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SUMMARY OF REPLIES
 TOTHE |
o QUESTIONNAIRE
OF

The Bihar Labour Enquiry Committee

(a) ENGINEERING.



e

Serlal Number of Recruit- -
no. Name. workers, mernt, Labour office, Labovr exchange.
1 2 3 4 -] 6
+ 1] Mecchanical Work-
shop—
(a) Jan.mlpur 7,677 M. | Direct .. . Against .
(b) Tatanagar .. 772 M. Do. e Do. ..
22 W.
2 | Loco shed, Tata- 200 M Do. . Do, .
nagar, Bengal-Nag- 8
pur Railway.
3 | Loco Shed, Chakra- 434 M. Do. . vens
dharpur. 4 W,
« % | Loco Running Shed, 416 M. Do. .. .
Adra. 19 W,
5 | Wagzon Repair Shop, 218 M. Do. . . See Rules . .
Adra. 7TW.
6 | Loco Running Shed, 100 M. . .
Purulia.
[ ’
7 | Loco Running Shed, 240 M Do. .. .
- nara.
8 | Loco Running Shed, 201 M. Do. . .
Bhojudih. - [
9 | Bengal and North- 455 M. | Direct . . Against ..
Western Railway
‘Workshop, Samas-
tipur.
10 ; Rnonin? and Car- 275 M Ditto .. . [
riage Sheds, Kati-
har, .
11 | D hri-Rohtas_Light 191 M. | Direct .. .. Against .. .
Railway Work- 1w,
shop.”
12 4 Tatanagar Foundry 1,198 M, Do. .. .. Not required v
Co. 727 W.
13 | Eagle Rolling Mills, 390 M. | Direct, some . Labour. BureauT,C. ..
Kumardhubi. 30 W. contract.
14 | Kumardhuhi En- 1,582 M. | Direct .. . Ditto .. .
gineering Works. 129 W,
15 | Kumardhubi _Fire 1487 M. Direct .. . Not practicable .
Clay and Silica 377 W.
‘Works, Ltd. 18 C.
16 | Jamshedpur  En- 128 M. | Do. . . Against ., .
- gineering and 12 W,
Machine Manufac-
turing, Co.
17 | Saran__ Fnazineering 225 M Do. .. Do. . .
Co., Marhourah. .
s
18 | Arthur Butler & Co., 170 M. | Direct and . Do. . .
Muzaffarpur. contract.




Sick leave, Privilege leave. .
-Serial X v
ame,
nos “To whom " . Allow- To whom Allow-
given Period. ance. given, Perlod. ance.
1 2. 7 8 9 10 1 1z
1 | Mechanical Work- )
- shop— N
(a) Jamalpur See Rules . - " .. . ..
(b) Tatanagar .. | Ditto .. . . . .
2 | Loco "Shed, Tata- . . . ..
nagar, Bengal Nag-
pur Railway.
" 3 | Loco ‘Shed, Chakra- . . - -
dhbarpur.
4 | Loco Running Shed, .. .. .. .. g
Adra. |
- . . .y
“ 5 | Wagon Repair Shop, .. .. .. .- .. .-
Adra.
6 | Loco Running Shed, .. .. .. . ..
Purulia. - . -
. -
7 | Loco Running Shed, .. .. - .. .. .,
Arara.
8 | Loco Running $Shed, . .. . . .
Bhojudih. -
9 | Bengal and North | See Rules .. . . . .
Western Railway, .
- Workshop, Samasti-| -
pur.
10 | Running and Car- { Loco staff | 60 days | Half ., . . .
riage Vsheds, Katihar.
11 | Dehri-Rohtas Light | None .. . . All workers.. | 30 days | Full ..
Railway Work-
shop. .
- 12 Tétanagar Foundry | Discretion- .. . Monthly staff | 21 days |®Fall,.
0. ary.
13 | Eagle Rolling Mills, { All .. | Sickness { Without | All workers.. | 15 days " e
. umardhubi. pay. .
14 | Kumardhubi  En- | A .. | Sickness | Ditto..| Ditte ..| Ditto |Fan .
. gineering Works. "
15 | Kumardhubi Fire. All .. | Sickness | None 1 year’s con- | 15 d.
Clay and Silica tinuous ser- y8 Full pay
Works, Ltd. vice.
16 | Jamshedpur En- { AR .o Sickness | Without Monthly staff jOne month| Full .o
gineering and ) pay.
Macinine Manufac-
turing Co.
17 | Saran__ Rngineering | None . .. .. Permanent 21da
s Co., Marhourah. ¢ staff. ve Fal ..
13 | Arthur Butler & Co., | Discretion- . . P e *
Muzaffarpur. ary. °c




\ " Casual leave. Maternity leave.
Serial
no. Name,
To whom given, Period. Period, Allowance,
1 2 13 14 15 18
I
1 | Mcchanical Work- !
shop— i
(2) Jamalpur ., .. . .. . :
(%) Tatanagar .. . . ‘e .
2 | Loco Shed, Tata- e . ..
nagar, Benga.l Nag-
pur Railway.
8 | Loco Shed, Chakra- . . . .
dharpur.
’
4 | Loco Running Shed, .. . . ..
Adra.
B | Wagon Repair Sho . . .. ..
1 Adra. P ~p’ :
6 | Loco Runmng Shed, .. v .
Purulia.
7 Loco Running Shed, .. “aw . ..
Anara. :
8 | Loco Running Shed, .e .e .. .
. Bhejudih.
9 | Bengal and North .. . . .
Western Railway
‘Workshop, Samastx-
pur.
10 | Running and Car- | To all .. | 15 days . .
. riage Sheds, -Kati-
har, ) -
11 | Dehri-Rohtas Light . v 3 months o | Full .e
< Railway Workshop.
12 Télta“agf“ Foundry .o 6 weeks One year service .. | Halt .
¢ o, R
13 | Eagle Rolling Mills, . 8 weeks Ditto o | Fun .
XKumardhubi. | ‘ )
14 | Kumardhubhi En- . 8 weeks Ditto «s | Full .
. gineering Works,
15 | Kumardhibi _ Fire . . 8 weeks .. .o | Full .
Clay and Silica
‘Works, Ltd.
16 | Jamshedpur  En- . . No .o .« | No P
. gineering and
Machine Manufac.
turing Co.
.
17 | Saran  Engineering . . . ..
Co., Marhourah.
Arthur Butler & Co. . . . .

18

Muzaffarpur,




e

. Provident Fand.
Serlal - - : '
fm. . Name, . . ¢ - | Finesfund.
To whom given, Contribution, Inferest.
1 2 17 18 T 10 20,
1 | Mechanical Work-
shop.— - '
(a) Jamalpur .. |3 .
. See Bules .., .- . . Given to staff
(b) Tatanagar .. Beneflt
. . Fund. :
21 Loco Shed, Tata- veen . . Staff Benefit
nagar, Bengal-Nag- . . Fund.
pur Railway.
3| Loco Shed, Chakra- . . Ditto ..
~dharnur, o :
4 | Loco- Running Shed, e . . . " .
Adra. .
5 { Wagon Repair Shop, .. .e
Adra. - -
6 | Loco’ IiunningShed, . .
Purulia.
7 | Loco Runbing Shed, . . .
.| Anara.
8 | Loco Running Shed, .- .- -
Bhojudih. . i
9 | Bengal and North- . . 8
Western Railway %aut;daﬂeneﬂt
. Workshop, Samasti-
pur. .
10 | Running and Car- weaa . .. .
riage Sheds, Kati- .
.| har. .. . :
11 | Dehri-Rohtas Light | All drawing Ba. 15 or | 5 per cent| 5 per cent ] Debited to
Railway Work- | more. each, revenue.
shop. :
12 Tgtanagal‘ Foundry | No . .. .. . Nofines ..
o T : T r
13 | Eagle Rolling Mills, | Monthly men drawi . . i .G
- Kumardhubi. . Rs. 25 or more. e Dxt’;:a R
14 | Kumardhubi En- | Monthly men drawin ve . Ditto .
gineering Works, Rs. 25 ormore. - . .
is Kumardhubi Fire- | Permanent  employee . . Dit! ..
Clay and Silica | salary Bs. 25 andpmoyre. itto
Works, Ltd. ] s
16 | Jamshedpur  En- | All workers. . .« | 112theach 3 percent-.. | Ditto .
~in~ering and
diacline Mounufac-
_ turing Co.
17! 2iran Enaincering | Permanent  emp] L e itto .
) (’uf, Marhourah, with over Rs. 25.p ovee Ditta .
18 |-Anrther Butler& Co.,| None .. . . S Given to Sadr
'} Muzaffarpur, . Hospital, t
o _ o S =,




Houses,
Serial Cooperative Credit
no, Name, stores, Society, Schools.
. Number, Rent, .
1 2 21 22 23 24 25

1 | Mechanical Work-| ~
shop— '

(6) Jamalpur .. | Notfavoured | Not favoured .. . ..
(b) Tatanagar .. | One in exist- .e None . . See de-
) ence. . talls.

2 ] Loco Shed, Tata- .. One, Co-ope- | 175 rooms ., f
nagar, Bengal-Nag- rative Bapnek © ) ol!":ig?;?
pur Railway. in existence,

8 | Loco Shed, Chakra- . . 125 houses ., e .

dharpur.

4 th(-ﬁ_‘ Fumu'ng Shed, ve . 278 houses .. .. ..

b5 | Wagon Repair Shop, . . 70 quarters . 5 echool

| Adra. » ' (5 men per schools
. quarter),
6 | Loco Running Shed, . . 29 quarters . .
.| Purulia.
7 | Loco Runniog Shed, . . 174 quarters . .
.| Anara. .
8 | Loco Running Shed, . . 193 quarters .. 1 school
.| Bhojudih.
9 | Bengal and North- .o Co-operative | 15 quarters.. | Not to exceed ..
Western Railway Bank in ex- i 10 per cent
- ‘Workshop, Samasti- Istence, of salary.
pur.

10 | Running and Car- .e . 170 quarters . .
riage Sheds, Kati-
bar. .

11 | Dehri-Rohtas Light | Not favoured .o . . None .,
Railway, Work-

" shop.

12 | Tatanagar Foundry { Not practi- | Not favoured ; None .. . .

Co. cable. Past -
. failure.

13 | Eagle Rolling Mills, | No objection | One in exist- | 134 quarters | Free .. .

Kumardhubi, . mana-{ ence.
gement, Past R
failure.

14 | Kumardhubi _Ea-| Ditto .. | Ditto . . . e
gineering Works,

16 | Kumardhubi Fire | Past failure. | In eXistence. | 300 rooms (3 } Free «« | 1 Primary
Clay and_Silica | Favoure Better paid. | per room), 40 childs]
Works, Ltd. - be run by | Extension ren.

workers, under com-. No fees.
sideration,

16 | Jamshedpur  En- | Favoured Favoured .. | 76 rooms ,, | 8 percent on .o
gineering and | State Mang. total expen-

Machine Manuiac- diture,
_turing Co.

17 | Saran Engineering | Favoured. . 100 rooms .. | Free .. | None ..
Co., Marhourah. Labour .

managed.

18 | Arthur Butler and | Favoured. Favoured. None . . KNone ..
Co., Muzaffarpur, Labour (Building

. managed. purposes).




Medical aid,
Serial N o
no, ame, " . -
N Doctor or Hospital or
compounder disp Y. Treatment. Medicine.
1 2 26 27 - 28 29
-1 | Mechanjcal Work-
shop—
(¢) Jamalpur .. | Medical Officer, One hospital, 8 dis- | Free .. | Free . .
T T, Assistant | pensaries. .
Surgeon and
8Sub- Assist-
aat Surgeons
(b) Tatanagar .. . . . ’e
2 | Loco Shed, Tata- . Dispensary .. | Do. .. | Do. .
nagar, Bengal-Nag-
pur Railway. .
3 | Loco Shed, Chakra- e Do. .. | Do, « | Do, .
dharpur,
4 | Loco Running Shed, e e .. .
Adra. -
5 | Wagon Repair Shop, . .e .o .
Adra,
" 8| Loco Running Shed, .. . s e
Puralia. |
7 | Loco Running Shed, . . . .
Anara, A
-8 | Loco Running Shed, . .. . e .
Bhojudih. .
9 | Bengal and North-'| Doctors .: | 1 Hospital . +s | Free o« | Free- oo
Western Railway
‘Workshop, Samasti-
pur. .
10 | Running and Car- .e 1 hospital . ‘e .
riage Sheds, Kati-
har,’ . . ] .
11 | Dehri-Rohtas_Light | Doctor .. | Dispensary +s | Freetostal .. | Free tostaff’
Railway ‘Work-
shop. . . . L
12 | Tatanagar Foundry { Doctor ., { First aid grant to | Free toemployees|{ Free to eme
Co., ] Tisco, ployees.
13 | Eagle Rolling Mills, Do. .. | Hospital .e ve .o
-Kumardhubi.
14 | Kumardhubi En-| . Do. .. | Hospital . .. .e
- gineering Works . - .
15 | Kumardhubl Fire- | Doctor and | Hospitaland dispen- . .
Clay  and Eilica compounder pensary (Spared), :
‘Works, Ltd. (spared).
16 | Jamshedpur  En- |Agreement with| Tisco . . .e
gineering and
Machine Manufac-
" | . turing Co. . L
17 | Saran  Enginecring | Allowance to | Firstaid «. | Free . e
Co., Marhourah. district board )
. doctor.
18 | Arthur Butler and | None e ‘e <

€o., Muzafiarpur.




Serial
no,

Sickness Insurance.

Name,

For or

against Basis,

Minimum wage,

For or

against,

Principle
or

machin-
ery.

Amount.

80 81

32

33

34 35

‘10
.11
-
© 13
© 14

" 16

17

18

Mechanical
shop—

(a) Jamalpur ..

" Work-

*
(b) Tatanagar (..

Loco Shed, Tata-
nagar, Bengal -Nag-
pur Railway.

Loco Shed, Chakra-
dharpur

-
Loco  Running Shed,
Adra.

Wagon Repair Shop,
Adra.

Loco Running Shed,

Purulia. ..

Loco Running Shed,
Anara.

Loco Running Sht-‘/d.
Bhojudih.

Bengal and North-
Western Railway
‘Workshop, Samastj-
pur.

Runmng and Cnr-
riage Sheds
har.

Dehri-Rohtas_Light
Railway Work-.
shop.

Tatanagar Foundry
Co.

Eagle Rolling Mills,
Kumardhubi.

Kumardhubl En-.
gineering Works.

Kumardhubl Fire-
Clay and_ Bilica
Works, Ltd.

Jamshedpur
gineering
Aachine Manuiacr

turing Co.
Saran_ Engineering
Co.,Ma hrhourah.

v

En-
and

.

Arthur Bulter and
Co., Muzaffarpur.

Practica- | Contract

ble.

Not fa- .-
voured.

Not ne- .
cessary.

For

-w .o

Against

Contract

Against reduc-
tion.

Present hours
satisfactory.

Nochange ..

8 hours daily
(practice).

Against reduc-
tion.

Present  hour
satisfactory.
» -

For,

Against

For

Unde-

sirable,

.. ..

Tniversal
Bcope
and local
varia-

| |
! o |




[

' Number of Bomfl& or
‘Wages of daily Proportion of profl
Sxexf:l.“ Name, . . unskilled weekly’ or wages to sharing Profit.
labour. monthly total cost. bonus,
rated,
1 2 36 37 88 89 40
-

1 | Mechanical Work-

shop—
(a) Jamalpur - .. {13 0 O Allmonthly i 34 per cent .. | Departmental ..
bonus on
) profits,
(b) Tatanagar .. |18 0 O All dafly .. . .

2| Loco Shed, Tata- 3 . All monthly .. . .

. nagar, Bengal Nag-
pur Railway.

8 |Loco Bhed, Chakra- . . . o .
dharpur,

4 | Loco Running Shed, . . . .
Adrma.

5 | Wagon RepairStop, [{13 8 0 M.| Alldally .. .. .
Adra. y

6 | Loco Running Shed,{{10 0 0 W. .. . .
Purulia.

7 { Loco Running Shed, . . ..
Anara, X

8 | Loco Runuing Shed, . . .. .
Bhojudih.

9 | Bengal and North- | 7 9 0 Some . .
Western Railway monthly
Worksliop, Samasti- and some
pur. daily.

‘10 [ Running and Car- {12 0 ¢ All monthly . . .

riage Sheds, Kati-
har

11 | Dehri-Rohtas Light ve All monthly . . ..
Railway Work-
shop.

12 } Tatanagar Foundry .. All  daily e .. .
Co. except

staff.

13 | Eagle Rolling Mills, | 13 8 0 3. | Majority '31 per cent ..

Kumardhubi, 10 2 oW, Hourly.
: rated.

14 | Enginecring Works, | 13 0 0 M. Ditto 27 per cent .
Kumardhubj. 912 0 W,

15 { Kumardhubi Fire | 12 0 0 M. | All except Approximate 2¢ | Firemen and .
Clay and Silica 9 0 OW. afewdaily.| per cent. kiln setters
Works, Ltd. bonus on

. output.

18 | Jamshedpur En-| 710 0 M. | 134 daily .. .
gineering and 6 5 0w, 25 monthly ot
Machine” Manufac-
turing Co.

17 | Baran  Engineering [ 11 0 0 M, [aAn dail 12-49 .d
Co., Marliourah, except v ber cent B:I?gsm%(zs?" :

staff,

18 | Arthur Butler and | 10 0 0 M. Al monthly . Attenda e
Co., Muzatfarpur, bonus §°§e,

cent,




Condd o'

Acgidents 1935-36-87,

Berial
no. .Name. Compensation paid.
. Fatal, Serious. Minor.
1 2 41 42 43 4
[
1 { Mechanical Work-
shop— :
(a) Jamalpur .. | Total . 1,752 . 14
(b) Tatanagar .., Total .. 174 Ve &
2 { Loco Shed, Tata-~ Total . 30 .. 30
nagar, Bengal-Nag-
pur Railway.
8 | Loco Shed, Chakra- | Total . 111 . i1
dharpur.
4 | Loco Running Shed, | Total . 192 .. 142
Adra.
" & | Wagon Repair Shop, | Total . 265 .. 111
Adra.
. ‘6 | Loco Running Shed, | Total . 18 . 11
Purulia.
7 | Loco Running 8hed, | Total . 75 . 6l
Anara,
8 | Loco Running Shed, | Total . 61 .. 47
Bhojudih.
9 | Bengal and North- | Total . 1 . vere
Western Railway
Workshop, Samasti-
pur.
10 | Running and Car- . . 198
. riage Sheds, Kati-
har.
11 | Dehri-Rohtas Light . 3 e
Railway Work-
shop.
12 | Tatanagar Foundry o .y R
Co.
13 | Eagle Rolling Mills. 5 60 rens
Kumardhubi.
14 | Kumardhubt En- 1 12 89 .
N gineering Works.
15 | Kumardhubj Fire- None . 38 26 49
) Clay and Silica
. Works, Ltd. )
16 | Jamshedpur En- | Total . 13 . 1
gineering and
Machine Manufac-
turing Co.
17 | Saran__ Engineering Total ‘e 4 . 4
Co., Marhowrah.
18 | Arthar Butler and . . . e

Co., Muzaffarpue.




e ﬁ"
) Conclliation qr
arbitration.
Serlal ‘Works
no. Name, Trade union, committee,
Reference. Award, -
»
1 2 - 45 46 47 48
1 | Mechanical. Work- 4
shop— ’ *
(a) Jamalpur . .. | 3 recognised Unions. Yes. '
(b) Tatanagar .. Yes.
2 | Loco Shed, Tata- 2 recognised Unions,
nagar, Bengal-Nag-
pur Railway.
'8 | Loco Shed, Chakra- . -
dharpur.
4 | Loco Running Shed, ceen
Adra. .
5 | Wagon Repair Shop,
Adra. .
6 | Loco” Running Shed, cene
Purulja. -
7} Loco Running Shed, saee
Anars. |
8 | Loco Running Shed | cene
Bhojudih.
9 | Bengal and_North- | One, not recognized .. | Welfare Com-
Western Railway mittee,
Workshop, Samasti-
pur,
10 | Running and cCar-
riage Sheds, Kati-
ar.
11 | Dehri-Rohtag Light case
Railway, Work-
shop.
12 | Tatanaga? Foundry | Two recognised Union | No +« | Compulsory.
Co. Committees.
. 13 | Eagle Rolling Mills, | One . «- | Union Commit- | Optional,
Kumardhubi. tee.
14 | Eumardhubi  En- | One - «+ | Union Commit- Do.
gineering Works. tee.
15 | Eumardhubl _Fire | Yes, not recognised +- | Union Commit- | Voluntary .. | Compule
Clay and Silica tee. 80XY.
- ], Works, Ltd.
16 { Jamshedpur En- | No - + | No oo | Against,
gineering and
Machine Manufac- .
turing Co.. . ~
17 | Saran_ Engineering | None . - .
" Co.; Marhourah. he . Compulsory : Vollu:o
S ) 1 .
18 | Arthur Butler and | None . -
Co., Muzaffarpur. - A Voluntaly o c::g.“ e




Replies to General Questionnaire of the Bihar Labour Enguiry
' e Committee, v .
‘East Indian Railway, Ca‘Icqtta‘.

: ) . - Clerks
Electric inatallations. . Officers. and other Men. Women. | Children.
- subordinates. .
1 2 3 4 b ]
Gomoh . = .. 7 31 .- .
-Gaya AN . 16 49 .. .o
. Jhﬂjha T ee e'e 3 33 .. «s
Jamalpur .o 1 27 650 ve .e
Weorkshopg— . , ' '
Tatapagar = .. 2 113 772 22 .o
Jamalpur . - .. 10 700 7,677 .o ‘e

2. Officers shown above are not permanently settled in
these areas. Subordinate, supervising and oclerical staff and
workmen in the electric installations are liable to transfer from
one station to another in the interest of work. The majority of
the workmen employed in the Jamalpur workshops are settled
in the province of Bihar. '

3. The workers in the electric installations at Gaya, Gomoh
and Jhajha live in the accommodation provided by tbe railway.
In the case of those for whom no quarters are provided they
live .in accommodation vented from outsiders. In Jamalpur.
officers, subordinate supervising and clerical staff live in thg
quarters provided by the railway and a large majority of the
workmen live in their village homes situated within a radius of
30 miles from the workshops.

4. In the electric installations at Gomoh, Gaya and Jhajha,
workmen are not -drawn from any particular area but in-
Jamalpur workmen are mainly drawn from the villages within
a radius of about 30 miles from that station. '

5. All labour is permanently employed and cases of
employees leaving service within a year of their service are very
rare.



2
7 .

6. The number of persons discharged which {erm includes
retirement, removal from service, dismissal, medically declared
unfit for further service, termination for service on account of
tlack working or stoppage of operations and on their own
~ account during 1936 and 1937 is shown below :—

1936. 1937.
Electric installations, Gomoh, Gaya and .e
Jhajha.
Jamalpur .. .. . 20 14
.. Workshops— .. 4
Tatanagar .. .o ae 36 54
. 1936-37. -
Jamalpur - .. .e .. 510
7. By the administration.’
8. By the administration.
9. Yes.
10. Yes, provided candidates are sunitable.
11. No.

12. No, and particularly so far as Jamalpur is concerned
prectically the entire labour strength is recruited in Bihar and
from the rons of the workmen in the workshops. ‘

13. Casual labour is not generally employed.
14. No.
15. Yes, copies of agreements are attached as appendices A

to D. :

- Permanent subordinate employees  Appendix A.Y) Not
Monthly rated monthly paid .e » B. | printed—
‘Workshop employees . » O. § Vidyabhu-
Apprentice me:hanics . »” D. | shan
Trade apprentices .. . .. ) Shukla.

16. Yes, a copy of the Calendar is attached (Appendix E).
Not priuted. )

17. Yes. Seniority lists are maintained and promotions io
higher posts depend on seniority, efficieaey and suitability.

18. The cooditions of service as embodied in service agree-
ments of each class of staff provide the necessary security.

19. Tn accordance with the leave rules applicable to State
Railway employees (copy enclosed Appendix ¢ ¥ ’). Not printed.

20. Yes, vide answer to question no. 19 above.
21 Women are not generally employed.
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92. Yes. Provident Fund and Gratuity under the State
Railway Provident Fund and Gratuity rules. .A copy may be
obtained from a Government Book Depot.

23. The number of holidays to workshop employees varies
in differeot areas. . The list is given below showing total number
of (i) holidays allowed with and without pay and (ii) those
allowed with pay in different workshop centres in addition to
Sundays when workshops normally remain closed. Not printed.

24. Please refer to Government Servants Conduct Rules,
Fundameatal Rules copies of which may be had from the Govern-
ment Central Publication Depot and also to Regulations
regarding disciplinary action against non-gazstted siaff including -
removal from. service, dismissal and rights of appeal.

5. All standing orders and rules relating to staff framed by
the authorities are circulated to the staff in the shape of notices.

26. Each case of indiscipline and slackness of work, etc.,
is dealt with on its merits in terms of the regulations regarding
disciplinary action against non-gazetted staff ; vide reply to
question 24 above.

27. Dealt with aécording to the rules referred to in para-
graph 26 above. = - ' : ’

28. Warniogs, stoppage of leave, passes and promotions,
reductions in' pay, fines, suspension and dismissal. Fines are
- imposed for offences as per schedule approved by the local
Government. Other penalties are imposed according to the
merit of each case, vide answer to queStion no. 26 above.

29. See answer to 28 abore.

30. Electric installation Gomoh, Gaya, Jhajha—Nil. -

Electric installation Jamalpur— .

Fined .. e . . 79

Reduction in pay ERCTT I T nIET YIS 12

‘Suspended .. L. BT SRYL. 4

- Tatanagar Workshops— LAY )

Fined T e .. .o . 30
Jamalpur Workshops—

Warned .o _ .. .e : .. - 604@

Fined . . . .. 485

" Increments withheld .e . .. 4

Suspended .. . .o .e 3

. Removed [rowm eervice .. .e .o 6
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31. Upauthorised absence is covered by the grant of leave
with pay or without pay as admissible under the rules and the

party concerned is dealt with according to the merits of each
case.

32. Staff guilty of frequent late attendance are duly warned.
Staff attending late are deducted pay for the actual period they

are not at work and dealt with accerding to the merits of each
case.

33. All fines are deposited in the East Indian Railway
Staff Benefit Fund. This fund is utilised solely for the henefit of
the staff, such as to meet expenses for special treatment
of staff in non-railway hospitals and sanatoria, sports and
amusements such as grants to railway institutes, etc.

34. Electric 1nstallations :—
Week days. Saturdays.

Gomob, Gaya and Jhajha - 8 hours. 4 hours.
Jamalpur .o s 8 , 5 .,
Tatanagar Workshops :—
Office staff T £ 4%
Works and works office staff .. 8% ., b} .,
Jamalpur Workshops :—
Workers and clerical staff of 8 ., 5
‘Works and Works offices and
Time offices. .
Other clerical staf e 7 . 4

There appears to be no justification for a reduction of hours of
work. The process employed on these works and installations
requires no particularly strenuous or hazardous work to bs done.

.35. Electric Installations :—

Workers. Clerks.
Gomoh, Gaya and 3 shifts according to rosters No shift fixed
Jhajha, duty with intervals for  hours of duty.
each shift. -
Jamalpur «+ 2 shifts in shops  and 3, Ditto.
shifts in power houses.
Tatanagar Work- One general shift but two Ditto,
shops, shifts when occasion

arises.



Jamalpur Work- Generally there are two No shift fixed
: shops - ... shifts but 3 shifts for a hours of duty.
o number * of Mill-wright
. and heat treatment staff
‘ and time office time
checkers, No staff work
for more than 5 hours
without a break. They
are allowed one hour’s
rest period on’ each shift :
‘and they change over their :
shifts weekly.

36. Electrxc iustallations at Gomoh, Gaya, JhaJha a.nd.‘
Jamalpur, . Yes. e

Tatanagar and Jamalpur,

Workshops £. The work 1is not of a continuous nature '
37. No..

38. Yes, accordmg to the Hours of Employment of
Regulations or Factory Act Rules as the case may be.

39. N oneis regularly called upon to work overtime,

40. No, except in the electrical installations where workers.
are granted lieu leave.

. 41. Electric Installations Gomob, Gaya Jhajha and J a.mal-
pur throughout the year.

-— 1033. | 1934 | 1935. | 1935 | 1057,

Jomelpur Workehops.. | 274 | 278| 2713 | 218|218 |
Tatanagar Workshops. . .e .. 285 283 . 274

No breakdown occurred which resultel in complete
stoppage of any of the workshops. In the Jamalpur workshops .
overhauling of machinery is generally carried out during the .
Easter, Durva Puja and Xmas holidays.

1
3
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42. Yes. Machines are guarded, screens and goggles are
provided to prevent eye and body injuries from flying
particles, also to protect their eyes from beat and light radiation
suitable protective clothing is provided when necessary.

. The question of minimising accidents receives careful
attention. Provision already exists in the workshops of First
Aid appliances and arrangements for medical attendance and
ambulance services. There are a large number of the staff
qualified to render first aid to the injured.

43. At Jamalpur  Works there is a Safety Committee which
investigates cach accident and thercafter where possible deviso
‘means to prevent recurrence. Safety posters, warning signs, etc.,
are prominently displayed. Accident reports are submitted to
all concerned in accordance with the Factory Act Rules and
accidents are classified according to the reports of the Medical

Officers.

Apy suggestions made by the Factory Inspector as regards
gafety devices employed to minimise the risk of accidents are
given prompt attention. The vast rcajority of these accidents
are of a slight nature. '

.44. The Factory Act Rules as at present in force appear to
have ample scope. ,

46. No remarks.

46. No.
© 47. All provisions of the Factories Act are adhered to as
far as possible and any case of inadvertent infringement by-the
staff brought to light is reported to the Inspector of Factories.

48. This questioh is covered by the application of Hazar-
dous Occupation (Lead) Rules, 1936 to which these workers are

subject. .

So far as Jamalpur is concerned 103 men are a.ffected_ by
these rules; they are periodically examined by the Medical
Examiner appointed by the Bihar Government.

49. For the purpose of the attached statement workers have
been classified as skilled, semi-skilled and unskilled. Figures
for 1928 and 1933 cannot be collected as all such old records are
not available. A revision of scales of pay c¢f lower paid
employees was carried out in 1¢30 which cperated “to the
advantage of the workmen. Since then no further revision
has been made. :
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50. No, there has been no change. Staff changes occasions
ally occur from piece rate to time rate and vice versa. :

51. The local rates of wages of other industrial concerns
and sister railways'in {he near vicinity. Ths same rate of wages
is taken in calculating ordinary and overtime.

52. Night work is paid at time and a quarter pronded they
work for 8 hours. For work on paid holidays overtime is paid
under the Factories Act in addition to pay. For work on unpaid
‘holidays the wen are paid for the hours worked.

53. Electric Tnstallations at Gomoh Gaya...All the men are
acd Jhaja and Jamalpur Workshops. on monthly
' rate basis..

Electric Installation.
J amalpar —With the exception of a very few the workers
are mounthly rated.
Tatanagar Workshops.—The workers are all daily rated.

54. Month'y except in the case of 22 women coolies in the
Tatanagar Workshops who are paid weekly.

55. Electric Installation, Gomoh, Gaya, Jhajha and Ja.ma.l-
pur—On time basis.

In the Jamalpur Workshops the wages costs in 1937-38
were approximately 34 per cent of the total cost of productlon.

66. The follomno dedur,txons are made for :—

L Absence under section 7 sub-sectlon 2(b) of the Payment of

Wages Act.
2. Loss or damage : ditto ditto 2(c)
3. Rent ditto ditto 2(d)
4. Institute dues - .ditto ditto 2(e)
6. Lower paid loan Fund ditto ditto 2(N
6. Advance . ditto ditto 2()
7. Provident Fund Advance ditto ditto 2(i)
8. Provxdent. Fund Subscription ditto ditto 2(v)
9. East Indian Railway Emp- ditto ditto 2())

loyees' Co-operative
Credit Society Loan.
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57. Electric Installations at Gomoh, Gaya, Jhajha and
Jamalpur—No. .-

; Tatanagar Workshops.—Two system in vogue :
(1) a fixed percentage on wages and (2) piece work system.

Jamalpur Workshops.—There is a system of gang piece

- work in respect-of certain repetition manufacturing operations

and the men are paid bonus on profit which is the difference

between the value of their cut turn and their wages at the
* monthly rates of pay for the actual time worked.

Approximately 1,000 men are affected by this arrangement.

58 to 65. 1 cannot reply to these questions as they raise
questions of general policy which are matters for the Central
Government to consider.

66. No.

o, 67 to 69. I cannot reply to these questionsas they raise
questions of general policy which are matters for the Central
Government to consider.

%0. (2) No children are employed.

« (b) At Gomoh, Gaya and Jhajha.

(¢) Tatanagar Workshops—No Schools are .provided
by the railway. '
Iyl - . o
Jamalpur.—(b) Thera are four schools maintained by the
.Railway Administration for the education of the employees’
~ children.

(%) European and Anglo-Indian day school, (i7) Indian
: High English School, (iii) Bihar Middle English
‘School, () Islamia Middle English School.
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The information in regard to number of children, fees, ete.,
is given Lelow :— ' -

*

Emplo_vees" ‘ .
ch.liren. . ) Rooks if Free and -
i Fees per m._nth, supplied half free Scholarships:
. - free. scholars.
Boyas. Girla.
1 i 2 | s 4 5 6
() 23 28 | Varying  from | None None Nome. =~ *
. . Rs. 2-8-0 to o
Rs. 4.
(is) 303 e Varying " from | None .. Three scholar-
-1 Rs. 1.12.0 te | . - . ships . of
Rs. 3.12-0. i Rs. 10 per
- mensem each.
(it) 114 . .. | Varying  from | None | 9 free 20
: - Rs. 1-4.0 to half free.
Rs. 1-8.0. : .
(iv) 164 | .. | Varying. from | None |23 half -
Re. 0-4.0 to free. -
Rs. 1-8-0. .

.. (¢) At Jamalpur a technical school is provided for workshop
. apprentices undergoing training.” There are no
coutiauation classes for adult workshop employees.

%1. Yes. Institutes are provided by the railway. - Daily
attendance is ;:— -

Gomoh. Gaya. Jhajha. Tata. Jamalpur. e
4 17 2 25 25
- (Europeans)
130
Indians.

72. At Jamalpurthere are 3 outdoor dispansaries one.of

which is situatcd within the workshop boundaries and a well-

» equipped indoor hospital of 66 beds with an infections section,
~staffed with € {ully qualified nurses (both general nursing and

™
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midwifery, hospital bearers, ward keepers, etc., etc., and also a
modern X-ray Plant. The hospital is under the direct control
of a medical officer who is assisted by one ‘assistant surgeon as
well as trained nurses, dispensers and dressers.

There are special wards for the treatmont of women and
" materuity cases.

A ra'lway hospital exists at each of the places, viz., Gomoh,
Gaya and Jhajha and a dispensary ai Tatanazar. The hespitals
are udder the direct control of Divisional Medical Officers who
are assisted by assistant surgcons, sub-assistant surgcons and
Hther quelified staff of the classes referred to above. '

73. No charges are levied for treatment and medicine in’

hospitals and dispensaries.

-+ 74.-The orders of the Government of India sre attached
('Appendix H.) Nct printed—Vidyabhushan Shukla.

75. Tbe chief discases are those of the respiratory systems
bronchitis, influenza and of digestive system diarrhoea, dysenterys
collitis. There are no diseases which cau be said to be
occupalional. -

76., Special measures are always taken whenever thereis a
threatencd epidemic -of discases and prophylactic measures are
undertaken yearly. - ,

©77. No.

* %8. Yes, sanitary arrangements aro salisfactory. At
Jamalpur latrine and urinal arrangements at work places and in
quarfers provided by the railway are concected to a water-borne
sewage system which are sufficient and sanitary. There is no
privacy in the general urinal arrangements inside the workshops.
Bathing facilities arv provided and there is an abundant supply
of water. ,

. 79. Arrangements exist for supply of good drinking water
at Gomoh, Gaya, Jhajha and Tatanagar. :

At Jamalpur a waterworks has been provided which is
desigred to meet all requirements of the East and West
(Rampur Colony) the Mechanical Workshops, Railway Station,

 Running 8hed and the muaicipaiity.  Frovision has’ been mad
to supply the latter with one lakh gallons daily. '

There isa rapid wechanical filtration plant and three slow
sand filters. ' i

o
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In all workshops earthenware vessels with sand ‘pits are
provided for cooling drinking water for work people. . .- -

80. Accordmv to le.we rules.*
81. No.
82. This is a matter for the Government of India to decide.

83 & 84. Policy of the railway is to provide quarters for
staff whose duties required them to live close to the workshops-
The ma]nmy of the workmen live in adjacent villages and
workmen’s trains are provided. X :

85. Pooled rents based on a parcentage of the total capltal
invested on cach class of quarters.

86. There are two loan societies :—
(1) The East India Railway Employees Co operut:vO
Credit Siciety from which a loan equumlent to

7 months’ pay is granted.

(2) From the Lower Iaid Staff Loan Fund-—loan

equivalent to 6 months’ pay to. employces on

, recelpt cfa salary of Re. 25 per mensem or below
- is granted.. .

87. As the greater percentage of the “orkmeﬂ vhve in.
village houses and in view of the fact that a loan at a low rate
of mterest can be realily obtained by any permanent employees,
I do not consider that a scheme of hire purchase or co- opelatlve
housmo is feaelble

88. The idstitutes provnde ample facilities for outJoor sp rts
and indoor games and other amusemants to all staff who care t)
take advantaoe of them.

89. In the Jamalpur worLshopJ a tlﬂin shed for Workmen
is provided, but it is intended to extend it. A tiffin room for
clerical staff is also pronded

9). No. There are no women workers excepting 23
women coolies in the Tatanagar Workshops,

91. 1 bave no information. - -

92. I am not in fivour cf the proposal as such a measure
would be tantamount to Goveroment competing with private -
enterpnses

93. It is not a feasible proposition to reduce. the “arre
period, and so long as staff are paid punctually the sho.tening of
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the present wage period is not a matter, which iu the opinion of
the Admiristration, would affect t'.e questior of indebtedaess.

94. Yes. Employees are granted al vances from the Provi-
dent Fund to meet expecnses incidental to their own illness or
that of their family members subject to a limit of Rs. 500 in
the case of non-gazetted staff ard Rs. 1,000 in the case of
gazetted officers recoverable in 20 icstalments, Advance of ono
month’s pay recoverable in three instalinerts is granted to a
employee on transfer from one station to another. :

Loans aie also granted to employees from the East Indian

o Railway Co-operative Ciedit Society and in the case of ncn-

members of the Provident Fund from the Lower Paid Stuff Loan
Fund established for the benefit of such staff.

95. The rules do not permit of this being done.
96. I have no information.

~ 97. The existing law erables oney-lenders to sue a debtor
- id any of the places mentioaed on the promissory note. While
it is necassary to protect the creaitor against unscrupulous
debtors ottaining frequent transfers so as to cvade payment,
it is equally necessary to stop unscrupulous crediters from
deliterately suing a debtor in a town in which heis not
residing. In my opinion, therefore, the law should be
amended so as to make it compulsory for a creditor to sue
a debtor in a place in which heis re iding, thongh the amend-
ment should be framed in sach a way as not to deprive the
creditor of his right to obtain payment of his cues.

98. A co-operative store exists at Jamalpur but generally
I am not in favour of such societies as they may compete with
private enterprise. _
99, The total number of accidents during the last three
years is as follows :—

Gomoh electric installation .. .e .- 3
Gaya o .- oo . 2
Jhajha .o .o .o . 1
Jamalpur .- . .e . 91
Tatanagar Workshopy . .o .. - 174
Jamalpur Workshops .- .o .o LTR2 .

TLe vast majority cof these accideats are of a very slight
nature but they have kad to be classified as accideats under
‘the rules. ~ : -
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100. T he mformahon is as given Lelow :—

Number of cases in ‘Number of cases

R R
Go‘r-nohf Cee R ) 3 o . e
- Gaya . o B . *
~ Jhejha .. .. B S
‘ Jamalpur ) » 1 .
Tatanagar Workshops o .5
-Jamalpur Workshops ‘ 14
' 101. No. ”
102. No.

103. There are three unions recognised by the East Indian |
Railway admmlstratlon and these are :—

1. The East Indian Railway Men’s Union

" 2. The Fast Indian R.ulvs ay Employees Association,
" . “Calcutta.

3.'The Natioual Union of Railwaymen of India,
Burma—Bombay.

104, All are registered under the Trade Union Act.

105. Yes, vide answer to question 103 above. ‘lhe dates of
recognition are given below :— .

(¢) 7th Febrnary 1933.
(¢¢) 24th September 1935.
(ifi) 10th December 1928, .
106, Please see answer to question 103.
107. No.

108& 109. They are affliated to the All Indxa leway
men’s - Federation. : .

110. 1tis rot considered feasille for a big orvamsatlon like
the East Indian Railway to have one Trade Union as it could
not possibly 1epresent all the various “interests.
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111. Membersbxp of these Umons as furnished by them.

8 Propor ion of members
—_— to total number of
. workera at Jamalpar.
(i) 4,184 de .o ) .o L) 47
(i) 7435 .. - .. 83
@y saT .. L L g

112. The office bearers of these unions are given below :—
'I. President—Mohan Lal Saxena.
Vice-Presidents—Harihar Nath Shastri.
. Santi Ram Mondal.
. ' Shib Nath Banerjee.
Dr. Suresh Chandra Banerjee.
: B. P. Sinha.
General Secretary—B. K. Mukherjee.
Guneral Organising Secretary—D:bendra Nath Sen.
‘Treasurer—Girija Dayal.
- ! Trustees—Dina Nath.
Baja. Bahadur.
" H. Lyall. - . _
. So far as is known none of these are mllway workers.
II President—Jamma Das Metha. |
Working President—Professor A, N. Mallik.
Vice-Presidents—N. N. Ghose.
| A. W. Williams.
G. C- Banerjee.
General Secretary—P.-Bowen.

Tressurer—S. N. Bose.
33 per cent outsiders.

~ 1II. President—G. W. A. Gidney.

General Secretary—F. J. Currion.
‘100 per cent outsiders.
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113. The terms under which recognition was agreed to are
generally :— ' s L

(a) that the Union continues to be a registered trade
Union.” P

(b) that the Union will be governel in all matters by the
- provisions of the Trade Union Act. . ~

: (‘c) that the Union <hall te hound by such regulations as-
’ - the Railway Board will from time to time make for
-ccrduct of employees of State railways.

(d ) individual casss "will rot be discussed unless they -
‘ involve a breach of the accepted policy.

The President of a Union shall -have access to the General
Manager, .Heads of - Departments. -Divisional Superintendent,
Deputy Chief Mechanical Engzineers anl Werks Managers in
charge of workshops. -A Vice President or General Secretary
shall have access to the same officers asabove with the exception,
of the General Manage § EBrarch Secretaries may have agcess
to the Divisional Supenntendents, Deputy Chief Mechanical

Engincers or Workshop Managers in charge of shops in their
- respective areas. | '

- As Trade Unions in this country are'at present run they
are little more than Appeal Buresu, and  until such time as
they are run on j roper lines and maistain proper discipline over
" their members, 1 think it is not possible for them to start, with |
any reasonable prospects of success, any welfare - activities, such

us sick benefits, in the same way as done by Trade Unions in
the United Kingdom. : '

114. Yes at Jamalpur and Tatanagar Fydamand Panchayets
or Workshop Welfare Committees exist. These committees
_enable the workmen to discuss with the Administration all .
matters connected with their welfare. Generally speaking, the
composition of these committees consist of the head of the

workshops as Chairman, Employment Officer as S«cretary and
members elected by the workmen.

115. See answer to question no. 113.

11¢€. The administration wonld be sympathetic towarda
a Unpion which was run on the correct lines, .

117. No, staff are not debarred from jdining the Trade
Unioos. N : : . o
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- 118. There were two strikes since 1018 {n the Jamalpur
workshops. - : RS :

. 119. The first one Jasted from 2nd December 1919 to 1ith
January 1920 and the tccond from 13th- February 1922 to 31:t
March 1922. ’ " R

120 to 124. No information on these subjects is available‘
-at this di§tanc'e of time. ‘

125. There are Fydamand Panchayets at Jamalpur and

Tatanagar Workshops composed of delegates elected tri annually

. by the workers themselves. The ccmmittee meets periodically

and each grievance represented by group of workers is discussed,
investigated whers recessary and suitably dcalt with,

.126. At Jamalpur there is an cmployment officer (Welfare)
to whom all vworkers have ready access to present their grie-
varces cither-verbally or in writirg. He perconally as far as

epossible enquires into each grievance and arrarges to take
suitable 2ct'on where necessary. No.j:bhers are emjloyed for
this purpase.

127. Except for the Fydamand Panchayet there is no perma-
“nent machinery for the settlenent of workers’ differences and
" disputes. " No practical difficulties have been experienced since
1922 in dealing with cases which bave arisen.

B 2N

" .~ 128 to 131.' These are v atters of policy which corcera all
- zailways. I am rnot prepared to express an opision.

*  132. This being a State Railway Workshop balance sheets
-and profit and loss accounts and other fisancial details are not
prepared and published as is done by Commercial Undertakings.

133. In view of the reply above this qucstion does not
‘affect this workshop. The cost of improvements is umet by
allotments from the Railway Capital, Depreciation Fund or
Revenue Budgets according to the nature of the improvement.

134. These are matters of policy whizh conecara all railways.
I am not preparcd to express an opinion.

135. The machinery provided by th3 Provincial Gorern-
ment appears to be adequate and we have had no difficulties’in
implementing the rules which have been framed dealing with
“Factories Act, Workmen’s Compensation Act, etc., etc.



STATEMENTS.

17.
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APPENDIX ‘K’.
) JAMALPUR
) Wages
January 1929. Janusry
. T Iay 1em. Ty
A c;uuory of work,
Monthly earnings. Monthly
No.of {Wage-rate k- No. of Wage-rate
- workers, | P.or T. [Maximuro, { Minimum.| Average. | workers, .or T. [Maximum,
_ 1 2 3 4 5 ] 7 8 9
Re. & D. | RS. 8. P. | R8. &. P. | Rs. &. . | Rs. 8. P.{ Re. . P.
'. lkﬂ)ed - ®. | Men .
Do. ‘... P . . N . . .
Somi-skilled, .. . . . . .
Ditto ¥ .
Unskilled " @& .. =, . . ;- . . .
Dol e . ' . .
» Builed } :
leml-lkmcd ot .
“Die T .. ' . . . .
'U_nlkﬂlod h . .
" Do. et
- -
GOMOH-—ELEGTRIC INSTALLATION:
Men Nil nn 2
) - 31 9 90
Women
Boys .. .i
Girls .. . .. . .
JHAJHA ELECTRIC
. 10—30 80 13 423 21—0 76
Men )
10—256 80 13 423 21—0 5 .
‘Women
Boys .. . .
Girls .. .. . .. . . . i
GAYA—ELECTRIC INSTALLATION,
51—12 45 15 80 51—0 72
Men .. o
51—10 45 16 30 851—0 72
Women
Boys .. H
Girls

= Kot —(l) All January entries should be shown together ; all
(2) If there were, in any of those months, special clrcm;

lPllcl'.ly stated in the column no.
(3) Pl

19.
ease state if there has been any change in the nature of funchlon or provess,

July entries should be similarly treated.
stances guch as mechanical breakdown, or stoppage for
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overbauling. or strike, which will affect the

WORKSHOPS.
Form.
1083, Jsﬁuary 1938, LTS
" 1938, July 1937, -
- Ratio of | Ratio of
lcolnum 11 |column 16 | ‘Remarks.
earaings. - Monthly earnings. to to
. column 6. | column 6.
No. of Wage-rate o
Minf- | Aver. [workers. P.orT. Maximum. { Minimym. Average.
mum. age. : -
10 1 12 13 14 15 16 17 18 19
Rs. Rs. - _Rs. Rs, a. p. _Rs; a. p. Rs. a. p.
JANUARY 1938.
.. 2,840- T 8 5 0 22 0 0 0 1 0 i
.. . 80 P. 88 8 0! 22 0 0{ 54 0 0
. . 2,277 T. 8413 0 17 0 0{ 20 8 O
.. .. 700 P. 62 ¢4 0] 17 0 0] 33 9 0O . .. .
. . 760 T 20 5 0| 13 0 o| 18 6 o . .- ,
.. 829 P. 86 2 O0f 13 0 O 20 6 O on » .
) JULY 1937, - T
. . 2,766 T. 71 ¢ 0 22 0 0 38 2 0 — et ¥
Y P. 83 8 0] 22 0 0| 48 7 0 . .
. . 2,340 T. 3418 0 17 0 0] 2411 0 . o
. 638 P. 5812 0| 17 0 0] 2 5 o0 . . Thers haa
: - been no
. . 760 T. 20 00f 13 00 17 2 0 .. change
the nature
.. .. 208 P. 84 9 0 13 00| 2812 0 . .. - - of function
A OF process,
'EAST INDIAN RAILWAY. C
12 813 8¢ 70 13 46 .. ..
12] sy * 34 51 13 82
INSTALLATION *
L[]
13 4 82 51 13 32 .. ..
13 “w| 32 51 13 sz
EAST INDIAN RAILWAY. .
12 @ 51 51 13 s2 R
12 | 51 51 13 s2 T "
parability of thly earnings, these and their duration lhould be
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ELECTRIC INSTAL

Wages

O.ugor_y of work.

Jaouary
duy

Monthly

Bubordinate supervising

Ditto
Armature winder
Chargeman, Grgde I

Ditto u

Dlite I+
Ditto v
pitte . NI

Hepd watch and clock maker,

. Ohargeman (electro.)
" Draftsman and clerk
Clerks ..

Do.IV, do. I
Dallystag ..

Trade _o_pPreyueo

... Offco menials ..

i
t

Number
of
workers.
2
+L -
- .-
- .o

January 1920.
July 1929,
Monthly earnings,

Wage | * Number Wage
rate of rate
P.orT. . workers. | P.orT.

Maximum. | Minjmum. | Average.
3 5 [ ] ? 8
Bs.a. p.{ Re. 8. p. | Bo. a. p. | Bs. a. . Bs. ». p.

-t aby
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LATION—JAMALPUR..
Form,
.-
1638, January 1938,
2088, July 1937, )
Ratioof | Batloot } .- . ~ &
earnings Mo, thlyea.rnjnn. to 11 feol to ’ i
ngs, nf
. i column 6. | columa 6,
No. of Wage-rate i :
workers. P.oorT,
Minl- { Aver- : Maximum, Mivimum, Average,
mum. age. M —— . -
10 1 S12 as 14 15 16 17 18 1
. Rs RBs, Rae. a. p. RBs. & p. Rs. a. p. T
Bs - Pl yeiy 1od%. p
. . . 2|675—25—650 | 728 0 0 723 0 0| 728 © © .. .
. 1| 500—25—550 { 23010 0| 22010 0] 230 10 © .-
. 1/825—25—475] 498 0 0| 498 0 0] 498 0 0 .
8184020200 | 514 8 0] 400121 0] 44711 © U R =
. . 2)1270-20—330 | 309014 o0} 81515 0| 87215 o . .
AR B ) 110/150~20—| 300 6 O 250 0 O 27313 © .. *..
2]°090—20—250) 266 2 0] 258 1 0| 262 2 o .. .
. . 2 x-)loe/‘;w—m— 148 6 0| 130 0 ol 130 3 o . .
1{400—25—500] 500 0 0| 600 0 0| 500 © o . .
1{ 1088148} 140 3 0] 149 3 0] 140 3 0 .- .
. 2|160-10—200{ 200 0 0| 160 0 o 180 0 0 .. .
. .. 2] 84—4—100) 100 0 0] 48 0 0] 24 0 o .. .-
. .. 17| 20480 8714 0| 40 0 0| 7710 © .. .
1| s5—3—70| 45 8 0] s s ol 45 3 0 . ..
. - 80—3—45—5{ 45 0 o 33 0 ol 87 0 0 - ..
—60,
1) 105—6—120 | 144 0 0] 144 0 0] 144 0 © . .
Rs. 24 P. A,
. 1 2—2—40| 40 0 0| € 0 0f ¢ 00 .. o
. s 84—6—00)] 10520 0| 100 3 0} 20215 O . e
.. . 15 S4—5—84 95 9 0 911 0 8 7 0 .
) . Q ¢2-3—54| 7210 o 4712 0| es15 o .. o
.. . 251 |18/22-2—88 { ¢9 0 O ‘2 ® 0| 38 1 0 .. -
23 —1—28 A .
. . (31 17—1—27| 84 5 0o 158 0 0 2714 © . ..
15—1—25,
.. 17 13-1—17| 2 7 0o} 16 3 o] 218 5 0 .. .
U—1—19,
Ve .. 1 2—890| 71 ¢ 0] 71 840} 7140 . ..
per day. _
. .. T g6 e—1—12f 18 8 0 550 815 0 .. .
. . 12 17—1—27{ 27 00} 15 @ 0f{ 1714 0 - o
18—1—18 .
13—1—17 .
19—4—1é . _ .-,J )
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ELECTRIC INSTALLATION

»
Wages Fo
[ .
. January 1920. January
. July 1929. T Juy.
,, Calegory of work,
¢ : Monthly earnings.
A Number Wage ° i Num ber Wage Monthly
of rate 1 of rate
wotkers, { P.or T. workers. | P.orT.
Maximum. ; Minimum. | Average. Maximum.
1 2 s . 5 o 7 s ’
i ‘
Bs.a.p.[Rs.a. p. | Rs.a. p. | Re. 4. p Re.o. p. | Re.a. p.
Watch and clock shop.
Watch maker .. - M - .e .o . .
2nd class charge hand  ~ .. . .
‘Watch and clock maker - .. . . .
1st class mistry ) . ..
Dial painter .. . .- . .
Assistant watch and clock .e .. . . .
maker,
Clock maker .. . . . . .
Carpenter . . . . . .
204 elass mistry . . . . o . .
8rd class mistry . . ..
Clock winder .. . .
Watch maker .. . .
‘Watch and clock taker .. . . . Ve
Assistant watch and clock . . . . ..
maker. . .
224 o} we charge band .. . . . .
814 clase mbstry . . . . - ..
Carpeater.. - .. . . . . . . .
©Oooly T . . . . . . as . .e
lnhbmpnuﬂ .o . e L .. . . .e . .
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—JAMALPUR—contd.
rm—conid.
1938, January 1938,
1093, July 19037,
e —————e : Ratloof | Ratfoof
Mouthl ‘ 1 11 jcol 111 Remarke,
- earnings.
*&°nings. e : onthly & column 8. | column 6,
- No.of | Wage-rate -
'workers. | P.or T,
Mini- | Aver- ' . Maximum, | Minjmum, Average.
mum, age,
10 1 12 13 14 15 18 17 18 19
Bs, Rs. Bs, Re.a.p.| Be.ap.| BRsoep
‘ | ' JULY 1037 ‘ ' .
. . 1] 8-—5-7( 76 0 0| 70 0] 76 0 0] °.. v
. . B! 56—5—81| 81 8 0| 81 5 o| 81 o] . . .
8| 42—3—54| 54 0 Of 54 0 0 54 0 0 . g
1 .. 5 42—-3—54| 6113 0| 5612 0| 6013 o . .
. 1| 80—2—40| 4513 0 4513 0| 4513 o . .
4 30—2—~40| 40 0 O{ 40 0 O 40 0 o V. "
" slisz2—2-38| s8 00| 2500 s311 0 . .
. 22f-1—28
. . 2(18/22—2—38 | 42 50| 41l 0f 420 0 . s
; 7118/22—2—38 [ 44 1 0| 2613 o] 38 7 o . ..
22—1—28 - . .
. 3| 1r—1—27| 3015 20 2 9 80 7 -
21 16—2—32| 32 ¢ 12 4 0| 3211 0 C .
22—1—28
JANUARY 1038.
-1 55—~5—76] 76 0 0 7% 0 0 76 0 o
s 2354 5513 64 0 0] 5410 .
¢ 80—-2—40| 40 o0 0 00| 400 '
. $118/22—2—38 | 38 0 0| 2 0 0, 3¢ 0 o . el
22—1—28
. 1 30—2—40 | 40 40 00| 40 009 - . "
1 66—5—81] 88 4 0| 88 4 0 88 4 0 . PO
. 5 42—3—54) 6211 0] 60 2 0] e113 o .
. . 7{18/22~2—38 | 4311 0| 3015 0] 3914 o
22—1--28
. .. s 17—1—27| 81 6 0| 30 3 0| 8018 o . IR GRRE
.. . ‘1118/22—2—38 | 33 1 0| 83 1 0| 83 1 o
v . 2)18/22—2—38 | 30 4 0] 30 4 0| 30 ¢ o . ..
. .. 21 186—2—32| 32 0 o 9 4 0{ 20 ¢ 0 . .
22—-1—23
- 4 13—1—17 1912 © 16 0 © 18 2 0 . ..
22 8—1—12] 12 0 0 712 0f 0.8.0 . .
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ELECTRIC INSTALL
Wages Fo

Jauuary 1020,

July 1929.

January

July

ﬁmber
of
workers.

‘Wage
P.orT.

Monthly earnings.

Minimum.,

Average.

Number
of
workers.

Wags
rate
P.orT.

lonthiy

Maximum.

Sudordinate supervising
Ditto )
Ditto.

Ohargeman, Grade I

Ditto
Ditte

Ditto
Ditte

Head watch aad elock makeJ
barge man (electro) | .-

Office clerk
Ditto
Ditto

Ditto

HY HH

-4

Time checker

Clerk

Workshop.
Clae IT, Grade IL.

Do. I,
Do. 1T,
Do, 101, .

Do. ITI,
Do. IV,

do.
do.
do,

Mg ogE-

Rs. ». p.

Rs. o. D.

.o
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rm—concld.. .
1033, < January 1938. . ° i
1038, . July 1987, - :
. : - Ratio of | Ratio of
’ ' .. : column 11 |column 11 | Remarks,
earnings. . Monthly earnings. to to
- N : column 6. | column 6.
- No.of { = Wage-rate
workers, PoorT, -
Mint- | Aver. : : Maximum, { Minimum. | . Average,
mum; | age, -
10 11 12 13 A 14 15 16 17 . 18 19
R, Rs. | Rs. . Rs. 8..p, Rs. a. p. Rs. a. p.
) e ) : JANUARY 1938 .
. 1 | 660—25—700 728 0 728 0 O 728-0 O e ..
. .o - 1| 675~25—650 728 0 728 0 O 728 0 © . .
.. . 2 {'500—256—550 | 560 0 O 275 O O 417 0 O . .
. . -4 846—20—400. 542 11 © 185 13 0 30113 0 ..
ve . 21 270—22—830 | 890 ® O| 88514 0| 388 8 0O .o ..
. . [ 112051(}50—20— 818 0 0 18915 0 281 8 © . .
. . 24{-90—20—250 | 202 & O] 270 0| 281 0 L .
. e 2 11108/0120—10— 168 4 © 130 0 149 2 0 ‘e .
.. . ' 1] 400—25—500 | 500 0 0| 500 0 0 500 0 o . .
.s .e © 1| 108—8—148 158 12 0 158 12 0 158 12 0 ‘e .
.e . “21160—10—200 ) 200 0 O 160 O O 180 .0 - ..
. 2| 84—4—100{- 94 o] 28 0 of 76 0 v .
. . 1 105—5—120 144 0 O 144 0 O 144 0 . .
and Rs, 24 . o
P. A. j
i . 17 28—4—80 94 8 0 28 0 7% 3 0 .. e .
. .. 1 24—2—40 40 0 0 40 0] 40 0 . . .s
. .. 3 30—3—045— 50 0 0] 83 0 0| 30 9 0 . .
. . 8 54—6—90 108 2 0 100 3 0 10313 0 . .
. .. 15 54—5—84 98 4 O 4810 0 83 12 O . .
. .. 43 42—3—54 7315 0 17 7 0 61 [1] . .
.e . 247 | 18/22—2—388 5014 O 911 0 39 8 O .e .e
. 22—1—28
‘e .e 55 17—1—27 8511 © 16 0 O 30 5 0 .o .. g
15—1—25 .
. . 115 13—1—17 25 7 0 it 2 0 18 9 o .. ..
14—1—19
. .o 2 2 6 0 70 10 57 6 O 6312 0 . e
. per day, .
112 O
R per day.
. . 10 18—1—-17 17 18 7 0 17 2 0 . .e
o . 56 | 60, 36, 34, 22 69 8 0| 10 3 0of 19 [ .- ..
18, 17, 14 and
13. .
—_
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Answers to the questionnaire of the Lahour Enqﬁiry
Committce, Bihar.
Loco-shed, Tatanagar.

A. NATURE AND RECRUITMENT OF LABOUR.

1. Officers—Manager of Factory .- 1 (D. L. 8..CKP).
.Clerks .e .o .. 6
( Men o 200
. |
Workpeople .. ‘ Women .e 8
' { Children .. Wi

Notr.—~These ﬁéures do not includs Runniag Staft.
2. All migratory.
3. 10 -per cent.

4. There is no limited area-and workers are drawn from
vanous provinces.

6. 1: 17—Nq.

6. (a) 1936 .. 1  (b) 1936 .. NiL  (c)1936 .. NilL
1937 .. 1 1937 .. Nil 1937 .. 1
(d) 1936 .. 6  (¢) 1936 .. 4
1937 .. Xil 1937 .. 6

7. All directly recruited by the management
8. The existing system Apy other system is open to
-"abuses.

9. (1) No.
(2) No.
(3) No.

Nore. —Etaff registers and Ehstory Bheets of discharged employees showing fall
particulars of services, are maintasined.

10. This does not arise. See reply to 9.
11. No. :

12. The existing conditions do not call for labour exchanges.
13. Casual labourers are not employed
14, No.



27

B. CoNDITIONS OF EMPLOYMENT,

15. A-copy of service agreement is enclosed. This is meant
only for supervising staff and clerks.

16. Yes. - -

- 17. Yes, provided men in lower grade are suitable for
promotion to higher. grade. A list is enclosed showing the
revised scales of pay for those appointed on or after 16th July
1931. A list of the old scales of pay applicable to those
appointed before 16th July 1931 is also enclosed. -

1933—1937.

8 sbéd coolies, gradé Rs. 134—14—15 .. Promoted to khalagies on
o grade Rs. 13—2—15—
© 1-==16. :

2 ,, - » Ra. 133—134—15 .. Promoted to mechanical'
’ ’ . coolies, Rs. 15319,

1 . cooly , Rs 133—14—15 .. Promoted to guard.

1 P. E. steamman grade Re. 15—1—23 .. Promoted to Grab Crane
S . driver grade, Rs. 36—3-—
42.

1 mechauical cooly, grade Rs. 16—4—~19.. Promoted to assistant boilep
maker, grade Rs, 20--2—
24.

~ 2 Unbound épprentices fitters grade Promoted to fitters gra‘de

Rs. 10—19. Rs. 23-—-3—42—4-—70—
. 5-—-80. '
1 clerk, grade Rs. 28—4—80.. «s+ Promoted to clerk, grade

Rs. 85—5—110.

1 tumei', grade Rs. 36—3—42—4—70 e+ Promoted tb fitter grade
. Rs, 24--3—42—-4—70—

5—80.
1 fitter, grade Rs. 24—3—42—4— Promoted to supervising .
70—5—80. fitter, grade Rs. 85—5—
110.

18. The best possible security obtains on the railway by
means of the existing rules rezulating the discharge and
dismissal of subordinate employees.

:19. Yes, a leave register is maintaioed and leave is granted
to ¢ach employee in his turn, subject to special treatment in
cases of illness and other causes beyond control. A copy of

: ' . b ‘
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- leave rules applicable to those appointed on or after 1st October
1931 is enclosed. A copy of the old leave rules applicable to
those appointed prior to 1st October 1931 is also enclosed.

A Not printed. Vidyabhushan Shukla.
20. Yes. Please see the leave rules.

21. No maternity leave, as such. They are granted leave
admissible under the leave rules.

22. Yes, for gratuity and provident fund. Copies of the
rules are e¢nclosed.

23. Rest of one day in a week is allowed. Staff are alco
allowed a few hours off on important festival days provided the
work of the factory in general is not interfered with.

24. Rules regarding conduct have not been incorporated in
one pampblet such as the Government Servants’ Conduct Rules.

See answers to 18 and £8,
25. They are published in the “ Bengal Nagpur Railway
Gazette.” Important orders are displayed on notice boards in the

factory and in some cases, copiesin the languages of the majority
of the staff are distributed to the staff.

26 and 27. Staff are asked to explain the charge verbally
or in writing in each case before they are warred, fined or
otherwise dcalt with according to the rules on the subject.

28. Various kinds of punishment are as follows :—

(2) Warnings.

(b) Fines.

(¢) Stoppage of increase.

(d) Suspension.,

(¢) Reduction in pay.

(f) Stoppage of promotion.

(9) Discharge or dismissal.
Bach case of offerce is decided on its own merits. There is no
hard and fast schedule of pudishments laid down for each

offence. An approved list of Acts and omissions for which fines
may be imposed is enclosed. ' : '

'29. Please see reply to question no. 28.
30. Nine.

31. Unauthorised absence of less than 10 days at a time
results in a deduction of wages, proportionate to the absence.
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" Such a’bsenc‘e for a continuous period for over ten days; may
-~ result al:o in discharge of the worker concerned. .

32, Late attendance is dealt with by warnmgs or ﬁnes.
Partial attendance is- dealt Wltb by deduction of proportlonate
wages.

33. Only for the beneﬁt of the staff in general. No, the
* Fine Fund ’ ceased to exist, as such, some years ago.. It has
been replaced by the ¢ Staff Benefit Fund® to which fines
realised are credited, and which, as 'its pame .suggests, is

administered by a special Committee exclusively for the benefit
of the staff generally. .

C. Hovns OF WORK.

34, Please see reply to item no. 35. No, the existing roster
is not considered .strenuous.

33. Ia four shifts :—

(1) General shift, i. e., from 7 to 11 hours and 13 to 17

hours. ‘This is apphed to clerical staff and certain
other (supervisory) staff, :

(2) Three shifts, i e., 6 to 14 hours, 14 hours to 22 hours,
~ - and 22 hours to 6 hours and rest of 24 hours in
a week is allowed. This is applied to labo‘urers )

No deviation from the existing roster is proposed

_ 86. Weekly rest of 24 hours is allowed under the present
arrangements. See answer fo 35.

87. Not practicable.
38. No.
39. Nil.
40. No.

41, Factory worked throughout the last five years.

D. CoNDITIONS IN FACTORIES.
‘42 Yes, where necessary.

43. Moving parts of imachinery {liable -fo injure WOrkmen
are enclosed for preventing accidents. Departmental orders

exist for reporting all accidents. These are considered
satisfactory. :

44. No.

L]
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45. Does not arise.

46. No.

47. Nil .

48. No amendment is considered necessary.
' ' E. WacEs.

49. Wages forms will follow.

650. No. .

51. No overtime system exists but for ordinary skilled and
semi-skilled work, rate of wages depends upon the amount of
skill and training required for a particular category. For
instance, a fitter requires more skill than a painter and hence is
given a higher rate of pay than a painter. ~

52. No.
53. All workers are monthly rated.
. 54, Monthly payments. ’

All workers are paid on the same day. Nine days. The
present system.

55. Revision of pay was effected in the case of old entrants
with effect from 1st March 1934 as under :—

oM. Old (revised).

Rs. Rs.
Painter . . 20—44 20—39
Coppersmith .. .. 28—70 - 2462
Machineman .. ' .o 20—35 20—-36

The revised scales of pay for new entrants are applicable
only to those arpointed on or after 16th July 1931. See answer

to 17. -
In the shed, only repairs are attended to.

£6. Deduction on account.of absence fiom duty, Income-
tax, Provident Fund, House rent, Urban Bank loan, Conservancy
cess, and Institute. Please see the Payment of Wages Act
which is adhered to.

“57. No, except the provident fund bonus system.
58. Not practicable. ’
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" 59. I am in favour of & minimum wage for the lowest class
of employees such as coolies because the bargaining power of

- such labour is practically nil.

60. Market value of labour, or “ cost of living” whichever
is grearer. T :

61. A'thoroughlj up-to-date and properly equipped Labour

_Office which would study, collate and publish statistics affecting

wholesale and retail prices, family budgets, cost of living;
standard of living, and also relative wages paid by various
employers in the province for similar classes of work. Legisla-
tion might be necessary to compel employers to follow, or at
least to be guided by, the advice- of such a Labour Office. It
will be appreciated that such an arrangement would be not only

-practicable but also desirable so far as industrial employers in

a particular province or area are concerned. When it comes to
a big organisation like a -Railway which runs through several
provinces, practical difficulties will necessarily be met with.
Apart from the liability of employees to transfer from one
district (or province) to another, there are other difficulties from
an accounting or administrative point of view which must be
considered. In any event, it may be taken that the foregoing
remarks apply with special force to the lowest classes of labour,
such as coolies, who are recruited locally and who are only
transferred to stations other' than those at which they were.
recruited, in the most exceptional circumstances. Possibly the
position with regard to wage-determination and control, on a
Railway, with special reference to the lowest labouring classes,
might best be studied and ‘advised on by collaboration among
Labour Offices set up by the various provinces threugh which
the Railway passes; alternatively, the matter might suitably
be dealt with on an all-Irdia basis by the Central Government,
1t is common knowledge that retail prices affecting various
centres follow more or less the same curves as wholesale prices
affecting the Country as a whole and the relevant data can
readily be obtained from a cenfral source such as the office of
the Director-General of Commercial Intelligence and Statistics,

62. Yes, with dueregard to the higher ““cost of living* as
distinct from * standard of living' in highly industrialised
areas : - it is generally accepted that the cost of living is higher
in such areas than in rural or semi-urban areas. -

63. This is a matter which could be attended to through the

agency of the Labour Office or Offices suggested in reply to
question 61.
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; 63. The implication of this queshon is not quite clear. It
is considered that the * minimum wage ’' should be fixed for the
lowest category of labour (cooly), with due regard to what
constitutes a “living wage”, or to the *‘cost ol" living”, as
suggested in the reply above to question 6. Above this class of
la.bour, it is considered that the cost of living figure should ' be
given less weight, and the market value of labour should be
.given greater wexoht The danger would lie in the * standard of
Jiving ”’ figure creeping into the calculations. This would be

. undesirable, for, as is commonly known, the standard of living
figure can be subject to purely artificial inflation dvring penod
-of industrial prosperity. Briefly, the principle would be to fix
‘a minimum wage which will enable the lowest class of labourer,
not only to keep body and soul together, but also to give him
a modicum of comfort, as agaiust luxury. Ouce this is secured,
the main factors will be what the industry can afford and the -
market value of labour, under the operation of the Law of
‘Supply and Demand. In other words, once a “living wage'’ is
secured to the lowest class of labourer, his more fortunate
‘brothers must be prepared to cut their coat according to their
, cloth.

65. It is eonsuiered tha,t the respousibility for paying the
‘minimum wage should devolve upon every employer, irrespec-
tive of whether or not the industry in which -he is engagzed .
enjoys protectmn ‘Without prejudic2 to this view, it may "be
" found necessary, in certam cases, for governmental assistance
- to be given to new industries until such time as tley become
“established  This can be taken cognisance of when assessing the
2 measure of ¢ protection” which should be afforded to them,

‘ F. RATIONALISATION
- 66. No.
C67. ) _

68. liDo not arise,

69. J . ,
G.—WELFARE WORK.
L 1. —Education.

70 (a) No chxldren employed.

(b) There is a Railway L. P. School at a distance of
- one mile from the Factory. Four chlldren of
employees are attending the school, .
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. (c; No. - o
.71. The “Institute *’ contains a reading room and Library-
—Daily attendance :40. . - -
S - Il.—Health.
72. (b) All the Loco Sheds and Workshops are provided
- with first aid boxes. The Railway has its dispen=
_ saries at Tataragar and Chakardharpur.” There is
also a well-equipped Railway Hospilal at Adra for
- Hospital treatment. Maternity caces "are also
. attended to by the Medical Staff at Tatanagar' and

- Chakardbarpur. The arrangemeats so far have
been found satisfactory. ' B

73, No chargeé are made at the dispens;\'ies for treatment
of employees and their families. Treatment is also free in. the
general ward of the Hospital. : ,

74. Workers are examined at the dispersaries or Hospitals
whenever required by them. When an cmployee is found by
".his departmental autherities to be in bad health or frequently
“sick "', he.is sent to the Dispensary or Hespital for special
“exairination and treatment. - -

~ 75. The general health of the workers is satisfactory and,
mortality average. There are no diseases worth mentioning as
‘ Chief Discases and cause of mortality . ~ Respiratory diseases
and Bowel Diseases, however, may be mentioned as Chief
Ailments, . There are no occupational diseases which could be
specially mentioned. :

76. Small-pox and Cholera may be mentioned as epidemics
in the areas but rarely affect these stations owing to Prophylac-
tic measures which are always promptly taken by vaccination
and inoculation. : ' SR

~T7. No deficiency discases prevalent to any considerable
extent in the aress. Sporadic cases of Beri-Beri appear
occasionally. : o

78. The existing arrangements for latrine, urinal-and
washing have been satisfactorr. Any improvements reported
necessary are always considered and special investigation for the
improvement of these on the Railway as a whola are under
consideration. N

'79. By means of waterdaps. Yes.
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80. Yes, please see leave rules with regard to the grant of

leave allowances. No practical difficulties have  been
experienced. o T

-+ 81
. } No, the existing privileges are deemed adequate.
- I111.—Housing.
~ 83, (a) 175.—particulars of type of houses, etc., will follow.
84. Yes. About 81 per cent,

85. A copy of the Rules for occupation, rent and mainten-
ance of staff quarters is enclosed. No, rents have not increased
since 1929. (Not printed.—Vidyabhushan Shukla.)

86. A Co-operative Bank exists which is frequently drawn
-upon for the purpose. Materials for building houses are
conveyed by the Railway at concessional rates.

87. Please see reply to the foregoing item.

IV.—Rest and Recreation.

88. Institute is being maintained where in-door and outedoor
games can be played. Out-door team games are also organised
under the aegis of B. N. Railway Athletic Association for all
classes of employees and particularly the menial classes. Refresh-
ments are available at the Railway Stations. '

.- 89. Ne.
90. No.

H.—INDEBTEDNESS,

.. 91. Three-fourth of the amouut of pay anemployee draws.
Difference between cash and credit price is more than one anna
per rupee. . . -

92, It is suggested that they may be established under
Government agency.

93. Reduction in the wage-period will not alleviate- indeb-
tedness. Prompt payments are being made.

94; Yes. Yrom Provident Fund. See Rules.
95..No.
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- 96. It is premature to make a definite statement of fact.
Theoretically, however, it is expected that as one source of
raising money . (the money-lender) has virtually been cut off—
it may be assumed that the money-lender is not likelyeto
grant loans as freely as he did when he could have had recourse .
to legal proceedings: the alternative source, i.e., the employees’,
urban bank will be tapped to the fullest possible extent. Itis -
largely a matter of customs, traditions and outlook, The real,
if no% the only remedy, would appear to be for Government to
embark upon intensive propaganda with a view to encouraging
habits of tbrift among the labouring classes.

97, Tt is suggested that the recent amendment of the law
be studied in the light of experience before embarking on any
further legislation.

98, Yes, for savings bank deposits, sale of stores, house-
building advances and loans to be granted judicionsly, to assist
employees who are in temporarily straitened circumstances.

I.—WoREMEN'S COMPENSATION.
99. Thirty. o ,
100. In two cases lump sum compensation under the Indian
Workmen’s Compensation Act was paid. In all cases bi- -

monthly allowances under the Act ard injury leave allowances
under the Railway Rules were paid, where admissible. None.

101.. No, except in the case of old and bogus claims.

102. It is suggested that a more rigid time bar be introduced
with regard to claims. )

103. Yes, the Indian Labour Union and the -Berigal Nagput
Railway Employees’- Union.: The former was ‘established in
1920, The date on which the latter was established is not
available. L ~

104, Yes, they are registered. The -date of registration of -
Bengal Nagpur Railway Employees’ Union is 30th January
1928. The date of registtation of the other union is nof
available. -

105. Yes, they are recognized. The Indian Labour Unjon
frora 1923, The date of recognmition of the other is not
available. . -
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¥

106, Bee answers above.

107. Recognition of the Indian Labour Union was thhdrawn
from 19th February 1937 as the administration did not consider
that tho strike of 1936-37 was justified. The strike was

sprecipitated without an opportunity of fair discussion of the
Jalleged grievances. - The union as then constituted had forfoited
-the confidence of the administration. Recognition re-granted
provisicnally from 1st May 1939.

108 and 109, Yes, I understand the Indian Labour Union
is part of the All-India Labour Federation. It is understood
that the other union is also affiliated.

110. Yes, matters will be much more simplified if the
employer has to deal with only one body.

111 and 112. The information is not available.

.. d13. This po'nt may be referred to them.  All welfare
actlvmes on constitutional lines.

114 No.
115, Yes.

116. Every encouragement is afforded to the trade union
movement as long as it s run on sound lines. Yes.

© 117. No. A minimum fivo years service on the railway fs
now imposed on those serving as cflice Learers.

K, —I¥DPUSTRIAL PEACE.

~

‘.- 118.. Two strikes. A
119. (a) From 11th February 1927 to 8th March 1927
(b) From 13th December 1936 to 10th February 1937

. 120 Stnke 1927-No information available.
- ‘Smke, 1936-37.-~The alleged gner:mces were § —
(?) Demotions leading to insecurity of grades or service.
(#3) Short-time working in workshops. :
{#ii) Twelve hoars daty in place of eloht hours shift.
(iv) New scales of pay.
(v) New leave and pass rules.

{(vi) Improper arrangements for promoting the commer-
cial staft and withdrawal of the union's noht to
représent individual cases,
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121. The impiication is not clear.
122. 1927 strike—Infcrmation not readily available,

1936-37 strike—(1) All'men on strike were permitted to

- resume duty provided they presented themselves for duty oo~
or before 15th February 1¢37. Such of those as were urahle
to resume duty by that date on account of illness were permitted
to resume duty after that date. '

(2) The period of their absence treated as leave without

(3) '.l‘hé_fac(; that they were on strike did not render them
liable to any penalty affecting previous services. -

o Prom'dént Sfund or gratuity.
123 and 124, Information is not available. ,
'125‘._4Dir'ect representation as well as through unions: -
126. Yes, tha Loco Foreman and the District Officer. ~ No.

127. Yes, besides the trade unions, the District Board of-
Officers and the District Welfare Committee. The lattef are
composed of Indian subordinates nominated yearly by their own’
departmental District Officers. From their number, the members
elect their own chairman for the 12 months period of the-
-committee. ~ Moreover, the rules provide for the introduction of

appointment by election if the staff prefer such a method. Any.
- employee who considers that he has been” unreasonably treated,
is at liberty to represent his case to his District Committee who
will refer it to the District Board of Officers if in the opinion of
the Committee the ¢omplaint is a reasonable one. S

- 'This Beard will consider the complaint andif their decision
is unanimous, it will be final but if not unanimous it will be
‘the duty of the Chairman to forward the report of the hoard
to the head of department concerned for his decision. .~ _

' 130 Yes.
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TATANAGAR SHED.

January 1920,
Category of work. L ':V.'age thhly e .A o
Number of rate
workers. P.orT. .
. Maximum. | Minimum. | Average:

1 2 3 4 [ 1 []
A . Ra. Ra, Rs. Ra,
Assistant head fitter .. | Men .. 1| 220—300 300 300 300
Loco Foreman .l w <. 1]s500—s550 528 525 525
Clerks .e .. w o« 9 28—80 80 36 67
Fitters .. ] w .. 28| 24—80 70 27 50
Shed epprentxcea .e ” .s 1 40—60 40 40 €0
Assistant fitter. _ - s | o .. 7] 20—2¢ 24 6 22
Bosund apprentice ﬁtber' w o 4 1120 20 Nil 15
Unbound epprentice fitter] » <. 1 1019 14 14 14
Pump fitter .e o oo 2 24—70 79 64 71
Mechanic cooly . » oo 46 (16—3—19 19 4 16
Turner *  ». .e w oo 4 36—-70 64 30 48
Black-smlth - o ” os 1 62—-70 654 54 64
Copper-smith . w oo 1 2462 80 80 50
Tm—smlt.h ') .o 0 e 1 . 24--62 48 48 [}
Carpenter Lot ae o - 1} 2450 47 47 ¢7
Portable engi_.ne driver .. » < 2} 16—23 8 22 27
P p A o v ek v
Snpervmng boxler msker o o 1} 85—100 110 110 110
Boiler makers w .. 8] 28]t ‘eo 25 )

Joint makers ‘e ” . 2 : . 16—24 i 21 20 . 20}

' . . 3 R ¢ s S
Mason( . .. w{ & .o 1} 2020 25 25 25
Coal jamadar .o [ 7] ') e 20—30 °7 20 23
Shed ¢ooly .. . sal o0 «o 04]13—1—15 16 10 14
Cleaner muc . oo oo £ 20—30 26 20 23
Steam-man ve w <« 8 16—23 21 15 17
Swoepers .. . w oo 1]13—3—156 13} 134 13}
eon .e ie ow <o 1 13—20 16 16 18

District boiler maker .. » «» 1 ]| 300—420 e .. xS

granednvers . P { 8%6—_13(2) . . .

upervising fitter - .. .o o P .

Fitting statl supemsor :: ee 11150—200 .o . .o

) Bli.ni.mng apprentico Gradef o« 1 11—-20 . . ae

Store issuer . o 1 20—30 .o .e .
Bhed cooplies o Women 10 10—12 12 11 12
Boy cleaners " . Nil 813 12 10 11

63—101 Slip
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S TATANAGAR SHED—contd.
R - s yuiolege, T e a— =
. . :
. Category of work, . Monthly earnings, -
. e i Wage : - - - -
' ‘Number of rate
workers, P.orT. .
. Maximum. { Minimum, | Average.
.. v e
1 7 8 9 10 -13
. Rs. Re. Re.|  Re.
- Assistant head itter .. | Men .. 1| 220—300 300 300 300
Loco Foremm o) s .. 1| 500—860 560 550 550
Clerks .. . o o D 28—80 - 80 28 54
Fittere .. .| & .. 33| 2480 80 21 40
8hed apprentxce . O | 40—60 | 40 §. 40 40.
Assistant fitter T | 20—24 | 20 20 20
Bound apprentice ﬁtter o v 4 11—20 20 20 20
Unbound apprentice fitter} ,, .. 1 10—19 14 14 T 14
Pump fitter . w es 2 2470 79 64 71
Mechanic cooly : . w e 67 16—19 19 9 .14
Turner . .e »  es 4 36—70 64 30 .48 |.
Black-smith L e PV | 62—70 68 58 1. 658 |
Copper-smith P | 24—62 50 50 1 650 |
Tin-smith ., . w .. 1 24—62 38 38 38
Carpenter .. w s 1 24—50 50 50 50
Pomble engme driver .. » . 2 16—23 33 23 27
Bupervising boiler maker i e« 1] 85-—100 75 75 15
Boiler makers © .o s - B8 25—80 . 80 23 47
Joint makers . w . 3 16—24 20 20 20
S K A ) ; o
Mason _ .. | % .. 1} 20-30 25 26 25
Coal jamadar s w -« 2| - 20—30 20 14 | 17
Shed cooly ... . o o« 108 [13—}—156 15 4 13
Cleaner muccadam w o oee 2 20—30 26 20 22
Steam-man. . . » . 6] 15—23 22 16 18
Sweepers .. .. w s« 2113—4—15 13} 13} 13}
Peon. . [T | 13—20 16 16 16
District box.ler maker .. . . . . P ..
Crane drivers .- P .o .o . .» P
Bupervising fitter . 1. . . . . P
Fitting staff supervisor . . . .s ve
Ruﬁmng apprentwe Grade) . . .. ’a ..
Sbommuer o . .. . on '
Ehed coolies P Women 10—12 12 | 10 11
Boy cleaners « | Boyw .. 8—13 K 9 9
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TATANAGAR SHED—contd.

January 1933,
Gategory of work. Monthly earnings.
Wage
- Number of rate
workers. P.orT.
Maximum. y Minimum. | Average.
1 12 13 14 15 16
. . . Rs. Ra. Re. Ras.
Asgistant bead fitter .. | Men 1] 220--300 270 270 270
Loce Foreman ot &% .. 1]500—550 550 550 550
Clerks . .. » 9 28—80 75 33 64
Fitters .. . 9 .o 22 24—80 - 78 24 50
Shed apprentices . o 1 40—60 47 47 47
Assistant fitter . . .o .. .
Bound apprentice fitter P | 1120 19 19 19 |
Unbound aepprentice fitter] ,, .. 2- 10—19 18 18 18
Pump fitter .. O 24—70 40 40 40
Mechanie cooly | . » .. 49 15—-19 18 10 15
Turner e .e . . 4 36—170 66 44 656
Black-smith... . » . 1 62—70 65 65 65
Copper-smith .. )
Tin-smith .. .- N | 2462 47 47 47
Carpenter .. .- T | 24—50 44 44 44
Portable engine driver .. » . 2 15—23 29 25 27
Supervising boiler maker | i .. 1 85—100 117 n7 117
Boiler makers - el e es - T| -25—80 67 29 46
Joint makers . »w o 3 15—24 22 21 22
Mason - .. | » .o 1] 22030 29 20 29
Coal jamadar . s es 2] -20—30 29 29 29
Shed cooly .. .o » 74 {13—3—15 - 14 Nil 13
Cleaner muccadam .e w .o 2 20—30 - 29 23 26
Steam-man. « ) e » .o 8 . 15—23 - 22 17 20
Sweepers .. .e » ne 2 |[13—3—15 14 14 14
Peon -+ .. co o ee w e 1 13—20 16 16 16
Districs boiler maker .. o e« 11300—420 270 270 270
Crane drivers S ee g eet 3 36—42 29 25 26
Supervising fitter .- .. e .- . . .
Fitting etaff supervisor . .. .. e .
Running apprentice Grade| . . . . .
L - . - .
tore issuer - . . . © e . . ¢ e
ghe!: ccolies .. | Women 5 10—12 12 10 12
Boy cleaners ..|Boys .. 18] 813 12 .10 12
<




TATANAGAR SHED—contd.

July 1933,
Category of work. W Monthly eafnings, _—
E . . age
Number of rate.
workers, . P.or T.
t. Maximum, | Minimum, | Average.
1 17 18 19 20 21
| _ R, Rs. | Rs. ] Ra, |
A'ssistaht head fitter Men .. 1| 220300 266 266 ’ 266 |
Loco Foreman . - : .. . w' es . 1| B0O0—B50 550 | 860 550
Clerks e - I 28—380 s 38 62 |
Fitters . P T 4 24—80 72 17 50 3-
Shed apprentice .. O | £0—60 48 48 48 .
Asgistant fitter .. . . ) e .o |
Bound apprentice ﬁttet : vy e 4 11—-20 18 13 13
Unbound apprentlce fitter) .. Ve . . ..
Pump fitter - I O, | 24—70 81 81 81 ).
Mechanic cooly C e . .- 4871 15—19 18 9 16 |
Turner o e . 36—170 67 36 51
Black-smith T e A | 62—70 87 67 87
Copper-smith ..
Tin-smith .. . I | 24—62 48 48 48 1
Carpenter .. o [N 1 24—50 48 48 48|
Portable engine driver . w oy 2 15—23 29 25 1 27 1,
Supervising boiler maker s s 1] 85—100 124 124 124
Boiler makers . w = 7 25—80 74 29 47
Joinﬁ makors - . - ] 1524 23 21 23
Mason . .. O | 2030 22 92 99
Coal jamadar w ee 2 20—30 29 22 26
Shed cooly .. 1. .. e’af13—3—15 14 10 13 4
Clea er muccadam . o e 2 20—30 23 4 3 13
Steam.man ol oo 8y 1s—es 22 | ] 19
Swecpers .. . w .- 213—3-15 14 3 14 14
Peons .o w .. 3 13—20 15 7 12
District boxler maker . o s 1| 300—420 266 266 266.
Crane drivers .. wooas 3 36—42 29 26 27
Suno>rvising fitter .- w »e 1} 85100 49 49 49
Pitting staff superviser »e . ' ‘e e
Bunmng apprentice Grade . - . . ‘e
T
Stora issuer .. o .. . ..
Shed cooclics .. | Women 5 10-12 12 10 11
Boy cleaners ..{Boys .. 8 8—13 12 9 12
-
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.. TATANAGAR SHED—contd.

July 1937.
Category of work. i Monthiy earnings.
Wage
umber of rate .
. workers. P.orT
Maximum. | Minimum.| Average.
1 22 23 24 235 26
Rs Rs. Ra. Ras.
fAssistant head fitter .. | Men .. 11| 230300 240 240 240
Loco Foreman .. » .- 1] 500—550 550 550 550
QClerks ee . e w - 8| 70n28— 80 23 7
80.
. 1 on 30—
- 60.
Fitters . o . .. 24 24—80 80 33 58
. Shed apprentices .. w» - 6 40—60 58 45 51
Asaistant fitter .- e Nil .. .
Bound apprentice fitter - .. .. - ..
Unbound apprentice fitter, . . .- . .-
Pump fitter .. e 1 24—70 64 64 64
Mechanie cooly IR I ) 15—19 19 15 18
Turner - .. P . | 36—170 70 36 55
Black-smith .. 9 ee 1 62—170 70 70 70
Copper-smith .
Tin-smith .. .. cas e 1 24062 62 62 62
Carpenter .. el .. 1} 2450 36 36 a8
_ Portable engine driver .. s ee 2 15—23 23+ 23 26
P.A.T. (including
) _ P. A.).
Sapsrvising boiler maker] 5, .. 1] 85—100 100 100 100
Boiler makers e o ee 1 25—80 { 80 21 65
Joeint makers .. | Assistant 1 20—24 24 24 24
boiler ’
v maker. .
Mason .e s {Men ..; 1 20—30 30 30 30
Caal jama.dar el . eer 2 20—30 30 30 30
Shed cooly .. .. v .. 90 (13—3—715 15 11 14
Cieaner muccadam .. » 1 20-—30 28. 28 28
Steam-man.: - - . , .. 6 1523 234 22 . 23
Sweepors . = T, v 211315 15 15 15
Peons, RN .. 4 ..t -21  13—20 16 16 16
District. boiler: m&ke .. v .. 11300—420¢ 400 400 400
Crano drivers ° .. VT 36—s2 39 36 39
Sumnervising fittér - .. o .. -2} 83100} 2 200~ 100
Fitting staff supervisor .. S s .- .. .-
Running apprentice Grade; 5 .. 2 11—20 17 17 17
Store issuer .. o oo 1 2030 22 80 20
Bhed coolica .. | Women 8 10—12 124 12 12
P A.1-8-0.
Boy cleaners | .. .e . g . .

OmaC——

(
|
|
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TATANAGAR SHED—concld.

January 1938.

. Category of work. Monthly earnings.
R Wage . .
) ~ Nuniber of * rate | )
workers. P.orT. .
o i Maximum. | Minimum. | Average.
1 27 28 29 30 31
} . Rs. Ras. Rs. |+ Rs.
" Assistant head fitter N
Loco Foreman . v.|{Men ., 1! 500—550 550 550 550
Clerks . ' ”» . & 4on 28— 80 30 66
. 80. )
1 on 30—
60- ,
Fitters : o b es 24 24—80 80 28 ‘&9
Shed apprentxces .. PO 40—60 40 56 48
Assistant fitter . .. . ,e AP
Bound apprentice ﬁtbe.r . .. .. e
Unbound apprentice fitter| .. . .. B
Pump fitter. . = .. » e "1 24—-70 64 64 64
Mechaaic cooly . ' s . 47 156—19 19 13 18
Turner . .. . » . 4 36—170 70 46 |, 60
Black-smith . wa 1 62—170 70 70 70
Copper-smith ;
Tin-smith P | 24—62 62 62 | 62
Carpenter .. sy e 1 24—50 36 36 36
. Portable engine driver . PO | 15—23 -23 23] - 23
Supervxsmg boiler maker " 1| 85—100 100 100 100
Boiler makers . » 7 25—80 80 - 50 {. 68
Joint makers .. | Assistant 1 20—24 24 - 24" 24,
: . ~ boiler i
maker.
Mason Men .. 1 20—30 30 30 80
Coal ]amada.r »» 2 20—30 30 30 . 30
Shed cooly . . .. 86|13—3—15 15 10 14
Cleaner muccadam .o RN 1 20—30 29 29 29
Steam-man.. T [P 6 15—23 23 22 23
Sweepers .. ”» . 2 13—3—15 15 15 15
Teons . o e 2 13—20 16 16 16
District boxler maker »» . 1 | 300—420 420 420 420
Crane drivers .. ’» .. 3 36—42 39 -39 . 39
Supervnsmg fitter w  ee 2 85—100 200 200 160
Fitting staff supervisor » e 11} 150200 160 160 160
Running apprentice Grade[ ,, . 3 11—20 17 | N A R 14
IT. :
Store issuet .. " .. 1 20—30 30 30 . 30
Shed coolies .. | Women 8 10—12 124 12 12
o 1-80P. A “
Boy cleancrs .- e . .e .

p—
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Answers to the QLestnonnanre of the Labour Enqu:ry .Com«
T mittee, Bihar.

Loco Shed, Chakardharpur.

1, Officors—Manager of Factory e 1 (D. L. 8..CKP.)

. Clerks . .e .. 13
- Y} Men .. 434
-Workpeople  § Women .. 4
o J Children .. Nil
Norg—These figures do not include Running Staff.
‘2. (a) Permanently settled e 175
(b) Migratory . . 276
3. 358 per cent. ' :

4. From the surrounding villages within a radias of about
5 miles,

5. 1:37—No.
6. Staff left service, :
1938. 1937.

(a) , 2 5
(v Nil Nil
() ) 1 -Nil
(d} Nil Nit
L (e) 7 9

17 Yes, provided men in lower grade are suitable for' pro-
motion to higher grade. A list is enclosed showing the revised
scales of pay for these appointed on or after 16th July 1931.
A list of the old scales of pay applicable to those appointed
before 16th July 1931 is also enclosed.

_ 1933—1937.
; PROMOTION FROM LOWER TO HIGHER GRADE.
From To ) Total.
Fitter . Supg. Fitter
Crane Drivers ...  Grab Crane Drivers 3 l

Cleaners « . Pump Engive Drivers 3_l



'_w'll'ron

L4

Boi ¢oolies Tooee

Running Api:'rentiice
Q. IL

'Imprdfer o '

Bunning‘ Apbrentice
‘Grade L. :

Cleaner - . ; B
Mechahicai Coolies
Shed',Coolié_s .
Sfx_o{db Coolies: ..

Mechanical Cdoiy:..

Running Apprentice’

- Grade L.

Shed C_oolies ..

Mechanical Cooly. .
Shed Cooly ..

Sked Coolies oo
Khalasi .o

Mechanical Coolies
. Mechanical Cooly..
_ Machinemen .

Machinemen .

45

30. Only three woikers.
- 36. See Roster altached. (Not printed).
49. Wages Forms will follow.

G

of

To Tolal."
. Shed Coolied 3]
Fitters ve 5
- Fitto#' ‘B* Grade' 1]
Firemen ey
Fitter w2
Machinemen .o 5?
. Khalasis o 141 .
"For scales
Steam men es..2 % . pay, .see listg
L -attached:
Asgsistant Boiler Maker 1 |.
Fitter w 1
Machinemen .4
Fitter ’ X 1
Running Apprentice 1
Grade II.
Mechanical Ccolies .. 6
Running  Apprentice 1
Grade Il
Boiler Makerﬁ 2
Pump Engine Driver 1
Grab Crane Drivers... 2
Turners e 2)
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70. (a)- No children employed.
(b)) Yes. A Lower Primary School and a High
Enghsh School.
-(¢) No.
71 The * Institute " which contains a Reading  Room and
Library~—Average daily attendance—40.
> 83, (a) 125. |
(d) Approxzimately 25.
Partlculars of type of houses, etc., will follow.
8f. Yes, about 28 per cent,
91. Information not available,

99, 111.

. 100. In three cases lump sum compensation under the
Indlan ‘Works Committee Act was paid. In all cases, injury
" 1eave allowances under the Railway Lules and bi-monthly pays
sments under the Act were paid, where admigsible. Nil,
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-~ WAGES FORM.-
 Chakardharpur Shed.

1y

*

January 1929.

(&4

' Categbfy of vvvorkers.‘.. Monthly earnings."
o _ Number | Wage ~
' ) of - rate = rulk o
“workers. P.orT. B
Maximum. | Minimum. Average.
1 2 3 4 -5 6

. Mew, Rs. Rs. Rs.] " Rs.
Loeo-foreman. . 1| 575650 650 65 [> 650
Assistant foreman . 1| 425475 i15 475 475
Staff supervisor 150 |- 200 200 200
Clerks . 85—110 110 97 99
Do. .- 13 2880 80 36|® 5
Peon . 1| 13-20 16 16 a8
Assiutantlheaci fittor . 2] 220—300 300 200 250
Fittora - ., . 55 2480 80 7 44
Assigtant fitter . 4 2024 24 20 22
Shed apprentices o 12 40—60 50 27 a1
Unbound apprentice fitter 14 1i0—19 19 Bl o 13
Mechanic cooly . 04|  15—19 1| 3 15
Turner O I 36—70 2] 4 a
Blgcksmith .. . 3] 2a62 66 50 57
Pump fitter . . P 2470 a 38 - 30
Buporvising fitter * .. 3 ‘ 100 100 100

Agsiatant pump fitter . ;l , . v H
Tinamith L 1 2450 39 30| 39
Carponter 2 2450 36 30 33
: Pgrtab;le enzins driver e 4 15—23 33 20 21
Paintar .. i 1 20—39 ne ne ne
District boiler maker B 2 300—420 400 188 204
Head boiler maker . 1 80—100 105 105 106
Bailer maker .. . 15 2580 0 %l 40
Joint maker .. 5 15—24 21 »oT 18

*This includes Rs. 11 as personal allowancs, .
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Chakardharpur Shed—g¢onid.

WAGES -FORM~conid. . °

*This includes Rs, 11 as personal allpwgmge.

e s o
. January 1929 .
- N °
- . ? hd -
' Category of workers, Monthly earnings.
: - o Number Wage A
Y of ' rate
I Y - workers. P.arT. .
° - Maximum. | Minimum. | Average.

. . . e . } -

! "] 2 3 4 5. w8
- Ra. " Rs. "Ra. Ra.
Mphinemén o . e 2036 “ . P

"Mason ... . 1 20—30%, 41 41° 41
0031 Jamadar . P 2] 2030 23 21 22

Sted coolies .. .. 184 | 13315 | - 15 13
Cl‘pe.:xer mugeadum . 4 2030 29 24 26
Stpam-men .. .- 8 156—23 23 15 19

) Stp;é-isuer .. . ee 20—30 | . . ..
Crane muccadum . 1] -20—30 30 30 30
St-eam grab drlvor .e 1 36—42 _ 25 25 2§
Steam coal crq,nf driver .. 3 2530 27 22 ’2_6
Sweepeu 3| 13—3—15| 15 14 14
H?a,d fitter .. . T s . .
Aqsmtantﬁttoul! or A. I . ;\" : %0 o . o *

| - A -

Coppemmxth .. . 4 _u—-qzi . ve .

i 4 tUTy

Assmtsnt pumF fitter e . ' e .1 . e e
B«}hevmg a.ppyentxce gmd? . 1 1-20, - e o
Unbound apprentice : e 10—19: e i P ..

oilex maker. pp. B . - ]F i J a
Punkha coohep _ .o .e ; 10, . . .e
Snpervmng ﬁ&{m .e 3 $5—100 08 79 71

A. - \’

Improvers .. T e . 110—160 . . ce ]

™ Womew. oo
Sweepers ., . 8 1012 +13 o)« 13

h Bovs. "
- . - .
Cleaners IS 10 8—18 11 6 10
PR N
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WAGES vCRM—contd.
Chakardharpur Shed—contd.

July 1929. *
€
Category of workers. - : Monthly earnings. .
Number Wage 2 .
- . of - rate
. -1 workers. P.orT. .
: - . Maximum. | Minimum. Average.
Y . - » . M
D 1 ‘7 8 9 10 n
. MeN, : Es. Rs. Rs. Rs
Loco-foreman. ; . 1)) ( 650 650 650
Assistant foreman - . . T e "L
Stafi supervisor - . 1 200 200 200
Clerks ‘e .. -2 110 102 106
Do. 15 80 36 45
Peon i 16 16 16
 Assistant head fitter- 2 300 220 260
. Fitters b5 80 224 - 44
Assistant fitter "2 24 17 19
Shed apprentices .. 6 60 34 Y J
Unbound apprentice fitter 16 19 5 13
Mechanic cooly 97 ; 19 5 16 |
- > Same .
Turner .- 8 ag in 72 21 41
column
Blacksmith ) 3 2. 70 54 61
Pump fitter .. 2 100 46 73
: Supervisi.ng fitter - .. R
Assistant pump fitter 1 40 40 40
'I:insmitli . .- . .. .. .
Carpenter .. .. 2 39 38 37
Portgbls engine driver .. | 3 25 19 21
Painter - ., -, 1 47+ 47 47*
s District boiler maker 1 420 420 420
Head boiler maker . 1 110 110 110
Boiler maker . o 15 70 29 $5
Joint maker .. I 5 J L . .. ..
S —

*This includes Rs. 11 as personal allowahce.
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WAGES FORM-—contd.

Chakardharpuur Shed—contd,
July 1929.
Category of workers. Monthly earnings.
' Number Wage
of rate
workers. P.orT.
Maximum. | Minimum. | Average.
1 7 8 9 10 11
Machineman .. .. ) [
Mason .. .. 1 41* 41% 41*
Coal jamadar 2 24 22 23
Shed coolies .. .. 156 16 6 12
Cleaner muccadum 4 30 15 23
Steam-men 9 23 11 17
Store-issuer ..
Crane muccadum .. 1 30 30 30
Steam gfab driver 1 26 26 26
Sm coal crane driver .. 3 27 23 25
Sweeper .. e 1 15 156 15
Head fitter .. 1 325 325 325
. + Same < !
Assistant fitters E, or A. 1. 7 as in 20 10 19
column
Coppersmith .. e 1 2. 60 60 60
Assistant pump fitter .. 1 .
Rellileving aprentice grade .
Unbound apprentice 1 ..
boiler maker. .
Punkha coolies . 3 10 10 10
Supervising fitter .. 5 130 87 99
Improvers .. . .e .. .
‘WOMEN, -
Sweepers .. . 8 13 9 13
~ Boys,
Cleaners e . 61) L 11 10 10
—

*This includes Rs. 11 as personal allowance.
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‘'WAGES FORM—contd.

Chakardharpur Shed—conéd. ; .

January 1933. :

Category of workers. o . Monthly earnings.
. Number. Wage
- of rate
workers. P.oorT. )
. . Maximum. | Minimum. | Average.
1 12 13 14 16 16
MEN. Rs. Rs. Rs. Rs.
Loco-foreman. . 1) ( 686 585 5685
Assistant foroman R 3 3568 238 297
Staff superviserl.- ‘ e . . .
Clerks ' 2 99 99 99
Do. .. - 14 75 34 58
Peon . 1 17 17 17
Astistant head fitter ' 2 234 198 216
Fitters N 58 87 | 9 48
Asqista.nt ﬁﬁter ie . .. .e
Shed apprentices .o 16 56 42 44

.Unbound apprentice iitter 16 18 12 17
Mechanie cooly . 100' > Same < 19 Nil 16
Turner . . . 8 czlsul!?l.n 1] 26 53
Blacksmith .. . || * 62 62 62
Pump fitter . 2 78 67 m
Supervising fitter . e . T
Assistant pump fitter .‘ . .

‘ Tinsmith 1 21 21 21
Carpenter . 1 47 41 47
Portable engine driver 3 24 14 20

- Painter . 1 e a7 ne

“District boiler maker B 318 378 378
Head boiler maker . 1 956 96 95
Boiler maker .. . 18 75 13) . - &3
Joint makgr_ . T e 6| L .e o " |

*This includes Rs. 11 as personal allowance.
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WAGES FORM-—contd.

* Chakartharpur Shed—contd.

Categor& of workers,

January 1933.

Numbe'r

Monthly earnings. -

Wage
“of rate
: workers. P.oorT.
. Maximum. | Minimum. Average.
1 12 13 14 15 18
) RS. RS. Rs‘ Rs.
Machineman .. . . ) { '
Mason 1 ! - 38* 38* 38%
Coal jamadar . | .
Shed coolies .. L 151 15 4 14
Cleaner muccadum = .. [ 4 29 22 27
‘ e
Steam-men ' .. 8 23 9 19
Store-issuer .. 2 26 24 25
Crane muccadum . 1 29 29 29
Steam grab driver 1 37 37 37
Steam coal crane driver .. . 2 29 28 28
Sweepers .. r . .
Head fitter .. .. 1 207 |° 207 207
{ Same <
Assistant fitters E. or A. 1. . as in .
: column
Coppersmith .. .- 1 . - 66 ' 66 66
Assistant b_u.mp fitter .. e , .
Relisving apprentice grade - .
I1. .
Unbound apprentice * 4 - 56 42 , &0
boiler maker.
Punkha cooiies .. . . .
Supervising fitter .. 1 117 117 117
Improvers .. ‘ 2 126 78 102
WomEN.
Sweepers 9 13 Nil 11
Bovs.
* Cleanier . 1 J ! 11 11 1

*This includes Rs. 11 as personal allowance.
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* WAGES FORM—conid.

'

' Cﬁakardharpur Shed—contd.

-*This includes Rs. 11 as personal allowance,

July 1933
ACa.t.egor)" of workers.v p Numbor . Wage Monthly éarnings: -
- of rate
workers, P.orT. :
Maximum. | Minimum. { Average.
1 17 18 19 20 21
Mew, Rs. Rs. Rs. Rs.
Loco-foremen. . : 1)) ( 617 617 617
Assistant foromea’ . 3 30| - 237 316
Staff séper\"isror» " . .. . ..
Clerks ™ . 2 110 104 107
Do. 13 80 38 56
Peon 3 . 1| 14 14
Assistant head fitter 2 266 © 209 - 238
Fitters = .. .. 49 - 80 24 52
Assistant ittar . .. .
Shed apprentices - .- 20 60 50 48
Unbound epprelntice fitter 14 19 14 ‘l'll
Mechanic cooly . 88 19 Nil 16
Turn.er A .. . 84 Sarpe < 70 46 - 69
£81n - .
Blacks_miz_h 3 column 70 31 47
Pump fitter .. .. 2 * 70 59 65
Supervising fitter l R . . L
Asgistant pump fitter .. . .. .
Tinsmith .. : 1 39 39 39
Carponter .. 1 50 50 50
“Portable engine driver 3 23 23 23
Painter .. .. 1 “50°| - 6oy s0*
District. boiler maker 1 399 399 399
Head boiler maker 1 115 ‘115 115
Boiler maker . . . 12 80 26 57
Joint maker ..’ .. 51 ! e :: o
— |
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WAGES FORM—contd,
Chakardharpur Shed—contd.

July 1933.
Category of workers, Monthly earnings.
Number Wage
of rate
workers. P.orT.
Maximum. | Minimum. | Average.
1 17 18 19 20 21
Re. Re Rs. Rs.
Machineman .. - A [ . .
Mason .. .. 1 41 41°* 41°*
Coal jamadar .. .. .
Shed coolies .. .. 160 15 1 14
Cleaner muccadum .. 4 30 24 28
Steam-men ..’ .. 6 23 14 20
Store-issuer .. .. 30 27 29
Crane muccadum * . .e .. .. .
Steam grab driver .. | 42 42 42
Steam coal crane driver .. 1 30 30 30
Sweepers . . 3 15 15 15
Head fitter .. .. 1 399 399 389
Asgsistant fitters E. or A. 1. . > same { .. .- .
agin
Coppersmith .. .o 1 column 26 26 26
3.
Assistant pump fitter .. .o .. .o
Relieving apprentice grade .- -- .
Unbound apprentice . . .
boiler maker.
Punkha coolies . . .. .
Supervising fitter .. 4 130 96 107
Improvers .. .. 2 140 83 113
‘WoMEN.
Bwee . . 6 12 6 12
pors P.A. L
Boys.
Cleaner . . 1) | 12 12 12

*Thia includes Rs. 11 as personal allowance,
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'WAGES FORM-—conid.
Chakardharpur Shed—contd.

Juy 1937,
Category of workers. L ‘ - Monthly earnings.
a‘egory o | Number Wage
- of rate
workers, P.or T. :
Lo . Maximum, { Minimum. | Average.
o 22 23 24 25 26
Mew. B ~ Rs. Rs. . Rs. Rs.
_Loco-foremsn.. .. 1 . 650 650 850
Assistant foreman - ;. 1 425475 | 450 450 450
R 1| 350—400 375 375 375
Btafl supervisor e
Clerks e . . 2 N ( 110 104 107
R TS R 1 ; 80 36 65
Peon . . 3 : 19 16 17
Assistant head fitter .. 1 226 226 226
Fitters -~ ... . 59 80 24 59
Assistant fitter * . -1 24 24 24
Shed apprentices . 8 65 40 47
Unbound npprenti;:e fitter .o .. .
Mechanic eooly . .. 115 . 19 Nil Co17
Turner .. 8 70 36 62
+ Same {
Blacksmith- .. . 2 asin 70 70 70
c column
Pump fitter .. .. 2 2. 70 44 57
Bupervising fitter e . . . .
 Assistant pump fitter .. . . * .
Tinsmith .e . . . .e ..
Carpen.ter . 1 50 60 50
Portable engine driver .. 6 23 19 21
Painter ~ - ., ' ] 50* 50* 50*
District boiler maker .. 1 420 2] 420
Head boiler maker . 1] . § 100 100 100
' Boiler maker .. .. 16 | 25—s0(13) 80 26 " e
o 24 (3) 24 2¢ 28
Joint maker .. - .. .. . . .. .- L.

*This includes Ra. 11 as personal allowancs, '
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WAGES FORM-—contd.
Chakardharpur Shed—contd.

’ July 1937,
- Category of workers. . Monthl i
Number Wage v earnings.
) . of rate .
) workers. P.orT.
P . Meximum, | Minimum. | Average.
» 1 22 23 24 25 26
. Rs. Rs. Rs. Rs.
Machinemen .. . 51 ( 27 20 24
Mason o .- 1 ) ) 41* 41* 41°
Coal jamadar .. 3 30 29 30
Shed coolies .. . 174 | | . T 15 8 15
Cleaner muccadum . 1 30 30 30
-Steam-men .. . 6 23 16 21
Store-issuer .. s . 3 30 30 30
Crane muccadum . .4 .. .. .. .
Steam grab driver .. 3
Steam coal crane driver .. 1|y Same < 30 30 30
as in
Sweepers e . P column .. : .. .
. .2
Head fitter .. . ‘e 1 . 350 350 . 350
Assistant fitters E. or A, L .. . ..
Copper-smith .. .. 2 62 50 56
Assigtant pump fitter .. - .. .. ..
R:elievipg apprehtice grade . 4 . 17 14 8
II.
Unbound appren%ice T ..
"boiler maker.
Punkha coolies | A Ll - .. ..
Supervising fitter . 6 | 110—160(1) 147 ‘147 147
105—130(2) 130 115 123
- oo | 85—100(3) 100 85 95
Improvers .. . 2 160 .95 * 128
‘WOMEN. -
.
Sweepers .. . . B ! eame 12 12 12
as in P.A L
Boys. column
2. .
Cleaners ... R J . L e .. ..
e

*This includes Rs. 11 as personal allowance.
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WAGES FORM—conid.
Chakard harpur Shed—contd.

‘. ‘ Janus;ry 1938.
. Category . of workers. | N Monthly earnings.
S Number Wage .
-of - rate
workers. | P.orT. ' '

C : Maximum, | Minimum, | Average.

1 27 28 29 30 31
MEew." - Rs. Rs. Rs. Rs.
Loco-foremen " .. 1 ‘60|  es0| 650
Assistant foromen ... 2 | 425—475(1) 450 | 450 | 450
' . . 350—400(1) i 375 375 376

Steff supervisor .., . v .. e
Clerks ' 2 | (| 1o uwo| me
Do. 11 80 .39 L6l
Poons .. 3 19 16 17
Assistant head fitter . ‘ - .o
Fitters " .. = .. 60 80 .24 57

Assistant fitter o .- "
Shed apprentices - - 11 55 40 46

Unbound apprenticé fitter ..

. Mechanic cooly 112 19 Nil - 18
Turner ‘ ' 8 L iﬁz 3 - 70 . 38 . 6§
Blacksmith 2|1 column . 70 41 56
Pump fitter .. 2 . 70 44 ik
Supervisiné fitter . va
Assistant pump fitter ., . .. .
Tinsmith . . .
Carpenter .. . 1 . 50 50 50|
Portabls engine driver 6 23 19 22
Painter 1 50% 50* 50%);
District boiler maker 1 - 420 . 420 420
He@d boiler. maker . . J L . e
Boiler maker .. ‘147 (11)25—80 80 25 52
Joint n_nqké‘r . @ .. 2 .. # . 20 . %

\

" *This includes Rs. 11 as parsonal allowance.
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WAGES FORM—concld. -

Chakardharpur Shed—concld.

- January 1938,
Category of workers. Monthly earnings.
Number Wage .
of rate
! workers. | P.orT.
Maximum, | Minimum. | Average.
1 27 28 29 30 31
Rs. Rs. Rs. Rs.
Machinemen . 6! [ 30 20 26
Mason 1 41* 41* 41%
Coal jamadar . 3 30 30 30
Shed coolies .. . 163 15| Nl 15
Cleaner muccadum 1 30 30 30
Steam-men 6 23 17 22
Store-issuer ., 4 30 29 15
Crane muccadum
Steam grab driver 3 42 39 40
> Same '
~ Steam coal cranedriver 1 ag in
. column
Sweepers e
" Head fitter 1 375 375 378
Assistant fitters E. or A, I.
éoppersmith . ) 2 62 50 56
Assistant pump fitter ..
Relieving a};prentice grade 5 17 1 16
IL. :
Unbound ampprentice .
boiler maker.
Punkha coolies o J L
Supervising fitter 6 ; 110—160(1) 160 160 180
P 8 105—130(1) 115 115 115
85—100(4) 100 85 93
Improvers - .. . 1 100 100 100
WouMEN,
‘Sweepers . .. 4| }. Same 12 12 12
ag in P.A. 1
Boys. column
Cleaners e o .- L . e .

*This includes Rs. 11 as personal allowance,
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Answers to questionnaire of the Labour Enquiry Committee,
Bihar. ~

Loco Running Shed, Adra,
1. Officers—Manager of Facbory (D LS —Ada) .. 1

Supervisors .., .. 16
Clerks . e e o 12
' ( Men - .o .o oo 416
Workpeople { Women. . .. .o .. 19
{ Children .. . .. XNil
Total . .. 464
2. (a) 463.
(b) Nil

3. About 22 per cent.

4. From Bihar, Bengal, Orissa, the Central Provinces, the
United Provinces and Madras.

5. Proportion 1 to 22.
6. Staff left service.

1936. 1037.

Retirement . . 4 1

Dismissal . .o Nil Nil

Sickness or accident ... .o 1 7

Slackness or stoppage of operations Nil Nil

On tkeir own account i.e. resigned.. 7 Nil

Discharged from establishment (this 7 13

item is added).
! Total .o 19 21
17. Please see reply regarding Tatanagar shed.
: 1933—1937.
PROMOTION FROM LOWER TO HIGHER GRADE.

. From To Total.
Chargehand .o District Boiler Maker 1
Assistant Head Fitter .. Head Fitter . 1
2nd Class Goods Driver .. Assistant Foreman .. 2

2

Fitter .o Improver o
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From ' - To . Total.
Fitter ; - Supervising Fitter .. 1
Runniog Apprentice .. Fireman e 4
Shed Cooly “+ .. .Fireman ve 3
Fitter ' " .. ‘Fireman 1
Shed Cooly ..+« Khbalasi .. b1
Mechanical Cooly .. .. Khalasi .. 1
"SBé;f ‘Cooly . .o Steamman .e 1
- Shed Cooly " .. Portable Engine 1
Driver.
Shed Cooly . Mechanical Qooly 9
Mechanical Cooly ‘e Fitter 6
Mason .. . Boiler Maker 1
i\ Machineman .. . Turner .. 2
Assistant Boiler Maker. . ‘B.oiler Maker . 2
Running Apprentice .. Fitter . e 6
Running Apprentice .. Boiler Maker . 3
‘Rubning Appientice .. Machinéman . 1
Mechanical Cooly ~+ . Machiveman .o 1
Mechanical Cooly o~ Assistant Boiler 1
\ . .. Maker.
Mechanical Cooly . Blacksmith - 2
Mechanical Cooly ... Tiosmith . 1
Shed Cooly . Coal Muccadam .. 1
30.
“Fines- Reduction Compulsory 'St oppage of | Suspension. | Dismiseal.
7 in pay. * - leave. ’ promotion.
1. | s 3 s 5 8
Nil | 5 Nil : 5 Nil Nil
; Total .. 10

34. (1) Generzl shift, i.e., 7 to 11 hours and 13 to 17 hours.
This is aI(Jp%ied to clerical staff and certain other (Supervisory)

staff.
(2) Three shifts, i.e., 0 to 8 hours, 8 to 16 hours, and 16 to

0 hours ; changing every week in rotation.
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'35. The hours " of work, rest, and intervils are noted

. below i—

_ Normal hours of work.

: 'Pnrticui;rs of shifts, - . Remarks.
- . |Hours of work.| * Interval for {Huurs of rest.
each shiit. ‘ .
o (] 7Tto11 , |
Day Bhift . .. - 2 -hours | 14 hours {Rest on
g I 13 to 17 - Sunday.
lst weekiehift - - .. 0 to 8 | Continuous| 16  ,,
20d week ohitt .. | 8to16| Do .. |16 , &
3rd week shitt - ., | 16600 | Do. .. |16 -,

’ Nore. ~Women are employed only on day shift. .

36. Y_es.' This is a continuous process factory.: Weekly
rest of 24 Lours is given to all continuous workers.

49." Wages Form attached.

g

54.
Wage period.
Number of
days between
. Nomber of . the olose of
Item. Group of workere, 8 mployees * {Date of paymont. ). wage period
Jn the group. - snd the
From=— To— date of
payment.
' 1 l ] L] 4 5 . ’ ]
. I ,
", 1{ Loco shed staff 435 | 6th of - a { 5th -of :the | Between 7th | About
- . o "t month. following | and 14th | to 10
. month. of a| days on
e « month. .. AYerage.
2 | Bubordinate Su- 28 f1st  ...| Close of a | Between 1ot ! About 7
.1 pervising Staff : month. and 6th of | days.
and Cierical s.the follow-
staff. ing month.




62

. 70. I (@) No children employed.

(b) Yes.
(1) '121; Bengal Nagpur Railway European High School,
ra, :

(2) 'ng Bengal Nagpur Railway European Girls Schoo],
ra. _

3) '121; Bengal Nagpur Railway Indian High School,
" Adra.

(4) The Bengal Nagpur Railway Middle English School
for Girls, Adra.

(6) The Bengal Nagpur Railway Primary School, for
boys, Adra.
(¢) No.
IL. Please see reply regarding Adra Workshops. .

71. Please see reply regarding Adra Workshops.

83. (2) 278 workers including all categories of staff work-
ing in this factory are provided with quarters by the Company.

(b) Nil.
(¢) Information is not available,

d) A large number of the employees are local residents
and live in their houses in the adjacent villages.

1I. The undernoted types of Railway quarters are available
for workers :—

11’8’ 1 room and a

Type no. 1050-E. 1
yP . verandah. |
¢

|

' Menial quarters.
Type no. 6104/4 108—67%9’ 1 room and a
j ' verandah. )
12’%9’ 1 room, latrine, bath- Skilled Labourers.
room and courtyard. -
1 bedroom, 1 kitchen Clerks and skil-
and latrine. led Labourers.
2 bedrooms, veran-
dah, latrine and
courtyard.
2 living rooms,
_ kitchen, latrine
- with courtyard.-

Type no. 9986/1
Type no. 337-A. 10° x13’—6*
Type no. 9428/2 9" x10'—6”

Type no. 8058-B 10'—8" %9’
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These types are

‘11’ % 10’—87Y 2 living ' rooms,
- ' : store room, kit-  allotted tosuper-
Type no. 8058-A. - ~and. chen,  latrine vising and
S L ) and courtyard. clerical staff
: whose  grades

15/%10’—8*

SRS . are from Rs. 80
to Rs. 200 per
month,

Type no. 9367]A. 12'—6” x 8’—4" 2 living rooms, kit-
_ - " chen, bathroom and

11'—87x 10’ latrine with court-
‘ ‘ yard.
Type no. 9367— 12'—6"x10’ '
B/1 12'—6"x11'— | Type 9367/Cl has
8" got an additional

Type no. 9367—11'—8" x 11'—4"
- C/1 . 15'x11'—8" ) : g
The European and Anglo-Indian staff are provided with
Railway quarters according to their grades. - B

Average 5 men are living per unit.

84. No. -About 60 per cent.

88. Please see reply regarding Adra Workshops.

91. See reply regarding Adra Workshops.

store room.

99, .
Year. o o Number of accidents.
1935 T e .e 63 '
1936 L ee .o .o 59
1937 e " L 70

' Total . 192
100. ()
Year Number of caees in which
compensation was paid.
1935 e | .o 52
. 1936 .o . ve .e 44
. 1937 - - .. - .s 46
Total .o 142

, Tn the case of accidents resulting in temporary disablement
. of workmen for periods not exceeding seven days, injury leave
allowances were paid. , o
(5) No case of dispute regarding admissibility of compensae
tion arose. ‘
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LOCO SHED,

. .
Wages -
. January 1029, January 2

July 1929, : . July
Oategory of work. — =
Number Wage ;Ionthly‘ea rolngs. Number .Waqe Monothly

wor(!’xten. P.x::-c'r. . 'Ofl:ﬂ's. P.r:'re'{‘" ..

Maximum. | Minimum.| Average. " Maximgre,

1 2 3 4 5 [ 7 8 °

¢ Rs. a. p. [ Ra. a. p. | Rs. a. p. | Rs. a. p. Rs. a. p.| Ps. a. p.

Men, -

ocoforeman .. . .. " 10650 0 0650 0 01650 0 0630 0 0 1650 0 o585 © o0
Ditte .- - 1{650 0 0650 0 0650 0 0 (650 0 O 1650 0 0618 0 0
Aszlstant foreman .. 1[450 0 0450 0 0450 0 0450 0 © 2475 0 0428 0 O
Ditte .. .. 1450 0 0450 0 01450 O 0/150 0 © 2475 0 o641 0 0
Shed clerks .. . 5(74 0 0106 0 0f64 0 0}74 0 0 7[72 0 0j99 00
» Ditto .. - 6{75 0 0|96 0 0/57 0 0|75 0 0 7|17 0 0105 0 0
Ticket clerks .. - 6{50 0 0/68 0 0[48 0 0|59 0 O 5/66 0 0[77 0 ©
" Ditke .. s 5]65 0 0]8 0 0!/46 0 0/63 0 0 5/68 0 0[78 0 0
Assistant store clerks .. 5[68 0 0110 0 0(26 0 069 0 0O 2(€6 0 0[68 0 0
Ditto .. 6{70 0 0/110 0 0|48 0 0|70 0 o 2{63 0 0|74 0 0
Booking clerk . 8{46 0 0|49 0 0|44 0 055 0 © 3]61 0 0[60 0 O
Ditte .. ° - 3|50 0 0|53 0 0|48 0 0[50 0 0 3({55 0 0|58 0 0
Relieving clerks . « . . .. .. 1132 0 03 00
Ditto .. . . . . 136 0 0{35 0 0
Peon .. . 1{17 0 0[17 0 0|17 0 0|17 0 © 4/18 0 0|16 0 ©
Do. “. 1{17 0 017 0 0{17 0 017 0 © 4/16 0 017 0 ©
* Hesdfitter .. 21360 0 01300 0 01210 0 01255 0 0 1[400 0 0360 0 0
, Ditte .. - 1[375 0 0102 0 0402 0 0402 0 0 1400 0 0330 0 0
Assistant head fitter . 2220 0 0[250 0 0190 0 0220 0 0 11175 0 0{158 0 ©
Ditte .. - .. 1[190 0 0190 0 0190 0 0190 0 © 1190 0 0f181 0 0
Bupe. ftter .. DT R . - 1100 0 0{90 0 o
Ditto .. .. . . . .. 1100 0 0|95 0 0

Improver fitter - 1{8 0 0o{s0 0 0({8 0 0/8 0 0 -

Ditto .. e 11{s0 0 08 0 0|8 0 0|8 00 .. . -
Fitters 65143 0 ols8s 0 0| 4 0 0|44 0 0 52(56 0 094 0 0
Ditto .- - 661456 0 0|98 0 0] 2 0 045 0 O 52|58 0 0100 0 0

Dist. pump ftter L 1191 0 0|91 0 6|91 0 001 0 0 .. .. ..

Ditto .. > . 1]96 0 0]9 0 0{9 0 /06 0 O . .

Pump fitter .. 1/37 0 0[37 0 0{37 0 0|37 0 © 2{69 0 0|77 0 0
Ditto " . - an 140 0 0/40 0 ©/40 0 0/40 0 © 66 0 0/77 0.0
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_ADRA,
Form. . -
1913‘3;. - L, -“'.]v’a"mmry'li)_iiﬂ;: .
1033, .y'.l.." . Jaly 1037.° «| Ratio | Ratlo
s'f — N - bl l‘v E) .- col?xinn coll‘l)!fnn Remarki.
earnings: % T ée;;b Wage - Monthly carnings. - colulx'}nfoe. eollu(;ntg .
- of rate
Sl workers. | P,orT. ’
Mlnim}mi. Average. . S Maximum. | Minimum. | Average.
1 10 1 12 13 14 15 16 17 18 19
. 4 b . i . -
Bs.a. p.| Be.a.p. | ” R‘;.’&.p. Rs.a.p.|Rs.a.Dp. |Re. 2. p
.. >
595 0 085 0 0| > . 1650 0 0650 0 0650 o 0feso o o] 1:111 .| January.
Jo1s o oleis 0 af 11650 0 0650 0 0650 0 0les0 0 0 f 1:1.05 <L | . .
428 0 0128 0 ¢ 2125 0 0475 0 0375 0 04256 0 0| 1:1.05 1:1:08] January:
451 0 0646 0 © 8433 0 0137 0 0184 0 Ot65 0 Of 1:083| 1:097|Jmy. *7
1183 00|66 0 0 7078 0 0101 0 0[45 0 0}75 0 0f 1:112| 1:060 J’aTmla'r;s
3 0 094 0 0 "7]72 0 0110 0 040 0 0fep 0 0| 1:00 | 1:109 | Juy: -
38 0 0{638 0 0 " 1|80 0 0f40 0 0|40 0 0|40 0 0 1:0-94| 1:148/ Jaimary..
4 0 0]68 0 0| 1/8 0 0/67 0 o{67 0 0f{67 0 0| 1:0.85] 1:09 | Juy,
5 0 0|62 00| . 2|78 00{8 00[7 00[7:0 o} 1:111 1:09 [ January.
68 0 0{66 0 0 j 278 0 0/80 0 0(60 0 0(69 6 0 1:106| 1:101]Jaly.
6 0 0|67 0 07 ¥ ST A 1:0-96 - | Jenuary.
300880 0. .. . oo 1:00¢f .. [Jay.
30 00/% 00 3|45 0 056 0 0[{40 0 0/45 0 0} .. .- [ January.
35 003 00 3[43 0 0[53 0 036 0 0{42 0 0 . July.
18 0 0116 °0 0 1/18 0 0|18 0 0|18 0 0[18 0 0| 1:1.08| 1:0:04/ January-
15 00|16 0 of "2117 0 0{16 0 0 8 0 012 0 0] 1:1.06{ 1:141] Jyy.
360 0 0360 0 o 1376 0 0375 0 0375 0 0375 0 0| 1:0-7 | 1:0468 | January.
380 0 0380 0 0 11420 0 0420 O 0420 0 0420 0 O 1:106 ] 1:0:88 | July.
158 0 0158 0 0 11300 0 0300 0 0300 0 0300 0 0 1:1-4 | 1:073 | January.
181 0 0181 0 O 11300 0 0306 0 0/306 0 0306 0 0| 1:1:05 | 1:062 ;’Julyx
%9 0 0/90 0 0 2/93 0-0(100 0 of85 0 0|93 0 @  Januaryes
25 0 09 0 0 L2100 0 0100 0 0100 0 0100 0 0 fmy;_
. 27100 0 0[00 0 0100 0 0100 0 @ 1:0-8 | January:,
4 - » 219 0 0|95 0 0|95 0 095 0 O 1:0 -84 July.
U 00|66 0 53157 0 0/80 0 0/21 0 05 0 0| 1:078/ 1:0 78 January. -
2 0 0|68 0 0 64{55 0 0|8 0 0|12 0 0|62 0 0| 1:080 | 1:0:8 | July.
. v . . ..~ | January.,
.o o . . . e, ® -.-. . July..
51 006 0 0 2/56 0 0(68 0 0|42 0 056 0 .0 1:053(, 1:086 | January.
85 0 0{66 0 0 2{5 0 0({63 0 Q34 0 051 0_ 1:060 § 1:0-78 § July.




. . Wages
January 1929, . * January
) . . July 1929, - .- ., “Tay
Categor - of work. - N N '_‘_r"_h v. . .
Number Wage onthly cammings. _;“mbﬂ . egd® Monthly
wor?(ers. P‘r:;.e T. { wo;jl,!ers Pr:;eT T
. Maximum. | Minimum.| Average. T : Yaximum.
1 2 3 4 5. 6 .7 8 9
- <
Rs.a.p. | Rs. a. p. | Re. a. p. | Ra. a. p. Rs. a. p. | Ra. a. p.
Dist. boiler maker . 11420 0 0420 0 01420 0 0420 O O 11420 0 0 378 0
Ditto - .. . . 1400 0 0400 O 0400 O 01400 O O 11420 0 0399 0
; Ausistal.\t dist. boiler maker 1250 0 0250 © 0250 O O 250 O O .

! Ditto .. 11250 0 0250 O O 250 © 0250 O O . . .
Bu;u. boller maker “ .. . . . . . . ..
Copies .. | & . . . .. . ..
Supg. boiler maker, grade A . . e . . .. . .

Ditto . . . . . . . . . e

Boller maker .. L e 14150 0 0Jg0 0 0|25 0 061 0 O 13 /67 0 01100 0 O

Ditte .. .. 141567 0 0{90 0 035 0 0|55 0 © 13|70 0 0100 0 ©

Copper emith .. . 1/79 0 0)79 0 0j79 0 0]79 0 0 “ 1|7 0 0|79 .0 0]

Ditto . . 1179 0 079 0 0179 0 0179 0 O 1|7 0 0{79 0 0O
Tinsmith . . 1153 0 053 0 0|53 0 0|53 0 O . . ..

Do. .s .. 1163 0 0(53 0 0{53 0 053 0 O 1(25 0 0/23 0 O
Blacksmith .. . .e 21690 0 0|62 0 0|60 O 0|61 © © 2(70 0 070 0 O
, Do. - . . 2161 0 0|78 0 0]66 0 0|72 0 O 2{7 0 0|7 0 O

* Turners . 750 0 0[73 0 0[26 0-0(60 0 ¢ 6[(51 0 0[50 0 0
* Do. .. . . 7|50 0 0|73 0 0126 0 0|51 0 O g 53 0 0170 0 O
“Palnter . 1153 0 053 0 0|53 0 053 0 0O 153 0 0|53 0 ©
" De. . .. 1|53 0 0|53 0 0|53 0 0|53 0 0 1|53 0 053 0 0
C;rpen%-! e . .e 1150 0 0|50 0 0}50 0 0|50 0 O 1}5 0 050 0 O
Do. . 1|60 0 0150 0 0[50 0 0{50 0 O 1150 0 0:47 0 O
Mason . . 2128 0 0{30 0 0!28 0 0|29 0 O 2{3 0 030 0 0

Do. . . 2128 0 0|30 0 0|25 0 0(27 0 0 2[30 o0 o030 00

Jolntﬂlakers . 5120 0 022 0 020 0 021 0O 7/2¢4 0 0|24 0 O

Ditto .s . 5|20 0 0{22 0 0|20 0 021 0 O 7124 0 O 00
Coal muccadum . . 8{22 0 025 0 0|22 0 023 0 O 3124 0 0|28 0 O
Ditto .. .| 8|26 00l26 00|23 0 0l25 0 ¢ 8|25 0 0/290 0 O
Cleaner muccadum .o 3|26 0 030 0 0|21 0 027 O O 8128 0 0130.0 O
Ditto 3(26 0 0(30 0 021 0 027 0 O 3(28 0 0,30 06 0
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ADRA—con/d.

Form-—contd.
3
p_
1833." - Januarx 1938. .
1933 . oo g tesr Batio | RBatio |
> column column Remarks.
’ T e . to 16 to
earnjngs. . o ' "Monthly earnings. column 6. | column 6.
- -| Number Wage
- of rate
Minimum. A'verage: workers. | P.orT. Max.!nium. Minimum. Average. .
10 1 - 12 13° |- 14 15 16 17 18 N
Re. a. p. m. a. p. | ' B,s.ba. p- | Bs. a. p. | Re. a. p. | Rs. a. p.
876 © 0378 0 0 . 1120 0 0420 0 0120 0 0420 0 0] 2:111| .. | Januamy.
99 0 o0l39s 0 0" 10420 0 0420 0 0420 0 0620 0 0] 1:1.008] 1:0-95 } July.
.. . . . . January. ‘
. . . - - . . July. .,
i’ . 2115 0.0/140 0 0{8s 0 0112 0 © . January.. :
2105 0 0130 0 0{8 o0 0105 0 o . .- July.
1140 0 0140 0 0120 0 0140 0 © . .. January.
- 20130 0 o130 o0 07130 0 0130 0 o " .. July.
36 0 0/67 0 0 -10748 0 0f80 0 0[22 0 047 0 0} 1:001( 1:129 January.
38 00|69 0 0 19{47 0 0|80 0 0{14 0 046 0 0| 1:078] 1:119] July,’
790 0[7 00 “1{79 0 ol70 00|70 0 0|7 0 0 . «. - | January.
700 6/70 0 o 1{70 0 0|7 0 0|7 0 0|7 o0 o] .. e | suy.
1|24 0 0|/2¢ 0 0[2¢4 0 0]2¢ 0 0 . 1:22 | January.
28 0 0|28 0 o 1|2¢ 0 0/23 00|28 0 0[28 0 0 1:23 | 1:2:3 ; July.
70 0 0/70 0 0 3/43 0 0{60 0 0/24 0 0(43 0 0| 1:087] 1:141] January
70 0 0[7 0 0 1{70 0 o|7 o 0o}l7 0 of7 o0 o 1:102{ 1:102] Juy.
3 0 0|51 0 0 7|57 0 0{7 0 0|36 0 0|56 0 O 1:008| 1:0-91f January.
38 0 0[5 0 0 5{61 00|72 0 030 0 0l6L 0 0 1:006| 1:083|Juy.
83 0 0{53 0 © 1|33 0 0[63 0 0;53 0 0|63 0 0 .. January,
68 0 0|63 0 o 1{53 0 0[5 0 0|53 0 0|53 0 0 . July.
I{,‘zooosooo 1150 0 0/48 0 0[48 0 0|48 O O .- 1:104 | January, *
17 0 0|47 0 0 1/50 0 0[50 0 0[50 0 050 0 0 1:1227{ 1:12 |Juy
80 0 0is0 0o 1{50 0 0|5 0 0/5 0 0/50 0 0] 2:098| 1:058} January.
Lo 0o0lso oo 1[50 0 0[50 0 0(50 0 0[50 © 6| 1:00 | 1:054] Juy. )
23 0 024 0 0 .- . . 1:087 . | January.
23 0 02 o*oT o . s 1;0-87 . July,
22 0 0,54 0 0 8|26 0 0/30 0o0{22 00/|2 o0 o 1:005] 1:088] January.
23 0 025 0 0 $!25 0 0(30 0 0]22 0 0[/2 0 0 .. 1:0-96 | July.
24 0 6/28 0 0 1]30 0 030 0 0|30 0 0{3 0 0f{ 1:0908| 1:00 | January.
'2¢ 0 028 0 o 1/30 0 0{30 0 0/3 0 0[s0 0 ol 1:00| 1:00 | uy.
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LOCO SHED,
Wages
January 1929. ;Ianusry
- Sy o ' T
Category of work.
) Monthly earnings. : Monthly
Number Wage Number Wage
’ - wor?xfe;s. P-r:::e T. wm?l:ers. P.r :?T.
Maximum. | Minimum. | Average. Maximum.
.1 .2 3 4 ] [} 7 8 9
Re.a.p.{ Rs. a. D. | Rs. a. p. | Rs. a. p. Rs. 8. p. | Rs. a. p.
Men,
Steam crane driver .o 2/73 0 0|73 0 0]73 0 0|73 0 0 2(1 0 0]73 0 0
'.Ditfo' . 2{73 0 0|7 00{7 00{7 00 2|73 00|78 0 o
. Coal crane driver . 5126 0 0181 0 0{24 0 0272 0 0O 4(30 0 0(33 0 o
Ditto R o 5 27A 0 0|8 0 0 20. 0 0127 0 0 418 0 033 0 ¢
Store fssuers .. - .o . . 2l2¢ 0 0|20 O o
Ditto S o “ .. - . . .. .. .
Machineman .. . .. . .. . .. . .
Ditte .. 73 .. s . U .
Steamman ) . ) .. 20 0 0|24 0 015 0 0|20 0 O 6122 0 0|28 0 o
Ditte .. 7120 o 0|25 0 0[{13 0 0|20 0 0 622 0 024 0 o
Pump Englne drivers .. 11|26 0 0|3 0 0[18 0 0}26 0 © 3|24 0 0|24 0 ¢
Ditto .. oo 12{27 06 0{30 0 020 0 0{27 0 O 3124 0 0130 0 ¢
Mechanie coolies as 142116 0 0|21 0 © 7 0 0115 0 0O 93118 0 0(20 O ¢
Ditto .. . 159 |16 0 0{25 0 0| 9 0 0{15 0 © 87]18 0 o210 0
Shed coolies men L 191|114 0 0|17 0 0| 3 0 0213 0 O 176115 0 0|17 8 o
Ditte - .. 23614 0 0j20 O O 2 00 13 00 174115 0 0117 0 o
.'Shed coolies women . 23113 0 0]14 0 012 0 013 0 O 22118 0 013 0 ¢
Ditto .o 23]/13 0 0{14 0 Of11 0 0113 0 O 22113 0 0|14 0 o
. inglneexaminer I . . . . . . .
Ditto . e . “e L . . .. .o .e .
Fitting staff supervisor .. 1190 0 0180 0 0190 O 0 [1860 O O .. .- e
Ditte .. T e 210150 0 0{190 0 0110 0 O 150 O © . . .
Indian staff supervisor .. 21168 0 0165 0 0|98 O 01131 0 O 1(100 0 0171 0 o
Ditto as 1150 0 01150 0 0150 0 O 150 O © 200 0 0190 O ]
n\umnig apprentices grade I ae . . . .. . . ..
Ditto .. ! ] ‘ee . .o . .. . .o .e
Shed apprentices . s2(28 0 o0]e60 of2s 00 21|38 0 0|60 0 ¢
Ditta e .. 87120 0 0{60 0 O 0l26 0 © 18140 © 65 0 ¢
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ADRA—concld.
Form—concld.
1955, R e January 1938,
103, - R ST Ty, Batio | Ratlo
: - column | column Remarks,
- ’ v " . "oo. eo:lltgm"g 6.
:._r:ﬂng., . Nu:}bet X’:g_e Monthly earnings. column :
N workers. | P.orT.
Minimum, | Average. . . Maximum. | Minimum. Average.
10 m . ..12 T 11 15 16 17 18 19
Re. a. p. | Rs. a. p. ) B {Rs. a. p. | Re. a. p. | Bs. a. D. | Bs. a. p.
7 0 0 T} 0 0;- . .. .. .e . .. January,
73 00{7 00 . . . . . .. . July,
26 0 0{30 0 0 342 0 0142 0 0(42 0 0|42 0 0| 1:00 1:006 | January,®
26 0 0{30 0 0 '3(38 0 0{3 00({17 0 0{27 0 0| 1:09 1:1 July.
28 0 0{26 0 o/ 8129 0 0(30 0 0f{17 0 0{2¢ 0 0] .. . January,
) | 8,28 0 0{30 0 0{ 9 0 0/22 0 o . . July.
. . 213 0 0(3 0 0{2¢4 0 0{30 0 0 . .. - | January;
. S 2130 0 633 0 0|27 0 0{80 0 0 .. .. July.
17 0 0f22 0 o 6122 0 0,23 0 0{16 0 0{22 0 0| 1:087!| 1:09 January,
21 0 0|26 0 0 61220 0123 0 0/16 0 022 0 0| 1:085( 1:00 |Juy.
28 0 0|24 0 0 4124 0 0,24 0 0{23 00|22 0 0| 1:108 1:1:08 | January,
256 0 0/26 0 0 3124 0 0124 0 0{23 0 0|24 0 0 1:104 1:1-12 { July,
6 00{17 0 0 92119 0 0|22 0 0| 5 0 0[18 0 0| 1:088 1:0-83 | January,
1 00[18 00 67118 0 0|20 8 0} 2 0 0/17 0 o| 1.083 1:0-88 | July.
2 00|14 00 163115 0 0|15 0 0o 1 0 014 0 0 1:0.2 1:0:92 | January.
100{15 0 0 175115 0 0{156 0 0| 56 0 0|13 0 0| 1:087 o | Ty,
5§ 00|12 00 19113 0 014 0 0{12 0 0{13 0 0 1:11¢ 1:1-08 | Jannarys
11 0 0{12 0 0 19113 0 0{18 8 0| 7 0 012 0 0| 1:108 1:1-08 | July,
. . 21120 0 0120 0 ¢[120 0 0120 0 o .. . Januarp.
. . 21120 0 0120 0 0120 0 0120 0 o .. July,
. . 11150 0 01150 0 0150 0 o0 |150 0 ¢ .. 1:1-27 | January, '
. . . L. .. . . . . July.
171 0 0171 0 © .. ).. . . . 1:0-77 . January;
100 ¢ 0{100. 0 0)- .. .. . .. .. 1:0-79 . July,
.. 15146 0 0173 0 0)22 0 048 0 o .. . - January,
.. 9147 0 0/69 0 0] 9 0 0/45 0 o .- .. July.
9 00/|3.0 0 8|18 0 0|36 0 0 11 0 0)20 0 0] 1:074] 1:13 January,
-715 0 0§88 0 o 6/16 0019 0 013 0 0/13 0 o} 1.06s 1:20 | July,

1% Y



70

Answers to questionnaire of the Labour Enquiry Committse,

Bihar.
Wagon Repair Shop, Adra.

1. Officers—Manager of Factory (D. L. S.—ADA) 1 3
Supervisors .e .o . 2 .o
Clorks e . .e .. 4
Workpeopie .. Men L e . oo 218

Women .e .e ‘e 7

Children .. oo .o Nil

" Total .. .. 231
2. (a) 231.
(b) NiL

3. About 69 per cent.

4. From Bihar Province mainly.

6. Proportion 1 to 231.

6. Staff left service—

1936. 1987.
Retirement .. . .. Nil Nil
Dismissal . .. .. Ni Nil
Sickness or accident .. .e . 1 Nil
Slackness or stoppage of operations .o Nil Nil
On their own account resigned = .. . Nil Nil
Discharged from establishment—this item is
added .e .e oo 1 1
Total .. 2 1

16. Appréntices are trained in the Kharagpur Workshops.
Copies of Service Agreements attached. (Aot printed).
, 17. Yes, provided men in lower grade are suitable for pro-
motion to higher grade. A list is enclosed showing the old and
revised scales of pay; the latter are applicable to those
sppointed on or after 16th July 1931. (Not printed).
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1933—1937.
. PROMOTION FROM LOWER TO HIGHER GRADE.
~ From ~ ' - . To . Total
Coolies, Group X - . «. Rough Painter, Group VI, 6
' o Grade I1.
Rough- Painter, Group VI, Painter, Group IV, Grade I 24
~ Grade 1L )
- Carpenter, Group IV, Grade II Carpenter, Group - 1V, 2
' : - Grade L
Rivetter, Group IV, Grade II Revetter, Group 1V, Grade 3
R
" Blacksmith, Group II, Grade II Blacksmith, Group - II, 5
o ' Grade I
* Machinemen, Group II, Grade Machinemen, Group II, 3
m.. Grade 1. By
Fitters, Group IV, Grade I1.. Fitters, Group IV, .Grade I 24

23.- Sundays are non-working days. On account of impor-
tant festivals, 14 paid holidays and 9 unpaid holidays are
granted to the daily-rated staff. The daily-rated -staff work on
alternate Saturdays for 4 hours (7 a.i to 11 a.M.), the other
Saturdays being non-working days for them. The monthly-rated
staff do not work on holidays but work on all Saturdays for 4
hours. - ) : ‘

30. None.

32. Late attendance is dealt with by fines. Partial attends
ance is dealt with by deduction of proportionate wages.

34. The hours of work are as follows :—
NoORMAL HOUR OP WORK,

Forenoon .o .o vs 7 tc 11 hours,
Afternoon . .o «a 12 to 16-30 hours

85. Only one shift is worked, vide question 34 above.

.. Thehours of work, rest and intervals are the same in
the case of supervising and clerical staff, and workers including
womnen working in all section of work. : - 3

36. Yes. This is a continuous process factory.
- Rest is given to all continuous workers every week.
The shifts are detailed in answer to question 35.
. The limit of 54 and 56 hours per week as provided in
section 34 of the Factories Act is not exceeded, ' '
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38. (a) Yes. In order toclear urgent rush of work, over-
time is worked by some daily-rated employecs in this Factory at
times, subject, however, to the total hours in a week not exceed-
ing the limit laid down in the Factory Act.

(5) Overtime is calculated at the same rate as daily '-
wages. _

39. See answer to 38.

41. (a) The number of days on which the Fa;:tory worked
during each of the last five years is furnished below :~-

Number of days  Number of
on which daily-  days on which

Year. rated staff monthly-rated

worked. staff worked.

1933 . . 234 313
1934 . .. .. 235 313
1935 . .e . .. 239 313
1936 . « e 207 314
1937 ' .. . .. 241 313

(b) There was no stoppage of work op account of over-
hauling or breakdown.

49. The rates of pay of workersare fixed on time-rate, and
- nol on basis of piece-work. A statement furnishing the informa-
tion required is attached.

51. The rate of wages depends upon the amount of skill-and
training required for a particular category in the case of skilled
and semi-skilled workers. For iustance, 2 Fitter requires more
gkill and training than a Painter and heance a Fitter is paid more
than a Painter. )

Their "Respective
) npmber. proportion.
53. I(a) All categories of artisans, skilled, 226. 138,
semi-skilled and unskilled labourers .
have their wages cslculated on a
daily-rated basis.
© (d) The rest of thbe staff, i.e., Sup. 9 e

Clerical and Peons, have their
. wages calculated on a monthly-rate
basis.

T 7 (b) and (c) Wil
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- The coaversion from dally rates to monthly rates is not
feasible. .

54. (a) Both the monthly a.nd dally-rated workers are  paid
monthly. :

'PARTICULARS OF WAGE PERIODS AND DATES OF PAYMENT.

: Nnm‘.ex.* o Number of deys
of - .. betwean the
Item, Group of employess | Wage p riod Date of close of the
- werkers. in the from and to. permeat. wage period
’ . group. ) and date of
' payment,
1 2 1 s 4 5 6
1 | Subordinate. 6 | 1st to the | Between 1st | About 7
supervising |. " ¢lose of | and 6th of | days.
clerical staff the month.] the follow- '
apd  peons ing month.
on monthly .
rates.
2 | Daily-rated 225 | Do. .. Do. .. Do.
: staff.

(c)-The monthly eystem of payment is preferred with a
view to avoiding undue clerical work.

53. The old scales of pay shown in the list were introduced
from 1st April 1920. The revised scales of pay are applicabla
to those appointed on or after 16th July 1931.

70. (a) No chiidren employed.
(6) Yes. ' ‘
.(1) The Bengat and Nagpur Railway European onh
' qchcol Adra.
"(2) The Bengal and Nagpur Railway Girls’ School, Adra.
(3) Thzélengal and Nagpur Railway Ind'an High School,
: ra. ' |

(4) The Bengal and Nagpur Railway 3Middle Englich
bchool Adm for Girls.
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(5) The Bengal and Nagpur Railway Primary Schocl for
boys, Adra. ,

(c) No.

II. Tt is not possible to state exactly the number of children
of the employees of the Factory in particular, but the total
number of pupils atterding each of the schocls mentioned as
items (3), (4) and (5) are given below : — ’

) .. . . L. 404
4 .. . . .o 159
¢G) .. . . .. 190

School fees are charged strictly in accordance with the
standard scale fixed by the Goveroment of Bihar and free
studentship is granted to a limited few who are deserving and
who fulfil the edndirions laid down in the Education Code. .

Students are required to purchase books and other accesso-
ries necessary at their own cosi. An occasional and a very small
contribution is sometimes made to poor and deserving boys from
the Pcor Boy’s Fund. .

Endeavours are also made to supply as many books as
pos‘ible to such boys from private sources. Neither the School
Committee nor the Railway Administration contributes any
funds for awarding scholarships to deserving boys.

- "71.Yes. The Bongal and Nagpur Railway Indian Institute,
Adra, and the Bengal and Nagpur Railway European Iustitute,
Adra, provide these ameuities to the Indian Employees and the
European and Anglo-Indian employees respectively. '

The Indian Institute has a total membership of 490
members comprising all the staff of the Railway at Adra, It is
equipped with a library consisting of broks in 8 languages.

The Euaropean Institute, Adra, also provides all the amenities,
and is equipped with an up to date library.

83. (a) About 70 workers ircluding all categories of staff
working in the Factory are provided with quarters hy the Com-
pany. o . B :

(b) Nil.

. (¢) Iuformation is not available.

d) A 1argeAnu>mber of the employees are local residents and
live in their houses in the surrounding villages.
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II. The underno.ed types of Rallway quarters are ava.lla.ble

for workers :— ‘
Type no. 105Q.E‘. 1Ux8
» Do 6104/4 10%.6"%9’

»» DO 9986/71_.. 12’x9'_ .

. 0. 337 .0 107x13.6" ..
. 10, 9428/2.. - 9'x10-6” .,
", no. 8058:B.. 10.8”x§’ .,
,» 0o, 8058-A.. "11/%10’-8"
. . and A
15’ % 10.8”.
", Do 936T-A.. 12-67x8%.4"..
: and
11°-8” x 10".
,, Do. 9367-B1 12-6"x10’ ..
and
127-6” x 1187,
. Do, 9367-C1  11'-8°x11'-4”
- - and
15'%11'-8”.
b0, 342-A .. 14%2§7X1%..

and -
1077 x 12",

" courtyard.

lroom and a } ;
" verandah. Menial quarters'
l1room and a ) ‘
verandah. '
1 .room, latrine, For . skilled
bath room and  labourers.
courtyard. -
1 bed room, 1.)
kitchen and lat-
rine, : -
g \For clerks and:
2 bed rooms, skilled la<
verandah, latrine |  bourers,

and courtyard. = J

2 living rooms, ) .
kitclen and lat-
rine with court-
yard.

2 living rooms,
store rooms, *
kitchen, latrine -
and courtyard.

' These types are
allotted to su-
pervising,
Clerical -staff
whose " grades

2 living rooms,
kitchen, Dbath
room and lag- 4
rine with court-

yard. are from

. .| "Rs. 80. to

Type 9367-C.I. Rs. 200 por
has got an addi-' month

tional store room;

Two rooms,
latrine with
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The European and Anglo-Indian staff are provided with
Railway quarters according to their grades.
Average five men are living per unit.
- 84. No. About 34 per cent. ’ :
88. (a), () and (c). The Bengal and Nagpur Railway Indian
- Recreation Club, Adra, arranges outdoor games cof Indian
employee members of the club. Thero is a Shocting Club, .
Bowling Club and Recreation Club which provide for indoor and
outdoor games for European and Anglo-Indian staff, Both the
‘Iedian and European . Institutes also provide for indoor games
and amusements. They have also got a Tennis Club attached to
each, Outdoor games are also organised under the aegis of the
Bengal and Nagpur Railway Athletic Association for all classes
of gmployees-and particularly for the menial classes.

() Refreshment Rooms at tho station and the railway
anarket at Adra cater for the staff.

91. The information’is not available. 1t is understood that
‘there-is no difference between ‘cash and credit prices.

-84 “Year. \ No. of accidents.
1935 .e e .- e i6
, 1936 T ea .o .. 94
> _1937 T -~ 95

EX

& “—————
Total . 265

100. g “Year. _ . : : No. of cages in

: ! ' . ‘which compensa-
: : tion was psil.

c198s L. - a4
1936 . _— . . .. 28
1937 her o em .. 39
A Total .1

———

“In the cases of.nccidents resulting in temporary disable.
ment of workmen for periods not exceeding seven days, injury
leave allowances admissible were paid.

No ‘case of dispute regarding admissibility of compensation

arose.
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WAGON SH
Wages
January 1929. January
" Juiy 1920, Ty
. Category of work. .
Number Wage Monthly earnings. Number Wage Monthiy
wor'l)xfen. P.r::e T. wol?k'en. P.' :(:1'.
- Maximum. | Minlmum. | Average. Maximum.
1 2 3 4 5 [} 7 8 [
Rs.a.p. | Bs.a. p. [ Rs. a. p. | Rs. 2. p. Re.a.p.| Be.n. D,
Assistant foteman . 1425 0 0425 0 © .. 425 0 O 1400 0 0400 0 O
Ditto au .e 11450 O O {450 [/} .e 450 0 © 1400 0 0380 0 O
Clerks . . 3|63 0 0176 0 0}44 0 0|63 0 O 4173 0 0[8 0 O
Do. ~ . .- 8|65 0 0)7 0 0[48 0 065 0 © 4173 0 0|80 0 0
Mistry e . 1{8 0 085 0 O .. 85 0 0 1/75 0 075 0 0
Do. . . 1{9 o0 0}00 0 © .- 90 0 O 1]75 0 0|87 8 0O
Peons ™ 7, .. e . -~ - - 2{16 0 0]17 0o ©
" Do. . - . . . . . 2/16 0 0j1612 0
Blacksmith .. . 9{ 1 8 056 0 0|25 0 0|38 00 10| 2 0 of6414 ©
per day. per day. .
Do. . . 9| 1 8 0}67 2 0|24 9 0136 0 O 9] 2 0 0{59013 0
; = per day. per day.
Fitter ' we .o 46| 1 5 0}63:.0.0 qs'.o .0}18 0 0 43| 1 6 0| 5513
Do. .. .e 46| 1 6 05615 01615 028 0 45} 1 8 0|53 0 O
Electric welder . . .. . . . . .
Ditto . .e . .o .. . .. .e . .
Paint mixer. ., S T . - . . 1| 2 20]e718 0
Ditto . . . .. LT 2 gl 2 s 0ls0 10
Letter writer .. .e 114 0}49 0 40 0 0[49 0 O . . .
. Ditto .. . 1| 215 0o{61 0 O0{5652 0 O}]51 0 O . . .
Machineman .. .e .e - . . . 4 9 0]es ¢ O
To. .. .. as . . .e . ¢] 1 9 03315 0
Tarner .o - 4] T 2 0]41 00}28 0 0}32 00 . .e
Do. -~ . . 4] 1 3 0]42 7 0]15 3 0330 0O .. .
Carpenter .. Py 8l 1 2 0(50 0 0f27 0 0|28 0 O 11} 1 8 047 7 ©
Do. P 8] 1 4 081156 0|26 0 020 0 O 11] 1 9 0]s0 1 O
Alr compressor driver . -e . . . . 1! 2 2 0{4612 O
Ditto .. .e .e . . . .e 2 4 040 7 C
Rivetter .o .o 20 0]43 0 0{20 0 028 0 O 21| 1 7 0j45 2 ©
Do. e . 20 9 0{4512 0|17 3 026 0 O 20| 1 92 0|4t 8 0O

NoTR— ( l) All Janoary entries g!
1i there were, in any o

f those months, specia <
honld be explicitly stated in the column no. 19.
(3) Please state if there has been any c!

hange in the nature of tunction or process.

hould be shown together ; all July entries should be similarly treate
ircumstances such as mec.anical bmkdaﬂ.

oretod
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OP, ADRA.
Form. )
1088, January 1938,
Toss. “ay1ear. Ratio | Batio
column | column ‘Remsdrks,
11 to 16 to
earnings. : : Monthly earnings. column 6. { column 6.
Number Wage
of rate -
Minimum.{ Average. worken: P"‘irr' Maximum, | Minimum,{ Average. .
10 1 12 13 14 15 16 17 18 18
Re. 2. p. | Rs. 8. p. .Rs.Aa. p. | Re. a. p. | Bs. a. p. | Rs. a. p. 4
e M00 0 O 11475 0-0 475 0 © ... 475 0 0 105 -8
.. 380 0 o "11475 0 0475 0 © -« |475 0 o] 11 8
90 00{73 00 4/69 0 0800 0[60 0 0)es 0 0 8 105
0 0 0j7 00 4168 0 0180 0 0/5 0 0{68 0 0 -9 107
. 75 0 0 1195 0 0lo5 0 0 . |00 11 7
. 87 8 0] “1/95 0 0{9 0 0 . % 0 0 102 7
15 0 16 0 0 "2|16 8 0]17 0 0]16 0 0l16 8 0 . -9
14 12 18 0 0 2116 8 017 0 o} 16 o 16 8 0 . 9
3312 0|45 0 o 9] 2 6 0/67 00/33 7 0l47 00 8 8
- © | perday.
83 86 0/43 0 0 9| 2 « 0oles 8 o) 313 0]51 0 0 -8 7
per day.

1912 0iS0 0 o0 46| 113 06614 0} 2 2 0]30 0 o 12 9
16 7 0|30 0 0 46! 113 0]6614 0} Nil 41 0 o -0 7
. . 1] 210187 2 0([37 2 0{37 0 0 . .
R .. 2] 113 0J4612 0)35 8 041 0 o . .
4716 048 0 O 11 212 0{64 5 064 6 0|64 0 0 . .
60 2 0[5 o0 0 1/ 212 063 1 0]63 1 0{63 0 0 . ..

22 9 0 00 2/2] 68 12 38 0 50 0 0 . . .
K o0 s8] 62 4 32 10 52 0 .. .
1715 031 0 o 11| 112 0/63123 0| 8 5 0)37 0 o 0 8
1610 081 0 o 1] 113 0|56514 02112 0[35 0 0 -9 )

€612 047 0 o 1{ 28 0{5 7 0(56 7 0/56 0 ¢ - .
46 7 0146 0 o 1] 280|670 0[67 00 /67 0 o .
20 5 032 0 0 20l 113 0{4610 0}31 4 0}37 0 o 9 -8
1713 031 0 o 20] 118 0{5014 0{31°2 0}40 0 o -8 S o

pras forove rhl;llin(. or strike,

which will affect the comparability of monthly earnings, these and theis duratijon
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WAGON SHOP,

(2) If there were,
should be ex

(3) Please state

there has been any change in the

tn any of those months, special circumstances such as msc

citly stated in the columa no. 19. .
mature of function or process.

: Wages Fo
\ /f
January 1929. * . January
T Juy 1929, T Iuy
~ Categoty of work.
Number Wage Monthly earnings. Number Wage Monthly
wo:kten. P.r::-er. r wox('ylten. p.'?f."r .
Maximum. | Minimum.} Average. “ |Maximum.
1 . 2 8 4 & 6 7 8 9
Bs. 8. p. | Bs. a. p. | Ra. a. p. | Rs. a. p. Rs.a.p.| Rs. 8. p.
Crane driver o« . 014 0/26 0 0}23 0 0|25 0 O 2/ 180811 0
Ditte .. . 015 26 0 24 0 025 00 2| 1 9 03411 0
White petaller . . . .- . . 2|/ 2 00[4 0 O
Ditte .. .. . . . . . 2| 2 0 04514 O]
Moulder . . 2} 112 0|48 0 0|43 0 0}46 0 © .. . .
Do. . 2] 112 0]5010 0/42 0 047 0 © . . ..
Palnter rough .. . o8| 015 0|36 0 0/17 0 0!22 0 0 25| 1 2 0{8 0 O
_Ditte .. . 28] 015-0{23 0 0|14 0 0,19 0 © 25| 1 2 0}3114 O
Moccadum .. . " 11 012 0|19 9 0}19 9 0|20 0 O 1{ 10021 70
Do. . . 11 013 0{20 0 o0}20 0 0|20 0 0 1{120|2 10
Blinger .. : . . .. ' . . .o .
Do. .- e . . . . . 2| 012 0y16 5 0
Store man .. . 1] 1 6 0|35 0 0|35 0 0{35 0 0 1| 2008280
Ditto . . 1] 1 8 0|39 0 030 0 0f32 00 1{200|4 4 0f
Hammer man .. . 10! 011 6|20 0 0[16 0 0{17 0 © 10} 015 022 9 0
Ditto .. . 10| 012 021 0 0§14 0 0}16 0 O 0 015 0[22 ¢ ©
Lifter and repacker . . . .. . . 38/ 013 018 5 0
Ditto .. . . . . .- . s${ 013 0{1710 O
Rivertboy .. . 07 14 6 0| 6 4 11 6| 012 018 5 ©
Ditto . B 08 0{1213 012012 12 0 6] 013 01710 ©
Pointsman .. .. . . .. . 1/ 012 0{16 2 0,
Do. AR - - . .. 1/ 012 01611 0
Cooly . . 76} 0 9 6|14 6 0! 6 &4 0({11 0 O 69] 011 0{15 8 ©
Do. . . 76|/ 0 8 01213 o}1012 0f12 0 0 67| 011 0)15 5 o0
Femalo cooly .. . 8l 0 8 0l13 0 0f11 0 0{12 0 0 0 90f1211 0
Ditto .- . g 0 8 o130 010 0 0|12 0 0 7/ 0 9 0{12 8 0
NoTs— (1) All Yanuary entries should be shown together ; all July entries should be si%&tMon, of stop
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ADRA—concld.
- rm—concld.

1038. 1. . January 1938. h

“le3s. July 1937, Ratio Ratlo

. - of of
1 1 Remarka.
earnings. P Monthly earnings. wlm 6. collfmb: 8.
- * Number Wage )
of rate -
workers, | P.orT. - ~

Mlplmum. Average. . . : - . ;Maximum. | Minimum, | Average.

10 11 12 13 14 15 16 17 13 19
Rs. a. p. { Bs. 8. p. . | Re. a. p. | Rs. a. p. | Bs.a p. | Rs. a. p. -
2¢.2 0[27 0 0 .2|.2 0055 20314 043 0 -9
3010 033 0-0 212 0 0/52.8 0{45 1 0(49 0 0 7
4410 0/45.0 OF 1] 2 0 04612 0/4612 047 0 0 . .
4 8 045 0 0 2| 110 0|46 8 084 1 ofar 0 O] . -
11 4 0§23 0 0 24| 1 7 0/2310 0]/1613 028 0 0
21 9 026 0 0 24/ 1703 70[10 80[27 00 -8

.{21 7 0f21 0 O 1| 19 0]3215 0[8215 0/33 0 0 -9 6
26 1 0/2 0 0 1/ 129 0|3 5 0/3 5 03 o0 0 -8 -6

. 2110 0({2 5 0/18 2 0[12 3 0 - .
15 2011512 0 2/ 10019 6 0/17 6 0/18 5 0 . -
82 8.0{83-0 0 11 2 1 06(29 8 0({28 8 0{30 0 O 106 .
6 4 0|44 0 0O 1( 21 0[4713 0{4713 048 0 © -0 .8
17 8 0{18 0 0 10{ 1 00|23 6 0[10 2 0/2 0 0 9 -8
1014 0/20 0 0 10 1 0023 2 0{156 0 0[2 00 -8 -8
1611 of1111 0 3| 1 0 0[23 6 0]20 002100 .. ..
17 1 0{17 4 0 3| 1 0 0f2114 0{22 9 022 0 0 - .
15 8 0|17 0 © 6] 014 02 7 0{1612 0|19 0 O -6 .5
16 20(1700 6! 014 02 6 01615 0|19 0 o -7 8
16 2 0|16. 2 0 1| 012 of1612 0j1612 9{1612 0 . v
1611 01611 © 1{. 012 0{15 7 0{16 7 0{15 7 O .. -
122 0{14 00 69| 011 0j1613 0}12 6 0|15 0 © -8 -7
812 0{14 0 0O 69| 011 of[1611 oj1114 015 0 0 9 -8
9 7012 00 7{ 0 9 0l13 1 0|10 3 0|12 0 0 . -
111 0112 000 - 7] oo o0l13 1010001200 .. .

page for ovarhauling, or strike, which

——

will affact ‘the comparability of monthly earnings, these and their duration
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Answers ta questionnaire of the Labour Enquiry Co:ﬁmittee,

Bihar.
Loco Running shed, Purulia.
1. Officers .. «« Manager of the factory (D L.S. 1
—AD.A) '
: Supervisors . .e 2
Clerks . C e .. .o 4
Men .. .. 100
Workpeople .. < Women ‘e .. Nil
. Children .. «» Nil
Total . .. 106
2, (a) Permanently settled = .. o «o 106
(b) Migratory o .e . .+ Nil
"~ 3. 46 per cent.
4. From Bihar and Bengal provinces.
5. Proportion 1 to 15.
6. Staff left service. : 1938. 1937,
Retirement . .e . 2 Nil.
Dismissal .. .. .. NiL Nzl
* Sickness or accident .o DR 3 1
Slackuess or stoppage of operations .. Nil Nil
- On their own account . .e 2 1
Dmcharged from establishment—
(This item is added) .o o 11 5
Total .. 18 7
17. Please see reply regarding Tata shed.
1933—1937. ,
PROMOTION FROM LOWER TO HIGHER GRADE.
’ From. To. To'sl number.
Shed cooly .o Khalasi .o .o
Mechanical cooly .. Assistant Fitter. . e 1
Mechanical cooly .. Assistant Boiler maker .e 1
Running apprentices.. - Fitters . .. 2
Total .. b

£0. Number of workers proished in the year ecded 3lst
March 198 ;—
Reducbion in pay .o .o .o .e 1



34. (1) General shift, i.e., from 7
17 hours,

(supervisory) staff

(2) Three shi ft

83

24

0 hours ; changing every week in rotation.

35. The houra

below :—

of work,

rest

to 11 hours and13to
This is apphed to clerical staﬂ:’ and certam other

ie., 0 to 8 hours, 8 to 16 hours and 16 to_

“and  Intervals are noted

. Normal hours of work.

Particulers of shifts, . Remarks,
. - Hours of Interval for Hours of
work. each shift, 1eat,
Daily shift .. | Tto1l o ,
: S : _ 2hours | 14 hours { Rest on
o 13 to 17 | Sunday.
- 1st week shift .. 0 to 8 hours | Contiouous| 16 ,,
2nd week shift .. 8 to 16 ,, Do. 16 ,,
3rd week shift v. | 16to 0 ,, Do. 16
36. Please see reply regarding Adra shed.
49, Wages form attached.
TR
o ; Number of
Wage period. days bepa-on
: Group Number of tha close of
Item of emplarees Date of payment.| aqq period
- no. workers. in the group. From=- To. and the date
- of paymeat.
1 -8 3 4 b 6
.°1 ] Loco shed 100 | 6th  nf a | Between 7th | About 7 to
~ | staff. ' month to| and 14th | 10 days
' 5th of tho | of a month.| on aver-
following age.
month.

72 Subordinate 6 | 1st to close | Between 1st | About 7
supeivising of a month.| end 6th of | days.
staf and the follow-

[ . clerical stafl. ing month.




84"
70. 1(a) No children employed.

(b) No, not by the Bengal-Nagpur Railway. Puralia
Civil town, which is adjaceat has schools in which the children
of the employees study. '

II. The information is not available.

71. (a) Yes. The Bengal-Nagpur Railway Indian Tustitate
at Purulia provides the necessary facilities for Reading rooms
~and is also equipped with a library.

(b) About 50 per cent of the staff who are members of the
institute attend the same daily.

83. I(a) 29 workers including all categories of staff working
in the Factory are provided with quarters by the Company.

(6) Nil,
(c) Information not available.

(d) A large number of the employees are local residents and
live in their houses in the adjacent villages.

1I. The following «re types of quarters available for the
workers :—

1050-2.. 11'x8’ «« 1 room and a verandah

Menial quarters.
8.01/4 10°—6%x9’.. 1 room and a verandsh

-

9985/1 12’ %9’ «» 1room, latrine, bath Skilled labour.
room and courtyard.

.837-A .. 10°%13—6° 1 bed room, 1 kitchen
and latrine. :
9428/2 9’/%10'—67.. 2 bed rcoms, verandah, } Clerks and skilled
. latrine and court- | labour.
yard. )

8058.B.. 10'—8%x9’.. 2 living rooms, kitchenY )
and latrine with | Al clerical and

: ' courtyard. supervising staff
8058-A.. 11’x10’—8” 2 living rooms, store ) whose grades are
and ’ room, kitchen and Rs. 80 toRs. 200

15'%x10’—8". latrine with court-
yard.

per manth,



0367.A7/1 12/—6”x8'—) e

47, 11'—8" x
» N (L 2 living rooms, kitchen, All clerical and
9367.B/1 - 12'—6" x 10’, ‘bath room and latrine ' supervising staff
Ce L 127-—6" X 11/ 'Y} . with courtyard. Type whose grades are
. —87.. - 9367.C/1 - has =an Rs. 80 toRs. 200
9367.C/1. 11'—87x 11’ edditional store room. . per month,
- —a", 15'% , :
118", .
342.A .. 14’—23"X 12’ 2 rooms, latrine with . Ditto.
-10”. end courtyard.
107" %12,

~ The European and Anglo-Indian staff are ‘rrovxded with
Railway quarters accordmo to their grades.
- Average 5 men are hvmg per unit.
84. No. About 27 per cent.

88. (a) None by the Railway. The Civil town of Purulia
has got Recreation clubs and grounds, which are open for member-
ship to all.  1he Bengal- -Nagpur Railway Athletic Association
(headquarters, Khara0pur) organises matches -and- tournaments
in which staff are encouraged to take part.

(b)and (¢) The Bengal-Nagpur Railway Indla.n Instltute,'
Purulia, provides facilities for indoor games - and - other amuse-
ments.

(d) The Bengal- Nagpur Railway refreshment -room at the
station and the markets in the adjacent Civil town of Purulia
~cater for refreshments and other necessaries to the staff.

91. See reply regarding Adra workshops.

99. Year. ] Number of 'c'ccidenti. )
1935 R s L e ’ .e Nﬂ-
- 1936 T . oo . e T .. b
1937 .o .. .o .. 13
Total . 187

umber of cages in whiop,
compensatjon. was paid.

100. (a) Year.

1935 T .e .. .a Nl].

1936 LN - . - e e

1937 . .o .o . T T 8
Total . 11

——

In the case of accidents resulting in temporary disablement
of workmen for penods not exceedmf' 7 days, i m]ury leave allows
ances were paid.

(b) No case of dxspute regarding admissibility of compensa-
tion arose. .
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PURULIA-RANCHI
Wages
- January 1929, Jx;nuary
July 1929. July
Categofy of work. . :
Number Wage Monthly earnings. Number Wa gé Monthly
. woxg:em. P.r::e T. wo;)l:crs. P.r 3':"1*.
. Maximum, | Minimum, | Average. . Maximum.
) 1 2 3 4 5 6 7 8 9
A
Rs, Rs. Rs. Rs. Rs. Rs.
Loco. foreman .. .. 1 376 375 375 375 1 230 208
Ditto .. . 1 220 220 220 220 1 230 219
Shed cletk .. . 1 68 68 68 68 L] 65 75
Ditto e . 1 72 72 72 72 3 60 59
Store clerk . . .. .. . . . .
Ditto . . . - . . .
Poon . . " 17 17 17 17 1 16 16
Do. . .. ‘e i 17 13 13 18 1 16 10
Supvg. fitter .. . . . . .
Ditto .. . . . . .
Ticket clerk .. .. 1 56 56 56 56 1 68 68
 Ditte © .J . 1 60 60 60 60 1 72 72
Head fitter .. . 1 90 09 29 1) 1 85 85
Ditto . . 1 99 09 29 09 1 85 85
Fitters . . 0 45 80 20 42 8 58 80
‘ Do. . . 7 48 80 82 43 [} 44 80
Shed apprentice . $ 10 10 10 10 .2 10 19
Ditte - .. . 3 10 10 10 10 2 10 18
Blacksmith ., . -1 66 68 66 68 . .- .
Do. - . 1 70 70 70 70 1| 25 25
Turner . . 1 67 67 67 67 1 70 70
Do. e . 1 70 70 70 70 1 70 70
Joint maker .. . 1 10 10 19 19 1 23 23
Ditto . . 1 20 20 20 20 1 24 24
Boller maker .. . 8 49 66 40 50 8 62 80
Ditbe .. .. 3 50 70 40 50 2 B4 58
Etore clerks . . 1 68 . 68 68 68 1 80 80
Ditto . . 1 72 72 72 72 1 80 80
Muccadum .. . ] 29 80 28 20 4 26 80
. Do. . . 4 25 30 20 25 4 26 30
Steam-man .. . 3 17 18 16 17 s 20 22
Do, . . s 17 18 16 17 s 20 22




*» o

LOCO SHED.
Form. -
19033, K Japuary 1938.
1033, . TIuyiest. Ratio | Ratio
fe column column Remarks,
| 11 to 16 to . .
earnings. N : ’ Monthly earnings. column 6, | column 6.
Number Wage )
of rate -
Mirimum. Average. vYorkers. P ox: T Maxiinum.  Minimum.| Average, .
1 10 11 12 18 14 15 ‘16 17 18 19
L ‘Ra. Es.. Rs., Rs. Rs. Rs.
208 208 1! 230 " 230 230 230 1-80 163
219 210 1 230 230 230 230 114 108
38 61 2 70 80 €0 70 111 - 90
39 ) 2 68 78 80 (1] 1:56 1.05
.. 1 80 80 80 | .. .
. . - 1 80 80 20 80 . .
16 16, 1 16- 16 16 16 1:08 -85
16 16 1 16 16 16 18 -81 -81
. . 1 100 100 100 100 .. 0
. . 1 25 95 05 9% .. i
8 68 .. . . . -82 .-
72 | . . . . a8l ..°
2 86 86 . . .. .. . 118 .
-, 8 . 85 . . . . . 116 .
30 56 8 52 80 22 63 -78 -9
33 41 "8 58 80 33 50 117 07
© 19 1| .. . .- . . 52
/ 19 -19 1 11 11 1 1 -52 -009)
. 1 70 70 70 10 .. 04
26 25 1 32 82 82 32 24 45
70 50 1 70 70 70 70 05 -95
70 70 1 70 70 70 70 . .
23 28 . . . . . -82 .
24 24 . . o . -83 o
50 02 4 80 21 58 -8 -86
50 " b4 46 80 20 46 -92 108
; 80 | 80 .e . . . .. .
80 80 . . . . . -9 ..
23 26 3 25 20 21 25 -89 116
23 | 26 2 24 28 20 24 968 104
20 20 s 23 23 23 28 -85 -73
20 20 s 23 28 28 28 -85 8




88,

PURULIA-RANCHI
Wages Fo
January 1929. January
Jaly 1929, _July.
]
Category of work.
Monuthly earnings. Monttly
. Number Wage Number Wage
g of rate of rate
P workers. | P.or T, workers. { P.orT.
M . Maxjmum, | Minimum. | Average. Maximom,
- e
1 2 3 4 5 [] 7 8 9
Mechanie ecooly .. 21 15 19 15 15 23 17 19
Ditto . - 27 15 R 19 15 15 21 17 19
Ebed coolles .. .e 54 13 14 8 18 40 15 15
Ditto .. . (13 13 15 8 14 45 15 15
Tinsmith .. .e . . . . . 26 20
Do. . . .o . . . . 20 29
Mason . . .e . . . . . . .
Deo. . .. . . .o . . P . .
Btore issuer .. . . . .- . .. . .. .
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'.LOCO 1-‘:HED—-tx_mcldf

rm—concld. = . " .
1033, . ' ..™ . -Janvary 1938,
1938, - S . VT July 1937, na:ao 'Battlo
L, . Co 0 [
¥ = = column §{ column Remarks,
) - ‘ 11 to 16 to
earnings. . Monihly earnings. eolumn 8. | column 6,
. . Number | - Wage o . : y
- of - rate . .
o workers. | P.orT. . e o -
Minimum.| Average, . Maximuns, | Minimum- | Average,. =
10 | o1l 13 14 15 16 17 1B s 19"
Be. | R. | | B | Ba Rs. Re.|
LI 14 28| 17 19 15 17 88 -88
15 16 o ©18 19| . 14 18| 93 54 |
13 LR R | 15 13 15 11 106
13 15 “ Bl 14 ) - 18 15 . 93 .03
26 201 .. U . . .. .. .
20 20| .. T . . .. . ..
. . 1 80 80 80 | 30 .
. . 1} 80 80 30 30 .. .
. . 1 80 80 80 80 . .
. 1 30 30({°  so 7 L ee
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Answers to the questionnaire of the Labour Enquiry
Committee, Bihar.

Loco Running Shed—Anara.
1 Oﬁicers-—Manager of the Factory (DLS—ADA) S |

-

" Supervisors «e we . .o - 7
Clerks e R K ] . - - 11
( Men . e .o 249

Workpeople Women . .e .. NilL
Children .. . NiL

Total .. 267

2. (a) Permanent settlers e . .. 267
~(b) Migratory . we e «s Nil
3. About 41 per cent.
. 4. From the provinces of Bihar, Bengal, the Central Pro-
vinces, Madras and the United Provinces,
&, Proportion 1 to 49. ‘
6. Staff left service.

, 1936 1937.
Retirement - 4. . 1 1
Dismissal ~ .. .o .. Nil Nil.
Sickness or accident .. .. Nil 2
Slackness or stoppage of operatxons .. Nil Nil.
On their own account .e .. Nil Nil.
Discharge from establishment .e 1 3
(This item is added).
Total .. 2 6

17; Please see reply regarding Tatanagar shed.

1933—1937,
PROMOTION FROM LOWER TO HIGHER GRADE.
From— ' To—- Totall
Improver .o .. Assistant head fitter e 1
Improver fitter.. .. Supervising fitter .o 1
Assistant foreman .. Loco Forecman ¢« C" . 1



)

. .me; ) To—
Fitter o ':» Engine examiner
‘Cleaner .. . .. Relieving clerk
Runaing appre'ntice-_ T Imfs._.boiler maker
Shed coolies .. . ... Khalasis ..
Steam-man .. L .. Khalasi .

Mechanical coolies

Ditto

" Assistant fitters

Machine-men
Boiler maker

Mechanical cooly .~ ..

Machine-man .. -
Shed coolies ..

.+« Turner

Mechanical coolies

Total,
o 1
. 1
v 1
. 3.
.o 1
“ 4
. 4
.a 1
.i 1
.i 13 ./

30b

: Reduction | Cox;:pul- -1 Stoppage .

Fines. in sory. of Suepens’on: Dismissal:
' paye leave. " promotion.

NiL ] - 1] - Nil 3 1] 1

3t 1) (:eneral shxft i.e;, 7 to 11 hours and 13 to 17 hours._
This is apphed to clerical staff and certain other

. (supervisory) staff. :
“12) Three shifts, i.e., 0 to 8 hours, 8 to 16 hours and 16
to 0 hours ; changmw every week in rotation. '

35. The hours of -work, rest and intervals are noted below :—

Noimal hours of work. »
Particulere of shifts. ) : " Remarke:
- Hours of Interval for | Hours of
" work. each shift. rest.

- Tto 11 : .
( Dy shift - 2 hours | 14 hrs, { Rest on Sunday:

o 13017 (§ - -
1at week shift 0 to8 hrs. | Continuous { 16 ,,
2nd week shift | 80 16.,, Do. 16 ,,
3rd week shift | 16t0 0 ,, Do. 16 )
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36. Please see reply regarding Adra shed.
49. 'Wages form attabhed.

54.
) .. No. cf daz®
. Yo. of Wago perlod. Date nf -b(:’v‘r,:c.n’.‘\ha
T'em, Gro 1p of workexe, 2mploye:s 10 : paymeat, naye period.
the grvup. - - snd the
. . - date ot
From— ~ To=— peyment,
1 { Lecco Sked Stoff - 245 | 6th of a | Bth of the | Vetween About T
R .. .| month. following 7th .and | to 10
mooth, J4th of a | days on
. .- month. average,
2 | 8ubordinate su- 22 | lst ... | Close of & | Pelween About 7
pervising.. staff moutb, let  and | days.
and clerical staff : - + | 6th of the '
; - following
month.

70. I (a) No children employed. The children of the staft
are granted free passes to travel between Apara and Adra daily
. in order to attend the Bengal and Nagpur Railway Indian High -
School and Primary Schools at Adra and the Bengal and Nagpur
Railway European School at Adra. - '

(6) No. There is a lower primary school teach'ing Urdu
situated outside the railway premises which is maintained by
grants from the Educational Department.

(¢)” No. -

IL. In regard to the Bengal and Nagpur Railway Indian
High Schoel and other schools at Adra, please see answers to
question 70 (IT) for Adra Wagon Repair Shop. No particulars
are available regarding private lower primary school at Anara.

%1. No. Not at Anara. The stéff enjoy the privilege of
_membership of the Bengal and Nagpur Railwvay Indian and
European, Institates at Adra, : :

83. I () 174 workers including all categories of staff
working in the factory are provided with quarters by the
Company. "

(b) Nil. :

~ (c) Information is not available.



- 93,

~(d) Alarge number of employees "are local “residents and
live in their houses in the adjacent villages.

v II, The same types of quarters as at Adra are also available
for the workers at Apara. - For detailed particulars, please see
answers to question no. 83, I1, for Adra Wagon repair shops.

84. Yes. About 65 per cent.

. 88, (a) There is a .recreation club of the employees at
Anara. The Bergal and Nagpur Railway Athletic Association
(headquarters at Kharagpur) also organises matches and tournas.
ments. Some of the workers are also members of the Bengal..
and Nagpur Railway Recreation Club at Adra.

(6) and (¢). No. Arrangements have not y'e!;_ been made, .
but facilities are available at Adra. S

(d) The Bengal and Nagpur Railway refreshment room at
the station and the market in the railway settlement cater for'

refreshments and other necessaries o the staff. -~ = .-
91. See reply regarding Adra Workshops.: .. . v~
99. - | - -
Year: No. of accidents.™
I1935 .‘ " ae sen . ) e 16 a
1936 o on o0 .e ‘ o e 26
1937 . .. . e ... . 83
Tota] . . 5.-. .
- . No; of cases in’
Year. .o which compéneas: ;-
: ~ tions were paid. .
1935 e e - [ .l- 13""..
1936 L ] . e T 20
1937' .‘. . . ‘. . 28 E
' ‘Total .. 61

———

In the case of accidents resulting in temporary dfsablemenﬁ _
- of workmen for pcriods not exceeding seven days, injury leave
allowances were paid. ’ ’ '
B A _ _ .-
. (b) No case of dispute regarding admissibility of compene
sation arose.. ' ’ -
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WAGES:

. ' Anara
. January 1829, January
. T July 1929, July
Category of work. . ) f
.. . Monthly earaings. Monthly
wlz}’&g-. wlg.g:rnw Maximum.] Minimum,| Average,] wfxteg. %“3’%" Maximum.
1 -2 R . 5 [} 7 8 °
’ ] Bs. n.-p; hu.a p.|Bs.a.p. |Rs.a. p Rs.a.p.| Re. s, p.
Men
Looo foremian.: - .| - 1475 0 01475 0 0475 0 0475 0 0| .. . .
Ditto .. . 1/e76 0 olers 0 o475 0 0475 0 of .. . .
Assistant foreman . . . T e . . . . .
DIMO.  ee  saf e . . . . . .
lwneon;ninel : . .. . P .e . .e .. ‘"
Ditte .. | . T e |- e . .
Dist. boller maker® . .. . e . . . e - .
Ditto P ‘e .e . . . .. P . .o
Assistant head fitter. .. . . o . .. 21270 0 0268 0 ©
Ditte .. .| .. . . . . 1280 0 0208 0 O
Bupervising fitter 1}lee 0 o}es 0 0|8s 0 0jes 0 0f .. . .
Ditto .- o -2]8t 0 ofbi o ofss o 0|8 0 0 . . .
Improver fitters - e et . . W . " 1{s0 00|75 00
* Ditte .., .. . . . .. . . . .
Bhod cloris (Ba.28-4-80) .. 1{66 0 0|56 0 0|56 0 056 0 © 1{80 0 0|75 0 0
Ditto v 1]8 o0 o]e 0 0|80 o o0]s0 00 1/80 00]77 80
Peon . .{ " 1|ueoolreoojrs00}jte 00 1jis0oo0]l1t YO
De. P vl 1]1euoolieoolieooleoo 1100|1512 0
Store clerks (Ra. 85—110) . .. . - - 1{s500!712 0
Assistant store clerks (Ra. £8 wooleroolaroojar oo ¢jeoBsoj” 00
Ditto 0 s700|le? 00]ear 00|47 00 . . ..
Rg. apprentioe, grade I . .-, . . ., B .. .e .
Asalstant dist. boller maker 1 150 0 o150 0 0150 0 0150 o0 o . . .
Ditto . 11150 0 o150 0 0,150 0 0150 0 © . . .
Ticket clorka (Rs. 28—4—80) 1]52 0o ols2 0 0}62 0 052 0 0 - . ..
Ditto , . 2lss 0o ol6s 0 0|20 0 0}33 00 . . .
Fitters .. .- 16]/s7 0o o|[71 0 0] B 0 0]j25 0 0 s4{e63 o of146 0 ©
To. ®.. 1630 0 0|76 0 0}20 0 0js0 0 0 s5]6 0 0fie3 0 0
Tiosmith e . ‘ 'ilsz 00|13 00| 300|300 1/46 0 0}41 0 0
Ie. ee e ‘1|s2 0 0|30 0 0f20 00300 0f 1l 0oo0jsoo
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FORM.,
" Loco Shed.. :
. " et
1033, Jan1ary 1938,
T JusTasn. Eago | Ragio
. 1‘1m l‘Gto Bemarks ,
earnings. . : Monthly earnings. columa 8. { column 6. ‘
- Number Wage
of rate
1 Mintmum.} Average. workers. | P.orT. . Maximum. | Minimum.| Average. .
10 it 12 13 14 15 18 17 18 19 —
Rs.a.p. | Rs.n. p. | Bs.a.p. | Rs.a.p. | Bs.a.p. { Rs. a. p. *
1550 o0 0550 0 0550 0 0550 0 o . 1: ‘86 | Januarys -
1600 0 0 /600 O 0 (600 600 0 0 . 1: 79| Juy.
1400 0 0400 0 0 (100 400 0 0 . January, - - -
. - 1120 0 0{120 0 0120 0 0120 0 o . .. January.- .
. ‘e . . . July. .
.. . 11325 0 0325 0 0325 0 0325 0 o . . January,
. ) . e . July. p+ -
284 0 O [260 0 O 11240 0 0240 0 0240 0 0240 0 0 . January. o
268 0 0 268 ¢ . . . . e | Jay.
21135 0 0140 0 0130 0 0135 0 o . 1; -62 | January. :
% 0 055 0 0 2195 0 6100 0 0|90 0 0|95 0 o0 .. . Jannary, N
e . ‘e . . July.
7 0 0|75 0 0 2160 0 0[{60 0 0/60 O 0{60 0 0 1- -74 1: -03 | Januarys ;
77 8 0{77 8 0 2(58 0060 0 056 0 0{58 00 1:102] 1:137|Juy. %*
H7ofu7o0 1716 0 0/16 0 0/36 0 0|16 0 © - 1: 87 | Japuary,
1512 01512 © 1/16 00} 810 0f 810 0| 810 0| 1: 87| 1:165|Juy. -
912 0{7912 0 1120 0 0110 0 0110 0 0110 0 o . . January,
) - 1105 00105 0 0ji05 0 00 0 0f .. e | Fuy.
%0 6 0(60 8 0 568 0 0180 0 0/60 0 0|68 0 0| 1: 77 :. -89 | January,
. 65{67 3 0|80 0 0/60 0 0({67 3 0 1: 71{ July.
. . .. . .. . . .. «t-+ | Jannary;
. . 1140 0 0/40 0 040 0 0}40 0 o . July. -
- . . . o . .e Jannary;
.o . . . .o [ . July.
. . . . .e . January,
. .. . . .. .. .o . we | July,
24 0 0/5 00 49163 0 0125 0 0| 5 0 054 0 o S0 a2 -
7 00le2 00 43177 0 01130 0 020 0 0 63 0 o -64 -63
«1oos oo 1150 00({5 00[(5 0o0f|s0 0 o -81 -268
50 0/45 00 50 6 0130 0 0{30 0039 0 0 8 76
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WAGES FO
Anara Loco

January 19208, January

~ T “Fw

" Category of work,

. Monthly earnings. Monthly -

No. of [Wagewate Ko.of |Wagerste|

- workers. | P.or T. }[Anmnm Minimum.| Average. | workers. | P.o¢r T. {Maximum.

1 2 ] [y 5 [ 7 8 []

Ra. Ra. Ba. Rs. Ba. Rs.

Blacksmith .. .- ‘1l o o0ol7 0 0} 0 0]7% 0 0 2|55 0 0jes 0 0
Do. - 1] oof{7 0 0|7 o0 0|70 0 0 giss 00faxa 00
Tumer - .. "1]e5 0 0|65 0 0{es 0 0les 0 0 6|5t 006 00
- Do. ‘2|45 0 0l70 0 0!20 0 0|45 0 © 8{4t 0 0110 0 ©
Carpenter-. .. o "1|s6 0 0|36 0 0}36 0 0|38 00 150 0 0l47 0 0O
. Do - . ‘1139 0 0|33 0 0|30 0 039 0 0 1|0 0 0]40 0 0
Boller maker- .. ‘ea 822 0 0j66 0 0|18 0 0f32 0 0 el61 0 0|73 0 0
Ditto *3 .. ‘.n "5|33 0 0j66 0 0]19 0 0]324.0 O 9(53 00078 0 O
Mason - .. "1|20 0 0|19 0 0[19 0 0|19 0 © 1128 0 0}238 0 0
Do. - .- 1|20 o0 0l20 0 o}l20 0 0|20 0 0 1/28 0 028 0 0
Sbed muceadam - 8|2t 0 o{2 0 0|23 0 0|24 0 0 1|22 0 021 0 O
Ditte * .. - ‘2|26 0 0|26 0 0|23 0 0]2¢4 0 0 .. - ..
Steam-man. .. 4116 0 0|18 0 0|14 0 016 0 © s|20 0 0j2s 00
Ditto - - 4|16 0 0|17 0 0|15 0 0|16 0 O." 1|18-.0 0/19 0 0
Pump engine driver . 2128 0 0!29 0 0,27 0 0]28 0O 3i23 0 0{S5 0 O
Ditto . 2]2¢ 0 0[32 0 0f{20 0 0[26 0 © s{2s 002700
Coppersmith .. - .e .. . ae .o 1/63 0 063 0 O
Do* . - . . . . . 1]e7 0 0]es 0 0
Bteam crane driver . . . . . . . .. .
Ditto . - .. - . .. . .. . ..';
Autolux lamp fitter - .. - - - . . . . o
Ditto e .e . . .e . .e - .o
Store lssuers - .. - - - .- - - 1/2¢ 0 0|23 0 oi
Ditto .. - - . - . - 1{2¢ 0 0,20 0 0
Rg. appreatics, grade IT .. . . . . . 3|15 0 0{23 0 O:
Ditto ¢}{1000 1000 oo|l8oo 5|24 0 0}40 0 0
Mech. eoolice . 29/15 0 0} 21 0 0 0o0l1500 eonoouoof
Ditte .. - s1{16 o o{19 0 0{13 0 0|18 0 © 6117 0 0{25 0 0!
Shed coclles .. . 78|14 0 ol21 0 0 oolis 09 31115 0 0|18 0 ©
Ditto .- v es{14 0 @13 0 © ool14 00 16150 0{25 0 ©
Ewespers os - ~4]14 0 0{13 0 0/10 0 0112 0 © 1{15 0 0|16 0 o
Do. . el 00|14 00130014 00 1]15 0 015 0 o}
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Shed —concld.
1913, i - January 1938,
1935, N L Taayaenn, Ratio | Ratio
- - column | column Remarks.
. 11 to 16 to

earnings. - ) . Monthly earnings. column 6. | column 8.

| Nugiber ) RS , | _
Mintmur. Avelrage. workers. | P. or?.- Maximom. Minimum. | Average. ‘

10 o) 12 13 14 15 1 a7 18 19
Re. 8. p. | Rs. 8. p. i Rs. 8. p ‘Rs. a. p. { Rs.a. p. { Bs. a. p.

37 0 0{(61 0 0 26550.0700(?44005700 1-39 122
25 0 0|32 0 0 '2'47Aoo 44 0 0]38 0 041 0 0 2-18 17
%0 0 0|40 0 0;°° 12]44.0 0|7 0 0!15 0 043 0 0 1-62 1-51
16 0 0438 0 © -12]38 0 0]73 0 0|20 0 039 0 0 97 115
47 00|47 00 1|50 0 050 0 0|5 0 0|50 0 0 E Y
49 0 049 0 D} 1150 0 0}5 0 0|50 0 0]50 0 o0 -79 -78°
28 0 0|47 0 0  11-50(')0_8000 6 00|40 00 -68 .8
21 0 0|40 0 0 1063 0 0|8 0 0[2 0 0[5 0 0 -69 -64!
23 0 0{28 0 0] 1/30 0 0,2 0 0[20 0 020 0 0 87 '3
23 0 0|23 0 0 113 o0 0/28 0 028 0 0{28. 0 0 7 -
21 0 0{21 00 1127 0 0/20 0 0{25 0 0{25 0 0 114 -06
16 0 0/20 0 0 3{21 06 0{23 0 0{18 0 0!21 0 0 8 -76
190 0/19 0 0 "2{21 0 0|3 o0 o0l22 00 2 0o 8t 61
180 024 0 0 5{2 0 0% o0 o021 0 0f25 0 0 112 112
25 0 028 0 o ~6{28 0 0[2 0 0[22 0 0}2 0 0 1-04 1-04
63 0 063 0 0 1170 0 0 . .. .. ..
65 0 0/65 0 0 1 .. 70 0 0{7 0 0|7 0 0 .. -92
. 1{30 06 0|30 0 0/39 0 0|30 0 0 . ..
.- | 13 0 039 0 0({39 0 0{30 0 0 . R
. 4|47 0 0|73 0 0{34 0 0,45 0 0 . ’

. . 2|43 0o 0|3 0 0|24 0 0|48 0 o . .

. .. 1120 0 0|20 0 ol20 0 0}l20 0 0 .. .

. 1120 0 0|20 0 0729 0 0{20 0 0} .. ..
28 0 0123 0 6 3|30 00/36 0 0|30 0 0{32 0 O . 71
24 0 0|24 0 0 3[30 0 0i3 o o0fs0 003 00, .. 8
14 0 019 0 0 .. . . .. . .
7T 00[21 00 - - . . 88 ..
50017 0 0 #8618 0 034 0 0/ 7 0 0]19 0 0 -88 -89

f¢00(17 00 etlwool2s ool tooli oo 103 Y
‘eop'uoo- 701500!2200 100015 0 0 -86 -86
90 0,15 0 O 35015 0 0({24 0 0l11 0 0115 o0 o 03 93
16 0 0{18 0 0 21150 0§15 0 0| 7 0 0|11 0 o 75 109
15 0 015 0 0 2115 0 0/16 0 0{15 0 0{l5 0 o -93 10
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Answers to questionnaire of the Labour Enquiry Committes,

Bihar,

Loco Running 8§hed, Bhojudih.

1. Officers—Managor of the Factory (DLS—ADA) - 1.
Supervisors . . . 7.
Clerks e .. .. D |
» ‘( Men .e .o .201 .
‘Workpeople { Women . .o 6
[ Children .o NilL
. Total . .. 225
2 (a) .. .. .- .. 225
.. .. .. Nil
3. About 13 per cent.
4. Bihar, Benral and the United Provinces.
5. Proportinn 1 to 37.
6. Staff left service.
1934, 19.7.
Retirement .. .o .e 1 1
Disniissal .. .o .. Nil Nil
Sickness or accident .o s Nil 1
‘Slacknoss or stoppaga of operations ..  Nil Nil
- On their own accouant, i.c., resigned . 1
Discharge from establishment .. Nil 3.
" (This item is added )
. v
Total .e 3 6
]7 Please sce reply regarding Tatanazar shel.
1 33——1937
PRNMOIION FROM LOWER TO HIGHER GRADE. B
_From~ To— Total.
Runaing Apprentico Supervising Fitter .o
Imprcver * B’ Grade .. Improver « A’ Grade o
Assistant Foreman .« Loco Foreman
‘Shed cooliea - .. Khalasis . 1
‘Maechanical coolies Khalasis .o .o
" Shed coolies Mechanical coolics . 1

Mechanical colies ..
. Ditto .e
Ditto ..
Ditlo ..
Assistant Boiler Maker ..
Shed cooly .

Assigtant Fitters
Assigtant Boiler Makers
Machino-man

Iortable Engine Driver
Boiler Maker

Store Issuer

Pt et et DO T L OO b e



30, ..
1. Reduction’ Cotpul- Stoppege T
Fines. M L I sory - of Sigpension. | :Dismissak
. 18y, | lesve, P10 notioa.
Nil 1 Nl Nil Nil Nil

34. (1) General shift, y.e., from 7 to 11 hours and 13to 17

-~

hours.

-other (sumrnsory + staff.

(2)‘ Threz shifis, i.e., 0 toS hours, 8

16 to 0 hours ; ; changing every week in rotation.

~ (3) -There are otler shifts, namely,
one from 7 to 12 hours and again frem

. R
1

hours,
3 to 16 hours.

one from

22 to

(4) “Two more relays of wovkers work in 2 shifis as
follows and exchange the shift duty hours ea01
week ;—

Oue shift from 16 to 0 hours and

One shift from 0 to 8 hours,

36. The hours of work, rest and iaterval "or the shif's are -

noted below 1— .

This i3 apphel to clerical staff and eertain-

to 16 hours a.nd_

cr

Novs.—Wotren are employed only on day shuft.

:

) : " Normal hoars of work.
Portic.lors of shifts. - Remerksa
" Housof Int.real for Hoare of |
work. eusct : hift. 1e:t.
7t 1l :
(1) Day shift .. } 2 hours 14 | Rest on Sunday. -
. 13 to 17 S
(2) 1st week 0to 8 hrs. | Continaous | 16
shift. J 'Each relay of
(3) 2nd week 8tols,, ! s» 16 } these thee
shift. : i shifts changa *
(4) 3rd  week 16to & ,, . 16 l - rotation
shift. L ’ ) eauh week.
(5) let week .. . 0to 8 hrs. | Continuous 16
, ‘ | ' ],E hanges shift. -
2nd week | 16ta 0 ,, | " 1 16 | J every week,
"(7) Special shift | 22to 6 ,, | » ! 16 | Eest on Suwday,
- : T2, |
(8) Special shift [ end '} 1hour : 13 Dupo.
| § A Ll.tulﬁ., S , ,
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36. Please ace re};ly regarding Adra shed.
49. See Wages Forin (atlached).

54.
. [an of dl}v‘l
- No. of Wege period. ) Dste of ! ';!:'q‘ |ol.
Item, Group of w_rkers, employees in seyun Bt wage jeriod
the group, and the
doroct
" From— To— peyment.
1| Loco Sted Staff 201 | 6th of a | 6th of the | Between 7th | About 7 to
) month. f-lowingl and 14th| 10°d«ys on
month. of a menth | average.
2 | Siborlinate Fu- 181 1st .. [ Close of | Letwesn 1st | Abrut 7
pervising  staff amonth.| anl 6ta | days.
- and ¢erical | . of the
ateff. fo'lowing
- . month.

... = 70. 1(a) No children employed.
(b) Yes. v : ,

" (i) The Bengal and Nagpur Railway Middle English
School,. Bhojudih.

(¢) No. . S

: (d) The numher of chillrea of raiiway emp'oyees atterd-
ing - the Bengal and Nagpur Railway Middle Engiish School,
Bhojudih, as pupils is 170. The rates of feces coliected in classes
from VII to Infant are Ile. 1-8-0, Re. 1-8-0, Re. 1-5-0. Re. 1-4-0
12 an1as, S annas, 4 annas and 4 an:as, respectively. DBocks
worth Lis. -50 are presented annunlly to the students of this
school in order of merit but there is no scholarship.

71. Yes, the Bengal Nagpur Railway Indian Tastitute,
‘Bhojudih aud the Bengal and Nagpur Railway European Institute,
Bhbojudih, provide these amenities to the Indian and Ezropean
and A:g'o-Indian employees, respectively. Both the Iustitutes
are eqnipped with libraries according tothe requircmerts of the
Bengal and Nagpur Railway staff enncerned. Facilitics for indoor
games, reading room and amusements are also aftirded .in both
fhe Institutes.

83. I{a) 193 workers including all categories of staff work-
ing irr the faciory are provided with quarters by the Company.

(6) Nil.

(¢) Infermation is not available.

_.(d) A large number of employees are Ircal residents and
live in their houses in the adjacent villages.
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II Please see reply to question 83 (Il) regardiny Wagon

Repau bhop, Adra,
. No. About 86" per cert.

bS (a) The Bengal and Nagpuor Railway E'nplovees Recrea-
tion Club, Bhojndih, affords facilities--for outdeor sports to its
members The Bengal and Nagpur Pailway Athletic Association

‘als0 prranges tournameuts and ma,'l.hee )

* (b; The Benoql and Nagpur Railway I.dxa'\ Tustitute and
the Bengal and \afrp.u Raxlway European Iustxtute, Bhojudih,-

provide facilities Tor indoor games, and
(c) for other amusements.

(d) The Bengal and l\avpur luallway Refreshment Rcom at
the station and the market in the railway set:lex:ent cater for’

the cmpl(;) ees.

¢1. See reply re;oardmv Adra “orkshops

¢O.
" Year.
1935 .. .. ‘e
1936 .. .. ..
© 1937 .. .. .e
100. (a)
Ye.r.
1935 . .
1936 .. .o
1937 ..
Total

No. of ac;:iﬁen:;,
.. 32
.- 16
13
——— > -

61 -

No. of evses in whloh
compens tion was paid. *

a7
.. 13
.. 7

47

——

AL

In the case of accxdents resultmo' in temp')rary dlsablemeut
‘of workmen for -periods not exceedlng seven days, injury: leave.

alloaances admissible were paid.

<

No case of dlspute regarding admmsxblhty of compensatxon y

arose.
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LOCO SHED,
Wages
e January 1920, January
S ; " Tuly 1029, Ty
- Oategory of work. - . .
: Moathly earnlogs. Monthly
. No.of |[|Wage-rate No.of [Wage-rate
" workers. | P.or T. |Maximum. |Minlmum.{ Avcrage. | workers. | P.or T. [Maximum.
. . 1 2 s 4 5 6 7 8 ?
‘ Men, Bas. Rs Res. Ru Ra. " Re.
Y000 foremen_ .. . 1 850 450 630 850 1 600 600
Ditte .., . 1 850 850 850 650 1 600 000
Asslstant foremen . 1 850 350 850 250 1 400 400
. Dpitte .. . 1 350 - 350 350 350 1 400 490
Clerk shed .... 1| 85110 20 00 90 ..
Ditte © . .. - 1| 85—110 5] o 95 03 1] 85110 100
Shunter inchargs . . . 1 80 80
Ditte v . .. . ) 1 . 80
- Olerkehed 7 .. . ° 4| 28—80 80 32 - 56 1| 85—-110 100
- Ditte e . ¢ 28-s0 72 @ 52 6! 28-80 )
Olerkstores .. | . 1] 85110 110 110 110 6| 28—80 76
" Ditte .. . U] . 20 41 (] 2 90
Clerk stores .. . 5| 2880 s o“ 48 ) 92
Ditto . . . . . .
+ Ticketclerks .. . 4| 2880 64 a“ 56 5 78
‘ pitte .. . Py 70 38 0 : ‘ 77
Head fitter .. . 1 . 420 420 420 1 .. 420
Ditto . . 1 420 420 420 1 120
Improver .. L 1 130 130 130 1 85
“Do. - 1 140 140 140 1 20
_ADBM .. . 1 .. 220 220 220 | .. -
Ditte .. . 1 . 220 220 220 .e I .
Peons - . o s| 13—20 16 16 16 3| 13-20 " e
Do. . . sl 13—20 16 ) 10 s| 13-20 16
D.B. M. . . . . 1 e 376
Ditto - .. . . . 1 378
Aui:tm. head fitter . .- . 1 , . 220
Ditto .. . . 1 240
Supg. tter .. . . 1 125
Ditte .. . . . 1 . 125
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Foerm.
N -
- ” ]
1933, ’ L. Jamary 1933, o
— , B e J
19338, . July 1937, Ratio Ratio
. L . : of of .
- —~=———————— column | column Bomarks,
- 11 to 16 to
earnings. T . M nshly “a-ninza. coluran 6. | ecoluma 6.
. Namher Wate . .
___.__'_....1___.__-,-—- ot~ Tate -
woriers. | P.orT. : )
Minimum. !r"Avel’A;& c 0 (Maxinum. { Mini num. Average,
- -——-—q—dﬁ-—‘—__.—'__.._'-._—_-_‘———-——-— -
10 t' ", Bt 13, 11 15 16 17 18 19
———— e e e e
Ra. ’ Rs. Rs. Rs. Rs. Ras. -
e0| eof{. 1 550 550 550 550 108 118 | January.
) 600 1 550 550 550 550 108 118 | July.
-400 400 R . . 87 .. January,
400 400 1{ ™ 400 400 400 400 87 87 ! July.
. . . - . .. January.
100 100 2] 85—110 110 95 102 951 .03 | July.
80 80 . . . .. . .. January.
80} . g0 . .. . .. July,
100 100 | 7| 2880 80 3] - 56 61 "1 | Januasy.,
10 “50. 9] . 28—s0 80 27 54 88 08 | July”
40 59 1 85—110 110 | 110 110 186 )" 1 | January.
41 65 . . . . . 1 . July.
43 - 63 2 28 —80 80 60 70 77 ‘8 | January.
r_ . . . . .. . .. .. . July.
‘ T 60 . - . . . .. ‘81 | January,
38 60 . . .. . .. . 1 .| July,
2l ool L. . . .. . . 1 | January.
420 20 1 . 375 376 375 1 112 | July.
85 85 .. .. . .. . .. 1-52 | January.
90 20 .. .. .. . .. .. 1-55 | July.
. e .. . . .. . .. July.
18 - 16 ${ 13-20 16 16 16 1 1 | January.
IS U ASPRNT 13—20 16 16 16 1 1 | Juy.
378 " a375 . . .. e .. . -+ @ [ January.
i 375 375 1 .. 300 300 300 . 125 | July.
20 . 20| , 1 . 300 300 s00] ., 73 | January.”
\ 201" e | . . . .. .. . e | uy.
T 125 s | 85—160 130 110 110 . 1-13 | Janoary,
125 ) 1§5 { S | . 205 205 205 }
. . -40 | July,
‘ 2 . i 100 100 100 uy.
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LOCO SHED,
) ;Wagés Fo

. g e e January 1929. | T Tl Junuary
e ' . TR
Categoryof work. . | ) B :
I o Monthly earnings. Monthly | .
. .. No. of |Wage-rate - No.of [Wage-rate
ot work;en. P.or T. |[Maximum. Mlnlmum. Average. | workers. |- P.orT.* |Mnxhnnp_
" —|—— — ' e —
.. T'“_": : 3 4 5 o : |- n..',i“‘"_ ° .
o AT | - "‘ !
el . Xe. Ra. Re, Rs. Re.| ' Re]
MEN,
Running apprentice . . .. . .. .. .
Bupg. B. M. .. .- . .. . . - . .
Fitters ' U .. %] -4 80| 19 “ FCR R 3 U I sof
Do. . .. 49 a2 80 17 41 “ ] . _aoJ
; Backmith .. . .. 1 "0 o] T 7 70 1 70, 70 1
Do. - e ) 6| w0 22 o | -
Shedapprentice . .- .. 10 28 © 10 28 nl o= N
e Dite .. .. 13 13 0 9 16 ) 31" e
Aruroes SR R 40 70 30 .2 [ ' '
. Do .. .. 5 a2 70 30 50 ) 1 58
Carpenters *, .. . 1 50 50 50 50 1 50 | 50
Do. . . 1 50 50 50 50 1 50 .60 =
Coppersmith .. . 1 39 20 39 30 1) slT T s
Do. > - 1 ) 39 39 39 T “a T sl
Tinsmith .. .. 1 35 35 85 35 " 8 7 48
Ditto .. . 1 35 35 35 35 1 18 4
Palnter . .- 1 20 19 19 19 1 28 28| .
Do. .. . 1 20 20 20 20 1] 20 - 20
Pump ftter .. . 2 & 7 58 o 2 0 >80 l
Ditto . .- 2 48 54 a " 48 2 » : 80 |
Boller makers .. . 1| s 110 25 47 18 ”‘ v‘o_oj 7
Ditto .e .. 17 47 76 4 “* 13 IR SRR
Mason . .. 1 23 23 28 23 2| Tl 2
Do. . . 2 16 " 13 16 gl . 28] 24
Jolut makers .. .. . 10 20 18 20 KN zaij?"' 22
Ditto .. .- ¢ 2, 20 18 19 -4 26 30
Sbed maccadam - 7 27 30 12 28| * "8 24 20
Ditte .. . 5 ‘25 80 21 28 ¢ 20 20
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BHOJUDIH—conltd.
rm—contd. 7
1038, N January 1938. L e
T U ~July 1937 Ratio | Ratio .
i e I i . Remarks,
LT . ] 11 to leto
. esrpings. Nerber | Wage o Monthly earnings. column 6. { column ..,
of rate
Minimum.| Average. worken_t .P' orT. aximum. | Minimum. Average. . .
N gt et e t——
10 . n 12 13 TR 15 16 T 18 .. u19
¢ .
Re. Rs. Rs. Rs. Ra. Re. :
1] 40—60 50 50 50 v . January,
. 1 . 50 50 50 U P A
1 130 130 130 . v July.
] 47 s1 52 80 20 -52( 1:01] 1:82{
% " 43 53 { 80 21 50 1:-89 1:-82
70 7 1 62 62 62 62 . 1:112
. . 5 “ 02 2 m . 1:1-04
0 2i . . ; mrss| L0 b »
1 5| . . . . 1: 57 o :
s “ 2 62 62 62 " 62} 1: 93| 1: -67 N
1 « s 56 62 17 se| 1:108| 1:138 :
4 4| . . . 1:108 . . *
.- T 1 50 50 50 . 50| 1:10¢ : a
s .8 1 e 62 62 62 1:-72, 1: 62
a2 52 o2 62 62 62 1: 75| 1: 82
e 8 . . . 12| .. .
. ey 1 24 2 24 24| 1: 72| 1:148 ‘ ’
e 28 1 s 36 se 36| 1: 73| 1: 52
ts 38 1 30 36 6| ° 3| 1: 7| 1: 5 2
“" 70 e 55 64 0 551 1:1-11 1:15
20 . « 64 33 | 1: 91 .. :
8 52 13 55 3 20 57| 1:-80 | 1: -B2
S 5 1 50 80 20 so| n1:-83| 1: 88} .
0! 25 1 30 0 30 so| 1: 92| 2: 78
©, s 1 30 0 30 0! 1:-64, 1: 58
i 23 . . . . 88 . .
L 1 P T B . . 1: 9] ..
2 23 s0 0 29 20] 1: -82] 1: .79
23 23 ‘ 30 20 28 3| 1:12 .
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LOCO SHED,
Wages Fo
January 1929 January
’ daty 1929, gy
ot i Monthly earnings. Moathly
° -o,t;el‘:'. wﬂ“:x"'.’ llamum‘lmﬁnnn_ Average. ']::r’k::‘-. wf;u'"?.’ Maximum, :
1 2 3 4 s . 7 8 .
Es. Ra. Rs. Re. Rs. Re,
) . Mxx
Crane drivers ._ - ’ 2 %0 2 25 . 28 2
Ditte .. .- 24 30 22 25 s 28 s
Running spprentice .- .- - -- .. .
Adult school teachers .. 1 30 Y ) 0 1 25 %
Ditto .. 3 £ 20 28 °8 1 s s
Pamp engine driver - 10 28 30 21 20 1n 29 ; 30
Ditte .. . 10 28 30 22 o9 1 29 30 ,
Headlight Stter .- .. . - . 1 © ©;
Ditto : . . . . . 1 ) | ~ |
Store lever .. .. .. . ] . I ‘
Ditto . .- .. . .. . ”- : !
fteam-men .. -- 4 23 24 it 22 7 23 24 ,
Do. . .. & 2 24 1 =) 7 28 24
Mechine coolics . 8 16 19 8 16 77 19 )
Ditto .. .. ” 16 16 10 15 % 19 19
Shed coolics .. .- 221 .15 15 10 15 138 15 13
Ditte .. .. ... 198 { 15 14 . 1 153 15 15
Shed coolies (women) . 12 12 n 13 » 13 13
Ditto . .. 12 12 12 2 ’ 12 13
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workers. | P.oorT.

BHOJUD H —-concld.

rm—concld,
" 1083, * . January 1938, o , )
RTR Ay 1037, Rati Ratio

1933. J‘Tliy 1037. of:o at

column | column Remarks.
- 11 to 160 |
earnings. B Monthly earnings. columa 6. | column 6. |
- | Number { A Wage f
of. rate — '

Minimum., Average. Maximum. | Minimum.] Average. I )
10 1" 12 13 14 15 ! " 16 17 , 18 1 -
t Rs. Rs. . ] Rs.. ! Rs. ‘ . R, Re.y = ¢ j . ! -
3 b AN
. 2 T 25 R . . .- .-
23 25 .3 39 89 | " 30 39 " 1: 64
- e .38 15 17 n 15 . .
. s 2 15 17 14 1% e . ' »
3% ~8s) L . . . . 1: -80 .
36 35, .. . . . 1: -85 .
22 29 9 30 30 26 30 . 1: 96
22| | 27 1 30 30 23 30 1: 99 -
56 13 e . . . . R
60 60 . . .. ‘ . . e E
. . . 3 24 24 25 25 . o
3 “25 25 24 .7
1 22 22 22 22 .
1 20 20 20 20 .e o F B ;
23 23 5 21 23 21 21! 1: .05 1:1-04 :
22 22 6 23 23 18 23 | 1: 88 !
15 18 50 19 10 18 18 : 88| 1:.88 !
18’ 18 60 10 ! 18 187 ¥: 83| ur 83}
13 15 81 15 15 14 .14 .- 1:107 I
13 15 138 15 15 14 4 1) L. L
12 12 [} 12 12 11 12 1:108' 1:108
12 12 7 12 12 1 12 .. . K
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Replies to the queshonnau'-;e :f Labour Enquiry Commlttee,
ihar,

Bengal and North-Western Railway Company.
(Samaatzpur Workskop).

1. Officers N 3
Clerks P T ki
. Workmen e e ' 455
Women -. e - v Nil.
Children - e Nil.

2. Nearly all the men are permanently settled.

3. 94 per cent.

4. Within the radius of eight to ten miles.

6. Less than one per cent.

6. .. 1936 - 1937.
(a)- 10 . v 7
® - - 2- Teee S
(c) 2 e . 2
() ees
(e) 3 2
() 2 oo e 4 Death.

7. Directly by the management, a few by contractors when
extra work has to be done such as painting carriages, building
signals; the contractor is paid so much per job. The attendance
of the men is kept for Company’s record and in case of anmy
complaint from the men.

. 8. We prefer to select and recruit our own men on the spot,
as we can test the man and select local labour if suitable, which
always helps to avoid housing problems.

9. We keep lisls of men who have been brought under
reduction through no fault of their own.

Lists of men wauting employment are maintained.
10. As a general rule, but rot in all cases.

11. Auonymous letters have Leen received which very often
have littla foundation, and are geocrally prompted hy a desire
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1oA get some one into trouble. When new men are recruited it is
usually done by an officer. ‘

- 12. I do mot think it necessary, so far as Railways are
concerned, to establish Labour Exchanges. :

- 13, Casual labourers are usually employed Ly contractors
who get odd jobs to do on contract from time to time. '[he propor- |
tion of casual to permanent worke:s is about 70 to 450. The -
proportion ‘varies according to the work on hand. The amount
cf work done by contract does not tend to increase.

14. Yes, -skilled workers are employed  as casual ; this ’

occasionally goes up to as much as 50 per cent, depending on the -
fluctuation of work. . _ , B

15. Agreement forme are in use. Ttey apply. to all staff e LA
drawing over Rs. 15 per month. A :

16. There are usually nine to twelve Anglo-Indian apprentices
and twelve ¢ B’ grade apprentices in Gorakhpur Shops, both .
lots doing five years’ apprenticeship. There are also sixteen '

artisan apprentices doing three years, and » number of technical
apprentices doing two years.

17. Yes, we have various grades. : = - "'ufc‘;“;:n E
18. No further measures’ than those in practice are
necessary. There is at present ample sccurity as no man can be
dismissed or discharged except by an officer, and there exists the.
~ right of appeal to head of Department. . '

19. Yes. These are provided for in leave Rules. See “C**

i ‘ S d:
20. Sick leave comes into the leave rules, a reasonable .‘“‘m
amount being allowed with pay.

R

21. No women are employed.

-

. 22. Payment of gratuity and Provident Fund is provi'dved Ses “D"
for by rules common to all railways. There is no scheme for sttached:
- paying Old Age Pensions. ' : -
~ 23. Average 79 days. , ,
- 21. Yes, we have rules. R © Ses “E"
~ 25. Rules and orders are put up on notice boards. , sttashed.
26. For indiscipline, slackness of work, ete., men’s pay is
* reduced, or men are fined or increments are stupped, or men are

diS(t'barged; This is largely governed by the Payment of Wages
Act. .
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. 27. He is always advised at the time he is beiog recommend-
ed for punishment and he has the right of app-=al. -

28, Stated abore in no. 20.

29. Fines, viz.—G ]ies per rupee are imposed as per Rule 8
of the Payment of Wages Act, 1936, reductiors of pay, et~., vary
according to the seriousness of the crime. This is only resorted
to in serious offences. ’

: -30.' O.neA man.

. 31. Unauthorised absence for less than 15 days is treated as
leave without pay. Any one absent from work without permis-
sion for more than 15 days is struck of the rolls unless he
produces a medical certificate ; also the mecrits of the case ate
taken into consideration.

32. Five minutes’ grace is allowed, but this privilege is
liable to be withdrawn from habitual late comers. Unless by
special permission a man turning up after the five minutes’ grace
is not allowed to work and is marked absent for the day. '

' 33. Fines are credited to the Staff Benefit Fund.,

34. The hours of work are usually, 6-30 hsurs to 11-00 hours
and from 12-30 hours to 16-30 hours five days per week, and
6-30 hours to 12-00 hours on 8aturday ; 48 hours per week. No

alteration is cunsidered necessary.

35. Workskops work in one shift with the exception of the
Power House, which has three shifts of eight hours each. Some
- men do fitting - work, some machining, some carpentry, some
painting, some blacksmiths and sowe moulding. All men get

one hour thirty minutes rest for their meal during the day.
- Clerks start work at a later hour and work about six hours
per day. -
; "36. No, the shop is not a continual process factory. .All
the staff are on rosters and are given weekly rest. :
37. It is practicable but no change is desirahle.
38. Eight hours is considered a day’s work for non-intermit-
" tent workers and if the eiglht hours is exceeded cvertime is
‘paid at the rate of 1/8 of a day’s pay per hour up to 60 hours
per week. o A : L
~ 89. Possibly Millwright men or moulders arc the most.
likely men to bs callel upon to work ovestime, but there is no
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(lebartment.. which is called to ‘work overtime more than any
other. _ B : '
40, Yes, men are often allowed time off irstead of overtime,

as when they may have to wait and finish a job. Thisis not to".
avoid paying higher wages but to disc urage working overtime. '

41. No such oécgr-rence during the last five years. Over-
hauling is carried out duriug holidays and the men are paid as
.usual. . ‘ T

42. Yes, spécial equipmeat is supplied where cdnsiden:ed
necessary, and all safety devices to conform with the Factories
Act are complied with. -

- 43. Orders laid . down in Rule no. 30 of the Factories Act»
1034, are strictly adhered to. Classification - is- done by the
Medical Officer. I think the preseLt arrangements are adequate
and difficult to improve on.’ : : ~ '

44. As far as the Railway is concerned I do not think it
necessary to cxtend the scope of the Factories Act. et

45. Not in a position to state what evils are to be found in
outside establishmeuts. : : o

46. No objeotions. . S
47. Nl Co e
- 48. No. o ' ST

49. Supplied. - S S

50. Blacksmiths and hammermen in the spring shop have Ses“F”
been put on picce work rate in addition to their normal time "%
rate, The reasons are to try and increase the output, the .;
effects being increased pays and efficiency. ST

01. Men are engaged on the minimum of the gradeon
which they are taken on. Overtime at the rate of time and
quarter is given when the hours exceed 60 per week.. T

52. No, diﬁcrené rates are not paid.

Tl

t

-53. The following men have wages calculated on a monthly R
basis.—Mistries, Chargemen, Power House, drivers,. Firemen,
Switch Board attendants, Eletric fitters, Pump Drivers, Pum
Kbalasics and sweepers, the remaining workmen being on daily °

. paid basis of 26 days per moath. Tight days. '

* 54, All men are monthly paid ; not more than ten'days lapse
between the end of the wage period and the date of payment.
The present system is satisfactory.
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55. Office copy of pay-sheet in 1929 and that of 1939 is
- supplied for perusal. ‘

-56. Provident fund, Income-tax, Institute fees, house rent,
Electric current, bospital charges, recovery of loan from -
Co-operative Bank. '

57. None o‘her than piece-work. |
58. No.: '

59. We have a minimum wage on each grade.

60. Capacity and qualifications for job for which the man
is employed. ‘

61. This should be loft to various administratious.
62. Not on a large system like a Railway.
63. I have no suggestion to make.

64. Not in a position to offer an opinion.

66, Tying 'down Ipdustries to minimum wages where the
locality does, not requira that wage, is likely to discourage
industry.

66. There is a schedule system in our shops, which shows
the position of material in the shops and when it is likely to be
realy. No further intensification is contemplated.

67. These schemes are directel to the saving of time
effort and 1naerial, and since they make for efficiency through
better supervision, more work can be done by t-e same
number of men. This does not necessarily imply that fewer
men will be employed, i.e., engines will be overbauled more
frequently and be in better condition generally, as less
. time and expense will be used up at each overbaul. With

greater efficiency in work wages will tend to increase and if
. work is carcfully modulated to the workers’ capacity, there need
be neither excessive strain nor fatigue.

- 68. So far as I am aware unemployment has not been caused
by our schedule scheme.

“69. No opinion fo offer. If work can be performed more
rapidly and efficiently by ordering its processes wisely, both
production and wages should benefit.
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V.O (a)’ No children employed.
(b) The Com r)any have schools in various centres, and
give grants to other schools.
(c) No schools- for adults.
For Emopean and AnoIo Indian children schoo;‘fees ranfr-
‘ing " from Re. 0-8-0 to Rs. 6 per child are charoed
The cost of boolm, etc., is recovered from the papll

71 Institutes are prov1d0f1 with libraries. The average
attendance is not known :
&

72, Medical service is prov1ded by the Company Free
attendance” and medicines for staff and families is supplied by
qualified trained staff. The arrangement is adequate. ;

3. Free treatment and medicines.
74. Yes, for certain classes of running etaﬂ:’ Whose faculties
are unportant from the point of view of safety.

5.  The chief cause of illness is 'malaria. There are no
diseases 1‘31eva,lenh which can be classed as occupational.

76. The usual precautions are taken on outbreak of plavue,
cholera, rmall-pox, ete. .

77. N ot amongst railway staff.

78. Arrangements in shops are sufficient. ILatrines are
provided at or in railway quarters. Nothing is known of the
private arrangements of those living cutside railway"premises

79. Drmkmv water is obfained from a well ‘which .
modera ely cool in hob weather. :

80. Yes, provision is made under the leave rulee No
dlfﬁculty

81. We do not consider it nceessary . as leave rules are liberal
ahl(]l cover most cases ; exceptional cases arc treated _sympatheti-
cally. .
" 82. No women are cmployed.

83 (a) 15 units,
(b) Xil as far as known.
(c) 11bouses in bazar. =
(d) The bLulk of the workers reside in their own bouses
and villages in the locality, where they . have been
long cstabhshed Housing provided by the rail-
way is brick built. Type dra“ ings are fom arded. -
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§64. This is difficult to say, but there appears to Le no short-
age in bazars ard villages (quarters are provided free for men
who are likely to Le rcquired in an emergency or at sliert notice)

. S3. Rent is rec vered at 41 per cent of capital cost of Luild-
irg occupied Lut must rot excecd 10 per cent ¢t the salary
drawn. XNo rents have beea increasad. :

86. Lran from Co-operative Danks.

&7. The idea is seemingly for the railway to build and
recover cost. This is not feasibla as it cannct undertake to
build except on its own lard ard is deharred from leasing 1ail-
way land, which is the property of Goverament.

£8. (2) Recreation greunds, (L) Indian institutes, .s{ages
and auditoriums, tennis courts ; graits from staff
benefit fund.

89. No women are employed.
90. No women or children arz employed.

" 91. Not known.

’ 92. No, as it would interfere with private enterprise. Credit
could not be given as recoveries could not be made unier Pay-
ment of Wages Act.

93. Reducticn of periods would not help, but prompt and
regular pagments arc an important facter. A reduced payment.
period might be possible in a workshop but not generallyon a
railway where staff, such as gangmen, may be scaltered over
many miles on line. To do so with one class of staff and not

. arother would cause disconfent.

94. No. '

95. We do not make any recruiting advances.
96. Urable to give an cpinion.

97. Unable fo suzgest any amendment.

8. Thes are alrealy established on the railway to try and
help workmea against money-lenders.

92. Ore minor accident.

10). In all cases of accilent men get pay while they are off
work and attend rail say hospitals.

None, as it was a minor accident.
v
None.
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101. No diffculty.
162.-No.

103. There is a workinen’s association which has been’in.
exxstence for many years.

104, vIany y ears

105. I\ot recowmscd at present Recugnition is under cons
sideration. '

106 Ndhe recoﬁised

A 107.- .Originally recognised, but recovmtlon withdrawn’

" owing to the publicatinrs of abusive pamphlets by the association

: whfymo officers and administration, and causing ill-feeling
between the administration and workers. This attitade has been
greatly medified by late.

103. th to our knowledge.
109 l\ob known.

116. Yes, provided it is representative, not polltxcal and run
honestly for the mutual benefit of the staff and employer. .

111. 1\'0(3 known.
112. Not knowr}.

113. Activities at present appear to be concerned with obtain-
ing general increase of pay, and the presentation of appeals for

re- cmploymcnt from discharged employees.

114. Welfare Committees which are representifive of differ-
-ent classes of labour. Committees comprise representatiou of the
men and are presided over by responsible senior officers, the pro-
ceedings going dircct to the Agent and General Manager
for corsideration by him and the heads of departments concerned.

“115. No.

116. Attitude is that shown initem 110 abov~. It is ro:
pessible to say whar the effect would be as thisis dependent on
the method or conduct of the union and its declared oh]ecls
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117. There are no restrictions.
118—124. Nil.

. 125; The Welfare Committee, and direct access to their
 officers.. ' :

" 126. All officers are expected to maintain direzt contact
wvith their men, from the highest to the lowest. All staff have
access direct to their officers and subordinate intervention is not
£ncouraged.

127. No, the need for such machinery has not been felt
largely, I think, as the result of direct access and sympathetic
consideration of the stafl’s interests. :

128. In the case deadlocks there is no alternative to arbitra-
‘tion. This is provided for by the Railway Board, who have ap.
pointed a conciliation cfficer.

129. I have no viewson this subject, as this Railway has
never had occasion to have the Actapplied.

130. Yes, this has alrcady Leen done by the Railway Board.
131. Adequate police protection.

132. It is not pessible to sapply the information asked for
as the Tirhut section of ths Bengal and North-Western Railway
is a State lice, and its working results are not included in the
Company’s balance sheets and Prefit and Loss Accounts, and the

_depreciations Fuad Accounts sre maintiined by the Government
-of India. orking results for the Tirhubt Railway for the last
thirty years are published in the history of Indian Railways,
issued by the Railway Board. Anpy particular informition oa
this subject which the Committee may consider helpful will be
taken out and supplied as faras it is possible to do so on request.

133. 1t is not in a position to give figures for this. The
granting of holidays with pay for the Samastipur shops alone
amounts .to Rs. 10,000 and it is not possible to appertion the
incidence of medical expenditures involved, or the cost of upkcep

of cxisting quarters,
- 134. Noviews to express ; the Railway is a public utility
service.

135. No views to express.
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APPENDIX “A
The Bengal and North- -Westernp
Rohilkund and Kumaon

. (INCORPORATED IN ENGLAND.)

———— .

ailway chpahy},Lim.ifed'.,

SEBVICE "AGREEMENT.

I‘or subordmate staff (including workshop staff and mema.ls)
AN aGREEMENT of hiring and service made the...........givess

day Of ........ »800sstsncrrssce 19 bet\veeﬂ -------- ‘sesegER e 'll'lll...,..l.l“l..
500 Of ee v vuiiiriiiiineinenen. rasiding at...... sereererereriiirnes
of the one part and the L el Railway Company, Limited, actmo-

by and through the Railway Administration) of the othqr part, >
Witnesseth as follows :— .
1. In this agreement and for the purp0ses ‘of every clausg’
. part and provision thereof, the expression.—
(a) © Raxlway Servant ”’ means the said......ceeuur.n. ceees
ssse et ssresanusnER e . see &nd i
B.&N. W,

() ¢ Company means the s Rallway Company,
" Limited, acting by and through its agent and General
Munaoer or other proper officer.

2. The railway servant shall serve the Company 8S...000.0v,
.or in any other post to which he may from -
time to time be appointed, whether on pi-motion, reduce
tion or otherwpe, in any place situate on the" o W
Railway system, in accordance with each and’ “all of
the terms and conditions hereinafter specified, and-
shall, if and when when required to do so by the
Company, serve on the 3w Railway in accordance
with the same terms and conditions.

3. The railway servant shall be subject to the following °
conditions of service, namely (a) that such service is
" terminable at any.time by either party on fifteen days
notice in writing or by the Company on fifteen days’
pay in lieu of notlce, (6) that in no circumstances
shall the railway servant be entitled to gratuity or
pension, though he will be eligible for a gratuity for
good, eﬁlment faithful and continuous service at the
discretion of the Company and (c) that the Company
has full power and authority at any time, for any

4
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reason that it may consider sufficient, {o suspend,
dismiss, discharge or remove him from the service
without previcus notice or ctherwite punish him
according to tie rules of the servicein which he is for
- the time being employed. ‘

4. The railway servant shall atall*times faithfully, dili-
gently and honestly discharge each and all of the
duties of the post for the time being held by bim
under the Company and ¢hall at all times otey and
abide by all instructionz and regulations for the timo
being in force on the 353" Railway that affect his
duties as a servant of the Company and also all ard
any other orders and .instructions that may from time

- to time be issued by the Company.

5. The railway.servant shall, if eligible, contribute to the
&ae— Railway provident fuud in accordance with tke
rules frow time to time in force and such contribution

shall be recovered through his salary bill.

‘€. The railway servant shall not, without special permission
in writing first obtained ‘from the Cowmpany, make
application for employment ¢1sewhere, or carry on or
be interested in any money-lending husiness or any
other business or trade of any kind whatsover, either
directly orindirectly. Breach of this condition will
render the railway servant liable to summary dismis-
sal.

7. So long as the railway servant remains in service Le
shall be paid such pay as may be prescribed from time
to time by the rules applicable to his fposition and
appointment, and his service skall generally and as to

" leave particularly Le subject to the attached statemeant
shewing conditions of service and the Company’s leave
rules as from time to time amended. .

. 8. The railway servant shall be held responsible for the
preseribed 1ent (including electric rent, if any) of the
quarters that may be allotted to him or allotted for
the post held by liim whether yermanently or tem-
porarily subject to the “ rules for rentable buildings”
as from time to time amended. He also agrees to the
recovery of tbe amount of such rent, and the cost of
any other amenities supplied by the Company being
effected through his salary or pay bill.
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9. The railway servauntshall, if required by the rules and
' regulations for the time being in- force, become a
- membef of the Railw ay Institute and of the Auxiliary
* "Porce (India) and shail so continue during- the whole-
time of his employmeut unless 5pecxal]y exempted by
the: ‘Company.

10. The rallway servant shall, as long as he shall continu®
in the service, undertake to have himself vaccinatd
or inoculated whenever called upon to do so by the
* Company.

11. The Company may, from tlme to time, recover from the

railway servant, by deductions from bis pay or other.

. sums at any tlme dueto him, or otherwise, the value

of any loss at any time suffered or sustained by the

Company by reason of the neglect, default or miscon-
“duct of the railway servant. ‘

12. The railway servant heteby acknowledges that he hasg
" received-a copy of this agreement. |

13. The railw ay servant shall so long as he is of non-gazet-
ted status continue to be subJect to this agreement
~in whatever capacity he may hereafter be employed
- by the Company.

As witness our hands the day and the year ahove writfen.

---------------------------------- SeMACCsanes s tng “
Signature cf appcmtmg o_ﬂicer °:gnature of employee.
........ eevennenesesnDesignation b ....eeeseneee.... Designation.
;--0-0----.-..-...-no---.lolStation- J -c.'lon.u"!u.oolcbluoocstation.

r‘Vitness.-. I ETINFYTIRY) S4vessnPEOBOCOIERRNQE e
S ST see,.....Designation,

PR vresesareranens «.Station.
~ Statement shewing conditions of service.

1. (a) A railway servant who absents himself from duty
Abeent  from  OF leaves his station without permission,
duty or staticn thall be treated as being absent from
without permis-  duty and renders himself Tiable to sum:
sion. mary dismissal.
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(%) Should a railway slervant overstay leave with'cixt‘ pre-
- viously having obtained permissios, he
- Dremstaral ooF  shall be treated as having ~been" absent

permission, for "the whole period he is away and
. renders himself liable to summary
dismissal. '

(c) A railway servant is liable to dismissal in consequence
: ' of a resort to the insolvency court, or for
Insolveney or . N . - . 4
indeblednass. indebtedness, or if he iIs convicted of a
criminal offence.

2. Every railway servant shall, before leaving the service
) give the railway administration the notice
specified in his agreement (if any) or, if
no notice is so specified then one month's -
notice in writing.

Notice  before
leaving service.

3. When a railway servant leaves the service Le must
" Suprenier  of ‘deliver up to the Railway Administration

railway property OT 10 & person appointed by the Railway
on " leaving Administration, in this behalf, any pro-
-sarvice. perty in his custedy which belengs to

the Railway Administration.

Warning.—All staff and candidates for employment are
reminded that bribes may in no circumstances be
offered or accepted by them and that proof of offering
giving or taking of a bribe will render the employce

,concerned liable to summary dismissal. '

i
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APPENDIX B,
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APPEN

BENGAL AND NXORTH

Actual number of men employed in various grades of the
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DiIX B.

WESTERN RAILWAY,

permanent establishmant in the workshop at Samastipur.
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APPENDIX «“C”
Extract from Revised Leave Rules.

34. The rules in the preceding paragrajhs (22 to 33) do
not apply to menials and daily rated employees including work-
shop staff. Leave may be granted to such employees within the
following limits :— ' :

Length of total sarvice. Leave admissible,
Less than 3 years .. .. Nil .
3 years and over but less than 10 days’ leave on full pay in any one
10 years. calendar year. '

10 years and over but less than (1) 15 days’ leave on full pay in any
20 years, one calendar year.

(2) Leave on medical certificate on
half pay not cxceeding -15 days in
any one calendar year and 60 days in
all

(1) 20 days’ leave on full pay in any
one calendar year.

20 years and over ..

(2) Leave on medical certificate on
half pay not excceding 30 days in any
one calendar year and 120 daysin all
including such leave taken before
completion of 20 years’ service.

Norg 1.—Leave on medienl eertificate on half pay may be granted to daily rated
1unning staff up to 30 daysin any one calendar year.

2.~Estraordinary leave witlout leave salary may also be granted to menial
and daily rated staff.

3.—TLe extension of leare admissible under this rule on the produetion of
a medical eertificate shall not be grantel when the leave is preparatory
to retirement.
35. Hospital leave as described in paragraph 27 may also
ke granted to such of this class of employees who have been
injurcd on duty and are under trcatment.

Persons eligible for gratuity.

All monthly paid railway employees whether their rates of
pay are on a daily or on a monthly basis (including men employ-
ed on piece work) who are employed on the permanent establish-
ment of the Bengal and North-Western Railway and the staff
employed in Railway Schools proper and menials are cligible for
gratuity. :
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APPENDIX “D"”

~ In the case of workshop empioyees on daily rates of pay
who are paid monthly, 26 days per month should be adopted as
the basis of calculation, provided the recommending authority
certifies that the employee has actually worked on an average
. 26 days per'mot.th during the year immediately before retiree
- ment, allowauce being made for absences which are covered by
recognised authority. In other cases three-quarters of 26 days
per month should be adopted as the basis of calculation. “we

‘Extract ,fro'm Provident Fund Rules.

Whose salary is not less than Rs. 156 pecr mensem and who
. is paid monthly, and is subject to at least one month’s notice
- before dismissal ; a workshop employee fulfilling these conditions
is a servant provided be has at least 3 years continuous service,
and, if -paid at a daily iastead of a monthly rate, that his
minimum monthly emnoluments are the equivalent of Rs. 15 or
more, and ' : -

‘Who is not serving under any special agreement with the
Company inconsistent with his being subject to these rules, or,
if so serving, has nevertheless signified in writing his desire to

be admitted to the benefits of the Fund.

Extract from the Subsidiary General Rules.

179. .Every railway servant shall promptly obey all lawful

- orders given by any person placed in
diem o .
orde::ompt cbedienie to authonly over him.

181. (a) No railway servant shall, without the permission
of his superior officer, absent himself from
: duty, or alter his appointed hours of
attendance, or exchange duty with any other railway servant.

Absence from daty. -

(b) 1f any railway servant desires to absent himself from
duty on the ground ofillness, he shall immediately report the
matter to his superior officer, and shall not leave his daty until
" acompetent person has been placed in charge thereof,

APPENDIX “E * |
182. (a) No railway servant shall

- Spiri;uous or fermentel
liquor on duty. L . .
. come on duty in a state of intoxication,
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APPENDIX ** E ”—contd.

185. Every railway servant shall, before lcaving the service,
give the Railway Administration the
notice specified in his agreement (if any),
or, if no notice is so specified, then one

.month’s notice in writting.
. .- Bengal and North-Western Railway.

“Iiu‘les Jfor the guidance of employees in the Bengal and North-
Western Railway Wo'kskops and Sheds.

1. Ordinary workshop hours are :—

' Monday to Friday es 6-30 to 11.0 and 12-30 to 16-30
’ hours, '
Saturday .» 6-30 to 12-0 hours,
. 6-30 to 11-0 and 12-30 to 16-30 in
sheds.

2 W;)rkmen are required to draw their tickets before the
third whistle in each period. Five minutes grace is allowed but
this privilege may be withdrawn from habitual late comers.

Workmen failing to draw their tickets as above will be booked
s absent ” for the period.

Notice before leaving
eexvice.

-

&

‘3. Workmen, having drawn their tickets, must on "no
account leave the Workshop-yard during working hours unless
they are in possession of a Gate Pass which must be made over
to and checked by the Gate Sergeant.

4. Workmen granted leave for private work during wérking
hours will be paid for the number of complete hours they have
“been at work.

' 5. Workmen leaving: work on any account whatever will
deposit their tickets ut the gate office ard redraw them when
returning to work.

6. Gate passes must be handed over to the gate-keeper who
will record the time a man leaves and returns to work.

7. Workmen sent to work at out-stations are required on
their return to produce a certificate duly signed by the officer
under whose supervision they have worked, showing train no.
and date of arrival and departure and hours worked.

" This does not apply to coolies sent out as messengers in which case
the certificate may be signed by the officer who sends
them ,
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" 8. Workmen will be given an allowance of three hours per
day whilst working at out-stations provided— ’

(a) That they aro absent from headquarters on duty for not- less
. than eight consecutive hours in any one day.

~ (b) That no halting allowance will be given for more than ten
consecutive days at any one station.

(c) Workshop men workmg at out-stations will be under the same
~conditions as if they were working in the shops.

-

9 Ewht hours is considered to be a day’s work after whlch
daily rated workimen will be paid overtime allowance at the- rate
" of 1/8th of a day’s pay per hour.. Fractions of an hour will not

be included: No workmen shall work more than 56 hoursin any"
week. -

(a) The working week of 48 hours, i.e., an average of 8 hours per
- diem for the 6 working days is completed after working 5%
hours on Saturdays, provided 5 full days of 8% hours each

- have been worked during the weck.

(b) Men who are absent during any of the 6 workxng days w111 be
paid for the actual total number of hours worked during the
. week ignoring fractions of an hour. -

4

10. No overtime is to be worked without special sanction of
the Works Manager (or District Loco Superintendent in case of -
men working at out-stations) who will personally scrutinize the

necessity before sanctioning it. He will also satisfy himself that
only the minimum number of men actual]y required shall be
called upon to work overtime. :

11. Workmen must work overtime when called upon to do
80 —
(@) When men are required to work overtime, the prevxous sanction
of tlie officer must be obtained.

(b) All sanction for overtime must be commuricated to the gate-
keeper with as little' delay as possible.

. 12. Workmen returnmg to work after holidays and Sundays
will be allowed into shops up to 2 hours after starting time and
their time will be cut accordingly :—

(a) On Fridays, Muhammadans attending prayers w111 be granted
one hour’s leave without pay and will be allowed to draw
their tickets at 13-30 hours in the second period instead of
at 12-30 hours.
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13, Workmen fncapacitafed for work by injuries received
whilst on‘duty and through no fault of their own ‘may he granted
-1eave salary equal either to full cr balf pay Gn accordance with
~ paragraphs 27 and 35 of the Revised Leave Rules for the _timo
they are absent provided that [they )lace themselves under tho
~medica] treatment of the Company’s medical authorities and

produce sick and fit certificates. ' '

- %, 14. ‘Any man absent f.rom work without permission will be
. fined or otherwise dealt- with and any man absent from work
without permission for more than 15 days will be struck off the
~ rolls, after due notice being given according to the | agreement
‘unless he pr-duces a medical certificate. -
15.. Workmen will receive pay for certain holidays "approved .
of by the Loco Superintendent, provided that they are present on
the days the shops close and re-open.
- -(a) Holidays with or without pay will be allowed as sanctioned by
the Loco Superintendent.

(b) Monthly rated staff charged to works will be paid "for days on
which the workshops are closed, but should they be called
upon to work on Sundays or other holidays they must

. comply. ’
Their pay will be drawn on the basis of a full calendar month -~
and they will not be paid overtime.

(c ‘Men who come under Factory Act or Hours of Employment
Regulations working on Sundays, irrespective of whether
they are on the monthly or daily rate, will be given
a holiday for a whole day on one of the three days immedi-
ately before or after that Sunday.

16.: Workmen are prohibited from loitering or taking their
meals on the roads or in the compounds of Railway premises
during the meal interval. :

17. Workmen on their way coming from and returning to
their homes should walk along the roads and must not go through
Railway compounds or fields or through hedges. ,

".-18. No person will bring anything in or take anything out
of the Workshop premises without a permit.
19. No person will be allowed to go within the Workshop
yard without a permit from the Officer-in-charge.

90. The Absentee Retorn on form no. L. €4 «ill be sent byN’,
the gate-keeper on the day following that to which it pertains, to
Works Manager for subwission to Workshop Auditor for check
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. 21. Where the employment of any workman is terminated, -
gettlemient papers must be submitted immediately and any wages
~ due to the workman pald to him within 48 hours of termmatlon

of service.

. 22. A combmed muster roll and labour p'ly-sheet will. be
~ prepared in the Gate Office in which the number of hours worked
each day will be entered against each- workman.:

23. A Presentec renster will be kept by each shop tlme- .
keeper for. the purpose of recording the attendance of the staff in
addition to a menthly- time-sheet for each number of the staff . on
the latter will be entered each day the number of hours worked :
during the day on the work orders on which each number of the .

staff is engaged. -

- 24, At the close of the day, the shop time- keepers will chem: ‘
the total number. of hours shown in their Presentee Registers as
worked by each workman, with the number of hours shown by
the gate -staff m the shop combined muster roll and labour

pay-sheet.

' 95. The combined muster roll and labour pay-sheets of
- Gorakhpur. workshops must be submitted to the Workshop -
Auditor’s Office on the morning of the 4th of each month.
Those for Samastipur and Mokameh Ghat Workshops must be
submitted on the 3rd of each month.

The Shed labour pay-sheets should be submltted to the Chief Auditor
on the dates prescribed.

Lbco & CARR. SUPDT.’s OFFICE, W.T.S. CAIRNS,
GORAKHPUR : Acting. Loco and Carnage
Superintendent, Bengal and

Datéd the 23rd November 1938. North-W estern Railway.
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Replfes to Q.ues.tiohnaire,' Eastern Benéal Rai.lway ' R’unning
C and the Carriage Sheds, Katihar.

NATURE AND RECRUITMENT OF LABOUR.

-1. Sub-officers .. .o . .. -3
Cletks .. .e .. 8 .
Men . .. e 275 (January 1938).

2. All staff are permanently employed and settled at
Katibar.

- 3. Abcut 2/3rd of the total staff have been provided with
Railway quarters and the remaining 1/3rd is living outside the
Railway quarters. '

4. No particular area may be specified as workers are recruit-
, ed from different centres.:

5. Nil. .
* 7. Directly by the Management.
8. Item 7(b).
9. Yes.
10. Yes, as far as practicable.
11. No.
13. Only in case of short leave vacancies.
14. No. Theleave vacancies being filled by gradual promo-
tion of lower graded staff.
CONDITION OF EMPLOYMENT.

15. Yes. There are different kinds of rules for different
kinds of workers. These rules beicg embodied in code books, it
is not possible to send copies thereof.

16. Yes. Only apprestice Firemen are trained in shed-
They are employed for three years azd on completion of appren«
ticeship, thoy are liable to be discharged if no vacancy is
available. A

17. Yes, graded promotion is allowed according to merit of
each case. '

18. Service agreements are executed for security of service.

19. Yes, 15 days’ casual leave to all staff and leave admissible
under the Railway Leave Rules and Fundamental Leave Rules is
_ granted to all classes of staff.

20. No special provision for sick leave other than 60 days’
half pay in a year to Loco Running Staff.
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21. No.
92. Yes. Governed by the State Railway Provident Fund
and Gratunity Rules.

23. None except weekly rest under the Geneva and Washing-
ton Convention.:

24, Yes, Government servants condact rules may be referred
to.
~ 25.'By cu-culatmn to tho Subordinate in charoe who explains
“the contents to the staff under them.

23. A charge sheet is issued to the employees conceraed and

his defence bemg considered, necessary disciplinary action is
taken.

~ - 27. Heis given specxﬁed period to submit the defeace and in -
cases of illiterate staff, the defence written by any other literate
employee.

28. The scheduled punishments are (Rule 2 of the Discipli-
nary action).,. Offences for which these punishmerts may be
imposed are not scheduled.

29. Yes, excepting compulsory leave, vide reply of item 28.

31. According to the merit of each case. Usually by grant
of leave that raay be due or by treating the penod as leave thh-
out pay '

. As'admissible under Payment of Waoes Act, 1937.

33 Recovered, from pay. The fine fund is utilised as requir-
ed under the Payment of Wages Act. _

Hours OoF WoRK.

'34. Governed by the Geneva and Washington Conventxon
Rules and Indian Factories Act.

35 to 36. Duty Rosters for different calegories of staEE show-
ing the details of rest and pericd of works, etc.,. are enclosed
herewith. (Not printed.)

37. No.

38. Yes. Overtime is calculated at 1/8th of a day’s pay for
“every hour- worked.

. 39. Oucly fitting and Boiler making staff are allowed overtime
at the rate cpemﬁed in item no. 38. .
40. Yes.

. 41. 363 days each year. There was no stoppage of work ia
any one day of the year. -
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CoxpirtioN IN FACTORIES.

42, .Yes,-sptciﬁed measure as per Factories Act.

43. All possible precautionary measures have heen devised
by the Administration with a vicw to prevent accxdent

44. No.
45. Does not arise.
46. No.

47. No such provisions which in my knowledge is being
violated. .

48. No.
WaGES.

49. Time rate. The waximum, minimum and m;erage
earnings have been shown in the prescribed form attached.
50. No.

51. Same rate for ordinary and overtime work apto a certain
number of hours per week.

52. No. _
53. All workers are on monthly basis.

54. System of wage payment—XMonthly. Payment made to
all employees after the lapse of one calendar month.

-+ 55, No increase or decrease as rates are fixed on time basis.

57. No.
58. No automatic adjustment.
59. Wages paid according to Government scale
60. See iterm 59.
61. No suvvestlon
62. Does net arise.
63. No suggestion.
64. The question does not arise.
65. Adequate wages are paid.

o ' RATIONALISATION,
66. No. ‘
-67 to 69. Matter of policy.

WELFARE WORK,

70. Yes.
71. Yes, at Railway Institutes.
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72 One Railway Hospxtal provided, -(a) by the Railway
~ Administration. No women employee, so question of maternity
does not arise. . These provisions are- adequate and satisfactory.

"73. This concerns medlca.l (department of the Railway.
74. Yes.

- 76—11. PLease refer to the Chief Medical; iOﬂ‘icer ofj ‘this
Rallway _

756. Yes.

© 79. Water taps have been provided in work p]aces and also

in front of the workers’ quarters.

" 80. Yes. No practical dificulties.

81. Yes, but not on contributory basis.
A 82. The question- does not arise as there are no women
' workers

'83. 170 quarters provided by the Railway . Admlmstra.tlon
4 Bungalow type for supervising subordinate officers, 45 double-
roomed with kitchen, latrine and courtyard, and 121 single«
roomed quarters without kitchen and latrire.

84. There is no fixed promotion of the workers for whom
quarters are provided by the Administration. Please refer to
item 3 in this connection. \

'85. Assessed rent limited to 10 per cent of wages

86. Loan can be had from the Co-operative Credit Soclety
of tbls Ra.llway on payment of interest.

88 'Ihere is no such arrangement for staff exceptmo those
in superior establishment.

89. Does not arise. No women employed

90. Does not arise.

L 2

C INDEBTEDNESS.
91. Not known.

93. Yes. . A . e e
95. No recruiting advances are made on this Railway,
96. Credit position of workers is almost the same as before.
97. No suvoestxon -
Wonxmm s COMPENSATION,

100. In 196 cases compensation was awarded and the matter

- was referred to the Commissioner for three c
three years. ases during the l.ast
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101. No difficulty experienced.

’ 102 No amendment suggested.
‘ Trape Union,

103. Yes. Styled Eastern Bengal Railway - Employees'-
Association.
" 104 to 103. Yes. L
106 to 107. No.
- 108, Yes. _
" 109. All India Railwaymen’s Federation. .
110. Yes and it exists.
111 and 112. Not known. _ .
--113. Individual Trade Union should be referred to.
114. No.

-+ 116. Yes.

 116. -Matter of pohcy

"117.. No. - v
. . INDUSTRIAL PEACE.
© . 118, Nil

119 to 124. The question does not arise.

: 125L All grievances are investigated and necesséry action
taken.

126. A Senior subordmate in charge. No.

IR

127. Dlsputes are settled by subordxnates or Gazetted Oﬂiuers
as the case may be.
128. No. °

129. No Trade Disputes Act furnished by the Administra-
tion.

130. The Welfare Officer of the Ballway acts as Conclhatxon
Officer. -

131 No suggestion. .
- 132, No balance sheets are made out in this office.

133. No improvement can be suggested until a definite
‘scheme is laid down. . - :

- 134, Yes.



(Loco Rg. Shed, Katihar).
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"WAGES

(Loco Rg.

January 1929, January
July 1920, July

Category of work. -
Monthly earnings. Monthly
" No.of |Wage-rate :
workers, | P.or T. No.of |Wage-rate
Maximum, | Minfmum. | Average. | workers, | P.or T, [Maximum.
1 2 8 4 6 [ 7 8 )
Ras. Rs. Rs. Rs. Rs,
Engine Mistry .. .- 1] T 90 50 70 . 1| T 9
Engine fitter .. . [} T. 28 20 24 9 T. 28
Ditto .. . s} ,r. .| .. 61} 8 405 8 T. 51
Ditte .. - 2| m 82 54 o8 2| T 82
Bofler maker .. . 2 . 28 20 24 2 . 28
Ditto »e ve 2 T. 51 30 40-6 8 T, 51
Ditto . . 1 T. 82 54 es) 1 T. 82
Eleotzle head-light fitter .. 1] T 51 20 956 1] T 5
Turner . . 1| T 51 20| 855 1] T 51
Blacksmith .. . 1 T. 82 20 51 1 T 82
Engine fitter khalasi ; .. 18 T. 21 16 185 20 T. 21
Bojler maker khalasl . 6 T, 21 16 185 [} T. 21
Hammermsan .. e 1 T. 21 16 185 1 T. 21
Engine-lighter. . . 4 T. 28 16 22 3 T. 21
Tinsmith .. . 1 T. b1 16 335 1 T. 51
Mason .. . 1 T. 51 16 835 1 T. 28
Coal crane driver . 1 T. 51 16 835 14 T. 28
Ditto .e . 1 T. . 51 16 835 1 T. 51
Steam crane driver . 1 T. 51 16 835 1 T. 51
Boller washout men . 6 T. 28 16 22 [} T. 28
Cleaner Tindal .. 8 T. 51 18 845 1 T 34
Engine cleaner . 68 T. 15 ;1 13 45 T. 17
Electrie head-light khalasl . e . . . 1 T 17
Store kbalasi .. as 2 T. 15 11 13 1 T. 17
Storemsn .. . . T . . . T. 21
Coal Tindal .. . . T. . . . . . .

Coalmen .o . 21 T. - 17 13 15 15 T. 17
Calimen o . sf T 15 1 13 4 T. 17
Coal checker .. . . T. . . . 2 N T 50
Bweeper . . 4 T. 18 12 15 3 T. 17
Pump engine driver .- 4 T. 51 16 335 4 T. 28




137

FORM.. -
Shed, Katihar). .
1933. January 1938, o
. July 1937. ) .
" Bago | B0 | e
- column columin .
earuings. Number |~ Wage Monthly earnings. . column 6. column 6.
o of rate
- | workers. | 'P.orT.
Minimum.| Average. . Maximum. | Minimum.| Average.
L
10 11 12 “13 14 15 16 17 18 19
.. -
Rs. ) Bs. Ra.
| v’ 1| T 90 50 70 - .-
20 2 RELE I 28 20| 2 . .-
" %0 40-5. Lef T 51 30 405 ..
" 54 08 8] . T 82 54 (1] . .
g0 2t ‘2 T. - 23 20 24 . .
%0 ws] - 4| T 51 30 405 . .
"84 (1} 1 T. 82 54 68 . .
20 855 1 T. 51 20 355 . .
"20] 356 1| T 51 " 20 55| .. .
20 51 1 T. 51 20 35-5 . .
13 17 26 T. 21 13 ‘a7 - . .
118 17 7 T. 21 13 17 . . .
13 17 1 T. 24 13} 185 . .
13 17 s T. 24 13 185 e .
16 33:5 .1 T. 61 16 335 . .
16 22 1 T. 28 16 22 .. -
16 22 1 T. 28 16 22 .
s 40-5 1 T. 51 30 405 .- .
18 335 1 T. 51 16 335 . ..
16 22 ? .o 21 13 17 . .e
18 26 1 T. 3¢ 18 26 .~ .
gt 15 4 T. 17 12 145 . ..
12 145 1 T. | 17 12 145 . e
12 145 1 T. 17 12 145 .. .
13 17 1| T 21 13 17 .. .-
. . 2 T. 22 18 20 . .
Rt 48 2 T. 17 12 145 . .
12 145 4 T. 17 12 s .. .
$s 425 2 T. 50 35 425 . .
. 12 145 s| T 17 12 145 . .
10 22 . T. . TR R . .
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WAGES FO
‘(Loco. Rg. Shed’
) January 1929, January|
July 1929, July
Category of work. -
: Fo.of |Wage-rate Monthly earnings, Monthly
workers, | P,or T. 4
Maximum. | Minimum. | Average. w!;i(g:n. wm.:‘ee Maximum,
N ¥

1. ] ] 4 5 [ 7 8 °

. Rs. RBs. Ras, Ras,

Watchman .. . ef T 28 19| 208 s| T. 22
Boiler mistry .. .. 1 T. 20 60 70 . . ..
Vacuum fitter . 1 T. 51 20 855 . .e o
Carpenter .. ae 1 T. 51 20 356 . . .
Accdt. crape fireman .. 1 T. 21 16 185 . . .
Hand pomper .. e 1| T 15 1 13 . . .
Washout tindal e 1 T. 51 18 345 . . ..
Pointeman .. .. 3 T. 15 1 13 Ve . ae
Tube cleaner .. . [ T. .15 11 13 . .. .
Ehed tindal .. .- S | T. 51 18 346 . . .
Steamman .. .- 1l T, 21 16 185| .. .- .
Firebox cleaner “Tee 4 T. 17 13 15 . . ..




RM-—-:coni:_ld. o
Katihar)—concld.

139

| 1938, January.1938. R |
1983. - July 1937. Ra;;io ’ R«a:,lo
N - Ol 0. N
. column collgla’n Remarka,
eamings. . B O Monthly earnings. column 6. | éoluma 6.
. . Number Wage o .
-] of ._rate | .
X . | workers. | P.orT.’
Minimum. "Averqge. . L Maximum, | Minimum,.| Average.
10 11 12y 14 15 “16 17 18 10
Rs. s..'b.- . Rs. a. p. | Be. 8. p. | Rs. a. p.
© 19 . 208 T. . . .e .e
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- WAGES
(Carr. Shed,

January 1929, Janvary
" July 1929, Jay
Categary of work. -
. Mcnathly earnings, Monthly
‘ No.of [Wage-rate No.of (Wage-rate -
workers. | P.orT. | workers.| P.or T.
Maximum. | Minimum. { Average. Maximum.
1 2 3 4 5 [ 7 8 [
) Ra. Bs. Rs.
Carpenter ., . 1 T. 82 54 €8 1 T. 82
Do, . .. 1 T. 51 30 405 1 T 51
Do, . .. 2 T. - 28 20 24 1 T. 28
Blacksmith ., . 1 T. 61 - 20 355 1 . 61
Carr. fitter ., . s| 1° - 28 ‘16 22 sl T 28
Do. . . -4 T. Bl 30 405 8 T. 51
Rivetter - . . | T. < b1 - 16 835 1 T. 51
Letterman .. . 1 T. - 28 16 22 1 T. 28
Do. . . 1} = 51 30 405 1| T 51
Wheel tapper .. . 10 T. - 21 18 185 7 . 21
Ditto .. . 71 T --28 - 22 25 6 T. 28
Hammerman .. . T. --21 18 185 1 T. 21
Head Repacker . T. 28 16 22 . . .
Repacker . . . . . . 4 T. 28
Lifting khalas) .o - T. . . 4 T. 21
. Tindal .. . 2! T. 51 18 315 2 . s4
Carr. khalaai .. . 19 T. 15 "1 13 58 T. 17
Sweeper . . 14 T. 18 12 15 10 T, 17
Vac. brake fitter . 4 T, - 51 16 335 .. . .
Plpe fitter .. . T. 51 16 335 .. . .
Gas fitter . . T. 51 16 335 . .
Greaser . . [ T. 21 18 185 . . .
Carr, fitter, .. .. 13 T. 21 16 185 .. . .
Painter . .- 2 T. 51 16 335 . . .
Storeman . .. 1 T. 21 18 185 . . . .
Cleaning jamadar . 1 T. 51 18 136 . . .
Wnﬁr ooolies .. . [} T. 15 11 13 .o .. .
Wreach coolf .. . 2 T. .17 13 15 . .. .
Watchman .. . 1 T. 16 11 135 . . .
Cleaner . . 43 T. 15 1 13 . . .
Tralo examiner . 2 T. 150 100 125 2 T. 150
Ditto .. .. T. 05 50 725 () T. 95
Nuamber taker . T. 4 21 33 L I '
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_—
1083, - . January 1938.
1038, July 1037. .
' Bajto Rg?o Rematkd,
. ) ’ column | column
e e I R P
- - ~ of rate -
Mlnln-mm. Average.» workets. P.' or T Maximum. | Minimum.| Average.
10 1n 12 ). 13 14 15 16 17 18 19
Rs. . Rs. Rs. Bs.
54 68 |~ - 1| T 82 54 68 . .
© 80 406 1T 51 30 w05 .. .
P2 24 ). T 28 20 24 . .-
20 - 358 1} T, 6L 20 356 . .
16 22 18] T 28 el168] 22 . .
30! 405 BIRE 51 30| 408 ] .
16 335 | 1 T, 51 16 335 . .
18 22 1 T. 28 16 22 . .
30 405 il T 51 80 405 . . :
18 186 1) T 21 16 185 . .
22 25 18] T 28 22 25 ‘.. .
16 185 1] T 2 13 85| .. .-
. . I 28 13 25| . .
18] 22 ] T, 21 13 17 . .
13 17 4 T. 21 18 17 . .
18 26 2 T. 34 18 26 .- .
12 145 " 66 T, 17 12 145 . .
12 145 10 T, 17 12 145 . .
. 100 125 T, 150 100 125 . .
50 725 . T, 05 50 72:5 . .
21 L ] T. 46 21 83 . . o
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Replies_to 'the.'Questionnaire by the Dehri-Rohtas Light
Railway,Company, Limited, Dehri-on-Sone.

A.—NATURE AND RECRUI1MENT OF LABOUR.

1.;0mcel‘3 [X) ) L] [ e 2.
" Clerks . . . 9
‘Station master, assistant station master, doctor and - 18

P. W. L '
'Work people—
-Men os ‘oe s ‘oo 19 1
'Woman' se | . ; o KX3 1
Total .o 218

2. (a) Most of the workers are local men. '
. (b) Nil. : .

3. Almost all the workers live in their village homes which
are within one mile from the workshop and they are local
people. - :

4. Locally.

6. (a to €) Nil

. 7. Recruitment.—(a to ¢) On the opening of this railway
station masters, guards, ‘drivers, permanent way mistries
were recruited from other railways in India. Local men were
engaged aud trained by the above<passed men in their duties.
I cannot suggest any better way than the above. There is
a Government Public 'Works Department workshop at Debri,
where fitters, blacksmiths, carpenters, moulders and machine
men, drillers, etc., are ‘occasionally available for recraitment.
Most of the 'workshop 'staff were recruited from Public Works
Department shops. After securing good mistries in the shops,
we engage apprentices to learn the various trades. There is
no “jobbers’ ior ** contractors ”’ system. '

8.1 pfefer the systém noted above no. 7.
9 and 10. Yes, all other things being equal.

11 and 12. No. . . .
~CONDITION OF EMPLOYMENT.

17, There is no system of graded promotion. Promotion
and increments are given fo deserving men, on the recommen-
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datxon of workshop foreman.  Meu are. offered the fixed pay
of a particular post when there is a vacancy. They either
accept it or leave it. The rates of wages are fixed from time
to time by consulting the pays given in other : adjacent workshop
and railways. About 95 per cent of the labourers live at Dehri
and have their own houses.

_ '19. Leave.—Workers are granted 30 days’ leave - in a year
“with “full pay. .This includes casual leave, privilege leave,
festive holidays are also granted with pay. The workshop and
loco staff are given one aay ’s rest cach week under the: Factory
Act -

20 Medxcal certxﬁca.te

210 M alermty leave.—~Yes, three months'- lea.ve thh full~.
pay- - There is one local woman only.

92. Provident funds are allowed to all the staff dra.wmg“
Rs. 15 and over at the rate of 5 per cent contribution, the
Company gives a similar. contribution. -An annual interest of
b per cent per annum is given on the whole sum. A small .
bonus is given to menials on their retirement or death if the
men give good and long service. There is no old age pension.
No other benefits are given.- -

23 All local festival holidays (10 days) and one day’s rest
in each week (Sunday).

26. Cases of indiscipline, disobedience or slackness of ‘work
“are reported by the Workshop Foreman to the Manager fori
orders after enquiry. -

27. Warnings are given. He can always lay his case before ‘
the Manager or Manaomg Agents.

29. No.
30. Nil. 4
-31. Leave without pay in ma]onty of cages..

R
t

«

oo 82, Lale attendance.—~Most of the workers live at Dehn,
which is about { mile from the Workshop and are revular in their
- attendance. Late comers are warned.

. 33 ch Sfund.—There is  no specxal ﬁne fund m thls
raxlway (It is debited to revenue account.)



144

Hougs OF WORK.
34. Eight hours work daily.

35. Two shifts :—7 a.M. to 11-30 a.m. '
B 2 p.M, to 5 p.M. } Day 8» hours.

$eM to2AM .. Night6hours,
i+ 36. One day’s restis given on each Sunday. '
37. Yes, see answer (item no. 35).

. 38.. Drivers and firemen, workshop staff get overtime if
working over 8 hours per day and overtime is calculated on the
basis of daily hours at monthly rate of their pay.

89, Locomotives, carriage and wagon fitters are ordinarily
called upon to work overtime. Overtime is calculated on the
basis of mouthly wages rate on the actual number of hours and
paid monthly.

~ 40. No. .

- 41. Average 300 days for which the factory worked during

- each of the last five years. There was no stoppage of work on
account of overhauling or breakdown.

CONDITION OF FACTORIES.

42. Yes. ,
. WacEs.

50. No.
+.. b%. Different rates are not paid for night work and ' work on
holidays.
" 53. The wages of all workers are calculated on monthly
basis. : : . ‘
54. Wages are paid monthly. Each month’s wages are
paid in the following month within seven days.
55. Wages are paid at fixed rate on time, hence there is no
. difference. o o .
56. There is no other deductions, other than provident
fund subscription. :

14 y_~ b67. No.

* 59. I favour the establishment of a minimum wage.
-65. I.-cannot: say, as it refers to industries other than a
railway workshop. S '
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WELFABE WOBK.

'70. No educationsl facﬂltles are prov1ded for, adult worke
men and their’ children. * This railway is too small to maintain
" g school, There are primary vernacular schools at Déhri and.
noarly all the stations on the hne

. 71. There is a railway mstltute at Dehri. The Company
paxd for the building..

72. The Company employs a quahﬁed doctor to attend
to any cases of accident or sickness which may occur to the
staff. ~ A dispensary is maintained where all the staff are treated
‘and given medicine free. There is no special a.rta.ngement for
treatment of women and matermty cases. :

'73. ‘The total charges incurred by. this railway .in runmnv
a dlspensary amounts to Rs. 1,800 a year. .

74. No..

75. Small- -pox and cholera. —Other diseases are’ malaria,
dysentery, pneumonia, diarrhcea, opthalmia, ete.. In regard
to small-pox and cholera inoculations aré given to all workers
free of charge

78 Samtary arrangements and other amemtzes.—The work-

shop is provided with latrine and urinals which are cleaned by
- the Company’s sweepers, as the country is open all round whereﬂ
people work, there is no necess1ty to prov1de latrines except in
the quarters "of the superior staff. There.is no special arrange-
ment for bathing in the workshop. As the irrigation canal is
verylclose to our workshop, the men take thelr bath in the
cana

79. Supply of drmkmg-water —The workshop is provxded .
with a well.

80. There is no provision for sickness relic to the workers,

85. When houses are provided for the staff they arg all
_rent- free

81.

88. There is no arrangement for (a), (5), (c) and (d) The
-workers make their own arranoements

89. Yes.

nn’ ww
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INDEBTEDNESS.

91. Cannot answer as these are private matters.

92. No. Thisis a very small railway.

93. The men are paid monthly vnthm the prescnbed lxmxt ,
as per Payment of Wages Act. -,

94. No advances are made to the Workcrs

95 No A . . ek

98. Itisa very small raxlway, so I am unable to make any
suggestlon. _ ;

o WORKMEN S COMPENSATION.

99, There has been no case of accident resulting in death
or disablement. During the last three years two minor raccidents
~cecurred, one necessitating amputation of forearm.

¢ 100/ Compensatlon is paid according to the Act. Com-
pensation is paid by the Claims Bureau, Calcutta, as all wages
are covered by insurance. We had no occaﬁuon to refer any
}matter to.the Commlssxoner for st,ttlement ’

101 and 102 No et
o TRADE UNION.

103 and 117. There are no Trade Union Employment
"Bureau and Staff Committee in this railway. 8o I cannot give
_any opinion on these sub;ects

* INDUSTRIAL PEACE

. 118 and 151. We have no- strikes on this railway. There
- are no labour exchanges I know of no dlsa,blhtles under Wthh
. our staff aré serving.

- 132. Balance sheets and Profit a.nd Loss account from 1929
‘ t0 1987. -This: information can -be had‘ from the Managmg
- Agents of this raﬂway

P a0 s GENERAL.
[ Thls railway is a very . small railway. One great

feature is that steady employment is provided for the workers

who in the majority of cases have the benefit of a provident
fund.

-« There is no dlssatlsfa.ctlon in our shops and no communal
troubles.

~ In proportion to our resources all the staff are well-treated
and happy. .
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" Replies to the general questionnaire, The Tatanagar Foundry
- - Company, Limited.

. . . Tatanagar.

.- 'We bave not found it possible to give' definite- and ‘catego-
rical answer to all the ' questions- contained in‘the  above
‘questionnaire which, considered asa whole; stems to' Bave been
~ prepared mainly with an eye to :big ‘industrial ¢éncerns where
- work- is- continuous and the working staff permanent. " The
‘position..of our foundry is:rather peculiar in this respect and
perhaps needs some -explanation. OQOur: main business is-to’
supply cast iron sleepers_to the railways on whom alone, con--
sequently, we have to depend for our work. The orders we get
from the railways are only a fraction of their total *tequirements
which - vary - from .year to year, and it is not always that 'we are’
fortucate enough to compete successfully azainst other powerful
rivals in the field, such as Indian Iron and Steel Company ‘from
whom we have to get our supply of ‘pig iron for- our ~work, and
who. enjoy - many special railway facilities and concessions of
which are totally denied. to wus. - As svppliers to the Railway'
Board our work is necessarily seasonal and not. continuous, and
this element of uncertainty makes it impossible for us - to
maintain-a permanent body of workmen or keep up an elaborate
organization- throughout the year as in' other big industries.
Being entirely dependent on the railways for'our' work, we’ are
forced to run our workshop -according: to their réquirements;
and have often to close down some of our sections when there
is no work. to be done. Qur:workmen are fully aware of the
unsteady nature of the work, but until very recent times, there
- was neyer any lack of understanding hetween us and our men. *

- It will perhaps be obvious from what has been stated above:

that ours being a middle-sized seasonal industry, it is- free from:
many of the problems. that are natural:in- a-big perennial
industry, because our relation with' our workmen is in many
ways more intimate and much less formal. Our peculiar
" position as employers makes it impossible for' us to give any
opicion on questions that are beyond our scope. .. ... .
. . Owing to the seasonal nature of our work, our labouris
- always fluctuating, thus making the work of preparing correct -
_ statistics impossible. The statements and statistics annexed

are mere average and approximate estimates of a month only.- ..
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NATURE AND RECRUITMENT OF LABOUR.

1. The pérticulars asked for are furnished in the statement
- annexed marked “A”. . o

2. We have no settlement area of our own. All our
workmen are casual, and nost of the skilled labour is migratory
and unskilled labour ‘local. The number of skilled and

unskilled labour as in :May 1938 is shown in the annexed
statement, marked “B ™. - ' '

3. Approximately 25 per cent of the total strenth live in
their village homes, 32" per cent live in houses of their own
‘built on rented land and 43 per cent live in rented houses.

4. All our workmen are locally ‘recruited, the largest
number coming from Bihar. Orissa comes next in the supply"

. of labour, as will appear from the accompanying statemeut

»
-

marked “ C »,

%5, Being seasonal manufacturers, we cannot maintain a
fixed and permanent body of workers. Hence, we are unable
to reply to this question with any degree of accuracy.

- 6. We do not possess necessary records.

7 and 8. Workers are recruited directly by the management,
and we prefer this system because it eliminates many abuses.

" 9and 10. We do not keep any such regular list, but as
a rule old hands are always given preference. '

. 11. We have no personal experience.

"12. Our factory is too small to feel the necessity of any
such machinery. : . .

13 and 14. All our workers, both skilled %;nd unskilled, are

. of casual nature as our work is not of perennial nature. As

our labour force is fluctuating day to day, it is not possible to
-furnish any statistics of the proportion cf casual and permanent
workers, - ' S . e

e+ . CONDITIONS OF EMPLOYMENT.
i15. ‘We have no service rules.

16. Though we have no' formal provisions, we are always
taking in new men for-training. Almost 90 per cent of our
present workers were trained by us. ' '

J7. A graded scale of promotion is not possible in & factory

like ours. Ve give increrents according to the increased skill
end efficiency of our werkers.



149

© . 18. The seasonal nature of our work does not allow us to
give any security of service to our workers, because we are
ourselves quite uncertain about our work. We are manufag-
turers and. suppliers of railway requirements only, and there is’
no surety of regular railway purchases. S coed
19. Leave is ungrudgingly granted. to. workers. whenever,
applied for, the period being determined by the necessity of the-
. applicant, " Leave ‘with pay is granted only to the monthly-
salaried staff of the organisation who are entitled to 3 weeks’
leave in a-year. -There are no special rules and conditions.
20. Sick leave is granted to the monthly-salaried staff on*
- the merit of individual cases. . ' -
. 21, Maternity leave is granted to women: for 6 weeks—
-3 weeks hefore and 3 weeks after delivery, with half pay.
© 22. We.have no such scheme at present. We tried to
.create- a provident fund scheme, and invited expert opinion
which did not find it. feasible, as our work is not .continuous. .

3. All Sundays are treated -as holidays,. and. festival holi- :
days are given ag follows :—

Dewali ... e w. 2 days.

Durga Puja. D R . 2,

Holi = .. . - . 27,

Poush Sankranti . 1day.- -~
'Viswaksrma Poja =~ ... . w 1, .

24 to 26. We have no rules of conduct, nor have we felt’
any necessity of such rules. Prior to. the last-strike 'in July
1937 and present troubles, we had no such . experiencs, - indiscip-
line or.slackness of work being almost unknown. : Our  relation
with our workers was always friendly and we had. no occasion -
to treat them very harshly. - As there are no rules. of . conduet; :
stray and individual cases are dealt with according’ to the:
common-sense view of justice and fairplay. « .

27-28. We have never punished any one.
_29-30. Nq. R : ‘ .
31, Except verbal warning, no serious steps -are taken.: -As

there is always a floating gang, our . work does not suffer.’

.- 32. A grace of 15 minutes is .usually allowed: ' In case of-
partial attendance, payment is made for the actual hours of -
work. As the pieceswork system is more prevaleat in .our
Factory, we have no hard and fast rules about attendance. -

33, Does not arise.



150
Hours of work.

34. Eight hours a day are the usual working hours, but by
adopting piece-work system, we have succeeded to some extent
in solving the difficult problem of fixing the hours of work. _

.- 35, Details of hours of work aré farnishedin Statement D"
attached..
. 86. Ours is not'a continuous process Factory.

37. We do not considet it- practicable to make any great
alterations, but in outdoor work we generally’ make some
changes, for example—

Summer. Other than summer.
6 AM to 1l A’ 7 Ax to 11-30 A
"2 PM T06 RPM 130 B3 to 5 P

38.: Overtinie is worked when - necessary .and is calculated
according to section 47 of the Factories Act, 1934.

39. Overtime work becomes necessary either when the
“furnace is'slowed down or in the case- of breakdown or when
there is some urgent and emergent work of our customer.’ So,
no particular groups of workers may be said to be working
overtime oftener than others.

40. No. We are governed in all such' matters by the
Factories Act.-

41..Asour- work is- of’ seasonal nature, overhauling or
breakdown is attended to; during slack sedson, and "conséquently
we.have hardly any stoppage of work doe to such reasons. Of
course, there are petty 'breakdowns, which however are few and
far» between, - and: there- is no record for them. The number
of days< the - Factory worked ' during each of the last 5 years
is shown in Statement “E*.

Conditfons in Faciories.

43.Except the ordinary risks of Factory life, there is no
special danger of any kind” in "the work’ done by us, It is not
hazardous, and therefore no special equipmentd or measures have
beén found to be mecessary.”

- 43.Weé are governed by the provisions of the Factories
Act. '
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14. S5 far as we are concerned, we do not find any necesity
of extending the scope of Factories Act.

45 to 48. We are not in a position to give any opinion.

| . -»s\‘Vages.

49. The forms supplied are not suitable for the purpose.
"The dectails * asked for are furnished in the, accompanying
_statement marked “F”. :

- 50. No. . |
. 51. We paylei::tra.. rate as provided in the Factories. Act. -

: 52. We have no different rates for night work  or work on
.holidays, and we are governed by the Factories K Act in this
matter also. ) o o '

53 & 54. Except the supervisory staff, who alone are given
monthly remuneration, all our workmeén are- paid on the daily-
wages system. We do not favour the idea of calculating the
wages of workmen on monthly basis, for many of them are
usually irregular. We do not think it will help to increase their
efficiency. ~ Unskilled labour in our Factory is paid. weekly,  the
skilled and semi-skilled workers are paid .monthly,. We - prefer
the system of weekly payment to all, except. the clerical super-
visory sfaff. S -

. ‘ . Taal - N ) . ‘_
'65. Ours being a seasonal works, consequently.: it .is not
possible to give a statistical account in reply to this question.
, B56. There is practically no kind of deductions in our
Factory. . ,
57. We have no such scheme.

58 to 65. These questions are discussed in the accompanying
memorandum—{Not printed). . : : o

Rationalisation.

66 to 69. We are not competent enough to deal with these
-questions. . :

 Welfare work,

70. We have no school of our own, but we contribute to the,
local school provided for the. children. of- the workers. of subsi«
diary concerns. The school is under the.supervision: of the
Tatas and besides this as a subsidiary concern of Messrs. Tata -
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Iron and Steel Company, Limited, fhe children of our emyloyecs
are entitled to get same facilities like those of Tata employees
in the schools, :

71. We Lave no club of our own but we centribute practi-
cally to all the clubs of the town and specially to the Tinplale
Works Club and library for such facilities. . ' >

72 & 73. Wekbave in our workshop a First Aid Station; unde?
a qualificd medical officer, assisted by two ccmpounders.” We.
also contribute to the management of Tisco and our employces .
both mén and women, get the same free medical facilities as the
-employees of Tatas. In cur opinion, the medical facilities given
here-at Jamsbedpur and Tatanagar are not inferior to those-pf
any other municipal town in India. :

74. It has not been introduced as yet.

75. Sunch record is kept by. Tatas. Tata authorities alone
are competent.to. give necessary informations. There is no
occupational disease in our Factory life.

. %6. All possible care is taken by the authorities of the
Tatas for the prevention of epidemic diseases, and there has been
mo sericus - outbreak of any epedimic diseases within the last
12 years of our existence.

* 77.' There is no deficiency diseases. A »

78. Sufficient latrines and urinals have been provided in the

works and privacy is maintained.- ‘ "

' 79. Drinking water is supplied from wells and filter piant.
Natural .cold water (not iced) is available during hot season.

80. From the very nature of our work, no such arrangement
seems possible. . cL

- 81. We could welcome such' measures, but in view of the
fraudulent praciices even in accident insurance, we are afraid
that sickness insurance cannot be properly controlled.

82. We are not competent to answer this question.

§3 to 85. Free quarters are given to our monthly-salaried
staff, but ours is too small an industry to provide accommodation
to our workers, the greatest”difficulty in the way heing the
impracticability of making proper municipal arracgements.

“.  86..Loans and advances without interest are of.tex} given to
deserving cases, either for building purposes or for liquidating
their debts. : : .
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. 87. We cannot give any opinion.

§8. We have no such arrangements of our own, but there
are ample facilities for sports and other amusements prov.ldea by
the neizhbouring' subsidiary .industries and we -contribute a
reasonable sum for the purpose.

te

89. No. Separate shelters are provided, but our workers

take rest in the spacious ranning verandah of our office and in
other shades of the_',l“act_:ory.

'90. No.-

Indebtedness.

4. 91. As we have no settlement area of our owm, wa have
hardly any opportunity to know such thiugs.

99, Establishment of co-operative stores would certainly be
beneficial; but it is hardly practicable.” Our workmen were
supplied with funds -for the purpose . of starting a refreshment”
stall on co-operative basis, but it ultimately ended in failure,

owing to disputes as to the credit amount and non-payment of
dues. .

93. We do not thiok that any such measure will alleviate
the indebtédness of the workers. Moreover, it isnot possible to -
form a correct estimate. of their actua}l indebtedness.” In our
.o}pinion, as the present” condition stands, no measurs .Cin make
the workers free from their bad habit of running ‘inte debts.

94. Advances are made witbout interest to-be recovered by
- easy monthly instalments, for the purpose of euabling our work-
men to liquidate the money-lender’s debts. In these matters, we
are governed by the rules of the Factories Act. '

95. We never had the necessity. of . making recruiting
advziuces. for there are almost always. enough men ready for
work. . .

"~ 86 & 97. The effect of the recent amendment o the workers
seems to have been anything but salutary. : The creditors,. as is
generally supposed, do not always come from outside, but more
often they rise from the labouring classes. Small traders, shop-
- keepers and petty money-lenders are mostly composed of thrifty
workmen who have succeeded in saving some small capital which
they invest in such business and thus earn their livelihood. The
an:endment has greatly deprived them of the benefits of their

small savicg, for they can now hardly dare to give credit . ta the -
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work.rs, who are proverbially reckless. Moreover the amend-
ment will go a long way in rooting out the little saviog instinct
that the workmen had, because they will not now know what to
do with their money. - As there is no prospect of a safe invest-
ment either in trade or in money-lending "business, no body will
want to save anything at all (particularly in Jamshedpar). -

98. As we have already stated, co-operative societies of any
kind have hardly auny cbance of being successfsl under the
present conditions. The immunity given by the recent amend-
ment has created a spirit of utter recklessness among the
ignorant and thoughtless working classes. The whole theory of

co-operative system depends on mutual help and consideration, -
which is totally lacking among the workers. ' )

Workmen’s compensation.

.99 & 100. The particalars are furnished in the accompany-
ing statement marked “ G .

101. The greatest difficulty is the spirit of lawlessness
among workers. It is very difficult to distinguish between
genuine and fake cases.

102. We do not feel competent enough to offer any
suggestion. :

Trade union.

103. There are two trade unionsin our Factory—one, con-
trolled by Mr. Homi, is registered, while the other is unregistered. .
The registered union has recently applied for recognition, and

the case is still under consideration.

104 to 107. Do not arise.
108 & 109. We do not exactly know.

110. We are not in favour of a single trade uaion, because
all workers are not of same opinion, and so, if they are all forced
into the fold of single union, it will give rise to internal differs
ences among workers which may easily end in violence and
blood-shed.

111 We have no knowledge.

112. Our knowledge of the internal affairs of the union 1s
very meagre. There are *‘outsiders” andin fact, the uinon is
organised by them, but we do not know the strength of their
number.
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©113. So far as our experience goes, the sole activity of the
Trade Union scems to be to put pressure upon the management
. by organising strikes, slowing- down production, and by-
numerous other tactics. There is no attempt on the part of the
_Trade Union to help the workers in increasing their efficiency or
moral character. "It is entirely a militant orgacisation withouf
any benevolent aims." ’

. 114 & 115. The number of workers in our factory is not large
enough to make any such arrangement necessary, workmen have
free access to the authorities and can approach the management
without any difficulty. to place their grievances before them.

. 116. Organised trade union controlled by sensible men, may
do -much to solve many of the problews and difficulties, but if -
trade unionism means constant attempts to wreuch wore and”

" more advantages from the employers it will injure the workmen
themselves by ruining the industries of the country.

117 There are no restrictions generally. .

Industrial peace.

118. Since the establishment of our works in 1927, we had
only one strike in July 1937 and it was a lightning strike with-
“out notice. : v

119 to 122. The particulars will be available from papers
marked “H ”’, . : ‘

123. We do not know.

 '124. On the part of the workers, the loss was not more than
a month’s wages, and the Company’s loss would nearly. reach
a lakh of rupees on the whole. Articles produced during and
even after the strike werz all below the specified standard, and
were rejected by our customers. :

125. Answer. is given in questions nos. 114 and 115..

126. We have no special officers, as we think that "they are
not necessary in a factory like ours.

127. We have no such machinery.

128, In cases of difficult disputes, arbitration seems to be
the. only possible way, and it should be fully controlled by
- Government. It is n:cessary that both the parties should have

full confidence ou arbitrator and hence, arbitration by the State
seems to be best. i -

129.. We are unable to offcr any suggestion.
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130. Yes.

131. It is difficult to give any definite suggestions, but
broadly speaking, no industry can grow in India without
State belp and it is the duty of the Government. to see that
industries are not ruined by unreasonable strikes. o

132. We are giving audited balance shests for year 1934-35,
1935-36 and 1936-37 and also statement of profit and loss
accounts for the periods 22nd October 1930 to 8th November
1931, 9th November 1931 -to 28th October 1932, 29th October
1932 to 15th: May 1933 and 16th May.1933 to 31st March 1934.
(Not printed—V idyabhwshan Shukla)

135. We do not know of any such Government machinery
that is working for the interest of both the employers and the -
employees. '

€A ”

Statement showihg total number of men employed by Tatanagar Foundry
Company, Limited, as in May 1938.

OFFICERS,

' -, Works Manager 1
Foundry Foremah - .. . .. .o 2
Labour Foreman .e .. .e 1
Draftsman, Overseer, etc. .e . 3
Medical Officer and Compounder .. . 3
Clerks .. - .o 32
Watch and Ward .. . .o 28
Construction and Machine Shop Mistry- 2
Youndry Mistry .o o .o 1
Electrical Mistry .o .. 1
: WoRK PEOPLE.

_ Men . .. .. 1,198
Women .. .. . e 72T
Children .. . .o e NiL

1] B ’{_
Statement showing men enganged in different work as in May 1938.
, Department. - : Xo. of men.
" Pattern shop Cee . .. 8

Dice shop .o . e 14
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. Department. ‘ No. of men
Machihe shop e - . © .. 68
Smithy .. e . Cee 4
'Electric;:{ ve S e . . 9
Chipping ve .. . .. 53

- Furpace . .. e .. 21
" Slecper moulding .o . .. 46
"General casting moulding - . ' .. 28
_Core making _ - - .. -85
Ramming .. - . . _+e7330

-, Unskilled Labour - .o ’ .« 532
Women - .. Y

, A gn

Statement showing the areas from which workers have been drawn asin

May 1938.
Province. : - No. ‘Percentage.
‘Bihar and Orissa- . .« 1,426 = 742
- Bihar .. .. 809=421
“Orissa oo e 239=124
Qrissa-—and States .. 378=19-7
Bengal .. e T .. 170, = 884-:
United Provinces .e .. 178 = 405
Central Provinces - _— . 217 = 11-29
Madras . . .. 10 = .52
Punjab - .o e 16 = .83
Bombﬂy' .e .o oe 1
Assam . .e . 1]
i P = 26
Deml .o ee .e 1 I
Nepal . .. . * ee 2)
- Total - e 1,922 . 99-79
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Hours of work at Tatanagar Foundry Company, Limited.

Departmext.:

Pattern shop
Dice shop
Machine shop

Smithy
Electric

Chipping

Furnace

Sleeper moulding

General 'moulciing .

‘Women labour

® Casting
Removing. .

Shifte.

7 AM t0 11.30 A.M. and 1-30 e.M. to 5 P. M.
7 aM to 11-30 A.M and 1-30 p.M. to 5 P.M.

7aMto 11-30 A.M. and 1.30 to 5 P.M and
6aM to 2PM, 2 PM to 10 P.M and
10 .M. to 6 A.M.

7 A.M. t0 11-30 a.M. and 1-30 P.M. t0 5 P.M.

7 AM t011-30 .M. and 1-30 p.M. to 5 P and
6 AM to2pM, 2PM to10pr.M and 10 P.ML
to 6 A.M.

6 A.M. to 11 A.M. and2rx to 5p.M and 6 A.X
to 2 P.M.

5AMto 1pM, 6 AM.to 2p.M. and 12 noon
to 8 P.M. .

6AaM to 2PM,7AM to3pPM and 11 A.M. to
7 p.M.

8 A.M. to 12-30 p.M and 1-30 p.M. to 5 P.M.

Ramming - .. 6AaMto2rM,TAMto3 Py, 11 AM t07P.M,
. 10 AM to 6pM, 8 AM to 4 PM and
' 12 noon to 8 P.M.

Core making ee BAM to 2 PM, 2PM to 10P.M, 10 P M. to
: - 0AM,8AMto12-30 p.v. and 1-30 p.M. to
5 P.M, 12 noon to 8 P.M.,, 10 A M to 6 P.M,

7 AM to 1130 A.M. and 1-30 P.M. to 5 P.M.
~ Un=killed . Labour Required to work .in all the above shifts to
(Coolies). assist skilled labourers—mostly work from

7 AaM to 11-30 A.m. and 1.30 P.M. to 5 P.M.

ee- 6AM toll aM and 2 PM to5 PM, 6 AMto

2pM,7aMto3 PM, 7aAM toll30A.M
and1-30rM to 5 p.M.

.. 12 moon to 8 P.M.
e 10PM to 6 A.M.

Clerical establishment - Mostly work from 7 AM.-to 11-30 A.m and

1.30 .M. to 5 P.M. Few tlme-Leepers only
work on shifts.

“E” .‘

Numberof days the Factory worked during last 5 years.

Year.
1933
1934
1935 -
© 1936
1937

No. of working days,

.o . . ee .. es 305e
.o T ee oo .. 308
. .e .. .. 307
. oa . .. 309
.e . . e 307
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Stateiment showing maximum, "m_inimum‘ and average earnings of d’iﬁerent' categories of workers.

: Number %ﬂ?ﬁ; - Average
Names of Departments, | - Year, [ days in Total wages Maxjmum Number of working | Minimum | Number of working
aduls. the ‘wages. in the wages, . days, wages. days and rate,
month, month. . ’
1 3 3 4 5 o T, s ‘o 10

Days, Hrs| Res, 8. p.| Rea.p.| Rsos p. |Days. Hs  Rs, a. p. | Bs, 8, p. |[Days.Hrs, Rs, o,

Pattorn shop .+ | January, 1020 .. 12{ 20 8 | 882 7 8] 811311 100 0 (| 25 0 @6 00|l 4 80| 2 0 @2 4 0
Ditto . | July, 1029 L1 13| 20 83| 445 2 © 84 310,102 0 0| 2654 0 @4 0 0| 8 8 O 4 0 @014 0
Ditte ., .. | 7anusry, 1033 .. el 23 0] 187 00| 4612 0! ot 0 0j 26 0 @8 s 0j1700| 17 0 @20 0
Ditto .. .. | July, 1033 . 4l 23 o | 187 00| 4612 0| 91 00| 26 0 @83 8 022 80| 20 0 @1 2-0
Ditte ., . | July, 1087 . 8] 21 o 28 1 9 8 0 2 66 8 0| 19 ¢ @ 3 8 0| 900 9 0 @1 00
Ditto ., .. | January, 1038 .. 10 21 2 |30 20| 3 02| 80 06|2 3 @38 0[1196] 18 4 @010 0
Diceshop .. .. | January, 1029 .. 8! 2¢ 5 | 330 8 0] 42 6 4| 56 5 0} 200 0 @2 2 018 0 0] 24 0 @012 0
Ditto .o vs | July, 1920 ] 3 2 22511 0 87 910 57 6 0 27 0 @2 2010 8 0 26 0 @012 0
Ditto ve .. | January, 1938 .. 1] 20 ¢ 8012 0 3012 0 38012 0 e v 3012° 0| 200 0 @1 8 0
Ditto . +o | July, 1033 1 25 4 88 4 0 88 4 0 388 4 0 . 38 4 0] 254 0 @1 8 O
Ditto . «. | July, 1037 3 18 1 80 5 0 80 1 8 54156 0 27 .2 @20 0|11 00 11 0 . @1 00
P tto .. ) .. }January, 1938 .. 7 1 7 140 5 38 20 0 9 4 8 0 26 29 @1 8 O 5 0 0 5 0 @1 0 0
Construction Department { January, 1929 .. 26| 22 O 765 6 0 30 9 6§ 56 4 0 25 0 @2 ¢« 0f11 4 0 156 0 @012 0o
Ditto ve | July, 1029 .. 18] 23 3% 48011 © 27 3 8§ 42 4 0] 26 0 @110 O 912 0 13 0 @012 ¢
Machine shop .. {January, 19290 .. 4] 23 7 873 6 0 26 10 ¢ 63 5 83| 26 6 @2 0 0f 612 O 9 0 -'@ 012 0
Ditto .. {July, 1920 . 11 23 4 294 2 8 26 11 10 . 48 0 0O 4 0 @2 0 0{17 4 0} 23 0. @012 -0.
Ditto . | .. {Junuary,1033 .. 10{ 10 6 | 25012 8| 25 1 2§ 44 0 0, 22 0 @200} 9 ¢ 6] 8 2 @120
Ditto .. [July, 1028 .. 9| 16 7| 206 7 0] 2213 23| 44 00| 22 0 @2 o0 0| §12. 0 0 @012 0
Ditte oo JTuy, 1087 L, 42| 17 2j| 62512 o} 414 4] 8210 28 0 @g120)8138]| 13 4).@0¢0

091
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R T R vs | January, 1088 .. 87| 22 1] 683 ¥. 6 8 Y6l 45802 o0 @1 12.0f 210 u,-'-”,';.;koi" ‘80 % g
. Wachiesh paupervisor | July, 1037 .. 2| s0 4| 177 6 9| 8811 «f 1000 0| 31 0 @100 0 0776 9| 8- 0 @so o 0
: : . & : ’ ' L ) : L ~ ! per month. B B per month.‘.

Dltto - .« | January, 1038 .. 2{ 31 o | 180 0 of e o ol.10 o' - Ge 18070 0 e 80 0 0
Blesksmith shap . ,. | January, 1929 .. 6l 22 74| 2086 6 0| 3¢ ¢ 4| 5910 0 264 0 @2 4 0 5 0 of 4,0 @010 '
Ditto .. July, 19.9 . Bl 22 6} 160 4 0| 28 3 6| 5010 0f 27 'p_.’@i,u,o 830l 13 j_o ‘.@om‘g
pitto ., .+ | January 1033 gl 2t 4] 50 20| 25 10| 34 60! 322 0 @10 0[15130(.21°0 @012 0
Ditto v+ | July, 1933 2| 20 2| 4513 0| 2214 6| 20110/ 19 0 @1 90|16 20| 214 0 @012 ¢
Ditto . .- | July, 1947 3| 18 4 60 9 9| 20 8 3| 3¢ 53|21 1 @110 0} 8 4 6] 16 4f @0.8 o
* Ditte .| January, 1938 .. 3| 25 4| 79 30| 66 af 40100 2 0 @110 0[1215 0] 25 7 ‘@0 & 0
*bipping Dopartment . | January, 1929 .. Bl| 13 23| 20413 0| 1110 6, 29 4 0| 26 0 @1 20| 1.80{ 3 0 @013 0
Ditto .. . | July, 1030 s| 2 1| 12780 13150 2400|2 9 @100|580[ 8 ¢ .@0110
Ditto ., +- | January, 1033 , 4| 24 5| 10414 0| 263 6| 37 8 0[ 25 o @18 0|18 60| 244 0 @012 0
Ditte .. ¢+ | July, 1933 . Pl 23 5k 119 4 0] 2313 7| 33 40| 26} 0 @1 8 0|16 8.0} 23 0 @012 O
bitte ,. v« { July, 1937 . 9] 12 > 9113 6] 10 3 0] 25 00} 2 Q@ @100| 136/ 8 0 @06 6
Dito +- | January, 1938 .. 6] 18 74| 20011°8) 1218 8| 23 90| 23 & @1 00| 1100;°¢ 0 BO'6 6
Khalacis ., «- | Janyary, 1920 .. 24 14 14 32411 0] 13 8 53 33 1 0] 27 @ @1 30| L 40; %2 Q@ @010 Q
' Do, ., v | July, 1929 . 28| 12 5| 27 1 90 9 241|] 32 10127 0 @1 30}J]0140] 1 Q @ON4 0O
Cuttermen ., i | January, 1020 . 33| 19 ¢ ] e63 S0 20174 93p0| 8 0 @890/ 0220 1 @ @0120
" Da. Joe | July, 1020 . 13| 25 8| 87014 of .28 8 5 87 pof 20 0 @3 00[1414 0|37 @ @O O
Do. ., v | January, 1033 .. 2|19 o 524 0| 262 0] s300|19 0 @2 00|14 40f 10 @ @012
Flectric Department . | Janyary, 1929 . Bj23 6| 121 pof p¢ 32| 37 80[2 0'@180}17140(3 Q0 @013 a
Ditto e | July, 1020 . 2| 27 ¢ 65 20| s290| 080[% 0 @18 0|2% 0 27 0 @014 Q
Ditto .y v | Jangary 1933 . 82 2] 314 of pr15 4f 45 30 2 0 @113 0({2814 0f 33 7 @3 0D
Ditto . o | July, 1983 e 3] 20 g 88 0 0 g0 5 4| 474 0( 27 ¢ @112011512 0 9 0 @112 0@
Ditto ., o | Juy, 1987 -10] 28 5| 13314 0f 136 2! 189 0l 27 0 @011 0| 93 8|2 4 @060
- Ditto .. .- | January, 1038 .. 5| 2¢ g4| 751 6| 150 3] 18 0|2 ,4 @013 0[17 40|32 6°@08Q
Electric foreman v | Jgnuary, 029 .. 131 .0} |0o0] 75.00).7 00 e, |Bo0Q o
- o B N N - Culi 3

* e
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Statement showing inium, ‘n:inimu'm' and average earnings of different categories of workers— :

ng maximum
e . contd.
. Average Average . S
Nomesof Departments. | Wear, | ot~ | davain | Total | yase' | Maxium | Numberofworing.| Mipam| Kumberof morking
. adults, mglzﬁh. ' wages. montl‘:. ages. ays. wages. days and rate
1 2. 8 4 8 6 7 8 9 10
N Dags. Hr.| Bs.8.D. Bs.a.p.| Re s p. |Days, Hs Re.a. p.|Rs. a.p. |Days. Hrs. Rs.s.p.
Electric foreman . | July, 1920 .. 1| 81 o 7% 0 0f 75 00 %00 . . 7% 0 0 ..
Tlectricoupervisor .. | January, 1929 ..|. 1| 81 o | 7 0 0j 70 00} 0 00 - - | o0 .
Ditto .. .« | July, 1920 . 1] 31 o 70 0 0 0 00 70 0 0 R _ %0 0 0 .
Ditto .. s+ | January, 1938 .. 1] 81 o0 7% 0 0| 7% 0 07 75 00 ) 7% 0 0 -
Ditto ., .. | July, 1033 . 1l 31 o w6 0 0] 7 0 0} 700 “ 7% 0 0 -
Ditto .. ve | July, 1087 1| 81 o] e 0o 6 00} 60 00 . 6 0 0 .
Ditte ., . | 7anuary, 1038 .. 1] 81 o| e0 oo 6@ 00] e o0 . 6 & 0 . )
Furnacemen <. | January, 1920 .. s2| 2¢ 2p) 774 3 0] 2 8 1] 4 80( 28 0 @1120 ool 8 o ‘@012 o
De. ., o | Juy, 1920, .. 17| 23 8 | 40 ¢ 0 27 1 2; 6000] 25 0 @200 00 o @100
Do. .. .- January, 1033 .. 6l 16 73| 13812 0] 28 110] 30 00| 20 0 @1 80{18 70| M4 & @140
Do. .. o | Tuly, 1038 L. 5| 20 s | 1148 0{ 2214 5| 278 0|22 0 @1 40|2100)] 14 0 @180
Do. e .. | July, 1937 .. 19| 21 o4 8590 4 O 1814 6 34 4 3| 286 3 @160} 56 20 5 1 @1 (; 0
Do. .. .. | January, 1938 .. ol 256 o | 15715 3| 2014 2| 25 5 0} 25 2t @1 0 0|1112 &) 23 4} @0 8 0
Moulders .. s | January, 1920 .. g5 | 17 8 (1561012 6 23 6 1 54 00|/ 22 0o @2 00| 300 ¢ 0 @012 0
Do. .. +o | July, 1029 . 63| 21 231,845 9 © 20 4 8} 612 0) 27 0 @2 ¢ 0| 1 80 . 0 @012 0
Do. .. .~ | January, 1933 .. 18| 18 4| 481 3 of 87 0 2] 43 8'0f 214 0 @2 4 026 5 0} 134 0 @11 O
Do. .. «. | July, 1933 .l 10] 18 23| 86610 O 3510 7 43 20| 28 o @114 0}22 0 ol 11 0 @2 0 0
Do, . oo | July, 1037 .. 85! 12 1 581 7 6 16 0 94| 4913 6| 22 1 @2 ¢ O 816 9| 2 1 @114 0
Do, . 4« | January, 1038 . 26! 22 4 801-1 0 301211 6812 6 2¢ & @% 6 Q 7 90 15 1 @0 8 @

zo1



T o@ic Dopartment . i | July, 1920 2028 2| 723 0) 86 16) 4230, 2 0 @114 0,500 0; 2 o @140
. Moulding supervisor .. | January, 1920 .. 1| 81 o | 250 e, 250 o 20 0 o] . 260 0 0 ’
‘ Ditte .. . .. | duly, 1020 .1 31 0 | 250 o0 o/ 250 0 of 250 0 0 . J250 00
“Ditto .. - .. | Jeouary, 1083 .. 1] 20 0| 28010 8| 28010 3| 23010 3 S leson0 s . '
Ditte .. . fJuy, 1088 . 1|81 o0 250 0 0| 250 0 0| 2500 o ' l250 0 -0
Ditto .. . ..|July, 1087 1] 30 o[ 2005 0| 200 50| 200 5 0 2 j0 50
Ditto .. - .. | January,1938 .. 1{ s1 o0 | 300 00| 300a0}seoo|l . . |so0 0 0 ‘ .
Blecper mouldors .. | January, 1038 .. 7{19 0| 13300/ woo|l 2200[2 0 @100|120 0] 12 0 @100
Ditto .. oo | July, 1093 -6 21 6] 130 00| 2020 8| 24 00| 20 0 @100{1900] 19 0 G160
Ditte .. . 1 July, 1887 . 4] 7 08 | 27411 6 310 2100 2 0 @014 0( 014 0! 1 0 @014 ¢
Ditto .. .. | January, 1038 .. 6| 70p | 3136/ 6108| 132018 1 @100 014 0 10 @o14 0.
Coremen .. .. | January, 1920 .. 40117 6 | 823 06| 2002 540020 0 @200 200 2,0 @100
Do. - .. oo | Juy, 1020 ., 28| 16 2| 55015 0| 191010| 47 ¢ 0| 27 2 @112 0| S 7 0] 2 0 @1 6 0
Do.. .. - ..|January,1033 .. 6] 22 3 | 163 8 0| 27 4 0| 52 00| 2 0 at2 0 0[1312 0 22 0 @010 0
Do. .. - ..|7Juy1983 .. 5 28 64| 14418 0| 2815 5| 48 00| 2¢ 0 @20 0}15 5 0| 244 0 @010 0
Do. .. o {Juy, 1087 L. 63] 13 74| 80911 9| 1213 77| 50 0 0| 26 0 @2 00| S 60| 6 0 @O0 9 0
Do. .. * ..|Jenuary,1938 .. 18] 11 6| 21814 6| 131011 46 8 0| 28 2 @2 00| 120| 2 0 @0 9 0
. Monthly coolies v+ | Jonuary, 1020 .} 17| 14 2 | 220 5 0 13 710 8012 0| 264 0 @1 8 0| 014 o) 1 o @014 0
Ditto .. o | Juy, 1020 L. 6| 28 24| 110 0 0] 1913 4| 22 80| 15 0 @1 8 0{1614 0y 27 0 @010 o
Ladle bolders +. | January, 1038 .. 7/ 22 0) 8280 1112 7| 16 80|22 0 @0120|/ 9100 22 0 @0 7 0
Ditto .. o Juy, 1088 L. 7020 7)) 7815 0| 11 4 5| 16 80[ 22 0 @012 0| 7 70| 12 0 @0 7 0
Ditto .4 .. | Junuary, 1938 .. 0112 1| 224128 77100 900|124 0@0120/ 410| 10 0 @0 6 &
+ Bamming Department .. | Jaouary, 1938 .. 87( 20 5 ) 647 0 0y 177 o4 38 80|22 0 @112.0( 714 0| 21 0 @0 & o
Ditto .. . | Fuly, 1088 .. 9| 20 2| 66110 ,.25 68| 8880|228 0 @112 0/ 78 0] 12 0 @010 0
Ditte .. - |Julp, 1987 ..t 854) 6 1h(1601 6 6| 4 5 8| 26 40|21 0 @140/ 080] 1 0 @0 8 0
Ditto .. .+ | January, 1085 ., 8] 7 6| 22412 0| 5 8 4{ 11412 8] 13 1 @1 20| 0 6 & 0 @086
Pubters .. .. [ January, 1038 .. 2119 0| 53 70| 2611 6| 20110( 129 0 @19 0|2120{ 1 0 @140
. Coolies  +s oo | Jonuary, 1038 .. | 73| 10 4pf 850 1 6| 1110 4| 20 « 0] 26 o @120)800{ 6 0 @0 840
a . -
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State ment SH('W;iI'Ig maximum, minimum and averége earnings of different categories of workers—

i - concld. _ -
- Average .
’ Number | working ) Average :
Namee of Departments, Vear. of days in Total wages Maximuma Number of working | Minimum| Number of working
. . adults. the wages, in the wages, days, wages. days and rate.
moath. month, . .
1 : 2 8 4 [ (3 7 8 9 10

Days. Hr. Rs. a. p. Rs. a. D. Re. a. p. |Days. Hrs Rs. a. p. | Bs. a. p. {Days. Hrs. Rs, a. p.
Cooljes - .o .| July, 1033 . 69} 18 7 746 1 0 1012 9 1813 0| 214 O @014 O} 8 B8 O 7 0 @0 8 0
Do, . .. | July, 1937 . 446 9 6 (1,75310 8 31411 2114 0| 25 0 @014 0| 0 6 O 1 0 @06 0
Do, .. .. | January, 1838 .. 131 .20 0 |1,301 0 8 91411 21 4 3| 26 35 @011 0| 0 6 o 1 0 @0 6 o
Rejas e . .. | January, 1033 .. 106} 15 7 68112 9 6 811 12 0 0| 2¢ ¢ @0 8 0| 1 2 0 s 0 @0 6 0
Do, e .+ | July, 1038 . 96| 15 74| 62711 3 6 8 7 13 8 0[] 2¢ 0 @0 9 0| 1 20 38 0 @0 60
Do. ae .. | July, 1937 T €74 6 2311146 6 9 111 2% 510 0] 15 0 @0 6 06| 0 4 O 1 0 @0 4 0
Do. e .. | January, 1938 ,.{ - 166 20 4 1001 1 O 6 7 4 1016 0} 25 0 @O 7 0] 0 4 ¢ 1 0 @0 4 6

791
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Scatemont sbowmg number of accidents, compensation paid, ete., durmg
: : the last three years.

+ No.of cases " No. of cases No. of cases
. Year. - . ¢ repurted.. . compensation refer_re@ to
' o ] paid for. Commission.
.1935. . 13 8 1
1936 RS I 6 2.
o 1937 . 57' : T 29 4
. . . “ {0 : >

The worl;men went on strike on the Sth July 1937 and
returned to work on'the 3rd August 1937.

The grievances put forward and terms of settlement arrived
at will be found from the papers cnclosed.

e )

PO[NTS AT ISSUE BETWEEN THE EMPLOYEES OF THE

TATANAGAR FOUNDRY AND THE MANAGEMENT
OF THE SAID COMPANY.

1. One Maganlal Kulchi alizs Madan Overseer shall have
his services dlspensed with or at least he shall have nothing to
do with the working force inside the plant.

9. ‘All workmen and women shall receive attendance tickets
on which fheir dally attendance shall be punched. (Mere

‘entries in the Company’s books have led to grave 1rregular1t1es
and underpayment.)

8. The daty hours for the workers shall be 8 hours a day ‘
- and no workman shall be compelled to work overtime. If an

y
overtime bas to be worked it shall be paid for and entered in the
attendance ticket.

4. Undcr no circumstances shall any attendance be marked
or punched less than it is worked as or on account of any
~ disciplinary measure against the workmen.

5. The rates of pay as obtaining in 1928 shall be restored
or in the alternative a general increase of 25 per cent over 'the

present wages shall be granted to all skilled and semi-skilled
workers.

_ The rates of unskilled labour shall be, for the: women,
- Re. 0-8-0 and for the men, Rs. 0-10-0 per day.

6. There shall be introduced a uniform rate of wages for
the same class of work done and a standard rate of wages shall
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be fixed for different types of work and a grade sca'e fixed for
every job. No recruitment shall be done at a rate less than
the one fixed. ,

7. Payment of wages shall be made fortnightly instead of
as ab present. _

8 Payment of wages shall be completed bhefore the T7th
of each morth and before 5 .. of the day fixed for the day of
_ payment. No correction shall be perwitted to he made at the

time cf payment by Durwans or other Busses.

"9. No worker shall ba sent home on any account after ouace
he has had j»ined his duty and he shall be marked full atten-
dance ‘for the day. In case of temporary, complete or
departmental shut-downs the workmen shall be distributed to.

other jobs.

- Permanent orders, e.g., for Railways or Railway Board shall
be so distributed as to ensure working throughout the year.

. 10. No new employees from Calcutta or elsewhere shall be
‘in port: d nor at a hirher rate tha1 what the working staff are
getting and preference shall be given to old hands during

. recruitment, ' S _
' 11. No fines shall be imposed under any circumstances.
(At present the workmen come to know that they have been
fined ovly when they receive short payment.)

" .12. Acting allowance shall be given in all cases when
a workman at a lower rate is made to work in plice of one of
a higher rate. Such allowaunce shall be given without the man
.applying for the same. ' :

" 18, "o disciplinary action shall bs taken against any
workman unless he has had occasion previously to know in writing
what the charge against him is and has had an’ opportunity of
submitting his defence there-anent. Only the departmental
head shall prescribe the disciplinary measure. And no workman
drawing less than rupee one as his wage shall be suspended for
more than two days at a time for any particular offence.

" 14. All workmen whether monthly or weekly-paid and
whether male or female workers shall be entitled to 10 days
notice of termination of service. In case of absence without
leave no worker shall be dismissed before 10 days have elapsed
from the date of his absence without leave.

" (This is to prevent capricions dismissals even for one day’s
absence, even though it may be beyonl the worker’s control.)
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The workmen will give the Company a similar intimation of
- bis jutention to leave its service.

15.. A system of Provident Fund shall be introduced among
all - classes of employees—male and female— on the basis of
coatribution from the workmen to the extent of J;th "his wages
* supplemented by the Company by a like amonnt. Details to
be drawn out in consaltation with the workers representatives.:

__ 16. A system of departmental and general bonus shball be
introduced. Departmental means on the production basis and
general means based on the Company’s earnings and profits

made every year.

17. A'system of gratuity for long service workers shall
be introduced on the basis of one month’s wages for every:
completed year of service to be paid to workmen of 10 years and
over of services on his death, discharge or resignation.” . -

18. Privilege leave to the extent of 15 days’ leave with fu'l
pay and another 15 days without pay shall ‘be granted to all
workers ixjcluding women, of one year and over of service -

19. Two holidays with pay shall be granted to all workers
on their communal holidays. '

'20. There shall not be more than two off days without pay
in every month. : -

- 21, Maternity benefit shall be granted to all women

employees of one year and over of service at .the ratd of four
. weeks’ full pay before and four weeks after confinement. -

22. There shall be a rest house coustl"ucted. for women
employees. -

23. Adequate drinking water facilities shall be provided
for the workers inside the plant. o T
24. There shall be provided adequate sanitary. arranzements

by way of more latrines located inside the plant, with separate
arrangement for women employees. .-

25. A qualified Medical Officer shall be permanently located

-near the plant and medicines shall be prescribed free to all
workers aud a fully equipped first aid station shall be located

inside the plant for immediate assistance in case of minor hurts.

. 26. Full péymen_t shall be granted t6 all these harts on the
Company’s work during the time they- are conficed -at the

‘hospital and accident compensation’ claims shall .be expedi-
tiously disposed of. ' a
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27. Gloves and shoes shall be supplied to all those workmen
. who have to work in hot places.

28. A hotel for decent and cheap food shall be arranged for
by the Company insida the plant for convenience of workers.

29. The Company will help in the startirg of a Co-operative
Credit Society for the benefit of the workmen and assist in the
collection of loans by recoveries from the wages of workmen.

20. The Company will place no obstruction in the formation
of trade union, s.6., a branch of the Labour Federation, Jamshed-
pur, and recognise same afier it is formed and the Company duly
notified of the same. The Company will not encourage nor
permit any of its men in authcrity to start a rival or another
union. The union that is recognised sball have right of
individual and collective representative.

31. The Company will collect subscriptions on behalf of tha
union from the wages of the workn.en and make over same to
the union on their receiving suitable authority from the
workmen on that behalf.. -

32. The Company wiil see to it that none of the executives
of the union, present or future, of any member of the Strike
Committee is victimised for his activities in contection with
labour organisation and neither the Cempany por its officers
earry out any subversive propaganda against the union or ifs
officers,

33. There shall be no victimisation for the present troubles

which covers action against leaders or against men or under any
law for the time being in force.

34. The workmen shall be paid for the days they have been
kept out. : : '

35. All negotiations with the workmen shall be conducted
in terms of the resolutions passed by the workmen in their mass

meeting held at Golmuri on Sunday, the 1lth instant, and
forwarded fo the General Manager of the Company. - -

COMPANY’S REPLY TO DEMANDS PUT UP BY THE
STRIKERS.

1. If any specific complaint is brought against him, we are
prepared to investigate and take action.
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2. Uptil now we never received any complaint of such
irregularity or underpayment, still we have no objection to
Introduce ticket system as existing in other factories.

3. This vcl.au'se is superfluous, as it is covered by the Factory
Act'and the Wages Act, =

4. rI“..his élaﬁse'is also ¢overed_by Wages Act.

- 5. ‘We are unable to make any increment over the present
- rates of wages because the average price of sleepers which is our

principal manufacture, was about Rs. 80 per ton in the year
~1928, and the present price of sleepers is Rs. 60 per ton as was
fixed in 1931, between ourselves and the Railway Board, and
‘the same rate will continue up to March 1939. -

- - 6. This clause is very vague ; but what we understand from
this clause is probably this, that they demand uniform rates for .
different kinds of jobs. Our existing rates are, however, based
exactly on that principle. In the absence of any specific data
we are unable to do anything in this matter. ‘

‘7. Payment will be made weekly or monthly as provided
in the Wages Act. :

8. Former part of this clausé is covered by the- Wages Act ;
and as for the latter part the meaning is not clear, owing perhaps
to a typing mistake but seems to mean some corrupt -practices.

We are always ready to deal severely with such corruptions if-
brought to vur notice.

9. Stoppage of work in the middle of a werking day is a rare
occurrence, and we have always given the workers the full benefit
of a day’s work in such circumstances, where there is no gross
negligence or wilful action on the part of the workers.
A further relaxation of this rule will result in numerous cases
of wilful breakdowns and stoppage of work thereby. Regarding
the second point, we have already drawn attention of the
" Railway Board to this difficulty but they are unable to accommo-
date us, owing to the budget system.

_ . 10. This clause is superfluous. " We are always giving
-*. chance to old hands if qualified.

11. The allegation is false. This matter is covered by the
Wages Act.

~.12. In our factory there is no chance of arising an oceasion
- like this and if it cver arises, wé shall coasider this question.
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“13. Such an omnibus clausc cannot be accepted, particularly
with regard to the maintenance of disciplive in a Factory.
Fair opportunities, however, will be given to all for their defence
but it is not possible to mike elaborate arrangements for trials
like the Law Courts. '

14. It is covered by the exis'ing law.

15 and 16. We are already preparing a scheme, Provident
and death benefit, which we hope to introduce from 1935 and

the scheme will be ready by October 1937 and it will be
circulated.- -

17. We may consider it favourably at a later date.

18. As the work here is not continuous but only seasonal,
we always allow our workman to take reasonable leave without
pay. Leave with pay is granted only in special cases.

~ 19. Not possible.
L 20. Not possible as we are not working on Sunday.

- 21. Maternity benefit may be granted to all women cmployees
of two years’ service and over, at the rate of three weeks' half pay
before and three weeks’ half pay after.

22. Agreed.
23. Agreed.
24, Agreed.

25. We have first aid arrangement under a qualified
Compounder and we bhave two consulting physicians aad get
their services, whenever required. Our employees are always
‘getting free medical aid and medicine from Tata’s and Tinplate’s
‘dispensaries and hospitals, however, we shall reorganise and
better equip our first-aid dispensary.

26. Our Factory. is insured against accidents and our
.employees are getting the benelit as provided in the law.

27. Shoes are provided to all Furnace-men. Gloves are
not required and shoes cannot be provided fo the workers other
than Furnace-men.

28. If the workmen themselves can organise to put up
a hotel on the co-operative basis, we are willing to help them
by providing them with room and some initial capital.

. 29. We have no objection if law permits.



171

" 30. The Company will not allow any workman to join any
. unauthorised labour union but they will not object if their
employees join any registered labour union. : :

31. Not possible,

- 32. Our Factory is worked mainly on piece-work system.
So long as we receive adequate services from the employees ia
‘quantity and quality we are not concerned with their private
activities. It is also wunderstood that no. workman will be
allowed to encourage any propaganda work against the manage-

ment. -

-33. We are quite prepared to take back all persous if
they join by the 22ad of this month, and after that, we can take
them on'y if there are vacancies. We are enclosing herewith
~ a list of persons who, we suspcet if taken back unconditionally
just now, may create trouble again. We are ready to take them
temporarily on tsial and if they behave well, we will make

them permanent.

34. No.

35. No. .

In settling thie dispute, the only one in the life of this
Factotry, it is important that the workmen should always remember
that their welfare is indissolubly tied with ours. Unreasonable
- strain can only help to snap the cord that is already overstraised.

It is not unknown to our men that we have almost reached the
linit and a further rise in our cost of manufacture will .mean
ruin for us all. We ask them to remember, what they, already
know, that the Company is in some respects quite diffcrent from
all other local Factories. Wo have to work within very narrow
limits, that is the production of cast iron sleepers only, and
~even here, we are not sole monopolists. We have to work- in
the face of a very keen and bitier competition from many big
industrial groups. Our workmen know only too well that at
times we have been compelled to sit idle because thir> was no
work to be done, and work there was not because our rates
made it impossib'e for us to secure orders. *For some time
past we have lost many crders because we cculd not-quote low
enough. This year, for example, our Tie Bar Plant, which might
‘have engaged at least a hundred men is not working, because
a$ a result of our higher cost, we failed to procure the order



172

for the same. Men who are pressing us for a higher rate of
- wases should never forget that the Factory cannot exist if it

calnlmot keep its cost of production low enough to compeute with
others.

We do not enjoy any protection from the State nor do we

get any special . freight concessions. Without aty kind of

" external help, we have simply to fight, and make our way by
the strength of our skill and merit alone. We hope that our
workmen will realise the exact situation, we—both the employers

~and the employees—are in, and will always try to strengthen
our hands in, strengthening their own.

Dated the 17th July 1937.

| « {7, 17th Tuly, 1937.
Dear Mr. Pillai,

I believe, I made our position quite clear to you the other
day when 1 fully explained the difficulties of the. whole
situation. In my answer to the demands made by the strikers,
you will see that 1 have accepted those of their terws that it
were in my power to agree to, and I have also expressed my
willingness to ccnsider when a better atmosphere of mutual
understanding has been created, some of the terms on which
I canpot commit myself to anything just now.

Moreover, a glance at their list of demands will plainly
‘show that the strikers have very few definite grievances against
us. Many of their demands are quite wide of the mark, for
they are already covered by the Factories and the Wages Act,
and this fact clearly indicates that the claims they bLave put
forward, are rather of a stereotyped nature, as are commonly
submitted by strikers to their employers. There is bardly any
specific charge against us that can justify such a course of
action on their part..

But there are some terms for which, inspite of all my
sympatbies for them, I have nothing else to offer but flat
denials. It is nbt in my power to accept any such demand as
will go to increace our present cost of production. Their
demand, for example, for a higher rate of wages, can never be
accepted without doing serious injury to the very foundation of
our Firm.
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" That the present rate of wages is insufticient, "is 4 plea
which the labourers can neither substantiate nor re:sonably
maintain. For the last several years they have been working
quite happily at the present'rates, and even on this occasion,
they did not ask for better wages before they stopped. work.
They struck work first, and then took up this ery of low wages
as a handy rope to hand the dog by. ‘ .

" In the neighbouring districts of Manbhum, and' on the
other side of the river, day labourers get only- half .as much. as
what we pay. The work they do is not hzavy mnor does it
require any skill.” So we are quite at a loss to understand
why we will be made to pay such unskilled labour more than
the customary rates of the district. As for the skilled labour, *
our rates-are by no means unfair and are perhaps' above all
criticism, asthe papers enclosed will show. - °

Moreover, the financial condition of our . Factory makes it
simply impossible for us to increase the wages further. The
papers I am enclosing herewith will make it clear to you thate
we are not'in a position to incur any further expenses in the
producticn of our goods. As it is, our cost of production is
pretty high and we are actually being forced back, bit by bit,
by other competitors in this field. I have referred to this fact
in my reply to their demands but I could not fully ~explain our

.exact financial difficulties there, for it was a public document
and I had to keep back many things which I can present before
you alone.- Our position as a factory is a bit peculiar.
Production of Cast Iron Sleepers is our principal work and we

" have to depend on the Railway Board for it. Asthere are other -
competitors in this field all of whom are more powerful thad
ourselves, we do not get orders for more than a small fraction
of the total requircments of the Railway Board. Now, in order
to hold our own against big and powerful competitors, it is
absolutely necessary that we should keep our cost of productisn
at a level as much low as possible. Inspite of our best efforts

~we have not succeeded in cutting down the cost in the  produc-
tion of our articles. As I have already stated in my reply, we

"have lost more than one order in the last few years simply for
the reason that we could not quote low enough. The claim

made by the strikers for a higher rate of wages would be. -quite

_ justifiable if we, the employers, were making a fat profit out of

this business, but you will perhaps be surprised to learn, that
uptil now, we have not been able to give any return to the
capitalists who have invested their good money in this concern.’
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We shall have, we are afraid, to stop the factory for good, if we
‘have to increase our expenses any further. The Profit and Loss
Account of the Company will show you that we are just on the
‘margin of working this factory at a loss. _ -
I hope you will appreciate the peculiar situation weare in
and understand the reason why we are so rigid in our attitude.

towards higer rates of wages. '
I think, I have nothing more to add. This letter when

read together with the reply I have given to the demands of the
Strikers will give you a very clear view of the case.

Yours sincerely,
N. N. RAKSHIT.
V. K. B. Pillai, E«q., I.C8.,

Deputy Commissioner,
Chaibassa.
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TATANAG%R'EOUNDRY STRIKE.

.

Terms of settlement arrived at by the interve_nti‘on”ofthe Depuly Commissioner-and Subdicisional Officer.

) Further concossions by Manager
Company's reply. resulting in amicable sattlemert

Demands of Strikers,
ou the Und Augnat 1947,

1. One Magonlal Kutchi, alias Madan Overseer, 1. If any spocific complaint is brought
shall have his services dispensed with or ageinst him we are prepared to
at least he shall have nothing to do with investigate and take action.
the working force inside the Plant. .

2. All workmen and women shall receive 2. Uptil now we never received any

Attendance Tickets on which their daily complaint of such irregulurity or

attendance shall be punched (mere entries underpaymect, still, we have no

in the Company’s Books have led to grave objection  to imtroduce ticket

irregularitios and underpayment). system as existing in other
factories.

3. The duty hours for the workers shall be 3. This clause is superfluous, as it is
8 hours a day and no workman shall be covered by the Factory Act and
compelled to work overtime. Tf any the Wagos Act, T
overtime has to be worked it shall be
paid for and entered in the Attendance
Ticket, N

9.1



4 Under

6. The Rates of Pay as obtaining in- 1928

no- circumstances shall any
attendance be marked or punched . less
than it is worked s or on account of any
- digciplinary measure against the workmen.

shall be rostored or in the .alternative a
general increase of 25 per cent over the
present wages shall - be granted to all
skilled and semi-skilled workers.. *

The rates of unskilled labour shall be fot;
the women annas 8 and - for the men
annas 10 per day.

.‘ Thore shall be introduced uﬁiform rate

of wages for the same class of work done
and a Standard Rate of Wages shall be

fixed for different types of work and a ,

Grade scale fixed for every joh. No
recruitment shall be done at. a rate less
than the one fixed.<’

5 We- are unable

4. Ihis clause is also- covered by'

Wages Act.

‘to  make any
increment over the presenb rates
of wages, .because the average

price of sloepers which ‘is our

prircipal manufacture was about:

Rs. 80 per ton in the year 1928,
and the present prices of sleepers
is Rs. 60 per ton as was fized in
1931, between ourselves and - the
Railway Board, and the same rate
will continue up to March 1939.

asay

6. This clause is very ‘vague, but

what we understand from this
clause is probably this, that they
demand uniform rates for different
kinds of jobs. Our existing rates
are, however, based exactly on
that principle. . In ‘the absence
of any specific data we are unable
to do anything in this matter.

Vide separate undertaking
of Manager to Deputy
Commissioner.

Manager will discuss with
Workmen’s representatives.



TATANAGAR FOUNDRY STRIKE—contd.

’ Demaxids of Sirikers.

. I"ayment; of vWageé shall be. made fort-

:nightly instead of as at present.

. Payment of wages shall be- completed
‘before the 7th of each month and before
5 p.M. of the day fixed for the -day of
payment. No correction shall be

" permitted to be made at the time of pay-
ment by Durwans or other Bosses.

. No worker shall be sent home on any
account after once he has had joined his
duty and he shall be marked full
attendance for the day. In case of
temporary, complete or departmental
shut-downs, the workmen  shall be
distributed to other jobs. '

Permanent orders, ie., for Railways or
Bailway Board shall be so distributed as
to ensure working throughout the year.

Compary's reply.

monthly as provided in the Wages
Act.

. Former part’ of this clause is

covered by the Wages Act, and as
for the latter part the meaning is
not clear, owing perhaps to a
typing mistake but seems to
mean some corrupb practices.
We are always ready to deal
severely with such corruptions if
brought to our notice.

9. Stoppage of work in the middle of

a workingday is a rare occurrence
and we have always given the
workers the full benefit of a day’s
work in such circumstances,
where there is no gross negligence
or wilful action on the part of the
workers. A further relaxation of
this rule will result in numerous
cases of wilful breakdowns and
stoppage. of  work thereby.

Further concessions by Manager

_ resulting in amic.lle settlement

op the 20d Angust 1947,

7. Payment wiﬂ be made weekly or 'If the Steel Company. does

it, Manager will also do.
He will pay weekly.

Agreed.

' BLL



Regarding the second point, we'
bave already drawn attention of
the Railway Board - tfo this
difficulty but they are unable to
accommodate us .owing to the_
Budget System. '

10. No new employoes from Caleutta or else- 10. This clause is superfluous. We-
. whero shall be imported nor at & higher are always giving chance to old.
rate than what the working staff are  handsif qualified.
getting and preference shall be given to
old hands during recruitment.

11. No fires shall be imposed under any 11. The allegation is false. This In matters of fines the

circumstances (At present the workmen matter is covered by the Wages provisions of the Wages
come to know that they have been fined Act. Act  will be etrictly
only when they roceive short payment). :

complied with,

" 12. Actiog allowance shall be given in all 12. Inour Factory there is no chance
- cases when a workman at a lower rate of arising an occasion like this
is made to work in place of one of a and if it ever arises, we shall

‘higher rate. Such allowance shgll be consider this question, -

given without the man applying for the ' '

same, :

6Ll



TATANAGAR FOUNDRY STRIKE-—contd.
.. Further concessions by Manager .

Demands of Strikers, . Company’s reply. resulting in smicable settlement
: . ) en the Znd August 1937,

13. No Dicciplinary action shall be taken 13. Such an omnibus clause cannot be Agreed.

against any workman unless ho has accepted, particulary with regard
had occasion previously to kpow in to the maintenance of discipline
writing ‘what the charge dgainst him is, in a Factory. Fair opportunities,
and has bad an opportunity of submitting however, will be given to all for
his defence  thereanent. Only the their defence but it is mot
departmental head shall prescribe the possible to make elaborate
disciplinary measure, And no workman arrangements for trials like Law
drawing less than rupee one as his Courts, C

daily wages shall be suspended for more
than two days at a time for any parti-
cular offence.

14, All workmen—whether monthly or weekly 14. It is covered by the existing law.
peid and whether male or female :
workers—shall be entitled to ten days’
notice of termination of service. In case
of absence without leave, no worker
shall be dismissed before ten days have
elapsed from the date of absence without
leave (This is to prevent capricious
dismissals even for one day’s absence,
even though it may be beyond the
worker's control). The workman will
give the Company a similar intimation of
his intention to leave bis sorvice,

08I



| 15. A ‘system of Provident Fund shall be 15 & 16. We are _already preparing a

introduced among all classes of employees - scheme for Provident and
male and female on the pasis of contribu- © - Death Benefit and Bonug
tion from the workmen to the extent of " .+ - which we hope to introduce
one-twelfth of his wages supplemented from 1638 and the. scheme
by the Company by a like amount. " will be ready by October
Dotails to be drawn out in consultation 1937 and it will be.
with the Workers ‘representatives. . circulated. '

16, A system of Departmental and General
Bonus shall be introduced. Depart.
mental means on the production basis and’
Genoral means based on the Company’s
earnings and profits made every year.

17. A system of Gratuity for long gervice” 17, We may consider it favourably at
workers shall be introduced on-the basis’ °  a later date.
of one month's wages for every completed
year of service to be paid to workmen of
* ten years and .over of service oh his
death, discharge or resignation.

18, Pr'ivilégé‘ “leave to the extent of ﬁftéen 18. Aé the work here is not continuous Discussion.

days’ leave with full pay and another but only eeasonal, .we always
fifteen days' without pay shall be granted allow our workmen to take
toall workers mcludmg women, of one reasonable leave without pay
year and over of service, L ., Leave with pay- is- granted only

. : ' in special cases.

18T



19.
20.

21

22

23,

24

TATANAGAR FOUNDRY STRIKE—contd.

Demands of Strikers.

Two hoiidéyi with pay shall be gianted to
all workers on their communal bolidays.

There shall not be more thnn two off days
without pay in every month.

Maternity Benefit shall be  granted to all
women employces of one yesr and over
of servico at tho rate of four weeke' full
pay befora and four woeks' after
confinement.

There aballbe a Rest IHouse constructed
for women employeocs.

Adequate Drinking Water facilities shall
IIJ"; provided for the workers inside the
snot.

Thore shall bo provided adequate Sanitary
arrangoment by way of more latrinos
located .inside the plant, with soporate
srrapgoment fot women employaes.

- Further concessions by Mnnngor
- COompany's reply. g resulting in smicable settlement
on tte 2nd Auguel 1997,

19, Not possiiﬂo ‘ e "Postponed.

20. Not possiblo as we are not working Not prossed
on Sundays.

. Maternity Benefit may be granted One year.
to all women employees of two
years service and over at the rate
of three weoks' hall pay before
and three woeks' half pay after.

22, Agrood.

2

ot

23. Agrooed.

24, Agreod.

(431



25 A qualified " Maedical

26.

‘permanently located near the Plant

and medicines shall be prescribed free to’

all workers and a fully equipped First-
Aid Station shall be located inside the
Plant for immeodiate assistance in case of
minor hurts.

Full payment shall be granted to all those
hurt on the Company’s work during the
time they are confined at the Hospital
and Accident Compensation claims shall
be expeditiously disposed of.

those workmen who have to work in hot
places.

be erranged for by the Oompany inside
the Plant for the convenience of
workers, oo

Officer shall be 25 We have

26.

27. Gloves and shoes shall be supplied to all 27.

First-Aid - Arragement
under
snd we have 'two consulting
physicians;and get their services,
whenever required.. Our empio-
yoes - are always

Tata’s and Tinplate’s Dispen-
saries and  Hospitals. However,
we shall re-organise and better
equip our First-Aid Dispensary .

Our Factory is insured ag'ainsc

Accidents and our employees are -

getting the benefit provided in
the law. :

provided” to all
gloves are not
required and shoes cannot be
provided to the workers other
than furnace-men,

Shoes are
Furnace-men,

28, A Hotel for decent and-cﬁeap foo& | shall 28, If the workmen themselves can

organise to ‘put up a Hotel
on the co-operative basis, we are
willing to help them by providing

thera with room and some initial A

_capital. e

a quab,ﬁed Compounder.

-getting: free |
medical aid and medicine from-

Persons working in anneal-

ing plant

granted gloves.

Yes.

should be

€8sl



TATANAGAR FOUNDRY STRIKE—contd,

ST et ~ Further concessions by Manager
Demands of Strikera. ‘ -~ Company’sreply. -« . resulting in amicable settlement
N - Ia T Cr L e s ; on the 2nd August 1937.

29, The Company will help in the starting of 29. We have no .objection if law
"~ 8 Co-operative Credit Society for the ©7 ‘permits, - i ’
benefit of the workmen and assist in the
collection of loans by recoveries from the
wages of workmen,

5

30. The Company will place ﬁo ‘obstruction in 30. The Company wxl[ not allow any The Company will recognise

the formation of a Trade Urion, ie, a workmen to join' any unautho- "any  registered Trade
branch of the Labour Federation, rised Labour Union but they will Union and the workers
Jamshedpur and recognise .same after it not object if their employees may join any Union.

is formed and the Company duly notified join any .Registered - Labour

of the same, The Company will nob Unicn, o

encourage nor permit any of its men in
authority to starf a rival ‘or “another
union. The Union that is recognised
shall have right of individual and collec-
tive representatives.

31. The Company will collect subscriptions on 31. Not possible.
behalf of the Union from the wages of
the workmen and make over same to the
Union on their receiving suitable autho-
rity from the workmen on that behalf.

For future discussion.

781



"2 The Company * will see to it that none of
the Executives of the Union present or
future or any wmember of the Strike

Committee is victimised for his activities

in comnection with Labour organisation
and neither the Company nor its officers
carty out any subversive propaganda
against the Union or its officers.

33. There shall be no victimisation for the

present  troubles, which covers action

against leaders or against men or under
eny law for the time being, in force.

32. Our Factoryis worked’ mainly on
‘piece “work system. So long as

we receive adequate -services from

the. employees, in quantity ang

quality, we are not eoncerned
with their private activities.” It

ig also understood that no- work-
man will be allowed to encourage -

any propaganda work against the

. Management.

33. We arequite prepared to take
back all persons if they join by
the 22nd of this month, and after
that, we can take them only if
there are vacancies. We are
enclosing herewith a list of
persons whom we suspect if taken
back unconditionally just now,
may credte trouble again. We
areready to take them .tempo-
rarily on trial and if they behave

"well, we will make them

permanent,

84. The Workmen shall be paid for the days 34. No.

they bave been kept out.

.
.

32. & 33, No victimisation -

of ‘any kind. %"

agl



TATANAGAR FOUNDRY STRIKE—-concld,

Demsnds of Strikers. Company's reply.

. All negotiations with the workmen shall 85, No
be conducted in terms of the resolution

passed by the workmen in their mass

meeting held at Golmuri on Sunday, the

11th instant and forwarded to the

General Manager of the Company,

Farther oconcessions by Mansger
resulting in amicable settlement
on the 2nd Augunst 1937,

081
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| Repliés to the gqner'a’l' questionnaire, the Eagle Rolling Mills,

Ltd.
: o Kumardhaobi.
- --. NATURE AND RECRUITMENT OF LABOUR.
1, Officers. e = iwe e we 6
- Clerks™ ... T .. s .. 40
 Workpeople 3— .
o Men .o e .. 390
-~ Women - ... e e 30
Children ... | w. Nil.

.-~ 2. (a) Total permanently settled 347,
- (b) Total migratory 119.

3. Approximately 10 per cent live in their village homes.
- 4. Bengal, Bihar, the United Provinces and Madras.

5. Five per cent. We regret we can suggest no immediate
remedy to change the migratory character of some classes of
Indian Labour.

'1936. 1937.
6. (a) 1  (a) YNone
R ) R | (b) 6
{c) . Nonme (c) None
(a) 52 (d) 25
. (e¢) None - (e) 1
Total- . 60 32

7. Most of our labour is recruited by the management.

8. We prefer direct recruitment as it is less liable to abuse.

9. We maintain a record of all men who have previously
been in our employment, and we have a register of all mea on
our pay-roll. 'We do not maintain a list of men waiting for
employment. ‘

10. No, but according to qualification.

11. None.

- .12, The Cor;xpany does not consider that it would be feasible
to establish a Labour Exchange in the area where this Works is
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situatel. The possibility of establishing a Works Labour Burcan
fo deal with recruitment is now under examination by the
Managing Agents. Experiments are being made by them at
another Concern under their Agency in another province and if
this experiment proves successful, a Works Labour Bureau will
be established at this Works. Such a Works Labour Bureau
would be under the Company’s own management. The Company
does not consider that a’Labour Bureau or a Labour Exchange
should be controlled by trade unions, and it is of the opinion
that in the area in which it ia situated, conditions are not favour-
able to the establishment of a Labcur Exchange controlled by
Government. - h

13. Joint answer for questions 13 and 14 is given after
question 14, '

14. (13 and 14) Casual labour is only employed in the
coolie class for the purpose of loading and handling finished bars.
But so far as is practicable, we try to encourage our men to
become permanent. We think the percentage of casual labour,
if anything, is on the decrease. :

CoxDIrioNs oF EMPLOYMENT.

15. We enclose herewith a card showing the rules we are
. now adopting. '

16. We have no provision for the training of apprentices-
This is a hand operated Mill and the work calls more for muscle
acd stamina than for technical knowledge. It takes several
years of hard practical work for a man to become efficient in
his own particular job. '

17. No. =

18. Security of service depends entirely on orders received.

- '19. Leave is granted according to the following rules :—

(1) Every man is entitled to a total of 15 days leave with
pay after the completion of each year of continuous service un-
broken by resignation, dismissal, absence without leave or strike,

1(2) Every man is entitled to a total of 15 days' leave without
pay during each year, including the days on which the works are
closed oa account of festivals. '

(3) Further casual leave without pay will be granted when
necessary and possivle. '

(4) If a wan is granted Jeave ho must ohtain a leave chit-
signed by the Shop Manager and hand it to the head Time-keeper
before he goes on leave.
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(5) 1€ a man is absent on account of sickness he must on his
rpturn produce a .medical certxﬁcate signed by a quahﬁed
Doctor.. )

(6) If a man is absent on account of any m]urv received in
the works he must produce a medical certificate mgned by the
Fxrm 8 Doctor, when he returns,

" (7) It a man fails to produce a medical certificate or a leave
chit he will be marked as absent without leive, which w1ll
dlsquahfy him for leavo with pay. It is, therefore, in the man’s
own interests that he should produce these certiflcates.

' 20. Leave without pay is granted in case of sickness which
is not vocational or due to injury received at work.

21 Women of one year's service are granted maternify leave
on full pay for four weeks before and four,weeks after confinement.

22. Monthly pald men earning Rs. 25 a month or over- are-
eholble for Provident Fund. :

23. 52.Sundays, 11 festival holidays, 15 days hohda.y thh
pay, aud casual leave without pay when necessary and possible.

24. The Company has no rules in regard to the conduct of
employees.” - All employees are expected to conduct themeelves
in a reasonable and responsible manner. In this' connection,
however, reference may be made to the rules laid down by the
Government in accordance with the Payment of Wages Act,
which rules in conformlty with that Act _are dlspla.yed at the

Works.
95. Standing Works Rules are now bemg framed.

' 26. The offender is questioned by the departmental Mana- .
ger, and is allowed tocall on any witness or interpreter he may
choose. All men have the right of appeal to the \Vorks Manaver

aud General Manager.

97. The offender is questloned by . the Departmental
Manager, and is allowed to call on any witness or interpreter he
may-choose.. All men have the right of appeal to the Works :
Manager and General Manager. ,

28. The Company has no special code of offences and punish- .
ments, but normal offences are slackness of work, msnbordma-
txon, theft, damage to property or tools, drunkenness, ete. -

*29. Fining is not resorted to as a pumshment in this Works, °
Occasionally, in the past men have been suspended, but the
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practice now is to warn negligent workmen if necessary 2 or 3
times before drastic action is taken and the man dismissed.

30. No records were kept. But steps are being taken to
keep proper service records of the workers, '

31. If a man is absent from his work without leéve it dis-

qualifies him for leave with pay for the penod during which he :
is absent without leave.

32. All men are on an hourly rate of pay and men who are
late are paid for the time actually worked.

. 33. Fines are no longer imposed.
Hours OF WORK.
34. We work 48 hours a week.

-~ 385. In Rolling and Furnace Departments the following
* hours are worked :—

1st shift—6 A.M. fo 2 P.M.
9nd shift—2 p.u. t0 10 p-M.

0dd shift—-10 .M. to 6 ».M. for keeping heat in furnace
and boilers.

" In General shift where many men have to work in the open

for loading, handling, and fitting, the following hours are
worked :—

6-30 A.M. to 11-30 A.M. -
1-30 p.M. to 4-30 .M.

Rolling isin 8 hours shift and opera.t1ves are resting by the
assistance of 8 relief hands.

.

* The office hours for clerical staff are :—
7-30 A.M. to 11-30 A.M.
1-30 p.M. to 5-30 p.M.

36. The Mill is normally a continuous process but frequently

only two shifts a day are worked and then a skeleton third shift
-is worked on the furnaces.

87. The present hours of shift are suitable for all seasons.

38. No overtime is worked except in the case of urgent

:epaxr work Where the conditions of the Factories Act are adhered
0.
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39, Any mén may be called upon to work overtime accordmg
to the nature of the. work called for by the repair which is being
carried out. :

- 40. Noi .

41. Number of days worked in each of last five years:—
1933—247 days. : |

1934—293 ,, - , , -
1035295 ,, | T

1936272, o ‘
1937—272 ,,-

The Mill has not been closed on account of breakdowns.

- The boiler. repairs which necessitate cleslng the Mill are arranged
to coincide with festivals.

Oonmrron IN FACTORIES.

42, Every precaution is taken to see that all lathes and
cutting machines are properly guarded and the chief operators,
in the furnace are provided with goggles and men working in hot
jobs are provided with protective aprons, shoes, etc. In the case
of an accident, reports from the Medical Officer and the " Depart- -

mental Maunager are immediately sent.to the Works Manager who
investigates personally when necessary. : -l

43. Every precaution is taken to see that a.ll lathes and -
cutting machines are properly guarded and the chief o perators in
the furnace are provided with goggles and men working in hot
jobs are provided with protective aprons, shoes, etc. In the case
of an accident, reports from the Medical Officer and the Depart«
mental Manager are immediately sent to the Works Manager who
investigates personally when necessary.

44—46. No.

47, None.

48. No.

S WaGEs. L
49. Sec statement attached. |
60. See answer to question 49 Statement attached.

; 51. A man’s rate is fixed entirely on the nature of work he
oes,
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52. No.
53. Joint answer is given below for question 53 and 54.

64. All our workmen are paid amounts calculated on an

hourly rate and their wages are paid weekly; Head Mistries in

- furnace and in Maintenance Departments are monthly rated -but
paid weekly. Clerical staff is monthly paid. '

55. Men are rated according to their post. Generélly,' there
has been very little change. 31 per cent of Wages to total cost
of production. : '

56 Only dedustions for payment to the Co-operative Society

57. Monthly production bonus for workmen of rolling and
furnace departments, -

: - The following are the rates of bonus on the production of -
good bars :— A
801 to 900 tons 80 per cent of bonus of their wages on
. actual working days of the month. _
901 to 1,000 tons 90 per cent of bonus of their wages on
» “actual working days of the month.
1,001 to 1,100 tons 100 per cent of bonus of their wages
. e - on ‘actual working days of the month.
. For every additional 100 tons of prodactioa 10 per cent bonus
will be added. . -

66 workmen are earning bonus.

58. It is not considered that the automatic adjustment of

- wages to the cost of living indices is either desirable or practica-

‘ ble. Even in the United Kingdom where this system is in force,

* its application is limited, and it is by no means certain that it is

“ the best means - of adjusting wages to changesin the cost of

living. The position ia India is, in our opinion, unsuited to the
workers in the Engineering Industry.

There is no necessary relationship between the cost of living
and the capacity of Industry to pay wages, In fact, it _may be
that the cosi of living is high at a time when Industry is either
suffering losses or is only. barely able to make a profit. As
already stated, the position in India is rendered doubly difficult
due to the big fluctuationsin raw material values upon which the .
cost of living indices would at least to some extent be based,
e.g, the ~effect of the failure or partial failure of the
monsoon which might have the effect of considerably alter-
ing the cost of living in some areasbut not in others and which
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would almost certainly make the cost of living indices of littls

value in assessing wage rates. : :

. In' general, weare opposed to the so-called Automatic
Adjnstments. 0 A

59. The Company is not in favour of the establishment of
a minimum Wage in the Engineering Industry for the same
- reason that the Whitley Commission and the Government of
. India have been opposed to it.

On the other hand, it is recognised that some staudardisation
~of wage rates is desirable in respect of similar grade of workers
in'the same industry where similar conditions prevail. Standard-
isation on these linesis, therefore, to be encouraged and this
can best be done by negotiation among the employers
concerned.. ‘ : S

60—063. ._DQ‘ not arise. ' - .

64. 1t isimpossible on the statistical information available
to estimate with reasonable accuracy the effect of fixing a mini-
mum wage on :—

(a) Total employment;

'(b) Employment in particular occupations in the industry.
However, so far as we are able to assist the probable results are
~ known to be as follows :— ‘ o '

Presumably, it would not be the intention to fix a minimum
wage at a lower level than the customary -wages now paid. If,
however, having regard to the low wages paid to agricultural
labour, the ‘minimum wage was so fixed at a lower level the
. effect on total employment or on employment in particular
occupations in the industry would be nil since employers now *
paying more than the statutory misimum would nof be able to
reduce wages. On the other hand, if the fixation of a minimum
wago had the effect—as it almost certainly would have—of in-
creasing wage rates in some districts it seems to us that the
- effect would almost certainly be either :—

* (a) re-distribution of industrial development (since indus-
tries now established in -areas where wages are low but produc-
tion costs high, would tend to leave these areas in favour of

, othe'rs) where materials, -stores, machinery, etc., would be less
“cost'y) ; : - :

- (b) a tendency adversely to affect industries now competing
Ja the export market. ) . e
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It is emphasized that while the above wouald in - this Com-
pany’s view properly be the tecdency caused by thszfixation of
minimum wage rates, these tendercies might Le completely
‘upset by developments elsewhere, e.g., rising costs of production
in other countries would naturally tend to counteract the effect
of risicg preduction costs in India. '

65. As suggested in .answer to question 9, the Company
is not in favour of the establishment of minimum \Wage Rates.
It is presumed that incdustries enjoying protection were given

_the lenefit of protection for some specific purpese and therefore
.no exception should be made in their case. All irdustries should
.be treated alike.

RATIONALISATION.
66. No. .

67—68. Do not arise.

~ 69. Normally, a prosperous industry is efficiently run and
.therefore already rationalised and does not reed to do more than
a minimum of day to day rationalisation to maintain its
efficiency, and it may therefore be accepted that where ration-
alisation on a large scale is undertaken it is to save the units of
.an industry from extincticn. Usually, therefore, the alterna-
tives are (a) rationalisaticn, or (b) extinction with its resulting
loss of empleyment ard of capital. Rationalisation usually
involves sacrifices by the cwners and frequently labour is not
: required to sacrifice anything. In certain cases, however, ratio-
. nalisation may involve a reduction in the number of employees
or a reduction in benefits to employees or both. Rationalisation
does not always bring prosperity but if it keeps a unit of
industry in beicg then it is of direct benefit to the-labour which
‘otherwise would' be unewployed. It can, therefore, fairly be
claimed that successful rationalisation sometimes results in
s benefits both to the owners ard to the labour but generally
. results in benefits to the majority of the labour in that there is
- & greater security of employment and by rctaining a healthy
unit of industry the maximum amcunt of labour that can be
_officiently used hy the industry is in employment. e there-
_ fore claim that the bencfits cof rationalisation are automatically
shared either directly or indircetly Ly all concerned including
the Governmert in that it receives increased revecue from taxa-
tion, etc. 1t is impossible to generalise as to the proportiunate
Lenefit each should 1eceive as each irdividual case has its own
_ particu'ar problems acd few cases arc alike. It must not be over-
lcoked that raticnalisation invarially requires higher efficiency
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both fronr the employer and the employees, and the most econo-
mical method of achieving an increase in wage levels is by,
labour acquiring increased efficiency. But this too must inevi-
tably result in a teduction of the numbers employed. .It.: may
be taken for granted that no’'employer dismisses labour if it can
be avoided but in these days of increased competition and high.
taxation it is not. always possible to retain wunnecessary’
employees. - ' : '

- Rationalisation is 'a vague word used in slightly different
senses by different people but we have endeavoured to reply to
this question taking the phrase in the general sense in which;
it is usually used. : . :

: : WELFARE WORK,
©70. Yes. ' | _ -
~ (b) There are three Upper Primary Schools each’ enjoying

a grant-in-aid of Rs. 25 per month from the Local Board,:
Dhanbad, and a contribution of Rs. 30 from this firm to no. 1.

(1) Bengali and Tamil combined with English- teaching’
| o , Total Strength-—-SO o
(2) Hindi per cent 50
(3) -Mo-_hammedan. (madrasa) ’ 50
‘School fees are charged— ' '
from class T to ILT at Re. 0-8-0 per boy
» s 1V toVat Rs, 1-0-0 per boy.
All girls and harijan students are allowed free.

71. An Indian Institule was provided by the Firm ahdi
a grant was given aithe time of opening. Library is open to
the members for reading books. ‘ o

72. (a) Nil. -

(b) The Company shares with Kumardhubi Fireclay ard
Silica Works, Limited and Kumardhubi Enginéeriug.“’orks,
Limited, the cost of upkecp of a hospital with a fully qualified .
staff, dispensary and room for in-patients. o SRR

(¢) Nil. | . o

_ 73. Employees and their families are treated free of charge,
74, No. = - . S

t

L

H
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75. Malaria, Filaria, Typhoid, Influenza, Mumps, Rheuma-
tism, Pneumonia, Asthma, Bronchitis, Phthisis, Dysentery,
Dxarrhoea, Dyspepsia, Skic and Eye diseases.

Causes of Mortality :—Phthisis percentage is very low.

76. Inoculations and vaccination are carried out by the
Jharia Mines Board of Health a.oamst cholera and small -pox ;
otherwise none. .

%'7. No.

78. Latrines are provided in the works, and some of the
worker’s quarters to the better class mistries have separate
latrines. An extension ¢f latrine aecommodatxon in the lmes is
under ceonsideration.

79. Water taps are provided in all departments in the
‘Works with a continuous supply. Water is available in or near
all ‘quarters supplied by the Company for three hours each
morning, two hours at midday and three hours each evening.

80 Free medical attendance.

81. The Company is not in favour of insurance against
sickness ona contributory basis. In their opinion, the difficul.
ties in the way of any form of State Insurance of this kind in
India at the present time are very great and a scheme such
that which exists in the United Kingdom, for example, would not
be practical. In any event, such a measure would require to
be on an All-India basis if undue burdens are not to be placed
on the Industries in some Provinces as against the Industries in
other Provinces. '

82. The Company would willingly consider legislation for
compulsory maternity benefits on the lines of the Bomb'\y and
the Central Provinces Maternity Benefit Acts.

. 83. Quarters for the staff and men are rented from Messrs.
Kumardhubi Engineering Works, Limited, and are as
follows :— .

5 Babus’ quarters—3 our own property and 2 hired.

26 Mistry quarters with 2 rooms, verandah, compound
kitchen and latrine.

Some of the Babus are living in the above mistry
quarters. :

134 Workmen s quarters thh one room and verandah.
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84. No,.company provide - quarters - for 57 per cent of
cmployees. : : '

g5. Houses "pro"'ided by the Company are free.
'86. Nomo, =~ .
87. No. . -
. 88. The Company provide buildings for Institute.
- 89. No.
90. No.

INDEBTEDNESS.

91, Most local shopkeepers give credit up to about one
month, and there is a difference of about 10 per cent between
cash and credit prices. T : :

92. The Company is not in favour of the establishment of
Co-operative Stores by the Employers or by Government. . On
occasions in the past, experiments have been made with the
establishment of a Co-operative Stores run by the Employer.
The scheme proved a complete failure and had to be abandoned.
Nevertheless, the Company is in sympathy with the idea of
Co-operative Stores, provided these can be run by.the workmen .
themselves or by Trade Unions. . -

. 93. The Company agrees with the Whitley Commission in
thinking that unduly-long wage periods tend to increase the
indebtedness of the workers. At the same time, in certain
skilled jobs carrying higher rates of pay, monthly-wage-payments
have been customary in the trade for many years. No attempt
should be made to reduce the period of payment in such cases’

unless the workers-concerned show a definite desire for the
change in practice. :

. 94. Advances are very occasionally made to monthly paid
staff but only amounts recoverable from current month’s
salary. : .

- 95. No. :
96. No cases have been reported to us.

97..The Company agrees with the Whitley Commission in
. thinking that the best way in which to protect workers against
money-lenders is to make the workers less easy prey, and gene-
-rally to make it as difficult as possible for him to borrow. The
recent law prohibiting the attachment of salaries -below.
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a certain limit should steadily lead to improvement and it is
doubtful whether further amendment of the law will, in the long
run, do good.

98. Already a Co-operative Society exists at this Works. So
far, membership of it has been restricted to the better paid
classes of mistries, the possibility of extending the scope of the
Society’s activities or of finding a new Society for the benefit of
a more permanently settled labour is under consideration.

99. In the past three years there have been :—

1 accident .involving permanent partial disablement,
4 serious accidents,

60 minor accidents.

100. Inall cases compensation was paid at the statutory
rates and four cases were referred to the Comnmissioner.

101 and 102. No.
' Trapr UsION.

103. So far as we know there is no trade wunion among
our workers. The Company is prepared to recognise a properly
.constituted and duly registered trade union of its workers as soon
as it is satisfied that such a trade union does 1in faet represent
its workers and is being conducted for the benefit of the workers
in accordance with the Trade Unions Act,1926. We understand
that some of our workers are reported to be members of the
trade union having its headquarters at Jamshedpur.

104. As far as we know, there is no trade union among our
workers. We believe, however, that the trade union referred to
in our answer to question 103 has been registered.

105. As no trade uninn for our workers has yet been formed,
the answer to this question does not arise. We have not recog-
nised the above-mentioned union that has its headquarters at
Jamshedpur.

106. Does not arise.
107. No.
108—109. Do not arise.

110. Yes. In our opinion, it is desirable in the best inter-
ests of the workmen themselves that there should be a single
trade union comprising our own workers.. Such a union, if
properly ~managed, is, in our opinion, most likely to devote
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ifself_'tq the best. interests of our Wdrk-people.' :
‘111. Not konown.

. 112.. As- already stated a trade union has not yet been
formed. Inregard to the J amshedpur Union, of which, so it is
reported, some | of our workers are members, we have no infor-
'matmn o : .

113 The answer to the ﬁrst part of this question does not
_arise. In regard to the welfare activities that a trade union
might undertake we suggest inter alia the following :—

~ Any wellare work for the benecfit of the workmen that is n'dt
‘already done by the State or the Employer.

© 114. 'We have no Works Committee in this Company. The
Managing A gents, however, are experimenting with committees
of workmen in certain Mills under their management in another
Province and when more information is available regarding the
success of these experiments the establishment of similar com-
mittee will receive this Company’s consideration.

115. Does not arise.

116. The Company recogmze that with the growth of
modern jndustrialism ard the increase in a ‘‘settled ” Factory
populatlon, the most effective method by which the workers
can bargain with the employers is through trade unions. At
" the same time, it must be rccogmsed that for a variety of reasons
any rapid natural growth in the trade union movement in India
is not to be expected. The Management would welcome and
encourage the efforts of any properly constituted trade union
fully representative of the workers and theu' mterests

117. No.
INDUSTRIAL PEACE.

118 Two stnkes since 1918 but this Mxll has been operating
in tlns Province only since 1924.

119. 1827—One day by unsLxlled workmen
-1938—9th February to 2nd May 1938, i 1.e.,
2 full months and 17 working days. -

- 120. 1927—General increment.
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121. 1927.—8trike broke down.
_ 1938.—Ended by arbitration.
. 122.'1927.—None.

123. 1927 Strike.—~Supported from workers’ own fesoufces
: but the strike lasted for one day
only.

- 1038 Strike.— It is reported that those people who did
not return to their distant homes were
supported by the Labour Federation,

" Headquarters, Jamshedpur.

B 124. Worker's loss ;a.bout Rs. 21,687.
Company’s loss about Rs. 66,593. < e

-.. . 125. All. workmen may present grievances to the General
Manager or Works Manager at any time.

126. No special Labour Officers are employed; all Assis-
tants employed in the Works in positions of responsibility are
expected to keep close toush with the workers employed. WE
HAVE SINCE TAKEN ON TWO LABOUR OFFICERS.

Jobbers are not used for this purpose.

127. There is no permanent machinery, differences are
settled as indicated above.

128. Where both parties to a dispute are willing to submit
to arbitration and abide unquestionably by any award given by
the arbitrator, arbitration is useful. On the other hand, it
becomes useless the moment any method of compulsion enters
intoit. In the circumstances, we are not in favour of provision
for compulsory arbitration.- :

. 129. Please see joint answer given below to questions 129
-and 130., o ‘ ~

129 and 130. In our opinion, the provisions of the Trade
Disputes Act as recently amended are fully adequate to deal
with industrial disputes provided they are properly applied. We
think it probable, however, that the provision in the amended
Act giving Government power to appoint Conciliation Officers
is liable to be misunderstood, In our views such officers would
normally be appointed to deal with some particular dispute and
the time for their appointment is during the early stages when
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their main function would be to endeavour to bring the two
. parties together with a view to promoting an amicable settle-
ment. We do not consider that the appointment of whole-time-
"Conciliation-Officers is either necessary or desirable and we
euggest that the recent appointment of Conciliation Officers on
certain Railways is a false analogy. So far as we are aware, the
recently appointed Conciliation ~Officers—on these railways
might more accurately be described as Labour Officers—their
main function being to keep the Management in touch with the
Labour-ard to study the requirements  and needs of Labour.

131.. We do not quite understand the meaning of this ques-
-tiop. -Once the strike is broken out, the industry and the
-workers must suffer financial loss. In our view, safeguards, if
any, for. the industry and. the workers must be brouOht into
effect” before and not after the outbreak of a.Stnke “In this
connection please see our answer to question 135, -

132 and 133. No.

134. We do not consider that any measure, financial
technical ‘or otherwise, for the reconstruction of mdustry is
likely to help to raise the level of wages; as in all other coun-
tries.the tendency has been, and will continus to be, for wage
in industry to rise as the industrial and agncultural wealth of
the country increases. - C L ew.

.,135. So far as this Company’s ‘experience goes the macKHi-
nery provided by the provincial Government for the administra-
tion of the *various Acts and for dealing with various matters
affecting industry, the employer and. the worker, is working .
satisfactorily and we make no suggestions for alteration at
present. We recognise, however, that some recent legislation
has hardly been long enough in existence to enable eithe® our-
selves or other employers to judge whether the existing machi-
nery is incapable of improvement and we, therefore, suggest. that
we may be in a better position to judge at some future date
We would call atteation, too, to our remarks in reply to quss-
t.xons 129 and 130.
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; The Eagle Rolling
. e
January 1929, - January
July 1929, July
Ca of work. :
tegory . Monthly earnings, ! " Monthly
Number Wage . Number Wage
- ot . rate of rate
workers, { P.or T. ) [workers. | P.or T.
Maximum, Minimum, Average. Maximum,
1 g s 4 5 ] 7 8 9
Bsa. a. D. Rs. a. D. Re. a. p. | Ba. 8. p. Rs. a. p. Rs. 8. D.
Rolling, furnace | Men .. |Maximum.| W. 4010 O0|W © 6 08210 0 $51 [Maximum | W, 2710 0
fittings, loading] January 110 O 110 O
" and bhandling. 576 | per day. . per day.
Minimum [B.- 27 0 0|B 18 7 0 . +» {Minimum |B 2710 0
0 6 0 0 8 0
per day. per day.
s 6710 0 2213 o 55 4 0
i - . ] N « . _——
Ditto e+ | July 532 g&alxlln‘x)una W. 4314 O|W. 10 2 0290 7 0 881 Mitx{gmm W. 42 ¢ 0
- per day. ) per day.
Minimum { B. 21 2 0|B 611 9 .e . Minimom |{B 63 6 0
0 6 0 o 8 0
e per day.. per day. |
.r € 0 0 1613 9 105 10 0
RIS RS . —_—
Miscellanfous Women | 0 6 6|W. 10 2 6 . 1080 48 | Mazimum [W. .6 6 O
work, | Jauuary | per day. : : - 0 6.0
76 - per day.
Minimum
0 5 0
per day. .
Ditto - . {July 70| 0 6 6|W. 10156 6 . 710 0 40 | Maximum |W., 912 0
. per day. 1 0 6 0
: per day.
Minimum
. " 0 5 0
- per day.
Boys— . . . r . . .
nil,
Girls— . . . . . - v
nil,
> W
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FORMS. ‘
Mills, . Limited.
: . B IR b7 1038, e |2
1033, . K 5 Japuary 3 B O s
1033. . C s July 1937, . a 2
: ERE Remarks,
. (=) A= .
: N Monthly earnings. et 1oh
earnings. .| Number Wage. | * ) BE oE
. of P rateT - - 23585
. ’ workeTs .orT. |: - rol%e
Minimum, Average, | Maximum. Minimum, | Average. &9 go
10 11 12 13 |- 14 - RS 16 17 | 18 19
Rs.a.p. | Bs.a.p.|  Ba.ap| . :
3 0 | Janu Maximum W..27 10 0{wW, 8 B 0|19 9 O +.{ .. | Mill worked 25
w. 88032 ’_ 1938‘.“- 110 0 ’ - days during
370 | perday. | o - | January 1929,
Minimum |B 38 10 ' 9 "'Mill worked 27
0 8 04 . days  during
per day. . July 1029, )
66 4 9 - '
8115 0} July 1937 Maximum |W. 4314 O0|{W. 13 8 0382 5 0 ..]..{Mm wdrked only
Ww. 130 0181 ~y¢o5 110 0 17 days duriny
: ’ per day. - January 193,
R . due to restric.
Minimum { B, 108 11 0 tion of output
1] dBn 0 ) :;Iad:ccognt of
. er day. P em—— A eprese
. per ey 153 9 0 wion, LS
- . N " ) ] . -
' Tar Maxi W. 660 500 Mill motked 2
0 0} Jann mum . .. .. ,Worke 6
w.8s80p0 1038, | 060 : »days « ~ during
80 | per day. . - July»1933, =
W. 82 0| 6 0 0fJuly1037|Maximum|W, 10 2 0 . 6 0 0} ..| .. Mil worked only
- 80{ 0 8 0 - . 17 days during
per day. . - . ' January 1938
due to restric-
(t)iltlm of outt,:put
accoun
trado " deprea.
sion,
. . . . . . . T TS S -
) Mill worked g7
. s urin
- . - . e v bl e ) Fuly 19y, G

Wages,
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Renlies to the General Questionnaire.
KuManprosl ENGINEERING WORKS, LTD.
Natlure and recruitment of lalour.

1. Officers .o .o . 20
Clerks . ool . g9
Workshop-men .o .o .o 1,582
Women ‘e .o 129

2. (a) Permanently Settled——

Workshopmen .. . N 1,239
Women " .. . ‘e .. 10
Officers .. .. 20
Clerks .. . .. 88 -

(b) Migratory—

Workshop-men . . . 343
Women e . .. 119
Clerk e 1

3. Approximately 25 per cent hve in their vnllaoe homes.

4. Bengal, Bibar, the United Provinces, the Punjab,
Madras, Nepal and the Central Provinces.

9. 25 per cent. We regret we can sugzgest no imme-

_ diate remedy to change the migratory character of some classes
of Indian labour.

6. 1936 :—(a) None, (b) 20, (c) None, (d) 212, (e) 55.—
Total 287.

1937 :—(a) Vone, (b) 15, (c) ;None, (d) 1241, (c) 40—Total

296. '

7. Our labour is only {recruited on the authority of the

Management. :
8. We prefer direct recruitment as it is less liable to abuse.

9. We maintain a record of all men who have previously
beeun in our employment, and we have a register of all men on

our pay roll. We do not maintain a list of men waiting for
employment.

10. No, according to qualification.

11. There have been one or two minor accusations made

against mistries and any which are substantlated are severely
dealt with,

-
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- 12..The Company does not cousider thai" it would be
feasible to establish a Labour Exchange in the area’ where -this:
Works is situated. The possibility of = establishing a Works
Labour Bureau to deal with fecruitment is now under exami-
“nation by the Managing Agents. Experiments are being made by
them at another Concern under their Agency in another province
and if this experiment proves successful, a Works Labour Bureau
will be established at this Works. Such a Works -Labour
Burean would be under the Company’s own management,
'the Company does not copsider that a Labcur Bureau or a.
Labour Exchange should be controlled by trade unions, and it
is of the opinion [that in the area in which it is situated,
conditions are. not favourable to' the establishment of a
- Labour Exchange controlled by Government. T

" 18—14.. Casual labour is ‘only employed in the. coolie

- ¢lass and semi-skilled men such as fettlers. But so far as is
p-acticable we try to encourage our men to become permanent,

Varying volume of work makes some of all classes of labour
casual under the six months definition, . We think the. percene
tage of casual labour is, if anything, on the decrease.
- CONDITIONS oF EMPLOYMENT. o

15, We enclose herewith a card showing the rules we are

now adopting. (Not printed.) A N

16. We employ and train a certain limited namber of
apprentices on practical lines only. After a first month unpaid
" during which they are subjected chiefly to a test of stamina,
they are confirmed for a yearat 6 annas a day and started through
the shops. After a year if they are thought to be promising
they areadvanced to 8 annas a day. We have no general appren--
ticeship. course with technical classes, and we only train boys for®
our own shops. Our usual practice is to place the apprentices
in the jobs for which they show the greatest aptitude as they
pass through the shops. R S

- 17. No.

.~ 18.In aun industrial undertaking security of service must
in the last resort depend on the state of trade and the orders the.
factory receives. ‘

-, 19. Fifteen days’ leave with pay is granted for one year’s
continuous service and in addition, 15 days’ leave without pay
whioh includes Pajah and other religious holidays when the
works are closed. Therz are also 52 days—Sundays in each
year when the works are closed. ' -

-
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. Standard Leave Rules have recently been prepared and will
shortly be in effective operation. A copy of these rules is
af.tached. (Not printed). ,

. 20. Leave without pay. is granted in case of sickness which
is not vocational or due to injury received at work.

21. Women of one year's service are granted maternity:
leave on full pay for four weeks before and four weeks after
confinement. '

. 22. Monthly paid men earning Rs. 26 a month or over ars
eligible for _proyident fund. -

23. 52 Sundays, 15 festival holidays. 15 days
‘holiday with pay, and casual leave without pay when uecessary
and possible.

94, The Company has no rules in regard to the conduct of
employees. All employees are expected to conduct themselves
in a reasonable and responsible mauoper. In this connection,
however, reference may. be made to the rules laid down by
Government in accordance with. the Payment of Wages Act,
which rules in confurmity with that Act are displayed at the
Works. ' : -

.~ 25. Standing Rules are now being framed.

26—27. The offender is questioned by the Departmental
Manager, and is allowed to call {on any witness or interpreter
he may choose. All men have the right of appeal to the Works
Manager and General Manager. '

- 28. The Company has no special code of offences and
punishments, but normal offences are slackness of woik, insubor-
- dination, theft, damage to property or tools, drunkenness, etc.

- . 29. Fining is not resorted to as a punishment in this Works.

- Qccasionally in the past, men have been suspended, but the
practice now is to warn negligent workmen if necessary 2 or 3
times before drastic action is taken and the man dismissed

80. No records were kept. But steps are being taken to
T'{;g&p proper service records of the workers. , =
, 31. If a man is absent from his work without leave it
' disqualifies him for leave with pay for the period during which
_ he is absent without leave.
£ 32. All men are on an hourly rate of pay and men who are
late are paid for the time actually worked. ‘ :
33. Fines are no longer imposed.
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Hours or WORK.

»

34, We usually work 54 hours a week, 4 hours on Sat}xrdays
and 10 hours on the other working days. Any reduction”in
working hours always meets with great opposition from the
workmen. - Bven when their rates of pay are raised to enable
~ them to earn as much asin an 8 hour day as in a 10 hour day on

their old rates, the workmen grumble, and do not work so hard,

or 80 willingly. The result is a considerable reduction in output
and increase in cost. ' -

35. In the Fomidry, Tettling shop and Machine shpp the
following hours are worked :— - - B 3

Dy shift.—3 . . to 11-30 A, M., 12-30 2. M. to 5-30
P.M. - S o | ;
" Night shift.—8-30 2. ar. to 10-30 . . 11-30 ». . to
430 A M o

Saturday.—6-30 A. M. t0 10-30 A.1r, ; 10-30 & M. to 2-30
AI M - ‘

36. In the continuous processes the Saturday nighf C shift
continues until 2' . M. on Sunday and becomes "A. shift. The

other two shifts each havea break of 24 hours. During the
weck ends the work is light. S

?

37. Exeept in the Structural shop where much of the: work

is in the open, this is not necessary. In-the cold weather the
“office hours are— - :

7 &M to 12 Midday, 1-30 . oL, to 4-30 2. ar.

38. No overtime is worked except in the case of urgent

repair work where the conditions of the -Factories: Act are
adhered to. : : S

39. Any men may be called upon to work over time éccox"'_-

ding to the nature of the work called for by the repair which is
being carried out. ' , .

40. No. ‘ -
- 41. Number of days worked in each of last 5 years— . .

- 1933—291 days, 1934—294 days, 1935—291 days, 193,6-'-550
days, 1937—291 days. . - s

The Factory has not been closed on é.ccouht of hreakdown.

ConpITiONS IN FACTORIES. : A

© 42. Every precaution is taken tosee that all machines are
_ properly guarded. Grinders are provided with goggles, though it
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is very difficult to make them use them, and men working in hot

_jobs are provided with protective aprons, shoes, ete. In the case
of an accident, reports from the Medical Officer and the Depart-
mental Manager are immediately sent to the Works Manager who
investigates personally where necessary.

> 44—48. No. _
49. Seo statement attached.

50. We regret that it is impossible to give the figures
required as we do not retain our old pay sheets after three years.
Some of our men are paid on hourly rates and some on picce-
work ; the same man may be working piece-work for part of
a day and on -hourly rates for the remainder. It is our prac-
tice to put as much repetition work as possible on piece-work,

articularly in the machine shop where the output of the shop
18 limited by the output of individual machines.” We set rates
which enable men to earn up to twice their normal pay, while
‘oinetimes in special’ cases when we wish to encourage high
outputs, we set rates on a sliding scale, so that as the output
increases, the rates increase. On these terms men sometimes
earn up fo four or five times their usual rate, For this reason
piece-work is popular with the men and undoubtedly increases

the efficiency.

 .5l. The nature of the work in all departments determines
the rate of wage both for ordinary and overtime work.

52. No. .

53.—54. The majorilty of our men are paid amounts
‘calculated on an hourly rate, and their wages are paid weekly.
.Clerical staff, Head Mistries and maintenance men are monthly
paid. 1t is doubtful if the conversion of the daily and weekly
rated workers to monthly rated ones would affect the efficiency
‘and stability of the labour force. Such a change would make
‘no difference to the rate of wage in any grade of work or to the
Company’s wages bill. Our prices depend on job costing and
monthly pay would involve many difficalties. While our
experience which we believe is common to all engineering
oworks, is that monthly salaries usually lead to slackness and
.inefficiency when paid to unskilled and uneducated labour.:

55. Generally very little change.

.7 Men are paid according to ability. The percentage of
labour costs varies greatly with different products.

27 ‘per cent of wages to total cost of production,
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56 Only deduchona for payment to the Co-operative
.Socxety o

57. No. ' ‘

58. It is not considered that the automatic adjustment of
wages to the cost of living indices is either desirable or practx-
‘cable.  Even in' the United - ngdom where this system is in
force, its application is limited, and it is by no means certain
that it is the Lest means of adjusting wages to changes in the
cost of living. " The position in India is, in our opinion, unsulted _
to the workers in the Engineering Industry

There is no necessary relationship between the cost of 11v1n0'
and the capacity of industry fo pay.wages. -In fact, it may
‘be that the cost of living is high at a time when. mdustry is
either suffering losses or is only barely .able to make a profit.
 As already stated the position in India is rendered doubly
- difficult due to the bl“‘ fluctuations in raw material values: upon
which the cost of llvmo indices would, at least, to some extent
‘be based, e.g., the effect of the failure or partml failure cf the
Monsoon ‘Which might have the effect of considerably altering
the cost of living in some arcas but not in others and which
would almost certamly .make the cost of hvmo' 1nd1ces of llctle
value in assessing wage rates.

_ In general, we are opposed to the so- called Automatlc
Adjustment.

59. The Company is not in favour of the establxshment of
a minimum wage in the engineering industry for the same reason
that the Whltley Commission and the Government of. lndm
have been opposed to it.

On the other hand, it is recognised that some standardlza-
tion of wage rates is . desirable in respect of similar grade of
workers in the same industry where similar conditions prevail.
Standardization on these lines is, therefore, to be encouraged
and this can best be done by negotlatlon among the . employers
- concerned. : : :

60-—63. Do not arise.

‘64, It is impossible on the statistical information available
to estimate with reasonable accuracy the effect of ﬁxmg
" minimum wage on— o C e

(2) Total employment. ' '

- (b) Employment in particular occupatmns in the mdustry..
Howevcr, so far as we are able to ass1st the probable results .aré
"known to be as follows :—

Presumably, it would not be the inteation to fix a mmxmum
wave at a lower level than the customary wages now. paid. .If,

’
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however, having.regard to the low wages paid to agricultural
labour the minimum wage was so fixed at a lower level the
elect on total employment or cn employment in particular
occupations in the industry would be nil, since employers
" now payirg more than the statutory minimum would not be
" able to reduce wages. On the other hand, if the fixation of
a minimum wage had the effect—as it almost certainly wculd
have of increasing wage rates in some districts it seems to us
- that the effect would almost certainly be either— '

(a) Re-distribution of industrial development (since indus’
tries now established in areas where wages are low but production
costs high, would tend to leave these areas in favour of others
where materials, stores, machinery, etc., would be less costly) ;

(%) A tendency adversely to effect industries now competing
in the export markets.

. w It is emphasized that while the above would in this Com-
pany’s view probably be the tendency caused by the fixation of
minimum wage rates, these tendencies might be completely upset
by developments elsewhere, e.g., rising costs of produvction in
other countries would naiurally tend to counteract the effect of
rising production costs in India.

65. As suggested in answer to question 59, the Company is
not in favour.of the establishment of Minimum Wage Rates. It
is presumed that industries enjoying protection were given the
benefit of protection for some specific purpose and therefore no
exception should be made in their case. All industries should
be treated alike.

RAT.IONALISATION.
G0O. No.
67-68. Do not arise.

69. Normally, a prosperous industry is efficiently run and
therefore already rationalised and does not need to do more than
a minimum of day to day rationalisation to maintain its
efficiency, and it may therefore be accepted that where rationa-
lisation on a large scale is undertaken it is to save the units of
au industry from extinction. Usually, therefore, the alterratives

» are (a) rationalisaticn, or (b) extinction with its resulting loss
“"of employment and of capital. Rationalisatlop usually involves
saqgifices by the owners and frequently labour is not required to
sacrifice anything. In certain cases, however, rationalisation
may involve a reduction in the number of employees
or a reduction in benefits to employees or both.
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‘Rationalisation does nok always, bring prosperity but if it keeps

a unit of industry in being then it is of direct benefit fo the

“labour which otherwise would be unemployed. It can, therefore,

fairly ‘be claimed that successful rationalisation sometimes

results in benefits both to the owners and to the labour but

generally results in benefits to the majority of the labour in

that there is a greater security of employment and by retaining

a healthy unit of industry the maximum amount of labour that

can be efficiently used by the industry is in employment. We

therefore claim that the benefits of rationalisation are automati-
‘cally shared either directly or indirectly by all concerned includ-r
ing-the Government in that it receives increased revenue from"
taxation, ete. It is impossible to generalise as to the proportionate
benefit each should receive as each individual case has i's own

particular problems and few cases are alike. It must nof be

overlooked that rationalisation invariably requires higher

efficiency.both from the employer and employees, and the most

economical method of achieving an irncrease in wage level is by

labour - acquiring increased efficiency. But this too must

inevitably result in a reduction of the numbers employed. Its
may bé taken for granted that no employer dismisses labout if it

can be avoided but in these days of increased- competition and

high taxation it is not always possible to retain unnecessary

- employees. -

Rationalisation is a vague word used in slightly different
senses by different people but we _have endeavoured to reply «
to this question taking the phrase in the general sense in which
-it is usually unsed. ' v

- WELFARE WORK. -
70. Yes. - - ; -
(b) There are three upper primary schools each enjoying a

grant-in-aid of Rs. 25 per month from the local board, Dhanbad,
and Rs. 10 each from the Firm :—

(1) Bengali and Tamil combined with English
teaching—(total strength) e .. 80

(2) Hindi—(total strength) ool .. 60

(3) Mubammadan (Madrassa)—total strength .. 50
School fees are charged from classes I to III at 8 annas per boy;
‘ Ditto ditto IV to V at Re, 1 per boy,
~ All girls and Harijan students are allowed free:

v
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71. An Indian Institute was provided by the Tirm and a

grant was given at the time of opening. Library is open to the
members for reading hooks.

72. (a) Nil

(6) The Company shares with Kumardhubi Fireclay and
Bilica Works, Limited, and the Tagzle Rolling Mills, Limitel,
the cost of upkeep of a hospital with a fully qualificd staff,
dispensary and room for in-patients.

The Company have arranged to overhanl the present medical

_establishmext and if necessary, will jmprove the arrangements
now made including that of nurses.

"~ 73. Employees and their families are treated free of charge.
74. No.

’ 75. Malaria, Tilaria, Typhboid, Influenza,  Mumps
. Rheumatism, Pneumonia, Asthma, Bronchitis, Ihthisis
. Dysentry, Diarrheea, Dyspepsia, skin acd eye diseases.

Causes of mortalily.—Phthisis percentage very low.

76. Inoculations and vaccinations are carried out by the

Jnana Mines Board of Health against cholera and small-pox;
otaerwise none.

77. No.

78. Latrines are provided in the Works, and some of the
workers’ quarters to the better class mistries have separate

latrines. An extension of latrine accommodation in the line is
aader consideration. -

-

79. Water taps are provided in all departments in the
Works with a continuous supply. Water is available in or near
al; quarters supplied by the Company for three hours eacy
morning, two hours at midday and three hours each evening.

80. Free medical attendance.

S1. The Company is not in favour of insurance against
sickness on a contributory basis. In their opinion, the
difficulties in the way of any form of State Iunsurance of this

, «ind in India at the present time are very great and a scheme
such as that which exists in the United Kingdom, for ezample
would not be practical. In any event, such a measure would
require to be on an All-India basis if undue burdens are not to
. be placed on the industries in some provinces as against the
ndustries in other provinces.
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- 82. The Company would vﬁlliﬁgly cousider legislation for
compulscry maternity benefits on the lines of the Bombay
the Central Provioces Maternity Benefit Acts.

~ 83. The Company-provides—

65 Babu quarters, 103 -Mistry quarters with two rooms,
. « - verandah, corpound, kitchen and latrine. 76 Work-«
=" men’s quarterswith one room, verandak and compound,
336 workmen’s guarters with one room and verandah.

TS No. Company provides quarters for 45 per cent - of ;.
employees. . ' _ -
85, Houses provided by the Company are free. -

. 86. 4Noné, '

87, No t : .

88, The Company provide buildings for institute -and a

football field. - .
89—90. No.

INDEBTEDNESS.

91. Most of the local shopkeepers give credit 'up ' to about
~ one month, and there is a difference of about 10 per cent betwéen

cash and credit prices. ,

,92. The  Company is 'not in favour -of the - estab-
lishment of co-operative stores by the employer .or
by Government. On occasions in the past, experimeﬁts-have

. been made with the establishment of a co-operative stores run
by the employer. The scheme proved a complete failure and
had to be abandoned. Nevertheless, the Company is in
sympathy with the idea of co-operative stores, provided these

“can be run by the workmen themselves or by trade unions,

_93. The Company agrees with the Whitley Commission
in'thinking that unduly-long-wage-periods tend ' to: increase the
indebtedness of the workers. At‘the same time, in certain ’
skilled jobs carrying higher rates of pay, monthly wage payments

.have been customary in the trade for many -years. No* attempt
shiould be made to reduce the period of payment in - such:icases*
unless the workers concerned show a definite desire ‘for %the
change in practice. , * -

T

94. Advances are very occasionally made to moz?tﬁly»,'p;id
staff but only amounts recoverable from current month’s salary.
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95. No.
96."No cases ha've been reported to us.

97..The Company agrees with the Whitley Commission in
thinking that the best way in which to protect workers against
" money-lenders is to make the worker less easy prey and generally
to make it as difficalt as possible for him- to borroy. "The
. recent law prohibiting the attachment of salaries below a-gertain.
limit should steadily lead to improvement and it is doubtful
whether further amendment of the law will, in the long run,
do good '

~ 98, Already & co- operative society exists at this Works.
" So far membership of it has been restricted to the better paid
~ classes of mistries, the possibility of extending the scope of the -
-society’s activities or of finding a new soc1ety for the benefit
of a more permanently settled labour is under consideration.

99. In the past three years there have been :—
One fatal accident. .
One accident involving permanent partial disablement.
89 minor accidents.
11  serious accidents.

SEE——

102

100. In all cases compensation was paid at the statutory
rates and in no case was the matter referred to the Commis-
Isioher.

’ 101. No.
102. No.

Trade Union.

103. So far as we know there is no trade union among: our
workers. The Company is prepared to recognise a properly
constituted and duly registered trade union of its workers as
goon a§ it is_satisfied that such a Trade Union does in fact
represent its workers and is being conducted for the benefit of

" the workers in accordance with “the Trade Unions Act, 1926.
~We urderstand that some of our workers are reported to be
. members of the trade, union having its headquarters at

Jamsliedpur )

s ..
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104. ‘As far as we know, there is no. trade union, ajno_ng )
our workers. We believe, however,. that the trade union
‘referred to in our answer to question 103 has been re'glsl;er?d.

- 105. ‘As: no trade union. for our yworkers hﬁs yet "~ been
formed, the answer to this question does not arise. ‘We have
not %ecognized the above-mentioned union that hasits head-
quarters at Jamshedpur.

‘, 1¢6. Does pot a’rise.

107. No. . ' '

108-109. Do not arise.

- 110. Yes. In our opinion, it is desirable in the best”
interests of the workmen themselves that there should be a single
_trade union comprising our own workers. Sach a union, if .
properly managed, is, in our opinion, most likely to dexote itself

" to thoe best .interests of our workpeople. !

4 111; Not known.

112, As already stated, a trade union has not yet been”
formed. In regard to the Jamshedpur Union of which, so it is
repo=ted, some of our workers aré members, we have no informa-
tion.

113.  The answer to the first part of this question does not
arise. In regard to the welfare activities that a trade wumion
might undertake we suggest infer alia the following :—

Any welfare work for the benefit of the workmerr thaf -
: is not already done by the state or the employer.
114. We have no Works Committee in this Company.
.The Managing Agents, however, are experimenting with
. Committees of workmen in certain' Mills under their manage-
‘ment in another Province and when more information . is
available regarding the success of these experiments the esta-
-blishment of similar committees will receive this Company’s
consideration. -

115. Do_es‘not arise.

116. The Company recognise that, with the growth of moderg
“industrialism and the increase in a "¢ settled ”’. Factory. popula-
‘tion, the most effective method by which the workers can
bargain with the employers is through Trade Unions., At the
same time, it must be recognised that for a variety of .reasons
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» any rapid natural growth in the trade union movement in
India is not to be expected. The Management would welcome
and encourage the efforts of any propexly constituted trade
- union ful]y representatlve of the workers and their interests.

-1117. No.

. _ Industrlal Peace.

-

- 118 There have been two strikes since 1918.
119 1921—-18 working days.
1938-TWO months.
'120 1971—-General increment.
121 1921—Strike broke dqwn.
122. 1921—None.
193, ]921—Strike supported from workers’ own resourceé

) ’193‘% Strike, —Itis reported that those people who did not
_reburn to their: distant homes were supported by the L'tbour
Federation,- Headquarters, Jamshedpur.

- 124. Worker’s loss about Rs. 74,000,

' Oonbpany’s loss Rs. 1 lakh,

. 125 Al workmen may preseat grievances to the General E
Manager or Works Mandger at any time.

L 3

. J;26 ,No ;special . Labour, Officers are employed; all
Asmstants employed in the Works in positions of responsibility
“are_expected to keep. close touch with.the workers employed. .
:We havesince taken on two Labour Officers. -

. Jobbers .are ‘not used for this purpose.

127. 'I‘here is no permanent machmery, dlﬂ"erences are
settled as indicated above.

@ -128.. Where both parties to a dxspute are wﬂlmg to submit
to arbitration and abide unquestionably by any award given by
the arbitrator, arbitration is useful. On the other hand, it
.becomes useless the moment any method . of compulsion - enters
into it. . Ia the circumstances, we are nof in deOlll' of ~provision
for compulsory arbitration.
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-129-12C. In our opinion the provisions of the Tradt{
Disputes Act as recently amended are fully adequate to #e;
with industrial disputes provided they ar-e..pto_pedy app 16d-
We think it probable, bowever, that the-provision in the amende
Act giving Government power to appoint Conciliation Officers
is ‘liable to be misunderstood. " In our view such oﬁ‘icers_.wmﬂd
normally be appointed to deal with some particular disputes
and the time for their appointment is during the early stages
when their main function would be to endeavour to bring the
two parties together with a view to promoting an amicable
settlement. We do not qonsider that the appointment of whole-
time Conciliation Officers is either necessary or desirable and “We
suggest that the recent appointment of Coaciliation O{ﬁcers on
certain Railways is a false aunalogy. So far as we are wware
the recently appointed Conciliation Officers on these rallwaqs-
might more accurately be described as Labour Officers—their
main function being to keep the Management jn touch with the
-Labour and to study the requirements snd needs of Labour.

131. We do not quite understand the meaning of this
question, Once the strike is broken out, the industry and the-
workers must suffer ficancial loss, In our view, safeguards, if.
any, for the industry and the workers musti be brought into
effect before and pot after the outbreak of a strike. In this-
connection please see our answer to question 135.

i -

132. Balance sheets, Profit and Loss Accounts, 19:9-1937

are attached. -The amounts set aside for depreciation and
reserves as well as the rate and amount of dividend 'paid are
shown in these accounts. (Not printed—-Vidyabhushan Shuklg).

134. We do not consider that any measure, financial,
technical or otherwise, for the reconstruction of Industry is likely
to help to raise the level of wages; as in all other countries
the tendency has been, and will- continue to be for wages in

industry to rise as the induastrial and agricultural wealth of the’
country increases.

. "135. So far as this Company’s experience goes, the machinery
.provided by the Provincial Government for the administration
of the various Acts and for dealing with various matters
aflecting industry the employer and the worker, is working
satisfactorily and we make no svgzestions for alteration at
present. We recognise, however, that some recest legsislation -
has hardly been long enough in existencs to enable either our-
selves or other employers to judze whether the existing machirery
~is incapable of improvement and we, therefore, suggest that we
may be in better position to judge at some future date. We
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would call attention, too, to our remarks in reply to questions
129 and 130.

KUMARDHUBI ENGINEERING WORKS, LIMITED.

WAGES FORM OF WORK PEOPLE.

Monthly earnings.

— No. of Wages
workersa, rate,
Maximum. Minimum, Average,
1 2 3 4 6 6
July 1937.
Rs. a p.| Rs a p Rs. a p.
Men .. 1,068 | T . 150 0 0 912 0 2212 O
Women 70T .. 14 10 0 6 8 0 912 0
January 1938,
Men .. 1,682 | T 150 0 0 912 0 20 7 0
Women 1291 T 14 10 0 912 0 10 0 0
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KUMARDHUBI ENGINEERING WORKS, LlMITED.

Wages form including Officers and Clerks.

Tuly 1937,

Janaary 1938,

Category of work. Nu&ber Wage WMonthly earninge. Number Wn'ge Monthly earnings.
workers. rate of rate |}
. Poor T. | Maximum, ' Minimum. | 4versge. _""rk"“' P.or T'.l Maximum, | Mivimam, | Average.
|
1 2 8 TR 6 7 l 8 9 10 1
) Re. a.p.! RBs. & p.| Rs. s, p.
Pattern makers 26 T| % o o0l 150 0] 80 4 0 55 T{ % 00] 15 0 0! 28 0 0
Fonr:ldrz moulders, core makers 421 T)| 100 0 0 12 0 0 19 6 0 590 .'.l‘ 100 6 O 12 0 0 1812 ¢
and oti.ers. - -
Fettlers and grinders ver 167 T ¢ 0 0 15 0 0 1790 224 T 65 0 0 150 0 1510
Mstgineman, fitters, helpers and 182 T 5 00 15 0 0 28 4 0 224 T %5 0 0 15 0 0 28 0 O
Struohﬁnl %tters, markers and 107 T 7% 0 0 15 6 0 24 8 0 283 T 7% 00 15 0 0 17 20
smitha,
Poﬁv;:r House men ond electrio 36 T 80 0 0 13 ¢ 0 22 5 0 43 T 800 0 13 00 21 40
ev
Crane drivira " 18 T 45 0 0 80 0 0 32 2 0 £9 T 45 0 0 30 00 2710 0
Masoue and coolie, eto. e 73 T 3200 12 0 0 112090 175 T 82 0 0 12 0 0 1210 ¢
Sweepers ... e 42 T 25 0.0 13 09 1414 O 39 T 25 0 0 13 0 0 1314 0
Mon&bl paid mntnos Inspectors 40 T| 240 0 0 25 0 0 5 9 0 42 T)| 250 0 0 25 0 0 57 6 ¢
and Drivera.
Office servants and Gorkha Guards 26 T 25 0 0 15 0 0 1513 0 27 T 40 0 0 15 0 0 1710 0
Apprentio~s, Shop olerks and 15 T| 100 0 0y 25 0 0] 8 5 0 15 T| 10 0 0] 25 0 0f 7. 92 0
Time-keepers, ' n
Officera s o 21 T11,8.0 0 0] 205 0 0 53 0 0 20 T 1350 0 0] 2(5 0 0f Sa11.0
Office Clerks . ) .
} 63 T{yoo 0 0y 25 0 0 110 0 o) 25 0 ¢f 6413 0
Draftsmen } } 65 0 o 74 T{ :
175 0 0 25 0 0 . 185 0.0 15.0 0
WORK PEOPLE.
AMen P ™ 1,068 s 150 0 O 912 ¢ 2212 o 129 - 150 0 0 212 0 20 7 0
‘Women e e s 70 [ 1410 0 6 80 912 ¢ 1,582 410 0 912 0 10 0 0

026
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Ro'plieﬁ te th.e'general questionnaire, Kumardhubi Fireclay
~ .~ .. and Silica Works, Limited.

NATURE AND RECRUITMENT OF LABOUR.

71, Officers. S i L e e T
" Clerks . _— 41
© Workpeople— - '
’ Men T e S e 1,487
~ Women -~ .. o O | A
Children ... . e - .. - 16
.2..'(d)-.'P-ermé,ne'ntly settled . 702

(6) Migratory - ,, - we 1,178 -

A (We -have _treated all people from villages. around as
permanently settled and those living in our quarters who have
-come from disbant towns or villages as migratory.) o
3. Approximate 40 per cent live in their village homes.
4. Manbbum, Bankura, Burdwan, Gaya, Hazaribagh
Darbhanga, Muza ffarpur and Patna. °
5. Varies from 10 per cent to 20 per cent usually according
to the amount of work in hand. We regret we can suggest no
immediate remedy to change the migratory character of
some classes of Indian Labour. : . :
6. 1938 . e 808
1937 424,

We regret we cannot supply accurate information regarding
‘the proportion of the above that should be allocated under the
different heads mentioned in the questionnaire. As we have
mentidned in our answers to questions 2 and 3, 40. per cent of
our work people live in their village homes while the remainder
~are not permanently seltled and in many cases only come down
for re'atively short periods for factory work. For this reason it
“has not been our custom in the past to keep very close records
- regarding reasons for workers leaving our establishment. -

1. ,Maqagement engage workers as when required.

. 8. We prefer direct recruitment by the management ags it is
 less liable to abuse. ' : ,
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9. (1) Factory Act Register provides this information.
(2) No. .
(3) As for (1).

10.’ No, according to qualification.

11. No, we have had unconfirmed re

' ; port of a few cases of
corruption previous to 1938 when recruitment was carried oxslisbf‘
foremen, hence engagement by management. ‘ y

12. The,Company does not consider that it would be feasible
to establish 2 labour exchange in the arca where this Works is
situated. '.l‘he possibility of establishing a Works Labour Bureau
to deal with recrnitment is now under examination by the
Managing Agents. Experiments are being made by them at
another Concern under their Agency in another Province and if
this experiment proves successful a Works Labour Bureau will be
established at this Works. Such a Works Labour Burean would
be under the Company’s own management. The Company does
not consider that a Labour Bureau or a Labour ¥xchange should
be controlled by Trade Urions, and it is of the opinion that in the
area in which it is sitnated conditions are not favourable to the
establishment of a Labour Exchange controlled by Government.

. 13. Occasionally 20 or 25 men are engaged as casual labour
for outside repair jobs to furnaces.

14. The 20 to 25 men referred to above in no. 13 are skilled
masons, we specially engage once or twice a year:

CONDITIONS OF EMPLOYMENT.
15. Previously we had no service rules but we enclose here-
~ with a card showing the rules we are adopting from this month.
' ‘ (Not printed.)
16. We have no general manufacturing apprentices.

17. No.

18. Security of service depends entirely upon the amount of
. orders on hand.
19. Fifteen days’ leave with pay is granted for one vear’s
continuous service and in addition, 15_days’ leave without pay
“which includes Pujah and other religious holidays when the
Works are closed. There are also 52 days—Sundays—in each
year when the Works are closed.
20. Leave without pay is granted during sickness depending
upon the case but continuity of service is considered unbroken—
under the leave rules referred to in our answer to question 19.
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. 91. Yes, four weeks before and four weeks after confinement
they receive full pay. - -

99, Gratuity—No. Provident Fund—Yes, to all monthly
paid permanent employees whose salary is Rs. 25 per month
or over. - : :

. Old Age Pensions bave been granted to a few employeess
who have worked 22 to 23 years in the Company, if unable to
carry on their duty.

923, 52 Sundays; 15 Festival hbliday, 15 days holidays with
pay, and casual leave without pay when necessary and possible,

- 24, The Company has no rulesin regard to the conduct of
employees. ~All employees are expected ‘to conduct themselves
in' a reasonable and responsible manner. In this connection,
however, reference may be made to the rules laid down by
Government in accordance with the Payment of Wages Act,

which rules in conformity with that Act, are displayed at the
‘Works. - : : ' ,

25. The terms of service are posted on Notice Boards in
conspicuous places and in three languages. The payment of
'Wages Act is, of course, observed in the factory.

26. All cases of indiscipline or any other offence are reported
- to the Manager who deals with the cases according to their
seriousness. . '

~ 27. No man is punished without having been given an
opportunity of stating his case. .

28. The Company has no special code of offences and
punishments but normal offences are slackness of work, insub-

ordination, theft, damage to property or tools, drunkenness, ete.

29. Fining is not resorted to as a punishment in this Workge
Occasionally in the past men have been suspended, but the
practice now is to warn negligent workmen if necessary two or
three times before drastic action is taken and the man dismissed.

30. No statisfics, very few cases.

- 31. If unauthorised absence exceeds se
place has been filled, we do not re-
seven days, _the man is re-engaged.

even days and hig
engage him. If less . than

32. All men are on an hourly

: rate of pay and & worker
receives wages for the hours during wh er

ich he worked only.
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-33. No fines have been realised since the introdu‘ctio'n of the
Payment of Wages Act: ’ . .

" Hours of Work.

34. General working hours of the Factory are ag follows 1o

January to February 7-0 a.m. to 11-30 alx., 1 P.u. to
~ 4-30 P.M.; March to April 6-30 a.x. to 11-30 a.,
2rM.t0 5 P.M.; May toJuly 6 a.u. to 11-30 a.xe.,
2r.M.t05 ».M.; August to October 6-30 a.w. to
- 11-30 a.m., 1-30 p.M. to 4-30 ».M.; November to

. December 7 A.M. to 11-30 A.m., 1 .M. to 4-30 p.M.

*

The bours given above appear satisfactory to the workers
and Management. : .
. _The shifts in the Fireclay and Silica' works are of three
“kinds :— _ _
(1) The skilled workers such as carpenters, fitters mould-
makers, brick-moulders, work the usual Factory

Act time, work commencing at six in the
morning and finishing, with the usual rest interval.

(2) The second shift system is for the grinding Mills which
work two shifts of eight hours each, this is necessary
to obtain required output. .

- (3) The other shift system is continnoas working system for
kiln firing which is a continuous process, some of the
kiln being fired as long as one month without
stoppage, with these kilns we have three shifts each .

of eight hours. :

Provisions for meals.—The eight hours shift comprises about
20 per cent more men than is actually necessary as the work must
not be stopped the arrangements are that the men themselves
make their own arrangements for meals ; we stipulate that not
more than 25 per cent of these men are away from work at any
time, this was discussed thoroughly with the Factory Inspector
" and received his sanction.
35. Three shifts: we have two kinds of shift system,
. continual process and general shift work.
. (1) In general shifts only men are employed for grinding
clay (Grinding Mill Coolie), those who are working in general
shift are allowed to take an hour’s rest in batches. :
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T The hours of work of these shifts are as follows t— .
(1) 6 A.M, to2rm 2pM to10 P.10.; 101’u.to6A.M.

- " (2) 6-30 A.M. t02-00PM 230PM t010-301’.n. 10-30
IR PM’t0630AM :

(3) 7A'M £0.3 P.M. ; 3rn toll p.u, ; 11PM t07A'M.

C’ontmual Process-workers.—’l’hese men ha.ve their rest
intervals as per shift cycle.

* The workmv hours of these men are as follows :—

*(1) 8 AM. to 4 pM,(2) 4 p.M, to 12 Py, (8) 12P,M to
8 AM Women are generally working in one shlft, working

»hours of which are as follows :—
R (1) 6-0 ao.M. to 11-0 A.M. and 2-0 P.M. t0 5-0 P.a1.
6-30 A m. t01130AM and 2-0 p.M. to 5-0 P.M.
.6-30 A.M. t0'11-30 A.M. and 1-30 p.M. to 4-30 P.M.
7.0 A to11-30 A.M. and 1-0 .M. to 4-30 P.M.

(Z)GAM.tOZPM 6-30 A.M. fo 2-3OPM 7 AM. to.
-0-30 p.m. :

Clerical Establishment,—These men "are generally working
on 8 heurs only and have a rest interval from 13 to 3 hours.

.. We have no other separate working hours for the Mechanis
cal Deprtment.

Saturday.—With the exception of three shift system general

“workers are working 4 hours only on Saturdays, the working
hours of which are as follows : —

(1) 6 A t0 10 Ay, 6-30 A, to 10-30 A.m. ; 7AM to
11 AM..

86. For the continuous process- workers rest da.ys are allowed
to them as per shift cycle sanctioned by the Chief Inspector of
‘Factories, Bihar, in accordance with which they get a hohda,y
fortnightly. : .

37. No. -

: 38. No" work in excess of 54 hours per week is permltted

~and no one is allowed to work for more than 10 hours a day
therefore no overtime rates are in force as overtime is paid only

after 60 hours work in the week or 10 hours a day. . :

39 See answer to question 38. ’ - -
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40. No.-

e41. 1033—200, 1934—225%, 1935—270}, 1936—264},
1937—2674. - .

No breakdown necessitating étoppage.

" CONDITIONS IN FACTORIES;

" 42. Free supply of shoes to those working on hot floors.
Every effort is used to diminish risks to bodily injury or health
such as fencing machinery, guards on Brick Machines, etc., as
instructed by the Factory Inspector.

"4‘3. Measures as called for by the Factory Act.
44. Not necessary at present.
45. See answer to question 44.
46. No.
47. Not awar’é‘of any.
48. No,
- Waeszs.

-, B50. The only change we have made from piece to fime or
vice versa  is the change just made from 1st May 1938, i.e.,
women workers have been changed from piece-work to time-
work ; this change from piece to time was made at the request
of the women workers themselves. :

It has not been in force long enough to give a definite reply
to this question but at present it seems that about 25 per cent
of the women workers will receive a little less than they did
on piece while about 76 per cent of the women will receive
a little more than they previously did but this yet remains to
be - definitely established as we have been working only three
weeks since the change was made. Efficiency of the women,
so far as the work is concerned, is not so good under time as it
was on piece, it is now taking 25 per cent longer to do the same .
work. -

51. Nature of the work governs the wage in all depart.
ments, e.g., totally unskilled labour is paid annas 8 per day for
men’ and annas 6 per day for women, whereas silica moulders
are paid annas 9 per day and firemen annas 10 and pies &
per day.
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. 52. Different rates are not paid for night work and no work
is done on holidays except by continual process-workers to whom.
, the normal rates are paid.

53. All workers except a few mistries and sardars are
getting weekly wages and their wages are calculated ou daily
Dbasis and some sardars and mistries’ wages are calculated on
mwonthly basis. o ‘ -

" . As regards this Factory it is not practicable to convert daily
to monthly- rates, question of conversion does not therefore
arise. : :
54. At the request of the majority of the labour after the

strike it was decided to pay all daily labour, approximately, 1,800

workpeople, twice monthly (1st to 15th, 16th to end of mionth).

Payment is made hefore the expiry of the teuth day after’the

last day of the wage period (Payment of Wages Act). The new
_system ‘appears satisfactoy at the moment.

55. From 1929 to 1937 very little change was made in the
rates but during this year increases have been under considera-
tion for sweepers, moulders, firemen, Punjabis and unskilled
labour, and in certain cases rates have been increased by half-an-
anna to four annas per day over previous rates—approximately
26 per cent of wages to total cost of production. SR
: 56. The wages are subjected to no compulsory deductions

but voluntary deductions are made when a worker takes a loan
from the local registered Co-operative Credit Society.

57. Firemen and kiln setters are given bonus depending on
good outturn of the kiln. '

~ Approximately 300 or 11 per cent of the workers profit by
this benefit under this scheme. '

68. It is not considered that the automatic adjustment of
wages to the cost of living indices is eitber desirable or
- practicable. Even in the United Kingdom where this system
is in force, its application is limited, and it is by no means
certain that it is the best means of adjusting wages to changes
in the cost of living. The position in India is even less favour-
able and in any event, the system is, in our opinion, -unsuited
Lo the workers in the engineering industry.

_ There is no necessary relationship between the cost of
living and the capacity of industry to pay wages. In fact, it
may be that the cost of living is high at a time when industry
is either suffering losses or is only barely able to make a profit..



228

As already stated, the position in India is rendered doubly
difficuli due to the big fluctuations in raw material values upon
which the cost of living indices would at least to some extent
be based, e.g., the effect of the failure or partial failure of the
monsoon which might have the effect of considerably altering
~ the cost of living in some areas but noiin others and which

would almost certainly make the cost of living indices of little
_ value in assessing wage rates. I

_ In general we are opposed to. the so-called automatic
adjustments,

59. The Company is not in favour of the establishment
of 4 minimum wage in the engineering industry for the same
reason that the Whitley Commission and the Government of
‘India have been opposed to it.

On the other hand, it is recognised that some standardization
of wage rates is desirable in respect of similar grade of workers
"in the same industry where similar conditions prevail. Standar-
‘dization on these lines is, therefore, to be encouraged and this
can best be done by negotiation among the employers
‘concerned. ‘
60. Does not arise.

a®

“6l.  Ditto.
62.  Ditto.
63.  Ditto.

64. 1t is impossible on the statistical information available
to estimate with reasonable accuracy the effect of fixing
a minimum wage on—

(a) Total employment ;

(b) Employmentin particular occupationsin the industry.
However, so far as we are able to assist the probable results are
known to be as follows :— '

Presumably, it would not be the intention to fix a minimum
wage at a lower level than the customary wages pow paid.
If however, having regard to the low wages paid to agricultural
labour, the minimum wage was so fixed at a lower level the
effect on total employment or on employment in particular
occupations in the industry would be nil since employers now
paying more than the statutory minimum would not be able to
reduce wages. On the other hand, if the fixation of a minimum
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wage had the  effect—as it almost certainly would have of
increasing wage rates in some district—it seems to-us that the
effect would almost certainly be either :—

‘(@) re-distribution of industrial development (since
“". industries now established in areas where wages are

~ low but production costs high, would tend to leave

.. these areasin favour of others where materials,
. stores, machinery, ete., would be less costly.) :— . -

'(5) a tendency adversely to effect industries now competing
in the export markets. ‘

- It is emphasized that while the above would in this
Company’s view probably be the tendency caused by the
fixation of minimum wage rates, these tendencies might be
completely upset by developments elsewhere, e. g., rising costs
. of  production -in other countries would naturally tend to
counteract the effect of rising production costs in India.

65. As suggested in answer to question 59, the Company
is not in favour of the establishment of Minimum Wage Rates.
It is presumed that industries enjoying protection were given
the benefit of protection for some specific purpose and therefore
no exception should be made in their case. All industries should
be treated alike. ’

L4

A RATIONALIZATION,
66. No.. _

67. Does not arise.

68. Ditto.

69, Normally, a prosperous industry is efficiently run and
therefore already rationalised and does not need to do more
than a minimum of day to day rationalization to maintain its
efficiency, and it may, therefore, be accepted that where rationali-
sation on a large scale is undertaken it is to save the units of
an industry from extinction. Usually, therefore, the alternatives

“are (a) rationalisaticn, or (b) extinction with its resulting loss
of employment and of capital. Rationalisation usually involves
sacrifices by the owners and frequently labour is not required
o sa'cx:xﬁce anything. In certain cases, however, rationalisation
may involve a reduction in the number of employees or a reduc-

~ tion in benefits to employees or both. Rationalisation does not
always bring prosperity but if it keeps a unit of industry in being

_then it is of direct benefit to the labour which otherwise would
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be unemployed. = It can, therofore, fairly be claimed tbat
successful rationalisation sometimes results in benefits both to the
owners and to the labour but generally results in benefits to the
majority of the labour in that there is a greater security of
employment and by retaining a healthy unit of industry the
-maximum amouut of labour that can be eficiently used by the
industry is in employment. We, therefore, claim that the
benefits~ of rationalisation are automatically shared either
directly or indirectly by all concerned including the Government
in that it receives increased revenue from taxation, etc. - It is
impossible to generalise as to the proportionate benefit each
should receive as each individual case has its own particular
problems and few cases are alike. It must not be overlooked
that rationalisation invariably requires higher efficiency both
from the employer and the employees, and the most economical
method of achieving an increase in wage levels is by labour
acquiring increased efficiency. But this too must inevitably
result in a reduction of the numbers employed. It may be
taken for granted that no employer dismisses labour if it can be
" avoided but in these days of increased competition and high
taxation it is not always possible to retain wunnecessary

.employees.
Rationalisation is a vague word used in slightly different

senses by different people but we have endeavoured to reply to
this question taking the phrase in the general sense in which
it is usually used.

i
‘ WELFARE WORK.

.. 70. (a) Yes, about 20, no fees but pupils provide their
own books. ' .
(b) Yes, about 20, no fees but pupils provide their own
books.
" (c) No. : v

, In addition to the above the Company pay a monthly
subscription of Rs. 26 per month each to the N. L. H. E. school,,

Chirkunda and Hindi L. P. school, Bhagakuri.
" No scholarships are given. |
71. An institute is provided for the Babu staff..
72. (@) Nil. _
' b) The Company shares with Kumardhobi Engineering:
‘Works and the Eagle Rolling Mills, Ltd., the cost of upkeep -of
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a hospital mth a fully qualified staff, dispensary and room for
in-patients. “

(¢) Nil. .. R ' ;

-

"The Company have arranged to overhaul the present medical
estahhshment and if necessary, will improve the arrangements’
now made including that of Nurses.

73.. Free treatment and medicine.

~ 74. Only as required by the Factory Act, na.mely, for
"examination of children.

75. Usual diseases prevalent in the Manbhum d1stnct'
Percentave of mortality is very low.

Occupatxonal diseases.—None of which we know

%6. Inoculations . and vaccination are carried out by the
Jharia ‘Mines Board of Health against cholera and small-poxv
Otherwise. none.

77. No.

78. Latrine and urinal accommodation for both men and
women with privacy is provided in the Works in accordance
_with the provisions of the Factories Act.

Water taps for washing and bathing are ‘prov ided in the.
Works and also in the Dhowrahs but no specml washmg or
bathing ghats have been built.

_ 79. All Babu quarters are provided with taps for drinking
waler ard sufficient communal taps are provided for use of the
employees in the lines.

80. Free medical atteudance: 1i.e., apart from free
access to the hospital, free medicine, etc., no special sickness

‘relief is given to workers but mdoor-pa.tlents receive - free
fooding,

81. The Company is not in favour of insurance agamst
sickness on a contributory basis. In their opinion, the difficul-
ties in the way of any form of State Insurance of this kind in
India at the present time are very great and a scheme such ag
~ that which exists in the United Kingdom, for example, would
not be practical. In any event, such a measure would require
‘to.beon an all India basis if undue burden are not to be placed

“on the industries in some Provinces as against the mdustrles m :
’ other I’mvmces
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82. The Company would willingly consider legislation for
compulsory maternity benefits on the lines of the Bombay and
the C. P. Maternity Benefit Acts.

- ‘83.'(a) -Twenty-two Blocks containing 300 rooms are
Rrovideg’for the workers by the Company.’ ’
(b) Nil, on our property. '
(c¢) Nil, on our property.
(d) Nil, on our property. E

~ The -houses ara built in lines with brick built walls and
red tile roofs, the Mistries’ quarters baving a small verandah
and a compound wall. The average room space is 92} sq. feet.

The average number of workers, male aud female, per
house is 3. .

84. There is sufficient accommodation for all migratory
labour, the others live by choice in their own villages. Approxi-
mately, 50 per cent of workerslive in houses provided by the
employers. - : : .

858. No rent is charged.

~ 86. We have not been approached by the labour in this
matter. o,

§7. No. .
88. (a) Football ground is provided.
(%) Nil.-
(c) Nil

-(d) Nil, local Bazar is near at hand.
89. Yes, for women and children only.
90. No, except item 89. _

INDEBTEDNESS.

91. We understand about 80 per cent of the workers buy
at.7 days’ credit.

92. The Company is not in favour of the establishment of
Co-operative Stores by the employer or by Government. On
occasions in the past, experiments had been made with the
establishment of a Co-operative Stores run by the employer.
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The scheme proved a complete failure and had to be abandoned.
Nevertheless, the Company is in sympathy with the idea of
Co-operative Storcs,” provided these can be run by the workmen
themselves or by Trade Unions. : '

.93. The Company agrees with the Whitley Commission
in thinking that unduly long-wage-periods tend td increase hs
indebtedness of the workers. At the same time, in certain skilled
jobs carrying higher rates of pay, monthly-wage-paymeats have
been customary in the trade for many years. No attempt should
be made to reduce the period of payment in such cases unless the
workers concerned show a definite desire for the change in
practice. ' ‘ '

. 94. No advances'are made.

" 95. As we only recruit labour direct through the Manager
at the Works we make no recruiting advances.

'96. No cases have been brought to our notice.

* - 97. The Company agrees with the Whitley Commission in
thinking that the best way in which to protect workers against
money-lenders is to make the worker less easy prey, and geceral-
ly to make it as difficult as possible for him to borrow. The
recent law “prohibiting the attachment of salaries below a cer-
tain limit should steadily lead t» improvement and it is doubtful
- whether further amendment of the law will, in the long run, do
good. : : ' :

. 98. Already a Co-operative Society exists at this Works. So
far, membership of it has been restricted to the better paid
_ classes of Mistries; the possibility of extending the scope of the

Society’s activities or of finding a new Society for the benefit
of a more-permanently settled labour is under consideration.

99. Fifty-nine accidents occurred.

~ Fatal accidents ... © e Nil
Serious accidents ... s . 81
Minor accidents ... . 26

Permanent total disablement ... "2

59
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100. Compensation awarded in 49 cases, 2 cases referred to
the Commissioner for a ruling.

101. No.
102. No.

TraDE UNION.

103. So far as we know there is no trade union among our
workers. The Company is prepared to recognise a properly
constituted and duly registered trade union of its workers as
scon as it is satisficd that such a trade union does in fact repre-
sent its workers and is being conducted for the benefit of the
workers in accordauce with the Trade Unions Act, 1928. We
understand that some of our workers are reported to be members
of the trade union having its headquarters at Jawmshedpur.

104. Asfar as we know, there is no trade union among our
workers. We believe, Lowever, that th2 trade union referred to
in our answer to question 103 has been registered.

105. As ro trade union for our workers has yet been
formed, the answer to this question does not arise, We bave not
recognised the above-mentioned Union that bas its headquarters
at Jamthedpur.

106. Does not arise.

107. No.

108. Does not arise.
©109.  Ditto.

110. Yes. In our opinion, it is desirable in the best
interests of the workmen themselves that there should be a
single trade union comprising our own workers.. Such a
unior, if prcperly managed, is, in our opinion, most likely to
devote itself to the best interest of our work-people.

111. I\ot known.

112. As already stated a trade union has ot yet been
formed. In regard to Jamshedpur union, of which, so it is
reported, some,of our. workers are members, we Lave mno
information.

113. The answer tothe first part of this question does not
arise. In regard to the welfare activities that a trade union
might under(ake we suggest inter alia the following

Any welfare work for ihe benefit of the workmen that is not
already done by the state or the employer.
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114. - We have no works committee in this- Company.
The Mana:ing Agents, however, are experimenting with coms-
mittees of workmen in certain miils under their management
in apother. Yrovince and when more information is avallable
regarding theé success of these experiments the establishment of
Blmlld.l‘ coramittees will reuelve thm Oompany s ponmdetatmn

" 115. Does not-arise.

116. The Oompanv recogmze that, w1th the gxowth of
modern industrialism and the increase in a settled’” factory
population, ‘the most effective method by which the workars
can bargain with the. employers is .through trade unions. At
the same time, it must be recoguised that for a variety of reasons
any rapid natural growth in the trade union movement in
India is not to be expected Lthe management would welcome
and encourage the efforts of any properly constituted trade
union fally representatlve of the workers and their interests.

117. No

- ' IN-DUSTB[AL PEACH.
118. Two

119. Tn 1921 strike lasted 18 days ; all work-people who
returned to work did so at previous rates of pay. '

In 1938 strike lasted two months, a copy of the settlement

is attached. (Not printed.)
- 120. In 1921 no demands were made. _
. In 1938 the men also downed tools without notice and
without making any definite demands, after five weeks on strike
% list of demands was sent in and handed over to Government
y us.

121. For 1921 strike see answer no. 119.

122. Terms of settlement attached for 1938. (Not prm'ed )

123. 1921 strike supported from workers’ own resources.

1938 strike.—It is reported that those people who did not

~return to their distant homes were supported by the Labour
Feoderation, Headquarters, Jamshedpur.

' : Rs,
124. 1921, Apprommate loss to workers :—20,020
1933, ) . 50,000
1921, ” » employers 50,000

- 1938, . » 40,000
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12%. The worklpeople are always given an oppoftnnity of
representing their grievacces to the maragemenrt.

126. No special lahour officers are employed : all sssiste
ants employed in the Works in positions of responsibility are
expected to keep close touch with the workers employed.
We have since taken on two Labour Officers. Jobbers are not
used for this purpose. : ‘

. 127..There is no permanent machinery, differences are
settled "as indicated above,

128. Where both parties to a dispute are willing to submit to
arbitration and abide unquestionably by any award given by the .
_ arbitrator, arbitration is useful. On the other hand, it becomes

useless the momect any method of compulsion enters into it. In
the circumstances, we are not in favour of provision for com-
pulsory arbitration. .

129 and 130. In our opinion, the provisions of the Trade
Disputes Act as recently amended are fully adequate to deal
with industrial disputes provided they are properly applied.
We think it probable, however, that the provisionin the amend-
ed Act giving Governmernt power to appoint conciliation
officers is liable to be misunderstood. In our view such officcr
would normally be appointed to deal with some particular
dispute and ihe time for their appointment is during the early
stage when their main function would be to endeavour to bring
the two parties together with a view to promoting an amicable
scttlement. We do not consider that the appointmeut of whole-
time conciliation officers is either necessary or desirable and we
suggest that the recent appointment of conciliation officers on
certain railways is a false analogy. So far as we are aware
the recently appointed conciliation officers on these railways
might more accurately be described as Labour Officers—their
main function being to keep the management in touch with
the labour and to study the requirements and needs of labour.

1381. We do not quite understand the meaning of this
question. Once the strike has broken out the industry and the
workers must suffer financial loss. In our view, safeguards, if
any, for the industry and the workers must be brought into
effect before- and not after the outbreak of a strike. In this
connection please see our answer to question 136.

132. Balance sheet, profit and loss accounts, 1929—1937 are
attached. The amounts set asile for depreciation and reserves
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as well as the rate and amount of dividend paid are shown in
these accounts. (Not printed—Vidyabhushan Shukla.)

134. We do not consider that any measure, financial,
technical or otherwise, for .the reconstruction of industry is
‘likely to help to raise the -level of wages ; as in all other coun-
tries the tendency has' been, and will continue to be, for wages
in industry to rise as the industrial and agricultural wealth of
the country increases.” -

135. ‘So far as this Company’s experience goes the machi-
nery provided by the Provincial Government, for the admini-
stration of the various Acts and for dealing with various
matters affecting industry, the employer and the worker, is
working satisfactorily and we make no suggestions for alteration
at present. VWerecognise, however, that some recent legislation
bas hardly Leen ‘long enough in existence to enable either our-
selves or other employjers to judge whether the existing ma-
chinery is incapable of improvement and we therefore suggest
that we may be in a better position to judge at some future
date. We could call - attention, too, to our remarks in reply to
questions 129 and 130. ‘
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Replies te the general questionnaire by the Jamshedpur
Engineering and Machine Manufacturing Company,
LiMitedn

Tatanagar.
NATURE AND RECLUITMENT OF LABOUR.

1. Totsl number of workers employed—

Officers .o .e . . 2
Clerks . e . .. 3
Work people— '
Men .. . . . 12
Women ~# .. . .o 12
' _C!xildren .o oo .o .o None.
2. Those permanently-settled .. .. . 8
Those migratory T e .o .o 129
3. Persons living in their village home .. .o 8

4. We never go for recruiting workmen outside. People
who offer for employmeni stand at the Works Gate and we
select men for suitable jobs without any distinction of caste,

creed or religion.

6. The proportion of those who leave the factory within
a year to the total number of those employed is about 5

per cent.
6. Persons left the establishment in 1936 and 1937 : —

Accident—One in 1936.
Of own accord--19 average annually.

7. Directly by management.
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* - 8. We prefer recruiting direct by management. "By this
we can select best type of men suitable for our job. ' i

9—12. No.

: . 13. Casual workers are employed generally for ,”construction
work and repairs ‘of urgent nature. About 15 persons were
‘taken temporarily in the last year for construction of a shed.

© 14 Yes, 2 per cent.

. CONDITIONS OF EMPLOYMENT.

16. We h.ave’pri_ntéd servico rules. We follow the stand-
ing practice, improving the same from time to “time for
betterment of works people as well as for supervision staff.

16 and 17. No.

18. We are prepared to consider any measure for security
of service... - . : .

19. 'We have no leave system with pay for those workers
who work on daily rates. Those who are paid on monthly
basis are given one month’s leave with pay in a year. We haye
no printed rules for such. ' a

20. No sick leave money is paid to workmen.
21. We have no maternity leave.

. 22. We'introduced provideat fund scheme last year. The
rules have not yet been printed. 1/12th of wages paid is
~deducted from Company’s employees. At the end of each year
Company contribute to provident fund a sum equal to the
amoust contributed by the employees during the year. Interest
is calculated at 3 per cent per annum on monthly balance. '

23. All Sundays are observed as holidays for ail. One

festival holiday is given in a year that is for the Viswa Karma
Puja day. ' '

24, We have no printed conduct rules,

- 25. All standing orders or rules when introduced are

%nno;nced by notices in different shops and are pasted on notice
"~ boards. ’ ' )

25. When an employee is found guilty of indiscipline or

- slackuness of work he is warned. In case of oes )
suspended, ’ se of repetition he ig
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27:°By all means hxs case is thoronghly mveshgated by
;he management before any punishment is inflicted upon a
erson.

. 28. We are not in favour of any sort of punishment except
suspending & man for short period to the best mterest of
d1scxphne :

~29..The practice of fines, reduction in pay, etc., are not
followed except suspending a person of indifferent nature for
short time and in rare cases.

30. Three persons were suspended in yea.r ending 3lst

'~ March 1938.

31. Unauthorised absence when repeated the person is
warned and at times suspended.

32. In case of late attendance workwen are paid for exact
hours they work. Saturday.is partial holiday for us, all present -
on Saturdays get full day’s wages.

33. We have no fine system.

Hovurs oF WoORK.

34, Hours of work all the year round t—

Monday to Fr1day—7 AM. to 12 A.M. and 1 P.M. to
4-30 .M.

!
" - Saturday—7 A to 12_. AM. and 1 p.aux. fo 3-30 ..

. 35. We have got one shift. Hours of work and intervals
are same as given above. Nature of works carried on in the
‘Works is as follows :— '

Casting of all kinds.

Machining of every description and mecha,mca.l ﬁttmv of
different types.

- Pattern-making, etc., etc.
,... 36..We have got one shift. Other questions do not arise.

37. The present timings are thought to be convenient for
all seasons to suit the workmen.

38. We have no overtime system.
39 and 40. Do not arise.
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41 'f\umber of days the. factory worked in :—

Year. Working days. - © Breakdowm. .
1934 Ceee L e - 134 .7 NiL .
1935 .. .. 313 : R "
1936 e e . 313% ‘§ day.

1937 .o - 308% © 4% days.

There were casual breakdowns in electric ‘power when
certain machines were stopped. We do not pay for those days
when thexe are breakdowns.

" D.~—CONDITIONS IN FACTORY,

42 ‘Whenever necessity for such equipment is feit, the
supply is made at once and it is connnued. Snch as aprons,
boots, goggles, hand gloves, ete. R R

-43. Every care is being taken to minimise the number of
‘accidents following full instructions of | JFactory Rules. Besides
we are guided by the instructions of the Factorv Inspector.

44. No.
45. Do_es not arise,
46 and 47. No.
‘ 4S. We have nothing to suggest as in our factory those
engaged | are. ‘not doing strenuous and hazardous jobs.
S E.—W agEs.
49. Required form is filled in, (Not printed. )
50. - We have no piece-work system,
~ B1. We do not allow overtime.

52. No night work in the factory for the preseut
53.—

Categories. No. Basis of rate. - How peid.
Coolies (males and females). . 23 Daily Weekly.
Other workmen ' o 111 " Do. "Monthly.

"Staff and watchmen - . 25 Monthly " Do.

- b4, Explamcd in item no. 53.—Weekly payment 1s made
on every Saturday, the rest daily rated persous by the first week
of every wmonth. Monthly-rated persous are pud 0a ﬂrst of

“every mouth.

55 Only time basis. No piece-work.

" 56. We have no other deductions in wages except (1) hf)use
rent, (") provident fund and (3) revenue stamps.
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67—59. No. . :

60. If mini num wages are to be fired then minimum work
should also be fixed.

. 6l The nature of the work should be taken into considera®
tion for fixing or revising the minimum wage. - :

62. The level of minimum wages should differ from centre
to centre. : . :

€3. As we have not got any experience in this line wo
_regret we cannot offer any suggestions.
64. Docs not arise. .
- 65. We are not enjoying protection.

F.—RATIONALISATION.

66. No.
67—69. Do not arise.

G.—WELFARE WORK.

70. (@) We do not employ children.

(b) and (¢) We get advantage of such schools controlled
and supervised by Messrs. Tata Iron and Steel Co., Ltd., as per
agreement between us and Messrs. Tatas.

71. No. :

72. We get these benefits by agreement with Messrs. Tata -
Iron and Steel Co., Ltd. -

73 and 74. No.

75. None in particular.

. 76. If any step is taken by Messrs. Tata Iron and Steel
Ce., Ltd., we assist them. ‘
- 77. No.
78. Yes.

%9. Filtered drinking water is supplied at works- as well
asin quarters. In hot season there is arrangement for cold

water in works.
~ 80. No. ,
81. Yes. .
TE- - 82, We recommend legislation for compulsory maternity
benefits. . .
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83. The following types of quarters Lave been provided
for workers by the employer :— '

-

(1) H-6.—Three bed rooms, one store, one kitchen,
one latrine and one bath room. Average

seven mwen, with electric lights .. .o 4 quarters.
) (2) L-type.—Two bed rooms, one kitchen, latrine
and bath. Average five men .. .o 12 ’s

(3) Mistry line.—Two bed rooms, verandah for
kitchen. "Average four men with common
latrine and water tags .o .. 40 "

(4) Cooly line.—One bed room, verandah for

' kitchen, common latrine and water taps.
Average three men o ..o 20 ”»

84. We have enough quarters for our purpose.

85. Rates for above quarters are calculated on basis of
3 per cent per annum over total cost of building expense. No
increase in rent since 1929.

86. Company do not advance money to workers for building
houses. -

87. We think a scheme of hire purchase or co-operative

housing is feasible provided it is properly conducted on soucd
basis.

£8, Company have got spacious field of their own and also
foot-ball teams. We have no indoor games. (¢) No. (d) No.

89. No special shed for rest time has been felt. The
quarters of major number of workers being very near to Works.

90 No.

H.—IXDEBTEDNESS.
91. We have no correct information but it is a matter
between customers and the shop-keepers.

92. We suggest establishment of co-operativo stores Ly the
Government.

93. Wo do rot think,.

94. No. ,

95. Does not arise.

96. It has proved good to the interests of workers.

97. While we approve of the idea we have no suggestions
to offer.

- 98. We suggest the establishment of vo-operative societies
if they are properly conducted.
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x I.—WORKMEN’S COMPENSATION.
99, 1936—14. 1937—-9.
100. One and paid through Commissioner of Compensation.
101-102. No.
" J.—Trape vNION.
103. No.
104—109. Do not arise.
110. It is for the woikmen to decide.
111—113. Do not arise.
114 and 115, No.

116. Our at!itude towards the trade union mevement is
exactly like the attitude of the Giversment.

117—124. No. '

125. Workers’ grievaunces are considercd on representation
to managemeunt direct.

126. Supervisors keep in touch with the workers. No
jobbers are used.

127 aed 128. No.
129 and 130. Yes.
_ 131. We have nothing to suggest.

132.—
Year, Depreciation. Loss. Profits.
‘ Rs. a. p Rs, a p

1st April 1934 to 31st March .. 18,398 14 9

1935. ‘
1st April 1935 to 31st March .. 13,682 7 8

1935, °
1t April 1936 to 81st March 2,326 3 10

1937.
1st April 1937 to 31st March Audited reports not yet received.

1938.
- Noreserves or no bonus or dividend declared.

133. Does not arise. '

134+. We suggest that permanent technical men should be
employed by the Government who can occasionally go to foreign
countries and learn the improved metheds and can suggest to
the factories those methods. This will help the industry as well
as enable the worko en to earn more.

135. Yes,
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Rephes to the general questnonnanre of the Saran Engmeermg'_
. Company, Limited, Marhowrah.

l\umm AND RECRUITMENT OF LABOUR.
- 1. Officers—3, being one works manager and two assxsta.n(:s.~
_ Clerks etc —27.. Work- people (e )-—225
2. (a) 255. : _
(b). NilL
3.-62 per cent,
4. Districts — Patna, Muzaffarpur and loca]

5. Highest number of men employed in 1937—317. Left'
during the year 1937—27. Pcrcentage 84. o

" The same labour returns more or less each year.
6. 1936—£5. ° 1937—27. :
"Mainlydue to shortave of work (detailed record not. kept)

7. Werkers are engaged direct by the manavement as thls.
prevents eorrupt practn,e

8. Direct engagement by the management, as then there ls
no fear of corrupt practices

9. The wages register is our list for employment and we
~ engage,.as far as possible, people who served us previously. We
also mamtam service cards for all permanent employees. N

10. Already answered in question no. 9. ' o
11. & 12. No. :

13. Casual workers are employcd, when required, for aIl
- sorts of work both productive and non-productive, i.e., turners,
fitters, moulders, khalasis, coslies, etc.—Total number of workers
~—317in 1937. Casual workers emp10yed—36 in 1937. Propor-
tion not increasing.

14. Yes. Productive labour permanent in 1937 131:
Casual in 1957—31.
‘CONDITIONS OF EMPLOYMENT.

15. Noservice rules are issued to employees buLengagement
is subject to the conditions of the rules under the., Payment of
Wa"es Act sanctioned by the Chief Inspector of Factones. ,

~ 16, Apprentices are trained.

S
A
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. Conditions—1st year—Nil, 2nd year—Rs. 5, 3rd year—
Rs. 10, 4th year—Ra. 15, 5th year—Rs. 20. '

17. There is no system of promotion other than that of
apprentices showing ability who are given increments and more
responsible duties and that increments in salary and changes in
duties are according to ability. o

18. Owing to partial, seasonal nature of work and the conse.
quent volume of business necessitating recurring re-engagement
and suspension of labour, we can suggest no feasible measure for
security of service other than that in use, namely, they may be
employed according to the volame of work orders received.

19 Owing to intermittent niture of the work, the system of
partial piece-work and the procelure of paying off workers, there
1s, therefore, ro syste n of granting of leave to workers for the
reasons mentioned above. Clerks and supervising staff get leave
of 21 days in a year.

© 20. The clerks and supervising staff get leave with full pay
up to 21 days ip a year. Workmen ara not allowed any leave as
already explained in paragraph 19.

21. No women employed. " .

"+ 22.'The Company bhave a provident fund and permanert
employees drawing over Rs. 25 a month are permitted to join.
The provident fund has recently been recognised under the
Indian Income-tax Act, section 58(a) and the revised rules
have not yet been printed but as soon as we receive a supply, we
will send you a copy. As the works have been in existence for
less than 20 years this question does not arise.

23. 52 Sundays and 12 other holidays.

. 24, The ordinary rules regarding conduct are those pub-
lished on the Factory’s Notice Bcard relating to the rules under
the Payment of Wages Act and Factories Act, ete.

25. Notices regarding rules according to Factories Act and

Payment of Wages Act are exhibited at the gate for information
of all employees. :

26. Generally, waining given for petty offence, but if re-
peated, services are dispensed with. .

27. Workers can lay any grievances before the management.
28. See answer to question no. 26.
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29. No. Fines are permitted under the Payment of Wages
Act but so far have not been imposed. ,
30. il

31. The workers do not get pay for the penod they ate
absent

o 32. Workers get pay for the actual hours they work in
a day. Oursystem being 9 heurs a day, workers get proportloq-
ate wages for the hours they have worked.

33. Does not arlse, as we impose no fines.
: Hours oF WORK.
34, Nme hours daily, both for day and night shlfts

‘We see norteason for further catting down of the number of
- hours per day and night shifts.

35. Generally, all workers work one shift, but when there is
pressure of work two sbifts as follows :— "

Day shift—6 to 12 noon and 2to & afternoon Rest 12 Eo
2 P.M.=2 hours.

Night shift—5 to 10 p.M. and 12 to 4 A.m. Rest 10 to 12
midpight=2 hours.

On Saturdays the closing hours are 3-30 P. M. for da.y shft
-and 1 A.M. for night shift as follows :~

6 .M. to 12 noon and 1 2.M. to 3-30 p.x. --Day.
3-30 r.M. to 8-30 p.M. and 9-30 p.M. 0 1 AM—Nlﬂ'ht
There is slight variation during wmter

3

Clerks’ attendance throughout the year—

7 A3 t0 11 At and 1 2., to 5 B3 except on Saturdays up:
to 3-30 p.M. Rest period 11 a.M. to 1 p.M.

36. We are not a continuous process factory. .
37 We change the day shifts during winter as follows i—'

6-30 A.M. tol?noonandlsorm to 5 p.M.
7am tol2noonand1PM to 5 P.M.

38. As we geuerally work full hours as prescnbed by the
Act, we do not work overtime. Incase of urgercy as in a break-

down or repair work, we work on Sundays, the workmen ‘gey
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leave on next Wednesday as shown in the monthly notice of
periods for work submitted tothe Inspector of Factories, We
do not pay extra wages for Sund1y work if necessary.

Should there ba breakd>wn of machinery aad wa work over-
time, we pay overtime a3 lail down in Bhar Factory Rules.

. 89. As explained above, we d)» not ragularly work overtime.

_ 40. As explained in paragraph 33, if workman are required
to work on a Sunday they get a holilay on Wednesday next.

Years. Days. -
41, 1933 .. 306

1934 .o .e .e 303

1935 .o .e . 301

1986 . e . 301

1937 . .o 299
.~ . Therewas no stoppage of work for breakdown. No allow-
ance is paid for enforcea absence, our system being n> work no
pay- - ‘
. CoNDITIONS IN FaCTORIES.

42. Yes.

" 43. The machinery in this fa.ctory is properly fenced and
. guarded to avoid accidents.

Accidents are reported as laid dowa in the Factory Lules.
Notices are displayed instructing the workers how to avoid
accidents. The Safety Committee at our factory has maiatained
a good icfluence.

- 44- NO.

46. No.

n

basis.

.+ Bl. Wages are fixed with some

" 49, Statement e
not available.

WAGES.

uclosed excepting 1929 records of which are
60. No change in wage calculation, which is on daily rate

re!ationshib to the cost of

living and according to the amount of skill required in carrying

out the respective duties.

rates ruling for labour of the same categories.
governed by the Factory Act.” To illustrate we have turners on

Re. 0-13-0 to Rs. 2-11 1 per daily wages.

Some rezard is also paid to the local

Overtime i3
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" 52..No extla pay for mght shift or work on holidays.

53, All wages for Workmeu are rafed on daily basxs—- )

- Daily pay - - .. . . 207

Monthly pay for peons, watch and ward and = - 48
clerks, 'supervisin g staff.

54. Monthly ‘paid according to Wages Payment Act. We

prefer monthly payment penods and from our experience the
workers also prefer this.

55. Increments have been given at times to the deserving
-employees.. - :

- The proportion of wages oE labour aoa.mst total cost exclu
sive of deprecmtxon and excise duty is. 12°49 per cent.
- 96. Prondent fund deductions.

57. A bonusto workers has been paxd for the yeare 1933, 1934
1935, 1936 and 1937 who have served six months in a year. This

bonus i is dependent on the. financial results for the period but
there is no definite scheme.

Amountp_axd durmgf-' - T

e A Rs. 2. p
T1e33 .. .. 294813 6
1934 . . . 347911 0
1935 . - .. 3873 5 0
1936 . .. . 3,801 0 0

58. No. We think the labours prefer a steady wage. rather
than a fluctuating one.

59. On prineiple we.are in favour of a minimum wage, if it

is applied to all industries ani local bodles and varies accordmo'
to local circumstances.

60. Please see reply to paragraph 59:

62 Please see reply to paragraph 59. ,

- 64. The effect on employment may-mean more. rationalisa«
. tion, i.e,, lahour saving devices and therefore cuttmg‘ down of
_ work for tne labour available.

'65. We do not enjoy any protectlon
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‘RATIONALISATION.
66. There are no schemes for rationalisation in force at
present but if the cost of labour increases, all Industries will be
compelled to adet labour saving devices.

67 and 68. Since thers is no schema undcr conmderatxon.
the question does not, therefore, arise.

69. Ttis impnssihle to reply to this questicn in a general
manver and each scheme of rationalisation will have to be
considered with some regard to capital outlay, deprecxatlon,
- increased production and labour saved.

WELFARE WORK.

. 70. No school provided but there is a Middle English
‘School in the locality. .

71. There is an Indian Staff Institute for superior Indian
;employees having readiog room and library, etc. -Membership
volunfary. Maintained partly by donation - from employers and
" subscription by employees ranging from Re. 0-3-0 to Re. 0-12-0
‘per month’ according to uala.ry No record of attes dance is
maintained.’

~ 72. First ail equzpment kept in factory. A district ‘board
hospital and dispensary is situated adjacent to the factory area
and qualified doctor, midwife, compounders, dressers, etc., are
in attendance. Allowances - pald to the hospital staff for
-attending employees free of charges. DMedical treatment given
to our workmen free at the hospital.

: 73. Free medical attention is given to our workmen in the
hospital, please refer to question no. 72.

74. No.

75. Thera i1s no occupa.tiénal diseases prevalent and the
, general health of our workmen is good.

76. Precantionary inoculations are made when necessary
to prevent epidemic spreading and any further special measures
taken when pecessary.

77. No.

78. There is an adequate number of latrines in the factory
and workmen quarters.

The arrangements for general sanxtatlon and sewage dxsposal
are good.
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79. Clear drinking water from tube-wells are tapped at
various points near the workmen quarters. In addition there
are country wells adjacent to quarters. Adequalely cool
drioking water is always available at the works. Wells. aie
periodically examined and. if pecessary are sterilized with
- electrolytic chlorine and allowed to stand until fit for domestic

use. Co :

- 80. Please see »r.eply to question no. 72.

~ B1. Yes, if Government control and is made applicable to
all perennial trades and occupations and that the Government,
_the employer and the workers contribute.

. 82, Further to our reply to paragraph 81, we consider,
industries not en'ploying women should not be called upon to
contribute towards Maternity Benefit Scheme.

83. Hundred brick built pucce houses mainly for skilled
 workers as well as unskilled labourers and 20 for clerical staff.—
For workers one room baving 100 square feet floor area.
Forty of these quarters have enclosed yards. Forsuperior staff—
sicgle quarters having one bed room, one kitchen, latrine, yard
and verandahs both front and back of room. Double quarters
haviog two bed rcoms, front and back verandahs, kitchen, store
room, latrine and yard.—-

Workmen quarters—generally one man.

Single quarters —average two men.

Double quarters—average five men.

84. Most of the employees live in. their v'lillage homes and*

- approximately 40 per cent are provided with quarters. -
85. No rent is charged. ‘ ‘

86. Nil.

87. No. .

88. (a) A football ground is provided. - L

_ (b) Also an Indian staff Institute for superior staff vvit;héi
a library, indoor games, viz., piugpong, carom che:s, cards, ete.
.. " (c) There is a Kodak Cinema projection and radio and
dramatic scction at the Iustitute. :
(@) Nil.
89. No women are employed. -
~ 90. No women are employed and, therefore, there are mo

.

children on the factory premises.



252"

INDEBTEDNESS.
21. 'We have no accurate information on the subject but
we are making investigations.

92. "We consider that workers mlvht estabhsh thelr own
- co-operative societies,’ '

93. No, workers prefer to be paid monthly and to receive
their wages in one lump sum rather:than in doles.

'94. No.
95. No recmtmg advances are necessary..
96. We have no information,

97. Yes, we suggest that the application of the ¢ Usurer’s
TLoans Act ’ be strictly- enforced.

. 98. Please see our reply to no. 92.

'99.
ACCIDEXTS.
Cases of— Compensati;:arp?i;l—dnring the
Year.
Permanent [Temporary .
: Teath, dli?:’;ﬂe- c.lsl:.ble Death. ; :Ia:;f:;t d',i.::t‘zf:x;:rﬁvt.
ment, ment.
1 2 - .3 4 5 6 -7
K Rs. a. p. ] Rs. a p.
1935 .. . 1 12 210 0 0 11113 O
1936 2 11 170 13 0| 44 .0 6
1937 - 1 5 73 8 0| 10 6 0
100. Please see above. In all cases cor pensation was

awarded as-we generally pay full wages for the waiting period
and allowance as laid in rules.
Oncin 1935, 2 in 1936 snd 1 in 1937—re;erred to the
Commissioncr.
101 and 10‘7 No.
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TRADE UNION. ' !

103. There is no trade union.

106. ‘Does not apply. e

110. ‘The point of this question is not -understood, as ‘we-do
not know whether it is a single trade union for all ‘the -workers
at one factory only, or a single trade union for all the workers
for all the factories in the province. Tf it'is a'trade union of all
the wurkers of one factory, we are not averse lo such 'a single
trade union, as the object of the trade .union is to promote
better understanding between the workers and -the employers
and to provide one body f.r negotiations between 'the‘two-parties
jin the event of any di-pute or grievarce. v .

© '116. As stated in question mo. 110, ‘We-are nct opposed to
the Trade Union Movernent providedl Trade Unions . are
composed of ‘the wor ‘men and the-executives are'workmen and
‘there.is no outside political influence dictatirg the policy :to . be
pursued. - We have. no means .of knowing this as we have
hitherto seldom had anything but harmony in our relations with
labour. Seereply under-question 110.

117. Does not ari-e.

.

INDUSTRIAL PEACE.

118. No strike since the works started operation.
119 to 124. T'o not-arise.

125. All workmen have free access to the Factory Manager
. to-place before him their grievances for investigation. .

- 126. The Factory Manager and the heads of departments are
in direct contact with the workmen.. No jobbers are employed..

127. There is no permanent joi.t machinery for the settle-

ment of differences or disputes. No necessity for this has been
found in the past.

128. We are in favour of disputes, not mutually settled by
the parties, being referred to such arbitration as is provided in
tl.le Trade Disputes ‘Act, 1929, with amendments. The ‘Composi-
_tion of the arbitral autkority should be :— -

() A eitting High Court Judge to be permanent
Chairwan. :

(b) A technical adsiser to be drawn from a panel of
experts. This panel of experts to .consist -of

experts from each important trade and industry
in the province.
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(c) A respousible public man of independent views whose
interests were ncither for mor against labour or
employer.

The procedure should be a fair and unbiassed investigation of

the disputes on the lines of the Board of Couciliation as provxded
for in the Act. :

We cannot suggest any sanction. Compulsxon used aframst
exther party might have undesirable repercussxons The hndmgs
of a Board ma.kmv a fair and unbiassed enquiry should ilself
‘commend acceptance to the parties concerned.

129, Yes, subject to the views we have expressed in 128.

130. Yes, as set out in the Act

131, The safeguards as are’ provxded for in the Trade
Disputes Act.

132, Copies of Company’s Balance Sheets and proﬁt and
‘loss Account for the years 1929-37 are enclosed wherein the
‘amount allotted to depreciation and reserve and the position of
-these acsounts have been shewn, also the rate and the amount
of dividends paid. . (Not printed. Vidhya Bhushan Shukla.)

As regards the amount of bonus paid between 1927-37
please refer to question no. £7.
133. Does not arise.

134. The only measure likely to help in raising the level of
wages is rationalization involving reduction in the units of
-labour employed, secondly, increase of efficiency in labour with
the same object,

_ '135. We presume that by reference to the machinery
administrating the various Acts and rules and matters affecting—

(1) the industry,
(2) the employers, and
(3) the workers, '
You are referring to—
(a) The Indian Factorias Act and rules.
(5) The Indian Electricity Act and rules.
(¢) The Workmen’s Compensation Act and rules.
(d) Payment of wages Act ard rules.

All of which affect the Indusiry, the employers and the
workmen, '

'We have to farther suggestions to offer,



. STATEMENT.
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January 1933,
July 1933,
Category of work. -
Number Wage :
of rate _ Maximum, | Minimum. Aver ' ge.
workers, P.orT, . ) .
1 7 8 D — 9 10 11
Rs. 8. p. Rs. a. D. Re.a p
January 1933 1'5 0 o111 1
Pattern makers .. | Mea 6 | Time rate 9
— | hours a July 1933. 156 86 011 1 186
7 day.
28 January 1933 2 35 1 0 16 7
Moulders ol —_ Ditto
36 July 1033, 2 36 0 3 1 4 8
4 January 1933 113 ¢ 014 9 -11511
Core makers. .. ,,. — Ditto ..
oo e 8 “ 1 [ Jen I ot July 1933 1°'8°7 12 6 1 6°6
17 January 1933 211 1 0o 9 3 1 910
Turners S - Ditto .. [—
31 July 1933. 211 1 01211 10 2
19 ' Janvary 1933 29686 00 3 163
Fitters o ] on - Ditto ..
44 . July 1933, 2 8 6 011 1 1 2 7
<« Welders . ” 1 Ditto .. | July 1933 . 18 7 1 8 7 1 87
”~
" 19 Ditto January 1933 120 06 9 0 10 10
Ehs B ERGT'Y July 1933. 012 4 0.6 6 078
) : 39:}: Ditto January-19334 - 0- 9:10:{- 0: 8- 14 0:676
es .e — . -
Cooll ” s July 1933, 012 4 055 6 0 4.9
i .
: N 4 Ditto January 1933 012 4 0311 1 01175
permen . - | .
Chip ” 8 July 1933, 012 4 011 1 o1 8

No charnge In the nature
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FORM. ~ ) |
[ - . — *‘_. .
. ’ Ja :uary 1938.
¥ 37.
, uly 1937, . Ratlo
i g of col T emarks.
. 16 to 11. .
b W R : - k
Nu':l' e m;a“e . —_— Maximum, | Minimuta. | Average. .
workers.| P.orT.. B ’ - .
12° 1y o 1 15 ] 18 19
Rs. a. p" | Rs. a. p. Rs. a” p.
[ ’ January 1938} 1 8 0| 1 0 o© 156 2 :
—— Time rate 8 - - 1:1-0t
8| bhours a| July1937, 180{100 1 4 2
day. -l . .
80 January 1938 | 2 5 0l 0 6 2 118 .
-—— Ditto .. l— - 1:121
‘81 ~ July 1937, 25 0{ 06 2 113
s . Jamuary1938 | 113 6| 0 9 3 1314
—— Ditts .. |- 1:1-49
R ) July 1937, 113 6/ 0 9 3 11 ¢
0| - - Jan ary 1038 | 211 1| 010 6 1786
——! Ditta ‘.. |— — 1: -9
[ . July 1937, 211 1{ 0 9 3 1 609
26 ) Jabuwry1038 | 2 0 0| 0 9 3 118
—— Ditto .. - 1:113
22 : July 1937, 200fj009 3 118
2 <1 January1938 | 111 8| 1 6 & 1901
— —! Ditto .. |— ..
2 July 1937. 11128 1 6 & 191
16 January 1938 | 1 411 0 9 3 012 8
——| Ditto ... 1: .72
17 oL 0| duly 1837, 1 41110 9 3 012 7
19 : | January 1938 ] 0 8 0 0 5 & 06 8
— Ditte .. — 1: -89
s |"July19.7. | 0 8 0| 0 5 & 06 4 .
6| | Yonuary1938| o011 1| 0 8 0o} 0 10 9 )
—| Ditto .. —_ 1:105
7 _July 1037, l 012 4 0 8 0] oMW

of tunction or process.
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Replies to the general questionnaire of the Arthur Butler and
S Co., Muzaffarpur. _—

.. .NarUReE ANXD RECRUITMENT OF LABOTR. ,
. 1. Officers—S. Clerks and peons - 71. Workpeople (men)
17v. — I R
"~ 2. (a) 95 per cent permanently scttled.

(b) 5 per cent migratory.

3. 95 per cent.
4. Muzaffarpur district.

5. During the slack season in the sugar mills (June to
October) the Company engages labour which is thrown out of
employment. This represents approximately 20 per cent of the
labour force whn return to the mi'ls for the crushing stasoan.
‘This process mitigates the hardships attendant on seasonal employ-
ment and is of mutual advantage to the Company and to the
labourers concerned as a considerable voluire of the husiness
transacted is the overbaul of sugar mill machinery” which can
.only be carried out when the mills are not working.

6. 1936—(a to ¢) Nil. 1937—(a to c¢) Nil.
(2) Approximate—30. Approx.—13. See reply to question

(¢) Approgimate—3. Approx. 5. S:e reply to question 5.

7. Workers are recruited by contractors and directly. The
relationship between the contractors and their labour is briefly
as follows : —

The contractors ergage their own labour, they fix the rate of
wages to be paid, and they are responsible to their men to pay
_their wages. The men have access to the Manager to air any
grievance they may have against the contractor.

8. Thz Company has no fault to find with either system.
" 9. No lists are maintained.
10. See answer to no. 9 above.

11. No abuses in connection with recruitment bave been
brought to the notice of the management in recent years.

12. It the opinion of this Coempany the industrial develop-
ment of the area imwediately adjacent to th: Works is not such
as to make the establishment of a labour exchange desirable,
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Speaking more generally, this Company ventares to doubt the
value of labonr e-changes even in more highly developed areas,
though sheull such Le instituted they should certaialy be under
State control.

12. Casual labour is employed on unskiiled manual work such
as the transport of steel sections from ylace to place and the load-
ing and unloading of wagons. "The proportion of casual to perma-
nent workers is approximately 33-1-3 per cent with a tendency to
increase. , '

14. This. Company does not engage skilled labourers as
casual.

CONDITIONS OF EMPLOYMENT.

15. There are not at pres:nt any servicz rales thouzh we
are consilering th: desirability of iastituting them.

16. The Company employs and trains an increasing number
of apprentices, the total being at present 27. The conditions of
apprenticeship-are given as an annexure to these replies.

17. There is no system of graded promotion in this faciory.
The size of the Works is such that the supervising staff are able
to keep in close touch with the labour and promotion is given
according to the intellizence, industry and ability shown.

18. Security of service is at present dependeat entirely on
indostry. and conduct. In practice it las been found that
dismissals are extremely rare while seasonal fluctuations are
provided for by the additional labour available from the sngar
mills. Sce question b above, ’

19. Uclidays with pay ave allowed for 17 days in the years
Sick leave on half pay is granted in cases where hardship would
otherwise result.

20. There is no ruls governing grants of sick leave.
21. No women are employed in this Factory.
22. No pension or superannuation fund at present exists.

23. Holilays are allowed for 69 days in the year including
Sandays.
" 24. No definite conduct rules are laid down.
25. See question 24 above.

«6. Tuere is no system of punishment in the Works., If
repricnand produces no improvement the worker is dismissed.
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27- All workershave access to the Manager and can refer
to him before punishment. '

) 28. As stated above, there is no scale of punishment.
Workers are diswmissed oxly for repeated insubordination, refusal
to work or proved incompetence.

. 29. Asstated in no. 17 above, a worker is promoted accord-
ing to the ability showr. Reprimands naturally indicate unsuit
ability for promotion 8o that although there is no fixed system
stoppage of promotion may Fe considered to he a punishment
resultant from insubordinition or bad work. A man who proves

himselt incompetent may he diswissed and re-engaged on a lower
rate wage scale.

_30. It bas not be2n found necissary t» punish any worker
during the year ending 31st March.

31. Unauthorised absence is punished by loss of wages for
the actual time the worker is abseat without leave.

32. Lateness is punished by deduction frow wages at the rate
of one pie per Rs. 10 monthly wage,

33. Fines if imposed are sent to the local Sadar Hospital.

HoURs CF WORK.

34. (@) 7 a.m. to 12 noon, and from 1 pm. to 5 p.m. 9
heurs per day and 6 days per week.

In the opinion of the Company such hours do not impose an
updue strain on the worker.

- 35. Generally one shift. Tf exceptionally busy during June
to Octcber two shifts may be worked in our Machine Shop only.
In our Machine Shop repairs to Sugar Mill Machinery are
undertaken, and light structural work is manufactured in our
Structural Yard.

Hours.—Day shift—7 a.m. to 12 noon, 1 p.m.to 6 p.m,
night shift—7 p.m. to midnight, 1 p.m. to 5 p.m.

36. Our Factcry is not a continuous process one.
37. No.

£8. If any overtime is necessary, then overfime is calculated
on the number of hours worked in excess of 54 hours in any one
week, the excess number of hours is paid at 1/2 times the hourly
rate. ' ‘
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-39, Fitters dnd‘Tufners.—There is no flat rate for each
group, orlinarily they receive 50 per cent more for working
overtime. - ' .

~ 40. No. | - o
41, (a) 276.davs worked ia each of the past 5 y;ea.rs except-
ing in 1934 when Works were closal Er twd extra days due to
the men haviag gone to their homes after the earthquake. - "'

+

- CONDITIONS IN FACPORIES.

42. A1l machines are prote(;te(l with guards to prevent
_injury ; no special equip nent is nsessary for thy workers except,
t'1e wwal eye protective apparatus supplied to welders. . .

- 43. Accideats are reported in accrrdance with the rales laid
down in the Fictories Act, but ths Company has been excee-
‘dingly fortunate in this respect. . S

41. We have no suggestions to make for the extension of
the scope of the Factories Act. - o R

43. See above. : ' St

43 to 48. We have no suggastions t> make inreply to any
of these questions. o o .

‘WAGES.

49. The forms relative to this quastion are attachel. - -

50. Tt has occasionally been possible to introduce piecé-wd;lé
-on particular jobs. Waerever piece-work has been introduced

earnings have been increased and both efficiency aad output have -
greatly improved. A : e

51. The rate of wages for ordinary and overtima' work. is .
. governed by the rate ruling in the district. Fitters are paid at

the rate of Rs. 50 to Rs. 40 per month, Turners at the rate of
Rs. 42 to Rs. 60 per month while coolies are paid Rs.-10 per
month. These rates compare favourably with rates paid to similar

labour in the Japaha 8 .igar Works and the Samastipur Railway
- Workshops. ' SR

52, If men work on holidays overtime is paid on the basis
‘ olf time al!:d half for each hour worked in excess of £4 bours' in’
that week. :

~ 53." All workers are paid on a monthly basis,
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. b4. All workers are paid within 7 days at the end of the
wage period. ' .
- 65. There has been no alteration in wage rates since 1929.

56. Tlere are no deductions from wages other than fines for
late atiendance and absence without leave.

i~ 57. Workmen engaged prior to 1932 draw a bonus of b
per cent on their wages if their attendance is regular during any
month. ' Tiie terms on which this Yonus is payable are clearly
defined and tLe percentage of workers who benefit is spproxi-
mately 65 per cent of the total employed.

"58. We do not consider that the aljustment of wages to
cost of living indices is practicable. :

59. The establishment by law of a minimum wage is, in the
opinion of this Company, undesirable. All industries should pay
fair wages, but we consider that the widely differing considera-
tions of race, environmernt and standing of liviug make any
attumpt to fix an all-India minimumn most undesirable.

60. The only basis fur the fixation of a mivimnm is that of
negotiation between employers and employed.

. 61. See answer tv questicn no. 60 above.

62. The lowest wage properly payable to labsur will te
found to differ from centre to centre for the reasons giren in our
"reply to 59. ) "
.63. There .is always a tendency for minimum wages to
become maxima. -
""" 64. The obvious effect of too high a minimum wage (and the
fixing of minimum means that it could not be adapted to busi-
ness conditions or cost of living) would result in mechanization
by those industries which could afford the necessary plant.
Those which could not  would run at a loss and in either eveat
the ultimate result would be unemployment.

. 65. In cur view the case against the minimum wage holds
good equally with protected as with other industries. All indus-
tries enjoy the common obligation to pay fair wages on humani-
tarian grounds. Farther to this obligation protected industries
have in effect pledged themselves to consolidate thelr pos ition t2
‘face competition without protection at the earliest possib’e date.
To utilise- the protection given them by Tarifls to pay wages to
their laLour which they could not otherwise aff :ird, would repre-
ent a breach of tru t. )
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TR ATIONALISATION. )
66. No schemes of ratmnaluahoq are at present conteme

I)ldted
61—-69 Soe ans“ er to 66 abov

W ELFARE WORK.

70 to 7 1. I‘acm ies for education are available locally

"72. Tha local SadarH spital gives tbe medical attentlon
-required.
73, Nil
4. l\o '

. %5 The labour force suffer commonly from the diseases pre-
- va'ent in the mumunal area. There are no occupational dxsez\ses

76 and 77. N

78. Yes. Covere-l in ]atrines, one for every 60 workmen, are
provided. - -‘These latrines give all the privacy required. A
urinal is also provided, while there are two bathing places for
the workmen and one for the Chowkidars.

“

79. Cold drinking water is available from & tap centrally
situated in. tho Worl\shop There is also a well beside the
-Chowkidar's Quarters-and 10 feet from onr Machme Shop where
drinking water is available.

80. We have made no provision for sickness relief to
- workers, though as stated in our answer to question 20 above,
sick leave with pay is granted in cases of special hardship.

$1. A scheme for insurance against sickness on a contribu-
tory basis might be feasibie thouOh a considerable amount of
organisation which does not at present exist would have to be
instituted. The State and workers as well as. the employers
would have to contribute on equal terms. .

'82. Bince no women are employed, this Company has no
“special recommendations to make. Acts on the lines of the
Bombay anl Central India Maternity Beneﬁts Acts would
. appear to meet the case adequately..

~ 83. The lubour of this Company being local res1dents come
to work daily from their village homes. The remainder, some
5 per cent rent rooms in the town.
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84. Housing on the Company’s premises is not provided.
85, Bee answer to §4 above. ' _
86. We have no knowledg : of any facilities being grauted.

" 87. Any scheme of hire purchase or co-operative housiog
must be considered on its merits. The gereral introduction of
a hire-purchase sceme run by the employer is not, in our
opinion, desirable in the interest of the employee. Deduc-tions
from wages for such a scheme shou!d not be recognised under the
Payment of Wages Act.

88. In the case of a lo~zlly resident labour force such as
ours, the employment of leisure hours, in our opinion, may be
and is safely left to the individual.

§9. No women are employed in this Works.
90. In view of the above no creches for children are pro-

-

‘vided. .

- INDEBTEDNESS.
. 91. The Company has no knowledge of the indebtedness of
its employees to local shopkeepers.

%, 92. In the opinion of this Company the establishment of
co-opérative stores by -the Government is not desirable. Small
enterprises of this type do not thrive under Government control.
A co-operative stores run by the employers have, in a number of
cases, been unsuccessful. In onr view such a store run by the
workcrs themselves given adequate supervision from the Com-
_pany’s Accountants might be beneficial.

. 03. The Compauy agrees with the Whitley Commission in
.thicking that unduly long wage periods tend to increase the
‘indebtedness of the workers. 1t is proposed to examine the
desirability of reducing the present monthly wage periol for this
reason, except in the case of skilled workmen earning higher
rutes of pay who will probably prefer to refain the present
system. -

94, No advances are at present made by the Company to the
workers. _ B

95, It has not been found necessary to make recruiting

advances. -

96. This Company Is not in a position to state whether the -
recent amendmwents of law have been effective in reducing em-

ployee’s indebtedness. '



265

97. Inour view the best and only way to protect workers
from mocey-lenders is to make them, in the words. of the
Whitley -Commission “less credit-worthy *°. The recent law
probibiting attachment of salaries below a certain limit should
effect this end. In our view any further legislation of, a prohi*

bitive nature would only lead to evasion. * .

.98. This Company though doubtful whether the industriak
population in the immediate locality is sufficiently largeto
justify such a move, agrees in principle with the establishment
of co-operative societies. These would operate, not only for the
purpose of providing loan facilities to workers but might also
provide a fund for building houses. See question 87 above.

WORBKMEN’'S COMPENSATION.

99.- Apart from minor injuries such as slight cuts, etc. no
accidents have taken place in the Works during the past -three
years. Fall records are kept in support of this statenient. '

100. Seé'anéwer to 99 above.

101. In view of the fortunate immunity from accidents

enjoyed by thjs works, the Company’s experience of the Work-
men's Compensation Act is limited. '

102, See answer to 101 aborve.

TRAaDE UNION.

103. Thero is nos trade union among the Company's
workers.

104-109. See 103 above. . 5
110. This Company would regard with sympathy a single’

trade union comprising all workers.
111-113. See 103 above. )
114. There is ro Works Committee in this factory. -
115. See 103 aborve. '

116. This Comjany is prepared to co-operate with any
properly registered trade union, provided such a urion conducts
its affairs on sound trade union lines, and is truly representative
of the workers and their interests. This Company’s works are
sufficiently small for the manager and bis immediate subordinate
to maintain personal contact with the individual workers, and

the usefulness of a union is in cotsequence less than in the case
of a-large concern. : -

117. Sce answers to 103 and 116 above.
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INDUSTRIAL PEACE. :

-» 118. The Company has no record of any strikes since 1919
.the date of its incorporation. -

'» 119 to 124. See auswer to 118 above.

125. Aoy worker can have an interview with the manager

at any time during working hours, and no obstacles are put in
the worker’s way. '

126-127. See answer to 125 above.

. 128. In the opinion of this Company the usefulness of arbi.
tration is extremely limited, unless both parties are anxious to
settle without loss of prestige. Compulsory arbitration is usee
less. Awards made against the workers by the aibitral authority.
cannot be enforced, and where procedure instituted for effecting
this, further disaffection could be the only result.

129. In the opinicn of this Company the provision of the
Trade Disputes Act as recently amended are fully adequate to.
deal with industrial disputes provided they are properly applied.

130. In the view of the Company the provision for the
anpointment of conciliation officers is open to misconstruction.
In our view such officers should be appointed to deal with some
particular dispute. The time for their appointment is during
the early stages of such a dispute when their function would be
to bring the parties together with a view to promoting amicable
settlement without resort to more drastic measures. As the
labour force of this Company is small enough for the manager
and senior staff to have personal contact with all members of it,

it is unlikely that such officers would serve any useful purpose at
its Works.

131. This Company can propose no safeguards beyond those
existing for the enforcement of law and order.

132. Balance Sheets and Profit and Loss Accounts from
1929 to 1937 arc annexed. (Not printed—Vidyabhushan Shukla.)

133.. The financial position of the Company does not at
present indicate any extensive scheme for improvement. .

134. We do not consider that any measure financial, techni-
cal or otherwise will be effective in raising the gereral level of
wages. Wages in industry depend upon the industrial and agri-
cultural wealth of the country and will increase with it.

135. So far as this Company’s experience goes, the present
machinery provided by the provincial Government for the admi-
nistration of the various Acts and for dealing with various
matters affecting industry has proved satisfactory.
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January 1929. Japuary
Juiy 1929. Jaly
Category of work. )
. Monthly earnings. Monthly
Ko.of Wage-rate Xo.of Wage-rate
workers. | P.or T. Maximum.Mioimum.| Average. | workers. | P.or I. ‘¥Axlmum.
1 2 3 4 [ 7 8 ®
Bs. Rs. 8. D. (Rs. a. p. |Ra. i p. Bs. Bs. & P;
Ironwork skilled memn .. - s2 T. 65 0 o190 ° , 20 T. 50 0
For January apprentices 1 T. 15 0 5 00{5 0 © 8 T. 20
Coolies ee -e 32 x. 14 8 10 [4] 31 T. 114
- @5 (-3
For July.
Ekilled men .. .. 25 T. 67 0 0119 0 © } 34 T. 100 ©
Apprentices .. .- 12| ‘T 1500/ 500 uool 6 T. 20
Coolles . . 31 T. 14 8 0|10 0 © f . 51 T. 14 8 0
68 9x|

It should be noted that the low average wage is du®
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FORM. - C e ]
1033. January 1938,
Toas. July 1087, .
> * Ratio of | Ratioof
veanmlngs. . Monthly earnings. ! 11 eol to 16 - Remarks;
- No.'o;‘ Wage-ratc' column §, | column 6,
Minf- Aver- W?rkers' | et Maximum, | Minimum,| Average.
mum.’ age.. :
10 11 12’ ;3 1 15 18 17 18 19 -
Rs, a.D.|Re. 8, D, Rs. Rs, a. p. | Bs. a. p. | Rs. a. p.- N
- U ’ January 1938, = -
190 0|) 39| T |60 00|19 00
5'00}1380’27 T, 18 0 0{ 5 0 0]}14 00O . .- i
0 0 0/) e8| T 14 00|10 0 O
' 134
: July 1937.
19 0 0 . 54 T. 60 0 0}10 0- O ¥ .. - g
50011}.40_ 22| T |1800{ 650 o0[tsso . .
10 0 ‘|| h - 80 T. 14 0 0{10 0 O e .
‘ l 156

to the inclusion of junior apprentices in the total.
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Replles to the general questlonnanre, the B:har College of
Engineering, Patna.

NATURE AND RECRUITMENT OF LABOUR.

1. Officers, 3 (Superintendent and 2 Foremen) one clerk
(storek)eeper) Work people (men) 45 (26 mlstnes and 19
coolies '

‘2. (@) 35 men are permanently settled in our mdustnal
centre. . P

"o ()] 10 are migratory; 8 from 'dlﬁerent districts of this pro- ‘
vince ; 31 from Nepal and 1 from Bengal. L '

3. They all live in the town. ’
4. They are drawn from within one to four miles.

" 5., It being a Government 1nst1tut10n none leave it. unIess _
forced by s1ckness or other causes.

6., None: ,,f
. - Directly by. the manao'ement
8. Dxrectly -
9. We' maintain list of those employed by us.
. 10 We do. not maintain any list of apphcants
11. None.
12, No. :r. s
13-14.° Do not apply t6 us..
' CONDITIONS OF EMPLOYMENT.

'15 We are guarded by rules framed by Government (Bihar
and Orissa Service Code). .

16. There is no provision for apprenticeship.

17. No.
19. The instructors on monthly rates basis only get leave
according to Bihar and Qrissa Service Code and ten days Casual
leave i in a year.

20. During sickness the instructors engaged on monthly rate
only are gmnted leave according to Bihar and Orissa Service

~'Code. Ca

L
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21. We do not employ women.
42 Gratuities are paid under the rules of Government.
23 We Lave got 283 da:,s holidays plus Sundays during the
whole year. _
24. None.

- 25. When framed these are brought to the notice of the
workers.

:26. Dealt W1th by Government Conduct Rules.

- 27. They are gwen chance to defend their cases before they
are punished.

28. According to Bibar and Orissa Service Code.

'29. This depends upon the nature of offence and the opinion
of the authority considering the merit of the case.

30. None. _

31. Dealt with under Government Rules. ,

33. Fine when imposed is dedusted from pay and is shown
in pay Lill.
' . HOURS OF WOEK.

34. Ewht heurs a day from 7 a.. to 11 a. .- and 12 noon
to 4 r.M., one hour interval only from 11 a.M. to 12 noon. In
Summer (’\Iay and June) from 6 to 12 noon.

35. We have only one shift working from 7 a.ar. to 11 A.
and 12 noon to 4 p.M. one hour interval only from 11 A.M. to 12
noon. On Saturdays we only work for 4 hours from 7 aA.M. to
11 AM. on which day the workshop is cleaned after every week.

For Engine Drivers the shifts are from 7 to 2 ».u. and 2 p.r.
to 10 p..

The rest of the rules applied to Factories and Mines only.
Our institution is purely a Government institution.
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