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Sm: I am submiUing herewith the report on women in Mississippi 

industries, a study of hours, wages, and worl<ing conditions, compiled 
in 11 state-wide investigation conducted in 25 cities and towns of the 
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A. Hyde. 
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WOMEN IN MISSISSIPPI INDUSTRIES 

PART 1 

INTRODUCTION 

This survey of the hours, wages, and working eonditions of women 
in Mississippi industries was made by the Women's Bureau of the 
United States Department of Labor upon the invitation of the gover­
nor of the State. The State factory inspector had also requested that 
the work be undertaken, and during the survey officials of the Stnte, 
because of their acqull.intnnre with local problems and conditions, 
were of considerable service. The work was fnrilitated also by the 
courtesy and generous coopemtion of tho employers and employ<'""· 
The field work was carried on during.January and Februa1-y of \925. 

Mississippi is not primarily an industrial Stutc. Aecording to 
census figures the majority of the people in tho State who were gainfully 
employed in 1920 were engaged in agriculture, forestry, and animnl 
husbandry. Only a little over one-tenth of them were in manufnc­
turing and mechanical industries, and the totnl number of women 
reported in these industries was only 6,067.1 

SCOPE AND METHOD OF INVESTIGATION 

Not all Mississippi establishments that employed women were 
included in the survey, but a rcprcsentntive number of plants in the 
various women-employing industries were chosen. Stores, laundries, 
and mnnufacturing establishments were visited in 25 cities and towns 
of the State: 

Biloxi. 
Columbus. 
Corinth. 

Jackson. 
Laurel. 
McComb. 

Crystal Springs. Meridian. 
Glancy. MoHs Point. 
Greenwood. Natchcr.. 
Gulfport. New Albany. 
HatticHburg. Pascagoula. 
Hazlehurst. Starkville. 

Stonewall. 
Tupelo. 
Utica. 
VickHkurg. 
Wal<!r Valloy, 
'Winona. 
Yazoo City. 

Definite information as to numbers of employees and their hours 
and wages was scheduled by investigators in interviews with employ­
ers, managers, and foremen, and on examination of the pay rolls. 

1 U. 8. Buteau of Cemus. 14tb Collllus, lO'lO: Population, v. t, Occupations, page 76, tablo 16. 
1 
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All information concerning wages was copied from pay rolls by the 
agents of the bureau. Records were taken for a week in January, 
1925, and, whe.rever possible, for a week in January, 1924, also. An 
pffort was made to secure information for a week in which no unusual 
situation had affected the number of hours which the women had 
worked. Facts as to age, nativity, experience in the trade, education, 
and conjugal and living condition were obtained from question­
naires distributed in the plants and filled in by the employees. For 
a limited number of women record was made of earnings for the calen­
dar year 1924. The number of establishments included in the survey, 
the industries covered, and the number of employees are given in the 
following table: 

TABLE I.-Number of men, women, and cMldren employed in the establishments 
visited, by ind·ustry 

Number I Totul I N Number of women Num- Num-
or rstah- numher• urn- h{'r or ber of 
!Lshments of em· her or boys girls Industry 

! 16) 16) 
\'LsJted lplo)ees men Total White Negro (under (under 

__ A_I_J,_;n._d_u·-,,-,;-,.---.. ---.. -.-__ -__ -_-__ -_-.l---8-1 ~ 3,621 \ 2,8.53 2,314 53!l _ 39 49 

Mnncf::c:urin~t: 
Bo'.cs (wooden) and n.mecr •••• 
Candy •••.•.....•.•.••••••••••• 
(_'Jothiug, men's •..•••••...•.••• 
'I'e\t ilc.~ .. __ . _______________ •••• 
~~ i~ccllanrous .. __ ... __ .• ___ .••. 

Oen~ral merrunti!e. -·-- _____ . _____ _ 
&and-IC-c('nt stores ...... __ ... -----. 
Lnundrics. _. ______ ------------ ____ _ 

10 1, 492 1,202 272 125 li47 'IS --------4 132 68 64 37 27 -------- .. ------3 323 28 295 :w.J 
It 2, .'i2'~ 1,300 l, 156 J,OSO 76 t7 ·-··-··g 
• 848 098 !50 122 28 --------16 f,22 2!7 401 I 397 4 4 --------14 Z!.7 33 194 

~ 
l!J4 ----···· --------14 31:16 75 321 fA 257 -----··· --------I I 

L Exc!us1ve of the women in one e~tahllshment who were paid olY in groups, their names not appearing 
on the Jl:iY roll. 

: Exclusi\'c or the boys in one establishment who were paid ofT in a group, their names not appearing on 
the pay roll. 

The 2,853 women included in the survey were employed in fac­
tories, st<>res, and laundries, 81 plants in nll. Over two-thirds of the 
·women were engaged in manufacturing, practically one-fifth were in 
store•, and the rest worked in laundries. Not far from one-fifth of 
the women workers surveyed were negro women. 

SUMMARY OF FACTS 
Extent of survey., __ 

Number of cities ai1d towns visited_____________________________ 25 
Number of establishments visited_______________________________ 81 
Number of women employed in these establishments ________ .. _____ 2, 853 

Workers. Per rent 

1. Proportion of negroes---------------------------------------- -18. 9 
2. Dh;iribution of women in industry group-

Manufacturing ______ --: ___________________________ . ______ _ 
IVIercantile ___________________________________ · ______ ' __ _ 

Uundries _______ --------- ____________ · _______ -·----- ___ _ 

67. 9 
20.9 
11.3 
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Workers-Continued. 
3. Conjugal conditioil of-

1,028 white women- Per ~nt 
Single_. ______ -·- _____________ • __ ••• ______________ • 60. 9 

Married _____ ------------ ____ ---------------------_ 22. 4 
·-. \Vidowcd, separated, or divorced _____________________ 16.7 

· . 219 uegro women-
Single. _______ ----------------------------------__ 41. 6 
Married. ___ --------------_- ___ -------------------- 22. 4 
Widowed, separated, or divorced •• ·----------------! .. 36.1 

·4. Age of-
1,022 white women-

Under 20 years of age _________________________ ... ___ _ 
20 and under 30 years of age ________________________ _ 

31. 4 
38.6 

30 years of age and over ____________________________ 30.0 

238 negro women-
Under 20 years of age _____________________________ _ 
20 and under 30 years of age ______________________ :,. __ 
30 years of age and over ___________________________ _ 

25.6 
38.7 
35.7 

6. Living condition of-
1,059 white women-

Living independently ______________________________ _ 
Living nt home ____________________ -.- _____________ _ 
Living with relatives. _______________ ;.. _____________ _ 

233 negro women-

11.4 
82.2 

6. 4 

Living independently ______________________________ ,. 15.5 

Living at home.--------------------.--------------- 79.0 
Living with relatives_______________________________ 5.6 

6. Nativity was reported for 1,282 women, only 4 of whom were foreign born. 
Hours. 

Hour data for 79 factories, stores, and laundries may be summarized as follows: 
· 1. Daily hours. 

A schedule of 8 hours or less for 3.1 per cent of the women. 
A schedule of over 10 hours for 35.8 per cent of the women. 

2. Weekly hours. 
A schedule of less than 54 hours for only 14.9 per cent of the women. 
A schedule of GO hoUrs or more for 26.4 per cent of the women. 
Hours Jess than scheduled worked by 49.4 per cent of the women for 

whom titne worked was reported. 
Hours inorc than scheduled worked hy 6 per cent of the women for 

whom time worked was reported. 
3. Saturday hours. 

No Saturday work or hours shorter than the daily schedule for 90.2 
per cent of the women in factories. 

No Saturday work or hours shorter than the daily schedule for 51.3 
per cent of the women in laundries. 

Saturday hours longCr than the daily schedule for 89.9 per cent of 
the women in stores. 

4. Hours of 182 night workers. 
A shift of more than 10 hours for all night workers. 
A weekly schedule of more than 55 but less than 60 hours for 76.9 

per cent of the women. 
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Wages. 
"rage data for 81 factories, s.tores, and laundries may he summarized as follows: 

1. "reek's earnings. .J 
Median week's t•arnings f01· all industries-

January, 1924-
\Vll.ite women _______________________ :.................. $8. 75 

Negro women .............................................................. ~- 5. 90 
January, 1925-

\Vhite women ............ --------------------------- 8. 60 
• Negro women ...... ------------------------------ 5. 75 

Median week's earnings of full-time white workers.................. 9. 80 
2. Year's earnings (January, 1924, ·to January, 1925). 

Median year's earnings for all industries. 
\Vhit<" women .................................................................. 464.00 
Negro women _________________________________ 300. 00 

3. Earnings of night workerf'. 
1\iedian week's earnings for January, 1924, $8.40; for January, 

1925, $8.85. 
Median year's earnings, $4:34. 

Working conditions. 
For the 81 factories, stores, and laundries visited: 

1. General workroom conditions were as follows-
(a) 30 establishments with aisles either narrow or obstructed. 
(b) 16 eAtablishment~ with cement floors in part or all of plant, only 

4 with platforms provided. 
(c) Of 59 establishments with stairways, only 11 satisfactory in all 

respects. 
(d) 31 establishments with insufficient natural light for some or all 

of the workers and 13 establishments with glare from natural 
light. 

(e) 12 establishments with insufficient artificial light provided and 
32 with glare from artificial lights. 

(J) 28 establishments in which no seats were provided for women 
who stood at their work; 16 establishments in which seats 
without backs were furnished for women who sat at their 
work all thE" time. 

2. The need for improved sanitation is shown by the following-
(a) 34 establishments with no drinking cups, 19 establishments with 

common cups, and 14 establishutents with insanitary bubblers. 
(b) 11 establishments with no washing facilities; 39 establishments 

with no towels, although equipped with washing facilities; 
18 establishments with common towels. 

(c) 24 establishments with an inadequate number of toilet facilities 
for white women, 7 establishments reporting no toilet facilities 
for negro women. 

3. The record or service facilities discioRCd­
(a) No lunchroom in 69 establishments. 
(b) No cloakroom in 45 establishments. 
(c) No restroom in 67 establishments. 
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CONCLUSION 

On the whole, the investigation indicates that much remains to be 
done to improve the condition of the women workers in Mississippi. 
There is no reason to suppose that the workin"g conditions in the 
establishments visited were worse than the average for all the plants 
in the State that employed women, for no effort was made to s~arch 
out unsatisfactory conditions, and those establishments were selected, 
in general, in which women workers assumed most im..,ortarwe. 
Over one-third of the women employed in the plants surveyed were 
expected to put in a regular working day longer than 10 hours, though 
there is a law in the State limiting the working day of women in 
practically all occupations except domestic service to 10 hours. 
For over a fourth of the women 60 hours or more represented the 
normal weekly schedule. Only in one of the 13 States from which 
the Women's Bureau collected hour data for the fall of 1922 nnd in 
none of the other States surveyed since that date was so large a 
proportion of the women reported on a schedule of 60 hours or more. 

The wage standards also were lower than those of the other Stn tes 
in which the Women's Bureau has conducted similar surveys, when 
the median earnings a1·e taken as the basis of comparison. The 
median earnings of the white women were only $8.60 for the pay-roll 
week taken in 1925, and only a little higher for the '1\"eek in January, 
1924. In other words, one-half of the white women employed in the 
establishments visited actually earned less than $8.60 during the week, 
while only one-half earned more than that amount. The earnings 
of the negro women fell even farther below what might be considered 
a reasonably adequate wage, for their median earnings in the two 
periods were $5.75 and $5.90. 

Jn respect to plant conditions, also, there was much to be desired.· 
Too many plants were reported with no washing facilities or with 
equipment that was inadequate, with no towels or common towels. 
In not far from one-fourth of the establishments common drinking 
cups were found, while in others no cups were provided. Toilet­
room conditions were frequently most unsatisfactory, and in a 
number of cases the equipment was inadequate. 



PART II 

WAGES 

In studying hours there are certain definite standards, t'he result 
of legislation and of custom, which serve as a basis for comparison. 
The study of wages, however, is much more involved, as there is no 
definite standard for wages, even in the States in which there is mini­
mum-wage legislation, and the current practices vary from industry 
to industry, and from one locality to another. Wages fluctuate in 
any one community with such factors as changes in the cost of living, 
the length of experience of the wage earners, and the difference in 
their bargaining power. A report of the type herewith presented can 
consider but a few of the conditions which may affect wages. The 
data given. in the· following -pages are based on a study of actunl 
wage records of women employed in Mississippi industries. Corre­
lations have been made of earnings and some of the various factors 
which might be expected to affect them, in order to present a more 
complete picture of the situation of the women workers in the State. 

Two main ty-pes of information on earnings were obtained-a 
record of week's earnings for all the women employed in the plants 
visited, for two different weeks approximately a year apart, and a 
record of year's earnings for a limited number of women who had 
been with the firm during the 52 weeks previous to the late pay-roll 
date. Berause of the marked difference in the eamings of white 
and of negro women the figures for these two groups have been kept 
separate throughout the present study, and the earnings of the 
negro women nre discussed in a separate sect.ion. 

METHODS OF PAYMENT 

Wages are paid according to two general methods, the one basmg 
earnings on the time worked and the other on the amount of work 
done. In a few cases· an employee may be working under n combi­
nation of the two systems. Table 2 presents the figures on the meth­
ods of payment followed in the industries surveyed in Mississippi. 

7 
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TABLE 2.-Extent of Umework and piecework, by indu:~try 

) Number and per cent of women in each ~peclfled Industry 
1 who were on-

Industry Nu~ber 1 I I Both tlrriowork and 
wom('n Timewark Piecework piecework 

reported ; ---,----
1 ' ' 1-
i Numbor Percent I Number Percent 1 Numher Percent 

-------1---' i --·~--
• _.:.___. 010 :, nua 49. a ·,'_ oos 49. a 

1 

25 1. 2 .All Jmrustrios .. __ . --------

Manufucturinl{: I · I 
nm:cs (wooden) and V('m•cr. 12-1 6 4.8, 111 89.6 7 5.6 

candy______________________ 294.-~ .• i. ),a'• ~:!_•sl 1------2,--.;r ----·2r_s.--j·-------,7i- --------,-.-.' ('lothinl:', men's............. _ :.. .:;u ~ uo 
Textiles ... _ .... _ ...... -----. 
l\lige<'lhmrous.............. 42, 32 i0.2 10 Z!.S -·-------- ----------

General meicantilc............. !: ! ~~; tgg·g :::::::::::::::::::::::::::::::::::::::: 6-n.ml-10-{:t•nt stores.··----------
Lnundric.s ...... ~--------·------ 6-1 i fi4 100.0 ---------· ---------- ---------~ ----------

Of the 2,016 women for whom method of payment was reported, 
practically half were on a piece-rate and half on a time-rate basis, 
for only a negligible proportion were working under a combination 
of the two systems. However, within the various indu•tries there 
was no such even division of workers so far as method of payment 
was concerned. All-of the women reported in stores and all in laun­
dries were timeworkers; the women in these groups combined com­
prised practically one-third of the number for whom report was made. 
Of the women in the candy industry for whom a definite report on · 
method of payment was obtained, all were on a time basis, but there 
was one plant--not included in the table-where it was difficult to 
determine whether the output or the number of hours was taken as 
the standard. The majority of the women employed in the manufac­
ture of boxes, clothing, and textiles were pieceworkers, while over 
three-fourths of those in the miscellaneous manufacturing group 
were paid on the basis of time worked. 

WEEK'S EARNINGS 

The data on week's earnings were copied from the pay rolls of the 
establishments visited. Figures on the actual earnings .of each woman 
employed were taken off for a week in January, 1925, and for a cor­
responding week in 1924. So far as possible the records in each plant 
were taken for the first pay-roll week in January.' There is some 
variation from that date, however, either because the week specified -
was not a normal one in the plant or berause the pay roll for that 
week was not available. 

Records of week's earnings for the late pay-roll period were ob­
tained for 2,136 white women, and the figures on the distribution of 

I Since It WBS the purpose of tho survoy to secure dB! a Cor-a normal week wllbout n shutdown or a boll­
day, in no case did lho weok selected cover tho 1st of January, If th11t day wore a holiday, 
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their earnings are given in Appendix Table I, a summary of which 
appears in Table 3. 

The figures on earnings relate to all the women who appeared on 
the pay rolls during the weeks recorded, without regard to the length 
of time which they had worked. As a result their earnings ranged 
all the way from less than $1 to over $40. However, the earnings of 
almost three-fourths of the women included fell between $5 and $15. 
Only one-eighth of all the women had earned as much as $15 during 
the week surveyed, and for only 5 per cent were earnings of $20 or 
more reported. 

TABI,E 3.-Median earnings, by industry-1925 

Industry 

All Industries_ ..•••.••••••••••••••••••••••••.•••••••...•.•••••••••••••.•• _ •••• 

Manuracturlng: 
Boxes (wooden) and veneer __ -----------···----------------·-------·-----------­
~andy .........................•.•••.....•..•..••••..•.•.........•.....••..••..• 
Clothing, men's ...........•...............•....•................................ 
1'oxtllcs ................................•.•.•••••••...•.•...•••••...•••.......... 
1\.'lisccllancous .............................••.•••.•••.•.•••..•..............••... 

General mercantile ......•..........................•.•.•.......••..•................ 
6-and-IO~ent stores ...........................•.•••••.••.••••••••••••••...•••••••.•.. 
Laundries ..•........................•..........•.....•.....••...•.•....•.•...•...... 

Number 
or 

women 
reporter! 

2, 130 

121 
37 

2'J., 
002 
122 
307 

"'' .. 

Median 
week's 

earnings, 
pay roll 
ofJnnu-
ary,l~ 

$8.60 

9.0!) 
9.30 
6.11.1 
7.85 
8. 7S 

14.00 
8.40 
o.u 

The median earnings for this group of 2,136 women were only 
$8.60; that is, one-half earned less and one-half more than that 
amount. Judged on the basis of a comparison of median earnings, 
the general mercantile establishments had higher wage standards 
than had any other class of establishments surveyed. Not only were 
the median earnings for this group of women $14.90 but nine-tenths 
of all the women in the survey who were reported as having earned 
$20 or more during the week were employed in this 'ndustry. No 
other industry had a median as high as $10. 

The lowest paid industry, the median again being used as the 
basis of comparison, was the manufacture of men's clothing. . There 
were almost 300 women reported in this group, and the faet of their 
low median is the more notoworthy because in none of the other 
States surveyed by the bureau has any branch of the clothing industry 
stood at the bottom of the. list in respec.t to median earnings. Ordi­
narily the median for women in this industry has been somewhat 
above that found for the State as a whole. The textile mills, which 
employed over two-fifths of the women reported, had next to the 
lowest median, with one-half their women workers earning less than 
$7.85 and one-half more. Only 3.9 per cent of the women textile 
workers received as much as Sl5. 
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For the 1924 pay-roll period records were obtained for a somewhat 
smaller number of women, bt1t women were reported from the same 
industries throughout. Table 4, which is a summary of Table II 
in the appendix, gives the median eamings for the various industries.' 
There is very !itt!~ difference in the wage levels of the late and early 
pay-roll periods. The median for the 1,772 women reported in 1924 
was $8.75. On this date, a& well as on the later one, the highest 
median eamings were those of the general mercantile workers. In 
1924, however, the lowest median was found in the candy industry, 
and the median eamings in both textiles and 5-and-10-cent stores 
were lower than the median earnings of the women working in the 
men's clothing industry, although the median of that industry even 
for the earlier date was only $7 .90. 

TABLE 4.-Median earning.~, by induslry-1924 

Industry 

1\·fe:llnn 
Number wel'k's 

of earnin~tS, 
women pay roll 

• reported of Jnnu­
ary, 1924 

All in,Justries .•• -~-. ---- _________ • ---------------- •••••• ----- _. _ •••• ---------. :---; 
Mnnurneturin~t: 

Hox<>-'l (wooden) nnd veneer ___ ••••••. __ ----. ___ •• ____ ••• ----- ___ . ___ •••• ____ ----

. ~~t~~~~~~~~~~~~==~:::::::::::::::::::::::::::::~::::::::::::::::::::::::::::::: 
oen~;!~~~;~;~~Se:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:i-nnrl-10· cent stores.--------. ________ ••••• ·-·--· •.• __ •• ____ •.• ___ ••••• _____ • __ ------Laundrios __________________________________________________________________________ _ 

1. 772 $8.75 -
03 IO.o:i 
25 7. Z5 

m 7. 00 
8i7 7.80 
~1 9. 75 

3.52 H.Mi 
131 7." 

" 
8. ~0 

Only to a limited extent docs tho cheaper rent afforded by mill 
villages tend to offset the low earnings found in Mississippi. The 
textile industry was the only one in which company houses were 
common, although three box ll.lld veneer plants made some provision 
for houses. On neither pay-roll date, however, did the textile 
workers have the lowest median earnings, although in each case this 
median was next to the lowest. The general median for the State 
w·ag not reduced materially by the standard of the textile industry, 
for earnings we1·e low for the women in all of the industries surveyed 
cxrPpt for those in the general mercantile establishments. 

Earnings and time worked. 
Up to this point the discussion on enrnings has not taken into 

considerntion the length of time worked during the week by the. 
women for whom wage data were recorded. Figures which give only 
the actual sums eumed without regard to the length of time which 
it took the women workers to earn those amounts tell only part of 
the story. Obviously information on hours worked is not available 
for all of the women for whom earnings were reported. Often no 
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record is kept of the number of hours, or even days, which piece­
workers put in, since such a record is not necessary in making up the 
'pay roll. Even for timeworkers records are not always complete, 
for they frequently show only· the number of days or half days on 
which a woman worked, rather than the number of bourn of actual 
employment,· and she may or may not have remained at·work the 
full half day. '· · ·.• · 
.. A definite record of hours worked was found for only 557 women, 
and detailed distribution of their earnings>may be found in Appendix 
Table IliA. A summary·ofthe fads relating to earnings and hours 
worked is given in Table ·s. c. 

TABLE 5.~Median earninas of ~omen for whom time worked was reported in 
. . ,; hours, all-:induslries-1925 

Number of Median 
WOUM.!rl re- week's 

ported carnlnp 
Hours worked during the w~k 

S67 $7.80 .. zoo 
Z! . ... UnderT~~~~---~:~:~:·~~~~~~~-!:r:·~~~:~~:~~~~~~~~~~~~::~:~:~~~~~~~~~:~~~~::~:~::~~~~ 

:';o aud under 3fL. ____ . _____ . ____ ... _ .... _ ... --- ..... ____ . ----- ________ ---------. 
3!1 nnd ttnlicr 42 .. ---- _______ .......•...... ------------------------- _ ------- ..... 3ll 6.15 
42 and 11nder 41L __ --~-··-·-· ......... __ ----- ....... _____ .. ---· ......... ---- ___ _ 73 "" tS and untlrr f>.l. __ ----- ....... ---- ... ____ ------- ____ -------·--··· _ --------- ___ _ '" 8.7h 
5-t nnd under GO . ..... ----· ... ---- ..... -- --- .. --------. ------··--.-. -----.------- "'" .... 
GO.-------------.·------------------------------- .... --------------------------- fi7 )1.80 
Over r.o. __ . -----~--------- ____ • ________ ------- ___ . __ ----------------- __________ _ " 10.06 

A glance at 'the preceding table indicates that for tho women for 
whom complete information was available, earnings did increase in 
general with hours worked, although not -in regular steps. The 
highest earnings were those of the women who had worked 60 hours 
during the week, with a median of $11.80. However, the women 
who had worked 54 but less than 60 hours had lower median earnings 
than had the women who had worked 48 but less than 54 hours, and 
the median for those who had worked over 60 hours was less than the 
median for the women who had put in just 60 hours during the week 
reported. Not all the women who had worked long bourn had earned 
the higher wages. There were five women reported who had worked 
over 60 hours during the week, and, in spite of their long week, hnd 
received less than $10 in pay. The largest group of women was 
made up of those who had worked 54 but less than 60 hours, and there 
were women even in this group who had eamed less than $4 during 
the week reported. 

Earnings showed more of a tendency to increase with increase in 
tho number of hours of employment in Mississippi than in the other 
States where the Women's Bureau has considered earnings in that 
relation. In fact, in several States the highest median earnings were 
those of the women who had worked only 44 or 48 hours. In those 
States, however, there we•e. enougb women employed on a regular 

2572°-26t--2 
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weekly schedule of such length that many of the women actually 
working such a week had put in their full scheduled time. In Missis-: 
sippi, however, the number of women'who had a weekly schedule of 
44 or 48 hours was insignificant. Thus most of the women reported 
as working such hours during the week had worked less than their 
schedule and would certainly have earned less than the sums received 
by most of the women who put in a full week. Differences in the 
amounts of time lost affeeted the findings more than did differences in. 
weekly schedules . 

. Although the material was tabulated separately for each industry 
in which there were plants reporting W!J...I(C> and hours worked for 
their women employees, but little comparison can be made within 
industry groups because of the small number of women involved. 
Only 7 women were reported in the manufactUI"e of wooden boxes, 
and 14 in laundries. The majority of the women for whom complete 
information was returned were employed in the textile mills, and this 
industry shows very much the same tendency for earnings to increase 
with increase in hours of employment as do all the industries taken 
together. Almost 100 women were reported in men's clothing, but 
the majority of these women were in on.e hour group, so that no com­
parison of earnings on the basis'.of hours worked could be made. 

Similar material was obtained (or 'the week in 1924 (Table IVA in 
the appendix), but there is no marked contrast between the figures 
obtained then and those for the later date. Median earnings pro­
gressed regularly with the increase in hours worked during the week. 

In the establishments. visited in Mississippi record of time worked 
was more often kept in days and half days than in hours. On the 
1925 pay rolls there were 1,155 women with earnings reported for 
whom time worked was given in terms of the number of days on 
which they had been present. The detailed ligures on the distribu­
tion of the earning;; of these women are printed in Appendix Table 
IIIB, while the same facts are summarized in Table 6. 
TABLE 6.-Median earnings of women for whom time worked was reported in days, 

all indu::>lrics-192.5 

Numbl'r of dnys on which work was done 

TotaL ·-...... ·-· _ ........ _.- ... -·- ---.. _ ..... ---- ·--. --.. -----.. --,. -... ! 

~=~~~~~~~~~~~~~~~~~~~~~~~~~~=~~~~~~=~~~~::::~~~~~~~~~~~~~~~~~=~~~~~=~~~~~~~~d 
3M:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
"····----------------------------------------------------------------------------4M------------------------------------------------------------------------------5 _______________________________________________________________________________ _ 
6)~._._ ........ - ...... _____________ , _____ .. ________ ., ........ _ .... ,_ ............ . 

fi--------------------------------------------------------------------------------
7 ........ __ .. .,_ ... ·--- .. --------- ·-· .•••••.. -.......... __ ,.- ·--... ·- .......... .. 

I Not computed, owing to smnll number involved. 

Number of 
women re-

portt.>d. 

1,155 

18 
12 
19 
II 
~~ 
13 
2<l 
20 

141 
100 
7<7 • 

Mecllnn 
week's 

t'ftrnings 

$8.90 

1.00 
(I) 

uo 
(I) 

3.95 
(I) 

a: 10 
5. 75 
7 . .,. 
&05 
~ 70 

~~ 
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As is the case in most correlations of earnings and days worked, 
. median earnings advanced with an increase in the number of days 
worked. Any time under 5Y2 days is less than a full scheduled week, 
and, up to that point at least, earnings would almost certainly increase 
with some degree of regularity. In this case the earnings of those 
who worked 6 days were higher than those of the women who worked 
5Y2 days: 

Similar figures were obtained for 885 women on the earlier pay­
roll date, and there was no striking difference m the two sets of 
material. (Table IVB in the appendi.'\.) 

Earnings of full-time workers. 
Ev,en in Mississippi the comparison of earnings with time worked 

was affected to some extent by the fact that of those who had worked 
for the same number of hours, some had put in a full week while 
others had worked less than the scheduled week of the plant. As the 
amount earned is apt to bear more relation to the proportion of the 
full week for which the worker was present than to the actual number 
of hours in attendance,· it has seemed worth while to tabulate the 
records of those who had worked the scheduled time of the firm. 
The number of full-time workers and their median earnings are given 
in Table 7. The detailed frequency distribution of the earnings of 
these women is given according to ind;,stry in Tnble V in the 
appendix. · · · · ' · 

TABLE 7.-Median earninos of women who worked the firm's scheduled week com .. 
pared with those of all workers, by industry-1925 

Women who worked 
the fl;m 's scheduled Median earnings of-
week Per Cf'nt 

I I 
by which 

The per median 
Cl.'nt that earnings of 

lndUJtfJ' full-time lull-time 
lworke111 con- Full-time All workers 

Number st!tute of workers worken e:ul664.led 
women for thoso Qf all 
whom time workers 
record was 
available 

All Industries_ ••••••••••••••••••••••• 980 "'· 2 $~.80 $8.00 IU 
Manufacturing: I 0.06! Doxes (wooden) and vcn~r •••••••••••• " 40.6 lO.M l!J. 0 

gr~~~rn g:· men;s..·:.: ::: :: ::::: :::::::::: 18! 46.6 10.00 1},30' 7.6 
5I 52.0 10.10 o. 9.~ . 4.5. 3 

Tt•<ttlles .....••••••••••••••••••••••••••• 330 -il.8 8.95 7. 85 ~ 14.0 Ml=llaneou,., .......... ,_._.,,,_,,_,_,l ... 
' 

55.7 .. ,. 8. 7.~ ' •• 7 
Ocnf'ra.J mef(-antile .••• - ••••••••••••••••••• 2IJ3 .... 1.5.46 14.00 3. 7 
6-nnrl-Hl-ccnt stores •••••••••••••••••••••••• ll'il ' ..... 8.M 8..-iO, 1.8 
Laundrle:~. •••••• __ ••• ___ ••••••••••••••••••• 43. 74.1 I 10.25 9.2.'1 J 10.8 

As already stated, some of the time records of the women em­
ployees were given in terms of hours worked, while others were ex­
pressed only in terms of the number of days or half days on which the 
women had been present. A woman who had been present on six 
days in an establishment which had a six-day schedule was counted 
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ns- having worked .a full. week. · Actually she might have left early 
on one day, and thus the record would have been inexact. · Because 
it was felt that this difference in method of handling might. have some 
effect on the final figures; the mateiial was tabulated separately for 
the women reported on the two different bases. As there was no 
appreciRble difference, however, either in medians or in the fre­
quency distdbution; 'the figures for the two groups of workers have 
been co.mbinecl in the printed table. 

Time records were secured in some form for 1,712 women. Of 
this number, 980, or 57.2 per cent, had worked the normal week of 
the firm in which they were employed. Only 33 women had worked 
longer than their scheduled week. 

In all cases the median for the full-time workers is compared with 
the median for all of the women for whom wage records. were ob- . 
tained rather than with that of the smaller number for whom a report 
of time worked was given in addition. When all of the industries 
surveyed are grouped as one unit, the median earnings for. the full­
time workers exceed the median for all workers by 14 per cent. 

The· industry which shows the greatest' difference between the 
rnedians for the two groups of wcinlcn is the manufacture of men's 
.Clothing. This situation is not dt!e to the possible el~ment of more 
time lost in the industry as a 'vhole, for in three other industries a 
sina:Iler' proportion of the women for whom time records were avail­
able had worked· the full week of the establishment in. which they 
were employed. However, attendance records were available for a 
much sm'aller proportion of the total number of women reported in 
this industry than in any other industry, and it appears that the· 
firms which kept no time records had the lower wage standards. 

Both in the textile mills and in the 5-and-10-cent stores the median 
earnings of even the full-time workers were less than $9. 

Earnings and rates. 
In order to give a more complete picture of the wage situation 

the weekly rate-the amount which the worker could look forward 
to receiving if she put in a· full week-also has been con:;idered. Un­
fortunately data on mtes could not be secured for all of the women 
for whom earnings were reported. Obviously, no weekly mtes were 
obtainable for women who are paid according to output. By con­
verting wage rates quoted on the basis of hours, days, or months 
into terms of the weekly period, figures on rates of pay were made 
available for the majority of the timeworkers. 

A comparison of rates and earnings therefore was possible for oply 
973 women. As such data were reported for only 6 women in the 
manufacture of wooden boxes and veneer, that industry has been 
omitted in Table 8, in which is presented a comparison of median 
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rates and median earnings. The detailed figures on which the me­
dians were based may be found in Table VI in the appendix. 

TABLE 8.-Median rates and r,nedian earnings, by indus,lry-1925 

Industry 

.. 

Nuruh('r 
of WOmen 
reportc~ . . . 

All indUstries ....... --------.--'-'---- __ . ___ .... _ 1 073 

Mt>dlnn 
Wl'fk~y· 

raw 

$1l.85 

Per cent hy 
whll.'b n~tuul 

Medlnn cftrnln~~:s fell 
WN•k'S below(-) .. 
enrnlnW~ or t'U'Cl'rlf'd 

(+) Wl'f'k)y 

'""' 
$1l.3.5 -6.1 

1------1·-----~-----~-----
iHnnufncturing: 

Cundy ................ ------.-----.--- ..... -----. 23 &30 7.ro -0.6 
CluthinJ(, men's .•..•.. __ ..• __ ------ __ •. • • • • •••••. 18 7.115 8. tfi +a• 
Tc.'l;tiks ...... _____ .. ------- ...... h· ··-·-·. -----. 2.'i6 8.50 7.30 -14.1 
Misct>llam om: __ .................. .".· ....... ----~.. 31 10.15 10.8S +U 

Hl'.neml mercauUle .. ...... ------ ------·-- ---- ___ ___ _ _ 388 13.!J!i 14. 70 +&6 
li-n~d-IG-<'('ilt ston.:'$ . .•..•• -----· .• ------ ----· .. _____ .• IUJ <20 !:1.40 +H 
Laundrie:; __ __ ............ ----------------.----.-----. 58 10.10 10.00 -1.0 

• 'Chn mnnuf::lcf.nrf' of w nlen bou•s nnd vcncl'r reported rat.es for too :;m:tlln n:tmher of women to mnkr 
medians significant nntl do:>:-~ not ntlPCU.r :~.cpurntcly, hut th'! women In thQt iodustry o.re lncluciOO In "nH 
iudustrll':;.'' 

. ,.,) 

The median rate for the 973 women for whom this nformation 
wa,; given was $9.85, and the ,median ·earnings for the same group of 
women were $9.35. It-is,interosting. to .not~ how little difference 
there wus between the median r11t~Jor these wom~n and th\l Jlle.dian 
earning> of 1.he full.· time workers, ($.9,80.), ulthougll, the .. groups., of . . 
women represented are not identical... The. women .(or whpm rat~ 
could be given were all timeworkers, while both timeworkers and 
pieceworkers make up the total of those who worked the firm's sched­
uled week. 

The women for whom wage mtes were available show higher 
medi!Ul earnings than do the more inclusive group of all of those for 
whom curnings were reported. To some extent this may be due to 
the fact thut the general mercantile workers form a larger pro­
portion of ; he women with rntes than they do of the tot~tl number 
with earnings reported; thus the smaller group is weighted by the 
most highly p~tid group of women surveyed in tl1e State. In four in­
dustries the median· earnings exceeded the" median rates of the same 
women, while in three they fell short of the rates. The greate>t 
difference between earnings and rates was found in the textile in 
dustry where the median camings fell short of the median rate by 
14.1 per cent.. Even the rates, however, were low, for one-half of the 
textile workers reported hnd weekly rates fnlling below $8.50, while 
the other half had rates above that amount. The lowest median 
rate was found in the men's clothing industry, but there were only 
18 women in the industry for whom this material was reported. 
Almost 200 women were reported in the 5-and-10-cent stores, anrl 
their median rate was only $8.20. : 
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Weekly rates and scheduled weekly hours. 
In Appendix .Table VII figures have been compiled to discover 

whether in the case of the women surveyed there was any positive 
relation between the weekly rate of wages and the number of sched­
uled hours in the week. A summary of the material is presented in 
Table 9. 

TABLE 9.-Median weekly rate by scheduled weekly hours, all industries-1925 

Number Median 
Scbeduled wePkly hours or women weeklY 

reported .... 
Tot!ll •••••• ~--------------------------------------------------·--'------:. •• ... $9.85 

2 (>) 
7 (>) 

27 $8.50 
4 (>) 

16 7.85 
19 7. 7~ 
8 (') I 3 (') 

81\ 1~00 
31 15. 50 ' ... .... 

147 9.05 
186 ao5 

I Not computed, owing to small number mvolvcd. 

For the women for whom weekly rates were reported in Mississippi 
a long week did not necessarily mean a high weekly wage. The 
highest median rate ($15.50) was that of the women whose regular 
week was over 54 but under 55 hours, while the next highest median 
{$12) was that of the women with a 54-hour week. The median 
rate for the small group of women who had a regular week of between 
44 and 48 hours was only 45 cents lower than that of the women with a 
60-hour week, in spite of the fact that the latter group were expected 
to put in from 12 to 16 hours more of work time. 

The figures were too scattered to make comparison within industry 
groups of much value. 

YEAR'S EARNINGS 

The wage figures quoted in the foregoing discussion have repre­
sented the earnings for only two sample weeks. The weeks for which 
records were taken were ones in which there had not been an excessive 
amount either of overtime or lost time, with no holidays and no 
shutdowns. Such fig-ures furnish a satisfactory cross-section picture 
of the wage condition of the women included, but seldom is a year 
made up of 52 normal weeks. Holidays, slaek work, illness-all 
these may reduce the amount in the pay envelope for some weeks, 
but the worker has expenses throughout the year whether she work 
all that time or not. In addition to the week's records, therefore, an 
attempt was made to obtain for about 20 per cent of the women on 
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each pay roll, records ·of earnings· for the year preceding the later 
pay-roll date, only those women whose names appllared on the pay 
roll for at least 44 weeks having been included. 

The detailed figures on year's earnings by industry are presented 
in Table VIII in the appendix. Data were obtained for only 330. 
white women in all., None of these women had worked less than 44 
weeks and, of the 233 for whom reports on the number of weeks 
worked as well as on the year's earnings were available., over seven­
tenths \lad worked 50 weeks or more, although these weeks may or 
may not have been full ones. The figures on year's earnings con­
tained in this report, therefore, refer to the steady workers. The 
median year's earnings for the group as a whole were only $464. 

Actual earnings ranged from less than $200 to between $1,800 and 
$2,000, but only 5 women had received less than $200 and only 19 
more than $1,000. · 

In only five industries were reports obtained for enough women to 
make possible the computation of a median, but those five are 
listed below in descending order according to the median year's 
earnings: 
General mercantile _ ................ ----------- .. __ ... _ ... _ ........................ ___ ... _ .................. ___ ... $845 
Laundries _ ... _ ... ____ ..................... ------------------ ___ ............................ ---~--- ... __ 463 
l\ien 's c1othing ... -:- ...... :- ... ................. -~ ____ ...... ...... .................. ...... ...... ..................... ......... ......... ... ............ ...... 438 
6-anrl-10-ccnt stores •. _. ______ •• _. __ ------ ___ .---·--. ___ • __ --- ••• __ 431 
Textiles_. ____ .c ___ . ______ , ________________ ------- _. ------- ___ ----- 390 

The general mercantile, with a median of $845 far surpassPs the 
other four industries listed, no one of which shows a median of year's 
earnings of as much as $500. 

There were only three white women in the manufacture of boxes 
and veneer for whom year's records could be obtained and who had 
worked as many as 44 weeks. For 17 others the pay record was 
obtained for a year, but they were employed in establishments which 
had been closed from 11 to 18 weeks during the year. These estab­
lishments closed regularly for long seasons each year, and the prob­
lem was particularly serious because there was no other work avail­
able for their employees during the time that the plants were closed. 

EARNINGS OF NIGHT WORKERS 

There were 178 white women working on night shifts in the tex­
tile mills visited in Mississippi in 1925, the textile industry being the 
only one of those surveyed in which white women were reported as 
working at night. In 1924 the same establishments reported 218 
women on their pay rolls as night workers. The median earnings 
for the earlier date were $8.40 and for the later were $8.85, in both 
cases higher than the median for the women employed during the 
day in the same establishments. 
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A record of hours worked during the week was obtained for 105 
of these ~ight workers in 1925; but•the figures were too scattered to 
make possible any comparison of medians for the hour groups. How­
ever, the range in earnings for some of the highest ·hour groups is 

-interesting. For example, there were three women who had put in 
60 hours of night work in one week and yet had earned only between 
$5 and $6. · 

Year's earnings were recorded for only 21 white women working 
at night, and the median for these women was $434. All of these 
women had lost some time during the year~through the closing of the · 
establishment or the department.· ' · 

EARNINGS OF NEGRO WORKERS 

The negro won1en formed a considerable proportion of the women 
employed in the Mississippi establishments included in the survey. 
For the late pay roll, records of earnings were obtained for 535 negro 
women employed in all of the industries in which white~ women were 
reported except 5-and-10-cent stores· and the 1inanufacture of men's 
clothing. The data on their earnings RI"e presented in Table IX in 
the appendix. - ~ ~ ''. ~ ~ ~· 

The median week's eamings forcthe negro women as a whole were 
only $5.75~. ~ There was Jess ll:iffel'encebetwecil the various industries, 
so far as earnings were concerned, for the negro than for the white 
women. The highest median ($7.45) was that of the women in the 
miscellR11eous manufacturing group. The medians for each of the 
other four groups fell between $5 and $6. 

Because it was felt that difference in occupation might have some 
effect on earnings, the material WitS tabulated separately for the negro 
women employed as sweepers R11d cleaners and for those in all other 
occupations. There were 32 women reported as sweepers and clean­
ers, the majority of whom were in textile plants. The median for 

. this small group was $4.90, while the median for the other textile 
workers was $5.40. There were so few women employed as sweepers 
and cleaners, however, that separate tables for the two groups of 
workers have not been printed. Therefore the figures for the sweepers 
and cleaners are included with those for other workers in all further 
discussion of the wages of negro women. 

The median for the 420 negro women reported in 1924 was $5.90, a 
slightly higher sum than that for 1925, as at the later date textiles 
had the lowest median and miscellaneous manufacturing the highest. 

The figures on earnings and time worked for the two pay-roll dates 
are given in Table X and XI in the appendix. Although the earnings 
were lower than those of the white women, the same general tendency 
was found and the same factors entered in. In the 1924 pay-roll 
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figures there was more regular progression of earnings with hours 
worked than in the 1925 figures, the median for the women who had 
worked more than 60 hours at the later period falling below that of 
the women who had worked an even 60 hours. The median earnings 
of the 54-to-60-hour group were also lower than the median for the 
women who had worked 48 but less than ·54 hours. 

The median earnings ($5.60) of the negro women workers fell short 
of their median rate ($6) by only 6.6 per,.cent. (Table XII in the 
appendix.) There were 314 women for whom information on rates 
and earnings were available, and their weekly rates of pay ranged 
from less than $5 to between $14 and $15. In this group of women 
were included all women whatever their occupation, but among the 
number were 29 sweepers' and cleaners, and their median mte ($5.40) 
was somewhat lower tha,n that for all the negro women. The rates­
the maximum amounts . which the .workers could expect for their 
week's work-of as many as four-fifths of all the negro women 
reported, however, were,\ess than $7 a week. 

Records of year's ea,rpings were obtained for only 58 negro women. 
According to the unpublished. figures, practically the same proportion · 
of the negro as of the white women had worked 50 weeks or more dur­
ing the year. Their median earnings for the year, however, were only 
5300, some earning less than $20Q I),I!d ~>»ly .one earning more than 
$500. (Table VIII.) 



PART III 

HOURS 

In a consideration of hours of work attention should be given to 
three phases of the problem: Tho standard established by the l11w 
of the State, the schedulec;l hours of the plants studied, and tho 
number of hours actually worked by the employees of these plants 
during a definite period of time. 

So far as the legal hours for women workers are conccrne<l Missis­
sippi has not sot a high standard. Although pmctically all occupa­
tions in which women are engaged exeept domestic service are 
covered by the law, the 10-hour day is permitted with a weekly 
limit of 60 hours. No longer is a work day of that length looked 
upon as a step forward. · 

SCHEDULED HOURS 

Data in regard to the number of working hours for women, obtained 
from managers of the various establishments included in this study 
form the basis for the tables on scheduled hours. Tho hours tabu­
lated are those for which the women were employed under normal 
working conditions, irrespective of variations due to overtime, under­
time, and slack periods. Hours actually worked obviously do not 
always tally with scheduled hours. 

Daily hours. 
The hours scheduled for the normal working-day, Saturday or 

other shortened days not being included under this term, are shown 
in Table 10. 
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Industry 

Number 
reported 

7 

TABLE 10.-Scheduled dauy hours, by industnJ 

Number or cstnblishlnepts and·numbcr of women whose scheduled Qaily hours were-

8 Over 8 and~ 
under o 9 OYer 0 and 

.under 10 10 Over 10 and 
under 11 11 

Estab- Eslab- Estab- Estsb- Estnb- Estsb-1 Estnb- Estilb- Estab-
lish· Women llsh- Women llsh- Women Ush- Women lisb- Women !Ish- Women Jisb- Women !ish· Women !ish· Women 

Percc~/'J~~~'~l~n:::::: ~:; iQ&'~ ~·~-~ o'~ me:.~ :i me:.~- .. ~~ ru::~; _ J'f me-:~ I . ;~ m:~ ~r: _ m::~ J"~. me:.~ • ,'1 
------1-----------'------------------

Manufacturing: • · I . -· : · 
Doxcs (wooden) and . · · 

~:~~~::~;~~~~~~~~~ J ~ ;;;;;;~: ;::::~~: ::::::~: :::::~t: ~~~~~~~~ ~~~~~=:= ====:=~= ===}= ::::::1: ::::~;;: I 1 ~=====~= ====2= ======i= ======~ 
0 Miscellaneous......... g 150 -------J------- 1 6 2 16 · 3 00 1 7 1 8 1 20 -------- --------

t.~~'E:~~,~~~~:-~:::::::: :~ ill :::::::r:::::: :::::::: ==::::=: ======;= =====~;= ; ;~ :::::::r:::::: ======;= ===.=;~= ==:::::: :::::==: :::::::: :::::::: 
1 Includes 9 women in one establishment hnvmg a 5-hour day on Monday. · : · 
'Includes ll women in one estnblisb.mcnt baYing a 5-hour day on Monday. 18 in one establishment having a 7-bour- day. on Friday. and 22 in one establishment having an 

8-hour day on Frldn.J. · · · 
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There were 79 esta.blishments, employing 2;613 women, for whom 
information on scheduled daily hours was available, The length of 
the working-day in these ·establishments ranged from 7 to 11 hours, 
but the largest single group of women consisted of those who regularly 
worked more than 10 but less than 11 hours n day .. One-third of 
the total number of women reported had n day of such length. There 
were mbre establishments on a 9-hour schedule than on any other, 
although less than three-tenths of the women included ·in the survey 
were employed in. these .establishments. Only 133 .. women of the 
2,613 for whom information on daily hours was availnble had a 
working-day of less than' 9. hours, while 56 were expected to work 
regularly 11 hours a day.-, : · 

The only establishments ib. which a day of 8 hours or less was re­
ported were the candy factories, the clothing factories, and some of 
the plants in the miscellaneous group. Even in the men's clothing 
industry, which ordinarily has short hours, there was only one plant 
with an 8-hour day while the other factories visited had duily sched­
ules of over 9 but klss than 10 hours, and of 10 hou,.,;. Of the candy 
establishments, two had a regular day of 8 hours or less, one a day 
of 9, and the other of 10· hours. • 

All of the stores· visited, [both ·gerwrnl mercantile. establishments 
and 5-and-10-cent stores, ·had a 9-hour day.' :· 

The 10-ho!u· day wtts the standard for the.mnjority of the box :nnd 
veneer plants, and over three-fourths of the women reported in the 
industry had a regular day of that length, although one establish­
ment had a daily schedule as short as 9 hours, and another employed 
its women operatives 11 hours a day. 

In lnmidries, also, the 10-hour day was the practice of the majority 
of the firms reporting scheduled hours, and these firms employed 
62.7 per cent of the women included in the industry. All the other 
laundries, however, had a day shorter than 10 hours, and three of 
the. 10-hour plants regularly worked less than 10 bow-s on Monday or 
Friday. In two of the laundries visited the hours of work were too 
irregular to tabulate. 

The industry with the worst record for long hours was the manu­
facture of textiles, and more women were reported in this than in any 
other industry eurvey~d. Of the 11 plants visited, none had n day 
of less than 10 hours and ouiy 2 employed their women operatives for 
a day as short. as that. A duy of over 10 but under 11 hou,.,; was the 
regular scbedule of 85.5 per cent of the women in the industry, and 
5.1 per cent were expected to work 11 hours daily. 
Weekly hours. 

The report on daily hour schedules tells only part of the story. 
The grind of long hours day after day has its cumulative effect in 
fatigue and decreased energy. Consequently, in conjunctioiLwith a 
consideration of daily hours an analysis of weekly schedules is sig­
nificant .. The accompanying table shows the number of women and 
of establishments in each industry with the specified weekly hours. 



TABLE 11.-Scheduled weekly hours, by industry 

Number or ostablishroents nnd number of women whoso scheduled weekly hours wero-

lndnstry 

60 I Over 60 
Number I reported I Under Ovf!r44 Over4S Over.'){) Over 52 OverM Ovor 65 

44 
44 and 48 ond 50 ond 52 an~~ M and 56 and 

under 48 :under 50 under 52 under ....-. under 56 under 60 
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1 
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1
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1 Details aggregate more than total because some establishments appear in more than one hour group. 
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Only a small proportion of the women reported had a scheduled 
week of less than 55 hours. The majority of all the women employed 
in the plants surveyed were working on schedules of 55 to 60 hours, 
inclusive. Only one .establishment regularly employed its women 
workers more than 60 hours a week, and only five establishments. 
employing 3.5 per cent of the total number of women had a week of 
44 hours or less. · 

The only industries in which any plants reported a schedule of 44 
hours or less were laundries, the manufacture of candy, and of men's 
clothing, and one industry in the miscellaneous group. This does 
not mean, however, that these industries as a whole had progressive 
hour standards. One candy factory had a 54-hour week and one 8 

·week of over 55 but less than 60 hours. One of the men's clothing 
factories had a 55-hour week, and weekly hours in the miscellaneous 
manufacturing group ranged as high as 60. There were three laun­
dries, also, with a week of 60 hours, and more women laundry workers 
were employed on such a schedule than on any other. 

In the other industries surveyed, however, long weekly hours 
were found more frequently. than in the industries discussed in the 
preceding paragraph.. None of the box and veneer mills had 8 week 
shorter than 54 hours, and in one plant. the women worked 66 hours 8 

week. While one small textile mill had a 50-hour week, over one­
half of the women in that indust.ry had 8 scheduled week of 60 hom'S, 
and approximately three-eighths were expected to work more than 55 
but less than 60 hours in a week. Weekly hours in the general mer­
cantile establishments ranged from between 52 and 54 to between 55 
and 60 hours, with the majority of the women in these stores (60.6 
per cent) on a 55-hour weekly schedule. None of the 5-and-10-cent 
stores expected leHs than 55 hours a week of their employees, but in 
only two were the women on a schedule longer than that. 

Saturday hours. 
The number of hours regularly worked on Saturday often differs 

from the schedule for the rest of the week. The figures on Saturday 
hours are presented in Table XIII in the appendix. 

TABLE 12.-Relalion of Saturday hours to daily hours, by industry group 

Industry grour' 

M nnufacturlng _____________ • ___ ----- ---- _j 

~~~~dr;f!~~~:::::::::::::::;:::::::::::::! 
I 

Numlx>r 
'or women 

reported 

I, 75S 
605 
263 

Number of wom<ln who!ll' Sutur-
doy, In roiaUon to regular daUy Numherof 
hours, was- ;·11~~~ 

Shorter 

1,565 
3 

105 

Brune Longer 
Suturday 

work 

172 ------------ 18 
67 ~ ------------

128 ------------ 30 
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In the majority of the factories visited in Mississippi. Saturday 
working hours were shorter than those for the rest of the week. 
Nine-tenths of the women in the manufacturing industries had a 
short Saturday. Over one-half of those with a short Saturday were 
expected to be at work 5 but less than 6 hours on the last day of the 
week, but another large group, 28.9 per cent of those whose Satur­
day was shorter than the other days of the week, were required to 
work over 8 but less than !!-<hours even on Saturday, their hours on 
this day being only about 2·>'hours less thari on the othet' days of 
the week. Unpublished material shows that the manufacture of 
men's clothing was the only industry in whien no establishment had 
a Saturday as long as 6 hours. No.ne of the textile mills had a Satur­
day as long as the other days of the week, but almost one-half of the 
wonien in the mills were expected to work 8 but less than 9 hours. 
One textile mill did not operate at all on Saturday. 

Two laundries were not open regularly on· Saturday, some had a 
shorter schedule on that day, but alniost one-half of the women 
working in laundries had a full-length day on Saturday. 

In the stores the situation is ordinarily. the reverse of that in fac­
tories or laundries, and the queStion here is whether the women have 
a regular day on Saturday or one of moi'e than normal length. For 
the niost part the stores in Mississippi stayed open on Saturday 
evenings. Two establishment.q remained open only until 7 o'clock 
and one closed at 6.30 on Saturday, but the rest were open later than 7 
for Saturday-evening shoppers. In most stores the hours of the 
women were staggered on Saturday, so that the day was not much 
longer than for the· rest of the week. In fact, 57 of the mercantile 
workers had no longer hours on Saturday, and for three women the 
hours were slightly shorter on Saturday. The majority of the women 
employed in stores had a 10-hour Saturday, although pmetieally one­
tenth of the mercantile employees regularly worked 11 hours on the 

• last day of the week. 

Lunch periods. 
A study of Table XIV in the appendix shows that the 1-hour 

lunch period was more common than any other, 52 of the establish­
ments visited having such a lunch period, while 12 allowed 30 minutes 
and 13 between 30 minutes and 1 hour. In no plants was there a 
lunch period of less than 30 minutes, although two plants allowed no 
definite time for lunch. In one establishment the time allowed was 
longer than 1 hour. . 

In general, the length of the lunch period may be adjusted to the 
convenience of managers and employees, but no arrangement is 
satisfactory which does not allow some definite time off for lunch. 
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For the most part,however, the establishments visited in Missi~sippi 
made adequate provision for a break in the middle ·or the day. 

In certain stores a different arrangement was made on Saturday 
in order to make an adjustment of hours because of the evening work, 
some stores allowing periods of 2 or 3 hours to shorten the day's work. 
Such an arrangement does not obviate all the disadvantages to the 
workers of the long over-all period. 

Hours of night workers. 
There were 182 women in the establishments visited who worked 

on night shifts-178 white and 4 negro women. They were employed 
in five textile mills and one veneer factory. The women in the textile 
mills worked on only fire nights a week, while the two in the veneer 
plant worked six nights. 

The shifts were very long, ranging in length from over 10 but less 
than 11 hours to 13 hom'S. The two women in the veneer faetory 
went on the job at 6 o'clock in the evening, and their shift ended at 
7 in the morning with no break allowed for meals. The majority of 
the night workei'S in· the textile mills were on a schedule of over 11 
but less than 12 hours. Night shifts in this industry began from 5.15 
p. m. to 6.30 p. m. and the worket'S went off duty at various times, 
from 4.15 a. m. to 6 a. m. 

For the majority of the women on night shifts the regular weekly 
hours totaled to more than 55 but less than 60. Of the two women 
in the veneer factory; however, an extremely long weekly schedule 
was required, one of 78 hours. 

ACTUAL HOURS WORKED 

In many cases the hours which the women actually worked were 
not the scheduled hours of the firm. V nriations in the running of the 
plant or personal reasons of the workers themselves served to b1ing 
about such differences. Information concerning actual hours worked 
was not available for all of the women for whom wage data were 
supplied, since many firms using the piecework basis of payment did 
not report the number of hours worked by their employees but kept 
a record only of the days on which they worked. Even in establish­
ments where women were employed on a time-basis record was some­
times kept in terms of days rather than of hours. As a result figures 
on time lost and overtime are available for only a limited number 
of the women included in the survey. So fnr as such material is 
available it is assembled in Tables XV and XVI in the appendix, 
while facts from those two tables are summarized in Table 13. 

2572°-26t--3 
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TABLE 13.-Time lost and overtime, by indu..stry 

Womnn for whom hours worked were reported whG-

Num-
I..ost time I Worked overtime bor or 

women 
fo• I 

lndtUtry whom Pe< Prr C'Cnt of those who Pe< I Pe<ecnt oflhose who 
hours rent of lost- reut of worked overtime-
worked nil for all for 
were whom 1 whom 

1 

report· hours I 5 10 15 hours I Un 6 10 15 worked Un- and nml worked · and and hou od dr Iunder undo l~o~drsl wrrr I d2r under under and w<:re 
report- I 10 !{, 1 •·ap>><t· h 10 15 over od hours hours hours over ed j ours hour.; bOUr: 

All industries ......•.. 551 49. 4 11.0-30.11~41:0 6.0\57.6 27.3 0.1_6. 

Manufacturing: 
-

Boxes (wooden) and 
('l ----·- (1) -····· (1) •• (I) ~I) •••.•. ------ --··· '7('1lCl'f •• ...••••••••••• 7 

Clothing, mon's ________ ll8 3S. 8 10.5 15.8 5.3 08.4 9.2, I) (1) ...•....... 
'l'o-:li\e.-;_ ----------···· - 408 52.9 7.11 34.3 19.4 38.4 3.7160.0 33.3 ------ 6. 
Mlsrf'\\ancous ... ------ - 23 30.4 (I) (1) (1) (1) 34.8 (I) (1) (1) (I) 

Oencrnl mcrconU\o ....•.•. - 7 .. "(•)-- -too:o·!:::::: :::::: :::::::::::::: :::::: :::::: :::::: ::::: Laundries ...... _._ ........ - 8 

1 Not computed, owing to small number Involved. 

Time lost. 
Hours worked were reported for 551 women in the Stato, and the 

majority of these were employed in the manufacture of men's clothing ' 
and of textiles. Practically one-half of the women reported had ' 
worked less than their scheduled hours during the week for which 
records were taken. The amount of time lost was quite considornble 
as well, for only a little over a tenth of those who fell short of a full 
week had lost less than 5 hours, while over two-fifths of those who 
had lost time had lost 15 hours or more. 

Records were available for only 7 women in tho box and veneer 
industry, but of these, 3 had lost time to the extent of 30 hours or 
more during the week. Less than two-fifths of the women employed 
in the manufacture of men's clothing for whom ligures were given had 
fallen short of their weekly schedule, but of those who had, over 
two-thirds had lost 15 hours or more. Of the textile employees 
reported, over one-half had lost time and of these, 38.4 per cent hnd 
lost 15 hours or over. Lost time assumed somewhat less importance 
for the 23 women reported in the miscellaneous manufacturing group. 
Only 7 had worked less than the normal week, and 3 of these had lost 
less than 5 hours. Data on this subject were available for only 8 
laundry workers, and, while 6 of these lost some time, none lost as 
much as 5 hom'S. 
Overtime. 

Only a small proportion (6 per cent) of the Mississippi women 
workei'S for whom information on hours worked was avai·able had 
worked any time in excess of their scheduled hours during the week of 
the survoy. The majority of those who had worked more than the 
regular week had exceoded it by less than five hours. One textile 
wol"l<er and one woman in the miscellaneous manufacturing group had 
worked as much as 15 hours in excess of their scheduled hours. 



PART IV 

WORKING CONDITIONS 

In every factory, store, or laundry, groups of men and of women 
are spending half or more of their waking hours, day in and day out. 
The minimum that should be expected of plant management is that 
all possible protection should be afforded ngainst hazards to life or 
health. Consideration of the workers' health and convenience 
should go further than that and should look to the elimination of 
such unnecessary causes of fatigue as poor lighting and ill-adjusted 
wol'king conditions. 

Too frequently less thought is ginn to the comfort of the workers 
than to the care of the mechanical parts of a plant. Sections of the 
country in which indusLriallife has doveloped least arc often unprogres­
sive in regard to equipment that affects the worl<ers, because the man­
agers are out of touch with what can be done nne! with what others are 
doing, even though they may have fewer handicaps in other respects 
to overcome than have th_ose located in large industrial centc•rs. 

The agents of the bureau, in visiting the establishments of various 
types in Mississippi, made a general survey of plant conditions so 
far ns they affected directly" the women employed. Unforhmntely 

·the standards of conditions of employment were not high throughout 
the State as a whole. 

GENERAL PLANT CONDITIONS 

Arrangement of rooms. 
Efficient routing of work and management of production is made 

more difficult when workrooms are crowded and poorly armnged. 
If narrow aislns are combined with poorly guarded machinery, the 
danger of accidents is greatly increased. Aisles obstructed by piles 
of material or of refuse arc an extra hazard in case of fire. Of the 
80 1 factories, stores, and laundries visited there were 24, or three­
tenths of the total number, in which the aisles were too narrow in 
either some of or all the workrooms. In these plants rooms would. 
have been too crowded even if the workrooms had been kept in 
perfect order, but in some instances the aisles were obstructed by 
piles of material or refuse or by continuous shaftings. Of the 11 

1 One fiLCtory visited bll8 been excluded in d\lSCrlptlon of v.·orkroom conditions because all of work WW!I 
done out of doors. 

2Q 
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plants in which the aisles were too narrow throughout, there were 5 
in which the aisles of all the workrooms were obstructed as well. 
In the majority of the plants visited the aisles were adequate in 
width and unobstructed, although in 6 establishments in which the 
placing of machinery or worktables gave sufficient room for passage­
ways, the aisles had not been left open. 

In one plant, not only was machinery crowded into the room so 
closely that there was scarcely space to turn, but the entrance to the 

. first-floor workroom was obstructed by rows of small steam pipes 
which formed a barrier about. 4 inches high in the doorway. In 
another case the workroom was large for the number of people working 
there, but the product was piled about unsystematically, giving the 
room a generally cluttere.d and crowded appearance. 

Two workrooms in a textile mill were described as follows on the 
schedule: 

Aisles were narrow, caused by crowding of machinery. In addition aisles , 
were obstructed by belts from looms going to floor below. ·The belts were not 
guarded, and it was necessary to watch one's step and keep in the center of the 
aisle so as not to trip on them. 

When a business has expanded too rapidly for its physical equip­
ment, there is some reason for a temporarily crowded condition, but 
when lack of clearly defined and open aisles is due only to poor man­
agement, there is no excuse. 

Condition and type of floors. 
The character of a workroom floor means a good deal to the man 

or woman who is standing on it all or most of the working day. Con­
crete floors often are used because of their substantial character and 
the ease with which they can be kept clean, but they are very trying 
to stand on continuously. Often this difficulty is recognized, and 
wooden platforms are placed in front of worktables or machines. 

Wooden floors were found more commonly than those of any other 
material in the Mississippi establishments; in IXl cases the floors were 
of wood throughout the plant; in 7 stores there were plain wooden 
floors in some of the salesrooms and floors covered with carpet, 
linoleum, or straw matting in the others; in one factory the ground 
formed the only floor in one workroom, while wood was used in the 
others. In 11 establishments there were cement floors throughout 
and in 5 more some of the floors were of cement and some of wood. 
None of the 5 plants with cement floors in part provided any sort of 
platform for the employees who worked on such floors and only 4 
of the other establishments with cement floors furnished wooden 
platforms for the women to stand on as they worked. 

Both wooden and concrete floors can become unsatisfactory after 
years of wear if they are not kept in repair. In one-fifth of the plants 
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Visited floors were out of repair either in part of or all the plant. 
As the public comes in direct contact with store salesrooms, floors 
in such establishments seldom are allowed to get in poor condition. 

The records show that when this group is eliminated from the total 
and only factories and laundries are considered, floors were in poor 
repair in at least some of the workrooms m nearly one-third of the 
establishments. 

The following reports were given of floor conditions in two plants: 

The floors in all workrooms were in very bad condition, very much worn, · 
dirty, and uneven. They had been repaired, but very poorly, and were worn 
to the point where there was danger from slipping or stumbling. The floor ncar 
the spoolers had never been repaired during the mill's exist-ence and was e::-..-tremely 
hard on workers' feet. 

Plant had the worst floors I have ever seen. 'J;'hey were almost in shreds, 
and their safety seemed questionable. New pieces of wood flooring had been 
put down several times in parts of the plant. Although a negro man swept 
continuously, the floors were in such terrible condition that it was hard to keep 
them decent. 

Stairways. . 
There were 28 factories, 27 stores, and 4 laundries, a total of 59 

establishments, in which there were stairways used by the women 
employees either in going to their place of work or in going from 
workroom to cloakroom or toilet room. Of these, there were only 2 
fnctories and 9 stores in· which all stairways in the establishment 
were satisfactory in all essentials; that is, the stairways were not too 
steep, too narrow, winding, inadequately lighted, unprotected from 
the weather, lacking in suitable handrails, nor out of repair. 

There were 30 establishments, over one-half of those reported, in 
which some or all of the stairways in the plant were too narrow. In 
20 cases there were stairways that were too steep and in 8 plants 
the situation was particularly bad because the stairways were also 
inadequately lighted. In the majority of the establishments the 
stairs were kept in repair, and in only 8 cases were any of the stairways 
in poor repair. A stairway in poor repair is obviously more dangerous 
when not adequately lighted and in 5 of the plants visited these two 
conditions were found for the same stairways. There were 3 estab­
lishments with winding stairways, and in addition 1 of these had no 
artificial light. In 20 establishments handrails were either lacking 
or unsatisfactory throughout the plant or in part. In 10 there were 
stairways which were outside the building and unprotected from the 
weather. 

Lighting has already been referred to in connection with other 
factors. Stairways were considered adequately lighted only when 
artificial lighting was satisfactory, because natural lighting alone 
could not be depended upon at all hours of the day and under all 
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weather conditions. There were 7 establishments in which all 
stairways were inadequately lighted, and 10 others in which some of 
the stairways lacked sufficient light. · 

Frequently one stairway combined many bad features, as in the 
following report for a factory: 

No artificial light; handrail only part way, stairs narrow and steep, open 
risers. Stnirway used regularly by 15 girls. 

Almost as bad are two stairways-the first in a mill and the seeond 
. in a wooden-box plan t-<lescribed as follows: 

The stairv.'ay was so steep and trE>ads so narrow, with open risers, as to be 
precipitous. The tr('.n.ds were so worn and sagging that it was hard to get down. 
FortunatE"ly this Rtairway was used by only a few workers. 

Stairway get.-, some natural light, but not enough. Handrail was rough and 
worn and so ncar the wall as. to be of little practical use. Risers were high. Just 
at the landing the eciling was low and one had to duck one's head in order not to 
get bumped as one started up from landing or reached landbg from upper part 
of stairway. 

Cleaning. 
Standards of workroom cleanliness varied considerably from plant 

to plant, both in the results achieved and in the type of arrangements 
which were made for keeping plants clean. There were 80 estab­
lishments for which report was made, and of these, 65 were scheduled 
as having floors satisfactorily clean throughout the plant. In 11 the 
floors in all the workrooms were dirty and in 4 some of the floors were 
so described. Floors were clean in all the stores and in 12 of the 
14laundries. Of the manufacturing establishments visited, however, 
less than two-thirds were reported as having floors clean through­
out. In 9 factories all the workrooms and in 4 others some of the 
workrooms were unsatisfactory in this respect. 

The frequency with which workrooms were swept ranged from 
continuously to once a week or irregularly. Obviously sweeping was 
more essential in some types of plants than in others, and it is sur­
prising how little direct relation there seemed to be between the 
condition of the floors and the frequency with which they were 
scheduled for sweeping. There were 16 establishments which were 
sw~pt more than once a day, and yet of these 16 there were 4 in which 
the floors were dirty in at least some of the workrooms. The ma­
jority of the establishments visited, or 52, were swept once a day, 
and in only 5 of these did any of the workrooms have floors that were 
dirty. Also, several plants which reported irregular or infrequent 
cleaning were in satisfactory condition at the time of the inspection, 
probably because of a reeent cleaning. • 

In 58 establishments the sweeping was done by persons engaooed 
primarily for that kind of work, while in the other 22 establishme~ts 
the men or women employed for the regular work of the industry 
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wore expected to look after the sweeping as well. Although it might 
seem that plants in which definitely assigned persons were responsible 
for sweeping would stand more chance of being kept clean, the reports 
did not bear this out, for the work of charwomen or janitors was as 
apt to prove inadequate as was the cleaning of workers employed 
primarily for other job~. 

Of the 80 establishments visited, there were 30 in which the work­
room floors were scrubbed with more or less regularity, 22 in which 
floors were oiled but never scrubbed, and 28 in which there was no 
cleaning other than sweeping, being neither scrubbed nor oiled. All 
of the establishments in which floors were oiled were stores, and this 
arrangement was found in the majority of the stores visited. As 

· would be expected, floors were scrubbed in practically all of tho 
laundries, although one was reported without such system. Of the 
36 factories included, only 11 reported that floors were scrubbed, 
either frequently or infrequently. 

One-half of the establishments reported as being scrubbed with 
some degree of frequency were scrubbed once a week. In 3 cases 
scrubbing was done once a day, in 1 once a year, and in 3 at irregular 
intervals. In 19 of the 30 establishments in which the floors wore 
scrubbed some one employed specifically for such work was respon­
sible';-but in the other 11 cases it was done by men or women regularly 
employed for other work. 

Ventilation. 
To keep the air always fresh in a room where a number of people 

are working all day and where the industrial processes carried on 
tend to heighten the need takes special thought and attention. 
Methods that may be adequate under some weather conditions may 
fall short during other seasons. 

In 58 of the establishments visited the ventilation appeared to be 
satisfactory at the time the inspection was made, so far as the change 
of air was concerned. In 14 of these, however, toilet rooms were 
ventilated through the workrooms, making the air of the workrooms 
less satisfactory. In one-half of the establishments with sufficient air 
movement there was some form of artificial aid in all of the work­
rooms, while in 10 others artificial means of ventilation suppleme.nted 
the natural in part of the plant. 

In 8 of the establishments reported only some of the workrooms 
were satisfactorily ventilated in spite of the fact that in half of them 
there was some form of artificial ventilation throughout the plant. 
In one establishment, however, there was a workroom with no 
natllral ventilation except that which came through other rooms and 
without artificial means of ventilation. .The air was unsatisfactory 
in all the workrooms of 14 establishments, although there was some 
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form of artificilil in addition to natural ventilation throughout 8 of 
these plants, and in no instance were there any rooms with no natural 
air supply. There were 5 cases in which the air of the workroom 
not only was stuffy but was made even more undesirable because of 
a toilet room with no other means of ventilation except through the 
workroom. 
_ Some type of artificial ventilation was found in some of or all the 
rooms of practically two-thirds of the establishments visited. In 
most cases, however, there were no elaborate general systems. In 
the m_ajority of the establishments with artificial ventilation (38 out of 
.13) the only type provided was either a large ceiling fan or small fans 
on walls or tables. Exhaust fans, ranging from the small window · 
type to one 8 feet in diameter, were found in 11 establishments, and 
in 3 of these the exhaust. fans were supplemented by vents or hoods 
or both. In 3 establishments sawdust and fumes from a paint 
sprayer were carried off by local devices. In 3 textile mills there 
were humidifiers, but these_ have not been included among artificial 
means of ventilation. It is true that they may be of some value in 
regulating temperature and in keeping down lint, but they are used 
primarily for the sake of the product rather than of the worker, 
more often creating an atmospheric problem than solving it. 

In practically three-fifths of the establishments there was some 
special atmospheric problem. The most usual trouble was excessive 
heat, and there were 14 establishments in which it was sufficient to be 
oppressive. Steam or excessive humidity made workrooms unsatis­
factory in 8 establishments, and cold was a problem in 7 instances._ 
Dust in f case and lint in 2 others created bad air conditions. 

Poor· atmospheric conditions found in 3 textile plants are de­
scribed below: 

Steam from Sizing machine very heavy, and no hood or exhaust over it. Walls 
were sweating, and the superintendent himself said, "The ceiling is rotting; I 
just can't keep a ceiling;" 

Ventilation was inadequate. There were large windows with transom-like 
openings at the top, but the operators complained of lack of air. There was 
steam from the sizing machine in spite of hood. . 

In one room there were many humidifiers, and the air was heavy and dank on 
the day of the visit. In the other roo~ there was lint over everything-ceilings, 

. walls, floors, .rafters, and lights. The lights and rafters were brushed down once 
a week. 

In one laundry visited the washing was done in the same room 
with the rest of the operations. In that part of the room where the 
washing was done the ceiling was lower, and although there were 
many small flat skylights, these served only to furnish liaht· as there 
was no form of artificial ventilation, the room was full ;f s~eam. 

In some instances, however, a naturally difficult situation had been 
overcome by means of artificial devices. For example,- in one estab-
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lishment blowers attached to each machine took care of all sawdust 
1 so that there was very little dust in the room. Suction fans were 
r ·connected with the paint sprayer so as to render it unobjectionable. 

Heating. 
In a State with a climate as mild as Mississippi's the heating of 

establishments might seem to offer no proLlem at all. But often in 
regions where there is no severe weather provision for heating is 
inadequate, largely because of the mild climate. In the box and 
veneer plants especially, too little attention had been given to the 
question of heating, since only 2 were reported as being satisfactorily 
provided for in this respect. In 1 case there were no work sheds nor 
rooms, and the women worked out of doors all day, rain or shine, and 
if it rained too hard, they stopped work and went home. Some of 
the other plants were semiontdoor, and while work under these con­
ditions would be pleasant in good weather, it would be unpleasant at 
other times. In two plants where there were neither stoves nor 
other source of heat, the manager reported that the women simply 
went home when it got too cold. The heating was adequate in all 
the plants visited in the manufacture of candy, of men's clothing, and 
of textiles. In the miscellaneous manufacturing groups there were 
more establishments with inadequate than with adequate methods of 
heating. In some cases there was no stove and the girls wore sweat­
ers; in other cases the stoves were inadequate and only the people 
working near them were warm enough, often too warm. The stoves 
in one plant were supplemented by an unsatisfactory gas heater 
which added to the ventilation problem. The heating was satisfac­
tory in the majority of the stores, although in 3 cases the number of 
radiators installed was insufficient, and in 4, stoves were unsatisfac­
tory. Reliance on oil stoves was usually unwarranted. 

Lighting. 
The limitations of a general survey do not permit of a detailed dis­

ct!ssion of such a technical subject as lighting. There should be ada-, 
quate natural lighting wherever possible, but this should always be 
supplemented by cRI·~fully .planned artificial lighting. In planning 
the scheme of lighting, either natural or artificial, attention must be 
given both to adequacy and to avoidance of glare. Obviously the 
satisfactoriness of any one type·of light is dependent largely upon the 
work at which it is to be used and upon its arrangement in relation 
to the work place. 

There was sufficient natural light under normal conditions through­
out 49. of the establishments visited, employing almost two-thirds of 
the women repGrted in the survey exclusive of those on night shifts. 
In 9 plants natural light was inadequate for some of the workers, and 
in 22 establishments reporting almost one-fourth of the women none 
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of tho workrooms had sufficient natural light. This condition wiiS! 
more common in stores than in factories, since the former were more 
inclined to rely upon artificial light. The majority of the establish­
ments in which the natural light was inadequate had sufficient arti­
ficial light, although one establishment visited was inadequately 
lighted by either means and 3 others with too little natural light for' 
some of the workers also had failed to provide for them adequate 
artificial lighting. 

In 13 establishments, or practically one-sixth of the total number, 
there was glare from natural light for at least some of the women 
employed. In 4 of these there were shades or awnings, but they had 
not been so installed as to prevent all glare, while in the others no 
attempt had been made to avoid glare from windows or skylights . 

. The majority of those establishments with no glare reported from 
natural lighting had neither shades nor awnings, but workers were so 
placed in relation to the source of light that there was no undesirable 
glare in their eyes. 

There were 42 establishments in which the natural lighting was 
satisfl\ctory in both respects throughout the whole plant; that is, it 
was adequatn and there was no glare. 

One establishment with satisfactory conditions as to natural light 
was described as follows: 

Natural light on three sides in three of the workrooms, and on one side in the 
other, with large windows of opaque glnss. There were canvas curtains on the 
sunny sides. The natural light was good throughout. 

In another plant where there was plenty of light the situation 
could have been made satisfactory: 

Large sash windows on four sides of all rooms; glare from windows where 
girls faced light. Otherwise the natural lighting was good, but curtains were 
needed. 

In one establishment there were only open spaces instead of 
windows in the wall, and these were boarded up in bad weather, an 
arrangement which cut off light from out of doors. 

Whether natural lighting is adequate or not, careful attention 
should be given to artificial lighting.· On cloudy days and on 
winter afternoons when it begins to get dark early, artificial light has 
to be resorted to even with the best planned rooms. Where the 
arrangement of the room or the type of work is such that artificial 
light has to be used most of the time, it is even more essential that 
it be satisfactory. Considerable attention. has been given to the 
problems of industrial lighting, and there is very little excuse for not 
providing artificial lighting satisfactory for most work. 

There were 42 establishments in which the artificial lighting was 
satisfactory. In these establishments there was a sufficient amount 
of light for the work to be done, and there was no glare in the workers' 
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eyes. Two establishments had failed to supply any artificial light 
at all, although in both cases the natural light was ordinarily satis­
factory. In one it was said that artificial light was seldom needed, 
but when it was, "they have to make out as be.•t they can." 

Although there was artificial light in 10 e.•tablishments, it was 
insufficient for the work. In one plant where the artifici~tllight was 
inadequate, the machine operators had no lights nellr their rna­
chinos. In another the fixtures were far apart, high and dirty, so 
that they furnished an insufficient amount of light. 

For the most p~trt, however, the artificial lighting in the plants 
inspected was unsatisfactory because of glare rather than because of 
inadequacy. In 32 establishments there was glare from the artifical 
lighting, and of these, 6 had too little light as well as glare from such 
sources as there were. In the majority of the cases glare was from 
general lighting rather than from lights provided for each worker. 
Individual lights were not commonly used in Mississippi industries, 
for in only 19 establishments were such lights provided, and in only 
6 of those were they adjustable and shaded. In 7 instances lack of 
shades or poor placing caused glare for the workers. 

Table 14 summarizes some of the outstanding facts concerning 
lighting. 

TABI.E 14.-Lighting of workrooms, by indu:Jtry group 
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0 
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1
• 
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1 Excludes 1 estnhllshmcnt In which tho women nil worked out of doors and tlJCro were no workroorus. 
s Includes 2 estl\blishrnont.s in which no means oC artificial lighting wns provided. 

The following descriptions of artificial lighting taken from the 
schedules may serve to give a more concrete picture of the kinds of 
situations which existed: 

Every variety of ahaded drop lights found throughout the plant--metal, 
opaque glass, flat reflectors. All were hung just above the eye level. There 
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were no good lights. There were individual adjustable lights at some machines, 
but the bulbs were unshadcd The girls had pinned paper. shades around them. 
Raga were tied onto some of the drop lights also to lessen glare. 

This type of equipment was in a clothing establishment where 
good light is more essential than in most industries. There was 
excellent daylight, however, in this case, so that artificial light was 
not needed regularly. 

In one room in the laundry there were ceiling lights with reflectors; in the 
other there were ceiling lights and drop 1ight.s, neither with shades. The light 
was fair in some p18.ces, but it -was not satisfactory on account of low-hung, 
unshaded bulbs. Also there was not enough light in the s_ection of the room 
where the starchers werC at work. 

In one textile mill there were unshaded bulbs hung on the eye level 
at the drawing-in machine and in the finishing room. Except for 
these two cases the artificial lighting in the plant was good. 

Seating. 
Satisfactory seating of industrial workers can not be achieved 

without study of what good posture is and of how the seat and the 
work can be adjusted to each other so as to make possible a normal 
and healthy position. The arrangement is most desirable when 
the work place and the seating equipment are so adjusted that the 
worker can either sit or stand to work. Often, however, the factory 
manager· accepts the idea that workers must stand to do certain 
jobs and sit to perform others, without realizing that the poor 
arrangement of material and machine or the lack of a seat may be 
the only factors responsible for such accepted posture. 

For the sake of summing up the facts in regard to seating in 
Mississippi tlie women workers have been classified according to 
whether they sat or stood to operate or whether they could work in 
either position. In determining in which class any one occupation 
should be put the practice within the plant was taken as the cri­
terion. If the women who did a certain job in one factory always 
stood at their work, they have been classed as working on a standing 
job even though w?men employed on the same job in another plany 
stood part of the time and sat part of the time as they worked. ~ 

There were 41 establishments visited in Mississippi with women 
employees who regularly sat at their work. In one-half of these 
plants there were ordinary chairs of normal height either with 
wooden, cane, leather, or split-bottom seats. Of these 41 establish­
ments, 16 had provided seats without backs for some of or all the 
workers. Stools, boxes, and benches were· made use of even for 
women who sat nt their work all day. In some of the box and veneer 
plants there was a type of sent that served as a rack for material 
and product as ~ell. The whole was much like 11 good-sized but 
very low table with a square hole cut in the top on one side, and 11 
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heavy canvas" webbing fastened over the opening to form a sent. 
Material was piled on this seat at one side of the worker while the 
finished product was piled on the other side and behind' her. The 
seat seemed moderately comfortable but afforded no support for tho 
back. 

In one establishment there was only one woman who sat at her 
work, and she was provided with no regular seat but used the corner 
of a truck for lack of anything else. 

In the Mississippi establishments surv.eyed very little ·attempt had 
been made to adjust the seat to either the work or the worker even 
for those women who spent their whole day at a sitting job. 

In 74 establishments of the 81 inspected women were employed 
at jobs where they had to stand when they. worked. Ordinarily, 
however, the standing worker has some time when she can sit down 
for at least a few minutes, provided there is a seat available. In 28 
establishments, however, there were women employed for whom no 
seats at all were furnished. In 16 others although seats were provided 
for standing workers the number was insufficient. In the majority 
of cases the seats supplied were without backs. 

Sometimes the lack of seats in a plant is due to thoughtlessness 
on the part of the management, but in one plant visited there was a 
definite policy against the use of seats. The owner of this establish­
ment told the agent, "The nigger women are paid to work, not to sit 
down," and the foreman's statement confirmed the policy, "If I 
catch them sitting down I will teach them to sit down." 

A few examples of inadequate and unsatisfactory seating provision 
are cited below: • 

Girls were sitting around on trucks. There were long waits between the putting 
of veneer on the dr~ers, and the women could have sat down part of the time if 
they had had any chairs. 

No seats of any kind for standing .workers. The piles of veneer were not 
usable as seats because the sheets of veneer were too fragile. 

All workers but one stood at their work, and there was not a scat to be seen. 
There were no platforms of any kind for the workers to stand on, and the floors 
were of concrete. · 

Girls sat on large tables in leisure moments. There ~ere no chairs in the 
laundry. 

In the majority of the 5-and-10-cent stores there were sliding-shelf 
or hinged seats for the salespeople. In the other stores the women 
employed there often made use of seats primarily pr~vided for other 
purposes. Shoe departments seemed to offer convement seats. 

Store was small with a shoe department on the first floor. The saleswomen 
sat there or dragged the shoe saJCsmen's stools ov~r n_cn.r the stove and sat there 
when not busy. Also there was a 6-inch shell projectmg beyond the wall-shelves, 
and the girls leaned on this. 
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Girls were not tied down to any department. but went all over the store. 
Consequentl~~. they stayed near the front of the store, sitting in the shoe depart .. 
meni and on drawers for merchandise. · There were no seats behind the count.ers. 

Ordinarily the women employed in the stores visited were permitted 
to sit down when they were not busy, but on one schedule there was 
this note: 

Theie were sliding~shelf seats, but the girls were not allowed to use them 
they were not even permi.tted to lean against the counter. 

There were only 9 establishments in whid1 women were so employed 
that they could sit for part of the time as they worked and st1md for 
part. In one establishment this was aecomplished by having the 
women change jobs. 

SANITATION 

The general conditions of plant sanitation are of tremendous 
importance in maintaining the health of employees. The standards 
of dri·nkin(!, washing, 'and toilet facilities mean much in any place 
whe1·e people are spending regularly a large proportion of their work­
ing hourg. Not only should such fo.cilities be suit~tble in type, 
adequate in number, and conveniently located, but they should be 
kept clean and in repair. 

Drinking facilities. 

The following_ table gives information concerning types of drinking 
eqmpment prov1ded: 

TABLE 15.-Type of drinking facilities provided, by industry 

• 
Number or establishments which provided-

Num 
her Drinking fountain­

ores-
•rank, cooler, or 

fnucet with-
Pump or pnll, 

with-

mh-1---r---~,------1---,----,---1---~--,---
lish- , 1 I 

Industry 

fm, 1 Part 
l __ ents San!- In- . Sflnitary lndl- C 

ta , . unl mon 
ry 1 msani- cup cup 

' tary cup 

!nell- Com· 
vld· J'non 
unl cup 
cup 

No 
cUP 

tary san!-' and {lart viti- .om-

1 

No 

--------1------1 
Alllndustrtes_________________ 81 4 10 

~~ -------- ~-----; 
. -- ' : 9 17 32 1 2 

Mom1fncturmg: --,--,----------i- ------
noxcs (wooden) and vonoor_____ 10 I . 

GJill~~~~t~~~~~~mmm~~~ :! ~~5,::j::::::::::;: ;;;;;;===~I= :::~i: ~~~~;~ ====i= =~~~~~ 
6-and-lfrt'<'llt Slores ••••••••••••••• :: 14 

2 ,------1 1 2 3 8 --·--- :::::· • 

Luu~~~=---------------------- 14 :::::::···-r:··---- .t : : :::::: :::::: :::::: 
l IJ•dudcs 3 ('stnblishments in which other uJ _______ j __ -'----'--

the wvrkcrs. . . eq pment was supp!Cimmted by rmU and dipper for some or 
a Ir.cludP.!l 1 l'stnhh:<hment with faucet 0 d 
'lr.cludc.s 1 l'$lablhhmeut with pall torn no ~ut for sorne of the workers 
'IJ:durles lestahlishmcnt with cooler {:me o) 

1
t e workers. · 

• Establishment htlS pail 1.n nddition. 0 cup n addition. . 



WOMEN IN MISSISSIPPI INDUSTRIES 41 

The ty~e ?f ~ri~king ar_rangements provided in a large proportion 
of the Mtsstsst~pt estabhshments visited allowed opportunity for 
the spread of dtsease. There were 34 est.ablishmen ts in which the 
only water supply was from faucet, cooler, tank, or pump with no 
cup provided, and the workers either brought their own or drank 
directly from the faucet. 

Two such cases were described on the schedules as follows: • 

There was a faucet from flowing artesian well in the yurd. No cups \Ycrc 

pro,·ided, and the workers simply put. their mouths over the faucet, which was 
turned up part. wu.y. 

There wns a pipe from an artesian well. It was outside the plant. and not 
convenient for anyone, even for thf' women who were working out of doors at 
stacking. The faucet was used by men aud women, whit.e and negro, ancl they 
put their mouths over the faucet in drinking. 

It is not possible to say in how many of the 34 plants providing 
no cups this method of drinking was common. In three other estab­
lishments which had bubble fountains in part, some of the employens 
relied upon a faucet or cooler, for which cups were not supplied in 
all cases. The common drinking cup was found in 19 establishments, 
and in 3 of these the cnp was used not only by the employees but 
by the public as well. In only 10 establishments were individual 
drinking cups provided. 

In 18 establishments where more attention had been given to mak­
ing a satisfactory supply of water available, there were drinking 
fountnins either throughout the plant or in part. In only 8 of these 
were there any drinking fountains of the sanitary type, fountains 
from which the water emerges-at an angle of from 15° to 60° so that 
it can not fall back upon the orifice. As the sanitary fountain sup­
plied only part of the drinking water in 6 of these establishmentq, 
there were only 2 plants providing sanitary drinking fountains for 
all of their women employees. 

Thus out of 81 establishments visited in Mississippi, there were 
' only 12 in which sanitary drinking facilities were provided for nll 

the women employed. 
In the majority of the establishments visited the drinking water 

WllS cooled for at least part of the year. In 9 cases the water came 
from deep wells and was always cool. In 14 other establishnwnts 
the water was cooled throughout the year, while in 41 it was cooled 
during the summer months only. Of the 41 establishn~ents ~uppl,·­
ing cooled water during the summer, there were 19 m whtch the 
regular faucet was used during the rest of the year, and coolers or 
tanks were put into operation during the su~1mer. . 

The practice of putting the ice dil·ectly mto the c?ntumer. us a 
means of cooling the water is undesirable. from a satutary pomt of 
view, and yet that was the method used m 30 of the 64 estabhsh-



42 WOMEN IN MlSS!SS!PPl INDUSTRIES 

ments which supplied cool water at least part of the time. · For the 
14 e3tabliehments in· which the water from drinking fountains was 
cooled it is not reported whether ice surrounded the water coils or 
whether the water flowed through a tank containing ice. In c1tses 
where paiJg of water were kept filled from deep wells, ice was some~ 
times put in the pails to keep the water cool on hot days. · 

Washing facilities. 

The standards of the Mississippi establishments visited were low 
so far as the provision of washing equipment was concerned. Of 81 
establishments visited, 11 provided no washing facilities for any of 
the women employees. Of the 70 establishments where the workers 
had some opportunity to wash, only 7 had hot water for all the 
women, and 4 others furnished it for some of the women. In 59 
eases only cold water was available for personal use. Approxi-. 
mutely two-fifths of the establishments giving some attention to 
washing facilities supplied no soap. In 39 of the establishments 
with some washing facilities there were no towels, and in 3 others 
towels were furnished for only some of the women. The spread of 
disease was made possible in 18 establishments by the use of the 
common towel. Individual towels were supplied for some of or all 
the women employed in only 13 establishments. 

TABLE 16.-Tnadequacy of washing facilities, by industry 

Number or estnbllshments providing-

Number 
Washing faellltlr~~ with-

or e.~tab-
llshnwnts No N h Common reported washing o ot water-

facilities 1----,----l No towels- No 
soap towels 

For For For For 

----------1--- part ~ part nll --f----..'-----------

Industry 

All industries_ ..•..•.••.... --"-' __ 1_1 4 L__ 59 29 1 17 39 

Manufacturing: --,-------------

Boxes (wooden) and veneer.. 10 4. ···----- b 6 ---------------- G 

~:~8~~~:;~~~~:::::::::::::: J ::::::::i: ::::::~: : ~ :::::::: ..... _!_ ~ 
Mb~·~n1,m£'ons ... 1.1---------------- o 1 1 ~ 5 1 

~ 
Oen<·rn mcrront e--------··----- 16 ,__ 16 ••••···• 

3 t::~~J~~~-~~r~~==~:::::::::: U \ .. ::::::~:~::::::~: 1
: ~ [::~=== -----~~- 11~ 

I 
1 Jn6 or those establishments workers used articles being 1 d cd 

and iu 4 they had nothing. aun cr • in 1 the net sacks used In washing, 

In the manufacture of wo?deil boxes only 6 of the 10 establish-
ments afforded any opportumty for the workers to h t h 1 t . _ . was a t e p an . 
None of these 6 supplied either soap or towels d · 1 1 h an m on y case 
was there any ot water. An equally bad 8·t t" f d · • ua •on wns oun m 
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~he te~t!I? mills. Of i( establishments, only 7 provided any wash-
lmg fa~ilities, and none of these 7 supplied hot water, soap, or towels. 
Even m the candy establishments visited washing facilities were un- · 
satisfactory. While all 4 of the plants provided an opportunity for 
the workers to wash, hot water was available for only some of the 
workers in 1 establishment. A common towel served in 1 case and 
in 2 establishments no towels were provided. Although in all' 3 of 
the men's clothing plants there was a place for the women to wash, 
none furnished either hot water or individual towels and only 1 
provided soap. 

In all of the stores, both 5-and-10-ccnt stores and general mer­
cantile establishments, there was some place for the women to wash . ' but m 11 of the general mercantile establ'shments and in 1 of the 
5-and-10-cent stores the equipment was shared with the public. 
However, in none of the stores was there any hot water. In 3 of the 
general mercantile establishments there were no towels and in 5 
others there were common towels. In 3 cases where common towels 
were supplied, they were used by the public as well as by the women 
employed in the stores. Individual towels were providod in 8 of the 
general mercantile establishments, paper towels in a public washroom 

'. being the only ones supplied in 7 of these stores. Three 5-imd-10-
cent stores provided no towels at all, and 10 furnished only common. 
towels. . . 

Although there are plenty of sources of water in laundries, never­
theless in 2 of those visited there was no basin at whic!J the workers 
could wash their hands. In 11 of the 14 laundries there were no 
·regular towels. In 6 of these the workers used the clothes to be 
laundered and in one tlie net sacks provided to hold the clothes. 

In the majority of' all the establishments reporting on· the subject 
the wash basins or troughs were satisfactorily clean, although some 
.of or all such facilities n 10 plants were reported as dirty. Unfortu- · 
nately 2 of t.hese establishments were candy factories where ·clean­
liness was of direct' importance to the public as well as to the workers. 
The basin in 1 candy establishment was reported black ~ith dirt, 
looking as though it had never been cleaned. · 

Toilet facilities. 
In too large a proportion of the establishments visited in Mississippi. 

the toilet facilities provided were below st~ndard. ~~~ the most 
., purt managers had failed e-:en more in their responsibility tow_ard 

the negro than toward the white women. Because of the conspiCu­
ous difference in the provision made for these two·groups of employees 

·the material has been tabulated separately. 

2U72o.-2Ut--4 . 
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TABLE 17 .-Adequacy of toilet equipment, by indu.•try and race of tcomen 

WHITE WOMEN 

N bcr of establish~ents and number of toilet rooms in which tho 
um number of women per toilet sent wus-

Industry 

Number 1 

reported 15 and 16 and 21 lllld I 26 nnr.l 30 und over 
undtlr under 21 under 26 under ao 

-~----1-~-

E~tab-1T()iletiE~~ab-!Tollrt ~~\ab-!Toilo·~~~~!·~~-;Toil~t. ~~!h~- Toile~ El~~h~-~i;:,: 
h.;h- . hsh· room:. ts 1- ·roolllil 1. ,rooms mcnts room~ ments 

ments rooms mcnts m<'nts mcu s I I 
Allindustries .. ~~.~ i2 10 .~~-, --,--3 --~~-, --, 

Mnnuhrturing: 
Bows (wooden) 

and \·eocer ----- 8 8 
· CandY----------- 3 3 

Clothing, men's.. 3 3 
To>ttilCS__________ IJl 37 
Misedbneous. --- 8 8 

Qpn('ral mC'rcantilc... 116 20 
6-and-10-cent stores... 114 14 
Luundries____________ 10 10 

6 
2 
I 
9 
7 

11 
9 
9 

All industrif'S .. ~~~~~~~~-·-\~ _, _ _!.]1 _ __:•=-i---3+--3 

Mannfncturing: I 

i~!~~~f:E~ ·l ~ :::::;: ::::;l~~~~~~ ~~~~~~ :::::i: ::+ ~~~~~~~ ~~~~~~ :::::~: :::::~ 
Laundri~------------ 1 13 14 5] 5 

1 
3 4 3 3 1 1 

1 Details :l{l:rre101te more than total hl:cnmr <'On,lition~ In somr C>Stnhlishnu•nts were not umform. 
lin 14 of th~se c~tnhlishmr·nl.;: thl' toil~t ro·•m w,1$ used also by the public 
lln3 of thcso estabhshm.cnts the toilt•t room Wll.S 11!\Cd also by the puhlic. bIt 
1 In 4 tt':ttile ~tnblishml'nt.'i, ns In 1 gt'ncral mcrc~mtlle c:<tnbllshment::~, nrgro women wcte employed 1 

DO to Jet (,)t'lhtll'S Were (lfUVHil•d for tllClll 
1 ln 2 N>tnbli.<ihmenfs negro women U!>ed snml' toilet ns white womrn 

There were 73 establishments employing white women and furnish­
ing 103 toilet rooms for the use of these employees. So fnr as pos­
sible reports on adequacy of the equipment were based on the number 
of women working in the portion of the plant served by one toilet 
room rather than on the average number per toilet room for the plant 
as n whole .. Equipment has been considered adequate when the 
number of women per seat did not exceed 15. In seven-tenths of 
.the toilet rooms provided for white women the number of seats 
was adequate for the number of women. On the other hnnd, how­
ever, there were 4 establishments with 4 toilet rooms in which the 
number of women per seat was 30 or more. In one of these there 
was only one facility for 45 women. In one of the establishments 
the number of women employees per seat was 32 and the toilet room 
was. used by the public as well. Of the 16 general mercantile es­
tabhshments, only 2 provided toilet rooms for the exclusive use of 
the women employed therein, a fact to be borne in mind in noting the 
figures on adequacy of toilet equipment in stores. The 5-and-lQ- ' 
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cent stores were not so bad in this respect, for in only 3 of them was 
the toilet room provided for the employees designed to serve the 
public as well. · ' 

There were 32 establislunents in which negro women were em­
ployed, in 7 of which no toilet. facilities were r<)ported for them. The 
employer in one case said that the negro women went outside the 
establishment somewhere, but he Rl!emed n little vague as to where. 
In 2 other plants the negro women used the same toilet room as did 
the white women working there, but in the majority of cases where 
negro women were employed, separate toilet facilities were pro,·idcd 
for them. 

There were 24 establishments with 26 toilet rooms for negro 
women for which information was available on the number of women 
using the equipment. In one pl~.nt no record could be obtained of 
the exaet number of women employed. A eousideruhly larger 
proportion of the toilet rooms provided for the negro women than 
of those for the white women were inadequate for the number of 
women using them. Only a little over a third of the toilet rooms 
reported for the negro women were equipped with an. adequate num­
ber of seats in relation to the number of women served. In 3 out 
of 26 toilet rooms there were 30 women or more to each sent, in one 
case as many as 48 women to one facility. 

The failure to provide an adequate number of toilet seats not only 
inconveniences the workers by keeping them from the job longer 
but makes it much· more difficult to maintain the teilet mom and 
equipment in a ~anitary condition. 



TABLE 18.-Gcn<'ral cond;'t•:cms of toilcl equipment, by ind'J.:>try und race oj u··-'lll(.>ft. 

WH11'E WOMEN 

Number of estoblisbmeots having toilet rooms RS specUled and oumbt-r of toilot rooms-

Number 
reported 

Not deslg­
'DBted Not ceiJed Not 

screened 

NEGRO WOMEN 

Lighted bY- Ventilated-

'-~1-:.:.t-~__:~_.:2+-....:.• j-_;_7-1--7+-.:' 1_...:<:..j __ ::• ~.,.....:•:_!--~& _s_ ....... _ .. _ .. _ .. j __ ,o_· r-'-! 

==~~::: ~=~~~= -----i 
••••••• -····· 2 
-----,- ----2- ~ 

1 Include! 4 Pf!v!es whicb are not included in report on llgbtiag ADd ventUatl.on. 
_ 'lncludl\'! 6 P'riVIes and 5 otbet outdoor toilets wbicb axe not included in teport Ollllghtioc and ventUatlon. 
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In regard to the general character of the toilet room provided, 
conditions were unsatisfactory for a larger proportion of the negro 
than of the white women. 'rhat is not meant' to ·suggest, however, 
that the toilet rooms for white women were in all cases satisfactory. 
Of the 103 toilet rooms reported for white women, 4 were privies. 
Approximately one-half of the rooms were not designated, practically 
one-fifth were not cciled, and over one-fifth were not screened from 
either a workroom or a hall. As neither lighting nor ventilation was 
reported for privies or other outdoor toilets, there were only 99 toilet 
rooms for which this information was available. Of these the 
majority (63.6 per cent) had both natuml and artificial lighting. 
However, there were 11 rooms which had no artificial lighting to 
supplement the natural on dark afternoons and 6 hnd no light at nil, 
either artificial or from windows. Almost three-fourths of the rooms 
were ventilated by an outside window, but not far from one-fourth 
were ventilated only through some other room-workroom, cloak­
room, or stockroom. 

There were 27 toilet rooms reported for negro women, of which 6 
were privies and 5 were outdoor toilets with plumbing. Of this small 
group (27), 20 were not designated, 10 were not ceiled, and 14 were 
not screened. Only one-fourth of the 16 for which lighting wA.S 
reported had both natural and artificial lighting. In 3 cnses there 
was neither natural nor artificial light, except when the door was 
open. Ten of the toilet rooms were ventilated only through other 
rooms in the plant. 



Industry 

Number 
reportt!ll 

TABLE 19.-Cleaning of toilet rooms, by fndllstry and rnce of u·omen 
Wlll'I'J<~ wo:-.rg:-;-

Dirty 

Numtx>r of establishmcnp; hn.ving toilet rooms us stlPcifil'd and n111uber of toUl't rooms-

Pt'tsODS 
spe('ially E-m­

ployed for 
~ucb work 

Swept by-

WOmL•neDl· 
ploy,•U for 

other work 

Men l'ffi· 
ploy,.,t for 

other work 
No ODO 

~crubbed by-

Persons i 'Women f:'m· II M<'ll t'lll· I 
Spt'<'i:tlly 1 1 1 I I Cllii>IO)'Cd for JI\O)"C· or , J) OYt'l Or I 

IIUCb V.'ork 
Noone 

I 
ot hl'r work ! otlwr work 1 

-------1--~---1---~--1--~---1--~~-l---,-- ---~----~--
E'- I ' E'- I F,,. I .,,_ I E,_ I F.'- I I E'- I "'" I I .:,. I "'" 

I tnb- 'Toilet • l.1t'l· 'l'o1let ltlb· TOLler tnD- Toill't tab· TOI!Pt tab· 1 TOilet I t 1h· Totll't I t:>b· 'l'olll'll tab- 'l'oilet tnb· 'l'ollet 
1\sh :rooms I hsh· rooiDS lbb- rooms hsh- , rooms llsh-~ room!'> h~h- rooms It~ II· roow:. h"h· rooms lbh- rooms ll:.h- roolllS 

-----------<-m_'_"_"'_· ''-__ l_:t!uts __ _r::_ ___ ~~---_::: ___ mcntsl--1~ ---1.:::. ---~' I"'"" ---
All lnd""'""'----------1 • nl coal 13 1~ " "' s ~ •I__: 4 4 55 84 s • ! 2 1 2 10 11 

Ms~u~~~:~~~-~~~~: ___ ~-~~- --.. -1--.-,--2- ---2----,- ----,-:== --:--,-1--2- 2 --2- ---2----,----,-1:==1=1--~-1 I --,----, 

~J~~~intttfttr J
1

1 f-_-__ r -_-_-_]- ;! 1, ;! =~==~><=J=:::t ~=:~/:.Y ~;~;;~: ;~ ; ;H::n: -=Y~1:=m~1~t~~;~ ::::t ::::::i Laundries____________________ 10 10! 3 3 Sj s 5 5 [----·-·(·-·-- ....... ------- -t 1 41 5 ·s· =---··-\-·-··-- .1 1 

NEGRO no.MEI:'\ 

All industries •••••••••• / 1 25 i X ~ 131 10 11 ) 9 10 ) 1 : 1 21 2 7 71 7 1) 1 1 ) 7 9 

Ma~!;;:t~;!:::;d 'I I-;- r ~~-----~- -----'- -----1: _____ j .... )-----i- -·---~- _. ____ l_: _____ 2_l _____ ~L---~- -----~-1----T ----T -----~- -·----~ 
ii~.~~uoous:::::::::::: 2 i f 2 i : ~ 1 -----~d.----~-:·::::::::··::::~~1··-·T -_---·i- -----~-i-----~- 1 ::::::: :::::::l::::::l:::::: ~ . ~ 

Leundnt'S ••• ---·----------·-- 131 14 5 5 ! 0 6 I 7 j _ 8 :-----··F--~-- ....... ·-.----·: . ·l I 4 i G 6 ------'(·····- . 3 4 

'Includes 1 establishment in which condition wn...; rt'ported, but swl'eping nud ~crubblng seh~ttute was not roported . 
. ~Includes 3 estllbhshments in which condition was reported, but sweuping anti !J(:tUbbinz sche•\ule Was not reported. 
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. Also in. ~he plans for sweeping and scrubbing, managers hnd glv~n 

less at ten tton to the tpilet rooms for the negro women than to those 
provided for the white women, although even for the latter the 
arrangements were not altogether satisfactory. 

I_n approximately three-fourths of the establishments employing 
white women the sweeping and scrubbing were done. by some one 
especially employed for such jobs-a janitor, porter, or scrubwoman. 
In 8 cases, however, the women regularly employed for other work 
":ere expected to assume the responsibility for this cleaning a• well, 
anrl in some of these instances the cleaning consisted of only sweeping. 
In 10 plants, as no one was responsible for scrubbing toilet-room 
floors, they were never scrubbed, while in 4 they were not even swept. 
There were 14 rooms which were reported by the agents as definitely 
dirty. 

In the majority of the est.ablishments visited the toilet rooms wore 
swept daily; in 10 cases they were swept less frequently; and in 10 
others more than once a day.·· Eight of tire 14 toilet rooms reported 
as dirtv· were supposed to be swept daily by some person especially 
assigned to that job, while some for which the system seemed less 
adequate were in better condition. Twenty-one establishments 
with 32 toilet rooms reported that the floors of these rooms were 
scrubbed once a day, but once 'a week was the frequency most com­
monly found. 

There were 22 plants employing negro women fol" which the clean­
ing arrangements were reported, and in less than one-half of these 
were the toilet rooms swept by persons employed as janitors or 
scrubwomen. In 9 cases the women employed for other work were 
responsible for sweeping and in 7 cases for scrubbing. In 2 plants 
no provision was made for sweeping and in 7 none for scrubbing. 
There were 13 toilet rooms in 14 plants which were described as dirty. 

In V of the plants where negro women worked, their toilet rooms 
were swept once n day, but in 5 there was no schedule for cleaning, 
and they were swept at irregblar intervals. The majority making 
any provision for scrubbing had it done _once n week. . 

In 12 of the 103 toilet rooms for wh1te women the tmlet sent or 
plumbing was out of ·repair, in 13 the seat or bowl was reported as 
dirty .. ~ Of the 27 toilet rooms provided for _n~gro .,women em_plo!ees, 
the toilet sent or plumbing was. out of repa1r Ill 1- cases, while m 14 

the seat or bowl was dirty. · . 
Hand-flush toilets predominated in the toilet r~om• provided _for 

both groups of women, although there were Hl ~1let room~ sen·mg 
the white women which· were flushed automatiCally at mtervals 
varying from less than 10 minutes to 30 minute.•. . 

1~ an enumeration of the number of establishments or of roo~s m 

h. h "fi 'I XJ"sted the picture of any room as a whole 1s apt w IC spec1 c ev1 s e , 
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to be lost. Only when 'one -re'alizes that in "many cases one toilet 
room combined ~ll or seveml of the bad· fcatu~es can one apprc!'iote 
the sit.nn.l'ion in· its fullest· relation to the workers. The descriptions 
which follow are taken from the schedules of the bureau's agents and 
rcprt'~L~u t somf' of tht"' out~tn:nding cases. 

App!Lr<'nt.ly no one looked after the privy. The woman who took the a~ent 
around said, ~<]tis terrible, and no one cleans it out. It is nearly full, and smce 
the ll:dian women came to work here it is filth)•, because they use the floor." 

An outdoor pri.''}', in absolutely inrleHcribable condition. Vault was filled to 
the brim. The girit:~ did not use it but waited until no one was looking to run 
down near the river. 

Privy itself very neat, but rain was relied upon to wru;h away the waste, which 
ran into a large ditch. 

Service facilitieS located on first floor of building which was used as huge store­
room. It was dark, dirty, and dismal, with dirty sawdust on floor. Three little 
toilet rooms, one for white men, one for negro men, and one for negro women, 
were ?.rijc,i_ning. Toilet room of _women was filthy and full of papers. 

Floor of toilet room sagged in the middle like a bed. There was no drain, and· 
floor WM swimming in water. No wooden seat on one toilet. In weave depart-. 
mcnt toil~~t scats were filthy, and wood wns slimy and rotten from moisture._ 

There ~v~ an outside side light, but there were no bulbs in the electric-light 
fixtures. 

As a contrast to the foregoin~ is the following: 

Toilets well kept and cleaned systematically. Room swept -twice daily and 
scrubbed twice daily. All toilet rooms in plant were designated and ceiled from 
workroom, with light and ventilation satisfactory as well. 

SERVICE EQUIPMENT 

The majority of the firms visited in Mississippi made but slight 
prov1~10n for the w<~~k:rs' comfort and convcmencc, especially in 
regnrrl to servu·c farthttes for use during intervals .. such ns a lunch. 
or rest period, when the women were not at their job and yet at the 
plant. 

Lunchro~nn. 

The majority of the plant.• visited had given no attention to the· 
convenience of their empl~~ecs during the lune.h period, for in 68 · 
of t.he 81 estn.hltshments vtstted, no provision whatsoever had been· 
marle. In fnd, only 12 plants had provided any place other thuti 
the workroom whm·p the women employees might eat their lunch. 
Only one ma:nufa<'turing establishment had any lunchroom and that 
one wn.s 11 caf•:te1·ia, located in a textile mill which emplo~ed about 
450 people.. 1 he other 11 lunchrooms were found in stores, and with 
one exe.<•pt.wn they _were rooms equipped merely with chairs and 
tables, ne1ther cooktng conveniences nor hot food being supplied.· 
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In: one of th~ stores' th~re was a lun~hrciorri in which food WftS RCI'Ved; 
although this conven~ence ·was provided primarily for the public, 
the women employed m the 'store mnde <•xtensive use of it. 

The lunchrooms l)rovid~d in ten .5-and-lll-cent stores served in 
each case more than one purpose. Six of t he,e rooms ron1 bined 
the functions of lunchroom, cloakroom, and rc'troom, 2 were u•;ed for 
~unch and for wmp.,, and 2 as lunchroom and rc;t,·oom. However, 
1!1 all. cases bu_t one, the rooms were d<•nn, nn<l that one .<>xreption is 
descnhed as follows on th<• schedule: 

The combination lunch, rest! nnd cloak room was \·cry dirt~·; papers, left-over 
lunches, old shoes, dirt.y aprons, powder puffs, Cinpty boxc.-;, and nil :-;orts of 
litter were on tloor and table. Girls were supposed to t.akc <'nrc of room, b'ut 
did not have time or did not care to do so. 

Frequent-ly in 5-and-JO-rcnt. stores this ;;ort of situation is avoided 
by making one girl responsible each week for the orderliness of the 
room, and several of the other establishments in Mississippi had such 
an arrangement. Where responsibility is not defined, conditions 
such as that desciibed are very likely to exist. 

Of the few lunchrooms which existed the majority had outside 
ventilation, but the public lunchroom in the general mercantile 
establishment was without such ventilation as were also those in 
two of the five .5-and-JO-cent stores which hnd pl'Ovided a special 
lunchroom for employees. In one case the situation was made even 
less desirable because the toilet room was ventilated through this 
room. 

Cloakrooms. 
The provision of an adequate plaee for keeping wraps and lunches 

seems an obvious necessity in an industrial establishment, but ap­
parently many of the managers of the plants visited in Mississippi 
were not of such opinion. There were 31 establishments in which 
cloakrooms were provided for the use of all women workers, but in 
only 2 of these were there lockers. In 5 estahlishmen ts cloakrooms 
were available for only some of the women working there, and in 45 
there were no cloakrooms. Nails or hooks in the w~tlls of the work­
rooms were the oTily places provided for wraps in 32 of t.he establish~ 
ments visited, while in 4 establishments there was no definite place 
for workers' coats or hats. 

The .cloakroom provisions were entirely inadequate in a larger 
Proportion of the ·woodei~ box and veneer plants and in the textile 
mills than in any other .industries. Of 10 establishments in the first 
group 8 had no cloakrooms for any of the women employed. In 3 
of th~se the women threw, their wraps on any convenient pile of· 
lumber, and in the other 5 nails in the wall were the only provisi_on 
for wraps. . One establishment in this group had a cloakroom with 
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lockers for all of the women employed. Another one provided a 
cloakroom with wall hooks for the white women working there, but 
the negro women in the plant either worked with their .wraps on or 
left them lying on piles of veneer. · 

Nails miooht almost be said to represent the standard equipment 
for wraps fn the textile mills visited. Although 2 of the 11 mills 
had cloakrooms for Home of or all their workers, rows of nails furnished · 
the only means for hanging up wraps. In 9 establishments there 
were no cloakrooms, and in 7 of these nails driven into workroom walls 
were the only equipment. Lockers and hooks were provided in the 
other 2. 

'Although there were. cloakrooms in 6 of the 16 general mercantile 
establishments, in others the workers relied on makeshifts. In or.e 
insta"ce the women had to fold up their wraps and put them under 
counters. In all but one of the 5-and-10-cent stores visited there 
were c.loakrooms for the women employees, but none of these rooms 
were equipped with lockers. 

The mere fact that a cloakroom is provided does not indicate 
necessarily that the women's possesRions are taken care of satisfac­
torily during the workday or that the women have an adequate place 
for changing from street to work clothing or back again. There 
were cloakrooms in 36 of the establishments visited, and 13 of. these 
had no windows but relied entit·ely on artificial light; in one there 
was neither artificinl nor natural light, except when the door was 
open. 

The following description of a thoroughly unsatisfactory cloak­
room applied to conditions in a candy factory: 

Room filthy; floor caked with everything and litte~ed with dirty papers. 
Room was scarcely used as a cloakroom because .the girl::J were afraid to leave 
their possessions so far away from them. 

As suggested in this description, the women often do hestitate 
t<> leave their clothes in an unsupervised cloakroom with no lockers. 
One store had taken care of this side of the proble~ by providing a 
place behind the cashier's desk where wraps could be hung so that 
the cashier could be in charge of them. • ' 

Restrooms. 

It would seem that Mississippi employers had failed to realize the 
importance of having a plaee in which workers might rest. In most 
cases the worker who was sick or exhausted had to go home and 
lose the rest of her day's work. In only 14 of the 81 establishments 
visited was ther~ a cot where anyone could lie down to rest, although 
one other estabhshme~t. had a restroom without any cot. In one 
instance the only provtston was a couch in the office of an absentee 
president which was used only in case of real emergency. In eight 
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establishments where cots were proYided, the function of restroom 
was combined with either lunchroom or cloakroom or both. Even 
the provision of a cot does not mean ncces;;arily that the problem 
was adequately or efficiently met. The plain wicl<er couch with 
no pad which was reported in one store was scarcely a comfortable 
plac'e for resting. 

Of the 14 plants in which restrooms .were reported, all hut one 
were stores, either 5-and-10-cent stores or general mercantile establish­
ments. One textile mill did provide a regular restroom which was 
used for thnt purpose alone and was equipped with a cot. 

In. two of the stores the restrooms provided were shared with 
the public and consequently were of less use to the workers. In the 
words of an employee in one of the stores: " This cot is of no use 
to the women workers, because it's too public. You wouldn't get 
any rest here if you needed it. If you have to lie down, the only 
thing to do is to go home." 

Health equipment. 
Greater effort should be directed toward the prevention of accidents, 

but even with care, injuries are likely to occur, and there is always 
the possibility of minor illnesses wherever any considerable group 
of people is located. In the Mississippi establishments visited, 
howeve1·, but scant attention had been given to emergency equip­
ment. Only I establishment of the 81 had a hospitul room. In 
this plant a trained nurse was in charge regularly, and a doctor was 
in attendance one hour each day. 

First-aid equipment of some sort was provided in 42 establish-
ments, and in· most cases some one person was assigned to be in 
·charge of it, but frequently the first aid equipmont was extremely 
limited. Much less than half-18-of these 42 ~•tahlishments 
furnished what might have been called a complete kit. Iodine and 
gauze formed the backbone of much of the first-aid equipment and 
sometimes ointment and gauze for burns were the only things in 
the first-aid eabinct. There were 38 establishments, however, 
which did not provide even these limited supplies and had no equip-
ment whatsoever. . 

In a number of the plants visited the workers paid a certain amount 
toward the support of a physician who, in some instances, came to 
the plant regularly, and in others was on call. In such cases the 
doctor gave his services in the workers' homes as well as at the factory. 
In six plants with first-aid equipment and in six p~ants wi_thout any, 
the workers contributed to a fund which prov1ded this form of 
medical care. 



PART V 

THE WORKERS 

Att~ntion has been given to the earnings of women employed in 
Mississippi industries, to the length of the day and the week for which 
they were employed, and to the physical conditions under which they 
worked. Thus far, however, there has been no discussion. of personal 
factors which characterize the group. Were the majority of the 
workers young girls or middle-aged women? Were they married or 
single'/ With what educational preparation had they come to their 
work? Did they show a tendency to remain at the same kind of work 
or did they shift? 

In order to obtain a better understanding of the human side of the 
problems concerning women in industry in Mississippi, the women 
employed in the plants visited were given questionnaires on which 
they were asked to fumish information conceming age, conjugal con­
dition, living condition, schooling, and time in the trade. Somewhat 
less then one-half of both the white and negro women returned the 
cards, although in some cases they were filled out incompletely, so 
that the number of women reporting on the different subjects varied 
slightly. 

Nativity. 
There were 1,282 women who returned information on race and 

nativity. 

TABLE 20.-Nativity and race of the women employees who supplied pers011al 
information, by industry 

Number or women who were- -

Industry 
Numbfor 

O( WORI('U NBti\""C born 

reportin~, -----,----I Foreign ,- born 
White Negro 

---------------------~------------
1,282 1,039 230 4 

Percc~~~~1~~\~b~~~~~=::::::::::::::::::::::::::::::::::::::::: 
ManufflclurinK: 

Doxes (WoOIJon) and veneer ...•..•.........••..•........... 
f'11ndy . .•••••••.••••••••••••••••••• ----- .•••••• ------------

~~~Wl~~~-~~~~:~:::::::::::::::::::::::::::::::::::::::::::: 

~~fj~~!.~~~~~:-:~~::~~~~~~~~~~~~~~~~~~=~~~~~~~~~~~~~~~~~=~ 

100.0 81.0 18.0 0.3 

128 .. 
I" 
461 

" '207 
112 
IIW 

.. I n I ' 
21 1 Zl 1----------

J2.'i ---------- ··-··-----
401 --------·-'-~------·-Zl '"11 _________ _ 
204 --·-----·- 3 
112 ---------- -----··--· 
50 125 !-··-------

66 
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Foreim-born women did not constitute a factor in the industrial 
~ 

life of Mississippi, since only four women of the total number reporting 
had been born outside the United States. Even the negro women 
assumed less importance than might have been expected, for less than 
one-fifth of the workers returning personnl history cards were negroes. 
The pay-roll records for all women eRlployed showed practically the 
same proportion of negro women as did the smaller group which sup­
plied personal information. (See Table 1, p. 2.) 

The majority of the ne!'ro women report.ing were employed in 
laundries, and they formed over three-fourths of the women workers 
in that industry. The next largest group worked in the box and 
veneer plants, constituting not far from three-fifths of the total num­
ber of women in the establishments visited in that industry. None 
of the negro women supplying personal informat.ion were employed 
in stores or in the manufacture of men's clothing or textiles. 

Age. 

Information on age wos supplied by 1,022 white women and 238 
negro women. The details by industry are given in Table XVII in 
the appendix, while a summary of the material on a.ge is given in 
Table 21. 

TABLE 21.-Age of the women employees who supplied personal information, by race 

Age 

Total .....••...•••..•••...•......•.......•.....•...•..... 

Under 20 years_ ... __ --·--·-····-··-· 
20 and under 30 years .. __ ·-·· ·· ·------------·--··-· · 
30 o.nd under 40 years .... ::::::::::::::··-·--·---·-·······-----
4.0 and unrler 50 yenn; ··-······-·-···-------·-

~ ~~~~~~~{ 0~0~~~::= ::::::::::::_::::::::::::::::::::::::::: 
----------------------------· -----------

Whlto women 

Number Per cent 

1,022 100.0 

321 31.4 
304 3R. 6 
151) 15.6 
07 U . .'i 
41 4.0 
10 1.0 

Negro women 

Number Per cent -
238 100.0 -01 2.'i. 6 

~· 
38.7 

•t }7. 2 
31 }3.0 
11 4.0 

' .8 

~herA was but slight difference between the age distribution of the 
whtte women and that of the negro. In both cases the largest group 
of women wer? those between 20 and 30 years of age. A somewhat 
larger proportiOn of the white women than of the negro were less 
tha.n 20 years of age, and larger proportions of the negro than of the 
whtte women fell in the 30-and-under-40 and 40-and-under-50 year 
groups. 

There was considerable variation among the different industries in 
respect to the age of the women employed. While only a small 
number of candy workers reported a"e those who did were young 
workers, wheth.er white or negro. 0;~-ha.lf of the negro girls and 
not far from tba~ proportion of the white girls reporting in this industrY 
wet e less than 20 yeara old, while the 20-and-under-30-year group 
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claimed most of the,others. In the box and veneer plants almost 
three" fourths .of the· women, whether white or negro, were .less than 
30 years old, while over three-tenths were under 20 . . Only white 
women were reported in the ::>-and-10-cent stores. Practically one­
half of them were under 20, and the majority of the others were 
between 20 and 30 years of age. 

The general mercantile establishments .offer a contrast to the 
5-and-10-cent stores in this respect, with only one-tenth of the women 
reporting their age, less than 20. Almost one-half were betwe<'n 
20 1tnd 30, and over four-tenths were 30 years or more of age. Of 
the negro women employed in laundries a larger proportion (44 per 
cent) were at least 30 years old than in most of the industries, but 
only 28.9 per cent of the white laundry workers reporting were as 
much as. 30 years of age. A considerable proportion of the women 
emnloyed in the men's clothing industry were mnture workers; 
44.6 per cent of them were 30 years of nge or more, while O\'er a 
tenth were at least 50 years old. 

Conjugal condition . 
. There were 1,028 white women and 219 n<•groes who reported on 
conjugal condition. The figures are. given by industry in Table 
XVIII in the appendix and are summarized in Table 22. 

TABLE 22.-Cori)Ugal condition nf the women employee.-: who ~upplit~d pasmwl 
informatian, by raee 

White women Negro women 
COn]ugnl oondltlon 

' Numbl'r Per cent Number Pl.'r cent 

---------------j----~-· -1--
, TotnL·----------------------·----------------- ----------- 1, ~ j ~~: g ~~ 2~t 

Bluglo.. ••••••. -----------·· ----··--·-----------··----··--------- .,, 
~farrled •••.....•• -----------------·---------------------------- 230 I 22.4 4!1 Widowed, sepamt<>d, or dlvoroed............................... 172 16,7 70 

100.0 
41.6 
2' • .!.4 
36.1 

A much larger proportion of the white women than of the negro 
women were unmarried, three-fifths of the .former as compared with 
two-fifths of the latter .. The proportion of the women who were 
married and living with their husbands was iclnntical for the two 
groups, but over a third of the negro women were widowed, separated, 
or divorced, while only a sixth of the white women reported such 
marital status. 

Living condition • 
. Report on living arrangements was made by 1,059 white a~d 233 

negro women, and the facts are presented in Table X~X m the 
appendix. fhe majority of all those reporting, 82.2 ~~r cent of the 
white and 79 per cent of the negro workers, were hvmg at home. 
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Those women were counted as living "at hom~'' who lived with 
parents, husband, brother or sister, or children: OI~ly 6.4 .per cent_ 
of the white and 5.6 per cent of the negro WOmen hved With other 
relatives. A slightly larger proportion of the negro women than 
of the white were living inc!ependently. · . 

Fioom·e;; on livinoo arrangements, however, are not to be taken ns m 
any ~vay indicativ: of the amount of financial responsibility assumed 
by the women workers. It should not be assumed t~at the woman 
reported as living at home has only personal expenditures to make 
demands on her pay envelope. Often there would be no ho~e f?r 
the other members of her family and herself if she did not mamtai? 
it. Often the financial burden of the woman who lives at home IS 
greater than that of the woman who lives independently, anc! the 
fact that she is liYing with her family is no justification for a low wn!(e. 

Extent of schooling. . 

There were 967 white women and 225 negro women who reported 
on the extent of their schot>ling. (Table XX in the appendix.) All 
of the white women reported some school attendance, while only 6. 
of the negro women had never attended school. Of the white women, 
56.8 per cent had at least completed the eighth grade, and 36.8 per 
cent had done some work beyond that grade. Only 4 women had 
gone to business or commercial school. Almost one-fourth of the 
negro women had attended school through the eighth grade or beyond, 
and practically two-fifths of these had attended high school or college.-

Tho largest proportion of white women who had continued in school 
aftrr finishing the eighth grade were found among the general mer­
can~ile and 5-and-10-cent store workers, with four-fifths of the women 
in general mercantile establishments and three-fifths of those in 
5-and-10-cent stores reporting some education beyond that afforded 
in the gr"mmar gr"des. In fact, ~ver three-fifths of all the white 
women ""ho had attended high school or college were in these indus­
tries. The majority of the white workers who had quit school before 
the fifth gmde were.employed in the textile mills, and only among the 
negro women workmg in laundries and in box and veneer factories 
was there a larger proportion of women with only four years or less 
of schooling. 

Time in the trade. 

Records of 997 white women and 212 negro women who reported 
the number of years spent in the trade mav be found in Table,XXI 
in the appendix. Among neither group ;as the proportion of new 
workers large, for on]y 16.9 per cent of the white women and 19.8 
~er cent of the ~egro .women had had less than 1 year ,;'f experience 
m the mdustry m wluch employed at the time of the survey. Fig­
ures for both groups of workers indicate that there was no great ten-
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dency for the :women to shift from· one trade to another or to remain 
at work for only short periods of time. Of the white women report­
ing, over one-fifth had had 5 but· less than 10 years of experience and 
6.4 per cent 10 but less than 15 years, while over a tenth had been 
in the same line of work for 15 years or longer. The negro women 
showed somewhat less tendency to remain in the same trnde over a 
period of years, but over one-fourth of them reported 5 years or 
more of experience in the industry in which they were working at 
the time of the investigation. 

The two mercantile groups present an interesting contrast in length 
of experience. Only 10.3 per cent of the general mercantile em­
ployees reporting, as contrasted with 43.7 p.er cent of the women in 
the 5-and-10-cent stores, had been employed in such establishments 
for less than one year. Of the former group, 56.9 per cent had been 
in stores 5 years or more, while only 5.8 per cent of the 5-and-10-
cent store employees had been employed at such work for that 
period of time. 

2572° -26t----ll 
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Week's eamlngs 

APPENDIX A 
TABLE 1.-Week's earnings, by ind:ustry-1925 

Number o! women earning each speclfl.ed amount In-

All indus­
tries 'Boxes 

(wooden) 
&nd 

veneer 

The manufacture or-

Candy Clothing, 
men's TexMies Miscella­

neous 

General 
mercantile 

5-and-
10-cent 
stores 

Lauadrles 

TotaL-------···-----···-------·-·----------------------- 2,136 125 37 295 902 122 397 194 &f 
Median earnings. ---·---------------------------------------·----I---'$S.~OO_:_I---'-"':.:·.:_05:-+--"''-· 30:.:_:

1 

__ .:_16_._""':-+--$7-. 8.1:-:-l---'18._7.:..' .. :--.:.$_14_. "'-:-1---'16_._•_•+--$9.-25-:c 
Under $1 ••••• ------··---------------------·---------------------- 22 2 -----·-·---- 4 11 ----------3--
$1 and under $2 ..• ------------------------------------------------- 34 7 ---·-···---- . 9 4 3 -----------2-$'2 and under $3 .• -------------------------------------------------- 61 6 ------------ 13 
$3 and unrlcr S·L.-----------·-·-···-----------------------·-··----- 70 4 ----------,-- 18 i 32 -----------4 .. 
$t and under 55 .•• -------------------------------------------·----- 118 4 26 
S5 and under s~t--------------------------------------------------- 144 • 7 35 1 2 5 
$6 and under Si .•• ------------------------------------------------- 198 11 1 45 17 13 4 
$7 and und('r ss •• -------------------------------------------------- 258 13 a 40 14 42 7 
SS nnd under $9 ••• ------------------------------------------------- 262 11 4 29 9 i4 8 
$9 f\nd under $10 ..•••• --------------------------------------------- 206 16 5 15 22 33 4 
$10 and WJd('r $ll •. ----------·------------·------------------------ 158 12 5 19 24: 7 12 
Sll and und.cr SrL.----------------------------------------------- 132 12 4 13 29 3 3 
$12 t~nd undcr $13 ..••••••••. --------------------------------------- 116 13 •••••••••••• 5 37 6 4 
$13 and unh('r SH •• ------------------------------------------------ 56 2 4 7 22 3 2 
$14 an\lunder 515 .••••••••••••••••.•.• ----------------------------- 40 2 2 6 14 
SIS and under $16 •.••••••••••• ------------------------------------- 56 2 ···--------- 3 39 

-i:! ~~~ ~~~~~ ~:~:::::::::::::::::::::::::::::::::::::::::::::::::: ~ --~-------!- :::::::::::: ----------;- H 
Sl!J und under $!?0 .••.••• .: ••••••••••• -----------------------------~- 13 ------------ ------------ 1 8 
$:!0 lind under S2L.------------------------------------------------ 17 ------------------------ 2 12 

~ ~~~ ~g~~~ i~t::::::::::::::::::::::::::::::::::::::::::::::::: :: :::::::::::: :::::::::::: :::::::::::: 1

~ 
$24 and under $'25.................................................. 5 ·----·--~-,.-- ·:-··--··----- ·----------- ·----------- ··----------

1g 
$".!5 and under S30 .. ------····-------------------------------------- 16 :::::::::::: :::::::~:::: :::::::::::: :::::::::::::::::::::::: 15 
$30 nnd under~-------····------------:.......................... 17 .•. • ••••• •••••••••• • .•• 16 

~ ~~ ~~~r~r_::~:::::::::::::::::::::::::::::::::::::::::::::::::: ~ -~::.: . ..,~ --~;-.-~ .. :: :::::::::.:: : ... :::::::: :::::::::::: ~ -------:-.:-: -----.--:----- ...................................................................... .. 

:::::::::::: -----------. 
:::::::::::: -----------i 

:::::::::::: -----------i 
::::::::-·:: -----------i 
........................ l 
--------= !=-~-------------------- ---·--------



Week's eamings 

TABLE II.-Week's earnings, by- indmtry-19fi4 

Number of womeD earning each specified amount in-

All indus­
tries Bo:~:es 

(wood on) 
and 

'\"eneer 

The manufacture or-

Candy Clothing, 
men's Textiles Miscella­

neous 

General 
mercantile 

·[ 

I. 
5-and-
to-oent LaundrlM 
stores 

Total.-----············----------------····--------·-······-· l, 772 93 25 229 877 24 352 131 41 
Median cnrnlngs .. _ --------------------------------·------------ .. 

1 
__ .::$8::-~'5;-!-_.:::11::0:_-05=-:--.::17:_-~25=-:--17~-.::00:-J-_...:_17::_-~80;-J--$9:::_. '::':.:-_.:I:I:::<-_::55~--~--_:17~-ss~J-_ _..!18.~40 

Under $1 ......••••••••••••• -------- -------------------·-·:. •••••• -- ~ 1----------2 .. -.-•• --.·.·.·.·.·.·.·.·.· ----------.-- 25 ----···-···- 1. ---·--·----- •••••••••••• 
$1 and und~r $2 .••.••••••••• ---------····---------------------····- -.y 21 •• •• 
$2 and und('r $3_ .••••••••••• --------------------------·-··········· 50 3 1 12 29 •• ::: •• :::::··········a· ········--i~ ···········i 
S3 and under$-\.................................................... i4 3 --·--·------ 14- 50 --··--··---- 1 5 1 
$4 uud undrr $._•L •••••••••••• ---····-----------------·-------------- i4 4 1 12 56 1 
S5 and under &i ..•• ---------------------------:.. ••••• --------------- 132 2 8 23 SO -------·--2- 5 ······-·-·s· --···-·-·--7 
S6nndund<'rS7 ..••••••••••••••••••••••••••• ---···----------------- 142 9 2 17 77 2 16 17 2 
S7 11nd Un!\er $8.................................................... 233 11 2 34 127 2 8 43· S 
SS und under S'J ... --------------·---------------------------------- lTJ 3 8 2.5 74 3 17 34 g 
$9 und umler $10 .. ---·····------------------------------------~---- 147 9 3 24 72 4 22 10 3 
$10 nnd under $11..-----------------------------------·------------ 126 14 ····-------- 15 66 3 20 4 4 
Sll nnd untlt-r $12 .• ---------------·----------·-··---------·-······· 131 8 •••••••••••• 14 69 3 30 5 2 
Sl:! n.nd under $13 •• -------------------···-------------------······- 95 5 -----------· 11 43 1 29 4 2 
$13 and under $14 .. ----------------------------------·------······· 57 6 ··---------- 9 26 13 3 ------·-···· 
$1-tnnd under $11' •• ---------------------------------·····-······--- 49 3 •••••••••••• 4 22 ---------·i· 19 
$l~1 nnd under $lfl.................................................. 55 2 ............ 5 14 1 31 
Sl6 and under $1i •• ------····-··-············-·················-·-- 26 5 •••••••••••• 1 5 15 
$17 and under $18 ..••••••••••••••••••••••• ------------------------- 6 ----------i- 22 

::::::::::::--------·-·a 
···--------- ------------

SIS n.nd undf:'r $10 •• ------------------------------······-·····-····· 3 •••••••••••• 14 
f:Hi anrl undl'r $'20 .. -------·······-------·--······-·····-------···-- 4 •••••••••..• 14 
$20 un1l under S21 .••.•••••••••• -------------..... •••••• ••• • • .••• ••• 14 
$21nud under$'!'! .. ----------~---··············:................... 3 

-------:---- ------------------------ --- --------2 
$2'.! unrl tmd<'r S23.................................................. 3 
$Z.: and under $'!-! •••• •• -·----------------. ------------·-·· ••• • • •••• 11 
$:!4 and under $'25 •.•••••••••••••••• --------·······--····--·-------- 4 
$2.~ un(l under $30.................................................. 15 
S]n !IDd ur::dl'r Sl-5 •.•••••••••••••••• ----------····-------·-········- l:i 
$35 and under $40 .•• · ••••• · ••• ~--------~-------·~~~------~-----·-.:.;.... 4 
$f,O und over....................................................... 4 

------------------------------------ ------------......................... ; .. ; .... 
------------ ------------



Week's earnlng:a 

TABLE ITI.-Week's earnings and time worked, all industries-19£5 

A. WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURS 

Number or women earning each specified amount wbo worked-

N'umber 
of women 
reported Under 30 

holliS 
30nnd 

under 36 
houn 

36and 
under 42 

bows 

42and 
under 18 

hours 

48nnd 
under M 

hours 

Mnnd 
under 60 

bolUS 
60 bours Over 00 

boun 

TotaL~.·-~~~~--·········--~~--~~~~-----~~----------~-- 557 .f4 23 SS 73 93 : 204 67 15 
:MedJan earnings •••••••••••••••• -------·······----------------····- $7. so ~ 00 $4.95 $8. 15 $6.65 $8.75 i $8. 45 Sit. 80 $10. M 

~nt!~ ~-der·sa:::::::::::::::::::::::::::::::::::::::::::::::::::: ~.~.~ to ------------ ------------ ------------ ------------~---------~-- ------------ ------------
$2 d d $3 ~-~ l; ~ ----------~- -------~··r ::::::::::::!:::::::::::: :::::::::::::::::::::::: 

1.~.~,~~~~~~~~~~==~~!~~==~~=~ t;r J I , !i! ~ --~ ;=;: 
i!i E~ E~:~ ift::::::::::::::::::::::::::::::::::::::::::::::::: ~ ::::::::::::::::::::::::----------:- ----------~- ~r ~~ 

1

: ----·------~ 
$14 and under Slfi ...••••••••••••••••••••• ----------------~-·------~ 18 ~~---------- --~--~------ ------------ ------------ 3 8 6 -----------i 
11~ :!~ ~~:~ ~}~::::::::::::::::::::::::::::::::::::::::::::::::: g :::::::::::: :::::::::::: :::::::::::: :::::::::::: ----------~- ~ ----------7- 1 

::: :~ ~~~ m::::::::::::=:::::::::::::::::::::=:=::::::: : :::::::::::::::::::::::::::::::::::::::::::::::: ~~~~~~~~~:~~ ==========~= ~ ;;;;;;;;;;;~ 
m :~ :~:~ ~===::::::::::::::::::::::::::::::=========== t :::::::::::::::::::::::: :::::::::::::::::::::::::::::::::::: -·--------~- ~ :::::::::::: 
$22 and under SZL·--·-···-····----------·---·------------------· 1 --~-------~ ----------·· ------·-··-- ~~---------- ----·····--- ------------ 1 ---------·-· 

~ E~ ~~~ gg::::::::::::::::::::::::::::::::::---~~:::.::::: ~---------;- :::::::::::::::::::::::::::::::::::: :::::::::::: :::::::::::: ----------~- :::::::::::::::::::::::: 



B. WOMEN WHOSE TIME WORKED WAS REPORTED IN DAYS 

Number 
ofwomonl------r--------;----;-1 --,----,---------;----,---,--,--~,_.,.-~ 

Number or women earning each specified amount who worked on-

Week's earnings 
reported 1 do.y 1~ days 2 days 2~ days 3 days 3~ days 4 days 4J.i days 5 days 6 days 7 days 

-----------------l----l---+-----1-----
Total. __ • __ ••••••• --~--- __ ---·-· ••••• 

Median PnrninltB ••• ········---------------

Under $1 _ .•..• ----------------------------
$1 and undf'r $2 .. ·--·--------- -------------
$2 nnd under $3 ••••• -----------------------
$3 and un{lcr $4 ..•..•••••••••••••••••••••.• 
S4 and nndt'r $5 ••••• ----------------------­
SS and utHIPt M ... ------------------------­
$0 and under Si •.•• ------------------------
$7 and under $8 ...• ------------------·-----
ts and under $9 .••• ------------------------
$9 and under !SJO .. _ ----------··------ •••••• 
$10 and undet· $11 .. -----------------------· 
Sltnnd under $12 .. -----------------------­
$12 and under $13 .. ----·------------····--­
$\:l nod undcr $H .. -----------------------­
$14 and under $15 •• ---------~-------------­
$15 and under $16 •.•••••••••••••••••••••••• 
Sl!i and unJcr Sti •••••••••••••••••••••••••• 
$17 nnd under SIS ..•••••••••••••••••••••••• 
$\S nnL\UJH.lt>r $19 .••••••••.••• ------------­
$111 ami undt>r $'l0 •••••••••••••••••••••••••• 
$".20 nntl under $21.. .•••••••.••••••••••••••• 
$".!1 and under $2"l.------------------------­
$Z.! ami under $23 ..••• -----··--------- ----· 
$'..':1 und under $2·1.----···------------------
$2-i 1111d nndt'r $15 ____________ •••••••.••••• 
$1:i anti uwier t-30 .••••••••••••••••••••••••. 
$:10 tm\,1 under $::15 ..•••••••••••••••••••••••• 
$:iii LUHI UUL!('r ~0 •••••••••••••••••••••••••• 
$40 and o\·er •. _. ___ •••••• ----- •••••• _ •.••. 

1, 155 18 12 19 11 25 13 29 29 141 747 s 
aoo aoo ~ BM ~ a% ~ ~w an ~~ •ro ~ 

10 •• I I M 1 ~ =======i~= ~~~---··r --------r ========i= ========== ========i= ===:.:===i= ---------- ========== ====----~-
rs ---------- 2 ~ ~ ; ~ ------··g· : ~ ------··r -----·-·a·:::::::::: 
48 :::::::::: :::::::::: 1 1 a 2 & u t3 4 ~ ----------
91 ---------- ---------- ------------------- ~ 1 & li 31 16 31 :::::::::: 

154 ---------- ---------- --------------------------- " .& li 28 6 106 ----------
li7 ---------- ------------------------------ -------~- ---------- --- - 17 17 139 
142 ------------------------------ ------~--- -------- -------------------- ---- i" 11 20 110 ----------
80 ---------- ---------- ---------- ---------- ---------- 1 ---------- ---------- u 9 56 :::::::::: 
~~ :::::::::::::::::::::::::::::: :::::::::· :=:::::: ·::::::::: --------i- --------r ~ ~ ~ ----------rs ---------- ---------- -------------------- ---------- -------------------- ---------- 2 4 20 -------··a 
33 :::::::::: :::::::::: :::::::::: :::::::::· ::::::..-::: :::::::::: :::::::::: :::::::::: -----·-·:r i M ----~~---~ 
i~ ---------- -------------------- ---------- --------~- ---------- -------------------- ---------- 3 7 ----------

1~ ::::::::::1:::::::::::::::::::::::::::::: ==~:::::: :::::::::: :::::::::::::::::::: :::::::::: --------~- ~ ::::::::::. 
~~ ---------- ---------- -------------------- ---------- ---------- -------------------- ---------- ---------- 10 
i ---------- ---------- -------------------- ---------- ---------- ··-------- ---------- -------------------- 12 

i! ' ····~···· ; : ~~,· ~ =:~ ··:·~···· j ···:······ .1 : ;! : ~~ 
I Not I.'OWIJUWd, owing to swnll number luvulv~d. 



Week's earnings 

TABLE IV.-Week's earnings and t!me worked, all industries-1924 

A. W01\tEN WHOSE TIME WORKED WAS REPORTED IN HOURS 

Number or women earning ench speciOcd amount who worked-

Number 
of women 
reported Under 30 

homs 
30nnd 

under 36 
homs 

:'i6and 
under 42 

hours 

42 nod 
under 48 

hours 

48und 
under 5-1 

hours 

.Mand 
under 60 

hours 
60 hours .Over t\0 

hours 

12 Totnl........................................................ 490 61 21 26 63 50 223 341 
]\-lcdinn earnings .••..••••••. ·---------------·······------------- ••• 1 ___ 18'---. '-"+--'I_L_oo_· _1 ___ 14_. '-"+-'-$6.-'-'·l-----'-$6.-75+--18--_'_'+--lo--_oo_1 __ ---'..$1_2_00_1 _ __;<__:'l __ 

ftn:~~ ~rl~iS:i.~:::::::::::::::::::::::::::::::::::::::::::::::::: ~~ ~~ ------------ ----------i- ------------ ------------ ··········-- ------------------------
$2 nnd un-l•r ~1 16 '12 ----------i- 1 ·---------i· -------·-·i· ------------ ------------ --------···-
$3 and und~r ~~:::~::::::::::::::~::::::::::::::::::::::::::::~::: 28 12 6

5 4
1 . 

2
4 2

1 
----------.a·:::::::::::::::::::::::: 

S4 nnrlunrlcr $5 ...... -----------------------··-········-·--------·- 25 4: ---- • ••• • • •••••••• 
$5 an(! under &1.................................................... 49 1 4 3 :Jl 2 17 --- - 2 .:: ••••••••• 

:; ~~;~ ~~;~~~ ~:::::::::::::::::::::::::::::::::::::::::::::::::::: ~ --------··r ~ ~ g 1~ i~ ----------2- -----------i 
$fl nntl un,lcr $9 .•... ----------------------------------------------- 3i -··--------- ............ 1 t1 6 21 2 1 
$9 anti unrlcr SIO ................ ----------------------------------- 43 ------------ ------------ 2 8 6 24 :'i •• ------
$10 nnd under Sll.................................................. 39 ------------ ............ 2 2 5 '1:1 2 ... i 
$11 and under $12 ............................................... ~.. 44 ............ ............ 1 3 2 30 6 2 
$12 nnd under $13.................................................. 25 .................................... -------·--·· 2 18 2 3 
$13 and undl'r 514.................................................. 19 ·_· .. ··.·.·-· .. ··.·.-.-. _--.. ·.··.·-·.·.· __ ·_-_· ._._·.·.· __ ·-.·.-.·.·.-........... 

1
.. 1 14 2 2 

$14 nnd und(r $15.................................................. 13 2 3 7 •••••••••• 
$15 nntl und('r ~1!3 ..................................... ;............ 16 ........................ ------------ ............ 1 10 3 • 2 
516 nnd und('r $17................................................... 2 --·--------- ------------ ------------ ............ ............ 2 -------····- ------------
$17 ond und('l' 511:1.................................................. 5 -----~------ -----------· ------------ . . 1 ------------ 1 3 -------······ 
SIS nod under S.l\1 .......................................................... ., ..• ------------ ------------ ............ ------------ ------------ -------····· ------------ ------------
$19 on(l UU<!Ct $20.................................................. 2 ............ ............ ............ ............ •••••••••... 2 ....................... ~ 
S20 nnd und('t ~~----· ........................... ------------------ 1 • ---------- ........................... --------.. 1 •••••.•••••. ------------ --------··--: 
$21 nnd nntl('t $2"2 ••• ----------------------------------------------- ...... : ..... ------------ ------------ ------------ ............ ------------ ------------ ............ ------------
5?.! nn<lunrl,•r ~21. .••.• -------------------------------------------- ·····------- ............ ------------ ·----------- ............ ------------ ------·----- -~---·--···· ---··-------

ffl E3 ~~~~~ MJ~=·::::::::-:::::::::::::::::::::::::::::::::::::::: ----------~- :::::::::::: :::::::::::: :::::::::::: :::::::::::: :::::::::::: --------~-~- ~-::::::::::: :::::::::::: 

0> 
0> 



W eek:'s earnings 

D. WOMEN WHOSE TIME WORKED WAS REPORTED IN D.-\YS 

Number Number or women earning each specified amount who worked on-

ol 1-------,-------,-------,-------,-------,------;-------,-------,------,,-C----,,------­wowen 
reported 1 day Hi days 2 days 2H days 3 days 3}.2 days 4 days 4~ days 5 days 5>i days 6 days 

-----------------1----1---j---1-----
TotnL .•• -------------------------------------- 885 12 7 7 7 14 19 33 58 , 71 152 50S 

Mer! ian c.nrnings-. _. ---. --------- ---- ------- -- ------. 
1 
_ _:SS.:_:7~0-\-_:<::•>-;+_:<~•>:._+ __ ::_<'>:.__

1 
__ _:<':._> --\-'_:<::'>-+_14.:.:_90:.:_\ ___ S5.:.:_30::_·\,-_:::S6:_· :as:.t _ _:S7:_:-~60':.\--~$8:-~60~ _ _:S~l~0-~<~5 

r$21no.~eddr ~~d,e~-1~~:::::::::::::::::::::::::::::~::::::: ~~ ~ -------- ... -- ::::::::~,: ::::::::.::::::::::7:: ::::::::·.4: ::::::::::: ::::::::.:,: -__ :_:_:_:_:_:_:_:_: __ ::_:_::::::: ::::::::::, ~ 
un un( er ....,--------------------------------------$3 and undm· $-\______________________________________ 30 ---------- ---------- -----4· 3 ~ 

$4anrlund('r$5 .•••••••••• ------···-·----------·-··-· 35 -··················----------- 2 3 4 6 8 --------2· 7 3 ... -~ 
$.5und under $6 •••••••••••• -------------------------· M ---------- -·-------- ---------- 2 2 4 9 12 10 3 1., 21 
$6 and und.cr $7 -----------------------------------·-· 78 --·------- -·-------- ---------- ---------- 1 3 1 11 14 17 ai 
$7 and un•lcr SS .. ------------------------------------ 135 ---- --·--- ·---- ----- ---------- ---------- ----- • • -- · 1 3 7 10 31 77 1::1. 

$8 and under $fJ...................................... 108 ------··-- --------·- ------·--- ---------- ·--------- 1 --- 8 11 18 70 <C~ 
$9 and undcr $10 .• ------------------.--------------.. iO ---------- --------·- -------· -- ---------- ---------- -------·-- ---··a· 1 8 21 37 
510und und('r$11 .•••••••• ------·-------------------- 58 ---------- -----·-··· ---------· ----·----- ·--------- ---------- 1 3 5 8 39 ~ 
$11 nnd undcr SI2 ••.•••••• --------------------------- 51 ---------- ---------- ·-·------- ·-·-·----- ··-------· --··------ ----·----- 2 2 10 37 ~-<~ 
$12 nnd undcr S13 ••••••••• ----------------------·---· 44 ---------- ---------- ---------· ---------- ---------- -------------------- ---------- 1 9 34 ~ 
\U ~~~ ~~~~ ;1;-.-_~::::::::::::::::::::::::::::::::: ~ :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: ---------- --------~- --------r 6• 20,7 
$15 nnd undrr SIG .•..••.•••.•••••••••••• ------------· 30 --------·- ---------- ---------- ----·----- ---------- ---------- ---------- ---------- _ 6 M r:n 
Slfi llnd under 51 i. _. -------- .. ---------···-- ·-----... 16 .••••••• -- ---------- ------·- ••• ------·-- ------~--- ---------- ---------- ---- -----· •• ••• 6 ~ 
$17andundcrSHi. •••••••• --------------------··----- 20 ··-·-----------· ------------------- • •• • 1 10 ~ 
$IS nnd undcr S19 _. ----------------- --·------------ __ 13 --------- ....... :::. ________ :. ------ ••• : :. :::: •. :: .::::::::: -----·-·r :::::::::: :::::::::: ---------- t; 
$1\l and under $20-----------------------------·-----· 10 ---------- ---------- ---------- -----····· ··-··---·· ---··----- ---------- -------·-- --·------- ---·- 10 ~ 

!~ m ~g!l rrt ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ __ -----~! _ ==:::::: :: :::::::::: :::::::::: :::::::::: : :::::::i: :::::::::: :::::::::: ========== =::::::::: ____ l ~~ g . 
~2-1 nud um\cr $25 __ • --------·-. _____ -------- __ -·--... 4 :::::::··· ·---- ----- :::::··--- ---------- ·--------- ------- ·-- • ·-------- ---------- ----·----- ____ :::::: ---------3 ~ 
$2:"• nm.l undcr $.10 •• ___ ---------.------- __ ----- ·--- ___ 12 _______ :·· : ::·:· ···: __ • _ --- • • ---- -·---- ·---- ----- - ·-------- -- ·------- ---------- --- • ··-·r :::::::::: 4 ~ 
$30 und unMr $35 .• _ --·-·. _ ----~------- •• ------------ 10 • _______ :: ••• :.:::: •.•• :.::::: :::::::::: :::::::··- ---------- ···------- ·--- • J 1 ::::: 
$.15nnd undrr$-1.0 •••.••••••••••••••••••• ------------- 3 --- ---·------ -------------------- -------------------- 10 ~ 
$iO nntl o~l'r •. _ •• ----------.------ _ ------------ __ ---- 3 :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: ::::::::::::::::::::: : 

l Not computed, ow1ng to sma.ll number .lnvoh·ed.. 



TABLE V.-Week's earnings of women who worked the firm's scheduled time, by industry-19f!5 

Number of women earniDg each specified amount who worked the ftrm 's scheduled days t 
or hours in-

Week's eandDII 
AD 

industries Boxes 
(wooden) 

and veneer 

The manufacture of-

Candy Clothing, 
men's Textiles Mlscella­

Doous 

Oenernl 5-and-10. 
mercantile oent stores L8Dildrlel 

Total ••...•••••••••••••• ---------------------------··· 980 41 18 51 330 G8 2G3 166 43 
:Median earnin.gs __________________________________ l-_.:.so.:.·.:."'+-..:'.:.10.:. . .:.'"+--=$-10_. oo.:..:.:l--=$1.:.0.:..1.:.0_:---$8..:..:.':.:'+--$9.:..:.. "-II--='-".:.·':.:"+--'".:..:.· 65-lf--$1.:..:.0..:.25_ 

~D:a~ ~difi.S::::::·_·_·-::::::::=:::::::::::::::::::::::::::: ~~ :::::::::: :::::·_·_··-· • ~ 281~ _·_·--·--.-.--.-.:.._·_:_._· ·_:_:_:_: __ ::_:_:_._·:_:_1:_:_: __ ::·_.:_:·-_·_r--· 1 
$5 and under S6----------···---······-----------------· 31 ··---------- ·-------- 2 
$6 and under $7 ••••••••••• ·-----------····--··---------- f7 1 5 22 1 11 6 I 
f1 and under SS-------·-·······--······----·····-·-··-------· 129 6 ---·---2 7 56 3 11 37 7 
$8 and under $9 ••••••••••• ·-···-··----·-···-----··-----·------ 161 IS 4 2 44 Z3 4 72 7 
$P and UDdl'r $10 .......................... ·--··------------- 12-1 7 3 6 34 31 9 33 2 
$10 and under $11 •• ____________ ........................... --------- 80 3 6 6 32 3 13 7 11 

f!i :~ ~~~~ =~i::::::::::::::::::::::::::::::::::::::::::::::::: : ~ s ~ ~ ~ ~ : : 
$13 nnd undrr $14.·------------------------------------------ 26 1 ---------i- 1 8 ----·--···-- 12 3 ··-·-···· 
$14 and under·$15.________________________________________________ 26 2 -------- 4 10

1 
---------

1
•• J2 -_-_-_:· __ --_--__ --_-_ ------

1 $15 und under $16 •• _____________________________________________ 35 2 ----------- 2 ~.u 

$Hi n.nd undrr $17-------------------------------------------------- 17 3 ----------- 2 7 -------- .5 ----------- ---------
$17 and undrr SIS________________________________________________ 26 1 ---------- -·---------- 2 ---------- 23 ------------ ---··------
SIS Bnd under Sill.··------------------····-------------·----------· 19 -·--------- -·-·-------- ---·-------- 3 2 13 ------------ 1 
$1~ nnd und,,r $20 .•... --------------------------------------·------ 8 -----------· ----------- 1 2 -------- 5 ----------- ---------
s;!O and und!'r S2l_______________________________________________ 13 ------------ -------·-- 2 1 --------- 10 -------·--· ---------
$21 and undf'r $22 ...•. -------------·--------·--------------------- 13 -----·------ --------···· ------------ 1 ----·---- 12 --------------------
.$23 and undl'T $23 ..••••••• --------.:...·----------------- 7 ------------------------------- 1 -------- 5 ---------- 1 
$2-l and unrl('r $24----------------------------------------------- 13 $2-t and untier $25_______________________________________________ 3 
$23 tlnd uodrr $311______________________________________________ 11 

~~ ~~ ~~~~~ m~:~:=========-.:=========================== ~~ 
$40 nod over. _____ -----------------------------------------·------ 2 

13 ----------- ------
3 10 

12 • 2 

::::::::::: ------i 
---------- 1 

1 For the purpose or tabulation, if a woman's name appeared on the pay ron on each working day she has been classified as working the firm's scheduled time. 



TABLE VI.-Weekly rate and actual week 18 earnings, by industry-1925 

Number or Women for whom amount specified was weekly rate and number for whom it was actual week's earnings in-

Amount All indostries Bm:es 
(wooden) 

and veneer 

The manufacture or-

Candy Clothing, men's Textiles Miscellaneous 

General mer­
cantile 

6-and-to-cent 
stores 

Rate EBn>­
lngs 

~ate I J;arn- Enrn Rate Earn- ..,_._ Earn- Rate Ee.rn- R te Enrn- Rate Ee.rn-
.n mgs Rate ings ing:s .D.DW lngs itlgs 8 ings lngs 

---T-otal-.------------------_-__ -_-__ -'_l--,-73-~--.,-,-l---, 1--.~--22~1--22-1---,-8 I--;--... ---... -~--.,- --388- --388-1--,-.. -"--,.,-1--,. "' 
Median ••••••••••••••••••••••• $9.85 $9.35 (') (') $8.30 $7.50 $7.65 $8.15 $8.50 $7.30 $10.15 $10.85 $13.55 $14..70 $8.20 ss.

40 
$IO.lO SlO.OO 

Under $4 ...................... ···--···\ 49 4 -·-···· •••••• 2. ---·-- } ...... 
7
. : -·-····· ...... 

2
• --,-.-I---J---'.-1-=~ 

1 $4. and under M-----··-····-- 9 3!:1 ••••.• ----- --··-··· ••••••.• 3 2 ·-----2-
3 16 and under $6______________ 2S I <O 

5
1 ----

2
-

4
2 

1
7 2 

3
2 ~ 

30
30 ------

2
--------

1
-- ••••. 

22
••• 1 ••.••• 2 2 

8 $6andunder57 ____________ 65 70 ""' 17 6" 13 6 

8 $7 and under $!t____________ 166 130 ------------ 4 3 ---·-u- 1 00 57 3 8 61 14 75 '42 7 7 
SSandunderS\1 .••••••••••••• 148 123 ••••••••••.• 6 4 7 48 HI 2 2 14 9 72 

74 7 8 $9 and under $10.............. 88 83 ••••.• •..••• 1 1 ------- ----·--· 30 21 8 2 22 22 23 
33 4 

f 
$10 and under ~ll-----······- i6 59 .••••• ------ 7 6 8 -------- 20 9 4 3 21 24 s 6 . 

13 12 Sll and under ~12............. 66 60 •••••••••••••••••••• -------- •••••..• 1 4 19 3 ti SO 2'J 6 3 
8 3 ti :~ ~~:~ ~~1::::::=::::: ~ ~ :::::: ::::::t:::::: ::::::: ~ ----i- 3~ ~ f 4 : 37 3 6 4 4 ~ 

$14 and under ~15............. 11 23 •••••••••••. ---~---- -------- •••••••• 1 2 6 -----2 g ~ 3 1 2 ~ 
Sl5 and undl'r $16 .•• ·-·····-- 50 44 ••••••.•••.••••••.••.••••••• -----~-- --·-- 8 •••••••• 1 2 37 38 •••••••• ··------ ---·-·.;,· ·······i C: 
Sl6 o.nd under $17............. 13 11 •••.•• ------ •••••••• -------- •••••••• •.•••••• 3 1 ------ ·····--- 10 10 -------- •••••••• tn 
$17 and under $18............. 37 T1 •••••••••••••••••••••••••••••••••••• -------- •••••• 

2
•• 1 ••••••.. -------- 36 26 ·------- ·-------~------i- ········ ~ 

SIS B.lld under SHI .•• ~---·-· 14 18 ••••.•.••••• ~--····· ••.•••• -~---··· •••••••• 1 2 2 9 14 ··-----· ·-·-···· •••••••• 
Sl9 d d $20 9 7 r-- ········ ···----- 1 1 

ruE~~~~ !If~~:::~~~: ~ ~~ ~~~~~~ ~~~~~~ ~~~~~~~ ~~~~~~:~~~~~ ~~~~~~~ ~~~~~~~~ ~~~~~~~f~~~~~~ ~~:=::~ I :i :::::::: :::::::: :::::::= ====== CQ 

S23 o.nd under $24 •••• -....... 20 17 ••••••••••••••••••••••••••••••••••••••••••••••••••.••••••••• ----·-·· •••••••• 20 17 :::::::::::::::: _ 1- ··-·---i 
$2-1 o.nd under $25............. 2 4 ••••••.••••••••••••••••••••. -------- ••••••.. •••••••. •.•••••• ...••.•. •••••••• 2 4 ------- •••••••• 
$2.5 lllld under $JO •••••• _____ 12 15 •••.•••••••• ------· •••••••••••••••• ---···-- ••••••..••••..•• ------- -------- 11 14 :::::::: :::::::: ------i- ·······i 
~ o.n~ un3cr ~----·------ 13 1~ ----- •••••• --·---- ·------ -------- •••••••• ··--·--- •••••••. •••••.•• •••••••• 12 16 -------- .••••..• 

1 1 o.u un t'r .•••••••••••• 4 •••••••••••• -----·- •••••••••••••••••••••••• ------- •••••••• ------· •••••••• 4 i 
$40 and O\'Cr -------------- 3 4 ••••••••••••••••••• ·----·- -------- •••••••• -----·-- •••••••• •••••••• •••••••. 3 4 -------- -------- -------- ---------------- -------- -------- -----

• Not oomputad, owing to smo.ll number lDvolved.. 



TABLE VII.-Weekly rate and scheduled weekly hours, all industries-1925 

Number or women receiving each SJ>('<:illed rate whose scheduled weekly hours were-

Weekly rate 
60 

I Not cowputt.-d, owing to small number involved. 



T.-\BLE VIII.-Year's earnings of the women for whom 5£-week pay-roll records were secured, by industry and race 

Year's earnings All industries 

Number of women earning each specified amount in-

The manufacture of-

1-------,;---''----;-::;--;--------,-----IGeneral S.and· 
Cloth· mercan- J<)·cent 

Boxes (wooden) 
and veneer Candy ing, Textiles Miscellaneous til8 stores 

men's 

Laundries 

White Negro White Negro White Negro White Wbi_te Negro White Negro White White White Negro 

-----------1--------1-------------------
'l'otaL........................................ 330 58 3 16 6 5 38 HS 6 12 3 73 34 19 28 

Med.Jnn earnings ..•.•••••••••••••••••••••••••••••••• ~ $300 (1) $300 (1) (1) $438 $390 (1) (1) (1) $845 ~ ~ ~ 

Unrle!' $200......................................... 5 2 ..••.... ........ ........ .•••.•.. ..••••.. ~ 2 -------- .•....•...••...... 
~11)() and w1dcr $'.!.'i0................................. 9 9 2 5 -------· ----·-·· •••••••• •••• ·-·-·· ··--··i· ·······2 
~~ ~~~ ~~~~~ ~~==:::::::::::::::::::::::::::::: ;~ 1g g ------2· :::::::: : ~r f, ::::::· •. : ----==i,= ::::::

2
:: ::::::~: ~ ~g 

13,_•-.o nn•l under $400................................. 4i 3 .•••.... 1 2 ---····· 5 27 " 1 

~~ ~~~ ~~~~ t~::::::::::::::::::::::::::::::::: ~ ~ 1 l ------~- :::::::: ~ ~1 l ······r ------~- 1~ ~ ··--·-·a 
$.[,00 un1 under-$..'>50................................. 30 ...................•........•... ------· 4 13 2 .....•.. 5 4 2 
$5!:0 nnd under $f>OO................................. 14 1 ••••••.••••••••.•• ,...... •••••••• 2 6 ••••• 2 1 3 1-. W"' au~ un~er $l\.50................................. 23 ..................••.... -------- ....•••. 3 1; --· ······s· :::::::: 2 1 ------··' 
$7~ nn 

1 
un _er SS'i~--·-····························· 15 1 ........................ -------· 1 ...•.... ........ ........ 8 1 ··--·---~ 

' tllH UUOI!f 7 -·····•••························ 10 •••••••••••••••• ··•·••·· 1 •••••••• •••••••• •••••••• 7 
$i50 nnd under 5&00................................. 5 •••.•••• •••••••• •••••••• •••••••• •.•••••• •••••••• 1 ••••• 4 ·······- •••••••• ······-· 
$Nxl and tutdt'r ~'.')()................................. 7 ••••.••• •••••••. ..•••••• .••••••• •••••••• •••••••• 1 ••• ······i· :::::::: 5 •••••••• ·····:·· •••••••. ; 
&;.50 an1l undt•r $1100................................. 13 ........ ........ ..••.... ........ ...•••.. 1 2 10 ···•···· ····-·· 
$000 nw1 UUdt'r Sl.OOO............................... tl •••••••••••••••••••••••••••••••••••••••••••••••••••••••• :::::::: •••••• i. :::::::: 8 ·•••·••• •••••·•• •••••••• 
S$1,000 :\nd unrlcr .$1,100............................. 6 .•.......•...........•......••...•••.... -·--··-- ..••.... ........ ........ ........ s ······"· ···--·i· ·-·-----

1,100 and under $1,200............................. t ........ ........ ........ ...••... ..••.•.. ..••.••. ..•...•. ...••... ........ ..•..... 4 ······--

n:i ~g ~~1il ~:5=~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ------~- ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ~~~~~~~~ ------~- mm~~pm~~ ~m~m 
I Not computed, owing to small number involved. - - - -

~· ... 



TABLE IX.-Week's earnings of negro women, by induslry-1924 and 1925 

192> 

Number or women earning ea.ch specified amount In-

Week's eamiD&s 
All 

I.Ddustrles 

The manufacture of-

Bo~es 
(wooden) Candy TextUes 

lllld venoor 

Gl•neral Launndrles 
Mis{'('l· mercantile 
lnueous 

To!C~L .••.•••.•••••••••••••••••••••••.••••••••••••••••••••••• ---··-----·----···----· 535 145 'IT 74 28 4 237 
Median earnings ••••• ---- •••••••• ---- ••••••••••• -. ----.--- ------- --- -·---- -- ·----------- • -~---"-· '-,'+--'-"-·_60,_+--"'-~-ii---'$5."-20-I--$7"-. .c45_; ___ <:.:')'--1---"=--· 96_ 

tTnf!'.'r ~1. ····-····------··········-············----------········-------------------------- 1 •••••••••••• ------------ ••••••••••••••••••••••.. 1............ 1 
Sl und under $'2 ••••••••••••••••••••••.•.•••••• ---------------------··--------------------·'" 9 2 -·--------·- 5 1 ------------ 1 
$2 and under $3............................................................................. 14 

1
7•" •••••••••• 

1
.. 2

6 
1 ••••••.••••. 

14
4 

$3 and und('r $4 ••••••••••••••••••••••••• ---------------------------------------------------· 36 " •••••••••••• ------------

t ~~ ::::3~~ ::~~==~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::=::::: ~:~ ~g -------··zo· ~ ~ :::::::::::: ~ 
$11 and tmder Si............................................................................. 115 17 ----------- 10 21 2 84

19 $7 and tu:der $.."······------------------------------------------·-············-·------------- 48 14 •••••••••••• 6 0 ------------
~ fHld undl'r .w ........• -----------------··-----------·-------------··---------------------- 28 9 6 s 2

1 

I 7 
$9 und under $10 ...................................................................... _____ 24 7 •••••••••••• ------------ 5 -·······---- 12 
$10 and under $11. •••••••••••••• -------·---------------------------------------------------- 7 4 •.•••••••.•• -----------· ------------ 1 2 

if~ ~~ ~£f !:~~= :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ~ --~~----_-_-_-_-_- :_-_- _:_:_: __ : __ : __ : __ : __ : __ : __ : __ : __ : __ : __ : __ =_: __ : __ =_: __ : __ =:_· :_· :_· -_- -_- -_- -_- -_- -_- -_- -_- -_- -_-~-·-_-II-_: __ : __ : __ : __ : __ : __ =:_·:_- __ : __ : __ : :::::::::::.,= 
$14 lllld under $15 .••••••••.••••• -·--- -----------------····----------·--------------------- 1 



1924 

TotaL .• -------------------------------------------------------·---------------------- 420 1·10 231 57 i 2-l I 21
1 

174 
Median enrnincs _. -------------------------------------------------------------------------~---$5=-. 90::_

1 
__ _:1<l:::··_:':::'+--=$5:.· =50 $5. 20 1 $7. 45 (I) $5. 85 

Under $1. ·----··--------------------------------------------------------------------------- 5 2 -----------------------.1 1 -- • 2 
Sl and under $2. _ ------------ ____ ----------- .... ---------------------------------------- .. -- 7 ~ ___ ••••••• ' .. ----------.--:'--------- .

1 
.. -----.- ._._- ._- ._· ._· __ • __ ·._: __ • 

5
2 

$:! and un1ler s:.~ .. --------------------------------------------------------------------------- 18 
$3 and under~----------------------------------------------------------------------------- 24 8 1 3 4 ------------ 8 
$4 and und0r SS----------------------------------------------------------------------------- 60 14 3 18 i 1 ------------ 24 
$!"• and tmder $6 .. --------------------------------------------------------------------------- 109 3t 13 8 1 1 ------------ 53 
$6 nnd un~ler :!.7 _ ---------------------------------------------------------------------------- 110 38 5 9 : 1 _ ___ ____ ____ 57 
:li and under t.l\ ••• -------------------------------------------------·----------------------- 31 8 ------------ 7 7 ------------ 9 
ts and unde1 $1:1.. --------------------------------------·----------·------------------------- 25 11 ------------ 6 \ 5 2 
$9 aud undt>r ~10 .••••••• -------------------------------------------------------------------- 207 10 --·--------- ------------: 3 ------------ 7 
$10 and under $11..------------------------------------------------------------------------- 3 ------------,---------- , 1 3 
$11 and under $12------------------.-------- ____ -------------------------------------------- 1 ------------1--- ••• _ ••• --~------------

~~ i ~~~ ~~~~~ ~~ 1:: ::: ::::::::::: ::: :::::: :::::::::::::::::: ::::::::::::::: ::::::::: :::::::: ·.·.·.·.·.-.:: -_ --~--- -_- :_ :_:_: ___ · :_:_:_:_:_:_11:_:_:_ :_ :_:_:_:_:_:_:_-:_II::_-:_-~_:_:_-:_:_._=:_:_:_=.-\=--:_:_:_:_-:_· __ ::_:_._: __ : :_-II::::::::::: 11: 
$15 and under f.-16 •• -------------------------------------------------------------------------

I Not oomputed, owing to small number Involved. 



TABJ,E X.-Week's earnings of negro women by time worked,.all industrics-1925 

A. WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURS 

Number of women earning each specified amount who worked-

Week's earnings 
Number 

of womon 
reported Under 3Q 

hours 
30 and. 

under !6 
hours 

36 and 
under 42 

hours 

42 and 
under 48 

hours 

48and 
under 54 

hours 

54 and 
under 60 

hours 
eo bows 

Totnl. ..••.•.••••••••••••••••••••••••••••••••••••••••• ------ 214 13 6 13 25 53 78 ·22 

Over60 
hours 

• Median earnlogs ...••••••••••••••.••••••••••••••••• - •• - •••••••••. 
1 
__ :._$>_._ao,+ _ _:_<.:.'>--::+-_:_<.:.'>--[-_ _;_<~-'--[--'-$>-. ""-!--'-$>-. 2.1_

1 
__ :._$>_. •_o-[----'-$7-. '-•-[---'-<'.:.> __ 

$1 and under $2 .... ----------··----------··------------········----- 7 7 ------------ -----·------ ------------ -----------· ------------ -----·-·---- ........... .. 
$2 and under $3 •• -------------------------------------------------- ,', 6 31 --------··o· --------··s· -------·-·s· ------------ ------------ ------------
$3 and under$-(.................................................... ••••••••.•.• ------------ .••••••••••••••••••••••• 
$-land under $5.................................................... 52 ------------ 1 4 6. 16 25 ....................... . 
$5 and under $6.................................................... 65 ............ 1 1 9 18 33 2 1 
$6 nod under $7.................................................... 26 ............ ............ 1 4 4 13 3 1 
$7 and under $8 ............ --------------·--------·····---------·-· 2

8
1 ..•..•...•.. ------------ 1 ------------ s

1 3
4 8

2 
-·-----·---,-

SS and under $9 ..................... -------------------------···--- ·········--· ------------ ·-·--------- ........... . 

~i2~:d 0~d~r$i~a:::::::::::::::::::::::::::::::::::::::::::::::::: ~ :::::::::::: :::::::::::: :::::::::::: ::::::::::::j:::::::::::: :::::::::::: ~ :::::::::::: 
l Not computed, owl~g to small number involved. 



B. WOMEN WHOSE TIME WORKED WAS REPORTED .IN DAYS 

Number Number of women earning each specified amount who worked on-
~ Week's earnings o[ 

• 
;::g women I 

reported 1 dny 2 days 3 days 3H dnys 4 days 4;i days 5 days SH days 6 days 

~1~" -M-.-a-.-~-0-!~-.:-;,-i n-.,-: -~ ~-:-::-:-::-:-::_:_: --_ :-:-::-:-: :-:-~ :-:-::_:_:_-_ :-:-::-:-: :-:l---$6--~oo·· -•• , \
1
.

1 

_____ (_·~ ____ ·_ _ _ _________ (_·: _____ --~- _- ________ --~-·: _____ --·.-___ -=--- _: :- -:~:·::_-- -=---~: -=~-- ______ --~-· __ ' ____ --~- -_I-:_:-:-::-~:·>: ______ 

7 
_____________ --~-:_~-~-_______________ -~-____ :_~ ___ i -. ___ --_______ "' ____ ·_: ~-__ . 

~n~~ ¥~~~y~~~=~:::::::::::::::::::::::::::::::::==! d 

I 
1 2 ---2- ------------ ------------------------

~ ~~3 i!~~~~ ~::::::::::::::::~::::::::::::::::::::::! ~ ~==~=====~~ ::::::~::::: ::::::::::~: ----------~- 1 22 g. ----------••• -- ~ 
~ ~~~ ~~~~~ ~~::::::::::::::::::::::::::::::::::::::! I ozv 

"$7 u.nd under $8 I -~1
5

81 1
1
-_.:_: __ ::_:_:_:_:_:_:_:_ -_·:_:_:_:_:_:_:_:_:_:_:_ :_:_:_:_:_:_:_:_:_:_:_:_ ---------,----------~--- :_:_:_:_:_:_._-:_:_:_:_:_ ·_-_-_-_-_-_-_-_-_-_~_-___________ 4_

1
_ g

6 
~12l ~ ~~~~ ~~~~~~ ~tci ~ :::::::::::::::::::::::::::::::::::::1 

i\l ~~~~~ill m~ ~ =~~~~~~~~~~~~~~~~~~=~=~~~~~~~=~~~~~~ 'l_!~jjjjjjjjjjj mmmm jjjmmn jjj=mjmf~jmmjjljjjj~jjjjjj= jmmjml ______ _j_ ==========~ 
l Not compult>d, OWIDK to SIDllU number Involved. 



TABLE XI.-Week's earnings of negro women by time worked, au industries-191M 

A. WOMEN WHOSE TIME WORKED WAS REPOR'l'ED IN HOURS 

Number of women l.'1unlng each speclfled amount who workl.'d-

Wook's earnings 
Number 

of women 30 and 30 nnd I 42 nnd 48 nnd 0 ver 54 I Over 60 
hours reporttJd _I Undl'r ao under 36 U!Hlcr 42 . WHll'r 48 under r.4 and und('r 60 hours 

hours I hours hours I hours hours GO hours 

---T-o-,,-,,-__ -_-__ -_-__ -_-__ -_-_-__ -_-__ -_-__ -_-__ -_-__ -_-__ -_-__ -_-__ -_-__ -_-_-__ -_-__ -_-__ -_-__ -_-__ -_·l----,-. I 17 7 '., 10 I 15 31----- ~-!'---.-.-.-I---~ 
Median carnin~ts ...•••••••••••••••••.• ················: .. •.•••• •. • . ~- 05 $2. 45 (I) •.(1) $.~. 10 $0. 35 $U. 00 $8. 00 $6. 65 

~~~~~ ~~jf; ~· :~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~;~=~~~ ~ !----••• ~-: r_ .. _ ..... -·~-. ::_: :::::::i.: ::::::::: T'1:=== ==: =\ :::::::: ::; : ~ ~ ~~=~~~~~;= ~~:_~~-~-~~m~~ :_ ~-m~~~~-m 
$4 11nd uud,•r $.'i.................................................... o 

$.'i nud undor $6.................................................... :ii ....••••..•. 1 3 : r. li 21 1 ........... . 
$1i und unclrr $7. •• •••• ••••••••• ••••• •• ••••• ••••• ••••••• ••• •• • • •• • • • ·15 ..••••••••••••••••••••••••••••••••• -~ 3 1:\ 8 2 J.U 
Si and unclrr &;.................................................... :.'11 •••••••••••• •••••••••••• •••••••••••• •••••••••••• 51 10 5 •··••••••••• 

$8 and unrter $9.................................................... 1; :.·::::.·:~:.-.~ :~:-::::::·::: :::~::::::·:: ~::::::::::: ------------~- ·····------~- ·g ~ $9 and under $10 ••••••••••••••••••••••••••••••••••••••••••••••••••• 

Week's l'llrniugs 

D. WOl\IEN WHOSE 'riME WORKED WAS REPORTED IN DAYS 

Number 
or 

women 
reported 1 day l.l.t days 

Numbero{womcn earning cnch specified amount who worked-

2 days 2r.i days 3 day& 3M dnys 4 dRys 4-~ dBys -S dnys- 6Y.I days 6daya 

Total.......................................... 243 6 2 3 5 4 ti 33 40 144 
Median earnings .•••••••••••••••••••• .-•• -•• .-•••••••••• 

1 
_ _.:.$.1_._60:--/---(''-) -::-l--'('.:.l __ 

1 
__ ·(~'l_+_' _< .. ')-+--'('.:.) _

1 
_ _:<'.:.) __ 

1 
__ <..:')-+_< .. 'J'--!---''-·-'-'-I--'$6-·_c85:_l--'$&.-'-~-' 

ft"a~eJ~'nae;-~$2~:::::::::::::::::::::::::~:::::~::::: ~ ~ ····-···i· ········i· ·-······i· :::::~:::: ~:::::~~~~ :~:~:::::: :~::::::~~ =~~~~~:::: :::::::::::::::::::: 
li :::~ ::::3:~ ::: =~~:::::::::::::::::::::::::::::::::: ~~ =~ :: ==~~:: ==~ ~ :::::: :::::::::: .. ······ ~. ~ ~ ~ =~= ~ :::::: . --- .... 1" ------- "i. -------~--
$4: and uuder $.5........................................ 39 ..•••..... ---------- .....••••• •••••••.•. •.•.•••••. I 1 5 7 s --------~ 
$Sand under $6...................................... iO •.••••.•..•.••......••••• ., ..... ---~--~--- ........... 1 ........... ........... 18 11 tO 
$fi and under $7 .......... ..: .......................... ~.. 6-i •.••••••.. ---···-·.. .•••••.. .. •••••••... ••• •••.... . . • ••••••• 1 •• . .••• ••• •••.. .• • •• 6 57 'i' RDd.UDtJ8f $8.-........................................................... 11 •••••••••• •·•••••··• •••··••••• •••••••••· •••••••··• ·•••·••••· •••·••··•· •••••••••• ·••·••••·· :;;!: 8 
$S ~nd under S9... ..................................................... 10 .•..••••••... ------- •••.•••••• . . ......... •. ••• ••••. . . . ..• •. . • . .••...... ........... .......... 7 3 
$D aod under $10...................................... 13 .................................................................................. ·······-- 6 7 



=~~:~ :~~~ttk::::::::::::::::::::::::::::::::::: i ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::---------- ~ 1---------~ 
iH :~i ~~~~ t~t:::::::::::::::::::::::::::::::::::: --------~- :::::::::: :::::::::: :::::::::: :::~:::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: : :::::::~: ~~~~:~~~~~ 
$16 and under $16. _ -------------·----------· --------- ---------- -------------------- ---------------------------------------- ---------- ---------- ----------1 1 

t Not computed, owin{t to small number involved. 

TABLE XII.-W et'l:ly rate and actual week ~8 earnings of negro women, by industry-1925 

Number or women for whom amount specified W5S weekly rate ond nun. her f<.r Vihtm it\\ r.s actual wu~k's ec.rnings in-

AD industries 
Boxes (wooden) 

and ""eneer 

The manufacture of-

T(.Utiles Miscellaneous 

General 
mctc3.ntile Laundries· 

Rate Earnings Rate Earnings nate I Earnings Rate Earnings Rate Earnings Ro.te Earnings 

1'otaL.·--·-------·-------:..................... 31i 314 81 81 11 j 11 2R 28 4 4 ~ 
190 

Medhm.............................................. $6.00 $S.: .... :~~~-~ $5.: (1) (

1

) 
3 

·---~~~J-~~----~~~--------~~~- ---- $6.15 $5.80 

~~~ [~l:r~;;~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ---- --~ I ~ u 1 ~ ~~ --------~- -------TI i I========~=========~= -----~r :~ 
$i und un1ler $8...................................... :.!0 23 I · .f •••••••••• •••••••••• 9 9 ·--------- ••.•••••.• 10 ~ 

r:~:11~l~~~mr;=;~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ _______ :: ______ __:i_ ========H====<= ~~=;;;;;==r=;;=~;;;;~ ========~= ======/ ::::::::i: :::::::::: ______ J. _______ J 
m :~~ ~~3~; ilt:::::::::::::::::::::::::::= :::::

1
-------- ~- -------- ~- : = ::::::=f:::::::: ::::: := = :r:=:::=:: I========~= I========~= ::~:::=== ~= :=::=: ::: ,========i = =========i 

I Not computed, owin1 to small number 1ovoh·ed. 



TABLE XIII.-Scheduled daily and Saturday hour~>, hy indu.<•try orou.p 

:O.IAN\lJ.'ACTURlNO 

Numbt'r of {'St.flblishmcnts ~nd munber of wom{'O whosr Sntnrdny hours were-

·' 
~~~------------ --.-----.--

Scheduled daily bour:; (Monday \o Friday) 

MERCANTlLE 

ToloHhour>.---.------·-----··---····,··.r---,··1'00 I ,\Q,l, ... ,J.- .. 1-.. -I .. ·.J..:·i·· .. I .... I .... I ... .J...-Il I ai ... .J.. .. I •I·" I 3131 1181421 I 2123/ •I 60 



LAUNDRIES 

0, ... ::::.::~~;~_:::::::::::::::::::::::::::::::::::::::::~ : ~~~-~-~E~ -~:_k- ~ b=~~1 . .:J=:l::b1
1 

.. ~. -~- d:::: .. ·. -~- :::: ::::b~ 
~.:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::\ • ~ 1~ __ :_ -~-l===r=r~: ·r.·\__i_ ---fili~: --it~:~::::\:::: __ :_-~-====!::::--,- ·;s· :::: :::f:: :::: 

1 Details aggre.gnte more than total because some establishments appear ln more than one hour group. 

TABLE XIV.-Length of lunch period, by indmtry 

Number of establishments B.Dd number or women whose lunch ptriod was-

Number reported 
No definite period 30 minutes Over 30 minutes 

and under 1 hour 1 hour Over 1 bo~ 

Estab­
lish­

men Ia 
Women 

Estab­
lish­

me.nts 

Estab­
lish-

I 
Estab- Estnb-

ments ments ments 

Estab­
Women 1. lish­

ments 
Women 

Women !--~~--b·--l-w-o_m_•_•_f-1-~-h---I-W-•m_'_" -------1--1--1--1-1 _____ ._! 
All indw:tries .•••••••••••••••••••••••••••• ~.... SO 2.,643 2 1~ 12 355 13 ~l.f 52 1,3:!3! 1 

18 PPr rent d~trihution .•••••••••••••••• ; ••••••••••••••• 1 __ 1oo._o_1 ___ 1oo._o_ 11 __ __:2_,_
1 
__ .....:.....:.

1 
___ 1~_o_ 1 __ _c1&.....:'-',--.C1::6._:3+-..:"'.:·:.:"+--="::':.:":.I_-_:56::_. 1:._1 1. 3 o. 7 

Mnnufal'tUriug: • 

~~!~~·{-~~-~~~~-~~~-~·~-~~r_:::::::::::::::::::::: I~ 27.! I ~ .}; 1 lr: --------~- ....... ::. ~ :1~14 1 __ ·:_: __ ::_:_._·:_:_:_ :_: __ ::_.:_:_:_:_:_:_ 
Clothing, 11\CD'S.................................. 3 29(; •••••• .:... .......... .......... .......... 2 :.'61 I oYt 

Tt•l.lilcs.......................................... II Yj6 ,.......... ....•..... 2 68 7 59-1 2 
)liX't'lhUll'OUS.................................... 1:1 150 --- . I I 20 s 130 ----------

~~~d~~~~~.~t;f~:!:~:::::::::::::::::::::::::::::::::: ~~ ....... _1~. II :_:_:_:_: __ ::_:_:_:_1~-::_:_._:_: __ =:_·:_:_._: ::::::::;,:1:::::: :100:::11:::::::::1:1.::::::::12:: i1 ~1~831 :_ :_ :_-_.:_:_:_:_i_:_ :_~~~~--.iS 
Launllrie~ .• .' ........... ~·-·······--···---············ 13 ... .,., _ ; 



lndusto-• 

TABI.E ·xv.-Hour., worked less than scheduled, hy ind!Lslry 

I Numhrr 
ofwom-

1 en for 

I\"umtwr 1111d per 
cent of women 
who worked lt'SS 
thun scheduled 
hours I 

whom 
time 

W(lrkl"'d 
WAS re- 1---~---! Undrr I 

hour 
portNf . 

in hours Number, Per cent 

Nu mhcr of women who worked less I han schC'dulcd hours to the extent of-

I AIUI 
uudcr 

2 hours 

~And 
nuder 

3 hours 

:1 And 
umiC'r 

4 houn; 

4 81\d 
uml('r 

5 hours 

:i 1\Ud· 
undl'r 

10 hours 

JO And 
UIH\('r 

u, homs 

II'. 1utd 
undt>r 

20 hour.> 

20 and 
under 

25 hours 

z.o; And 
under 

30 hours 
ao hours 
!Uld over 

--------------~l----·----,-----l----i~----l-----~---l~--~l-----l----l----1-----l-----l----
551. 2i2 . 49.4 14 8 • . 2 82 16 23 

I Not computed, o~lnl\' ttlstnall number iot"oh·ed. 

TABL'E XVI . .......:.. Hours worked more than.sched~tled, _l,y in,dustry 

l / Number lllld per C@ont Nurnbt'r or w~men who workM more than sched nll'd h~urs to the flltGnt or-
Numhcrof1 of women who 
women for I ~orked moro· than h---~-.~-----,-~----,r-cc----;----~·-,--

lodust.ry whom tim<' SchC'duled bours 
worked wns · Under 1 

,_ .. r~"~!~ ~:,.:;r;:.-~::~· hOur. ----+~~--l-----1---·-
:\11 indusU:ics. •.••••••••••••..•.•••• 

1 

· 5Sl 33. 1 · 6.0 3 

~0~~ o~~t~~u~~~--o~f--~~~~~--~-~~- -·--·~·---·· JoQ. 0 1---·-----~-· R 1 
' ' 

·~-· 

l11Dd 2and ~and 4 nnd .'i and LO and 15 and 
under2 tlnder3 und~r 4 und~r s underlO under 15 under 20 
hours hours hours . hours hours hours hour.; 

-

·' • 3 4 9 3 • 
15.2 12.1 9.1 12.1 27.3 i 9.1 ... 



:Manu!a.ctnring: J BalteS (wooden) and veneer. _________ _ 
Clothing, men's. _________ -------. ___ _ 
Textiles __ ----------------------------1 
Miscdlanoous. _ ----------------------1 

Gt'Deral DlcrcantUe •• ---------------------~dries ________________________________ ] 

J.\ ~! (l) 9.2 ----------r ----------:z- ·---------r ----------~( ____________ ----------3-:::::::::::: ::::~:::= 
40S ~ I 3. 7 2 3 2 ·----------- 2 5 ------------ I 

, \::::::::~:1:::::::::~~:~:,::::::::::::1::::::::::::1 ::::::::::~: ::::::::::~: ::::::::::~: : :::::::::~: ::::::::::~: ::::::::::..-:~ 
\ ' 

I Not computed, owing to small number involved. • 

Industry 

TABLE x;vn.-Age of the tOomen employees 1oho supplied personal informat-ion, by indu.stry and race 

Number of 
women 

rr-porting 

Number of women whose oge was-

~~ w- u- w- ro- ro- 00 - _ 
16 and under 18 and under ] 20 and under 2$ nnd under 30 and under 140 and under I ;';() nnd under 160 yeurs and 

----------IWhito 'i,-~::.JWhl"_ N.,.,. ~~ N""o ~~ Negm ~~ Neg•o Whl"' N..,.o ~ Whltol N•om \ Wbito I ""'• ~ Wbi"' ~ 
AU Industries....... 1,022 I 23!1. i Mil 15 

1 
1861 461

1 

:."691 541 12:. 
1

, :t.~ 159 U I 97 311 41 II I 10 2 
Perl'entdlstributlon •..•.• ~~~1__::_:_~1~1~~~~---=-=-1~~~.~~ 4.0 4.6 1.0 0. 8 
Munurl\{'turiug: 1

1 

11 I I I ! ~----------
Bo_:t('S (wooden) and , _ 1 I !· _ I , 
,\NII'er .............. s.,o;~ ,3 , 4 5 14l 18 t. 19 :> II 10 9 3 9t 2 1 

~~~/~~:;~~~~~=~~~~~~ ~~~ (:~:::~:1 s~ 1~:::::~: ~ E::::~~: ~~ j::::::~: ~ ::::::~: ~X 2 ~i ~::::::: ·-·-·:r :::::::: ::::::~: :::::::~ 
;\lisl..~lll\Dl'OlL~......... 23 ~ J8 2 ........ 61 1 7 4. :~ S 3 5 2 3 .... ........ -;-·---

Oenern.l Dlcruwlilt·-·----·- 181 

1

........ 2 ........ 16 
1
........ 561 ........ 1 29 ........ 34 · 32 ........ iO' ·----·-- ······2· ·-------

.5-u.nd-to-ct>ntstor~........ 114 ........ 2~ ......... 32 ........ 40 ........ 12 1........ 2 4 -------- ·-------
Laundrit.'S ............ ~.... 38 126 21 , 91 6 i 17 s 23j 11 1 21 i 25 3 ··--·i9' ----··r ----·io· :::::::: -------i 

... z 

QO ..... 



82 WOMEN IN MISSISSIPPI INDUSTRIES 

TABLE XVIII.- Conjugal cor1dition of the u:omen employees who supplied fJ•8onol 
information, by ind~try and race 

Industry 

Nmi1hcr of 
woml'n re­

porting 

Number or women who were-

Single Marrlod 
Widowed, 

scpnrnt.cd, or 
dl\'orood 

White NC'Itt'O Wh1tc Negro White Negro White Negro 

-----------------------
Allindustrles........................ 1,028 219 626 91 230 49 172 79 

:::;;;;;~~~;;::::·~~~~~:::::::::;:::: 100,: 100~: 60,: .",:I 221: 22: ~"·: aa.: 
f'nndY---------·······----------------- :.!1 22 18 9 2 8 I ti 
Clothtn~:, men's........................ 127 fla ...... 40 ·-·-·- 24 ------
Tr.~t\lt•s................................ 4!i2 2fl0 ...•.. 100 .'!..... 8.1~------
:'\-li~(·ellnnrous.......................... Z3 18 10 i 1 21 6 0 

Of'm•nll mf'n•tmtilc......................... 202 IH 47 ··---- ·U ------
!i-nnd-10-e(mt stores ..• -------------------··- 110 00 g ···--- ll ------
Laundries.................................. 38 118 23 44; 7 30 81 44 

TABLE XIX.-Living condition of the women employees 
information, by i"dustry and race 

who supplied .Pff:Jonal 

Number or women who WL•re HYing-
Numher of 
WOIT\1'0 rr­

f)Orting 

1-----.----- -,- , ___ _ 
.\t home I Industry (with inune- With other lndepcnd-

dlatl" futmly) relnth·es (•ntly 

-------------·---~-~-V-h_ii;..~.,~-,~-,.-,_-.+·-W-'h-1-~ef~• ~~,~~·Whil~ Negro 

All industries........................ 1,0.'",{1 I 23.1 870! 1&t 68: 131 121 _ 36 
Per cent dlstnlmtlon ..•.•• :----------------1 100.0 -~~~~~ ~~~~ ____::: 

Mnnufntturin~t: I 

:!~~~(v(_,~-~-0-~~~~-~~~-~-c-~~~:::::::::::: ~ ~ ~ ~~ ~ ~----~- ~ ~ 
Clothing, men'l!!-------------.. --- 130 !'-------- IO.'i 10 I Hi 
Te_llllc..-; .....••••••••••• : ••• :........... ~6U --·----- ~07 20 1:::::: 33 
M1~·cellnnt'Ou.<~ ------------------------- ZJ 16 18 12 - 1 1 1 4 ---··a 

Ocn<•rnl mercnntllo......................... 207 
1
.....••. un 7 

1
1______ 39 

6-and-1(}-cent&tor~-----------········-----.- 116

1

........ 90 ------ :9,

1 

.... 
7
••. 16 

Laundries .. -----------------·-·····-·-··--- 89 128 80 92 _ 2 .. 



. TABLE XX.-Ezlent of &chooling of the women employees who supplied peT&onal information, by induatry and rau 

Number of women reporting specified grade as the highoot completed who were employed in-

All industries The manurncture of-

Extent of schooling 
l-------,------11------,-------,~--~--~-----laent>ral S.Snd-

qloth- Tcx- me
1
"
1
a n- 10-rent 

White Negro Boxes (wooden) Candy mg, 
11 

Migcel!aneous 1 e stores 
and veneer I men's I es, 

Laundries 

~~= ~- =l=~l~~=~l~~~w-w-i=~i~~w-w-1-~­
-Nu-mbec-or-wom-en-.-.po-rtin-. on-I--ll--I--I--\~-_,J-I--~--~--~-~----~--

~choohng_.......................... 967] 100.0 m 100.0 54 fi7 20: 22 81 453 23 17 186 115 35 119 -:------- -------------:- -:-
~;~~i~;:::~~~~~~~~~~~~~~~~~~~~~~~:::~~~ -·-··;ri···-~r .i n l:::::=i= ! :~~~:~/~~~~:~~~= ::::::;: -··--:r :~~~:~~~ ::::;:;t=~~~~~ ~~~~~~~t~~~~:: f. 
F~urth Orn.de ___________ ~------------------ 4t 4..9 2G 11.6 2 7 -------- -------• 2 40 2 i' 

19 Firthgr9de _______ .. _________________________ so: s.a .w :t:!·• 1 16 3 s 3 ga······r·--- .. -.r-··---2-
7 3 slxthgr!,ul:'_________________________________ 102

1
1 to.o ao t~.a a t3 ______ 

2
__ " s 74 1 3 6 ---.--r 6 

1
9 &vcnth gmde .•••••• ----------------------- 1&1 16.9 2i 12.0 10 1 2 18 !n 1 I 2 ; 19 4 

1 
Eighth grndl' ........ ----------------------- 196, 20.3 30 lll.3 14 5 7 9 ·25 !» 10 3 17 :J> 9 l6 
·Ninthgr~tdcorftnr;tyf>SI'olhlgb:ocbool.. ..• l3S· 14.0 11 j,9 14 I 3 1 20 43 4r 31 li' l3 
TIJnth grude or ~nd year of high sd1ool.. 97 ~ 10. 0 10 t. 4 r, 5 3 1 3 17 6 1

1

-------- 35 ~ ~ "· 
Elc\·cnth l(ra(le or third year or high ~chool. M 1 5. 0 1 • 4 2 ------·· ··----·- 2 ........ :::::::- 33 13 3 "

1 TWl'lnh grnde or f_ourth ~-e11r of high srhool. 58 · 6.(l ---···-· -------- 1 ........ ·-----·- ··------ 1 .......... 1·1-·~-·-- 4-4 11 

r~~~~~·!.~~~::~~:·~~~~~~::::::::::: ·:. :: ::::::~: ::::::~: ·-----~- :=:::::: =::::::: :::::=:: :::::::: ::::::~: ::::=:::[::::::~; ··----:- ::::::~:~~~~~~~~; ~~:~~~. 
llucludes all t.bose wbo attended coUege., wbet.ber iP'&duMed or noL 



T.-\BLE XXI.-Time in the trade of women einployeea who supplt.'ed personal information, by industry and race 

Industry 

Number or 
women 

reporting 

991 212 
100.0 100.0 

50 65 
16 22 

125 .... ..... i1' 
19 

19S 
103 ---·ios· 35 

Under 1 
year 

"' 5 
22 

13 • 
53 ----.-; 

"' .. • 21 

Number of women who bad been in the trade-

1 and under 2 and under 3 and under 4 ll.Dd under 61\Dd under 10 and under 16 years and 
2 years 3 years t years 6 rears 10 Yenrn 15 yeBIS over 

• • 10 16 8 • • 7 6 11 3 1 1 • 8 • 6 2 1 1 2 --··-25- 1 ··-···s· --···- -----is· ----· 23 12 • 3 -----•• 13 62 "'"3' 24 ---·:r 102 ""3' 31 50 ------5 2 3 3 1 1 3 1 ------ ·····as· --···· 21 21 ll ll .. 18 ------25 ---i1' 12 8 '"ici' 7 -·-·s· 6 .•. 22. I ""6' ------2- ----12 • 6 "' • 6 7 2 



<WOMEN'· iN MISSISSiPPI INDUS!l!IES 

APPENDIX B 

SCHEDULE .FORMS 

SCHEDULE I 

This schedule was used for re<>ording the firms' scheduled hours, and the mun­
ber of employees. 

Factory Schedule 
Sheet I. 

U. 8. DEPARUlENT OF LAliOR 
WOMEN'S BllltEAU 

3it 

1. Name or factory • _. ------------------------·- _ •• _ Address •.••• --------· ••••.•.•.••.•••• _ •. __ .•••••• 
2. Product .• _ .. ___ ----------·--· •..• :.. •• - ----------- City_-------------- .. --------------------~--------
3. Person inter. ------------------ Pos ..••••••••. -------~----------- Agent. ___ .----------------------

Person inter .••.• __ •• _ --------- Pos. _____ ---------·-------------- Dn1t• •..•. ------------------- ••.• 
4. Number employed: Day-----------------_---···------------------ Night --------------------- ... __ _ 

White Col. Total ,
1 

_____ w_h_tw _____ 
1

_c_o_I_._
1 
__ T_•_••_'_ 

~?~!·~~~~~;~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~ ~~~:~~~~j 
TotnL----------------- ---------------------1 

li. Firm's schoduled hours: 

Begin End Lunch Rest Total I 
' 

fat~:::::::::::::::::::::::::::::::::::::::::::::) 
Reg. wk. dBys •.•••••.•• ; reg. wk. hr8. ..•••••••• Heg. wk. days _________ ; reg. wk. lJrS. -·--------··-· 

6. Seasonal or O\'crtime --------------- •.•.• ------------- .• ____ . _ ·----------- ------ ---- •• --------------

7.,.H~,y-_-;i,~;~-~~i-:::::::::~::::··g~~~-~~~;k·d~;;e·i~-;b~~-:~:~:~:~:::=~~--i;I~~t·i~i-~~-~~:::~::~~:~-:= 
' ---------------------------------------------- -.----------------------------. . ----- ----------------

8. Wnges: 
Length pay period·---------.---- Vue. with_out J-l.D)' --------------- Wi1h pay ---------------

Deductions_ .. _._ •.• _·-----------._----- ... --------- ..• _____ ........ _ .. _____________ •• ______ ._---

- ------------- -----------------------------------------------------.---------.------ .. ---------
Bonus or commission . ._. ________ ••••••.•..•. -- •. :··--.--.--- •.•• ---.------------. 

--------------.--------------------------------------------- .. ---------------------------------
Ovcrthne pay __ ----·-------------------·-----------.-------------------------------------------
------.----------------------------------------.-------------------------- ·- ---------------------

---------------------------------------- --------------------------------- -----------------
9. Employment policy: 

. Empl. mgr. -------------------- Otb. C..i!ntr. Ull'thod -------------------- Ut.lwr ----········--
R.fOOrds kept __ ... -·-------- •.•••••.•.•......• ------------- •. ----------- ..... -- ..... _. ___ ·-- .••• 

10. Stairways: 

Location 

I I 

1\-Iot. Wind. t~gu~ rrig~~~~ Stp. I Hpr.l_o_""'_'_:l __ ~_·_.,_ .. __ 

--·----·· ______ j _______ -·---------······-------------------- ------------------------ ---------------------------------· -------- -------- -------- -------- ---------------- ---------------- ----------------------------------------------------- ---------------- -------- ------------------------------------------
:::::::::::::::::::::::::::,:::::::::::::::::::::::: :::::::: ::::::::r:::::::: :::::::: :::::::::::::::::: 

11. Employees nUowcd to usc elevntvrs • ------------ ----------·------·--------------·--·-····-------·-



86 .WOMEN IN MISSISSIPPI INDUSTRIES 

WORKROOMS 

12. Rooms 13. Floors 14. Aisles lli. Ventilation 16. Other 

Workroom Code Fl. Mot. Rpr. Cln. Other Ob''·i Nnr.
1 

Nnt. Artif. ~r\:b\~':!, Problem -------,-
··:::: :·:::·1 ~::::: :::::::: :::::::::: :::::::::: 

-~~~-~~-~-~~~-~~-~~~__.:l_:~~-:~:L/'---:::--"-: ~~-~~:_:~'-:~~-~:~-'--~~-~::--'-: :-:~_:__,:: ~::::: ::::::1 :::::: :::::::: ::::::::\::::::::: 
Note.<;: 

----------------------------------------------------------------------------------------------------------
----------------------------------------------------------------------------------------------------------

17. Clcnniog: Sweep _ ••.••.•.••••• -----------------..... Freq .. __ •••••••••••.• _ ..•••••••.• ----------
D:r who1n: Scrub ••.•••••••••••••••••••••••••• : . •••. _ Frcq. ___ ••••••••••• ________ ----------------

18. Natural light .•••.•.••••••••••••.•.•••.•••.••.•••••••.•.•. _. _. _ ..••••••••••.•••..•••••••••••••••••• 

Shatles or awnings •••••••••..••••.•.•.••...••••••••••••••• ···-- ____ ••••••••.•.•...• ________ • ----··· 
In roof.. ____ ....•....••...•••..••.. ------- ............•.... ___ .. ___ .•...•.••....••••••••••••••• ----
Glare .••.• _ •.•. --.---- •. ----- •.•••••••.• · •• ------- .....•...••.•.•.• __ ..••••••.•.•.• _ •.•.•••.••••••••• 
General statement •••.•••••••••••••••••••••••.•.• _ •. _ •.••••.• _. ___ • --------------- ••••••••• -----·-· 

1e. Art~-.tgbt;·o~~~ii~ht~~~~~~~~~~:~~~~~==~~=~~~~~~~~~~~~~~~~==~:::::::::::~:::~::::::::::::::::::::::: 
Iodiv. hang. or adj .• _ •• ___ •••.•. ·-------- _______ •••••••.•..•.•••••••••.•.• ·····------· ••• ········-· 
Olure . _ .. ___ ••.......•••••• ---------- ••••••.•. -- .. ------. ------------·-······--······--·--·-- •••••• 
Gencrnl statl'ment __ ••••••••• -----.-------------. _______ -------- ••••••• ------ •••••• ____ •• __ •••• --·· 

····--------------------------------------------------------------------------------------------.. ---
Seats Footrests 

:10. OccupBtions 
Kind No.O.K. Kind I Need 

Notes. 

-------1--1----1---1---1--------'-----

;~; :~: · : :.·:·:.:· .••..••• :.·1 m . : . m =m 
21. Heating ••.••••••••..••• -- ••••••••••••••••••••••••• ····: •••••••••••••••.•••••••••••• _______ ••••••••• 

22. Drinking facilities 

Floor Kind 

Sh11re 
with-

23. Washing facilities 

. I Towels 

Cln. Hot S 1--.-----------

1 

water oap •

1

! Fur. Individual Common 

N. P. • Kind l<'1eq. No. Froq. 

--- -
Notes: •••••••••••••••••••••• _ .•.. _ ~- .•. --------- _. _. ___ ...••. _______ ...•••.• ___ .•• __ ---------- •• -··-·· 



WOMEN IN MISSISSIPPI INDUSTRIES 

24. Toilets: Kind •••••••••••••••••• Paper .•.•••.••• Jnstrt. ......... . Room cleaned by-
&:~t rpr ...... Clean ............ Hand fl •••••••• Seat 0 ......... . 
Plbg. rpr •••• Clean ••••••••.• Aukl 0 ..••••••• Frcq ••••.•••••• 

Sweep ••••••• Freq ........... .. 
Scrub ..•••••• Freq .•••••••••• 

25. Service fuC'ilities: 

Lunch Fl Comb. Cl Artlf. Out vontil. Supr. Cal. Tab. Scat Hot Hot lk: ToHot If I I 
' with D. light wnd. into . F . .0,, COD\, 

::::':::=::::::=j:::::e=+:::: :=::::::+=: ::::+:: :::=j:::::F"'""'::::::r::::=:+::: ::=+:::: :=;::::: :=:::::h;=:::::~:/::::=:::+: ~=:~:::; 
---
_, __ n_"'_' ___ l- ---___ --- __ ----~-- Col Chul" I Comr. ~h. Deneh 

:::;::::::::::::::: :::: :::::::::::::::::::::::::::: :::::::r:::: :::::: :::::::r::::::::::: :::::::: 

•••••••~:::~--••·--~m m -I == m f m :·,:: :~:~' :: ---------------------------------------------,-------------- --~--- ---·-·r···-··· ------------ ------~-

2tl. Uniforms req. by ftrm ••..••••••••• Kind----- ......•• Supplied by il:rm.~--········· J.aun'd'('rod 
by firm ••..••.••.•• Jrrec .••••••••••• Coot togirL ••••••• ~------

71. Health service~ 
Hosp •.•...•••••••.•• First old ••••••••••••••• Obg. of Dr. full time ••••••. Dr. part time •..••• 
Ot11er _. _ .•••••••.••. No resp. --------------- Med. eum ••••••••••••••••• Other wol!lll'e .••••• 

---------- .. ----------------- --· .. ----· ------------------- ---· -----.--------- ---·. ·-·-· ..... --.---- --------
·-----------------------------------------------------------------------------------~---------------------··---------------·----------------------------···········------------------------------------------·----·· 
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ScHEDULE II 

Pay-roll information was copied onto the card, one card being used for each 
woman employee: 

U. 8. DEl'ARTllENT 01' LABOR, WOMEN'S BUREAU 

-E~tabl-ishrnl'nt l:r-:inPJO}·~·s NO~l DE-Pint m£'0_f ___ ---- -------

Na-me Male 

I 
Fcmalo 

I 
Ago 

-----
Addrt>ss Con)ugnl condition 

Oceur1ation s M i w 

I 
D 

I 
NR 

' I 
Rate Of pay rtete Hour 

!s 
Dny I W('~k !i month I 11:0tith AdditiODll 

' : I _$0. •• $ $ 
DRys worked R"R'ilir- HOUrs Overtime j Undertime Earnings Dci<luctlons 

W<'ekly worked hours hours 
hours this pt>riod 1'-hlSP,-;;o;,l Compi<tcd 

for regular 
tlmo 

I $ I 
Couotry or birth '' ' 1 ~:gnn wark j flme at v;ork I In thl. trado I This Hrm 

~hollie ---~--~--Bonrd---'--';!P"ny:fOff prllod 

--------'----------'-'-""""~-_-D_,.a)~~-~~!~~K ________________ _ 

ScHEDULE III 

This schedule wa~:< distributed in the factor~· to he filled out by each ~voman 
employee: 
F. IO. U, 8. DJlPAJLTlli:NT OV J~A.BOR, WOYl:N''8 DI.:REAV 

Establishment •••••••••••••••.•.•.•.•.•••••••.•. EIDJlloyee'll No, .... De-partmt~nt. •.•...•••.•.••••.•. "· _ 
Nanm .•••••••••••••• ········-·---···---········--·- ....................... ~I ale or female ........... ·" .• 
Address: Sin((](', married, widowed, scpo.rat~d, or 
____ ••• ___ .••.• _ •••••••• -·---·----· •••••••• •••••• .... • ••• .. .. .... . d1 ,-creed ........ _,._. __ ........... :. _ Country of birth .......... ------·-· ..... -- ...... -..... ------ ................. Ase ••. : •................... Jlow old wero you when you bes1m to work for WRJJ('!I ................................................... . 
How long hB\'tl you been In thls trude or business .......................................... . 

~-1:;t1f~~o~~-'~:('i~i:.~:'~rkh~~~~~-r~~-~~~~~~-~~-~~~:::::::::::::::::::::::::::::::::::::::::::::::::::::·::: 
no·yotili· .. ;;·witb.YOiiifBiiiit}:::::::::::::::::::::::::::::::::::::wltii~tiierreiatJves~:::::::::::::::::::. 
Do you hoard or room wllh pE'rSons not relath•es ........................................................ . 

ScuJ-:our.E IV 

This sdtedule was used for the information 8ecured during home visits to the 
women employed in the establishments sun·c~·cd: · 

U. 8, DJ.PA.BTYiNT or LAJJoR, WowaN"'s Ht'REA.t', WA!!RJN(ITON" 

BOWS l'JSJT I!C'B.BDULE 

!::r~:1s~b~:~~::~~::::~:::::::::::::::::::::::::::::::::::::::::8~]~-~~~n~-;ii~~::::::::::::::::::::::: 
Roasoos Cor leovlng school..·---·--······-------·-····-··--···............ . 

rr~}~~~~:1I:~Z:~\~f:~:~~~~~~~=-=~~~~~~~~~~~~~~~~~~~~~~:~i~~~~~~~~~~\\\\\\mmmm~mm\\ 
. --.--.--.--- .... -----------.-------------------.----.... -- .. ------ --------···---- .. ----------------

ii;BSOil iOi iftiViDi- i8Si jOb·:~::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
iii-;tjObWitli·p;eseot·orm::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
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Begin wogc ...• __ .. _ .... ------------------ ••••••••• -------- •••••• Dntc. --------- ••••••••••••• ------ ••• __ _ 
Job preferences (reasons)_------------------ ••••••• _._--------------------------_ •. __ ••••••••.•••••••••••• 

oenerat ·c·omm·ent.;,· working· COiidftiOns~ ·acCJdCD ts.-ric::····-·---··-----· --------· -- --·----· -· · ·--· -· · · · · · -
xgent~~::::::::::::::::::::::::::::::·--------------------------------------·-·nate::::::::::::::::::~:: 

ScHEDULE V 

This schedule was used to record earnings for each week in the year: 

U. 8. DEPARTMENT OF LABOR, WOllEN's BUREAU 

Firm ••••.••••• ------------------·--------- .. ____ ..• City __ .• ---------- ••••••••••••••••••••••••••• _. __ .• 
Empl ..•••••••••••••••••••••••••••••••••••••• W. N. • ••.••••••••••••••••••••••••••••••••• ------ ••• \V. N. 
Occ ••••.•.•••••• ----- ----· ..•• -------------T. P, B. • .•• -----------------------------·- ... __ .••. 1'. P. n, 

Dote Wage 1 Remark Wage 2 Remark Wage 3 , Remnrk Wage f Remnrk 

-----1--1---1---1---1----------
L-------------·-···· ·······--- ··--···--- ............................. .!.. .................. -·-----·-· 
2--------------------- ---------- ---------- ---------- ---------- -------------------- ---------- ----------
3 _____________________ ---------- -----·---· ---------- --------·- -------------------- ---------- ----------
"--------------------- ---------- ---------- ---------- ---------· ---------- -------------------- ----------
5 _____________________ -------------------- ---------- ---------- -------------------- ---------- --~-------
6 •..••••• _____________ ---------- ---------- ---------· ---------- -------------------- ---------- ----------
7 _____________________ ---------- ----------------------------------------------------------------------
8 •..••••• ~.·-------~--- ---------- _: ________ ---------------------------------------- ------~--- ----------

~ ~=:: ~: :;, : ~! ! ! 
18 •••• ---------------- -------------------- -------------------- ---------- -····--··· ---------· ---------­
Hl. ••..••••••.•••••..• •••••••••• ·····-···· -------·-· •••••••••• ---------· ··-·---·-· ··------·· •••••••••• 
20-----------~-------- ---------- ---------- -------------------- ---------- -------·-- ---------- ----------
21 •••••••••••••••••••• ---------------------------------------- -------------------- •••••••••• --------·· 22------------------------------------------------------------ --;------- ---------- --------------------
23 ...••...••••...••••. -------------------- .•.•••• ..: •• ---------· -------------------- ---------- ----------
24 .................... ---------- -------------------- ---------- ---------- ---------- -------··· ----------
'"--·----··-·--·····-- ---······· --········ ········-- ·--···--·· ---······- ········-· ········-· ---------· 26-------------------- ---------- ---------- -------------------- ---------- ---------- ---------- -~---·-:··-
Zl ••••••• _____________ ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

1_ ;:~ - ;~ -~~ :] I ~ 
40 ••• ----------------- ---------- --· ------- ---·------ • -------·- ---------- ---------- --------· ••. ---.- -•• 41.---------------------------------------------------------------------------------------------------
42.----------------------------- ---------- ---------- ---.------- ---------- ---------- -~-----··· ----------43.--------------------------------------- ---------- ---------- --------·· ---------- --------·· ---------­··------------------·- ---------- -------------------- ---------- ---------- ---------- ---------- ----------
45 .••••••••••••••..••• ---------- ---------- -------------------- -----·-··· ---------- ---------- ----------
40 ••••. --------------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- -------··· 
47 ••• ----------------- ------------------------------ ···------- ----------------------------------------

:::::::::::::::::::::: :::::::::: :::::::::: :::::::::: ::::~:·:::: :::::::::: :::::::::::::::::::: :::::~:::: 
00.------------------- -------------------- -------------------- ------------------------------ ---······· 61-------------------- -------------------- ---------- ---------- ........... -------------------- ----------62.----------------------------- ---------- ---------- ---------- ---------· -------------------- -------··· 
Amt ••..•.•••••••••••••• Wks. wrkd •••••••••••••• Amt •••••••••••••••••••• Wks. wrtd ............. .. 
Wks. clsd ••••••••••••••. Wks.lost •••••••••••••• Wits. cle4 ••••••••••••••• 1\-'ks.loet .............. .. 

0 



,' 

PUBLICATIONS OF THE WOMEN'S BUREAU 
Any c.f these bulletins stillnvollsble wlll be sent free of charge upon request: 

No. 1. Proposed Employment of Women During the War in the Industries of Niagara Falls, N. Y. 
16 pp. 1918. 

No. 2. Labor Lnws for Women in Industrlos In Indlann. 29 pp. 1018. 
No. 3. StFLndiU'ds for the Employment of Women in Industry, 7 pp. UllO. 
No. 1. Wa~ of Ctmdy Mak('rs In PblhulelpWa In IIHD. (6 pp, 1919. , 
No. 5. Tho Eight-Hour Do.y 1n .Federal nnd Stn.te lA•glo;latlon. 10 pp. Ul19. (Out of print.) 
No. 6. The Employment or Women In Urttardou.s Inllustrlosln tho United StBtos. 8 pp, 1019. 
No. 7. Night \York Lnw!J lu the Uulictl t:HahiS. 4 pp. 1010. 
No. 8. Women In tbo Oovernuwnt Bcn·icc. 37 pp, HJ20. (Out of print,) 
No. 0. llomo Work In IJrldgoport, Conn. 3ts pp, l\1'20. 
No. 10. Dours and Cow.lltlons or Work for Wom{'n In Industry In Virginia. 32 pp. 1920. 

·No. 11. Women Stn:ct Car Conductors and Ticket Agonts. DO pp. l!J20. 
No. 12. Tbo Now l'oslt!on of \Voruen in American Industry. 1.')8 pp. lUZO. 
No. 13. Industrial Opportl:nltics and Training for Women and Girls. 48 pp. l!J20. 
:No. 14. A Physiological Basis for tho Shorter Working Day for Women. 20 pp. 1021. 
No. 15. Somo E!Tccts of Lcgislatton Limiting Hours of Work for Women. 26 pp. ltl21~ 
No. 10. Seo Bulletin 40. · . 
No. 11. Women's Wages in Kansas. 104 pp, 1\'121. . · · ··.. · · . . .. 
No.lS. Health Problems of Women 10 lDdustJ:y,.· J:Repriii~ of·pape_~ publisb~d ln the· Nation's Health, 

May, 1921.} 11 pp. 1921. -.. - · · · · ' 
No. 19. Iowa Women in Industry. 73 pp~·· 1922. 
No. 20. Out of print. ~ 

... No. 2L Women tnRbode.Isltwd Industiies;·· .. -!'3_PP." 1m... .. .· 
No.-·22o :Women in Ge_ro:gia·It\dustricS_. 89 pp~_.'/1~2Z: ~--(OUt or pfint.) -
No; 23; Tho Family Status QtB~g,dwlnning W6lDetio:--4~lpp;_ -1~~·-
No. 24. -WomeJJ.in ~fttrl&Dd JP,ditsirles_\:,_ OO:J)p~<1922 .. · .·. _ .. _ ~- ,_ ... ". -.- _,. 
~No. _25. W Qnlen fu tl:ie~o3ndy In'duStries'.tn Chicago and st.. .Loilii;·~:, 72 pp: _1923. 
·N~k26._-W()Iperiin·pkaJ;LS8.s_.IllduStry. _86pp._._ .. 1923 • .--:_ .. ,.- )-~ · · .. __ .:·-{·:,;,~~;:~·.·_;·~- ·.<. 
No.·'27:·The __ OC.ctlpS.ti.onal Pfogress ot Womc·n •. 37 pp:Zt92X ."; ... ~' :·--·· c- ·_:.~ _: .:_, • 

... N(Y •. ~-2s:.)v.om~ll·s~QOiltribdtloilS in th8 'Fi~ld.t~f·In~ntiott;_ -~i"pp. --1923..-,-.· ::··;.' ~:~ · \ .:', 
N~29; Woriieni~'Kentucl\YindustriEls;-.n~·p[>.·-1923:~ ... . ·~ . ·. · -~-~· 
Nq'c~Q. ''l'he Share o!W ago;,Earnlng wom~n in F6DlilyJlupp(ir!. ,j7o pp •. ' lln3.'' . 

. No.:~l.·~:_wliat Industry·}f.[eans.tO W.om:~n-Workers.·· 10 pp;· _1~. '· .-.. ~:· .. ~ 
N 0 .. 32:'_women ~!!: solltb . .ca.rollna rll#~e$.r ,~ 12_s·pp. /'l,W;l;.- . . ._.·.~. 
No.- 33. '.Pr.oceedings:O:f th_e Wo.tne:O's Indhstrla.l C.oJ:l!erenoe·. 190 pp; 1~. 
No.'at.·Wome:D-i~:.A.labalna Industries. ·~pp~ 1924~ : 
N;oo35'. Women in Missouri Industries. ·.127 pp. lt}2{.r. 

Noi36. RSdio.Talksoli Women in Industry._ 84pp.? 1924; 
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