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In the whole area of labour policy there is no
other question more controversial than wages. Nor is
there any other problem more relevant to the basic
realities of economic existence than the problem of
wage structure, The wage data, at present available
from the various sources, however, suffer from various
limitations and deficiencies which render them of
limited utility. Apart from other‘deficiencies, the
non-availability of data on occupational wage rates
and earning constitutes the most important shortcoming

of the existing wage statistics in India,

An analysis of labour supply along the lines of
skill and occupational technique assumes significant
importance in view of definite tendency for the charac-
ter and severity of unemployment, or the scope and
8tability of employment to vary between occupational
groups. The present survey throws light not only on
the numerical aspect of employment according to repre-

sentative occupational groups, but also on the employment

status, wages and earnings and concentration and dispersion
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of income in each industry. The information shall be of
considerable value in the assessment of manpower require-
"ments at different levels and demand and supply of labour
according to skill and training,

With emphasis on occupational classification the
presentation of data on wage rate and earnings in the
survey marks a radical departure from the generalised
industry approach adopted in most of the wage statistics
available in India. The specific categorisation accor-
ding to wage levels is possible only from a detailed
analysis of the occupational structure. This analysis
is of particular value to wage fixing authorities who seek
information on wage rates and wage differentials according
to specific jobs and nomenclature,

Poona was selected for the study because of its
being an industrial centre which has developed like
several other centres in the country in recent years.

A study of the conditions prevailing in a new industrial
centre can be of special significance for the economist.,

The study contemplates an enquiry into the wage

structure of twenty selected industries in Poona and
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around. The wage structure is presented as reflected
through the income statistics. The factors which are

- affecting the wage structure such as incentive schemes,
dearness allowance and overtime payments as prevalent in
industries are discussed in detail. The dispersel, skew-
ness and concentration of wage incomes of Poona indus-
tries and how far it is affected by foreign collaboration
has been drawn out fully. The study brings out the wage
differentials in between different categories of workers
in comparable occupations among different industries.

An attempt has also been made to present the occupational
pattern of the industries, and to clearly bring out

factors which are responsible for the present pattern.

To solve the problem of providing skilled manpower
to the industries am inter-industry technique has been
developed and with its help co-efficients have been
presented for various occupations in Poona industries.

We have also tried to show the correlation between the
manpower planning and the development programmes. We
have analysed the technigue of me asuring productivity and

calculated the productivity trends in different industries.
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The present study highlights certain irrational ele-
ments in the wage structure in the industrial economy of
Poona and pin-points the need for the standardisation of
the wage structure so that labour resources can be uti-
lised to the maximum extent. It can further help in the
industrialisation process of the region. This study can
help to improve labour management relations which can be
of great importance for better balance in the regional

distribution of industrial activity.

The whole study may be aivided into two parts. The
first part, covering first six chapters, depicts the
occupational pattern and wage structure in Poona
industries. The second part, covering the next faur
chapters, deals with some aspects of wage theory with
particular reference to Poona industries. The conclu-

sions and suggestions are presented in the last chapter,
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