
~BS IN NEPAL 
· · :m and structure) 

I . 

Submitted to the University of Poona 
in partial fulfilment of the requirements of the 

Master of Pjtilosophy Degree in Economics 

by 

JAYA KRISHNA PATHAK 

Gokbale Institute of Politics and Economics 

POONA - 411 004 

August 1979 



PUBLJO smRftliQJ II DPA 
( with apeolal retereDoe to ••olutioa aad atruoture ) 

aubaltted to the Un1Yera1ty of Pooaa 

ia partial tulttlaent ot 

the requireaenta ot the 

MASTIR ·OF PHILOSOPHI .. 
Decree la Booaoaioa 

by 

JAYA IRISRIA PATRAI 

Ookhale Institute ot Politloe and loonomlca, 

Pune 411004 

Auguat 1979 



PRIFAQI 

After the overthrow or the teudocratlc Bane regime in 1951, 

Nepal embarked upon the rapid path ot economic development. In 

order to cope with such an arduous task, new corporate culture 

·waa adopted by providing them neoeaaary rtn4nce. But simply 

creating new institutions and aupplylna thea neceaeary tunda 

is not enoucb. What is aore important ia the planned develo~ent 

of the institutions with defined taaka and suttlclent functional 

autonomy, and an etlective chief executive who can provide 

leadership. It these minimum requirements that are vital tor 

the succeaa of an institution do not exlat, then simply atar.t

ing new corporation would prove a a an indirect impediment to our 

process of development. It would amount to a grand wastage, and 

misutlliaation ot resouroes which our starving economy can hardly 

atrord at the present. But there baa not been any serious effort 

to trace out the evolutionary trend of public enterprleea ln 

Nepal, and to analyse and study the system ot board of directors 

who are reaponalble tor the overall growth and development of 

the enterprises they are leading. 

The deaire to probe into the above situation prompted me 

to cbooae the topic "Public Enterprise in Nepal (with special 

reference to evolution and structure)•. In this process I am 

extremely grateful to Dr.A.S.Nadkarni for bis valuable supervision. 

'lbe present work would not have probably taken the present shape 



in a abort tlae without tbe 1nYaluable auperv1slon I reeelved 

fro• hill in the course or ita prepantlon. 

I •• alao extnaely lratetul to ay teacben, Proteaaor 

s.s.R.t.o and Preteaaor l.l.Daalupta, who were kind enough to 

aqgeet and clarity •1 cloubta, and ellcounae •• to write fro• 

tl .. to time. 

I acknowledge •1 debt to Proteaeor K.K.Paranjape Wbo waa 

kind enouch to 10 tbroqb •1 earlier vr1Ung and uke • nuaber 

of uaetul auace_atiolle., • , f t'' -:. • I • ~. /' • 

rtnally, ., apeolal thaaka are due to •1 wife, ltran whose 

co-operation also helped me !a tbe completion of the atud1 and 

to Mr.a.c.ladhe and Mr.I.P.Ltabore tor ezcellent typtns in tiae. 

Gokhale Institute of 
Politics & Economics, 
Pune 411004. 

August 181 197~ 

JAYA IRISRR& PA111Al 



gOITIRT§. 

Preface iii • iY 

List or Tablea and •ppendix Tablee Yi 

CHAPTER I I IITRODUC TIOI 1 - 15 

CHAPTER II : D&FINITIOR OF PUBLIC EITERPRISB 
II NEPAL FOR THE PRESENT 

. PutlPOSB AIID OLASSil'IOATIOH 16- 25 

CHAPTER III s IVOLUTION OF PUBLIC ERTBRPRISBS 
II RBPAL 26 - )5 

CHAPTER IV : liED FOR PROFIT AND SOMB ASPECTS 
OF PINANCIAL PERFORMAIOBS OF 
PUBLIC s•TERPRISIS IN IBPAL )6- 67 

CHAPTER V MANAGEMENT STRUCTURE OF PUBLIC 
UTDPRISBS IN NEPAL 68- 95 

CHAPT&R VI I MOTIVATION AND FINANCIAL SITTING 96 -108 

CHAPTER VII" 1 OONCLUDIIQ REMARKS 109--112 

SBLBOT BIBLIOGRAPRI 118 -124 

v 



rab1e ••• ' a-...t.ioa 0~ Gapi .. a1 PDcle 
laY ea-... 

~-lt1• ••• I .... , ...... ~ O...• ........ 

'•'-1• ••• ' n-. .. eta1 Ooa'bilN•toa ~ .... ..._... 
Walt1e ••• 4 •••• of •••--

App•.U• ta1t~• J.iet ~ ..,.,.1ie .late.,.iaea &a 
••• 1 ••PAl aa _.., ow cletlatt.•t• 

( inelu4e• •••• of laooapp-..•lca • 
nate of Behb.1a..haea ...... 
.......... ooaoe...saa Kiaiatn, 
•onica Aaet••.mo• ail.4 •--*•) 

5J 

,, 
59 

,. 
,,,_1,, 


