems of -.
education. _

(£) They should establlsh publlo relatlons with the
- ' community. : )

“(g) They should devélb‘j) a code of professional conduct
. and should have the couraere to enforce it.

(n) The important role of Teachers Organisations in this
country is to develop a progressive and dyrmmic approach
to eduaatlonal problens.

(1) The first function of this Seminar should be to recommend
to the State Govermments to accord recognition to teachers
organisations on terms and condltlons. that will be
acceptable to them.

(3) The Association shall be adequately represented on
educational bodles. .

(k) Teachers! Organizatlons ghould be entrusted with the work
of organising Semjnars for. teachers.

(1) State Gove rrnments should not be homtile to Teachers
Association and should show a sense of fairness in accordlng
- recognition-to teachers organlsations. .

Tn a country where only 20% are literate, Teachers Associations
should play an im portant role in the spread and improvement of
education..

Shri S.P. Roy, the Chairman, winding up the discussion pleaded
for a National Association of Teachers of all categories. He appealed
to the Associations to orgenise and grow in strength to acquire
prestige and dignity. '

FOURTH SESSION

The Seminar met under the Chalrmanshlp of Shri Prem Kirpal,
Member, Education Commission and Educational Adviser to the
Government of India, Group I on Teachers, S=laries, Allowencesy
Welfare Services and Retirement Benefits presented its Report
(Vide A~ Part I1),.

During the open dibs:eussio'ns that ensued the following
points were made:-

(a) Just as allowances are given in cities, special
allowances should be given to the village
teachers also, particularly as the latter &
not get the benefits of libraries end other
facilities as are available to teachers in cities.

(b) The colleges under the University of Delhi are constituent
colleges and the teachers get higher salaries because.
they participate in teaching in the Universities.

Similar arrangements should be m ade in case of
other Universities also,
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(c) Medlcal fa0111t1es should be made avallable for
_teachers.~ : s L

 (d) Teachers' salarles should form a part of plan
© - expenditure, Whenéver the Central Government
come forward with grants for .improving the
salaries of teachers, State Governments should
also contribute their share in 1mprOV1ng the

" ‘pay of teachers.

(e) The maximum of pay scale should be two and half
-+ times that of the minimum and 15 years should
be tdken as the perlod to reach ‘the maximum,

(f) When teachers are posted to remote villages
some form of rural service allowance or
'advance 1ncrements in the scale should be given,

(g) It will be. practically 1mp0351b1e toget only
1st or 2nd Divisioners into Teacher Training
Institutions., When we get major ity of 3rd

-~ Divisioners, we have to make them feel that

-7 they have a place in the profe331on

(h) Teachers housing colonles should be developed,

(1) Quallfled teaching. personnel ih"technical
institutes should be paid adequately to attract
them to these posts.- .

The Chan'man Shri P,N, Klrpal, wound up the
‘discussions w1th‘the follow1ng ‘obgervat ions:

For the betterment of education the teaching community
should be involved to the fullest possible way. In
regard to the inclusion of the improvement of teachers
salaries in the non-plan expendlture, he pointed out
that the plan expenditure is a global figure for the
entire five year plan, which is estimated in a
scientif ic and real1sélc way. Then there is the non-
plan expenditure which grows from year to year mainly
because of already ccmmitted expend iture, Apart
from these two sources there is a third source
additionally available for the States, namely, raising
of contributions and taxes etc, Madras, for instance,
has tapped this third type of revenue and with this
amount a little more could be done for education than
is’ otherwise possible,

Regarding the establishment of a grants commission
for school education, the main difficulty is a constitu=
tional one, as particularly at the school education
level, Sta{es have the responsibility for its improve-
ment, As regards a national scale of salaries, we
could have some kind of short-term programme in the
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first instance and a long-term programme as well,
Finally he emphasized that in the teaching profession
there must be the ingredient of idealism, If a
teacher is fully involved in what he 1is doing, the
satisfaction the work brings will be a great compensa~
tion. o g . . :

Or.V.S. Jha, Member, Education Commission
presided over the presen%ation of the Report o% Grou
II, namely Service Conditions of Teachers (B-Port I11),

- Invthe'discusqion that followed these points were
made:~ " ’ :

(a) It was stated that Study leave should be given
_ to Un;versity-teachers w;th full pay,

(b) When teachers in Science/Mathematics are
transferred to schools in rural areas some
incentives.should be given to them, -

* (¢) The age of retirement for teachers under private
) employment should be made applicable to teachers
in Government Service also, In the matter of age
.~ of retirement, teachers in Government service
~ should have different rules from other
Government Servants, ‘

{d) In the matter of continuity of service of
. teachers under private:amangement, the Education
- Dommission should evolve a machinery by which
rules and. regulations could. be observed by the
Dep%rtmeppalﬂofficers as well as by the manage~
ment, TS S o ‘

(f) Teachers.should not be required.to put:in such
- long hours of work as would affect their
efficiency, (n the other hand the work load
should be such as would ensable ‘them to keep
up the efficiency, . - © R

(g) In each State a Tribunal should. be created to
- which the Educational Authorities and. the
teachers and the managements should. present
their cases and the decisions delivered by
such Tribunals should be binding on all,
Such Tr ibunals exist in a few other countries,

(h) In the implementation of rules and regulations
: there should be the human approach,.

. .cohtd.



i) Education corporationq ‘should be started at_
ﬂ"f‘t'r'*f“t, 172 Thay 2i2ald be dovoild ol
political pres<ure. The work of administration”
of secondary schools and expansion of educatlon
should be handed over to- such ¢orpor atieng,

Where the Bducation Corporatlon become- i@

sole implementing -body in'a District, tﬁerc chould
be a State Agency to 1ncorporate the work of the
District Corooratloqq

Dre VoS, Jha winding up the disai'ssions sliggested
that the. Edtication Commission should draw up a2 model act of
rules of Service, The main consideration in the edwational
process should be the development of the personality of
the student, In the case. of appeals by teachers Jjustice
should be rendered ‘promptly,.

With Miss S. Panandlkar, Member, Education Commissiom,
in the Chair, the Group Three Report on the Condltlons of
WOrk was presented (vide C Part II).

In the course of discussing this report the
following points were made ¢ .

a) The onditions of work should be such @s will

be in keeping with the teachers self-respect,
For this purpose theré should be a Code of . -
Conduct prescribed for the inspecting staff who
inspect schools, There should also be a Code

£ Conduct in regard to the admlnlstratlon oP

schools by the Panchayat Raj.

b) IN thé recommendations of the Srlnagar Semlnar =
organised, by the LFCA the worklng hour" ~uggested
were 14’ hours. . :

c) The Uhlverq1t1es =hou1d have autonomy.

d) Education. should be withdrawn from ZilzZ Parishads,
The conditions of work that prevail are such as™
to prevent the teachner from going the legitimate
work of teaching efficiently, The teathers tnder

- tham are frequently trans- erred and are asked to
work as election agents o® leaders there.

e) The work load o teacnere be reduced by removing

: unnecessary subjects, For instance, Social T
ftudies, General Science and Cra“t 1mpose a very
heavy load on the teacher. '

£) Single teaeher schools ohould haVe at: least 2
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g) Teacher-pupil ratio should be 3
I ¢ 20 in primary schools
T ¢ 25 in secondary schools
1 3 15 in Arte Colleges, and

1 3 10 in Science and Post-graduate colleges,

h) 16 hours of work load should not be made uniform,

1) In Sixing the hours of work for a teacher, the
number of note books he has to correct should
also be taken into consideration,

j) The Education Commission should consider _
whether social studies should be continued as such
or whether history and Gecgrapvhy will have to
be taught,

k) Teachers should not be assigned work other
than school work, They should be required to
~do the work of the class room and of the tests,

1) There should be a certain preportion of leave
reserve staff, ' B

m) In schools adopting the shift system teachers'
should not be alloved to teach in both shifts,

n) Education should be taken away. from Panchayats
and Municipalities and there should be Dt, -
School Corporation of Primary Schools and Dt,
School Corporation of Secondary Schools,

0) %ingle teacher Devartments should not be
allowed to function in colleges,

p) Due emphasis should be laid on tutorials, seminars,
etc, '

The Chairman, Miss 8, Panandikar then summed up
the digscussions pointing out that the conditions o work
must be such as will maintain the efficiency of the
teacheres The teacher should feel that he is involved in
the whole school programme and in the actual process of
educations To ensure this the teacher pupil ratio should
be realistic, The curriculum and the programme o work
have to be considered from the point of view of what is
needed for our nation, The approach to the problem of
conditions of work should not be merely negitive, The
aspect ol opportunity for work should be stressed.



Mr. J.F. McDougall, Associate Secretary of the Fdu=

cation Commission presided over the presentation of the
Report of the Pourth Group on the Role and Functions of
Teachers Orran1QQtiong. (Vldn D - Part 1I),.

—— —_

In the courSe 0 = the dlecusqlon that engucd - the

;ollow1ng points were made LR

a) The Teachers pro ~eseional organlcataons ghould
be put on- the mailing list of the Education™
Department and all the other Departments Tor -~
getting the 01rcularq and dec1Q1onq that af?eﬁt

ducatlon. = . .

b) In'addltlon to conducting Seminars, Workshops,
etce thede organizations should run Tutorial
Institutions wherein. the services of qualified
teachers will be enlisted to help the less

fortunate colleagues to rise up in their pro=-—
fession by 1Tpr0V1ng thelr educatlonal quall i=-
cations, - :

c) Once recognltlon is. granted to these’ organlzation ’
such recognition should not be withdrawn because
o2 certain agltatlons by theee A53001at10nq.

d) On vital issues facing .the publicy teachers
should expresg thelr oplnlon through their
Organlsatlons.; '

e) The executlve secretarleq o’ thequsociations '

- should not te paid oneq. mhey qhould be ckanged
'perlodlcally.v . .

£) &Elected qecretarleq Lnould be given leavb during
the perlod they serve as qecretarles. co

g) Thé fundamental xole 0 the Teacherq Orgahi;'
zatlons is to Tight for economic, social and
democratlc _reedom 0f. tne teachers.

h) There should be a State Council of. teachers and
to this the primary, secondary and collegiate
teachers! organisations at the State level
should send 5 representatives each, This will™ .

. be a coordinating body, Similarly Tor the National.
Council of Teachers the respective State Organi-
.zations chould send 3 repnresentatives each., This
again should only be a coordinating body,
After-gaining experience in worklng thesey a
Natlonal Union of teacﬁerq may be formed,

1) Teachers orpunlvatlonq nust work as custodians
02 cultural and emotional integration through
. programmes Tor cultural and literary activities,

£



J) Recognition of the organizations must be by
an Act of Parliament %as.in the UeS.4,) SO
that Govermment may not withdraw recognition
on flimsy grounds whenever it suits their
conveniences C :

k) Teachers organisations chould be self-reliant,
They should not accept any financial help
from Goverrnment, If Goverrmment aid is
accepted, they have the right to impose certail
conditions on the working of these organizae
tions, . ’ :

1) :-Jovermment may, however, extend financial
assistance for purposes 0f helping such -
‘activities of the organisation that will
improve the quality of education,

+m) Teachers! Organisatlons should include
provision of legal aid to its members, as
there are teachers who are financially so
weak, that they are unable to fight their
case in a Court of Law,

n) There should be a Teachers Cooperative through
which good textbooks and useful literature can
be published, ‘

0) Teachers clubs should be the functional aspect
of the State and National Organisations, ‘
Separate subject dssociation like Mathematics,
Science etc, are likely to divide the teachers
but the same organisation should have separate
departments or faculties,

p) Teachers Organizations should have responsibility
for improving the condition of teachers = -
adopting either agitational approach or
constructive approach,

q) Teachers organisations should have a vital role
for framing the educational policy of the country,

Mr, McDougall in wiriding up the discussion remarked -
that there is now a lot of distrust and Teachers Organi=
zations should work to remove this distruste Teachers
should make their Associlations strong by their efforts,
He suggested that some sort of liaison should be establighed
among all the Teachers Organizations so that the good work
started in this Seminar could be continued,

In his valedictory address, Prof, K.G, Saiyidain,
Member, Hducation Commigsion, emphasized that the status
of the teacher which has been discussed at length for 3 °
days in this Seminar can be acquired by teachers by their
own efforts, Each teacher should prove worthy o the



profesélon.“‘y”citldg an-intimate experlencc 0 the
1life of a teacher, he high~lighted that in orite of -
many handicaps from which teachers suffer, character
can triumph over circumstances, Teachers™issociations
. should mobilige public and official opinion’so that

teachers may have-better pay and better facilities for
work, They should awaken .the academic conscience of
teachers, There is also the necessity to develop
educational leaders for the welfare of education inpour
eountry, He stréssed that althcugh financial resources
are limited in our © untry, human resources are
unlimitedy not only in number but in quality, as well,
‘He emphasized. that teachers cannot play dacky and ~
drakes with thée future of childrernr, He reiterated the
plea of Dr, Kothari in his inaungural speech that.
teachers should learn to work hard, _

-Miss'S, Panandikar heartily thanked all concerned
*or cantrlbutlng to the great success of the 3éminar,

Thus ended the Natlonal Seminar ‘called” by*the
Education Commission to ascertain from teachers
themselves, -their considered opinipn about what they
think shouid be their status and how teachers oroan1~
eatlons can work for achieving it,
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Part IT - Reportsof Groups

A Group I

NATIONAL SEMINAR 4N TEACITRS! STATUS

(29th and 30th Scptember and 1st October, 1965)

GROUP I t"Teachers! 3alaries, Allowances, Welfare
‘ Services and Retirement Benefitsh,

. cuamMaN + | Shri Satya Priya Roy,
. .President, 4l1l Ind.la Gecondary Teachers'
“ederatlon..

CMEMBERS R S

s1, No.,  NaME- QRGANIZLTION BEPRESLNTED
1. Shri Ratya .Priya Roy All India Seccndary Teachers!
.. ) T"ederatlon
'9,8hid. Shyamji Singh Binar Shikshak ?angh
President )
3, Shri A, Palaniswami ~ Association of Unlver51ty
‘President ] , Teachers ’
4, Shri A,R, Sharha = National issociation of Teacher
Educators }
S5« &hri K,Srinivasan Mysore State Bducation Federation
6, Shri T.,C, Joshi Government School Teachers!
o Association Reg, (Delhi)
7. Shri §$,N, Bhanot Government School Teachers!
General Secretary Association
8 Shri N¢M. Kothari Rajasthan University and College

Teachers! lssociation,

9., Shri Maheshwar 2andey U. P, Madhyamik *hikshak Sangh

10, Shri Dilip Kumar West Bengal College and University
Chakravarty,. Teachers! ’ssociation
General Secrevary

11, Shri C,C, Nair, Kerala Aided Primary Teachers!
President, Union

12, Shri Jai Deo Pathrly Rajasthan Shikshak Sangh
Joint Secretary

13, Prof, iboni Prasad +8sam College Teachers!
Bhattacmarjya s<001at10n.
General Secre%ary

14, Sh, Heera Lal Patwari, All India Primary Teaders
President - Federation,
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15, Shri b.§¢ Gill Panjab Bdacation fssociation

16, hri Susil Debdas = All Bengal Primary Teachers'
N _‘MAOC1atlon

17, Shri H.N, 5ingh . -4all India Federation of Univerdity
General Secretary ;and “ollege Teachers Organlzatlonq ;

18, Shri P,S. Redkér;‘ . Maharashtva Federation of Secondary"
- General Secretary - Teachers! Asqoc1at10ns T .

19, Rev, H4,F, eranda, ST .mnglish.Teaching Schools
President: : , b

20, Dro (Miss) K. Sabarwal \11 Indla Federatlon of Unlversity
and College Assoc1at10ns~ ' B

21, Shri Dalsukhbhai Mangal GuJarat Ragya,Madhyamlk Shlkshak

Das Shah, Secretary o ?angh Mahaman@ﬂ. 7 |
22, qhrl Harlsh Chandra,' De1h1 Qchools Teadlers‘:ﬂ.s,
Pre31dent C _ Assoc1atlon N
23, Shri P.Anjaneyulu | qtate Teachers Union L e
* Secretary : L LT
24, Shri V. Madhavan Na1r,' Kerala Prlvate Secondary Teachérs'

Pre31dent A . Assoc1atlon.

BVQXLF

REPORT AS WA§ PRESTNTED TO T{E SWMINAR ON .
: anw—wq

OF.GROUP I RAGLRDING TRACIERSY SALARIES &
IND OTHER ﬁvN:?ITs T

This meetlng ie o7 oninion that in these days of
advanced science and technology education is not only a~
social service, -but a sound investment in-man and is the
only. guarantee for national progress and security, It,
thereforey. feels that to feed the starving millions and to
strengthen the defence of- the country too, the country ~ -
should gear its efforts to raise’the standard o-,education
and to make it available to all citizens,- SR

In this connection it oplnes that the- 1mprOVement
of teachers‘ ‘status and service conditions is the crying
necd of the houre British rulers introduced a colonlal
and feudal system of education and the status of teachers
was detémined accordingly. To raise the’ etandard of
education therefore, & brave lead must be given in bringing
atout improvements in the status, salaries and other =
benefits hitherto extended to teachers and other workers
in the f£ield of education, In the light of the above -
rerarks, this meeting views with great alarm the public
rronouncerent made by the Planning authorities to the -~ -
cffect thatl improvements on the emoluments of “the existing
teachers will be no plan item, Thic meeting demande

- -
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emphatically that in keeping with the practice followed
in the' first three plans, in the fourth and subseqyent
plans too adequate funds must be allotted for raising
the status and improving the service conditions of

teachers. ’

This meeting is of opinion that a national standard

- 0f education should be introduced and maintained at all
1evels all over India to provide equal opportunity for
all its citizens for the development of their latent
abilities through education and with this end in view
recommends immediate introduction of national pay scales
for teachers, at each one of the three levels of stafges.
- of education througbout the length and breadth of our
vast motherland, As for variations in the cost of living
in any part of India they are to be compensated by a
higher dearness allowance and other allowahces,

The WCOTP, Survey reveals, teachers! salaries
and other benefits in India are very low compared to
things obtaining in the progressive countries of the
world, While determining a rational pay scale an ~~ ~
attempt should be made to equate as early as possible
the status and service conditions ¢f teachers in"India
. with those obtaining'in qther progressive countries of
the world, In this respecty it feels that teachers!
status and salary need not necessarily be tagged to-
those obtaining in corresponding Government Offices.”
It further feelg that teachers should be placed above
wants and placed in a position to enable them to give
a lead to the country for its all-round progress, It
further feels that teachers should be given all onportu-
nities for. self-improvement so that they may be cofstantly
in touch with the over=expanding realm . of knowlédge,
This should be the determining factors in fixing
salaries,and service conditions of teachers in India,

As for the national pay scale an attempt has .already .
been made at.the university level by the University -
Grants Commission, Similar attempts should be made in
the fields of Primary and Secondary educationand
Primary Education Grants Commission and Secondary Edu-
cation Grants Commission should also be established by
the Central Government on statutory basis, If there

be any legal or constitutional difficulty on the way .
it is for our Rulers to remove them so that a coordi=-.
natéd move may be made on behalf of the Central and .
The State Goverrments to establish a uniform national
policy regarding education at all levels,

This meeting feels that the State Govermments
except in very few cdse§ have not done their very best
for the cause of education, A vast majority of them
have not yet implemented the recommendations of the
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Kher Committee regardine allocation of funds fo- nHH07+10“'
It also Teels that State Governmentg have not the necessary
resources to meet the pregsing demands of rapid improve=-
ment and expansion of education in the country, It,
thereforey feels that the Cantral Government nust come

out with necess ary subvention for the purpose and suggests
that 60 per cent of the total expenditure for education,
incurred by the States and the terrltorlee ~nould be met

by the Central Govermment and “the remainitig 40 per cerit

by the States and the territories, A Central machinery
ghould be set up to see that this coordination between

the Centre and the States works and that is why this -~
meeting suggeats the setting up o Brimary and Secondary
Bducation Grants Commissions in addition to the U.G,C,

and sugzests extending their authority to the limit of .
withdrawing all India recognition from institutions of
States that refuseés to implemént the national policies
formulated by them, If that is not possible, the '
cormissions should be clothed with some such authority.

A8 Sor the salarles of teachers there should not be
nultiplicity of Basic scales,It therefore suggests ‘
two basic scales for Primary teachers particularly one’

for the Matriculate teachers and the other for noh-
Matriculates though it is of opinion that in fﬁturé‘ﬁo
non-mayriculates should be recruited and existing none = -
matriculates through Correspondence ColUrses and other rieans
should be given chance to improve their qualifications,
As for teachers of higher qmlifications in the Primary
Sector their pay scales should be the same as those in ¢
thg .8eoonhdary Sector, is for the Secondary Sector, the
el eSeTeFe has submitted its re&rmmendations regarding
pay scales of teachers, There have been other recommenda=
tions too almost on similar lines, This meeting i§ o2
opinion that there should be two basic scales, oné for
thc Graduvates and the other for the Under-graduates with -
differentials for added quallplcatlonq and responsibilities,
Thb meeting expresses ite opinion in favour of parily

¢ pay scales between the College and the University
teachers. On behalf of the teachers c¢f Training Colleges
a demand was made for a better scale of pay in view of
their added training qualifications, 48 for College -
teachers the All India Federation concerned ha§ submitted
thelr recommendations, This meeting is of opinion that
Education Commission should take serious note of their
recommendations. Here alsoy the meeting is of opinion
that instead of nultlpllclty of scales, that leads to
bidk erings and bitterness, social justice can be donie if
there be only one basic scale with differentials for
added responsibility and qualifications,The meeting
Surther expresses ite opinion in favour of sound and
reasonable fixation rules in the new scales sothat -~
oxperienced teachers may get commensurate benefits for
their btest experience.
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As for retirement benefits they should be at par
so far as pension and allied benefits are concerned,
with those sanctioned for civil employees of the ‘
Government of India. - As for Provident Fund benefits the
present average is six paise per rupees on either side.
There were various recommendations in this connection.,
Some recommended a contribution of ten paise per rupee
on each side in view of the decimalisation of our currency.
Others suggested eight three fourths per cent contribution
on either side, But, the meeting is unanimously of
opinion that the Provident Fund should be invested to
fetch a good return by way of interest at the rate of
five to six per cent. . ) :

Medical benefits should also bhe extended on the
same line as in the case of the Civil employees of the.
Central Government. House building lcans and house rent
allowances should be given to teachérs and necessary plan
in this connection is to be worked out in details so that
for this purpose teachers may get a loan from eight to
twelve thousand rupees on easy terms, House building .
sites should also be provided, - L

Special facilities should be-extended to teachers
for free railway travels throughout our country so that
like o0ld Parivajakas they might form a concreté concept
of oneness of India and convey it to the rising generations
of their countrymen. With this end in view, the individual
. travel concessions to teachers should be restored and this
privilegé should be extended to college teachers as well.
Inter~colleges in this respect and for all other relevant
purposes should be treated as secondary institutions as
with the repatterning of Secondary education ° . the Inter-
ged%ate stage has come within the scope of Secondary

ector, ' - :

. As for service conduct rules, the Government
service conduct rules were primarily meant for Government
officers and clerks in other ‘departments and they were
never formulated with an eye to the interest of education
in the country. So uniform service conduct rules for
teachers serving under different managenents should be
drafted on the basis of the suggestions tendered by the

(]

National Teachers! Organ;sations in the cowtry.

The revision of basic scales should be taken every
three yearsand for this purpose a machinery should be
set up cn the line of the Burnham Committee of England
with representatives from Central and State Governments
and teachers' organisations on fifty fifty basis with
a person not helow the rank of a High Court Judge as
1ts Chairman.



A8 for D.A. it should be linked with the cost of
living index of the €onsumers' Price Index to neutralise
fully any loss in real wages 2nd a uniferm rise in addition
to existing D.As, in different Statés should be recommended.

As for financial implications-of all these proposals,
this meeting is of opinion’ that: it ‘may come upto somc 200 '
crores of rupees per year, This meeting feels that it is
not too much, India spends-only eight rupeées per caplta of
her population for education, while. countrles like U.3.A.
and U.S.S.R. spend more than four Rundred’ rupees per carita
for the purpose. - While most of the Agian countries even
spend more than four per cent of their national income
for education, India spends barely two per’ ¢ent., This
méeting demands that India sho®ld spend more than four
per cent of her national income at .. presént for edu-

rcation and Plamming Commission should alldcate at least
ten per cent of the total outlay in the foufth Five Year
Plan for education. Of thée State Plans at least twenty
-per cent must be earmarked for’ eduoatlon. o

. There was ‘a- strong feellng agalnst the existing
-disparities in the case of paf scdleS for the teachers.

It was felt that the pay scales should be determined on

the 'basis of the ideal of a-‘teachér imagined by the Govern-
ment of a democratic country having full faith in Socialistic
Pattem of Society. Criteria for determining the minimum,
the maximum and the rates of increments and the span of
scales should be fixed.

The disparities existing at present in the case of
pay scales of teachers-should be removed immediat=ly.,
In order to do so a certain oriteria has to be adopted
which would form the basis for detérmining the salary
structure of the teachers. The following guiding principles
for determining the pay scales hould be accepted -

(a) Pay scale should be based on the ‘principle of
equal wages for equal work

(b) Pay scale should be need-based taklng inte
. - consideration the basic economic requirements
and correspondlnﬂ to the cost of living cr
price index. 1960 should be accepted as the-
. . Tase year for this purpose., Any rise since
’ - then should be fully néutralised by raising
~the dearness allowance, Fluctuations of
~temporary nature in case of living cost index
should be taken care of by way of increasing
tBe D.A. accordingly. No pay should be less
than a living wage,
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(d)

(e)

(£)
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ay scaleo should be determined cccording to
academic qualifications, experience, work
load, the amount of responsibility attached
te the post and professional traininzs of $the
teacher, While reviegaing the .pay scales, a
reasonable weightage should be given so that
a teacher's long service stands benefited,

While determining the pay scales of the
teachers, more weightage should be given to
this particular profession keeping in view

the fact that the teacher has to shoulder

a heavy responsibility being the nation builder
and as such no scale of pay should be conidered
as too high fear him. In fact, the teacher's
salary scales should be a little higher

because in the Education Department the pros-—
pects for promotion are very limited and the
responsibility attached to the Job of a teacher
is a very heavy one. IHHowever, the pay scales
fixed for the teachers should &t least compare
favourably with or be a little higher than the
scales of pay af employees of other Departments
having similar qualifications and abilities.
The pay scales should be properly graded, the
posts requiring higher qualifications, experience,
administrative abilities and greater responsi-
bilities should . carry higher emoluments,

The pay scales and servigce conditions should be
such as to attract the right type of recruits
and thereafter to retain an efficient and
contented staff., As far as possible a cccond
Divisioner at the School Final Examination should
be recruited for teaching jobs. In order to
ensure a satisfactory living wage for teachers
at all levels, there should be a provision for
additional living allowance in Metropolitan and
bigger cities as City Compensatory Allowance;
Hill Allowance may be given in Hill areas and
rural allowances as incentives may be given

to the teachers working in rural areas.

The gaps between the pay scales of the teachers
a? different levels should be minimised., The
minimum at each stage should be attractive
enough for suitable persons with big families
to support and the scales should be liberal,
The maximum should be reached within 15 years
and should be at least 24 of the starting pay.
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(g) There should absolutely be no difference between
the pay scales of thc teachers of Govermment
.Sc¢hools or Collegee and those of the p.ivately
managed Government aided schools and colleges,
Uniform national pay scales should be adopted
for teachers at all stages throughout the
country.

(h) The scales of pay of Universities and Colleges
Lecturers at present are different, Persons
possessing identical qualifications and
experience doing the same type of work with
higher work load per teacher in affiliated and
associated colleges are paid less than their
counterparts working in the State Universities
or in the Colleges affiliated to “the Central
Universities teaching only Under-~Graduate
classes or under-graduate and Post—=Graduate
classes. Such baseless disparity .should be
removed and the pay scales for the teachers
of the Colleges affiliated to the State Uni-
versities should be brought at par with those
ef teachers é6f Corresponding posts in the
Universities, . :

(i) Pay scales for the teachers of training and
technical colleges should be a little higher
than those of the others.

(j) For full-time employees holding administrative
jobs such as Headmaster, Principal or Hostel
Superintendent or Warden, free residenc:z or
suitable House Allowance should be given.

(k) Dearness Ellowance should be given on the basis
of the cost of living index. 1960 should te
accepted as base year forthe same,

II
(2) 10% of the national plan provision should be
spent by the Central Govermment on Educatidn.

(b) At least 20% of the State budget expenditure should
be carmarked for education, out "of which 70% should be spent
on the salaries of the teachers,

(¢) A unifom triple benefit scheme same as for Civil
Servants including Provident Fund at the rate of 10%
cantribution, gratuity, insurance end pension should be
implemented at once throughout the country.
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(a) Education Alléwance and house allowance should
be given to the teachers.

(b} Real and substantizl free medlcal aid should be
prov1ded to all the teachers, espe01a11y those working

in rural areas.

(¢) Primary and Seconddary Grants Commissions should
be set up on the.pattern of U G.C. as statutory bodies.,

(d) Fducation should be made either Central (or Union)
or Concurrent Subject. _

(e) ‘Social security'fund;should be set up. It should
-be managed and controlled by the“teachers.

(f) Wage Board for teachers should'be set up.

(g) Grant=in-aid codes wherever they are should be
replaced by Acts..

(h) Minimum salary at least Bse 150/- P.m. should be
fixed for the non-matriculate untrained teachers who had
already been recruited as Elementary, Primary and Pre-
Primary teachers, sometimes back.

- SATYA PRIYA ROY
CHAIRMAN of the meeting
f Group I.



, ~B, Greup II
- NATIONAL SEMINAR ON TMACHEPS' STATUS

"(29th "and BOth September and 1st October, 1965)

. GROUP II "SERVICL*, QO\IDITIONS OF TEACHERS"
_”CHAIRMAN-~Shr1 B R.
" RECORDER Shri ﬁ.A, Umbranikar
' MEMBERS . .
S1.¥o0. Name Orvanlzatwon Renreeen ced
1. Shri LeR..Sharma, Delhi School Teachers!
General Secretary Assocation
2. Shri Thakwrlal Sy Thalyre, Gujarat Rajya Madhyamik Shikshak
President Sangh Mahamandal
2+ Shri C¢ Gemrge Thomas, Kerala Private Sccondary
General Secretary Teachers! Association
4, -Shri K,0, John, Kerala Aided Primary Teachers'
General Secretary Union
5« Shri H.A, Umbranikar, Maha rashtra State Federatlon of
General -Secretary ,Headmasters' Association
6. ©Shri B.,N., Kulkarni, Maharashtra_State Federation of
President Headmasters' Association
7. ©Shri D,V. Deshpandey A ‘Mzharashtra Federation of
' . i} Secondary Teachers!' Association
8, Shri V. Seshayya All India Primary Teachels'
’ Federation ‘
9. Shri Saurindranath West Bengal Deshakalyan Prathmik
Bhattacharyya Shikshak Samity and West Bengal
S College & University Teachers'
Association .
1C. Shri Suresh Chendra U.P, Madhyamik Shikshak ‘Sangh
‘ Saxena s -
11, Shri Shailendra Kumar A1l India Pederation of University
Srivastava and Copllege:Teachers Organization
and Bihar University Teachers!
Association
12, Skiri B.R. Desai A1l Indie Federation of Educational

Associations
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est Bengel - Teachers!

13, Shri B.N. Bhattacharya,

General Secretary N vﬁ;sociation - a
. i . [ . .

© 14, Ler. s Prancis Kalachery, Xavier Board of Higher
President Education - ; .

15, Shri Santosh Bhattacharya  All Bengal Teachers! Association

16, Shri K.D. Sanjeeva Rao, State Teachers' Union
Secretary
- 17+ Rev,., Dr. C.T. Kottaram. ' Kerala Private Secondary Schools

Headmasters! Association

1. PROBATION

(a) For trained teachers the period of probation should
be -one year, In cases where writtdn warning has béen given'
during that year the period may be extended to two years,

For untrained teachers, the probationary period should be -,
. two’ years, but they should be required to take a professional
training qualification within a periocd of five yecars. A%

the end of this probationary period, the teachers' should be
considered to be automatically confirmed. In cases where
professional qualifications are not required, the period of
probation will be one year. . .

. (b) As far as possible professional gualified teachers .
should be given preference for employment, During.the period -
oﬁ probation the teacher is entitled to his regular increment.

5, LEAVE RULES

-

(a) Casual leave for 15 days a year,

(b) 20 days leave on half pay which mey be converted
into full pay leave for half the number of days for what-
ever purposes it might be., This leave will accumulate and
'may be granted for 18 months half pay in the whcle of the
service or 9 months full pay leave,

(¢) There should be provision for maternity leave
for three months,

(d) Leave on medical certificate, granted by a
registered medical practitioner on average pay for 15 days
of each completed ycar's service spent on duty subject
to the maximum of 12 monthe for the whole course.

(e) 14 days leave per year may be granted to a
teacher who is an office bearer and/or member of executive
committee of teachers' organization -~ State and/or mational
to attend the Executive lleetings,
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(f) A teacher shall be entitled to study leave for
getting professional qualifications, During the training
oeriod .the teacher. shall be allowed his full pcy and
21l other a2llowances and stipends enjoyed by hlm/her. Over
and -above, a teacher may be granted Study Leave for higher
nendemic qualifications in -the interest of education in
general and the institution served by the teaoher in
particular,

. (g) If o teacher is required to work during the.
holidays, he shall earn leave on full pay for half the
number of days he worked,

(h) Extraordinary leave without pay may be granted to
2 teacher at the discretion of the Management for a. perlod
nOu exceeding one year,

3 TRANSFERS

Ordlnarlly a teacher should not e transferred at
lcast for 5 years, unless both the parties mutually agree
to have it earller. * :

4% TERMINATION OF SERVICE

Services of no teacher who is confirmed should be
dispensed with unless he is charge-sheeted and a proper
enquiry is held. The enquiry to be conducted by 'a Committee
consisting of one representative of the management, one
representative of the teacher, and one representative
appointed by proper relevant authority.. Both the prrties
will have a right to lead the evidence and cross—exami-
nation., Fither party will have a right to appeal against
the decision of this Committee to an Appellate Board
consisting of a perdon not below the rank of a District
Judge, The Appellate Bodies decision shall be final and
binding on both the parties. In cases involving moral
turpitude where charge-sheeting is likely to incriminate
the management, the management may dlrectly approach the
fppellate Board. Appellate Body will, after hearing
both the parties, give decision which will be final and
binding on both the parties.

5., EXTRA REMUNERATIVE WORK

Ixtra remunerative work should generally be discouraged
but under present circumstences, it camnot be banned, 4
teacher may be allowed to do such work if it does not
interfere with the efficient discharge of his duties.,

The work should be in keecping with the dignity of the
rrofession,



6o SUPERANNUATION °

The age of supcrannuation should be 65. There was
another view that a teacher should ordinarily retire at
the age of 60 but 5 years extensions may be given, if he
1s mentally and physically fit.

Te CIVIC RIGHTS

Teachers should be free to exercise all civie rights
generally enjoyed by citizens, The participation of
teachers in social and public life in general is advi-
sable in the interest of the tegchers development and of
the education service. Teachers should be eligible for
public office, Where requircments of the public office
are such that the teacher has to relinquish duties, he
should be retained in the profession for security and
pension purposes and be able to returm to his previous -
post or to an equitalent post after his term of public
office has expired,

Model Rules miy be framed by the representatives-
of the teachers, of manegement and of Government,

Code of Ethics as approved by WCOTP.

In major disputes between the management and the
teachers, the appeal will lie with the Appellate Board.
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shri Sitaraman in his preliminary remsrks seai
th=t conditions of work are a very important factor
in raising the professionsl status of the teacher,
4fter somc discussion it was docided to take up for
considerat.on the points ralsed by Shri Franklin
which he initiated on the discussion of .the subjsct the
previous daye :

1, Location of Educational Institutions

While diccussing this point, great discontent was
voiced on the physiczl environment of the educational
institutions, It was observed thest these 1nstitutions
are found located near motor standsy bazars, cinema
houses in very congested localities and surroundings,
whereln, due to din and bustle, teaching becomes.
impossible,- '

The group.unanimously decided  to recommend that
all concerned should herzafter teke extreme care o see:

(a) that conditions in thiﬁregard at least here-
after do not detverioraste further.-

(b) Attempts should, so far as possible, be made
to see that physical conditions of location of
. educationel institutions so improve that,
tecchling thereln becomes possible,- This can
be done by removing the causes of disturbsnces,
In this-regard the Local Eo“y aActS or byec-laws
should be fremed and :mplemented,

(c) Yew educat.”nal institutions should be set up
in con genial physical surroundings. No new
educationsl .nstitution should be recognized
unless certain minimum stendards in respect of
phySiCal surroundings, floor space per pupil,
acequacy of »lay grounds, open sSpace near or
w.thin the premises of the school, moving
space for teschers in the classroom, zdequate
ventilation and lighting are guarsnteed by
Bodles applying for opening of educstionsl
institut.ons, Sultable help on the bzsis of
grant-in-aid rules be given to them,

(d) & phesad progranre should be followed by the
Government to provide adequate open Space and
plsyground, In rursl arcss schools must have
thelr playgr.unds, 1In crSe of new schools it
should be @ condivion of r=cognition,

(e) 5chools must hsave their own buildings. and
Governmznt should give gener.us helps
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| (£) Sufficieht-grents should be given to schools
for library and reference books.

2; Load of Work

After a very detalled dlscussion the group unanl-
mously decided to recommend "that teachers actual
teaching and tutorial work should not exceed per ‘week:

(a)(i) 20 hours ia respect of Prlmary School
teachers . S

-18 hours in respect of Seeondary School
jteachers : ' .

16 hours in respect of College teachers.

A While deeiding upon the work load the group took into
consideration apart from the nature of work, the time
every teacher has to devote in preparation for teaching

and correction of written work of pupils; work in

- nnection with examination and other incidental works
which have to be éssentially done in connection with

comulative records, preparation of result sheet,
maintenance of certain registers and records in

connection with co-currlcular act1v1t1es.3"

(ii) There should be 200 worklng days for schools.

(b)(l) The group recommends “that one leai reserve
‘teacher be allowed for a school w1th every
twenty teachers. .

(ii) Collection of fees aad such other works
should not be treated as the work of a
teacher,. Maintenance of attendance register

- and cumulative records should be treated as
the work of -a ‘teachers '

(c) The Headmaster of a scnool"should‘eeeign teaching
work in consultation with teacher concerned.

(d) In the double shift system“schools staff for
~ the shifts must be separates

(e) Every school should have its staff council which

-~ must be coasulted in educational matters by the
Head of the Institution. Teachers should draw.
plan for the subjects they teach.

3. Academic Freedom and Initiative

In order to develop initiative and responsibility
among the teachzrs the following principles are
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recommended

(a) There should be no undue interference in
the worklng of educational 1nst1tutlons by
the Goverament or management.

(b) Every educational institution should have its
Staff Council which nust be consulted by the
Head of the Ianstitution in formulation of
curricular and co-currlcular act1v1tles of the
1nst1tutlon.

(e) Schools should be frec to sslect books and
periodicals for their libraries.

(d) There should be provision for the post of
Vice Principal, Assistant Headmaster or
Bursar to help the Head of the Instituticn
in administrative and financial matters.

(e) In Higher Secondary schocls there should be
‘Heads of Department, to coqrdlnate the Nurk
in thelr bubaects.

_v(f)_“here should be representation- ofWworking

' teachers elected by teachers organisations
- on the committees such as courses commlttee,
- Tixt Book Committee, etce :

(g) The Head of the institution should treat
teachar s as colleagues.

4. Mapagement of Schools

The Group holds that educational iastitutions should

be freed from undue interference aad for this the Group
recommends:

(a) There should be a provision for a statutory and
indepeandeant Board of Seccoandary Edw ation at the
State level to deal with all matters coacerairng
seccoadary- education. 60% of the members of
this Board should be the representatives of
Sccondary Tecachers Orgaalzatlons.

(b) An educationel corporation snould te set up
at th: District level to lock after the
Secondary Schools. In this Corporatloq wcrking
tcachcrs should be given 60% representatlone

(¢) Similar arrangement: should be doze for
Pr1 ary teachers. .
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(dS‘TheaMaﬁaging‘COmmittee of an educatiovnal
institution shoul.. be formed on the
follow1ng 11nes.

»’

(1) Head of the Institution.
(ii) Pour represcntatives of teachoar s
(iii) Two representatives of guardians.
(iv) Two representatlves of. Donors.

5. Discipline

- = .

”(a)“Pafents-Teachers organization ehould be
established to improve discipline, amnd
_academic achievement of students.

(b)ﬂThe teacher-pupllﬂrafio in schools should
be 1l : 25. o i .

6. Profess1onal Eff101ency

I SRR « et .-

' (a) Al facilities should be provided to
..+ -improve academic qualiification and
- professional efficiency of . teachers.

'(b) There should be provision of exchange
- of teachers from one State to another,

L - o

, B.P. RQOY
. Vice-President, Bihar Secondary
_ Teachers A35001at10n and
Joint Sgcretary, All India
- Secondary Teachers
'Ass001atlon."
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T Group IV Wthh cons1dered the 51e and Punctions of
- Teachers' -Organizations felt that’ the inplementation of all
~educational policies should be =a:covperative endeavour in
which both the teachers! organlzatlons and the Govemment

“ have equal -share and.so there .is. urgeant need to strengthen

the professional organisations & teachers in the country
to enable them. to play the vital role in education expectey
of them. It, therefore, makes follow1ng recommendatlons.
- de Profess1onal organlsatlons of teachers should be

. recognised by the State and Central’ Goveraments based on
certain accepted criteria that may te developed in
consultatlon w1th the ex1stlng organlsatlons of teachers,

2.‘;' Recognltlon of the profe851onal organlzatlons of
teachers should entltle them to the follOW1ng rights :
| (a) Right“fc make: representatlon, 1nd1v1dually

. and collectlvely. ‘

"(b)'nght to be coasulted on all. matters relating
to education and in the formulatlon of
educational pollcles, v

(c) night to be represented oa all educational
bodies, comqittees-and commissions, etc,

3+ Membership of. the: professional organizatlons of
teachers. .
‘ ,‘rwo views were expressed

(a) Teachers should be eacouraged to become members
of their profe851oaal organisations in their own

$ b - L




(b) Membership of oae of the recognized
professional orgaanization of teachers should
be required of each teacher.

4, Pattern of the professiodnal organlzatlons of
teachers. _ R -

SUMMARY OF SUGGESTIONS

. (&) (i) Primary school Teachers; | .
(ii) Secondary School Teachers; .. .
S (iii) College and University Teachers;

should be organlzed separately at all levels fron

local to national and there-should be a single

national council for coordlnatlon among all these
organlsatlons.

(b) There ‘should be functional associations of
Sc1ence Teachers, Mathematics Teachers, etc.
either separately or as Departments of the
General professional organisations. .

(c) Teachar s serving under various categories of
managenent like Government, local bodies,
private etc. may beseparately organised at

~ all-levels amnd tHar'e Should be coordination - -
councils at State and Natioaal levels. S

(d) Teachers' Clubs srould be orgaanised functioning
- within the geﬁeral‘professional organisations

(e) There should be only one recogaised unlfleu
. professional orgaanisation of teachers at the
State and hationsgl 1evel. :

Whlle con31der1dv all “these suggestions | the consensus
-was in favour of 4 single unified teachers' orgaanisation
for each State and a federatlonc>f such organisation

at all Indla level.~

ROLE AND FUNCTION3 OF TIIS PROFESSfCNKLf
CRGANISATICNS O F TEACHERS

(1) The professional Organizatlons of teachers have -
a vital role in the development and improvement of educatior
and should, thercfore, be given all encouragemnent aad
facilltles to enable them to function effectively and
usefully.

() They should aCCept respon81b111ty for the
follOW1ng : _ . :

(a) Service to members,like:
(1) Safeguarding their professional interests;

(1i) Securiag for them better service conditions;
(1ii) Assistiang them to grow professionally.
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(b) To help to promote better education by .providing
expert advice on. educationzl changes and

uneducaulonal puLlCle based ons

(i)vresearch conducted by them,
(ii) data collected by them,
- (iii) experiments organised by, them,
(iv) projects, seminars, workshops, etec.
' - organissd by them, '

(c) To develop a professional code of ethics
- and enforclng it among members. :

(3) The professional organlsatlons of teachers should
do the follow1ng.,

(a) Constantly work to secure for chlldren better
. fa0111t1es for learnlng, -

(v) Work for 1mprovement in the quallty of , ‘
education to meet the challenges of thé. fast
-changing social pattern,k and sc1ent1flc and
technolOglcal progress in’ the modern world i
by: RS ’

’(1) promotlng research in ‘the contents and
pattern ‘of the- currlculum, : -

(ii) condicting. experiments to eV61Vef L

S better teachlng technlques,\: SR

((iii) research in - the mlnlmum condltlons
needed to prov1de necessary environment
: for effectlve teachlng and learnlng,

(iv) developlng adequate communlcatlon w1th
the members by publications of
periodicals, bulletins, journals, .
pamphlets, booklets, etc. and keeplng
members well 1nformed. }

(c)'Promoue publlc 1nterest 1n,education'by:

(i) ‘Proper and adenuate liaison with the
parents and the public conme cted
w1th other welfare organisations;

(i) worklng in cooperatlcn W1th Parents'
Associations; :

- (1ii) Establishing adequate liaison with all
mass publicity media like the press
and the radio.



(4) Cdopérate with the State and Central Governments
in the proper dissemination of information about
and the successful implementation of the pro-
gressive, programmes for the social weliare of the
people. - : -

(e)»Prov{de intellectual leadership in society.

(f) Rzender social service e.g. establishment of
social education centres, adult education
centres, etc.

4) CONDITIONS THAT WILL HELP DIVELOP STRONG AND
USEFUL PROFESSIONAL ORGAJISATIONS OF TEACHEKS:

- (a) There should be full-time, well-paid executive
se¢retaries at the District, State and national
level. . e By » - _- . -

.;(b);Such elected$office bearers like the President
© and the Executive Secretary should be sanctioned:

1) "leave for the period of his/her office,
ii) Salary and allowances that will compare
fayourably, .

Other office béarers (those.who are not
full-time "workers) should be.given the
;benefit of extra leave during the year
as is reported to be in Andhra Pradesh,
Punjab, etc. L R
iv) Providing free or concessional travel
- facilities to the elected office bearers
should be considered. ‘

111)

v) Attendance at professional gathering of
~ teachers should be regarded as part of
their duty and as such. their absence
from the place of their work for this
purpose should be treated a@s on other duty.

*5) The financial structure of thése professional
organisatioas should be so evolved that they should
be able to discharge all these functions effectively
and -in the initial stages the Government shall help
them with financial assistance for such activities

. as are iatended to improve quality of education.

In spite of all this recognition 2nd assistance
the status of teachers.will improve only when they
" try to raise themselves.

CsM. Fazalur Rahmon
“ Chairman
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PART TIT - SPEECHES

Welcome Speech by,Mlss S. Panandlkar.

'T am very happy to WchOme'tO'thlS seminar on

. Teachers' Status representatives -of teachers' or-
ganisations from all over the country, the members’

of. the Education Commission, and others ‘keenly
interested in the problem of the status of teachers.
Representatives of. teachers' organisations of all
stages from the pre-primary to the university,work- -
ing at the state .or :the national level have been.
invited to participate in this seminar. The response
to the Commission's invitation has been most gratlfy-“
ing. Not only have the organisations accepted the :
- invitation and agreed to send one or two representat-.
ives to participate in the Seminar but about 45 of .
“them have: cooperated actively by giving an account of
their salient features which was required for a &
compilation entitled "Teachers' Associations in India"’
that we -proposé to bring out. Ve have also made a
request for the views of the different ‘organisations
on important aSpects of ths theme of the seminar.” -
About 20 organisations have given their well-considered
views which have been compiled for the guidance of
the seminar. This compilation also includes the report
of the conference held by the All India Federation-of"
Educational -Associationsin Juae, 1965, at Srinagar. '
e are sorry that on. account of various practical -
difficulties and in order-that the seminar might -

not be unwieldy and unmanageable, we had to - restrict
our invitations to associations working at the all-
India or the state level. We.are. fully awaré that
there are many associatioas at the district:and the
.city levels which are. doiag excellent work in their
own field. But-on account of the difficulties just
referred to, invitations could not be extended to:
them. It is quite possible that some all-India or
State-level organisations have been left out for

want of requisite information on our part. It is also
possible that some organisatioans which are not
operating at the state or national level have been
inadvertently included. I pray for forgiveness for
both acts of omission and commission. The main

purpose in organising.this seminar is:to get together
representatives of teachers' organisations from all
over the country for joint discussion on .the most
important problem of the teachers' status, so that

the Commission may derive the benefit of their
deliberations.

The dates of the seminar were fixed about 6 weeks
ago and the first invitation was sent to the organisa-
tions on t he 23rd August. While we were making
preparatioas for the semiaar there arose the national
exmergency. We received requests for postpoaing the
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dates of the seminar. We were in a fix. But a firm
decision was taken by the Member-Sgcretary in coasul-
tation with the Chairman of the Education Commission
that all activities which were planned before the
emergency arose should be carried through according
to sthedule as part of the responsibility undertaken.
This decision removed the appreheasions. in the minds
of those directly connected with the orgaaisation of .
the seminar and helped :them to work with a will. We
hope that it had the same 1mpact on those proposing
to partlclpate in the seminar.

It was necessary to call the seminar at this
juncture because the Commission has reached a stage _
in its discussions where the views of the associations
in a joint meeting would be of very great use to it.
The theme of the seminsr is Teuchers' Status. The
word !status' has become a very significant term. It
has the charm of brevity in its form and has acquired
the. power:of!comprehensiveness in its meaning. Over
the years the word 'status' has gathered many sigaifi-
cant:associations, chiefly from the work of UNESCO,
ILO, and WCOTP. Ia the survey of the status of the -
teaching profession carriedout by the WCOTP towards -
the end of 1963 the meanlng of 'status! ‘has been '
given. as follows:- , _

Status is generally derined as standing, or |
position or prestige. Status is compounded of many
parts - moral influence, profeSS10na1 freedon,
academic scholarship, and economic security. The
assessment of the status of the teaching profession
can be made by considering the academic and pro-
fessional requirements of eatry, the financial and other
economic benefits, the professional respo.sibilities
assumed, the freedom of teachers to take part ia public
affalrs, and tne degree of public recognition.

It can be stated that the status of teachers in any
country reflects the vitality of the educational system
f that country. Unesco's Expert Committee on Teachers

tatus in its final report of May, 1964 has made a
viluable contribution. They have stated in clear terms-
that the status of the teacher is bound up with publlc
regard for education and the recognition of vital
place of the teacher in modern society. They have
endorsed the reccmmendation of the coanference of the
ILO that authority should recovnlse that the quality
of educational service depends chiefly upou the ‘
qualities, qualifications, amd standing of teachers.
Teachers should, therefore, enjoya position and
standing in the community corresponding to their
function and to their culture and special contribution.
They should be guaranteed a status and working
conditions commensurate with their- quallflcathIS and
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respon31b111t1es and - should enjoy adequate protection
and safeguards based on the law, statutory regulatlons,
ruales of service, and collec+1ve agrecmelt :

TnavT the quality of edueatlon depends chsfly

ur n the-quality of teachers aad that the status,
cualities and qualifications of teachers must be

such as will.command respect has been reiterated

time and agaln by Commissions, Committees, and
individual speakers. The Education Commission -
recognised ‘that the teacher is the pivot of the
educational system and must enjoy a status, economlc,
professional and social, which befits this important
position. The Commission is also fully alive to the
tact that -nothing will be gained by general statements
and recommendations ‘and apprec1atlon of the teachers'
work, unless these statements and recomnendations

are supported by detailed suggestlons ds to how they .
can be operative -in effect. - The Commission coansiders:
that 'its function is to make respons1b1e ‘recommenda- -
“tioans; - and the making-of responsible recommendations, -
as one of the consultants’ of the Commission has '

pointed out, calls for the development of a strategy
for their. 1mp1ementat10n.' : C e

This strategy and the prOgrammeAOf implementatidn St
should take into account the resources that will be”
needed as against the resources that are available
and can be made available. Secondly, certain adminis<
trative and organisational measures are necessarye.
Thirdly, the members and personnel and agencies
:.volved, and lastly the time over which the implemen-
tation can be achieved. This will necessitate the
worxing out oi twhe detvails of ¢ach recommendation.

The purpose of calling this Seminar is to get the
advantage of the considered views of teachers!'
organisations through their representatives. Many
of the orgmnisations have long experience of work
in the field. It is hoped that with this experience
the Seminar may be able to suggest targets, policies
and the line of action that will be adequate to the
needs of the situation.

The programme of the Seminar has been organised
in thr:e maia phases. First, the initiation of
discussioa of different aspects of the problem followed
by a discussion and the sumining up by the Chairman
of the Session. The second phase will be group meetings
which will exaumine differeat aspects and make specific
and detailed suggestions in formulating their reports.
And the third phase will be the finalisation of the
group reports by the participants of the Seminar as 2
whoie. It is anot expected that either the Scminar or
the Groups will pass résolutioas. What is needed is
considered views of each Group. Different views which
have been properly examined and discussed in Group



meetings would be welcome. The Commission is coa-
fident that tangible and worthwhile suggestioas will
emerge from the Group discussions and from the
deliberations of the Seminar. The tone of these
discussions and deliberations will be set at its
“inauguration.

We are very fortunate that Dr. Kothari, Chairman
of the Education Commissioa, has beea kind eaough
to agree to inaugurate the Seminar. Ee is best suited
for this role, for he is a devoted teacher himself
and is proud of being a teacher. As the Chzirman
of the University Grants Commissiocn he has applied
himself wholeheartedly and vigorously to the problem
of the status of college and university teachers. He
~has been able to cope with the problem in a
‘realistic and effective menner. For him, education
is one unified and integrated national service which
can be vital and effective only if teachers who
constitute its force are given an opportunity to put
forth their best. That best will come when the
profession wins public regard for itself from society.
Let me again welcome Dr. Koth ri, all the represen-
tatives of teachers! orgadlsatlons, and the Speaker
of the discussion that is to follow the inauguration
On your behalf and mine, let me request Dr. Kotharl
to inaugurate the Seminar.



'n Inaugural Address to wne Saminar on Teachers!' Status
T by Dr. D.S. Kothari |

. It is very generous of Miss Panandikar to have
asked.me to be present here and to participate in
this'function. I really feel encouraged to.-see this
distinguished gatherting which includes many 'friends
cccupying important p081t10qs in the educational life
~of our country. Allow me to express- on behalf of .the

. Education Commissioa and. on my own. ‘behalf our ‘sincere
~thanks for your participatién in this meeting. We
"are most grateful to Miss Panandikar for hav1ng agreed
to sporscr this conierence.' v

Perhaps I could begin.with a statement whlch is
a commonplace: education:has been important at’all .
times, »u% o% 20 %time in man’s history has education
‘been more, rmportant than in the present age .of science
and. technology. This gives a’ ' new meaning and purpose to
education by linking *it dlrectly to: national prosperlty,
national welfare, and even tovhational securlty. ,
Everythlng that is now of si gnlflcance in-the life of
a nation is in many cascs directly, in others: indireectly,
but ia’ all cases closély, .linked with education.
Improvemenu in education is essential: for the- growth
and rrogress of our country,- and in thls process teachers
occupy a cenural pos1t10n._ . : ;

v Our ohalrmaa referred to a. matter Wthh I think
it ¢f great importance for this conference. We have
teachers here representing: various levels of- education.
But educatiou is an iategral whoie. While consideriig
teachers’ status,'or for that matter any other educa-
tional problem, it is essential to have integrated
thinking, else there can be no real improvement. I-
am afrald Miss Pan&ndikar iorgot to. mention perhaps’
the most importsat teacher of all, that.is the mother.
Education begins with the mother. The primary school
teacher and the secondary school teacher comes only
after her. The wmother loves her children and her - 1dent1—g
fication with them is complete. From this is follows
that perhaps the most ‘important quality of a. teacher
is his abulity to -identify himself with. his students.
The size of the class should be such that a teacher
can know the students intimately; when the class is
too large, "such identification is not possible.

Coming to the question of the status of the teacher,
it must be admitted that salary scales of teachers in
our country, almosti at all stages are, -substantially
on the low side and urgently need improvement. People
ask why the scales are low. ‘e teachers .are poor .
becapsa ve belong to a-poor country and because we:
are,’” in akepse,'many and we have to be many in order
to pkpa Wi education in our couantry. Our emoluments
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will improve substaantially, only when resources in
the country can be substantially increased. And it is
only through education and through hard work that
substantial improvement in the national resources can
be brought about. It is oaly when this happens that
our conditions of work and salary can improve. When
we make a demand at this stage that there should be
some improvement in our salaries and other facilities,
we make it because we feel that if we are given

some essential minimum emoluments we shall be in a
better position to improve the national resources.
There could be no other justification for making

the demand at this stage. It is important, therefore,
that while making this demand we must keep it down

to realistic proportions in view of the colossal
poverty in our couantry. After all, if we do not
identify ourselves with our people, who will?

I think we should seek to generate in education
a climate of hard and sustained work. Situated as
we are, the one supreme lesson we have to learn from

‘the industrialised countries, is that no real achieve-

ments in any important sector of national life is
possible without hard work. Science involves hard worke.
So does art. This lesson of hard work has to be

learned and practised most diligently in education

so that, therefrom it can diffuse to other spheres.

Incidentally I may mention one or two important
things. The Robbiniig~ Committee in the U.K. examined
the question of lengthening the courses at the first
degree level to 4 years because of the great growth
in knowledge. It has also come to the conclusion
that in England students do not make full use of their
vacations. The Committee took the view, therefore,that
so long as vacations are not fully and effectively
utilised, there was no case for lengthening the course
from 3 to 4 years. Such extension of the course would
only result in increased expenditure, and much more time
on the part of the 'students, with no comparable return.
Instead the Committee felt, it would be far more
profitable to put money into higher education which
could more effectively be used in research etc. The
Committee, therefore, did not recommend the lengthen-
ing of the course but recommended making the fullest
use of the time of the s tudents instead. They recommend-
ed an increase of work on thepart of student as well
as teachers, of working days, and working hours. In
the case of teachers the working time must include
the time that is spent in correcting the class and home
work,/the students and the time that is spent on their
own studies at home. A teacher cannot be an effective
teacher unless he remains a continuing student. Because
the teacher has to be a continuing student facilities
must be made available to him to functioa as such;
for example, adequate library facilities must be
available to him; and it should be possible for him
to visit a research institute from time to time.
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Taers Qust 2lsc be incentives to keep the teacher
growing in knowledge and to make his teachlng
creative.

: I would like to refer to the question of-
salaries. Our Chairman said that all levels of
‘education are in a sc¢ase organically linked with
““one another, If we find that there are large gaps
between the salaries of university teachers and
that of teachers in affiliated colleges or between

that of teachers in higher educatic. aand oI primary
school teachers, then efforts must be made to

bridge these gaps. We cannot achieve satisfactory
results from a system which ccntains large gaps within
its own salary structurec.

There is a great need for housing facilities
for teachers, especially in big cities and also in
some of the rural arcas. Unless we can provide
housing facilities, it will be very difficult +to
attract and retain in service teachers of high
quality. In a broad sense it is true that by and
large, the most progressive universities in the
world are those which had the wisdom to build
reasonably good housing colonies for their teachers.
Those universities which provide good housing
facilities help in the proper growth of intellectual
life among the teaching community as well as in the
surrounding areas. If housing facilities are not
provided, it is not possible for teachers to devote
themselves fully to their work. Housing fa0111tles
are therefore, esseatial.

Then there is the problem of health and I feel
that adequate health facilities for teachers and
students are also necessary. We have some health
schemes which are only meant for teachers. It is
meaningless to have health scheme exclusively for
the teacheas; we must include students also in these
schemes. If anything is wrong with the studants,
it will reflect on the teaching community, and if
somethiang is wrong with the teachers, it will
reflect on the student community. As a matter of
principle, 21l amenities should be shared by studernts
and teachers alike. So we ought to think of a health
scheme which should extead to our students. I would
even say that we should have a health scheme which
we can extend even to th: families of the students.
If the s tudent is to take care of his own health,
he has to look after the health of his ailing father
or mother also. S0 the families of the students should
also be included. Unfortunately, in our country we
begin from the top. We 4o not think of the poor
sections of our community. It is largely the people
with low incomes who neced hkele. When we think of
a health scheme for our unive.sities and colleges, we



- 6—

should think seriously of making it av=zilable not
only to the students but to their families as well.

The only reasoa why I agreed t0 speak at this
seminar is that it would give me an opportunity to
express my sincere thanks and appreciation to all
of you who have come %0 participate in it. We should
also involve the teachers' orgaanisations in the
discussion of educational matters. I am sure that a
conference of this aature which has the advantage
of the leadership of Miss Panandikar caa reach some
definite and fruitful decisioas,
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DR, ‘LC. IAZUDDAR - (Concluding speech summing up the .
discussinn on Remuneratizn and

- Benefite to teachers).

Tas I wes not happy that I brguld chair a meeting
‘ fwherein wie will discuss guestions about our own Saleries
and the conditions of our own service, Our first concern
should be the improvement of the gquality of education.
Education should be consicersd as -a national investment,
Our Government must fecl thah educetion is a great
~investment. Education must be looked upon as.an
inueg”atec whole -- univers: ty, collegiate, secondery
~and orimary educatiocn ss paris of the whole. If that is
done collegv teachers can go.to Schools.and.even

school “eachers can go to. college and teachs In Ue.SeS+Rey
for example, the Ditectors of Research Institutes are

" in touch w-th college and school problems and :take
. part in teaching work., I think this ic a good idea,

‘We can think of teachers "at Pll levels as fraternity’of
'uteachers.f o S

‘ I é¢ommend for dlSCUSSlOH ln‘the Group, Shri

.Nalk,"c suggestlon of a national scole-of nminimun pay

at -3 levels: (1) trained matriculate teacher;:(2) trained
gr=duate teacher, and (3) a tcacher with post-greduaie
degree. The CenLral Governient should frke inttiative
in this matter and rationalise; the scales of pay of
‘tcechers ¢t all-levels, To. give opportunities for
t2echers to improve theéelr cu=1ific=tions there should

be provision of evenlpg collegec‘and corresponoence
cour-es. :

Teachers: should comr unour the 5001al securlty
s-ructure, Governmont chould provide fQr whem .suitable
houses, medical frcilities, and provision for .
chi 1c~en's cducation,. Such provisions shculd help
tiachers to mainlpln thens=lves 2nd to keep up their
dignity. Qalary s not the maln criterion if tbese
thi ngs arc prov1oao for. - :

: -olco suggcst that in thm group you nay diScuss
tbﬂ oucst cn »f the relationship between adm.nistrators
~nd educatwongs S.. This is a problem at the university
levpl whare the univcrs .ty is mostly run by -
administirators and nlso at other levels. . But the .
fundament~l principle thsat should operate is that
acmlnlStratlon should help in the ecducational process,

A t)pchbr'u Job necd not be Judged only in terms
of the salary; it Leas its own rcwards which are denied
t0 persons -drawing iigher s= 1eries in other ficlds.



GRCUP II
/SERVICE COIDITIONS OF TEACHERS

_ Shri B.R., Deszai
(Initiating specech)

_ This morning it Wss said that unless we have -
adeqguate salery scales for tcechers we may not bc able to
.attrect suiteble tzachers for our profession. If tiis
means thet those who asve entered the .rofession- sre not
suitable for the profession, I would disagrce, It would
not be trus to say th-t suitrble persons do not come to
this profession and that they do not give of their best,
because salary sceales are in=decguate or ccnditions of
service ~re not satisfactory. It may be that:-a few of
those who come to the profession are misfits but by and
large they are noither unfit nor misfits ond they do try
tc give of thelr best, Yet thoir best often does not
come up to the expected leval, It crnnot be denied that
thelr best under better circumstences would certainly be
better, One of thes w=ys of meking clrcumstsnces favoura-
- ble is to better the conditlons of service.,. Even if
.the salery scales and retirenent benefilts are g-od, it
is very likely that teachers ngy not be able to put in
quality vork if the conditions of work are'not satis-
factory. I propose to dwell on a few salient features
regarding conditions of service.. They should not be
-trken as exhaustive, ' '

_ When a pcrson decides to trke up the teaching
orofessicn he should know vnder vihat conditions he hes
to work =nd, therefore, along with an appointment order
he should be supplied with a cooy of the rules of
service, In ~ note circulrted this morning, it is
suggested thet the duration of a probationary peried
mry be one yesr or tvwio years, Onc yesr is = re-csonnble
period during which » tescher »c well s the mansgement
can come to decision whether the work or the tescher
respectively, is suitable. But it is often observed thet
a lecturer or » professor finds his feet in the second
yerr of his service, In the ssme w~ny a tencher too
t-~kes more thrn s yoer to settle down ~nd to show his
worth., But in no crse the period of probation should
erceed tWwo years, The note, therefore, seys that a
$e~cher should be considercd to have been sutometic-lly
confirmed, if he hes not been confirmed es~rlicr, irres-
pective of whether n letter of confirmation is given
to him or not.

A questlon is raised whether a tercher who 1s
not professionally goalified should be confirmed, If
the ~nswer-is thet he should not be, what sbout those
who rre iIn the profession for ~ long period =nd could
not quelify themselves professionslly for went of
treining frcilities in the State?
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TorLn Lt i wadel wu 1B ogenerally ~rgued

thet SChcoLS ﬂnd colleges have two to three mouihs

vacations, iand" thﬁrefore, no -provision .for peri+Cge,
leave is Hnuebavt\, Tir.s i¢ nrrdly fredr. & tesciel L
own illhess or illness =nd Costh in the fenily ~nd,
such other occosions do. not come by appointment during
-vacntions only., - On ‘the other hand 1t is argued. thet
‘orivilege lenve'on full pay is likely to be misused,
It is, thcrcfore, ‘proposed thet there should be provisic
for half pay leave Wwhich can, be converted into full pay
leave for half the number of d-ys due, for circu stﬁnco‘
beyond tHe: Dmplojee S controlo : S

Somgt“ es, te achers in colleges ond schools are
reauwrod to work durlng the holldays° :Some provision
should be made S0 that they may be allowed to earn some
lepve on full pery ﬁgalnst the work whey do during the
vacstions, - : . ,

_ There should be an adequete provision for maternit
.lzave =150, .In view of the f~rily plenning cempaign
we haovai to. consider whether it is desirsble that.this
ilesve shovuld be sprced -~ say once in three yesrs -- ~nd
thrt it. should be 11m1tcd to three or four tvmes in the

entire serv1ceo S \»,? I ,

: The suggestion thn t tnefe should be the s-me’ rules
of sérvice for the government employee$ »nd the teechers
working in srivate educationsl institutions was discussec
this morning, Therec con be no abagct’on tw this- as far
ASs. 1@pve “ulcs pre ccncernea.,- L

Thp 'ueT’A]ln VAN QIL Oa. """—‘1' ‘_‘vﬁu .z.-” ..."'th“l" a del.Luﬁ'tG
question, It hss been s~id “hat the rules.in this-regarc
Are very unsstisfactory, On one side is the.Leacher and
on the other the institution or its: menagement, Ordinsri
thelr intercsts should-not ceo:e into conflict.’ 'But when
they do, the nced of protection is- groater to the teacher
-3crvices of no govermment emplovee who is permsnent can
be terminatéd without » dep-rtm.ntel inquiry where the
cmployec gets a full opportun: vj for defence,’ 4and
his scrvices c-n be ermineted if he is found guilty
s » result of the inquiry, even f heis found not
g1 .1ty by a court of Isw, I Jc no% know whether private
mrnagements cen do L%su. The legel position should be
examined, . ' S

Ordinarily 2 tercher should be cherge-sheeted and
~n inquiry hcld before his scrvices rre terminsted, But
in extrr-ordinary circundtrnces when charge-sheeting
uould meke the management lisble to be sued in a court
of lrw, it s suggestad thet, it should be open to the
menimzement to terminatc a» teacherts services by giving
hin some prescribzé compensation. We have to consider
whether in such cnscs glso prior espprovel of the
Zfucation Deprriment should be neceSsary,

Whathcr therc should be =n sppellate body -
2tther ~n -~rtitration board or a tribunal - which would



—50_

hesr an appoel from the Aggrieved prrty in sny dispute
between the menesgemcnt ~nd o tonacher is a question that
has to be considcred =t the group icetinge. Should this
body have = pover >I reinsteting » tercher hes slso

10 be considered,

This morning Di. Kotheri ssid that the work of =
tercher includes not only the nctusl hours of teaching
but it includes nlso the tinc a te~chir has to spend in
correction work =nd pripsretion et home, A4As a result
of & survey cerri:d out in l.edr=s it wss found thet =
tercher hns to work for =bout 46 hours a week, It will
be very cifficult to take 211 this into consideration
‘when we fix up the hours of work for a tischer, The
spceiasl conference held under the auspices of the All
Indi» Federeotion of Educstionrsl Associations suggested
the following by wey of ~ctunl te-cl.ing work a tescher
shoulé put in: '

Primsry Teachers: Not morc thsn 24 clock hours
a week, : :

Secondmsry Teschers: Not more then 20 clock hours -

2 Wweck,

Collcge Te=chcrs: Not mor: then 14-clock hours a

Week,

v No mention regerding tho number of wWorking d-ys
during the yeer hes bean m=de in the note circulsted this
merning. The conforence ot Srinsgsr has sugg-sted 230
qo;%ing drys of which 200 should be clzer instructionsl
any<, )

Ancother point that requires our attention is that
nf Private Tuition., If n teechor does not get sufficient
emoluments he is forced to sugment his income by doing
private tuition work or r~ny othor extra work. He has %2
d> it out of nccessity., Shiuld vwe fix some limit for this
work? The All Indir Federation of Bducationrl ASsociations
in the Terchers' Charter hess sugzested thet a tencher
should be froe to do extr~ work thet may be in kceping
Wwith the dignity of the profession provided it does not
interfere with his ncerinel duty.

{/ In view of the shortrge of “emchers the age of
supersnnuation should be 65, Genereslly the rze of
super-nnurtion is the ssme ior the Government employces
~nC for the tor~chers in privete educrtional institutions,
But whorever this .& below 65, the menegoment mey be
nllowed to continuc a taomcher in scrvice up to the

rec of 65 1f he s mentally »nd physicelly fit,



.loti. U.C. Sherma:  (Concluding Speech surming up the
: o ‘discussion on Conditions of Service)

- “When thie Wenertinn Connission s announcce o
“ho Lok Ssbha I happcned to bé there. I ssld at that
-=ime thrt 1t wes ‘scmething unique . in the history of
ciucation in our ecountry, I expect somethlng unigue
from this Educrtion Commission, not only a comprchensive
report, not only a well thought out approsrch to cducationsl
problems ~né tothe tercherst problems, but the speedy
itmplémentation of i%s mecommend-tions. So far =5 the
jmplemen® ation of the recommendetions' of the Commission
is concerncé I hope thrt the Commission will not only
produce » readsblz report which will be on the shelf for
sorictime and cn which action Will be trken when action
h~d become practicrlly out of date,

It is a very bright iden that lilss Panandikar
brought together the reproscntatives of 'so many . terchers
orgrnisations of the country =nd gave them an opportunity
to discuss: all their problems, - We have been thinking sbout
" the conditions of scrvice of teeschers; some hoave talked
" ebzut the probation period, some say that, tht probation
should be for one ycar and.some ssy thet 1t should be
for two ycesrs; somec say i%.is very difficult to find out
vinlch teancher 1s good ~nd which one is bad, Psychologists
- have divided mankindg into three kinds: fits, misfits end
unfits, I heove gnone around this country studying the
problims of tenchers from the primary to the University
- stege. Isaave gone arcund the other countries; visiting
- thenr schools and collcges and universities, I have
~visi. d many countrics of this world =nd I can teil you
that this classification.cen only mpply to the mechanicrl
professions it certeinly does not apply to. the HgQrcohing. ..
professton, - There is no misfi% anong the teachers all
over the world »nd thore is nu vnfit esmong the teachers,
21l over the world or in India, It may not be true now
“but it was tirae before 1947, when s.me:of us could have
become rembirs of the I.,C.S. but took to this profession,
bacause we theught “hat it wss a2 professiecn which roguired
cone kind of self-dcdication. “Whrtever picture a teacher
might presant, I feel that every tescher has an element
of self-dcdication even now vhethcr he works in a primary
school cr a secondrry school, a college or a university.
Thc tecachers nay feel that the service conditions are
not good, but I feel thet,2ll the teachers hrove that spirit of
Szlf-dedication which has becen-instilled in them and which
they cultivate 211 the time rnd which motivatces thelr
nctivities, . I think this talk ~bout confirmation or pro-
bation is wide of the merk. As soon ns a tercher is put
on the rolls of » government or a private schocl, it
sktould be telen for granted that he will be a good
teocher in course of time., In the same ramer, it should
o texen for jsranted that every student. is a good student,
»nd none is » dud. If A terchor does not do good work,
1t 1is due to other rersons., Our Government has been very
firtile in regard to rmodel =2cts, It hess brouaght out
modal acts for universitics, for civic bpodies a~nd for
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snirc nther types of Public Institutions. I would say that
in the same way the “dducation Commission should have a
model service code for the good of teachers, I visited a
state the cther dav. I was shovin the Etucation Code of
that State. I may tell yo>u that vhen I read thz first
paze of this code I felt like comnitiing self-imrolation,
becauce it was sc reactlonary, So retrogrsde and so
unvorthy of free India, Educaticnal Codes differ from
S3tate to Stste. In addition to this -private managements

have their ovn codes., Therefore, ithere must be on
vniform code of service, ' «

" Then there should be provision for liberal legzve
for teachers, Lezave must be provided for emergeincies,
Teachers Wwhen they are ill =re loocked after by the State
in some countries, But th.s does not happen in our
country., So when the teascher is ill for & short duration
o g long period he must be taken ceare of by the employers,
under whom he works, Therefore, my feeling is that this
sword of probation and confirmation should be removed
from the h=ads of the teschers all along from the
Primary stege up to the university,

The nost arbitrary thing s the transfers of

teachers, I know that in stime czses there have been four
transfers curing two menths in the case of one teacher,
There choulcd be rules for transfers, 4n officer can stay at
ons olace for 8 y»ars but for the poor tescher it A

18 not so, They have to be at the mercy of the whims

and fads of the officers, Why this should happen, I do
not know, : :

Then there ie the problem of work loade The teacher
of the past justified his existence by vork, by more work
=znd still mere Wwork, You may hesve a work load which is
in consonance with your “ovking capacity but I must tell
sou that the more work you do ror the public, the rore
vork you do for your soclety, the riore vork you do for the
country, the higher ycu ge in the estimation of the
public., Therefore,.this talk about vorl: load appears
to be out of place in a country which is described ss a
d=veloping country,

Then what is superannuation? Sometimes, wien I
go to a meeting of teachers, and scme gentle.an gets up
and refers to nme as an old veterzn teacher, I feel most
unhavpys A teacher never grovws c¢ld, This is because a
teacher is always in the compeny of the young. This being
so, he alvays remains young. Therefore the question of
superannuation for <the teacher has to be looked at from
a different angle; not from the same angle =s the
guostion of a Disirict lMagistrate or a Customs Officer,
These persons grow old because tieir vork s uncreative,
But the fire of life continues to urn in a teacher =as
long as he vorks. Rotirement for rim therefore is not-
death but it is nzar death. So I vwould suggest that the
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conditions of superannuation of teachers should be
liberalisecd., For a Cembridge UanPrsity professor there
i1s no ~ge of Tﬂtlvew~nL- :

Now I core to termination of services. I musti
. say that termination of Se“VlCe s in 99 cases out of a
© 100 unjustified, 4 ametter of rule the c:-ses of ‘
termination of service shnuld be handed over to a Tribunal
-consisting of three persons: onc the nominee of the person
who has bezn sent away, onc person nominatcd by the
- depertment or the nenagement =nd one represcntative of

trhe Univers: ty., Tu.s threce-msn tribunal should decilde
the c~szs of persons who heve been dismissed., Such
c~ScS can be decidad carly when wie hesve such a tribunsl,
I think the decision of such a Tribunal will be more in
favour of ths teacher then in favour of the other party
becruse ~fiter 211 it is the teachers who suffer the mosSt
at the hancs of the mana gemJnt or the DepartmentuA

: I was Shocked to hear .that the people have to
pay 'p gree! to gat the job of a tescher, I have #lSo
been told about some persons who get.jobs for teachers
by extorting money from them.' I learn that 50 per cent
goes to the person responsible. for Aappointment and &0
per cent goes to the rerson who gets this ‘job done, A1L
this s .reprehensible, I. am surc.this practice can be .-
put en end to by orcenizing such seminars and discussing
- this problem .= hrs bezn donc this time by the Education
“Commission, These nodel conditions of service should not
apply only t6 .Government schoolq but Plso to priVate
educqtlonal 1nst*tuU10ns. ' ; o i

oo T L
I must SQy Wwe have hed o very. Iruitful diSChSSion
todpy and T +thin% thc orebloms of primary schodl teachers
and ‘sgeoniary. school toachors are a2lmost the Seme as
these: of,colle o =nd univ:rsity teschers. So these

h=ave to be Sﬁlvnd in thﬁ Sﬂmp llbaral spirlto_

‘ . Iith rpgarJ o LleAllb rtles, I think: there -

is no difficulty’'for the teachers, 1 do not know :what.

is mzant by that termi I understand we have the: Prlmary

School Tesachcrs Federation, the Secondary School Teachers

deurption the 0071ega leachvrs Feder-~tion and so on,

iz hrve the 411 Indiz Federation and I think Some other

.s.milsr federations sre there in & good number, - 411 these

- I rust admit esre fairly ageressive, for they take up
cudgles on behalf of toachers. Therefore, the

question of civil -liberties .does not arise., No .other
democratic country, except thc U.S.4. glves to its =
citlzens - so much liberty of expression, so much liberty

of thought, so much liberty of specech as our country°

I = proud I was a teocher of this country and I am .
fure you nll will =lso be proud to bz teschers in this
country,. ' ' S
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GRCUP_ITI
CO+DITICNS OF “ORK OF TELCHERS

SHRI BoW. FRINEKLIN (Initintive specch)

In the first plsce I would like' to thank the
Education Commissiocn for having teken o nuch perin to
orgenize this national seminar and for bringing togcther
represcntatives of teachers! orgsnizstions from all
parts of India, There is no doubt thet the Celiberations

~of this seminar will help, to some extent, towards the
formulation of ~ suitable policy grogramme for the
improvement of the status of teachers in this country,

I have nlrzedy outlinced the mein items of my remarks
in the paper circulatcd *o the seminar for its discussion.
& number of points raised therein are common place and
do not nced much elesboration. I should, thercfore, -like
to make bricf comments on those points which need-
attention and c=ll for action. '

"The first poini concerns the physicel location ~nd
environment ~f sciools. It is well known that schools
aie held in congested locrlities amid the den end bustle
of motor stends, wvorkshops, cinema houses, bazars, etc,
Most of them l=ck oven sprces and provide few amenities
in their crowded classrooms, ‘This state of matter crnnot
be improved crsily., One cn only mrke efforts towards
smelloresting ~adverse conditions vhich affcect classroom
teorching in schools situsted in such loc-lities.,

, Kost of the cl-sses nre hcld in rented buildings.
This applies cven to government schools, Such buildings
are intended for residence »nd ~re largely unsuitesble to
the requirements of =dequsite classrooms, st-ff rooms, ctc.
The sanitary provision in most of these buildings is
extremely inadequatc., No groper f-cilitles for libraries,
reading rooms or mecting pl-ces c¢eon be provided in such
buildings, : '

The next point concerns the load of work, While
twenty-cight periods a weeck is ceonsiderczd norma~l, there
are many terchers vho are =ssigncd work beyond this limit,
The work bicomcs still morce burdensome when one- takes into
eccount the large ~mcunt of correction work, particulerly
in-subjects such as lengurges and Sciences, Our present
policy is to provide onc tencher for onc class. This
mesns thet terchers sre over burdencd in engnging clesSses
of tneir collesgues who happen to be =bsent either on
cesual le~va or on mzdic-l grounds. In e=n investigation
recently carried out in Bilesnur in Madhys Predesh it
was found that 65%,of teschers were uscd in engeging
classes in this manncr,
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~ There'is Also i ,Luzth or burden of mpintonﬁnce of
free registers ~nd: scttlng,’conductlng snd valuing
thmTHWl ano«promotLon eXamine ULQn, library work, super
vision:of zsmes, cports rnd ohyzicsl welfare, In addltion
to atl these-teacher< st ~ll levels of educrtion are
T given- miscellaneous ~Ssignments both in government ond
noh-government institutions, Theso relete to the viork
in connection with thc preprretion of electorsl rolls
#nd conducting alections, observence of nll sorts of
'IDeys! such o5 *Tcrchers! Dry', 'Red Cross Day', 'arny
Day', '"Wild-life Day' ~nd so forth, They hevc to orgrnize
VPP10uS klnds of celebrntions, jayenties, cultural :
programmnes, tm=ll Ssvings end mrohibition ‘driyes, fairs,
sxles of t’0£ets, ‘stemps and scAls, censors' work
unicipal CLtlns, ctces The ﬂC“deP*C session Witnbs
;nn unending series of 1ntfrrupt10n in the normal mork

Cond1 ions of work becomc difficult for vuachens.~v
particularly in institutions where pupils' ettitude and
behaviour. is indisciplined, irresponsible and often rude,
In rshy c~scs whera no home work ig done tarchers crnnot
do enything to set nstters right. Pupils these days are
subject to influences which =are extra acndemic and are
imnorted inton the Scheol sysbﬁ _bj outqlde pOllth“l
end other 1m;emsts.a ' -

We all know that L€“Che“5 hﬁVe to work With ineffi-
cient equipmbnn and furniture in most pl“CeS. They -ere
further handicepped by work unger double shlft system.

So far I have mentioned. conditions of work Wthh are
almost average throughout the country and theresis little
that one can co 1mmedicte1y to set theni right. I should
now like to ‘suggest e few measures which may be adopted
for improvement., : e

The first thing is that we aust provide in our -
classrooms systizmatic, serious and hard work throughout
the sescion, The zeneral atmosphere at the moment is such
that the puhll does nzt pry ruch attention-t6 this work.
lie s rnot intercsted in the d=y to day lessons. He hopes
to crem up the matter towards +le end of the: session and
f=cc his exeminaticn somehow or the other. Under the
conditions obteining todey work invelving: effort and order
is herdly possible, In viei of the prqulling londed
syll=buses we attempt fer too much in our ceourses with
the rasult thst = good deal of vwork 1is superficial and
czsultory., It is necessary -to reduce syllabuses to the
zssential mininmum, The wholc céurse should be lightened
and crly the hard core of the subj;ct Should  be prescribed,
ie must further cut out all meke believe subJects such
#s gencral sclence, soc1 1 SUAdlos,'etc.

7}

& ETGF‘t de(\l
of thz teacher, Th

.S telked rbout the noble profession
Tr.nt depression, T

- £ .3 that today he viorks under
1lrbus 1s fixed for him. The

(:
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textbooks are fixed for him. The hours of teaching are
fixed., The number of days of work are also fixed. His
entry into and exit from the school 1s 2lso controlled,
The teacher is thus working under a higply restrictive
environment. There are no proper facilities for teaching,
There is no organizational liberty to frame curricula,
no academic freedom to design work of the classroom. The
teacher carries out a task which is almost impossible,
I have some experience of the Board of Secondary Education
in my State and .I dare say that it is true of other: States
where everything is prescribed by the Board and nothing
is left to the teacher. The teacher must be actively
associated in the framing of the syllabuses and the
curricula.,- They must have some power to control courses
and the content. We all know that the several State
Governments have, in their anxiety to provide good text-
books, nationalizedthem, Thi$ nationalization of textbooks
must go. Teaschers must h=sve freedom to choose the best
bodks for their teaching., We know too well thet in many
States the nationalized textbooks which have been produced
‘are. very poor. .

, Lately a widespread fashion hes crept in whereby
téachers are summoned to endless seminars, meatings,
orientation courses and so on., Most of these things
have crept in after independence., All of them disturb
the regular working of the school since they draw away
teachers for irregular periods for short dozes of helf
beked training courses. .The Extension Department hes
extended this-fashion so much that the teachers =re not
able to pay much attention to their work. Systematic
work cannot be done under such conditions.

Now there are thrcece things in conclusion which I
want to put before you. The first is that there is a
sweeplng criticism of educetion at all levels and in all
aspects. I used the word 'sweeping' knowingly. The ~
present educational system is condemned. While you
condemn it the system still goes on and is with us.
Such condemnation, while true in some respects, makes -
everyone concerned feel that the work we do in schools
is worthless. The constant criticism confers immunity,

In the second place there is endless cxortation to
teachers, telling them of their high moral function end
thelr great role in society from the public as well as
the schogl platforms, in social gatherings and in
convocat}ons teachers are told that it is their duty
to do this or that.,. A1l this results in the-low morale
of teachers. This Educstion Commission can do, at least,
one thing and that is to diminish this exortstion snd to
stop all sorts of things which interfere with the work
of the teacher today. We have to give our teachers time
to do thelr work in the classroon.
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o ‘The third peint, I want to place before you is that
we .shall probably not be sble to pay the debt we owe to
the Commission for-.gathering us all here to consider the
status of teachers. The Edqucation Commission, will no
-doubt, give its recommendestions and we may be sure _
that they are going to be good and useful but it is we the
teachers? organizations who cari implement them. I must say
at this stzge that we cannet depend too much on
the Govermment or the Department or the Board for
bringing about the desirable improvement in the status of
teachers., We have to depend upon ourselves.

This is all I wanted to say.  Mey. I end with one

“word? I cshould like. to give you a new.slogan. We have
heard a lot about the child-centred education, about the
library-centred education. ‘But what we want 1s the
teacher-céntred education. 411 education is centred
around the teacher. The whole fabric of our social
regeneration and economic development is woven around the
teacher who is working in a classroom in the length. and
breadth of this country. All ecducation is intended for
the teacher to do his teaching efficiently and for the
pupll to learn his lesson effectively. That is all. DMNo
pupil can learn efficiently unless the tecacher 'is provided
good-condltions. of work and no teacher can ‘teach
efficiently unless education is teacher-centred.

Prof, D,C, SHARMA,RQ ,(Concluding Speeéh'summing up
- .the discussion on conditions
of work) = . o

I think the paper which Mr. E.W. Franklin read out
ar.d the discussion which followed hsve been very fruitful.
I want to refer only to three points, .. The first point
is that you carnot get rid of the double-shift system.,

I found in Frankfurt a school which started at 8,00 in

the morning and continued t111 12.00 the next day. It had
four shifts ond these worked very well.. I found that

“he school wes in full strength and the teachers -

were very enthusiastic about it. The problem of space

is “here in some big cities and for that reason we must
continue to heve double shifts if possible, otherwise

we will rot be able to provide education-to our youngmen.

_ My sccond point is that to which Mr. Franklin
-referred to regarding the working conditions of the
teachers »nd the most important thing is that you want

houses for teachers. In big cities like Bombay, Delhi,

Calcutta, I think the Goveriment must start building

houses, Unless you have houses for teachers they are

unadle to work satisfactorily. I know in the city of

Delhi there arc some.tcachers who have to travel 20

niles to go for tcaching purposes. What I would Say,

that houscs for tcachers should be built, espccially

%rdy teachers, do not want to go to the villages, because

;h?ro ere nc housing facilities available to them.,
ihis rroblem should bz tackled on a national basis.
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My third-point is with rcgard to the natiOnalisation_
of text books. My fricend has referred to a book of

history produced by.s department of education in which
‘Bahadur Shah has becn referrcd to as thé Son of Babar,

That is a very big mistake but worse blunders arc
committed in the text books. These books are done in a
haphazard manner. They are produced. in a very shabby
manner. and they-are a source of revenue these- dayss:

I learn that thére is the Council of Educational:

Reseorch. But the syllabi produced by it are such 2s

" hsve created much éenfusion . and the result is that the

"~ contents .also. - The s

“tcachers complained and also the students complained’

against:their shortcomings., I went to the Soviet Union

end I want to refer to it today. I .want to tell you

that the books there are produced by the State. But
before they are put to use in scehcols, they are tfied
on an experimental basis in a few selected schools,
The teachers there pointed out their shortcomings swhich
are made goods Even the school children who have to
make use of them are asked to read them and give their
impressions. Thus the writer, the school teacher and

. the student come together so far as the production ¢f
- these books is concerned, But I think these naticnalised

text books have done more harm than good in the country.
So it is better to get rid of them. In our liberal.
democracy there should not be much difficulty in solving
this problem. Therefore, we-are not in favour cf ngtiona-
lized textbooks. My State and:other States of India do
not like to have these nationalised books with bad - -
binding, bad printing, bad papcrs, and sometimes bad
%udents}are'to read these books - end
everyone hes.to read them. Of course, they think us to

-be bad  when we criticise these books but we are justified

in this. Sometimes, they are kept going beyond their
normal period-of 1life because the stocks heve not beén .
exhausted., So I believe there should be free enterprise
so far as the production of textbooks and library books
1s concerneds The standard of our. history books is parti-
cularly pocr. I also believé that the pattern of history
booke should be such as does not create communal L
bitterness between one person end another =nd regional
friction between one State and another State. They should
in all cases produce a sense of national solidarity in
our students. One of my friends wes talking about
Panchayati Raj. I will tell you I have yet to go to. a
State where the people have not said that all educetion
should be teken away from the purview of this Panchayati
Raj Institutions. It is emohasized that education should
be teken away from the Penchayati Raj institutions and I
hope thrt something will be done so that our teachers can
breathe freely in schools and outside the schools. I
think e¢very one knows thet so far as this hold of
Panchayati Raj is on them they will remain very miserable
and unhappy. 411 kinds of buardens are put on our teachers
and they are required to do justice to all of them. '

I thank 211 those who hsve tﬁkeﬁ'part-in the
discussione ... ' : N
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GROUP IV |
ROLE AND FUNCTIONS OF TEACHERS' ORGANISATIONS

Shri S. NataraJan

(Initiating Speech)

I must apeloglse to you for the inconvenience
caused in being late at this meeting. It due to the
fact that we are living in a technological age and have
to depend upon mechanical means of transport which some-
times do not keep time.

I am grateful to Miss Panandikar for giving me
this oprortunity to speak to you on the "Role and
functions of Teachers' Organisations". I have put down
my thoughts on the subject in a paper. I find that the
paper has been mimeographed and circulated to you by the
Education Commission. In that paper I have stated some
of the important functions which are vital both to
education and to teachers.

Teachers! Organlsations in some parts of the.
world play a very vital role in the- educational :
development and programme of their respective countries.
That gives them a status and a place of prestige which
is very unique. TFor example, the Canadian Teachers
Federation have secured a right to lay down standards of
entry into the teaching profession and no person can be
vermitted to teach in a-school unless his certificates
are agpproved by the Federation. Such prestige a number
of other organisations have also secured which is due
to their close association with the authorities in the
formulation of educational policies and development of
educational programmes. A point to be emphasized here
isthe strong unity amongst the teachers and the sense
of discipline, with which they work in the
organization.

Teachers! Organisations have, therefore, a vital
part to play in the development of education and also
in raising the economic, social and professional sfatus
of teachers.

One of the basic functions of teachers' organiza-
tions is to serve its members. These are democratic days
end in the type of democracy that we are having, it is
the organisation that counts and not the individual
teachers. - Teechers' salaries zre poor. Their service
conditions are far from sutlsfactory. No individual
teacher can hOpe to succeed in effecting improvement.
Only the collective representation of the organisation
will compel attention. Sometime back in 1946-47, the
Madras State zprointed a Pay Commission conalstlng of
the Ministers of the Cabinet to go into the question
of salaries of their employees. They did not include in



=50~

their terms of. reference the salaries of teachers of
Non-Government schools. The Madras Teachers! Guild
-organised -a demonstration before the Secretariat and
presented a Memorandum to the then Chief Minister, urging
that the salaries and service conditions of teachers

of non-Govermment schools should also be referred to

the Pay Commission.. The public reaction to our demand
was very favourable ond the authorities immediately |
directed the Cabinet meeting to meke recommendations on
salaries of non-Governmment schools alsoe.

Organization is necessary and only through orga-
nisation it will be possitle to compel Government to
take interest in matters that affect members of the
teaching profession. I have said earlier thet the main
‘function of the teachers' organisation is to serve its
members and in the paper I have indicated several
“directions in which such service can be rendered. Mzy
"I in this connection mention how the Teachers Organi-
zations of Peurto Rico is functioning and have
constructed a hospital for the - teachers-of their country?
The French teachers are running several nursing homes
for their members and these nursing homes are financed
pertly from contributions from teachers and partly from
social security funds placed at their disposal by the
Govermment. A scheme of health and medical benefit to
teachers can be developed by the organisation. There
are other types of services zlso, such s organizing
co-operative purchasing societies, co-operative credit
societies and co-operative house-building sociecties ond
thus secure for. their members amenities which such
societies can offer. I have to point out some of ‘the
conditions under which the teacher has to work and the
irritation caused to him. Transfer on non-educational
grounds, harrassment, stoppage of increment, termination
of services often take place. While there may be -
machinery for getting the grievances redressed through
appéals to higher authorities or through court of law,
if the individual is.compelled to meke use of any of these
channels, it will not only meke his 1life miserable but
it will prevent him from giving his full attention to -
his work as a teacher. Here teachers' orgenisations cen
be of very great help to its members es it could make their
‘representation on behalf of the teachers. They will be
in a better position to obtzin proper legal opinion =znd
present their case if necessary at the highest level.

If the orgenisation interests itself in this regard it
will provide the®teachers due protection and any
employing agency will think twice before they cause any
kind of hardship to the teachers. Teachers' organisation
should, therefore, develop a legal or tenure committee
vhich will givec advice to the tcachers and wherever

necessary take his caose to the authorities.
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Every teacher ‘is onxious to do his utmost to his
pupils. He is constantly. seeking guidance. to improve
-his competence and ability and here is a field where
the teachers' organisgtion can be of great help. They
can- secure opportunities to.their members both for
improving their gualificetions end securing additional
qualifications by making representations to the
concerned authorities, University, Department of Educetion,
etec. They can also organise refresher courses, workshops
and seminars and thus help to improve the professional
competence and professional status of their teachers,

- Teachers' organisations should be ever vigilant
and . sensitive to the social changes that are taking
place and should be in a position to advise the autho-
rities on-:the changes .required for the education patterh
or curriculum, etc. They should secure the right of -
representation in all bodies that may be set up whether
it be .a syllabus committee, -or curriculum committee or =
- planning committee and-be .able ta contribute effectively
to the discussions.. They should be orgenising such -
special committees which would be constantly reviewing
the syllabus and curriculum and examination method and -
various other aspects of education so.that their . expert
. advice based-on study, observation and experiehce would
also be available to.the aithorities. A major concern’
of the tecachers is:his salary, his hours .of work, "etc.’
At present, in India, teachers' salaries.are regulated
by the Govermment and often-times the. level of ‘education
at which the teacher is .teaching and the mihimum scademic
skill required for it are taken into.consideration and -
equated with similar ecademic .gualifications in the. .
civil service . This does not tske note of the special’
professional responsibility of teachers and . ‘the professional
education that the teacher has had. A change in thé
attitude hecs to be brought. about. The teachers! =™
organisations have. a great responsibility in bringing a>out
this change. They have therefore to secure a suitable -
salary-negotiating machinery whereby they can secure
.for their teachers salary scsles, commensurate.with their
responsibilities, adequcte to their economic needs and
Just in terms of their. acaderic a=nd professional -
quelifications. Teachers have also’ an additional
responsibility in ensuring that the children are provided
1n.the school proper facilities in the shape of school
"uildings, cless-size, equipment, medical and health care,
mid-day-lunch .end lirrary facilities, .workshops, etc.
The importance of these are often neglected when the
euthorities are concerned just to make quantitative
expansion. It is the responsibility of the teachers!
orgenisations to invite the attention of the public to
these essential needs and urge unon the authorities that
such facilities are provided.
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. 8o in the interest of the organisation and of
the well-being of its members, it is necessary that there
should be close contact ‘between the orgenisation and its
members. This contact nay be secured in several ways.
I would suggest first there should be a newspaper or a
magazine published by the Associstion and mede aveailable
to all its members. This would not ¢nly keep the members
informed but would enable the organisation to know the
views of the members. It can also be used to keep the
members informed of the changes taking place zand the
satisfactory experirent in methodology adopted by their
colleagues in their countries =nd elsewhere and also
keep the profession. alert. The orgenisation of annual
conference, special workshops and seminers would further
strengthen the 1link between the memhers end the organi-
zation and secure their active support end participation of
all its members. Co

Every profession justifies itself zs a professiocn
only by emphasising a code of professional conduct amongst
its members. The legal profession: and the medical
profession have their professional codes and they exercise
strict vigilance over the members and have the power to
remove from membership persons guilty of serious violation
of such code. The teachers, divided into different levels
and split into different groups, according to the employing
agency are unable to become a profession and therefore
have not been able to secure their professional status
which their collesgues in Medicine and Law have secured.
Teachers! organisations in different parts of the world
have been striving to unify their members and securing
for them a professional status. The All-India Federation
of Education Associations prepared such a ccde even as
early as 1936 nnd this wes further Improved after
independence. This code attracted the attention of some of
the teachers' organisations of the world and world
Confederation of Orgenisations of Teaching Profession hes
now drawn up a code and circulated coples of such codes
adopted by different teachers' organisations. We have .
to work steadily and get a legal status for this code and
our organisation should assume responsibility for enforcing

“their code. That would enhance the prestige and ensure
the teachers a proper professional education and special
status. o : : s

_ I am sure the Group will be discussing these
‘different aspects and i1t 1s my hope that out of the
discussions would emerge certain guide-lines which would.
help our teachers organisations to discharge their
functions viz., service to their members, service to the
children and service to the nation through education.
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~ari L .Pe ROY (Concluding speech summing up the
. discussion on the Role and Functions
of -Teachers' 0rganisations)

I am happy that within the short time at our
disposal I could accommodate all the speakers except one
whose name was submitted to me so late. I am happiler still
that very little time has becn left to me for my address.
The scheduled time for the session is already over and
of the extra fifteen minutes borrowed of Miss Panandikar, .
sponsor of this Seminear, to conclude this session only a
few minutes are still left. I will, therefore, say
nothing ahout the very many good issues ralsqd in the
working paper presented to you by Sri-Nata?agan apd by
other speakers. I have been closely_assoc1at§d W}th my
state organization as well as All India Organlzaﬁlons for
the last 16 years of my life. I will say something about
the role and functions of Teachers! Organizations from

my Own personal experience, I would like really a National
Association of teachers to he set up in India so that the
orgenization may have that prestige and that strength
that may force the Governments to listen to it and :
force them to fulfil its demands. Roles and functions

of Teachers' Organizations cannot be fixed in absolute
terms and they are bound to vary in different countries
at different times. Roles and functions of Teachers
Organizations in India cannot. therefore, be the same as
those in U.S.A., UK. or Cenade. For the present really
speaking I feel that the most important role and functions
of thc Teachers' Organisations in India #re to org:nise
themselves to grow in strength and to carry on movements
as best as they can so that they can acquire that degree
of prestige and dignity that may force the Govermments

to listen to their suggestions. Once that is gained,
the Teachers'! orgznisations in India will have to change
their role and functions. The Teachers' organisations
will, then, have to give up their agitational approach

to sit side by side with ruling authorities to shape

the educational policy of the country. Before I finish

I thank Mr. Natarajan and all other members for the

kind cooperation they have extended to me for the smooth
conduct of this session of the Seminar. : :
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Shri P.N. Kirpal -(Concluding speech summing up the discussion on
the report of Group I on Teachers' salaries,
allowances end other beneflts)

There is not much left to say after thuse reports ‘
presented by Mr. Roy and Dr. Sabharval. They could be further
discussed. Ve have listened. to some very good points raised,

I am:sure that the reports as thecy have been presented along

with the record of the suggestions made here reflect the - -
excellent work done by this group. Then this report comesto -

. the Education Commission and eventually to the Government, I as'a
member of the Commission and as a representatlve of the Goverrment
. can assure you that due consideration will be given to these -
recommendatlons and ideasj the betterment of education will be
possible only if the teaching community is: invclved in the .’
fullest possible way. In the develorment of the educational
system, and in creative thinking atout the educational 3vstem,
teachers will have to play an important role. Our constant
endeavour will be to consider how education and the educational

- system, can be improved. 'When the Bducation Commission, which isg
unique in our history, submits its report to the Government =

it will have to be implemented. I do not think that its.report
-will lie in the archives. The previous reports have not:been . .
implemented fully. because there has been lack of interest.and- .
lack of active support from the teaching community. '

I have been. a teacher throughout my life and still
consider myself to be a part of the teaching world. I thlnk
that education is a matter not for bureaucrats or for' .
politicians but entlrely for educ0tlonlsts, specially. teachers.
I-am not suggesting any agitatienal approach, which at.any cost
. should be avoided. But the fullest involvement of teachers 1n‘ '

our educational system must be ensured.' e

I want to touch upon one cr 4wo thlngs. Firstly,
the ideas of plan and non-plan expenditures I-shall explain
. this because there has been some. misunderstanding on the part
ofva certain section of the public and even a sec¢tion of the' '
teaghers and the press. I take this opportunity of explaining’ -
to you what the view of the Ministry of Education on this
matter is. . If you look at the whole financial . structure, vou - -
will . flnd that there is a certain amount earmarked for the
five year plan, the total overall sum which the national
economy will be-able to afford for a pe riod of five years,
cal culated on the basis of possible sources of revenue in the =
context of economic forces like inflation, deflation, and the
capacity of the country to undertake these things. That is
part of our plan. There must be 2 certain global figure for
the total five year plan and this figure must be calculated
scientifically, in a realistic way, in accordance with the
best economic thought available to the ccuntry. Outside this
there is non-plan expenditure: The size:of non-plan expenditure
continues to grow because each 5 year plan is merged into
committed expenditure which goes on increasing., That is
outside the plan and is the responsibility of the Finance
Comm ission. But there is a third source alsc. That is the
raising of taxes by the Stat:s in addition to what is already
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,earmarkéd for the plan. Several states, Madras state in
particular, have added to the committed.expenditure,- on

plan projects by ralslng,certgln revenues; tanping of scurces
~of revenuée by taxation and adding to the total sum available,
and they have been able in many ways to do a little more

in education than other States. Whatever has been set aside
. for improvement of teachers' salaries is quite insufficient.

" The amount needed must be several times more than the

present figure. :

The second thing I want to say is about an Elementary
and Secondary Grants Commission. .A view is held by 'many’
people, particularly teachers that there should be a
Grants Commission for School Fducation in the same way as
there.isg; g,Grantq Commission for righer educztion. Our main
dlfflculty in this case is a constitutional one. Education
is a State subject and particularly at.the school ‘education,
level, States have the responsibility for its improvement,

A Central body might be an encroachment on. tbe 1eg1t1mate
sphere of the, States.,

We are thlnklng of settlng up some grant-g1v1ng
body at the Central level for the improvement of. schocls,

We have de01ded to set up, as an interim measure, a small
committee like. the University Grants -Commission, presided
over by the Education Adviser with a representativeof

“the Ministry of Finance and some of. the State representatives,
far the limited task. of improving the seleeted schodls.

Ve hope that in the 4th Five Year Plan this Committee

_~ will go into operation. A certain number of selected schools
in the country could be given grants. for improving their’
qua11ty of education, their laboratories,- their librarie=,

and their teachers, For that purpose a committee of this
kind would be useful, .but -ultimately it must depend on the
availability of resources. If this work is to be done on

the basis of U.G.C., the State mus t agree to share in it~

and contribute their share towards the improvement of the
schools and the improvement of teachers' salaries. This
Committee will start functioning centrally with & certain
number of schecls. This can be don= within the constitution,
but it is a question of funds that would be available for this
purrose. As regards a national scale of salaries, we could
tave some kind of short-tem programme in the first instance
and a long tem programme. as well. Our short~term objective
shpuld be to. achieve.a nzticnal mininum and our lorg-temm
objective should be to achieve a national scale., There

is a conccpt of a national minimum at different levels

~lso. It hns been said that at the primary level no primary
toacher should get anything less then a certain figure,

¥ow this concept skould be put into practice in all States

=s eirly as possible, and I hope to large extent it has been
achisved in some States. Ih'*hé Btstes where it has not been
nchicved, it should be done. It should be your short-term
cbjective that everywhere in the cocuntry a national .minimum
stould be achieved for teachers' salaries. The long~term
objactive ig very impertant. Therc you have to relate the
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improvement of teachers! salary and teschers' functiorswith
all other sectors and zctivities in our national life. 4n
over-all Commission could go into this problem to equate

the teachers' wvages and emoluments with the emoluments

of other prcfessions. This is going to take long, but I do
not think that we shkould wzit for 10 years or 20 years.

This kind of work can start after 3 years or so. Some of

. our friends have mentioned that we should 2ttract and retain
the best people in the profession. I fully agree vith thenm.
The equating of prospects in administrative and educaticnal
services need not be in terms of mency., I feel that in

the teaching profession there must be the ingredient of
idezlism. There are other ‘compensating factors. If a teacher
is fully involved in wkat he is doing, the satisfaction

- the work brings will be a sreat ccmpensation. Idealism
rust be fed into the tezching profession. E¢ fekling is
that some pecple would like tojoin’the Educaticnal Service
in preference to I.A.S. in srite of the fact that the pay
scale in the Educaticnz2l Service is lower than that of I.A.S,
. There is a reason for_it{ If in the I.4.5. there is a2 scale
of 400 to 1800 on the administrative side,and there is a
scale of Fs,400~1500 on the educational side, some young

men would prefer tc join the educational side, because

they find it far more interesting and. rerarding. I think

in the sphere of higher education, university teachers

will have in the next 10 years manv opportunities to earn-
more money outside their work, if communications are esta=
blisked in a rightly devcloping society through radiogy
televisicn, journalism, After all, who is gecing to w rite
these things? Vho is going to talk? It will be the
teachers who will perfqrm all these things, The money that
is going for the cause of education will go to teachers
provided they 2re willing to work hard and utilise these
cpportunities, Te have to create scme kind of idealism in
cur profession, and only then will the youngmen prefer to
Join the teaching profession. Of course monay is necessary,
but we do not wish to lose our soul.,

I think we can involve the community in the Telfare
service for the tescher, such as the yrovision ¢f housing,
and of certain facilities in the villages, Now our villagers
have.so far been willing to come forrard and sacrifice 2
great dezl for building a Schocl. ‘e have not found a
technigue to make them involved in the welfare of the .
teacher also. Something should be done for the welfare
of the teacher in the villages. Potential support for the
teacher should be developed in the welfars service.

I am very erateful to the organisers in #iving me the
oppertunity of coming here and meéting so rany of my
colleagues,



GROUP IT

Dr., V.S. Jha (Concludlhg'speech summing up the discussicn on
the report of Group 1T on Condltlons of %erv1ce)

You have asked the Commlsslon to con51der the report of
this Group along with reports which different teacher organizations
in different States have promised to send. Mr. Natarajan has added
that the Commission should also consider how the work is being
done at the international level and to read the reports of ILO
and relevant issues. Your intention, it seems #0 me, is that
having done all this home work the Educatlon Commission should
address itself creatively to work.out in simple direct terms
a model set of service rules for the:teachers, If that is your
intention, I 'have taken a good note.of it. But my advice'is
that you.should ensure that the Commission is well advised and
‘briefed from your point of view Mr, Nataragan has pointed out
that the seérvice conditions-of teachers in this ‘country reveal
a complex situation., "hilé we have con31dered service conditions
of teachers tinder various pgenCles,ﬁre have forgotten one cat egory
of 'the teachers who have to serve uhder: the Gram Panchayat and
other local: bedles as well as under some peculiar types of
voluntary. orgenlsatlons. We. have- got to consider all these - °
cafegories and we.cen help the commission by giving a 1ead in
solving the complex provlem... If there is any agency which -cane
make supgestlons dn any aspect of the complex problem the 7
Commission will “certainly welcome them..- At one time T tried my
hend in tackling the. problem.. It was one of-theé most difficult’
jebs to preparé a set - of ‘rules whkich would satlsfy everyone, -
You just cammot do so. -1 ask you a single guestion. Do you
assume 2ll the teachers are _pood. and do all of them Justify the'
liberal rules and. yeguletlons and-sérvice - cond1t10ns°

You have'sald that: the teachers are:the’ plvot of educatlonal”
institutions, the. centre of all educatlon. T 0. not concur w1th ‘
this view, The central- ‘figure in-the fleld of education i the
child who is getting- education -in the ‘school, What is good -
for the student must have the highest consideration. AlI’that
we do must be in the interest of the student; even the Service
conditions of teachers. We have got to keep thlS .point in mind. '
Supposing that a teacher is not good, low ear’ you .get him out '
of the school? This should also be a matter whloh would merit
some thought, - o 4

The second p01nt relates to the machlnery vkich: 1S'Droposed :
to bring justice to the teachers. Please ensure that thé machinery’
is not complicated and that it gives quick. de0181ons. Justice
delayed is worse than justice denied. - When you tblnk of a |
tribunal where you propose to seek. justice, just: pause~to -
consider how the: tribunal will work, what will “be the Drocedures
it wvill adopt, and how quickly and efficiently it will work,

Some of the teachers work in évery difficult conditions and

if justice does not come 'to them in time, it may not as well
come at 2ll. I knov of how the delay in the well advised
transfer of a teacher under 2 panchayat led to his being beaten

up by a local polltlc al. factlon which resented his stay in the
village, These conelderetlons are abSOIutely essential.,

I wish to place one.more p01nt of view before you. . You must
derand conditions of service whick would enable you to be better
teachers and to be able to do your job better., Security of service
is not everything. The conditions must alsc provide for your
fetting cpportunities which will enable you to keep pace with
the growth of knowledge., These are the conditions which in

{ggtht;e modern te=cher wents.Fe nust be helped to become a dynamic
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Miss S.Panandikar

Concluding spesch swimling up the dlscusoion on the
report of Greup III on Conditions of Vork, ' R

“Conditioms of work for teachers must be such as

© i1l maiktain the teacher's efficlency and enzble him to
work with his full capacity., The problem can be considered
from a negative as well as ~ positive point of view. 4
negative azpproach will lead to the demand that all undue
pressures are reduced, that teachers are not overburdened.
vith teaching end eorrection work, tlket no undue strain is
imposed on them and tl=mt the work expected is’ such as they
can carry out efficiently., The conditlons obtaining in

. a school m ust ensure th8} tezchers are given enough time-to

keep their reading and knowledge upto date and to partici-
pate in educational and intellectual activities in general..

There is a positlve approach to the problem which
is very important. The group does not appeézr to have
stressed this aspect sufficiently in the report presented
¥y them. Quality teaching needs conditions of work which
will provide scope for initiative and opportunity for
exercising responsibility. The teacher should have-a:share
in planning the school programme, curricular and co-curri-
cular, and he should be expected to participate actively
in the implem entation of the programme., If he is
involved in it actively, if he had had a share in
planning and preparing for the programme, he will give
of his best and w111 not .grudge the hourse of work
required.

The phrase "load of work" suggests a situation where
the work is not accepted as one's own but is considered
- to be im~posed on one by the autherities, The question
is not of the load but of what the teacher can cont—rlbute
to the 1life of the school.

In estim=ating the hours of work, the total work
the teacher is required to put in, by why of preparation
of teaching, actual class-room teaching, correction wozxk,
organisation of curriculeor activities, individual
guidance and administrative vork, hould all be taken:
into account., The pupil-~te2 chcr ratio is significant
because large sized classes m ern more correction vork
and involve a greater strain on the teacher, if indlividual
attention is to be given to sll the pupils in the class.
We must, however, suggest the range of a pupil-teacher
ratio that will be realistic and practicadle in our
conditions, tnking into account the rescurces that zre
available, .
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It is quite true that ths arrang=ments made
for absentee teachers often deprive the teachers of
the school of their free perlods, Such arrangenents
usually are not conducive to good wWwork from the polnt
of view of the class either, 1In a big school there can
be leave reservigsts., This is not possible in a small
school, wWe must, therefore, think of. other salutions
to the problem, Can we not train our pupils to manage
some activities in the class, such as library reading
or individusl or groyp work assigmments, by themselves?
It would mean the preparation of work cards and suitable
assignments which can be drawn upon in case of need.

Conditions of work in schools must be such as
will give an opportunity to teachers who have ideas of
their own to put them into practice,” -A trained teacher
often goes to his job, immediately after his training,
with fresh entlusiasm and a - -number of :well-thought
out plans, But the routine of the school and the’
pressure of the extérnal :examination gre such'as amother
all initistive, Without initiative, freedom andgd
responsibility, work in the school becomes'a load or a
burden; with sufficient scope for them the work becomes
challenglnv and. stimilat ing, 'and the teacher with a sense
of .dedication to the profess1on and to his pupils takes
i1t in his. stride,

GROUP IV

Mr, McDougall

( Oon61ud1ng speech summing up the report
of Group IV on the Role and.Functionof Teacher's Organi-
sations) .

"It is a very great plpasure to. be w1th you and to
make this direct contact with the teachers'! organisations
in India, I.understand that this is the first time that
so many teachers'! organisations have come together, I
hope that such mutural contacts will continue because it

Is true that the creation of a strong and unified
professional organisation among the teachers is an
Integral part of a. nqtionél system of education,

There is wide reCovnltion today of the role of
education in eConomiC growth, .But there :is another aspect
of educatlon in which ths teacher plays an even more
direct role, This is in the use of education as an
agent of social change.. India is determined not only
to become prosperous throwgh economic growth but also
to be one of.tEe progressiv.e and democratic natlons
of the world, To achileve thls, proper atitudes and
a sense of values rust be cultivated -in childen and in
this the teacher has a vital role to playe.:
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The report presented by the Convener of
the Group on Role and Functions of Teachers!
organisations is full of frultful suggestions .
despite the brevity of the time in which 1t .
was prepareds I am sure that on the basls of .
this report, the workling paper presented by
Mr, Natarajan and the suggestions made by. the
different speakers today, a firm basis for the

‘development of professlonal activities by

teachers! organisations 1is provided. To give
effect to these, it will of course be necessary

" for teachers! organisations to continue to

develop a programme of working together as you
have been doing here in the last tilree days..

- Miss Panandikar was kind enough to refer.
to my work with the Education Commission., 1It.

" has not been difficult for me to identify

myself. with the problems of Indian education.

- 8ince Miss Panandikar has paid me the compli-

ﬂ-ment of treating me as an Indian, I wonder ir
"I can exerclise this privilege by voicing a
criticismy In listening to the evidence presen-

“ted by iIndividual educator s and represSentatives

-

.of instititions and Departments in India, there.

is one word that often comes to my mind, This
word is tdistrust!', ‘I find all too often that
Government distrusts management, management
distrusts teachers, teachers distrust students
and students distrust the school, If I am
correct in believing that this climate of
distrust is widespread, it is difficult to see
how reforms In examinations and curricula can

be. effectively Implemented, If you share this
feeling with me then I hope that the teachers!
organisations will organise themselves and

under take programmes designed to dispel this
distrust, I believe that teachers organisations!
Can make a very solid contribution in its removal,

If we look at some foreign countries,; we
find that teachers! orgasnisations play a very
decisive role in the determination of public
policy in schools. The teachérs professional
organlsatlons in the U.S,A, (The N¢E A.) Was
fully consulted at the time of the drafting of
the recent Federal Bill on 4Aid to Education,
which is part of President Johnson's great
soclety plan, 1In the United Kingdom, the
initiative for the reform in modern language
teaching and for improved teaching of Mathema-
tlcs and 3ciences has come ‘from professional
organisations of teéachers.: In the USSR, when
‘a school reform is proposed the proposal 1s
circulated smongst teachers! organisations and
even to the teachers In individual schools for
their comments before the law 1s promulgated.



- “If we ask why the teachers organisations in
these countries play such an important role, I believe
‘the answer lies in two words. First that they are
strong and secondly that they are respectad. They
are strong malnly because they are united and not
. dispersed "into the 20 and odd organisations that
are represented here,.. They are respected because
‘they have spent time and energy to .sum up their
experience in the formulaticn of educational policies,
I think there are lessons here for the teachers
‘organisations in India and I believe that the
iniulative lles with them,

One of the characterlstics of Indlan life which
wins the admiration of foreigners 1s your habit of
working on the basis of a consensus, It may be too’
early for you to work out the detalls of g unified
form of téacher s! organisations.in India and you
may prefer to walt until this consensus has been
reached, On the other hand you may wish to see that
“the initiative which this meeting has:taken: is not
lost and that ‘some 11alson is maintained through a
small commlttee. ' R =

~In conclu31on, le t me say again how happy I am
to have been with you. even for a. short period and
to express. the hope that this may well lay the
foundations for a greater activity by teachers!
organisations and greater concerted efforts amongst
then,s . _ oo . -

VALEDICTORY. ADDRESS -

'Shri baiyidain

I am grateful to you indeed for giving me this
opportunity to.be present iA ‘your midst and I am
sorry it was not possiblee for mé to participate

in your deliberations earlier,” However,' I have
the feeling that thé concluding speaker on such
occaslons suffers from the fact that everything

- worthwhile has already been said ‘and whatever he

- says may be elther repetitive or platitudinous,
Wor can I expect to be able- to add a great deal to
“your recommendations which have been formulated by
you after.very careful discussion. The most I can
hope to do 1s to try to place your deliberations
into a kind of right perspective.

. I tbinx I might begin by saying that I am
firmly of the opinion that the-status which you and
I are all anxious to ensure is something which
.cannot-be conrerred either on a teacher or on
‘teachers' orgunisdtion’or the teacher's profession
as a whole by some outside authority, The Govern-
ment, and the Education Depar tment and other public
orgenisations can give a token recosnition. T
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know a number of national awards are being given
to teachers who have done good work. Sometimes
the demand is made and graclously conceded that
they should be given a chalr 1n public cunctlons,
All these things are good but they are better

for the people who are doing it than for the
teacher himself, It shows that at any rate some
sections of the society and the powers that

be have recognized the Important part that the
teachers are playing. Therefore, in honouring

a really good teacher, they honour themselves.
But if you are thinking of the whole teaching
profession, it may be sald that the status can
only be acquired through -their own efforts., We

" should consider this matter carefully #1'd under=-
stand that this stgtus for the acquisition of
which we have passed a certain number of resolutions
and recommendations will ultimately be ours if
we prove ourselves worthy of 1it,

I can think to myself of a number of
teachers whom I have come across who even in
this commercial age, when men are welghed in
silver and gold, and judged with reference to
a particula r position they occupy, have done
remarkable work and won laurels for themselves.
When I was very young, there was an uncle of mine
who was a teacher in one of the local schools,
He was also a great scholar, and had made a
study of education and religion but the ordinary
citizens did not know him as a scholar. They
only knew him.gs g teacher who for 40 or 50 .
years had worked in the local school and generations
of students had passed through his hands, 4after
his retirement, when I used to go Wl th him -
from my house to a school at the other end of
the city of which he was then the Secretary, I
remember that it was a triumphant procession,

As passed through the bazar, almost every single
shop~keeper, Hindu, Muslim or Sikh would stop
his business and respectfully greet him. If he
was not engaged 1n any transac tion, he would
stand up, get down on the road, and touch his
feet, He had no great salary, or official influence
-but through the realisatioh of the fact that he
had given his life to educating them or their
fathers or their children he won for himself a
status which was not given to any of ficial,"
however important, Now I give this as a simple
example to show that in spite of many handiceps
from which all teachers suffer character can

tr fumph over circumstances, -

You have been discussing the role of
teachers organisations in the society of which
you are a parts I think there are two main
things which we are expected to do, Thelr
first function 1s to mobllise the public opinion
(including official opinion) so that, in course



cf time, you mlght be able to get better termb of
work, better salaries for the members of your .
professLonc' unénnLao vaat you csn . do collectivelry
in order, to win public opinion would certainly
improve your status a:d COndltions of work,

. ihe second thing ycu have to do is to awaken
the academic consclence of teachers so that they
become mor e and.more actively involved in the work
that they are doing. 1Ir schools of a locality,
‘the teach ers teaching different schools and
different subgcts have not developed yet a
~correct pattern of dialcgue, discussion, conference -
- which will bring them tcgether and enable them to
chalk out .lines of action for the development of
thelr schools into effeCtlve Centres of education.

T We have. anongst us a number of well-known
and highly dlst¢ngulshea teachers,. But we do not
really have a kind of decentralised leadership
providing good’teachers in every small comminity,
Unless we can develop in this big country a la rge
number of teachers with the qualities of leadership
who can carry the people with themselves; it would
become extremely difficult %o -solve our problems.

- Eventually, whoever may evolve ambitious programme
of educational :mer'ovarnents ‘ever ything has -
ultimately'to be done by che 1ndiv1dual teachers
in" their own schools and ~lasses. ~Unless.we can
develop competOFCe dedication in them, we shall
‘ot be able to raise the stitus of the profes€1on.
And if T were adked to mention.thz order to priority,
I would venture to subtmit that the second should
come before the first, wWhilc they should go.on
simul taneously, I would say -that-the development

of academic conscience, attachement to his pro-
fession and work saoald come even before the
.1mprovement of their salariesa

, TeaChers organisaticns in some—foreign
countries have raised largs funds; they have been
able to raise the lot of their teacbers in a variety .
of wayse They have won tkhke right of being consulted
in all the important educational decisions to be
taken. On the same lines, n our own country too,
1t should be the business of education: Departments
the Government and others who are concerned with
education to take the teachers.into their confidence;
to consult them on the framing of syllabuses, methods
of teaching and preparation of textbooks. It 1s
- possible through the crganisation of our internal
resources to win that posltion for ourselves., It
is true that our filnancial resources are limited;
but may I suggest that our human resources are
almost incaglculable? We can mobilise them and move
towards success, If this is done, you will find
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that you will be consulted on all these matters,
not as amatter of grace or concession, but because
you are the persons wo can speak about the subject
with first-hand knowledge and authority., Any

one who sits in the room, say of the Education
Secretary, what does he know about the work going
on in hundreds and thousands 1f schools? What
does he know about their difficulties and priva-
tions, triumphs and victories? You alone can
under stand their problems through your own
experience, You are the persons who can be

consul ted, in the assessment of textbooks in
formulating of syllabuses and it is your business
to wln this position your self.

Another thing about which I would like to
make a few remarks is that teachers in our country
feel quite dissatisfied with their salaries and
" condliticns of service, I can understand that
‘sense of resentment, and I realize that there is
reason for it, Everything should certainly be
done to Iimprove the lot of teachers, but there
i1s one over-riding consideration to which I
would like to draw your attention, If you have
chosen for your sins or otherwise to work as a
teacher, you cannot make conditions with life.

You cannot say, "I shall not work hard and with
integrity and professional conscience, If soclety
does not give me a fair deal, I am not going to do
‘my best," I remamber that in my university,

there was an o0ld teacher of Geography whose
salary -~ along with that of others - was reduced on
account of financial stringency. He sald jokingly
that since his salary had been cut by 10%, he would
revenge himself by teaching wrong Geographye
Sometimes, teachers have a similar feeling, which
is understandable. Since society 1s not being

fair to us we shall not be fair to society or

at any rate we shall not put forth the best of

our selves. But this simply canunot be done, You
cannot revengs yourself or children., You cannot
play ducks and drakes with the future. You are
bound by your conscience glways to do the best

for them,

We have today many social, economic and
Industrial problems which need hard unremitting
work, We have sericusly to ask ourselves why it is
that teachers, citizens, students and other
workers in India, do not work hard nor with a
sense of integrity. You will find on the whole,
that the Japanese, the Chinese, the Germans,
the British, the Americans, the Russians - all
these nations which differ from one another in
a varlety of ways are nations-which work hard,



Bducation bas‘oniously failed to instil the loves
and habits of hard work in our charecter,

Ir., Kothari while lnaugurating the scminar
spoke about the role of the teachers In lnculca-
ting a habit of hard and efficient work. Thls
should apply to all stagss of education right
from. pre-prlmary to unlversity.

I-should 1lke to make one other point which
applies to all services including the %teachling
profession,. We are always concerned about the
security of our service, I can realise why that
is so., There are some private organizations
running educgtional institutions who do not play
fair, Bat I want you to look at the other side
of the picture also., I feel that if this security
of .service 1s overdone, it might put a premium on
1laziness, Before demanding security of service,
we should ‘agsk ourselves whether ws are putting
in good, sincere work? If ws are really entitled
to ask for it it should be only on that condition,
The' teachers! organizations should try to create
an atmosphere of hard work. among teachers so that
a new atmosphere of purposeful endeavour may. be
: built up in the country, ’ )

We £ind that. not mubh is being done in
the matter of 1mprov1ng teachers! pofficiency.,
We must.organize in-service education programme
for teachers, conferences .and semingrs,
discussions, etc. in ordsr to train 1oca1
leadership on_an ‘extensive scale, I feel that the
teachers! organizations with their deep interest
In teachers will take an increasing part in
the organlsation of thsse kinds of programme and
thus help to win new prestige for the teaching
profession and indirectly but effectively bebtter
their terms’ and conditions of service,
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DIX - T

- EDUCATION COLIIISSION
(Government of India)

PROGRAVEE OF SETINAR

NATTONAL SHEIINAR ON TEACEERS! STATUS

OF REPHESHW“ATIVES OF TEACHERS' ASSOCIATIONS

(OF STATES AND NATiONAL LEVEL)

DATES: - September 29 & 30 and October 1, 1965,

VENUE: Main Hall (Ground Floor) -

Indian Institute of Public Admlnlstrailon
- Indraprastha Estate, Rlng Road (East), '
N@vDéUu 1, L

Wednesday, 29th September, 1965

10430 AJM, Registration of Delegates

11 AM. to 1 PM, Inauguration of the Senminar

W:lome by liss S. Penandikar
- Member, Education Commission

Inaugural aiéress by Dr. D.S.
Yotharl, Chajrman, Education;
Conmission, and Chairman,

University Grants Conmission.

' 1ST SESSION

Chairman: Dr. R.C. leézumdar, President,

Delhi University Teachers! Association
Initiation of Discussion on

"Terchors! Salaries, Allowances, Welfare
Services, Ratirement Renefits',

by Shri J.P. Neik, liember-Secretary,
Education Cemmission,

Discussion

Chaimean's Concluding Remarks



2,30 PyM, to 5.30 P.M.

Chairman:

w7 -

2nd SESS1ON

Prof. DrC..Sharma,
President, -AIFEA

‘Initiation of Discussion on

"Service Conditions of Teachers" .

" By Shri B.R. Desai, Chairman,

Headmasters! Association, Bombay,

Discussion

" Initiation of Discussion on

30th September, 1965 o -

10,30 AM. to 1 P.M,

Chairman:

"Conditions of Work of Teachers"

by Shri EiW Franklin
Secretary, W.C.0. T.P,, Delhi

Discussion

- a

Chairman's Concluding Remarké>h

% Tome o the delegates by the A1l
India Secondary Teachers Federation.

3RD SESSION

Shri S.P. Roy, President,
411 India Secondary Teachers!
Federation

Tnitiation of Discussion on

" "The Role and Function of

. ..Teachers! Orsanisations,

by Shri S. Natarajan, Member,
Soutnh Indian Teachers' Union, Madras,

Discussion

Chairman's Concluding Remarks



230 P.M, to 5 P.M,

.

1st October, 1965

10.30 A.M.’ to 1 P'..IVIO

Chairman:

Chairman:

e

Formation of Working Groups I,II,III
. & IV and Group Meetings,

Group I: Teachers! Salaries, Allovances,
Welfare Services and Retirement
.. Benefits,

Group II:Service Conditions of Teachers

Grbup IiI:Conditions of Work of
Teachers, :

Group IV: The Rele and Function of
Teachers!'! Organisations,

Groﬁﬁ.Meetings
At Home to the delegates by the Delhi

University Teachers Association and the
Delhi University.

4TH SESSION

Shri Prem Kirpal, Member, Education
Commission and Educational Adviser

~to the Govermment of India.

Presentation of Report of Group I on

"Peachers ! Salaries, Allowances, Welfare
Services, Retirement Benefits',

Discussion L e
Chairman's Concluding Remarks: '

Dr. V.S. Jha, Member, :. .-
Education Commission,

Presentation of Report of Group II
on Service Conditions of Teachers.

Discussion

Chairmants Concluding Remarks.



2430 PM to 4430 BM

Chaimans: -

Chairmaﬁe

STH_SESSION (Concluding Sessioh)

4430 PM to 5,30 PM

President:

=70 -

Miss S. Panandikar
Member, Education Commission

Pregentation of Report of Group ITI

- “on Teachers! Conditions of Work.

Discussion

-

Chaiman's Concluding Remarks o

Mr. J.F. McDougall, .
. Associate-Secretary,
- Bducation Commission

Presentation of Report of Group IV
on "The Role and Function of
Teachers! Qrganisations.

Discussion

Chairman!s Concluding Remarks,

)

Dr. X.G. Saiyidain,

~Member, Education Commission

Concluding Remarks' by Presidenf"

At Home to the delegates by
Shri S. Natarajan, Vice-President,
W.C.0.T.P,
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LPPENDIX - IT

EDUCATION 00! T SSION
(Government of India)

NATIONAL SZMINAR ON TEACHERS.STATUS

(29th end 30th September and 1st October, 19€5)

NAIES OF DELEGATES VHO ACTUALLY ATTENDED

- NAME OF THE ASSOCIATION NAME OF TEE TELEGATES

A1l India Federation of Education- 1. Shri E,W. Franklin
al Associations, T Executive Secretary

2, Shri-B.R. Desai
Executive Committee

A1l India Priﬁary Teachers
Federation 1e Shri Hiralal Patwary
President

2. Shri Jagdish Mishra,
" General Secretary,

All India Secondary Teachers
Federation 1. Shri Satya Priyz Roy,

" President

2. Shri Ram Prakash Gupta,
" General Secretary

3. Shri K.L. Gupta.
All India Federation of
University and College P
Teachers? Asciation T 1. Shri D.K. @hakravarthy

President

2. Shri Hridaya Narayan Singh,
General Secretary

3. Shri Shailendra Kumar
Srivastava

4. Shri An=nd Rao Thota
5 Shri R.K. Awasthy

6. Shri P. Gosawani

7o Shri V.D. Gautem
-8+ Shri N,P. Satsangi

9. Dr.(Miss) K. Sabarwal
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12,
13,
14.
15,

16,
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All India Association of
University and College
Teachers -

Indian Federation of Pre-
Primary Institutions

World Confederation of
Organisations of Teaching
Profession,

National Association of
Teachers Educators.

All India Sc¢ience Teachers;
Association, .

Association'df Mathematicsg
Teachers of India

Indian Public Schools
Conference

The New EdgCation Fellowship

 Xavier Board of Higher

Bducation -

_Assam College Teéchers'

Association

» A11 India Primary Teachers!

Federation (Andhra Pradesh
Branch)

The State Teachers! Union
Andhra Pradesh

1;tﬁr,'R.K. Bhan, President
2, Shri Sri Prakash, Secretary

1s Shr1 Sri Prakash,
Secretary

1o Mr. E.W. Franklin, , .
Secretary ,

1, Shri V.C. Jhingran,

Vice-President

2. Shri A.R. Sharma,
Joint Secretary

1. Shri R.K. Mehta e

1. Shri V. Arunajatai

1.>Shri}M.N; Kapur . ; v
1s Dr. K.Co Vyasy ‘
- Hony Secretary

10 Mgro F_q -_Kalabhery, ’ - e
President

24 Rev.-Fr. J«Be Moyersoen

1e Shri A.P. BhattacharJya,
General Secretary -

[
.

1. Shri K. Ja.h’afdhan "Rao

2+ Sri. V., Seshayyz, ...
1. Shri P. Anjaneyulu,
Secretary -

2 Shrl K.D. Sanaeeva Rao
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18,

19,

214..

22,

.23,

24,

25,
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Bihar Shikshak Sangh.' T

Bihar Secondary School
Teachers! Association

Gujarat Rajya Madhyamik
Shikshak Sangh

Kerala Government Primary
Teachers! Association .

Kerala Aided Primary
Teagherst Union »

The Kerala Private Secondary

Teagherst Association

The Kerala Private Secondary
S¢hoal Headmastérst
Assogiation

PrOVincial-Federation of

' Secondary School -

Teachers Association,
Madhya Pradesh,

South India Teacherst
Union, Madras.

Shri Shyzmji Singh
President

1.

2.

1.

2.

1.

2s.

1.

1.

1.

Shri B.P. Roy

‘Shri C.P.. Singh

Shri Thakorial Shrlputray
Thakore, President

' Shri D.M. Shah

Hony. Secretary

‘Shrl P.K. Namblar,

President

Shri V.R. Kochu Pillai,’
Joint Secretary

Shri C,C, Nair, ¢
President =

&

Shri X,0. John,
General Secretary

.'Shrl V. Madhavan Nalr,

President

Shri C. George Thbmas,
General Secretary -

Rev. Dr. C.T. Yottaram,

President

Shri B. Singh,
General Seqretary.

Shri S.X. Sitharaman,
President

 Shri Fazelur Rahman.
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2.

28,

29,

30.

31e

32,

33,
34.

35,

36.

37
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The Association of University

Twachers (Madras State)
Vidarbha Federation of
Secondary .School Teachers'
Association

Bombay State Federation of

Secondary Teachers Association

Maharashtra State Federation
of Headmasters'iAssociation

Bombay English Teaching

Schools Association ..

Mysore State Education
Federation

-

Orissa Secondary Schools'
Teachers Association

Punjab Education Assoéiation

Rajasthan Shikshek Sangh |

Rejasthan University and
College Teachers'
Associgtion

U.P. Madhyamlk Shlkshak~
Sangh

A1l Bengal Primary
Teachers' Association

Shri A.P. Palaniswani

Shri B.H. Sahasrabuddhe,_
General Secretary.

Shri D,V. Deshpandey

Shri P.S. Redkar
General Secretary

L)

Shri B.¥., Kulkarni,

- President -

Shri H.A. Unbranikar, *
General Secrétary

, Rev. Fr, H.F. eranda, .70,

1.

2.

President

Shri X. Srinivasan

P

Shri Bibekarfénda Dash

Shri B.S. Gill.

Skri- Jai’ Deo Pathak.

SkriAFLM. Kothari

Stri Suresh Chandra
Saxena

Shri Maheshwar Pandey

Shri Susil Debdas
Secretary.
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39,

40,

41,

42,

43,

44

45.

A11 Bengal Teaehers'
Association |

‘West Bengal Teachers'

Association

West Bengal Deslkal)yan

Prathamik Shikshak Sangh

West Bengal Headmasters'
Association

Wost Bengal College and
University Teachers!
Association.,

Delhi State Teachers!
Association

quermment School Teachers!
Association (Regd,) Delhi.

Delhi University
Teachers'! Association

1. Smt. Anila Debi
2., Shri S.K. Bhattacharyya
3, Shri .Samares Sen,.

Shri B.,N. Bhattacharyya

Shri S.N, Bhattacharyya.

1. Shri S. Banerjee
2.. Shri G.P. Chakravarti

1,. Shri Mahindramohan
- Chakravarthy

2. Shri D.K.. Chakravarthy

3+ Shri S.N,. Bhattacharyya

1, Shri Harish Chandra

2, Shri L,R. Sharma

1. Shri S.N. Bhanot
General Secretary

2, Shri T.C, Joshi

Ex-Joint Secretary.

1. Prof, R,C, Majundar:

2, Shri B,N, Kaul

3, Shri V,S3. Mathur.
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TEACHERS'! ASSOCILTIONS IN INDIA

This document is a compllation giving
the salient features of Teachers!
Organizations in India at the State
and National levels. The information
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R - Educatiocnal Associations,
Jha-Seshadri-Khattry Bhawan,
Post Box No.,52, - :
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Professor D.C Sharma Mo ePe
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Central Reglon-shri K.L.Pande
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Southern Reglon-Rev.Fr Xavier
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General Secretarz

shri M.K. Banerjee
18-B, shyamacharan De Street,
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A Joint Secretary & Treasurer

' Shrl LePe Khattry -

‘ Nlrbal-ke-Bal-Ram HOuSe,

- 16/84,Civil Lines,
Kanpur-nl( Up )

. Lady Joint Secretary .
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AIMS AND OBJECTS ..

(a) To study educatlonal problems With
special reference to Indian condltions.

(b) To work for the adequate realization
?of the educational needs of India,

(c) To devise and promote suitable and
effectlve means to brlng into closer coordingtion
the various agencies in the country which have to do

s

‘with education.'
TR L (d) TO prov1de facllitles for intercourse and
exchangerof:iﬁfdrmation and ideas between teachers,
parents-and ®vther persons'éﬁgaged or interested in
edicatiochal-pursuite, = -

. J(e)'To‘suéport,‘protéct ard to improve the
‘character, status and interest of the Teaching
Profession in"Tndia and to secure its legitimate
place -in national 1life by inculcating in teachers
and educationists a sense of national responsibility,
professional effieiency and of accepted standards of
professional éﬁd sooiel~morality.

(f) To initiate and assist schemes for securing
educatlonal progress locally or natlonally.

(&) To cultivate international goodwill and to
act as a vehicle of representation at International
Teachers' and EdUCationel Conferences,

| . (kh).To unify members of the teaching profession
at all levels from°the pre-primary to the University and

to secure equal social status for them all,
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MEMBERGHTP |
f}a state Membership

State Menbership’ shall be open to State—w1de
_.‘Educational Organlsatlons representlng all. grades of
 :teachers. Fach such organlsatlon may be admitted on
payment of a sum of fs. 100 as adm1331on fee and
annual affiliatlon fee :of e 100 |
2g.Full Membershlp

, State or countryW1de organlsatlon of any ”}‘
-partlcular sectlon of teachers may be admltted to full
Membershlp on payment of R, 50 as adm1331on ‘fée and
fs¢ 50 as annual afflllation fee. '

" 3 Associate;Membershi

(1) Assoclate Membershlp shall be open -to ER
organlsatlons of Teachers or Educatlonlsts operatlng
only in a part of a State nc ¢ smaller than ‘4 D&strlct,_'
on payment of an adm1351on fee' of k. 30 and an annual
affiliation fee of B 30, provided there are no
State-wide organlsatlons to which they can be. afflllated;
or if there are, they are not afflllated to the A1l
India Federatlon ofvEdueatlonal assoc1at10ns.

(iiJ7Ahy“eeetiona1_organisation.of teachers =~
or educationists fiot eligible for State or. Full'
Membership.mayfaiso he admittedfto“Associate
Membership;‘ S .

4, Institutibnél’Membership;,ﬂr("

.n Educational Institution nay be rolled as °

Institutional Member on payment of annual fees:
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(1) Pre-Primary and Primary
T Institutions e.e. Rse 10/-

(ii)Secondary Institutions S K. 85/-
(iii)Colleges a0 By BO/ -
'(iv)Universities ' i " :.} %.100/-

@ Bs Donor Member

in individual tedcher or a person intérested in
education who pdys k. 25 or more in one instalment will

be called a Donor MEmbér.A

6e Individual Member

g Indiv1dua1;Teaéhérs,“Eduéétionisis'éﬂ& persons
"interested in education may be adMIttbd as 1nd1v1dual
members and shall pay a membershlp fee of m. 5 per
annun, . ‘
7« Life Member R R UL
Individual Teachers, Educatlonlsts and persons

interested in Education nay be admltted as Iafe

‘L“Membgrs and shall pay a single fee of Bse 50 on

+.adnission, ‘

4t present 57 associatiOhs arééffiiiated'tb thé~

. Federation, The Life Members of the Federutlon “re'
352, The total membership is 4 OO 500. The
Federation is registered under the 8001etiesf
Registration Act XXI of 1860. It is récoghised by the
Govermment of India and tﬁe state Government of U.P.
The Government of India gives a grant of Rse 5,000
every year to hold the ixll India Bducation Cénference.
The Govermment of India has ‘given a grant for building
the headquarters of the Federation, The U.P.;Government

also gave a grant for constructing the headquarters
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building and glves llberal grant for holdlng the

_“ll Inola Educatlonal chferonce wheh lt 1s"héld in UeP,

),I - R4

= The FEderatlon.was-started in the year 1925,

and has;heen in ex1stence for the last 40 years.

The Federatlon has published a booklet entitled
'Eoucatlon to face the National Cr1s1s' "t nublishes
two monthly Journals 2= one in English and the other in
Hindi le_z”.‘; _"I.N,p;w EDUct*TION" and "BHARATIYA SHIKsHA".
The A.I.F.E.A,‘News”pamphlet (English) is published
monthly, L e

‘The Federation is affiliated to the World

Confederatlon of .the Organisation of the Teaching

L4

Profess1on and is .one : of its Founder Members.

BINCIPAL ACTIVITIES

The AIFEA 1nfluences education in India by

creatlng publlc OplnlOn.ln support of a sound pollcy

and progranne fqr_educatldn. Its Salary PFixetion
Comnmittee hes done valuable work in influencing
the GOVernmenthof India to improve the salaries of
teachers.' ';uk,s}ﬁf

ThelAiFEAiisofhe‘iny organization which brings

together teachers and educatlonists at all 1evels and

J

of all castes, creeds, languages, Sﬁates, and ‘political

colours throughout Indla to olscuss educatlon. N

¢ l

Two ull-ﬁsia Conferences haVb been held 1n ’

L o B F oo N -
L S

addition to the Annual Confcrcnces.

N Lot



. : =90
- ALL INDI; PRIMARY TEAC “Rg' FEDUR.TION
gaug;gun_ggggggg- ' 41l India Primary Teachers!

. S Federation .
) Exhibition Road,
PATNA (Bihar State)
. President - =
_ Shri Hiralal Patwary.l

Vice-Presidents

shri Chhedilal Usreta
Shri Bhola Sinzh
shri Lokanath Nanda

shri Ishwar Mensinkayi

General Secretary <

shri Jagdish Mishra

Secretaries

Shri K.Janardhan Rao
-Shfi Rabindra Nath Barik
Shri imbubhal D.Patel B
shri K.Kaprekar —
- Ireasurer -
Shfi Raghubar«Upadhyaja{f
 uditor | ’
~shri srihari D. Mule

LHIMS ANﬁ OBJECTS
(a) To help build the nation by cboperating
in the economic, social, educational, political,
nmental and moral development of the primary teacherss
(b) To work selflessly for the economic,
social, educational, cultural, physical, mental,

moral and political development of the Primary
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- Toachere eiliever Indiag ~ |

(¢) To inculcate among the primary.teechers”a~“‘
‘ gpirit of sacrifice and service to the cause?of
education and help them occupy thelr rlghtful places
in the soclety,

" (a) To safeguard and promote the rights and
pr1v11eges of primary teachers on all. matters relatlng -
to their’ employment and condltlons of serv1ce and a
create coneoioﬁeness'abOut their duties and " ¥
responslbllltles and to foster the spirit Of e E
brotherhood and cooperatlon.". a o

' (e) To print and publrgh Journals, ReViews,
Statistics and to take up other publications it SRRt
the 1nterest of the calise of education or aid in~ ~+
the publication of bBooks by indiv1duals or”
Teachers' Organlzatlons;

(f) To sponsor or to hold courses of Tralnlng,
Lecturers, Conferences, Séminars and Exhibitidns,etc;‘

(é) To“colfect*and’maintain aolibrary ehd '
nuseun of pﬁblioetione and;materiels'oftspecial
interest to the primary teachers ofﬂIndia;' |

(r) To organlse and 'hold débates and competitions
and examinations and to award prlzes,;scholarshlps,
certlflcates and grant other help to successful candlda-’

-tes in such conpetitlons and examlnatlons.

I

I E{thSiIE : L : . PV
It is the Federation of the ‘State Primary =
Teachers' Organisations and the affiliation fée is”

e 100 anmially. It has no direct membership but
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according to the report of ‘he State Sccretaries it

LN

comes roughly to 12 lakhs, o
Jh"j ’ HL ) Qs L

LCIIVITIES - BT
f (i) The 6th Conference of the Federatlon was
held at Gauhati and 15 Resolutlons were passedA' .
(11)The Pres1dent ‘of t}:e arll lr?dtlia“l;:n;l‘a?y -
Teacherst:. Federation was also hominated as one of the
members of the Standlng COmmittee of the Central :
Educatlon Adv1sory COuncll for Primary Education.
Recently with’ the Dhebar committee the President made
an exten31ve tour of the dlfferent parts of the
country and the Federation came to know the different
problems connected w1tB Prinary education and the
Primary SQhool teachers on a wlder scale. Now the

President of the FEderation has also been nominated

a member in thekeducation wing of the Planning
Commission under the 4th Plan. The representatlves of
the State Organlsatlons are also being included in
educational COmmlttees of TesDeCtlve states.

t . i

(iii)gangh Vld-a-V1s Governmentg Generaliy e

the relationship between the Shikshak Sangh and the
State Governments has been very cofdial throughout the
-country. The State of Assemldeeerves speciel’méntion
_in this respect;alhere the relations between the two,
may be said to be ideal. The Chief Minister of the
State had announced on.the_occasion of the Gauhati
sesslon to treat the teachers of the non-Govermaent:
Primary‘schools on pdr With the rest of"thelGOVernment

~employees in matters of pay and dearness allowances
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(1v) The 5th of September is the birth~uay
~of our present President. We have been observ1ng
this day as the Teaehers' Day for the last three
years. Under the dlrectlons of the Central
Ministry of Flucation, funds are ¢ollected dnm: "
thls.day and half of the collected amount is
.credlted to the Central fund and the rest go to
the States;z out: of thls fundg, there 1s a scheme
to make grants to teachers in dlstress. Under
thls campalgn teachers collect funds for
themselves. Thls system stands in need of suitable
.modlflcatlons. f
(V) 411 Indla Prlmary Teachers' Federation
was founded at Nagpur on the 7th January, 1954, and,
51nce then ﬁhe prlmary teachers of the country
have been observ1ng thls day as the Teachers Day
on‘behalf'ef the’ Federation., On this day, they
diédhsS“brimary'edheefien and its organisacion.
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ALL INDIA SROONDARY TEACHERS! FEDERATION

NAME AND ADDRESS: - ,All India Secondary Teachers'
Federation,
60/1, Raja Kidar Nath Street,
Chowri Pazar,
Delhi=G, :

QFFPICE ZEARERS - . - President ,

. T Shri Satya Priya Roy,
15, Bankim Chattergee Street,
Calcutta - 12

Vice-Presidents -

- -

Shri Pindeshwar Misra M,L.C.(Bihar)
Shri K,L, Gunta (UP)

‘Shri D.V, Deshnande(MaHarashtra)
Ahri B, Singh (M,P,)

Smt. Giani Darshan Kaur(Punjab)

General Secretary

Shri Ram Prakash Cupta (Delhi)

Joint Secretav1es

hri B,P. ROy, M.L.C, (Bihar)
Smte Ae Devi, M,L,C,(Bengal)
Shri P.%, Redkar (Maharashtra)
Shri Madhu $idan Narain Tal (UP)
Shri Bikhan Singh Sekhawat(Rajasthar
) Treagurer 7
fhri Prem RajJ Sharma (Delhi)
ATIMS & OBJECTS

(a) To strive to make education a means

for the all round development of the mtion,
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(b) To make an all round development in secondary

education, ]
(c¢) To =ind out means” For moral, physieal

and intellectuéi Weifare o< students.

‘ (d) To secure and maintain an effective %01ce

in shaplng thé educational pollcy regardlng secon=

dary educatlon in Indla and to have a proper share

in its admim.strative control,,

(e) To enable the teachers to improve their ,
professional quali?ications. . ; o .
: (£) Te ensure ;or teachers of secondary
schoolst (1) security of teriure of service and to
crezstte/in ective machinery for this purpose-
(ii) adequate salaries and emolumentS‘ (111)
protection against unaust treatment by their
employer, (1v)- any other condltions conduc&Vehi'
te their financial and 300131 wel’are in keenlhg
with the value and dignity of thelr serV1ceS°
(v) to striVe for the uanorm pay scales and
service conditlons for secondary teachers throughout
India.» | 7 B
(g) To facilitate and publish.research wqu
in comhectien with the problems o2 teachihg methods
and to putlish journals, reviews and statist;cs,
(h) To develop a feeling of brotherhood among
the teachers.

(i) To give suggestlons and get. passed proper

legislations regarding education by different

- .-

States of India and the Centreq
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(3} To arrange for eduoationalycodferepces
fo§ the purpose of establﬁshicg contact amcngst
renowned educatlonlsts.
(k) To. establlsh pro eSQional, academic ang
-~ cultural relations with thd educational organi-
zations of the country and abroad. L
| (1) To undertake any other constructive work
for the ful’llment o’ the above _mentloned dims
and for the bene’lt o’ the secondary teachers
of the countrye. . .. o
(m) To strive %o or. qtrengthenlng“t'he,'Emotional
aﬁd National Integretion qf Indla.
MEMEERSHIP . B .
‘The A1l India Secondary Teachers'-"

Federatlion was formed .in 1961 at New«Dclhi.gét

-

present wc have -2 membership o0 about three lakh

Secondary teachers of India who are primary
members of different §tate Organisatiocns,
ACTIVITIES

It has organised five 2all India Educational

" Conferences and the theme diecussed in those

Conferences are ¢

(1) "Reorganisation of fecondary Education",
Delhi, 1961,

(1i) "Uniform pattern of Secondary Education®
. Cuttack, 1962,

(iii) "Role of teachers in national emergency"
calcutta, 1963,

(iv) "Growth of professicnal efficiency! |
Varanasi, 1964,

(v) "Education should be production-orlented"
Patna, 1965,

-
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The 17‘edere. tién has Organlsed three national

semirars 1n the years 1962, 1963, 1964. The o
first seminar was held at Calcutta and 1t discussed
the uniform pattern of secondary education, The L
second seminar was held at Mathura,'Uttar Pradesh,

to discuss the problems'offsq;ence teach;ng in
secondary séh&éls;ﬂ Thé'third seminar wééﬁheld5at-
Raipur, Madhya.Pradesh to discuss the position o
social study in secon@ary schools and other allied. .
problems connected with the subJect. ThlS 't'”f ST
year it has been decided to hold'a seminar at -
Meerut, Uttar Predesh, to discuss the |

problems of teachers,

In 1963, the ngeration organist 'Save_
Education Dayf throughéut the country to fucus
the attention of the public on the ills of
slashing down the Education Budget in the name of
national emergency, The programme had its due
effect and the Government of India issued
instructions to all the State Goverrments to
restore the cut in the Budget of Educaiion! )

In January and February, 1965, the Fedgration
organised the Education Demands Day throughout_ S
the country focussing the attention oflphe Goverrment
on the importance‘of education in national
development, On 14th February mass fasting was
observed by teachers throughout the country éﬁ

vublic places to demand proper allocation for
2ducaticen in the fourth Five Year Plan and the

State Budgetsa |
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On 21st April, 1964, a march by 13,000 tesachers
was organised'iomﬁyeiMembefs Qf the Parllament and a
memorandum containing signatures of one lakh N
secondary teachers of India was presented.to the
speaker éfithe Parliameni. Mass~d¢putation of.
3000 téachers was aléo organised in;August, 1965;"--
It drew the-éttéhtioh o? the Prime Minister to. the
need for prOpér ailocétion for education in the
Pourth Five Year Plan.. ' " .

The Federation has a monthly journal, the
Madhyamik Shiksha Sandesh; published in Hindi and

English.l
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NATIOJAL ASQOCIATION oFr TEAC{ER EDUCATORS

NANE & ADDEESS -

QOFFICE BE/ RE

National Association ¢ Tenchar
Educators,

B-2/6-4, Model Town,
Delh1-9

President

Dr, S.N, Mukeral
B- 2/6-A Model ‘I‘OWn,

Delhi-9, ,.

I Vlce-Pre91dent

er Ve G. Jhlngran,

Principel,
D.S. Teachers Tralnlnw College,

. ‘Aligarh-

CIT V&ce'Preéihent

Miss K, Pasrlcha
Principal, )
‘D%, Teadzers Tralnlng College,

4_ Allgarh

General Secretary

114, Sunder Nagar,
New Delhl - 11.

‘J01nt Secretary

. Shri A.R.A Sharma,
Prircipa’,
Sohan Lal Tralnlng College,
fimbala

- Local Secretary

- Dr. N,P, Pillai,
Head,
‘Department of Bducation,
University of Kerala,

: + Trivandrum,

, Bditor of Journal

~ Sri P,L, Shrimali,
Pr1nc1pa1,
CGovindram Saxeria Teachers
Training College,
Udalpur.
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ALMS AND OBJECTS

(a) To develop‘and promote teacher education.

(b) To cooperate with other organ1<ationq and
;nstitutions which are-act1Ve1y working for the
impfovement of teacher education,

(c) To prcvide-a forum for discussion of =
problems reléﬁed to teacher education and-to ofZer
suggestions with regard to the measures adopted
byfthe State a”‘ectlng teacher education, from
time to time,

(d) To cooperate with other agencies which
are'acﬁively working for the improvement of
education;

__(e) To suppoft, protect and to improve the
dha:acier, status and interests of teacher )
educators and to secure their legitinate place in
natichal life Py inculcating in teacher educators
a sense.of nationalrreﬁbonaibility, professional
e_-1c1ency and accepted standards of professional
and social norallty.

MEMZERSHIP
The'&ssociétioh has at present 250 members
(including institntions) on its roll, Member=
‘ahip fee is as unders=-
Individual - P55/~ per anmm
Institutlon = Be20/= = do =
Life Member - Rs.lCO/- B
& campaign has“aifeady started to increase the

membershipe
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The Associatlon was started in 1960 in the

namne of All India Assoc1ation of Tralnlng Coll

.’which has been reconstituted as "Natlonal Assoc1at;on
ﬁ“of Teacher Educators" 1n June 1965, The Associatlon

. is- recognlsed by the Government of Indla, Mlnlstry
oP qucation and Departments of Educatlon of State
GOVernments and gets grant for holding its annual

sessions.\

*
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ALL INDIA FEDERATION €F UNIVERSITY AND COLLEGE

TEACHERS T _ORCANISATION

NAME &ID ADDRES3§

N N

' OFFICE BEARERS:

‘All India Fedération of Universit:

and College Teachers! Organisatior
Tilak Dhari College,
Jaunpur - U,P, - o

anresident

. Dre..M,M, Chakravarty,i -

Department of Applied Chemistry,

.92, 4charya Prafulla ‘Chandra Road,
calec ' -

Vice-Presidents

Shri Pradeep Kumar,
E.Ho 198 - Civil Llnes,
Jullunder (Punjab)

fhri A.,K, %inha,
Principal,

Gedys COllege, Bihta
Bihar State

Prof, B, Subramanium,
President,

L1l Kerala Pvt, College
Teachers! Association,
28/83, Kunnath Lane,
Trichur, Kerala

Prof, Vo, Narayan Karan Reddy,
General Secretary, o~
Osmania University Teachers!
Association,

Hyderabad,

General Secretary

Principal Hridaya Narayan Singh,
Tilak Dhari College,

Ja U.npur,

Uttar Pradesh

- Joint Secretary

Prof, Balram Sahoo,
Bhadrak College
Bhadrak (Orissa
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s :Aseigtdnt Secreta;z

"Shri Jitendra Sinha,
Head of the Department of
Physics,

M.L.K." Deg.‘,- )

Balrampury Gondayg

AIMS AND OBJECTS o |
(a) Te etudy educatiehalibroblems with special
‘reference to universities and colleges -in India,
{b) To workfﬁor the advancemént‘of the aims
of university educatlon such as research, teachlng
and the bu1ld1ng up of characterz “‘; _ '
(c) To safeguard and promote the interest oP
teachers oP univer31t1es and colleges 1n India.
(d) To develép feelings of ;raterq}tgiamong
teacherS. . ' _‘ i >;P:;. |
(e) To promote feeiiﬁgs7oiiinterﬁatiOnafi'
understandlng and work ’or national solidarlty
(f) To create a healthy publlc opinion 1n '
favour of a Well-planned Unlversity'Education.

MEMEERSHIP FEE FEE (WNUALY g

L.

(a) State~wide Associations -

(b) University Associations of Uhi-

versity and.College Teachers s
(c) College \ssoczations -’
(d) Individual members B
(e) Life members (forrlife)v; SR
ACTIVITIES -

The idea of an .i\ll India Federation of

Rse 50/ =
R5° 25/"
e 25/
Ry 5/
Bsg 50/ =
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Universiiy and bbiiege Teachers was fi;st mooted
at Trivandrum on 29th and 30th Decemberz 1961:
The Constituiion'weé adopted at Varanasi on 24th
April, 1962¢ - The flrst annual con°erence was
held at Calcutta on 24th and 25th February, 1963
aﬁd second’ at Agra on 6th and 7th February, 1965,
The Fede;ation has lent sunport to the affiliated-
Associatlonq o Weet Bengal, UsPoy PunJab and -
Kerala 1n their legitlmate demands *cr imprOVed
conditlons of service. . | T

Deputations on behalf of the Federation have
met Union Education.Mlnlster and Chairman, UeGoCo
twice cr thrice and placed before them a : :
memorandum and reqolutions pagsed at the annual
conferences.‘ | o | A

The'ExeCUﬁiVe o? the Féderation has met _on
various cccaeione at Lﬁcknow, Calcutta,rPatha, _____
New Délhii-Agna etce to deliberate.over_the problems
of University and Coilege teachers, .

The 1?ederation has been reguiarly sendiné to
all the colleges and-universities in the countrY
copies of the memoranda placed before the Unlon
Education Minister and Chalnman, UaGa C., copies
of the resolut1ons adOptea at the ‘annual

conference and inaugural and presidential addresses

delivered at conferences,

The Tederation has decided to join the

International Association of University Professors

and Lecturers, Ghent, Belgium and is sending
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observers to the Annual Con‘erence oP I.A U. .L.

being held at Vlenna Prom 6th to 14th qeptember,, :
1965, | e :
: The Federation is aleqvtrying toafo;m;a;
National-Council of teachers iq-egllﬁbprapjon_v
with the A1l Indla Secondary '..Federation. and
All Tndia Federation of Primary Teachers, |
The Pederation. has already submitted a
memorandum to the National Education Commission,
"Ihe Executive proposes to undertake a tour
to study the conditiehs ce the college and
university teachers in dif erent parts of the
countrye s | — |
Recqgnition'by-the>Ceﬁtfa1'and State
Governments and theLPiaqeing Commission that
education is a ErofitaPle iﬁvestmentﬁapd.shou}d
be given top priority is one of the majef‘tggk§7
before the Federation, Removal eP the vast
differences between the pay scale of unlversity
and college teachers in different parts of the o
country and introduction of triple benefit scheme
for all university and co}lege teaehers with a
view to improve the academic work in . the .
colleges and un;versities are two othermprgylems

which are engaging the attention and energies of

the Federation,
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ALL INDIA ASSCCIATION OF UNIVERSITY AND COLIZGE

TEACHERS
NAME_AND_ ADDRESS 'Ail India association of University

... and College Teachers,.. -
" 113/82 Swarup Nagar,
Kenpur, P T

Pregident
DI' .R. I{. Bharl,

Government College,
Moti Bagh, New Delhi -3,

OFFICE B

<]

VicerPregidents,

Fr, Xavier Kanniapurath
" (Brnakulam)

Shri C,P. Srivastava (Kanpur)
Shri 4,L. Pandey (Bilaspur)
General Secretary '
Dr.H,L, Nigan (allahabad)
Shri Sri Prakash,
113/82, Swarup Nagar,
Kannur, . :

aIMs_& CBJECTS -

(a) To study the problems of Higher Education
with special reference to -Universities and Cclleges,
(b) To safeguard and protect the interests,
improve thevcharacter and status and strive to sccure

better pay scale and working conditions for the’
teachers .of the Universities. and Cllleges and those
others-engaged iﬂ the job of Higher Education,

(e) To make efforts to get a due status to the
teachers engaged in Higher &ducgtion iﬁvthe national
life,

(d) To work for the realization of the educa-

tional necds of the country, particularly in the
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field of higher eddéatidﬁ éuch'é§ réseafch;'feaching,
building up of character etc._ B

(e) To dev1se, plan, yromote and organizo
suitable and adequate and effective ways and means
to bring about close coordination among the var ious
agencies-in”the’country that are engaged in the
task of higher education,

(f) To bring about international understand ing,
woriz;ational solidarity and democracy and create
healthy public opinion for 501entif1cally planned
hlgher education,

ACTIVITIES

The Association was formed in Decembe?}xi964
at Indore where the representatives of.iéfidué |
Colleges and Universities were assembled to '
participate in the 411 India Education Conference,
The Association is in the process of being S

registered,
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5 DUCLT TON

NEME 3 DR Iﬁdian association for Pre-
School Education,
H 2/6 Model Town,

' : Delhi=9, _
OFF BEARER Pregident

Dr, (irs) R. luralidharan

Vice=President

Mrs Grace Tucker

Secretary
Miss &.D. Premalatha
& OBJECT v

(a) To promote and encourage the study of
the needs.of pre~school children in-all'its~
aspects, and to determiné such forms of education
as will satisfy these needs and‘will ensure for
them greatest happiness and harmonious develop-
ment, |

(b) To disseminate information on ¢hildren's
growth, development and needs, and to coordinate
the different efforts towards that end,

(¢) To:study the existing conditions and
problems and to raise the standards of pre-school
education, and to give technical assistance and
guidanqe to different nmursery schools, training
centres and research workers,

(d) To work in collaboration with the pr imary
schools to ensure a smooth transition from the

nursery to the primary school,
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A

(.Y I- *+he selies ¢t the richest and most

-4

harmonioﬁs development of young children can best
be achieved against the background of home Life, tu
wofk ?or a\close and sympathetic cooperation between
the héme ané the pre-schools.

(d) To organise talks, seminars, .symposia
and other promotional activities in child develop-
ment and education, and also publish périodicals,

journals, books, etc., regard ing. the' same, .

MEMBERSHIP

Honorafy,Meﬁberé: »‘Peréons'who have made
distiqguished conffiﬁution to the cause of;pré-
school educatidnkaﬁd éhild welfarelmai?Zleqped as
honorery members on the féCOmmendation~Of~the

Executive Committee, e .

Life Member ~  Subscription. - Rs 100/

Ordinary Member: : Rs 3/~ per

associate Member Rs 2/~ "

Institutional Member Rs 1o/~ "
(Institutions)

Affiliated Member Rs 90/-

(Local associations)

The total membership cf the I4PE for 1965 is
184,
GCTIVITIES

IAPE brings out a news letter for its members
every two nmonths,

(b) I4PE organized its first meeting in March,
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1965, The programme for 1¢65 waé discussed,
& couple of films on pre'séhool education was
shown, |

(¢) & panel discussion on the pre-
school child was organiéed'in Aﬁgust, 1965,

(d) o group discussion on "How to éﬁéuré
for the child a smooth transition from the pre-
school to thevelementary school" was organised in
November, 1965,

(e) IAPE extended help to t he World Organiza-
tion in early childhood education in its worid
survey on pre-school teachers by filling up the
questionnaire on "The Breparation and Status of
Pre=School Teachers", |

The I,4.P.E. was registered in May 1965

under the Societies Registration 4ct,
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INDIAN FEDERATION CF PRE-PRIMARY INSTITUTICNS

NAME ' AND ADDRESS: Indian Federation of Pre-
" Primary Institutions, - :

Bal Nikunj, Swarup Nagar,
Kanpur (UP) 2

(FFICE BEARERS =~ = _P_rg;_;d_egfg_ -
. Smt, Sundari Devi(MLA) (Pgtna);
»~Viqe'Pre§idénts ;deqm‘;
shri §.N, Namle (B‘"bmb‘ay)' |
"~ 8mt, Tara All Beg (Delhi).
Gene:gg §ecr§t§zz
Shri Prakash
Tregguréf s

Shr i Madanraa Bnandar i
(Ragasthan)

ATNS AFD OBJECTS o
1. To work for tie education and well beiﬁé-bf'
¢hildren by: ' _ zri
| (a) romoting desirable cbnditions,{i;oéréﬁﬁés
and practlces in Pre- Prlmary Schools,. u

- (b) raising the standard:of nreparatlon and
encouraging contlnued professional growthvof teachers
and leaders in the fieid; : ; -
Tt (e) bringiﬁg into'actiVe cooperation of all
groups concerned with children in the‘school, the
home and the communlty. |

(@) informing publlc of the needs of the children

and how the.school programmes must be adJusted to fit

thcse needs,
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2. To draw attention of the Government to the
basic needs of the Pre-Primary Schbols aﬁd to work
to achieve this object, | | -
3, To work for the basic amenities and welfare
of the teachers wdrking-inbffe-Primary Institutions,
4, To carry on all such activities which are
conducive to the attainment of the aforesaid objects,
[EMBERSHIP

Membership is open to all Pre‘Primary.Institu'
tions who wish to subscribe to the aims and cobjects
of the society subject to the approval of their
enrolment by the Governing Council, They will be
represented by two nomineeg of the institutions in
the General-Body of whom at least one shall be a
teacher of the institutioh.

A Member~institution shall pay a minimum
subseription of Rs 5/~ per annum, |
ACTIVITIES |

The Federation founded in 1960 as State Organiza-
tion ﬁas arranged six State pre-prima;y,Education
Conferencgs, some symposia, some exhibitions of
Teaching aids and a National Seminar on Nursery
Education._. »

The Federation as State organisation was founded
in 1960 with a view to coordinate the actiyitice
of the membep‘institutions as well as to protect
their-rights. In June 1965 it was decided to expand
the activities to 411- India level and such an
organisationbwas formed with the above office-

bearers,
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ALL INDTA SCTE NCE TEAQ%ERg' A§§OCI¢TIO

NAME_AND ADDRESS  4ll India Soienee Yeaghers!
.« = association,
H-2/3 Model Town

o , ; 'Delhl 9.
CFFICE BE4RERS - Prégident
' - B Y C JOShl ;

Vice-Pregidents
8hri S. Natarajan
Dr.G.Y,. Asolkar

. NP R

»Dr X.G. Desal f
o Secrg}__z
Shrl V N. Wanchoo T
. - Shri cs.N Thaka;r
| Treagurer
* an:'l R K Mehta.

| shri D.S. Nigam

51M§;5ND CBJECTS -

(a) To promote better standaidémfbr Science
teaching, specially in schools,

(b) To foster research in methods of teaching
Sc iences, |

(c) To disseminate sc ient if ic information,
BEMEER SHIP

Total members about 1000

It has :-

1. honorary Members = doing distinguished
wwklnSmmm&
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2, Life Member§ - persons who pay é fee .
B of Rs 100/~
3, Ordinary Members = persons whp pay a )
'_Subscription of Rs &/~
annually,

4, aAssociate Insti» Rs -10/- annually,

tutions
5, affiliated ) Local Science Teachers
Associations .
Association: Rs 10/~ rlus
Re 1/= for each individual
nember in them,
ACTIVITIES e

The 4ssociation issues a quarterly journal,
'WWIGYAN SHIKSHAK! in English, &n annual conference
is held in the month of December, The branch
associations at Hydergbad, ahmedabad, Chandigerh,
Madras, Bangalore and lizgpur are Vefy active, It
is a méﬁber of a,I,F.E,u. It has been suffering
from paucity of funds. It gets a token grant of
Rs ©,000/- from the Union Gevernment and subscription

from its members,
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63SLCIATION CF MaTIE' ... ICS TRGCHERS OF Tl Io

[ & B ass.ciation of Mathematies
Teachers of India,
No.3, Thiruvengadam Strect,
RaJu “nnamalalpuram,
Madras - 28, .
Telegram: SOPREDIN

Telephones 71957

OFF ICE_BEAGRERS_ Pregident
Dr, 4. Nérasinéa Rao
Sri N, arunajatai
gri &.K, Sitaraman
gri S.lNatarajan

o8 48D CBJECT ' | |

(a) To estimate, improve and coordinate méfhé'
matics teaching at all levels of ‘instruction and to
- engage in any. and all activities in furtherance
~thereof |

(b) To promote improvement of the edﬁcational
system and processes;in the schools.with a view to
assisting in such stimulation and‘codrdination of
nathematics teaching; ?

(c) To apprise the general ﬁublic of possible
means of improving mathematics teaching within the
schools; |

(d) To encourage and promote in the young people
an interest in the study of mathematics;

(e) To help and foster mathematics clubs for

boys and girls and offer guidance, help and other
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serviges to develop'initiative in them;

(f) To do any and all acts and things, through
education which may increase thg_knowledge of
mathematics among the general pubiic.

The Membership fee and the tbtal number qf
membefs of the Association at presents |

Membership fee is Rs 7/ per annum

Members are about 200 in nump%r.

(CTIVITIES ) |

The Association runs an official journal,

"The Mathematics Teacher", The association, in
co-opere;tion with the §.I.T.U. Council of Educational
Research is ocrganising a course.df new Mathématics
for its members, It is also open to non-members,

The Association was started in 1965. The Aésociétion

will be registered very shortly,
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INDIAN PUBLIC SCHOOLS CONFERENCE

3

NAME AND ADDRESS - s~ Indian Public Schools coafcroic,
: : '1' i‘ ¢/o Birla Publlo Sohool,
. PILANI - ... |
-(Ragasthan)

OFFICE BEARERS Chairman '

Shri- ReN.- Zutshl,
Principal, :
Daly College,
'Indore. o .

Honorary'Seoreta;y

Shrl R. Raman, ’
Principal, B1rLa Public School,
PILANT,

Registrar . "‘t

Capte PeS, Wal,
C/o Mayo Cellege,
o Ajmer,. .
. : f ;.' ;& : . ’ N
CAINS & OBJECTS _ s ' ‘.

(a) qutanfer on eduoational probrems, eSpeCLally
on those ef residential secondary schools in Indlao .
| (b) T» promote the general efficieney af suohr .
schools and to ensure co-operation between'those whose r
Headmasters are members of -the eonference- in partlcular
to improve the efflciency and conditions af service of

their staff, and to help boys from'those schools to

secure suitable employment,

MENBERSHIP
For full Members @,2bo/;.P.A;
For Associate Membersg. | k;1004;,P.A.
Total Membership 29 Pubi;c and 6 Sainik

Schools.'
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ACTIVITIES

1o - The Executilve ef_the " .ference meets several

times during a year to discuss all matters of common

Interest:

(2) To process all information of interest

brought te its notise;

(b) To arrange inspections as authorised by the

Conferences; . .
‘(o) To review reports and annual returns received

' from member schools on-service conditions, finances and

other activities; O R

(d) To %ssue .manthly newsletter.
<

2e The Cenference meets once a year at a Member school,
3s  On behalf of the Conference, Seminare;_WorkshOps
eto, are orgenised. e e

4; - Important experiments are conducted, as for

example ats Birla Public: School, Pilani, 'in the use of
:!I_litial Teaching Alphabet, - - :

Se Work done at Seminars, Camps and Courses attended
by the staff and students of Public Schools is reviewed
6, Schools are inspected every 3 years by a team'of
inspectors and their reports diScuseed and schools
concerned advised, if necessary, B

Te The Conferenece also examines the service
condition> of the &taff, their pay scales and facilities
provided by\the member schools to their students. It
also gives guidance to the individual schools on any

matter, academlﬁ or organisational.
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THE NEW EDUGATION FEL”OWSHIP - INDIn

NAME AND ADDRESS ' The New Eﬁucatlon Fellowshlp - India,
.+ " Cfo The New Era School,
17, Hughes~ Road,
Bombay = 7. .

OFFICE BE ARERS ... President

Shri M.T. Vyas

.General Seor@tarv & Tpeasurer
Dr. (Mrs.) Madhuri Sheh

Honv,. Secretary

Dr. K.C. Vyas

Asstt. Secretary
Shri B,M. Marker
ATMS & OBJECTS

(a2) To remain alive to~develobmentsin.psyéholdgy,
sociology énd philosophy which.infringe on educqﬁion and"
to apply knowledge so gained to -the learning sifuationg_
in schools, teacher training colleges and oéher édulp .
edu;ation’gfoups, agd well as to the nature of the chi%d,
in the homne.

(b) To plan activities and take part in researches
which will help its members in their own countries to do
their work as educators more effectively, with greater
joy and satisfaction.

(c) To endeavour to foresee educational trends
of the future. v _

(d) To bring together people in all branches of
education, thereby breaking down departmental and

n<tional barriers;
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(e) To bring those professionally interested in
education into touch with parents and employers.

(£) To afford opportwmities of meeting in
conferences, seminars, and digcussipn groups at
national and international levels,.

(g) To promoté throﬁgh these'means and through
1ts joﬁrnals'and‘publications, intermational
wnderstanding, pnprejudiced.thinking and good feeling.
WHAT THE NEF STANDS FOR |

‘ The members ofithé New Education Fellowship,
an Intermational Organisétion, are united by a
eommon attitude towards education and have certain
fundamental aims in- common, but the method of
achieving thelemaims énd the intefpretafion of
them, in relation to current practices,'are left to
be worked out by members according to fheir own
conditions and requirements, |

The New Education Fellowship sets out to
further edueational improvement and reform throughout
the world so that every individual, whatever his
nationality, race status or religion, shall be
educated under bonditions whidﬁ aliow of the full
and harmonious development of his wholé personality
and lead to his realising and fulfiling his
responsibilities to the community.

The New Education Fellowship does not consider
Education as confined to the inétruction given in.the

home, school or wniversity or limited to the years



covered by thet instruction; but as'a contindous
prccess throughout“tﬁe'iifé”of1ev€rylindividual;’.
It, therefore, maintains an alert and critiqal |
interest in all aspects of life and society Which'
affect education and seeks to enﬁoupage those
which appear favoufable to its aimss
WIBERSHIP |

Open for any recognised educational institutions/
associations and individuals, The number of members
are : (2) Institution & Groups 59, (b) Individuals
150, The membership fee is Bs,10/- and Bs,5/« per
annum fespectivel&.

ACTIVITIES

The New‘Education Fellowship has tfied to
promote progressive education in wvarious fields,
The New Education Fellowship believes education to
be dynamic and tries new experiments to find out
new ways of imparting the edgcational experience
to the teachers and students, For this purpose
seminars, workshofs, lectures and discussions groups
for understanding and improvement_of'education
in different fields are orgmized, Demonstiational
lectures in teaching methods are organized, The
Indian section of the International Organization
of New Education Fellowship is alsq working for
exchange programmes of experimehts, teachers and
students. It is aspiring to bulld few model

schools in different parts of India which through
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experimentation in cﬁféiéulﬁm,zmethodology,
projects and such activities might help to
promote new prbgfeséivé‘idéast At the moment such
experiments are-ﬁade.in 24 schools under NEF. It
1s also deVising Ways and means to educate parents

with a view to help children from all sides to grow

as fully as they can;;
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ASSOCIATION OF HEADS OF ANGLO-INDIAN SCHOOLS
TIN INDIA -

NAME AND ADDRESS e ASSOClatlon .0f Heads of Anglo-
- Indian "Schools in Ind&a,
¢/o St, Joseph's High School,
2, Eﬁmonstone Road,
Allahabad - 1 (UP).

QFFICE BEARERS President
Dr. E.B. Finch

Vice-President

- . Mother M, Christopher

Hony..Secretary &.Treasurer. .

_ v Rev.‘Mgr;.C.E.TGeqrge
AINS & OBJECTS -~ - . ...

o - T
It has placed 25 objectives before the Members.

The lasi one réads - "Generally to.do all such.

aCTs as méy further the interests of edﬁzation in .
general o of the 'schools . members in particular",
To implement the former, they hold conferences and
discuss makters of interest concerning education,
Regarding the latter, they conduct an Employment '
Bmrezu for pupils in Anglo;Indian Schoolsy also

they give grants and scholarships to the member

institutions for sending deserving persons abroad.,

MEBERSHIP

The members of the Association are the Heads
of Anglo-Indian Schools and Colleges in India.
Membership fee is Bs.30/- per annum. Total number

of liembers is 168,
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ACTIVITIES N
The Association calls on Annuzl Conference early

in Januéry; at various centres each year, at which
problems of the Members are discusseds It has six
representatives on the Council for Indian Schools
Certificate Examihatibn, and one Or more represen—
tative‘ to.attend as visitors the meetings of the
Iater-State Board for Anglo-Indian Education,
AJIF.EA,'s Conf;renCes{ the meetings of the Indian
Publig Schools, and of the Association of Schools for
the Indian géhobi Certificate Examinations. It is
ehiefly eonéerned with edueation up to the High
School stage thrpugh the medium of English,

This Assolfiation was formed on 6th January;

1925,
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~~ oo 7 T1 WD VO PTONAL GUIDANCE ASSOCIATION

. cow &t e ae s

NAME AND ADDRESS = - -  All India Educationagl and
e Voectional Guidance sc.-3dniii.,
- 25, -Souter Street,
Bycullay -~
T Bombay - 84 - .

..

OFFICE BEARERS President

- .Dr, (Mrs,)-Perin Mehta

General Secretary .

Shri B.S. Gokral -,

-

ATNMS & OBJECTS

(a) To -co-ordinate the educational‘'and vocational
guidance activities all over India,

(b) To promote public consciousiess in mafters
pertaining to guidance,  ; - : oo T

(e). To promote guidenee in generel and educational
and vocational in partieular,

(d) To bring together. periodically workers in the
fleld of guidance in the country and o take necessary
steps for the exchange of ideas, information and
research work and the like in the field, '

(e) To formulate standards in guidance.

(f) To undertake any other activity for the
furtherance in India of the aforesaid objects,

MEMBERSHIP

(a) Professional

(b) Associate

(c) Honorary

(@) Institutional

{



.-126A

.WSUBSCPIPTION P
- Rse 6/-, & 4/-, nil and Bse 15/- respectively.

.Subscrlptlon }ncludes the cost of journal and
material, Total hﬁmber.of members is 225, .

ACTIVITIES

The AséoCiatibn isicompletely independent and
occupies a ﬁdsitibﬁ"of unusual freedom. It is non-
sectariang non—ppli%iéal and non-controversial,

It convenes an annual conference to promote an
develop vocationai:guidance and it pugliéhes a
quarterly."Journal of Vocational & Educational
Guidange!, : T

- e .

It has conducted some research progect under
Dr. Rlddu which is g01ng to be publlshed by the
flnanclal aid of Asia Foundatloﬁ.

It was establlshed in 1956,
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XAVIER BOARD OF HIGHE& EDUCATION IN INDIA

~ NAME AND ADDRESS r The Xav1er Board of Higher

: - - Education in India,

C/o.5t. Agnes.College,
Mangalore = 2 ( Nysore State )

OFFICE BEARERS  ‘President

" Rev. Mgr. F. Kalacherry

Vice-President
(itiss) M:A. Saldanha
' Secretary :
~'Rev. SeRe Moira A C.

AINS & OBJECTS |
4 (a) To assist and guide'intermediate'andyDegree
Catholic Colleges.,

(b) To represent the inter@sts of the Colleges
before the Govermment, University or other authorities
concerned. i

(¢) In general, to promote by every means aveilable

the welfare of the colleges and of all catholic under-

graduates and Graduates,

MIIBERSHIP

Colleges for Men 28

Colleges for Women 44

Colleges for Men & Women 28

100

SUBSCRIPTION

(a) Por colleges with 1000

students or more Bs.100/~ per year

(b) Colleges with students : '
between 500 and 1000 Bse 75/- per year
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(¢) Colleges with students
between 250 and 500 I, 50/= per year

(d4) Coliegés with students
between 100 and 250 %.25/= per year

(e) Colleges with less
than 100 students - .10/~ per year

ACTIVITIES
' The éééivities of the Bourd are in confirmation
of the objectives. I¥ also takes active part in the
annual conférence of A I.F.E.A,
It also promotes scholarship and research among

‘the staffs of the colleges under its purview,
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THE STATE TEACHERS' UNION, ANDHRA PRADESH

Name and Address: The State Teachers' Union,
3-6-56/1, Himayatnagar,-

_ Hyderabad-29

i D Andlera-Pradesh State

foicefBearersa';:ﬁ_:sPre51dent

oL Shri G, Mutha Reddy

. Associate President

.’Shri K. Ramchuniré.Reddy,

‘General Secretary
Shri P, “Anjaneyulu
.Flnance Secre*arY

Sh;i N Radhakrishne Rao

-

T

Aims and Objects

(a) To foster a spirit of unity and fraternity
among the membérs- of the teaching.profession.
(b) To promote consciousness of tights and
duties among teadhere and to safeguard their interests,
“{¢) To.sérve the Indian na%ion by:effectively
working fof improving thé Nationdl Education System
and by assisting the Central and State Governments in

_tholr ef for s of uducatlonal Plannlng.

(d) To adopt ways andymeans to 1mprove the
Drofe351onal efflclency of teachers._' | _

(e) To eleva e the int ellecuuél, soc1al, .moral.
and economic status of teachers, in conforml*y with

the requirements of a profession, and
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(f) To develop education through its concerned

factors, teachers, students, parents and managements,

Membership

Open to all nonegazetted teachers both primary
and secondary including Eeadmasters and other

officers in the field of education,

Subsgription: - P5,6/- annually
Total No, : - 30,000

- This Union represents all non-gazetted teachers
and assistant lecturers in 211 kinds of schools, for
primary to college education under the Government,

Local Bodies - and.Zilla-Parishads,

Activities

1. Teachers' Welfare: ‘Pay Committee, Interim

Rélief, Consumers! Cooperative Store, Joint staff
Meeting, and Teachers!' Homes 4 -
2. Academle: Study camps, annuaffconferences,'

monthly journal 'MEDHAYI' and educational publications.

uture:
Efforts are being made to develop the Union
into’a strong and unified one from the Primary School
to University and strictly on non-party and non-

political lines.
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ASSAM COLLEGE TEACHERS' ASSQCIATION

Name}and Aggréss:

foice Bearers:

aims and Obiects

Assam.College Teachers'

Association,

Office: J,B, College,
Jorhat (Assam State)

President
Pr1n01pal Paragdhar Chaliha,

Sibsagar College,
P.0. Slbsavar,

~ Assam,

Vice—Presidéht

Dr, Amalendu Guha
Darrang College,
Tezpur ‘P.0., Assam,

General Secretazy

Prof. Aboni Prasad S
BhattacharJya,
-J,B. College,"
Jorhat Assamn,

Joiﬂﬁ Secretaries

Prof. M. Saloi
Prof, H,C, Bhattacharjee
Prof. M,C, Chaliha

"Treasurer

Prof. Mrs. Nirmala Debi.

(a) To strlve for and contrlbute towards

all-round improvemen

of educatlon in the State

in general and of collegiate educatlon in partlcular.

(b) To adopt such means and take such measures

as are considered possible and necessary, either by

itself or in co-operation with other like-minded
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organisations, for the development of a healthy,

progressive and creative cultural life in Assam,
for thé“pfomotion of national integration and
national ideals and for the defence of, fundamental
human'values.

(c) To take necessary steps for safeguarding
and improving the conditions of serviée aﬁd status
of the college teachers which include demonstrators,
tutors and librafians-qﬁalified under U.G,C, rules,

(d) To devise means for rendering necessary
help to the distressed members of the Association
and their families,

(e) To establish friendly relations and
coordination with other teachers' associations
inside and outside the State,

(f) To take such other steps as may be deemed
necessary for the furtherance of the aforesaid
objects.

Membership

About 1200 (twelve hundred) members at present.
. Annual fee per member is Rs.5/~ only.
activitjes
The association meets from time to time to
discuss various academic problems confronting
collegiate education, at the moment the association

is fighting with the Government for the most vital
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issue of revision of pay-scales of the non-
Government College Teachers in the light of the
recommendations of the U.G.d. and in the context
of “peculiar needs agd difficulties of this State.
The aSSOCiation.is'aISO fighting for safeguarding
and iméroving the conditions of service and status
of the College teacheré and also to put an end to
the stalemate arising out of the dual control of
the Government and the Uhi%ersity over the college
tecachers.. The association is also working to

maintain the autonomy of the University.

The association shall endeavour in future
towards reorientation of the present system of
education which in its turn may promote national
and emotional integration and thus bring in a
national system;of'education; The association
shall also make every effort to raise the status
of teachers amd make teaching a moét-honourablq,
~and atfractive profession.. Lastly, the association
shall do eVerything.possible to protéct the |
fundamental rights of the teachers guaranteed by

the Constitution of the country.



BIHAR SHINSHAK SANGH

Name and Address: - The Bihar Shikshak Sangh,
. Bhuvaneshwar Shikshak
Seva Sadan,
Exhibition Road
Patna -1 (Blhar atate)

Office Bearers: .- President

Shri Shyamji Singh

Vice- Pre31dpnt

Shri !Medini Prasad Slngh

Gengral Secretary
Shri Jagdish Mishra

alms and Objects

(a) To try for 1mprovemcnt and progress in
the educatlon system, .

(b) To obtain representétion for teachers
in forming edlicational policy of the State.

(e) To assist teachers in 1mprov1ng their
profe531onal quallflcatlons. |

(d) To try to remove thé teschers'
inconyehienCesmand difficultics and to protect
them égaihét impropér and unjustifiéd treatment,

(e) To ihculcéte deeply the idea of self-
respect, fearlessness and unity into the teachers'
mind.

(f) To work for building of the nation and
its progress., ‘

(g) to establish and propaga%? fraternity
among all categories of teachers. |
(h) To co=-operate in making tgf pupil a

fully civilized citizen, \

\
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Membership

1. Ordinary Membef:~ Any teacher.or mistress

of the priméry~and middle'schools, recognized by
Government may be its ordlnary member by con*rlbutlng
31 palsé only as membersnlp fee and by acceptlng the

rules of this Sangh.

2. Any Educationist who has served continually
at least for five-yearS‘ae-a'teacher in anj school
recognized by Government and who has not taken or
. does not take active part ‘in any political party may
be a-member on the ‘approval of the Working Committee
of the Zilsa Shikshak Sangh.

Total members- upto March 1964 - 60,000,

Activities

At the State level, it is the onl&'obgaﬁisation'
of primary teachers teaching in claeses'szo VII.
Its units have been established at circle, thana,
sub-division, and district level, In Patna, the
State Headquarters, the 'Sangh! has its own building
costing aboul Rs,70,000. It has itgs own press and its
fortnightly paper "RASHIR. uIRM“TA" is belng
published regularly for. the last 16 years,

Every year in the annual conference aﬁout'ten
thousznd teachers attend. o S

~The Sangh is 'doing good work in teacher
welfare in every respect. Much is still to be done

regarding raising the teachers' s*atus and about

their ine-service training,
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BIHIR SECONDARY SCHOOL TEZACHIRS' A350CIaTION

Name and =ddress : Bihar Secondary Scnool
Tcachers' association,
Jamal Road, Fatna-l.
(Bihar State)

Office Bearers: Prasident
' ' Shri Jagdish Sharma, M,L.C.

Vice=Presidents ) :

Skri 3rinda Prasad Roy,M.L.C.
Shri HMadhusudan Choudhary

General Szcretary

[€p!

hri Chandeshwar Prasad Singh

I3

r

[0}

asurer

\

Shri anoop Rail

Alms and Objects

'(a) To advance the cause, and improve the
system of secoﬁdary'education in all its branches,

(b) To secure and maintain an effective voice
in the suaning of theo policy of Secondary Education
in the State and %o have a proper share in its
administrative control;

(¢) To improve the professional qualifications
of teachers of Secondary schools.

(d) To ensure for teachers of Secondary Schools
(1) security of tenure of scrvice, (ii) adequate
salaries and emoluments, (iii) protection against
unjust treatment by their employers and (iv) any

other conditions conducive to their financial and
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social welfare 1n keeplng with the values and
dignity of *helr serv1ce. : '; '  _

(e) To obtaln for all ‘teachers thelr rlghtfal
place 1n the soo;al,eoonomj oflthe country and to
‘encourage them tovextep@ too sphere of.ﬁheir_nation
building activities beyohdffhe re;tricted academic
one, - -._f |

(f) To foster a spirit of brotherhood among
teachers of all'grades aﬁd classes.,

| (g) To promote ‘the dlffu31on ‘of useful

knowledge in genﬁral

Membership

 Membership fee is Re.l/- per teacher per year.

More than 15,000 memjers have been rnrolled.

Activities

Working for improving the scalées of pay of
teachers, o .
Working'for;attainingiproporVséoﬁrity of
sorvice for non-GoVerohent‘éécohdéry tééchérs;“" 
| Insiétihg on the Governmenf/Départméﬁtalfrules
for cnsuring service conditions being properly
enforced so that teaCherézﬁay work under secure |

conditions,
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DELHI SCHOOL TouCrERG' AS5SCCLATION

Name and addrass: Delhi School Teachers!
association,
C/o0 Shri iMahavir Jain
Higher Secondary School,
Nai Sarak, Delhi-6.

Office Bearers: President

Shri Harish Chandsr,
4/20, West Patel Nagar,
New Delhi,

General Sccretary

Shri L.R. Sharna,

C/o Shri Mahavir Jain
Higher Secondary School,
Nai Sarak, Delni

Trcasurcr

Shril Kailash Chand Sharma,

C/o Harwari Higher Secondary
School,

Na1 Sarak, Dclhi,

Aims and Objects

(a) To promote the cause of education and
advance the welfare of school children,

(b) To bring tozcther all scetions of
school teachers for battgr undcrstanding of
educational préblems ana clo~or association among
them,

(¢) To strive to improve the status of
teachers.' o

(d) To organisc gect-togetners of teachers,

cducational tours and gatherings and seminars,



MEMBERSHIP p

All teachers of local bedy and‘Aided Schools
(including Heads) in the Union Territoryvof Delhi -

comprising about 18,000 - are its members. .

Subscriptidn t=" Rse2/= annually and m»l@/- for

life membershipe.

ACTIVITIES

Since 1its inception in 1943 it has been the
spearhead of a teachers' movement for better deal
to the professwon in the country. In 1947 it~
launched a mass struggle to bring parity among
teachers cf Government and aided- and local body
schools in every reSpect. It Was a very peaceful ol
and successful struggle; It has been finding . . ...
representation on the University Senate, Municipal
Corporation, the Delhi and Central Board of
Secondery Wducatlon, and working groups of plans
in educatlon. It published a monthly journal
called "Delhi Shikshak" which it is trying to
revive, It sponsored the "Know your country"
tours and took hundred of students and teachers
to every part of the country. It has in hand a
Housing Scheme for teachers, Its manifold
recommendations and suggestions bronght into being
the institution of awards for teachers, the
Sucheta Kriplani Report, ~nd the Natlonal Foundation

for Teachers':welfare. It wes one of the hosts
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to WCOTP during its session at New Delhi. It brought

into existence the All 19619'Secondary Téachers'
Federmtion. Tt has 1ts affilistions as a Stste unit
with the AIFEG, hISTF and AIPTF,;Iﬁ has 2lways been
in the forefront of every movement for better
education to children, promotlon and s=fe-guarding

of the intéreSts of teachers all over the country and‘
as such its opinions carry welght with offici~l and

mn-officlel mgencics in the field of educetion

The associ~tion wsas stearted in 1943 and
recognised by the Delhl Educetlion Depertment and the
Ministry of Education, Government of India, New D2lhi,

Some of ‘the past office bearers and members of
the Working Committee are National awsrgd holders
and occupy positions of grest responsibility in the
Bducetion Department of Governﬁent and the local

bodies.-

From next yerr it is proposed to introduce.
greater democratic decentrslis=tion in the
association by mrking every school = basic unit in

place of the present zonal systém.
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GOVERNMENT SCHOCL TEACHARS! A3SCCIATION

wl4le

N AR AND ADDRESS:

OFFICE BEARERS

ATMS AND CEJ=CTS

~asuy

‘Government Scho:l Teachers!
ascocistion- (Regd.), Delhi
L/é4, Malvia Nagar,

New Delhi - 17,

acting President

Shri D.D. Uniyal

Junior Vice-President

3hri Q0. Paul

Generai Secretary

 Shri $.N. Bhanot

Jolnt Secretaries

Shri M.3, Gourl
Shri J.D, Gupta

Auditor

3hri R.S. Bhargava

Treasurer

Shri P.D. Sachdeva

(2) To safeguard the interests of =11 the

Governmant schoocl teach=ars of Delhi,

(b) To provide the public with quality te~ching.

(c¢) To adhere to their own professional code,

(d) To meintain the health of the National

!Jind.

(e) To orgrnise seminsrs =nd workshops on the

problem of teschers and educ~tion,
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VEMBERSHIP
3821, ~ Fee: 50 palse per ennumy. .' ... .

ACTIVITIES

1. = The hssoclrtion devotes sufficient. timé.to . ...
conduct seminars ~mnd.workshops on current educational

and teaching problems, -

e Welfare activities - provides help to the needy
teachers, |

3e | Conducts edicationsl gatherings.,

4, Organises educrtional tours and cultursl
programmes, |

56 Holds conference/genersl meeting at lesst

twice a yerre

Ge It keeps its members well-informed through

monthly news letters,:

Tris issoclation wes ~ffilinated With the ell ™~

Indie Federation of Hducstionsl .ssociatlions in 1964,
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DELHI UNIVERSITY TE4CHERS' 4SSOCITION

NAME 4ND ADDRESS: - Delhi University Teachers' o
, ussociation, '
Delhi. S

President

Dr, R.C: NaJumdar P
Professor, Department of Physics,
Lelhi University, ,
Delhi, :

Vice-President

.Dr, Serup Singh,
Professor of English,

. -Delhi Unlversity,
Delhio

Secretary

Shri U.S. Mpthur, .
Department of bnglish,

Hans Raj Gollege

Delhi -

Treasurer

Shri K.K. andley - -
Jointhecretrrj Lok

Mrs. Khahna

AIMS 4ND OBJECTS

(a) To helplto proﬁote the academic efficiency .- = .
of Universit& Departments, bbilegés'and other -
institutions recoéniseé by the University for the
purpose of conducting reserarch, giving.poét—graduate
instruction or guidénce. R '

(b) To promote studies and discussions of:the

sever-l subjects in the University curricula, the .
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method pnd perlod of teathing, the mode of

. exsminations; and express considered opinion on

all matters affecting mcademic institutions, teaching
or teschers'! life.~nd .vork,

(c) To premote‘the professional solid-rity of
'UniVersity Téaéhe?st'end of the tesching fraternity
as = whole, ‘>_‘ ‘

(D) To édépt“éQéry means for improving the
teac@grs"socipl stptus and economic security,
inclﬁding due provisiqn for their housing and health
and that of the mempers of their families,

(e)_TouadQQCate, secure, meintain and safeguard
_ the right; and liberties of tenchers and help the
teachers to fulfil their academic obligations.,.

(f£) To suggest;-initiate and work for sultable
legislation affecting ¢ducation~l policy, organizaticn
and administration, and the rights »nd responsibilities
of teachers,

(8) To organise and administer, =nd/or help in
the administration of socisal security for teachers,
including Insurance 3chemes, or Frovident Fundg,
Unemployment Benefit, 0O1d ..ge*Pension, accident or
Invalidity Benefits, ' - |

. (h) Ta organise cooperatives for the benefit of
members, | '

I'EMBERSHIP

Membership Fees Rs.3/- per annum

No. of members: : 450
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ACTIVITI 3 IN BRIDF

Helpéd‘tdfpfess the nead for Sedse.And. this
h»as been Santioned w1th retrOSpective effect,

It has formulated 1ts V1ews to the ouestionnnire of

the Education Comm;351qq. Contributed to the

formulptiaﬁEd}-pblicies_pf,the UniVersity Plnnnihg
Unit of the Piénniné éommis?ion, Workéd for the
encourpgement of research in colleges, and in
general to the implementﬂtion of -the. obJects of
this Assoc“ation, : S

.
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GUJARAT RAJY A HAGDHYWMTIK SEIKSHLK SANGH MAHWLAND.L

NM% AND ADDRESS

- OFFICE ‘BEARERS

AIMS AND OBJRCTS

" Gujsrat Rajys ladhyrmik Shikshsk

SAangh kizhamand=l,

1206/2, Opp: Jivan Pole,
Sﬁnk9d1 Sheri,

ahmedsbad - l (Gll.]"I‘P't)

President

shri Th=korlsl.3hripatray Thekore

Vice-Presidents

Shri Chunibhai Ganeshdes Patel .

Shri Chimanlal Dajibhel T=lati.

Secretsries

Shri Dalsukhth=il Liangaldes Shsh
shri Ratilal lul jibhail Dave
Treasurer

Shri Natverlal Keshavlnal Des=al

(#) To achieve 211-sided prosperity and

development of Secondary Educstion and schools.

(b) To creats a strong and effective Union of

Secondery teachers by inculcsting spirit of fraternity

Aamong secondary te~chers,

(¢) To incresse =nd protect econonic,

profession=1 ~ng socigl Interests, rights and status

of secondsry teachers,
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" EERSFIP

Fembership fee is ®,25/- for every SO primary
'members of an ~ffiliated associstion,

Tot~l number of the mémbers at present 1s

nearly 7000,

LCTIVITIES

Besides the alms =and obaectives mentioned

-'above, the liahamandal will wndertake the following
‘>other activities : - .

1. 7111 form and help the forming of associations
in sresgunder the terrlitorial jurisdictlon (of the
Gujarat State)_and affiliate them under the rules
for ~ffiliation,

2 w1ll guide the affiliated associations and
co-ordinate their activities,.

3. Will orgenize jeminsrs, Refreshers' courses,
debates, tralning classes, lectures, study circles,
educatlonal tours, exhibitions, conferences, =nd
assemblies to help -the professional growth of
sccond~ry teachers,

4, Will organise necessary elections to send
representatives in pursuance of the electoral rights

given to secondary teachers.
S. %111 remein in touch with secondary education,

szcondary teachers, and :conomic, socisl and

adminlstr~tive matters regsrding schools by passing
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resolutions, issuing stetcments, sending deputations

to State and Ccntr=l Governments, thelr departments,
universitizs ~nd exaninstion boards for =achileving

1ts ~ims and objects,

Coe Will reméin in proper contact with guardiens',
pupils! =nd headmasters! associations, =nd other

educational bodies,

Fost of these activities =re carried on through
our unit associatiohs.

Publication of our news bulletin "FiDHY.LIK
SHIKSHAK® 1S done by this Federstion directly,
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N7 OND "D’\’?F‘SS‘ All T e Rashmir & L:Crkh
o Tepchers' Federqtion,
Jawahar N ager
g.negar _(haSh.miri _

PO
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OFFICE BEARERS Pres.:.den‘t.

Shri Ghulam Rasool Azad
Vice-President

Shri NirZP Ghulam - Mohd Bege

Secreteries

- Shri DN, Nadim .-';.‘_.1’ b
exnit o weesil ot ghpd SRV Rew Sharha C
Publicity 3°Cretary

shri JN, Sadu R

AIMS AND OBJEC'T‘S | B
B (a) To create closer liaison end co-cfdinate.ki

the rctivities of the Teachers OrganiSations in the

three units of the Stete. o L .
(b) To defend the rights of the teachers of

the Stete end uphold their genuine demands voiced

by the respective orgenisatlons from time to time..i
(c) To start the branches of the organiSationr

where they do not exist.

l—Q«“-*—(d) To escheu the seperatiSt tendencies emong

the tepch rs, f

(e) To devise all means to raise the mental,

—am—

economic end soclal level of tnentcacher.,
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(£) To foster ~nd strengthen fraternsl relations

of the teechers of the 3tete with the teechers

outside the ;tate.
(g) To support, help and enhance all efforts

tha€ are directed to prepare and to introduce
ﬁrogressiﬁe schemes of education suited to socizl and

‘ecoriomic cbnditions of the 3tate from time to time,

MEIBERSHIP .ND STRL”TURE

The Fedevetlon is composed of two councils
viz. (l) uxecutive Council, (2) General Council,
The Tehsil units et the time of electing delegates
for “the Provincial organisation also clect the
delegetes for the general council of federation
in the ratio of 1 3 40 of the registered members,
“ Ten per cent of‘the seats of the total strength
of the General Council is kept reserved.for the
Frontier districﬁé, such as Ladakh, Kargil, Url
and Poonchy The Geo cneral Councll meets once a year
to elect 1ts executive council of 21 members
Including seven office bearers, The Executive
Couecil meets ?t.leastntwice a year in any of the
fhree provinciz=1 units‘ The membership fee is Re. 1/-
‘which is realiéed by thc Tehsfl_Units in April
every year and is divid:d as-follows by the Tchsil

Committees:

Priﬁﬂry Unit Tehsil Unit Provincial Unit Parent Body

00,12 nP 00,32 rP 00.44 np 00,12 nP
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The delegatlon:fee 48 m. 3 OO which is realized at the
'?tlhe of the electloa of the delegates by"he Castral

'Organlsatloa._Tn fee fo‘ Geucral Council- membeis is

RSe 5/- annually, which'lncludes-hls»délegatlon fee.

-»3The Federatlon 1s afflllated to: the A, I.Lom A. and

' through it to the World Confederatlon of Organisations
of the Teaching Profession.

'The‘provincial units are functidning from 1042.
- The parent body ‘has‘come into belng in the” year 1965,
LThe Prov1n01al Orgam~atlonb have been ‘recogrised by
- ths’ State Gove nment in b vear 1943 1 by a Goverament
“xordero The Pedereratlon ne siévtcifligtyo:gth ‘of 5459
'reglsUered membersiln*the ubféélprovinceslof the Ssate,
The Feaeratlon is a recognlued and reglstered bodyo

It has prov;nc1zl unlrézét Jammu & Xachair and

Lajakh. Every provincial unit is further divided inio
digtrict, tehsil and primary uanits. The Federa::.c.
has got {twe headquarters - sumrxer and winter - lccated
at Srinagar and Jammu. The Summer headquarter fuactions
from 1st May to 31st October and stands at 32, Jawanar
dJagar, Srinsgar, Kashmir. The winter headquarter functions
from 1st Hovember to 30th April and stands at the office
of the Provincial Teachers 4issociation, Jammu.
Activities
1. To hold educatioaal conferences and coaveantions
at provi.cizl, 2istrict amd +tensil level.
2. 70 hold seminars and symposiums from tIie to

time.
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3. To establish study circles ia colleges, high
and higher second?rj schools, wheré papers are '
‘read on educational topiés; | o '
{4. - To concehtise the views of the téachers
regarding the problems of éxamination,isyllabus,
text books and vocational bias. | ‘
5 To explore all the posSibilifies.fhaf can
rightly channelise the enthusiasm of the youth
of the Ssate for a healthy and happy civic 1ife;
6 To dévise practical ways for bringing yoﬁth
of Jammu, Kashmir and Ladakh‘more closer to one-
another and to widen the mental perspective of
the youth and the teacher for a broader understanding
as regards the world peace and brotherhood among

nations of the world.
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, KERALA GOVERNMENT PRIMARY’TEACHERS' ASSOCIATION“*“‘~~m
Lo L U DUUELE

o"-"-" o

Kerala Goverament Primary
.. Teachers"® A35001dtion,
H O. Trlvandrum

Qffice Bearers o ~‘"¢'J Pres1dent
Shrl P. K. Nambiar (Calicut)

Elce—Pre51dent

Shrl C.R. Vasudevan(Trlchur)

General Secretary

‘ Shr1 V V. Joseph (Kundara)

J01nt Secretary

T shrl V.R. Kochu Pil;al(Trlvandrum)
Treasurer _ T e

| Shrl;N.Madhavég_Piliai(Attingal)

Alms and Obaects

. ot :

(a) To strlve to promote a- hlgher sense of
féébon31bllity:among,tgachers,by maklng them under-
sfandktﬁat they are the builders of the nation.

(b)zTo work for the social, cultufal:andheco-
nomic progress of its members and raise théi%rv
standards. _

(c)‘TolprPQide leadership in matters connected
‘with priﬁary edﬁcation in the State of Kerala. |

(d) To help Government w1th suggestlons on .
syllabi, textbooks and similar academic ‘and o
educatlonal matters.» o

(e) To work for the creatlon and development
of the v1rtues of co-operatioa, fraternal affectlon;

truthfulness, dutifulness, etc., among members and
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the pupils left to their care.

(f) To conduct éducational conferences and seminars
for professional p;bgréss énd organise excurs;on parties
and study taurs for the teachers. L';'

| (g) Tu establish and run llbrarles and co-
operatlve societles etc., and to publlsh Journals,
newspapers, bulletlns, perlodlcals etc.

(h) To undertake studies concerned w1th educatlonal
plannlng.

- (1) To encourage parents assoclations and convene
joint meetlngs ofvparents and teachers.

(3) To_org%ﬁiée_dfamatic and arts club etc.

. Membership ..

- we——

~Annual_member$hip fee is Rse 2/= per head.

Total membefship at present is 24311 (twenty
four thousand ana_fﬁ;ée hundred and eleven).

The Association functions throughout the State
with twetyfour district committees in-all-educational
districts of Kerala and 144 sub-district committees
and 1227 units.

Activities:

1. The 1ssociation has been in existence for a long
period and it has established its hold on the teachers
in their achievements and their aims.

2. The Association gives leadership in matters
connected with primary education in the State.

3. The Association is trying-to secure social,
economic, aﬁd educational facilities for teachers

and raise their standards.
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4o Zhe Assoc:.dtlon. Is giving suggestioans to_the
Government 6n"sy11a£ii,'textbooks and similar academic
and educétionalbméfiéis;' e
5. The Aésociatibn has conducted seminars and
study tours. Buﬁ"iﬁfis getting no financial help
from the State or Central Government.
6. The Association is conducting co-operative
socie ties in Some of the districts in Kerala.
The‘Association;isjpublishing an educational

monthiy 'ACHARYAN'. It reaches most of the séhools
in theState on thel6bth of every month. It has
organised dramatic and arts clubs in some of the
districts in the State. The Association always
pléces before the Department and the Government the
problems‘confrontiﬁg.the’téachers in the State. It
gives financial help to the dependants_of teachers who
died in harness. | _U- o

.The Association is going tq introdﬁéeva system of
awards to the teachers for the fecégnifioﬁ of their

merit and also merit scholarships to-pupiis.
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KERALA ATDED PRIMARY TEACIERS ' UNION

NAME AND ADDRESS: The Kerala Aided Primary T:achers!
: S Union, Central Office,

M.G. Road, ,

Ernakulum -6 (Kerala State)

QOFFICE BEARERS: President:

Shri C.C. Nair

Vice-President:

Shri A.K.Kunhunni

General Secretary

Shri K.QC. Johnt
Treasurer
Shri N.C. Chacko.

Joint Secretaries

- Shri K.V. Kunhi Kannan Nair

Shri Sukumaran Unni

AIMS AND OBJECTS

(é)'To promofé economic, cultural and service
int§rests of the Kerala Aided Primary Teachers.

(b) To protect the interests and privileges of
aided primary’téachers in thgﬁtate and to'wurk out
programmes to achie ve them; to publish literature
for the educational improvement of the members, bring
ocut magazines and other books therefor; to conduct
seminars '‘and refresher courses, run trainiag ceatres,
cultural centres, e tc., and to establish co-operative
societies to achieve these objectives.

(¢) To work for the uplift of teachers, to iﬁprove
their qualiiicatioas and to work in cooperation with

other organisations of teachers.



MEMEERSIIP. :. ol =187

_a,1964*the:ﬁumcef-oékmembe}s'Was 28,215. It
Yo mmmgé.;w.y pean, SIBAGRARNAIRL MiBA- pon
_— .waj.f;a; N, S
ACTIVITIES e B

Educatlonal conferences are conducted at sub=-
dlstrlct dlstrlct ‘and reglonal levels. It conducts
seminars, study cxrcles and study tour prOgrammes.
It publishes a magazine.-"Adhyapakan"; After a very
:long and hard’ straggle, the Unlon has flnal;y
}succeeded in getting 'Parity!’ establlshed Ecr the
aided teachers to that of bovernment teachers in
matters rekming to pay and allowances, retlrement

beneflts,.fee\concessions to chlldren_and medical aid.
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TiE XERALA PRIVATE -SECONDARY TZACHERS' ASSOCIATIO.I

NAME AND ADDRESS: The Kerala Private Secondary
' Tecachers' Association,
P,0.Kottayam, Kerala

OFFICE BEARERS A President

Shri Chirakkal T.Balakrishnan
Nair

Vice-President®

Shri P.C. John
Shri K.A, G:orge

" General Secretary

Shri C.George Thomas
3¢
Joint Secretaries

Shri K.V. Mathew

é‘;hri O.R. Ra.man‘
Treaéufer.

skr{ ¢.Ralagopalan Nair
ATMS AND_OBJECTS

(a) To improve the professioaal unity of
teachers by organising them in the Association.

(b) To bring about improvemeat in the service
conditions, professional efficiency and social
well-being of members.

MEWBERSHIP

Open for headmasters and teachers employed in
private secondary schools, private training schools
and privatqﬁﬂper primary schools in Kerala. Retired
teachers may continue as members but they cannot

hold any office.
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SUBSCRIPTION . - : e

amtssion . me 1/

‘Annﬁa.l ' . | kse 3/- for graduates
Annual ) | Rse 2/- for under-grajuc.c,
Life Nembership fee e 25/-

Total number afmﬁgmﬁers 11,298 | :

-~

ACTIVITIES = = = 7k

(ﬁlwlﬁthédé representations to the authorities
to'improvéjs;;Qiéegébﬁditions.

(b) It ﬂa@ %b'launch 4 major strugdes in
1950,1955,1960 4nd 1965. |

(c) A Commiétge;15~working to conduct common
.examinatiops in schools,
FUTURE o

Now that its major demands have been ‘satisfied,
it keenly desires to conceantrate on academic-activities

.

useful to teachers, 'Students qn&mééféntswiﬂ4;
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THE KERALA PRIVATE SECONDARY SCHOOL HEADMASTERS!
ASSOCIATION a

NAME AND ADDRESS: The Kerala Private Secondary
School Headmasters' Association
St. Michael High School Bldgs.,
Prayithana, P.0O.Kerala State

. OFFICE BEARERS . .7 'President:

‘Revs D, - C.T. Kottaram

' Vice-President

- Shri M.H.Sankérédarayanan

General Sccrétéry

Shri P.M.Cherian Tharakan
‘Treasurer -
Shri Paul Thomas
RECOGNITICN

The Association is recognised by the Government
of Kerala

ATMS AND OBJECTS

(a) To promote a sease of unity and solidarity
among the Headmasters of Private Secondary Schools
and to make them play their role as educators by
contributing their share to the growth and development
of education in the State.

(b) To study the day to day problems of education,

particularly those connected with educational legis=
lation, reorganisation, sourse of studies and curriculum

etc. and express its views and opinions on such matters
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(c) To do 211 that is possible to see that

sound 1nstructlon is 1mparted ‘and efflcient
Sdiscipline and a high moral tone are maintaiined
in all schocls.v S . -

v (d) To cooperate in every way w1th the
 Department and the Managements of Prlvate "schools
in their endeavour to promote sound educatlon in
-the State. | o

() ﬁith a view to the éttainuént 6f the above
aims and obaectlves, t64holdy on the 1n1t1at1ve
of the Ass001at10n, conferences and semlnars ‘for
study and dlscuss1ons and makeanecessary representa-
- tions to the ‘authorities. - | -

(f) To safeguard by all cons1tmtut10nal means
-the legltlmate profess1onal rlghts, pr1v11eges
and 1nterests of the" members.;

(g) To cooperate with other teachers'
organlsatlons of the State in a1l thelr lawful
act1v1t1es and help them by all constltutloaal
means to safeguard the profess1cnal 1nterestsr
of teachers. |

(h) To enlist the cooperatlon of the public
in the fieid of education. |

(1) To organise, coordinate and guide the
District Units.

MEMBERSHIP
(i) Membership is open to Headmasters of

all Private Secondary Schools in Kerala.
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(11i) There are two classes of members- ordinary

members and life members. Ordinary membership fee

is fse 5/~  per annum; Life membership fee is Bs. 25/-
There are T15 ordinary members on rolls on

the last day of July 1965.

ACTIVITIES

Qhe.Assoéiation is a federation of District
Units - Headmasters' Associations in the Educational
Districts in Kerala, There are 3 Educational
Regions and 17 Educational Districts in the State.

Educational conferences, seminars and study
circles are conducted on pistrict, pagional and
State levels, State C:uventions are also held.-

The Cenfral Managing Committee meets from time
to time to diécuss various academic and administra=-
tive problems confronting secondary schools. Re-
presen ations are made to the Department of Education
and the Gov%rnment on all important problems.

The Association conducts a Common Examination
Scheme. During the school year 1965-66 there are
325 hig@ schools participating in the scheme.
Membership in the scheme is not compulsory for the
members of the Association. Scheme of work is
prepared, question papers are set under the auspices
of an Examination Bgard, the duestion papers are

despatched to all member schools from the Centre for
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all the quarterly and annual examinations. After
every examinqtion rembers of the 5cheme meet 8t
important centres to review the question pqoers of .
the examination and to suggest means of improvement.
The scheme Was atarted only three years ggo, It is
.. hOW becoming more ‘and more: popular. Government
schools also Aare not admitted into the scheme,

The Prcsidentisendchircular letters to all
member schools‘pefiodiceily. For.the present thils 1is
‘1ike a news bulietin.fjihere is an 1dea to Start a
journal for teachers‘when financial poeition is
favourables = B

The Association 1s doing all that is possilble
to help the Headmasters in pll their difficulties

snd to maintaln their status and honour. ' “f”?
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THE PROVINCIAL FEDERATION OF SECONDRY SCHOCL
TH . CHERS ﬁSSOCIATICN, LaDHYA PRADIESH

NAME oND ADDRESS: The Provincisl Federation of

, gecondary. School Teachers! 4AsSo-
clation, c¢/o R.T, Municipal
Higher Secondary School,
Raipur (M=dhy= Pradzsh)

OFFICE RO RRR3: President

General Seéretary

shri B, Singh
Tressurer 
Shri B.L. Dube
AIMS & OBJECTS |

It has seventeen alms and objectives for the
all round welfare activities of Secondary Teachers
in Madhya Pradesh,

VEMBERSHIP

No. of Units 63 at District and Tehsil level,
Total membership: Regular - 2,500,
Assoclate members - 600,

Subscription: 25 paise per year per member,

LHCTIVITIES

1, ahnual Conference held every year,
2o Reglonal Conferences,

3 District Confercnces,

4, Seminars in vacstions,

It has been continuously striving to get the

rights of teachers recognized and has partly succeeded.
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It fecls that the Government must recognise

AIid “Ss“t the Tencherat Orgmiswnm £OR wObLVe #AA
effective progress in Secondary Educatlon,

ans organiSPtion was foundzd in 1946.
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SOUTH INDIA TSACHERS' UNICN

NAME_&ND ADDRESS: The 3outh Indin Tcachers' Union,
' 2, Thiruvengesdam Street,

Robertsonpet,

Rajsh Jdnnamal aipurem,

M~rdras - 28 _

Phonc: 71993

A}

OFFICE BEARERI: President
Shri QQ'L.KQ Sith;&r Pman

Vice-Pr:sidents

Shri V. Anbhnisw=mi

Shri V. Perumel

Shri D, Sebastain

Shri 4.V, Thirum=laiswani

Genecresl Sccretsory

3hri T.S. Rajagoprlen

Jolint Sccretaries

shri V.3, Saravenen

Shri R, Rejamenickem
Trcosurer

Shri L, Marispragessam

Journal Secretsary

Shri C, Rangsanatha Alyanger
AIMSG JND OBJECTS

(a) The promotion of corporate feelings among
the members,

(b) The ndv-ncement of educ~tion in the State.
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(c) The 1nprovenentAof educeatlonal methods
end'ressarch; : ’,'h 'iiﬁxwtififfakﬁﬁimgk;Li;_:@.

(d) The s~fe-gu9rding and betterment of the
l. staxus, pﬂy and prOSpects of teachers.

VEMBERSHIP - -

" The ennual subscription for:
Ca) Teachers 1n Elementary thool is_Re 1/-
~ (b) Teachers- in other SchoolS: Bs. 2/-(for

gr-~dusrte)
Rs 1/-(for non-
o groduate)
(c) Betiredfieachers: o " Re 1/~
(a) Non-teachéré Rs 5/~ per member

"Also it affiliates ‘the District Teachers' Guild and
the affiliation fee renges from Bs, 75/ to Bs. 250/-
depending uggn_number of membars of the perticulsr

field, Number of members: 15,000,
LCTIVITIES o o

It hns a permenent body éf.iié own:known as
Working Committee to Study the dévélopménms in the
fleld of educstlon, It holds Sém;nags and Gonferences
at regular intervals, ‘Tné Union seeks to bring the
humblest teacher in the remotest‘cnrner into touch
WIth‘the l~test developments in éducation~going on
in and out of India, It runs twovjpurnpls;"South
India Te~cher" and "Balﬁkalvi" It h s nlso started
;n education»l Research G»uncil and » Benevolent Fund
" for the relief of teachers, | 7

The o.I T.U. Vs founded by the,quras Tenchers
Guild in the y==r 1908 as n provincinl prganization,



=168~

-

THE 4SSOCIATION OF UNIVERSITY TEACHERS (MADRALS STATE)

NAME &ND ADDRESS: The Associestion of University
Teachers (Madras State)

'C/o Law College,

Madras-1,

OFFICE BLIARERS: President

Shri 4. Palaniswami
secret-ry .
Mrs, &nna George
Trensurer
3hri P, Netarajan
(It nhas 15 Vice-Presidents also)
ATMS AND OBJECTS

(a) To promote ~ corporate feeling =mong its
members,

(b) To s~cure for them frir conditions of
life =nd work.,

(¢) To establish contacts with University
orgenisations with similar aims,

(d) To arrange for travel =nd study nbroad,

(e) To promote higher educstion ~nd resesrch,

MEMBERSHIP

It is open for College »nd University Teachers
in Madrs~s State, The rnnunl subscription of esch
member 1s Rs, 2/~ and that of life membership is
Rse 25/~s The totsl number of members is 29%
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ACTIVITIES S
Annu«l Conference is a noteworthy octLvity o
of the Association. The lpst Conference (year 1963)
| was the 1lth,ohe-and was inaugurated.by Dre D.S.,
Kothari, L |
Various Seminars have been orgsnised and
distinguished Speakers>have been invited to | ‘
lecture =nd discuss the matters perteining to higher
education,

5

It was established in 1946,
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VIDJRBHA FEDERLTIN OF SECON D'!\RY SCHOQL TEACHERS'A
S . &SOSOCTLTIN y NAGUR .

NAME (ND 4DDRESS:

OFFICE_BEARERS:

Vidarbha Federation of Secondsry
ichool Terchers' associations,
Dahske Plots

mbazari Road, Dharsmpeth,
Nagpur.

President
Shri V.K. Deshpande, Hendmester,
Bharat Vidyelerya,
Hingenghat,

Vice-Presidents

Shri R. Shekdar, High School,
Peandharkawda

Shri D.&. Dabhadkar,
nesr Rly., Station,
Murtlzsapur,

ghri V.V, Bhat,
Ramdnspeth, Akola

shri R.B' V?J.dya,
New English High School,
Mahal, Nagpur,

shri 3.5, Uatkhede,
Lok Tilnk-Vidyalay&
Tums ar,

Geners1 Secretary

Shri D.Ho 'Sﬁhasr?buddhe’ :M.L.Co
Pahake . Plots,

Ambazeri Roead,

Dharsmpeth, Nnagpur,

Joint Secreteries

Shri M.N, &njikar,
Khandekesr's Bungalow,
Dentoli, Neagpur,

shrl P,H. Deodher,
Ambapeth, amravaeti,.
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Trepsurer 3
shri L.K. Durshalwar,

Til =k Vidyalaya,
Chanda, _

BRIEF 4CCOUNT OF ACTIVITIES

The orgenisation has been continuously active

snd has therefore been eblc‘to commend the trust
of =211 secondary school teachers in the reglon,
Some of its achlevements are:

(a) incresse of D,As. to Bs, 30/- from 1,4,1947,

(b) ;rity-in the Sque of péy of teachers
with similar qualifications working under different
mﬂnagements, s

(c) better;security of service of'tcachers‘
under private manégément, | o

(d) setting up candidates for memborship of
Legisleative Council from TeeChers Constituency and
working for the betterment of the Teaching profession'
in the Legislature, - -

(e) Successful orgnnisation of Seminsrs. The

Federetion hopes to'strengthen'this activitye.
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BOMBAY STATE FEDERATION OF STCONDARY TECHERS!
L35 OCTATTI NS

NAME 4ND ADDRESS: .. ... The Bombay State Federation
; of Secondery Teachers! ASsoe

ciations, 7, Bhimreso Wadi,

Thakurdwara, Bombay-2,

OFFICE BEARERS: President
Shri J.G. Bhave

Vice-President

Shri G.R. Kelkar
Iresasurer
Shri ‘H,K. Neyak - -

. -Generasl Secretesry

Shri P.3. Redkar.

AIl"S /ND OBJRECTS

To this Federation are affiliated city and.
dlstrict Secondary Teachers Organisatipns. ‘The
general alm is to improve the quallty of teachers
/nd to redress the difficulties and h=ndiceps.under

which teachers are functioning,

MEMBERSHIP

140 member-associntions With total
membership of 11,000 Second~ry Tenéhers.
Subscription: Rs, 10/= per annum,

ACTIVITIES

To hold Conferences, to desl with crses of
Injustice and victimization of teachers, and to hold

socl~l gatherings,
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At the moment, .t.h'e_;iSsoci-atiSh;}lél-"msy with
criticizing and maﬁng 's.:om'ej sﬁggenstforb-xi.-s:-an-‘s_ome' '
Ltems of the Revised:Grant-1A ald ‘Codes |
It publishe‘is :ivté an'nuai. report regulné;“r:ly. R



-174w

MAHAR.SHTRA STATE FEDZRATION OF HIADLISTERS!
- ASSOCT LTINS

NAME AND ADDRESS: The Mrhar-shtra State
Federation of Headmesterst
ASsociations

C/o U.E.5. Girls High School,
1483, Sadr~shiv Peth,
Poone-2, -

Phone: 56220

OFFICE BEARERS © President
' Shri B.N. Kulkarni
Vice-Presidents

Shri P.L., Kerambelkear
Shri B,D. 32hasrsbudhe

Gener=l Secretery

Shri H.A. Umbrenikear
Joint Secretesry

Shri V,D, Mahedik
Iressurer
shri N,C, Joshi

Editor (Maharashtra Edu-
cational Journal)

3hri G.A. Sohoni
ATMS AND OBJECTS

(a) To undert=ke ~11 possible esctivities for
the promotion of eduecation in the 3tate,

(b) To encoursge the formation of new Herd-
mrsters? ASsoclations,

(c) To toke steps to seccure ~dequate representa-

tion on the Regionnl Universities, the S.3.C.E.
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Board, and other bodiesgwhich areﬂmainlxicohcereed
with educatlonal po11c1es. u g

(d) To organlse, from time to tlme, Conferences,
Refresher Courses, etc.‘of Heads and Teachers of
Recognised Secondary Schools.in the State.

(e) To publish,educational material.

(f) To set un;Information Bureau for the benefit
of afflliated assoc1at10ns and their members,

(g) To ‘promote end safeguard interest and
status of Headmastereleeachers and other employees .
of recognised SQhoole. -

MEMBERSHIP

'jOpeﬁ-fdr properlyﬁconstituted"A$SOCiations of
. Hesdmasteps in the State of-Maharashtra..

Subscriptions -

Admission Fee . B¢ 10/ =

Annual'fee P B 5/;
ACTIVITIES |
1. Organieing annual conferences. _
2. - Leading deputations, submitting»memorggda and

representations on various educational probIems.
3.  Organising Seminars snd Workshops..

The Federation is trying io bring Vidparbha and
farathawada Federations togefher and to form one
Federation for all the 26 districts in the State.

The Constitution was adopted ih 1960,
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MYSORE STATE EDUCATION FEDERATION

MAME AND ADDRESS: Mysore State Education Federation
. , . Bangalore - 4

OFFICE REARRS: President .

Shri T. Vasudevaiya

Vige-Presidente-
ZShri Syed Basheer Ahemed-
Shri T.V., Thimme Gowda
Shri G.P. Shivarsm -
Shri V.R, Naidu . -:

Genersl Secretary -

Shri BeG. Nerendra Singh
Iregsurer.
Shri T.V, Ananthachar: -
AIMS AND OBJ &5CTS

(a) To develop esprit de corps among the

memberé 6f the teaching profession. ;.
.(b) To secure improvement in education in all

grades and branchgs.

(e) To promote the well-being of the profession.

(d) To enlist the sympathy and co-operation of
the parents and the public. ’ .
éCTIVITIESJJ
| A few of the activities undertcken by the
Federation from time to time arez
1, The establishment of a Bureau of Educetional

Research by the Government of Mysore is the result

of phe ldea sponsored by the Federation. -
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'é. - After repeatéd representations by the Federation
'in this connection the Govermment kindly agreed to
.allpw trained teachefs'tb appeaf5priﬁately for
wS.S.L. C. examinatibn:and3many‘téachers availed them-
seives of the opportunit§ and got' the benefit of the
grade.. - V |
3, The Federation zs early as 1954 had foreseen
'the inclusion of the basic type and craft educatdon
in the syllabus. |
4, The importance to be given to manual labour
and social sérvice.Was‘first suggested by this
body. A questionnaire was prepared and. answers -
obtained from nesrly 600 assoclations and members
-within and outside the State, But this had to be
given up as -the Govermment could not sanction any
grant.-
5, The Federation is represented on various
educational bodies viz,, State Advisory Board of
Education,*Secondary~Educétion Board, Teachér
Training Board,'Primary'EduCation'Board5‘étc.
64 Research and’ Plarning Section of the Federstion
carried on'research and made provosals for carrying
“such research ony
1) Evolving eriteria for assignment for s~
Basic School, |
11) Investigation into personality problems
including Voltage factoq@iwith special

reference to depressed classes.
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i1i) Investigation into the attalnment of
basic school children as compared to
that of General Schodl Children.

iv) Study of the writing in loweér primary
schools and evolving criteria for
improvement were submitted,.

7o The Al1 Indla Council for Seéondary'Education
entrusted the work of conducting four Ten-Day
Subject-Teachers Seminsrs to the Federation. These
- wWere conducted satisfactorily. )

8.°  Every year the Federstion sends delegates to
the All India Educational Conferences and has five
members on the Council-of the A.I.F.Z.4. |

9. .The Federatlon is registered under the Societies
Act of 1904,

10, Two Sub-Committees were constituted to‘consider
the Draft Syllabus for Primary and Higher Secondary
snd M.P,H. Schools, published by the Départment.
Suggestions were submitted which~%ecei?ed due
gconsideration, -

il. In 1950, the Mysore State  Education Federation
Co-operative Bank, was started for the benefit of
the members of the Federation. This is showing good
progress znd the Government have made this an
authorised agency to sell food grains ete.

12.“ The Federation has played its part in getting
Triple Beneﬁ}t Scheme to the aided school teachers,



Government scalesfcfiﬁaydtc-teachessecfwMunicipal
High Schools, raisinghthe age of retirement of
teachers to 58, sehdingdproposals regarding revisior
of pay scales to the commlttees set up by the
Government, revising allowancegto part-tlme teachers
and family allowance to teachers under tralnlng '
ete. _ _ o ‘
Most of the Teachers! Assbciatiogsiin the

State are affiliated to the Federatiofi. A& lsdrge
number of individual members have also enrolled as
members of the Federation. = B | E
13. District level Seminars ‘cn"'CoJ:h'pu’isoz‘-y Eduestio
and a Science Teaching Seminar_in'Primary Schcols
was conducted during 1963-64,

14. A Workshop on the teaceihg'oh General Science
in Primary Schools was conducted in 1983, |

15. The Government of Mysore have granted a site
in Bangalore for the Fedenatvon Building, Tne
foundation stone of this buildlng was laid by

Shri M.C. Chagla, Union Mlnister for Iﬁucatlon.

16. The Mysore State EduCational Conferences“uddet
the ausplces of the Federatlon were held in 1962 at |

Bangalore and in 1964 at Tumkur,

17, The Federation is publishing a’fournal.monthlyaw T3
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THE MYSORE STATE AIDED HIGH SCHOOL TEACHERS!
- ' ASSOCIATION (REGD) L DATIRS

NAME AND ADDRESS: The Mysore State Aided.High

School Teachers! Association

(Regd)’ '
184, Ramavilas, Agrahar,
-Mysore -1

OFFICE BEARERS: President
 Sri J.S. Raghavachar

Vice-Presidents

Sri K. Rajagopal
Sri N. Lakshminarasimhaizh

Hon, Secretaries

SI‘i :M.N. ThirumalaChar
Sri C. Ramachandra Rao

Hon. Treasurer

Sri M.K. Narasimhamurthy

AIMS AND OBJZCTS

(a) To promote co-operation and social and
cultural contact among teachers of all sided High
éghools in the State;

~ (b) to provide a mecting place with facilities
for the exchange of views of the members (of the
Association) and others who are interested in
education;

(¢c) to provide facilities for .communication
and co-operation with similar or allied associations
in India or outside;

(d) to arrange conferences, exhibitions, demon-

strations, lectures, excursions and social service
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camps connected with education;

(e) to establish, equip and maintain a
suitable experimental 1aboratorv,_library and reading
room;"i o | a
(f) to malntaln an employment exchahge,

(g) to collect and c1rculate 1nformetlon and
statistics relating to education;

(n). to publish the ssociation Journal, leaf-
lets and books that may be deemed f1t°' ‘

(i) to: protect and safeguard the 1nterexts of
the members and to do everythlng necessary or
eXped1ent by negotiagtions between the members;.and
school managements or the Government and obtamn.rJ

- S 4 I e Y
speclal acts or other concessions; Sy

= e

(j) to enter into. any. arrangement with:the .. v
Central Government, ‘Mysore Government, or any ‘other
Government, municipalities, DlStrlCt Boards, Or -any: .
other public or private bodies that may promote‘all
or any of the objects of the Ass001ation' |

(k) to represent,offrcially the v1ew,of'members
on any matter affecting or likely to affect ‘education,
to the Government of India, Local Government or any
public or private body and to teke other Iegal
action. o
LCTIVITIES

1. Conduct of revision classes for the benefit

of S.S8.L.C. Public Examinations.
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2. Presentation of a memorandum to Honourable
Minisﬁer‘of Educétion, Mysore State and other offices
of the Education Department, regarding'the Special
problemé.cdﬁcerning Teachers in a;déd High Schools.
3. Social get together to honour ieachefs helping
in our élasées.
4, Addresses-on education subjects byas

(a) Prof. M.D. Devadasan, Reglonal Collmge of
Education, Mysore o

(b) Dr. M. Buch, Deputy Director, NCERT,
New Delhi

PROPOSED LCTIVITIES-

(a) Film show and talk on "Guidancéfgn Secondary
Schools" | |
| (b) Meeting the Minister for EduCatlon and
other officers to discuss problems of teachers in
© Kided High Schools. |

(d):Sending‘delegates to the Ail'India
Secondary Education Conference 1965 at Patna,

(d) Arranging a symposium on current Educetional
problems,

(e) &nnual Social get-together,

(f) Planning 'a News letter for Teachersi- -
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_SCHOOL TTAGHFRS [SSOATATION.

N/ME LMD LDDRESS: "The- Orissa Sscondary Schodr = ..

D . Teachers' ALssociagtiony. .

' P.0. Berhampur (Ganjzm Dist,)
Orissa State - -

S Telegram ° Education
o ,.! .”22222 o geg
OFFICE BEARERS  President -
| " Shri D.S. Patnaik

Vice-President .-

Shri K.K. Das.
Secretary -
Shri Bhagaban Micra

PR e

" Secretary-Treasurer '« iieiily

| . 8bri-RoN. Padhi
' . (and, 16 pthersf IR

LIMS £ND OBJECTS B R

(a) To improve tne pfesént“systcmﬂc:;_3con:af;

‘Eduéation in all its branches by all legitis

1
.

-

o

(b) To have an effective Voiceliﬁ,the shepir
of the .Secondary Education of Orissa. R

(c) To improve.the professionaliqualific- nos
and soclal status of its members.

C s L
Thicng o Lo

jon

(d) To improve the financial ~cnv
members of the Lssociagtion.
(e) To foster a spirit of breotherhcod aranesr

all teachers,
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Notes (The word 'non-Govt.' has been dropped from
. the nams of:the :Lssociation):

MEMBERSHIP

DL st e Lt

Te
S

Membé;shiﬁ is open fbri;eggndary schools =zs
Institutions and for.ah'individuel teacher also.
The enrolment fee for:an Institution is k. 2/- ard
Re 1/- for an individual teacher. The monthly
subscription is‘%.-l.50'}or both kinds of membershipss

Total number of memberships:

High schools s 700
Middle Schools 2 2000
Total number of 215000

menmbers - -7 -

LCTIVITIES

This Associétion is affiliated to the 4ill=-
India Secdndary'féaéhers' Fedcration and also to
the L11 India Federation of Educational Lssociastions,
It has distriét associations affiliated to it. Under
the district, there are school teachers association
which is the nucleus of the oféaﬁisation.' Evcry year
they have Annual Confcrences at District and State
levels. |

The Constitution was passed in 1954,



PUNJ!B EDUCATION SSOCI.LTION

NLME ADQ 5DDRESS- Punjab Education Association,
" C/o State College of Education, Patlala

_OFFICE BEARERSS *:Présidents
© .7 . Profe D,Ce. Sharma, M.le, MoP.,
B 19, Windsor Place, New Delhi

= %Vice=President
. _Dr. Bhai Jodh Singh
Ex-Vice-Chancellor,
. Panjabi University,
Daya Niwas, Solan (H P. )

General Secretary ‘& Treasurer
- Shri-V.S. Mathur, Principal,
State Collegetof Education, Patiala

L.IMS & OBJECTS e 7 B S i
| "(a)'TO'provide-a*common&forum for teaChers

belonging to various categorles in the State.
.. (b) To- prov1de facilltles 1n the shape of .
occa51ona1 brochures, bulletlns,'etc.

{c) To arrange Conferences, Semlnars, etc. for

teachers, o _ A TS
‘E§M§§3§ﬂl£a,.,gg.g;;.w R T
Membership fee is k.. 85/~ per year. (Only..
individual, members), .. Total number, of members are
- 14097 including those ‘in arrears. R

o e el

i S SO

It was 1naugurated in the year 1957 by
) Dr. Kc Lo Shrimall. o s ) ) . .. ...'...'..i

Recognised by thc State Government and the
uducation Departmeht and: Un1Ver51t1es for the purpose

of grants. ”“i*:“iidiﬁfi Cm e zies Civte s
/CTIVITIES |
1. Six annual conferehcesjhaVevelready been.
held. R

. HARE . . e \::-,.:_' T R PR
2. Two brqphureé%haye’psenﬂprodUCed by the

Association,
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RAJASTHAN SHIX SHAK SANGH

NAME AND ADDRESI: Rajasthan Shikshak Sangh,
“Rajasthan Ma dhyamik Vidyalaya
Residency, .. .
- --C=Scheme
Jaipur (Rajasthan State) S

OFFICE BEARFRS: President

Shri Ayodhya Prasadji Gaur

Vice-Presldents

’ Shf; i “N'ar' a yén Chaturvedl
;Shri?Ram Gopal Katara

General Secretary

Shri Vishan Singh Shekhawat

Joint Secretafyj

Shri Jaldev Pathak

Iregsurer ]
Shri Hanuman Prasad Sharma
1

WORK PROGRAMME -

(a) To organise research wark, experimonts,
t

exhibitions and lectures,

(b) To publish papers/beriodicals pertaining

to educationgl matters,
(¢) To organise "Education wWeeks" and Seminars.,
(d) To develop contacts with eaucétioniSts
and others Interested in education.
(e) To plan for the publicatlon of useful
educatliongl literature, o
(f) To carry on similar other activitiés for
achieving the abofe objectives, >

MEMBERSAIP

The anmal membérShip fee 1s.% 1/- only, The
total number of members is approximately 15,000.
The Sangh is a Reglstered body recognlsed by

the Government and was established in 1952.
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THE RAJASTHAN UNIVERSITY AND COLLEGE
- TEACHERS! ASSOCIATION

[ES

~ NAME AND ADDRESS: The Rajasthan University and
C v oL College TeaChers!® Assoclatlon,
Govt. - College,.KOTA

' QFFICE BEARERS; ~ ‘President

shri "R, S, Kapur’
Principal, _
Government Gollege,
Ajmer,

Generagl Secretary .

Shri L.R. Sharma,
Lecturer in Engllsh,.
Government College,.
KOTA

AIMS AND OBJECTS

(a) To provide a forum for discussion and
deliberation on the main problems of University
Education in Rajasthan.

(b) To ring the University and college teachers
Into closer contact with one gnother,

(¢) To try to secure satlisfactory conditions
of service for the University and college teachers
and promote thelr welfare,

(d) To co=-operate with other organisations with
kindrcd . objects,

MEMBERSHIP
Annual membership fee 1s %, 3/~ per member
Total members in 1964-65 - 745

ACTIVITIES

Ever since its 1lnception, the Assoclatlon has bsen

making sincere and concerted efforts to achleve the
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above obJeCtS aqd it has achieved good success,
It has brought together 600 university and college
~teachers, - at’ the annual conferences the Associatior
: has organized symposia on 16 subjects, By incessani
efforts the Assoclation has bronght an'improvement
in the service conditions of univer'eity and

college teachers, -
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NAME AND ADDRESS: - - .The Tripura (Non-Government)
' School Teachers Association,
"Netaji Subhash Vidyaniketan

,Agartala, Tr ipura

OFFICE BEARERS: * ~ . Prosident
Shr'i D.C.  Ditta

Vice-Preslident

LEiro. Uo7 4 ghrl 8.C. Bhownik
e : vis :-;;'; ;f',""?"’i o ; Secretary
h Lo 7077 shei UK. Saha

SUERIEES Asslstant Secretary
’ * "t M. Chakrabarti
SR DI AUR R
Lot mre USRI o K. Kavyatirtha

CON STITU TION .'..iiis

'It 15'an au'tohomous body affiliated to the A. B, T, A.
(41l Bengal Teachers Association)s .. .0 .x.!:
MEMBERSHIP .. .. .errenecc o b

a.._’ .

Oper' for Pr}imary and Secondary ‘teachers as
or'dinary members and .others. as assoclate members,

SJBSCRIPTION- T

75 paise annually out of which 25 paise '
are payable to A4B Ts i,
ACTIVITIES

*

(a) Teachers! welfare: removing the disparity

between Governmént and non-~government teacher s,
~(b) Stgdents' Welfare -~ working for the better-

ment of students, speclally backward and tribal

class students, .
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UTTLR PR..DZSH M.DHY. MIK aiH(SiJ( SNGH

N.ME AND 4DDRESS; Uttar Fradesh Madhyamlk Shik-
shelt Sangh
- (Us P Secondary Teachers!
oo Assoclatlon),
S c/o Doas Ve College,
Lucknow,

OFFIGE BEIRERS:. president
'shri Herihar Pandey

Vice-Presidents

Shri Vidya Sager Dikshit, M,L. C.
- Shri Vijai Krishna Jalswal

. Shrimati Sarla Bajpal

Secretary
- Shri Maheshwar Pandey

~Joint Secretary

Shri Murll Manohar Dutt,
R Treasurenr

-

Shri Madan Mohan Lal Gupta

ATMS AND OBJEGTS

(a) To co-ofoinote education and 1ts policies

to suit the need of present Indian Soclety,
| (5) To promote national integration and unity
in diversity of cultures in the different parts
of the country,
| (c) TO assure ah‘HOnOuréd place to the teachers

and teaching in soclety, N

(d) To disseminate knowloedge of useful resesrches
énd pPOJACts to ralse the tone and riorale of the Society,

(e) To btridge the gulf between educatlion and
soclety and to promote under standing on International

ba Si Se
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'Rs. 1¢ 50 per member per annum wlth an admission
ree of 0,50 paise from e ma;riber‘s only,

Total members - 29,655 .(Twentynine thousand

| | six hund_f'ed and fifty five)

The presént assoclation i,e; U,P, Madhyamik
Shik shak Sangh got 1ts new form in 1955 after the
amalgamétion of U;P.A. T. A, (Founded in 1946) and
UsPe Si K Lia (Foﬁndéd in 1932),

Thé Assqciation ls a reglstered body.
Reglstratlon No, . 2292-1-7528,

ACTIVITIES

| The assoclation publishes a monthly magazine
! Shik shak!, The Editor is shri HN, Singh, M, L.C.,
Princlipal, T, D!-College, Jaunpﬁr. ;

There are different committees and subw-
Committees at different levels to safeguard the
Interests of teachers and other amployees of |
priVat_ely managed alded ihstitutions.

‘ ‘“Par'iticipation in conferences and seminars,

To apprlse the authorities and the Govermment
of the latest developments concerning the problems
of educatlon, educators and the educand, ‘

Proposals to establish llbraries and reading
rooms aftar the némes of great teachers and leaders -«
Radhakrishnan Litrary and Reading Room at Lucknow and
Nehru Memorlal at Allahabad and Lucknqx_r..
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BENGAL WOMENS! EUCLTION LEAGUE

NAME AND ADDRESS: Bengal Womens' Educatlion League,
402, Jodhpur Park,
Calcutta - 31
OFFICE BEARERS: Patron
Smt, Suniti Bala Gupta
President
smb, Santl Dutte

Vice-Presldents

~ &mte Abala Bhattacharya,
S1t. Mira Haldar

*  + Hon, Joint Secretaries

_antc Aruna Bose
Suit, Sadhana Guha

Hon, Treasurer

‘amt, Karuna Lee,

AIME AYD OBJECTS

To work foriha improvement of Womens!

ecducatlion.

ME{BET $iI? .

: Indlvicual member s 100
A.ss;oci;ate Member-Schools 60

Sibseription: % & - per apnum for individual
"~ member

3y, 8/-per annum for assocliate
: memher=-school,
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ACTIVITIES
o Td.quofe late Dr, H C, Mookherji, Governonr of
West Bengal, "The League has already done excellent
Qbrk In furthering the cause of women'!s education
in Bengal by organising refresher courses for
teaéhers and contributing in various ways towards
the expansion and Improvement of the educatlon of
girls in Primary, Secondary and University stages.
" During the last few years, the League has been
playing its part in the sphere of soclal educatlon
also", SR
The League was founded 1In the year 1927 at the

'Y;W.C.A;, Calcutta, The year of activity commences
_:1h the month of February wilth the annual conference,
Iﬁ)1949,Athe League responded to the gppeal made by
the Government of West Bengal to serve the cause
of removing 1lliteracy from the State, "Sumita
Ghose Prize" and similar prizes are awarded to the

outstanding women teachers and girl students,
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ALL BENGAL PRIMARY TEACHERS' 4330CTATION

L. ,ME AND ADDRE3S: .- All Bengal Primary Teachuor st
Assoclatlon, _
89, Mahatma Gandhl Road,
Calcutta - 7,

P_hone: 34 - 3580

OFFICE- BEARERS: President
| Sri fmiyoblushan Chekravarty

» Vice-Presidents

Pro-f. Nirmalya Bagchi, M,L.C,
ﬁ'. H‘ben Chatterjee

Prof, B.iswa‘natk;l Chakravarty
Sr1 Manmatha _Na;:h fdhikary
Sril Kamala Kanta Mahato

General Secretary

Sri Susil Deb Das

Secretarles

'- SPi I%énchanan Mondal

‘sri Haranath Chandra

_. Sri Deba'_ur'a;ta Bhattachar jee
Sr1 Debl Baner jee

Asst, Secretaries

Sri Mala Saha Roy
3ri Sourish Sarsir
Sri Gour Bhmusan Biswas

“Iv, Mohd, Abu Tayab.
Te easurer

Sri1 Saroj Dutta
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AIMS AND OBJECTS
éa) Biapunslon ind’ develogpment of education 1in

" genersl a nd' speCially primary education throughout

the State, = 7
' “V('b) Arrangemen’cs of educational sympo sium,
seminars snd exhibitions, to publish ‘educational
bocks and journals, to establish 1i‘braries and tea-
' chor%! tr'aining centres. _

‘ (¢) ‘Safeguerd of" prdfessional rights and

" sedurdties including Socl4l security ‘and betterment
of teacher's’ status. oo
(d) Extension of® social and financlal co-operation
g among the ‘mémb& s, - SR | '
(e) ‘Bstabl {shment of Teachers' Co-operative and -

" Credls ocietiesa

MeBmsEIR U7 P
"0 7 dhire are two Gategorles of members, 1, e.

(a) Genersl and (6) £ssoclate Membar.

iny teacher of any category of primarjy school -
" cah be'a general member.” Any otHer class of teacher
1.6, seconda?y or college or uUniversity or any
educationist who 1s assoclated with the foundation
or day to day work of the association or any primary
teacher, retrenched from service can be 1ts assoclate
member.

In both cases the membershlp fee is % 1/-
per anmum,

Total membership in 1964 - 20,000
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[

Te This agsociation is affiliated te¥the A,T.F.~
2. It publishes a menthly ergin titled. "Paschim Banga -
Prathamik Siksha Samachar', In the month of -September, 1965,
the organ completed its 5th year oI publication.. Present
number of monthly circulatien is 1,&B8A,”.Annual subscription
is Rs«3.50, | .
30 It has its district, thana and unien units. These uni
look after the day-te-day problems of the teachers of its
‘loc.ali.ty. All the 1-w’.r units and the qentral srganisation ho:
| anmual conférences;' The last (14th) annual State Conference
~ was held in Purulia .n ,2;;;'th and 3kth May, 1965,
4. | The Association was fqunded in 1937 and the latest
Constitution has been adopted in 1962,
5,7 7" 0n 17th and 18th February 1965, the Association held
24 hours! Stay in Str:'&i.nl before State Assembly and »n st
March, 1965, it nbserved an a.ll—-eu:!; "'t‘dk‘en\eea_sg-work of teacher:
throughout the State ta. protest against the negligence of
Si;ate Government to the primary educatinn and primary
teachers, The Association led many deputations and submitted

memcrandum te the State Ministry.

PTO



-107

- ALL BENGAL TEACHERS! ASSOCIATION

NAME ANDVADbﬁEéS: o All Bengal Teachers! Association
o ~ ~ . 15, Bankim Chatterjee Street,
CTalcutta-12
Phone: 34 - 4581
Gram: ABETEACHER

OFFICE BEARERS:  Presiient

Shri Satya Priya Roy

Vice~Presidents

éhri A+.B. Bhattacharyya
éhri R.K. Debd

.Shfi‘B. Dag, -

Shri S.M. Sastri

Shri H.P. Chakrabarthy

Treasurer

Shri A.R. Roy

: Edifor (Teacher Jeurnal)

" Shri A.N. Lahiry

"Joint Editor

Shri S. Sen

General Secretary
Smt. Anila Debs

" Assistant General Seecretaries

Shri N.C. Gupta
Shri G.P. Roy

ATMS AND OBJECTS -

(a) To advance the cause of education in general

and of secondary education in particudar,
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(b) to carwy out educational experiments and research
(c) To foster a spirit of bmother-hood and intellectual.

co-cperation ameng the members of the profession,

(d) To maintain the traditional dignity and moral
standard of the profession.

(e) To promote and safeguard the profeésional interests
of the teachérs of Secondary Schools.

(f) To secure for the prefession its legitimate place
in ‘various spheres of national life.

(g) To sSecure adequate representation of secondary
school teachers in the University, the Board of

Secondary Education and other controlling bodies.

MENMBERSHIP

It h;s th;ee classes of members =~ Orindary Associate
and Hony. It‘ié open for Secondary School Teachers end
Librarians etc. Ordinary members are the schools which
Pay an ammual subscription of Rs.6/¥ for the Teachers!
Journal and at least two-thirds. of the members of the
. staff of which péy an annual individual subscription of
50 nP, Total number of members is 24,000,
ACTIVITIES

Runs a Teachers! Benefit Fund for helping disabled or
retired teachers or helpless families of deaeased teachers
spending annually about Rs.12,000/-; runs an Eye Clinic
and a.Library; issues a monthly "The Teachers! Journal'j
fights for the secu¥¥ty of service of teachers and spends
about Rs.4,000/;'per year for legal defence; holds
seminars and symposia; produces models of textbooks
and puts efforts to see education better shaped.

This Association was founded in 1921.
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WEST BENGAL TEACHERS' ASSOCIATION

-~

. NAME AND ADDRESS: The West Bengal Teachers!
Association,
83, Tamer Lane,
Cal Cu.tt&-g »

President
Shri A.K. Sen

W’rkihg President

Shri Bomandas Mandal

General Secretary o

Shri B.N, Bhattacharjya

Secretary
Shyi Santosh Kumar Mukherjee

Treasuggr and Editor

Shri 4,By Singha

AIMS AND OBJECTS

Aimg at the ell rgqund imprgvement Qf education and
consequently of the educators whe are vigtually the .
direeters in the field of educatign in the interest .of tho
Society and the States It emphasizes the eco-erdination of
education at all stages., It believes in conétitutional
methods of aehieving its abjects,
MEMBERSHTIP

Ordinary: Any teacher of any Secondary School -
Subseriptien 50 baise per year.

Associate: A person whe has served as teacher for two
years, sr those who take active interest in Secondary

Education - subseription 50 paise per year.

PTO
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Honorary: Distinguished persons in the field.

Journal Fee — Rs.6/- per annum.

Total Na. of members ~ 11,560,

ACTIVITIES

1t issues a monthly paper "SHIKSHA SHIKSHAK"™.

It has represenfatives in the Board of Secondary
Edtcation,

Other Aét’ir;i.ti.es_ are very similar to those of

all such Teachers' Associations,

It is recognised by the Government of West

Bengnl.
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RO 1 3TNOLTE DESTXALYAN PRUNARY.TEACHERS! ASSOCIATION

NAME AND ADDRESS: ' ©  West Bengal Deshkalyan Primary
. * Teachers! Association,
. 4A, Raja-Lane,
Calcutta~9

President

j " Prof. Dilip Kumar Chskrabarti -
[ : - 8E, Chandra Mandal Lane,
Calcutta-26

" General Secretary

Pref. Hirmalkanti Mallik Chapduri
44, Raja Lane,
" Calcutta-9,

ATMS & OBJECTS

To organise the Prlmary teachers in the State for:

(a) an all reund mprnvement of educatisn in general and
primary educatien in particular;

(v) impfovinglghe‘conditioh of primary teachers in the

-

States;
(c) 1mprov1ng the salary scales of prlmary teachers,

(d) securing 1deal service condltlons for prlmary teachers

in the State;

(e) securing better partlclpatlon of teachers in the
formulation of pelicy and adminlstratlon at the prlmary lgvel,

(£) organizing soclal work by primary teachers partlcularly
in the rural areas in order to make the primary teachers gensrally
useful to the whole-community{'

MAIN ACTIVITIES

(a) Sutmitted memoranda to and waited in deputations on
different authoritiess

(b) Submitted a memerandum to the Education Commission.

(¢) Continuing mavement for the improvement of the

salary scales of primary teachers and mobilising
public opinian en the pmint,
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oo WEST BINGAL HEATITASTERS! ASSOCTATION

AME AND ADDRESS: . The Vest Bengal Headmasters!
. Association,
. 10-B, Shayamacharan De Street,
Calcutta-12,

QFFICE BEARERS ' " President

Dr. Srikumar Banerjee,
31, Southern Avenue,
c&l Cutta-29.

Working President:

Shri Tharsm Mohsn Mukerji

Hony. Secretary R

Shri Bishnubrata Bhattacharya'
Tressurer

- Shri 4nil Mohan Roy |
Editor |
 Shri Mohit Kumar Banerji

AIM AND ORJECTS

. There are five aims and objects designed to tromote the
cause of education and to improve the status and dignity of the
profession.

MEMBERSHIP: 1,298

ion: Rs.3/- emmually

S
| £ 90,7 T Rs.5/- for the journal
" ACTIVITIES

1. Welfare activities for the meﬁbers.

2. Publishes a periodical "Bulletin of the W.B.H.A."

3. The 4ssociation has recently published a handbook of Information
for the adninistration and mansgement of high and higher secondary
schools of the States This is unique in itself,

4. Deliberations to see Indian educational system better

shaped. ‘ . .
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e WEST BENGAL COLLEGE AND UNIVERSITY
TEACHERS ! ASSOCIATION

NAME AND ADDRESS: ' Wes%.Bengal College and University
- " Teachers! Association, R
89, Mahatma Gandh1 Road, CA
Calcutta—?. ‘ Ct
OFFICE BZARERS: ' Presigent

K

Dr., Manindramohan Chékravarti

Vice~Presidents

Dr. Santi Kumar Das Gupta

Principal, Amiya Bhusan
Chakravarti,.

Treasurer
Prof. Raj Kumar Chaki?varti

General Secretggi

Prof. Sibaprasad Sinta

ATMS AND OBJECTS

(a) To study all prcbiems of education in gencral and
Collegiate and University edrunatisw in pozticular, with a
view to establish in the country under democratic control
and final responsibility of the Govermment, through
autonomous bodies, a system of universal education conducive
to the highest cultural development of the people.

(b) To secure an efféctive organisation of
college and universi ty teachers in WestBengal, so that they
may render‘bettef séfvice to the country, individually and
collectively, in the selected sphere of their life~work.

(¢) To promote the interests of its members, and to
safeguard their rights and pri-ileges.

(@) To publish journals, baoks, bulletins and to

undertake other educational nublications,
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(e) To co-operate with other organisations with
kindred objecto,

(£f) To do all that may assist in, conduce to, or be
necessary for the fulfilment of the above mentioned
objects, and for the interests of the Association,

MEMBERS HIP

The membership fee is Rs.2/-— (1ikely to be enhanced
from the next Session),

Total membership = 4,137 members « the total number of
college and university teachers in West Bengal being slightly
over 5000,
| ACTIVITIES

Submi tting memoranda, brouchures or educational problems,
holding conventions of teaehers on academie matters, Organising
public opinion and conducting movements fof improvement the
service conditions of college teachers; eonducting movements
to protect the rights of teachers; exhorting teachers to discharge
their obligations to students in particular and society in

general



