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P R E F A C E 
-~----

. . .... 
At an early··sta.ge of its deliberations; the 

Education Commiss.ion decided to _organize a Seminar 

or· represen ta ti ves-.of-· teac h·:;r s 1 organ.iza tton s at 

·All--I~dla and State lev'els to discuss the various . ,. . . 

problems conn~o.ted, with the status _of teachers and 

· the ;~roie of teachers'' organizations•- It~·was d-ecided 
o : ' • • ~ • ~ • • • • : • I • .. ; i. '\ 

to <fn~lte to _thi~ S.eminar .. representative~f tJf orga-
• 1 .l 

niz~tions of teachers at all lev~ls, -from the 
. . .. 

pre-primary~,? ~he ~-~iv~~~fty stage. T_~e;_re~o~se 

from the organizations tq_~t_qe · Cornrnlssion_' s in vita-·: 

tion was most encouraging __ ,and ·it w'tls a matter of.·. : . ;. . ;-· . 

regret that it was not p?sS:f:ble'to. exte!fd the-· ~--,··· 

·invitation te teach~rs' o~ganizations at t~e district 
.. 

and city levels.·· Tbe o~gaqiZ'S.:t!oo's supplied informa-
1; .. 

tion .a.bou:t t~emselV-3S regarding'. their aims and .. -. , · 
·. '·' 

objects and :their activt~ies •. ·Quite· a large nt1;---rnber 

of them expressed their views on the relevant 

questions referred to them, .$ta.ting <the salarie ~ 

desired for: teachers at differ'?nti letrels ·and 

·.iT· 

working ou.t. the to.tal cost involved 1n ·implementing 

their proposals,- so far as th_~i:r .p.artic.ular State 
·.: . ~ .... 

was concerned. . ~ . 

The Seminar.wa~ held.in 1J·.ew Delhi from the 

·: 

29th September to Ist Octobe~, 1965.:. tt was a unique 
I . 

occasion as it was for the firs.t time that representa• . . .· . 

tlves of teachers' organizations, at ali levels, ~et 
, · a· 

together at the invitation of.iCommis·siori to discuss 

teachers' problems. The Seminar was inaugurated on 

>· 

. : ~- : 
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29th September, 1965 by Dr. D. S. K-ttharl, Chairman of 

the Educati.on Commission 'and, the University Grants 

Commission. On the Ist of October, 1965 the Valedictory 

Adq.ress 1.vas given· by Dr. K. G •. Saiyidain, Hember, Education 

CoiJIDlission. Dr. Kot.hari' ·s· Inaugural Address set a high 

tone for the discus.sions that ensued and Dr. Saiyidain' s 

closing address provided· a. challenge to the teachers 
. . . ·- . 

for ac·tion. The followihg;.four top:ics were discussed 

.. at the Seminar :-

.. -_:' J .. 

•• 0 • • 

., . 

. ' 

( 1) Teach.ers' salaries, allowances, welfare 
services and retirement benefits;· 

(2) Copditions of Service; 

f3) :CoQditions of work; and 

( 4) The role of teach~s' organizations. 
• J • • 

The par·ticipants m~t ln four· g!aoups, later, -to discuss 

'' ~ac·h of thes~ .prql::>lems in further detail. ..The leaders 
. : ,, . .. . 

.. of ·:the groups. pr~.~pnted their ·r.eports:.'to .the general 
. . . ! .. 

bOdy and. they wer.e 'adopted .. aft~r some discussion and 

·~ mo'Ctif'ica tion. 
"· .. 

· 'i:The Report of the Seminar no'N' being published 
.. : -· 

in·clude·s· an .account of the proceedings of the Seminar 

and the·Group ~,ep'?rts along with the gpeeches of the 

'ie~ders of: t}::le d,if.ferent dlscussion.s an·d o,f the 
.. . .. 

Gh.airmen. and a. brief summary of the remarks made by 

those who participated in the discussions. 

:one fact tnat needs to be mentioned specifi­

cally is.· that~ the .. Pa~ticipants stressed the point that 

teach~rs' organizations are not concerned only 1vith 

problems of. teacb2rs such as remuneration and 
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conditions of service but are deeply in teres ted in 

the improvement of education as a whole, involving 

the questions of curriculum, methods of teaching, 

conditions of educational institutions and examina-

tions. They suggested that -on some future occasion 

the;y: might be invited to discuss these problEms. It 

was rewarding to note that the representatives of 

the organizations considered that the professional 

organizations of teachers have a vital role to play 

in the development and improvement of education. 

N e1r1 Delhi 
30.6.1966 

Miss S. Panandikar 
Member 
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pROCEEDINGS GF THE NATIOI'-TAL SEHTIJAR ON TEACHBRS' ST.i.1'US 
• ; : ·. • ; •• 1 . ..... \. 

Ger-::~:::al: :'- Seminar of the representatives .Of··-Te·ach&rs 
. Grganiz~tions. at. the National ·and State levels .was organized 
.. by ·t.he_.Educatioh· Commission Government of Ind"ia. · It was 
. ·:oold in NeH Delhi in the premises of the Indiari Institute 

of Public Administration~·: Indi'~?prastha Estate, on the 2 S'tll 
and 30th ~e ptember · and. 1st· October, 1 965. · Seventy-five 
d~,legate.s representing 45 all~ India and State level Teachers 
Or gahizat ions.t hr ougho·ut tne' length and breadth of tho 

,,country participated.-: For the_first time in the history 
. of Inqian Education·vJere all such assoc.i~tions gathered 
together at· one Seminar to discuss the problem ·t10st. vital 

.. ·to them- the Status of Teachers~ The Assoc'iations · 
. represented were. of ·teachers· of. all ·stages ·or education,-

frotn the ·Pre-Primary to the University· stage. . 

. · The problem of Teachers' . Status· wa·s :;d iscus~f~d'. under . 
-~·~o~r main _he~ds, namely 7 • (1) 1'eacher.s ~ Sal,ar ies, li.~lbw~bes, 

·.relfare Serv1ces and Re'trrewent··BenefJ.ts, (2) Serv1.ce :.· 
Cond.itions of Teachers, (3) Conditions of viork of:teachers 

. and (4) The Role and. Function· of Teachers Organ·ization,s. · 
·EVery possible opp:ortunity :was afforded to tpe partie ipants 
to d isquss the various facet$' of these problern9 ·and express 
their opinions unreservedly. · 1,.o en sur~-~ _this·, each one ·of . 

. these 4 problems was·re·presented 'by'a wel.L.expe:tienced 
and mature ~rson intimately 9b.nnected witp_these· problems 
as '"ell as with Teachers' Organizations· in· India~ Af'ter 
~.able pre'sentat ion touching. all aspects df e'ach problem 
was· made; it was .thrown open for· discussion.· ·Tp· -'say .that 

. there was· keen ·partie ipation is -an· up.der stateiJlent;· ···The 
· Gha irman at each of these open d iscussiQns- had ·er?q.t 
difficulty in regulating the s·peeches to ·be conf:Lr.ed'. to··· 
the scheduled time and indeed ·in· ~all the 4 cases· the tim:e 
allotted proved to· be short. The Chairmen: in all c'ases· · 
brought the d iscuss.ion to a close by admirably bringing 

.. out ··the _salient points .made by the initiator o;E" the. . ~ 
discussion :and the· . .Other s·<w(lo ·part ic:ipated~ j,n> it:: add.:ing·i·· 
their own comments and suggest ions: from their· ·:rich~· ~: · ..... 
experience. · · · , · · · .. ·. . · · '·"· .' . · · .. 

. . .. .. . . 

. Then the partie ipants grouped ·.thems_e,lves irito. 4 groups 
. each to tackle one. of the problems listed. Each group 
appointed _its own Chairman and Repporteur and deliberated 
on vEirious aspects of it.· · ·· - · · · 

1'hese reports Here then· presented to the General 
·session and discuss.ions ensued particularly :from those VJho 
'.:ere not i..'1 the group. 1'he'se general sessions were also 
rresided over by leaders uith mature. experience in these 
fields, themselves being ·membe.rs. of the Education Commission. 
It was clearly emphasized and borne in mind that at no 
stage should agreed .solutions or suggestions be attempted 
to be r:ade but views :.:from various ang.les be expr·essed for 
final consideration by the' Educat'ion Commission · . . . . . 
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Proceedings in detail: 

Hiss s. Panandikar, Nemoer of the Education Cummission, 
who convened the Seminar on.~ehalf of the Education Commission 
welcomed the delegates and explained the scope and purpose 
of the Seminar. Slle referred .to the .generous response 
from ~reachers Grganisations and pointed out that the·. 
Education Commission v1as expected· to· derive considerable 
benefit from deliberations of the Seminar on this most 
important problem of. Teachers r Status. She then explained 
that 1 status r stands for and emphasized hov1 the status of 

c.:teachers 'is bound up ~;.Jith the public regard for education. 
After detailing the procedure to be f6llovJed in the Seminar, 
she requested Dr.D.S. Ko.thari to inaugurate the Seminar. 

Dr .n.s. ·Kothari,- Chairman o: the un·iver s ity Grari.ts 
Commission and Chairman of the Education Commission inaugura­
ted the setninar vl ith a st imulat iq; address. In the. course 
of· his speech, he pointed out that at no time in man's 
history was education more important than now. in. this age 
of Science and Teclmology. He emphasi.zed that education is 
an integrated whole. Teachers should identify themselves 
with the students. In that res·pect a mother • is the best 
teacher because her love for her children· enables her to 

·identify herself .completely \vith them.- He stressed ·the ·point 
that the· demand for improving .'the status of teachers can 
only be for the ~urpose of givin·g effective education ·­
which will :improve national resources.· For this the basic 
requirement is sustained, oevoted and hard wor-k~· Dr;,: Kothari 
agreed th?-t the salaries of teachers v;ere low ·at all levels 
and there was need to improve them.· .He added that a good 
teacher \vas 'continuously a student and hence teachers . · 
should have facilities for self-enployment. J . 

·The first session took up the discussion.on "1'ecichc:rs 1 

Salaries, Allowances, l:lelfo;re Services and RetireMent Bene­
fiis.''. ·Dr.R.C.Hazumdar, President of the Delhi.University 
1'eachers' !.ssociation and Dean, Faculty of Science,. Delhi 
University, .presided over this Session. SHRI J.P. Naik, 
Hember-secretary, Education Conlffiission, initiated the 
discussion on this topic. In the course of his speech; he 
pointed out that there had been apDrec iable increase in the 
salar.ies of teachers at all levels- but this increase in 
salary had been generally off set, by the rise in price· 
level. For an adequate increase in the salary scales the 
following three points vJere necessary. ( 1) 1'his should be 
part of plan expenditure. ('2) Xhis should be discussed \·lith 
the State Governments, and (3) Government of India should 
help State Governments to iraprove the salary of teachers 
as they do not have adequate resources. He advocated a 
national scale of minimum pay at 3 levels (a) Trained 
Hatr iculate 1'ea~her J (b) 1'rained Graduate_1'eacher, and 
(c) A .teacher \·Jlth Post-graduate Degree. 1:1e pleaded for 
the adoption of the principle of 'parity' for teachers 1 

sa~ar:( under all rnana~ement~ and in ret ircment benef its1 Rega.n:li.ng Welfare Serv 1ces tne teacher should be considered 
as a public servant and entitled to such privileges. 

The foll01.1ing memba;rs took part in the discussion that 
ensued: 
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.. ~ . .. . ~- .: . . · . . : . 
·, ••• • J • f·· ---3--:: ·- ... :. ·. . . ... 

·s'i~r·± · i3. n, = :sahs±:~·otictt1B~·:. · · ·· 
Shri .s.P· •. Ruy . . . . 
Shr i D. V. 'Deshpandey 
Shr i B.N .. Kaul ~ _and 
Shr i P ~~ Anj aneyulu•i: ·::.~·. ·:, _ ...... ·.~. 

. .. :. 

·- ·.: ·. 

and. the .. points mentioned belo,.,r .. were raised during the 
;'d,fscugsion 'py the speakers~ ~ ·, -_ ,- . 

: • .: - ~~ • . ~ :" .! : . : - : : :' : ·: ; ' • . .. ; . _. •. -- : - . . 

··. XaY, .. ~eeacher-s. should be cons1dered to be _technical 
\.·-

., ... 

· ' .. · .. pers-onnel' -~d should theJ:'e:t;or.e· be pai.<l higher 
· · Sal·ar ies. · · · .. '··. -~ .·. · · · : ·· · 

.·.: 

' . . . - ·:. ·. ~ . ·. 

(b)' ~;he ·right nf' .. te:achers.·a.s.·.per l{esolution Noo 3 
,·of the w.,·C.'0 .. 1\Po at. I,stanbu1. to·contest 
·el~ct ion3 ·s~ould .be reqqgniz~d. . . . : 

(c) National. pay:··sc··a:les . wouid . h~lp · nat~iona:C· integra­
tion. The Education Commission should:recommend 
the ;;three scales'~ suggested py. 9hr i J•P. Naik. 

· ..... 
(d) It would be necessary to set up a· negotiating 

machinery with' su.it-able r~.p~es.entation of all 
concerned interests. f.or_· f ixing;_.salary scales 

of teachers. It· ·should pe ass'igned mandatory 
powers. · ~<:., ~ { '· · 

te).Sala:ries should be rela~e·d t~o-.the cost of living 
index and. su·itable .:formula :should ,be evolved • 

. . · .. 
·(f) For a proper solution of _·all such. questions it 

is desirable that Education should be in the 
Concurrent L_ist~ · , .. ·: 

,:· ... 

(g) Teachers sho.uld· s·it together. and draw up the 
conduct rules that should be applicable to 
t;ea~he:r s · 2erv ing in ·schools under different 
· tyP,9 s . of. L.1ana.-gerrien t s., 

(h)· Fees cshould not be. ;.incr_eased. to raise salaries. 
Teachers r . salaries should ;be raised at the cost 
of .t.Ife ~tate. · 

(i) Desirability from·::the. point·>~:t; view of education 
should be the ma:in ground,, on which all questions 
relat~ng to Teachers' Status should be decided. 

• 0 ' ~ 

(j) Teachers should be given 25;b higher scales of 
pay than persons working in the ministerial 
services because of the nature of their work 
and responsibilities entrusted to them. 

Dr .. R.c. l!ajumdar, who presided said that the status 
of the teacher should be decided by the people who must 
recognise th0 value of education and who must be 
convinced that education is a good investment. The 
first concern should be of improving the quality of 
education; the improvement of teachers' salaries should 
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come in as necessary for improving quality. Education 
must be looked upon as a whole and there must be 
flexibility and interchange of teachers within the 
system. He cited~ the example of the USSR where the 
Directors of Researcll Institutes were in touch with 
school and college pro~s. A teachers' job need 
not be judged only in terms of the salary; it has its 
own rewards which are denied to persons drawing higher 
salaries in other fields. 

·§ECGND SESSION 

The second session which dealt with Seryice 
Conditions of ~eeachers was presided over by Prof.n.c. 
Sharma, 1-f.P. and President of the All India Federation 
of Educational Associations. Shri B.R. Desai of Bombay 

·in initiating the discussion recommended that one year 
of probation for the teacher is adequate as many of them 
are qualified. vfuere absolutely necessary it could be 
extended to. two years. He urged for the provision of 
privilege leave, maternity and sick leave, and study 

·leave for teachers. To hear the appeals of teachers he 
pleaded for a definite machinery. 

The following members took part in the discussion 
thB.t ensued• 

Prof .M. Cha,kravarty 
Sbr i P. A.nj aneyulu 
Rev .Fr. Kottar am 
Shr! P. s. Redkar, and 
Shri M.N& Kapur. 

The points mentioned below were raised by them: 

(a) Rules of service should be codified. For 
hearing appeals of teachers inde panaent 
boards should be set up at State level so 
that teachers may feel that they will have 
genuine justice. 

(b) Frequent and arbitrary. transfers of teachers 
should be stopped. Except in cases of very 
serious complaints against a teacher, there should 
not ~e any transfer, within a period of three 
or f 1ve years. 

(c) Headmasters should be declared as non-vacation 
officc-'!rs as they had work during the vacation 
alsoo . . · 

(d) R(;gular payment ·of salaries should be guaranteed e 
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(e) There is necessity for the· setting up of 
machine:ry in. the form of a 1"r'ibunal to deal 
with cases of dismissal o~ teachers. 

(f) Civil liberties of teachers should be guarded. 

(g) A trained teacher .should be appointed on a 
permanent bas is. 

(h) Even in the present context there must be some 
ideal ism on the part. of the teacher. 

( i) There should be security of service for teachers, 
specially for primary teachers. 

·( j) Security is a necessary condition for efficiency 
and for better education. Where a teacher is 
not giving his-best there should be some way 
of getting him to improve. · · 

Prof.D.C.Sharma in winding up· the discussion 
suggested that the Education Commission shquld bring 
out a· report that is implementable. He ·observed that 
the teaching profession is and should be a profession 
of self-dedication. The more 1vork the teacher docs, the 
higher he goes in the estimation of the. public. To 
safe- guard . the interest of all there should· be a ... 
Tribunal f6r all appeals. Model. Ser\lic~ Rt;tles· s:t)m.JJ-9 be 
drawn up. · - · · _,., A • 

·: .. : --~ 
• • • •' • J •• 

Shri- E. H. Franklin, ·secretary, w.c.o.r.P., Delhi, 
initiated discussion on "conditions of work o:t" teachers". 
He pointed out that accommodation-and facil_it{E;s for 
teaching in schools are generally poor. The.·double _shift 
system imposed an undue .strain on the te·acner. ·· To ;improve 
the conditions of the teachers work, clerical work 
should not be thrt.:.~;t on them an~ there ~hould,_be provision 

for leave reserve. The teacher today he stressed, has 
to work in a highly restricted environment· \vith very 
little of freedom. Finally he emphasi'zed· that education 
should be teacher-centred for he is the ·secret of its 
success. 

The follO\ving l!lembers: 

Ngr • F. Kalac hery, 
Shri S.N~Bha.not, 
Shr i D. V. Deshpandey 1 and -
Shr i K.- Janardhan Rao 

took part in the discussion that ensued and the points 
mentioned belo1v were raised during the discuss ion : 

(a) Security of service of teachers should not be 
at the cost of the stability and efficiency of 
the institution. Both security of service of 
teachers aJ1d efficiency of the institution 
~~ll'Jl rl hp Clt"l ~,,....,llrl 
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(b) A body like the _Unive:r:sity Grants Ccl!l!"'lission 
should be set up for Primary and Sccon12.ry 
Education •. 

(c) Government schools were sometimes be lov1 stand arC: 
in quality because they are no~ periT.itted to ~efus~ 
admission to anyn standards should be naintG.inei.! 
by equipping the schools properly., 

ld) The 'double shift sy::stem in larger cities has 
come to stay on account of th9 phenvmenal 
expansion of education and will remain :o:t: so.ne 
years to come.. ~Chis has to be faced. Ways and 

. ·means should be sought for organising it properly 
so that there is ~o undue stra5.n on teachL'1t; c:-
pupils~ · 

(e) For the purposes of na.tional iriteg:::-atio'1, text­
books in a subject like History hlV8 to be 
produced at.,the national le'\tel anj U3-3d th::•o;Jg1lOV.~ 
the country.. · .. 

(f) There ere several defects in the manage:-r8n:: of 
Primary Schools par·t iculc_-.rly uncle~· ·~he Ps.:1C:luya J:; 
Raj, and prevail~Jlg cond it ::.o~1s of 1:1ort: .a:rc Pot 
conducive· to edu···.at io:co.l e:~f ::..::! iency •. · 

.. t.HJRD_~$·S IO~i 

The third Sess 1on of th8 Sem2nar vm.s ccL~e~·~ler: ".Fi.~~~:: 
the problem of the Role and Fun::t~.on of ~rc2~her: 1 O:r 5 .?.~ti6;~· 
tions. Sbri S.P .. Roy_ Presid2.,1:: of the All Ir.d~a 

. Secon~ary Teac~rs F_ederation -:cok tt.e ·C~:i:-t' 
. . . 

Sbri s. Natarajan, Vice-President of \vc:-lj (;o!:i'e~e::-e.­
tion of Organi2-ation of Tea~hing P:::ocfe.ss:.c~ :~~Li.r.i-::1·~e~ t!:e 
d • • ltm"..,_") R 1 ~ -,. . • f ;n • r . . J.scussl.on on J..o.~v o e anu -illi::.:.!:-:..0:1 J :....ear.:.:.~2~:' .. ~ ...... :>[>:~Lzz-.;.-
tions''. He mam-cained thB.t .tec:.~t'2rs' c~~e:.::li~&ti:~:.: >::'i 
the four-fold fupctions o!:: : 

(a) service. to their m-smbe-...,: ~ 

tb) securing for their r::~:'m~s:-:s L.-;.div:!.d'..;;s.J.-_:· t-::..'Jd 
collectively "their ~-·igl"ri~ful s"t.:r'::11,~' soc:::~.1I:r 7 
economically and p:...,vfesE":..or:alJ.~~; 

(c) constantly \vOl.,king to secure o~tte:-.::· facil::si3s 
for learning fo:i."' :?:Jpils; a::td 

(d) 
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l!e lJOintc;d O'Jt that in some parts Df the: world 

T!3achors Organiza±ons play ~- vit~l.role. in framing 
educational pol.icies and in· helping_ ·~o .. implement them. 
'!'here is, in:·these countries· close association between 
1'eachers 1 Organizations. and the- e~11c~tional pro~rammes. 
As in a democracy'brganisation counts f.o~ much, 1'oachers 
Organisations should be strengtened. · .They should under­
take to serve· their members o.nd help them to get; their 
grievances redressed. There shoul_d, be· persbnnel service 
through_cooperative societies.,· 1'eachers organisations 
should c.reate publi~ opinion to e !)sur~. that· proper 
buildings and· ether- facil~ties are provided ii:]. schools 
to make teaching re·ally .;:effective. He advocated . that a 
code of conduct to be follqwed by teaC?hers, _should ·be 
developed and that the code should be enforCed with . 
_grea~ vigilance. · · · 

In the ·disc.ussion··tmt ·ensued the following m~nbers: 

Shr~ Bhattachar jee, 
Shr'i ·v .$ ~ N~thur, · 
Shr i v. · Nadha.van _Nair, 

· Dr. K.C. Vy:J.s .. · · 
Shr i Anand Hao Thota, 
Shr i T .s·.- Takore ,· 
Shr i Bibekanand· Dash,-

"-.: .. 

~ · ~hr i A.P. Bhattachar iya1•· 
: Prof .11.· Chalcr-avarti, 
. Shr i .B:.P •. Roy, and · 

Shr i Bhattacharya 

. .. ....... . .. . 
• ' +:OM:·, ..... : .. 

. ; . -~., . ..... 

!" • ~ • 

took ·part and the points. mentioned. below ~ere raised in 
the discuss ion: · · .. · · 

(a) It is the function of the teachers organiza­
tions to 'see to ·it that educational objectives 
are properly :implemented in the schools. 

. ; .. 

(b) In all important educational matters, it should 
be made obligatory ··that· authorities should 
consult ~reachers Organizations • 

. (c) Unless there is complete. harmony and cooperation 
bet..,.,een the· teachers organisations and the 
Government 1 nothing worthwhile is possible in 
the field of education. The recognition of 
organisation should not. be based on a set of 
arbitrary 'rules and conditions .. 

(d) 1'eachers' vrganizations. should be pioneers 
·ill progress-ive !3dU<tation. 
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~e.) Teachers' Organisations should take up research 
work in te.acher problems and in problems of· 
education. 

(f) They should establish public relations with the 
' community. : 

··(g) They should develo·p a code of professional conduct 
. and should 'have the · cx:mrape to enforce it •. 

(h) The important :role of Teachers Organisations in this 
country is to develop a progressive and dynamic approach 
to edureti·onal :problems. 

(i) The first ftmction of this Seminar should be to reoommend 
to the State Governments to accord recognition to teachers 
organisations Ol'l terms and conditions·. that will be 
acceptable to them. · 

(j) The Association shall be adequately ~epresented on 
educational. bodies. 

. . 
(k) Teachers' Organizations ~hould ?e. entrusted with the work 

of organising. Send,nar~ for· teache~s •. 

(1) State Gove r~ents should not re holrlile to Teachers 
Association and sl}.ould show a sense of fairness in according 
recognition·to teachers organisations. 

1n a oountry where only 2Cf/o are literate, Teachers Associations 
sh?uld play an im port·ant role in the spread and improvement of 
education •. 

Sbri S.P. Roy, the Chainnan, winding up the discussion pleaded 
for a National Association of Teachers .of all categories. He appealed 
to the .Associations to organise and grow in strength to acquire 
prestige and dignity. . 

FOURTH SESSION 

.. , . The Semina+ met. under the Chairmanship of Shri Prem Kirpal, 
Member, Educntion Commission and Educational Adviser to the 
Govemment of India, Group I on Teache.,...s 2 Selarles, .Allowencee, 
Welfare Services and Retirement Benefits presented its Report 

(Vide A- Part II). 

During the open dis:cussions that ensued the following 
points were made:-

(a) Just as allowances are given in cities, special 
allowances should be glven to the village 
teachers also, particularly as the latter do 
not get the benefits of libraries Pnd other 
facilities as are available to teachers in cities. 

(b) The colleges under the University of Delhi are constituent 
colleges and the teachers get higher salaries because. 
they ye.rti cipate in teaching in the Uni verai ti~a .. 
Similar arrangements should be m ade in case of 
other Universities also. 



.. ~ . . ; 
.:· . 

'. 

·(c) Hedical fac ~lities should be made available for 

".1.'. 

·teachers~· · · · . , 
. .. · .. \ . . . 

Teachers r sal at' ie s shoulq form a par."t of plan 
expen9 iture. .Whe_never the .:Qentral Government 
come forwa.r,d with grants· for ,improving the 
salaries of teachers, State Governments should 
also contribute their share in improving the 

·:pay of teacheFS• 
. . ' 

(e) 1'he maximum of pay scale should be two and half 
·. · times that of tl:le minimum an<:l 15 years should 

be taken as the period to r~ac!l :'the maximum. 

(f) ivhen teachers ~e ;·posted to., ;remote villages 
some form of r'liral· service allowance or 
advance inc.iements i,n tl}e. ·s:caie .should be given. 

. f.~. ·.· .. · ·. . .. . n • ' . '· 

.:(g) rt··;:will be :pract1.ca;:r.iy iinposs'ible tog3t ·only 
1st or 2nd Divisionens into Teacher Training 
Institution~ •. vlhen w.e .get majority of 3rd 
Divisioners, we haye;to make t~em.feel that 
they have -a . .P~ace . in· :.tr:t~ ·prof~~s~ion • 

. .. · . . . .. ' ··'· . .. . 

{h) J.'eaqher s 'rio us :ing c b~onies _shoJi~~· be developed. 
.. ~ .'. . ·.: . ; '. ~ :- . ··: . ' .. 

(i) Qualii''ien teaching persoriri·el 'in'·teclmical 
institutes shou.ld be paid adeq~ately to attract 

. ~hem to these po~ts~ . : ... r. •J ::. • ••• • '' 

The Chairman, Shri P.N.Kirpal, wound up the 
discussions with the following observations: 

For the betterment of eduqat ion the teaching community 
should be involved to the fullest possible way. In 
regard to the inclusion of the improvement of teachers 
salaries in the _non- plan expend,iture, he pointed out 
that the plan expend itur~ is a global figure for the 
entire five year plan 1r1hich is estimated in a 
scientific and realistic way. Then there is the non­
plan expenditure which_ grows from year to year mainly 
because .of already committed expenditure. Apart 
from ·these two sources there is a third source 
additionally available for the States, namely, raising 
of contributions and_taxes etc. Nadras, for instance, 
has tapped this third type of revenue and with this 
amount a little more could be done for education than 
is'otherwise possi~le. 

Regarding the establishment of a grants commission 
for school education, the main difficulty is a constitu­
tional one as particularly at the school education 
level, States have the responsibility for its improve­
ment. As regards a national scale of salaries, we 
could have some kind of short-term programme in the 
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first instance and a long-term programme as well. 
Fin ally he emphasized that in the teaching profess ion 
there must be the ingredient of idealism. If a 
teacher is fully involved in what he is doing, the 
satisfacti-on the work brings will be a great compensa-
tion. .~.: 

.. ~· ': . ~ 

Dr.V.-S. Jha, Member Education Commission, 
presided oyer the presentation of the Report of Group 
II, .riamely Serv-ice Condit ions ?f ~reachers (B- Port IIl. 

Ih the discussion that followed these points were 
rn~e:- · ·; :· · . ; 

'· .. 

(a) It was stated t'hat study leave should be given 
to University .teachers w~th full pay. 

(b) Whetf teachers in Science/Mathematics are 
transfgrred to schools in.rural areas some 
incentives-should be given to them. 

. . . l . 

(c) The age of retirement for. teachers under private 
employment should be made applicable to teachers 
in Government Service also. · In the matter of age 
of retirement, teachers in' Government service 
should have different rules from other 
Governrnen t Servants •. · · · 

{d-) rn the· matter. of continuity of service of 
teachers. under pr ivate'7 amangerrient 1 the· Education 
Dommission should evolve a machinery by which 
rules and·. regulations· could~ o~ observed by the 
Depar:tnieptal ;Cff icer·s as.· well as by the manage-
mento • :··; · · ' 

(f) ~eachers. should .not· be re'qtdxed, to ·put ~in such 
long hours of work as· would· affect their 
efficiency. un the other hand . tf1..e .. tvor k load 
should be such as would enable Jthem .. to .keep 
up the effie iency. ·. · ; ·. . . ~- . 

(g) In each State a Tribunal should. be ~reated to 
which the Educational Authorities and the 
teachers and the oanager.1en:ts should: present 
their cases and the decisions delivered by 
s·uch Tribunals should be binding on all. 
Such Tribunals exist in a fe\v other countries. 

(h) In' the implementation of rules :and regulations 
the're should be the human approach0 . 

• • cohtd. 
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i) Education corpo·ratiom=(should be 9tartea. at 
Di.<Jtr:.ct 1,'-Tel, '!·~'').V ~:.~::--~ld. be d·-.:voi<~ o::: 
political pressure•· The work o·r-administration·· 
of secondary·. schools and expansion of eauca tion 
should be handed OVGr to such corpor ·~t.if"!'lS, 
;·lherc-·the Educ'3-tion Corporation becom€:- ~.lie 
sole impler1enting -body in· a District, t~ero· ~ho'.1ld 
be a ·state AgencY to incorporate th~ work of th9 
District Corporation~~ · ·· 

Dr. v.s • .Tha winding up the dism·ssions sUggested 
that the-Education Commission should araw·up a model act·o~ 
rules of Serviceo The nain consideration in ·the ed~ational 
process ·shov.ld be the development of the personality- of 
the student. In the case .of. appeals by teachers justice 
should be ··rendered promptlyo 

. -
With Miss s. Panandikar, Member, Eduqation·commissio~, 

in the Chair, the Group .Three Report on the Condit~ons.of 
Work was presented·(vid~ C Part II). · : 

In the course of discussing this report the 
~allowing points v!ere made : 

a) The ·conditions of 1•'0rk should be such--a:s will 
be·in keeping with the teachers sel~-respecto 
For this purpose there should be a-Code or- . 
Conduct prescribed for the inspecting starr-who 
inspect schools. There should also be- a -code 
of Conduct in regard to the administration qf , 
schools by the Pancffiyat Raj. -· :· · 

···-.-: •. - . ·-:'I -·..._- • ..,;'.:... .. 

b) .rn· the recOimnendations 'or the· Srinagar _Seminar _-:-­
organised, by the tFCh the worki?g: ~ou~~ ~·1ggested 
were I~'hours. 

~ .. . 

c) Th€{ Universities ... shquld. l1Etve autonomy.· 

d) Education. shou~d be wi thdrawn-·rrom Zila Parishads. 
The conditions of WQr~ that prevail are such. as-­
to prevent the ··teacher from going the leg1 timate 
work o:- teaching e:":'ic·iently. The teaCher~ under 
them are ·frequently trans~erred and are-asked to 
work as election agents o~ leaders there • 

. ~ ~ . - ... -... . -- ~ 

e) The w_ork ).oad b~ teachers be· reduced by removing 
unnecessary s.u bj ects o. For· 'instance, Social ---:_-· 
~tudies,. General Science and Craft impose a very 
heavy load on the teacher. · 

f) Singl~ teacher schools ~hould have Cit.-least·2 
teacmrs. · 



g) Teacher-pupil rati,o should be I 

I I 20 in primary schools 

I I 25 in secondary schools 

1 I 15 in Arts Colleges, and 

1 I 10 in Science and Post-graduatG colleges. 

h) 16 hour~· of work load should not be made uniform. 

i) In flxing the hours of work for a teacher, the 
number of note books he has to correct should 
also be taken into consi'deration. 

j) The Education Co~~ission ~hould consider 
whether social studies should be continued as such 
or whether history and.Geography Will have to 
be taught. 

k) Teachers should not be as~igned work other 
than school work. They should be required to 

.·do the HOrk of the class room and of the tests. 

1) There should pe a certain pr0portion o~ leave 
reserve staff'. 

m) In schools adopting the shift system teachers'. 
should not be allm-Jed to teA.ch in both shifts, 

n) Education should be taken away-from Panchayats 
and Municinali ties and there should be Dt. - · 
School· Corporation of Primary Schools and Dt. 
School Corporation of Secondary Schools. 

o) Single teacher Departments should not be 
allowed to ~nct~on in collegeso 

p) Due emphasis should be laid on· tutorials, seminars, 
etc. 

The Chairman, Mis~ ~e·Panandikar then summed up 
the di~cussions pointing out that the conditions of work 
must be such as will maintain the efficiency-of the 
teacher.· The teacher· :5hould feel that he is involved in 
the whole school programme and in the actual ·process of 
education. To ensure this· the teacher pupil ratio should 
be realistic. The curricul~~ and the progra.IT~e of work 
r..ave to be considered from the point of vim-J ·of 1vhat is 
needed f'or our nation. The approach to the problem of' 
conditions of' work should not be merely nega:ti ve~ ·.The 
aspect o~ opportunity !'or \vork should be stressed. 
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Mr. J.F. McDougall, Associate Secretary of-the Edu­
cation Commis~ion presided o.ver the presentation-a~ the 
Report o~ the Fqurth Group-on the Role and Functions o~ 
Teachers OrganiS'=1.t:i.}lD2.• .(Vida D - Part II}. 

--::---· 

: In the course b:< the- discuss.ion that ensu~- ·the 
following points Here· m9.de ; ·, · : · ~ _ ,._ 

a) The Teachers profes~ional organisations shouid 
be put' on- the mailing list of the Education-· 
Depar-tment and all the other Departments ~or·--- r 
getting the circulars and decisions that. a:"fect 
e_duca tion. · · · · . ·· · .. 

b) In addition to conducting Seminars, WorkS-hops, 
etc. these organizations should run Tutorial · 
Institutions \-!herein- the services o~ q uali:'ied 
teacherS will be enlisted to he-lp the les:s ... -
!'ortuna te c.olleagues to rise up ifi their pro--· 
fessiori by' improving their educational qualif"i-
cations. ' · · · · 

c) Once recognition is grante'd :to· these ··a:r•ganizatiohs, 
such recognition ~hould not be withdrawn because 
o:' certain: agitations· by these Associations. . . : ' . --

d) On vital iS$Ues facing .the· publfc ,-- teac..llers 
should expres~ their opinion through their 
organ~sa tfons,.. ; -~- _ . 

e) The executive secretaries o~ the Associations--­
should not be paid ones. They shou~d be changed 
·peri odi:cal_ly • -- .: ··: 

' I ~ : • ·_ l 

:f') \Elected secretaries ·e;·noqld be given leave during 
the period they -~erve a~ secretaries. · 

. . ·. . ·. : ... 
g) The :"undam.ental role ·-6:' the ·Teachers ·orgahi- · 
.zB:t~ons i~ tci -:'ight: f'or economic, $ocial and 
democratic· freedom ·of the teache:rs• · · · 

h) There should be a State Council of. teachers and 
to this the primary, secondary and- collegiate 
teachers' organisations at the State level 
should send 5 representatives each-. This will-- -_ 
be a coordinating body. Similarly for the National. 
Council o:" Teachers the respective State Orga.ni~ 
-zations ~houlct send 3 re?resentatives each. Thi·s 
again ~hould only be a coordinating body. -
A!'ter-gaining e.xPerien~e·· i_n ltJorking these, a 
National Union o~ : ~E?ac~ers may be :'ormed. · 

1) Teachers organization~ must ~.Jork as custodians 
o~ cultural ·and e~oti6nal integration through 
prog~~mes ~or cultural and literary activities. 
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j) Recogni ti:on of the organizations must be by 
an l\.ct o'!: Parliament (as in the UeS.t:.) so 
that Government may not \-1 i thdraw recognition 
on ~li~sy grounds wpenever it suits their 
convenience, · 

k) Teachers organisations !:-·hould be self-reliant. 
They should not accept any financial help 
from Government. If Government aid. is 
accepted, they have the right to impose certain 
conditions on the working o~ these organiza-
tions. · · · · · 

1) '·Government may, however, ·extend financial 
assistance for purposes o~ helping such · 
·activities of the organisation that will 
improve the quality o~ education~ · 

.... m) 

n) 

o) 

p) 

q) 

Teach ers r 0 rganisa tions s hou.ld include 
provision o:' legal aid- to. its mEmbers' as 
there are teachers who are financially so 
weak, that they are unable to :'ight their 
case in a Court of Law. 

There should be a Teachers Coo·pera ti ve through 
which good textbooks and useful literature can 
be published-. 

YeacHo.ers clubs should be the functional aspect 
of' the State and National Organisations·.­
Separate subject Association like Mathematics, 
Science etc • are likely to divide the teachers 
but the same organisation should have separate 
departments or faculties o 

Teachers Organizations ~hould have responsibility 
for improving the condition of teachers· -
adopting either agitational approach or 
constructive approa~~. 

Teachers organisations should have a vital role ____ _ 
for framing the educational policY of_ the c~mntry. 

Mr. McDougall in Hiriding up the discussion -remarked_._ 
that there is nm-1 a lot o·r distrust and· Teachers Organi­
zations should work to remove this distrust. Teachers 
should make their /\.ssociat·ions strong by their efforts. 
He suggested that so:ne sort o:' liaison should be establi~hed 
among all the Teacher~ Organizations so that the good work 
started in this Se~inar could be continued~ 

In his valedictory address, Prof Q K.G. Saiyidain, 
Member, Education CO!r.u'TiiSPion, eMphasized that the sm.tus 
of the teacher i.Jhich has been discussed at length for 3 -
days in this Seminar can be acquired by teachers by their 
own efforts. Each teacher should prove worthy o~ the 
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profession~ ··Byi'.·citing ·ah- inti:nate experience o~ the 
life o:' a teacher, he. high-lighted that in ~rite o?:: 
many handicaps from which teachers suffer, character 
can triU..'!lph over circumstances, Teachers-Associations 
should ·mobili§.a public and o~:"icial opinion-·so that 
·teachers may thav·o·-betto;r· pay and better f'acili ttes· for 
.~.ork. They shoUld a1.Jaken :the academic conscience of 
teacherso There is also the necessity to develop 
e duca ti()nal l ea,ders for th-e 1AJelt"are o~ ,education ::P r:o~r 
«rountry. He stressed that althaugh.l'inanctal resources 
are !imited in otir country, human re~ources are · 
unlimited7 not ol)l.Y! _in number but .in qu~lity, a~-wello 

·He emphasJ.zed. that teachors cannot play-·duc'ks· and -· 
drakes with the future of children. He reiterated the 
plea of Dr. Kothari in his· inaugural speech that.· 
teachers ahould learn to work hard. 

. : .. Miss S. Panandikar heartily thanked all:- co-ncerned 
!'or· ro ntri buting to ~"1e great. s·uccess of the·. 3~niihar .. 

Thus ended ·.the: National s&minar ~alled:~ bY" the 
Education Comriission ·to ascertain· from teachers 
th~mselves., ~their c9nsidered .~pip.ipn abo,ut,.:\1hat they 
th1nk should be the1r status·and·how teachers vrgc:.ni­
sations can work for achieving it. · · ·· ·, ·'· 



Part II - Renort.s of' Grouns 

A. Group I 

(29th and 30th September and 1st Oq~ober, 1965) 

GROUP I a"Teachers r · Salarie~, Allowances, l>lelfare 
Services and Retirement Bene:fi ts". · 

CHllRMA}J 1 . Shri Satya Priya Roy,· _ 
. President; 1~11 India S eco nd.ary Teachers r 
?ederation4! . 

Sl. No •. N/··M'C'· 
~ 

1. Shri ~atya ·Pr1ya Roy 

' 2. S hr·-4,: S hyamj i 'S in gh 
President 

3. Shri ·A. Palaniswarni 
President 

4 • Shri :·~ • Ro S hartJ,a 

5. Shri K .. Srinivasan 

6. Shri T.c. Joshi 

7. ~hri · S .N. Bhanot· 
General Secretary 

8. Shri N.M. Kothari 

9. Shri Maheshwar Pandey 

10. Shri Dilip KUMar 
Chakravarty,. 
General Secretary 

11. Shri c.c. Nair, 
President. 

12. S hri Jai Deo Pa th:;o~ 
Joint Secretary 

13e Prof. ·~boni Prasad 
Bha t tac ffirjya, 
General Secretary 

.\11 India Seccnda.ry Teachers' 
:?'eder~ tion 

:3 ihar S!hikshak Sangh 

,'J.ssociation o~ University 
Teach8rs · · 

. . 
National hssociation of Teacher 
Educators 

Mysor(3 State Educati<om Federation 

Government School Teac.hers' 
~ssociation Reg. (Delhi) 

Govern~ent ~chool Teachers' 
:~s soc iation 

Rajasthan University and College 
Teachers r ,\ssociation. 

U.P~ Madhyanik ~hikshak Sangh 

~dest Bengal College and University 
Teachers' ~ssociation 

Kerala Aided Prinary Team ers r 
Union 

Rajasthan Shikshak Sangh 

~ssar1 College Teachers' 
,: .. s soc iation. 

14. Sh. Heera tal PatHari, All India Pri~ary Teaders 
President Federation. 
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lG~ Shri b.S~ Gill Panjab Education hssociation 

:\11 Bengal Primary Teachers't 
t~s3oci a tion 

16., ~hri susil :Debdas 

17o Shri H.N. Singh . · A.ll India Federa tiori of' University 
·and College_ Teachers Organization~ ... General Secretary 

18a Shri P .s. ~e.dkar,- .. Naharashtra Federati·on of Seconda.ry .. 
. General Secretary TE;ach ers' As sociqt;ions · · 

19o Rev. ::I.F. Miranda, ·s.J. · English Teaching Schools 
President··. · . · · · · :- · · · · , 

. . ':......··. 

Dro (Miss) -K. Saba!'\'Ial · ,<ll..India';Fed~ratioh-o!· Uni~e.rsity 
· · ._ and Colleg-e t\ss.Ocia~ions · · • -.- · :·. 

. .•. . . . ., --- ·, ... _,. -.· 

Shri Dalsukhbhaf.Marigc1.1 ··Gujarat Ra'jya M~dhYa~-ik ~ikshak 
Das Shah; Secretary. · . ·· Sartgl;l MahamanQ_ql · ._ . · ... 

. . . . ... . . . . ~ . . : , . . . 

21. 

22. Shri Harish Chandra,· Delhi Schools Teachers' · 1 

Presi'dent · · 1\.ssociai;.ion · · · ,· . ·.,, 

. , 
. . 

23. Shri .P.~njaneyulu 
Secretary 

~ ,;. . 
'.· ·. 

_·s'ttate Tea-chers Uniop ·:!' 

- :: J. 

24. Shri v. Madtsvan N~ir, 
President· · 

Kerala Private· Secb'ndary Tea·chers t 
A$SQc.iation. 

.. p· 

REPORT .A.S Wt\..~ PRE~"SI'.TTED 'IO T:IE SBlvriNi'"'-q§ Ol\1 BBH/'~F. ·.' 
OF. GFDUP I REGi~RDING TEAC-IERq i Sfi.Lt\RiR i\.Ltdllh.NCES 
~~OTHBR BENBF!TS 

. ' . 
This neeting i~ o~ o~inion t~t in these days o~ 

advanced scfence and technology education is not only a­
social service, .-.but a sound investmo'nt in- man ahd _is the 
only.guarantee ~or national progress and security. It, 
there~ore 7 .feels ·that to ~eed ~he starving millions an~ to 
strengthen· the, de:'ence ·of· ;t..he co'untry too, th~ country - -
~hould gear its €!'forts to.' raise: the standard'·o:r_ education 
F.tnd to nake it a.vailabl ~to all citizens.-- ---

In ·this connectJon it opines th:i. t the· 'iinprovemefit 
o~ teachers' status _and service conditions is the crying 
need o~ the hour.· British rulers· introduced a colonial ___ _ 
and ~eudal system o:- educatioQ ar1d ;t.he s.tatus o~ teachars 
was dettbmined acc'ordingly. To raise the standard or .. 
education therefore, a brave lead must be given in bringing 
about ir.rprovtnents in the status, salaries and other -­
benG~its hitherto extended to teachers and other workers 
in the field of' eduo:t ti on. In the· light of the above 
re~.3.rks, this z::eeting vie\.J~ \~i th great alann the public 
rrcnounce::!ent nade by the Planning authorities to the 
~ffcct that inprovenents on the emoli.Xnents of -the- existing 
te3.chers will be no plan iten. This ~eetine" nom,qn~~ 
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emphatically that in keeping with the practice followed 
in the: first three plans, in the fourth and subsequent 
plans too adequate ~unds must be allotted ~or raising 
the status and improving the service conditions of 
teachers. 

This meeting is of opinion that a national standard 
0 ~ education should be introduced and maintained at al:l 
·levels all over· India to provide equal opportunity !'or 
all its citizens for the development of their latent 
abilities through educa tioh and w.i th this end in view 
recommends immediate introduction 0~ national pay scales 
for teachers, at each one o:' the three le-vels o~ stages. 
of education throughout the length and breadth o!' our 
vast motherland. 1\.s ~or variations in the cost of living 
in any part of India they are to pe comp~nsat~d by a 
higher dearness al~o~Jance and -~ther allowances. 

The WCOTP, Survey reveals, t~achers' salaries 
and other bene~its in· India are very low compared to 
things .obtaining in the progressive countries of the 
world. While detennining a rational pay scale an -- -
attempt shoUld.be made to equate as early as possible 
the status and service conditions o·r teachers in--India 
with thos.e obtaining--in qther prog-ressive countrl~s of 
the world. In this respect, it feels that teachers' 
status and salary need not necessarily be tagged to· 
those obtaining in corresponding Government Of'~ices~-
It further f'eelR that teachers .. should be placed above 
wants a~d .Plf-ced in a posi ~ion to enable. them to. give · ·· 
a lead to· the count:r'Y· !'or 1ts all-round progress. It · 
further feels that teachers should be ·given all opportu­
nities for.self-L~provement so that they may be constantly 
in tou,ch ·\oJi th the ove~expanding real."ll -of lmowledge. 
This should be the determining factors in fix~ng 
salaries i and service condi t.ions o:' teachers in India. 

A~ for the.' natio~l pay. scale an attenpt h~s :already 
been.made at. the university level by the University­
Grants Commis~ion. Similar attempts should be made in 
the fields of Primary and Secondary ~ducatio~nd 
Primary Education Grants Commission and Secondarv Edu­
cation Grants Commission should. also be establi~hea by 
the Central Government on statutory basis. If' there 
be any legal or constitutional difficulty on the way . 
it is for our Rulers to remove them so that a coordi­
nated move may be made on behalf o~ the Central ana . 
~he State Governments to establish a uniform national 
policy regarding education at all levels.· · 

This meeting feels that the State Governments 
except in very few cases_ have not done their very-1:5est 
for the·cause of education. ~vast majority of them 
have not yet implemented the recormnendations or the 
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Kher Committee rega:rdin P' allocation o~ :!"tJnds ~o:_ .. o~u.cn.tio~ ... 
It al~o feels that State Governi·nents have not the neces-=:ary 
resources to meet the pressing demands of rapid improve­
ment and expansion of education in the country. It, --· 
there:'ore, feels that the. Cantr~.l Govern~c:nt rnu?t 0or.:e 
out with necess ary.subvention for the purpose and suggests 
that 60 per cent o:' the total expenditure :'or education, 
incurred-by t..h.e States and the territories ~hould-be···met 
by the Central Govermnent and-·tte remaining 4D per cent 
by t..h.e States and the territories. A Central machinery 
sh0ul·d he set up to see that this c_oordination between 
t1ie Centre and the States work5 and that is \.Jhy this -
meeting sugge~ts the setting up o~ ~rimary and Secondary 
Education Grants Commissions in addition to the U~G.c~ 
and suggests extending their authority to the limit of. 
Hi thdrawing all India recognition f.'rom institutions 6~ 
States that re:':'u.~res .to implement the national policies 
formulated by them~-r!' that- is not possible, the 
corlmissions should be clothed with some such authority. . - -

f~s :'or the salaries of' teachers there ~ho ula. nbt be 
nultiplicity o~ Basic scales.It thererore suggests 
two basic. scales for Primary- teachers particurarly one. 
:'or the Matriculate teachers and the·other for non­
Matriculates though it is o~ opinion that in f'uture·no 
non-mayriculates .. ~hould be recruited .and existing ·non-­
matriculates through Correspondence Cou·rses and-otner means 
should be given chance to improve their qualifications. 
~'~s :'or teachers o-: higher q t:alifica tions · in .the Prima·ry 
3 ector their pay scales ~hould be the same as those in · · 
t;t1~ .Seoohd.ary Sector. :;,s for .the Secondary Sector, the 
.'i. .I .s .T .F. has f-l ubmi tted its recrcmmendations ·regarding 
pay scales or·teachers. There have been other recommenda• 
tions too almost on similar lines. This meeting is o~-· 
opinion that t.here should be two basic scale·s, one for 
the Graduate~ and the· other :'or the Under- graduates with -
di:!"~erentials :'or added quali~ications and responsibilities. 
The ;neeting expresses its opinion in favour o~·parlty · 
o~ pay scales between the College and the· University_ 
teachers. On behal~ of the. teacher~ o:' Training Colleges 
a dei:1and was nade for a bette:r scale of. pay in viet-J of · 
their added training quali:'ications. l' .. s ·ror College __ _ 
teachers the L\.11 India Federation en ncerned has submitted 
t:1eir reccn.'Tiendations. This meeting is of opinion that 
Education Corunission should take serious note o:' their 
rec~.~endation~. Here _also, the meeting is of opinion 
that instea~of multiplicity of scales~ that leads to 
bi ck orings and bitterness, social j ust1ce· can -be done i~ 
there be only one basic scale 1;Jith dif~erentials-!'or 
~dded re~ponsibility and quali~ications.The meeting 
~urthcr expresses its opinion in :'avour of sound and 
re3.~onable fixation rules in the new scales sot hat 
experienced teachers May get comMen$Urate benefits !'or 
their best experience. 
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As for retirement benefits they should be at par 
so far as pension and allied benefits are concerned·, · 
with those sanctioned .for civil employees of the 
Goveriunent of India. · As for Provident Fund benefits the 
present average is six paise per rUpees on either side. 
There were various recommendations in this. connection. 
Some recommended a contribution of ten paise per rupee 
on each side in view of the. de'cimali sat ion of our currency. 
Others suggested eight three fourths per. cent contribution 
on either sid·e. I3ut, the meeting is rmanimously of 
opinion that the Provident Fund should be invest.ed to 
fetch a good return by way of interes~ at the +ate·of 
five to six per cent. 

Medical benefits should also be extended on the 
same line as in the case of the Ci vi1 employe~s of the. 
Central Government. House building 'loans and house rent 
allowances should be given to teachers and necessary plan 
in this. connection is to be worked out in details so that 
for this purpose teachers may get a l.oan from eight .to 
twelve thousand rupees on easy terms. House buil:ling· ~-· 
sites should also be provided. . · , . . . 

Special facilities should be·extended to teachers 
for free railway travels .throughout our country so that 
like old Pari vajakas they might form a concrete concept 
of oneness of India· and convey it to the rising. generations 
of their countrymen. With this end in view, the individual 

. travel concessions to teachers should be restored and this 
pri vileie should be ext ended to college teachers as· well. 
Inter-colleges in this respect and for all other relevant 
purposes should be treated as secondary institutions as 
with the repatterning of Secondary education · . the Inter­
mediate stage has come vd. thin the scope of Secondary 
Sector. 

. As for service conduct rules 1 the Government 
servlce conduct rules were primarily meant for Government 
officers and clerks in other ·departments and they were 
never fonnulated with an eye to the interest of education 
in the country. So uniform service conduct rules .for 
teachers serving UJ.!d.er different managements should be 
dra~ted on the basis of the suggestions tendered by the 
Natlonal Teachers' Organtsations in the country. 

The revision of basic scales should be taken every 
three yeaJ.S and for this purpose a machinery should be 
set up en the line o .f the Burnham Committee of England 
with representatives from Central and State Governments 
and teachers' organisations on fifty fifty basis \vith 
a person not below the rank of a High Court Judge as 
its Chairman. 
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A'S for D. A. it should· be linked with the cost of . 
living index of the ~onsumers' Price Index· to neutralise 
:f:.1lly any loss j_iJ. real vragos :md a unif9rm rise in addition 
to existing·D.As. in different States shnuid be Tecomrnended. 

As for financial implications-of all these proposals, 
this -meeting is of opinion'·tha:t: it ·maY" come upto some 200 
crores of rupees per year. This meeting feels that it is 
not too-much. India spends-only eight rupees per capita of 
her population for-education, while~couritries like U.S.A. 
and U.S.S.R. spend·more tl1an four hundred-rupees per capita 
:or the purpose. - ~Vhile most of the Asian countries even 
spend more than four per· cent· of their national income 
for education, India spends barely two per: cent. This 
meeting demands that India' shm~ld spend ·-more than four 
per cent of her national; fncome at ·-, present for edu-
~cation and Planning Comniiss'ion shouid alldc~te at least 
ten per cent of the total outlay in'the fourth Five Year 
Plan for education.· Of the State Plans at ~east twenty 

·per cent must be earmar~ed f-or:' education. __ ·· 

There was a ·strong feeling agains( the existing 
. disparities in the case of paff sqales fo:r;- ·"the teachers. 
It was felt that the pay sca_les ~hould be- determined on 
the ·basis of the ideal of a i;eaqher imagine·d by the Govern­
m~nt of a democratic cou:nt:r;'y ba~ng full :fai·th in Socialistic 
Pattern of Society. Criteria for d"ete·rmj,nj,ng the minimum, 
the maximum and the rates of in-crements and the span of 
scales should be fixed. 

The disparities existing at pres_ent in the case of 
pay s·cales of teachers- shcrul""d be removed immediatsly. 
In order to do so a certain oriteria· ha_s tq be adopted 
.,,:hich would form the basis for dete:r;mining the salary 
structure of t·he teachers. The _following gliiding principles 
for determining the pay scales ·should be accepted :-

(a) Fay s·cale should be based o:ri the ·principle of 
e_qual wages for· equal work. · · 

(b) Pay scale sho'uld be need-based taking int(t 
consideration the basic economic requirements 
and corresponding to the cost of living or . 
price index. 1960 should be accepted as the· 
rose year- for this purpose. -Any rise since 
then should be fully neutralised by raising 

-the dearness allowance. Fluctuations of 
temporary nature in case of living cost index 

- should be taken care· of by way of increasing 
tae D.A. accordingly. No pay should be less 
than a living wage. 
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( c 1 }'ay scal2'-' .~l1oulcl. :;l- · uotermin.<.:.d c:;.ccor.C:ing to 
academic qualifications, experience, work 
load, the amount of responsibility attached 
t~ the post and professional trai.ninc o"!: ·s!1.:: 
teac~er« While r~vi2ln£ the .pay scales, Q 

reasonable weightage should be given so that 
a teacher's long service stands benefited. 

(d) While determining the pg_y scales of the 
teachers, more weightage should be given to 
this particular profession keeping iri view 
the fact that the teacher has to shoulder 

(e) 

a heavy responsibility being the nation builder 
and as such no scale of pay should be conidered 
as too high f~r him. In fact, the teacher's 
salary scales should be a little higher 
because in the Education Department the pros­
pects for promotion are very limited and the 
responsibility attached to the job of a teacher 
is a very heavy one. Howeve.r, the pay scales 
fixed f-er the teachers should iet least compa"re 
favourably with or be a little higher than-the 
scales "f pay ...,f employees of other Departments 
having similar qualifications and abilities. · 
The pay scales. should be properly graded, the 
posts requiring higher qualifications, experience, 
administrative abilities and greater responsi­
bilities should carry higher emoluments. 

The pay scales and serv.iqe conditions should be 
such as to attract the right type of recruits 
and thereafter to retain an efficient and 
contented staff. As far as possible a ulCond 
Divisioner at the School Final Examination should 
be recruited for teachi~~ jobs. In order to 
ensure a satisfactory .living wage for teachers 
at all levels, there should be a provision for 
additional living allowance in Metropolitan and 
bigger cities as City Compensatory Allowance; 
Hill Allowance may be given in Hill areas and 
rural allowances as incentives may be given 
to the teachers working in rural areas. 

(f) The gaps between the pay scales of the teachers 
at different levels should be minimised. The 
minimum at each stage should be attractive 
enough for ·suitable persons with big families 
to support and the scales should be liberal. 
The maximum sho-uld be:: reached v!i thin 15 years 
and should be at least 2-! of the starting pay. 
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(g) 

(h.) 
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There should absolutely be no difference between 
the pay sc~les of th8 teachers of Gov8rrunlnt 

. Schools or CollcgGs and those of the }!: _ _;_vat ely 
managed Government aided schools and colleges.~ 
Uniform national pay scales should b? adopted 
for teachers at all stages throughout the 
country. 

The scales of pay o£ Universities and Colleges 
Lecturers at.present are different. Persons 
possessing identical qualificp.tions and 
~xperience doing the same type of work with 
higher work load per teacher in affiliated and 
associated colleges are paid less than their 
counterparts working in the State Universities 
~r in the Colleges affiliated to-the Central 
Universities teaching only Under-Graduate 
classes· or under-graduate and Po st.--Graduate 
classes. Such baseless disparity_should be 
removed and the pay scales for the teachers 
.of the Colleges affiliated to the State Uni­
versities should be brought ·at par with those 
t.f teachers of Corresponding posts in the 
Universities. 

(i) Pay scales for the teachers ~f training and 
technical colleges should be a little higher 
than those of the others. 

(j) For ful~-time employees·holding administrative 
jobs such as Headmaster, Principal or Hostel 
Sup~rintendent or Warden, free residence; or 
suitable House Allovvance should be givene 

(li:) Dearness Allowance should be given on the basis 
of the cost of living index. 1960 should te 
accepted as base year £orthe same. 

(a) 10% of the national plan provision should be 
spent by the Central Government on Educatidn. 

(b) At least 20% of the State budget expenditure should 
be earmarked for education, out·of which 70% should be spent 
on the salaries of the teachers. 

(c) A unifonn triple benefit scheme same as for Civil 
S2rvants including Provident Fund at the rate of 10% 
cantribution, gratuity, insurance and pension should be 
i:;-::plemented at once throughout the country. 
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(a) Education Allowance and house allowance should 
be given to the teachers. 

(b]> Real and substantial free medical aid should be 
provided to all the teachers~ especia1ly t~ose working 
in rural areas. 

(c)'Primary and Secondary Grants Commissions should 
be set up on the:-pnttern of U.G~C. as statutory bodies~ 

. " 

·(d) ·Education should be rrade either Central (or Union) 
or ·concurrent .Subject. · 

(e) ·Social security fund should be ·s_et up.. It should 
be· managed and. controlled by the"' teachers. 

(f) Wage Board for te~chers should ·b·e set up. 

(g) Grant.:..in-aid codes whereveJ; they are should be 
replaced by Acts •- · --

(h) Minimum salary at ·least Rs.150/- t~m. should be 
fixed for the· non-matriculate un·trained teachers who had 
already been recruite~ as Elementary, Primar,y and Pre­
Primary teachers ... sometimes back. 

SATYA PRIYA ROY 
CRA.IRWJAN of the meeting 
of Group I. 
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:B, Grt"up II 

NATIONAL SEMINAR ON ·TEA.CHERS 1 STATUS 

'(29th·and 30th September and 1st. October, 1965) 

GROUP II "SERVICE-. \K)NDITI0NS OF TEACHERS" 
. . . ··. ,..,'!', tl .-

CHAIRMAN ·Shri-B.R. Desai 

. RECORDER Shri H.A~ Umbranikar 
-;; 

MHvffiERS . .. 

1 • 

2. 

Name 

Shri .L.R •. Sharma; 
General Secretary 

Shri . .Tha~rlal S~- ·Tfi~re, 
President 

Shri c-.. Ge?'~rge Tho~as, 
General .Secretary · 

4 •. ·Shri K.o. John, 
General Secretary 

). Shri H.A. Umbranikar, 
GGneral ·Secretary 

6. Shri B.N. Kulkarni, 
President 

7. Shri D.V. Deshpandey 

8. Shri V. Seshayya 

9. Shri Sa urindrana th 
Bhattacharyya 

1 C. Shri Suresh Ch EO:J.d ra 
Saxena 

11. Shri Shailendra Kumar 
Srivastava 

12. Shri B.R. Desai 

Organization Repre·sent ed . . . 
Delhi School Teachersi 
AssocE.tion 

Gujarat Rajya Madhyamik Shikshak 
Sangh. Mahamandal 

Kerala Private Secondary 
Teachers' Association 

Kerala Aided Primacy Teachers 1 

Union-

Maharashtra State Federation of 
Headma-sters 1 Association . . 

Maharashtra State Federation of 
Headmasters' Association 

Maharashtra Federation of 
Secondary Teachers' Association 

All India Primary Teachers 1 

Federation 

West Bengal Deshakalyan Prathmik 
Shikshak Samity and West Bengal 
College & University. Teachers' 
Association 

U. P. Madhyamik Shiksha.k : Sangh 

All India Federation of University 
and CQllege•Teachers Organization 
and Bihar University Teachers' 
As so cia tion 

All Iridia Federation of Educational 
Associations 
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13. Shri B.N4 Bhattacharya, 
General Secretary 

14. t:e,-r. • Pranci s Kala che ry 1 
President 

15. Shri Santosh Bhattacharya 

16. Shri K.D. Sanjeeva Rao, 
Secretary 

17. Rev. Dr. C.T. Kottaram 

1 • PROR\. TI ON 

i !, - ' • • • 
vfest BerigBl: Teachers I 
Association .• • • Xavier Board of Higher 
Education 

All Bengal Teachersi Association 

State Teachers' 'Union 

Kerc:!la Private ~econdary Schools 
Headmasters' Association 

(a) For·trained teachers the pe,riod of probation should 
be-one year. In cases where writttfu W9.rning has been given' 
during that year the period may be extended to two years. 
For untrained teachers, the probationary period. should be -., 
two·years, but they_should be required to take a professional 
training qualification within a period of flve years. At 
the end of this probationary period, the teachers'. should be 
considered to be automatically confirmed. In cases where 
professional qualifications are not required, the period of 
probation will be one year •. 

. (b) As far as possible professional q u.alifie d teachers . 
should be given· preference for employment. During._ the period 
of probation the teacher is entitled to his regular increment. 

2 • LEAVE RULES 

(a) Casual leave for 15 days a year. 

(b) 20 days leave on h'3.lf p'J.;~r which may be converted 
into full pay leave for half the number of days for what­
ever purposes it might be. This le'3.ve will accumulate and 

· may be granted for 18 months half pay in the \'lhcle of the 
service or 9 months full pay leave: 

(c) There should be provision for maternity leave 
for three months. 

(d) Le~ve on medic2l certificate, gr3nted by a 
registered medicrrl practitioner on average pay for 15 days 
of each completed year's service spent on duty subject 
to the maximum of 12 months for the whole course. 

(e) 14 days leave per year·may be granted to a 
teacher who is an office bEarer and/or menber of executive 
co~~ittee of teachers' organization- State and/or national 
to attend the Executive r.1eetings. 
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(f) A teacher shall be entitled to·~tu~y-le~ve for 

~ZGtting professional qualifications. During the trnini.ns 
_Lorio :1 . the teacher shall be allowed his full p0.y :..1nd 
all other allowa.nc es arid stipends enjoyed by him/her. Over 
and·a~ove, a .teacher may be granted Study Leave for higher 
'lC{l.demlc qu:1lifi cations i!tl .the interest of educatio!l in 
ccneral and the institution served by the teacher in . 
particular • 

. (g) If u teacher is required to work during the 
holidays, he shall earn leav~. on full pay for half the 
number of days· he worked-

. (h) Extraordinary leave without pay may be granted to 
~ teacher Ht the discretion of the Managem~nt for a .period 
not e~ceedi~ en~ yea~ •. 

3. TRANSFERS 

Ordinarily a teacher should not 'be· transferred at 
lc.J.st for 5 years,_·unless both the parties mutually agree 
to have it earlier • 

. . 

4''.; TEPJ1HNATION OF SERVICE 

Services of no teacher who is confirmed should be 
dispensed ~ith unless he is charge-sheeted and a proper 
enquiry is held. The enquiry to be conducted by'a Committee 
consisting of one representative of the management 1 one 
representative of the teacher, and one·representat~ve 
appoint8d by proper relevant authority •. Both the p~rties 
will have a right to lead the evidence and -cross-exami­
n:.J.tion. Either p3.rty will have a right to appeal against 
the decision of this Committee to an Appellate Board 
consi~ting of a person not below the rank of a Distrlct 
Judge. The Appellate Bodies decision shall be final and 
binding on both the parties. In cases involving mora:'. 
turpitude where charge-sheeting is likely to incriminate 
the management,·the management may directly approach the 
Appelill te Board. Appellate Body will~ after hearing 
both the parties, give decision which will be final and 
binding on both the parties. 

5. EXTR\ REMUNERATIVE WORK 

Extr3. remu...11.erati ve work should generally be discouraged 
bt:.t under present circumstan·.;es, it cannot be banned. A 
te~cher may be allowed to do such work if it does not 
interfere with the efficient discharge of his duties. 
Th:; work should be in keeping with the dignity of the 
profession. 
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6 • SUPERAl\-rmJATI ON . 

The age of superannuation should be 65. There was 
another view that a teacher should ordinarily.retire at 
the age of 60 but 5 years extensions may be given, if he 
is mentally and physically fit. 

7. CIVIC RIGHTS 
• 

Teachers should be free to exercise all ClVlc rights 
generally enjoyed by citizens. The participation of 
teachers in soci~l and public life in general is advi­
sable in the interest of the teq.chers developm.ent and of 
the education· service. Teachers should be.· eligible for 
public office. Where requirements of the public office 
are such that the teacher has to relinquish duties, he 
should be retained in the profession for· s·ecuri ty and 
pension purposes and be able to return to his previo~ 
post or to an equivalent post after his term of public 
office has expired. 

Model Rules may be framed by the -representatives· 
of the teachers, of mane~ement ~~d of Government. 

Code of Ethics as approved by WCO.TP. 

In major disputes between the management and the 
teachers, the appeal will lie with the Appellate Board. 
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· · C - Gi·o up Ili 
NATIONAL S.Ei.liNAR. ON TEACHERS' STATUS 

4) .. 

(29th and 30th September and 1st October, J~.G5) 
• ... 

GROUP III : utondi tion of .-brk of Teachers" 

·CHAIREAN : S.hri S.K. Sitaraman 

RAPP OR'f_•::tJR : Shri B.P. Roy 

IviEMBERS ---
Sl. 
No. 

1. 

2, 

3. 

4. 

5. 

6. 

7. " 

s. . . 
s. 

lOo 

11. 
.. 

12. 

13, 

14. 

• 

Name 

Shri .Sitar am an, 
.P.res ident 

.Shri B.P. Roy, 
Vice .. President 

Shri lf,N. Kapur 

Shri E,W. Franklin 

Shri D.H. S ahasrabudhe 
Gemeral Secretary 

Shri B.N. Kaul 

Shri .s. Bener ji, 
Treasurer 

Shri K. Janardhan Rao 
President 

Shri Eibekanand Dash 

Shri K.G. Rastogi 

Shri s. Sen 

Shri N am Prasad 
Satsangi 

Shr~. Sl"'i Prakash 

Shri V. G. Jhingran 
Vice-President 

·•· 

Organization Represented 

· South Tnqi a Teachers 1 

Union.·. ·. · 

Bihar· Secondary Teachers• 
\ASSOCiation 

Indi~n Public School 
-Conference. 

1\l.l .. Iridie Federation of 
S'diibational A.s so ciat1ons 

.· V ,F .s ,S. T.·A., N agpur. 

Delhi Universi.ty Teachers' 
Association 

West' Bengal Headmasters' 
As_so.ciation, 

Andhra Pradesh branch of 
. A ,I ,P- •. T. 

·Orissa Secondary Teacher~ 
Association. 

Department of Teacher 
Education (N,C.E.R.T,) 

All Bengal Tea.chers' 
As so elation • 

Gorakhpur University 
Teachers Associationo 

Indian Federat~.on of 
Pre-Primary Institutions 

Nat ion al Association of 
Teacher Educators. 
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Shri .Sitaraman in .his preliminary ·remerks s2id 
thRt conditions of ~ork are a very important factor 

. in raising the profess~_onal str1tus of the ter1cher. 
After some discussivn it ·was d2cided to take up for 
considerat.:..on the points raised by Shri Frantlin 
vJh).ch he initiated on the discussion of .the subject the 
previous day. · · 

1. Locat~on of Educat~onal Institutions 

1fuile discussing this point, great discontent ~as 
voiced on the physicsl environment of the educational 
institutions. It was observed that tl1ese instl.tutions 
are found located· near motor stands, bazars, cinema 
houses in very congested localit~es and surroundings, 
wherein, due to din and bustle, teaching becomes. 
impossible •. 

The g}:'0Up unanimously de c.:.aed · to re comrnend that 
all concerned should her ;;after take extreme care to see: 

(a) that condi. tions in thi~regard at least here­
after do not de~eriorate further.-

(b) Attom~t~ should, so far as possible, be mRde 
to see that physical conditions of location of 
educatt6i18l institutions so improve th2t, 
te::>ching thel'ein becomes possible.- This can 
be done by removing the causes of disturbsnces. 
In this -·regard the Locr=J.l Eo ··y h.cts or bye-laws 
should be fr2med and ~mplemented, 

(c) New educat _:nal institutions should be set up 
in con genial physical ·surra undings. No new 
eG.ucr1tional ·~nstitution should be recognized 
unless cex•tain minirnilli1 stcndards in respect of 
~hysicAl surroundings, floor space per JUpil, 
auequacy of play grounds, open space near or 
':!:.thin the prer..lises of the school, moving 
space for teschers in the classroom, 2dequate 
ventil8tion and lighting are guaranteed by 
Iooie-s a,;_.Jplying for opening of E.:ducc::t::Lanel 
institut~ons. Su:table help on the b~sis of 
g~ant-in-aid rul0s be given to them. 

~d) b. phc..sJd )rogra11IT.e should be followed by the 
Government to provide adequAte open space nod 
pl;:'ygre>unCI. In rUTRl nroas schools must have 
their plRygr;un~s. In crse of new schools it 
sh0uld be a condi~ion of r~cognitlon. 

(e) 5chools must h2ve their O'.'in buildings. end 
Goverrun::mc shoulo give gener.Jus help. 
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(f) Sp.fficient grants should be given to schools 
for library and reference books. 

2, Load of 1flork 

After a very detailed discussion the group unani­
mously decided to recOmL1end·that teachers actual 
teaching and tutorial work should not. exceed per ·week: 

' . . 

(a).( i) 20 hours in respect of Primary School 
teachers· 

·18 hours in respect of f;)econdary School 
·teachers 

16 hours in respect. of College:~eachers. 

. While de£i~ing upon the work load the group took into 
consideration apart frc;}m the nature of work, the time 
every teacher has to devote in preparation for teaching 
and correction of written work of .pupil~~ work in 
mnnection with examination and other incidental works 

· which have to be essentially· done i ri . connection with 
comulative recor-ds, preparation of reslilt sheet, 
maintenance of certain registers and record& in 
conr.lection with co-curricular acti vi~ie·s.~ ' 

. . 

(ii) There should be 200 working days for sp?ools. . . .· .· . 

(b) ( i) 

( ii) 

JIJ<• :: • :~~ .: • ~ • 

The group reconlln.En1ds._that one lea""ta rest;;rve 
teacher be allowed ;fbr'a ~chool with every 
twenty teachers. . · . .' · 

Collection of fees and such other.works 
should not be treated· as.th'Ei t-/ork 6f a 
teacher. Maintenance of atteridance register 
and cumulative ·records should be treated as 
the work of·a ~teacher. 

• I . ,.• j ' ' 

(c) The Headmaster of a school should assign teaching 
work in consu~t~tion with teacher concerned. 

(d) I.a the double shift system .. schools staff for 
the shift~s must be separate •. 

(e) Every school should have its staff council vThich 
must be co{lsul ted in educ.at ional ITJ.atters by the 
Head of the Institution~ Teachers should draw. 
plan fort hcl subjects they teach. 

3. Academic Freedom and Initiative 

In ordclr to develop initiative and responsibility 
amJng the teach6rs the following principles are 
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recommended: 

-1 ;. 

(a) There should be no undue interf~rence in 
the working of e~ucational institutious by 
the Gover~1ment or management. 

(b) Every educational institutio~ should have its 
Staff Council v;hich must be consul ted by the 
Head o! the Institution in formulation of 
curricular and co-curricular activities of the 
institution. 

(c) Schools should be free to select books and 
periodicals for their libraries• · 

(d) There s_hould b.a provision for 1he post of 
Vice Principal, Assistant Headmaster or 
Bursar to help the Head of the Institution 
in_administrative and financial matters. 

'. 

(e) In Higher Secondary schools there_ should be 
·Heads -of Departme:1t, to· co~dinate the work 
in. their subj ec~s. · · ' 

(f). ~~e~e should be ~e~r~~entatiori·bf~orki~ 
teachBrs electe~ by teachers ·organisations 
on the committeBs' such as courses committee, 
T~.;.xt)~ook Golll.Wittee~ etc. 

(g) The Head of the institution should'treat 
teacht:r s as colleagwas. 

4. Management of Schools 
~ 

The Group holds that educational itlstitutions should 
be freed from undue interference a.ad for this the Group 
recommends: 

(a) There should o~ a provision for a statutory and 
. indepdlde.nt :Board of Scco.udary Ed~ ation at the 
State level t·o deal with all matters concerni[\g 
seco!.1dary- education. 60% of the 11ernb~rs of 
this Board should be the representatives of 
Secondary TGache~s Organizations. 

(b) 

(c) 

An educationel corporation should be set up 
at th~ District l~vel to look after the 
S;;conJ.ary Schools. In this Corporatio!.1 wcrking 
teach~rs should be given 60% representation. 

Siwilar arra11gew.e~t· · should be dorle for 
Primary teachers •. -



........ 

( d") ·The Ma·naging Committee of an educat ivnal 
institution- shoul: be formed on the 

. , followlnef lines: 
. . ; . 

(i) Head of the Institution. 
( ii) Four repres~ntatives ·of teach-:r s 

(iii) Two representatives of· gU.ardians. 
( i v') . Two re.p:r.e.sentati ves of. Donors. · 

. 5. Discipline . . . . . . .. .. 

.. . . . 

(a) Parents-Teachers organizat.ion should be 
established to improve discip-line-, ani 
~cademic achievement of.student~ • 

. · . . ·~;.- ,.. - : ...... -
.. ... . ......... -·- ~-- . .. .. - .. .. ----.. .... . .......... . 

(l;>) ·_The. teacher-pupil ratio .in. schools should 
be· 1 : 25 • ··~ · · · • · " • · 

. . . :f. \!1_. -. ~ . .-

6. Prqfessional Effici~ncy 
.. : . ~ . ·- .. : 

(a)· All facilities should be provided to 
·improve academic .qua].ification and 
professional efffcie~cy of;teachers. 

·(b) There should be provision of excha~ge 
of· teachers. from: one .State<to anothe~~ 

.. -
- B.P. ROY 

. V~ce-Pre.sident, Bihar Secondary 
'Teachers Asso·ciation and 

Joint· S~cretary, All India 
Secondary Teachers 

· Ass·o'ciati6n. · · 
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. : i . : -~ • .: :; • ...... ·.:. ••• •• ;.~ ;' 0 

.;·: :_ 
. ·. ~- ... :· '.· .•· .i · .. 

Group IV which considt:ired ·.the --. )le· and Functions of 
· Teachers' ·Organizations felt that· the: implementation of all 
educational policies should· be a :c~ooperative endeavour in 
which both the teachers' organizations and the Government 

.. have eq,ual ·share. and· .. so there .is. urge·nt heed to strengthen 
the profess-ional org'anisa.tions ae. teachers in the cuuntry 
to enable them. to.· play the: .vi tal· rdle: in education expected 
of them. It, 'therefore, makes following recoiDI.ile.ndations: 

. , . . . : ; ·.. • : , . : : : .·.~ . . · ·... 1 r· ; . · 
1. :. Profe·ssiortal organisations of ··.teachers should be 

.. recognised by. the State. and Ce,ntra1; Governments. based on 
certain accepted criteria that·may·hr developed in 
consultation with the existing organisations of teachers. 

... 

.. '· ' .. . .... 
• • •. ·, •· • I ·~ ' • o • .• o &, !. o o 

2... Reoogn1 tl.ori"-01'--t-he .. pro{~·ssio.nai.··6rg·anizations of 
teach~rs should eiitTtle ·them -to"' the·· following rights : 

!.. - •••. ·~ •• :. • . . • • • ' • .. .l 

(a) ~ Right-• to make· representation, ·individually 
. and collectively.. · · 

. . ,, 

(b) Right to be co~sulted on all:~~tters relating 
to education and . in the formulation of 

. ,,, 
educational.' policies; .. 

(c) night to be represented on all educational 
bodies, com:,ittees and commissions, etc, 

3. r!~w.bership .of the; professional '·- .. organiz~tions of 
teachers: 

· . Two views were expressed = : · 

(a) Tt:achers sh.:>uld bt: t:ulCouraged to become members 
of their professio~3l organisations in their own 
; ....... .L .......... ~ ...... .L. 
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(b) Membership of one of the recog~ized 
professional orga~ization of teachers should 
be required of each teacher. 

4. Pattern of the profess~bnal organizations of 
tea .. chers: ,_ 

SUMr-1ARY OF SUGGES TI OJ'TS 

(a) (i) Primary school Teachdr's;. 
. ( ii) ~econd~y School Teachers; .. 
(iii) C~?l.l~ge. and University Teachers; 

should . b:e organized separately at all ;t.evel,s from 
local to national Rnd there· should· pe a- sine!le 
national council for coordination among all these 
organisaiions. · · · · .. 

There:should be functional associatio:1s of 
Science .Teachers, Mathematics Teach..:rs, etc. 
either ·separ~tely or as Departments of the 
Genera,l professional_ organisat].o~s. ·. ~· ·. · · 

(c) Teacher' s serving under various ca tegor ie s of 
management like Governm~nt, local bodies, 
private etc. ~ay b..:isepar~~~ly organised at 

. -- all·· levels anct·-tn8t'e--sliould be coordination· • 

(d) 

councils at State and National levels. ·· 
........... 

Teachers' Clubs sr.ould be. organised functioning 
within the .geh~ial·professional organisation~ 

(e) There should .be only one recog.1.ised unified 
professional. orga:'lisation of t.e.achers at the 
State and nat1onal level. 

While corisideridg all ·these ·suggestions .'the consensus 
was in favour of 'i·single unified teac'hers' organisation 
for each State and a federation of. such organisation 
at all India level. · .. 

ROLE AND FUNCTIONS OF TE:S PROFESSIONAL-·. 
ORGA~SATIO.NS 0 F TEACHERS 

(1) 1he profes~iona~ organizations. of teachers.have · 
a vital rola·in the development anC:. i;:;::,provement of educatior 
and should, therefore, be given all encourager:1ent a.::1d 
f~cilities to en~ble thBm to functiori effectively and 
usefully. · 

. (2) ·They should accept r..;sponsibili ty· for the 
following : · 

~a) Servi_ce to r:wmbers . .like: 

( i·) Safeguarding their. p.rofe.ss'ional interests; 
(ii) Securing for them better service conditions; 

(iii). Assisting them to grow professionally. 



(b) ~o help to promota better education bF.providing 
expert· advice on. ·e_ducational changes A-nn 
uneducational poiici·cs b_ased ~on: 

( i) 
( ii) 

. (iii) 
( iv) 

research conducted by them,· · · '·. 
data c.ollected by them, . . 
0xp.:.rimants organised by_them, 
projects, seminars, workshops, etc. 
organised by them. 

(c) To develop a professional code-' o{ ethics 
- and en~orcihg it among member_-s •. 

( 3) The: professional organisations o.f ·teachers should 
do the following:_ 

(a) ·Constantly .. wo~k to se_c~re· for ·child'Ten:-better 
facilities for learning• .. · · ·- . .- ..... : .. _:: ...... .. 

(b) 

. , 
Work for' i.inprovement' in the quality., qf . . : 
education to meet the challenges of. the._ fast 

. changing social pattern. and scientiffc: and 
technological progress. in· .the modern wor;td_ .. ; \ 
by: ,: ·:·- . ' 

.. ( i). promo.t'ing research in ·J"he pont;.epts and 
pattern ·of the ·curriculum; ' · · 

. . • . .· .· i 

'( ii)' conducting~· exp~riment~ t_o evolve __ 
better t~aching tech;o.iqU.e)~-;.- .' . , :. _ :. · -. : i. ~ 

. . . . . .. , .. , 

(·iii) research.i!l:the minimum co~ditions 
needed to provide necessary environment 
.f'or : ef:t:ecti ve teaching. arid ~le-arning; 

( iv) 
. . , . . ;. ~ ... 

developing'adequate communication with 
the .members-by publications of 
periodicals,. b'Ll.lletins, j ourn_als, .. 
pamphlets,- booklets, etc. and keeping 
members well informed.· · :· ·· 

· (c) ·promote public interest in. education· by: 

' ( i) ·Proper and adeC!_uate liais.on with the 
parents and the p1,1blic conre cted 
with other. welfare organisations; 

( ii). working in cooperation with Parents' 
Associations; 

(iii) Establishing adequate liaison with all 
mass publicity media like the press 
and the radLh · 



(d) Cooperate with the State and Central Governments 
in the. proper dissemination of information about 
and the successful implementation of the prq­
gressive. programmes for the social welfare of the 
people. 

(e) -Provide intellectual leadership in society. 

(f) R~nder social service e.g.· e-stablishment of 
social education centr~s, adult education 
·centres,_ etc. 

4) CQ}IDITI ONS THAT \'JILL HELP .D:SVELOP STRONG A)ID 
USEFUL ~ROFESSION.A..L O.KGA1JISATIO.t:JS OF TEACHERS: 

(a) There should be full-time, ~ell-paid executiVe 
secretaries at the Dist:r:ict, State and national 
level.· ·· · ·· 

. :. {b) ·'Such elected) office bearers like the President 
and. the Execut-ive Secretary· should be sanctioned: 

·. i) ·leave for th~ pe~ipd of his/her ·office, 
ii) Salary and allm.,rances that will compare 

,favourably, 
iii) ·othe.r office bearers ·(those.who are not 

full-time ·workers} should be .. given the 
;Q~nefit of extra_leave during the year 
as is reported to be in Andhra Pr~desh, 
Punj ab ; · etc • .'. · · 

·iv~ l?roviding·free or concessional travel 
facilities to the elected office bearers 
should be considered~ 

v} Attendance at professional gathering of 
teacihers ,should be regarded as part of 
their duty and as such their absence 
from the place of their ~ork for this 
purpose should be treated as on other duty. 

= 5) The financial struct~re 6f these professional 
organisations should be so evolved that they should 
be able to di.scharge all these functions effectively 
and in the initial stages the Government shall help 
them with ·fi~ancial assistance foi such activities 

.. ~s are intend8.d to improve quality of education. 

In spite bf all this recognition and assistance 
the status of teachers· ·will improve only when they 
try to raise themselves. 

C.M. Fazalur Rahman 
· Chairman 



PART III SPEECHES 

Welcome Speech by Miss s. Psnandikar: 

·I am very happy to w~lcome· to this seminar on 
Teachers• Status representatives ·of teachers' or­
ganisations from all over the country, the members' 
of.- the Education Commission, and others keeri.ly 
interested ~n the_problem of the status of teache~s. 
R~presentati ves of. teac~ers' organisations· of all 
stages from the pre-primary -'to the· university, work-· 
ing at the state ."or ·,the national level have been .. 
invited to participate in this seminar~ The respohse 
to the Commission's invitation has been most gratify..:: 
ing. Not only have the organisations accepted the, · · ··: 

, invitation and agreed to send one or two representat­
ives to· _participate in the Seminar but about 45 of· 
them haVe= cooperated actively by giving an-account of 
their salient .features which was required fbr a · · · 
compilation entitled "Teachers' Assoc-iations in India"· 
that we ·propose to bring out. We have also· made a· 
request for the :views ·of .the different. :organisati9ns 
on important aspects of -the theme of the seminar.-· 
About 20 organisations have given their well-considered 
views which have.· been compiled for the guidance· of ·' 
the seminar. This compilation also in·cludes the • report 
of the conference held by the All India Federatior{"of· 
Educa.tional-Associationsin Ju.ae, 1'965, at Sr-inagar. '· 
Yie are sorry t:P,at on. account of various practical · 
difficulties and in order:·that the seminar might · 
not be.unwieldy and unmanageable~ we·had to ~restrict 
our invitations to associations working at the a11-
I11dia or·the state level. We-are.f'ully aware··th·at. · 
there are many associatio.ls at thE: district :and the 

.city levels which are. doi.ag ·excellent work·-in their 
own field.· But ·on account of the difficulties •Ju~t 
referred to, invitations could not· be extended to; 
them. It is quite possible that some all-India or 
State-level organisations have been left out for 
_want of requisite information on our part. It is also 
possible that some organisations which are not 
operating at the state or national level have been 
inadvertently included. I pray for for£iveness for 
both acts of omission and commission. The main 
purpose in organising.this.seminar·is·to get together 
representatives of teachers• organisations from ail 
over the country for joint discussion on .the. most 
important problem of the teachers' status, so that 
the Commission may derive the benefit of their 
deliberations. 

The dates of the seminar were fixed-about 6 weeks 
ago and the first invitation was sent to the organisa­
tions on the 23rd August. \'lhile we were making 
preparatio.'ls for the· semiL1ar there arose the national 
emergency. 'd~ received requests for postponing the 
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dates of the seminar. Wr:= ~rere in a fix. But a firm 
decision was taken by the Member-Secretary in consul­
tation with the Chairman of the .Education Commission 
that all activities which were .planned before the 
emergency arose should be carried through according 
to s¢hedule as part of the responsibility undertaken. 
This decision rem6ved .the apprahensiQns.in the minds 
of those directly corih~cted with the ~rganisation of 
the seminar and helpE?d 'them. to .work .with·. a will. We 
hope that it had the same impact on those proposing 
to participate in the seminar. 

It was necessary to call the seminar at. this 
juncture because the Commission has reached a stage 
in its discussions where the views of' the associations 
in a joint meeting would be 6f very great use to it.· 
The theme of the semin.s.r is To;.;~cb.ers' Status. The 
word tstat~s' has beco~e a very signif~cant· term. It 
has the charm of brevity·in its form and has acquired 
the. power, of.: comprehensiveness in its meaning. Over 
the years the·: word. 'status' has gathered· many signifi­
cant; associations, chiefly from the work of UNESCO, · 
ILO, and WCOTP. L1 the survey of the status of the 
teaching profession carriedout by the WCOTP towards.· 
the end of 1963 the meaning of 'status' has been 
gi~en as follows:- · 

Status is generally defined .as· standing, or , 
position or prestige. Status is compounded of many 
parts - moral influence, professional freedom, 
academic scholarship; aad economiq security. The 
assessment of the status of the t~aching'profession ; 
can be made by considering the academic and pro:- . · . 
fessional requirements of e11try, the financial and other 
economic benefits, the professional respO.:.iSibilities 
assumed, the freedom of teachers ·to take part in public 
affairs, and the degree of public recognition. 

It can be stated that the status of teachers in any 
untry reflects the vitality of the educational ·system 
that country. Unesco's Expert Committee on Teachers 

atus in its· final report of May, 1964 has made a 
luable contribution. They have stated in clear terms· · 

ttipt the status of the teacher is boQ~d un with public. 
re~ard for education and the recognition of vital ·· 
pla:pe of the teacher in modern societ.y. They have 
endorsed the recommendation of the conference af the 
ILO that authority should recognise that the quality 
of educational service"depends chiefly upo~ the 
qualities, qualifications, and standing of teachers. 
Teachers should, therefore, enjoya position and 
standing in the community corresponding to their 
function and to their c\l,lture and special contribution. 
They should be guaranteed a status.and working 
conditions commensurate with their· qualificatio~1S and 



responsibilities and.should enjoy adequate protection 
and safeguards based on the law, statutory regulations, 
r'J.les of service, and collective agreement ... 

,..aa:- the quality of education depends chiefly 
u-r' ,n tht.;. quality of teachers a~J that the status, 
cu·:~.li ties and qualifications of teachers must bG 
such as will.: command raspect has been reiterated 
time and :again .. by Commissions, Com~ittees, and 
individual sp·eake.rs:. The· Education Commission 
recognised~that the teacher is 'the pivot of the 
educational-system and niust enjoy a status, economic, 
professionai and· social, which befits this important . ·. 
position. The·caininission is also fully alive to the · 
fact that ~othing ~ill ~~ gained by general statements 
and recommend~tions ·and appreciation of ·the teachers-' : 
work, unless these statements an~ recommendations · 
are supported by detailed · suggestion·s. as .to how they 
can be operative ·in effect. ·The Commi.ssion consid~·ri:y 
that 'its function is to ma~e r.esponsibi=e :recommenda-

·tions; and the making·of rtasponsible.recornm:endations, 
as one of the consultants· of'· the Commission ha$ ·· 
pointed out, calls for the· devel.opm.ent of' .a strategy 
for their imRl,ementatione · ,· 

. . : ' . . 
This strategy and the programm.e ·of ·impleme.ntatio'n .. ' 

should take into account the ~esour~es that will be: 
needed as agai::J.st the resources that' are- avail,.able 
and can be made availableo Secondly, certain adminis....:: 
trative and organisational measures are necessary. 
Thirdly, the members and personnel and agencies 
:_-.rolved, and lastly the time over which the implemen­
tation can be achieved. This will necessitate the 
working out or- -(Jhe details o:f Pa.ch recommendation. 

The purpose of calling this Seminar is to get the 
advantage of the considered views of teachers' 
organisations through their representatives. Many 
of tb.e org?.nisations have long experience of work 
in the field. It is hoped that with this experience 
the Seminar may be able to suggest targets, policies 
and the line of action that will be adequate to the 
needs of the situation. 

The p:r:ogramme of the Seillinar has been organistad 
in thl·~e main phases. First, the initiation of 
discussi011 of different aspects of the problem followed 
by a discussion and the summing up by the Chairman 
of the Session. The second phase will be group meetings 
which Wlll examine different aspects and make s~ecific 
nnd d~tailed suggestions in formulating their reports. 
And the third phase will be the finalisation of the 
group reports by the participants of the Seminar as ~ 
whole. It is uot expected that either the Seminar or 
the Group3 will pass resolutio~s. What is needed is 
considered views of each Gr0up. Different views which 
have bee:1 properly exar1ined and discussed in Group 



meetings would be 1velcoma. The Commission is C0£1-

fident that tangible and worthwhile suggestions will 
emerge from the Group discussions and from the 
deliberations of the S~minar. The tone of these 
discussions and deliberations will be set at its 

·inauguration. 

We are. very fortunate that Dr. Kothari, Chairman 
of the Education Commission, has bee~ kind enough 
to agree to inaugurate the Seminar. I-:e is b.;;st suited 
for this role, for he is a devoted teacher himself 
and is proud of being a teacher. As the Chs,ir:wan 
of the University Grants Co4lllission he has applied 
himself wholeheartedly and vigorously·to the problem 
of the status of college and university t8achers. He 

·has.been able to cope with the problem in a 
realistic and ef£ective manner. For him, education 
is one unified and integrated national service Hhich 
can be vital and effective only if teachers who 
constitute its.force are given an opportunity to put 
forth their.best. That best will come when the 
profession wins public regard for itself.from society. 
Let me again welcome Dr. Kothari, all the repr~sen­
tatives of teachers' organisations, and the Speaker 
of .the discussion that is to follow the inauguration 
On your behalf and mine, let me request Dr. Kothari 
to inaugurate the Seminar. 



. 
Inaugural Address to .·c;ne Seminar ori T~achers t Status 

by Dr. D.S~_j[ot~ari 
·' 

_ . It is ·very generous of Miss Panand ikar to have 
a~ked.me to b~ present here and ta partic~p~te in 
this·. function. I really feel encouraged to.· see this 
distingu:..shed gatherting which ;i:.ncludes many'friends 
occupying important positions in the. e~·ucatioflal life 
of· our country. Allow me tq express· on. behalf of ._the · 

. Education Commission· and. on my _own.·beh~if ol;lr. ·sincere 
· thanks. for your _participation in this rri"eetj_ng·~ · We 
are most grateful .to M.iss Panahdikar for having agreed 
to spor..so.r this conf~r~nce. . ; .... ' 

· Perhaps I do~ld begip,. wi tp ~ s'tatement ~htc.b.-" is 
a commonplace: education; has· be_~n impqrtant, at' all 
times, ;:-_, ~-- .~.-t.: ~·). "'.:i.se ··Ln !nan :·s·. :histo~y' has educati.on 
·been more .. important than in the presel).t _ag~ .of science 
a_nd. technolog·y~ This gives a· new meaning and· purpose to 
ed.ucation b_y. lin~ing ;it dir~ctly. to· riatio:q.ai prO$ peri ty, 
national welfare,· and e:v~n to.:.-hational sec;uri ty~ · . ' 
Everything that· is now ·of_ signifi~anc·e in·· the· li.fe of-
a. nation iG ln many C8.SS:S directly, in' tithers: indirectly, 
but i_;_i· all cases ·closely, :linked with· e·ducatb)n •. ' 
Improvement in education is essent-i,al :·for the ·growth 
and progress of our country,- and:in_ th~s process te~chers 
occupy a central position.· · · · ' . .-. · 

Our chai:rinan ·referred to a matter ·wh:ich I -think 
i'~ c f grea +, importance for this cqnference. ·W.c h11ve 
teachers here representing --~.Tarious level~ of. education .. 
But edul..c.. f:_uJ.l :o ::111 i.ategral whole. 'While· cons_idering 
teachers' status, or for that matter any other eduta­
tional proplem, it is essectial to have integrated 
thinking, ·else there can be no real ·improvement. I· 
am afraid Miss Panandika.r forgot· to. mention perhaps· 
the most important teacher·of all; that~is the ·mother. 
Educatio11 begins with th~ ·mother·. The -primary school 
teach,er a.nd the secondary- sch.o"ol teacher comes only'' ... 
after her. The mother loves· her childre.n and her ·id·enti- · 
fication ·Iii th. the;:n· is complete. From ·this: is follows · 
that perh::J.ps cthta most importan-t quality uf a teacher 
is his abj:li. ty to · ident~if.y· himself with. his students. 
The si?.e of the class.shou1d be su.ch that a teacher 
can kr..ovr t:r.,e stu.d·ents illtimately; when the class is 
too large, ·sucl_J.. identification is not possible • .. 

Coming to the question of th~ status of the teacher, 
it must be admitted that salary scales of teachers in 
our country, almost at all stages are, ·substantially 
on the low side and urgently need improvement. People 
ask -v;hy th.._.., scales· are lmv c :T!!e teachers ,are: poor 
because 1-.·8 .belo!lg to a·poor country and because we· 
are: in C'.,~ense' many and we have to be many in order 
to cxpa~-:..d educa-tion :...n. our couatry. Our emoluments 
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will improve substaatially, only vlhen resources in 
the country can be substantially increased. And it is 
only·· through education and through hard work that 
substantial improvement in the national resources can 
be brought about. It is O{uy when this happens that 
our conditions of work and salary can improve. When 
we make a demand at this stage that there should be 
some improvement in our salaries and other facilities, 
we make it because we. feel that if we are given 
some essential minimum emoluments we shall be in a 
better position to improve the national resources. 
There could be no other justification for making 
the demand at this stage. It is important, therefore, 
that while making this demand -vre must keep it down 
to realistic proportions in view of the colossal 
poverty in our country. After all, if we do not 
identify ourselves with our people, who will? 

I think we should seek to generate in education 
a climate of hard and sustained -vrork. Situated as 
we are, the one supreme lesson we have to learn from 

·the industrialised-countries, is that no real achieve­
ments.in any important sector of national life is 
possible without hard work. Science involves hard work~ 
So does art. This lesson of hard work has to be 
learned and. practised most diligently in education 
so that, therefrom it can d~ffuse to other spheres. 

Incidentally I may ment.ion one or two important 
things~ The Robbiru• 8 ~ Committee in the U.K. examined 
the question of lengthening the courses at the first 
degree lev~l to 4 years because of the great growth 
in knowledge. It has also come to the conclusion 
that in England students do not make full use of their 
vacations. The Committee tooro the view, therefore,that 
so long as vacations are not fully and effectively 
utilised, there was no case for lengthening the course 
from 3 to 4 years. Such extension of the course would 
only result in increased expenditure, and much more time 
on the part of the students, with no comparable return. 
Instead the Committee felt, it would be far more 
profitable to put money into higher education which 
could more effectively be used in research etc. The 
Committee, therefore, did not recommend the lengthen­
ing of the·course but recommended making the fullest 
use of the time of the students instead. They recommend­
ed an increase of work on thepart of student as well 
as teachers, of working days, and working hours. In 
the case of teachers the working time must include 
the time that is spent in correcting the class and home 
work,/the students and the time that is spent on their 
own studies at home. A teacher cannot be an effective 
teacher unless he remains a continuing student. Because 
the teacher has to be a continuing student facilities 
must be made available to him to fun~tion as such; 
for example, adequate library facilities must be 
available to him; and it should be possible for him 
to visit a resear·ch :it1stitute from tio.e to time .. 
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L'lEH'~,; wust 2.lso .be incentives to keep the teacher 
growing in knowledge and to make his teaching 
creative. 

I 1vould like to refer to the que$tion of· 
salaries. Our Chairman said that all levels of 

·education are in a s8.ase orcanically ·1 inked with 
·-one another. If we find trJB. t ·there are large gaps 

between the salar~es of university teachers and 
that of-tea6hers in affiliated colleges or between 

- . -- .. 
that of teachers in higher educatiou aad of primary 
school teachers, then efforts must be made to 
bridge these gaps. W~ cannot achieve satisfactory 
results from a system which contains large gaps within 
its own salary structure. 

There is a great need for housing facilities 
for teachers, especially in big cities and also in 
some of the rural areas. Unless we can provide 
housing facilities, it will be very difficult to 
attract and retain in service teachers of high 
quality. In a broad sense it is true that by and 
large, the most progressive universities in the 
world are those which had the wisdom to build 
reasonably good housing colonies for their teachers. 
Those universities which provide good housing 
facilities help in the proper growth of intellectual 
life among the teaching community as well as in the 
surrounding areas. If housing facilities are not 
provided, it is not possible for teachers to devote 
themselves fully to their work. Housing facilities 
are therefore, essential. 

Then there is the problem of health and I feel 
that adequate health facilities for teachers and 
students are also necessary. He have some health 
schemes which are only meant for teachers. It is 
meaningless to have health scheme excluBively for 
the teaches; we must include students also in these 
schemes. If anything is wrong -vrith the studants, 
it will reflect on the teaching community, and if 
something is wrong with the teachers, it will 
reflect on the student community. As a matter of 
principle, all a.oeni ties should be shared by stude1~ts 
and teachers alike. So v:~;; o"'J.ght to think of a health 
scheme which should extend to our students. I would 
even say that w~ should have a health scheme which 
we can extend even to th-3 families of the students. 
If the student is to take care of his own health, 
he has to look after the health of his ailing father 
or mother also. So the facilies of the students should 
also be included. U1.1fortunately, in our country we 
begin from the top. We do not think of the poor 
sections of our co~~unity. It is largely the people 
v;ith low incomes who n~;;ed l:elc. \'.'hen we think of 
a health schem0 for our unive:sities and colleges, w0 
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should think seriously of making it av.~i lq,ble not 
only to the students but to their families as well. 

The only reason why I agreed to speak at this 
seminar is that it would give me an opportunity to 
express my sincere thanks and apprt:ciation to all 
of you who have ·c·ome to participate in it. We should 
also involve the teachers' orgaaisatio~s in the 
discussion of educational Qatters. I a~ sure that a 
conference of this natura which has the advantage 
of the leadership of Miss Panandikar ca2 reach some 
definite and fruitful decisions. 
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QR. R,C, r:=AZlH.~D&"1 _. (Concluding speech summing up the 
• discussion on Remunerati::-.~n and 

· Benefit~ tQ ·teachers) • 

· ·. _::' .'· -~~- -~.I ;\v_r>s not bappy th8t I should chair a meeting 
'· ·: vJberein ;·we ~-;ill a is cuss questions about our ovm salaries 

and the conditions of our own service_. Our first concern 
shoul;d. be the improvement of the quality of education. 
Education should be C<JnsicTer8d as ·a national investment, 
Our Government must feel tllR~::. educ8ti.:>n is a great 
investment. Eclucation must be looked upon as en 
!integrated whole -- univers~.ty, collegiate, secondary 

· c>nd · )I'imBX'y educRtion a$ parts -1f the vvhole. If that is 
done COllege teachers C_:=iri go .. to SchoOlS.· and. even 
school :,eacher!? CM go ·to: college and teacb·•· In U .S,S,R~, 
·for example, the :Pir.ectors of Research Institutes are 

· in ·touch w-:.th co·llege anq s·chool problems and :take 
part in ieaching work. I ·:_thi.nk, ·tb_is :i.s a good idea. 

·We can think o·f te echers "'at Pl1.1ev.els:- as f.r aterni ty f'lf 
· teachers, · · · · ,._. 

· I commend fo:t., .'dis cv~s sfori in- the G;oup 7 Shri 
N aik~' f: stiggestioh 6:f .a na.tionPl sc2le ·of· min:i.mun pay 
at ,3 levels: · ( l) tra:tned. matriculate· teacher;; ( 2) trained 
grpduate_teacher·, and (3) a tcach-~r -with.post..;.grpdua·~e 
degree·-. The Central Govorn;Ji:m.t should :t;:<k.e inl tiative 
in this'' matter and ration8lise~ the .. s.cru..es of pay of 
teP~h~is rt Rll~levels, To.gi~~ op~ortuniti~s for 
tePchers to im)rove their ~~~lificctions there should 
bs provision of eyening colleges_ and correspondence 
courses. · · 

. . •· . 
Toqchers should.co~o .0hde~ .the social security 

s··ruct.ur ,J. Gov.:;r nc..:.nt. sbould .tJ1"1ovid0 fq_r ·c.hem .sui table 
hons es, 1Dedic2l ftc.ili t::...es, Arid _t)royision ·for , 
child~en 1 s educAtion •. Such provisions should help 
t :; P.Chers . to r.lRin·:.a.:tn theiUS2l VeS 2nd to keep Up their 
dignity. · Salary is not ihe mc:iin criterion ·J..f these 
th:.ngs Ptl'e ·provid-3cl for. · 

. . . 
·I· 2l8o ·SL,_ggc.st that in the group you may discuss 

thG qucstL:n _Jf the relF.J.tion'ship between adm· .. nistrAtors 
;.'nd educ at5.on·~s-ts •. 'ThiS iS F.l. problem at the university 
level·~hbre the univers~ty is mostly run by· 
ndmin~strat'ors ~md nlso Rt other lev~:ls .•. But tl.to . 
fwndamentPl princi~le thP't sbould operRte is th2t · 
Rdministrc>tion should help in the ecucF.J.tional process. 

A ~2P.Cher's job need not be JUdged only in terms 
of tho SAlery; it t~,s :J..ts ov~.n I'GVJ_P.rds Which Pre denied 
to persons · drPVJing l.:.. ghcr -s.~lPries in other fiel·ds. 
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GROUP II 

SERVICE CO'·JDITICN ,S OF TEAC!-IERS 

Sbri B ~R. DeS ei 
(Initiating speech) 

Th~s mornirig it ~~s s~id thAt unle~s we have 
P.dequ.Rte salGry scRles for tv:::chers we may not be able to 

. FtttrPct suitPble "t3PChers for our profession. ·If t:r~is 
merms thPt those Wh'J ~1.0vc en tcrcd the )rofession- Pre not 
su:!.tRble for the l)rofession, I v1ould disP.gree. It would 
not be true. to SAY th~t su~t~ble persons. do· not cone to 
tr.::.s profession 2nd- thRt they do not gi vo of tteir best, 
b~;cpu~e SRl2ry scPles P~~.,e in~dequRte or ccnd;:tions of 
service ::-re not s atisfpct·~·ry. It mFl.)' be th2.t :e. few of 
those Who come to the prqfession Pre misfits but by md 
lr<rge .they_ Rre n-~;ither unf:. t n.Jr misfits 2nd they do try 
to give of their best. Yet thoir best often does not 
corr;e up to the expected level. I.t c,.;~ot be denied thPt 
thGtr bo st ·under better circu1!1St2nces would certAinly be 
better. One of the VJ.0ys of mP.king circumstr.nct.s fRvoura­
ble is to better the-conditions cf service •. Even if 

.the salPry SCRles P.Dd ret:trer,.c::nt benefits ::1re g-:':oct, it 
is very likely thRt teache!'S nay not be able to -put in 
quality work if the conditions of ~ork aro'not satis­
f8ctory. I propose to dwell on a few s elient feP.tur es 
reg.c>rding conditions of service •. They should not be 

· t:-·ken P.S exhR.ustive. 

When A pcrs9n decides to tr>cke up the tcRChing 
profession he should know undsr ~hAt conditions he hPS 
to work Pnd, therefore, along with an 2ppointment order 
he should be supplied with A coJy of the rules of · 
service. In A note circul~ted this morning, it is 
suggested thPt tllo durPtion of p prob!"tionRry period 
mry be on0 ye~r or t·wo yop.rs. One yePI' is P re.- son,'l_ble 
period during which r- te0.chor ,~~ vJoll ~s the mMP_gement 
cr:n come to dc;cision -riheth,ar tl1e work or the ter.cher 
respecti_vely, is su~.tPble. But it is often observed thr:t 
A lecturer or P profes?or finds his feet in the second 
ye:-r of his service. In the sr>mo ·Y~r-:y r: ter>.cher too 
tnkos 2orc thrn ~ ycPr to settle down pnd to show his 
11iorth. But in n~ crse tbo pcr2.o.d of probP,tion should 
e:Yceed t\'10 y<;Pl'S •. The note, th 2rcfore, s PYS thP.t r1. 

"e _ _:'Cher Should be CDnsidercd to hPVO be8n P.UtOmAtic nlly 
conf~rmed, if ho hrs not been confirmed eprlier, irres­
pectlve of whether n letter of confirmAtion is given 
to him or not. 

A question is rr:isod whether n tercher who is 
not professionAlly qL'.Rlified should be confirmed. If 
the r.nsv1er· is thr>t he should not be, v•JhP.t Pbout those 
who rre in the profession for n long period ~nd could 
not quPlify themselves profossionPlly for VJPnt of 
t~Plning fPcilities in the StPte? 



, · ::': ... -<..: :. :.·.,_~_.;... ;_.., ,_s _goncrnlly nrgued 
th;·t. schcols nnd ·colL:~ges: hr~ve tv~o to t~r~e mo~;.-L.t;s 
VR.CHtions 7 ~and ·thcref.ore, no ·provision fo.t~ privi-lege 
le2ve .::_s. nf'Jc.essr:i'y. Tlt·.s J.s "n~ ri]ly 1·~tr.. !~. t,;.;"); cl1c 1·' ~-
o\vn illtleS S or illn8s S P.Ild (:l_' r-·th in ·the fPI!.lily .r!ld . 
such othe~ occ~sions do. not coGe by APPbintment dur~ng 
~_vP.Gf1tioris· onlY·~·. 011 the other· hn.nd it _is Argued-.thPt · 
})ri vilege le PVe ··on full t}aY J.s likely to bEr IT:isu~ ed., 
It. is; therefor~~ -·prGpo~·ed thPt ther·e should be provisic 
for h~.lf PRY le~.ve Which C'P:-1. be. c·onvertod into full PRY 
lenve f,or b2lf the 1;umbGr of .d·..,ys due~ fqr circur:.st~nce~ 
beyond· the: cm~l~yee' s control o · . : . · ··. · ·. · 

. ·: , Someti::;es, te2chers :tn collegf:S ~".nd schools Are 
reaui~6d to ~ork ~uring the holidAYSo· -Some pro~ision 
should be mnde so thnt they mRy ·be Allow~d to eprn some 
l:::f,'Ve on· full p2y Flgc:dnst :t:Ot:: Wt>;rk ·:~hey do _during the 
V8C~tions• • · 

There should be Pn RdoquP.te provision for mP.terni t 
· .ls::'.ve. ::-lso e . In vimv of the f.-.r-il'y plPnning CP1Ilpflign 

we: hr-ve: to. cJnside:r whc;;ther i·"' is desirrble thF;l.t,this 
ilerve should, be' spnced -- SRY once in three yeP!'s. -- rnd 
th~t it should-be limite~· to three or four times in the 
entire ser.vice~ ··.· 

The St:i.ggest.ion th::o.t there should. be the -~."'me' rules 
of service for· the government employees PDQ. tne ·te2chers 
wo~king in jrivnte e~ricntionFl institution~ ~es dis~ussec 
tn·~ s ·oo:rn:l!1g o There_ c r'n .be·: no ;) bj eci;.~ori tc this- F:ts fFtr 
F1S. le .Ove :•ules .P.re ccn~e:J:Jned ~ :· · .. 

Tb ··..;.. -. ·.~"-·' ,, ·.J:>. ,.~ ··--~· ;_ •,- ., th . ··d 1" .... t P. u8r<,1l:1-.w .. ,Ou o .... O?lf'c.'-Y-~.·~C'-' ":-.:> ... P, Gr r1 . e J.~ft C 
qu·estion, .It hPS been S r-id :~.h::1t the ru}e's .. :in· th'is <·regP.rC 
2re very unse.tisfpctol''Y• On one side is tl,:le .:(.e8cher 2nd 
on the other·. the insti tutioh or it.s.- mr:hngement, OrdinF1l'i 
their interests· should· not co:,:e j_nto· conflict~: <But ~Jhen 
tl1ey do, the need of prutection is- crcnter to the t~J::;cher 
Services of .no· governm-2nt employee· who is permrinent can 
pe terminPted without P qep ':'rttlLntPl inquiry·, YJhere the 
cmplo~ree gats 2 full opportun:,.. ty for defence,' AAd 
his s crvic'cs c ~n bo -~crminPted if_ he. is found g,uil ty 
ns P result of the inquiry,. even ·.f he ·is found not 
gu·_l ty by Fl court of li-'·w, I .:.c , no-t. knov.• whether pri7nto 
mnn~g~JmGnts CPn do- t.hP.t,. The lcg~"l. position should be 
exAmined~ · · 

Ordinnrily .!=l. tc~chcr• should bG · chC">r go- sheeted 2nd 
nn inquiry held before his S(;rvices ::--re terminPted. But 
in extrr•-ord··_nP.ry circuc3tr-nccs \Vhcn chRrge-shecting 
~~uld m::oke the m~nngcm~nt lisble to be sued 1n n court 
~r l~u, it ~s suggastJd thPt~ it should be opsn to the 
mf1nRgcment to tern~nAtQ 2 taAcher:s services by giving 
llir.; some prc~crib::;C. c::>mpcnsPtion. Vlo he.ve to consider 
v:h8thcr in sc.ch c~scs 'n]_so prior ppprovel of the 
:::c"uc ~tion Do_p;rtm-.c:nt srlOL~lcJ. ·L,e ncccs s 'rlrY ~ 

V;h:.;thc!' there Should be: PD pppellc:tte body -
'.:!·tthcr ~n ,~rtitrAtion boPrd c1::, "'~ tribunnl - which would 
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h8Pr Pn Hpp::.Pl from the Aggrieved pf'rty in my d:!.spute 
between the mPnP.gomcnt rnd P to~chcr is R question th~t 
br>S to be ccmsidcred Pt the grcup cceting. Should this 
body h~ve P po~-,cr Jf' roinstP.tJ_ng P te~cb--:;r hr>s t"'lso 
to be cons~derod. 

Th.is morning D:e. Ko thP.ri s Pid thPt the work of P.. 
tcrchcr includes not only the ~ctur:l hours of te2ching 
but it includes nlS~ the t_DO A te~ch(r hr:S to Spend in 
correction work POd prJpPrPtion Pt homo. As A result 
of p survey cprri.::d out in LP.drPS it vJ~s found thr~t 2 

tcPchcr hns to work for Pbout 46 hours A week. It will 
be very eifficul t to take P1l this :Lnto considerP.tion 
-~hen ne fix up the hours of work for A t~r:char. The 
spcciPl conference hold under the ~uspices of the All 
Incli" Fcderrtion of Educr-~t:.onr:l ,AssociAtions suggested 
tho following by 'HPY of roctun1 te' c:~ing vvork -P. t.er.cher 
s boule put in: 

Primrry Tenchcrs: Not r::oro thr:n 24 clock hours 
n week. 

Second?ry Te'-chers: Not more thPn 20 clock hours­
p vJeek. 

Colloge TePchcrs: Not nur·.J thrn 14 clock h')urs F1 
Vlcek. 

No mont:.on I'egr:r-ding th·J nwnb<3r of working d·~ys 
during the yepr bPS be·:;n n:~de in the note circulrted this 
morning. The conference r:t SrinrgPr hPS sugg~sted 230 
~:Jorking dr>ys of VJhich 200 should be cl2Pr instructionP.l 
drys. 

Another point th.nt r·:;quires our P.ttcntion iS thr:t 
of PrivAte Tuition. If ~ tGrchor does not get sufficient 
emoluments be ~-s forced to PUgment his income by doing 
pri VP.te tL,J.tion rJork or rny othnr extr:=t vJork. He brs t:) 
do it out of necessity. Sb0uld ue fix sono limit for this 
vJork? The .All Indir Foderpt"_on of Erl.uc::-ttionrl ASsociations 
in the Torchcrs 1 ChArter h~s suggest06 th~t 2 te~cher 
should ba fr~e to do extr~ work thPt mPy ba in keeping 
with the d~gnity 0f tho profession provided it dOdS not 
interfere with his normPl duty. 
I( . 
r In VleW of the shortrga of tc.qchers th~ Age of 
superPDDUAtion Should bo 65. GenerAlly the rge of 
super r>nhUPtion is tl1o s 2f1lC for the:; Government employees 
rn~ for ~ho tc~chcrs in privPte oducrtionnl institutions. 
But 1!Jhcrover th1s :;_s below 65, tl1e m[>npc:;craent r;~r:Y be 
rcll01-~Jed to contintJ_c Ft t-JP-cher tn service up to tlw 
pe;c of 65 if he 1_s 111entF'lly rnd physicr-lly fit., 
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(ConcluO.~ng· speech sur·ming up the 
discussion on Conditiqns of Service) 

. 1:7hon tr ~ o.'; :~(.-1 !1(' ·.r t .~. (lr;, C~ ln.., ].S S :~_On 1:-: F 3 r'Dli.JU.llC' (; C ~.ll 
.··:ha Lok Sr>bhn I hRpponed to be thsre. I sr-id e1t thP.t 
-~ime thrt it wps:something unique.in the history of 
6 ~uc ::>tion in · om:• · C')Untr y ~ I cx!?cct som.ething uni quo 
f~om this E~~c~tion Commission, not only P. compr~h5nsive 

:.
1 e,?ort, not only P. '.':Jell thought out r.:ppror-ch to oducF:tionpl 
problems :--nc to ·tho. t'- ;•Cb-Ers t prqblems, but ·~he speedy 
iniplementr>t:':.on of i~·,s :."'GCOiMtl:_;nd ~~ i.ons ~ .So fn:c rs the 
implomen-:-2tibn of the recommcndr>tions·of the Commission 
is concernGd I ·hope th".t the comr,1ission iVill n.Jt only 
produce? re2dP.bla·report·Wblch will be on the shelf for 
sor,mtime P.nd on -vvhich pction YJiil be trken v~hq1 P.Ction 
hrd become prActicnlly:out of tiAte, · 

It is ·A very br\ght id.Gn thP.t E·iss PP..ri.nndikPr 
brought together t~1e reprcJscntr;tivos of·:so mnny .tt?r·.C.)Jers 
or g."'lnisAtions of the country md gRve them an opportunity 
to discuss· Rl1 their problems" .wo hAVe been thinking Pbout 
the conditions of service of toP_Ch.ers; · somo hrwo tAlked 
P.b~,;ut tho· probP.tion period,· some sny thPt, · thb -probr-:~tion 
should be for one year. pnd .. some SHY tpP.t i:t ~hould b~ 
for t\'·IO ycprs; soma snyit.is very.diff:icult.to findout 
vi:Oich tE.;ncher is good c-nd which one is bFtd., P,sychologists 

- hP.Ve div:i_ded mMkind_ into th['~e kinds: 'fits,r miSfits_ Fnd 
unfits. I hPvu gone nround t.hi~ country studying the 
pro bLc~ms of te0chers fi~om tho ·prim Pry to tho Urii vorsi ty 
strgo. I" :n~.ve gone Around; thr:; other c0untrioS;· visit::.ng 
tl1C~';_r sc::-,cpls F:nd colleges p_nd universities., t hPVO . 

.. visi _ J mpny countries of :this 'dor:ld. ~nd I c8n t~i...:.,. you 
thP.t th:':.s clp_ssif:f.cP.t.ion ·ern only· npply to the rroch8nicr-l 
profcs sions it· certPinly does not ppply, to, .th~ :::::.c:"J0h,.i.r1g ;.f'. 

pr0fess:ono There :;_s no ,misf:i..:, RBong the te.qchers all 
o vcr the 'iJorld ·Pm:t th:::re -·t s nu l1 nfi t r>mong the t·eAcher s, 
~11 ove·r the· v~orld or in India., .It may not be ~tr.ue now 
bnt it YJ Fl.3 tl"'~l.e before 1947 3 ~ .. '.ih en s _·rr.e _r·of us could h nve 
tccorw r,:em h:.::r s of . the I o CoS. b u.t :took to this profes ston, 
'b:.;c"'t' .. so ':·1e -~hcught -'.:.hFI-G it wc-;s P profession "iiJhich r,;quired 
~o,~·.8 kine~ of self-c3odicatione 7ih;:-tever picture a teacher 
n:!j_ght pre.3ent, I feel th<-lt o•?ory teP.cher has RD element 
of self- d,;dic qtion oven now \ihothor he works in a primary 
school or ·a second:::.ry school, 8 college or R univers1ty. 
T:1c tr~;'l<~hsrs r.1P.Y feel thP.t t.bo service conditlons A11 e 
not good but I fool thPt~ell tho tcnchers h~va thAt spirit of 
s :;lf- dodlc 8-tion "iJh~_ch hr>.s bo en instilled in :them P.!ld which 
th ·3Y cuJ ti v2te P.ll the timo r-nd which moti VRtos· their 

· ~·.ctivitios •. I thid~ th~_s tRik rbout confirmAtion or pro­
b~:tion is Vvido of the mr-rk~ As soon .-..s P.. t2:.cher iS put 
on the rolls of P. government or ~ privnte sc~·1ocl, it 
stould b,:; t::->lLen for gr::>nted thAt he pill bo A good 
tc.:!"chcr in :!:)Urse of_ time •. In the. sRine L"3nner 9 it should 
~~ tgken for ~rAnted th~t eve~y studont.is a good student, 
Pnd nono is r- dud. If A tc~·ch.:::;r does not do good work, 
1".:. is due t') ~ther re~sons. Our Govcrnnwnt hP.S been very 
f.:::rtile in rcgC!.rd to r:odel ectso) It hPS bro·1ght out 
mod2:!.. P.cts for un~vo:.'S 0~tics 1 for civic bodies ::>.nd for 
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soiLO othf:;r typc!S of Public Institutions. I VJould say -chat 
in the sar.le r:ay the ~-~ducation Commission shou)-0. bave a 
model service co~e fo~ the good of teac~ers. I visited a 
state the ether day. I ,:;as shovm the EGucation Code of 
th 2 t State. I may tell y·:JU tbat v.hen I read th:J first 
pe~8 of th·~s code I felt like COEl!:iitting self-imr:JOlation, 
becau.:e·it VJc;s so ~"eactionary, s0 retrograqe and so 
un0orthy of free India. Educaticnal Codes differ from 
State to State. In addition to tt.is ·private mmagements 
hav~ their J~n codes. Therefore, there must be an 
uniform cod~ cf service~ 

Then there should be provision for liberal lee.ve 
.fl1r teFlChers. Leave: T!JUSt be provided for emergetlcies. 
Teachers when they are ill 2re looked after by the State 
in. some CGD.ntrieSio But thJ.~ does not happen in our 
C.)Untry. So \'Jhen ·the te 8ChC"r :ts ill for a short duration 

61' a long period he n~ust be taken care of by the emi;)loyers, 
under whom he ':~arks. Therefore, my feeling lS that this 
S<r'ord of probation and confirmation should bs removed 
from the hsads of the t82Chers all along from the 
Prj_mary stage up to the university. 

The LlCISi:. arbitrary thing :;_s the transfers of 
teachers. I kno~>J that in s·.::1:1e c2ses there have been four 
transfers c~uring tvvo months in the case of one teacher~ 

There shoulc~ be rnles for transfers. A.n officer can stay at 
Orle plc1ce fOl" 8 y:)ars but fOI' the poor teacher it 
i.s not so. They have to be at the uercy of the VJhims 

and facs of the officers. ~;lhy this should happen, I do 
not· kne>w. · 

Then there -;_~ tr,e problem of ..-:orl:. load. The teacher 
of the prist justified his eJ~istence by Y:ork, by more 1.-Jork 
and still more work. You may hsve a work load wh~ch is 
in C·)nsonance rJ"':. th :/.JUr ':iol'king capacity but. I must tell 
you that the r,1ore worl~ you do for the public, the cora 
'iiork you do for y:)nr soc: ety, the core y:ork yDu do for the 
country, the highel' ycu go. in the estimation of the 
public(! The::."cfore,. th:Ls talk about 'aorl: lo-ad appears 
to be out of plF.lce in a country ·;:h~.ch is described as a 
d:::~v(~loping country. 

. Then YJ~at i~ supE~l·armuation? Sometimes, v:.':1en I 
go -co a meet::..ng of teachers, and some gentle.,:'eJ.! gets up 
and refers to r:11.~ P..S an old v::.:tersn teacher, I feel most 
unhappy. A tc;acher naver gro·,-.'s c•ld. This is bec8use a 
tee.cher ·Ls always in the compr-ny of tte young. This being 
so, he alr.'ays rer:,ains Y·)llnge Therefore the auestion of 
superannuation for -~.r,e t2acher has to be looked at from 
a different an role; not from· the s arne angle PS the 
qL:.;stion of a District r~agistrate or a custon~s Officer. 
These p~:rsons g:-ovJ ·old because t~:eir v1orl;: ::.s t.:ncreative. 
But tl~e fir·e of life continues to turn in a teacher 8S 
long as he 7C>rk$. Rotire~snt r~r tim th~refore is not 
death but i.t is n:;ru" death .. Sa I ·,.'auld suggc.::t that the 



conditions of superannuation of teachers should be 
~iberP.lised. Fo~ a Ce~bridge University professor there 
lS no ~ge nf ret1re~~n~-

Now I coce to terminr1tion of services. I must 
s RY thRt terminntion of s ervic.e '- s iii 99 c p,S es out of ·a 
100 unjustifiad. ··~s ~·rne~to~ of rule the ccses of 
tcrminat:!.on of service should be .b2nded ovel"' to a Tribunal 

. consisting of three persons: · ono the n.JminefJ of the person 
who he1s be~n sent p_vvay .. one person nominate c1 by the 
depP•rtment or the I:lFDH[emen·::. ;:end one repreS()nt.ative of 
tte Univors:.ty. Th~~s three-m;:;n tribunal should decide 
tho c~ses of persons Who hPVO been dismissed. SUCh 
c•,sos c.qn be decidacl GP.rly ~~~,hen VJe hPVe such a tribunBl. 
I think tho decision of such a TriblinRl will be more in 
fgvour of th3 teP~her tb2n in f2vour of the other party 
becpuse Pfter all it is the teAche~s who suffer the most 
Rt the hMc':s of the' managerilt.Jnt ?r the Department" 

. .. •, 

. ·I v-ias s.bo.cked to hear tb8t the people h:=we to · -· 
pay 1 p"gree 1 ·to g2t the job of a ter'lcher. I hP..ve d.so 
bean told About_ some persons -~ho get.jobs for teAchers 
by extorting money f:com them.! I J,.e CJ.rn that 50· per cent 
goes to the ,person respons-ible. for appointment· 8Ild 50· 
per cent goes. to· the person who _get .. s this ·Job done. -!All 
th~.s ~:.~·.reprehensible. I. AD sure .this prActice CAn be . :· 
x)Ut an end to by or[Pn:Lzing such. s:eminRrS and discussing 
this problom .r:s tPs bean dono this time by the Educn:tion 

• Commiss'ion •. These r1:.odol conditions of service should not 
apply. onty to Gov~·nment schools bLi.t Cflso' ·to_ pr:Lvate 
educ ntionrtl ins tttu. tions. - · · · : · : ;~-

' . • - .. ' ··: : • . • • •• • • J'", 

I must SA.Y we hP.ve .h"'d a vory.,fruitfUl discussion 
toclP.y and I thin~:: t:-,~ ):1~o1)1Gms of p:o:imary scbo'e)l teB,chc.J'S 
Pnd sccon}f\I'Y· school t•::.-;:;ch::;rs Hre 8lmost. the SPme as , . , 
these of ctillege rnd univ~rsity tePch~rs. So these 
h~.ve to bo ·sil'lved j_n t·ha sarr:e liberal·spirito ' .. . . . 

• . ': ! • . .:..:. .• ~· ' . 

.. '71th r(:gprj to civtl·l:I,be:)."'tie$.,' I think :there · . 
is no difficulty~for the te~chers. I do not.kho~;what._ 
is m·:::2nt by that· term~ I Ln?orst?n<J. we·· have 'the· Primary 
School Tegch8rS federation, tho SecondFll'y School Te ach(;3rs 
Federatlon, the College Teach2rs Fedbr~tion and so o~. 
'78 h.~va tr1e J.J.l IIld:':..2 Fedcrntion· Pnd_ I think some other 
~s-.mtlP!' focarRtions Pre there iri 8 good riumber. ·,All these 

· I r.us t Rdni t P.rr; fF\irly .ag~res si vu, for they take up 
cudglos on behAlf or· t-::~cbe:rs. Therefore, the . 
~uestion of civil liberties .does not arise.· No ·other 
dcmocr2.tic country,· e...>:cept the. U~S.A. givE:;s to its 
citi:ens· so much liberty·of e~pression, so much liberty 
of thought, so much liberty of spocch 2s our countryo 
I r.Jl. r;roud I· ~-.:::;_s e1 te;->Ch<_-r of tbis country Rrl(r I am 
sure you r.ll \Jill Flso be proud to b:-;. te°Ch<::rs iri this 
countrv. · 

~. 



GROUP III 

ca,; DI TI CN S OF '.i.~OFg~_QF TEJ ... CHERS 

SHRI E.W. FR/~KLIN (InitiPtive speGch) --------- - . .. 
In the first .pl8ce I would lite· to thr-.nk the 

Educr~.tion Commission f0r having tP]\en so Duch prin to 
orgPnizc this nationAl seminR.r pnd for bringing together 
rcprescntqtivcs of tcRchcrs 1 orgPnizPtions from all 
pR.rtS of IndiR. There is 110 doubt thP.t the celiberP..tions 

. of this scminnr will ~elp, to. some EXtent, toVJRrdS the 
formulE~.t~on of P sui tP.ble policy 1:;rogra::rre for th8 · 
improvement of the status of teachers in this country. 

:t hP-V8 r>lr:;:->dy outlinGc the mPin i ter:s of my remerks 
in the pAper circulntcd to tho seminP.r for its discussion. 
A number of points rAised thGrein Are common plr:ce and 
do not need such el<""borAtion. I should, therefore, like 
to make briGf comments on those points \'lhich need· 
Attention Pnd c~ll for action. 

'Th,' first point concerns the physic rl location. rnd 
environment 0f scl-:.ools. It is -.-;ell :V..norm thAt sctools 
Ri'O held in cong0stod locr>li ties P.mid the den Pnd bustle 
of motor stends, Y.rorkshops, c-inema houses, bA.ze.rs, etc. 
+viost of them 1~.ck open sp~ces ~md provide fevJ ~menities 
in their crowded clnssrooms. This stAtG of ffiP.tter crnnot 
be :t.mproved ersily. Ono c ."'n only m~ke efforts towP.rds 
RmeliorPting P.dverso conditions VJ.hich pffect clP.S sroom 
t'Jrch ·~ng in school.s si tuP.ted in such loc ~li ties. 

Kost of the cl···ss€s ;;re held in :cented buildings~ 
Thi.s applies even to governr:1Gnt schools. Such buildings 
P..re '!.ntended for residence Pnd >'re lRl'gely unsui tP..ble to 
the r~quirements of pdequrte clpssrooms, strff rooms, etc. 
The S2nit2ry provision in most of these buildings is 
extremely in r~dequnto. tJ o fi'O per f- cili ties for li brc:ries, 
reqding rooms or mE:cting pl,~c,~s cr.n· be provided in such 
buildings. . 

.. 

The nE.:xt point concarns the loRd of \-IOrk. :¥hile 
tvJOnty-c;ight periods R -v;1eok is c~Jnsi.dor:::d normr>l, there 
Rr.e lilnDY terchers V!h). Pre ~ssi6nc..d '\·1ork beyond thiS limit. 
Tho v1ork b;:;comcs still more burdensome when one tP.k8s into 
~ccoun~ the· lRrgo ~mcunt of correction work, pnrticul~rly 
J.P. subJects such ns lr-ngur-g0s pno Sciences. Our prGsent 
policy is to provide ono tencher for one clRss. This 
mcpns th~t te~chcrs rrc ovar bur~ened in cng~ging clrssos 
of tncir collepguos nho h2ppen to be Pbsent either on 
c PSUf-i.l 1:.::: "V·:; or on medic .,1 grounds. In Fn investigRtion 
recently_ cnrrL:;d out in B1l<"'s:Jur in ~:r:dhyP Prn:3.csh it 
V~P.S fauna thPt 65.%, uf t(~~chcrs v1ere usGd in engf'ging 
clP.S ses in this mmnor • 

. , 
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Th0rc ~is <'llsd ·::l~-- fu'J1tri·:::.r burd~n of ·mP~intenP.nce ·of 
:f're·e rt?gisterS -Prld :setting, Conducting end VPlUing 
termin8l. Pnc1- promotion ·ex:=>rninPtiqn, librF>;ry work, super­
vision :of. ;?!"·ffi(?S' sports ·r.nei ~:::hysic nl welfP.re. In .\ddi tion 
to All these teP.clwrs- Pt r:ll lGvels of educ:-:-.tion · e.ro 

·.given· misc-ellaneous "'Ssignments both in. government r>nd 
non-government institutions;, These relRt<~:.- to the v:ork 
in ·connect~Lon '~iJi th the p~·epr'l,r>t.ion of el~ctorr:l roll~ 
~nd conducting elections, observpnce_ of n.ll sorts of · 
'.DP.ys! ·such PS 1 Te::-.chcrs 1 Dr-yr, 'Red Cross Day' 7 

1 Ar1:-:y 
DP.y', 'Wild.:.life DB-Y 1 r.nd so· forth. They hPVC to orgr:nlze 
v~:rious :!rinds of celebr,-,_tions, jPyPn_ties,- cu,lturRl 

._proeramme·s, smPll srovings Pnd prohi'!=>ition:dJ?iyes; fnirs, 
SPles·of tickets, stF'lnps P.nd sor<ls, c.ensors' work, · 
n·lunicipAl cc.ties·, etc-. r_rhe PCPden~ic session Witnes:;;E;S. 

: pn unending series of interruption in the normal work. -
~ . . . -

Conditions of work become difficult f6r teachers -
pPrticulP.rly in institutions where pupils 1 e:t·titude. Md 
beh8_Viour. is indisciplined, irres ;.:>op.sible P.nd often rude. 
In r;PhY _C 0 SSS \,:berG no ho::ic- wo·rk is done terchers crnnot 
do -~nything to set nP.tters .:r'ight. Pup_ils those d~ys -Pre 
SUbjeCt tO j_nflUenCeS 'Which ~re eJrtTP .. 8C!=;demic· and are 
im)ortod 1nto- the scliool ~ysteo bj outside political 
en~ oth?r intef2sts~: · · · · 

.. ' . ,.. . ~ .. 
. . . · .-:-z:J . . . , . 

We all h-:n•)lv the.t· tE·~phers h2ve to work With ineffi-
cient equipment Pnd furniture in most plP~ces ~ They· ere 
further hendic:::>.pped by -work under double'. shift system~· . . ·: . _, 

. . . 
So f~..r r have n~o.ntioned. conditions of work ·which are 

Almost average throughout: th0 country ·8nd. there··i.S 11 ttle 
that one cr:n co iminedie.tely-. to set then1· :right. I should 
novJ like _to ·suggest· c. few ne2sures whtch maY. be adopted 
for improvc;ment. . . . . . .. ·' r 

: The first th:.ng is thP.t 
1

We .:mst_ proyi6e in our·· 
classrooms syst(!m8tic, serio1)_S R.nd hard· ·work ·throughout 
the session. The rcnerRl atmosphere Rt the moment is such 
th8t the pupil does net pny ~uch attention·tb this work. 
IIe ~s not interested in the dPy to d~y lessonso He hopes 
to crem up the mPtt0r to\·Jnros tte end of the: session end 
free his ·C:XP!hinRtion so;-.ieho':·J or the other. Under the 
conditions obtaining todpy v-rorl;: invo 1 vin g' effort p,nd order 
i!: herdly possible. In viB'I · of th_·e prev8iting lo nded 
s yll;:::.buses ·.'Jc attemot fpr too rr:llch in ·our courses with 
the r~sult th:::t P- good .caRl of v:ork ·is. ~uperf-fcial end 
c:-"?sul tory. It is necessP_ry -to. reduce syllAbuses to the 
:: s sc nti 81 mininum. Tr.e ·v-Jbolc couTse should b0 l!ghtened 
And or.ly the· hArd core of' the subje:ct should be prescribed. 
--;,J -;:ust further cut .out Fill ;nPke ·believe subjects such 
PS generP.l SCionC•~, SOCiPl Stlldies,. etc.; 

l ... gre:r>.t denl -_s 't2lksd :--b•.::ut th~ noble profession 
of th3 t0ACher. Ths f~ct ~2 th2t todRy he works under 
:-r ~nt depresslon. Tl-.G syllr.bu.s is fixed for him. The 
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textbooks are fixed for him. The hours of teaching are 
fixed. The number of days of work are c~so fixed. His 
entry into Rnd exit from the school is ~lso controlled. 
The teacher is thus working under a highly restrictive 
environment. There are no proper facilities for teaching. 
There is no orge_nizational liberty to frame curricula, 
no academic freedom to design work of the classroom. The 
ter.cher carrfes out a task which is almost impossible. 
I have some experience of the Board of Secondary Education 
in my State and .I dare say that it is true of other: St'ates 
\vhere everything is prescribed by the Board ;:._nd nothin8 
is left to the teacher. The teacher must be actively 
associated in the framing of the syllabuses cmd the 
curricula.- They must ha_ve some power to control courses 

and the content. We all knmv that the several State 
Governments have, in their anxietY" to provide good text­
books, nationalizedthem. This nationalization of textbooks 
must go. · Tecs,chers must hP.Ve freedom to choose the best 
books for their teaching. We knmv too well that in mony 
States the nationalized textbooks which have been produced 

·are very poor·. 

Lately a _widespread fashion- hc:_s crept in· whereby 
teachers are summoned .to endless seminars, me~tings, 
orientation courses and so on. Most of these things 
have crept in after independence. All of them disturb 
the regular working of the school since they draw eJvay 
teachers for irregular periods for short dozes of he~f 
bcl{ed training courses •. The Extension Dep2xtment has 
extended this --fashion so much that the teachers c~re not 
able to pay much attention to their work. Systematic 
work cannot be done under such conditions. 

Now there are three things in conclusion which I 
vrant to put before you. The first is that there is a 
sweeping criticism of educ2tion nt all levels and in all 
aspects. I used the word •sweeping' knowingly. The 

present educational system is condemned. ~ffiile you 
condemn it the system still goes on and is "ivith us. 
Such condemnation, while true in some respects, mc:dces 
everyone concerned feel that the work -vre do in schools 
is worthless. The constant criticism confers immunity. 

In the second pl2ce there is endless ~xortation to 
t ea~hers, telling th<:;m of their high moral function 2nd 
thelr great ·role in society from the public as \vell as 
the school plctforms, in social gRtherings and in 
convocations teachers 2re told that it is their duty 
to do this or that. All this results in the·low morale_ 
of tea?hers. This Educc.tion Commission can do 7 at le2.st, 
one thlng and thC't is to diminish this exortc.tlon and to 
stop all sorts of things which interfere with the work 
of the teacher today. Wo hpve to give our teachers time 
to do their work in the· classroom. 
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-Th_e third pgint. I ~rapt to· place before you is that 
we: .shall probably not be ~ble to pay the··debt we owe to 
the Commi~ision for:- ga~hering us a11 here to consider the 
status of t8achers. The Education Commission, ,,Jill no 

:doubt+· give its recommendations_ and vre may be ~ur? . 
that they are going to be good _c.nd u_seful but l t lS we the 
teacherst orgc:>.nizations 1vho_ cart implement them. I must say 
at this stage the.t 1ve· canriCJt depend .too much on 
the Government or the Department or the Board for 
bringing about ·the desirable improvement in the status of 
teachers. We have to depend upon ourselves. 

This is .. ail I wanted to say •. May I end vrith one 
word?. I shmiid: ·like. to ·give you a n~w-. slogan. We have 
heC~.rd a ·lot about the· child-centred. education, ·about the 
library-centred education. ·But whc..t vre want is the 
teacher-centred education. .i-111 education is centred 
around the teacher.. The whole fabric of our social 
regeneration. a_nd economic~ development is woven around the 
teacher who is working fn a c1assroom in the len_gt'tL. and 
breadth of ·this country. All education is intended for 
the teacher to do his teaching eff;iciently and· for the 
pupil to learn his lesson effectively. That is all. No 
pupil can learn· efficiently unless the_ teache-r ·is provid,ed 
good conditions. of vrork and no teacher can 'teach· 
efficiently unles·s educa-tion is tea_cher~c,entred:. 

Prof. D1 C_. SH.t.RHJ ... _. (Concludi!1g Speech sumrfiing up 
.the discussion on conditions 
of wo~k) · · 

I think the pe.per vrhich ·Mr. E.w; Franklin -read out 
C~r~d the ·discussion_ \vhich followed hPve been very· fruitful. 
I Hant to refer only to three ·points •... The ·first· point 
is that you· cannot get rid of the douole-shift sys_tem. 
I found in Frankfurt 2. school lvhich started at 8. 00 in 
the morning and continued till 12~00 the next day. It had 
four shifts <'nd theso worked very vrell.. I fouhd that 
~:he school lvc:>.s in full strength e.nd the teachers . 
were very enthusic.~tic about it. The problem o:f space 
is ·here in some big cities and for tnat reason ·we must 
continue to hc:·ve double shifts· if possible, otherwise 
we will ~ot be· able to· provide edubation-to our· youngmen. 

E:,r second point is that to which Mr. F:ranklin 
· ·referred to r~garding the l•rorking conditions of the 

teachers ~nd the most important thing is that yo-q. want 
houses for teachers. In big-cities like Bombay,- Delhi, 
Calcutta, I thiY1..k the Goveriment must start building 
houses. Ur.less you ht?ve houses for· t.eachers they are 
'.lnab~e t·J ;.rorl\: s:ttisfactorily. I know in the city of 
Dolhl :h0ro aro somo. teachers \·rho have to travel 20 
oilcs to go for teaching purposes •. What I ,.;auld say, 
th2.t ho~.lS'2S for teachers should be built, especially 
l~:iy te?.chcrs, do r:ot 1vant to go to the villages because 
"-h~r 1--. • ... 1._._. ·1 b ' ~. ·: o :>re nc r;.OU su:g 1. c=tcl l -sle s a val a 1 e to them. 
'I::i s ;-ro blem should b.:; tackled on a national basis. 
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Hy third point is· with reg.qrd to the nationalisatior: 
of text books. Hy friend has referred to a book of 

. history produced by. e. dopartment of ~ducatiqrt in, w~ich 
. Bahadur Shah has. boon reforred to as .the Son of Ee.bar· •. 

That· is a verv big mistake but· vrorse blunders aro 
committed in the text books. Thos~ :books· e.te dohe in a 
haphazard manner. They are produqed. in a very· shabb:[ 
ma.11.ner. and they 'are a source of revenue thes~- days·~ 
I learn that there is the Council of Educ2tional· 

· . Res~.c>.rch. But. the syllabi produced by it ·are such· ;s_s 
.heve created much et:>nfusion. and the result is th8_t the 
teachers complained· Fl.nd also the students compl~i!).~d ·. 
against: their shortcomings. I vrent to· the Soviet .. t.Jrti'_¢n 
e.nd I want to refer to it today. I .want· tq ~ell yqu · 
that the ·books there are produced by the Sta,te •. · BU~ 

before th<:;f are put to use in schools,· they are tried 
on an experimental basis in a few selectedsc}1o91s,_. _ 
The teachers there pointed out their shortcomi'ng.s t.Wh.i:.ch 
are made good. Even the school children -vrho hc>.ve to 
make use of them are asked to· read them and give their 
impressions. Thus the writer, the school. t e_a,c4er and 

j·:. the student come together so far as the produ,ction, of_ 
·· these books is concerned. But I think these· nationalfsed 

text books hctVe done more harm than good. in the country o 

S.o it is better to get rid of them. In our liberal. · 
democracy there should not be much. difficulty in~ solving 
this. problem. Therefore, w~· are not· in ·f~vo~r of n_ationa­
lized textbooks. My State ·end: other States of IndJa do 
not like to have these nationalised books \vith b2d . 
bi~ding, be.d printing, ba.d papc:rs, and sometimes: '!J2a.-··.·. 

· contents .·also. · The students· ;1re to rea.d these books pnd 
· everyone h2s. to read them. ·.Of course, they think us to 

be bad- when we criticise these books but vle are justifieu 
in this. Sometimes, they are kept going_beyond their 
normal period of life because the stocks have not been . 
exhausted. So I believe there should be free enternrise 
so far as the production of textbooks and library books 
is concerned. The· stand8_rd ·of our. history books is pa:'ti­
cularly poor. ·:I also beliGve· that the· pattern of ,history 
books should be' such·· as does not cr2ate communal · .. 
bi tter:noss b:eti..reen one persori c>nd ariother and regional 
friction between one State and anothGr State. They should 
in ,all cases produce a- sense of national solidarity in 
our· students. One ·of rn.y fri8rids WES talking about 
PHnchayati Raj. I 1..rill tell you I have yet to go to·. 'a 
State ;where the people have not said th2, t all .educ r-'tion 
shoul.d be teken · 'P-way from the purview of this· Panchayati 
Raj Institutions. It is emphasized thc>_t education· should 
be tC'l.ken 8'•ray from the Pe.nchayati Raj institutions and I 
hop8 thrt something lvill be done so that our teachers can 
breathe freely in schools and outside the schools. I 
think every one kno1-rs th2. t ·so far c.s this hold of 
Panchayati Raj· is on· them they will remain very miserable 
and unhappy. .All kinds of burdens are put on our teachers 
and they nre Tequired to do justice to all of them. 

I thank e.ll those· who hcve tcikmi. part in the 
discussion. ,, _.. 
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GROUP IV 

ROLE AND F'lTNCrr'IONS OF TEACHERS' ORGANISATION'S 

Shri Sc Natarajan 

(Initiating Speech) 

I must apologise to you for the inconvenience 
caused in being late at this meeting. It due to the 
fact that '\•Te are living in a technological age and have 
to depend upon mechanical means of transport t-iln.ich some­
times do not keep time. 

I am grateful to Miss Panandikar for giving me 
this opnortuni ty to speak to you on the "Role and 
functions of Teachers' Organisations". I have put down 
my thoughts . on the subject in a paper. r find that the 
paper has been mimeographed and circulated to you by the 
Education Commission. In that paper I have stated some 
of the important functions which are vital both to 
education an,d to teachers, 

Teachers' Organisations in some parts of the. 
'\vorld play ·a very- vital role in the· educational .. 
development and programme of their respe~tive countries. 
That gives them a status and a place of prestige which 
is very unique. For example, the .Canadian Teachers 
Federation have secured a right to lay down standards of 
entry into the teaching profession and no person can be 
permitted to teach in a·schooi unless his certificates 
are approved by the. Federation. Such p·restige a number 
of other organisations have also secured which is due 
to their close association with the authorities in the 
formulation of educational policies and development of 
educational programmes. A point to be emphasized here 
is the strong unity amongst the teachers and the sense 
of discipline, -vri th which they work in the 
organization • 

. Teachers' Organisations have, therefore, a vital 
part to play in the development of education and a~so 
in raising the economic, social and professional status 
of teact.ers. · · · 

One of the ·basic functions of teachers' organiza­
tions· is to serve its members. These are democratic days 
c:nd in the type of democracy that we are having, it is 
the org2nisation that counts and not the individual 
teachers.· Teachers' salaries r.re poor. Their service 
conditions are far fro~ s~tisfactory. No individual 
teacher can hope tn succeed in effecting improvement. 
Only the collective rerresent2.tion of the·organisation 
\dll compel attention. Sometime back in 1946-47, the 
~-~E.dras State ~ppointed a Pay Cor.unission consisting of 
the Hinisters of the Cabinet to go into the question 
o~ salaries of their employees. They did not ~nclude in 
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their· terms_·o_f: refe.rence the salaries of teachers of 
No'n..:.Government schools. The Hadr·as Teachers' Guild 

·organised··a demonstration before the Secretariat ond 
p:resented a Hemorandum to the then Chief Hinister, urging 
that the salaries and service conditions of teachers 
of non-Government schools should also be referrsd to 
the pay Commission.-. The public reaction to our demmd 
'was very favouraole and the authorities i!!'.mediately . 
directed the Ca"binet meeting· to make recorr.mendc..tioD:s on 
sD.laries· of non-Government schools also. 

Organization is necessary and only through orga­
nisation it will be possible to compel GovernmE:nt to 
take interest in matters that affect m(;mbers of the 
teaching· profession. I ~1ave said earlier that the main 
function of the' teachers' organ-isation is to· serve its 
members and in the pe.per I have indicated several 
<directions in· which such servic u can be rendered. HeW 
I in this corine ction mention how the Teachers Org ani­
zations of Peurto Rico is functioning 8l1d have 
constructed a hospital for the ·teachers .. of their country? 
The French tec.chers are running several nursing homes 
for the.ir me,mbers and these nursing homes are financed 
p&rtly from contributions from teachers end partly. from 
social security funds placed et their disposal by·the 
Govern~ent. A scheme of hBnlth and medical benefit to 
teacher·s can be developed by the organisation. ·There 
are other types of services· also, such as organizing· 
co-operative purchasing societies, co-operative credit 
societies and co-operative house-building societies end 
thus secure. for. their members amenities which such 
societies can offer. I have to point out some of the 
conditions under vrhich the teacher has to \·lOrk and the 
irritation caused to him. Transfer on non-educational 
grolmds? harrassment, ·stoppage of increment, termination 
of serv1ces often take place. 'l;Jhile there may be : 
machinery for getting the grievances redressed through 
appeals to higher authorities or through court of lavr, 
if the individual is. compelled to rn c-J-::e u·se of any of these 
chcrmels, it \vilJ_ not only mcJm his life miserable bu·t 
it vlill prevent him from giving his full at+.ention to 
his work as a teacher. Here teachers' org2nisations can 
be of very great help to its members C'.s it could make their 

·representation on behalf of the teachers. They will be 
in. a better position to obt2.in proper l8gal opinion c:nd 
present their cc..se if ne·:!·ess r'.I'y at the highest level. 
If the organisation interests itself in this regard it 
will"provide the: teachers due protection ood any 
employing agency 1·lill think twice before they cause ·any 
1-:inq. of hardship to the teachers. Teachers' organisation 
should, therefore, dm~elop a leg nl or tenure corrnni ttee 
vrhich ·Hill _give advice to the· teachers Md wherever · 
necessary take his co.se to the authoriti.es. 



Every .teacher ·is mxi?us to d.o his utmost to hi3 
pupils. He is constantly. seeking guidance. to improve 

.his competence ·and ~bili ty end her~_ is a field where 
·the. tee3:chers' organis~tion can be qf great help. They 
can- secure opportunities to. their members -both for 
improving their qualifications. cmd securing additional 
qualifications· by. ma.1dng representations to the 
concerned authorities, University, Department of E.duc C>.tion, 
etc. They can also organise refresher-courses, workshops 
and seminars and thus help to improve the professional 
competence and professional: status of the:i:r teachers. 

Teachers' organisa,tions should be ever vigilant 
and sensitive to the socicQ chang·e.s that are taking 
pl. ace and. should be. in a position 'to ao:v.ise the autho­
rities· on.~the cpang~s .requ;i;r.ed _for th;~ e_q.ucation pattern 
or curriculum, etc. · They should secure the right of , . · 
representation in all bodies that may be·set·up whether 
it be .a syllabus committee, or eur~.iculum committee or e. 
planning committee- ana,·._ be . abl_e · to. contri buto effectively 
to the discussions .... · 'Tiley shoulq be organising suqh · ... 
special committees which would ·be ··constantly reyiE,:;Wing 
the syllabus and curriculum ,and ~xarni.natiqn method. and· 
various other aspects of education so. that. their .:exp~rt· 
advice . based ·on Study, observation . and. , expe rieric e . \vOUld 

·a]. so be available.· to .the authorities. ·:A.. major· concern:.· 
of_ the t~achers is:his salary, his ho-q.rs_-of· wor}c, ··e.tc·.· · 
At .present, in India, teacher,.s' salaries. ar~ ·regulat~d . 
by the Goverrun~nt .and often-times the. level·. o! .·educa~io:J. 
at \'Thich the teacher is .teaching and. the. mih~mum r .. ca~emic 
skill- required for it are taken into. cons:i,.d~ration and ·. 
equated with similar c.;.cademic ·_ qualifi~.ations in the. .. 
civil. service • This does not take note· of ·th·e special· 
professional responsibility of teachers ar).d .·the· pro.f'essional 
education that the teacher has had. A- change in, ~he. 
attitude hcs to be brought . .about. The teac:n_ers'. ~- .. 
org<misations have. a great responsibility in bringing a:~out 
this change. · They have therefore to secure a sui table ·. 
sal<::.ry-negotiating machinery -\'Thereby they can secure 
for their teachers slli.ary scc..les, commensurate -~ith" the:Lr 
responsibilities, ndequ2.te to their ~conomic needs .. and 
j'..lst in terms of their. aco.del:'ic ::m<;l professional ·. · 
qualifications. Teachers h<:LVO. also: an additional 
responsibility in ensuring thc..t the children are provided 
in the school proper facilities in the shape of school 
huildings, clc-ss-size, equipMent, medical .md health care, 
mid-~L'.y-lunch ::nd li0rary facilities, ,workshops, etc. 
The lmportance of. .these ere' often. neglected when the 
c.uthori ties are concerned just to· r1ake quantitative 
expansion. It is the responsibility qf· the teachers' 
orgL.nisations to invite the c.ttention. of the public to 
t:.1ese essential needs end urge u_9on the authorities that 
such facilities are provided. 



-62-

.. So in the interest of the organj .. sation and of . 
the well-being of its members, it is nece.ssary thc-:t there 
should be close contact· betv1een the orgnnis a.tion end its 
members. This contact niay be secured in severe.l ways. 
I would suggest first there should be a newsp2per or a 
magazine. published by the AssociP.tion. and me.de av<:~ilable 
to D.ll.its members. This v!b'lild not· only keep the members 
informed but wo11ld enable the ··orgcmisation to know the 
views of the members. It can also be used to keep the 
members informed Of the Ch211ges taking plc-.ce 21ld the 
satisfactory experirrent in methodology r.dopted by their 
colleagues in their countries rnd elsewhere end al:so 
keep the profession .. alert. The organisation of annuc.l 
conference; special workshops cmd seminars would further 
strengthen· the link between the members end the organi- . 
zation and secure their active support end participation ·of 
all its members. 

Every profession justifies itself &?.a profession 
only by emphasising a code of professional conduct amongst 
its members. The legal· profession.· c:md the medical 
profession have their professional codes and they exercise 
strict vigilance' over the members and have the power to 
remove from membership persons guilty of serious violation 
of such code. The teachers, .divided into different levels 
and sp.lit into different groups, according to the·employing 
agency are unable to become a profession and therefore 
have not been able to secur~ their professional status 
which their colleagues in Medicine and Law have secured. 
Teachers' organisations in different parts of the world 
have been striving to unify their members and securing 
for them a professional status~ The All-India Federation 
of Education Associations prepared such a code even as 
early as 1936 md this wc:.s further improved after 
independence. This code attracted the attention of some of 
the teachers 1 organisations of the world and vrorld 
Confederation of Organisations of Teaching Profession he.s 
now dra\m up a code and circulated copies of such codes 
adoptoa ~~ different teachers' organisations. We have 
to work steadily and get a lr;gal status for this code and 
our organisation should assume responsibility for enforcing 

··their code. That· \·muld enhance the prestige and ensure 
the teachers a proper professional education and sp$cial 
status. · 

: · I am sure the Group will be discussing these 
differen:t aspects and it is my hope that out of the 

·discussions vrould emerge certain guide-lines which \vould. 
help our teachers org anis at ions to dis cl1 arge their 
functions viz., service to their mcQbers, service to the 
children and service to the nation through education. 
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(Concluding speech summing up the 
discussion· on the Role and Functions 
of-Teachers' Organisations) 

I am happy that within the snort time at ~~r 
disposal I could.accommodate all the speakers exce~t one. 
vl~ose name was submitted to me so late. I am happ1er st1ll 
that very little time has been left to me for my address. 
The scheduled time for the session is already over and 
of the extra fifteen minutes borrowed of Hiss Panandikar, 
sponsor of this Seminar, to conclude this session only a 
few minutes· are· still left. I will, therefore, say 
nothing about the very many good issues raised in the 
working paper presented to. y.ou by Sri .Natarajan and by 
other speakers~ I have been closely. associ a ted with my 
state organization as well as All India Organizations for 
the last 16 years of my life. I will say something about 
the role and functions of Teachers' Organizations from 
my own personal experience, I -vrould like really a National 
Association of teachers to be set up in India so that the 
organization may have that prestige and that strength 
that may force the-Governments to listen to it and 
force them to fulfil its demands. Roles and functions 
of Teachers' Organizations cannot be fixed in absolute 
terms and they are bound to vary in different countries 
~t different times. Roles and functions of Teachers 
Organizations in India cmmot. therefore, be the same as 
those in u.s.A., U.K. or C2UA~P. For the present really 
speaking· I feel that the ·most important role and functions 
of tho ':'eachers' Organisations in India are to org~n.ise 
themselves to grow in strength and to carry on movements 
as best as they can so that they can acquire that degree 
of prestige and dignity that may force the Governments 
to listen to their suggestions. Once that is gained, 
the Teachers' organisations in India will ha~.:e to change 
their role and functions. The Teachers' organisations 
will? then, have to give up their agitational approach 
to s1t side'by side with ruling authorities to shape 
the educational policy of the country.. Before I finish 
I thank Mr. Natarajan and all other members for the 
kind cooperation they he.ve extended to me for the smooth 
conduct of this session of the Seminar. 



GROUP I 

Shri P.N. Kirpal -(Concluding speech summing up the discussion on 
the report of Group I on Teachers' salaries, 
allowances and othe+ benefits). 

·There is not much left to say after· these reports 
presented by Mr. Roy and Dr. Sabh?-rwal, They could be further 
discussed, We have listened. to some very·good points raised. 
I am:$ure that the reports as they have.been presented along 
with the record of the suggestions made here refleqt the 
excellent work. done lw this group. ·:\Then this report comes to .. 
the Education Commission and eventually to the_Government, I as·a 
member of the Commission and as a representat~ ve of the Government 
cEln, qt.ssure ·you that due consideration will be given to these ·· 
recommendations. and' ideas; the betterment of education 'will 'be 
possible only· i:f. .the teRching community is': in vel ved in .the 
fullest possible way. In the development of the .educational;: · · · 
system,· and in crcati ve thinking al:-.out the educational systei!l~ 
teachers will have to ~lay an i~portant role. Ou~· constant . 
endeavour will be to consider how education and the educational 
system, can be improved. ·When the Education Commission, which iS 
Unique in ou:r history, submits ·its report to the Government ·-
it will have to be implemEnted. I do not think th~t i ts,_~report 

· will lie iri the archives. The preVious. reports have not; peen 
implemented fully; 'because there has been lack of :Lnt~rest .and· .· 
lack of active supper~ from the teaching coi!lmunity, 

I have been. a· teacher throughout my life· and still 
conside~ myself to ~e a part of the teaching world.· I think 
that education is a matter not for bureaucrats or for:· 
politicians but en~irely for educationists, specially tee:chcrs. 
I am not suge-esting any-8.gita;ti~nal approach;-. which at· any cost 
should be avoided. But the fullest involvement of teachers in · 
our educational s;ystem must be ensured. ·' 

_ .. 
, I want to touch upon one cr .two things, Firstly, 

the ideas of plan and non-plan eJqJenditure~ · I· shall explron · 
this .because there hs.s been :"1omc misunderstanding on the part 
of ·a certain section of the pllbli c and even a section of the·· ' 
tea¢lcers and the press.· I t2ke this o.pportuni ty of exple,ining··: ·.· · 
to y~u what, the view of the Hinistry of Education on t~his· 
matter is, , If· you ] ook at the whole fine.ncial. structure,. YOU 

will· find that. there is a certain arJ.Otint earmarked for the 
five year plan, the total overp_ll sum which the national 
economy will b? able to afford for a period of five years, . 
calculated on the basis of· nossi bl'e sources· of revenue' in the· 
context of economic forces like inflation, deflation, and the 
capacity of the country to unoertnke these things. That is 
part of our plan. There must be a certain global figure for 
the total five year plan and this figure must be calculated 
scientifically, in a realistic way, in· accordance with the 
best economic thought available to the country. Outside this 
there is non-plan expenditure~ The size :.of non-plan expenditure 
continues to grow because each 5 year plan is merged into 
committed expenditure which goes on increasing. That is 
outside the plan and is the responsibility of the Finance 
Corrun ission. · But there is a. third source nlsc. That is the 
raising of taxes b:r the Stn.t:o.s in addition to wh~t is alren.dy 
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_earmarked for the.plan •. Several stat~s, Madras state in 
pa;r-'t:J,c;,u_ar, have added to the committed. expenditure,· on 
pl2-n projects by.· raising ce:r:te.in revenues; taTJping of sources 

__ of r~venue_by taxation. and adding to the total sum available, 
and they have. been a.ble in many ways to do a little more 
in· education than other StP.tes. Whatever has been set aside 
for impro_vement of teachers' salaries is quite insufficient. 
The amount needed must be several times more than the 
present figure. 

rhe second thing I want to say is about an Ele~entary 
and Secondary Grants· Commission. A view is held by'many· 
people, particularly teachers that there should be a 
Grants Commission for School Education in the s~e way as 
t}lere ,i_~-.t~.G~~t~ Conmission for higher education. Our main 
difficul t;Y' 'in. ··tlU.s case is a c~nsti tutional ·one. .Educ::ttion 
is a State subject and particularly at. the school education. 
level,_ States have the .responsibility for its improvement. 
A Central body might be an encroachm€nt on the legitimate 
sphere of· the. States. _ 

• . < 

We ~re: thinking of setting -up some grant-giving 
body at the Central level for the .improvement of schocls. 
We have decided. to set up, as an interim measure, .a small 
committee like_- the .. Uirl. versi ty Grants ·Commission, presided 
over by the Education Advis~r with 'a representati ve•af 

·-the Ministry ,of Finance and· some of. the State representatives, 
for ·the .limited task of improving i{h~ selec-ted scho-dls. 
We hope that in the 4th- Five Year Plan this Committee 
will go into operation. A certain number of selected schools 
in the. country· could be given grants- for improving their· 
quality of education, their laboratories,- their librarie~, 
?lld their tee.chers. For that purpos€ a committee of this 
kind· would. be useful, -~ut -ul tim3.tE:ly it must depend on the 
availability of resources. If this work is to be done on 
the basis of U.G.C., thB State ~ust Rgree to spare in it'. 
and contribute their s~qre tow~ros the improvement of the­
schools and the improvement of .teac~ers' salaries. This 
Committee will _start func~ioning centrally with a certain 
·number of schools. Thi.s can b.e dons within. the ccnsti tution, 
but it i$ a question of funds that would be available for this 
pul"tlose. As rerards a n!ltion8.l scale- -of salaries,. we could 
havs some kind-of short-t8rm program~e-in the first instance 
~d n long term programme. as- well. Our short-term objective 
sho\.lld be_ to. achieve. a. national mininum and our lorg-tenn 
objEctive should be to achieve a national scale. There 
is a. concept of a. national minimum _at different levels 
"".lso. It t~-:.s been said that at the' priMary level no primary 
t~acher should &"et anytr.ing lr::ss thc>.n a certain figure. 
Now t'hi s concept stould be put into practice in all St:: .. tes 
r..s e'lrly as possible, and I hop~ ,to _large extent it has been 
achh>ved in some StatEs. In' .:ih4!-:0tit~s where it has not been 
'!.Cl--icved, it should be done. It s!-,ould be your short-term 
C'bjccti"Te tb.at everywhere in tl:e country a nRtional.minirn'um 
Eh:'!uld be achieved for t8ac1~ers 1 salaries. The long-term 
c·bjective is vsry i!::.pcrtant. There you have to relate the 
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improvement of teachers' salary and teachers' functions~th 
all other sectors P~d activities in our nqtional life. An 
over-all Cor.rr:1ission. could go into this problem to equate 
the teachers' uages md emoluments '!7i tb the emol·u.-11ents 
of other professions. '..Phis is goin~? to .take long, but I do 
not thin.l< that 1'!e stould wait for 10 years or 20. ye2.rs. 
This kind of work c2.n st1rt after ~ ye'lrs or so. Some of 
our friends have mentionec'l that r:re should attr'3.ct and retain 
the best people in tte brofession. I fully afree ~th them. 
The equating of prospects in ad8inistrative and educational 
services need not be in terms of nonsy. I feel that in 
the teaching profession there must be the ingredient of 
idealism. There e.re otrer ·ccrnpens'ltine; fp_ctors. ·· If a teacher 
is fully involved in wt?.t he is .. ~oing, tte satisf~ction 
the v:ork bri~.g·s will be a rn-eat ccmpens9.tion. Idealism 
must be fed into tb: te::.ching profession. r,. ii~ling is 
that some people would like tojoin 'the Educational Service 
in preference to I.A.S. in.s~ite of the fact that the pay 
sc'lle in the Educ~tional Service is lower than that of I.A.S, 
There is a reason for it. . If in the I. A. S. there is a scele 
of 400 to 1800-on the administrntive side,an~ there is a 
ncale of Fs.400-1500 on the educ.:dional dde, soi!le young 
men would prefer tc join the educational side, becquse 
they find it fp_r more interesting and_ re';'Jarding. I thir>Jc 
in the sphere of hif-'her education, university teachers 
~11 h3ve in the next 10 years manv opportunities to earn­
more money outside their work, if. con~unications are esta­
blished in a rightly developing- society trrough radio~ 
television, journalism, After all, 1'!ho is going tow rite 
these thinf-'s? ~ho is goinp to talk? 'It will be the 
te~=>.chers who will perform all these thil1f"s. The money that 
is going for the cnuse of ednc~tion will go to teachers 
provided they e.re l'iillinp- to ':i'Ork h~rd and utilise these 
opportunities, ~e have to create scme kind of idealism in 
our profession, a.rrd only then will the you~gnen prefer to 
join the teaching profession. Of·course ~oney is necess~ry, 
but we do not ~sh to lose our soul. 

I think Tie can involve the CO':lmuni ty in the T'.'elfare 
service for the te2cher, such ~s the provision of housing, 
nnd of certain fe_cili ties in the vilb.ges. NofT our vilL:.gers 
h1.ve ·so fe.r been willin~ to come for~2.rd end sacrifice a 
great de2.l for buildinp- :1. School. \7e have not found a 
technique to meke -them involved in the T'!elf"!.re of the , 
teacher also. Somethinf" should be done for the v:-elf2.re 
of the teacher in the vill2.gcs, Potential support for the 
teacher should be develoned i.n the v-elfare service. 
I 3I1l very fZTA.teful to th~ orgc:.nisers in p. ving me the 
opportunity of coming here ~,nd r1eeting so r::my cf my 
colleagues, 

C t :\.·.·.·.•I ........__ ___ -..,.- ..... 



GROUP II 

Dr. v. S. Jha (Conclu-ding: speech SUJYl.ming up the discussion on 
the report of Group II on Conditions of _Service) 

... _, ,. 

You have P.SkGd th~- Commission to corisia_"e'r :the report of 
this Group along with reports which different teacher organizations 
in different States have promised to send.- Mr. NP.tarajan has adr1ed 
that the Commission should also consider how the work is being 
done at the international level and to read the re-ports of ItO 
and rele·vant issues. Your intention, it ·seems '1o me, :Ls that 
having done all. this home .work the ~ducat1on Commis.sion should 
Ftddress itself creatively to· wo-rk~ out ·in simple direct: tenns 
a model set of service rules fo·r th~ · __ teachers~ If thctt is your 
intention, I 'haye taken .a good note,-·of it. But my advice· is 
that you _should ensure 'that tbe Conmi~sion i·s well qdvised ·.and 
·briefed from your point of:view. Mi' .• ·Na~arajan has poi.nted out 
that the. ~ervice. conditions -.of teachers in t_his country reveal 
a complex situation. . WhilE~ ·vre have cqnsidered service conditions 
of teachers lin(fer' variou.~ e.gencies;~-~e. have forgo.tten one cat egory 
of ;th~ teachers. who. ha've ·to serve· unO,er: the Gram Panchayat and 
other 'local bGdi~s as well _as under some peculiar types of 
voluntary Qrgan:i,s.f!.tio-ns. ··vie .. have· get to consider all _t~~-se ·" 
cagep-ories. and' -r.e. cEm'help the commission· by g:j.ving a lead in· 
solving the com-plex problem.:.- If ther~ is·a.ny~agency which ·9an.,_ 
make :stif'gestion~. mn aey asp~ct o'f tl}~ ,.complEix pro-:blem tl1e · · 
Comi!lissi.o:n ·will :'certainly~ i'lelco.m·e-· therri. ·At one 'time ·r' trie.d my 
hand in tackling J;he. pro bl ~Iil. . I t waf? 6 n ~ o f . ~he, II!O s t dif.fi ~1 t ' 
jobs to prep.<t!'e a set or'· rul~s wlti.ich would 'satisfy everyone •. - . 
You just canno-t do _so. · I ask you a· single question. ·Do you .'. · 
assume all the' teachers are_good.and 'do all 0~ _them just.~fy _the .. 
liberal pules and~ r~gula~ions and s~rvice -condi'tions?' . . . -

You .J:a:ve-said ~tat'· the teachers are:t}?.e:p~vot of educa,tional 
institutions,~ the,centre of all education. ·I· dd 'not ·conc'ur 'with' · 
this view. The c·entral 'figure. in the· .field~ of educf1..tion is' the 
child who is getting- education -in the .school. V!bat is good · · 
for the student'-mu.st h8.ve the hiB"hest con'3ideratio.n. All' that 
":le do must be in the interest of the ;:J~!Jdent; even the· seri.T_j,_pe 
conditions of teaccers. "'Te have ~6t _to'_ keep this,·,point :iri.: in:Lnd. 
Supposing that a teacher is not .good,. how can':yoJ·.iret him ou,~ .. 
of the school? This should also-be a matter which would merit 
some thought. c -. ,, 

The second' point .-r~lates to the mA.chinery v::ri_ch :is -:oroposed 
to bring justice· to the teachers. Please ensure that the machinery· 
is not complicated and that it_ gives quick, decisions. -Justice 
delayed is worse ~han justice denied • .' ~en yeu trink of ·a 
tribunal where you propose to seek·justice, just·pause--·to . 
consider how the'. tribunal will work, what rill be_ the procedures 
it Vlill adopt, and how qui'ckly and: efficiently :i·t Will wo'rk. 
Sone of the teachers_ work in '¢very- di'fficult conditions and 
if justice does not qqme· to: them in time, it may· riot. as well 
come at all. I knov:_· of how the delay in the well advised 
transfer of a teache;r- under. a p~chayat led to 'his being beaten 
up by R local polit'ical faction which resented hls stay- in the 
vil12.ge. These considel;'P.tio-ris 'are .absolutf?ly .ess·entiaL 

I tish to place one.~r.-:ore.poip.t of view before you. You must 
der!:and conditions of service , ... r.icb would enable you to be better 
te~chers and to be able to do your job better. Security of service 
is not everythinF-. The conditions must alsc provide for your 
Fetting orpcrtunities r.hich will Enable you to keep pace with 
the gro~";"th of knoir.ledge. ThE St? are the conditions which in 
f~~~h~£; nod~rn te~_ch~r ?!:.nts.He nust ·be helped to become a dynBI!lic 

.. 
~ •. I 
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GROUP III 

Concluding speech suu~ing up the discussion on the 
report of Group III on Conditions of Vfork. 

Condi tioms of work for te'lchers must be such as 
will mai*tain the teacher's efficiency and enable hi~ to 
tvork with his full capacity. The proble:r.1 can be considered 
from a negative as well as r>. po si ti ve point of view. A 
negative &pproach will lead to the d~and that all undue 
pressures are reduced, that teachers p_re not overburdcned 
with teaching and t-orrection work, tmt no undue strain is 
imposed on them nnd that the work expected is· such· as they 
can carry out efficiently. The conditions obtaining in 

_a school must ensur-e thtt tee.chers are given enough time-to 
keEp their reading and knowledge upto date and to partici­
pate in educational and intellectual activities in general.. 

There is a positive approach to the probleo which 
is very import~'mt. The group does not appec'-.r to have 
stressed this aspect sufficiently in the report .presented 
ltjr them.· Quality teaching needs conditions of work which 
will pL·ovide SCO}Jc for ini tiati ye end opportunity for 
exercising responsibility. The teacher should have·a share 
in planning the school progr3l!lTI!e, curricular and co-curri­
cular, and he should be expected to participate actively 
in the implem entation of the programmt::. If he is 
involved in it actively, if he had had a sh_are in 
planning and preparing for the progral]'lJrJe, he '.'!ill give 
of his best e.nd will not .grudge the hourse of \Vork · 
required. 

The phr'lse "load of work" suggests a situation where 
the work is not accepted as one's o~TI but is considered 
to be im-posed on one by the authorities. The question 
is not of the load but of what the teacher c1n cont-ribute 
to the life of the school. 

In estim=ating the hours of v:ork, the total work 
the teacher is required to put in, by W"--Y of prepardion 
o.f teaching, actual cl':lss-room tenching, correction v.rork, 
organisation of curricul ex activities,' individual 
guidance and ndministrr:ti ve rork, should all be t3kcn 
into account. The pupil-teachEr ratio is si~ific~t 
because large sized classes m er>n moro correction i'"'Ork 
e.nd involve a greater strain on the te'lcher, if incli vidual 
attention is to be given to all the pupils in the class. 
We must, however, suggest the range cf a pup~l-teacher 
ratio that '.till be reFlli sti c and practicable in our 
conditions, bking into account the resources that Elre 
available., 

\ 
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It i[i quite truE; thn.t the arrang3ltlents made 
for absentee teachers often deprive the teachers of 
the school of their free periods. Such arrange-nents 
usuo.lly are not cond'.lcive to good ~-Jork from the point 
of vie111 _of the class either~ In a b.ig school ther~ can 
be leave reserviS'ts. This is not possible in a small 
school. 'tl e must, therefore, think of, other salu tion s 
to the problem •. Cai1 \-Je not train our pupils to manage 
some· ac tivit_ies in the class, such as library reading 
or individual or grmjp work assignments, by themselves? 
It would mean the preparation of lvork cards and suitable 
assignments whj.ch can be ·dravm upon in case of need. 

Conditions of work in schools must be such as 
will give an opportuni.;ty to teachers who have ideas of 
th~air .own to put them into pr·actice. ··A traine_d teacher 
often goes to his job, immediately after his trainin~, 
with f'resh enthusiasm and a ·number of :well-thought 
out plans, fut the. routine ·of the .school and the· 
pressure of the external :examina'tioh ar·e sueh:as smother 
all initiative. Without initiative, freedom and·· 
responsibility,· work in the school becomes: a loa-d· or a 
burden; with sufficient scope for them the work· becomes 
challenging a.'ld stimulating, 'and the teacher with a sense 
of .. dedication:: to the profession and to his pupils· takes 
it in his, stride, 

.. 
GROUP IV 

l-'Ir. McDougall 
. . 
( Concluding speech summing up· the re:port 

of Group IV on the Role and .Function of Teacher' s ·Or gani­
sations) 

·It is a very great pleaSure to. be·with you and to 
make this direct contact with the teachers' organisations 
in India. L1un der stand that this is the first t irne that 
so many teachers' organisations have come toge"t!her. I 
hope that ·such mutural contacts will continue because it 
ls true that the creation of a strong and unified 

professional .organisation among the teachers is an 
integral 'part of a n~tion'al 'system of .education. 

There i~ wide recognition today of the role of 
edl.:l-c'ltion in economic gr_owJ;h ..... J;ht .. there_;is another aspect 
of education in which the teacher plays. an even more 
direct rol-e. This is in the·use of education as an 
agent o'f social change •. ·India._is determined not only 
to become prosperous throu·gh economic growth bu;t also 
to be one of. the progressiv.e a.nd democratic nations 
of the Horld. To achieve this:; .proper q.titq.des and 
a sense of values must be cultivated ·in -chil dr' en and in 
this the teacher has a vl~al role to play~ 
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The report presented by the Convener of 
the Group on Role and Functiqns of Teachers'· 
organisations is full of fruitful suggestions 
despite the brevity of the time in Hhich it 
was prepared, I· am sure that on the basis of 
this report, the Horking paper presented by 
Mr. Natarajan and the suggestions made by. the 
different speakers today, a firm basis for. :the 

. development of' professional.activi ties by 
teachers' orgnnisations is provided. To give . 
e f f ec t to these, it w i 11 o f co ur s e be n ec e s s ar y 
for teachers' organisations to continue tp 
develop a progr>amme of working together. as you 
have been doing here in the last three days •. 

Hiss Panandikar was kind enough to refer; 
to· my l--10rk ~>Jith the Education Commission. It. 
has not been difficult for me to identify 

·myself, with the problems of Indian education • 
. Sine e Miss Panandikar has paid me the compl i­

·.·ment of treating me as an Indian,· I wonder if 
· · I can exercise this· privilege by voicing a 

'criticism.· In listening to the evldencepresen­
. ted by individual educators and ·rep·resentatives 
-of instit .... tions and Departments in India, there. 
is one word· that often comes to my mind~ This 
word is I distrust'. I find all too often that 
Government distrusts management, managemmt 
distrusts teachers, teachers distrust students 
and students distrust the school. If I am 
correct in believing that this climate of 
distrust is widespread, it is difficult to see 
how reforms in examinations and curricula can 
b~. effectively implemented. If you share this 
feeling with me then I hope that the teachers' 
organisations will organise themselves and 
undertake prot;ramrnes designed to dispel this 
distrust. I believe that teachers organisations' 
can make a very solid Gontribution in its·:removal .. 

· . If we look at some foreign c.ountries
1 
.. we 

• find th~t teachers' orgc.nisations play a very 
decisive role in the de~ermination of public 
policy in. schools. The teachers profess.ional 
organisations in the u. 3.A. {The N~F.A.) was 
fully consulted at the time of the drc.fting of 
the recent Federal Bill on Aid to Education, 
which is part of PresidEnt Johnsonts great . 
society plan. In the United Kingdom, the 
initiative for the reforP1 in modern language 
teaching and for improved teaching of Nathema­
tics and Sciences has come ·from professional 
_organisations of teachers. In the USSR, Hhen 
a school reform is pro:rosed tho proposal is 
circulated n,mongst teachers' organisations and 
even to the teachers in individual schools for 
their comrnerits before the la1..J is promulgated. 
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i .•. 

:If we ask why the. teachers organisations in 
these co1,1ritries play such an important role, I believe 
·the anm.ver lies in two \-rordso First that they are 
strong and secondly that they are r esp ec ted. They 
are strong inainly beca}lse they are united and not 

. disperse~ ·into ·the 00_ an.:l odd organisations that 
· ar e r epr e sen t·ed her e. . , They ar e r. e spec ted b ec au s e 
·they have spent time a·nd ener g.y :to .sum up· their 
experience in the. fo:rmulation of edu~ational policies. 
I think there ar-e lesson:s here for the teachers 
organisations in· :India and I believe that the 
initiative lies· with them. · 

. •' . 

One· of thecharacteristics of Indian life which· 
wins the admiration of foreigners is your habit of 
working on the basis of a consensus• It may be too' 
early for you· to work ciu t. ·the details .oJ: a unified 
form of teacn~:s~ org.anisation? -in I11dia and you 
niay prefer 'to· .w·a it· unt u· .this G_on sen sus has been 
reached.'. ·on ·the. other hand you: may ·W"ish to see that 
the ·inl tiative. which this ,m:eeting ·has,:.taken: is not 
lost , .. arid ·that 'so!rl,e i iais9.n: is maintained through a 
small' coniinittee~ · . . · ·. '. . ·;': · · · : . : · 

In conci.\lsibn~·· le t.m~ say -again 'how happy I am 
to have been \ii'th you. ev~n- for a'. short p'er1od and 
to expr e.ss. the hop.e tha.t this ma·y well l.ay the 
f oun a.!?- t ion s for a gr:> eat er a c t i vi t y by t e·a c her s t 
organisa'tiop s and f7'6a ter· cone er ted ef.for ts· amongst 
thein.- .. 

i. : ... 
VALEDICTORY·· ADDRESS 

.. 
·. Shri 38.iyidain. 

·, I· ain grateful to you ll::tdeed for:- giving me this 
opportUni~y i;;o. be. present in your mldst 1;1nd. I am 
sorry it was n.ot possibl·e for me to participate· 
in _ _your deli ber~a t ions earlier.· HoV[ ever,' I . have 
th.e feeling that the conclud~ng speaker on such 
occasions: suffers from the f9.c t that everything 
Horthwhile. has already been said and whatever he 
says :may be either repetitive· or platitudinous. 
Nor can I expeo t · to -be able.·· to add a gt' eat deal to 

·your. r ecornmenda tion s which have been forrirula ted by 
you after. very careful discussion. The most I can 
hope to· do is to tt'y ·to p·lace·:your ·deliberations 
in to a kind of right perspective. 

! th~ I .rn.iG.ht .begin· by saying that· J; am 
firmly of the opinion that the •Stat\ls which ·you. and 
I are ,all qnxious to ensure is something which 

.csnnot·be conferred either on a teacher or on 
'teachers', org&nisa:tion:or fhe teacher's profession 
ss s whol'e by some outside authority. The Govern-
ment, and the Education D~artment and other public 
orz;snisatio:ls Ct:lU give a token recognitinn- T 
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know a number of na tlon al awards are being given 
to teachers who have done good work. Sometimes 
the demand is made and graciously conceded that 
they should be given a chair in public cunct!ons. 
All these things are good but they are better 
for the people who· are doing it than for the 
teacher himself. It shows that at any rate some 
sections of the society and the powers that 
be have recognized the important part that the 
teachers are playing. Therefore, in honouring 
a really good teacher, they honour themselves. 
fut if you ar.e thinking of the whole teaching 
profession, lt may be said that. the status can 
only be acquired through -their own efforts. We 

·should consider this matter carefully End under­
stand that this status for the acquisition of 
which we have passed a certain number of resolutions 
and r ecomrnenda tions will ultimately be ours if 
we prove our selves worthy of it .. 

I can think to myself of a ·m.unber of 
teachers whom I have come across who even· in 
this commercial age, when men are weighed in 
silver and gold, and judged with reference to 
a particula r position they occupy, have cbne 
remarkable w0rk and won laurels for themselves. 
When I was very young, there was an uncle of mine 
who was a teacher in one of the local schools. 
He was also a great scholar, and,had made a 
study of education and religion but the ordinary 
citizens did not know him as a scholar. They 
only knew him.as a teacher who for 40 or 50 
years had worked in the local school and generations 
of students had passed through his handso After 
his retirement, when I used to go wl. th him 
from my house to a school at the other end of 
the:city of which he was then the Secretary, I 
rernembera that it wss a triumphant procession. 
As passed through the bazar, almost every single 
shop-keeper, .. Hindu, Musli."n or Sikh would stop ·· 
his business and respectfully gree't him. If he 
was not engaged in any transaction, he would 
stand up, get down on the road, and touch his 
feet. He· had no great salarys or official influence 

. but through the r ealiss tioh of the fact that he 
had. given his 1 if e to educating them or their 
fathers or their children he won for himself a 
status which was not given to any official, 
however important, No-w I give this as a simple 
example to show that in spite of many handicaps 
from which all teacheY's suffer character can 
triumph over c ircums tanc es. · 

You have been discussing the role of 
teachers organisations in the sociAty of which 
you are a part. I think there are two main 
things which we are expected to doo Their 
first function is to mobilise the public opinion 
(including official opinion) so that, in course 



of time, yo.u might be ·able to get better teern s of 
work, bett.er salaries for the members of your 
profes.si.on~ ,;:.nythi.u6 t.~1a t you cs.n. do colle~tJ.veJ.y 
in order. to win public opinion WOllld certainly 
improve "your, sta t1,1s m d conditions of work •. 

.. The. second thing you hnv e to do is to awaken 
.. the academic ·conscience of teachers so that they 

beconie more and. more actively involved in the work 
that they are doingo In schools of a localitY,, 
the.teach ers teaching different schools and 
different sub~cts have not developed yet a. 
corr ee t pattern of dialcgue, discussion, conference 
which will br ir.Lg them together and enable them to 
cl;laik out .. :l~es of action for the development of 
their schools into effective centres of education. 

. We· have. araongst U8 a number. of well .. known 
and highly dis tingti ished teacher so. fu t we do not 
r.eally· have a k:irid·of decen.tralised leadership 
providing good' t.eac hers -in every small communi tye 
Unless we can develop in this .. big country a la rge 
nurnber·of teachers with the qu·alities of leadership 
~ho can carry the people=with themselves; i~ would 
beco'me e~tr em ely. difficult t;o · . ..solVe OU!'.·. pro bl erose 
Eventually, w;hoever· may evol:ve .ambitious progr-amme 
of edUca'tional iinprovements,. ·everything has . 
ultim.ately .to be dpne by che individti.cil· te-achers 
1n·· their own schools a...'ld ~lasses .. ·Unless ·we can 
develop competence., ·dedication :in ·t~he~m.9· we sh,~11 
:r~ot be able to raise the status of ·the profession. 
And if I vrerc ·a:Jked to mention .. tn~ order to prio~ity, 
I would venture to subrnlt that the second should 
come before the f 1r st~ ·whil C: they should go' on 
s irnul taneou sly"' I would say ·:~hat· the deVelopment 
of academic conscience, .attacliement·to,his pro­
fession and work shoald come even before the 
irnJ?rovement of their sala:::> iesn 

T~ac her s organ i sat L~ n s in some for eign 
countries have rais e1 Jar g'3 funds; they have been 
able to raise the lot of their· teacher.s ih a· variety 
of ways. They have won tee right of being consulted 
in all the important edu(!ational decisions to be 
taken., On the same lines; ).n our own country too, 
it should be the business of education· Departments 
the Government and others ·who are concerned ·with 
education to take the tea-:bers .into their confidence; 
to consult the..'n on· the framing of syllabuses, methods 
of teaching and p:.. .. eparatlon of textbooks. It is 
po.~sible through the organisation .of our internal 
resources to win that position for ourselves. It 
is true thnt our f.inancial l''3sources are limited; 
but may I suggest that our ffil..man resources are 
almost incalculable? We can mobilise them and move 
towards SllCCess. If this is done, you will find 
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that you will be consulted on all these matters, 
not as arnatter of grace or concession, bu.t because 
you are the persons vho can speak about the subjeet 
with first-hand knowledge and authority.. Any 
one who sits in the room; say of the Education 
secretary, Hhat. does he know about the work going 
on in hundreds 'and thousands if schools? What 
does he know about their difficulties and priva­
tions, triumph.s and victories? You alone em 
understand their problems through your own 
experience. You are the persons. who can be 
consul ted, in the assessment of ·textbooks in 
formulating of syllabuses and it is your wsiness 
to win this position yourself~ 

Another thing about which I would like to 
make a few remarks is that teachers in our country 
feel quite dissatisfied with their salaries and 
con.ditions of service. I can understand that 
sense of resentment, and I realiEe that there is 
reason for it. Everything should certainly be 
done to improve the lot of teachers, but there 
is one over-riding consideration to.~·..rhich I 
would like to draw your attention. If you have 
chosen for y-ou:r sins or other~ise to work as a 
teacher, you cannot make conditions with life. 
You cannot say, "I shall not work hard and with 
integrity and professional conscience. I.f society 
does not give me a .fair deal, I am not going to do 

·my best.'' I remember that in my university, 
there was an old teacher of Geography whose 
salary - along with that o.f others - was reduced on 
account of financial stringency.. He said jokingly 
that since his salary had been cut by 10%, he would 
revenge himself by teaching Wl"ong Geogr>aphy~ 
Sometimes, teach9r s have a similar feeling, which 
is under s tanda bl e~ Sine e society is not. being 
fair to us we shall not be fair to society or • 
at any rate we shall not put forth the best of 
ourselves(' fut; this s:imply cannot be done. You 
cannot roven3e yo'-lrself or.. children. You cannot 
play ducks and drakes with the future~ You are 
bound by your Coi'l science always to do the best 
for them. 

We have today mo.ny social, economic and 
industrial problems which need hard unremitting 
work. '.rJe have seriously to ask ourselves why it is 
that teache:::-s~ citizons1 students and other 
workers in India~ do not work hard nor with a 
sense of integri"ty., You will find on the whole, 
that t~e. Jo.panese, the Chinese; the Germans, 
the ft>~t~sh, the .Americans, the Russians - all 
these nations which differ from one another in 
a variety of ways aPe n-1tions..:.1rJhich work hard. 



Education has ·obviously failed to instil the lova 
and habits of hard woric in our char2.cter. 

1):>. ·Ko thar. i w bile- in augur a ti ng the 3 un inar 
spqke at?out the role of the teachEJrs in inculca­
ting a habit of hard and effie lent work. This 
should apply to all stages of education right 
from pre-primary to university • 

. . r'··should like to make one other point which 
appfies to all services includ_ing the teaching 
profession~. We are alvJays- ·cone erned about the 
security of·()ur service.· I can realise ~ov-hy that 
is ·so. There _ar-e s·ome private organizations 
running· educational inst·itu tions who do not play 
fair, fut I wan-t;· you to look at the other side 
of the' pic.tur e also. I feel that if· -thfs security 
-Df .. _service is overdone, i~ might put a premium on 

-·laziness. Before demanding security of service, 
we should'a.sk ourselves whether we nre putting 
in good, sincere work? ·If we are really entitled 
to ask for it it shoul d-·be only on that condition. 
The· teachers' . organizations sh-ould try to create 
an a trno sphere of hard 'r{ork. among teachers so that 
a ne~.J atmosphere of purposeful endeavour may be 
bull t up in the country. _.. ··· ,. • 

We find :that~ nof much is being done in 
the matter Gt ·improving teachers' .efficiency. 
We must.6rganize in-service education progr>amme 
for teachers,· conferences -and s~p1lnar s, 
discussions, etc. in or d8T' to tr'ain local 
leadership- on.an· ·extensive scale. I feel that the 
teachers'. or'ganizations ·.Nith their deep interest 
in teachers w-ill take an increasing part in 
the organisation of these kinds of._programrne and 
thus help to win _ne1r1 prestige r-or ·the teaching 
profession aq.d ·indirectly but effectively better 
their terms' arld conditions of servic-e. 
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EDUCATION. COla~ISSION 
(Government of India) 

PROGR:~.:l:E OF SEHN.tL~ 

A?FE!J)IX - I 

NATIONAL SE.ITNAR on TEACEERS I STATUS 

OF REPRESENT~\TI~S OF TEACHERS I ASSOCIATIONS 

DATES: 

VENUE: 

10.30 A.M. 

(OF STATES Al~D ~~ATIONAL LEVEL") 

Septenber 29 & 30 and October 1, 1965 

Main Hall. (Ground Floor) '·L 
Indian Institute of Public Administration. 
IndraprCLsthg, EstB.tet Ring Road (East), 
New Delhi-1? 

Wednesday, 29th Septe-mber, 1965' 

Registration of Deleb3-tes 

11 A.M. to 1 P.M. Inauguration of the Seninar 

Chairman: 

.W~lm me by l:Iiss s. Pe.nandikar 
Member, Educati'on Connission 

Inaugural alcress by Dr. ·n·. s. 
'Koth3ri, ChP-iroan, Education~ 
ConrnJssion, and Cru.im.an, 
University Gr~nts Connission. 

1ST SESSIO~T 

Dr. R.C. l.Iazumdc:.r, President, 
Delhi University Teache~s' Association 

Initie.tion of Discussion on 

"Je..,ch.:;rs I S:'l "'.riE:s, Allo1":::nces, Welf2re 
Services, n.=>tire!::!ent 'Per_efi ts". 

by Shr~ J.P. Neik, 1.le.o.ber-Seoret<:.ry, 
Education Cou~ission. 

Discussion 

Chairnants Concludin5 REnarks 



2, 30 P,M. to 5. 30 P.:M~ 

Chairman: 
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2nd SESSl jif 

Prof. D.C. Shama, 
Presi d~;n:t, .. · AIFEA. 

· Ini tjatio·1 of Discussion on 

"Service Conditions of Teachers" 
-.. 

By Shri···:s. it. Desai 1 Chairman, 
Headmasters' Association, Bombay. 

Discussion 

Ini tiat·iori of Discussion on 

"Conditions of Work of Teachers" 

by Shri E~W.o Frahklin 
Secretary, w.c.o. T.P.t ~el?i 

' , . ' .. ·, -
~ -- ---··-·- ...... -.......... _ .. 

Discussion 

.. -·-· 
Chairman's Concluding Remarks 

At Home to the delegm:tes~·--by the All 
India Secondary Teachers Federation. 

3RD SESSION 

30th· Sep.temb~-~i-·F!65 · · · ·· · · ···· · 
·- ... : -- -. · .. 

10,30 A.M. to 1 P.M. 

Chai:man: Sbri S.P. Roy, President, 
All India Secondary Teachers' 
Fe~org,t~on 

.,. 

Initiation of Discussion on 

"The Role and Function of 
··T&-"..chers r Or~anisations. 

by Shri s. Natarajan, Member, 
South Indian Teachers' Union, Madras. 

Disc1J ssion 

Chai:man r s Concluding Remarks 



2. 30 P.M. to 5 P.M. 

1st October, 1965 

10.30 A.M.- to 1 P.-M. 

Chairman: 

Chairman.: 
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Formation of Working Groups I,II,III 
& IV and Group Meetings. 

Group I: Teachers' Sa:larieS', :P.llov.'ances, 
Welfare Services end Retirement 

.. Benefits. 

Group II: Serv"ic'e Caridi tion"s ·af 1;-~achers 

Group III:Conditions of Work of 
Teachers. 

Group IV: The Role and Function of 
T~Rchers' Organisations. 

Group T.Ieetings 

At Hor:ie to the delegates by the Delhi 
University Teachers Association and the 
Delhi University. 

4TH SESSION 

Shri Prer.1 Kirpal, Member, Education 
Commission and Educational Adviser 

. to the Government of India. 

Presentation of Report ·of Group I on 

"TeR.chersl S::tlaries, Allowances, Welfare 
Services, Retirement Benefits"~ 

Discussion 

Chairman's Concludtng Remarks'"~ ···-·-: -· 

Dr. y.9. Jha, Member, 
Educatior. Colllnission. 

, Presentation of Report of Group II 
on s~rvic~ Conditions of Teachers. 

Discussion 

Chaimant s Concluding Remarks. 



Chairoan: 

Chairman: 

·. 

4.•3" PM to 5. 30 PM 

President: 
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Miss S.· Panandik:a.r 
Member, Education Commission 

.Preo(mtation of Report of Group III 
· '~ori. Teachers t ·Conditions of Work. 

Discussion 

Chairman's Concl_uding Remarks ·• 

Mr. J~·F. McDougall, .. 
. Associate-Secretary, 
Education Commission 

Presentation of Report of Group IV 
on "The Role and Function of· 
Teachers' Organisations. 

Discussion 

Chairman's Concluding Remarks. 

5TH SESSION (Con<?luding Session) 

.. 
\ 

Dr. K.G. Saiyidain, 
·Member, Education Commission 

Cof1cluding Remarks· by Pre~idep.t · 

At Home to the delegates by 
Shri s. Natarajan, Vice-President, 
,W. C •. o • T. P. 

·. 
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P..PPE!'illiX - II 

EDUCiJ.TION COIJ.ESSION 
(Governnent of India) 

... 
' ' 

NATION.A_L SEt.ITNAR ON TEACI-'-;:ERS STATUS 

(29th end 30th September and 1st Oc~Q.ber, 1965) 

NA::ES OF DELEGATES VJBO ACTUALLY ATTSTDED 

NAME OF THE ASSOCIATION 

All India Federation of Education-
al Associations. 

.All India Prii:lary Teachers 
Federation 

All India Secondary Teachers 
Federation 

All India Federation of 
University and College 
Teachers' As30eiation 

l>TA1.1E OF T~ :DELEGATES 

1. Shri E.VT. Franklin 
Executive Secretary 

2. Shri · B.R. Desai 
Executive Co!Ill!littee 

1. Shri Hiralal Pa twary 
President 

2. Shri Jg,gdish Mishra, 
General Secretary. 

1. Shri Satya Priy2. Roy, 
President 

2. Shri R2m Pr3.kash Gupta, 
Gener'll Secretary 

·--·:· 
3. Sh:r;j, K·.L. Gupta· 

1. Shri D.K. 6hakrg,varthy 
President 

2. Shri F~idaya Nara~~ Singh, 
General Secretary 

3. Shri Shailendra Kumar 
Sri vo:\st'lva 

4. Shri Anand Rao Thota 

5. Shri R.K. Awasthy 
I 

6. Shri P. Gosaw~i 

7• Shri V.D. Gautam 

8. Shri N.P. Satsangi 

9. Dr. (r;iiss) K. Sabarwal 
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All India Association of 
University and College 
Teachers . 

6, Indian Federation of Pre­
Primary Institutions 

7• World.Confederation of 
Organisations of Teaching 
Profession. . . 

e, National Association of 
Teachers Educato~. 

~. All India Sc!ence Teachers 
Association. . . . 

1~. Association Qf Mathematics 
Teachers of India 

. . 
11. Indian Public Schools 

Conference 
.. 

.. 

12. The New Ed~cation Fellowship 

1 3. Xavier· Board of Higher 
Education 

Assam College Teachers' 
· Association 

15. · All India Primary Teachers r 
FGderation (Andhra Pradesh 
Branch) 

16. The State Teachers' Union 
Andhra Pradesh 

.. 

o/' l • 

11 Dr •. R.K. Bha.n, . President 

2, Shri Sri Prakash, Secretary 

1. Shri Sri Praka;3h, .. 
Secretary 

1. Mr. E.W. Franklin, • 
Secreta:ry 

•• 

1. Shri V.C. Jhingra.n, ·.• 
Vice-President 

2. Shri A.R. Shanna, 
, .. 

Joint Secretary 

1. Mehta 
.... 

Shri R.K. . . 
. .. 

1. Shri V • Arunajatai 

1. Shri_M.N~ K?-pur ... 
1~ Dr. K.C. Vyas,-

· Hony Secretary 

1. Mgr. F •. J{al achery, . . 
Presid~ht 

:.. . . .. 
2. Rev. Fre J.B. Moyersoen 

1. Shri A.P. Bhattacharjya, 
General; Secretary · · • 

1. Shri K. Jailardha:!i "Rao 

2.· Sri. V. · Sesha~ ...•... ... .... 

1. S~i P • .A:rijaneyulu, 
Secretary 

'. 

2. Shri K.D. Sanjeeva·Rao 
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17, · :Mhar Shikshak Sangh 

18. 

.. 
Bihar Secondary School 
Teachers' Association 

Gujarat Rajya Madhyamik 
Shikshak Sangh 

Keraia Governm~nt Pr~ary 
Teacher~' Association 

. . : 

21.. Kerala Aided Primary 
Teachers' Union .,. 

The· Kerala Pri.vate _Secondary 
Teacherst· Association 

. 23, The 'Kerala .Private· Secondary 
School Headmasters' 
Association 

24, Provincial Federation of 
SeclD~ :School·· 
Teachers Association,. 
Madhya Pradesh. 

25,. South India Teachers t 
Uni~n. Madras. 

Shri Shye..mj i Singh 
President 

1. Shri B.P. Roy 

2. Shri C.P ... Sip.gh 

1. Shri Thakorlal Shripatray 
Thakore, President · 

2. Shri :p.M. Snah 
Hony. Secretary 

1 • Shri P .K. Nam biar,. 
President 

2. Shri V.R. Kochu Pillai, 
Joint Secretary 

., 
1. Shri c,t. ~air, 1. 

President· 

2,. Shri K.O .. John, 
General Secretary 

. ) 

••• 
1 •. Shrl V •. Madhavan Natr·, 

President 

2. Shri c. George Thomas, 
General Secretary·· . 

1. Rev. Dr. C~T. Kottar~, 
President 

1. Sgri B. Singh, 
General Secretary 

1 •. Shri S.K. Sitb.araman,. 
President 

2 •. Shri Fazalur Rahman. 



-: 8 3 :-

26. The Association of Uni versi i;;y 
T!Bachers (Madras State) 

27 •. Vidarbha Federation·· of 
Secondary.School Teachers' 
Associati'on· ·. 

28. Bombay Sta t'e Federation of 
Secondary Tea~hers Association .. 

29. W~harashtra State Federation 
of Headmasters,. Association 

30. Bombay English Teaching 
Schools Assoqiation · .. 

31.· Mysore Stat:e ·Education 
Federation 

32. Orissa SecondarY-Schools' 
Teachers Association 

·• -·• 

33. Punjab Educati'on AssoCiation 

34. Rajasthan Shikshak Sa~gh 

35. Rajast~n Untv~rsity and 
College Teachers' 
Association 

36. U. P. Madhyamik ~hiks hak. · 
Sangh ' 

37. All Bengal Pri.mary 
Teachers' As so cia tion 

Shri A.P. Palanisw.r.ni 

Shri B.H. Sahasrabuddhe, 
General Secretary. 

1. Shri D.V. Deshpandey 

2. Shri P.S. Redkar 
General Secretar,i 

l. 'Shri B.N. Kulkarni, 
· · President 

·' 

2. Sh:i'i H.A. Um"b:r:anikar, ·• · 
General ·secretary 

Rev. Fr. H. F. Miranda, ~~J., 
President · 

Shri K. Srinivasan 

.. . . . . ~:: 

Shri Bibek~anda· Dash 

Shri B.S. Gill. 

Srri N.M. Kothari 

l. Shri Sures h Chandra 
Saxena 

2. Sbri Maheshwar Pandey 

Shri Susil Debdas 
Secretary. 

.. 



38, .All Bengal Teaehers' 
.Association .. 

' . 

39, West Bengal Teachers' 
.Association 

40, West Beng~l Deshkalyan 
Pra thamik Shikshak Sangh 

41 •. West Bengal Headmasters' 
.Association 

42 •. VV~s~ Bengal College and 
University Teachers' 
.Association •. 

43 •. Delhi State Teachers' 
.Association 

-: ~4 

44. Government School Teachers' 
Association (Regd.) Delhi. 

45. Delhi University 
Teachers' .Associ!'ttion 

:-

1 •. Smt .. .Anila Debi 

2. Shri S.K. Bhattachary~a 

3. Shri .Samares Sen •. 

Shri B.N. Bhattacharyya 

Shri S.N •. Bhattacharyya,. 

1. Shri s. Banerjee 

2 •. Shri G.P. Chakravarti 

l •.. Shri Mahindramoh.an 
Chakravarthy 

2. ·shri D.K •. Chakravarthy 

~. Shri S.N •. Bhattacharyya 

1. Shri Harish Chanc'lra 

2. Shri L.R. Sharma 

1. Shri S.N. Bhanot 
Gener9l Secretary 

2. Shri T.c. Joshi 
Ex-Joint Secretary. 

l Prof. R. C. Ma j UlJl dill' ~ .. 
2. Shri B.N. Kaul 

3. Shri v.s. Mathur. 
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TE.lt..CHERS' .ltSSCCiia.TIONS IN INDIA 

This document is a compilation giving 
the salient features of Teachers' 
Organizations in India at the State 
and National levels. The information 
about each organization has been 
supplied by the President or General 
Secretary, at the Commission's 
request in the year 1964-65. 

N.B. The names of office bearers 
are for the year 1964-65. 

New Delhi 
24/9/65 

/ 

S-Panandikar 
Member 
Education Commission 
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ALL INDIA- FEDERATTON OF. EDUCATIONAL ASSOCI AT IONS 
• ' I • •; ,. •. • 

<6 

N/'J1S AND ADDRESS 

, OFFICE BEARERS: 

; - . : .• :. , 
: ·~ ~ 

. . ... 
·J.ll India Federation of 
.Educational Associations, 
Jha-Seshadri-Khattry Bhawan, 
Post Box No. 52, · 
Kanpur-1 (Uttar Pradesh) 

Teiegram: EDUCl~TION 

.33607 Phone 
,. 

President 

Professor D.C.Sharma,M.A~ 1M.P. 
~9,Windsor·Place,New Deln1~l 

Vice-President.··, . 

Dr • .R.K •. Bhan, M.A.,. Ph.D. 
. . . . . ;:· . -. .. 

. Regi0naf .Vice~P;esid~nts 
( 3 

. .... . . .. - . 

~stern :-aag:t on-Shri. ~biac Ji Singh 
: . . ~.· . . .... 

. We~.tern :·Regfon-Shr~. s.s .. Jdyar 

.... C~ntral R3 gl on~ Shri ·K. L. Pand e 
- . 

NOJ:'thern ~gion-Shri v •. ~.Mathur 
. ·.··, ... 

Southern ·R~·giori~Rev.Fr .. xavier 
. , . · Kaniariipura th 

Gen~ral Secreta·& 

Shri M.K. Bc.merj ee; · 
18-B, Shyamacharan De Street, 
Calcutta-12 

Joint Secretary & Treasurer 
• '< .... • : 

Shri A.P. Khattry, . 
N:i,.rbal-ke-Bal-Ra.m House;· 
16/8A,Civil Lines, 
K~pur~l(uP) · 

·.'. Lady Joint se·cretary . 

: Kuma!'.i, . .N.M. colah 



AIMS .hND OBJECTS ... · .... 
(a) To study e~ucational prpblems w:ith 

• • • 7.. ... -~· ... : • 

special referenc~ to Indian conditio~s. 

(b)' ·To ~orJ:c for the a de qua te realization 

of the educationai needs'of India, 

(c) To devise apd promote suitable and 

effective means to bring into closer coordination 

the various~ age~cies in the country w~~h: have to do 
.. ·.~ .. ~~·-··· ... ·~ ... 

. . ... ._ ... -.. · .. . . . 
·. ·• . (d)' 'Tcf·provide fac·ilities for intercourse and 

exchange·. of. iriformation and ideas between teachers, 

parents·. and· t.lther persons· engaged or interested in 

educ.a ti onaJr.·.:pur sU-i t5 .. -.. :.: ..... -

•. · .. ·,(e)' To- support,'· protect and to improve the 

·character, status and interest of the Teaching 

Profession in~Inclia and to secure its legitimate 

plac-e .. in national •life by inculcating in teachers 

and educationists a sense of national responsibility, 

professional effici~ncy and of accepted standards of 

professional and social morality. 

(f) To initiate anq assist schemes for securing 

educational pro~ess locally or nationally. 

(g) T~ cultivate international goodwill and to 

act as a vehicle of r·epres~ntation at International 

Teachers' and Educational Conference~ • 

. . (hh) ... To unify members of the teaching profession 

at all levels from·the pre-primary to the University and 

to secure equal social status for them all. 



.. · ... 
.·: ... 

MEMBERSHIP 
i 

,l. State Membership 
····' . 

·.~-'state Membership ·-shall be op~n to· Stat·e-wide 

Educati~~l· Org9,l1isations 'repre-senting all. grades of 
~ . ··.-- . . .· : .. · . 

.. teachers~ Each such orga-nisation may .-.b~· _admitted on 
; ·p-· ~ 

;J ~-- • 

payment of a· sum of Rs. 100 as_·.a-dmissi o.~ fee ·and 

annual affiliatf.on fee· ·.of Rs~~ ·100, 

? •. Full Membership .: .. 

. . . :i;.' stat~ or countrYw-ide organisation of ciriy 
: .. 

;,. __ . . . 
parti.cUJ.ar section of teachers may be .admit_ted-·tu fUll 

. --~·· _ .. 

Membership on payment of RS. so as adm~ssion·r~e ana 
.. ;, .. , . . . -~ .:. .... : . 

.. · ... -. . . : ·. . . 
. i 

3. Associate .-Membership. ,\. 

(i): .J;.ssociate Membership shall be open ·to .: · .. 
. . . 

organisations·· of Teachers or Educati_o~s~ s: operatihg 

only in a part of q S~ate nd·t ·5malier -~}?.an >~,. Dist'r.ict ~ 

on paYment ·of ~n admission fe·e· ~f Rs~ 30._8:!ld .·an annual 

affili~tion fee· of ~ .30,_, ·provided there are no 
.. 

., 

state-wide orgaitl.satio:ns .. to which they can be. affiliated, 
·, . 

. . . ~ . . 

or if there are; they are· not af.filiated,to the All 

India Federation o.f Educational ~ssociations. 

(.;i.i.) ~'ny ·.·sectional organisation o~ t~achers . -: ... 
... 

or educa:tiohis'ts iwt el:i_gible· . .fc:ir st~te or, Full'1 
. 

He!llber s~ip may· 'a.iso be ~dmi tted · to J~ssocia te 

Hei:lbership. ~ .. ' 
I:_ .• 

. . 
4. Instituticm:'3.l.Mel:lbership· ./::. 

~ ,.... •. : t ·. • 

4'J1 Educational Institution n·ay be rolled as 

Institutional Heober on paynent of annual fees: 
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(i) Pre-Primary and Primary 
··· Institutions 

(ii)Secondary Institutions 

(iii )Colleges 

·'(i v)Uriiversities 

·! 5~ ·Dono~-Me~ber 

••• 

• • • 

••• 

• • • 

Rs. 10/­

. p~·. 25/-

ns:-5o/­

P.s.1oo;-

~ .. n.- indiviaual teac-her or a person--interested in 

educatian··who ·pdYs ·Rs. 25 or clare in one instalr:tent will 
I : •. 

be called a Donor -Membe'r. 

6. Individual Member J.:· ,. -~ ......... --

... 

. IndividUal' Teachers,- 'Educati-onists and persons 
· .. ~ .. ~ 

. . interested in education ria:y be admi t"ted as individual 

member's and shall pay a i!:tenber.ship fee of Rs. 5 per 
... ··• 

annum. 
·-- . 

7. Life Hember ;..;· · . .~ .. -=--··· ~--·--· ... -· ... 

Individual :Teachers,. &iucatfonists and persons 

interested in Education nay be admitted as Lif~ 

·. ··Members and shall· pay a single fee of Rs. 50 on 

.. 
;~t ·present 57 associations are affiliated to the 

Federation. The Life Menbers of the Federation are 
• 

352.. The total r.1enbership is ·4,oo,soo. The 

Federation is registered under the Societies 

Registration Act- XXI of 1860. It is recognised by the 

Governr.ient· of India and the state Government of U.P. 

The Governr:ient of India gives a grant of Rs. 5 7000 

every year to hold the ~11 India Education Conference. 

The Government of India has -given·a. grant for building 

the headquarters of the Fodoration. The U.P. -Governr.wnt 

also gave a grant for constructing the headquarters 



building and gives liberal grant for holding the 
. . . . .·. --~-- . . -~; .. ::·''\}!~.·, 'i':':\ .. · -'.,1~ 

.All Iridia .Ec1ucationaJ.·.c9nforonce-. wne'i:i~.~-e··Ts'nel.d in U.P. 
. --- .. . ---. :· .. '·:;'.- _:_-·.-~~-, ·.·: .. ·~·;· ..... <::!-~~-~--~:--.:•.> ... 

_ ·.· . _,:The feaerati_gfi-~a:s-=·-st)3.'rted in the year 1925, 
.• •• ", . • • i ·.;·_-:~.==~-~i..--· ·-· :. . .. - ~ . -·· ... _ ... 
and·n~s been itl existence· .for ~tbe last 40 years. 

. . . ' ·-·> .. - - . 
' ~. •. I .. . . , ... 

· .. The ·Federa.tion has published a booklet entitled 
·.. .'- ....... · "' ... _.. . 

'Education. -to -face. the NC\t:!-pnal Cris;i.s'. · i; ~ublishes 
'. . : ~ \ _..: · .. · :: .. __ ·. -~--._-:_. ·.-... ;·. ·_;,. 

two' n~nt.h1Y.: journals :;- ~s~e in English and the other in 
. ::J.:.::·i.·-~ :.(:J·~·. . ' . 

Hindi viz. "INDIAN EDUC.ATION" and 11BHARATIYA SHIKSHA". 
. . . . ::· . . . . 

The A.I.F.E • .A. t~ews paophlet (English) is published 
. . . . ... 

monthly. . . '· I •:: • 

The Federation fs affiliated to the world 

ConfeC.eration_ of _.:the Or-ganisation of the Teaching 
:- . . ·-:. ·. '::· -· ... • 

Profes~ion and is ,one _:.of- its Founder Members. . . . . . . . ~ . ' ... . ..... . 
' . . ... } - : . :' .. ·\ 

PRINCIPJ',.L il.CTIVITIES :: 
·,- - . :\_> .. ~-_;,,;'_ -- . ' -

··:·,'The, i~IF:&i i:n,:f,luenc·os education in India by 

creating p_u'Qlic • op~ni_if.P1.in support of a s0und policy 
. . :.- .. ~ . 

. --
and progrruJIJe fo_r edu..catfoh. Its Salary F:ixE-I;ion . ~ . . . 

.,_, 

Cor::u:Uttee has done valuablt3.work in influencing 

the Gover:nnent of Ind\i:a to· ioprove the salaries of 

teachers. •· . .. : 
.. - - .. . "-:.· 

The AIFE.~ ·is·,. the :.o.nly organization which brings 
... :.:.·.: .. -· .... 

tocether teachers and educa-t·r~nists at all levels and 
. ; ·. . : .. _: , ~ ~- t' 

of all cast'es, cree(~13, .. languages, sfates'' .. ana ··political 
· - ~ . · -_ ·· :. · .._. -.. . ~- . r ~=~-~ _-. -~ -:r r ~ --: . ._ .. ::. . . ... 

colours throughout India to discuss education. 
•.·t· .. . , .. -:-_i·!):~:.~-";- ~-·~~J./'··~ . . .. . 

Two All-Asia. Cdmferences have been held in 
• f . ·.~ ., 

I •' L :. : J I. 

addition to the li.nnual ConfG_rences. 

. . 
t r· , •· 

. . . ., . r 
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,U.LL INDIA .PRIH1~RY TE!+C' . . -~RS' FED~RLTION 

N;V1E AND ADDP.ESS · 

• _.. • r .~·. • • : 

~· 

. '. 

1\IHS AND OBJECTS 

lul India Prinary Teachers' 
Federation· · . 
Exhibition Road, · 
PL.TNA (Bihar state) 

President 

Shri Hiralal Patwary 

Vice-Presidents· 

Shri Chhodilal Usreta 

Shri Bhola Sin~h 

Shri Lokanath Nanda 

Shri Ishwar Hcnsinkayi· 

General Secretary- · ·- _;... 

&'1!i _ Jagdi sh Hi shra 

Secretaries 

Shri K.Janard.han· Rao 

Shri Rabindra Nath Barik 

Shri l~bubhai D.Patel 

Shri K.Kaprekar 

Treasurer 

Shri Raghubar Upadhyaya 

Auditor 

Shri Srihari D. Hule 

(a) To help puild the nation by cooperating 

in the economic, social, educational, political, 

nental and ooral developnent of the primary teachers; 

(b) To work selflessly for the economic, 

social, educational, cultural, physical, mental, 

moral and political development of the Prinary 



:. 

· !teaQ.hQr.ft w ever lndia; 

(c) To inculcate among the priman. teacnt:.:rs·,a . 
... 

spirit of sacrifice and service· to the cau~e. ·of 

education and helpthem occupy their rightful places 

in the s·ociety; 

(d) To- ~~fegmrd and promote the: ·right~: a~ 
. . . .. . . .... , . .· 

privileges of primary teachers on all matters relatihg 
. . . .. . . . .. . . . . . \ . .· .... 

to their· employment a'nd.- c'onditi·ons of service 'arid .... 

creat'e cons·~:iousness about thei~- duti~~- and ... ·:_ .. -·~ .. 
. . 

~· t' ~ ( :• • i · •1 '-•· • I . : ; ' o •" ' • .,. • ' •• : ' ' •· t .. ~ , ., 

brotherhood qnd cooperation; · · ·· .;.. · · '· 

o~,:-To._print anci ·pubii•h ;Jdurrials;'~Re-~iew~; ·-
:- .. . 

• ~. - ••. 1 ,:l -. ": . ~- ·. . l . \ . ·. . . : • .-. . .·• : ~, .. • . 

stati~tic s and to take u:t:> other publication~· in- · 1 
·' '·; 

' .. . . -;-

the intet~1t of the caiise of edtic:-atidn 'or aid: 'iri .. -.. 

the publicatl~ri· of books. by·· -itidividuais or .. 
., ~ i 

• f. 

(f) -T6 'spons'or.or t-o' hold. courses of '~fi·aining, · · ·· 

Lecturers, Coi'lference~~ Serui~rs and ~hibitidns,etc~ . 

(g) To ·coltect·- and· mainta:fn a .libracy and 

museun of p~bllcations and 'materials of special 

interest to the prina~y teachers of ·India; · 
·; .•. 

(h) To organise ~and 'hold .d,ebates 'and compe'titiorts , 

and examinations and to award prizes;' scholarships, 

c8rtificates ~-nci crcint other help to successful candida• 

-tes in such "conp.etitions' and examinatfons~ 
I " . ~ ._ ... : 

-,.., . . ~ . -
It is the Federation of' the ·state PrimarY 

Teache·r·~·, Organis~tions ari1 thEY af'filiat'ion f€fe .is·,· 

fu. 100 annuJ.lly. It has no direct menbership but 
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according to the report of · .. he state secretaries it 

comes roughly to 12 lakhs. ~'· . 

··; ... 
4J,CTIVITIES · .. .. ~ · · . .· 

' ., '' . '.J '• r ; ~. 

(i) The 6th Conference of the Feder~iion 'was: 
• '··r ... 

held at pauhati 4nd 15 Resolutions were passed·.: 
. · ·' · · · : · · : <f ~~ .r c. j :· ~tf:'t:.,i.'< ~~ ·11·~·~-,- ·~·-~j~ 

(ii)The President ·or the All-India PrimarY 

Teacherst~. Ii'ed~ra.tion was also nominated as one of the 
. . ' .. · 

ni~mbers·of.the,standing Committee of the Central 
. J. ·-· . 

Education Advisory Councii for Primar-y Education. . . . . ' . . . . 

Hecently with-the Dhebar Committee the. President made .. ' . . . 
. : (. 

an extensive tour of the 'different parts of the· .. :·.. . . . .. . . 

co1.mtry and the Federation came to know·· t.he ·different 
.: ~: •. •t' •.. 

P.roblem? conne~~~~ ~~t~ Primary ~ducation and the . ·:·· . . ·.' . . . . . . . •. '. ' ' ' . · .. 
Primary.:. s·cJ'lool _.t~achers ·on a wider sc'ale •. Now the 

Pres,;d~~t :~~f. the··'~~~~~tio~ lks al~o bee~ -~no~inated 
: · .. - .... . ... ,. . . . . 

a member. iil:~the·.~'~d;c~~io~ ~irig of .the· Pi.anrii:d~· . ' 
... .' .. . ' . . ... :.! . ·. . .. : : .. 

Commission tmder the 4th Plan.· T_he rt;p~esel'it'~tive:s of . - . . 

the State , Org_ap.i~at:!-ons ar~ -·_.also b'eing· included i~ . '' 
educational coomittee·s of ·resn·e'ct.ive states. 

' •. . : : .. • ·~. ~.' ; _;: • ~·, . 0 .• "' •• ,·'r .... f, t ; ~ .·. • -~-, . .•. · .. ';" :-_, 
- ,,_- :i;- ;.,, 

(iii)Sangh via..;.a-vis Governnent: (;enera.Ily 

the relationship between the Shikshak Sangh and the 

state Goverments has been very cofdial throughout the 

·country. The ~tate of Assam deserves special mention 

in this r~spect. _There the relations between the two, .. 
may bG said to be ideal. The Chief ~tlnister of the 

state _1-md _announced on the occasion of the Gauhati 

session to treat the teachers of the non-Government· 

Pr~mary schools on par with the rest of' the· Government 

employees. in ma.tters of pay and dearness allowance. 
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' ' .' / ~~ ·. : . . . . . ; :·:.-:~.... . ·, ... :t 
(iv) The 5th of September is the birth-J.:J.Y 

.. .~ ' .. 

of our present Pre:sident. We have· ?~'en·, obsety~ng . .... - . 

.t[lis day-as the _Tcach~rs 1 Day for the last three 
• • • ¥ 

years. Under the directions of the Central 

Ministry o~ Etlucation, funds are q·~~l~~t.ed~"dh·':-.· 

thi~. -day and half of the collected amount is 
. . 

crec~ited tq. the. Central .fund and the rest go to 

the states. 
;.. ... ·. ). - ~ . 

OUt· of this fu.nd, there is a sch;eme 
: ..... 

to make grants to teachers in distress. Under 

· ~hl~ ca:m~algn. teacher~· collect funds for 

themselves. This system stands in need of suitable 

modifications. 

· •· .(v) JJl India Pri~ary Teachers' Federation 
. ~. . ; . . ~ 

was founded at Nagpuron· the 7th January, 1954, and, 
' . . . 

since then the primary teachers of the country 
•·. . , 

have been obs.erving this day as the Teachers Day 

on behalf of the Federation. On this daY, they 

clisc'uss."primary ·~(I'ucati~n and its organisacion • 
. · . . . .. . 
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AtL INDIA S~~:'-JDARY TEAC!iERS 1 F'EDERA TION 

N A.ME Al'JD A-DDRESS 1 

. . 

AIHS & OBJECTS 

All India Secondary Teachers' 
Federation, 
60/1, Raja Kidar Nath Street, 
Chow ri Bazar, 
Delhi-6. : 

Pre~ident 

S hri ~a tya Priya--R.oy", 
15, Bankim Chatterjee Street, 
Calc·utta - 12. . · . 

Vice-Pre~idents · 

. 
~hri Eindeshwar Misra ,M.t.c. (Bihar) 

S hri K.t. Gupta (UP) 

~hri n.v. DeshpandeCMaharashtra) 

S hri B • Singh (M.P.) 

Smt. Giani Darsha.n Kaur(Punjab) 

General Secretarz 

'~hri Ram Prakash Gupta (Delhi) 

Joint Secreta~ies 

Shri B.P. Roy, H.t.c. (Bihar) 

Smt. A. De vi, H~~.c. (Eengal~_ 

S hri P .s. Redkar (Haharashtra) 

S hri Madhu S i dan Narain tal (UP) 

~hri BiShan Singh Sekhawat(Rajasthar.' 

Treasurer 

~hri Prem Raj ~hanna (Delhi) 

(a) To strive to make education a means 

for the all round development o~ the ration. 



(b) To make an all round development. in seconrtary 
. ., 

eduoation. 
.. . . 

(c) To ~ind out means~~or moral• physi~l 

and intellectual welfare o~ students. 

(d) To secure and maintain an ef':f'ecti ve "toi.ce 
. I - • 

in shapin.g th~ edu-cational po~icy rega:rding secon-
• ' ;!fl. -· .... --

dary edueation in India and to have. a proper share 

in fts a.dmiriistl'9-t1ve control •. 

(e) T, enable the teachers to i~-prove their_."') 

professional q~li_f1cations. , . . 

(f) To -~ns ure f_or teachers of seco~da·ry:. 

schools• Ci) security or ten~re or service. and to 
· an · -- ·· · ·. · ·= • 

create( effective_ machinery for this purp~s~ ;: . 

(1i) adequate salaries and emolum_ents; (iii) . .... . . . 

protectton against. unjust t~eatment by their_ . 
empley~r; .. (iv)· any other ·condi.tio~s- -~ond~9-Ve 

t~ their financial and· social welfare in kee~ing 

with the· value and dignity of' their services; 

(v) to strive for the unif'orm pay scales and 

service conditions for secondar~ teachers throughout 

India. 

(g) To :t"acili tate and publish res_earch ,..,o.rk 
.. 

in connection with the problems of teaching methods 

and to publish journals, review~ and statistics. 
. --. 

(h) To develop a feeling of brotherhood among 

the teachers. 

(i) To 'give suggestions af?.d get.pas~ed proper 

legislati~ns regarding education by dif~erent 

Stc..tes o~ India and tho Centre. 

.. 
I 



·-96- ---- -·· --., 

(j} To .ar:rwa.vge !"or educational con~erences 
• 

for the purpose or establ!shing contact amongst , . . . . 

renowned educationists. 
, . 

. (k) To. establis~ ·pro!"es~ional, academic and 
I . 

. -cultural relations v.~ith th8 educational organi-
. t'""· . • • . •• ' . •. 

za tions o~ the country and ~1qro~d• . . . . 
. ·-
. ~ (l) T.o undertak~ _any othe:r- c,onstru_:ti,ve .. ~ork 

-~ . . 

ror the ful~ilment of the ~~oye mentioned.aims . .. - . ~.:. - ._ .. , . 

and for the bene~.i t o'! the $econdary teachers 

of the country. 
. . ~- . - ' ' 

(m)" To strive ~or .. st;r.engt~en~ng tJ:e. ~ot1,onal 

and National I11tegretio11. qf I.n_di~· 
... :. · ... 

MEMB~HIP. . . . '': .. 

·The A.ll India Seco.nda~:y: Teacpers' .. ~ 

Federation was '!onned in 1961 at New. Delhi •. At . ·• . .. ·.. . . . .. · ·--- ~-

present we have .a. membership o~ about three lakh 

Secondary teachers .o:" India \.Jho ar~~. primary 

members of different .State Organi~a-~ions. 

1\CTIVITI:§Q. 

It has organised five all .India Educational 

Conference~ and the theme di~cuss~d in those 

Conferences are : 

(i) "Reorganisation or ~econdary Education", 
Dolhi, 1961. 

(ii) "Uniform pat tern of Secondary Education" 
Cuttack, 1962. __ 

{iii) "Role of teachers in national emergency" 
Calcutta, 1963. · · 

(iv) "Grot-~th o~ pro!'essional efficiencT' 
Varanasi, 1964. 

{v) "Education should be production-oriented" 
Patna, 1965. 
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The Fede:ra tidm ·hci.s 'organised three national 

. . - . :' .··: ~- . 
I .. ; 

seminars in' the years 
0

1962,- 1963, 1964. rhe -- . . . 

first seminar was held at Calcutta and it d.i_9cussed 

the uni!"o:rm pattern of secondary .education. The 
~ .. . . . 

sec~nd semin~r was .. held at Mathura, Uttar Pradesh·, . . 

to discuss the 'problems ·of .. SC?ience teaching in 

secondary scho.ols~ The· third semina,r was" held: at· 

Rai pur, Madhya Pradesh to disc US s the. pos;i tion of 
. , - 1 ; ' i .' .. ·. 

social study in secondary· schoo:J.s .. and other allied.·· 

! :~ .. 

year it has been decided to hold a se~inar'at· 

Meerut, Uttar P::rndesh,. to discuss the 

problems of teachers. 

In 1963, the Federation organised 'Save 

Education Dayf throughout the country to !"ucus 

the attention of the public on the ills of 

slashing down the Education Budget in the name of 

national emergency. The programme had its due 

effect and tm Government of" India -:ssue~ 

instructions to all the State Governments to. 

restore the cut in the Budget of Education. 

In January and Febru~ry, 1965 7 the Fed~ration 

organised the Education Demands Day throughout - -

. '7 

• 0 

the country !ocussing the attention of the Government 

on the importance o~ education in national 

development. On 14th February mass fasting was 

observed by teachers throu~ut the country at 

r:ublic places to demand proper allocation for 

eiucation in the ~ourth Five Year Plan and the 

StFtte Budgets. 



On 21st Ap·ril, 1964,·a march by 13,000 te::i.chers 

was organised to .. ~~e'Members o~ the Parliament and a 

memorandum containing signatqres of one lakh 

secondary teachers of India: was pr~sented. to the 

Speaker o~ ·the Parliament. Mass· dep.uta tion o~~ 

3000 teachers was also organised in· August, 1965·. 
- . .. 

It drew the attehtion of the Prime Minister to. the 

need for proper allocation for education in the 

F'ourth Five Year Plan. 

The Federation has a monthly journal, the 

Madhyamik Shiksha Sandesh, publi.shed in Hindi and 

English. 
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. NATION£,L AS80CIATIOH OF TEAC:-lER EDUC~TOR.S 

N ~-:z & ~DRESS., 

. -
0 FFICE BEf\RERS: 

National Association c~ Ten chr}r 
Educators, 
B-2/6-A, Model Town, 
Delhi-9. . ' 

President 

Dr. S.N 0 Mukerji, 
B-2/~-A, Hodel ·Town, 
Delhi-9. ,. , 

. • I, 

I .Vice-President 

Sri V.G. Jhing~~' 
Princip~l, · · -· ' -
D.s •.. T~chers Training College, 

! _ 'Aliga.rh · · 

. ·II Vb::!e Pre·sfdent 

Miss ·K. Pasricha, 
P rinc.ip9-l, .. . _ 
:D.~. Teachers ·Training College, 
Aligarh 

General S ecretar.z 

Dr. G. Chaurasia, 
114, Sunder Nagar, 
New Delhi - 11. 

Joint Secretary 

. S hri ':\. R. Sharma_, 
. Prircipa, ) 
Sohan L~l-Training College, 
Ambala · · 

-· Local Secretary 

· Dr. N.P. Pillai, 
Head, 

-Department of Education, 
University of Kerala, 

': .'· Tri vandrum. 

Editor o~ Journal 

Sri P.L. Shrimali, 
Frinci pal, - · 
Govindram Saxeria Teachers 
Training College, 
Udaipur. 
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f\IHS i\ND ORJECTS 

(a) To develop.and pronate ~eacher education. 

(b) To cooperate with other or·ga.nisations and 
• • . -... 7"-

institutions which are actively working !or the 

improvement o~ teacher education. . 

(c) To prov·ide a forwn !or discussion p_f. 

problems related to teacher education and to of~er 

suggestions with regard to the measur~s ado~-t~d 

by the State a~!ecting teacher education, from 

tbe tQ tir.ie, 

(d) To cooperate with other agencies Which 
. . . -

are -actively working for the i~provenent or 

education• 

(e} To support, protect and to inprove the 

character, status and interests or teacher 

educator9 and to secure their legi tinate place in 

nati~n?-1 life by inculcating in teacher educators 

a sense.of national ~espon9ibility, professi~~~l 

efficiency and ac.ce'pted standards of professional 

and social norali ty·.- ... 

'M,EM3ERc:-mp 

The· .~ssociation has at present 350 members 

(including in.sti tutions) on its roll. Hember­

_ship fee is as unders-

Indi vid1J8.l 

lnsti tution 

- 8.5/- per ann~ 

- P..s.20/- - do .. 

Life Hember - Rs.lOO/-

•"- canpai gn has alrea~y started to increase the 

mer.lbership. 



' . .·. 
·,·,:. ,f ···:~ i ·.'. ·. ,,·,; o '·: '·" . -J.61-' ".I ~·; • .• • .•.• ; .<·;. ·,· • 

t . .. .. . . . . . : ~ .... 
-~ .' . " . .. . . . . 

The Asso..cj,.p:tion was· started in 1960 in the 
. .· , I. . . . 

nane of All In:dia A.sso cia tion of Trafrting ·Coll ;· . ·~ 
- .. .• . ... . .. . . .; . - ~-. . 

whicn has· been·· :feconsti tuted as "National Association 
... : . ·' . . .· .- .. · .. 

' '6! Teacher-Educators" in June 1965. The Ass<;>cl. ation 
oiJ • :.~ T • 

. is recognised by the Gove.rnment of India, Ministry 
.. ·.. .' .... . . ·- - -

:... . 
of Education' and Departments of Education of State 

Gover~e~.t~ -~d~gets:·'g~~t for holding its annual 
~ • ~ . . ! 

sessions •. 
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1· 

ALL INDIA FEDERATION CF UNIVEBSITX AND COLLEGE 
TEACHERS f OR.Gl~f\rrsATIOH 

; :· 

Q.FFICE BEARER~: . . . . 

All India Federation o~ Uni versit, 
and College· _Teachers' 0 rganisa tioi 
Tilak Dhari College, 
Jatmpur - u.P.. ·. 

. ~: .President 

Dr •.. M.M. Chakravarty, · 
Department or t~opplied Chemistry,-

. 92j 4chlrya Pra!'ulla. ·-chandra Road, 
Calcutta. · · -

Vice-Presidents 

~hri Pradeep Kumar7 E.H. 198 - Civil L1nes, 
Jullunder {Punjab) 

fhri A.K. ~inha, 
Principal, 
G.J. College, Bihta 
Bihar State 

Prof. B. ~ubramanium, 
President, . 
~11 Kerala Pvt. College 
Teachers' 1\.ssociation, 
28/83, Kunnath Lane, 
Trichur, Kerala 

Prof\ V. Narayan Karan Reddy, 
General Secretary, 
Osmania University Teachers' 
Association, 
Hyderabad. 

General SecretarY 

Principal Hridaya Narayan Singh, 
Tilak Dhari College, 
Jaunpur, 
Uttar Pradesh 

Joint Secretary 

Prof. Ba.lram Sahoo, 
Bhadrak College, 
Bhadrak (Orissa} 



-lOa.:. 
_-- '•\ssf!it}(nt s ecretarx· 

· Shri--Jitendra Sin-ha, 
Head of the_ Department o~ 
Physics·, 

{!.IMS AND OBJECTS . ; 

M .L.K·- De g.,,. -
Balrampur ,- Gonda~: 

(a) To study educational ··problems With special 

reference to uni vers it:ies and colleges ·in India. 

(b) To work :r.or the advancement ·or the aims 

of university education such as research, teaching 

and the building up or_ cmracter.· -- . " 

• 
(c) To. safeguard and promote the interest of" -

teachers of universities and ·college_s in ~-t)._~a •. 

(d) To -develop_ t'eelings ot fratern:i.ty.·~ong 
. . - . . ' :: ': 

teachers .. 
';. : :'. - ... 

(e) To promote feelings· o! ·_ in.t~~~~ ~?-on~i,: -
. ' . ,:;_ . . 

. J ~ ·. ~-- • 

qnqerstanding·- and Work_::ror- national. SQlidarity 
• • • • • • •• • • .. ~ • r • .. • • ..... _ • : • • ./ r- . . 

(f') To create a healthy pubti·c op,~_n:ion il'} · · 
. . '. . . :(. 

favour o~ a well-planned Unive!'S!ity Educat~on~ 

HEMEER~HIP FEE (l~oNNU/U.) ..•. & 
.: ,.. ... 

(a) State-wide f:..ssociatioris-·-

(b) Univer$ity P~sociations of Uni­
versi~y and College Teadlers · · ·· 

(c) College .\ssociations 

(d) Individual members 

. ~ .... 

•. 

(e) Li~e members (for life) 

,\CTIVITI~ -

. ~-

!. • .. 
·' ~ 

'=·= .• 

' :.": .- ~ . 

... -·.':; . .': .. 

The idea of an :u.1 India Federation of 

.. 
":. 

. ' . 

Rs.so/-

Rso25/­

Rs.-15/­

Rs. 5/-
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University and College Teachers was first mooted 

at Trivandrum on 29th and 30th December! 1961. 

The Constitution was adopted at Varanasi on 24th 

April, ~1p2,· The first annual con~erence. was 

h~ld ~t calcutta on. ·24th and 25th February, 1.9.63 

a«d sec~nd: at ~~~ on: 6{h1j~nd ·7th February, 1965. 
,.,.. .... ··:· .... ,. .. ' . 

The Federation has lent support to the affiliated· 
,. ·' . . ' 

[4ssocia tions o~ 'Illest Bengal, u_.p •, ·Punjab and .... ·; . . . •. .: ' . --- -
}. 

Kerala in their legiti~ate demands for improved • 

condit~ons o! service. ,• 

Deputations on behalf o~ the Federation have . ' 

' ~ ; -~ . . '" ~ 
. t . 

met Un~on E?Ucati()n Minister and Chai:r:nan, u.a.c. 
twice or thrl_ce arid' placed 'be:-ore them a.' 

... 
memorandum and resolutions passed at the annual -·. •·.-·;_: 

con.f'erenaes. 

T~e Executive o~ the Fe'd€n-ation has met _on. 

va~ous occasions at Lucknow, Calc'utta, Patna; 

New ti9lh1j Ag:ra etc. to deliberate over the problems 
' ' 

of University and College teachers. 
. . l . 

' ) 

The Federation has been regularly sending to 

all the colle_ges and· universities in the country 
; 

copies o~ the memo~da placed before the Union 
. . 

Education M-i~i ster a~d Chairman, U. G. c.-~ :copies . .:. 

of the resolutions adopted at the ·annual 

conference and inaugural and presidential addresses 

delivered at co~erences. 

The Federation has decided to join the 

International ~ssociation of University Profes~ors 

and Lecturers, Ghent, Belgium and is sending 



-... ·• ·. :... -- .. ~.---~·]:8·'3-. ~-: ;~ . 

observe~ to the Annb~l·C~~f~r~~c~ of·I~~tr;P~L~ 
_.._ .... 

, 
being held at Vienna from 6th to 14th. S~p·:t;.~mb.e:r:-, 

1965. 

The Federation is al~o trying tq. !o~ a 

Na tional-Cot;mcil of teachers i:D: -collabo.ration . . 
with the All India Seconda.ry ·Federation and 

. . . 

l~ll India Federation ·of Primary Teachers. 

The Fede-ration. ha~. already submitted a 

memorandum to the·National Education Co~~ission. 
. ... . . . 

The Executive· proposes to undertake a tour - . . 
.. 

to study the cond1 ti.ons of' the college and . . .. -. 

university teachers in different parts of the 
. .. ' 

count~. 

Recognition by the Central and State 

Governments and the~Pia~i~~ Commission that 

education is a_ -~ro~i ta ?le investmet:lt_ .,apd __ shou~d 
• -.': • •- • '- Y,._ ; • • 'J • 

be given top priority is-one of the major tasks 
. -

be~ore the Federation. Removal of _the vast 

differences between the pay scale of university 
-. -

and college teachers in dif~erent parts of the 

country and introduction of triple benefit scheme 

for all university and college teachers with a 

vicvl to improve the academic work in_ the 

colleges and universities are two other problems 

which are eng.aging the attention and energies of 

t~e !i'edera tion. 



Ali, JN])IA AS SOC IA'l' ION OF UN IVERS I'l"'Y AND CO Lill GE 
·. · 1'El£HERS · 

NAME AND ADDRESS 

OFPIC~ BZAB~S 

A DIS 6. DBJEC 1' S 

;.,·11 India Association of University 
and .. College 'l'eachers, .... , 
113/82 Swarup Nagar, 
Kanpur. .. 

President 

Dr .R • K. B han , . 
Government College, 
Noti Bag~, New. Delhi ·3. 

Vice- Presidents. 

Fr. Xavier Ka~niapurath 
. · .' · (Ernalrulam) 

Shr i ·c ~ P. Sr-ivastava ( Kanpur) 

Shr i .;.. 1. Pandey (B ilaspuf) 

General Secretary · · 

Dr .H. L. N"igam ( d.ilahabad )" 

'l'reasurer 

Shr i Sr i ·pr a:kash, 
113/82, SHn.rup Nagar, 
Kannur. · 

(a) 1'o study the problems of. Higher Education 

with special reference to -Universities,·and Cclleges. 

(b) 'l'o safeguard and -protect the interests, 

improve the character and stntus and strive· to secure 

better pay scale and YJorking co-nditions for the· · 

teachers .of the Universities and Cclleges and those 

others engaged in the job of Higher Egucation. 

(c) 1'o ma.ke efforts to get a due status to the 

teachers engaged i~ Higher Education in the national 

life. 

(d) 'l'o work for the realization of the educa-

tional needs of the country, particularly in the 
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f'ield of higher education such as research;· teaching, 

building up o:t. character etc. 

(e) To d~v ise, ·plan, promote and or ganizo 

suitable and adequate and effective ways and m~ans 

to_ br iilg- about close coord i!1at ion among the various 

agencies_ in _tpe ·country that are engaged in the 

task of higher· education. 

(f) To br :ing about ihternat iona1 under standing, 
for 

vlork_Lnational solidarity and democracy and create 

healthy public opinion for scientificall~ planned 
..1 • - .·; .... ; ~ --~·: • .. ·! 

higher ~ducation, 

w~rrvrriEs 

The ~ssoc iat ion was ·formed in Decembe::!, 1964 
•· ·.: . 

at Indare where the re~esentat~ves of various 

Colleges and Universities were assembled to 

participate in the ~11 India Education Conference • 

The As soc iat ion is in the· process of being 

registered. 

. '. 
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INDIAN ,j,SSCCI.}11 ION FOR PRE-SCHOOL .8DUC.".TION 

Nl:J1E ~WD ADDRESS 

OFFICE BEARffiS 

A!MS AND OBJECTS 

Il1dian .\.ssociation for Pre­
School Educ'at ion, 
H 2/6 Model Town, 
Delhi· 9. 

President 

Dr.- U1rs) R. Huralidharan 

V'ice- President 

Mrs Grace Tucker 

Secretarv 
. . 
Ivliss rl.. D. Premalatha 

(a) To promote and encourage the study of 

the needs: of pre- school c·hildren in all its 

aspects, and to determine· such forms ·af education 

as will satisfy these needs and will ensure for 

them greatest· happiness and harmonious develop-

ment. 

(b) To disseminate information on children's 

growth, development and needs, and to coordinate 

the different efforts towards that end. 

(c) 1,o :study the existing c and it ions and 

problems and to raise the standards of pre- school 

education, and to give technical assistnnce and 

guidance to different nursery schools, training 

centres and re se o.r ch war ker s. 

(d) To work in collaboration with the primary 

schools to ensure a smooth transition from the 

nursery to the primary school. 
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harmonious development.of young children can"best 

be achieved against the background of hom:;: ~- :lfc: 1 t.; 
. . 

work for a close and sympathetic cooperation between 
. . 

the home and the pre-schools. 

(d) 1'o or gan;ise talks, seminars, . symposia 

and other promotional activities in child develop­

ment and education, and also publish p~iodicals, 

journal~, books, etc. , regarding· the· same • . 

MEHBERSHIP 

Honorary Members: Persons who have made 

dist~D;glJished contribution to the cause of'· .. ·pre­
be 

school education arid chlld welfare··: .. -mayLe lec,~ec;l as 

honorary members on the r·ecommendation· of ·the 

Executive Committee. 

1 ife Hember Subscript ion-. 

Ordinary Member: 

Associate MeQber 

Institutional Member 
'( Institutions) 

~U'f iliated Hember 
(Local Associations) 

Rs 

Rs 

Rs 

Rs 

Rs 

.1 oo/-

3/- per 
an~.-..J..m 

2/- " 
1o/- ,, 

5o/-

The total membership cf the IA.PE for 1965 is 

,:,cT TVITIES 

IJ~E brings out a news letter for its members 

every two months. 

(b) Ic1.PE org&'1ized its first meeting in March, 
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1965. The programme for 1)·65 was discussed. 

:,. couple of films on pre-school education was 

shown. 

(c) ~ panel discussion on the pre­

school child was organized. in Au-gust 1 1965~ 

(d) .~ group discuss ion on "Ho·w to e-n-sure 

for the child a smooth trans it ion from the pre­

school to the elementary school" was organised in 

November , 1 965. 

(e) I:J'E extended help tot he vlorld Organiza­

tion in early childhood education in its world 

survey on pre-school teachers by filling up the 

quest ionna.ire on "1'he Ere par at ion and status of 

Pre• School Teachers". 

The I,.i..P.E, was registered in Nay 1965 

under the Societies Registration ~ct. 
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INDIAN FEDERA.TION OF PRE-PRINARY. INS1,ITU1,ICNS 

N A.'-'IE' AFD ADDRESS: 

. CFF ICE BE &"ttERS 

ADIS AJJ) OBJECTS 

· Indian-~Federation of Pre­
- Pr irJary Institutions, ·. 
Bal NikUnj ~ Swarup Nagar, 
Kanpur (TJP) 

President 

Smt. s'undar i DeviU•iLA) (Patna) .-.. 

· Vice-Presidents 

Sill? i S .:r-r •. _N amle CBomb'ay} 

smt. Tara Ali Beg (Delhi). 

General Secreta;ry · , , 

Shr i Prakash 

Shr i Nadanraj Bhandari·. · 
· · · · (Rajasthan) 

. 
1.- To work for the education- and well be ~ng of 

children by: 
---

(a) :prorpot ing desirable condition~,._ I?ro~r-amlli~·s 

and practices in Pre-Primary Schools.:_ 

· (b) raising. the st~dard :_of p:repa.ra~ion and 

encouraging continued professional grovJth of teachers 

and · leaders in t?e field ; 

~ '·-·(c)- bringing into active cooperation of ali 

groups concerned with children in the ·school, the 

home and the co~~unity. 

\d) informing public of the needs of the children 

and how the school programmes must l:e adjusted to fit 

these needs. 



2. To draw attention of the Govel;'nment to the 

basic needs of the·Pre-Pri~ary Schools and to work 

to achieve this object. 

3. ~ro work for. the basic ar:1enities and welfare 

of the teachers working ·in.Pre-Primary Institutions. 

4. 1,o carry on all such activities vJhich are 

conducive to the attainment of the aforesaid objects. 

HEHBER8HIP 

Nember ship is open to all Pre-Primary Inst itu­

tions who wish to subscribe to the aims an:l objects 

of the society subject to the approval of their 

enrolment by the Governing Council. They will be 

represented by two nominees of the institutions in 

the GenBra1-BOdy vf: 111hom at least one shall be a 

teacher of the institution. 

A Hember-~ institution shall pay a minimum 

subso.ription of Rs 5/- per annum. 

A.C 1, IV 11, IE S 

The Federation founded in 1 <;60 as State Organiza­

tion has arranged six state pre-primary Education 

Conferences, some sympos~, some exhibitions of 

1,eaching aids and a National Seminar on Nursery 

Education. 

1,he Feder at ion as State organ is at ion was founded 

in 1960 \vith a view to coordinate the activities 

of the memJ?e~- institutions as ,.vell as to protect 

their rights. In June 1965 it was decided to expand 

the activities to A.ll-India level arid such an 

or ganisa~ ion was farmed with the above off ice-

bearers. 
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ALL INDIA.· SGJE NCE .TEAQ::IERS' ASSOCIATION 

OFF ICE BE ;~ER S 

AIMS ~'ID OBJECTS · 

~11 !nd ia. .Se ie!'1e e ~'eaethel' ;J t 

~ssoc iation, 
H-2/3 Nodel ,Town-, 
·nelhi- 9.::~) ... : .. · · 

.. ::. !. PreS'-ident 
·.· .. .: .. 

Dr.i~.c. Joshi 

Vice- Presidents 

Shri s. Natarajan 

Dr.G.Y. Asolkar ~ . ,. ~~~ . 
< _;;..;. ... ; ... ::, ·r;!.:. 

Dr. K. G. Desai 
. . 

Secretary 
.. 

shr·i v. N~ wancho-o 

Shr i ~. N ~ 1'hakar . 
• . t,. i . ~ .. 

17'~asurer 
.... .: : : ~. 

·'· Slli' i .R. K.· Nehta 

Ed1t·or· (Vigyan· Shikshak) 
·-.. ~ 

sm i n. s. Nigam 

(a) To promote better standards for Science 

teaching, specially in schools. 

(b) To foster research in methods of teaching 

Sciences. 

(c) To dis seminate scientific information. 

HEHEERSHIP 

Total members about 1000 

It has :-

1. honorary Hembe1 s - doing d ist ingu ished 
work in Science. 



2 • Life He!4ber s persons who pay a fee 

of Rs 1 oo/-

3. Ordinary Hembers - persons who pay a 

subscript ion of Rs 51-

annually. 

4 • .\ssoc iate Insti• 
tutions 

5. affiliated 
.c\ssociations 

f\C 1' NIT JE S 

Rs ·1 o/- a...'1nually. 

Local Science Teachers 

'Association: Rs 10/- plus 

Re 1/- for each individual 

o.ember in them. 

1'he Association issues a quarterly journal, 

1 V1GY~~ SHIKSHAK~ .. ~n English. £1-n annual conference 

is held in the .month. of December. The branch 

associations at Hyderabad, .~hme~abad, Chand ige.rh, 

Madras, Bangalore and :Jcgpur are very active. It 

is a member of ~.I.F.E •. ~. It has been suffering 

from paucity of funds. It gets a token grant of 

Rs 5,ooo/- from the Gnion Government and subscription 

from its members. 



NAME /J'ID fJ)DRESS 

OFF ICE BEliRERS_ 

i~rll·S h.ND GBJEQ'l,S 

Ass .... .;;; iation of Mathematics 
Teachers of India, 
No.-3, Thiruvengadam Str8ct, 
Raj a t'~.nnamalaipuram, 
Madras - 28. . . . 

Telegram: SOPREDTI-J 

Telephone: 719~7 

Pre"s ident 

Dr. '•· Naras inga Rao. 

Secretg.r ies 

Sri N. :uounaj a.tai 

sri ~. K. s itaraman 

Sri s. Natarajan 

.. · .... 

(a) To estimate, improve and coordinate mathe­

matics teaching at all levels of ·instruction and to 
... 

engage in any. and all activities in furtherance 

thereof; 

(b) To promote improvement of the educational 

system and processes :in the schools with a view to 
I 

assisting in such stimulation and coordination of 

mathematics teaching; .·, 

(c) To apprise the general public of possible 

means of improving mathematics teaching within the 

schools; 

(d) To encourage and promote in the young people 

an interest in the study of nathematics; 

te) To help and foster nathematics clubs for 

boys and girls nnd offf'r guidance, help and other 



services to develop initiative in them; 

(f) ~ro do any· and all ac·t s and things, through 

education which may increase th~ _kno1.1led ge of 

mathematics among tne· general public. 

~Ek1BERSHrp 

1.,he Nembership fee and the total number of 

membe~s of the ~·ssociation at present: 

Hember ship fee is Rs 71- per annum 

Nember s are ·about 4oo in number. 

ftC '1, IV I'll lE s 
The Association runs an official journal, 

"The Hathemat ic s Teac·her". The Association, in 
.·. . 

co-operation -v1ith the S.I.1'.U. Council of Educational 

Research is organising a course of new Nathematics 

for its members. It is also open to non-members. 

The '-ssociation \vas started in 1965. 1.,he c:t.ssoc iation 

will be registered very shortly. 
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INDIAN PUBLIC SCHOOLS CONFERENCE 

NAME AND ADDRESS . ft.:. 
.. r 

OFFICE BEARERS 

·~ .. 
AIMS & OBJECTS • 

Indian PubliG Schools ..,o.::lfcrs..:. .. c-:, 
c/o Birla Public School, · 
PILANI . ' .. . . - . 
. {Rajasthan) · '' 

Chairma:d · ·. · 

Shri R.N •. · Zuts{li,. 
Principal, · : ·· 
Daly C¢llege,. 

·Indore. 

Honorary'Secretary 

Shri R •.. llam~n, 
Principal·, Birla Public School, 
PILANI. 

Registrar: · .\: 

Ca;pt. P • S. Wal,·:· .. · ·i 
Cfo Mayo C~llege;. 
Ajmer.. · :: ·~: 

• I ·' . ~ . 
• (a) .T .... eJnfer on _edu•ational probl-ems, especially 

on those f!lf residential ~econdary s.ohools ·iri Irtdiae 
.. 

... 
(b)_ T~ promote the general ef_ficien~t-"'f · s~cl:i · ·• 

. . .. 
schools and to ensure co-operation between th·o'se whose . 
Headmasters are members of ·the ronference; :in particular 

. ' . ·~ 
to improve the efficiency'and condit~ons "'f service of 

' 
their staff, and to help boys from~those schools to 

secure suitable employme~t. 

!'.TE'IBERSHIP 

For full Members 

For Associate Member" 

To ta 1 r.rembe rship 

Rs. 2QO/-- P .A-. 

Rs.100/.-.P.!. 

29 Public and 6 Sainik 

Schools. · 
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ACTIVITIES 

1 • · The Executive of thE; , · . .J'erence meats seve raJ. 

times during a year to diseuss all matters of common 

interest; 

(a) To process all information of interest . . 
brought te its notfCJe; 

(b) To arrange inspections as authorised by the 

Conference; .. 
· { t) To review reports and annual returns received 

' ... 
from member schools on -service conditions, finances and 

other activities; 

(d) To ~ssue ;monthly newsletter. 
t 

. . 

The C@nference msets once a year at a Member school. 

On behalf.of the Conference, Semin~s,.Workshops 

et·-o, are o:tganised. : ... 
.. 

Important experiments are condu ct·ed, asa for 

example a~Bi~la Public: School, Pilani, ·in ~he use of 

fnitial Teaching Alphabet •. 

5. Work done- .at Semillars, Camps and Course·s attended 

by the ·staff a!ld students of Public Schools "is ·reviewed• 

6 • Schools are inspected every 3 years by a team: of 

inspectors and their reports ~i~cussed and schools 

c~ncerned advised, if necessary. 

7.- The Con·f'erence also examines the service 
I 

\ 
condition of the staff~ their pay: scales and facilities 

schools to their students. It 

to the individual schools on any 

matter, academ~c or organisational. 
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THE NEW EJ)UCATION FE.wJDWSHIP - INDIA 

NAME AND ADDRESS 

OF:B'ICE BEA.RERS · .. 

The New Education Fellowship 
.cyo The New Era School, 
17, Hughes·Road, 
Bombay ~ 7. ·· 

President 

Shri M. T. Vyas 

In~ia, 

.General Secr§tary & Treasurer 
) -~ 

AIMS & OBJECTS 

·Dr.. (Mrs. ) · Madhuri· Shall 

Hony. ·Secretary 

Dr •• K.C. Vyas 

.Asstt • Secretary.·. 

Shri B.M. Marker 

(a) To remain alive to· develonments in psyc4.olo~.Y, 

sociology and philosophy which infringe on educ~t~on and ' 
. . . . . 

to apply 1mowledge so gained to .. the learning situo:t;ion~. 
l 

in schools, teacher training colleges and otJier adult_ . 
·~ ·.· 

education groups, as well as to the nature of the child .. 
in the home. 

(b) To plan activities and take part in researches 

which will help its mEmbers in their own countries to do 

their work as educators. more effectively, with. greater · 

joy and satisfaction. 

(c) To endeavour to. foresee educational trends 
.• 

of the future. 

(d) To bring together people in all branches of 

education, thereby breaking down departmental and 

n-:: t ional barriers; 

_, 
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(e) To br.ing.those professionally interested in 

education into touch with parents and employers. 

(f) To .afford opport.m1i ties of meeting in 
. 

conferences,. seminars, and di scU3 sion groups at 

national and international levels • 
. 

(g) To promote through these means and through 

its joumals ·and publications, international 
. . 

understanding, pnprejudiced thinking and good feeling. 

WHAT THE NEF STANDS FOR - . . 
The members of the New Education Fellowship, 

an International Organisation, are united by a 

eommon attitude towards education and have certain 

fundamental aims 11\· common, but the method of 

achieving the.ett·aims and the interpretation of 

them~ in relation to current practices, are l~ft to 

be worked out by members according to their own 

conditions and requirements. 

The New Education Fellowship sets out to 

further edueational improvement and reform throughout 

the world so that every individual, whatever his 

nationality~ race status or religion, shall be 

educated under conditions which allow of the full 

and harmonious development of his whole personality 

and lead to his realising and fulfiling his 

responsibilities to __ the community. 

The New. Education Fellowship does not consider 

Education as confined to the instruction given in the 

home, school or university or limited to the years 
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co-vered by that- instruct-ion; -but as·: a contintious 

process throughout the· iife of '·ev"ery individual. 

It, therefore, maintain.s ah aiert 'and critical 

inte-rest in all aspects of life and society which 

affect education and seeks to encourage those 

which appear favourable to its aims·, 

MEMBERSHIP 

Open for any recognised educational. insti tuiions/ 

associations and individuals. The number of members 

are : (a-) Institution & Groups 59·, (b) Individuals 

150. The membership fee is ~.10/- and ~,5/- per 

annum respectively, 

ACTIVITIES 

The New Education Fellowship has tried to 

promote progressive education in various fields, 

The New Education Fellowship believes education t0 

be dynamic and tries new experiments to find out 

new ways of imparting the educational experience 

to the_ teachers and students. For this purpose 

seminars, workshops, lectures and discussions groups 

for understanding and improvement of-education 

in different fields are organized; Demonstrational 

lectures in teaching methods are organized, The 

Indian section of the International Organization 

of New Education Fellowship is also working for 

exc~nge_programmes of experimehts, teachers and 

students. It is aspiring to build few model 

schools in different p~rts of India which through 



... 
experimentation in c~icu1Um1. methodology, 

projects and such activi~ies might help to 
·'· 

promote n·ew pr.ogressi ve ideas.. At the monent such 
.. 

experiments are made in 24 schools under NEF. It 
. . 

iS also devising ways and means to educate parents 

with a view to help ch.ildren from all sides to grow 

as fully as they can.· 
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ASSOCIATION OF HEAD~ OF ANGLO-INDIAN SCHOOLS 
IN INDIA ... 

NAME i;.ND ADDRESS .· i1.Ssocia,tion ~of Heads o1' Anglo'"!' 
Indian ·Schools in Irt d:i.a, · 
0/o Sto Joseph's High Schoolg 
2P Edmonstone Road, 
Allahabad - 1 (UP) . 

OFFICE .BEARERS President 

Dr., EaB •. Finch 

Vice-President. 

:Mother M., .. Qhristopher 
... ''· ..... .. . . ~ ~ . II ... .-. 

.. ,. 
I 

Honyo ,:Secretary & .. Treasurer .. 
-. ... • .. •' I . . . 

.. . 

!:IMS & OBJECTS 

It has ~placed 25 obj~cti ves before .the Members. 

~he lai3:t one reads - "Generally to. d~- a*f such\ 
·-··. 

acts as may further the interests of education in 
• 

gene:::-al o::. .. of the ·schools . members in particular". 

To implement the former, they hold conferences and 

discuss ma~ters of interest concerning education. 

Regarding the latter, they conduct an Employment 

Bureau for pupils in Anglo-Indian Schools; also 

they give grants and scholarships to the member 

institutions for sending deservi~g persons abroad. 

MUffiERSHIP 

The members of the Association are the Heads 

of Anglo-Indian Schools and Colleges in India. 

Membership fee is Rs.30/- per annum. Total number 

of llembers is 168. 



ACTIVITIES 

The Association calls on Annual Conference early 

~. January; at various centres each year, at which 

problems of the Members are discussed. It has six 

representatives on the Council for Indian Schools 

Certificate Examination, and one or more represen­

t~tive* to a.tte~d as visitors the meetings of the 

I~ter-State Board for Anglo-Indian Education, 

A,I,F.E,A,'s Conferences, the meetings of the Indian 

PubliQ Schools. and of tne Association of Schools for 
" .. . . ' 

tne Indian Sehooi Certificate Examinations. It is 

@hiefly eoniemed with· education up to the High 

School stage through the medium of English. 

This Assoliation was formed on 6th January; 

19251 



. -125- . 
. ,.. 

· ,;·r·. ,I, .:r1 J.HD V('._;.·._TIONAL GUIDANCE ASSOCIATION 
........ ··- ..... ~, .. 

NAME .iND ADDRESS ... . . • All India ... ;..EO.u.ca ~:Lona.I· ruld 
Vo cs.. t~.onal Guidano 0 .. ",. C.u · .:):!.:::: J~:::. . ... 1 

25, .S-outer Stree~, 
Byculla; · .· 

.. Bombay.- 8. • 
OFFICE BEARERS President 

··.Dr. (Mrs.)·. ~erin Mehta 

General Secretary 

Shri. B.s •. GsJkral .. 
AIMS & OBJECTS 

(a) To co-qrdinate ·the· educational !·and vocational 

guidance ~ctivi ties· all over lndia·. 

(b) To promote public conscioueness :tn.ma-tterss 

pertainil_lg .to guidance.·. . ·~ ..... : 

·(c), To promote guidan('e in general .)md educat:l.onal 

and vocational in partifllular. . .. . .. ~ . . ' ... · 

(d) To bring t~g~ther. periodica;Lly work~rs in the 

field of guidance in the rountry and to take necessary 

steps for the exchange_of ideas, ~orm~tion and 

research work and the like in the field. 

(e) To formulate standards in guidance. 

(f) To undertake any other activity for the 

furtherance in India of the aforesaid objects. 

r.IET:IBERSHIP 

(a) Professional 

(b) Associate 

(c) Honorary 

(d) Institutional 
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SUBSCIUPTION 
r .i-. · · _ •. , J. J-. 

Rs.6/•; flse~/~- nil and Rs.-15/- respectively. 
• • 

Subscription ~eludes the cost of journal and 
t. 

material. Total number of members is 225e . 

ACTIVITIES 
... 

The Associati~n is .completely independent and 

occupies a ·position ·of unusual freedom. It is non-. . 
sectarian. non-pplitieal and non-controversial. 

It convenes an annual conference to promote an< 
.:.. ·. . .. 

develop vocational guidance and it publishes a 

quarterly "Journal of Vocational & Educational 
. ·- . .;. 

Guidance!' • _.' . 
It has conducted some res@arch.project under 

... :. .. 
- I. : • 

Dr. Riddu which is going to be published by the 
• • 

financial aid of Asia Foundation'. 
. .·• . 

It was established in 1956. 



., 
XAVIER BOARD OF HIGHE.d. EDUCATION IN INDIA 

NAli;IE A.ND .ADDRESS 
.. 

OFFICE BEARERS 

AIMS & OBJ:ECTS 

The Xavier Board of Higher 
Education in India, 
C/o .St. Agnes . College, 
Mang3lore -- 2 ( Mysore State ) 

·President 

Rev. Mgr. F. Kala cherry 

Vice-President 

Dro (Miss) Nf~A. Saldanha 

Secretary 

' . 

(a) To assist and guide Intermediate and Degree 

Catholic Colleges. 

(b) To represent the inter~sts of the Colleges 

tefore the Government, University or other authorities 

concerned. 

(c) In general~ to promote by every means ava.ila ble 

the welfare of the colleges and of all catholic under-

graduates and Graduates. 

MB:;IBERSHIP 

Colleges for Men 28 

Colleges for Women 44 

Colleges for Men & Women ~ 

SUBSCRIPTION 

(a) For colleges with 1000 
students or more 

(b) Colleges with students 
between 500 and 1000 

100 

Rs.100/- per yea:r 

Rs. 75/--per year 
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I . 

(c) Colleges with students 
between 250 and 500 r'" 50/-... .) . per year 

(d) Colieges with students 
be_t_ween 100 and 250 T?s.2 5/- per year 

(e) Colleges with less 
than 100 students '"'~.10/- pel"' year 

ACTIVITIES 
·. 

The activities of the Boa.rd are in confirmation 

of the objectives. It also takes active part in the 

annual conference of A.I.F.E.A. 

It also promotes scholarship and research among 

the staffs of the colleg3s under its purvie-vl. 
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THE STATE TEACI-fERS' UNION, ANDHRA PRADESH 

]'Tame and A:_~g.ress: 

. ,,._ .·, 
. ~ r· \ 

Office-3earers:-

. '.- \ 

,- . . . ~ _., .. 

. ·, 
Aims and Objects 

- - -

The State T~achers 1 Union, 
3-6-56/1, Hirnayatnagar ;:. 
Hyderabad"':'29 

· Andltu'a .. Pradesh State 

_ , .·President 

Shri G. Mutha Reddy 

Associate President 

. :shr i K. Ramchunire. Reddy 

General Secretary 

_.?-hri_- P._ ~n~an~yulu 

Finance Secretary 

. Shri N ,. Radhakrishne Rao 

(a) To foster a spirit of unity ;and fraternity 

among the members· of- the-teachi-ng. profes-sion. . -· 
(b) To promote. consci"ousriess ·of ·.rights and 

duties among teacher£· arid-· to s·afeg·uard .. the.ir-: -interests. 

·.(c) To--serve the Indian:natibn by'--~-~ffect-ively 

•.vorking for improving' th~- Nation~lr Education- System 

and by assisting the Central and State Governments in 

their efforts of Zducational Planning. 

~d) To adopt ways ~'1d_ mea.p.s to improve the 
... ·• ·i. . .. 

professiona~_ efficiency of ~eache~s. _ ,_. 
'· . 

(e) To elevate the intellectual, soc~al, .moral 

and economic s~a~us of teachers, in conformity with 

the requirements of a profession, and 
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(f) To develop education through its concerned 

factors, teachers) students, parents and managements. 

Membership 

Open to all non.gazetted teachers both primary 

and secondary including Headmasters and other 
. 

officers in the field of education. 

Sub?_cript_ion:. · r.s.6/- annually 

!.Q~al No •. : -~o,ooo 

This Union represents all. non-gazetted teachers 

and assistant lecturers in all kinds of schools, for 

primary to college education under the Government, 

Local Bodies -.. and. Zilla- Parishads .• 

Activities 

1. Teachers' \velfa.re: ·PayConlinittee, Interim 

Relief, Consumers' Cooperative Store, Joint Staff 

Meeting; and Teachers' Hop1es• 

2. Academic: Study camps, annual~conferences, 

monthly journal 'MEDHAYI' and educational publications. 

Euture: 

Efforts are being made to develop the Union 

into a strong and· unified one from the Primary School 

to University and strictly on non-party and non­

political lines. 
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ASSAH COLLEGE TEACHERS 1 ASSOCIATION 

Office Bearers: 

Assam._College Teachers' 
Association, -
Offic~: J.B. College, 

.Jorhat. (Assam State) 

President 

Principal Paragdhar Chaliha, 
s ibsagar. c'ollege' . 

·P.o. S ibsagar,_ 

A-ims and Objects 

Assam. 

V-ice-President 

Dr. Arnalendu Guha 
Darrang College, · 
Tezpur ·P.o., Assam. 

General Secretary 

Prof. Aboni Prasad 
Bhattacharjya, 

..... · J.B. College; 
.Jorhat, Assam. . ·, 

> 

.Joint Se_cretaries 

Prof. M. Saloi 

Prof. H.c. Bhattacharjee 

Prof. M.C. Chaliha 

·Treasurer 

Prof. Mrs~ Nirmala Debi. 

(a) To strive for and. contrib!lte. towards 

all-round improvement of educatiqn ~n the State 

.·-:. 

in general and of collegiate education in· particular. 

(b) To adopt_such means and take such measures 

as are considered possible and necessary, either by 

itself or in co-operation with other like-minded 
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organisations, for the development of a healthy, 

progressiv~ and creative cultm,al life in Assam, 

for the promotion of national integration and 

national ideals and_for the defence o~ fundamental 

human values. 

(c) To take necessary steps for safeguarding 

and improving the conditions of service and status 

of the college teachers which include d-emonstrators, 

tutors and librarians qualified under U .G.cr. rules. 

(d) To devise ~eans for rendering necessary 

help to the distressed .members of the Association 

and th~ir famili~s. 

(e) To establish friendly relations and 

coordination with other te~chers' associations 

inside and outside the State. 

(f) To take such other steps as may be deemed 

necess~ry for the furtherance of the aforesaid 

objects. 

Hell!bership 

About 1200 (twelve hundred) members at present • 

. Annual fee per member is I\s.5/- only. 

_i.ct i vit i..e~ 

The Association meets from time to time to 

discuss various academic problems confronting 

collegiate education. ...\t the moment the association 

is fighting with the Government for the most vital 
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issue of revision of pay·scales of the non­

Gove::·runent College Teachers in the light of the 

recommendations of the U.G.c. and in the context 

of~peculiar needs and difficulties of this State. 

The association is· also fighting for safeguarding 

and improving the conditions of service and status 

of the College teachers and also to put an end to 
. .. .. . 

the stalemate arising out of the dual control of 

the Government and the University over the college 

teachers._ The association is also working to 

maintain the autonomy of the University .• 

The association sh::J.ll endeavour in futur-e 

towards reorientation of the present system of 

education which in its turn may promote national 

and emotional integration and thus bring·in a 

national system of education. The association 

shall also make every effort to raise the status 

of teachers amd make teaching a most ·honourable. 

and attractive profession. Lastly, the association 

shall do everything. possible to protect the 

fundamental rights of the teachers guaranteed by 

the Constitutio~ of the country. 
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BIHAR SHI~\SR:L'-\ SANGH 

Name and .:l..ddress: · The Bihar Shikshak Sangh, 
Bhuvaneshwar Shikshak 

Seva Sadan, 
Exhibition Road, 
Patna -1 (Bihar State) 

Pr?.2__~g~nt 

Shri Shyamji Singh 

Shri Nedini Prasad Singh 

General Secretary 

Shr i Jagdish Hishra 

Aims and Objec~s 

(a) To try for improvement and progress in 

the education system. 

(b) To obtain represent at ion for teachers 

in forming educational policy of the State. 

(c) To assist teachers in improving their 

professional qualifications. 

(d) To try to remove the tea:chers' 

inconveniences ·and difficulties and to protect 

them against improper and unjustified treatment. 

(e) To inculcate deeply.tha idea of self­

respect, fearlessness and unity. into the teachers' 

mind. 

(f) To work for building of the nation and 

its progress. 
\ 

(g) to establish and propaga~e fraternity 

among all categories of teachers. \ 

(h) To co-operate in making t~ pupil a 

fully civilized citizen. 1 

\ 
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Membership 

~· OrdiQary Member: Any teacher.:or mistress 

of the primary.and middle.schools, recognized by 

Government may be its ordinary member by contributing 

31 paise only as membership, fee and by accepting the 

rules. of· t}:J.is Sangh •.. 

2. Any· Educationist vlho .has served continually 

at ·~e~s~ for five years· a.s a· teacher in any school 

recognized by Government· and who has not taken or 

does not take active:part i.h any political party may 

be a· member- on the ·,approvaf of· the Working Committee 

of the Zila. Shikshak Sangh~ ' 

Total members· upto March 1964 - 60,000. 

Activities 

· .. .\t the State level·, it is the oriiy organisation 

of pr.imary teachers teaching in c·la~se.s .I :to vn. 
!ts units have. been· established a.t ·circle, thana, 

. . 

sub-division, and district level. Ih Patria, the 

State Headquarters, the 1Sangh 1 has its. own building 
.. 

costing about Rs. 70,000. It has :tts own press and its 

fortnightly paper "R.~\.Sh"TR.::.~. NIR.M;.~.T~·l.•t is being" 

published regularly for.the last 16 years. 

Every year in the annual c6~erence about ten 

thous~nd teachers attend • 

. The Sa.ngh is ·doinG good work in teacher 

welfare in every respect. Much is still to.be done 

regarding raising the teachers' status arid about 

their in-service training. 



BII:L\.R SECOND.illY_j2_CHO_pL 'J'Z..~Cii_:SRS 1 ASS OCI.c1.T IO~I 

Name and ~ddress : 

Office Bearers: 

A ii:Us _and _Ob j e c t s_ 

Bihar Secondary School 
Teachers' nSSociation, 
Ja~al rioad, Fatna-1. 
(Bihar St ~t e) 

Pr.:;sidont 

Sr..ri Jagdish 3h3l'ma, H.L.C. 

Vice-Presidents 

Sr.ri 3rinda Prasad Roy,H.L.C. 

Shri icladhus uda.n Chaudhary 

General _secret 3.!'Y 

Sr~i Chandeshwar Prasad Singh 

Shr i .\noop Rai 

(a) To advance the cause, and improve the 

system of secohd~ry·education in all its branches. 

(b) To secure and naintain an effective voice 

in the s~la.)ing of th2 policy of Secondary Eclucat ion 

Lt1 the State and to have a proper sha:.""'e in its 

administrative control. 

(c) To improve the professional qmlificat io::1s 

of teachers of Secondary schools. 

(d) To ensure for te3.c.!:"3.ers of Seco'ldary Schools 

(i) security of tenlll""'e of service, (ii) adequate 

salaries and enolwne.ats, (iii) protection against 

unjust treatment by thci~ employers and (iv) any 

other conditions conducive to their financial ~~d 
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social welfare in keepin·g; with the values and 
- . . . · ... 

dignity 6~ thc:ir service~ 

(e) To obtain--for ail.teachers their rightful 
. . . ~ . . . ·. 

place in the. s oc.ial e~on(;niy ··?r ·._the country and t 0 

··encourage them to extend the sphere of _their. nation . . ' .. · - . . 

building_activities be!ond the restricted academic 

one. 

(f) To foster a spirit. of brotherhood among 

teachers of all grades and c·la~_ses. . 

(g)' To promote ·the diffusion of usef.ul 

knowledge in general. 

Membership 

l1ember.ship fee. is Re .1/- per teacher per year. 

More than ls,qoo mein'?cers have been r.mrolled. 

Activities 

Worluing for improving the scales of pay of 

teachers. 

\·tor king for attaining; proper s~curity of 
I •. · • . . . 

service for non-Government Secondary teachers~--

Insi.sting on the Government/D~partmchtal.:rules 

for ensuring service conditions being properly 

enforced so that teachers may vlork under secure 

conditions. 
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DELHI SC2001 T2.;.C~~ZR3' ;1.SS OC L',_T IOIJ 

Name and AddrGss: 

Aims and Objects 

Delhi School Teachers' 
..~:\.ssociat ion, 

Cjo Shri ~1ahavir Jain 
Higher Secondary School, 

Nai Sarak, Dalhi-6. 

Pr?_s_i_d~nt 

S~i Barish ChandGr, 
4/20, 1.,res_t Patel NJ.gJ.r 
New Delhi. 

Sr..r i L .R. Shru:· ma, 
C/ c-1 1 ° • r h 0 J 0 o o 1r l i''l:J. :J. vlr aln 

Higher Secondn~y School, 
Nai· Sarak, Delhi 

Tr.:;as urcr 

Shri ~illilash Chand Sharma, 
Cjo lhrwari Highar Secondary 

School, 
N 3.i S ar ale , D clhi • 

(a) To promote the cause of education and 

advance the welfare of school children. 

(b) To bring togc.;thar all sections of 

school teJ.chors for bettor understanding of 

education~l problems and clo~2r J.ssociation among 

them. 

(c) To striv-J to improve the status of 

teachers. 

(d) To organise gct-togethers of teachers, 

oducatiJnnl tours and g~thorings and seminars. 
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MEMBERSHIP 

All teachers of local body and Aided Schools 

( includi~g Heads) in the Union Terri tory of Delhi -

cQmprising about 18,000 - are its members •. 

. . Subscription . . - . Rs.2/- annually and Rs.l6/- for 

life membership. 

ACTIVITIES 

Since its. inception in 1943 it has been the 

spearheRd of a teachers' movement for better deal 

t~ the profe~sion in the country. In 1947 it_· 

launched a· mass str.uggle to bring parity among 

teac~ers cf Government and ai{ied and lO.cal body 

schools in every respect. · It was a very peaceful 

and successful struggle. It has been finding •' 

representation 9n the.UQiver$ity Senate,_ 1\iun~~ipal 

Corporation, the Delhi _an.d C~ntral Bo_ard, o~ 

Second~y Educat~on, and working groups of plans . .. - . . . 

in education. It p~blish_ed a. monthly j_ournal 

called "Delhi Shikshak" which it is trying to 

revive. It sponsored the "Know your country" 

tours and took hundred of students and teachers 

to every p~.rt of the country •. · It has in h?.ild. a 

Housing Scheme for tBachcrs. Its menifold 

recommendations And suggestions brought into being 

the institution of awards for teRchers, the 

Su chetA. KriplP.ni Report, r>nd the N AtionRl Foundation 

for Te?chers'. ?/elf~re. It WP.s one of the hosts 

.. 
· ....... 
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to WCOTP during its session Rt New Delhi-. It brought 

into existence the All Indi? SecondAry Te8chers 1 

FederAtion. It hAS its AffiliAtions AS a Jtate unit . 

with the ./liFE~~, IJSTF e.nd IJPTF •. _It hes elwnys been 

in the forefront of every movement for better 

educAtion to children, promotion pnd s sfe- gu2rding 

of the interests of teAchers All over the country ~d 

FlS such its opinions cnrry weight with officiPl and 

non-officiP.l Pgencio3S in th<? field of educPtion 

The ASsoci!"'tion wns stP.rted in 1943 And 

recognised by the Delhi EducP.tion Depertment And the 

rJlinistry of EdUCPtion, Government of IndiA, New D9lhi •. 

Some· of·the pAst office beArers end members of 

the Vlorking Committee Rre NAtionAl ~WPr d holders 

Pnd occupy positions of gre~t responsibility in the 

EducPtion Dep~tment of Government And the local 

bodies. · 

From next ye,~r it is proposed to introduce 

greP.ter democrAtic decentrP.liSF>,tion in the 

AssociAtion by m~king every school A bAsic unit in 

plAce of the present zonnl system. 
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GOVSRNMENT SCHOCL. TEACR-jRS 1 ASSOCIATION 

N ~\YE AND ADDRE.§.§: Government Scho(:l TeP.chers' 
{i.S.~ociPtion- (Regd.), Delhi 
L/Bi"' :Malvia N:=tgRr, 
New Delhi - 17·. 

OFFICE BEARERS ~~ctin:g President 

Shri D,.]) ~ Uniyal 

Junio~ Vice-President 

Shri 0. PAUl ·. . ~ 

GenerAl Secretary 

Shri S.N .• Bh8I1ot 

Joint Sacretnries 

Shri M.S. Gouri 

Shri J .• D. Gupta 

Auditor 

~hri R.s. Bh 81' gavt:1 

TreAsurer 

Shri P.D. SP.chdeva 

/JMS NJD OBJSCTS 

(P.) To Sp,feguRrd the interests of Pll the 

Governmant school teAchers of Delhi. 

Hind. 

(b) To provide the public With quRlity te~ching. 

(c) To Rdhore to their own professionPJ. code .• 

(d) To mPintRin the heAlth of the NAtion?J. 

(e) To orgPnise semin~rs P.nd workshops on the 

problem of tePchers Md educ'=ltion. 
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~.iEMBERSHIP 

3821. Fee: EfJ pi:dse per Pnntim• ..... .. 

.• 

A.CTIVITIES 

1.. Th~ )~~.$.0 ci.Ptlon ... devo tes sufficient~ :time .;to·_ .. ; ~-. 

conduct semfn,qrs ~Qd. VJe>rks hops on current edu C8.tionFJl. 

Md ~eec_hing P_ro bl_ems •. 

2 • 1[{elfRI'e 8Cti vi tieS - provides help to the needy 

te8.chers. · 

3. Conducts edU,c A.tionPl gPtherings. 

4. OrgPnises e·duc-r.tionRl tours Pnd cultural 

pro grp.mmes. -~. ~· 

s. Holds conference/~enernl meeting at· lePst 

tw 1 ce a ye FiX' • 

6. It keeps its members well-informed through 

monthly news lett eX'S. · 

Tris l!.ssociAtion WPS r>ffiliRted v\rith-t.he· All·-· 

IndiP FederAtion of EducPtionP.l a.ssociPtions in 1964. 
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DELHI UNIVERSITY TE:.\.CHERS 1 .ASSOCI..~TION 

N /!ME ./~ D . <ADDRESS: 

/U:MS iJ-JD OBJECTS 

Delhi University TeFlchers 1 

l'-SSOCiRtion, 
Delhi.' · 

President 

Dr. R. C •• Iv~rrju.md:P.r ,- . '·· 
Pr.o.fes sor, DepArtment of _P~ysics, 
·Delhi Uni ve'rstty, • 
Delhi. 

'.:.; 

Vice-President 
.... 

. Dr. Serup Singh, 
ProfeSsor-of EngliSh, 

; Delhi U.ni ver_si ty_, 
Delhi. 

SecretR!'Y · · 

Shri u.s.· M~-thur, 
DepArtment of EnglisQ, 
H P11 s RAj Co 11 e ge ,- ... · 
Delhi 

TreAsurer 

Shri K.K: •. ·11.nd1ey. -·· 

· .. ~ 

Joint 'Secret~·ry .... 

Mrs. Khanna : · ··, · ~::_,·; 

... : 

'. 

(A) To help to promote the 8Ctidemic efficien-cy 
. . 

of University DepP.rtments,· 'colleges Pnd other 

institutions recognised by the University for the 

purpose of conducting reseP.rch, giving post-grAduate 

instruction or guidance. 

(b) To promote studies Md discussions of .the 

sever~l subjects in the University curricUlA, the_ .... 



'. . ... 1~4..; ..... . 
·- r-~ ~.·· . .. ... ' ... ~ . -~ .... 

met.hc)d P.nd period of tePching, 'tile __ mode of 

:ex~minRtions'; P.nd express considered opinion on 

all matters P.ffecti'ng P.C~demic institutions, teAching 

.(c) To premote'the professionPl solid~rity of 
.. 

University Te~chers~ ?nd of the tePching frAternity 
•· 

AS R whole. 

(d) TO f.>dopt .. e·very me~ms for improving the 

teAc~e_rs' · so.ciP1 stP.tus Md economic security, 
-

including due provisi<;>n for their housing Pnd hePlth 

and that of the members of their fPJnilie s •. 

(e). To P.dV?C_;"'cte,- s.ecure, mPintP,in Pnd snfegu~rd 

the rights and liberties of te~chers P.nd help t~e 
·'· 

teAchers to fulfil their academic obligations •. 

(f) To suggest, initiqte Pnd work for suitP.ble 

legislation affecttng E!dUCAtionPl policy, orgC~ni zation 

and Administr_~t_ion, PJ1.d the rights P.nd responsibilities 

of teA.chers. 

(g) To orgAnise end administer, ~nd/or help in 
......... ·~·-- .. 

the administrP.tion of socicl. security for teachers, 

including Insur::lnce 3chemes, or F~ovident Fund, 

Unemployment Benefit, Old i~.ge~ Pension, .f .... ccident or 

InvAlid~ty,Benefits. · 

. (h) '!'a orgr-mise cooperatives for the benefit of 

members. 

L]r.IBERSHIP 

Memb~rsbip-· Fee:· 

No. of members: 

Rs. 3/- per .qnnum 

450 



-. --·.-.- ......... _.. ............ ~---· 

.f~,.C TIVIT' !E·S IN. BBIEF . 
.•. ·:: ·_.! • 

. ... -

. . . - ' . 
Helped· to' press the need for iJ".~~.· ... a~tl:.·thi·s J • 

bPS been sqnctioned wi~h retr:ospe]qtive effect. 

It hr1S :·formulated its views to the aue stionr1 r-ire of 
. ' ·: :f ~ ( . • • . -

the EdJ~~tl~n Commi~sion, Contributed to the 
·. · .. ' 

formulPtion 'o'r polici_e.s of .the University Plr>.nni~g 
~ ~ . . . 

un·i t of the Planning Commiss!on, Worked for the . . 

encourpgement of reseA.!'c~ in colleges, P.nd in 

generP1 to the implem~ntr-.tion of-the -objects'·of 
• ~ • ·-r • . 

this t~ssoc:_,~tion, 
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GUJARAT R/,JY,\. T:.Ti..DHY,J~IK SHIKS'".dJJ( S/JJ GH :LJ-I.'J,:.f~"\JD,J, 

N .·J[S ·(\.ND ADDRESS 

·OFFICE ''BEA..'RERS 

AD.iS lu"JD OBJ'8CTS 

Guj~rP.t RRjy~ liPdhyrmik ShikShpk 
S Rllgh kf,h"l.mc;.nciPl, 
1206/2, 9pp: JivP.n Pole, 
S r:1Dk2di 5he ri, -
.o.hmed.~bRd - 1 ( Guj2rP.t) 

President 

~hi11 Th P.l\:orlPl. £hripP.tr2y ThPkore 

.Vi'ce-Pres id en ts. 

Shri Chuni bhJ:1i GRn~shdas Patel 

Shri ChimPnlRl DRjibb.ei TRlRti. 

Se cretPrie s 

Shr1 Da'J_sukhbh.~! 1~=:mgP.ldPS ShP..h 

~hri R2tilPl ~uljibhai DAve 

Shri N ntverlRl Kesh;:wlrU. Desei 

(P) To Pchi8ve Pll-sided prosperity 2nd 

development of SecondAry EducPtion ~d schools. 

(b) To cre2te a strong Pnd effective Union of 

SecondPry teAchers by inculcPting spirit of frAternity 

Among second?.ry ter>chers. 

(c) To incre c:Se rmd prate ct economic, 

profession~l ~nd sociAl interests, rights 2nd st2tus 

of second::>.ry teRchers. 
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Yembership fee is 'Rs.25/- f~r every 50 primAry 

· m'3mbers of An :::ffili'1ted AEsocietion. 

TotPl number of the members at present iS 

ne P..rly 7000 o· 

Besides the Rims and objectives mentioned . , "':" . 

.. ~boye, the kPllarn:mdc:-l will u:ndertAke the following 
. r. 

oth~r activities :-

1. Will form Pnd help the forming of P.ssociRtions 

in RrePs under the ter-ritorir-~1 jurisdiction (of the 

Guj~r2t StRte) ?nd affili~te them under the rules 

for P.ffiliF~tion. 

2. '!:ill guide the affiliRted P.SSoci?tions rod 

co-ordinP..te their Rctivities. 

3. ':till orgP.nize SeminPrs, Refreshers' courses, 

debPtes, trAining classes, lectures, study circles, 

educ?tionP.l tours, exhibitions, conferences, Pnd 

ASsemblies to help -the professionPl growth of 

sccond~ry teAchers. 

4. T.7111 org?nise neces s8ry elections to send 

representatives in pursuance of the elector?l rights 

given to secondP.ry teRchers. 

5. ·::111 remP.in in to•1ch with second:1ry educqtion, 

s2condP.ry teachers, ?..nd -~conomic, sociPl Pnd 

P..dministrrtive mAtters reg?l'ding schools by p~=:ssing 
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r2Solutions, issuing stptcments, sending deput2tions 

to st~te Pnd Ccntr~l Gove~nreents, their depRrtments, 

uni versi ti:;s ::->nd exarn:.nr-tion boprds for A.Chieving 

its P.ims ~n~ objects. 

6, Will reme.in in proper cont.qct Yli th guFJl'diPDS r, 
pupils' Pnd heRdmRsters' associAtions, Pnd other 

educatiOllPl bodies, 

!/ost of these activities !::.re CP.rried on through 

our unit P.S sociP.tions. 

Publication of our·· news bulletin "K.iJlHY.J.:IK 

SHIKSHi.J\:1 is done by this Fe derG'.tion directly • 
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• • • ·. ~: r ... ; '\.: .. 
.. .iJ.L: JiJ\F,l~IJ:, KI$HMIR 6: L.ill!j(·H.-TE.i~CRERS 1 FEDER,.TION 

1\T [J_ r:; 
:- .. ... 

.. -~ 

... . ....... . -.. .,; - '·. 

OFFICE BEARERS 

....... _. ": .. 

•· ···'". 

.... 

· . .'.-.!·. 

. ,- . 

. ·.· .... :·· :·.· . -.. ~~:' .. · ·_:. ·: .-\ --~~·:r :._; .. ~-: . 
All J::?ininu· :Kashmir & 1-::Xd{h 
TeAcher~'·· F.~deration,. 
32·, JawahP.~r N R.gC'l'~ 

-S.:t'1nA:ga~. ( l\.a~P;rnir) 

}?resident · -----· ---~-- ~··-~.····· ·---··· 
·· · Shri Ghtilam Resool Azad 

;. . ·. ; • .:· · Vice:..Pres ident . -
-·' ·- . Sec:Petaries · ' . .... 

. \ ·.·. ~ 
~ ·.- -. · .. · · · .. -- -. Shrf DeN• N adim 

. • _: ... , .. .... . . :: .· . 

•:: ··~ -:·; :..~·r. '-.: ·: ~ Shri Shi:v ·RAlrt. Sh?.rin~_-

· -· Publicit-y scc~~tary 
. : ~· .. : ~ 

1/- • .. ...... • t 

·..... . ..... .: ; ....... . 

:~P.~s !J-JD OBJECTS 
: ···.: . ; ... ·-

(A) To crea~e clo~er liaisop._ and co~9rd+nate ... 
... . \ -~ 

the rctivities of the TeAch.;rs Org8IliSAtions in the 
. ·• . . • .. ' .. : . ~ .,. . . 

.. 

three units of the st~te. . • . 
. . 

(b) To defend tha rights of the teachers of ...... 
.. .. . . . .. ~ · .. :- .. 

the £tAte ~nd uphold their genuine demands _ voicE?d 
.. 

by the respective organisations from time to time• 
. ... . . .._ ·. :· ... • • I, 

(c) To stP~t the brenches of the organ1sation2;.-.. : . . ....... 

nhere they do not exist. . ·; . .. . :·... .. . '. 

~ __ · __ ... ___ -{d) TO ·e~-c11e·rr-:th€3' ~sep arati.s t. ·tendenc:i.e;s -~~~g-. 
J. • .• ·• .,_. 

the te"P.ch3rs. 

(e) To devise Pll means to rAise. the_, mentru., 

-.. , ' 

•v•..,. ··-··~·.• ..•. , .... ~ ~ ,,.. • 

economic Fnd social level of the teAcher. 
' . 
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(f) To foster 2nd strengthen frF~ternPl relations 

of the teAchers of the £tpte with the te11chers 

outside the .ite.te • 

(g) To su_pport, help and enhRnce all. efforts 

thRt · ar·e· directed to pre pare and to introduce 

progressive schemes of educAtion suited to soci?~ and 

·economic COnditions of the ~tAte from time to time. 

. . . 
rEEI~BERSHIP ;~'\JD STRUCTT.TRE 

The._FederP.tion is composad of tr~o councils 

viz. (1) Executive Council, (2) GenerRl Council. 

The Tehsil units at the time of electing·deleg~tes· 

--for··· tlie.-Provincic:J- or ganis Rtion also elect the 
. . . 

del~gBtes for .. the. ·gerierRl council of federation 

in the ratio of 1 : 40 of the registered members. 

~ •len per cent of the SeAtS of the total strength 

of the General Council is kept reserved .. for the 
.. 

Frontier districts, such as Lad8kh9 Kargil, Uri 

and Poonch 1 The neneral Council meets once a y~ar 

to· ·elect 1 ts executive council of 21 members 

including seven offic8 bearers. The Executive 

Council meets Pt lenst t-:·;ice a yepr in any of the 
4 

three provincie~ units. The membership fee is Re. 1/-

which is reAlized by th2 Tehsrl Units in hpril 

every ye~ Pnd is di vid-::d RS. follovJs by the Tahsil 

Committees: 

Primnry Unit Tehsil Unit ProvinciRl Unit PRrent Body 

00.12 nP 00.32 nP 00.44 nP 00.12 nP 



-. 

·- ,~.:>·~:->. . .. I ,_,.:-:.- .. ,;-;:· .. ~f.~· .. ~;·.J'i'6l-.~ , ... ; 
The delega_t;ip_n('.fee Ts Rs· 3 .oo .. wbi.ch. ts realized at the 

. ;.. ·., ·. . ~ . . . . , -~ ,· . . .. . . . ~ . .· - . . 
-.--.-~_,..-):;. . .-r-··.···~;. .. :.t.r .. : •. : ·. --:: 

·~tine of the. election' of the deJ,_egates·: ·by· the c~ .~tral 
.. · '· "; .:-. · .. -· .. --=:· .. 0.: .. -·· .. 

Orga~;isatioa •. The fee for GeHt-l"-a~ q·ouncu·- ~emb~rs is 

Rs .. 5/- annually, whicn:includes:his delegation fE:e~ 

·The Federation is affiliatedlto:the A~l~F.E.A. and 

through it to the T;ifor1d Confeder·ation of Organisations 

of the Teachin~,Profession. 

The provincial units gre functioning from 1942. 

'. The parent body'--has ·'come into b.eing in the·· year 1965~ 

The ·~rovincial .. Orgarnsatio.~s have be~n ·rec·og~ised by 
- • 0 : :-.. - ~-- -~-- • 

· ·the: St~te Goye~.nm"::nt in ·-tb.'e yea~~ 19.43 1 by a Gover::llllent 
-:- :· - ~ . . . . . 

,, "ord·En< ·The Fede~ration·. ~~-~~' a. -'.;':-~~~1 .. _ s:~;.c.:2g th':. of 5459 
. ;. . . .. 

: "'; . 
·.registE-red :members. in· ·the -~hrGe prov-in·ces .of the S ~a too 

• 'I! • • • . i. · •• 

The Federat~o~ is a recbgnised and. _;r-egistered. bodyo 
. . .. ·. .· ~- . 

.. • :.t:·- .· . 

It has provinci£..1 units at Jammu & Kash:nir and 

Laje.kh. Every provincial unit is furthe~~ divided into 

d i;;;; trict, tehsil and primary u.ni ts. The Federa :.~;_,::;:.:.. 

has got twc headquarters - summer and winter - lccated 

at Srinagar and Jarr.mu~ Tee Summer headquarter functions 

from lst ;·~~:..y to 31st October and stands at 32, Jawahar 

l'Iagar, S:-ine.ga:, Kashmir. 'rh:.. '"inter headq_ua:ter functions 

from 1st .aovember to 30th April and stands at thf3 office 

of the Provincial Teachers £ssociation, Jamffiu. 

Activities -- -
1. To hold educatio~~al con-ferences and COi17entions 

2. ~o hold seminars and syillposiums from t:Je to 

time. 
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3. To establish s.tudy circles ia colleges, high 

and higher second~ry schools,. where papers are 

read on educational topics. 

~4. To concentise the vie~s of the t~achers 

regarding the problems of examination, syllabus, 

text books and .vocational bias. 

5. To explore all the possibilities that can 

rightly channelise the enthusiasm of the youth 

of the S~ate for a healthy and happy civic life. 

6. To devise practical ways for bringing youth 

of Jammu, Kashmir and Ladakh more closer to one 

another and to widen the mental perspective of 

the youth and the teacher for a broader understanding 

as regards the world peace and brotherhood among 

nations of the world. 
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KERALA GOVERNMENT.·PRIMARY-±EACHERS' ·ASSOCIATION···-··-. -
·. ,· - . -' -

Ham e. 
•. ,., -

and ·A\:ldress.:. ·' 
.·; ... 

Office Bearers 

... ·. 

... ·:: 

:. ,;·,. •" ,I o, • • o.' 

., . r. ; . . .. 
· .• l. 

. ; .. 

: ' ; • ~ I 

Aims and Ob.i ects 
~ . . 

... 

• .. .i.. .... ·~ J/ ') ;, ·.-! .. 

·Kerala Government Primary 
;. Te:ache:t·s ,. '·Association, · 
·- H. o. Tri vandrum 

. -~ 

President 
'.>."'·: 

Shri P.K. Nambiar ( C<=llicut) 

Jlice-Presiden1i 

';sh;.i C.R. Vasude~an(Trichur) 

General Socretary 
• : •• '!' 

.. ·· . .. 
Shri v.v. Jos~ph (Kundara) , ,. . 

•" . . ~ . - . 
Joint· Secretar:y · 

. . . . ~ . ·. . 

-Shr'i V~R~Koch~ .P.ilJ.ai(Trivandrum) 
. . -- ·-. ··-·· ' 

Treasurer 

S~i. -N.Madhavan .Pillai( Attingal) 
. : : : . . . 

,-_ 

:I 

(a) _.To strive to promote a higher sense of 
' . . 

responsibility:among.~~achers.by making them under­

stand that they are the _builders 'of the nation. 

(b) To work for the social, cultural and eco­

nomic progress of its members and raise thErif· 

standards. 

(c) To provide le?-dership in matters connected 
'- . 

with primary e~uc~tio~,ip the State of !erala. 

(q} To help.Gover:nment with suggestions on 

syllabi, textb OO~S and :Similar . aca<i'emi~ ·and 
. ' 

educational matters. 

(e) To work for .. the c·reatiort ~nd development 
' . :' I ·-

of tha virtues of co-opera~ion, fra~~rnal afiection, 

truthfulness, dutifulness, etc., among members and 
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the pupils left to their care. 

(f) To conduct educational conferences and seninars 

for professional progress and or~anise excursion parties 

and: study tours for ... t.he -.te_c;cp.~rs ~ · 

(g) T~ est~blish and_ run librarie~ _and co-
• ' 

0 per.ative societies· e.tc .• , and to publish journals, 

newspapers, bulle~ ins,· yeriodicals, et<?. 

· (h)- To undertake studies concerned with educational 

planning. 

· (i) To encou~a~e parents associations and convene 

joint me~tirigi of pa~ents and teachers. 

(j) To_org~n~se dramatic and arts club etc • 

. Membership_· .. 
.. --. -

·Annual memb~r~hip fee is ~. 2/- per head. 

Total membership at present is 24311 (twenty 

four thou~and and.three hundred and eleven). 

The Association functions throughout the State 

with twetyfour district committees in~all·· educational 

district-s of Kerala and 144 sub~dl.str·ict committees 

and .1227 units. 

Activities: 

1. The Associati·o.a has been in existence for a long 

period and it has established its hold on the teachers 

in their achievements and their aims. 

2 •. The Associati9n gives leadership in matters 

connected with primary education in the State. 

3. The Association is trying-to secure social, 

economic, and educational facilities for teachers 

and raise their stendards. 
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4. ~he Ass'ocia'tfos.i·· :ts ·givi-ng sugge.qt.l~ns .to the 
............. 0 

G~vernment on syllabi~, textbooks and similar academic 

and educational matters~ . 
. - .. ... .... 

5. The Association has conducted seminars· and 

study tours. But ·1~:- is getting no financial help 

from the State or·central Government. 

6. The Associa-t;io!l __ is conducting co-operative 

SOCi~ties in Some of th~ districts in Kerala. 
; 

The Assoc_i~t~on:~-is :publishing an educational 

monthly • ACHARYAN•. It_ .reaches most of the schools 

in theState on thel6~h- of every month. It has 

organised dramatic and arts_ clubs in some of the 

districts in the E3ta:_:t:_~ •. The Association always 

places before the D.ep_artment and the Government the 

problems confronting.the teachers in the State. It 

gives financial help to the dependants of teachers who 

died· in harness. 
.. ~ .. . .-.. 

The Association is going to introduce a system of 

awards to the teachers for the recognition of their 

merit and also merit scholarships to pupils. 



-156-
KERALA AIDED PRIMARY TEACIIERS ' UNION 

NAME AND ADDRESS: 

OFFICE BEARERS: 

AIMS A~ OBJECTS 

The Kerala Aided Primary T~achers' 
Uni~n, c~ntral Office, 
M.G. Road, 
Ernakulum -6 (Kerala State) 

.. President: 

Shri C .c. Nair 

Vice-President: 

Shri A.K.Kunhunni 

General Secretary 

Shri K. 0. ~ oh.Q .. 

Treasurer 

Shri N.C. Chacko 

Joint Secretaries 

Shri K:oY. Kunhi Kannan Nair 

Shri Sukumaran Unni 

(a) To promote economic, cultural and service 

interests of the Kerala Aided Primary Teachers. 

(b) To protect the interests and privileges of 

aided primary. teachers in the,Ptate and to~ ~.t·k out· 

programmes to ach~ve them; to publish literature 

for the educational improvement of the members, bring 

out magazines and other books therefor; to conduct 

seminars ·and refresher courses, run training centres, 

cultural centres, e tc. , and to establish co-o:r:e ra ti ve 

societies to achieve thclse objectives. 

(c) To work for the uplift of teachers, to improve 

their qualifications and to work in cooperation with 
\ 

other organisations of teachers. 
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I~ .1964. ·•th~,~-nUJ?her · o£ meml?e~rs ·was 28, ~15. It 

:t ~ i.t\ e .r-o-~&~a~ :._.¥a.-~ ~u. .Ua &&1\iJ\'l ~ l Ill • 1}- J:JU :til 

annum • 
.. .. .. .. 

ACTIVITIES ··~ •• -. ,J 

:' . 

Educational .c.onferences are conducted at sub-... -·-·· ·• -~ 

district, _:.district and regional levels. It conducts 

seminars, stu~y circles and study tour programmes. 

It publishe.s: a l:Jl.a.gazine -" Adhyapakan". After a very 

.long and. hard ·.stri.ggle, the Union has finally. 
1 • • , . • • • ··:.:· • •• -·-·-· ...... ·.: 

succeeded in getting 'l'art'ly' established .. for the 

aided teachera.·:to .~hat of Government tea~hers in 

matters re:ating:. to' p~y and allowances, retirement 

benefits, fee. concessions to' children and medical aid. - .. . ' ~ . . -· 
... ··· 
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Tlill ... )ffiRALA PRIVATE· SECONDiJtY TEACHERS' A.SSOCI;.,TIOJ 

NAME AND ADDRESS: 

OFFICE BEARERS 

AIMS AND OBJECTS 

The Kerala Private Secondary 
T~achers' Association, 
P.O.Kottayam, Kerala 

President 

Shri Chirakkal T.Balakrishnan 
Nair 

Vice-President~ 

Shri P.C. John 

Shri K.A. G~orge 

General Secretary 

Shri C.George Thomas 

Joint Secretaries 

Shri K.V. Mathew 

Shri OeR.Raman 

Treasurer 

S~1 v•Ralagopalan Nair 

(a) ~o improve the professional unity of 

teachers by organising them in the Association. 

(b) To bring about improv~ment in the service 

conditions, professional efficiency and social 

well-being of members. 

MEI\l1JBERSHIP 

Open for headmasters and teachers employed in 

private secondary schools, private training schools 

and priv~t~pper primary schools in Kerala. Retired 

teachers may continue as members but they cannot 

hold any office. 



SUBSCRIPTION __ , . . . "-' .: · .. -~ .. ':.: ... ~ ....... 
':. 

Admission R~ 1/;;. 
::· .. · ··.· 

Annual .i .. , · ...• P..s. 3/- fGr gra4uates .. .... 

Annual 

Lif'e __ Memb~:rship ·fee 
... • .... -

Total number of membe:rs 11,298 

ACTIVITIES .. .. . . 
• • I ~ 

--· .. ....... ~-- . 

as. 25/-

(a). .. ,lt made rlf1presentat:t,ons to the authorities 
... ~..:. --.':' '-:~>::. "Y 

to improve. service_·.-c-ond 1 tions • 
. _· { . . .. 

(b) It ha~-~o·1aunch 4 major strugges in 

1950,1955,1960 and 19-9-5. 

(c) A Committee-' is- working to conduct common 

examinations in schools, 

FUTURE . ".! 
'· ........ 

Now that its major demands have been.-satisfiedr 

it keenly desires to concentrate on ac~emic,.activities 
·-. 

useful to teachers, 'students a.nd--parents.---: ... .-. 
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THE KERALA PRIVATE SECONDARY SCHOOL HEADMASTERS 1 

ASSOCIATION 

NAME AND ADDRESS: 

- OFFICE BEARERS 

RECOGNITION 

The Kerala.~rivate ·Secondary 
School Headmasters' Association 
St~ Michael High School Bldgs., 
Pravithana, P~O.Kerala State 

·pre:sident: 

· Rev~ . l'l!r·; -c·.·T •. Kottaram 

·-'Vice~President 
. -. 

. - . Shri M. H. Sankaranarayanan 

General S~cretary 

Shri ·P.M.Cherian Tharakan 

·Treasurer · 

Shri Paul Thomas 

The Association is recognised by the Government 

of Kerala 

AIMS AND OBJECTS 

·(a) To promote a sense of unity and solidarity 

among the Headmasters of Private Secondary Schools 

and to make them play their role as educators by 

contributing their share to the growth and development 

of education in the State. 

(b) To study the day to day problems of education, 

particularly those c0nnected with educational legis-

lation, reorganisation, sourse of studies and curriculum 

etc. and express its views and opinions on such matters 
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(c) :::~ do ~11 tl1at ·is ·poss~ble tv' sea the:~t 

sound instruction is imparted :and efficien-t 

d.iscipl~ne ·and a high moral tone. are maintaiiled 

in all schools. 
..... 

(d} To coopefate in .every wa_;~ ~ith the 
... . 

- .. 

. Department and the Managemeqts o.~ Private Schools 

in the.ir endeavour to· promote soun~ educati6ri in 

·the Sta~e • 

. (e) With a view to the attainment of the above 
. . 

aim.s and objectiv·es, ·tQ.f.hol~·· ;o,n the initiative 
4 :' • • \. •• • • • 

of the .Association, cortfert:nces a~d seminars·for 

s:tu,p.y and discussions and make.n~cessary representa­

tions to the authoritft'm. · 

(f) To safeguard by all consititutiorial means 

the l~gitimate professional r~ghts,. privileges 

and interests of the· members •.. . ' . 

(g) To cooperate with oth~r teachers' 

organisations of the ·state :i,n all their lawful 

activities and help them by.all constitutional 

means to safeguard the professional interE}sts 

of teachers • 
. . 

(h) To enlist the cooper.ation of.the public 

in the field of education. 

(i) To organise, coordinate and guide the 

District Units. 

MEMBERSHIP 

(i) Membership is open to Headmasters of 

all Private Secondary Schools in Kerala. 
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(ii) There are two classes of members- ordinary 

members and life members. O:cdinary membership fee 

is ~· 5/- per annum; Life membership fee is ~. 25/­

There are 715 ordinary membe~s on rolls on 

the last day of July 1965. 

ACTIVITI:SS 

~he Association is a federation of District 

Units-..: Headmasters' Associations in the Educational 

Districts in Kerala. There are 3 Educational 

Regions and 17 Ed~cational Districts in the State. 

Educational conferenc~s, ?eminars and study 

circles are conducted on District:~. R3~ional and 

State levels. State C:u~entions are also held. 

The Central Managing Committee meets from time 

to time to discuss various academic and administra-

tive problems confronting secondary· schools. Re-

presen ations are made to the Department of Education 

and the Government on all important problems. 
F 

The Association conducts a Common Examination 

Scheme. During the school year 1965-66 there are 

325 high schools participating in the. scheme. 

Membership in the scheme is not compulsory for the 

members of the Associat.ion. Scheme of work is 

prepared, question papers are set under the auspices 

of an Examination B~ard, the question papers are 

despatched to all member schools from the Centre for 



. . . ... . .. --- ·-
All the qtiBrterly .• Md-~ ann.tic>l<~xaminatio~s ~. .t-.fter 

every ex aminat_lo~. r~;embcrs of the·: ..scheme ~meo:t. a·c. : 
important. cent:re'~. -to· review th~ que·stion p·apers. o.f 

. . . 
··-·· ... -· . . .. 

the examinatioz:t. and to suggest me·ans of improvement. 

The scheme WAS _3·tarted only;.tbree· years ego. It is 

-- now becotr!:t.ng )nore . ~nd ·mer-e_. popular. Government 
• • • ~ • o• e••w"'" 

schools Als9 Are not admitted into the scheme. 

The President· sends circular letters to all 
J . 

. . 

membe-r schools periodicelly. For the present this is ..... 

·like a news bultettn. 
" 

There is An ideR to stArt R 

journal for teRchers when financiAl position is 

fAVOUrablE!.~.- .. 
. . 

The ~ssociation is doing Rll that is possible 

to help the Hea<lm:ASt~r-s -in Rll their difficult.+es 
- . 1 .. • 

t=md to maj_ntain their status and honou.r.;. . ..... /.'· .·:-: 
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AIMS & OBJECTS 
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The Provinci P.l Federntion of 
SecondAry School Te8chers• ~so­
elAtion, cjo R.T. MunicipPtl 
Higher SecondAry School, 
RRipur 0.~2dhyri PrPdesh) 

President 

Shri B. Singh 

Tre~surer 

Shri B.L. Dube 

It has seventeen Rirus Pnd objectives for the 

All round welfRre activities of Second2ry Teachers 

in MRdhya PrR.desh. 

~!EMBER SHIP 

No. of Units 63 at District and Tehsil level. 

TotPl membership: Regular - 2,500. 

AssociP.te members - 600. 

Subscription: 25 p?.ise per yeAr per member. 

J ... CTIVI TIES ---
1. l~nURl Conference held every yepr. 

2. Region2l ConferencGs. 

3. District Conferenc~s. 

4. SeminArS in VRCr>tions. 

It h2s been continuously striving to get the 

rights of teAchers recognized and hAS pArtly succeeded. 
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. ' -· . ... - .. ;... . . . - .... - ... "' -

-··· ........ . 

It feels thRt the Governmant must recognise 

:-:-tlid ~sist tne ~eP~hers·, Qr«~is~~i~~ 1:0--~ -.~tt\~ h~tt 
effectiv~ p~ogress: in· SecondAry EducAtion. 

This: org.~niSPtion WP.S found-3d in 1946. 
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SOUTH II\fDIA TSACHERS' UN'IGJ 

~ ./..ND ·ADDRESS: 

OFFICE BEARERS: 

AIMS ./J'J D OBJECTS 
---------~~~~ 

The South Indin Tc2chers' Union, 
2, Thiruvengpd~~ Street, 
Robertsonpet, 
RAj2h J~nPmAl~ipurPm, 
~~1r>drRS - 28 

Phone: 71993 

President 

Shri :,.K. Si thFll'Pffiffi 

Vico-Pr.;sidents 

Shri V. J..nbhnisw Pilli 

Shri V. PerumPl 

Shri D. Sebpstpin 

Shri A. V. ThirumPlRiswnmi 

GenorPl S££ret~ry 

Shri T .s. RPj P.gop Pl Pn 

Joint SecrotPries 

Shri V .s. SP.r~wenM 

Tro.,..,surer 

JournPl Secretpry 

(R) Tho pro~otion of corporpte feelings pmong 

the members. 

(b) The ndv~ncement of educ .. tion in the Str~te. 



(c) The i~provement of educAtional methods 

. ( dj The· s r,fe-guprding P.nd betternien~ of the 
.j - -••• ;. • ' • • 

.. st~us_,~ pAy :f'nd·p.ro:spects c;)f teAChers. 

MTh!BERSHIP · · _; . .. · 

.. ·-.. 

The ~xmuAl subscr~~~~~n .for: 
. . . ~·-· 

c~) TeAChers in ElementP.ry Scho_ol iS Re 1/-
-· . 

{b) TeAchers·. in othe~ .. s.chools: Rs. 2/·-( for 
gr"dUAte) 

·::...... . ... 

~ 1/-(for non­
g~ P,du ~.te) 

(c) _Retited-.tee.chers: Re 1/·· 

(d) Non-tenchers Rs 5/- per member 

Also it nffiliRtes ·the District TeAchers• Guild And 

the t:~ffilia+.ion fee· rpnges from Rs.: _75/.-:- .to Rs. 250/-
. . .. 

depending upQ.n .r.IUID~er of mcnhJrs 9f the pP.rticul~ 

field., .N~ber of· ·members: 1s,ooo. 

J .. G':IVITIES ..... - .. ~-

...... 
It hRS A permr-:nent body of 1 t~ own known ~s 

~orking Co~mittee ·to study the developm~~ts in the· 

field of educ~tion~ It holds Sem~n~s _n~d Conferences 

At regulRr interv·nrs. The Union seeks ·to bring the 

humblest teP.cher in the remotest corner into touch 

w1 th tbe lP.test development3 in E!ducfltion ·going on 

in ~nd out of Indtn::~ It runs two, j~~nP.lS_- "South 

IndiP. Te?cher" md "BelAke~vi" c It hrts nlso stArted 

Pn educ1'rti.onPl ReseF:>.rc.t Council P.nd ::>: Benevol§nt Fund 
... ········- ... 

for the relief of te~chers, 

Tho s.I.T.Uo VlP.S founded by th~ .M:¥irAS ·Ter>cchers .. 
Guild in the y:i.:=>J:' 1908 ·F!s P! J?rovinc_ir>l ~rg~z:izP.tion~ 



. -168-

THE ASSOCI/,.TICN OF UNIVERSITY TEI,,.CHEHS (MADR.' .. S ST.t~T&, 

.QEEI CE BE~ARERS: 

The AssociP.tion of University 
TeAcher~ (1~AdrRs State) 

·Cfo LAW College, 
11 ndrP.s-1~ 

President 

Shri .: .... PAlP.niSWAlTii 

Secret:::ory . 

Mrs. AAnP George 

TrePsurer 

Shri P. N PtArBjan 

(It hBS 15 Vice-Presidents Also) 

/U:MS JJ'JD OBJECTS 

(N To promote ~ corpor~te feeling Pmong its 

(b) To s -.cure for them fP:ir conditions of 

life Pnd work. 

(c) To establish contacts With University 

orgPnisRtions With similAr Pims. 

(d) To ~rr mge for trPvel Pnd study nbro nd·. 

(e) To promote higher educ Ption rnd rese Prch. 

M:ID~IDERSHIP 

It is open for College Pnd University TeRchers 

in MP-dr PS StAte. ·The :=-nnu~ subscription of e ~ch 

member is ~. 2/- Pnd thPt of life membership is 

Rs. 25/-• The totPl number of members is 295·· 



ACTIVITIES .. 
··-.... 

· ·A.nnucl Conference~ is Fl noteworthy.·. :::·cttvi ty 
·.; , ........ :, . . ,, ·.: .. 

of the it\,ssociP.tion. The last Confe~ence ·(yeAr 1963) 

WAS the 11th one md was ·inP.ugtir~ted·:.by· Dr •. :p.s. 1 

KothAri. 

VP.I'ious SeminP..rs hP.ve been orgrmised ·And 

distinguished spepkers hAve been invited to 

lecture Pnd discuss the mAtters pertAining to higher 

educP.tion. 

It WRS established in 1946. 
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VID.t.RBHA FEDER~SICN OF SECClJDARY SCHOQL TEi~CHERS 1 

~·UiSOCI./,TICN , N A~ 

.Q!'FI CE BEI'..RERS: 

VidP.rbhA FederAtion of SccondP.:rY 
Jchool Te~chers' ASsociAtions, 
Dahnke Plots 
l.JTibRzAri RoPd, DhAI'Pmpeth, 
N P.gpur. 

President 

Shri V.K. Deshpnnde, He~dmP.ster, 
BhArPt Vidy~lAYR, 
HingPnghRt. 

Vice-Presidents 

Shri R. ShekdP.r, High School, 
p MdhflrkRWdR 

Shri D.A. DP.bhAdknr, 
nepr Rly. St~tion, 
Murti zP.pur. 

3hri v.v. BhRt, 
RAffidrspeth, ~olP. 

Shri R.B. VPidyP., 
New English High School, 
MPh Pl , N [l;gpur • 

Shri s.s. ITP.tkhede, 
Lok Tilnk- VidyP.lP.Ye. 
Tumsnr. 

Gener::.1 Secretr>ry 

Shri D.H • .SP.hP.SrPbuddhe, M.L.C. 
fuhake , Plots, 
J.JnbAzPri RoAd, 
DhArFlropeth, N ::gpur. 

Joint Secret~ries 

Shri lf.N. MjikP.r, 
KhP.ndekPr 1 s BungP.low, 
Dental i, N P.gpur. 

Shri P .H. Deodh P.r, 
~bPpeth, J~r~vPti. 
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Tre P.Sur er -- · ·4 -

Shri L.K. Dursh~lWAr, 
TilP.k Vidya!Pya, 
Chmda. 

BRIEF ACCOUNT OF ACTIVIT~ 

The orgPnisRtion hAS been continuously P.Ctive 

P.nd h~s therefore been p.ble to commpnd the trust 

of P.ll secondPry school te~chers in the region. 

Some of its AChievements ~e: 

(~) 1ncre~se of D.A. to ~. ?O/- from 1,4.1947, 

(b) p·P.ri ty .. if,l ~~e sc~e of PP.Y of teF!chers 

with similAr quP.lificAtion;·wprk1ng under different 

m ~n Rgemen ts, 

(c) better· ·security of service of teAchers 

under privAte mPnagement, 

(d) setting up CAndidates for membership of 

Leg1slP.tive Council from Te~chers Constituency _And 

... 

., . 

working for the betterment of the TeAching profession 

in the Legislnture. 

(e) Successful·orgnnisation of SeminArs. The 

FederPtion hopes to strengthen this ACtivity • 
.. "'. 
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BOMB/,Y STATE FEDERt~TICN OF S"SCCND"'-RY TEi~CHERS' 
.JiSS ocr J"'Tr rn s 

. NAME ./J'JD ADDRESS! 

OFFICE BE/U\ESS: 

JJ~.~S J..ND OBJECTS 

The BombPy St~te Federation 
of Secondp~y TeRchers 1 ~sso­
·ci Ations, 7, BhimrP.o ~tA.di, 
ThAkurdw RrA, BombRy-2. 

President 

Shri J. G •. :Shnye 

Vice-President 

Shri G.R. Kelkar 

TreAsurer 

Sliri 'H.K. N PYPk 

. Generpl Secret pry. 

Shri P.s. Redkar-

To this Federntion nre P.ffilinted city and· 

district SecondAry Tenchers OrgAnisAtions. :The 

generAl Rim is to improve the qun1i ty of teRchers 

F'nd to redress the difficulties md hPndicpps_. under 

Which teAchers P.re functioning. 

MEMBERSHIP 

140 member-Rssocintions with totPl 

membership of 11,000 Secondnry TePchers. 

Subscription: Rs. 10/-· per rmnum. 

l~o.CTIVITIES 

To hold Conf~rences, to depl with c~ses of 

injustice P.Od victimizAtion of t8Rchers, P.nd to hold 

sociP1 gAtherings, 



' ... ! ... 
••· .• 1_, 

-

At the moment the Associat:J_on :::i.S; busy w:t th 
: . ·. ;_ . . . ·•··· ~. . ·· .. · ~~ -· . ... 

cri tiel zing and mruefng some' suggestions. on some 

1 terns of the Revised~ G~P.nt.:..:t.n~ P..id i:c()·a.~. 
: ; . . 

It publishes its Pnnuru. report regul ~r.ly. ·: . 
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.,., F.,..,D"':'D Tr~T O"' "Ln:-_j 1 "':.' ,.~Tf;;DC' 1T/'JI/.JLS1-ITR/~o. ST! .. Ti~ .b .W.o../~. \.A'I L .n.- ~ti.J---~- ~ 

NiJ,TE I.MD /J)D~: 

OFFICE BE.t~ERS 

/JMS Al\JD OBJECTS 

ASSOCI l .. TI GJ S 

The MrhF\I'rShtrA State 
FederRtion of HeP.dm~sters 1 

/~t,S SOCiAtions
1 C/o M.E~S. G rls High School, 

1453, Sad~shi v Peth, 
PoonP.- 2. 

Phone: 56920 

President 

Shri B.N. Kulkprni 

Vice-Presidents 

Shri P .L. K~rPmbelkP.l' 

Shri B.D. St?llRSrP.budhe 

Gener~l Secretpry 

Shri H.~. UmbrpnikAr 

Joint Secret~ry 

Shri V .D. MP.hf'dik 

Tre~=~surer 

Shri N.c. Joshi 

Editor (MRh~r8shtrR Edu­
CAtion P~ Journ1=1l) 

Shr1 GoA. Sohoni 

(A) To undert~ke Pll possible pctivities for 

the promotion of education in the St~te. 

(b) To encourpge the formAtion of new He2d­

m~sters' AssociAtions. 

(c) To tnke steps to secure Pdequate representA­

tion on the RegiQn~l Universities, the s.s.c.E. 
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Board, and other bodies .which are.mainly~concer~ed 
··,:,. 

with edu c8 ti on·al.: po li ci es. 

(d) To organise·, from time to time, Conferences, 
. ,. 

Refresher Courses, etc. of Heads and Teachers of 

Recognised Secondary Schools in the State. 

(e) To pub~ish.educational material. 

{f) To set up·IBformation Bureau for the benefit 

of affili-~te·a a-ssoci.ations and their members. 

·(g) To ·promot·e: -arid>safeguard interest and 

status of Headme.'ster~!?.,". Teachers and other employees 

of rec~gnised sc~ools. 

MEMBERSHIP 

• I , , ·~· 

... ·:. ···- ,,.· .. _,.:.: 

· .. Open· for pro.p.erly. consti tutecf Associations of 

Hee.dmasters ·in: the' State of~·Mahar.ashtra •. 

sUbscription: 

Admission Fee 

Annual Fee 

ACTIVITIES 

• PIS. ·10/­

.· . Rs. 5/-

1. Organising annual conferences. 

-· :•. 

2. Leading deputations, submitting memoranda and 
. .... .: ..... ~ 

representations on various educationa~ prohlems. 

3. Organising Seminars snd Workshops •. 

The Federation is trying to bring Vidharbha and 

Harathawada Federations together and to form one 

Feder·ati.on for all the 26 districts in the State. 

The Constitution was adopted in 1960. 
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HYSORE STATE EDUCATION FEDERATION 

FAHE AI\:D ADDRESS: 

OFFICE REAR::ffiS: 

AIMS AND OBJECTS 

Mysore State Education Federation 
Bangalore - 4 

President . 

Shri T~ Vasudevaiya 

Vi c e-President ~-

.. Shr:L Syed Basheer JJ1~med · 

Shri T.V. Thimme Gowda 

Shri G. P. Shivaram · 

Shri V.R. Naidu . ·, 

General Secreta:ry · 

Shri B. G. Nt>rendra "Singh 

Trea.surer ·. , ' 

Shri T.v. Ananthachar: ·~ 

(a) To develop esprit de corps among the 

members of the teaching profession. ·t·. 

(b) To secure improvement in education in all 

grades and branches. 

(c) To promote the well-being of the profession. 

(d) To enlist the sympathy and· co-operation of 

the parents and the public. 

ACTIVITIES . 
t : • ~ 

A few of the actiyities undert?ken by' the 

Federation from time to time are: 

1, The establishm.ent of a·Bureau of Educ2tional 

Research by the Gov,ernment of .Mysore is the result 

of the idea sponsored by the Federation. 
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·2. After repeated !'epresentati.ons by the Federation 

in this connection the ·ck>v.ernment kindly agreed to 

all?W trained tBachers to appear· privately for 

. .-s. S. L. c. examination: anct many· te'achers availed them­

selves of the opportunity and got: the benefit· of the 

grade.· 

3, The Federation as early as 1954 had foreseen 

the inclusion of the. basic type artd craft educat.ion 

in the. syllabus. 

4.· The importance to .be given to manual labour 

and social service. wa.s ·rirst suggested by this 

body. A questionnaire was prepared and ... answers 

obtained from neci.rly 600 associations. and· members 

. within and outside the State·. But this had to be· 

given up as ·the Government could not· sanct-fon arty 

grant.·. 

5. The Federation is represented·: on' various .. \,; 

·educational" bodies viz;, State Advisory Board of 

Education,· Secondary EducP.tion Board, Te'acher 

Training Board, PrimaryEducation·Board' etc. 

6. Research and PlaLning Section· of the Federation 

carried on' resea!'ch ·and made. pronosals for ca_!iryifig 

· such research on: 
i) EVoTvfng· criteria f.or ·as-signment for a. 

Basic School. 

ii) Investigation into personality problems 

including Voltage facto(~ with special 

reference to depressed classes. 
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iii) Investigation into the attainment of 

basic school children as compared to 

that of General School Children. 

iv) Study of the writing in ·lowe!' primary 

schools and evolving criteria for 

improvement were submitted.-

?.· The All India Council· for Secondary"Education 

entrusted the vork of conducting four·Ten-Day 

SUbject-Teachers Seminars to the Federation. These 

were conducted satisfactorily. 

8. · Every year the Federation sends delegates to 

the All I~dia Educational Conferences and has five 

members on the Coupcil-of the A~I.F.E.A. 

9. . The Federation is registered under the Societies 

Act of 1904. 

10. Two Sub-Committees ,.,ere constituted to consider 

t_he Draft Syllabus . for Prfm.ary and Higher Secondary 

and H. P. H. Schools, puplished by the Department. 

Suggestions were submitted which ·received due 

consideration •. 

11. In 1950 7 the Hysore State· Education Federation 

Go-operative Bank, '\vas :started for the benefit of 

the members of the Federation. This is showing good 

progress end the Government have made this an 

authorised agency to sell food grains etc. 

12. Th~ Federation has p:_Layec its part in getting 

Triple Bene~it Scheme to the aided school teachers, .. 



4.-......L --
~{'d- .. 

Government scales· 6r- pay to te~~.h·e~a- ·of Municfpal 

High Schools, raising the age of retirement of 
. . . . 

teachers to 58, sending proposals regarding revisior. 
J' -~ • • • ' • , 

of p~y scales to the c'ominitt~~~ s~t up ·by· t ... he .: 
·-..: 

Government, revising allowances to P~:t-tim_~ teachers 
....... 

and family allowance ·to teachers under tr.a.Ining '~--~~ ·· . ........ .. 

etc. 

Most of the Teachers' Assbciati9ns in the 

State are affiliated to the Federation. A large 

number of individual members have al·so ~Brolled as 

. ... : 

: - .. ~ .. 

members of the Federation. . . ... .. ~ 

.. · ~-
.. - ·-· . 

13. District level Seminars on CoiT'pul_sor)· Edn~~-i::l...: .. 

and a Science Teaching Seminar in Primary Schcols 

was conducted during 1963-6~" 

14. A Workshop on the teaching .. Of· Seneral Science 

in Prim.ary Schools was conducted fn 19.6.3. 

15. The Government of Myso.re have gr-anted a site 

in Bangalore for the Feder.ati~n Bulldj:ng& The 

foundation stone of this building ~as lRid by 

Shri M.C. Chagla, Union Minister for Egucation. 
. /f ..• -... . . . 

16. The Mysore State· Educational Conference~f~~w:Jd:~,.. 
. . 

the auspices of the Federation were held in 1962 at 

Bangalore and in 1964 at Tumkur. 

The Federation i.s publishing a ~ournal. mo:::1thly" t.:l 
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THE MYSORE STATE AIDED HIGH SCHOOL TEACHERS 1 

ASSOCIATION (REGD) 

NAME AND ADDRESS: 

OFFICE BEARERS: 

AIMS AND OBJ~CTS 

The Mysore State Aidsd High 
School Teachers 1 Association 
(Regd), ·. · 
184, Ramavilas, Agrahar, 

·Mysore - 1 

President 

Sri J. s. Raghavachar .. 

Vice-Presidents 

Sr.i K. Raj ago pal 

Sri N •. Lakshminarasimhaiah 

Hon. Secretaries 

Sri H. N. Thirumalachar 

Sri c. Ramachandra Rao 

Hon~ Treasurer 

Sri H. K. Narasimhamurthy 

(a) To promote co-operation at"ld social and 

cultural contact among teachers of all aided High 

69,hools in the State; 

(b) to provide a meGting place with facilities 

for the exchange of views of the members (of the 

Association) and others who are interested .in 

education; 

(c) to provide facilities fo~ .commun~cation 

and co-operation with similar or allied associations 

in India or outside; 

(d) to arrange conferences, exhibitions, demon­

strations, lectures, excursions a.nd social service 



·- ~..... . 
-..J...u..L-

camps connected with" education.; ~ .. · 

(e) to establish, equip ~nd maintain a 

suitable experimental laborato~y, __ library and readi~g 

room; 
~ . . . . . 

(g) to collect and circulate information and­

statistics relating to ed~cation; 

(h). to publish the Association Jour~al, -leaf­

lets and books that maY oe .. deemed fit; 
. ·. . 

(i) t.o·· pr_otect 8nd safeguard -the ;triteres:1;s of 

the members and to do everything necessary or 
• • •• • • •• •• ;·... ~· •••• j 

. . 

expedien~ by negotiations between the members, and 
. . ' .- ·~ ~·· .. .-· :· : .·• : . . . . 

scho~l managements· ali· the Government ·an:d··obt·airt'r-~·::; .. ~.~c. 
special acts or other concession·s.; -.. ·:. ,:,r .. ···.~ ( '). ·-.--::.:.:-_:_ 

,. 
·_ J • ..~ • 

(j) ·to enter· into .any .. arrangement with:th~ ~ .. ~.-
··· . : : ...... 

. . 
Central Government,' ··My sore G9vernment, ·or any ·.:other 

'"· . . . 

Government, municipalities, Distric~ Bo~rds~ :or ·aPY.,. 

other pUblic or priVate bodies that. m~. promotEf all 
. ' 

or any of the. objects of .. the J~ssociation; 

(k) t'o represent. officially the .. vie'v. of me~be!'B 

on any matter affecting or likely to affect ·education, 
r 

to the Government of India, Lpcal Government or any 

public or private body and to take other legal 

action. 

J.CTIVITIES 

1. Conduct of revision classes for the benefit 

of S.S.L.C. Public Examinations. 



2. Presentation of a memorandum to Honourable 

Hini ster of Educe"tion, My sore State and other offices 

of the Education Department, regardj_ng the special 

problem~ coricernin~ Teachers in aidod High Schools. 

3. Social get together to honour teachers helping 

in our classes. 

4. Addresses on education subjects by: 

{a) Prof. M.D. Devadasan, Regional College of 
Etlucation, Hysore 

(b) Dr. M. Buch, Deputy Director, NCERT, 
New Delhi 

PROPOSED J.CTIVITIES · 
. r . 

(a) Film show and talk on "Guidance ·1n Secondary 

Schoolsi'• 

(b) Meeting the Ninister for &lucation and 

other officers to discass problems of teachers in· 

Aided High Schools.· 

(c.)· Sending delegates to the ..Ul India 

Secondary Education Con,f.erence 1965 at Patna. 

(d) hl'ranging a symposium on current Edit"cc.tiol1al 

problems. 

(e) /~nual Social get-together. 
' I 

. (f). Planning a News letter for Teachers•'""-- ·--



1 .. 
. · ... ~ 

ORIS.SA. Sf;CONPI•RY . SCHOOL' TJ;'.&,CHms t Jl'jSO 1r.I~TT~;r ... · .. 
~ __ _... . '· . 

NJJ·IE. itf!P·APDRESSi.. 
~ .= \ 

r ·. 

OFFICE BEl~RERS 

. . -~, 
~- . 

LIMS l~~ OBJECTS 

The· Orissa Secondary· Scho61:~·· _._:~:.' ..... 
Teach~rs' hss6ciationi. 

· P.o., Berhampur ( Ganj e;,.rn D:: .st ... ) 
Orissa State ·· 

Telegram 

Phone 

Presid~nt 

Education 

. 268- .... 

.. , . 

Shri D.S. Patnaik 

Vice-President 

Shri :K. k ... · ·nas ~ 

Secretary ' ... · 

Shri Bhagaban Misra 

. :·. 

:Secret ery~Tr easurer · . : .~·.· ./.·;~~~;~:~.:~ . 

Shri ·RoN. Pad hi ... . . . .• 

(and:l6 others) · .... i 
·,. 

. ~. 
. :. 

(~) To improve t-1e pres eht 'sy ~t em . ::-:~~ . ::c:on:..ur: .. 

Edu&ation in all 1 ts branch.es by all l8g i ~:L:::t 2.~' ·::. :ci;. ;"e i L?. '> 
. . . 

(b) To have an effecti~1e vo-ice- ... in. tLs sl:"·.c: .. p~.r. 

of the. Secondary Education of Oris sac. 

(c) To improve the professional-·qu~linr::~.'-l,· .. 1};.~ 

and social status of its members. 

members of the kssociation. 

(e) To foster a spirit of trcth~:l;.cc,:• ~: _.__.~-,:: .~r. 

all teachers. 



~Tote.: (The lvord 'non-Govt. 1 . has .been dropped from 
.... -.·tne .namG. ~f :-_tne :-i~s$-ociat·i0q) _ 

MEMBERSHIP 
. ' . . ( .••. ·;·'t- ...... - : .. 

. c.:•. ·: -.:.· . . ~!.-·-,;... ·~-

Membership is. open for secondary schools co,s 

Institutions and for en individual teacher also. 

The enrolment fe~ for;,an Institution is Rs. 2/- ar.d 

Re 1/- for an individual teacher. The monthly 

subscription is.~. 1.50 for both kind~ of memberships: 

Total number of memberships: 

High schools 

Middle Schools 

Total numper of' 
members .-

: 700 

: 2000 

:15000 

/.CTIVITIES 

This .tissociation is affiliated to the .fi.ll-

India Secondary·~eachers' ~dGration and also to 

the Lll India Federation of Educational J~ssociations. 

It has district associations affilia:t-ed to 'it. Unc!.::;r 

the district, there are school teachers association 

which is the nucleus of tho organisation. Every year 

they have /JJ.nual Confcrenc es at District P.Dd State 

l8Vels. 

The Constitution was passed in 1954. 



. i'ur~J/ .. !3 m)ucJ~iroN J . .ssocrJ.TION 

1'-!J.ME 1.1'-TD ADDRESS: Punj ~b Education J~ssociation, 
· : · · C/o State College of Education, P·atiala 

.. OFFICE· BE.AltERS:!: .. ~·_::.Pr'esident: · · 
Pr.of •. D. c~ .. Sharma, M.J ... , H. P., 

.·, :~.-:,_ 19'; ··1Undsdr Place, New Delhi 

.. · '". c:~:Vico·;;,.president 
, .. -----. 

;_: · .. : :.-
Dr. Bhai Jodh Singh 

,~;·Ex-Vic e;;..·Chanc ell or, 
Panjabi University, 
Daya Niwas, Solan (H.P.) 
General Secretary·& Treasurer 

. Shr.1· .. V. S •. Mathur, Principal, 
Stat·e College ·of Education, Patiala 

J.IMS & OBJECTS .:. . -

(aJ :1'o ·provide· a commo!l_;: . .forum f9r t~·~chers 

belonging· to various cat eggri~;S in :the .. :St.~t.~-· . , 
' . . ,.t. . . . .· .- . ~: • i : . 'I.. • • ... , 

·(b). To-~ro~i~~ i~cilifies in the shape of . 
. ,-_.~ . !_ . _-. .;._-: -· .... -·-. ..---~-.t.·.j;::"--:{1.:...'. •. )(-·. i-_; __ · .: ... 

oc~_asiona,J: brochures, bulleti~s, .et_c~ .· ... 

. {c) To -~r~ange Confer.-enc'~s·; · Semina!-s,· ·ate. for 

teachers. : i • • • --~ . •• .- T ~-: . 
. ; . ~· . ·. :-:_.· : ... - .·, 

. HEHBERSHIP' ... • : • . ~ :_ i . : . : ; . - • . " :_ .. _ ~ ·. 
,-

.. :· !.!_; . ·-

Hembership fee is Rs •.. 5/-· p;er: ye!ar •. J{On~ly.,_. 

indi vidu:al; mGtnber.::;J. ,. :rotc_l. nu.rob.er .. of membei'S a.tG 
. . • .• . . : . . . .. •. . . • . .. .!. .. '· .. '.;. . \ :. ; . 

1, 097 including those '-_in arrears • 
• _.: . 1.~-r- .· .. 1._; -~- ::" .-.-r :::;·;:; '.:_;.j· .... 

It was inaugurated in the year 1~_{37 by ... 
. . ;· ~.:.J .• - ·. -=-~- :·\_ .. '! 

Dr. K. L. S?r_;i.mali~ . ·., <.r·. ·'· ,· .•_; •. : 

. ·,... Re~ognised .by .. th_o;>Sta:t.e. povernme.~:t. and. the . . . . ~ .. . . . 

Educc.tion oepartme.ht- :and~ Uhi-v:er:si ti-es. ·-ro:r the purpose 
of grants. ··:_; -.. • :-.L ;_::,;_:: ~~ . ... :v: ':1· •<. . ·:·. 

LCTIVITIES 

1. Six annual con~erences -_he.ve ·already been 

2. 

- r -:: ·. 
- •"\ ·• ~- \, -· ,-,. I ':.' 

• ~ ·: ·.. • .- '- •- - r ~, ,) ~ ·: ~ - ·. ·. . · ,1 ,. • • • ; :·:: • • 

Two brq.cpttl".:i-5-~ayo J;lsen: ·pro"du.ced by .the 
0 ~~~ _ ... •• •• !: . ' ' 

held. 

Association. 
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RAJASTHJi.N SHlli SHAK. S.-HJGH 

N~NE AND ADDRESS: Rajasthan Shikshak Sangh, 
··:Rajasthan Hadhyamik Vidyalaya 
Residenc_:r,~ .. · 

.. -· C'_. Sc h ein e . 
Jaipur (Rajasthan- St~te)_· --···-·-·· 

OFFICE BR\RERS: Pres 1den t 
·~--- .. ·~ __ ... 

$hr.1 Ayodhya Prasadji Gaur 
• 

• : ":.A·.'-

Vic e-Pr e s 1 den t s 

-.- sm::i. Narayan Chaturvedi 

_-Shri ·Ram Gopal Katara 

G.en er al Seer etary 

Shr'i :vi shan Singh Shekhawa t 

Joint Secre·tary: 
I ·. 

Shri Jaidev Pathak 

Treasurer 

Shri Hanuman Prasad Sharma 
' 

'. : l 

WORK PROGRAMME ... 
(a) To organise research work,· experiments,. .. 

• 
exhibitions and lectures. 

(b) To publish papers/periodicals pertaining 

to educational matters. 

(c) To organise "Education 'deeks" a~d _Seminars., 

(d) To develop contacts with educationists 

and others interested in education. 

( e) To plan for the public a tion of useful 

educational 1 iter a tur e. - ... . --
(f) To carry on sirnilar.other activities for 

achieving the above objectives. 

MENBERSHIP 

The anrmal membership fee is ~~ 1/- only. The 
total number of members is approximately 15,000. 

The Sangh is a Registered body recognised by 

the Government and ;,.ras established in 1952. 



s·. . 
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THE RAJASTHAN 'UNIVERSITY AND COLLEGE 
. TEACHERS' ASSOCIATION 

. :: ' 

NAME AND ADDRESS: 

. ~. ·. 

~ .- . . - . . . 

0 FFICE BEARERS: 

AIMS AND 0 BJECTS 

The Rajasthan University ·and 
College Teacher st ··As soc ia tion, 
6/ o Shr i · L. R. · ShaZ"ma, . 
Go vt. · Goll ege, .. ~0 TA 

President 

Shri;·R~ So Kapur' 
pr inc ipal.9 
Government College, 
Ajmer. 

General Seer etary. 

Shr i L. R. Sharma, 
Lee tur er in English,. 
Government College,. 
KOTA 

(a) To provide a forum for discussion and 

deliberation on the main problems of University 

Education 1n Raj as than.-

(b) To bring theUniversityandcollege teachers 

into closer contact with one anoth~. 

(c) To try to secure satisfactory conditions 

of service for the University and college teachers 

and promote their welfare. 

(d) To co-operate with other organisations with 

kindr..:d , objects. 

MEMBERSHIP 

Annual manbership fee is ~s. 3/ .. per member 

Total members in 1964-65- 745 

:~CTIVITIE3 

Ever since its inception, the Association has been 

msking sincere and concerted efforts to achieve tee-
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a bo\T~.~?.~)~_c:,~·~···~d·;.t.~· ~~~a:~~.~~~{~_le.~~d e?ood success, 

It ·-~as bro~gh-t ~,~~g~.e~~er- 60~ university and college 
«_') ....... · • 

' ·. -... -
teachers. · At~'- the·'anriual confer en~ e.s the :As socla tiel 

By inc essan 1 .. . . · 
efforts the Association has brought an iroprovemant 

in the seryiQe .cori·Ciitions of university and 

college teacher·s.· · 
•·.· ':'; 

. :. \ 
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- TH§ 'l1RIPUrl.A~NON~GOVERNM~MT) SCHOOL 
::- : ... -.. _. ·.:·TEACH st···-ASSOOIAT!ON 

NAM·E -AND ADDRES§:' 

~ ' . ; 

OFFICE BEARERS: 

:.:.: , "' .. 

;I : .. 

' .. ·- .. .. 

~: (.. . . . . .. - . .. -
· The Tr ipur·a {Non-Government) 

·school Teachers As soc ia tio n, 
'Netaji Subhash Vidyaniketan, 
Agartala1 Tripura. 

President 
• l . • ~ 

Shri D. d;· D.i tta· 
. .~!.'' < 

Vic e-Pr esiden~ 

Shri ~c. Bhownik 

t
;: .. &: ~ ~ ••• : '\... 

,•,.. ; : ; i!. :~ 

: ·:~; ~~·~·~· ·~ · , ·:.,if.. seer etar;y . . . r . .. -.. _~J ·-•• t':· 
• . . ' 

. . ··. • .. /I 1[.! 

·' · ·. , Shri U.K. Saba 

Assistant Seer etary 
~- r:: :'1( i. . . : • ~ .. •: : .'i. 

Shri M. Chakrabarti 

. ,..... r· ~ : • : •• 1',! ..... ' 

. •·:t. · ... !.··· fON STI'IU TION .'- ··-·- ... -. 

'IT ea. surer 

' . • •• , • ; • i . -. •. • -~ "':~! ..... 
···· · It -ls··ati au'tonomous body affiliated to the A. B. T, A. 

(All Bengal Teachers Associatiot_!).• .·· 

MEMBERSHIP ,. 
_.l't 

i I'' .1 
." ·' • • • 

'· . 
:_ .. : .... :.:.:.. .... : . 

I . 
I,!' I 

o? .. e.r:. ~?rr.PJ~rY; ... ~·Jld Sec.ondar,y ·.·teachers as 

ordinary members .. and_,_o~ther S· .. a-s as soc ia te' members. 
. . . : . ' ... ~ .. ;. ; ' . . . : ~ ,.\. ." . . . . ,, . .. 

SJ BSCR IP TION; - r~: '. ·' 'l'f' · 
I 

75 paise annually out of ~ich 25 paise· 

are payable to A~~ T.~l' 

ACTIVITIES 

{a) Teachers' welf~~;e: · r amoving the disparity 

between Government and non-gov·errunent teachers. 

(b) Students' welfare - working· for the better­

ment of ~tudents, specially_ backward and tribal 

class students. 
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AIMS AND OBJECTS 
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: ..... __ _ 

Utt.ar Pradesh Hadhyamik ShB;;:­
shak Sangh 
(U. P. Secondary Teachers' 
.' ssoc ia tion), 

cfo D. A. v. College, 
Lucknow. 

President 

Shr i Har ihar Pandey 

Vice-Presidents 

Shri Vidya Sagar Dikshit, H.L.c.· 
Shri Vijai Krishna Jaiswal 

. Shr lma ti Sarla Bajpa1 

Secretary 

Shr1 Maheshwar Pandey 

. Joint Secretary 

Shr 1 Hurl! Hanohar D.l tt. 

Treasurer . ~ 

Shr 1 }ladan Mohan Lal Gupta 

(a) To c~-or dina te education and its pol.lc 1es 

to suit the need of present Indian Society. 

(b) To promote ~a tio·nal integration and unity 

in diversity of cultures 'in the different parts 

of the country. 

. ' (c) To assure an honoured place to the teachers 

and teaching in society. 

(d) To disseminate knowledge of useful. r~s2arches 
. . 

and projGcts to raise the ton~ and morale of the Society. 

(e) To bridge th.e gulf between education and 
-

society and to promote understanding on international 

basis. 
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qs. 1. 50 per member peP annum with an edmission 

fee of O, tiO paise from .n·ew marriber..; only. 

Total membws ... 29,655 (Twentynine thousand 

six hundred and fifty five) 

The present association i.e, U;P, Madhyamik 

Shikshak Sangh got its new.foi'm in +956 aftei' ~he 

amalgamation of U,P.A. T.A. (Found~d tn 1946) and 

U,P, S. E,A, {Founde'd in 1932). 

Ttte t,ssQoiation is s. I'eg~stei'ed body, 

Registration No, . 2292·1-7528, 
.· 

ACTIVITIES 

The association publishes a monthly magazine 

f Shikshak', The Editor is Shl'1 H.N, Singh, M,L. 0~ 1 
PI' inc !pal, T• D,. College, Jaunpur, 

There are diffei'ent committees and sub­

Committees at· different levels to' safeguai'd the 

interests of teachers and ot~_er .enlf>lcyees of 

privat_ely manag.ed aided institutions, 

,. ' 

Pariticipation in confei'ences and seminars. 

To apprise the authorities and the Government 

of the latest developments concerning the problems 

of education, educator's and the educand. 

Proposals to establish libraries and reading 

rooms af tar the names of gr' eat teachers and 1 eader s --

Radhakrishnan Li~ary and Reading Room at Lucknow and 

Nehru Mernor ial at Allahabad and Lucknow. 
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BENGAL WOMENS' EIUC.iTION LEhGUE 

NAME AND !.DDR ESS: Bengal Womens' Education League, 
402~ Jodhpur Park)J 
Calcutta - 31 

Patron 

Smto SUniti Bala Gupta 

President 

SmJ._ ... ., Santi DJ. tt 0 

Vice-President~ 

SrJ tc Abala Bha t tac har ya, 

3:'1 t~ 
,. 

Mira Haldar 

Hon, Jolnt Secreta~ 

&n tc /-J:>Una Bose 

Sell t~ Sadhana Guha 

Hon., 'I':' ea surer 

Smto l~aruna Lee, 

To worlc for~b·~ improvement of Womens1 

ed.uca tion~ 

Indivicual members: :.i.OO 

A.ssociate Meinber-Sch():>:'..s 60 

qs.o ;z .. ·~ per anr..um for individual 
member 

·=\5o .. S/w•per annum· for assoc late 
:-:1em 1:> er- school" 
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ACTIVITIES 

To quote late Dr, H. C, Mookher j i, Gover!'lo~ of 

West ~engal, ''The League has already done excellent 

work in furthering the cause of women's equcation 

in Bengal by organising r efr asher courses for 

teachers a.nd contributing in various ways towards 

the expansion and improvement of the education of 

girls 1n Primary, Secondary and University stages. 

D.lrlng the last few years, the League has been 

playing its part in the sphere of social education 

also ''• 

The League was founded in the year- 1927 at the 

Y.w.C •• \., Calcutta. The year of activity cormnences 

·in the month of February with the annual conference. 

In 1949, the League responded to the appeal made by 

the Government of West Bengal to serve the cause 

of removing illiteracy from the State. "SUmita 

Ghose Prize'' and similar prizes ar-e awarded to the 

outstanding women teachers and girl students. 
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.. . 
ALL BENGAL PRIMARY TEJ~.CHE.Rsr ASSOCIATION 

OFFICE- BEARERS: 

All Bengal Primary Teach-:T s' 
As soc la tlon, . 
89, ·Mahatma Gandhi Road, 
Calcutta - 7. 

Phone: 34 - 3580 

Pr esldent 

3r' i JJniyob~shan Chakravar ty 

Vic e-Pr eslden ts 

Prof. N lrmal ya Bagc hi, M. L. C~ 

Dr'. Hlr en c.ha tt.er j ee 

Pro f. Biswanath Chakr avar ty 

&'1 Manmatha !Jath Adhikary 

Sr>l Kamala Kanta Mahato 

General Seer etar y 

Sr' i Susil Deb Das 

Seer etar ies 

3r' i Panchanan Mondal 
' . 

Sr' i Harana th Chandra 
. . ~ . ~ : 

Sri Debabra ta Bhattachar jee 

3r' i Debi Banerjee 

A sst. Seer e tar les 

3r' 1 Mal a Saba Roy 

3r' i Sour ish Sarca.r 

3r' i Gour Bhusan Biswas 

· ;rb. Mohd. Atu Tayab. 

Treasurer 

Sr' 1 Snro j IU tta 



AIMS AND OBJEcTS .. , . ; 
· · ··· · ' .at a) · ~...(p o.rjs .lon rind dev clopm0n t of· ecluca tion in 

. . ... ' ' ... : : ~ ". . . ,, • . . l ' : '"~"' :' •. . - . 

general ·a nd· specially primary education throughout 
• .. [> ., .. 

the State~ 
. . 

>"" . . . _ ... _ •. . ·, ~;.. • ,. ""' ~ . . ·: . ~ 

···. · · , .. (b) ·Arrangements of educa tlonal s:ympo slum, 
. .~~' .. - .... ·' ... , .. ·:. . . . . ~ .. , ... -

seminar··s- ·arid exhlb'itton·s, to publish educational 

books and journals, to establis·~ ·1tbrar.les and tea-
,.. ,... . . . -· . ·· ... · .. 

· c heP·s' training c eritr es. 
. ... . ' . . . .. .. _. . .-;·· -- . . 

(c) safeguard of professional rights and 
.. - .. ..;. . ~. .; . . . . . . . ... ,r.. . : . . : . . . . ' 

· seclirities including sec ial sectit'lty· and betterment 
•. - • . . _,· : !- • . • . :·~.. • ._."i. ~- , ......... !'-··. ·. •. . .. -of teacher> st . statu so . 

• :.:-:!·~ ·•(d) -~ens'i~rtt,r-•sa;b;iai' and financlal.co-operation 

among~ the: memb~ s., -· -_~.(;: ;_,;·: ·: :' ·- ... 

( ~7 :.E~tabllsmn.ent·· ~f Teacher·s:i: ·Co-operative and· 

Cr edl.t ~;~'ietle~ 

l-i~~ !BER SHIP.:. . .. ,- ~· 

... . .. · .. .... 
i; . 

..... :~ There: are two categ6ri~s b.f.niem~ers, 1.• ~· 
(a) GenEr-al· and . ( o) As soc late MemBer. 

Any 'teacher' ·o:f any .. category of prime.I_.'y school. 

c'·o.n:_ be a general member.·- Any other class of teacher 

i. eo seconda~·y or college or university or any 

educationist who is associated with the foundation 

or day to day work of the association or any primary 

teacher, retrenched from service can be its associate 

member to 

In both cases the membership fee is qs_ 1/-
p er annu.rno 

To tal member ship in 196 4 - 201 000 
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1. This association is affiliated t•~~e A.I.F. ~ 

2. It publishes a monthly erg§n titl~d- "Paschim Banga 

Prathamik Siksha Samachar". ·'In the mc:rith of Sept ember, 1965, 

the organ completed its 5th year ~r- 'publicati(lil. · _Present 

number of monthly circulatirm is 1 ,•~~~--- -Annual subscription 

3o It has its district,- 'thana._ and unitR pni ts. These uni 
-; 

look ~t.er the day-te-day probl~s, of the teachers ,..{ its 

loc~ity. .Af-1. the l•wtr units and the ~entraJ. "rganisation ho: 

annual conferences.· The last (14th) annual State Conference 

was held in Purulia ~n .2,th and 3'th May., 1965.• 
. . . 

4. The Association was f'~~ded in ·1937 and the latest 

Constitution has been adopted in 1962, 

: .. ·.;5.: ·• ·····on 17th and 18th February 1965·1 the Association held 

24 hours' Stay in Strik•' before State Ass~bly and ~n 31s~ 

March, 1965., it "bserved an all--~ut 't.tk~. e:ea~~work of teacher~ 

throug~out the State t.,. protest against the negligence of 

State Government to the primary educati"lm and primary 

teachers. The Ass..,ciati.on led many deputations and submitted 

memcrandum t~ the state Ministry. 

PTO 
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ALL BENGAL TEACHERS' ASSOCIATION 

NAME AND ADDRESS: 

. OFFICE BEARERS: 

AU.:s ~TD OBJECTS · 

All Bengal Teachers' Association 
15, Bankim Chatterjee Street, 
Calcutta-12 

Phone: 34 - 4581 

Gram: ABETEACHER 

Presi-jont 

Shri Satya Priya Roy 

Vice-Presidents 

Shri A. B. Bha.ttacharyya 

Shri R.K. Deb 

Shri B. Da.\ -

Shri S.M. Sastri 

Shri H.P. Chakrabarthy 

Treasurer 

Shri A.R. Roy 

Edit~r (Teacher J~urnal) 

Joint Editor 

Shri s. Sen 

· G~neral Secretary 

Smt. Anila Debi 

· Assistant General Secretaries 

Shri N.c. Gupta 

Shri G.P. R~y 

(a) To-advance the cause of .education in general 

and of secondacy education in partic~ar. · 
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(b) to car~y out educational experiments and research 

(c) To foster a spirit of b~other-hood and intellectual 

co-operation amcng the members of the profession. 

(d) To maintain the traditional dignity and moral 

standard of the profession. 

(e) To promote and safeguard the professional interests 

of the teachers of Secondary Schools_. 

(f) To secure for the profession its legitimate pl~ce 

in·various spheres of national life. 

(g) T~ secure adeq~ate representation of secondary 

school teachers in the University, the Board of 

Secondary Education and other controlling bodies. 

It has tl'1.ree cla3ses of members - Orindary Associate 

and Hony. It is open for Secondary School Teachers ~d 

Librarians etc. Ordinary members are the schools which 

pay an annual subscription of Rs.6/- for the Teachers 1 

Journal and at least two-thirds. of the members of the 

' . s.tal'f o.f. which pay an annual individual subscription of 

50 nP. Total nuober of members is 24,000. 

ACTIVITIES 

Runs a Teachers' Benefit Fund for helping disabled or 

retired teachers or helpless families of deaeased teachers 

spending annually about Rs.12,000/-; runs an Eye Clinic 

and a~Library; issueH a monthly "The Teachers' Journal"; 

fights for the security of service of teachers and spends 

about Rs.4_,000/- 'per year for legal defence; oolds 

seminars and symposia; prodQces models of textbooks 

and puts efforts to see education better shaped. 

This Association was founded in 1921. 
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WEST BENGAL TEACHERS~" ASSOCIATION 

NAME AND ADDRESS: The West Bengal Teachers' 
Association, 
93, Tamer Lane; 
Calcutta-9. 

President 

Shri A.K. Sen 

· W<trking President 

Shrl Bomandas Ma.ndaJ. 

General Secretary 

Shri B.N. Bhattacharjya. 

Secretarr 

Shti Santosh Kumar Mukherjee 

Treasurer and Editor 

AIMS AND OBJECTS 

Aims at the all Z'flll\d imprtvement ~ education and 

cons.equent~;r of the educ.ators wh' are vi;tuall;r the 

d.ireeters in the field ef education in the interest .o£ too 

Society- and the state. It emphasizes the eo-8rdination of 

education at all stages. It believes in constitutional 

methods of a~hieving its ~bjects. 

Ordinar:y: Any teacher of any Secondary School -

Subscription ;o paise per year. 

Associater A person wh~ has served as teacher for two 

years, ~r those who take active interest in Secondary 

Education - subscription 50 paise per year. 

PTO 
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.. ·• . 
HonoraEY: Distinguis~ed persons in the field. 

Journal Fee ~ Rs.6/- per arunun. 

Total No. of m~bers- 11,560. 

ACTIVITIE3 

It issues a monthly paper "SIIIKSH.A SHIKSRAK". 

It has represen!atives in the Board of Seconda~ 

.tdilt:ation. 

Other Activities are very similar to those of 
I • 

all such Teachers• Associations. 

It is recognised by the Government of West 
/ 

Bengal. -
.... - .. 
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. ~ ............ . 
NAME AND ADDRESS: West. Bengal Des~alyan Prima~J 

----

Te~cherst Association, 
4A., Raja -Lane, 
Calcutta-9 

President 

Prof. Dilip Kumar Chakrabarti 
. 8E~ Chandra Mandal Lane, 

Calcutta-26 

· ·- General Secretary 

Pref. Hirmalkanti Mallik Chauduri 
.4A; Raja Lane, 

.· Caloutta-9. 

All<IS & OBJECTS 

To organise the Priinary teachers in the State for: 

(a) an all ~.,und imp;r;"'Vement of educat;l.~n in general and 

primary educatitn in part"iCiilar; 
' 

(b) improving the condition of primary teachers in the 

State; 

(c) improving the salary scales of primary teachers; 
. .. 

(d) securing ideal service conditions for primary teach~rs 

in the State; 

(e) securing better participation of t~ache~ i~-the 
. .. .. ,~. 

formulation of policy and administration at the primary.level; 
• • •• • • • ,;.; ••••. > 

(f) org~izing social work by primary teachers particularly 

in the :rural areas in order to make the primary teachers generally 
.. 

useful to the whole·cornmunity._ 

MAIN ACTIVITIES 

(a) Submitted memo.r8.nda t"o' and waited. in deputations on 

different authorities,· . 

(b) SUbmitteQ a memcrandum to the Education Commission. 

(c) Continuing m"vement for the improvement of the 

salary scales of pr:i.nacy teachers and mobilising 

public opini~n ~n the P"int. 
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····-wEST :s:mGAL HE.AD'!ASTERS' ASSOCIATION 

N~.i.E Arm ADDRESS: 

OFF! CE BEARERS 

AD~ AND OBJECTS 

. The West Bengal Headmasters' 
Association, 
10-B, Shayaoacharan De Street, 

· Calcutta-12. 

- President 

Dr. Srikumar Banerjee, 
31, Southern Avenue, 
Calcutta-29. 

Working President: 

Shri Dharam Mohan Mukerji 

Hon:v. Secretary 

Shri Bishnubrata Bhattacharya 

Treasurer 
• -

r . 
Shri lmil Mohan Roy 

Editor 

Shri Mohi t Kumar Banerji 

. There are five aims and objects designed to promote the 

cause of education and to improve the status and dignity of the 

profession. 

?.Till3ERSHIP: 1, 298 

Sup,c+irtion: Rs.3/- annually 

li.:~4.; .. -.. . .. Rs .5/- for the journal 

ACTIVITIE3 

1 • Welfare activities for the mem 'be rs. 

2. Publishes a periodical "Bulleti~ of the W.B.H.A." 

3. The Association has recently published a handbook of Infomation 

for the administration and management of high and higher secondary 

schools of the State. This is unique in its~lf~ 

4. Deliberations to see Indian educational syste~ better 

sraped. .. 
-·· 
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i· WEST BENGAL COLLEGE AND UNIVERSITY 
TEACHERSI'-ASSOCIATION 

1 
.• 

NllME AND ADDRESS: 

OFFICE BEARERS: 

AIMS AND OBJECTS 

West. B~ngal College and University 
Teachers' Association, 
89, M.aha.tma Gandhi Road, f. 

Calcutta-.?. 
'• .. 

President 

Dr. Manindramohan Chakravarti 

Vice-Presidents 

Dr. Santi Kumar Das Gupta 

Principal, Amiya Bhusan 
Chakravarti. 

Treasurer 

Prof" RaJ. Kumar Chak::ava.L'ti , ' 

General Secretad · 

Prof~ Sibaprasad SinBa 

(a) To study all prcbl~ms of education in gencrnl and 

Collegiate and Un:i.v0rsity eo.'.~'-'"'t~.:-,.., jn p~::ticular, witl:-. a 

view to establish in the c~untry under democratic control 

and final responsibility of tr_e Government, through 

autonomous bodies, a system of universal education oonduci ve 

to the highest cultural devclol:-'!Ilent of the people .. 

(b) To secure an effective organisation of 

college and universl ty teachers in WestBengal, so that they 

may render better service to the country, individually and 

collectively, in the selected sphere of their life-work. 

(c) To promote the interests of its members 9 and to 

safeguard their rights and pri·.-11 eg2s., 

(d) To publish journals, b0oks, bulletins and to 

undertake other edacational ,ublications. 



(e) To co-operate with other organisations 'Wi tl-, 

kindred objects. 

(f) To do all that may assist in, conduce to, or be 

necessary for the fulfilment of the above mentioned 

objects, and for the interests of the .Association. 

MEMBERSHIP 

The membership fee is Rs.2/- (likely to be enhanced 

from the next Session). 

Total membership - 4,137 members - the· total number of 

college and university teachers in West Bengal being slightly 

over 5000. 

ACTIVITIES 

Submitting memoranda, brouchuree o~ educational problems, 

holding conventions of teaehers on academic matters, Organising 

public opinion and conrl.ucting movements for improvsnent the 

service conditions of college teacher~; ·eonducting movements 

to protect the rights of teachers; exhorting teachers to discharge 

their obligations to students in particular and society in 

general. 


