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An Act To establish In the Department of Labor a bureau to be known as the 
Women's Bureau. 

Be it enacted by the Senate and House qf Representatives of the 
United States of America in Congress assembled, That there shall be 
established in the Department of Labor a bureau to be known as the 
Women's Bureau. 

SEc. 2. That the said bureau shall be in charge of a director, a 
woman, to be appointed by the President, by and with the advice 
and consent of the Senate, who shall receive an annual compensa
tion of $5,000. It shall be the duty of said bureau to formulate 
standards and policies which shall promote the welfare of wage
earning women, improve their working conditions, increase their 
efficiency, and advance their opportunities for profitable employ
ment. The said bureau shall have authority to investigate and 
report to the said department upon all matters pertaining to the 
welfare of women in industry. The director of said bureau may 
from time to time publish the results of these investigations in such 
a manner and to such extent as the Secretary of Labor may prescribe. 

SEc. 3. That there shall be in said bureau an assistant director, 
to be appointed by the Secretary of Labor, who shall receive an 
annual compensation of 53,500 and shall perform such duties as 
shall be prescribed by the director. and approved by the Secretary 
of Labor. ·. 

SEc. 4. That there is hm·eby•authorized to be employed by said 
bureau a chief clerk and such special agents, assistants, clerks, and 
other employees at such rates of compensation and in such numbers 
as Congress may from time to time provide by appropriations. 

SEc. 5. That the Secretary of Labor is hereby directed to furnish 
sufficient quarters, office furniture, and equipment for the work of 
this bureau. 

SEc. 6. That this act shall take effect and be in force from and 
after its passage. 

Approved, June 5, 1920. 
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LETTER OF TRANSMITTAL 

UNITED STATES DEPARTMENT OF LABOR, 
WoMEN's BuREAU, 

Washington, May 15, 1930. 
Sm: I am submitting herewith the report of a survey of women 

in Florida industries made at the request of the governor of the State 
and of the Florida League of Women Voters. The State is the 
twentieth thus surveyed by the bureau. 

The report covers hours, earnings, working conditions, and personal 
information, and differs from most of the other studies in presenting 
important data for the hotel and restaurant industry. 

Grateful acknowledgment is made of the courteous cooperation of 
the employers who allowed their plants to be inspected and their 
pay rolls to be copied by the bureau's agents. 

The survey was conducted by and under the direction of Ethel 
L. Best, industrial supervisor, and the report has been written by 
1Irs. Best and Mary Elizabeth Pidgeon. 

Respectfully submitted. 

HoN. JAMES J. DAVIS, 
Secretary of Labor. 

VI 

MARY ANDERSON, Director. 



WOMEN IN FLORIDA INDUSTRIES 
INTRODUCTION 

Florida, with its abundant sunshine, its cool breezes, and its 
many waters, has from. its earliest days been a land of romance. 
In such a climate people have expected to find living made easy for 
them, and the future has always looked bright and rosy. Ponce de 
Leon, the earliest known European arrival, who landed early in the 
sixteenth century, was in search of the fountain of eternal youth, and 
the explorers who came in the years following did not settle down to 
earn a living by cultivating the soil or by trading but spent their 
time looking for gold. The name Florida, given by Ponce de Leon 
because of the day, Easter (in Spanish, Pascua florida), on which 
the country was discovered, seems especially suitable to the flowery 
land. A Portuguese gentleman who visited Florida in the early 
days described it as a land "Wherein are truly observed the riches 
and fertilities of these parts, abounding with things necessary, 
pleasant, and profitable for the life of man." 1 

With the exception of the 20 years when the English were in 
possession, this smiling land belonged to Spain Wltil 1821, when, 
through a treaty and by payment of a certain sum of money, Florida 
became part of the United States. In the hundred-odd years follow
ing the State has attracted great numbers of people primarily be
cause of its natural resources and advantages. 

The report of a survey authorized by the State legislature of 1927 
to ascertain, among other things, "the kind, character, and location 
of industries now in operation," analyzes the growth of industry in 
Florida in the period 1907 to 1927. To quote from the study, 
"Florida has not been a manufacturing State to any large extent 
because emphasis has been placed chiefly on getting out the crude 
materials of the forest and mine or cariug for tourists." 2 This con
dition is changing, however, and the report states further that "under 
pressure of the rapidly increasing population manufacturing plants 
have begun to spread over the State * • * [and] the year 1927 
began to show an industrial or manufacturing revolution taking place 
in Florida.'" 

This report contains an article b;v Paul W. Stewart, of the United 
States Department of Commerce, ill which is discussed the progress 
in Florida manufactures during the period 1914 to 192.5. The 
following quotation illustrates the extent to which tlus change is 
taking place: "Manufacturing in Florida in recent years has expanded 
at a rate exceeding that of the growth of industry in the United 
States as a whole. The value of manufactured products in Florida in 
1925 • * • was three and one-third times greater than that of 
1914, while the value for the entire country was a little more than 
two and one-half times greater." The article emphasizes the notice
able change in Florida industries in the 2-year period 1923 to 1 !J25, 

I FRirhnnks, Oeof'll,'c R. History of Florida [etc.}. J. B. Llpplnmtt & Co., Phlhvlelphia, 1871, ''· 48. 
1 Florida. Department of Agriculture. Ji'lorlda, an Advancing StatE!, 1007~11111-HI'ZJ. Tallab!l.MeG, 

Fln., unx, p. 21. 
J Idem. 

1 



2 WOMEN IN FLORIDA INDUSTRIES 

when the value of the manufactured products increased by 44 per 
cent, while for the entire country the value increased by only 4 per 
cent.' 

Despite this increase in the value of its manufactures, however, 
Florida does not rank as one of the large industrial States, her climate 
and fertility being regarded as her principal assets. Of these two 
natural advantages, the climate becomes of special significance in the 
employment of women, since it is the climate that draws thousands 
of tourists, who must be housed and fed and, through shops, must be 
supplied with the necessities and the luxuries of life. 

A comparison of the census figures for 1900 and 1920 shows that 
the number of females 10 years of age and over in Florida in 1920 was 
double the number found there in 1900 and that the number gainfully 
employed had more than doubled during this period. According to 
this same authority, in 1920 one in every four women was gainfully 
occupied; 46.4 per cent of the number were in domestic and personal 
service, 12.8 per cent in manufacturing and mechanical industries, 
and 6 per cent in trade.' Though the proportion in trade seems small, 
it is larger than the proportion of women so employed in 11 States 
and in the District of Columbia. 

Florida's very high per cent of women engaged in domestic and 
personal service-this including hotel and restaurant work-is with
out doubt caused by the tremendous tourist trade. The State has 
the highest proportion of women in this group of all the States in the 
Union, and in actual numbers employed it ranks higher than do 26 
States.• 

Although not a manufacturing State primarily, Florida has a 
lar~er proportion of its gainfully employed women in manufacturing 
an<l mechanical industries than has Georgia, South Carolina, or 
Alabama. This is due chiefly to the tobacco industry, which ranks 
second among Florida industries in the value of its products' and 
in 1920 employed nearly one-half (49.3 per cent) of the women in 
the manufacturing group.' Not only because of its extent is cigar 
manufacturing important, but the fact that the use of tobacco does 
not decline materially in times of indust1~al depression and unem
ployment gives this industry special value. At such times it can be 
depended on to supply employment to a considerable number of 
workers.11 

In the four principal cities of the State--Jacksonville, Tampa, 
1Iiami, and Pensacola-are concentrated one-third of the. wage
earning women in Florida.10 In 1919 nearly one-half (45.2 per cent) 
of the women engaged in manufacturing and mechanical industries 
were working in these cities, as were two-fifths of all engaged in 
domestic and personal service and two-fifths of those employed as 
saleswomen. Differences in the general industrial make-up of these 
cities are indicated by the fact that in Tampa more than 40 per cent, 
and in each of the other three cities less than 10 per cent, of the 

I Florida. Dep!lf'tment or Agriculture. Florida, an Advancing State, 1007-HH7-1927. Tallahassee, 
Fla., I!}ZS, p. :H. 

aU. S. Bureau or the Census. Fourteenth Census: Hl20, vo1. 4, Population, Occupations, pp, 47 and 55. 
G Ibid., pp. M nnd 55. 
1 U. S. llureau of the Census. Biennial Cen~ts of Manufactures, 1025, p. 1313. 
s Ihlrl. Fourte<!nth Census: Hl20, \'o1. 4, Population, Occupation.", JllJ. 5fr-fi3. 
t Florida. Department of Agriculture. Floridu, an Ad\'anclng State, 1007-1UI7-1027. Tallahassee, Fla., 

1923, p. 37. 
10 U. 8. Bureau or the Census. Fourtt::entb Census: 1920, vol. 4, Population, Occupations, pp. 5G and 

27!1-329. 



INTRODUCTION 3 

employed women were in manufacturing and mechanical industries, 
while m Jacksonville alone were found about 20 per cent of all those 
in the State who were in domestic and personal service and a similar 
proportion of the saleswomen. 

Although there were but a·little more than half as many negro as 
white women in the State, a much larger proportion of the negroes 
were gainfully employed. About two of every five negro women· and 
one of every seven white were so classified. The largest group of 
white women (20.3 per cent) were in manufacturing and mechanical 
industries, and the largest group of negro women {66 per cent) were in 
domestic and personal service.11 

Florida industries are markedly seasonal in character, and it has 
been frequently pointed out that this type of industry tends to have 
unfortunate efl'ects in causing irregular employment. The cause of 
fluctuation in the hotel industry is fairly obvious. The effect of this 
upon employment in the parts of Florida concerned is somewhat miti
gated by the fact that certain hotel corpomtions operate establish
ments in the North during the summer and large numbers of their 
workers are transported from one locality to another at the close of 
the season. It is also fairly obvious that the migration of tourists 
and of persons owning winter cottages would influence business and 
employment in restaurants, laundries, and stores, and that this would 
be likely to extend over a greater part of the State than that affected 
by the hotel seasons. But it is not alone in domestic and personal 
service, in laundries, and in trade that fluctuations in employment 
are marked. The chief woman-employing manufacturing industry in 
the State, cigar making, also is of a distinctly seasonal character, as 
are the much less extensive food industries. 

The employment figures of the census of manufactures for each 
month of 1919 show that in Florida August was the month in which 
the fewest women were employed in manufacturing; the number 
was greater in September than in any previous month, and from 
that time on the progression was continuous to the end of the year, 
December being the month of greatest employment. Furthermore, 
the smallest number employed in any one month was only 70 per 
cent of the maximum number, a figure less than that shown for 11 of 
the 15 other southern States." The figures for Florida are weighted, 
of course, by the proportion of the women employees found in cigar 
making, which industry seems to be more seasonal than the manu
facturing group as a whole, as appears from a comparison between 
employment figures in Jacksonville and in Tampa. In Jacksonville, 
where the industries are varied, the minimum employment was 73.3 
per cent of the maximum, hut in Tampa it was 57.6 per cent, the 
much more marked seasonality being due to the cigar industry, since 
figures from that city are typical of cigar making rather than of gen
eral manufacture. 

SCOPE AND METHOD OF SURVEY 

In the autumn of 1928 the Women's Bureau of the United States 
Department of Labor, following its policy of cooperation with the 
States, undertook a study of the women in industry in Florida, at 

u U.s. Bureau of the Censt15. Fourteenth Census: uno, vol. .f, Population, Occupatlom, pp. 362 and 
002-<JO:l. 

Ulbid., vol. 9, Manufuctur~. 1919, p. 245 ant! I'P· 26-1656, TaMe 8. 



4 WOMEN IN FLORIDA INDUSTRIES 

the request of the governor of the State and of the Florida League 
of Women Voters. 

Laundries in three important Florida cities-Jacksonville, St. 
Petersburg, and Tampa-having been surveyed by the bureau as 
recently as March of the same/ear, it was decided to use the figures 
secured at that time, considere fairly representative of the industry 
as a whole, and to exclude laundries from the survey that began in 
September. 

Because of the time and expense involved, it was not possible to 
cover every establishment that employed women, but visits were 
made to a representative number of factories, stores, and hotels and 
restaurants. Eighteen cities and towns were covered, the list being 
as follows: 

Apalachicola. Key West. St. Augustine. 
Daytona Beach. Miami. St .. Petersburg. 
De Land. Nassauville. Sanford. 
Fernandina. Orlando. Tallahassee. 
Gainesville. Palm Beach. Tampa. 
Jacksonville. Pensacola. West Palm Beach. 

A section of the east coast of Florida suffered from a severe hurri
cane in September, 1928, but the value of the bureau's study was not 
affected by this catastrophe, as the chief manufacturing centers to 
be surveyed were not in the area affected. Moreover, considerable 
recovery took place before the survey began. 

Table 1 gives the total number of establishments and of employees 
studied, by type of industry. With the exception of stores and the 
manufacture of wooden boxes and of bread and bakery products, 
in which only white women were found, both white and negro women 
were employed in the industries covered by the survey. 

TABLE 1.-Number of eaUzblishments visited and number of men and women they 
employed, by industry 

Number and sex of employees 
Nnm-1 --..,--,-------her of 1-

· lndwtry Women e.stah
lish-

ments Total Men 1---.----.--
Total White Negro 

-----------1---1---------
All industries-

Including hoteL<~ and ~taurants____________________ 163 IJ3, 500 15,725 . 7,8-U 5, 9511 1, 888 

Not Including hotels and restaurants ________________ ~ 11, 350 I 4, 918 6,"4"32 5.0!0 l,m 
Mn.nufncturing: 

llo:tes, wooden .........•..•.....• ___________________ 4 072 
(' h.!llnl.-- -------------------·----------------------- 14 6, 096 Food-

Dread and bakery products..................... 3 zro 
Fish, canned.................................... 6 384 
Other rood products~--------------------------- 6 ~07 

Other manufacturing'···--------------------------- 3 87 
Omu•ml meromtile...................................... ZJ f, 500 
li-and-IO-cent stores...................................... 24 630 
Laundries •-------------·······-···············--······· 18 1,175 

' BoWls and restaurants.................................. 63 1 2, 2191 

1 For 5 hotels and rootaurnnts the number of men wa.q not reported 
1 Chocolate, colfoo, gmpefrult, mayonnaise, meat packing and preserves 
• Durlup bags, men's shirts, and women's work dresses. ' ' 
' Surveyed 6 months earlier than other industries, Bee tut above. 

:m 
a, 261 

2-11 
!59 

72 
23 

'"' 114 
215 

'8071 

,.,, ,., 
----i66 2,835 2,680 

3S 3S 
----2i~ 225 II 

395 .. 339 
64 63 I 

1, 104 1,104 
516 516 .... 7i3 000 247 

I, 412 ... <GO 



INTRODUCTION 5 

That the numbers of women studied by the Women's Bureau 
formed considerable proportions of all those reported in the same 
industries by the census of 1920 is shown from the tabulation 
following: 

Industr7 

Manufacturing and mechanical •....•.••••. __ .•.. ---- ..• ---- __ ---. __ -----. 
Cigars and tobacco..-----·--------------------------------------------

Trodo. ____ .. __ ----- __ .. ------------------------ .. ------------------------
Saleswomen in stores .. --------------------------------·--------------

Domestic and personal service ........•...•..... -------------------------
Laundry operatives.---------------····------------------------------Servnnts _____________________________________________________________ _ 
Waltres:;es ___________________________________________________________ _ 

Numher 
of women 
in Florida 

indn.s-
tries 

"d:1t 
10,923 
~3!!0 

5,154 
2,2!!7 

30,002 
061 

14,651 
1,322 

Women in the 
survey 

Per oont Number of total 

3,852 3/l. 3 
2, !!35 su 
1, !).12 2!1. 0 
l, &t2 67.4 
2, 372 6.0 

000 99.0 

""' ... 
071 50.8 

l tr. S. Bureau of the Census. Fourteenth Census: 11J20, vol. 4, Population, Occupations. pp. 66-73. 

Agents of the Women's Bureau visited each establishment included 
in the surV"ey and obtained, through interviews with employers, 
managers, or foremen and by examination of pay rolls, information 
as to the number of employees, the scheduled hours of the plant, 
and the wages of women workers. The agents not only made per
sonal inspections of the conditions under which women were work
ing but themselves copied from the pay rolls data for a current 
week on the rates, the earnings, and, when available, the time actually 
worked by each woman in the plant. In the majority of cases these 
records were taken for a pay-roll week in October, November, or 
December, 1928, but a few were for a week in January, 1!!29, and 
occasionally an earlier/ay roll was selected, so as to make certain 
that the figures relate to a normal working week in which there 
were no holidays and which was unaffected by seasonal extremes. 
In the case of laundries, as already explained, the figures were se
cured in the spring of 1928. 

Year's earnings also were taken for a representative proportion of 
the women who had been with a plant throughout the year and who 
had worked for at least 44 weeks of this period. 

In addition to the material on hours and earnings, information in 
regard to nativity, age, living condition, marital status, and time in 
the trade was obtained from questionnaires distributed in the estab
lishments and filled in by the women employees. 

SUMMARY 

Date of the survey: Autumn, 1928. 
Extent of the survey: 

Cities and towns---------------------------------------------- 18 
Establ~hruento_______________________________________________ 163 
VVhite woinen _________________________________________________ 5, 956 
Negro woiDen _________________________________________________ 1,888 

Pr'f' cent 
Industrial distribution: White womeo Negro women 

Cigar&---------------------------------------------- 45.0 8. 2 
:r-.l&.nufacturing other than cigars_______________________ 7. 8 29. 3 
General mercantile establishiDents ______________________ 18. 5 
5-and-10-cent stores---------------------------------- 8. 7 
Laundries___________________________________________ 4. 1 37. 8 
Hotela and restaurants-------------------------------- 10. 9 Z4. 7 
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THE WORKERS 
Per cent . 

N t . ity (3 312 white 1 386 negro): Whlto womon Negro womOil , 
a 

1
v1 .• ' ' ' 93. 7 99. 6 Nat1~e born ______ ·-------------------------------

6 3 
4 

Foreign born ___________ ------------------------- . · 
Age (3,325 white, 1,120 negro): 

Under 20 __ --- ______ ---------------- _ ------------
20 and under 40---------------------------------40 and over ________ --- ___________________ -------

Marital status (3,290 white, 1,107 negro): Single ______________________________________ :---

~larried ________ -- -------------------------------
\Vidowcd, separated, o! divorced __________________ _ 

Living condition (3,092 whtte, 508 negro): 
At home __________ ------------------------------
\Yith rclati ves ______ --- ____ ----------------------Independent ____________________________________ _ 

\Vith employer (hotels and restaurants)-------------
Ti.me in the trade (2,938 white, 557 negro): 

Under 1 year _________ -----------------=---------
1 and under 5 years_-----------------------------
5 and under 10 years-----------------------------
10 years and over--------------------------------

WORIUNG CONDITIONS 

24. 6 
61.6 
13. 8 

41. 1 
36.8 
22. 1 

75. 6 
4.8 

14.2 
5.4 

21. 5 
47.3 
15.8 
15.5 

17.5 
71. 1 
11.4 

25.8 
41. 1 
33. 1 

71.5 
4: 3 

19. 7 
4.5 

17. 6 
45.4 
21.4 
15.6 

General plant conditions: . . . . 
Vcntilation.-Natural ventilatiOn was good m two-thtrds of the hotel and 

restaurant workrooms, in all but 3 laundries, and satisfactory in about 
half the factories. Artificial ventilation was provided in all but 3 hotels 1 
and restaurants and in a third of the laundries. .t 

Lighling.-In about two-thirds of the establishments lighting, whether 
natural or artificial, was satisfactory throughout the entire plant. \Vhere 
this was not the case the usual defect was insufficient natural lighting or 
glare in the artificial. 

Sanitarv provisioHs: 
brinking facilities.-Bubblers were found in 23 plants-nearly one-fourth 

of those reporting on drinking facilities--but were of insanitary construction 
in all hut 9. The common cup was in use in 32 establishments. 

JVashing facilities.-Provided in all but 8 establishments, 4 of which were 
laundries. In 36 no towels were supplied and in 33 a common towel was 
provided. 

Toill:ls.-Sufficient toilets, according to the standard of one seat to 
every 15 women, were provided in over two-thirds of the plants, but in 46 
cases the number was insufficient, and in 4 of these there were 50 or more 
women to a sent. There was no outside ventilation in 29 plants, in 18 the 
room had no ceiling, and in 36 it was not clean. 

Hazard: 
The chief hazard was that of possible falls caused by slippery floors or 

obstructions in workroom aisles-in 25 plants, for the most part la.undrie&-
and by stairways that were too steep, narrow, or winding, without a handrail, 
or in bad repair (in 21 plants). 

Employee facilitie~: 
Some plnee 111 which -lunch could he eaten was provided in three-fifths of the 

163 establishments reported, and over one-fourth had some rest-room 
facilities, although. very few had separate rest rooms. Only 29 of 100 plants 
that reported hnvmg cloak ro_o~s provided satisfactory equipment, such as 
lockers or racks. In the provisiOn of rooms for lunch, wraps, and rest, hotels 
and ~e~taurants and ~tores made the best shov.ing, while factories made less 
provtston and .laun~r.te_s least of a~l. In 70 establishments, employing 1,571 
women, first-a1d facthties were entirely lacking, and here the stores and hotels 
and restaurants made a poorer sho\\ing than factories and laundries were 
best of nll_. Nearly three-fifth~ of .t?e stores gave vac~tions with pay, ~nd 
employee msurance, death or disab1hty, was carried by 7 stores, 7 laundries, 
and 2 factories. 
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HOURS" 
Dailv hours: 

- A schedule of less than 9 hours was reported for nearly a third of the 
white women, and one of 9 hours for over a third of the white women and 
for practically a sixth of the negro women. A schedule of 10 hours or more 
was reported for 15.3 per cent of the white women and over two-thirds of 
the negro women. 

Weekly hours: 
A schedule of 48 hours or less was reported for only 8 firms, with 4.1 per 

cent of the white and 5.1 per cent of the negro women. A long schedule, 
over 54 hours, was reported for more than one-third of the white and more 
than two-thirds of the negro women. 

Saturday hours: 
A Saturday shorter than other days was the rule for nearly one-half of the 

white and a little over two-fifths of the negro women. 
Lunch period: 

One hour was the most common period allowed white women for lunch; 
a half hour for negro women. 

WAGES" 

·Week's earnings (4,425 white, 1,266 negro): lVhltc women Negro women 
Median of the earnings-------------------------- $15.00 $6.65 
Median of the earnings in chief industries-

Cigars (2,494 white, 155 negro)_______________ 16.65 7. 10 
General mercantile (760 white saleswomen)~~-~- 18. 10 
5-and-10-cent stores (516 white)______________ 10. 05 
Laundries (229 white, 713 negro)_____________ 12.30 7. 85 

Per cent of white women earning less than $15 in 
the chief industries-

Cigars~------------------------------------
General mercantile (saleswomen) _____________ _ 
5-and-10-cent stores_---- ___________________ _ 
Laundries _________________________________ _ 

Median earnings of timeworkers and pieceworkers-

40. 7 
28. 4 
97. 7 
72. 5 

Timeworkers (1,820 white, 653 negro) ________ _ 
Pieceworkers (2,517 white, 501 negro) ________ _ 

$12. 80 
16. 45 

$7. 80 
4. 40 

Median earnings of full-time wor~ers (2,S24 white, 
357 negro)-----------------------------------

Median of the rates (1,755 white, 594 negro) ______ _ 
Year's earnings (l::i9 white, 7 negro): 

~ledian of the earnings-------------------------
~ledian of the earnings of white women in chief indus-

tries-Cigars (23 women) _________________________ _ 
General mercantile (57 saleswomen) __________ _ 
5-and-10-cent stores (31 women) _____________ _ 

HOTELS AND RESTAURANTS 
Number: 

15. 60 
12. 90 

$781 

7R6 
1,020 

576 

&tablishments _________ -- _ ---- __ -------------------------------
''rhite ,,·omen __ -------------------------------------------------
Negro \\'Oinen ___________ -- ______ ----------- ---------------------

Nativity (446 white, 312 negro): 
All were native born but 62 white, 6 negro. 

Pt>r cent 

7. 60 
7. 70 

$425 

63 
946 
466 

Chief occupational groups: White women :\egro women 
Waitresses and counter girls _______________________ ~ 69. 5 3. 0 
Maids------------------------------------------- 22.3 67. 0 
Kitchen helP------------------------------------- 4. 8 19.5 
Other •• ------------------------------------------ 3. 5 10.5 

u &ad u Excludes hotels and restaurants. {See below.) 
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Daily hours: 
About three-fourths of the employee-days 16 were of 8 hours or less. 

Hours of 10 or more were worked on 13.6 per cent of the total number 
of days. Kitchen workers had the largest proportion of these long hours. 

Weekly hours: 
Of 1,371 women, the largest group (38.2 per cent) had a schedule of 

48 hours or less; a long week of 60 hours and over was reported for nearly 
one-fifth of the women, and more than two-thirds of the kitchen workers 
had a. weekly schedule of such length. A 7-day, week was the schedule 
for more than nine-tenths of the women. 

Median rnte 
Rates: White women Negro women 

Highest median, that of kitchen workers ____________ $15. 90 $10. 65 
Lowest median for white women (waitresses and coun-

ter girls>-------------------------------------- 5.75 
Lowest median for negro women (maids}.-----------------
Where neither room nor meals furnished____________ 12.35 
Where room and meals furnished___________________ 5. 50 

8. 00 
8. 80 
5.65 

11 Employee-days nre obtained by multiplying each schedule or daily hours by the number of women 
working such a schedule in the weok for which data were obtained. · 



THE WORKERS 

The purpose of a study such as this is to discover conditions that 
affect the women involved. It is important, therefore, to learn 
something of the personal history of these women who are contributing 
to the industrial life of the State-to ascertain whether they are 
American or foreign born, white or negro, young girls or mature 
women, single or married, living independently or at home, and 
whether they have been at work for a long period or a short one. 

To secure such information, cards with questions on race, nativity, 
age, marital status, living arrangements, and time in the trade were 
distributed to the women in each of the plants visited. Not all the 
cards were returned, and some were incompletely filled in, but over 
one-half of the white women and nearly three-fourths of the negroes 
gave some answers, so the information secured may be taken as 
fairly representative of the women employed in the State. 
Nativity and race. 

Nativity was reported for 4,698 women (see Appendix Table 1), 
of whom white women formed three-fourths, a proportion lar,~er than 
that in the census of gainfully employed women in Florida m 1920, 
which was two-fifths. Of the white women whose nativity was 
reported, 93.7 per cent were American born. That 6.3 P.er cent of the 
white women were foreign born is a condition very unlike that of the 
neighboring States. Mississippi, Alabama, South Carolina, and 
Georgia, surveyed by the Women's Bureau in the past 10 years, had 
proportions of foreign born among all the working women reporting 
that ranged from 0.3 to 0.5 per cent. Moreover, the fibrures given 
for Florida probably underestimate the proportion of the women 
in the plants studied who were foreign born, since in many cigar 
factories large numbers of them could not speak English, and for 
these personal information could not be obtamed. 

Of the foreign born in Florida the largest groups were in cigar 
factories and in hotels and restaurants. Some were in stores and 
laundries and the remaining few were scattered in the various manu
facturing industries. Of the 207 white women whose native land was 
reported, 76 were from the countries of northern and western Europe 
that have provided the "old immigration"; three-fourths of theoe 
were in hotels and restaurants and stores. Thirty-six women were 
from Canada, these being almost wholly in hotels and restaur11nts 
and stores, and 47 from Cuba or other countries in the ~·estern 
Hemisphere were principally in cigar manufacturing and in laundries. 

Only 6 of the negroes reporting were foreign born, and these were 
all from the West Indies and all in hotels and restaurants. 
Age. 

Age was reported by 3,325 white women and 1,120 negroes, and the 
figures relating to this subject are presented in Appendix Table II. 
The following summary shows the per cent distributiOn in the various 
age groups. 

9 
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Ago White NCI!fO 
women women Ago White Negro 

women women 

lfi and under IS years_____________ 7.3 
18 and under 20 years............. 17.3 
20 and under 25 years............. 25.5 
25 and UIHier 30 years_____________ 14.3 

5. U 30 nnd under <\0 years............. 21.8 
11.6 40 and under 50 years............. 10,4 
26.8 50 and under 60 yours_____________ 2.8 
20.6 GO years and over................. .6 

23.7 
9.6 
1.'1 
.4 

The popular belief that m_ost .working women are young !lid in 
industry for only a short penod IS not supporte.d by the findings. of 
this investigation. It is true that almost one m four of the white 
women studied in Florida were under 20 years of age, but more than 
one in five were between 30 and 40 and about one in seven were 40 or 
more. The proportion of girls under 20 wns sm~ller than that foun,d 
in any of the seven other Southern States studied by the Women s 
Bureau-Alabama, Georgia, Kentucky, Maryland, Mississippi, 
South Carolina, and Tennessee-but in all of these, except South 
Carolina, there were larger proportions than in Florida of women as 
much as 40 years of age. 

More than 70 per cent of the white girls under 20 were in cigar 
manufacturing and 5-and-10-cent stores, and more than 60 per cent 
of the white women of 50 and over were in cigar manufacturing and 
gene'ral mercantile. 

Table II shows that the 5-and-10-cent stores employed a larger 
proportion of young women than did other industries; almost three
fifths of their employees were between 16 and 20, n majority of these 
being as much as 18. In cigar factories the prevailing age-that of 
the largest group of women-was 20 and under 25 years; in wooden
box factories, hotels and restaurants, and laundries it was 30 and 
under 40; in general mercantile establishments it was about equally 
30 and under 40 and 20 and urider 25. A few women in general 
mercantile establishments, laundries, hotels and restaurants, and 
cigar factories were as much as 60; in the last mentioned one woman 
reported her age as 66 years. 

The age distribution of the negro women was only slightly different 
from that of the white women, though smaller proportions were under 
20 nnd us much as 40, and a much larger proportion gave their ages as 
25 and under 30. In hotels and restaurnnts the predominant age 
group of negro women was 30 and under 40 yenrs, with more than 
30 per cent '!f those reported,. A much smaller proportion than 
among the white women were guls under 20. In laundries women of 
20 and under 25 ~'ears comprised thelargestgroup-27 per cent of the 
total-but considerable numbers were in the two groups that together 
comprised 25 and under 40 years. 

In cigar factories, where only about one in seven of the women 
reported were negroes, more than a third of the ne..,.ro women were 
under 20, a proportion appreciably ·greater than that of the white 
girls (23 per cent) who were so young. None of the negro women were 
as old as 50, and only 5 (2,7 per cent) had reached the age of 40, 
though 11.5 per cent of the white women were 40 or more.•• 

1• NeiZTO women usually were not round in cigar plants, Those reported were strippers, and all were in 
one locality, 
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Marital status. 
Another theory not borne out by the data collected in Florida is 

that women leave industry at marriage. Figures in regnrd to the 
marital status of 3,290 white and 1,107 negro women nre presented in 
Table III in the appendi.x. They show that nearly 60 per cent of the 
white women were or had been married. This proportion is greater 
than that shown in any one of 16 other States where studies of this 
kind have been made by the Women's Bureau; in only 5 of these 
States were the proportions of women who were or had been married 
as high as 50 per cent. In Florida the industries having the lnrgest 
proportions of women in these marital groups were laundries and tho 
manufacture of wooden boxes and cigars, in each of which were found 
from two-thirds to seven-tenths of the number reporti11g. 

Only in 5-and-10-cent stores was the proportion of single women 
great, the number being nearly four-fifths of the women reporting. 
This is not surprising when it is remembered how large a per cent of 
these women were very young. 

The proportion of negro women who were or had been married 
was over 70 per cent, even larger than that of the white women. 
Nearly all the negroes in fish canneri·es, nearly two-thirds of those in 
cigar factories, nearly three-fourths of those jn laundries, and four
fifths of those in hotels and restaurants were or hnd been married. 
Living condition and family responsibility. 

Living condition as reported by 3,092 white and 508 negro women 
may be studied from Table IV. Of the white women, 75.6 per cent 
lived at home-almost half of them with their husbands and some
what more with other members of their immediate families. Neurly 
15 per cent lived independently, and some of those in hotels and 
restaurants had rooms provided by their employers. A lar!':er 
proportion of negro than of white women lived with their husbands 
and a considerably smaller proportion v;ith other near relntives. 
A larger proportion of negroes than of white women-19.7 and 14.2 
per cent, respectively-lived independently. 

Although some differences exist among the various industries in 
the proportion of women living at home or independently, the runge 
is not great and a comparison of industries in this respect hns no 
special significance. A point that should be emphasized, however, is 
that many women who live· at home, whether married or single, are 
assisting with" the maintenance of the family or with the support of 
dependents, and consequently their earnings mean quite as much to 
them as do those of girls who live independently. 

In the study of the laundry industry recently made in 16 States by 
the Women's Bureau 17 the investigators visited many women in 
their homes in order to obtain a more personal view of their problems. 
Included in the number were women working in laundries in three 
Florida cities. These Florida records show that all the laundry 
workers visited who were single, widowed, separated or divorced 
were supporting themselves. Nine of the 22 single women were 
assisting their families also; one of them, for example, besides sup
porting herself was helping a sister to maintain three young children. 
Of 33 widowed, separated, or divorced women, 18 were supporting 

u U.S. Department of Labor. Women's Bureau. A Survey of Laundries and Their Women Worker! in 
23 Cities. . Hl30. 

ll5374°-30--2 
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children and 4 others were assisting their families, some maintaining 
aged relatives. Of the group of 18, each of. 6 was sup~orting two 
children under 14 years of age, 1 ~as ~upportmg three children, "nd 
1, with the help of her mother, ma~tamed five. A woman endeavo_r
ing to support herself and two children on less than $7 a week said 
that her money was spent before it came in, an~ that she could not 
make enough for three meals a day for her family. Another, whose 
husband httd deserted her a year before the visit by the burea.u's 
agent, was supporting herself and three childrCJ;; she spoke of fearmg 
a lay off, saying, "Then I don't know what Ill do:" The problem 
was somewhat less difficult for the woman supportmg herself and a 
crippled boy on her earnings of $18.90 a week. 

l\larried women formed the largest group of the laundry workers 
visited in their homes, and the reason for working was reported by 
59 of these. Only two of the reasons reported could be assigned 
even remotely to a desire for luxuries, and in one of these cases the 
woman was helping her husband to buy a car. These married women 
repeatedly made statements that their work was necessary to enable 
the family to get along or to keep up with the bills; as one woman 
picturesquely expressed it, "We must both put our shoulders to the 
wheel." A young married woman whose earnings as a marker of flat 
work were comparatively high-$20.70 a week- was helping to estab
lish a home. At the other extreme was a woman who, earning $7.50 
a week by ironing socks, worked to assist her mother and blind father. 

In 24 cases the husband was ill, out of work, or in irregular or 
seasonal employment. One was a worker in a fertilizer plant, a 
seasonal industry so important in Florida that his case probably was 
representative of many. Only three of the working wives of this 
group of men earned more than $10; the one receiving the highest 
amount for her week's work ($18.75) had one child under 14. In 
addition to her labor outside the home for 6l)f hours during the week, 
she did all the cooking and washing for the fnmily of three. She 
said to the investigator, "I am the husband now." Another woman 
who was the sole bread-winner during her husband's unemployment 
had an ill child. Her earnings were $6. And this family had been 
endeavoring to pay for their home. 

Of the married laundry workers visited, only 25 had children under 
14. Three had as many as 4 such children and one had 5, though in 
most cases there was only 1. All the mothers were aiding in the 
support of their children. 
. ~he variety of domestic and economic problems confronting the 
~dividual m~mbers of the sample of wage-earning women discussed 
m t~e foregomg may be taken to form a fairly representative cross 
~ect10n. of the types of social responsibility devolving upon the 
~d'!strial wo~an-at least as far as one very typical woman-employ
mg mdustry IS concerned. 
Time in the trade. 

I.nformation on industrial experience was secured from 2,938 
wlute bu.t from only 557 negro women. It is presented in Table V. 
Only a little m.ore than one-fifth of the white women and an even 
smaller prol;lort10n of the negro women had been at work for less than 
~year. Evidence that many women remain long in the trade is found 
m the fact that over 15 per cent of the women, both white and negro, 
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reported experience of at lflast 10 years in the industry in which they 
were engaged at the time of the survey. About half of these women 
had been in the trade 15 years or longer. Most of the white women 
with such experience were employed in cigar factories and general 
mercantile establishments; the negro women were in hotels and res
taurants. 

The following summary shows, for each of the industries employing 
most women, how long the largest groups of those reporting had been 
in the trade· 

Time in tbe trade of-

Num- Lnrgest sln~le group or Ilnlt or more of the women 
her of women rcporli11g 
wom-

Race and industry en 

"' Women '\\'omen port-
ing 

Years Yentll 
Nom- p,. Num- p, 
b" cent her t·ent 

WHITE 

Cigars- •• _ ••••• ---••• -.-------- ~203 Under 1 1 _______ 

""' 22.3 At least 3 '---- 009 W.fl 
Boxes, wooden _________ ------------- 102 Under I -------- 2ll 17.9 At lea.'lt 4 ••••• HI f.ofl.O 
General mercantile--Sales •••••• ___ 508 5 and under 10 •• 140 27. f; At lea'it 5 ••••• ZS.I lllJ.O 
frand-t()...(:ent stores------------------ -4.77 Under 1 ••••••••• 187 J<J. 2 At leu.st 1 ••••• ~.>() r..o.s 
Hotel::! and re:~t&uttwts ••••••••••••• _ ... 5 o.nd under 10~- 08 21.1 At lenst -L •••• 22-1 55.2 

NEGRO 

Cigars. ___ •• ___ •• _. _ •• __ ------------- '"' Under 1.. ..••••• 12 43. 4 At least 1. •••. •• 511.0 
Hotels and restaurants ______________ 263 5 and under 10 • ... :!5.7 At le1111t 5 ••••• ],'j;J ·~2 
Laundries.---------------------- •••• 105 4 and under 5 ••• ,. 17.1 At lea~t 3 •••.• 04 01.0 

t This ~pIs made up chiefly of women In pl11.nts lsnt:elr using machines. If Information coulri hnvo 
boon obtained lor thoso in plunt.s in which handwork prevailed, tho time in .tho trudo would have bue:n 
longer. 
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In reporting on working conditions it must be remembered that they 
are not all of equal importance in each industry. Where constant 
standing or walking is necessary the material of which the floors 
are made and the condition in which they are kept are of special 
importance; where small parts are handled or inspecting is done the 
lioohting facilities are a matter of more concern than in stores or 
r:staurants; in laundries or hotel kitchens ventilation is a problem 
far more difficult than in most factories and stores. 

GENERAL PLANT CONDITIONS 
Floors. 

In laundries, where nearly all the work requires constant standing, 
10 of the 18 establishments had cement floors. In the other 8 some 
of the wooden floors had cement or composition around the machines. 
The floors where women were working were in repair and dry in all 
but 3 laundries. 

In manufacturing establishments most of the floors were of wood; 
in only 6 were they of cement and in 3 some rooms had cement and 
some had wood flooring. All were in repair, but in 6 establishments 
not all the floors were clean and in 7 not all were dry. 

With the exception of I laundry and 1 factory, where those engalied 
for other work sometimes cleaned, all laundries and factories reportmg 
on the subject had cleanina done by persons employed for the purpose. 

More than half (28) of the hotels and restaurants whose floors were 
reported had at least some of the workrooms with a flooring of cement. 
Five had cement throughout. In 20 establishments at least one of 
the rooms had a tile floor, and in 7 of these 20 all workrooms had a 
tile flooring. 

The floors were clean in all workrooms in the 51 hotels and res
taurants for which cleanliness was reported, and in only one room (a 
hotel laundry) was the floor wet. In more cases than in either 
laundries or factories were employees engaged for other work re
quired to do t~e c_leaning .. In ~mall establishments probably there 
would be no objectiOn to this, as 1t hardly would be feasible to employ 
a special cleaner. 
Stairways. 

In a ~urprisingly large number of pll\nts there were no stairways, 
the bustf!ess bemg cond u_cted on a sm.gle floor. Stairways were 
reported. m only 69 ~stablishments, and m 48 of these all stairways 
were .s~ttsfactory, bemg wei~ constructed and in repair. In 3 of the 
remammg plants where statrs were found they were satisfactory in 
part, and the othe.rs f.aile~ in poor const_ru?tion, being steep or narrow 
m 14. cases and WJ?dmg m ?· In 5 bu~dmgs a handrail was lacking 
and m 2 the statrs were m bad repmr. Such conditions involve 
considerable ris!< to the workers hurrying to and from their work, 
and they constitute an even greater hazard in case of fire. The 

14 
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risk from a stairway in bad repair and the lack of a handrail could be 
eliminated at very little expense. Practically all stairways were well 
lighted. 
Ventilation. 

In describing the changes brought about by newer theories of air 
hygiene two authorities on ventilation make this statement: "The 
new conception of air hygiene teaches that the e.ffect of the air is 
upon the skin and upon those organs which receive their stimulation 
through the skin, * * *. Overheated air is harmful to health 
and efficiency." 19 Therefore, air that is in motion and not too hot 
nor too humid should be the desired condition in every industrial 
plant. 

As the field work in Florida did not extend into the summer, the 
problem of ventilation was found to be less acute than might prove 
to be the case in hot weather. 

In laundries and kitchens the heat and steam from the industry 
are such that in most cases even "Ood natural ventilation is not 
sufficient to provide satisfactory conditions. The natural ventilation 
was good in all workrooms in two-thirds of the 51 hotels and restau
rants reported and in all but 3 of the 18 laundries; nevertheless 
additional artificial ventilation was found in all but 3 of the hotel 
kitchens and in 6 of the laundries. 

Different types of artificial aids to ventilation were provided. 
For kitchens, electric fans, wall exhausts, and hoods over stoves were 
most frequently reported, although in 9 establishments there was a 
carrier system that brought fresh air to some of the rooms. Only 6 
of the laundries had artificial aids to ventilation, such as wall exhausts 
or fans and hoods over flat-work ironers. Hoods over flat-work 
ironers, with fans to expel the hot air, are a great aid to better air 
conditions, but these were found in only 1 laundry. 

In about one-half the factories visited natural ventilation wos 
reported good. In 12 plants the natuml ventilation was found to be 
poor and in 7 others it was unsatisfactory in some departments. It 
was aided by artificial means in about one-third of the factories, the 
most common method being the installation of electric fans ncar the 
workers. In addition to fans, one plant had a ventilator in the roof 
and another was equipped with a wall exhaust and with pipes that 
brought in the fresh air. 

On the whole, for a southern State such as Florida not enough 
attention had been given to the problem of ventilation. 
Heating. 

Obviously the need for heating equipment in establishments 
varies with the part of the country and the kind of work carried on. 
In Florida the need for artificial heating is considerably less than in 
the northern States; even in the upper part of the peninsula there 
are few months in the year when artificial heat is necessary. In some 
industries-laundries, for example--the work itself probably provides 
sufficient heat during the cooler weather. In others, like stores, 
where the worker is not very active and where no heat is ~gen~rated 
from the industry, artificial heat for the comfort nnd well-bemg of 
the workers is necessary on some days, even in Florida. Heating 

It Wood, Thom3S D., and Jlendriben, "Ethel M. Ventilation of tbe Industrial Plant, In Industrial 
;Management, !\ew York, Januuy,lUZi', p. 30, 
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facilities were provided in nearly three-fourths of the stores, but, as 
would be expected, in only 1 of the 18 laundries. A smaller pr?por
tion of manufacturing establishments than of stores were furrnshed 
with heating facilities; in 9 factories no provision was made, and the 
indu.stry itself generated no heat. 

Lighting. . . . . 
Just as ventilation is more of a problem m some mdustnes tha!lm 

others, the type of work being done in a. pla~t ~ust be take!• mto 
account in any consideration of indu~trml hghtmg. lntens1ty of 
light is not required in the same depee m the salesrooms of stores. as 
for jobs in the workrooms; for th1s re':'son, o~ly ~he sto~~s. haVlng 
workrooms are included in the tabulatwn of hghtmg facil1t1es. In 
laundry and hotel work the question of lig.hting is less important 
than in some other industries such as clothing manufacture or fine 
assembly work. In a survey ·~uch as t~e p~esent one these varyin~ 
needs are taken into consideratwn, and lightmg that would be passea 
as satisfactory in one ind~stry might b'! rep~rted. ~ade.qu!lte in 
another. With these varymg standards m mmd, 1t 1s s1gmficant 
that about two-thirds of the establishments reported had natural 
liahting satisfactory throughout the entire plant. Where the lighting 
w"'as reported unsatisfactory the trouble in all but 2 of the 11 plants 
was due to insufficient light. About one-fifth of the establishments 
hnd good liahting in some rooms and poor in others, and in this 
group, as in that where poor lighting for the entire plant was reported, 
the failure usually was caused by msufficient lighting. 

The artificial lighting was pronounced good throughout in 81 of 
the 118 plants reported. In one-half of the others some part of the 
plant had good lighting. In a little more than one-fifth of the plants, 
largely factories and hotels and restaurants, the artificial lighting was 
unsatisfactory in all or some of the rooms because of glare. In about 
one-eighth of the plants there was an insufficiency of light. 

HAZARD AND STRAIN 

The industries included in the present survey of Florida do not 
show conditions of marked hazard or strain. It is not uncommon in 
laundries for unguarded machines or those of old-fashioned construc
~ion to be a somc<; of. danger, but in this State the industry has become 
m1portant only Wlthm the past few years, and most of the equipment 
is new and up-to-date. The principal hazards reported in laundries 
were'the conditions that cause falls-trucks and baskets left in aisles 
and the wet and slippery floors found occasionnlly. 

In all industries, laundries included, there were but 25 cases of con
ditions that might constitute a hazard. Wet floors comprised two
fifths of t~es~ and there .were a few c~es of poorly guarded elevators 
and of ~tall'S m bad reJ?Rll'. In the shr~I!lp-canning industry shuckers 
complamed that somet1mes they were pOisoned sliahtly by pinchina off 
the heads of the shrimps. "' "' 

There were 10 cases of conditions involving strain. These condi
tions may be summed up as follows: No seats or very poor ones 
constant s.tanding on cemen~ floors, draft directly on workers, exces: 
sive heat m hot weather ~r madequate. heating facilities in cold, and 
the constant use of artificml hght. W1t.h the exception of the cases 
cited, little in the way of hazard or strain was reported. 
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SANITATION 

For many months of the year the weather in Florida is warm, and 
adequate and convenient drinking and washing iacilities are essential. 
Besides the demand for these facilities because of the climatic condi
tions, the type of industry is a factor. Fish canneries and food and 
cigar factories should have, for the sake of the consumer as wellns the 
worker, a plentiful supply of hot water, soap, and towels; and laun
dries especially need cool drinking water. 
Drinking facilities. 

Bubblers were found in nearly one-fourth of the factories, stores, 
and laundries for which data on drinking facilities were reported. 
(See Appendix Table YI.) In only 9 establishments-4 stores nnd 5 
factories-were nil the bubblers of sanitary construction ... The majnrc 
ity of the plants had bubblers of the insanitary type where the Wl\ter 
falls back on the orifice. 

A tank, cooler, or faucet was found in three-fourths (76 per cent) 
of the plants and in 4 there were both bubblers and other equipment .. 
Common cups were in use in 32 establishments, and in 29 no cup whnt
ever was provided, the workers supplying their own. Individual cups 
were found most often in general mercantile establishments and com
mon cups in 5-and-10-cent stores. 
Washing facilities. 

When it is realized that the wage earner spends at least one-half of 
her waking hours in the place of work it seems hardl.Y necessary to 
emphasize the need of proper washing facilities. In Florida 111l but 8 
of the 152 establishments for which this wus reported had made some 
arrangements for wa.~hing. (Appendix Table VII.) The 8 establieh
ments where no provision had been made included 4 luundries, and 
here, though no basin was provided, water probably wus avuilnJ,lc. 
However, the tubs in which clothes were being wushcd could hardly 
be termed washing fucilitics for the workers. In 2 food factories and 
2 restaurants there was no provision for washing the hands, and in 
work places of this kind the special need for such conveniences is so 
obvious as to require no further comment. 

Where washing facilities were provided they were not always clean, 
and in some cases such necessary equipment as hot water, soap, or 
towels was lacking. 

The absence of hot water in 95 of the 152 establishments for which 
washing facilities were reported was noted especially. No towels 
were supplied in 36, and in 33 a common towel was in use. No soup 
was provided in 4 of the 14 food factories and in 13 of the 21 other 
manufacturing plants. In 8 stores and 9 hotels and restaurants the 
employees shared washing facilities with the public, an arrangement 
unsatisfactory for both. 
Toilet rooms. 

In regard to toilet provisions for work places certain minimum 
requirements for health and decency usually are embodied in a State 
law, but in Florida there is no such general legal provision except for 
girls of under 16 years. Some of the plants, however, were under loeul 
regulation as to plumbing, ventilation, and cleanliness, hut as these 
standards differed in the various localities the plants visited showed 
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considerable variation in conditions. In any well-equipped establish
ment the number of seats should bear a direct relationship to the 
number of employees. According to the standard of the Women's 
Bureau, there should be one seat for every 15 women employed. 
Over two-thirds of the 152 factories, stores, laundries, and hotels and 
restaurants for which toilet facilities were reported measured up to 
this standard for their women employees, but in 46 cases the seats 
were too few and in 4 of these the ratio was as high as 50 women to 
a seat. (Sec Table VIII.) What might prove an equally unsatis
factory arrangement was reported in 9 stores and 10 hotels and 
restaurants where the public used the same conveniences as the 
workers, and in 11 establishments where the same rooms were used 
by both men and women. 

Closely tied up with the equipment of toilets are the provisions for 
ventilating, lighting, and screening them. In nearly one-fifth of the 
establishments there was no direct outside ventilation. Artificial 
means were provided in about one-half of these plants. In 18 estab
lishments the toilet rooms were not completely inclosed-that is, 
the walls did not ren<'h the ceiling. Obviously, the effects of such 
o. condition nrc most undesirable. Screening of the entrance to the 
toilet room so that the interior can not be seen from the workroom 
likewise is a requirement of decent provisions, but it was lacking in 
41 establishments. Cleanliness and sufficient light, artificial and 
natural, are factors that enter into the general upkeep and reveal 
to what ext<.>nt there is good housekeeping. 

The following summary of Table IX shows the number of estab
lishments that had unsatisfactory conditions for their workers. 

Number or establishments having toilet room or rooms that-

Nnmhcr llUfl no outside 

Industry or c..:-;tab· \'cntlJD.tion 
lbhmcnts Had ho 
reported Were not Were not arlillcial Were not 

Artificial Ko arti- celled scroonocl li~ht clean 
veutila- flch:l provided 

tlou venUla-
tlon 

Total ... ------------------ 152 13 16 !8 " 24 36 

F :1ctories • •• --------. __ ------ ___ a; ---------- I 6 10 • 12 
l.~undril-s _ ... _____ ... __________ !8 6 !0 8 10 • :-tor('$ . ... --.-- ... -. __ ------ ____ " 2 2 • I • Hotels and re:;tuur:1nts---------- 52 11 • ---------- 18 4 !0 

A greu~ many women ~'·ere affected by the lack of screening and 
of ~lcanhn~ss m the t?ilet rooms. These conditions were most 
notwe?ble .'~ the laundnes_, and. it was in th.is industry that the per 
cent" as h1.,hest of plan.ts m wh!ch the. ~leanmg was done by workers 
emplo~ed for other duties and '!I addition to their usual tasks. In 
laundnes also a luck of artificial lighting and of properly ceiled 
toilet rooms was found. 
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SERVICE FACILITIES 
Lunch rooms. 

A room where lunch may be eaten is necessary in practically all 
establishments unless the workers' homes are near the plant and the 
noon recess is long enough for the employees to go home for lunch. 
With less than an hour allowed in 36 per cent of the establishments, 
there certainly was need of some provision for the eating of luneh, 
but, excepting stores and hotels and restaurants, which generally 
had lunch rooms, very few establishments had such provision. 

Most of the lunch rooms reported were clean and had satisfactory 
lighting. Hot food and drinks were served by two firms and in three 
others hot plates were provided so that the workers could make hot 
coffee or warm their food. Laundries showed the greatest lack of 
special lunch conveniences, not one plant having a room where the 
women might eat their meals away from their work, and only 2 of 
the 35 factories reported had a special place aside from the workroom 
in which lunches could be eaten. 

Cloak rooms. 
Cloakroom facilities were provided in 100 of the 163 factories, stores, 

laundries, and hotels and restaurants. Sometimes an entire room wa• 
provided and sometimes the room was used also as a rest room, lunch 
room, wash room, or storeroom. Satisfactory equipment such as 
lockers or racks was provided for the cloakroom in 29 cases, but the 
mal· ority (69.5 per cent) of those reported were equipped merely with 
she ves, wall hooks, or nails. Of the laundries, where the need of 
cloakrooms for chan~ng clothing is especially great, only three had a 
special room for such purpose, and the equipment in these was of the 
simplest. No provision for the care of wraps was made in three flleto
ries and two hotels and restaurants, hats and coats being deposited 
wherever space could be found for them. In 19 instances in hotels 
and restaurants, in one store, and in one factory wraps were hung in 
the toilet rooms. ·when cloakrooms were provided, either as special 
rooms or combined with other service, they were reported clean in all 
but one-fifth of the plants for which such data were secured. 
Rest rooms. 

The provision of a rest room or other place to which the worker may 
retire when necessary is especially desirable in establishments where 
women are employed. Six hotels and restaurants and three stores 
had rooms specially equipped, while in 38 establishments-chiefly 
stores-provisions for rest were supplied in rooms used for other 
service purposes. In 14 cases reporting equipment there were cots 
and chairs; in 6, a cot only; and in 7, chairs but no cot. Laundries 
and factories had the poorest arrangements and store• had the best. 
Rest rooms were reported clean in all but one instance in the stores 
and in all but five of the hotels and restaurants. There were 116 
establishments, 71.2 per cent of the entire number, with no special rest 
facilities. 
Health equipment. 

Katurally, in every place where work is carried on there is a risk of 
accident or sudden illness on the part of the workers. To prepare for 
such contingencies many firms have provided at least a first-aid kit, 
and if large numbers are employed a regular hospital room, with nurse 
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and visiting physician, exists in many cases. Of the 162 stores, fac
tories, laundries, and hotels and restaurants for which such data were 
reported, 92, employing four-fifths of all the worke~, had so~e health 
service. Among these establishments were practwally rune-tenths 
(all but 2) of the laundries and two-thirds (all but 12) of the factories, 
in contrast to the stores and hotels and restaurants, in which groups 
somewhat less than half of the establishments had made provision for 
emergencies. First-aid equipment was found in eYery case where 
some form of health service had been provided, although part of the 
hospital equipment in one factory and of the dispensary in one store. 

Almost as important as first-aid equipment is its administration 
when needed. In seven establishments, including factories, stores, 
and hotels and restaurants, a nurse was in attendance, and in nine 
hotels and restaurants a doctor gave either full or part time. In the 
majority of cases, however, the administration of first aid was done by 
a person specially appointed, such as the manager, superintendent, 
foreman, or forewoman. In a smaller number of plants the care of 
the ill or inj urcd devol vcd upon anyone who was near and willing 
when the need developed. 

Medical examination was a requirement for employment in 39 
hotels and restaurants and 8 factories. 

Although, as has been shown, most establishments had some 
remedies for use in accident or sudden illness, there were 70 plants, 
employing 1,571 women, in which no provision of emergency care was 
proYided. 
Other welfare provisions. ·, 

Closely allied to the care of the injured or ill are insurance against 
sickness or death and, as preventive measures, such provisions as 
vacations with pay and bonuses for length of service. These are 
inducements for the workers, to remain with the firm as well as efforts 
on the part of the management to shoulder some of the cost of d<>ath 
or disability. One industry, hotels and restaurants, reported no 
special services of this character. The store group was represented 
in all the different plans, the most frequent service being a vacation 
with pay, reported in 28 of the 47 stores; bonuses for length of service 
were given in 24 stores; and insurance, either death or disabilitv, was 
carried by 7 stores and by 7 laundries and 2 factories. Undoubtedly, 
money and help often were given by the managements of other plants, 
but only those with such a regular system that the workers could 
definitely rely on aid when needed were recorded by the investigators. 

In plants where women handle foodstuffs or work in hot kitchens 
there is need of thin washable dresses or cover-all aprons. For ap
pearance as well. as comfort a s!mple wash uniform usually is found to 
be the most satiSfactory, and m 56 of the 67 hotels and restaurants 
an?. food factories the man":gements required the workers to wPar 
umtorms. These were supplied by the employer in only about two
fifths of the establishments, while in the others each of the workers 
pnid for her own. The reason why these outfits were supplied by the 
manageJ_Uen!s more frequ.ently for dining-room workers than for 
women m kitchens, f!'ctones, ?r other work places is obvious. The 
expe':se of special u~nforms nug~t no~ be enormous if the employee 
remamed for a considerable penod w1th the same organization, but 
if for any reason the tenn of employment should be of short duration 
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the expense of purchasing one or more uniforms that would be useless 
elsewhere might prove a considerable hardship. 

The laundering of their own uniforms was~done by the workers in 
43 of the establishments reguiring uniforms, but in 1 bakery and in 
11 hotels and restaurants this was done for them by the management. 
Employment service. 

From the viewpoint of efficient plant operation as. well as of the 
welfare of the worker, the hiring, transferring, and discharging of 
employees can be better performed with one person in charge than 
when the responsibility is divided among several. In many large 
organizations an employment manager is in charge,. but in smaller 
plants the manager, superintendent, foreman, or forewoman does the 
employing. In Florida the larger est!!blishments were in most cases 
cigar factories, stores, or hotels, but in only one finn-a ci!,'-"ar factory
was there a regular employment manager. In the other cigar factories 
using the centralized method the manager or superintendent did the 
employing, and in hotels this usually was done by the manager. In 
nearly half of all the establishments reported the manager or owner 
was responsible for the employment, and in one-fifth of the plants 
the centralized method was used and a superintendent or foreman was 
in charge. Having one person in charge was the custom in all but I of 
the 47 stores and in 13 of the 18 laundries, while 3 of eYery 5 manu
facturing establishments and half the hotels and restaurants had 
centralized employment systems. In 30 per cent of the establishnwnts, 
afl"ecting 49 per cent of the women reported, was found the less desir
able system of the employing being done by more than one person. 
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SCHEDULED DAILY HOURS
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The importance to the woman worker and to the community of 
reasonable hours of work has been demonstrated again and again. 
In aU but 5 of the 48 States of the United States and in nearly every 
other civilized country the maximum number of hours in a day or a 
week for which a woman may be employed for certain types of work 
outside the home has been fixed by law. The applicant for work usually 
follows the most important question-" What do you pay'/ "-with 
another almost equally important-" "''bat are the hours?" Realizing 
that every girl is a potential mother and that many mothers find it 
necessary to work outside of the home, soeiety is interested in pre
venting overlong hours. The most progressive employers have found 
that long hours of work do not result in the greatest efliciency. 

The scheduled hours in a given.plant are the usual or expeeted hours 
of work, fixed by the employer according to his own ideas and taking 
into consideration the law, if there is one, and the hours customary 
in his own community and industry. The scheduled hours do not 
tell the whole story, however, for occasionally during rush periods 
longer hours are required, and sometimes there is not enough work to 
fill the usual hours and part time is worked by all or some of the em
ployees. Moreover, time is lost by the workers through illness and 
other personal causes. Thus, the scheduled hours of a group, though 
representing the normal or expected hours of employment, arc not 
always the actual hours worked by each individual. 

Florida is one of the five States that have no lo.w limiting the 
number of hours a woman may work. This condition probably is due 
to the fact that until recently Florida was almost wholly an agricul
tural and tourist State, the tourist season lasting for only three or 
four months of each year. Gradually, however, the industrial possi
bilities of this favored State were recognized, and many travelers who 
came to visit stayed to live and to work in Florida. Stores, factories, 
and laundries were built, hotels and restaurants multiplied, and the 
opportunities of work for men and women developed and increased. 
As a result, Florida is beginning to have the problems of employment 
that confront every growing economic State. 

In considering scheduled hours in the woman-employing industries 
of Florida it must be constantly borne in mind that at the time of 
the survey there wns no law limiting hours of work and no law requir
ing that the aetual number of hours worked should be reeorded. In 
very few establishments, therefore, were hour records kept; in most 
plants only the number of days on which work was done was obtain
able. 
Daily hours of white women. 

From Table 2, next presented, it is apparent that the largest group 
of white women, 37.3per cent of those reported, had a scheduled day 
of 9 hours. Slightly"over 30 per cent had a scheduled day shorter 
than this-equally divided between 8 hours or less and over 8 hours-

• For hours In hotels and restaurants !lee pp, 56 to 00. 
23 
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and a little less than 30 per cent had a day in excess of 9 hours, some
what more than half of these having a day of at least 10 hours. The 
normal or scheduled hours are shown in the table following. 

TABLE 2.-Scheduled daily hours, by industry and 1'ace 

lnd~try 

Number of establishments and number of women 
whose scheduled daily hours wer~ 

Number reported 1----~~-~----,------
Under 8 8 OverS and 

under 9 • 
\\'omen 

Number of e~tahlfshments and num- I, 
her or women whose scheduled duily !Women whose bows wer&
hours were--

1----~----~----:1---~------

1

8 and 10 and over undec 
l----;--l--,.----1--~-

10~ 

!3 Women j White White Negro 0 • 8 --- , ___ ------.c 
11 .ll .ll .,; .!l '0 Q :3 ~ 0 ~ 8 8 • :a ~ = ~ 8 ;; , " " 

, • 
" • .. z z 

""' 
z 

""' 
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Aili!lrh~stn~----------------- 12
1

566 180 13 556 i~·. 2 37 77 633:16.3 59315.3

1

805 69.1 
Per cent dLStnbutton.. _______________ :.:.:..:.114. 614. 4 ---- 14.3 62. 9,---- I. 0 6. 2

1 
----J---- ---+--- .... -----

MaJr~!~~~~~~en _________________ ----~----~ -1--: =]I=== ~~~ --:~~-7 = = 
ltJ:"HI"S ........••••••.••• _........ 3• 461 4 3 379 .••. •••. ••.. •••. 89 5. 3 371} 22.4 •••••..•. 
Food- I . 

~Jr:~i4;~;;~:;~~~~~~ :::~l~~~~ ;;~ ~~~~ ~~~~ ~~~ ~~~~ ~~~~ ~~~~ :::: :::: ~~i~ i;:~ =~~ iixi=~ 
Oenemlmercantile: ---- --·· ---- ---- ·--- ·-·-· 

t:~frE~~,~~~~~~~~~=~~~~~~~~~~ =::i ::~ :;;= =::~ii~ =~~=:=~i=;; ::;;
1 

J1~JI=i~ii~i =~~;=;;=; 
1 Debils ag~te more than total whert' on est:lhiL<;hment appears 1.11 mllre than 1 hour group or work· 

rooms in mcrcnntlle establlibmcnts are shown st{l8fatcly, 

Of all the industries ~eluded i,n this sectio':l of the report laundries 
had the largest proportwn of white women w1th long daily schedules, 
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three-fifths (61.1 per cent) of the women reported having a day of 10 
hours or more. The other industries with o,ppreciable proportions of 
white women working at least 10 hours were the manufacture of 
wooden boxes and the manufacture of cio-ars. 

Shorter hams were reported in genemf mercantile than in manu
facturing establishments or laundries. Over two-fifths of the wome.n 
in the stores (43.3 per cent) had a schedule of 8 hours or less and none 
was reported as having a day of more than 9 hours. Hours were 
lon~er in 5-and-10-cent stores than in general mercantile. No store 
haC! a Monday-to-Friday schedule of more than 9 hours, but the 
proportion of women in the 5-and-10-cent stores having a day of 8 
hours or less was much smaller than that shown for genernl mercan
tile, the figures being 9.5 per cent and 43.3 per cent, respectively. 
Daily hours of negro women. 

The scheduled day of negro women was, as a whole, longer than thnt 
of white women. (See Table 2 and chart on p. 22.) No negro women 
had a schedule of less than 9 hours and G9.1 per cent of them hnd a 
day of 10 hours and over. It must be remembered, however, thnt no 
negro woman was in the store group, where daily hours were shortest, 
and the proportion engl\ged in manufacturing was much smaller than 
in the case of white women. 

A large majm·ity of the negro women (82.9 per cent) were found in 
laundries and in the manufacture of certain food products in which tho 
daily schedule was long for the women of both rares; nevertheless, a 
larger proportion of negro than of white women in these two industries 
had a day as long 1\S 10 hours .. In laundries the day was a long one 
for more negro women than white, 75.3 per cent of the fornwr, com
pared to 61.1 per cent of the latter, having a schedule of at least 10 
hours. In the manufacture of cert(\in food products 10 hours was the 
longest schedule reported. The difference between the two rnces w•J.S 
evengreater here than in laundries, a day of 10 honrs being reported 
for all the negro women in the group, though less than 18 per cent of 
the white women had such a schedule. 
Weekly hours of white women. 

There is no question that one day of rest during the week is a 
necessity if the worker is to obtain rest and give attention to personal 
affairs. This one day of rest, sometimes established by law and very . 
generally by custom, usually is the minimum, since many industries, 
especially in the manufacturing and mechanical group, grunt a hulf 
holiday on Saturday and in some plants the whole of Saturday is a 
holiday. In stores the 5}i-day or the 5-day week is a rare practice 
except in the summer months, and during the remainder of the year 
store hours quite commonly are longer on ~aturday thnn on other days 
of the week. A long Saturday is the custom in stores in Florida; con
sequently there are larger proportions of establishments and of women 
in the long weekly-hour than in the long daily-hour groups. 

More than half of the plants and 35.3 per cent of the white women 
for whom data on weekly hours were secured had a scheduled week of 
more than 54 hours, while only eight firms and 4.1 per cent of the 
women had a week of 48 hours or less. The table following gives the 
weekly hours of both races. The chart on p. 22 is a graphic presenta
tion of the data. 
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TABLE a.-Scheduled weekly hours, by industry and race-Continued 

Number or estnblishments nod number or women whose scheduled weekly hours were-

Over ro and under 52 52 Over 52 nnd under 5i Ovl':r 54 nnd 
under 55 55 Over 55 and under 58 

Es
tnb
!ish· 

ml.'nts 

Women Es- Women Es- Women Es- Women Es- 'Worn- Es- ·w Es-
'---,---ltnh- tub- tub- '-----,~--1 tab- t:lb· om- tab-'---;---
~- Ji~h- li.~b- lish- 1- ltsh- e_n-:- lish- e_n-:- lish- ~-
White Negro mwts White Negro ments White Negro ments Whlte N'e~ mcnts \\bite ments '\'\ hlte ments White Negro 

women 

"'------------+-------------------------------------
Alllndnstri('..~---------------------·--· lfi 3·19 32 13 1.~9 19 111 7GO 49

1 

11 3!i9 100 2 28 2 208 134 609 128 
Perctlntdl~trihution ....•.•••••...•••••.•.•...•.• ~-0 2.5 ·---·· <1.1 1.5 ...•.. I9.fi 3.9 ••••.. lU.J i.!J .....• Q7 •.•... 5.4 •••••. 15.7 10.1 

r---------------------------------~--Mnnuf:J<'turing: 
Dol('.~, wooden .•••..••....••••••...••••. ----------------···------- .•••••..••••...•.••. -----·- ...... . 
C'l!(ars .••.••••••... ------····-·--·····-- ...••• ------- ····-·- ------ ·-·---· ·------ 2 392 2 
Food-

100 
158 206 1 ., 4 

Fish, mnncd ..•••••••••.•.••••..•.•••..•• -------------- •••••• -------------- ·----· -····-- ------- •....• ··----- ··----- ·----- ------- .••••. •••.... 3 3 58 
Othor food JlroductB •.•......•....•• --··-· ..•••.. ------- •••..•..••••. ------- 1 10 .------ 4 3ti ·------ ------ --------------------------------- -------

1\ tist•ell:uwous ...•.•••• -·-.. .• • • •• . . . • • • J 21 ••••••••••.••.••••••.•.•••.....•••••. __ ..•••. __ .•••• _ •..•• ___ •.•• ___ •••• _ ------- ______ ..••••. ------ ••••. _. -------
Ocnt•mlnlt'r<'llntilr: 

8nlt•s ••.....••••••..• _ •. _ .••••• _ ..•••• __ 
\\'orkrotllll ..•.•. ·---··- ····-·--- .••••..• 3 

6-nwl-10-t·Nit store.~.·---·····-·--------- __ ....... . 
Lnundrlt>S. ------------ ..•.••. -----·-····-·· I 

2m) ------- 2 143 ------- () 300 ------- 1 !l ------- ------ ------- ------ -------
~'4 -----~- 1 8 ------- 4 24 ------- ------ ------- ------- ----~- ------- -~---- -~-----

--~--5" ····sz· ------ --·--s- --·-io· ····z· --··a.&· ····47· ~ ~ --·ioo· ~ ~g ------ ---··z· 
I Dotuib aggregnte moro than total where workrooms In mcrco.ntilo ostablisbments are shown separately. 

G 
I 

21 
3 

71 -------
3 -------

4~ ~---··oo 



Industry 

TABLE 3.-Schcdulcd weekly hours, by industry and race-Continued 

Number of <'~l;lhlbhnwnt~ und nmnh<'r or women whose 
schetluletl weekly hours were-

Women whose hours wcro-

0\·er&Sand undcrOO 00 unrl over 48 nnd under 55 nnd over 

White 

i.2 
3. 8 

81.4 
3i. 1 

Negro 
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In all but two of the 5-and-10-cent stores and in nearly one-third 
of those in the general-mercantile class a week of more than 54 hours 
was reported, but this group comprised a relatively small per cent of 
the women, as the stores were small. In cigar factories two-fifths 
of the white workers had a schedule of over 54 hours. It was impos
sib\e to ascertain to what extent these hours actually were worked, 
as m most of the plants no record was kept of the number of hours 
.PUt in by each worker and the employees were said to come and go 
as suited their own convenience. The three industries in which some 
plants had weekly hours of 60 or more for white women were the 
manufacture of wooden boxes, with one-third of the women workers 
on this schedule, laundries with one-fourth, and certain food products 
with more than one-sixth. 
Weekly hours of negro women. 

As was the case with the long daily schedule, more negro women 
than white women had Ion$: weekly ~ours. (See Table 3 and chart 
on p. 22.) However, the difference m the weekly hours of the' two 
races was not so great as was the difference in the daily hours. About 
two-thirds (67.2 per cent) of the 1,266 negro women had a weekly 
schedule of more than 54 hours, and one-half were expected to work 
a week of at least 60 hours. On the other hand, about one-sixth had 
weekly hours of 50 or less, a small group having as short a week 
as 44 hours or under, though there was no negro woman with a daily 
schedule below 9 hours. With the exception of wooden boxes, 
where no negro women were employed, the industries with long 
weekly hours were the same as for white women, namely, certain 
food products and laundries, the two !,'TOUps in which more than 
four-fifths of the negro women reported were found. 
Florida and other States. 

To make possible a comparison of the scheduled hours prevailing 
in Florida and those of other States, combinations of the white and 
negro women in Tables 2 and 3 have been made. In other surveys 
the Women's Bureau has secured hour data in 18 States, and· a 
comparison of the scheduled hours of establishments in Florida with 
those of establishments in these other places, with and without hour 
laws, is of interest. 

When Florida's daily hours are compared with those obtaining in 
these 18 States " it is apparent that, while a day of 8 hours or less was 
found to include only about one-eighth of the women in Florida, 
one-fifth of the women in the larger area had such a schedule reported. 
Comparing the group of women who had a scheduled day of more than 
9 hours, it is found that Florida reported over two-fifths in this !,'TO Up 
and the other States combined a little less than one-fourth. 

The proportion of women whose scheduled weekly hours were more 
than 54 has been arrived at for the 18 States combined. 22 The figure 
is 17.1 per cent in contrast to the 43.2 per cent of .Florida. 

Two industries--general mercantile and the manufacture of 
wooden boxes--were found in Florida as well as in most of the other 

fl U. S. Department orLnbor. Women's Bureau. Standard anrl Scheduled llnul':'l of Work far Women 
in tndmrtry, Bul. 4".i, 1925, Jl. 49; and rut'C(>eding bub; . .fh, 51, ~,">, r1j, und 5/S. Th(• State., ntP. a.~ follow,..: 
.Alabama, Arkansas, Delawurl', Gcon:ilt, llllnois, Indiana. Jowu. Kt-utueky, Maolu.nd, Mii.Sh:slppi,. ~ 
souri, l'\ew Jersey, Ohlo. Oklahr,ma, Hhode Island, Soulb Carolina, Tc1W~,1Wd Vnguu.a. 

Jllbid.. Bul. i3, pp, !12-53, DDd :succeOOiDg report::5, 
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States surveyed, and a comparison of the women having long weekly 
· schedules shows that Florida had better hours than the combmed 

States as far as the manufacture of boxes is concerned.23 

State 

Florlda~-------------------------------------------------------------------------
Sto.tc..<; (combined) 1. _ .. _ ... ____ .. ---- .. ------------------------------------------

1 Box figures for 12 States and general mercantile for 16. 

Saturday hours. 

Peroonta!l'e or women 
1 with scheduled week
ly hours o( more 
than .54 in-

Wooden General 
boxes mercantile 

33.7 
(i5.0 

. 7.0 
3. 4 

The shorter Saturday apparently bears no relation to the length 
of the other week days. (See Appendi..x Tables X to XII.) lt 
would appear that where the regular working hours were long there 
would be a greater need of adequate rest at the end of th~ week, 
involvino- a shorter day on Saturday, but the figures show little or 
no such ~clationship. Of five factories with Monday-to-Friday hours 
less than 9, three had less than 7 hours on Saturday; and of five fac
tories whose daily hours were 10, two had Saturday hours of 10. 
Of three laundries whose daily hours were 9, one had no Saturday 
work and one had Saturday hours under 7; and of eight laundries 
with daily hours of 10, four had a 10-hour Saturday also .. 

For nearly one-half of the white women for whom such data were 
obtained Saturday hours were shorter than the regular daily schedules 
of the plants, and for a small number no work at all was required on 
Saturday. There was, however, a large group of women (41 per 
cent) whose Saturday hours were longer than those of the other 
davs of the week, but these women were all in stores, being employed 
either as saleswomen or in the workrooms. There was one store 
whose hours on Saturday were no longer than on the other days of 
the week, but in all the others, hours were extended on Saturday. 

Almost nine-tenths of the white women in manufacturing plants 
and nearly three-fifths of those in laundries had a shortened Saturday, 
and in ne1ther of these industries was Saturday longer than the other 
days. Twenty-nine women in laundries had no Saturday work. 

Of the 13 manufacturing plants with a day of more than 9 hours, 
11 had a Saturday shorter than the other days of the week, and 
3 of the 5 with daily hours of less than 9 had a shorter Saturday 
schedule. 

The stores that had the longest daily hours during the week also 
had long Saturday hours. 

Although Saturday was shorter than the other days of the week 
for so many women, it was not necessarily a short day. Only 14.3 
per ~ent of the white women had a Saturday of 6 hours or less, in
cludmg those who had no work on Saturday, while for 37.5 per cent a 
so-called s.horter day of from over 6 up to and including 9 hours was 
reported. 

n U.S_. Dl'partment or Ln.hor. Women's Du~au. Standnrd and Scheduled Hours of Work for 
Women 1D lndu::;try. Bul. 43, 1925, pp. 54-56, and succeeding ftll)()fts, 
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The Saturday hours of the negro women were, on the whole, 
better than those of the white women, chiefly because no negro women 
worked in stores, the industry in which Saturday hours were the long
est. No negro women had a Saturday longer than the other days 
of the week. Four per cent of the 1,252 for whom Saturday hours 
in relation to daily hours were reported were not required to work 
on Saturdays. More than half, 54.4 per cent, had the same hours 
on Saturday as on other days of the week. . 

In manufacturing establishments and in laundries the per cents 
of negro women having a shorter Saturday were much smaller than 
the per cents of white women. In factories this is due to·three-fifths 
of the negro women being in certain food products, with six 10-hour 
days. In laundries 48.9 per cent of the negro women, compared 
to 28.8 per cent of the white, worked all day on Saturday. The 
custom of the industry rather than the type of labor would seem 
to determine the shorter day on Saturday. Nevertheless, of the 
white women in laundries 50 per cent had a Saturday of 7 hours or 
under or did not work on Saturday at all, and less than 25 per cent 
had a Saturday of over 9 hours; while of the negro women in laundries 
less than 24 per cent had the short Saturday or none and practically 
46 per ccn t had one of over 9 hours. 
Lunch period. 

As Saturday hours determine the length of the week-end rest, 
so the lunch period determines the rest during the day's work. 
Table XIII shows that the time off at midday most commonly 
allowed was one hour--this for a little more than one-half (53.3 
per cent) of the white women and a little more than one-third (34.6 
per cent) of the negro women. Four of the laundries, all but 3 of. 
the 47 stores, and 8 of the 27 manufacturing establishments reported 
an hour's recess at noon. Several factories had no regular lunch 
time, the employees eating while at work or taking off-at their own 
expense, since all were on piecework-whatever time was required; 
as one superintendent said, it was "up to them." Large groups-
42.7 per cent of the white women and 60.8 per cent of the negro 
women-had a 30-minute lunch period. These workers were all in 
manufacturing plants or in laundries. Inpractieally all stores the 
time allowance was one hour. Two small establishments allowed 
two hours and one of a fair size gave only 45 minutes. The length 
of the lunch period and of the workday appeared to be as unrelated 
as were short Saturday hours and long daily hours. All the estab
lishments with daily hours of 8 or less had a lunch period of an 
hour or more, while 13 of 15 plants with a day of 10 hours and over 
had but half an hour at noon. 

Actual hours worked. 
In a State where there is no law that requires the keeping of records 

of the hours worked by each employee, few firms are sufficiently 
interested to keep such books, as IS sh~wn by the fact that, of the 
5,141 women in the establishments where scheduled hours were 
reported, records of hours actually worked could be obtained for only 
178 white and 239 negro women. (Table XIV.) More than four
fifths (82 per cent) of these women were in one industry-laundries. 

Although variations from the normal hours as shown in undertime 
and overtime are not of great significance unless their causes can be 
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ascertained, it is of interest to note that in a week •considered to be 
fairly representative two-fifths of the 178 white women worked less j 
than their scheduled hours and something .over one-fourth worked 
overtime. Of the 75 women in manufacturing .establishments for 
whom actual hours worked were obtained, three-tenths (30.7 per cent) 
lost some time in the week reported and about one-seventh (14.7 per 
cent) worked longer than the holll'S scheduled by their plants. Of 
those who worked less than their schedule, over one-third lost 15 
hours or more, and of those who worked more than their schedule 
nearly ·one-half worked at least 15 additional hours during the week 
selected. In laundries more of the women worked undertime than in 
excess of their normal hours, most of the overtime workers differing 
from their schedule by less than 5 hours and most of the undertime 
group about equally divided between under 5 hours and 5 .and under 
10 hours. 

Of the 239 negro women in laundries whose hours worked were 
reported, slightly more than one-half (52.7 per cent) .lost some time, in 
most CllSes less than 5 hours, and slightly more than one-fifth {21.3 
per cent) worked overtime, also less than 5 hours in most cases. 

Although in .Florida it was not customary to keep records of the 
number of hours worked, most of the firms visited had recorded for 
each woman the number of duvs on which she had been at wol'k. 
(Table XV.) From these figures a ge.nerul idea of the number of days 
lost can be obtained. 

In every industry except fish canneries some white women had lost 
at least one day, but the number losing such time comprised less than 
!me-fifth of the 3,4 73 white women for whom time worked was reported 
m days, In wooden-box making and in the miscellaneous manufac
turing group none of the women for whom a record of days worked 
was secured had been present on every day of the week, and in certain 
food products two-fifths ~f the women had lost one day or more. The 
per eent of women workmg less than the number of days scheduled 
by the plant was smallest for laundry workers and for saleswomen in 
geuernl mercantile establishments. Twenty-two of the women, only 
0.6 p-;r ee_nt of those repm:ted, wor)<ed on an extra day. These women 
were In ctgar Inanufnctunnrr and m store workrooms. 

Dnp worked, were recm~ed f<,>r only 419 negroes, and 381 of these 
were, m laundrtes, where tive-SlXths of the women worked on the 
reqwred nlllllber of days. 
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For the woman in industry, income from sources other than her 
labor service is. none~istent or at best negligible. Elll'nings are, 
therefore, of prrmary Importance to her, since they d<'termine her 
purchasing power, and this represents the extent to which she can 
obtain the chief material needs without which a well-balanced life is 
not possible. For most women workers the only basis of maintaining 
even the minimum health and decency standards, entirely aside from 
any allowance for some degree of pleasure in living, is the amount they 
receive for their labor. 

The conununity is vitally concerned with the wage scale, sinee an 
adequate wage tends to insure freedom from the public support of 
dependents and forms the basis of individual opportunity for health, 
length of life, replacement by the birth of healthy children, and 
personal efficiency and happiness. The strictest sociul economy 
demands a wage sufficient to provide at least for the bare support of 
life, and this does not even include the exceedingly important item 
of savings against unemployment, illness, and old age. 

This section excludes data in regard to the wages of women in hotels 
and restaurants; since practices in such establishments differ greutly 
from those prevailing in the other industries studied, they ure con
sidered separatdy on pages 60 to 62. The earnings of the negro 
women are analyzed on pages 49 to 54; these figures have been !tPpt. 
separate from those for the white "'omen because of the marked 
difference in the earnings of the two groups. The diseussion imme
diately following applies strictly to white women in manufacturing 
establishments, stores, and laundries. 

WEEK'S EARNINGS OF WHITE WOMEN 

Pay-roll records of one week's actual elll'llings \\"ere taken for 4,425 
white women in factories, stores, and laundries. Except in the ease 
of laundries, most of these records were taken for a pay-roll week in 
October, November, or December, 1928; a few were for a week in 
January, 1929, and occasionally an earlier period was selected in order 
to make certain that the figures related to a normal working week, one 
that was not influenced by seasonal fluctuations or unusual cireum
stnnces affecting time worked. 

Table 4 shows the number of women working in each industry and the 
earnings they received for the week selected. All the women who 
appeared on the pay rolls during the week are included, and as somo 
of these had worked undertime, some overtime, the range of eamings 
is wide--all the way from less than $1 to more than $40. Of course, 
the two extremes represent unusual cases that have no general sig
nificance. The earnings of more than two-thirds of the women were 
between $7 and $20; more than one-third had elll'nings oflcss than $12. 

The consideration of full-time workers only would represent u 
somewhat different situation. So far as it is possible to determine 
the number who worked full time, the earnings of sueb women will he 
discussed in a later section of this report. (Sec p. 41.) 
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Week's earnings 

TABLE 4. Week's earnings, by industry-Win'te women 

All industries 

Number 
Pcre't'nt 
distribu

tion 

Number of women enrning each specified amount in 

The ma.nufncturo of 
I---~---.;....:_::::_ ________ ,---I General mercantile 

Boxoo, 
wooden Cigars 

Food 

DrC'ad 
und Fish, 

hnkerv canned 

'-----.----l&and-H)-1· cent 
11.-liscd- stores 

Other Janeous 
food 

products 
Sales 

Work
room 

Laun
dries 

produCts 

-------------------l----1---l---l----l----l----l---r--I---I------1
---

TotnL......................................... 4,·12.~ 100.0 190 2,4&t 3R 3 $D.~ $lo.~"'~ $l8~~ $IS.~ $10~6~ $12~~ 
M cdlan earn! ngs .•••••••••.•.•.•••••••••••••••••••••• 

1 
_ _:S::":::'·_:OO:_I:·:.:-::--::-~--::·.:--:

1 
__ S:1::1::. 0::'+.....:$::"::.· 6.'>::':._

1 
_ _::$::.11:.:·::."':.' _

1
_....:_(':_) --1----:.:.:_:._:._f-C---

~nn~~~ ~~cior ·ii: ~:::::::::::::::::::::::::::::::::::: J } 
3
_, {-------;-- 1 ~ :::::::::: :::::::::: i ::::::::r: 1::::::::~: :::::::::: -----·-·r ~:~~~~~:~3~ $2 nnd under $3 ••• ----------------------------------- 37 23 ---------- ---------· 8 

$3 and under S4--------------------------·-········-- 46 32 ---------- ---------- 1 1 ---------- 1 3 1 
$4nnrl under $5 .. -------·-····----------------------- 43 29 1 ---------- 4 2 1 ---------- 6 4 
$.~nnd under$b______________________________________ ro} { 8 23 -- ------------- 3 3 3 ---------- 1 4 
$1)nndundC'rS7...................................... 74 6 ·tO ----- 1 2 5 4---------- 1 

5 
Si nnd under $8 _. _ ---------- •.••.• ------ .•.•. -------- lli3 20.2 ll3~ 109 ---------- ---------- 102 •8 29 ---------- ~~ 3 
:SS nne! under SO ••••• ---------------------------··-··· 35-t 21·1 1 ---------- 26 
SDnndundcr$10 ....••••.•..•••••••••.•........•.•••• 2fl3 74 6 3 2 22---------- 110 32 
::~~~~ ~~::~~:g------------------------------------ ~ { ~l gg ~ ---------- ~ 1~ i~ 2 ~~ 24 
$12 and under $13:::::::::::::::::::::=:::::::::::::: 212 26.4 14 102 10 ---------- 11 1 64 ----~~--a· 31 36 
$13andtmdcr$14 ____________________________________ 201 17 121 1-------------------- 6 18 2 21 15 

$14nnd under $15 ..••••• ----------------------------- 185 14 101 1 -------------------- 2 43 4 8 12 
$15 nnd under $JtL___________________________________ 268 { 5 112 _-_-_-_-_-_-_-_-_-_- _-_-_-_-_-_-_-_-_-_- _-_-_-_-_-_-_-_-_-_- ________ <__ s

2
?. 10

4 
6 I~ 

$lfi nnd under $17 •• ---------------------------------- 18.5 11 13-1 1 ----------
$1i and under SIS____________________________________ 195 2!.0 5 12S ·--------- ---------- ---------- 5 45 5 2 5 
$18 nncl under $10____________________________________ 240 4. 147 2 ---------- 1 ---------- 62 17 2 11 
$19and under$20____________________________________ 100 --------- 12!.1 • • • • ••• ---------- 30 4 ----~----- 3 
$20 and under $21 •• ---------------------------------- 178 } { 1 108 ::.::=:.:: .:=:: .. :.. 1 :::::::::: 51 7 1 9 
$21 and under S'22------------------------------------ 118 

13
_
3 

-------,-- 100 • __ --__ -_--_-_-__ --_ ----------_--_-_-_-_! ________ • __ -_-_-_-_-_-_-_-_-_-_ 15 ••••• -----·---- 1 
$22 nnd under 523------------------------------------ l:H 82 48 --~- -1 1 2 
$23 and under $2-1. ••••• ------------------------------- 93 i2 ---------- ---------- ------~--- 13 3 ---------- 3 
$24 nnd under $25 ••••••••••••••••••••••• ------------- 64. 55 ---------- ---------- ---------- ---------- 9 •••••• -------~-- ------·---
$2..'landunrlcr$30.................................... 344 7.8---------- 2·!0 ------------------------------ 1 93--- -4 6 
$30 and under $.15. _ ---------------------------------- 132 3. 0 ---------- 104 ___ • ________ •• ______ 1 22 4. ---------- ----------
$3-'i and under $40 •• -----------------------. ____ ------ 44 1. 0 ---------- 2G ---------- •••• ------ ---------- 1 15 2 ---------- ---------~ 
$10 and over •• --------------------------------------- 43 1. 0 ---------- 11 ----- .•••• ---- •• ____ ---------- ---------- 27 5 ---------- ---------~ 

l Not computed, owing to tho smnll number Involved. 
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The accompanying chart gives a graphic presentation of the pro
portions of women in the various enrnings groups. It shows that 
one-half the women reported (50.4 per cent) earned as much as $10 
but less than $20. 

WEEK'S EARNINGS OF 4,425 WHITE WOMEN 
l 

EARNINGS 

UNDER $5 

$10, UNDER $15 26.4 

$15, UNDER j\20 24.0 

$20, UNDER ~25 13.3 

$25, UNDER $30 

$30, ~NDER $35 

$35, UNDER l\40 

$40 AND OVER 

t 
Exc;!udc' hotel, q.11d reGTa~.~ro.t'ITa 

The median of the week's earnings of the 4,425 white women 
· reported is $15. The term median means that one-half of the women 
included earned more, one-half less, than the figure given. 

There were, of course, great differences in the amounts ordinarily 
received by workers in the various industries. The following sum-
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' mary gives in descending order the medians of the week's earnings of 
the women reported in the industries b.aving most women: " 

===============;=====;o~=l 

Industry Number of 
women 

Median ot! 
the week's 
earnings 

Oencrnl mercantile: \\'orkroom _________________________________________________________________ _ 

Sales.----------------------------------------------------------------------· 
Cigars _________ •• _ •• -------- •••• ---------- •• ------.-----------------------------
Laundries. __________ •• _. ___ .----------------------------------------------------
Brca.d and hakery products •• ---------------------------------------------------
Boxes, wooden ______________ •••• -------- •• -------- __ ----------------------···· __ 
1-.1 isCf'\laneotL'i nmnutnctures. _ ·- •• _ -·-------· _ --------- ___ ----·-------·---·· --- _ 
5-nnd-ltl-{'ent stores. _____ -·-·· ____ ------ __ -------------------------------·--- __ _ 
Other (ood products ___ ----··-·-------- ____ -------------------------- __ ---·------

78 
700 

2,494 
Zl'J 
38 

190 
G3 

616 
54 

$18.45 
18. 10 
16. 1.5 
12.30 
11. 30 
11. 05 
10. !".5 
10.05 

9.35 

The women in general mercantile establishments b.ad the highest 
earnings, the median for saleswomen being $18.10 and that for women 
in workrooms $18.45. The lowest median, $9.35, is for women in 
certain food industries. Women workers in 5-and-10-cent stores had 
a median of $10.05. 

The summary following shows the proportions of the women in the 
chief industries investigated whose earnings were as specified in a 
representative week. 

Per cent oj women earning less than $6 
AU industries. __________________________________ _ 

General mercantile: Sales_-------- __ ---- ______ --------
Laundries ________________ --------- _________________ _ 
5-and-10-cent stores _________________________________ _ 

~~:e:~-,~.~~d~~~~===================================== 
Per cent of women earning less than $9 

All industriC'S---------------
Genernl. mercantile: Sales ________ ::::::::::::::::::::: 
Laundries ___________ ---------

~~~~ae~-\~.~~d~~l~ ~= = = = = = =: = = = = === == = == === = ==== = = = ~ ~ ~ ~ ~ ~ 5-and-10-ccnt stores _________________________________ _ 

Per cent of women earning less than $12 
All industries ______________________ _ 

G~neral ruercant ile: Sales ________________ :==:=====:::: 

~jf~~~~i~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
Per cent of women earning less than $15 

All industries 
General mercantile: -&1~ -----------------------------
Cigars _________________ ::::::::---------------------
Laundries ---------------------
Boxes, wo~d~~ ~ =::: =: =::::::: ::----------------------
&-and-10-cent stores ____________ ~~~~~-~~~~~~~~~====:~= 

4.6 
1. 3 
3. 9 
4. 3 
5. 1 
'i. 4 

17.7 
3.3 
9. ~ 

19. 6 
26. 8 
27.5 

35. 2 
12.0 
27. 7 
45. 0 
62. 1 
86.0 

1 50. 1 
28. 4 
40.7 
72. 5 
85. 8 
97.7 

l'fhe npp:U('Dt •IL~crersncy between this figure d ed" 
to th(' n~arest X-ent group. an a m um of $15 is due to the rounding of the mediaD 
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Per cent ·of ·women ,earninD less than $18 

All induotries____________________________________ ·64. 7 
General mercantile: Snies_____________________________ 49.3 
Cigars ______ -------------- ______ -------_____________ 56. 9 
Laundries ______ --------------------------- ____ ------ 84. 7 
Boxes, wooden_______________________________________ ·9G. 8 
5-and-10-mmt .tore•---------------------------------- •99. 2 

In all industries ·combined n~arly 5 per cent of th~ women earned 
under $6, the proportion running as high as 7.4 per oent in the CllBC 

·of wooden-box manufacture. Of course, the~ figur~s includ~ wom<m 
who did not work full time, but the amounts eamed are significant, 
sinoe they represent what these women had to live on in the week 
of the survey. Earnings of workers who were on a full schedule arc 
·disoussed on page 41, as far •as it is possible to ascertain time worked. 
More than one-fourth of the women in the 5-and-1·0-cent stores and 
about the same proportion of those in wooden-box making Jlcceived 
less ~han $9. While a comparatively small proportion in laundries 
earned less than $9, 45 per cent earned less than $12. In wooden-box 
making nearly 60 per cent, in laundries over 60 per c<>nt, and in 
5-and-10-cent stores 70 per cent of the workers eumed $fl nnrl less 
than :n5. General mercantile establishments and cigar factories 
had the largest proportions of women earning as much as $18-
respectively, 50.7 and 43.1 per cent. 
Timework and piecework. 

In many manufacturing occupations earnings of employees are 
figmed on the bRsis of output, the earnings v•u-yiug with the amount 

· produced. Such workers are said to be on a piecework basis. Others, 
desi~natcd timeworkers, are paid according to the numb~r of hours 
or days worked. Sometimes the two systems are combined, the 
woman being paid partly on a time, partly on a piece, basis. 

Of ·the 4,342 women whose basis of work wns reported, 41.9 per 
oent wer-e -timeworkers, 58 per cent were pieceworkers, and 0.1 pet· 
oent were employ~d on both timework and pionework. (Table 
XVI.) In the manufacturing industries for which rec"rds were 
secured, 91.1 per cent of the women \Vere pieceworkers. That thPre 
was such a large proportion of pieceworkers was due in part to the 
predominance of the cigar industry, in which tins system prevails. 
The summary following shows the proportions of timeworkers and 
pieceworkers in the chief industries. 

Industry 

Manuracturing: 

}~ i~:':~~-~--~~~~--::~ :::: ::=: ::::: :.::: ::: :::: : :: :::::: :: :: :: :: :: 
Foud Jlroduct.s ••••••••.•..•• __ ..••. ___ ••.•........•••••• -. --- ... 
1\.1i!>oollaneous_ •••• -----------------------------------------

General mercantile._. __ .. -------- ••.. --- .....••..•• ----.----.---.--
6-and-10-oeut stores-------------------·----------------------·-
LawHJ.ties •• -----------------------------------------------------

J ·cQlD.mlssion on sale5 not con5ide:red. 

Per cent of women on-
Nmnher of'----,---women I 

100 
2. 427 

"'' ra 
ti:i~ 

"" 224 

Timework Pieeowor.t 

37. 4 trlAi 
I. G {1!). 3 

gr,_ Ci 2 4 
b2.3 17.7 

l]fiU.O ------------

:~.~ j~~=:::::~~== 
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It will be seen from the foregoing that all women in stores and 
laundries and most of those in the manufacture of food products were 
timeworkers and that nearly all in cigar factories and three-fifths 
of those in ~ooden-box making were pieceworkers. 

Table XVII in the appendix giv.es t~e ~um_ber of wol?-en who were 
on each basis of payment and therr distnb~t10n at v.anous ranges of 
earnings. The median of the week's earmngs of trmeworkers wns 
$12.80; that of pieceworkers was c<;msiderably .more, $16.45. Wh~i 
earnings under the two systems differ so noticeably, the essent1a 
fact that underlies this situation is that in many cases the occupa· 
tions paid according to. the two methods diffe~ mat.erially in the degree 
of skill required. This fact must be kept m mmd throughout the 
entire discussion of this subject. . 

The proportions of tinleworkers and of pieceworkers whose earnmgs 
fell in certain specified groups are as follows: 

Under $9: 
Timeworkers _______ -- ----------------------------
Pieceworkers _____________________________ -_------

Under $12: 

Per cent 
14. 1 
19.2 

Timeworkers_ _ _ _ _ _ _ _ __ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 42. 9 
Pieceworkers _______ - ___ --________________________ 28. 6 

Under $18: 
Timeworkers_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 72. 1 
Pieceworkers_____________________________________ 58. 4 

A considerably larger proportion of pieceworkers than of time
workers received as much as $18, but it is apparent also that a larger 
proportion of pieceworkers than of tinleworkers received less than 
$9. This illustrates a condition frequently found: That earnings of 
the group of pieceworkers are likely to cover a much wider range than 
are those of the group of tinleworkers. 
Earnings and time worked. 

Thus far the discussion has been concerned only with the amou~ts 
of money paid to the women during the week surveyed and has dls
reg~rded the number of ?ays or ho'!rs worked in earning such amounts. 
While the sum earned 1s of first unportance, the hours of work re
quired are a matter of great significance. 

In anv survey it is not possible in all cases to obtain records of 
time worked, and frequently the figures available in the various 
establishments are not in comparable form. Definite data on the 
number of hours worked usually can be obtained for tinleworkers, 
but not always even for these. For example in stores and some
times in other industries, attendance reports g~nerally show for each 
woman only the number of days on which she was present regardless 
of whether or not she remained throughout the day or hair day. In 
Florida, f!rms are less likely to keep records of hours worked than 
they are m States where the legal regulation of hours requires that 
such records be kept. -

For pie.ceworkers it is especin}ly difficult to get the data on time 
worked, smce the payment of this class of workers is based upon out
put, and the plants do not always keep even a record of the days on 
which they f!re. present. The significance of this fact will be under
stood when 1t IS remembered that pieceworkers formed 58 per cent 
of all the women for whom a report was made 91 1 per cent of the 
women in the manufacturing industries and 98'.3 p.er cent of those in 
the cigar industry. 
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Earnings and hours worked.-Time worked was reported in hours 
for only 178 white women. (See Table XVIII.) Of these, 62.9 per 
cent earned $8 and under $14, 22.5 per cent earned $14 or over, and 
the median of the week's earnings of the group was $11. 

Women who worked less than 36 hours during the week selected 
were either part-time workers or had considerable absence during the 
period. It is not surprising that the median of their earnings was 
lower than appeared in any other hour classification. Although the 
group having the longest hours had the highest median, longer hours 
do not always mean higher pay." Even in those instances in which 
the median increased as the work hours lengthened the increase bore 
no direct relation to the differences in time worked. The group of 
women whose week was 54 hours had a median lower than that of 
women who had worked 48 and under 54 hours, and women working 
58 and under 60 hours had a lower median than bad those who worked 
44 and under 48 hours. Unpublished material shows that 11 women 
had worked over 68 hours, and three of these received under $11. 

As was to be expected, very few of the women whose time worked 
was reported in hours were m the two important piecework indus
tries~cigar manufacture and wooden-box making. (Table XX.) 
The lar~cst number in the group were the 103 women in laundries. 
In this mdustry those reported as having worked over 55 and under 
58 hours had a median of earnings considerably below that of the 
women who had worked over 44 and under 54 hours. The medians 
of the women in laundries during different hour periods were as 
follows: 

Hours worked Numher of Median of 
tho week's women 
carolnf!B 

Total~.--------- ... ·'" ......................... ---- .. -------------- ....... . '103 $11.65 

Under ~---------------- ................... ________ ... __ ................. _ ..... . 28 0.45 
Over 44 and under M .. -----------------------·-················-------------···· 21 13,26 
Over 55 und under 5!:1 ••••••••••••••••••••••••• ------ ••••••••••••••••••••••••••••• 16 12.00 
GO and O\'er ____ ---------------------.----------- __ ------ ... ----------- .. ---- __ . _ 22 18.75 

1 Total Includes 16 women In group!! too small Cor the computation or medians. 

Earnings and days worlced.-Time worked was reported in days for 
3,473 women and the median of the earnings of this group wns 
$14.65. (Table XVIII.) Of these women, 73.7 per cent had worked 
on six days, and their median was $15.55, but nearly 20 per cent of 
these 6-day workers received less than $10 and just over 13 per cent 
of them earned $25 or more. 

The largest group of women whose time worked was reported in 
days were in cigar making. (Table XX.) The piecework system 
prevailed in this industry, and it was accompanied by a high degree 
of irregularity in work and in earnings. Exact data were not obtain
able, since the records of establishments didnotshowwhether a worker 
actually remained for the whole of each day on which she was reported 
present or for only a few hours of work. For this reason it is not sur
prising that the progression in earnings with each additional day on 

H It Is noticcahl(' that most or thf' women in the group that had the IonjZest houn were launrlry wor1ct'l'!, 
lhou~o:h the ·I workin~ respecti\·ely iO, 77Y,,1!13, and MJ.-2 hours, and earning $17.!>0 to$57.07, were In ml!cel· 

, laneous lllAnulootucing. 
' 
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which work was done, although maTked, was irregular. The n:t~dians 
of the earnings of the cigar workers reported as present on dtf!erent 
nUlllbers of days were as follows: 

Days on which work was done Number 
of women 

Median or 
the week's 

earninss 

Totall _________________________________________________________ J--~l·:_03::2+ _ _:Sl:_S:.:.·:_:" 

2:: = = ::: ::::::: :::: :: :: :::: ::: ::::::::::: :::: :::::::: ::: ::::: : ::::::: ::: :::::= 43 '2.40 
21 5.15 

3-------------------------------------------------------------------------------- 24 7. 20 { ______________________________________________________________________________ _ 
68 9.LD f)_ _____________________________________________________________________________ _ 330 12. 65 

li~~------------------------------------------------------------------------------ 200 16.25 
(1 _______________________________________________________________________________ _ 1,227 17.55 
7-------------------------------------------------------------------------------- 16 28.00 

1 Total includes 3 women who worked, respectively, 2!-::, 3Y.!, and 4~ days, not shown separately. 

In stores the situation differs somewhat from that in cigar manu
fac.tm-ing. \Yhen a woman was reported as having been present on 
such-and-such days it is probable that she had remained throughout 
the entire working period. Therefore the figures obtained may be 
taken as fairly representative of the actual earnings of women in 
stores who had worked for the stated number of days. The median 
of the earnii1gs of saleswomen in general mercantile establishments 
who had worked on 6 days is contrasted with that of the group who. 
worked on less than 5 days in the following: 

Number or days on which work was done 
Number of Median or 

women the week's 
reported earnings 

'l'otall ______ __ -------------- --·-···- _ ------------------------------------- 730 $18. IO 

Le,._"S than 5 .... _______ . ----------·- ---------------- ·------·-- --------- __________ _ (j _______________________________________________________________________________ _ 29 8. 75 
68.1 18.40 

t Total includes 11 women who worked on 5 days and 11 women who worked on S!h days, not shown 
,.;epamt~lr. 

The foregoing shows that the median for women working 6 days 
-was 52.4 per cent above that of the women working less than 5 days. 
In 5-and-10-cent stores there was somewhat less difference in con·e
sponding- medians, 47 .~ per cent. The following shows earning-s of 
women working in 5-and-lO..Cent stores on 6 days and on less than 5days. 

Number of days on wbieb work was done 
Nwnher 

of women 
r81~rted 

Median of 
the week's 
earnings 

Thtnl t __ •• ---- ---- ---- ---- ---.- ---------- --- ---- ----- ---- -- --- ------. ---- •
1 
___ ,:.:_13=-J __ _:S::IO~. "'::: 

J..es; thnn s ___________ --------------- .. ------------------------ -·--------- ------- 3.'i s. 40 
6------------------------------------------------------------------------- 4l3 10.30 

1 Tot.:'!.J mcludes ~women who worked on 5 days 110d 15 women who worked on 5h days, .not shown 
sepllmtcly. 

In laundries the 121 white women for 
reported in days had a median of $12.80. 

whom time worked was 
Eighteen of these women 
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had worked on 5Y, days and the median oi their earnings was $15.35 · 
98 had worked on 6 days and the median of their earnings was $12.75: 
ln this industry there IB no certainty as to whether a woman who had 
been present on a certain number of days had worked throughout 
eRCh day. 
Earnings of full-time workers. 

The preceding section dealt with the actual time worked during 
the week but took no account of how this corresponded with the 
normal working schedule of the plant. Since the earnings of women 
who had1worked the time scheduled by their firms as a regular week 
are important as representing the amounts steady workers are likely 
to receive, separate consideration is given here to the earnings of 
full-time workers. 

The tabulation of full-time workers {Table XIX) includes women 
whose time was reported in hours and women whose time was reported 
in days. It also includes women whose time worked was not re
ported if their earnings were the same as their rates. In the case of 
women wiwse time was 1·eported in days, if an employee had worked 
on the number of days constituting the full schedule of the plant, 
she was counted as a full-time worker; it is probable that the time 
she had worked was a very close approximation to the regular weekly 
schedule of the plant. The table shows the earnings of 2,824 women 
who, on the basis described, had worked the firm's scheduled week, 
tabulated according to industry. The median of the week's earnings 
of these women is $15.60-60 cents more than the median foUlld for 
all women regardless of the time they worked. 

A comparison of the proportions of the full-time workers whose 
earnings fell within certain ranges with the proportions of the total 
number of women reported in these groups is presented in the follow
ing summary. It is apparent that the proport,ion of all women for 
whom earnings were reported appearing m the lower-earnings groups 
is much larger than is the proportion of full-time workers in these 
same classifications. 

EBI'DinKS received 

Under S6--------------- -------------------------------------------------------. 
Onder i'J ..... __ --------- _____ ----.---- .. ------ ____ ...... __ ---------------. _. ___ _ 
Under .$L2 ________ ----- .•. _ ---------------------------------------------.------
Under su; __ .. --- ... --------.-.--- ... -----------·. -----------------------------
Under $18..------------------------------------------------------------------. 

1 Totul number~ 4,425.. 
t Total number, 2,824. For definition, soe parugropb next but one preceding. 

I'roportlon or-

All wumcn 
wbr;!*,(•!aJJ 
ings \o;era 
reported 1 

4. r. 
J7.i 
:t!i. 2 
f.O. I 
6<. 7 

Fun-umo 
workers J 

0.1 
12. !i 
30.0 
1-">.9 

·~· 

In the industries having the largest numbers reported-cigar 
factories, 5-and-10-cent stores, and saleswomen's occupations in 
general mercantile establishments-the proportions of full-time 
workers earning given amoun~s were simil'!-r to those_ of all :worket;>. 
In only one instance was the difference as high as 5 pomts; this was m 
5-and-10-cent stores in the group receiving less than $9. 
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Up to this point the earnings of full-time workers-as far as it could 
be approximately ascertained whether or not ~he women. reported 
worked the full schedule-have been compared With the earmn&s of ap. 
women for whom pay-roll records '~ere secured. Included 1f1 this 
latter group were the women whose time worked was no.t obtaillable, 
and undoubtedly some of these m1fst have be~n full-time W?rkers. 
Therefore, a comparison of the ~arnmgs of full-time workers. Wit?- the 
earnings of women for whom tu~e wo;ked was reported. will give a 
more accurate basis for the consideratiOn of the proportiOns of full
time workers in different industries and also for a comparison of the 
medians of the earnings in these industries. This may be made 
from the table following. 

TABLE 5 -Median of lhe earnings of white women who worked the firm's scheduled 
week 1 ·compared to that of all women for whom time worked was reported, by 
industry 

Women who worked the Median earnings or-finn's scheduled week I Percent by 
which me-
dian earn-

Per cent ings of lull-
that full- lime work-

Industry time work- All workers ers exceeded 
ers canst!- Full-time for whom those of all 

Number tutcd of time worked women for 
women (or workers 1 was whom time 
whom time reported worked was 
worked WllS reported J 
reported t 

All industries----------------------- 2 Z. SZ.I 77.3 $15.60 I $14. 30 9.1 

Mnnuructuring; 
Ci!'!lrS '······························-- 1,410 73.2 17.05 15.50 10.0 Fool.!-

Bread and bakery products ....•••. 35 Q2. 1 11. 50 11.30 1.8 Other food J>roducts ••••••••...•••• 32 i2. 7 12. 00 11.00 9.1 :M: iscelluneou:L ______ -------······-- •• _ 18 35.3 10.55 11.15 '6.4 Ot'nernl mercantllc: 
Sales ..• _ --·-·· --··--·-·· ···------ ••••. 685 Q3. 1 18.40 18. 10 1.7 '" orkroom _______ -------- •••• __ . ___ ---- 03 

"'· 8 
18. ro 18. 45 .8 5-nnd-lo-cent stores. ____ ••••• _ ••••• ---- •••• 443 86.4 10.30 10.05 2.6 Luundries •••••..••••••••.....•.•••••••..•• 130 58.0 13.25 12.40 6.9 

t Included ns full-time workers are women who worked the hours per week scheduled bf the firm, those 
who worked on the nurnb('r or days scheduled, and those whose rates and enrnlngs were identical though 
time_ worked wns. not repo:rted. In th~ cnse of the important pieee-work Industry, cigar making, the figures 
nrc !table to constderable mnrcurncy, store women who were present on a certain number o! days were less 
likely than in most of the other industries to have remained thronKhout the day. 

2 Tot:1l includes 2 w_omen in food manufacturing, not shown sctuuately because number too small ror the 
compututluu ora med1an. 

J Tota~ Includes also ~0 women I~ wooden-box makinK (median, $9.75), none o! whom worked run time. 
1 In this case the medJao of full-time workers wa.s below that of all women, 

The proportion of women who worked full time was large-77.3 per 
cent of all whose time worked was reported-and their median was 
only a litt!e over 9 per ce~t above ~hat of ~ll reporting on time. The 
greatest difference m medians was ill t~e cigar mdustry, where nearly 
three-four-ths of the women were full-time workers with a median 10 
p~r ce'?-t abo'V~ that of all women with time reported. Of the indus
tnes ~nth cons~derable numbers the next greatest difference in medians 
was m laundnes, where less than three-fifths of the women worked 
full tim~ and their median was 6.9 per cent aboYe that of all women 
whose .tm':e worked was reported. Though in cigar factories and in 
laundries JUSt _over one~fou~th of the women lost time, 16.5 per cent 
?f t?-e women ~n laundnes, m c<!ntrast to less than 1 per cent of those 
ill cigar factones, worked overtime. 
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Of the other important industries, general mercantile establish
ment~ and 5-and-10-cent stores show the l_nrgest proport.ions of 

· full-tlllle workers, and, as would be expected, m each case these had 
median earnings of full-time workers only a little above those of all 
the women in the same industry whose time worked was reported. 
Earnings and hours of full-time workers. 

The data secured made it possible to give exact or npproxim~te 
hour schedules for 2,332 women-timeworkers and pieceworkers
considered as having worked the firm's scheduled week. The medians 
of the week's earnings for each of the different industries are shown by 
hour groupings in Table XXI. \\l1ere the daily hours scheduled by a 
firm were known, a woman whose days worked were reported was 
counted as having worked full time on each day she was present, 
although it could not be ascertained from the record whether she 
had a! ways remained the full day. 

The group of women who had worked scheduled hours of 48 and 
under 50 had the highest median of all, $21.50. The group of women 
who had worked the scheduled week of over 54 and under 58 hours 
was the largest in number, and their median ($10.55) was less than 
half the median shown for the 48-and-under-50-hour group. 
Laundry work is the only industry in which longer hours were com
bined with higher earnings. In general mercantile, the industry 
having the highest median for women working the scheduled week of 
the establishments, the largest group hod worked a schedule of over 
50 and under 54 hours, yet the median of the earnings of the sales
women in general mercantile was one-fourth below the median of 
the group with hours of 48 and under 50; in 5-and-10-cent stores, 
which had the lowest median of any industry for the women whose 
working hours corresponded with the schedules of their firms, the 
largest number of women had worked a schedule of over 54 and under 
58 hours. The median of the earnings of this group ($10.20) is one
seventh less than the median of the women in this mdustry who had 
worked a 50-hour schedule. 
Earnings and rates. 

The actual amounts that the women receive during a week are not 
always the same as the weekly rates that the employer contracts in 
advance to pay. Loss of time due to plant or personal reasons causes 
a woman's earnings to fall below the rate, and on the other hand over
time may be responsible for earnings in excess of the rate. From the 
foregoing discussion of earnings may be lenmed the amount the 
worker has to meet her week's expenses, but the standard of payments 
prevailing in an industry must be learned from the rates of pay . 
. Obviously i~ is not po_ssible to obtain weekly rates for pieeeworkers, 

smce the earnmgs of this group depend upon output. Of the women 
reported in Florida, pieceworkers constituted 58 pe~ cent, most of 
them in the chief manufacturing industry, cigar making. For 1,755 
timeworkers~whose rates were aseertnined, Table XXII in the appen
dix gives the weekly rate and the week's earnings, by industry, and 
Table 6, presented next, enables the making of a comparison of the 
different industries as to the variation between the rates and the actual 
earnings of the women they employ. 

115374°--3o----4 
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TABLE 6.-Median of the weekly rates and of the week's earnings, by industry
White women 

Industry · 

.All industries.. ••••••••••••••••••••••••••••••••••. 

)'lanufacturlng: 
Boxes, wooden-------------------···---------------
.Food-' 

Bread and bakery products ••.••••••••.•.•...•. 
Other food product$ .•••• __ ---------------------

!\.fi~eellaneoiL~--------------------·······-----------
Oener:1J mercantile: 

Sales .. __ •.•• ----------------.----------------------
\\' orkroonL. _ ----~-·- ---- •••••. ---- __ ------ ---.- ••• 

ft-nnd-10-l'Cnt stores ••. __ .••••••• ------·-····-------- ____ 
Luuudries .••••.•.••••• ---------------------------------

Number of Median or Median of 
women the weekly the week's. 

reported ro.tos earnings 

1 l, 755 Sl2. 90 $12.(1.5 

68 1!.50 10. OS 

38 10.00 11.30 .. 12.00 11.00 
50 10.50 10.00 

147 17.60 18. lli 
78 18. 50 It;. 4fi 

516 10.30 JO.Q!i 
201 12. liO .12. U5 

Per oont 
by which 
median 
earnings 
e~C(Ie(led 
(+)or felt 
below(-) 

median 
rato 

-1.9 

-7.4 

+11.5 
-8.3 
-4.8 

+3.1 
-.a 

-2.1 
-3.6 

I Tolal includes 10 women In cigars, not sQown separately because number too srunll !or the computation 
or a IUedlan. 

The median of the ~arnings of all women reported fell 1.9 per cent 
below the median of the rates. In most industries the loss of time 
(mused discrepancies much greater than this. The difl'crenccs were 
greatest in certain food products and in wooden-box making, earnings 
falling below rates by 8.3 and 7.4 per cent, respectively. In each of 
these there was a large proportion of lost time and no offsetting 
overtime. In only two groups, a few women in bakeries and 747 
slllcswomen in general mercantile establishments, did the median of 
the earnings exceed the median of the rates, the differences being 11.5 
and 3.1 per cent, respectively. In the case of bakeries the explana
tion lies in an attendance bonus received by most of the women 
included; in that of stores, it lies in the sales commission that usually 
is gi,·en in tlus industry, which also had a large measure of full time 
worked. Because the saleswomen formed such a large proportion of 
tJwse reported, they so afl'ccted the total figure as to make it unrep
resentative of most of the industries. 
Rates and scheduled hours. 

It has been shown that for the comparatively few women whose 
time worked was reported in hours there was no consistent rise in 
earnings corresponding to additional hours of work; and that this 
was also true for the women-timeworkers and pieceworkers-whose 
records showed attendance on the days or hours required. A dis
mission of rates in eonnection with scheduled hours should reveal any 
direct relation between the rate of pay offered and the number of 
homs of work as set by the management. 

Table XXIII in the appendix gives the weekly rate and the schcd
u!Pd weekly hours of 1,73_7 women. In the,following summary of this 
tab!~ are shown the med1ans of the women s rates according to hours 
reqmrcd. 
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Se!Jeduled hours 
Numher or Mel'!lnn o! 
womou ro-- tho wooldy 

}JOrtod ru~cs 

1, 7'J7 $12.1)5 

31 11.70 

"" 18. f'l,'j 
b2 Jl.& 

3·11'1 IIi. 30 
7U 17. 2r. 

"'" 16.00 
101 10. 7~ 

"' lO.flJ 
m 10.40 

"' 12. 7r, 

1 Total inrludes 13 women with sC'hedulect hours or 58 and under 60, not shown separntely hoctmsc num· 
her too smn.Jlfor the computntlon of a mediun. 

The foregoing emphasizes the fact that long hour schedules ~rc no 
more likely to mean high standards in rates of pay than are long 
hours worked to mean increases in earnings. 'Vomen in plants ha v
ing a schedule of 48 and under 50 hours had the hi~hest rate, and 
those with 52 hours were next. For the groups having a schedule 
of more than 52 hours the median of the weekly rate fell as the hours 
lengthened until the group in the 55-and-under-58-hour classifica
tion was reached, with the lowest median of all-44.2 per cent uclow 
that of the women whose sehedule was 48 and under 50 hours. 

General mercantile establishments, 5-and-10-cent stores, and 
laundries were the only industries in which the numbers of women in 
the different hour sehcclules mane the computation of a rnedinn 
significant. (Table XXIV.) Saleswomen in ~encral mereuntile es
tablishments had median rates for the scheduled hours specified us 
follows: 

Numhrr or M"Nifrm t1f 
Scheduled hours \lo'IHIWD re- tho WI}Qkly 

ported ruh'.:; 

7<7 $17.00 

Q,·er .JS nnd under M ____ ------------------ ...... ------------------------------ .. 1"" 18. Q5 
Over W nod under 52. ____ ...... ------ .. ---------------------------------------. ~"' Jf,_;)() 

62.---- . - .. -- -- ------------------------------------------------------------------ f·1 17. :w 
0 ver 52 an <I under 5-J. ________ -------- ----· --- .• ---- •. --------------- •. ---------- J~J u~. u 
Over 5.~ and und~r .'IS ... __ ......... ___ . __ ...... ---- .. --.-------------------.--- .. U"t 11. f.!.i 

1 Total indudcs 15 women In other hour groups, not shown separately because numbcn~ too stnall for 
the compuW.tion o! mediuu.s. 

The saleswomen having the shortest hour schedules had the hi~lwst 
median rate and, though the regression wa.s not continuous, those 
having the longest schedule had the lowest median rate. 

For women working the different hour schedules in 5-und-10-<llmt 
stores the following median rates are shown: 

Number of Mwllnn of 
Schedu1ed hours women the wockly 

reporttd rates 
-------------------------------1-~~----

TotaL ... -.. ------------------------------------··-----------------··--·· ·1-----1----
[,() ______________________________________________________________________________ _ 

M __ .------ .. -. -----.---- .....•....... ··-.-.--- -- --------·------ -·-- ... ----------

g~~ it~~ ~~j=~ ~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

... $10.30 

" li.!J.'i 
31 1l r.o 
1• 10. ar. 

420 JO.~ 



46 WOMEN IN FLORIDA INDUSTRIES 

In this industry the highest median was that of the women with 
the shortest hour schedule. Hours for this group exceeded the 
shortest hour schedule for saleswomen in general mercantile estab
lishments, but the rate was considerably lower. 

No regular progression in rate corresponding to increased-hour 
schedules was apparent in laundries, which differed from the industries 
already discussed in having the highest median rate in a group with 
one of the longest hour schedules. Medians for women in laundries, 
according to hour schedules, were as follows: 

• 
Number or Median of 

Scheduled hours women the wookly 
reported rates 

. 

Total 1_ ------------- ••••• ------------------------------------------------- 204 $12.50 

Over 4·1 and under 48 ___________ • __ ---------------------------------------------- 20 11.00 
Over 52 and under 54 ________ ---------------------------------------------------- .. 12. 15 
&1_------------------- ----------------------------------------------------------- !G 12. 10 
0\·cr ,'}.') and under 58 ••••• ----- ____ --- •• ____ --. __ -- __ • ___________ ---------------- 15 13.85 
00 and over------ _________ ---------------------------------- ________ ------------- 42 12.75 

1 Total include.•;37 women in other hour groups, not shown separately because numbers too small for the 
COIDJJUtution or medians. 

Earnings and experience. 
Another question of importance in connection with the employment 

of women is that of whether women workers remain a considerable 
length of time in their jobs and whether their earnings increase with 
experience to such an extent as to warrant their continuance with the 
work. Table XXV in the appendix shows the medians of the week's 
earnings of 1,786 women according to experience in the industry. 
More than one-fifth of the women (21.3 per cent) had been in the 
trade for less than a year. However, a considerable degree of stability 
is shown in the fact that 28.9 per cent of the total had been in the 
trade 5 years or longer, including 7.6 per cent who had worked for 10 
but less than 15 years and 6.8 per cent who had remained for 15 years 
or more. 

During the first five years the successive increases in the medians 
illustrate the general situation-that the growth was continuous 
although not regular. These increases were as follows: 

. . Per cent increase 
From preccdtng period to-- in median 

1 and under 2 years ________________________________ 17. g 
2 and under 3 years ________________________________ 10.3 
3 and under 4 years-------------------------------- 11.5 
4 and under 5 years-------------------------------- 2. 3 

As compared with the medi":n of the earnings of women who had 
worked less than one year, the mcrease for those who had worked for 
longer periods was as follows: 

Per cent Increase 
in median 

1 and under 2 years------------------------------------ 17.8 
4 and under 5 years------------------------------------ 48. 1 
5 and under 10 years_-------------------------- 54.. 2 
10 nod under 15 years--------------------------======== 72.9 

T)lis shows that when, other !P"oups are compared with w~men 
havmg less than one years expenence there was quite a considerable 
increase just after the first year, nearly three times as great an increase 
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in the 4-and-under-5-year period, and worth-while increase in the 
groups above that. 

It is.probab_Je that in the period covering less than aJ.ear's experience 
many mexperrenced and unstable.workers nr~ include , so the grouping 
1 an~ under 2 years may be consHlered a fmrer gauge for comparison. 
The mcreases from this period were as follows: 

Per cent lncrcnso 
in U1ctliuu 

4 and under 5 years------------------------------------ 25. 8 
5 and under 10 years----------------------------------- 30. g 
10 and under 15 years---------------------------------- 46.8 

The 4-and-under-5-year median may he taken to rt'present the 
earnings of those who have hnd considerable experience, and increases 
based upon this as a standard are as follows: 

Per cent Increase 
in modi.n.n 

5 and under 10 years----------------------------------- 4. 1 
10 and under 15 year•---------------------------------- 16. 7 

The difference between the medians with experience of 5 and under 
10 years and of 10 and under 15 years is an increase of 12.1 per cent 
with the longer service. Women who reported experience of 15 years . 
or more had a median 5 cents below that of the 10-and-under-15-year 
group. · 

On the whole, it appears that the group having 10 and under 15 
years' experience were in line for the best earnings, although this did 
not necessarily mean a continuous increase for every year; for the 
women remaining beyond 15 years conditions were slightly less 
favorable. 

While this was the general situation, there were differences in the 
various industry groups. For women in cigar factories, the manufac
turing industry having not only the largest number of women reported 
but the highest median of earnings, the medians rose continuously but 
not regularly for the groups given, up to 10 years of experience, after 
which they fell. In wooden-box making the median for women who 
had worked 3 and under 4 years was below that of those with only 1 
and under 2 years' experience, but after 4 years the medians rose, the 
highest being that of women who had been in the trade 15 years or 
longer. The earnings of saleswomen in general mercantile establish
ments fluctuated without regard to experience in the groups who had 
worked less than 10 years, but for the women who had worked 10 
and under 15 years and 15 years and over the medians rose consider
ably-22.8 and 30.7 per cent, respectively-above the median of the 
5-and-under-10-year group. In 5-and-10-cent stores too few women 
had remained as long as 10 years to make the computation of a median 
significant, but prior to that, except for the slight drop in the 4-and
under-5-year group, the earnings rose for each successive period and 
the women in the 5-and-under-10-year group had the highest median. 

YEAR"S EARNINGS OF WHITE WOMEN 

Up to this point the discussion has been confined to the earnings 
of only one week, and the period selected must have contained no 
holidays and no shutdowns or other unusual circumstances; in other 
words, it must have been one in which there was no irregular amount 
of lost time or of overtime. Few workers are likely to have a full 
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succession of such nonnal weeks throughout the year. While the 
woman in industry must meet her expenses for the full 52 weeks, her 
earnings often suffer from some loss of time, whether due to plant or to 
personal reasons. It is necessary, therefore, to supplement data on 
week's earnings "ith some material in regard to the fuil year's earnings. 
Table XXVI in the appendix gives such information for 139 white 
women in various lines of employment, including a few in hotels and 
restaurants, an industry for which week's earnings are discussed in a 
section of the report separate from the rest. The fact that year's 
earnings could be obtained for such a small proportion of those for 
whom week's earnings were ascertained---Qnly 3.1 per cent, when 
effort was made to get 10 per cent-is due largely to the seasonal 
character of Florida industries and the incompleteness of records in 
many of the plants. 

The women whose year's earnings were taken were the steady 
workers who had been with the plant at least a year and who had 
worked 44 weeks or longer. For the 139 women reported the median 
was $781. About one-fourth of these women had received less than 
$GOO; about the same proportion $1,000 or more. In the three 
industries in which a sufficient number were reported to make possible 
the computation of a median, year's earnings were as f~Jllows: 

lndust.cy 

Ci~11rs ____________________ ------------------- _ ------. ··-------------------------
(ien<>rn.l mrn.'Jlntile (sales) __________________________ ··················--········· 
5-uud-IO.ccnt stores _______ ·-·---------------·-------·····----···---···-·-------·· 

Numbl'r 
of women 
reported 

23 

" 3l 

Modilw of 
the ycur's 
oornlugs 

$7811 
1,020 

L7fi 

In the food industries nearly all the women reported had received 
less than $050; :year's earning~ as low as this were .found for only 3 of 
the 10 women m ~ox factoncs and 3 of the 23 m cigar making for 
whom. data on ye~r s enrlllllgs \ycre reported. In general mercantile 
establishments, w1th the exceptwn of one woman who had received 
between $GOO and $G50, all those reported had been paid $700 or more 
while in 5-and-10-cent stores only 5 of the 31 women had received a~ 
mueh as $700. More than three-fifths of those for whom records were 
secured in the 5-and-10-cent stores earned less than $600. 

ADEQUACY OF EARNINGS 

Measurement of the adequacy of earnings is difficult since it 
!nvolves not only an estimate of the nece.ssary items of ex'penditure 
ill a budget but a knowledge of other vanant factors, such as fluctu
ations in costs. However, some indication of what experts consider 
an adequate wag~ ~tay be obtained from certain estimates of mini
mum-wage coiruiUSSl~ms and van~>Us budget studies, and the amounts 
mny be .compared wtt? the !Jicdian of the week:s earnings, $15, and 
the medum of the years earlllllgs, $781, of the white women in Florida. 
It must be remembered that on<;-half of the women studied had to 
subsist on a~nount~ bel.ow the medtan figu~e, while the figure given in 
budget studies ordmanly represents the nunimum for wnolesome and 
decent ~ving. Offici~! figures from the District of Columbia will serve 
as a basiS for companson. 

A cosk>f-living study made in 1918 by the District of Columbia 
Minimum Wage Board found $16 the minimum for an adequate 
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budget. If this be adjusted for 1926 by the cost-of-living index 
prepared by the Bureau of Labor Statistics of the United Stat.cs 
Department of Labor from its comprehensive studies of staple com
modities in all parts of the country, the figure will be found to be 
$16.HJ?5 This would give a minimum of $837.20 for 52 weeks. 

While the median of $15 found in Florida is well below the $16.10 
referred to, it is probable that the difference is not unlike that in the 
cost of living. In December, 1928, according to figures published by 
the Bureau of Labor Statistics, meat, butter, and eggs were cheaper 
in Jacksonville than in Washington, but the important staples of 
milk, bread, cereals, potatoes, sugar, cofl"ee, and even bananas were 
dearer in the Florida eity?' In Florida fresh vegetables are more 
easily available at low cost at all seasons, rents are not relatin·ly 
high, and the e1.:penditures for fuel are certainly less than in Wash
ington. 

Although it is true that a number of the women in Florida industries 
received $15 or more, one-half of those for whom earnings were 
reported in this survey received less than $15, and more than one
third under $12 a week, and about one-fourth of those rPported 
received less than $600 during the year. From this it is obvious the.t 
many women are subsisting on less than what is recognized in recent 
available studies as a reasonable American standard of health and 
.decency. 

WAGES OF NEGRO WOMEN 

Information on week's earnings was obtained for 1,266 negro women. 
Of these, 56.3 per cent worked in laundries, 12.2 per cent in cigar 
factories, and the remainder, excepting 1 woman, in v111·ious food in
dustries. The table next presented shows that the earnings of these 
women ranged from less than $1 to $25 and under $30, but 41 per 
cent received less than $6 and only 3.2 per cent received $15 or above. 
The chart on page SO gives a graphic presentation. 

That tbc earnings of negro women in Florida industries nrc ex
tremely low is apparent. 'l'he proportions of women receiving under 
$6 were not so great in laundries and in cigar factories as in all indus
tries combined, being 18.5 per cent in laundries and 32.3 per cent in 
cigar factories. Of the two branches of food lllll.Ilufacturing in which 
some negro wom~n were found, no woman in the miscellaneous food 
group earned as much as $8 and all but one in the fish canneries re
ceived less than $14. In cigar plants 6 women earned $16 or more, 
and in laundries 2 earned as much as $24 and 5 earned $20 nnd tUJ

dcr $22. 
The medians of the various industries as shown in Table 7 are as 

follows: 
All industries------------------------------------- $6. 65 

Laundries ________ ------ __ ----------------- ____ --_____ 7. 85 
Cigar factories________________________________________ 7. 10 
Fish canneries---------------------------------------- 6. 90 
Other food estaUlhthmcnta ______________________________ 3. 60 

u U. 8. Department of J.nhor, Women'~ Bureau. The Development or Minimum-Wage I..awsiu the 
United. Stutes, Hll2 til 1927. Bul. fil, IU28, p. 144. 

211 U. S. Bureau of Lubor Btatislics. Monthly Labor Re\·iew, FelJCUAry 1U2'J, ()JI, 153 IWd J(i(L 
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TADLE 7.-lfcck's earnings, by industry-Negro women 

Week'f; crtrnings 
All 

indus
tries 

Xumher of women corning each 
iipecillcJ amount in-

Tho manufacture of-

Food 

Fish I Other 
' food 

Cigars 

Laun
dries 

canned ' products 

-----------l---l---l---~--l--
-::::::::::::::::::l __ '_~~(;:,'~~=--1--=$~~,1~~=~-1--=~n='·=~=g-!l--"'=--=3=;~g::_l--s=7=7-=~ TotaL.--------- ____ _ 

~lcdiau earnings _________ _ 

Under $1 .• -------------- _______ . ___ ......... . 
Sl awl untlcrS2 ____________ ----------- -----------
$2 uutl under S.::L. .....•.• _ ...... ------------ ______ .. 
.$.1 Ollll Un<lcr $-L ..• ______ ..•............ ---------- .. 
$.J UIHI under S5 ...... ____ ... _ ... _ ....... -----
85 an< I U!Hier $fi ___ ••• -----. _ ... __ .••••••• _ 
$6 and mHlcr ~:; ________________ _ 
$7 and unJer $5--------------------------------------
$8 nfl<l under $9 ________ ....... __ .... _____ .... -------. 
$9 and under $10 ..•.•.................... ----
$10 and under Sll .......................... ____ . ___ .. 
$11 and un(l\:r$12 ................ _____ -------------
$12 nnd under 813 .... _ •.• . --- ....... . 
Su :m<l mulcr :::14_ -·-····-·-·· 
S14 ntH! under :$1~--- .••.. _________ ........ . 
Sl!"> awl under $!G •••••• ·--------·--------· 
StHan<l un.tcr:$17 .... _ ... 
S17 nn<lnndcr ~IS........ ···-----------·--------
SIS and under $19 .................... _______ .. ______ _ 
SHJ nrHI under S20 ....... - .............. ____ .... ------
f20 und umlcr S2L ••••••.... - _ -- ... _____ -------- ..••• 
S~l and und<:~r$22........... -------------------$21untlundcr $2;; ___________________________________ _ 
$25 amluntlcr SJO ...•.................. ___________ ... 

27 
4::i 
ii 

128 
10-1 
130 
Ii9 
J.'ji 1>1 
78 

"' 30 
40 
13 
4 
5 

' 5 
II 
8 

' 0 
12 
17 
2:i 

" HJ 
If, 
5 
3 
2 
I 

---------- 25 
1 a-t 
1 [J7 

II u:J 
2 iO 
3 40 

12 17 
7 3 
0 ----------
4 -·--------
4 ·---------
2 ----------

~ 1:::::::::: 
.. --- ------~-- ... -- ---
"c~~~::::=,~=~-
1 ·---------~----------

l -----.----
2 ---------- ---------- ._ _______ _ 
3 
I 
I 

'Total inclm.lcs 1 woman m a clothing ractory, not :;hewn separately. She received $6. 

WEEK'S EARNINGS OF 1,266 NEGRO WOMEN' 

EARNINGS 

UNDER $5 

$5, UNDER $10 

$10, UNDER $15 

$15, UNDER $20 

Per c:c...,t 
of 

$20 AND OVER .6 

1fxeludc:s hotc.l:s and rutaurol1t& 

2 
6 

II 
15 
20 
78 

12.5 
110 
102 

58 
71 
25 
36 
10 

4 • I 
4 

11 
0 
2 
3 
I 
I 
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Earnings of timeworkers and pieceworkers. 
The method of paym~nt was reported for 1,164 negroes, of whom 

56.1 per cent were on timework, 43 per cent on piecework and the 
remaining few on a combination of the two systems. Th~ median 
of the week's earnings of the timeworkers is $7.80; that for the piece
~orkers, $4.40. The proportions of timeworkcrs and of pieceworkers 
m certain earnings groups given in the summary following show thnt 
pieceworkers more than timeworkers received the very low amounts. 

Under $6: Per cent 
'Time,vorkcrs ______ ------------- ____ ___ ___ _ _ _ ____ _ IS. 7 
Pieceworkers_____________________________________ 70. 5 

Under $9: 
Timeworkers ________________ ------ __ _ _ ___ ____ __ _ _ 65. 8 
Pieceworkers _________ ------------________________ 91. S 

The highest earnings of timeworkers-$26.05 and $24.15-were 
reported for two women who worked for very long hours in a laundrv. 
The highest earnings received by pieceworkers were between $19 and 
$20, and the largest amount paid to a pieceworker in th-3 laundry 
industry was between $12 and $13. While a few of the w•,men puid 
according to output might be able to earn fairly high amounts, most 
of them received very little, and even the best paid had eurnings 
considerably less than those of the highest-paid timeworkers. Both 
among all women whose basis of payment was reported and among 
those in laundry work-the industry in which well over one-hnlf of 
those reported were engaged-timeworkers had the more advan
tageous showing as to earnings. Any discussion of timeworkers and 
pieceworkers must never lose sight of the fact that women employed 
under these different systems frequently were engaged in processes 
requiring entirely different degrees of skill. 
Earnings and time worked. 

Week's earnings in relation to time worked were reported for 
679 negroes, the median being $7.95. Of the 416 women whose 
time was reported in days, earnings ranged from $1 to $20, and the 
median was found to be $7 .65. For the 263 having time reported by 
hours the range was from $1 to $30, and the median wns $9.20. 
Table 8 gives the number and the median of the earnings of women 
according to the hours or days worked during the week for which 
pay-roll records were secured. 

TABLE 8.-Jlfedian of the week's earnings, by time worked-Negro women 

A. WOMEN WHOSE TIME WORKED 'VAS 
REPOH.TED Ilj llOUHS 

Number M(ldlan 
of or t!Jo 

women week's Hours worked 
reported earnings 

Total._---------------- 263 $9.20 

Under 30 .. ------- ___ . _ ------- 25 3. (II 
30 and under 3fL . ......... ___ II r.. 70 
36 and under -14 ... ----------- 21 !J.!J!, 
Over 44 ond under 18 ......... J3 8.2.5 
Over 48 aurl under 54 ......... 17 8. !/) .. aud umler.'i.S .. 17 10.40 
51:1 and under fiL.~~~::::::::: !Ji 10. :.s 
00 and over .. ·---------------- 102 u.o 

D. \\o'O:\IEN WHO~ F. 1'1:\fH WORKED WAS 
HEl'OHTEIJ 1!\" IJA \'ti 

. 

!\"umher Mc(!lnn 
Days on which work was of of the 

dtone wom()n Wl"(·k 's 
fCfJOrtt."J eorulul{!l 

TotaL .• -------------. "" $7.115 

3~ or les.c; ___________________ 2!. :t 2!i 
4.--------------------------- "' L. !JJ 
:;_.-- ----------------.------- :l7 G.[..'; 

5~-- ...... ------ ... --------- 2'> 8. i'O 
6---------------------------. '"" i. 00 
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From the foregoing table- it will be seen that the groups having 
the hi"'hest medians of earnings had worked 58 and under 60 or 54 
and u~der 58 hours. Those who had worked 60 hours and over 
constituted the largest group (nearly ~0 per cent) of the ,wome~ having 
time reported by hours, but the median of therr week s earmngs fell 
26.1 per cent below that of the hour group next preceding, and it is 
found to' be lower than the median of any other group of women 
who had worked as long as 36 hours. The 102 women in this long
hour group were in laundries, and the woman who received the 
hi"hest earnings-$25 and under $3D-had worked the longest 
h;urs, 74%. While about one-fourth of this group earned more than 
$18-an amount higher than was reported for any woman working 
shorter hours in laundries-one-half of them earned less than $7 .80. 
The median of earnings for all negro women whose time worked was 
reported in hours is $9.20. 

Of the women whose tin1e worked was reported in days, nearly 
three-fourths had worked on 6 days; over one-fourth of this group 
earned less than $7 and the median of their earnings is $7 .90, less 
than the amount shown for the 22 women who had worked on 5 )j 
days. Those who had worked on 5)<; or 6 days may have been full
time workers; over 12 per cent of them earned more than $12, an 
amount higher than was received by any woman in the shorter periods 
reported. 

On the whole, it may be stated confidently that the increase in 
earnings bore no exact relation to the increase in time actually 
worked. Of those who had worked the longest hours a few had 
camings considerably above those of other women but many had 
very low eamings, and the medians of earnings of the longest-hour 
group were below those of five groups with shorter hours. 
Earnings of full-time workers. 

There were 357 negro women who had worked the firm's scheduled 
week-52.6 per cent of all women for whom time worked was reported. 
The_ earnings of these women ranged from $5 to $20; 82.4 per cent 
rece1ved less than ,$10 and only 2 per cent as much as $15. The 
median of the earrungs of tlwse full-time workers is $7 60 an amount 
4.4 per .:;ent below the median of the earnings of alln~gr~ women for 
whom tun~ worked wns .reported. Most of the full-tin1e workers 
(345) were m the laund~ mdustry, and for these the median is found 
to be 57.55, a figure falli_ng 6.2 per cent below the median of all the 
laundry workers whose tune worked was reported. 
Earnings and hours of full-time workers. 

The schc~uled hours were reported for 354 full-time workers, and 
only 6 of this number earned as much as $15. Three of these had a 
schedule of 54 hours, 1 a schedule of 55 and under 58 hours and 2 a 
sche?ule of 60 and un?er 62 ~ours. The summary following gives the 
me~111ns of the week s earnmgs of the women who had worked the 
vanous hour schedules reported as far as could be ascertained 
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Scheduled hours Number or Medhm or 
wouum thccurninits 

'" $7.00 

3 (') 

"" {;,60 
22 12. 25 
70 000 
31 8. 16 
2!. (i.fj5 

100 7.20 

1 Not computed, owing to the small number im•oh·ed. 

Full-time workers having schedules of 52 and under 54 hom'S had 
~he high~st median, and for each group thereafter, except for a slight 
mcrcase m the 60-and-under-62-hour group, the medians of the week's 
earnings decreased as the hour schcd ules lengthened. 

Earnings and rates. 
Data on both earnings and rates were secured for 594 negro women, 

all but 1 of whom were in laundries. The median of the weekly 
rates of these woreen is tlw stune as t.he median of their earnings, 
$7.70. Their distribution was as follows: 

Amount 

Numhr.r of womrn 
for whom amount 

spooiJied wa.<>-

Pr>r cent or women 
for wlwm lllllfJ!Jut 

fi(ll'<'JJlCd WIL'I-

WNlkly Week's Wookly Wook'~ 
rat~ earning~ rate CIIJ'Iliug.i 

"" TotaL.--------------------------------------------------- _ __:'c".:...' I---I JOO.O 100.0 

lJ nder $5 .. _. ___ . ----------------------------------------------- ----------
$!> und under $10 ____ ------------------------------------------- "r.J 
$10 uud under $15 •• _____ --------------------------------------- 13~ 
$1& nud O\·cr -----. _. ____ ---------------------------------------- 4 

11 -----7r._·!·,- ••• 117 70 ;t 
130 Zl .• 2tU 

G • 7 1.0 

The ae.tual earnin~s of 70.2 per cent of the women induded in this 
summary were 85 and under $10, and for sli~htly more thJLn three
fourths of all the 5!!4 reported it was not possible to eurn more than 
this, except by oYertime. The earnings of 6.9 per cent fell below $5, 
but none of the women had a rate so low. 
Rates and scheduled hours. 

It has been shown that the increase in actual earnings bore no direct 
relation to the increase in time aetually worked, and that in the case 
of full-time workers, when the sc.hedulcs were as long as 54 hours, 
earnings generHlly decreased as the hour schedule lengthened. The 
rates of pay offered for the completion of the full hour sehedule fixed 
by the firn1 indieate the standards set by an industry for the payment 
of its workers. Of 5\14 women for whom such inforn1ation was reported, 
all but 1 being in the laundry industry, only 4 had rates as high as 
$15; 3 of these had a 54-hour and 1 had a 60-hour schedule. The 
summary following shows the median rates of the women with various 
hour schedules. 
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Scheduled hours 

Total ____________________________________________________________________ _ 

44 and under 48 .•••. --------- •. ----------------------- ••. -------.---------------
Over ·18 and under !i2 ••••••• -----. ___ ------ __ • _ --------- __________ ----- __ ------ •• 
52.-----------------------------------------------------------------------------
Over fi2 und under &L ••••. ---------- .•.•.• ------ •• ---.-------------------------
&1. --------------.---------------------------------------------------------------
66.------------------------------------------------------------------------------
0 \'Cr 56 and under 58 •••• ------------.-------------------------------------------58.-----------------------------------------------------------------------------
Over 58 and under 00 •••• --.-----------------------------------------------------6() ______________________________________________________________________________ _ 

Number or 
women 

594 

18 
33 
10 
24 

100 
11 
55 
20 
33 

270 

Medhm or 
the weekly 

rates 

$7.70 

10.25 
5.60 

10.00 
8.15 
7. 95 
8. 30 
0.80 
7. 85 
6. 55 
7.80 

It is apparent that the rate of pay bore little, if any, relation to. the 
hours scheduled. Women on very different schedules had med1ans 
below that of all the negro women with these data reported, and the 
hi~hest medians were for the women with schedules of 52 and of 44 
and under 48 hours. 
Earnings and experience. 

The summary following shows the earnings of 113 negro women for 
whom the length of experience could be ascertained. 

Tlme in the trnde Number of Median of 
the week's 

women earnings 

Totn1 _____________________________________________________________________ 

1 

___ 11=3+---'-$7:-.:-15 

Under 6 months •••.• ---------------------------------- ____ •••• ------------------ 22 5. 35 
(I months and under I year_----- •...... ------------ .•. _____ ..• ------------------ 22 7. 40 
1 and under 2 years._.------------- ••••• ------------ •• ______ ······-------------- 28 7. 00 
2 and under 3 years_____________________________________________________________ 12 7. GO 
3 und under 4 }'Nits •••••••••• ____________________________________________________ 17 7.16 

4 und under r. years ••• ·--------------------------------------------------------- 2 (1) 
6 years und over·---------------------------------------------------------------- t 10 9. 30 

t Not Mmput.ed, owtn~~: to the smnll number invoh·ed. 
t Of theso. women, I who had been In the trudo 14 years had earnings or $1).06; 1, 20 years, had earnings 

ot $'9.7~; nnd I, 25 years, hnd earnings of $8.91. 

While there were fluctuations in the medians of the week's earnings 
with the differences in experience, there was nothing to show that earn
ings advanced in proportion to the time spent in the trade. Women 
who had remained five years or over had the highest median of earn
ings ($9.30), but two of the three with 14 or more years of eJ.:perience 
earned less than this amount, the one who had worked longest (25 
years) earning the least of the three. 
Year's earnings. 

Year's earnings were ascertained for only seven neooro women, all 
of whom were in hotels or restaurants. With neither ;oom nor meals 
provided, the amounts received by these women during the year 
ranged from $300 to $600. 



HOTELS AND RESTAURANTS 

The hours and the earnings of women working in hotels and restau
rants ar~ reported separately from those of women in other industries 
because m many respects they are not comparable. Workers in hotels 
an~ restaurants min!ster directly to the daily needs of the public and 
thmr hours and theiT pay reflect this special service. Unlike ;tares 
!lnd factories, hours in a hotel or restaurant usually are not standard
I~ed; .generally the worker must be on duty for each meal, with free 
t'?'e m .between, though she may work on only the morning or the eve
mng shift; but, however the work is arranged, the service is likely to 
extend over a very long day. Even with a day of 8 working hours 
the hotel or restaurant employee may go to work at 6 a. m. and stay 
until 8 p. m., with time off in the morning and afternoon. Further
more, her days frequently are of different duration with one week 
some being long, others short, and their number may vary from 5Y, to 1: 

Earnings are subject to almost as many different systems as are 
hours. In addition to her cash earnings, a hotel worker may be given 
lodging and three meals a day, or three meals and no lodging, or two 
meals, or one, or neither meals nor lodging. Regular earnings
particularly of waitresses and less frequently of maids-often are 
supplemented by tips, which may or may not be an important item in 
the weekly budget. From these few illustrations it will be seen that 
hours and earnings in hotels and restaurants differ in so many respects 
from those in other industries that the da.ily or weekly hours or the 
cash wages can not be compared. 

It would be almost equally unsound to make a comparison of hotel 
and restaurant workers in Florida and those in other States, because 
of the large number of seasonal establishments in Florida. The present 
study could not, of course, include all the hotels and restaurants in 
Florida, but in the sample taken three-fifths (60.3 per cent) of the 
workers were in seasonal or resort establishments. As the more 
important places were included and records were taken in the larger 
hotels and restaurants-both the seasonal and the year-round types
the data secured probably present a fair picture of the women employed 
in hotels and restaurants in Florida. The majonty of the women 
workers in the seasonal hotels had been brought down from the!\ orth, 
!t fact that accounts for the small proportion.of negro women employed 
~n the seasonal establishments, where only 2m 11 wome~ were. negroes, 
m contrast to the establishments open the year around, m which there 
were more negroes than white women. . . 

When occupational divisions are considered, the difference .m the 
~omposition of the work forces in the two groups was most noticeable 
m the case of the maids. In the seasonal group well over three-fifths 
(63.6 per cent) of those reporting were white, while in the year-round 
establishments the proportion was only 20.3 per cen~. The su;mmary 
following gives by occupation the relative proportiOn of white and 
negro women in the two hotel and restaurant groups. 

55 
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Number of women Seasonal establish- Year-round c.<;tab· 
reported mcnts lishments 

Occupation 8 1 Year-
easo~a round Per cent Per cent 

establish- establish- white negro 
ments ment.s 

Per Mnt I Per cent 
white negro 

All occupations ____ • ___ ...... ___ . _ . "j--8;,5c:,l -l---';5f>;.;• lc r---;:•z,_. i;-1 ·l--'1':;7.-;;9c I--;C44;'-. ";-!---;";-;.'· 0 
Waitress; counter girL .. ------------------ 510 Hil 98.0 2.0 97.5 2. 5 
Maid ...... --------------------,·····------ :M-2 2Sl 63.0 36.1 20.3 70.7 
Kitchenworkm·-------------------·------- 70 66 .§.2.\J 57.1 22.7 77.3 
Laundnr worker.......................... 27 Zi b5.6 44.4 39.1 00.{1 
Elevator cirl .. --------------------·-······ ---····--- 24. •••..••.•• ······-·-- 37.6 02.Ci 
Night clcnner............................. 2 0 ---------- 100.0 ·······~·· 100.0 

HOURS 
In many cases the employees in hotels and restaurants have hours 

that vary from day to day. This being true, the prevalence of long 
or of short hours is shown most easily by the use of "employee-days," 
obtained by multiplying each schedule of daily hours by the number 
of women working such a schedule in the week for which data were 
obtained. 

For both races the variety of daily hours in the establishments 
covered was considerable. (See Table XXVII.) They ranged from 
under 5 to 12 and over, the latter includin~ an establishment with 3 
white women working 13 hours and another with 2 white women 
working 14 hours on each of the 7 duys.'7 The difference in the pro
portions of white and negro women having scheduled hours of 8 and 
less was not great; a little more than three-fourths of the employee
days of white women and a little less than three-fourths of those 
reported for negro women fell in this group. There is a greater dif
ferenee between the two races when the very short day is considered, 
due to the fact that the shortest days were those of wait.resses and 
counter girls, almost all of whom were white. Three-eighths (37 per 
cent) of the employee-days of the white women and less thun one
tenth (9.1 per cent) of those of the negro were ineluded in the o-roup 
of under 6 hours. At the other end of the scale the proporti~ns of 
employee-days with hours of 10 and over ;.vere about the sume---13.4 
and 14.1 per cent, respectively-for white and for negro women. 
The figures follow. 

Occupation 

Number of 
women 

reported 
Number or 

employec.days 

Proportion oremployoo-dnys or-

Under6 hours 10 hours and 
over 

. ----,----------1-'-Vhi_'_:_te Negro White Negro White Negro White Negro 
- ----~---------All occupations_-··-··--·-~---~ 92.1 «6 6, 368 3,1){)5 37.0 o. 

1 
--ru -----u:-; 

Wnitress; counterg.irL_______________ MD 14 4,4ro gg a
14 

-
Muid-------------------------------- HIT 300 1,378 2 097 i1 81.6 l1i.2 --------
Rit('hen worker---------------------- 42 83 292 • 

571 
8. 7 2. 5 .{. 7 

Laundry worker_____________________ 2ol 26 156 168 
2.1 43.8 00.8 

Ell'vntor J:"irl. ------------------------ 9 15 63 10.5 ---~~~·-· -~------ --~--
Night cleu.oer-- -------- ---· --· ------- -----·-- 8 56 7, 6 ll~i" ----33~3 

-------- ----~--- -- 26.0 

Hotn'S varied with the occupation. None of the em 1 d 
reported for the group of laundry workers both h- te P o~ee- ays 
were so short as 6 nor so long as 10 hours' L w 1 an negro, 
common among the kitchen workers. · ong days were most 

tJ In both these cases the_ women were reported as eat' - . 
rose it was snid thnt they might, "H desired," take ono-haW1~he{ meal'> wh1le on duty, hut In the seoond 
us working 1:!}~ hours, ur or each meal, so they have beon tabulated 
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Hours varied also according to whether the establishment was 
open the year round or only for the season. 

TABLE 9.-EmpWyee-day& of 8 hot!rs or less and of 10 hours or more, by occupation 
and type of cstabltshment-H otels and restaurants 

Occupation 

WHITE WOMEN 

Number or 
women 

JCporting 

Soa- Ye"r-
5onal rouud 
hot.els hotels 

Number of 
6WlliQYCC·dny3 

Sea
sonal 
hotels 

Y<'nr
rouud 
hotels 

l'er cent of cmployoo-day.-; or-

8 bOUTS lllld 
under 

Sea
sonal 
hotels 

Year
round 
hotels 

10 hours fWd 
over 

8£>a- Yenr
souul round 
hotel!! hotel'1 

--------1----------------
All occupntiomL.-------------- 002 81 1 •• 4 --:::::-l--::-:-1-:--~-,---·l--·- va. 12, 8 L'i. 3 

229 4, 818 1, 550 

:;a:~ress; counter girL_______________ 500 xo. ~ ~ -,-,, .-3 J8.4 
l{'o -------------------------------- 148 &Ul MS.O 2.7 2.0 "" a, •sr. ~" 49 1,036 342 

1tchen worker______________________ 29 ~9.9 19.1 4:1.3 U.V 13 ""' 
., 

~~mndry worker_ __________________ .__ 15 100.0 100.0 -------- ....... . 

'evotor girL ...•..•••.• -----------··1-······· 66.7 ---·---- ---·----" "' "' ~ 6:J 

NEGRO WOMEN 

All occupations .•••••.••••••••• ~~ 295 1, OMi ---'2._01_o+-'-'-· '+-''-· '-1-_.;:.:".:..· '.:..t-1 _.:_'::a::• 
Waitress; counter girL.-------------· 10 

~1~~:~1ler; u~orker ~ = :::::::::::::::::::: :b 
Io~mndry worker...................... 12 

~\~btt cle~~: ::::::::::::::::::::::: ······2· 

4 70 ~ 100. 0 100. 0 
213 607 1,·100 1H.7 79.3 ---·2:3· -----5~6 
43 280 291 ZJ. 0 29. D 55.4 46. 4 
14 S4 84 100.0 100.0 ----------------
15 ••••••.• IO!i •.•••••• fJ3.3 -------· 33.3 
6 14 42 -------- 100.0 100.0 --------

The difference in the length of the workday in the seasonal and the 
yenr-round establishments was especially marked in the case of white 
waitresses and in that of negro maids. In the seasonal group four
fifths (80.8 per cent) of the employee-days of the white waitresses and 
counter girls were of 8 hours and under and 14.3 per cent W<'re of 
10 hours or more, while in the year-round establishments less thnn 
one-half of the days were of 8 hours or less and 18.4 per cent were at 
least 10 hours long. The employee-days of negro maids in the seasonal 
establishments were 94.7 per cent in the shorter group and 2.3 per 
cent in the longer, while iu the year-round hotels and restnurunts 
?9.3 per cent of the days were in the shorter group and 5.6 per cent 
m the longer. 

In some of the establishmen t.s a rc!!'lllar time was allowed for meals, 
while in others meals were eaten whenever freedom from work per
mitted, and in still others time wns allowed for some meals but not for 
all. The arran"'ements were influenced by occupation-eating on 
duty being alm;st wholly confined to waitresses, counter girls, and 

, kitchen help-and by whether or not the employee lived at her plar.e 
of work. 

In most cases the working hours were broken by periods off duty, 
and when no time was tnken for meals these, without doubt, were used 
as .meal periods. About 60 per cent of the 783 white wome~ with a 
umforyn. schedule-that is, the same hours e.aeh day-had thetr work
dny dtvtded into three shifts, with two pertods off duty. Of the 227 
negro women with a uniform schedule the greatest number had two 
shifts, with one period off duty. 
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Less than one-sixth of the white women but almost one-half of the 
negroes had two or more hour schedules in the week. The majority 
of these women were maids. 

In stores, factories, or laundries the number of hours from beginning 
work in the morning to ending work at night generally includes, besides 
the hours actually worked, only the period allowed for lunch. Thus 
the over-all hours in such establishments are not much greater than 
the actual hours worked. 

Some hotels and restaurants have a similar arrangement, but in 
many establishments, especially in the departments where food is 
prepared or served, the schedule is divided into two or three work 
periods, with considerable free time between. This results in a very 
long over-all period even when the actual hours of work are not 
excessive. In seasonal hotels, where usually some o; all of t~e women 
workers live in these long over-all hours are less mconvement than 
where the work~r must spend most of the interval going from her work 
to her home and back, or, if she lives too far away for this, must find 
other ways of passing the time. 

Because over-all hours include meal periods and waiting time be
tween shifts, they are, as a rule, much longer than the actual daily 
hours scheduled. A day with an over-all period of 12 hours or more 
was reported for about 70 per cent of the white women and 22 per 
cent of the negro. (See Table XXVIII.) This wide difference in the 
over-all hours of white and of negro women was due largely to the 
number of white waitresses and counter girls in the seasonal hotels 
and restaurants, where, though daily hours usually were not long, 
work began fairly early in the morning and ended late in the evening. 
Aside from this group, the kitchen help among white women and the 
elevator girls among negro women had the longest over-all hours. 

In the case of waitresses and counter girls there is little relation 
between the actual hours and the over-all hours, since, as stated even 
short hours of work are spread over a long period. The work sch~dules 
show that as many as four-fifths of the employee-days of all the white 
women-and the white women are 70 per cent waitresses and counter 
girls-were of less than 9 hours, but that only one-fifth of the employee
days had an over-all period of less than 10 hours. 

The over-all hours in seasonal establishments had a considerably 
higher .proportion of employee~days with 12 hours and over than was 
fou~d m the year-round est.ablis~ments, but.the majority of the work
ers m the seasonal places hved m, and the mconvenience of the long 
over-all hours with the hours off in between was less than if they had 
been living at home. In the~e hoU:ls and restaurants 88.4 per cent of 
the employee-dnvs of the white. wai~resses and counter girls and 77.8 
per cent of the days of the white kitchen workers had an over-all of 
~2 hours or more. Th.e number of negro waitresses and counter girls 
m the seasonal establishments wa;; only 10, but 72.5 per cent of the 
employee-days of the 40 negr<? kitchen W?rkers had an over-all of 
12 hours or more. ~n comparmg occupatwnal divisions in the two 
groups, the proportiOn of employ~e-days with an over-all da of 
12 ho~rs and over was a goo~ deal higher for white maids and kiJhen 
help ill the season~! than ill the year-round establishments. For 
negro wor)<ers the differences were not so great vs for white women. 

In F!onda hotels and restaurants the most common weeki hours 
for. white women were '!nder 44, the schedule of several ?undred 
waitresses and counter guls, but the largest groups of negro women 
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had hours of over 50 and under 60, the schedule of more than one-half 
the maids. In contrast to the large proportion with short hours 
white women had a higher per cent (19.2) than had the negro wome~ 
(15.2) with hours of 60 or more. Among the white women these were 
predominantly waitresses and counter girls, and among the negro 
women they were kitchen workers. 

The table following, drawn from Appendix Table XXIX gives the 
weekly hours by occupation and type of establishment. ' 

TABLE 10.-Scheduled weekly hours of hotels and 1'estaurants, by occupation 

Number or 
Per cent o( womon whose schodulod weekly hours wero-

women re-
Occupation porting 48 and under Over 48 and Over 50 tmd OOand over including 50 underOO 

White Negro White I Negro White Nogro White Negro White Negro 

----------
All occupations ..•...... 020 ·:: 42. 6 29. 1 14.1 8.7 24.1 4<1.8 10.2 1~2 ----r-;-;-Waitress; counter girL ••••..•. 653 53. Q lOll. 0 ··io:o· 17.3 ------- 19.6 -------Maid._. ____ ----------···----- 107 300 12. 2 31.7 24.5 45.2 56.0 8.1 2.3 Kitchen worker _______________ 42 83 9.5 24 2.4 7.2 26.2 26.5 61. D "'·. Loundry worker ............•. 24 26 

"'· 0 
53.8 ------- ------- 16.7 46.2 33.3 ----;;_-., Elevator girl ...........•...••. 9 15 22.2 13.3 11. I '"37:5" 66.7 80.0 -------Night cleaner ..•••••.•...•.••. 8 ------- 37.5 ------- ------- ------- ------- ~0 

The occupation with the largest proportions, both white and negro, 
having long hours was kitchen work, in which over three-fifths of the 
white and about seven-tenths of the negro women had a week of at 
least 60 hours. Included in these figures were five white and two 
negro women whose regular schedule was one of 80 hours or more, 
three of the former working 91 hours. Of the 97 white and 31 negro 
women with a weekly schedule of 70 and under 80 hours1 the former 
were preponderantly waitresses and counter girls an<1 the latter 
almost wholly kitchen workers. 

By and large, the hours of white women were more favorable in the 
seasonal hotels and restaurants and the _hours of negro_ ":omen were 
more favorable in the year-round establishments. ThiS IS apparent 
in the statement following: · 

TABLE 11.-Weekly hours of 48 or less and of 60 or more, by occupation and type of 
establishment-Hotels and restaurants 

Number of women Per cent of women with schedulod weekly hours ol-
reported --

48 and under 00 and over 
BoBSOna.l Year-round 

Seasonal Yenr-round SensontU Year-round 
Occupation ootnbllsh· cstnbHsh-

ments ments estnblish· est.uhli.'lh· establish- e~tnbli<Jh-

ments ments ments ments 

s § ~ § ~~ ~ ~ s ~ s il. :a -" . :a • :a • 

"' 
z "' z "' z ~ z "' z "' z 

-I-
30.0 ~ All occupations •••••. f~2 i51 233 295 50. 0 14.6 3:1. 6 36.6 15,6 21.9 

~~~ress; counter girL ..... roo 10 153 4 ""ii3.2 100. 0 ZJ .. 'i 100.0 15.8 ------ 32.0 

49 213 10.8 13.8 Hi.3,39.0 7.4 2.3 10.2 23 

~ttch3il worker:::::::::::: 148 87 
7. 7 4. 7 621 72.5 6J. 5 67.4 

29 40 13 43 10.3 ------ "'·. 10 12 9 14 73.3 ------ 11. I 100.0 ······ -····· ···s:1 Ei~~to~ wrlrker ........... 
9 15 .::-.~.j ~:~ ------ iOO:o· ·-···-

Night cto:!.er ~ ::::::::::::: ------ ----·· ----2- 6 ...... ---··· ······ ·-----
115374•-ao--s 
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Unlike factories and stores, hotels and restaurants may have con
siderable variation in daily hours in one week. (See Table XXX.) 
In the Florida survey 84.5 per cent of the white and 51.4 per cent of) 
the negro women were working on the same schedule each day of the ' 
week, but almost 150 white and more than 200 negro women had two 
or ~ore different. schedules, altern.ating long a_nd _short days or 
working on a varymg schedule of which the followmg 1s a sample: 

Day 

Time of-

Begin· Ending 
ning work work 

6p.m. 
7 p.m. 
Bp.m, 
7p.m. 
6p.m. 
7p.m. 
Dp.m. 

Hours 
worked 

10 
7 
g 
7 

10 
7 
g 

Although this woman goes to work at the same hour each morning, 
her duties end at 6 o'clock on two days, at 7 on three days, and at 9 
on two days, and she may work as. much as 10 horn-s, with only 1 hour 
off duty, or as little as 7 hours, wit~ 5 hours off. 

The irregulai~~ie~ of hours on _this type of sc~ed~le. and the sh?rt 
time between qmttmg work at mght an~ resummg 1t m the mormng 
make it undesirable from the viewpomt of the worker. Outside 
interests can not be carded on when morning, afternoon, and evening 
are broken into, and yet more than one-seventh of the white women 
and but little less than one-half of the negroes were on these irregular 
schedules. Moreover, the lack of unintmTupted leisure in the work 
in hotels and restaurants is shown by the fact that more than rune
tenths of the women-91.5 per cent of the white and 94.2 per cent of 
the negro-worked on eve~ day of the week. (Table XXXI.) Of 
these 1,300 women, about 1m 6 had a shorter day once a week. In a 
few cases the shorter day was less than half as long as the others but 
only too often the reduction amounted to but 2 or 3 hours ' 

One shorter day was found in the schedules of about one~third of all 
the maids reJ?orted as. working on 7 days. Kitchen workers fared 
better t_han did th~ wmtresses and cou~ter girls, as a slightly higher 
proportwn of the kitchen workers had either a whole day or part of a 
day off duty. About one-half of the laundry workers in the hotels 
visit€d had one day's leave in the week. 

WEEKLY WAGE RATES 

In the consideration of wage rates emphasis again must be placed 
on the fact that t~~ figures used are the cash. payments for a week 
and that such additiOns as.meals, lodgmg, or tips are not included in 
the '?ash s_um~ reported. N ~ effort was made to ascertain the amounts 
:eceive~ m t1ps; these .are u:regular ~nd uncertain and it is almost 
unpossible to obtam reliable mfonnatwn concerning them A d 
was made, however, when board or lodging was supplied ·in add{;jr 
to the money wnge. on 

Td~e sumf nhary [ollb":ing, d_rdawn from Table XXXII, shows the 
me ians o t e ra es emg pru to the women employees at th ti 
of the survey. e me 



HOTELS AND RESTAURA.c'fTS 61 

'\.'hite women Negro women 
Occupation Numhor Median ot Number Median ot 

reported the cutes reported the ro.les 

~10 $7.05 .... $8.80 
651 fi. 75 11 (') 

All occupations._. ___ .------------------------ ---l---7.-:-l-----'-'~ 

~~~~;i~~i~~~i~~~~~~~~~~~~=~~=~~=~~~~~~~~~=~~~~:~~ 211 7.95 312 8.00 
45 15.90 01 10. f~"j .. u.ro 2ll s.::o • (') 15 9.15 Elevalor gul. _________ ... ------ _________ .. -------------

1 To~al includes 8 night cleaners, not shown separately bocause number too small for tho computation of 
A IUCJIUU. 

l Not computed, owing to the small numbor involved. 

The median of the weekly rates of white women was $7 .05, and the 
median of the negro women's rates was $8.80. This unusual condition 
probably was due to three factors: (1) Practically 70 per cent of the 
white women were waitresses and counter girls, with an extremely 
low median ($5.75); (2) the proportion of women employed in kitchen 
work was considerably higher among the negro than among the white 
workers-19.5 and 4.8 per cent, respectively-and for both races this 
was the highest-paid work; and (3) a far less proportion of the negro 
than of the white women received additions in the form of lodging 
or meals (42.9 and 85.9 per cent, respectively, of the women reported), 
and usually this affects the wage rate. 

The number of white women reported was more than twice that 
of negro women and their wage rates had a wider range. (Table 

. XX...."CIII.) One white woman had a weekly rate between $3 and $4 
and two were in the highest wage group, $40 or more. However, 
far more of the wage rates fell in the lower than in the higher groupings. 
Only 1 in about 17 of the white women and 1 in 11 or 12 of the negro 
women received as much as $15 a week, while nearly one-half of the 
white women, in contrast to less than one-eighth of the negro, were 
found in the groups receiving under $6. 

The lowest median rate for negro women ($8) is that of maids, 
but, unlike the group of white women with the lowest median, the 
majority of ·these negro women (69.9 per cent) received neither bo11rd 
nor lodging. Of the white maids whose median rate was $7 .95, only 
5 cents lower than that of the negro maids, 68.3 per cent rcce!ved 
both board and lodging; 4 women (less than 2 per cent) were gtven 
one or more meals but not lodging. In contrast to thts, only 16.7 
per cent of the negro maids lived m, and only 13.5 per cent had one 
or more meals provided. 

) 

TABLE 12.-Median of the rales of women who lived in and of women who received 
neither meals nor lodging, by type of utablishment-Hotels and restaurants 

Number of women reported Number of women who received 

Three moulf aud lodging Neither meals nor lodging 

White Negro 
Establlsh.monts White Nogro White Negro 

Medl- Medl- Mcdl- Medi- Medl- Medl-

Num- nn or Num- nn of Num- an of Nurn- an of r'\UJII - uu of Num an of 

her the ber the ber the '"" I he '"" the ""' tho 

'"""' '""" '""" 
,...., '""" ..... 

1- -- -- -- --1---
AU establlshments. ••• $7.05 466 $8.80 .566 $5.50 ~ 

$5.1JS I~ $12. 35 ,.,. $1<80 

~Oiiii.-:::::::: 695 5. 7S l!i2 B.)ol() 5ZI 5.50 63 5. 6(j 52 12. J,'j :J) 12.75 

24.5 10.15 314 8.80 4.1 5.00 2 (') •• 1230 240 &56 

1 Not computed, otlilng to tho small number involved. 
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The wage rates for white women in all occupations covered showed 
a much lower median in the seasonal hotels than in those open the 
year around, but this difference was due principally to the fact that;l 
three-fourths of these women received lodging and meals in addition 
to their wages, while in the year-round hotels less than one-fifth of 
the women had their wages thus supplemented. 

The median of the rates was more than twice as high when neither 
board nor lodging was given. Where such provision was made, the 
median of the rates of white women in the two types of establishments 
was $5.50, in contrast to a median of $12.35 where the women made 
their own living arrangements. The seasonal and nonseasonal 
establishments seem to have had very similar wage policies regarding 
white women where neither board nor lodging was furnished and where 
both were supplied; but in the cases where meals only were provided, 
the seasonal establishments had a median rate of $10.05 and the 
nonseasonal places a median of $9.40. 

The median of the rates of negro women in all occupations was the 
same ($8.80) in the seasonal and nonseasonal establishments. This 
appears strange, in view of the fact that 86.8 per cent of the negro 
women in the seasonal hotels were given all their meals, almost half 
of these receiving lodging also, while in the year-round establishments 
only 21.7 per cent of the· women of this race were given meals (5 in 
every 6 of these received all three) and only two women had lodging 
free. Where neither board nor lodging was furnished, the negro 
workers in the seasonal establishments were much better paid than. 
were those in the year-round establishments, but the number in the 
former was only .20 as compared to 246 in the latter group, which 
may mean that the~e women were employed in a single establishment 
where wages were higher than the average or that they had especially 
good positions in their occupational groups. 

In the seasonal establishments the medians at least bear a relation 
to what is supplied in addition: 

Median 
Board and lodging furnished, 63 women_______________ $5 65 
Meals furnished, 69 women __________________________ ::: 10: 15 
Nothing furnished, 20 women ___________________________ 12.75 

In the year-round establishments, curiously enough, it is the other 
.way about: 

. . Medlnn 
Board and lodgmJ( furmshed, 2 women · (28) 
f\.·1culs furnished, 66 women :r~~ _________ -~~====------------ $9 75 
Nothing furnished, 246 women ______________ :=========== 'S: 55 

From the .figures available, .the seasonal establishments, both 
those f urmshmg board and lodgmg and those not furnishing them, 
sho.w a shghtly higher median of ~he rates for negro women thim for 
white,, due largely to d.Ifferences. m occupation; while in year-round 
"stn bhshments the medians are higher for the white than for th 0 women. e negr 

• Rntes were tto nnd under $11. 
• 5o[ tho wowen butll meal aud 5 had 2. 
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APPENDIX A-GENERAL TABLES 

TABLE I.-Nativity of the toomen employees wlw supplied personal information, by ind·ustry and race 

Number or women who were-

Industry 

Number or 
women 

rer)()rtlng Native horn Foreign born Foreign-born wWte frOm-

White Negro White Negro Wllile ~egroJ 
ran
ada Cuba Eng· 

hwd 
Ger

man)' Italy Soot
land Spain Other' 

---1---1---11---1---1--- -------- ---- ---- -----. -
All industries .•.•••••••••.••.••.••.•.••••••••••••••••• 3,312 1,386 3, H» 1,:\80 208 6 36 40 33 13 Jf.o 11 16 44 

Per cent distribution........................................ 100. 0 100. 0 U:.l. 7 9'-J. 6 6. ;I 0. 4 ..••..••.•.•••••.••••.....• ----. -- .••.• - -------. -------- •••• • ---------+-----1---------------
Mo.nufncturing: h 

~?8~~~-~,:~_e_~:::::::::::::::::::::::::::::::::::::::::: 1,~g 1s; t3~~ 1s1 7~ ~:::::::··-···a· .r: :Ji ······s· ------2· -----i2- ------i- ·····i4· ------·g 
Food-

~J:~t!~~~o.-~~~~-~~~~::s_-_~::::::::::::::::::::::: -----~- -----il- -----~- -----2tj- :::::::::::::::::::::::::::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: 
Othor foot.! prollucts................................. 35 :W 1 •.•••.•••.•••..•...••••• -------- .••••••• --····-- .••.•.•. -------- I 

:Po.tiS«!\JlUlOOUS........................................... 58 52 fi 2 •••••••• •••••••• 1 .••••••• .••.•••• •.•••••• 3 
Oenerol mcrcnntlle: 

Su!IJ.S ................................................... . 
\\' ork roon1 ..••. _ •.•••• _ ........ _ ....................... . 

5-nnll·lQ.('OUt stores ........................ -· .......... --· ... 
l..tlundri\J.S .. _ ......................... -••.. · ·-- · ···- ·•· ·--- ·· 
Hotels fU.Id rc.,'itt:r.urnnts •••••••••••••••••••••••••••••••••••••• 

M3 
6() 

"' 2!1 

''" 
1!61 
312 

612 
57 

478 
2H ... "'' 300 

8 12 2 -------- G 
3 
1 
5 

16 

1 .... 11 from West Indies. · 
1 SwL>lll•n, ;; Norw~t.)' ,-1~ Hungary, 6; France, 5; West lndi~ other than Cuba, 5; Ireland, 2; Great Britain (country not specUied), 2; and otber:a, Iqacb. Includes 1 not reportl.ng 

couatry or birth. 



TABLE II.-Age of the women employees whD &upplied personal information, by industry and race 

Number of women whose nge was-

Industry 

Number of 
women 

reporting 16 and under 18 and under 20 and under 25 and under 30 and under 40 nnd under 50 and under 00 years and 
a~~ ro~ u- w~ •- ro- oo- -

White Negro White Negro White Negro Whitq Negro White Negro White Negro White Negro White Negro White Negro 

----------1-----·1-----------------------
All indu~trles ••• ______________________ 3,325 1,120 2-12 00 575 130 M7 aoo 475 231 726 2fl.'i 346 108 94 16 W 4 

Percentrllstrlhutlon •• ______________________ 100.0 100.0 7.3 5.9 17.3 11.6 25.5 26.8 14.3 20.6 21.8 23.7 10.4 9."6 2.8 1.4 .6 .4 

Manufacturln~t: 
Do1o.s, wooden.......................... 178 ••• _ 14 23 Cigars ..•••• _____________________________ I,U7 - t86' 49 24. 2-12 
Food-

29 
34{J 88 

u 
219 ro "' 30 202 ----29- 114 5 

Drcnrl anrl bakery products......... 32 ------- 2 ·------ 7 --·---- 12 ------- 7 ------- 3 ------- 1 -·----- ----------------------------
Fish, cunnod ________________________ ------- 20 ---··-- 1 ·------ 4 ------- 2 --·---- 3 ••••••• 6 -·----- 8 ------- 2 ------- -------Other food products .. _______________ 35 4 7 7 9 7 1 

Mlsoollnnrous___________________________ 58 2 8 4 5 22 12 
Oenoml worcnntile: 

Sales._--- •••.• --------------------- ___ __ 
lVorkroom. __ -------- __ .. ____ --------- __ 

.'i-anrl·lD-cent stores ..... __ .... ------------ ___ 
Loundrles ............. ----------. ___ ....... . 
Hotels and restaumnts. ------- _______ -------

611 
02 

511 
231 
4M 

17 
------- ---i2i' 
'"5Q3' 24 

315 9 

38 
------- 3 
--··ag· 177 ----75' 33 

2 37 11 

IM 71 139 7\l 
3 3 16 23 ... ---i6i" 35 ---iiii" 22 19 

43 23 61 ---132' 36 
114 79 78 79 144 98 51 

----- -------------- ----·s· ::::::: :: _____ -------
21 3 -------
II 3 -------
1 -----s· -----6- ------3 -·-·oo- • 39 14 6 3 1 
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TABLE III.-Marital status of the women employees who supplied personal informa
tion, by industry and race 

Number of women who were-

Industry 

Number of 
women re

porting Single Married 
Widow('-<!, se~ 

&rated, or 
divorced 

White Negro White Negro Wbite Negro 'Vhite Negro 

--------/-- 1- ------
p All industries__________________ 3,290 1,107 1,353 286 1,210 45.5 727 

er cent distribution _________________ _:I.:.OO::·:.".J _ _:I.:.00::·.:.".'---'.::1::.. :.I.J-~25~. 8=+__;"'::.·.c8+-'-1-_1+-22.-l 

Manufacturing: _ 

.... 
33.1 

CB~xes, wooden ________ _-_;_________ Ii4 52 72 50 
F:ib~~-------------------------- 1,235 ----~86- 371 65 538 66 32G 66 

Bread and bakery products.. 32 -------- 12 -------- 11 -------- 9 --------
Fish, canned _________________ -------- 24 -------- 3 -------- lf -------- 7 

Ml Other food products__________ 35 14 10 U 
Oenerni~~:~~e;·----------------- 56 14 28 

6- ~\~~7'kroo.m~=::::::::::::::::::::: ~ 
L

and-lO.cent stores ...••. _____________ 488 
aundries 231 

Hotels and·ies-t8iii8DtS::::::::::::::: .438 

222 210 100 
8 31 21 

388 70 ·---230- 30 -----ioe ··-·wr 81 """"i67" B8 62 
305 101 01 lD2 137 95 107 



TABLE IV.-Living condition of the women employee..rt who supplied personal information, by industry ar.d race 

Number of 
women roport

NumOOr of women who were livlng-

At. home with-

!ndWJfl7 Wo 1--------~------~------1 
Other immedi- Relatives not 

With other rei- Independently With employer 
atives 

Husband ate rclati>es reported! 

White Negro White Negro White Negro WWte Negro White Negro White Negro White Negro 

--------------l---l--------l----------l----1-
.\ll1ntlustrie.9 '····-----------·····----------·········Per cent distribution •••••••••••••••••••••••••••••••••••••••• 

3,092 r.os 1, 097 207 1,187 147 M 9 147 22 440 100 166 23 

--''-·-'-l--40~·-7·f--38~-·~e-C28~.9~~--~l.c_8 ~_:1.~8~~-·:·~·~~~·:·:'-~_:M:·:2.f-_J~9:.7~-~·~-·~~---·~·· 100.0 100.0 

MllDufneturing: 

~~~~~e-~:::::::::::::::::::::::::::::::::::::::::: 1, ~!~ 1s1 ~ -····o5· 4~~ 74 ~~ M -----ir 2~ -------- -------- --------
37 -------- --------

Bread and bakery products......................... 33 -------- 11 -------· 10 •••••••• 1 -----·-- 2 -------- 9 
Fish, canned ••••...•••••••••••••••••••••.••••••••••• -------- 24 -------- 14 -------- 7 •••••••• 1 -------- 1 •••••••• 
Other food products................................. 37 10 19 2 -------- ........ ....•••. 6 

Gen~~~!~:giWe:·---------=------------------------------ 59 2S 26 2 -------- ---------------- 3 

~~i·~~~!:Ii~~;~~~~~~~~~~~~~~~~~~~~~~~~~:~~~~~~~~~~~~~ ~ 

1 -------- --------

210 228 5 21 77 -------- -------- --------
31 17 2 2 8 -------- -------- --------
70 ----128" 342 21 34 39 -------- ----ioo· ------23 

:m7 127 Ob '" 3 ----··s· 17 10 .. 62 

I Marital status not reported. 
r EscludeslaundrJes; information not obtainable. 



TABLE V.-Time in the trade of the women employees who supplied personal information, by industry and race 

I'Ddustry 

Number of women who had been in the trade-

Number of Under 1 year 

womenr~ 1--------~--------c--------1 porting land onder 2 and under 3 and under 4 and under 5 and under 10 and under 
Under 6 
months 

6 months 
and under 

1 year 
Total under 

I year 

2 years 3 years 4 years 5 years 10 rears 15 years 
16 years 
and over 

~ i~ i~ i~ i~ ~iii i~ iii~ i~ i 
"' z "' z .. z "' z "' z _,. z "' z "' z " z "' z "' z ---------1---- --------------------------------------------1----------

AU int\ustrlcs •..••••..••••...• 2, 938 557 48 200 38 I 631 I 98 3'i5 69 387 i3 377 61 250 50 464 119 231 4{5 223 41 Per cent distribution_ _______________ 100.0 100.0 
1~<·~'-~~<~''-"~<~''--f-•1_._•_~1-'·~"-l-•-'·~8-~l-2~.4-~-·3_.•_"_,3_._1_~•-2._8_ 1_1_I __ .o~_c9_.o_~_•_•_·8.1 __ 2_1_.4~ __ 7_._9 1~8-.3-c_7_._o.1 __ 7 __ .• 

Manufacturing: 
Boxcs, wooden •••••• ----- ..... ----- 162 ••..•• 22 --·--- 7 
Ci~:tus ....•. --------------------1,203 166 lr.t 39 114 
Food-

33 
29 268 ---~-

19 
152 

Dread and hnkery products. 28 .•••.• 12 ------ 6 -----· 17 ---··· 5 
Fish, ('~UIDOII. •••..••..••..•• ------ 23 ------ ------ ------ ------ ------ ------ -----
Other fout!J)toducts......... 33 ..•••. 8 ·-·--- 5 13 10. 

Mlsoollam'OUS................... S3 ----·· 10 ··---- 6 16 13 
General mcrcnutilo: 

~\~~e:troom~~~~~:::~::: :~:: :::::: 
5-&nd-lO·<llmt stores .• ------ •..•••.•. 
LaumltiliS ...•....•.... --------- .•••• 
Botcls and restaurants ...••••.•••.•• 

508 ------
5!) •..... 

""~ ""i05" 
406 263 

.. 
3 

140 
(') 

31 

15 
1 

------ 4.7 ------
(1) ------ ------9 9 • 

56 
4 

187 
1 

'" 
12 
14 

37 
15 

174 22 
18 

189 """23" 27 98 -----; 13 ------
79 3 

------ 4 ------ ------ ------ 1 ------ 1 -- -- -------- ------ ------
4 ------ 2 ------ 1 ------ 2 ----------6 --==-- 1 ------ 7 

2 1 3 3 1 s 5 ------ ··--:r ------ 5 s 2 

48 
4 

" 4 
57 

17 
32 

66 
7 

43 
2 .. 

.. 
4 

---~,-
36 

---48-20 

------ 140 66 48 
···--- 12 10 14 

--·ts· 38 """i6" • 2 
---w- 10 I 

28 "' .. 32 30 • 27 

I For 1 white nnd 12ncgro womenln t.he trado less tba.n 1 year tho number or months was not reported. 



Industry 

TABLE VI.-Type of drinking facilities, by ind11slry 

Num
ber or 
est.ub-

Drinking fountain 

Number or establishments that provided-

Drinking fountain supple· 
men ted by tank, cooler, or Tank, cooler, or faucet with
faucet, with-

llsh- 1-----~--~--1--~--~--,.---l--,---,---;---1 ment.s 
re

ported 
Total Sanf-

tar)" 

In-
san!-
tu'Y 

Some 
sani- lndl· tru-y Total vidual o.nd cup 
WIDO 

C'om· Indi- Com- No 
mon No Totul vidual mon cup 
cup cup cup cup 

Barrel Totnl 
with estab-
com- Jish-
mon tuents 

cups or having 
pall com-
with mon 

dipper cup 

not 
----------1-----------------

All industries •••••••••••••••••••••••••••••••. _•_1_00 ____ ,._ ~ --"- ___ 1 ____ 4 ____ 2 ____ 1_ ---1---I--
Manu!acturing: 

76 19 

~~~t~S-~~-~~::::::::::::::::::::::::::::::::: 
iti~G~~~~~~~::::::::::::::::::::::::::::::: 

S'ores: 
General mercantile ..••••••••••••••••••.•....•.• 

La~cti~~~~:::::::::::::::::::::::::~~~~~~~~~~~ 

< 

" " 
3 
7 
2 

2 -------- 1 -------- -------- -------- --------
2 5 -------- -------- ---------------- --------

1 -------- -------- -------- -------- --------
3 -------- -------- -------- -------- -------- -------- -------- --------

'23 ... 
"" 

6 
4 
I 

3 
I 

3 
3 

2 
2 

1 ·------- 1 
1 --------

1 -------- -------- -------· -------- --------

1 De taUs aggregate wo.ro than total, becawe some e.:~tablLsbments bad more than one type of drinking !actuty, 

I --------
7 2 

12 2 
3 2 

17 9 

"' 4 
16 

.. 28 2 32 

I -----··s ---·--a· -------- -------
4 6 4 

I 

• 3 • 
12 4 ------2- 13 
3 13 ' 



TABLE VII.-Unsatisfactory condition of washing fadlitie8 and number of women affected, by induatry and race 

Number or establishments and number or women employE>es with unsatisfactory washing faciUtles tor some or all oe the 
women 

N nmber reported 
Facilities shared Facilities not No facilities No hot water No soap No towels Common towels furnished with public clean 

Industry :J Woman :J Women :J Women :J Women :J Women :J Women !l Women !l Women • ~ • • • ij • • • • • • a • B B B B B B .. .. .. .. .,. .. .. 
~ ~ ~ ~ -" _, •• ll 0 .c ~ i ll 

~ 
:c ll 

~ 
:3 ~ t :c ~ l 

:c ~ 0 ll 

~ s ~ ii s ~ :;; s 
~ ~ .. ~ .. t! .. ii ~ 

:;; • z ., 
"' "' 

., 
"' "' "' "' 

., ., ., ., ., z 
1-

All Industries. __ ---------------- 152 ~30.' 1,814 8 49 252 18 517 'l1 22 ~088 'l/9 .. 4,339 1, 344 'l1 1,611 594 36 2, 166 789 33 760 149 
Per oout distribution ••••••••••••••••• -----· 100.0 100.0 ---- 0.9 13.9 ---- 9. 7 ~ ---- 39.4 15.4 ---- 81.8 74. 1 30.4 32.7 ---- 40.8 43.5 ---- 14.3 8.2 

ManurncturlnJ!:: != 
Food \'rollucts •. -----·------------ " 105 553 2 8 156 ---- ---so- ------ 2 12 6 17 397 4 7 38 2 4 15 2 7 
Mlsoo lancous •• -······-·--------- 21 ~ ... 156 ---. ------ ------ 1 ------ 14 1,990 -·isr 21 2,905 156 13 1, 473 155 13 1,973 153 5 463 """""i 

Stores. _______ --- ____ •• ---------------- 47 1, (120 
""7i3 - .... 36 """"79" 8 4'l1 ------ • •• ------ 39 1,020 ------ 1 16 ------ 1 15 14 197 

Lnundries ... _ •... - .•. - ---------- ------~ IS 229 4 ---- ----- 1 17 125 13 189 582 8 1!2 400 ll 134 ""5i6" 3 .. ----79 
Hotels and rootaurants •••••••••••••••• 16.2 ... 392 2 5 17 9 40 - ---27- ---- ------ ------ 16 208 209 I ' I 9 40 105 9 " 69 

1 Excludes 11 hotels IWd restaurants whoso employees lived in. 



TABLE VIII.-Adequacy of to1let equipment, by industry 

Number or estubllshments with one toilet facilitY for-
Number or e..~lahllsh-

1'\um- Num- meuts with rucllltic.s 
her or l)('r or serving- 15 persons or fewer estnh· cstuh-

lndwtry llsh- ll.sh- ··--
ments mcnts 

Women Women , .. huving Men"' \\'omen Men "'omen 
portcll uo toilet em· nnd nud Totul em· uml UJHI 

Jl)O)'l\C.S ployee-; 
only women IJUIJ!ic only women public 

-----------------------
All industries ••••••• 1162 1 130 11 19 120 101 9 15 

Fuctorlcs. _ ••••••••••••••• ~ 1 30 ' ····-··· 
-,.. 

20 3 --------Stores_ .• _ •••••••••••••••. '" -------- a• 2 9 33 "' I ' Laundries .••• ______ -···-- 'IS -------- 17 2 ----- ... 14 ta 2 ····-··-Hotels and restaurants t_ 152 -------- ... 3 10 50 43 3 10 

1 Details aggregate more tlla.n total, because some establishments appear In more than one group. 
1 Excludes 11 hotels llDd rest.Burants whose ewployees lh·OO !D. 

Hi to 24 persons 2.'i to 49 persons 

,Jwomen Women 
Men Women Women em· 

'l'otul pl~~~es and and Total fJ)oyees 
ll.lld 

public 
only women publk only 

-------------------
21 18 2 2 25 .. 2 

5 ' I 8 8 
2 8 " I 2 7 " ' ' 8 • ---------------- --------

3 3 -------- -------- 2 2 --------

50 persons or more 

·women Men em-Totul and ployees women ouly 

--------
• ' 2 

-----~ 5 ' ------ --------
I -------- 1 

------ -------- --------



TABLE 
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IX.-Umatisfactory condition of toilet equipment and number of women 

affected, by industry and race 

Industry 

Number 
reported 

Number of establishments and number of women em
ployem with unsatisfactory toilet equipment tor some 
or all of the women 

Room not 
screened 

Room not 
celled 

No artificial 
No outside 
ventilation 

light pro- 1----
vided ArtJficlal r 

ventilation 

!3 Women !i Women !1 Women "" Women 2 Women 3 ~ Cl ...... d 

a 8 G.) e---8---
~ ~ -~ ~ ~ ,_G.);:; .... -~G.)~ 

~ i~ 3 ~~ 3 i~:ai~si 
-----------!~"':_~ -~- _z __ ,:;_ --~- _z_ -~- __ ~_1..=_ _., __ e: __ z __ .,_ -~- _z_ 
Per c/PJ!tdustrie.'L._________ 152 5, 305 1, 814 41 1, 355 829 18 1, 247 399 24 6971:,11~ 13 396 135 

n Jstrlbution_________ 100.0 100.0 25.5~45 7 ZJ.522. 13 161.1 7.5 7.4 
Factories ·1-:- -- 9 Stores --------------------- 35 3,010 709 101,052 496 61,131 4 610 644------------
Laundi-iC.S""·----------------- 47 1,620

1

...... 5 90.... 2 1.5.... 1 10.... 2 28 .••• 
B tIs --------------··-· J8 229 713 B 5.5 243 10 101 353 I .'i3 400---- ---- ----

0 e and restaurants •••••• :: 102 446 392 18 158 00 4 IS 60 11 368 13.5 

Industry 

Number or establlshments and number or women employees with un
satisfactory toilet equipment for some or all of the women-Continued 

Nooutsldevcn· 
tllation-Contd. 

Room not 
clean 

No provision J-----;-----J made for 
scrubbing 

Room cleaned hy workers 
employed lor other work 

No nrtitlcial 
ventilation Swept ScrubbGd 

2 Women !J Women !J Women !1 Women 

~ ~ ~---~---
.d ..c .... ..c 

!J Women 
d • 8 ---

:!! 
" ~ ~ !J 
,:; ,. z 

~; ~~~i~~~~~~ 
---A-1-1 -ln_d_w_t_r_J.,-,-__ -.. -.-.--.------.-_/J-~6 ~ 8~--; ~ ~-;. ~ ~ :. ~ 6 ;.83 -:-22-r-13-rl-M-I--78-

;,;;~;d;~~r;~:~~t;:~;;;;;;;;:;;H-::; ___ ::~ __ :~-~ ~~ ~~:: ~ ·i~w:::~~~t';;,;n-~~-,~1-.-.~ .. · _!__.·.· 
Laundries...................... 6 43 58 9 I 
Hotels and restaurants__________ g 37 134 10 74 111 ---- ••.. •••• •••• •••• 71 18 32 

I E:a:cludes 11 hotels and restaurants whose employees lived iu, 



lndU5try 

TABLE X.-Scheduled Saturday hour., by industry and race 

Number or establishments and number or women whose schet.luled Saturday hours were-

Number reported 
None 5nnd Wlder Over 6 and in

cluding 6 Over 6 and including 7 Over 7 and including 8 

Women Women Women Women I Women 
Estab· E~tsb- Estab· Estab· Wom· Estnb- EstRb· 
llih· 1---.,----1 !Ish· 1--,.---1 ll~b- 1---,---1 lisb- en- li!h- lisb- :----;---

-W~--~--~--~-~-~~~---------1-- 1-----------------
All Industries................ 191 a, 87!; 1, 266 2 29 .51 7 4+1 164 2 82 7 297 102 5 619 126 

Percentdistrlhutlou •••••••••••••••••••.•• 100.0 100.0 --······ 0.7 4.0 11.5 13.0 ••••••.. 2.1 •••••••• 7.7 8.1 •••••••• 16.0 10.0 

Manufacturing: 
Boxw, wooden ••••••••••••••••• 
Cigars ••• --------------·--- •.•. Food-

Bread and bakery prod-
ucts_. ___ ._ •••.••••••••• _ 

Fish, canned ....•••••••••. 
Other food products ••••••• 

Misoollnneous ••• -------------
OenerulmercaJJtile: 

So.les •••••... ------·····-·-·--
\\' orkroom .... _ ••• _. ····------. 

5-und-IO.Cent stores •••••.•.•••••••• 
Laundries •••••• ------------------. 

----------:-~=~~~1---·~~~--~~~~-~---1-~-~-1--
3 

I 10 

I 
3 • 3 

Z! 
10 
24 

'" 

190 
l,tl~ """"iiS" :::::::::::::::::::::::: 

,., 
3 

Oil 
G3 

1,026 
78 

516 
:129 



iDdustry 

Number or establishments and number of women whose scheduled Saturday hours were-Contd. 

Over 8 and including 9 

Women 
E!;tab-
llsh· 

ments White Negro 

Over 9 and including 1o Over 10 ancl in- Over II and in· 
eluding 11 eluding 12 Over 12 

Estab-
llsb-

ments 

2 
I 
I 
6 

Womon 1.-
White 

1<3 
8 .. 

56 

Negro 

EstBb· Wom· EstBh· 
ll'lh· en- lish-

ments -White ments 

Wom-
en-

White 

411 
10.6 

Estnb· 
I ish-

ments 

5 

Wom-
en-

White 

50 
I.< 

9570 776 210 
6 47 1 3 -------- --------

-----·-- 3 S9 17 332 3 4G 
32i -------- -------- ····--·- ------·- -------· ·-------

Women whose hours were-

6 and under Over 10, 

555 14. 3 215 17. 0 1, 173 30.3 

··-···· ···---- ------- ------- 656 63.9 
------- ------- ------- ------- 50 64.1 
----··· ------- ------- ------- 467 90. -~ 

31 13.5 65 9.1 ------- ----

1 Detllils o.&itt&ute more than totul where an establishment appears in more than 1 hour sroup or workrooms in mercb&.rJ.tlle establishments are shown. separately, 



Scheduled dally hours (Monday 
to .Friday) 

TABLE XI.-Scheduled Saturday hours, by daily hours, industry group, and race 

FACTORlES 

Number of establishments and number of women whoso SnturdBY hours were-

Number reported 
None Under 7 7 Over 7 and under 8 8 

Women 
Estab- Women Estah- Women Estab- • Women Estab- Worn· Estab- Women Estab-
lish- !ish- !ish- llsh- en- !ish- !Ish- 1---,.-----

-~~--Wh~---~--W--mi~--W--
Total--······················ I 26 2,0211 ~ = = = --.-----;-~ --,- ---,.-~--2---;- ------~- --,------;; 2 '---------------------------------- --.- ---.,-==~ == ==--,- ---.,------,----28-== == == == == --------

8._________________________________ I 17 -····--- --····-- -······- --····-- I 17 •.••••.•••••••.. ---·-··· --······ -------- -------· ----···· ··-····· ----··-· 
Ove.r8and IUlderll................ 2 42 -------------------------------- 1 22 --- •••• ----·--- --------------------------------
o ...•.•.•..•..•.. ---·-----------·-- 0 PZ.t Hi2 -------- -------- ------- 3 414 -···j5() ::::::::::::: ... -- i- 75 --·----· 1 317 ~ 
Ol"er 0 and under 10............... 8 50! 62 -------- -------- -------- 3 105 --··---- •••••••• ·------- 1 206 -·------ -------- .•..•••••••••••• 
10 .. ---··············------····---- 5 453 330 --··-··· -------- ---····· .••.••••••••.•••••.•....•••..•.. --··---· •••••••.•.••.•.. --····-· -------- •••••.•••••.••.. 

STORES 

Tol•l .••• ____________________ k 1,620 -------· -------· -------- -------- -------· ........ -------- -------- -------- -------- -------- -------- ........ -------- ........ 

~~~;:~~~~~;~~:;~~~~~~~~~~~~~~~~~ i _ ili ST: ST: SB ~ ~ ~ SB SB ::8 88 82::8 82::8 82 
LAUNDRlES 

. . ......................... --"il ': : ---+~~ ~ • ·: : . : m' • : :·m.· 
0l"er9 and under 10............... 4 6.'i 118 •••••••••••••••• ·-------~ IJ 47 70 -·------ --···--· -----·-- -------- --·----- -------- -------- ··-····· 

~~CiiO-~d-UDd"iiii:::::::::::::: 
1

~ I~ ~~ ------i- -----20- -----43" ------~- ______ :_ :::::::: ------~- _____ :~. ------~- ------~- -----~:. ------~- -----~~- ------~: 
I Details aggregate more than total, because some establishments appear in more than 1 hour group. 



Over 8 and under 9 

FACTORIES 

Number or establishments and number or women whose Saturda.y hours were-

9 Over 9 and under 10 10 
Over IOand 

under 11 
11 and over 

Scheduled dally hours (Monday to Friday) l----,------l---,------l---~-----l----,-------1---.---l---.---

Estab- Women Estab· Women Estab· Women Estab· 
lish· 1---.----1 lish- 1---,----1 lish- 1-----,---1 lish· 

ments White Negro ments White Negro ments White Negro ments 

Women 
Estab

-----,----1 Ii>;h

White Negro ments 

Wom
en

White 

Estab
lish· 

ments 

Wom· 
en

White 

----------1--1---------------·----------------
Total •••.•••••••••••••••••••••••••••. 6 135 62 ' 118 ·····--- 2 364 ·------- 2 339 ······-- -------- -------- --------------------------------------------------------

Over S and under 9..... ..•......... .... .... 1 20 ................ ----- ........... -------- .....•.......................... -------- .•..... - ---· .... -·------ --------

~V~f-QiUid"UiidefiO:::::::::::::::::::::::: ...... ,. ·-·-ioo· ·····a2· ------~- ----~~~- :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: :::::::: 
10 ••••••••••• _______________________________ 1 15 -·--·-·- -------- ---------------- 2 364 -------- 2 74 339 -------- ---------------- --------

STORES 

0\•er i and UQderS ...•..•.....•............ -------- ·····--· ··-····- ........ ---··:.·· ====== ........ --------==== ---, --3-== .......• 
To,al ••.•.....••..•...••....••..••... p~73 ~-------~~4 ........ 2 151 ~-------~ 49 ........ 7 M3 34 M20 

~~~~:~~,;~:·~~~:~::::::::::::::::::::::::: ------~- .... :~- :::::::: ::::::~: :::::~~: :::::::: ::::::~: ::::~~~: :::::::: ::::::~:\:::::~~: :::::::: .... J ----~- J !~ 
LAUNDRIES 



TABLE XII.-Relation of Saturday hours to daily hours, by industry and race 

Industry 

Number or women whose Saturdays in relation to regular dailv hours were-

Number reported 
Shorter 

Women Womon 
Estah- Estab- Estab-

lish- 1----.,---1 llsh- 1---,---1 lish
mentll White Negro ments White Negro ments 

Same 

Women 

Whit. Negro 

Longer 

Estnb- Wom-
llsh- en-

ments White 

No Saturday work 

Estab-
Women 

!ish-
ments White Negro 

------
All Jnrtustrles......................................... 100 3,87.'1 1, 252 1, 920 520 116 338 681 146 1, 590 2 29 bl 

Per cent distribution ............................................... . 

Manufacturing: 
DoxM, woOden ••••••••••..••.....•.•••••••••• -------- ••• 
Cignrs. ____ -------------- .....•..•.•.... --------- •. -----
Food-

Brood and bakery products ...••..••......•••.•••••. 
Fish, Ctlnned •.. ~- ......•........•...... -.-----------

Mis~~hari"c~~-~~~~c-~_-_-_-_~:::::::::::::::::::::::::::: 
Gonernl merl'.nntUll: 

Salrs .••• ----- ••.•••. _______ •.•.•.••••••••••• -----------· 
\Vorkroom ••••• ___ ------------· ••••••• __ ••. ---·. _____ ••• 

t:~~d~~~~~-~~~':.·.·-~::=::::::::::::::::::::::::::::::::::: 

3 
10 

I 
3 

" 3 

23 
10 
2.1 

117 

100.0 1()(). 0 

100 
1, 6114 155 

I • 

19.5 41.5 

17 
1,666 , .. 2 

I 

8. 7 

173 
28 

.... 41.0 o. 7 4.1 

20 -------- ------------------------ 1 20 -------- -------- ------------------------ --------
3 58 3 3 58 ------------------------ -------- -------· -------- -------· ·-------

56 339 2 37 -------- 4 19 339 -------- -------- -------- -------- --------
63 1 3 63 1 -------- -------- -------- ···----- -------- -------- -------- --------

],026 -------- -------- -------- -------- 1 29 -------- 22 997 -------- -------- --------
78 -------- ------·· ---------------- 1 1 ---·-··· 9 77 ---------------- --------

.'il6 -------- ------------------------ -·-····· -------- -------- 24 516 -------- ---·-··· --------m 609 9 IM 30tl 1 66 342 -------- -------- 2 29 st 

1 Details aggregate more than total where an establishment appears In more than 1 hour group or workrooms in mercantile establishments ore shown sepsrately. 

~ z 

i 



•· 

Industry 

TABLE XIII.-Length of lunch period, by industry and race 

Number of establishments and number or women whose lunch period was-

Number reported 
None 30 minutes 45 mi.nutes 

Es- Women Es· Es- Women Es-

Over 45 minutes and 
under 1 hour 1 hour 2 hours 

tab- tab- Wom- tab- tab- Wom-
Hsh- l---~--11 Ush- .,.!l.nh-,.

10 
!ish· 1-----,..----llish- en

weots White Negro ment.s " ment3 White Negro ments White 

Es- Women Es· W owen Es
tab· 1-----,---1 tab- 1------1 tab
llsb- !Ish- lisb

ments W bite Negro ments White Negro tnt!nts 

Wom· 
en

White 

--------l--1---------1---------------------
Allludustrle:L •.•.••..•••.•..••.. 192 3,886 1,266 1 61 28 1,661 770 12 85 3 3 58 100 2,070 438 2 G 

Per ceot distribution ••••••• ____ .•••.••. _ :· -:_:-.:_· ·:.:·+-':.:"".:.·:.:"+:.:':.:"":.:·_:"+·-:.:·:.:··::·I _ _::L:.:•+-:.:-·:.:·:.:-_ -'-"-'- __ oo_. s __ --_-_-_____ 2_. 2 __ -________ ~ --'--o __ --_-_-___ -"'-''_-'- __ 3_<_. o_ ~ __ o._2 
Manufncturlng: 

Boxes, wooden ..•..••..••..••...... _ 
L'lgu.rs •••••••••••••••••••••.••• __ •• --
Food

Brood and bnl.:ery products ..... 
Fl~h. canned ........•.••........ 
Other rood products ..•.•.•.•••.• 

M l"Cellunoous .••••••.• _ •••••• _. ___ •• 
Geo(:rul mercantile: 

~t~!u~: ... --.----- .. ----.--- .. --------
\\' orkroow ...•.•...••• _ ..• __ .•.•••.• 

~-uud·Hk.-t•ut stores ..•.••...•.•.... 
Luundrlt~S......... . ................ . 

3 
10 

2 
3 
u 
3 

23 
10 
:!4 

" 

190 
1, 694 

-31 
3 

"' "" 
I, 021 

" -~lU 
:..~ 

2 
6 

I 
3 

17 
442 {j ------ --------

-------- ------ -------- 11 20 ------ -------- -------- ------ -------- -------- ------ --------
53 ------ -------- ----,-· -----3·,-- -------- ------ -------- 3 3 58 ------ -------- -------- ------ --------

3311 ------ -------- -------- ------ -------- ------ -------- -------- " 19 339 ------ --------
1 ------ -------- 3 63 1 ------ -------- ------ -------- -------- ------ -------- -------- ------ --------

GO •••••••••••••••••••••• 
" --· --- -------- ...... --

20 

' 24 
4 

000 
j3 

~Hi 
43 

2 6 

1 Detlllb a.~r~~:resate wore tb~tn total because workrooms iD mercantile establishments are shown separately, 



TABLE XIV.-Time lost and overtime, by industry-Women whose time worked was reported in hours 
WHITE WOMEN 

Industry 

Num· Nnmh<lr 
ber or and JK't cont 

women of women 
for who worked 

whom full time 
hour.; 

work('d 
wcro 
ro-

Total 

Women who lost time Women who worked overtime 

Women who lost- Women who worked overtimo-

Total 
Under .'i 5 nnrlnndcr tO and under 15 hours Under 5 Sand under IOand under 15 hours 
hours 10 hours 15 hours and O\'Cr hours 10 hours 15 hours and over 

-NuD~~·~~~-~-~-~-~-~-~-~-~ 
--~---·~-~-~-~-~-~-·~-~--------l--ll--l--l--l--+-------------------

All indwtrles ...... . 

ManufaC'turlnll': 
Boxoo, wooden •••.•.•.. 
f'h~nrs ........... _ ....• 
Food, other than bak· 

~~ncSrfu~~~~--~-~~-
M l~t't'llanoow •.. --·- ... 

Laundrios .•••••••••.••• ----

Laundries ••••••.•••.•.•...• , 

li8 fr8 32.6 72 40.4 23 3l.tl 24 33.3 6 8.3 10 26.4 48 21.0 28 58.3 12 25.0 3 6.2 5 10.4 1------------------1----------------
2 ·····- ------
3 

2ll 
41 

!OJ 

23 70.3 
18 43.0 
17 16 3 

2 100.0 
3 100.0 

6 20.1 
12 29.3 
49 47.6 

2 100.0 ··•·•· .••••• ------ ...... -----· ·····-
------ ------------ --·--· 2 06.7 1 33.3 

1 16. 7 
2 16. 7 

18 36. 7 

2 3.1. 3 
!i 41. 7 
li 34. 7 

16.1 

3 6. 1 

NEGRO WOMEN 

2 33.3 
5 41. 7 

11 22.4 

23D j 02 J 2..~. o/ 126,52.1 J m ja2. 1 J 1ajw. 3 J I6j13. 1 j 18/ H. a 1/ s1 \21. a\ 29/56. oj 10 / 37.31 3 1 •. ·1······1-----· 

00 
0 



APPENDIX A-GENERAL TABLES 81 
TABLE XV.-Time lost and overtime, by industry-Women wlwse time worked was 

reported in days 

Industry 

WHITE WOMEN 

Num· Number and per cent of women who worked on-

beror l-----------,------------,----------womcn I 
lor Less than tho 1\.Iorc thnn the 

whom Scheduled num- schcduJcd num- scht>duJcd num-
dnys her of dnys ber of days her or days 

worked '-----;----l----,----l-----,----wcrc rc- ,-
ported Number Percent Number Percent Number Poroont. 

--------1--------
All industries____________________ 3, 4i3 2, 71!6 79.6 685 19.7 22 ·-· Manufacturing: 

Boxes, wooden 
~!~~r.= ----------: :::: :::::::::::::: 28 

1,932 1. -416 73.3 
28 

500 
100.0 
2.5. 9 10 .8 

38 35 92. l 3 7.9 B~cnd and bakery products ..•• 
gu~h. canned._----------------M' thcr food products. _________ _ 

Oenero~c;;:!i::S~~i~c-; · · ·-· · · · · · · ---· · · --
2 2 100.0 

1s 9 oo. o -----··a· ···-4o.·o- ::::::::: ::::::::: 
10 -·-······ ····----· 10 100.0 ------------------

S I ' 

t:~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
736 
78 

513 
121 I 

685 
63 .... 

II3 

93. I 

""· 8 811.4 

51 • 70 

••• 11.5 (i 7.7 
13. 0 

93.4 8 ••• 
NEGRO WOMEN 

All industries •• ------------------ 419 330 78.7 ' .. 21.2 ~---------

Manufucturing: Cigars ••••• ________________________ 
12 8.3 II 9L7 ---------Food-Lau Fish, canned __________________ 

"" II 42.3 15 57.7 -·-------ndries. _. ----- ___________ •••• __ ---- 381 318 83.5 G3 16.5 ---------

TABLE XVI.-Number of timeworkera and of pieceworkers and their 
ings, by industry-White women 

Women who were on-

-------·-

---------
------·-----------

Num-1 I Doth timework 
of 
her Tlmowork Piecework [ and piecework 

Industry 

;:;r.:,_J - Jt:; ••• - Jt:; ""j- ::.: 
I 

be' I cent earn- bet cent earn- bet cent earn-
Jogs logs 10~ 

---A-ll-,-.n-d-.,-,,-,-,,.-_-_-_-__ -_-__ -_-_-__ -_-__ -_l-,_-342--~~r~;;; 2. 517~~ ~ --5-~ -;-
Manufacturing: f-~!- t- ---

Boxes, wooden_________________ 1!10 71 37.4 10.55 liD 62.6 11.30 

1 

____ 

4 
_______ 

2 
__ --(·,-,--

i~~~~~~-~~~~;;~:~~~~~ 2. ·: : ~~-: :~: 2. 3M ~- 3 16. 80 

~~~~b~/f~de;!;Qduc·tS~:: ::::: J j---44· -iOO~ 0- -ii: 00- ~~~~~ l t7:_:7~~ ~~ ~<,~J~~~ /_: __ --_- -_· -_~_: ~_,_:_:_~ 3_: __ - ----~~_-'_! __ - -_· Ml<>cellanoou ... __________________ 62 • 51 82.3 10.05 
Ooneral mercantile: 

5-an~~r:ft~t:d~~~=:::::::::::::: :~ :~ :~: g ,!I:~ -~-_: -_=:_- -_==_- :_-_:_:_:_:_: _: __ : -_=:_ : __ :_::11:
1

:_- :_·: __ : __ : __ : _: __ :_:_:_:_: __ : __ :_:_:_:-_: 
Laundries ..•• ---------------------- 22-l Zl4 100.0 ..... >N j 

'Not computed, owing to the small number involved. 



82 WOMEN IN FLORIDA INDUSTRIES 

TABLE XVII.-Week's earnings of timeworkerB and of pieceworkers, all in· 
dustries-lV kite women 

Week's earnings 

Total ••• -----------------------------------------I'er cent distribution .. _____ .. ___ ._----- __ .--------. ___ _ 

Number of women who were on-

Number of 1-------,------,----
womeo 

reported 

4, 342 
100.0 

Doth time
Timework Piecework work and 

piecework 

1,820 2, 517 • 41.9 5..'\.0 0.1 
1fedinn •.••.•••.•••.•• _________________________________ I----,+----:---'---:-I--:_:_-
Undi'!I' $L •••• _______________ ••••••.. ___ ---------------. 

$15. 10 $12.80 SJO. 45 (') 

I I 
$1 nutlnndcr $2----------------------------------------
$2 and under SL. -- .. __ •.• _ ••••••••.. ---- __ • ___ ••••••.. 
$3 and under $4 .. -. --. ___ •. __ ------.-- .. _______ • _ •••..• 
$4 nnd under S5----------------------------------------S5 and under $6 .••.. ___ . _. __ ..•.•.•.. __ . ___________ ••.• 
$4l and under $7--- .... _. _ .................. ____ . -~~----
$7 n.nd under $8.----- ________ . _ .. -.- -----------.--.-- .. 
$8 nod under $9.-- .. - __ -- .. ----.----------- ____ ... _. _. _ 
$\1 nod under $10 .... -----------------------------------
$10 nnd under $11.. _____ ------- __ .•.•. _______ •• ----·- __ 
$11 o.nd under $12 ......•.•.•. -.------------------------~ 
$12 n.nd under $13. _ •. __ ... _ .• __ .•.... __ ._ .. __ ----·- ___ . 
$13 1md under $14 ....................... ______________ _ 
$1-1 nnd under $15 •••. __ • _ .•.•.•.•... _ .. _. ---- .. __ •••••• 
$15 und under $16 •••.• _ ... _. _ .•.•..... _ ------ ------· __ • 
$111 o.nd under $17---.------------- -----------·---------~ 
$17 nnd under SIS •••... ------------------------------·
SUi nod under SHl •••..•.•.•.•..... -----------------·· 
SHJundunder$20 •••. ----------. -----------------. 
$20 o.nd under $21... . ...... . . -----------------
$21 nnd under$22 •••..•......•... --------------------
$2'lund under $23 •....•..... __ ...•....• -~-- .•.• --------
S:!:i und under $24. _______________________ --------------
$21 and under $25 ... .. ___ ..• -~-. --~- -------------------
SZ.'i o.nd under $30 ••• _______ •..••••••••••••••• ----------
$30 uml under $35. __ ... ________ ...... ------------------
SJ.'i nnd under $40 ••. _____ .. ___ ..... __________ .• --------
$-10 nod o\'Cr .. - •.. --- ....•.•..•........ --.--- ....... - .. 

I Not computed, owing to the small number invoh·ed. 

22 

"' :!'J 
33 
4J 

" 148 
352 

""' m 
220 
268 
103 
ISO 
20.1 
1811 
IIJ.I 
240 
16S 
178 
118 
133 
91 .. 

339 
132 

" .. 

------------ ------------
5 17 ------------
9 25 ------------
I; 24 ------------
9 24 ------------

21 22 -----------i 30 38 
37 Ill ------------130 222 ------------m 81 -----------i 

2()1 72 
143 82 1 
16S 103 ------------
59 134 ------------70 110 -----------2 13! 132 

" 139 ------------
6! 133 ------------99 147 ------------•• 125 ------------70 ""' ------------21 97 ------------
" 79 ------------23 .. ------------13 5I ------------108 231 ------------
28 104 ------------18 "' ------------33 II ------------



APPENDIX A-GENERAL TABLES 83 
TABLE XVIII.-Week's earnings and time worked, all industriu-White women 

A.-WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURS 

Week's earnings 

Number of women Cflrning each specifled amount who worked-

Num- 1----.----.---~.----.----~---.----.---
ber or 
women Under 

re- 36 
ported hours 1 

36 d Over48 OvcrM d 60b 
an 44 nod nnd rmd 58 nn ours 

u~~er under under 54 hours under under and 
hours 2 48 hours 54 58 hours r.o hours over ' 

hours l 

-----1---------
p Totnl__________________ 178 18 28 17 28 28 IS 13 28 
Afr£cnt distribution_________ 100.0 10.1 15.7 9. 6 15.7 Jfi. 7 tO. J 7. 3 15.7 

e an _____________________ $11.00 $5.GS $9.65 $11.75 $10.40 $10.00 $12.00 $11.55 $18.75 

~~ ~g~ ~;:;J~~ -~-------------- ---~----~-========== ==~ 
S3 nnd undrr ,s.,·------------- ~ ------r ~ ---------------- ---------------- -------- --------
~ ~~3 ~ri~~~ t;,~===~~======== ~ ~ I ======== ====~=== :::::::::::::::: ~======= :::::::: s7und under $i______________ 4 2 1 1 -------- ·------- -------- --------
$8 ond Wtder$8______________ s 2 • • 4 2 -------- -------· --------
$9 nod under$9______________ 17 1 ------:r ---- -( 3 o ----------------
.10an under $10_____________ 20 2 11 3 3 1 -------- --------$n nn3 under $1t.___________ 20 1 a 5 s 4 2 a 
$! 2 nn d under $12____________ 25 4 2 -------- 1 (I 12 --------
S1a an under $13____________ 12 2 ---------------- a 4 a 
$14 and under $H____________ 12 -------- -------- 4 3 1 a 1 
$1, nnd under $15____________ 5 a 2 -------- -------- -------- --------
$!0 lllld under $16____________ 6 -------- ------i- I 2 -------- -------- -------- 2 
$! 7 nncl under $17____________ 1 -------- -------- --·--·-- -------- -------- 1 -------- --------

j!H~mifH~m~~~~~=~~~ i :_=_~-~-~-~:_=_= --~-~---==n-~T~~: =~~<~ ::·:::r ~~~:F:,1~u~~~~ f .22 nod under $23____________ 1 

m H~ ~iii IE~t~i!I!:! ------;- II!IIIII(IU:: .Iii!U ;;;;;;~:.:::~:;:~~:~~~~~[!!iii -----··i 
I Only 3 of these women worked M long ns 33 houu. 
:1 Only 1 woman worked exactly 40 hours; 18 workJng 36 and under 39 houn; hnd o mcdlnn of $9.55. 
3 No woman worked exactly 48 hours. Only 2 women worked 50 hours; one of these earned $7 and 

under $8, nod another, $8 and under $9. 
4 or the.'ie, 7 worked 69 hours or more and their cnrniogs rnn.ll'ed from .$10 noll under $11 lo $33 and 

under $40; one of tbeoo worked 83 bouts and cnmed $33, and anotber worked 84~ boom and earned $37. 



TADLB XVIII.-JVeek's earnings and time worked, all industries-White women-Con.tiuued 

B.-WOMEN WHOSE TIME WORKED WAS REPORTED IN DAYS 

Week's earnlngs 

Number or women earning each specified IUDount who worked on-
Number 
orwomenl-------,------,------,------,-------,------,------,-------,------,------,------,------
reported 1 day Hi days 2 days 2~ days 3 days 3~ days {days Hi days 5 days 5Y.I days 6days 7da .. 

TotnL.............................. 3, 473 55 32 2 39 17 88 8 375 279 2, 561 16 
Percentdlstrlbutlon...................... 100.0 1.0 (I) 0.9 0.1 t.I 0.5 2.5 0.2 10.8 8.0 73.7 0.6 
?o.!edillll ...•••.• ·-·· .. ·••••••••· -- ·-···-·-. "1 _ _:_1~14;_. "':_:__1 __ ...:1_:_2...:3_:_5_1_....:.<';_) --1--....:.$<::_. '":.:.ll--...:<c:') __ +_:S6.::·_:_90.:_1·--_:_S6:.:.·;_"+--$9....:.. '...:"+_:<_:')--+_$:.:.1_2._25_1 _ _:$_15_._70-1---'$-15_. '-'+--$_28_._oo 

ft0a~~~ ~~-JCi$2~::::::::::::::::::::::::::: ~ I~ :::::::::: ------··i· :::::··::: :::::::::: :::::::::::::::::::: :::::::::: :::::::::::::::::::: :::::::::: :::::::::: 
$2 and under $3 •• ----------------------·-·· 3324 11s3 ····------ 47 -- I --------3-- --------·· 31 -------------------- --------5- _-_-_-_-_-_-:::_- --------i- _-_·:::::::: 
$3 and under S·L........................... ···------- ----------
$4 and uutler $.-'i............................ 27 2 ····----·- 5 .......... 8 I 7 -------··· 3 ---------- 1 ----------

~ ~~j ~~~~~ ~:::::::::::::::::::::::::::: ~~ :::::::::: :::::::::: i --------~- ~ ~ II --------2- :: --------i- ~ :::::::::: 
Si and under $8............................ 127 .......... .•••...••• 2 ---------- 5 1 8 2 22 6 82 ----------
SS und under su............................ 316 .......... .......... 4 ---------· 4 ---------- 6 1 45 12 244 ----------
su and under ~iiO........................... 20S .................... -------·-- ---------- 5 ---------- 11 1 21 9 161 ----------
$10 and under $11 .... ---------------------· 222 .................... ····------ ---------- 3 ···-----·· 9 --··------ 26 10 174 ----------

~g ~~3 ~~3:~ ~:i::::::::::::::::::::::::: 'ill :::::::::: :::::::::::::::::::: :::::::::: --------~- --------r : --------r ~ ~ :~~ :::::::::: 
$13 und under $U.......................... IM 1 .......... 1 ·-·-----·· -------·-· 4 3 --·------- 22 Hi 108 ----------
$14 and under $15.......................... 154 -------··· ·-·------· ...•.•.••. ---------- ---------- 1 5 ---------- 17 21 110 ·-·-··----
Sl.'i and under $16 ...... -------------------- 220 .......... ·--------· ••••.•.•.. ---------· .•••••.••• ·--------- I 1 24 42 158 ----------
$16 nnd under $17.......................... 157 .................... ---------- ..••.•..•. ---------- ·--------- 1 ---------· 33 38 85 ----------
Sii and uudor $18.......................... , 16\J ----~----- .......... ·--------- ..••••.... .•••••••.. I -·-------- ---------- 33 33 102 --------·-

~:e ~~3 ~~~=~ ~~:::::::::::::::::::::::::: ~~~ :::::::::: :::::::::: :::::::::: :::::::::: --------1· :::::::::: --------i- :::::::::: 1~ ~~ ~~ :::::::::: 
S20 and under $21.......................... 15\J -··-·----- ---------- --·-·-·--· ---··----- ·-··-----· ---·------ ---------- ---------- 1 15 I-ll 2 

~~ :~~ ~~j:~ ~~:::::::::::::::::::::::::: 1~ :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: --------~- :::::::::: : --------2- ~ :::::::::: 
S23and under S24 . .----······--·-·--------- 77 .......... ---------· ·-·------- ---------- ·------·-- .................... ---------- ---------- 2 75 
$25 and under $25 ............ -------------- 56 .....•.••. ----·-·--· .................... ---·------ .......... ---------- ----·----- 1 ··-------- 54 
$25 and under $30 .... ---------------------- 224 ---------- ...•••••.• ----·-·--· .......... ---------· .......... ··--·----- ••••..•... 3 2 213 

~ :~~ :~:~ m:::::::::::::::::::::::::: ~ :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: --------r ~ 

---------i 
6 
6 
1 

$40 and over .. ·····--·--------------------- 37 .• -------- ---------- ·--------- ---------- •• -------- -------- __ ---------· ---------- ---------- ---------- 37 ----------

1 Uss than 0.05 per cent. 
1 Not computed, owing to the small number involved. 

i z 



TABLE XIX.-:-Earnings of white women who worked the firm's scheduled week, by industry 

W ~k's earnings 

Number of women earning each specified amount who worked the firm's scheduled hours or days in-

All in
dustries 

Cigars 

The manufacture of-

Br..,d 
and bak
ery prod

ucts 

Food 

Fish, 
canned 

Other 
food 

products 

Genera] mercantile 

Miscel- , ---.----I lnneous ,-

Sales 

~a.nd-1()... 

Ct'Dt Laundries 
stores 

----------------l--------l---l---1---l---1---l--
TotAL ..•.•.....•..•••••.....•••..•...•..••....... --------·-···---· 35 2 32 18 685 63 443 130 

Pcrtt~ntdistrlbutlon .....•••••.....•••.....•.•.•••.•.•.. --------·-------- l2 0.1 1.1 0.6 24.3 2.2 15.7 4.6 

Work
room 

Medhm ••••••••.•.•...•..••••••....•••...•.•.•..••.•.•....•...•••...•• ____ $11.50 (1) $12.00 $10.55 $18.40 $18.60 $10.30 $13.2.5 

$3 nnd under $4 _ .•.. _ .•..• _ ........ - .............. _ ... ___ ... _ .... ___ • _____ 1---:-J----;-1-_-_-__ -_-__ -_-__ i_-_-__ -'_'-__ -_-_-_1 -__ -_-__ -_-__ -_-_1-__ -_-'-__ -'_-_-' __ -_1-_-__ -'_-__ -_-__ -_1-_-_-__ '-_-__ -'-+_-__ -'-_-____ .:. __ '-_1_-_-__ -'_-__ '--_-__ 
$4 and under $5_ • ••.•• ------ ..... -- .......... ______________ . _ ·----------
$.5 and undl'r $6 ....... _. __ .. __ ............... ______ ..••. -----------------
$ti and under $7 _.. • ........................ -•---·- __ ••••• ·---------
$7 und undl•r SS....... --------------·--·--·------------------------
$Snndundcr$U......... .. ....... ----------·--------------.... 
$9nndundcr$10...... ___ ..... -------------------
$10 nnd umil•r $11. _... _ ..... ------- .... ______ . __________ .•• ------------
$11 nnd undl•r $12. _ .................... --------------- ------· ..... -------
$12nllll und<'r $13. _ .... ---- __ ....................... _ ... ------------------
$13 1\IHI UIHh•r $14 .......... -- -----· ------ ....... - .... --- ................. . 
$H llll!l Ulld('r $15 ............. -- ... -- .................... __ .............. . 
$l!l11tHI und('r $ltl. .......... __ .................. __ ........ __ ............ .. 
$-Hlnml undllr $17 .............. -.... ----- ................................ . 
$17 ami mHll'r $18 ............. -- .... ----- ......................... --------
$1!\ llll!l ull(fl'r S,IU .......... __ ................................... __ ... ___ __ 
$1fl nnd 111\tll•r $20 ............. -- .... ----- .......... - ..................... . 
$20 nnll unlll'r $'.!1 ................................................. --------
$21 1\1\d lllld('.r $.22- ------.-------------------------------------------------
$22 nne I undl'r $23. _ ...................................................... . 
$'..?::1 tU\d und<'r $2-1 ... __ .......... --- .... --- .......... - ... -- •• ------ .. ------
~::!-1 nntl undl'r $2,\ .• _ ................................ _ .................... . 
$2.1 ~~nd undl'r $30 ...... __ ......................................... . 
$:«! nn1l unde.r $35_ .................. -.................................... . 
$3.~ nnd undl'r $-tO ............................................. ------------
$40 lllld Ol'l't .............................................................. . 

.I Not computed, owing to tho smaU number involved. 

-------------------- ---------- ----·--·-- -------------------- ---------- -------------------- ---------- ---------- ---------- ---------- ---------- ---------- -------------------- ---------- ----------
2 
8 
3 
2 
I 

1 ---------- ---------- ·--------- ----------2 --------·- ----------
6 
8 
7 

I 
I 
7 
2 

11 ----------10 ·---------1 
I ---------- -------------------- ---------- -------------------- ---------- -------------------- ---------- ---------- ------

---------- ---------- ---------- 1 
2 ---------- 1 ----------

:::::::::: :::::::::: --------i- :::::::::: 
---------- ---------- 2 ---------------------------------------- ---------------------------------------------------------------------- ---------- ----------
---------- ---------- ---------- 1 
---------- ---------- 1 -------------------- ---------- ---------- ----·-··------------ ---------- ·-·------- ----------

--------,~- ::::::::~: 

15 ----------
13 
22 -------·--58 2 
10 ----------

5 
78 

102 
120 
66 
31 
21 
8 
6 

4 
10 
2 3 --------2-

16 2 
3 • 

3 
13 
16 
1 

30 
8 

10 
13 
8 
3 

10 

42 
85 
26 
43 
58 
26 
50 
11 
oi7 --------i- --------i- ---------i 
1~ 3 ---------- 3 
oo -------·:r :::::::::: ---------4 
22 3 --------·- ----------
14 2 ---------- ----------
'Z7 4 ···------- ----------



TABLE XX.-.Median of the earnings by time worked and industry-White women 

lndwtry 

Women whose time worked was reported in-

Hours All women for 
whom earnln~ 
werereporWdf-----------.----------,,----------.-----------c-----------,----------,-----------

Total Under 4M hours Over 48 and 
under 50 hours 

Num· Median Num· Median Num- Medhm 
ber enrn· her of earn- her of earn-

ings women logs women lngs 

::-..'um-
1

'Medinn 
hf'r of earn
women ings 

50 hours Over 60nnd 
under 54 hours 54 hours Over M and 

under 60 hours 

Num- i\fetllao Num- i\ledinn Num- Medinn Num- Mediun 
her or eurn· ber of earn· ber of enrn· her of earn
women lugs women ing:l women ings women lng:~ 

----------1---1-------------------------------
Total. ___ ----- •.•.••••• -------------- ---''--l--'-''--l---..:1:...78:... $11. 00 4, 42.5 $15.00 

Manufucturlog: 
Boxes, wooden ••• ---------------·.----
C'ignr!l ••••••...•.•.•••••••••••.. ·-------
Food

Bread and bakery products •••••••• 
Flsh, canned •......•••••• ----------
Other food products •••••••••.•••••• 

1\Hscellnneous .•••• ------- .••••• __ ·----
Generol mercantile: 

~~~kroom: ~ ~~ ~ ~ ::::::::::::::::::::::: 
5-and-IO.cent stores. __ ...••• ___ •.•. ___ •• ----
Laundries .•....... __ ••.. -----····· __ -·----· 

190 
2, 49-1 

38 
3 

" 63 

760 
78 

516 

z"' 

11. ().5 
1&65 

11.30 
(') 
9. 3~ 

10.55 

18.10 
18.45 
10.05 
12.30 

2 
3 

63 $9. 60 

2 
3 

(') 
(') 

12 (') 2 (') (') 28 $10. 00 31 $1l. 70 
--------1-



Industry 

Hours
Continued 

60 hours and 
over 

Num- Median 
b6r or earn
women lngs 

Total 

Num- Median 
her or earn
women l.ngs 

Women whose time worked was reported in-Continued 

Under 4 days 

Num· Median 
her or earn
women ings 

4days 

Num- Median 
her or earn
women ings 

Days t 

5days 

Num- Median 
her or earn
women ings 

572 days 

Num- Median 
her or earn
women ings 

6 days 

Num- Median 
her of earn
women ings 

7 days 

Num- Median 
her or earn
women ings 

--1---1----i---1----1-- --------------

TotaL •• ----------------------------~~ 1-'$-1&_7_5_11--'---+-'---3,473 $14.65 

:MMIIfncturinR: 
noxo.<:, v.·ooden .• ----------------------- ••••.••• -------
Ci~ars- .•.... ---.-.-.------------------ -------- --------
Food

Drond and ho.kcrY products ....•••••••••••• --------

~~~~/f~~0~fQd,iCt..i_-::::::::~::::: :::::::: :::::::: 
Mlsoellnnoou.'L.----------------------· 6 (') 

Ocncnll mcrcuntllc: 
Salas .•. ---_.--.- ... - -•••••••• --- •••••• -------- ••••.•• _ 
\\' orkroom .....• - .•.. -••••• ---- ••• ---- .•• ---- __ ---- ___ _ 

t~~~;lr~~-t- ~~~~~~~:: :::::::::::::::::::: -----22- -- i8."75-

28 10.00 
1,932 lli. 65 

38 11.30 
2 (') 

15 12.05 
10 (') 

736 18.10 
78 18. "'~ 

"' 10.05 
121 1~80 

!16 $4.25 88 $9.10 
1-

2 (') 1 (') 
00 a.7o 68 .. "' 

(') ~) 

-------- ------- ---,,y--------- ---,,y-- 1 
7 ------- - --------

20 6.00 7 (') 
I (') 

:13 3. 95 • - '""(i)"" 
2 (') 1 (') 

1 Not complltt>d, owing to the small numhor ln,·olvcd. 
1 Hccord.s show only that cwployoo \VOrkod on so many days, not that full time was worked. 

383 $12. 15 27lJ $15.70 2,561 $15. 5.5 16 $28.00 

4 (') 2! 11. 10 .. -------- --------331 12.65 200 16.25 1,22i li. 55 16 28.00 

-------- -------- (') 36 II. SO -------- --------
---~y-- ----··g· 2 (') -------- --------5 ---,,)--- -------- -------- -------- --------3 (') -------- -------- -------- -------- -------- --------

!3 (') 11 !') 685 IS. 40 -------- --------2 (') ' '> 71 18. 55 
23 7. 85 15 9. 40 443 10.30 

-------- --------
2 (') !8 15.35 98 12.75 

-------- --------------- ---------



TABLE XXI.-1\Iedian of the earnings of white women who worked the firm's scheduled week, by industry and scheduled hours 1 

Scheduled hours 
All industries 

Number of women who worked the firm's scheduled hours or days and their medifUl earnings In-

The manufacture of-

Food 

Cigars 
Bread and Other footl 

bakery products products I 

General mercantile 

!\.llsrellaneous Snles Workroom 

5-and-10-cent 
stores Laundries 

Num- Median Num-IMedlan Num· 1\.Ied!an Num- Median Num- Median Num- Mediunl Nuw- Median Num- Median Num-IMedian 
ber or Mrn· ber of : rarn- ber or earn- ber or earn- ber or oorn· ber ot eurn- ber or eurn· ber or earn- hl'r of earn
women logs women1 lngs women logs women inKs women logs women llliPI women iu~es ! women in~es wowenl ing:1 

------1--1--1---i- ----------------------------· 
9391 $15.65 20 $11. 85 34 $11. 50 18 $10. M 685 $18. 40 63 $18.60 ~ $10. 30 ~I $13. 2.'i Total.-----···-···-- 2, 332 $14.95 

====:;= ==[~= ;;;;=j; ::~~;t; ~~~~~1~ ~~~Jc ~~:~I ~Jr~ :::::w ::;.;:: :-==:;;: :::;~;;- :::::£ -=~£ ;;;;:~:1<1-~ 
184 13.05 ··-·---- •••••••• 2 (') -------- ........ 40 H. 00 3 (') 372 10.20 15 I 13.50 
345 17.85 ---------------------------------------- ·------- 3 (') -------------------------------- 8: (1) 

---------------- -------------------------------------------------------------------------------- -------- -------- 25 ~ 15.65 

36 nnd under ·H t ......... . 
44 und under 48 ... --------
4S and under SO'----------
LO. -------··--- .... ··----·· 
Ovllr 50 fUld under M .... .. 
M. ------------.- ........ .. 
Over 54 and under 58 ••.•.• 
58 nnd under 60 .......... . 
OOund under 02 ......... .. 

53 8. 50 
11 (I) 

223 21. 50 
235 15.85 
699 15. 80 
214 15. 65 
616 10. 55 
356 li. 65 

25 15. 65 

1 Ira woman wns present on each working day and the record gave the scheduled dully hours, the woman was counted as having worked the full schedule though the record did 
not show that she worked the entire day. 

1 Includes t,lDned fish, not showu sepamtely because number too small for the computation ora median. 
'All 41 hours. 
'Not computed, owing to the smull number invol~ed. 
'Only 3 women worked 48 hours; these were SD.leswomen In &enero.l w.ercantile and each earned. $12. 

00 
00 



Amouat 

TABLE XXII.-Weekly rate and actual week's earnings by industry-White women-

Numhcr of women for whom amount specified was weekly rate and number for whom it was actual week's earnings in-

All industries 
Boxes, wooden 

Tho manufacture of-

Food 

Cigars • 1\read and 
bakery 

products 

Other Cood Miscellaneous 
products 1 

General mercantile 

Sales Workroom 
6-and-ICK:ent 

stores Laundries 

~ .... a = .... a = _..,r., = -"'~ = -"'~ = .. Ill~ = -"'~ = -"'~ .to -"'~ .t- .!"~ ::w.s .w 9 .ws .w 9 .ws .!.:~ ~s .w s .!.:S .w.9 .ws .w.s .ws ~.s .!o!S .w.s ..!o~B 1·!: 1s ~-= 
~E n ~E H :e h :e ~§ :e :~ :e :~ ~e :~ ~e ~~ ~E "~ "E "i 

-------1-------------I--------
Tntal •••••••••••......... I, 755 1, 7."1.~ 68 68 10 10 38 38 4-4 4-1 ro 50 74.7 747 78 78 .~HI 516 1 204 20-l 

Median ••.•••.•••.•.• __________ $12.00 ~ $11.50 ~ _!2._ ~ $10.00 $11.30 $12.00 $11.00 $10.50 ~ ~ $18.15 $18.50 $18.4li $10.30 ~~~ $12.00 

Unr!~r l·t. .•....••.•.•.•....•... ------- 28 ------- ------- ------ 2 ------- ------- ..••... 1 ------- 2 -----·- s .•••••• 1 ---···· 13 .•••••. -t 

~
and underS.'i................ ....... 0 -------------------- 1 ------- 1 --------------------- 2 1 ·------ -------------- 3 1 

::;~ :!~~~~ ~:::::::::::::::~ --····7· ~ ~ ----a··:::::::::::: ----·i· ::::::: ~ 2 ~ ~ ::::::: ::::::: ·--··r 1~ : 
fl.nd under t-8................ 17 36 6 ............ ------- ------- 3 2 7 4. 1 ....... ------- 7 18 .•••• 

4
.. 5 

Pnd umler $0................ 112 120 4. 8 ------ ...... 4 1 10 10 4 8 5 8 ------- ------- 81 91 3 
9 nnd umtcr SIO............... 100 175 11 7 ...... ----·- 15 6 5 3 5 2 ll) 22 •• ..... 124 110 21 25 

1
101\1\{\Undl!r$11 .............. :?f1:! 203 17 8 ............ 11 8 3 3 14 10 16 16-----1-- ~ H8 124 42 32 
llunduntler$1:.! .............. 12tl HO 2 8 ._._-_-_-_-_1·_-_-_-_-_-_-----,-- 7 1 6 2 ' 34 2.'> -----,------·,·· 76 68 11 32 
t2n.ntlundt'rSt:l ............. 183 1t.O 6 8 10 11 11 3 71 62 36 31 47 36 
\:\ onll untler $H .. -----------· 51 M i 3 ------ ...... 1 1 ------- •• 5 -----2· 4 1G ·------ 3 ZJ 21 15 9 

IH tutti under $1[1.............. 8::! GO 5 1 1 1 ------- 1 3 ::::~-- 1 1 47 43 4 1 8 8 11 10 
lllnn!lundor$lt1 .............. Ha 1:!1 7 3 --------------------·--------···-------- 3 2 D6 87 14 10 7 G lfi 13 
lfit\U!\under$17 .............. i7 « 3 5 --------------···----··-·- 1 -·--------····-···--- 60 27 2 4. 1 ....... 10 S 

$17nuduwlcr$1S .............. -~2 no 1 1----------------·----------------------- 1 2 -12 41'1 3 6 2 2 3 5 
$1RtUH\Undcr$1\J .............. BS IH 7 1 3 3 2 2 1 .............. 102 61 21 17 1 2 8 7 
$1\lt\ll!lunller S"..'O.............. 22 33 ------- -----·· ------ ...... ·-··--- ------- ....... -------------- ....... 19 2D 3 4 ------- ....... --------------
S.:.'Onntlmhlc.rt..!l. ............. Sfi f>G ....................................... 1 1 1 ....... b9 51 6 7 1 1 8 9 
S.2lt\ntluntlcr $"..):,!.............. 7 17 ------- ................... -------------- !I 2 ....... ....... 5 15 
~.."! 1\IICitliHICr $'..!3.............. .fo'j' fit ------- ....... ...... ...... ....... •.••••• ....... ....... 1 ....... 42 ;8 
$::!:; nnd und<>r S:.!t.............. 12 21 1 ............ ------- .............. -------------- 1 6 1::1 
$'.!\ n.nd untlrr$:25.............. 4 11 ----- ....... 2 !I ....... ------- ....... _______ ------- --·-·-- 2 9 
$'2.) oml \UHler $30.............. S..~ lO.:.J ------- ....... 1 ....... ....... ....... ....... 1 1 7·1 93 
$31.1 n.nd un•lrr $35.... ......... M 2:\ ------- ....... ------ ...... ------- ------- 1 1 ....... 1 11 22 
S;:l.'lt\nd under $-10.............. 1.~ 18 ··----- ....... ------ ................... ------- ....... ....... 1 18 1.5 
$40 1\lld 0\'l'r................... 10 :tl ------- ------- ...... •····· ------- -------------- ------- ------- ------- 1-1 27 

-----2- ---~-i- ---··i· -----i· ------- ------i 
3 3 -----~- ----·-- 3 3 

----T ----Tij~~jjjj jmm ;~~~~~~ ~~~~~~~ 
1 Exclustvo of oa.nned fish, for which rat~ w~rn not reported. I Not computed, owing to the small numher lm·oil'ed. 



TABLE XXIII.-Weekly rate and sched1ded weekly hours, all industries-White women 

Wtt<kll' rate 

Number of women receiving esch specltled rate whose scbeduled.hours were-

Numberl-------,------,------,------~------~----~------,------,,------,------
orwoml•D 
reported 

7 
17 

112 
188 
2n 
l:?tl 
180 
50 
82 

143 
77 
52 

IH 

Over 44 48 and 
und un- under 00 
der 4~ 

31 1 259 
$11. ';'O $18.© 

------·-·· 2 
---------- 6 

7 
---------- 10 

6 7 
12 ----------
I 0 
8 2 
2 ----------
1 2 

---------- 37 
---------- I 
---------- 77 

52 
$11.85 

3 
---------· ----------
-------i2' 

13 
6 
5 
3 
5 
I 
2 
I 

0\'er liO 
und un· 
der 52 

52 
Over 62 
and un
der 54 

M 

--------r :::::::::: :::::::::: ------·-a· 
5 ---------- 2 12 
7 2 ··-------- 54 

16 ---------- 24 17 
31 ------·--- ---------- 4 
52 2 28 26 
4 1 1 1 

42 ---------- 7 13 
56 20 32 7 
6 11 2 4 

18 13 10 2 
34 2 12 5 

OverM 
nnd un
der 55 

--------------------
6 

14 
3 
2 
1 

-----------------·--------------------------------

M and 60 and 
under 60 under 62 

----------
7 ---------4 81 

103 6 
133 18 
63 --------i7 .. 
21 6 
14 I 
8 12 

11 • 6 ---------9 • " S6 :::::::::: ----·--31" --------i- 2~ --------~- 1~ : --------i- --------5- ---------i 
7 

47 
12 • 85 
15 
15 
19 

21J ·····-··-· ~~ :::::::::: ~ ~ :::::::::: --------r -·-------i 
6 3 1 ---------- 2 ----------

:::::::::: -------z7· ··-------- -···---22- -------io-
---------- 3 4 1 
---------- y 2 ----------
---------- tJ ---------- 4 2 

2 2 
17 2 :::::::::: --------.s- ---------2 
5 1 ---------- 1 ----------
4 ---------- ---------- ---------- ----------
7 ---------- ---------- ---------- ----------

1 Only 3 women worked 48 hours, nnd these enmed $12 ant.l under $13. 
1 Only 2 women worked 55 hours, snd these earned $16 nnd under Sl 'i'. 
'All 00 hours but !laundry worker, who bad a scheduled week of tHY.! hours. 



T .<BLE XXIV .-Median of the weekly rate and scheduled weekly hours, by indu•try-White women 

.<\Uimlustripsl •••.... ----------·----~~!:_$11.70 12.)\J ~52~ 341:\$15.30 ~~~~~~~$10.50 ~$10.45 ~~ 

Mnnuft~rturln~! 
Boxt\S, wooden........................ 68 11.50 --------------------------------------------------------------------- Zl 10.90 ---- ------- ----- ------- 41 12.75 
Food

Breull ami bnkery prollurts ••••••• 
Other food products ..••••••••••••. 

~liSl'!Jilll.!l('OW ..••••••••••••••••••••••• 

9. 8.1 
12.00 
10.60 

----------- 20 9.S5 -··· ------- -------------------------------------------------------------------------------

"ii" ""(i;·· --iu- ··s.·60- :::: ::::::: ··w- ·io:s.r :::: ::::::: --~~- --~? ___ -~- --~~~- :::: ::::::: ::::: ::::::: :::::::::: 
Oentoru.lmen'tlutlle: 

Stiles ... _ .••• _ •.•••••••••••• --------... 747 
\\' orkroom .. ___ ..•.•••••.••••••••. ___ • iS 

t!~J~;-~~-s-t~-~~:: ::::::::::::::::::::: :i ~ 
' 

17.60 
18.50 
10. 30 
12. so 

----------- 201 18.9() ----------- 299 15.30 63 17.30 120 18.65 9 (•) -----------
----------- lY 18.80 ·-----··--- 2-1 18.15 ~ (t) 24 18.35 ··-·····--------------
···- ------------ ....... .(9 11.95 -·--- ........... ------- ..... ------- 31 9.60 HI 10.35 
20 11.90 ----· ----------- -----·- s (') 8 (') 34 12.15 56 12.10 1'.! (•) 

I Totallucludt?s clgnr mrmufncturlng, not shown se:ynrntely becuuse number too small for the computation of a median. 
J Only :1 wmn~u. ull io "elu~rul·m~r~'UIItll~ su\l\.i, bu Sl'heduit'd buUN of -1~. 
1 Ouh· 2 wolllllll, both i.n luuudrl~o.si bud sd1eduled hours of M. Only 13, ln lo.uodrle9 and gener!J-c:.r:rcantile sal~, bad hours of 5S or 59. 
t Not (.'(IWPUhHl, owlni to U1~ :)Wlll number iuvQlvtXI. 

5.1 
3 

420 
Zl 

14. 75 
(') 

10.25 -·-- ------
1-&.90 42 12.75 



TABLE XXV.-llfedian of the week's earnings and time in the trade, by industry-White women 

• 
Number of women nnd the median of their earnings with experience in the trade or-

All women Und£'r 1 ycnr 
reporting 1----~---c------1 

Totn.l 

1 nn•l 
under 2 

yours 

2rmd 
under 3 y.,.,, 

3nnd twdcr -1 
ye.urs 

-111nd 
und('r 5 

years 

!i nnd 
under 10 years 

IOnnd 
under 15 

years 
15 YCll.CS 
nnd over 

Industry 

U d 6 1
6 months 

11 er und undl'r 
months I 1 yenr 

1-~-1--- -- ~~-1-~-l-~-l~~-1-~-l---;--l----,---l--.----

i Iii 1:! t: 11 Iii .. tl g; g; !l lil 
0 j .8 .8 ~ -~ .9 0 

-~ ·a .E 0 0 

~ 
0 -~ ~ ~ 3 ~ 3 ~ 3 ~ • • • 

$ $ s 0 $ 0 s 0 " 0 ~ 0 s 0 $ 0 ~ .~ s 0 § § • 
"' -'! -'! "' • "' • "' • "' • -'! "' "' ~ § ;; § ;; § "" § .. § ;; § ~ § ;; § ~ § "" § "' § • ~ • • ~ • • z ll z " z ll z ll z ll z " z .-. z " z ll z ll z ll -- - --------- --- -- - -- - --- -- - -- - --

Alllndnstrff>sl __________________________________ l,i81iSI·t45 3SI$10.i0 2'2i1SIO.OO· IM$12.45 :?57$12.60 23.'i$13.00 250$15,[,() HG$15.85 :Zf{l$16.50

1

. 136$18.50 121$18.45 
l'cr oont distribution •.•.••••.•...•.•.•.... ____________ 100.0.:.:.:.:.:..: 21.3 12.7 .::..:.::.:.:1~ 14.4 13.:.! ----·· H.o.:..:.:.:.:.:. s.:z U.fi :.:.:.:.:.:~ 6.8 

!\Ianufllcturlng: I 
Boxes, wooden______________________________________ 11.~ Il.fJOI :?1 8. 75 l4 (') 7 (1) 15 12.40 13 (I) 15 11.40 9 (1) 19 12.50 6 (L) li 13.2.'i 
~~d'::----··----------··-·---------···------------·· 855 lfl.f.5 201 13.55 115 11.20 SO 15.65 117 15.55 11 17.25 136 18.Hi' 76 18.75 9.'i 19.50 57 18.40 55 18.55 

gr~~ ~ ~~~:ic~~~-~~~~~=::::::::::::::::::: ~ n: ~ :~ \VXJ ~~ ~~ 5 ~:~ 1g ~!{ ; ~!~ ---i --<:l·-- ---~ --<~:-)>__ ~ ~;~ ---2 --<~r- :::: ::<:,:):: 
Misccllnncous_______________________________________ ·H 10. liO 11 (I) 7 {') 4 (1) 10 (I) 5 (I) 5 ( 2 5 (1) 3 (1) 3 

G('ncn1l mercnntile: 

5-an~!~Z~~~t~r~;~~:::::::::::::::::::::::::::::::::::: 
3119 
2i 

320 

15.80 2-1 
17.90 1 
10. 00 96 

1 P.:xclndrs lnnndrics, for which this information was not obtained. 
1 Not computed, owing to tho small number involved. 

12. f{l 
(~ 
9. 15 

13 (l) II (I) 

1 (1) --·- ·-----
661 9.15 36 9.20 

28 15. 00 3;'i 
1 (I) ] 

70 10. 00 57 

12.75 
(') 

10.40 

56 14. 40 
4 (2) 

33 10. 75 

27 17.15 
2 (~ 

29 10. 70 

10.1 17.10 
(i (I) 

21)111. 30 

56 21. 00 
6 (I) 
6 (I) 

40 22. 35 
6 (1) 



APPENDIX A-GENERAL TABLES 93 

TABLE XXVI.-Y ear'• earnings of white women for whom 5£-week pay-roll recorda 
were secured, by industry 

Year's earnings All 
indus-

Number of women earning each specified amount in-

The manufacture of-
'----,-----,--------;--~ General mer· 
r cantJle 

Food 
5-and- IIoteb 

1-----,-----lw .. cent and 
tries Boxes, Cigars Bread Other Mis- stores m,a'n~~-cella- ...., 

wooden and rood 
bakery prod
prod- nets 
uots 

neous Sales Work 
room 

-------1------------
Media~~~~::::::::::::::::::: s}~~ (t)

10 $7~ (!) 
4 (') 3 

(1)
3 $1,0~ (I) 

2 $6~~ (•,' 
6 

l----:-l-____:_:_-1--1-'-'-l----'-+-"--+---'--l--'-'--- - --
$400 and under $450................ 4 --------------- ------- 1 ______ ------- ------- 2 1 
$4f.C) and under $500___________ 10 ------- 1 1 ------- ------- li 1 
$500 and under $550___________ 10 l 3 ------- ------ ------- ------- .'i 
$550 and under $60(L__________ 11 1 ------- ------- I ------- ------- 7 
$1"1()() and under $600___________ 8 --------------- 1 ------- ------ 1 ------- 6 
$1150 and under $700........... 8 2 2 ------- ------- 1 ------- -----·· 1 2 
$700 and under $7fJO........... 12 1 5 ------· ------- ------ 2 3 1 
$750 and under $800........... 11 2 3 ------- ------- ------ 5 ------· 1 -------
$SOO and uw.Ier $850........... 7 I 1 ------- ------- ------ 4 I ------- •....•• 
$S.';O and under $901J........... 8 2 -------------- ------ 6 ------- ------- -------= nnd under $1lfJO........... 10 I 2 ------- ------- ------ a 1 -------

$l.~~~~~~~e~1$~00:::::::: ~ -------- -----r ::::::: ::::::: :::::: : ::::::: ::::::: ::::::: 
$1,100 and under $1,200........ 7 2 ------- ------- ------ 5 ------- ------- ---·--· 
$1,200 and under $1,400........ 10 2 ------- ------- ------ 7 1 ------- -------

u:i m ~~~~~ ~;e;~~~~~~~ -----:- ~~~~~~~~ ~~~~~~~ ~~~~~~~ =====~= ~~~~~~ -----~- ~~~~~~~ ~~~~~~= ;~;=~~~ 
I Included here because rccelvini neither meals nor room Jn addition to;eatnlng.s. II omitted, tho median 

for tho 133 women Is $788. 
• Not oom1JUted, owing to the swall number fD.volved. 
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Occupation 

WOMEN IN FLORIDA INDUSTRIES 

TABLE XXVII.-Length of actual day'• work in hotels and 

ALL ESTABLISHMENTS 

Number or employee--clays 1 whoso actual work· 

I Numb.r Number or ing hours WCI'L'-
of 

employees employee-
reported days I 

Under 5 5 and Gnnd 7 and 
unrler 6 under 7 under 8 

J! 0 ~ 0 J! 0 .l! 0 J! 0 ~ 0 

:c ~ ~ :c ~ t;, :c t;, .0 
I;; 

• .0 • .0 z • • 

"' z "' z "' z "' " z 
"' 

z 
--------------------

921 446 0,368 3,095 170 ILO 2,188 133 328 547 1.299 856 AU occu~atlons ________ 
Per cent distri utlon .•••••.. 100. 0 100.0 2. 7 4. 8 34.4 4.3 5. 2 17.7 20.1 27.7 

----------------1---------
Waitress; counter girL •••... "" 14 4,479 98 165 80 2, 137 130 18 5151 ------
~f ald •• ---------------------- 197 300 1,378 2.097 5 70 51 113 142 429 625 792 
Kitchen worker ______________ 42 83 292 571 ----- ----- ------- 12 28 14 18 66 
Laundry worker .•.•...•••••• 24 26 !56 168 ---- ----- ------- ----- ----- 24 62 60 
Elevator girL _______________ 9 15 63 105 ----- ----- ------- 8 28 41 7 7 
Night cleaner ________________ ----- 8 ------- 56 ----- ----- ------- ----- ----- 21 ------ 21 

SEASONAL ESTABLISHMENTS 

Alloccupntions •.•••••• 002 Ul 4,818 1,055 9 73 2,154 23 223 79 1123 172 
Percentdistribution. _________________ 100.0 100.0 0.2 6.9 44.7 2.2 4.6 7.5 19.2 16.3 

--,----------1---------
Waitress; counter girL ______ 500 10 3,485 70 9 70 2,109 _____ 109 ------- 41>5 ------
Maid ________________________ 148 87 1,036 flli ----- 3 45 18 93 75 450 IZ7 
Kitchen worker______________ 29 40 203 280 _____ ----- ------- 5 21 4 18 45 

~~~~~cl~~~~:~::::::::::::: --~~- I~ ----~- t! ::::: ::::: ::::::: ::::::::::::::::: :::::: ~::::: 
YEAR-ROUND ESTABLISHMENTS 

All occupations ________ m 295 1,550 2,1:40 101 77 3·1 no 105 468 1 376 f.S4 
Percent distribution •••••••• ---------- 100.0 100.0 10.4 3.8 2.2 5.4 6.8 22.9 24.3 33.5 

-1--,-----,-,-------------
Wnitrrss; counter girL ••••.. 149 4 994 28 156 10 28 ----- 21 18 )32 ------
Maid .•. --------------------- 40 213 34.2 1,490 5 67 6 95 49 354 175 57r. 
Kirchen worker______________ 13 43 89 291 __________ ------- 7 7 10 21 
Lnundry worker_____________ 9 14 62 84 ----- ----- ------- ----- ----- 24 62 60 
Elevator J,!irL_______________ 9 15 63 105 ----- ----- ------- 8 28 41 7 7 
Night cleaner. _______________ ----- 6 42 ----- ----- ------- ----- ----- 21 21 

1 Obtained by multiplying each schedule of daily hours by the number of women working such a schedule. 



APPENDIX A-GENERAL TABLES 

restaurants, by occupation and type of eslabli&hment 

ALL ESTABLISHMENTS 

Number of employee-days 1 whose actua1 working hours were-Continued 

95 

8 Over 8 and 9 Over 9 and 10 Over 10 and nand 12 and over under 9 under 10 under 11 under 12 

s !1, s !1, ~ 0 s 0 ~ 0 s ~ .!! 0 .'! 0 

:E :E ~ :E ~ !;! :E :E i :E " "' "' 
~ z ~ z ~ z ~ 

"' "' z "' "' "' z "' "' z "' z 
828 588 279 HIS 282 106 141 80 508 148 145 50 169 179 31 60 

13.0 19.0 4.4 6.4 4.4 3.4 2.2 2.6 8.0 4.8 2.3 1.6 2.7 5.8 0.6 l.fJ 

m==2i8==---m-==138==414'== m==m==w == 
396 442 34 175 87 511 3 10 35 33 ------ 4 ------ 46 ------ 15 

52 62 20 23 46 41 ------ 63 52 86 13 46 42 127 21 31 
94 84 ------- ------- ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ----- ------
7 7 ------- 7 7 ------ 7 7 20 ------ ------ ------ 6 ------ ------1< 

SEASONAL ESTADLISIIMENTS 

W9 449 146 23 103 25 45 28 402 62 97 211 96 81 21 14 
12.4 42.6 3.0 2.2 2.1 2.4 0.9 2.7 8.3 5.9 2.0 2.5 2.0 7.7 0.4 1.3 

~=~~--.=~=~=~=~=== 330 352 28 ------- 62 18 -~~-~- ~----- 28 7 ------ ----·· -----~ 7 ··--·- --·-·· 
42 13 -~----- 23 34 7 .••••• 28 40 M 6 26 21 74 21 
94 84 ------- ---···· •••••• ------ ~~--~- ------------ --~~-- ------ ------ ·----- -----· ·-----

YEAR-ROUND ESTABLISHMENTS 

220 139 133 175 179 81 96 52 106 8IJ 48 Zl 1' 731 Dll 10 46 
t4.8 6.8 &.6 8.6 u.s 4.0 a.2 2.s a.8 4.2 3.1 1.2 •.1 u~ o.6 2.3 ----------,::-+--+--:::-+-+-:-:---,-J---
146 ------ 100 ------- 135 ------ 93 80 ------ 41 --~--- 52 ------ 10 ..... . 
66 00 6 175 25 40 3 10 7 26 ..•... 4 ---··· 39 ---~-- Hi 
10 49 20 ------- 12 34 ------ 35 12 31 7 3) 2~ 53 ------ Jl 

------ ------ ------- ----~-- ------------ ------ ------------ ------ ------ ------ -----~ ------ ------ ------
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Occupation 

WOMEN IN FLORIDA INDUSTRIES 

Number 
of em
ployees 

reportOO 

" 0 

:a !l 
0 

" z 

TABLE XXVIII.-Over-al! hours in houls and 

ALL ESTABLISHMENTS 

Number 
of em

ployee-days 1 

~ 0 
to 

~ 0 z 

Number of employee-days t whose 0\'Cr-all hours 
were-

Under 5 

" 0 

:a !l 
0 

" z ----

5 and 
under 6 

~ 0 

:a to 
0 

" z 
----

6 and 
under 7 

~ ~ 
~ • z 
----

7 and 
under 8 

s 0 

:a !l • 

" z 
----

8 and 
under 0 

~ 0 

:a !l • 
" z ----

All occupations .. 921 442 6, 368 3, 067 15 70 22 64 131 214 154 569 450 564 
Per cent distribution •• :..:..:.:.:1.:..:..::..:. 100.0 ~ ~~ 0. 3 __:_:_ _:_:_ _'_:_·.:.•.f-.•-· '-l-1_8._6+_7._1+18_._< 
Waitress; counter girL 64'J 14 4,479 98 11 _____ 7 _____ _____ 4 16 159 6 
Maid.----------------- lli7 200 1,371) 2,009 4 iO 15 41J 00 142 128 516 278 450 
Kitchen worker ________ -12 83 21J2 5il --------------- i 7 6 10 8 ----- 42 

b'~~0u~~i :i~~~~~~::::::: ~ ~ 1~ ~~ ::::: :::::::::: ···g· --28- --4i- ::::: ---~- ~ --~-
:Kight cle:mer __________ ----- 8 56 _____ _____ _____ _____ _____ 21 ----- 21 ----------

SEASONAL ESTABLISHMENTS 

All occupations •. \ 692 151 14,818 
Per cent distribution .. =.:..:----- 100.0 

Waitress; counter girL] 500 10 3, 4S5 
Maid __________________ 148 87 1,036 
Kitchen worker________ 21l 40 203 
Laundry worker_______ lli 12 U4 
Ni~ht cletmer __________ ----- 2 

1,055 ll 3 8 ----- 65 17 I 127 111 217 32 

·-,: 0: ·~ :: ••••• :· :~1 ·: ~: :: :· 
607 ----- 3 8 ----- 65 14 110 103 117 18 
280 ----- ----- ----- ----- ----- 3 10 8 ----- 14 

84 
14 ::::: ::::: ::::: ::::: :::::::::: ::::: ::::::::::: ::::: 

YEAR-ROUND ESTABLISII1IENTS 

All o_ccu_pati~ns--\ 22ll 291 II· sro 2, Ol21 6 67 114 I 64 66 197 27 45!1 2331532 
Percentd1strJbutwn .. 1.:..:.::.:.~ 100.0 ~~ 3.3 ~~~~~ 22.8 15.0 ~ 

Waitress; counter 11irL 149 4 99-1 28 2 ----- 7 ·---- _____ 4 9 ------ 59 ti 
Maid _________ -------- 49 20il 342 1,462 4 67 7 49 31 128 18 413 161 4:Ul 
Kitchen worker________ 13 43 b!.l 291 ----- _____ ----- 7 i 3 _____ ___ 28 
I,nundry worker_______ 9 H G2 84 24 6 00 
Elevntor girl___________ 9 15 63 105 ----- ---------- ··-s· --28- --4i- ::::: ______ 7 ____ _ 
Night cleaner __________ ----- 6 42 ::::: ::::l:::: _____ ----- 21 ----- 21 ----------

1 Obtained by multiplying eocb schedule of daily hours by the number of women working sucb a 
schedule. 



APPENDIX A-GENERAL TABLES 

restaurants, by occupation and type of establishment 

ALL ESTABLISHMENTS 

Number or employee-days I whose over-all hours were-Continued 

Onod lOnnd 11 and 12and 13 a.nd 14 and IIi and l611nd 
under 10 under 11 under 12 under 13 under 14 under 15 under 16 under 17 

~ § s 0 s ~ s 0 ~ ~ ~ ~ s 0 s § :a :a ,. :a ~ 
,. 

" .. :a "' :a • • z z • • 
"' z " z " z " "' z " z " z 

97 

17 and 
under 18 

~ 
0 

!i z 
538 592 380 105 241 201 1,418 314 2. 726 22-1 za,o; 90 7 13 21 35 ----- G 
8.4 19.3 6.0 3.4 3.8 6.7 22.3 10.2 42.8 7.3 ·1.2 2.9 0.1 0.4 0.3 Ll ----- 0.2 n=299=10570 1,011 == 2,607~sm===1u=== 
338 488 18 87 117 &i 332 57 14 51 38 77 ----- 6 ---------- ----- 0 
33 20 7 18 19 73 69 257 98 127 49 13 ----- ----- ----- ----- ----- -----
94 84 66 ----- ------ ------ ------- ------ ------- ----- --------------- ----- ----- ----- ----- -----

----- ----- ----- ----- ------ ------ ------- ------ 7 14 1 ----- 7 7 7 36 ----- ---·-
----- ----- ----- ----- ------ ------ ------- ---·-- ------- 14 ---------- ----- ----- ----- ----- ----- -----

SEASONAL ESTABLISIIMENTS 

469 442 252 36 123 141 1,141 17912,26:!1 09 H4p9 ·--------+---------!---- 0 
9.1 41.9 6.2 3.·1 2.6 13.4 1~ 11.0 47.0 6.5 ~ 1.s

1
::.:.:.. :.:.=..:::.:: ... :.:::r::..:.:._:_~ 

30-----244 1 10 '"' ------~·"'' ---- 75--- --------------------1---- ---
314 350 1 30 110 33 270 2 7 2'J 34 HI --------------- -·--- ---- 6 
22 8 7 6 6 38 &I 177 55 ~ 3i) ---------- ----- ----- ----+----

--~- --~- :::::::::::::::::::::::::::::,::::::::::::: --i,- ::::r::: ::::: :::::::::: :::_r::_ --::: 

YEAR-ROUND ESTABLISHMENTS 

69 150 128 69 1118 06 277 135 4fl31l."i5 121 7l 7/13 21 1 3!i .. __ _ 
4.5 7.5 8.3 3.4 7.6 3.3 17.9 67 299 7.7 7.S 3.5 0.5 06 1.4 1.7 ---- •• 

~ ~ ~ ··s7-l-, ···ai· 2J~ ---5.5- 4~ ~ ~ --LS :·:::~---u· -~~- ~--- --_-_ 

::ii: ::i~: ;;~; ::i~=i:::~= ===~~= :::::i: :::~: ::3_ ::~; ___ ~; ::~:: ~~:~~(;: ::::_ ::i~r :: 



98 

Occupation 

WOMEN IN FLORIDA INDUSTRIES 

~ • 8 
]! 
:0 • 
" "' 

TABLE XXIX.-Scheduled weekly hours in hotels and 

ALL ESTABLISHMENTS 

Numher 
reported 

Women 

~ E 
"' 

~ • 
" z ----

Number of establishments and number of women whose 
weekly hours were--

44 and under 

" Women .. • 
~ 
:0 ~ ll, • " ~ • " z 
- -- --

Over 44 and 
including 48 

s Women 
0 • 8 

" :g .'l ll, • :0 " • 
"' " z - ----

Over 48 and 
Jncluding 50 

s Women 
0 • 8 

" :a ~ 0 

• tl 
~ 

.0 • 
" z 

- -- --

Over 50 and 
Including M 

s Women 
0 • 8 
]] 
:0 .'l ~ ,;! :a 
"' " z 
------

Alloccupatlonsl _____ 63 925 446 23 364 M 21 30, 7!1 22 130 :19 37 100 101 
Peroontdistribution______ .100.0100.0 ...• 39.4 12.L.-- 3.2]17,0 .... 14.1 8.7. ... 10.8 22.6 

1-:-
Wnitress;counterglrl_ _____ 50 653 14 11 346 14 3 al _____ 11 60 . 13 53 ••.•. 
Maid.--------------------- 41 197 300 12 17 35 12 71 60 9 68 30 22 41 91 
Kitchen worker____________ 40 42 83 2 1 1 3 31 1 3 1 6 8 2 6 
Lnundryworker. _________ ll 24 26 1 •••• 4 2 12 10... -----
Elc\'o.tor l(irL ••••• ________ g g 16 ___ 2 2'

1 

2 1 I---- 6 4 4 
Nightcleancr •• ___________ a ____ 8... 1 _____ a 1.--- 3 ... 

SEASONAL EST ADLISIIMENTS 

Allo.ccupatl~ns ...... l 26 692 151 8 awl 121 7 zol 10 u 1 
121 211121 "I . 

PcroontdlstrJbutJoJL----- . .:..:.:..:.10110100.0.:..:.:..:. 47.1\~l:.:..:.:.~~:~.:.:.:.:.l17.5 ta.o.:..:..:..:.~~ 
Wo.itress; counter girL..... 25 500 10 6 315 10 1 11_____ 7 52_____ 5 28-----
Maid...................... 14 148 87 a 11 2 4 51 10 5 68 I6 6 0 7 
Kitchen worker............ 19 29 40-------------- 2 3----- 2 I 5 3 1 2 

~~~~~~~fe~~~~~~~~~=~~~~==~= i ---~~ I~~==:::::=~~::::---~---~~~~:::::::::::::::::::::::::::::::: 

YEAR-HOUND ESTAllLISHMENTS 

All ~cUp!!.tl~mS.-----1 401 2331, 2951I5 3R 42 14 10 00 u[ g 18 2i M {}2 
PercentdJstrJbutwn .• -----,:.:.:.: IOO.OilOO.O.::.::. I0.3 14.2:..:.:.:~ 22.4:.:::~~.:..:..:..:. 27.9 ~ 

Waitress;countergirl •••••. 25 1531 4 6 31 4 2 5 _____ 41 8 _____ 8 2-'i ••••• 
J\.)_n\d______________________ Zl 49 213 9 0 33 8 2 00 4----- 14 16 3/i 84 
K1tchen worker____________ 21 13 43 2 1 1 l_____ 1 1----- 1 5 l 4 
I.nunclry worker. .... ------ 3 9

1 

14 1_____ 4 1 1 10 ____ ----- ----- ____ ----- -----
Eievntor~irl. ______________ 9 9 15 ______________ 2 2 2 1 I .•••• 6 4 4 
Night clcnncr -------------- 2

1

.•••• o _________ ----- 1 ----- 3 t_____ 3 _____________ _ 

I Dctmls cxt-eed total because some hotels are seasonal for some departments and }'ear-round for (1\hers. 
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restaurants, by occupation and type of establishment 

ALL ES'l'ADLISBMENTS 

Number of establishments and number of women whose weekly boars were-Continued 

99 

Over J:r a~d un- 60 and under 6.') 65 and under 70 f1o nnd under 76 75. and under 80 80 and ov£'r 

I 
~ Women ~ Women ~ Women ~ Women ~ Women ~ Women 

~ :?i :;; 3 :?! :§ 
.o.! o :0 So ::0 ,!o:Oso::Osp:OSp 
s ·- "·s ·- "-s·-"-s-ll.s-&•·-" "'t'- ar..., .oar ,EJar,.cQ,.=Q;IwfJQI 
~ ::: ~~~~~-~"---=-~!:__--=-~__:_-=--~..!_~ 

I 33 123 108 23 52 14 16 22 lQ 20 70 16 7 1 H I 7 4 
------ 13.3 24. 2·------~ 6. 6 3. L..... 2.4 4. 3..... 8. 6 3. 4..... 1. 9

1
3. 0:..... 0.8 0, tJ 

~----oo=-:--s ----z:t==--6 w=li ~~=--.,14_____ , 2_ ___ _ 

12 . 48 77 6 12 5 2 3 1 1 1 ----- 1 ----- 1 ----- ----- -----

1! ~ g 1~ ~ -----~ -----~ ----~ ---~~ ---~~ ----~ ---~~~----~ ----- ---~~ ----~ ----~ ----~ 
6 2 8 1 ------ I---------------------------------------------- .......... ----------- ·----- ------ ------ ------ ------ ------ ----- ----- ----- ---------- --··· ..... -····1 I·-··· 2 

SEASONAL ESTABLISDMENTS 

YEAR-HOUND EST ABLIBHMENTB 

I - I I I 20 41 42 10 12 g 12 7 11 14 1 a 6
1 

.f .f .o~· 2 
··-·-- 17.6 14.2...... .f.L ••••• 5.2 2.1. •••. fl. ~---·· 211

1 

l.L ••.. 1.7! 0.7 

9 35------ 6 ------ 4 11 ----- 12----- 3 61--··- J 2-----
8 1 27 4 4 4 1 ---·- 1 1 I---------------.----- -···j -----1----; 

:::::; :::::; :::::; ___ __1 :::::~ :::::i :::::~ ::::~ ::::~ ::::: ::::~ :::~~ ::::~ ::::~~::::; ::::: ::::}::~ 



Occupation 

TABLE XXX.-Irregularity of hotel and restaurant days, by occupation 

Number or women 
reported 

Number or wornen with the snme schedule each day whose work was-

In one unbroken 
shirt 

Broken by one pe... 
rlod off duty 

Broken by two pe-
riods off duty 

Total number on 
uniform schedules 

Number of women working on-

Two different 
schedules 

More than two 
different schedules 

Negro 
White N"1<'o White Negco White [_N_e_gr_o_

1

_,_v_h_lte-I-N-•gr_•_,_w_h_l_te_
1

_N_e_gr_•_
11

_w_h_lte_
1

_N_""'" __ 

Per oe!i
1

d~~~~~i
1

i~~~--::: :::: :::1 __ ,_oo7
92=~+--'-""""~·~~-~------------~43~: ·-:-· --------_-_: __ '-f----------~2-=72~-~-----------~~~_:_,.1_._. -_-_-_.:=~~---:~------------~~~---l---"'=

7~sg::+--'-f'~. ~:-1·---c:+---+---c+----

White 

1W 149 2b 06 
12.8 33.7 ., 1U 

Waitress; counter girL_________ 649 14 34 153 420 10 007 10 

~~~~en·":o;kor::::::::::::::::: ~ ~ i -------~- ~ ~ i~ 1g ~~~ 1:J 
~~Ulldry ~orker •• ______________ 24 26 -------------------- 24 :l6 ---------- ---------- :M 26 
Nl·.~~~grt!~~~r::::::·_-__ -:·_-__ -_-_-_-_-_--_ --------'-- 1.[, 1 ---------- ---------- 1 -------------------- 1 81 

8 ---------- -----·---- ---------- ---------- ----------

" 4 1 -------·oo 62 107 24 
8 24 ---------- ----------

--------g- -------i4" :::::::::: :::::::::: 

..... 
0 
0 
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TABLE XXXI.-~xtent of the 7-day week in hoteZ. and restaurants, by occupation 

Occupation 

Number of 
women~ 

ported 

Number or women who worked on-

6dnys 7 days 
i days, but one 

day shorter 
tbnn others 1 

White Negro White Negro White Negro White Ne({fo 

---------1-----------------
All occu~ations. --------------- 945 400 80 27 Sf~ 439 72 147 

Per cent distrl ution _________________ 100.0 100.0 8.6 5.8 91. 5 94.2 :18.5 J 3li. 4 ---------------
Waitress; counter girL.--------------· 057 " 55 502 14 ,. 4 
Maid. _ ------------------------------ 211 312 I 3 210 309 61 120 
Kitchen worker---------------------- 44 91 2 10 42 81 • 23 
Laundry worker _____ --------_------- 24 26 12 14 12 12 ------- --------
Elevator girL------------------------ 9 15 -------- -------- 9 16 -------- --------
Night cleaner __ ---------------------- 8 -------- -------- -------- 8 -------- --------

1 Included in column next preceding. 
a Based on 851 white and 415 negro women, the number reporting daily boW3. 
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TABLEl XXXII.-Median of the weekly wage rates in hotels and restaurants 
establish 

ALL EST A B LtSHMENTS 

All women reported 

White Negro 

Num- Median Num- Median 
lwr rate ber rate 

Median of the rate where the 
women received also-. 

1 meal 

White Negro 

Num- dl Num- · ber of Me an bcr of Med1an 
women rate women mto 

---------1------' ----------1-1--
All Of'.-cUpo.tion.o.__.............. MO $7.05 4f£ $8.80 3 (1) 5 {I) 

Per cent distribution_------------- __ -'""-· o _____ -'-""-"- _--_-_-_--_-_- __ o=·~a~ 1:·:·=-~-:-=·-:l--=1.~1~l:·:·=-~----j-
WaitrCS3; counter girL-------------- fi!il 5. 75 
Maid.------------------------------- 211 7. 95 
Kitchen worker_.----------------___ 4.') If'- 90 
Laundry worker_____________________ 24 11.50 
Elevntor girl_________________________ 9 (1) 
Night cleaner ••.•.•••••• -----·--------------- ---·----

14 
312 

91 
26 
15 
8 

(') 
&00 

1Q"' 
&30 
D. 75 
(') 

SE.\SONAL ESTABLISHMENTS 

All occupations •. -------------- f>95 $.5. 75 152 $8.80 --------------------------------
t>cr cent distribution.--------------- _:1:"":·~0~I:.:.C::.:.::j._:1:00:·~0-l:·=--~-:·=--~- _--_-_-_--_-_- _--_-_-_--_-_- _--_-_-_--_-_- _--_-_--_--_-
Wnitrcs.«; counter girL-------------- 400 5. 55 
Maid ... __ ._ .. ____ ------------------- I&! 7. 50 
Kitchen worker_.------------------- 30 17. 00 
Laundry worker_____________________ 15 10.70 
Night cleancr..---------------------- -------- --------

10 
88 
40 
12 
2 

(') 
5. 95 

11.20 
(') 
(') 

YEAR-ROUND ESTABLISHMENTS 

All occubation.L-------------- 24S $10. 15 314 $8. 80 3 (1) 5 (1) 
Per cent distri ution _ --------------- _1_00~·~0c+=::....:.:f_:'~""=·~O+==~ 1. 2 1. 6 --------

Wnitr••ss; counter gir'--------------- 155 u. 20 4 (1) 
Maid .• -- ...... ---------------------- 67 12. 60 224 8. 55 ------3- -- "(•) ___ ------5- ---(1) ---
Kitchen worker--------------------- 15 1L 75 5I D. 95 
Laundry worker .. ------------------- 9 (I) 14 (I) 
g(ov!itor girL.---------------------- {! (') 15 \l75 

. Night clooner ________________________ ----··-- -------- G (1) 

1 Not computed, owing to the small number mvolvOO. 
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according to whether board and lodging supplied, by occupation and type oj 
ment 

ALL ESTABLISHMENTS 

Median o! the rate where the women received aJso-Contd. 

2 meals 3 meals 3 meals and lodging 

1\.fedian wh{'re the wom
en received neither 
meals nor lodging 

White Negro White Negro White Negro White Negro 

Num
ber of 
wom-

en 

Me
dina 
rate 

Num
ber of 
wom

en 

Me
dian 
rate 

Num
ber of 
wom

en 

Me
dian 
rate 

Num- Me
hero! dian 
"'g;:· rate 

Num
ber of 
wom

en 

l\Ie- Nom
dian hero! 
rate w~nm-

Mo- Nwn
dian hero! 
rnto w~:-

Me- Num- Me
dian hero! dian 
rate w~:- mte 

-------------------------------------
4o ss. as s (1) I89 $9. 40 I25 $9. ss .sC~a s.•i. oo G..S s.s. 6.') I33 s12 as 200 ss. so 

~==~.:.:.::..:.:..: 20.1 =-:..:..:. ze.s .:.:.:.:..:..:~.:..:..:..:..:.~.:.:.:.:.:: H.I _______ 57.1 _____ _ 

47 8.35 1 ('l 158 8.05 13 (1) 407 5.40------------ 3!) 10.35-----------
2 (I 1 (1) 35 8. iS 144 7. 2fJ 52 5. 5.'i 63 12. 80 211:1 8. 80 

~~~~~~ ~~~~!~~ ----~- --~~--- ---~- ~~~~- ---~~- ~~-~- 1~ ~:~ 1~ f:~ ~ u~·~ ~~ r:~ 
----- ------ ------------ ------ ------ ------ ------ ------ ------ ------ ------ 9 (1) 15 0. 75 

------ ------ ------ ------ ------ ------ 2 (1) ------ ------ ------ ------ ------ ------- 6 (1) 

SEASONAL ESTABLISHMENTS 

3!} $8.25------------ 81 $10.05 69$10.15 52'J t.'i.50 tJ3 S5.6S li2 $12.35 20$1275 

~ ······1=·····-~=~= 15.3 =~ ······ ,_, I3.2 ....•• 

39 &25 ------------ 62 &70 10 (I) 385 5.35 •••••• ------ 10 (I) -----· -----• 

:::::::::::::::::: ~===== ~~~~~~ ~~~~~ ---~- ~!~~- I~ i~:r j 1:f j If:r ... :~- --~~--
- ----- .••••• ---··- ------ ------ -···-- 2 (I) ----·· •••••• ------ •••••• ------ --····- ------ ---··• 

YEAR-ROUND ESTABLISHMENTS 

t.
1r --~~-- 1.: --~~-- ..:Of~-~~- 17.~ $!} 

25 17~g /~:~-~.~ .--~~-- aa
8
: ~~~' ~·g ~~-~~ 1---------1--f-+--:-- c---

8 (1) I (') 00 9 2..5 3 (!) 22 I .'i 00 ------------ 29 10 3.' _ _ --- --
------------ 2 (I) 1 ('l 8 (1) 19 111.125 2 (I) 34

1

14-:l.i 2ffl ~W 

----~- __ :•: .. ----~- __ <•>. ___ II __ P ___ --~'- •:•~: ::::2:/::!>:: :::::: :::::: ... "f ···i:r :1 ~l,. 
:::::::::::::::::::::::: :::::: :::::::::.:: .: .......... ·····t····· ······ ······1····-·-i 0 (') 



T.\BLE XXXIII.-Wtekly wage rates 1'n hotels and restaurants, by occupation 

Number or women with weekly rute as speclfted whose occupation was-

Nwnberofwowenl---------------,-------------~----------------,---------------,--------------,---------------

Weekly rate 
rt!ported 

White Negro 

Waitress; counter 
olrl 

White Negro 

Maid 

White 

Kitchen worker Laundry worker Elevator girl Night cleaner 

White Negro White Negro White Negro White Negro 

TotaL.................... 940 4M 651 14 211 312 45 91 2·1 261 9 15 •••••••••. 
Median......................... $7.05 SS. so $5. i5 (1) Si. 95 SS. oo $15. oo $IO. 6b $11.50 SS. 30 (1) $9.75 ...•••.••. (1) 

8 

::: ~~ ~::3:~ !.!.: :::::::::::::::: ~ ------- '2" sJ :::::::::: -------iii- --------2- :::::::::: :::::::::: :::::::::: :::::::::: !:::::::::: :::::::::: :::::::::: :::::::::: 
$-'•and mH.Ier${1_________________ 358 52 31.'i 42 49 I 3 1 ..••••••.. -------------------- -------·--

~ nnd under $i _ ••••• ···-- •••. _ _ S 12 5 3 9 :::: ~= ::
1
.,-: ~-. ·- .. --3. ---·------ ----------1- --· · · ·· · · -------- · · ---- ·----- ----···- --

$S nod under$~ .• --------------- Y-1 51 SG 3 4 25 8 --------·· 10 ------·--· 4 ---------- 1 
Si and twder SS................. 98 126 49 li 46 96 S ---------- 71 2 2 ---------- 2 

$'J nnd under $1U. --------------- 3i -Iii 23 9 32 8 ·> 2 3 

!E ~~~ ~~~:~ iH: :::::::::::::: ~ ~ ~~ ~ ~ ~ ~ -----·--r ~~~~~~~~~~~::::::::~: ~~~~~~~~~~ ~~~~~~~~~~ :::::::::: 
~~~ :~3 ~~~:~ ~:~: :::::::::::::: ----·--33- i, --------5- :::::::::: -------22- J --------4- :::::::::: :::::::::: :::::::::: --------2- :::::::::: :::::::::::::::::::: 
SIL and under $16. .............. 13 18 3 ---------- 2 7 4 ~ 1 --------·· 3 3 ---------- ---------· 

10 ---------- -----·---- 2 8 4 

1 Not computed, owing to cbe smo.ll number involvOO. 
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ScHEDULE I 
[This schedule was used for recording the numbers of employees, scheduled hours, plant policies, and 

data on working conditions in factories and laundries.] 

U, S, DEPARTMENT OF LABOR, WOllEN'S BUREAU 

k ifr~~~f !~~~~~:.::::::::::::::::::::::::::::::: 
3. Person interviewed------------------------------

Agent •• -----·-·····------- •.• -----
Date --.----------------------.-----

Address _____ ---- .. ---------------------.-----.--
City ------------ ••• ------------------. ___ . _ .••••• 

Person interviewed ------------.-----------. ___ --
Position ... ---------------------------------------
Position _______ -----------------------.----------

4. Number employed: 

Day Night 

White Colored Total White Colored T()tal 

J\ len ••.•.••• ------ __ ------_ •.• __ .•.•. _ .. ______ .•.. 
\Vomen. -----.---- ____ ...•.•...•.. ____ .. ------- ... 
0 iris •.•. ~-------------- •............ ____ . ---------
Boys ________ .--------------- •... -.------ ------ • ---

TotaL .•• --------- __ ...... --- •.• --/-------- •• 

!'.len .• ____ ...... ------ •.•.•••••••••••. _______ ... __ 
\Vomen •....•.•• ---· ••.• -----. -----.- ••• 

g~;~:;~~~-:~: ::::::::::::::: r :::::::: :::::.:. ·: 
5. Firm's scheduled hours: 

~,~:::~;=::::::F~:~:::;: :::~:: :::;;: ~~':;:·:~:::::: ::~:::: :~:::;~: :::~,:: .. To~:-
Reg. wk. days---------- Reg. wk. hrs. ---------- Reg. wk. days---------- Reg. wk. brs. --······-----

6. Seasonal or ov('rtimc •.... _ .... __ •..... -- .. ------ •. --------------------- --· ·---- • ·- · ---------- ·- --- --

7. iiOiiiC -~·Ofk- i:'i\-ell: ()i.it- ~ ~ ~ ~~~ ~ ~~~ ~ ~~~~ ~~~~ ~~~--SEiiiiC-WOi-iC(:f0D6 "iii Shop·::~~~=~==:::::::::::::::::::: 
Identical rates •• ------ ..... -- ......• -----.-------.---.------------------ ·--- ·-- ·---------- -------------------.------------- -·.-- .. -----------------.------- -----.---------------------- .. -.-.----

8· Wiiit~-gth pay period •. .•••.. ........ .......... Vaca.-Without PAY --- ..... --------------------
With pay ••.••. ___ ..... = ::::::::: _-: ~ _-_-_- _- _-_- _-_-::=:::::::: _-_- _- _- _-_- _-:: _- _- _-_- ·: · _- _- ~ _- _- _- _- _-_-_-_-_- _- _- _- _-: _-_- _- _- _-: _- _-
D.?dlicii~~S-_- _-_-: ::::::: .... __ --------------- _ ........... _. . _ .. ____ .............. _ .. ___ 

-------------- ------- ...... ---------B'OriUS ·or c<;n;n;~s.~io~ ::::::::::::::::::::::::::: ... _. __ ............. -... -----.- ..... --- ...... ---
------- ---- ------------- - --------.--. -· --------.- ·-- ------- .. -.-c;~ertlm;.·pny~~=::: _: :: ::::: ______________________ ........ ---------- ............ ---- .. --- ..... .. 

-- ....................... ----------- ··- .. .. -- .. --·.- ---.- -------·---- .. -- .. -- .... ·-.- ... ----
9. Em~~C~i~~~~~~:~~~~~~~~~:~~~~~~:~--~;~:~-~-~~lud method ........ ------------·--······-·· --

Other ................. --· •.. -- .. ---- ••••••• ------------------- ................................. _ 
Records kept -- •.. --- •••.•. ---------------------------------------· ... -- .......... ---- ........ --

10. Stairways; 

Mate- Wind· Light Handrail! ~ar- Steep I Repair Other 
rial ing 0. K. 0. K. row 

.-:::--::::-::::-::::1:-:::-:::: ~ :::::::: ::::::::::!~ ~ ~ _-:::::-:::rl-::::-::::-:::::-:::: 

Location Notes 
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ScHEDULE !-Continued 
Workrooms: 

12. Rooms 13. Floors 14. Aisles 1
11 

__ •_•_.

7

v_e_•_•_il
7

•_•_••_• __ 

11 ------------.---,---JI---,---,---,---11---,--- 16. Other 

Workroom Code Fl. 
Special problem 

Mat. Rpr. Cln. Other Obst. Nar. Nat. Artif. prob-
lem 

------------ ------ ---------11---
-------------------- ------ ------ ------ ------ ------------ ------ ------ ------ ------ -------- ----------
-------------------- ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ -------- ----------

Notes: • ___ ------------------------ ____________________ ---------------------- ____ . _ -------- .. ____ ------

------------------------------------------------------------------------------------------------------
--------------------------------~----------------------------- -------------------------------------------

17. Cleaning: Sweep, by whom ----------------------------------- Jo'requ. --------------------------
Scrub, b:r whom ------------------------------------·---------- Frequ. --------------------------

18. N o.tural Ught: ••••••••••••• ---------- ••.•••.• ------· ----------- ____ ------------ ---------· __ --------
--.----------- -·. ------ .. -.------------.-------------------------- -----------------------------.----
Shades or awnings ----- •••• ____ •. _____________________ ------- ____ -------- _______ --------- ---· __ ----
In roof _ ••••.•• _ ••• __ • ___ •. ______________________________________ ------- _______ ---------------- ___ _ 
Gln.re ••.•..• _ ··--·------· __________________ . _ .. __ .. ____ . __ • _ ------- __ ••••.•••. ___ --------------- -·-
General stnteruent ••• ___ ·---- ______________ . ______ .•.... ___ .••.•••..•••••• -------------------------

-.----------- ... -· --------------------.---- ... ----
19. Art. light: General •••• __ ·----- __________________ ~~ ~~ ~~ ~~ :~~=========:=~======: ========== ~ ~======== 

Indiv ., hang., or a.dj ••. ____ •••• _________________________ •. _ ------ __ •• ·-------------- _________ • ____ _ 
Gluro ••..... _ .• ______ . ------- .. ··--- _. ___________ .... ___ .••. ___ •• _________________ ..• ________ •. .: ~--
General statement ----- _______ ------- _. _________________ • _ ••• ______________________ ------ ______ ----

Seats Foot rests 

20. Occupations Notoo 
Kind No. 0. K. Kind Need. 

Sit •.....•• --- .. ______ .. --- ..... 

1 

.. _ ... ___ . _ ..... __ _ _ _ _. ____ .. _ ... _ .. ·--- _____ ............ __ _ 

~~~~: =~ ~::: :~=m~: ~ ::m~~:·~ :~:: mm ~·· ~ · ::=· ~. ·: =: = =: =: = : ~ ~= =~~ ~ ~ ~ :~ :~ ~~~~~:::m~=~ ~~ :m~~ =~=~=~ 
2l. lleating • ______________ •••.•• __________________ .•••••• _____ ---------- ______ ---------- __ ------------

22. Drinking facilities 2.1. Wtt.'lhillK rllcilitie..'l 

------~iJ--:---:--~---;--,---------

:::J. FlooLnd 
Public .• ---------- __ ._ 
Conven. ------------- _ 
Bblr. sau ...••• -------
Dblr. unsnn ••••........ 
Cooled .•. ___ .. --------
Tank •.. ------------·-
Cooler .•• ------------
FtluroL •.....•.. ---- __ 
Olher ------- .. -------
Cup, tnd .-----------
Cup, COIU ••••••• , ••••• 

·' 

;;:hare 
with-

M. P. 

Cln. 
Hot 
wa-

"'' 
Soap 

Towels 

Individual Comf!lon 

Furn.I---.,..----1-----
Kind Fro<tU. No. Frequ, 

Not.os ••• -----------···--······-------------------·--------------------------------------------------··· 
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ScHEDULE !-Continued 
Zt. Toilets: Kind •••••.....••• Paper ........•.••.... lnstr_ _________ Room cleaned by-

Seat rpr -------- Clean....... l!Rnd tl ___ ... _ _ Scat fL........ Swoop_________ Frequ ....•.• 

Fl. 

P!bg. rpr •.•••.. Clean _______ Auto.{] ________ Fre!tU .•....... Scrub ••••....• FCO!IU ••••••• 

No. using 

No. No. 
Women or per 

seats seat --- M. P. 
w. Otb. 

Fir. 
Seat Room Scrn. non-
incl. llesig. Ah· 

sorb. 

Room 
ceil. 

Ventilation Light 

Out. Ar- Oth, Out. Ar
wnd. til, rm. wnd. tit. 

Hoom 
eln. 

------------------------------ ----- -----
---- ---- ----- ---- --- ----- ------ ------ ·------ ------ -------- ------- ------ ---- ----- ------ ---- ----------- ---- ----- ---- --- ----- ------ ------ ------- ------ -------- ------- ------ ---- ----- ------ ---- -------
---- ---- ----- ---- --- ----- ------ ------ ------- ------ -------- ------- ------ ---- ----- ------ ---- ----------- ---- ----- ---- --- ----- ------ ------ ------· ------ -------- ------- ------ ---- ----- ------ ---- -------

25. Service facilities: 

Lunch Fl. A ·r 0 t Toilet S C9mb. Cln .rtt · u ventil. up- Cnf. Tab. Scat fnoodot riot Ck 
wtth- · light wnd. into erv. drink · · conv. 

---1-----------------------1---
-------------- -------------------- ------ ------------- ------ ------------ ------ ------------ ------------------------ ------ -------- ------ ------ ------ ------- ...... ------------ ------ ------ -----· ------------------------ -------------- ------ ------------ ------- ------ ------ ------------ ------------ ·---------

Cloak Lkr. Shivs. Racks Wall hks.l 86Bts 

--------------------- ------

:::::::::::::: :::=:: :::::::: :==::: :::::: =::::: ::::::: :::::: :::::::::::::: :::_:_:: :::::::::r:::::::: 
26. Uniforms requ. by nrm................ Kind .••.••••••••..... Supplied hy firm ..•.••....••••••• 

Lnunderod by firm .. ------------------ Free ••.. -------------. Cost to girL ..... __ -------------- .• 
'IT. llenlth service: 

llosp._________ Flr.~t aid.......... Chg. of doctor full time .••••• Doctor port time •••••••• 
Other ......... No resp........... Med. exam .....•••••.•••••••• Other welfare ..•..•••••• 

115374•--ao----s 
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SCHEDULE II 
{This r.cbedule was used for recording the numbers of employee!:, scheduled hours, policies, and data on --, 

working conditions in stores] 

U. 8. DEPARTllENT OF LABOR, WOMEN'S BUREAU 

Agent----------------------
Date-------.:.----------------

1. Name of store ------------------------.-------- Address • -- __ ---- .. ---------------------- ----------
Person lnter\'iewed ••.. - ....• --------.--- ..•• ------

--2~--r·ype-~:::::::::::::::::::::::::::::::::::::::: Position -------------------------------------------
3. Number employed: 

DAY 

Whire Colored White I Colored Total 

1o.1cn ... __ -------------------------------- ---------
\\'omen_ • _ ------------------------------ ---------
'l'otaL. ---------------------------- -----~ ---------- ~~1::: :::::::::::::::::: =::: ]=::::::::: :::::::::: 

EVENING 

~0;·~~::::=:::::::::~==::::: :=::::::::\::=:==::=: ~~1=::==::=:=:::: ::::::::::: ::::: =:::: :::::::=:: 
4. Firm's scheduled hours: 

Daily: Begin .. -------- End ------- Lunclt period ------- Rest period ------- Total -----· 
Saturday: Hegin ------- End------- Lunch period------- Rest period------- Total.----
Shifts: Be~o:in ----------- End------- Lunch period------- H.cst. perio~ ------- Total-----
Regular wookly number or days______________________ Total weeki~ hours •• ------------------
Shif~Wookly number of l?eriods ----------------. Total shift.sJ. weekly hours • ---------------
Dally. Begin-------··- End------- Lunch penod ------- .ttest period------- Totn1 ----
Saturday: Begin------- End------- Lunch period------- Rest period------- TotaL .••.• 
Shifts: Begin .•••••••••• End------- Lunch period------- Rest period------- Total ••.••• 
Regular weekly number of days--------------------- Total weekly hours--------------------
Shifts-Wookly number of periods ---------------- Total shifts, weekly hours • -------~---:. ••.• 

5. O>ertimo or soasonal hours _ ---------- ------------·- _____ --------- ______________ ----. ___ .. ••. : •. --·-
--------- ·---- -- .. --------------------------------------------------------------.-------------------------
--6~-E·m~·oywent·poii·cy:··------------------------------------------------------------------------------

- mployment manager---------------- Other---------------- Records kept.----------------
{. Halls: 

Indirect-------- Cl. -------- Light-Nat. o . .K. -------- Artir. prov. -------- Other--------
8. Stairways: 

No. Location Wind· Nat.lt. Artlf. Handrail 
log adqt. It. pro\", 0. K. Nar-1 Steep row CID. Rpr. 

0. K. Other 

------ --------------- -------- -------- -------- ---------- ---------------- -------- -------- --------------- --------------- ---------------- -------- ---------- -------- -------- -------- -------- ----------------------------------- -------- -------- ---------- ------- -------- -------- ------·· --------------------------------- -------- ------- ---------- -------- -------- ·------- -------- -------------------------------- -------- -------- -------- ---------- -------- -------- -------- -------- --------

--ii: "N8iur81liihiiiiS-(describC):··------------------- ·------- -------- · · ------------- -· · --·- ·- -

~V~~k~~:S-~:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~::::::::::: 
--~:z~-.\i-iiilcl8i-lighi!D.g·(de5cribe):·------------------------------------------------·---------------

~C:k~~~s-:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
-------------------------------------------------------------------------------------------------·-

13. llcn.ting s:rstcm: __ . ------. ___________ ------· ____________ --~ ______ .. ---- _______ . --·-- ____ ----· _ -----
------------------.----------.-------------------------- ·-------. --------------------- -·------------------.------------------------------------------------------------------.-----------

14. V cn~~l~-t~~~~ -~~~~~~~~-·::::::: :::::::::::::::::::::::::::::::::::::: :::::::::··- __ ·:::: :::::: ~: ::: 
------------------.----------------------------------- ·- .. ------ .. ---- ------.-----------------.------.---- ----------
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SCHEDULE II-Continued 

Sanitation; 
15. a. Drinking facilities: 

Bhlr. .••.•••• San. -------- Tank-------- Cooler________ Used by workcrson:r ------ __ 
;Faucc~ .--.------ Otber -------- CUJ)-Common -------- Indlv. -------- Kin -------

b._ Washmg faCilltws: For workers only------------------ For workers rmd public . 

c. Toil~~r~fl~~~~~= ::::::::::::: : ~~~~~ ~~~~~~~::iii-,~.: ~e:~:~r:~:~~~-~~~~::: ~~~~~;~~; ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~~ 
For workt•rs nod public ---- __ . ___ . _ ---- Locution . _. ------ ____ . .• Screened ________ ••••• • _ 

~~t~~ 11:::~~ _ ~----~---_ ~~~~~-- ·ci;an ~~~~ -~~~~: :_- ··ny· ·wiJom· -_-.-_~_ -~~~-- ~~gb~requ~·::: :::::::::: 
Number of scats----------------------- Number of women per scat ....•..•..•••••••••.••..• 

lG. Lu·fm7i:i~~2~~~~:~:-~~:~:~::~_:_~::~~~~r;;_,~:-~;_:~_;!~~~~~·:::-;;:i::.-;:;-~~~~;~~~~~::~: 
17. Rest room: Combined with----··------------ Prov. ------------------ Loca. ------------------

Equip. 0. K. -------- Cln, -------- Lt.-Nnt. -------- Artir, -------- \'ent. 0. K ........ . 
Superv. __ . _____ •... ------------- .•.• ___ . ------ IC none ..... -------- .......... ---------- •••••• 

18. Cloakroom: Combined with ----------- Prov. ----------- LOCB. ----------- Conv. -----------
Lkrs ..•• Shivs .... Hangers •.. Wl.hks, ___ Scnts ... Clean ... Lt.-Nnt. ... Artif .... 
Vent. 0. K. ___ Superv .... H. none ___ Lkrs. ___ Shivs. ___ llngrs, .•• WI. hks. __ _ 

19. Health service: First aid ---------·--·-·····----------- Dispensary ------------------------------

20. Other weltnro ............. ------------------------------ ·--- ·----- -- • ··- ·- ·- ·- ·- • -------- ·------- --

21. Seats: Type ______ .. _____ ----------------------------------------------------- ·--- ·- ·-- • ·- ---- ·-- ·-

ScHEDULE III 
[This schedule was used Cor recording the numbers or employees, scheduiOO hours, polide::!, and d!lta 

~n working conditions In hotels and restaurants.] 

U. 8. DEPART~IENT or LABOR, WOHHs's BVREAV ·' 

Agent _ .... ____ ...... ___ .... ____ .... . 
Date . ------- .................. _____ . 

1. Firm name • _. ---------------- __ ---------------- Address ------------- ...... ----.-- ... --- ... -..... 
2. Type o( establishment •• ____ • __ ...... _ __ __ __ ____ City ..... ------·--- .. ----- .. ------- ........ __ . __ . 
3. Person interviewed --------------- Position---------------

Person interviewed ------------·-- Position .............. . 
4. Location or bldg .. ____ ... --. --------------------------.----------------------------------------------
6
• Em~~f~e~tJ_o~i_c_~=- ____ --------- OUt. centr. method .... -------------- Other ---------- ----- · --

Records kept ........... ----····------ ... -- ••• ------------- ···-- ---- • • ---------- · ·---- • • • ·------

6. Number employed: Day 7. Hours 01.en tor bwineM 

White Colored Total 

lt-'len ••• ---------------- ---------- ---------- ---------- rua~!ra,·---.~=---_:·.::: :::::::::::: ·. ·. ·. ·.:-. :-. -. ·_ ·. ·.: ·_ .· .· Women ....... _________ .......... --------------------
Girls. __ ...... ---------- ........ __ . _ .•.... _ .. --------- Extra ........... __ ... _ .... _ .. ___ .... __ ....... . 
Boy:> .•. ---------------- _________ .............. -----.. No. or meab se-rved ................ _______ . _. _. 

Total .•• ---------1- .. ------- -------- .. ----------
8 Stairways: 

Location Mate- Wind- Light HandtaU Nar- Steep Repair I Other 
rial ~ 0. K. row --- ---

:-:::::::::::::-::::1-:::::::::::::::: :::::::::::::::::::: :::::::: :::::::: ::::::::i-::::::::1 :-:::-:::::::::::: 

No"" 
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ScHEDULE III-Continued 

Workrooms: 

Q. Rooms 10. Floors U. Aisles 12. Ventilation 13. Cleaning 

Workroom 

6 • Sweep Scrub :c oi [ 
0 

~ 1 s g s ; 

" 
0 0 " • ;: ~ "" • • .t: " " z .., 

'" > .. 
-------------- ---- ---- ---- -------- ---------- ...... ------------ ------ ------ ------ ------ ------ ------

Notes: 

H. Natural light Ui. Artificial light 

'l'ypo No. I 
C'ode wmd. Side Curt. OlBI'e 0. K. Ce1l. Ind. Shades Glare 0. K. Xotes 

-1-1--1------1-1-1--

~H~~~:- :~u-- :_n~: :m::: m:m =:::m :-H::n:~-= ~mmn:m -:~:Hn~~==~~:~====::::: 
!fl. Occupation~. 17. Uniforms 18. Seats 

Company Cost to girl 

Occup. Describe duties Kind 1---.---c---1---~----' Kind No. o. K. 
Rcq. Fum. Ldr. Uniform Laundry 

----1-----1-----1---1---1---1--1--

Notes: .......................... ------ .. -----.-.- ••........ -- ... . 

19. Drinking fncilitlcs 20. Washing tacllltles 

Notos: •.•.••....••. ---- ••••.... _ •••••••.•••...........•••••.. _. ______ ••••••• _ ••• _ ••••••• ___________ ··-· 
. -- ... --.----- ... --· ---------------- .. -------.-- .. -.---- .. --.- ... ·- .. -----.-----. ~-- ----------------------
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ScHEDULE III-Continued 

21. Toilets: Kind ----------- Paper-------____ Irstr. __ ' ___ . _ __ __ Room cleaned by whom ----------
Seat rpr. ------- CIOBn ------- Hrmd fl. ------- Sent fl .. _. .•.• Swoop------- Frequ, ...... . 
Plbg. fllf, ------ Clean------- Auto. 0. ••..•.. FrCCIU- ------. Scrub ------- Frequ, ····---

No. using 

Fl. Women 

M. P. 
W. Oth, 

No. 
or 

seats 

No. 
por 
SC!It 

Seat Room 
Incl. dosig. 

F!~·~ Scrn. nor~~.,. 
sorb. 

Room 
ceil. 

Ventilation I.ight 

Out. Art. Oth. Out, Art 
wnd. rm. wnd. · 

Hooru 
cln. 

Notes: .. _ ...............................•.• -- .............•.•...................•.....•............ ----

22. Servioo facilities: 

Lunch Jo'l. C~unb. Cln 
With- ' 

Toilet 
Artlf. Out. ventil Su
light wnd. Into· perv. 

Hot llot Caf. Tab. Scot. food d::ink f'k. conv. 

::::::::::::::::::::/:::::::: :::::: :::::: :::::: ::::::: :::::: :::::: :::::: ::::~ ~ 
Not.u.i: . ------ •• ____ •• _ •.••••• ____ ------ ________ ·----- ••••••• ________________ • _. _ •• ___ •. ___________ _ 

Re.>t; 

_:::::::----.:::::::/------.-::::-:/-,·-::: :/:-::--;-: -1-:---,--: 
1 

---,-:/ :::---,-:) :·:_

1_coo c·=· .... '·.~ "' ["'~' 
NOte.i: -- ..•.. -- -· -- .. --.-
. -------.----------.------------------------------------------- ---.---.-.------------------------------

Cloak: 

-----,---,---,---,--,---;--.,---1-I._k __ '_.l -:~-~;-I:v_:':-·:r~ W~I_h_k.'_·l-"-""_ ... _ 

----------. ---1----.-/::::::::/::::- -I·--. --1::----1----:::/------ -- :::::::I 
Note~: . ----------------.----------- -----· ------ -- ------- · ·- -------

----- ·----- --- --------·-- -------------------- .... ·--------- ... -------- ............ ---- .. ----------------
23. Hosr•. _ .. ____ .. First aid .•. ------ Qhg. ot doctor full time . ···----- Doctm' pnrt time . --------

Other ----- ____ No resp. -------- _ Meet. e~:arn. ----·. -----.-- •• ---- Other wcllllfc .... - .. 

N ote.i: . -- •••• --------.---------- • ------------ · ·- --------- · · · • · • ·- · · • · • · • ·• ·- · • · • · ---------------------------------------- ·--------- -------.. ------------ ----------------------------------
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ScHEDULE III-Continued 

24. Hours worked by employees: 
\Vorker ------------------------ Race------------------------ Occupation--·-····--··-·--------·· 

Ho= Meals 

~ M On 
12: 1 2 3 4 5 6 7 8 g 10 1112 1 2 3 4 5 6 7 8 9 10 ll 12 duty 

oa 
duty 

Total 
Hours 

----1------------------- -----------

~g •••••• •••••• •••• =••••j ~::······':~-~····..........I 
Total weekly--------------------
[Such individual record of hours worked was repeated !or each employee.] 

ScHEDULE IV 
{Pay-roll information wns copied onto this card, one card being used for each woman employee. Cer

tain information wo.s added later from Schedule V .) 

Establishment 

Name 

Address 

Occupation 

Ral<> 
{I Piece 

of 
pay 

Days Regular 
worked W('.('kly 

bo= 

Country of birth 

At home 

U. S. DEPARTMENT OF LABOR, WOllEN's DUB.E.\ 

Employee's -1-l"o. Department 

Male I Female I A'o 

Conjugal condition 

s 
I " I 

w 

Hour Day Week h Month I S Month 
~. $ $ $ 

Hours Overtime Undertime Earnings 
worked hours hours 

this period This period ICom~:,uted to• regu r lime 

$ $ 

I 
Began work I T1me at work .... In th1s trade 

Boa<d I Pay-roll period 

____ days ending 

SCHEDULE v 

I 
D IN R 

Additions 

$ 

Deductions 

$ 

This firm 

!This schedule wns distributed in tho l:actory to be filled out by each woman employee Certain 
inlormation was tro.ns!erred later to Schedule IV.] 

U. S. DEPARTMENT Oi' LABOR, WOllEN'S BUREAU 

~~~~~~-~~~~ .: -_:-_:·_-_-_-_-_-_-_-_ :-_-_ :-_-___ ~-~ ~~-~:~~8-:: ~: • "i.i RiC _o_r_ r;~~ie:: _ --~~~:~-~~ ~ :::::::::::::::: : :: 
Address Single1 manied, widowed, sepru.ated, 
--------------------------------------------------- or d.i\·orced -------------------- ___ ••••• -----------
Country of bit th ____ .. __________ . ----- _____ • _. ______ __ : _ ____ _ _ Aj.:"c _. ____ •••••••••• _____________ -------
How old wete you when you begun to work ror wages? .. ---------·---------------------- ---------------
Ho9. long ha\'"c you been in this trade or business?------·---------------·-------------------------·-----
How long ha\'"e you be('n working for this firm? ---------------------------------------------------------
\\'hat is your re!',ular work hem? ------------- •• ___ • ____ ••• _. _ •• __________________________ • _ •• ----- _____ •• 

Schoolin~-Last grade completed? ---------- _____________________ • _ •••••• __ -------- ______________ --------
Do you liv£> with your family?---------- With other rl'latives? -----------------------------------------
Do you board or room with persons not re1atives? __ ------ _ •••• ______ ----------------------------- ______ _ 

·---------------------------------------------------------------------------------------------------------
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ScHEDULE VI 
[Pny-rolllnformatlon for ench week in the year was recorded for n reprl'!'Cnlntive number of women em

ployees a year or more with the establishment, this schedule being used.] 

U. 8. DEPARTMENT OF LABOR, WOMEN'S Bt'REAU 

Firm ••••• ------------------- _____ • 

Namo 

Date of pay 
roll 

P.T.B. 

Earnings 

2 

~a me 
P. T. B. 

3 

Name 
P. T. B. 

Earnings Earnings 

L ............ ------------ ------------ ------------
2 .•........... ------------ ------------------------
3 _____________ ------------ ------------ ------------
4_ ____________ ------------ ------------ ------------, 

!~~~~~~~~::::~ ~~~~~:~~~~:. ::~~:~::~~:: ~~~~~~::~J 
g _____________ ------------ ------------ ------------

10 •••.•........ ------------------------ ------------
11 _____________ ------------ ------------ ------------
12 _____________ ------------ ------------ ------------
]J _____________ ------------------------ ------------
14 _____________ ------------ ------------ ------------
15 _____________ ------------ ------------ ------------
}()_ ____________ ------------ ------------ ------------
17 _____________ ------------------------ ------------
18 _____________ ------------ ------------ ------------
19 _____________ ------------------------------------
2() _____________ ------------ ------------ ------------
21_ ____________ ------------ ------------ ------------
22 _____________ ------------------------------------: 
23.------------ ------------ ------------ ------------1 

~=~=~=~======= ============ :::::::::::: ::::::::::J 
2 

City ••...•••• ------····· •••••••••• 

2 3 

Occt1pation Occupation Occupation 

Date of pay 
roll Earnings Earnings Earnings 

Zl ____________ ------------ ------------ ------------
28 ____________ ------------ ------------ ··----------
2!) ____________ ------------ ------------ ------------ao ____________ ------------ ____________ --·---------
31. ........•.• -----------· ------------ ·-----------
32 ____________ ------------ ------------ ------------
33 ____________ ------------ ------------ ------------
34 ••.•.•••.•.• ------------ ------------ ------------
35.~--------- ------------ ------------ ------------
;w ____________ ----------- --------··-- ------------
37 ____________ -----------· ------------ ------------
38.----------- ------------ ------------ ---------. --
39 ____________ ------------ ------------ ------------
-10 •••••••••••• ------------ ··---------- ------------
41 ____ -------- -------- ---· ------------ ---.--------
-12 ____________ ------------ ------------ ------------
43 ____________ ---------- • ------------ ·-----------
-14 ____________ ------------ ------------ ------------
45 ••••.•••...• ------------ ·----------- ------------
46 ____________ ------------ ------------ ------------
47 ____________ ------------ ------------ ------------
48 •••••••••••• ------------------------------------
·111. ___________ ------------------------ --· 
r.o ____________ ----------·- ---------··· ·------- ---
51. ___________ ----------------------------· 
52. ___________ ------------------·-· 

' 
Total,$-------------------------- Total,.$------------------------
Weeks worked------------------- Weeks worked---------------
Weeks not worked -------.. .••••• Weeks not worked - ----------.- .. 
Average wage ror weeks worked ... Average wage for weeks worked •.. 

Total,$---------------------
\\'ecks worked .... _____ . __ ---_---

A vcro.go ror 52 weeks .••• ____ ------ Average for 52 weeks-----.--------

Weeks not worked ______________ _ 
A ventKC wa~e for weeks workt'fl. 
Average for 62 weeki! .•••••.•• ----
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[Any or these bulletins still available will be sent free of charge upon roquest] 

Proposed Employment of Women During the War in the Industries of 
Niagara Falls, N. Y. 16 pp. 1918. 

Labor Laws for \Vomen in Industry in Indiana. 29 pp. 1919. 
Standards for the Employment of Women in Industry. 8 pp. Third 

cd., 1921. 
Wages of Candy Makers in Philadelphia in 1919. 46 pp. 1919. 
The Eight-Hour Day in Federal and State Legislation. 19 pp. 1919. 
The Employment of Women in Hazardous Industries in the United 

States. 8 pp. 1921. 
Night-Work Laws in the United States. (1919.) 4 pp. 1920. 
\Vomen in the Government Service. 37 pp. 1920. 
Home Work in Bridgeport, Conn. 35 pp. 1920. 
Hours and Conditions of Work for Women in Industry in Virginia. 

32 pp. 1920. 
Women Street-Car Conductors and Ticket Agents. 90 pp. 1921. 
The New Position of \Vomen in American Industry. 158 pp. 1920. 
Industrial Opportunities and Training for Women and Girls. 48 pp. 

1921. 
A Physiological Basis for the Shorter Working Day for Women. 20 pp. 

1921. 
Som.e Effects of Legislation Limiting Hours of Work for Women. 

26 pp. 1921. 
(Sec Bulletin 63.) 
Women's Wages in Kansas. 104 pp. 1921. 
Health Problems of Women in lndustrv. 11 pp. 1921. 
Iowa Women in Industry. 73 pp. Hi22. 
Negro Women in Industry. 6!i pp. 1922. 
Women in Rhode Island Industries. 73 pp. 1922. 
Women in Georgia Industries. 89 pp. 1922. 
The Family Status of Breadwinning \Yomen. 43 pp. 1922. 
\Vomen in :Wlaryland Industries. 96 pp. 1922. 
Women in the Candy Industry in Chicago and St. Louis. 72 pp. 

1923. 
\Vomen in Arkansas Industries. 86 pp. 1923. 
The Occupational Progress of Women. 37 pp. 1922. 
Women's Contributions in the Field of Invention. 51 pp. 1923. 
\Vomcn in Kentucky Industries. 114 pp. 1923. 
The Share of \Vage-Earning Women in Family Support. 170 pp. 

1923. 
\Vhat Industry Means to \Vomen \Vorkers. 10 pp. 1923. 
\Vomen in South Carolina Industries. 128 pp. 1923. 
Proceedings of the Women's Industrial Conference. 190 pp. 1923. 
Women in Alabama Industries. 86 pp. 1924. 
\Vomcn in Missouri Industries. 127 pp. 1924. 
Radio Talks on \Vomen in Industry. 34 pp. 1924. 
\Vomen in New Jersey Industries. 99 pp. 1924. 
Married \Vomen in Indus try. 8 pp. 1924. 
Domestic Workers and Their Employment Relations. 87 pp. 1924. 
(Sec Bulletin 63.) 
Family Status of Breadwinning Women in Four Selected Cities. 145 

pp. 1925. 
List of References on Minimum Wage for Women in the United States 

and Canada. 42 pp. 1925. 
Standard and Scheduled Hours of Work for Women in Industry. 68 

pp. 1925. 
Women in Ohio Industries. 137 pp. 1925. 
Home EnvirOnment and Employment Opportunities of Women in 

Coal-l\Hne Workers' Families. 61 pp. 1925. 
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No. 46. Facts about Working Women-A Graphic Presentation Based on 

Census Statistics. 64 pp. 1925. 
No. 47. Women in the Fruit-Growing and Canning Industries in the State of 

Washington. 223 pp. 1926. 
*No. 48. 

No. 49. 
No. 50. 

No. 51. 
No. 52. 
No. 53. 

No. 54. 
No. 55. 
No. 56. 
No. 57. 
No. 58. 
No. 59. 
No. 60. 

Women in Oklahoma Industries. 118 pp. 1926. 
Women Workers and Family Support. 10 pp. 1925. 
Effects of Applied Research Upon the Employment Opportunitie-s of 

American Women. 54 pp. 1926. 
Women in Illinois Industries. 108 pp. 1926. 
Lost Time and Labor Turnover in Cotton Mills. 203 pp. 1926. 
The Status of Women in the Government Service in 1925. 103 pp. 

1926. 
Changing Jobs. 12 pp. 1926. 
\Vomen in 1\Hssissippi Industries. 89 pp. 1926. 
\Vomen in Tennessee Industries. 120 pp. 1927. 
Women \Vorkers and Industrial Poisons. 5 pp. 1926. 
\Vomen in Delaware Industries. 156 pp. 1927. 
Short Talks About Working Women. 24 pp. 1927. 
Industrial Accidents to 'Women in New Jersey, Ohio, and Wisconsin. 

316 pp. 1927. 
No. 61. The Development of Minimum-Wage Laws in the United States, 1912 

to 1927. 635 pp. 1928. Price, 90 cents. 
No. 62. Women's Employment in Vegetable Canneries in Delaware. 47 pp. 

1927. 
No. 63. State Laws Affecting Working Women. 51 pp. 1927. (Revision of 

Bulletins 16 and 40.) 
No. 64. The Employment of Women at Night. 86 pp. 1928. 

*No. 65. The Effects of Labor Legislation on the Employment Opportunities of 
Women. <198 pp. 1928. 

No. 66. History of Labor Legislation for Women in Three States; Chronological 
Development of Labor Legislation for Women in the United States. 
288 pp. 1929. 

No. 67. Women Workers in Flint, Mich. 80 pp. 1929. 
No. 68. Summary: The Effects of Labor Legislation on the Employment Op

portunities of Women. (Reprint of Chapter 2 of Builetin 65.) 
22 pp. 1928. 

No. 69. Causes of Absence for Men and for Women in Four Cotton Mills. 
24 pp. 1929. 

No. 70. Negro Women in Industry in 15 States. 74 pp. 1929. 
No. 71. Selected 'References on the Health of Women in Industry. 8 pp. 

1929. 
No. 72. Conditions of Work in Spin Rooms. 41 pp. 1929. 
No. 73. Variations in Employment Trends of \Vomen and Men. 143 pp. 

1930. 
No. 74. The Immigrant Woman and Her Job. 179 pp. 1930. 
No. 75. What the Wage-Earning Woman Contributes to Family Support. 

20 pp. 1929. 
No. 76. Women in 5-and-10-Cent Stores and Limited-Price Chain Department 

Stores. 58 pp. 1930. 
No. 77. A Study of Two Groups of Denver Married Women Applying for .Jobs. 

10 pp. 1929. 
No. 78. A Survey of Laundries and . Their Women Workers in 23 Cities. 

166 pp. 1930. 
No. 79. Industrial Home Work. 18 pp. 1930. 
No. 80. Women in Florida Industries. 
No. 81. Industrial Accidents to Men and Women. (In press.) 

Annual Reports of the Director, 1919*, 1920*, 1921*, 1922, 1923, 1924*, 1925, 
1926, 1927*, 1928*, 1929, 1930. 
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