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An Aot To establish in the Department of Labor a bureau to be known as the
omen's Bureau

Be it enacted by the Senate and House of Representatizes of the United
States of America in Congress assembled, That thera shall be estab-
lished in the Department of Labor a burean to be known as the
‘Women’s Bureau. ,

Bec. 2. That the said bureau shall be in charge of a director, a
woman, to be appointed by the President, by and with the advice and
consent of the Senate, who shall receive an annual compensation of
$5,000. It shall be the duty of said bureau to formulate standards
and policies which shall promote the welfare of wage-earning women,
improve their working conditions, increase their efficiency, and ad-
- vance ‘their opportunities for profitable employment. The said
bureaun shall have authority to investigate and report to the said
degartment upon ail matters pertaining to the welfare of women in
industry. The director of seid bureau may from time to time publish
the results of these investigations in such a manner and to such extent
as the Secretary of Labor may prescribe.

Sre. 3. That there shall be 1n said bureau an sessistant director,
to be appointed by the Secret of Labor, who shall receive an
annual compensation of $3,5600 and shall perform such duties as shall
be preseribed by the director and ap roveg by the Secretary of Labor.

EC. 4. That there is hereby authorized to be employed by said
bureru a chief clerk and such special agents, assistants, clerks, and
other employees at such rates of compensation and in such numbers
as Congress may from time to time provide by appropriations.

Skc. 5. That the Secretary of Labor’ is hereby directed to furnish
sufficient quarters, office furniture, and equipment for the work of
this bureau. ~

Szo. 6. That this act shall take effect and be in force from and
after its passage.

Approved, June &5, 1920,
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LETTER OF TRANSMITTAL

Unitep STATES DEPARTMENT OF LABOR,
WomMmEN's Bureawv,
Washington, April 22, 1932.

Sir: I have the honor to transmit herewith a 10port showing the
status of labor laws for women in the several States anu Territories
88 of December 31, 1931.

Bulletin 63, which includes the legislation to 1927, has been o
much in demand that I am sure a revision presenting the laws in their
current form is warranted. In addition to hour, minimum-wage, and
home-work legislation, covered in earlier editions, this report includes
laws that prohibit or repulate the employment of women in certain
occupations and laws that require seats for women workers.

This revision has been prepared by Florence P. Smith, research
assistant of the bureau.

Respectfully submitted.

Hon. W. N. Doaxk,
Secretary of Labor.

Mary ANDERsON, Director.



LABOR LAWS FOR WOMEN IN THE STATES
AND TERRITORIES

'DECEMBER 31, 1931

LAWS REGULATING HOURS OF LABOR

Only four States in the United States—Alabama, Florida, Iowa,
and West Virginia—have no law of any sort regulating the hours of
work for women. Indiana has but one limitation of hours—that
prohibiting the employment of women at night in manufacturing.
All the other States either have definitely forbidden the employment
of women for more than a certain number of hours & day or week or
have penalized all employment beyond certain specified hours by
providing that it must be paid for at an increased rate. .

No State has regulated each industry or occupation by the passage
of all types of hour laws. States that regulate daily hours often fail
to limit the number of weekly hours; to provide for one day of rest
in seven, meal periods, or rest periods, or to prohibit nigcht work. Few
States have all types of laws. In California, Delaware, Kansas, and
Pennsylvania there are laws of these various kinds covering manufac-
turing establishments.

Of the Territories, only the Philippine Islands and Puerte Rico have
any laws regulating the employment of women.

Eight-hour laws.

The shortest period to which hours of work are limited is eight
hours & day, set by the laws of 10 States—Arizona, Chalifornia,
Colorado, Kansas, Montana, Nevada, New Mexico, New York, Utah,
and Washington—and the District of Columbia and the Territory of
Puerto Rico. The number of industries or occupations included in
these laws varies greatly. : .

California has the most inclusive legislation. An act of the legisla-
ture in that State limits the hours of work strictly to 8 a day and 48
a week in any manufacturing, mechanical, or mercantile establish-
ment or industry, laundry, hotel, public lodging house, apartment
house, hospital,riarber shop, place of amusement, or restaurant, or
telephone or telegraph establishment or office, or the operation of
elovators in office buildings, or any express or transportation com-
pany. In addition to the industries and occupations covered by this
act of the legislature, the hours of work in a number of other industries
and occupations have been limited by orders of the industrial welfare
commission. Certain of these orders set a 6-day week and limit to
8 a day and 48 a week the hours of women employed in the dried-

1



2 LABOR LAWS FOR WOMEN IN THE STATES AND TERRITORIES

fruit-packing industry, in the nut cracking and sorting industry, as
labelers in the fruit and vegetable canning industry, as labelers or
office workers in the fish-canning industry, and as office workers in
the citrus packing and green fruit and vegetable packing industries.
Other orders permit women in hotels and restaurants and in unclassi-
fied occupations who work six hours & day or less to work seven days
s week; and still others require increased rates of pay for all hours
worked beyond the prescribed limits or on the seventh day of the
week in the fruit and vegetable canning and packing industries, the
fish-canning industry, and by specified groups in the motion-picture
industry. Thus by a combination of methods of legislation Cali-
fornia limits the hours of work for practically all women workers
except agricultural and general and professional office workers, gradu-
ate nurses in hospitals, and domestic servants.

Although the States in the group under discussion limit daily hours
uniformly to eight, the number of hours a week that & woman may
work varies. Arizona, California, Kansas, Utah, the District of
Columbia, and the Terntory of Puerto Rico allow only 48 hours of work
a week. Nevada allows 56 hours and New Mexico 48 and 56 hours.
New York also limits the week to 48 hours but permits an alternative
schedule of 9 hours a day and 49% hours a week with an overtime
provision that, in factories, may extend the week to 51 hours. Colo-
rado, Montana, and Washington have no weekly limit.

Eight-and-a-half-hour laws.

North Dakota and Wyoming, by acts of the legislatures, provide for
a working day of 8% hours in specified industries and occupations.
The North Dakota law applies only to towns of 500 or more popula-
tion and limits the weekly hours to 48. The Wyoming law covers
the whole State but allows a working week of 56 hours.

Nine-hour laws.

Eighteen States—Arkansas, Idaho, Kansas, Louisiana, Maine,
Massachusetts, Michigan, Minnesota, Missouri, Nebraska, New
Mexico, New York, North Dakota, Ohio, Oklahoma, Oregon, Texas,
and Wisconsin—limit to nine hours the working day of women in
specified industries or occupations. Two of these—Massachusetts
and Oregon—limit the weekly hours to 48. Kansas allows 49% hours
a week in laundries and factories and 54 hours a week in mercantile
establishments. Ohio and Wisconsin allow 50 working hours & week,
New Mexico allows ‘56 hours, North Dakots 54 hours in mercantile
and 58 hours in public housekeeping establishments in towns of less
than 500 population, Idaho sets no weekly limit, and the remaining
States allow 54 hours a week.

Minnesota, though many of its women workers are limited to nine
hours a day, includes & greater number under a 10-hour law,
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Cmarr L—TYPES OF LABOR LAWS FCR WOMEN, BY STATE OR
TERRITORY !
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§ The minlmum-wage law.in Minnesota has been held unconstitutional as applled to adult women.

Ten-hour laws.

In this group are found the States of Connecticut, Delaware,
Georgia, Illinois, Kentucky, Maryland, Minnesota, Mississippi, New
Jersey, New Mexico, Oregon, Pennsylvania, Rhode Island, South
Carolina, South Dakota, Virginia, and Wisconsin—17 in all. The
weekly hours show considerable variation. New Jersey, Pennsyl-
vania, Rhode Island, and South Dakota have the shortest limit, 54
hours a week. Connecticut, Delaware, South Carolina, and Wiscon-
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sin allow 55 hours; Minnesota permits 58 hours; Georgia, Kentucky,
Maryland, Mississippi, and New Mexico, 60 hours; Illinois, Oregon,
and Virginia set no weekly limit. Three of these States—New Mexico,
Oregon, and Wisconsin—fimit the hours of the majority of their women
workers to less than 10 & day and include only a few groups in their
10-hour laws.

The laws in Georgia and South Carolina apply to both men and
women. Mississippl and Oregon, in addition to their laws for women
only, have 10-h0urIl)aws that cover both men and women, the Oregon
act allowing three hours’ overtime daily if time and a haif is paid.

Ter « :nd-a-quarter, ten-and-a-half, eleven, and twelve hour laws.

In this miscellancous group of laws are found the States of New
Hampshire, permitting a 10¥%-hour day and a 54-hour week; Vermont,
a 10%-hour day and a 56-hour week; Tenncssee, a 10%-hour day and
a 57-hour week; North Carolina, an 11-hour day and a 55-hour week
in factories and mills; and South Carolina, & 12-hour day and a 60-
hour week in mercantile establishments.

Weekly hour laws.

Six States—Connecticut, Louisiana, Maine, Minnesota, New York,~.
and Oregon—have legislation supplementing the laws regulating both
daily and weekly hours and Limiting only the weekly hours in the case
of certain additional industries or occupations. For these weekly
limits Connecticut and Minnesote specify 58 hours; Meaine and New
York, 54 hours; Louisiana, 60 hours; Oregon, 56 hours in one occupa-~
tion and 48 hours in another.

Summary of laws limiting daily and weekly hours.

In all, 43 States have laws that limit the number of hours that a
woman may work. In many States, however, the number of indus-
tries or occupations coming under the law is so small as to affect only
a small proportion of all working women in the State. A comparison
of the laws will show that generally the States that have the shortest
working day and week are also the States that place the greatest
number of industries or occupations under the provisions of the law.

LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER
WORKDAY, TIME FOR MEALS, AND REST PERIODS

Nineteen States, the District of Columbia, and the Territories of
Puerto Rico and the Philippine Islands have further regulated the
hours of working women by providing for breaks in their employment
periods. Except in the Philippines, these laws supplement legislation
on the length of the working day and week.

Day of rest, one shorter workday.

Thirteen of these States—Arizona, Arkansas, California, Connecti-
cut, Delaware, Kansas, New Jersey, New York, North Dakota, Ohio,
Oregon, Pennsylvania, and Washi gton—and the District of Co-
lum%ia. have limited the number of days that a woman may work in
succession, in the majority of cases to six days out of seven. In two
States, one shorter workday in addition to the day of rest is a specific
requirement. In New York a short day of not more than 4% hours
is obligatory except under the provision for an 8-hour day, 48-hour
week. Oregon requires one shorter day in each two weeks in the
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telephone industry outside of Portland. Under the hour laws of a
few States one shorter day is optional through provisions allowing
daily overtime if the maximum weekly hours are not exceeded and the
week does not exceed six days. In some States one shorter day fol-
lows of necessity if the maximum daily hours prescribed in the law
are worked—for example, in Ohio, whose law allows 9 hours a day
but not more than 50 hours and 6 days a week.

Time for meals.

Thirteen States—Arkansas, California, Delaware, Kansas, Louisi-
ana, Massachusetts, Minnesota, New York, North Dakota, Ohio,
Pennsylvenia, Washington, and Wisconsin~—and the Territories of
Puerto Rico and the Philippine Islands have provided that a period of
time, varying from 30 minutes to 1 hour, must be allowed for meals.

Rest periods.

Twelve States—Arkansas, California, Delaware, Kansas, Maine,
Maryland, Massachusetts, North Dakota, Oregon, Pennsylvania,
Washington, and Wisconsin—the District of Columbia, and the
Territory of Puerto Rico have ruled that a woman may work only a
fixed number of hours, usually five or six, without a meal period or a
rest period of some sort.

Summary.
A great many of the States that have laws limiting the total num-
ber of hours that & woman may work per day or per weck have not
rovided for any bresks in her employment. Only 19 States, the
istrict of Columbia, and the Territories of Puerto Rico and the
Philippine Islands have provided that women must have a day of
rest, or one shorter workday, or time for meals or rest periods.

In the States that have industrial commissions the orders for rest
periods, a day of rest, and time for meals generally have been issued
for specific industries or occupations and have considered the special
conditions that apply to each case. For example, Oregon considers
the work in the telephone industry in the large city of Portland as
distinet from that in the State at large, and provides for 1 day of rest
in 7 in Portland but only for 1 day of rest and 1 shorter day of 6 hours
in every 14 days for the State at large. In California, Oregon, and
Washington the industrial welfare commission orders provide the only
form of regulation covering rest periods, time for meals, or one day’s
rest in seven, although daily or weekly hours are fixed by acts of the
legislature.

NIGHT-WORK LAWS

Sixteen States—California, Connecticut, Delaware, Indiana, Kan-
sas, Massachusetts, Nebraska, New Jersey, New York, North Dakota
Ohto, Oregon, Pennsylvania, South Carolina, Washington, and Wis-
consin—and the Territory of Puerto Rico prohibit night work for
women in certain industries or occupations. The laws of three of
these States—Indiana, Massachusetts, and Pennsylvania—cover -
only manufacturing, and in South Carolina the law covers only mer-
cantile establishments. In Ohio and in Washington only one very
small group is covered, ticket sellers in the former and elevator opera-
tors in the latter. In the remaining 10 States two or more industries
or occupations are included. Maryland and New Hampshire limit
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the hours that & woman may work at night to 8, although Maryland
allows women to work 10 hours and New Hampshire 10} hours during
the day. Delaware, Kansas, Wisconsin, and the Territory of Puerto
Rico, in addition to prohibiting work at night in some occupations,
limit the night hours in certain other occupations.

The most common period during which night work is prohibited
is from 10 p. m. to 6 a. m. A few of the States set only an evening
limit after which work is not permitted, and one State—North
Dakota—prohibits work in one industry before 6 a. m. The longest
period of time during which night work is prohibited is from 6 p. m.
to 6 a. m., the condition in textile manufacturing in Massachusetts
and in factories and laundries in Wisconsin. Not only is night-work
legislation found in a much smaller number of States than is legislation
limiting the daily and weekly hours of work, but in many States
that have both types of legislation the night-work laws cover a
much smaller group of industries or occupations.

PROHIBITORY AND REGULATORY LAWS!

A limited number of employments are prohibited to women by
legislation. Most of these are concentrated in the laws of a few
States and many are prohibited or regulated in not more than one
State. Many of the States have only a single prohibition or regulation.

CONSIDERED BY STATE

No prohibition or regulation.

Twenty-two States and the District of Columbia have no legisla-
tion regulating the conditions under which women may work at any
specific occupation or excluding them from employment at any occu-

ation in any industry. These States are Delaware, Florida, Georgia,
daho, Iowa, Kansas, Kentucky, Maine, Mismssi?pi, Montana,
Nebraska, Nevada, New Hampshire, New Mexico, North Carolina,
North Dakota, Rhode Island, South Carolina, South Dakota, Ten-
nessee, Texas, and West Virginia. Two of these States—Kansas and
North Dakota—have blanket laws declaring it unlawful to employ
women under conditions detrimental to their health or welfare, but
no employment is named in the acts and none is specified by any
authorized agencies.

One prohibition or regulation.

The list of 13 States having a single prohibition or regulation com-

rises Alabama, Arkansas, Illinois, Indiana, Maryland, Virginia, and

yoming—seven in all—prohibiting only work in mines; Oregon,
prohibiting messenger service; Connecticut and Vermont, requiring
sEf]ciﬁed unemployed periods for women workers before ang after
childbirth; Louisiana, forbidding the cleaning of moving machinery;
California, prohibiting the lifting or carrying of heavy weights, thereby
regulating the conditions under which women work; and Michigan,
with its law relating to work on moving abrasives, which, however,
because of ambiguous wording, has never been enforced and is con-
sidered a dead letter.

1 In sddition to the States, tha Philippine Islands hava leglslation of this chars.
T.aws, 1023, prohibits the employment of women in mines orin any place where explocstlc\?és s'gilsag;lérs;l?:l%rf

- factured, and requlres employers to grant to women emplo as lab »
D fore and 30 days alter childbirth, ploy arers 30 days’ vacation with pay
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Prohibition or regulation in one State.

Prohibitions or regulations occurring in only one State are 23 in
number, Minnesota prohibits the oiling of moving machinery and
Missouri says that no woman shall work between the fixed and
traversing or the traversing parts of any machine in motion by the
action of any mechanical power except the machine she is operating.
In New York, employment in the basements of mercantile stores
and restaurants may be allowed by the commissioner of labor only
if the basements are sufficiently lighted, ventilated, and sanitary.
In Oregon, messenger service is prohibited; in Colorado, work in
coke ovens; in Ohio, work as crossing watchman, express driver,
molder, taxl driver,? jitney driver, freight or baggage elevator oper-
ator, baggage handler, freight handler, and workers in blast furnaces,
shoe-shining parlors, bowling alleys, and pool rooms, and in delivery
service; and 1in Pennsylvania, handling nitrators in the manufacture
of nitroglycerine, taking down blue beds after the process of lead
corroding, setting up blue beds in the corroding stacks of the QOld
Dutch process (unless such buckles or lead plates are used as have
not previously been corroded), operating cranes, work for railroad
corporations as messengers calling train crews, and electric, acetylene
oxyhydrogen, or other forms of welding and cutting except bench an
machine welding and welding in the manufacture of radio tubes.
These exceptions are permitted provided that the women so employed
wear protective clothing prescribed by the department of labor and
industry and are not permitted to handle cylinders containing gases
or to lift weights of more than 15 pounds.

Prohibition in two States.

Work in the manufacture of nitro and amido compounds and the
handling of any dry substance or dry compound containing lead in
excess of 2 per cent are prohibited in New .?ersey and Pennsylvanisa;
work in smelters is prohibited in Ohio and Utah; trucking, section
work on railroads, and employment es gas or electric meter reader
are prohibited in Ohio and FPennsylvania; and employment as bell
hop is forbidden in Ohio and Washington.

Prohibition or regulation in three States.

Work on certain kinds of moving abrasives is prohibited in New
York and Ohio, though wet grinding may be permitted in New York.
Michigan also has such & law, but because of ambiguity in wording
it has never been enforced. The cleaning of moving machinery is
prohibited in Louisiana, Minnesota, and Missouri.

Prohibition or regulation in five States.

Lifting or carrying heavy weights (other than in core rooms) is
prohibited in California, Massachusetts, Ohio, Pennsylvania, and
Washington; work in quarries is prohibited in Arizona, New York,
Ohio, Oklahoma, and Wisconsin; and core making is regulated in
Massachusetts, Minnesota, New York, Ohio, and Pennsylvania.

Prohibition in six States.

Employment for certain periods before and after childbirth is pro-
hibited in Connecticut, Massachusetts, Missouri, New York, Vermont,
and Washington.

10n Mar. 2, 1028, the prohibitlon of taxleab driving was declared in a county court of Ohlo to be
unconstitutlonal.
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CONSIDERED BY CHARACTER OF PROHIBITION OR REGULATION
Mining.

Mining as an occupation for women is prohibited in Alabama,
Arizona, Arkansas, Colorado, Illinois, Indiana, Maryland, Missouri,
New York, Ohio, Oklahoma, Pennsylvania, Utah, Virginia, Wash-
ington, Wisconsin, and Wyoming—17 States in all. In seven of these
States, as already indicated, all other occupations are open to women;
in Colorado only one other ocoupation, work in coke ovens, is pro-
hibited; and in Arizona, Oklahoma, and Wisconsin work in quarries
is the only other prohibited employment. (See also footnote 1.)
Lifting or carrying heavy weights.

In California, Massachusetts, Ohio, Pennsylvania, and Washington
women are not allowed to perform tasks that involve the lifting or
carrying of heavy weights. In California, boxes, baskets, or other
receptacles weighing with their contents 50 pounds or more must be
equipped with pulleys, casters, or other contrivances so that they
may be easily moved. This regulation applies to mills, workshops,
restaurants, packing, canning, or mercantile establishments, or any
other establishments employing women. Massachusetts has 8 law
similarly worded that designates 75 pounds as the maximum weight.
This law applies to manufacturing or mechanical establishments.
The law in California slso provides specifically against the carrying
of any box, tray, or other receptacle weighing with its contents 10
pounds or over up or down any stairway or series of stairways that
rise more than 5 fect from the base. Another California regulation
applies to any occupation, trade, or industry, except the motion-
picture industry, and specifies 25 pounds as the maximum weight to
be lifted or carried. ‘

In Washington women in manufacturing and mercantile estab-
lishments are not allowed to lift or carry ‘““an excessive burden.”
In Pennsylvania, the industrial board has ruled that women shall
not. be required or allowed to Jift heavy weights in explosive plants
and that women working at permitted welding and cutting operations
shall not be required or ailowed to lift any material welghing more
than 15 pounds. Ohio prohibits employment requiring the frequent
or repeated lifting of weights in excess of 25 pounds.

Core-room regulations.

Regulations regarding the work of women in core rooms have been
set up by five States—Massachusetts, Minnesota, New York, Ohio
and Pennsylvania. Minnesota prohibits women from pIaciné cores
in ovens or taking them out. Minnesota and New York prohibit
the making or handling of cores the weight of which, including core
box and plate, exceeds 25 pounds; and a similar restriction in Penn-
sylvania regarding the making or handling of cores specifies 15
pounds as the maximum weight. Massachusetts forbids the lifting
of any core or cores upon one plate with total cubical contents of
more than 1 cubic foot, or total weight of more than 25 pounds, unless
assisted by mechanical appliances that limit to 25 pounds the physical
effort involved. Massachusetts also requires that no Womanyshall
work on any core with total cubical contentg exceeding 2 cubic feet,

or with total weight, including plate and core box or boxes, exceedinﬁ

60 pounds. Ohio provides that women employed in core rooms sha
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not lift any object weighing more than 25 pounds unless mechanical
means are used that limit the physical effort to 25 pounds. In New
York, Ohio, and Pennsylvania women are not permitted to handle
cores having a temperature of more than 110° F.

Massachusetts, New York, Ohio, and Pennsylvania all require
specially constructed partitions between rooms in which core ovens
are located and rooms where cores are made by women, if the making
and the baking of cores are simultaneous operations. Furthermore,
all openings in partitions must be vestibuled with some self-closing
device that will effectually trap gases, fumes, and smoke.

Employment before and after childbirth.

Connecticut, Massachusetts, Missouri, New York, Vermont, and
Washington—six States in all—have legislation prohibiting the em-
ployment of women immediately before and after childbirth. In
Massachusetts and Vermont the period during which women shall
not be required to work is 2 weeks before anf 4 weeks after child-
birth; in Connecticut it is 4 weeks before and 4 weeks after; in Mis-
souri, 3 weeks before and 3 weeks after; in New York, 4 weeks after;
and in Washington, 4 months before and 6 weeks after. (See also
footnote 1.)

Blanket prohibition.

There are several States—EKansas, Michigan, North Dakota, Ore-
gon, Washington, and Wisconsin—whose laws in general terms pro-
hibit the employment of women under detrimental conditions.?
Kansas says that women shall not work in any industry or occupation
“under conditions of labor detrimental to their health or welfare’’;
the North Dakota, Oregon, and Washington laws are the same with
the substitution of “morals” for “welfare’”; Michigan provides that
no woman ““shall be given any task, disproportionate to her strength,
nor shull she be employed in any place detrimental to her morals,
her health, or her potential capacity for motherhood”; and Wis-
consin says that no woman shall be employed in any place or at any
emlri)‘loyment dangerous or prejudicial to her life, health, safety, or
welfare.

Summary.

In 22 States and the District of Columbia there are no prohibitory
or regulatory laws regarding the employment of women in any spe-
cific occupation. One prohibition or regulation only exists in each
of 13 States; 2 exist in each of 6 States; 3 in each of 2 States; 4 in
each of 2 States: and in 3 States, respectively, 6, 13, and 23 prohibi-
tions or regulations are in force.

The occupation from which women are most commonly excluded
by law is mining, which is prohibited in 17 States, 7 of which have
established no other legal bars to women’s employment. Two States
only have long lists of occupations at which women are not permitted
to work and in most of which women in all other States are legally
free to engage. In all, 37 prohibitions or regulations have been set
up by law in 26 States, and of these 23 are concentrated in Ohio,

3 Eansas—Revised stetutes, 1923, ch. 44, sec. 840, Michigan-—Comé)lled lawa, 1429, sec. 84497; North
Dakota—Compiled laws, supplamnent, 1913-1925, sec, 366h3; Oregon—Code, 1930, vol. 3, title 49, sec, 315;
Washington—Plerce’s Code, 1929, sec. 3527; Wisconsin—Statutes, 1031, sec, 103.05,

Colerndo's mlnimum-wuge law, inoperatlve through lack of appropriatlon, slso has 8 provision of thls
type. (Complled laws, 1021—published 1922—sec. 4205.)
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Pennsylvania, and New Jersey—13 in Ohio only, 5 in Pennsylvania
only, 3 in both Ohio and Pennsylvania, and 2 in both New Jersey
and Pennsylvenia. The remaining 14 prohibitions or regulations
are scattered over 25 States.

SEATING LAWS

Practically all the States, the District of Columbia, and the Terri-
tories of Puerto Rico and the Philippine Islands have laws that require
some kind of seating accommodations for women workers. In fact,
only one State—Mississippi—is without any law of this kind. Flor-
ida’s law includes both male and female employees. In many of the
States the laws apply to all or practically all occupations or industries,
in & number to manufacturing and mercantile establishments, and in a
few—Alabama, Maryland, North Dakota, and South Carolina—only
to mercantile occupations.

Most of the States specify that “suitable’ seats shall be provided,
some designate ‘“‘chairs, stools, or other contrivances,” a few provide
that the seats may be permanent fixtures so adjusted as not to obstruct
the work. One State, however—Kentucky—says that seats that
fold are not a compliance with the law. Regulations in four States—
Kansas, Minnesota, New York, and Ohio—specify seats with backs;
California, Kansas, and Washington require foot rests, the first and
last named stipulating individually adjustable foot rests; and the
same two States—California and Washington—require adjustable
seats at worktables or machines to permit the position of the worker
relative to her work to be substantiaﬁjly the same whether she is seated
or standing.

Many of the laws do not specify the number of seats to be provided,
a few designate a “‘reasonable” or “sufficient” number, others require
seats for all female employees or 1 seat for every 2 or 3 workers.

The laws vary little as to the extent to which the seats may be used.
- By far the mejority of the laws provide that employees be permitted

to sit when not actively engaged in their duties or when sitting does
not interfere with the proper discharge of duties. Others specify
that the seats may be used as may be necessary, or to such extent as
may be reasonable, or necessary, for the preservation of health.

LAWS REGULATING HOME WORK

Because women constitute such a large proportion of home workers,
laws either prohibiting or regulating such work as the manufacture of
clothing, trimmings, and tobacco products in rooms or apartments
of tenement or dwelling houses are included in this study. Fourtecn
States have laws of this type. Eight of these States—Illinois, Indi-
ana, Maryland, Massachusetts, New York, Ohio, Pennsylvnni’n. and
Tennessee—have prohibited such work except for immediate members
of & i_'amlly and, with the exception of Ohio, have established by law
certain requirements that must be met before work in homes is per-
mitted. In general these requirements are for cleanliness, adequate
lichting and ventilation, and freedom from infectious and ::ontagious
disease. Similar requirements are made in the remaining six States—
California, Connecticut, Michigan, Missouri, New Jersey, and Wis-
consin—which do not restrict work done in a home to the immediate
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members of the family. Michigan, however, definitely prohibits
manufacture for other than family use in a room or apartment used
for living purposes or connected with & room so used that has not a
separate and distinet outside entrance. New Jersey prohibits the
manufacture in tenements of dolls and dolls’ and children’s clothing;
New York prohibits the manufacture of food as well as of dolls an

dolls’ and children’s clothing, in any quarters used for living purposes.

MINIMUM-WAGE LAWS

Nine States—California, Colorado, M assachusetts, Minnesota, North
Dakota, Oregon, South Dakota, Washington, and Wisconsin—have
minimum-wage laws. In Minnesota, however, the attorney general
has ruled the law unconstitutional as applied to adult women. In all
the States but South Dakota, where the minimum weekly wage is
specified in the law, boards or commissions are designated and vested
with power to study the various occupations or industries and estab-
lish minimum-wage rates for each or all of them. This has been done
for one or more groups of workers in all the States but Colorado,
where, because of lack of sufficient appropriation, the law has never
functioned. The awards of the boards or commissions are mandatory
in all the States but Massachusetts, where they can be enforced only
through the strong support of public opinion. The highest wage set
in any of these awards is $16 a week, in California,

118058°—32——2 :
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Alabama: Page
Prohibited or regulated occupations. .. mmmeaaaae- 58
BEAt8. e ammeeeese—mee—mmeemmmmme— i — Ao dimmem=———— 60

Arizona:
8-hour day._ e ccmmeccme—mr—m— e m——cme e cmeem———— 17

48-hour week - - oo e e e ecimmaman- 17
Day of rest . e 32
Prohibited or reguliated occupations 58

B8 e e m e e m e mmmmmmmmmmmmmm——mme—me—ea——memmma— 60

Arkansas:

Q- hOUr B8y i iihtcmec e mme- 21
54-hour weeK _ . oo icecmmcereccmeccsecennime—cecmesam——— 21
Day of rest . o o e dcicmcccenc—a————— 32
Time for meals, rest Periods. o ve. oo aceccccmccimeccnmman 32
Prohibited or regulated occupations. ..o 58
SeatE . oo rececmcccmcmmmcemcmcmcmmam————- 60

California:

B-hour day oo ce e cmeeme e
48-hour week __ e —————
Day of rest_ ___ e cm————-
Time for meals, rest periods_______ . __ oo
Night work e a———
Home work oo e ee————m————
Prohibited or regulated occupations

BeBtB o o e mmmc—e— e
Minimum WaEe . e o m—————

Colorado:
8-hour day. e m——————
Prohlblted or reguln.ted occupations
8 TSRO
Minimum wage. o mmm—————

Connecticut:
10-hoUTr AR - e e e e et s e e 27
55-hour week __ __ e 27
B8-hour week e 31
Day of rest . 33
Night work . aae 44
Home Work. e e 51
Prohibited or regulated oceupations_ o ___________________ 58
573 Sy EUIUI 61

Delaware:
10-hour daY e e 27
B5-hoUr WeekK o oo o e oo o e e e 27
DBy of Te8t oo o o oo oo 33
Time for meals, rest periods_ .. _________.____ . _______. 23
glght work el L S 44

District of Columbia: T TTTTTTTTTTTTT 61
B-hoUr d8Y - e emmee e oo e 18
48-hour week - e 18
Day of resto o oo T 33
Time for meals, rest periods 33
T 61

Florida: .

T3 SN 61

Georgia:
10-hour A8y o e e e e 29
60-hour WeeK oo L lTTTT 29
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Idaho Page
9-hOUr A8y e e e e m e e e 21
R U 61

Tllinois:
10-hour day o e 27
Home work.__ e emema i em———— 49, 52
Prohibited or regulated occupations. ... oo oo ceem————aa 58
ST 61

Indiana:

Night work oo e oo e emm—— 44
Home work . e 49, 52
Prohibited or regulated occupations_________________._ . ... ...... 58
BB 8 o o e e e e 61

Iowa:

BeBt8 o o o e - 61

Kansas:

B-hour day oo e e 18
9-hoUr Ay . oo eee e e e e memmmmm e m e ammm——na 22
48-hour week L e r e i mmmmm————— 18
40%-hour week . e ———————— 22
Bda-hour week e e———— 22
Day of rest . - o e e 34
Time for meals, rest periods. oo 34
Night work oo e m e 44
T U 62

Kentucky:
10-hour day . o oo e e m e mimmmm—————————— 27
B0-hour Week. oo e e ————— 27

L3217 PSPPI 62

Loulsiana:
9-hour day. e cctaem—aa 22
b4-hour weekK . oo cm———— 22
B0-hour Week ..o oo e e eaamc e e e dmmmmmm————n 31
Time for meals, rest periods__ . ... 35
Prohibited or regulated oceupations ..o amooao__o 58

138 7 S PP 62
Maine:
O-hour day e himmana 23
S4-hour week _ _ o e mmm———— 23, 31
Time for meals, rest periods. .o ecaecaee 36
2t T USSP 62

Maryland:
10-hour day . oo e o
60-hour week _ . _ e
Time for meals, rest periods. oo oo mmemm—aaa
Night Work oo oo e m i mmmmmmmm————n
Home work. oo oo e eiccm——————n
Prohibited or regulated occupations
BB o e e e e e e e mmm——— i m e e e mmm—————————

Massachusetts:
9-hour day oo eeme—— e 23
48-hour week . . oo e e —————— 23
Time for meals, rest periods. o e ieim————- a6
Night work e e emmmmc e seem———————— 45
Home work. . o oo et ————————a 49, 53
Prohibited or regulated occupations_ _ . oo o 58
SeBtB . . o m e e mm e emmm————————— 63
Minimum WaEe- _ e ccmccce o eimmcmcccmmcccm— e amaa—e Follows page 67

Michigan:

O-hour day._ - e immme e —iimmmmaa- 23
b4-hour week oo e emcrce————a—aa 23
Home work _ oo e memmmmmm——e———m—mm——————————— 48, 53
Prohibited or regulated occupations_ oo iaaa 58
BeatB . e e e ceereemsmeese—cmmemem—m—mmmmmm———————— 63

Minnesota:

B-hoUr A8y e e e e cccmae—mcccccmcccmee—m————— 23
10-hour day . . oo ee e mmccc e —mmm——— 27
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Minnesota—Continued. Page
58-hour week_ _ .. e —————————— 27,31
Time for meals, rest periods . _ oo 37
Prohibited or regulated oceupations. . ______________...__._ 58
BB o e e emmecceeme e azmm - 63
MiNimUM W e e e e e e e m e e e e e e Follows page 67

Mississippi:
10-hOUY QB o e e e e e 27, 20
60-hour week . i 27,29

Missouri:

Q-hour dBY . oo .. e mmmmmmmeen 23
b4-hour week._ e 23
Home work _ _ - e 50, 54
Prohibited or regulated occupations_ . ___________ 58
SeALS - e e 63

Montana:
8-hour daY o o oo oo 19
eS8 o o e 63

Nebraska:

O-hour Aoy - o e 24
54-hour week . .o e 24
Night work __ e 45

1c3 1 . S 63

Nevada:

B OUY ABY o oo e 19
56-hour week . L. 19
B8 - e oo e e 63

New Hampshire:
10¥-hour day e 30
54-hour week. e ___. 30
Night work oo s 45
a8 o e 63

New Jersey:
10-hour day oo 28
Sd-hour week _____ 28
Day of rest_ s 37
Night worke e 45
Home work. . __________ .. 50, 54
Prohibited or regulated oceupations__ ___________________________ 58
Seats e 64

New Mexico:
8-hour day - e 19
9-hourday_ __. .l 24
Qhourday_____._________________ T mmmmmmmmmmmTT 28
48-hourweek_ . _____________________________TTommmmmmmmmmmTT 19
S6-hourweek._______.______________________~TmmmmmmmmmmmmTTTT 19 24
60-hourweek_______________________T_""Tmmmmmmmeeemmommemoooo "og
Seats_ . ___________ . __TTTmmmmmmmmmmTTET 64

Newggrk: dave

ourdey oo
S T 8 1
48-hour week_________.___________"TTTTTmme 10 20
49%-hourweek________________________ ___"TTmTmmmmmemommmmoos 19 20
S54hourweek__._______________________"TTTmmmmmmmmmmmssesssoos 24 31
Dayofrest ___________________________TTmmTmmtmommmsmossssss ' 38
Time for meals, rest periods_______________~~~~ T TTmTomeeeesees 38
Night worko oo ____________ ____ T TTTTTTTmmmmmmmmmmoooos 4546
Home work . . _____.______________ T TTTTTmmmmmomemmesesss 50, 55
Probibited or regulated occupations___________________TTTTTTeees ' 58
Sents oo e 64

North Carolina: 7T TTTTITTA TR m s e
1l-hourday eoee oL ______ 30
56-hour week._______________________ TTTTTmTTTormeoscosssssos 30
Seat8_ e . ___ 84

North Dakota:
’ 84-hour dﬂ)’ ________________________________ 21
Q-howrday . TTTTTTTmmToAToocomees 04
48-hour week

21
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North Dakota—Continued. Page
S4-hour week . e 24
88-hour week _ e 24
Dy of Test o e e 38
Time for meals, rest periods. .. ___________ o oeo_.. 39-40
Night work._ - s 46
Beats e mamna 64
Minimum wage_ ... ______ Tollows page 67

Ohio:
9-hour day e e 25
S0-hour week e e 25
Day of Testo o oo oo e 40
Time for meals, rest periods_____________ o oo.. 40
Night work. oo oo e 47
Home work. _ _ e, 50
Prohibited or regulated oceupations_ __________ . ____._.__ 58
Beats e e 64

Oklahoma:

B-hoUr dBY o o e e e e me—m e —————— 25
Sd-hour week o eeeee- 25
Prohibited or regulated occupations_ . . o _____________________ 58
Beats o e am 65

Oregon:
9-hour day e 25-28
10-hour day e e e i mmmamem——————- 28, 20
48-hour week _ o oo e mnmmmeem———————— 25-26, 31
56-hour week _ . e 31
60-hour week. - Footnote 1, page 29
Day of rest_ e 40-42
Time for meals, rest periods_ . 40
Night work . iiea- 47
Prohibited or regulated occupations. . ____ . _____________________. 58
Beats . e eecccceceemccmmecamc————- 65
Minimum wWage_ e e e e - Follows page 67

Pennsylvania:
10-hour @y o oo 28
bd-hour week . e e m 28
Day of rest. o e iiimmmmanan 42
Time for meals, rest periods_ o oo oo i ieceeeeemmm .- 42
Night Work o oo o oo e mmmmmmcmm e mmr e m e —mmm——m o= 47
Home Work oo o e e 51, 55-56
Prohibited or regulated occupations_____ . __________________ gg

T T

Philippine Islands:

Time for meals, rest periods. . __ oo 42
Prohibited or regulated occupations-_____________._____ Footnote, page 6
BEAtE e mmiecmee——m—m— e —r e mm o emm e mmmm e 65

Pauerto Rico:
8-hour day - e oo i dmmm————— 20
48-hour week __ e iacciccacece—aaan~ 20
Time for meals, rest periods__ __ ... __________________.. 42
Night work_____ . mmmmmmaaaa 48
SRt o e e e e mcmemmm—————— 6b

Rhode Island:
10-hour day o e 28
B4-hour WeekK o o oo e e e e e e mmmmcmmme e m—aa 28

LS - o e e im e e mmmmmemmmmmme— e —mmm—————— 65

South Carolina:
10-hour day - oo e amamm——————— 29
12-hoUr QY o e e e imceammammm————— 30
55-hour week 29
60-hour week 30
Night work e oo~ 48
SeBt8 o e mm 65

South Dakota:
10-hour day - o e e eccmmer—aaaam—————— 28
Ba-hour weeK . o o e e e e immmm————————— 28
BeBtBa e e — e mmmm e m e mcmasmmmem—rme————m—— 85
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Page
Tennessee: 30
10%-hOUF AY e oo mmemmemmcemmmmmeme—mmmmce—m—m——mae 4
BT-HOUr WeEK o e o e oo cmmmm—m————cbmmmmmme—emmmmmm————————o 51 59
Home WOrK - oo oo cmmmccem e emmmmmem——mmmm——m——————— o
BB - o e oo e e e e e cmme— e m e —mmmmmmm—mAsesmmmmm—————
Texas: 28
9-hour day oo e mmmmmmmcssmemmmm—re——= 29
S4-hour week — - e cccccammmmmmm——mmmm———— == o
. hSes.ts .........................................................
{ah:
B-hour da¥ - - e e e mam e m— e gg
48-hour week - - o e e e mm——— e —m =
Prohibited or regulated oceupations_ . __.aa- 58
o TSI 66
Vermont:
10L-hour daY oo e m e e m 30
BG-hour week - o o o e e e 30
Prohibited or regulated oceupadions ... oo leoo_a- 58
vi 'Stfats _________________________________________________________ 66
rginia:
10-hOUT A8y - o o e e —————————— 29
Prohibited or regulated oceupations. oo oo e 68
B S - o e o e e e e e e e e e 66
Washington:
B OUr QB e e e e e m e ———————————— 20
Dy of Test o e e 42
Time for menls, rest Periods oo o e e eeemm 42
Night work_ e e 48
Prohibited or regulated occupations. - oo oo 2(8‘,
o T 1) .
Mininuim Wage . o o e e et oo Follows page 67
West Virginia: \
Bt S e e e 67
Wisconsin:
O-OUT Y o e e 26
10-hour daY oo oo 29
50-hour week e 26
B5-hour Week o e 29
Time for meals, rest periods. .. ___ . mos 43
Night work oo oo e e 48
Home work e B7
Prohibited or regulated oecupations__________ ___ oo .. 58
1N 7 J 687
Minimum Wage- . oo . Follows page 67
Wyoming:
BM-hoUr dBY o n e e e 21
S6-hour week. . o 21
Prohibited or regulated occupsations 58
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Crarr IL—EIGHT-HOUR AND EIGHT-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS
PART A.—EIGHT-HOUR LAWS!

State Weekly limit Overtime Occupations or industrles specifted
Arirona.

Session laws, 1931, ¢h. Moo 48 hours, § days. .|.... .| Anylabor, Exeeptions: Domestie work; nurses; telephono
or telograph oftice or exchanﬁe and railroad yard office
employing 3 or fewer women; harvesting, curing, conning,
or drying of perishable fruits or vegetables during period
necessary to save products from spoiling; women working
6 bours a day or less may work 7 days a week.

California.

Session laws, 1020, ch. 286.. . ueeiaiamaccmeens 48 hours R wa Manufacturing, mechanical, or mercantile establishment
or industry, laundry, hotal, public lodging houss, apart-
ment house, hospital, barber shop, place of amuserment,
restaurant, telegraph or telephone establishment or office;
the operstion of elevators in offica buildings; nna u&aresa
or transportation company, Ezceplions: Graduate
nurses in hospitals; the harvesting, curing, canning, or
drying of any variety of perishable fruit, fish, or vegetable
duringJ)eriod necessary to save products [rom spoiling.

Industrial welfare commission orders Nos. | 48 hours, 8 days. .|... - Moercantile industry; labeling snd office work in the fish-

5a, 8o, 7o, Ba, 11, 138, 1923; 34, 190, canniog industry; laundry end dry-cleaning industry;
. dried-fruit packing industry; office work _In the citrus
packing and green {ruit and vegetabls packing industries;

manufacturing industry: nut cracking and sorting fodus-

try; labeling in the [ruit and vegetable canning industry,

Ibid., Nos. 6aand 8a, 1923 .. .eeeeveeracan- Shours (basic), 43 | In emergencies more than 8 hours a day may be | Fish-canning industry and citras packing and green fruft

hours (basic}, 8 worked if 1}{ times the minimum rate Is paid and vepetnble packing industties. Erceptions: Offico
duays (basic). for all hours up te 12 and double said rate lor work; labeling in the Gsh-canning industry. (See pre-
all hours in excess of 12; and If 1} times the ceding paragraph.)

- minimum rate is pald for the first § bours of

the day of rest and double this rate and a
quarter for all bours over §,

Ibld, No. 3A, 1909 e ceeccm—nan 8 hours (basic), 48 | In emergencies more than § hours s day may bs | Fralt and vegetable canning industry. Erception: Label-

hours (basie), 4| worked if 1}{ times the rate paid In regular ipg. (Sec paragraph neit preceding.)
days {basic), timme is paid for all hours ur to 12 and double | -
the regular rate is paid for all kours in excess of
12; and il 1'; times the regular rate is paid lor
the first 8 hours of the day of rest and double
said rate and a quarter for all hours over §.
Tbid., Nos. 108 and 128, 1923, ccceeacammanen 48 hours, 6 days..|.. Unclassiflied occupations and hoteis and restaurants. Er-

ception: Women working 6 hours a day or less may be
omployed 7 days a week.

1 Wisconsin has an industrial commission order limiting the working hours of women on street railways to 8 a day, but no women are employed in such a capaclty in Wisconsin.
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Caant IL-—EIGHT-HOUR AND EIGHT-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS—Continued
PART A—EiGHT-HOUR LAWS—Continued

State Woekly Jmit Oveartime Octupsations or industries specifled
Californla—Contlnued.

Ibid, No. 16-A, 1931 e 8 hours (basic), 6 | In emergenches overtimo may be worked if time | Motlen-plcture industry—ZExtras, 1. 6., women who sct,

days (basic). and one-quarter is paid for all hours over 8 and sing, dance, or otherwise perform at 8 wage of not mom
up to 10, time and one-half for all hours over 10 than $15 8 dny of $65 o week,
and up to 12, time and three-quarters for all

- honrs over 12 and up to 14, and double time for

all hours over 14 and up to 16, Work I8 por-
mittod on the seventh day Hf the st § hours
or fraction thereof are paid for at time and one-
half of one-sixth of the weekly wage and cach
additional 2 hours or {raction thereof at an ad-
ditional on¢-hall of one-sixth of the weekly
wage,

Ihid., No. 17, 1931...—. v mame——————— 8 hours (basic), 48 | In emergancies more than 8 hours a day may be | Motlon-picture industry—women employed at not more
hours (basic), 8 worked if 134 times the regular rate s paid for than $40 a week who do not act, sing, dance, or otherwise
doys (basic), all hours up to 12 and douible that rate for all perform,

hours in excess of 12, and If 13 times the regu-
lar rate s paid for the first § hours on the day
of rest and double that rate for all hours over 8,
Colorado. !
Compiled laws, 1021 (published, 1922), 88¢3. |-ncccianccuvamacuns Industris]l commission may allow overtime In | Manufacturing, mechanical, or mercantile establishment,
4184, 4272, coses of emergency, provided the minimum laundry, hotel, or restaurant.
wage Is increased.
Diastrict of Columbis.
Code, 1929, p. 181, 880, 2} e cmmmnnan 48 hours, 6 days.. - . --| Manufacturing, mechanical, or mercantile establishment,

Bnd.
Ca"mlré]iﬁian of labor and Industry order No.

Thid., No. 5, 1931 . _eeeenrsmnmmacoecmsmmee e

8 hours (basic), 8

days (basic),

laundry, hotel, restaurant, telegraph or telaphone estab-
lishment or otﬂce, or express or iransportation company.

Public hounsekeeping occupations, l. e, the work of wait.
resses in restaurants, hotel dining rooms, and boarding
houses; attendants at ico-cream parlors, Soda fountains,
light-lunch stands, steam-table or counter work in cafa-
terias and delicatessens where [reshly cooked foods are
served, and confectionery stores where lunches are served;
the work of chambermaids in hotels, lodging and board-
ing houses, and hespitals; the work of janitresses, car
cleaners, and kitchen workers in hotels, restanrants, and
hospitals; elevstor operaters, and cigar-stand and cashier
girls connected with such establishments.

Telephone operators.

SHETHOLIYYAL ANV SELVIS HHL NI NAWOM d0J SMVT 09Vl |1



Rotall stores: 10 hours a day may be worked
during the weok Lielore Christmas.

State Department of Labor interprets the law to mean that either the 48-hour or the 4034

Montana.
Rovised codes, 1921, sac. 3078 . RO PP
Nevada.
Compilod laws (Hillyer), 1628, sac. 2790..... 56 howrs....
New Mexleo.
Btatutes, 1629, ¢h. 80, sacs. 201, 204, 208 56 hours..._oo....
Ibid., secs. 207, 208 aeceecianas. e mannia——— 48 houts.meeaea-.
e eanilis Consolldated
tlli's Consollda: La: 1930, ch. 48 ho 6days 1.
Socs. 2 18 w3, A 32, urs, 6 days
!‘bli‘c’l';.1 sec. 173; Industrial code rule No. 1, |eencencomaaaen o
1 Tho Now York
the i‘mr. the 78 hours of overtime to be available only with the 4934

A revision of this rule Is now under consideration.

4 hours weekly in emergencies if time and one-
half is paid and the tota] hours of labor for a
7<lay week do not exceed 60.

Allowed In emergencles resulting from flood,
fire, storm, epidemlo of slckress, or other
Hke causas,

¢ hours daily, 4934 hours weekly, may be worked
provided that 1 day does not exceed 434 hours,
Additional overtime to the extent of 78 hours
& year may be worked, provided that not more
than 5 days or 5 days and a short day of 434
hours and not mere than 54 hours are worked
%n x:(x)xy 1 woek and that daily hours are limited

o 10,

From June 13 to Oct. 15, 20 hours a day, 60 hours
and 6 days o week may be worked.

From June 25 to Aug. 5, under rules of the indus-
trial board, 12 hours a day, 66 hours and 8 days
a week may be worked. Erceptions: Wark
requiring centinuous standing; labeling or
packing cans,

Meanufactoring, mechanical, or mercantile establishment,
telephone exchange room, or oflice, or telegraph office,
laundry, botel, or restaurant.

Manufacturing, mechanieal, or mercantile establishment,
laundry, hotel, public lodging house, apartment house,
place of atnusement, restaurant, or express or transporta-
!;ion company. Erceplions: Nurses, or nurses in trgmmg
in hospitals, barvesting, curing, canning, or drying of
perishable [ruits or vegetables.

Mechanlcal establishment, factory, laundry, hotel, restan-
rant, cafe or eating house, or any place of amusement.
Ezceﬁtmru: Females employed in offices, as stenographers,
bookkeapers, clerks, or in other clerical work, and not
required to cio manual labor; canneries or other establishe
ments engagod in preparing perishable Eoods for use;
lemales sngaged in intarstate commerce whare the work.
ing hours are regulated by any act of Congress of the
United States.

Telephone establishment or office thereof. Erceptions:
Shift working between § p. m. and 7 8. m.; establishments
where 5 or fewer operators are employed and where the
average number of calls per hour answered by one aperator
does not exceed 230; females engaged (n interstate com-
morce where the working bours are regulated by any act
of Congress of the United States.

Factory, i. e., mill, workshop, or other manufacturing
establishment; laundry.

Establishments cannlng porishable products.

-hour week must be sslected by the employer and used throughout
~hour week having one day of not moere than 4} hours.
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Cruarr IL—EIGHT-HOUR AND EIGHT-AND-A-BALF-HOUR LAWS FOR WOMEN WORKERS—Continued

PART A—EIGHT-HOUR LAWS—Continued

State

Weekly Umlt Overtimg

Occupations or industries specified

New York—Continued,
Besslon laws 1931, ch. 509; Cahill"s Consolj-
dated Laws, 10930, ch. 32, sec. 301,

Pucrto Rico.
Session laws, 1990, Act 28, . _ooreemanns

tah.
Session laws, 1019, ch, 70

Washington,
Pierce’s Code, 1929, v. 2, 560, 8456 .o o coeenn

Inggitrhﬂ welfare committes grder No, 29,

48 hours, 6 days_.} 10 hours may be worked on 1 day of the week In
order to make 1 or more shorter workdays that
week., Additionnl overtlme to the extent of
10 hours a year may be worked, provided that
hours do not exceed 10 dally, 54 weekly, and

rovided that an equal amount of time off
s allowed during same week or within 7 days
beforo or after that week. Two peériods 8 year
are permitted for taking inventory, each period
not to excesd 1 week's durntion nor a total of
6 hours.

© hours daily, 4944 hours weekly may bo worked
provido:! that I day does not exceed 434 hours.
Additional overtime to the extont of 25 hours
A year may be worked provided hours do pot
excearl 10 daily, 54 weekly, and no overtime is
added to the short day. Two periods & Year
are permitted for taking inventory, each period
nat to exceed 1 week’s duration nor n total of
5 hours.

(The employer must choose hetween the Band 48
hour and the ¢ and 49}% hour schedules and
must not change more than twice in a calendar

year.)
48 hours..._._ ... 9 hours o day If double time is paid and the
mazimum weekly hours ure not exceeded.
48 hours. ——eeo... Permitted in emergencies when life or property
is in imminent danger.
TR
6 days. - - c——— . -

Mercantile establishments, Erceptions: Villages of under
3,000 population; Dec. 18-24, [nclusive; writers orreporters
in newspaper offices and duly licensed pharrmacisis may
be employed 7 days a week.

Any lucrative occupation. Erceptions: Telephone opera-
tors, telegraphers, artists, ourses, or domestics.

Manufacturing, mechaniesl, or mercantile establishment,
laundry, hotel, restaurant, telegraph or telephone estab-
lishment, hospital, office, ot nny express or transportation
company. Erceplions: Packing or canning of perishable
fruits or vegetables; manufacture of containers of same
during packing season,

Mechanical or mearcantile establishment, laundry, hotel, or
restaurant, Erceptions; Harvesting, Dacking, curing,
cagning, or drging perishable fruits or vegetables; canning
fish or shellfish,

Manufacturing oceupations, trades, or industries.

03
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PART B—EIGHT-AND-A-HALF-HOUR LAWS

North Dakota,

Bession lows, 1027, ¢h. 42 v emereeeeeee 48 hours, 6 days_.
Wyoming.

Sossion laws, 1923, ch. 8% 1620, ¢h. 13 .. cuen. 50 hours...ocaa—-

10 hours a day, 7 days a week, permitted in
emergencies provided weekly hour limit is
not exceaded. An emergency is deflned to
exist in the case of sickness of more than 1
femala pmployes, for the protection of human
life, in the case of the holding of banquets,
conventions, colebrations, sessions of the
State legislature or where a female is em-

loyed as reperter in any of the courts of the
tate.

Allowed when an el:ruaﬂze::lc{l exists, If time and
one-half is pald for every hour of overtime in
any 1 day.

Manufacturing, mechanical, or mercantile establish-
meant, laundry, hotel or restaurant, telephome or tele-
graph establishment or office, express or transportaticn
company. Ereeplions: Villages or towns of less than
500 population; rural telephone exchanges; small tele-
phone exchanges and telegraph offices where special
g.ﬂas are established by the workmen’s compensation

ureau,

Manufacturing, mechanical, or mercantile establishment,
laundry, hotel, public lodging house, apartment house,
place of amusement, restsurant, telephone or telegraph
establishment or office, express or transportation com-
pany. Ezceptions: Telephono or telegraph office or
exchange in which 3 or fewer [emales are employed; the
harvesting, curing, canning, or drying of any variety
of perishable fruit or vegetable; nuirses in training in
hospitals,

Cuarr IIL.—NINE-HOUR LAWS FOR WOMEN WORKERS

State Weekly

{imit

Overtime

Occupations or industries specified

kansas,
Digest of tho statutes, 1921, secs, 7102-7114;
supploment, 1927, sec, 7T109; 1931, sec. 7102

Industria] welfare commission ordar, 1918 __

daho.
Compilod statutes, 1919, sec. 2330 ...

54 bours, 8 days..

54 hours, 8 days._

Any industry handling preducts, such as can-
ning [actories and candy factories where it can
be shown beyond question of doubt that ob-
servance of the law would work irreparable
fnjury, may be permitted by the industrinl
wellars commission to work overtime 80 days
a year, it time und one-half is pald for all hours
over § a day.

Manufacturing, mechaniesl, or mercantile establishment,
Isundry, express of transportation comupany.  Erceplions;
Cotton {actories; gathering of fruits or farm products;
rl:ilroad companies whose bours are regulated by Federal

w3,

Hotel or restaurant.

Mechanical or mercantflo establishment, lsundry, hotel or
restaurant, telegraph or teleplions establishment, oflice,
express of transportation company, Erceptions: Harvest-
ing, packing, curing, canning, or drying perishable fruits
or vegetables.

¢ For public housekeeping occupations the industrial welfare committes has set minimum-wage rates for ab S-hour day and a 48-hour week and, with certain exceptions, has

provided 8 6~day weak. (Seo day-ol-rest chart, pp. £2—43.)
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Crart IIL.—NINE-HOUR LAWS FOR WOMEN WORKERS—Continued

GG

Ibid., No. 3, 1931

Isiana,
Statutes (Wolm.;i)zo, vol. 2, p. 1082; session

64 hours, 6 doys..

In seasonal industries bandling perishabls
food products, such oS cobneries, creameries
condenserles, and poultry houses, the il
amount of overtime Is allowed for 8 weeks
during their peak season or for 2 periods a
year not to exceed 3 weoks each: Cream testers
may work 6}4 days a week between Moy 1 and
Sept. 1, if weekly bours do not exceed 54,
In a poultry dressing snd packing business,
during the season from Qct. 16 to Dec. 24, 11
hours s day and 58 hours a Week ara permitted
for 4 of the 6 weeks™ peak sanson and 11 hours
a day and 60 hours a week for the remaining
2 weeks, provided 1 of these lattor weeks falls
betwoeen Nov. 1 and Thanksgiving Day and
the other between Thanksgiving Day and
Christmas.

10-hour working day allowed once a weoek,
provided mardmum weakly hours are not
excoeded

10 hours dally, 60 hours weekly permitted in
emergencies in packing plants, canning
plants, and factories handling fruits, sea foods,
vegetables, and perishable foods.

Stato Weckly Jdmit Overtime Occupations or industries specified
Kansas,
Commission of labor and Iindustry order | 4934 hours. . ._._. 234 hours a week allowed if daily hours are not | Laundry occupations, . e., work in laundry, dyeing, dry-
No. 1, 1031, oxceeded. cleaning, ond pressing establishments.
Ibid.,, No. 2, 103 ..o ercvcerrmvar——cmnmenn 4914 hours, 8days.| 434 hours a week allowad in casp of emergency. | Manulacturing occupatloens, 1. o, all processes In the pro-

duction of commadities, including work in florists” shops,
and ecandy-making departments of confectionery stores
and bakerles. Ficeptions: DMlillinery workrooms,
dr(&ss'r.mkin%l establishments, bemstitcbing and button
shops, and tho alterstion, dropery, and upholstery depart-
meonts of mercantilo establishments may obtain permis-
sion from the women's divislon of the commission of
labor and Industry to operate under the mercantile order.

Mercantile occupations, i. 8., work in establishments oper-
ated for the purpose of trade In the purchase or sale of any
goods or merchandise, including the sales force, wrapping
employees, auditing and checking force, shippers in the
mail-order department, thereceiving, marking, and stock-
room employees, shect-music saleswomen and dermnon-
strators, and all employees in such establishments in any
way directly connected with the sale, purchase, and dis-

sition of goods, waras, and merchandise, Erception:
egularly registered pharmacists.

Mill, factory, mine, packing house, manufacturing estab-

lishment, workshop, laundry, millinery or dressmaking
store or mercantile establishment, hotel, restaurant,
theater, concert hall, in or about any place of amusement
where intoxicating liquors are made or sold, in any bowl-
ing alley, bootblacking establishment, freight or passenger
elevator, in the transmission or distribution of messages,
whether talegraph or telephone or any other messages, or
merchandise, or in any other occupation whatsoever.
Exceptigns: Store or mercantile establishment on Saturday
nights, in which more than 5 persens are employed; mer-
cantile establishment, café or restaurant situated and
operated outside of any municipality, or within ang
town or village of fewer than 2,500 inhabitants; telegrap
office; agricultural pursuits.
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Maine.

Revised statutes, 1030, ch, 54, see, 27; public | 84 hours..._......
laws, 1831, ch, 144,
Massachusatts.
Session laws, 1621, ch. 280 48 hours.
Michigan.
Compiled laws, 1920, soc. 8324 ... ... ————— 54 hours_________
Minnescta,
AMason’s Statutes, 1027, see. 4126-1; 1931 sup- | 54 hours....oo..__
ploment, sec. 4126-14,
Misasnrl.
Rovised statutes, 1029, sec. 13210, ... ..cenn.- 54 hours -

In order to make 1 shorter day 8 week, over-
time is permitted if the maximum weekly
hours are not exceedad,

.| In employments determined by the department

of labor and industries to be seasopal, 52
hours a week are aliowed if average for year
does not exceed 48 hours g week. In emer-
gencies overtime is aliowed in public service or
other businesses requiring shifts. Hotel
c¢mployees not omployed in a manufacturing,
mercantila, or mechanical establishment
connected with a hotel are permitted to work
10 hours a day if the mazimum weekly hours
are not exceeded.

Overtime may be permoitted to make up time
lost on a previous day of the same week, due to
stoppnge of machipery on which worker is
dependent, provided stoppage is not less than
30 consecutive minytes,

10 hours a day are permitted if the weekly hours
are not excoeded.

In order to mpake 1 shorter workday & week, a
different apporticnmeat of hours is permitted.

Workshop, factory, manufacturing or mechanteat wstab-
lishment. Erceptinns: Manulacturing establishment or
business, the materials and products of which are perish-
able; public service in cases ol emergency or extraordinary
public requirement.

Factory or workshop, or any manufacturing, mercantile,
mechanical establishment, telezraph office or telephone
exchange, express or transportation company, laundry,
hotel, manicuring or hair-dressing establishment, motion-

fcture theater, or as an elevator operator, or a switch-
{;oa.rd operator (o 8 private exchange.

Factory, mill, warehouse, workshop, quarry, clothing,
drersmaking or millinery establishment, or any place
where the manufacture of any kind of goods is carried on,
or where any goods are prepared for manufacturing; any
laundry, Store, shop, or other mercantile establishment,
oflice, restaurant, theater, concert hall, music ball, hotel,
hospital, or operating an elevator, of on Street or electric
railways. Erceplions; Preserving and shipping perish-
able goods io fruit and vegetable canning or fruit-packing
establishments; student and graduate nurses 1o hospitals
or nurses [o fraternsl or charitable homes,

Any mechaniral, manufacturing, telephone, or telegraph
establishment ln citles of the first or second class.  Ercep-
tions: Preservine perishable {ruits, grains, or vegetables I
smployinent does not last morethan 75 daysinany 1 year,

Manufactoring, mechanical, or mercantile establishinent,
[actory, workshop, laundry, bakery, restaurant, place of
amusemeant, stenographic or clerleal work of any character
in the abovo industries, express, transportation, or publie-
utility business, common carrier. or public institution.
Erceptions: Establishments canning or packing perishable
farm products in places of less than 10,000 populetion for
90 days annually; telephone companles; Lowns baving a
population of 3,000 or less,
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Craarr [II.—NINE-HOUR LAWS FOR WOMEN WORKERS—Continued

Btate Weekly limit Overtima Occupations or Industries specified
Nebraska.

Sossion Jaws, 1031, ¢h. 97__..cvevccrecncanan 54 bours, Manufacturing, mechanical, or mercantile establishment,
laundry, hotel, restaurant, office, or public-service cor-
poration in metropolitan cities and cities of the first class,

New Mexico.
Statutaes, 1929, ch. 80, secs. 203-203, 205-206, | 56 hours__..__._.. 11 hours on Saturday in mercantlle establish- | Mercantile establishment, express, transportation, or
8. public-utllity buslness, or any common er. Ercep-

New York,
Cahill's Consolidated Laws, 1930, ch. 32, | 54 hours, § days..
sa0, 182,
Ihid., see, 183, ... e ———— 54 hours, 8 days.
Thid., sec. 154 .| 54 hours, 6 days._.
North Daliotia.
Minimum wage department order No, 1, 1922, 58 hours. ..o oeam..
Ibid., No, 3, 1022 54 hours.

ments provided the marimum weeklg hours
are not exceeded; {n emergencies 4 hours a
week If t{mo and one-half i:egnld and the total
hours of laber for a 7-day week do not excead 60

In case of amurgenc{ temporary suspension or
modification may be permitted by the work-
men's eompensation bureau,

In coss of emergency temporary suspension or
modification may be permitted by the work-
men's compensation bureau,

tions: Drug stores; females ongaged in intersiate commerce
where the working hours are regulated by any act of
Congress of the United States,

Work tn or in connmection with restaurants in cltles of the
first and second clnss. Excegl ons. Singers and perform-
ers, attendants in Jadies’ closkrooms and parlors, em[i:oy-
ees'In or in connection with the dining rooms and kit
of hotels or in connection with employees’ lunchrooms or
restaurants.

Care, custody,
slevator.

Conductor or guard on any street, surface, electrie, subway,
or elovated railroad,

or operation of any [roight or passenger

Fublic housekee ng occupations in towns of less than 500
population. ublic housekeeping occupations Include
the work of wnitresses in restaurants, hote} dining rooms,
boarding houses; attendants at icecream and light-lunch
stands and steam-table or counter work in cafeterias and
delicatessens where freshly cooked loods are served; the
work of chambermalds in hotels, lodging houses, hoardlng
houses, and hespitals; of janitresses, car cleaners, kitchen
workers o hotels, restaurants, and bospitals, and elevator
operators.)

Mercantile occupations in towns of less than 500 population,
(Mercantile occupations, 1. €., work in establishments
operated for the purpose of trade in the purchase or sale
of any goods or merchandise, including the sales force,

wrapping lorce, auditing or checking force, shippers in the

mail-order department, thereceiving, maerg. and stock-
room employees, sheet-music saleswomen, demonstrators,
and cigar-stand girls.)
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Ohlo,
Throckmorton’s Annotated Code, 1930, sec, | 50 hours, 8 days..| Mercantile establishments; 10 hours on Satur- | Factory, workshop, telephone or telegraph office, millinery
1008, day. or dressmaking establishment, or restaurant; the distribu-
tlon or transmission of messages; In or on any interurban
or street-railway car; in any mercantile establishment
located in any city; or as ticket sellers or elevator operatots.
Ezxcepltion: Canneries or establishments preparing perish-
able goods for use during the canning season.

Oklahoma,

Compiled statutes, 1621, socs. T222-7223 ... Shours________ Telephone operators in time of disaster or epl- | Manulacturing, mechanical, or mercantile establishment,
demic if consent of employes is secured and laundry, bakery, botel or restaurant, office building or
double lime paid. Hotel and restaurant em- warehouse, telegraph or telephone establishment or of-
ployees in emergencies may work 1 hour over- fice, printing establishment, book bindery, theater, show
time a day if consent of employee is secured house or placs of amusement, or any other establishment
snd double time paid., employing any female, E:cegt:om: Registered pharma-

cists, nurses, agricultural or domestic service, establishe
ments outside of towns or clties of less than 5,000 popula-

o . tion and employing fewer than 5 females.
regon,

tate welfare commission orders Nos. 37, 38, | 48 bours, 8 days. : Mercantile occupations, L e, work in establishments

39, 40, 41, and 42, 193L operated for the purpose of trade in the purchase or sale
of any goods or merchandise, including the snles forcs,
wrapping employees, auditing or chock-lnsplectlon fores,
shippers In the mail-order de artment, the recelving,
marking, and stock-room employees, sheet-music salas-
women, and demonstrators. (Nos. 37 and 38.)

Maenulucturing occupations, i, e., all processes in the pro-
ductlon of commodities, including work in dressmaking
shops, wholesale millinety houses, workreoms of retall
millinery shops, and in the drapery and furniture-cover-
ing workrooms, garment alteration, art peedlowork, fur
garment making, and millinery warkrooms In mercantile
stores, and the candy-making department of retail candy
stores, und of restaurants. Erceplion’ Frult and vege-
table drying, conning, preserving, and packing establish-
ments, {No. 39,)

Personal service occupations, 1. e., manicuring, halrdrass.
ing, barbering, and other work of like nature; the work
of ushers in theaters. (No. 40.)

Lsundry occupations, i. e., all processes connected with
the receiving, morking, washing, cleaning, ironing, and
distribution of washable or cleanable materlals; work in
laundry departments in hotels and factories. {No. 41.)

T(;I{_phgg'e) or telegraph occupations in the ity of Portland.

No.

Ihid, No. 43, 1431 .| 48 hours oo .... an .| Telephone and telegraph occupations outside of the eity of

Portland. Ezceptions: A rural telephone establishment

that does not require the uninterrupted attention of an

operator may be granted a special license by the indus-
trial welfare commission for different daily hours.
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Cearr II.—NINE-HOUR LAWS FOR WOMEN WORKERS—Continued

Btate

Overtime

Oceupations or Industries spocified

Ominn—Oomlnued.
bid., No. 45, 1931

Texns.
Completastatutes, 1928 revised civil statutes,

arts, 5108-56170; supplement, 1931, art, 5172,

nsin.
Statntes, 1031, secs. 103.01-103.02; indastrial

commlssion order No. 8, 1918,

Industrial commission order relating to fac-
torics canning peas, 1631,

Industrinl commission order relating to fac-
torles capning beans, cherries, corn, straw-
berries, or tomatoes, 1031,

In case of extraordinary emergencies longer hours
may be worked with consent of employee, but
for such bours double time must be paid;
lnundries may work 11 hours a day, provided
wesakly maximum is not exceeded and double
umetlgdpald for all hours over § a day; woolen,
worsted, and cotton mills and factories making
articles out of eotton goods, may work 10 hours
daily, 60 hours weekly, If double time is pald
for oll bonrs over s day.

10 hours a day may be worked during emergency
periods of not more than 4 weeks a year, il time
and ope-hall I3 paid and weeldly hours do not
excoed 55,

54 hours a week, but not more than 9 hours a day
are permitted during season of the actual can-
ning of the preduct, except Io emergencies
when 11 hours a day, 60 bours a week, may be
worked by women over 17 years of age, on not
more than 8 days duriniz the scason, if an in-
graa.sad rate is pald for all hours in excess of 98
ay.
54 hours a week, but not more than 9 hours s day
nre permitted during season of the actual con-
ning of the product, except in emergencies
when 10 hours a day, 60 hours a week, may be
worked by women over 17 years of age, on not
more than 8 days du.rin? the season, {f an In-
(clremiad rate Is paid for all hours in excass of 9 a
ay.

Public housekeaping occupations, 1. e., the work of wait-
resses in restaurants, hotel dining rooms, and boarding
houses; attendants at lce-cream and llgfxt-lunch stonds
and steam-tuble or counter work in caleterias and deli-
catessens where froshly cooked foods are served; the work
of chamber malds in hotels, lodging houses, and boarding
houses; of Janitresses, car cleaners, kitchen workers in
hotels and restaurants, and elevator operators; retail
candy departments in connection with lce-cream, solt-
drink, ot light-lunch counters, or restaurants,

Factory, mine, mlill, workshop, mechanical or mercantile
establ{shmenr.. laundry, hotel, restaurant, rooming house,
theater, moving-picture show, barber shop, telegraph, -
talephone, or other office, express or transportation com-

any, State Inmstitution, or ony other establishment,
nstitution, or enterprise whero females are employed.
Erceptions: Sr.enogrughers; pharmacists; superintendents,
matrons, nurses, and attendants emEloyed by, in, an
about orphans’ homes that are charltable institutions, not
run for profit, and not operated by the Stats; mercantile
establishments and telephone or felegraph companias in
rural districts and in towns of less than 3,000 population.

Place of employment, I, e, any manuMetory, mechanical or
raercantile establishment, laundry, restaurant, confec-
tionery store, telegraph or telephone office or exchange,
or express or transportation establishment. Erceptions:
Registered pharmacists and assistant pharmacists.

Factories cannlng peas.

Factories canning beans, cherries, corn, strawbeirles, or
tomatoes,
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Crart IV—TEN-HOUR LAWS
PART A—FOR WOMEN WORKERS

State Weekly limit Overtims QOccupations or industries specifled
Conncetlicut.
Qeneral statutes, 1030, sec. 5190 ____aeaee_ . 3331 N P Manufacturing or mechanical establishment.
Delaware.
Sessionlaws, 1817, eh, 2. oo e eeeaemeeees 55 hours, 6days__.| 12 hours on 1 day of cach wesk provided weekly | Mercantile, mechanieal, or manufseturing establishment,
. maximum is not exceeded. laundry, bakinﬁi or printing establishment, telephone
snd telegraph oflice or exchange, restaurant, hote]. place
of amusement, dressmaking establishment, or office.
Jorceptions: Canning or preserving or prepatation for
Minot canning or preserving of perishable {ruits or vegetables.
nols.

Revised statutes (Cahill), 1031, ch 48, 5ec. 26 _

Eentucky.
Catroll's Statutes, 1030, sec. 4866b-2. o comeen.

Marytand.
Annotated cods (Bagby), 1924, art. 100,
sco. M,

Minnesota,
Mason's Statutes,

1031 supplement,
4126-14,

sec.
Muson's Statutes, 1027, sec. 4126-1; 1031 sup-
pletnent, sec. 4126- 34 d,

Mississippl.
Code, 1030, 58¢. 4653 o rereemmacann

60 houry. ._.......

2 hours on Saturdays, Christmas Eve, and the 5
working days beforo Christmas Eve in retai]
mercantile astabllshments outside of the eity of
Baltimore, il tworest periods of not less than 1
hour cach are granted on each day overtime is
worked and If 8 hours constitute the maximum
day during the remalnder of the year,

Tn order to make 1 shorter day a weck a ditferent
apportionment of hours is permitted, Inretail
mercantile establishments 11 hours may be
worked on Eaturdays, provided the weekly
maximum is not exceeded,

In order to make 1 shorter workday a week
overtime is permitted If the weekly maximum
hours are not exceeded.

Permitted in cases of emergency or publie
necessity,

Mechanical or mercantile establishment, (actory, Jaundry,
hotel, restaurant, telegraph or telephone establishment
or office thercof, place of amusement, express or trans-
portation or public-utility business, common carrier, or
public institution.

Laundr{. bakery, factory, workshop, store or mercantlle,
manufacturing or mechanical establishroent, hotel,
restaurant, of telephone exchange or telegraph offica,

Manulacturing, mechnnical, mercantile, printing, baking,
or lsundering establishment. Erceptions: Canpning,
preserving, or preparing for canaoing or preserving of
perishable lruits or vegetables.

Mercantile establishment, restaurant, lunch room or eating
house or kitehen operated in conbection therewith in
cities of the first or second class.

Manufacturing or mechanical cstablishmont outside clties
of tho first or second class. Frceptions: Preserviog per-
ishable fruits, grains, or vegetables il employment does
not last more than 75 days io any 1 year,

Laundry, millinery, dressmaking store, office, mercantile
establishment, theater, telegraph or telephone office, or
any other occupation. Erception: Domeslic sarvants,
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Caarr IV,—TEN-HOUR LAWB—Continued

PART

t
A.~FOR WOMEN WOREERS—Contlhued

State

Weekly limit

Overtime

Occupations or industries specified

New Jersey.
Cuniulative supplement to compiled stat-
utes, 1011-1924, title 107, soc. 137C (1),

New Mexico.
Statutes, 1029, ch. 80, secs, 207-208.__ .o ...

Oregon,
Code, 1030, v, 3, title 49, gec, 3221

54 hours, 6 days.__

Pennsylvanla.

Etatutes, 1020, secs. 13540-13542; department
of labor and Industry ruls W-10, 1931.

Rhade Istand.
Public laws, 1628, ch. 1231 1829, ch. 1316 ____

Souih Dakota,
Compiled laws, 1020, sec. 10014 ooveennn..

54 hours, 6 doys.__

ATlowed in emergoncies resulting from flood,
fire, storin, epidemic of sickness, or other like
COUS0.

Allovred if tbrw and one-balf {3 paid for all work
In sxcess of 10 bours a day,

2 hours on not more than 3 days of a week [n
which a legal holiday oceurs if the maximum
weskly hours are not exceeded.

12 hours a day may bs worked on the 5 days Dre-
ceding Christmas, .

Manufactnring or mercantile establishment, bakety, laun-
dry, or restaurant, [Erceptions: Cannerles engaged In
Encldng a perishable product, such as fruits or vegetablos;

otels, or any other continuous business where working
hours do not exceed 8 a day.

Tealaphone establishment or office thereot—shift working
betwesn 9 p. m. and 7a. m. Erceptions: Establishments
where 5 or fower operators are employoed and whero the
avernge number of calls an hour answered by 1 operntor
does not exceed 230; females engaged in Interstate com-
morcoe whero the working hours nre regulsted by any aot
of Congress of the United States,

Canneries, driers, or packing plants.

Any establishinent, 1. 6., any place where work Is done lor
compensation of apy sort to whomover payable. Ercep-
tions: Nurses In hospitals, work in private homes, [arm-
ing, canning of {rult and vegetable products.

Privato home which, through contract with telephone
oompangxts used as an exc e becomes an establish-
ment. ception: Night work, when done by members

of contracting family or bona fide household need not ba

limited as to hours if a general average of at least 6 hours'
rest during the night i3 possibje,

Factory, manufapturing, mechanical, business, or merean-
tilie ostablishment. Ezceptions: Womsan work ln by shifts
during different periods or parts of the day in the employ
of & public utility.

Any employer or other person having control. Erceptions:
Farmy laborers, domestic servants, telegraph and tele-

phone oparators, persons engsged in the care of livestock.

8¢
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Yirginia

Coda, 1030, 56¢, 1808 . oo oom e oo cennnn [ Factory, workshop, laundry, restaurant, mercantile or
manufacturing astablishment, JEycepiions: Bookkeepers,
stanographers, cashiers, or office assistants; factories pack-
ing fruits or vegetables;, mercantile establishments in
towns of fewer than 2,000 inhabitants or in country
distriots,

Wisconstn. .

Statutes, 1931, see. 103.02. .o 56 hours...._..._ e e e mm mrm e ———mmmm e s —t—t mm = Hotals,

PART B.—FOR ALL EMPLOYEES
Georgla.

Codo (Michle), 1926, p. B0, s0¢. 3137 . Lccaee. 60 hiours..____.__. Not more than 10 days allowed to make up lost | Cotton or woolen manufacturing establishments. Ezcep-
time caused by accldents or other unavoidable tions: Engineers, firemen, watchinen, mechanies, team-
circumstances, Permitted to work regularly sters, yard employeos, clerical foree, eleaners, repairmen,
more than 10 hours a day provided weekly
hours are not exceeded.

Mississippl.

Cuode, 1930, socs. 4646, 4652 ..o _____ 60 hours.......... 30 minutes dally for the first 5 days of the week, | Mfll, cannery, workshop, factery, or manufacturing estab.
the additional time so worked to be doducted |  lishment. ~Erceplions: Rallroads or other public-service
from the last day of the week; persons em- corporations; persons, firms, or corporations handling or
Dloyed at night work only are permitted to converting perishable agricultural products in season
work 114 hours on the first § nights of the and who work adult male labor only; iruit or vegelable
weck and 33§ hours on Saturday night én'o- canneries. .
vided weekly hours do not excesd 60. Indef-
nite ovortime allowed in cases of emergenoy or

. where public necessity requires.
regen.

Unle, 1930, v. 8, title 49, sec. 602V, o[ e 3 hours s day permitted if time and one-half is | Mill, factory, or manufacturing establishment,
paid for all work in excass of 10 hours,

South Carulina,

Sexsion faws, 1922, eb, 807 ool 55 hours_....... —| 60 hours of overtime permitted in the calendar | Cotton and woolen manufacturing establishments en
¥oar to make up time lost by accident or other in the manufacture of yarns, cloth, hosiery, anud other
unavoldable cause, but such time must ba | products of merchandise. Irceplions: Mcechanles, en-
made up within 3 mouths after it is incurred. gi::leeés. Ig;leliuen, waichmen, teamsters, yard employees,

and elor orce.

1 This sect{on of the Oregon Code nlso sets maximunt hours of 10 a day, 60 n week, in certain Industries, but this provision In fact is superseded by orders of the Btate wellars
(2ee pp. 25-26, 26.) The provision applies Lo women it any manufncturing, mechanical, or mercantile establishment,

conmttnission establishing shorter hours in the same fndustries.

laundey, hotel, restaurant, telegraph or telephone estsblishment or o

variely of perishable fruit, vegetable, or fish,

3 Virginia enforees sec. 450, codo of 1830, which prohibits work on Sunday.

¥ See order of the Stato welfure commission applying to manufpcturing

establishments, p. 25 of this bulletin,

e, or express of transportation company, and exempts harvesting

, packing, airing, canning, or drying of any
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CraRT V.—TEN-AND-A-QUARTER-HOUR, TEN-AND-A-HALF-HOUR, ELEVEN-HOUR, AND TWELVE-HOUR LAWS
PART A—TEN-AND-A-QUARTER-HOUR LAW FOR WOMEN WOREERS

Stato

Wecekly limit Overtims

Occupations or Industries specified

New Hampshire.

Public laws, 1026, ch. 176, socs, 14-18.

.| 54 hours.....caa_. . aea

Manuaal or mechanical labor in any employment. FEreep-

tions: Household labor, nurses, domestic, hotsl, and
boarding-housa labor, operntors in talephone and tele-
graph offices, farm labol, manafacture of munitions or
supplies for the United étntes or the 6tate during war
time; mercantile establishmoents on the 7 days preceding
Christmas Day provided the weekly average for the year
does not oxcecd 54 hours,

OREKERS

PART B—TEN-AND-A-HALF-HOUR LAWS FOR WOMEN W
Tennessoe.
Code, 1032, 8003. 5322- B3 . « v e saevmcnnn 57 houra..cu.oe-- -
L]
Yermont.
General laws, 1917, seo. 5837; session laws, | 56 hours....o..... e ——————————— e e

1018, Act 160,

Workshops or factories, i, e., manufacturing, mills, mechan-
kcal, electrical, mercantile, art, and ]nu.ucfering establish-
ments, printing, telegraph, and telephone oflices, depart-
ment stores, or any kind of establishment wherein labor
s employe('l or machinery used., Ercepéions; Domes-
tic s::ivica. egricultural puorsuits, fruit and vegetable
canneries.

Mine or quarry, manufacturing or mechanies)] establish-
ment. ceplion: In any manufacturing estaklishment
or business the materials and products of which are per-
ishable, the commissioner of industries, with thoggpmvnl
of the governor, may suspend the law fo1 a period not to
excesd 2 months in nny 1 year,

PART C—ELEVEN-HOUR LAW FOR WOMEN WORKERS

North Crrolina,
Code (Michie), 1831, sec. 6554

55 hotrS e .. - -

Faoctory, manufacturing establishment, mill. Ereeptions:
Seasonal industries in thelr process of conditioning and
of preserving perishable or semiperishable commedities;
agricultural work.

PART D.—TWELVE-HOUR LAW FOR WOMEN WOREERS

Sonth Carolina,

60 hours

Code, 1922, v. 2, 8oc, 422,

Moercantile establishments,

08
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Casrr VL—WEEEKLY HOUR LAWS FOR WOMEN WORKERS

Btate Woekly limit Overtime
Connecticut.
QGenaral statntes, 1030, sec. 5198 .___.. 58 hours, B days. . |o oo creee e rmmanaccer e cadana e,
Ibid., secs, 5109, 5197... ... cecacrnccoccanae B8 oS e re e mre—a——————
ulsians.
Sossion laws, 1930, Acb Th_ . oo B U L . S R
Maline.
Tublic laws, 1631, ¢h. 4. ____ A B hours s e e —————
Minnesota.
Muson's Btatntes, 1931 supplement, s00. | 58 HOUKS. oo |- m o et cema et scscmomeeesssanes,
4126-He.
Noew York.
Cahill's Consolidated Laws, 1030, ch. 33, | 54 hours, 8 days. .|« oo reeeceam e wwcmmm e
spes. 185, 391
Oregon,

State weallure comission order No. 44, 1531,

Ibld., No. 48, 1931

48 hours, 6 days..

Oecupations or Industries specifisd

Public restaurant, caf, dining room, barber shop, batr-
dressing or manicuring estsblishment, or pbotegraph
pallery. [Erception: Hotels,

Mercantile establishment, bowling allsy, shoe-shining
establishment, billiard or pool room. Erception: Mer-
cantile astablishmnent Dec. 17-25 if employer grants at
least 7 holidays with pay anngally

Telegraph office; mercantile establishment, café, or restau-

rant situated and operated outside of any municl.

ality or within any town or village of less than 2,500
nhabitants,

Telaphone exchange employing more than 3 ofemton,
mnercantile establishment, store, restaurant, ilaundry,
telegraph office, or express or transportation company.
Erceptions: Dec. 17-24, inclusive; millinery shops or stores
on the 8 days prior {0 Easter Sunday; public service in
cases of emergoncy or extraordinary public requirement.

Maorcantila establishments outside citles of the flrst or
sacond class,

Messenger for & telegraph or messenger company In the
distribution, transmission, or delivery of goods or mes-
sages. [Erceplion: Villages of under 3,000 population.

Office occupations, i, e, the work of §t.enogra£)hers. book-
keepars, typists, b11fing clerks, filing elerks, cashiers,
checkers, involcers, comptomster operators, auditors,
altendants in physicians’ or dentists’ offices, and all
kinds of elerical work,

Student nurses.

SMVI HOOH XTIATEM

18



Caanr VIL—LAWS PROVIDING FOR A DAY OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN WORKERS

State

Day of rest

Time for meals

Rest periods

Occupations or industries specified

Arlzona,
Ba:lslon laws, 1931, ch.

Arkansan,

Digest of the statutes,
1021, socs, 7102, Tiod;
supploment, 1931, sec.
7102,

Industrial welfare com-
mission order, 1919.

Callfornla.
Industrial welfare com-
niission orders Nos. 6a,
6a, 70, 89, 11a, 15a, 1923,
A, 109,

Ibid., Nos, 8a and 8a,
1923,

did., No. 3A, 1929 ...

Every employer shall provide for
1{ull day of rest a week for avery
femals, Women working ©
hours of less o day may be em-
ployed 7 days a weak,

No fernale shall be employed more
than 6 days in any 1 woek

No lemale shall be employed more
than 6 doys in any 1

Noemployer shall employ or suffer
or permit any woman to work
more thab ¢ days in any 1 week.

Every woman shall be entitled to
1 day's rest In 7. Elreeptions:
Emergencies if 14 times the
minimuwmr rate Is paid for the
first 8 hours and double 5ald rate
and one-quarter for all hours
ovel 8.

Every woman shall be entitled to
1 day’s rest in 7. Erceptions:

Emergencies if 134 times the reg-

ular rate is paid for the first 8

hours and doable said rate and

one-quarter for all bours ower 8,

Time sllowed for noon luncheon
shall not be Jess than three-
quarters of an hour, (Females.)

No famnle shall be emploved or
rmitted to work more than §
ours continuously without an
interval of at least three-quarters
of an hour, Erceptions: 634
hours’ continuous labor i em-
ployment ends not later than
1.30 o’clock in the alternoon and
the worker is dismissed for tho
remainder of the day; establish-
ments employing fewer than 3
fomales.

Any labor. Exvepiions: Domestic
workers;, nurses; telephone or tele-
graph office or exchange or rallroad
vard office employing 3 or lewer
women,

Manufacturing, mechanical, or mer-
eantile asmbilshmant, laundry, ex-
press or transportation company.
Erceptions: Cotton factorfes; the gath-
oring of fruits or farm products; rail-
road companies whose hours are regu-
lated by Federal lawn.

Hotel or restanrant,

Mercantile industry; labeling and ofllce
work in the Ash-canning industry;
laundry and dry-cleaning industry:
drijed-fruit packing industry and of-
fice work in the citrus packing and
green fruit and vegstable packing in-
dustries; manufacturing industry;
nut c.ruking and sortin g industry;
labeling in the fruit and vegetable
canning ndustry,

Fish-canning industry; cltrus packing
and green fruit and vegemb!e gack-
ing industriss, Rreeptions:
work; labeling in the fish-cannin;
industry. (Ses preceding paragraph.

Fruit and vegetable canning industry.
Etccgtmn. Lnbeling, (500 para-
next preceding.)

SETIOLITYEL GNV SHLVIS THL NI NANOM HO4d SMAVI HOHVI

(43



Ibid., Nes. 108 and 12a,
1923.

Ibid.,, No.16-A,1931.__.

Industrial welfare com-
{%é?lon order No. 17,

Toid., No. 18, 163%........

Connectical.
Gonernl statutes, 1930,
se0. A168.

Dolaware.
Sossion laws, 1917, ¢h. 230,

Distriet of Columbia,
lee,miezg. . 151, =ccs.

]

Every employer shall provide for 1
« full day of rest & week.
tions: Women 6 hours
or Jess a day may be employed 7
daysa wesk. (10a—women and
minors; 12a—{emales.)

Not less than 30 minotes nor more

No employer sball employ any
woman to work tooro than §
days in any ono week, axcept ln
emergencies., Every woman
shall be entitled to 1 day's rest
in 7. IExceplions: Emergencies
i{ 1} times the regular rate is
paid for the Arst 8 hours and
double such rate for all hours
over 5.

No temaln shall be employed mors
than 8 days (n 1 weak,

No fernate shall be amployed more
tlm 6 days in any 1 calendar
Wi .

No famale shall be emnloyed more
than § days in any 1 week.

than 134 hours.

Every womon shall be entitled to
at loast 1 hour for meals. Tho
meal perlod shall bo not less
than 30 minutes nor more than
14 hours.

Women and minors are entitled to
1 hour for theals. They ate not
rmitted to return to work in

935 than one-half hour.

A mea! perlod shall be provided
not later than 5% hours after an
extra is told to and does report
for employment.

No woman shall be permitted to
work an excessive number of
hours without s meal pariod.

No woman or minor shall be per-
mitted to work an excessivenums-
ber of hours without n meal

Not less than 30 minutes shall be
allowod to every female for the
midday or ovenlng meal. (See
Rest periods.)

{Eee Rast perlods) . oo rae. .

No female shall be employed or
ermitted to work more than 6
ours continuously without an

interval of at least three-guar-
ters of an hour. Erceptions: 644
hours of continuous labor {f such
employment ends not later than
1.30 o’clock in the nfternoon and
the worker is dlsmlissed for the
remalnder of the day.

No lemale shafl be employed or
rmitted to work more than
ours continuously without an
interval of st least three-quar-
ters of an hour. Erceplions' 8644
hours’ continous labor U such
employment ends not later than
L30o"clock in the afternocn and
the worker is ciismissed for the
remalndar of the Jday; establish-
ments In which fewer than 3
fumnales are employed.

Unciassified occupations; hotals and
Testaurants.

Motion-picture industry—Erxtras, L. e,
women who act, sing, dance, or
otherwise perform st a wage of not
more than $15 a day or $66 & weok.

Moticn-picture lndus oman em-
ployed at not more than $10 a week
who do not act, sing, dance, or other-
wise perform.

Any occupation, trade, or indostry.
Erception: Motion-picture industry.

Pnblic rastanrant, cafs, dining room,
barber shog hair-dressing or mati-
curing esta fishmant, or ?shotogmph
gallery. Ezceplion: Hotels.

Mercantile, mechanical, or manafac-
turing establishment, laundry, bak-
Ing or printing establishment, tele-
phone and telegraph oilice or ex-
change, restaurant, hotel, place of
amusement, dressmoking establish-
ment, or oflice. Ereceptions: Canning
or preserving or preparation for can-
ning or preserving of perishable truits
and vegetables.

Manufactoring, mrechanfeal, or mer
cantile ostablishment, laundry, hotel,
restaurnnt, telegraph or telephone
establishment or office, expross or
transportation company.

SqOINEd ILSTH ANV ‘SIVEN HOd FEWLL "ISEY 40 Avd

€8



Ceart VIL—LAWS PROVIDING FOR A DAY OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN

WORKERS—Continued
State Day of rest Time for meals Rast puriods Oceupations or {industries specified
Kansaa,
Commission of lnbor and [.oeeceaeaaan Rellef for lunch shall be 1 hour, | No fomale may be permitted to | Laundry occupations, i. e, work In

industry order No, 1,
1831,

Ibid., No.2,1031....__... Employment of women and mi-
nﬁrskSDHH be limited to 6 daysa
wWeuk.

Ibid., No. 3, 1030 ______ No woman or minor shall be em-
ployed for more then 6 days in
any 1 week,

Erception: The women's divi- work more than 0 consecutive

sion of the commission of labor hours without rellef for meals.

and industry on agplicntion of
both employer and employees
may reduce thls perlod to
one-half bonr. (Women and
minors.)

The meal relief shall bo not less | Not more than & hours shall be
than 45 minutes, Erceplions: worked in any 1 perlod without
Commission of labor and indus- relief for meals, (Women and

try may grant s shorter lunch minors.)

period it any particular indus.
try; if the industry is oporated
on an 8hour basis, the Junch
period shall be not less than 30
minntes, {(Womenand miners.)

Reliel for meals to be 1 hour. Er- | No woman or minor shall be em-
ion: The women's division ployed for more than & hours
of the commission of labor and without relief for meals,

industry, upon application
showing that both employer and
employees prefor a  shorter
petiod, may grant a lunch period
of not less than 45 minates.
(Women and minors.)

laundry, dyeing, dry-cleabing, and
pressing establishments.

Manufacturing oceupations, 1. e, all
procosses in the production of com-
modities, Including work in florists’
shops, and candy-making depart-
ments of confectionery stores and
bakeries. Lrceptions: Millinery
workrooms, dressmaking establish-
ments, hemstitching, and button
shops, ond the aiteration, drapery,
and upholstery departments of mer-
cantile ecstablishments may obtain
permission from the women's divi-
sion of the commission of labor and
Industry to operate under the mer-
cantile order.

Mercantile occupations, 1. ¢., work in
establishments operated for the pus-
pose of trade in the purchase or sale of
any goods of merchandise, including
the sales force, wrapping employces,
suditing and checking force, shippers
in the mail-order department, the
receiving, marking, and stock-room
employees, sheet-music saleswomen
and demonstrators, and all employees
in such establishments in any way
directly connected with the sale, pur-
chase, and disposition of goods,
wares, and merchandise. Ezcephion:
Regularly registered pharmacists,

25

SHIYOLINYEL NV SELVLS HHL NI NEZWNOM HOJ SAVTI 40dV7T



Ibld., No. 4, 1631 ...

Ibid., No. 65,1031 ___.....

Loulislana,
Statutes (WolM), 1920,
vol. 2, p. 1090,
Ibld, p. 1082, session

laws, 1930, Act 71.

6 days shall constitute s basie week
for all wornen and minors.

Relief for meals shall be not less
than 20 minutes. (Women and
minors.)

Each day, between the hours of
10a.m.and 3 p.m., notlessthan
30 minutes for lunch or recrea-
tion shall bo allowed female
labor or female clarks.

1 hour shall be allowed each day
for dinner. Exceplion: In case
two-thirds of employees so0 de-
gire, 30 minutes only tmay he
allowad. (Females)

No woman or minor shall be per-
mitted to woik for more than &
hours without reliel for meals.

The day's work shall be performed
in 2 shifts, 1 of which shall not
exteed 5 hours. Erception:
Night operators regularly em-
?loyed after 1030 p. m.

Women and minors.)

(See Time for meals). .. -cveemaeeo.

Public honsekeeping occupations, 1. e.,
the work of waitresses in restaurants,
hotel dining rooms, and boarding
houses; attendants at [cecream paf-
lors, soda fountains, light-lunch
stands, steam-tgble or counter work
in cafetering and delicatessens whera
freshly cooked foods are served, and
eonfectionery stores whers hinches
nte served; the work of chambor-
maids in hotels, lodging and boarding
houses, and hospitals; the work of
Janitresses, car cleaners, and kitchen
workers in hotels, restaurants, and
hospitals; elevator operators, and
cigarstand and cashier girls connected
with such establishments.

Telephone operatars.

All persons, flrms, or corpoiations
doing business at retail.

Mill, tactory, mine, cking house,
mnnufactur[ng establishment, work-
shop, laundry, millinery or dress.
making store, or mearcantile estab-
lishment, hotel or restaurant, theater,
concert hall, in or about any place of
amusement where intoxlcating 1q-
uors are made ot sold, in any bowling
nlley, bootblacking establishzent,
freight or passenger elevator, in the
transmission or distribution of mes-
sages, whether telegraph or telephone
or any other messages, or merchan-
dise, or in any other occupation what-
soever, KErceptions: Agricultural
ursuils; store vr mercantile estab-
hment on  Saturday nights in

which more than 5 persons are em-

ployed.
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Caarr VIL—LAWS PROYIDING FOR A DAY OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN

WORKERS—Continued
Btate Day of rest Time for meals Rest periods Occupsations or industries specified
Maine.
Revised statutes, 1930, | eeci e cacccaccvmmens] (Sce Rest periods) ..e—eeecea-...| No fomale shall be employed or | Workshop, factory, manufacturlng or

ch. M, secs. 21, 23, 24,
27; poble laws, 1031,
e, 144,

Maryland,
Annotated code (Baghy),
1924, art. 100, sec. 54,

Massachusetia,
General lasws, 1021, ch,
149, secs. 1, 100-101.

(Boo Rest perlods) eee oo

(Seo Rest periods) o occoccncenanan.

No_woman or child shall be em-
ployed more than 6 hours at one
time withotut an interval of at
least £5 minutes fora meal.  Ex-
ceplions: 614 hours at any one
time §f such employment ends
not later than 1 ¢'clock in the
afterugon and the worker Is dis-
missed for the remainder of the

day; 714 hours at any one Hme

Ecrmltted to wark more than 6
ours continuously without an
interval of at least 1 hour. Ez-
ceptions: 034 hours' continoous
labor il sueh cmployment ends
not Wter than 1.300'clock In the
afterncon and the worker is
dismisssed for the remainder of
the day.

No fomalo shall be employed or
ftted to work more than 6
ours continuously without an
interval of at least half an hour,
Ezeeptions: 854 hours' continu-
ous labor if emﬂloyce Is not per-
mitted to work during the re-
malnder of the day.
Femalos shall have at least 2 rest
m?ﬁ"m of not lass than 1 hour
each.

(See Time for meals). aeuo ______.

mechanieal establishment, telephone
exchange, mercantile establishinent,
store, restaurant, laundry, telegraph
offics, or express or transportation
company in which 3 or more females
are umE:oyed. Ezceptions: Public
sarvice In cases of emergency or ex-
traordinary  puoblic  requirernent;
manufacturing establishment or busi-
ness, the materials and products of
which are perishable; telephone ex-
change whers the operator at night {s
not required to operate the switch-
board continnously but I3 able to
sleep the major part of the night.

Manufacturing, mechanical, mercan-
tile, printing, baking, or lsundering
establishments. [Ereeptions: Estab-
lishments employing fewer than 3 fe-
males; canning, preserving, or pre-
paring for canning or preserving of
perishable fruits and vegetables.

Retail mercantile estoablishments out-
side of the city of Baltimore: Women
employed 12 hours on Saturdays,
Christmas Eve, and the 5 working
days preccding Christmas Eve.

Factory or workshop fn which 5 or
more women or persons under 18
years of age are employed. Ercep-
tiors: Iron works, glass works, paper
mills, letterpress  establishments,
print works, bleaching works, dyeing
works, or continusus processes ex-
e.m'{)ted by the de'l)lartmcnt of labor
and Industries with the approvsl of
the governor.

9¢
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Minnesola.
Mason's Statutes, 1631
supplement, see. 4126-34a

[bid., 8¢0, 4128-3§0__..__.

New Jorsey,

Cumulst{ve supplement
to compiled statutes,
1811-19H, title 107, scc.
137 C(1).

No female shall be emplosed, al-
lowed, or permitted to work
more than 6 daysin any 1 wWeok.,

If worker is allowed sufficent
opportunity to eat lunch on
duty, and if such employmant
ends not later than 2 o’clock In
the afternoon apd the worker 1s
dismissed for the remainder of
tho day.

At least 60 minutes shall be al-
lowed for the noon-day meal,
Erceptions: Commissioner of la-
bor may issus permits allowing
a shorter time.

When rcquired or permitted to
work more than 1 hour after 6
P. m., employces shall be al-
owed at least 20 minates for
lunch beforo beglunlng over-
time work. (Females.)

At teast 60 minutes shall be al-
lowed for the noon-day meal,
Exceptions: Commissioner of
labor may issue permits allow-
ing a shorter time. When re-
qaired or permitted to work
more than 1 hour after 6 p. m
employees shall be allowed a
least 20 minutes for lunch heforn
beginning overtimo work., (Fe-
males.)

In citles of the first and second class

any mercantilo establishment, res-
tautrant, lunch reom or eating house
or kitchen opersted in conopection
therewith, or any mcchanical or
manufacturing, telephone oc tele-
graph cstablishment.

Factory, workshop, store, or mill ont-

side of cities of the first and sscond

class,

Manufacturing or mereantile establizh-

ment, bakery, laondry, or restao-
rant, Ererplions: Cannerics engaged
in packing s perishable product, such
as fruits or vegetables; hotels or any
other continuous business where
working hours do net oxceed 8 a day.
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Cuanr VIL—LAWS PROVIDING FOR A DAY OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN
WORKERS—Continued

Btate

Doy of rost

Time for meals

Rest poricds

Occupatlons or industries specified

New York.

Cahill's Consolidated
Laws, 1030, ch. 32:

B) Sees. 2, 172;

b) Sec. 391, and session
laws, 1031, ch. 509;

(c) Cahll’s Consolidated
Laws, 1930, ch, 32, sce.

182;
sd) Hoc, 183;
o) Secs. 185, 301,

Cahill's Consolidated
ILBI;WSI 1930, ch. 32, sec,

North Dnakota.
Sesslon laws, 1927, ch. 142,

No female shall be employed more
thon 6 days In any week,!

Wo female shall be employed more
than ¢ doys io any week.

No female shall be amployed more
than 6 days in any 1 week,

Not lass than 1 hoor shall be al-
lowed for menls, EzcepHon:
The commissioner of labor may
grant permission for a Shorter
meal period, (Females.)

Manunfactur

(8) Factory, 1. e., mill, workshop, or

other manufacturing establishment;
laundry, (b) Mercantilo establish-
ment, Freeptions: Villages of less
than 3,000 population; writers or re-
lﬁorl.ers in nowspaper offices; duly
icensed pharmacists, (¢) Work in
or in conneclion with restaurants in
citics of the first and second class,
Erceptiony; Singers and performers;
attendants in ladies' cloakrooms and
parlors; smployees in or in connce-
tion with the dining rooms and
kitchens of hotels or in conumection
with employees' lunch rooms or res-
taurpnts. (d) Care, custody, or oper-
ation of any {reighi or passenger el-
evator. (e) Messenger for telegraph
or mesSonger company in the distri-
bution, transmission, or delivery of
goods or messages. [Freeption: Vil-
Inges of 1ess than 3,000 population.

Conductor or guard on nny Str?;fi

surface, elestric, subway, or eleva
railroad.

mechanieal, or mer-
cantile establishment, laundry, hotel
or restaurant, telephone or telepraph
establlshmeni or office, express or
transportation company,  Hreep-
ticne: Villages or towns of less than
500 population; rural telepbone ex-
changes: s telephono exchanges
and telegraph offices where special
rules are established by the work-
men's compensation bureau.
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Minimum wa
ment order

depart-
o. 1, 1822,

Ibld, No. 2, 1822 ...

Ibld., No. 4, 1922, ___.

No employer absll employ shy
woman for more than 28 days
in 1 month in towns of less than
500 populsticn.

30 minutes shall be allowed for
meals It they are furnished on
the premises; 60 minutes for
meals if employees must leave
premises. (Females.}

A 3o-mainute perled for the noon
meal shall be the minimum al-
lowed. (Females.)

A 30-minute period for the noon
mesl sball be the minimum al-

lowed, (Femsles.)

No woman shall be employed for
more than 4 hours of continuous
labor without a rest period.

No¢ woman shall be employed for
more than 5% hours of continus
ous labor without a rost period.

No woman shall be employed for
more that 5 hours of continuous
labor without a rest period.

Publie housekeeping oecupations, |. .,
the work of waittesses n restaurants,
hotel dining rooms, boarding houses;
attendants at ice-creatn and_ light-
luoch stands and steam-table or
counter work in cafeterias and deli-
catessens where freshly cooked foods
are served; the work of chambermaids
in hotels, lodging houses, boarding
houses, and hospitals; of jnnjtresses,
car cleaners, kitchen ‘workers in
hotels, restaurants, and hospitals,
and elevator coperators. Jireeption:
In caso of emergency, temporary
suspension or modification 1nny be
pertnitted by the workmen’s com-
pensation bureau,

Manufacturing occupations, 1. e., all
processes in the production of com-
modities, [heliding work in dress-
making shops, wholesnle millinery
houses, workrooms of retall millinery
shops, and in the drapery and lurni-
ture-covering workshops, the T-
ment alteration, art needlework, fur-
garment making, and millinery work-
rooms ln mercantile stores, and the
candy-making departments of retail
candy stores and of restaurants; in
bakery and biscuit-manufacturing
establishinents, in c¢andy manufao-
taring and in book-binding and job-
press-feeding establishments, Ercep-
tion: In case of ernergency, tempo-
rary suspension or modification mny
bo pormitted by the workmen's com-
petisation bureau.

Laundry occupations, {. e., all proc.
esses conmnected with the receiving,
marking, wasbing, cleaning, froning,
and distribation of washable or clean-
nble muterials; work in laundry de-
partients in hotels, hospitals, and
factories, Exception’ In caso of emer-
goncy, tamporary suspension or thodi-
fication may be permitted by the
workmen's compensation bureau.

1 Tho law affecting factories and mercantfle establishments requires 1 shorter workday each week in addition to the day of rest unless the S-hour day, 48-hour week is selected

by the employer.

(See pp. 19, 20.)
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Cuart VIL—LAWS PROVIDING FOR A DAY

OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN
WORKERS—Continued

State

Doy of rest

Tlme for meals

Rest perfods

Ocgupations or Lodustries specified

North Dakota—Continued,
1bid., No. 5, 1922,

Ohle,

Throckmorton's
!.x(\lt)gd Code, 16830, soc,

1

n.
g‘tate welfere commls- |
slon order No. 36, 1931,

Ibid., Nos. 37, 38, 39, and
41, 1931,

Anno-

No female shall be employed,
permitted, or suffered to work
more than & days [n any 1 week.

Adequate time end provision at
seasopable hours must be given
to the employees for meals.
(Females.)

Fomales shall be entitled to not
less than 30 minutes for moal-
time {n establishinents whore
lunch rootns are provided, and
to not less than 1 hour for meal-
time in establishments where no
lunch rooms are provided.

Facto

No person shall emplo
wotian for moro than 8
1 ealendar weak,

any
ays in

(Bee Rest perlods) . ceaamaoaa o

No woman stall be smpleyed on
2 successlve days without an
interval of 9 hours’ rest between
sach days,

No person. shall employ any
woman for more than 6 hours of
continuous labor without o rest
period of at least 46 minntes.

Telephone exchanges. FErceplion: In

cose of emergency, temporary sus-
pension or modification may be per-
mitted by the workmen's commpensa-
tion bureau.

workshop, business office,
telecphone or telegraph oflice, ros.
taurant, bnkery, millinery or dross-
making establishment, mercantile or
other establishment,

Factory, workshop, tslephone or tele-

graph office, millinery or dressmaking
establishoent, restaurant; the dis-
tribution or transmission of messages;
work Inp or on any interurban or
streat rallway car, or as ticket sellers
or elevator operators, or in any mer-
cantile establishment located in any
elty.  Erceplions: Conneries and
establishments preparing for use
porishable goods during the cannipng
Seasoln.

All occopations,

Mercantile occupations, 1. e., work in

establishments operated for the pur-
pose of trade in the purchase or sale
of any goods or merchandise, includ-
Ing the sales force, wrapping em-
ployess, auditing or ¢heck-inspection
forcs, shippers in the mail-order
department, the recelving, marking,
and stock-room employees, sheet-
music saleswomen, end demon-
strators, (Nos. 37 and 38.)

12
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Ibld., Nos. 40 and 44, 1031,

lblga.. Nos. 42, 43, and 45,
1431,

No person shall emplog any
woman for more than ¢ days in
1 calendar week,

(See Rest periods)

(800 Rest perlods)

No person shall emplay any
woman for more than 6 hours
of continuous labor between 7
6. m. and 8.30 p. m. without a
reat pericd of ot least 45 minutes,

No person shall empley any
woman for more than 6 hoars of
continuonslabor batwoen 7a.m.
und 8.30 p. m. without » rest pe-
riod of at least 45 minutes,

Manufacturing accupations, L e., all
processes in the production of coms.
modities, including work in dress.
making shops, wholesnla millinery
houses, workrooms of retail milllnery
shops, nnd in the drapery and furni-
ture-covering workrooms, garment
altoration, art neadlework, fur gar-
ment making, and millicery work-
rooms in mercantile stores, and the
candy-making department of retail
candy stores, and of restaurants.
FExceplions: Fruit and vegetable -
ing, canning, preserving, and pack-
ing establishments.

Laundry occupations, {. e, all proc-
esses connected with the receiving,
marking, washing, ¢leaning, {roning,
and distribution of washable or clean.
sble materinls; work In laundry
departmeats in hotels and factories,

Parsonal service occupations, 1. e,
manicuring, balrdressing, barbering,
and other work of Hke nature; the
work of ushers [n theaters.

Offico occupations, i. e., the work of
stenographers, bookkespers, typists,
billing clerks, filing clerks, cashiers,
checkers, finvolcets, comptometer
ogarqtors. nuditors. attendants in
physicians' or dentists’ offices, and
all kinds of clerieal work.

Telephone or telegraph oocupations;

ablic housekeoping occupations;

8., the work of wal res-
taurants, hotsl dlolng reotns, ond
boarding houses; atiendants at lee-
cream and light-lunch stunds and
steam-table or counter work In cafe-
terias and delicatessens wlhere freshly
cooked foods nre served; the work of
chambermaids in botels, lodging
houses, and boarding houses; of Jan-
itresses, car cleanears, kitchen work-
ers in hotels and restaurants, and ele-
vator oiperators; retall candy depart-
ments {n connection with lee-cream,
soft-drink, or light-lunch countars, or
restaurants,
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CaarT VIL—LAWS PROVIDING FOR A DAY OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN
WOR KERS—Contmued

Btate

Day of rest

Time for meals

Rest pericds

Occupations or Industries specified

Oregon—Continued,
Ibid., Nos. 42 and 43, 1841,

Ibld., No. 42, 1031____....

Ibid., No. 43, 1931_.__.... N

Pennsylvania.
Stututes 1920, sacs. 13540,
13542, 13545, and 13546,

Philippine Islands,
Gesslon laws, 1923, Act
2071, sec. 2.

Pucrio Rico.
Sesslon laws, 1919, Aet
73, secs. 1-2,
Washington.
Industirial welfare com-
mittee order Neo. 23,
1e2.

No persen shall employ any
woman for 7 consecutive dnys
without nllowing 1 day during
which employment shall not
exceed 6 hours.

No person shall employ any

wothuan for more than 6 daysin

calendnr week. Commission
may oxcept axchanges smploy-
ing fower than 10 operators,

o person shall employ any

woman for 14 consecutive days

without 1 full day of rest and 1

day of not more than 6 hours’

work, Commissionmayexcept
exchanges employing fewer than

10 operators,

No {emnle shall be employed or
permitted to work for mare than
6daysinany | weok, Exeepfions:
Canning of frult und vegetnble
products; nurses in hospitals,

The 1 day of holldny in 7 may be
subdivided fnto 2 days of 12
hours each at the discretion of
theindustrial board. (Women.)

No feranle shall be employed more
than 6 days in any 1 week.
Ezxceptions: Emergencics, when
women may be employed 10

days before a day of rest is given

Not less than 45 minutes shall he
allowed to every female for the
midday meal. Il females work
Yess than 8 hours a day, time for
the midday meal may bereduced
to not less than 30 utes.

Not less than 60 minutes shall be
allowed for the noonday meal.
(Women and children.)

Not less than 1 hour, (Females.).

(Seo Rest perfods).. - —ccenenun--

No female shall be employed or
germltted to work more than 6
urs coniinuously without an
interval of ot lenst 45 minutes.
If females work less than 8 hours
s day, theinterval betwean work
Fenods may be reducad to not
han 30 minutes.

on— -

No woman shall work for more
than 4 hours continuously.

No femsla shall ba employed more
than 5 hours without B rest
period of at least 4 hour.

Telegraph occupations.

Telephong occupations In the city of
ortland,

Telephone ocenpations outslde of the
city of Portland.

Any establishment, 1. e., aD¥ ploce
where work ls dons for compensation
of any sort to whomever payable,
Erceptions: Work in private homes
end farming.

Hotels, boarding honses; charitable,
&ducuﬂonal. and religlous institu-
ons,

Factory, shop, industrial or mercantile
establishment,

Any lucrative occupntion.

Public housekeepling, I. e,, the work of
linen-room  girls, chnmbermmds,
cleaners, kitchen girls, dishwashets,
pantry girls, pantry servers, walt-
resses, counter girls, bus girls, sleva-
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I Ibid., No. 25, 192)......_
Ibid., Neo. 27, 1921.......
Ibid., No. 28, 1921
Ibid., Ne, 29, 1021........

‘Wigcons!

1.
Btatutes, 1931,5¢¢5.103.01-
103,02,

Industrial commlssion
order No. 5, 1918,

Industrial commission
orders reguiating !ac-
torles  canning  peas,
beans, cherrles, corn,
stmwinrrloa, or toma.
toes, 1931

Minimum wage i3 sot for a 6-day

Minimum wage is set for a 8-day
‘emnal

No femsle shall be employed for

them, provided they receive at
least 4 days' rest in any 28-day
peried.

wage Is set lor & 6-day

week, (Females.)

week, (Females,)

wook. (Females)

more than 6 days o any 1 week.

Not less than 1 hour shall be
allowed for a loncheon period.
(Females.)

Not Jess tham 1 hour shall bs
allowed for noonday luncheon.
(Females,)

No female shall be allowed less
than 1 hour during each day or
night for dinner or other meal.

The lunch period may be 45
minutes. (Fomales.)

Meal periods may be 30 minutes
gzovidcd the streteh of labor
tweoh meals does not exceed §

hours.

Meal periods of not less than 30
minutes must bs given to all
women at the usual time for
meals, §. ¢., at or about 12 noon,
‘6 p. m., and 12 midnight,

No female shall be employed on a
shift of more than 8 bours with-
out g rest period of 15 minutes,

(Seo Time for meals). —cweeeececa-

The streteh of work between meal
Ecriods may never exceed 6
ours, There mMmust be a rest
geriod of at least 9 consecutive
ours during each 24 hours,
{Women.)

tor operators, Janliresses, laundry
workers (except where s comumnercial
Iaundry is operated), and any other
occupation which would properly bo
classified under public housekeeping.
The establishments shall include:
Hotels, rooming houses, boarding
houses, restaurants, cafés, caleterias,
lunch rooms, tea rooms, apartment
houses, hospitals (not nurses), phil-
antbropic institutions, and any other
which may be properly classified
under this industry.

Laundry, dry-cleaning or dye-works
occupation, trade, or industry,

Telephone or telegraph or any other
public otcupation. Erceplions: Oc-
cupations regulated by orders
numbered 23, 25, 28, and 29,

Mercantile establishment.

Manufacturing occupation, trade, or
industry.

Flaco of employment, {, &, any mann-
factory, mechanical or mercantils
esiablishment, laundry, restaurant,
confectionery  Store, telegraph or
tetephone office or exchange, express
or transportation establishment,

In cities of the first class, manufactories
that have coanvenient, adequately
cquipped lunch rooms,

Restaurants where employees eat on
premises.

Factories canning peas, beans, chetries,
corn, strawberries, or tomatoes,
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Crart VII.—NIGHT-WORK LAWS FOR WOMEN WORKERS

Prohibition of
night work

Limitation of nfcht work

Qcecupsations or industries specified

Btate

Callfornia.

Industrial welfare commission crders Nos.

7a and 8a, 1623,

Ibid., Nos. 11a and 158, 1023 .. c.veemamenv..
Connecticnt,

General statutas, 1930, sece, 5104, 5168_._._.

Ibid,, see. B10Y e
Delaware.

Bessfon laws, 1917, ¢h, 230 oo ...
Indls

TN,
Annotated statutes (Burns), 1626, sec, 8411..

Commission of labor end industry order
No. 1, 1031,
Ibid., No. 2, 1931

10p.m, to8a.m._.
11Dp.m, to6a m..

10p.m.toba.m..

After 10p. m.......

10p.m.to6a. m__

10p.m to6a.m..

fp.m.toba.m..

@¢p.m.tofs.m.._

Lalggdry and dry-<cleaning !ndustry; dried-frult packing
ustry.
Mnnu[nctslrlrlng industey; nut cracking and sorting lndus-
y. Ezception: In continuous processes under a permit
from the Industrisl welfare commission if time and one-
Lslf is paid.

Manntfacturing, mechanical, or mercantile establishment,
public restaurant, café, dining room, barber shop, hair-
dressing or mnn{curlng ostablishment, or photograph
gallery. Erceplions; Hotels. In the event of war or
other serfous emergency, governor may suspend limita-
tions in manufacturing, mechanical, or mercantile es-
tablishments.

Bowling slley, shoe-shining establishment, billiard er pool
room,

Mechanical or mannfacturing establishment, laundry,
baking, or printing establishment, oflice, or dressmaking
establishment. Razceptions: Canning or preserving or
preparation for canning or preserving of perishable fruits
and vegetables,

Mercantile establisbment, tagfhone and telegraph office
or exchange, restaurant, hotel, place of amusement.

Manufacturing.

Laundry occupations, 1. e., work In laundry, dvelng, dry-
cleaning, and pressing establishments. ary ’

Manufacturing cccupations, {. e,, all processes In the pro-
duction of commodities, includiog work In florists’ shops,
and candy-making departments of confectionery stores
and hokeries, Ereepliora: Millinery workreoms, dress-
making establishments, hemstitching and button shops,
and the alteration, drapery, and upholstery departments
of mercantile establishments may obtain permission
from the women’s division of the commission of labor
and [ndustry to operate under the mercantile order.
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Tbid., No. 3, 1931_..

Ibid., No. 5, 1931. ..... --

land.
onotatod code {Bagbhy), 1924, art. 100,
sec, 5,

Masanchusetls, .
Qeneral laws, 1921, ¢h. 149, 560, 59..cecann.-

Nebrasks, :
Bession laws, 1831, ch, 9. cmmccccmcaac s

New Hampahlre,
Public laws, 1028, ch. 176, secs, 14-18. . _....

New Jersoy.
Cumaulatlve supplement to compiled stat.
utes, 1911-1924, title 107, s00. 1370 (1) 8.

New York.

Cahlll's Consolidated Laws, 1030, ch. 332,
secs. 2, 1T2,

Ibid., soc. 391; session laws, 1931, ch, 509....

10p.m.to8a m..
Sp.m.tofa.m..

12.306. m. toBa.m.

Wpmteam..

W0pm to7am..

Wp. m.tofs.m. |

Total hours—work time plus rest and sleep
time—shall not excead 12 for all operators
regularly employed after 10.30 p. m,

It any work is performed between 10 p. m. and
6 a. m., not more than 8 hours’ work in any 1
day i3 permitted.

If any work is performed botwean 8 p. m. and
6 8. m. on more than 2 nights a week, not more
than 8 hours in any 24 or more than 48 hours
in any week ure pertmitted,

Mereantile occcupations, I e, work In establishments
operated for the purpose of trade in the purchase or sale
of any goods or merchandise, including the sales force,
wrapping employees, auditing and checking force, shi

rs In the mail-order department, the receiving, mark-

g, and stock-room employess, sheet-music saleswomen
and demonstrators, and all employees in such establish-
ments in any way directly connected with the sale,
purchass, and disposition of goods, wares, snd rmerchan-
dise. Erceptions: The wornen's division of the commis-
sion of labor and industry may permit mercantile es-
tablishments In agricultural communities to remaln
open 1 day a week until 10 p, m,, for any specified num-
ber of weeks betwesn June 1 and Sept, 15; regularly
registered pharmacists,

‘Telephone operators,

Manufacturing, mechanicsl, mercantile, printing, baking,
or laundering establishment. Erceptions: Canning, pre-
serving, or preparing for canning or preserving of perish-
able fruits and vegetables.

Manufacturing.
Manufacturing of textile goods,

Manufacturing, mechanlcal, or morcantile establishment,
laundry, hotel, restaurant, or office In metropolitan cities
and citiss of the frst class. Erception: Public-service
corporatilons,

Manual or mechanical Inbor ln any employment. Ercep-
tions: Household labor, nurses, domestie, hotel, and
boardlnﬁ-lhousa Iahor, operators in telephone and tele-
graph offices, farm labor, manufacture of munitions or
supplies for the United Stotes or the State during war
time; mercantile establishments on ths 7 days preceding
Christmas Day, provided the weekly average for the
year does not exceed 5 hours.

Manufacturing establishment, bakery, of laundry. Eicep-
tions: Canneries engaged in packing 8 perisbable product,
such as fruits or vegetabies,

Factory, . e., mill, workshop, or other manufacturing estab.
lishment; laundry. Erceplions: Women over 21 employed
as prool readers in Dewspaper-publisbing establishments,
linotypists, and monotypists.

Mercantile establishments. Ereeptions: Dec. 18-24, in-
clusive; writers or reporiers in newspaper ofMess: daly
licensed pharmueists; villages of under 3,000 population.
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Cuart VIIL—NIGHT-WORK LAWS FOR WOMEN WORKERS—Continued

State

Prohihition of
night work

Limitation of pight work

Qccupations or industries specified

New York—Continued.
C?giu's Consolidated Laws, 1930, ch. 32, sec.

Ibid., sec. 183 o iecmcamem————ae

Ibid., sec. 184 e e
Ibld., secs. 185, 301, .. oo cmcmmaas

North Dakotn.
Miggxum wage department order No, 1,

Itid., No. 3, 1922, - ceeeeecemmmccmeme e

10p.m.to8am.|...

WpmteTam. |........

10pmtoSam._|....._.
pmw. tovam. |..a_.

la.mtoSam. . |-cceoo..

llpm to7am..|-...

After 9 p. m

Work in or In connection with restaurants in cities of the
first and second class. JErceptions: Singers and performers;
atlendants in ladies' cloakrooms and parlors; employees
in of in connection with the dining roems and kitchens of
hotels or fn connection with employees’ lunch reoms or
restaurants, .

Cars, custody, or operation of any freight or passenger
elevator, [Frceplions: Il the elevator is jn connection
with a business or industry in which the employment of
women hefore 7 a. m. |s not prohibited, the elevator
operator may begin work at 6 a, m.; women of over 21
years in hotels. i

Conductor or guard on any street, surface, electric, subway,
or elevated railroad.

Messenger f{or o telegraph or messenger company in the
distribution, tronsmission, or delivery of goods of mes-
sages. Jerceplion: Villages of less than 3,000 population

Public honsekeepingoccupations, i. 8., the work of wajtresses
in restaurnnts, hotel dining rooms, boarding houses;
attendants at ice-cream and light—lunc&x stands and steam-
table or counter work In cafeterias and delicatessens
where freshly cooked foods are served: the work of chaim-
bermaids in hotels, lodging houses, boarding houses, and
hospitals; of janitresses, car cleaners, kitchen workers in
hotels, restaurants, and hospitals. Ereeptions In case of
emergency, temporary suspension or modification may
be permitted by the workmen’s compensation buresu.

Elovator operators. [Erception: In case of emergency,
tem]l)]orary suspension or modification may be permitted
by the workmen's compensation bureau.

Mercantile occupations, 1. e., work in establishments oper-
ated for the purpose of trade lu the purchase or sale of any
goods or merchandise, including the sales force, wrapping
force, auditing or checking force, shippers in the mail-
order department, the receiving, marking, and stock-
room employees, sheat-music saleswomen, demonstrators,
and cigar-stand girls. [Ereeptions: On Saturday nights
during April, May, August, September, and October
work 13 permitted until 10 p. m.; in case of emergency,
temporary suspension or medification may be permitted
by the workmen’s compensation bureau.

ov
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Ibid., No. 4, 1022, e meamcecememmcnmmnns,

Chleo.
Throckmorton’s Annotated Code, 1030,
sec, 1008-1,

regon,
Smt:;a1 welfare commission order No. 37,
1031,

Ibid., No. 38, 1831.

Ibid., Nos. 39 and 41, 181, . ccmceaammnnanaas

Ibid., No. 48, 1831 e e e aen

Pennsylvania.
Btatutes, 1920, s6c. 13543, o eaimmmm e

Before 6. m__..

10pm toGam..

After 830 p. m.._.

1l p.m. to7a m.

10p.m.toga. m.|

After6p. m.......

After830p. m.._.|.. -

Leundry occupations, [. e., all processes connected with the
receiving, marking, washing, cleaning, ironing, and dis-
tribution of washable or cleanable materials; work in
laundry departments in hotels, hospitals, and factories.
Erception: 1n case of emergency, temporary suspension or
modification may be permitted by the workmen's com-
pensation bureau.

Ticket sellers.

Mercantile occupations In Portland, . e., work In establish,
ments operated for the purposs of trade in the purchase
or salg of any goods or merchandise, including the sales
force, wrapping employess, auditing or check-lnspection
force, shippers In the mail-order department, the recalv-
ing, marking, and stock-room employees, sheet-music
saleswomen, and demonstrators. Eizceplions:r Cigar
stands in hotels; confectionery stores.

Mercantile occupations outside of Portland, 1. e., work in
establishments operated for the purpose of trade in the
purchase or sale of any goods or merchandise, including
the sales force, wrapping employess, auditing or check-
inspectfon force, shippers in the mail-order department,
the recelving, morking, nnd stock-room employees, sheat-
music saleswomen, and demonstrators. Exceptions:
Clgar stunds in hotels; confectionery stores.

Manufacturing oceupations, I. e., nil processes in the pro-
duction of cornmodities, including work in dressmakin

shpf)s. wholesale millinery houses, workrooms of ret

millinery shops, and in the drapery and furnjture-cover-
ing workrooms, garment alteration, art needlewoerk, fur-
garment making, and millinery workroorns in mercantiles
stores, and the cundy-making department of retoil candy
Stores, and of restautants. Erceplion: Fruit and voge-
mbl%s drying, canniog, preserving, and packing establish-
ments.

Laundry oceupations, I e., all progasses connected with the
receiving, marking, washing, cleaning, ironing, ond
distribution of washable or cleannble materials; work in
lnundry departments in hotels and facteries.

Elevator operators.

Manufacturing  establishment.  Erceptions: Manngers,
superintendeuts, or persens doing clerical or stenographic

work.
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Caarr VIII.—NIGHT-WORK LAWS FOR WOMEN WORKERS—Continued

State

Prohibition of
night work

Limitation of night work

Occupations or industries specified

Puerio Rlco.
Sesslon laws, 1930, Act 28 . u e e

South Carolins.
Codo, 1022, v, 2,560, 422 e ocoeeees -]

‘Washington,
Inl%gslrial wellare committes order No. 23,

Wisconsin,1
Industrinl commisston order Ne.1,1023._...
Ibid., Nos. 2 and 3, 1923..

10p.m.toda. m__.

Alter 10 p, M.

Alter 12 midnight.

gp.m,tofa.m..__

Btatutes, 1931, secs. 103.01-103.02; indnstrial
commission order No. 6, 1918,

Statutos, 1631,500.103.02_ oo epeieae

In the industry of packing, eanning, or refriger-
ation of [ruits or vegatnf»lcs aAny woman not
Fregnnnt may be employed during the night
fshe has not worked during the day but for not
more than Bhours or 48 hours during the week.

Employment on more than 1 night n week be-
{ween 6.30 p. m. nnd 8 4. m. must be limited to
8hours a night, 48 hours a week,
mployment on more than 1 night o week be-
tween § p. m. and 8 8. m. must be limited to 8

hoursa night, 48 hours a wook.

Employment on more than 1 night a week, be-
tween the hours of § p, m. and 6 a. m., must
not exceed 8 hours a night or 48 hours a week.

Employment cn more than 1 night a week be-
tween the hours of 8 p. . and 6 8. m. Must not
excesd ¢ hours a night or 54 hours a weslk.

Any lucentive occupation,  Erceplions: Teloephone oper-
ators, telegraphers, artists, nurses, or domestics.

Mercantile establishments.

Elevator operators.

Manufactorles? and laundries.

I\Ig:l!l‘nnicnl or mercantile establishment, eonfectionery
store, telegraph or telephone office or axchange, or express
or transportation establishment.

Restaurants.

Pl t loyment, 1. ., any mannfactory, mechanical
cf»‘:?e n?arg:;xrr,.ilayl:smblishment. 1aundry, restsurant, cono-
fectionery store, telegraph or telephone office or exchange,
or any express or trunspertation establishment. Ezcep-
tion: Registered pbarmacists and sssistant pharmacists.

Hotals.

1 Wisconsin has an industrial commission order In which n!
1 Under specinl orders of the industriil commission
duriog the season of the actual canning of the preduct.

ght work for women on street rallways is prohibited, but no women are employed in such a capacity [n Wisconsin. tod
snéﬂmiﬂg hours ?l work in {actories canning peas, beans, cherries, corn, strawberTies, or tomatoes work af night is permit!
80 pp. 26, 43.
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Coart IK.—HOME-WORK LAWS
PART A—LAWS PROHIBITING EOME WORK

Btate

Mandatory clanse

Places covered

Occupstions or industries coversd

Exceptions

Itinols.
Revised statntes
(Cahill), 1031, ch. 48,
socs, 108-115,

Indiann,
Annotated statutes
(Burns), 1928, sec. $422.

H..llland.
nnotated code (Bagby),
1024, art. 27, 500, 301,

Massachusetts,
General laws, 1921, ch.
140, socs, 143147,

chlgan.
Coropilad laws, 1929, soc.
8337,

No room or rooms . . . shall

be used

N%eroomormoma...shall

No room or apartment ., . .
shall be nsed

A m™om of apartment ., . .
shall not be used, . .

None of the work . . . shall
be done In any room or apart-
mant,

Room or rooms, apartment or
apartments in any tenement
or dwelling house used for eat-
Ing or sleeping purposes.

Room or rocms, apartment or
apartments ic any tenement
or dwelling hoase.

Room or apartment in any tene-
mment or dwalling housa.

A room or apartment in a tene-
ment or dwelling house,

Room or n‘mnmant used fer
living or sleeping purposes or
connected with room or rooms
used for such purpeses, which
has not a separate and distinet
outside entrance.

Mannfacturing, 1, e., making, alter-
ing, rePairlng, finishing, cleaning,
or sorting, in whole or in part, for
sale or for wages, of coats, vests,
trousers, knee pants, overalls, clonks,
shirts, ladies' waists, purses, feath-
ers, artificial flowers, cigars.

Mpenufacture of coats, vests, trousers,
knee pants, overalls, cleaks, furs,
fur trirmmings, fur garments, shirts,
purses, feathers, artificial dowers, or
cigars, lor sale.

Manufactuaring, in whole or in part,
altering, repairing, or Nnishing of
any articles whatsoover.

Making, altering, repairing, or finish-
glg wearing api)anl of an'y descrip-
on.

Manofacture in whole or in part, of
coats, vests, trousers, knes pants,
overalls, skirts, dresses, ¢loaks, hats,
caps, suspenders, jerseys, blouses,
walists, walstbands, underwear,
neckwear, furs, fur trimming, fur

ents, shirts, hoslery, purses,
cathers, artificial fowers, cigarettes,
or cigars.

Immediate members of family living
therein.

Immediate members of family living
therein.

Immodiate members of family lving
therein, i. e.,, husband, wife, their
children, or the children of either.

Articles for exclusive use of person
occupying house or immediate mem-
bers of heusehold.

Tallor or seamstress employed by
family on articles for family use,

Workshop on maln or ground floor not
used for cooking or steeping purposes
and having an entrubce separate
{rom the rest of the building,

Members of family dwelling therein.

Room or agnrr.ment in a tenement or
dwelllng house, not used for living or
sleeping purposes, having s separate
entrance and not connected with sny
room used for such purposas.

Failor or seamstress making articles for
family use.

Seamstress manufacturing articles for
family use.
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Ceart IK.—HOME-WORK LAWS—Continued
PART A—LAWS PROHIBITING HOME WORK-—Continued

Btate

Mandatory clause

Places covered

Occupations or industries covered

Exceptions

Missouri.
Reavised stntutes,

1929,
secs. 13270-13281,

New Jersey.
Supplement to complled
sintutles, 10251930,
titlo 107, secs. 45048V,

Now York.
Qahlll’s Consolidated
Laws, 1930, ch., 32, secs.
350-360.

Ohio.
Throckmorton's Anno-
tated Code, 1030, secs.
1020-1021.

No room or apartment . . .
shall be used. . . ,

The manuincturing or nlterlog
or repalring or finishing in
whole or In part, or distribu-
ting for the purposos thereof
-« . Ishereby prohibited.

No person. .. shall manu.
facture . . ,

Nogrticle. ., ., shall be manu-
Inctured . , .

No articles skall be manufae-
tured . ..

No dwelling ... shall be
use

Room or apartment in any tene-
ment or dwelling house,

Auy tenement house.  _eeao o

Tenemeant house_ oo

Any spartmont of a {enement
house, if any part of such
apartment is used for living
purposes.

In a cellar or basement of a
tenement biouse having more
thah one-half of iis height
below the level of the adjoin-
ing ground.

Dwelling or building eor room
or apartment thereof {n or
connected with a tenement,
dwelling, or other building.

Manufacture, in whols or in part, of
wenring apparel, purses, feathers,
artificial flowers, or other goods for
male or [emals wear.

Dolls, dolls' elothing, articles of chil-
dren's or infants’ Wearing apparei,

Manufacturing, 1. »., pregm—ing, nlter-
ing, repairing, or Onis Ing of any
article in wheole or in part.

Food, dolis, dolls’ clothing, articles
of children’s or infants" weatihg
apparel manufaciured, prepared,
altered, repaired, finisked, in whole
or in part,

Artinles mapufactured, i. e.,grepared.
aliered, repaired, or finished in whole
or in part,

Carrylog on any process of making
wearing apparel or goods lor wear,
use, or adornment, or of manulac-
turing cigars, cigarettes, or tobacco
goods in any form.

Members of family dwelling therein
and threo addltional parsons

Tailor or seamsiress making articles
for famlily use.

Immediate members of family living,
therein.

Tallors or senmstresses making wearing
apparel for family use.

Dressniaking shop located in 8 room or
apartment on first or second floor
that desls solely in custom trade
direct {o consumer, has at least 1,000
cubic feet of air space per worker,
has no children under 14 lUving or
working therein, and has a specinl

rmit from the commisioner of
abor. X

Manufacture of cotton or linen collars,
cufls, shirts, or shirt waists that are
tol be laundered before offered for
sale.

A cellar hakery having a cartificate of
eremption.

Immediate members of family llving
therein,

Room or apartment, not in use for
living or sleeping purposes, and
sufiiciently lighted, heated, and
ventilated, baving no window, door,
or other opening into a living or sleep-~
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Pennsylvania

Ten:

nsy .
Statutes, 1920, seo. 13504 __

nessee.
Code, 1932, sec. 6633.. ..

No person, irm, or corporation
engaged in the manufacture
or sale of clothing . . . shall
bargain or contract with any
person, firm, or corporation
« « « for the manufacture , . .

.| No room or apartment. ..

shall be used for the mang-
facture for sale , . .

EKitchen, living room, or bed-
room in any tenement house
or dwelling house.

Room or apartment inany tene-
ment or dwelling house, used
for eating or sleaping purposes,

Manufacture, or partial manufac-
ture, of clothing or other wearing
apparel, cigars, cigarettes.

Manufactors for sale, in whole or In
part, of coats, vests, trousers, kneo
nts, overalls, cloaks, shirts,

ing room of a tenement or dwelling,
and having a separate entrance and,
if above the first floor, a separate
stairway.

Resident members of family, 1. o,
parents and their children, or the
children of either.

Immediate members of family living
therein.

dies’ waists, purses, leathers, arti-
ficial fiowers, or any other wearing
apparel, or vigars.

PART B—~LAWS REGULATING HOME WORK

State

Places covered

Occupations or Industries
covered

Persons whose
wotk i3 con-
trollad by law

Requirements which must be met Ezxceptions

California.
Industrialwelfarecom-
mission orders Nos,
11a and 18a, 1923,

Connecticut.
Qeneral statutes, 1930,
5080, 2368,

An{ place outside the
place of business of the
employer,

Allbuildings, apartiments,
rooms and places ia any
tenament of dwelling
houso used for residen-
tial purposes.

Manufacturing industry;
nut cracking and sort-
ing industry.

Manufacture ot artificial
flowors, purses, cigors,
cignreites, or any arti.
cles of wearing apparsl
Intended for sale.

Women or minors.{ Employer must obtain permit from indus-
trial welfare commission and keep record
of names and addresses of nll home work-
ers, of amount paid each worker, amount
of work performed, and piece rates paid.

Employer is not permitted to give out home
work to anyone employed regularly at his
place ¢f business.

Others than the
immediate
members of the
family.

Persons engaged in such work, within 30
days after the time of commencing work,
shall notily commissioner of labor and
factory inspection of location of work
rooms, nature ol work, end number of

rsons employed.

Workrootus must be kopt in a clean, sani-
tary condition and properly lighted and
ventilatad,
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CrarT IX.—HOME-WORK LAWS—Continued
PART B—LAWS REGULATING HOME WORE—Continued

Places covered

Occupations or industries
covered

Persons  Whose
work s con-
trolled by law

Requirements which must be met

Exceptions

State
Tlinols.
Revised statules (Ca-
hill), 1931, ch, 48,
secs. 108-115.
Indiana.

Apnotated statutes
(Durns), 1928, secs
PA22-5423.

nd.

Annotated code (Bag-
by), 1924, art. 27,
socs. 301, 303-304.

Room or rooms, apartment
or apartments, in any
tencment or dwelling
house used for eating
or sleeping purposes.

Houss, room, or place.

Room or rooms, apart.
ment or apartments, in
any tenement or dwell-
{ing house, or buflding
in the rear of n tenement
or dwelling housa,

Room or apartment In any
tensment or dwelling
house, or apy part of
any tenement or dwell.

house.

Manufacture, In whole or
in part, of coats, vests,
trousers, knee paants,
overalls, eloaks, shirts,
ladies' waists, purses,
teathers, artificial flow-
ors, cigars, or any wear-
ing apparel of any kind
whatsoever,

Any process of makiog,
altering, repairing, finis
ing, cleaning, or sorting,
In whole or in part, for
sale or for woges.

Making, In whole or in
part, of vests, coats,
trousers, knee pants,
fur, fur trimmings, shirts,
purses, feathers, artifi-
g;?l Dowers, or clgars, for

0.

Manufacturing, in whole
or in part, altering, re-
pairing, or finishing of
any articlas whatsoever,

Immediate triem-
bers of family
living therein.

Immediste mem-
bers of family
living therein,

-

Immediate mem-
bers of [amily
living  therein
(husband, wife,
their children,

Persons occupying or having control of such
workshop to nolify board of health, with-
in 14 days after the tims ol commen
work, of locatjon, nature of work, an
number of employees.

Hours of work of fernales and names, ages,
and né:ldrases of childran employed to be
posted.

Premises to be kegt in 8 cleanly stote, freo
from vermin and any matter of infectious
of contagious nature,

All articles made are subject to inspection
and examination,

Employer to keep list of all workshops in his
employ.

Person, firtn, or corporation before biring
person to do work to obtain written parmfit
from chief inspector {office transferred
in 1915 apd continued as part of the indus-
trial board] who investigates premises
where work Is to be done before gronting
permit.

Permit states mavimum number of persons
who may be employed, providing not less
than 250 cublc fest of air space per person
between the hours of 6 8. m. and 6 p, m.,
and for not less than 400 cubic feet of air
space per person between the hours of 6
p. m. and 8 . m. Chief inspector may
modify latter provision by reducing the
nir space per person to 250 cubie feet
slectricity 13 used for lighting.

Premises to be adaquately ventilated.

Permit may be revoked at any time If
health of community or of workers re-
quires it.

Permit to be posted.

License to be obtained by persons desiring
to do home work from the commissioner
of labor apd statistics, who consults rec-
ords of local health authorities; if premises
are reported salisfactory reinspection is

Articles for the exclusive
use of person occupying
hoysa.

Employment of tailor or
seamstress by persom or

(4
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Mgssachusetts.
General inws, 1921, ch.
148, secs, 143-147.

gan.
Compiled laws, 1629,
Bec, 8337,

A Toom ot apartment In a
tenement or dwelling
bousa,

Room or apartment in
any tenement or dwell-
Inghouse,'or inany build-
Ing or parts of buildings.

Making, altering, repair-
ing, or finishing of wear-
ing spparel of any de-
seription.

Manufacture, In whole or
in part, of coats, vesis,
trousers, knee pants,
overalls, skirts, dresses,
cloaks, hsats, caps, sus-
penders, jerseys, blous-
5, waists, walstbands,
underwear, beckwear,
furs, fur trimming, fur
garments, shirts, ho-
siery, purses, feathers,
artificial flowers, or cig-
amttes, or cigars.

or the children
of either),

Family dwelling
therefn,

made by bureau of inspection and infor-
mation.

License states maximum number of persons
who may be employed, providing for not
less than 500 cubic feet of air space per
person.

Premises to be inspected at least once every
6 months.

Premises to be [mee from Infections, con-
tagious, or communicable disease, and
from oll insanitary conditions.

Permit may be revoked at any titne if health
of community or those employed therein
requires it.

Employer giving out work to keep register
of persons employed on home work and to
be sure that the room or apartment is
licensed.

License to be obtained by persons desiring
to do home work from the department of
labor and industries.

Premises subject to lns?ection by the de-
partment of labor and industries,

Premises to be in cleanly condition, free
from vermin and all infectious and con-
tagious matter.

Employer giving out work to keep register
of persons employed on home work, to
forward such register monthly to the de-

tment of Tabor and industries, and to
sure that such home workers are licensed,

Written permit to be obtained by person,
firm, or corporation desiring to employ
}mrsons to work ln any apartment from
actory inspeclor who investigates belore
granting permit.

Permit to state maximom number of persons
who may be employed, providing for not
less than 250 cubic feet of air space per

rSon.

Perinit may be revoked at any time If health
of community or of those employed there-
in requires it.

Factory inspector to preseribe amount of
light, heat, and ventilation.

Premises to be clean, sanitary, fit for occu-
pancy, and free (rom contagious and infec-
tious dlisease,

Employer giving out work to keep register
of persons empleyed on home work and to
be sure that work place is licensed.

Permit to be posted.

famfly to do work for
such person or family.

Workshop on mmain or
ground floor of any tene-
ment or dwelling honss
not used for cooking or
sleoping purposes and
having separate entrance
and which is entirely
separate from the rest of
the buildi

Room or apartment In a
tenement or dwelllog
bouse not used for living
or sleeping purposes hav-
ing a separate entirance
and not connected with
any room used for such
purposes.

Tailor or seamstress mak-
ing articles for family
use.

Beamstress manufactnriog
articles for famnfly use.
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CEART IX,.—HOME-WORK LAWS—Continued
PART B.—LAWS REQULATING HOME WORK—Continued

Persons  whose
Btate Places covered o"""'pau"n:,:l’.’;énd“““[es work 15 con- Requlrements which must be met Excoptions
o trolled by law
Missourd,

Revised statntes, 1929, | Room or apartment In | Manufacture, In whole or | Members of fam- | Premises to be In clean and healthful con-
Becs, 13218-13219, pny tenement.or dwell in part, of wearing ap- ily dwelllng dition,

13279-13281. ing house. parel, £urses, feathers, therein an Commissioner of labor and Indostrial {n-
artiflcl flowers, or three additional spection to inspect tenement workshops
other goods for male or persons. twice cach year.
fomale wear, Emplover giving out work to keen registor of

persons emploved on hotne work,
Now Jersey.

Bup[rlement to com- | Dwelling, tenement, or | Manufacturing, altering, ..o oo ceremceeaaas Licensa to be gbtained ahnually from the | Tailor or seamstress mak-
piled statutes, 1925 room or reoms therein, ropairiog, finlshing, or commissioner of labor by fam{ly or person, ing artfcles for lamily use.
1930, title 107, secs. or building situated im- dgtribut{ng for afore- flrm or corporation desiring to manufae-
48048y, mediately in the rear of |  said purposes, for hire or ture, alter, repair, finish, or distribute for

any tenement or dwell- reward, any goods what- aforesald purposes, any goods In the
ing. s0ever. places covered by the law.

.Agprova] of local board of health required

efore work can be done In any dwelling on
dolls, dolls’ clothing, or children's or in-
fants’ wearing apparel. (Such work pro-
hibited in tenoments.)

Anpplication for licensemust describe premises
alild :gecuy number of persons to he em-
ployed.

Premises subject to inspection by commis.
sioner of lsbor, factory inspector, or in-
vestigator and must be kept in clean and
proper sanitary condition, free from vermin
and matter of an infectious or contagious
{nia!ura. and bo suitably lighted &t al

mes,

License may be roveked il health of com-
munity or of the amployees requires it,

License to state maximum number of per-
sons to be employed. Not less than 250
cubic feet of air space In each room to be
allowed per person between 6 a, m. and 6
p. m, unless by special permit of the com-
missioner of labor; not lass than 400 cubie
feet per person between 6 p. m. and 6 8. m.
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New York,
Cehill's Consolidated
Laws, 1930, ch, 32,
secs,

Ponnsylvania,
Blatutes,
136M4.

1920, sec,

Ibid,, sec. 846l...... -

Tenement house..........

Kitchen, liviog room, or
bedroom in any tene-
ment or dwelling house.

Room or room 1in any
dwelling house, room-
ing house, or tenement,

Manufacturing, 1. e., pro-

aring, altering, repair-
ﬂlg or finishing of any
jcle in whole or in

art.

Manufacture or partial
manufacture of clothing
or other wearing ap-
parel, cigars, or ciga-
rettes,

Manufacturing.

Immediata mem-
hers of family
living therein.

Resident mem-
bers of family,
le, parantsand
thelr children,
or the children
of either,

Register of home workers to be kept by con-
tractor and to be open to Inspection,
Licensa to be posted.

Licenss to be ¢btained by owner of tene.
ment house where persons desire to do
home work from commissioner of labor,
who acts upon favorable report by local
board of health and verification of this
report by his own office,

Premises to be inspected svery 6 months; to
be well lighted and ventilated and have
§00 cubic feet of air space pet worker; to be
in ¢lean, healthful, and sanitary condition,
free from infectious, contagious, or com-
municable disease and from vermin,

Permit ruay be revoked at any time if health
of community or of thoss employed there-
In may require {t or if children under i4
years of age are employad therein.

Employer giving out work to obtain permit
from commissioner of laber and to keep a
register of persons employad on home work
ia,ml ntsgém sure that such home workers are

ica . :

Employer to ascertain that certificate has
been obtained by person desiring to do
home work {rom local board of health,

Premises to bo free from infectious or con-
tagious disease,

Certificate may be revoked at any time
exigencies of case requires.

Permit to be obtained by persons desiring
to do home work from board of health,

Permit to be issued for calendar year.

Processes of work not to be harardous to
beaith of the workers or of occupants of
premises, nor to create dust, foul odors, or
undue noise.

Premises to allow 400 cublie feet of air space
per person,

Articles for sole use of
opcupant or his family.
Collars, euffs, shirts, or
shirt waists made of cot-
ton or linen and laun-

dered before selling.

Dressmakiog shop located
in & room or apartment
on first or second foor,
that deals solely in cus-
tom trade direct to con-
sumer, has af least 1,000
enble feet of air space per
worker, has no children
under 14 living or work-
ing therein, and bas a
special permit from the
cominissioner of labor.

S8hop on maln or ground
floor having separate en-
trapce, unconnected with
living rooms or the rest of
the building, and not
used for cooking or sleep-
ing purposes.
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CrART IX.—HOME-WORK LAWS—Continued
PART B—LAWS REGULATING HOME WORK—Continued

Btate

Places covered

Occupations or Industries
covered

Persons whose
work Is con-
trolled by law

Requirements which must be met

Exceptions

Pounsylvania—Continued.
Department of labor
and industry, reyu-
Intlons for industrial
bome work, 1025,

Tempens 1033, secs. 6633~
[:]
6630

Any dwelling, tenement
house, apartment houss,
of lodging bouss in
which industrial bome
work 1s done,

Room or apartment in
any tenement or dwell-
ing bouse,used foreating
or sleeping purposes.

Manufacturing, finishing,
repsiring, altering, or
bandling of any article
or articles the material
for which has been [ur-
nished by the employer.

Manufacture for sale, in
whole or In part, of
coats, vests, trousers,
knes pants, overslls,
cloaks, shirts, ladies'
waists, purses, feathers,
artificial flowers, or an

other wearing ap,
or cigars. !

Any person or per-
sons in & home
who manufac-
ture, finish, re-
Ealr. alter, or

andle in any
manner material
furnished by the
employer.

Immediate mem-
bers of family
living thereln.

License to be cbtained from department of
lsbor and industry by employer desiring
to give out home work.

Ewmployer must ossure himsslf that the
homse 15 in & ¢lean and sanitary condition
and [ree from sny infectious, contagious,
or communicable disease.

License may be revoked if eny of these
regulations or the provisions of the child
Inbor law or the woman’s labor law have
been violated, and work must be with-
drawn (il permitted by local or State
department of heslth) and immediately
sterilized if any infectious, contagious, or
communlicable disease is found.

Employer must send quarterly to the de-
partment of labor and industry register
of home workers and such other data as
mafr be prescribed. .

Employer must designote some peérson in
each home where home work is done as
his representative, to be jointly respon-
sible with him for carrying out the pro-
wislons of the child labor law, the Woman's
labor law, and the regulations of the de-
artment of labor and industry affecting
ome wWork.

Persons occupying or having control of such
work, within 14 days of the time of com-
menecing work, shall notify board of health
of location of shop, nature of work, and
number of persons emploved.,

Premises to be kept clean, {ree {rom vermin

and from al] matter of an infectious or con-

tagious nature,
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nain.
Statules, 1931, secs.

Tensment or dwelling
house, or shed or other
building in the rear of
a tenement or dwelling
housa,

Workshop, {. e., place

where goods or products
ere manufsctured, In
whole or in part, re-
paired, cleaned, or sort-
ed, for sale or for wages.

Manufacturing, altering,

repairing, or finishing
of eny articls,

Personsemployed

Articles manufactured to be subject to In-
spection,

Emplover giving out work to keep list of
workshops in his employ.

Permit must be obtained from the industrial
commission by person desiring to give
out home work,

Permit conditional on complisnce with
minimum wage and child labor laws,

Permit may be revoked at any time for
failure to observe these laws,

License for premises where work is te be
done must be obtained by owner or lasses
of factory or contractor for owner or lassae
from the local health officer belore em-
ploying persons to do home work. Health
office investigates premises before issuing
license.

Place must be clean and fit for use and {ree
from communicable disease,

Licanse to be Issued for 1 year.

Premises to be reinspected during year.

License may be revoked at any time if
health of community requires it.

Employer giving out work to keep register
of persons employed on home work.

SMVT ITOM-FHOH
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Cuant X,—LAWS PROHIBITING OR REGULATING THE EMPLOYMENT OF WOMEN 1IN SPECIFIED OCCUPATIONS GR
INDUSTRIES, BY STATE

g ]
- =
= 2 b =] ]
] S - |3 g - o 2 Sle|ax
Occupation or industry o gla|le % a|lE|E|E|E|gl= g% g = 2| g |2 |5 |8
BlE|g|5|8|s|(wlB|E|2 (22|22 slgle E18(=|4 |3
cle|lg|l8|l=|le|leljsl®n| ™ i lE |8 § o 'g glelslegl=l= 2|5
S 2522|5121 |5|5|=|S|21E|B|2|2|E\8|2|E|Bi5|2]|5
K = ol B il I
=(2|<|C|S|S|E|E|SI12 |2 2|2 |2 |z|lz|e|2|&|&|a|£|(5 || |E
Baggage handling . - o it ceccccccicaaaas JEVPRU, BRI Jn OIS EPUPU (NP EPUVIR VRS SV PRIy MU NN FOIEP PIPROS SSPRus NPUUER . J PN FUEVONNY POFUp Ui SOUION FVEVIN UV R EP
Basements (mercantile and restaurant)®. ... ciiiiaeaeao- e
Bol Do e nvevmmccmnmeacmar e varmmnammmme e era e s m———————
Blast furnaces._
Bowling alleys R
Coks ovens -
Core rooms ®

Cranes, oporation
Crossing watchman.
Daolivery servico. . vcuciceusvencnran I
Elevalor operater, freight or baggage.. ...,

©e0; 080

Employment before and after childbirth*_____ __ @ @ | @

Express driver. o oo ciiessananiiaaa RSO IO FNUNORVN NORVUP FEVIVREN RN PRSI RPN I NPV RO A

Freight handling

Jitney [0 T U OU RO JFRRVEDEN (RS SRR FRPUVENE RIS SRR FVRVIr [t FFSUS DR R FEURVRDR) RV RPN PR SV PRSI FPRT PR SR
Lead;

Handlmg dry substances containing lead in excess of 2 per

'4
Nitrators, handling in manufacture of nitroglycerina----? .....
Nitro and amido compounds
POOL TOOMS. .o veemmmesmmmcmmensnascccasmmrammcm e mmmm——————-
Quarries__........ @
Section work ... E §

__________ J N O s o

8¢
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Weldlng and cutting, ete.*

Rz e

Number of the 37 oceupations or industries ia each Stata.l 1

N
o
—
N
-
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-
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z‘elz; 2| 113 2‘1}1 4

* For dotalls seegp 6 to 10 of this bulletin and Bul. 66-TI, Women's Buresu, U, B.
DePartment of La

*4" A cotnty court of Ohio has declared this law unconstitutiona),

(i) Ohio—Throckmorton's Annotated Code, 1930, sec. 1008-1,

(@ Now York—Cahill's Consolidated Laws, 1938, ch. 32, sec. 353,

® Washington—Industrial welfare committee order No. 23, 1921,

(® Colorado—Compiled laws, 1021 (pubiished, 1922), sec. 3546.

® Mnssachusstts—Departtuent of Iabor and industries. Rules . . .
{oundrics, 1917, sees, 28-30.

8 Minnesota—Mason’s Statutes, 1927, ch. 23, secg. 40734074

New York—Cahill's Consolidated Laws, 1930 ch, 32, sec, 147; industrial board

rutes 652-685, 1915,
@ ;)Ila—lndustdal commission. Specific salety reqnirements . , . infonndries, 1931,

(P 8’ eansylvania—Department of labor and industry. Regulations for foundries, 1929,
1ule

@ Penneslvnnia—-Departmcnt of labor and jndustry.
ment of wonten, 1931, rule W-5.
CunnecticuL—Oeneral statutes, 1930, soe. 5201,
Massachusstts—General laws, 1921, ch., 149, sec. 55,
M Issouri—Revis>d statutes, 1629, secs. 1321013211,
New York—Cahill's Consolidated Lasws, 1030, ch. 32, sae. 148,
Vermont—Goneeal [nvws, 1017, sec. 5830,
5 Waoshington—Industrial wolfare committes order No, 25, 1821; No. 30, 1022,
W bzf?w Jersoy—Department of [abor, Bafety standards for leud corrotlers, 1617, pp.
® Penosylvanin—Department of labor and industry. Regulations for lead corred-
ing, 1930, rule 2.
@ Pennsylv nn[n—Dopartmeut of labor and Industry. Regulations affecting employ-
ment of Wotnen, 1831, rule W-9,
h@ C‘is:rlgnga—lndusmal wollsre commlssion order No. 34, 1029, No. 18, 1931; session
W, , ch. 368
Mussachusetts—Genernl laws, 1921, ch. 149, sec, 53,
Pennsvivania—Department of labor and industry.
ment of womnen, 1631, rule W.2 (4),
® Washington—Industrial welfare cornmittee order No. 30, 1922,

relating to , .

Regulations afecting employ-

Regulstions affecting employ-

Oregon—State welfare commission orders Nos. 42 and 43, 1931,
Pennsylvania—Department of labor and industry. Regulations affecting employ-

ment of women, 1831, rule W4,
b ITbid., rule W-3.
&, Alabama=-Code, 1928, sec. 1724,

) Arizona—Revised code, 1928, seq, 1350,
W) Arkansas—Digest of the statutes, 1921, sec. 7268,
@ Illinols—Revised statutes (Cahill), 1931, ch. 03, secs, 27, 124.

@ Indisna—Annotated statutes { Burns), 1926, sec. 10072,
@ Maryland—Annotated code {Bagby), 1824, art. 89, sec. 174,
 Missouri—Revised statutes. 1929, sec. 13641,
New Y ork—Cahill’s Consolidated Laws, 1938, ch. 32, sec. 144 ().
Qklahoma—Compiled statutes, 1921, sec. 7218; session laws, 1929, ch. 42, sec. 22,
Pennsylvania—Statutes, 1920, secs. 13580-13585.
& Utah—Compiled laws, 1917, sec. 3668.

9 Virginia—Code, 1930, sec, 1871,
m Washington-—Fierce’'s Code, 1929, sec. 3092.

b \Viscnusin—stntutos. 1931, *ec. 103.05 (3) (d) 2,
o W ?'ommg—Complled sLar.ules 1020, sec. 1868,
¥ Ygan-—CompIIed laws, 1929 secs, 8342-8346.
New York—Cahill's Consolidated Lavws, 1030, ¢k, 32, sec, 146 (8).
Ohio—Throckmorton’s Annotated Code, 1930, see, 1027.
Loulsinna—Statutes (Wolff), 1920, vol. 2, p. 1087,
§ Minnesota—Mnuason’s Statutes, 1827, ¢h. ZB sec. 4149,

Missouri—Revised statutes, 19”9, sec, 13224
Fennsylvania—Department of labor and mdustry Regulations affecting em-

ployment of women, 1931, rule V-2 (3).
% New Jersey—Departmant oI.' labor, Safety stnndards for the manufacttre of nitro
and amidoe compoinds, 1917, p. &
[Z) Pennsyl\mntn—Department of labor and industry, Regulations . .
ufacture of nitro and nmide compounds, 1928, sec. 8 (i).
Oklahoma—Compiled statates, 1921, sec. 7218.
Pennsylvania—Department of labor and industzry. Regulations affecting em-

pioyment of women, 1931, rule W-8,
® Ibid., rule W-7.

. for the man-
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CaaRrT XI.—LAWSl PROVIDING SEATING ACCOMMODATIONS FOR WOMEN WORKERS

State

Number of seats

Type of seats

When seats may be used

Occupations or fadustries specified

Alnharra,
Code (Michls), 1028, sec_ 3901,

kh;l.?lsod cods, 1928, 1362,
v .
Y 8603,

Arkacsss.
Digest of the statutes, 1921
sec, 7100,

Californin,
Hanning's eral laws edi-

tioi 3, yatt) 182G, Act
Industrial welfare cominls-

glon orders No, 3A, 1929,
No. 18, 1931,

Ibid, No. 18-A, 1631 ____._.

bid., No. 18, 1681 ae ...

Colomdo.
Compiled Jaws, 1921 (pub-
lishod, 1922}, sec. 4103,

At least 2 seats to every 3
females,

Sufficient to seat comfort-
ably.

Seats for all female employ-
oes.

Where nature of work per-
mits a seat for each and
every woman or minor at
worktables or machines.

Seats for all women amploy-
ees.

At least 1 seat for every 2
wWomen.

Propet accominodations... ..

Suitable seats, chalrs, or
benches,

Saitable seats. . ceeree oo

Where nature of work per-
mits: Adjustable seats at
worktables or machines to
permit position of workers
relative to work to be sub-
stantially the same whether
scated or standing. Worke
tables, includipg cuttin

snd canning tables an

sorting belts, to have indi-
vidually adjustable [foot-

rests.
Soitableseats_ ________ ... ..

Seats of proper height.____....

Suitable seats_ . .ocoeeo....

‘When employee Is not actively en-
gage:l in tbe work of her employ-
ment.

When employes is not necessarily
engaged in tho actlve duties of
employment.

During such times as employee is
not required to be upon her feot.

‘When employee is not engaged In
active duties of employment.

‘When employes {3 not engaged in
active duties of employment,

When employes Is not engaged in
active duties of employment.

When employes 15 not necessarily

engaged in active duties of em-
ployment.

Store or shop employing any girl or woman ns
& clork or saleswoman,

MIiN, factory, workshop, mercuntile establish-
ment, tenement house, manufactory or
workshop, store, business office, telegraph
or telephone office, restaurant, bokery,
barber shop, apartment honss, ‘baotblack
stand or parlor, or in the distribution or
transporiation of merchandise or wessages.

mechanical, mercantils, or

.'Mm:n.lfnct.urirngh !
ment,

other establis

Manufacturing, mechanical, or mercantile
estgblishment, laundry, hotel, restaurant,
or other establishment.

Fruit and vegetable canning industry; any
occupation, trade, or industry, Exceplion:
Motion-picture industry.

Motion-picture fndustry—Extras, [ e,
women who act, sing, dance, or otherwise
perform at a wage of not nore than $l5 a
day or $65 8 woek.

Any occupstion, trade, or industry. FEreep-
tion: Motion-picture industry.

Mennfacturing, mechanical, or mercantile
establishment.
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Connecticut.
Genleé'al statates, 1930, sec.
5212,

Delaware.
Session laws, 1917, ch, 231,
secs. 1-2,

District of Colambia,
Code, 1929, p. 182, s8¢, 30.....

580,

rgla.
Code
500.

ha,
Compiled statutas, 1919, sec.
331,

Hlinots,
Rovised statutas (Cahill),
1931, p. 1397, ch. 48, sec. 151,

Indlana.
Auncotated statutes (Burns),
1914, soc. 2628,

Ibid., 1026, secs, 9418, HI8..__

Tows.
Code, 1631, sec. 1455 _..__...

da.
Compiled general 1aws, 1027, {. cccceeec e ceemceceane
71701

(Michis), 1926, p. 811, | cceeuoooenciceeiccmammacaes
3150,

Seats for all female emaploy-
ves,

At least 1 for every 3 females.

Suitable chairs

ers or walls,

do

Proper and suitable seats;
seats, Tests, or stools.

ing seats attached to count-

Sultable seats. ..o reomea o

or stools orslid-

Reasonsble number__e.._._. Sultable seats
cable to be
nent fixtare

constructed
in use.
Suitable seats

A soat for each female em-
ployee. or adjusted

cable, as to
their work.
Suitable seats

A pplies to all employees.

not to hinder work when not

Suitable =ecats so constructed

not obstruet employees at

, where practi-
made 6 perma-
that may be so
or adjusted as

,. where practi-
be fixtures and

As may be necessary. When em-
!)loyee is not actively engaged
n her employment,

When otnployes is not engaged In
active work and not required to
stand jn proper performance of
duties. For reasonable use
when such use will not interfere
with homane or reasonable re
quirements of employment

When employes iz not necossarily
engaged in active duties of em-
ployment.

When employoee ks not engagod in
active duties of employment.,

When emgloyee Is not engaged in
active duties of emplorment.
When use will not actually and
necossarily interfere with proper
discharge of duties,

‘When employes Is not necessarlly
engoged in active dutics of em-
p]g}'ment.

..... 0 cenmmumemmrmmman v ma e

To such extent as work may rea-

senably admit.

.| Mercantile, mechanical, or manulacturing

establishment.

Mercantile, mechanical, or manufacturing
establishment, laundry, baking or printing
estahlishment, dressmaking establishment,
place of amusement, telephone or telegraph
ogce or eichange, hotel, restaurant, or
office.

Slore, shop, offics, or manufactory,

Mercantile or other business pursuits,

Manufacturing, mechanieal, or mercantile
establishment.

Establishments whero females are employed.

Factory, mercantile establishment, mill, or
wurkshop.

Any buslness,

Manuofacturing or mercantile establishment,
mine, QUAITY, laundg'. renovating works,
bakery, or printing office.

Workshop, mercantile, or manufacturing
business or establishment,

SMVI DNILVAS
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Caart XI.—LAWS PROVIDING SEATING ACCOMMODATIONS FOR WOMEN WORKERS—Continued

State

Number of seats

Type of seats

When seats may be used

Occupations or industries specified

Kansas,
Rovised statutes, 1923, ch. 44,

sac. 111

Commission of labor and in-

dustry order No. 1, 1931,

Ibid,, No. 2, 1930 el

Kenlucky.
Carroli's Statutes, 1930, sec.
4866b-3,

Loulsiana.
Sr.utuh%sd (Wolfh), 1620, vol. 2,

Ihid., p. 1090, ..

Maine.
Rovised statutes, 1930, ch, 5,

soc. 37
Maryland.
Annotated code (Bagby),
1924, art. 27, sec. 293,

Sulliclent number

A seat for each woman......
backs and

In stores and mwercantile es.
tablishments at least 1
seal to every 3 females.

At lenst 1 chalr to every 3

Chairs or stools

_| Chalrs,stools, or other contriv-
ancas lor comlortabls use.
Suitable seats

Sultable seats provided with
footrests broad
and firm enough to be con-
venfent.

Bents that fold when not in use
shall not be deemed a eom-
pliance with the law.

Zoats, chailrs, or benches.......
Sultable seats, chairs, or
benches,

Proper seating or resting ac-
commodations.

Chairs, stools, or other contriv-
ances for comiortable usa.

When smplorvee 13 not actlvely en-

gaged in dischargo of duties.
When employee is not actively en-
gaged at regular duties,

When omployes {3 not engaged in
active duties of employment.

‘When employee is not nctually en-
gaged in duties of employmont.

When employee is not necessarily
engaged in active dutics of em-
ploymeant.

For convenlence while on duty._..

When employes is not actively en-
gaged in discharge of duties.

When employes is not actively en-
gaged in performance of duties.

Mercantils establishment, store, shop, hotel,
restaurant, of other place.

Laundry occupations, i. e., laundry, dyeing,
dry-cleaning. and pre.;sing_eslablishments.

Manufacturing oceupations, i. 8., nll processes
in the production of commodities.

Every person, firm, or corpomtion that em-
Dloys females,

Any person, firm, or corporation employing
fernale labor or female clerks.

Mill, factory, warchouse, mine, packing
house, manufaeturineg establishment, work-
shop, laundry, millinery or dressmaking
stora or mercantile establishment, hotol,
restaurant, theater, concert hall, ooy place
of amusement where intoxicating liquors
are made or sold, bowling alley, bootblack-
Ing establishmsnt, frelcht or passenger ele-
vator, in the trnnsmissien or distribution of
messages ot merchandise, or in any other
occupation whatsoever, [Erception: Agri-
cultural pursuits.

Elevatots used for carrying persons, goods,
wares, or rierchandise.

Mercantile establishment, store, shop, hotel,
restaurant, or other place.

Rotail, jobbing or wholesale dry-goods store,
notion, millinery, or any other busloess
where females are employed for the purposa
of serving the public.

<9
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Massachasstts,
General laws, 1021, ch. 149,
soc. 103,

Michigan.
Compiled laws, 1929, sec. §339_

Minnesota,
Mﬁon's Statutes, 1027, secs.

,

Missourl.
Revised statutes, 1920, sec.
13233,

Montans,
Llevised codes, 1921, sec. 3077,

Nebrasha.
Compiled statutes, 1929, ch.
148, soc, 203,

Novada.
Compiled laws (Hillyer),
1929, sec. 2701

Now Hampahire.
Public laws, 1925, ch. 177,
5009, ), 4.

Seats for all females. _______.|

Commissloner of Jabor may
determine number.

Bufficletit number to seat
comfortably.

Seats for all femsale employ-
ees,

1 for each fomals. ..eecocen--

Seats for all female employ-
98,

Suitablo 508tS_ . eeeecueocennns

Proper and snitable seats.
Saaty, rests, or stools.

Bultahle seats. In ell places
where work can be properly
performned in a sitting pos-
ture, seats with proper backs
wheres practicable. Com-
missioner of labor may de-
termine when seats, with or
without bachks, are neces-
sary.

When employes 13 not hecessarily
engaged in actlve duties of em-
ployment. While at work ex-
cept when work cah not prop-
erly be performed in a sitting
position.

As may be necessary. At reason-
able times, Emrployer shall not
require employee to stand when
not necessarily in service,

To such extent as may be reason-
gblemfor the preservation of

‘When employee is not required by
duties to be upon her feet.

When employee is not engaged In
the active duties ofemployment,

When duties of amployea permit
or when sitting does not inter-
fere with faithful discbarge of
duties.

When employee is not engaged In
active duties of employment,

When amployee Is not necessarily
engeged In active duties of em-

ployment.

Mapufacturing, mecharical, or mercantils
establishment.

8tore, shop, office, or manufactory.

All places of employment, . e., any place,
either inside or outside, where any business
or industry is carried on and in which per-
sons are employed, including factories
mills, worksheps, laundries, dyeing anci
cleaning establishments, merenntile estab-
lishments, offices and office buildings, hotels.
restaurants, theaters and other places of
armnusement, transportation systems, public
utilities, engineering works, the erection of
buildings, and yards. Erceptions; Domes-
tle service and agricultural Iabor,

Manufacturing, tmechanical, marcantile, or
other establishment.

Manufacturlng, mechanical, or mercantile
estublishment, laundry, hotel, restaurant,
or other estsblishment.

Every ngent, proprietor, superintendent, or
emp.oyer of female help.

Manuficturing, mechanical, or mercantile
establishment, laundry, hotel, restauraunt,
or otber establishment.

Factory, mill, workshop or other manufac-
turing or mercantile establishment, Frz-
ception: Establishments employing lewer
thab 3 persons regularly.

SMAVI DNILVIS
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Caart XI—LAWS PROVIDING SEATING ACCOMMODATIONS FOR WOMEN WORKERS—Continued

State Number of seats Type of seats Whaen seats may be used Occupations or industries specified
Now Jm-se{.
Compilod statotes, 1910, ——— -—.| Suitable $entS. e emereannenn- When employes Is not necessarily | Maaufacturing, mechnnical, or mercantile
p. 3037, engaged In active duties of em- gstablishment,
ployment.,
Tid., p. 3L . oo | e m e cmcsmcm s mamma | erm e ' Free ncoess to seats allowed when | Any commercial employment (mercantile es-
employee is not engaged in dis- tablishment),
charge of dutles that can not
be performed properly ip a sit-
ting position.
New Merxico,
Sesslon laws, 1931, ¢y 109, __|.ccceemcnnaccocnea RO E, [ When employes is not engaged {n | Factory, mine, mill, workshop, mechanical
active duties of employinent, or mercantile establishment, laundry,
hotel, restaurant, reoming house, theater
or movipg-picture show, burber shop,
telegraph or telephons or other office,
axpress or transportation ecompany, State
institution, or any other establishment,
institution, or caterprise.
New York.
Cahill’s Consclidated Laws, | Suficlent number. In mer- | Suitable seats with backs | To such sxtent as may be reason- | Factory, mercantile astablishment, freight or

1830, ch. 32, sec. 150.

North Carolina.
Code (Michie), 1931, sac. 8555,

North Dakota.

cantile establishmenis at
least 1 seat for every 3 fe-
males.

Seats for all female em-
ploysas,

Minimum wage dopartment
order No. 3, 1922,

Qhlo.
Throckmorton’s Annotated
Code, 1930, sec. 1008,

1 seat for each female em-
ployee,

l

where practicable.

Proper and suitable seats.
Seats, rests, or stools.

Buitable sents. . eeacccamccene-

Suitable seats to be con-
structed, where practicable,
with automatic back sup-
ggrts and so adjusted as to

fixtures but not to oh-

struct employees in per-
formance of duties.

able for the preservation of
health, In factories when em-
ployee is engaged in work that
can be properly performed in a
sitting posture.

As may be necessary; when em-

ploves iIs not actively engaged
In her work.

‘To such axtent as may be reason-

sble for the preservation of
health,

When employee Is not necessarily

engaged in active duties of em-
ployment and when use will not
actually and necessarily inter-
fere with proper discharge of
dutles.

passenger olevator, hotel, or restaurant.

Store, shop, office, or manufacturing estab-
lishment.

Mercantile establishment,

Factory, workshop, business offiee, telephone
or telegraph office, restaurant, hakery, mil-
linery or dressmaking establishment, mer-
cantile or other establishment.

79
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Oklahoma.
Co_rg;gﬂod statutes, 1921, sec.

Ibid,, sec. 724 eroeaeean

Seam for all female em-

Chairs, stools, or other con-
tnvances for comfortabls

Suitab]e 7.7 2 TN

When employee Is not actively
empioyed in discharge of dutles.

When emplores Is not engaged in

plovoes. active performance of duties.
1.1
gode. 1930, vol. 3, title 49, do. d0ecnnnnn -| When employes Is not engaged in
seq. 323, active duties of employment.
8tate welfare commission Convenlent and comfortable | When nature of work is such that
order No. 22, 1931, seats. employee may sit while working.
Peonsylvania.
Slﬁ;t?s, 1920, secs, 13540, § 1 for svery 3 famalns Suitable seats. .. oeeoooooaa. Reasonable use permitted. ___.___
Deopartment of 1abor and I e cvrvmmaremmaa e e e asecmneama e rtcmmmm—————————
dustry rule W-g, 1831.
FPhilippine Islands,
Bession 1aws, 1923, At 3071, |-ecoccmmaccmencamremcmaacmnnen Pruper seats ‘When usa will not be a detriment
s, 2, to efficiency.
Puoerto Rico,
Bession laws, 1019, Aet 73, |c-cmmeeemccmeccccmcmcccm e Appropriate chalrs_...___..___ ‘When erngloyeo Is not occupied in
sec. 4, duties that require her to stand.
Rhbode Island.
General iaws, 1923, soc. 1118 . cecccmcmaaccncneccacanmaans Seats conveniently located....| When dutles do not require em-
ployee to stand.
Sonth Carclina.
Code, 1922, vol. 2, seq, 421_.._| 1 for every 3 females_ _....__. Chairs, stools, or other suit- | At reasonable times, to such ex-
able seats, tent a3 may be requisita for the
preservation of health.
Bouth Dakota.
Complled laws, 1929, 2880, |..-conmemecccarmcccscmemsaoan-] Suitable seats.. .- ... Az may be neoessary for the pres-
10022, ervation of health
Codo, 1832, seo. 8307.......... 1 for each fomals. - cocae-...| Suitable seats to be made per- | When employee is not necassarily

manent fixtures where prac-
ticable,

angaged in ectlve datles of em-

ployment. When use will not
actually and necessarily inter-
fere with the proper e of

duties.

Mercantile establishment, store, shop, hotel,
restaurant, or other plaoe whero women or
girls are employed as clerks,

Manufscturing, mechanical, or mercantile
establishment, workshop, lnundry. print-
ing office, dressmaking of millinery estab-
lishment, hotel, restaurant theater, tele-
graph or telephone establishment and
office, or any other sstablishment.

Manuofacturing, mechanical, or mercantile
establishment, laundry, hotel, rastaurant,
or other establishment.

Any occupation.

Any establishment, 1. &, an¥ place where
work is done for compensation of any sort
to whomever paysble. FEreeplions: Wark
In private homes and fartuing.

Elevators.

Factory, shop, industrial or mercantile astab-
lishment.
Any establishtoent.

Meanufacturing, mechanical, or mercantile
establishment.

Mercantfle establishment, or any place
where goods, wares, or merchandise are
oflered for sale.

Mercantile, manufacturing, hotel, or restau-
rant business.

Factory, merca.ntﬂa establishment, mill, or
workshop

SMVI DNILVIS
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Casrr XL.—LAWS PROVIDING SEATING ACCOMMODATIONS FOR WOMEN WORKERS—Continued

State

Number of seats

Type of seats

When seats may be used

Occupations or industries specifled

Texas,
Complete statutes, 1828, re-
vised civil statutes, nrt,
gin; supplement, 1031, art,

72,

tah,
Compiled laws, 1017, see.
3669,

Yermont,
General laws, 1917, seo. T044__

Virginia.
Code, 1030, sec, 1807. ...

Washington,
Piorce’s Code, 1020, sec, 3454,

Ibid., sec. 3457-..

1 for every 3 females_.,

1 for each female amployee..

Suitable seats. . oc—ierrreoo--

Chalirs, stools, or other con-
trivances.

Chairs, stools, or other suft-
able seats,

Chatr, stool, or seat. . cieenen-

Sultable 5eat8. o oorevoeocaaeaas

When employee is not engaged in
sctive duties of employment.

When employee Is not engaged in
discharge of duties,

When employee [s not actively en-
gaged in discharge of duties.

At such times and to such extent
as may be necessary for the pres-
ervation of kealth.

‘When duties will permit and use
does not interfere with faithiul
discharge of duties.

‘When employes is not engaged in
active dutles of employment.

Factory, mine, mill, workshop, mechanieal
or mercantils establishment, laundry,
hotel, restaurant, rooming house, theater,
movipg-picture show, barber shop, tele
graph or telephone or othar office, exnress
or transportation company, State institu.
tion, or any other establishment, institu-
tion, or enterprise. JITorceptions: étenogm-
phers; pharmacists; superinteodents, ma-
trons, nurses, and attendants employed by,
in, and about such orphans’ homes that are
charitable jnstitutions, not run for profit,
and not operated by the State; mercantile
establishments and telegraph of telephone
companies in rural districts and in towns of
less than 3,000 inhabitants,

Store, shop, hotel, restaurant, or other place.

Mercantlle establishment, store, shop, hotel,
inn, restaurant, or other place.

Factory, shop, mill, laundry, metrcantile, or
manufacturing establishment, Ezceptions:
Fruit and vegetable canning factories. In
any manufacturing establishment where it
i{s pecessary for emplovee to stand while
working, provision of suitable rest rooms
for use at reasonable times is deemed com-
pliance with law.

Btores, offices, schools,

Establishments where femalss are employed.

99

SIIHOLIYYHEL ANV SHLVIS THL NI NINOM H0d SMVTI H0dV1



Induatrial wellare commlties
otder No. 30, 1022,

Weat Virginia.
Code, lgﬂ p. 613, ou. 21, art,

3, sed.

Wisconsin

Statutes, 1931, sec. 103.16... ...

Wroming.

Besslon laws, 1929, ch, 13.....

Where natare of work per-
mits, 8 seat for each and
every woman at work-
tables or machlnes.

Reasonable number ...

Seats for all female em-
Pployecs.

Where nature of work per-
mits: Adjustable seats at
worktables or machines to
permit position of workers
relative to work to be sub-
stantinlly the same whether
seated or standing. Work-
tables, including sorting
belts, to have individually
adjustable footrests.

Suitable seats whero prac-
tieable to be made perma-
nent flxtures so constructad
or adjusted as not to ob-
struct work,

Suftablo seats. . ocmeeacccenans

When employee s not necessarily
engaged In active duties of em-
ployment. When use will not
actually and necessarily inter-
fere with the proper discharge
of duties.

When employee s not necessarily
engaged in actlve duties of em-
ployment.

When employee [s not engaged in
active duties of employment,

_| Manufacturing or other mercantils estabe

lishmeut,

Factory, mercantﬂe sstablishment, mill, or
works ﬁ

Manufacturing, mechanical, or mercantile
establishment.

Manufacturing, mechanical, or mercantile
establishment, laundry, hobel. restaurant,
or other establishmen

SAVT DNILVAS
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Crart XIL.—-MINITMUM-WAGE LEGISLATION
ADMINISTRATION OF MINIMUM-WAGE LAWS

Stats

Body empowered to administer law

Maeathod of selecting occupation or in-

dustry to be consldered by this body

Method of arrlving at wago awards

Meansprovided for securing
enforcement of award

Principles bf( which amount
ol award Is determined

Occupations or industries -
covered by law

Employees covered by law

3

Exceptlons

Dnte of awnrd

Oecupation or Industry

Class of employoos

Minimum rato

Californin.

Hrnnlne’s Genernl Laws,
edition 3 (ITyatt), 1020,
Act 2107: session laws,
1920, ch, 250,

Colorado,!

Coempiled Iaws, 1921 {(pub-
lished 1922}, secs. 42062-
41810, 4329,

Industrial commisslon.

Industrial welfare commisston, (Com-

mission s composed of § mersons
appointed by the governor for terma
of 4 vears, ot teast 1 of whom shall ba
a1 woman., The members rro to re-
¢nlve $10 per diem when employed
ot their duties.)

{Commission
is ¢ornposed of 3 members appointed
by the governor, with the consent of
the =emate, for term= of § years, nt
salagies of $4,000 per annum. Not
more thno 1 inember may represent
eniployees’ interests nor may more
thun | represent employers.)

Investipation at discretion of commis-

sion to determine necessity of estab-
lishing a minimum wage in the occu-
patiop.  Investigation eondueted by
exnmining papers, books, witnegses,
and hy holding pubiie ﬁcﬂring.. t
which employers, employees, and
other interosted persons may testify,

Investigntion at discretlon of commis-

sion, or nt the request of not less
than 25 persens engared in oecupa-
tion, to determine cecessity of estab-
lishing & minimum wnge in the oc-
cupation; inwvestipstion conducted
by examining books, papers, ond
witnesses, snd by public hearings ot
which employers, employees, or
other interestied persons may testify.

1 Legislature has never made an approprintion sufficient to pot this law into effect.

118058*—32,

{Follows p. 67.)

No. 1

Cormmission ¢alls a wage board com-
posed of an equal number of repre-

sentniives of employvers and em--

plovees In the trade in question
wilh a representative of the commis-
sion ns chsirman. The board in-
vestigates the trade and reports to
the commission; fixes the minimum
wape necessary. After a  public
hearing the comimnission fixes the
minimum wage for the trade.

Commission Investigates an occupa-
tiop by @amining baoks and rec-
ords and by holding public hear-
ings at which employers, employees,
or otber Interested persons may
testify. Commission = then scts
minlmum wage for occupation; or
commission  establishes a  wage
board compnsed of not more than 3
represcolatives of employers in the
occupntio in question, an equal
number 9 representatives of femalo
employess, an equal number of rep-
resentatives of the publie, ond &
representitive of the comrnission,
The repiesentatives of the em-
plovers and the employees to be
elected bY their respectlve groups;
ot Jeast 1 member of every group to
be a woman. The wage board in-
vestigates the oc('uputfon -and re-
poris to the commission 8 minimum
wage, whith the commission may
accept O eject.

Refusal te comply with lnw
a misdemernor. Em-
ploves may recover back
wages and costs,

Refusal to comply with law
a misdemeanor.

Amount necessary tosupply
the cost of proper living
and to maintaip the health
and welfare of the workers.

Wages adequate to supply
the necessary cost of living
and to maintain health.
Y ages suflicient for living
wages for women and mi-
nors of ordinary ability.

The varlous occupntions,
trades, snd Industries in
which women and minors
are employed.

Any occupntion. (Qceups-
tion construed to include
"any and every vocatlen,
gadej pursuit, and indus-

v.1

Women; minors {girls n-
der 21, boys under 18 years

of ngo).

Women; minors (persons of
elther sor under 18 years

of age).

Women phyzleally defecs
tive by ngo or otherwiss
may ho granted a special
Nleense by cominission
fixinz o lower wage, LE-
cense must he renewed
every § months,

Apprentices: Special wages
set by commission duting
sl'mciﬂed perlod of appren-
ticeship,

In accupations in which
only timo rates are pnild,
wornen physically defee-
tive or erippted by aze ar
otherwise or less cficient
than woman workers of
ordlnary abllity may ho
granted  specinl  license,
stating wage; number so
licensed must not exeeed
one-tenth nf the total num-
ber emploved o eny
establishrnent.

(dntoollective)
Apr, § 1023
May 8,193
May 9,102
July 2%, 1073
Aug. 8,192

Sopt. 14,1923

Mercnatilo..... mimesrenemiearerranaane

Mannfncturlog.....c.... [

Flsh ennnlng. ccecemercevearvereareenn

Louadry ond dry elenning...... comanen
Fruit nnd vegeloble pocking. oo
Unelnssifed...... etassmmsesramsamanen

TIntels nne restnueants . __...........
Nut erncking sod sertbng. ... ...

Fruit nod vegetable capning. .........

Exprarfenred. . . [,
ITnoapericnesd;
Womirn.
Mipors
Experieneml
Thesperienem]
Eaperbaesl,
ITneperlenerd,
Fxparionced. .
Famsperletieed
Eaperlenesd
Inespertencetd, oo eenvanaeaea.
kaperieneed:
Women or minore,
Minors whers no nifnlt
wignen nre sinployed,
Inexperlenced;
Wamen.....
Milonr oo
Women or frinufo minors, . ..
Experienend o ooesrcianaaas
Inexperlencmd oo caae-
Eaperienend:
Wamen orminor..... ..
Malo minurs whera ne
fernnlet nee ciaplyyed.
Inexperloneed. . caveevanennas

$10 por weok,

£12 por wenk,
10 e week.
16 yor werk,

S week,
40334 per hioar,
0 SN per Doy,
16 per weel,
11 por weok,

Tk 24 per hour,
fu 4 per hour,

K10 per woeal,
$12 por week.

Tin,
1006 por weok,
£14 per wanl,,
$00.21314 per hour,
)25 per houe,

103344 per hour,
$0.25 por liour.

Do,



Crant XIL—MINIMUM-WAGE LEGISLATION—Continued
ADMINISTRATION OF MINIMUM-WAGE LAWE—Continued

State

Body-empowered to administer law

Method of selecting occupstlop or in-
dustry to be considered by this body

Moethod of arriving at wage awards

Means provided for secaring
enforcernent of award

Principles bg which nmount

of award is determined

Occupntions or [ndustries

ocovored by law Employees covered by law

Ezxcoptions

Dato of nward
(dato effective)

Occupation or Induatry

Class of etmployocs

Minlmum rnto

‘Maosanchosotis,
Gencral laws, 1921, ¢h. 23,
se¢s. 1, 2, and 7,-ch. 151,

118058*—32.

Board of concilintion and arbitration

to be known as the minimum-waga

.commission. (Board is composed of

the 1 nssocinte commissloners of the
department of labor and industries.
‘These commissioners, oppointed by
the povernor for terms of 3 vears, at
salnries not exceedipg $4,000, must
include 1 representative of Inbor and
1 representative of employers of
labar.)

(Follows p. 07.) No. 2

Investigatinn at diseretion of commis-
sion 10 determine necessity of estab-
lishipg a minimum wage in an oceu-
pation,

Organization by the commission of a

waze beard composed of an equal
number of representatives of em-
ployers in the occupation in question
and of persons Lo represent the
female employees in said occupation,
and of one or more disinterested per-
sons to represent tho public, but the
representatives of the public shall
not exceed one-ball the number of
representatives of rither of the other
parties, Opne representative of the
publle is o be chairman of hoard.
After study of the nceds of the
employees nnd the financial condi-
tion of the occepation, the wage
beard recommenr!s a mipimuem wage
which the commission may accept
or reject.

Publish names of all em-
ployers refusing te com-
ply with awards of the
commission.

Wages suitable for females

of ordinary ahility based
on needs of the emplorees
and the finnncial condition
of the industry. Wages
adequate to supply the
necessary cost of living
apd to maintaln the
worker in healih.

Females, minors...cceaeaa ..

time rates have
tablished any

In oceupatings In which only
been cs-

woman

physically defeetive mny
obtuin o lcense fxipg n

lower wage.

Feb. 1,102
Mar. 1,192
July 1,102
Feb. 1,1921

May 15, 1022

June 11,1922
July L1022
Mar, 31,1023
Jan. 2,104
Apr. 1,1025
Moy 1,102
July 11,1025
Jan. 1,1920

Mer. 1,1020
Jen. 11,1927
Mar. 1,1027

June 1,1928
June 1,1929

Men's clothing and rnineoats. ... ..
Corsola........ceevaa eesemmmamsanesennan
Kot goods. e camameae..

Oflica and other bulldlnga—cleaning. .

Pipor DOLeS. .o eee e erancnanseana.

Women's clothlog....coommcvcnevnene.

Men's furnishings....cceoacuoacacann..

Muslin underwear, 01C. .o ooceaeemenans

Retoll stores. ...... Vomcmressmesannanenn

Loundrles isecceeeecvriceaaracncanas

Drushes.__.ooooeeen e cmeree-

Diruggists’ propacations, ote . _........

Cannlng and presetving end minor
ilnes of confectionery.

Bread and bakery products. ..........

MIllpery. .ccevrccremmscccrenree
Statlonery goods apd envelopes

Flectrical equipment nnd suppitles. . .
Boot nnd sboe cul stock and findings. ..

Foaperleneed, o oiininseen.
Inevperlenend, .
Eaperiontet. . oieeiiinnenen.
Lloevperlenead:

17 searsnned over. ... ..

Unider 17 yoars of nge ...
Eaperlencodl . vveiiannan...
tneperleneed, ., .. -
Wathicts nuzd minors ..., ..

Faperleneed, ...
Luespeticnced:

IH yonrs nndd over._ ...

Uinder I8 yoars of ago...
Frperlenced ... ...,
Inexperieneed;

18 yeurs nhsd over ... ...

Uniler 18 years of ngo....
Faperlenced .. cuvrvriuuoa
Inesperirneed:;

i years npd aver. ., ...

Uneter 14 yonra of ngo...,
Fperleneed ooooal...
Ineaperioneed:

10 yenrs nmd over. .

Unider 16 yenrs of ngo...
Experienced . ooaainna o,
Tuoxperlenced:

v W yeariand nver ..

Uneder 14 years....
Experlonced. .. ...
Inexperlenced .
Eiperlenced. .,
Ineafaetiernesd .
Expuriones] .. .
Inevpertenced o eniianaann.
Esperienemy:

1K yearannd over... ...

14 atard uneder 18 years . .

Ugelor 160 years. ...
Inexperleneed:

s yeurs ond over........

16 nnrk under 18 yea

Unler 16 yours. .
Experienced ..
Inezperlences

10 yeears

Inexperienm
Exjetienced
Lpeaperien

16 yeur.

Unrler 16 years
Exipeticncrd
neaperience
Faperience
Inerperienced,
Expericaced .o meean. - -
lpexperienced:

16 years nnd over or with

I yeur's expericuon,

All othert. e eananaao.
Fxperlenced. . oeeeaeeaaa...
Invaperiencetd. . .o cuconsroaan
L7 years nud over:

Erxperlenced. ..oorppaman..

Inesperlenced oo oo,
TInder 17 yeurs. .oavineasa-a

S5 por wonk,

o 87 per weak,

$11 por weok,

$L0 per week,
4 per week,

14 758 por week,
) pee wenk,
LA 40 per week,
$0.17 per howr.
$13.60 por wenk,

10 per week,
4.5 per week,
$11 por wook,

$!1 por weak,
9 per werk,
14,75 per week,

19 por week,
5 per week.
$14.75 por weok,

H por woek,
7 40 per week.

.| 814 per weok,

12 por weok,

Lo AN per week,

L1000 per weok,

:  §11 per week,
L1482 peer weak,

$0.64) pier wiek,
1L per wonk,
$0.00 per weok,

$13 per week,
$11 per week,
) per wook.

$12 per wenk,
$10) per weak,
14 s wonk.

$13 per woek.

$11 per wnek,
$ por week,
81 prr werk,
i per week,
$14,70 per weok,

$11 por week.
39 per week.

134 er week,
4 por week,
$11.40 per weok,
32 per weoek,
$138.00 per weok,

$12 per wook.

$10.00 per week,
i per week,
$12 per week.,

$14.45 per week.
812 prer week,
$10 per week,



CHagrT XIL—MINIMUM-WAGE LEGISLATION—Continued
ADMINISTRATION OF MINIMUM-WAQE LAWS—Continued

Stote Body empowered to administer law \éﬁlst:?g tgrbs.fg%;?gem‘;ﬂt%‘gb?di;‘ Method of arriving at wage awards Me::?o?éggg:?n?;;ﬁlgmg Pri(ﬁ'c!il“;vlgidb té';lfch amec('iunt Occulégya(}gg Cg;lllggsmes Employecs covered by law Excoptions Occuputlon or Lodustry Cluxs of smnpiloyecs Minlmu rate
Minnesotn.? B L.
General statutes, 1027, | Industrial commission. (Cemmission | Investigation at discretion of commis- | After the preliminary investigation | Lefusal to comply with law | Amount adequate to supply [ Anyoccupation (occupation | Women,? minors (fetnales | Inoccupatinns in which anly Expetlencod: Womon ¥ or | $12 pur week: 30,28

5003,
232,

North Dakota.
Supplement to complled
Jlaws, 1013-1025, secs.

396a4, 390b1-306b18,

40334034, 4210°

is composed of 3 nembers appointed |

by the govermor by and with the
advico and consent of the sonate for
terms of 0 years at salarles of $4,500
per annum,)

Workinen’s compensation hureau.

(Bureau is composed of the comniis-
sioner of agriculiure and labor, the
lnsurance commissioner, and 3
workman's compensativo commis-
stoners appointed by the govornor for
terms of 5 years, 1 of these 10 be a
ropreseatntive of labor, 1, of the
public, ond 1, of tho employers,
theso 3 commissioners to receivo sal-
aries of $2,500 per annum.)

slon or on request of 100 persons ¢n-
goged in the cccupation 1o determine
the necessity of establishing n mini-
mum wage in Lhe occupation, In-
vestigation conducted by examining
apers, books, witnesses, and by
olding public hearings at which
employers, employees, or other in-
terested persons may testily.

Investipation at discretion of bureau

to determine pecessity of establish-
ing o wminimum wage in the occupa-
tion. Investigation conducted by
examining papers, books, and wit-
nesses, and by holding public kear-
ings at which any interested persons
may testify.

the commission may determine a
minimum wage for the cccupation in

uwestion, Or the commission escab-
lishes an advisory board of not less
than 3 or tmore than 10 representa-
tives of employers In the occupation
in question, an equal number of em-
nloyees, end oDe or more repl esenta-
tives of the public, but representa-
tives of the public must not exceed
the number in either of the other
groups, At least ome-fifth of the
membership of this board must be
wornen and the public group must
contain at least 1 woman. This
board, after examination of books
and witzesses, recommonds o mini-
mum wage, which the commission
may aceept or reject.

Organizatlon by the bureaut of n con-

ference composed of not more than 3
representatives ol the employvers,
an equal number of ropreseniatives
of the employees in the occupation
in question, an equal number of
representatives of the publle, and
1 or more commissicners. After
investigation, the conference recom-
mends o minimum wage, which the
bureau may sccept or reject,

a misdemeanor. Em-
ployee may recover back
wages and costs.

R [ [ TR,

living wages for women
and minors of ordinary
abllity.

Wages adequiate to supply

the necessary cost of liv-
ing and maintain women
workers In health, Rea-
sonable wages for minor
workers.,

to Include any business,
induairy, trade, or branch
of a trade).

Anyoccupntion (occupation
to include a buslness, in-
dustry, trade, or branch
thereof. Ezceptions: Ag-
rieultural or domestic
service).

under 18 years of age,
males under 21 years of
8go).

Women; mioors (under 18
years of sge).

time rates are ordered
women physically delee-
tive may obtain a license
fixing n lower wage. Num-
ber of licemses may not
exceed one-lteoth of the
whole number of workers
omployed In the ostablish-

A female physieally Jefec-
tive by age orothierwlse, or
an apprentice or learner
may obtaln a llcense Oxing
a lower wage.

ADY occupatlon . cceerarceem e

Puablle honsekeeplong, L. e, the work of

wrilttesses  jn restotrants,  hotel
dining rgoiny, boardiog hnouses; nt-
tendnnts at  dee-eream il light-
Juneh stands and stonm-table or
counter wark n eafeterlos  and
delicntessens whero freshly eooked
fouds nro sorved, the wark of
chambermalds In fotely, Jodylng
houses, bunrdine howes, and hos-

itals; of [unliresses, onr o cleapers,

dtehen workers 1o hotels, recu-
rants, ol hospitads, snd elovator
nperitors.

Waltress or counter glrl..... PP

Chambermalds or kitehen help.._._...

Mnoufactuting oecupntlons, 1. e., nll
processes in the {»mdﬂc:tlun of com.
moditles, including work In dress.
making shaps, wholesale millinery
houses, workrooms of retalt enlll-
pery shops, und 1o the drapery and
furniture-covering workshops, the
garment alterutiun, art heerdle waork,
fur-garment moking, snd miinery
workrooms Innercantils stores, and
the condy-taking departments of

retall candy stores und uf restaurants;

in hakery and biscult-manufactur-
ing estabilshruenty, 10 candy mnnu-
facturlng and 1o bookbinding and
ohepress feedlng establlshments,

HBisculy or cundy HunklDgau.e oo ... ..

nitnoes In cltlag of 5,000 or
more populatlon,

Experionesd: Womoen? or
wihera o towng of loas
thun 5,000 pupnlntian,

Inexperlenced: Womoen? or
minars 19 yours or over In
eltion of 5,000 0r tore Jrop-
ulutlon,

Inoxperlanend: Womaen? or
mlnars I8 yonrd or wver n
clties of lews than 5,000
pupulation,

Incwperlonond: Minor un-
dor 18 yonra i eltles of
6,000 or e ppoiatlon,

we hour for all
wour i nweeas of
ELY Pw wrok,

100 per week;
0210y por honr
for nlf ittty in
pveess of dn por
wirek,

$0.12  por  wenk;
$0. 10 por hour for
ol houre In ox-
cont of A8 por
wnak,

$7.04 por  wonk;
$0.10 por huatr for
all houra In ox-
con of A8 por
wouk,

$7E4 jor wonk;
4010 por haur far
nll hours in ex-
cen of AN par
wirok,

Inoxparlencod: Minorn un. [ #0458 per weok;
dur 18 yonrs In clitles of itl.lfll? lmr houe
tess than 5,000 populntien, for ol hourn In

Wornen:
Experlenced. ...........

Inosperiencsd ... ..... ..

Women:
Experlenced. .. .........

Tneaperlenced . _.........

Women:
Experlenced. ..ovvee...-

Inosperienced...........

owrens of 44 por
wouk.

$14.00 per weel;
4032 (H) fret IRty
1100 per  weok;
$51.67 pur meuth,

$14.20 per week;
61,63 per manth,
$120 o wook;
$41.03 por tonth,

$14 per weok; $0,07
per wonth,

0 per week; 339
per month,

! per month,

v be-pross feeding......[ Women-
: Beokbinding or Job-p # Experlenced . ______.__.. 11 per week; $00,67
i er month,
I Inezperlenced........... 1 oper weok; $39

1The Attorney General has ruled that the law Is unconstitutional as applied to adult womep.
118058°—32. (Follows p. 67.) No. 3



Crart XIL—MINIMUM-WAGE LEGISLATION-—Centinued

ADMINISTRATION OF MINIMUM-WAQE LAWS—Continued

States

Body empowaored to administar law

Mothod of selecting occupation or In-

dustry to be considered by this body

Mathod of arriving at woge awards

Means provided for securing
enforcement of award

which amount

Principles b
determined

of award

Queeupations or industries
covered by law

Employeos covered by law

Exceptlons

Dato of nward

Qccupatlon or lndustry

Clnas of amployocoa

Nerth Dnketa—Continued.
Bupplemaont to compiled
laws, 1013-192%, secs.
306ad, 39Gh1-3uGb18.

Oregon.
Session laws, 1031, ch, 394;
code, 1930, vol. 3, title

49, socs, 303-319.

Workmen's

compensation  bureau.
(Bureull ix composed of the commis-
doner of ngriewdture and labor, the
Insurnnoe  cemmissioner, and 3
workman's ¢otnpensation commls-
doners appointed by tho governor for
tertis of § vears, 1 of those to be a
representative of lahor, 1, of the
public, and 1, of tho employers,
Ltheso 3 vcommissioners Lo receive
sujuries of 32,000 per annum.)

Wellare commission, (Commission Is
composed of 3 unsalaried members
appointed by the governot for tertns
n} 4 vyears, The commissloner of
labor {s to sorve as speretary and
oxccutlve officer,)

Investigation at discretinn of burcau

to determine necossity of establish-
tng o minimum wage Io the occupa-
tion. lovestigatlon conducted by
examinlng papers, hooks, and wit-
nesses, and by holding public hear-
fngs at which any interested persons
may testify.

Investigation at discretinn of commis.
slon to determine necessity of esti b-
lishing a minimuin wage in the occu-
pation. Investipation conducted by
cxninlning papers, books, and wit-
nesses, and by holding public hear-
iogs at which interested persons may
testify.

Crgenfzation by the bureau of a con-
ference composed of not mors than 3
representatives of the employers,
an equal numter of representatives
of the empleyees in the occupation
in question, an equal number of
representatives of the publie, and
1 or more commissioners. Alter
investigation, the conferenee recoms-
mends a mlnl’mum wage, which the
bureau may accept or reject,

Orgonization by the commission of a
conlercoctcomposed of not more than
3 representatives of the employers fn
tho occupatlon it question, an aqual
number of representatives of the em-
ployees, a0 equal number of repre-
sentatives of the publie, and 1 or
more coilmissloners. After investi-
gation the conference recommends a
minimum wage, wbich the commis-
slon may accept or reject,

* Readopted Juiy 14, 163L

118058°—32,

(Follows p. 67.) No. 4

Refusal to comply with law
a_ misdemesnor. Em-
ployee mny recover back
wages and costi.

..... L3 0, Y,

‘Wages adequate to supply
the nccessary cost of llv-
ing and maintain women
workers in bealth, Rea-
sonable wages for minor
workers.

Wages adequate to suprlr
the Decessary cost of iy

Reasonable wages for mi-
nor workers.

wng and to maintain health.

Any occupation (occupation
to Include a business, In-
dustry, trade, or branch
therco!f, Ezceplions: Ags
ricuftural or domestic
service).

Aniy oceupatlon, (Occupa-

tion to include eny and
every vocation, pursuit,
trade, and lndustry.)

Women; minors (under 18
years of ago),

do

A fomale physleally dofoc-
tive by age or othorwise, or
alr apprentice or learnor
maoy ohtain allcenss flxing
n Jower wage.

In occupations in which
only time rates aro estab-
livhed n woman r:hysicﬂlly
defectlve or crippled by
age or otherwise may bo
employed by llcenss fixing
a lower wage.

{dato offective)
Apr. 4,1012

Oct. 14,1019%

All other mannfacturing. ....vveeen..

Mercantilo oceupatlons, L o, work in
establlshisents operuted for tho por-
pose of trade L the purchase or salo
of nny goords o1 merchiandi.e, inchids
Ing the sules force, wranpinz furce,
onuditing or chocklog force, shippoers
in the mail-otder dapnrtizent, tho
recelving, marklog, nnd stock-rommn
sriployeos, sheet-music saleswonien,
dormonstrators, sod cignr-stand glrls,

Laundry occupntions, 1. o., nll pro-
ceises connoctod wilh the toceiving,
marklng, washing, cleaning, fron-
Ing, nne distribution of washuble or
cleanablo materlals; work (o Inundry
departmonts Io hotels, hospltals,
and [octories.

Telophone sxchanges .

Muorcantlle occupations, 1, e, work
in establishmonts vperatod for the
purpuse of tiado In tho purchnse or
slo of any goods of merclmndise,
Including the snles force, wrepplng
employees, auditing or check-Inspoe.
tiun force, shippers In the mall-order
departinent, tho recelvlog, marking,
and stock-roomn employeen, sheat
musle  salesworten onnd  dewons
strators,

Manufecturing occupations, I, e., all
processes in the preduction of com.
modles, including work In dress.
making shops, wholesala milllinery
houses, workroomaofrotadl il lnery
shops, nnd io the driipery and fur-
niture-covering workrouins, garinent
alieration, art necillework, fur gur-
meot moking, aod willinery work-
rooms la 1ercantile stores, and the
canrdy-making department of retall
candy stores and of retnurants,

Peraynal servioo occupatlons, |, e,
manicuring, hoirdressing, harbering,
gnd other work of like nature; the
wark of ushers in theaters.

Loundry occupations, | e., sl proe-
esses conpected with the reoelving,
marking, washing, clesnlog, lroning,
and distribution of woshuble or
cleanable materlals; work 1o lnundry
depurtiuents In hotels and foctories.

Telophons und telegraph oecupations.

Woman;
Expariencead . ... ... co.n
Inéaporlonced ... ...

Women:
Experlenced . _.._....-.

Ineaporiooced . ..........

YWomen:
Laperionced. .. ceeuea-.

Inozporicnctd...........

Womnen [n towns of [,800
or moro populntion:
Experlovesd . o oamae ...

Imoxporfenced.o.enu....

Womoen In tawns of less than
1,000 paapialution:
Eaporionend. . .oeceneaes

Inezporiencod. .c..a.....

Women:
Faperlencod. .. vemaans
Inesperionoed...ccease..

Women:
Exparionced . _...cuee...
Inoxperionuod..veecean-.

Women:
Experioncod. ..
Inexpeorieoced. ...

Wotnen:
Experionced . . _.cuv....
Ipexperisnced...........

Women:
Experienced. ....ceauves
Inszperisuoed

e rreaspmsa

Minlmun rate

£16 por wealt,

To be detortned
by confrienee Los
tweoni the Lirsnis
el the o e
plover nnd oni-

ployow uuu-I

corned,

$16.50 por
W par ot h,
060 por woek;
$41.00 por mouth,

$14 por wieok ($13.50
It loundiy prive
legey nro nl-
Towad); 300,07
frer month,

$11 por wenk; $17.07
por munth,

$14 1.0r wenk ; $60,07
for mouth,

10 per weok; $43,43
e thontlh,

$12 por wook; 182
per month,

0 por woek; 538
por mouth,

$13.20 por wook,
10 por weok,

$13.20 por woek,
# por wook,

$13.20 per weak,
U par woek,

$13.20 [-or weak,
$0 per weok,

$13.20 por weslk,
$0 per wook,

!
wonk;



CuarT XIL—MINIMUM-WAGE LEGISLATION—Continued
ADMINISTRATION OF MINIMUM-WAGE LAWS—Continued

Body empowered to adminlster law

Method of selecting occupation or in-
dustry to he considered by this body

Mothod of arriving ot wage awards

Means provided for securing
enforcement of award

Principles b& which amount
of award 15 determined

Occupations or industries
covered by law

Employees covered by law

Eiacoptions

Txato of nwarld
(doto effective)

Qccupation of industry

Cinss of smployoes

= TS R I e s ==

Minhawm rnta

2
Slate
Oregon—Continued.
Sesslon laws, 1031, ch.

304; code, 1930, vol, 3,
title 49, sces, 303-119,

South Dukota.
Compiled laws, 1029, see,
1022-A—1022-E; scssion
laws, 1031, chs. 173, 174,

‘Washington.
Plereo's Code, 1929, socs.
4-3, ;-;71, 1-75, 477,

Welfure commission.  (Commission is
comnosed of 3 unsolaried members
appointed by the governor for terms
of 4 yenrs. The commissioner of
labor 13 to serve a8 secretary and
executive officer.)

Scerctary of Agriculture.______________

Industrial weifare commmittee. {Com-
mittee I8 composed of tho director
of labor and industiries, appointed
by the governor with tho consent
of tho senate and holding oflice at
his pleasure; the supervisor of In-
dustrial fosurance and the super-
visor of iodustrial relstions ap-

inted by tho direclor of labor and
ndustries; the supervisor of women
Io industry and the industrial statis-
tielah appolnted by the superviser
of industrial relations with the ap-
raval of the director of labor and
ndustries,}

8 Readopted July 14, 1831

Investigation at discretion of commis-

slon to determine necessity of estab-
lishing 8 minimum wage In the occu-
pation. Investigatlon conducted by
examining papers, books, and wit-
nerses, and by ho[dln;: public hear-
fegs at which interested persons
may testify.

Investigation at dlscretlon of the com-

mittee to determine the pecessity
of establishing o mipimum wage in
the occupation. Invesiigation con-
ducted by examining papers, books,
and witnesses, and by holding pub-
llc hearings at which employer, em-
ployecs, ond other interested pet-
sgns may testily,

Grganization by the commission of o

conferencecomposed of not more than
3 representatives of the cmployers in
the occupntion in question, an equal
number of representatives of the em-
ployees, an equal number of repre-
sentatives of the public, and 1 or
more commissioners. After investi-
gation the conference recommends a
minimum wage, which the cominis-
sion may accept or teject.

Minimum wage fixed by law__._._.__.

Organization by the committee of 2
conference composed of an equal
number of representatives of the
employers and of the employees in
tho occupatlon or industry in ques-
tion and | or more representatives of
the publie, but no more representa-
tives of the public than in either of
the cther groups, and a member of
the committee to act as chairman,
The conference recommends a mini-
mum Wwage, which the committes
may aceept or reject.

Refusal to comply with law
amisdemeanor. Em-
ployee may rccover back
wagoes and costs.

Refusal to cotnply with law
a misdemeanor. Em-
ployee may recover back
wages and costs.

Refusal to comply with tho
Jaw o misdemennor, Em-
ployce may recover back
wages and costs.

Wages adequato to supply
the mecessary cost of liv-
Ing  and to maintain
health, Reasonoable wages
‘for minor workers,

Amount equals a lving
wage,

Wages adequate for their
maintenance. Wnagesade-
quate to supply the neces-
sary cost of living and to
malntaln health, Suit-
able wages {for mipnars.

Any gecupation.  (Occupa-
tion to include any and
overy vocation, pursult,
trade, and industry.)

Any factory, workshop, me-
chanical or mercantile es.
tablishment, laundry, ho-
tel, restaurant, or packlng
house.

The varlous occopstions,
trades, and industries,

Women, minors (under 18
years of age).

Any woman or girl over tho
age of 14,

Women, minors (under 18
years of age}.

In occupations in which
only tiroe rates aro estab-
lshed a woman physleally
drfective or crippled by
age or otherwise may be
cemployed by Ucenso fixlog
a lower wago.

Any woman mentally or
physleally deflelent or dis-
abled may obtaina permlit
fixing a lower wage.

Apprentices if employer ob-
L:ilns permission Lo om-
ploy.

Any woman physically de-
fectivo or crippled, by
aioe or otherwlise, may ob-
taln o licenso fixlog s
lower wage.

Oct. 14, 10193

May 31, 10229

Oct, 4,1021

Dec. 14,1921

Dee. 31,1921
Jan. 22,1022

Publie housckeeping ncctupatlons, | o.,

thie work of waltresses in restournnts,
hotel dinlng rovms, and bonrdin

houses; attendants ot les-eream nm

light-lunch stands nnd stenm-tabln
or counter work o enfeterlas and
celleatessens whene freshly cooked
fomis nre Served; the wark of chan-

bermalds in hotels, lodging honses,
gl bonrding houses; of janltrexaes,
ear cleancers, kitdien workers in
hotels nud restrurants, anl clovator
coperntors; retall candy departinents
In connection with lea-crenm, aoft-
drink, or light-lunch counters, or
restaurnnls.

Oflice occupatlons, § o, tho work of

stenageaphery, book keepiota, Ly psts,
bllling elerks, fillng clerks, cushilers,
checkers, [nveleem, enmptameter
operstors, auditors, attendanta In
p{l_\'ﬁl()lnn!' or dentists’ ofllces, and
all kinds of clerical work.

Any otcupatlon . ceecacmmmemm————a- -

Packing, drylng, preterving, cannlog

perlstinble frulls or vegetubles,

Puhile huusnkr-vrlnz. L e., thin wark of

linen-room  girls, chambwermalis,
cleaners, kitchen glrls, dishwashiers,
pantry glrls, poentry servers, wolts
reasen, counter girls, bus glrls, olevi.
tor operalor, Janitreiges, lunmlry
waorkers fexeept whero n cominerelal
lnunstry {3 operated), and any uther
occupatton which woeuld properly
b classifled under publle horus
keeping.  The cstabllslimenta shnll
Include: Flotels, rooming  houxes,
boarding houses, feataurants, cafds,
enfeterlin, lunch feoms, ten roogmns,
sfmriment housd, hoapltala (not
nuraes), philanthrople onatitntlens,
and any other which may e prop.
erly clossified under this industry,

Laundry, dry-cleanig or ye works

occupntion, tewle, of industry,

Telephons or telegraph or mﬁ/ 1blig
iite

eccupation other than put nitse-
keeping, laundry, dry-cleasbog aul
dyo works, meresotile, and monu-
facturing,

Mereantile. .ocean. e mm—s -
b, FIVTTTATITTT o1 T et R AR PRSI
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Womoen:
Erperloneed. . ....a...
Tnexpetlonced. ..

Women:
Experlenced ... cemarenn
Toespnriencodee eacann--

Minors:
14 ¥rnrs . ceeenmenomeacecs
thyeamd. oooeoaaa. .
Mamb 17T yeam . ..oaeaas
Women or minors;
Eaperlonced. . covewmaman
Ineaperiencod. . ... ..

Bxperlencesd women or glrla.

Females over 18 years of nga.

h% AR 1] ;D ————

Femalos over 18 yoars of ogo.
Femalca aver 18 years of age.

Females over 18 years of ogo.

Women:
Eaperloncot...oceeuenean
Inexperlonced....eaee...

{Follown p, 67.)

£13.20 por wook,
0 por wik,

$h por tanth,
U prr wenk,

# per werk,
£7.2) por week,
.00 per wenk,

0.27% ner hour,
$0.22 por hour,

$12 por wenk,

$14.00 por  wrok;
1200 per oy,
$0.25 pw:r hour,
$12 por wook,

$13.20 per weok
$13.20 per wook.

$13.20 per week,
£13.20 per wook,

$U por wook.

No. &
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Method of selecting occupation or in- Means provided for securing | Principles by which atnount | Oecupations or induostries Dinte of nward
Etate Body empowered to arlminister law dustry to be considered by this body Method of artiving at wage awards enforcement of awaed 4 of a“",’ud igdet,ermined pmvered by law Employees covered by law Exceptlons (datoeiective) Gecupotion or indostry Clnas of employces Minlmuam rotoe
Washington—Continued. i i
Pierce's Code, 1029, secs. | Industrial welfare committes. (Com- | Investigation at discretion of the com- | Organization by the committee of a | Refusal to comply with the | Wages adequate for their | The varfous occupsations, | Women, minors (onder 18 | Any woman physieally do- | Oct. 27, 1022 | Mereantlle, manufacturing, printing, | MIRoM. eeceernerenrenann... $U per wook.
43, &M, 476, 4-T7, mittee is composed of the director mittee to determine the pecessity conference composed of an equal law amisdemeancr. Em- maintenance. Wages ade- trades, and industries. years of age}. fective or erippled, by Inundering, of dye works cstubiish-
4-82; 3526-3547. of labor and industries, appointed of establishing o minimum wage in number of representatives of ihe plovee may recover back quate to supply tho neces- age or othorwise, may ob- ment, algn painting, moackine or
bfy the governor with the consent the occupation.  Investigation con- erployers and of the employecs in wages and costs. sary cost of Yivlng and to tain 6 license fixing & repalr shep, or pareel dellvery sery-
of the senate and helding office at ducted by examinibg papars, books, the occupation or iodustry in ques- maintain  health, Sult- lowoer wage. fee, or any ather industry other than
his pleasure; the supercisor of in- and witnesses, and by hoiding pub- tlon and 1 or more representatives of able wages for minors. public hotsekeeplng; as stenorraph-
dustrisl instrance and the super- lic hearings at which employer, em- the publie, but no more representa- of, bookkeepor, Ly st Hllng elerk,
visor of Industrial relations ap- ployees, and other interesied per- tives of the public than in either of Nlng clerk, cisbicr, checker, in.
Pointed by the director of labor and sons may testily. the other groups, and o member of voleer, comptomoeter operator, or
ndustries; the supervisor of women the commlittee to act as chairman. nny clerlenl oflien work, Incloding
in industry and the industrial statls- The conference recommends 6 mini- nsslstants and helpem {n doctors’
ticlan appointed by the supervisor mum wage, which the committee and dentists’ ofllees; any oceupation,
of industrinl relatlons with the ap- may accept of rejoct. teade, or indus<try pol mentloned
proval of the director of labor and above, [reeptions: Telepbunn  or
industries,) telegrph messongers (oo raral eom-
munities and citles of lesa than 3,000
pulation who nre not continuous.
[;?vmployetl and who are pald plece
rntis,
‘Wisconsin,
Statutes, 1931, secs. 20.57, | Industrial commission. (Commission | Investigation at diserction of the com- | Organization by the commission of an | Each day an employer em- | “Living wage,”’ 1. e., com- | Every nin recoipt of, or | Minom oo Any minor unable to earn | Aug, 1,192! | Anv cccupatlon, trwle, or Industry. | Minom:
101,02, 104.01~104.12, is composed of 3 members appointed mission, or on the filing of o verified advisory wage board selected to rep- ploys a person at less than pensation sufficient to en- entitled to, any compensa- “a llving wago' may ob. Iozeeplions: Bensuul indusiries, Qver 17 yenrs,
by the governor, with theadvicoand complalnt of nny person, to deter- resent [airly the employers, the em- the legal minlimum wage ablo the employee to maln- tion for labor performed for tain o lleonse Axlog o lower Experiencod—
consent of the senate, for terms of ¢ mine the necessity of establishing a ployees, and the public. The living shall be a separate offense. tain herself under condi- any employer. wage. In citics of 8,000 or | $0.25 per hour,
vears al a salary of $5,000 per year.)} minimum wage in the occapation. wage determined by the commis- tions consistent with her morn,
sion and this ad visory board shall be welfare, In eltien nader 5,000_] 1022 par hiour,
the legal minimuin wage. Mllnnl'pﬁrlnnmd ........... $0.18 por hour,
others—
Experlenond . oeveeeaaa. £0.20 per honr,
Innzperionted. .oreneaae- $0.10 per hour,
193] e Pea, bean, cherry, corn, strawberry, | Minom:
or tomato canning, In cltles of 5,000 or more.| $0.25 per hour,
; In eltien of under 5,000, ..| $0.22 per hour,
Ibid., secs. 20.57, 101.07, | Industrial commission. (Cemmission | Investigation at diseretion of com- Commission may lssue orders correet- | Payment of wages in viola- | “ No wage paid or agreed to | Every person in tecelpt of | Adult females._.. .| Any adult femalo unabie | 1930ae_._.... Pea, bean, chefty, corn, strawbeery, | Adalt femnlen;
104,125, is composed of 3 members appointed mission to determine the wages iog wage situations revealed by its tion of any order of the be pald by any employer or entitled to, any com- to carn the wage deter- of Lomato cannlog. In citles of & 000 ¢r moro. '1& por hour.
by the governoer, with the advico which are appressive and unjust. investigations. commission shall be| to any adult female em- | pensation for labor per- mined by the commission In cltics of under 5,000...| $0.22 per hour,
and consent of the Senate, for terms decined a violation of the ployee shall be oppres- 1 for any employer. may obhtaln a license {lx-
of § vears at & salary of $5,000 per law unless it ean be proved sive.'” *“Oppressive” s ing n Jower wage. Any
year.) that the order was un- deflned as ‘“‘any wage employer may obtaln n
reasonable. Every day an lower than a reasonable license Lo y adult fe-
order is not complied with and adequate compensa- males less than the estab-
i3 a separate offense. tlon for sof vices rendered.’’ lished wage, if employer
shall satisfactorily cstab-
iish that he is unable to
pay such wage,
118058*—32. (Follows p, €7.) No. 6
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*No. 14
. Some Effects of Legislation Limiting Hours of Work for Women. 26

No. 43,

LIire

PUBLICATIONS OF THE WOMEN’S BUREAU

[Any of these bulletins still available will be sent free of charge npon request]

. Proposed Employment of Women During the War in the Industries of

iagara Falls, N. Y. 16 pp. 1918,
Labor Laws for Women in Industry in Indinna. 29 pp. 1919,
Standards for the Employment of Women in Industry. 8 pp. Fourth
edition, 1028.

. Wages of Candy Makers in Philadelphia in 1919. 46 pp. 1919,
. The Eight-Hour Day in Federal and State Legislation. 19 pp. 1919,
. The Employment of Women in Hazardous Industrics in the United

States. 8 pp. 1921.
Night-Work Laws in the United States. (1919.) 4 pp. 1920,

. Women in the Government Service. 37 pp. 1920.
. Home Work in Bridgeport, Conn. 35 pp. 1920,
. Hours and Conditions of Work for Women in Industry in Virginia. 32

pp. 1920.

. Women Street Car Conductors and Ticket Agenta, 90 pp. 1921,
. The New Position of Women in American Industry. 158 pp. 1920,
. Industrial Opportunities and Training for Women and Girls. 48 pp.

1921.
A Physiological Basis for the Shorter Working Day for Women. 20 pp,

1921,
921

pp. .
. (See Bulletin 98.)
. Women’s Wages in Kansas. 104 pp. 1921.
. Health Problems of Women in Industry. 6 pp. Revised, 1931,
. Iowa Women in Industry, 73 pp. 1922
. Negro Women in Industry. 65 pp. 1922.
. Women in Rhode Island Industries. 73 pp. 1922,
. Women in Georgia Industries. 89 pp. 1922,
. The Family Status of Breadwinning Women. 43 pp. 1922,
. Women in Maryland Industries. 96 pp. 1922,
. Women in the Candy Industry in Chicago and St. Louis. 72pp. 1623.
3, Women in Arkansas Industries. 86 pp. 1923,
. The Occupational Progress of Women. 37 pp. 1922,
. Women’s Contributions in the Field of Invention. 51 pp. 1923.
. Women in Kentucky Industries. 114 p{). 1923,
. The Share of Wage-Earning" Women in

Family Support. 170 pp.
1923.

. What Industry Means to Women Workers. 10 pp. 1923.

. Women in South Carolina Industries. 128 pp. 1923.

. Proceedings of the Women’s Industrial Conference. 190 pp. 1923,
. Women in Alabama Industries. 86 pp. 1924,

Wornen in Missouri Industries. 127 pp. 1924,

. Radio Talks on Women in Industry. 34 pp. 1924,
. Women in New Jersey Industries. 99 pp. 1924,

. Married Women in Industry. 8 pl). 1924,

. Domestic Workers and Their Employ

. {See Bulletin 98.)
. Family Status of Breadwinning Women in Four Selected Cities. 145

ment Relations. 87 pp. 1924,

1925.

A Li;)tpéf References on Minimum Wage for Women in the United States

d Canada. 42pp. 1925 .
St:::dard and Scheduled Hours of Work for Women in Industry. 68

pp. 1925,

* 8upply exhausted.

69
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No. 44.
No. 45.

No. 46.

Women in QOhio Industries. 137 pp. 1925,

Home Environment and Employment Opportunities of Women in
Coal-Mine Workers’ Families. 61 pp. 1925,

Facts about Working Women—A Graphic Presentation Based on
Census Statistics, 64 pp. 1925,

. Women in the Fruit-Growing and Canning Industries in the State of

Washington, 223 pp. 1926,

. Women in Oklahoma Industries. 118 pp. 1926.
. Women Workers and Family Support. 10 pp. 1925,
. Effects of Applied Research upon the Employment Opportunities of

Amnerican Women. 54 pp. 1926,

. Women in Illinois Industries. 108 é)p. 1926.
. Lost Time and Labor Turnover in Cotto
. The Status of Women in the Government Service in 1925, 103 pp.

n Mills. 203 pp. 1926.
1926.

. Changing Jobs. 12pp. 1926.

. Women in Mississippi Industries. 89 pp. 1926.

. Women in Tennessee Industries. 120 pp. 1927.

. Women Workers and Industrial Poisons. 5 pp. 1928,

. Women in Delaware Industries, 156 pp. 1927.

. Short Talks About Working Women. 24 pp. 1927.
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