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LEITER OF TRANSMITIAL 

UNITED STATES DEPARTMENT OF LABOR, 
WoMEN's BuREAU, 

Washington, February 1, 1941. 
l'viADAM: I have the honor to transmit a study of economic condi

tions in families one or more of whose women membersareemployed 
or seeking employment. This study throws into sharp relief the con
ditions which have brought women into the labor market in the last 
25 years at different age periods and the factors that make for earnings 
opportunities for women whenever the need to work arises. 

The survey should serve to clarify public thinking with regard to 
the importance to the family of the woman worker and to end attempts 
to detach her from it. 

The survey was conducted under the general supervision of Bertha 
M. Nienburg, chief economist of the Women's Bureau. The field 
work was supervised by Ethel Best and Rebecca Smaltz. Miss 
Smaltz wrote the detailed reports on Cleveland and Utah. 

Respectfully submitted. 

Hon. FRANcEs PERKINS, 
MARY ANDERSON, Director. 

Secretary of Labor. 
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WOMEN WORKERS IN THEIR FAMILY 
ENVIRONMENT 

THE SITUATION 
Women are accepted as the buyers of the bulk of what the Nation's 

33,000,000 families consume. That they are contributing, and have 
always contributed, an important part of the family producing and 
buying power is less widely known. Their value to the family in the 
days of home hand production for family consumption was obvious. 
When women as well as men had to go outside the home into the 
industrinl and commercinl world to make their contribution to family 
support, the prevailing attitudes concerning woman's sphere in society 
were slow to adjust to the economic forces carrying her into new work 
and into new workplaces. Today the public recognizes the widow's 
need to support herself and her children. It recognizes the adult 
single woman's need for self-support but does not acknowledge, in the 
scale of wages paid, her contributions to family support. The public 
still has to be convinced that married women have the right to work, 
that they may face an inescapable need to supplement and often 
supply the entire income, and that they can work without harm being 
done to the home and to the working standards of men and women 
wage earners. 

Young women today are uncertain as to what society expects of 
them. They do not know what preparation is essentinl to meet the 
demands life will make upon them. Clarification of the personal and 
family problems of women workers is deemed necessary, not only for 
the many individuals directly affected by beclouded concepts, by 
adverse action in denying to women education, training, and employ
ment opportunities, but to permit the formulation of sound policies 
for the effective guidance of women themselves. · 
L Because a picture of personnl and family demands can be obtained 
only by personal intervww with the working woman herself, a study 
of such intimacy can include only a relatively smnll number of women. 
The numbers included in this study were chosen to give a cross sec
tion of the women who are at work at different ages, with varying 
marital status, and different occupations and earning power. 

Original plans cnlled for a review of woman's situation in cities in 
eight parts of the country and in cities with different economic 
demands. The cost factor, however, did not permit the fulfillment of 
these plans. The study was completed in two communities, widely 
different in employment offered to women: The city of Cleveland, 
Ohio, whose industrial structure affords broad opportunities for women 
in commerce, manufacture, and all the rrofessions and services, and 
the State of Utah, where an agricultura and mining economy limits 
women's opportunities chiefly to the professions and services found 

1 



2 WOMEN WORKERS IN THEIR FAMILY ENVIRONMENT 

in every community. In Cleveland there are 100,000 women at 
work. In the whole State of Utah there are but 25,000 women at 
work. 

The women interviewed were so chosen that each age, each occupa
tion,' each marital status was representPd in the proportion indicated 
by the 1930 census. The sample is tntly indicative of the young, the 
middle-aged, and the older women, of those whose work history began 
in a period when economic conditions were vastly different from con
ditions in 1939 as well as of those whose work history extends only 
through the depressed economic period. It is indicative of women 
with extended and women with limited education, with high as well 
as low earning power. It includes women with long and uninterrupted 
work histories, with work histories just begun, women whose work 
history stopped at marriage, women whose work history began after 
marriage, and those whose work history was interrupted by marriage 
or child bearing. The economic forces at work in the past quarter 
century in these communities are recorded in tho work histories of the 
6,000 women who make up the sample. As the study includes only 
women at work or seeking work,' the family picture is one of families 
with potential or actual women workers rather than a cross section of 
all families in the community. 

'Women employed In household service were not included because the problems of this group ditier 
widely from those of other women workers. 

J 1D Cleveland some women are Included who have worked but are not now seekiD& wort. 



SALIENT FACTS OF SURVEY 

WHO ARE THE WOMEN WORKERS? 

There are many similarities as well as marked and minor differences 
in the status of women workers in the city of Cleveland and the State 
of Utah:- Uniformity under such diverse economic and social condi
tions is indicative of similar conditions elsewhere; differences may or 
may not have general application. 
Age and Marital Status. 

Women of all ages work. However, in this study the majority are 
mature women, as in each community 68 or more in every 100 women 
workers are 25 years of ~e and older; in fact, 51 in every 100 are at 
least 30 years old and 25 m every 100 are 40 years and over. 

Single women not only are the largest group of women workers but 
they are the largest proportion in each age group up to 40 years, where 
widowed, separated, or divorced women outnumber them. Naturally, 
the largest group of single women, almost one-half of all single women 
workers in both communities, are under 25 y~ars. One-fourth or 
more of the women workers are married; while married women are 
found even in the youngest group, there is a distinct increase in the 
proportion of married women at work in each age group until40 years 
IS reached. Widows or other women with broken marital ties are 
concentrated in the groups of 40 years and older. 
Age at Beginning Work. 

Today's women workers began work at all itges. The largest num
ber started at between 18 and 20 years, the second largest at between 
16 and 18 years. While the proportion beginning work at other age · 
periods decreases as age increases, 6 in every 100 women working 
today began work at 30 years of age or older, and almost 2 in every 
100 began Itt 40 years or more. 

Economic and social changes in the last 20 years have extended the 
educational period of women and have raised the age at which girls 
begin work. In this study the women who began work before they 
were 16 did so largely before 1925, and half did so before 1920. About 
72 in every 100 who began work between 16 and 18 and are still working 
began before 1929, and about 55 in every 100 who began work between 
18 and 20 did so before 1929. 
Education. 

Beginning work at an early age is not necessarily linked with the 
termination of school attendance. In Cleveland, where 8 percent of 
today's women workers were not even graduated from the grammar 
grades, not far from half {43 percent) of these women did not go to 
work until 18 years of age or older, and a noticeable proportion not 
until after 25 years. However, the completion of recognized school 
levels does determine in both communities the age at which the larger 
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4 WOMEN WORKERS IN THEIR FAMILY ENVIRONMENT 

proportion begin work. More than half the girls ending school with 
grammar-school or eighth-grade graduation took their first job before 
they were 18. High-school graduates in Cleveland-three-fifths of 
them-began work at from 18 to 22 years of age, and that proportion 
in Utah began work at from 16 to 20 years. Again, college graduates 
began work at an earlier age in Utah than in Cleveland. In Utah 
about half the college graduates began work between 18 and 22 years 
of age, while in Cleveland 40 percent were 22 and under 25 years and 
a fourth were 20 and under 22 years old. · 

More women workers in Utah than in Cleveland worked their way 
through high school and college, which probably is largely responsible 
for the feater proportion with high-school or college work. Nine
tenths o the Utah women went beyond the eighth grade, four-fifths 
were raduated from high school, nearly two-fifths went beyond high 
schoo , and one-sixth were graduated from college. In Cleveland 8 
percent did not complete the grammar grades, but three-fourths went 
beyond the eighth grade and two-fifths were graduated from high 
school; an eighth went beyond high school and 6 percent were gradu
ated from college. 
Length of Work Experience. 

Because this picture is a cross-section view of women workers as they 
are found today, their work history is of various lengths and different 
continuities. About half the women have worked 10 years or more, 
with a fourth working at least 15 years. Between two-fifths and one
half have uninterrupted occupational histories. With this proportion 
giving long or continuous service to industry, women cannot right
fully be refused positions of responsibility on the ground that their 
service to industry is too short in duration to warrant training. 

The causes of interrupted work histories are many. Among the 
women who are or have been married and who worked both before 
and after marriage, twice as many stopped at marriage as continued 
at work. About a fifth of the women who are now working stopped 
work because of childbirth. The large proportion who left work upon 
marriage came back as widows or divorced women. The length of 
time that married women are out of the labor market is dependent 
mainly on whether they come back as married women or as widows. 
Among the latter group the larger proportion have beeri out of the 
labor market for 10 years or more. Among those living with husbands 
more than half returned within the first 5 years of marriage. 

Because of the difficulty of securing permanent jobs in the last few 
years, it is interesting to find that 60 percent of the girls in Cleveland 
and 50 percent of those in Utah with under 5 years' experience have 
had continuous employment. 
Position in the Family. 

The standard. house~ol.d-~hat is, t_he household ma~e up of father, 
mother, and children livrng ·mtact w1thout other relatives-does not 
prevail among the households from which women workers come. 
Rather it is the broken and the composite family in largest number that 
calls for their earnings. The family without a father, the family 
without a mother, the family with neither father nor mother, the 
family with relatives living with them-there are many different 
family relationships in the broken and composite households from 
which working women come. In these families the woman worker is 



SALIEN'l' FACTS 5 

daughter, da~hter-in-law, sister, mother, wife, cousin, or aunt; in fact, 
her relationsh1p to the head of the family is as varied as there are 
human relationships. In both Cleveland and Utah 35 percent of the 
families in which women workers live are such broken or composite 
families, as compared with approximately 30 percent who live in the 
normal family group without other relatives. 

In Utah about one-fifth of the women workers live outside their own 
family group, a proportion slightly larger than in Cleveland, probably 
because Utah rural women have to leave home to find a means of 
livelihood and because of the larger proportion of widows employed. 
The remainder, somewhat over 10 percent, are young married couples 
or older married couples with no child living at home at the time of 
this survey. 

In over half the mother-father-children families with and without 
relatives living with them, the youn~ daughter is the woman at work. 
This is as expected, but it is surprismg to find mothers at work from 
over two-fifths of Utah's families and from one-fourth of Cleveland's 
families in this group. The larger proportion of mothers in such fam
ilies have one or two children and the wife and husband both work. 
The doubling up of families occurs in both communities; a seventh or 
more of all families with women workers have grandchildren, nieces, 
nephews, mothers, fathers, or other relatives, both adult and children, 
livmg with them. The woman earner in such families, when not the 
daughter or mother, usually is the daughter-in-law. 

The largest single group among broken families from which women 
workers come are families without a father. Here a~~in the daughters 
are the women earners in over half the families. In utah, the mothers 
are sole women earners in about three-tenths of the families without 
fathers, as compared to one-fifth in Cleveland, and mother and daugh
ters are earners in nearly one-tenth of the fatherless families in both 
communities. Broken families with only the father and a daughter 
at work are relatively few. 

The single daughter living at home is numerically most important 
as an earner when all families are grouped, for from 3 to 4 in every 10 
women have this status. Three-fourths of such daughters are under 
30 years of age. In Utah the single women living apart from their 
families comprise 16 in every 100 women workers; the single woman 
is 30 years or older in 43 in every 100 cases, but is under 22 years in 
22 of eve!I 100 cases. The single woman adrift is a smaller part of 
Cleveland s group, or 13 in every 100 women workers, and she 1s more 
likely to be a mature woman. 

In both communities the married woman without children is a 
worker in over 10 of every 100 cases. In Utah similar proportions 
are under 25 years of age, 25 and under 30, and 30 and under 40, 
while 17 in every 100 are 40 years or more. In Cleveland the pro
portion in the oldest group and in the youn~est group is the same, or 
about 17 percent, but in the middle groups 1t is over 30 percent. 

The married mother at work forms a larger group in Utah than in 
Cleveland. But in both communities 40 in every 100 are 40 years and 
older and 82 or more in every 100 are 30 years and older. In Utah, 
too, the widowed mother at work is more numerous than in Cleveland, 
comprising 9 percent compared to 5 percent. In both cities she is, 
in most cases, 40 years old or more. The widow or separated woman 
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living alone forms 5 percent of Utah's working women and 3 percent 
of Cleveland's group. 

Single sisters living with brothers or other sisters are 6 percent of 
Utah's and 4 percent of Cleveland's working women. Tlwse women 
are more frequently at the 30-years-and-{)lder levels. Widowed work
ing sisters also live with thetr brothers' or sisters' families. When 
other single women relatives live in the family group, they usually are 
in the youngest or the oldest group. · 

While married daughters and daughters-in-law livin~ with parents 
are among women workers, their number is small. W1dowcd daugh
ters and daughters with husbands temporarily absent are a larger, but 
not numerically an important, group. 

FAMILY NEEDS 

Members of Family and Earning Members. 
Two-fifths of the families in which working women live have 2 or 3 

members, the proportion with 2 members being slightly the larger. 
Nearly one-tenth, however, have 5 or more members. 

Children of their own under 16 years of age are found in one-fifth 
of the Cleveland families and in over one-fourth of Utah's families. 
Three to four percent of the families have other children under 16 
years living with them. 

Adult relatives live with 11 to 15 percent of all families. To a 
similar extent families have ill adults or entirely dependent elderly 
adults living with them. The family resr,onsibilities extend beyond 
the home, too, since one-fifth of all Cleve and families and over one
fourth of all Utah families make regular contributions to relatives 
living outside the household where the woman worker lives. 

When families of two or more members are considered alone, about 
30 percent have children and from 13 percent to 18 percent have ill 
or dependent relatives living with them. 

The father-mother-children family with or without relatives carries 
the heaviest burdens. In Cleveland one-half have children under 16 
years to support and over one-sixth have dependent adults; in Utah 
about two-thirds have young children and one-eighth have dependent 
adults. The number of wage earners in the family, however, increases 
with size of family. In Cleveland, when the family has 3 members, 
twice as many have 2 earners as have 1; in Utah also 2 earners are 
more frequent. With 4- and 5-family members, 2 wage earners are 
the rule. When the family expands to 6 and more members, many 
families have 3 wage earners. The earners in these families are father 
and daughter in 28 of every 100 cases. They are mother and father 
in a fourth of the Utah families, compared to but one-seventh of the 
Cleveland families. Father, daughter, and son carry the financial 
burden in about one-eighth of the families. Daughters only are the 
wage earners in one-tenth of Cleveland's and one-twelfth of Utah's 
families. The mother alone works in 5 percent of the families. In 
the same proportion a family member and relatives work, but few 
families are supported by relatives alone. 

A fourth of the Cleveland mothers left without husbands have 
children under 16 years, and an additional 5 percent have other 
children living with them, making about three-tenths with that 
responsibility in Cleveland. In Utah 36 in every 100 families without 
fathers have own children under 16 years and 2 percent have others' 



SALIENT FACTS 7 

children. To add to their responsibilities a fourth of these fatherless 
families have dependent adults living with them. Here, too, the 
number of earners increases with size of family. However, until the 
family reaches 5 members, the number of wage earners is less in the 
mother-and-child families than in the father-mother-and-children 
families. In about two-fifths of the families the burden is carried by a 
daughter or daughters only. In Utah 32 of every 100 such families 
have a mother worker only, in Cleveland this proportion is but 18 in 
every 100. In Cleveland both daughter and son work in about 18 of 
every 100 families, while in Utah only 8 in every 100 have son and 
daughter workers. Mother and daughter work in less than a tenth of 
the families. 

The Cleveland father-and-children families with a woman worker 
usually have 3 or 4 members; in Utah there are very few such families 
reported. There are children under 16 in a few of these Cleveland 
families, some of whom are grandchildren. In most of these families 
daughters only, father and daughter, or father, son, and daughter are 
the earners. 

The brother-and-sister or sisters-only family usually is a 2- or 3-per
son family. The children under 16 in these families are sisters or 
brothers; in Cleveland less than 5, in Utah about 9, in every 100 
families have dependent children. The burden of adult relatives 
living with them is greater, or from 10 to 15 percent. In families 
where both brother and sister are employed, the proportion making 
contributions to family members living elsewhere is one-fourth in 
Cleveland and nearly two-fifths in Utah. 

Over three-fourths of the husband-and-wife families have only 2 
members. From 8 to 12 of every 100 families have dependent rela
tives living with them. However, it is the husband-and-wife families, 
more frequently than other groups, that make regular contributions 
to relatives not living with them. This appears in over one-third of 
Cleveland's and in over two-fifths of Utah's husband-and-wife fami
lies. In 13 of every 100 families the wife only works, in 8 of every 100 
a family member and some other relative works, while in the remainder 
both husband and wife work, in both communities. 

Women who live apart from their families are the only ones who 
contribute to distant relatives as consistently as do husband-and-wife 
families. About 3 in every 8 women send money regularly to their 
families. 
Financial Conditions. 

Almost four-fifths of all families live on earnings only. In Utah, 
the other families are farmin~ families, the value of their produce not 
calculated. Families with mcome other than earnings are about 
equally divided between those who have some return from invested 
capita] and those who are using up savings or receiving funds from 
relativos or relief agencies. Considered by size, e'nrnings of families 
with other sources of income are materially less than earnings of those 
dependent on earnings only. · 

In Cleveland the total earnings of all members of the family group 
for the month precedinf;\" the interv'iew average $168.55. About 
three-tenths of the famihcs show less than $100 in earnings that 
monthJ over ho.lf show less than $150. These are the combined earn
ings or all family members, not all of which are contributed to the 
family purse. 
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In Utah, the earnings of all familirs av<'rll¥~ $149.75 for ~he month 
preceding the interview; 3.5 of !'V!'IY 100 fanuhrs ha\·e combmed earn
ings of less than $100, about 60 of evNy 10~ !'nrn lrss t_han $150 .. 

The general trend is for family earnings to mcr!'ase ns stz~ .of family 
increases. In both communities, in 2- and 3-person famihes about 
three-tenths have under $100, compared with one-tenth in the 7-or
more-person famili.es. 

The group that has the smallest income is the family without a 
father. In Cleveland the mother-and-on!'-Child family averages 
$108.90 a month, the mothl'r-and-2-childrPn family $132.80. In 
Utah the mother-and-child family bns $104.05, the mother-and-2-
children family $134.70. 

The family earnings are lowrst wh<'n the mothrr or wife _is the. ~ole 
earner. In Cleveland thrse wom!'n average but $78 for the1r fnmthes, 
in Utah $85. When women are seeking work and the fathrr, husband, 
or son is the sole worker at the time, n,· .. rngc f:'arnings nrc between 
$86.40 and $93.85. Women living apart from fnmilirs f:'arn the ne.~t 
smallest average, and daughters living at home come next. 

The families that have only a woman f:'artwr are those with least to 
draw upon, r<'gardlcss of the status of the woman in the family. \\!ten 
the mother has the assistance of a son or dnughtPr, the combmed 
earnings are lower than in other 2-!'arner households; when she _has 
the assistance of both a son and a daughter, the combined enrnmgs 
are lower than in other 3-earner hous!'holds. 

Among the 2-enrner families, enrnings are highrst when a daughter 
and father work. In both communities, their average !'arnings exceed 
$200 a month, though husband and wife, brother and sister, or .B?n 
and daughter do not reach this amotmt. Brotlwr-nnd-sist<'r fnmiltes 
reported earn $160 in Utah and $194 in Cl<'vdand. Familirs whose 
2 earners are son and daughter earn $138 in Utah and $174 in Clev~ 
land, and those whose 2 earners are husband and wife earn $184 1D 
Utah and $197 in Cleveland. The father-nnd-1-daughter average is 
$212 in Utah and $217 in Cleveland. 
. That the woman is the weaker economic link is obvious. That she 
1s weakest when she is also a mother in the family and stronger when 
she is a sister also is true. 

CONTRIBUTIONS TO FAMILY SUPPORT 
The earnings rep?rted represent the total amount that the various 

mem~ers of the f~ily earn. Contributions indicate the amount the;)' 
tum mto th~ family coffers for the use of the manager of the household 
after deduct~ng money for their own needs. When the earner is the 
!JlOther or Wl_fe, the.f~ther or husband, 90 percent or more of the eam
mgs are cons1dered J?tnt funds for usc of the family. When a daughter 
or daughters earn.wtth the father or mother, 75 percent in Utah and 
76 to 80 pe_rcent m Cleveland become family funds, but if a son or 
sons eaf!l w~th father or mother, the combined amount turned over to 
the ~amily 1s 6~ percent in Utah and 74 to 77 ercent in Cleveland, 
and 1t ~rops still l?wer as sons and daughters take the place of either 
parent m the earnmg ranks. 

In the f';lmilies 'Yith lowest earnin~s, 75 percent or more of the total 
generally. 1s contr1buted to ~he famil:r regardless of who the earners 
are. It IS when the combmed. earnmgs reach $200 that sons and 
daughters keep a larger proportion of their earnings for themselves. 
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What Part Are Women's Earnings in Family Income? 
When women are the sole earners, all the earnings are pooled except 

in a few families in which each married daughter carries her own sup
port while her parents have other sources of mcome. While the lower 
earning power of women makes their possible contribution smaller 
than men's, nevertheless it is of significant importance in many of the 
families with men earners. When the wife or mother works, as well 
as the husband or father, in 60 percent or more of the families the 
woman's contributions form a fourth to a half of the total contribu
tions. In Cleveland, when daughters and fathers work, about 50 
percent of the daughters give under 25 percent of the total contribu
tions, and a third give from 25 percent to 50 percent of the contri
butions; the corresponding figures for Utah are over 80 percent and 
13 percent. When daughters and sons are earners, half the daughters 
in Cleveland give 50. percent to 75 percent of the amounts contributed 
to the family. With daughters, sons, and fathers all employed, 
nearly three-fourths of the daughters contribute less than 25 percent. 

Daughters turn over a much larger share of their earnings to their 
families than sons do. In Cleveland families, when the proportion 
of daughters contributing all their earnings is compared with the pro
portion of sons so doing, one-fifth of the daughters as against one
seventh of the sons in the same families contribute all they earn, and 
twice the proportion of boys as of girls contribute nothing. Among 
Cleveland daughters 30 years of age and over, 17 percent contribute 
all their earnings to their families, whereas among Cleveland sons 
30 years and older only 6 percent turn all earnings in to the family 
coffers. When sons and daughters are under 21 years, about a third 
of the girls compared to a fourth of the boys turn over all earnings. 

In Utah the families with both sons and dauoohters reporting are 
relatively few. Here 22 percent of the girls an'a 29 percent of the 
boys contribute less than 25 percent of their earnings, and less than 
12 P.ercent, chiefly young sons and daughters, contribute to the 
family as much as 75 percent of what they earn. 

CARE OF CHILDREN AND HOME IN HOUSEHOLDS 
WITH EMPLOYED WIVES 

When wife or mother goes to work away from home, who carries on 
the daily household tasks? In both Cleveland and Utah most of the 
families included in this survey live in single and multiple family 
houses, rather than in apartments. Yet in about one-fourth of the 
families the wife or mother earner does all the family work. This is 
true even of families with several members. In 2 of every 10 Utah 
families and in more than 3 of every 10 Cleveland families there are 
other members of the family who hel\) the homemaker. In only a 
very small proportion of the families rs there an adult who lifts all 
the burden of the household from the wife or mother earner. 

A paid full-time household employee is a rarity. In Cleveland and 
Utah, respectively, part-time aid is employed by 37 and by 49 in 
every 100 families reporting. This help is chiefly for laundry work, 
in many cases the wash bein~ sent to a power laundry. Few have 
part-time house-cleaning servrce or have the meals prepared. And 
very few families eat their meals away from home. 

~92469'-41-2 
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Though some service is had by 55 in every 100 Utah and 40 in 
every 100 Cleveland employed homemakers, when laundry service is 
excepted the household tasks still are primarily the concern of the 
\vife or mother. In roughly two-thirds of the Utah families she has, to 
ease the burden, a gas or electric cook stove, a mechanical refrigerator, 
a vacuum cleaner, an electric washer, and a telephone. 

One-sixth of the U tab families and nearly one-tenth of the Cleveland 
families have working mothers with children under 12 years of age. 
The Utah children are under 6 years of age in 6 percent of the families 
and are 6 and under 12 years in 13 percent. In Cleveland the propor
tions are much smaller, as only 4 percent are under 6 years of age and 
6 percent are 6 and under 12. 

Children of preschool age usually arc cared for by an adult relative 
or a paid helper. In only a few of the families are children sent to 
day nurseries or nursery schools. In such places the average charge is 
$1.08 a week in Utah and $2.96 a week in Cleveland. In other cases 
working mothers who are heads of families board young children with 
relatives or friends. 

Children of school age but under 12 years usually take themselves 
to and from school. In a few families the mother gets them ready 
for school, in others they get themselves ready or relatives do it. In 
the majority of families these school children have lunch at home, and 
in most cases a hot lunch. This is prepared by the working mother in 
about one-fourth of the cases; in others by another relative or a paid 
helper. Children so young preyare their own lunches in a few families 
and buy their lunches at schoo in a few other cases. 

IN WHAT POSITION ARE WOMEN TO MEET THESE 
NEEDS? 

Work Available. 
The positions open to women in Cleveland and Utah vary little in 

kind but do vary in extent. Manufacturing operations, extensive 
in Cleveland, give employment to over one-fifth of the women in that 
city compared to only one-tenth of those in Utah. These opera
tions and the large commercial undertakings in Cleveland make 
clerical pursuits the outstanding field for women in Cleveland, giving 
employment to 28 of every 100 women. In Utah greatest oppor
tunity lies in the professions, though clerical pursuits are a close 
second. Larger proportions of women in Utah than in Cleveland 
must find employment in trade or in personal and domestic services, 
largely because these fields offer by far the greatest number of open
ings in the smaller towns. In both sections of the country the pro
portion of women having their own businesses or acting as executives 
of other businesses is relatively small. 

Women in Utah reported two occupational groups not named by 
Clev_eland women1 picking turkeys and candling eggs, and landscal?e 
architecture. Th1s does not mean that there are no such openings m 
Cleveland, but that no person engaged in these pursuits is included 
in the survey. Other occupations are found in both communities. 
The largest groups of women in clerical positions are general clerks, 
stenographers, typists, secretaries, bookkeepers, and office-appliance 
operators, with a few office mana~ers or assistants. While school 
teachers, nurses and nurse supervisors or teachers, social workers, 
and librarians rank highest in numbers represented in the professions, 
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there are found also such occupations as lawyer, architect, photog
rapher, dietitian. There is also a group made up of IISsistants to 
doctors and dentists, assistants in laboratories, and in libraries. 

Managers and executives usually are in stores, restaurants, or 
offices. The independent business group operates beauty shops, 
lunchrooms, apparel stores, florist shops, and other kinds of store. 

Women in domestic and personal service are employed in largest 
numbers in laundries and dry-cleaning establishments, beauty parlors, 
and hotels and restaurants. Others are caterers, matrons, custodians, 
apartment and boarding-house managers; or they may be char
women, or practical nurses. Household employees are excluded 
from the study. Some girls and women included are inN. Y. A. or 
W. P. A. jobs. 
Extent of Employment. 

Not all women have full-tinre employment. While some absence c 

is due to personal reasons, the custom of retail stores to employ extra 
women for the busy days or hours brought short-time work to over 
one-third of Cleveland's store workers in the month studied. About 
one-fifth of Cleveland's factory workers and of the domestic and 
personal service workers reported short time; and the earnings of 
part-tinre workers are far below those of full-time workers. The 
hours in which interviewing was done in Utah stores reduced the 
number of part-tinre workers below the proportion known to be 
employed. 
Monthly Earnings. 

In both Cleveland and Utah, teaching affords women the best 
opportunity to earn; the average earnings of teachers interviewed in 
Cleveland are $178.80, in Utah $121.90. This is followed in point of 
salary b;v the miscellaneous professional group, includin~ librarians 
and soCial workers. Secretarial work ranks third in ooth com
munities, yielding $113.25 in Utah and $110.60 in Cleveland. Nursing 
follows, averaging $103.15 and $105.40 in the two areas. The only 
other occupational group averaging $100 or more a month comprises 
the miscellaneous clerical workers in Utah, which includes office
appliance operators, office managers, and others. 

In both communities earnin~ average between $75 and $100 a 
month for bookkeepers, cashiers, stenographers, typists, general 
clerks, and telephone and telegraph operators. In Utah, store workers 
average $65.25, but in Cleveland their average is $56. Cleveland 
women working full time in stores average $71 a month; when part
time workers are included, all store women average only $56. 

Factory workers in Cleveland average $72.30, while Utah factory 
workers average $62.20. Beauty-parlor workers in Utah average 
$69.75, those in Cleveland $66.80. 

In neither community do any of the workers in domestic and 
personal service average more than $70. In Cleveland hotels and 
restaurants the earnings of full-time workers average $60, all workers 
$55.40. In Utah, laundry and dry-cleaning operators average 
$55.75, and workers in hotels and restaurants and other domestic 
service $47.35. When part-time workers are elinrinated from the 
latter group, earnings average $51. 

It would appear that among saleswomen, hotel and restaurant 
workers, and laundry and dry-cleaning operators, the average earnings 
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are close to the minimum permitted by law in the case of establish
ments engaged in interstate commerce. 
Schooling in Relation to Earning Power. 

The type of job secured when a woman seeks work usually is 
related directly to the extent of her formal schooling. Though a 
larger proportion of Utah women workers than of Cleveland women 
have higher education, there is the same general relation between.first 
job and schooling. Exceptions are found, but they are excepttons. 

Women who did not finish the eighth grade began work in domestic 
and personal service or in factories. With grammar-school graduation 
there is some spread into trade, and into telephone and telegraph and 
clerical occupations. But the three services calling for least education 
employ the largest proportion of women until the tenth grade in 
Cleveland, and high school graduation in Utah, is attained. The 
openings shift to clerical for the high-school graduate and the girl 
with additional occupational training, and shift to professional after 
normal school, college, or high-school and special professional training. 

The job held at the time of the survey also is closely tied to extent 
of schooling. Practically all teachers are normal school or college 
graduates. In over four-fifths of the cases, social workers and other 
professional women are college graduates or attended college and had 
special professional training. Nurses are college graduates in 6 per
cent and 11 percent of the instances in Cleveland and Utah, while 
by far the larger proportion had high-school education and all had 
special nurses' training. 

Seventy percent of the women who are secretaries in Cleveland 
have high-school education and some special occupational study. 
In both areas a smaller but prevailing proportion of employees m 
other clerical capacities are high-school graduates with additional 
occupational training. Most of the telephone and telegraph operators 
are high-school graduates and a number had special training. 

In Cleveland stores, half the women attended high school and some 
had special training. In Utah 21 percent of the store employees 
attended, and some were graduated from, college. 

In personal and domestic service, only a relatively small percent 
had any special training, though a large proportion attended high 
school. 

As the kind of work determines the size of the pay envelope to a 
large extent, education is basic to women's earnings. 
Experience and Earnings. 

Once the full-time job has been obtained, experience lends to 
a~vancement. Among the g~neral clerical ~roup in Cleveland, girls 
With less than 5 years of exper~ence have medmn earnings of $75 those 
with 5 and under 10 years $891 and those with 10 years and ~ore of 
experience $11?. Among teachers the step up is graduated. Cleve
land nurses With under 5 years of work average $100 those with 
5 y~ars' experience earn $129, and those with 10 or mo~e years' ex
perience $134. In Clevelan.d stores the more experienced full-time 
women wor~ers have. a med1an of $71, the least experienced $63; in 
Utah. the d1fference IS $71 to $~1 among saleswomen. In factories 
experience after the fi~th y~ar IS not of additional earnings value. 
In Qleveland factory g'!ls With less than 5 years' experience have a 
med1an of $7 5, those With 5 and under 10 years' experience $81, and 
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those with 10 or more years' experience $79.50. In Utah the least 
experienced group have a median of $62, and those with 10 or more 
years of experience $64. In domestic and personal service, while 
advancement is possible with experience, only a few attain the better 
paying positions. 
Earning Power and Marital Status. 

Marital status and earning power are not related directly, except 
as public or private officials restrict the employment of women because 
of marriage. As the single women in this survey are a younger group, 
with better educational background than the married women or 
widows, they are employed in larger number in occupations with higher 
earnings. However, when the married woman or the widow is em
ployed in the same occupations as the single woman, she averages more 
m earnings, probably because of her longer experience. It would 
seem, therefore, that if marriage is deferred until education is com
pleted, it is no deterrent in the matter of earnings except as social 
misconceptions set up artificial hindrances. 

IN CONCLUSION 

The extent to which the results of this study are typical of the family 
environment of all wage-earning women lends signal importance to 
certain facts developed by the survey. Such facts have a direct 
bearing on the current controversy over women workers as a factor 
in the Nation's employment/roblem. 

Among the facts develope are these: 
1. The family environment of three-fifths of the women earners 

is distinctly not that envisioned by the public as "the normal 
American family"-father, mother, sons, and daughters. The 
households to which these women workers belong are made up of 
families once normal but now broken by misfortune or shredded 
by the normal processes that run the accustomed span of family 
life. Homes without fathers, or with disabled or aged fathers 
and husbands; homes without either parent; homes to which 
married son or daughter, or sister or brother and their children, or 
father and mother have come when their own homes have collided 
with misfortune or disaster; homes whose duties for mother and 
homemaker are over-such is the family environment of the 
majority of wage-earning women. 

2. While the mother, the wife, the sisters, are drawn into the 
ranks of earners, numerically speaking the unmarried daughter 
is the most important woman earner whether the family be a 
normal family or a broken and composite one. 

3. Unmarried daughters may be the sole support in normal as 
well as broken families, or they may have the sustaining advantage 
in a normal family of a father who carries the chief responsibility 
for family support. Even so, very few daughters keep their 
entire earnings, no matter how limited, for their own use. In 
families with unmarried sons and daughters, daughters supply 
more of the family supporting income than sons supply, though 
earning less than their brothers earn. 

4. The employment of married women is occasioned both by the 
low annual eaming power of the husband, because of irregularity 
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or uncertainty of employment, and by demands of relatives for 
financial assistance. The majority of married women seek em
ployment after experience has demonstrated the family need of 
their earnings; in about a third of the families the wife's or 
mother's earnings comprise one-half or more of nil contributions 
to the family, and in a larger proportion of families they form from 
a fourth to a hnlf of nil contributions. The joint earnings of 
husband and wife nre lower than joint earnings in families in 
which the two earners aro father and daughter. 

5. The social significance of married women's employment is 
minimized by the fact thnt the majority nre not employed during 
the period of child bearing nnd child care. 

6. Widowhood brings women into the labor market, usually 
after mnny years of homemaking. Though many widows have 
the responsibility for children or for dependent adults, their 
families hn ve the lowest income, no matter whether the woman is 
the sole earner or has the nssistanco of daughter or son. 

7. Regardless of marital status, tho wages of working women 
are not casual nor supplemental sources of family support. They 
are supporting pillars in tho homes in which such earnings nro 
found. 

8. The home without an able-bodied man earner is handicapped 
because women's earnings generally are lower than men's. 

9. Denying employment to married women in tPnching, nurs
ing, or clerical positions closes to them the positions pnying tho 
highest wages to women. Onco the position has been obtained, 
experience leads to advancement regardless of marital status. 

10. Women are drawn into the ranks of earners at all ages by 
the exigencies of life. All must be prepared through their formal 
education to support families ns well ns themselves. 

11. Women must be prepared also to carry on household tasks, 
for the vory circumstances that bring them mto tho labor market 

· after mamage prevent the employment of full-time sorvices to 
care for the home. 

12. The long working life of many women and the stability of 
employment of others with a short earnings span warrant the 
preparation of women for positions of responsibility both by 
schools and by employers. 



CLEVELAND WOMEN WORKERS IN THEIR 
FAMILY ENVIRONMENT 

BACKGROUND OF THE STUDY 

Cleveland women breadwinners earn about $96,000,000 annually. 
Their enrnings comprise nearly one-fifth of the enrned income of all 
the city's workers. "\\'bile this is a smaller proportion than women's 
numencal representation in the ranks of labor, 1t is a very important 
contribution to the city's producing and buying power. The largest 
sum is earned by women employed in offices of all kinds, the second 
largest results from factory production. Women teachers, nurses, 
social workers, librarians, and other employed professional workers 
are estimated to earn about $18,000,000, while saleswomen and others 
in trade, and the thousands employed in personal and domestic service, 
which includes such large groups as hotels, restaurants, laundries, and 
so forth, add millions to the total sum of women's earnings.' 

The value of the contribution of Cleveland's 100,000 women workers 
in production nnd services to the community, and the importance of 
their $96,000,000 resultant buying power to community prosperity, 
are obvious. Doe.s the family benefit by these earnings or do they 
represent the measure of support women earn for their own care? 

The purpose of the study was to report the family economic environ
ment in which Cleveland's working women live; to indicate the part 
their onrnings are of family income, and what other responsibihties 
they share; to distinguish the load carried by the younger daughter, 
the older daughter, the mother, the wife, or other women relatives as a 
group, from the load carried by men members of the household. And 
having pictured the family conditions, to learn by what education and 
through what experience Cleveland women have attained their present 
positions and earning power. 

THE WOMEN WORKERS 
The Sample. 

Answers to the questions raised could be obtained only from indi
vidual working women themselves, and from a cross-section sample of 
women workers, since obviously not all Cleveland's employed women 
could be interviewed. At the request of Cleveland social n~encios, 
home visiting was done in each census tract of the city, witn inter
views obtained only in those families whore some woman member or 
members wero employed or were seeking employment. After 4 per
cent of tho families in each tract had been visited, this method of roach
ing the women was found to be too costly for the number of schedules 
obtained, and it was superseded by visits to factories, stores, offices, 
hotels, hospitals, restaurants1 and other places of employment, and by 
group meetings, where consiaerablo numbers of workers could be inter-

~ For b~os or estlmntes, soo appondlx B. 
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viewed. A constant check was kept on the occupational representa
tion, using that as a basis of selection in visitingjlnces of ernployment. 
A large proportion of nil the interviews secure were obtained in the 
home visits. 

The sample includes a proportional representation of every major 
occupational group except domestic workers in private homes, 
omitted because living conditions and earnings are on a distinctly 
different basis from those of women in or~anized industry. The 
representation of each occupational group is rn nearly the same pro
portions as shown in the 1930 Census of Occupations for Cleveland. 

At the time of making this survey, only the 1930 Census of Popula
tion was available to check the representativeness of the sample as to 
marital status and nge. As it is believed the proportions of older 
women and of married women employed have increased since 1930, 
a somewhat larger sample of married women and of older women was 
expected than was indicated by the 1930 figures. However, the pro
portion of married women workers in the sample is fairly comparable 
to that of the census. In the matter of nge, conditions had changed. 
Since 20 percent of the women in the sample, compared to 15 percent 
in the 1930 census, are 25 and under 30 years of nge, and 26 percent 
in the sample, compared to 22 percent in the census, are 30 and under 
40 years and are 40 years and over, the sample shows a much smaller 
percentage at 16 and under 25 years, the figures being 41 percent for 
the census and 29 percent for the sample. This smaller proportion of 
younger women workers may be due to the fact that young people 
have been most generally affected by unemployment in recent years. 

Histories of 4,533 women were obtained. There are in the sample 
3,184 women working, 491 seeking work, and 858 who worked in the 
past but are not now seeking employment. The women at work or 
seeking work represent 2,921 families, of which 556 are !-person 
families. The sample is about 5 percent of the number of employed 
women in Cleveland as shown in the 1930 census when the large group 
of domestic workers in private homes and the few women emplo;.:ed 
in agriculture and the extraction of minerals are excluded. (See 
appendix table I, p. 65.} 
Age and Marital Status. 

Slightly less than three-fourths (71 percent) of the single women 
included in the survey are under 30 years of age. Just over three-fifths 
(61 percent) of the married women are 30 and over, and well over half 
(56 percent) of those widowed, separated, or divorced are 40 or more. 
Except for an insignificant number of those with broken marital ties 
and a minor proportion of the married women, the girls at work under 
22 years and those 22 and under 25 years are single. Between 25 and 
30 years the number of married women at work increases greatly and 
from 30 to 40 years it is almost four-fifths the number of single women. 
(See appendix table II, p. 65.) 
Age at Beginning Work. 

Naturally, the employment of these women began under various 
economic and social conditions. Those who started work before they 
were 16 are chiefly among the women who today are 30 years of age 
or older; only 5 percent of the girls who are now under 22 years of age 
began to work before they were 16. Well over two-fifths of those who 
began work between the ages of 16 and 18 are among the women now 
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30 years old or more, and only a sixth are among the group DOW less 
than 22. The largest group began work between 18 and 20; this is 
especially true of women who entered employment in the last 10 
years. About 1 woman in 10 in Cleveland entered on her first job 
when she was 25 years of age or older; a few women, less than 2 percent 
of the total, began at 40 years and over. (See appendix Table III, 
p. 66.) 

In general, the ages at which these women began to work correspond 
to the grades at which they left school; more than half (55 percent) 
of the 4,119 women reporting had finished the tenth, eleventh, or 
twelfth (high school) grades, and nearly as many (52 percent) went 
to work at 16 and under 20 years of age. The greater the amount of 
formal education, the older the women before going to work. For 
example, two-fifths of the college graduates were 22 and under 25 
when they began work, whereas about three-tenths of those whose 
schooling ended with the eighth grade or less were under 16 at the time 
of their first job. Between these extremes, practically two-fifths of 
those who attended but did not finish high school went to work at 
16 and under 18 years, just over two-fifths of the high-school graduates 
began work at 18 and under 20, and over a third of those who attended 
but did not finish college began their employment at 20 and under 22, 
as did those who went to normal school. · 

Among those with European schooling only, and those with less 
than sixth-grade education, are found the most striking variations 
from the general correlation between schooling and age at going to 
work. Here are found the highest proportions of those who went to 
work comparatively late in life. One-sixth of the group first named 
began work at 30 and under 40 years of age, about 1 in 7 of them at 
40 or older. Of those who did not finish the sixth grade, about one
seventh went to work at 30 and under 40. In the proportion of women 
entering employment at 40 or older, the women with eighth-grade 
schooling or less rank second to, but far below, those with European 
schooling only; 13% percent of the latter, compared to only 3% percent 
of the former and less than 1 percent of any other group, began work 
at 40 years or older. 

Those having special occupational training are found chiefly among 
the high-school graduates and those who went to college. Such 
training did not delay entry into the business world to any great 
extent, though in most cases a smaller proportion of specially trained 
women than of those without training went to work before they were 
18, and for the most part a larger proportion began at 18 and under 
25. (See appendix table IV, p. 66.) 
Length of Work Experience. 

More than 3,000 women reported on their employment history, 
including the length of time they have been employed. Two-thirds 
of them have been working for at:least 5 years, almost one-fom-th for 
15 or more years, and 11 percent for 20 years or longer. This is the 
total amount of employment; it may have been continuous or inter
rupted, in one type of occupation or in several. As a matter of fact, 
for 2 in 3 of all the women their entire experience has been in one type 
of work; one-half of them actually have been employed continuously 
in the same kind of work without a break in employment of as long 
as 3 months at any one time. Of these having continuous employ-
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ment in the same type of work the largest single group, nearly two
fifths have been employed less than 5 years, but practically a fifth 
have 'had continuous e:~:perience in the same line of work for 15 years 
or longer, one-tenth for 20 years or more. 

A third of all the women have not stayed in one type of work but 
have been in two or more unrelated occupations. Just over a fifth 
of those now in clerical occupations have done other kinds of work, 
as have a fourth of those now in professional occupations. The women 
in these two groups have done the least shifting from other types of 
work. A little less than two-fifths of the women now in factories or 
in stores, well over two-fifths of those in the domestic and personal 
service group, and half of those now in transportation or communica
tion positions have tried other lines of work. The proportion of those 
who shifted from other kinds of work is highest of nil in the miscellane
ous group, which includes those now running their own businesses as 
well as those in public service such as N.Y. A. or W. P. A. jobs. 
Position in the Family. 

Four in every 10 Cleveland women at work nrc unmarried daughters 
living with one or both parents. A little moro than hnlf of these 
daughters are under 25 years of age, but slightly moro than a fifth 
are 30 or older. One in every 8 Cleveland women workers aro single 
women living away from their families. In this group nrc the more 
mature women, for over half nrc 30 or older; only 1 in 16 aro under 22. 
One in every 7 of the Cleveland women workers nro wins living with 
husbands but with no children in the household. Nearly two-thirds 
of these working wives are 25 and under 40 years olc1. Working 
mothers, who constitute not quito a tenth of all tho women workrrs, 
are an older group, two-fifths of them being 40 or more, a similar pro
portion being 30 and under 40. 

Widowed mothers living with children comprise 5 percent of tho 
women workers, and widows living apart from relatives comprise 3 
percent. Both these groups nrc chiefly women 40 years of n"c or older. 

The unmarried sister living in her brother's or sister's family con
stitutes 4 percent of the total; in most cases she is at least 30 years of 
age. 

Women having other relationship to tho family comprise less than 
a tenth of ~he ~?tal. These W?mcn are daughters, married or with 
brok~n mant~l ties; ~aught_ers-m-law; married, widowed, separated, 
or divorced sisters; s1sters-m-law; or any one of a variety of other 
relatives. (See appendix table V, p. 67.) 

THE FAMILIES OF WOMEN WORKERS 

The 2,921. hous~ho~ds ~urveyed reflect fairly well the 1930 cen_sus 
figures showmg diStnbutmn of Cleveland families according to size. 
Nineteen percent are !-person families • 22 percent nre 2-person 
families, 19 percent are 3-person, 16 perc~nt have 4 members, 10 per
cent 5 members, and 13 percent 6 or more members. Obviously, 
the .f!'-ct that ~he study. dea!s only with women workers nnd their 
farmbes necessitates cautmn m making comparisons. 

21n the 1030 census most of the 1-person fnrnlll<>s reprt>.sent persons Jiving nlnn<', but In thlssunrywomen 
living alone include those &baring living quarters with n friend or frlonds rotber tho.n with rolntlvos. 
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Composition of the Families. 
Less than a third of the Cleveland families are of the type com

monly regarded as a "standard" or "normal" family with father, 
mother, and children and no other relatives. Nearly two-fifths of 
the "normal" families with children under 16 years of age have three 
or more such children living at home. 

About a seventh (14 percent) of all the households are composed of 
husbands and wives WJth no children and no relatives living with 
them. · 

Almost a fifth are employed women living alone. 
This leaves well over a third of the families that might be desig

nated as "composite" or "broken" families, having relatives other 
than their own children living with them, families composed of various 
degrees of relationship, families lacking one or the other parent. 
Over one-fifth of the husband-and-wife families, for example, have 
relutiv<•s living with them. There are many families where one or 
both elderly parents live with a married son or daughter, and on the 
other hand families whose youn~ married sons or daughters have 
brought their spouses home to live, or families where divorced or 
separated children have come home with their young ones. Nieces, 
nephews, brothers, sisters, uncles, aunts, and cousins all are to be 
found in this large group of composite families. 

The following summary shows the type of family covered by the 
survey: 

All families-Number ________________________________ 2, 921 
Peroent. ________________________________ 100. 0 

'1)/pt of familut Percerd 

1-person frunilies_- ____ ---------- ---------------------- __ _ _ 19. 0 
Father, mother, own children_______________________________ 31.6 
Husband and wife ...... ----------------------------------- 13.8 

Broken and composite families------------------------------ 35.6 

Mother and own children.------------------------------ 14.3 
Father and own children------------------------------- 1. 4 
Sister and brother------------------------------------- 2. 4 
Husband, wife, and relatives---------------------------- 3. 9 
Father, mother, own children, and relatives_______________ 8. 6 
Mother, own children, and relatives---------------------- 3. 4 
Father, own children, and relatives______________________ . 5 
Sister, brother, and relatives---------------------------- . 3 
Other relatives---------------------------------------- . 7 

1 Own chlldr<'n mny bounder 16, or adults, or both; relatives maybe adults, or children, or both; slster
and·brothcr fumlllcs may be slstcrs only. 

Responsibilities of These Families. 
What are some of the responsibilities of these families? 
Eighteen percent of the 2,365 families of 2 or more persons have 

ill or entirely dependent adults. 
Thirty-three percent have children under 16 years of age. 
In the matter of contributions to persons not living in the house

hold, in which the 1-person families undoubtedly have an important 
part the proportion making such contribution, and based on the 
totaf 2,921 households visited, is one-fifth. The families reporting 
assist an average of 1.67 persons, not taking into account the giving 
of outside assistance to relatives or friends in numerous ways other 
than financial. 
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Family Breadwinners. 
Who are the workers in these families? 
In the 2 315 3 families of 2 or more persons, well over half of all the 

earners ar~ women. (See appendix table VI, p. 68.) According to 
unpublished data, in nearly three-tenths of such families women are 
the only earners, and in most of them one woman is carrying the 
total responsibility. To show the picture in another way, over one
fourth of these families have only 1 wage earner, and in three-fourths 
of the cases the wage earner is a woman. 

In families with 2 wage earners, which constitute about half of all 
families having more than 1 member, men and women usually share 
the responsibility. 

In the 3-wage-earner families, constituting about 16 percent of the 
families under consideration, men and women are the earners in 
fairly equal numbers, though the total for women is a little the 
larger (584 women to 529 men earners). 

In families with 4 wage earners women again exceed the men 
(219 to 177), but in the small group of families having from 5 to 7 
earners the men workers exceed the women in each instance, though 
by small numbers. 
What Positions Do Breadwinning Women Hold in the Family? 

Women earners arc numerically important in these families. They 
are wives or mothers in about a third of the families reporting on 
earners; in nearly one-tenth of the families the wife or mother is the 
only earner. They are daughters or daughters-in-law in over two
fifths of the reporting families, and in 141ercent these daughters or 
daughters-in-law are the only earners. small group of families, 
4 percent of the total reporting, have both mothers and daughters 
as earners. Somewhat less than a tenth of the families have no women 
earners, though in all these there are women seeking work. In the 
rest of the families, less than a tenth of the total, the women earners 
are sisters, nieces, cousins, or some relative other than wife, mother, 
daughter, or daughter-in-law. 
Family Income. 

Why are these women working? Why especially should these 
wives and mothers be employed outside their homes? 

Part of the answer to these questions has been given or implied in 
the description of the f~~;~ilies of these w:omen. The facts are that 
over a third of the families are of the kind where doubling up has 
taken place or where one or both of the parents are absent, that a 
considerable number of families have dependent adults or children 
within the famil;v: group, and that many have dependents or partial 
dependents outside the gr~mp. An examination of the family earn
ings may throw further hght on why women in these families are 
working. 

Of the 2,365 families of 2 or more persons, 2,206 reported on earn
ings. Information in regard to family earnings was obtained for the 
month preceding the interview, a specific period so recent as to insure 
accuracy and wide coverage. No attempt was made to obtain yearly 
earnings of family members; and in view of the effect of seasonal and 
irregular employment on year's earnings, no estimate of family income 

• Excludes 47 rw:nllles with no wage earners and 3 not reporting tho number or wo.go oornors. 
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can be computed from these monthly figures. It should be noted also 
that families in which the male breadwinners are employed on relief 
projects, with incomes in the lower brackets, are not represented to 
any extent, as customarily work relief is not allotted to those who 
have other members of their families, such as wives and daughters, 
regularly employed. 

The month's earnings of these families range from an average of 
$155 for families of 2 members to $259 for families of 7 or more. (See 
table 1.) In addition to these families with earnings, there are a 
number-2 percent of the total-that had no earnings in the month 
preceding the interview.• These families are omitted from the dis
cussion that follows, as no tabulation has been made of supplements 
or income other than earnings. 

Of the families that reported on their earnings for the month preced
ing the interview, 9 percent had other income in the nature of annui
ties, dividends, interest, or rent, though rent usually is low or even 
minus after house upkeep is deducted. A few families that receive 
rent find it necessary to accept aid from relatives or friends. Eight 
percent of the families had their earnings in the month supplemented 
by relief, aid from relatives or friends, unemployment insurance, old
age assistance, pensions, workmen's compensation payments, savings
that is, by others than women. 

The 2-person families with average monthly earnings of $155 are 
weighted by those composed of husband and wife, which constitute 
three-fifths of all such families and have average earnings of $174. 
Mothers with one child 6 comprise the next largest group, over one
fourth of the 2-member families. The average earnings of this group, 
$109, are predominantly women's earnings and usually represent the 
earnings of one person. The total husband-and-wife families average 
1.7 workers to a family, while the mother-and-child families average 
only 1.1 workers to a family. Sister-and-brother families, which, like 
the husband-and-wife families, average 1.7 workers, have the highest 
average earnings of all 2-member families-$180 .. The majority of 
these families are composed of sisters only. However, these sister
and-brother families constitute only 6 percent of all the 2-member 
families that reported on their earnings. Slightly less than three
tenths of all 2-person families earned under $100 m the month, this 
group being weighted by the mother-and-child families. Over half 
of all the 2-person families earned less than $150 for the m0nth 
reported. 

The month's earnings of families of three members average $165. 
A little less than three-tenths of these have earnings below $100; 
over one-half earn less than $150. 

Families of four members and of five members have earnings that 
average almost the same amount, $195 and $196, respectively. A 
little over one-fifth of the 4-person families and nearly one-fifth of 
the 5-person families earn less than $100; while nearly two-fifths of 
each earn less than $150. 

Even in the families of six members and those of seven or more, a 
surprising proportion have less than $100 a month on which to live-
nearly a seventh of the 6-member families and a tenth of those with 
seven or more members. Three-tenths of the 6-person families and 

• or these 47 ramllles thnt had no earnlngs,I6 had 4 or moro members. 
•"Chlld"may boanadult. 
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a fifth of the fmnilics larger thnn this corn h•ss thnn $150. The over
ago monthly fmnily earnings of these two groups nrc $221 mul $259, 
respectively. 

The families comprising the 17 percent of the total that have some , 
kind of supplement or nJdition to their earnings nvernJ!c consiJcrnbly 
less in earnings than tho group not having such suppiPmcnts. Av<•r
nge monthly cnmings range from $120 for fnrnilit•s of three rersons 
to $236 for families of s<•ven or more. The average eamlllh'S of 
families of two members exceed those of tho 3-member fnmiliPs bv 
more than $3 n month, and the nvcrngo monthly cnrnings of tho 5-
mernber families nrc lower than thoso of tho 4-membPr farniliPs
$154 compared to $155. Tlwso figures nro not illogirnl, howevt•r, 
when it is rcmemben•J that they do not include tho supplenwnts or 
additional income and that in this group mwmployment or pnrtiul 
employment of earners is the predominant chnrnrtt•ristic. 

Taken as a whole, the eamings figures of thPse fnmilil's lPnve no 
room for doubt that economic need is the bnsic r1•nson thnt their 
women members work outside the home. 

TABLE 1.-Total enrnings in working womrn'11 familir!f for month JJrrcrdir~g the 
interview, btl size of famil!r-t'l .. HVBLAND 

Slz.c or family 

Alllamlllcs •.•............... _ .............•••. _. 

I person ..•..•.................. __ .. _ .....•.•••..•••••. __ 
2pcr!lons .........•...•....•...•....••.......•••..•.••.......... 
3 lJI'I'!\Ollll .•••••••••••••••••••••••••••••••••••••••••••••.•••••••• 

i ~}~,~ i~i~_:; ~ ~ ~~ ~ ~ ~~~: ~~ ~ ~ ~~~ ~ ~~ ~ ~~: ~~~~ ~~~~ ~~:: ~ ~ ~ ~ ~: ~: 
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Income in Families With Employed Married Women. 
Critic_ism of the employment of women is IPv<'hl most frnqunntly 

nt mf!-rrJCd women, on the grounds that their husbands' earnings are 
suffictent nnd that th~y sh?uld yield their jobs to other women or to 
men: It so happens m th1s .survey that families composl'd of sisters 
or sisters nn~ brothers havmg two or three members havo high~r 
average enrmngs_ than _opy other type of 2- or 3-person families; in 
fact, except for SIX farmhes-three .of seven or more persons onch and 
three of five person~ each-the Sister-and-brother families of three 
members have the ~!ghest average monthly earnings of any and all 
groups. Of nil fnmihcs of three members those in which all members 
nre employed are to be found most in th~ sister-and-brother families, 
!lot far from one-half of such families compared to about one-eighth 
m the f~~:ther-an~7children families, one-tenth in the husband-wife
and-relative fa.mt!Ies, 6 percent in the mother-and-children fnmilies, 
nnd 2 percent m father-mother-and-child families.• 

• Fnmlllcs of moro than two P~'niOTlll wt 1 h d 
"slst..•r-nnd-hrothcr" mny be com mscd 1 c aro rRignnted ll-" "mothl•r-nnrl-<!hlM," "fnthrr-nml-ch\111," 
and n brother or vtCo versa or Bi!l~n ontr,o~ ;other -:;nd two chlldrtm, fullwr mul two chllclrt•u, twn ~~~h·nt 
and rclntlvc, nod 110 on. Tbta B 1 liM 8 ' tomn{J fl COinflOIItld or mother, ehlltl, und rol!ltlvt•, fntlwr, child, 
Huabnnd·o.nd-w!le families of tb~~ or m~o m~~~cr-m1 oth1 ••dr-und-chlld fnmlliNI of four or UlOrtl nwmhorll. 

ora nc u o relntlvoa otb('r tbnn tbclr own cblldron. 
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However tho number of sister-and-brother families is compara
tively smali-only slightly more than 3 percent of the total-and in 
any case public opinion and the law recognize tho necessity for sisters 
to support tlwmst>lvcs and do not assign to brothers the same degree 
of r<'sponsihility for their families as they assign to husbands. 

Since criticism is so cen tercd on married women workers and 
especially on those who have no dt>pendt>nts in their immediate fnm
iliPs, it is of intcrt>st to study in some detail those husband-and-wife 
families whero both members nrc working and where earnings are 
higher than the average for all 2-person families-that is, higher 
than $155 a month. 

A total of nenrl,v 400 fnmilit•s composed only of husband and wife, 
with no one else 111 the household, reported on their joint earnings. 
In more thnn half of these familit•s tho combined earnings of husband 
and wife exceeded the $155 avcrnged by all2-member families report
ing. It is worth while to examine this group hnving these higher 
earnings. Nine families had additional income in the form of divi
dends or rent ranging from $1.50 to $20 for tho month. In 3 of these 
9 families tho husband em·ns $75 or less; in the other 6 the earnings 
of the husbtmd range from $125 to $325, but only one receives tlus 
maximum and all the rest earn less than $152. In the 190 families 
that have no additional income, not far from one-half of the husbands 
earn less thnn $125 11 month, seven-tenths earn less than $150, and 
only 11 tenth earn as much as $200. 

When these fil\"'res of husbands' earnings nrc related to the reasons 
given by tho w1ves for working, the appnrcnt economic security of 
those fnmilies becomes less cortuin. In the nine fantilies having addi
tional incomo, four wives are working because the husband's salm-y 
plus tho additional income is insufficient for two persons; in one family 
tho husband's earnings aro not adequate because he does not always 
gnt full time and tho wife wants to save for tho futuro; in one tho 
wife, 11 woman with professional training and interested in her work, 
wants to holp so as "to make it possible to buy 11 house and furniture 
and modern conveniences before starting 11 family;" another wife has 
put 8 yoars of education and training into her profession and wishes 
to continuo in it; still another is ~iving money toward the support of 
her parents; and the last of tho mne is savin~ for old ago. 

Over a third of tho wives in the 190 fam1lics having nothlng but 
oarnin~-,,., to dc(lcnd on aro working for more than one ruason. Aid to 
relatives plus msufficiency, irregularity, or uncertainty of husband's 
salary is tho loading combination, with aid to relatives plus getting a 
homo started mnking second. More than half these wives are con
tributing to rohttivcs, some contributing such substantial amounts as 
$70 or $80 a month. The majority of those who reported on tho 
approximate amount of their contributions give $20 or more a month. 

Howover, thoro are some husband-and-wife families not contributing 
to mlativos whoso total earnin!-,'8 exceed tho avorago for families of 
two members. 'fho ronsons thnt tho wives in these fanlllies are working 
may be illustmtod by tho following individual cases: 

Mrs. A, 31 ycnrs old, is an imo~pcctor in a plant making hardware supplies; her 
bmo~hnnd, 35, is n. punch-press operator and die setter. Mrs A hn.s hnd to help 
her family for many years. Her fnJhcr has been uncmplovcd a long time, one 
brother is a cl'ipplo, one is still in school. Mrs. A had to delay her marriage in 
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order to help her family. Finally her father obtained a W. P. A. job and she was 
able to marry in the fall of 1939, continuing work for the 6-month peraod allowed 
by her firm. In March 1940 her father lost his W. P. A. job and the family went 
on relief. Mrs. A's husband received approximately SIOO for the month pre
ceding the interview; she received $60. At the time of interview she was not 
contributing regularly to her relatives. Occasionally she buys food for her 
parents or clothes for her brother but in JtCneral she _and her husband are free~ 
spend their money as they choo~e, for the time bemg .. Th_ey have ~n electnc 
refrigerator, a gas stove, and a vacuum cleaner. Thf'y live 1!1 a mulhhle hou~, 
and Mrs. A, though doing all the housework, twnds the washmg out w ten she I! 
employed. 'With the possibility of having to resume support of her father, mother, 
and brother, Mrs. A dreads the loss of her job. 

Mrs. B, aged 27, likewise is an in~pector in a metal-parts factory. She made 
about $87 in the month preceding the inter\'iew. Her hu~hand, also a metal
factory emp!oyee, got less work than she did and earned only about $78 that 
month. They have no dependents, live in an apartment, and Mrs. B does all 
her own work. Only occa..;;ionally does she send a lit.tlc money to a si~t~r~ . M~. 
B had continued working after marriage in s\)itc of a company ntle protubthng 1t. 
A fellow worker finally reported her and she tad to quit. Mr. ll's work WtLS very 
seasonal and they had a hard time to get along. They liVed with Mr. B's mother 
for a number of years, getting deeper and deeper into d~bt until they owed her 
$400. Mrs. B manaJZ;ed to get a little odd work now and then, very temporary 
and for very short periodR, so Mr. and Mrs. B moved into a one--room home in 
Of'der not to impose on Mother B to any further extent. Then Mrs. B ha~ to 
have an operation and a $200 additional debt ensued. Finally, Mrs. B obtnmed 
her present work and in 4 years has mooap;cd to pay ofT all debts except ~ fin~l 
$100 to Mother B. She has also been able to bu\' !'ome furniture and IS sttll 
making payments on an electric rcfri~crator. Lcsi the interviewer consider an 
electric refrigerator an extravagant luxury, Mrs. D explained that they Hhad to 
buy a refrigerator anyway and they felt it would be best in the long run to ha,·e 
this kind since they both were away from home all day." Mr. ll's work is still 
seasonal; he had l>P.en getting about 3 days a week in January, I•'ebruarv, and 
March, and by April was being cut down to 2~ and 2 dnvs a week. Though Mrs. 
B had full time when interviewed she is not always so fOrtunate. 

Mrs. C, ~2 years old, is a telephone operator. Her hushand is a railroad fire
man. Durmg the montl! prior to the interview their combined enrninp;s were $228: 
$76 by Mrs C, $152 by Mr. C. They have no dependents. They rimkc no con
tributions to relatives. The long finp;cr of public opinion undoubtedly is pointed 
at Mrs. c-a workin~ wife. They live in a multiple dwelling, have an electric 
washer and an electric sweeper, do all their own work. \Vhy should Mrs. C 
take employment? 

For 10 months after her marriage in 1929 Mrs. C staved at home. Then she 
found that her husband's salary, fluctuating with part-iime work did not allow 
them "to live and save a penny." So when she had an opportm;ity to do some 
extra wo_rk at her trade she seized it, and for 2 years worked intermittently Ht.o 
make a httle extra money and save up a little something." Then Mr. C bf'~nn to 
earn more money so Mrs. C again stayed home, this time for 2 years, until one 
day her husband broke .the news that he had lost his job. Mrs. C then shouldered 
the suppo.rt of the famtly for 2 years. When her husband secured a job she quit 
work agam, but she was home only 3 months when her husband was laid off. 
Back to work went Mrs. C. and for 2 years now she has been working. Her 
h~sband, to,o, has been workmg for nearly aa long, but his work has been inter
mittent. 1 hou~h for the month for which information on earnings was obtained 
Mr. Chad full ttme, he ~ad averap;ed not more than 3 days a week in the past year. 
Now when he has full t1me Mrs. C's earnings go toward paying accumulated bills. 

WOMEN WORKERS' MONEY CONTRIBUTIONS 

T~e discussion thus far has centered on the combined earnings of 
family me~bcrs, both men and women. What do women enrnors 
do With thmr money? Do t!wy keep tlwir earnings for thcmsPlvcs or 
turn. them over. to th~Jamily fund? How import11nt are women's 
e111·mngs to thmr famil~es? Of the total cash contributions to the 
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family genernl expen e fund in tnis study, what propor tion comes 
from women earners? 

In 2,027 families 7 the amounts contributed by the various earners 
wero reported. In one-third of the o families the women earners give 
all that is contributed, in well over half they gi\e 50 percent or more. 
Women earners in over a fotrrth of tho families givo 25 and under 50 
percent of the total amount turned in to tho family fund. In only 
3 percent of the families do the women earners make no contribu
lion; in a little le than a sixth of tho familie doc their share amount 

Chart I.- NUMBER OF FAMILIES RECEIV ING SPECIFIED CONTRIBUTIONS 
FROM WOMEN WAGE EARNERS-CLEVELAND. 

T;o:o en•a ehAre 
1n tot.al f&~~~1ly 
contrlbutlone (percent) 

100 

75 , under 100 

50, under 75 

25, under 50 

Under 25 

!lUmber of fom1l1es 

Each coap1oto Jlii[ . 50 fac111es 

to le than 25 percent of lhe total contributed. ( ee appeod i.\': 
tablo VII, p. 69.) 

Tho 678 families where women workers mnko tho entire contribu
tion are of cow o largely tho o families hnving only women earners. 
In a comparat,ively few families there nre men earners who make no 
contribution; most of the e a ro families wbero employed sons nrc 
saving their money for schooling or rrmningo. 

In tho 500 families where the employed m embers nro fnther and 
mot,her or husband and wife( the majorily of t,ho women contri bute 
25 but undel' 50 percent of tuo monoy lhnt goes to tho family fund. 
In not quilo a third of the o families tho wives and t,ho mothers- 3 L 
percent in each caso-conlribu lo half or moro of all thnt is turned 
in to t,ho family exchequer. 

' Those lmnlllos oro ctcluslvo ol 656 I·J)(lrson lomlllos composed ol womNl eorncrs, ond ol 19.1 lrunlllos 
htwln~ m.olo oorncrs onlyj 50 lruolllos thot hod no comlnb'S lor tho month proccdlng tho lntcn·iew; nnd 9~ 
tbot did not roport on to1.0l contributions. 

202-1 00 · - n - 3 
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Where the employed members are father and daughters (306 
families), women's part of the contribution is not so great. In one
tenth of these families the daughters make no contribution to the 
expense fund, and in nearly two-fifths their contribution is less than 
25 percent of the total. There arc no cases where the employed 
father makes no contribution, hence no instance of daughters giving 
all that is contributed. 

In the 143 families where more members arc employed, and these 
members are fathers, sons, and daughters, tho proportion given by the 
daughters to the family fund natumlly is even less. There are fewer 
families where daughters make no contribution (7 percent), but more 
families (57 percent) where the daughters' share is )pss than 25 percent 
of the total, and no families in which the daughters' share amounts 
to as much as 75 percent of the total. 
Comparison of Sons' and Daughters' Contributions. 

In the 148 families whose only earners are daughters and sons, the 
daughters' share is outstanding. In two-thirds of these families 
the daughters give half or more of nil that is contributed; in 5 percent 
of the families tlwy give nil that is turned in. In only 2 of the 148 
families do they fail to contribute. 

It is possible to make a more detailed comparison of the respon
sibility of sons and daughters for family support. Thoro are 302 
families that have both unmarried sons and unmarried daughters 
working (362 sons, 398 daughters). Examination of the contribu
tions made by sons and daughters in these families discloses that 20 
percent of the daughters, in contrast to 15 percent of the sons, give 
all they earn to tlwir families. Twelve percent of the sons give 
nothing, but only 7 percent of tho daughters fail to contribute. Nearly 
one-third of the daughters but only one-fifth of the sons give two
thirds or more of their earnings to their families. The month's 
earnings of tho daughters average $75, their contributions avornge 
$40. Sons' earnings average $86 in the month, their contributions 
$37. (See appendix table VIII, p. 70.) 

These sons and daughters fall into approximately the same age 
groups. The main differences are a shghtly larger proportion of 
daughters at 21 and under 30 years, and slightly smaller proportions 
who are 30 and over or under 21. Examination of the earnings and 
contributions made by those in the various age groups reveals that 
sons have higher average earnings than daughters in every group 
but the exceedingly small one of 40 years and older, and that daught,ors' 
averngo contributions are higher in every ago group. 

WOMEN WORKERS' SERVICE CONTRIBUTIONS 

All discussion thus far has been of money contributions. Women 
make a tremendous service contribution to their families as well. 
Even when women work outside the home, the responsibility for 
household management and a great den) of the housework falls on 
them. This is shown clearly in reports from 734 families with malo 
heads in which the wife or mother is employed and which give detailed 
information on household management. Three-fifths of these families 
have no outside help with their housework; and in such families the 
~mploycd wife or mother does nil the work i~ two-fifths of the cases, 
m half of them other members help the w•fe or mother with the 
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housework, and in one-tenth of them other members relieve the 
employed wife or mother of all housework. 

Only 3X ~ercent of the 734 families have a full-time household 
employee. The others with outside help {36X percent of tho 734) 
have it chiefly for laundry work, usually for all of it. Some families 
have part-time maids and a few (3 percent) take their meals out. 
(See appendix table IX, p. 70.) 
Care of Children. 

In 90 families where the mother works there are children too young 
for school. How are these children cared for while the mother works? 

In 76 of the families arrangements are made to care for the children 
at home. In 36 of these families adult relatives livina in the home 
take care of the small children and in another 36 paid helpers do so. 
In only 1 family has an older child and in 3 families has a neighbor 
this responsibihty. In less than a sixth of these families are the 
preschool children cared for outside the home; only 6 families take 
them to day nurseries or nursery schools, the rest board them with 
relatives or friends. It should be noted that those boarding their 
young children are, with one exception, families where the mother is 
the head of the family as well as an earner. 

In 146 families whore the mother works there are children under 12 
who are going to school. Two constant problems facing these working 
mothers are seeing that the child gets to and from school and seeing 
that he has his noonday meal. In only 5 of these families are the 
children boarded away from home, and m a few there is no report on 
their care. In almost two-fifths of the remaining families the children 
are old enough to got themselves ready and to go to and from school 
nlono. In nearly three-tenths of the families the mother gets the 
children ready but they nre old enough to go to school by themselves 
or with other children. In a fourth of the families this responsibility 
is carried by relatives or paid helpers. In only a few families (6% 
percent) do the working mothers get the children ready and take them 
to and from school. 

In a groat majority of the 133 families reporting, school children 
under 12 have their lunch at homo and in most cases tltis lunch is hot. 
Hot or cold, carried to school or not, the lunch usually is prepared by 
older persons, over one-third of whom are working mothers. In only 
one-sixth of the families do children under 16 prepare the lunch. 

The evidence is impressive that the earnings and the services of 
women workers, especially of those that are married, are of vital 
importance to their families. 

IN WHAT POSITION ARE CLEVELAND WOMEN TO 
MEET FAMILY NEEDS? 

Work Available. 
Women in Cleveland who must take jobs in order to help their 

families and support themselves find that clerical work of one kind 
or another offers the widest field of employment. Positions for 
general office clerks, stenographers, and typists lend all other kinds, 
followed by those for bookkeepers, office-appliance operators, and 
secretaries. Next in numerical importance are factory jobs in a 
variety of industries-clothing, textiles, electrical equipment and 
supplies, auto parts, metal parts, food, paper and printing, to mention 
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the most important. Positions in domestic and personal service 
(household employment not included), in professional occupations, 
and in stores are available in nearly equal proportions. In the do
mestic and personal service field these Cleveland women are empl_oved 
chiefly in laundries, hotels, restaurants, and beauty parlors, With a 
few in miscellaneous jobs such ns charwomen or practical nurses. 
Teachers, trained nurses, social workers, and librarians lead in the 
professional servjces, which include also nursing supervisors and 
instructors, dietitians, research workers, lawyers, library, medical, 
and dental assistants, laboratory workers, and numerous other special
ized technicians. Saleswomen form the largest group among the 
store employees, which include also seamstresses, stock markers, 
messengers, models, elevator operators, wrappers, sales demonstra
tors, maids, and so forth. In addition to these main occupational 
groups, Cleveland women find employment in the field of transpor
tation and communication, mainly ns telephone and telegraph em
ployees, and in miscellaneous occupations ns milliners, dressmakers, 
boarding-house keepers, home demonstrators, agents, canvn .. <;sers, 
and so on. Some are employed in public servjce such as N. Y. A. 
and W. P. A. A few are in executive or managerial positions in 
stores, laundries, or offices, while some run their own dress shops, 
beauty parlors, grocery, fruit, or dry-goods stores, lunchrooms or 
cafes, and an even smaller number have their own manufacturing or 
professional offices. 

About an eighth (13 percent) of the Cleveland women workers 
included in this survey do not have full-time employment. This 
part-time group includes women reporting themselves as regular 
part-time workers as well as those full-time workers who lost as much 
as a week in the month for which earnings are reported. Because 
of the practice of retail stores to employ extra women for busy periods 
during each week or day the proportion of part-time workers in this 
occupational group is high, over a third of the total women store 
employees. Nearly a fifth of the factory and domestic and personal 
service jobs also were port-time or undertime. On the other hand, 
only about one-twentieth of the clerical, professional, and telephone 
and telegraph employees had part-time or undertime employment. 
Monthly Earnings by Marital Status and Occupation. 
Thou~h wives and mothers in general contribute a larger share to 

the family fund, are their earnings higher than those of single women? 
The answer, broadly speaking, is" No." 

It was possible to tabulate the full-time earnings, in the month 
reported, of 2,743 women according to marital status and occupation. 
The married women, like those widowed, separated, or divorced, 
have average earnings lower by $6 than the average for the single 
women. (See appendix table X, p. 71.) This is significant in view 
of the fact that women in both these categories are an older group 
than the single women, and in certain occupations it is chiefly among 
older women that the higher earnings are found. Not far from 
three-fifths of the married women are 30 years of age or older well 
over hnlf of those widowed, sepnrnted, or divorced are 40 or ~ldcr 
whereas prac~ically. two-thirds .of the single women are less than 30: 

The months enrnmgs of the smgle women, nil occupations combined 
average $96, those of the married women $90, those of the widowed' 
separated, and divorced women $90. ' 
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What accounts for this difference in average full-time earnings 
between single women workers and the two other groups? .. ,_ . 

The reason is chiefly that single women have an -overwlu)~ing 
majority in that small group of women workers with relativety }righ·. 
earnings, and have a larger representation than the married, widowed, · 
separated, or divorced women in those occupations that pay the ' 
most. One in ten of the single women, compared to only 1 in 29:of' 
the married women, earned $150 or more in the month repol'ted. 

Chart I I.-PERCENT OF WOMEN Sl NGLE, MARRIED, WI DOINED, SEPA-
RATED, OR DIVORCED WITH FULL-TIME EARNINGS AS ~t>ECIFIED IN 
THE MONTH REPORTED-CLEVELAND. ' 

Under 150 

150, under S75 

175, under 1100 

Single. 

Percent 

ll'1dowed, 
r77l separated, 0 

Uarrled~ or divorced 

27-4~· 
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20. 3 F-.£-£.£-L..L.<-L-'yLL.L.L..<.L.<J 

11.4 '--------' 

1125, under 1150 ~ 10.7 

10.6 
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10.4~ 
s.o 
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The proportion of those earning $200 or more is low for all groups, 
but it is lowest for the married women-1% percent of them, compared 
to 2% percent of tho widowed, separated, or divorced, and just over 
4% percent of the single women. To J'ut it in another way: Of the 
relatively few women (99) who earne $200 or more in the month, 
ei~ht-tenths are single, one-tenth are married and one-tenth are 
Wtdowed, separated, or divorced. It is not, however, the young 
single women who have such earnings; two-thirds of the single women 
wit.h higher earnings are 40 years old and more, and only 1 is under 30. 

Nearly two-fifths of the single women are doing clerical work, in 
which average earnings for the entire group arc higher than in any 
other field but the professional. In contrast to this, only a little over a 
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fourth of the mo.rried women and a fifth of those widowed, separated, 
and divorced are in clerical occupations. A slightly higher proportion 
of single women than of those in the tw«? other gro_ups (4 perc<·~t com
pared to 2 percent and ~ percent) nrc !n sccrctnrta.l work, which hns 
the highest average enmmgs of the clencal ~ccup!ltwns. . 

Twenty-one percent of the single women m tlu~ survey ~c m pro
fessional occupations-a somewhat higher proportiOn tl.mn IS the case 
with either of the other groups (18 percent for the mnmed, _13 percent 
for those widowed separated or divorced)-and the prof<•sstonal occu
pations as a group' lend nil others in earnings. The earnings of tenel.ICrs 
average considerably higher than those of any other occupatiOn, 
especially the earnings of single women tl'achers-$184 for the month, 
including a few part-time teachers. The a veragc for all women teach
ers is $179, single women constituting more than four-fifths of all ~he 
teachers in the study. This is approximately the snmc proportion 
in which they are found in the 1930 census for Clevelnnd. 

The nursing profession hns the heaviest representation in this 
sample of nil the professional occupntions and the lowest average 
earnings-$105 for the group, includmg n smnll proportion of nurses 
who had part-time work. This is the only profcssionnl occupation 
where single women have a lower full-time avcrngc tlmn the murrwd, 
widowed, separated, or divorced-$104 compnred to $115 and $118, 
respectively, and this is accounted for by their comparative yot!th 
and inexperience. Over two-thirds are less than 30 years old, wtth 
average earnings of $97. Those who are 30 or more have a much 
higher average, $119. More than hnlf the nurses who are or have been 
married are 30 years of age or older, more than a fourth are 40 or more. 

Higher average earnings are found in other profl'ssionnl occupa
tions, such as research worker, technician, or specialist in the medical 
or health field, teacher in specialized fields such as art, music, and 
nursing, or various other professions. The average monthly enrnings 
of all women in these miscellaneous professional occupations nrc $148, 
this average being considerably lowered by a relatively large prop_or
tion (II percent) of women who have only part-time work. The 
proportion of single women found in these occupations slightly exceeds 
~hat «:>f the other groups c_ombined. With one exception, single women 
m thts group ~f occupatmns earn more than any mnrried, wido'Yed, 
separated, or dtvorced woman. The average full-time monthly enrnmgs 
of single women in this group are $170. 

Social W<?rkers _rank third in earnings, with an average of $115 for 
all women, mcludmg_a small proportion of part-time workers. Though 
there are more marrwd women than single women or than those with 
bro~en maritnl.ties in this group (which like the miscellaneous pro
fessi'?nal group Is not very large), nevertheless their avern~e full-time 
earnmgs for tl~e month nrc lower by nearly $10 than the full-time avcr
~e f?r all soct~l workers. No married woman earns so much as $200 
m tins occupatiOn, whereas five single women and one other earn this 
much or more. All but two of the married women employed full time 
earn $75 but under $150 a month. 

J?iscussion thus fur has been. of the relatively few better-paid occu
patiOns that account ~or the. h1g~er earnings of single women. As a 
matt~r of fac~, women s .earnmgs m gct;Jeral are not high. Aside from 
the h1~her-p111d occupatwns, tl!e full-ttme earnings of single

1 
married, 

and wtdowed, separated, or dtvorced women are very sim1lnr. For 
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all occupations combined, well over a third (36 and 38 percent, re
spectively) of the single and of the married women, and more than two
fifths of those widowed, separated, or divorced, had full-time earnings 
of less than $75 in the month reported. 

Nearly two-thirds of the full-time women workers reported, regardless 
of marital status or occupation, earned less than $100 for the month. 
The same proportion (30 percent) of single women and of married 
women earned $50 and under $75; the proportion of the other group 
earning these amounts was higher (35 percent). A slightly greater 
proportion of single women than of either of the other groups earned 
$75 and under $100. In the group of women earning $100 and under 
$125 the proportion of married women is greater than that of other 
women, but in the next category-$125 and under $150-the propor
tion of women with broken marital ties exceeds that of both single and 
married women. The proportion of women earning less than $50 a 
month is not high, but in this group the proportion of married women 
exceeds slightly that of the other groups, while among those earning 
$150 or more it is the lowest of all. 

It is in occupations in domestic and personal service, clerical work 
other than secretarial and office-appliance operating, trade, and man
ufacturing that most of the women earning less than $75 a month are 
found. More than four-fifths of all the full-time workers in domestic 
and personal service occupations received cash wages of less than $75 
in the month reported, as did well over four-fifths of those in laundry 
or dry-cleaning establishments, and over three-fifths of those in beauty 
parlors, personal service occupations that carry no possibility of meals 
as part payment. 

It is in the domestic and personal service tp"OUp that one-fifth of 
the married women and those with broken tiCs, m contrast to less 
than a tenth of the single women, are employed. Three-fourths of 
the women employed full time in stores receive less than $75 a month, 
as do well over two-fifths of those working full time in factories. 
Average earnings of all women employees reporting, including those 
who have only part-time work and regardless of marital status, are 
as follows: For factory workers, $72; for women in stores, $56; for 
beauty-parlor employees, $67; for laundry and dry-cleaning workers, 
$58; for hotel and restaurant workers, $55; and for miscellaneous 
service occupations such as charwomen, $34. 

Part-time or undertime earnings fall far below full-time earnings. 
They range from an aver~e of $26 a month in domestic and personal 
service occupations to $47 m professional work. Part-time employees 
in factories average $38 a month, those in stores only $28. 
Employment History of Women Who Have Been Married. -

Why are the earnings of married women lower than those of single 
women? 

Generally speaking, the difference in wage levels is not great; for 
example, in the earnings class $50 and under $100 are found 57 percent 
of the single women and 56 percent of the married women, and in the 
earnings class $100 and under $150 are found 26 percent of the single 
women and 31 percent of those married. It is the residual groups 
below and above these that affect the averages: At under $50 there 
are 6 percent of tbe single women and 8 percent of the married women, 
and at $150 and over there are 10 percent of the single women and 
only 5 percent of those married. 
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Most married women work because of economic necessity. Persons 
pressed by responsibilities and economic need cannot pick and choose 
among various occupations or professions, they must take whatever 
they can get. It is no accident that married women arc concentrated 
in domestic and personal service occupations. Moreover, to most 
women marriage has meant a break in tbeir work experience that 
counts against them, especially in those higher-paid professions 
where e:~perience is important. As many as 1,180 married women and 
421 widowed, separated, or divorced women reported on their work 
history. (See appendix table XI, p. 71.) Nearly half of all these 
women worked before and after marriage, over two-thirds of ~his 
group, or a third of the total, stopping work at marriage but returmng 
to work later. There is a marked difference on this point between 
the married women and tho other group when considered separately
the fact that about 45 percent of tho women with broken marital 
tics, compared to only 28 percent of the married women, gave up 
their jobs on marriage. All these women found it necessary to return 
to work Inter, but for two-fifths of tho married women and over two
thirds of the widowed, separated, and divorced tho break in employ
ment was 5 years or longer. (See appendix table Xll, p. 72.) 

The proportion of women who remained in theirJ· obs after marriage 
is not high-less than one-sixth of tho combine groups. As just 
indicated, it is much lower for the wiaowed, separated, or divorced 
women than for the married, 8 percent compared to 18 percent. In 
the latter group, changing customs and economic conditions appar
entll made for greater continuation of employnwnt after marriage. 

Nearly one-si.xth of the married women and two-fifths of the 
widowed, separated, or divorced-Qr over a fifth ol all these women
had tneir first paid jobs after they were married. A considerable 
proportion of the married women who are now employed or seeking 
employment began the!'" working careers after 1929 wl1en they were 
25 years old or more; mdeed, a large number of these were at least 
30 years old-a late start that would affect both the chance of getting 
a job an~ the chance of a higher-paid job. The same is true also 
for the w1dowed, separated, or divorced. 

Not far from two-fifths of the married women interviewed worked 
only_ before marriage. The proportion of the widowed, separated, 
or d1v<!rced women who never returned to work after marriage nat
urally IS low-less than 6Y, percent. 

Of the m!lrried women worke.rs, 643 gave some information on 
w~ethcr thmr emplo~ent was mterrupted because of the birth of 
children. (See appen~IX table XIII, p. 72.) For about three-fourths 
of them th1s fa!ltor d1d not affect ~heir employment, as nearly two
fifths h!ld no clnl?ren and over a tb1rd stopJ;>ed work some time before 
the amval of children and not because of 1t. So the arrival of chil
dren affected ~he employm~nt .of only about a fourth of the married 
wolll:en reportmg; for a tenth 1t ~cant the end of their employment 
outs1d~ the home,. for nearly a stxth 8 employment was interrupted 
for perwds averngmg from less than a ye11.r to 10 years or longer. 
Education of Wome~ Workers by Occupational Group. 

Regardless of manta! status the vast majority of women workers 
seck employment because of economic necessity. They play an 

t Six percent for loss than il year, somewhat less than 10 peroont for n..r(-·'- r I to 
~"' UWI o 10 or moro yoara. 
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important part in the economic life of their families whether in their 
parents' home or in building up and maintaining their own homes. 
What preparation have these women had for their responsibilities? 
Has their education or experience any bearing on their earnings? 

Nearly 2,700 women workers reported on both their education and 
their present occupation. About one-half not only completed high 
school but took special occupational training while there or after
ward or went on to college. A little less than a tenth of the total are 
college graduates, not far from one-half are high-school graduates. 
Only about one-eighth did not go beyond the eighth grade. The 
amount of educational training of this group in general is relatively 
high. How does it vary among the different occupational groups? 

The professional group naturally outstrips all others in the propor
tion of college graduates: Over a third of the women workers in this 
group were graduated from college; including those who attended 
college but were not graduated, or attended or were graduated from 
normal school, the proportion approaches three-fifths. Practically 
all the rest of the professional group not only completed high school 
but took special occupational training. Every one of the teachers is 
at least a high-school graduate, and almost three-fifths are college 
graduates; in fact, all but about 3 percent attended, and the majority 
were graduated from, college or normal school. Three-fourths of the 
nurses were at least graduated from high school before taking their 3-
year training cow-se, and almost one-fourth went beyond high school 
before taking their training. Well over £ow--fifths of the social 
workers are colleo-e graduates; all but 4 percent of them were grad
uated from or at least attended college or normal school, as is true of 
four-fifths of the women in the miscellaneous professional occupations. 

The women in the clerical group are predominantly high-school 
graduates. Over two-thirds of them completed high school, over 
half took special occupational training either in high school or in 
business school, and more than a tenth went on to college or normal 
school. There are decided differences among the clerical occupa
tions in the matter of college training. The women with either 
partial or complete college education are found among the secretaries 
and the group composed of bookkeepers, stenographers, and typists, 
not among the office-appliance operatot-s. Only just over 1 per
cent of the last named, compared to 16~ percent and 12 percent of 
the others, were graduated from or attended college. A little less 
than a sixth of the clerical group attended but did not complete high 
school; about half of these took special occupational training. Only 
2 percent had neither special occupational training nor any high
school education.• 

The educational training of women in trade, that is, store em
ployees, resembles somewhat that of the clerical group, since more 
than half are high-school graduates. However, not nearly so high a 
proportion have had any occupational training, and the proportion 
of those at,tending or completing college or normal school is much 
lower-only 4 percent. Over a tenth did not go beyond the eighth 
grade. 

The chid difference in formal education between the women in 
trade and those in transportation and communication (chiefly telc-

I 'l'wo women hnd Europoan education on1y-extont not reported; for 16 women, an schooling was within 
the tlr11t 8 grudes. 
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phone operators) is in the proportion who are higl~-school graduatl's 
and those who attended but did not complete h1gh school. Onr 
two-fifths of the women in transportation and communication at-
tended but did not complete high school; ll'ss than t.wo-~fths oro 
high-school gradu~_~-tes. A somewhat. smaller pro port wn. ~n these 
occupations than m trade rook specml occupatiOnal trnmmg, and 
there are no college graduates, though a few (:! percPnt) att<•ndl'd 
college or normal school. A slightly larger proportion thun in tho 
trade group finished only tho eighth grade or l<"ss. . 

This picture of educational training is one that shifts in emplu\SIS 
from one occupational group w another. The pictum bl'comt•s h•ss 
clear-cut for the factory and the domestic and personal S<'n·i•·o 
groups. For example, in the factory group, almost thrl'e-t<·nths 
finished only the eighth grade or less, but not far from the same pro
portion were graduated from high school, and nearly two-fifths 
attended but did not complete high school. Only a smnll proportion 
(11 percent) had any special occupational training; 5~ percent had 
their formal education in Europe; none finished college, but just over 
1 percent attended college or normal school. 

In the domestic and personal service occupations thrce-l<"nths of 
the women finished only the eighth grade or less, about tho sumo 
proportion attended but did not finish high school, and nearly a 
fourth are high-school graduates. A much larger proportion of tho 
women in this class than in the factory group rook special occupa
tional training, due chiefly w the inclusion of beauty-parlor opera
tors, nearly four-fifths of whom had special training. A few womPn 
attended or finished college or normal school; with one exception 
these were women in hotel and restaurant occupations. Nt•11rly a 
third of the miscellaneous group--charwomen and othPrs-Qf dom<"slic 
and personal service employees, over a third of the luundry workers, 
and three-tenths of the hotel and restuurant workers had only 
eight grades or less of schooling. 
Education Related to First Job. 

Over 4,000 women who reported on the amount of their formal 
educa.tion reported also on the first regulur job they obtained. 
PractiCally four-fifths of the women who did not finish tho eighth 
grad_e began the.ir employmel?-t in fucrory or in domestic and personal 
service occ.upatwns; not qwto 10 percent began work in stores; a 
small fractw.n (2 percent) started out in clerical occupations. It is 
among the e~ghth-gr~_~-de graduate~ th~t any appreciable proportion of 
":omen whose first JOb was clencal IS found. Over a sixth of tho 
eighth-grade graduates started in clerical occupations, but tho single 
~argest group of these graduat.es, nearly. two-fifths, begun in factory 
Jobs, and nearly a fifth began m domestic and person11l service. 

Of those .who attended the ten~h and eleventh grades, more than 
one-fourth'?- each case beg.an th~tr emplo:rment in clerical positions, 
about one-siXth started thetr _busmess. hfe m stores, and considerably 
mor~ th.an two-fifths started m factones or in domestic anu pcrsonnl 
serviCe JObs. 

The largest p;~port\on of. the high-tichool graduates found their 
first regular P?Sitlons m. cleriCal work; well over two-fifths were so 
reported. A siXt~ went moo. trade; a few more than tlmt, but a very 
marked decrease m proportiOn from those who did not finish high 
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school, ~ent into factory or domestic and personal service jobs. 
Am~ng high-school graduates, too, is found the first appreciable pro
por~•on of womN~ whose entrance to the business world was in a pro
ft•ss•?nal occupatiOn, one-seventh of the high-school graduates starting 
out m some professional capacity. This proportion rises to consider
ably more than two-fifths among the women who attended but did not 
finish college, and to well over three-fifths of the college graduates. 
Wlule ~he proportion of those whose beginning job was professional 
nses w1th the amount of formal education, the proportion of those 
ent<•ring factory or domestic and personal service occupations for their 
first r<•gular job dwindles to insignificance with increase in schooling. 
The proportion whose first job was clerical likewise decreases, but not 
so strikingly. Three-tenths of those who attended college but were 
not graduated, and one-fifth of those who were graduated, began their 
first job in dl'rical positions. 

The women whose education was acquired in Europe had their 
first jobs almost exclusively in factories (43 percent) or in domestic 
and personal service occupations (39 percent). 

Over two-fifths of the women who reported on first job and education 
had special occupational training. As would be expected, most of 
these (71 percent) began work in clerical or professional occupations. 
(See table 2 following.) 

TAn I.E 2.-F.rlrnt nf schooling. bq first regular job-CLEVELAND 
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AttendOO collego ..... __ ............ 251 I. 6 3.2 •. 2 31.9 4~0 1.0 7.6 
AtWnded or complotod normal 

42 4.8 11.9 81.0 2 .• schooL._ .. ------ ..... _----------
258 ---·r:r ----i~2- 7.8 20.2 64.3 ---·-:4- 5.0 GrnduatOO from collego ..... -------

European schooling only .. -------- 180 <2.8 3&9 7. 2 3.0 2.8 -------- 4.4 
No scboollug .. ............... ----- 16 Pl Pl -------- -------- -------- -------- (') 

Bpocial oocupntlonal training' •.•.. 1,803 •. 6 7.8 10.9 46.0 24.7 2.2 3.7 

I Principally tclopbonc op<trators. 
1 Pl'roont not computM; buso too small. The 3 groups bad respectively 10. 6, and 1. 
• Distributed In dcto.il!l above. 

Experience and Earnings. . . 
Generally speaking, .years of ~xperi~n~e have a drrect bearmg .on 

earnings. Where earnmgs are h1gher, 1t 1s f?un~ that the propor~wn 
of women having more years of experience IS higher; where earrungs 
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are lower, the amount of experit•nct• is ~mull for a J:'rPnlt·r proportion of 
the women. 

More than three-fifths of th<' wonwn with eamin~ lwlow SiiO 8 
month have hnd It·"-• than 5 VPnrs' expo•riPnr<'. Ahout nin.,_t,.nths o( 
those who earn $150 or mor~ huve ha<lut lenst 10 y•·nrs' experience 
and only just over 2 percent hnve work"d J,.,._. thnn 5 ~·enrs. A little 
over two-li!ths o( the wonwn enrninJ:" Si .'i nil< I mulo•r S HMl, nnd more 
than half o( those eurning' SiiO nnd und•·r Si;"i, hnve hPPn <'rnplo~···d 
less than 5 venrs. Ahout two-lifths of tht• women with monthly 
enmings of S i 00 nne! und .. r S 125, and ns many ns two-thirds of those 
eaming $125 nnd undt•r $1.10, hn,-., work<·d 10 ~- .. nrs or ltu•g-••r. 

Reversals in these g-enernl trends nrc (ound in Vl'rV smnll !!fOU(lS 
in domestic and personal service and fnPtory oPrupntlnns nt vnrious 
wage levels. In domestic and perso1ml sPrvi<'<', onp-fourth of the 
women earning less than $50 a month hnv<' heNl employ .. d 10 yt•nrs or 
more, as have o. third of those enrning' $50 and untl•·r Si5. Among 
the women enming $75 and under $100, more than hnlf of thMe in 
domestic and personal service occupntions hnve ht•t•n employ('(! for 
10 years or l'?ngcr, o. much higher proportion than is found in any 
other occupntwn. 

Another outstanding vnrintion from the I!:Cnernl trend, nnd in a 
d_ifferent direction from thnt just cit"'!, is found in prol<""-<ionnl oc<•upn
twns, where nearly three-fifths of the women enrning' $100 nnd undt•r 
$125 a month have had less thnn 5 venrs' expPrit•nce, and only a little 
more than a tenth have worked_for io years or more. 



UTAH WOMEN WORKERS IN THEIR FAMILY 
ENVIRONMENT 

BACKGROUND OF THE STUDY 

. Women workers in Utah as in Cleveland play an important role 
m the economic life of their communities and families, but because of 
certain pronounced economic pressures in the State this tends to be 
more or less overlooked, especially in the case of married women 
workers. · 

Utah is chiefly a. farming State-nearly a. fourth of its gainful 
~orkcrs are in agricultural employment where cash income generally 
IS low. It is in a. thinly populated area with scattered communities. 
Only the capital, Salt Lake City, has a. population of more than 
100,000; in fact, in all the State there are only three additional cities 
with population greater than 10,000. There is very little manufactur
ing in Utah; the most important woman-employing industries, 
located almost entirely in Salt Lake and Oooden, are food products, 
clothing, and textiles. In these two cities afso are the largest offices 
of banks, insurance companies, railroads, public utilities, and the 
State government. Opportunities for women's employment outside 
of these two cities are limited to stores, laundries, hotels, restaurants, 
schools, and similar fields. 

Utnh is a State with a comparatively high birth rate, a low death 
rate,1 and a relatively high proportion of large families.' Unemploy
ment and economic depression have been serious problems in the 
State for a. number of yenrs.3 

While on the one hand opportunities for mdustrial and commercial 
employment are limited, on the other hand lively traditions of social 
service and self-betterment call for an expanding economy. Utah is 
unique in having a dominant church in whose well-organized activities 
a large proportion of members take part, especially in the system of 
tithing and in the support by families of relatives on church missions 
for a p1•riod of 2 or 3 years. In the study by the Bureau of Labor 
Statistics of money disbursements in families in 1934-36, iust cited, 
Snit Lake City f111nilies were found to make exceptionally large con
tributions to religious organizations-a yearly average of $31.79 p_er 
family compared to averages of $10.48, $11.67, $14.,06, an~ $15.20 .m 
tho four other cities, namely Denver, Kansas C1ty, Mmneapolis
St. Pnul, and St. Louis.• 

I In 1037 tlw birth rnto wn., 2.UI nnd the drnth rnte9.6 per 1,000 MtlmntE'd populntlon. For the whole 
Unlt~·rl Stnt('S In Hl37 tlw birth rnttl wns 17.0 nntl tho dN~th rnte ll.2Jwr 1,000 (ISt\mntcd populu.tion.-U. S. 
lJun•tm or tho Census, Vltnl Stntlstlcs of tho United Stntt>S, 1037. J>nrt I, p. 6, table J. 

J,\'t\1 pcrcNit of lltah ftunlllt•s compt\I'tld to 30.1'i IK'r<'('llt of nil Unitt'd States fnmi\lrs haYO flyo or more 
mcmtwrs.-U, s. nun•uu of Um Census. FIU.t'('Ulh Censusll030: Po,mlntlon, vol. VI, pp. 7 and 1332. 

1 Fur example, nhout 01w-fHth of tho white fnmlllrs in Sat Lnko C ty wt•ro on wllcf In Ft>brunry 1035, a 
pro/1ortlo11 <.-'<msltlt•mhly hlgiH•r than In four otlwr cltll'.S survoyt•d nt that thno. Tho net monty Income per 
wh to fmnlly wus lowt\'<t In Hnlt Lnko City, rollcctlng tho dt•prt•ssion In ~uslnt'SS contll~ions:- · S. Dcpnrt
nwut of I.nhor, BurtH\11 of Lnbor Stntlstil'S, nul. No. Ml, pp. ~t 9, and 23. l\lom•y Disbursomontsof Wago 
l!:tU'w•rs ami f'll'rlenl Workers in .l<'lvo Cltios In tho West Norw ContrW.-Mouutaio Region, 1934-36. 

' lbld., Jlp, 2110-206. 
37 
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Besides participating extensively in welfar~ and religions acti\•itie_s, 
Utah families make every effort to keep the1r sons and danght"rs m 
school. In 1930 the proportion of young persons of 16 to 20 years 
who were attending school was very high, being approached by only 
a few States and exceeded by none.• 

The scarcity of jobs and the economi<; and social pressure on U_tah 
families in general are such that the pubhc has beg'nn to take a forc1ble 
hand in the problem of income distribution. For some years the 
school boards in Utah have closed the teaching profession to married 
women, with few exceptions. In 1939 agitation against the employ
ment of married women in public agencies resulted in a bill presented 
to the State legislature prohibiting employment by the State of any 
married person whose spouse was regularly employed in private 
industry or otherwise who received compensation therefor in cXC!'SS of 
$800 per annum.• Though this bill failed to pass, a joint resolution 
was adopted declaring that it was the State's policy to give preference 
in employment to persons not having employed members in their 
family who live with them (brothers or sisters not mentioned), and to 
replace employees of the State, its subdivisions, boards, commis.,ions, 
counties, cities, and school boards whose spouses, children, or parents 
living with them are employed in private industry or otherwise. This 
resolution is applicable to State employees regardless of sex or maritnl 
status, but it has been used chiefly against married women emplovecs. 
Naturally, women's clubs and organizations throughout the Stnte 
have been concerned about the attempt to solve serious economic 
problems by restricting employment on the basis of marital status 
and sex. 

Because of the specific concern in this subject in Utah the Women's 
~u_rea~ ex_tende~ its study of t~e ~oman ~orker's ~conomic par
tiCipatiOn m family and commumty life to tlus State in the summer 
fall, a:nd ~inter of 1939. To officers and members of many women·~ 
orgamzatwns throughout the State, the Women's Bureau is indebted 
for suggestions and assistance in reaching groups of employed women 
The women were interv.iewed at t~eir places of employment througl; 
the generous cooperatiOn of pnvate employers and supervisory 
officials of various State, county, city, and school offices 

Sine~ the mnjoritv: (58 percent) of Utah's employed women are 
found_ 1:n Salt Lake C1~Y: and Ogden, the sample is mainly from these 
two e~tles, but other CillO~ and towns throughout the State are repre
sented also, from Lo~an I!' the north, through Brigham, Park City, 
T~oel.e, Provo, Nephi, Pnce, Mt. PleiU!nnt, and Richfield to Cedar 
C1ty m the south. • 

The Sample. 
THE WOMEN WORKERS 

As many as 1,421 women, or nearly 6 percent of Ut h' 
workers as reported in tho 1930 Census of Oceupat1·ons a sl w:omenf 

ld d · It 1 1 . oxc us1 vo o househo an agr1cu urn emp oyees, are mcludnd 1·n tl · I · f h · ' 11s sump o The representatiOn o eac mnm occupational group · !"ttl· 
from this propC?rtion. (See appendix table I, p. 72.) varws 1 0 

The proportwns of employed women who nrc m · d . 1 nrrm , s1ng e, 
, u. s. Durconu of the Census. Fifteenth Census, 1030: Population vnl 11 a Thls proposed act did not apply to members of school hoBtds l~gl 1 • • p. 11011, 

BJteot.'l, or others temporarily employed In elections. Tho salary SttpUJ:1~rs, election Judgi\'1, re~~:J 9trnllon 
$000 vcr annum. 'l'hls W88 amended up to $1,000 and then down to &lroO. 0 WI oriHinally lntrotluccd wus 
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widowed, ~oparatl'd, or divorced nrc very nearly the same in this 
sample ns Ill t!to 1930 Census ~f Occupations: In the sample 26 per
cent nrc m'!rrted, 56 percent smgle, and 18 percent widowed, sepa
rntt•d, or dtvor~ed, C<?mpared to 24 percent, 56)1 percent, and 20 
percent, respecttvelv, m the census. 

In R!!O l!fOups tho sample varies from the 1930 census in two 
respects: Tho sample hns a smaller proportion of women of 16 to 24 
ye~rs nnd. a la~er proportion of women of 30 to 39 years. Not 
~jlnte n tlurd of the women in the sample nre under 25 years while 
m tlw census t!te proportion is a ~ttle over two-fifths; nearly a'fourth 
of tho women m the sample nrc m the 30 -to-39-year group, while in 
th_o C<'_nsus. only a little over a sixth are in this range. This age dis
tnbutwn m tho sample may reflect the trend in unemployment 
among yonng people and a tendency to retain the more mature 
worker. In tho proportions who are 25 to 29 years and 40 years or 
n:tore, tho sample resembles the census fairly closely-that is, one
SL'Cth to one-fourth. 
Age and Marital Status. 

Almost two-thirds of the single women included in the survey are 
undl'r 30 years of age. Almost two-thirds of the married women 
are 30 years and over, and nlmost two-thirds of the working widows 
are 40 y<•ars old or more. "Wltile there are a few widows and a few 
more married women under 22 yenrs of age at work, for the most 
part girls under 22 years, and those 22 and under 25 years, are single. 
Between 25 and 30 years the number of married women at work 
almost doubles, and from 30 years to 40 years they nre not far behind 
tho single women. At 40 and thereafter, women with broken marital 
ties outnumber each of the other groups. (See appendix table II, 
p. 73.) 
Age at Beginning Work. 

As the women included in the survey are of all age groups, their 
work histories began under various economic and social conditions. 
Those who started work before they were 16 years of age are today 
chiefly among the older women. Only about one-seventh of the 
girls who are under 22 years began work before they were 16. The 
larger proportion of those who began work at from 16 to 18 years 
are also among the mature women. However, a smnll proportion of 
younger girls have entered earning ranks between these ages. Tbe 
largest group entered upon work at from 18 to 20 years. This is 
true of tho entire number surveyed but especially of girls employed 
in tho last 10 years. Less than 1 in every 10 women in Utah entered 
on the first job at 25 years of age or older; yet a few women began 
at 40 yonrs and over. . 

About one in three of tho Utah employed women who dtd not go 
beyond tho eighth grade began work before they were 16 years of ~e. 
In the group with this amount of schooling are the larger proportwn 
who begnn work at or after 30 years of age, indicating that education 
was ended for reasons other than tho economic ones that later brought 
tho mature women into the earning ranks. Of all those who finished 
the tenth grade 24 in every 100 went to work before 16 years, and 35 
in every 100 at from 16 to 18 years of age. The largest number 
completed tho twelfth grade; while 39 in every 100 of such graduates 
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began work at 18 or 20 years of llj!e, 21 in l'nry 100 hl'~ll~ n~ 16 ~nd 
under 18. Of the WOml'n WhO grndnat<>d fro~n COlll'~l', -6 tn I'H;j 
100 began work at 20 and under 22 Y<'lln<, I~ 111 enry 1~0 nt 18 8d. 
under 20, nnd 23 in every 100 at 22 nnd under 25 yenrs. (:S.,c appt•n Lt 

tables III and IV, pp. 73 and i4.) 
Length of Work Experience. . . 

This cross-section view of women workers shows work lnston•-s that 
have 'ust begun ns well ns those that hn\'e bN•n P:ttt•nsi\'1•. 1"·:'• t~um 
hnlf the women have worked 10 years or more, w1th a fourth \\orkmg 
15 years or more. Two-fifths of the wonwn n·porting lul\'e been 
continuously in the same line of work. 

The causes of interrupt<>d work histories are manv. Among the 
women who are or ha\'e been m11rricd and who worked bPfore and 
after marriage, more than three-fifths stoppl'd work nt n~nrrmgt• and 
later returned to their employment. l\lore tlmn t wn-hft h• of ~he 
married women and nearly three-fo!lrths of .those with. brnk:n _mnntnl 
ties who stopped work when marned st11ycd nt home for " ) ""rs or 
longer. In fact, over a fourth of the marri('(l wonwn nnd w•·ll O\'er 
two-fifths of the other group stayed at homo 10 or moro )'"""'· The 
advent of children did not interrupt married womt•n's employnwnt to 
any great extent. One-tenth that report stopping bt•cnusP of clnldren, 
stopped for less than 5 years. (See appendi:t tables XI, XII, and 
XIII, p. 79.) 
Position in the Family. 

Three in every ten Utah women at work are unmarried dan~hters 
living with one or both parents. While more thnn hulf of tlwso 
daughters. are under 25 years of age, a fourth are 30 y••nrs or o_l•l••r. 
About 1 m ev_ery 6. ptah wom~n workers are single womPn h\'lllg 
away from thetr familws. In tb1s group are young womt•n, for onr a 
fifth are under 22 years of age, and also mature womPn. Been use tho 
women in this survey are at work in all sections of tho St11 tc somo nre 
from farm families and had to seek employment and board in' neighbor
ing towns. The next largest group of Utah women workers are 
marri_ed mot~ers, women _la_rgely _30 years of ago nnd older. Wives, 
thnt 1s, marr1ed women hvmg With husbands who have no children 
in the household, form a little over one-tenth of the working group. 
These nre a younger group than the mothers, for a fifth are 22 and 
under 25 years of age, a fourth are 25 and under 30 years and a 
fourth nre 30 and under 40 years. ' 

Widowed mothers livi.ng with children comprise 9 percent of the 
wor~~ng women, nnd Widows living without any members of their 
fnmiltcs 5 perc~nt .. Both .t~ese Jl'roups are chiefly mature women. 

!he unmarned Sisters hvmg m a brother's or sister's fumily com
pr1se 6 percent of the ~tnl.. Such a. woma_n usually is 30 ymu·s of ngo 
or old~r. A few workmg WJdowe~ Sisters hve with sisters or brothers 
and Wld'?wed dnughtef!l and_mar:wd .daughters, daughtcrs-in-luw, and 
women. m other relatiOnships hve m vnrious fnmily groups. (See 
appendiX tnble V, p. 74.) 

THE FAMILIES OF WOMEN WORKERS 

The 1,165 fnmily _gro.ups represet;tted by the 1,421 women included 
in the survey are d1str1buted by s1ze somewhat differently from tho 
families in census reports for Utah generally. 'l'he proportion of 
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1-person f~ilies-which in this survey means women living apart 
from relat!V(~ though not necessarily living alone-is higher in the 
sample than m the population as a whole. This is due to the fact 
that many girl~ from farmi?g families g~ to town or city to earn 
money to contnbute to thetr own or family support and must live 
apart from their families. Naturally the absence of employed women 
on the farm almost eliminated farms from the survey and dl)(lreased 
tho proportion of larger-sized families. The proportions of families 
with 2, 3, and 4 members in the sample are fairly close to the propor
tions so reported in the entire population. 
Composition of the Families. 

The general concept of the famil,Y is that it is composed of father, 
mother, and children. The homes m which women workers live show 
considerable variation from this standard. 

Only three-tenths of the Utah families follow the standard. About 
one-tenth nro husband-and-wife families, one-fourth are women living 
nlone, nnd tho largest proportion of working women are from "broken" 
or "composite" families lMking one or both parents or enlarged by 
the inclusion of relatives not members of the immediate family. 

Tho following summary shows the type of family covered by the 
survey. 

All fnmilics-Number ________________________________ 1.165 

Percent.-------------------------------- 100.0 
Tvpt offamiiJ 1 Perct11t 

t~pcrson families __ --- ___ ---------------------------------- 24. 7 
Father, mother, own children_______________________________ 29.6 
Husband and wife----------------------------------------- 11.2 

Broken and composite families.----------------------------- 34. 4 

Mother and own children------------------------------- 16. 0 
Father and own children •• ----------------------------- . 8 
Sister and brother_____________________________________ 3. 2 
Husband, wife, and relatives____________________________ 2. 6 
Father, mother, own children, and relatives--------------- 7. 1 
Mother, own children, and relatives---------------------- 3. 3 
Father, own children, and relatives---------------------- . 3 
Sister, brother, and relatives---------------------------- . 8 
Other relatives---------------------------------------- . 4 

1 Own c11111lnm mRY be umler 16, or adults, or both; relatives may be adults, or children, or both; slster
and·brothor fnmlllcs may be sisters only. 

Responsibilities of the Families. 
A considerable proportion of tho families of women earners have 

specinl responsibilitiPs. Among famili<'S of two or m_ore pcn:ons, 
over two-fifths have children under 16, one-seventlt havotll or entirely 
dependent adults and over one-fifth have others outside tho house
hold for whom i!wy feel some degree of financinl responsibility. 
Husband-and-wife families more thnn any other type make thes.e 
outside contributions; over two-fifths of them carry such responsi
billty and those reporting on it:' exte~t. assi~t an. averngo of 1 ;5 perso~s. 
Women livino- npart from the~r families hkcwise. are carrymg family 
responsibiliti~s; well over a third of ~hem C?J!tnbute to the support 
of otlwrs and like the husband-and-Wife families those that report on 
tho am01;nt of support assist an avcrngo ?f 1.5 persons. The house
holds making thcso contributions do not mcludo a largo number that 

202•160°_.11-.J 
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have no definite or re~ulnr r<'Sponsihility but contrihute occnsionnlly 
or provide food, clothing, or fumiture. 
Family Breadwinners. 

Who are the enrners in thf'Se fnmili""? A ~mnd totnl of 2,018 
eHrners nrc included in the I, 165 hous<'holds conrt·d. In Si 5 fnrnili!'S 
of 2 or more members who l"l'ported on cnsh l'nrnin!!" th••rt• nro I ,i:ll 
enmers, of whom OV<'r three-fifths nrc wornl'n. (S•·•• nppPndix tnble 
VI, p. 75.) The mnjority (.'">4 percPltt) of tlu>Sn fnrnilit'S with 2 or 
more members hnve 2 earners, but ovPr n fourth hnn• only l-in 
every- ensc n womnn-nnd n scvmth hnve 3 Will!" cnnwrs. In 
fnmilies of 3 members and those of 7 or more m<'ml,..rs, that had 2 
and 3 earners, the number of women employ<•d cxce<~ls the numher 
of men. In the rdnth·ely few fmnilit'S with 4 or more camera tho 
number of men workers is somewhat ~:rPnter. 

In nearly three-fifths of tho 2-pprson fam.ilif'S both m .. mbers work. 
These 2-person families are w<•i~:ht<·d by those compost•d of hushnnd 
and wife. It is worth notin~ that though tlw grt•at mnjority of hus
band-and-wife 2-person familit•s in this survey have both members 
working, such families constitute only a little over one-eighth of the 
2-or-more-person families included. 

In 3-person fnmilies less than a tenth have all three nwrnbers work
ing but w<•ll over hnlf have two enrners. 

Only 1 percent of the 4-person families ha\'c all meml>l'rs employed, 
but three-fifths of them have two enmers. .Fnmilil's of live or more 
members show no instance where all mcmb<•rs work, but the vast 
majority of families of this size have two or more eamers. 
What Positions Do Women Breadwinners Hold in the Family? 

In over one-third of the families women nrc the only earners and as 
such they nre almost evenly divided between wiws or moth'ers and 
daughters or daughters-in-law, with a small woup compos .. d of sisters 
and another small group of mothers and daughters working simul
taneously. 

Wives or mothers ~~e e~mers in half of the 8i5 fnmilies of 2 or more 
persons. These familtes mclude those mentioned ubovc where wiv<'s 
or mothers are the sole eamers, and u !urger group, ove~ one-third of 
the total, where they as well as other members of the fmnily are em
ployed. 

D_a_ughters or daughters-in-law arc e~rners in nearly two-fifths of the 
families. They are the sole e!lr~~rs lf! one-seventh, and in another 
sev~n.th they. ~hare the respo~stb!hty wtth the father, while in tho ro
mammg familtes they share tt With sons or sons-in-law or with these 
and the fathers, too. ' 

The proportion of familie~ where mothers and daughters and also 
male workers a~e employed ts ~mall ;-only 3 pcrccn t. 

In one-twentteth of the famthes siSters, or sisters with b tl 
the earners. ro ters, nrr 

Family Income. 
Why are these women, especially these married w 1 · ? 

Part of the answer to this n uestion has been un· pit' "d · omtl end, wo~ m_tg 
f h f '\" 'th th' c Ill te escrtptwn o t esc amt tes WI mr responsibilities both in d · d tl 

househo\d. Who, the e~rnings of these families an otutds! do hte 
answer 18 mevenenre obvwus. are 8 u 1c t e 
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As many ns 11045 f~milies r~ported their total earnings for the month 

precedmg the mtervJCw. Because of the unknown but important 
factor of sPnsonnl or irregular employment on the part of many family 
earnerst tlwse figures ~nnnot be us~d as a basis for any estimate of 
yt•arly mcorn~. Earnmgs for all families, irrespective of size aver
aged $150 for the month. For more than a third of the f~milies 
enmings fell below $100, for thr~e-fifths th~y were lower than $150 
On~-lifth ?f these fnrnilies had supplements .of one kind or another t~ 
theU" enrnmgs; about a tenth had rents or mcome from investments 
just over 3 p~rcent had supplements in produce, as they lived o~ 
furms, and 6 percent received aid from relatives or friends or drew on 
savings bt•cause enrnings were too low to cover expenses. 

Eurninf.,"' ranged from an average of $96 a month for !-person fami
lies to $253 for those of seven or more. 

Of the 2-person fnmilies, those of husband and wife have the highest 
average ctlrnings, those of mother and child the lowest, respectively 
$160 nnd $104. All husband-and-wife families average 1.9 earners 
pPr family, mother-and-child families only 1.1 earners per family. 
(SPe appendix table VI, p. 75.) For 2-person families of sisters or 
si•tPr and brotlll'r the nv<>rage is 1.6 earners per family, the majority 
of tlwse ftuitilit•s bt•ing composed of sisters only. The sister or sister
nnd-brother fnntilies avcmge $138 for the month. Over three-tenths 
of all these 2-person ftlmilies ~urn less tlmn $100 a month; in mother
and-child families the proportion earning such low amounts is more 
than half-53 p~rcent. Three-fifths of the 2-person fantilies have 
earnings of less thnn $150; for mother-and-child families this propor
tion is more than four-fifths, for husband-and-wife fantilies it 1s more 
t!Inn two-lifths, of the total. 

Tho month's earnings of families of tlll"eo members average $157. 
Over a fourth of these have earnings below $100; over half earn less 
than $150. 

Families of four members and of five members have average earn
ings of r~spcctively $170 and $205. Over a fourth of both these 
groups have earnings of less than $100, and well over two-fifths of the 
4-memb~r and nearly two-fifths of the 5-member families earn less 
than $150. In famHies having six and seven or more persons the 
proportion earning less than $100 a month drops markedly; only a 
t~nth of such familiPs have earnings so low as th_at. The proportion 
earning less than $150 11: month also drops cons.Iderabl;y:, less than a 
fourth having such earnmgs. The average family earnmgs of these 
two groups in the month reported are respectively $217 and $253. 

Because of tho impossibility of obtaining exact data in many cases, 
especially among families living on farms, no attempt was made to 
tnbulnte the amount of supplemental income received by one-fifth 
of the families. 

Fnmily earnings arc low f?r a considerable proportion of the f~ies 
of working women-so low, m fnct, that almost a fifth of the familtes of 
two or more members are given ai~ by relatives. or frill;ll_ds o: have. to 
drnw on savings. However, earnmgs of certam famthes, mcludmg 
some of those composed of employed husband and wo~king ''_'ife 
where there arc no dependents in the household, are relatively high 
and the wives arc criticized for working. 
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TABLE 1.-Total earnings in worki~ tromro'~ famr:lil'A for month prt.et'Aing the 
intert,jew, by &tzc of famtly--LTA/1 

Al1 famlllrs rrportlnr t"atnlnts 

Slr.eoftamUy 
I'N'tt n t r llfnl DS It'S~ 

A,·r~ UuUl-
NumlW'rof fnmlly '----,---

famllle.s rntninlt!' ~-
for month $100 11!10 

35.0 S8.9 

MU] "'' 1 pcr.;on.--------. ------------ .••.••••. -------- •••••.•.. 
2 pcrsons .••••••••• ---.------------------ ••••• ------· ••• 
3 [X'fSOn5 •• ---------------------------------------------
4 IWfSOOS- •••••••••••• --····--······· ••••••••••••••••••• 
5 ~rsons .. ---------------------- .••.•.......•...•...••. 

All ram Dies ___ • _____ • _____ •• ___ - ___ • _ •• __ •• _____ -!-__:':::· "'::':+--=-"-::"'::-J---::;:-;-1---;;;-:; 
277 Of\ 
240 138 3:!. 1 .. .. 

''" "'' "' "''~ 2 2-'9 3!C3 

~~~ u; 
1!.8 l:t> 

81 3)..0, , ... :r.. l 
••• 21.2 

6 persons .••••••• ------------- ••••••••••••••••. _. ___ •• _. 
7 or more persons •. -------- •.••.••• ---- .•.•••.......... 
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., ''" 
Earnings of Husband-and-Wife 2-Person Families. 

There are 106 husband-and-wife families included in this study in 
which both husband and employed wife reported on cash erunin~. 
Their combined earnings show an average for the month of $1i6. 
If the wives were turned out of their jobs, \vhat would be the situation? 

In the first place, a large proportion of these families would have a 
difficult time making both ends meet. One-fourth would have less 
than $75 a month, a third would have $85 a month or less. And 
$85 is only 85 cents above the amount found necessary as a minimum 
for one woman worker in a cost-of-living survey in Utah in 1939, 
based on a "respectable, wholesome standard of living acceptable to 
the society" in which the woman worker lives.' The average amount 
that two persons would have to live on would be $104 a month, and 
well over two-fifths of the families would have less than $100 had the 
husband only earned. 

In the second place, the assistance given by these families to 
mothers, fathers, grandparents, sisters, brothers, or other relatives 
would be greatly diminished if not completely eliminated should 
these wives be denied the right to work. Well over two-fifths of these 
husband-and-wife families are making cash contributions to rPlatives. 
Approximately $16.75 a month is given to relatives by famili<ti who 
reported the amount contributed. Practically none of these 106 
families have income in addition to earnings, and in 1 such case this 
income is temporary insurance payments. 

As would be expected, the chwf reasons these wives are working are 
to supplement the husband's inadequate income and to assist relatives. 
In nearly a tenth of the families the husband's job is irrPgular or 
seasonal, so that such earnin~ ns are reported for the month cannot 
be counted on ns a regul';tr thmg. Another large group of these wives 
work to ena~le the family t~ get ah~ad; they are helping to buy a 
home or furmture, or are ~rymg to ~atse the standard of living gener
ally. In ma!ly of the famil\es the Wives are working for a combination 
of these var1ous r~":"ons. I~ should be noted that in more tlum a 
tent~ of these f~~;m~hes the WIVes began to work when the husband's 
~a:nmgs were ehmmate_d or re~uced through unemployment, illness, 
mJury, pay cuts, or busmess failure. 

1 Report of tho Mln.lmum Wn~c Division of tho Industrial Comml!slon of Utah C t r Ll t 8 
and Wago Studios, 1030, i'P· 6 and 2D. on os o v ng urvoy 
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In a little less than a sixth of these husband-and~wife fa~ilies the 
husbands earn from $150 to $200 in the month, thou"'h none earn 
more than $200. Why were these wives working? ._ ~ · .. 

In. more than half of these cases the families 11re contributing to 
relatives an average of over $35 a month; in some' cases this incJudes 
SUPJ><;>rt or substantinl aid to elderly and ill·.relatives .. In some 
fami!ws the husband's earnings are not steadily 'at this I~··as his 
work is seasonal or irregular. Other families are 'trJillg to' buy a 
home wi_Iile helping ill relatives or while the husband's work is seasonal. 
II! a third of tlwse few families with earnings of $150 to $200 the 
WI.ves want t? he!P. their families to get ahead, or they are w~rking to 
raise the fanuly hvmg standard, or they feel the need of proVIding for 
the future. One of these wins spent 3 years in specinl training for 
her profession and ,,;shes to "keep in practice" as well os to provide 
for the future. Another wife first entered employment to support 
herself and her husband while he was in training, and is continuing, 
now that he has a job, to help a relative and to buy a home. 
Married Women in Public Employment. 

Because of the action of the Utah Legislature in passing a joint 
resolution concerning the State's employment policy, there is a special 
group of families e.'l:tending into and beyond these 2-person employed
husband-and-wife groups at which criticism is directed. Thou"'h 
not having the force of law, Senate Joint Resolution No. 13, passed ty 
the State l<'gislature in March 1939, affects a large number 8 of the 
families included in this survey. Most particularly it affects that 
small group of families in which the wife or mother is employed in 
public service, for though the resolution applies equally to married 
men and women and to single men and women it has been used almost 
exclusively against married women. 

There are 69 families in this survey in which the wife or mother is 
employed in public service. A little less than two-fifths of these 
families have oruy 2 members, while a tenth have 5 to 8 members. 
In one-fourth of these families the husband is unemployed, ill, or 
absent from the household and unable to contribute to it. In well 
over a third the husband's earnings are either nonexistent or not over 
$95 a month and there are 3, 4, or 5 members in the family. In one
sixth of the families the husband earns from $100 to $160 a month and 
there are 3, 4, and 8 members in the family. In oruy a tenth of the 
families docs the husband earn $200 a month, and nil but 2 of these 
have 3 or more members. In the families of only 2 members over 
two-fifths of the husbands either have no earnings at all or earnings 
of $70 or less; in well over half of these families the husband's earnings 
are either nonexistent or less than $96; in practicnlly seven-tenths they 
range from $115 do\vn to nothing. 

More than one-sixth of the families with the wife or mother em
ployed in public service have income or supplements in addition to 
earnings but e.'l:cept for an insignificant proportion these are cases 
where there are no earnings from the husband and there are three or 
more members to support. Well over half of these f~ili~ with 
wife or mother in public employment make cash contnbutwns to 
relatives outside the household. These families contribute an average 
of approximately $23 a month per family. 

• Over a third of all families of two or more member!. 
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Though stntL•tics tell th~ j!~ncrnl Mory or tlw !'<'Onomic. :!i~urity 
and responsibilitit'S or thf'S(> rnmiliC!!, t h~ r~nsons why mnm . wom•n 
work may be more vi\;,uv prl'!ll'ntro in a r~"· r•·P""'~ntnt!ve c~<e 
histories o£ families in severn! citii'S in t:~nh. _To avoid t•~•·ntlc~:t~b~ 
minor details have be<'n chanj!ffi or omtt ted tn some cases, 
basic facts of every case arc as report...!. 

CASE HISTORIES 
• • h ld 'I nd !If,.. K two ~hildreO There are au: memho!re In the K hou,.., o - ~ r. a • · 1 • d M"' K 

aged 5 and 6, Mrs. K 's mother, and 111 r. K '• brot ht•r. l!nt h r. r · an 00 a 
are \\·orking. If Mrs. K ata\'ed at bornr, the fRmil~· lnt"orne wnuld

1 
be u~mer 

month lnst<'&d of S200 as at ~nt. llrotht•r K i.• Ill. a •tu<h•nt. n 8 
. , 

he gets odd jobs, in winter be worlu! for N. \'. A. With tl1L• lw R••l• a~n~ j{''~t'!.. 
calling on the family for more than room and board. Mu.thcr·tn· w . nd 
care of the children while Mrs. K iB at work ami hcl(lfl with the ~,,.,km!ttthe 
laundry. A part.time helper oomea a oouple of days a ,....._.k to do m•"'t ~ """ 
laundry _and cJeaning. The housework i.a liRhtcnt_-d hy mod(~m ~n\'£>Oif'nps 
which Mn~. K'e eaminga have helped to buy, such as mechanical ":fnRerator, her 
stove, vacuum cleaner, electric ll.'a.sher, and teh~phone. Mrs. K took 1UP her 
present \York with one of the public welfare OfRAIHzatioM 5 Yl'&l"9 AA0• ""u·n 'th 
husband was unemploved. She hAd to leave a young baby to do thi."", but w~ 
her mother at home this was arranRed. In the period lu•t before thnt •he 1 taken part-time substitute work "'ith one of tho t~chool boarc:L... Att a ~~~tter '? 
fact, Mn1. K, who is 3Q, has worked for at loMt 1.~ )"care. Thou11h lllr. K '"agtUD 
employed, his earnings are inadequate for a family of ai~. 

Mr. and Mrs. M are a young oouple who have bMon marrif'd about 4 yc-. 
Mrs. M was a Balcsp;irl when she married and hnd to p;i\'e up thiH joh b<"Can~ or 
the firm's policy against the employment of married wom•·n. !Jut 11ho mana~•'<~ 
to get another job very soon, which wBB ncc~Kary OOcauMe hf!r hUMhn.nd \\'WI ROlllR 
to school. After a little more than a year at that j()b Khe ohtninf•d a bf.ttcr ~no 
in the State service and haa been there about 3 vcars now. Her lu~t~hand had JUKt. 
obtained work as a BB.lesman on a eommi,Won basis at tho time of the inten·if.•w, 
?ut h!a only earnings for the month schrodulf>d were for 2 we~•ks on a &JH---cinl_jo~ 
m whteh be earned $4Q. Mn1. M came $90 a month and this h,.. been tho famoly 8 

main support. Mrs. M has managed to take a (}..month bU!tinet&H courNO while 
working and from her earnings has sent about $5 o. month to her father to hL•Ih 
pay for medical care. She docs all tho houRework in their a\mrtmf'nt, wit 
some assistance in '!larketing and clen.ninll: from her huahu.nd. l'ho o.pu.rt.mcnt 
has modP.rn convemenccs such as ww;hing machine vacuwn cleaner ~l(>ct.rio 
stove, and refrigerator, which lighten the work. • • 

Mrs. Lhasa clerical job with the Sta!Al, Mr. I, is a •al<>sman. Thov have two 
sons, 9 an? 8, and Mr. L'a mother lives with thetn. This bouanhoJd of five hM a 
monthly meome of $215, of which Mr. L supplied approximatoly $75 In the 
month preceding the survey. This iB due to the fact that his health did not 
permit him to P,Ut. in full t~me. As a matter of fact, a lnrp;o part of bla earnings 
goes for doctors biliB. Thos family has ho!en under heavy medical exp<mO<l for at 
least 8 years,.as one of the children has required special care also. Mra. L ha."' 
worked praettcoilly all the 16 yean~ abe has ho!en married. When first married 
she was working in a temporary job and when that ended she obtained other 
employment in order to help her husband get ah<'&d. After about 5 years when 
he bad got his start, she qult work to have a family. 1 

She was home for 3 years or oo, when the depreosion struck the family her 
husband lost his job, and she had to go back to work. For a period of 6 'or 7 
months all Mn1. L could get was part-time employment, then she obtained her 
present work. Her husband now has ;work too, but ~ra. L 18 very worried that 
as a married woman she may be dep!"ved. of her eamml!", and the medical care 
now required by both husband and ohold.woll hav~ to he gJVen up. Under resent 
arrangements Mra.L and her mother-tn·law dtvide the household duti~s and 
eare of the children. M'!'· L senior does the majo~ part of. tho cleaning and 
laundry, some of the cookmg! and looks after the chtldren wh1le their mother is 

t work The household dutoes are made lighter for her b)r modern eonve . 
:uch as "a vacuum cleaner and electric W!Uiher. Without Mrs .. L's sharo y~en:; 
vidina family income these bo1180bold Aide would not he IJ088lble. More t~an 
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this, the family provides l\1 rR. L senior with a small monthly sum ($15) for her 
own usc for clothing and incidentals, s ince she bas no other income. And Mrs. L 
manages to send to her own mother assistance to the amount of about $5 a month. 

~en i\lr. and Mrs. X were married 7 years ago, Mrs. N gave up her job with 
the c•ty go,·crnment. l\Ir. N was regularly employed and family finances were 
such tha t. 3 years Inte r they could provide room and board for an unemployed 
brother of Mrs. N. Then in a nother year Mr. N lost his job. Mrs. N was 
fortunate enough to obtain employment with the State. She bas been there 3}f 
years now, l\lr. N is again employed, and her brother is no longer wi th t hem. 
But ~I r. ' 's line of work is very seasonal, very irregular. He had part-time 
work fo r the month preceding tho survev and earned approximately $27. Under 
these circums tances Mrs. 1 docs not feel that she can safely give up her earnings 
of {)0 a month. ho a nd her husband share the housework in their apartment. 
Wl1en he has work they get a partAime helper in. t<> clean for 3 or 4 hours a we~k . 
Tho apar tment has tho chlcf modern conveniences that make housekeepmg 
easier for n working wife. 

WOMEN WORKERS' MONEY CONTRIBUTIONS 

Tho vital shnro that working wives contribute to their family's 
economic life is well illustrated by individual cases. Do women 
enrners ns n group, whether married, sin&'le, widowed, separated, or 
divorced, play such no important part in their families' economic life? 
Do woman earners in general keep their money for themselves or 
turn it over in any substantial amount to their families? .Of all the 
cnsh contributions made to the family fund, what proportiOn comes 
from women earners? 

Chart II I.- NUMBER OF FAM ILIES RECEIVING SPECIFIED CONTRIBUTIONS 
FROM WOM EN WA GE EARNERS-UTAH. 

Womon•e ehllro 
1n t.o t.D.l r""' ll.Y 
oontrlbut1ono (percent) NUmber or f aa111ee 

100 

75, wtder 100 

50, wtdor 75 

25, wtder 50 

e5 
\llldor 25 

&aoh complete t • 50 ru111ee 
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In well over two-fifths of the 7i3 families r~portin!;\" on contribu
tions to the family fund, women earners give all that IS contribut.:d. 
Wives and mothers lend this group of women who make the entire 
contribution with ~~u~htcrs a very close second. In thrN._fifths 
(59 percent/ of the f · · es women earners give 50 percent or more of 
all that is contributed. . 

In one-fourth of the reporting families the women earners' share IS 

25 and under 50 percent of the total contributions. This represents 
mainly the contributions of wives nnd mothers in families where the 
husband also is employed. 

Women earners' contribution is less than 25 perct>nt of the total 
in only a little more than one-tt>nth of the famili<>S reporting. Th~se 
who make this amount of contribution are mostly dau~htcrs w1th 
employed fathers or with both ~a.thers and brothers empl?fycd. 

In only 4 percent of the families do women earners fm to J:!lake a 
cash contribution to the family. These women are sisters-m-l~w, 
daughters-in-law, married daughters, as well as dau~hters workmg 
with fathers or with fathers and sons. {Sec appendi."t table Vll, p. 76.) 
Comparison of Sons' and Daughters' Contributions. 

In one-third of the families with both son and daughter employed, 
they are the only earners; in the other cases the fnthcr, mother, or 
other relatives also are employed. In those famili<>S reporting on 
contributions where sons and daughters are the only earners, tho 
daughters' share in family contributions is outstnnding. It amounts 
to 50 p~rcent or more in over three-fourths of the cn.•es; it is 100 
p~rcent m nearly a fourth of these fnmilirs. None of the dnughters 
gwe less than 25 percent of the total contributed. As alrrndy n~te~, 
the dau~hters' share in contributions is a different story from tlus Ill 
the families where either father or father and son are cmploy<'d also. 
To compare the responsibility assumed by daughters with that 
assumed by sons, the earnings, contributions, and aJ.:<'S of sons ~nd 
daughters have been tabulated for a small group of families havm_g 
both. son and daughter earners and giving full mformation on thell' 
earnmgs. (See appendix table VIII p 77 ) 

In these families the largest comp~ra-ble ·group of son-and-daught?r 
earners are those 21 and under 30 years of age. The numbers Ill 
other age groups are too small for comparison. It should be _noted 
that the sons are a younger group in general almost one-thu·d of 
them, compared to less than one-tenth of the d~ughtcrs being under 
21 years, and a smaller proportion of sons than of da~ghters being 
30 and under 40. 

When the sons and daughters in the 21-and-under-30-year group 
are compared as to earnings and contributions it is seen thnt the 
daughters earn less but contribute more both 'proportionately nnd 
absolutely, than the sons do. The daughters' earnmgs average $71 
~~4 Y'e rronth, the sons' $88; the dnughters' contJ-ibutions average 
h dor t te month, the sons' $21. In this age group 11 ~ percent ~f 

t e . aughters C?mpar~~ to 9.1 percent of tho sons give all their 
earmnb'S t~ thell' fami!Jesi only one-eighth of the daughters but 
nearly a third of the sons giVe none of their earnings. 
Contributions of Women Teachers. 

Cont1-ibutions to t_heir families made by women teachers in Ut~h 
are here analyzed bncfly because of a suggestion by men tenchers 10 
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;;orne parts of the State that a preferential rate of pay be introduc6'd 
m their favor on the grounds that men have families to support. 
Women teachers al~o haye families to support and to assist, ns shown 
by the records obtruncd m this survey. Smgle women teachers living 
away from home, as well ns those living with their families, carry 
this responsibility. Teachers in 201 households reported their con
tri_butions to families and to relatives outside the household. One
third of these are teachers living apart from their families and 37 
of these who live away from home and reported on contributi~ns send 
a total of over $835 a month, or an average of about $22.50 a month 
per teacher, to relatives. There are 140 fo.milies of 2 or more persons 
m which an employed woman is a teacher, and 128 of these reported 
on the specific amount given to the family. Not far from one-half 
of these women teachers contribute their entire salary to the family 
fund, such contributions aggregating $8,000, or $133 per family. 
Almost 3 in 10 of the women who do this are the sole support of their 
families. In well over two-fifths of these families the women teachers 
contribute a definite monthly sum-though not their entire salaries
which amounts to an average of about $40 a month per family. 
Less than a tenth of the 140 fo.milies receive no contribution from the 
woman teacher member. 

WOMEN WORKERS' SERVICE CONTRIBUTIONS 

The contributions of women earners to their families do not stop 
with cash payments. This is strikingly demonstrated by reports 
from 337 families with male bends present in which the wife or mother 
works. Well over two-fifths of these families have no outside help 
with the housework; and in nil but 4 of such families the wife or mother 
earner does at least part of the housework, in more than half she does 
it all. Even where the household consists of 4 or more members, the 
wifo or mother earner does all the housework in over one-third of the 
families. In less than 3 percent of these fo.milies having no outside 
help is the wife or mother earner relieved of all housework by other 
members of the family. 

Only 6 percent of all the families have a full-time household 
employee, and these are mostly families with children under 12 years 
of age. RoughlY. speaking, the average weekly sums spent by these 
families with children und~r 12 whose mothers ar!l workin~ is ab?ut 
$3.50 in the case of part-time help and about $5 m case ot full-trme 
help. Otlwr families using outside help, yrnctically half of the total 
reporting, have it chi~fly for. {'art or. all o the. laundry 'York, usually 
for part of it. Even m fnmil1es havmg part-time help, m more than 
three-fifths of the families it is the wife or mother who docs all the 
other housework. (See nppendb: table IX, p. 77 .) 
Household Conveniences. 

Since women earners do a large part of their house\~ork too, they 
are .e.spocially interested in havin~ hous~hold converuence_s. l!toli 
fam1_hes spent ovor 58)!; million <tollars m. 1938 for pubhc ut1hty 
so~':JCes. Tliis sum wont for telephone sorvJCo, for gns, and for elec
tnCJty. It docs not include the amounts spout for household apph· 
anccs such ns stovos, rofrigerntors, electric washers, and so torth 
That the homos whore thore are women oru·no1'S play a largo part m 
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putting this sum into circulation. is demonstrat<'d by the propo~tion 
of families in this survey using vanous houS<'hold con vemenc('s. Some 
660 families in which there were working wives, mothers, or daughwrs 
reported on certain main household conveniences. Of th"se families, 
70 percent had the use of gas or electric stov('s, 66 perct'llt used 
mechanical refrigerators, 65 percent had t<>lephones, 73 percent had 
vacuum cleaners, and 68 percent usod eloctric washers. These figures 
mean that three-wnths of the families still use a coni or wood stove, 
a third have no mechanical refrigerator, a third get on without a 
telephone, a little over a fourth havo no vacuwn clomn•r, a third ha,·e 
no electric washer. • 

In husband-and-wife families with wife working is found t!10 most 
marked variation from this general picture. As would bo expected, 
fewer of these small families use electric washers-less than two-fifths 
of them, compared to more than three-fourths of the fnmilieg having 
working motlwrs or daughters. A smallnr proportion of the husband
and-wife families have telephones-somewhat over two-fifthg have 
them, in contrast to more than half of the !urger families with the 
mothers working and four-fifth!< of those where the daughter works. 
The proportion of husband-and-wife families having the use of a gus 
or elec~ric. stove is. h!gher than it is for the other types of fa~ilies. 
There IS little vanat10n from ono typo of family to another m tho 
proportion using mechanical refrigerators; about two-tllirds of each 
type use them. 
Care of Children. 
~ orking m~t~~rs wit~ young children have to curry another 

fam1ly respo~sJbiltty bes1des that of keeping house. The oxtent of 
th1s problem IS not great, as only a sixth of all the families of two or 
more me'!lbers have working mothers with children under 12 years, 
and of this small group of families the majority have children 6 to 12 
ye~~;rs old. In those families what provision is made for tho children 
while the mother works? 

Fifty-two families :w!tb children under school age whoso mothers 
are employed, compnsmg 6 percent of tho family groups of two or 
more membe~1 reported on the arrangements made. In all but a 
very few families the children are cared for at home in over half of 
them by paid ~elpers, in tho rest by other members o'f tho household, 
su?h person bemg an. ad.ult in every instance but ono where an older 
ch1ld has the responstbility. In the three familiPs where tho children 
are care.d for away from home, one, a. broken borne, boards tho child 
out, 'Yhile the other two use a day nursery or a. nursery school. 

ThU"teen percent of the families of 2 or more persons, or 118 fumil!Ps, 
where the mothe_r works, have children under 12 who a.re attondmg 
sch?ol.' The children. ~f 3 families are cared for away from home 
entirely. Of the remummg 115 families 113 reported on the arrange
m~nts made for the school attendanc~ a.nd noonday meal of their 
chil~ren. In. nearly half of the families the children require no 
spemal care m the matter of getting ready a.nd going to a.nd from 
school. They dress themselves and go alone or with other children 
to school and back. In nearly two-fifths of tho families the child 
gqes t.o and from school u.nattended, but tho mother or a rcltttivo 
gets htm ready. In not qmte one-seventh of tho families tho mother, 

t Thcso lamllloa Jncludo 23 that havo children under 0 also, 
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relative, or a paid helper gets the child ready and takes him to and 
from school. 

These same 113 families reported on how the noonday meal problem 
is handled. In a little less than three-fourths of the families the 
children have lunch at hom_e, in most cases a hot lunch prepared by an 
older person, usually a pmd helper. In only 2 families do children 
under I 6 prepare the hot lunch; in more than a sixth of the families 
the working m?ther does it. When the arrangement is for a cold 
lunch the workmg mother usually prepares it; in fact, in three-tenths 
of the cases where the arrangement is for the children to lunch at 
home, the working ll_l?ther prer>ares it, whether hot or cold. In 
one-fourth of the famih~ the childr~ carry their lunches, prepared 
by the employed mother m all but 2 mstances. To sum up working 
mothers prepare their children's lunches, to be taken to ~hool or 
eaten at home, in well over two-fifths of the families. In very few 
families do children under 12 buy their lunches at school. 

When all the facts are weighed regarding women workers' contri
butions in time, effort, and money, there is no doubt about the indis
pensable role they play in their families. 

IN WHAT POSITION ARE UTAH WOMEN TO MEET 
FAMILY NEEDS? 

Work Available. 
Utah's women faced with the need of finding employment by which 

to support themselves and aid their families find their opportunities 
for obtuinin~ a job limited except in the two largest cities in the State: 
Snit Luke Ctty with a population of 149,934, and Ogden with a popu
lation of 43,688. 10 The chief exception to this is in the case of un
married women prepared to enter the main professional occupation, 
teaching. Opportunities for single women to teach-not for married 
women-exist fairly generally throughout the State. There is con
centration, of course, in Salt Luke, where the University of Utah is 
situated, and in Ogden, ns well us in Logan, home of the State Agri
cultural College, and in Provo, where Brigham Young University is 
established. 

Nearly three-fourths of all the clerical jobs in the State are in Salt 
Lake and Ogden, where the offices of the public utilities, the Union 
Pacific Ruilrond, insurance companies, and banks are located, us well 
as the offices of the largest stores and factories in the State. 

Fifty-seven percent of the domestic and personal service jobs, 
exclustve of household employment, are found in these two largest 
cities because though each town may have its beauty shops, cafes, 
resta{trants and a hotel or two, the workers employed in each are 
!ew, and not every t?wn has a luundr.f or dry-~leunino- establishment
In fact over two-. Unrds of the latter JObs are m Salt Lake and Ogden. 

Utnl; stores gL•ncrully are small, the largest ones, naturally, being 
in the trade ccntNs such ns Salt Lake, Ogden, ~rovo, Logan,_~~;nd 
Price, the last nnmcd a town of 4,000 inhabitants m the coal-mu_n!lg 
section of tho Stttto. Well over hnlf of the employment opportumttcs 
in the rctuil soiling field nrc in S1tl t Lake and Ogden .. 

Factory job.s nro evlm mo. re concentmtc1 geogmplncnlly than other 
typ<'s, tho chil•f plunts, which are thoso making cotton or wool garments, 

tO}o'J~~:u~ (rom U, s. Census or Population. HH.O. 
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knittoo wear, and food producL~ (chi<'fiy candy nnd bakery products), 
being in Salt Lake, Ogden, and Logan. . 

The largest telephone exrhangt'S nrc 111 Snit Luke ~~~d Ogden, 
where there are three-fifths of the tclephone~pcrntor positions. 

Earnings of Women Workers. 
A total of 1,327 women who had found employment in ~hcse Y~rious 

occupations reported their earnings for the month prcct~hng t!l<' mter
view. The average amounts eamoo by nil wonwn, mcludmg full
and part-time workers, runge from S4 7 for hot..! nnd r<-stnur:nnt 
employees 11 to $122 for teachers. Women in prof .. ssionnl occupnt10ns 
have higher average earnings than women in other occupnhons, the 
only exception being nurses, whose awrngc of S I 03 is S 10 lowPr t!1nn 
the average for a small group of sPCrctnrit-s, nil nf whom nrc full-t!mc 
workers. A few emploved in proft-s.•innal occupntiong hnn• part-tunc 
or undertime work. The average camings for ull profL>SSional occupa
tions combined are $119. 

Women clerical workers as a group rnnk next in cnmin!-"' to women 
in professional occupations. The av<'rngc for the entire group is $~16. 
The two la~est clerical groups nrc st<•nogrnplwrs nnd t~·pists, ~nth 
average eammgs of $89, and one compos•·d of gi'Ill'rnl ofhre workers, 
office-appliance operators, office mnnng .. rs, and us.,istnnt managers, 
whose monthly earnings average $101. Very ft•w clerical workt•rs nrc 
employed part time. 

Except for 11 small group of store cmployces-buyt•rs, department 
man~ers, perso~J shoppers, floor girls, and sn forth-whose an•ragc 
eammgs_ of ~78 mc!ude a few part-time work .. rs, tt•! .. phonc opl'rntors 
rank thiTd m eammgs. Their averuge of $75 n month includ•-s no 
part-time or undertime workers. 

Saleswomen in stores, with an average of $(12 for tlw month, bring 
the average !or all s~re employees down to $65. Six percent of the 
saleswomen mcluded m the study are part-time work .. rs. 

Women factory employees average 11s much as sul,.,.women-$62 8 

month-~ut there are few part-time workl'rs among them. . 
d Exceptmg II small group of benuty-pnrlor op••rntors women 111 

omest!C and personal service occupations hnve the lowest enmings of 
nlld The beau_ty-pnrlor group nvernges $70 for the month. Laundry 
an k dry-eleanmg employees average $56 nnd hotel and rest11urnnt 
wor e!"S $4 7 · The group last named hns more than n sixth who are 
~h;;;une or un~ertime workers, and of course it includes so~e 
tab! Xcnsh

78
ea)rnmgs are supplemented by meals. (See nppendLX 

e 'p. . 

Com~arison of Fnll-Time Earnings by Marital Status and Occupation. 
W1fe and mother e ·1 nsi-

b.1.t. th d nmers carry a larger share of fnm1 y r<'spo 
1 1 ws an o daught · · 1 t Ipll-t" 1 d ers or Sisters or other women In w 111 occt 
~nat lroufh· 0h these married women find empl~yment nod what 

e Mec ?eds 18 ave on their c11rnings in gt•ncrnl'/ 
nrrw women workc . tionnl rou s with th 1 rs nre concentratt•d m the three occupn. . 

g to p f t 0 ow est average earnings thrl'c-fifths of thl'lll bctng ill 
ha~d' th~e~-'lrth: domes~ic nnd personal st•rvice jobs. On th.e other 

' t d d" of the smgle women and lll'llrly hnlf of those Widowed, 
_sc_r_n_rn_e_, or tvorccd lire in tho two groups having the highest average 

n Including ono caterer, four matr0111 d 
' an ono cwtodlo.o. 
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earnings,_ professional and clerical occupations. Only a seventh of 
the ma~ed women, but over a_third of the _single, and nearly a fourth 
of the wtdowed, separated, or div_orced, are m professional occupations 
where the average monthly earnmgs for all women are highest-$120 
a monf.!!, or more than twice_ as hi,goh as the average for all women in 
domestic and pers_onn:J service. i\1arried women not only have a 
smaller representation m the professional group-being almost entirely 
excl'!ded from ~e teaching profession-but their average full-time 
earnmgs of $112 m professional occupations are lower by $8 than the 

Chart IV.-PERCENT OF WOMEN SINGLE. MARRIED WIDOWED SEPA 
RATED, OR DIVORCED WITH FULL-TIME EARNING'S AS SPECIFIED IN 
THE MONTH REPORTED-UTAH. 
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full-time earnings of the single women and lower by $13 than those of 
the widowed, separated, or divorced women. Well over a fifth of the 
married women are employed in stores, where the average monthly 
earnings of all full-time workers, $68, are next but one to the lowest 
occupational average. Only about an eighth of the single women 
and those with broken marital ties are in these store occupations. 
One-sixth of the married women, compared to about one-tenth of 
each of the other groups, work in factories. The full-time !1-vei:~e 
for all women factory workers is $63, for those who are marned It IS 

$62. Over a fifth of the married women are in domestic and personal 
service, where the monthly cash earnings for all average $56, the lowest 
for any occupational group. Less than a tenth _of the single _women, 
but a fourth of the widowed, separated, or divorced, are m these 
occupations. 
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This concentration of married women in the lowt•r paid occupations 
accounts for the fact that though married wonwn cum more t_hllll 
single women in some occupations, their nvcrnge full-tmlC cammgs 
as a group are decidedly less than those of smgle women or women 
who are widowed, separated, or divorc<>d. 

Married women in clericnl occupations hnv<> full-tim<> ~wrnge earn
ings of $101, which is $10 higher thnn those of the smgle _women, 
though $6 lower than those of the widowed, SPpurntNI, or.dl\·orced. 
This is the case also of married women in stort•s, wh<'rt• lht•lr nnrage 
full-time monthly earnings nrc $69 compurNI to Sli4 for the _single 
women and $75 for those with broken mnritul tiPs. In dom<'sllc and 
personal service, married women's full-time earning>< ll\'<'rnge $.18 a 
month against $54 for single women and S:ii for the ollwr group. 
But because of the weighting of married wonwn in I hf' lnwPr-pmd 
occupations, the average monthly full-time <'urninl-"' of nil marned 
women reporting are only $79, compared to $90 for sing I<> wonwn and 
for those with broken mnritnl ties. (S.•t> appendix tuhlt• :X, p. 78.) 

A totnl of 1,265 women reported their full-1 ime enrning><. · A !urger 
proportion of the married women than of either of tlw other groups 
have earnings below $75 a month, enn b··low $50. w .. ll O\'Pr half 
the married women, compared to approximutt•ly two-fiflhs of euch of 
the other groups, earn less than $75. Murri{'(l womt•n huve the low
est representation in every earnings int<'rvul from $75 n monlh up. 
Just over one-tenth of them, compared to npproximut .. lv onP-fifth of 
each of the other groups, enrn $125 or morp· l .. s.q thun oiu•-twentieth, 
in contrast to n~nrly a tenth of the single wo~t·n und of those widowed, 
separated, or divorced, earn $150 or morf'. (See churt, p. 5:3.) 
. Less th~n a tenth of the 1,265 women reporting huve full-lime enrn
mgs as h1gh as $150. Over two-thirds of tlwse are single women, 
nearly a fifth are widowed separated or di \'orcPd while lt•ss thun n 
s~venth are married. Th~ occupnti~nul distribution of tht•se rela
tively f~w women varies with maritul status. The single women and 
tho~e With brok~n mari~al tics are conc .. ntrnt•·•l in profpssionn.l occu
p~t!ons, mostly m teachmg, while the fpw murriNl wom<'n ure evenly 
diVIded between professional and clericnl occupations, except for one 
woman owner of a business. 

Well over two-fifths of the women work<'rs in this study curn .Jess 
than $75 a month ~or f~ll-time work. Single woml'!l in this cnrnmgs 
ST0

UP are fo_und chiefly .m sL?res, factories, domestic or pers.onul serv
Ice, and cleriCal oc~upat10ns, !n descending ordt·r, while murned women 
a_re con~cntrated m domestic or personal service und store ocCUJ.>Il
tlOns, With ~actory employment a fuirly close third, und women w1th 
broken m~rltf!-1 tiCs ~re found overwhelmingly in domestic und per
sonal serVIce J.obs, With factory and store employment a rather poor 
second and th~rd. 
Age and Occupation. 

In the occupations in this study where single women's ~nrnings 
averng~ less than those of the other two groups, the single women ~re 
a cons1derabl;y: younger group, a !urger proportion of them bemg 
u_ndlr 30 than IS true of all the single women in the study. Employed 
smg e women are generally a much younger group than married 
women. workers o~ those widowed, separated, or divorced. Nenrly 
two-thirds of the s~ngle women are under 30 years of ngo, while nearly 
as large a proportiOn of the married are 30 or olcl~r und more than 
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thr~~-fifths of the widow~d, separated, or divorced are at least 40. The 
single wom~n in cl~rical, trade, and domestic and personal service 
occupations are predominantly young women, the proportion under 
30 ranging from 72 p~rcent to 84 percent of the total in these occupa
tional IP"oups. In tho clerical group the single women are concen
trated m stenographic and typing jobs, and these women are much 
younger than those in any oth~r clerical group. Over nine-tenths of 
the single women in b~auty parlors and in hotels and restaurants are 
l!nder 30, though in contr~st to these t:ovo personal service groups a 
little less than half of the smgle women m laundries and dry-cleaning 
establishments are und<'r 30. Four-fifths of the single women factory 
employees are und~r 30, and in this occupational group their average 
monthly earnings are only $1 higher than those of married women. 
Among single women teachers is found the most marked deviation in 
age groups from single wom~n as a whole. Three-tenths of the sin o-le 
wom<•n tcach~rs are 40 or old~r, more than two-thirds are at least 3o. 
For both marri~d women and those who are widow~d, separated or 
divorced, this occupation, with the highest earnin!!"S, has a lara-er pro
portion of wom~n who are 40 and older than ~ny other. "Of the 
widow~d, separat~d, or divorc~d t~achers, over four-fifths are 40 or 
old~r, and over three-fourths of the few married women teachers are 
at least 40. 

In most occupational groups the widowed, separated, or divorced 
women are chiefly 40 or older. The main variation from this is in 
clerical occupations such as stenography and bookkeeping, where 
they are more concentrated in the 30-to-40 age group. This is true 
also of a very small group of telephone operators. The beauty-parlor 
employees are evenly distributed in the three age groups . 

.Married women, generally speaking, are fairly evenly distributed in 
the age groups under 30, 30 to 40, and 40 and older. In most of the 
clerical occupations and in professional work other than teaching 
they tend to be in the 30-to-40 age group; among store employees 
they are well distributed; but in factory occupations the largest pro
portion, about two-fifth.s, are un~ler 30. Though well o':er two-fifths 
of the married women m laundries are under 30, a considerable pro
portion-over a third-are 40 or older. In hotels and restaurants 
nearly half of these married women are 40 years or more. 
Employment History of Women Who Have Been Married. · 

Employed married women are a more mature group than the single 
women but the earnin!!S of the entire group average lower than those 
of othe;. women becau~e of their concentration in the low-paid occu
pations. This concentration occ~1rs because tl~ey labor u_nder.definite 
handicaps. The largest professiOnal ?CCl!p~tJOn, teacl!mg, IS prac
ticully closed to them in Utuh under dJscrJmmatory ruhngs by many 
county sclwol boards. Exceptions are made only occasio_nnlly on 
the. busis of specinl tmining, abili~y, .or more. rarely fa~1ly n~ed. 
This disc1·imination hns been increasmg mother hnes of pubbc serviCe, 
bolstpt·ed by a legislative resolution aimed at nil S~ate e~nployees 
rcgardlL•ss of s1•x who mny have other members of thmr fam1ly work
ing, but thus fnr us!'d only ugninst married w~men .. 

Mttrringo may bo a hnndicnp also to women s enrnmg power ~ecause 
of the brl1nk it mny cnuse in thcir employment, or ~ecause 1t I!l~Y 
delay their mnploymont and thus plnce tlwm at a d1sadvnntngo m 
experience when it litter becomes necessary for them to go to work. 
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A total of 305 married women and 205 widowl'd, Sl'pnrntl'd, <?r divorced 
women reported on their work history. l'~ncticnlly four-hfths of all 
these women worked before and after mnrrmJ!e; rwnrly two-tlurds of 
this group stopped work a~ marriage but lnl<•r rPltmwd to work .. · 

Si.x-sevenths of the mnrned women and st•vl'n-tNtths of those wtth 
broken marital ties worked bl'forc and after mnrringl'. To the 
majority of both groups mnrriage !tad ml'ant a tuming n~idc from the 
business world-a definite plan to give up work. A lnl'I!Pr propor
tion of the widowed, separated, or divorcl'd woml'n than of ~l~e marned 
stopped work upon marriage, 82 percent compared to ;,;, pl'rrcnt. 
Il!ore than two-fifths of the married woml'n and nl'arly thrl'e-four~hs 
of those with broken marital ties who had stopped work whPn mnrned 
stayed at home for 5 years or longer; in fact, over a fourth of the mar
ried women and well over two-fifths of the other group stayl'<lnt home 
for 10 or more years. (See appendix tables XI and XLI, p. i9.) 

Nearly a tlurd of the combined groups rt•mainl'd in tlll'ir jobs after 
marriage. The proportion of the widowed, separnted, or dtvor~ed 
women who stayed at work is much lower than that of the mnrned 
women, 13 percent compared to 43 percent. 

One-seventh of the married women and three-tenths of those 
widowed, separated, or divorced had not worked bl'fore their marriage, 
and of these a substantial proportion were :JO or older when they first 
sought employment. This is a late start which would seriously afTect 
their chance of obtaining a higher-paid job. 

The advent of children did not interrupt married women's employ
ment to any great extent. Somewhat less than a fifth rl'portNI that 
they stopped because of having children, and most of these stopped 
temporarily or for less than 5 years. Nearly half hnd no children, 
while well over a third had not been working when children came. 
(See appendix table XIII, p. 79.) 
Education of Women Workers by Occupational Group. 

In Utah as elsewhere the vast majority of employed women, whether 
'!'arr:ied, single, widowed, separated, or divorced, are working for a 
livehhood for themselves and their families. How well prepared have 
they been for this responsibility? Has their education or experience 
any bearing on their earnings? 

The general educational level of these Utah women workers is high. 
~hree-fift.h~ not o~y completed high school but took special occupa
twnal trnmmg wlule there or afterward, or went on to collt•go. A total 
of 1,158 women reported on their education and occupation. Nearly 
a fifth are college graduates, a similar proportion attended college or 
normal school or were graduated from the latter, a little over two
fifths at least completed high school. Less than a tenth did not go 
to high school at all. 

What relation is there between education and occupation, or 
between education and earnings, among these women workers? 
. Naturally tl.te women in professional occupations lend all others 
m the proportiOn of college graduates; over half of them wem grad
uated from colle!l'e. If to these are added tho women who attended 
but did not fimsh college, and those who attended or completed 
normal school, the proportion is nearly nine-tenths who have some 
amount of higher education. Every one of tho teachers attcndt•d 
college or normal school, and over tlu·ee-fifths of them wcro graduated 
from college. Two-fifths of tho nw·scs reporting attended college or 
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normal school, thou~h only a ft·w are college graduates. Every 
one of lht> nursPs is a hi~h-sehool graduatl', and of course all have had 
tho rPgulnr 3-yt•nr training course in addition. Over three-fourths 
~f the rt'St of tl"' proftossionnl !!J'OUp, which includes social workers 
hbrnry workers, lnborutory h·chnici•~ns, and so forth, went to colleg~ 
or nonnnl st·hool, and ovPr half were graduated from college. This 
group of prof .. ssional workers is thP onlv one l\ith a few women who 
neit.Jwr completed nor attended high scliool. 

Not fnr from nine-tenths of thP ciPrical workers at least finished 
high school-in fact, thrt·t~tcnths went on to college or normal school 
though not more than 6 percent completed a full college course: 
Sten.ographers and typists rPst•mble all clerical workers in the pro
portion gomg on to college or normal school, but those who finished 
C';'llege comprise only 3 p<'rcent of nil. The clerical group with the 
h1gl!est prop01 lion of college grnduntes-8 percent-are genernl 
ciPrJcn! workers such ns oflice clerks, otlice manngers, office-appliance 
operat?rs, file clt•rks, and so on. Only 2 pPrccnt of the clerical workers 
had neJthPr Special OCCUrationn] training nor any high-school education. 

Ow•r thrt•e-fourths o the women in stores at least completed high 
school. Like ciPricnl workers, well onr half are high-school graduates 
nnd 6/erct'nt finislwd collt•ge. Only 7 percent of them did not go 
be'rvon the eighth grade nor take any special occupational training. 

here are no coll<oge graduatPs among the telephone operators and 
only 6 percPnt of them attended college OJ' normal school, but the 
proportwn who completed high school is very high-four-fifths of the 
total. Only 6 perct•nt did not attend high school nor take any special 
occupationn.l training aside from that rpceivPd on the job. 

Among women in factoriPs and in domestic and personal service 
the proportion with high-school graduation is considerably less, 
except in the case of a small group of beau tv-parlor employees. This 
Iutter group has a large proportion of women who at lenst completed 
high school-over four-fifths of those rPporting. 

Well over half of the women factory workers at least finished high 
school. One-half went no fnrthl'l· than this, but 6 pPrcent went on 
to college or normal school and one woman completed the college 
course. A little over one-fifth attended high school, and about the 
same proportion either did not go beyond the eighth grade or had all 
their schooling in Europe. In this occupational group is found the 
highest proportion of the few women whose only formal education 
was in Europe-not quite 5 percent of all women factory workers. 

Of the domestic and personal sprvice employpes, the hotel and 
restaurant group rank next below fnctory workers in the proportion 
of women who nt least finished high school. Not quite half the women 
in this occupational group have this much education. On the other 
hand hotel and restnurnnt workers have a much higher proportion 
than 'factory workers of women with no schooling beyond the eighth 
grade and no specin.l occupationnl tmining, or with schooling obtamed 
entirely in Europe-tlu·cc-tenths compared to a fifth. 

Women lntmdry workers have the lowest I!ropo!·tion ?f high-school 
graduntes, n third of the 48 women reportmg, mcludmg 1 woman 
who went beyond high school. There are none who completed college. 
This occupntional group also hns. the highest proportion of women, 
over a third of the total, who neither entered high school nor took 

2U2~UU'~l-----G 
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any special occupational training. One of these bad all her formal 
education in Europe. 
Education Related to First Job. 

The women who reported on the amount of their formal education 
and also on their first regular occupation munber<'d I, ISS. . 

The majority of women who did not compll'le high school hn~ thell' 
first jobs in the two lowest-paid occupationnl groups, domestiC and 
personal service and factory work. Gt•nPmlly spPnking, the l!'SS 
education tbe greater the proportion thnt Wt•nt into these two fields. 

Those who completed the eighth grade rPS<'mbl!' this group g<'nernlly, 
except that nearly a sixth began their cmploymt•nt in ston·s. Over 
two-fifths began in domestic and personal service jobs, O\'l'r a fourth 
in factories. The proportions of cighth-grude graduatt'S who be~an 
as clerical workers and llS telephone operators were almost alike, 
7 and 6 percent, respectively. 

Of those who attended but did not finish high school the largest 
proportion, one-third, began in domestic and personal service, ~nd 
the next largest group, over one-fifth, had their first jobs in factones. 
The women who began in clerical jobs were nearly one-fifth, and 
over a sixth began in store jobs. 

Completion of the full high.,school course made a decided difference 
in the ki'.'d of job .first obtained. Practically half with this amo':ffit 
of educatiOn went mto trade or clerical occupations, the latter takmg 
a little more than a fourth of this high.,school-gruduate group. One
twentiet": (5 ~ercen~) began in professional occupations. However. 
over a third w1th th1s amount of education went into the two lowest
paid occupations, over a fifth starting in domestic and personal service. 

TABLE 2.-Eztent of schooling, by first regular job-UTAH 

SumlX'r 
Percent of woml'o reportlnR ntl'nd or scboolllll wboeo 

of women 
nnt n·~tulur Job wa:~ln-

Extent or schooling 
reporting 
education Domea- Cl<'rl· Tole-and flrst ~lanu- lie and J>roff'!l• Ml~l· 

rcfojlar factur· person· Trado .. ~ l'llnnnl phona 
hwcoua ob lng al occupn· S()f\'100 

OJH'rut· 

scl'\'loo tiona lng 

-------------
Total reporting-Number •.• l, 188 147 ""' 200 2<3 2!111 113 33 

Percent. ••• 100.0 12.4 21.0 17.3 21!.' 21. 6 u 2.8 

Completed- -- 1-
Less than sixth ~rrtvlc .••.••.•.• 7 100.0 . ---···· --------Sixth, Jess than eighth grada ... \.1 ""'3.1:3' 113.3 ····---- ........ --------6. 7 6. 7 ---··ri Eighth grade ....... __ . __ ...... 83 ~" 42.2 lfi. 7 7.2 "'"i.-2- ···"6."0" 
Ninth l!:radc ................... 30 20.0 31.4 22.0 17. 1 8.6 ·-···a:i Tenth Jlfadc. _ ................. .. 21.0 32.8 I H. H 18.8 

.... 
4. 7 

Elcvl•nth grarlc .. ___ .... _ .. __ .. 37 27.0 37.8 10.8 21.6 
---.--

2. 7 -----·--Twelfth 51:radc or high-school ........ 
graduate ..................... 1168 14.2 21.9 22.2 :16.8 u ... 8.1 

Attended college ...... _ ......... _ .• 
Attended or completed normal 

222 4.1 11.3 16.3 23.4 41.0 3. 2 1.8 

school.. __ ..... ' ..... --- 21!.0 80.0 Oroduatcd rrom coJif.it:P~ ::~:~:::::: "" 
. -------- --···:&· -----.. --

20 6.0 ••• ·~· 
.. .. European schooling only ..••.•••. _ 8 00.0 37.6 12.6 . -------- --------....... - ....... 

g 

Special occupational training 1_ •••• 7:10 4. 7 13.6 11.3 29.3 34.4 3.8 2. g 

1 Dlatrlbuted In dctal.l3 above. 

College education also made a decided difference in tho first job. 
Even if only part of the college course was taken, nearly two-th1rds 
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of the_women with_this amount of education had their first employ
m~~t m tho two h1ghest-paid occupational groups, professional and 
cl~ncnl, and less than a sixth began in domestic or personal service 
or factory work. Three-fourths of those who finished college had 
th~ir ~rst jobs _in cl~rical or professional occupations, nearly two
~hlrds m profcsswnal occupations alone, while less than a tenth went 
mto factory or domestic and personal service jobs. 
Earnings and Education. 

Gen~rally speaking, Utah women workers with the most formal 
educntwn e!lrn the most. Of course there are exceptions to this, but 
of the relatively few women who earn $150 or more a month, nearly 
two-thirds arc college graduates; nil but a very few not only have 
completed high school but have taken special occupational training 
or gone beyond high school. The women with these higher earnings 
are chiefly in professional occupations, especially teaching; a little 
over a fifth are in clerical occupations. 

Education affords a choice of employment in occupation, but 
wh~n once a field of employment is entered it does not necessarily 
guarantee high<•r earnings. Thr~e-fifths of the women with full-time 
earnings of l<•ss than $50 a month at least completed high school; in 
fact, th.ree-tenths also had special occupational training, or went to 
college or normal school. None, however, completed college, and 
more than a sixth did not go to high school. The women with these 
low earnings are concentrated in domestic and personal service occu
pations. Tho few women in this earnings group who are em
ployed in stores have a higher level of education generally than the 
women in other occupations, all but one having at least completed 
high school, none havmg failed to attend high school. . 

Tho general relation between education and earnings is shown in 
another way when the earnings of college and high-school graduates 
arc compared with the earnings of those who did not go beyond the 
eighth grade. Nearly 30 percent of the college graduates, compared 
to only 3 percent of the high-school graduates, earn $150 or more a 
month; none of those who stopped at the eighth grade or before earn 
so much. None of the college graduates have earnings below $50 a 
month, but over n sixth of the women who did not go beyond the 
eighth grade, and a tenth of the high-school graduates, have such 
earnings. Well over two-fifths of the college graduates earn $75 
but under $125, but for well over two-fifths of the high-school gradu
ates earnings are $50 _and unde_r $75, as they ar~ for nearly two
thirds of the women With only e1ghth-grade educatiOn or less. 
Education and Age at Entering Employment. 

The age at which these women went to work is fairly generally 
related to the amount of their schooling. Of the women with eighth
grade education or less, the largest proportion, almost a third, went 
to work before they were 16; of those who completed the te~th grade! 
more than a third went to work at 16 or 17. Of the h1gh-schoo 
graduates and those who attended but did not finish co_llege, more 
than half in ench cltSe went to work at 18 to 21 years, wh1le of those 
who completed college half began work at 20 to 24 years. Wo~en 
with eighth-gmde education show. by f!lr the gre!ltest p~oportJO? 
going to work in later years; one-s1xth d1d not begm working until 
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they were 30 or more; in fact, more than one-twentieth were 40 or 
older. 
Length of Employment. 

Women workers ns a group are experienced workers. Practically 
seven-tenths of the 1,191 women who reported on their work history 
have been employed 5 years or longer; indeed, over a fourth (2i 
percent) have had 15 or more years of experience, one-seventh have 
been 20 or more years at work. 

Women in professional occupations have the highest proportion of 
those with a record of 20 or more years of service. A little over one
fourth of them have worked so long, while the groups with the n~xt 
highest proportion--clerical workers and domestic and personal service 
employees-have a little over a tenth with such experience. Store 
employees, telephone operators, and factory workers have the lowest 
proportions of employees with 20 or more years of service. They also 
have the highest proportions of women at work less than 5 years
about two-fifths of each of these three groups. 

The majority of women workers do not shift from one occupation 
to another. Almost three-fifths have had all tlwir employment in 
the same type of work. For factory workers, telephone operators, 
and clerical workers this proportion is even larger; roughly two-thirds 
of each of these groups have been employed in only the one kind of 
work. Domestic and personal service employees lun·e done the most 
shifting, though well over two-fifths of them have stayed at the same 
type of work. 

The proportion of women who not only have stayed in one line of 
work but whose employment has been continuous 12 is fairly high
two-fifths of the total reporting. The professional group has the 
highest proportion of women witl1 a long and unbroken record: J\Iore 
than three-tenths of this group have been employed continuously for 
20 years or longer. This proportion is 3 times greater than that 
of the next nearest group-telephone operators. The factory workers, 
with 1 in 25 of their number at work continuously for 20 or more 
years, rank the lowest,_ foll~wed by store .employees, with 1 in 20. 
The store group has Its highest proportiOn-over half-with the 
shortest continuous employment. 
Experience and Earnings. 

Earnings show u general relation to length of service us well as to 
. occupation. As many ns 1,149 women in the various occupational 
groups reported both their earnings and their length of employment. 

Of women earning less than $50 a month, most of whom nrc in 
domestic and personal service, almost two-thirds have had less than 
5 years' employment; but it should be noted th<tt they also have a 
sig.nifirant group, over one-fifth, with 10 or more y"nrs of service. At 
the oth<'r end of the earnings scale, women r<•ceiving $150 or more u 
month have nearly sevcn-mghths (86 percent) of their number with ut 
!Past 10 years of experience, though a very fcw-2 percent-cum this 
much after less than 5 years' employment. Of women with earnings 
of $50 and under $75, concentrnt<'d in store, fnctory, and domestic 
and personal service jobs, well over half have hnd less than 5 years' 
experience. This is especially true of women in stores. Almost a 

uNo break In employment ofllll much Ull3 months. 
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fourth of the woml'n with earnings of this amount have been employed 
10 or more years, and this group is weighted by factory and domestic 
and personal scn·ice employees. 

The wom~n with earnings of $75 and under $100 show considerable 
variation by occupation 10 the proportions with longer or shorter 
employm~nt. More than half of the predominating clerical and pro
fessional groups ha,·e had less than 5 years' experience, but in all the 
other occupatiOnal groups combined more than half have worked for 
I 0 or more y<'ars. 

In the earnings Ienis from $100 a month up, which are almost 
entirely mo.dc up of clerical and professional workers, especinlly the 
lattt'r, the relation between experience and earnings seems very 
direct. Of the women with earnings of $100 and under $125, well 
over two-fifths have had at least 10 years' experience; of those earning 
$125 and under $150, three-fourths have been employed 10 or more 
years; and of those earning $150 or more the proportion with such 
experience is well over four-fifths. 
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APPENDIX A-TABLES 

CLEVELAND 

TABt.E l.-Occupalional di . .tn"bution of employed women auording to Women'& 
Bureau ••n·cy of J9S9 and C""""' of Occupaiio113 of J91J(}-CLEVELAND 

Occupational group • 

Ornn~totnl. .......... -········-------
Total rnportlng oocupaUon .. _ •........• 

f~~~~h~~~~~:: ~::: ~: ~ ~:: ::::::::::::::::::::::::::::: 
Doml'stlc anti personal sen·loo (exclusl\"e of bo\lS('bold 

-r:n~~-~~~~~-s_)_" _·::::::::: :~:::::::::::: :::::::::::::::::: 
Traruportntlon and rommunlmtlon .........• ·····-----
Entn:opn:oncun, mamllo!'f'111, offidnb, eJ:I'CUtlves. _. _ .. ___ . 
AUsocllllDOOUS (Including public servloo) •••.•••••••..... 

Occupation not n>porW ... _ ---------------------------
No occupation; new workers .•••••••....•••••••••••••.• 

1939 SUITcy by 
Women's Bureau 

Numtx>rof 
women 

1, 22.5 
600 
821 ... 
''" • 186 
109 
118 

9 
135 

P('rccnt 
distri
bution 

27.9 
1.5.9 
1& 7 ... 
122 
4.2 
2.' 
•. 7 

------------------------

1930 Census of 
Oc-cupations 

NomtK>rof 
women 

"· 099 1 II, 796 
I 18,799 

112,617 
I }0, 347 
• 3.032 

6.13 
3,026 

---------·--
-·----------

Percent 
distri
bution 

28.3 
13.8 
22.0 

14.8 
12.1 
3.6 
.8 ••• 

------------------------
I Rl'dlstrlbutl'd somewhat to correspond to Women's Bureau cla..c;slftcatlon. 
• ExcludNI women in al{rlr-ulturo and extraction of mlncruls as wella.s household employees. 
• Prlnclpa.lly telephone oJ)CI'Bton. 

TABLE H.-Percent diatn'bution by age and marital status of women working or 
seeking work-CLEVELAND 

Women reporting Percent of women whose ago Is -

Marital status Under 22, 211, 30, under 40 yeaN under under Number PC!f('(lDt 22 211 30 40 and over 
years years yoars yo&rS 

---- ---

TotaL .. --------·--·-·····. 3, 611 100.0 10.2 17.2 21.5 24.' 20.6 

SlnRI(' ..•••••••••••••.•.•.•...•••• 2, 215 61).8 2.5. 1 23.3 22.3 19.0 10.4 
Mnrrl('d .......................... IH2 .... 2. 7 10.2 .... 3.5.1 26.1 
Widowed, scpnmtcd, or di\'Orccd. ... 13. 3 1.9 3.3 9.1 29.3 •a• 

65 
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TABLE III.-Pruent Q{J< oftJJOmm tJJOrur~ by age at l><ginning work-CLEVELAND 

Total 

Age at beginnjng work t"n- Ill, I IR, I :!0, I z.z. I 2.\, I 30, I 35, 40 
Num- P~- du under un•lrr un•ll"r un•ll"r un•lf'r,undtr under yf1ll'1 

bcr cent Ul 11-t 1 :!0 2:2 2..., 1 JO M 40 and 
Yrt!J"S Yfal'S I r~ )'roan yftU"ll. >·ran rean reen o'"er 

___ T_o_tal ___ N_o_m_be_r.-.-.-•• -.-•• -.·_l-, .-.-533-~ ----; --;,~~ --;; ---;.-~1~~ fa2 --;-~ 
Peroent .•••••••••• 100.0 ...•.. (T) o.& &.2 ;.s 14 v :J1 2 tt.o 11.& 25.5 

Totalreportlng-Number •.••.. l4,:?11100.01 ...... 1011"1. 31~==~~---;..._]161~~- 50'.1 t.cr.: 
Percent ••••••• 100.0 •••... _ ---- .!! 4..1 7.5 1~.1 21.0 14.5 12.1 lS. 

Undert6years ..•.......•..•... •ro.s 12.0 ~-u. 2""n~ Wo~;l"\:7 --;:li 
I6.undert8years............... 993 Zl6 '---- .8 ; R ; K 10 n :r. 2 II\ ft tl..S tiS 
18,.under20yea.rs .......•••••.•. 1,186 ~2 __ .••... ;,4 H.7 Z!!\ HU\ 13.1 9.0 IJ.4 
20,under22yenrs............... 674 16.0 ......••.•.. ····- 7.15 27.2 no tJ..S 10.5 111.3 
22.under25yearL............. 41.~ g_g ....•••••••• -----· 9.9 z-, 2 1.•>-4 14.7 31.8 
25,under30years............... 186 4.4 ------ ...... ...... lO.H lfi.; U.6 67.0 
30.under35years............... 107 2.5 ..••.. ______ ..••. 6.15 20 6 73-8 
35,under40yean~_______________ 66 1.6 ··---· .•.... ..••. v.o 01.0 

=~:sw::~:~:~;~~~~~~~ : .--.~-· .. '.·. ~~~~2~~ ----g.--~---.1·6~- ··-20,-~- ····~ 8 ..... 100.: 
Not reported-Number......... t 238 3l :c 1: \ 13 73 

1 Percents based on 4,500; 33 women did not report p~ut age. 
1 Less than 0.05 percent. 
a 1 woman did not report ~nt age. 
1 32 women did not report Present age. 

TABLE IV.-&tent of 8clwolina and ag~ ofwomm workrr3 at time of brg•'nning work
CLEVELAND 

Number 
Percent of women who beitrm work at-

Ertent or schooling of 
1ft, I HI, 2.'~. ! 30. women 

Under 20, 22. "' "'["'"' 16 under under under under under unrler ..... •• I. 20 22 "" "' .. and . .... yean Yean yean yean yean ..... 0\'ef 

------------- -TotaL •......•••. ---------------- ••. 4, 119 11. g 23.7 ""-2 16.2 10.0 ••• ao 1.8 
Completed- --------- ----- -Lessthanslxthgrade __________ ------ 87 3.1. 3 13.8 11. 6 0.0 RO 10. 3 118 .. S1xth, Jess than eighth grade· 

233 37. 8 22.7 II. 0 7. 3 u 3 .• 6.6 ~· El htb rad _ ---------· 
u ;;~~~~ g~ade ~.: ~ ~ ~~ ~:::::::::::::::::: 63{) 20 31. .'i 14.9 ao " ~· ••• ... 18.2 39.0 20 .• ll. 4 6 .• 2.7 I. 0 "":3 Ei~ven~had~ · -----------·---------- · '"' 16. 4 au. s 26 .• 7. 3 <.3 33 3. 3 

Twelfth g~e ~r ili&i:i~h-OOi 8-radii&te: 2'28 0.6 3>\6 320 •• ., I. 3 2.2 •• 1,640 <.a IIi. 6 41.0 20, 3 o.o ao 2.1 .7 
Attended college 

244 2.0 13. 6 u.o 7 .• 2.0 .4 Attended or oomilJeiediiOrliiBISChOOi··· · · 2li.O 34.0 
Graduated from college______ ····· au 10.3 7. 7 33. a 3fl.O 10.3 2.0 --··:• ----------·-- '"' a. o ••• lfi.O 26.6 30.2 --;,.-1 ••• European schooling only···-·--···· 

"" 12.0 13.6 10. 7 7.0 12.4 12.. 1ao IU No schooling ____ •• --·--------------::::::~ ' 16 ·-----· .. .... ------ ...... --· --- ······ ---- .. -----· 
Special occupntlonal training~------------- 1, ... 6. 7 20. 2 32. 3 21. 1 13. l 3.0 2.1 7 

' Percent not computed, hnsc too small 
'Distributed in detallii abovo. • 
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TABLE V.-Age of women eamn-a, by their marital statm and relationship to head 
of lwu.e/wld-CLEVELAND 

Marttal statw anrl rrtntlonshlp to bead of 
howcbold 

Numbt>r 
of women 
reporting 

Percent of women whose present age Is-

Under 
22 

years 

22. 
under 

25 
years 

Total-Number·------·-·-····--------------_. 1 3, 153 
~~~~~~~=~I~~I=~P=~ 

Singll,'! women-Number ••••••••••.•. ---------------1--1'-, "-'-1---·1---1---l--:_ 

~~~~r::t~,~~~~::::::::::::::::::::::::::::::::: 

416 M5 714 814 ~ 
3S9 391 380 280 ~ 

1, 3-15 
120 
87 

Married women-Xumbe.r ....•••• ---------· ------. ·1---711_3_, 

\\"Ur .. _ •... ______ • ----------·-----············. 447 
1.1other _. _ .. __ •. -----------···---·------·······- 287 
l>n.Uj.":h (('f ... _ . . . • ••••••••••••••••••••••••••••••• 35 
Do.u~hk'r·ln·law •• ····----------------- ·-------- t 21 
Slst••r ....... __ ..••.••••••••••••••• _ •• ••••••• •. . . J 1 
Other relath·c ....• ··--··------------ .•••••••.... J 2 

.... 
6. 7 

23.0 

17 

3.4 

2.9 
---------------· -------· 

27.0 
9.2 

19. 5 

83 

16. 2 
1.7 

20.0 
------------------------

26.3 17. 2 •. 2 
IU 26.7 44.2 
11.5 19. 5 26.4 

215 282 196 

32.4 31.8 17.2 
16.4 41.8 40.1 
31.4 42.9 2.9 

------·· -------- ---------------- -------- ·······--------- -------- --------
Widowed, separated, or divorced women-Number -

1 
___ 3_"'-•--''-•--'9-~--'-""-lf---9_7_ 1 __ _::16.:.:9 

Mothrr......................................... 1'13 1.3 3.0 8.2 31.9 55.6 
I>nu~bter ..••••••••••••..•........ -------------- 89 8.4 6.6 16.9 44.9 29.2 
Slstt•r. _ ... • : ••••••••• __ ..... _ ..••••..... __ .. .• . . • 22 
Otb('r rcla.U\·c ..•.... ___ ..... ------------------.. J 20 

Women living alon~Numbor .. ---------------·--- -l---""..:.:..j-__,::.26:..f-.,-8::2+--:-:-94:_:_f-.,.'::."'.::..l--'1.:.:<7 
Bln~::k>........................................... m 6.6 19.5 20.6 31.1 22.3 

~~ido:-~<t; separoted: or·aiVOroi(i.~~~==:::::::::: ~~ ----··-- ---·3:s· ---ii:6· ··-2i·s· --·-M:s 
1 Wl!c447, mother 460, dau~ht('r 1,460, daogbter·ln·law 21, sister 143, other relative 109, Uving a1one504.. 
I Percent3 not computed; baso too small. . 
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TABLE VI.-Number of wage earncr3 1-n the jtJmily, by aiu and type of Jamt1y
CLE\"ELASD 

~umh..•r of wage 
t'llftlt'fS 

Slw and type I of faml11es of 2 or more ~rsons 
:Xumtwor of 1----.----

humlles A-rt>m,.ooe 
Total per 

family 

All famillt>S reporting_. __ .-----·-·-·-···-·---···-········- ..... 12,31.5 14,1\..~ 2..0 
1la1e Will! I' earners ..........••••••.•••••••••••....••.•.•• 
Female wage earners ..••••.••• -------- ••••••• ------ •••.•. -

.••••••••... I. VJi 
---------··· ~Jiil 
'===·"=" 

2 persons In family .•.. ············-······-------------------------·.... G."' m 1-5 

Husband and wife ......••••••••••••••••••••••.•.•.•••••.•••••..... _ 401 I 

~~1~~~r a~l cb~:~~~~~ ~ ~ ::::::::::::::::::::::::::::::::::::::::::::: 1 ~~ 
1 

Sister ano1 brother···············-····-···-········ ............ ____ . <4:! 
Other relatives ..........•.••.••... ___ .......•.........•....•.•...... li'i 

mr. 1. 7 
I \Ill !.I 
II 1.1 
:o I. 7 

" 1.3 

3 persons in famUy ...........•.....•••.•.•..•..•.......•...•••...•..... ·1----"",-',-',----c~ 

Husband and wife .............•.•.....................•.......... _. 70 
Father, mother. and child.......................................... z-;.,-., 
Mother and children................................................ lti2 
Father and children................................................ 17 
Sister and brotb.er ............................. _ .. _................. 2(1 
Other relaUves.................................... .................. 2 

015 1.7 ·-l:..'t\ t.R ..... 1.0 
zu 1.5 
30 !.8 

"' 23 

• 20 

4 persons In family ..................................................... ·l----"-"+---l 
Husband and wHe................................................. 34 
Father, mother, and chUdren....................................... 331 
Mother and children................................................ 82 
Father and children ......................................... __ ...... 16 
Sister and brother................................................. 7 

9fo2 u -
" 22 

r ..... 2.1 

"' !8 

•• 2' 
16 2.3 

5 persons in famlly ..................................................... ·1---3-"'::-l·----1 

g~t~~:~~~4tit~HH~~~E~~~~~E~~~~~~~~~~~~D_: ·~~ 
... 2.3 -Zl ... 
"'' 2.2 
112 ... 
• 3.0 
3 10 

6 persons In family .......................... ·-·-····--·-···------ ...•.. _ 100 
1--=1--1 

Hwband and wife.................................................. 1 
Father, mother, and children....................................... 144 
Mother and children................................................ 20 
Father and children.................. 3 
Sister and brother .................... ::::::::::::::::::::::::::::~: 1 

137 2.6 -2 ••• 
375 2.6 

" 2.6 

• I. 7 
3 ao 

More than 6 persons In family .. ··--·-····-----·-----···················1---::.202=-l--_:::~+---:-; 
Hwband and wife.................................................. 2 

636 3.1 

7 3.6 
Father, mother, and children.··-------------·-------------------·__ 187 
Mother and children................................................ :M 
Father and children........................ 6 
Sister and brother ............. ----- ........ :::::::::::::::::::::::: 2 

"' at ., a3 
17 ••• 
6 ao 

1 In ~b case (oXC('pt, obviously, 2-person families) such terms u "husband and wife," "sister and 
brother, Indicate the t11pt of family, n.nd tho mllmbers not spec!Oed may be children other than tbelr own, 
relatives, other sisters or brothers, or any combination not Interfering with thll hMic "typo." 

' Excludes 47 families with no wage earners (16 of them with 4 or moro members) and 3 not reporting 
number. 

' Excludes 7 wage earners (4 men and 3 women) In the 3 families not reporting total number. 



TABLE VII.- TV omen earner&' &hare in ccmtribulionB to the family, by family relationahip-CLEVELAND 

Peroent of famUies reporting women's oonlrlbutlons MspccUlod whero tho wage ooman aro-
Fern flies reporting 

share contrlb· 
uted by women 
earners 

Proportion or ramily oontrihutionsi_---=::_::::::,---1----.------1--11--1-----,-----,------,----T----T----~-~--c:.i\·en bY womon earners 1-

Total number •••••••••••••• 

No contrlbntlon ----------------
Under 2S per~nL. -----·---------
25, under 00 percent. •••••••••••.. 
liO, under 75 percent.-------------
75,under JOOpe.rcent. -----------
100 percent.--.-------------------

Peroent or families reporting women's oontrlbutlons na spaclfted where tho wage earnors are-Continued 

ProJXlrtion or (amily oontrlhutlons given by women earners 
DnughWrs DnnghWn 
ordaugh- or daugh- Dau!\,hters, Daughters tors-In-law, ters-ln-law, fat cr, only and sons or father, mother 

sons-in-law sons, or 
sons-in-law 

1 Exdudes l-person families and ltJ.I with only men earners in which women members were seeking work. 
1 Percent not computed; base too small. 

Dau~ters, Sisters Family Ml,<'tl· fat er, Bbters and member Other lanoottS, mother, brothers an11 other relatives complex: 1005 relatives 
> 

0> 
<.0 
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TABLE VIII.-Conlribulio"" ma<k by so"" and daughter• in ,,M familiu with bolh 
sons and daughters emjJioyrd, by age grou-CLEVEL,L\' D 

Age group Number 
A'rrrftl:l!' 
monthly 
l'flmlm:s 
(mean) 

A'rr~l" 
monthly 
contrlhu-

tloM 
(mean) 

DAUGHTERS 

P('rtent 
oontrl~ 
uttog all 

th('if 
ctll1liniS 

Totalreporting__________________________________ :NSI $7t.IJl $40.351 314 

Under21 yean ........................ _________________ l----.. -;'---... -,.,-l---:::-•. -:;:"-:-, \l]HL ~ 
21, under 30 yean ••••••••••••• _________________________ Zil iJ. :'0 M 

140 
I5.J 

30, under 40 rears-------------------------------------- 50 IOi. 00 
40 years and over....................................... 4 ga 10 M.M 60.0 

SONS 

,,.. 
$86. 10 I $37."' 

67 00.00 2f.M 

Total reporting .................................. 
1 
__ .:..::.::._1\ _ _:::_::_:_...::::_::..\---::1~;-;8 

Under 21 years._ •••.•• ------ _________ •••• ______ -----··- 26.0 

""' ... 70 38.1l0 .. llj_H() 41i. Z5 
21, under 30 years·------------------------------------- I~ i 
30, under 40 years .•.•.•••••••.. ------------------------

8 ..... 32"' 40 years and over ••..••••••••••. _. __ .•••. ___ •••••. ____ •• 12.6 

Proportion or enmlni! eontr:ibut.ed to family 

1 Totalinclud.es 2 sons with age not reported. 

Pl'rcent of dau~~:htrrs 
and sons contrlb
utlnl[ proportions 
s1x·dned 

Dnutt:hters Sons 

0.8 
.3 .., 

14.3 
24. 4 
1<.3 
0. 3 
'-" "'·. 

122 
.3 

8.3 
11.9 
29.0 
17.4 
4.1 
2.2 

~~· 

TABLE IX.-Accomplishment _of hoUIIehold tasks in families where wife or mother 
works and mak head ts present, by size of family-CLHVELAND 

Families having ouutde 
help 

Total 
number 

Size or famlly offamJ- With With lies re- Num- full-time 
porting her of house- part-

families hold em- time 
ployees aid 

---------
Number. ____ ---·------ 734 ... 28 ... 
Percent of total. ....... 100.0 40. I 3.' 36.6 ------------

2 persons •• ---------------- .. 361 180 6 174 
3 persons .... - .. ------------- 101 61 10 61 
• persons ••.. ---------------- 113 36 7 .. 
6 persons .................... .. 13 2 II 
6 persons .. -- .. -- ............ 21 3 I 2 
7 or more persons ............ a I ------- I 

Fnmilios hn\•lng no outside help 

Allwork 
Num- Is done 
her of by wife 

families or 
mother 
oarncr 

------
••o m 

6U.U 23 •• --- - --
181 100 
100 42 
77 17 
61 0 
IS ......... 
13 I 

All work 
Is dono 

by other 
than 

wife or 
mother 
earner 

---
42 

6.7 ---
2 

10 
14 
10 • 2 

Allwork 
Is dono 
hy ram· 

Uy mom· 
bcrs In· 
eluding 
wife or 
mother 
earner 

---
223 .... - 73 • • 8 

8 
2 3 

I 
I • 0 
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TABLE X.-Average m_tmlhly tarning11 of fuU-timt tromen trorkers, by present occu
paiwn and by marital 3/a/u~t--CLEVELAN D 

!l Women who are-

i 
Single Married Widowed, sepa-• • rated, or divorced 

8 ~~ • • ~~ .. - ..- ;,-
Occupation '0 c = :::c :=c == S" ;:::~ -· .8 

co 
·~ £8 •a 5.§ 

8 =- e-• .!l • . • ~ " .8 .~ " • • .1! ll e-a ll ,._;; • ll ·~ 
" ·= .Q ~.9 

'§ • 8 ~ r;~ ~ ~ ~~ 8 ~ ~~ • > • • • • .. .. z "' <" z "' < z '" <" 
----------------

All oct'Upatlons ...••.•••.. 12, 7-tJ $1>1 1,729 100.0 ""' 654 100.0 190 300 100.0 190 

ClericaL ...••.••• __ •..•••••••.•. 
= -- = ----------= = --.,. 98 6j5 39.0 97 li4 26.6 .. 75 20.8 103 -----------------------

~tnrfe:L ................ 83 113 6S 3 .• 111 11 1.1 • 1.1 

g~~~~~~~:?-~ ~-~~~~~ ~ 87 .. 53 3.1 00 Z1 ... 107 7 1.9 
754 96 ..,. 32.0 .. 138 20.8 96 ... li. 8 100 

Proleaionat. --------------- .... 5:!9 131 383 21.0 137 119 18.2 122 17 13.0 110 -----------------------
Ten chen •• _ ••.•••• ___ •••.•. 116 '"' ., 5.6 lSI 15 u • I. I 
Nurses ....... ------------- '"" 107 , .. , 10.7 I ().I 58 R9 115 23 6.4 118 
Soda! worke~. __ .....•..... 72 120 "' 1.1 131 35 • •• 111 8 2.2 
OLher professional •. ____ .•.. " 103 52 3.0 170 II I. 7 12 3.3 

Tran.~rtntlon and communi· 

T:~~~~ .'::::::::::::::::::::::: 138 97 69 4.0 96 41 6.3 97 28 7.8 103 
232 71 1-12 8.2 69 52 8.0 74 38 10.6 73 

Manutacturtng _______ .. ---- .... 370 80 232 13.4 80 98 15.0 82 40 11.1 76 

Domestic and personal service .. 386 58 159 9.2 55 135 20.6 60 72 20.0 62 -----------------------
Laundry .••............... 114 00 38 2. 2 61 54 8.3 61 22 6. I 56 
Hotel und restaurant ....•.. 148 00 00 3. 5 •• 58 8.6 00 32 8. 9 62 
Beauty pnrlor .•........... 13 69 • 61 13,5 ••• '25 '3.8 •oo '18 1 5.0 ------
OtherdomesUc and personal. 61 .. ------ ------ ------ ------ ------ ------ ------ ------ ------

M lsoellaneo\13 .......... ------ .. 184 81 89 5. I 77 35 5.4 86 00 16.7 84 

I Not oom8uted where base loss thnn 20. 
1 Total exc udes 401J part-time women workers. 
• Prln£'ifll~lly telcfJhone opemtor.s. 
1 For beauty par or and other domestic and personal combined. 

TABLE XI.-Employment of women who are or have been marn'ed-CLEVELAND 

Women Married 
Widowed, sep-

reporUng amted, or 
Employment dh·orced 

Number Porccnt Number Percent Number Percent 

---------------
Total. ............. -- ........ ---- ••.....••••• 1,601 100.0 1,180 100.0 121 ~ 

Only bo!ore mRITI&ge •• -------------------------· .. 474 29.6 "' 37.0 Z1 6.4 
Only after marriage ................................ 355 22.2 186 16.8 169 40.2 

Before and after marriage.------------------------. m 18.2 547 46.3 225 53.4 -----------------
Did not stop worklnit or sooklnit work •••••••.. >17 15. 4. 214 18.1 33 7.8 
Btoppod becauso of mnrr!RKO but later returned 

622 326 333 28.2 189 44.9 to work ........ __ ...................... ------
Did not report on bresks In employment.. ..... 3 .2 ... ------ ........ 3 .7 
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TABLE XII.-Breaka in employment of tromcn who are or haoe bttn married
CLEVELA.\'D 

Women reporting 

Length or breaks ln employment 

Number Percent 

TotaL-----·-------·------······_ ... 518 100.0 

Under 5 years. __ .•••• ------------··---- ___ 2.53 4R.8 
5, under 10 )-'ears .. ____ •••••••••••••• _ ••• __ 1:13 :13. 8 
10 years or more .•••••••••••••..••••.•. ___ 1<2 :r.. 4 

Married 

Swnbcr Pcroant 

331 100.0 

11>1 .... 
"' ·~-6 
72 21.8 

'Widowt'<l. !!ep&• 
rated, or dh·orced 

Sum bet Poroonl 

187 100.0 .. 3Ul .. 31.0 

"' 3i.{ 

TABLE Xlll.-lnlerruptions to marrird tromen's employment cau3td by childbirth
CLEVEL,lND 

Mo.rrlod women 
Interruption! to employment 

Number Pertool 

.. , 100.0 

10. 1 
Total reporting .. -------------------- ____ .• _ ...•.•..•.•••...... _ .... ____ . __ 1 __ _;~.1----

iE~$ ~g~ iffr?~~::~tr.;~:::~~~~~~~~==: ~~~~~~ ~~ ~~~~ ~~~~ ~~=~ :~ == ~~~ ~ :~: ~ 
Stopped work for 10 years or lonl!er ..• -------------------- .•••••••.•••••••••••... 
Amount of time out not reported ...•...•.. ------------·--------- ••••.•.•••.... _. 
Had not been working when children came ..••.......•.••••••. ·------- .• ----- ... 
No children ••.•• -------------- __ .• __ .•••.•.•. _ ..............•• _ •••••••••••• _ •••• 

I 2 took specified time ont for 2 children. 
I I took spedfied time out for 2 chlldrnn. 
a I took specified time out for 3 children. 

UTAH 

M 
3\J ... 
•• '. • 2:10 ... 

6.1 ... ... 
•• •• S."i. 8 .... 

TABLE I.-Occupational di8lribut£on of employed women according to ll .. omen'a: 
Bureau survey of 1989 and CenauB of Occupations of 19So-UTAH 

Occupational group 1 

1939 !IUfVC)'' by 
w om on's nuroou 

Number of 
women 

Percent 
dlstribU· 

tion 

1G30 Cen~IL'\ of 
Occupntlon.s 

Number of 
women 

Percent 
dlstrlhu· 

tlon 

Grand total. ....•...... ___ --------------- • 1,421 ••••.• 
1
.
00 
.... 

0 
.• ·---,·.;.o,·a·,·

1
-- -------1·00··.-0• Total reporting occupation .••• ---------~----::::: 1, 368 go 

1--~--1-----~1---~-1---~ 

~~t0h~~~i~~~~~~~:~~~~~~~~~~:~~=~~=:::::::::::::::::: 
300 
300 
100 

22. 6 li, S3l'i 24. 3 
26.8 li, U77 24.8 
12. 1 2, 701 u. 2 

Domestic and personal service (exclusive of hoWOiiOid" 
employees)___________________________________________ 234 17.1 4,167 17.3 

f~~=i~lrtUtiOflBOd.OOrliriiUiiiCSiiOR:::::::::::::::::::: ,2i~ 1~:g 3,0
78 1g:: 

Public servloo (not cl<~ewhere cl8.'!51fled). ---------
1
• ~ .4 

Miscellaneous (Including pubUc service) •••••••••• :::::: ·------- · :ii · ·------- i: 6- .....•.• _ ..•.••..•..•.•. 

No occupation: new workers.-------------------------- li3 --·--------- ------------ ---·------·-

1 Exclude!'! women In urlculture and extraction or minerals lUI well as household employees. 
1 All telephone operators. 
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T.-\Ht.E H.-Pcrccnl dilftribution by age and marital stalus of women working or 
uckir~g rmrk-FTAH 

I Women reporting Percent or women whose age Is-

:\larltnl slntll.!l 

Number Peroent Under 22 22, under 2.5, under 30, under 40years , .... 25yoors 30 years 40years and over 

Totll.]. ··-··-···········- l,·U .. 100.0 1&7 13.6 16.3 24.9 26.6 

~In~ II" . -·------····-·· "" $.5 29.' I& 6 17.3 20.8 13.8 
:\!:1rrlt'<l ---- 352 .... 6.8 ••• 19.3 34.4 29.' Widnw('d, S«!lnrtued;· or dl-

\"Ofce.J •••••.•••.• .......... ""' 18.6 1.5 3.0 9.1 24.7 61.6 

T.-\Ru: III.-PrrJiet~l age of u•omrn u·orkers by age at beginning u·or!.:-UTAH 

.-\&::eat be.:lnninlt work 

Total Percent of women whose present age is-

Num
ber 

Per
cent 

16, 18, 20, 22, 25, 30, 35, 40 
under under under under under under under years 

18 20 22 25 30 35 40 and 
years years years years years years years over 

---------1·----------
Totui-Smnher _______ ,, ....•.. IJ,421 .•.•.. li 84 175 192 230 181 171 376 

Pl'n,•nL .. -----·····----~~---··· 0.-& 5.9 12.4 13.6 16.3 12.8 12.1 26.6 

Totulrcportln~:-:'\nmher ... -------·-- 1.102 100.0 I 58 137 160 195 155 IW 326 
I'NC'CIIL •••••••••.••• 100.0 -----· 0.1 4.9 11.5 13.4 16.4 13.0 13.4 27.3 ---------r.::-: 

lTnoleriiJyror!l ..............••. ------- lfl8 H.l .5 3.6 10.1 7.1 17.9 14.9 14.3 31.5 
ltl,underHI)"t•~ars .......... ----··----- 2-&5 20.6 9.4 15.5 13.1 17.6 11.0 12.7 20.8 
Ul,under:ll)'l'llrs ·-·---------·· 353 :.>9.6 8.2 19.3 18.1 17.8 9.3 11.0 10.1 
:!O,un•ler:!".!yenrs ---------------·-··- 100 Ui.4 -----· .•••.. 7.1 18.4 16.8 16.8 12.8 28.1 
:.'2,under2.'lyenrs -------------- 114 0.6 ---·-· ------------ H.O 1'/.5 21.1 17.5 29.8 
25,unoler30yeurs -·--···---·-··------ 51 4.3 ••••••••.•..••••...•••.• 11.8 23.5 21.0 43.1 
30, under3!i ytllars ....• -----·-------·-- 22 1.8 ·-··-- ------ ------ ----·- ------ 4.5 36.4 59.1 
3.'>, undcr-&0 years ..•.•.•.. ------------ 21 1.8 ------------ .................. ------ lUi 90.5 
40yearsnndo\'cr .•••••••.•••••• ------- 22 1.8 ••••.. ---------------------------------- 100.0 

~('\'Crworkod-Numhcr ,2 ------ ····,-- ---
26
---

i'\ot reported-Number .. ___ ... ... . . . ...,, 

1 Pt>r~nts hrL<;ed on I,·U-&: 7 women did not report J>resent age. 
: 7 women did not report prosent ugc. 

!W:.!.Jtl\Jn--11--ll 

1 
37 

I ··---· ·----- ------ --··--
31 35 26 11 50 
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TABLE IV.-Exlent of schooling and age of wmtn ll'Orkera al time of beginning tJJOrk
UTA/1 

Pf'rrt'nt of women who l~n wort at-

Extent of schooling 

Attended college __________ ... _. ___ ....... . 22'2 10.4 17.1 33.8 31.3 12.~ 3.2 .Q 

Attended or completed nonnal schooL •.. 
Ornrluated from college._ ...........••••.• 
European schooling only ..•••.•••..•••••.. 

Special occupational tralningt ___________ _ 

I Percents not computed; hn....c too small. 
J Distributed in details abo\·e. 

'' 201 1.1 ·i7:u· uu :zt~.'6. ·n2 ... :~ '. 717 l'l.O 3).2 29.8 19.8 1'!.0 4.0 .7 

TABLE V.-Age of women earners, by their marital stalu.s and relalion.ship to head of 
hou.chold-UT,l/1 

Pl'rtl'Dt or womt!n whuso pn-scot age I!-

Marital status and relationship to head ofbollS(!bold 
!l;umh!'r 
ofwomt•n 
f!!portlng Under 

22 

'''"' 

22. 
Wider 

2.1 
Yl'nn 

2-1. 
under 

30 
)'l'llf! 

Jll. 
undt·r •• yeur.& 

------------1-----------
I 1,3.57 1~1 "' ''" 

Married women-Number.......................... 346 22 35 67 121 101 

Wife ···---··----------------··--· ~ -o.1-----w.4" ----;;::;---z;:s ~ 
1\foth('r .......... -----···----··-·····--····-·· 1.!1.3 2.2 2.2 10.0 4-t.J -tO.t 
Daughwr....................................... J6 ....................................... . 
Daughter-In-law................................ J 2 ....... ........ ........ . ..... .. .. .... . 

Widowed, separated, or divorced women-Number. 18.1 -t t 10 r,o tOO 

Mothcr ......................................... --rn ------4:"3 2D:I ~ 
Daughter....................................... 48 --··o:a· ····s:a· zr.1 :zu.2 :zu.2 
Sister .......... ------ ..... -----.---.- .......... _ J 7 ............... . 
Otherrelntlve.................................. 111 ...................... . 

Women living alone-Number...................... 286 47 40 
1--'--1-_::-1_.....:.::.. 

30 

Bln~le ....................... -................. 212 22.2 17.6 
Widowed, separated, or divorced............... 73 4.1 

t Wire 165, mother 300, dau~hter 488, daughter-In-law 2, Hister 85, other relative 42, living alone 28!•. 
1 Percents not computed; baoo too small. 
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TABLE VI.-Number of wage eomcrs in the famr1y by siu and type of family-

UTAH ' 

Number or wage 
earne<s 

SUe and lYJll" I of fam.IJI1'3 ol 2 or more persons NumlX'r of'---.---families 1-

AU ramm.~ n:oportln~ _ .••••••••••••••••••••.• _ .•••••.••••••• _ _____ 1 875 
~I nl•• wnrt• enrnt•r! __ •••• ___ ·------- •••• __ •••.•••••••••••••••• ------------
}\·IJUllt.o wage earnt.'n .••• -------- •••••.•••.•••••••••• --------- •..• ---·-·- .. 

2 pcr.~ans In famUy _ .• _ . __ • _ •••.••••••• ____ •••••••••• ---------- ____ •••• _. 2..t9 =::::=/==;=: 
1---f---1---

~~:·~i~~~!~j~~t: ~ :: ~=:::::::::::::::::::::::::::::::::::::: :::::: I~ 
Sl~h·r an <I brother_ •••••••••.•••••••••••••••••••••.••• ---------_._._ 31 
Otbcr relaU\"CS •••••••••••• -------- •••••••••••••••• ____ ------------- _ 3 

3 JlC,'r301l5 In tamUy ................•.. ------------------------------- ----/---2-:1-:-3-/---,--/l-----'~ 
nu.~hnnd and wllr_ .... ··-------------------············-··--·-···-- 24 
Fnth,•r, mothrr, and chUd ..•••••••••••.••.••••••••• --------·-······ 96 
1\loth,•r and childn.>n .. ···························--·····-------···· 79 
io'ntht•r nnd chll<ll"''n. ··········----------·······------------········ 2 
Sl~h·r and brother ...••. ---- •••• -------------------------- ••• -----.. 10 
Otht•r 1\'lllllvc:s ...•••••••••••••••••. ··········----- ---· -------------- 2 

4 persons In flliDiiY ..••. --------- •••••••••••••• ------------------------ ·-/---"-,-"-/-----,,-l----,--
llnshand nnd wlft'.................................................. l.i 
Fnlh1•r, muthrr, nnd children....................................... 129 
foolotlwr and chlhlrt•n................................................ 38 
Father and chHtln•n................................................. 2 
Sister and brother .• ------------- •••••. ----- .......... ---------- ••. _ 2 

5 rx-rsons In tamUy ..•.•• ------------------ ---------· ---- • • ••• --------- · -1 ___ 1_0_'-r----1----
RtL,band and wlto . ... _ ................ --------------------------.-- 1 
Futht·r, mother, nnd chUdron....................................... 82 
Mother and children................................................ 17 
Sister anti brother .....•..••••••.••••••••••.•••••• -------·---------- 1 

6 persons In I lUDDY .......... --- --· -· •• ••••••••••••• • •••••••••••••••• ••• -/---::1ll+--:::::-/---::-: 
Father, motltrr, nnd cLUdron. ...................................... GO 
Mother nod chiltlren ...•.••• -----------.------....... ... . ........... 7 
Fnthl'r nnd children .•...•... ------------· .............. ------·.... 1 
Sister and broth or .•......•••• ----------------·------ •••••• -------._ 2 

Moro than 0 persons In family. ·······-------------------------------·--/----,68,-/--=-/---,--
Fnthl'r, mother, nnd children.··--------·-··--------------------- __ . 61 
Molhl'r nnd children .............................................. _ 6 
.Father and children.-····----------------------------------------- 1 

1 In each roso (exct'pt, obviously, 2-pcrson fntnillt•s) such Wrms ns "husband and wile" "sister and 
brotht•r," lntllcuto the I1Jpt of fn.mlly, and thl' membt•rs not spccifll'd may be childf'l'n other than their own, 
rolnllv(IS, otlwr sish•rs or brothers, or nny CQmblnntlon not interfering with tho basic "type." 

1 Excludes 2 lo.wJllcs with no wago earners. 



T.-\Rl F. VII.-n·omru car11ers' share fn contributions to the family, by fa mil]/ relation.'fhip-l!TAfl 

Fami:le.s N'porlinJ! 
Shllf\1 contrib· 

Perct'nt or families N'portlng women's rontrlhutlonsiUI SJK'dfied whero the WIIR'l' ('BtDers nro-utl.'d by women 
Prorxntion or family rontrihu- earners 

tions given by women earm•rs 

Bnsbnnd Fath('r Moth('r, Mother 
Number P('rrent BDd wife and :Mother Wlfo !ntlwr, and 

mother '"" dnu~o:htN-s 

Tot.'ll number ...•......... I ;'73 100.0 IZI 100 95 22 28 

No contribution .••..... ··-------_ 31 4.0 
Under 25 JX'fl't.'nt. ..... _______ 91 ll. 8 24 H 
25,. UDd('f 50 lWrt'l'DI ... 191 24. i 69.9 f..S.O f.l 50, undt>r 75 ()l•m•nt. . ........... so IQ3 21. 1 21. 4 
75. undt>r 100 JX'rt'Cnt. "' 3.8 3.3 29 
100 perrent .... _ ... 351 '" 3. 3 ••• 100.0 100.0 l(Xl.O 

Proportion of fru:nily contributions giwn by woml'n l•nrn('rs nnul"ht('r.;, llnnl"hlf'r.~, 
naul"ht.-r·,; f111lwr, fnth.-r, 

only mothl'f mt•llll'r, 
s-.ms 

Total number ..... _--------_. __ ..•• _ ..... __ .•. _ •• _ ...••.. 122 .. 2 

No contribution._.---------·---···--·-- ____ .......... __ .... .. 
Under 251X'rt"l'DL .............. -----··----- ____ ....... ___ ..... . 
25. undl.'r 50 pt'f'C('DL .......... ---------- ....................... -
50, under 75 percent_ ........... ------------ ........ _ .... . 
i5, UDd('r 100 perot'Dt.. ................... --·--·- ------ .... - .. -
100 percent ............ ______ • __ .•••..••.•.••• _ .••. __ •••............. 

.... . (') 
.. ,,, (') 

(') (') 

Ull. 0 

I Excludes l-JX'rson familii:'S. 102 thnt did not report tbl' proJ>urtloo, and :!that had no wa~(' t•arnen. 
J Perrent not computA:d; base too small. 

Moth('r 1\fnlhl•r, 
Tlnu~hters Dnu~hiN11 nnd dnm:lllt·rs, nnd rnthcr nnd sous sons Stllll'\ 

15 ' 87 "" ZlO 
loU. 8 

'Zi.'i 12. f1 
Pl 3 .• 30.8 
(') ,,, I. I Zi. I 
{') ,., Zl. I 

FRrnllr 
Slst.-r·~ 

81~1.-1"'1 nntl nwnlht•r O!hrr 
brutlll't':" nwl utlll'r h•lutlw-' 

n·h•tln-:r~ 

38 3 •• • 
ma 
12. H 
:!'- I 

('l 1~. M 

' 7 100.0 (') :tJ. 3 (ry 

nnu~hters, 
1'<111~. 

fntlu·r 

30 

Zl3 
m.7 

10.0 
3.3 
6.7 

Ml~·l· 
llll11'<11i,, 
C\JIIlPil'X 

• 
p;···--
(') 
(') 
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TABLE \'111.-Conln"buli,.. made by "'"" and daughter• in 51 familiu with both 

&on.t and dallghler& employed, by age grouv-UTAH 

Number 
A'"ernge 
monthly 
earnings 
(mean) 

At'eraa"e 
monthly 
contribu-

tions 
(mean) 

DAUGHTERS 

SONS 

Percent 
contrib
uting all 

their 
earnings 

Total reporting _____ ...................... ------ .. 
1 
___ '-:59::-f---S72-::-/---'-:I-:D-/----:I-:I . .,.D 

Under21 YMn........ ............... 19 4-4 15 15.8 
2J,undl'rJOyent'!'l..... 33 8S 21 9.1 
30,undertoyeaN.. ........... li 83 12 ------------

Proportion of earnltljZS rontrlbuted to fnmJJy 

Percent or daughters and 
sons contributing pro· 
portions specified 

Daughters 

Not any. ----········----- -----------------·---·-··············-···- 12.5 
Under 10 pei"Ct'nL .........................•...•........... ---------- I. 4 
10, under 2.5 perctmt __ ••.....••....... -- .. -------------.- ... ---------------.-.- 20.8 
26, under 33~ (M'rcent_ ••.•••....... -----.--------- --------------- ------------ 26.0 
33~i. under ro percent ...••. ---- .... -------·----------------------------------- 23. 6 
liO, uod~r OOh perct"nt. ••...... ------------------------------------ - .. -------- li. 6 
66Ji. under 7!J percent •••.....•....•..... -----.---.------.-----------.--------- --------------
75., under 100 percent. __ ........... -.------------------------------------------ I. 4 
100 percent. •... ----------- .. ------------------ ------------------------------- 9. 7 

1 Totallncludos 2 som with age not reported. 

Sons 

32.2 
u 

23.7 
13.6 
&8 ... 
3.4 

11.9 

TABLEI IX.-Accomplishment of homehold tmks in familiet~ where wife or mother 
works and male head is present, by size of family-UTAH 

Families having outside 
help FBIDUies having no outside help 

Total All 
number All work is 

Slr.oorramlly offami- Number With All work is done by 
lies ro- ot faml- run-time With Number work is done by family 
porting llc:J hoUSO>- P"'t- offand· done by other mom· 

hold time llos wife or than hers in-
employ- old mother wire or eluding 

ecs corner mother wife or 
camcr mother 

corner 

---------------------
Numlwr ........ __ ----- 337 187 21 166 150 77 • .. 
l'orccnt or total .••.•. - 100.0 .... 6.2 49.3 44.6 228 I. 2 20.5 ------------------------

2 pcrsons •• _ ................. 120 81 I 80 .. 36 --------- 12 
3 pt•rsons .••••••••••• ---··· •• 80 .. • 40 35 17 -----·-a· 18 
4 persons .................... 69 34 8 26 35 12 20 
6 pt•r.wns ..••• __ • ______ •• ---. 26 10 • • 16 6 I • 
6 porsons ... __ ...... ---······ 10 12 2 10 7 3 --------- • 
7 or more persons ............ " • --------- • • 3 --------- 6 
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TABLE X.-Average monthly earnings of full-lim~ tMmtn '1I.V1Tkcrs, by prt~tnl 
occupation and by man"tal alalm-l"T.-111 

Oocopatlon 

c ! 8 - Slntde 

\Vomt'n who an--

I W ldowrd, !'ol'p!l· 
rail"(], or di\·oro-d 

0 ; 

• - - - a-'C ""' -::-. ::c= ::=-:: 
.. 5 ~~ Ef -.~-::-~-~ ; EE S.E -

! 6.f ~ " l~ il " ~~ il I ~~ 
~ < z ~ ~f ~ ~ ~f ~ ~ ~f 

___ A_II_occu __ P_at_io_os _______ -__ -_-__ -_-_l ,-,-.265- S!i7 ~~HMl.O sro ~~uno I r.v ~-;;~I-; 

ClericaL ...•.•.•..•••.•••••••.. - 2V2 U7 t701 Zl y Yl ! 62 =;-u_-; ~ =---~ =;:;:---=; m 
Secretaries ...... _ ...•.•.. __ . 
Bookke<"pet'!, cashiers, ac- 28 113 15 2. I b 2. U 6 2. I 

countants ....... __ . _ .. _ .. 
Stenographers and typists_. 
Other clerical ...••••••.••••. 

ProresslooaL .• -----------------

35 88 
IIi 89 
112 103 

353 120 

21 3. 4 
ts.l II. 7 
ib 6.ti 

2.11 35.3 ------·--Tenchers .••. ----------- •••• ,.. IZI "" 2'i. I Nurses ....... ------ ____ .. __ •• 10.\ 30 ,_ 2 
Librarians, social workers, 

and others ...••••.•.••• ___ .. 121 28 3.0 

~~~::;~~:::::::::::: .. " 35 '-. 197 61! " 13. 4 
166 63 .. lUi 

Domestic and personal service .. 197 "' 70 9.8 ---------Laundry ..• _______ .•.. _____ .. 68 '" 27 Beauty parlor ... _. ___ ... __ . 35 72 '" 27 Hotel, restaurant, and other 
domestic and personal .... 112 " 32 ... 

Miscellaneous .....•.•. _ .•.•. __ . 12 • .8 

I Not computed wh~>re base less than at. 
1 Totn.l excludes 62 Part-time women workers. 

88 

" .. 
120 
--

122 
10.\ 

"' 
" .. 
63 .. --

" 

7 2. 3 
IU 6. I 
~ g_ 0 104 .. 14. 1 112 

------• 20 

" ... 
20 .. , Ill 

" 
._. 

71 "-" •• 
" Ill.< 62 

67 21.5 "' ------
22 7. I "' • 20 

36 11.6 .. 
2 •• 

4 1. 6 
HI 6.2 
36 14. s 

"' Zl-9 
----

37 15.2 

' 1.6 

" 7.0 

• 21 
31 12. H ,. m3 

"" 24.7 
----• 3.; 

7 29 

" I& I 

4 ... 

12.1 --
120 

····7~ .. 
" -
.. 
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TABLE Xl.-Employmene of tcomen who are or have been married-UTAH 

Women report
ing Married 

Widowed, sep
arnted, or di

YOrced 
Employment 

Kum· Per· Nom· Per- Num· Per-
her cent her cent her cent 

TotaL ....... ----------- .. -------- •..•••••... 510 100.0 305 10110 205 101).0 

Only alter ma.rrtage .. _ •••••• _____ •••••••• ---··---- _ 106 a>.S <5 14.8 61 29.8 

Before nnd after m.arrtnge ___ ••••••••••• ··----··---- ... 111.2 260 &5.2 I<< 70.2 

Did not ~top working or ~king wort ••••... _. '" 2'i. 6 116 38.0 2.5 12.2 
Sto('IIffl beocause of marriage but later returned 

to work ... _. __ ..... ___ ····------------------ 201 51.2 H2 46.6 119 58.0 
Did not report on brenb in employment. •••.. 2 •• 2 .7 

TABLE Xfi.-Breaka in employment of women who are or have been married
UTAH 

Women reporting 

Length of breaks In employment 

Number Percent 

----
TotaL ...••....•.•.........•••.•.... 261 100.0 

Under lS YCIU"S .•••••••••••••••..••.••••••• 112 42.9 
6, under 10 yenrs. •••••••..••••••••.•...•.. ,. 21.5 
10 years or more. __ --------------·- ..• --·- 93 35.6 

Mnrrled 

Number Percent 

H2 100.0 

81 67.0 
22 1.5.lS 
39 ZI.S 

Widowed, sepa
rated, or divorced 

Number Percent 

119 100.0 

31 26.1 

"' 28.6 
M 45.4 

TABLE XIII.-lnterruptions to married women's employment caused by child
birth-UTAH 

Interruptlons to employment 

Total reporting ___________________________________________________________ _ 

Stopped work for under 1 yenr ...•••••• -----·············-··-----·--··---·---·--· Stopped work for I, under .'i years .••••••••••••••• __ ·--·- ___ •• ____ •• ____ ••••••••• 
Stopped work for lS, under 10 years •••• --------····-···----··------------------ .. 
Stopped work for 10 yeurs or longer .•..•• ·---· ••••••• ----·.·----- •••• __ ••.•...... 
Amount of time out not reported ......... -----·······--····· .•••.•.•••••••••.•.. 
H11d not heen working when children came .• ---· ..•......... ----·-··--·-···-···· 
No cWldrcn. ____ .. ---- ••• -----------· ------- ---·. ----- ••..•. -- ........•••. -- .••• 

Married women 

Number Percent 

30.5 100.0 
1---1---

22 7.2 
22 7.2 • 1.6 
I .3 
3 1.0 

110 36.1 
142 .... 



APPENDIX B.-ESTIMATED TOTAL EARNINGS 
OF CLEVELAND WOMEN EMPLOYEES 

&timatnl /olal tarnings, by ouupalional group 
O«upalloftttt da•lJiftlllon 7btalt~~~rniftft 

TotuL. __________________ ------------- $96,383, 000 

~lanuf~cturing, sulcs, clt•riruL ___________ . _. _.--
DrofesstonuL. _______________________________ _ 

omestic sl'rvirc ______________ - _ . _--- --- - ---- -Other ______________________________________ _ 

EXPLANATION OF ESTIMATE 

74,326,000 
17, 724, 000 
3,987,000 

346,000 

The bull .. tins of the Department of Industrial Relations of Ohio 
showing rutes of wag<"' fluctuation of employment, wage and salary 
payments for 1929 1 a~d 1937 • were used for the basic fi!!llres for 
total amount paid to wuge earners, clerical workers, and safes.(leople 
in Cuyahoga County 1 and in the State.• Tables I, II, and III in 
the 1929 report showing Cuynhofn-a County were used to compute the 
percent that womt•n'sf.ay was o the total. The num_bers employed 
shown in tablt•s ii I , and III are peak figures, smce the week 
of grcatt'St emplo~ment is sclt'Cted as the base for these tables. 
These Cuyahoga County figures do not include interstate ruilroads, 
mines and qunrrics, or professional and other self-employed ~roups. 
They include a very minor representation of domestic service-so 
minor that an estimate for this group was added to the total figure. 
The figun'S for Cu,Yahoga County were reduced to represent the city 
of Cleveland. Tb1s wns done by obtaining from the 1929 Census of 
Manufactures figures for Cuyahoga County and for Cleveland on 
number of establishments, salaried officers and employees, and wage 
enrners, and the total amount of salaries and wages paid. The per
cent that these Cleveland figures were of those for Cuyahoga County 
was computed. These percents were then applied to the total wage
payment figure and the total number employed. The State figures 
for average number of employees were computed from tables IV, V, 
and VI and used, rather than the peak numbers shown in tables I, 
II, and III. After the total wage payments were reduced, women's 
share wns estimated by applying the proportion women's earnings 
were of the total wage payments to the reduced total. These figures 
were then adjusted to 1937 conditions by the reduction of wage-pay
ment figures and the increase in employment figures..._ in accordance 
with the changes shown in the 1937 report of the vepnrtment of 
Industrial Relations of Ohio which gives figures for the State only. 

The estimates for those groups not covered by State figures are 
based on the several following sources: 

I Ohio. Department of Industrial Relations and Industrial Commission. Division of Labor Sl.atlstlcB, 
Report No. 26. Re.tea of Wap, Fluctuation of Employment, Wage and Salary Payments In Oblo, 1929. 
table VII, p, 4().1, This Is tho lo.tcst ovnJiahlo report showing figures by counties. 

I Ohio. Depnrtmont of Indulltrlnl H{llutlous. lllvlslon or Labor Statlstle1. Rl'port No. 20. Rates of 
WDJC!I, Fluctuation of EmploymoJlt, Wago aod Salory PuylllODt:lln Ohio, 1000 CO 1937. tablo VU. p. 932. 
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Professional Service. 
In a study made of Cleveland teachers' salaries for the year 193Q-31, 

the figure $11,400,000 is given as Cleveland's pay roll for teachers. 
From a sample study given in the report it is possible to compute 
the percent of the pay roll that went to women. This wns found to 
be 80.7 percent.3 

The estimate for nurses had to be dra\vn from two different sources . 
. In order to obtain figures for all types of nursing, a study made bs 
the American Nurses' Association • and one made by the Public 
Health Nursing Magazine • were used. Figures for 1935 were ob
tained from these studies. On the basis of a study made by Bcrthn 
Nienburg of nursiri.g needs in the District of Columbia,• and on the 
basis of other studies showing the percent of women employed in 
different types of nursing, the number of nurses in Cleveland em
ployed in each type was computed and the 1935 figures were used in 
calculating the total amount. 

To estimate women's earnings in other professional groups, avernge 
earnings for these groups, as shown by this 19:39 survey, were usPd. 
These were f;TOUped ns follows: Social workers, other professional 
workers, semiprofessional workers, and attendants n.nd helpers. 

To estimate men's earnings in other professional groups, the N a
tiona! Income Study of the United States Bureau of Foreign and 
Domestic Commerce wns relied on mainly, though numerous other 
sources were consulted as a check. Figures for 1929 were used. 
For some occupations figures from Harold F. Clark's book "Life 
Earnings" were used. 
Interstate Railroad Employees. 

Figures from the National Income Study for 1929 were used after 
being checked against a study made by Otto S. Beyer and Edwin 
M. Fitch.' These figures were used for men. For women, figures 
from the Women's Bureau 1939 survey were used. 
Public Service. 

Figures from the National Income Study for 1929 were used for 
the men. The figure for" All Government Service" was used, as it 
wns more conservative than the figures for city, State, and Federal 
service. For women, the figure for Cleveland police women in 1929, 
as shown by a survey made by the United States Bureau of Labor 
Statistics,• was used. 

Domestic Service. 
Employment service figures checked against all other known wage 

figures were employed. 
No attempt hns been made to estimate income of owners, proprie

tors, independent trades people, executives, entrepreneurs. The 
estimate refers only to those receiving wages or salaries in the non
executive brackets. 

1 rJeveland Teachers' Flnlarles. By T. C. Holy, Ohio A tate Unh·er"!'llty. 1031, pp., R2-AA, 100. 
4fltudy of Incomes, Salaries, and Employment Conditions. American Nurses' A~oclatlon. 1938. 

pp. 291-314. 
ll'ubllc Health Nursing Magazine, vol27, p. 34t. 
• Unpublished materlul. 
1 U. 8. nurcau of Lahar Statistics. Monthly Lahor Review, July 1035, pp, 1-12. Annual E11rntngs 

of nallroad Employees, 1924 to waa. Dy Otto s. n•·yer and Edwin M. Jo'ltch. 
• u.s. Durcau of Labor Statistics, Monthly Labor Hcvlew, May 1033, pp. 1116-1160. Salaries In 

Pollee Departments of Principal Oltles Jn tho United States, December 1932. 
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