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The Scheme described in this booklet (except the part apply
in~ to employees of Local Health Authorities and Local 
Education Authorities) will be administered by the Health 
Services Superannuation Division of the Ministry of Health, 
28 Princes Gate, London, S.W.7, to which enquiries should 

SECTION A. 
SECTION B. 
SECTION C. 

be addressed 
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SUPERANNUATION SCHEME 

for those engaged in the 

NATIONAL HEALTH SERVICE 

INTRODUCTION 

THE Scheme as it is laid down in the Regulations • is by the nature 
of things very complicated. It has to deal with a large variety of 
circumstances, with different kinds of staff and with the preservation 
of rights on transfer to and from different kl<>ds of service. All 
this is in the interests of those in the Scheme and the com
plexities of the Regulations come from making sure that everyone's 
rights are safeguarded by the Regulations, which have received the 
approval of Parliament. This booklet attempts to explain those 
provisions in more simple terms. It obviously cannot go into all the 
fine detail in the Regulations but at the same time in attempting to 
give a reasonably complete picture, the booklet has itself become 
quite long and complicated. The arrangement in Sections (shown 
in the List of Contents on page 2) may help those who are interested 
only in particular questions, for example the payment of contri
butions and the benefits provided, or in the questions which arise 
on movements into and out of the Service. 

If you want to know whether you will be in the Scheme look at 
Section A. The contributions are described in Section B and the 
benefits in Section C. The special terms applying to those who 
come into the Service with the transfer of hospitals on the" appointed 
day," the 5th July, 1948, are in Section E, and Section D·deals 
with movements into and out of the Service from or to other employ
ment subject to other superannuation schemes. If you enter the 
Health Service from war service or national service, or being in the 
Health Service are called up, your rights are dealt with in Section G. 
If you are an employee of a local authority or local education authority 

• National Hc,aJth Service (Superannuation) Regulations, 1947, S. R. & 0., 
1947, No. 1755. price u. tod. (By post 2s.} 
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or are part-time with such an authority and part-time in the" central " 
health service, you will be interested in Section H. Section F 
deals with a complication arising from the application of the National 
Insurance Scheme to everyone and if you have not already exercised 
an option in that connection you should look at that Section ; if you 
are then still doubtful as to your position your employer may be able 
to help. Special provisions apply to women \"ho are nurses, 
physiotherapists, midwives, or health visitors, to mental health officers 
and to medical and dental practitioners. These are dealt with in the 
various Sections and can be found in the Index. The Examples at 
the end of the booklet will help to show how the benefits are calcu
lated. 

If on any point you need more detailed information reference can 
be made to the Regulations themselves : the numbers shown in 
square brackets in the paragraphs of this booklet indicate the Regu
lation concerned. Transferred officers will find more information 
on certain points of special interest to them in separate leaflets, a 
summary of which is on the inside of the back cover. 

The administration of the Scheme is the responsibility of the 
Minister of Health and it is his hope and intention that it should 
serve the best interests of all those working in the Health Service, as 
well as the interests of the Service itself. It has been designed to be 
as flexible as possible so that those who wish to gain experience in 
other fields may do so without loss of rights. 



Section A: PERSONS TO WHOM THE SCHEME 

WILL APPLY 

I. The Scheme is compulsory and applies to (a) whole-time 
employees over 18 whose duties are wholly or mainly administra
tive, professional, or clerical, and (b) other whole-time employees 
(mainly those employed by way of manual labour) who have com
pleted two years continuous employment after 18 (i.e. without a 
break of more than one month at any one time) in any of the various 

)branches of the National Health Service. Transferees can count 
as part of this period hospital service before the sth July, 194-8 (the 
date when the transfer operates). The Scheme also applies to part
time employees over 18 who satisfy the same conditions if for the 
remainder of their time they are employed in the Health Service or 
with a local authority or the governing body of a medical school. 
The !Vlinister may also include other classes of part-time employees 
and he intends to do this for part-time specialists and for doctors 
and dentists in part-time salaried service (or on a sessional fee basis) 
who are also on the list of an Executive Council and in private 
practice or other employment outside the Service. · [2] 

:z. Any other employee transferred on the sth July, 1948, who 
prior to transfer was subject to the Local Government Super
annuation Act, 1937, a local Act, or the Asylums Officers' Super
annuation Act, 1909, or who had reasonable expectations of super
annuation benefits on retirement, is also included. [2] 

3· On change of employment within the Local and National Health 
Services rights wiU not be lost provided there is no break in service 
of more than 12 months. [zJ (2) and (3)] 

Section B : CONTRIBUTIONS 

4· The employees' contributions are 5 per cent. of remuneration for 
manual workers and 6 per cent. for others. They will be deducted 
from remuneration. The employers' contributions arc 6 per cent. 
and 8 per cent. respectively. [4] 

The nwnbera in .quare bracketa are the nwnbera of the relevant Re~latioaa. 

' 
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5· " Remuneration " includes the money value of residential 
emoluments or other allowances in kind but does not include over
time or travelling expenses or payments to cover the cost of office or 
laboratory accommodation or clerical assistance,. and in the case of 
medical and dental practitioners excludes " practice expenses "-a 
percentage, to be determined by the Minister, of the payments for 
general medical or dental services. [I (3), 38 (z)] 

6. Section F of this booklet deals with the adjustments in the 
National Health Service contributions and pension on account of the 
National Insurance Scheme. In any case where these adjustments 
apply, the standard contributions will be reduced by the amounts 
shown in Section F. [4, 30] 

7· Contributions are not payable after "pensionable age," i.e. 
the age of (a) 60 for Mental Health Officers, Female Nurses, Female 
Physiotherapists, !\lid wives and Health Visitors and (b) 65 for all 
other officers except practitioners in the general medical and dental' 
services, for whom the age limit may be extended. Officers may, of 
course, continue in employment after their contributions cease but 
cannot reckon any further service. (N.B. Officers can qualify for a 
pension on retirement five years before the age at which contributions 
cease to be payable, i.e. at 55 for (a) above or 6o for (h)). [1 (3), 4 (r)] 

8. An employee whose remuneration is reduced without any change 
of employer will continue to pay contributions on the unreduced 
remuneration unless he notifies his employer within one month. 
This is an important provision as in such cases benefits will be based 
on the remuneration on which contributions are being paid. [4 (2)] 

9· Employees' contributions to the Scheme will rank for full relief 
from.Income Tax, which will, however, be deducted if the contri
butions are returned. 

Section C : BENEFITS 
Io. These are based on (a) the number of years of contributing 
and non-contributing service (including certain service in other 
schemes as described in paragraph 3 I) and (b) the •• average 
remuneration "-that is, the average of remuneration during the 
last three years. A period of non-contributing service normally 
counts as half its length of contributing service. Qualifying service 
does not count in the calculation of benefits though it does count in 
assessing eligibility for them. Employment which does not reckon 
=~ ~~tributing, non-co_ntributing or qualifying service does not count 

The benefits are ~ 
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II. PENSION of t/Soth of "average remuneration" for each year 
of contributing service up to a maximum of 40/8oths. It is payable 
on retirement at or after age 60 after not less than ten years 
service, OR on retirement on permanent incapacity after not 
less than ten years service. In the latter case the minimum 
pension payable is 20/8oths of average remuneration or t/8oth for 
each year of service which could have been completed by " pension
able age " if less than 20. 
Examples I-V. [s, 6] 

u. LUMP SUM RETIRING ALLOWANCE of J/8oths of 
" average remuneration " for each year of contributing service up to 
40 years. For a married man (wife eligible for widow's pension} this is 
reduced to zf8oth and for a man who became a widower or divorcee 
during his service it is based on I /8oth for years of service before, and 
J/8oths after, the wife's death or divorce. The allowance is payable 
on retirement at or after age 60 after not less than five years 

)service, OR on retirement on permanent incapacity after not 
less than ten years service. Examples I-V. [5, 6] 

IJ. Female Nurses· and Physiotherapists, Midwives and 
Health Visitors can qualify for normal retirement benefits at 55 
instead of 6o. 
Example II. [28] 

I4. Mental Health Officers can qualify for normal retirement 
benefits at 55 instead of 6o provided they have been employed for 
an aggregate of 20 years as Mental Health Officers or as officers or 
servants of the first class under the Asylums Officers' Superannuation 
Act, 1909, or as persons to whom the Superannuation (Prison 
Officers) Act, 1919, applied. In addition their benefits will be cal
culated as if each year of contributing service over the 20 referred 
to reckons as 2 years. 
Example III. [29] 

15. The effect of the Regulations and a designation made by the 
Minister is that the term Mental Health Officer means those mem
bers of the staff of a hospital or an institution for the treatment of 
defectives who devote the whole or substantially the whole of their 
time to the treatment or care of mental patients or defectives. 

! (I (3}} 

16. Medical and Dental Practitioners (including assistant 
practitioners and part-time specialists) will have their benefits 
based on •l per cent. of total remuneration (instead of 8oths of 
"auerage remuneration " for each year of service}. [~8] The 
part-time specialist spending substantially the whole of hts time in 

The numbers in square brackets are the numben of the relevant Regulatio~. 
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the Service may have the calculatio~ _of hi~ benefits made. on the 
alternative basis of 8oths. If a practitiOner IS also engaged m part
time salaried service or on a sessional fee basis the I! per cent. 
method will also apply to that employment. It will also apply to 
hospital or other salaried service undertaken before becoming a 
practitioner, provided that service does not exceed IO years and no 
further whole-time salaried service is undertaken before retirement. 
Apart from this a doctor or dentist who has mixed practitioner and 
whole-time salaried service will have his benefits reckoned in two 
parts, one part on his " practitioner service " (including any supple
mentary part-time service) on the I! per cent. basis and the other 
part, the whole-time salaried service, on the 8oths basis. [6, 38) 

17. INJURY PENSION granted, at the discretion of the Minister, 
in the event of permanent incapacity through accident or injury in 
the discharge of duty. The maximum allowance is 2/3rds of the 
.. average remuneration/' account being taken of all the circumstances( 
of the case, including any rights to pension, compensation or 
other benefit. There is no qualifying period for this pension. 
Example VI. [7] 

I8. SHORT SERVICE GRATUITY equal to the "average 
remuneration " payable on retirement on permanent incapacity 
after five, but less than ten, years service. (At ro years a 
pension is payable.) Example V. [8] 

19. DEATH GRATUITY of a sum equal to the greatest of (r) 
J/8oths of " average remuneration " for each year of contributing 
service, or {2) the employee's contributions with interest, or 
(3) the amount of the " average remuneration " during the last three 
years, except that where a widow's pension becomes payable under 
the Scheme the death gratuity is I /8oth of " average remuneration " 
for each year of contributing service. Examples I, II&! IV. [10] 

20. This benefit is payable after five years service on death 
either (a) in service, or (b) after retirement on age, incapacity 
or injury, in which case the benefits already paid would first be , 
deducted from the death gratuity. If the person dies within twelve • 
mo~ths of leaving the ~cheme the death gratuity is also payable, 
provtded he had not rece1ved a return of contributions or become 
subject to any other scheme ; but the amount payable is only the 
greater of alternatives (I) and (2) in paragraph 19. Examples I, II, 
&! IV. [to] 

~~- 'YIDOW'S PENSION of 1j3rd of the pension the husband 
1s gettmg or would have got had he retired the day before he died. 
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(Subject to reduction in some cases where the wife is two years or 
more younger than her husband and increase where she is older.) 
This pension is payable after ten years service to the widow of a man 
who dies in service or within twelve months of leaving the Service 
(provided he had not received a return of contributions or become 
subject to any other scheme). It is also payable to the widow of a 
man who dies while in receipt of an age, incapacity, or injury pension, 
provided the marriage took place before retirement. The pension 
ceases on re-marriage. The pension in no way affects, or is 
affected by, the National Insurance widow's benefit. [n) 
22. There are a few exceptions. A widow's pension is not payable 
where the officer had, at the time of his marriage, already reached the 
age when he could allocate part of his pension (see next paragraph), 
nor is it payable to a woman who is herself in receipt of a pension 
under the Scheme when her husband dies. Examples I f:!f IV. [I 1) 
23. Allocation to a Dependant. A part of a pension or injury 

)allowance may be allocated (subject to medical examination) so that 
the husband, wife, or other dependant may receive a pension on the 
officer's death, except that a man may not allocate if his wife would 
receive a widow's pension under the Scheme on his death. Intention 
to allocate may be notified on retirement, or at u pensionable age ,, if 
an officer does not then retire (i.e. at 65, or at 6o for nurses, mental 
health officers, etc.-paragraph 7 ), or earlier where an officer has 
become entitled to retire on a 40/Soths pension. Special forms and 
tables will be provided on retirement, or on application before retire
ment. Example II. [9] 
24. RETURN OF CONTRIBUTIONS WITH COMPOUND 
INTEREST is payable on resignation or dismissal when no benefit 
or transfer value is payable, or on death where no death gratuity or 
widow's pension is payable. [18, 19] 

MISCELLANEOUS 
25. Reduction or Suspension of Pension. If a pensioner takes 
up further employment paid out of public funds his pension will be 
suspended or reduced to the extent that his new remuneration plus 
his pension exceeds his remuneration when he retired (or his average 
remuneration over the last three years before retirement, if that is 

, greater). This does not apply to a medical or dental practitioner 
who retired at 65 or over and who again renders general medical or 
dental services. A pensioner taking such employment must inform 
his new employer of his pension and notify the office paying his 
pension. [ z I] 
26. An incapacity pension or injury pension may be suspended if 
the pensioner becomes capable of resuming the duties of his employ-
ment. [20] · 

The nwnbers in square brackets are the. numbers of the relevant Regulations. 
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z7 .. When the annual value of any be~efi~ .does not exceed £26 a 
lump sum payment in discharge of the habthty may be made. [I2] 

z8. The 1\Iinister may reduce any benefit if any service counting 
towards the calculation of that benefit has also been reckoned for any 
other benefit payable out of public funds. [3r] 

z9. A benefit is only payable to _the person entitl~ t'?. r~ceive it. 
It cannot be assigned or charged wtth debts or other habthtres. [32] 

30. An employee who ceases to hold his employment by reason of 
fraud or grave misconduct committed in connection with his em
ployment may lose all his rights to benefits. [33] 

Section D : RECKONING OF SERVICE ON 
ENTERING, CHANGING OR LEAVING 

HEALTH SERVICE EMPLOYMENT 
(a) ENTERING OR CHAt-..GING HEALTH 

SERVICE EMPLOYMENT 

31. Anyone entering Health Service employment within twelve 
months of leaving other employment in which he was subject to : 

(i) the Health Service Scheme ; 
(ii) the Superannuation Acts (Civil Service); 

(iii) the Teachers Scheme; 
(iv) the local government or asylums officers' schemes; or 
(v) the Insurance Committee Officers' Scheme, 

may reckon the service he was entitled to reckon on l~aving his 
previous employment, provided he notifies his employer of his 
previous service in writing within three months after entering 
employment and repays any sum paid to him by way of 
return of contributions. Where Income Tax has been deducted 
the employee must also make good this amount and claim a refund 
from his Inspector of Taxes. The Minister may approve other 
schemes from time to time to count in the same way. Example I. 

[13 (2) and (3)] 

3z. Employees with contributing or non-contributing service to 
their credit will be notified of their reckonable service on entering 
the Scheme. Broadly, contributing service is service for which 
contributions have been paid under any of the schemes mentioned in 
paragraph 31 above ; or service as an established Civil Servant. 
Non-contributing service is ~ervice which has been counted aa 
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such in the local government scheme, or as unestablished Civil 
Service ; or the preliminary period of two years in the case of certain 
officers (e.g. manual workers-see paragraph 1). Qualifying 
service is the past service which can be counted as a period of service 
in reckoning eligibility for benefits but not for calculating the amount 
of benefit. It includes, for persons transferred under the Act, all 
periods of employment after attaining the age of I 8 at any hospital 
transferred under the Act or under any authority or body from which 
functions are transferred. Certain service under the Teachers' Acts 
also counts as qualifying service. [13, q.) 

Note: Paragraphs 42 and 43 are of interest to persons entering the 
National Health Service from employment in which they were parti
cipating in the F.S.S.N. or F.S.S.U. 

33· Buying Back Service. An officer who on entering the Scheme 
j>as a period of non-contributing service (including a manual worker 
on completion of his first two years-paragraph I) may make 
" additional contributory payments " in order to reckon that 
period as contributing service, pro'9ided he notifies his employing 
authority in writing within three months after entering the 
Scheme. [Fourth Schedule] 

(b) LEAVII'{G HEALTH SERVICE EMPLOYMENT 
34· A person leaving the Health Service Scheme and within twelve 
months taking up employment in which he becomes subject to a local 
government scheme, the Civil Service scheme, or the Teachers 
Scheme and who has received no benefit from the Health Service 
Scheme other than a return of contributions, may count in his new 
scheme such service as he was entitled to reckon under the Health 
Service Scheme provided he notifies his new employer or his 
previous superannuable service in writing within three 
months and repays any sum paid to him by way of return of contri
butions. Where Income Tax has been deducted the employee must 
also make good this amount and claim a refund from his Inspector 
of Taxes. [44] 

15· A person who on transfer on the 5th July, 1948, exercises an 
I option to stay on a policy under the Federated Superannuation 
Scheme for Nurses and Hospital Officers or any other similar scheme, 
or a policy originally taken out in the Federated Superannuation 
System for Uni,·ersities (paragraphs 42-44 below), and later transfers 
to employment in the local health service or the school health service, 
may continue on it if application is made to the local health or 
local education authority in writing within three months after 
entering their employment. Example II. [45] 

The numbers in square bracketa are- the numbera of the relevant Rejtulationa. 
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36. A person leaving the Scheme without havin~ received a return 
of contributions and without having become entitled to any other 
benefit who within twelve months takes up employment subject to 
either of the Federated Schemes or any other superannuation scheme 
which the IVlinister may approve, may make application to the 
1\linistcr for a payment to be made to the new employer so that a 
back service policy may be taken out. There are special provisions 
enabling such a person to come into the Health Service Scheme again 
within five years in certain circumstances. [46) 

37· The Minister may" approve" employment not covered by the 
preceding paragraphs and rights in the Scheme will stay in " cold 
storage" until retirement or return to the Scheme [46 (4)]; extended 
leave of absence, with continued payment of contributions, may also 
be allowed. [4 (3)) 

38. An employee who leaves the Scheme and re-enters after a dis
qualifying break (12 months) may buy back his previous service by 
making " additional contributory payments." 

[13 (9) and (to) and Fourtlt Schedule) 

Section E: SPECIAL PROVISIONS FOR 
PERSONS TRANSFERRED ON THE 

APPOINTED DAY Al\"'D CERTAIN 
OTHER PERSONS 

(See sub-headings) 

OPTION OPEN TO TRANSFERRED LOCAL GOVERN
MENT, MENTAL HOSPITAL, MENTAL DEFICIENCY 

INSTITUTION AND INSURANCE COMMITTEE 
OFFICERS AND CIVIL SERVANTS 

39· Anyone who was immediately before transfer subject to (a) the 
Local Government Superannuation Act, 1937, or any Local Act 
(b) the_ Asylums Offi<:ers' S~perannuation Act, 1909, (c) the Super-' 
annuauon Acts (Civil Service), or (d) the Insurance Committee 
Officers' Scheme, may elect to retain similar benefits and continue to 
pay contributions (if any) at the same rate, instead of having the 
terms of_ the_ Health Service_ Scheme. This wi.ll continue so long as 
he remams m employment m the J:Iealth Service without any break 
of more than 12 months and subject to what is said in the next 
paragraph. Application must be made in writin~ within three 
months after the 5th July, 1948. (Forms of application obtainable 
from employers.) [22] 
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40.. If this option is exercised by a " first class u officer or servant 
previously subject to the Asylums Officers' Superannuation Act, 
1909, or an officer subject to the Superannuation (Prison Officers) 
Act, 1919, the arrangement will lapse if he later transfers to employ
ment otherwise than as a Mental Health Officer {though it will stand 
so long as he remains in the employment in which he was at the ;th 
July, 1948, even though that may not bring him within the definition 
of " !'.I ental Health Officer "). Conversely, if any other person has 
elected to remain on his old scheme he may reconsider his decision 
if he later becomes a i\Iental Health Officer. (22] 
41. Any transferred officer who does not exercise this option and 
comes under the Health Service Scheme will have the lump sum 
retiring allowance increased by ! per cent. (or r! per cent. for a 
married man whose wile is eligible for a widow's pension) in respect 
of each year of contributing service prior to coming under the 
Rcheme if his old schem• did not include a right to a death gratuity . 
. Vote : the discretionary death grant payable under the Asylum• 

Jjjicers' Superannuation Act, 1909, does not cou11t as a death gratuity 
for this purpose.] 

Further details of this option are in Leaflet S.D.A. Example I. [23j 

OPTIONS OPEN TO TRANSFERRED VOLUNTARY 
HOSPITAL OFFICERS AND OTHER OFFICERS 

SUBJECT TO THE F.S.S.N. OR F.S.S.U. 
4z. Persons who before transfer were in the F.S.S.N. or the F.S.S.U., 
having been therein since the 19th March, 1946, are given an option to 
continue in their policy schemes instead of coming into the Health 
Service Scheme : the Minister has a right to refuse to continue any 
incremental or other policy taken out since 19th March, 1946, if he 
thinks the amount of the policy U. unreasonable. The Minister may 
allow anyone who entered either scheme after the 19th !\larch, I9.f6, 
to continue under their existing arrangements. Anyone wishing to 
remain on such a policy must make application in writinC; 
within three months after the 5th July, 1948. (Forms of 
application obtainable from employer•.) Anyone not exercising the 
option will enter the Scheme as from the date of the transfer with all 
past service counting for qualification and he will retain the rights in 
his policy. Exampk II. [24 (1), 24 {3)] 
43· Persons entering the Health Service at any time, other than on 
initial transfer, from employment subject to either of the Federated 
Schemes may be allowed to continue subject to their policies instead 
of coming under the Scheme. Each application will be considered 
on its merits and anyone wishing to apply should do so in writin~ 
within three months after appointment. (Forms of application 
ohtainahk from employers.) [24 (3)] 

The numbers in square brackets are the numbers of the relevant Re~lationa.. 
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44· Persons who before transfer were subject to schemes similar to 
the Federated Schemes or who were participating, or had reasonable 
expectations of participating (e.g. after a probationary period), in any 
other arrangement for superannuation benefits may continue so 
subject if it can be shown that undue hardship would otherwise be 
caused ; in assessing hardship all the circumstances would be taken 
into account, including any change in salary or prospects as a result 
of the transfer and any benefits provided by the Health Service 
Scheme but not by the old one. Any such arrangement would be 
continued for employment with any employer in the Health Service 
(not the local health service except in some cases, e.g. insurance 
policy schemes), but only so long as there is no break in service of 
more than one month. Application must be made in writing 
within three months after the 5th July, 1948. (FOTmS of applica
tion obtainable from employers.) 

Further details of the transferred officers' options are in Leaflet 
~A ~~ 

SUPPLEMENTARY PAYMENTS TO TRANSFERRED 
VOLUNTARY HOSPITAL EMPLOYEES 

45· Many employees of voluntary hospitals have not been in any 
auperannuation scheme but have u expectations "' of a gratuitous 
pension on retirement) or a death benefit. Others, now in a scheme. 
have " expectations " of supplementation. Others still may be in a 
scheme or arrangement from which they can retain no benefit if they 
transfer to the Health Service Scheme. If any person had reasonable 
expectations of this kind on the 19th J.lviarch, 1946, which still existed 
at the date of transfer, a supplementary payment may be made on 
retirement or death in addition to any benefit earned in the Health 
Service Scheme. [zs] 

46. Only those with at least ten years hospital service (voluntary or 
municipal) at the date of transfer are eligible for these supplementary 
payments. An application for such a payment must be made 
in writing within three months after the 5th July, 1948. 
(FOTtllS of application obtainable from employers.) If the Minister 
accepts a claim the applicant will be informed either of the amount 
of the "supplementary payment" to be made on retirement or 
death, or of the way in which it will be assessed in any case where it I 
must depend on years of service, salary or other circumstances at, 
retirement or death. Generally, it may be said, the" supplementary 
payment " will be equinlent to the " accrued value of the expecta
tion " ; that is to say, the proportion of the expectation earned up 
to the date of transfer, assuming that it would not be earned in full 
until retirement. ·Once accepted, the right to the payment will con
tinue throughout any employment in the Health Service (including 
local health or school health service) provided there is no break of more 
~ u months; except that this will not apply to employment 
1D the local health or school health service, if, apart from the supple-
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mentary payment right, the officer elects to remain in his old scheme 
rather than come into the Health Service Scheme. Further details 
are in Leaflet S.D.C. [25] 
PRACTITIONERS ENTERING THE SERVICE ON THE 

. APPOINTED DAY 
47· A medical or dental practitioner {including an assistant prac
titioner) entering the Service on the sth July, 1948, who·has already 
made provision for retirement by a life assurance policy, may, by 
~iving notice in writing within three months after the 5th July, 
1948, ask to remain outside the Scheme if certain conditions are 
accepted. (These conditions when finally decided upon will be 
explained in a Leaflet S.D.D.) In such a case an amount equal to 
the employer's contributions in the Scheme, i.e. 8 per cent., will be 
paid towards the policy premium. [38 (3) {m)], 

Section F: MODIFICATION ON ACCOUNT 
OF NATIONAL INSURANCE RETIREMENT 

. PENSION 
48. The contributions referred to in paragraph 4 and the retirement 
pension mentioned in paragraph 1 I will (subject to what is stated in 
paragraph 52) be reduced for entrants after the sth July, 1948, to 
take into account the National Insurance retirement pension of 26/
a week. This is being done in all Public Service schemes. Many of 
those in the Service an the 5th July,. 1948, including persons trans
ferred on that day, have an option (see paragraph 51). Examples Ill 
&~ ~ 
49· The contribution will be reduced by r/zd. a week for a man 
and I/Jd. a week for a woman (except a Female Nurse, Female 
Physiotherapist, i.Vlidwife or Health Visitor or Mental Health O.ii.cer, 
for whom the reduction is 1j2d. a week). The reduction is doubled 
after 20 years as a Mental Health Officer or in equivalent service 
(see paragraph 14). Examples III & V. [Jo (2)] 
so. The retirement pension will be reduced by £r 145. od. per 
annum (less for those who have an option, see paragraph 53) for 
each year of contributing service during which the reduced contri
butions have been paid. The reduction is doubled in respect of each 
year after 20 as a Mental Health Officer or in equivalent service 
(see paragraph 14). It only takes effect at age 65, or 6o in the case 
of a woman, when the National Insurance retirement pension becomes 
payable. Examples III & V. [30 (3)] 
sr. AN OPTION is given to those in the Service on the 5th July, 
1948, provided a similar option under the local government, asylums 
or teachers schemes has not already been exercised or, having been 
available, has not been exercised within the time permitted. This 
option is to have these reductions in contributions and pensions. 
The exception is that new entrants into National Insurance at the 

The numbcn in •quare brack.eta arc the Dumbcn of the relevant Re~tiona. 
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5th July, I9f8, then aged over 55 (men) or so (women), who will not 
be able to qualify for the Insurance retirement pension at 65 and 6o 
respectively, will not have an option to pay reduced contributions ; 
their pension will also not be reduced. If the option is not exer
cised then there will be no reductions. The option must be 
exercised by notifying the employer in writing within three 
monthsafterthe5thJuly, 1948,on a form to be obtained from the 
employer. The modification (if the option is exercised) will operate 
from the commencement of the next pay period (week or month as 
the case may be). [30 (5) and (9)] 

52. If an option has already been exercised in relation to the local 
government, asylums or teachers schemes-or having been available 
has not been exercised within the allotted time-then no further 
action has to be taken and the modification (or non-modification as 
the case may be) will operate in this Scheme as in the old one : with 
the exception that if a local government officer, having elected to·, 
remain subject to a modification under the \Vidows, Orphans, and 
Old Age Contributory Pensions Act, I936, does not elect to remain 
subject to the terms of his old superannuation scheme (paragraph 39) 
he will come into the Health Service Scheme unmodified. This 
applies to those entering the Service at the transfer on sth July, I9f8, 
and to anyone else entering the Service at any time with less than 
12 months break in service from his pre\':ious local government, etc., 
employment. [30 (g)] 

53· For those who exercise the option the pension will be reduced 
by a smaller amount than that mentioned in paragraph 50 depending 
on the person's age on the 5th July, 1948. The following are 
some typical examples (the "Annual Sum" shown is the pension 
~eduction for each year of reduced contributions): 

(i) .Men 

under 20 

at 30 
at 40 

55 & over 

Anuual Sum 

[1 14 0 

[1 7 6 
£! 2 0 

'5 6 

(ii) Womm (Column I relates to 
Mental Health Officers, 
Nurses, Physio
therapistst Midwives, 
and Health Visitors, 
and column 2 to 
others). 

Annual Sum Annual Sum 
I. 2. 

under 20 £1 If 0 £t 14 0 
at 25 '9 6 £• 2 6 
at 30 15 0 17 6 
at 40 12 0 13 0 

45 & over II 0 55 & over 
II 0 

[3o (3) and Eighth Schedule] 
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Section G: WAR SERVICE AND NATIONAL 
SERVICE 

54· War Service or National Service following on hospital service 
before transfer or following service subject to the Scheme will, in 
general, count as hospital service or service in the Scheme, as the 
case may be, provided the officer has returned, or returns, within 
six months of the end of his War or National Service. During 
National Service after entry to the Scheme contributions may be 
payable-in order that service shall be reckonable-and if death or 
permanent incapacity occurs on National Service a death gratuity, 
widow's pension or incapacity pension may become payable. 

55· A person on War Service at the transfer who would have been 
transferred had he been with his hospital or other employer at the 
time will be regarded as having been transferred with the right to 
exercise the options explained in Section E if he comes into the 

)Service within six months of leaving War Service. War Service and 
National Service include civilian employments under direction. 

[4 (7), 13 (5), 13 (6), 14 (z)] 

Section H: SPECIAL PROVISIONS FOR 
EMPLOYEES OF LOCAL HEALTH 

AUTHORITIES Al\'1> LOCAL EDUCATION 
AUTHORITIES 

56. These provisions apply to the following staff in the local and 
school health services, namely, Nursing and Medical Staffs, Almoners 
and Social Workers, Health Visitors, Chiropodists, Dental Atten
dants, Dental l\1echanics and Technicians, Dental Surgeons, Dieti
cians, .Midwives, Occupational Therapists, Psychologists, Opticians, 
Orthoptists, Pharmacists, Physiotherapists, Remedial Gymnasts, 
Radiographers and Dark Room Technicians, Scientifically Qualified 
Laboratory Workers, Laboratory Technicians, Biochemists, and 
Speech Therapists. To assist interchanges within the Health Service 
persons in these categories will receive the benefits of the Health 
Service Scheme (as set out in Section C of this booklet) while 

' rem;llning otherwise subject to the conditions of the normal super-
' annuation scheme of their employing authority. Those already in 
these local services on the sth July, '9f8, ha\·e an option, which 
must be exercised within three months, either to remain sub
ject to the benefits of the Local Government Superannuation Act, 
1937, or the appropriate local Act, or to have the benefits of the 
Health Service Scheme ; they will continue to pay the contributions 
required by the local authority's normal scheme. Unless applica-

The numbers in square brackets are the nwnbera of the relevant Regulationa. 
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tion is made to the authority within three months the benefits 
of the Health Service Scheme will apply automatically. [39, 40] 

57. Voluntary organisations engaged in the provision of health 
services may apply to the local health authority to have any or all of 
their staff included in the authority's scheme. [.p] 

Section J: MISCELLANEOUS 
58. Medical Inspectors of Aliens appointed under the Aliens 
Order, 1920, who hitherto have been unable to participate in respect 
of this service in either the local government or the Civil Service 
schemes will become subject to the Health Service Scheme from the 
5th July, 1948. Contributions will be paid to the Minister by the 
Port Health Authority and past service as a Medical Inspector of 
Aliens by an officer holding such an appointment on the sth July, 
1948 (or after that date if the appointment is taken up within I 2 l 
months of previous service), will rank as non-contributing service. [35] 

59· A person in part-time employment subject to the Health 
Service Scheme who is also employed in a superannuable capacity 
by one or more local authorities will come under the Scheme in 
respect of all such employment if the total time spent in his various 
employments is wholly or mainly devoted to health services and he 
satisfies the conditions set out in Section A of this booklet with regard 
to eligibility. The local authorities concerned will pay the appro
priate contributions to the Minister. [43] 

6o. Persons engaged in health services other than the 
National Health Service may be brought under the Scheme, 
provided they satisfy the conditions set out in Section A with regard 
to eligibility. [36) 

6t. An actuarial investigation of the Scheme will be made every 
seven years to ascertain. whether any adjustments are necessary in• 
contributions or benefits. [37] 

6z. All questions as to rights or liabilities under the Scheme will 
be determined by the 1\Iinister. [53] 

. Section K: EXAMPLES 
Each .example i!lustrat~ two or more circumstances. You may 

not be mtercsted m the kind of person or employment mentioned, 

The nwnbcrs in square brackets arc the numbera of the relevant RcKUiationa. 



I!!CTION K: EXAMPLES 

but the circumstances in which benefits are paid might fit your case. 
For instance the voluntary hospital employee who is a married man 
will see the effect of the widow's pension in Examples I and III and 
special. provisions attaching to voluntary hospital employees in 
Example II. 

The circumstances illustrated are : 
EXAMPLE I (i) TRANSFER FROM LOCAL GOVERNMENT OR INSURANCB 

COMMITTEE OFFICERS' SUPERANNUATION FUND 
(ii) THE BENEFITS OF A MARRIED MAN 

EXAMPLI! II (i) TRANSFER FROM A VOLUNTARY HOSPITAL 
(ii) BENEFtrS OF A WOMAN OR UNMARRIED MAN 

(iii) ALLOCATION OF PART Ol' A PENSION TO A DEPENDANT 
I!XAMPLE III (i) SERVICE AS A MENTAL HEALTH OFFICER 

(ii) THE EFFECT ON A MARRIED MAN'S BENEFITS OF THE 
DEATH OF HIS WIFE DURING HIS SERVICE 

(iii) THE NATIONAL INSURANCE MODIFICATION 
(iv) RETURN OF CONTRIBUTI0:-.15 

EXAMPLE IV (i) THE BENEFITS OF A PRACTITIONER (OR A PART-TIME 
SPECIALIST WHO DOES NOT ELECT TO HAVE HIS 
BENEFITS ON 8oTHS) 

(ii) MIXED PRACTITIONER AND.SALARIED SERVICE 
(iii) WIDOW'S PENSION PAYABLE ON DEATH AFTER 

RETIREMENT 
EXAMPLE V (i) THI! CONTRIBUTIONS OF A MANUAL WORKER 

(ii) NON-cONTRIBUTING SERVICE UNDER THE SCHEME 
(iii) THE NATIONAL INSURANCE MODIFICATION 
(iv) SHORT SERVICE GRATUITY 

BXAMPLB VI • INJURY PENSION 

The paragraph numbers in the Examples refer to paragraphs in 
this booklet. 

EXAMPLE I (i) TRANSFER FROM LOCAL GOVERN
MENT OR INSURANCE COMMITTEE 
OFFICERS' SUPERANNUATION 
SCHEME 

(ii) THE BENEFITS OF A MARRIED MAN 
Mr. A, a married man, enters the Scheme on transfer on the 5th 

July, 1948, at age 30 after 10 years contributing service under the 
Local Government Superannuation Act, 1937 (or Insurance Com
mittee Officers' Superannuation Scheme). He has not exercised an 
option to pay" modified" contributions (paragraph 51) and he docs 
not elect to retain the benefits of th1o Act of 1937 (paragraph 39). 

If, at 35, with IS years service (i.e. five years in the Health Service 
and ten in Local Government Service), when the average of his last 

Para-ph numhera refer to para!P'apha in thia booklet. 
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three years remuneration is £soo, he becomes incapable of work, he 
will get a PENSION of £125 p.a. (i.e. £soo X 20 X rf8o), and a 
RETIRING ALLOWANCE of £I07 r6s. Jd. (i.e. £500 X IS X tf8o + 
I! per cent. for ten years) (paragraphs II, 12 and 4I). 

. If as a pensioner aged so he dies 'before his wife, who is one year 
younger than he, she will get a wmow's PENSION of £4I I3s. 4d. (one
third of his pension-paragraph 21). 

If she had been five years older than he, her pension would have 
been increased to £·H '7"· II d.; if she had been ten years younger 
the pension would have been reduced to £39 I IS. 8d. unless she had 
one or more children of school age, in which case the pension would 
have remained at £41 IJS. 4d. (paragraph 21). 

Note {I) Although his total service is only 15 years he is eligible for an 
incapacity pension of zojSotlu (paragraph I I). 

Note (2) His retiri11g allowance is based on rfSoth for each year of 
service (see paragraph 12) and, not hav,-ing elected to retain the benefits 
of the Local Government Scheme, he receives an addition to his retiring 
allou·ance of I! per cent. for each of the ten years serviee under that 
Scheme (paragraph 41 ). 

Should he, however, die in service at 50 when the average of his last 
three years remuneration is £700, his widow will get a WIDOW'S 
PENSION of. £87 IOS. p.a. (i.e. one-third of £700 X 30 X xf8o) 
subject to adjustment for age as illustrated above, and a DEATH 
GRATUITY of £262 IOS. (i.e. £700 X 30 X t{8o). 

If he had carried on and retired at age 6o when his " average 
remuneration " was £900, he would have received a PENSION of £45C 
p.a. (i.e. £900 X 40 X t{8o), a RETIRING ALLOWANCE of £5I7 IOS 
(i.e. £900 X 40 X If8o + r! per cent. for ten years) and his wife 
would have been eligible for a pension equal to one-third of his 
pension (i.e. £rso-subject to increase or decrease depending on the 
difference between his age and hers) on his death. 
Not: (3) Retireme'!t at 6o ~optional and as he has completed ten years 
sernce he mll recewe a pensiOn (paragraph I r ). -

" If he had decided .not,~o retire ~t 6o but to carry on until 65, his 
average remuneratwn then betng £t,ooo, he would have received 

on retirement a PE:<SION of £soo_ p.a. (i.e. £x,ooo X 40 x rf8o), a 
RETIRING ALLOWANCE of £.575 .(I.e. £r,ooo X 40 X 1{80 + If per 
cent. for ten years) and hts wtfe would have been eligible for a 
proportionate widow's pension .. 

Note (4) He cannot count more. than the maximum of 4oj8oths (para
graph 11) but the be-nefits have mer eased uith his remuneration. 

Note (5} In all these calculations, if any of his Local Government or 
Insurance Committee service 'Was non-contributing service, it v:;qu[d 
count at half rau. 
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COMPARISON 

Had Mr. A exercised his option to retain the benefits of the Local 
Government Scheme he would in the same circumstances have 
received-

On retirement on incapacity at 35 a PENSION of £125 p.a. (i.e. 
£500 X IS X I/6o) but NO RETIRING ALLOWANCE and his wife would 
not have been eligible for a widow's pension on his subsequent death. 

On his death in service at so his widow would receive his CONTRI
BUTIO!'IS with interest, say £850, but NO WIDOW'S PENSION. 

On retirement at 6o he would receive a PENSIO!'I of £6oo p.a. 
(i.e. £900 X 40 X t/6o) but NO RETIRING ALLOWANCE. 
Note (6) In calculating th~" tlf)eTage remuneration "in the compariso11 
the same figures have been taken as in the Health Service Scheme 
example hut they might have been lower as they would have been based 

-o" a five-year average instead of three. 

EXAMPLE II (i) TRANSFER FROM A VOLUNTARY 
HOSPITAL 

(ii) BENEFITS OF A WOMAN OR UN
MARRIED MAN 

(iii) ALLOCATION OF PART OF A PEN
SION TO A DEPENDANT 

Miss B, a ward sister 40 years old, is transferred on the 5th July, 
1948, from a voluntary hospital. She has contributed for fifteen 
years to the Federated Superannuation Scheme for Nurses and 
Hospital Officers. On transfer she enters the Health Service Scheme 
and decides to accept a paid-up policy in the F.S.S.N. She does not 
elect to pay modified contributions (Section F of this booklet). 

If, in I953. at age 45, she becomes incapable of work, her avera;::e 
remuneration over the last three years being £393 6s. 8d. she will' 
receive a PENSION of £98 6s. 8d. p.a. (i.e. £393 6s. 8d. X 20 X tf8o) 
and a RETIRING ALLOWANCE of £73 15s. (i.e. £393 6s. 8d. X 5 X 3f8o) 
(paragraphs I 1 and 12). 
Note (I) Having had mare than ten years <t'Oluntary hospital service 
when she entered the Scheme, Jlliss B would have had a 20/Bo pension 
had she become incapacitated immediately after entering the Scheme 
(paragraphs I 1 and 32 ). The minimum incapacity pensian is in this case 
2of8oths as !'Ylisr B could have completed 20 years service before reaching 
6o, the pensionable age (paragraphs I I and 7). 
Note (2) The retiring allowance is based on 3/Boths for each year of 
service in the Scheme as no widow's pensi<m can become payable. 

Paragraph numbers refer to paragrapha iD this booklet~ 
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In addition to these benefits, if Miss B surrendered her paid-up 
F.S.S.N. policy on retirement incapacitated at age 45, she would 
receive a cash payment of £669 OR an annuity of £35· 

Should she die at 45 having an invalid brother as her legal personal 
representative, he would receive a DEATH GRATUITY equal to her 
" average remuneration," £393 6s. 8d. 

If her brother was her sole dependant, the £669 paid on the 
F.S.S.N. policy would be paid to him, or, at the discretion of the 
Central Council of the F.S.S.N ., applied for his benefit as the Council 
thought fit. , 

Note (3) The death gratuity is an amount equal to the "atJerage 
remuneration " as this is greater than 3/Soths of " average remunera
tion " for each year of service or the total of her contributions with 
interest. 

If she were to elect to retire at ss. with IS years service, when her~ 
u average remuneration ,,. is £420, she would receive a PENSION of' 
£78 ISS· p.a. (i.e. £420 X IS X rf8o) and a RETIRING ALLOWANCE of 
£236 5s. (i.e. £420 X I5 X 3/So). 

She would also receive from her paid-up F.S.S.N. policy a cash 
payment of approximately £t,oor OR an annuity of £69 (or a mixed 
benefit of part cash and part annuity). 

Should she prefer to carry on to complete 20 years service at age 
6o, her " average remuneration " still being £420, she would receive 
a PENSION of £105 p.a. (i.e. £420 X 20 X Ij8o) and a RETIRING 
ALLOWANCE of £315 (i.e. £420 X 20 X 3/8o), 311d from the F.S.S.N. 
paid-up policy approximately £r,I8I cash OR an annuity of £91 (or 
a mixed benefit of part cash and part annuity). 

If she wished she could allocate part of her pension (paragraph 
23) so that her invalid brother would receive a pension on her death. 
If she allocated £to of her pension, her own pension would be reduced 
to £95 p.a. (on retirement at 6o) but if she died at, say, 62 her brother, 
then aged 59, would receive a PENSION of approximately £52 p.a. 

If Miss B also had on the 19th March, I946, reasonable expectations 
of a pension on retirement from her voluntary hospital in respect of 
service before she came under the F.S.S.N., or of some supplementa
tion of the annuity she would have received under the F.S.S.N. 
policy, and she had made a claim in respect of these expectations 
when transferred to the National Health· Service, she may also receive 
a supplementary payment in addition to her Health Service benefits 
and F.S.S.N. annuity (paragraphs 45 and 46). 

Note (4) Miss B could, if she wished, instead of electing to have the 
paid-up F.S.S.N. policy, have maintained one or: more of her policies 
by payi,gfrom 5 per cent. to the full IS per cent. premium, and received 
part or full benefits from the policies as shown in the comparison on page 
::-3, as well as the benefits of the Health Service Scheme. 
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COMPARISON 
On transfer, Miss B had the option of maintaining her F.S.S.N. 

policy, the employer's contributions being paid by the 1\Iinister of 
Health. Had she used this option she would not have been eligible 
for any benefits under the Health Service Scheme (paragraph 42). 

If Miss B, having continued with her F.S.S.N. policy, had become 
incapable of work in 1953, at age 45, she could have received a cash 
payment of £974 OR an annuity of £52 or she could have had the 
policy converted to a paid-up insurance and in 1962, at age 54, she 
would draw a cash payment of £1,424 OR an annuity of £97· 

Had she died at 45 her brother would have received £974, or that 
sum would have been applied for his benefit as the Central Council 
of the F.S.S.N. thought fit. 

Had she retired at age 55 she would have received a cash payment 
'f £2,II8 OR an annuity of £143 OR part cash and part annuity. 
If she had continued to practise her profession in the Health 

Service until age 6o, and then retired, she would have received a 
-=-cash payment of £z,866 OR an annuity of £216 OR part cash and 

part annuity. 
Note (5) It is impossible within the scope of this booklet to give details 
of the options available to a member of tlte F.S.S.N. in varying circum
stances. Full information may be obtained from The Secretary, The 
Federated Superannuation Scheme for Nurses and Hospital Officers, 
" Rosehill," Park Road, Banstead, Surrey. 

EXAMPLE III (i) SERVICE AS A MENTAL HEALTH 
OFFICER 

(ii) THE EFFECT ON A MARRIED MAN'S 
BENEFITS OF THE DEATH OF HIS 
WIFE DURING HIS SERVICE 

(iii) THE NATIONAL INSURANCE MODI
FICATION 

(iv) RETURN OF CONTRIBUTIONS 
Mr. X enters the Scheme after the 5th July, 1948, as a male 

nurse in a mental hospital, at the age of 26. He is then married. If 
he retires on incapacity after 14 years service at age 40, and his 

I H average remuneration , then is £400, he ·will receive a PENSION of 
£100 p.a. (i.e. £400 X 20 X 1f8o) and a RETIRING ALLOWANCE of £70 
(i.e. £400 X 14 X 1/So) (paragraphs I I and 12). Moreover, his wife 
will be eligible, when he dies, for a widow's pension of £33 6s. 8d. 
subject to increase or decrease depending on the difference between 
his age and hers (paragraph 21 ). 

Note (I) The minimum incapacity pension at his age is 2o/8otlu 
although he has only completed 14 years service (paragraph I I). 

Paraerapb numben refer to paragraph& in thi.a booklet. 
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When he retires at 55 (paragraph 14) his" average remuneration" 
being £420, be will receive, if his wife is still living, a PENSION of 
£199 lOS. p.a. (i.e. £42.0 X 38 X 1{8o) and a RETIRING ALLOWANCE 
of £•99 10s. (i.e. £420 X 38 X 1{8o). Mr. X has only completed 
29 years actual service at the date of retirement, but years of service 
over 20 count double (paragraph 14). In addition his wife would be 
eligible for a widow's pension of £66 IOS. (subject to the age adjust
ment). 

However, if his wife bad died when he was 48 and he was a 
widower at the time of retirement, his pension would have been the 
same but he would have received a RETIRING ALLOWANCE of £346 lOS. 

(i.e. £420 X 24 X 1{8o + £420 X 14 X 3(8o) because it is based 
on Ij8oth for each year of service reckonable at the date of his wife's 
death and 3/8oths for each subsequent year of service (paragraph 12). 
Also years of service over 20 count as double (paragraph 14 ). 

- The pension payable on retirement at 55 '(or on earlier incapacity;.., 
will continue until he reaches 65 and becomes entitled to the retire~ 
ment pension under the National Insurance Act and then his 
pension under the Scheme will be reduced by £64 Izs. p.a. (i.e. 
38 X £I 14s.) (paragraph 50) leaving him with a PENSION of £134 I8s. 
p.a. (i.e. £199 Ios.- £64 12s.} in addition to his National Insurance 
Retirement Pension of 26/- a week plus wife's and any other depen
dant's allowance. His wife will still be eligible for the full widow's 
pension of £66 10s. (subject to the age adjustment) as well as the 
National Insurance widow's benefit. 

Note (2} As Mr. X entered the Service after the sthJuly, 1948,he has 
no option to pay unmodified superannuation contributions and draw both 
pensions in full (paragraph 48). 

Had be resigned or been dismissed at any time otherwise than for 
fraud or misconduct, contributions with compound interest 
would have been returnable (paragraph 24). Had he been a 
transferred " Asylums Act " officer this would also have applied 
to his contributions under the Asylums scheme (except that no 
interest would have been payable on these contributions )-assuming, 
of course, that he did not elect to remain on the Asylums scheme. 
Under that scheme no contributions are returnable on resignation. 

EXAMPLE IV (i) THE BENEFITS OF A PRACTITIONER 
(or a part-time specialist who does 
not elect to have his benefits on 80ths) 

(ii) MIXED PRACTITIONER .M\'D SAL2\.
RIED SERVICE 

(iii) WIDOW'S PENSION PAYABLE ON 
DEATH AFTER RETIREMENT 

Dr. M comes into the Health Service as a practitioner on the sth 
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July, 1948. He is then 35 and is married. He does not exercise his 
option to pay a reduced superannuation contribution and receive a 
modified pension (paragraph 51). He remains in the Service as a 
practitioner until he is 65 and then retires, his total remuneration 
during his service amounting to £36,ooo, after deduction of practice 
expenses. He receives a PENSION of £540 p.a. (i.e. I! per cent. of 
£J6,ooo) and a RETIRING ALLOWANCE of £540 (I.e. I! per cent. of 
£36,ooo). His pension and retiring allowance are based on It per 
cent. of his remuneration for each year of service as a practitioner 
(paragraph 16). 

Should he die at 67 after drawing his pension for two years his 
widow, also then 67, would receive a WIDOW's PENSION of £t8o p.a. 
(i.e. one-third of £540 p.a.). No death gratuity would be payable 
because the sums already paid out in pension and retiring allowance 
exceed the death gratuity which would otherwise have been payable 
(paragraph 20 ). 

~· If his wife had been three years older than he, her pension would 
have been increased to£ 193 IOS. ; if she had been eight years younger 
the pension would have been reduced to £142 IJS. unless she had 
one or more children of school age (including children maintained 
by her as part of her family, whether or not they were her own) in 
which case there would have been no reduction, the pension remain
ing at £t8o (paragraph 21). 

If Dr. M had given up his practice when he was 47, having during 
his period as a practitioner earned total remuneration of £14,400, 
and had taken a full-time salaried appointment with a Regional 
Hospital Board, and his" average remuneration" (paragraph 10) in 
respect of this employment, on his retirement at 65, had been £1 ,8oo, 
he would have been entitled to a PENSION of £621 p.a. (i.e. 1! per 
cent. of £I4,f00 + £1,800 X I8 X rf8o) and a RETIRING ALLOW
ANCE of £621. In the case of mixed whole-time salaried and prac
titioner service the benefits are calculated separately for each period 
of service, except as described in paragraph 16. 

If at any time Dr. M had taken, in addition to his practice, a 
part-tinie appointment as a medical officer at a clinic run by a local 
authority and that appointment was superannuable under the Local 
Government Superannuation Act, 1937, he would have come under 

I the Health Service Scheme in respect of both employments, and the 
local authority would have deducted contributions from his remunera
tion, and remitted them to the Ministry of Health. His benefits on 
retirement or death would have been those of the Scheme and would 
have been based on 1! per cent. of his total remuneralion in respect 
of his service at the clinic and as a practitioner (paragraphs 16 
and 59). 

Paragraph numbers refer to paragraphs in this bookle-t. 
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EXAMPLE V (i) THE CONTRIBUTIONS OF A MANUAL 
WORKER 

(ll) NON-CONTRIBUTING SERVICE 
UNDER THE SCHEME 

(ill) THE NATIONAL INSURANCE MODI
FICATION 

(iv) SHORT SERVICE GRATUITY 
Mr. y enters the Service as a hospital porter after the 5th July, 

1948, at 21. His weekly wage is £4 16s .. On completion of two. years 
service he comes into the SuperannuatiOn Scheme and contnbutes 
at the r.1te of 5 per cent. He is a married man. At 45 he becomes a 
gate porter and receives an increase of 4/- a week. His weekly 
contributions during his period of service are as follows : 

As a hospital 
porter 

As a gate porter 

5 Per Cent. Reduction for National Total 
Contribution Insurance llfodification Contribution 

¥·9td. 
ss. od. 

(Paragraph 49) 

IS. zd. 
IS. zd. 

3•· 7fd. 
3•· rod._ 

If after six years service in the Scheme, i.e. at 27, he gave up his 
employment because of permanent incapacity, he would become 
entitled to a SHORT SERVICE GRATUO'Y of £zso ss. 9d., being a sum 
equal to his " average remuneration " (average of last three years 
pay) as a porter (paragraph 18). 

If he continues in employment until 6o, when his " average 
remuneration " is £a6o 145. 3d., he will receive a PENSION of 
£123 16s. 9d. p.a. (i.e. £a6o 145. 3d. X 37 X •/So + £a6o 145. 3d. 
X 2 X t/I6o), a RETIRING ALLOWANCE of £123 16s. 9d. (i.e. 
£260 145. 3d. X 37 X t/So + £260 145. 3d. x 2 x 1/16o) and his 
wife woul~ be eligible for a wmow's PENSION of £41 ss. 7d. on his 
death subject to increase or decrease depending on the difference 
between his age and hers (paragraphs II, 12 and 21). 

Note : The two years before coming into the Superannuation Scheme 
Urom ages 21 to 23) count as non-contributing service (paragraphs I and 
32), no contributions being paid. He could, if he had wished, have 
" bought them " into contributing service by making a payment (in this 
case £rs IZS. 3d.) when he first became a contributing employee at 23 

(paragraph 33). But in any case if he had gone on until 63 he would 
have been able to count 40 years contributing service the maximum 
period which may be counted. ' 

When he reaches age 65 (having retired at 6o) and the National 
Insurance Retirement Pension (z6f- a week plus wife's and any 
other dep~ndant's allowance) becomes payable, his pension under the 
Scheme w•ll be reduced from £123 16s.¢. pea. to £59 4s. 9d. p.a. If 



SECTION It: EXAMPLES 

he dies after that date his wife will still be eligible for the full widow's 
pension of £4r ss. 7d. (subject to the age adjustment) as well as the 
National Insurance widow's benefit. 

EXAMPLE VI INJURY PENSION 
In any of the previous examples the person described might have 

had to retire permanently incapacitated as a result of an injury on 
duty. An injury pension might then have been payable, at the dis
cretion of the Minister (paragraph 17). This pension may be as much 
as two-thirds of " average remuneration "' at the time of the injury, 
less any other pension or compensation, and it might he particularly 
valuable to someone who was incapacitated by an injury before 
sufficient years of service had accrued for him to earn an incapacity 
pension (paragraph II.) Thus in Example Van injury pension might 
have been awarded if the incapacity at age 27 (which qualified 
only for a short service gratuity) had been due to injury on duty. 

Paragraph numbers refer to paravaphs in this booklet. 
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Leaflet S.D.A. 
" OPTION OPEN TO TRANSFERRED EMPLOYEES TO RETAIN 
RIGHTS CORRESPONDING WITH THOSE ENJOYED PRIOR 
TO TRANSFER." • 

Of interest to employees transferred on the sth 
July, 1948, who were participating in a Stallltory 
Superannuation Scheme immediately before trans
fer. (22] (See paragraph 39 of this booklet). 

Leaflet S.D.B. 
"TRANSFERRED VOLUNTARY HOSPITAL EMPLOYEES
OPTION TO REMAIN ON PRESENT SI,IPERANNUATION 
SCHEMES." 

Of interest only to voluntary hospital employees 
transfetred on the 5th July, 1948. [24] (See 
paragraphs 42-44 of this booklet). 

Leaflet S.D.C. 
" TRANSFERRED VOLUNTARY HOSPITAL . EMPLOYEES
SUPPLEMEt\lARY PAYMENTS IN LIEU OF EXPECTATIO~S 
OF SUPERANNUATION BENEFITS.n 

Of interest only to voluntary hospital employees 
with ten years service who had an expectation of 
a gratuitous pension or supplementation of a 
pension on retirement. [25] (See paragraphs 
45, 46 of this booklet). 

Leaflet S.D.D. 
u OPTION OPEN TO PRACTITIONERS HOLDING LIFE 
ASSURANCE POLICIES." 

Of interest o~ly to medical or dental practitioners 
entering the National Health Service on the 5th 
july, 1948. '[j8 (3) (m)] (See paragraph 47 of this 
booklet). 
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