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Appendix I. 

Table of most impoi·taut Laws and Orders rehtting 
to tlte Legal Protection of young persons.* 

Countries and Rof('rt'nr~s 
to Laws and Orders 

Austria 

Order of 12. 2. 1918 
and 

Law• ol 18. 7. 1905 
16. 1. 1895 

Act of 19. 12. 1918 

Act of 19, 12. 1918 

.let ol U. 5. 1919 

Contents•• 

Sumlny rest. 

Eight-hours day. 

Child labour 

Prohibition o( night work 
for young persons. 

"~ orks' counciJR 

Scope of application 

Indn~trioJ nndertakinJ(S. 

InduHlriaJ undertaking:-: 
conducted ns factori1•s. 

General. 

Vl orkshops. 
Act of 15. 5. 11919 

Act of 28. 7. 1919 Employment n( ,young Mining. 
persons. 

Act of 30. 7. 1919 \V orkcr,;; holidays. 

Act of 17. 12. 19tn Eight-hours day for 
workers and salaried 
employees. 

Order of 23. 1. 1920 Provisions for supervising 
employment of children. 

Trades, mineR, traospnrl, 
etc. 

Decree>. of 6. 3. 1920 Xight work for young Hot£'1s, roHtaurnnts, puhli'~ 
persons. houses, etc. 

Dccrct> ar 28. 7. 1920 First order granting 
Pxemptions from 
8 hours day. 

lh~cre(• nf 9. 11. 1920 Second order granting 
exemptions from 

Act of 11. 6. 1921 

Act of 14. 7. 1921 

Belgium 
(,aws of 13. 12. 1889 

and 26. o. 1914 
Codified by Decree of 

2M. 2. 1919 

8 hours dny. 

Law rPiating to salaried 
employees. 

!4~o.ctory inRJICction. 

Employment of 
and children. 

womon 

0f'n<"ro.l. 

GeneruJ. 

Clerks, commorcial 
ployoes, etc. 

Industr;-,r. 

InduRtriaJ undortakinlo;'~. 
mineR, etc. 

Law of 25. b. 1914 Sunday rest. Industrial undortakinl{t<O, 
commercial osto.bliRh-
mcnt.H, etc. 

• lnolusivo of gonoral protootlvo rogulatlonlt, so lo.r as they aro of lmJIOrtanco for 
young- pereooa. Exclusive or lo.wa and ordorR conl'orning educntlon. •• Ho lnr IUt ehlldr11n 
and young perHona o.ro ooncernod. 
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Countrle!! and References 
to l.a.ws and Orders 

llPcrcc of 1. 6. 1920 

Lnw of 14. 6. 1921 

Bulgaria 

Laws of 26. 3. 1&05 
and 10. 4. 1905 

Lnw of 7/20. 2. 1911 

Law of 1. 6. 1917 

Lnw of 5/18. 4. 1917 

Czechoslovak/a 

Act of 19. 12. 1918 

Act of 17. 7. 1919 

Act of !. 7. 1921 

Denmark 
Law of 8. 6. 1912 

Contents 

Supervision of measures 
for protecting tho health 
of young persons. 

Eight-hours day. 

Employment of 
and children. 

women 

Reston Sundays and Holy­
days. 

Hygiene and Safety of tho 
l\'orkers. 

Protective 
children 
persons. 

Measures for 
and young 

Eight-hourS day. 

Employment of children. 

Holidnys. 

\Vorking hours,. etc. 

Factory Act of29. 4.1913 Working hours,Provisions 
for Safety, etc. 

Law of 12. 2. 1919 Eight-hours day. 

Law of 6. 5. 1921 Apprenticeship. 

Finland 
Dooroo of 26. &. 1917 Protective regulations. 
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Scope of npplicatlon 

All concerns coming under 
the "Rafety Act" of Juli 
2nd 1899. 

lndustrinl undertakings, 
mining, transport, buil­
ding trades, offices in 
commercial establish­
ments, etc. (establish­
ments employing oni,Y 
members of the fa.mil;v 
excluded). 

All industrial undertakings 

l 
Industrial undertaking~. 

handicrafts, commer­
cial · establishments, 
building trades, tl·ans-

f 

port (establishment~ 
employing only mem- . 
hers of the famil;v ex-· 
eluded). -

Trades, mines, public 
services, agricultur'l, 
(t'xcept undertakingl-1 
employing only mem­
b~rs of tho family, etc. I 

Mining. 

Bakeries and confectio­
nery establishments. 

Handicrnfts, factories ami 
undertakings conduct('d 
ns factories. 

Concerns where work il-l 
cru·ried on continuousl,v 
dny and night. 

Industrinl and commerdul 
undertakings, -etc. 

Printing works' quarries, 
stonocutting tohac('tl 
factories. 



Countries and References 
to Laws and Ordors 

Oecrec of 18. 8. 1917 

Law of 27. 11. 1917 

France 

Contents 

Prohibition against eme 
ploymont of children 
and young persons. 

Eight-hours day. 

CodeofLabour,Bookll, a) General proVISions 
Section I, 54a, 66 of b) Hygiene and Safety. 
21. 12. 1910 and 26. 
11. 1912 

Scopo ol application 

Factorics,handicraftq, buile 
ding trades, etc. 

Factories, handicrafts, 
home work employing­
only members of 1he 
family excludt•d. 

Industrial undertakings, 
home work C'mploying 
only members of the 
family excluded. 

Act of 28. 3. 1919 
Act of 23. 4. 1919 
Act of 2. 8. 1919 } 

General pmtective 
visions. 

pro· Trade, industry, 
commerce etc. 

France 
and French Colonies 

,\ct of 23. 4. 1919 Eigth-hours day. 

Germany 

Ii"Iustriai Code of 26. 
7. 1900 

Hegulation of Industry 
(Apprenticeship) 

Employment of chil- Protection of children. 
dren Act of30. 3.1903 

Law relating to home Home work. 
work of 20. 12. 1911 

Decree of 23. 11. 1918\ 
Decree of 17.12. 1918/ Eight-hours d~y. 

lndush·ial and commer­
cial establishments. 

Industrial undertaking":-~ 
in general (without exact 
definition' where atlen~t 
10 persons are employt•d. 

All industrial work. 

Home work. 

Inclustrial undet·takings. 

f)cerec of 24. 1. 1919 Provisional Decree rola· Ag1·iculture. 
tingto Agricultural work 

Decree of 5. 2. 1919 

Act of 15. 1. 1920 

(employm~nt of young 
persons). 

Sunday rest. 

Protective regulations. 
Trade and commerce. 

Female employees in 
hotels, restaurants, etc. 

Decree of 23. 1. 194ID Employment of young Glass factories, etc. 
persons. 

Jl'aetory Councils Act 
of 4. 2. 1920 

Tasks and Hights of the 
:F'actory Councils (Con· 

. trol of apprenticoship). 

DI!CJ'CC of 21. 4. 1920 Prohibition against tho Home work. 
tearing up, cutting and 
sorting of rags, etc. of 
every description. 
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c ~ountrics Bnd Rofor('nco~ 
IC> Laws and Orders 

lleeree of 28. 6. 1920 

IIP<"I"ee of 1. 2. 1921 

Great Britain 
:\hltalliferous Mines R~· 

gulntion Act of 1B72 
nnd 1875, as amended 
hy the Mines (llro· 
bibition of Child La­
bour Underground), 
Act of 1900 ·and the 
4narries Act of 1894 

.\ct of 1901 

Employment of Chil· 

Contents ·scope of application 

Rafet~y reogulations. Working with compressed 
air 

Prohibition against preps· Home work. 
ration and packing of 
prophylactics, etc. 

Employment of 
persons on the 
and of bo;vs 
ground. 

young 
surface 

below 

\Vork in factories and 
workshops. 

Quarries and all mines, 
t>xccpt coal mines. 

.All indus tries, cxcepthome 
work, employing only 
members of the famil~·. 

<lren Act of 14.8.1903 Child labom·. General. 

I 'ual Mines Act of 1911 

_\et of 8. 8. 1918 

Aet of 15. 8. 1919 

. \ct of 23. 12. 1920 

.\r•t nf 23. 12. 1920 

Greece 
.\c·t uf "24. 1. 1912 

Ad uf 6. 2. 1912 

Employment of 
persons on tho 
and of boys 
ground. 

Education. 

young 
surface 

below 

Mines of coal. stratified 
ironstone,. seale and 
fireclay. 

\Vorki~g hours, etc. Coal·mines. 

Employment of children Factori<'s and workshops . 
and young persons. 

Load poisoning: protecti\·e 
measures for young 
persons under 18. 

Ago limit for omplo,vment 
of children. 

Regulation of working 
hours; Suntluy work. 

Certain specified occupa­
tions. 

l 
\Yorkshops in a general 

sense; mines, quarries. 
commercial under· 
takings, hotels anrl 
rt•stnurants. 

I Jpcz·e(' of 14/27. 8. 1913 Prohibition of Night woz·k. The Dccroc applies tn 
11industrial factories and 
workshops11

; some sec­
tions cxprf'ssly apply to 
conunercinl firms und 
stores. ·Holland 

I ,ahourl..nwof6.12.1Hl 1 

snrt~l.v Act or 1915 

l~mploymenl of young 
persons and nbsolutc 
or conditional proh.ibi· 
tions of employment. 

• 

Factories and workshops; 
does not apply to agri· 
culttu·e and homework; 
only members of the 
family arc employed . 

Hogulations 
safety. 

euncerning lt~actorics and workshops 
where there is machi· 
nery, and at least 5 p<'r· 
sons arc <'mployed. 
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Countries and References 
to Laws and Orders 

Law of 1. 11. 1919 

Decree of 10. 8. 1920 

llecrec of 23. 9. 1920 

Hungary 

Act of 1891 
Aot of 1911 

Italy 

.\ct of 10. 11. 1907 
Hcgulation of 14.6.1909 

Dcncc of 14. 6. 1909 

Content• Scope or applloation 

Regulation relating to the Factorieto. 
hours or labour and the 
prohibition in certain 
cases of work in dnnge· 
rous trades. 

Employment 
persons. 

of _young F'actories and work . .;;huv:-.. 
shops and stores, offic•·~. 
places or amusement. 

Administrntive provisionK F'n.t'!tories. 
for r('gulating working 
hours and granting 
exemptionR from the 
Labour Law or 1919. 

Sunday rest. Gcm••·aJ. 
Night work. Uf'nrral. 

Employment or childrPn. 

Complete JH'ohibition of 
w01·k for children under 
15, and for women under 
21 years of age. 

Industrial workHhops u1· 

workrooms, building­
tradcH, clnarrie:o~ and 
mines. 

A number of 
occupations 
in chemical 
minr>s, etc. 

unhealth,v 
Cl'ipocinll.Y 

fBI'tOI'it>:-;, 

Law of 31. 8. 1910 Emplo,Ymcnt or f'hilc.IJ•cn. lhmflral. 
Addendum thereto or 

6. 7. 1912 

llccrce of 9. 3. 1919 

Lithuania 
Law of 30. !1. 191!1 

Luxemburg 

HolidayH. Bnnnml. 

Eight·hom•~; da~·. 

Dec~rce t~f 14. 12. 1918 ~jight·IIOUI'~'> dn,\·. Ji~ac tu rim~, f u un « ll'i cs,m i 11 m;. 
otc. Does not apply tn 
railways and ostaiJUHh· 
mcnt.H employing onl,\' 
mom!Jors of tho famil,r. Norway 

Act of 1913 

Act of 18. 9. 1915 

Act of 11. 7. 1919 

MorumreH relating to 
appronticeH. 

HnndiuraftH. 

Protcrction or industl·iuJ fi~actorioH, minos, otl·. 
workerH. 

~~ight·hOUJ'f.l dUJ. 
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Countrle9 and Rolerenccs 
to Laws •nd Ordors 

Poland 
Act of 18. 12. 1919 

Portugal 

Decree of 8. 3. 1911 
llccroe of 2l. 6 1911 

Act of 22. 1. 1915 Re-
gulation of 16. 3.1893 
and Decree of 14. 
4. 1891 

llocJ•cc of 7. 5. 1919 

. Rumania 

Act of 100~ 

Act of 11/24.2.1006 und 
H.egulations of 11. 
8. 1906 . 

Act of 10/23. 4. 1910 

Act of 25. 1. 1912 

Russia 
!Joc,·ce of 29. 10. 1917 
llc<~r£w of 2. 11. 1917 

Ol'lhH" of 17. 6. l!l2Q 

Spain 
A"t of 13. 3. 1900 
Act of 8. I. 1907 
Hcgulation of 

1a. 11. 190U 

Aet of 11. 7. I!J12 

Uontente 

Eight-hours day. 

Sunday resL 
Night work. 

Employment of children 
and young persons. 

Eight-hours day. 

Scope or application 

Industrial and commer­
cial undertn.kings,mines, 
transport, etc. 

A.ll industries without ex­
ception, mines, quarries, 
ship-yards (homework 
employing only mem­
bers of the family ex­
cluded). 

Industrial and commercial 
establishments. 

Prote<'tion of children and I HandiCJ'afts 
young persons. 

and mines. 

Employment of children. 

Sunday rest 

Mca.,mres relating to pro- A long list of hundieraft. ... 
tl•ction. 

Eight-hours 
distribution 
hours. 

day and 
of working 

All manufacturing and 
commercial under­
takings without excep­
tion. 

\V agC's, working hours,etc. All undertakings without 
exception. 

General protective nw- All occupations ~xeept 
asures. agriculture and under­

tnkings employing only 
members of. the lamil_y. 

Employment of women Factories and workshopR. 
at night. 

Dccr<Jc of 10. 10. 1919 Working hours. 

llccr·N~ of 15. 1. 1920 Eight·hours day. 

Coni mines. 

Manual workers, salaried 
employees, foremen, etu. 
in trades and profes­
sions; wage earners of 
every description. Dot'N 
not include home work 
b.nd sn.Inricd employc~s 
in responsible positio'il~'>. 
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Countric!l and References 
to Laws and Orders 

Sweden 
Act of 20. 11. 1909 

Act of 29. 6. 1912 
Act of 17. 6. 1916 

Acl of 22. 6. 1921 

Switzerland 

Contents Scope ol appliralion 

Employment of 
at night. 

women Industrial undcrtnkinJ..,~: 
trades or an,Y occupation 
of like nntun~ . 

a) General pro\·ision!' re­
lating to acC'idcnts, 
hygiene, etc. 

b) Employment of women 
and children. 

c) "' orkinghoursofyoung 
persons. 

Eight-hours day. 

. \11 occupations t•xcrpt 
homework nnd agri­
Culture (where mat•hi­
nery is not ('mplu.-,· .. tO. 

Industrial work. 

~fin{'s, fndot·ies, handi­
crafts u1· other indu­
strial wo1·ks, huiltlinJ.r 
operations. 

Trades. building orr•·n­
tions, etc. (undertaking'~ 
employing only Olf'm­
bers of the family nnd 
homf'work exdmlf'd). 

Act of Federal Council Prohibition of certain A numhet· of unlwalthv 
and dangm·uus OCCUJII~­
tions. 

of 13. 12. 1897 kinds of work. 

. \ct of 27. 6. 1919 

Act of 8. 4. 1920 

Yugoslavia 
IJ!'erce of 12. 9. 1919 

IJect•ct• ol 8. 4. 1921 

· United States • 
Ff~deral Child Labor 

Law of 25. 4. 1919 
(declared invalid by 
United States Su­
preme Court of 
15. 6. 1922 

ProtectiYe measttreFi. 

Working hours. 

\V orking hOUI'S, 

Altering and supplemen­
ting the Decree of 
12. 9. 1919, concerning 
working hourH. 

Factorif's . 

Applies to aU wngo ('HJ'nN'll, 
including home work; 
hut not including highf•J' 
offi('inls, t~mplnycl'~. otr. 

l"uctori~s. hnndiC"t'nrts mi~ 
ning, comuwt·cialundPr~ 
takings, trunspot·t. 

Handicrafts in which 
mcchunicnl power iN 
not ompluy(~d, ond in 
which not moro than 
5 personR nrc engugud. 

Special taxation 
ploycrs who 
children 

of em- MinuR, qumTius, miiiH, 
employ cunneric~. workshopH, 

fnctorillR nnd ffillllUfB<~­
turing c,<otahlishnwnts. 

• In Canada. and In tbo Untied Stalt'fl logiMintlon rnlntlng to I he prolf>ctl~n or workoi'H 
oomo11 within tho oompotunco of tho indlvidunl StnluH or prO\'lncoH nnd n<1t within u1at or 
U10 1-'odcral or Dominion Oovornmont. ' 
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Cooolril"ll and H<'f£>roncos 
to LawH and Orders 

Canada 
Dominion Law of 

13. 7. 1906 

BritiRh Columbia 
Act of 27. 3. 1907 
Act of 7. 3. 1908 
Act of 1. 3. 1913 

Manitoba 
Act of 8. 2. 1904 
Act of 24. S. 1911 

New Brunswick 
Act of 8. 4. 1905 
Act of 13. 4. 1911 • 
Act of 20. 4. 1912 

New Scotland 
Act of 4. 4. 1901 
Act of 23. 4. 1!J09 

Ontario 
,\ct of 6. o. 1913 

Quebec 
A<:t of 4. 6. 1910 
Act of 14. 3. 1912 
Act of 21. 12. 1912 

SaHkatschewan 
Act of 18. 12. 1009 
Act of 23. 3. 1911 

Manitoba 
Act of 16. 3. 1910 
Act of 10. 3. 1911 

Ontario 
Act of 13. 4. 190\J 
Act of o. f>. 1913 

Argentine 

Act of U. 10. 1907 

Brazil 

Suo· Paulo 
·Act of 29. 12. 1917 

Contents 

Sunday. rest. 

Scope of application 

'.All occupations wi.th a 
few exceptions. 

Protection of children } Faetorice;, etc. 
and :voung pei'Rons. 

SERVAN S OF INDIA SOCIETY'8 

B ANCH LIBRARY 

BOMBAY 

Protcl\tion uf <!hildren. 

Emplu,vmtmt. uf chihlren. No dofinition, merely 
''work" and uoccupa­
tions". li..,or tho capital 
of the Republic: ulndu­
stt·ial occupations". 

Employment of ch~ldren. Industrial occupations of 
ovory kind. -
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Countries and Reft>rPnces 
to I.a"-s and Orders 

South Africa 

Contt>nts Scop(l (If applleatioa 

i''actories Act of 1918 Emplo,yment of children Jndustr,',- in J(eru-ral. 
and young "(lCrSODR. 

japan 
Act of 28. 3. 1911 
Order of 2. 8. 1916 
Hegulations of 3.8. 1916 

British India 
Ad of 24. 3. 1911 

Australia 
:-lew South Wales 

Act of 26. 11. 1912 
Act of 9. 2. 1915 

Queensland 
Act of 28. 12. 1900 
Act of 15. 4. 1908 
Act of 1914 

Routh Australia 
Act of 21. 12. 1907 
Act of 23. 12. 190M 
Act of 7. 12. 1910 
Aet of 1915 

Tasmania 
Act of 13. 1. 1911 
Act of 10. 1. 1912 
Act of 1917 

Victoria 
Act of 31. 12. 1912 
Act of 2. 11. 1914 

West Australia 
Act of 16. 1. 190! 
Act of 24. 12. 1904 
Act of 1911 

New Zealand 
Act of 1908 
Act of 8. 12. 1910 

Employment of children 
and young persons. 

l•"'actorit•s, where mort• 
than 15 persons are 
••mployNI, or where th£> 
work, from its natul"(', 
is dang-erous or injurioufoi 
to health. 

Protection of children and fo'aeto1·ieR in which at lf'a ... t 
young persons. OOpcrHonf! are£>mployt•cl. 

Protection of children 
and young persons. 

Protection of childr·on and 
young persons. 

Fncturies and workshop~. 
including haknries and 
launclrieH. 

FactorieH, workshops, in~ 
eluding bakeries and 
luundrieA. 



Appendix II. 

Extracts from the decisions of the International 
Labour Conferences of Washington 1919, Genoa 1920, 

and Geneva 1921. 

Conference of Washington. 
Draft Convention fixing the Minimum Age for Admission of 

Children to Industrial Employment . 

.Article 1. 
(Enumerates the ••stablishments included by the term "industrial 

uuclertaking. "I 
Article 2. 

Childn•n under the age of fourteen years shall not be em­
ployed or work in any public or private industrial nnd<lrtaking·, or 
in any branch thereof, other than an undertaking in which only 
uu•mhers of the same family are employed. 

Article 3. 
The provisions of Article 2 shall not apply to work done by 

•·hildren in technical schools, provided that such work is approved 
and supervisee! by public nuthorit.v. 

Article 4. 
In order to facilitate the enforcement of the proVIsiOns of this 

Convention, every employer in an industrial undertaking shall be 
required to keep a register of all persons under the age of sixteen 
.vPars employPd by him. and of the dates of their births. 

Article 8. 
Each member of the International Labour Organisation which 

r·atitics this Convention engages to apply it to its colonies, protecto­
r·ates, and possessions which are not fully self-g·overning: 

a l Except where owing· to the local conditions its provisions are 
inapplicable; ot· 

hi Subject to such modifications as ma.r be necessary to adapt 
its provisions to local conditions. 

Article 11. 
Each member which ratifies this Convention ag-rees to bring­

its provisions into operation not later than July 1"' 1922 and to 
tuke such action as may be necessar,y ·to make these provisions 
l!ffective. 
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Artidc 13. 
At least once in ten years, the Governing Bml_v of the lnt<·•·­

national Labour Office shall pres~nt to the G~n~ral Con!crener• a 
1·eport on the working of this Convention, and shall consider tlw 
1fesirability of placing on the agenda of the ('onfcrenc•• the qnestmn 
of its r~vision or modification. 

Draft Convention concerning the Night Work of Young Persons 
Employed in Industry. 

Article 1. 
(Enumerates the establishnll'nts ineh1ded by th<' 

undertaking.") 
Article 2. 

h•rm ''indust1·ial 

Young persons under eighteen years of age shall not he em­
ployed during the night in an.v public or primte industrial un<i<'l'­
takino-, or in any branch thereof other than an undertakin~ in whwh 

0 . 

only members of the same family are emplo.rcd, except as herem-
alter provided for. . 

Young persons over the age of sixteen may Ue emploJ•ed dur111g· 
the night in the following industrial undertakings on work whieh 
by reason of the nature of the process, is required to be carriP<I 
on continuously day and night: 

a) Manufacture of iron and steel; processes in which reverberatul'." 
or regenerative furnaces are used, and galvanizing of she<'! 
metal or wire (except the pickling process); 

b) Glass works; 
c) Manufacture or paper: 
d) Manufacture of raw sugar; 
e) Gold mining reduction work. 

Article 3. 
For the purpose of this Convention, the term ''night" signili"" 

a period of at least eleven consecutive hours, including the interval 
between ten o'clock in the evening and live o'clock in the morning-. 
In coal and lignite mines work may be carried on in the intervnl 
between ten o'clock in the evening and live o'cloel< in the morning-, 
if an interval of ordinarily fifteen hours, and in no case of loss tlum 
thirteen hours, separates two periods of work. 

Where night work in the baking industry is prohibited for all 
workers, the interval between nino o'clock in the evening and !our 
o'clock in the morning may be substituted in the baking industi',V 
for the interval between ten o'clock in the evening and five o'cloek 
in the morning. ,. 

In those tropical countries in which work is suspended during­
the middle o! the day, the nig·ht period may bo shorter than clcvlln 
hours if compensatory r"st is accorded during the day. 
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Article 4. 
The provisions of Article 2 and 3 shall not apply to the night 

work of young persons between the ages of sixteen and eighteen 
years in cases of emergencies which could not have been controlled 
or foreseen, which are not of a periodical character, and which 
interfere with the normal working of the industrial undertaking·. 

Article 7. 
The prohibition of night work may be suspended by the Govern­

ment, for young persons between the ages of sixteen and eighteen 
,vPars, when in case of serious Pmergency the public interest 
dPmands it. 

(Articles 9, 12 and 14 correspond to articles 8, 11 and 13 nf 
the preceding Crmvcntion.) 

Recommendation concernin!f the Protection of Women and Children 
against Lead Poisoning. 

The General Conference recommends to the members of tlu· 
International Labour Organisation. that in view of the danger involved 
to the. function of maternity and to the physical de,·elopment or 
c·hildrcn, women and young persons under the age of eighteen 
years be excluded from employment in the following processes: 

a) in furnace work in the reduction of zinc or lead ores; 
b) in the manipulation, treatment, or reduction of ashes containin!!' 

lead and in the desilvcrizing of lead; 
c) in melting lead or old zinc on a large scale; 
d) in the manufacture of soluer or alloys containing more than 

ten per cent of lead; 
el in the manufacture of litharge, massicot, red lead, white lead, 

orange lead, or sulphate, chromate or silicate (frit) of lead; 
f) in mixing· and pasting in the manufacture or repair of eleett·ic 

accumulators; 
g) in the cleaning of work rooms whero the above processes ar<' 

carried on. 
It is further recommended that the employment of women and 

voung persons under the age of eighteen years in processes in­
~·olving the use of lead compounds he permitted only subject to 
the following conditions: 

a) Locally applied exhaust ventilation, so as to remove dust anti 
fumes at the point of orig·in; 

b) Cleanliness of tools and workrooms; 
c) Notification to Government authorities of all cases of le>HI 

poisoning, and compensation therefor; 
d) Periodic medical examination of the persons employed in sn!'h 

processes; 
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PI Provision of su!ticient and suitable cloakroom, washing, and 
mess-room accomodation, and special protective clothing: 

f1 Prohibition of bringing food or drink into workrooms. 
It is further recommended that in industries were soluble lea•! com­

pounds can he replaced by non-toxic substances, till' """ of soluh!l· 
tend compounds should be strictly regulated. 

Draft 

Conference of Genoa. 
Convention fixing the minimum age for admission of 

children to employment at sea. 

Article 1. 
For the purpose of this Convention, the term ''v<•ssel'' includes 

all ships and boats, of any nature whatsoever, engaged in maritim•· 
navigation, whether publicly or privately owned; it excludes slup> 
of war. · 

Article 2. 
Children under the age of fourteen years shall not be em­

ployed or work on vessels, other than vessels upon which onl,v 
members of the same family are employed. 

Article 3. 
The provisions of article 2 shall not apply to work done by 

children on school-ships or training ships, providPd that such work 
is approved and supervised by public authority. 

Article 4. 
In order to facilitate the en!orcemHnt of the proVISIOns of this 

Convention, ever;r shipmaster shall be required to keep a register 
of all persons under the age of sixteen years employed on boa•·tl 
his vessel, or a list of them in the articles of agreement, and of 
the dates of their births. 

(Articles 5, 9 and 11 correspond to articles 8, 11 and 13 of 
the Draft Convention concerning admission of children to industrial 

. employment.) 

Conference of Geneva. 
Draft Convention concerning the age for admission of children 

to employment in agriculture. 

Article 1. 
Children under· the age of fourteen. years may not be employed 

or work in any public or private agricultural undertaking, or in 
any branch thereof, save outside the hours fixed lor school atten-, 
dance. II they are employed outside the hours of school attendance, 
the employment shall not be such as to prejudice their attendanc" 
at school. 
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Article 2. 
For purposes of practical ,·ocational instruction the periods 

and the hours of school attendance rna v be so arrano-ed as to • 0 

permit the employment of children on light agricultural work and 
in particular on light work connected with the harvest, provided 
that snch employment shall not reduce the total annual period of 
school attendance to less than eight months. 

Article 3. 
The pro,·isions of Article 1 shall not apply to work done by 

<"itildren in technical schools, provided that such work is approved 
and supervised by public authority. 

Article 7. 
Subject to the provisions of Article 5, each member · which 

ratifies this Convention, agrees to bring the provisions of Articles 1, 
2 and 3 into operation, not later than January 1 '' 1924 and to 
take such action, as may be necessary to make these provisions 
Pffcctive. 

(Articles 8 and 10 correspond to articles 8 and 13 of the 
Convention concerning admission of children to industrial em­
ployment.) 

Draft Convention fixing the minimum age for the admission of 
young persons to employment as trimmers or stokers. 

Article 1. 
For the purpose of this Convention, the term "vessel" in­

eludes all ships and boats, of any nature. whatsoever, engaged 
in maritime navigation, whether publicly or privately owned; it 
.-xcludes ships of war. · 

Article 2. 
Young persons under the age of eighteen years shall not be 

Pmploycd or work on vessels as trimmers or stokers. 

Article 3. 
The provisions of Article 2 shall not apply: 

a) to work done by young persons on school-ships or training­
ships, provided that such work is approved and supervised 
by publio authority; 

b) to the employment of young persons on vessels mainly pro­
pelled by other means than steam; 

e) to young persons of not less than sixteen years of age, who, 
if found physically fit after medical examination, may be em­
ployed as trinuners or stokers on vessels exclusively engaged 
in the coastal trade of India and of Japan, subject to reg-ula­
tions made after eonsultation with the most representative 
organisations of employers and workers in those countries. 
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Artirh• 4. 

\Vhcn a trimmt-r or stokt•r is rC>quir•·tl in a purt wlwre ,YOUII;! 

persons o[ lPss than eig-htcPn years of ag-e only an• availuhlt•. 
such young pl'rsons may be employed and in that rase it shall 
he necessary to enga~P two young persons; in plaN ... of the tnmnwr 
or stoker requirP(L ~uch young pPrsnnR shall tw nt l<'a~t siXlf't""~U 
years of age-. · 

Article 5. 
In order to facilitate the enforcement of tlu• pro\"i!-iinns of tlu:-; 

Convention, every shipmaster shall be required to kP<'P n rP;._rist.-r 
of all persons under the age of eig-hteen years ••mployed on board 
his vessel, or a list of tlwm in thC" articlPs of og-rt•Pnwnt, and ur 
the dates of their births. 

Article 6. 
· Articles of agreement shall contain a hriPI summar,\' ur Llw 

provisions or this Convention. 

Article 10. 
Subject to the provisions of Article 8, Pach nwmbcr whi"h 

ratifies the Convention a~-,rrees to bring the provisions of Articlns 1, 
2, 3, 4, 5 and 6 into operation not later than .January 1"' 192+ 
and to take surh ~ction as may be necessar;v to maku these prn· 
visions effective. 

(Articles 11 and 13 correspond to Articles 8 and 13 of till' 
Convention concerning admission of children to industrial em· 
ployment.l 

Draft Convention concerning the compulsory medical examination 
of children and young persons employed at sea. 

Article 1. 
For the purpose of this Convention, the term "vessel" include< 

aU ships and boats, of any naturC whatsoever, engaged in maritime 
navigation, whether puhlidy or privately owned; it excludes ships 
of war. 

Article 2. 
The employment of any child or young person under eighteen 

year• of age on any vessel, .other than vessels upon which only · 
members of the same family are employed, shall be conditional 
on the production of a medical certilicate attesting fitness for such 
work, signed by a doctor who shall he approved by tho competent 
authority. 

Article 3. 
'fhc continued employment at sea of any such child or young· 

person shall be subject to the repetition of such medical examina­
tion at intervals of not more than one year, and the production, 
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aCtt't' each such ••xamination, of a further medical cm1ificate attestin~ 
"' litness for such work. Should a medical cet1ificate expire in the 

<"Onrse of a \'oyage, it shall remain in force until the · Pnd of the 
"'id voyage. 

Article 4. 
In urgent cases, the competent authority may allow a young· 

p<"rson below the ago of eighteen years to embark without having 
undergone the examination provided for in Articles 2 and 3 of 
this Convention, always provided that such an examination shall 
I>P undergone at the first port at which the vessel calls. 

Article 8. 
Subject to the provisions of Article 6, each membc'r which 

111tifies this Convention agrees to bring the provisions of Article 1. 
2, 3 and 4 into operation not later than ,January 1'' 1924 and to 
t"ke such action as may be necessary to make these provisions 
.. rrectivo. 

(Articles 9 and 11 correspond to Articles 8 and 13 of the 
t ~onvcntion concerning the admission of children to industrial em­
plo,yment.) 

Recommendation concerning night work of children and young 
persons in agriculture. 

The general Confet·encc of the International_ Labour Organisa­
tion r•ccommends: 

I. 
That each member of the International Labonr Organisation 

takn steps to reg·ulate the employment of children nnder the age 
or fourteen years in agricultural undertaking's during· tho night, in 
""('(' a way as to ensure to them a period of rest compatible with 
their physical necessities and consisting- of not lpsg than ten 
consecutive hours. 

II. 
That each mPmber of the 'International Labour Org·anisatiou 

take steps to reg-ulate the employment of ~·otmg- persons betwe~n 
thr ages of fourteen and eig·htecn years in agricultural undertakings 
tlurin"' the night, in such a way as to ensure to them a period of 
rest ~ompatible with their physical m•cossitics and c•onsisting or 
uo1 less thhn nint' eonsocmtive hours. 
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Appendix lll. 

Extracts from the German Child \Velfare Act. 

Part I. 

General. 
§ 1. 

Evel",}' German child has the right tn ret•t'l\"t' a gorul physit·al. 
moral and social education. 

The rights and the duties or the parents in rPgar<l to the o•du­
"ation of their children arc not affected bv this Act. 

An intervention against the wishes oi those IP~nlly rcspon6ibloo 
for the education of the rhild is only pennissihlc, whPn th<' existing­
laws allow it. 

In so far as the child's claim to education is not lulfillc<l h~· 
the family, the public Child Welfare shall interv<'n<' without prejtulio·P 
to the services of private child WPI!are institution<. 

s 2. 

The public Child Welfare authorities shall bP: the Local Child 
\V elfare Boards, the States Child \V ellare Boards, und the National 
Child Welfare Board, that is to say in so far as the competence of 
other public bodies or institutions, especiall.v tlw sehools, is not 
I"Stablished hy Ia w. 

Public C'hild Welfare comprises all public ncti,•ities lor tho• 
promotion of the \Vellarc of Young Persons, and shall be regulated. 
subject to thP PXisting laws. in al"cnrdanee with tlw following· 
stipulations: -

Pat·t II. 

juvenile Boards. 
I. Local juvenile Board. 

~ 3. 

The task,; of the Local J uvcnile Board are: 
1. thtl protection of foster children; 
2. Co-operation in guardianship espeeiall.v in regard to the activity 

of the local orphanage authority; 
3. the care of need,\' ·minors~ 
4. Co-operation with the Helormatory Institutions; 
5. Co-oprration with the ,Juvnniln Courts~ 
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6. Co-operation in regard to the supervisiOn of the work of 
children and young workers in accordance with more specified 
regulations as laid down by the authorities of the individual 
States; 

i. Co-operation in regard to the care of war orphans and children 
of disabled soldiers; 

!l. Co-operation in regard to Child Welfare with tlw police authoritieR. 

!i 4. 

It is furthermore the task of the Local Child Welfare Board 
to suggest, encourage, and, if necessary, to create institutions and 
nr·rangemcnts for: 

1. Advice in matters affecting young persons; 
2. Protection of the mother before and after child-birth; 
:l. Welfare of suckling babies; 
4. ·w elfarP of children before school-going age; 
5. 'Welfare of children of school-g·oing age, outside 'school hours; 
6. \V elf are of young persons who have left school. 

More detailed provisions may be regulated by the competent 
~tatPS outhorities. 

!i 6. 

It shall furthermore be tho task of the Locnl Juvenile Boar<l 
to give its support to, and secm·e the co-operation of, private child 
welfare nctivities with a view to a systematic and coordinated 
functioning of nll public and privnte bodies and institutions connected 
with f'hild \V elfare and ,Juvenile Movement. 

§ 8. 

LoeaJ Juvenile Bonrds shall be established throughout the wholP 
of the German Empire as institutions belonging to municipalities, Pt<•. 
or groups of municipalities, etc. · 

§ 9. 

In addition to the leading officials of the Child \V elfare, thel't' 
shall be appointed as membel'S of the Local Juvenile Board, with 
full voting powers, experienced and qualified men and women of all 
dasses of society, especially from those voluntary societies for child 
welfare and juvenile movement which are operating in the district 
of tbe Local Juvenile Board. The latter societies have the right or 
making proposals in regard to sueh appointments. 

As a general rule there shnll be appointed as full ,time officials 
in the LoeuJ Juvenile Board only such persons as have had an 
adequate training for aetivities connected with Child 'Velfare, such 
training to consist chiefly of at least one years practical expericnc·" 
in snch work. 
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2. States Juvenile Board. 

§ 12. 

With a vinw to ensuring a uniform [u\(ilment to tlw ta~k< 
(•ncumbent upon the Loeal .Juvenile Boards as WPII as with a \"i<·W 
to aidino- the work o[ the latter, States .Ju,·PniiP Boards shall hP 

" ~et up. 
~ 13. 

It shall be the dnty of the States J uvenilo' Board: 
1. to formulate gel)eral directi\·es and take other necessar,v measurt'< 

with a view to the effective and co-ordinated acti,·ity of the 
Local Juvenile Boards in its district; 

2. to advise the Local Juvenile Boards and to impart to the latt•·•· 
the experiences gained in the domain o! Child Wel!are; 

H. to create joint institutions and make joint arrangements for tlw 
Local Jm·enile Boards concerned; 

-l. to co-op~rate in the task of finding homes lor Minu1·s. 
5. to co.-ordinate all institutions and arrangements concernml iu 

reformatory work lor minors, who are either neglected or <•xpos<·d 
to evil influences~ 

6. to co-operate in reformatory educational work in pPrsuanee or 
li 71; 

7. to make suggestions for. and promote voluntar,v activity, und 
to further voluntary associations in the various domains n! Child 
Wel!are; to further and encourage the systl'matic co-operation 
of such associations both with one another and with the Local 
.Juvenile Boards within the district or the States .Juvenilo Board: 

8. to grant permission lor the taking· in charge of roster children 
by certain institutions, as well as to supPrvise thPse institutions 
in pursuance or § 29. 
Further tasks may be entrusted to tlw States .Ju\'l•nilc Boards 

hy the comp<'tent States muhorities. 

Pa1•t III. 

Protection of Foster Children. 

li 19. 

"Foster Children" arc children under 14 .vcars o[ ag·e who Ill'<' 

continuously care<l lor by persons other than their parents unless 
it is ascertained at the outset that they aro earN! [or hy such persons 
onl,v t<•mporarii,Y ami without payment. 

§ 20. 

A person who takes a foster child under his eum must have 
tho· pcrmission of tlw Local .Juvenile Board. 
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§ 22. 

This permiSSIOn may be revoked if the physical, mental, or 
moral welfare of the child necessitates such a course. 

§ 24. 

Foster children come under the supervision of the Local JuvenilP 
Rnurd. The same appli~s to illegitimate children living with the mother. 

§ 25. 

Illegitimate children, so long as they live with the mother, shall 
. be conditionally freed from supervision provided the welfare of the 
child is assured. 

§ 26. 

A person who in accordance with the provisions of § 24 Part I, 
has in his charge a child coming under the supervision is obliged 
to report immediately to the Local Juvenile Board the time at which 
he takes the child in care, the time the child ceases to be under 
hi" car!', ae well as change of abode and death of the child. 

§ 27. 
In case of danger the Local Juvenile Board has the power to 

immediately remove the child from where he is being cared for and 
have him temporarily cared for in som!' other place. 

§ 30. 

A person who adopts a foster child without having obtained 
the required permission or without reporting such adoption or who, 
after such permission has been cancelled or revoked, retains the 
child, is liable to a fine up to 100 000 marks or to imprisonment 
for a period not exceeding 3 months. 

Part IV. 

Position of the Local juvenile Board in connection with 
the protection of Wards. 

~ 35. 

On the birth of an illegitimate child tbP guardianship devolves 
upon the Local Juvenile Board. 

§ 42. 

Tho Local J 11\'enile Board shall be the Municipal Orphanage 
Council. 
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§ 43. 

The Local Jm·enile Board shall assist the Guardianship Com·t 
in regard to all measures concerning the care of ~linore, eepeciall~· 
by giving expert advice in connection with tlw fixing- n! Ieee !nr 
the maintenance of Minors. 

~ 45. 

The Local Juvenile Board shall a•h·ise the Uuardians, Fosl<'l' 
Parents, etc. of its district and shall aid them in the discharg-e of 
their official functions. 

Part V. 

Public aid for needy Minors. 

§ 49. 

Minors without visible means of support shall be provided with 
the necessary means of subsistence including- education and preparation 
for a trade, together with the necessary attendance in case of ilhwss. 

All decisions in regard to the necessity of granting aids shall 
be based upon the requirements of the young person in question 
in regard to a timely, permanent, and thorough remedy against all 
obstacles which tend to hinder his physical, intellectual and moral 
development. 

§54. 

In discharging their duties in regard to the granting of relief, 
the States Boards of Guardians may call in the aid o[ the Local 
.Invenile Boards and the States Juvenile Boards. 

Part VI. 

Surveillance and Reformatory Institutions. 
§56. 

A Minor is to be placed under Surveillance when such Hur­
,·eillance is considered to be both necessary.and adequate for the pur­
pose of guarding against the physical, intellectual or moral neglect of 
snch Minor. 

§57. 

The Wards' Protection Court shall decree Sm·veillanco either 
on its own authority or in response to a special application. Such 
application may be submitted by the Parents, the Legal Hepresentatives 
or the Local Juvenile Board. Be[ore taking a decision in regard 
to the question of Surveillance the \Yards' Protection Court shall 
consult the Local Juvenile Board. 
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§58. 

Surveillance shall consist of the protection und supervisiOn or 
the Minor. The person who discharges the duty of Surveillance 
(the Helper) shall aid and supervise the person responsible for the 
education of the lllinor in regard to the care of the person of 
such Minor. 

In the discharge of his official duties the "Helper" shall have 
the right of free access to the Minor. The parents, the legal 
Representative and the persons charged \vith the upbringing of the 
lllinor are required to give the "Helper" all necessary information. 

§59. 

The Surveillance lapses on the Minor coming of age or when 
a duly authorised order to that effect is issued by the Reformatory 
Authority. 

The Surveillance is to be discontinued when its aim has either 
!wen attained or when such attainment is assured in some other way. 

§ 60. 

The functions of Surveillance shall be transferred by the Wards' 
Protection Court to the Local Juvenile Board, or after consultation 
with the latter either to a child welfare society or to an individual 
person in so far as the two latter are ready and willing to assume 
the duties of Surveillance. 

§ 62. 

A Minor who has not yet completed his (her) 18th year shall, 
by a decisions of the Wards' Protection Court, be placed under 
the Reformatory Authority, in the following cases: 

1. if the removal of the Minor from his (her) present surroundings 
is necessary as a precaution against the neglect of such Minor. 

2. if reformatory educritional measures are necessary as a me~ns 
of putting a stop to the neglect arising from inadequate eduoatil, n. 
In the case where they have prospects of success such measuBs 
can be decreed, when the Minor has completed his (her) 18'" 
year but has not yet completed his (her) 20th year. 

§ 70. 

As far as possible, the functions of the Reformatory Authority 
and of the States Juvenile Board shall be combined. 

The Reformatory Authority shall be regarded as the Legal 
Representative of the Jlilinor in regard to the conclusion of agreements 
relating to work and apprenticeship. 
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§71. 

The States Juvenile Board, in so far as its !unction" arc not 
combined with those of the Reformatory Authority, shall in accordance 
with specified regulations issued by the Competent Stat(' Authorities 
participate in regard to the application of the reformatory etlucational 
measures; it shall especially be consulted in connection ";th the 
issuing of general decrees or orders relating to the application of 
such measures and shall have the right to make proposals in 
regard to such application; it may also be charged with the tru;k 
of co-operating in regard to important measures of the Reformatory 
Authority and in regard to the control over Minor.• li\·ing in 
re!ormator.v institutions within its district. 

§ 72. 

The Reformatory Educational ~!ensures terminate on the ~linor 
enming of age. 

Berlin, .June 14'h 1922. 

Tht• Child Wellare Act comes into operation on April 1'' 1924. 
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A ppon<lix IV. 

Programmes of Young \Yorkers' Organisations 
in regard to legal protection. 

I. 
Demands for legal protection. 

Drawn up at the first International Conference ol Young Workers, 
in Stuttgart, 1907. 

1. Prohibition of employment of young persons before the completion of 
their 16th year and extension of compulsory eduction up to that age. 

2. A maximum ().hours working day for all workers of either sex: under 
!8 years of age. 

3. Prohibition of night work for all workers of either sex under 18 years 
of age. 

4. An un-interrupted Sunday rest period of 36 hours, for all workers of 
either sex under 18 years of age. 

D. Prohibition of the compulsory "living-in" system in regard to all workers 
under 18 years of age. Agreements involving such compulsion are 
invalid.· 

6. Introduction of compulsory continuation schools for all workers under 
18 years of ago engaged in commerce, transport, industry, agriculture 
and in connection with tho "liberal professions." 

7. Compulsory introduction of day-time instruction on work days in all 
technical and industrial continuation schools. 

8. Abolition of the right of the master to take the place of the father in 
regard to the administering of punishment, especially corporal punishment. 

9. Appointment of special inspectors fo1· young workers. 
10. Extension of the Factory Inspection to handicrafts and uhome industries." 
11. The period of apprenticeship may not exceed 2 years, including the 

probationary period. · · 
t·> Prohibition of the employment of apprentices for domestic service or for 

any accupation not connected with their own trade, or in fact for any 
occupation not expressly specified in their indentures. 

lit Abolition of all stipulations which tend to hamper the freedom of the 
upprentico in regard to the termination of the indentw·e. The con­
cluding of all such stipulations, especially those concerning penalties 
are invnlid. 

14-. Sovcw(\ punishments for those employers, masters, &c., who .transgress 
any of the nbovo r£>gulations. 

II. 
Programme for the legal protection of young workers, put fa;ward 
by tile "National Committee of the Young Workers' organisations 

of Germany".•) 
Berlin 1921. 

General Demands. 
1. Thoso provisions for thb legal protection of young persons, which relate 

to working hours. rost periods, a 3G·hours Sunday rest poriod1 the prohi· 
bition of night work and employment in particularly dangerous occu· 

") In thiR Nntlonal Commlttoo are comprlsotl tho 1ratlo union, sooialdomoorntlo and In· 
dl'pontlont Hooinllflt l'Oun~ workers' unlon!l ol Oormnny, numbering altogether moro than 
IJ~!I.OI)(I ol·gaulsod young workurs. 
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pations, arc to be extt'nded so as to apply to all youn~ P.<'rsons until 
they have reached their 18th year. Th? emplo~·me!lt of. chtldr~n .under 
14 years in any industrial or commerctnl undertaking ts prohtlnted. 

II. The wages and working conditions of all young workers shall be f('· 

gulated by tariff agreements. 

III. Introduction of a ~hours· working day for all young workerA until they 
have completed their 16th year; prohibition against cxc('eding the 
Eight·Hours Day in regard to young workers over 16 ,Yl'n.rs of age. 
Inclusion of the compulsory school hours, as W<'ll as all tune spent 
in preparing and winding up work. in the ordinary working hours: 
a Saturday half holiday; total number of working hours per week, 
including school time, not to exceed 45 hours. 

IV. Adequate consecutive holidays of at least 1 ~ days; for young persons 
below 17 years of age at least a weeks in the yl'ar, full remnnerati~n 
being retained (wages, salaries, hoard and lodging, a.<t stipulated ID 

contract). 

Y. Control of all concerns, in rl'gard to tho obser\·ancc nf provisions for 
the legal protection of young persons, by the Shops· and Factory 
Inspectors, who shaU carry out their duties in clos(' co·operation with 
special trade union representatives. Also as rC'J{nrc.ls complaints which 
do not relate only to the legal protection of young pcnwns, thcst• 
special trade union represcntativl's have the ll'gal right to negotiat(' 
with the owners of the industrial or commer<·inl establishml'ints in 
question in regard to the complaints made by the young workers: in 
these negotiations they shall be assisted by such reprNmntuti.\'('R as 
the workers may have in tho form of works councils, etc. 

VI. All regulations which tend to restrict tho young workers rights of 
assembly and association shall be discontinued. 

VII. Jurisdiction in regard to all disputes concerning tho working con· 
ditions of tho young workers shall be transferred to svecial Labour 
Courts (Industrial and Commercial Courts). 

The existing "Trades Courts" C'Innungschiedsgerichtc") shaU cease 
to have jurisdiction in such cases. 

VIJI. All young persons who have completed their ordinary school education 
and who can find no employment shall receive adequate legal unom· 
ployment ~cneftts. Especially, the scales of benefits hitherto prevailing 
shall be mcreased as they are too low, even as compared wiUt thP 
inadequate benefits paid to unemployed adults. 

Reform of the Apprenticeship System. 
I. Trades Commissions shall be set up in all towns and districts for all 
~ose tr~de~ and occupationH in regard to which a proper course of 
mstruchon IS needed lJy the young persons who intend to take up 
such trades or occupations. These Trades CommiHsiom~ shnll consist 
of an equal number of persons representing tho ot•ganisnlions of om· 
ployers and workers reHpoctively; and if nec(!ssary they may elect an 
impartial president. 

II. In so far as no tariff agreements exist, the Trades C0mmiHsions shall, 
subject to the general legal regulations, have the right: 

a) after due investigation, to grant to, or withhold from tho various 
concerns the right to have apprentices; ' 

b) to fix the maximum number of apprentices, improvers lonJ'O('I'S etc. 
in each trade according to the kind of concern in q~eHtion; ' 
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e) to fix the maximum duration of the term of apprenticeship as ,.,.·ell 
ns the contents of the indentures; 

d) to give directives in regard to the examinations for journeymen 
and assistants, and to conduct these examinations; · 

e) to settle all disputes which may arise in connection with the con­
ditions and terms of tho apprenticeship; furthermore, through the 
agency of persons appointed for that purpose, to control the con­
cerns in question, to see that the apprentices receive adequate 
and proper instruction and to rectify such irregularities as may 
arise in connection with board and lodging; 

0 in so far as there are no tariff agreements between the organi­
sations of employers and workers concerning wages, salaries and 
holidays for the apprentices the Trades Commissions shall fi.'t 
tho minimum rates of wages and salaries, as well as tho duration 
of the holidays in the various concerns and professions. 

III. An evasion of tho tariff agreements or of the regulations made by the 
Trades Commissions is invalid; in regard to transgressions of this nature 
legal proceedings shall be taken at the instigation of the Trades Com­
missions. 

IV. \Vith a view to co-ordinating the activities of all Trades Commissions 
there shall bo formed for each industrial group a National Trades 
Commission composed of an equal number of employers and workers 
of representing their respective central federations for the purpose of 
laying down the general principles and rules in regard to tho tasks 
of the individual Trades Commissions. 

\·. All concerns which are granted the right of having apprentices are 
obliged to take on the number of apprentices specified by the Trades 
Commissions; Industrial Schools for apprentices shall be established 
in connection with large private, municipal or state-owned concerns. In 
like manner for the handicraft trades there shall be established, by 
moans of subsidies from the municipalities, special workhops for 
apprentices at which the young workers shall spend at least one third 
of their term of apprenticeship, and at which also they shall prepare 
their test work. ' 

In case that, for certain trades and by reason of local circum­
stances, it is impossible to establish such special workhops, the Trades 
Commissions shall give certain directives as to how the apprentices 
are to be trained in the individual concerns. 

VI. All existing legal stipulations which are not in accordance with the 
now regulations set forth above shall be repealed including those which 
arant either the master or those acting on his behalf the right of 
• paternal chastisement." 

ill. 

Demands of the Communist Young Workers' International 
in regard to legal protection. 

Moscow, 1922. 

A minimum living wage. 

Struggle against attempts to increase· the working hours to moro than 
8 per day, tho time allotted to technical instruction to be included in the 
working hours, and for introduction of a 6-hours' day for young workers; 
maintonanco of young persons to be guarantee!) during the time they arc 
out of work; unemployed young persons to be sent to Industrial Schools; 
a Sunday rest period of 44 hours; a 4 weeks' holiday per year, with pay. 
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Prohibition of night work and work on Sundays. 
Prohibition of the emplo;yment of young" pcrsons in trades and industrial 

concerns which are injurious to their health. (e. g. certain branches of the 
chemical industry, working below surface in mines, &c.) 

Prohibition of excessive number of appn•nticcs by means of strict stipu­
lations regulating tho engagement thereof. 

Abolition of individual indentures; inclusion of apprentices in the collec­
tive agreements. 

The employment of apprentices to be under the control of the trade 
unions and the works councils. 

IY. 

Programme of immediate demands. adopted by the joint 
Conference of the Young Workers' International and the International 

Working Union of Young Socialists. 

at Salzburg, August 21 "' 1922. 

1. Absolute prohibition o! remunerated ••mplo~·nll'nt during pre­
school and compulsory school ngl'. 

2. Prohibition o[ any extension n! the 8 hours day with inclusion 
o! the compulsory school hours. Actual working time may not 
exceed 6 hours. Continuation school instruction during daytime 
only. 

3. Compulsory medical examination of ~·mmg· persons before ad­
mission to employment. 

4. Absolute prohibition o! piece-work, nightwork, underground 
work and work in unhealthy industries or occupations. 

5. 36 hours rest on Sundays; Saturda,v hall holida,v. 
6. Holidays with lull pay up to the age o! 18. 
7. Observance of these rules to be supervised !J~· Juvenile Boards 

with the co-operation o! workers' representatives. 
8. Reform o! the apprenticeship system. 
9. Reform o! compulsory continuation school instruction. 
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Anhongy 
Europa - Europe 

Gesetzlicher Hc5chstarbeltstag fOr Jugend liche 

Maximum Legal Working Day of young persons 

J ournee legale max imum pour j eunes 

6 

6 - 8 
8-8~ 

-10 
8~-11 

STONO~N P~R T"G 
HOURS PER DAY 

HEURES PAR JOUR 



Anho ng Va 
Eu ropa - Euro pe 

K1nd ora rb •·1 tsv"rbot 

Prohlblt1o n of Child W o rk 

J nterd1ct1on fu lr av,Jd des Enfan t <; 

; 

S IS 
I UPTO. 
JUSQUA 

~ 

16 

14 
J A H R 

13 YEAR S 
A N S 

12 
10 
13 IOOA!UI .IIII\YII:III$ 
1 4- ..... U .IIIIIS.IlW$ 


