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Also the legal measures for child welfare, i
neglected echildren shounld come within the scop
This domain, however, is s0 extensive that, ai
detailed account of apprenticeship and educal !
reserved for special treatment on a subsequent- occaswon. - Hut ="
in order to show the fundamental econneclion with the other
subjeets dealt with here, and at the same time to give at least an -
indication of the numerous problems with which legislation for young
persons is also confronted in this domain, an extract from the
German 'Rewhs;ugendwohlfa.hrtsgesetz” (Chﬂd Welfare Act) has
been appended in the Supplement.

- This law is not only the most up to date of its kind — it
dates from June 14th 1922 — it is also the first attempt at a
uniform combination of all the regulations referrmg to the subject
in question. ’ -

Countries dealt with: In addition to the European countries
the following non—European couniries have been dealt with: The
United States, Canada, ‘Mexico, Argentine, Brazil, South Alfrica,
Japan, British Indis, Australia, New Zealand.

. Time Covered: In the main the present publication deals with
the period between 1900 and medio 1921. The laws which were
enacted before 1900 have, been taken into consideration only in so
far as they are still of considerable practical importance. In view,
however, of the fact that the protective measures in regard to their
personal and material scope of application are in many cazes un-
clearly defined, a perfectly satlsfa.ctory demarcation has often been
attended with dlfﬁculties

Furthermore, all’ temporary decrees issued during the war.
and during the period of demobﬂxlatlon have not been taken into
account

Sources.

The materials have been procured:

1. by means of a Questionnaire issued by the International Fede-
ration of Trade Unions to its affiliated national trade union
cenfres in the following countries: Argentine, Austria, Belgium,
Bulgaria, Canada, Czechoslovakia, Denmark, France, Germany,
Great Britain, Greece, Holland, Hungary, Italy, Latvia, Luxem-
burg, Norway, Peru, Poland, South Afrlca, Spam, Sweden,
. Switzerland, Yugoslavia.

2. By means of Queshonnmres issued by the Young Workers’
International and the International Working Union:of Young
Socialists to their affibated organisations.

The following sources have also been drawn upon:
A. The text of the laws:

1. for 1902—1919, the Bulletin of ‘the International Labour Oifice
in Bile;*



2. for 1919, 1920, 1921, the “Legislative Series” of the Inter-
national Labour Office in Geneva;

3. the Codes of the various countries;

4. the Official texts published by the League of Nations of the
Draft Conventions and Recommendations adopted at the Inter-
national Labour Conferences of Washington, Genoa and Geneva.

B. Literature.

Boutelle Elisworth Lowe: The International Protection of
Labor. (The Macmillan Company, New York 1921.)

National Child Labor Committee (105 East 22nd Street
New York City): 1. Annual Report for the Year ending
Sept. 30th 1921, 2. State Laws and Minimum Standards for
Child Protection, 3. Child Labor, Compulsory School Attendance
and Mothers Pensions Laws of the States in briel

Dr. Walter Schiff: “Der Arbeiterschutz der Welt.” (Legal
Protection of Workers throughout the World), J. G. B. Mohr-
Tiibingen 1920.

Robert Schmid!: “Der gesetzliche Arbeiterschutz fiir Jugond-
liche.” (The Legal Protection of Young workers). '‘Vorwirts,”
Berlin 1913. '

League of Nations: Report III on Employment of Women
and Children and the Berne Conventions of 1906. Prepared
for the International Labour Conference Washington, 1919.
Londopn, Harrison and Sons. .

Our special thanks are due to the International Labour Office
at Gieneva for supplying exhaustive and important material; further-
more to the Austrian General Federation of Trade Unions, the
" **Niederdsterreichische Kammer fiir Arbeiter und Angestollte and
the National Child Labor Committee in New York.

After all that has been said it will be clear that this publica-
tion is not to be considered as final or complete, but rather as a
first attempt to compile on an international basis a body of [lucts
and data for the practical benefit of the young workers' nrgam-
sations.

These latter can themselves help towards a [further publication
of this kind in an improved an extended form, by sending to the
Young Workers' Department of the International ‘Federation of
Trade Unions such corrections, additions, improvements, and
proposals as they will suggest themselves. :

Steering a middle course between on the one hand the empty
talk of revolution and on the other hand an inactive acquicscenu}‘
" in the existing order of things, the International Federation of Trade
Unions will continue its efforts to supply the army of young
workers with weapons .which will help them towards the attai'nmm;
of their aims more effectively than the “armour of the.harharians."




I. Regulation of working hours.

Table 1.
Age Mnxim\l.llm | :
A working hours Rest Weekly | Saturday | -
to which they . .
Country rzgp\ﬂﬁg:n per day “!::’e;t;‘ periods | rest day h:l?tlltny Holidays
{hours)] (hours)] (hours) (hours)
- ’ _ - _ legally | from 1—2»
.\ 310 i T 14 18 8 44 48 1 11/3 ﬂXGd 12 ovclock Weeks
14—16
Helgium................ (girlsup| 8 48 | Yy—1s — — —
to 21)
. ' 8
fulgarid. . .o.oei i, 14—18 | (pto — lat least 2 36 —_ —
16 yzars)
Denmark ..oveennnas. ‘14—18 | 10 — Vs 24 —_ —
. 34
GOrMANY . . vvrenreraaas 14—16**] 8 48 e—1 | (37 for — —
‘ girls)
. . 6—8 _
Finland ..., . 0 0eeees 16—18 |voysopto|36—48f Ya—1 30 — -
15 yoars)
rane q_ g legally —
France .......cviiveunns 13—18 8 48 |atleast 1 24 fixed
- _ _ _ _ legally _ _
LEREE 14—18 |6—10 3—2 fixod
(ireat Brituin u—s | — | — Yy—2 | 38—qo ] logally 1 _
sal Britein ......... .. ficod
Holland 14—18 | 8% | 48 1 legally | from -
................ ,. | fixed {1 p. m.
12—156 .
Haly oot iiiinnns {girls up8t—11 — | 1—1'% 24 —_ 1(:—,%0
to 21) ays
Jugoslavin, . ............ 14—18 3 48 | 12, 36 — —_
36
LAthusnife e svevevarses to 17 8 48 | up to 2 |2 shifts 29 — —
shifts 2
. . _ |2 (up to |24withou _
Luxemburg ....o0000.en 14—18 8 16 years) lexcoption

. -
* After vno year's sorvice. ** For girls no uppor age limit.

7



a Maximum :
working hours Rest Woekly Saturday
Country A iod td halt Holidayk
ountry r‘;ﬁﬁ:?n per day wI:aee';: poriods rest day Boliday
(hours) | (nours)] (hours) (bours)
»
NOIWAF vveseecrsrnraaes 14—18 | 8Yy [44—48 — 28 — -
— _ legally — —
Poland .......cvcevnnnnn 12/14—18| 8 46 fixed
12—16 .
Portugal ...ccvvvennnn.. (girlsup| 8 48 |up to 14 24 - —
1o 18)
Rumania ..........ouuss 11—18 |8—10] — | 1—1Y%. 24 — 2 weeks
2 woeks
Russia ......coovuvunus, 16—18 6 — Y—2 12 - every
6 months
suitable
Sweden ................ 13—18 8 48 if possible l'iﬁgaé]g -— —
regularly X
for young for child
switzerland ............ 1418 | 8y, | 48 | 21—ty | Beisore OLgn™l
sxception | xceplion
O R 14—18 | 8 | 48 2 o4 | legally |
) ) fixed
14—18 £
Czechoslovakia ......... (girls up] 8 48 [atleastYy] 32 2 rom _
to 18) p. m.
Hungary .......oc0vvne 14—16 |8—=10} — 2 24 —_ —
United States ........... Ws-16/18[8—11 48—y — | lemally | _ _
. i fized
enads . - — legally —
Canada. .ovveeennnnna., 14/15-16/18 1 fixed —
. for yousg
Argentine .............. 12—16 | 8 48 2 Workers — —
sxcaplion
L ‘ — ol | 1egany
British India..,......... 9—14 7 forod _ -
2 days
Japan . ....viiiiiianin., 12—156 | 12 — fe—1 pro — —
- month
Australia ............000 14—18 B%,-10| 48 Hy—1 — - _

* Girls Older than 14 years 11 hours,




Austria. Supplementary Remarks.

"The 44 hours week only applies to concerns where at least
s of the employed are young workers under 16 years of age,
or female workers.

Maximam working hours: for children on school days, 3 hours:
on days when school is not open, 4 hours; in agriculture and in
domestie service, 6 hours.

Shop Assistants, etc.: Over-time may be worked in connection
with supplementary work which is carried out either before or
after the chief work. This, however, applies only to adults. The
working hours may be increased up to 10 hours per day on
3 days in the month or on 30 days in the year, if such increase
is necessitated by unusual pressure of work; and on 3-days in
the month or on 60 days in the year in seasonal occupations.

An exception is made in the case of young male workers
over 16, and of young female workers over 18, in connection with
such stoppages in the concern as cannot be foreseen or are not
periodical, or on account of other interruptions due to lack of materials,
up to 8 successive days and not more than 24 in the year.

In hotels, restaurants, public houses, etc., young assistants ol
either sex up to the end of their 16th year may be employed until
10 o’clock, provided their nightly rest amounts to at least 9 consecutive
hours and provided furthermore that they are granted during the
day an uninterrupted rest period of at least 2 hours.

Industry and Mining in concerns where shifts are worked,
boys over 16 years of age and women workers may be employed
until 10 o'clock at night.

Domestic servants must have in the course of the day a rest
period of 2 hours altogetlier, domestic servants under 16: 3 hours.
Holidays in proportion to number of years in service:
for salaried employees .... 2—bH weeks per vear

* . domestic servants ..... 1-3 . .« w
. agricultural workers ... 1—3 "
» fJorest workers, excopt when otherwise speclﬁed the
same holidays as are granted to industrial workers.

Belgium.

Maximum working hours: Subject to the general provisions
of the law relating to the introduction of the eight-hours day and
the 48-hours week, children under 186 years of age as well as women
or girls under 21 may not work more than 10 hours.

There is a prohibition against lengthening the working hours
by giving home work.

Rest periods: When the working hours are 8—9 per day the
total duration of the rest periods shall be at least 1!/4 hours; for
more than 9 hours a day: 1'/s hours. In concerns where the work
is done inl shifts the minimum duration of rest periods is !/z hour.

9



Night work: In coal mines boys over 16 may work after
10 o'clock at night and before 5 o'clock in the morning when the
shifts in which they work are separated by an intervening period
" of at least 15 hours.

The king may in general or under certain conditions grant
permission for boys.over 16 to work after 10 o'clock at night and
before B o’clock in the morning in the following industries, which
[rom their pature must be kept going day and night: Steel and
iron works; glass [actories; paper factories; raw-sugar [actories; re-
duction ol gold ore.

Weekly rest day: The administrative authorities may prescribe
that the Sunday rest period shall not begin before 6 o'clock on
Sunday morning in factories where several shilts are worked.

In those trades where from the nature of the case the work
cannot be interrupted or postponed, the king may grant permission
[or young persons over 14 years of age to work on Sundays, cither
permanently, temporarily or under certain conditions; there must,
however, be [ree time for attending divine scrvice and at least half
a free day per week or one full free day once every two weeks,

Bulgaria.

Maximum working hours: The Government has the power
to decrease or increase the number of working hours or to permit
 night work.

Czecho-Slovakia.

Holidays for miners: 5--12 days per year. The mine
authorities have the power to shorten the working hours in mines
to 7 hours a day.

Denmark.

Rest periods: Tt is [orbidden to stay in the work l‘l'J(‘)lllS.llﬂl‘illu‘
the rest periods. )

The Factory Inspection may raise the age limit of 18 years
in regard fo maximum working hours, prohibition of night work,
and stipulations concerning rest periods, in case ol oceupations
which are particularly strenuous or dangerous to health, or in
occupations in which the carclessness of one worker may be a
danger to the others, '

Finland.

Maximum working hours: In commercia) establislhunents,
olfices, and ware houses young persons under 16 years of age
may not be engaged more than & hours a day. The industrial
authorities have the power to grant exemptions for boys if the
training for their profession demands it .

10



The “Industrial Board” has the power to grant temporary
cxtension of the working hours for seasonal work in at,mculture
and may also permit right work “for young persons, and in case
ol absolute necessity also for children, in those concerns the nature
of which as a rule necessitates night work or does not admit of the
division of the workers into regular groups.

Sunday rest: lor shop assistants, etc. 38 hours.

Holidays: For shop assistants, etc. alter six months' service:
1 week; after one years’ service: 2 weeks, after b years.service: 3
weeks and after 10 years’ service: 1 month

France.

Saturday half holiday: In ladies’, gentlemens’ and childrens’
confectionary establishments; in the manufacture of bodices; in
sewing; in manufacture of fur articles; in the manufacture of linen
woods, and in gentlemens’ teiloring, the Saturday half holiday may
not begin later than 1 o'clock.

Work with shilts (“relais”) is forbidden except in foundries
where the [urnaces have to be kept going day and night and in
concerns specified by the administrative authorities.

The working hours of young persons in regard to work below
the surface are lixed by the administrative authorities.

Prohibition of night work: The administrative authorities
specify the occupations which are physically too strenuous, or which
are injurious to morals, and in which young persons under 18 may
not be employed, or at least only under special circumstances.

Germany: |

Maximum working hours: Contrary to the Goneral Pro-
visions of the Industrial Code, women workers over 16 years of
age may be employed up to 10 p. m. in undertakings where 2 or
more shifts arc worked, provided that after their hours of work
they are allowed an uninterrupted period of rest of at least 16 hours.

In these cases instead of one hours break at midday a break
of half an hour or 2 breaks of a quarter ol an hour may be allowed,
which shall be reckoned as part of the hours of work.

Breaks of at least /s hour to be reckoned as rest periods.

It is prohibited to evade this regulation by giving home work.

Great Britain.

Maximum working day in coal mining: 7 hours.

For all children under 14 years of age’ prohibition against
work during school hours. The local authorities, by means of
local bye-laws, may permit employment of children over 12 years
of age for, certain specified occupationg, but before 9 o’clock in the
morning one hours’ work is the maximum allowed.

1



Sunday rest: Maximum working hours on Sundays for all
childfen under 14: 2 hours. .

Legal exemptions from prohibition against Sunday work for
young persons over 14 years of age engaged in blast furnaces,
iron works, book printing and paper mills, in so far as such young
persons are also permitted to do night work.

Greece:

Maximum working hours: for children under 12 years of age
engaged in concerns employing only members of the family: 3 hours.

For children under 14 engaged in trades, building operations and
mining: 6 hours. .

Rest periods: All persons coming within the scope of legal pro-
tection shall have their rest periods at the same time, except in mines
and in factories where furnaces must be kept going day and night.

Holland.

Maximum working hours: The provisions of the Eight-Hours

Day Law do not apply to agriculture, horticulture, forestry, and
cattle breeding.

‘ For seasonal occupations permission for over work may be
granted by the authorities concerned.

In such cases a young person shall not work more than 10
hours a day and 55 hours a week. )

Breaks of less than '/s hour are not reckoned as rest periods.

Young persons under 17 shall have the oppdrtunity, after b
o’clock in the afternoon, to attend relizious or other instruction.

Hungary.

Maximum working hours in trades: Children undév 14 years
of age: 10 hours, including school hours; young persons from
14 to 16 years of age: 12 hours.

Maximum working hours in factories: Children under 14 years
of age: 8 hours; young persons of frpm 14 to 16 years of age:
10 hours. The industrial authorities have the power to grant a
maximum of 6 hours night work in case of apprentices in the various
trades and in the case of young persons in factories, having due regard
to the state of their physical development, in those branches of
industry which cannot be carried on effectively without night work.
{taly.

Maximum working hours: For children under 15: 11 hours:
where two shilts are worked: 8% hours.

Brezks of less than Y/4 hour are not reckoned as rest periods.

Prohibition of night work: The Government may grant
exemptions in regard to female workers over 15 years of age who
are engaged upon the preparation of perishable commodities.

Weekly rest day: The numerous exemptions only apply tu
young persons over 15 years of age. ¢
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Lithuania.

The Eight-Hours Day Law does not apply to workers engaged
in connection with agriculture, lorestry, railways, steamers, boats, ete.

In concerns which must be kept going day and night only male
workers of over 17 years of age may be employed longer than
the usual number of working hours.

Luxemburg.

Maximum working hours: For children under 14 who have
not yet completed their elementary education: 6 hours.

The Eight-Hours Day Law does not apply to railways or to
establishments employing only members of the family.

Norway.

Complete prohibition of over-time-work for persons under 18
vears of age.

Poland,

Over-time is only obligatory in cases of force majeure or in
unforeseen circumstances, and furthermore, provided there is an
agreement to that effect which, however, must have the sanction
of the Labour Inspector. '

In concerns which must be kept going day and night 8 hours
may be worked also on Saturdays. For the two extra hours however
the workers must be paid a special allowance.

v

Portugal.

Maximum working hours: For employees in credit and exchange
establishments and offices the normal maximum working day shall
not exceed seven hours,

The Eight-Hours Day Law does not apply to agriculture and
domestic service. The maximum working hours may be reduced
by duly authorised decree in unhealthy or noxious occupations.

Weekly rest day: Absolute prohibition of Sunday work for
boys under 16 and for girls under 18.

Rumania.

Weekly rest day: No exemptions from obligation to grant a
weekly. rest day to women, and to boys under 15.

Russia. ’

Over time is permitted only in the case of adult male workers,
under the conditions specified in the Law.

Holidays: The Peoples’ Commissary for Labour has the power
to grant longer holidays to persons engaged in particularly unhealthy
industrial becupations.

13



Spain.

A seven-hours working day for persons engaged below surface
in mines, etc. '

Young persons under 18 years of age may not under any
circumstances perform over time work.

Maximum working hours: For children under 14 years of age
engaged in trades: 6 hours.

Sweden.

The Eight-Hours Day Law does not apply to home industries,

public services, shipping, fishing, forestry, charcoal works, lumbering,
agriculture, horticulture, cattle-breeding, etc.
' Young persons under 16 years of age may not under any
circumstances be employed more than 8 hours a day. The “Labour
Board” has to ascertain to what extent young persons, who have
reached their 17th year may, for urgent reasons, be employed for
more than 8 hours a day.

Switzerland,

Sunday work and over time is only permitted for persons
over 18 years of age, provided they themselves give their consent.

Yugoslavia.

Absolite prohibition against employment of young persons under
16 years of age in factories on Sundays.

In concerns which must be kept going day and night only
male workers over 18 years of age may be employed longer than
the usual working hours.

The provisions of the Eight-Hours Day Law do not apply to
those manufacturing establishments and handicralts which employ
only the members of the owner’s family and which come within
the general scope of home work.

United States.

In the United States it is the individual States, not Congress,
that is competent for protective legislation. In effect, however, the
national minimum for industrial employment was established at
14 years of age by a tax of 10 per cent on the entire net profits
for the taxable year of any mill, cannery, workshop, factory, or
manufacturing establishment in which children under that age have
been employed. (Title XTI of the Revenue Act of 1918) This tax
has been declared unconstitutional by the American Supreme Court
on May 15th 1922 '— as formerly the Federal Child Labor Act
of 1916. There is a strong movement, led by the National Child
Labor Committee, urging an amendment to the Federal Constitution

in order to empower Congress to proteet children against unlair
conditions in industry.

14



I1. Admission to, and prohibition of employment.

Table I. Minimum age for admission to employment.
Minimum E?ases, in Compul- | Compul-
Country age o Scope of | which a lower | sory edu- | sory me-
) admission application ago limit is cational |dical certi-
H allowed certificato ficato
Austrin ........... 14 factories,
building, etc.
12 ligrht
agricultural
and domestic]
work
10 any gainful
occupation
Belgivm .......... 14 industry, 13
ete. with
educational
certificate
Bulgaria ......... 14 12
with
/ educational
certificate
Czecho-Slovekia. . . 14 — 10 fixed by —
for Light jaw
agricultural
and domestig)
, work
Denmark ......... 14 factories, fixed by fup to 18
handierafts, law
bakehouses,
hotels, res-
taurants, ete.
Finland .......... 14 —_ 13 —_ up to 15
with
educational
and medical
cortificato
France ........... 13 _ 12 —_ up to 13
with (in spe-
educational cified in-
and medieal dustries
certificato up to 18)




P — e — ]

—— T
Minimum Casen, in Compul- | Compul-
c age of Soo'pu of which a lower | sory edu- | sory me-
ountry adng:lssion applioation age limit is cailonal |dieal certi-
allowed cortiflcate ficate
Germany ......... 14 — — — in spe-
cifled in-
dustries
Great Britain ... .. 14- factories, 12 - up to 16
workshops, strictly
street- regulated
trading |employment
out of school
hours in
occupations
not under
factory and
[workshop or
mines Act.
Greece ........... 14 industry, 10 fixed by | up to 16
building, if law
transport | employed
by parents
Holland .......... 14 all concerns, — fixed by | up to 18
also law |incertain
homework, industries
building
trades,
restaurants,
commerce,
traffie
Hungary ......... 10 — - — —
Italy ............. 12 factories, — up to 16 | for boys
building up to 15,
trades for girls
up to 21
Luxemburg....... 12 factories, — — _—
workshops,
efc.
Norway .......... 14 Iactories, 12 fixed by | fixed by
workshops, out of law law
ele. school hours

16




Minimom Cases, in Compul- | Compul-
Country ago of Scope of which a lower | sory edu- | sery me-
admission application age limit is cational [dical certi-
allewed certilicate ficate
Poland ........... 14 factories, | 10 _ —
12 ‘other | if émployed
industrial | by parents
works”
Portugal ......... 12 industry, — fixed by —
homework, law
builling
trades,
10 light
industrial
occupations
Rumania.......... 12 industry, — — up to 15
building for boys
11 trades, up to 17
quatrries, for girls
handicrafts
Russia............ 16 all — — —
establish-
ments
Spain ..........., 10 factories 9 — up to 16
) in coastal
fishing if
child no lon-
gerrequired
to attend
school
Sweden . ........ 13 (boys) | factories — fixed by | up to 18
14 (girls) | and large . law
workshops
Nwitzerland ...... 14 industry - — fixed by —
law
Yugoslavia ...... . 14 industry, 12 - —
12 commerce |withmedical
certiflcate

17
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—_—

Cases, in

18

Minimum Compul- | Compnl-
Country age of Scope fﬂ whish s lowaor | sory edu- | aory me-
admission application age limit is | cational |adical corti-
allowed certificate ficato
United States
5 States ........ 14 any gainful | fixed by — —
occupation law
- Indiana......... 14 any gainful | agriculture, { prohibi- —
occupation | domestic | tion of
service employ-
ment of
1 minors
. during
school
hours
3 States ........ 16 any gainful | fixed by — —
oceupation law
during
school hours
Maine .......... 15 any gainful | fixed by — —
occupation law
during
school
session
o eeraeaeees 14 specified fixed by - —
occupations law
at all times
2 States ..,... .. 15 specified |fixed by law — —
occupations
6 States ........ 14 all gainful — — —_
occcupations
during
schoolhours
land specified
occupations
at any lime
Missouri ....... 14 all gainful |fixed by law — —
occupations
during
achool hours
15 States ....... 14 specified — — —
occupations
at any time
11 States ......, 14 spocified |fixed by law| — -
: e occupalions
at any time
Misrissippi ..... 14 (girls) | spccified — — —
12 (boys) | occupations
2 States ........ no legal - — — -
age mini-
mum for
employ-
ment



Minlimm Cases, in Compul- | Compul-
Country age of Secope of which a lower | sory edu- | sory me-
admission application age limit is eational [dical certi-
allowed ceortilicate ficate
Canada (in general) 14 factories, ete. — — —
2 Provinces ....| 14 (boys)
156 (girls)
1 - e 15
Mexico........... 12 — — — —
Argentine ........ 12 industry, and — — —
10 other —_ — .
employment '
of all sorts
Brazil
(Sao Paulo)..... 12 — —_ — up to 15
Jopan ............ 12 general 10 — —
light occu-
pations to be J
specified by
the muthori-
ties
British-India ...... 9 —_ — — up to 14
Australia ......... 14 - — — —
New-Zoaland...... 14- factories 13 — up to 18
in specified
eases with
educational
certifieate
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Table [1a.

Prohibition in regard to night work, work below ground, and work in the chief unhealithy occupations.

'rohibition of work In

, Prohibition T
. Prohibition| . . o l:\?:l(é?x?g h;l;.rglt\l,?sg Trades and Procesges involving risk
Country N below Chemical [contactwith] risk of of polsoning from
g5 {7 mork| grouna | Tonaere | polsonous ioury feom
E;‘EE dust nout dust Lead . Mercury | Phosphorus | Arsenle
up to up lo up to up to up to up ta up to up to uwp 1o
Austria .....0oohvinenn m 18 14—18 - - - - - "_ -
""""" f. c. e. — — — — — — —
Belgittihh «covrrsreeeennnnns m. 18 14 18 16 16 . 16 16 14—10 14—16
f. c. c. 21 21 21 21 21 14—21 14—21
m, 18 18
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- C.
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Finland........ ... m.| 18 18 — — - - -
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. 18 c. 18 18 18 16 18 18 18
GOTIMANY .. vveeeenannerns. }.n 16 14—16 16 18 16—18 | 16—18 — — —
. c, c. 16 18 16—18 c. — - —
Greece.........coovvvvninns. ;n lf lu‘-? 16
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Great' Brifain............. ... ?"' ig 1: }g ig }:i 13 ig ﬁ _
Holland........... ......... }'n }3 16:20 };:ig : i; 1: 197, 1(3 14:7.
Hungary ........c.oocennuen ;n l‘f _ _ — — _ — _ _
It;ly ........................ ol B u . a '
Jugoslavia ..o.vvevnininann.. :1‘ 13 E A _ _ _ - _ _ _
Luxemburg .......cooovnvan. lfl_l' 13 ' 13 : : : } : : : :
B T o : . .El' }g E ig ﬁ:ig ig ig___ig : }_g -
Poland..........v.rrreen. m| 1617 | 17 |18 15 fe L8| — | — | —
Portugal ........covvvinn.., ?_1' ch ig }g _ — _ _ — _
Rumania............. e 'fn }? e | ig

Russia..oovoevinennnnvnnnan, ;’n 1:’ 108 _ _ : —_ : _ _
Spain ............. e ;n 13 16:.18 é?

Swedcn.‘..;..'.........; ..... ;“ lf Ic‘? ig

m = maleg, = females, ¢ = complele prohibition regardless ol age. * The age limits Indicated do not apply to all chemlenl trados, ote. but

anly fo a épecilied Jist of eccupations falliog under thosp trades. For thiy list soe Report 11 of the Leaguo of Nations on the emplgyment of womoen
8nd childrén for the Washington Confereuco. T - o . .
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Prohibition of work in-

Prohibition
. Trad Trad
lpr"h‘bm“ of work inrr(;llvi‘:g lnv?lv?;g Trades and Processes involving ris
Country " ot below Chemleal {contactwith| risk of of poisoning from '
5 night work ground Trades | powonous injury from
L vapours or non-poiso- |y 454 Meroury | Phospliorus | Arsonie
ES dust nous dust
- up o up to up to up to __up to up to up Lo up to up to
Switzerland . ..... R ? 1. ig - _ — - — _ — _
Tni m. 16¢ 16 — 15—16** 15—18**]15, 16,21** — 16—18** 16—16°*
United States ........oo..en. t | 16 16 — | 15—16 | 1618 [18,16,21 — 16—18 | 15—16
' m. - 14—15 16
Canada ................ e — ___ 18
o m | 16 16 16
Argentine.......... i £ 16 ¢ 16
* 18
. m. — — — - -— - - -
Brazil.................. tr e ‘. 18 —_— _ _ —_— — — — —
Mexico ....... e, }“' _ 12 - — hl - — _ _
South Afriea..... i m. 16 16 - - 16 16-18 18 16 18
m S i 16 e — — 16 16—18 18 16 18
Japan ......... e, m. 15 - - B - 16 18 1a 15
P i 15 — - - - 16 15 15 1H
KPRy . nt. —_— 12 —_ — — J— —_ — —
British-India ................ i — (for dangerons _ — - — - — —
work)
Australia.................... m. 18 14 - - 16 16 ~18 18 18 -
f 16 — —_ — 10 16—18 18 18 -
New-Zealand ............ . 16 - - - - - - - -
w-Zealand ................ i 16 _ _ - — — — — —

* In ? states 18 years, in 1 State

1B vears for girls, In

7 states no prohilition

ol night work,

** Ncenrding to AHIrrant atates,
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Table 11b.
Further prohibitions of unhealthy and dangerous work and occupations endangering morals.
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Bakories ...« ........ e il i e 1 I Il il Sl
Building and constructional work... ;n -1 - - = _ — | = ﬁ —|—i— ii I I I
BrewWerios ....oververrinrervneneans ;n {i iS" 1 = _ N N I I I ——=
Bleach WOrKS «.....veveennnnnnnn. .l £ S e S (I S Il o I
Working of guts, bones, horns, ete.. | T | 108 [ T T E A S i‘?a;‘;l‘? ;_,?:_ — = ig:_ N
. o m |— — [18] — 1B — 18 — |17—18|16|—|=| 16 [—[—~|—{— —|—
Printing works ., ...... feriaeraaaa £~ .— 18] — 18 — |18l = l|17orelotl—|—| 18 |—[—|—<I— —
* The prohlbition in general doees notl apply to the entire trade but only te speeliled occupations Ialling under the trade. ** ¢. = complete

prohibltion without regard tv age, — Numbers in this table indicate the age up to which work is prohibited.
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. . m |- — 116; 16 - — = = N7—18"15|—|—| 14 [168!—|—[16|—|16|—
Stone quarries, stone cutting, ete.... |- — g e _ — |= — l7orel2il—l—] 14 l18|—|—=l15l—]* |—]

Preparation of liquid carbonic acid .. ;n _ 13 i _ — O = U S Y O

. m. |—(16—18(16| 14 18 — (18] — 157—|—] — |—y—|—|=l—|—|—~|—

Tobacco factories, warchouses, ete.., i |—l16—18/16 14 18 18 2= = == === |} e | e

Distillation of Tar.................. mif= = = = _- - o = AW == = [~~~

f. - - - — — —_— = e — 2=} — [—=|—i=l—]—=]=]—{—
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ITI. The apprenticeship system.

There is no legal regulation of the apprenticeship system in
Belgium, Great Britain and Italy.

In those countries where legislation regulating apprenticeship
does exist, this is not as a rule coordinated as such, but consists
of various stipulations scattered among different laws and orders.

In Germany, for instance, lock-smiths’ apprentices in small con-
cerns come under the regulations for trades and cralts, lock-smiths’
apprentices in concerns run as factories according to the industrial
code come under the supervision of the Chambers of Commerce
or, in certain cases, under the Factory Inspection Boards. Finally,
lock-smiths’ apprentices in tram- and railway shops de not come
under the Industrial Code at all. '

Only in Denmark, Germany, Austria and Spam are apprentice-
ship- -indentures obligatory. In Holland the system of indentures
is cncouraged by the “Technical Education Act” of 1919 — one
of the few laws which regulates technical instruction in workshop,
factory, office and the home on a modern and uniform basis.
There are also certain stipulations concerning the terms of thesc
indentures.

In France the system ol verbal agreements is permitted. "

The period of apprenticeship amounts to: in Denmark a
maximum of 5 years; in Germany 3 —4 years; in Holland gene-
rally 3 years (no maximum duration being legally fixed); in Austria,
for concerns run as factories, 2—3 years, for smaller concerns
2—4 years; in Spain 4 years; in Hungary 2—4 years. In all
these countries the probationary period lasting from one month to
a maximum of 3 months (in Spain 2 months) is reckoned in the
period of apprenticeship. In Russia the Tariff Decrce of 1920 fizes
the period of apprenticeship at a maximum of 2 years, for learning
particularly difficult trades at a maximum of 3 years. In that
country the apprentices have the right to sit for an examination
hefore the termination of the period fixed.

With regard to the suifability of the concern for the work
of training apprentices, only the Dutch law contains special provisions:
the conditions of the shop must be such as to enable the
apprentice to learn his trade thoroughly. Further, the 'shop must
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be in a district where there are adequate facilities for theoretical
instruction. As to the obligations efc. of the master, the provisions
are almost the same in all countries: in Denmark, Germany, France,
Holland, Austria, Spain and Hungary the master must possess the
necessary technical knowledge and must conduct the training of
the apprentice either personally or through some other fully quali-
fied person on his behalf (in Holland according to a specially
prescribed syllabus); he must ensure the attendance of the appren-
tice at a technical or contiruation school and provide the necessarv
time for that purpose. He must grant a testimonial on the ter-
mination of the period of apprenticeship. The master must have a
clean record, and must supervise the personal conduct of the
apprentice, as far as possible also outside working hours. In
France, Holland and Russia, the apprentice may not be engaged
upon any work not connected with his trade. In Denmark, Ger-
many and Austria the master is obliged to protect his apprentice
from ill-treatment. In France he is required to be ‘‘a good father”
to him. In Germany and Austria he exercises the right of “paternal -
chastisement”.

* *
*

Even this brief summary shows that the existing apprentice-
ship laws date back to a time, the economic, technical and social
conditions of which no longer exist — to the time when the appren-
tice was actually recarded as a member of the family and had
every prospect of becoming journeyman and finally master, to the
time of handicraits, when the use of mechanical power and the
division of labour were as yet unknown, when, in fact, workers’
organisations did not exist, or at all events were only in their
initial stages, and when the employer possessed unchallenged
autocracy.

The industrial revolution has changed all this: big centralized
industries have superseded the cottage industries, machinery has
taken the place of handwork; instead of having the individual worker
to deal with, the employer has now to reckon with huge international
organisations of workers who are insisting upon their share in
managerial functions by way of a transition to the time when they
will have complete industrial control.

On the one hand the ever increasing division of labour dis-
penses with the necessity of the lengthy apprenticeship of the old
days. On the other hand the enormous complexities of modern
industrial processes necessitate a far more extensive knowledge on
the part of the young worker, that is to say il he is not to be
converted into a sort of human machine. According as the workers
are assuming an ever larger measure of control in industry, each
individual worker needs & better and better education in economic
questions and managerial functions, in addition to purely manual
training.
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Despite this complete change in conditions the old laws have
remained unaltered. The consequence is a general degeneration
of the apprenticeship system. From a system of education it is
rapidly becoming a system of exploitation, from an institution for
the proper training of skilled workers to meet the needs of industry
as a whole it is becoming an institution for providing the em-
ployer with cheap labour.

In so far as there are at present institutions for training appren-
tices in the big industries these are in the main made to serve the
interests of the employers, while small concerns are [rom the nature
of the case gradually becoming more and more unsuited for any
sort of training purposes. Even il that were not the case, the
master employing one or two men is compelled by the increasing
difficulty of competing with the big industrialists to regard his
apprentice mainly as an instrument of cheap labour. As a matter
of fact, under present conditions, a large section of these small
employers can only manage to struggle alongz with the help of
these “‘cheaper men'.

In face of this state of affairs the existing legal regulations
are {utile. They do not safeguard the general economic interests
as against the particular interests of the individual employer. They
are powerless to protect the apprentice from exploitation. They
deprive him of all right to speak up [or himself; they contain no -
adequate provisions in regard to wages, poriod of apprenticeship
and the fixing of the number of apprentices allowed to any concern;
they do not give any guarantee as to the qualifications of the master
and still less as to the suitability of the concern for the actual
work of training. They do not provide for methodical training nor
[or a reasonable chance of employment on the termination of the
apprenticeship. The good [eatures of the old apprenticeship system
have fallen into decay. The bad features have. been upheld by
{egrislative sanction.

The inadequacy of these laws is so apparent that the govern-
ments are now everywhere confronted with the neccessily ol amen-
ding them in accordance with modern requirements. In the near
future a number of parliaments will have to deal with bills for the
reorganisation of the apprenticeship system. In Belgium and Den-
‘mark government commissions are dralting such bills, while in
Norway a bill relating to apprentices in commercial establishments
is now before parliament. In Germany the Ministry of Labour
has completed the dralting of a bill providing for technical in-
- struetion, the main features of which have already been announced.
In Austria parliament is dealing with a proposal submitted by the
deputies Hanusch, Domes and Hueber to regulate the payment of
apprentices; in Switzerland the Ministry of Labour (Bundesarbeits-
amt) is preparing an apprenticeship bill. In [ffaly an oxpert
governmental commission is examining a bill on technical instrue-
tion for submission to pariiament. It is a significant fact, howover,
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that this commission has already decided against the adoption ol
all such clauses in this bill as deal with the apprenticeship system.
In England the Ministry of Reconstruction had these questions
under consideration in 1918. A Report on Juvenile Employment,
issued by this ministry, says:

The course that would be proscribed by a consideration of the
economic interests of the nation would be to subordinate employment
of young persons for their immediate utility to their preparation for
more effcetive work as men and women and to impose such restrictions
by way of half-time continued education, the drastic reduection of hours

and the revival, when possible, of a penuine system of apprenticeship
as may be needed to make that subordination effective,

These proposals, like so many other promises of those days,
have remained a dead letter.

In no other domain are the anomalies of the present economic
system more strikingly apparent. The better the training of the
worker the greater the profit he yields his employer, but the
greater also his power of resisting exploitation. The very same
employers who to-day are complaining about the lack of properly
trained workers are themselves chiefly responsible for the neglect
of such training.

A radical rcfurm of the apprenticeship system can only be
effected by the workers themselves.

The recognition of this fact is gaining more ground among
the workers everywhere; they ave trying more and more to regulate
apprenticeship, in the big industries by including it in the Collective
Agreements and in the small industries by special legislation.

A report, submitted by the General Council to the Southport
Trade Union Congress in September, 1922, says:

The increased output of properly trained, intelligent and thoroughly
clflcient workmen is & matter of no less importance than the inereased
output of commaodities. It ought also to be realised that the importance
ol a system of apprenticeship training is not a question of safeguarding
entirely the interests of the skilled trades. During the last half-century
boy labour has become almost as uncoatrolled as, and comparable
with women's labour. It has imon used largely as a lever in wducmg
wages, and in many instances “the boy has bocome a cheaper man”
A true appronticeship systom should, in our opinion, satisfly at least
three conditions, viz.:

1. It must guarantee the adequate supervision and training of the young
person as regards physical, moral and mental devclopment until
18 years of age.

2. It must supply means of offective training, both genoral and speci-
alised, in the industry in which the young person is engaged.

3. It must provide to the young person on completion of apprenticeship
& roasonable chance of employment in the form of occupation for
which doflnite proparation has beon given.

In Belgium, Germany, Holland and Aastria the Trade Unions
and Young Workers' Organisations have drawn up dotailed pro-
grammes for the reform of the apprenticeship systeni, some of the
lmommondatlons of which have been ombodied in the new bills

above mentioned. A common feature of these proposals seems to
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be to take the training of apprentices out of the hands of the -
dividual employers and to have it managed by Joint Committees
of employers and workers representing industry as a whole
(losely associated therewith is the question of Employment Offices for
apprentices, as well as the question of advisory boards with regard
to chosing a trade and testing the young persons as to their fitness
for it. The scientific and practical development of such methods in
the course of the last few years has opened up immense possibilities
for the more economical utilisation of labour. Nothing would he
more helpful for work and action in this domain in the various
countries than an international interchange of experiences, proposals.
experiments and results between the workers' organisations.

The time has come [or the young workers' organisations, hanl
in hand with the Trade Unions and Parliamentary Labour Parties,
to start a campaign for a lundamental reform of the apprenticeship
system.

It is up to them to replace the antiquated laws by a modern
system in harmony both with the needs of industry and the
requirements of the workers.
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IV. Control of application.

This section — the most important in regard to practical signi-
licance — can be the smallest in regard to scope: however mani-
fold and detailed the legal protective measures may be, the provi-
sions [or transferring them from paper to actuality, that is to say,
the provisions for controlling their practical application are as. a
rule extremely scanty and imperfect. :

In the countries wlhere protective measures are in existence,
the functions of the three parties concerned in this control are, in
almost all cases, distributed as follows: —

The Employers are obliged:

1. to provide the authorities with lists showing the numbers, etec.
of the young workers and employees engaged by them.

2. To hang up copies ol the protective measures in a conspicuous
place in the workshops.

The actual control is exercised by the competent public am‘ho-
rities: trades and labour inspectors; police authorities; sani-
tary inspectors, ete. In exercising their functions of control the
inspectors have in general the right: —

a) of freely entering without previous warning all works, factories,
etc. which are subject to inspeoction;

b) of examining lists, books, notices, ete.;

¢) of questioning the workers, employees and employers;

d) of taking tests: testing materials, etc.;

e) in certain cases of issuing regulations (e. g. in mines) and

f) of imposing penalties.

These penalties are generally as inadequate as the control
provisions themselves; they consist of moresor less light fines.
Only .in Lithuania, Poland, and Czecho-Slovakia can imprisonment
be applied for the transgression of certain protective provisions.

Finally, the number of controlers is also as a rule entirely
inadequate. In France for instance, there are only 35 labour in-
spectors altogether for the B départements, Seine, Seine ct Oise
and Seine et Marne with a population of more than 6.330.000.

With regard to the third factor, the Workers themselves: As lar
as can be ascertained these are associated with the work of control
only in 10 countries, and even in these cases only to a very slight
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extenf. In Belginm, France, Germany, Holland and Great Britain
workers take part in the work of control in the mines as “mine-
agents or controllers”. In Finland there are “workers assistants”,
as they are called. In Luxemburg workers can in certain cases be
allowed to take part in the control. In Norway the workers are
represented on ‘‘supervisory boards”. In Spain, on the so-called
“local committees”. In Germany and Austria the factory councils
are vested with certain restricted powers of control.

And yet as far as the workers are concerned the whole signi-
ficance of the protection of labour depends upon the extent to which
they themselves control its application.

Every worker, cvery apprentice, knows only too well now.
how little of the legally enacted “protection™ is actually applied in
practice,

With the victory in parliament and the adoption of legal pro-
tective measures, the struggle of the workers is not at an end.
On the contrary, it is only then that the real struggle commences:
against open and secret resistance, against the wrecking tacties of the
employers who use all economic weapons and all juristic casuistries
at their command.

Here above all: in connection with the actual application of the
legal measures, is it necessary that energetic steps must be taken
to bring about a radical improvement.
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V. Edueatio_n.

Table TIL.
Compulsory] Continuation Schoole
Country elomentary
education |Whether ebligatory or optional? At what time of day?
Austria..... 6—14 obligatory 7 o'clock in the morning
to 6 o’clock in the evening,
week days (in Vienna,
Lower Austria and
Carinthia)
Helgium ....}] up to optional in the evening or on
14 years Sundays
Bulgaria ... for the most part obli- |in the evening or on Sun-
- gatory day; sometimes during
daytime on week days
Denmark ...| 6 years | in some cases obligatory | after 6 o'clock in the
(1—13) evening
Finland .... obligatory sometimes during day-
time
France ..... 6—13 optional
Germany ...| 8 years | obligatory up to 18 years | during daytime. In larger
(regulated of age towns and industrial
separately regions on week days or
in the va- in thoe evenings {generally
. rious amtes)w reckoned among the
working hours)
tireat Britain] 5—14 320 hours eobligatory in|in the evenings, and some-
(regula- | the year according to le-| times during the daily
ted by |gally specified regulations working hours
local aun-
thorities) ’
Holland ....|] 7 yoars optional on week days after
(7—14) 5 o'clock; sometimes du-
- ring daytime
Hungary ...] 6—12 ]obligatory betwoen 12 and
16 years of age
Italy .......| at least |in some cases obligatory (in the evening'; on Sunday
3 years for one year and during holidays
Luxemburg . oplional in the evoning
Norway .... oars optional sometimes during daytime

7
t'i-lf, or i
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—————

————

Compulsory] Continuation Schools
{‘ountry elementary o e o
education [Whether obligatery or aptional? { At whint timne of day?

Portugal ...|] 6—12

Rumania .. obligatory

Spain ..., 612 oplional {or children under 14 years
of age 1—2 hours exemp-
tion from work for alten-

ding rchool
Sweden .., 7—14 obligatory sometimes during daytime

(up to 15 years of apr
reckoned among working
hours)

Switzerland .{6—9vears

obligatory 1—3 years

21 states have neo provi-

up to 16 years of age
{regulated [(6--14, 15, reckoned among working
separately 16) hours
in the vari-
ouscantons)
linited States obligatory: I
(regulated in 12 states up to 18 yours !
f:eparately_ of age
in the vari- in 12 states up to 16 ycumiL
ousStates of of age
the Union) | up to |in 2 siates from 16—21
in 6 states .]18 years of age for non eng- .
. 4 17 years | lish speaking minors
. 28 161" ¢ lin 1 state from 16—21
“ 2 . 15 years of age for illiterates
. 1 14} age

. 1 state, .

12

sion for compulsory con-
tinuation schooling
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VL International Protective Regulations.

Side by side with the national protective measures existing in
the various countries a novel and progressive feature of the past
-tlecades has been the development of an international labour legis-
lation,

More quickly than in regard to other departments of legislation
the inevitable faet has here manifested itself that the “failure of any
nation to adopt humane conditions ol labour is an obstacle in the
way of other natlons which desire to improve the cond1tlons in
their own countries.’

A new kind of international treaty dealing with the regulatlon
ol labour questions came into being when on April 15th 1904, after
u number of conferences and preliminary steps, IFrance and Italy
concluded a reciprocity agreement relating to the legal protection
o French and Italian workers, especially women and young persons.

In 1913 the third International Governments' Conference for the
legral protection of workers at Berne adopted two agreements relating to
the prohibition of night work and the fixing of a maximum 10-hours
day for young persons; these agreements were to be definitely
sanctioned at an international Diplomatiec Conference in September 1914.

Then the war eame. This however, although it delayed the
progress of events, could not hinder the development of the new
-mavement. The Treaty of Versailles already reflects to some ex-
tent the commencement in all countries of an elementary reaction
arainst the relapse into barbaric nationalism: this document of
triumphant militarism contains one significant section, the spirit of
which is utterly different irom the rest of the Treaty: viz, Part XIII,
the Chartor of the Intornational Labour Organisation. This “Charter
of Labour™ was the sop thrown to the working classes by the
governments in order to redecin the great promises which had becn
made to the workers as a roward for their participation in the war.
It i5 a clear reflex of their fear of revolution, which was then
sweeping over Russiz, Germany and Austria.

The Charter solemnly proclaims the so-called [undamental rights
of Labour. Among the demands of “special and urgent importande”
which the governments are called upon to realise, it mentions:

“The abolition .ol child labour and the imposition of such
limitations on the labour of young persons as shall permit the
continuation of their edueation and assure their proper physma!
development.”
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It created the International Labour Office and the Annual Inter-
national Labour Conferences, and placed the legal protection of
children on the Agenda of the first General Labour Conference.

So far these Conferences have adopted the following deecisions
in regard to children and young persons: .

Washington Conference, 1919

1. Fixing 14 years as the minimum age for admission of children
to employment in industrial undertakings. (Draft Convention.)

2. Prohibition of night work for young persons nnder 18 ycars
of age. (Draft Convention.)

3. Absolute or conditional prohibition respecting the employment
of young persons in certain occupations, in which white lead
or lead compounds are used. (Recommendation.)

Genoa Conference, 1920

Fixing 14 years as the minilnum age for admission ol children
to employmént at sea. (Draft Convention).

Geneva Conference, 1921

1. Prohibition of employment of children in agriculture during the
hours fixed for school attendance, and at all other times if the

work would prejudice their attendance at school. (Draft Con-
vention.) :

2. Prohibition of the employment of lads under 18 years of agc
as trimmers or stokers in seagoing vessels. (Draft Couvention.|

. General prohibition of the employment af lads under 18 in any
capacity in ships unless they are medically certified to be fit
for such work. (Draft Convention.)

4. A nightly rest period of at least 10 consccutive hours [or
children under 14 years of age and at least 9 consecutive
hours for 'young persons between 14 and 18 years of age, in
agriculture, (Recommendation.) '

In view of their historical importance, as being the first steps
towards the international protection of Labour, we give the most
important articles of the above decisions in one of the accomnpanying
Supplements.

The great weakness of these decisions does not lie in their
contents. It is inevitable that for the present they can establish
only a minimum standard ol legal protection. Bofore a higher
international standard can be set up, those countries in which sct,)ciul
legislation is in a backward state, must first be brought up to the
level that has already been attained in the more progressive countries.
. The fundamental weakness of these decisions lies in the con-
stitution of the International Labour Organisation and of the Leaguo
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of Nations itsell; for in accordanece with this constitution the deci-
sions of the General Conferences have no binding force: in order
to be put into actual operation they must first be ratified by the
various states. -

The anomaly ol the present situation becomes strikingly evident
when one realises to what a small extent the decisions have so far
been actually carricd out. Up to January 1st 1922, of the b4
Members of the International Labour Organisation, only the follow-
inz states had ratified the Conventions relating to the protection of
children and young persons:

Wakhington decision: concerning minimum age limit I4Sl‘ales (Great Britain,
for employment of children { Greece, Rumania,
l Czechoslovakia).

concerning night work of 4 States (Great Britain.
young persons Greece, India,

Rumania).
- - concerning protection against f 2States (Great Britsin
lead poisoning \ and Poland).
Genon - concerning employment of 2 States (Great Britain
children and young persons {and Sweden)
at sca.
Geneva decisions: —_— — so far no ratifications.

That is the result of te huge machinery of the International
Labour Conferences with their prolonged negotiations, between
hundreds ol prominent representatives of the workers, employers and
governments of all the D continents.

However necessary therefore it may be to improve the inter-
national decisions themselves, it is a matter ol still greater urgency
that the working classes should do all in their power to make these
decisions binding upon the various states.

To that end it is an indispensable necessity that in addition to
the existing international body representing the governments which
arrogates to itself the title of “League of Nations,” there should at
last be established a body representing the peoples: an international
parliament, elected by  the national parliaments. Only such an in-
stitution can and will have the power to make international law.

In the various states which are built up on a more or less
{ederal basis such as for instance the Rritish Empire, the United
States, (Germany and Switzerland, the constitutional maxim that
national (or confederal) law takes precedence of the legislation of
the constituent states is to-day generally acknowledged.

The time has now come when this prineciple should be Turther
developed to:

“International Law takes precedence of National Law.”
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Conclusion.

“These are the legal regulations regarding apprenticeship and
the protection of young workers in our country. It is only on
rare occasions that they are observed in actual practice. All these
institutions are of little practical benefit to the working classes.”

Such is the reply to the Questionnaire ol the International
Federation of Trade Unions of the leader of the organised workers
in a country, which is to-day groaning under the yoke of Reaction.

This reply throws a glaring light upon the situation not only
in the country in question but in most other countries as well.

A glance at the lists and tables given above will roveal the
fact that in the case of most countries there are & number of
inadequate and unco-ordinated laws which not only [all very far
short of the minimum demands of the working classes but are in
fact very far from reallzmg even the principles so qnlemnly proclaimed
by the governments in the “Charter of Labour.”

And bad as the situation has been in regard to improvement
in the laws themselves, it has, in almost all cases, been still worse
in regard to their p:actlcal application.

The enquiries into the causes of the big disasters in [actories,
¢l¢.,, that are now taking place with alarming {requency in all
“civilized” countries point again and again to the unprecedentud
neglect of even the most elementary safety regulations. The percentage
of accidents to workers in the most important industrial states is
on the increase rather than on the decrease. '

The same is the case in regard to the injury to health suffered
by young workers in consequence of too long or too strenuous
work.

This increasing sabotage ol the various protective regulations,
on the part of the :-mployers is not the result of mere aceident.
It is the inevitable outeome of the general course of events.

The main causes of this state of alfairs may be sot forth as
follows:

1. Th(? more labour gequires influence in the State, and the move
legisiation bears traces of that influenco, the more the employers,
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as a matter of course, oppose and disregard the very same
State which they upheld with such ardour so long as ‘they
themselves held the reins of power.

2. According as the struggle between capital and labour reaches
its decisive stage, and becomes more embittered, so much the
less can capital afford itself the luxury ol protective measures.
In anticipation of the approaching catastrophe, the greed of
the capitalists throws .off its mask and tramples under foot
the barriers which in the form of protective measures, the
strenuous efforts of the working classes have placed across its
path.

3. The more the increasing power of the working classes causes
a shrinkage in the profits which can be squeezed out of the
adult workers in the civilized countries, the more the employers
are obliged to fall back upon the policy of exploiting the most
defenceless sections of the proletariat, viz. colonial and coloured
races on the one hand and women and young persons on the
other hand.

In all countries to-day capitalism is directing its systematic
nffensive in the first instance against the apprentices and young
workers: Their wages are the first to be reduced: their working
hiours are the first to be increased; their rights are the first to be
disregarded. All this, however, does not affect the appreatices and
voung workers alone: this policy is at the same time being adopted
v the capitalists as a means by which to worsen the working
conditions of all workers, as a breach in the outer fortifications
through which the capitalists mean to deliver their attack upon the
cnemy’s main position.

What are the conclusions to be drawn from this state of afairs?
Are the young workers to give up the stl:ug'g'le for their legal
protection, on the grounds that so [ar their cfforts have been
attended with such little success? On the contrary, thev must
awry on the struggle with redoubled energy

Capitalism will not be overthrown by one blow, delivered
lcom one quarter. From all quarters Simultaneously and with all
coneeivable weapons the attack must be delivered: in the trade
unions; by means of tariff agreements and strikes; in the Wijorks’
(ounecils, by the demoeratisation of industry; in the Co-operatiyve
Societies, by assuming the management of production and
distribution; in the domain of Science, by exposing the absurdity
of the present economic system: on an organisational basis,
by combining the forces of Labour in all countries on an 'ever
larger scale: along political lines, Dby utilising all political
opportunities; and finally along the lines of social legislation
by curtailing more and more the right of the employers to unrestrieted
vxploitation of the working classes.
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The stubborn fight which the employers are carryving on in
Parliaments as well as in the International ILabour Conlerences,
against every form of improvement in protective measures is a
prnof of the effectiveness’ ol this latter weapon.

The young workers must continue their struggle for legul
protection, not as being the only or principal aim, but ag being
one of the many domains, in which they are called upon to/labour.

They must carry out the old struggle with new Weapons.
Mere resolutions and protests .on the one hand, or streey/ riots on
the other, are as futile a weapon against the tremendoug power of
present day capitalism, as cavalry attacks against masgled artullery
fire. Capitalism ecan only be effcctively combated By its own
methods: not nationally, not on paper, nat at the bagricades; hu
by international action, universal in regard to its scope aml
plan, prepared in every detail in regard to its practicad application.

44



Appendix

-



Appendix 1.

Table of most important Laws and Orders relating
to the Legal Protection of young persons.*

Countries and References
to Laws and Orders

Contents **

Scope of application

Austria

Order of 12, 2, 1918
and

Laws of 18, 7, 1905
16. 1. 1895

Act of 19. 12. 1918

Act
Act

of 19,
of 14,

12. 1918
5. 1919

5.'1919

7. 1819

of 15,
of 28

Act
Act

Act of 30. 7. 1919

Act of 17, 12, 1919

Order of 23. 1. 1920
Deeree of 6. 3. 1920

Decree af 28. 7. 1920
Deeree of 9, 11, 1920

Act of 11. 5. 1821

Act of 14, 7. 1921

Belgium

Laws of 13. 12. 1889
and 26. 5. 1914

Codified by Decree of
28. 2. 1919

Law of 25. b. 1914

* Inclupive of goneral protootive rogulatlons. so far
Exclusive of laws and orders concorning ed

young peorsons.

Sunday rest.

Eight-hours day.

Child labour

Prohibition of night work
for young persons.

Works' eouncils

Employment of

persons.
Workers holidays.

young

Eight - hours
workers and
employees.

day for
saloried

Provisions for supervising
employment of children.

Night work for young
persons,

First order granting
exemptions {rom
8 hours day.

Second order granting
exemptions from
8 hours day.

Law relating to salaried
employaes.

Factory inspection.

Employment of
and children.

woman

Sunday rest.

and young persens aro ooncernod,

46

Industrial undertakings.

Industrial  undertakings
conducted as factories.

Geoneral,

Workshops.
Mining.

Trades, mines, transport,
ete.

Hotels, restaurants, public
houses, ete.

General.
General,

Clerks, commoreial
poyees, ete.

anm-

Industry, N

Industrial undortakings,
mines, ete.

Industrial undortakings,
commercial  establigh-
ments, etc.

as they aro of Importance for
ucation. ** wo far as ohlldren



Countries and References
to Laws and Orders

Contents

Scope of application

Decrec of 1. 6. 1920

l.aw of 14. 6. 1921

Bulgaria

laws of 26. 3. 1905
and 10. 4. 1905

Law of 7/20. 2. 1911

L.aw of 1. 6. 1917

Law of 5/18. 4. 1917

Czechoslovakia
Act of 19, 12, 1918

Act of 17. 7. 1919
Aect of 1. 7. 1921

Denmark
l.aw of 8. 6. 1912

Factory Actof29.4.1913
Law of 12, 2. 1919

Law of 6. 5. 1921

Finland
Dooroe of 25. b. 1917

Supervision of messures
for protecting the health
of young persons.

Eight-hours day.

Employment of women

and children.

Reston Sundays and Holy-
days.

.| Hygiene and Safety of the

workers.

Protective Measures for
children and young
peraons.

Ei g-ht-hom;é day.

Employment of children.

Heolidays.

Working hours, ete.

Working hours,Provisions
for Safety, ete.
Eight-hours day.

Apprenticeship.

Protective regulations.

47

Allconcerns coming under
the “Safety Aet” of Juli
2nd 1899.

Industrial wundertakings,
mining, transport, buil-
ding trades, offices in
commercial  ¢stablish-
ments, ete. (establish-
ments employing oniy
members of the family
excluded).

Allindustrial undertakings

Industrial undertakings,
handierafts, commer-
cial ~ establishments,
building trades, trans-
port (establishments
employing only mem-
bers of the family ex-’
cluded). *

Trades, mines, public
services, agricuiture
fexcept undertakings
employing only mem-
bers of the family, ete.)

Mining.

Bakeries and confectio-
nery establishments.

Handicrafts, factories and
undertakings eonducted
as factorios.

Concerns where work is
carried on continuously
dey and night.

Industrial and commercisl
undertakings, ete.

Printing works' quarries,
stonecutting tobrecn
factories.



Couptries and Relerences
1o Laws and Orders

Conlents

Soopo of application

Decree of 18. 8. 1917

Law of 27. 11, 1917

France

Codeof Labour, BooklI,
Section I, 54a, 656 of
21. 12, 1910 and 26.
11. 1912

Act of 28, 3. 1919
Act of 23. 4. 1919
Act of 2. 8. 1919

France
and French Colonies
Act of 23. 4. 1919

Germany

Industrial Code of 26.
7. 1900

Employment of chil-
dren Act of 30.3.1903

Law relating to home
work of 20, 12. 1911

Decree of 23. 11. 1318}
Decree of 17.12. 1918f

Decree of 24, 1. 1919

Decree of 5. 2. 1919
Act of 15. 1, 1920

Decree of 23. 1, 1930

Factory Councils Act
of 4. 2. 1920

Decree of 21, 4. 1920

Prohibition apgainst em-
ployment of children
and young persons.

Eight-hours day.

a) General provisions
b) Hygiene and Safety.

General protective pro-
visions.

N

Eigth-hours day.

Regulation of Industry
(Apprenticeship)

Protection of children.

Home work.

Eight-hours day.

Provisional Decree rola-
tingto Agricultural work
(employment of young
persons).

Sunday rest,

Protective regulations.

Employment of

persons.

young

Tasks and Rights of the
Factory Councils (Con-
.trol of apprenticeship).

Prohibition against the
tearing up, cutting and
sorting of rags, ete, of
every description,

48

Factories handicrafts, buil-
ding trades, ele.

Factories, handicralts,
home work employing
only members of the
family excluded.

Industrial undertakings,
home work employing
only members of the
family excluded.

Trade, industry,
commerce ele.

Industrial and commer-
cinl establishments,

Industrial  undertakings
in general (withoutexact
definition) whero at least
10personsareemployed.

All industrial work.

Home work.

Industria] undertakings.

Agriculture,

Trade and commmerce.

Female employeces in
hotela, restaurants, ete.

Glass factories, ete.

Home work.



{‘ountrics and Relorences
to Laws and Orders

Contents

"Scope of applioation

Deeree of 28. 6. 1920

eevee of 1. 2. 1921

Greaf Britain

Metalliferous Mines Re-
aujation Act of 1872

and 1875, as ameonded {”

by the Mines (Pro-
hibition of Child La-
bour Underground),
Act of 1900 and the
Quarries Act of 1894

Aet of 1901

Fmployment of Chil-
dren Act of 14.8.1903

Conl Mines Act of 1911

of 8 8. 1918
of 15. 8. 1919
of 23. 12. 1920

Act
Aet
Aet

Aet of 23. 120 1920

Greece

Aet of 24, 1, 1912

Aot of 6, 2. 1912

Deeree of 14/27. 8. 1913

" Holland
LabourLawof6.12,1011

Safety Act of 1915

Safety regulations.

Prohibition against prepa-
ration and packing of
prophylactics, ete.

Employment of young
persons on the surface
and of boys below
ground.

Work in factories and
workshops.

Child labour.

Employment of young
persons on the surface
and of boys below
ground.

Education.

\Vorkiﬁg hours, ete.
Employment of children
and young persons.
Lead poisoning: protective

measures for young
persons under 18.

Ago limit for employment
of children.

Regulation of working
hours; Sunday work.

Prohibition of Night work.

Employment of young
persons and absolute
or conditional prohibi-
tions of employment.

»
Regulations  coneerning

safety.

49

Working with compressed
air

Home work.

Quarries and all mines,
except coal mines.

Allindustries, excepthome
work, employing only
members of the family.

General.

Mines of coal, stratified
ironstone, scale  and
fireclay.

Coal-mines.

Faectories and workshops.

Certain specified oceupu-
tions.

Workshops in a genersl
sense: mines, quarries,
commercial under-
takings, hotels and
restaurants.

The Decroe applies {o
“industrial factories and
workshops"; some sec-
tions expressly apply to
commercial firms and
stores.

Factories and workshops;
does not apply to agri-
culture and homework;
only members of the
family are employed.

I'actories and workshops
where there is machi-
nery, and at least 5 per-
sons are employed.
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Coudtries and Refersnces
to Laws and Orders

Contents

Scope ol application

Law of 1. 11. 1919

Decree of 10. 8. 1920

Decree of 23. 9. 1920

Hungary

Act of 1891
Act of 1911

Htaly

Act of 10. 11. 1907
Regulation of 14.6.1909

Deeree of 14, 6. 1909

Law of 31. 8. 1910
Addendum thereto of
6. 7. 1912

'.‘I')ecrne of 9. 3. 1919

Lithuania
Law of 30. 4 1919

Luxemburg
Decree of 14, 12, 1918

Norway
Act of 1913
Act of 18. 9. 1916

Aet of 11. 7. 1919

Regulation relating to the
hours of labour and the
prohibition in certain
cases of work in dange-
rous irades.

Employment of

persons.

young

Administrative provisions
for regulaling working
hours and granting
exemptions from the
Labour Law of 1919.

Sunday rest.
Night work.

Employment of children.

Complete prohibition of
work for children under
15, and for women under
21 years of age.

Employment of children.
Holidays.

Eight-hours day.

Eight-hours day,

Measures relating to

approntices.
Protéetion of industrial
workers,

Eight-hours day.
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Factories.

Factories und workshops,
shops and stores, offices,
places of amusement.

Fuaefories.

General,
General.

Industrial workshops wr
workrooms, buildinye
trades, quarries  and
mines.

A number of unhealthy
occupations especially
in chemical factories,
minces, cte,

Ueneoral.

eneral,

Factories and workshops.

Factories,foundrios,mines,
ote, Does not apply to
railways and ostablish-
ments employing only
members of the family.

Handicrafts,

Factorios, mines, ote.

Factories, handiersfts,
mines,



Countrica and Relerences
to Laws snd Ordors

Conlentls

Scope ol application

Poland
Act of 18. 12. 1919

Portugal

Deeree of 8. 3. 1911
Necree of 21. 6 1911

Act of 22. 1. 19156 Re-
gulation of 16. 3.1893
and Decree of 14,
4. 1891

Deeree of 7. b, 1919

. Rumania
Act of 1902

Actof 11;24.2.1906 and
Regulations  of 11.
B. 1906

Act of 10/23. 4. 1910
Act of 25. 1. 1912

Russia

Deeree of 29, 10, 1917
Deeree of 2. 11, 1917

Order of 17. 6. 1920

Spain

Aect of 13 3. 190
Aect of 8, 1. 1907
Reguiation of

13. 11, 1900

Aet of 11. 7. 1912

Deerce of 10. 10. 1919
Deeree of 15, 1. 1920

Eight-hours day.

Sunday rest.
Night work.

Employment of children
and young persons.

Eight-hours day.

Protection of children and
young persons.

Employvment of children.

Sunday rest

Measures relating to pro-
tection.

Eight-houra day and
distribution of working
hours.

Wayres, working hours,ote.

General protective  me-
asures.

Employment of women
at night. ‘

Working bours.
Bight-hours day.
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Industrial and commer-
cial undertakings mines,
transport, ete.

All industries without ex-
ception, mines, quarries,
ship-yards (homework
employing only mem-
bers of the family ex-
cluded).

Industrial and commercial
establishments.

Handierafts and mines.

A long list of hoandicrafts.

Al manufacturing and
commoercial undor-
takings without excep-
tion,

All undertakings without
exception.

Al ocoupations except
agriculture and under-
takings employing only
members of the family.

Factories and workshops.

Coal mines.

Manual workers, salaried
employees, foremon, ete.
in irades and profes-
sions; wage earners of
every description. Does
not include home work
and salaried employoes
in responsible positions.
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-
Countries and Roferonces -
to Laws and Orders Contonts Scope of application
Sweden
Act of 20, 11. 1909 Employment of women | Industrial undertakings ;
at night. trades or any occupation

Act of 29. 6. 1912
Act of 17. 6. 1916

Act of 22. 6. 1921

Switzertand

Act of Federal Council

of 13. 12. 1897

Act of 27. 6. 1919
Act of 8, 4. 1920 -

Yugoslavia

Deeree of 12, 9. 1919

Decrvee of 8. 4. 1921

" United States *

Federal Child Labor
Law of 25. 4. 1919

(doclared invalid

United States
preme  Court
1. b. 1922

* In Canada and in the Unltod Statea lo
ocomes within tho competence of thoe individual
the Federal or Dominion Qovernmont.

by
Su-
of

a) General provisions re-
lating to accidents,
hygiene, cte.

b} Employment of woinen
and children.

¢) Workinghoursofyoung
persons.

Eight-liours day.

Prohibition ef certain
kinds of work.

Protective measures,
Working hours,

Working hours.

Altoring and supplemen-
ting the Decree of
12. 9. 1919, concerning
working hours,

Special taxulion of cm-
Ployers  who employ
children
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of like nature.

Al oceupstions  exeept
homework and agri-
cuiture (where machi-
nery is not cmployed).

Industrial work.

handi-
indu-
buildingr

Mines, factlories,
crafts or other
strial works,
operations.

Trades, building opera-
tions, etc. (undertakings
employing only mem-
bors of the family and
homework excluded).

A number of unliealthy
and dangerous occupa-
tions.

Factories.

Appliestoall wage enrpers,
including home work:
but notineluding higher
officinls, employoees, ote,

Faetories, handicralts mi-
ning, commercial undey-
takings, transport.

Handierafts in  whielh
mechanical power s
nol employed, and in
which not more than
5 persons are engaguod.

Mincs, quarries, milis,
canneries, workshops,
factories and manufae-
turing establishments,

g‘iulntion rolating to Lthe prolomi:;n of workors
Stntes or provinges, and not within that of



R —_————_—_—,—_—,—,—,———_————_———————

Couountries and References
to Laws and Orders

Contonts

Scope of application

Canada

Dominion Law of
13. 7. 1906

Britich Columbia

Act of 27, 3. 1907
Act of 7. 3, 1908
Act of 1. 3, 1913

Manitoba

Act of 8. 2. 1904
Act of 24. 3. 1911

New Brunswick

Act of 8. 4. 1905
Act of 13. 4. 1911 -
Act of 20, 4. 1912

New Scotland

Act of 4. 4. 1901
Act of 23, 4. 1909

Ontario
Act of 6. 5. 1913

Quobec

Act of 4.6 1910
Act of 14, 3. 1912
Act of 21, 12 1912

Saskatschewan
Act of 18. 12, 1909
Act of 23, 3. 1911

Manitoba
Act of 16, 3. 1910
Act of 10. 3. 1911

Ontario

Act of 13. 4. 1909
Act of . 5. 1913

Argentine
Act of 14, 10, 1907

‘ Brazil
Sao-Paulo
‘Acl of 29, 12. 1917

Sunday. rest,

Protection of children
and young persons.

SERVANT
BA

Protection of children.

Employment of children.

Employment of children.

‘All occupations with a
few exceptions.

} Factories, ete.

'S OF INDIA SOCIETY’¢
LANCH LIBRARY
BOMBAY

No definition, merely
“work” and ‘“‘occupa-
tions”. For the capital
of the Republic: “Indu-

strial oceupations”.

Industrinl occupalions of
avory kind.
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{Countries ond References
to L.aws and Orders

Contents

Scepo of application

South Africa
Factories Act of 1918

Japan
Act of 28. 3. 1911

Order of 2. 8. 1916
Regulations of 3.8. 1916

British India
Act of 24, 3, 1911

Australia

New South Wales

Act of 26. 11, 1912
Act of 9. 2. 1915

Queensiand
Act of 28, 12. 1900
Act of 15. 4. 1908
Act of 1914

South Australia
of 21, 12, 1907
of 23. 12. 1908
of 7. 12. 1910
of 1915

Act
Act
Act
Act

Tasmania
of 13. 1. 1911

of 10. 1. 1912
of 1917

Victoria
of 31. 12. 1912
of 2. 11. 1914

West Australia

of 16. 1. 1804
of 24. 12, 1004
of 1911

Act
Act
Act

Act
Act

Aect
Aect
Act

‘New Zealand

of 1908
of 3. 12, 1910

Act
Act

Employment of children
and young persons.

Employment of children
and young persons,

Protection of children and
young persons.

Protection of children
and young persons,

Protection of children and
young persons.

Industry in general.

Factorics, where more
than 15 persons are
empleyed, or where the
work, from its nature,
isdangerousorinjurious
to health.

Factories in which at least
ol persons are employed,

Factories and workshops,
including bakeries and
laundries.

Faclories, workshops, in-
cluding bakerios and

laundries.



Appendix I,

Extracts from the decisions of the International
Labour Conferences of Washington 1919, Genoa 1920,
and Geneva 192].

Conference of Washington.

Draft Convention fixing the Minimum Age for Admission of
Children to Industrial Employment.

Article 1.
(Enumerates the establishments included by the term *‘industrial

undertaking.”)
Article 2.

Children under the age of fourteen years shall not be em-
ployed or work in any public or private industrial undertaking, or
in any branch thereof, other than an undertaking in which only

members of the same family are employed.

Article 3.
The provisions of Article 2 shall not apply to work done by
children in technical schools, provided that such work is approved

and supervised by public huthority.

Article 4.

In order to facilitate the enforcement of the provisions of this
{lonvention, every employer in an industrial undertaking shall be
required to keep 2 I‘en‘lster of all persons under the age “of siXteen
vears employed by him, and of the dates of their births.

. Article 8.

Each member ol the International Labour Organisation which
ratifies this Convention engages to apply it to its colonies, protecto-
rates, and possessions which are not fully self—oovermno‘

a) Except where owing to the local 00l1dlt10nS its provisions are

inapplicable; or
Iy Subject to such modxﬁcatmnq as may be necessary to adapt

its pmwsnons to local conditions.

Article 11.

Each member which ratifies this Convention agrees to bring
its provisions into operation not later than July 1% 1922 and to
take such action as may be necessary -to make these provisions

cffective.
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Article 13.

At least once in ten years, the Governing Budy of the Inter-
national Labour Office shall present to the General Cenference a
report on the working of this Convention, and shall consider the
desirability of placing on the agenda of the Conference the question
of its revision or maodification.

Draft Convention concerning the Night Work of Young Persons
Employed in Industry.

Article 1.
{Enumerates the establishments ineluded by the term “industrial
undertaking.”)
Article 2.

Young persons under eighteen years of age shall not be em-
ployed during the night in any public or private industrial under-
taking, or in any branch thereof other than an undertaking in whicl
only members of the same family are employed, except as herein-
after provided for.

Young persons over the agre of sixteen may be employed during
the night in the following industrial undertakings on work which
by reason of the nature of the process, is required to be carricl
on continuously day and night:

a) Manufacture of iron and steel; processes in which reverberatory
or regenerative furnaces are uscd, and galvanizing of shee
metal or wire (except the pickling process);

b) Glass works;

¢) Manufacture of paper:

d) Manufacture of raw sugar;

e) Gold mining reduction work.

Article 3.

For the purpose of this Convention, the term “night” signifies
a period of at least eleven consecutive hours, including the interval
between ten o’clock in the evening and five o'clock in the morning.
In coal and lignite mines work may be carried on in the interval
between ten o’clock in the evening and five o'clock in the morning,
if an interval of ordinarily fifteen hours, and in no case of less than
thirteen hours, separates two periods of work.

Where ni.ght work in the baking industry is prohibited for all
workers,' the interval between nine o'clock in the evening and four
o'clock in the morning may be substituted in the baking industry
for the interval between ten o'clock in the evening and five o'cloek
in the morning. " ,

Ix} those tropical countries in which work is suspended during
the mu'ldle of the day, the night period may be shorter than eleven
hours il compensatory rest is aceorded during the day.
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Article 4.

The provisions of Article 2 and 3 shall not apply to the night
work of young persons between the ages of sixteen and eighteen
vears in cases of emergencies which could not have been controlled
or foreseen, which are not of a periodical character, and which
interfere with the normal working of the industrial undertaking.

Article 7.

The prohibition ol night work may be suspended by the Govern-
ment, for young persons between the ages ol sixteen and eighteen
vears, when in case of serions emergency the public interest
demands it.

(Articles 9, 12 and 14 correspond to articles 8, 11 and 13 of
the preceding Convention.)

Recommendation concerning the Protection of Women and Children
against Lead Poisoning.

The General Conference recommends to the members of the
International Labour Organisation that in view of the danger involved
to the [unction of maternity and to the physical development of
children, women and young persons underv the age of eighteen
vears be excluded from employment in the following processes:

a) in furnace work in the reduction of zinc or lead ores;

b) in the manipulation, treatment, or reduction of ashes containing
lead and in the desilverizing of lead;

¢) in melting lead or old zinc on a large scale;

d) in the manufacture of solder or alloys containing more than
ten per cent of lead;

e} in the manufacture of litharge, massicof, red lead, white lead,
orange lead, or sulphate, chromate or silicate (frit) of lead;

f) in mixing and pasting in the manulacture or repair of electric
accumulators;

g) in the cleaning of work rooms where the above processes are

carried on. ‘ .

It is further recommended that the employment of women and
young persons under the age of eighteen years in processes in-
volving the use of lead compounds be permitted only subject to
the following conditions: ,

a) Locally applied exhaust ventilation, so as to remove dust and
fumes at the point of origin; "

b} Cleanliness of tools and workroomns;

¢) Notification to Government authorities of ali cases of lead
poisoning, and compensation therefor;

d) Periodic medical examination of the persons employed in such

Processes; ‘
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¢) Provision of sufficient and suitable eloskroom, washing, and
mess-room accomodation, and special protective clothing:
f) Prohibition of bringing food or drink into workrooms.
Tt is further recommended that in industries were soluble lead com-
pounds can be replaced by non-toxic substances, the use of soluble
lead compounds should be strictly regulated. -

Conference of Genoa.

Draft Convention fixing the minimum age for admission of
children to employment at sea.

Article 1.

For the purpose of this Convention, the term “vessel” includes
all ships and boats, of any nature whatsoever, engaged in mariime
navigation, whether publicly or privately owned; it excludes ships

of war. Article 2.

Children under the age of fourteen years shall not be em-
ployed or work on vessels, other than vessels upon which only
members of the same family are employed.

Article 3.

The provisions of article 2 shall not apply to work done by
children on school-ships or training ships, provided that such work
is approved and supervised by public authority.

Article 4.
~ 1n order to facilitate the enforcemont of the provisions of this
Convention, every shipmaster shall be required to keep a register
of all persons under the age of sixteen years employed on board

his vessel, or a list of them in the articles of agreement, and of
the dates of their births.

(Articles 5, 9 and 11 correspond to articles 8, 11 and 13 of

the Draft Convention econcerning admission of children to industrial
_employment.)

Conference of Geneva.

Draft Convention concerning the age for admission of children
to employment in agriculture.

Article 1.

Child_ren under the age of fourtéen years may not be employed
or work in any public or private agricultural undertaking, or in
any branch thereof, save outside the hours fixed for school atten-,
dance. If they are employed outside the hours of school attendance,

the employment shall not be such as to prejudice their attendance
at school.
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Article 2. _

For purposes of praetical vocational instruction the periods
and the hours ol school attendance may be so arranged as to
permit the employment of children on light agricultural work and
in particular on light work connected with the harvest, provided
that such employment shall not reduce the total annual period of
school attendance to less than eight months.

Article 3.

The provisions of Article 1 shall not apply to work done by
children in technical schools, provided that such work is approved
and supervised by public authority.

Article 7.

Subject to the provisions of Article b, each member which
vatifies this Convention, agrees to bring the provisions of Articles 1,
2 and 3 into operation, not later than January 1°* 1924 and to
take such action, as may be necessary to make these provisions
vffective. .

{Articles 8 and 10 correspond to articles 8 and 13 of the
(‘onvention concerning admission of children to industrial em-
ployment.)

Draft Convention fixing the minimum age for the admission of
young persons to employment as trimmers or stokers.

Article 1.

For the purpose of this Convention, the term ‘“‘vessel” in-
cludes all ships and boats, of any nature whatsoever, engaged
in maritime navigation, whether publicly or privately owned: it
exeludes ships of war.

Article 2. ,

Young persons under the age of eighteen years shall not be

employed or work on vessels as trimmers or stokers,

Article 3.

The provisions of Article 2 shall not apply:

a) to work done by young persons on school-ships or training-

ships, provided that such work is approved and supervised

by public authority; '

to the employment of young persons on vessels mainly pro-

pelled by other means than steam;

¢) to young persons of not less than sixteen years of age, who,
if found physically fit after medical examination, may be em-
ployed as trimmers or stokers on vessels exclusively engaged
in the coastal trade of India and of Japan, subject to regula-
tions made alter consultation with the most representative
organisations of employers and workers in those countries.

s’

b)
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Aruele 4,

When a trimmer or stoker is reguired i a purt where youny
persons of less than eighteen years of age only are av.niluhlc.
such young persons may be employed and in that case It shalt
be necessary to engage two young persons in place of the trimmer
or stoker required. Such young persons shall be at least sixteen
years of age.

Article 5.

In order to facilitate the enforcement of the provisions of tns
Convention, every shipmaster shall be required to keep a remster
of all persons under the age of eighteen years employed on board
his vessel, or a list of them in the articles of arreement, and of
the dates of their births.

Article 6.

- Articles of agreement shall contain a briel summary of the

provisions of this Convention.

Article 10,
Subject to the provisions of Article 8, each member which
ratiies the Convention agrees to bring the provisions of Articies 1,
2, 3, 4, D and 6 into operation not later than January 1* 1924

and to take such action as may be necessary to mako these prn-
visions effective.

(Articles 11 and 13 correspond to Articles 8 and 13 of the
Convention concerning admission of children to

industrial em-
ployment.)

Draft Convention concerning the compulsory medical examination
of -children and young persons employed at sea.

Article 1.

For the purpose of this Convention, the term “vessel” includes
all ships and boats, of any nature whatsoever, engaged in maritime
navigation, whether publicly or privately owned; it excludes ships
of war.

Article 2.

The employment of any child or young person under eighteen
years of age on any vessel, other than vessels upon which only
members of the same [amily are employed, shall be conditional
on the production of a medical certificate attesting fitness for such
work, signed by a doctor who shall be approved by the competent
authority. '

Article 3.

The continued employment at sea of any such ¢hild or youny
person shall be subject to the repetition of such medical examina-
tion at intervals ol not more than one year, and the production,
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alter each such examination, of a further medical certificate attesting
litness for such work. Should a medical certificate expire in the
course of a voyage, it shall remain in force until the end of the
said voyage.

Article 4.

In urgent cases, the competent authority may allow a young
person below the age of cighteen years to embark without having
undergone the cxamination provided for in Articles 2 and 3 of
this Convention, always provided that such an examination shall
be undergone at the first port at whieh the vessel calls.

Article 8.

Subject to the provisions of Article 6, each member which
ratifies this Convention agrees to bring the provisions of Article 1,
2, 3 and 4 into operation not later than January 1% 1924 and to
take such action as may be necessary to make these provisions

effective.

(Articles 9 and 11 correspond to Articles 8 and 13 of the
Convention concerning the admission of children 1o industrial em-

ployment.)

Recommendation concerning night work of children and young
persons in agriculture,

The general Conlference ol the International Labour Organisa-

tion recommends:
L
That each member of the International Labour Organisation
take steps to regulate the employment of children under the age
ol Tourteen yecars in agricultural undertakings during the night, in
such a way as to ensure to them a period of rest compatible with
their physical necessities and consisting of not less than ten

-consocutive hours. _
II.

That each member of the International Labour Organisation
tluke steps to regulate the employment of young persons between
the ages of fourteen and eighteen years in agricultural undertakings
during the night, in such a way as to ensure to them a period of
rest compatible with their physical necessities and consisting of
noi less thhn nine consecutive hours.
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Appendix ITl.

Extracts fmm the German Child Welfare Aect.

Part 1.
General.
§ 1.
Every German child has the right to receive a gond phvw -al.
moral and social education.
The rights and the duties of the parents in regard to the edu-
cation of their children are not affected by this Act.
An intervention against the wishes of those legally responsible
{or the education of the child is only permissible, when the existing
laws allow it.
In so far as the child's eclaim to educutmu is not fulfilled by

the family, the public Child Wecllare shall intervene withont prejudice
to the services of private child welfare instititions.

§ 2.

The public Child Wellare authorities shall be: the Local Child
Welfare Boards, the States Child Welfare Boards, and the Nations
Child Welfare Board, that is to say in so far as the competence of
other public bodies or institutions, especially the schools, is not
established by law.

Public Child Welfare comprises all publie activities for the
promotion of the Wellare of Young Persons, and shall be regulated,

subject to the existing laws, in accordanee with the

following
stipulations: —

Part II.
Juvenile Boards.
. 1. Local Juvenile Board.
§ 3.
The tasks of the Local Juvenile Board are:

the protection ol foster children;

Co-operation in guardianship especially in regard to the activity
of the loeal orphanage authority;

the care of needy minors;

Jp-operation with the Reformatory Institutions;

Co-operation with the Juvenile Courts;

Prd oz o
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6. Co-operation in regard to the supervision ol the work of
children and young workers in accordance with more specified
regulations as laid down by the authorities of the individual
States;

Co-operation in regard to the care of war orphans and children
ol disabled soldiers;

8. Co-operation in regard to Child Welfare with the police authorities.

-]

§ 4.

It is lurtherinore the task of the Local Child Wellare Board
to suggest, encourage, and, if necessary, to create institutions and
arrangements for:

Advice in matters affecting young persons;

Protection of the mother before and alter child-birth;

Welfare of suckling babies;

Welfare of cehildren before school-going age;

Welfare of children of school-going age, outside *school hours:
Welfare of young persons who have leit school.

More detailed provisions may be regulated by the competent
States authorities.

O b=

§ 6.

It shall furthermore be the task of the Local Juvenile Board
to give its support to, and secure the co-operation of, private child
welfare activities with a view to a systematic and coordinated
functioning of all public and private bodies and institutions connected
with Child Welfare and Juvenile Movement.

§ 8.
Local Juvenjle Boards shall be established throughout the whole
of the German Empire as institutions belonging to municipalities, ete.
or groups of mnnicipalities, ete.

§ 9

In addmon to the leading officials of the Child Wellare, there
shall be appointed as members of the Local Juvenile Board, with
full voting powers, experienced and qualified men and women of all
vlasses 01' society, especially Irom those voluntary societies [for child
welfare and juvenile movement which are operating in the district
of the Loeal Juvenile Board. The latter societies have the right of
making proposals in regard to such appointments.

As a general rule there shall be appointed as {ull time officials
in the Lm-uJ Juvenile Board only such persons as have had an
adequate training for activities connected with Child Welfare, such
training to consist chmt'ly of at least one years practical experience

in such work,

63



2. States Juvenile Board.
§ 12.

With a view to ensuring a uniform [ullilment to the tasks

encumbent upon the Local Juvenile Boards as well as with a view

to aiding the work ol the latter, States Juvenile Boards shall be
set up.

§ 13.
Ii shall be the duty of the States Juvenile Board:

. to formulate general directives and take other necessary measures

with a view to the effective and co-ordinated aectivity of the
Local Juvenile Boards in its district;

to advise the Local Juvenile Boards and to nupart to the latter
the experiences gained in the domain of Child Wellare;

. to create joint institutions and make joint arrangements for the

[.ocal Juvenile Boards concerned;
to co-optrate in the task of finding homes for Minors.
to co-ordinate all institutions and arrangements concerned in

reformatory work for minors, who are either neglected or exposed
to evil influences;

. to co-operate in reformatory educational work in persuance of

§ 71;

. to make suggestions for, and promote voluntary activity, and

to further voluntary associations i the various domains of Child
Welfare; to further and encourage the syslematic co-operation
of such associations both with one another and with the Local
Juvenile Boards within the district of the States Juvenile Board:
to grant permission for the taking in charge of foster children
by certain institutions, as well as to supervise these institutions
in pursuance of § 29.

Further tasks may be cntrusted to the States Juvenile Boards

by the competent States mithorities,

Part 1I1.
Protection of Foster Children.

§ 19,
“Foster Children’ are children under 14 ,y‘e!ars ol age who are

continuously cared for by persons other than their parents unless
it is ascerlained at the outsct that they are eared Tor by sueh persons
only temporarily and without payment.

§ 20.

A person who takes a foster child under his eare must have

the permission of the L.oeal Juvenile Board.
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§ 22.

This permission may be revoked if the physical, mental, or
moral welfare of the child necessitates such a course.

§ 24.

Foster children come under the supervision of the Local Juvenile
Boeard. The same applies to illegitimate children living with the mother. -

§ 25.

lllegitimate children, so long as they live with the mother, shali
‘be conditionally freed from supervision provided the welfare of the
child is assured.

§ 26.

A person who in accordance with the provisions of § 24 Part I,
has in his charge a child coming under the supervision is obliged
to report immediately to the Local Juvenile Board the time at which
he takes the child in care, the time the child ceases to be under
his care, as well as change of abode and death of the child.

§ 27.

In case of danger the Local Juvenile Board has the power to
immediately remove the child from where he is being cared for and
have him temporarily cared for in some other place.

§ 30.

A person who adopts a foster child without having obtained
the required permission or without reporting such adoption or who,
after such permission has been cancelled or revoked, retains the
child, is liable to a fine up to 100000 marks or to imprisonment
for a period not exceeding 3 months.

Part 1V.

Position of the Local juvenile Board in connection with
the protection of Wards.
§ 35.

On the birth of an illegitimate chikl the guardianship devolves
upon the Local Juvenile Board.

§ 42.
The ILocal Juvenile Board shall be the Municipal Orphanage
Council. '
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§ 43.

The Local Juvenile Board shall assist the Guardianship Court
in regard to all measures concerning the care of Minors, especially
by giving expert advice in connection with the fixing of fees lor
the maintenance of Minors.

§ 45.
The Local Juvenite Board shall advise the Guardians, Foster

Parents, ete. of its district and shall aid them in the discharge of
their official functions.

Part V.
Public aid for needy Minors.
§ 49.

Minors without visible means of support shall be provided with
the necessary means of subsistence including education and preparation
for a trade, together with the necessary attendance in case of illness.

All decisions in regard to the necessity of granting aids shall
be based upon the requirements of the young person in question
in regard to a timely, permanent, and thorough remedy against all
obstacles which tend to hinder his physical, intellectual and moral

development.

§ b4

In discharging their duties in regard to the granting of reliel,
the States Boards of Guardians may call in the aid of the Local
Juvenile Boards and the States Juvenile Boards.

Part VL.
Surveillance and Reformatory Institutions.
§ b6.

A Minor is to be placed under Surveillance when such Sur-
veillance is considered to be both necessary and adequate for the pur-
pose of guarding apainst the physical, intellectual or moral neglect nf
such Minor.

) § 57.

The Wards' Protection Court shall decree Surveillance either
on its own authority or in response to a special application. Such
apphication may be submitted by the Parents, the Legal Representatives
or the Local Juvenile Board, Before taking a decision in regard

to the question of Surveillance the Wards' Protection Court shall
consult the Local Juvenile Board.
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§ 58.

Surveillance shall consist of the protection und supervision of
the Minor. The person who discharges the duty of Surveillance
{the Helper) shall aid and supervise the person responsible for the
education of the Minor in regard to the care of the person of
such Minor.

In the discharge ol his official duties the "“Helper” shall have
the right of free access to the Minor. The parents, the legal
Representative and the persons charged with the upbringing of the
Minor are required to give the “Helper” all necessary information.

§ 59.
The Surveillance lapses on the Minor coming of age or when
a duly authorised order to that effect is issued by the Reformatory
Authority.

The Surveillance is to be discontinued when its aim has either
been attained or when such attainment is assured in some other way.

§ 60.

The functions of Surveillance shall be transferred by the Wards’
* Protection Court to the Local Juvenile Board, or after consultation
with the latter either to a child welfare society or to an individual
person in so lar as the two latter are ready and willing to assume
the duties of Surveillance.

§ 62.

A Minor who has not yet completed his (her) 18" year shall,
by a decisions of the Wards’' Protection Court, be placed under
the Reformatory Authority, in the following cases:

1. if the removal of the Minor from his (her) present surroundings
is necessary as a precaution against the neglect of such Minor.

2. il reformatory educational measures are necessary as a means
ol putting a stop to the neglect arising [rom inadequate educa,u%
In the case where they have prospects of success such measur 3s
can be decreed, when the Minor has completed his (her) 18t

vear but has not yet completed his (her) 20 year.

§ 70.
As far as possible, the functions of the Reformatory Authority
and of the States Juvenile Board shall be combined.

The Reformatory Authority shall be regarded as the Legal
Representative of the Minor in regard to the conelusion of aareementq
relating to work and apprentlceslup
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§ 7.

The States Juvenile Board, in so far as ils functions are not
vombined with those of the Reformatory Authority, shall in accordance
with specified regulations issued by the Competent State Authorities
participate in regard to the application of the reformatory educational
measures; it shall especially be consulted in connection with the
issuing of general decrees or orders relating to the applieation of
such measures and shall have the right to make proposals in
regard to such application; it may also be charged with the task
of co-operating in regard to important measures of the Reformatory
Authority and in regard to the control over Minors living in
reformatory institutions within its district.

§ 72
The Relormatory Educational Measures terminate on the Minor
eoming of age.

Berlin, June 14'f 1922,

The Child Wellare Aet comes into operation on April 1 1924,
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Appendix 1V,

Programmes of Young Workers’ Organisations
in regard to legal protection.

L
Demands for legal protection.

Drawn up at the first International Conference of Young Workers,

Ll

[+1}

14,

in Stutteart, 1907,

. Prohibition of employment of young persons belore the completion of

their 16th year and extension of compulsory eduction up to that age.

. A maximum 6-hours working day for all workers of either sex under

18 years of age.
Prohibition of night work for all workers of either sex under 18 yesrs

of age.

. An un-interrupted Sunday rest peried of 36 hours, for all workers of

either sex under 18 years of age.

. Prohibition of the compulsery “iiving-in” system in regard to all workers

under 18 years of age. Agreements involving such compulsion are
invalid.-

. Introduction of compulsory continuation schools for all workers under

18 ycars of age engaged in commerce, transport, industry, agriculture
and in connection with the “liberal professions.”

. Compulsory introduction of day-time instruction on work days in all

technical and industrial continuation schools,

. Abolition of the right of the master to take the place of the father in

regard to the administering of punishment, especially corporal punishment.

. Appointment of special inspectors for young workers.
. Extension of the Factory Inspection to handicrafts and “home industries.”
. The period of apprenticeship may not exceed 2 years, including the

probationary period, -
Prohibition of the employment of apprentices for domestic service or for
any accupation not conneeted with their own trade, or in fact for any
occupation not expressly specified in their indentures.

Abolition of all stipulations which tend to hamper the freedom of the
apprentice in regard to the termination of the indenture. The con-
cluding of ull such stipulations, especially those concerning penalties
are invalid. .
Severe punishments for those employers, masters, &e., who transgress
any of the above regulations.

s

II.

Programme for the legal protection of young workers, put forward

by

the “National Committee of the Young Workers' organisations
of Germany”.*)
Berlin 1921.

General Demands.
i. Those provisions for the legal protection of young persons, which relate
te working hours, rest poriods, u 36-hours Sunday rest period, the prohi-
bition of night work and employment in particularly dungerous oceu-

) *) In this Natlonal Committee are comprised the trade unlon, sncinldemocratio and in-
depondont Hocinliat youny workers' unlous ol Germany, numberiog sltogothor more than
83,000 orgavised young workera,

69



pations, arc to be extended so as to apply to all young persons until
they have reached their 18th year. The employment of children under

~ 14 years in any industrial or commercial undertaking is prohibited.

IVA

V.

V1L

VIl

VIIIL

ot

II.

. The wages and working conditions of all young workers shall be re-

gulated by tariff agreements.

. Introduction of a 6-hours working day for all young workers until they

have completed their 16th year; prohibition against excecding the
Eight-Hours Day in regard to young workers over 16 years of age.
Inclusion of the compulsery school hours, as well as all time spent
in preparing and winding up work, in the ordinary working hours;
a Saturday half holiday; total number of working hours per week,
including school time, not 1o exceed 45 hours,

Adequate consecutive holidays of at least 14 days; for young persons
below 17 years of age at least 3 wecks in the year, full remuneration

being retained (wages, salaries, hoard and lodying, as stipulated in
contract).

Control of all concerns, in regard to the observance of provisions for
the legal protection of young persons, by the Shops- and Factory
Inspectors, who shall carry out their duties in close co-operation with
special trade union representatives. Also as regards complaints which
do not relate only to the legal protection of young persons, these
special trade union representatives have the legal right to negotiate
with the owners of the industrial or commercial establishments in
question in regard to the complaints made by the youny workers; in
these negotiations they shall be assisted by such representatives as
the workers may have in the form of works councils, cte,

All regulations which tend to restrict the young workers rights of
assembly and association shall be discontinued.

Jl_.u.'isdiction in regard to all disputes concerning the working con-
ditions of the young workers shall be transferred to special Labour
Courts (Industrial and Commercial Courts).

The existing “Trades Courts” (“Innunygschiedsgerichte”) shall cease
to have jurisdiction in such cases.

All young persens who have completed their ordinary school education
and who can find no employment shall receive adequate legal unem-
ployment benefits. Especially, the scales of benefits hitherto provailing
ghall be increused as they are too low, even as compared with the
inadequate benefits paid to unemployed adults.

Reform of the Apprenticeship Sysfem.

. Trades Commisgions shall bs set up in all towns and districts for all

those trades and occupations in regard to which a proper course of
instruction is needed by the young persons who intend to take up
such trades or occupations. Thease Trades Commissions shall consist
of an equal number of persons representing the organisations of em-

ployers and workers respectively; and if necessary thoy may oloct an
impartial president.

In so far as no tarifi agreements oxist, the Trades Commissions shall,
subject to the gencral legal regulations, have the right:

a) after due investigation, o grant to, or withhold from, the various
concerns the right to have apprentices;

b) to fix the maximum number ol approntices, improvers, learners, ete,
in each trade according to the kind of concern in question;
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I1

Iv.

VI

¢} to fix the maximum duration of the term of apprenticeship as well
as the contents of the indentures;

d) to give direetives in regard to the examinations for journcymen
and assistants, and to conduct these examinations;

e} to settle all disputes which may arise in connection with the con-
ditions and terms of the apprenticeship; furthermore, through the
agency of persons appointed for that purpose, to contirol the con-
cerns in question, to see that the apprentices receive adequate
and proper instruction and to rectify such irregularities as may
arise in conncction with board and lodging;

f) in so far as there are no tariff agreements between the organi-
salions of employers and workers concerning wages, salaries and
holidays for the apprentices the Trades Commissions shall fix
the minimum rates of wages and salaries, as well as the duratien
of the holidays in the various concerns and professions.

. An evasion of the tariff agreements or of the regulations made by the

Trades Commissions is invalid; in regard to transgressions of this nature
legal procecedings shall be taken at the instigation of the Trades Com-
missions. .

With a view to co-ordinating the activities of all Trades Commissions
there shall be formed for each industrial group a National Trades
Commission composed of an equal number of employers and workers
of representing their respective central federations for the purpose of
laying down the general principles and rules in regard to the tasks
of the individual Trades Commissions.

. All concerns which are granted the right of having apprentices are

obliged to take on the number of apprentices specified by the Trades
Comunissions; Industrial Schools for apprentices shall be established -
in connection with large private, municipal or state-owned concerns. In
like manner for the handicraft trades there shall be established, by
moans of subsidies from the municipalities, special workhops for
apprentices at which the young workers shall spend at least one third
of their term of apprenticeship, and at which alse they shall prepare
their test work. '

In case that, for certain trades and by reason of local circum-
stances, it is impossible to establish such special workhops, the Trades
Commissions shall give certain directives as to how the apprentices
are to be trained in the individual concerns.

All existing legal stipulations which are not in accordance with the
new regulations set forth above shall be repealed including these which
[?rrant pither the master or those acting on his behalf the right of

paternal chastisoment.” \

I1I.

Demands of the Communist Young Workers’ International

in regard to legal protection.
Moscow, 1922,

A minimum living wage.
Struggle against sttempts to increase the working hours to more than

8 per day, tho time allotted to technical instruction to be included in the
working hours, and for introduction of a 6-hours’ day for young workers;
maintenance of young persons to be guaranteed during the time they are
out of work; unemployoed young persons to be sont to Industrial Sechools;
o Sunday rest period of 44 hours; a 4 weeks' heliday per year, with pay.
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Prohibition of night work and work on Sundays.

Prohibition of the empleyment of young persons in trades and industrial
concerns which are injurious to their health, (e, g certain branches of the
chemieal industry, working below surface in mines, &c.)

Prohibition of excessive number of apprentices by means of striet stipu-
lations regulating the engagement thercof.

Abolition of individual indentures; inclusion of apprenuccs in the collee-
tive agreements,

The employment of apprentices to be under the contrel of the trade
unions and the works councils.

Iv.
Programme of immediate demands adopted by the joint

Conference of theYoung Workers' International and the International
Working Union of Young Socialists.

at Salzburg, August 21" 1922.

1. Absolute prohibition of remunecrated employment during pre-
school and compulsory school age.

2. Prohibition of any extension ol the 8 hours day with inclusion
of the compulsory school hours. Actual working time may not
exceed 6 hours. Continuation school instruction during daytime
only-

3. Compulsory medical examination of young persons before ad-
mission to employment,

4. Absolute prohibition of piece-work, nightwork, underground

work and work in unhealthy industries or occupations.

36 hours rest on Sundays; Saturday hali holiday.

Holidays with full pay up to the age of 18.

7. Observance of these rules to be supervised by Juvenile Boards

with the co-operation of workers' representatives.

Reform of the apprenticeship system

9. Reform of compulsory continuation school instruction.

o o

®
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Anhang¥
Europa — Europe

Gesetzlicher Hachstarbeitstag fir Jugendliche
Maximum Legal Working Day of young persons
Journée |égale maximum pour jeunes

DEUTSCHLAND
GERMAMNY
ALLEMAGHE

FRANKREICH
FRAMNCE

N ©

1 6-8 [suneneerTas
HOURS PER DAY

1 8- 8 %) HEURES PAR JOUR

B - 10

. 5411

" HEIN GESETZL.HUCHSTARBETSTAG
: HO LEGAL, REGULATIQN
Py PAS DE REGLEMENT LEGAL .




Anhang Vo

Europa — Europe

Kinderarbeitsverbot
Prohibition of Child Work

Jnterdiction du Travail des Enfants

DEUTSCHLAND
GERMANY
ALLEMAGHE
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