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SUMMARY _OF REPLIES 
TO THE 

·. . QUESTIONNAIRE 
OF 

The Bihar Labour Enquiry Committee 

(a) ENGINEERING. 



b 

·; 
Serial Number of Recntit- -DO, Name. Workl"rs. ment, Labour office, Labour exchange • 

- . 
1 2 3 • 6 6 -

' 1 Mochanical Work-
shop-

(a) Jamalpur .. 7,677 M. Direct .. .. Against .. .. • 
(b) Tatanagar .. 772 M. Do . .. " Do. .. .. 22 w. 

2 Loco sh~d, T>tt.a- 200 III. Do. .. .. Do. .. nagar, Bengal-Nag- 8 w. .. 
pur Railway. 

3 Loco Shed, Cbakrn- 434 M. Do. .. .. .... dharpur. 4 W. 

. 4 Loco Running Shed, 416 M. Do . .. .. .... Adra. 19 w . . . 
6 Wa~on Repair Shop, 2111 M. Do. See Rules .. .. .. .. Adra. 7 w. 

6 Loco Running Shed, 100M. .. .. .... Puru!ia . .. 
7 Loco Running Shed, 249M. Do. .. .. . ... . Anara . 

s Loco Running Shed, 201M. Do. .. .. .... Bhojudih .. 6 W. 

9 Bengal and North- 455 M. Direct .. .. Against .. .. Western Railway 
Workshop, Samas-
tipur. 

10 R1tnnin~ and Car- 275M. Ditto .. . ' . ... riage Sheds, Kati-
bar. 

11 D ·hri-Rohtas Light 191 M. Direct .. .. Against .. .. R'lHway Work- 1 W. 
shop. 

12, Tat.anagar Foundry 1,198 ]If. Do. .. .. Not required .. Co. 727 w. 

13 'Eagle Roliin111 Mills, 390M. Direct., some .. Labou~ Bureau U. C. .. Kumardhubi. 30 W. contract. 

H Kumardhuhi En- 1,582 M. Direct .. .. Ditto .. .. gineering Works. 129 W. 

15 Kuma.rdhubi Fire Hll7M. Direct .. .. Not practicable .. l'lay and Silica 377 w. 
Works, Ltd. 16 c. 

16 Jamshedpur En- 128 )f. Do. .. .. Against .. .. l~inrt'ring and 12 W. 
~[af"hiue Mnnufac~ 
turing, Co. 

17 f;aran F.nginPPring 225M. Do. .. .. Do. .. .. Co., Marhuurah . . . 
18 Arthur Butler & Co., 170 )f. Dirert and .. Do. .. .. MuzntfaqJur. contract. 



- I 
-

3 
Sick leave. Privilege leave, 

Serial 
no, e. 

'To whom· .Allow- To whom Allow-
given,. Period. ance. given~ Period. a nee. 

- -
1 2. 7 8 9 10 11 12 

-. 
-

1 Mechanical Work· 
·shop- . • (a) 1ama)pur .. See Rules .. .. .. .. .. 
(b) Tatanagar .. Ditto .. .. .. .. .. .. 

2 Loco ·Shed, Tata- .. .. .. .. . . 
nagar, Bengal :Sag-
pur fulilway ." 

3 I.oro · ·shed; Chakra- .. .. .. .. .. . . 
dbarpur. 

4 Loeo Running Shed, .. .. .. .. .. . 
Adra. · 

.. 
~ 

.. 
5 Wl\llon Repair Shop, .. .. .. .. .. --Adra.. 

6 Loco Running Shed, .. .. .. .. .. .. 
Purulia. . . 

'1 Loeo Running Shed, .. .. .. .. ., 
Anara. 

8 Loco Running Shed, 
Bhojudih. ' 

.. .. .. .. .. .. 

9 B•ngal and North S~Rules 
Western Railway, 

. Workshop, Samasti-

.. .. .. .. .. 
pur. 

10 Runninl! and Car- Loeo stall 60 days Half .. .. .. --riage ohedo, Katihar. 

11 Dehrl-Rohtas Light None .. .. .. All workers •• 30 days Fun .. 
Railway Work· 
shop. 

·12 Tatanagar Foundry Discretion- .. .. Monthly stall 21 days "Full .. 
Co. ary. 

13 Eagle Rolling Milia, All .. Sickness Without All workers •• 15 days 
" .. 

Kumardhubi. pay, 

. 
u Kmnardhuhi En- All .. Sickness Ditto •• Ditto .. Ditto Full .. gineering Works. 

151 Kumardhu.bi Fire All .. Sickness None 1 year's eon ... 15 days Full pay 
('lay and Silica tinuous ser-
Works, Ltd. vice. 

161 .hmsh•drn.r En- All .. Sickness Without Monthly staff One mont.b Full .. p:in<'E-ring and pay, 
· lb.chinl• Manufac-

tu_ring Co. 

17 Soran Rngineering None .. .. .. Permanent 21 daya Full .. Co., M&rhourab. staff. 

1.0 _,rthur Butler .t Co., Discretion- .. .. .. .. .. .Mu,.,trarpur. ary. 



I 
Serial 

no. Name. 

1 2 

---· 
1 Mechanical Work· 

shop-

(a) Jamalpur .. 
(b) Tatanagar .. 

2 . Loco Shed, Tata· 
nagar, Bengal Nag. 
pur Railway. 

3 Loco Shed, Chakra-
dharpur. . 

' Loco Running Shed, 
Adra. 

5 Wagon Repair Shop, 
Ad•·a. . 

6 Loco Running Shed, 
Purulia. 

I 

' 7 Loco Running Shed, j 
•· Anara. · 1 

i 
8 Lo~o Running Shed, ) .. Bhojudih. . I 
9 Bengal and North 1 

Western Railw&y 
Workshop, Samasti·l 
pur. 

10 Running and Car-.. riage Sheds, Kati· 
bar. 

11 Dehri-Roht.as Light . Railway Workshop . 

1~ Tatanagar Foundry 
Co. 

13 E:l.gle Rolling Mills, 
Kumardhnbl. 

14 Kumardhuhl En-
gineering Works. 

15. Kumardhl1bi Fire 
Clay and Silica 
Works, Ltd. 

16 Ja~shc!lpur En-
a,!meermg and 
MacMne Manufac .. 
turing Co. 

17 f;nran Engineering 
Co., Marhourah. 

18 ArtlmrButler& Co. 
Mu•nlfarpur. 

d 

Casual leave. 

To whom given. Period. 

13 14 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. -. . 

.. .. 

.. .. 

To all .. 115 days .. 

.. .. 

.. 6weeks .. 

.. 8 weeks .. 
' 

.. 8 weeks .. 

.. .. 

.. .. 

. 
.. .. 
.. .. 

lltaternity leave. 

Period. Allowance, 

15 16 

.. .. 

. . . . 

.. .. 

.. .. 
I 

. . .. 

. . .. 

.. .. 

.. .. 

. . .. 

.. .. 

.. .. 
' . 

3 months .. Full .. 

One year service .. Half .. 
Ditto .. FnU .. 
Ditto .. Full .. 

8 weeks .•• .. Full .. 

No .. .. No .. 

.. .. 

.. .. 
. 

! 

: 

I 

i 
I 

I 
I 
I 



- e 

] .... , l Provident Fund. 

' Fines fund. no. Name. 
To whoi!l given. Contribution. Interest. 

1- -1 2 17 18 19: 20 '· -
... 

1 Mechanical Work- .. 
shop.-

(a) .Tamalpur .. }see Rules •• 
., 

Given to staff .. .. .. 
(b) Tatanagar "' Benellt 

'' 
Fund. 

2 Loco Shed, Tats- ...... .. .. Staff Benellt 
nagar, Bengal-JS"ag- Fund. 
pur Railway. 

3 LoM Shed, Cluikra- .... .. .. Ditto . . 
"dhafJ.lUr. .. 

4 Loco· Running Shed, .... . .. .. -· Adra. 

,, 
5 Wagon Repair Shop, .... .. .. .. 

_Adra. -
Loco· Running Shed, 

., 
6 .... .. .. .. 

Purulia • . 
7 Loco Running Shed, 

Anara. 
.... .. .. .. 

Loco Running Shed, 
.. 

8 .... .. .. -Bhojudi,h. .. 
II Bengal and North· .... .. .. Staff Bentllt Western Railway Fund. Workshop, Samaat!-

1 .. pur. 
'' 

10 Running and Car- .... .. .. .. riage Sheds, Xati· 
bar. ., 

11 Dehri-Rohtaa Light All drawing Rs. 15 or 5 per cent 5 per cent Debited ~ Railway Work- more. each. revenu~. shop. 

12 Tatanagar Foundry No .. .. .. .. No linea . . Co. 
' I_ 

13 Eagle Rolling Mills, Monthly men drawing 
. Kumardhubi. . Rs. 25 or more . 

.. .. Ditto ·-' 

' 
14 Kumardhubl En- Mont-hly men drawing .. .. Ditto .. gineering Works, Rs. 25 or more. 

15 Xumardhubl Fire- Permanent employee .. .. Ditto .. Clay and Silica salary Rs. 25 and more. 
Works, Ltd. 

16 .Tam•hr_dpur En- All workers .• .. 1/12theaeh 3 percent- •. Ditto .. r:n '""rtnll •nd 
.lfar- 1.lnP Y,•uufac-
turin~ Co. 

17 ~ ·' : 1~~~ n En~ln·-·Pring Permanent employee • Ditto I , .... ~ .... -. with over Rs. 25. 
.. .. .. 

18 ·.\nrther Butlerct Co., None .. .. .. .. Given to Sadr . · Muzatfarpur. Hospital. I 
- ----



Serial 
DO, Name. 

Co-operative 
atorea. 

Credit 
Society. 

Houses. 

Schoole. 

Rent. Number. I 
J----~----------I-------1·--------1 ~------;---~ 

1 

1 lllechanlcal Work• 
shop-

(a) lamalpur .•• 

(b) Tatanagar 

2 Loco Shed, Tata· 
nagar, Bengal· Nag· 
pur Railway. 

3 Loco Shed,Chakra· 
dharpur. 

4 Loco Running Shed, 
Adra. 

6 Wagon Repair Shop, 
Adra. 

6 Loco Running Shed, 
Purulla. 

7 Loco Running Shed, 
Anara. 

8 Loco Running Shed, 
Bhojudih. 

9 Bengal and North· 
Western Railway 
Workshop, Samaatl· 
pur. 

10 Running and Car· 
riage Sheds, Kati· 
har. 

11 Dehri·Rohtas Light 
Railway, Work· 
shop. 

12 Tatanagar Foundry 
Co. 

1S Eagle Rolling Mille, 
Kumardhubi. 

14 Kumardhubl En· 
gineering Works. 

16 Knmardhubl Fire 
Clay and Silica 
Works, Ltd. 

Not favoured 

One in exist· 
ence. 

Not favoured 

Not practi· 
cable. Past 
failure. 

No objection 
Lab. mana· 
gement. Past 
failure. 
Ditto 

Past failure. 
Favoured to 
be run by 
workers. 

18 lamshedpur En· Favoured 
gineering and State Mang. 

17 

18 

-

Machine lllannfac-
turing Co. 

Saran Engineering 
Co.,lllarhourah. 

Arthur Butler and 
Co., Muzalfarpur: 

Favoured. 
Labour 
managed. 

Favoured. 
Labour 
managed. 

22 

Not favoured 

One Co·ope· 
rative Bank 
in existence. 

23 

None 

175 rooms •• 

125 honsea •• 

278 honsea •• 

70 quarters 
(5 men per 
quarter). 

29 quarters 

174 quarters 

193 quarters 

Co-operative 15 quarters .• 
Bank in ex· 
lstence. 

170 quarters 

Not favoured I None •• 

One in exist
ence. 

Ditto 

In existence. 
Better paid. 
Extension 
under eon• 
eideratton. 

Favoured •• 

Fa"l'"oured. 
(Building 
purposes). 

134 quarters 

300 rooiD8 (3 
per room), 

76 rooms •• 

100 rooms •• 

None 

Not to exceed 
10 per cent 
of salary. 

Free 

Free 

3 per cent on 
total expen· 
diture. 

Free 

26 

See de· 
tails. 

OneLc.wer 
Primary. 

5 achoola 

1 school 

None .. 

1 Primary 
40 child• 
ren. 
No feea. 

None .. 

None •• 



g 
.... 

Medical aid. _\ Serial .. 
no. Name •. •. Hospital or Doctor or 

compounder . dispensary, Treatment. . 
!-----

1 2 26 27 28 29 

-· . 
1 Mechanical Work· 

shop-

la) J'amaipur .. Medical Officer One hospital, 3 dis• Free .. Free .. 
1·, Assistant pensaries, 
burgeon and· 
Sub-Assist-
a ~t Surgeons 
a. 

(b) Ta,tanagar .. .. .. .. .. 
2 Loco Shed, Tata· .. Dispensary .. Do. .. Do. .. 

nagar, I!engal·Nag• 
pur Railway. 

3 Loco Shed, Chakra- Do. .. Do. . .. Do, .. 
dharpur. · 

.. 
4 Loco R 1inning Shed, .. .. .. .. 

Adra. 

6 Wagon Repair Shop, 
Adra. 

.. .. .. .. 
6 Loco R.urinlng S!Jed, .. 

Purulia. 
.. .. .. 

7 Loco Running Shed, 
Anara. 

.. .. .. .. 

.. 
8 Loco Running Shed, .. .. . .. .. Bhojudih. 

9 Bengal and North- Doctors ,, 1 Hospital .. Free .. Free· ... 
Western Railway 
Workshop, Samastl· 
pur. 

10 Running and Car· .. 1 hospital .. ... .. rlage Sheds, Kati· 
bar.· 

11 Dehri-Rohtas Ught Doctor .. Dispenaary .. Free to stall .. Free to staff 
Railway Work-
shop. .. 

12 •ratanagar Fotmdry Do·ctor .. First aid grant to Free to employees Free to em• 
Co. Tiseo. ployees. 

13 Ea~le R.olling Mills, Do. ... Hospital .. ... . . .. 
. Kmnardhubi. . . 

H Kumardhubl En- Do. 
gineering Works 

.. Hospital .. .. .. 
11> Kumardhubl Fire· Doctor and Hospitala'ii:f dispen- .. .. ('lay and Silica compounder pensary (Spared), 

Works, Ltd. (spared). 

16 JamshMpur En· Agreement with Tiseo .. . .. 
tzi net•riug and .. 
Machine Manufac-
turing Co. 

17 S-1 ra-n F.ngiDPPring Allowance to Firstaid .. Free .. .. I "·· ...... ~. district boar<! 
doctor. 

18 Arthur Butter and None 0 

Co., ~{uLaffarrur. 
.. .. .. . . .. 



Sickness Insurance. 

Serial 
110. 

l 

1 

3 

Name. 

2 

Mechanical 
shop--

Work-· 

(a) J~malpnr •• 

.. . .. 
(b) Tatanagar ~ •• 

Loco Shed, Tata
. nagar, Bengal-Nag' 
pur Railway. 

Loco Shed, Chakra-
Qharpu~ ,. 

Lorio· RlliUiiDg Shed, 
Adra. 

6 'la~~~ Repair Shop, 

\ · 8 Loco Running Shed, 
.:Purnlia. . . 

7 Loco Running Shed, 
Anara. 

8 Loco Ronning Shed, 
Bhojudih. 

I) 

10 

11 

Ben11al and North
Western Railway 
.Workshop, Samas~j
pur. 

Running and Car· 
riage Sheds, Kati· 
har. 

Dehri-Rohtas Light 
Aailway Work•. 
shop. 

For or 
against 

110 

Practica· 
ble. 

Not fa
voured. 

Not ne-
ceBBary. 

12 Tatanagar Foundry For 
Co. . ; 

13 Eagle Rolling Mills, Against 
Kumardhubi. 

16 

17 

18 

Kumardhnbl Ea-. 
gineering Works. 

Knmardhubi Fire~· 
Clay and Silica 
'JfNorks, Ltd. • . 

Jamshedpnr En· 
gineering and 
Machine Manu!acr, 
turing Co. 

Saran Engineering 
Co., !llahrhourah. 

Arthur Bulter and 
Co., MuzalJarpur. 

Do. 

Do ••• 

For 

For 

Basis. 

31 

Contract 

.. .. 

Contract 

h 

Hours. 

32 

Against reduc
tion • 

Present hours 
sa tisfaetory. 

No change 

8 hours dally 
(practice). . 

.Against reduc
tion. 

Present hour 
satisfactory. , 

Minimum wage. 

For or 
against. 

33 

For 

For. 

Against 

Do .•• 

Do ••• 

Do. ··~ 
For .,I 

\ 
Unde- I 
sirable, i 

Amount. 

34 

Prtnclpl• I or 
marbln

erf. 

35 

Cost of 
living. 

Unlv.r.al 
seo pe 
and local 
varia• 
tion. 



i 

\ Number of Bonus or 
Stria I Walles of dally, Proportion of profit 

Profit, no. Name. unskilled weekly or woges to sharing 
labour. monthly total cost .• bonus. 

rated. -
1 2 36 37 ss 89 40 

-
1 Mechanical Work- . 

shop-

(a) Jamalpur .. 13 0 0 All monthly 34 per cent .. Departmental .. 
bom1s on 
profits. 

(b) Tiltanngar .. 18 0 0 All dally .. .. .. 
2 Looo Shed, Tnta- ) .. All monthly .. .. .. 

I 
nagar, Bengal Nag-
pur Railway. 

s Loco Shed, Chakra- .. .. 
I 

.. .. .. dharpur. 

4 Loco Running Shed, .. .. .. .. .. Adru. 

5 Wagon Repair Stop, 13 8 0 lii. All dally .. .. .. Adra. 
>-

!I Loco Running Shed, 1 10 0 ow. .. .. .. .. Purulia. 

7 I Lo<o R='"" ""'• .. 
' .. .. .. Anura. .. 

8 Loco R nnnlng Shed, l .. .. .. .. .. Bho)udih. J 

g Bengal and North- 7 9 0 Some .. .. .. We>; tern Railway monthly 
Workshop, Samastl- and some 
pur. 

daily. I 
10 Running and Car- 12 0 0 All monthly .. .. .. riage She1ls, Kat!-

bar 

11 Drhrl·Rohtns Light .. All monthly .. .. .. Railway Work-
shop. 

12 Ta tnnagar Foundry .. All daily .. .. .. 1 Co. except 
staff. 

13 Eagle Rolling Mills, 13 8 0 ~[. Majority 31 per cent .. .. .. Kumardhuhi. 10 2 0 w. Hourly. 
rated. 

14 Engineering Works, 13 0 0 M. Ditto .. 27 per cent .. .. .. Kumardhubi. 9 12 0 w. 

15 Kumnrdhubl Fire 12 0 0 M. All e-xcept Approximate 26 Firemen and .. Clay aud 8ili<'a 9 0 0 w. a few daily. per cent. kiln setters Works, Ltd. 
bon \IS on 
output. 

1!1 Jamsherlpur En- 7 10 0 M. 134 daily .. .. .. llineering ant.! 6 a 0 w. 25 monthly 
:M:lcltinc Mnnutac-
turiug Co. 

17 8:1ran En~ineering 11 0 0 M. All daily 12·49 per ctnt Bon\IS to all .. Co., .l!arlwurah. except on profits. staff. 
lS Arthur Butler and 10 0 0 M. All monthly .. Attendance ; .. Co., Muratfarpur. 

bonus 5 per 
cent. 



8erinl 
Do. 

. 

Mechanical Work· 
shop-

(a) Jamalpur 

(b) Tatanagar ... Total 

Total 

ll Loco Shed, Tata- • Total 
na~ar, Bengal·~ag
purRailway. 

8 Loco Shed, Chakra- Total 
dharpur. 

' 
6 

6 

7 

8 

9 

10 

11 

12 

14 

• 

17 

18 

Loco Running Shed, 
Adra. 

Wagon. Repair Shop, 
Adra. 

Loco Running Shed, 
Purulla. 

Loco Running Shed, 
Anara, 

i. 

Loco Running Shed, 
Bhojudih. 

Bengal And North-
Western Railway 
Workshop, S!lmasti-
pur. 

and Car-Running 
riage Sheds, Kati-
bar. 

Dehri-Rohtas Light 
Railway Work-
shop. 

Tatauagar Foundry 
Co. 

Eagle Rolling Mills. 
Kumardhubi. 

Kumardhnbi En· 
gineering works . 

Total 

Total 

Total 

Total 

Total 

Total 

Kumardhubi Fire· None 
Clay and Silica 
WorkS,. Ltd. 

Jam•hedpur En-
giuat."rlnr& and 
Machine Manufac
turing Co. 

Saran Engineering 
Co., Marhow·11h. 

Arthur Butler and 
Co., Muzalfarpur. 

Total 

Total 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 
,. 

~ ~ 

,. 

1 

.. 
" 

.. 

Compensation pnld. 

1,752 .. 1& 

1H .. li 

30 .. so 

111 .. 111 

192 .. 142 

265 .. 111 

J8 .. 11 

75 .. 61 

61 .. 47 

. 1 .. O!"' I 

196 ., .. 

.. s ., ... 

.. ., !•"! 

5 60 ~ .. ~ 

12 89 

38 26 49 

13 ., 

• .. 
.. .. .... 
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. 
. S.rlall. 

1 ~ 

ConeiUation or 
arbitration. 

Work• no. Name. Trade union, committee. 

Reference. Award • 
• . 1 2 45 46 47 'B 

1 Mechanical. Work-, 
'· shop-

" (a) Jamalpur .. 3 recognised Unions. Yes. 
(b) .Tatanagar .. .... Yea. 

2 J,oeo Shed, Ta ta- 2 reco{lnlsed Unions. 
nagar, Bengal-Nag-
pur Railway. 

·8 Loco Shed, Chakra- .... dharpur. 

4 Loco Running Shed, .... Adra. 

5 Wagon Repair Shop, .... Adra. 

6 Loro· Running Shed, .... Puruija. · 

7 Loco Running Shed, .... Anara. 

8 Loco Running Shed .... Bbojudih. 

9 t Bengal and North- One, not recognized .. Welfare Com-Western Railway mittee, Workshop, Samasti-
pur. 

10 Rtmnin!! and Car- .... riagc Sheds, Kati-
bar. 

11 Dehri-Rohtas Light .... Railway, Work-
shop. 

12 Tatanaga! Foundry Two recognised Union No .. CompuJ.ory. Co. Committee a. -
1S Eagle Rolling Mills, One .. .. Union Commit- Optional. Kumardhubi. tee. 

u Kumardhuhl En- One - .. Union Commit· De. gineering Works, tee. 

1!1 Kumardhnl-1 Fire Yes, not recognised .. Union Commit- Voluntary .. Compul• Clay and Silica tee. IOl'J'o Works, Ltd. 

11 J'amshedpur En· No .. .. No . . Against. ginE'ering and 
Mar hine Yanufac-
turing Co. 

r.; 
H Saran Engincoring :s'one - .. - CompuJ.ory .. Volu.no Co.; llarhourah. 

tuy, . 
J 18 ArthUJ' ButJ.r ADd Kane - -~ - VoluntafJ - Compult Co., Yuzallarpur. 

1017, 



Replies to General Q·uestionnaire of the Bihar Labour Enquiry 
· . . · Committee, ' . . . 

East Indian Railway, Calcqtta:. 

: 
Clerks 

Electric iiiRtalla.tions •. Officers, a.nd other Men. Women. Children, 
au bordina.tes. 

1 . I 2 3 4 5 6 

Gomoh . . . . . 7 31 . . .. 
·Gaya . . . . 16 49 . . .. 
Jhajha. . . . . 3 33 . . . . 
Jamal pur . . 1 27 650 . . .. 

Worksho.ps-
Tatanagar . . 2 113 772 22 .. 
Jamalpur . . 10 700 7,677 . . .. 

2. Officers shown above are not permanently settled in 
these areas. Subordinate, supervising ancl olerical staff and 
workmen in the electric installations are liable to transfer from 
one station to another in the interest of work. The majority of 
the workmen employed in the Jamalpur. workshops are seUled 
in the province of Bihar. _ 

3. The workers in the electric installations at Gaya, Gomoh 
nnd Jhajha 'live in the arcommodation provided by the railway. 
In the case of those for whom no ·quarters are provided they 
live .in accommodation Tented from outsiders. In Jamalpur, 
officers, subordina~e supervising and clerical staff live in th11 
quarters provided by the railway and a large majority of the 
workmen live in their village homes situated within a radius of 
30 miles from the workshops. 

4. In the electric installations at Gomoh, Gaya and Jhajha, 
workmen are not ·drawn from any particular area but in
Jamalpur workmen are mainly drawn from the villages within 
a radius of about 30 miles from that station. 

5. All labour is permanently employed and cases of 
employees leaving service within a. year of their. service are very 
rare. 
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6. The number of persons discharged which term includes 
retirement, removal from service, dismissal, medically declared 
unfit for further senice, termination for fervice on account of 
dack workin~ or stoppage of operations and on their own 
account during 1936 and 1937 is shown below :-

1936. 1937. 
Electric installations, Gomoh, Gaya and 

Jhajha. 
Jamal pur 
Works~<_>ps

Tatanagar 

Jamalpur · 

7. By the administration: 
· S. By the admin~tra.tion . 
. 9. :Yes. 

20 

36 
1936-37. 

510 

14 

10. Yes, provided candidates aro suitable. 
11. No. 
12. No, and particularly so far as Jamalpur is concerned 

pr&ctically the entire labour strength is recruited in Bihar and 
from the Eons of the workmen in the workshops. · 

13. Casual labour is not generally employed. 
14. ·No. 
15. Yes, copies of agreements are attached as appendices A 

to D. 
Permanent subordinate employees 
Monthly rateii monthly paid 
Workshop employees 
Apprentice me ::h11nics 
Trade apprentices 

16. Yes, a copy of the Calendar is 
Nol prit~ted. · 

Appendix A.) No.t 
, B. 1 pranted-
,. 0. > 1-'idyabhu-
, D. 1 shan · 

J Shukla. 

attached (Appendix E). 

17. Yes. Seniority lists are maintained and promotions to 
higher posts depend on seniority, efficiency and suitability. 

IS. The covditions of service as embodied in service agree· 
ments of each class of st!lff provide the necessary security. 

19. In accordance with the leave rules applicable to State 
Bailway employees (copy enclosed Appendix • :b"' '). Nol printed. 

20. Yes, Tide answer to question no. 19 above. 
21 Women are not generally employed. 
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22. Yes. Provident Fund and Gratuity under the State 
Railway Provident Fund imd Gratuity rules. . A copy may be 
obtained from a Government Book Depot. 

23. The number of holidays to workshop employees ,-aries 
in different areas .. The list is given below showing total number 
of (i) holidays allowed with and without pay and (ii) thos~ 
allowed with . pay in different workshop centres in addition to 
Sundays when wo~kshops normally remain closed. Not printed. 

24. Please refer to Government Servants Conduct Rules, 
Fundamental Rules copies of which may be had from the Gon:r_n
ment Central Publication Depot and also to Regulations 
regarding disci11linary action against non-gaz~tted staff including · 
removal from service, dismissal and rights of appt-al. 

25. All standing orders and rules relating to staff framed by 
the aut~orities are circulated to the staff in the.shap~ of noticu. 

26. Each case of indiscipline and slacknesg of work, etc., 
,is dealt with on its merits in terms of the regulations regarding 
disciplinary action against non-gazetted staff; vide reply to 
question 24 above. 

27. Dealt with according to the rules referred to in para-
graph 26 above. _ - . · · 

28. Warnings, stoppage of leave, passes and promotions, 
reductions in pay, fines, sue:pension and dismissal. Fin<'s are 
imposed for offences as per schedule approvro .by the local 
Gover~ment. Other penalties are imposed according to the 
merit of each case, vide answer to quetlion no. :26 aLove. 

29. See answer to 28 above. 
30. Electric imtallation Gomoh, Gaya, Jhajha-Nil. 

Electric installation Jamal pur
Fined 
Reduction in pay 

.Suspended 

€.£;:.·.,: .'. :- .. ,- :'""" ,. --.. 

Tatanagar Workshops
Fined 

J amalpur Workshops
Warned 
Fined 
Increments withheld 
Suspended 
Removed from sen·ice 

L- ... ~.-.( .. 

79 

30 

609 
485 

4-

3 
6 
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31. Unauthorised absence is covered by the grant of leave 
with pay or without pay as- admissible under the rules and the 
party concerned is dealt with according to the merits of each 
caRe. 

32. Staff guilty of frequent late attendance are duly warned. 
Staff attending late are deducted pay for the actual period they 
are not at work and dealt with according to the merits of each 
case. 

33. All ·fines are deposited in the East Indian Railway 
Staff Benefit Fund. 'Ibis fund is utilised solely for the henefit of 
the staff, such as to meet expenses for special treatment 
of staff in non·railway hospitals and sanatoria, sports and · 
amusements such as grants to rail way institutes, etc. 

34. Electl'ic Installations :-

Gomoh, Gaya and Jhajha 
Jamalpur 
Tatanagar \V orkshops :

Office staff 
W ork1:1 and works office staff 

Jainalpur Workshops:-
Workers and clerical staff of 

Works and Works offices and 
Time offices. 

Other clerical staff • 

Week days. 

8 hours. 
8 

" 

. 71 " 
Si , 

8 .. 
7 

" 

s~turdayl. 

4 hours. 
5 .. 
4! .. 
61 " 

5 .. 
4 

There appears to be no justiEcation for a reduction of hours of 
work. The process employed on these works and installations 
requires no particularly strenuous or hazardous work to be done. 

35. Electric Installations:-

Gomoh, Gava and 
Jhajha. · 

Jamalpur 

Tatanagar W ark
shops. 

Workers. Clerks. 

3 shifts according to rosters No shift fixed 
duty with intervals for hours of duty. 
each shift. · · 

2 shifts in ~hops· and ~
shifts in power houses. 

One general shift but two 
shifts when occasion 
arises. 

Ditto. 

Ditto. 



Jamalpul' Wol'k· Genel'ally there are two No shift' fixed 
shops. . shifts but 3 shifts for a hours of duty. 

number of Mill-wright 
and beat treatment staff 
and time office time 
checkers. No staff work 
for more than 5 · hours 
without a break. They 
are allowed one hour's 
rest period on· oach shift • 
and they change over their 
shifts Wtlekly. 

36. Electric 
Jamal pur .. Yes. 

'iiJsfallations at Gomoh, Gaya, Jhajha. and• 

'fatanagar and Jamalpur. 

Workshops f. The work is not of a continuous nature. · 

37. No .. · 

38. Yes, according to the Hours of Employment o( 
Regulations o~ Factory Act Rules as tho case may be. · 

39. No.ne is regularly called upon to work overtime. 

40. No, except in the electrical installations where workers• 
are granted lieu leave. 

41. Electric Installations Gomob, Gaya, Jhajha and Jamal· 
pur throughout the year. 0 

• 

0 

I 

-- 1933. 193-£. 193'5. 1935. 19Zl7. 

1 2 3 ' 6 

J amalpur W orksbops •• 274 273 273 273 278 

Tatanagar Workshops •• .. . . 285 283 0

• 274 

0 

No· breakdown occurred which resulted in complete 
0 

stoppage of any of the workshops. In the Jamalpur workshops. 
overhauling of machinery is generally carried out during the 
Easter, Durga Puja. and Xmas holidays. 
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42. Yes. Machines are guarded, screens and goggleR are 
provided to prevent eye and body injurie~ from flying 
particles, also to protect their eyes fro:n heat and liooht radiation 
suitable protective clothing is provided when necess~ry. 

• The question of minimising accidents receives careful 
attention. Provision already exist.s in the workshnps of First 
Aid appliances and arrangements for mP.dical attendance and 
ambulance services. There ar~ a large number of the staff 
qualified to render first aid to the injured. 

43. At Jamalpur Works there is a Safety Committee which 
investigates each accident and ther(•after where possible deviso 
means to pr.,vent l'ecurrence. Safety posters, warning ~ign!.1, etc., 
are prominently displayed. Accidellt reports are submitted to 
all concerned in accordance with the }'actory Act Rules and 
accidents are classified according to the reports of the Medicll.l 
Officer!!. 

Any suggestions made by the Factory Inspector as regards 
safety de\'ices employed to minimise the risk of accidents are 
given prompt attention. The vast majority of these accidents 
are of a slight nature. · 

. 4~. The Factory Act Rules as at present in force appear to 
have ample scope. , 

46. No remarks. 

46. No. 
47. All provisions of the Factories Act are adhered to as 

far as possible and any case of inadvertent infringement by~the 
staff brought to light is reported to the Inspector of ~'actories. 

48. This questio~ is (1overed by the application of Hazar .. 
dons Occupation (Lead) Rules, 1936 to which these workers are 
subject. 

So far as Jamalpur is concerned 103 men are affected by 
these rules ; they are periodically examined by the Medical 
Examiner appointed by the Bihar Government. 

4~. For the purpose of the attached statement workers have 
been classified as skilled, semi·.skilled and unskilled. Figures 
for 1928 and 1933 cannot be collected as all such old 1·ecords are 
not a"Vailable. A revision of scales cf pay d low~r paid 
employeas was carried out. in lt30 which orerated ... to the 
advantage of the workmen. Since thc!l no hnther revision 
has been made. 
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50. No, there has been n~ change. Staff changes OC<?asion~ 
ally occur from piece rate to time rate and vic~ versa. 

51. The local rates of wages of other industrial concerns 
and sister raih\;ays· in the near vicinity. Th9 same rate of wages 
is taken in calculating ordinary and overtime. 

52. Night work i~ paid at time and a quarter provided they 
work for 8 hours. For work on paid holidays overtime is paid 
under the Factories Act in addition to pay. For work on unpaid 
holidays the me~ are paid for the hours worked. 

53. Electric Installations at Gomoh, Gaya. .•• All the men are 
and Jhaja· aud Jamalpur Workshops. on monthl7 

rate basis •. 

Electric Installation. 

Jamalpar.-With the exception of a very few the workers 
are monthly uted. 

Tatanagar W orkshops.-The workers are all daily rated. 

54. Monthly except in the case of 22 women coolies in the 
Tatanagar Workshops who are paid weekly. 

65. Electric Installation, Gomoh, Gaya, Jhajha. and Jamal· 
pur-On time basis. . _ · , 

In the Jamalpur Workshops the wages costs in 1937-38 
were approxim!ltely 3-1 per cent of the total cost of production. 

66. The following deductions are made for :-

1. Absence under section 7 sub-section 2(b) of the Payment of 
Wages Act.. 

2. Loss or damage · ditto ditto 2(c) 
3. Rent ditto ditto 2(d) 
4.- Institute dues .ditto ditto ~(e) 
6. Lower paid loan Fund ditto ditto 2(1) 
6. Advance ditto ditto 2(1) 
7. l'rovident Fund Advance ditto ditto 2(i) 
8. ~ovident Fund Subscription ditto ditto 2(') 
9. East Indian Railway Emp· ditto ditto 2(1) 

loyees' C~-operative 
Credit Society Loan. 
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57. Electric Installations at Gomoh, Gaya., Jhajha and 
J amalpur-No. 

• Tatanagar W orkshops.-Two syt~tem in vogue : 

(1) a. fixed percentage on wageg and (2) piece work system. 

Jamalp1,1,r lVorkshopa.-There is a system of gang piece 
. work in respect· of certain repetition manufacturing operations 

and the men are paid bonus on profit which is the difference 
between the value of their out turn and "their wages at the 

• monthly rates of pay for the actual time worked. 

Approximately 1,000 men are affected by this arrangement. 

58 to 65. I cannot reply to these questions as they raise 
questions of generai policy which are matters for the Central 
Government to consider. . . . 

66. No. 

·, 67 to 69. I cannot reply to these que~tions as they raise 
questions of general policy which are matters for the Central 
Government to consider. 

-. 
70. (a) No children are employed. 

(b) At _Gomob, Gaya. and Jhajha. 

(c) Tatanagat Workshops-No Schools are ·provided 
by.the railway. 

Jamalpur.-(b) There are four schools maintaine~ by the 
.Railway Administration for the education of the employees' 
children. 

(i) European and Anglo-Indian day school, {ii) Indian 
High English School, (iii) Bihar Middle English 
School, (iv) Islamia Middle Engli6h School. 
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'i'h~ information in regard to numher of children, fee~, ete., 
is given Lelow :-. · .• , 

I 
' 

Emplo.vee•' 
rb.)Jren. ' Jlooks if 

Fee. per m.n th. supplied 

I 
£r;,ot. 

Boy•· Girla. 

1 
I 
I. 2 3 . I 

(i) 23 28 Varying from None 
Rs. 2-8-0 to 
Rs. 4. 

(ii) 303 Varying from ~one 
Rs. 1-12-0 to 
Rs. 3-12-0. 

(iii) 114 Varying from None 
Rs. 1-4-0 to 
Rs. 1-8-0. 

Free and 
half freo 
~cbolars. 

5 

None 

9 free 20 
half free. 

(if)) 164 Varying. from None 23 half 

I Re. 0-4-0 to 
Rs. 1-8-0. 

free; 

I 

SchCJla. rs b i pa':" 

... 

G 

None. 

Three scholar
ships of 
Rs. 10 per 
mensem each. 

(c) At Jarnalpur a techni~al school is provided for \\Orksh~p 
t apprentices under~oing training. There ere no 

continuation classt·s for adult workshop employee!l. 

71. Yes. Institutes are provided by the railway. ·Daily 
attendance is :-

Gomoh. Gaya. Jhajha. 

4 17 2 

.. 

Tata. J amalpur. 

25 25 
(Europeans) 

130 
Indians . 

.. 

72. ·.At Jarr.nlpur there are 3 outdoor di~pansaric!l o.ne .of 
which is situattd wirhin the workshop boundaries and~ well· 

~ equipped indoor hospital of 63 beds with an infection~ section, 
• ~affed with 6 fully qualified_nnrses (both general nursing and . . . 
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midwife"ry, hospital bearers, ward keepers, etc., etc., and a.lso a 
modern X-rar Plant. 'l'he 'hospital ill undt>r the dirrd control 
of a medical officer who is assisted by one 'as~istant suriJ'eon as 
well M trnined nurses, dispensers and dressers. 

0
. 

There arc special wards for the treatmont of women and 
· maternity case11. 

A ra·lway hospital exists at ench of the places, viz., Gomoh, 
Ga:ra and Jhajha. and a dispenmry at Tatana'!ar. The hr,spitals 
are urlder the direct c.-,ntrol of Divisional :\ledical Officers wllo 
are assis1 eri by aso::istant surgeons, sub·assistant surgeons and 

,pthe1· qu'-li.ficd. slaff of the classes referred to abo' e. · 

73. No chargrs are levied for treatment and medic~ne in· 
hospit:1ls and dil'pensaries. 

· .. 74.· 'rhe orif'l'S of the Government of India Pre attached 
(Appendix H.) Nd printed- Vidyabhushan Shukla. ,. 

75. The chief diseases are those of the respiratory system• 
bronchitis, influenza and of digesth·e system diarrhoea, dysentery• 
colliti~.. There are no disen~es which cau be said to be 
occupation a 1.· 

76., .Special measures are alway!~ taken whenever there is a 
tbreatencd epidemic ·of diseases and prophylactic mr.asures arc 
undertaken ~early. . ' 

77. No. 

• 78. Yes, sanitary arrangements aro satisfactory. At 
Jamalpur latrine and urinal arrangements at work }•laces and in 
quartus provided by .the railway .1rc connected to a watn-borne 
sewage Fystem which are sufficient and Fanitary. 'Ihcrc is 110 

privacy in the general urinal arrangements inside the workshops. 
Bathing facilities aru provicltd and there is an abundant supply 
~f wate.r. 

79. Arra'lgements exist for mpply of good drinking water 
at Gomoh. Gaya, Jhajha and Tatanagar. · 

At Jamalpur a wa.terworks hM bf'en providP-J which is 
designed to meet all requi~ement.i of the E~st and '~est 
(Rampur Colony) the Mechamcal \Vorkshops, H:ulwa.y Station, 
Hunnini'P Sh~d and the municipality. hovidon has been made 
to supply the latter with one lakh gallons daily. 

'l'here is a rarlid n:eehanical filtrutior. plant and t.bree slow 
!and filters. .. 



In all worhhops earthenw-are Tessels with fand ·pits are 
Jlrovjded for cooling drinking water for work people. 

80. According to leave r~le• .... , •• 
81. No. 

82. This is a matter for the Governme!lt of Inii:~. to decide. 

83 & 84. Policy of the ratlway is to provide quutet'S for 
r.taff whose duties required them to live close to tho wurks!10ps. 
The maj')riry · of the workmen live in adjacent villa~" and 
workmen's trains are provided. . . . , ·. 

85. Pooled rents based on a parcentage of the tot!ll capital 
invested on each clabs of quarters. 

86. There· are two loan societies :-
(i) 

(2) 

The East India. Railway Employees• Co·operutiv& 
Credit S.Jciety from which a loan equivalent to 
7 months' pay is granted. ' 

From the Lower l'aid S!aff Loan Fund-.-JDan 
equivalent to 6 months' pay to . employcn on 

. · _receipt d a salary d its~ 25 rer mensem or below 
is granted ... 

87. As the greater percentage of the workmen ~:.live .in 
village houst·s and in view of th~ fact that a loan at a low rat& 

. of interest can he readily obtained by any permanent employees, 
I do not consider that a ~cheme of hire purchase or co-operative-
housi!lg is feasible. . · · · 

88. The institutes provide a•nplJ facilitie-s for ou~door sp Jrts 
and indoor games a11rl other amusements to all staff who CJ.re tJ 
take ad vantage of them. · · · 

. -
89. In the Jamalpur workshopJ a tiffin shed for workmen 

is provided, but it is intended. to extPnd it. A tiffin room fvr 
clerical staff i~ also p~odded. ..., 

-9). No. There are no women workers cxc(•pting 2:! 
women coolies in the Tatanagar Workshops. 

01! I have no information.· . 

92. I am not io f LVour d ·the prop'>s&l a~ suc·h a measure 
would be tantamount to Got"eroment com l'ding ·with prin\fe 
enterprises. . · ·' · 

93. It i3 not ·a· feasible proposition to re<lucc. the wage 
period~ and so long as staff arc 11"id runctually th'! sho.ten~ng uf 
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the preSent wage pt?rioJ. is not a matter, \fhich iu the opinion of 
the Administration, would- affect t~-e questioL of indt:btedncss. 

91. Yes. Emplo)ees are granted aivances from the ProTi
dent Fund t'J meet e~ pcnses incidental to their O\~n illness or 
that of their famil.v members subject to a limit of H~. ~00 in 
the ('a..:e of non-gazetted staff at:d Rs. 1 ,(100 in the case of 
gazetted officers recoverable in 20 iostalments. Ad,·ance of OnlJ 
month's pay recoverable in three instalmeLts is granted to an 
t'mplo.ree on transfer from one station to another. 

J~ns a1e also granted to employees from the :East Indi.in 
., Railway Co-operative C1eJit Society and in the cn.;e of mm

membtrs of the .Provideut },uml fruut the Lower Paid Staff Loan 
}-,und established for the benefit of such staff. 

95. lhe rules do not permit of this being done. 

96. lhave no information. -_ 97. 'Ibe 'existing b.w enables money-lenders to me a debtor 
· iri. any of the places mentioned on the promissory note. 'V"hile 
it is ne.c3&o;:uy to protect the crooitor against unscrupulous 
debtor3 ottaining fre~uent transftrs so as to nadc pAyment, 
it is f'qually nec~sary to stop unscrupulous creditors frorn 
deliberately f:uing a rlebtor in a town in which he is not 
residing. In my opinion, therefore, the- law f.hou]d be 
amended so as to make it compulsory for a creditor to sue 
a debtor in a. pbce in which he is re iding, though the amend
ment should Lc framed in such a way as not to deprive the 
creditor of his right to obtain payment of his dues. 

!JS. A co-operath-e store exists at Jamalpur but generally 
I am not in favour of such societies as the.r may compete with 
private e~terprise. 

_ 99. The total number of accidents during the last three 
_Il'ars js as follows :-

Gomoh electric in!ltallat.ion 
_Gaya 
Jh11jha 

3 

1 

J amalpur • • 91 
Tatanagar Workshop~ 17! 
~.:m:.alpur Workshops 1.7~~ -

The Ya~t majority of these accide"lts are of a -rer.r sli~ht 
nature but tht-y h:ne l:a:l to- be classified as a-:cidenh under 

·the rules. 
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i.OO. 'The information is as given Lelow :~ 

E'eotrie 'Installation. 

Gomoh · 

.Ge.ya 

Jhajha . · •• 

Jamal pur 

Tatanagar W orkshop_s 

-Jamal pur· Workshops 

101. ·No. 

102. No. 

Number of caae• in 
which compensation 

""' awarded. 

3 

2 

1 

1 

- 5 

14 

'Number of eases 
referred to the 
commi81ioner, 

, I .. \ . 

.. -. 

.. 

103. There are three unions recognised by the East India.n 
Railway· ad~inistration and these are:- · 

1. The East Indian Railwav Men's Union. . . . . 
2. The East. Indian Railway .Em},loyees Association, 

·. Calcutb. · ' 

3. The National Union of Railwavmen of India,· 
· Burma-Bombay. .. 

104. All, are registered under the Trade Union Act. 

105. Yel", vide a·nswer to question 103 above. 'lhe d~~otes of 
recognition are given l;lelow :-

(i) 7th February 1933. 

(ii) 24th September 1935. 

(iii) lOth December 1928 •. 

106. Please see answer to question 103. 

107. No. 

108 & 109. They al'e affiliated to the .All India Railway 
men's .Federation. . . . . • : . 

· 110. lt :s tot·con~iderrd feMiLle .for a big organ:h;ation like 
the I.:ast Indian Railway to have one Trade Union as it could 
not rossibly.Jerreeent all the various interests. 
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lll. Membership of these Unions as furnished by them. 

(') 4,184 

(ii) 7,435 

(iii) 347 

.. .. 
Propor iou uf mem her• 

to I otal uum be~ of 
worker• at J amalpur. 

. . 47 

83 

4 

11'2. The office bearers of these unions are given below :
. I. }>resident-Mohan Lal Saxena. 

• 

Vic~·Presidents-Harihar Nath Shastri. 

• 

Santi Ram Monda!. 

Shib Nath Banerjee . 

Dr. Suresh Chandra Banerjee. 

B. P. Sinha. 

General Secrebry-B. K. Mukherjee . 

Glneral Org::mising Secretary-D..-!~endra Nath Sen. 

T1easurer.:.._Girija ·Dayal. 

• Trustees-Dina N ath. 

Raja. Babadur. 
· H. Lyall.-· 

: .~o far as is known none of these are railway workers. 

II. President-Jamma Das Metha. 

Working President-Professor A. N. Mallik. 

Vice·Presidents-N. ~· Ghose. 

A. \V. Williams. 
G. C. Banerjee.· 

General Secretary-P.-Bowen. 

Treasurer-S. N. Bose. 
:13 per cent outsiders. 

III. President-G. lV. A. Gidney. 

General Secretary-F. J. Currion. 
100 per cent outsiders: 
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113. The terms under which recognition was agreed to are 
generally :- a 

(a) tl1at the Union continues to be a registered trade 
Union.· 

(b) .that the Union will be governeJ in all matters by the 
pl'ovisions of the 'lrade Union Act. . . · 

(c) thr.t. the Union ~haUl e hound by such rE>gulations as 
. the Railway Board will from time to time make for 
. cu:duct ef employees of State railway~. . 

.·(dJ ir.dividual cases ·will r.ot be discussed unlessthey· 
involve a breach of the accepted policy. 

1 he 'President of a Union shall have access to the General 
Manager, .Hea1l~ of· Departments. · J>ivi~ional Superintendent, 
Deruty Chief lfechanical En~weer' an'l Wc.rks Managers in 
charge of works.hops. A Vice President or Genernl Secretary 
shall have a~cess to the f;:nme officers as above with the exception. 
Of the General Mannge ; Erarch S(•cretaries may ·have access 
to the pivi!'ional Supeuntenc1cnts, Deputy Chief Mechanical 
EnginC'ers or lVorkshop Managers in charge of shops in their 
respective _areas. · 

·As Trade Unions ·in this country are·at present run they 
are little more than Appeal Bureau, and until such time a.s 
thpy are run on t roper lines and maintain proper discipline over 
their memb"rs, I think it is not possible for them to start, with 
any r~asonable proflprcts of succe~s. any welfare- activities, such 
us sick benefit111, in the same way as done by Trade Unions in 
the United Kiugdom. 

114. Yes at Jamalpur and Tatanagar Fydamand Panckayet~ 
or Worksl1on Welfare Committees exist. 1'hese committees 
cnaMe the workmen to disruss with the Administration all . 
matters connectrd with their wclf~re. Generally speaking, the 
composition of these committees consist of the head of the 
workshops as Chairman, Employment Officer as s~cretary and 
members elected by the workmen. . . 

115. See answer to question no. 113. 

llf. The administralion would he sympathetic· towarda 
a Union which was run on the correct lines. . . 

117. No, &taff are not deharred from joining the Trade 
Unions. 
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US. There were two strikes since •1918 in the Jamalpur 
. workshop,. . ' 

~: . . ! 

119. The first one 1asted from 2~d December 19l9 ·to Uth 
January 1920 and the tccond from 13th·}.,tbru1ry 1922 to 3ht 
March 1922. · ·· · · · 

120 to 124. No information on these subjects is available 
• at this dist:mce of time • . 

· 125. 'Ihere are Fydamand Panchayeta at Jam~lpur and 
Tatan~gar Workshops compo!'ed of deleg~tes elected fri annually 

. by the workers themselves. The ccmm1ttee meets periodica.llv 
and each grievance rt'rre~ented by group of workrrs is discussed, 
jnveAfigat<'d wher~ r.eeessary and suitably dn11t with . 

• 
.. 126. At Jama1pur there is an_ employment officer (Welfare) 

to "hom al\ "orkers bale rt•ady acccs.'4 to present their oorie• 
va'r.Ct'S einer" t'erba.IJy Or in writir.g. lle pt>~Onally llS f~r 33 

.possible enquires into eru.~h grievanet" and arrarges to take 
suitable· acfon "·here nece~sary. No .. j:bhers are emJloyed for 
this purpose . . 

127. Except for the Fydamand Pauchayet there is no perma • 
-ncnt machim-n· for the Foettlcn:.ent or worker:;• differences and 
· dittputes. ·No practical diffi,~uities hal"e been experienced since 
1922 ~n .. d~aling with ca~es which have aris£·n. 
··~ . ·· . • 128 to 131. These are u atters of rolicy which cor.cera all 

• -J.aihuys. I am not prepared t.o express an opinion. 

• , 132: 'Ibis being a 'State Rail way W orksbop balance sheets 
. and, profit and loss nccounts and other fir;ancial d~tails are not 
"Prepared and published as is done by Commercial Undertaking!'!. 

}33. In view of the reply AboTe. this qutstion does not 
'affect tllis wt.rkshop. The cost of improvements is n:et by 
allotments from the Railway Capital, Depreciation Fund or 
"Revenue Budgets according to the nature of the impro¥ement. 

134. These are matters of policy whi-:!h conczrn all railwns. 
I am not prepared to express an opinion. • 

. _ 135. The machinery provided by tn3 Prot"incial Gorern
ment appears to be adequate. and we have l1ad no diffi~ulties~in 
implementing the rules which bat"e been frnmed deal_mg \Hth 

·Factories Act,.1forkmen's Compensation Act, etc., etc. 
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·' APPENDIX 'K'. 

• 
• Cate10ZJ of work. 

No. of 
workers. • 

Jan118l7 1929. ------
July 1929. 

Monthly earnlnge. 

Wage-rate ·. -------- No.of 

JAMALPUR 
Wages 

January 

Jul:y 

Monthl:y 

Walle-rate ---
P. or T, Maximum • P. or T. Maximum., Minimum., Average, . worken. 

-----------~---------j---2--i~~-s __ 1 ____ 4 __ ~---6--:----o-~f1_--_-_-_7===:~===~8--~---,---l 
Ro. a. p, Rs. a. p. Ro. a. p. Ra. a. p. Ro. a. p. Ra. a. p . 

II<Wed 

Do. • .. 

IGl_l·akllled • 

"!. Ditto 

UJUkUlell • • 

l>o., .· • 

~:'killed 
.. Do. 

lemi..Uillcti •• ! 
Ditto 

tTIIIldlled 

Do. .. 

• . ... Men 

!. 
I 

Men ,. 

Women 

JIOYI 

Glrla •• 

· .. 

Nil • 

'· 

I 

GOMOH-ELECTRIC INSTALLATION, 

r-
111 -~~ 

90 

.. 

JHAJHA ELECTRIC 

80 

xo-ao so ts 1 •21 
Hen •. 1----1~-------1-----~-~-~~1 

11r-25 ::=:r 13 

Women 

lloya 

GlriA •• .. I 

CAVA-ELECTRIC INSTALLATION, 

I ~·I ::=: :: :: : :: ::: .: ·: __ :=: '?_· ;21 

Girl• .. .. .. .. .. .. I :: 
JI'Oftl.-(1) AU January entrt .. should be shown to!!"! her: all July entrl~• ahould be olmllarl:y treated. 

(2) 1f there were, In any of those months, special clrcllli•tancea aucb u mecba.ulcal breakdown, or atoppa11e for 
es_pUcltly otated In the column no. 111. 

(I) l'leaaeatate U there hal been any cbanaetn \he natW'e of ftlDdlon or prooeu. 
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WORKSHOPS. 
Form. 

U33, I 
I ---. 1833 .. ----

earnlnll•· 

t---.--- No. e>f Wage-rate 
Mini- Aver. worken. P.orT. 
mum. &118. ------ . . 

10 11 12 u 
Ro. Ro. · Re. 

.. . .. 2,840· T 

... .. 80 P. 

.. .. 2,27i T. 

.. .. 700 P. 

.. .. 760 T." 

.. - .. 8211 P. 

.. .. 2,7611 T. 
. . 

.. 62 P. 

.. .. 2,8fCI T. 

.. 838 P. 

.. .. 760 T. 

.. j 268 P. 

19 

lanuary i938. 

lilly 1937 • 

· Monthly earnings. 

Maximum. MlnimiiJll, . 
14 15 

Re. a. p. Rs~ a. p, 

I JANUARY 1938. 

73 5 :I 22 0 :I 88 8 22 0 

u 13 0 ... 7 0 0 

I 82 4 0 17 0 0 

20 II 0 13 0 0 

86 2 0 13 0 0 

lULY 1937. 
71 ' 0 22 0 0 

83 8 0 22 0 0 

34 lS 0 17 0 0 

58 12 0 17 0 0 

20 0 0 13 0 0 

S4 u 0 13 0 0 

EAST INDIAN RAILWAY. 
12 lilt .. 7U 13 

12 lilt 34 51 13 

.. 

INSTALLATION. a \_11_,, 
r-

61 13 

11 u 2 51 IS 

.. .. 

.. 
EAST INDIAN RAILWAY. 

11 42 61 Ill 11 ------ ----
.12 n 61 61 18 

11• I 

-~ Ratio of Ratio of 
column 11 column lCI ·Remarlu. 

to to 
column Cl. column Cl. --

Average. 

16 17 18 18 

Re. a. p. 

1 
40 1 0 

. 
54 0 0 

29 8 0 

as 0 0 .. .. . 
18 8 o· .. .. : 
29 Cl 0 •• ... • 

.. 

38 2 0 
~. .. ..., .. 

43 7 0 .. .. 
24 11 0 .. .,. 
29 li 

:I 
.. .. There baa 

l 
been 110 

17 2 .. .. ·change Ill 
the natun 

28 12 .. .. of function 
or prooeaa. 

611 

82 .. .. 

82 

82 

82 

82 

e,-.rloa11lln1. or atrlb, wbicb w!U a«oet the oomparabUity of montblr earnlnp, tbeee and their dvailoa •ho"llic h 
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~anuary 111211. 

ELECTRIC INSTAC 
Wages 

July 

....,---:--- ----·---K-on_tbl_y_ea_rnl_o_~-.-----·---~-K:; 
Number ·Wage Number Wage I 

~uly 111211 • 

of rate 1----.·----1--·--- of rate 
workers. P. orr. workeD. P. orr. 

Kaxtmum. ltllnlmum. Averaae. K.ulmum. 

--------------~-----;------r~--~-----~-----r ____ ,_ ____ ,_ ____ _ 
l 

Bubordlll&te npervlslng 

Ditto 

.Armataze Winder 

~ua, OrwJe I • • loo 
Ditto U 

Ditto In •·· 
Dtt~ IV 

Ditto UI .• 

~e,d '!l'atch and ~lock make . 

(lbarcemall (ele~.) 

·· · DraftemaD and derk 

Clerb 

Do. 

Do. 

Do. !. 

Do. 

'!lme ehecker •• 

'lf'orWDJI•. 
eJau U. Grade J 
no.m, do. 1 

• Do. UI. do. n 

Do.m. do. m · 

Do. UI, do. IV 

Do. IV, do. U 

_ -~ !'.!'.prellt.lce 

..• ~~ ~·lllala •• 

s • 7 8 I 

Re. a. p. Ra. a. p. lta. a. P· Re. a. I'· Re .•. p. Re ••. p. 

... 

-------~---~~--~~--~~--~-' 



LATI 0 N ....:.JAM ALP U R •. 
Form. 

21 

------~----------------------~--~----~--~--~-· _hn~W_!_1_938: j . I usa. 
Uil. ...1ul7 1937. 

--1----1--1----. RaUoof BAt&c.of 

lollnl- Per· 

No. of 
worken. 

Wage·rate 
P •. or 1'. 

C'Qiumn 11 colUIIlll 11 
Jo(onthly earnJ.nga. to to 

l-.:...,.---1-----..-----l colnmn 0. .eoluma e. 

-- . .... . 
.. ll.emarb 

llaxlmum. ~oimum. 

1 __ m __ nm_.~~~---l----l------~-----;-----~----~-----~----·-··---+---·-··~-------
10 11 

... .8.1. 

-12 

Ba • 

I 675-25---eSO 

1 600-1!.5-560 

1 31!.5-1!.5--475 

.I UG-10-400 

I 2~10-330 

15 

:S.. a. p. RB. A. p • 
ITLY 1937. 

72800 72800 

130 ·to o 130 10 o 
498 ·o o tus o o 
5U 8 0 4011 11 0 

3911 u 0 345 15 0 

• 110!15()-20- 300 • 0 

I . ~2o-lli0 261 I 0 

I 1J0/120-1G- 141 II 0 

lliO 0 0 

158 1 0 

ISO 0 0 
11!0. 

1 .oG--1!.5-500 

1 10&--8-148 

I 1111)--1()-200 

I 86--t-100 

l7 1&-+-80 

1 61>--3-70 

I 80-11--ili--6 
~-

1 101>--5-120 
JU.UP.A. 

1 u-t-to 

I lij-&-g() 

16 lit-1>--M 

u u-s-u 
Ul 18/2!--!--118 

22--1-28 

li1 

117 

1 

tO 

u 

17-1-!7 
1!>-l-25.. 

13-1-17 
U-1-19. 

s-+-o 
pez day. 

8-1-12 

17-1-271 13-l-18 
lS-1-17 
1t-t-•• 

500 0 0 

Ull I 0 

200 0 0 

100 0 0 

87 u 0 

45 I 0 

.Ali 0 0 

Ul 0 0 

&0 0 0 

105 10 0 

llli II 0 

72 10 0 

•• 0 0 

I& I 0 

I& 7 0 

71 ' 0 

18 • 0 

17 0 0 

600 0 0 

1fll I 0 

1M 0 0 

" 0 0 
&0 0 0 

&5 • 0. 

113 0 0 

1U 0 0 

4o _o o 

100 s 0 

&1111 0 

"11 0 

·I I 0 

11 • 0 

11 1 0 

71 I 0 

I I 0 
15 • 0 

18 

:Rs.. .. p. 

728 0 0 

ISO 10 0 

-&98 0 0 

647 11 0 

·172 15 0 

273 13 0 

262 I 0 

1sa a o 

500 D 0 

ua .a o 
180 0 0 

76 -0 0 

77 10 0 

45 a o 

·= : :\ 
10115 0 

86 7 0 

N150 

88 1 0 

17 1& 0 

18 I 0 

71 ' 0 

811 0 

17 11 0 

17 18 lt 

-

•• - tr:: ... 

-



ELECTRIC INSTALLATION 

---------------------------------------------~----------------

Number 
of 

worken. 

.January 11121. 

Sui)' 111211. 

KonthlJ earninp. I 
Waae Number Waae 

Jaa11111r 

Julr 

/xonUliJ' 

l 

rate · ol I rate P.orT. 1 
1 

worlten. P.orT. 
!llaxlmum •• .Minimum. A venae. 

. _;,_~--.~r-;l . ! • ~:--.-1---7-,--:-
I.M~mum., 

' • 
...------

"illcA .... eloeld4JI. 

Watda maker •• · 

la4 a1au elwae lum4 • •• 

Wa&cll aa4 clock maker 

ld clau mlltrJ 

Dial painter •• 

Anlltant -tch aad clock 
maker. 

Clock-ker 

Carpe11tcr 

lrcl clau llllltrJ 

Clock wlllder •• 

Watda maker •• 

Watda u4 olock lllaker 

,llllstant -tell u4 c1oc1r 
mater. 

Clock-ker 

., 

Bit. a. p. B.a. a. p. B.a. a. p. Ra. a. p. Rll. a. p. :a... a. p. 

·J 



_:JAM ALPU R-contd. 

rm-confd. 

l!JSS. I .. 1anuary 1938. --- •. r---·-
l!J33. 1uly l!J37, 

. . --------------
•a·nlng•. Monthly earnlnp. 

----- No. or Wage-rate 
w.>rkers.· P,orT. 

Mini- Aver• Maldmwn. Minimum. Average. mum. age, ------
10 11 12 13 u 1& 18 

-----· 
Rs. Ra. Rs. 11.8. a. p, 

Rs. a. P-1 n,,, a. p. 

.JULY 11137 
56-5-78 76 0' 76 0 0 .. .. 1 76 0 0 0 

.. .. 1 58--5-81 81 5 0 81 6 0 81 5 0 
.. a 42-3-54 6' 0 0 114 0 0 u 0 0 ... II 42-3-5, 61 13 0 511 12 0 110 13 0 .. 1· S0-2-40 45 13 0 45 13 0 45 13 0 .. .. 4 So-2-40 40 0 0 40 0 0 •o 0 0 . .. .. a. 18/22-2-38 

22-1-28 
88 0 0 25 0 0 83 11 0 

.. .. I 18/22-2-38 u & 0 41 \1 0 4Z 0 0 

.. .. 7 18/22-2-38 
22-1-28 " 1 0 26 13 0 38 7 0 

.. .. 3 17-1-27 30 15 0 29 2 :, 80 7 0 .. .. 21 16-2-32 32 0 0 12 ' 82 11 0 22-1-28 
.JANUARY 1938. 

.. .. 1 5!;-5-76 76 0 0 76 0 0 76 0 0 .. .. s 42-3-U 55 13 0 64 0 0 54 10 0 .. .. ' 80-2-40 40 0 0 40 0 0 40 0 0 

a 18/22-2-38 38 0 0 26 0 0 34 0 0 
.. .. 

22-1-28 

.. 1 sa::-z-40 40 0 0 40 0 0 40 0 0 .. .. 1 56-s-,-..81 88 ' 0 88 -' 0 88 ' 0 

.. .. 5 42-3-54 62 11 0 60 2 0 61 13 0 
7 18/22-2-38 48 11 0 39 15 0 3!J u 0 

.. .. 
22-1-28 

.. ... II 17-1-27 81 II 0 so 3 0 80 1& 0 .. .. '1 18/22-2-38 33 1 0 ss 1 0 33 1 0 .. .. 2 18/22-2-38 39 ' 0 89 ' 0 39 ' 0 .. .. 21 16-2-32 32 0 0 9 ' 0 29 ' 0 22-1-28 

·' .. ' 13-1-17 19 12 0 16 9 Ot 18 2 0 .. I ... 22 8-1-12 12 0 0 7 12 
0 I II 8. 0 

Ratio of RAtio of 
column 11 columnu··· :aemar••• to to 
oolumn6. column 8. 

17 18 111 

-
. .. .... ~ .. 

~ .. .. .. 
.. .. -

-.. .. ... .. 
.. .. 
.. .. . 
.. .. 

~ ' , ... 
.. .. 
.. .. .. " . 

" .. . ' .. .. 
.. 

.. .. 

.. .. .. 
., : .. .. 

,,·., .. .. .. .. .. ... 
' .. .. 

.. . . .. .. 
.' ~· .. .. 
•· .. .. . . . . .. .. 

.. -· ., .. .. 
.. .. 
.. .. 
.. .. 
.. .. 
... .. 

-



ELECTRIC INSTALC 

Wages Fo 

laauarylO!O. I · ~~~~ 
.llllJ' 1920. Jol7 

Wage Number Wall" 1 
rate - or ra~ --

P. orr. ~~---· worken. P. orr. 
~WD. .Minimum. A ..-en.ae. .MPlmum. 

KonthJ7eamiDp~-- ---::.:-:-

----------.--------J----.~~----.-~----.--~-----~--·I----.--, 7--~--8---~----·--
Ba. a. p. Ba. a. p. B.s. a. p, Be. a. pl Ba. a. p. Bll· •• p. 

hbor41Date npenlalDa 

Ditto. 

Ditto. 

Qbraelll&ll, Grade I 

Ditto D 

Ditto m 

Ditto IV 

Ditto m 

llea4 watCh aaa e1oc11 lUke~ 

llarae maa (electro.) , 

Oalcederll: 

Ditto 

Ditto ~ 

Ditto 

1'lme chec:kez 

Clerk 

ll"llriMDJ'. 

et.-u. Grade n 
Do. Ill. do. I 

Do. Ill. do. u 
Do. Ill.. do. m 

Do. Ill. do. IV 

Do. IV. do. U 

omce menlala •• 

Caplt.l 

,. 



ATION-JAMALPUR-concld~ 
rm-concld .. 

1933. .January 1938: , -- -----. 
1938. .July 1937. . 

- .. 

25 

. 

earnlnga. Monthly earnlni!B. 
~· ----- No. of Wage· rate 

Ms.ximum., 
workers. P. orT. 

MIDI· Aver• Minimum. . Average. 
mum: age, ----

10 11 12 18 14 15 16 

------Rs. Rs. Rs. Rs. a.,p, Rs. a. p. Rs. a. p. . .JANUARY 1938 .. ... 1 65D-25-:-700 728 0 0 728 0 0 728· 0 0 

.. .. 1 5 75---25-:-650 728 0 0 728 0 0 728 0 0 

.. .. 2 '60D-25-:-550 660 0 0 275 0 0 417 0 0 

.. .. ··' S4D-2D-40!r 642 11 0 185 13 0 391 13 0 

.. .. 2 27D-2·)-830 890 9 0 885 14 0 388 8 0 

.. .. 6 110115D-2D- 316 0 0 189 15 0 281 3 0 .. 250 • 

.. .. 2 ·9D-2D-250 292 6 0 270 3 0 281 4 0 

.. .. 2 110/12D-1o- 168 4 0 130 0 0 149 2 0 
180 . . .. .. 1 . 40D-25-:-500 500 0 0 500 0 0 500 0 0 

.. .. 1 108-8-148 158 12 0 158 12 0 158 12 0 .. .. '2 16D-10-200 200 0 0 .160 0 0 180 0 0 .. .. I 84-4-100 94 8 0 28 0 0 76 0 0 

.. .. 1 105-5-120 144 0 0 144 0 0 144 0 0 
and Rs. 24 
'P.A. .. 17 28-4-80 94 8 0 28 0 0 75 3 0 

.. 1 24-2--40 40 0 0 40 0 0 40 0 0 

.. 8 30-S-45- 50 0 0 83 0 0 39 9 0 
6-0. 

.. 8 54-6-90 108 2 0 100 3 0 103 13 0 

.. 16 64-5-84 98 4 0 48 10 0 83 12 0 

.. .. 48 42-3-64 73 15 0 17 7 0 61 8 0 

.. 247 18/22-2-38 50 14 0 911 0 39 8 0 
22~1-28 

.. .. 56 17-1-27 85 11 0 16 0 0 so 6 0 
15-1-25 

.. 116 13-1-17 25 7 0 11 ll 0 18 II 0 
U-1-19 .. .. I 2 6 0 
per day, 

1 12 0 

70 1 0 6'1' 6 0 63 12 0 

per· day. 

.. .. 10 13-1-17 17 8 0 16 7 0 11 2 0 .. .. i8 60, 86, 84, 22.!. 69 s 0 10 s 0 19 7 0 
18, 17, Han 
13. -

! 
-

Ratto of Ratio of 
column 11 column 11 Remarks. 

to to 
column 6. column6. 

17 - 18 111 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. . . 

.. .. 

.. .. 

.. .. 

r 
... . . 
.. .. 
.. .. 
.. .. 
.. .. 
.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

. . .. 
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Answers to the questionnaire of the Labour Enquiry 
Committee, Bihar. 

Loco·ske.d, T~tanagar. 
A. N A'IUB.E AND llECRUI'l'Jd:EN'I' O:P LABOUR. 

1. Officers-Manager of Factory 
. Clerks 

( Men 

Workpeople .•• 
I 1 Women 

l Children 

.. 
•• 

Non.-These Jigurea do not include Running Staff. 

2. All migratory. 
3. 10 ·per cent. 

1 (D. L S .. CKP} 
6 

200 

8 

Nil 

4. ~!'here is no limited area -and workers are drawn from 
various provinces. 

6. 1.: 17-No. 
6. (a) 1936 • • 1 

1937 1 
(d) 1936 6 

1937 Nil. 

(b) 1936 
1937 

(e) 1936 
1937 

NiL 
Nil. 
4 
6 

(c) 1936 • • NiL 
1937 1 

7. All directly recruited by the management. 
8. The existing system. Any other system is open to 

· • a.buses. 
9. (1) No. 

(2) No. 
(3) No. 

Nou.-Rta:ff rc>giaten and History Sheeta of discharged employee• ahowin1 full 
tarticulars of services, a~e maiotoioed. 

10. ~['his does not arise. See reply to 9. 
11. No. 

12. The existing conditions do not call for labour excbaDgea. 
13. Casual labourers are not tmployed. 
14. No. 
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B. CONDITIONS OF EMI'LOYMEN·r. 

15. A· copy of service ag~eement is enclosed. This is meant 
only for supervising_ staff_ and clerks. . 

16. Yes. 

17. Yes, provided men in lower grade are suitable for 
:promotion to higher. grade. A list is enclosed showing the 
revised seales of pay for those appointed on or a!ter 16th July 
1931. A list of the old scales of pay applicable to those 
appointed before 16th July 1931 is also enclosed. · 

1933-1~37. 

8 shed coolies, grade Rs. 13!-1!-15 

2 , .. " Rs. 13!-1!-15 

Promoted to khalaeies on 
grade Rs. 13-2-15-
1-16. 

Promoted to mechanical 
coolies, Rs. 15~!-19. 

1 ., cooly· , Rs. 13!-1!-15 • • Promoted to guard. 

1 P. E. steaJLman grade Re. 15-1-23 

1 mechanical cooly, grade _Rs. 15-l-19 .• 

2 Unbound apprentices 
Rs. 10-19. 

fitters grade 

Promoted to Grab Crane 
driver grade, Rs. 36-3.,

. 42. 

Promoted to assistant boiler 
maker, grade Rs. 20-2-
24. 

Promoted to fitters grade 
Rs. 23-3-42-4-70-
5-80. 

1 clerk, gradeRs. 28-4-80.. • • Promoted to clerk, grade 
Be. 85-5-110. 

1 turner, gradeRs. 36-3-42-4-70 • • Promoted to fitter grade 
Rs. 24-3-42-4-70-
5-80. 

1 fitter, grade Rs. 
70-5-80. 

24-3-42-4- Promoted to euperVIsmg 
fitter, grade Rs. 85-5-
110. 

18. The best possible security obtains on the railway by 
means of thd existing rules re:!ulating the discharooe and 
dbmissal of subordinate employees.- · 0 

· :19. Yes, a leave register is mai~taioed and lea.ve i~ granted 
to facb .employee in his turn, subject to special treatment in 
£a.s~s of illness and other causes beyond control.. A copy of .... 

.• 
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leave rules applicable to those appointed on or after 1st October 
1931 is enclosed. A cor·Y of the old leave rules applicable to 
those appointed prior to 1st Octob~r 1931 is also enclosed. 

Not printed. V idyabhushan Shukla. 
20. Yes. Please see the lea¥e rules. 
2L No maternity leave, as eUt·h. They are granted leave 

admissible undt·r the leave rules. 

22. Ye~; for gratuity and provident fund. Copies of the 
rules are t•nclosed. 

23. Rest of one day in a week is allowed. Staff are alm 
allowed a few hours off on important festival days provided the 
work of the factory in general is not interfered "'ith. 

24. Rules regarding couduct have not been incorporated in 
one pamphlet such as the Governm€nt Servants' Conduct Rules. 
See answers to 18 and ~8, 

25. They are publhhed in the '' Bengal Nagpur Railway 
Gazette." Important orders are displayed on notice boards in the 
factory and in some cases, copies in the languages of the majority 
of the staff are distributed to the staff. 

26 and 27. Staff are asked to explain the charge verbally 
or in writing in each case before they are warned, fined or 
otherwise dt:alt with according to. the rules on the subject. • 

28. Various kinds of punishment are as follows :
(a) Warnings. 
(b) Fines. 
(c) Stoppage of increase. 
(d) Suspension .. 
(e) Reduction in pay. 
(f) Stoppage of promotion. 
(g) Discharge or dismissal. 

Each case of offeLce is decided on its own merits. There is no 
hard and fast schedule of pm1ishments laid down for each 
offence. An approved list of Acts and omissions for which tines 
may be iru posed is enclosed. .' 

. 29 •. Please see reply to question no. 28; 
30. Nine. 
31. Unauthorised absence of less than 10 days at a time 

results in, a deduction of wage~ pro:eortionate to the absence. 
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Such ~bsence for a continuous period for over ten. days; may 
result abo in discharge of 'the worker concerned. . 

32. Late attendance is . dealt with by warnings or fines. 
Partial attendance i$ ·dealt with ~;Y ded~ction. of proportionate 
wages. 

33. Only for the benefit of the staff in general. No, the 
• Fine Fund ' ceased to exi-;t, as such, some years ago.. It has 
been replaced by the ' s·taJf Benefit Fund ' to which fines 
realised are credited, and which-, as its name .suggestR, is 
administered by a special Committee exclusively for the benefit 
of the staff genera~ly. 

· C. HOURS OF WORK. · 

· 34. Please see reply to item no. 35. No, the existing. roster 
is not considered strenuous. 

35. I.o. four shifts :-

(1) General shift, L e., from 7 to 11 hours and 13 to 17 
hours. This is applied.tu clerical staff and certain 
other (supervisory) staff. 

(2} Three shifts, i. e., 6 to 14 hours, 14 hours to 22 hours, 
· · and 22 hours to 6 hours and rest of 24. hours in 

a week is alJowed. 'l'his is applied to labourers~ . 
• 0 

No deviation from the existing ros~er is proposed. 

36. Weekly' rest of 24 hours is allowed under the present 
arrangements. See answer to 35. -

i37. Not practicable. 

38. No. 

3~. Nil. 

40. No. 

·U. Factory worked throughout the laRt five_ years. 

D. CONDI'IIONS IK PAOTORIES. 

42! Yes, where necessary. • 

43. Moving parts of I machinery :liable ·to injure workmen 
ar~ · encla.sed for preventing a~cidents. Departmental orders 
ex1~t for reportmg aU a.cc1dents. These are considered 
~b~~~ . 

44. No. 
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45. DQes not arise. 

46. No. 

47. Nil. 

48. No amendment is considered necessary. 

E. 'VAGES. 

49. Wages forms will follow. 

50. No .. 

51. No overtime ~ystem exists but for ordinary skilled and 
semi-skilled work, rate of wagrs depends upon tbe amount of 
skill and training required for a particular category. For 
instance, a fitter requires more skill than a painter and bene~) is 
given a higher rate of pay than a painter. 

52. No. 

63. All workers are monthly rated. 

64. Monthly payments. 

All workers are paid on the same day. Nine days. The 
present system. 

55. Revision of pay was effected in the case of old entrants 
with effect from 1st March 1934. as under :-

Old. Old (rerued). 

Rs. Rs. 

Painter 20-44 20-39 
Coppersmith 28-70 24-62 
Machineman 20-35 20-36 

The revised scales of pay for new entrants are applicable 
only to those arpointed on or after 16th July 1931. See answer 
to 17. 

In the shed, only repairs are attended to. 

56. Deduction on account.of absence from duty, Income
tax Provident Fund, House rent, Urban Bank loan, Conservancy 
ces:, and Institute. Please see the Payment of Wages Act 
which is adhered to. 

· 57; No, except the provident fund bonus system. 

58. Not practicable. 
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· 59. I am fn favour of a minimum wage for the lowest chss 
of employees such as coolies because the bargaining power of 
such labour is practically nil. . i 

60. Market value' of labour, or n cost of living" whichever 
is grearer. · 

61. A thoroughlyup-to-:date and properly equipped Labour 
Office which would study, collate and publish statistics affecting 
wholesale and retail prices, family budgets, cost of livin~ 
standard of living, and abo relative wages paid by various 
employers in the province for similar classe~ of work. Legisla.· 
tion might be necessary to compel employers to follow, or at 
least to be guided by, the ad vice· of such a Labour Office. It 
will be appreciated that such an arrangement would be not only 

·practicable but also desirable so far as industrial employers in 
• a particular province or area are concerned. When it comes to 

a big organisation like a ·.Railway which runs through ~:~everal 
provinces, practical difficulties will neces::;arily be met with • 
.A part from. .. the liability .of employees to transfer from one 
district (or province) to another, there are other difficulties ftom 
an accounting or· administrative ·point of view whieh must be 
considered. In any event, it may be taken that the foregoing 
remarks apply with special force to the lowest classes of labour, 
such as coolie.s, . who are recruited locally and who are only 
transferred to stations other· than those at which they were. 
reeruited, in the most exceptional circumstances. Possibly ·the 
position with rEgard to wage-determination and control, on a 
Railway, with special reference t·o the lowest labouring classes, 
might best be studied and ad~ised on by collaboration among 
Labour O~ces set up by the various provinces through which 
the Railway passes; alternatively. the matter might suitably 
be dealt with on an all-I:cdia basis by the Central Government. 
It is common knowledge that retail prices affecting various 
centres follow more or less the sa!lle curves as wholeo;ale prices 
affecting the Country as a whole and the relevant data can 
readily be obtained from a central source such as the office of 
the Director-General of Commercial Intelligence and Stat.istic~. 

62. Yes, with due regard to the higher "cost of living" as 
distinct from " standard of living" in highly industrialised 
areas : · it is generally accepted that the cost of living is higher 
in. such are&-s than in rural or semi-urban areas • 

. 63. 'Ibis is a matter which could be attended to through. the 
agency of the Labour Office or Offices suggested iu reply to 
question 61 .. 
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; 61.. The implication of this question is not quite clear. It 
is considered that the '' minimum wage '' should be fixP.d for the 
lowest category of labour (cooly), with due regard to what 
comtitutes a. "living wage", or to the "cost of living", as 
suggested. in the reply above to question 60. Above this claqs of 
labour, it is considered that the cost of living figure should· be 
given less wei~ht, and th~ market value of labour should be 
.given greater weight. The danger would lie in the" standard of 
~living ., figure creeping into the calculations. This would he 
. undesirable, for, as is commonly known, the standard of living 
.figure. can be subject to purely artificial inflation during period 
. of ind~strial prosperity. Briefly, the principle would be to fix 
. a m~nimum wage which will enable the lowest class of hbourer, 
not only to keep .body and soul together, but also to give pim 
a modicum of comfort, as against luxury. Ouce this is secured, 
the main factors will be what the industry can afford and the 
market value of labour, under the operation of the Law of 
Supply and Demand. In other words, once a ·'living , wage" is 
secured to the lowest class of labourer, his more fortunate 
brothers must.beprepared to cut. their coat according to their 

, cloth. 

~ · 65. It is considered that the responsibility for paying the 
·minimum wage should devolve upon every employer, irrespec-
tive of whether or not the industry in which ·he is enga~ed 
enjoys" protection''. W1thout prejudica to this view, it may be 
found necessary, in certain . c:tses, for governmental assistance 

, to be given to new industries until such time as tLey become 
·established This can be taken co~nisance of when assessing the 

·,measure of" protect.ion" which should be afforded to them, 

· 66. No. 

67. "' 

F.-RAp oN ALUATIQ~ •. 

' D • 68. t o not ar1se. 

69. J 
G.-WELFARE WORK. 

I.-Ed'UCation. 

'10. (a} No children employed. 

(b) There is a Railway L: P. School at 8 distance of 
· one mile from the Factory. Four ·children. of 

employees are ~ttending the school, . · 
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(cj No. 

71. 'l'he '~Institute " contr..ins a reading room anrl Libra.r7· 
-Daily attendance :~0~ 

!].-Health. 

72. ·(b) All the Loco Sheds and 'Workshops are provided 
. with first aid. boxes. Th~ Rail way ha~ its disperr,o 

_ snries at Tatanagar and Chakardharpur. · 'There is 
also a well-equipped Railway HosJ>ilal at Adra for 
Hospital treatment. ~faternity ca.~es -are ·also 
attended to by the Medi('al Staff at Tatanagar' and 
Chakardharpur. 1'he arrangements so far bav6: 
:been found satisfactory. · · · 

_ 73. No charges ·are made at the dispcnsa"ies fo~~ treatment 
of employees and their families. Traatrnent is also free in tha
gencral ward of the Hospital. . 

7 4. 'Vorkers are examined at the dispensaries or Hospitals 
wllenel·er required by them. When an <'mployee is fouJ;~d by 

·.his departmental alithoritie~ to be in bad health or frequently 
''sick ", he. is.· sent to the Dispensary or Hespital fo.r special 

' e~a 1ri na t.iori and treatment. . · . . 
75. Tht' general health of the workers is satisfactory and; 

p1ortalit.y average. There are no diseases worth mentioning a~ 
"Chief Disrases and cause of mortality n •. Respiratory. disease~t 
and. Bowel 'Disease!'~, however, may be mentioned as Chief 
Ailments. . There are no occupational di~eases which could be 
specially mentioned. 

76. Small-pox and Cholera may be mentioned as epidemics 
in the areas but rarely affect these stations owing to Prophylac .. 
tic measures which are always promptly taken by vaccination 
and inoculation. 

77. No deficiency diseases prevalent to any considerabl& 
extent in the are.ls. Spora<l,ic cases of Beri-Beri appear 
occasionally. 

78. The existing arrangements for latrine~ urinal· and 
'\r'asbing have been satisfactor_v. Any improvements repot·ted 
necessary are always considered and specialin-vestigation fot the 
improrement of t-hese on the Railway as a wbvla are under 
consideration. 

79. By means of water.tape. Y rEI. 
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SO. Yes, please see leave rules with regard to tbe grant of 
lu-re allowances. No practical difficulties have been 
e~ perienced. 

~ • 81. J 
No, the ex.istin. g privileges are deemed adequate. 

82. 

..... III.-HoU8ing . 

83. {a) 175.-particulars of type of houses, etc., will follow. 

84. Yes. About 81 per cent, 

85. A copy ofthe Rules for occupation, rent and mainten· 
ance of staff quarters is enclosed. No, rents have not increasei 
since 1929. (Not P!inted.-Vidyabhushan Shukla.) 

86. A Co-operative Bank exists which is frequently drawn 
- upon for the purpose. .:Materials for building house.s a.r6 
conveyed by tho Railway at concessiona] rates. 

87. Please see reply to the foregoing item. 

IV.-Resl and Recreation. 

88. Institute is being maintained where in-door and ont•door 
games can be played. Out-door team games are also organised 
under the aegis of B. N. Railway Athletic As<:ociation for all 
classes of employees and particularly the menial classes. Refresh
ments ar~ available at the Railway Stations. 

89. Nt'~ 

90. No. 

H.-INDEBTEDNESS. 

- :,_ 91. Three-fourth of the amount of. pay an employee draws. 
Diff~rence betmen cash. and credit price is more than one anna 
per rupee. 

92. It is suggested that they may be established under 
Government agency. 

93. Reduction in the wage-period will not alleviate· indeb· 
tedness. Prompt payments are being made. 

94:: Yes. From Provident Fund. See Rules. 

95._ No. 



96. It is premature to make ' a definite statement of fact. 
Theoretically, however,· it is expected that as one source· of 
raising money -(the money-lender) has virtually been cut off
it may be asmmed that_ the· money-lender is not likely• to 
grant loans as freely as he did when he could have had recourse 
to legal proceedings: the alternative source, i.e., the employees'. 
urban bank will be tapped to the fullest possible extent. It is 
largely a matter of customs, traditions and outlook~ The r~al. 
if no~ the only remedy, would appear to be for Government to 
embark upon intensive propaganda with a view to encouraging 
habits of thrift among the labouring classes. _ . , 

97. It is ·suggested that the recent amendment of the law 
be studied in the light of experience before embarking on any 
further legislati'Qn. 

98. Yes, for savings bank deposits, sale of stores, house• 
building· advan~es and loans to be granted judiciollsly, to- assist 
employees who are in temporarily straitened circumstances. 

I.-WoRKMEN's COllFENSATION. 

99: Th1rtr. 
100. in two cases lump sum compensation under the indian 

Workmen's Compensation Act was paid. In all cases. bi· -
monthly allowances under the Act and injury leave allowances 
under the Railway H.ules were paid, where admissible. None. 

101. No, except in the case of old and bogus claims. 

102~ It is su~gested that. a more rigid time bar be introd.aoed 
with regard to cla.imii. 

J.-TRADE UNION .. 
1()8. ·Yes, the Indian Labour Uni~n ~nci the Beiig~l Nag~u.t 

Railway Employees'· Union. - The :former· was ·atablished in 
1g20. The date on which the latter -was established is not 
available. -· · 

104. Yes, they are registered. The -date of. reg~sttation 9i · 
Bengal Nagptr lla~lway Employees' Union is ·aoth Januar1 1928. The date of registration of the other union is not 
available. 

1C5. Yes, they are recognized. The Indian Labour Union 
frorn 1923. The date ot recognition Clf the ·other is not 
available. .. 



106. See answers aboH'. 

· 107. llecognition of th~ Indian ~abour Union was withdrawn 
from 19th February 1937 as the administration did not consider 
that tho strike of 1936-37 was j ustificd. The strike -was 

• precipitated without an opportunity of fair discussion of the 
a.lleged grievances. · Iho union as then constituted Lad forf0ited 

:.the confldcnce of the administration. Recognition rc-grantcd 
provisionally from 1st May 1939. 

· . 108 and 109. Yes, I understand the Indian L!ibour Union 
is pat-t of the All-India. Labour Federation. It is understood 
that the other union. is also affiliated. 

110. Yes, matters will ·be much more simplified if the 
employer has to deal with only one body. 

111 and ~12. The information.is not available. 

, _ 113. This point may be referred to them. 
activi.ties. <?ll. constitutional lines. 

ll.f.;No.. 

115. Yes. 

All welfare 

116. Every encouragement is afforded to the trade union 
movement as long a~ it is run on sound lines. Yes. . 

. 117.' No .. · .A minimum five years service on the· railway h 
no~v 1mpos~d o_n those serving tts cffice bearers . 

• - : K."-:-!Nl'USTIUAL PEACE. 

: .. rLsr: T')'O strikes. 

119. (a) From- 1 lth Februa1·y 1927 to 8th March 1927. 
{b) From 13th. ~c_cember ~936 to luth February 19~7; 

120, Strike 19.2i-No informatiGn available. 
·strike, i936-37.~The aliegcdgr.i~'"nnces were:~-

. ·{t) Demotions leading to insecurity of grades or service. 
{ii) Short-time working in workshops. 
{iii) Twelve hours duty in r~lace of eight hours shift, 

· {iv) New scales of pay. · 
· (v} New leave and pass rule3. 
(t.'i) Improper arrangem~nts for promoting ~b~ co.mmet• 

c:al staff and w1tbdrawal of the umon's nght to 
represent individual case3. , 
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121. The im:plicn~ion is not clear. 

122. 1927 strike-lnfcrmation not readily available. 

1936-37 strike-(1) All-"men on strike were permitted to 
resume du.ty provided they presented themselves for duty .:OD ... 
or before 15th February H37. Such of those as were ur.able 
to resume duty by that date on account of illness were permitted 
to re&ume· duty after that date. . . 

(2) The period of their absence treated as leave without 
:pay. 

(3) The fact that they were on strike did not render them 
liable to any :penalty affecting previous services • 

. Provident fund~ gratuity. 

123 a.nd. 124. lnfvrmation is not available. 

125~ Direct re:presentation as well as through unions~ 

126. Yes, thd Loco Foreman and the District Officer. No. 

127.' Yes, besides the trade unions, the District Board of· 
'Officers and the District Welfare Committee. The latter are 
composed uf Indian subordinates nominated yearly by their own' 
departmental District Officers. From their number, the members 
elect their . own chairman for the 12 months period of the· 
·committee. · Mote~ver, tho rutes provide for the introduction ot 
appointme-nt by election if the staff prefer such a method. An"'! 
e~ployee. ~who considers tb,at he h~s been· unreason-ably ti'eat~d11 
is at l~berty to repre~ent his ca~e to his District Committee who 
will refer it to the District Board of Officers if in the opinion of 
the Committee the complaint is a reasonable one. 

. This Bvard will consider the complaint and.if theit decision 
is unanimous, it \\ill be final but if not unanimous it will be 
the duty of the Chairman to forward ~he report of the board 
to the head of department concerned for his decisio~. - -

130 Yes. -



Categof7 of wort. 

38 

TATANAGAR SHED. 

Number of 
workers. 

lanU&r71112~ 

Wage 
rate 

P. orT. 

Monthly eaminge. 

Maximum. Minimum. Average. 

----------r-----+--~----+----~--~ 
1 I a 

Aasistant head fitter • • Mea 

Ra~ 

1 220-300 

I 500-560 
8 28-80 

Loco ForeiD.all 
Clerks •• 

Fitters • • • • 
IShed apJ>renticea •• 
Jlseistant fitter_ ~ ~ •• 
B:>und apprentice fitter
Unbound apprentice fitter 
Pump fitter · •• 
Mechanic cooly .• 
'.rurner · _.. • • 
~lack-smith - •• 
Copper-smith •• 
'!'in-smith • • • • 
Clr.rpen~ -l ~ .! - - -. • • 

l'ortable ensme dri~ •• 

SupervisiD,g boiier maker 
Boiler makers • • 
I oint makers •. 

' ' - ' 
llaaoar . •• 
Coal jamadar 
Shed cooly • • • · 
Cleaner muccadam 
Steam-man 
Sweepers •• 
Peon •• 

.. 

District boiler maker •• 
Crane drivers 
Supervising fitter •• 
Fitting staff supervisor 
Bunning apprentice Grade 

IL 
Store issuer 
Shed copliea 

Boy cleaners 

.. . . .. . . 

•• .. •• 28 U-80 
1 4()-6() 
7 20-24 
4 11-20 
1 10-19 
I 24---70 

.. .. .. .. .. .. •• 48 15-j-19 

•• 
•• .. 
•• .. 
ii. . • 
,, .. 

. " .. 

4 36-70 
1 62-70 
1 24--62 
1 24-62 
1 24-60 
I ' 15--23 

I 
8 
I 

, ._._ ' . 

;ss.;.-too 
25--80 

, 16-U 

1 lo-30 
t lo-30 

I oi .. 
IN .. .. .. .. .. 

• • 114 13--i--16 
I 21)-30 

•• .. .. .. .. 
,, .. 

WO'IIleD 

Nil 

8 15--23 
I 13-l--16 
I 13-20 
1 300-420 
1 3&--42 
1 85--100 
1 150-200 
1 11-20 

1 
10 

2o-30 
10-12 

8-13 

Ra. 

300 

625 
80 

79 
40 
24 
20 
If 
79 
19 
64 
54 
60 
48 
47 
33 

110 
80 
II 

25 
n 
I& 
26 
21 

131 
16 

12 

u 

Ra. 

300 

626 
36 

27 
40 

6 
Nil 

u 
64 
4 

so 
54 
60 
68 
47 
H 

110 
25 
zo 

IS 
20 
10 
20 
15 

131 
lO 

11 

10 

6~-101 Slip. 

8 

Ra. 

300 

6211 
67 

211 
13 
H 
23 
17 

131 
16 

u 
11 
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TATANAGAR SHED-contcl . .. . -

. - ;- .--__ ,....~--~ -- ·-· -.. - --··-·- - -. luly 1929 • 
... ..• - ., __ ,_.,.-_:~~-,.-- .. 

• .. 
' Categoey of work. Monthly earnings, . .. 

. ·,- ·-- ' Wage ,. 
·Number of rate 

workers, P.orT. 
Maximum. Minimum. Average, 

- ......... 

1 7 8 9 10 -11 
-

- ----.. 
Rs. Rs. Rs. Rs. 

Aaatatant head fitter .. Men .. I 220-300 300 300 300 ... . , 

LocaFo~ .. - .. .. 1 600-550 ·oliO 550 550 
Clerks .. •• .. 9 28-80 80 28 64 

·- . . -. 

Fittere .. .. .. .. 33 24-80 80 21 40 
Shed apprentice· .. .. .. 1 40-60 40 40 40-
ABeil!tant fitter .. .. .. 1 20-24 20 20 20 
Bound apprentice fitter H .. 4 11-20 20 20 20 
Unbound apprentice fitter .. .. 1 1G-19 14 14 14 
Pump fitter ; · .. .. .. 2 24-70 79 64 71 
lUechanic cooly .. .. .. 57 15-19 19 9 14 
Turner -~ - .. .. .. 4 36-70 64 30 - 48 
Black-smith · .. "· - .. 1 62-70 58 58 68 
Copper-smith •• .. 1 24-62 50 60.- 50 
Tin-smith •• .. .. .. 1 24-62 38 38 38 . 
Carpenter •• • , .. .. 1 24-50 50 50 50 
Portable engine driver , • .. .. 2 15-23 33 23 27 

. -- ' ' : 

Supervising boiler maker .. .. 1 85-100 '15 '15 75 
Boiler makers · .. ., .. 8 25-80 80 23 47 
Joint makers .. .. .. 3 15-24 20 20 20 

.. I 

Mason .. ;; .. 1 20-30 25 25 25 
Coal jam~ .. .. . . 2 - 20--30 20 14 .. 17 
Shed cooly ••. .. .. .. 108 13-i--16 15 4 13 
Cleaner muccadam .. .. . . 2 2o-30 25 20 22 
Elte&m•m&Q •• .. .. .. 6 15-23 22 18 18 
Sweepere .. .. • • .. 2 13--1--Ui 131 13i 131 
Peon .. .. .. 1 13-20 18 16 16 
Dil!t..oict bolle'r maker 

. -.. .. .. '. .. ·-· •• Crane driven ... .. .. .. .. 
Supervising fittel'- :: 

. .. .. . . .. . ' .. .. 
Fitting staff supervisor .. . . .. .. .. .. 
Running apprentice Grade . . . . .. •• .. n. 
B tore i.esuel' .. .. .. .. .. 

':I Shed eooliea Women a 1G-12 u 10 
.. .. .. 

;-

Bo1 cleaoere ... lJo:ya .. 2 8-13 t t 
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TATANAGAR SHED-conttl.· 

January 1933. 
-

... 
~ategoey of work. Monthly earnings. 

. Number of 
Wage 
rate 

workers. P.orT. 
Maxim I Mmim F um. ~- Average • 

.. : 
1 12 13 a u 16 

Rs. Rs. Ra. Rs. 

Assistant head fitter .. Men .. 1 220-300 270 270 270 --
Loco Foreman .. .. .. 1 500-550 550 MO 550 
Clerks .. .. .. .. 9 28-80 75 33 5' 

Fitters .. .. .. .. 22 24--80 76 2( 50 
Shed apprenticee .. .. .. 1 (0-60 " (7 " Assistant fitter .. .. .. .. .. .. 
Bound apprentice fitter •• .. 1 11-20 19 19 19 
Unbound apprentice fitter .. .. 2· 10-19 18 18 18 
Pump fitter .. .. .. 1 U-70 40 40 40 
Mechanic cooly · .. .. .. (9 15-19 18 10 15 
Turner .. .. .. .. 4 36--70 66 " 56 
Black-smith ••. .. .. .. 1 62-70 65 65 65 
Copper-smith .. 
Tin-smith •• . . .. . . 1 24--62 47 47 47 
Carpenter •• • • .. . . 1 24--50 44 44 44 
Portable engine driver •• •• .. 2 15-23 29 25 27 

-
•· 

Supervising boiler maker .. .. 1 85-100 117 117 117 
Boiler makers .. . .. . . 7 : 25-80 .. 67 29 46 

Joint makers .. .. .. 3 15-2( 22 21 22 

Mason .. .. .. . . 1 : 20.:._30 29 29 29 
Coal jamadar . . .. . . 2 ·20-30 29 29 29 

Shed cooly •• .. .. .. '74 13:-l-15 14 Nil 13 

Cleaner muccadam .. .. .. 2 20-30 .. 29 . . 23 26 

Steam~man •• .. .. . . 8 15-23 22 17 20 

Sweepers . . .. .. . . 2 1:i-l-15 H 14 H 

Peon .. . . .. .. 1 13-20 16 18 16 

Distric' boiler maker .. ... .. ' 1 300-420 .. 270 270 270 

Crane drivers .. . . • • .. ~ 3 36-42 .. 29 25 n 
Supervising fitter . ·. · •• .. .. . .. .. .. 
Fitting staff supel'Vl80r .. .. .. . ... . .. .. 
Running apprentice Grade .. .. .. .. .. 

II. . . . . . . . 
Store issuer .. .. . . .. .. .. . .. 
Shed ccolies .. Women 5 10-12 12 10 u\ .. 
Boy cleaners .. Boys .. 18 8-13 12 10 11 

4 



., 
TATANAGAR SHEO-contd.· 

Category of work. 

l 

! 

Asaista~t head fitter. .. 
Loco Foreman 
Clerke .. .. 

Fitters .. .. . . 
Shed apprenti<:e .. 
Assistant fitter .. 
Bound appreptice fitter 
Unbound apprentice fitter 
Pump fitter ... 
Illec.hanic cooly .. 
Turner . . .. 
Black-smith .. 
Copper-smith .. 
Tiu-smith .. .. .. Carpenter 
Portable engine driver .• 

.. 
Supervising bo~ make.-
Boiler makers .. 
Joint maker~ .. 
HMD'Il .. .. 
Coa.l jamada.r .. 
Shed cooly •• .. 

lea ter muocadam .. c 
Steam-man .. 
A weepers .. .. 
Peons .. .. 
District boiler maker .. 

rane drivers c .. 
8u"l 'rvi!'ing fit tar , . 
Fitting staff superviaar , 
R 

s 
unning apprentice Grade' 
.II. 
tor~ isSUPP .. 

She.! coolie'S .. 
Boy cleanen .. 

.. 
. 

i July_l933. 

' 

Wage 
Man~lye~s. -

Ntim~r of rate. 
workers. P. orT. 

' Maximum, Minimum. Average. 

17 18 19 20 2i 

Rs. Rit. ' R11. '.Rs. 
,1-

'. 
' Men .. 1 220-300 266 266 266 

.. .. 1 500~550 -550 ~50 .550 .. .. 9 28-80 vs. \3"8 ~ 

:,, . . . 22 24-80 72 17 ro ,, .. l 4'0-6'0 4'8 4'8 4'8 • .. .. . . .. ••. 

" 
.. 4 ll-20 18 13 13 .. .. .. .. .. 

" 
.. 1 24-70 81 81 81 I .. . . 48 15-19 18 9 il6: .. .. 4 36-70 67 35 :Sl . .. ,; . 1 62-'70 61 ~7 67 

" 
. . I 24-62 48 48 48 .. .. l 24-50 Ml 48 48 .. .. 2 IS--23 29 25, ~7 

: 

" 
.. 1 85-100 124 124 124 

" 
.. 1 25--80 74 29 41 

" 
. . 3 U-.24 23 21 23 

" 
.. 1 !0-30 22 !2 22 .. .. 2 !0--30 !9 22 261 

" 
.. sa 13-l--15 14 10 u 

" 
.. 2 !0-30 23 3 u .. . . 8 15-23 2! 4 19 .. . . 2113-l--15 14 14 14 .. . . 3 13-20 15· , .. I! .. . . 1 300-420 !66 266 ;!66. 

" .. 3 3~2 29 26 !7\ .. .. 1 85-100 49 49 49 .. .. .. .. . . .. .. .. .. 
" 

.. .. .. .. 
\Vomen 5 10-ll! 12 to 11 

Boys .. 8 8-13 12 . 9 u 



TATANAGAR SHEO-contd. 

.. - ..... -

Category of work. 

. 
: 

-. 
i 

I 

. 

Assistant head fitter .. 
Loco Foreman .. 
Clerks .. - .. 

• Fitters .• 
. Shed apprentices 

Asilistant fittu •• 
Bound apprentice fitter 
Unbound apprentice fitter, 
Pump fitter •• 
Mechanic cooly •• 
Turner · •• . , : 
Black-smith 
COpper-smith 
Tm-smith •• 
Carpenter • • • • 
P .ntable engine driver •• 

Slip3rvising boiler inaker 
Bbilei' makeri •• 
J 11int makers 

Ma10n 
CqaJ jama.dar 
She,l·cooly .• · 
Cleaner muccadam 
Steam.man. , · 
SweEpers ••. ": 
Peolilt-. • •.. _ 
District. boiler :mit.ker 
Crane drivers · ·' •• 
Supervising fitter - •• 
}'itting staff supervisor 
R!lnning apprentice Grade· 

II. 
Store issuer 
Shed coolioe 

Boy cleaners 

July I937 . 

I 

I 
Wage 

Number of rate • 
F<h!y .. nUn,._ 

i I :Minimum.[ Avmge. I work~;rs. 

22 

lien .. 
.. .. .. .. 

.. .. 

.. 

~iqtnnt 
boiler 
maker. 

.. Men 

.. 
~- .. "' 

-· .. , .. " 

.. 

.. 

.. 
WomE"n 

P. or T: 

I I I I 23 I 2• 
25 26 

1 

1 
8 

2. 
6 

1 
47 

4 
1 

1 
1 
2 

1 
7 
I 

&.~ R•l 
220--3oo 240 2•o 

500--550 550 550 
7 on 28-

80. 
I on 30--
60. 
24--80 
40--60 

24-70 
I.S--I9 
36--70 
62-70 

2-l-G2 
24-50 
15-23 

85--100 
25-80 
20--24-

so 

80 
58 

Nil 

64 
19 
70 
70 

62 
36 

23+ 
P.A.7. 

100 
80 
24 

23 

33 
45 

64 
15 
36 
70 

62 
36 
23 

IOO 
21 
24 

I 20--30 ~-~ 30 
2 20--30 ~ 30 

90 13~15 I51 ll 
I I 2~30 28'' 28 
6 . 15-23 2~, 22 
2 '1~~15 15, I5 1 

-2 I3-20 16 16 
I 300--420 400 400 
3 3~2 39 36 
2 83---100 200 200'-

2 ll-20 171 17 

;p A. 1-8-0. 

Rs.! 
24-0 

550 
70 

58; 
51 

I 

6. { 18 
55 
70 

6:! ' 

(indud~1~ 
P. A.). I 

10!) I 
65 
24 

30 
30 
14 
28 
23 l 
15 
16 

400 
39 

100 

17 
30 
li :I ~~~~I 12~ J ~~I 

.. I .. 
~--~----~------~----~--~~--~-----



. ~3 

TATANAGAR SHED-concld. · 

.. 
Category of .work. 

1 

Assistant he'ad fit.ter .. 
Loco Foreman .. 
Clerks ... .. 

.. 

itters .. .. 
hed apprentio~s· .. 
ssistant fitter .. 

F 
s 
A 
B 
u 
p 

ound ap{lrentice fitter 
nbound apprentice fitter 
ump fitter. 
eohanic coaly .. 
urner .. .. 
lack-smith .. 
opper-smith .. 
in-smith .. .. .. 

M 
T 
B 
c 
T 
c 
p 
'arpenter . . . 
ortable engine driver .. 

upervising boiler maker s 
B 
J 

oiler makers .. 
oint makers .. -
ason .. .. 

oal jamadar ... 
hed cooly .. ... 
leaner muccadam .. 
team-man •• .. 
weepers .. .. 
eons .. .. 
istrict boiler maker .. 
rane drivers .. .. 

M 
c 
B 
c 
s 
s 
r 
D 
c 
8 
F 
R 

upervising fitter 
"it.ting st.aff supervisor 
unning apprentice Grade 

s 
s 

II. 
to1-e i~uet 
lH-.d coolies 

.. 

.. . . I 

Number of· • 
workers. 

. . 

27 

Men .. 1 

" 
.. 5 

.. . . 24 

" .. 9 .. .. .. 
" .. . 1 

" .. 47 

" 
. . 4 

, . ... 1 

" .. 1 

" 
.. 1 

" .. 1 

" .. 1 

" 
.. 7 

Assistant 1 
boiler· 
maker. 

Men .. 1 

" .. 2 

" .. S6 

' .. 1 

" .. 6 

" 
.. 2 

" .. 2 

" 
.. 1 

" . .. 3 

" 
.. 2 

" 
.. I 

" 
.. 3 

" 
.. I 

\\"omen 8 

January 193~. , 

' 

Mont.hly earnings. 
Wage I 

.rate I 
Minimum~ I P. orT. 

Maximum . Average. 

.. 
30 2S 29 31 

Rs. Rs. Rs. . Rs. 

500-500 550 550 1550 
4 on 28- so 30 e1J 
so. 

1 on 30-
60· 
24-SO 80 2S 'll9 
40-60 40 55 u 
.. . . .. .. 
.. . . ... .. .. .. . . . .. 

24-70 64 64 64 
I5-I9 I9 13 ' 18 
36-70 70 46 60 
62-70 70 70 .70 

24-62 62 62 62 
24-50 36 36. • 36 
15-23 -2~ 23 . ~ 

. 
85-100 100 100 106 
25-SO 80 . 50 66 
20-24 24 . 24'. 21. 

• 

20-30 30 30 30 
20-30 30 30 3Q. 

13-i-15 I5 10 !4 
20-30 29 29 . 1!9 . 
I5-23 23 22 23 

13-i-15 15 15. IIi 
13-20 16 16 I& 

300-420 420 420 _420 
36-42 . . 39 39 3~ 

85-100 200 
.. 

200 100 
150-200 160 160 160 

11.....:20 17 u l 14 . .. 

20-30 30 30 30 
10-12 12+ 12 ~~ 

1-S-0 P. A. 



--

44 
. . . . t . 

Answers tG the Qa:estionnaire of the Labour Enquiry . Corn~ 
. • mittea, Bihar. 

Loco Shed, Chakardharpur. 

1. Officers-Manager of Factory 
. Clerb 

• ) Men 
-Workpeople } Women 

J Children 

1 (D. L. S •. CKF.) 
u 

434 
4 
Nil 

1\'oTB-These figure. do not include Running Stt.IF. 

·~. (a) Permanently settled 175 
{b) Uigrator:y • .. 276 

3~. 3S·8 per cent • 
. 4. From the surrCJundinll' Tillages within a radius of about 

5 mileF. · => 

5. 1: 37-No. 
6. Staff left service .. 

}g38. I9n. 

(a) ~ 5 
(b) Nil Nil 
(c) l -Nil 
(d) Nil Nil 
(e) "7 9 . .. 

17. Yes, provil!ed men in lower grade are suitable for· pro
motion to higher grade. A list is enclosed showing the revised 
scalt>s of pay for these appointed on or after 16th July 1931. 
A list of lhe old scales of pay applicable to those appointed 
be foro 16th July 19:Jl is also enclosed. 

1933-. 1937. 

PBO:MO'IION l'RO.Y LOWER TO HIGHER GRADE •. 

Fr.lm lo Total: 
Fitter Supg. Fitter 1) 

Crane Drivers .. Grab Crane Drivers 3 I 
Cleauera Pump Engine Drivers 3.1 



rroaa 

Eoy coolies · •• 

Bunning Appr113nti.:e 
. G. II. · 

Improver ... 
Running' Approntice 

Grade J. 

Cleaner 

Mechanical Coolies 

Shed. Coolies 

Shed Coolies· 

· .... 

Mechanical Cooly: •• 

Running Apprentice· 
Grade I. 

Shed Coolies 

:Mechanical Cooly •• 

Shed Cooly 

Shed Coolies .. 
Khalasi 

Mechanical Coolies 

. . Mechanical Cooly •• 

Machinemen •• 

Machinemen .. 

45 

ToiaL' 
' . 

Shed Coolielf 

Fitters 

· Fitt6r·· ·n• GJ:a<ie' 

Firemen 

..;,·• 
~itter 2 

Machinemen • •. 5 

•• 14 t . ' ' ' . For scales 
•. 2 . pay; · .. see 

: J . attached; 
Assistant B~iler Maker 1 . 

Khalasis 

Steam men 

1 I 
Machinemen 41 
Fitter • • 1 I 
Runniag Apprentice 1 I 

Grade II. 

61. 
Running Apprentice 1 I 

Grade II. 

Mechanical Cc·olies 

Eoiler Makers 21 
Pump Engine Driver 

2

1 I . 
Grab Crane Drivers .•• 

Turners 2J 
30. Only three workers. 

· · 36. See Roster attached. (Not printed). 

49. Wages Forms will follow. 

of 
lists 



70. (a)- No children empl~yed. 

(b) Yes. A Lower Primary School ~.and a High 
English School. 

(c) No.-

71. · The 11 Institute " which contains a Reading· Room and 
Librar1:A verage daily at~ep~a~ce.-,.40. 
· · ... 83. (a) 125. · 

(d) ·Approximately 25. 
Particulars of type of houses, etc., will follow. 
s(. Yes, abo~t 28 per cent,. ' . 

91. Informati.on not available. 

99. 111 .• 

. lDO. In three cases lump sum compensation under the 
Indian Works ComJ:pittee Act was paid. In aU ca~es, injury 

'leave allowances under the Railway Hules and bi-monthly pay• 
1Dents under the Act were pa\d, :where admi~sible. Nil •. 



"" ~A' 

"' 
Category of workers'. 

I . 

MEN. ,. 
!-oeo-foreman .• . .. 
Assistant foreman .. 

•1 

Staff supervisor .. 
Clerks .. . .. 

no. .. . . 
Peon 

. . .. .. 
Assistant head fitter . .. 
Fit bra . ' .. 
Aesiatant fittet .. 

-
Shed apprentioea .. 
Unbo\lnd apprenti~e fitter 

Mechanic cooly .. .. 
Turri~r : .. .. 
Blfeksmith .. .. .. 
Pump fitter .. .. 
S upervilling fitter .. .. 
~iatant pump fitter . .. 
Tinsmith .. 
Ca.rpe.Jlter .. .. 
P~;tab/t' eiJ.~<J driver ... 
Pam~3J' • .. .. 
District boiler maker .. 

. . . 
Head boiler maker .. 
Boiler lll&ker •• .. 
Joint maker .. .. 

4f 
WAGES FORM.~ 

C!Jakardharpur· Shed. 

January 1929. 
l . 

' 

·Number Wage 
Monthly earnings. 

of rate . ... . W!)l'kers. P.orT • .. 
Maximum. Minimum: Average. 

2 3 4 5 6 . 
Rs·~ 1· . Rs. Rs. Rs. 

I 575-650 650. 650 ·, 
650 

; 

1 425-475 475 475 ·475 

I 150 200 200 200 

2 85-110 110 97 99 

13 28-80 80 36 • 58 

1 . I3-20 16 16 £u .. 
2 220-300 

.. 
300 200 25<1 

55 24-80 80 7 44 
4 20-24 24 20 22 

12 40-60 59 27 •41 

14 10-19 19 15 • 13 
94 15-~9 i9 a 15 

'· -.. 
36-70 ' s '7! 4 41 . 

.3 !4-62 66 60 157 

! 24-70 u 38 19 
l .. 100 100 100 
1 .. .. 

' .. ' . . 
' ... 

.1 24-ISO 
. . 

~9 39 39 
2 24-50 36. 30 33 r 

4 15-23 33 20 21 
1 20-39 47* 47* oi7* ; 

2 300---420 400 188 294 
So-100 1 105 105 105 . 

15 25-80 70 25 . 
49 

sj I5-24 21 6 18 .. ... 
.. .. 

*Tii1s mcludes Rs. 11 as personal allowance • 



.._, ·,: 

WAG.~~ -~F~RM:-~td, 
- ChAkar~h.arpur Shed~:~u . 

...... . . . . 
January 1929. .. • 

r----.------1------------

" 

Category of _wo_r~eJ'I. 

• • • ., 

Number 
of ' 

wor~era. 

Wage 
rate 

P. QrT. 

3 

.. 
Montb,~y _ea.~ings. 

M~~imum.l Minimmn. ~verase~ .... -
4 : 0· 

~~------~.---.~--------I--------·I-------Ea-,-.-~----Ra--.-I--~--·R--a-. -----Ea:-

Mason 
; . -C~ai j&madar •. 

S~ed coolies •• 

Clpa~er muicf!od~ 

B~fam-men •. 

St()~ .. lssuer •• ·-
ez;ane mucca~u~ 

J 

S~am grab drive• . . . ,., 
Ste~ coal cr~ne driver •• 
- ~ •. : ... ,. 

B'lfeeper• •• . . 
A.¥istant &~ten E. or A. :r. . ~- .. . 

Co,Ppera!Jl.ith •. 
'•··· ... 

Assistant pump fitter •.. 
t • "'"' ' 

~~~ving appfe~!~~ gradr : 
U\'-b'?und apprentio~ . 

~oile1 maker. . . · 
~!leooli~ .• 
Supervising fittM 

' '. 

Improvers 

.. . 81feepers 
c: 

-Bovs.· 

-.. 

1 

2 

~0.:....36 

~~-30~ 

20-30 

184 ~~--l-15 

4 20-30 

8 15-23 

~0-30. 

1 ·20-30 

1 36-42 

3 25-30 

3 _13-l-1,5; 

) lJ.25-4~0 . 
r-. ·". to. 
! • a 

Z'-112 . ~-

U-\Oi 

. 11h\D; 
10. 

.lJ ~5-100 

llQ-160 

8 10-12 

23 

17 

29 

23 

30 

25 

27 

1,5 

30 

25 

22 

H 

79 

9 

1~ 

... 

.. 

71 

' , 

C ~~-e_an_e_ra ____ • __ • _______ ·_·~j ______ lo~----~8--l_S _______ ~_~ _______ a ________ lo_, 

"'-• •This includes Rs. 11 all personal allowan~e, • 



t~ 

VIAGES rcr:M-contd . 
. Chakar.dharpur Shed-contd. 

· . 
July 1929. . 

# 

. 
Categocy of workers. Monthly earnings. 

•· Number Wage .... . - of· rate 

Miillm= I Av-..;... 
workers. P.orT. 

Maximum . 

• .. 

• I . . 7 8 9 IO ' u , . 

MEN. 
. 

P.s. Rs. Rs. Rs. 

Loco-foreman.; .. I 1 

[·· 
650 650 650 

Assietant foreman · I . . .. .. .. . . . . 
. 

Staff euperviso_r · .. 1 200 200 200 . 
Clerks . .. .. 2 110 102 106 

Do. .. . . . . 15 80 36 45 

Peon .. .. 1 16 16 16 

Assistant head fit.ter- .. 2 

3:: I 220 260 
' Fitt<>rs .. .. 55 22 . • . 44 

Assistant fitter .. . :I 24 1'1 19 

Shed apprentices .. 60 34 47 

Unbound apprentice fitter 16 19 5 13 

l\Iechanic cooly .. 97 19 5 15 
Same 1 Turner .. .. 8 as in 72 21 41 

colwnn 
Blacksmith .. .. 3 2. 70 54 61 

Pump fitt-er .. .. 2 100 46 73 

Supervisi.n~ fitter .. .. .. .. . . .. 
Assistant pump fitter .. 1 40 40 40 
Tiru~mith .. .. . . .. .. .. 
C.vpent.er .. .. 2 39 38 37 
Port4hle· engine driver .. 3 25 I9 21 ... 

47* Painter·· .. .. 1 .. 47* 47* 
District boiler ·maker 1 420 420 

. . .. 420 
~ 

Ht>acl boiler maker .. 1 110 110 110 
Boiler maker .". .. I5 

70 j. "I '50 
Joint maker .. .. 5 l .. . . .. .. -

• ' Tlus mdudos Rs. Il as personal allowalace. 
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WAGES FORM-contd. 

Chakardharpuur Shed-contd. 

L July 1929. 

Cate~ry of workers. 
Number Wage 

Monthly earnings. 

of rate 

M-.m.l~=· workers. P.orT. 
Average. 

1 7 8 

1 
10 11 

Ra. Ra. Ra. 

Machineman .. .. .. . . .. 
Mason .. . . 1 • 41* 41* 

Coal jamadar .. 2 24. 22 23 

Shed coolies .. .. 156 16 6 12 

Cleaner muccadum ,. 4 30 15 23 

Steam-men .. .. 9 23 11 17 

Store-issuer .. .. .. .. . . . . 
Crane muccadum .. 1 30 30 30 

Steam grab driver .. 1 26 26 

") Steam coal crane driver .. 3 27 23 25 

Sweeper .. . . 1 16 16 16 

Head fitter .. .. 1 325 325 325 
Same I 

Assistant fitters E. o~ A. I. 7 as in 20 10 19 
column 

Coppersmith •• .. 1 2 . 60 60 60 

Assistant pump fitter .. 1 .. .. . . 
Relieving aprentice grade .. .. .. . . 

II. 
Unbound apprentice 1 .. .. . . 

boiler maker •. 
Punkha coolies .. 3 10 10 10 

Supervising fitter .. 6 130 87 99 

Improvers .. .. .. .. .. . . 
WolllfN. · 

Sweepers .. .. 8 13 9 13 

.. BoYs • 

CleaDere .. . ·I 61 l 11 10 1 10 

- *Thi8 mcludes Ra. 11 u personal allowance. 
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·wAGES FORM-conttl. 

Chakardharpur Shed-contcl. 
-

•· January 1933. 

Category of workers. Monthly earnings. 

1 

MEN. 

Loco-foreman .• 

Assistant foreman 

Staff superv!~ar . . 
Clerks .. .. 

Do. .. .. 

Peon .. 
Asllistant head fitter 

Fitters .. 
A 

s 
ssistant fitter 

hed apprentices 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 
Unbound apprentice fitter 

M 

T 

B 

p 

echanic cooly 

urner .. 
lacksmith .. 
ump fitter .. 
upervising fitter s 

A 

T 

c 
p 

p 

D 

H 

B 

l 

saistant pump fitter 

inamith .. 
arpenter .. 
ortable engine driver 

A inter .. 
iatrict boiler maker 

ead boiler maker 

oiler maker· .• 

oint maker .. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

. . 

Number. 
• of 

workers. 

12 

1 

3 

.. 
2 

14 

I 

2 

58 

io 

16 

15 

100 

8 

3 

2 

.. 

.. 
1 

1 

3 

1 

1 

1 

16 

6 

Wage 
rate 

Maximum., Minimum. 
P. orT. 

13 14 I 15 

Rs. Rs. Rs. 

r 
585 585 

358 238 

.. .. 
99 99 

75 34 

17 17 

234 198 

87 9 

.. . . 
56 42 

18 12 

Same " 19 Nil 
as in 

column 68 25 
!. 

62 62 

75 67 

.. .. 

.. .. 
21 21 

47 47 

24 14 

47* 47* 

378 378 

95 95 

75 13 

l .. .. 
*ThiS includes Rs. 11 as personal allowance· 

Average. 

16 

Rs. 

585 

297 

.. 
99 

58 

17 

216 

48 

.. 
44 

17 

16 

53 

62 

71 . .. 
.. 

21 

47 

20 

47* 

378 

95 

53 

. .. I 
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WAGES FORM-contd. 

Chaka_rr!harpur Shed-"contd . 

. 
January 1933 . 

.. " -

Category of workers. Monthly earnings. 
.. Number Wage .. 

of rate 
workers. P. orT. I 

' 
Maximum., Minimum. Average. 

---------u--1 15 16 1 12 13 

Rs. 
------~---

P.s. Rs. 1 Rs. 

1\lachineman ' .. 
' 

.. . . .. .. . . 
' 

Mason .. .. 1 I . 38* 38* 38* 

Coal jamadar .. .. l .. .. .. . . 
Shed coolies .. .. 151 15 4 14 

Cleaner muccadum .. i 4 I 29 22 27 

Steam-men' .. .. ! ' 
8 I 23 9 19 

St~re-issuer .. .. ! 2 26 24 25 

Crane muccadum .. 1 . 29 29 29 

Steam grab driver .. 1 37 37 37 

Steam coal crane driver .. . 2 I 29 28 28 
I 

Sweepers .. .. .. 
II 

.. . . . . , 
Head fitter .. .. 1 207 207 207 

Same 
Assistant fitters E. or A. I. .. as in .. .. .. . . 

column 
Coppersmith .. .. 1 2. ·66 . 66 66 

Assistant pwnp fitter .. .. .. 
I 

.. .. . 
Relieving apprentice grade' .. .. . . .. 

II. 
Unbound 

boiler ma!ter. 
apprentice · 4 . 56 42 50 

Punkha cooiies .. .. .. .. .. 
Supervising fitter .. 1 117 117 117 

Improvers 
I .. .. 2 126 '78 102 

WOMEN. . . 

S"!!'eepeors .. .. 9 13 Nil 11 

Bovs. 

Cleaner .. .. 1 l 11 ·n u· 

•This includes Rs. 11 as personal allowance. 
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·WAGES FORM-contd. 

· Chakardharpur Shed-contd. 

July 1933. 

. Cat.egor)' of workers. 1\Ionthly earnings: ' 

Loco-foremen .. 

Assistant fO!-eme a· 

Staff s~pervisor 
• I 

Clerks· .. 

Do. .. .. 
Peon 

Assistant head fitter 

Fitters · 

Assistant fittar 

Sh'O'd apprentices 

Unbound apprentice fitter 

l\Iechanic coaly 

Turner 

Blacksmi<h 

Pump fitter .. 

Supervising fitter 

.Assistant pump fitter 

Tinsmith 

Carpdnter 

Portaule engine driver 

Painter 

Distric"t boiler maker 

H~d boiler maker 

Boil('r. maker .. 

Joint maker •. -

2 

13 

3 

2 

49 

20 

14 

88 

8 

3 

2 

I 

1 

3 

I 

1 

I 

12 

5 
I 

Wage 
rate 

P.orT. 

Same 
£8 in 

column 
2. 

l 

llO 

80 

14 

266 

80 

60 

191 

19 

70 

70 

70' 

39 

50 

23 

50* 

399 

ll5 

80 

·-nus mcludes Rs. U as personal allowance. 

104 

38 

14 

209 

24 

Nil 

50 

14 

46 

31 

59 

39 

50 

23 

. ' 50* 

399 

ll5 

26 

617 
.. -
316 

107 

56 

14 

'. 238 

52 

48 

17 

16 

. 59 

47 

65 

39 

50 

23 

50* 

399 

115 

57 
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WAGES FORM~td. 

Chakardharpur Shed~td. 

July 1933. 

Category of workers. 
Number Wage 

Monthly earnings. 

of rate 

Minimum. I Average. 
workers. P.orT. 

Maximum. 

I 17 18 19 20 21 

Re. Re. Rs. Rs. 

!!achineman •• .. .. . . .. .. 
llason .. .. I 41* 41* 41* 

Coal jamadar .. .. . . .. .. 
Shed coolies .. .. 160 15 1 14 

Cleaner muccadum .. 4 30 24 28 

Steam-men .. .. 8 23 14 20 

Store-issuer .. .. 3 30 27 29 

Crane muccadum .. .. .. .. . . 
Steam grab driver .. I 42 42 42 

St;eam coal crane driver .. I 30 30 30 

Sweepers .. .. 3 15 15 15 

Head fitter . . .. 1 399 399 399 

Assistant fitters E. or A. I. .. same .. .. . . 
as in 

Coppersmith .. .. I column 26 26 !8 
3. 

Assistant; pump fitter . . .. .. . . .. 
Relieving apprentice grade .. . . .. .. 

11 •• 
Unbound apprentice .. . . .. .. 

boiler maker. 
Punkha oooliea .. . . .. .. .. 
Supervising fitter .. 4 130 98 107 

.Improvers .. .. 2 140 85 113 

WoiiiBll. 

Sweepers .. .. I 12 I 12 
P.A.1. 

Bon. I 

Cleaner .. .. I J 12 12 12 

~Tbia inc:ludee Rs. 11 as personal allowance. 



55 

. WAGES FORM-contd. 

Chakardharpur Shed-coned. 
-

Juy 1937. 

Category of workers. 
Number Wage 

Monthly earnings. 

.of rate 

Maximum.! Minimum. 
workers. P.orT. 

Average. 

1 22 23 24 25 26 

MEN. Rs. Rs .. Rs. Rs. 

Loco-foreman .. .. 1 . . 650 650 650 

Assistant foreman .. 1 425-475 450 450 450 
1 350-400 375 375 375 

StaB supe~visor .. 
Clerks .. .. 2 110 104 107 .. 

Do. . .. .. 10 ) 80 36 65 
Peon .. .. 3 19 16 17 

Assistan~ head fitter .. 1 226 226 226 
Fitters .. .. 59 80 24 59 
Assistant fitter .. :I 24 24 24 
Shed apprentices .. 55 40 47 
Unbound apprentice fitter .. .. .. .. 
Mechanic eooly .. 115 19 Nil 17 
Turner .. .. 8 70 

Same 
36 62 

Blacksmith· .. .. 2 as in 70 
column 

70 70 
Pump fitter .. .. 2 2. 70 44 57 
Supervising fitter · .. .. .. .. .. 

• Assistant pump fitter .. .. .. .. .. 
Tinsinith .. .. .. .. .. .. 
Carpenter .. .. 1 50 50 50 
Portable engine driver .. 6 23 19 21 
Painter . 1 150• 50* 50* .. .. 
District boiler maker .. 1 . . 420 420 420 
Bead boiler maker .. 1 J l 100 100 100 
Boiler maker •• .. 16 25-80(13) 80 25 52 24 (3) 24 24 28 Joint maker .. .. .. .. .. . . . . . . 

•This ancl~dee Rs. 11 u personal allowance. 
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V/AGES FORM-contd. · 

Chakardharpur Shea-contd. 

I July 1937. 

Category of workers. 
Number Wage 

Monthly earnings. 

I of rate 
workers. P.orT. 

1\Iinimurn.j Average. 
I 

Maximum. 

' 
I 22 23 24 25 26 

I 
Rs. Rs. Rs. Rs. 

Machinemen .. .. 5 1 
I 

27 20 24 

Mason I I 4I*I 41* .. .. 41*1 

Coal jamadar .. 3 30 29 30 . 

Shed coolies .. .. 171 15 - 8 15 

Cleaner niuccadum .. I 30 30 30 

·Steam-men .. .. 6 23 16 21 

Store-issuer .. .. 3 30 30 30 

Crane muccadum .. .. .. .. .. 

Steam grab driver .. 3 .. .. .. 

Steam coal crane driver .. 1 Same 
as in 

30 30 30 

Sweepers .. .. .. column . . .. .. 
2. 

. 350 1 Head fitter .. .. 1 350 350 

Assistant fitters E. or A. I. .. . . .. .. 
Copper-smith •• .. 2 62 50 56 

Assi~tant pump fitter '•• .. .. . . .. 
R'elieving apprentice grade 4 17 14 8 

II. 
appren'tice Unbound .. .. . . .. 

·boiler maker. 
Punkha. coolies .. - f l .. . . .. 

. '.1 

Supervising fitter .. 6 110-160(1) 147 . 147 147 
105---130(2) 130 . 115 123 .... 85---100(3) 100 85 95 

I 160 95 . 
Impi:Qvers . . .. 2 

1 :~ l 
128 

' 
WoMEN.· . 

Sweepers .. .. 4 12 12 12 
P.A.l. 

BoYs. column 

J 2. 
Cleaners .. . . .. , . . .. l . . L .. .. . . 

*This includes Rs. 11 as personal allowance. 
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WAGES FORM-contd. 

Chakardharpur Shed-<Jontcl. 

·-
January 1938. 

Category of workers; 
Number ·I Monthly earnings. 

Wage 
·of rate 

workers. P.orT. ' . Maximum • Minimum. Average. 

1 27 28 29 30 31 

ME~.· Rs. Rs. Rs. Rs. 
.. 

Loco-foremen 
.. 

1 '650 650 650 .. .. 
Assistant foremen .. 2 425-475(1) 450 450 450 

350-400(1) i 375 375 '· 375 
Staff supenrisor . .. .. . . ... '. . . . . 
Clerks •.• .. 2 110 110 110. 

Do. .. .. 11 

I 
80 . 39 61 .. 

Peons .. .. .. 3 19 16 17 
I 

Assistant head fitter .. .. . . . . . .. ' ' 
Fitters ... .. 60 so .24 51 , 

Assistant fitter .. .. ,•., ' .. . ... ' 
Shed apprentices .. .11 55 40 4() 

Unbound apprentice fitter .... .. .. . .. 
' Mechanic cooly .. 112 19 Nil . 18 

Turner .. .. 8 Sart;te • 70 .. 36 . 65 > ' as 1n 
Blacksmith .. . .. 2 I column 70 41 l\6 

2. - : 
Pump fitter 2 70 44 lj7 : .. .. 
Supervising fitter .. ... .. .. . . 
Assistant pump fitter . , .. .. .. .. i 
Tinsmith ... .. ... .. "-· . . : 

Carpenter . . .. 1 50 50 pO 
Portable engine driver .. 6 .. 23 19 ' ,22 

Painter ... .. 1 I 50* 50* 5.0*; 

District boiler maker .. 1 I 420 .. 420 420 
Head boiler maker .. .. J l .. " .. 
Boile., maker •• .. , 14 (11)25-80 so 25 52 

(3) 24 24 20 23 .Joint maker .. .. .. .. .. . . . . 
*This includes Rs. 11 as Jprsona.l allowa.noe .. .. ' " . ' I 
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WAGES FORM-concld. 

Chakardharpur Shed-concld. 

- January 1938. 

Category of workers. Monthly earnings. .. Number Wage 
of rate 

' workers. P. orT. 
Maximum. Minimum. Average . . . 

1 27 28 29 30 31 

Rs. Rs. Rs. Rs. 

Machinemen .. .. 6 30 20 26 

Mason .. .. 1 41* 41* 41• 

Coal jamadar .. 3 30 30 30 

Shed coolies .. .. 163 15 Nil 15 

Cleaner muccadum .. 1 30 30 30 

Steam-men .. .. 6 23 17 22 

Store-issuer .. .. 4 30 29 15 

Crane muccadum .. .. .. . . .. 
Steam grab driver .. 3 42 39 '0 

Same 
Steam coal cranedriver .. 1 as in .. . . .. 

column 
Sweepers .. .. .. 2. .. .. . . 
Head fitter .. .. 1 375 375 375 

Assistant fitters E. or A. I. .. .. .. . . 
-Coppersmith •• ... 2 62 50 66 

Assistant pwnp fitter .. .. .. .. .. 
Relieving apprentice grade 

II. 
5 17 11 18 

Unbound .lllpprentice .. .. .. .. 
boiler maker. 

Punkha coolies .. .. l .. .. .. 
Supervising fitter .. '1110--100(1) 160 160 160 

105-130(1) 115 115 115 
85-100(4) 100 85 93 

Improvers .. .. 
1 I 100 100 100 

Woii(EN. 

12 12 12 Sweepers .. .. 4 ·-1 as in P. A.1. 
BoYS. column 

2. 

\ Cleaners .. .. . . l .. .. .. 
•ThiS mcludes Rs. 11 as personal allowance. 
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Answers to questionnaire of the Labour Enquiry Committee, 
· Bihar. 

Loco Running Shed, Adra. 
1. Officers-Manager of .Factory (D. L. S.-Ada) 

Supervisors •• 
Clerks 

(Men 
W orkpeople ~ Women. 

l Children 

2. (a) 463. 

(b) Nil. 

3. About 22 per cent. 

Total 

1 
16 
12 

• • 416 
19 

Nil 

464 

4. Fron:i Bihar, Bengal, Orissa, the Central Provinces, the 
United Provinces and Madras. 

5. Proportion 1 to 22. 
6. Staff left service. 

1936. 

Retirement .. 4 

Dismissal Nil 
Sickness or accident 1 
Slackness or stoppage of operations Nil 
On their own account i.e. resigned .. 7 
Discharged from establishment 

item is added). 
(this 7 

I Total 19 .. 

17. Please flee reply regarding Tatanagar shed. 
1933-1937. 

1937. 

1 
Nil 

7 

Nil 
Nil 

13 

21 

PROMOTlON FROll LOWER TO illGRER GRADE. 
From 

Chargehand .. 
Assistant Head Fitter 
2nd Class Goods Driver •• 
Fitter 

To 
District Boiler Maker 
Head Fitter 
Assistant Foreman 
Improver 

Total. 
1 
1 
2 
2 
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From To . Total. 
Fitter Supervising Fitter 1 
_}{unning Apprentice Fireman 4 
Shed Cooly -Fireman .. 3 
'Fitter· · 'Fireman 1 .. 
Shed Cooly "Khalasi 61 
Mechanical Cooly .• Khalasi 1 

""She_ a Cooly .. Steam man . . 1 
• shed coo11 "Portable Engine 1 

Driver. 
Shed Cooly Mechanical Oooly 9 
Mechanical Cooly Fitter 6 
Mason Boiler .Maker 1 

' \ Machineman ·Turner 2 
Assistant Boiler M~ker •• Boiler Maker 2 
Running Apprentice Fitter 6 
Running Apprentice Boile~ Maker .. 3 

·'Running Apprentice Machine man 1 
Mechanical Cooly ... Machi11eman 1 
Mechanical Cooly .... Assistant Boiler 1 

Maker. 
Mechanical Cooly Elacksmith 2 
Mechanical Co,oly ... Tinsmith 1 
Shed Cooly Coal M uccadam 1 
30. 

.. I "Fines. · Reduction Compulsory 1St o ppage of Sueptnaion. Dismiesal. 
in pa.y. • · leue. I . promotion. 

1. ·I 3 . I 
-· . 

6 

Nil 5 Nil 5 Nil Nil 

Total 1() 

34. {1) Gener!:.l shift, i.e., 7 to 11 ho~rs and 13 to 17 ~ours. 
This is applied to cleric!:il staff and certam other (Supervisory) 
staff. 

(2) 'Ihree shifts, i.e., 0 to 8 hours, S to 16 hours, and 16 to 
Q hours ; cbangir..g every wee~ in rotation. 
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35. The hours · of work, rest, and intervals are noted 
below=- · 

Normal hours of work. 

· Partieulan of ahifti, ·----;, Remarb. 
. Hours of work . · Interval for Hours of rest. 

each shift. 

{ 7toll} 
2 ·hours I l 

Day Shift .. 
-13 to 17 

14 hours Rest 011. 
- Sunday. 

' 

let week\shlft · . . 0 to 8 Continuous .16 .. . 
2nd week shift 8 to 16 Do. . . 16 I 

' .. .. 
I 

rd week l!bift . ' 16 to 0 Do. ... 16 
# " • 

.. 

.N o_TB. -Women are employed only on day shift. , 1 

36. Y ~s. 'I' his is a continuous process factory: .. Weekl1 
rest of 2 it lJOurs is given to all continuous workers. 

49. · W:.ages Form attached. 

54. 

Item, Group of worlre ... 

--
I 

1 Loco ehed 11taff 

2 Subordinate Su· 
penieing Staff I 
and Clerical 

· ., •tal!. . . · . 

'Wage period. 

Jllomborof ; 

amployeeo .. ~·····1 From-

•• • I 
436 I 6th of a 

month. 

28 1st 

• Date of paJmon&. 

To-

II 
• I I 

5th· ·of the \Between 7th 
followi 11 g .I and 14th 

. month. of a 
• month. 

Cloee of a 

Na.;,bent 
dayo behroea 
&be olooe of 
· wage poriod 
· and the 

dote of 
P•Jmont. 

' 
About '1 
:·to 10 

daye on 
. . .&Yerage. 

f -··· 
Between ht About 1 
aud 6th of I d. •1•· 

t.the follow• 
ing month. '-, 
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70. I {a} No children employed. 

(b) Yes. 
(I) The Bengal Nagpur Railway European High School, 

Adra. 

(2) The Bengal Nagpur Railway European Girls School, 
· Adra. . 

(3) The Bengal Nagpur Railway Indian High School, 
· Adra. 

(4} The Bengal Nagpur Railway Middle English School 
for Girls, Adra. 

(6) The Bengal.Nagpur Railway Primary School, for 
boys, Adra. 

(c) No. 
II. Ple~se see reply regarding Adra Workshops .. 

'71. Please see reply regarding .Adra Workshops. 

83. (a) 278 workers including all categories of staff work
ing in this factory are provided with quarters by the Company. 

(b) Nil. 

(c) Information is not available.· 

· (d) A large number of th~ emplo,rees are local residents 
and live in their houses in the adJacent vlllages. 

II. The undernoted types of Railway quarters are available 
for workers:-

Type no. 1050-E. 

Type no. 6104/4 
i 

Type no. 9986/1 

ll'x8' 

108-6"x9' 

12'x9' 

Type no. 337-A. 10'x13'-6• 

· Type no. 9428/2 9' X 10'-6" 

Type no. 8058-B 10'-8•x9' 

1 room and a 
verandah. 

1 room and a 
verandah. 

) 
>Menial quarters. 

J 
1 room, latrine, bath- Skilled Labourers. 
room and courtyard. . 

1 bedroom, 1 kitchen Clerks and skil-
and latrine. led Labourers. 

2 bedrooms, veran-
dah, latrine and 
courtyard. 
2 living rooms, 
. kitchen, latrine 

with courtyard. 
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·1l'xl0'-8"l2living ·rooms, 
· store room, kit-

Type no. 8058-A. · . and chen,- latrine 
}. and courtyard. 

ts'xlo'-8' 1 .· 

These types are 
allotted to super-
vising and 
clerical statf 
whose grades 
are from Rs. 80 

I · toRs. 200 per 
. . J . month. 

Type no: 9367~A. 12'-6"x 8'-4") 21iving rooms, kit-
. . chen, bathroom and 

. 11'-8" x 10' latrine with court-
. yard. 

Type no. 9367- 12'__.:.6' X 10' } 
Bjl · 12'-6"xll'-l Type 9367/0~. has 

· ·8" got an add1bonal 
Type no~ 9367-11'-8" X 11'-4" store room. ' 
· Cf1 . . 15'xll'-8" J 

The European and Anglo-Indian staff are provided with 
Railway quarters according to their grade:t. · 

Average 5 men are living per unit. 
84. No. .About 60 per cent. 
88. Please see reply regarding Adra. Workshops. 
91. See reply regarding Adra Workshops. 
99. 

Tear. Number of accidents. 
1935 63 
1936 59 
1937 .. 70 

Total 192 

100. (a) 
Tear Number of caaea iD which 

eompensation was paid. 
1935 .. 52 
19a6 44 
1937 46 

Total 142 

. · In the case of accidents :esulting in temporary disablement . 

. of workmen for periods not exceeding &even days, injury leave 
allowances were paid. 

(b) No case of dispute regarding admissibility of compensa• 
tion arose. 



DateaoJT of work. 

Number 
of 

worken. 

1 ll 

. 
Mea • . 

oeoforeman •• .. 1 

Ditto .. .. 1 

AaBiatant foremaD .. 1 

Ditto ' 1 .. .. 
Shedderb .. .. 5 

' ·Ditto .. .. 5 . 
'l'icket clerks .. .. 6 . . . 

Ditto ... .. 5 

Alalstant store clerks .. 5 

Ditto .. .. 5 

]looking clerk .. s 
Ditto .. .. 3 

Believlng clerb .. .. 
Ditto .. .. .. 

Peon .. .. 1 

Do. 
J' .. . .. 1 .• 

Ee&dfttter .. ... 2 

Ditto .. .. 1 • 
.Aisistant h.iad fttter .. 2 

Ditto .. .. 1 

!npg. fttter .. .. .. 
Ditto .. .. .. 

Improver fttter .. 1 

DHto . . .. 1 

:rltielll 
. 65 .. .. 

Ditto .. 66 

Dist. pump fttuor ... 1 

Ditto 
. 

~ .. . . 
l'UJDptltta' .. .. 1 . 

Ditto· .. .. 1 

64 

lanuary 1929. 

luly 1929. 

Wa~ 
Moothl:r earulDgs. 

rat<> 
.P. orT. 

Maximum. Minimum. Average. 

s f 5 II 

Its.. a. p. Rs. a. p. Rs. a. p. Rs. a. p. 

650 0 0 650 0 0 650 0 0 650 0 0 

650 0 0 650 0 0 650 0 0 650 0 0 

450 0 0 450 0 0 450 0 0 450 0 0 

450 0 0 450 0 0 450 0 .0 450 0 0 

7f 0 0 106 0 0 64 0 0 7f 0 0 

75 0 0 96 0 0 57 0 0 75 0 0 

59 0 0 68 0 0 48 0 0 59 0 0 

65 0 0 86 0 0 46 0 0 63 0 0 

68 0 0 ~10 0 0 26 0 0 69 0 0 

70 0 0 110 0 0 48 0 0 70 0 0 

f6 0 0 49 0 0 44 0 0 55 0 0 

50 0 0 53 0 0 48 0 0 50 0 0 

. . .. . . .. 

.. . . .. . . 
17 0 0 17 0 0 17 0 0 17 0 o I 
17 0 0 17 0 0 17 0 0 17 0 0 

360 0 0 300 0 0 210 0 0 255 0 0 

375 0 0 402 0 0 402 0 0 402 0 0 

220 0 0 250 0 0 190 0 0 220 0 0 

190 0 0 190 0 0 190 0 0 190 0 0 

. .. .. . . .. 
.. .. .. .. 

80 0 0 80 0 0 80 0 0 80 0 0 

1!(t 0 0 80 0 0 80 0 0 80 0 0 

43 0 0 84 8 0 4 0 0 44 0 0 

46 0 0 98 0 0 2 0 0 45 0 0 

91 0 0 91 0 0 Ill 0 0 91 0 0 

96 0 0 96 0 0 96 0 e 96 0 0 

37 0 0 37 0 0 37 0 0 37 0 0 

40 0 0 40 0 0 40 0 0 40 0 0 

LOCO SHED, 
Wages 

lanullry 

July 

--
Monthl:r 

Number Wnq• 
of rate 

work01'8. P. <>r T.'. 1 .. 
'MD :C:iru;.,., 

7 8 9 

B.s ••• p. Ea. a. p. 

1 650 0 0 5s;; 0 0 

1 650 0 0 618 0 0 

z 475 0 0 428 0 0 

2 475 0 0 641 0 0 

7 72 0 0 99 0 0 

7 75 0 0 105 0 0 

5 66 0 0 77 0 0 

5 68 0 0 78 0 0 

ll 66 0 0 68 0 0 

2 68 0 0 74 0 0 

3 61 0 0 60 0 0 

3 55 0 0 58 0 0 

1 32 0 0 30 0 0 

1 36 0 0 35 0 0 

4 16 0 0 16 0 0 

4 16 0 0 17 0 0 

1 400 0 0 360 0 0 

1 400 0 0 380 0 0 

1 175 0 0 158 0 0 

1 190 0 0 181 0 0 

1 100 0 0 90 0 0 

1 100 0 0 95 0 0 
I 

.. . . .. 

.. . . .. 
1'>2 56 0 0 94 0 0 

52 58 0 0 100 0 0 

.. . . .. 

.. . . 
2 69 0 0 77 0 0 

2 06 0 0 77 0. 0 



A~RA .. 
Form: 

19~3. 
--, 

1938. 

' 
earnings.' .. \.~. 
Mlnim!lni·l A v{m~·~~e. 

• . I 
10 11 

" 
Rs. a. p. Rs. a. p. 

os& 0 0 585 0 0 

·-~18 0 0 618 0 0 

428 0 0 428 0 0 

'51 0 0 546 0 0 

' 83 0 0 66 0 0 

39 0 0 94 0 0 

88 0 0 63 0 0 

49 0 0 66 0 0 

66 0 0 62 0 0 

68 0 0 66 0 0 

66 0 0 67 0 0 

43' 0 0 53 0 0. 

30 0 0 so 0 0 

35 0 0 35 0 0 

J.6 0 0. 10 ·o 0. 

15 0 0 16 0 0 

3&0 0 0 360 0 0 

380 0 0 380 0 0 

168 0 0 158 0 0 

18.1 0 0 181 0 0 

} 
Q() 0 0 Q() 0 0 

QS 0 0 115 0 0 

.. .. . .. .. 
u 0 0 66 0 0 

211 0 0 66 () 0 

.. .. 

.. .. 
61 0 0 &9 0 0 

65 0 0 06 0 0 

65 

. . .. 
- .Jltnnary 1938 .. .. -·---. ' J,u.ly Ul3.7, . . .. ·'· ·• . . 

• it> ......-:- . 
-·· . : .. Monthly earnings. ... 
Number Wa11e-

of rate 
workers. P.orT. 

Maximum. Minimum. Average. 

12 13 u 15 16 

-
. Rs. a. p . Rs. a. p. Rs. a. p. Rs. a. p. 

. 1. 650 0 0 650 0 0 650 0 0 650 0 0 

1 650 0 0 650 0 0 650 0 0 650 0 0 . 
2 42li 0 0 475 0 0 375 0 0 425 0 0 

3 433 0 0 737 0 0 184 0 0 465 0 0 

7· 73 ~ 0 '101 0 0 45 0 0 75 0 0 

t 72 0 0 110 0 0 40 0 0 . 69 0 0 

1 80 0 0 40 0 0 40 0 0 40 0 0 

l 80 0 0 67 0 0 67 0 0 67 0 0 

·2 _78 0 0 80 0 0 76 0 0 78 :o (} .... 2· 78 0 0 80 0 0 69 0 0 69 0 () 
"J ·"" .. .. .. ' . .. .. .. 

.· .. .. . . .. .. 
3 .45 0 0 5.6 0 0 40 0 0 45 0 0 

s 43 0 0 53 0 0 36 0 0 42 0 (), 

1 18 0 0 18 0 Q 18 0 (), 18 0 0 

'2 17 0 0 16 0 0 8 0 0 12 0 0 

1 375 0 0 375 0 0 375 0 0 375 0 0 

1 420 0 0 420 0 0 420 0 0 420 0 0 

1 300 0 0 300 0 0 300 0 0 300 0 0 

1 300 0 0 306 0 0 306 0 0 306 0 0 

2 93 0 0 100 0 0 85 0 0 93 0 0 

2 100 0 0 100 0 0 100 0 0 100 0 0. . 
2 100 0 0 100 0 0 100. 0 0 100 0 Q. 

2 . 95 0 0 95 0 0 95 0 0 95 0 0; 

53 57 0 0 80 0 0 21 0 0 56 0 0 

Iii 55 0 0 80 0 0 12 0 0 62 0 0 

.. ... 
·• .. 

~ 56 0 Q 68 0 0 " 0 0 56 0 .0 

2 56 0 0 ea 0 Q 84 0 0 51 0 0 . 

·Ratio Ratio 
of of 

column column Remarkli. 
Uto 16 to 

column 6. column 6. 

17 18 19 

. 
. 

1: 1·11 .. January. 
: 

1: 1·05 .. ; July, ... 
1: 1·05 1: 1·06 January': 

1 :0·83 l :.0·97 July. 
.. 

1 :0·99' 
: ... 

1: 1·12 .Tanuar~5 
1 :0·9 1: 1·09 Ju(v( \ 

1: 1·48 
I • 

1: 0·94 :anuary •.. 

1 :0·95 1: 0·9 July. 

1: 1·11 1 :0·9 January. . 
1: 1'06 1: rot July.• 

1 :0·96 .. . January. 

1 :0·94 .. 'JulY. 

.. .. ·January. 

.. .. July. 

1:1-66 1 :0·94 Jan~· 
1: 1·06 1: 1·4'1 J~y. 

1 :0·7 1 :0·68 January .. 

1: 1·06 1 :0·96 July. 

1: 1·4 1 :0·73 January~ 
1 :1·05 1 ::0·6~ ! July·. 

; ... .. Januarr-,. 
' .. .. July._ 

.. 1 :0·8 January,, 

.. 1: 0 ·$4 July._ 

1 :0·78 1:-0 ·-78 January,_· 

1:0·80 1 :o-86 July. 

.. ••.'"' January., . .. . .. . . July._ 

1 :0·53 . 1 :o-66 . January, 

1:0·60 1:0·78 luly. 



Categor. of work. 

Dlat. boiler maker 

"Ditto 

.Aeslatant dlat. boiler maker 

,Ditto 

8up1. boller, !Jlllker 

·Ditto·· ., 

Supg. boiler maker, a;rade A 

Ditto •. 

Boiler maker •• 

Ditto 

Copper smith .. 

Ditto 

Tlnemith 

Do. 

Jl)ackemith 

Do. 

•Turnen 

Do •.•. 

'l'alnter .. 
Do. 

Carpenter 

Do. 

Kaeon 
Do. .. 

lolnt maken •• 

Dltt~ •• 

Coal muccadum 

Ditto 

Cleaner muceadum 

Ditto 

• 

. 

66 

January 1929. 

July 1929, 

Rs. a. p. Rs. a. p. R•. a. p. 

1 420 0 0 420 0 0 420 0 0 420 0 0 

1400 0 0400 0 0400 0 0400 0 0 

1250 0 0250 0 0250 0 0250 0 0 

1250 0 0250 0 025110 0250 0 0 

14 50 0 0 90 0 0 2& 0 0 61 0 0 

14 57 0 0 90 0 0 35 0 0 55 0 0 

17900 7900 7900 7900 

1 79 0 0 79 0 0 79 0 0 79 0 0 

1 53 0 0 53 0 0 53 0 0 53 0 0 

1 53 0 0 ~ 0 0 ~ 0 0 ~ 0 0 

2 59 0 0 62 0 0 60 0 0 61 0 0 

2 61 0 0 78 0 0 66 0 0 72 0 0 

7 '50 0 0 73 0 0 26 0 . 0 60 0 0 

7 51 0 0 73 0 0 26 0 0 51 0 0 

1 53 0 0 53 0 0 53 0 0 53 0 0 

15300 5300 5300 5300 

15000 5000 5000 5000 

16000 5000 5000 5000 

2 28 0 0 30 0 0 28 0 0 29 0 0 

2 28 0 0 30 0 0 25 0 0 27 0 0 

li 20 0 0 22 0 0 20 0 0 21 0 0 

li 20 0 0 22 0 0 20 0 0 21 0 0 

s 2200 2500 2200 2300 

s 2400 2600 2300 2500 

s 26 0 0 30 0 0 121 0 0 27 0 0 

s 26 0 0 30 0 0 21 0 0 27 0 0 

LOCO SHED, 
Wages 

JanuAry 

July 

Rs. a. p. Ro. a. p. 

1 ~20 0 0 378 0 0 

1 420 0 0 3911 0 0 

.. . 
I 

13 67 0 0 100 0 0 

13 70 o o 100 0 o I 

1790071100 

1 79 0 0 79 0 0 

125002300 

270007000 

270007000 

6 51 0 0 70 0 0 

653007000 

1 53 o o 53 o e 
1 53 0 0 53 0 0 

150005000 

1 50 0 0 47 0 0 

230003000 

230003000 

724002400 

72400UOO 

s 24 0 0 28 0 0 

325002900 

828003000 

32800,3080 
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Form--contd. 
~ 

11133 •. ' 

1933. 
'11. 

67 

JanuaT]l1938. I 
' ~ Jul7 1937. Raticr 

-earnings. ,-, • 'Monthly earnings. •• col~ 8. 

1

--------J------------------------1 co~~n 
• Numbe~ Wage 

Average. 

~:io 1. 
column Remarks. 

16 to 
column&. 

~~--i.-v-er-a-ge-:-:-l wo~:enl.l p~~~T. ~mum. Minimum. 

-__ Io..;...._l n -I 12 .l;_.-_-~--~-3~~~-1--1-'---1~--15--l·--1-8---'i'"· --~-7---1--1-8--+----~-9--
1 ,..-,- ·-

1 R•. a. p. 1 Rs. a. p. Ra. a. 1>• Rs. a. p. Rs. a. p. Ra. a. p. 

.178 0 0 378 0 0 • -1 420 0 0 420 0 0 420 0 0 420 0 0 

!
go:~ o 399 :~· o ::. 1 420 :~ o 4» :~ o 420 :~ o 420 :~ o 

. • • • 2 115 0 . 0 140 0 0 84 0 0 112 0 0 

.. .. 21050013000800010500 

.Btl 0 0 67 0 • 0 

38 0 0 611 0 0 

iO 0 0 711 0 0 

70 0 0 79 0 0 

28002300 

70007000 

70007000 

30 0 0 51 0 0 

33 0 0 58 0 0 

&8005300 

&S 0 0 63 0 0 

>ooo60oo 
".7 0 0 47 0 0 

30003000 

.~o o o 30 o o 
2J 0 0 u 0 0 

230012600 

1200-UOO 

1 140 0 0 140 0 0 140 0 0 140 0 0 

2 1130 0 0 130 0 0 130 0 0 130 0 0 

· Ill 48 0 0 80 0 0 22 0 0 47 0 0 

10 47 0 0 80 0 0 14 0 0 46 0 () 
.• 
17900 790'0 7900 7900 

17900 7900 7900 7900 

12400 uoo 2400 2400 

12400 2300 2300 2300 

II 4300 6900 2400 4300 

17000 7000 7000 7000 

7 57 0 0 70 0 0 36 0 0 56 0 0 

li 61 0 0 70 0 0 39 0 0 61 0 0 

15300 6900 6900 6300 

15300 5300 5300 5900 

15000 4800 4800 4800 

1 50oo 50'oo 5ooo 6000 

15000 5000 5000 6000 

15900 5000 5000 5000 

s 26 0 0 30 0 0 22 0 0 26 0 0 

ta 0 0 !5 0 0 3 i ~·) 0 0 30 0 0 22 0 0 26 0 0 

00 3000 3000 3000 

00 3000 3000 3000 iU002800 130 

1: 1·11 

1: 1·003 

• 

1 :0·91 

1: 0·79 

1: 2·3 

1 :0·87 

1: 1·02 

1 :0·98 

1 :0·96 

1: 1·27 

I :0·96 

1:0·9 

1 :0·87 

1:0·87 

1 :O-Il!; 

1 :0·96 

I :0·96 

•• January. 

:1 : 0·95 July. 

January. 

July. 

January •. ; 

July • 

January. 

July. 

1: 1·29 January. 

1:1-19 July. 

January •. 

July. 

1: 2·2 January, 

1: 2·3 • July. 

1: 1·41 January;·: 

1: 1·02 July. 

1: 0·111 January. 

1: 0·83 July. 

January, 

July. 

1 : 1·04 January, • 

1: 1·2 .July. 

1:0-68 January. 

l: 0·54 July • 

.'. January. ~ 
July. 

1 :0-88 January, 

1: 0·116 July. 

1:0·11 

1 :0·11 

January. 

July. 

! ~· o • 28 o o I 1 

1

. ~·~ 

,--------~--~--~------~--~--~--~-----
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January I929. . \ ~ 

July I929. 

Category of work. 
Monthly earning•. 

Number Wage 
of- rate 

~::=l Minimum., 
. workers. P.orT. 

Average. 

1 2 3 4 5 I 6 

' 
Rs. a. p. Rs. a. p. Rs. a. p. Ra. a. p. 

Men. 

Steam erane driver .. 2 73 0 0 73 0 0 73 0 0 73 0 0 .. 

• Ditto .. 2 73 0 0 73 0 0 73 0 0 73 0 0 

Coal crane drl ver .. 5 26 0 0 3I 0 0 24 0 0 27 0 0 . 
Ditto .. .. 5 27 0 0 3I 0 0 20 0 0 27 0 0 

Store lssuera .. .. ... . . . . .. . . 
Ditto .. .. .. . . .. . . .. 

Machine mall. .. .. .. .. . . .. . . 
' -

Ditto .. .. .. .. . . .. . . .. . 
Steamman .. .. 7 20 0 0 24 0 0 I5 0 0 20 0 0 

Ditto .. .. 7 20 0 0 25 0 0 IS 0 0 20 0 0 

Pump Engine drivers .. 11 26 0 0 so 0 0 I8 0 0 26 0 0 

Ditto .. .. I2 27 0 0 so 0 0 20 0 0 27 0 0 

Mechanic coolies .. I42 I6 0 0 2I 0 0 7 0 0 I5 0 0 

Ditto .. .. I 59 I6 0 0 25 0 0 9 0 0 I5 0 0 

Shed coolies men .. I9I I4 0 0 I7 0 0 3 0 0 I3 0 0 

Dit~ .. 236 14 0 0 20 0 0 2 0 0 I3 0 0 .. 
Shed coolies women .. 2S I3 0 0 I4 0 0 I2 0 0 I3 0 0 

Ditto .. 2S I3 0 0 I4 0 0 11 0 0 IS 0 0 

. ~nglne examiner .. .. .. .. .. .. 
Ditto .. .. .. .. .. .. .. 

.Fitting sta11supervlsor .. I 190 0 0 190 0 0 I90 0 0 I90 0 0 

Ditto .. .. 2 I 50 0 0 190 0 0 110 0 0 150 0 0 

Indian stall supervisor .. 2 I63 0 0 165 0 0 98 0 0 13I 0 0 

Ditto .. 1 150 0 0 150 0 0 I 50 0 0 I 50 0 0 

Run~ apprentlcea grade I .. .. .. .. .. 
Ditto .. . ' .. I .. .. .. .. .. 

Shed apprentices .. 32 28 0 0 60 0 0 9 0 0 26 0 0 

Ditto .. .. 97 29 0 0 60 0 0 9 0 0 28 0 0 

LOCO SHED, 
Wages 

January -----
July 

. 
I Monthly 

Number Wage 
ol rate 

workers . P.orT. 
Maximum., 

7 8 II. 

Ra. a. p. Ra. a. p. 

2 1.3 0 0 73 0 0 

2 73 0 0 73 0 0 

4 30 0 0 sa 0 0 

4 so 0 0 33 0 0 

2 u 0 0 29 0 0 

. . .. . . 

.. .. . . 

.. .. .. 
6 22 0 0 23 0 0 

6 22 0 0 24 0 0 

3 24 0 0 24 0 0 

s 24 0 0 30 0 0 

93 I8 0 0 20 0 0 
' 87 I8 0 0 2I 0 0 

I76 I5 0 0 I7 8 0 

I74 15 0 0 I7 0 0 

22 IS 0 0 IS 0 0 

22 I3 0 0 a 0 0 

.. .. .. 

.. .. .. 

.. .. .. 

.. .. .. 
I 190 0 0 I71 0 0 

' 

1 200 0 0 I90 0 0 ~ 
.. .. .. 
.. .. .. 

2I so 0 0 60 0 0 

I8 40 0 0 115 0 0 



ADRA-concld. 

Form-condd. 

Hl~~--11133. 
.. 

earnings. 
Number 

of 

Minimum. Average. 
workers. 

10 11 •• 12 

Rs. a. p. Rs. a. p. 

I" 0 0 ~~ 0 0 .. 
73 0 0 73 0 0 . .. 

J :: 

0 0 30 0 0 3 

0 0 30 0 0 3 

23 0 0 26 0 0 .3 

.. .. 8 

.. .. 2 
,...,. 

2 .. 
17 0 0 23 0 0 6 

21 0 0 24 0 0 6 

23 0 0 24 0 0 4 

25 0 0 26 0 0 s 
6 0 0 17 0 0 92 

1 0 0 18 0 0 67 

2 0 0 14 0 0 163 

1 0 0 15 0 0 175 

6 0 0 12 0 0 19 

11 0 0 12 0 0 19 

.. .. 2 

.. .. ~ .. .. 1 

.. .. .. 
171 0 0 171 0 0 .. 
190 0 0 190 0 0 .. 

.. .. 15 

.. .. 9 

9 0 I! 35 0 0 8 

15 0 0 88 0 0 e 

I 

69 

-
January 1ll38. 

iuly 1937, Ratio Ratio 
of of 

column column Bemarb. ' llto 16 to Monthly earnings. column 6. column 6. Wage 

.Maximum.) Minimum.J 

rate 
~ P.orT. 
~ 

Average. 

I I 
. 13 14 15 16 17 18 19 '--· - . 

·------Re. a. p. j :as·.· a. p. -Re. a. p. Rs. a. p. 

I 

.. .. .. .. .. .. January, ... . . .. .. .. .. July, 
42 0 0 42 0 0 42 0 0 42 0 0 1: 0·11 1 :0·66 January.• 
ss 0 0 39 0 0 17 0 0 27 0 0 1 :0·9 1:1 July. 
29 0 0 30 0 0 17 0 0 24 0 0 .. .. January. 
28 0 0 30 0 0 9 0 0 22 0 0 .. . . July, 
so 0 0 86 0 0 24 0 0 30 0 0 .. .. January, 
30 0 0 33 0 0 27 0 0 so 0 0 .. .. July, 
22 0 0 23 0 0 16 0 0 22 0 0 1 :0·87 1: 0·9 January, 
22 0 0 23 0 0 16 0 0 22 0 0 1 :0·83 1 :0·9 July, 
24 0 0 24 0 0 28 0 0 22 0 0 1: 1·08 1: 1·08 January, 
24 0 0 24 0 0 23 0 0 24 0 0 1: 1·04 1: 1·12 July, 
19 0 0 22 0 0 li 0 0 18 0 0 1 :0·88 1 :0·83 January, 
18 0 0 20 8 0 2 0 0 17 0 0 1: 0·83 1 :0·88 July, 
15 0 0 15 0 0 1 0 0 14 0 0 1: 0·92 1 :0·92 January, . 15 0 0 15 0 0 5 0 0 13 0 0 1 :0·87 .. July, 
13 0 0 14 0 0 12 0 0 13 0 0 1: 1·16 1: 1·08 Janllar1\ 
13 0 0 13 8 0 7 0 0 12 0 0 1: 1·08 1: 1·08 July, 

120 0 0 120 0 0 120 0 0 120 0 0 .. .. Januarp. 
120 0 0 120 0 0 120 0 0 120 0 0 ... .. July, 
150 0 0 150 0 0 150 0 0 150 0 0 .. 1: 1·27 January, .. .. .. .. .. .. July • ~ .. .. .. .. 1 :0·77 .. Jannary, .. .. .. .. 1: 0·79 .. July. 
46 0 0 73 0 0 22 0 0 48 0 0 .. .. January, 
47 0 0 69 0 0 9 0 0 45 0 0 .. .. July, 
16 0 0 86 0 0 11 0 0 20 0 0 1 :0·74 1 :1·3 January,. 
15 0 0 19 0 0 13 0 0 13 0 0 1 :0·68 1: 2·0 July, 
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Answers to questionnaire of the Labour Enquiry Committee, 
Bihar. 

Wagon Repair Shop, Adra. 
1. Officers-Manager of Factory (D. L S.-ADA) 

Supervisors 
Clorka 
Workpeople 

2. (a) 231. 
(b) NiL 

•• 
Men 
Women 
Children 

3. About 69 per cent. 

Total 

4 .. From Bihar PrvvincP mainly. 
5. Proportion 1 to 231. 
6. Staff lt>ft service-

1 
2 

3. 

4 
218 

7 
Nil 

231 

19:16. 1937. 

Retirement Nil Nil 
Dismissal Nil Nil 
Sickness or accident 1 Nil 
Slackness or stoppage of operations Nil .Nil 
On their own account resigned · • • Nil ~il 

Discharged from esteMisbment-this item is 
added 1 1 

Total 2 1 

16. Apprentices are trained in the Kharagpur Workshops. 
Copies of Service Agreements attached. (.lrot pr~nted). 

17. Yes~ pro,·ided men in lo\\er grade are suitable for pro• 
motion to higher grade. A list is enclosed showing the old and 
revised. scales of pay ; the latter are applicable to those 
appointed on or after 16th July 1931. (Not printed). 
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1933-1937. 
PROHOTION FRO~ LOWER TO HIGHER GRADE. 

From 

Coolies, Group. X · 

Rough- Painter, Group VI, 
Grade II . 

To 
Rough Painter, Group VI, 

Grade II. 
Painter, Group IV, Grade I 

Total. . 

6 

24 

. Carpenter, Group IV~ Grade II Carpent-er, Group IV, 2 
GradeL 

Rivetter. Group IV, Grade II Revetter, Group IV, G~de 3 
L 

.Blacksmith,· Group II, Grade II Blacksmith, Group· II, 6 
· · Grade I. 

:Machinemen, Group II, Grade Machinemen, Group II, 3 
II. Grade I. 

Fit~ers, Group IV, Grade II.. Fitters, Group IV, -Grade I 24 

23. Sundays are non-working days. On account of impor· 
tant festhals, 14 paid holidays and 9 unpaid holidays are 
gtanted to the daily-rated staff. The daily-rated ·litaff work on 
alternate Saturdays for 4 hours (7 A.ll. to 11 A.M.), the other 
Saturdays being non-working days for them. 'lhe monthly-rated 
staff do not work on lwlidays but work on all Saturdays for ~ 
hours. · 

30. None. 

32. Late. attendnnce is dealt with by fines. Partial attends 
ance is dealt with by deduction of proportionate wages. 

34. The hours of work are as foll~ws :-

Forenoon 
Afternoon .. 

NoRMAL HOUR OP WORK, 

7 tc. 11 hours, 
12 to 16-30 hours. 

35. Only one shift is worked, vide question 34 above. 

The hours of work, r~t and intervals are the same in 
the case of supervising and clerical staff, and workers including 
women working in all section of work. . ; 

. 36. Yes. This is a continuous process factory. 
· Rest is given to all continuous workers every week. 

The shifts are detailed in answer to question 35 • 
. The limit of 54 and 56 hours per week as provid~d in 

ieclion. 3! of the Facto1ies Act is not e~ceed~~ 
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38. (a) Yes. In order to clear urgent rush of work, over· 
time is worked by some daily-rated EmployeC;s in this Factory at 
times, subject, however, to the total hours in a week not exceed
ing the limit laid down in tpe Factory Act. 

(b) Overtime is calculated at the same rate as daily · 
wages. 

39. See answer to 38. 

41. (a) The number of days on which the Factory worked 
during each of the last five years is furnished below :-· 

1933 
1934 
1935 
1936 
U37 

Year. 

.. 
,. 

Number of daya 
on which daily· 

rated staff 
worked. 

234 
235 
239 
207 
241 

Number of 
days on which 
monthly-rated 
ataff worked. 

313 
313 
313 
314 
313 

(b) '!here was no stoppage of work on account of over
hauling or breakdown. 

49. The rates of pay of workers are fixed on time-rate, and 
not on basis of piece-work. A statement furnishing the informa-. 
tion required is attached. · 

51. The rate of wages depends upon the amount of skill•.and 
training required for a particular category in the case of skilled 
and semi-skilled workers, },or instance, tJ. Fitter requires more 
skill and training than, a Painter and h.ence a. Fitter is paid more. 
than a Painier.. · 

53. l(a) All categories of artisans, skilled, 
semi-skilled and nnskilled labourers 
have their wages calculated on a 
daily-rated basis. 

(d) The rest of the staff, i.e., Sup. 
Clerical and Peons, have their 

, wages- calculated on a monthly-rat.~ 
basis. · 

(b) a1;1d. (c) N~. 

~heir · Resprctive 
Dllmber. pruportioo. 

2.25. 
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Tho conversion from daily rates to mont.hly rates is not 
feasible.· 

54. (a) Both the monthly and daily-rated workers are pai<l 
monthly. 

PARTICULARS OF WAGl; PERIODS AND DATES OF PAYMENT. 

' 
}:um~fr Nombrr of c!,.y • of .. bf'IWeJD the 

Item, Group of «>mployees Wage p ·riod Date of close of the 
wr-rker•. i'l tho from and to. payu:eat. wage period 

group. a11d date of 
payment. 

2" s 6 

1 Subordinate- 6 1st to tho Between 1st About 7 
supervising close of and 6th of days. 
dcrical staff the month. the follow-
ana· peons ing month. 
on monthly • 
rates. 

2 Daily-rated 225 Do. •• Do. . . Do. 
staff. 

(c)--The monthly system of payment is. preferred with a 
view to avoiding undue clericnl work. 

5S. The old Fcales or pay shown in the list were introduc~d 
from 1st April 1929. The revised scales of pay are applicable· 
to those appointed on or after 16th July 1931~ 

70. (a) No children employedL 

(b) Ye8 . 
. (l) The Bengal and Nogpur llaihny European TiigTt 

Sclicol, Adra. 
(2) 'Ihe Bengal and Nagpur Railway GirL,' Sd10nl, Adra. 
(3) 'Ihe I::erogal and Nagpur Railway Incl"an High Schoof~ 

. Adra. ' · 

(4) 'll1e Ben~~l and Nagpur Railway Uiddle EngliEh 
Scho0J, Adrn, for Girle. 
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(5) The Bengal and Nagpur Railway Primary Schocl !o+ 
boy~, Adra. 

(c) No. 

II. It is not possible to state exactly the number o! children 
of the employees of the Factory in particular, but the total 
number of pupils atter.ding each of the schools ml'ntioned as 
items (3), (4} and (5) are given below:-

. (3)" 404 

w 1~ 
(5) 190 

. School fees ar~ charged strictly in accordance with the 
~ standard scale fixed by the Gorernmeut of llihar and f1·ee 

studentship is granted to a limited few who are deserving and 
who fulfil the c:)ndirions laid down in the Education Code. ~ 

Students are required to purcha.~e books and other accesso· 
ries nece~sary at their own cost. An occasional and a very small 
contribution is sometimes made to poor and deserving boys from 
tL.e Poor Boy's Fund. 

• 
Endea-rours are also ma1e to supply as many books as 

pos• ible to euch boys from private sources. Neither the School 
Committee nor the Railway Administration contributes any 
funds for awarding scholarships to deserving boys. 

· 7L.Yes. 'l'he Bengal and Nngpur Railway Indian Institute, 
Adra, and tl!e Bengal and Nagpur Railway European Institute, 
Adra, provide these amenities to the Indian Employees and the 
~uroj•eJ.n and Anglo-Indian em}Jloyees respectively. 

The Indian Institute has a total membership of 490 
memben comprising all the staff of the Railway at .Adra.. It is 
equipped with a library consisting of brooks in 8 languages. · 

The European Institute, Adra, al"o provides all the amenities, 
and is equipped with an up to date library. 

83. (a)"· About 7"0 worke~s including all categories of staff 
working in the Factory are provided with quarters hy the Com· 
pany. 

(b) Nil. 

(c) !IJ.forlllation is not available. 

(d) A large number of the employees are local residents and 
lire in their houses in the surrounding villages. 
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II. The undernoted types of Railway quarters are available 

for workers:- · 

Type no. 10.50-E ·. ll'x8' 

•• no. 6104/4 10'~6"x9' 

"DO. 9986/L. 12'x9'. 

,, DO. 337 IO'x 13'-6" .. 

, no. 9428/2. ~ · 9'x10'-6" •• 

. ., no. 8058~B .• · I0'-8"x9' 

, no. 805S-A.. · 11' X 10' -S" 
and 

15'x 10'-8". 

, no. 9367-A .. 12'-6"x8'-4 ..... 
and 

11'-S"x 10'. 

, no. 9367-Dl 12'-6"x10' .. 
and 

12' -6" x u•.s". 

~. D<?- 9367-Cl 11'-S"x 11'-4" 
and • · 

15'xll'-8'~. 

-

a ) . 1 room and 
·. verandah. 

1 room and 
verandah. 

rM~nial quarters' 

a J . 

1 . room, latrine, 
bath room and 
courtyard.· 

For . skilled 
labourers. 

1 bed room, 1. l 
~itchen and lat• 
nne. 

For clerks 
2 bed rooms, I skilled 

verandah, latrine bourers. 
and courtyard. ) 

2 living rooms, ) 
kitchen and ]at- I 
rine with court~ 
yard. 

2 li'ving rooms, 
stor~ rooms; · 

and: 
la.: :-. 

kitchen, latrine ., 
a'nd courtyard. 

. These types are 
2 living rooms, I allottod to su· 
kitchen. bath per v i s i n g. 
room and lat. r Cleri~al ·:eta~. 
rine with court- whose· grades 
yard. are from 

. . . . ·Rs. 8~- to 
Type . 9367-0.I_. ·I Rs. ~o.o per 

has got an addt- month.· 
tional store room; 

I 
~. no. 342-A •• 14'-2!"X 12'.. Two rooms, 

and latrine with 
10'-7" X 12'. · courtyard. 

. ).: 
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The European and Anglo-InJian staff are provided with 
Railway quarters according to their grades. 

Average five men are-living per unit. 

84. No. A Lout 34 per cent. . 
.. 

88. (a), (b) and (c). The Bengal and Nag-pur Railway Indian 
Recreation Club, Adt·a, ~rrangcs outdoor games of Indian 
employee members of the club. '!'hero is· a Shootio~ Club, 
Bowling Club and Hccreation Club which provh~e for indoor and 
outdoor games·for European nnd Anglo-Indian staff. Both the 
Iodian and :Burope:m. Institutes also Jlrovide for indoor games 
and amusements. They have also got a Ten!'lis Club attached to 
each~ .. qutdoor games are also organised under the aegis of the 
.B~ngal and Nagpur Railway Athletio Association for all c!asses 
of~mployees·a.n<.l pnrticularly·for the menial classes. 

· (d) Refreshment Rooms at tho station nnd the railway 
.market at Adra cat;!r for the staff. . 

91. The information-is not available. It is understood that 
>there;is no difference between ·cash and credit prices. 

'In the cases of, nccidents resulting in temporary disable· 
ment of workmen 'for }leriods not exceeding seven d~ys, injury 
leave allowanceR admissi'bl~ were paid. 

No ·case of dispute regarding admissibility of compensatioa. 
arose. 
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Janll&I'J 1929. 

Jol719211. 

. Ca t.aol7 of work. 

Number Wage 
Monthly eaminp. 

of rate 
workera. P.orT. 

lluimum. Klnlmum. Average. 
' 

1 I I t 5 e 

! Re. a. p, Re ••• p. B.s ••• p. Re ••. p. 

... tant fofelll:m .. 1 (25 0 0 425 0 0 .. U5 0 0 

Ditto .. .. 1 (50 0 0 (50 0 0 .. 450 0 0 

Clerks • .. .. 3 63 0 0 76 0 0 u 0 0 63 0 0 

Do. .. ... 3 65 0 0 76 0 0 48 0 0 65 0 0 

. :Mlstr)' .. .. 1 85 0 0 85 0 0 .. 85 0 0 

Do. .. .. 1 00 0 0 00 0 0 .. 00 0 0 

. Peona -··· ·-- .. .. .. .. - ~ -- -
Do. .. .. .. .. .. .. .. 

-»laeksmith .. .. II 1 8 0 58 0 0 25 0 0 38 0 0 
per day. 

Do. .. .. II 1 8 0 57 2 0 u II 0 36 0 0 

: - perda7. 

.Fittu .. .. (6 1 5 0 6&, 0 .o -u .o .0 35 0 0 

Do. .. .. 48 1 e 0 56 15 0 18 15 0 2B 0 0 

Electric welder .. .. .. .. .. .. 
Ditto .. .. .. .. .. .. .. 

l'alnt mm-r. .. .. .. .. .. .. .. 
----- - ·---- .- - ,. ,----. . -

Ditto .. .. .. .. .. .. .. 
Lett.r writer .. .. 1 114 0 411 0 0 411 0 0 48 0 0 

DIUo .. .. 1 1lli 0 51 0 0 61 0 0 51 0 0 

llacblDemaa .. .. .. .. . . .. .. 
ro. .. .. .. .. .. .. .. 

Tumer .. .. I 1 ! 0 41 0 0 18 0 0 3J 0 0 

Do. - .. .. ' 1 I 0 f2 7 0 15 a 0 10 0 0 

Carpenter .. .. 8 1 I 0 liO 0 0 27 0 0 !8 0 0 

Do. .. 8 1 I 0 3115 0 !6 0 0 20 0 0 

Air eompresaor driver .. .. .. .. .. .. 
Ditto .. .. .. .. .. .. .. 

ll.lvetter .. .. :I 1 7 0 48 0 0 20 0 0 28 0 0 

Do. .. .. 1 8 0 t5 12 0 17 3 0 126 0 0 

Number 
of 

workera. 

7 

1 

1 

' t 
1 

1 

2 

2 

10 

II 

" 45 

.. 

.. 
1 . 
J 

.. 

.. 
' • .. 

.. 
11 

11 

1 

1 

Zl 

20 

WAGON SH 

Wages 

Janua17 

Jul7 

Wap 
llonthJJ 

rate ---
P.orT. 

llutmum. 

8 II 

IRe .•. ,_ :a. .•. p • 

400 0 0 400 0 0 

400 0 0 380 0 0 

73 0 0 80 0 0 

73 0 0 80 0 0 

75 0 0 75 0 0 

75 0 0 87 8 0 

16 0 0 17 0 0 

15 0 0 1612 :, 
2 0 0 MU 
perda7. ., 
2 0 0 51113 0 
per clay. 

1 e 0 55 13 0 

1 8 0 53 0 0 

.. .. 

.. .. 
J I 0 t7 11 0 

! ' 0 'so· 1 e 
.. .. 
.. .. 

1 II 0 " t • • • 0 SJ 1i 0 

.. .. 

.. .. 
1 8 0 t7 7 0 

1 8 0 liO 1 0 

I 2 0 46 1% 0 

! t 0 •• 7 0 

1 7 0 u ! () 

1 II 0 u 8 q 

NOTa.- (1) Alll'anuary entries should be aboWD together; alll'uly entries obould be slmiiarly treated. 
(2) U there were, in any of those months, speeial clreumstancea aucb aa mecu.nical b~k4~1fll, or lto.;J 

should be explicitly stated In the column no.19. 
(3) Please state It there bas been any ebange In the nature of .hmetlgn or~. 



~ 

OP, · ADRA. 
Form. 

193S. -1933. 

earnlnp. 

~ 

llllnlmum. Average. 

lO 11 

Jll. i. 11· Ra. a, p. 

.. '400 0 0 

.. 380 0 0 

40 0 0 13 0 0 

60 0 0 70 0 0 

.. 75 0 0 

.. 87 8 0 

16 0 0 16 0 0 

u 12 0 16 0 0 

S3 12 0 45 0 o· 

83 e 0 43 0 0 

11112 0. so 0 0 

16 'I' 0 so 0 0 

.. .. 

.. .. 
,, 16 0 48 0 0 

50 1 0 50 0 0 
.. .. 
.. .. 

22 II 0 ' 0 0 

~~~ ' 0 0, 

.. .. 

.. .. 
1716 0 81 0 0 

Ill 10 0 81 o· 0 

"ll 0 n 0 0 

u 7 0 •• 0 0 

20 6 0 S2 0 0 II' u 0 si 0 0 

79 

.January 1938. 
.. 

.July 1937 • I Ratio Ratio 
of of 

column column •llemarb. 
llto 16 to 

Monthly earnings. column&. column 6. Number Wage 
of rate 

workell!. P.orT. 
Maximum. lllincmum. Average. 

--

.I 

--= 

12- 13 14 15 16 17 18 11J - -- -- -
Ra._a. p. Ra. a. p. Ra. a. p. Ra. a. p. I 

-· 1 475 0 -0 475 0 0 
. .. .. 475 0 0 1-G5 ·8 -·1 475 0 0 475 0 0 .. 475 0 0 1·1 ·8 

' 69 0 o. 80 0 0 60 0 0 69 0 0 ·8 1·05 

' 68 0 0 80 0 0 56 0 0 68 0 
.. 

0 ·9 1·07 
1 . 95 0 0 ~5 0 0 .. 95 0 0 1·1 ·7 

'1 95 0 0 90 0 0 96 0 0 1·02 ·7 . . 
2 16 8 0 17 0 0 16 0 0 16 8 0 .. ·D 
2 16 8 0 17 0 0 16 0 0 16 8 0 .. ·D 
9 2 6 0 67 0 0 

per day. 
33 7 0 47 0 0 ·8 ·8 

D 2 ' 0 66 8 0 
per day. 

3 13 0 51 0 0 ·8 •7 

46 1 13 0 66 14 0 z z 0 39 0 0 1·2 ·II 
46! 1 13 0 6614 0 Nil 41 0 0 ·II •7 
1 2 1 0 87 2 0 87 2 0 37 0 0 .. .. 
2 1 18 0 4G 12 0 35 8 0. 41 0 0 .. . . 
1 2 12 0 64 li 0 G4 6 0 G4 0 0 .. .. 
1 2 12 0. 63 1 0 63 1 0 63 0 0 .. .. .. .. I .. .. .. .. .. I .. .. 

o 1 88 

.. .. .. .. .. 
2/2 58 12 0 0 50 0 0 .. .. .. 
£/S G2 ' 0 32 10 0 52 0 0 .. .. . . .. .. _ .. .. .. . . .. .. .. .. .. .. .. .. 
11 1 12 0 68 13 0 D 5 0 37 0 0 •II ·8 
1-l 113 !I 56 14 0 21 12 0 35 0 0 ·II -8 
1 2 8 0 I 56 7 0 58 7 0 56 0 0 .. .. 
1 I .8 0 67 0 0 67 0 0 67 0 0 .. .. 

20 113 0 46 10 0 31 ' 0 37 0 0 •II ~J 20 llS 0 ro·u 0 31 ·z 0 ~ 0 0 ·8 ., .. 
P•i~ for o,·~rl"•lliDr, or etrlke, which will alfect the comparability of monthl7 earnluil, the&e and their duratio

11 



- Cla&eao!J' of wort. 

January 1020. 

.July 11120. 

Number Wage Monthly eamiDp. 
of rate ' 

worken. P.orT. ~~ 

-------~---_--~---~~-+---~-~-Maxlm--4-o_m_c=_ '":P·I 

CraBe driver •'• 

Ditto 

-Whitel'letaller 

"'litto •• 

Houlder 

Do. 

Painter rough •• 

. Ditto •• 

ll:nceadom 

Do. 

Slinger 

Do. 

Store man 

Ditto 

I -
Hammer man •• 

Ditto 

IJfter and repaeker 

Ditto 

1Uvert boJ' 

Ditto 

Polntsman· 

Do. 

Cooly 

Do. 

J'emale eooly •• 

Ditto 

Rs. a. p. 

II 014 0 

2 0 15 0 

Rs. a. p. Rs. a. p. 

28 0 0 23 0 0 

28002400 

Rs ••• p. 

25 0 0 

25 0 0 

2 

2 

28 

28 

1 

1 

1 

1 

10 

10 

I .. 

1 12 0 48 0 0 43 0 0 48 0 0 

1 12 0 50 10 0 42 0 0 4 7 0 0 

0 15 0 38 0 0 17 0 0 22 0 0 

0 15 . 0 u 0 0 14 0 0 111 0 0 

0 12 0 111 9 0 111 9 0 20 0 0 

0 13 0 20 0 0 20 0 0 20 0 0 

1 8 0 35 0 0 35 0 0 35 0 0 

1 8 0 39 0 0 Sll 0 0 39 0 0 

0 11 8 20 0 0 18 0 0 17 0 0 

0 ~~ 0 21 .: 0 114 .: 0 16 .: 0 

8 0701480 8401100 

& 0 8 0 12 13 0 10 12 0 12 0 0 

78 0981480 8401100 

76 0 8 0 12 13 0 10 12 0 12 0 0 

8 080130011001200 

8 I o 8 o 13 o o 10 o o 12 o o 

WAGON SHOP,. 
Wages Fo 

. .January 

.JulY 

Monlhly 

of rate 
Number I w~: 
workera., P. or 1'._. -1----l Moximnm. 

7 8 D 

----l---J---! 

II 

II 

2 

2 

25 

25 

1 

1 

B.a. a. p. B.a. a. p. 

18080110 

11103~110 

2 0 0 48 0 0 

20045160 

1 2 0 81 0 0 

1 2 0 31 14 0 

1 0 0 21 7 0 

1202510· 

2 0 12 0 HI 6 0 

1 

1 

10 

10 

s 
s 
8 

8 

1 

1 

611 

87 

7 

7 

2 0 0 82 8 

2 0 0 u 4 

0 1ii 0 22 9 

0 15 0 22 ' 

0 13 0 18 5 0 

0 13 0 17 10 0 

0 12 0 18 5 0 

0 IS 0 17 10 0 

0 12 0 16 2 0 ' 

0 12 0 18 11 0 

0110H>80 

o 11 o to 5 o 
09012110 

0001280 

:NOTII- (1) All Jaauary entrlet! obould be shown together; all .July entries should be similarly treated. 
(2) If there were, In any of those months, opecial clrculQStante@ such as mechanical breakdo'IFII, or atop 

sllould be exJ>Ilcltly otated Ia the coiUIDB no. Ill. · 
(3) l'kaee st3te If there bas been any change In the aature of function. or prott'H. 

. 



'AD R A -concld. 

rm-concld. 

1933. --1933. 

earnlnge. 
·Number 

of 
workei'B. 

Minimum. Average. 

10 11 12 
.. 

lh. a. p. Rs. a. p. 

24.2 0 27 0 0 2 

so 10 0 33 0 ·0 2 

"10 0 45 .o 0 1 

u 8 0 45 0 0 2 

.. ... .. 

.. .. .. .. 

11 4 0 23 0 0 24 .. 
21 9 0 24 0 Q 24 

21 7 0 21 0 0 1 

25 1 0 25 0 0 1 

.. .. 2 

15 2 0 15 12 0 2 

S2 8· 0 S3. 0 0 1 

u ' 0 44 0 0 1 

17 8 0 18 0 0 10 

10 H 0 20 0 0 10 

16 11 0 1111 0 3 

17 1 0 17 ' 0 s 
16 8 0 17 0 0 :I 15 2 0 17. 0 0 

,16 2 0 16. 2 0 1 

16 11 0 16 11 0 1 

u 2 0 H 0 0 69 

.8 12 0 14 0 0 69 

9 7 0 12 0 0 7 

1116 0 t 12 0 0 7 

81 

January 1038. . . . 

July 1937; Ratio Ratio 
' of of 

column column Remarks. 
llto 16 to 

w•~ j Monthly earnings, column 6. columa6. 

rate .. 
P.orT. . -• . :Maxunum. liUnimum. Average. . 

13 u 15 16 17 1S 19 

Rs. a. p. Rs. a, p. Rs. a. p. Rs. a. p. -
2 0 0 55 2 0. sou 0 43 0 0 ·9 ·6 

2 0 0 52 8 0 45 1 0 49 0 0 ·7 ·6 
~ 

2 0 0 46 12 0 46 12 0 47 0 0 .. 
1 10 0 46 8 0 84 1 0 41 0 

·-1-- .. 
0 .. .. 

.. .. .. .. .. .. 
. . .. .. .. .. .. .. 

1 7 0 23 10 . 0 16 13 0 28 0 0 ·9 :8 

1 7 0 33 7 0 10 8 0 27 0 0 ·8 ·7 

1 9 0 32 15 0 32 15 0 33 0 0 ·9 ·6 

1 9 0 35 6 0 S5 5 0 35 0 0 ·8 ·6 

1 0 0 20 5 0 18 2 0 12 3 0 . . .. 
1 0 0 19 6 0 17 6 0 18 5 0 .. .. 
2 1 0 29 8 0 28 8 0 30 0 0 1·06 ·9 

2 1 0 47 13 0 47 13 0 48 0 0 ·9 ·8 

1 0 0 23 6 0 10 2 0 20 0 0 ·9 ·8 

1 0 0 23 2 0 15 0 0 20 0 0 ·8 ·8 

1 0 0 23 6 0 20 0 0 21 0 0 .. .. 
1 0 0 21 14 0 22. 9 0 22 0 0 .. .. 
014 0 20 7 0 16 12 0 19 0 0 ·6 ··5 

0 14 0 20 6 0 16 15 0 19 0 0 ·7 ·6 

0 12 0 16 12 0 16 12 0 16 12 0 .. .. 
0 12 0 15 7 0 15 7 0. 15 7 0 .. .. 

. 0 11 0 16 13 0 12 6 0 15 0 0 ·8 ·7 

0 it 0 16 11 0 1114 0 15 0 0 ·9 ·8 

0 9 0 13 1 0 10 3 0 12 0 0 .. .. 
v 9 0 13 1 0 10 0 0 12 0 0 .. ··- -

paae for ov>rhaullng, or strike; which will aff~ct 'tbe I)Omparabillty of mo:tthly earnliigs, these and their duration 

-
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Answers ta questionnaire of the Labour Enquiry Committee, 
Bihar. 

Loco Running shed, Purulia. 
1. Officers · Manager of the factory (D.L.S. 1 

Clerks 

Workpeople 

-A.D. A.) 
Supervisors 

{ 

l\Ien 
• . Women 

Children 

2. (a) Permanently "tettled •• 
(b) Migratory 

3. 46 per cent. 
4. From Bihar and Bengal provinces. 
5 •. Proportion 1 to 15. 

6. S!alt left service. 
Retirement 
Dismissal 
Sickness or accident 
Slackuess or stoppage of operations 
On their own account 
Discharged from e~ tlblishment
(This item is added) 

Total 

Total 

17. Please see reply regarding Ta.ta shed. 
1933-1937. 

193d. 
2 

Nil 
3 

Nil. 
2 

11 

18 

"2 
4 

100 
Nil. 
Nil. 

106 

106 
Nil. 

1937. 
Nil. 
Nil. 

1 
Nil. 

1 

5 

7 

PROlf.O'fiON FROM LOWER 'IO HIGHER GRADE. 

From. 
Shed cooly 
Mechanical cooly 
Mechanical cooly 
Running apprentices •• 

To. 
Khala:si •• 
Assistant Fitter .• 
Assistant BoilP.r maker 
Fitters 

Total 

Total number. 
1 
1 
1 
2 

5 

~0. Numbe.r of workers p1•ni~hed in the year ended 31st 
:March 19:~8 :-

Reduction in pay • • 1 



83 

34 .. (1) Gent>ral shift, i.e., from 7 to 11 hours and·l3 to 
17 hours. This is applied to clerical 'staff and certain other 
(supenisory) .staff. 

(2) Three sh;fts, i.e., 0 to 8 hours, R to 16 hours and 16 to 
0 hours ; chaoging every week in rotation. • 

· 35. The hours· of. work, rest . and intervals are noted 
below:.:...._ · 

Normal hours of work. 

Particular~ of a b i!te .• 

I Hours of IntPrval fot· Hours of 
work. each ~hift. lest. 

Daily shift .. 7 to 11 } 2 hours 14 hours 
13 to 17 

1st week shift .. 0 to 8 hours Continuous 16 
" 2nd week shift .. 8 to 16 " Do. 16 .. 

Srd week shift .. 16 to 0 
" 

Do. 16 
" 

36. Please see reply regarding Adra shed. 
4·9. 1V'nges form attached. 
5t. 

I Wage reriod. 
Number (If 

I 

Group 
Item of en,.,Jn,.ees Date ofJ>ayment. 

in the group. no. workers. From-To. . 

3 

1 Loco shed 100 6th of a Between 7th 
staff. month to and 14th 

5th of tho of a month. 
following 
month. 

2 Subordinate 6 let to close Between let 
6UfelVising of a month. end 6th of 
staff and \he follow-

· . clerical stall ,. ing month. 

Remarks. 

Rest on 
Sunday. 

Number of 
clays bet.v,en 
th~ close of 
wa.e:o period 
and the date 
of payment. 

6 

.About 7 to 
tq days 
on aver-
age. 

.About 7 
days .. 



70. l(a) No children employed. 

(b) No, n(lt by the. BP.ngal-Nagpur Railway. Purulia 
Civil town, which is adjl\ce-at has schools in. which the children 
of the employees study. 

II. The information is not available. 

71. (a) Yes. The Bengal-Nagpur Railway Indian Institute 
at Purulia provides the necessary facilities for Reading rooms 

. and is also equipped with a library. 

(b) .About 50 per cent of the staff who are members of the 
institute attend the same daily. 

83. I(a) ~9 workers including all categories of staff working 
in th~ Factol'y are provided with quarters by the Company. 

(b) Nil. 

(c) Information n:lt available. 

(d) A large number of the employees are local residents and 
live in their houses in the adjacent villages. 

II. The following t-.re types of quarters available for the 
workers:-

1050-A •• 

s;.a!J4 

998.ijl 

. 3J7-A •• 

9428/2 

8058-B •• 

8058-A •• 

·11'x8' 

10'-6"' X 9' •• 

12' X 9' 

10'x13'-6• 

9' X 10'-6• •• 

ll'x10'-8"' 
and 

15'x 10'-8"'. 

1 room and a verandah} 
Menial quarters. 

1 room and a verandah 

1 room, latrine, bath Skilled labour. 
room and courtyard. 

1 bed room, 1 kitchen1 . 
and latrine. · 

2 bed rooms, verandah, > Clerks and skilled 
latrine and court- J labour. 
yard. J 

2 living rooms, kitchen) 
and latrine wiLh I All clerical and 
courtyard. supervising staff 

2 living rooms, store > whose grades are 
room, kitchen and I Rs. 80 toRs. 200 
latrine with court- per month. 
yard. J 

• 



9367:A/1 12':_6 11 x8'-) .; 
4". 11'-8'! X r . . 
10'. · 2 living rooms, kitchen, 

9367-Bji · 12'-6'' X 10', ·bath room nnd latrine 
. . 12'--:-6"x 11' > with courtyard. Type 

All clerical and 

-8" .. · 1· 9367-C/1 : has an 
93~7.0/1 11'-8" X 11' I additional store room .. 

· -4", l5'x · 1 

' supervising staff 
whose grades are 
Ra. 80 toRs. 200 
per month, 

11'-8". . J . 
342-A • ; 14' -2!" X 12' 2 rooms, latrine with Ditto. 

~10" and courtyard. 
10'-7"x12'. · 

: The European and Anglo-Indian staff are irrovided with 
Railway quarters according to their grades. 

· Average 5 men are living per unit. 
84; No. About 27 ·per cent. 
88. (a) None by the Railway. The Civil town of Purulia 

has got Jlecreationclubs and grounds, which are open for member• 
ship·to all. ~he Bengal-~agpur Railway Athletic .. o\ssociation 
( headq uartcrs, Kharagpur) organises matches ·and·· tournaments 
in which staff are encouragf'd to take part: 

(b) and (c) The Bengal-Nagpur Railway Indian Institute, 
Purulia, provides facilities for indoor games and ·other amuse· 
ments. . .· · 

(d) The Bengal-Nagpur Railway refreshment ·room ·at the 
station and t.he markets in the adjacent Civil town· o[ Purulia 
·cater" for refreshments and other nP-cessaries to the staff. 

91. See .reply regarding Adra workshops. 
91f. Year. 

1935 
1936 
1937 

100. (a) Year. 

1935 
1936 
1937. 

.. 
Total 

.. 

.. . . 

~umber of a·ccident~. 
Nil. 

5 
13 

··18. 

Numb~r of eases in which 
compensation. waa paid. 

. .Nil. 
. . 3 

.. 8 

Total • • · ·11 -. In tL.e case of accidents resulting in temporary disablement 
of workmen for periods not exceeding 7 days, injury leave allow~ 
ances were paid. · 

(b) No case of dispute regarding admissibility of compensa.• 
tion arose. 



Categoi'J' of work. 

Number 
of 

worken. 
~ 

- . 
1 2 .. 

Loco. foreman •• .. 1 

Ditto .. .. 1 

Shed clerk .. .. 1 

Ditto .. .. 1 

Store clerk .. .. .. 
Ditto ... .. .. 

Peon .. .. 1 

Do. .. .. 1 

Supvg. fitter .. .. . . 
Ditto .. .. .. 

Ticket clerk .. .. 1 

Ditto ·~ .. 1 

:S:ead fitter .. .. 1 

Ditto .. .. 1 

J'ltten .. .. 9 

' Do. .. .. 7 

Shed apprentice .. 8 
Ditto ' .. .. :i 

Blacksmith .. .. ·1 

Do. .. .. .. 1 

Turner .. .. 1 

Do. .. .. 1 

.Joint maker .. .. 1 

Ditto .. .. 1 

Boller maker .. .. .. 8 . . 
Ditto .. .. 8 

Store clerkli .. .. 1 .. 
Ditto .. .. 1 

Kuccadum .. 8 

' 
Do. .. .. 4 

Steam-man .. .. 8 

.Do, .. .. II 

January 1929. 

July 1929. 

Wnge 
Monthly earninge. 

rate 
P.orT. 

PURULIA•RANCHI 
Wages 

January 

.luly 

-
Number Wag• 

Monthly 

of rate -----workcn. P.orT. 
MaXimum. Minimum. I Average. l!altlmum. 

3 ' 6 • 7 8 9 

Rs. Ra. Rs. :rts. Ra. Rs. 

875 875 875 375 1 230 208 

220 220 220 220 1 230 219 

68 68 68 68 8 65 75 

72 72 72 72 8 60 69 

.. . . .. . . .. .. . . 

.. . . .. .. .. .. .•• 

1'1 17 17 17 1 16 16 

17 13 13 18 1 16 16 

.. .. .. .. .. .. . . 

.. .. .. .. .. .. . . 
611 56 56 56 1 68 68 

60 60 60 60 1 72 n 
90 90 119 99 1 85 S5 

99 !19 99 99 1 85 85 

45 so 29 42 8 56 80 

48 80 82 48 6 u 80 

10 10 10 10 2 111 19 

10 10 10 10 2 10 19 

66 66 66 66 .. .. .. 
70 70 70 70 1 25 25 

67 67 117 67 1 70 70 

70 70 70 70 1 70 70 

111 111 111 19 1 23 23 

20 20 20 20 1 2' 2lo 

411 66 40 50 8 62 so 
50 70 40 50 2 54 58 

68 68 118 68 1 so so 
72 72 72 72 1 so so 
29 30 28 29 4 26 80 

25 so 20 25 4 26 30 

17 18 16 17 s 20 22 

17 18 1CI 17 8 20 22 



I 

LOCO SHED .. 
Form. 

1033. 
., 

--
1U33. 
• 

eamlnio·. 
~umber 

or 

Minimum., Avera11e. _ 
worken. 

10 11 12 

'Rs. ll.B,_ 

208 208 ·1 

2111 2111 1 

38 Ill 2 

311 46 2 

.. .. 1 

.. .. 1 

16 16. '1 

1G 16 .. 1 .. .. 1 

.. .. 1. 

68 
0

68 ... 
72 72 ... 

. 85 85 ... . 8.5 86 .. , 

l 
so 56 8 
ss n II 
111 111 .. 
111 111 1 

.. 1 
25 25 1 
70 70 1 
70 70 1 
28 2S .. 
24 u .. 
50 62 ' 50 u ' 80 80 .. 
80 80 .. 
23 26 I 
23 26 I 
20 20 I 
20 20 I 

j 

January 1938. 

J'ul,-11137. · 
r 

I 
Wal!ll 

Monthly earnings. 

rate ' P.orT. 
Maximum. Jlllnlmum. Average. 

18 j 14 15 ·16 

Re. Re. Rs. Rs. -280 230 230 230 

280 230 230 230 

70 80 60 70 

88 78 110 68 

~ 80 80 so 
80 80 80 80 
16· 16 16 16 

16 16 16 16 

100 100 100 100 

115 115 116 116 .. .. .. .. 
.. .. .. .. 
.. .. .. .. .. .. .. .. 

62 80 22 68 

58 sO 33 50 .. .. .. .. 
11 11 11 11 
70 70 70 TO 
12 82 S2 82 

70 70 TO 70 

70 70 70 70 .. .. .. .. .. .. .. .. 
48 80 21 58 

46 80 20 46 .. .. .. .. .. .. .. .. 
15 211 21 21> 
24. 28 20 24 
IS 23 23 21 
!S 2S llS 2S 

: 

l!Atlo Ratio 
of of 

column column Remarks. 
llto 16 to. 

column 6. column6. 

-
17 18 19 

" 1·80 1·63 

1·14 1·08 
.. 

1-11 •DO 

1-56 1-05 

.. .. 

.. .. 
l-Oll •611 

·81 ·81 

.. . . 
. . .. .. 

·82 .. 
·83 .. 

1·16 .. 
1·16 .. 

·78 ·Til 

1·17 ·117 

·52 .. 
·52 ·11011 

.. ·114 

ll-4 ·45 

·115 ·115 

.. .. 
•82 .. 
·83 .. 
·8 •86 

·112 1·08 

·8.5 .. 
·9 .. 

·811 1·16 

·1111 1·04 

•Bii ·73 

·8.5 •78 



~ 

Categol"J' of WOik. 

lfumloer 
~ .. of . worlrera. . . ... 

I a . 

lfechanlo eool7 .. at 

Ditto .. .. 17 

l!he4 eoollell .. .. &t 
Ditto .. .. Iii 

'l'lnamJth .. .. . . 
Do. .. .. .. 

Jluoll .. .. .. 
Do. .. .. .. 

StoreiMner .. .. .. . 
Ditto .. 

~&DU&l"J' 11129. 

.Jilly 111211. 

Wage 
Jlonthly eamlnp. 

rate 
P.orT. 

PURULIA•RANCHI 
Wages Fo 

.Janu•l"J' 

. JuJJ. 

Numloer 
Hontl:17 w."" of rate 

workere . P.orT. 
llaxi.mum.lllinimwn. Average. lla.xlmum . 

a • & • 7 8 9 

Ba. Ba. Ba. Ba. Ba. Ba. 

15 19 15 15 2S 17 19 

15 19 15 u 21 17 111 

IS u 8 18 "' u Ul 

lS 15 8 It 45 15 15 

.. .. . . . . 1 28 28 

.. .. .. . . 1 211 29 

.. . . .. .. .. . . . . 

.. .. .. .. . ... . . .. 

.. I .. .. . . .. . . . . .. .. .. . . .. .. . . 



.LOCO SHED-concld. 
rm-concld. 

89 

1Q33. 
•, 

·.Tanuary 1038. ,. --
1Q33. 

, .. 
.Tuly 1937. .. , '. 

I eamlnga. _Monthly earnings. 
Number ·Wage 

of rat<> 
workers. P.orT. 

Minimum. Average. . . Maximum. Minimum· Average,. 

10 11 12 13 14 15 16 

Rt. RS. Rs. Rs. Rs. Ra. 
1& 17 23 17 lO 16 17 

15 111 21 18 19 14 18 

18 18 68 14 15 13 15 

13 15 61 14 15 18 16 
28 28 .. .. .. .. .. 
20 29 ... .. .. .. .. 

.. .. 1 80 so 80 80 

.. .. 1 80 80 30 so 
' .. .. 
I 

1 80 so 80 80 

.. .. 1 80 30 so 80 . 

.. 
Ratio ·Ratto 

of of 
column column Remarkl •. 

llto 16 to 
columnS. column 8. .. 

' 
.• T . 

17 18 • 19' 

·88 ·88 

·93 ·5, 
1·1 1·08 

·93 ·D3 

.. .. 

.. .. 

.. .. 

.. .. 

.. .. 

.. . • . . 
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'Answers to the questionnaire of the Labour Enquiry 
Committee, Bihar. 

Loco Running Shed-Anara. 
1. Officers-Manager of the Factory (DLS-ADA) 

· Supervisors • • • • • • · 
Clerks • • 

W o1·kpeople 

(Men 

~ Women 

L Children 

~. {a) Permanent settlers . 
_(b) Migratory · 

3. A bout ~ 1 per cent • 

.. 

.. 
Total 

.. 

. 4. From the provinces of .Ribar, Bengal, the 
vinces, Madras and the United Provinces. 

5, .Proportion 1 to 49. 
6. _ ~taff l~_ft sei:vice. 

Retirement .•• 
Dismissal · 
Sickness or accident 

• • 

Slackness or stoppage of operations 
On their own account 
:Pischarge fro~ establishment 

(This item is added). 
•• 

1936. 
1 

Nil 
Nil 
Nil 
Nil 

~ 

• • 

. 1 

. 7 
11 

249 

Nil 

Nil 

267 

267 
~il. 

Central 

1937· 
1 

Nil. 
2 

Nil. 
Nil. 

3 

---------
Total 2 

17. l'le~se see reply regarding Tatanagar shed. 

1933-1937, 

fRO?tiO'IION :FllOM ~OWE_ft TO HIGHER GRADE. 

From- To-

Impro\·er .• . . Assistant bead fitter . . 
Improver fitter •• . . Supervising fitter . . 
,Ass\stant foreman . . l-oco foreman " C " •• 

6 

Pro· 

Tot. II 
1 
1 
l 



91 
From- ITo- Total. 

Fit tor . ;, •• Engine examiner 1 

·Cleaner Relieving clerk 1 -
Running apprentic~ .. . Imp._.boiler maker . . i 
Shed coolies Khalasis 3. 

Steam-man .. Kbalasi ·"t 
liechanical coolies • • Assistant fitters •• .£ 

Ditto . •. Machine-men . ,; 4 
Mechanical cooiy . .. Boiler maker 1 

Machine-man . ' Turner •• .. 1 
Shed coolies • • •• Mechanical coolies . . 13,; 

30. 
.. 

Reduction· Compul• Stoppage 
Fines. in •orr. of Suapena!on• Diamissai• 

p&_y~ leave. promotion. 

-
Nil Nil . I 1 

34. (1) G~neral shift; i.e., 7 to 11 hours and iS to 11 hours• 
This is applied to_ clerical staff and certain other 
( su perYisOI'Y) staff. . . . 

j2) Three shifts, i.e.; 0 to 8 hours, 8 to 16 hours and HI 
'to 0 hours ; changing every week in rotation. 

35. The hours of work; rest and intervals are noted b~low :--- . 

Normal hours of work. 

r articul&1'1 of shifta. -·-- Remarks• 

lloun of In ferval for HouTa of 
work. uch shift. rest. 

. -

{ 7 to 11 } l>ay shift ... 2 hours 14 hrs. R~st on Sunday; 
13 to 17 

let week ~hift 0 to 8 hrs. Continuous 16 .. 
2 nd week shift 8 to 16 • ., Do. 16 

" . 
Jrd week shift 16 to 0 •i Do. 16 ;. 

---- ~ 
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36. Ple~s~ see reply regarding Adra. shed. 

49. Wages form atta~hed. 

54. 

~ .. 
: .. . .. 

Wage period. l"o. ol Date nl 
Gro •P ol workero, tmploye,·&lll p&JIDODI. 

&be sr•·11p, 

I .. Pr.m- To~· 

L~co Shed Sbff 2-U 6th cf a 5th of the l'etwetn 

f month. ft>llo\ling 7th .and .. 
month. 14th of a 

'' 
. . month. 

> 

Subordinate su• f2 let ... Close of & Eetween 
pervisinp;. staff mouth, let and 
and cle• ical staff 6th d the 

w following 

I. 
month. 

~o. rf da•io 
- bct,!t>D ibl 

tlol • f·f 
•a.re rerfod 

· ADtl tbe 
rlale nf 

poJmen•. 

!bout 'I 
to 10 
days on 
anr2ge • 

Abaut 7 
day a. 

' 

I 
70. I (a) N'o children employed. The children of the staff 

are granted free paases to t1•avel between Anara and Adra daily 
,.in ordrr to attend· the Bengal and Nagpur Hailway Indian High 

School ~nd Primary Schools at Ad_ra and the Bengal and Nagpur 
Railway ;European Schoo~ at Adra. · 

(b) N9. Thereis a lower primary school teacl{ing Urdu 
situated 'outside the ·railway premises which_ is maintained bJ 
grants from the Educational Department. . 

ccr N'o. · · · · · 
II. In regard to the Bengal and Nagpur Railway Inruan 

High School and other schools at Adra, please see an.~wers to 
question 70 (II) for Adra Wagon Repair Shop. No partioulan 
are available regarding private lower primary school at A. nara. 

71 •. No. Not at Anara. The staff enjoy the privilege of 
. membership of the Bengal and N agpur Rail ~ray Indian and 
Europeu~,,Institutes at Adra. · 

SJ. I (a) 17 4 workers including all categories of staff 
working in the factory are· prolJided with quarters by the 
Company. 

(b) Nil. 

(c) Information is not available. 



93, 

. {d) A large number of employees· are local residents and 
live. in their houses in the adiacent villages. ._ 

II. The same ty"pes of quarters. as at Adra are also availabf~ . 
for the· workers at Anara .. For detailed particulars, please see 
answers to question no. 83, II, for Adra Wagon repair shops. 

84. Y tlS. · .A, bout 65 per cent. ., 

. 88. (a) There· is· a. -recreation club of the employees at 
Anara~. The Bengal and Nagpur Railway .Athletic .Association 
(headquarters at Kharagpur) also organises matches and tourna•. 
ments. Some of the workers are also members of the BengaL 
and Nagp-ur Railway Recreation Club at Adra. 

(b) and {c) No. Arrangements have not yet been made,· 
but facil~ties are available at Adra. · . . . . 

· (d) 'Ihe Bengal and Nagpur Railway refreshment· room at . 
the station and the market in the rail way settlement cater for' 
refreshments and other necessaries to the staff. 

91. See reply reg~rding .-:\dra Work-shops.' ' 
9\J. 

Year• 

'19:35. 
193~ 
1937 

100. (a): 

Year. 

1935 .. 
1936 
1937-

. . 

. . 

.. 

. . ... 

.. .. •• 

Total 

•• 

Total 

Na. ol accidenti.• . . 16 
26 

. . .. 33 
........._ . . .75 .•. ---
N ol of cases ili · 
which tompine&i'· ' · 
tiona were pai~. . 

• • 13 · .. 

... 20 
28 

--'-' .. 61 ----In tho ~a~e of accidents resulting in temporary disablement 
of workmen for pcr.iods not exceediiJg seven days, injury leave 
allowances were patd. 

• 
. (b) No case of dispute regarding· admissibility o~ comp.en~ 

satlon arose. · 



Ca~ of work. 

lunary 111211. 

11117111211. 

Honthly earlllnp. 

WAGES 

Anara 

Konthl7 

ko.l'f Wage-ratA No. of Wqe-rate 1.,_ -·· 
11'0rken. P. or 1'. Haximum. :Klnlmum. Average trorkera. P. or T. ~mum. 

7 ------':;.....~---1-:_-'-=··-~--- -~-1- c ' 8 
8 • 

B.a ••• p. B.a ••• p. 

1oco roremaa •• 

~&antforemaa 

DIUO. 

B!lilDe exa'inmu • •• .. . . ' 
DIUO •• 

Dial. bolier maket' 
llltto •• 

~tanthea.,d,llttet. 

Ditto .•• -

Bupervlslng D.tter 

Ditto •• 

lmpro-nr D.tten I :. . ... 
Ditto •• .. •• 

lhe4der'ki(Ba.!H-i0) •• 

Ditto ... 
De. ., ! ,, 

e&o~e elerb (lla.lli-110) 

Ditto •• 

.a..mtant store clerb (Be. 28 
-+-80). 

Ditto •• 

Jl«. appreatiae. srade I '" 

Ditto 

Aaalatant dlat. boiler maker 

Ditto •• 

Tlcketc:lerb(Ba.~ 

Ditto. • •• 

••• 
~ .. 

Be. II. p. Be. a. p. Be. a. p. Be. a. p. 

Mea. 

• 1 475 0 0 475 0 0 475 0 0 475 0 0 

1 ns o o 475 o o 476 o o Hi o o 

1 MOO MOO MOO a•oo 

! 2?0 0 0 288 0 0 

12BOf028000 

"'1 MOO kOO MO.O MOO" •• 

•; 

.. .. 
l 68 0 0 68 0 0 68 0 0 68 0 0 

l 8000 8000 800011000 

1 uoo uoo uoo uoo 
1 uoo uoo uoo uoo 

1 " o o " o o " o ·o n o o 
1 " 0 0 " 0 0 " 0 0 '7 0 0 

•• 1 150 -~ 0 150 -~ 0 1150 -~ 0 150 ·~ 0 

1150 0 0150 0 0150 0 0150 0 0 

16100 6200 6200 6200 

.1! 8800 6800 2000 ssoo 
18 87 o o n o o s o o 25 o o 
18 311 0 0 78 0 0 liO 0 0 40 0 0 

i 3ll 0 0 1S 0 0 s 0 0 13 0 0 

1 BIOO 3000 3000 3000 

180007500 

180007500 

180007780 

11IOOU70 

1 UJOO llil!O 

l 8600 7111!0 

· :· 'leo ·; o n ·~ o 

S4 e3 0 0 148 0 0 

85 8 0 0 ie3 0 0 

1 48 0 ~ 41 0 0 

t•ooo"oo 



FORM. 
Loco Shed •. 

1933. 

1~33. 

earnings. 

J,ey 1937. 

. . llhnthly earnings. 
Numl>er Waqe 
----~-;------~-----

---~---~ w~r'J!era. P~~~T •. ---~-----~;··----! 
Mlnl:num.

1 
Average. _Maximum. Minimum. Average. 

Ratio 
of 

column 
lito 

column&. 

Ratio 
of 

column 
16 to 

column 8. 

Remuu. 

-I·------~ 10 1 u --~-z·-·:1----~-3--:--u 15 1 
B.s. a. p. IRs. a. p. -.--~-R·-,.-.-.-p-.·1-B.s-.-.-.-p-.·f-R-s-.-.-. -p-. -:-Rs-. -.-. -p-. +----+----!-----...,._.. 

I .. . ·, 1· .... '" •• '" •• "' •• 
1600 0 0600 0 0600 0 0600 0 0 

~400 0 0400 0 0400 0 0400 0 0 

16 17 18 19 

2UOCI2~00 

2M 0 0 266 cl 0 

76 o o ;5 . o o 

75007500 

77 8 0 77 8 0 

14 7 0 14 7 0 

1512 0 1S12 0 

70 12 0 70 12 0 

811606080 

u 0 0 59 0 0 

·'1 0 0 

1

62 O· 0 

uoouoo 

1uoo 1Hoo 

. . 
I .... 1120 0 0120 0 0120 0 0120 0 0 

1325 0 032S 0 0325 0 0325 0 0 

1240 0 0240 0 0240 0 0240 0 0 

2 135 -o o 140 o o 130 o o 135 o o 

. 2 95 0 0 100 0 0 90 0 0 05 0 0 

2 6000 6000 0000 0000 

2 5800 6000 5600 6&00 

1 16 0 0 16 0 0 16 0 0 16 0 0 

1 16 0 0 8 10 0 8 10 0 8 10 0 

1110 0 0110 0 0110 0 ouo 0 0 

1 lOS 0 . 0 105 0 0 105 0 0 105 0 0 

5 6800 8000 6000 6800 

6 67 3 0 80 0 0 60 0 0 67 3 0 

I 

14000 4000 4000 4000 

. 
.. ::I ~ : : ~~ ·: : .. • • .. 0 0 

115000 5000 5000 5000 

1 so e o ! a11 o o s11 o o a11 o o 

500MOO 

1 :· ·74 

1: 1-()2 

1~ ·87 

1: •77 

·59 

·64 

·11 

-6J 

1: ·86 January.. 

1: ·79 July. 

J"!l.U&rY· 

• .Ju,I7 • 

Jan.uary •. 

July. 

.lanUUJ'~ 

July. .,. ~ 

Januuy. 

July. 

1; -&2 Januuy. 

July •. 

J~. 

July. 

1 : ·93 lan11Afl',; 

1 :.1·37 .July. 

1: ·87 Jao~ 

1:1·55 JuJ:r.. 

1 : ·69 Janua.ry. 

1: ·71 July. 

• '!' •• 

.. 

. , 
. .. 

.... 

Janllal'y• 

July. 

J&IIIW'J' .. 

JulY • 

JanWIIT .. 

July, .. 
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z UJ.VM'f lll"_g_ ------- Zuly11l211. 
. -· -

cateaol7 of "Rrk. 
Jlcuthlt earningS. 

. No. of Wage.nte 
lUDimum.l .lnragoe. WWiws. P.orr • llu:imum. 

1 • I I i 8 

Be. Be. Be. Be. 

BlaebmJtb .. .. "1 70 0 0 70 0 0 70 0 0 70 0 0 

Do. .. .. 1 70 0 0 70 0 0 70 0 0 70 0 0 

'rumet - .. .. "1 IIi 0 0 IIi 0 0 415 0 0 &I 0 0 

-Do~ .. . . . ·a t5 0 0 70 0 0 I 20 0 0 t5 0 0 . 
CarpenW·· .. .. "I so 0 0 38 0 0 38 0 0 38 0 0 .. 

Do. .. .. 1. 39 0 0 S9 0 0 39 0 0 Sll 0 0 .. 
Boilermaker· •• .. 8 H 0 0 66 0 0 18 0 0 H 0 0 

Ditto ~~ ... .. ·r; sa 0 0 66 0 0 19 0 0 34.0 0 

lraaoll . .. . . 1 l!D 0 0 19 0 0 19 0 0 11 0 0 

Do. ... .. 1 20 0 0 20 0 0 20 0 0 20 0 0 

Sbeclm~ I .. I 21 0 0 28 0 0 2S 0 0 2& 0 0 

. Ditto ... .. ·a u 0 0 28 0 0 2S 0 0 21 0 0 

Steamo~~~~~a .. .. I 18 0 0 18 0 0 u 0 0 111 0 0 

Ditto .. .. ' 18 0 0 17 0 0 15 0 0 11 0 0 

J'amp ea.giae cbml: . .. I 28 0 0 211 0 0 27 0 0 28 0 0 

Ditto .. I 24 0 0 Sl 0 0 20 0 0 lll 0 0 

CoppemmlUa .. .. . . .. .. .. . .. 
Do" .. .. .. .. . . .. . . 

l'alll&d . .. .. .. .. . . .. .. 
Do. .. .. .. .. .. .. .. 

Steamcnaedmw .. .. .. .. .. .. 
Ditto .. .. .. .. .. .. .. 

Aldolux lamll au. ... .. .. .. .. . . 
Ditto .. .. .. .. .. .. 

Stoa lssaem - .. .. .. 

I 
.. .. .. 

Ditto .. .. .. .. .. .. . . 
Jt&.appre~~.ta.&raole U .. .. .. .. .. .. 

Ditto ..• ' 10 0 y 0 0 7 0 0 8 0 0 

J[ech.~ .. !9 15 0 0 0 :! 0 0 15 0 0 

Ditto 
-

11 11 0 0 111 0 0 13 0 0 18 0 0 .. .. 
6be4 ooolJel .. .. ?8 1& 0 0 ll1 0 o I I 0 

T 
0 Q 

Ditto .. .. 15 u 0 • 18 0 o I 8 0 0 u 0 0 

s~ .. .. ' u. 0 0 13 0 
0 110 

0 0 u 0 0 

Do. .. ' u 0 0 1& 0 0 u 0_ o I u. 0 0 

No.ol 
worlle!L 

7 

• 
• 
8 

8 

1 

1 

8 

9 

1 

1 

1 

.. 
s 

- 1 

3 

I 

1 

1 

.. 

.. 

. . 

.. 

.. 

. . 
1 

1 

3 

$ 

eo 

" 

WAGESJ=O 

Anara Loct 

.J••8AJY ---z,.q 

----
¥011\bbr. 

'\\"~te 
P . .wr. llalal-. 

8 • 
Be. B.s. 

5& 0 0 N 0 0; 

sa 0 0 n 0 0 

51 0 0 ea 0 0 

" 0 0 110 0 0 

50 0 0 &7 0 0 

liO 0 0 411 0 0 

61 0 0 '1$ 0 0 

53 0 0 78 0 0 

28 0 0 28 0 0 

28 0 0 28 0 0 

2! 0 0 21 0 0 

.. . . 
l!D 0 0 u 0 0 

18. 0 0 18 0 0 

2S 0 0 2i 0 o' 
lll 0 0 27 0 o I 
6S 0 0 6S 0 0 

17 0 0 ~ 0 0 

. . . . 

.. . . 

. . .. I .. .. 
: .. . . i .. .. I 
' u 0 0 !3 0 0· 
I 

u 0 o· u 0 0• 
I 

15 0 0 !3 0 0< 
; 

u 0 0 &II 0 0. 

17 0 0 u 0 0 i 
17 0 0 :n 0 

31115 0 0 16 0 : i 18 1~ 0 0 n 0 

1 1i 0 o 

1
1. 0 oj 

1 u 0 0 15 0 o I 
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R M -:-con cld: 

Shed-concld.· 

111!3. I· -· 1anuary 1938. l -- I y 1937 .. 193:1. 1ul 
I ·-

earnlnp. · 

. I 
Minlmum.

1 

Average. 

R•. a. p. Rs. a. p. j 

37 0 0 61 0 0 

2~ 0 0 32 .o 0 

!~0004000 

1tl 0 0 48 0 0 

f7 o o f7 o· o 

49 0 0 49 0 ~ 

2S 0 0 47 0 0 

21 0 0 49 0 0 

!9 0 0 28 0 0 

23 

llt\ 
0 0 28 0 0 

0 0 21 0 '0 

I Ul 

JQ 

I
I 18 

2~ 

liS 

00,200.0 

o o I'" o. 
0 0 24 0 

0 0 26 

85 0 0 

:I 
: :\ 

65 -~. o I 
l 

I :: : :-I :: : : 
u o o to ·o o 
7 0 0 21 0 0 

5 0. 0 17 0 ol 
ol 2 0 0 17 0 

o _o I u o 
0 0 u 0 

000. j' 
0 0 16 0 

o o ,s o . o 1 

Monthly earnings. 
her Num 'Wage 

rate · 
P.orT.· 

.of 
workP ... 

>tla Average. 

" .. ·:.,. 
.:::::1: 

xi mum., Uini~um., 
14 15 

s. a. p., Rs. a. p. 

0 0 
0 144 

0 0 

4 0 0 38 0 0 

3 0 .0 . 15 0 0 

0 120 

16 

Rs. a. p. 

57 0 0 

41 0 0 

43 0 0 

3 . 12 38 0 0 7 

1 50 0 0 5 

60 0 0 5 

U50008 

'1068008 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 50 

0 50 

0 6 

0 20 

0 0 39 0 0 

0 0 50 0 0 

0 0 50 0 0 

0 0 43 0 0 

0 0 53 0 0 

30 0 

30 0 

27 0 

0 129 
0 28 

0 25 

0029002900 

0 0 28 0 0 28. 0 0 

0025002500 

I 
I 

3 21 0 

2 21 0 

s 26 0 

0 123 
0 ·30 

' 

0 0 118 0 

0 0 22 0 

o I 21 

0 f 26 
0 25 

0 0 

0 0 

0 0 0 so 0 0 21 0 

.. 6 26 0 0 29 0 0 22 0 0 26 0 0 

70 0 0 

7000 7000 70!)0 

39 0 0 39 0 0 39 0 0 39 0 0 

s9 o o 39 o o s9 o o 39 o o I 
4 47 0 0 73 0 0 34 0 0. 4;; 0 0 

2 43 0 0 73 0 0 24 0 0 48 0 0 

: I::· 
3 so 

0 0 29 0 

0 0 29 0 

0 0 36 0 

3sooo!aoo 

1<11 18 0 

Ill 19 0 
I 

74 115 0 

35 ' 15 0 

2 15 0 

0 34 0 

0 i 29 0 

0 1 22 0 

0 24 0 

0 u 0 

2 15 0 0 16 0 

0 29 

o I 29 

o lao 

0 ISO 

I :I 7 

0 0 !!9 0 0 

0 0 29 0 0 

0 0 32 0 0 

0 0 19 0 0 

0 0 19 0 0 

0 ' 1 0 

o Ill o 
0 15 

o Its 
0 0' 

0 0 

0 0 

0 0 : j,; : 0 Ill 
0 l5 

Ratio 
of 

column 
11 to 

column 6. 

17 

1·19 

2·18 

1·62 

·97 

·78 

·79 

·88 

·69 

·67 

·71 

t·H 

·38 

·88 

1·05 

·86 

·IIJ 

·75 

·113 

l 
Rallo 

of 
column 

16 to 
column&. 

......,_....._ 
18' 

1·22 

1·7 

:::I 
·72 

. ·78"1 
. ·8 I 

·IHt 

' 

·78 

·81 

1·12 1 
1·04 

·92 

·89 

·94 

·86 I 

·113 

1-()9 

HI 

Remarka. 

...... 
111 



Answers to questionnaire of the Labour Enquiry Committee, 
Bihar, 

Loco Running Shed, Bhojudih. 
1. Officers-Mnnagor of the Factory (DLS-A DA) 

Supervisors • • • • 
Clerks •• 

Worl(_pcople 
r 1\.fen 
{ Women 
l Children 

•• 

1 . 
7. 

11 
201 

6 
Nil. 

Total 225 

2. (a) 225 
. (b) Nil. 

3~ About 13 per Ct>nt. 
a. Bih3r, Ben~tal and the U nifed Provinces. 
5 .. Proporthn 1 to 3i. · 
0 •. Staff lt>ft service. 

Retirement 
Dismissal 
Sickness or accident 

: Sla.:knoas or stoppage of operations 
Ou th~ir own account, i.e., reaigncd 
Discharge from establishment 

(This item is added ) 

Total 

•• 

19311. 
1 

Nil 
Nil 
Nil 

Nil 
2 

3 

17. Please see reply re~>trding Tatana;ar shel. 
1· 33-1937. 

111..7. 
1 

Nil 
1 

Nil 
1 
3 

6 

PRnMOUON FJ{Oli LOWER '1'0 HIGHER GIU.U!. 
}'rom

Running Apprentice 
Imprc:.ver • .B ' Grade 
Assistant Foreman 
Shed coo1iea 

·Mechanical coolies 
Shed coolies 
Mechanical colies 

Ditto 
Ditto 
Ditto 

Assistant Boiler Maker 
Shed cooly 

To-
Supervising Fitter 
Improver • A ' Grade 
Loco Foreman 
Khalasis 
Khalasis 
Mechanical coolies 
As~istant Fitters 
Assistant Boiler Makers 
N achino-man 
l'ortnblo Engine Driver 
Boiler .Maker 
Store Issuer 

. ' . .; 

.. 

T~ta.J. 
1 
1 
1 

10 
5 

13 
6 
2 
1 
1 
1 
1 



}'inN. 

Nil I· 

Retil~ction. 
in 

I•1·. 

Co't'pul• 
aory · 

· lene, 

1 I·· ·Nil 

Stoppage 
of S •spension. . Dismh;snt 

pto notioo. 

Nil Nil r . NiL 

31-. (1) General shift, i.e., from 7 to 11 hours and 13 to 17 
._ ho11rs. 'fh-is h applie l to clerical stuff nnd certain 

pther ( si1pervisory' stllff. , 
(2) Threa Rhifu•, i.e., 0 to 8 hours, S to 16 hours and 

16 to 0 hours; changing evf'ry week in rota• ion. 
(3). Tbere ·~ue otl:er shifts, namely, .one fro~ 22 to 

. 6 hours. one from 7 to 12 hours and. ngain frrm 
1:1 to 16 hours. · 

{~) Two more relays of workers· work in 2 shifts a• 
follows and exchange the shift duty hours eno'.1· 
week :- · · 

· · One shift f•·om 16 to 0 houri! and 
One shift from 0 toM hours. 

35. The hours of work, rest and iute1 val fot• thu shifts ara · 
notc•l he~ow :- . 

N"rroftl hnnrs of work 

Part:e.lara of 1hifts. 
I·· 

i 
! 

Hou • of 
Work. 

·I hl~··tnl for I 
fllC I 'htft. 

7 tu ll I} 1 2 hours 
13tol7 · 
0 to 8 hrs. Co-ntinuous : 

8 to 16 u •• 

16 to 0 •• .. 
0 to 8 hrs. 

1 
Cont;nuous 

(6) 2nd week i 16 to 0 , 
· (7) Speci~£1 shifc, I 2;: to 6? •• 
- . ( ltol~, 

(~) Special shift : { r.n•l 
II. j ll3 h• lri •• 

' I 
i 

:I 
:> 
)" 

.. .. 
1 hour 

Hnan of 
Je.t. 

14 Rest on Sriu.dar. · 

16 ) . . ' 
! Each relay of 

16 } these t~tee ~ 

f 
shifts cbanga .. 

16 I by .· rotr.tion ~· 

16 
J J each ,~·cP-k. . 

I~ Ech11nges ebift. 
16 1 J every week. 
16 jl!t'st ou :-;u~day. 

15 r Ditl,o. 



t. 

Jwm. 

](10 

36~ Please ~ee reply regarding Adra shed. 

49. See 'Vagts Form (attached). 
54. 

Nn. or I Wvge period. 
Group of w. rkero, employeeolo 

lhOirOilp, 

\· From- To- I 

Da 
:•7 

r·N~.nr da .. 
1 ~ot01cn oho 

' ·:- "' •••• rer•od 
aod lh ...... p., ...... 

-
1 

2 

Loco Sl.ed Staff ~Ol 6th of a ]6th of Hoe ' Betw 
mouth. f,·J:owing and 

month. of a 

een 7th Abr.ut 7 tn 
14th IO"d•y!l on 

IDI•Dth BYerage. 

S 1bor !inate l'n· 18 ht ... I per,laing . 11taff 
· an•l c · erical 

atftff, -I· 
70. 1 (a) ~ o children employed. 
(b) Yes. 

I 

l'looe of l'etw f!D lot A bnut 1 
a month. an·i 

of 
titb d&.fl· 
the 

fo'l owing 
month. 

(i) The Dtmgal and Nagpur Railway .Middle Engliah 
School, Bhojudih. 

• .(c) No. 
:(d) The numhcr of chil•lren of r:lilway emp'oyees alterd· 

in!; the Bengal and Nagpur Haihray Middle Engiish School, 
Bhojudih.· as pnpils is 17ll. The rates of fees col:edcd in c]a,o;!'lcs 
from VII to lr..fant. are lte. 1-8·0, R•·. 1-8-0, Re. 1- J-0. Re. 1-4-0 
12 am ::u:;, '3 anna<:, 4 annas a•1d 4 an: as, resrccti\·cly. Book:-~ 
worth H!l. -5f) are }H'esented annu~ lly to the students of this 
sclaool in order of merit but there is no s<:hQlarship. . 

71. Yes, the Bengal ~agpm· Hailway Indian Iostitutf', 
Bhojudih and the Bengal and Nagpur Railway European Institute, 
Bbojudib, provide these amenitif'S to the Indian and Et!ropean 
nnd Ar g'o-Indian employees, respecth·ely. Both the Iustitutes 
are eqnirped with libraries according to the requirements of the 
Bengal aad Nagpur Railway staff crmcerncd. }'acilitics for indoor 
games, reading room and amusements are also aff JrdeJ .in both 
f be Imtitutcs. 

83. I(a) 193 workers including all cate~ories of ~a:ff work• 
ipg· irr the fac:ory arc J>rovided with quarters by the 1:om1'a~y. 

(b) Nil. . 
(c) Information is n!'lt available . 

. . (d) A large number· of employee3 are bral residents anJ 
lire in their house·s in the adjacent village~. 
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· II. Please r:Pe .reply to qu~st.ion 83 (Il) regardin1 'Vagon 
Repai•· Shop, Adra. 

SL No ... Abo.ut.8G .per ce&t. 

b9. (a) The .Ben!!al and Nagpnr Rail\\'RY E~ployees' necrea• 
tion Cluh, Bl.ojlldih, atforrls faciliUes·-for outd~or $po,rts t~, its 
members. · The Bt'ngal and Nagpur Pailway Athktic .\ssoCiation 

·a!so 1.1rranges tou!naments and match~"· .. 
· · (bl The Benga.i and Xagpur Railway Ldia'l Institute and 

the Bengal a'lu ~ agp..tl' Railway European Institute;· Bllojudib;
pro,·ide fa~.ili1ies ·ror indoor game~, and 

(c) f,,r _o:h~r amuseml'nts. . 
• •• J 

(d1 The Bengal and Nagpur Railway Refreshment Rcom at 
the stat~on and the market in the railway_ Eet: lerr:ent cate·r for·, 
the t'mpluyeea. . . . . 

. ~, 1. See l'eply. regarrliog Adra workshops. 
!:~). 'b 

Year. No. of acci!ent., 

ltl'35 . 32. 
1936 16 
1937 13 .. -- .... 

Total 61. 
100. ·(a) 

Jio: of c~Afi in whi~~ • · Ye-r. 
com rene .tion wu paid~ ': 

1935 27 
19~6 13 
1937 7 

-· Total 47. 
·• 1- If ·, •...-•Arv"'-

In the c~se of accidents resulting in temp1r~ry di~blem~nt 
fiF workmen for periods. not exceeding seven days, i11jury leave, 
allot' ances admissible were paid. . '. : . . . •• -. 

~0 case of dispute regarding "admissibility of· compensation r 

aros~. 



. .. .. 
• 
. Oate101'J' of 'I'I"'rk. 

No. of Wal!t'·rate 
workeJII. P.orT. 

-
1 I 8 

' . 
:as. 

Mtm. 

J.ooo foremen. .. .. 1 050 

Ditto ··, .. 1 850 

l.aalat&llt foremen .. 1 
350 I 

Ditto .. .. 1 350 

Clerta)led .. 1 &r.-110 • 

Dltto '· .. .. 1 &r.-110 

llllunter tncharte .. .. .. 
Dltto .. .. .. .. 

Clerk abed. ~ •.• .. ' 28-80 .. " ';, . 
.Dltto· -... .. ' 18-80 

Olert ··I"Aml• .. J .. 1 &r.-110 

Dltto .. .. 0 .. 
<Ciertltorel .. .. 6 28-80 

Ditto .. .. .. .. 
TJctat derkl .. .. ' 28-80 

-
Ditto .. .. 4 .. 

Jlead lltter .. .. 1 .. 
Ditto .. .. 1 .. 

I 

lulprover ... .. 1 .. 
Do. .. .. 1 .. 

4. D,B. K. .. .. 1 .. 
Ditto .. .. 1 .. 

l'eoDI·: .. .. I 19-20 

Do. .. .. • 18-20 

D. B. II. .. .. .. .. .. 
Dltto - .. .. .. ., 

.A18iat&llt bead lltter .. .. .. 
, 
Ditto .. .. .. .. 

l!ap1.t1tter .. .. .. .. 
Ditto .. .. .. .. 

.< -
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~annary 1929 • 

~uly 1929. 

Ml'ntllly eamlnl!ll. 

Maxim~. I .Minimum. 

----
Average. 

I 
' i 0 

:Ra. Rs. Rll. 

650 650 650 

850 050 850 

350 350 350 

350 850 850 

uo uo 00 

115 . 115 !Ill 

.. .. . . 

.. .. .. 
80 3ll .. 58 

72 48 52 
' 

110 110 110 

uo 41 81i 

08 " 48 

.. .. .. 
M u 55 

79 88 eo· 
420 420 420 

420 420 420 

130 130 130 

140 140 140 

220 220 220 

220 220 220 

10 18 18 

10 10 10 

.. .. .. 

.. .. .. 

.. .. .. 
I .. .. .. 

.. .. .. 

.. .. .. 

LOCO SHED, 
Wages 

ianuar1 ---
ln11 

-----
.Monthly 

~ 

No. of Wago·rate 
:.laxlmum.j worken. P.orT . 

. 
1----

7 a II . 
1-----

Jla. Jla. I 

1 800 eoo 
1 eoo eoo 
1 400 400 

1 400 400 

.. .. 
1 &r.-110 100 

1 80 80 

1 .. 801 
1 85--110 100 

1

-

:I 
28-80 ;o 

:I 28-80 

.. 
2j .. Ill 1 

.. .. .. 1-
6 .. 75 I 

' .. 77 

I . . 420 

1 .. 420 

1 .. 8& 

1 .. 110 

.. .. . . . . . .. .. 
I 13-20 10 . 
I 13-20 'to . 

1 .. ·- ml 
1 .. 375 

1 .. 220 .. 
I .. 240 

I .. JZS 

f .. ml 
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------· 
July 1917. 

-------- --· ---------...------------• 0 • 

earnlnl!•· I 
Nam'>er I Wa·le 

wor~ie~i-~~~~~e:r. 
- ------~----

10~-~~ J2 . U. 
~....:. __ ------

I 
r 
I 

I 
I 
I 

I 
I 

t 

. 

' ~ ( 

Ro. 

GOO 

000 

400 

400 

.. 
100 

:I 
100 

40 

40 

41 

43 

.. 
Sll 

38 

420 

,20 

85 

.. 110 I 

.. 
18 

·-16 

S76 

376 

220 

uo 
12, 

1U 

Ro. 

MO 
6()0 

.00 

400 

.. 
100 

80 

80 

100 

59 

59 

osj. 
02 

.. 
60 

60 

.. 420 I 
'20 I 

85 

llO 

.. 
,. .. 

• 10 

r 16. .:·,. 

4ll75 

375 

.. 220 

" 240 

125 

~s~{ 

Rs. 

1 550 

1 550 

.. .. 
1 - 400 

.. 
I .. 

21 sa-no 
.. .. 
.. .. 

7 28-80 

.II 28-80 

1 I 8!>-110 

.. .. 
2 28-80 

.. -. .. 

.. .. 

.. .. 

.. .. 
1 .. 

.. .. 

.. .. 

.. .. 

.. .. 
s 1~20 

2 13-20 

.. .. 
1 .. 

. I 1 .. 
0. 

.. .. 
s 8!>-160 

1 .. 
I II .. I 

• 

M .nt!lly ·a~nin;a. 

ll lS 16 

----· ----
Rs. ~- Rs. 

55() 5SO 51>0 

550 550 6SO 

.. .. ; . 
400 400 400 

.. .. .. 
110 115 102 

.. .. .. 

.. .. .. 
80 33 56 

27 51 80 I 
110. 110 110 

.. 
so I .. .. 

60 70 

.. .. .. 

.. .. .. 

.. .. .. 

.. .. .. 
875 376 375 

.. .. .. 

.. .. .. 

.. .. .. 

.. .. .. 
16 16 16 

16 16 16 

.. .. .. 
300 300 300 

300 300 soo 
.. .. .. 

130 110 110 

205 l!QS 205 

100 100 100 

Ratio 
of 

column 
11 to 

eolumn6. 

17 

Hl8 

1·08 

·87 

·87 

.. 

.. 
·ll.i I 

.. 
·66 

·88 

1·86 

1 

·77' 

.. 

.. 

.. 

.. 
1 

.. 

.. 

.. 

.. 
1 

1 

.. 

.. 

.. 

.. 

.. 
} .. I 

Ratio 
of 

column 
16to 

COlllJDJl 6. 

18 

1-18 

1·18 

. .. 

• ..... 
• 

Romaru, 

].G .. 

~ 

.January. 

.Tuly. 

Januarr. 

.. 
·871 July •. 

January • . 
·liS July. 

. . January, 

.. July. . 
1 .Tan~.~· 

·96 
.. 

July •... . 
1 .January. 

.. July. 

·8 January. 

.. July. 

·91 .January. 

1 0 July. 

1 J' anuary • 

1·12 July. 

1·62 January, 

1·55 July. 

.. January • 

.. July • 

1 January. 

1 July. ... January • 

1·25 July . 

·73 January • ' 

.. July • 

HS Jannuy. 

. ,o July • 

. 



• .. . --~ -- ~-• . . • 
C.tqorr ol work. 

• . No. of . 
worl!~n. . . --.,-·-- ... - - i . .. . ' . .. . 

' - -- ..:. . - ·-· -. . . . .. 
)(aN. . 

lblDDIDI appnintlee .. .. 
Ditto .. .. .. 

Sup~ B.)(. .. .. . . . 
Ditto .. .. .. 

Flttera . .. .. 46 

Do. .. .. 49 

Blaekamlth .. . . . 1 

Do. .. ,_ 2 . . . 
flbe4 appzenUee . . . .. 10 

Dlt\c_) .. .. 13 . 
1'- l 6 .. .. 

Do. .. .. 5 
• 

C::arpeaten · •. .. .. 1 

Do. .. .. , 1 

C:Oppenmlth .. 1 

Do. ... . . 1 

--'l'IDIIDith .. .. 1 

Ditto .. .. 1 

Painter .. .. 1 

Do. .. .. 1 

Pump ltter .. .. 2 

Ditto .. .. 2 

Boner makers •. .. 111 

Ditto .. .. 17 

Kuoa .. •· 1 

Do. .. .. 2 

I oint makera .. .. • 
Ditto .. .. ' 

BWmaccadam .. ' Ditto .. .. & 
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- Zanoary 111211. I --

I 
ZolylQ:"!II. 

:Monthly e:•mlnp . 

Wage-rate 
Mmmom.l Hlnlmom., Av~ra~~ P.orT. 

; I . 

a 4 I 5 I 8 

I I I 

~-, u •. ~- I Rio • 

l .. .. 

I 
.. 

I 
. . 

. . .. "' .. 

.. . . 

801 

.. . . 
.. .. .. . . 

41 Ill .. , 
I 

u Mf 17 

~, ro 70 I . 70 
48 . 70 22 48 

~, 28 40 10 I 

IS 40 Ill 18 

40 70 :I 42 

42 ;o: sol 

so I :I 50 

501 50 :I 911 311 311 

89 311 311 311 

35 35 95 36 1 

35 3& 35 35 

20 Ill Ill 111 

20 20 20 20 

811 711 68 811 

48 54 41 
. 48 

4S 110 25 ·•7 

't7 78 • . .. 

291 23 28 23 

18 19 13 18 

19 zo I8 zo 

I• 20 18 111 

27 :I 12 23 

25 21 28 

LOCO SHED, . . . . ' . 
· · . ~Wages Fo 

' -.. . J.ttnnary .. 
~--

Jufy. 

·~-

No. of ~ Wa~-ute j 
.workPn. . P.or T. "!H"":""~-~ 

• I • I ...... ; 
· A. ·j· II : 
~~ 'r ·J 

R•. i 
,. . . 

R•-1 
I I I .. . . 
I 

.. 
i ' .. I . . .. 

I I I .. 
! 

. . 

Sl I 
.. 

I .. .. 
42! 

. . . . 
I . 80· ... I uj 52 ~ .80 ~ 

1 1 70,1 701 
.. .. ·' - -

11 !I I. 54 

s 
31 I 80 

8 t:i 84 

8 481 ~8 

1 50• 50 

ooi 1 I .. 50 
,._-' .. 

!II l 1 ·-..~:·.·:. ,_ . .. 1 
r 5J I > . 54 i .. 

,8 I I 48 

: i 
48 tS j 

28 281 

1 29 - 29 / 

2 70 f. ·~·-~sO 1 ·t· .• ., 
2 ?0 .- 80 ; . .. : ~ 

13 -+ -- =·r 
IS 

2 • 
f 28 ~9 .. 

-3 !3" 2% ..,. ., 26 so . . 8 !4 211 

• 28 Ill 
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BHOJU D I H:._conld • 
. . I' 

rm-contd. 
I -Jtlll. . - I - l &DIIAJ1' 11138. • .. --. . lul:r 11137 . B.aUo Ratio 

11113. . . 
: .. of of 

Jtemarb. eolWIID eolumu. 
lito 16to 

. uralap. · lolonthl:r earniup . COIWIID II. columD e. 
Nwobn .Wage . .. 

I (If rate 
worken_. P.orT. 

Hlulmum. Aver&p. llallimum. Jlinimum. Awral!l'. 

ID 11 1% 13 u 15 18 . 17 18 111 . - . .. 

. l .... a. . B.a. B.a. :a •. -~ 

' 

.. .. 1 ~ 60 60 .. . . .ruauar:r. 

60 60 60 .rut:r. 
., 

.. .. 1 .. .. . . 

.. .. .. .. .. .. .. . . .fuaaar:r. 
-! . . lul:r • .. .. 1 .. 130 130 130 .. . .. . 

II u Sl 52 8D liD • 52 1: ·Ill 1: -8% . 
" ,., &3 53 8D 21 w 1: ·811 1: ·82 

70 70 1 62 62 62 I 112 .. 1: 1·12 

.. .. 5 &4 112 u u .. l:Hl& 

II ti .. .. .. .. .. I 
1: 1·3S " I 

··I %81 
1: ·57 • .. .. .. .. .. .. 

u· z 62 112 112 62 1: ·113 1: ·117 
-::· ~ .. 

' I 

It 46 • 58 112 17 Sll 1:1.08 1: 1·38 : .. " .. .. .. .. .. 1: 1.08 "' .. . 
" &8 1 60 60 

I 
60 50 1:1-G4 .. 

" " 1 112 112 112 112. 1: ·72 1: -G! t 

It i2 1 112 112 112 112 1: ·7:> . 1: ·82 

" &8 .. .. .. .. .. 1: ·72 .. 
. . .. &8 J u 2& u u 1: ·72 . 1: 1·45 

-
II 28 1 S8 sa sa sa 1: ·7S 1: ·52 

t8 18 1 sa S6 30 36 1: ·71 1: ·55 

ll 70 I 55 M " 55 1: 1·11 1: 1·5 . 
10 70 ! '8 I 64 3S •s 1: ·77 .. .. l 

u 

=-1 
13' :, S;) 20 &7 1: ·90 1: ·82 

. ., I . . . . 
u 80 liD 60 1: '83 1: -88 

!I. !S 1 so, so so so 1: ·12 J: ·70 

12' :I 1 
soj 

so so. 30 1: -G-l 1: ·53 I 

'bl .. .. .. .. .. 1: ·88 .. 
I 

so I 
. .. 

!2. I 1: ·711 .. .. 
so! 

.. .. .. .. 
~::. u: I• .21 211 1: ·82 1: ·79 

uj uj 'i aoj 
.·. 

101 28 28 1: 1·2 .. 
-



' 

~fllworll. 

-. 

1 

. 
aa.clrl- ·-

Ditto .. 
buklla~atke 

Ditto .. 
.Add lldaool ~ 

Ditto 

J>uap elllliae 4ri-

Ditto .. 
Beadllgbt lttr~ 

Ditto ; 

~--- -· 
Ditto 

lil..,...... .. 
Do. 

....._._. 
Do. 

lilediiDo C!OOiits_ 

Dido 

SbociNO!iN .. 
DIUo 

St.ed -ute (-.) 

Ditto 

106 

laa~~UJ lfiH.. -
l..,.tiiH. 

j KoaWr .....u,p. 

If<'. of Wallf'-nte . ! . I llfo. of worl!l'n. 

z 

LOCO SHED, 
Wages Fo 

laD~~Uy --Sill,. 

(:oatbly 
11"7...--te~f 

P •• :r. . . I 

8 I 
·:·· -:-·~ ·-: -~ 

-:r:· ·:I -lla. lla. lla. ... 
D 

-. 4 30 11 • !II! 15 .. • 14 10 zz !S • tel u 
-· .. .. .. . . .. .. .. .. .. .. .. .. . . .. .. .. I .. 
.. 1 30 10 30 30 1 :I 36 
.. 1 30 30, Z8 !8 1 u 
-· 10 28 301 Zl I !I 11 

"I 30~ .. 10 Z8 .I Ill 2t 11 "I so! .. .. .. .. . . . . 1 .,, 
IOl 

.. .. .. .. .. . . I eo· IUj I ! .. .. .. .. l .. . . .. 1 .. I .. 

•. ! • 23 !f a l!! 7 :!3 z• 
i 11 !4 Ill :I ; :j Zf 

85 II II 8 77i II 

' II 18 18 10 151 

1:! 

11 II 

w 15 15 10 I 15 .. 11 
198 "I 14 ., u 

~~I 
15 1' 
ul r. 1! I! Ill 131 

ul 
., 

r. 1Z 1! I! I 1Zj •• IS I 



BHOJUDIH..:..~concld. 

rm-concld. 

1833. 

1938. 

January 1938. 

J'uly 19;17. 
of of Rat:o I Ratio I' 

l
- 1 column column 

11 to 11\.to 
~arnlnp. Monthly l'&rnings. column 6. column 6. , · 

Remark•-

. Number I W1111e · ., 

~-~ wotl!e"rs. P~~T. ::::J--~r 'I ' ' .· 
:~:~m~ :verage. ____ ./_" --.·- ~~~Minimum. Average. 

-~------ll-. _:_;~~-~-· ~-_/-~_·_/ 1a · ~:-.-. ~-6--~:--1-7-~ " ~~---1-o-.• -_ 

R•·l B•·l .I R•·/ . R&. f .Ro.l Jt •. 

1 

·• ·, 1.· 

:: I . : I s • . 30 I 89 89 80 I 
s 15 I 11 n ts 

. . 2 IS 17 14 15 I 
35 

85 

22 

22 

68 

60 

23 

22 

111 

til 

13 

13 

12 

12 

35 

23 

22 

18 

18 

15 

15 

12 

12 

r. 
6 

60 . 

ool 
81 1 

·:I 

_so/ 
so 

24 

25 

22 

20 

21 

23 

19 

111 

I:; 

30 

30 

i 

uj 
25, 

221 
20 

23! 
23 

19 I 
19 

al' u 

121 
.12 

26 

23 ! 

2& 

:: f 
20 I 

21 

18 

18 

18 

14 

14 

11 

111 

30 

so 

25 

24 

2! 

20 

1: ·80 

1: ·85 

21 1; ·05 

23 

18 1: ·88 

1& . l: -83 

H 

14 1: ·IIC! 

12 1: 1·08 ' 

121 I 

1: ·116· 

1: ·99 

r:· .. 
1: 1·o+j 
1: ·95 

1 :· •88 

11: :sa 
l: 1·07 

1 .. 
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Replies to the questionnaire of Labour Enquiry Committee, 
Bihar. . 

Bengal and North-Western Railway Company. 
· (Samastipur Workshop). 

1. Officers 
Clerks ,. ... . .. 
Workmen ••• ··--'Women·. ••• . .. 
Children .... 

2. Iiearly all the men are permanently settled. · 
3. 94 pt:r cent. 
4. Within the radius of eight to ten miles. 
5. Less than one per cent. 

I 

2 
7 

455 
Nil . 
Nil . 

6. 1936. 
{a)· 10 . ····· 

1937. 
7 

(bt 2 .. 

(c) 2 
. (d) 

(e) 
(/) 

. • .. 
3 
2 

. . ... 
2 ... 
2 

... 4. Death. 
7. Directly- ~y the management, a few by contractors when 

extra work has to be done such as painting carriages, building 
signalll; the contractor is paid so much per job. The atten.1ance 
of the men is kept for Company's record and in case of any 
complaint frnm the men. 

. 8. We prefer to select and recruit our own men on the spot, 
as we can test the man and selec~ local labour if suitable, which 
always helps to avoid housing problems. 

0. We kerp lists of men who have been brought under 
redu(·tion through no fault of their o~n. 

Lists of men wauting empioyment' are· maintained. 
. 10. As a general rult', but not in all cases. 

ll. ALonymous·Iettcrs have Lecn received which nry oftAn 
hate littlll foundation, and arc geocr<llly 11rompted hy a desire 
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to get eome one iJ.lto trouble. When new men are recruited it is 
usually -done by au officer. 

12. I do not tllink it neces~ary, so far as Railways are 
concerned, to establjsh Labour J~xchanges. 

· 13. Casual labourers are usually employed l1y contractors 
who get odd jobs to do on contract from time tu time. 'fhe propor• 
tion ot casual to permanent worke1s is about 70 to 450. T~e 
proportion varies according to the work ou hand. The amount 
cf work done Ly contract does not tend to increa~e. 

14. Yes,· -skilled · workers are employed. as casual ; this · 
occasiona.1Iy goes up to as much as 50 per cent, depending on the 
fluctuation of work. . , f 

~ 5. A·g~eemen·t forrr.e are in me. Tl!ey apply. to all ; staff at~:_.~ A~· 
drawmg over Rs. 15 per month. • . . . . · 

16 •. There are usually nine to twelve Anglo-Indian apprentices 
and twelve ' B '·grade apprentices in tiorakhpur Shops, both . 
lots doing fi~e yrars' appreuticeship. 'l'brre are ah.o a;i:xteen · 
artil'an apprentices doing three years, and a number of technical 
apprenti~es doing two years. 

. . .. s .. •• :B ·: 17. · Yes, . we have various g radl·s. att.acbecl. 

18. No further measureR than those in practice are., 
nt>ces~ary. There is at p·resent ample s~curity a.s no man can be· 
d!smil!sed or discharged except by an officer, and ther~ exist_s ,the_ , 
nght of appeal to head of Department. · 

19._ Yes. These are provided for in leave Rules. su "C" 
. bl . attached• 

20. Sick leave comes into the leave rules, a reasona a . 
amount being allowed with pay. 

21. No women are employed. 

. 22. Payment of gratuity and Provident Fund is provided Bu •• D ': 
for by ruleR common to all rail wan. There is no scheme for attached.. 
}laying Old Age l'ension~. • 

23. A vcrngc 79 days; 
· 21. Yes, we have rules. 
25. Rules and orders are put up on notice boards. 

26. For inclisciplinP, slackness of Wf'rlc, t>b· •• men'fl pay ia 
redut'£>d, or men are fined or increments are !Slop vc.:d, ur ru,·n are 
dis(·barged. This is largely governed by the Payment of Wagea 
.\ct. 

'Bu "K"" 
attMhed. -
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. 27. iie is always advised at the time be is Leiug rcl!ommend· 
ed for runishment and be baa the right of app?al. 

28. Stated above in no. 2G. 

29.· Fintl, viz.-6 J ies. per rupee are imposed u per Rule 8 
of the l)ayment of 'Vages Act, 1936, redurtior.s of pay, et ... , vary 
according to the Eeriousness of tbe crime. 'fhh is only resorted 
to in serious offences. · 

· \. 30. One ma~. 
. 31. Unauthorised absence for le~<s th~n Hi d:tp is tr£'ated as 
leave without pay. Any one absent from work without permis
sion for more than 15 dat'S is ~otruck of tLe rolls unle~"s he 
produces a medical certificate; also the merits of tbe case a1e 
taken into consideration. 

· 32. Five minutes' grace is allowe~. Lut this privilege iii 
liable to be withdrawn from habitual ]ate co.ncrs U nlel's by 
special permission a man turnin~ up dter the five minutes' grace 
is n_ot allowed to work and is marked.aLsent for the day. 

33. Fines are credited to the StafT Benefit Fond. 

3-1. 'Ihe hours of work are usually, IS-30 h·mrs to 11-00 hnurs 
and from 12-30 hours to 16-30 hours five days per week, and 
6-30 hours to 12-00 houn on Saturdav; 4S hours per week. :Xo 
aUeratio~ is cunsidered necessary. '. 

35. WorksLops work in one shift with the exception t'f the 
Power Hou'le, which has three Fbifts of eight hours e:1ch. Some 
men do fitt~g. work, some machiniug, some carpenrry, some 
Fainting, somu blacksmiths and ~omu moul_ding ..• 411 mw gt't 
one hour thirt.y minutes rest for their meal during tLe day. 
Clerks start work at a later hour and work about sis: hour:~ 
per day.· 

· 36. No, the_ shop is not a continual process factory. .All 
the staff are on rosters ·and a·z:e given weekly rest. 

37. It is practicable but no change is desira'l1c. 

38. Eight hours is con~idcred a day's work f"r non-intermit
tent "·orkers and if the eigJ:t hours is exctt•d«.>d cn•rtime ii 
}laid at the. rate of liB of a day's p.y per hour up .to 6l~ h~,urs 
per \l"ee~. · · · . . . 

~- . . 

39. Pof'siLly Millwright men or mouldera arc the most 
likely men to be callel up% to work orertime,but there is no . 

. .. -- .. - ........ - ... .. - . 
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departmept which is ealted.' to. Wotk. overti~e more th~n any 
other. 

40. Yes men are often allowed time off ir.s!ead or overtime, 
as when they may havo to wait an~ finish a job. .T~is i~ !lot to·. . ) 
a void paying hi~ her wages but to dll'C mrage worklDg overhme. 

41. No such o~currence during the hst five years. Over.; 
hauling is carried out dul"iug holidays and the men are pai~ ~s 

. U!'Ual. . . 

42. Yes, ~pecial equipme.1t is supplied where considered 
neces!'ary, and. all ~afety de,·ip.es to cJnform with the Factories 
Act ar~ complied with. 

. . . 
43. Orders laid. down in Rule no. 30 of the Factories Act• 

1934, are strictly adhered tfl. Classification is· done by- the 
Medical Officer~ I think the pre&eLt arrangements are adequate 
and difficul~ to improve on. . . · 

44. As far as the Rs.ihvay is concerned I do not think it · 
necessary to extend the scope of tho Factories Act. - ·' ' 

45. Not in a position to state what evils are tO be found in 
<>utside <'stahlil'hmeuts. · · 

46. No. objections. 
47. ~ il. 

· 48. No. 
4-9. Supplit>d. 

.. i 

f>O. Bl achmit hs and ham mermen in the spring shop haTe See "1!' ·: 
been put 011 piece wurk r.t.te in addition to their normal time atta~hed. 
rate, Tlie reasons nre to try and increase the _output,. the .i 

effects being increased pays and efficiency. ,; 1 
. . 

ol. Men arc engaged on the minia.um of the grade on · ' 
which they nre taken on, Overtime at the rate of time and · · 
quarter is given when the hours exceed 60 per 'reek .. 

' . . 

52. No, different rates are not paid. 

: 53. T_he fqllotcing men have wage8 auculated on a m~thly . I 
bas&a.-MJstru~s, Chargemen, Power House, drivers,. Firemen, 
Switch. Board attendants, E'etric fitters, Pump'Driver.P, Pump 
Khalasic& and swt'epers, the remaining workmen beiniJ'· on ·daily 

. paid basis of 26 days per month. Eight days. 
0 

· 

· 5-::.. All men are monthly pa}d i not more than ten'dayslapse_ 
between the end of tbe wage per1od and the· date of payment. 
The present eystew is satisfactory. 



lU 

65. Office copy· of pay·sheet in 1929 and that of 1939 is 
supplied for perusal. 

56. Provident fund, Iocome·ta:r, Institute fee", house rent, 
Electric current, hospital charges, recovery of loan from 
Co-operative Dank. 

57. None o!her than piece·work. 

liS. No.· · 

59. We have a minimum wage on each grade. 

60. Capacity and qualifications for jllb for 'vbich the man 
ia employed. 

61. This should be left to \"arious administrations. 

62. Not on a large system like a Railway. 

63. I have no suggestion to make. 

6~~ .Not in a position to offer an opinion. 
' 

65~ Tying ·down Industries to minimum w-ages where the 
locality does. not requira that wage, is likely to discourage 
industry. 

66. There is a. schedule ~ystem in our shops, which shows 
the position of material in the shops and when it is likely to be 
reatly. No further intensification is contemplated. 

67 .. These schemes are directe.l t.o the saving of time 
etiort and wa.-erial, and since they make for efficiency through 
better supervision, more work can be done by t e 11a.me 
number of men. This does not necessarily imply that fewer 
m~~ will be employed, i.e., engines will be overhauled more 
frequentJy and be in better condition generally, aa less 
time and expense will be med up at each oT"erhaul. With 

' greater efficiency in work wages will tend to increase and if 
work is carefully modulated to the wor"kers' capacity, there need 
be neither excessh-e iltrain nor fatigue. 

\ 

· 68. Sc> far ns I am aware unemployment has not been caused 
by our schedule scheme. 

69. No opinion fo offer. If work can be performed more 
rapidly and efficiently by ordering its processes wisely, both 
production and wages should benefit. 
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70. (a)" No chiluren employed. 
·(b) The Conipany have schoo)s in various centres, and 

give gralit.s to other schools. 
(c) No schools- for ndults. . 

:For European and An~Io-Indian c.hiluren schooUccs rang:. 
. ing · fi:om Re. · 0-8-0 to Rs. 5 per child nre charg~d. 

· .. The cost of boQks, etc., is recovered from the pupiL 

71. Institutes are provided. with libraries. The average 
attendance is not known. 
A . . . 

72. Medical service is provided by the Company. Free 
attenuance and medicines for staff and families is supplied oy 
qualified train~d staff. The arrangement is adequate . 

. 7il. :Free treatment and medicines. 
7 4. Yes, for c~rtain classt>s of running staff whose faculties 

are important from the point of view of safety. 

75. ·The chief cause of illness is· ·malaria. There are no 
diseases l)l'evalent which can be classed as occupational. · ·. 

76. The usual precautions are taken on outbreak of.plagu~ ~ 
cholera~ E~mall-pox, etc. 

77. Not amongst railway staff. 

78. Arrangements in shops aro sufficient. Latrines are 
provided at or in railway quarters. Nothing is known of tho 
private arrangements of th Jse living outside rail way premises. · 

79. Drinking water is obtained from a well which. is 
moderately cool in hot weather. . · 

80. Yes, provis!on is made under the leave ruleEZ. No 
uifficulty. . 

81. W o do not consider it necessary as leave rules are liberal 
and cover most cases ; exceptional cases are treated sympathcti-. 
calJy. · · 

. 82. No women are employed. 
~3. (a) 15 units. 

(b) Nil as far as known. 
(c) 11 h0uses in hazar. , 
(d) The.liulk of the workers reside iu their own houses 

t~nd villages in the locality, where they . have been 
long established: Housing provided by the rail· 
way is brick built. Type drawings are forwarded.· 
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- _S-l . .This is difficult to say, but there appears toLe no short· 
age 10 bfl7orB ard villages (quarters are rrovided free for men 
uho are NLely toLe rcqu:red in an emergenry or at d.1c:rt nc.tice) 

• 85. P: cnt is nc vered at 4! per cent or capital cost or J,uilJ
tr.g &cupi:d Lut must r:ot. ex{'et:d 10 per cent c.."f the salary 
drawn. .1\:o rt~nls hnc Leea increasad. 

86. Lran from Co-operafi,e Danks. 

f.7. 1he idea is Feemingly for the railwny to bu:U and 
rrcovcr cost. This is r.ot fl'asil;h as it c..1nnr,t undcrtaloc t:> 

.. bui1d ·cxc('pt on its own land ud is debarred from leasin"' Hlil· 
"ll"31 land. "hich is the proprrty of Government. ::. 

• fS. ('1) Recreation grounds, (L) Ind~an institutes, -~fages 
and suditoriums, tennis courts ; gra~.ts from ~taff 
Lenrfit fund. 

89. No women are employed. 

90. No women or children are employed. 
91. Not known. 
92. No, as it would interfere uith p!'i\"a.te enterprise. Credit 

conld not l1e given as reconries could no\ be made un:ier P!iy· 
ment of lf ages Act. 

93. Reducticn of periods would not help, Lut prompt and 
re"'ular pasments arc an important fact•Jr. A reduced payment. 
pc~iod might be possible in a workshop Lu~ not generally on a 
railway where staff, t:uch as gangmen, may be scalterl!d over 
many miles on line. To do ~o with one class of staff and not 

· ar.othcr would cause discontent. 

9-1. No. 

95. We do no~ make any recruiting ad>ances. 

96. Unable to give an opinion. 

!l7. Unable to suggest any amendment. 

!18. Thes~ are alreaiy cstauli:shea on the uilway b try and 
help workmen agaimt money-lenders. 

9J. One minor accident. 

10). In all ca5eJ .Jf n.cdient men get pay while they are off 
work and attend rail lOll~ lwspitals. 

None, as it tras a minor accident. 

X one. 
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102.· ~0.. 
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103. Thc'"'r~ is a work~~en'·~ associa~ion which has been'in.. 
existence for man.y years. 

. . 
10!. :Vfany yeats. 

'lOti. Not recognised at present. Recognition is under con• 
sideration. · 

· .106. None. recognised. . 

107. . OrigiJ?ally recognised, but recognition withdrawn· 
<'wing to thepublicati'l!:S of abusive pamphlets by the association 
vilifying officers and administration, and causing ill-feeling 
between the 11dministration and workers. This attitude has be~>n 
greatly ·nwdific.d by latP. 

103. Not to out· knowledge. 

100. K ot known. 

110; Yes~ provided it is representative, not political and run 
honestly fot· the mutua} benefit of t!Je staff and employer •.. 

111. Not known. 

112. Not known. 

113. Activities at presentapp~ar to he concerned with.obtain: 
ing general increase of pa.y, and the presentation of appeals for 
re-employment from discharged employees. 

lH. Welfsre Committe~>s which are represt1nhlive of diffl!r· 
ent clas8es of labour Committees comprise rept·esentatiou of tho 
men and ara presided over by rc~pom.ihle senior officer!<, the pro
ceedings ~oing dirl·ct to the Agent and G .. nHal Mal}ager 
far ~or..eidtra.tion by lJim and tbe heads of departments conccrnecl. 

115. No. 

11(). Attitudl• i~ that shown iti item 110 aLov··. It is r o~ 
pc.ssible to say wl a· the effect would be as this i~ dependent on 
the method or conduct of the union and its declare~ objects. 
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117. There are no rc~trictions. 

l18-H4. Nil . 

... 12 i. The Welfare Committee, an<.l (lirect access to their 
officers .. 

·· 126. All officers are expected to maint~in '1ire2t contact 
'\vith their men, from the higheo;t to the lowest. All staff hava 
access direct to their officers and &ubordinate intervention is not 
..encouraged ... 

12'/. No, the need for sul"'h machinery has not been fdt 
.largely, _I think, as the result of direct access an<l sympathetic 
consideration of the staff's interests • 
• 

128. In the case rlen.~.Uocks there is no altern~tivc to arbitra· 
'tion. 'I his is provided for by the Hail way Board, who ·have ap• 
pointed a conciliation officer. 

129. I have no views on this Sllhject, as this Railway has 
never had occasion tr> have the Ad applied. 

130. Yes, this has alreauy been done by the Railway Bol.rd. 
131. . Adequate police protection. 

132. It is not p('ssible to surply the information aslicd for 
as the 'fh·hut section of the Bengal and North-Western Rail way 
is a State line, and iis worliin~ results are not included in the 
Company's balanre Fheets and Profit and Loss Arcount~, and the 

. depreciations Fund Accounts .:-.re maint·1incd. by the Govcrn.ment 
·of India,. Wvrking results for the Tirhut Hailway for tho last 
thirty years are published in the history of Indian Railways, 
issued by the ltail way Board. Any particular inform'ltiou on 
this subject which the Committee may consider helpful will Le 
taken out and supplied as far as it is possible to do so on request. 

133. It is not in a position to give figures for this. The 
(}'ranting of holidays with pay for the Samastipur shops alone 
~mounts . to Rs. 10,000 and it is not })Ossible to appc•rtion the 
incidence of medical expenditures involved, or the cost of upkeep 
of existing quartt:rs. · 

13-l. No ·dews b express; tho Railway is a public utility 
service. 

130. No views to expre:ss. 
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APPENDIX. "A"~ 

. The ~engal and North·WesternRailway Companyf,lim.iied. 
Rohilkund and Kumaon · ' ~ 

(Ir-tCORPORATED IN ENGLAND.) ----
SERVICE AGREEM:E~T. 

For subordinate Etaff (inqluding workshop staff and menials),..· 
. AN AGREEMENT of hiring and S(>rvice made the ...•••.•••.•• ·.:: •.• 
day of ............... , ......... 19 bet\veen ....... .......•••...............•. -..•• 
son of ..• .......................... . re~iding at...... . ...................... . 
of the one part and the ~-~N&:~· Railway Company, Limited, acting 
by and through the Railway Administration) of the oth~r part" • 

'Vitnesseth as follows :- , 
1. In this agreement and for the purposes· or every cia usEr . 

· · part and provision thereof, the expression.- • ... 
. (a) " Railway Servant " means the said .................... . 

.... •.. ... . . . .. . . .. ... . . . ... . . . •.. and . 

. (b) " Company " means the 11u.&&Nir.":· Railway Company. 
Limited, acting by and through its agent and General 

· Manager or other proper officer. 

2. The railway servant shall serve the Company as ...•••. ..; 
· ....•...••...... or in any other post to which he may froni • 
time to time be appointed, whether on pr··motion, reduc;: · 
tion or otherwise, in any place situate 9n the~-: K~. w.. 
Railway system, in accordance ·with eac~~md. ali of 
the terms and conditions hereinafter specified, and
shall, if and when when required to clo so by the 
Company, serve on the :: !!·. w Railway in accordance 
with the eamc terms and conditions. 

3. 'Ihe railway servant shall be subject to Uie following • 
conditions of service, namely (a) that such service i!'l 
terminable at any. time by either party on fifteen days 
noticein writing or by the Company on fifteen days' 
pay in lieu of notice, (b) that in no circumst~nces 
shall the railway servant be entitled to gratuity or 
pension, though he will be eligible for a gratuity for 
good, efficient, faithful and continuous service at the 
discretion of the Company and (c) t.hat the Company 
has full power and authority at any timl", for any 
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r~aso.n th~t it may consider sufficient, to sugpend, 
d1~miss, d1scbar£e or remove him from the service 
without previcus notice or tUuv.·he runjsh him 
accordin~ to tiae rules of the service in which he is for 

· the time being t:mployed. 

4. The railway ,::ervant sl1all at all!Hmes faithfully, dili
genlly and honestly dischargt- each and all of the 
duties of the post for the tim~ being held by him 
un?er the Company and t'hall at all timrs ·ol:ey ancl 
ab!de ~Y all_instruction~ snd ngulations for the timo 
ben!g m forre on the !:~~-.w. Railway that affect his 
duties as a servant of the Company and also all and 
any other orders and instructions that may from time 

·to time be issued by the Company. 

5. The railway servant shall, if eligible, contribute to the 
~-.!~·.w. Railway provident fuud in accordance with the 
rules from time to time in force and suc·h contribution 
shall be recoTered through his salary bill. 

·e. The ·railway servant shall not, without special permi~sion 
in writing first obtained ·from the Company, make 
application for employment f lsewhere, or carry on or 
be interested in any money-lending husiness or any 
other business or trade of any ki11d whatsover, either 
directly or indirectly. Breach of this condition will 
render the railway servant liable to summary dismis
sal. 

·7. So long as the railway serrant remains in service l:c 
shall be paid such pay as may be prescribed from time 
to time by the rulrs applicable to his ro~ition and 
appointment, and his service sl:.all generally and as to 
lea\'e particularly te subject to the attached statement 
she·wing conditions of service and the Comrany's leave 
rules as from time to time amended . 

. 8. 'Ihe railway servant shall be held responsible for tho 
prescribed tent (including electric re_nt, if any) of the 
quarters that may be allotted to him or allotted for 
the fOst held by liim "Ill ther rermanently or tem
fOrarily ml,ject to the" rules for rentable buildings" 
as from time to time amended. He also agrees to the 
recovery of the amount of such rent, and the cost of 
any other amenities supplied by the Company being 
effected through his l!alary or pay bill. 
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9. The railway servantshall, if required by the rules and 
regulations for the time being in- force, become a 

- member oftbe Rail way Institute and of the Auxiliary 
}'or~e (£ndia) and shall so continue during· the whoio·
ti~e of his employment unless specially exempted by 
the Company. 

10. The railway servant- shall, as long as lie shall . conJ_inue 
in the service, undertake to have himself vaccinatd 
or inoculated whenever called upon to do so by the 

· Company. 

lL .The Company may, from time to time, recover from the 
railway se1 vant, by deductions from his pay or other. 
8ums at any time due to him, or otherwiFe, the value 
of any loss at any time suffered or sustained by the 
Company by reason of the neglect, default or miscon· 

_-duct of the railway scrrant. 

12. The railway servant hereby acknowledges that he h~ 
i.·eceived- a copy of this agreement. .. 

13,' The railway servant shall so long as he is of non·gazet· 
ted status continue to be subject to this agreement 
in whatever capacity he may h,ereafter_be _e!nployecl 

-by the Company. · 

\s witness our .hands the day and the year above written • 

... .. . .. . . . . . .. ... . . .... ... .. ... . . . . . . . 1 ........... , ....... , ......... ······ .• ' 
Signature cf appointing officer J Signature of employee._ 

.. .. . . • ............... . Designation ~ .................. Designation. 
I 

, .......................... Station. J .......... , .......... ... Station_. 

f'Vitness . ................... ·••••••c-•••••••• 
I 
~ , .................... ••• .... ..!..-!Designation. 
I 
l- ....... ............ ............... Station. 

Statement shewing conditions of service. 
1. (a) .A railway servant who absents himself from duty 

f 
or leaves his station without permission, 

Absent rom 1 1 b d b • b t f duty or stnticn ~ lal e treate as emg a sen rom 
~ithout rermis· duty and render3 himself liable to sum: 
sion. mary dismissal. 
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(b)· Should a railway serYant overstay leave withrbt pre· 
- ,_ t 1 f viously having obtainecl permission, ho 

v..-en aya o b 11 b d h • . · lean without s a e treate as avmg been • absent 
permiuion. for ·the whole period he is away and 

renders himself liable to summary 
dismissal. 

(c) A railway sprvant is liable to dismissal in consequence 

I
· 

1 
· of a re~;ort to the insohency court, or for 

nso nney or • d b' d "f h • · '- d f indebtPdnesa. 1n e Le ness, or 1 e 1s ronncLe o a 
criminal offence. 

2. Every railway servant shall, before leaving the service 

N
- . b f gh·e tl1e railway administration the notice 
ohce e ore • fi d · h · t ( · f ) · f leavina aenice. speCl e 1n 1s agrcemen 1 any or, J 

"' no notice is so ~;pecifi.ed then ono month's · 
notice in writing. 

3. When a railway servant leaves 1he service te must 

Snrreocier of 
railway pror·erty 
on leaving 

.aerrice. 

deliver up to the Railway Administration 
or to a rerson arpointed by the llailway 
Administration, in this behalf, any pro· 
perty in his custody which belongs· to 
the Railway Administration. 

Warning.-All staff and candidates for employment are 
re~inded that bribes may in no circums!anres be 
offered or accepted by them and that proof of offering 
giving or taking of a. bribe will render the employ<:e 

• concerned liable to summary dismissal. 
I ' ' ~ . . 
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APPENDIX B. 
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DIX B. 

WESTERN HAlLWAY. 
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APPENDIX" C" 

Extract from Revised Leave Rules. 

34:. The rules in the preceding paragrarh3 (22 to 33) do 
not apply to menials and daily rated employees including work· 
shop s~aff •. ~eave may be granted to such employees within the 
following hmits :- · 

Length of total sarvice. 

. Less than 3 years •• 

3 years and over but less than 
10 years. 

10 years and over but less than 
20 years. 

20 years and over •• 

Leave admi1sible • 

Nil. 

10 days' leave on full pay in any one 
calendar year. 

(1) 15 day3' leave on full pay· in any 
one calendar year. 

(2) Leave on medical certificate on 
half pay not cxeeeding · 15 days in 
any one calendar year and 60 days in 
all 

(1) 20 days' leave on full pay in any 
one calendar year. 

(2) Leave on medical certificate on 
half pay not exceeding 30 days in any 
one calendar year and 120 days in all 
including such lea,·e taken before 
completion of 20 years' service. 

NoTB I.-Leave on medie1l efrlilieate on half pay may be granted to dailJ nteJ 
Jnnning staff np to 30 days in any one calendar year. 

2.-Estraordinary lesve without le.1ve salary may also be gr;\nted to menial 
and daily rated staff. 

3.-Th e.x•Pnsinn of lea~e a<lmissible under tbill rule on the pro.Iuetion of 
a medical certificate shall n.1t be grantel when thE' leave is preparatory 
to retirement. 

35. Hospital have r.s described in paragraph 27 may also 
l::e granted to such of this class of employees who have been 
injured on duty and are under treatment. 

Persons eligible for gratuity. 

All monthly paid railway employees \\bether their rates of 
pay arc on a daily or on a monthly basis (including men employ· 
ed on piece work) who are employed on the permanent establish· 
ment of the Bengal and North-1\.estern Railway and the staff 
employed in Hailway Schools proper and menials are eligible for 
gratuity. 
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APPENDIX " D " 

. In the case ·of ~workshop e~pioyees on daily rates of pay 
who -are paid monthly, 26 days per month should be adopted as 
the basis o{ calculation, ··provided the . recommending authority 
certifies that the employee has actually worked on an average 

. 26 days per· mor th during the year immediately before retire• 
· ment, allowance heing made for absences which are covered by 

recognised au.thority. In other cases three-quarters of · 26 days 
per month should be adopted as the basis of calculation. - .. • 

Extract from Provident Fund Rules. 
Whose salary is not less than Rs. 15 per mensem and who 

. is paid monthly, and is subject to at least one month's notice 
. before dismissal ; a workshop empl.)yee fulfilling these conditions 
is a servant provided he has at least 3 years continuous service, 
and, if paid at a daily instead of a monthly rate, that his 
minimum monthly eJ..nolumP.nts are the equivalent· of Rs. 15 or 
more, and 

1Vho is not serving under any special agreement with· the 
Company inconsistent with his being subject to these rules, or, 
if ~o ~erving, has nevertheless signified in writing his desire to 
be admitted to the bendits of the Fund. 

. Extrac~ from the Subsidiary General Rules. .. 
179. Every railway servant shall promptly obey all lawful 

b 
~· . t orders given by any person placed in 

l'·rompt c e•aen,e o th • h. 
orders. au only over un. 

181. (a) No railway servant shall, without the permiSSIOn 
of his superior officer, absent himself from 

. Absence from duty. duty, or alter his appointed hours of 
attendance, or exchange duty with any other railway servant. 

(b) lfany railway servant desires to absent himself from 
duty on the ground of illne;;;s, he shall immediately report the 
matter to his superior officer, and shall not leave his duty until 
a competent person has been placed in charge thereof. . 

APPENDIX " E " 

182. (a) No railway servant shall 
· Spiritnooe or fermentel 
liquor on duty. 

come on duty in a state of intoxication. 
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APPENDIX ,. E "-contd . . 
185. Every railway servant shall, before. leaving the service, 

. . give th·e Railway Administration the 
Ml'Yi~bce btfore leafiDg notice specified in hi:; agrerment (if any), 

or, if no notice is so specified, then ono 
.month's notice in writting. 

Bengal and North-Western Railway. 
BUle, for the guidance of employees in the Bengal and North-

• • W eatern Railway W o• kshops and Sheds. 

· 1. Ordinary workshop hours are :-
Monday to Friday 

Saturday 

6-30 to 11-0 and 12-30 to 16-30 
hours. 

6-30 to 12-0 hours. 
6-30 to 11-0 and 12-30 to 16-30 in 

sheds. 

. 2. Wor'kmen are required to draw their tickets btlfore the 
third whistle in each period. Five minutes grace is allowed but 
this privilege may be withdrawn from habitual late comers. . . . 
~~t' Workmen failing to draw their tickets as above will be booked 

" absent " for the period. 

3.' Workmen, having drawn their tickets, must on ·no 
-account leave the Workshop-yard uuring working hours unless 

theJ are jn possession of a uate Pass which must be made over 
to and c~ecked by the Gate Sergeant. _ 

· 4. Workmen granted leave for private work during workin.,. 
hours will be paid for the number of complete hours they ba v~ 
been at work. 

5. Workmen leaving: work on any account whatever· will 
deposit their tickets t~.t the gate office and redraw them '\\hen 
returning to work. 

~. Gate passes must be handed Ol"er to the gate-keeper who 
will record the time a man leaves and returns to work. 

· 7. Workmen sent to work at out-stations are required on 
their return to produce a certificate duly signed by the officer 
under whose supervision they have worked, showing train no. 
and date of arrival and departure &nd hours worked. 

·This does no~ apply to coolies sent out as messengers in which case 
the certificate may be signed by tho officer who sends 
them 
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8. Workmen will be given an allowance ·of three hours per 
da·y whilst working ~tout-stations provided~ 

.. (~) That ~hey arc absent from headquarters on, duty for not· less 
.., . than eight cons~cutive hours in any one day. 

(b) That no halting allowance will be given for more. than t~n 
consecutive days at any one station. · 

( ~) Workshop ~en ~.or king at out-stat~ons. will be under t~e same . 
. conditions as 1f they Vfere worklDg m the shops. . . • ' :· 

9. Eight hours is considered to be a day's work after which 
daily rated workmeu will be paid overtime allowanc\3 at the· rate 

· of 1/Sth of a day's pay per hour.. Fractions of an hour will not 
be included: No workmen shall work more than 56 hour~ in any· 
week.· · 

(a)' The working week of 48 hours, i.e., an average of 8 hours per 
·. · diem ·for the 6 working days is complete It after working 5! 

hours on Saturdays, provided 5 full days of 8J hours each 
· have be.en worked during the week. 

(b) Men who are absent during any of the 6 working days will ~e 
paid for the actual total number of hours worked during the· 

. week iglloring fractions of an hour. · ·,. 

10~ No overtime is to be worked without special sanction of 
the Works i\lanager (or District Loco Superintendent in case of · 
men working at out-stations) who will personally scrutinize the 
necessity before sanctioning it. He will also ~atisfy himself that 
only the minimum number of men actually required shall be 
called upon to work overtime. -

11. Workmen must wo~k overtime when called upon to do 
so:-

(a) When men arc required to work overtime, the previous sanction 
of the officer must be obtained. . 

(b) All sanction for overtime must be commudcated to the gate. 
keeper with as little delay as possible. · . 

12. Workmen returning to work after holidays and Sundays 
will be allowed iuto ~hops up to 2 hours after starting time and 
their timo will be cut ac~ordingly :-

(a) On Fridays, Muhammadans attending prayers will be granted 
one hour's leave without pay and will be allowed to draw 
their tickets at 13-30 hours in the second period inste11d of 
a't 12-30 hours. 



, 13. Workmen f incapacitafed for ~~rk by i~juries received 
whilst on'duty Rnd ~hrough no fault of. their 2wn ·ml\y he granted 
·leav~ salary equal either to full cr half pay 10 accordance with 
paragraphs 27 and 35 of the Revised Leave Rules for the tiou; 
they are a~sent provided·that lthey J-lace themselves under· tho 
·medica}~ treatment of the Company's medical authorities _and 
P_!OdU!!e sick and fit certifi~ates. · 

, : • 14. ·Ariy man absent from work without permission Will be 
. fined or otherwise dealt- with and any" man absent from 'work 

without permission for more than 15 days will be struck off the 
· rolls; ~fter due notic~ being given according to the 1 agreement 
_i:m~ess)1:e pr· duces a medical certificate. - · 

·- 15.· 'V prkmen will receive pay for certain holidays ~approved . 
of by the Loco Superintendent, provided that they are present on 
the d~ys the shops close and re-open. 

·(e) Holidays with or without pay will be allowed as sanctioned by 
-the Loco Superintendent. 

(b) ·Monthly rated staff charged to works will be paid ·for days on 
which the workshops are closed, but should they be called 
upon to work on Sundays or other holidays they must 
comply. · · 

Their.pay will be drawn on the basis of a full calendar month
and they will not be paid overtime. 

(c) ·Men who come under Factory Act or Hours of Employment 
• Regulations working on Sundays, irrespective of whether 

they are on the monthly or daily rate, will be given 
a holid<1y for a whole day on one of the three days immedi
ately before or after that Sunday. 

16. Workmen are prohibited from loitering or taking their 
meals on the roads or in the compounds of B.ailway premises 
during the meal interval. · 

17. Workmen on thtir way coming from and. returning to 
their homes should walk along the roads and must not go through 
Railw!Ly compounds or fields or through hedges. · . 

·. ·18. No person will bring anything in or take anything out 
of the Workshop premises without a permit. 

19. No person will be allowed to go within the Workshop 
yard without a permit from the Officer-in-charge. 

20. The Absentee Return on form no. L. 84 will be sent by 
the gate-keeper on the day following- that to which it pertains, to 
Works Manager for submis&ion to 1\.,.orkshop Auditor for check 

"'-
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· . 21. Where the employment ofany workman is termipa.ted, ·· 
aettleuicnt papers must bl' submitted i_mmediately and any wages ' 
due to tho workman paid to him within 48 hours of termination 
of service. · · · · 

. 22. A combined muster r~ll and labour pny~sheet. will~·be 
prepared in the Gate Office i!l which the number of hours worked 
each day will be entered agamst each· workman.· 

. 23. A Presentee· register will be kept by each shop time· 
keeper for. the purpose of recordin~ the attendance of the staff in 
addition to a monthly- time-sheet for each number of the staff. on 
the latter will' be entered ea~h day the number of hours worked'. ~ 
dudns; the day on the ·work orders on which each number of the . 
staff is engaged. · . · .. · : . . · . . 

. 24 .. At the close of !he day, the shop time-keepers will check_· 
the total number of hours shown in their Presentee Registers as 
worked by each workma~ with the number of hours shown by 
the ~ate staff in the shop combined muster roll and _labour 
pay-sheet. · 

25. The combined muster roll and labour pay-sheets of 
GorakhpuT workshops inust be submitted to . the Workshop 
Auditor's Office on the miJrning of the 4th of each month. 
Those fur ~amastipur and Mokameh Ghat Workshops must . be· 
submitted on the 3rd of each month. .. 

. . .... ' 

Tho Shed labour pay-sheets should be submitted to the Chief Auditor 
on the dates prescribed. 

Loco &·CARR. SurnT.'s OFFICE,} W. T. S. CAIRNS, 
GoRAKRPUR: Acting. Loco and Carriage 

Superintendent, Bengal and 
Dated the 23rd November 1938. North·W estern Railway. 
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Replies to Q.uestionnaire, · Eastern Bengal Railway Running 
· and the Carriage Sheds, Katihar. 

NA.T't'RB AND RECB.CIT:MENT O.F LABOUR. 

·1. Sub-officers •• 
Clerks 

3 
8 

Men 275 (January 1938). 

2. A.ll ·staff are permanently employed and settled at 
Katihar. 

3. About 2/3rd of the total staff have been provided with 
Railway quarters and the remaining l/3rd is living outside the 
Railway quarters. · . 

4. No particular area may be specified as workers are recruit-
ed from different centres.· 

5. Nil. 
7. Directly by the Management. 
8. Item 7(b). 
9. Yes. 
10. Yes, as far as practicable. 
11. No. 
13. Only in case of short leave vacancies. 
14. No. The leave vacancies being filled by gtadual promo~ 

tion of lower graded staff. 

CONDITION OP EMPLOYMENT. 

15. Yes. There are different kinds of rules for different 
. kinds of workers. These rules being embodied in code books, it 
is not possible to send copies thereof. 

16. Yes. Only apprentice Firemen are trained in shed• 
They are employed for three years a~d on completion of appren .. 
ticeship, they are liable to be discharged if no Tacancy is 
available. 

17. Yes, graded promotion is allowed according to merit of 
each case. · 

18. Service agreements are executed for security of service .. 
19. Yes, 15 days' casual leave to all staff and leave admissible' 

under the Railway Leave Rules and Fundamental Leave Hules i9 
. granted to all classes of sta.ff. 

20. No special provi:.ion for &ick leave other th~n 60 days( 
half pay in a year to Loco Running Staff. 
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21. ·No. 
·22. Yc~. Gover.ned by the State Railwar Provident Fund 

and Gratuity Rules. 
23. None except weekly .rest under the Geneva and Washing• 

ton Convention.·. . . · · 
24. Yes, Government servants' conduct rules inay be referred 

t~ . . 

2.5. By circulation to the Subordinate in charge who explains 
·the contents to the staff under tbem. 

23. A chaqe sheet is issued to the employees concerned and 
his defence being considered, necessary disciplinary action is 
taken. . . 
. 27. ~HeiR given specified period to submit the defence and in 
cases of illiterate staff, the defence written by any other literate 
employee. · . 

28~ The scheduied punishine'lts are (Rule 2 of the Discipli· 
nar.y action).. Offences for which these punishmcl'ts may be 
imposed are not scheduled. 

29. Yes, excepting compulsory leave, vide reply of item 28. 
~I. According to the merit of each case. Usually by grant 

of leave that ruay be due or by treating the period as leave. witk· 
out pay. ' '-~ 

. 32. As admissible under Payment of Wages Act, 1937. 
33. Recovered.from pay. The fine fund is utilised as requir· 

ed under the Payment of Wages Act. . 

HoURS OF WORK. 

·3-J,. Governed by the Geneva. and Washington Convention 
Rules and Indian Factories Act. · . · 

35 to 36. Duty Rosters for different categories of. staff show• 
ing the details of rest and period of worki, etc.,. ar~ enclosed 
herewith. (Not printed.)_ 

37. No. 
38. Yes. Overtime is calculated at 1/Sth of a day's pay for 

·every hour- worked: 
. 39. Only fitting and Boiler making staff are allowed overtime 
at the rate specified in item no. 38. . · : 

40. Yes. 
41. 365 days each year. There was no stoppage. of work 111 

any ~!le day of the year .. 
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CONDITION IN FACTORIES. 

42. Yes, specified .measure M per Factories Act. 
. 43. All possible precautionary measures hn.ve been devised 

by the Administration with a vh:w to prevent accident. 
44. No. 

' ' 

45. Does not arise. 
46. No. 
47. No such provisions which in my knowledge is being 

violated. · 
48. No. 

WAGES. 

49. Time rate. The maximum, mm1mum and average 
earnings have been shown in the prescribed form attached. 

50. No. 
51. Same rate for ordinary and overtime work upto a certain 

number of hours per week. 
52. No. 
63. All workers-are on monthly basis. 

· 54. System of wage payment-Monthly. Payment .y:Iade to 
all employees after the lapse of one calendar month. 

55. No increase or decrease as rates are fixed on time basis. 
57. No. 
58. No automatic adjustment. 
59. Wages paid according to Government scale. 
60. See item 59. · 
61. No ~uggestion. 
62. Dues not arise. 
63. No suggestion. 
61. The question does not arise. 
65. Adequate wagP.s are paid. 

RATIONALISATION. 

66. No. 
67 to 69. Matter of policy. 

WELFARE WORK. 

70. Yl'll •. 

71. Yes, nt Railway Institutes. 
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'12.· One Railway Hospital provided, ··(a) . by the ltail'!ay 
.Administration. No women employee, so question of matermty 
does not arise .. These provisions ar~· adequate and satisfactory. 

· 73~ This concerns medical department of the Railway. 
74~· Yes~-. ·• . · · · · 
75-77. Please refer to the Chief Medical:! Officer ofl this 

Railway. ' 
'18. Yes. . . 
79. Water taps have been provided in work places and also 

in front of the workers' quarters. 
80. ·yes. No practical difficulties. 
81. Yes, but not on ·contributory basis . 
. .82. The. question does not arise as there are no ·women 

workers.· 
. 83. 170 quarters provided by the Railway . Administration. 

4 Bungalow type for supervising subordinate officrrs, 45 . double• 
l'oomed with kitchen, latrine and courtyard, and 121 single• 
roomed quarters without kitchen and latrir.c. ·· · 

8-t. There is no fixed promotion of the workers for whom 
quarters are provided by the Administration. . Please refer to 
item 3 in this connection. · · 

.• r 

85~ Assessed rent limited to 10 per cent of wages.' 
. 86. Loan can be.had from the Co-operative C~edit .: Society 

of this RaHwily on payment of interest. · ' 
87. No. \. 

88. There is no such arrangement for staff 
iii superior establishment. · · · · · · . , 

89. Does not arise. No women employed. 
90. Does not arise. 

91. Not known. 
93. Yes. 

INDEBTEDNESS •. 

··- ( 

excepting those 
.. 

·• 

95. No recruiting advances are made on this Railway. · _: 
96. ·credit position of workers is almost the same as before. 
97. So suggestion. 

WOBXH:EN's COMPENSATION, 

. 100. In 196 cases compe~~ation was awarded and the mtttter 
was referred to the CommiEsioner for three cases during the last 
three years. 



101. No difficulty experienced. 
102. No amendment suggested. 

. '• TRADE UNION • 

"103. Yes. Styled 
Association. 

Eastern Beng&l Railway · Employees'· 

104 to 105. Yes. 
106 to 107. No • 

. - 108. Yes •. 
103·. All lndUl Railwaymen's Federation. 
110. Yes and it exists. 
111 and 112. Not known . 

. _.113. Individual Trade Union should.be referred to. 
114. No. 

, ·. 115. Yes. 
11~. ·Matter of policr. 

· 117 .. No. 

INDUSTRIAL p EAOE. 

118. Nil. 

119 to 124. The question does not arise. 

· 12~. All grievances are investigated and necessary action 
taken.. . _. 

126. A Seni1u subordinate in charge. No. · 

· · · ·! "12.7." Disp~tes are settled by subordinates or Gazetted Officers 
as the case may be. · · · 

128. No. · 
' . 

129. No Trade Disputes Act furnishe:i by the Administra· 
tion: · · . 

130. The Welfare Officer of the Rail way acts as Conciliation 
Officer. 

131 .. No suggestion •. 

. 132. No balance sheets are made out in this office. 

133. No improvement can be suggested until a definite 
· scheme is laid down. . · 

13i. Yes. 
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. -Categoi'J' of wqrk. 

No. of Wage-rate 
workelll. P.orT. 

1 2 8 

... 

Rs. 

Engine Misti'J' •• .. 1 T 

Engine fitter .. .. II T. 

Ditto .. .. 8 ,T. 

. Ditto .. .. 2 . ·T. 

DoUermaker .. .. 2 .. 
Ditto .. .. 2 T. 

Ditto .. .. 1 T. 

Elec~c head·llgbt litter .. 1 T. 

Turner .. .. 1 T. 

Jllacksmlth .. .. 1 T. 

Engine fitter kbalasl i .. 16 T. 

:Boller maker kbalasl .. 6 T. 

Hammerman •• .. 1 T. 

Engine-lighter .. .. 4 T. 

Tinsmith .. .. 1 T. 

Jlason .. .. 1 T. 

Coal crane driver .. 1 T. 

Ditto .. .. 1 T •. 

Steam crane driver .. 1 T. 

:Boller waallcut men .. 8 T. 

Cleaner Tindal .. 3 T. 

Engine cleaner .. 68 T. 

Electric head-light kballlsl .. .. 
Store kbalasl .. .. ! T. 

Store man .. .. .. T 

Coal Tindal .. .. .. T. 

Coalmen .. .. 21 T. 

Callmen .. .. 6 T. 

Coal checker .. .. .. T. 

Sweeper .. .. 4 T. 

Pwnp engine driver .. 4 T. 
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January 1929. 

July 1929. 

Monthly earnings. 

Maximum. I Mlulmum.[ Average. 

4 6 6 

.... . .. 
Rs. Rs. 

90 50 70 . 

!8 20 u 

61, 30 40·5 ... 
82 54 68' 

28 20 24 

61 30 40·5 

82: 54 68) 

61 20 85·6 

61 20 . 85·5 

8ll 20 51 

21 16 18·5 

21 16 18·5 

21 16 18·6 

28 16 22 

61 16 83·5 

61 16 83·5 

51 16 33·5 

51 16 33·5 

51 16 33·5 

28 16 22 

61 18 34·5 

15 11 13 

.. .. .. 
15 11 13 

.. .. .. 

.. .. .. 
17 13 15 

15 11 13 

.. .. .. 
18 12 15 

61 16 33·5 

I 
I 

·WAGES 

'(Loco Rg. 

Janaai'J' -July 

Monthly 

No. of Wage-rate I 
workers. P.orT. Maximum. 

7 8 II --··.·· .. . . 
Rs. Rs, 

1 T. 90 

Q T • 28 

8 T. 61 

2 T. 82 

2 .. 28 

3 T. 51 

1 T. 82 

1 T. 51 

1 T. 51 

1 T 82 

20 T. 21 

6 T. 21 

1 T. 21 

:) 
T. 21 

T. 61 

T. 28 

1' T. 28 

1 T. 51 

1 T. 51 

8 T. 28 

1 T' u 
45 T. 17 

1 T 17 

1 T. 17 

1 T. 21 

.. .. .. 
15 T. 17 

4 T. 17 

2 T. 50 

3 "' T. 17 

4 T. 28 
. 
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FORM •. 
Shed, Katihar)'. - ~ -

1933. January 1938. 

-- . ~ July 1937 • . 1!133. Ratio Ratio 
of of Remarkl. 

column column 

eamiDIIJI. 
Monthly earologs. lito 16 to 

Number Wage column6. column6. 
of rate 

workeD. 'P. or 1'. 
~Mu~mum. K1olmum.· Averare .• Mlol.mum. Average. 

• 
10 11 .. 12 13 H 15 16 17 18 lD 

Ita. Rs. Rs. 

60 fO •• T. 90 60 70 .. .. 
10 2& :12 T. 28 20 2' . . .. .. 
ao ,0·11 .II T. 51 30 ~·5 .. .. 
u . es 3 T. 82 lit 118 .. .. 
10 •• 2 1' •. IS 20 u .. .. 
ao .0•5 ' T. 61 80 40·5 .. .. 
u ea I T. 82 64 118 .. .. 
10 36·5 1 1'. 61 20 35·6 .. . . .. 
20 35-5 1 T. 51 20 35·5 .. .. .. 
20 6l 1 T. 51 20 35·5 .. .. 

' .. 
13 17 26 T. 21 13 ' 17 .. .. . 

~ IS 17 7 T. 21 13 17 .. .. -
l3 17 1 T. 24 13 18·5 .. .. 
IS 17 

.. 
a T. 13 24 18·5 .. .. 

16 83·6 1 T. 61 16 33·1! .. .. 
Ul IZ 1 T. 28 16 22 .. .. 
18 22 1 T. 28 16 22 .. .. 
so 40·5 1 T. 51 30 40·5 .. .. 
18 33·5 1 T. 51 16 33·5 .. .. 
18 22 7 .. 21 13 17 .. .. 
18 28 1 T. 34 18 26 ... .. 
12 U·5 47 T. 17 Ill U·5 .. .. 
1:11 14·5 1 T. 17 12 14·5 .. .. 
11 1Hi 1 T. 17 1Z U·5 .. .. 
IS 17 1 T. 21 13 17 .. .. 

.. .. I T. 22. 18 20 .. .. 
11 14·1 I T. 17 12 U·5 .. .. 
11 U·li 4 T. 17 12 U·5 .. .. 
u 4!·5 I T. 60 35 42·5 .. .. 
u U·li I r. 17 11 U·5 .. 

I 
. . 

• 
18 u:- .. r . .. .. .. .. .. 

I I 
' 



138 

_, 
3aooary 19!!9. 

lolJ' 1929. 

Cateaor7 of work. 

No. of Wage-rate 
KoothlJ' earniDI!II. 

workers, P. or 'I. 

"Maximum. XIDJmum. Average. 
• 

1 I a ' ' • 
. ,\ 11a • Ba. Ra. 

Watchman .. .. T. 22 19 20·5 

Boiler mlstrJ •• .. 1 T. 90 60 70 

Vacuum fitter .. 1 T. 51 20 35·5 

Carpenter .. .. 1 T. 51 20 35-li 

Acc:dt. crane llnmao .. 1 T. 
21 I 111 18·5 

Band pumper .. .. 1 T. 15 11 13 

Waahouttiodal .. 1 T. 
51 I 18 U·5 

J>olotsman .. .. 3 T. 15 11 13 

Tube cleaner .. .. II T. • 15 11 13 

!!bed tind&l .. .. 1 T. 51 18 34·5 

Steam man . .; .. 1 T. ' 21 18 18·5 

J'ireboll: eleaDer 
.. .. 

' T. 17 13 15 .. 

WAGES FO 

"(Loco. Rg. Shtd' 

3anoary ---
lolJ' 

----
I llooth17 

No. of Wage-rate 
workers • P. or Mulmum. 

' 8 II 

Ra. 

3 T • 2J 

.. .. .. 

.. .. .. 

.. .. .. 

.. . . .. 

.. .. .. 

.. .. .. 
' .. .. .. 
.. .. .. 
.. .. .. 
.. .. .. 
.. .. .. 



RM""""":"concld. · 
Katihar).:..;..concld. 

11138 •• 

11133. 

•amlngs .. 
Number •----•----'-1 of 
workers. 

Minimum. ·Average. 

10 =j• 12 

B.s. a, p. 

111 

;, .. 

'·· 

·I 

Janua.ry.19a8. 

July 193"7. 

Mo11thly e.amingR. 
Wage. 

. rate · j 
P.orT. · 

Maximum .. Minimum. Average. 

13' 14 15 16 

Rs. a. p. Ra. a. p. Rs. a. p. 

T. 

Ratio 
of 

column 
llto 

column 6. 

17 

:Ratio 
· of 
'column 
. 16 to 
column6. 

18 

Remari:a. 

111 



C&rJ!enter 

Do. 

Do. 

JllaebmJtb 

Carr. fitter 

Do. 

JUvetter 

Letterman 

Do. 

1 

Wbeel tapper •• 

Ditto •• 

Jlammerm&D •• 
·Read Bepaaer 

ll.epacker •• ! 

. 'l'llldal 

Carr. khalaai •• 

Sweeper .. 

Vae. brake fitter 

l'lpe fitter 

Gaafltter 

Greaaer 

Carr. fitter. 

Painter 

lltoreman 

Cleaning jamadar 

Water coolies •• 

• Wrench cooU .. 

Watehman 

Cleaner 

Trala eumlner 

Ditto 

lJ omtJ.r taker 

No. of 
WOI'ker&. 
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J aouary 1929. 

July 1929. 

WAGES 

(Carr. Shed, 

Wage-rate 1---..::-~ No. of Wage-rate -~ r--=-~~- I . ~~ontbiT 
P. or T. I work<n. P. or T. 

----~---~----~---~~~D:DDLrln--·nun_·_6um--~.r-A-vr_:-~--·-J----7---r----8---i,MAx----•m_8UDL---J 

1 

1 

I 

1 

6 

. . 4 

I 

1 

1 

10 

7 

1 

2 

2· 

19 

u 
4 

2 

2 

II 

u 
2 

1 

1 

0 

2 

I 

43 

I 

T. 

T. 

T. 
T. 
T. 
T . 
T. 

T. 

T. 

T. 

T. 

T. 
T. 

T. 

T. 

T. 

T. 
T. 
T. 
T. 

T. 

T. 
T. 

T. 

T. 
T. 

T. 

T. 

T. 
T. 

T. 

T. 

Ba. 

82 

61 

. 281 

61 

. 28 

. 61 

• 61 

. 28 

51 

21 

28 

. ·21 

'·28 

61 

IIi 

18 

61 

51 

61 

21 

21 

51 

21 

51 

15 

17 

16 

15 

1:i0 

05 

u 

Ba. 

64 

30 

20 

20 

18 

aoj 
' 18 

18 

30 

18 

22 

18 

18 

18 

·u 
12 

111 

18 

Ill 

18 

18 

18 

111 

18 

11 

13 

11 

11 

100 

50 

21 

68 

40·5 

24 

35·5 

22 

40·5 

33·5 

22 

40·5 

18·5 

25 

18·5 

22 

34·5 

13 

15 

33·5 

33·5 

33·5 

18·5 

18·5 

33·5 

18·5 

13·5 

13 

15 

13·5 

13 

12·5 

72·5 

33 

1 

1 

1 

1 

8 

8 

1 

1 

1 

7 

' 
' 2. 

58 

10 

I 

II 

7 

T. 

T 

T . 

T • 

T • 

T. 

T. 

T. 

T. 

T. 

T. 

T. 

T. 
T. 

T. 

T. 

B.a. 

81 

51 

18 

li1 

28 

61 

51 

28 

51 

21 

28 

11 

28 

11 

3& 

17 

17 

l:iO 

95 

45 :, 
----------~~--~--~--~----~--~--~--~-----
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FORM~ 

Katihar).· 

1933. . -1933. 

ea"!lnga~ 

Mlnl.;,um.l Average. 

10 11 

Ra. 

64 68 

so 40·5 

2b 24 

20 36·6 

16 22 

80 40·6 

16 33·5 

16 22 .. 

30 40·6 

16 18·6 

22 25 

18 18·5 

.. .. 
1tl 22 

13 •17 

18 26 

111 14·5 

12 14·5 .. .. 
.. .. 
.. .. 
.. .. 
.. .. 
.. .. 
.. .. 
.. .. 
.. .. 
.. .. 
.. .. 
.. .. 
. . 100 125 

50 72·5 

21 ss .. 

·I 

.Number 
· of 
workenr. 

12' 

.. 
1 

-l 
1 

1 

19 

'10 

1 

1 

. . 1 

13 

18 

1 

2 

7 

• 
2 

68 

10 

.. 

. . 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. 

.. .. . . 
2 . tl 

I 
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.-· 
January 1931!. , 

Jutr 1937. 
·Ratio Ratto 

of of Be mar~ 
column column 

Monthly eamlnga. llto 16 to 
Wage column G. column G. 
rate 

~ximum.j Minimum. 
P.orT. 

.. Average. 

13 I 14 13 16 17 I 18 19 
. . Rs. Rs. Rs. 

T. 82 54 68 .. .. 
T. 61 30 40·5 .. . . 
T. 28 20 24 .. .. 
T. 51 20 86·6 .. .. 
T. 28 • 16 . 22 .. .. 
T. 61 30 40·5 .. . . 
T. 61 16 33·5 .. .. 
T. 28 16 22 .. .. 
T. 61 so 40·5 .. .. l 

·T. 21 16 18·5 .. .. 
28 22 

. T. 26 .. .. 
T. 24 13 18·5 .. . . 
T . 28 13 20·5 .. . . 
T. 21 13 17 .. .. 
T. 21 13 17 .. .. .. 
T. 34 18 26 .. .. 
T. 17 12 14·5 .. .. 
T. 17 12 14·6 .. . . .. .. .. .. .. .. . .. .. .. .. .. .. . .. .. .. .. .. .. 
.. .. . . . . .. .. .. .. .. .. .. . . .. .. . . .. . . .. .. .. .. .. .. .. .. . . .. .. .. . . .. .. .. .. -.. ... . .. .. .. .. .. . . .. .. . . .. . . . . .. .. . . .. .. . . 
T. 150 100 125 .. .. 
T. 95 50 72·6 .. .. 
T. 45 21 83 .. .. .. 

I 
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Jleplies to the Q·uestionllaire by the Dehri·Rohtas Ligh\ 
Railway:company, Limited, Dehri·on·Sone. 
A.-NATURE AND RECRUI'llt:ENT 01' LA.lJOUR. 

1.; Officers 
:Clerks · 

•• . . 
' Station master, assistant station master, doctor and 

. P. W. I. 

'Work ~:-eople
..Yen 
-Woman •• 

... 
•• 01 •• 

Total 

2. (a) Most of the workers are local men • 

. (b) Nil. , 

. .. 
. .. 

2 
9 

"15 . 

191 
1 

218 

3. Almost all the workers live in their village homes whiclt 
are within one mile from the workshop and they are local 
people. 

4.· I~ocally. 

6 .. (a:to e) Nil. 

t;. Recruitment . ....;.(a to e) On the opening of this railway 
station masters, guards, drivera, permanent way mistries 
were recruitea from other railways in India. Local men were 
engaged and trained by the above~passed men in their duties. 
I cannot suggest any better way than· the above. There i~ 
a Government Public Works Department workshop at Dehri, 
where :fitters, blacksmiths, carpenters, moulders and machine 
men, drillers, etc., are ·occasionally available for recruitment. 
Most of the 'Workshop ·sta:ff were recruited from Public Works 
Department shops. After securing good mistries in the shops, 
we engage apprentices· to learn the various trades. There is 
no "jobbers" :or ·.c cont~actors" system. 

.. . 
8 •. I prefer the system noted above no. 7. 
9 and· to. Yes, all other things being equ·ai. . . 
·11 and 12. N.o. 

··CONDITION OP El'iiPLOYME.~r. 

17. There is ·n.o system of graded promotion. Promotion 
and increments are given to deserving men, on the recommen-
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· dation of ~orkshop foreman. · Men are· offered the fixed pay 
of a· particular post. when ther.e is a vacancy. They .either 
accept it or leave it. The rates of wages are fixed from time 
to time by consulting the pays given in other: adjacent workshop 
and railways. · About 05 per ·cent of the labourers live at Dehri 
and have their own houses . 

. 19. Leave.-Workers are granted 30 days' leave, in a year 
· with ·full pay. .This includes caE~ual leave, privilege leave, 
festive holid!lys are also granted with pay. The workshop and 
loco staff are given one ~ay's rest tach week under the, Factory 
Act. · · · 

20. Medical certificate.· 

2L itt aternity leave.-Yes, three, months'· leave · with! full
pay. There is one local :woman only .. 

22.· Provident funds arc allowed to all the ·staff drawing· 
Rs. 15 and ov·er at the rate of 5 per cent contribution',· the 
Company gives a similar; ,contribution. -An annual interest Clf 
o per cent per annum.Js g~ven on the whole sum. A small .. 
bonus, is given to menials on their retirement or death if.the 
men give good and long service. There is no old age pension. 
No other benefits are given.· · 

· 23. All local festival holidays (10 days) and one day's rest 
in each week (Sunday) . 

. , . . 
26. Cases oJ indiscipline; disobedience or slackness: of. work 

· are t:eported by the Workshop Foreman to the Manager for,t 
orders after enquiry. . . . 

27. ·warnings are given. He can always lay his case befor~ • 
the. Manager or Managing A gents. · · . 

29. No. 

30. N'il. 
· 31. Leave withoub pay in majority of cases .. :. 

· 32. r.ate attendante.-)lost of the workers live at Dehri · ~ 
which is about l mile from the workshop and are regular in thei; 
attendance. . Late comers are warned. . . · 

33• · Fint fund.-There is· no special . .fine . fund ;in this 
railway.· (It is debited to revenue account.) . 
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Rou:n.s oF wonx. 

34. Eight hours work daily. 

35~ Two shifts :-7 A.M: to 11-SO A.M. } · 
D. ay 8. hours. .• . • ::5 P.H, to 5 P.M. 

8 P.M. to 2 .A..H. ... Night 6 hours. 

; · 36~ Oile day's res~ is given on each Sunday. 

37. Yes, see answer (item no. 35). 

. 38 .. Drivers and firemen, workshop staff g~t overtime if 
working over 8 hours per day and overtime is calculated on the 
basis of daily hours at monthly rate of their pay . 

.. . 39. Locomotives, carriage and wagon fitters are ordinarily 
called upon to work overtime. Overtime is calculated on the 
basis of monthly wages rate on the &ctual number of hours and 
paid monthly. . 

40. No .. 

. 41. Average 300 days for which the factory worked during 
each of the last fire years. 'J.lhere was no stoppage of work on 
account of overhauling or breakdown. 

CONDITION OF FACTORIES. 
42. Yes. 

WAGES.· 

50. No. 
=:. 52. Different rates are not paid for night work and· work on 

holidays. 

fl3. The wages of all workers are calculated on monthly 
basis. 

54. Wages are paid monthly. Each month's wages are 
paid in the following month within seven days. 

55. Wages are paid at fixed rate on time. hence there is no 
difference . . 

56. There is no other . deductions, other than provident 
fund subscription. 

, ·_ 57. No. 

· 59. I favour the establishment of a minimum wage. 
65. t-c~nnot · say, as it refers to industries other than a 

railway workshop. 



WELFARE WORK. 

70. No cducati~nal facilities are provided for. adult work• 
inen and their· children. · This railway is too small to maintain 

· a scho0l. There are primary vernacular schools at Dehri and~ 
nearly all the st&tions on the line. 

. 71.' ·There is a.· railway instit~te at Dehri. The Compan7 
paid for the building .. 

72 .. The Company employs a qualified doctor to attend 
to any cases of .accident or sickness which may occur to the 
.staff. A dispensary is maintained where all the staff are treated 
and given medicine free~ There is no special arrangement for 
treatment of ~omen and maternity cases. ' . . . . 

- . . ' ~ ~ .... -
• 73. ·The 'total charges incurred by. this railway .in running 

a dispe.nsary amounts to Rs. 1,800 a year. ~·. 

74. No .. 

75. S.mall-pox and cholera.-Other diseases are' malaria, 
dysentery, pneumonia, diarrhrna, opthalmia, etc. In regard 
to small·pox. and cholera inoculations are ghen to all workers 
free of. charge. 

78. Sa~itary arrange.menis and other amenities.-The work .. 
shop is provided with latrine and urinals which are cleaned Ey. 
the Company's sweepers, as the country is open all round where·. 
people work, there is no necessity to provide latrines except in 
the quarters of the supP.rior staff. There. is no· special' arrange• 
ment for bathing in the workshop. As the irrigation· canal is 
very close to our workshop, the men take their bath in the. 
canal. 

. ' 
79. Supply of drinking-water.-The workshop is provided· 

with a well. . . ·. , .. 

80. 'l'here is no provision for sickness relif::f to the workers~ 

8j. When houses are provided for the staff they art all 
rent· free. 

87. No. 

. 88. There is no arrangement for (a), (b), (c) and (d). "rae 
.workers make thC'ir own arrangements. 

89. Yes. 



INDEBTEDNESS. 

91. Cannot answer as these are private matters. 
'92. No. This is a very small raHway. 
93. The men are paid monthly within the prescribed limit 

as per Payment of Wages Act. , -
94. No advances are made to the workers. 
95~ No. · ' 
9S. It is a very small railway, so I am unable to make any 

suggestion. · ·, · · 
. • WoRKMEN's COMPENSATION. 

99. There has been no ·case· of accide~t resulting in death 
or disablement. During the last three years two minor accidents 

_.pccurred, t?ne necessitating amputation of forearm. 

: 100.' Conipensatioi1 is paid according to .. the Act. Com· 
pensation is paid by the Claims Bureau, Calcutta, as all wages 
are covered by insurance. We had no occasion to refer any 
matter .to the Co~missioper for settlement.. . . ' . . · , . ' . . . 

"' 101 and 102. No.l·. •, · . 
···' TRADE UNION. 

103 and 117. There al'e no Trade Union Employment 
~Bureau and Staff ~ommittee in this railway. So I cannot give 
any opinion' on these subjects. ' .. , .... "" . . . 

· . · : INDUSTRIAL PEACE. 

.. 118 and 1:>1. We have- no· strikes on this railway. There 
· are no labour exchanges. I.know of no disabilities under which 
; our staff are serving. . .. . ' .. . .: . ' ·, . 

132. Balance sheets and Profit and Loss account from 1929 
• to 1937.. ·This information can · be bad: from the Managing 

Agents of this railway. ; : · 

! ' ~-' ~ .; I ' . . r. . r GENERAL. 

1 ~ This railway is a very . small railway. One great 
feature is that steady employment is provided for the workers 
who in the majority of 'Cases have the benefit of a provident 
fund. . · . 

• · -u · There· is no dissatisfaction in our shops and no communal 
troubles. 

. In ~roportion to our resources all the staff are well-treated 
:.1nd happy. · 
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Replies to· the general questionnaire;·· The Tata:naga:r Foundry 
Comp~ny, ~imited, 

Tatanagar. 

. We have not found ·it possible to give· definite· and ·~atego·. 
rica.! answer .. to aU the 'questions·. cotltained in' the· abov~· 
·questionnaire whicb7 considered as a whole,· seems to' lia.ve be~n .. 
prepared mainly with an eye to; big :indt:st_rial M_Iicerns where 
work- is continuo:us and the working staff permanent: · The 
·position .. o~. our foundry . is\ rather peculiar in this respect and 
perhaps needs .some e~planation. pur• ·maiq business is~to· 
supply cast iron sleepers .. to the railways on whom alo11e, con• 
sequently~ we have to depend for our work. The orders we get 
from the railways are only a fraction of their· total ~requirements. 
w~ich -_vary· fr_oin :year to year, and it is not !always that 'we are-· 
fortucate euough.to compete successfully a~ainst other powerful 
rivals in the field, such as Indian Iron and Steel Company 'frori1 
w4ofll we have. to get our supply o! ·pig iron -for- our ·-work, arid 
wbo. enjoy. :n;tany special railway facilities and concessions of 
which are . totally. denied, to. us.·· As suppliers to the Railway' 
Board our work is necessarily seasonal and not continuous, and 
this element of uncertainty makes it impossible for us to 
maintain-a permanent body of workmen or keep up ·ari elaborate. 
organization· throughout the year --as' in other big inqmtries: 
Being.entirely dependent on the l'ailways for•our•work;, we_. are 

. forced to run our workshop -according to t.heir requireine~ ts;1 

and have often to close down some of our sections ·when th-ere 
is no work.. to be done. Our. workmen are fully aware of the 
unsteady nature of the work, but until very recent times, there 
was ~eyer. any lac~ .of und.erst~nding l1etween :us.and aur_men. ' 

It will perhaps be obvious from what has been stated above. 
tba~ ours being a middle-sized seasonal industry~ it is·· free from· 
many ()f the problems . that are. natural oin. 31 ·big perennial 
industry, 'because our relation with' our workmen is iii Jna.ny' 
ways niore intimate and much less formal. Our peculiar 
position as employers makes ~t impossible for: us to give any 
opinion on questions that are beyond, our ~cope. .. . . · .• · /J 

. . ~ Owing to the- seasonal na.ture of our work, our labou~ is 
.. alwaysfl.uctuating, thus making the work of preparing correct· 

statistics impossible. The statements and statistics anne~ed 
are mere. average and approximate estimates of a month only.· L:,., 
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NATURE AND RECBUITME..'H OP LABOUR. 

1. 'The particulars asked for are furnished in the statement 
. annexed marked" A". . · 

2. 'Ve have no settlemP.nt area of our own. All our 
workmen are casual, and n.ost of the skilled labour is migratory 
an'.i unskilled labour ·local. The number of skilled ·and 
unskilled labour as in ·May 1938 is shown in the annexed 
statement, marked "B ". · · 

- 3. Approximately 25 per cent of the total strenth live in 
their vi1hge homes, 32·· par cent Jive in house3 of their own 
built on rented la.nd anti 43 per cent live in rented houses. 

4. All our workmen are locally · recruited, the largest 
number coming from Bihar. Orissa comes next in tho supply · 

.. of_- labour, as will appear from the acco:npanying statement 
marked " ~ ". · · ' 

* 5. 13eing seasonal manufacturers, we cannot maintain a 
fixed and permanent body of workers. Hence, we are unable 
to reply to this question with any degree of accuracy. 

. 6. we do not possess necessary recor!ls. . . 
7 and 8. 'Vorkers are recruited directly by the management, 

and we prefer this system because it eliminates many abuses. 
: · 9 and 10. We do not keep any su~h regular list, but as 

a rule old hands are always given prererence. 
. 11. We have no personal experience. 
· 12. Our factory is too small· to feel the necessity of any 

such machinery. 
· 13 and 14~ All our workers, both skilled and unskilled, are 

. oJ casual nature as our work is not of perennial nature. As 
our labour force is fluctuating day to day, it is not possible to 

-fllrnish any statistics of the proportion of casual and permanent 
workers. · - · : · · . . · · · 

~--:., CoNDITIONs OF EMPLOYMENT. 

115. We have no service rulea. 
t •16. Though we have no· formal provision~, we are always 
taking in new men fo:r · training. Almost 90 per cent ?f our 
present workers were trained by us. · 

i7. A graded scale of promotion is not possible in a factory 
like ours. 'Ve give incremenb according to the increaEed skill 
tnd effic:cncy of our w~Jrkers. 
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18. The seasonal nature· of our work does not allow us to 
give -ariy security of service to our workers, ~ec~use w:e are 
ourselves quite uncertain about our work. We are manufac
turers and. suppliers of railway requit'ements only, and there is 
no surety of regular rail way p·urcha~es. 

19. Leave· is urigrudgingly gra:uted. to workers whenever. 
applied for, the period being determined by the necessity· of" the· 

. applicant.·· Leave with pay is granted only to the monthly
salaried .staff of the organisation who are entitled to 3 weeki 
leave in. a·yea.r. ·There are no special rules and conditions .. 

20. Sick .leave is granted to the monthly-salaried' st8.ff ·ori :· 
_the merit of-individual cases. -· 

21. Maternity leave is· granted to women• for 6 weeks
S weeks hflfore and 3 weeks after delivery, with half pay .. 

22. ·we. ha~'e no such scheme at present. We tried tC>. 
create · a provident fund ·scheme, and invited expert opinion 
which d_id not find itJeasib.le,.as,our,work is not.continuous·. ' 

23. All Sundays are treated. as, holidays, and- festivafho.Ji.:. · 
days are giv~n as follows :-

Dew ali 

Durga Puja. 
Holi 
Poush Sankranti 

2 dayiJ. 
2 .. 
2· ... 

1 day. · 
Viswakarma Puja . 1 . , - . 

24 to 26. 'Ve have no rules of conduct, nor have· we .. felt' 
any necessity. 'Of such . rules. Prior to. the last· strike· 'in J nly 
193 7 and present troubles, we had no such . experience,, indiscip· 
line or.slaokness of work being almost unknown., Our relation 
with our workers was always friendly· and we had. no occasion· 
to treat them very harshly. · As there are no rules. of . conduct;: 
stray and individual cases are dealt with according . .- to the; 
common-sense view of justice and fairplay. • 

27·28. We have never punished any one. 
29-30. No. 
31. Except verbal ,warning, no serious steps ·are taken.· -As 

there is always a floating gang. our.work does not suffer.· 
. . . 32. A grace of 15 minutes is .usually ano·wed~ : In case of, 
partial attendance, payment is made for the actual hours of, 
work. As the piece-work system is more prevalent in .our 
Factory, we have no hard and fast. rules about attendance. · . 

33. Does not arise. 
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Hours of work. 

34. EigM houra a daJ_ are the usual working hours, but by 
adopting piece-work system, we have succeeded to some e:den~ 
in solving the difficult problem of fixing the hours of work. 

• 35,. Details of houri of,work are farnishei in Statement "D~ 
atta.ched. -

36. Oars iS not· a continuous proces8 Factory. 

37. We do not consider it practicable to' make any great 
alterations, . but in · outdoor work we generally· m!lke some 
changes, for example-

Summer. Other than summer. 
. . 

6 ·.&.x. to 11 .ur.· '1 .&.H. to 11-30 .ur. 

2 P.X. TO 6 P.X. 1-30 P.lL to 5 P.ll. 

38.•0vertiwe is worked- when --necessar)' .and is calcul~ted 
according ~o section 47 of the Factories Act, 1934. 

39. Overtime work becomes necessary· either when ths 
furnace is· slowed down or in the case· of breakdown or when 
there is some urgent and emergent work of our customer:' So, 
no particular groups of workers may be said to be working 
overtime oftener than others. 

40. No. We are governed in all such matters by- the 
Fa.ctories Act., 

41. -AB'Om'· work is- of: seasonal· nature,- OT~rh&uling or 
breakdown is ~ttended.to; during slack season~· and· consequently 
we.have· hardly any·stoppage of Wurk doe to such reasons. Of 
course, there are petty~breakdowns, which however are few and 
fa.r• between~ ·and~ there- is no record for them. The number 
of days~ the. Factory worked' during each of the last 5 years 
is shown in Statement 11 E ". 

Conditions in Factories. 

42:'Except the ordin~y risks of· Factoij 'Iife,'there is no 
11pecial danger ·of any kin~- in · f:!!e- wo~k' done by us: It is not 
ha.Zard011&, and therefore no spec13l equ1pmentS or measures have 
been found to be ·necessary.·· 
~ -
•· _ 43. We· are governed by the· provisions of the Factoriea 

Act. 
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.u. s·l far as we are cJncern~d. we do not find any neces ity 
of extending the scope of Factories Act. 

45 to 48. We are not in a position to give any opinion. 
. .'· . .. . . 

. ·wages. 

49 •. The forms _supplied are not suitable, for the purpose. 
The details · asked for are furnished in the, ac9omp.any~ng 
statement marked· "F ". · 

50. ·No·. 

51. We pay extra_ rate as provided in_ the F~ctories. Act~ · 

· · 52. We have no different rates for night work· or:work on 
. holidays,. and _we are. governed by. th~ Fa~to~ie~ , Act in this 
matter also. · · · 

53 & 54. Ex:cept the supervisory staff,. who alone .. are given 
monthly remuneration, all our work!llen are- paid: on the daily· 
wages system~ We do not favour the · idea · of calculating the 
wages of w-orkmen on monthly basis, for. many of them are 
usnally.'irregnlar:· We do no~ think it. will help to increase their 
efficiency. · U ns~Uled ,Iabv:ur i~ our ;Factory is paid. weekly;· the 
skille1I and semi-skilled worker11 ate pajd ,mo:nthly. · We· pr,efer 
the system of weekly pay~e~t t~ all, e~cepLthe . cle~ica\ fuper· 
visory sfa~. . · .. · 

I "· . 

· ·55. Ours being a seasonal_ works, conse.quentlJ.: it :is not 
pos~ible to giye_ a stat~st~cal account in reply to this question. 

56. The~~- is practically no kind of deductions in our 
Factory . . '. 

57. We have no ~uch schell)e. 

5~ to 65~ These qu~stions are disc1,1ssed in the accompanying 
memo!andum-:-{ N ol pr·mted). ·. · · . . 

Rationalisation. 
66 to 69. · W c are not competent enough to. deal with these 

·ques~ions. . · 

Welfare _work, 
. 70. We have no school of our own, but we contribute to the.. 

local school provide<! for tll.e ~ chilQ..ren of .. the .workers. of snbsi• 
diary concerns. The sch~o.l . is ·under. ~he. ~upervision; of the 
Tahis and besides this as a 'subsidiary concern of Messrs. Tat& · 
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Iron- and Steel Company, Limited, fhe cliildr~n ·of our emr!oyecs 
are entitled to get same facilities like those Of Tata employees 
in the schoolt~. 

71. We l:ave no club of our own but we cr.ntriLute practi· 
cally to all the clubs of the town and specially to the Tinplate 
Works Club and library for such facilities. . · ·; 

72.& 73. We have in our workshop a First Aid Station; under 
a qualified medical officer, a5sisted by . two CCmlOUndus. •. We · 
also contribute to the management £,f Tiseo and our ('mployces . 
both men and women, get the Fame free mrdical facilitit!s as the 
·employ~es of. Tat a~~ 1 n cur opin:on, the medical facilities giHn ~ 
hcre·at Jamshedpur and Tatanagar are not inferior to those-~f 
any other municipal town in India. 

7l. It has not been introduced as yet. 

'i5. Such record is kept by. Tata~. Tata authorities alone 
are _competent. to . give neressary information5:. There is no 
()CCupa~io~ual disease in our Factory life. 

76. All possible care is taken by the authorities of the 
Tatas for the· prevention of epidemic diseases, and there has been 
'flO serious· outbreak of ·any epedimic diseases within the last 
12 Y!~rs of. our existence. 

77~· There is no deficiency diseases. . 
78. Sufficient latrines and urinals have been provided in tho 

works _and privacy is maintained.'· · 

79. ·Drinking water is_ supplied from wells and filter plant. 
Natural ,cold. water (not iced} i~ available during hot season. 

80. From the very nature of our work, no such arrangement 
seems possible. 

· 81. We could welcome such· measures, but in view of the 
fraudulent praciices even in accident in11.urance, we are afraid 
that sickness insurance cannot be properly controlled. 

82. We are not competent to answer this question. 

" 83 to 85. Free quarters are given to our monthly-salaried 
staff, but ours is too small an industry to provide accommodation 
to our workers, the greatest· difficulty in the way being the 
impract~cability of making proper municipal arrang?ments. 

86 •. Loa118 and advances without interest are often given to 
deserving cases, either for building purpoEes or for liquidating 
their debts. • 
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87. 'Ve cannot give ariy -opinion. 

88~ We have no such arrangements of our own, b~t t~em 
are ample facilities for l'-1ports and other amusements pro~1dee1 by 
tb'e nei~hbouring· subsidiary .industries and we · contnbute ,a. 
reasonable wm _for the purpose. ·~ 

R9. X o .. Separate shelters are provided, but our workers 
take. rest in the spacious running verandah of our office and i.n 
4)ther shades of the)?ac~ory. 

·90. No.· 

Indebtedness • 

. . 91. As we· have n() settlement area of our· own, wa havO' 
bat:dly any opportunity to know such thiugs . 

. . ... 92. :E5tablishment of eo-operative stores would cert;inly be 
lJencfici~l; but it is hardly practicablt-. · Our· workmE-n were 
supplied with ~unds .for the pu.rpose. of hta.rting a refre!<hment · 
stall on co-operative basis,. but it ultimately ended in ·f":tilure, 
o'' iLg to disputes as to the credit amount and non-payment ~r 
dues. 

D3. We do not think tuat any suCh ~a~n~re ~ili alleviate-·· 
1he indebt~dness of the workers. Moreover, it is nut possible t!l · 

·form a. correct estimate. of the·ir actual indebtedness. · In o'J.r 
o_pinion. as the present' condition stands,, n<> measure .CUJ. make
the workers !ree from their pad habit of running ·into debts. 

94. Ad va.nces are made without in.terest t<> ·be rec&vered.by 
· easy monthly instalments, for the purpose of e-nabling our· Wol'k

men to liquidate the money-lender's debt~. In th.ese matters,. we 
are governed by the rules of the Factories Act. 

95. We never had the necessity. of. making recruiting
ndvauces. for there are almost always. enough men ready for 
work. : · . . _ · . . .. : . 

96 & 97. The effect of the recent amendment Oil' the workers 
st'ems t(} haTe been an"ything but salutary. : The· creditors,.. as is 
generally supposed, do not always come from outside, but more 
()ftcn they rise from the labouring classes. Small tradets, shop--

. keepers and petty money-lenders are mostly composed· of thrifty 
workmen who have succeeded in saving some small capital which 
they inTrst in such business and thus earn their livelihood. The 
an:endrncnt has greatly deprived them ·of the benefits of their 
small sari~ g. for they can now hardly dare to give credit. to thl\-
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work. r!l, who are proverbially reckless. Moreover the amend· 
ment will go a long way in rooting out the little saving instinct 
that the workmen had, because they mll not now know what to 
do wit~ thei~ money. - As there is no prospect of a Eafe invest
ment either 1n trade or in money-lendin~ business, no body will 
want to save anything at all (particularly in Jamshedpar). · 

. . - ' 
· 98. As we have already stated, co-operative societies of any 

kind have hardly any chance of being succe~sful under the 
present conditions. The immunity given by the recent amenu- • 
nient has created a spirit of utter recklessness among the 
ignorant and tbou~htless working classes. The whole theory of 
co-operative system depends on mutual help arid considerat-ion, 
which is totally lacking among the workers. · • 

Workmen's compensation. . 
· 99 & 100. The particulars are furnished in the accompany-

ing statement marked" G ''. 

101. The greatest difficulty is the spirit of lawlessness 
among workers. It is very difficult to distinguish between 
gen nine and fake cases. 

102. We do not feel · competent enough to offer any
suggestion. 

Trade union. 

103. There are two trade unions in our Factory-one, ce,n
trolled by "Mr. Homi, is registered, while the other is unregistered .. 
The registered union has recently applied for recognition, and 
the case is still under consideration. 

104 to 107. Do not arise. 

108 & 109. We do not exactly know. 

110. We are not in favour of a single trade union, Lecause 
all workers are not of same opinion, and so, if they are all f~rced 
into the fold of sino-le union, it will give rise to mternal d1ffer• . 
ences among workers which may ea&ily end in violence and 
blood-shed • 

. Ill. We have no knowledge. 

112. Our knowledge of the internal affairs of the un~on ~s 
Tery meagre. There are ''outsiders" and in fact., the umon ~s 
organised by them, but we do not kno·w the strength o~ theu 
number. 
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113. so· far as ou~ experience goes, the ~ole activity of the· 
Trade Union seems to be to put press~re upon the management 
hy organising st.rikes, slowing· down production, and by· 
numerous· other tactics. There is no attempt on the part of the 

. Trade L'" nion to help the workers in increasing their efficiency or 
moral character.· ·It is entirely. a militant organisation without 
any benevolent aims. 

· 114 & .il5. 1'he n~mber of workers in our factory is not large 
enough to make any- such arrangement necessary, workmen have 
free access to the authorities and can approach the management 
without any difficulty. to place their grievances before them. 

. 116. Org.anised trade union controlled by sensible men, ma.y . 
do much to solv~ many of the problems and difficulties, but if · 
trade union.ism II,leans constant attempts to wrench more and· 

. more advantages from the employers.it \dll injure the workmen 
themselves by ruining .the indu-strit>s of the country. · 

117.- There _are no restrictions generally •. 

Industrial peace. 

118. Since the establishment of our wo1·ks in ·1927; we had 
onJy one striko in July 1937 and it was a lightning strike with-

. out notice.· · · · 

119 to 12~. The particulars will be available from papers 
marked '' H ". · 

123. We do not know. 

· . 124·. On the part of the workers," the loss was not more than 
a month's wages, and the Company's loss would nearly. reach 
a lakh of rupees on the whole. Articles produced during and 
even after the strike wer~ all below the specified standard, and 
were rejected by our customers. 

125. Answer. is given in questions nos. 114 and 115 .. 
· 126. We have no special officers, as we think that ·they are 

not necessary in a. factory like our~ . 
. 127. '~e.have no such' machinery. . 

128. In cases of difficult disputes, arbitration seems to be 
the only possible way. and it should be fully controlled by 
Government.· It is n:-cessary that both the parties should have 
full confidt>nce ou arbitrator and hence, arbitration by the State 
seems to be best. · 

129 •.. We are unable to offer any suggestion. 
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130. Yes. 
131. It is difficult to give any definite su~gestions, but 

broadly speaking, no industry can grow in India without 
State help and it is the duty of the Government to see that 
industries are not ruined by unreasonable &trikes. · 

132. We are giving audited bab.nce sheets for year·1934-35, 
• 1935-36 and 1936-37 and also statement of profit· and loss 

accounts for the pe:fiods ,2::lnd October 1930 to 8th November 
1931,·9th November 1931 ·to 28th October 1932, 29th October 
1932 to 15th: May 1933 and 16th May .1933 to 31st M.arch 1934. 
(Not pr~nted-Vidyabhu·shan Shukla) : 

135 .. We do not know of any such Government machinery 
that b working for the interest of both the employers and the 
employees. · 

"A". 
Statement showing total number of men employed by Tatanagar Foundry 

Company,. Limited, as in May 1938. 

OFFICERS. 

• . , Works Manager 
Foundry Foreman 

Labour Foreman 
Draftsman,. Overseer, etc. 

:Medical Officer and Compounder 

Clerks 
Watch and Ward 
Construction and Machine Shop Mistry· 

}'oundry Mistry •• 

Electrical Mistry 

Men 

Women 

Children 

WoRK PEOPLE. · 

"B ·~. 

1 
2 
1 
3 
3 

32 
28 

2 
1 
1 

•• 1,198 
727 

• • Nil. 

Statement showing men enganged in different work as in May 193S. 

Depal'tment. 

Pattern shop 

Dice shop 

No. of men. 

8 
14 



. DE~partment. 

Machine shop 

Smithy 

Electric 

Chipping •• 

·Furnace 

157 

Sleeper moulding 

·General casting moulding 

Core making 

Ramming •• 

· . Uneki~hid Labour 

·Women 

No. of men 

' .. 
68 

4 

9 

53 

21 

46 

28 

. 85 

330 

532 

727 

"C"~ 

Statement showing the areas from which workers have been drawn as in 
May 1938. 

Province. 

Bihar and Orissa 
Bihar 

· Orissa 

.. 

Orissa-and States 

Bengal 
United Provinces 
Central Provinces 
Madras 
Punjab 

Bombay 

Assam 

Delhi 

Nepal. 

. Total 

No. 

• • 1,426 
809=42.1 
239=12·4 
378=19·7 

.. 

170. 
78 

217 

10 
16; 

•• 1,922 . ----

Percentage • 

= 74·2 

- 8·84· :. 

= 4·05 

- 11·29 

- .52 
- ·83 

·26 

99·79 
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"D ". 

Hours of work at Tatanagar Foundry Company, Limited. 

Departme.::.t.· 

Pattern shop 
Dice shop 
Machine shop 

Smithy 
Electric 

Chipping 

Furoace 

Sleeper moulding 

General moulding 
Ramming . 

Core making 

Shift. 

7 A.K. to 11-30 A.M. and 1-30 P.M. to 5 P.K. 

7 A.M. to 11-30 A.M and 1-30 P.M. to 5 P.M. · 

7 A.M. to 11-30 A.M. and 1-30 to 5 P.K. and 
6 A.M. to 2 PM., 2 P.M. to 10 P.M. and 
10 P.M. to 6 A.M. 

7 A.M. to 11-30 A.M. and 1-30 P.M. to 5 P.K. 

7 A.M. to 11-30 A.M. and 1-30 P.M. to 5 P.M. and 
6 A.M. to 2 P.M., 2 P.M. to 10 P.M. and 10 P.lf.· 
to 6 A.M. 

6 A.M. 'to 11 A.M. and 2 P.M. to 5 P.M. and 6 A..)( 

to 2 P.M. 

5 A.M. to 1 PM., 6 A.M. to 2 P.M. and 12 noon 
to 8 P.M. 

6 A.M. to 2 .P.M., 7 A.M. to 3 P.M. and ll A.M. to 
7 P.M. 

8 A.M. to 12-30 P.M and 1-30 P.M. to 5 P.M. 

6 A.M. to 2 P.M., 7 A.M. to 3 P.M., 11 A.M. to 7 P.M., 

10 A.M. to 6 P.M., 8 A.M. to 4 PM. and 
12 noon to 8 P.M. 

6 AM. to 2 P.M., 2 P.M to 10 P.M., 10 PM. to 
o AM., 8 A.M. to 12-30 P.M. and 1-30 P.M. to 
5 P.M., 12 noon to 8 P.M., 10 A.M. to 6 P.M, 

7 A.M. to 11-30 A.M. and 1-30 P.M. to 5 P.M. 

Un-ekilled 
(Coolies). 

Labour Required to work . in all the above shifts to 
assist skilled labourers-mostly work from 
7 A:M. to 11-30 A.M. and 1-30 P.M. to 5 P.M. 

Women labour 6 A.M. to 11 A.M.- and 2 P • .r.r.· to 5 P.M., 6 A.M. to 
2 P.M., 7 A.M. to 3 P.M., 7 A.M to 11-30 A.M. 

and 1-30 P.M. to 5 P.M. 

• Casting · 12 tioon to 8 P.M. 

Removing. . 10 ·P.M. to 6 A.M: 

Clerical establiahment ~Mostly work from 7 A.M.· to 11-30 A.M. and 
1-30 P.M. to 5 P.M. Few time-keepers only 
work on shifts: 

"E " ... 
Number-of days the Facto_ry worked during last 5 years. 

Year. No. of working days, 

1933 • • 305• 
1934 308 
1935 307 
1938 -~ 309 
1937 •• 307 
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Statement showing maximum·, minimum and .average earnings of different categories of workers .. 
. Average 

. 
Number working ·-· Average 

Namet ot Depar~menta, Year. of days in Total wages Mazimum Number of working Minimum Number of worklnil 
aduJ,,w. the Walle&, In the wagea. . claye, . Walle&. day• and raLo, 

month. month. 

- . 
1 a 8 ' 6 e 7 8 0 10 

• -- -- -- --- ----
Days, Hra. R,•· •• p. Ra, a. p. Ra, a. p. Oaye, Hr1 :a•. a. p, Re, a, p, Days.Hra. lt.l, •• 

fattorn ahop .. Janu•r:v, 19211 " 12 20 8 882 7 8 81 13 11 100 0 t 211 0 @' 0 0 ' 8 0 ll 0 @ll ' 0 

Ditto .. July,l029 " 13 20 81 445 2 g Si 8 10i . 102 0 0 25t 0 @' 0 0 8 8 0 ' 0 @OH 0 

Ditto .. .. January,1933 .. ' 23 0 187 0 0 •• 12 0 .01 0 0 25 0 @8 8 0 17 0 0 17 0 @1 0 0 

Ditto " .. July, 1033 .. ' 23 0 187 0 0 46 12 0 91 0 0 26 0 @8 8 0 22 8 0 20 0 @ 1 2 II 

Ditto .. " 
July, 1037 " 8 21 0 280 l ·9 86 0 2 66 8 0 19 0 @8 8 0 9 0 0 9 0 @ 1 0 0 

Ditto .. .. January, U38 " 10 21 2 340 2 0 34 0 2 ,89 0 AI 25 a @8 8 0 11 9 8 18 ,. 
@ 0 10 0 

lllce ahop .. .. January, 19211 " 8 24 5 S30 8 0 42 6 ' 56 6 0 261 0 @2 ll 0 18 0 0 24 0 @ 0 12 0 

Ditto .. .. July, 1929 " 6 ~3 2 225 11 0 87 0 10 .57 8 0 27 0 @2 2 0 19 8 0 26 0 @ 0 12 0 

Ditto .. .. January, 1038 " 1 20 ' so 12 0 so 12 0 so 12 0 .. .. 30 12 0 20t 0 @ 1 .. 0 

Ditto .. .. July,1033 .. 1 25 4 88 • 0 38 ' 0 88 4 0 .. " 38 ' 0 25t 0 @ 1 8 0 

Ditto " .. July,1037 .. s 18 1 90 6 0 so 1 8 64 15 0 27 .2 @2 0 0 11 0 0 ll 0 . @ 1 0 II 

:p jttp 
" January, 1038 " 7 10 7 140 5 3 20 0 9 4S 8 0 25 1!9 @ 1 8 0 6 0 0 6 0 @ 1 0 0 

C'onatructlon DeJl&rtment January,1929 " 25 22 0 765 6 0 30 9 9i 56 4 0 25 0 @2 ' 0 11 ' 0 15 0 @ 0 ll 0 

Ditto .. July, 1920 .. 18 2S Sl 480 11 0 27 s 31 42 • 0 26 0 @ l 10 0 9 12 0 13 0 @ 0 12 II 

Jll'ehlne ahop .. January,l9~9 .. 14 23 7 373 6 0 211 10 D 63 5 3 26 II @2 0 0 1112 0 II 0 ·@ 0 12 0 

Ditto .. July, 1929 .. 11 23 4 20! 2 8 26 11 10 . iS () 0 ff 0 @I 0 0 17 • 0 23 0 @ 0 12 ·0 

Ditto . .. January, 1933 .. 10 19 Cl 250 lll 8 26 1 2i 4i 0 0 22 0 @ 2 0 0 9 ' 6 8 2 @1 I 0 

Ditto .. July, 1933 .. 9 16 7 205 7 0 23 13 2l H 0 0 u 0 @ 2 0 0 ' 12 
0 II 0 @ 0 12 0 

Ditto .. July, 11187 .. 42 17 2t Q2& 12 0 UH • u 1 0 28t li @ 1 ll 0 li 1 8 13 ••• ~ 0 q, 0 



. . 

· Dltt;; · ,. · •-·Jianaary, lll88 if,_ 6 .. 87 22 1 683 8 ' 6 

~a<blne.ob p aupenllor July, l937 .. 2 80 ' 177 6 II -88 11 H . • 
, -llaouary, 1938 Jlltto .. 2 31 0 180 0 0 90 0 () 

Jllcalulnllth ohop . ,, • /anu&r), 1~29 .. 6 22 \t 206 4! 0 34 Q 4 
Ditto .. .. ,July, 19.9 .. II 22 6 169 • 0 ~8 ~ 6 

Ditto . , .. ;ranuary 1933 .. !! 2l 4 50 2 0 ~5 1 0 
Ditto .. , . July, 1933 .. 2 20 2 .43 1:} 0 ~2 14 6 

Ditto .. .. July, 19g7 .. :1 18 4 60 Q 9 20 8 s 
,Pit to .. ,fanuary, 1938 .. 3 25 • 7Q 3 0 et! 6 ' '· tJlppln~ Department ,. J aouary, 1929 .. ~1 13 2l 244 1~ 0 11 10 6 
Ditto .. , . July, 1929 .. s 2l It 127 ll 0 ll? lf> 0 
Ditto . , , . January, 1933 .. 4 24 6 104 14 0 I!Q ~ 6 
Ditto .. ,. July, lg33 .. , 23 5l Pll ' p llH:f 7 
Ditto ,. ,. July, 1937 .. Q 1~ 0 ~~~ q 6 1Q 3 0 
Dtto ,. Jaouaq•, 1938 .. 16 18 7l 20() 1-l 'll Jll u 8 

:K.bala.!a ., .. Jao\lllry, 11}29 ,. 24 H H 32-f 1l 0 13 8 6! 
Do. .. ,. Jwr. l\129 .. l,l8 11 5 ;!57 l p 11 2 ~1 

Cutterrnen ., ,. Janqary, 1929 .. 33 19 • 66~ ,6 p 1!0 1 7t 
• Do. ,. July,IQ29 ,. 13 .25 3 370 14 0 . :18 8 6! 

Do. " ,. January, 1933 .. l! 19 0 51! 4 0 g~ a 0 
:j!!lectrlc J:>epartmen' .. lAnq~~.ry, 11129 .. li 23 " 121 p 0 j!4 3 2 

Ditto .. July, 1929 .. 2 27 0 65 2 0 112 II 0 
Ditto ., .. .TaniJilrr 11133 ,. II 25 ll ll~l4 0 117 16 4 
Ditto ,. .. July, 193lj ,. 3 20 l!t 88 Q p I!~ 6 4 
Di~tq .. ... .Tuly, 1937 , . . 10 23 5 ~~~ li 9 1~ 6 2 

• Ditto .Taouary1 J938 ' .. .. .. li .24 Ill 75 ·1 II 15 0 :I :jt!eetric toremaa 
. - '' J'DU!lrfo l~211. ··-· 1 3~ . P· '~'\. Q 0 75. 0 . 

·!1!!' .. ¥ I I I a ,( ·. 4.~, .. : -· e. I 

4~ 8 0 I 21\ I) . @ i. 12 0 

100. 0 0 31 9 @ 100 0 0 
per montlj. 

,100 0 :·o .. .,. 
5!1 lQ 0 ·26l 0 @~ * 0 

50 lQ 0 27 p :@ 114 .. 0 

34 6 0 22 .o @1 II 0 

29 It 0 19 0 @ t ,11 0 

34 li s 21 -l @ l1Q 0 

40 1Q 0 23 0 @ t ·1o 0 

2~ • 0 26 0 @ t i 0 

2i 0 0 24 Q ·@ 1 0 0 

37 -~ 0 2& Q @ 1 8 0 

3& 4 0 26t .0 @1 8 0 

25 Q 0 25 Q @ 1 0 0 

23 " 0 23 4t @1 0 0 

3lj I :I 27 a @l ll 0 

3l! I 27 0 @ 1 ll 0 

"~ 
p 0 31 0 @II 0 0 

87 p 0 211 0 @II 0 0 . 
3$ a 0 19 0 @~ o· 0 

37 II 0 25 () ·, ®1 8 0 

4() 8 0 ~7 I) @J .~ 0 

45 II 0 26 .0 @ ll:l 0 

~7 '· 0 ll7 Q @ 112 0 

18 p 0 27 Q @.OU 0 

18 4 0 26 ,, @OU 0 

. 7ii 0 ,o '. ... . '. ~ ,.. 

I ( .x. I .a 

. J 10· 0 

77 'G II 

80 0 j) 

5. Q 0 

·a II 0 

15 ·~ 0 

16 3 0 

8 4 il 
1\: 15. 0 

J 8 0 

\. 8 0 

18 6 0 

1Q 8 0 

1 II II 

~ lO 0 

l 4 0 

. 0 14 0 

Q 13 0 

Uli 0 

14 • 0 

!7 li 0 

~a 'lo 0 

23 14 p 

15 lll p 

I) 3 a 
ll 4 0 

Zli. II Q 

.. .. , 
'· • 7-. 0 '8 0 t~• It 

0 
b. 

.. 
ao: o· (ii} 80 0 

i 
P,l'rmont 

'. 
. "'·· !, • 

80 0 

. -il, .o. @ 0 10 
' 

u··, . . 
0 

13 ·o '.@ 0 10 
; -~-

. !!1 . 0 @ 0 12 0 

2lt 0 @ 0·12 Q 

18 4f . @ o. 8 0, 

25 7 @0 II 0 

II. Q @ 0 1~ 0 

8 9 . @ 0 1l 0 

24t 'Q @ 0 12 0 

211 Q @ 0 12 0 

ll 0 @0 8 6 

. ' Q @ 0 '6 6, .. 
~ Q @ 0 10 Q 

i Q @014 0 

1 a @ 0 1~- 0 

17 Q @j)l4 0 

19 Q @ 0 12 Q 

¥~ Q @ 0-13· Q 

:7 0 @014 q 

ll3 ' @~ 0 b 
9 0 @ l12 Q 

2i •t @0 6 q 

~~ '.@ 0 8 Q 

.. 
"" t 

' -~ -
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Statement. sli4iiing. maximum. minimum and average earnings of. different categories of worlie~;s.= · 
. . . . . .. . contd. . 

·-"'-··\ I Averal!e Average 
Number workb1g Maximum 

Year. of daysln Total wages Number of working -I Number of worldol 

adults. the wages. In the · wages. days, · · wagea. da:JI andnte 
month., 

month. 

--- . 
~ 

1 2 .. s ' 6 6 7 8 9 10 

-.--· --
Days. Hr. B.a. a. p. Ra. a. p. Ra. a. p. Days, Bra Rs. a. p, Ra .•• p. Days. Bra. R1. a. p. 

Electric fol'ealan .. July, 1920 1 81 0 75 0 0 75 0 0 75 0 0 .. 76 0 0 .. . . 
"Electric loporviso, .. January, 1929 1 81 0 70 0 0 70 0 9 70 0 0 .. 70 0 0 . ... .. 

Ditto .. July,1929. 1 31 0 70 0 0 70 0 0 70 0 0 .. 70 0 0 .. .. . .. 
Ditto .. January, 1933 1 81 0 76 0 0 75 0 0 75 0 0 .. 76 0 0 .. .. . . 
Ditto ., .. July, 1933 1 31 0 76 0 0 75 0 0 75 0 0 .. 76 0 0 .. . . 
Ditto .. .. Jo[y,l937 1 31 0 60 0 0 60 0 0 60 0 0 . . 60 0 0 . . .. 
Ditto 

" January, 1938 1 91 0 60 0 0 60 0 0 60 0 0 .. 80 0.0 . . .. .. 
J'ornaoemen .. J"noary, 1929 82 21 2l 774 a 0 24 3 1 45 8 0 28 0 @ 1 12 0 8 0 0 8 0 '@ 0 11 0 .. 

Dr, .. .. .July, 1929. 17 23 3 460 ' 0 27 1 2 50 0 0 25 0 @2 0 0 8 0 

~\ 
8 0 @1 0 0 .. 

Do. .. .. -J'annary, 1939 .. 6 19 7l 138 11 0 23 1 10 30 0 0 20 0 @ 1 8 0 18 T 14 8 @ 1 • 0 

Do. .. .. July, 11133 .. 6 20 3 114 8 0 22 H 6 27 8 0 22 0 @ 1 • 0 21 0 14 0 @ 1 8 0 

Do. 18 14 

,. 

.. .. July, 1937 .. 19 21 Oi 359 ' 0 6 38 ' 3 28 3 @ 1 6 0 6 2 5 1 @ 1 0 0 

Do. .. .. January, 1938 .. 9 26 0 1&7 15 3 20 14 2 21i 6 0 21i 2l @1 .o 0 11 12 6 23 •• @0 8 0 

)[oulders .. .. I January, 1929 .. e6 17 8 1,619 12 6 23 6 1 64 0 0 27 0 @2 0 0 3 0 0 • 0 @ 0 12 0 

Do. .. .. July, 1929 .. 63 21 2l 1,845 9 0 29 4 8j 60 12 0 27 0 @ 2 4 0 1 8 0 II. 0 @ 0 12 0 

• 
Do. .. .. January, 1933 .. 13 19 4 481 3 0 37 0 2 48 e'o 21t 0 @2 ' 0 25 5 

:t 
lSI 0 @ 1 14 0 

Do. .. .. July,1933 .. 10 18 21 366 10 0 35 10 7 u ll 0 23 0 . @ 1 14 0 22 0 11 0 @2 0 0 

Do. .. .. July, 1937 .. 85 12 1 681 7 8 18 9 9l 49 13 8 22 1 @2 ' 0 8111 2 1 @Itt Q, 

J)o, l 61 so 1 ' .. ua 2 80 6 1m ff, 193!1 •• 2 • l t 0 llll 8 12 II 24 I @ I 8 0 7 9 0 15 1 @ 0 8 e 



T 

.M 

a me. Departmen& 

ooldillf aopervlaor 

Ditto .. 
.Ditto .. 
Ditto .. 
Ditto .. 
Ditto .. 

I!Jeeper moolden 

Ditto .. 
Ditto .. 
Ditto .. 

Coremen .. 
Do. .. 
Do •. .. 
Do. .. 

.Do. .. 
Do. .. 

Jllontbly GO'OIIea 

Ditto .. 
Ladle bold•n 

Ditto .. 
Dltt~ .. 

··1 Jwr, 18211 
• • J:noU"/, 1U211 

• • \Julr, 111211 

• • January, 11133 

.. Julr, 111ss 

.. Jo!Y. 1~37 

.. J&DOU"/, 1938 

.. J&n1W)'0 11138 

.. July, 1938 

, , I July, 1937 

.. January, 1938 

.. January, 1929 

.. July, 19211 

.. January, 1933 

.. July, 1933 

.. July, 1937 

.. January, 1938 

.. January, 1929 

.. July,1929 

.. January, 1938 

.. July, 1933 

.. January, 1938 

Jlammln11 Department •• January, 1938 

Ditto .. .. July,liiS8 

Ditto .. .. luly, 1887 

Ditto .. .. JllDU&rJ', 1835 

PaiD ten .. .. January, 1838 
' Clnollea .. .. January, 1838 

. 

.. 2 

.. 1 

.. 1 

.. 1 
I .. 1 

.. 1 

.. 1 

.. 7 

.. 6 

.. u 

.. 6 

.. 40 

.. 28 

. . 8 

.. 6 

. . 63 

. . 16 

.. 17 

.. 6 

.. 7 

.. 7 

.. so 

.. 37 

.. 40 

.. 81>4 .. 48 -.. 2 

.. 78 

23 2 72 3 
01 86 1 II 42 8 :, S1 0 260 0 0 250 0 0 260 0 

31 0 250 0 0 260 0 0 250 0 0 

29 0 280 10 8 280 10 • ~80 10 8 

31 0 250 0 0 260 0 0 250. 0 g 

30 0 290 5 0 21!0 )j 0 2110 6 0 

31 0 300 0 0 300 0 0 300 0 0 

Ill 0 133 0 0 19 0 0 22 0 0 

21 6 130 0 0 2110 8 2i 0 0 

7 Ol 274 11 6 II 3 10! 21 ·o 0 

7 Ol 38 13 6 6 10 8 13 2 0 

17 6 823 0 6 20 9 21 54 0 0 
16 21 550 15 0 111 10 10 47 4 0 

22 3 163 8 0 27 4 0 52 0 0 
23 6l 144 13 0 28 15 6 48 0 0 

13 7t 809 11 9 12 13 71 50 0 0 

11 Ill 218 14 6 13 10 11 46 8 0 
14 2 229 6 0 13 7 10 89 12 0 
23 2l 119 0 0 19 13 4 22 8 0 
22 0 82 8 0 11 12 7 16 8 0 
20 7 78 15 0 11 4 6 16 8 0 
12 1 224 12 8 7 7 10 9 0 9 
20 6 647 0 0 17 7 91 88 8 0 

20 2t 616 11 0 0 15 II 8 88 8 0 
6 1t 1,561 8 II 4 6 8 26 4 0 
7 6j; 224 12 0 6 s 41 u 12 s 

19 0 63 'I 0 26 11 8 29 11 0 
19 4t 860 i 8 11 10 4 29 4 0 

22 •• !J @ 1a 0 8 0 

•.• 260 0 

.. 2~0 0 

'· ... 280 10 

. . 260 .0 

... 290 6 

. . 300 0 

2~ 0 @1 0 Q 12 0 

24 0 ®,1 0 0 19· 0 

24 0 @ 0 14 0 0 14 

13 1 @ 1 0 0 0 14 

27 0 @2 0 0 ll 0 

27 2 @ 112 0 s 7 

26 0 at 2 0 0 13 Ill 

24 0 @2 0 0 16 6 

25 0 @2 0 0 3 6 

23 2 @2 0 0 1 2 

26i 0 @·1 8 0 014 

16 0 @ 1 8 0 16 14 

22 0 @ 0 12 0 • 10 

22 0 @ 0 12 0 7 7 

12i 0 @ 0 12 0 4 '1 

22 0 @ 112 0 7 14 

22 0 @ 1 12 0 7 8 

21 0 @ 1 4 0 0 8 

13 1 @ 1 2 0 0 6 

19 0 @ 1 9 0 23 12 

26 0 @1 2 0 8 0 

o I 24 0 . 
0 

0 

3 

0 

0 

0 

0112 
0 

0 19 0 
0 . 1 0 

0 1 0 

0 2. 0 

0 2l 0 

0 22 0 

0 24t 0 

0 8 0 

0 2 0 

0 1 0 

0 27 0 

0 22 0 

0 17 0 

0 10 0 

0 21 0 

0 12 0 

0 1 0 

6 1 0 

0 1t 0 

0 6 .o 

@ 1 • .. 
. ... 
--
. . 
,, 

. . .·.: 
@ 1 0 

@ 1 0 

@ 0 14 

@014 

@1 0 

@ l 8 

@ 0 10 

@ 0 10 

@0 II 
@.0 9 

@014 

@ 0 10 

@0 7 

@0 7 

@0 8 

@0 8 

@ 0 10 

@0 8 

@0 8 

@ 1 ' @0 8 

• 

0 

0 

9 
0 

0 

II 

0 

0 

0 

0 

0 

0 

0 

0 

8 

0 

0 

0 

& 

0 

0 



Statement showing maximum, minimum and average earnings of different categories of workers-
. . .. ' -- concld. · 

.. Average 
Number working Average 

:Namos of Departments, Year. of days in Total wages MaximUDI :Number of working Minimum :Numb~r of workinr 
adults. the wages, In the wages, · days. wages. days and rate. 

month. month. 

-
1 2 3 4. 6 6' 7 8 9 10 

-
Days. Hr. Rs. a. p. Rs.a. p. Rs. a. p. Days. Hrs lla. a. p. Rs. a. p, Days. Bra. Rio. a. p. 

Coouea July, 1933 69 18 7 I 745 1 0 10 12 9 18 13 0 211 0 @ 0 14 0 3 8 0 7 0 @0 8 0 .. .. . . 
Do. .. .. July, 1Y37 .. U6 9 6 1,753 10 3 3 14 11 21 14 0 25 0 @ 0 14 0 0 8 0 1 0 @0 II 0 

Do. .. .. January, 1938 .. 131 .20 0 1,301 9 6 9 14 lH 21 4 8 28 85 @011 0 0 8 6 1 0 @0 6 II 

Rejas .. .. January, 1933 .. 106 15 7 68i 12 9 6 811 12 0 0 2l 0 @0 8 0 1 2 0 8 0 @0 6 0 

Do. .. .. ·July, 103a .. 96 15 7l 627 11 8 6 8 7 13 8 0 24 0 @0 9 0 1 2 0 8 0 @0 6 0 

Do. .. .. July, 1937 . . 674 6 2i 1,146 6 9 1 11 2l 5 10 0 1(; 0 @0 8 0 0 4 0 1 0 @0 4 0 

Do. .. .. January, 1938 .. 155 20 4 1,001 1 0 6 7 4 10 15 0 25 0 @0 7 0 0 ' II 1 0 @0 4 8 
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"G". 
Statement showing number of accident~. .compensation paid, etc., during 

· the last three years. 

' No. of cases No. of caseJ No. of cues 
Year. reported •. compensa·.ion referred to 

paid for. Commission. 

.1935. 13 8 1 

1936 '14 6 2 

. 1937 57 29 4 

"H" 
The workmen went on ~trike on the 8th July 1937 and 

returned to work on the 3rd August 1937. _ 

· The grievances put forward and terms of settlement arrived 
at will_be found 'from the papers enclosed. · 

POfNTS AT ISSUE BETWEEN THE EMPLOYEES OF THE 
·TATANAGAU l!~OUNDRY AND THE MANAGEMENT 
O.b, THE' SAID COMPANY. 

1. One Mag::tn1a1 Knlchi alias Madan Overseer shall have 
his services dhpensed with or at ]east he shall have nothing to 
do with the working force inside the plant. 

2. All workmen and women shall receive attendance tickets 
on which . their daily attendance shall be punched. (Mere 
entries in the Company's books have led to grave irregularities 
and underpayment.) · 

3. The duty hours for the workers shall be 8 hours a day 
and no workman sl1all be compc1Jed to work overtime. If any 
overtime has to be worked it shall be paid for and entered in· th~ 
attendance ticket. · 

_ 4. U ndrr no circumstances shall any attendance be marked 
or punched less than it is worked as or on account of any 
disciplinary mE'asure against the workmen. 

6. The rates of pay as obtaining in 1928 shall be .restored 
or in the alternative a general increase of 25 per cent over: the 
present wages shall be granted to all skilled and semi-skilled 
workers. 

The rates of unskilled labour shall be, for the women, 
Ue. 0-8-0 and for the men, Rs. 0-10-0 per day. 

. 6. There shnll be introduced a uniform rate of wages for 
the sa~e clasa of work do.ne and a standard rate of wages shall 
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be fixe.d for different types of wmk and a grade sca'e fixed for 
every J•1h. ~o ncruitment shall be done at a rate less than 
the one fixPd. 

f 

7. Payment of wages !.hall be made fortnightly instead of 
as at present. _ 

8 Payment of wages ~hall be completed before the 7th 
of each month and before 5 P.M. of the day fixe.l for the day of 
payment. No correction shall be permitted ·to he made at . the 
time of payment by Durwans or other Busses. 

· 9 .. No worker shall ha sent home on any account after once 
he has had j-,incd his duty and he shflll he marked full atten• 
dance ·for the day. In case of temporary, complete or 
departmental shut-downs the workmen shall be distributed to 
other jobs: 

-
· Pt>rmanent or:lers, e.g., for Rail wayg or Rail way Board shall 

be so distributed as to enmre working throughout the year. 

·. 10. No new employePs from Calcutta or elsewhere shall be 
·iti port' d nor at a hbher rate tha'l what the working staff are 
getting and preference shall be given to old hands during 

, recruitment. · · 

11. No fines shall be imposed under any circumstances. 
(At present the workmen come to know that they have been 
lined ot.ly when they receive short payment.) 

· . 12 .. Acting allowance shall be given in all cases when 
a \fOrkman at a lower rate is made to work in phce of one of 
a higher rate .. Such allowance shall be given without the man 

. &£plying for tlie same. · 

· · 13. :-o disciplinary action shall be taken against any 
workman unless he has had occasion previously to know in writing 
what tho charge against· him is and bas had an· opportunity of 
submitting his defence there-anent. Only the departmental 
head. shall prescribe the disciplinary measure. And no workman 
drawing less than rupee. one as his wage shall be suspended for 
more than two days at a time for any particular offence. . 

14. All workmen whethrr mvnthly or weekly·paid and 
whether male or female workers shall be entitled to 10 days 
notice of termination of seorvice. In case of absence without 
leave no worker shall be dismissed before 10 days have elapsed 
from the date of his absence without leave. · 

· (This is to prevent capriciou.:; dismissals even for one day'11 
absence, even though it may be bey~m1 the worker's control.) 
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The workmen will give the Company a similar intimation o£ 
. his i1.tention to leave its senice. 

15 •. .A system of Provident Fund shall he introduced among 
all elaPses -of employees~male and female- on the basis of 
cootiilmtion from the workmen to the extent of 11 th 'his wagt-s 
supplemented by the. Company by a like amount. Details to 
be. drawn out iu consultation with the workers representatives. 

. 16~ .A sy~tem of departmental and general bonus shall be 
introduced.· Deparh:nental means on the projuction basis and 
general means based on the Company's earnings and profits 
made every year. 

17. A t~ystem of gra:tuity for long service WOI'kers shall 
be introduced_ on the basis of one month's wage.i for_ every· 
c·nnpleted.year of service to be paid to workmen of 10 years and 
over of sen ices on his death, discharge or resignation.· . · · 

18. Privilege leave to the extent of 15 days' leave with _ fu!l 
pay and another 15 days without pay shall -be granted to all 
workers i~cluding women, of one year and over of service. · 

19. Two holidays with pay shall ~e. granted to all workers 
on their commun'll holidays. · . 

-20. There shall not be more than two off days without pny 
in every month. -

- 2L Maternity benefit s~all be granted to all women 
empluyees CJf one year and over of service. at . the rate of four 
weeks' full pay before and four weeks after confinement. 

22. There shall be a rest house constructed for women 
employees. 

23. Adequr..te drinking water facilities shall be provided 
Cor the workers inside the plant~ . . . . . . _ · _ " 

2i.· There shall be provided adequate ~anitary. arrangements 
by way of more latrines located inside the plant. with separate 
arrangement for women employees. · 

25. A qualified Medical Officer shall be permanently located 
- near the plant and medicines shall J?e prescribed free to all 

work(!rs and a fully equipped first aid. station shall be located 
inside the plant for immediate assistance in case of.minor hurt.•. 

. . 26. Full payment shall be gr3nted t-0 all these hurts on the 
Company's work during the time they· -are confined ·at the 
-~ospital and accident compensation· claims shall . he expedi
t•ous_ly disrosed of. · 
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27. Gloves and shoes shall be supplied to sll tho~e workme11 
llho have to work in hot places. 

28. A hotel for decent and cheap food shall bf, arranged fe-r 
by the Company insid~ the plant for convenience of workers. . 

29. The Company will help in the startir:g of a Co-operatin~ 
Credit Society for the benefit of the workmen and assist in the 
collection of loans by recoveries from t_be wages of workmen-

30. The Company will place no obstruction in fh:! formation 
of trade union, i.e., a branch of t-he Labour Federatif)n, J amsbrd
pur, and recognise same after it is formed and the Company duly 
notified of . the same. The Company will not encourage nor 
permit any of its men in authcrity to start a rival or another
union. The union that is recognised shall ha•e right· of 
individual and collective reprrsentativc. 

31. The Company will collect subscriptions on behalf of thtt 
union from the wages of the workn.en and make over mme t(} 
the union on their receiving suitable authority from the 
workmen on that behalf .. 

32. The· Company will E:ee to it that none of the executive!f 
of the union, present or future, of any member of the Strike 
Committee is victimised for his acthities in conr.ection "ith 
labour organisation and neither ·the CPmpany nor its officers 
earry out any subversive propaganda against the union or its 
officers • • 

33. There shall be no victimisation for the present troubles 
which covers action against leaders or against men or under any 
law for the time being in force. 

34. The workmen shall be paid for the days they have been 
kept out. 

35. All negotiations with the workmen shall be conducted 
in terms of the reso-lutions passed by the workmen in their mass. 
meeting held at Golmuri on Sunday. the 11th instant, and 
forwarded to the General Manager of the Company. · 

COMPANYtS REPLY TO DEMANDS PUT UP BY THE 
STRIKERS. 

1. If any specific complaint is brought against him. we are: 
prepared to investigate and take action. 
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2. Uptilnow we never received any complaint of such 
!rregularity or underpayment, still we have no objection to 
Introduce ticket system as existing in ot~er factories. _ 

"" 3 . . This clause is superfluous, as it is covered by the Factory 
Act and the 'Vages Act. · . . . 

4. ~his clause ~s a:lso covered by Wages Act. 

5 .. 1Ye are u~able to make any increment over the present 
· _ratM of .wages because the M·erage price of sleepers which is our 

principal manufacture, was about R~. 80 per ton in ·the year. 
·t928,and the present pr+~e of ~leepers is Rs. 60 per t.m as was 
_fixed in 1931, between our-1elves and the Railway Board, and 
·the same rate w_ill continu·e up to :March 1939. · 

· · 6. This clause is very vague; but what we understand ~rom 
this clause is probably this, that they demand. uniform rates for . 
different kinds of jobs. Our existing rates are, however, bac;ed 
exactly on t'IIat principle. In the absence of any specific 4ata. 
we are unable to do anything in this matter. . · 

7. Payment will be made weekly or monthly as provided 
in the Wages A ct. . 

. ·s. ·Former part of this clause is covered by the Wages . Act ; 
and as for the latter part the mearsing is not clear; owing perhaps 
to a typing mistake brit seems to mean some corrupt practices. 
We are always ready to deal severely with such corru.Ptions if· 
brought to uur notice. 

9. Stoppage of work in the milldle of a working day is a rare 
occurrence, and we have always gh:en the workers the full benefit 
of a day's work in such circumstances, where there is no gt·oss 
negligence or wilful action on the part of the workers. 
A further relaxation of this rule will tesult in numerous cases 
of wilful hrcakJowns and stoppage of work thereby. Regarding 
the second point, we have alrl:'ady drawn attention of the 
Rail way Board to this difficulty but they are unable to accommo· 
date us, owing to the budget system. 

. 10. This clause is superfluous.· We are always giving 
chance to old hands if qualified. -

11 .. The allegation is false. Thi!' matter is covered hy the 
Wages Act. · . 

·12 .. In our factory there is no chance of arising an occasion 
· like this and if it ever arise;;, we shall consider thi~ question. 
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· 13. Such an omnibus clause cannot he accepted, particularly 
with regard to the maintenanre of discipliue in a Fact0ry. 
Fair opportunities, however, will be given to all for their defence 
but it is not p'>ssible to m\ke elaborate arrangements for trials 
like the Law Courts. 

1£. It is covered by the exis'ing law. 

15 and 16. We are already preparing a scheme, Provident 
and death benefit, which we hope to introduce from 1935 and 
tbe scheme mll be ready by October 1937 and it will be 
circulated. · 

17. We may consider it favourably at a later date. 

18. As the work here is not continuous but only seaso~al, 
we always allow our workman to take reasonable leave without 
pay. Leave with pay is granted only in special cases. 

19. Not possi'Jle. 

20. Not possible as we are not working on Sunday. 

• 21. Maternity benefit may be granted to all women employees 
of two years' service and over, at the rate of three weeks' half pay 
before and three weeks' half pay after. 

22. Agreed. 

23. Agreed. 

24 . .Agreed. 

25. We have first aid arrangement under a qualified 
Compounder and we have two consulting physicians and get 
their services, whenever required. Our employees are always 
"J?etting free medical aid and mE:dicine from Tata's and Tinplate's 
dispensariE"s and hospitals, however, w~ shall reorganise and 
better equip our first-aid dispensary. 

26. Our Factory. is insured against accidents and our 
. employees are getting the benetlt as provided in the law. 

27. Shoes are provided to all Furnace-men. Gloves are 
not required and shoes cannot he provided to the workers other 
than Furnace-men. 

28. If the workmen themsehcs can organise to put up 
a hotel on tbe co-operative basis, we are willing to help them 
by prov~ding them with room and some initial capital. . 

. 29. W'e baH no objection if lnw permits. 



171 

30. The Company will not allow any workman to join any 
unauthorised labour union but they will not object if their 
employe~s join any registered labour ·union. 

31. Not possible. 

· 32. Our .l!'actory is worked mainly on piece-work system. 
So long as· we receive adequate services from the employees in 
quantity and quali.ty we are not concerned with their private 
activities. It is also· understood that no. workman will be 
allowed to encourage any propaganda work against the manage-
Iilf'at. · · 

-33. We are_ quite prepared to take back all persons if 
they join by the 22ad of this month, and after that, Wd ca11 take 
them on1y if th.ere are vacancies. \Ve are enclosing herewith 
a list of persons who, we suspect if taken back unconditionally 
just no\\', may create trouble again. We are ready to take them 
temporarily on hial at)d if they behave well, we will make 
them perm~uent. 

3ct. No. 
35. No·. 

In settling this d~spute, the only one in the life of this 
Factory, it is important that the workmen should always remember 
that their we1fare is indissolubly t~ed with ours. U nr~asonable 
strain can only help to snap the cord that is already overstrained. 
It is not unknown to our men that we have almost reached the 
limit and a further rise in our cost of manufacture will mean 
rnin for us all. \Ve ask them to remember, what they_ already 
know, that the Company is in some respects quite different from 
all other local Factories. Wo have to work within very narrow 
limits, that is the production of cast iron sleepers only, and 

. even hP.re, we are not sole monopolists. We have to work in: 
the face of a very keen and bitter competition from many big 
industrial groups. Our workmen know only too well that at 
times we have been compelled to sit idle because th1 rJ was no 
work to be done, and "ork there was not because our rates 
made it impossib'c for us to secure orders. • For some time 
past WE- hdv~ lost many l rders Lecauso ~e could not- quote low 
enough. 'Ih1s year, for example. our Tte Bar Plant~ which miO'ht 
ha-re engaged at least a hundred men is not workinoo bcca~se 
a!; a result of our higher cost, we failed to procure 

0
the order 
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for the Fame. Me~ who are pressing us for a higher ·rate of 
. wa:~es should never forget that the Factory cannot exist iC it 
cannot keep its cost of production low enough to compde "ith 
others. 

We do not e1;1joy any protection from the State nor do ·we 
get any special. freight concessions. Without any· kind of 

· extE'rnal help, we haH simply to fight, and make our way by 
the strength of our skill and merit alone. We hope that our 
workmen will realise the exact situation, we-both the employers 
and the employees-are in, and will always try to strengthen 

· our hands in, strengthening their own. 

Dated the 17th July 1937. 

" H ''. 17th July, 1937. 

Dear Mr. Pillai, • 
I believe, I made our position quite clear to you the other 

day when I fully explained the difficulties of the. whole 
situation. In my answer to the demands made by the strikers, 
you will see that 1 have accepted those of their terms that it 
were in my power to agree to, and I have also expressed my 
willingneFs to crnsidor when a better atmosphere of mutual 
understanding bas been created, some of the terms on which 
I cannot commit myEelf to anything just now. 

Moreo,.er, a glance at their li~t of demands will plainly 
'show that the strikers have nry few dt::firiite grievances against 

, us. Many of their demands are quite wide of the mark, for 
they nre already c,1-rerr.d by the Factories and the Wages Act, 
·and this..fact clearly indicates that the claims they have put 
forward, are rather of a stereotyped nature, as are commonly 
subm'itted by strikers to their employers. ThtJre is hardly any 
speeific·charge against us that can justify such a course of 
action on their part .. 

·But there are some terms for which, inspite of all my 
sympathies for them, I have nothing else to offer but flat 
denials. It is ntt in my power to accept any such demand as 
'Will O'Q to increa•e om· present cost of production. Their 
ocma

0
nd, for example, for a higl:er rate of wages, can never be 

accepted without doing Mel'ious injury to the very foundation of 
our]?jrm. 
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That the ·present rate of wages is insufficient, · is ~ plea. 
which the labourers. can neither substantiate nor re.:sonably 
maintain. For the last several years they have . Leen working 
quite happily at the present· rates, and even op this occasion, 
they did not ask .for better wages before they . _stopped. ·work. 
'fhey 1-truck work. first, and then took up this cry of low wage~ 
as a handy rope to h_and the dog by. · 

· In the neigllbJur~ng districts of· Manbhum; and· on the 
other side otthe fiver, day labourers get only half as much. as 
what we pay. The work they do is not hea\'Y nor does it 
require any skill.· So we are quite at a loss to understand 
why Wd will he made to pay such unskilled labour more than 
the customary .. rates of the district. As for the skilled labour, ' 
our rat!:'s·are by no means unfair and are perhaps· above all 
criticism,. as the papers enclosed will show. · · 

~~ oreover, the financial condition of our . Factory makes . it 
simply impossible for. us to increase the wagea further. The 
papers I am enclosing herewith will make it clear to you that• 
we are not'in a position to incur any further expenses jn the 
producticn of our go0ds. As it is, our cost of production is 
pretty high and we are actually being fl)rced back, bit by bit, 
by other competitors in this field. I have referred to this fact 
in my reply to their demands but I could not fully · explain our 

. exact finanCial difficulties there, for it was a puhlic document 
anrl I had to keep back many things which I can present before· 
you alone.·. Our position as a factory is a bit peculiar. 
Prodlletion of Cast Iron Sleepers is our principal work and we 
hate to depend ou the Railway BDard for it. As there are other: 
competitors in this field all of whom are more powerful than 
ourselves, we do not get orders for more than a small fraction 
of the total requirements of the Railway·Board. Now, in order 
to hold our own against big and powerful competitors, it is 
absolutely necessary that we should keep our cost of productbn 
at a level as much low as possible. I nspite of our best efforts 

. we have not succeeded in cutting down the cost in the· produc
tion of our articles. As I have all'eady stated in my reply, we 

·have lost more than one order in the last few years simply for 
the reaEOn that we could not quote low enough. The claim 
made by the strikers for a higher rate of wages would be. quite 

. justifiable if we, the employers, were making a fat profit out of 
this business, but you will perhaps be surprised to learn, that 
uptil now, we have not been able to give any return to the 
capit:alists who ha,·e inYested their good money in this concern." 



174 

We shall have, we are afraid, to stop the factory for good, if we 
.have to increase our expenses any further. The Profit and Loss 
.. Account of the Company will show you that we are just on the 
margin of working this factory at a lo~s. 
' · i hope you will appreciate the peculiar situation we· are in 
and understand the reason why we are so rigid in our attitude 
towards higer rates of wages. 

I think, !_have nothing more to add. Thia letter when 
read together with the reply I have given to the demands of the 
Strikers will give you a very clear view of the case. 

V. K. B. Pillai, E~q., r.c.s., 
·Deputy Commissioner, 

Chaibaesa. 

Y oul's sincer~ ly, 

N. N. RAKSHIT. 
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'XATANAGAR FOUNDRY STRIKE. . ... :-· 
~· 

Terms of settlement arrived at b11 the interoention ojthe DepuLy Gommissioner·and SubdicisionaZ Officer. 

Demand• of Strikers. 

1. One Magonlal Kutchi, alias Madan Overseer, 
shall bnve his services dispensed with or 
at least he shall have nothing to do with 
the working force inside the Plant. 

2. All workmen and women 11hall recPive 
Attendance Tickets on which their daily 
attendance shall be punched (mere entries 
in the Company's Books have led to grave 
irregularities and underpayment). 

3. The duty hours for tho workers shall be 
8 hours a day and no workman shall be 
compelled to work overtime. ·It any 
cwertime bas lo be worked it shall be 
paid for and entered in the Attendance 
Ticket. 

Company' a reply. 

1. If any specific complaint is brought 
against him we are prepared to 
investigate and take action. 

2. Uptil·now we never received any 
complaint of such irreguhuily or 
undorpaymec.t, still, we have no 
objection to introduce ticket 
system as existing in other 
factories. 

3. '!'his clause is superfluous, as it is 
covered by the Factory Act and 
the Wages Act. 

Furl ht~r concc •• inn~ by lf "MgPr 
reau\tintt in amic 1ble •~ltlenun.t 

ou thf' ::nd augtllt liMi. 



4. Under .. no · circumstances shall any 
attendance be· marked or punched less 
than it is worked as or on account of any 

. disciplinary measure against the workmen. 

5. The Rates of Pay as obtaining in· 192S 
shall be restored or in the . alternative a 
general increase of 25 per cent over the 

• present wages shall · be granted to all 
skilled nnd semi-skilled workerR .. •· 

The rates of unskilled labour shall be for 
the women annas 8 and for the men 
annas 10 per day. 

6. There shall be introduced a uniform rate 
of wages for the same class of work done 
and a Standard Rate of Wages shall be 
fixed for different types of work and a 
Grade scale fixed for every job. No 
rccrnitmcnt shall be done at a rate less 
than the one fixed. ( : 

· 4. fhis clause is also covered · by 
Wages Act. 

5. We· are unable to . make any 
increment over the ·. present rates 
of wages, . because the average 
price of sleepers which is our · 
pril'cipal manufacture was about· 
Rs. 80 per too in the year 1928, 
and the present prices of sleepers 
is Rs. 60 per ton as was. fixed in 
1931, between ourselves and · tho 
Railway Board, and the same rate 
will continue up to March 1939. 

.... 

6. This clause is very ·vague, but 
what we understand from this 
clause is probably this, that they 
demand uniform rates for different 
kinds of jobs. Our existing rates 
are, however, based exactly on 
that principle.· In 'the absence 
pf any specific data we are unable 
to do anythingin this matter. 

Vide separate 
of Manager 
Commissioner. 

undertaking 
to Deputy 

Manager will discuss with 
Workmen's representatives. 



TATANAGAR FOUNDRY STRIKE-contd. 

· Demands of Slrikera. 

7. Payment of Wages ·shall be made fort
:nightly instead of as at present. 

8. Payment of wages shall be· completed 
before tho 7th of· each month and before 
5 P.M. of the day fixed for \;he day of 
payment. No correction shall be 

· permitted to be made at the time of pay
ment by Durwans or other Bosses. 

9. No worker shall be sent home on any 
account after once he has had joined his 

• duty and he shall be marked full 
attendance for the day. In case of 
temporary, complete or departmental 
shut-downs, the workmen shall be 
distributed to oth~r jobs. 

Permanent orders, i.e., for Railways or 
.Railway Board shall be so distributed as 

to ensure working throughout the year. 

Compir.y's r~ply. 
Further oonces•ione by :Manager' 
nsulting in amic .lie eettlement 

on the :2od Ao.gust 19J7. 

7. Payment will be made weekly or ]f the Steel Company• does 
monthly as provided in the Wages it, Manager will also do. 
Act. He will pay weekly. 

8. Former part of this clause is Agreed. 
covered by the Wages Act, and as 
for the latter part the meaning is 
not clear, owing perhaps to a 
typing mistake but seems to 
mean some corrupt practices. 
We are always ready to deal 
severely with such corruptions if 
brought to our notice. 

9. Stoppage of work in the middle of 
a working day is a rare occurrence 
and we have always given the 
workers the full benefit of a day's 
work io such circumstances, 
where there is no gross negligence 
or wilful action on the part of the 
workers. A further relaxation of 
this 1·ule will result in nu.Qlerous 
cases of wilful breakdowns and 
stoppage. of work theteby. 



10. No new employees from Calcutta or else
where shall be imported nor at a higher 
rate than what the working staff are 
getting and preference shall be given to 
old hands during recruitment. 

11. No fites shall be imposed under any 
circumltances · (At present the workmen 
come to know that they have been fined 
only "hen they receive short payment). 

12. Acting allowance shall be given in all 
cases when a workman at a lower rate 
is made to work in place of one of a 
higher rat.e. Such allowance sb~ll be 
given without the man applying for the 
aatue. . 

Regarding the second point, we 
have already drawn attention of 
the Railway Board · to this 
difficulty but they are 1,1nable to 
accommodate us .owing to the_ 
Budget System. 

10. This clause is superfluous.. We · 
are always giving chance to old. 
hands if qualified. 

11. The allegation is false. This 
matter is covered by the Wages 
.Act. 

12. In our Factory there is no chance 
of arising an occasion like this 
and if it ever arises, we shall 
consider this question •. 

In matters of fines the 
prov1s1ons of the Wages 
Act will be etrictly 
complied with. 



TATANAGAR FOUNDRY STRIKE-contd. 

Demands of Strikers. 

13. No Dirciplinary action shall be taken 
against .any workman unless· ho has 
had occasion previously to know in 
writing what the charge against him is, 
and has had an opportunity of submit~ing 
his defence thereanent. Only the 
departmental head shall prescribe the 
di~ciplinary measure. And no workman 
drawing less than rupee ono as his 
daily wages shall be suspended for more 
than two days at a time for any parti
cular offence. 

. . 

Cump~ny'a reply. 

13. Such an omnibus clause cannot be 
accepted, particulary with regard 
to the maintenance of discipline 
in a Factory. }'air opportunities, 
however, will be given to all for 
their defence but it is not 
possible to make elaborate 
arrangements for trials like Law 
Courts. · 

14. All workmen-whether monthly or weekly 14. It ia covered by the existing law, 
paid ar.d whether male or female 
workers-shall be entitled to ten days' 
notice of termination of 11ervice. In case 
of absence without leave, no worker 
shall be dismissed before ten days have 
elapsed from the date of absence without 
leave (This is to prevent capricious 
dismissals even for one day's absence, 
even though it may be beyond the 
worker's control). The workman will 
give the Company a similar intimation of 
his intention to leave his service. 

Further concessions by ?>'nMger 
1·esulting in amioo.ble aettlemen• 

r.n tt.e lind .dugua~ J9ll7. 

.Agreed. 

-en 
0 



15. A ·system of Provident Fund shall be 
introduced among all classes of employees 
tnale and female on the oasis of contribu
tion from the workmen to the extent of 
one-twelfth of his wages supplemented 
by tho Company by a like amount. 
Details to be drawn out in consultation 
with the Workers ·representatives. 

16. A. ·system ~f Departm.ental ·and General 
Bonus shall be introduced. Depart-
mental means on the production ·basis and· 
General means based on the Company's 
earnings and profits made every year. 

17. A sys~em of Gratuity for long service· 
workers shall be introduced on· the basis' 
of one month's wages for every completed 
year of service to be paid to• workmen of 
ten.years. and .over of service on .his 
death, discharge or resignation. 

'- . . . . 
18. Privilege leave to the extent of fifteen 

days' leave. with full pay. and another 
fifteen days a without pay shall be granted 
to all workers including women, of one 
year and over of service. 

15 & 16. We are • already preparing a 
scheme for· Provident and 

Death Benefit and Bonus 
which we hope to introduc~ 
from 1938 and the. scheme 
will be ready by October 
1937 and it will be . 
circulat.ed. 

17. We may consider it favourably at 
a later date. 

18- As the work here is not continuous Discussion. 
but only eeasnnal, . we always 

allow our workmen to take 
reasonable leave without pay 

Leave with pay· is· granted. only 
in special cases. 



TATAN.AG.AR FOUNDRY STR1KE-·cont4. · 

J"'emandt of Striken. 

19. Two holiday• with pay shall be granted to 19.· Not possible 
all workers on their communal holidays. 

• • 

Further eonctetlon• b7 lfanog~r 
retulting In aml~able 1ettlemeu& 

on U:ehd ,hilll' J987. 

Postponed . 

20. Thora ahall Dot be more than two off daye 20. Not pouible as we are not working Not prossed 
without pay in every month. on Sundays. · 

21. Maternity Benefit shall be granted to all 
women employees of one year and over 
of aervice at the rate of four weeki' full 
pay before And four weeks' after 
conflDoment. 

21. Maternity Benefit may be granted 
to all women employees of two 
years eervice and over at the rate 
of three weeks' halt pay before 
and three weeks' half pay after. 

u. There a hall be a neat Douse cona&ructed 22. Agreed. 
for women employees. 

23. Adequate Drinking Water facilitiea shall 23. Agreed. 
bo provided for the worker• inside the 
rlant. 

U. There ehall be provided adequate Sanitary 2.S. Agreed. 
arrangement by way of more latrines 
located ·inside the plant, with 10parate 

arrangement for women employees. 

One year. 



25. A qualified ·Medical Officer shall be 25. We have First-Aid Arragement 
permanently located near the Plant under a qualified .. Compounder. 
and medicines shall be prescribed ·free to· and we have · two c~nsulting 
all workers and a fully equipped First- physicians. and: get their services, 
Aid Station' shall be located inside the whenever required.. Our Amplo-
Plant for immediate assistance in case of yees · are always get~ing· free 
minor hurts. medical aid and medicine from 

Tata's and Tinplate's Dispen-. 
saries and Hospitals. However, 
we shall re-organise and better 
equip our First-Aid Dispensary • 

' 
26. Full payment shall be granted to all those 

hurt on the Company's work during the 
time they are confined at the Hospital 
and Accident Compensation claims shall 
be expeditiously disposed of. 

26. Our . Factory is insured against 
Accidents and our employees are 
getting the benefit provided in 
the law. · 

27. Gloves a.nd shoes shall be supplied to all 27. Shoes are provided· to all 
those workmen who have to work in hot Furnace-men, gloves are not 
places. required and shoes cannot be 

provided to the workers other 
than furnace-men. 

· 28. A Hotel for decent and cheap food shall 
be arranged for by the · Company inside 
the Plant for the convenience of 
workers. 

28. If the workmen themselves can 
organise to ·put up a Hotel 
on the co-operative basis, we are 
willing to help them by providing 
them "'ith room aud some ini~ial 

. capitaL 

Persons working in anneal. 
jug plant should be 
granted gloves. 

Yea. 



T.ATANAGAR FOUNDRY STRIK~-contd, 

Demancla of Striker.. 

29. The Ocmpany will help in the starting 'of 
a Co-operative Credit Society for the 
benefit of the workmen and assist in the 
collection <;>f loans by recoveries from the 
wages of workmen. 

3 0. The Company will place no ·obstruction in 
the formation of a Trade Ur.ion, i.e, a 
branch of the Labour Federation, 
Jamshedpur and recognise . same after it 
is formed and the Company duly notified 
of the same. The Company will ,not 
encourage nor permit any of its men in 
authority to start a rival' ·or another 
union. The Union that is recognised 
shall have right of individual and collec
tive representatives. 

:Company's reply. 

" 
29. -We have no. ;objection if .law 

·permits. 

30. The CompaJlY ~iii no-t - allow any 
workmen to join· an·y unautho
rised Labour Union but they will 
.not object if their employees 
join any . Registered Labour 
UniCJn, · - _ .. · 

31. The Company will collect subscriptions on 31. Not possible. 
behalf of tho Union from the wages of 
the workmen and make over same to the 
Union on their receiving suitable autho-
rity from the workm~n on that behalf. 

Further concea~iona hy Manager 
resulting in amicable &ettlemeu* 

on the 2nd August 1937. 

The Company will recognise 
any registered . Trade 
Union and the workers 
may join any Union. 

For future discussion. 



32. ... The Company ·will see to it that· none of 
th'3 Executives of the Union present or 
future or any member of tbe Strike 
Committee is victimised for his ·activities 
in connection with Labour organisation 
and neither the Company nor its officers 
carry" out any subversive propaganda 
again at the Union or its officers. 

33. There shall be no victimisation for the 
· present troubles, which covers action 

against leaders or against men or under 
any law for the tim~ being, in force. 

32. Our. l!'ac~ory h worked· mainly on 
. piece ·work system. .. s() .long ns 
we receive adequate. servic.es from 
the. employees. in qu!lntity an<J 
quality, we are not concerned 
with their private activities. · It 
is also understood that no· work. 
man will be allowed to encourage . 
any propagancJa work &!!ainst the 
Management. 

33. We are quite prepared to take 
back all persons if they join by 
the 22nd of this month, and after 
that, we can take them only if 
there are vacancies. ·we are 
enclosing herewith a list of 
persons whom we suspect if -taken 
back unconditionally just now, 
may. credte trouble again. We 
are ready to take them . tempo
rarily on trial and if they behave 

· well, we will make them 
permanent. 

84. The Workmen shall be paid for the days 84. No. 
they have ~cen kept out. 

... 
:12. ~ 33. No victimisation · 

· of'any kind.'.' 
' . 



TATANAGAR FOUNDRY STRIKE-concld. 

Inmanda of Strikers. 

25. All negotiations with the workmen shall 85. No 
be conducted in terms of the resolution 
passed by the workmen in their mass 
meeting held at Golmuri on Sunday, the 
11th instant and forwarded to the 
General Manager of the Company. 

Company's reply. 
Fo.rther concesaio!la b.v. Man(lger 

resulting in amicable settlement 
on the 2nd Augnwt 1937. 
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Replies to ttia general questionnaire, tbe Eagle Rolling Mills, 
. Ltd. 

Kumardhobi. 
· . NATU~E AND_ :U.~CRUITMENT OF LABOUR. 

1. 0 fficers. ••• .••• • • • • •• 
Clerks· 
W.orkpeople .:
Men 
'Vomen ... . 

••• 

. . .. ... . ... 

6 
40 

390 
30 

Children ... . ••• Nil. 
2; (a) Total permanently settled 347. 

(b) Total migratory·119 . 
. 3 •. .Approximately 10 per cent live in their village homes. 
4: •. Bengal, Bihar, the United Provinces and Madras. 
5. Five per cent. We regret we can suggest no immediate 

remedy ·to change the migratory character of some classts . of 
Indian Labour. 

6. (a) 
(b). 
(c) 
(d) 
(e) 

1936. 
1 
7 

NonE" 
52 

None· 

Total·· 60 

{a) 
(b) 
(c) 
(d) 
(e) 

1937. 
None 
6 
None 
25 
1 

32 
7. Most of our labour is recruited by the management. 
8. We prefer direct recruitment as it is less liable to 'abuse. 
9. We maintain a record of all men who have previously 

been in our employment, and we have a register of all men on 
our pay-roll. We do not main~ain a list of men waiting for 
employment. . 

10. No, but accordiug to qualification. 
11. None • 

. 12. Th~ Co~pany does not consider that it would be feasible 
to establish a Labour Exchange in the araa where this Works is 
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aitna.tel. The possibility of establishing a Works Labour Bureau 
to deaL with recruitment is now under examination by the 
Mllnsging Agents. Experiments are being made by them at 
another Concern under their Agency in another province and if 
this experiment proves successful, a '\\·orks Labour Bureau will 
be established at this Works. Such a. Works Labour Bureau 
would be unJer the Com.pimy's own management: The Company 
dof's not consider that a·Labou~ Bureau or a Labour Exchange 
should be controlled by trade unions, and it is of the opinion 
that in the area in which .it is situated, conditions are not favour
able to the establishment of a Labour Exchange controlled by 
Government: · · · 

13. Joint answer for questions 13 and 14 is given after 
question H. · 

. l4. (13 and i4) Casual labour is only employed in thO 
coolie class for t.be purpose of loading and handling finished bars. 
But so far as is practicable, we try to encourage our men to 
become permanent. We think the percentage of casual labour, 
if anything, is on the decrease. · 

Co~mHIONS OF EMPLOYMENT. 

lo. We enclose herewith a card showing the rules we are 
now adopting. 

16. We have no prevision for the training of apprentices· 
This is a hand operated Mill and the· work calls mora for muscle 
and stamina than for technical knowledge. It takes several 
years of hard practical work for a man to become eflicient in 
his own particular job. 

17. No. 
18.· Security of service depends entirely on orders received. 

. )~. Leave is grant.ed according to the following rules :-

(1) Every man is entitled to a total of 15 days leave with 
pay after the completion of each year of continuous service un· 
broken by resignation, dismissal, absence without leave or strike • 

. f(2) Every man is entitled to a total of 15 days' leave without 
pay during each year, including th~ days on which the works are 
closed on account of festivals. 

(3) Further casual leave without pay will be granted when 
necessary and possiiJle . 

. (4} If a man is granted ]eave he must oMa!n a _leave chit· 
signed by the Shop Manager and hand it to the head T1me·keeper 
before he goes on leave. 
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(5) If a man: is abs!:mt on account of sickness he must on his 
rP-turn produce a ·.medical certificate signed by a qualified 
Doctor.. · . · . · · 

(6) If a ma~ is absent ~n account of any injury received in 
tbe works he must produce a medical certificate signed by the 
Firm's Doc.tor, when he rf~turns. 

· (7) i£ a man fa.ils .to produce a medical certificate or a leave 
chit he will be markeu as absent without lene, which will 
disqualify him for leavo ~it4 }Jay. It is, therefore, in the man'.s 
own interests that he should produce these certificates. · 

. 20 • .Le~ve without pay is ·granted in case of sickn.ess which 
is not vocational or due to injury received at work. 

2L Women of one year's service are granted maternity ieave 
on full pay for four weeks before and four.weeks after confinement. 

22 .. ·Monthly paid men earning Rs. 25 a month or over· are~· 
eligible for Provident ;Fund. 

23. 52 .Sundays, 11 festival holidays, 15 days holiday with 
pay, and casual leave without pay when necessary and possible. 

24. The Company has no rules in regard to the condU:ct of 
employees.· . All employees are expected to conduct themselves 
in a reasonable and responsible manner. In this- connection, 
however, reference may be made to the rule~ laid down by the. 
Government in accordance l\;ith the Payment of Wages Act, 
which rules in conformity with that Act. are displayed at the 
Works. 

25. Standing Works Rules are now being framed. 

· 26. 'Ihe offender is questioned by the departmental Mana· .. 
ger, and is allowed to call on any witness or interpreter he may 
choose. All men have the right of appeal to the '\Vorks Manager 
aud General Manager. 

· 27. The offender is questioned . by . the .D~partmental 
Manager, and is allowed to call on any witness or interpreter he 
may-choose •. All men have the right of appeal to the Works 
Manager and General Manager. · 

28. The Company has no special code of .offences a.~d punish· 
ments, but normal offences are slackness (If work, insubordina.• 
tion, theft, damage to property or tools, drunkenness, etc. · 

2(). Fining is not resorted to as a punishment in this Works. 
Qccasi<)nally, in the past men have been suspended, but thd 
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practice now is to wa.rn negligent workmen if necessary 2 or 3 
times before drastic action is taken and the man dismissed.-

30. No records were k~pt. But steps are being taken to 
keep proper service records of the workers. 

31. If a man is absent from his work without leave it dis~ 
qualifies him for leave with pay for the period during which he . 
is absent without leave. 

32. All men are on an hourly rate of pay and men who are 
late are paid for. the time actually worked. 

33. Fines are no longer imposed. 

HOURS OJ!' WORK. 

34. We work 48 hours a week. 

35. In Rolling and Furnace Departments the following 
hours are worked :-

1st shift-6 A.M. to 2 P.M. 

2nd sbift-2 P.M. to 10 l'·ll. 

Qdd shift--10 P.M. to 6 P.M. for keeping heat in furnace 
and boilers. 

_ IIi d~neralshift where many men have to work in the open 
for loading, handling, and fitting, the following hours are 
worked:-

6·30_ A.M. to 11-30 .A.M. " 

1·30 P.M. to 4-30 P.M. 

Rolling is in 8 hours shift and operatives are resting by the 
assistance of 8 relief hands. 

The office hours for clt:rical staff are :-

7-30 .A.ll. to 11·30 A.M. 

1·30 P.M. to 5-30 P.M. 

36. The Mill is normally a continuous process but frequently 
only two shifts a day are worked and then a skeleton third shift 

·is worked on the furnaces. 

: ~!. The present hours of shift are suitable for all seasons. 

38. No overtime is worked except in the case of urgent 
repair work where the conditions of the Factories Act are adhered 
to~ · · 
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39. Any men may be called upon to work overtime according 
. to the ~ature of the. work called for by the repair which is being 
carried out. 

40. No •. 

. 41. Number of day·s worked in each of last five years:-
1~33-24 7 days. 

193i-293 "· 
1935-295 ,,. 

19aa-212 · ,, 

1937-:-272 ,, 

The Mill has not been closed on account of breakdowns.
The hoiler. rep-airs which necessitate closing ~he Mill a·re arranged · 
to coincide with festivals. 

CONDITION IN FACTORIES. 

42. Every precaution is taken to see that all lathes and 
cutting ttrachines are properly guarded and the chief operators , 
in the furnace are provided with goggles and men working in hot 
jobs .are :wovided with protective apr.ons, shoes, etc. In lhe case . 
of an accident, reports from the Medical Officer and the Depart· 
mental Manager are immediately sent. to the Works· Manager who 
inv~stigates personally when necessary. · · .: 

43. Every precaution is taken to see that all lathes and· 
cutting machines are properly guarded and the chief operators in 
the furnace arc provided with goggles and men working in hot 
jobs are provided w~th protective aprons, £~hoes, etc. In the case 
of an accident, reports from the Medical Officer and the Depart• 
mental Manager are immediately sent to the Works Manager who 
inv-estigates personally when necessary. 

44-46. No. 

47. None.· 

48. No. 

'VAGES. 

49. Sec· statement attached. 

_50. See answer to question 49 Statement attached. 

. 51. A man's rate is fixed entirely on the nature of work· he 
does. · · · · · 
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52. No. 
53. Joint answer is given below for question 53 anJ 54. · 

64. All out" workmen are paid amounts calculated on an 
hourly rate and their wages are paid weekly· Head Mistries in 
fu~n~ce and in Maintenance Departments are' monthly rated but 
pa1d weekly. Clerical staff is monthly paid. · 

65. Men are rated according to their post. Generally; there 
has been very little change. 31 per cent of Waooes to total cost 
of productio~. · 0 

56 Only deductions for payment to the Co·operative Society. 

o7. Monthly production bonus for workmen of rolling and 
.~urn~c.e dep~_rtments. . . · · . · 

·· · The follo~ing are the rates of bonus on the pro:lu!Jtion of 
good bars:-

801 to 900 tons 80 per cent of bonus of their wages on 
actual working days of the month. 

'901.io 1,000 tons 90 per.cent.of bonus oftheir wages on 
actual working days of the month. 

1,001 to 1,100 tons 100 per cent of bonus of their wa~es 
• .' on actual working days of ~he month • 

. :For every additionallOO tons of productioa 10 per cent bonus 
will be added. . · · 

66 workmen ·are earning bonus: 

()8. It is ·~ot considered that the automatic adjustment of 
· wages to the cost of living indices is either desirable or practica· 
· ble. Even in the U nitcd Kingdom where this system is in force, 
~ its application is limited, and it is by no means certain that it is 
:. the ·best means of adjusting wages to changes in the cost of 
living. The position in India is, in our opinbn, unsuited to the 
workers in the. Engineering Industry. . . 

There is no necessary relationship between the cost. of living 
and the capacity of Industry to pay wages. In fact, it may be 
that the cost of living is high at a time when Industry is either 
suffering losses or is only barely able to make a profit. As 
already stated, the position in India is rendered doubly ·difficult 
due to the big fluctuations in raw material values upon which the 
cost of living indices would at least to some extent be based, 
e.rr , the · effect of the failure or partial hilure . _of the 
in~nsoon which might have the effect of considerably alter· 
~ng the cost of living in some areas ~ut not in others and which 
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would al~ost certainly make the cost of living indices of littla 
.\·ahie in assessing w~ge rates. 

In· .general.. we are ~pposed to the so-called Automatic 
A dj nstments.. . · · 

59. The C~tnpany is not in favour of the establishment of 
a minim:um wa·ge in. the Engineering Industry for the same 

. reason that the Whitley Commission and the Government of 
. India have been opposed to it. 

On the.other hand, it is recognised that some standardisation 
·of wage ra~es is desirable in respect of similar grade of workers 
in· the same industry where similar conditions prevail. Standard· 
isation on these lines is, therefore, to be encouraged and this 
can best be done by negotiation among the employers 
concerne.d.. · · · 

· 60....,..63. Do not arise. 

6t. It is impossible on the statistical information available 
to estimate with reasonable accuracy the effect of fixing a mini· 
mum wage on:-

~a) Total employment; 

(b) Employment in particular occupations in the industry. 
However, so far as we are able to assist the probable results are 
known to be as follows:- · · · 

Presumably, it would not be the intention to fix a minimum 
wage at a lower level than the customary .;wages now paid. If, 
however, having regard to the low wages paid to agricultural 
labour, the minimum wage was so fixed at a lower level the 
effect on tntal employment or on employm~nt in· particular 
occupations in the industry would be nil since employ~rs now" 
paying more than the ·statutory mioimum would nqt be able to 
reduce wages. On the other hand, if the fixatinn of a minimum 
wage had the effect-as it almost certainly would have-of in· 
creasing wage rates in some districts it seems to us that the 

, effect would almost certainly be either :-

. ·(a) re-distribution of industrial development (since indus
tries now established in· are1s where wages are low but produc
tion costs high, would tend to leave these areas in favour of 
others where materials, ·stores, machinery, etc., would be ll3ss 

· cost'y) ; · . · · 

· . (b) a tendency adversely to affect industries now competing 
)n the export market.. - · · 
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· It is emphasized that while the above would in . this Com
pany's view properly be the te~dency caused by the 1b:ation cf 

. minimum wage rates, these tendeLCies might Le i:Ompletely 
·upset by developments elsewhere, e.g., rising costs of production 
in o:hPr countries would natmally tend to counteract the effect 
of risiLg production costs in India. 

65. As suggeE.ted in . answer to question :';9, the Company 
is not in favour of the establishment of minimum 'Y'age Rates. 
It is presumed that industries enjoying protection were given 

. the l:enrfit <?f protection for some specific pur]Jose and therefore 

. no exception should be made in their case. All industries should 

. be treated alike. 

B..&.TIOY A.LISA.TION. 

66. No. 

67-68. Do not arise. 

. 69. Nonr.ally, a prosperous industry is efficiently run and 

. therefore already rationalised and does not need t{) do more than 
a minimum of day to day rationalisation to maintain its 
.efficiency, and it may therefore be acce}Jted that where ration
alisation on a large scale is undertaken it is to save the units of 

.an industry from extinctiGn. Usually, therefore, the alterna
tives are (a) rationalisatkn, or (bJ extinction with its resulting 
loss cf employment and of capital. Rationalisation usually 
involves sacrifices by the owners and frequently labour is not 

:required to sacrifice anything. In certain cases, however, ratio
. nalisation may involve a rt'duction in the number of employees 
()r a reduction in benefits t{) employees or both. Rationalieation 

·does not always bring prosperity but if it keeps a unit of 
industry in beicg then it is of direct benefit to the· labour 'Which 
()therwiso would· be unemployed. It can, therefore, fairly be 
claimed that successful rationalisation sometimes results in 

1 benefits both to the mrner~> at d to the lalxmr but generally 
• results in benefits to the majority of the labour in that there is 
· o. greater security of em1Jloyment and by retaining ·a healthy 

unit of industry the n;axillium nmGunt of labour that can be 
. efficiently used hy th" industry is in employment. We there
. fore claim that the benefits of rationalisation ar~ automatically 

shared either directly or indirlctly Lyall concerne:l including 
the Gonrnment in that it receives increased renr:ue from taxa• 
tion, etc. I.t is impossible to generalise as to the proportiunat!3 
benefit fath shoulct. Iereive as each individual cnse has its O'W'n 

_ }Jattjcu1ar }HOblems ar:d felf cases arc alike. Jt must n0t be over• 
leaked that raticnalisation invbtiaLly requires higher efficiency 
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both front the ·employer and the employees, and the n:tost econo• 
micaf. method of achieving an increase in wage levels is by, 
labour acquiring increased efficiency. But this too must inevi
tably result in. a teduction ·of tLe LUm?ers employed .. I~ ruay 
be taken for gra.nted.that ilo ·employer d1.smisses labour 1f 1t.can 
be avoided but in.the8e days of increaseJ comp~tition an<l_high. 
taxation .it is not. always possible to retain unnecessary. 
employees. . . . 

. Rationalisation is· a '\"ague word used in slightly different 
senses by different people but we have endeavoured. to reply to 
this questio:11 taking the phrase in the general sense. in which; 
itisusually used. 

" WELFA.RE WORK. 

70.· res. 
(b) There are three Upper Primary Schools each' enjoying 

a grant-in-aid of Its. 25 per month from the I~ocal Board,: 
Dhan bad, and a contribution of Rs. 30 from this firm to no. 1. 

(1) Berigali and Tamil combined with , English. teaching· 

Total Strength-SO 

(2) IIindi per cent ,, 50 

(3) Mohammedan (madrasa) 
" 

50 

School fees are charged-
from class I to III at Re. 0-8-0 pE1r boy 

" , IV to Vat R:;. 1-0·0 per hoy. 

All girls and harijan students are allowed free. 

71. An Indian Institute was provided by the Firm and; 
a. grant was given at the time of opening. Liurary is open to 
the members for rending books. · · 

72. (a) Nil . 

. . (b) The Co:np_any shares with Kun:ardhu?i; Fireclay and 
Sihca. Works, I.1m1tcd and K umardhubt Engmeerin"'. 'Vorks 
Limited, the cost of upkeep of a hospital with a fully 0

q•u1ified . 
staff, dispensary and room for in· patients. . · -· · ., 

., (c) Nil. 
. . . ; . I 

73. Employees and their families are treated free of charl7e · · 
. . . . - . - . . ,o .. 
74~ No. 
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75 . .Malaria, Filaria, Typhoid. Influenza, Mumps, Rhcuma· 
tism, Pneumonia, Asthma, Bronchitis, Phthisis, Dysentery, 
Diarrhoea, Dyspepsia, S~in and Eye diseases. 

Causes of Mortality :-Phthisis percentage is very low. 

76. Inoculations and vaccination are carried out by the 
Jharia Mines Board of Health against cholera and small-pox; 
otherwise none. · · 

77. No. 
78. Latrines are provided in the works, and some of the 

worker's qmtrters to the better class mistries have separate 
latrines. An extension <Jf latrine aecommodation in the lines is 
under consideration. · 

79. 'V~ter taps are provided in all departments in the 
Works with a continuous supply. 'Yater is available in or near 
all ·quarters supplied by the Company for three hours each 
morning, two hour~ at midday arid three hours each evening. 

· · 80. Free medical attendance. 

81. The Company is not in favour of insurance against 
mickness on a contributory basis. In their opinion, the difficul· 
ties in the way of any form of State Insurance of this kind in 
India at the present time are very great and a scheme such 
that which exists in the United Kingdom, for example, would not 
be practical. In any event, such a m~asure would require to 
be on an All-India. basis if undue burdens are not to be placed 
on the Industries in some Provinces as against the Industries in 
other Provinces. · 

82. The Company would willingly consider legislation for 
compulsory maternity benefits on the lines of the Bombny and 
the Central Provinces Maternity Benefit Acts . 

. 83. Quarters for the staff and men are rented from Messrs. 
Kumardhubi Engineering Works, Limited, and are as 
follows:-

5 Babus' quarters-3 our own property and 2 hired. 

26 Mistry quarters with 2 rooms, verandah, compound 
kitchen and latrine. 

Some of the Babus are living in the above _ mistry 
quarters. 

131. Workmen's quarters with one room and verandah. 
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84. No,. Company provide ·quarters for· 57 per cent of 
employees. 

85-. _Houses ,provided ~y the Company are f~ee. 

86. None. 

87. No. 

88. ·The Company pl"ovide buildings for Institute. 

89 .. "No. 
90. No. 

INDEBTEDNESS. 

. 91. Most local shopkeepers give credit up to about one 
month, and there is a differl'nce of about 10 per cent between 
cssh and credit prices. · · · · · . · _ , 

. 9~. The Company is not in favour of the establishment of 
Co-operative Stores by the Employers or by ·Government. ; On 
occasions .in the past, experiments have been made with the 
establishment of a Co-operative Stores run by the Employer. 
The scheme pr:>ved a complete failure and had to be· abandoned. 
N ev~rtheless, the Company is in sympathy with .the idea of 
Co-operative Stores, provided these can be run by the workmen . 
themselves or by Trade Unions. . · 

. 93. The Company agrees with the Whitley Commissionin 
thinking that unduly-long· wage periods tend to increase the 
indebtedness of the workers. At the same time, in certain 
skilled jobs carrying higher rates of pay, monthly-wage-payments 
have been customary in the trade for many years. No attempt 
should be made to reduce the period of payment in such cases 
unless the workers· concerned . show a definite desire for the 
change in practice. 

94. Advances are very occasionally made to monthly paid 
staff but only amounts recoverable from current month's 
salary. . 

95. No. 

96. No cases have been reported to us. 

97 .. The Company agrees with the Whitley Commission in 
t~inking that t~e best way in which to. protect workers against 
money-lenders Is to make the workers less easy prey, and gene

. rally to make it as difficult as possible . for him to borrow. The 
recent law prohib~~ing !he ~ttach~~~ ~f ~ala!ies ·~~low. 
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a certain limit should steadily lead to improvement and it is 
doubtful wh'!ther further amendment or the law will, in the long 
run, do good. 

98. Already a Co-operatil"e Society exists at this W orls. So 
far, membership of it .has been restricted to the better paid 
classe3 of mistries, the possibility of extending the scope of the 
Society's actil"iLies or of finding a new Society for the benefit. of 
a more permanently settled labour is under conl'id.eration. 

99. ·In the past three years there hue been :-

1 accident involving permanent partial disablement, 

4. serious accidents, 

60 minor accidents. 

100. In all cases compensation was paid at the statutory 
rates and four cases were referred to the Commissioner. • 

101 and 102. No. 

TRADE USION. 

103. So far as we know there is no trade union among 
our workers. The Company is prepared to recognise a properly 

. constituted and duly registered trade union uf its workers as soon 
as it is satisfied that snch a trade union does in fact represent 
its workers and is being conducted .for the benefit of the workers 
in accordance with the Trade Unions Act, 1926. We understand 
that some of our workers are reported to be members of the 
trade union having its headquarters at Jamshedpur. 

10:1.. As far as we know, thel'e is n() trade union among our 
workers. We believe, however, that the trade union referred to 
in our answer to question 103 has been registered. 

105. As no trade uninn for our workers has yet been formed, 
the answer to this question does not arise. We have not recog
nised the above-mentioned. union that has its h~quarters at 
J amshedpur. 

106. Does not arise. 

107. No. 

108-109. Do not arise. 

110. Yes. In our opinion, it is desirable in the best inter.; 
ests of the workmen themsell"es that there should be a single 
trade union comprising our own workers.· Such a union, ~ 
_properly ·managed,_ is, in otir ·opinion, most likely to devote 
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itself to the beRt. interests o~ our work-people: 

11 J. Not known. 

112 .. As ·already stated, a trade union . bas: not yet. been 
formed. In regard to the Jamshedpur Union, of which, so it is 
reported, .some. of our worker~ are members, we _have no infor-
. matioij.. . · · . · . 

· . 113. The answer to the first part of this question does not 
. arise. In regard to the .welfare activities that a trade union 
might undertake we suggest inter alia the.follovring :;..... 

Any welfare 'vork for the benefit of the workmen that is not 
already done by the State or the Employer. 

· 114. We have no Works Committee in this Company. The 
Managing Agents, however, are experimenting with committees 
of workmen in certain Mills under their management in another 
Pruvince and wh€n· more information is available regarding the 
success of these experiments the establishment of similar com· 
mittee will receive this Company's consideration. 

115. ·Docs not arise. 

~16. The Company recognize that, with the growth of 
modern industrialism ar.d the increa':le in a. ''settled" Factory 
population,· the most effective method by which the workers 
can bargain with th~ employers is through trade unions. At 
the ·~arne time, it must be recognised that for a variety of reasons 
any rapid natural growth in the trade union movement in India. 
is not to be expected. The Management would welcome and 
encourag'3 the efforts of any properly constituted trade union 
fully representative of the workers and their interests. ' ' 

117. No. 

INDUSTRIAL P.EACE. 

118. Two strikes since 1918 but this Mill has been operating 
in this Province only since 192i. · 

. - . ' . 
119. i927-0ne day by unskilled workmen. 

1938-9th February to 2nd May 1938, i.e., 

2 full months and 17 working days. 

· H.O. 1927-General increment. 
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121. 1927.-Strike broke down. 

1938.-Ended _by arbitration. 

122. '1927.-None. 

123. 1927 Strike.-Supported from workers' own resources 
- . but the strike lasted for one day 

only. 

-.1P3.8 Strike.- It is reported that those people who did 
not return to their distant homes were 
supported by the Labour Federation, 

- Headquarters, J!lmsh~dpur. 

124. Worker's loss about Rs. 21,687. 

Company's loss about Rs. 66,593. . ... 
· __ _ . 125. All workmen may present grievances . to the General 
:Manager or Works Manager at any time. 

126. No special La.bour Officers are employed; all Assis· 
tants employed in the Works in positions of responsibility are 
expected to keep close touoh with the worker:J employed. WE 
HAV .E SINCE TAKEN ON TWO LABOUR OFFICERS. 

:J'Dbbers are not used for this purpose. 

127. There is no permanent machinery, differences are 
settled as indicated above. . 

.. 128. Where both parties to a dispute are willing to submit 
to arbitration and abide unquestionably by any award given by 
the arbitrator, arbitration is useful. On the other hand, it 
beco•mes useless the moment any method of compulsion enters 
into it. In the circumstances, we are not in favour of provi~ion 
for compulsory arbitration. · 

_ 129. Please see joint answer given below to questions 129 
·and 130._ -

129 and 130. In our opinion, the provisions of the Trade 
Disputes Act as recently amended are fully adequate to deal 
with industrial disputes provided they are properly applied. We 
think it probable, however, that the proYision in the amended 
Act giving Government power to appoint Conciliation Officers 
is liable to be misunderstood. In our views such officers would 
normally be appointed to deal with some particular dispute and 
the time for their appointment is during the early stages when 
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their main function would be to endeavour to bring the two 
. parties together with a view to promoting an amicable settle· 
ment .. We do not consider that the appointment of whole-tim~· 
·conciliation-Officers is either necessary or desirable and we 
eugge&t that the recent appointment of Conciliation Officers on 
certain RailwayR iR a false analogy. So far as we are aware, the 
recently appointed 9onciliation Officers-on the~e railways 
might more accurately be described as Labour Officers-their 
main function being to keep the .Management in touch with the 
Labom.=·and. to studY. the requirements and needs of Labour. 

131.. :We do not quite understand the meaning of this ques• 
tion. ·Once the shike is broken out, the industry and the 
workers must suffer financial loss. In our view, safeguards, if 
any, for. the industry and tho workers must be l,lrought into 
effecf before ·and not. after tbe ·outbreak of a Strike. In tbis 
connection please see our answer to question 135. 

132 and 133. No. 

134; We do not consider that any me.asure, financial 
technical· or otherwise, for tbe reconstruction of industry is 
likely to help to raise the level of wages; as in all otht>r coun· 
tries. the tendency has been, and will continu~ to be, for wage 
in industcy to rise as the industrial and agricultural wealth of 
the country increases. , • • ~ . 

-,135. s·o far as this Company's -experience goes· the mnclii- _ 
nery provided by the provincial Government for the administra· 
tion of the ·various Acts and for dealing with various matters 
affecting industry, the employer and- the worker, is working. 
satisfactorily and we make no suggestions for alteration at 
present. We rectJgnise, however, that some recent legislation 
h:ts hardly been long enough in existence to enable eithe~ our- , 
selves or other employers to judge whether the existing machi· 
ne-ry is incapable of improvement and we, therefore, suggest that 
we may be in a Letter position to judge at some future date 
We would call attention, too, to our remarks in reply to que-3• 
lions 129 and 130. - -- -
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J'anU&rJ 111211. 

.1uly1929. 

WAGES 

The Eagle Rolling 

·1anuary 

Catetl0l7 of worlt. 
Monthly eamlnga, 1 I Monthly 

1 

Number 
of 

work en. 

WBI!e 
rate 

P.orT. 

a 

Number Wage 

llli.nimmn. ~·-A_v_er_a_l!e-.-l-~ P.'~T.I Hm•-~ 
6 6 7 8 9 

:Ba. a. p. :Ba. a. p. :Ba. a. p. :Ba. a. p. :Ba. a. p. 

Maximum. 

• 

JtoiDn11, furnace Men •• 
flttlnll•· Joadinrl January 
aDd handling. 676 

:Ba ••. p. 

Maximum. 
1 10 0 
per day. 

w. 40 10 0 W II 8 0 82 10 0 851 Maximum W. 27 10 0 
1 10 0 

• 

Ditto 

• 
.. --.~ !' • 4 

lliacenanfoua 1 ll'orlt. 

DittO 

• 

Minimum 
0 6 0 
per day. 

B. · 27 0 0 B 18 7 0 

67 10 0 22 18 II 

July 682 ~um W. 48 14 0 W. 10 2 0 29 7 0 
1 10 0 

, per day. 

Jlfinlmum 11. 21 2 0 II 6 11 II 
0 8 0 

per day •• 

86 0 0 

Women 0 8 6 W. 10 2 0 
.lanuar:r per day, 

76 

J'uly -70 0 II 8 w: 10 16 6 
per day. 

Bo~ 
nll. 

Glrla
nll. 

16 13 II 

10 _6 0 

7 10 0 

per day. 

Minimum B 1'1 10 0 
0 8 0 

per day. 

65 • 0 

881 Maximum W. 42 f 0 
1 10 0 

per day. 

Jlfinlmum B 63 8 0 
0 8 0 
per day. 

105 10 0! 

48 Maximum W. . 6 8 0 
0 6 0 
per day. 

Minimum 
0 5 0 

per day. 

40 Maximum W. II 12 0 
0 6 0 

per day. 

Minimum 
0 5 0 

per day • 

\ w-
B.-
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FORMS. 
Millt, Limited. 

. 
J'anua.ry 1938. li 3 1933. 

' "' --- '· .July 1937. 
... 

11133.· .. 
= 9 Remarkl. '" 0 • o· 

earnings. Monthly earnings. ...... uC> 

~" -= Number Wage. 
OE oa of . rate 

I ~-a .Sl= workers P.orT. ~0 
Minimum. Avera_ge, Maximum. Mlnlmum. Average. ~ ... P'l" 

10 11 12 13. '. 14 .. 15 -~--:; 18 19 

B.s. a. p. B.s. a. p. B.s. a. p, 

w. 8 8 0 24. s 0 January Maximum w. 27 10 0 w. 8 8 0 19 9 0 .. .. Mill worked 25 
1938. 1 10 0 days during 

3_70 per day, .January 1929. 
Minimum B 38 10 9 Mill worked 27 

0 8 0 days durillg 
pe~ day,· · July 1929. . 

66 4. 9 .. 
w. 11 0 0 sl' 15 0 .Tuly 1937 Maximmn w. 43 14 0 w. 13 8 0 82 5 0 .. .. Mill ~rked oni:V 

406 1 10 0 17 da:vs durin~ 
. ' per day, January 198 

Minimum B. 109 11 0 ' due to restnc-
tlon of output; 

0 8 0 on account of per day. 
153 0 

· ~de deprea. 
9 '&ton • 

• 
w. II II 0 a 0 0 January Maximum w. 6 6 0 .. 5 0 0 .. Mill :oJ:~ce• 2a 

11138, 0 6 0 todats • •- during so per day. Ju!J01933. --
•· 

w •. 8 I 0 a 0 0 .JUly 1937 Maximum w. 10 2 0 .. a 0 0 .. .. Mill worked oni:v so 0 6 0 . 17 days during 
per day. January 1938 

due to restnc-

I 
tlon of output 
on account of 
li!'ade deprea. 
BlOU. .. .. .. .. .. .. .. . . .. ~ I I Mill worlred ar 

' 
I days dllrina .. .. .. "' .. .. .. . ; I·. July 1937. _ 

-
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Re!)lies to the General Questionnaire. 
KUMATIDHOBI ENGINEERD;G ·woRKS, LTD. 

:Nature and recruitment of labour. 
1. Officers 

Clerks 
Workshop-men 
Women 

2. (a) Permanently Settled
w·orkshopmen 
Vlomen · .• 

Officers 
Clerks 

(b) Migratflry
'Vorkshop-men 
Women 
Clerk 

.. 
~ .. ~ 

20 
s9 

1,582 

129 

1,239 
10 
20 
88. 

343 

119 
1 

3 . .Approximately 25 per cent live in their village homes. 
4. Bengal, l3ihar, the United ProvinceF, the Punjab, 

Madras, Nepal and the Central Provinces. 
5. 25 per Cent. 'Ve regret we can suggest no imme

dbte remedy to change the migratory character of some classes 
of Indian labour. 

6. 1936 :-(a) None, (b) 20, (c) None, (d) 212, (e) 55.
Tot~: 287. 

1937 :-(a) None, (b) 15, (c) !None, (d) 12t1, (c) 40-'l'otal 
2i:)6. 

7. Our labour is only trecruited on the authority of the 
Management. 

,. S. We prefer direct recruitment as it is less liable to abuse. 
9. We ml\intain a record of all men who have previously 

b~en in our employment, and we have a register of all men on 
our pay roll. We do not maintain a list of men waiting for 
employment. 

10. No, according to qualification. 
11. There have been one or two minor accusations made 

against mistries and any which are substantiated are severely 
dealt with. 
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12. The Company does· not cons!der that" it would be 
feasibie to establish a Labour Exchange in the area· where ·this: 
'y orks is ~itnated. The possibility of . e">tabljshing a Work~ 
Labour Bureau to deal with recruitment is now under exami· 
nation by the Ma:nagiug Agent~. Experiments are being made by 
them at another. Concern under their'Agency in another province 
and if this .experiment pr.oves successful, a Works Labour Bureau 
will be established at this Works. Such a Works Labout 
Burrau would be· under the Company's own management. 
'lhe Company does not consider that a Labo~r Eureau or a. 
Labour Exchange should be controlled by trade unions, and it 
is of the opinion (that in ~he area in which it is situated1 

co.nditions are. not favourable to· the establishment of a 
Labour Ex_change controlled by Government. 

13_:14 .. ca"sual labou·r is only empJoyed in the_ coolie 
class and semi-skilled men such as fettlers. But so far as is 

p:acticaple we try to encourage our men to· become permanent,. 
Varying volume of work makes some of all classes of labouf 
casual under the six months definition .. We think the. percen-. 
tage of casual labour is, if anything, on the decrease. 

CONDITIONS OP E.M:PLO'IMENT. 
! 

15. We enclose herewith a card showing the· rule! .we are 
now adopting.. (Not p-rinted.) ·,~ 

16. We employ and train a certain limited :number ol 
apprentices on practical lines only. After a first month unpaid 

· during which they are subjected chiefly to a test of stamina, 
they aro confirmed for a year at 6 annas a day and started through 
the shops. After a year if they are thought to be 'promising 
they are advanced to 8 annas a day. We have no general appren:.. 
ticeship course with technical classes, and we only train boys for,. 
our own shops. Our usual practice is to place· the apprentices 
in the jobs for which they show the greatest aptitude as they 
:iJass through the shops. 

11. No. 
· 18. In an industrial undertaking security of service . must 

in the last resort dt:pend on the state of trade and the ord~rs th~ 
factory receives. 

. , .19. Fifteen days• leave with pay is granted for one year~s 
co~hn~ous service and in addition, 15 days' leave without pay 
whaoh mcludes Pujah and other religious holidays when the 
works are closed. Thera are also 52 dBys-Sumhys in each 
ye_ar when the works are closed. · · 
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_ ·standard Leave Rules have recently been prepared and will 
shortly be in effective operation. A copy of these rules is 
attached. (Not printed). 

20. Leave without pay is granted in case of sickness which 
ia not vocational or due to injury received at work. 

21. Women of one year's service are granted maternity· 
leave on full pay for four weeks before and fuur weeks after 
confinement. · 

• . . 22. Monthly paid men earning Rs. 25 " month or oveJ: are 
eligible for pro~ident fund. 

23. 52 Sundays, 15 festival holidays. 15 days 
·holiday with pay, and casual leave without pay when necessary 
and possible. 

24. The Company has no rules in regard to the conduct of 
employees. All employees are expected to conduct themselves 
in a reasonable and responsible manner. In this connection, 
however, reference may. be made to the rules laid down by 
Governme11t in accordance with_ the Pa,ment of Wages Act. 
which rules in conformity with that Act are displayed at the 
Works. 

25~ Standing Rules are now being framed. 

• 26-27. The offender is ques~ioned by the ·Departmenbl 
Manager, and is allowed to calllon any witness or interpreter 
he may choose. All men have the right of appeal to the Works 
Manager and General Manager. 

·. 28. The Company has no . special code of offences and 
punishments, but normal offences are slackness of wo1k, insubor· 

. wnation, theft, damage to property or tools) drunkenness, etc. 

29. Fining is not resorted to aH a punishment in this Works. 
· Occasionally in the past, men han been suspended, but the 

practice now is to warn negligent workmen if necessary 2 or 3 
times before drastic action is taken and the man dismissed 

:' 30. No records were kept. But steps are being taken to 
';.~~p proper service ·records of the workers. -

. 31. If a. man is absent from his w9rk without leave it 
·disqualifies him for leave with pay lor the period during which 
.he is absent :without leave. 

1. i2. All men are on an hourly rate of pa1 and men wbo are 
late are pni.d for the time actually wo:rked. 

33. Fi~~s ar~ no !onge~ i!Dpose~. 
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HouRs oF WoBr. 

3~. We usually work 54 hours a week, 4 hours on Saturdays 
and 10 · hours on th~ other working days. Any reduction·· in 
working hours always meP;ts with great opposi.tion from the 
wo'l'kmen. · Even when tbeu·rates of pay are ra1sed to enable 
them to earn a·s rr.uch as in ali 8 hour .day as in a 10 hour day on 
their old rates, the workmen grumble, aad do not work so hardt 
or so willingly. The .result is a considerable reduction in output 
and increase in cost; 

. 35~ In the Foundry, Fettling shop and Machine shop the 
following hours are worked :- · · : ' 

D1y , shift.~ l . A.. M. to 11·30 A.. M., 12·30 F. M. to 5·30 
1' •. H. . . . 

Night. shift.--5-30 P. M. to 10-30 1'. M. ·· 11-30 1' •. 11 •. to 
4-30 A. H. . . . 

Saturday.~6-30 A. u. to 10-30 A.. M. ; 10-30 A.. H. to _ 2-30 
A.. M. . ' 

36. In the continuous processes the Saturday night C shift 
continues until 2 P. M. on Sunday and ,becomes ·A. shift. The 
other two shifts each have a break of 24 hours. During the 
week ends the work is light. . . 

37. Except in the Structural shop where much of the ·work 
is in the open, this is not necessary. In· the cold weather the 
office pours· are-

7 A. Y. t~ 12 liidd11y, 1·30 p.-M. to 4·30 P. ·11 •. 

38. No overtime is worked except in the case of urgent 
repair work where the conditions of the ·Factories· Act are 
adhered to. 

39. Any men may be called upon to work over time accor· 
ding to the nature of the work called for by the repair which iS 
being carried out. 

40. No. 

41. Number of days worked in each ~f la~t 5 y~ars_; . ,t• 

· 1933-291 days, 193J.-294 days, 1935-291 days, 193~90 
days, 1937-291 days. · . • . , · · 

The Factory has not been closed on account of breakdown. 

CONDITIONS IN FACTORIES. . 1 

·. 42. Every precaution is taken· to see that all machines are 
properly guarded. Grinders are provided with goggles, though i& 
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is very difficult to make them use them, and men workin(P in hot 
jobs are provided with protective aprllns, shoes, etc. In the case 

· of an accident, reports from the Medical Officer and the Depart· 
mental Manager are immediately sent to the Works Mana(Per who 
investigates personally where necessary. 

0 

4!--48. No. 

· · 49. See statement attached. . . 

50. We regret that it is impossible to give the figures 
• required as we do not retain our old pay sheets after three years. 

Some of our men are paid on hourly. rates and some on piece
work ; the same man may be working piece-work for part of 
a day .and on .hourly rates for the remainder. It is our prac· 
tice to put as much repetition work as possible on piece-work, 
l>.ar.tic.ularly in t~~ III:achin~ sh?~ w~ere the. output of the shop 
Is hm1ted by the output of mdivHlual machmes. · We . set rates 
which ~nab.le men to. earn up to twice their normal pay, while 
~oinetimes in' special; cases when we wish to encourage high 
outputs, we set rates on a sliding scale, so that as the output 
.increases; the rates increase. On these terms men sometimes 
earn 1,1p to four or five times their usual rate. For this reason 
:Piece-work is popular with the men and undoubtedly increases 
the efficiency. 

•· 51. The nature of the work in all departments determines 
the rat~ of wage both. for ordinary and overtime work. 

52. No. 

53.-51. The majority of our . men are paid amounts 
.calculated on an hourly rate, and iheir wages are paid weekly. 
Clerical staff, Head Mistries and maintenance men are monthly 
paid. It is doubtful if the conversion of the daily and weekly 
rated workers to monthly rated ones would affect the efficiency 
·and stability of the labour force. Such a change would make 
·no difference to the rate of wage in any grade of work or to the 
Company's wages bill. Our prices depend on job costing and 
monthly pay would involve many difficulties .. While our 
experience which we believe is common to all engineering 

.works, is that monthly salaries usually lead to slackness nnd 
-inefficiency when paid to unskilled and uneducated labour.· 

55. Generally very little change . 

.'·.: Men a·re paid according to ability. The percentage of 
labour costs varies greatly with different products. 

~7 ·Fer cent of wages to total cost of production. 
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56. ·Only deductions for payment to the C_o-operativa 
. Society .. 

57. No. . 
58. I.t is not considered that the automatic adjustment of 

w~~cs to the cost of living indices is either desirable or practi
cable. · Even in· .the United ··Kingdom where this system iR in 
force, its application 1s limited, and it is by no means certain 
tba~ it is the best means of adjusting wages to changes in the 
cost of living. ·The position in India is, in our opinion, unsuited 
to the. workers in the Engineering Industry. 

. There is no necessary relationship between the cost ot living 
nnd the. capacity of. industry to pay. wages. ·In fact, it may 
be that the cost of living is high at a time when industry. is 
either suffering los~res or is only barely . able to make a. profit. 
As already stated, the position in India is rendered doubly 

· difficult due to the big fluctuations in ra 1V material values :upon 
which ~he cost of living indices would, at least, to some extent 
be based,. ·e.g.; the effect of the failure or partial failure o~ the 
Monsoon· which might have the effect of considerably~ altering_ 
the cost of living in some areas but not in ·others and which 
would almost certainly .make the cost of living indices of little 
value in assessing wage rates. 

In , general, we are opposed to the so-ca.lled Automatic 
Adjustment .. · . . 

59. The Company is not in favour of the establishment of 
a minimum wa~e in the engineering indu3try for .the same reason 
that the Whitley Commission and the Government of. India 
have been opposed to it. 

. On the other hand, it is recognised that some standardiza-
tion of wage rates is desirable in respect of similar glade of 
workers in the same industry where similar conditions prevail. 
Standardization on these lines is, therefore, to be encouraged 
and this can best he done by negotiation. among the . employers 
concerned. . 

60---63. Do not arise. 
64. It is impossible on the statistical information available 

to estimate with ;reasonable accuracy the .effect of fixing 
·.a minimum wage on- ;.#. •· 

(a} Total employment. v 

· (b) Employment in particular occupations in the· industry.,. 
However, so far as we are able to assist the probable results ;ar~ 
·known to be as follows ~-. . . ... 

Presumably, it would not be the inteution to fix a m1nimum· 
w3ge at .a lower level than the customary wages now. paid.; ,If, 
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howc·ver, having. regard to the low wages pai(l to agricultur!\l 
labour t.he minimum wage was so fixed at a lower level the 
eiTt!ct on total employment or en employment in particular 
occupations in the industry would be nil, since employers 
now payirg more thuu the statutory minimum would not be 
able to reduce wages. On the other hand, if the fixation of 
a minimum wage had the effect-as it almost certain.ly wculd 
have of increasing wage rates in some districts it seems to u!' 

·that the .effect would. almost certainly be either-
' 

(a} Re-distribution of industrial development (since indus· 
tries now established in areas where wages are low but production 
costs high, would tend to leave these areas in favour of others 
where materials, stores, machinery, etc., would be less costly) ; 

(b) A tendency adversely to effect industries now com.peting 
in the export markets. 

~It is emphasized that while the above would in this Com
pany's ,·iew J>robably be the tendency caused by the fixation of 
minimum wage rates, these tendencies might be completely upset 
by developments elsewhere, e.g., rising costs of production in 
other countries -would naturally tend to counteract the effect of 
rising production costs in India. 

65. As suggested in answer to question 59, the Company is 
not in favour .of the establishment of :Minimum Wage Rates. It 
is presumed that industries enjoying protection were given the 
benefit of protection for some specific purpose and therefore no 
exception should be made in their case. All industries should 
be treated alike. 

RATIONALISATION. 

66. No. 
67-68. Do not arise. 
69. Normally, a. prosperous industry is efficiently run and 

therefore already rationalised and does not need to do more than 
a minimum of day to day rationalisation to maintain its 
efficiency, and it may therefore be accepted that where rationa
lisation on a large scale is undertaken it is to save the units of 
an industry from extinction. Usually, therefore, the alternatives 

, are (a} rationalisation, or (b) extinction with its resulting loss 
:".of employment and of capital. Rationalisatlou. usually involves 

sarJificcs by the owners and frequently labour is not required to 
:;acrifice anything. In certain cases, however, rationalisation 
may involve a reduction in the number of employees 
or a reduction in benefits to employees or Loth. 
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R_ationalisatiou does no~ always, b~ing prosperity l>ut if it keeps. 
a unit of industry in being then it is of direct benefit t() the 

· labour which otherwise would be unemployed. It can, therefore, 
fair-ly be claimed that successful rationalisation sometimes 
result.s in benefits both to the owners and to the labour but 
generally :r;sults ip. benefits .. to the majority of ,the labo~r. in 
that there Is a greater secunty of rmployment and by retammg 
a healthy unit of industry the maximum amount of labour tha~ 
~an he efficiently .used by the industry is in employment. We 
therefore claim that -the benefits of rationalisation are automati- ' 

· ca1ly shared either directly or indirectly by all concerned includ
ing-the G_overnment in· that it receives increased revenue frorat
taxation, etc.· It is impossible to generalise as to the· proportionat& 
benefit each should receive as each individual case has ils own 
particular problems and few cases are alike. It must· nof' be 
overlooked that rationalisation invariably requires higher 
efficiency. both from the employer and employees, and the most 
economical method of achieving an increase in wage level is by 
labour · acquiring increased efficiency. But this too must 
inevitabJy result in a reduction of the numbers employed. It .. 
may be taken for granted that no employer dismisses labou1 if it 
cnn be avoided but in -these days of increased· competition and 
high taxation it is ·not always pobsible to retain unnecessary 
employees. -

Rationalisation is a vague word used in slightly different 
senses by different people but we -have endeavoured .io reply 4 

to this questjon taking the phrase in the general sense in whioh 
it is -usually med. • 

WELFARE WORK. 

70. Yes. 

(b) There are three upper primary schools each enjoying a 
grant-in-aid of Rs. 25 per month fron1 the local board, Dhanbad, 
and Rs. 10 each fl'om the }.,irm :-

(1) Bengali and Tamil combined with English 
_ teaching-(total strength) 80 

(2) Hindi--(total ~trength) 50 

(3) Muhammadan (Madrassa)-total strength 50 

School fees are charged from classes I to III at 8 annas per boy. 

. Ditto ditto IV to V at He. 1 per boy,. 
All girls and Harijan students are allowed free; 
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71. An Indian Institute was proYidcd hy the :Firm an<l a 
grant \Yr.s ghen at the time of opening. Library i:; open !o the 
mcm bers fer reading book~. 

71. (a) Nil. 

(b) The Company shares with Kumanlhubi Fireclav ancl 
Silira 'Yorks, Limited, and the Ea3le Holling :~Iills, Li~•iteJ, 
the cost of upkeep of a hospital 11ith a. fully (ltHl.lilllld ~bff, 
di:;pcnsary and room for in-patients. 

The Company h::tve arranged to overhanl the present medical 
~establishment and if necessary, 11\ll improve the arrangements 
now made including that of nurses. 

73. B•nployees and their families are treated free of charge. 

74. No. 

75. Malaria, l''ilaria, Typhoid, 
. Rheun~atism, rnenmonia, Asthma, 

Influenza, 
Bronchitis, 

Dyscntry, Diarrhcea, Dyspepsia, skin ar;d eye diseases. 

-Cau.Bes of m?rtalify.-Phthisis percentage very low. 

Mumps 
.l:'hthisis 

76. Inocuhtions and vaccinations are carried out by the 
Jaaria Mines Board of Health against cholera and small-pox; 
ocnerwise none. 

77. No. 

78. Latrines are provided in the Worlcs, and some of the 
N,)rkers' quarters to tho better class mistries hare sepa1·nte 
lalri:::les. An extension of latrine accommodation in the line is 
llader consideration. 

~ 7H. Water taps are prodded in all departments in the 
W~rks witll a. continuous :,upply. Water is availaLle in or near 
aL quartas supplied by the Company for three hours encl{ 
m.)rning, two hours at midday and three hours each evening. 

80. Free medical attendance. 

81. '!he Company is not in favour of insuran_c~ against 
tiicknrss on a contributory l)asi::. In their opmwn, tb_e 
difficulties in the way of any form of State Insurance of th1s 

.. aind in India at the present time are very great and a scbeme 
~uch as that which exists in the United Kingdom, for exam}Jle 

• \\"Onld not be practical. In any event, such a measure would 
require to boon an All-India basis if undue burdens are not to 

. be placed ori tho industries in some provinces· as against the 
ndn~trics in pther provinces. 
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82. The Company ;o-uld willingly consider legislation. for 
compulsory maternity benefits on the lines of the Bombay 
the Central Provinces Maternity Benefit Acts. 

· 83. The Company provides-

65 -Babu quarters, 103 ·.Mistry quarters with two rooms, 
... - verandah, corrpound,--kitchen and latrine. 76 Work·" 

•·. men's qmnterswith one room, verandah ·and c~m_pou!ld, 
33_6 workme-p.'s _qut\rters with one room and veranda'4: 

84; No. Comp~ny -provides ·quarters ·for 45· pe_~ ·cent ·,of;. 
employees .. 

85. Houses prov_ided by the Company are free.· 

86. -None. 

87. No. 

· 88. The .Con1pany provide buildings for institute ··and a 
football field. · 

89-90. No. 

INDEBTEDNESS. 

91. M.ost Of the local ShOpkeeperS give Credit Up I to abOUt 
one month, and there is a difference of about 10 per cent betw~en 
cash and credit prices. · ' 

.. 92. The . Company . is ·not in favour ·of t~e · estab· 
lisbment of _ co-operative stores by . the employer ,or 
by Government. On occasions in the past, experiments •:F.aye 
been u;ade with the establishment of a co-oper=ittive stores run 
by the employer. The scheme proved a complete failure anc:l 
bad to be abandoned. Nevertheless, the Company is jn 
sympathy with the idea of co-operative stores, provided thes& 

"caij be run by the workmen themselves or by trade unions. 
. I 

- 93. The Company agrees with the Whitley Commission 
in~ thinking that unduly-long-wage-periods tend r to; increase the 
indebtedness of the workers. At' the ·. same time, in·· certain ' 
l'.killed jobs carrying higher rates of pay,·monthly wage- payments 

. have been customary in the trade for many· ye~rs. No' attempt 
should be made to reduce the period of payment in,, such • !cases" 
unlesH the workers concerned show· a definite desire' for· the 
change in practice. • ~ -• - . - '" . .. 

· 9!~ Advau.ces are very occasio~ally made to monthly .~id 
staff but only amounts recoverable from current f\Onth's t~alary. 
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96:'N o c~se~ ha:Te been report£<1 to us. 

97 ... The Company agrees with the Whitley Commission in 
thinking that the best way in which to protect workers against 

·. money-lenders is to make the worker less easy prey o.o~ generally 
to make it .as diffico_lt as- possible for him- to borro~. The 

, recen~ law prohibiting the attachment of salaries below a·~ertain 
limit should steadily lead to improvement and it ·is dollbtful 
whether further amendment of the law will, jn the }r,ng run, 
do good. ·• · 

.;;. 9R. Already a co-operative society exists a.t this Works. 
' So far membership of it has been restricted to the better paid 
classes of mistries, the l?ossibility of extending the scope of the 

·society's activities or of finding a new society for the benefit 
of a more permanently settled labour is under consideration. 

99. l_n the past three years there have been :

One fatal accident. 

Qne accident involving permanent partial disablement. 

89 minor accidents. 

11 serious accidents. 

102 

100. In all cases compensation was paid at the statutorv 
r&tes and in no case was the matter referred to the Co.mmi;. 

•'Ysiober. 

101. No~ 

102. No. 

Trade Union. 

103. So far as we know there is no trade union among! our 
workers. The Company is prepared to recognise a properly 
constituted and duly registered trade union of its workers as 
soon as it is satisfied that such a Trade Union does in fact 
represent its worJters and is being conducted for the benefit of 
the worker3 in accordance with the Trade Unions .<\,:t, 1926. 
We undersiand that some of our workers are reported to be 

.• ll!em hers • of _the trad~. union having it~ headquarters at 
'Jamslledpur. . ~ ..•. 
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IC4. As far as we know, there is no. trade ;union .. am~ng 
our workers. We believe, however, . that the trade umon 
referred to in our answer to question 103 has ·baeri regis~ered. .. . . . . 

105. :As.: no trade. union. for our JVOrkers has yet· been 
formed, the ansWel' to this question does not arise~ .we have 
not #J'ecognized the· above·mentioned union that has its head· 
quarters at Jarushedpur. 

11' • • -

H 6. Does not arise. 

107. No .. 

108·109. Do not .arise. 
.-: 

· 110. Y e:s. In our opinion, it is desirable in tqe best• 
interests of the workmen themselves that there should be a single 
trade union comprising our own workers. Such a union, if • 
properly managed, is, in our opinion, most likely to de.vote itself 

' to tho best interests of. our workpeople. • 

111: Not known. 
. . .. 

112. As .already stated, a trade union has not yet been· 
formed. In regard tiJ the Jamshedpur Union of which, so it j.s 
repo::ted, some of our workers are members, we have no informa· .. 
tion. · -

113. The answer to the first part of this question does not 
arise. In regard to th!3 welfare. activities that a trade union 
might ·undertake we sug9est inter alia the following :-

Any welfare work for the benefit of the workmel1' lhat • 
is not already done by ~hestate or the employer. ... 

114. We have no Works Committee in this Company • 
. The :Managing Agents, however, are experimenting with 
Committees of workmen in certain Mills under their manage: 
·:ment in another Province and when more information. is 
available regarding the success of these experiments the esta· 
blishment of similar committee!~ will receive this· Company's 
consideration. 

115. Does not arise. 

116. The Company recognise that, with -the growth of moderQ. 
industrialism and the increase in a·" settlc.'\d" Factory. popula· 
tion, the most effective method bv which the workers can 
bargain with the employers is through Trade Unions: ... At ~he 
same time, it must be recognised that for a v~~i.~ty of .. reasons 
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· a.ny rapid natural· growth in the trade union movement in 
India h1 not to be.expected. The Management would 1\·elcomc 
and encourage the ,effo:rts of any propedy constituted trade 

- union fully representative of the workers and their interests.· · . . . 
·tll7 .. No. 

... Industrial Peace • 

118. There have been two strikes since 1918. 

119; 1921....;,.18 working days. 
·. . 

•. 1938~Two months. . .. . .. 
;:J-20.· 1921~General in~rement. 

, 121. j 1921-Strike ·brQke down. 

122. 1921-None. 

f l23. 1921-Strike supported from work.ers' own res.o~r-~e~. 

. :~1938 ~t.rike . ...:.It is. reported that those people who did pot 
. return.. tq their' distant homes were supported by the Labour . 
~ederation,' Headquarters, Jamshedpur . 

. 1~4. Worker's loss about Rs. 74,000, . . ... . . . . 

·Oo~pa_ny's loss ~s. 1 ~~~h, 

•• .~ ;1._25. __ All wor~men may present grievances _to lhe General·. 
~~llllger_or ·works _:M:an~ger at -~ny t_~me~ · · · . . 
. . ,. -126:, No i sp~qial Labour , Officers are employed ; all 
As~istants employed in the Works in positions of responsibility 
~ar~ .expected to keep c~ose touch wi,th ~the workers employ.e~ •• 
,We. have-since taken O:t;l ,two Labour Officers • 

. Jobbers .:;~.~e _not u~ed for this purpose . 
.. 

127. There is no permanent machinery~ differences are 
settled as indicated above. 

-* : -128 .. Where both, parties to a 4ispute,are willing to submit 
to arbitration and abide unquestionably ,by.any nward given· by 
.the arbitrator, arbitration _ is useful. .. On the other hand, it 
-becomes useless the.moment any method . of compulsion : ~nters 
into it. ln the: circumsta.nce$, .we are. not in. favour, of provision 
fo~ compulsory arllitr(l,tion .. 
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. ·129·18C. In our· opinion the provisions of ·the Trada 
Disputes Act as r~cently amei?-ded are fully arlequate to ~eal 
with industrial dtspates prov1ded they are pffiperly apphed. 
:We think it probable, however, that tha· prov~si.~n. i~ ~he amended 
Act _giving. Government power to appomt U~nc1hatwn Officers 
is liabfe to be misunderstood. · lQ our view such officers would 
normally be appointed to· deal with some particular disputes 
and the time for tb~ir appointment is during the early. stages 
when their main function .would be to endravour to lmng the. 
two parties together. with a view to promoting an amicable 
settlement. We do not Gonsider that _the appointment of whole
time Conciliation Officers_ is eitherne~essary or desirable and we 
suggest that the recent appointment of Conciliation O~cers ·on 
certain Hailwa:ys is a false analogy. So far as we are ~&ware 
the recently appointed Conciliation Officers on these railwn~s · 
might more accurately be described as I,abour Offic~rs-the1r 
main function being to keep the Management •n touch with the 

·Labour and to ·study the requirements and needs of LabQur. 

131 .. \Ve d~ not quite understanc;l. the meaning .of tliis 
question. Once the strike is broken out, the industry . and the · 
workers must suffer fir:aricial loss, In our' view, safe~uards, if. 
any, for the industry and the workers must i be brought into 
effect before and not after the outbreak of a strike. In thi~
connection pl~ase see our answer to q uestiou 135. 

. . I 

l32. Balance sheets, .Profit ·and Lo~s Accounts, 19i9-1937 
are attached. ·The amQunts set aside for d~:preci~tion and 
reserves·as we)l as the rate and amount of divittend paid are 
shown in these accounts. (Not printed-Vidyabhushan Shukla). 

134. We do not consider that any measure, financial, 
techn"ical or otherwise, for the reconstruction of Industry is likely 
to help to raise the level of wages; as in all other countries 
the tendency has been, and will· continue to be for wages in 
industry to rise as the industrial and agricultural wealth of the ' 
country increases . 

. . ·~35. ·so far as this Company's experience goes, the machinery 
.pronde:l by the Provincial G(\vernment for the administration 
of the various Acts and for dealin~ with various matters 
a1I~ting i~dustry the employer and the worker,. is working 
satiEfactonly and we make no suggestiom fo! alteration at 
pr~sent. We recognise, however, that soma rece:>t le~islation . 
has hardly bet!n long enough in existence to enable either our
~elves or other employers to jud ::1e whether the existin~ m~chi nery 
is incapable of improvement a~d we, therefore, su~~st that wa 
may be i~ better position to judge at some futu~~ date. We 
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would call attention, too, to our remarks in reply to questions 
129 and 130. 

KUMARDHUBI ENGINEERING \VORKS, LU.UTED, 

WAGES FORM OF WORK PEOPLE. 

~onthly earnings; 
No. of Wages 

worker d. !'2.te. 

I I ~aximum. :Minimum. Average. 

1 I 2 3 I 5 I 6 

July 1937. 

Rs. a p. Rs. a. p. Rs. a. p. 

Men .. 1,068 T 150 0 0 9 12 0 2~ 12 0 

Women 70 T 14 10 0 6 8 0 9 12 0 

January 1938. 

Men .. 1,582 T 150 0 0 9 12 0 20 7 0 

Women 129 T 14 10 0 9 12 0 10 0 0 
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KUMARDHUBI ENGINEERING WORKS, LIMITED. • 

Category of work. 

1 

Pattern makera 

Poundry moulders, core makers 
and oti.ers. 

Fettlere and grinders ... 

Ma.ohine men, fitt.ra, helpers and 
other. 

Sbuctural ~tt~re, markers aud 
amitLs. 

Powttr House men and electrio 
fit tell, 

Cra.ne drivers 

Masone and coolie, etc. 

Swerpers ... 

Monthly paid mbtriea Jnapeotors 
and Dri ... era. · 

Office aenantl and Gurkha Guards 

Apprentiooe, Shop 
'fime·keepere. 

clerkl and 

Offioer~ •.. 
Offioe Clarka 

Draftema.11 J 
WORK PEOPLE. 

'Men 

Women 

Number 
of 

workers. 

2 

26 

421 

167 

182 

107 

36 

18 

79 

42 

40 

28 

15 

21 

63 

1,058 

'10 

Wages fo~m including Officers and Clerks. 

Jul'v 11137. 

- . 
Wage 'Monthly earnings. 

rate 

Maximum. I Minimum., P.orT. 

8 

T 

T 

T 

T 

T 

T 

T 

Rs. a. p. 
75 0 0 

100 0 0 

C:i 0 0 

'iS 0 0 

75 0 0 

80 0 0 

45 0 0 

T 32 0 0 

T 25 0 0 

T 1i140 0 0 

T 25 o 0 

T 100 0 0 

T l,SLO 0 0 

TJ0\)00 

115 0 0 

150 0 0 

16 10 0 

5 

Be. a.. p. 
15 0 0 

12 0 0 

15 0 0 

15 0 0 

15 0 0 

01 
0 

19 t' 

so 0 

12 0 0 

18 0 9 

2r. o o 
15 0 0 

25 0 0 

205 0 0 

!S 0 0 } 

25 0 0 

9 12 0 

6 8 0 

l'ier»ge. 

6 

Rs. a. p. 
so ' 0 

19 6 0 

17 9 0 

28 ' 0 

24 8 0 

22 5 0 

82 2 0 

l1 2 0 

14 14 0 

55 9 0 

15 1S 0 

85 5 0 

586 0 0 

65 0 • 

23 12 0 

9 12 0 

January 1938. 

N b I W · I Manthly earninga • 

u:f rr I ,:{as ' I 
work;;ra. P. ?t' T. ·I Maximum. Mi~oimum. j Average 

7 

ss 
590 

224 

224 

283 

43 

175 

83 

42 

27 

u 
20 

129 

1,582 

8 

T 

T 

T 

T 

T 

T 

T 

9 

75 0 0 

100 0 0 

65 0 0 

'15 0 0 

'15 0 0 

80 0 0 

45 0 0 

10 

15 0 0 

12 0 0 

15 0 0 

15 0 0 

15 0 0 

19 0 0 

30 0 0 

T 82 0 0 12 0 0 

T 25 0 0 13 0 0 

T 25000 2500 

T 6000 UOO 

T 100 0 0 

T 1.3~0 0 0 

110 0 0 

t85 0 0 

150 0 0 

14 10 0 

25 0 0 

2l5 0 0 

25 0 0 

15. 0 u 

1112 0 

1112 0 

11 

28 0 0 

19 12 0 

15 1 0 

l!S 0 0 

17 2 0 

21 4o 0 

27 10 0 

12 10 (I 

13 14 0 

57 e o 
17 10 0 

~7 9 0 

5$:.1 11. 0 

64 12 0 

20 7 0 

10 0 0 
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Replies te the ·general questionnaire, Kumardhubi Fireclay 
and Silica Works, Limited. 

NATURE AND RECRUITMENT. OF .LABOUR. 

1. Officers .• ~ ... . •···· . .. 7 
Clerks ••• ... '1 

W orkpeople_;. 
Men :• .. 1,4.87 
Women ... 377 ! 

Children .... . .. .• ._ •. lf> 
2. (a) Permane-ntly settled '- .. 702 

(b) lf.igratory " ... 1,178. 

( \V e ·have . treated all people from villages. around as 
permanently ~settled and those. living in ~ur . quarters who have 
come fro:ndtstant towns or Vllbge3 as migratory.) 

3. Approximate 40 per cent live in their village homes. 
4. Ma.nbhum, Ba.nkura, B-~rdwan, Gaya, Hazaribagh, 

Darbhanga; .Muza ffarpur and Patna. 
5. Varies from 10 per cent to 20 per cent usually according 

to the amount of work in hand. We regret we can suggest uo 
immediate ·remedy to change the migratory character of 
some classes of Indian Labour. 

6. 1938 
1937 

306 -
424 

We re~re~ we cannot supply accurate information regarding . 
·the proport10u of the above that should be allocated under the 
different heads mentioned in the questionnaire. As we have ' 
mentbned in our answers to questions 2 and 8, 40. per cent of 
our work people live in their village homes while the remainder 
are not permanently settled and in many cases only come down 
for re.'atively short periods for factory work. For this reason it 

· has not been our custom in the past to keep very close records 
· ·regarding reasons for workers leaving our establishment. 

7. Ma~agement engage workers as when required. 

. 8. We prefer direct recr~itment by the management as it is 
less liable to abuse. · . . . . 
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9. (1) Factory Act Register provides this information. 
(2) No. 
(3) As for (1). 

10. ~No, according to qualification. 
11. No, we have had unconfirmed report of a few cases of 

corruption previous to 1938 when recruitment was carried out by 
foremen, hence engagement by management. · 

12. The~ Company does not consider that it would be feasible 
to establish a labour exchange in the area where this Works is 
situated. The possibility of establishing a Works Labour Bureau 
to deal ·with recruitment is now under examination by the· 
Managing Agents. Experiments are being made by them at 
another Concern under their Agency in another Province and if 
this experiment proves successful a Works Labour Bureau will be 
established at this Works. Such a Works Labour Bureau would 
be under the Company's own management. The Company does 
not consider that a Labour Bureau or a Labour .Exchange should 
be controlled by Trade Unions, and it is of the opinion that in the 
area in which it is situated conditions are not favourable to the 
establishment of a Labour Exchange controlled by Government. 

_ 13. Occasionally 20 or 25 men are engaged as casual labour 
for outside repair jobs to furnaces. 

14. The 20 to 25 men referred to above in no. 13 are skilled 
masons, we specially engage once or twice a year; 

CONDITIONS 01!' EMPLOYMENT. 

15. Previously we had no service rules but we enclose here
with a card showing the rules we are adopting from this month. 

(Not printed.) 
16. We have no general manufacturing apprentices. 

17. No. 
18. Security of service depends entirely upon the amount of 

. orders on hand. 
19. Fifteen days' leave with pay is granted for one year's 

continuous service and in addition, 15 days' leave without pay 
which includes Pujah and other religious holidays when the 

· Works are closed. There are also 52 days-Sundays-in each 
year when the Works are closed. 

20. Leave without pay is granted during sickness depending 
upon the case but continuity of service i& considered unbroken
under the leave rules referred to in our answer to que&tion 19. 
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2L yes, four weeks before and four weeks after confinement 
they receive full pay. -

22. Gratuity-No. Providen' Fund-Yes, to all monthly 
paid permanent employees whose salary is Rs. 25 per month 
or over. · . 

. Old Age Pensions have be~n granted to a feyv employees, , 
who have worked 22 to 23 years m the Company, 1f unable to 
carry on th.eir duty. . . 

· 23. 52 Sundays~ 15 Festival holidays, 15 days holidays with 
pay, and c~sual leave without pay when necessary and possible. 

24. The Company ·has no rules in regard to the ~nduct of 
employees. ·All employees are expected ·to conduct themselves 
in· a. reasonabl~ and responsible manner. In this connection, 
however, reference may be made to the rules laid down by 
Government in accordance with the Payment of Wages Act, 
which rules in conformity with that Act, are displayed at the 
Works. 

25. · The terms of service are posted on Notice Boards in 
conspicuous places and· in three languages. The payment of 
Wages Act is, of course, observed in the factory. 

26. All ca.ses of indiscipline or any other offence are reported 
to the Manager who deals with the cases according to their 
seriousness .. 

. 27. No man is punished without having been given an 
opportunity of stating his case. . 

2·8. The Company has no special code o{ offences and 
punishments but normal offences are slackness of work, insub· 
ordination, theft, damage to property or tools, drunkenness, etc. 

29. Fining is not resorted to as a punishment in this Works: 
Occasionally in the past men have been suspended, but the 
practice now is to warn negligent workmen if necessary two o:r 
three times before drastic action is taken and the man ,dismissed. 

30. No statistics, very few cases. 

. 31. If '!}nauthorised absence exceeds &even days and his 
place has been filled, we do not re-engage him. If less . than 
~even days, the man is re-engaged. 

. 32. All men are on an hourly rate of pay and a worker 
receives wages for the hours during which he worked only. 
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33.. No fines have been realised since the introductio-n of the 
PaJment of W~ge3 Act · . 

· Hour• of Wor~. 

34. General working hours of the Factory are as follows:-:-

January to February 7-0 A.¥. to 11-30 .t.:u., 1 P.H. to 
4-30 P.M.; March to April 6-30 A..l[. to lJ-30 A.K., 
2 P.ll. to 5 P.ll. ; May to July 6 A.:u:. to 11·30 A.:u:,.. 
2 P.ll. to 5 l'.ll.; August to October 6-30 A.l!. to 
11-30 A.ll., 1-30 P.ll. to 4-30 P.H. ; November to 
December 1 .&.¥. to 11·30 A.M., 1 P.ll. to -l-30 P.ll. 

The hours given above appear satisfactory to the workers 
a:z1d Management. . · 

- . 
. The shifts in the Fireclay and Silica• works are of three 

. kinds:-

{1) 1he skilled workers such as carpenters, fitters mould· 
makers, brick-moulders, work the usual Factory 
Act time, work commencing at six in the 
morning and finishing, with the usual rest interval. 

(2) The second shift system is for the grinding Mills which 
work two shifts of eight hours each, this is necessarr 
to obtain required output . 

. (3) The other shift system is continuous working.ayetem for . 
. kiln firing which is a continuous process, some of the 
kiln being fired as long as one month without 
stoppage, with these kilns we have three shifts each. 
of eight hours. 

· Provisions for meals.-The eight hours shift comprises about 
20 per cent more men than is actually necessary as the work must 
not be stopped the arrangements are that the men themselves 
mako their own arrange~ents for meals; we stipulate that not 
mote than 25 per cent of these men are away from work at any 
time, this was discussed thoroughly with the Factory Inspec'<>r 

· and received his sanction. . . 
35. Three shifts : we have two kinds of shift eystem,. 

. continual process and general shift work. . 

(1) In general shifts only men are employed for grinding 
~lay (Grinding Mill Coolie), those who. are working in general 
shift are. allowed to take an. hour's rest m batch~. 
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· r The h-ours· of work of these shifts are as follow~·:~ _ 

(1). 6 A.M. to 2 P.M.; 2 P.M. to 10 P.U.; 10 :P.U. to 6 A.~ • 
.... ~ C2) 6-30 A.)[. to 2--30 P.M. ; 2-30 P.M. to 10·30 .P.lt.; 10-30 
t. • p;u;- to 6~30 A.u. · . · • : : . 

{3) 7 .&.~. tci.3 P;M.; .3 P.M. to 11 P.M.; 11 P.M. to 7 A.M. 

· . Continual Process-workers.-These men have their rest . . . . . 
intervals as per shift cycle. 

· The working hours of these men are as follows :-. 

-~ (1) 8 A.M. to 4 _P.M., (2) 4 P.M. to 12 P.M., '(3) 12 P,M. to· 
S A.M. Wo?Ien are generally working in one shift, wor~ing 
hours of whiCh are as follows :-. 

.. ..·:(lt 6~0 A.H_. to 11·0 A.H. and 2·0 P.M. to 5-0 P.M •.. : 

6·30 A H. to 11-30 A.M. and 2·0 P.M. to 5-Q P.M •. 

6-30 A.M. to 11-30 A.M. and 1-30 P.M. to 4-30 P.M. . . 
. 7.·0 A.M. to 11-30 A.'M. and 1·0 P.M. to 4·30 P.M. 

(2) 6 ~;H. to 2 P.M. ; 6-30 A.M. to 2-30 P.M. ; 7 A.M. to. 
· 0·30 P.lf. ' 

Clerical Establishment._-These men ·are generally working 
on 8 heUI's only and have a rest interval from 1i to 3 hours. 

. ''" ~: . 

. . We have no other separate working hours for the Mechani• 
cal Deprtment. . · 

Sat·urday.-::--With the exception of three shift system general 
··workers are working 4: hours only on Saturdays, the working 

hours of which are as follows :-

(1) 6 A.H. to iO A.M., 6-30 A.M. to 10-30 A.M. j 7 A H. to 
11 A.M .. 

3.6. For the continuous process-workers rest days are allowed 
to them as per shift cycle sanctioned by the Chief Inspector of 
-Factories, Bihar,· in accordance with which they get a holiday 
fortnightly. . . 

37. No. 

38. No·· work in exces" of 54 hours per week is. permitted 
and no . one is allowed to work for more than 10 hours a day 
therefore no overtime rates are in force as overtime is paiJ only 
after _60 hours ~ark in the week or 10 hours a· day. _ 

.39 . .See answer to question 3s. • • 
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40. No.· 
. 'I' 

' •41. 1933-290; 1934-225! t 1935-270-i t 1936-2641 t 

1937-267!. ' . . :. . . 

No breakdown necessitating stoppage. 

CONDITIONS IN FACTORIES; 

' 42. Free supply of shoes to those working on hot flo~rs. 
Every effort is used to diminish risks to bodily iniury or health 
such as fencing machinerv, guards on Brick .Machines, etc., as 
instructed by the :Factory-Inspector • 

.. 4\. ~J easures as called for by the Factory Act. 
44. Not neces!iary at present. 

45. See, answer to question 44. 

46. No. 

47~ Not awar.e of any. 

48. No. 
W:11GES. 

• • /10 
. · , 50. The only change we have made from piece to nme or 
vice versa· is the ·change just made from lst May 1938, i.e., 
women workers have been changed from piece-work to time· 
work ; this change from piece to time was made at the request 
of the women workers themselves. 

It has not been in force long enough to give a definite reply 
to this question but at present it seE-ms that about 25 per rent 
of ·the women workers will receive a little less than they did 
on piece while about 75. per cent of the women will receive 
a little more than they previously did but this yet remains to 
be· definitely established as we have hem working only three 
weeks since the change was made. Efficiency of the women, 
so far as the work is concerned, is not so good under time as it 
was on piece, it is now taking 25 per cent longer to do the same 
work. .. 

51. Nature of the work governs the wage in all depart· 
ments, e.g., totally unskilled labour is paid annas 8 per dsy for 
men· and annas 6 per day for women, whereas silica moulders 
are paid annas 9 _ per day and firemen annas 10 and pies 6 
per day. 
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. 52. Different rates are not paid for night work and no work 
is done o·n holidays except by continual process-workers to whom 

.- the normal rates are paid. 

53. All workers except a few mistries and Bardars are 
getting we~kly wages and their w.a.g~s are calculated ou daily 
bnsis a.nd some sardars and mistrzes wages are calculated on 
monthly llasis. · · . 

As regards this Factory it is not practicable to convert daily 
to. monthly· rates, question of conversion does not therefore 
aru;e. 

· 5:t . .At the request of the majority of the labour after the 
strike it was decided to pay all daily labour, approximately, 1-,800 
workpeople, twice m'onthly (1st to 15th, 16th to end of m'Onth). 
Payment · is made before the expiry of the tenth day Rfter"the · 
last day of the wage period (Payment of Wages Act). The new 
system ·appears satisfactoy at the moment. 

55. From 1929 to 1937 very little change was made in the 
rates but during this year increases have been under considera
tion for· sweepers, moulders, firemen, Punjabis and unskilled 
labour, and in certain cases rates have been increased by half-an:. 
anna to four annas per day over previous rates-approximately 
213 per cent of wages to total cost of production. · . ,, 

56/ 1he. wages are subjected to no compulsory deduaious 
but -voluntary deductions are made when a. worker takes a loan 
from the· local registered Co-operative Credit Society. · 

57. Firemen and klln setters are given bonus ~epending on 
good outturn of the kiln . 

. Approximately 300 or 11 per cent or the workers profit by 
this benefit under this scheme. 

58. It is not considered that the automatic adjustment of 
wages to the cost of living indices is either desirable or 

· practicable. Even in the United Kingdom where this system 
is in force, its application is limited, and it is by no means 
certain that it is the best means of adjusting wages to changes 
in the cost of living. The position in India is evtm less favour-_ 
a.bl~ and in any event, the system is, in our opinion, . unsuitt:d 
to the work:r:s in the engineering industry. 

There is no necf'ssary relationship between the cost of 
living and the capacity of industry to pay wages. In fact, it 
may be that the cost of living is high at a time when industry 
i.s either suffering losses or is only barely able to make a profit .. 
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As already stated, tho position in India is rendered doubly 
difficult due to the big fluctuations in raw material values upon 
which the cost of living indices would at least to some extent 
be baE.ed, e.g., the effect of the failure or partial failure of the 
monsoon which might have the effect of considerably altering 
the cost of living in some areas but not in others and which 
would almost certainly make the cost of living indices of little 

. value in asEessing wage rates. " 

. In . general we are opposed to the so-called automatic 
adJustments. 

59, The Company is not in favour of tile establishment 
of a minimum wage in the engineering industry for the same 
reason that the Whitley Commission and the Government of 

·India. have been opposed to it. _ 

On the other hand, it is recognised that some standardization 
of wage rates is desirable in r~spect of similar grade of workers 

·in the same industry where similar conditions prevail. Standar· 
· dization on theRe lines is, therefore, to be encouraged and this 
can best be done by negotiation among the employers 

·concerned. 

.. 60. Does not arise • 

•61. Ditto. 

62. Ditto. 

63. Ditto. 

64. It is impossible on the statistical information available 
to estimate with reasonable accuracy the effect of fixing 
a minimum wage on-

(a) Total employment; 

(b) Employment in particular occupations in the industry. 
However, so far as we are able to assist the probable results are 
known to be as follows :-

Presumably, it would not be the intention to fix a minimum 
wage at a lower level than the customary wages now paid. 
If however, having regard to the low wages paid to agricultural 
labour, the minimum wage was so fixed at a lower level the 
effect on total employment or on employment in particular 
occupations in the industry would be nil since employers now 
paying more than the statutory minimum would not be able to 
reduce wages. On the other hand, if the fixation of a minimum 
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wa~e had the· effect-as it almost certainly would have of 
inc~easrn~ wage rates in some district-it seems to·us that the 

·effect wo~ld almost certainly be either:-

(a) re-distribution of indu~trial development (since 
· industries now established in areas where wages are 

. low but production costs high, would tend to leave 
. these are!\s in favour of others where materials, 

stores, machinery, etc., would be less costly.) :-

(b) a tendency-adversely to effect industries now competing 
in the e~:P.ort ~arkets. · · . 

It is emphasized that while the above would in this 
Company's · -view probably be the tendency caused by the 
fixation of m.inimum wage rates, these tendencies might be 
completely upset .by developments elsewhere, e. g., rising costs 
of. production -in other countries would naturally tend to 
counteract the effect of rising production costs in India. 

65 .. As suggested in answer to question 59, the Company 
is not i'n favour of the establishment of Minimum Wage Rates. 
It is presumed that industries enjoying protection were given 
the benefit of protection for some specific purpose and therefore 
no exception should be made in their case. All industries should 
ba treated alike. 

RATIONALIZATION, 

66. No .. 

67. Does not arise. 

68. Uitto. 

· 69. Normally, a prosperous industry is efficiently run and 
therefore already rationalised and does not need to do more 
than a minimum of day to day rationalization to maintain its 
efficiency, and it may, therefore, be accepted that where ra.tionali· 
sation on a large scale is undertaken it is to save the units of 
ail industry from e1:tinction. Usually, therefore, the alternatives· 

· are (a) r~tionalisaticn, or (b) extinction with its resulting loss 
of employment and of capital. Rationalisation usually involves 
sacrifices by the owners and frequently labour is not required 
to sacrifice anything. In certain cases, however, rationalisation 
may involve a reduction in the number of employees or a reduc
.tion in benefits to employees or both. Rationalisation does not 
alwa>:s ~ring p~osperity but if it keeps a uni~ of industry in being 

. ~ben_1t Is of duect. benefit to the labour which otherwise would 
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be unemployed. · It can, therefore, fairly be claimed tliat 
successful rationalisation sometimes results in benefits both to the 
owners and to the labour bu.t generally results in benefits to the 
majority of the labour in that there is a greater E:ecurity of 
employment and by retaining a hel\lthy unit of industry the 

-maximum .amouut of)abour that can be efficiently used by the 
industry is in employment. We, th<'refore, claim that the 
benefits· of rationalisation are automatically shared either 
directly or indirectly by all concerned including the Govtrnment 
.in that it receives increased revenue from taxation, etc. · It is 
impossible to generalise as to the proportion1te benefit each 
should receive as each individual case has its own particular 
problems and ·few cases are alike. It must not be overlooked 
that rationalisation invariably requires _higher efficiency both 
from the employer and the employef'B, and the most economical 
method of achieving an increase in wage levels is by labour 
acquiring increased efficiency. But this too must inevitably 
result in a reduction of the numbers employed. It may be 
taken for ·granted that no employer dismisses labour if it can be 
avoided but in these days of increased competition and high 
taxation it is not always po.ssible to retain unnecessary 
.employees. · 

Rationalisation is a vague word used in 11lightly different 
senses.by different people but we have endeavoured to reply to 
this question taking the phrase in the general sPnse in which 
it is usually used. 

t 
WELFARE WORK. 

70. (a) Yes, about 20, no fees but pupils provide their 
own books. 

(b) Yes, about 20, no fees but pupils provide their own 
books. 

· (c) No. 

In addition to the above the Company pay a monthly 
subscription of Rs. 25 per month each to the N. L. H .. E. school,, 
Chirkunda and Hindi L. P. school, Bhagakuri. 

No scholarships are given. 

71. An institute- is provided for the Babu staff;_ 

72~ (a) Nil. 
(b) The Company shares with K umardhobi Engineering· 

.Works and the Eagle Rolling Mills, Ltd., the cost of u1~keep -of 
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a hospihil with 
in-patients. 

a· fully qualified staff, dispensary and room for 

(c) Nil. ... 
·The c"orupany h~ve arranged to. ov~rhaul the preten~ ~edical 

establishment and 1f necessary, wlll1mprove the arrangements·, 
now made includinP th~t of Nurses. 

7;3. Free treatment and m~dicine. 

. 74. ·Only as required by th~ ·.Factory Act, namely, for 
·examination of children .. 

75. :Usua! diseases prevalent in the Manbhum .district• 
Pe~:centage of mortality is vt:-ry low. 

Occup~tion~.l diseases.-None of which we know. 

78. Inoculations . and vaccination are carried out by the 
Jharia Mines Board _of Health against cholera and small-pox. 
Otherwise. none. 

·.l 

77. No. 

78. Latrine and urinal accommodation for both men and 
women with privacy is provided in the Works in accordance 

. with the provisions of the Factories Act. 

Water taps for washing and bathing are 'pro\.·ided in the: 
Works and also in the Dhowrahs but no special w~shing or 
bathing ghats have been· built. 

79. All Babu quarters are provided with taps for drinking 
·water and su~cient communal taps are provided for use ·of the 
employt:es in the lines. 

80. Free medical attendance : i. e., apart from free 
access to the hospit!ll, free medicine, etc., no special sickness 

·relief is given to workers but indoor-patients receive -free 
fooding. 
· 81 .. The Company is not in favour of insurance against 
sickness on a contributory basis. In their opinion, the difficul
ties in the way of anv form of State Insurance of this kind in 
India ·at the present tini'e are very·great and a scheme such as 
that which exists in the United Kingdom, for exampl~, would 
not be practical. In any event, such a measure would require 
to :he on an all India. b?-sis if undue burden are not to be placed 
on the industries in some Provinces as against the industries in . 
other Provinces. 
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·· 82. The Company· would willingly consider legislation for 
compulsory maternity benefits on the lines _.of the Bombay and 
the C. P. Maternity Benefit Acts. 

~ . 
· 83. (a) ·Twenty-two· Blocks containing 300 rooms are 

Rrovide~·for the ":~rk~rs by the Company." 

(b) Nil, on our property. • 

(c) Nil, on our property. 

(d) Nil, on our property. 

The ·houses are built in lines with brick built walls and 
red tile roofs, the Mistries' quarters having a small verandah 
and a compou~d wall. The average room space is 92! sq. feet. 

The average number of workers, male and female,- per 
house is 3. . 

· 84. There is sufficient accommodation for all migratory 
labour, the others Jive by choice in their own villages. App.-oxi· 
mately, 50 per cent of ·workers live in houses provided by the 
employers. 

85. No rent is charged. 

86. We have not been approached by the labour in thb 
matter . . 

67. No. 

88. (a) Football ground is provided. 

(b) Nil.· 

(c) Nil • 

.. (d) Nil, local Ballar is near at hand. 

89. Yes, for women and children only. 

90. No, except item 89. 

INDEBTEDNESS. 

91. We understand about 80 per cent of the workers buy 
at. 7 days' credit. 

. 92. The Company is not in fa Tour of the establishment of 
Co-operative Stores by the employer or by Gol'ernmen~. On 
occasions in the past, experiments had been made with the 
establishment of a. Co-operative Stores run by the employer. 
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The scheme proved a complete failure and had to be abandoned. 
N cvcrtheless,_ the Company . is in sympathy with the idea of 
Co-operative btor£st· provided these can be run by the workmen 
themselves or by Trade :Unions. . · · 

. 93. The Company agrees with the Whitley Commission 
in thinki[lg. that unduly long-wage·periods tend tctinci·ease h' 
indebtedness of the workers. At the same time, in certaiii skillet! 
jobs ca.rrying high(lr rates of payr monthly-wage-payments have 
been customary in Lhe .trade f•Jr many yeays. No attempt sh~uld 
be made to reduce the period. of payment m such cases unle;;s the 
workers concerned show a definite de~;ire for the change in 
practice. · 

94. No advances·are made. 

· 95. As we .only recruit labour direct through the Manager 
at the Wor~s we make no recruiting advances. 

96. No cases have been brought to our notice. 

97. The Company agrees with the Whitley Commission in 
thinking that. the best way in which to protect workers a~ainst 
money-lenders is to make the worker lesq easy prey, and general
ly to make it as difficult as possible for him to borrow. The 
recent law .. prohibiting the attachment of salaries below a cer
tain lim~t should steadily lead t•l improvement and it i~ doubtful 
whether further amendment of the law will, in the long run, do 
good. · 

98. Already a Co-operative Society exists at this Works. So 
far, membership of it has beep. restricted to the better paid 

. classes of Mistries; the possibility of exten·:iing the ~cope of the 
Society'11 activities or of findin~ a new Society for the benefit 
of a more-perms~ently settled labour is under consideration. 

99. Fifty-nine accidents occurred. 

Fatal accidents 

Serious accidents 

Minor accidents 

Permanent total disablement 

••• 

Nil 
·-si 

26 

2 

59 

•. 
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100. Compensation awarded in 49 cases, 2 cases referred to 
the CommiFsioner for a ruling. 

101. No. 

102. No. 

TRAD.E UNION. 

103. So far as we know there is no trade union among our 
workers. The Company is prepared to recognise a properly 
constituted and duly registered trade union of its workers as 
scon as it is satisfiE-d that such a trade union does in fact repre
sent its workers and is being conducted for the benefit of the 
wnrk•!rs in· accordance with the Trade Unions Act, 1926. We 
undt-rstand that some of our workers are reported to be members 
of the trade union having its he.1dquarters at Jamshcdpur. 

IOJ.. As far as we know, there is no trade union among our 
workers. We believe, however, that th·} trade union referred to 
in our answer to question 103 has been registered. 

105. As ro trade union for our workers has yet bee~ 
formed, the answer to this question does not arise. We have not 
recognised the above-mentioned Union that has its headquarters 
st Jamt-hedpur. 

106. Does not arise. 
107. No. 
108. Does not arise. 

: 1 09. · Ditto. 

110.· Yes. In our opinion, it is desirable in the best 
interests of- the workmen themseh·es that there shouM be a 
single trade union comprisiog our own workers .. Such a 
union, if pr<:verly managed, is, in our opinion, most likels to 
devote itself to the best interest of our work-people. 

111. Not known. 

112. As already stated, a trade union has not yet been 
formed. In regard ·to. Jamshedpur union, of which, so it is 
reported, some,of our .. workers are members, we have no 
information. 

113. The answer to the :first part of this question does not 
ariRe. In regard to the welfare acthities that a trade union 
might undertake we sugg~st infer alia the following :-

.Any welfare work for i.he benefit of the workmen that is not 
already done ·by the ~tate or the employer. . _ 
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114. We have no works committee in this Company. 
The Mapa.~ing Agen:ts, however, are .experimenting with com• 
mittees of workmen in certain mills under their management 
in another . .Crovince and when more information is available 
regarding the success of these experiments the establishment of 
similar committee~ will. rece~ve this Company's ponsideration. .. 

· 115. Does not·arise. 

llU .. Th~ Company r~cognize that, with the growth of 
modern industrialism and the increase in a ''settled' •· factory 
population, ·the most effective method by which the workers 
can bargain with the. employers is through trade unions. At 
the same time; it must be recognised that for a. variety of reasons 
any· rapid natural growth in the trade union movement in 
India is not to be expected. lhe management would welcome 
and encourage the efforts uf any properly constituted trade 
union fully representative of the workers and their interests. 

n7. No. 
lNDUSTBL\L PEACB. 

118. Two. 

119. Tn 1921 strike lasted 13 days ; all work-people who 
returned·to work did so at previous rat.es of pay. · 

In 1938 strike lasted two months, a copy of the settlement 
is attached. (Not p1·int~d.) 

120. In 1921no demands were made. 

In 1938 the men also downed bols without notice and 
without making any definite demand!!, after fixe weeks on strike 
a list of demands wa~ sent in and handed over to Government 
by us. 

121. For 1921 strike see answer no. 119. 
122. Terms of f'ettlement attachfd for 1938. (Not prin~ed.) 
123. 1921 stl'ike supported. frJm workers' uwn resources. 

1938 strike.-It is reported that those people who did not 
return to tlu1ir distant homes were supported by the L!Lbour 
Fedoration, Headquarters, Jam~hedpur. 

. 124.. 1921. 
193j, 
1921. 
1938. 

Rs: 
A pproxima.te loss to workers ~-20,oao 

, , , GO,OOJ 
, , employers 50,000 
,, , 40,000 



236 

· 12~. The worklpcople are always given an opportunity of 
representing their grievances to the mar.agemer!t. 

126. No speC'ia\ labour officers are employed : all assist• 
ants employed in the Works in positions of responsibility are 
expected to keep close touch with the workers employed. 
We have since taken on two Labour Officers. Jobbers are not 
used for this pur}lOse. 

. 127., There is no permanent machinery, differences are 
settled· as indicated a boTe. 

128. Where both parties to a dispute are willin~ to submit to 
arbitration and abiue unquestionably by any award given by the 
arbitrator, arbitrr.tion is useful. On the other hand, it becomes 

· Useless the moment any method of compulsion enters into· it. In 
the circumstances, we are not in favour of provisioh for com· 
pulsory arbitration.. 

129 and 130. In our opinion, the provisions of the Trade 
Disputes Act as recently amended are fully adequate to deal 
with industrial disputes provided they are properly applied. 
We think it probable, howevt::r, that the provision in the amend· 
ed Aot giving Government power to appoint conciliation 
officers is liable to be misunderstood. In our \·iew such officer 
would normally be appointed to deal with some particular 
dispute and the time for their appointment is rluring the early 
stage when their main function would be to endeavour t'> bring 
the t,..o parties together with a view to promoting an amicab:e 
sf'ttlement. We do not consider that the appointmellt of "hole
time conciliation officers is either necessary or desirable and we 
suggest that the recent appointment of conciliation officers on 
certain railways is a false a11alogy. So far as we are awara 
the recently appointed conciliation officers on these rail w:tys 
might n:ore accurately be described as Labour Officers-their 
main function being to keep the roanagem~nt in touch with 
the labour and to study the requirements and needs of labour. 

131. We do not quite understand the meaning of this 
queRtion. Once the flt.rike has broken out the industry and the 
workers must 6Uffer financial loss. In our view, safeg'lards, if 
any, for the industry and the .vorkers must. be brought into 
effect before· and not after the outbrt!ak of a strike. In this 
connection please see our answer to question 135. 

132. Balance sheet, profit and lo:ss accounts, 1929-1937 are 
attached. The amounts set aside for depreciation .. an.d reserveJ 
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as well as the rate and amount of dividend paid are shown in 
tbe;'e accounts. (Not printed-Vidvabhushan Shukla.) 

134. We do not ·consider that ·any measure, financial, 
technical· or otherwise, for .the reconstruction of industry is 
likely to help to raise the ·level of wages; as in all other coun· 
tries the tendency has· been, and will continue to be, for wages 
in industry to rise as the industrial and agricultural wealth of 
the country- increases.· · 

.135. So far as this Company's experience goes the machi· 
nery provided by the Provincial Government, for the admini· 
stratiun of . the various Acts and for dealing with various 
matters affecting industry, the ·employer and the worker, is 
working satisfactorily and we make no suggestions for alteration 
at present.. We recognise, however, that some recent legislation 
has hardly Leen ·long enough in P.Xistence to enable t!ither our· 
selves. or ·other emploJ ers to judge whether the existing ma· 
cbinery is incapable of improvement and we therefore suggest 
that we may be in a better position to judge at some future 
date. We could calJ. attention, too. to our remarks in reply to 
questions 129 and 130. 
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Replies te the general questionnaire by tha Jamshedpur 
Engineering and Machine Manufacturing Company, 
Limited, 

Tatanagar. 

NATUBB AND RRC.L.UITliBNT OP LABOUR. 

1. Total number of workers employed

Officer& 

Clerke 

Work people

Men 

Women .; 

Children 

2. Those permanently-settled •• 

Those migratory 

3. Persona living in their village home 

2 

3 

128 

12 

None. 

g 

129 

8 

4. We never go for recruiting workmen outside. People 
who offer for employment stand at the Works Gate and we 
select men for suitable jobs without any distinction of caste, 
creed or religion. 

6. The proportion of those who leave the factory within 
a year to the total number of those employed is about 5 
per cent. 

6. Persons left the establishment in 1936 and 1937 :

Accident-One in 1936. 

Of own accord--19 average annually. 

7: Directly by management. 
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· . · 8. We prefer recruiting direct by manngeinent. ·By th~1 
we can s-elect best type of men suitable for our job. 

9-12. No. 
13~ Casual worker~ are employed generally for , .construction • 

work and repairs 'of urgent· _nature. About 15 'persons were 
taken t~mporarily in the la~t. year for construction of a shed. 

14. Yes,. 2 ptlr cent • 

. CONDITIONS OF EMPLOYMENT. 

15. We hav~ pr~nted service rules. We follow the stand· 
ing practice, improving the same from time to -time fof 
betterment of works people as well as for supervision staft. 

16 anq 17. No. 

18. We are prepared to consider any measure fot security 
of service •. 

19. ·we have no leave system with pay for those workers 
who work on· daily rates. Those who are paid on monthly 
basis are given one month's leave with pay in a year. We hav~ 
no printed I·ules for such. 

~0: No sick leave money is paid to workmen. 

21. We have no maternity leave. 

. 2~. We introduced· provident fund scheme last year. The 
rules have not yet been printed. l/12th of wages paid is 
deducted from Company's employees. Ai the end of each year 
Company contribute to provident fund a sum equal to the 
amount contributed by the employees durin~ the year. Interest 
is calculated at 3 per cent per annum on monthly balance. 

23. All SundaJ s are observed as holidays for all. One 
festival holiday is given in a year that is for the Viswa Karma. 
Puja day. · 

24. We have no printed conduct ·rules. 

· 25. .All standing orders or rules when introduced are 
announced by notict:lS in diff~rent shops and are pasted on notice • 
boards. · 

· .· 2fl. When an employee is found guilty of indiscipline or 
slackness of work he is warned. In case of repetition he i~ 
~uspended, · · · ·· 
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27:•By all means his case is thoroughly investigated by 
the man!lgement before any punishment is inflicted · upon a 
person. 

. 28. We are not in favour of any IIOrt of punishment except 
' suspending a man for short period to the best interest of 

discipline. 
. . . 

. 29 .. The practice of fines, reduction in pay, etc., are not 
followed except suspending a person of indifferent natura for 
short time and in rare cases. 

30. Three persons were suspended in year ending 31st 
March 1938. 

; 31. Unauthorised absence when repeated the person is 
warned and at times suspended. 

32. In case of late attendance workmen are paid for exact 
hours they work. . Saturday. is partial holiday for us, all present 
on Saturdays get full day's wages. 

33. We hav~ no fine system. 

HOURS 01' WORK. 

34. Hours of work all the year round :-

Monday· to Friday-7 .A..H.· to 12 A.M. and 1 P.M. to 
. 4-30 P.M. 

· Sa.turday-7 A.M. to 12 .A.M. and 1 P.M. fo S-30 P.M. 

35. We have ·got one shift. Hours of work and intervals 
are same as given above. Nature of works carried on in the 
Works is as follows:- · 

I • ., 

Casting of all kinds. 

Machining of every description and mechanical fitting of 
different types. 

· Pattern~making, etc., etc. 

36 .. 'Ve have got one shift. Other _questions do not arise. 

37. The present timings are thought to be convenient for 
all seasons to suit the workmen. 

38. We have no overtime system. 

39 and 40. Do not arise. 
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41. Number of days the factory worked in:-
Year. Working days. · Breakdown. 
1934 134 . Nil. 

1935 313 .. 
1936 313! ! day •. 
1937 . ..... . 308i 4! days. 

There were casual breakdown~ in electric · power "hen 
certain machines were" slopped. We do not pay for t_hose daY,S 
when there are breakdowns • 

. D.-CONDITIONS IN l!'ACTORY, : 

·42. Whe.never necessity for such equipment is felt, the 
mpply is made at once and it is continued. Such as _aprons. 
boots~ goggles, ha.nd gloves, etc. · · ·. 1 

· 43. Every care is being takP-n to minimise the numrn'r of 
. accidents following full instructions of ~Factory ltnles. Besides 
we are guided hy the instructions of the Factory Inspector. 

44. ·No. . · 
45. Does not arise. 
46 and 47. No. 
4'3, "We have nothing to suggPst as in our factorJ those 

engaged ·are.· not doing strenuous and hazardous jobs. · . 

f.-"\\ AGES. 

49. Required form is filled in. (Not printed.) 
LO. ·We ha'"e no piece-work system. 
ol. 'Ve do not allow overtime. . . 
52. No night work in the f..wtory for the preseut. 
53.-
Categorics. No. Basis of rate. · How p11.i~. 

Coolies (males and females).. 23 Daily Weekly. 
Other workmea 111 Do. "Monthly. 

·staff and watchmen· 25 Monthly Do. 

54. Explained in item. no. 53.-Weekly pa,ynlent ·Is_ made· 
on every Sat1,1rd.ay, the rest daily rated persons by the firl't week 
of every month. Mouthly·rated persous are ·paiJ on first of 

·every month. . . - . 

55. Only time basis. No pie~e-work. . . 
.. 56. We have no other clecluctions in "ages t•xcept (1) hrmse 
rent, (2) rroridcnt fund and (3) revenue stamps.· 
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67-59. No. 
60. If mini num wages are to be fixed then minimum work 

should also be fixed. 

61. The nature of the work should be taken into considen· 
tion for fixing or revising the minimum wage. 

62. The level of minimum wages should differ from centre 
to centre. · · 

63. As we have not got any experience in this line we 
regret_ wa cannot offer any suggestions. -

64. Docs not arise. 
65. 'Ve are not enjoying protection. 

F.-BATIONALISATION. 

66. No. 
67-69. Do not arise. 

G.-WELFARE WOBX. 

70. (a) We do not employ children. 

(b) and (c) We get advantage of such schools controlled 
and supervised by Messrs. •rata lrun and Steel Co., Ltd., iltS per 
agr_P.ement between us and Messrs. Tatas. 

71. No. 
72. We get these benefits by agreement with Messrs. Tata 

Iron and Steel Co., Ltd. 
73 and 74. No. 
75. None in particular. 
76.r If any step is taken by Messrs. Tata. Iron and Steel 

Co., _Ltd., we assist them. 
77~ No. 
78. Yes. 
79. Filtered drinking water is supplied at works- as well 

as in quarters. In hot season there is arra11gement for cold 
water in works. 

80. No. 
81. y cs. 

-~ ._ - 82. We recommend legislation for compulsory maternity 
benefit~. 
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.83. 'Ihe follo\Ying types of quarters have been provided 
for workers hy the employer:-

(1) H-6.-Three bed rooms, one store, one kitchen, 
one latrine and one bath room. Average 
seven u:en, with electric lightd • ~ 4 quarters. 

(2) L-type.-Two bed rooms, one kitchen, latrine 
and bath. Average five men . • 12 " 

(3) JIIistry line.-Two bed rooms, verandah for 
kitchen. · A\'erage four men with common 
latrine and water tar:s 

(4) Cooly lin-(.-One bed room, verandah. for 
kitchen, common latrine and water taps. 
Average three men 

8-t. 'Ve have enough quarters for our purpose. 

40 " 

20 .. 
8.5. Rates for above quarters are calculated on basis of 

3 per cent per annum over total cost of building expense. No 
increase in rent since 1929. 

86. Company do not advance money to workers for building 
houses .. · 

87. We think a scheme of hire purchase or co-operative 
housing is feasible provided it is properly conducted on souci!. 
basis. 

~8~ Compaoy have got spacious field of their own and alsJ 
foot-hall teams. W,..e have no indoor games. (c) No. (d) No. 

89. No special shtd for rest time has been felt. The 
quarters of major numl;ler of workers being very near to Works. 

90 No. · 

H.-hDEBTEDNESS. 

91. We have no correct information but it is a matter 
between customers artd the shop-ke2pers. 

92. We suggest establishment of co-operative stores Ly the 
Go-vernment. 

: 

93. Wo do r.ot think. 
9-!. No. 
g5, 

96. 
97. 

Does not arise. 
It bas proved good to the interests of workers. 

to offer. 
·while we approve of the idea we ba -ye no suggJstions 

98'. 'Ye suggest the estaLlishment of oo·operative societies 
if they are properly conducted. 
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."' 1.-~~0RKME~'s COliFE~SATION'. 

V9. 1036-4. 1937-9. 
100. One antl paid through CoTYJmissionor of Compensation. 
101-10.2. No." 

. J . ....,.. TRADE UNION. 
103. No. 
104-lu9. Do not ari~e. 
llO. It is for the wotkruen to decide. 
111-113. Do n~t nri~e. 
114 anrl l 15. Xo. 
110. Our atlitudf' towards the trade union mcren~ent 18 

exactly like the attitude of the G.)'fero mcnt. 
117-12-t. No. 
125. Workers' grieniuccs are considered on representation 

f.? management direct. 
126. Snpervisors keep in touch with the. worker~. No 

jobbers are used. 

H7 and 128. No. 
-129 antll30. Yes. 
131. 'Ye ha-ve nothing to suggest. 
132.-

Year. 

1st April 1934 to 31st March 
1935. 

1st April 1935 to 31$t March 
1936 .. 

1st April Hl36 to 31st March 
1937. 

Depreciation. loss. 
Re. a. p. 

18,398 14 9 

13,682 7 8 

Profits. 
Rs. a. p. 

2,326 3 10 

1st April 1937 to 31st March 
1938. 

Audited reports' not yet received. 

No reserves or no bonus or diyidfnd drcbre<l. 
133. Do~s not arii'c. 
13-t.. We sugge;.:t that permanent technical men should bo 

en)ployrd by the Government who can occa!'ionally go to foreign 
C'ountrics and learn the improved methrd~ and can sugge!lt to 
the factories those methods. This will help the industry as well 
as enable the workn en to earn more. 

135. Yes. 
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Replies to the general questionnaire of the Saran Engineering~ 

· . Company, Limited, Marhowrah. 
NATURE A.ND RECRUITMENT OF LABOUR. 

] • Offi.cer~-3. being one. works mana~er and t~o assistants •. 
Clerks, etc -27 .. Work-people (me ·)-225. · · 

2. (a) ~55.· . · 
(b). _Nil. 

3. 6 2 j)Cl' cent. . 
4. Districts -Patna, Muzaffarpur and local. 

_ 5. HighPst number of mf'n employed in l 937-317. Left 
during the year 1937-27. Percentage 8·4. .: . 

The same labour J·eturns more or less each year. 
6. 193G-E5 .. 1937-:.:7. 

· Mtinly dne to sborta:;e of work (detailed record not kept). 
7. W··rkers are engaged dirt·ct by tbe management, as this 

prevents cormpt practice. 
8. Direct engagement by the management, as then there is 

no fear of corrupt practir-es · .: 
9. Th~ ·wages register is our list for employment· and we 

engage,. as far as possible, people who served us previously. We 
al~o main~ain 15ervice cards fot· all permanent employees. · · , 

10 .. Alri.~~dy answered in question no. 9. · 
11. & 12. ~0. 
13. Casual workers are employrd, when required, for "aU 

. sorts of work both productive anti non-productive, i.e., turners~ 
fttterl'l, moulders, khalasi~, CO'Jlies, etc.-'fotal number of workers 
-317 in 1937. Casual workers employcd-36 in 1937. Propor• 
tion not increasing. . . 

14. Yes. Productive labour permanent in 1937-131, 
Casual in 1957-31. · -, , : 

' I 

CoNDITIONs oF EMPLOYMENT. 

15. No service rules are issued to employees bukngagement 
is subject to tht> conditions of the rules under the , Paym_ent. of 
Wages Act sa,nctioned by the Chief Inspector of Factories •. 

16. Apprentices are trained... · 

•. 
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- Conditions-:-lst rear-Nil, 2nd year-Rs. 5, 3rd year
Rs. 10, 4th year-lb. 15, 5th year-Rs. 20. 

17. There is no system. of promotion other than that of 
appren~ice3 show:ing abiliry who are given increments and more 
responsible duties and that increments in salary and changes in 
duties are according to ability. -

18. Owing to partial, seasonal nature of work and the com:e. 
_ qu(mt volume of bu .. iness necessitating r~nrring re-engagement 
and suspension of labour, we can suggest no feasible measure for 
security of service other than that in use, na.mely, they may be 
employed according to the volnme of work orders received. 

~ - - . . 

19 Owing to intermittent n \ture of the work, the system of 
partial piece-Jt"ork and the proce~!ure of paying off workers, there 
is, therefort>, 1:0 syste n of granting of leava to workers for the 
reasons mentio11ed above. Clerks and supervising staff get leave 
~ 21 days in a year. 

20. The clerks and supervising staff get leave with full pay 
up to 2l.days iQ. a year. Workmen ard not allowed any leave as 
already explained in paragraph 19. 

21. No wo~en employed.· 

· .- 22. ·The Company have a provident fund and permanent 
employees drawing over Rs. 25 a month are permittf'd to join. 
The provident fund has recently been recognised under the 
Indian Income-t:lx Act, section 58( a) and _the revised rules 
have not yet been printed but as soon as we receive a supply, we 
will send you a copy. As the works have been in existen'!e for 
~~s than ~0 years this question does not arise. 

23. 52 Sundays and 12 other holihys. 

2!. The ordinary rules regarding conduct are those pub
lished on the Fact-ory's Notice Board relating to the rules under 
the Payment of Wages Act and Factories Act, etc. 

25. Notices regarding rules according to Factories Act and 
Payment of Wages Act are exhibited at the gate for information 
of a.ll employees. 

26. Generally, warning given for petty offence, but if re
peated. services are dispensed with. 

27. W orkrrs can lay any griel"ances before the man3.o~men~: 

28. See answer to question no. 26. 
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29. N l>. l,incs are permitted unde-r the Payment of W'ageiJ 

Act but so far have not been imposed. 

30 .. Nil .. 
' 

31. The workers do not. _get pay for the period they .ate 
absent. 

32. Workers get pay for the actual . hours they ~~r~ in 
a day. Our l'ystem being 9 hr.urs a day; workers get proporti~.n,-
atewages for the houn they Lave worked~ · · " 1 

33. D..>es not arise; as we impose no fines~ 

Houas OF WORK • 

. 34. Nine hours daily, both for day and night shifts . 

. we 'see no reason for further cutting down of the number .of 
hours per day and night' shifts. 

35.- Generally, all workers work one shift, but when· there is 
prfssure of work two shifts as follows :- · · . · . , 

Day shift-6 to_1_2 noon and 2 to 5 afternoon. Rest '12 to 
2 P.H.=2 hours. 

. . 

Night shift-5 to 10 P.M. and 12 to 4 .A.M. Rest 10 to 12 
midnight=2 hours. ·-

. - • •. l 

On Saturdays the closing hours are 3-30 P.:M. for day shift 
·and 1 A.M. for night shift as follows :- - · · -.. __ 

. - ~ 

6 A.M. to 12 noon and 1P.M. t~ 3-30 P.M.-Day~ · · _. 

3-30 p,y, to 8·30 P.M. and 9·30 P.M: to 1 A.M.-Night. · · 

There is slight variation during winter. 

Clerks' attendance throughout the year-

7 A.M. to 11 A.lt. and 1 P.M. to 5 P.M. except on Saturd~ys up. 
to 3-30 P.M. Rest period 11 A.H. to 1 P.H~ · , 

· 36. We are not a continuous pr.Jcess factory. 

37. We change the day shifts during winter as ·follow~ !-,1 
6-30 A.M. to 12 noon and 1-30 P.M. to 5 P.M. ; 

7 A.M. to 12 no:lD and 11'.1[. to 5 P.H. 

. 38. As we -generally work full hours as prescribed by the 
Act, tre do not work onrtime. In ca~e of urger<:y as in a break
down or repair work, we work on Sundays~ the workmen 'get. 
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leave on next Wednesclay ns shown in the mo'ltnly notice of 
periods for work submitted to the Impector d Factories. \Ye 
do not pay extra wages for S und 1y wOI k if necessa.ry. 

Should there bJ break1 HVn of ma~hin~ry and w~ work over• 
time, we pay overtim~ a1 luil d'l.vn ~n B:ha.r F.lcLory Itule:i. · 

. _ 39. As etplained n.h•>_ve, we d • nJt regularly w Jrk overtLne~ 

. 40. As explained in paragraph 3'3, H workrn1n ·are required. 
to work on a tsunday they get a holilay on Wedaesday next. 

Years. l.Jays. 
41. 1933 306 

1934 .. 303 
1935 .. 301 
1986 .. 301 
1937 299 

42. Yes. 

43. The machinery in this factory is properly fenced and • 
guarded. to avoid accidents. 

. . 

Accidents are reported as laid down in the Factory ltules. 
Notices are d;splayed instructing the workers how to avoi!l 
accidents. 'l'he Safety Committee~at our factory has maintained 
a good influence. 

44. No. 
46. No. 

'VAGEs. 
49. ·statement enclosed excepting 19.29 records of which are 

not available. · · 

60. No change in wage c:1lculation, which is on d1ily rate 
basis. 

· 51. Wa,ges are fixed with some relations1lip to the cost of 
living and according to the amount of skill required iu carrying 
out the respective duties. Some re~ard is alsv paiu to the local 
rates ruling for labour of the sll.m~ categories. 0\·ertime i~ 
~overned by the Factory Act.· To illustrate we have turners on 
Re. 0-18·0 to Its. 2·111 per daily wagca. 
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52._ No exti'a pay for night shift or work on holidays. 

· 5~; A_ll wages for workmen are rated on daily basis~ ' 

Daily pay 207 .. . 

Monthly pay for peons, ·watch and ward and. · 48 
clerks,_ supervising staff. 

54. :Uonthly ·paid according to 'Vages Payment Act; We 
prefer monthly payment· periods and from our experience the. 
workers also prefer this~· 

55. Increments have been given at times to the deserving 
·employees •. 

· · . The pro-portion of wages of labour again.st total· cos~ excla .. 
sive of depreciation and excise duty is.l2·4~fper cent. 

56: Provident fund deductions. 

5 i~ A bonus to workers has been paid for the years 1933~ 1934 
1935, 1936 and 1937 who have served six months in a.. year.· _This 
bonus is dependent on_ the. financial results for the period but 
there is no definite scheme. 

A.n:iount paid during-:-

Bs.- a; p. 

1933 '. 2,948 13 6 

1934 .-. 3-,479r 11 o· 
1935 ... 3,873· 5 0 

• 1936' •• 3,801' o· !> . 
58. No. We think the labours prefer a steady, wage. rathe.I 

than a fluctuating one. · 

59. On principle we. are in favour of a minimum wag(', if it 
.is applied to all industries ani local'b'odit~s and .varies accordi.D.gt 
to local circumstances. · · · · · · 

60. Please see reply to paragraph 59~ 

62. P_lease see reply to paragraph 59. 

6-i. ThA effect on employment may-mean -more rationalisa· 
tion~ i.e.~ l~hCJur sr.ving devices and therefore cuttin~, down of 
work for tne labour available. 

. . . . 

·· . 65. 'Ve do not enjoy any protection. 
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'llATIOSALIS!TION. 

66. There are no scheme~ for rationa.lisa.tion in force at 
present but if the cost of laiJour increas~s, all Indmtries will be 
compelled to ad•Jpt lah~ur ·saving devices. 

67 and 6'3. Since there is no scheme under consideration, 
the question does not, therefore, arise. 

69. It i!J impnssil,le to reply to this questic.n in a general 
manner and Pach scheme of rationalisation will have to be 
considered with soma regard to capital outlay, depreciation, 
increasE.'d production and labour sa·red. 

'VELFARE WORK. 

. 70. No school provided but there is a Middle English 
School in the locality. · 

71. There is an Indian Staff Institute for superior Indian 
;employees having reading room and library, et('. ·Membership 
voluntary. llaintained partly by donation from employers and 

· subscription by employees ranging from Re. 0-3-0 to lle. 0-12-0 
·per month' according to aalary. No record of attendance is 

maintained.· 

- 72. First ail equipment kept in factory. A district ·board 
hospital and dispensary is situated adjacent to the factory area 
and qualified doctor, midwife, compounders, dressers, etc., are 
in attendance. Allowances p!id to the hospital staff for 
·attending employees free of chargei. Medical treatment given 
to our workmen free at the hospital. · 

73: Free medical attention i~ given to our workmen in the 
hospital, please refer to question no. 72. 

74. No. 

7o •. 'fhera is no occupational diseases preva1ent and the 
., general health of our workmen is good. 

. . 76. Precautionary inoculations are made when necessary 
to prevent epidemic ~;preading and any further special measures 
taken when necessary. 

77. No. 

78. There is an adequate number of latrines in the factory 
and workmen quarters. 

'Ibe arrangements for general sanitation and sewage disposal 
are good. . · · · · 



261 

79.- Clear drinking water from tube-wells are tapped at 
various points near the workmen quarters. In addition there 
are country wt:lls _adjacent to _quarters. Adequately cool 
drinking water is always available at the works. WeJls. ~u e 
periodica-lly examined . and. if necessary are sterilized wir.h 
el~>ctrolytic chlorine and allowed to stand until fit for domestic 
use. · 

80. Please see reply to question no. 72. 

81 . .Yes, if Government control and is made applicable (() 
ftll perennialtrades and O:!CUpations and that the Government, 

. the employer anci the workers contribute. 

. · 82. Further to our reply to paragraph 81, we consider, 
indu:;tries not en·ployiug women t-houhl not be called upon to 
contrib\lte towa~ds Maternity Benefit Scheme. . . 

83. Hundred brick built pucc.a bousl's tr.ainly for. skilled 
workers as well as unskilled labourers anll 20 for clerical staff.
},or worken one room having 100 square feet floor area. 
}.,orty of these quarters have enclosed yards. For supE>rior staff
single quarters having one bed room, one kitchen, latrinP, yard 
and verandah~ both front and back of room. Do:Able qua.rlers 
having two bed rcoms, front and Lack verandahs, kitchen, store 
room,·Iatrine and yard.--

'VorknH~n quarters-generally ono man . 
. Single quarters -average two men. . 
Double qua.rters-averllge five men. 

64. 1\Io~t of the employees live in. their ~illa(J'e homes and' 
approximately 40 per cent are provided with quarters. 

85. No rent is charged. 
86. Nil. 
87. No. 
88. (a) A football ground is providt!d. ""-

. (b) A.lso an Indian s~aff !n~titute for superior staff with,, 
a hbrary, mdoor games, ,.1z., pwgpong, carom che~s, cards, etc. 

· (c) There is a Kodnk Cinema projection and radio and 
dramatic section a~ the Iustitute. 

(d) Nil. 
89. No women are em}Jloyerl. 

. .' 90. r\o wo01en are employed and, thct·efore, there are no 
ch1ldrcu on the factJry premises. 



INDEBTEDNESS. 

91. We have no accurate information on the subject but 
we ':tre making investigations. _ 

92. \V e consider that workers might establish their own 
co-operative societies.· · 

93. No, workers prefer to be paid monthly and to receive 
their wages in one lump sum rather~ than in doles. 

94. No. 
95. No ~ecuiting advances are necessary. 
DO. '\Ve have no .information. 
97. Yes, we sug~est that the application of the 'Usurer's 

"Loans Act ' be strict1y·eriforced . 
. 98. Please see ·our reply·to no. 92. 
·.99. 

ACCIDEST3. 

Ca,es of- Compensation paiJ during I be 

Year. 

I 

-

~ 

1935 

1936 

,1937 
' 

• .... 

.. 

... 

... 

Permanent Temp<Jrary 
reath. di•able• lia .. ble· 

ment, ment. 

I 2 I -3 
- I 

·- 1 12 

... 2 11 

... 1 5 

year for-

Perml\nent ,.emp.;rar_v Death. d u'ble:neut disablement. 

5 6 7 

Rs. a. p. Rs. a. p. 

. .. 210 0 0 11113 0 

... 170 13 .0 .44 Jo 6 

... 73 8 0 10 6 0 

) 00. Please see above. In all cases corr pensation was 
awarded as·-we generally pay full wages· for the waiting period 
and allo-wance as la:d in rules. 

One in 1935, 2 in 1036 and 1 in 1037-referred to the 
Commissioner._ 

,101 and 102. Ko. 
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T.BADE UNION'. 

lOJ. There i<J no trade union. 
] 06. :n)eS not apply. 

··uo. tJhe pointof-this question-is n?t :underslood,·as ~w~~do 
not know whether· it is a single trade umon for all ~the :workers 
nt one factory o~ly, .or a single. trade un!o'? fo~ all the. workers 
for all the factorlt>S mtl1e p"()nnce. If 1t IS a tra1r .umon of all 
the workers of one factory, :we are not averse to such ·a -t~ingl~ 
trade union, as the object of the trade .union 'is to promote 
better understanding between the woikers and ·the employers 
and to proYide one body f.Jr negotiations. between · thc;two-parties 
j n the e¥ent of any di~pute or grieva-nce. ~ 

116. As stated in question no. 110. We are n•·t·oppOBed to 
the Trade U ni9ri Mo.,ement provided Trade Unions . ·are 
compo5-ed of ·the war ·men and the-executives are·workmen and 
there .is no outside political influence .dicfatir:g the ·policy !tO •. be 
pursued. -We have no means .of knowing this as w-e .have 
hitherto ·seldom had anything but harmony in our relati'lns with 
labour. See-rep!y under-question no.. . I 

117. Does not ari-e. 

lND'LSTRU.L PEl.CE. 

118. No strike since the works s!'arted operation. 
119 to 124. ro not-arise. 
1 25. All workmen have free access to the Factory Manaooer 

to·pl&C'e hefore him their grievances for inv~tigation. 
0 

• 

. 126. The Factory lbnager and the heads of departments ar., 
in duect contact with the workm~n:. No jobbers -are employed •• 

127. There is no permanent joiLt machinerr for the settle· 
ment of differences or disputes. No necessity for this has been 
found in the past. 

· 128. We are in favour of dispute~, not mutually settled by 
the partie;;, being r~ferred to such. arbitration as is provfded in 
t~e 'frade Disp~tes Act, l~:l9, with amendments. The composi• 
bon of the arbitral authority '!hould be :- · 

. · (a) A- ~itting High Court Judge to be permanent 
ChairLLan. · 

(b) A t.t>chnieal a•h.iser to be drawn from a panei of 
nperts. Th1s panel of f'xrerh to ·Con!list -of 
experts from ea.ch imtJortaot trade an.J industf1 
in the province. 
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(~) A responsible Jlublic man of independent views whose 
interests were neither for nor aga.ins't labour or 
employer. · 

The procedure should be a fair and unbiassed investigation of 
the disputes on the lines of the Board of Conciliation as provided 
for in the Act. · 

· We cannot suggest any sanction. Compulsion used against 
either party might have undesirable repercussions. The findings 
'of a Board making a fair . and unbiast>ed enquiry should itself 
:commend acceptance to the part!es concerned. 
· 12~. Yes, subject to the views we have ex11ressed in 128. 

130. Y es1 as set out in the Act. 
131. The safeguards a.~ are· provided for in the Trade 

.Disputes Aet. 

132. Copies of Company's Balance Sheet~ and profit and 
loss Account for the )"Cars 192l-J-37 are enclosed wherein the 

·amount allotted to depreciation and re-.ene and the position of 
-these ac~ounts have been shewn, ah:o the rate anri the amount 

_ of dividends paid. (Not printed. Vidhya Bhushan Shukla.) 

As regard~ the amount of bonus paid between 1927-37 
please refer to question no. t 7. 

133. Does not arise. 
134. The only measure likely to help in raising the level of 

wages is rationalization involving reduction in the units of 
. la.bour employed, secondly, increase of efficiency in labour with 
the same object · 

_ 135. We presume that by referenee to the machinery 
administrating the various Acts and rules and matters affecting-

(1) the industry, 
(2l the employers, and 
(3) the workers, 

You a·re referring to-
(a) The_ Indian Factorias Act and rules. 
(b) The Indian Electricity Act and rules. 
(c) The Workmen's Compcnsatiqn Act and rules. 
(d) Payment of wa!;eS Act ar.d ru~e~. 

All of which affect the Industry, the ern ploycrs and tho 
workmen. 

We ha-re no further suggestions to offer. 
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WAGES 

January 1038. 

July 1933. 

Cateaoi'J of work. 1------1----~1-----~ 

Number Wa11e I __ . 
of rate -- • Maximum. MJnlmum. A•fr·.ae. 

workers. P. or T. 

-------;----------1------1-----1- ---.'--l-----1 
1 

Pattern makers •• Men 

Moulden 

Co~ ma~er.a i 

1'umera 

I'Jttera 

c Weidera ,.. 

Coollea 

Chlppennen 

.. 
. . .. 

" 

.. 

7 

8 

7 

28 

38 

' 8' 

n 
-31 

19 

1 

19 

8 

Time rate 0 
houn a 
day. 

Ditto .. 

Ditto 

Ditto •. 

.Ditto •. 

Ditto •• 

Ditto •• 

0 10 11 

Ra. a. p. :Rs. a. p. Ra. a p. 

Januai'J 1933 1 · 5 0 0 11 1 1 2 ' 
_J_ul_y_1_9-33-.-,::--1-6-8-I--0-1_1_1_ 1188 

January 1933 2 3 6 1 0 0 1 li 7 
-1-----1 

.Till)' 1933. 2 8 6 0 9 8 1 ' 8 

.Tanuai'J 1933 1 13 8 0 14 9 · 1 15 11 

.July 1933; I" 8- 7 1· 2 8 1 8 · II 

January 1933 2 11 1 0 9 8 1 9 10 
-------11-----1-~--~------

.Tuly 1933. 2 11 1 0 12 11 1 0 2 

.January 1933 2 9 II 0 9 3 1 li 3 
--1------~-----1------1 

.Julp 1933.- 2 9 Cl 0 11 1 1 2 7 

July 1933 .• 1 8 7 1 8 7 1 8 7 

January 1933 1 2 0 0 II 9 0 10 10 

3 J .July 1933. 0 12 6 0 .i,.6 II 0 7 li 

~: . Ditto •• 
1
_;;r_an_ual"f __ ._u_aa_ .• 

1 
___ o_. _e_-_-1o_.

1 
___ o_·_8_• _1_,

1 
___ o_-_. ~~---~Je 

73 .July 1933. o 12 ' Ol:6 8 o '.111 

' .January 1933 0 12 ' o:11 1 0 11.::ll> 
Ditto •• 1------1-----!-----J-----'-"-1 

8 .July 193a. o 12 , 1 o 11 1 o u , 

No ehar.ae In the nature 
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FORM. 

Ja uary 1938. 

iuly 1937. 
llatfo 

r--·- of column remarb. 
16 to 11. 

Numbtr I W•lfe 
Maximum. Minimum. Avera11e. ot raiie -- . workers. P.orT •. . 

12 13 u 1~ '6 18 1~ 

:Ba. a. p· Rs. a. p. Rs. a· p. 

tl 3"anuary 1938 1 8 0 1 0 0 1 5 2 
- Time rate 0 ol 1: 1·01 

.. 8 bonn a July 1937._ 1 8 0 1 0 1 4 2 
day. 

21 ao January 1938 2 5 0 0 6 1 1 s, -- Ditto .. 
0 

1: 1·21 
81 July 1937. 2 5 0 6 2 1 1 8 

• lanua,.Y 1938 1 13 6 0 ~ 8 1 3 • -- Ditto .. - 1: 1·(~ 
4 July 1937. 1 13 6 0 II 3" 1 1 2 

10 Jan ary 1938 211 1 0 10 6 1 '1 6 I -- Ditta ... ----· 1: ·9 
S8 · lul;v 11137. 211 1 0 9 3 1 6 9 

!tl Janu~ry 1938 2 0 0 0 9 3 1 1 6 -- Ditto .. 1: 1·13 
22 July 1937. 2 0 0 0 9 3 1 1 6 

2 .. January 1938 1 11 8 1 6 6 1 " 1 -- Ditto .. ---- .. 
! Jllly 1937. 111 .8 1 6 & 1 9 1 

18 
Ditta 

January 1938 1 411 0 9 3 0 12 8 -- .... ·--------- 1: •72 
17 I Jwy 1937. 1 411 0 II 3 OH '1 
18 January 1938 0 8 0 0 5 6 0 6 8 

I Ditto .. -o66 ~---- 1: ·89 
· July 19,7. 0 8 0 0 6 4 

tl January 1938 011 1 0 8 0 0 10 9 - Ditto .. --------
0 10 10 

1:1-os. 
7 July 1937. 0 12 • 0 8 0 

o_IIUQctlon or prooeea. 
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Replin to the general queationnaire of the Arthur Butler and 
Co., Muzaffarpur • 

. NAtURE A.SD RECRUITMitRT OF LABOUR. 

1. Officers-8. Cle~ks and peons · 71. ""orkp~ople (men) 
17v .. 

2. (a) 95 per cent permanently s..!Ulcd. 
(b) 5 per cent migratory. 

3. 95 per cent. 

4. M ttzaffarpur district. 

5. During the slack l"eason in the sugar mills (June to 
Octobt>r) the Company engages labour which is throw-n out of 
employment. 1.'ilis represt'nts approximately 20 per cent of the 
labour force who return to the mi:ls for the crushing su\son. 
_This process mitigates the hardships attendant on seasonal employ• 
men"t and is of mutual advantage to the Company :~nd to the 
labourers cvncerned as a consiJerable Yo!ume of the husin('sS 
transacted is the o,·erbaul of su~ar mill machinPry· which can 
_only be carried out when the mil~s are not working. 

6. 1935-(a to c) Xil. 1937-(a to c) Nil. 

(d) Approxiinate-30. Approx.-:t5. Sec reply to question 
5. 

(e) Approximate-3. Approx. 5. SJe rep1r to queJtion 5. 

7. Workers are recruited by contrac-tors and directly. The 
relatil'mship between the contractors and their labour is briefly 
as fCJl!ows :-

1.he contractors engage their own labour, they fix the rate of 
1\·ages to be paid, and they are responr.ible to their men to pay 

__ their \\ages. The men have access to the Manager to air any 
grieTance they may have against the contractor. 

8. ThJ Compa 1y has no fa.ult to find with either system. 

9. No lists are maintained. 

10. eee answer to no. 9 above. 

11. No abuses in connection with recruitment baYe been 
brought to the notice of the management in rec0nt years. 

12. Ir: tl:e opinion of this Ccmpany the it1dustrial develop· 
ment of the area immediately adjncent to thJ. Works is not !>uch 
as to ruake the establishment of a labour exchange desirah!t>, 
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Speaking more gen~rally, this C_ompany ~entUJ·es to doubt the 
valu-e of bbo,tr e · coanges even In more h1gh ly devt-~loped areas, 
th•.,ugl• ~,l!oull such Le in.,tituted they shouhl certainly be under 
State control. 

13. Casual b)JOur is employed on unski:ll'd manual work such 
as the trant:port t•f steel st:ctions from J·lacc ta place anrl the load
ing and unloc1ding of wagons. 'The proportion of _casual to perma
mnt workers is approximately 33·1-3 per cent with a tendency to . . . 
mcrease. 

14. Th1s Company· does not engage skillecl labourers as 
casual. 

00NDI'r£0NS OF EMPLOYMENT. 

15. There at·e not at pres :nt any sen·ic~ rales thou~h we 
are consi.lering th~ desirability of instituting thom. 

16. The Company employs and trains an increasing nun)ber 
of appr,mtice~, the total being at present 2 7. The conditions of 
apprentice~hi p ·are given as an annexme to these replies. 

17 .. There is no !'ystem of graded prJmotion i:t this fac~ory. 
The size of the 'Vorks is such that the supervisin~ staff are able 
to keep in close toucb with the labour and promotion is gh·en 
according to the jntelli;rnce, industry and ability shown. 

18 .. Security of service is at present depeudeut entirely on 
industry and conduct. In practice it Las Leen found that 
dismissal• are extremely rare while ~sea'ional fluctuations are 
11rovided for by tbe additional bbour available from the s•1gar 
mills. Sl e q ue&tion 5 above. · 

19. liulidays with pay are allowad fot· 17 days in the year: 
Sick leave on bal f pay is granted in cases where hardship "ould 
otherwise result. 

20. 'fhere i~ no rul11 g'JVerning gmuts of sick leave. 

21. No women are employed in this Factory. 

22. No pension or superannuation fund at present exists. 

23. llvlilays are allowed for 6:.> days in the year including 
Sundays. 

· ~4- No ddj ,,its conduct rules are laid down. 

25. Se~ ques;tion 24 abov~. 

~6. Tuero is no sysltm of punishment in t.he 1Vorks. If 
rerriwand prorluces llO improvement ll..Je worker is dismissed. 
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27· A 11 worl\crs hate a(!cess t·J the ~I anagcr and can refer 
to him before puni<~hment. 

28. As statnd abwe, there is no scale of punishment .. 
"'..,.orkers are dismi~sed Oc!ly for repeated insubordination, refusal 
to work or proved inc0mpetence. 

· 20. A~ stated in no. 17 abm·e, a workeris 11romoted accord· 
ing to the ability ahowr. Reprimands naturally indicate nnsuit 
ability for pr.1motion so that although there is no fixed Rystem 
st0ppage of promotion may l·e con~idered to be a puni~hment 
r11.mltant frJ;n insub1rdin•tion or had work. A man who pt·oves 
himself incompetent may he dismi~sed and re·engaged on a lower 
rate wage scale. 

30. It bas not be:m found nee l~sary t1 punish any worker 
during the year ending 31st March. . 

31. Unauthorised absence is punishPd by loss of wages for 
the actual time the \PJtker is absent. '.~·ithout leave. 

32. J.ateness is punished by deduction from wages at the rate 
of one pie }Jer tts. 10 monthly wage. 

33. Fines if imposed are s9nt to the local Sad:tr Ho~pital. 

HoURS OF WORK. 

34. (a) 7 a.m. to 12 noon, anfl from 1 p.m. to 5 p.m. 9 
hct:.rs per day and 6 days per week. 

In the opinion of the Company such hours do not impose an 
undue strain em the worker. 

35. GPnerall,v one shift. If exceptionally busy during June 
to October two shifts mny be WOI'ked in our Machine Shop only. 
In our Machine Shop repairs to Sugnr Mill M acbinery are 
und.ertak~n, and light stmctural work is manuractured in our 
Structural Y!trd. 

llours.-Da.v sltift-7 a.m. to 12 noon, 1 p.m. to 5 p.m. 
night shift~7 p.in. to midnight, 1 p.m. to 5 p.m. 

36. Onr Facb ry is not a continu'ms process one. 

37. No. 

~8. If any o¥ertime is necessary, then overtime is calculated 
on the number of hours worked in excess of ~-:t hours in any one 
wrek, the excess number of hours is raid at 1/2 times the hourly 
rate. 
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. 39. Fitter& and· Turners.-There is no flat rate for each 

group, orlinarily th~y receive 50 per cent more for. working 
overtime. · 

40.· No. 

41. (a)· 216 d·\~~ worked in. each of the pagt 5 years except· 
in,. in 193 t when W ~Jrks were closJ.i f >r twJ ex:tra. days dU:e to 
th~ men having gone to their homes after the earthqua~e. · 1 

. CoNDITIONS IN· FA.cron.rEs. 

42. All m 1chines are protecte(l with guards· to prevent 
iiJjUrJ; no special equip nent is rllJe;suy for th3 workers except. 
t'u~ umal eye protective app.1ratus supplied.to welders.. . -

~ . . ' 

43. Accide:1ts are reported i11 acc>rdance with the rules laidi. 
down in the F tt!tqri.es Act; but. t~u Company ha~ Leen excee·· 

· dingly fort unatL' in this re~pect. 

4 t We have no suggestions· to make for the· extension of 
the sc:>pe of the Factor:es Act. . . . 

4~. See above. 
. . . 

4; to 48. We hwe no suggastions b make in reply to any 
of the.oe, questions. 

WAGES. 

49. The f~rm~ relative to this que3tion are attache]. · 
'J I 

50. It has .. occasionally beeu possible t() introduce piece-work 
·on l)articular jobs. W .ucrever piece-work has been introduced 
earning~ have been increased and both efficiency ~nd output have · 
grea,tly improved. . · ' · . 

51. The rate of wages for ordinary and overtime· work'. i~ . 
governed .by the rate ruling in the district. Fitters are paid. a~ 
the. rate of Rs. ilO to Rs. 40 per month, Turners at the rate . of 
Rs. 4~ to Bs. 60 per month while coolies a~ paid Rs. ·10 per 
month. These rates compare favourably with 1·ates paid to ~imilar 
hb·mr in the Japaha S .1gar Works and the Samastipur Railwa.1 
Workshops. . . · . 

52. If men work on holiday$ overtime is paid on the ba.si~ 
of time and half for each hour worked in excess of f4 bours' in· 
tha_t week. · 

. 53.· All workers are paid on a monthly basitr.- · · 
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. 64. AU workers are paid within 7 days at the end of the 
wage period. · · 

· 65. 'l'bere has been no alteratir)n in wage rates since 19:9. 

56. Ttere are no oeductions from wages other than fines for 
late attendance and absmce without leave. 

~- 57. 'Wc.rkmen engaged. prior to 1932 draw a bonus of 5 
per cent. on their wages if their attendanc~ is regular duri11g auy 
month. · Ti1e terms on which tbis ~onus is payable are cl~arly 
dtfined and tle percentage of workerll "ho Leatfit is approxi
mately 65 per cent of the total. employed. 

·58. We do not consiJer that the aijustment of wages to 
cost of living indices is practicablP. 

69. The estnblishment by law of a minimum wage is, in the 
opinion of this Company, undesirable. All indnstrie:t should pay 
fair wages, hut we consider that &~e widely difft!ring considera
tions of race, environment and stauuing of liviog make any 
at.t~~pt to fix. an al~-lndia minimum mo&t undesirable. 

60. The only basis for the fi.xat.ion of a JOiiJiwum is that of 
negotiation between employers and employed . 

. 61. ~ee.answer to questi.:;n no. 60 above. 
\ ' \ . . . . ' . ' 

62. The lowest wage J!roperly payable ~o Iabr,ur will le 
found to differ from centre to centre for the reasons ghen in our 

'reply to 59. -

. 63. T~ere, is alwayg a te[ldency for minimum wages to 
bec(lme ~axima. 

· 64. The obvious effect. of too high a minimum wage (and the 
fixing of minimum means that it could not be adapted to busi
ness conditions or cost of living) wouli result in mechanization 
by .those in~ustries. which could affurd the ne.cess.ary plant. 
Tho11-e · whinh could not· would run at a loss anct m e1ther eHnt 
the ultimate result would be unemployment. . . 

. 65.- In 'cur view the case against the minimum wage holds 
good equally ·with protected as with other industries. All indus
tries enjoy the Cllmmon obligation to pay fair wsges on humani
tarian grounds. Further to this obligation protected industries 
have in effect pledged them~elves to consolidate the;r position tJ 
:race competition without protection at the earliest possible date. 
To utilise. the protection given them by Tariffs to pay wages to 
their laLour which they could not otherwise aff 1rd, would repre~ 
ent a breac~ of. tr;u_t .. 
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06. N u schemes oi rationalis~tio.1. are at pres~nt COJ:?.tem• 
Jll<l.ted. 

67-69. See a.'nswet to 6.6 above. 

WELFARE WORK. 

;o to 71. Facili'ies for education are available locally• 

· 72. Thl} local Sadar H :spital gives the medi~l\1. ~ttenfi~n 
.required. 

73. ~ ii: 
74. No. 

7 5. The labour force suffer comm~nly from the diseases pre• 
va1ent iu the municipal area. There are no occupational disen.se~. 

. . . . .... 
76nnd77. No. 

78;· Yes. Coverel in latrines, one for every 50 WOJ·kmen, are 
provided. · ·Tht>se latrines gh e all the privacy. requi:t:ed. A 
urinal is also provided, while there are two b11thing places fo-r 
the workmen and one for the Ohowkidars. · -· 

79. Cold drinldng water is available from a tap centr{lllf 
Ritu~tt~tl in .. th\l Workshop. Ther~ is also a well beside th_e 

· Ohou·kidar's Quarters· and 10 feet from our Machine Shop where 
drinking water is a\"ailable. -

80. w~· have made no provision for sickr,ess relief to 
workers, though as stated in our answer to question 20 above, 
sick leave with pay is granted in cases of .~pecial hardship. 

81. A scheme for insurance a.gainst sickness on a contr1b·u· 
tory basis might bo foasible tho'ugh 8 considerable amount of 
org'lnhation which does not at present exist would have to be 
institutPd. The State and workers as well as. the employers 
would have to contribute on equal terms. . . , · , 

82. Since no women are employed, this Comt>any. has rio 
· ~pecial reconur.endations to make. Acts on the lines of the 

15ombay ani Central India Maternity Benefits ActS would 
appear to meet the case adequately.. -

83. 'fhe labour of this Company being local residents come 
to work daily ft·om their village homes. The remainder,. some 
5 per cent rent rooms in the town. · 
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St. Housing on the Compl.ny' ~ premises is not provided . 

. 85. See answer to 84 above. 

86. We have no knowlrdg ~of any facilities being granted. 

• 87. Any. scheme o~ hire .purclnse or co·operative housio; 
must be considered on 1ts ments. 'Ihe general introductifm of 
a. hire-purchase sc'temc run by the employer. is not in our 
opinion, desirable in the interest of the employee. n:dll':'tions 
from -wages for such a scheme s~ou~d not be recognised under the 
Payment of Wages Act. 

88. In the case of a. Jo-.::lly resident bbour force such as 
ours, the employment of leisure hours, in our opinion, may be 
and is safely left to the individual. 

89. No women are employed in this Works. 
. . 

90. In view of the above no creches for children are pro-
·vided. • .. 

INDEBTEDNESS • 

. 91 .· TLe Company lHLS no knowledge of the indebtedness of 
its ~mployees to local shopkeepers. -· .. ·; 92. In the opinion of this Company the establishment of 
eo-operative stores by -the Government is not desirable. Small 
enterprises of this type do not thrive under Government control. 
A co-operative stores run by the employers have, in a number of 
cases·, been unsuccessful. In our view such a store run by the 

,workers themselves given adequate supervision from the Colll· 
.pany's Accountants might be beneficial. · 

. 03. The Company agrees with the '\Vhit.ley Commission in 
. thinking that unduly long w~ge periods tend to increase the 
·indebtedness of the workers. 1 t is proposed to examine the 
desirability of reducing the present monthly wage periol for this 
reason, except in the case of skilled workmen earning higher 
ru.tes of pay who will probably prefer to retain the present 
systt,m· ... 

9!. No advances are a.t present made by the Company to the 
workers. 

95. It has· not been found necessary to make re.:ruiting 
advances. · 

96. Thi~ Company is not in a position tci state whether the · 
recent amendments of Ia":' hue been effective in reducing em· 
ployee's indebtedness. 
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97. In· our view the best and only '\fay to protect workers 
from mo:r:ey-lcnders is to make them, in the words. of the 
Whitley ·Commission "less credit-wor~hy ''. The recent law 
probibiti.ng attachment ?f salaries below a_cert!lin limit shoul~ 
effect -tins end. In our Ylew any further leg~slabon ofi a proh1· 
biti'fe nature wuuld.only lead to evasion. • 

. . 
. 98. This Compan:r t.hongh doubtfui whether the industrial 

population in. the immediate locality is sufficiently large to 
justify mch a move,_ agrees in principle with the establishment 
of co-operative societie~. These would operate, not only for the. 
purpose of providing l0an facilities to workers but might also 
provide a fund for building houses. Sec question 87 above.. 

WoRKMEN'S COMPENSATION. 

9g. ·Apart from minor injuries such as slight cuts, etc. no 
accidents have taken place in the Works during the past three 
ycart~. ~.,ull records are kept in support of this s~atemenL 

100. Sse answer to ·99 above. 

101. In view of the fortunate immunity from accidents · 
enjoyed by th.is works, the Company's experienre of th6 Work· 
men~s Compensation Act is limited. 

102. See answer to 101 abore. 

TRADE UNION. 

103. Tbere. is n-> trade un:on among the Company's 
workers.· 

10!-109. See 103 above. 
· 110. This Companv wou!d re"ard with sympathy a. single· 
trade union comprising "all worker~. 

111·113. See 103 above. 
114. There is Lo Works Committe~ in this factory. · 

115. See 103 above. 

. 116." -Th~s ComJ any is. rrepllre~ to co•operate. with any 
prorerl_y registered trade un1on, J'rovided such a uniOn conduct~ 
1ts af!aus o~ sound trn~e ?nion lines, a~d is tru]y representativo 
of th? workers .and then Interest~. This Company's works are· 
suffici~nti,r small for the manager and his i:nmediate t:uhordinate 
to ma1nta10 rerson~.l contact with the individual workt'rs and 
the usefulness of a union is in cor.sequence less than in the' ca~e 
of a lar;e concern. 

Iq. Ecc nnswcrs to 103 ar.d 116 above. 
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INDUSTRIAL PEACE. 

· • 118. The Company bas no record of any strikes since 1919• 
.the date of its incorporation. -
:,. 119 to 124. f3ee answer to 118 above. 

125. A oy worker can have an interview with the manager 
at any time during working hours, and no obstacles are put in 
the ·worker's way. · 

~26-127. See answer to 125 above. 
. 128. In th~ opinion of this Company the usefulness of arbi· 
tration is extremely limited, unless both parties are anxious to 
~ettle .. without loss of prestige. Compulsory arbitration is use• 
less. Award11 made agaimt the workers by the a1 bitral authority. 
cannot be enforced, and where procedure im,tituted for effecting 
this, further disaffection could be the only result. 

129. In the opinbn of this Company the :provision of the 
Trade Disputes Act as recently amended are fully adequate· to 
deal with industrial disputes provided they are properly applied. 

130. In the view of the Company the provi:;ion for the 
anpointment of conciliation officers is open to misconstruction. 
In our view such officers should be appointed to deal with some 
particular dispute. The time for their appointment is during 
the early stages of such a dispute when their function would be 

.. to brin~ the parties together with a view to promoting amicable 
settlement without resort to more drastic measures. As the 
labour force of this Company is small enough for the manager 
and senior staff to have personal contact with all members of it, 
it is unlikely that such officers would serve any useful purpose at 
its 1\.,.orks. 

131. This Company can propose no safeguards beyond those 
existing for the enforcement of law and order. 

132. Balance Sheets and Profit and Loss Accollllts from 
192~ to 1937 arc annexed. (Not printed-Vidyabhushan Shukla.) 

133 .• 'fhe financial position of the Company does not at 
present indicate any extensive scheme for improvement. 

134!. 'Ye do not consider that any measure financial, techni
cal or otherwise will be effective in raising the general level of 
wages. Wages in industry depend upon the indu~trial and agri
cultural wealth of the country and will increase with it. 

135. So far ss this Company's experience goes, the present 
machinery provided by the provincial ~oycrnm~nt fo~ the ad_mi
nistration of the various Acts and for dealmg w1th nnous 
matters affecting industry has proyed satisfactory. 
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WAGES 

C'ate8ol7 ol won. 
)(outhly eamiup. I L~"·~~ 

lfonthly . 
No. of 1\'l'"a&!!'-nte I :1\o. t-.f 

wwiias. P • .-1". llaximDJIL lfinlmum. A~~- 11"orl<on. P. or Y. il!axlmUJII. 

h-
J IUI1IUJ' 111:9. 

Jutr ltit. July 

1 a a • i s 7 8 • 
Jls. B.a. .. p. Re.. .. p. 1la. &.p. Jls.'Ja. L 'ri 

J.ronwon ekfliN -• .. -·u T. CIS 0 0 11 "} 0 J , :!II 7. 50 0 0 

For .J &ll1lllJ7 apprealieee 11 T. 15 0 0 i 0 0 1 15 8 7. 20 0 0 

CooJlea .. .. 32 .r. u 8 0 10 0 0 31 7 • 14 8 0 -. . ';5 liS 

,,.J~. 
. 

StJDed.- .. .. u T. 117 0 0 19 0 0 1 u 7. ilOO 0 0 

Appreutiees .. .. u • T. 15 0 0 5 0 ·lr. ~ . r. 

I~ 
0 0 

CooJiea .. .. 31 T. iu 8 0 10 0 
0 r-~ r. 8 0 

. 118 . Ill I 
It should be noted that the low anra,e wage is duO 
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FORM. 

1933. I .January 1938. -1933. July 1937. 

Ratio of Ratio of 

earnings. Monthly earnings. 
column 11 column 16 ·Remarks, 

to to 

-- No.' of· Wage-rate 
column 6. columnS. 

:Mini· Aver- I workers, P.orT. 
Maxin! urn. Miulmu~.l 

~ 
Average. 

mum. . -
10 12 13 14 15 16 17 18 19 -

. 
R$, a. P. Rs .•• p, Ra. Rs ••. p. Rs. a. p. Rs. a. p •• . 

I Januarl/1938. • .. -
19 9 0 

}13 
89 T. 60 0 0 19 0 0 }u li ·o 0 8 0 27 T, 18 0 0 6 0 0 00 .. .... -

10 0 0 J . 68 T. l4 0 0 10 0 0 • 
134 ... 

July1931. 

19 0 0 

L-s 
64 T. 60 0 0 19 II' 0 1 

... -.. .. 
6 0 0 4 0 22 T. 18 0 0 6 0 0 rs 8 0 .. .. 

10 0 0 ~ 80 T. 14 0 0 10 0 0 - .. .. 
I 166 

to the inclmio~ of junior apprentices in the total. 
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Jhplies to the general ·questionnaire, the Bihar College of 
Engineering, Patna. 

NATURE AND RE_QRUITM:ENT OF jJ.A.Bq.UR: 

1. Officers, 3 (Superintendent ana 2 Foremen) one clerk 
(storekeeper). Work people (men) 45 (2~ mistries ·and 19 
<?Oolies). • · · 

· 2.· (a) 35 men. are ·permanently .settled~ in out. i~dustrial 
centre. · · ::. .. 

~ .. · (b) io are "migratory; 8 from -different districts of this pro· 
vince;. 1"from Nepal and 1 fro~ .Dengal. • . . 

3. They $lllive in the town. 

4. They ar~ drawn from within one tofou·r miles. 

5., It ·being a Governm.ent institution. none leave it. unless 
forced by sickn~ss or other· ca. uses. "" 

. a_.· None;· .~ 

7: · Directly by. the J!lanagement. 

8. Directly.: c.· 
9. we- ~aintain.list of those employe~ by us. 

, • • ' - 11 • • • 

10. We do . .riot maintain any list of applicants. 
" . . . 

11. None. 
. ' 

12. No. ~ • . . ' 
13·14 ... Do not apply t6 u's .. 

CONDITIONS OJ!' EMPLOYMENT. 

"15. We are guarded by rules framed by Government (Bihar 
and Orissa Service Code). 

16. There is no provision for apprenticeship. 

17. No. 
-.'! ,, 

19. The instructors on monthly rates basis only get leave 
according to Bihar and Orissa Service Code and ten days Casual 
leave in a year. 

2o~ Dmin!JI sickness the instructors engaged on monthly rate 
only Jtrc granted leave according to Bihar and Ori~sa S~r~~ce 

. •code. .. 
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21. \Ye do not employ women. 

22. Gratuities are pl\id under the rules of Government. 

23. \Ve have got 28! days holidays plus Sundays during the 
"hole yenr. 

24. None. 

25. When framed, these are brought to . the notice of the 
workers. · · · 

.2G. Dc:.1lt with by" Government Conduct Rules. 

27. They are given chance to defend their cases before they' 
are punished. 

28. According to Bihar and Orissa Service Code. 

·29. This depends upon the nature of offence and the opinion 
of the authority considering the merit of the case. 

30. None. 

31. Dealt with under Government Rules. 

33. Fine when imposed is dedu"ted from pay and is shown 
in pay bill. · 

- HOURS OF WORK. 
. . 

31. Eight hcurs a day from 7 A.M. to 11 A.M •• and. 12 noon 
to 4 P.M., oue honr intel'Val only from 11 A.M. to 12 noon. In 
Summer (May and June) from 6 to 12 noon .. 

35. \Ve have only one shift working from 7 A.M~ to 11 A.:l'!I 
and 12 noon to 4 P.M. one hour interval only from 11 A.M. to 12 
noon. On Saturdays we only work for 4 hours from 7 A.M. to 
11 A.M .. on v.hich day the workshop is cleaned after every week. 

For Engine Drivers the shifts are from 7 to 2 P.M. and 2 P.M. 
to 10 P.M. 

The rest of the rules applied to Factories and Mines only. 
Our institution is purely a Government institution. 

EGP (Rev) 4S(a)-42S-29-7.19H-Smi and others 


