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iii 
INTRODUCTORY NOTE 

- t 

IN January, 1943, His Excellency the Governor announced 
his intention to establish a Post-war Reconstruction Board for the 
Province with a view to enlisting the fullest co-operation of non-official 
elements in the task of planning. He inaugurated its first meeting 
in the following July. The Board consists of 85 members representing 
numerous interests-commerce, industry, finance, agriculture, _etc. 
In his inaugural speech to the Board on July 30, 1943, His Excellency 
defined its function as the formulation of a comprehensive Plan for the 
development of the Province with special emphasis on the welfare of 
ex-soldiers. Recognizing that this- task mU$t be of considerable 
magnitude, His Excellency observed that the only practical approach 
was to appoint some Committees under the Board to deal with specific 
subjects and the following Committees were set up at once : 

(1) a Soldiers' Committee, 

(2) a Labour Committee, 

(3) an Industries Committee, . 

(4) an Agriculture Committee and 

(5) a Public Workf:l (Communications and Electric Power) 
Committee. 

A small Executive Committee of the Board consisting of both official 
and non-official members, to be presided over by His Excellency, was 
also constituted to co-ordinate the work done by the various Committees 
and to put the final proposals in a form in which they could be 
considered and discussed by the Board. Furthermore, in Novembe, 
last His Excellency invited some prominent non-official persons 
interested in the educational, medical and public health problems of 
the Province to consider and advise the Government on their post-war 
plans connected with these subjects. The lists of members of the 
Board and its Committees and non -official persons recently consulted 
by Government will be found in Appendices II and III. 

27 The Book is divided into three parts: Part I deals with the 
schemes which have been approved by the Executive Committee, 
Part II with those which have been approved by or are under the 
consideration of various Committees, and Part III with the schemes 
prepared by departments for consideration by Government and by the 
Committees. Part II will show that these Committees have done 
valuable preparatory work and are engaged in exanllning various 
important schemes. 

3. These schemes together form one integrated Five-Year Plan 
the utlimate objective of which is-as His Excellency stressed in his 
spooches-to ensure an improvement in the standard of living of the 
people as a whole and of the soldiers' community in particular by 
developing their productive capacity and increasing their purchasing 
power so as to make the United Provinces "a wealthier and happier 

' province". It must, however, be made plain that the schemes 
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contained in this Book represent only the initial phase of planning and 
are largely tentative, subject to revision and modification in the light 

. of further and closer examination. It is not practicable, at this early 
stage, to lay down . definite quantitative or numerical targets in 
elucidation of the general objective of the Plan. Precise statistical 
information required for this purpose is not available ; nor is it possible. 
to carry out, at present, elaborate inquiries of all kinds to collect it. 1 

The method of planning adopted, therefore, is first to fn me a well
defined outline having sufficient elasticity and then to fit in gradually 
the requisite details in terms of exact targets according as the 
necessary data are available. The attainment of the objective 
underlying the United Provinces Plan is a difficult task requiring not 
one Five~Year Plan but four or five spread over a period of 20 or 
25 years. Subsequent plans can, however, be prepared only after 
sufficient experience has. been gained of the first Five-Year Plan. 

4. While planning must cover the whole range of national life 
and contemplate a more or less simultaneous drive in all directions, it 
is not possible to put into execution at once either all schemes or all · 
parts of some schemes on account of limitations of finance and 
organization and lack of trained personrlel. Some of them must 
receive priority over others even in the Five-Year Plan. The order 
of priority cannot precisely be determined until the schemes are 
finalised, but a few general observations may be made in this connexion. 
Development plans broadly fall into two categories, those that are 
directly productive and remunerative, e.g. irrigation and hydel projects, 
and those that are not directly remunerative, e.g. education and public 
health. Agricultural schemes may be regarded as half-way between 
the two. The importance of schemes in the first category lies in the 
fact that they not only pay their way but also contribute to 
Government revenues which can be used to finance the schemes in the 
second category. Revenue-producing schemes, therefore, genera.lly 
receive some precedence over revenue-spending schemes although this 
does not mean that the latter should stand over till the execution of 
the former. The highest priority, however, must go to the training 
of staff. The experience of planning in certain countries goes to show 
that where the training of staff was rushed through, not only was the 
success of the plan marred but there was a colossal wastage of capital 
and equipment. Provision and training of both technical and 
administrative personnel must be regarded as a sine qua non of planning 
and His Excellency has decided that the existing training institutions 
must be enlarged or new ones set up to cope with the increased demand 
for trained and specialised staff. The schemes dealing with these 
matters are shown in the Book as Special Priority Schemes of Class I. 
Similarly, the plans relating to the welfare of ex-soldiers recdve 
high priority so that they may~ immediately on demobilization, be 
able to take advantage of Government's assistance and guidance 
without relapsing into the existing village order. The schemes 
likely to open large public works and to absorb labour discharged 
from war industries and military works or on demobilization, and 
the schemes connected with the re-settlement and re-employment of 
ex-servicemen or catering for their special needs constitute Special 
Priority Schemes of Class II in the United Provinces Plan. 
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· 5. Agriculture being the ma.instay of th& vast l>Ulk of the Agriculture. 
population, its extensive and intensive development must be placed 
in the forefront of every Plan. Broadly stated, the agricultural 
problem in the United Provinces as in other parts of the country is 
to increase the volume and to improve the quality of agricultural 
produce. The United Provinces agricultural plan contemplates an 
all-round drive for food production and its main features are : 
multiplication and distribution of improved seeds to the tune Qf about 
15 lakh maunds every year ; oonversion of the night soil of some 
larger cities into "activated sludge'.' to add to the manurial resources 
of the Province and the distribution of fertilizers and oil cakes to the 
extent of a bout 18lakh and 10 lakh maunds respectively ; introduction 
of better impbments, power-driven machinery wherever possible, 
and modern technique in agricultural practice generally ; development 
of fruit and vegetable production ; and provision of interest-)'ree 
taqavi to agriculturists to sink pukka wells in unirrigated areas. Long-

. term planning in agriculture, however, is not possible without placing 
agricultural research on a sound, permanertt basis and without 
ensuring satisfactory arrangements for the application of its results. 
In the United Provinces Plan these twofundamental conditions have 
received due consideration. There are 12 schemes for organizing new 
research activities or for intensifying the existing ones which should 
be taken up either by the Provinci,al Government or possibl'y by the 
Central Government. The application of scientific knowledge is to 
,be promoted in the villages by diverse propaganda· activities of an 
extended and improved Publicity Section, by 48 agricultural farms and 
157 demonstration plots and by so expanding, within about 10 years, 
the field staff of the Department as to make the free services of one 
kamdar available to every group of 20 villages. There are two 
mechanical cultivation schemes providing (i) 60 tractors for deep 
ploughing to eradicate Kans, an obstinate weed, which has rendered 

·considerable areas unculturable in Bundelkhand, and (ii) 80 tractors 
for bringing under cultivation uncultivated lands in other parts of 
the Province. The Engineering Section of the Agriculture Department 
is proposed to be reorganized to ensure the provision of technical· 
advice and assistance to agriculturists in improving their tank and well 
irrigation and bringing their culturable waste under the plough. The 
whole agricultural plan for five years involves a capital expenditure 
of Rs.6·U crores and a recurring expenditure of Rs.3·61 crores. 

6. It is considered that a multi-purpose co-operative society is . Co-operation. 
the most (!uitable village organization to help Government to carry 
out these development activities and scheme no. 13 of Part II 
contemplates considerable expansion of the co-operative movement 
by the formation of 15,000 societies in a period of five years, bringing 
the total number of such societies in. the Province to about 25,000. 
These would cover about one-fourth of the whole Province. An 
important function of these village organizations will be to provide 
the cultivators with cheap credit and to arrange for the co-operative 
marketing of their produce. 

7. No plan of agricultural development can be complete which Animal 
' does not give earnest attention to the care and improvement of livestock. Husbandry. 
Th~ United Provinces Phm contemplates the establishm~nt of model 
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dairy and bull-producing farms, a livestock marketing organization, 
the expansion of veterinary services, and the setting up of a 
Veterinary College and a Research Station. There is also a scheme 
for the development of poultry by the gradual replacement of desi 
fowls·with pure bred ones and for organizing the marketing of poultry 
and eggs. The scheme offers a profitable, subsidiary occupation to 
the demobilized Army personnel and others. A scheme for the 
development of fisheries and the marketing of fish is included in the 
Plan. 

8. Effective agricultural reform is greatly. hampered by the 
scattered and fragmentary· nature of the cultivators' holdings; 
mechanization of agriculture, in particular, is almost impossible 
without consolidating small holdings and scattered plots into large 
farms or compact blocks. The United Provinces Consolidation of 
Holdings Act was enforced in 1939 and the Provincial.Government 
have had some e~perience of its working in six districts. Section 3 
of the Act enables the proprietor of a village or mahal or the lambardar 
or the cultivators of more than one-third of the cultivated area of a 
village~ apply to the Consolidation Officer for an order of consolidation 
of that village. Section 6 of the Act also authorizes the Collector of 
the district to make an order for consolidation of a village and if 

. an order under this section is passed, compulsory consolidation takes 
place. While inheritance laws have the effect of splittirig holdings 
almost in every generation and while zamindars' rights often operate 

·as an added difficulty, the cultivators themselves have shown no 
keenness for consolidation owing to ignorance, sentimental attachment 
to their ancestral holdings, and village feuds and factions. The 
Provincial Government's difficulty, however, in enforcing the Act 
on a large scale has been not only the general disinclination of. 
the village people towards consolidation, but also a dearth of 
trained staff. The promulgation of the Act practi~ally coincided with 
the outbreak of the war and it has not been possible for the Provincial 
Government to spare adequate staff for this work. But as trained 
staff begins to be available under normal conditions, an attempt will 
be made to speed up consolidation of holdings and it is, therefore, 
proposed to start this work in ten more districts in the first five-year 
period. Apart from' any action which the Provincial Government 
may take under this Act, full encouragement will be given to Co-operative 
Societies contemplated in scheme no. 13 of Part II to prepare the 
people to accept this much-needed reform and obviate, as far as 
possible, the necessity for the use of compulsion under section 6. 

9. In a recent speech His Excellency observed that he was firmly 
convinced that the future prosperity of the United Provinces depended 
on the extension of irrigation and the development of electric power. 
The Unit d Provinces Plan accordingly places the greatest ~mphasis 
on irrigation and the allied hydel projects. Irrigation in the Province 
has already attained a high degree of development and, in the words 
of :Elis Excellency, the United Provinces can claim to have the oldest, 
largest and most efficient irrigation system in India.. Yet it is 
recognized that there still remains considerable scope for f~ther 
development .. ~he United Provinces Five-Year Plan CQJ;ttains 4. 
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. important irrigation and hydro-electric schemes, the total capi~l 
cost of which is very roughly estimated at Rs.21·44 crores. Appendix 
IV includes those schemes which have still to be properly surveyed and 
examined and which can only be taken up by stages in subsequent · 
Plans. Some idea of the far-reaching possibilities which irrigation 
and power schemes offer can perhaps be had from the followjng figures : 
(a) area likely to receive intensified irrigation by the five-year schemes 
-180,000 acres; (b) new area likely to come under canal irrig~tion 
through the :five-year schemes-1,773,000 acres; (c) new area likely 
to come under canal irrigation if and when all the schemes included 
in the Book and Appendix IV are put into execution-4,599,800 acres; 
(d) total generating capacity of present Hyde! Grid-48,000 Kw., 
and (e) likely peak capacity of :five-year Hydel schemes-296,250 
Kw. 

Considerable progress has already been made in the preparation 
of some of these Irrigation and Hyde! schemes. The Provincial 
Government recently appointed a Committee presided over oy 
Mr. 1\fathews, Electrical Commissioner· to the Government of India, 
to consider the future development of electric power in the United 
Provinces. As a result of the Committee's recommendations the 
Provincial Government have decided to proceed at once with the :field 
investigations of the Nayar Dam project giving it the :first priority. 
An estimate amounting approximately to Rs.ll lakhs has boon 
sanctioned for this survey. Another estimate of nearly 3lakhs has been 
sanctioned for the survey of the Sarda and Rihand Dam projects. 
The Committee of Experts has in fact recommended that the construc
tion of the Sarda Canal Power Station should be commenced as soon 
as possible. The Committee has further recommended that :field 
investigations in regard to the Rihand Dam project should be proceeded 
with until an appropriate Central organization is set up to deal with 
it. Government have also accepted the .recommendation of the 
Committee to start the construction of the necessary works to increase 
the power generating capacity of the Ganges Canal near Bahadrabad. 
As regards the development of irrigation, a great deal has already been 
done by putting through important emergency projects to assist the 
Grow :M:ore Food campaign ; new channels are being constructed and 
existing ones improved and extended on the various canal systems in 
the United Provinces. These emergency measures will cost Govern
ment about Rs. 53! lakhs and the resulting channels will irrigate nearly 
269,502 acres of food crops annually. Some of these constructions 
are expected to be completed shortly and others by March 31, 1946. 
The Provincial Government have also sanctioned the construction of 
600 new State Tube-wells in the Ganges Canal Hydro-Electric Grid 
area at an estimated cost of Rs.l,ii9,00,000. The work is in pro
gress, and it is hoped that about 240 thousand acres of food crops 
will soon come under irrigation. 

10. In a. Province in which nearly 65 per cent. of the total surface 
area. (excluding hill tracts) is already under cultivation, the problem of 
proper utilization of uncultivated lands is of the highest importance. 
Scheme no. 59 on page 101 makes an attempt to tackle this 
vas~ a:nd complex p~obl?m by acquiring, in the first five years, half 
a. mlllion acres for sc1enti.fi.c and intensive management. A great deal 
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of the uncultivated area m the Province is comprised of sheet 
rocks, river sands and lands under water. This area does not lend 
itself to any specific use and falls outside the scope of the scheme. 
There are, however, other lands, such as groves, culturable waste, 
tree and grass lands, barren lands, usar, ravines, precipitous slopes, 
ca.nal.banks and road-side avenues, which must be taken up by the 
Land Management Scheme. But different kinds of lands call for .t 
different methods of treatment, for example old groves have to be . 
renovated, pasture lands have to be improved by rotational grazing, 
lands liable to erosion have to be protected by terracing, bunding, 
etc., usar tracts have to be made fit, if possible, for grazing or 
cultivation, canal panks and road·side avenues have to be planted 
up. Technical assistance has also to be provided to landlords to ensure 
better ma~gement. of their forests. These diverse measures 
contemplated under the scheme are all ultimately directed to ensure 
the best possible utilization 'of unproductive lands. But it must be 
pointed out that the scheme still. requires a great deal of detailed 
survey and examination for which necessary arrangements are being 
made. 

11. It will readily be appreciated that a good and extensive 
system of communications lies at the basis of all development 
activities. If the natural resources of the Province are to be fully 
exploited and the earning capacity of the people raised, t,he countryside 
must be opened up and connected with the towns. The Provincial 
Government have, therefore, prepared a co-ordinated road plan 
involving a total expenditure of Rs.36· 97 crores in five years. The 
long-range target is a total mileage of 21,170 comprising National 
Highways, National Trails, Provincial Highways, District roads and 
Village roads. The last Mmed are being particularly planned to serve 
as arteries linking villages and markets. 

Even under war conditions a good deal of progress has boon 
made in road development and reconstruction. A number of projects 
for construction, improvement, or rehabilitation of various Provincial, 
district and hill roads involving a total mileage of 1,135 have been 
undertaken, and as a result of this emergency development the Head
quarters of near~y all districts are now connected with Provincial 
roads. 

Special attention is being given to motor transport and a 
Provincial Transport Commissioner has already been appointed to 
examine and re-organise the whole system of motor transport in the 
Province. An important allied problem which is under consideration 
is the production, on a large scale, of industrial alcohol'as an alternative 
fuel. The flourishing sugar industry of the Province which accounts 
for nearly 60 per cent. of sugar production in India offers vast 
possibilities for the production of industrial alcohol and a scheme 
designed to exploit these possibilities has been drawn up. The revival 
of river transport in the eastern districts of the Province is yet another 
important subject under the consideration of the Government and a 
scheme for the purpose is mooted in the Plan. 

12. Side by side with the development of agriculture, there must 
be an adequate expansion of industries in the Province. In fact 

I 
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industrialization is necessary to r~medy the present lop-sidedness in 
the country's economy; the existing pressure on land can be relieved 
only by facilitating the transfer of part of the population to industrial 
occupations. A solution of the problem of unemployment among 
·educated youths has also to be found largely in industrial expansion. 
Even from the point of view of agriculturists, large-scale industrialization 
is desirable as it will increase their purchasing power by ensuring the 
consumption of larger quantities of the products of non-food or money 
crops which they may be able to raise in suitable areas. Finally, 
industrialization is to be viewed not only as a means of increasing 
the per capita income, raising the standard of living and providing 
an adequate system of social services and amenities, but also as a 
condition precedent to building the defences of the country on modern 
lines. 

A problem that would arise immediately in the post-war period 
would be the change-over of the new industries from a war to a peace 
economy. The Province cannot afford to lose them or allow valuable 
plants to be wasted ; means must be found for their adaptation to peace-· 
time production. But this whole problem, on account of its complexity 
and intricacy, requires an all-India Plan which must be prepared by 
the Government of India. 

The main problem in the industrialization of the. Province is that 
of encouraging and fostering large-scale industries. The Government 
of India who are primarily responsible for industrial planning have 
made it clear, as a matter of broad policy, that a fundamental 
consideration underlying their industrial planning would be that of 
regionalization, i.e. location of ind11;stries with reference to sources 
of raw materials, proximity to markets and availability of transport 
facilities, power, labour, etc. The Provincial Government hope to 
draw up, in collaboration with the Industries Committee of the Post-War 
Reconstruction Board and the Government of India, a comprehensive 
plan for the industrial development of the Province. While the 
possibilities of the development of specific industries will have to be 
individually investigated by experts as has been done in the case of 
the manufacture of ammonium sulphate, it is possible to indicate 
certain directions in which large-scale industrial progress· may take 
place. The United Provinces' potential for the production of industrial 
alcohol is 25 million gallons per annum and it is certain that there 
will be considerable development in this field in the post-war period.
The expansion of this industry will be a great help to the sugar industry 
which is very important in the economy of the Province. Derivatives 
of alcohol-e.g. acetone, acetic acid, ether, and chloroform-and' food 
yeast will also be manufactured. Other industries which may be 
expected to develop are vegetable oils, paints and varnishes, soap, 
vegetable ghee, glass, tanning, leather working, engineering, and ·wood 
working. Some of them have already made much headway during the 
war a.nd their gains will have to be consolidated. 

From this general discussion it should not be inferred that the 
Provincial Government are thinking of running these industries. 
There a.re, of course, certain industries which must be owned by the 
State in the larger national interest just as there are others that musi; 
be left to priva.te, competitive enterprise to ensure proper commercial 
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exploitation. On the whole there is now an increasing appreciation 
of the necessity of the State assuming a larger measure of control or 
intervention in the development of large-scale industries. But this 
is an all-India question and must eventually be tackled by the 
Government of India. Other broad questions of policy, such as 
enactment of legislation for more effective control of industries 
proviSion of adequate protection for nascent industries or of technica'! 
advice or other assistance in the initial stages, must likewise be dealt 
with on a.n all-India basis. 

Although the Provincial Government cannot do much on their 
own to promote large-scale industrial expansion, they must make 
themselves directly responsible for the development of cottage and 
small-scale industries. The main advantage of the United Provinces 
in this respect lies in its vast reserve of man-power. Agriculture being 
a seasonal occupation the large majority of cultivators are without 
employment for three or four months in the year, and an important 
method of supplementing their incomes would be to encourage them 
to take up cottage industries or industries subsidiary to agriculture. 
Again, the development of small-scale industries which can be 
undertaken with small capital must be an important plank in any 
programme of social security, and this subject has received due 
consideration in the United Provinces Plan. The wider question of 
effecting a proper link-up between cottage production and organized 
industry is also receiving the attention of the Government. The 
schemes included in the United Provinces Plan to encourage cottage 
and small-scale industries cover such matters as the provision of 
cheap capital for purchase of equipment, the establishment of 
Production Units with a view ·eventually to converting them into 
Co-operative Producers' Societies, the opening. of Inspection Depots 
for gradirig and standardizing, on the lines of the Agmark, the prodvcts 
of small-scale and cottage industries, the enlargement of marketing 
facilities by the addition of fifteen new Emporia in the Province 
and ten outside, and the setting up of a Gas Plant at Ferozabad, the 
glass industry centre in the P:wvince, to provide cottage workers 
wi<h cheap gas. 
. As noted elsewhere, the pace of development will be determined by 

the availability of trained staff, and the Provincial Government are 
anxious to enlarge, to the fullest extent, the facilities for technical 
training of both the lower and higher grades. The United Provinces 
Pla.n accordingly provides for the establishment of six Polytechnics,' 
ten Technical High Schools, a considerable expansion of the Harcourt 
Butler Technological Institute and the revival of the system of granting 
scholarships for training abroad. 

13. With the progress of industrialization questions relating to 
the maintenance of harmonious relations between industry and labour 
a.nd the amelioration of labour conditions are bound to assume 
increased importance. The experience of industriaJization in 
European countries has shown that a laissez-faire attitude is neither 
practicable nor desirable in regard to labour problems and that the 
State must accept responsibility for a fairly large measure of interven
tion on behalf of labour. The Government of India would inevitably 
ha.ve to take wider legislative and executive measures for the protection 



of labour. The United Provinces Plan, however, envisages (i) con
siderable enlargement of conciliation machinery for the settlement of 
trade disputes, {ii) provision of advice an<l guidance to Trade Unions 
for their proper development, (iii) expansion of the Labour Welfare 
Scheme, and (iv) ;ppointment of "Trade" or "Wage" Boards for 
inquiring into labour conditions prevailing in the " sweated " and 
" unorganized " industries and for making recommendations for their 
improvement. There is further a scheme for the establishment of 
more Labour or Employment Exchanges in six Labour Centres to help 
in the re-distribution of labour and the reorganization of industry. 

14:. The five-year plan seeks to tackle education as a whole, from Education, 
the Primary to the University stage ; its limitations are only those 
that arise out of the magnitude of some of its problems ana relate more 
specially to finance and the training of teachers. · 

The most difficult problem, of course, is the introduction of free 
compulsory education in the primary and secondary stages, i.e. for the 
age groups 6 to 11 and 12 to 14. Experience shows that if primar:f 
and secondary education is to become universal it must be planned on 
a compulsory basis. At the same time it has to be realized that if this 
scheme were to be introduced on a full scale in the whole Province, 
nearly 96 lakh boys and girls would be brought within the ·range of 
compulsion for whom more than 338,000 teachers would be required. 
The progress of a scheme of such vast dimensions must be conditioned 
by the availability of adequate trained staff, and the On.ly practical. 
approach would appear to be to introduce the scheme by stages in 
selected areas. It is accordingly proposed to enforce compulsion for 
boys and girls of the age group 6-11 in 12 districts, viz., Garhwal, 
Almora, Meerut, Bulandshahr, Etawah, Farrukhabad, Sultanpur, 
Partabgarh, Rae Bareli, Gorakhpur, Ghazipur and Ballia. Provision 
for the extension of the scheme to other areas and to the higher age 
group will be made in the second five-year plan. Even the first five-year 
scheme will bring approximately 16 lakh boys and girls to 
school requiring nearly 51,800 teachers. ' 

The system of education in these primary schools will be that of 
basic education, i.e. education imparted through a basic craft, which 
has been in existence in this. Province for the last six years and has 
yielded satisfactory results. Basic education will simultaneously 
be introduced in all existing primary schools. Apart from the schools 
to be opened in the 12 selected districts, the plan provides for the 
establishment of another 200 basic primary schools in villages which 
have supplied more than 15 recruits each and in which there are no 
primary schools at present. All these schools will be re-named as 
Junior Basic Schools. · 

An important issue rai~d by this scheme is that of providing school 
teachers with a reasonable scale of pay. Here again it is impossible to 
find, within 5 years, 51,800 trained teachers entitled to draw the 
higher scale of pay, Rs.30-l-35-3-50. While the Provincial 
Govermnent are anxious to see that all teachers possessing the 
requisite qualifications get the proposed scale, they think that more 
than 7, 77 4: teachers would not be a.ble to take advantage of it in the 
fi.rst five years and that the great majority, more than 44,000, will 
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have to be kept on the prevailing grade of Rs.l7 per mensem on 
account of their low qualifications. 

The needs of Secondary Education have not been overlooked and 
it is contemplated that additional grants to an aggregate value of 
Rs.1,98,56,000 will be given to Anglo-Vernacular aided institutions in 
order to enable them to improve the standard of their work. Twenty 
D:ew Girls' High Schools will be opened at a total recurring and non· 
recurring cost of Rs.l5,00,320. Simultaneously University Education 
will receive its due share. . It is proposed to increase the grants paid 
to the Lucknow and Allahabad Universities and the 10 Degree Colleges 
affiliated to the Agra University to enable them to improve their 
equipment and staff, and provision has boon made for a total expenditure 
of Rs.l,45,00,000, recurring and non-recurring, for this purpose. 
The details of t:he actual grants that will be made are being worked 
out. · 

There is also an important scheme for the introduction of Adult 
Education in 7 selected districts, Garhwal, Almora, Meerut, Buland
.shahr, Gorakhpur, Ghazipur and Sultanpur. This scheme will be 
worked out in conjunction with the Primary Compulsory Education 
scheme so that the teachers and headmasters of the Junior Basic 
Schools will impart adult education and will be allowed extra 
allowances for their additional work. The scheme will have to deal 
with approxi'Jnately 55 lakh adults and will involve a non-recurring 
expenditure of Rs.1,40,81,210 including provision for Adult Educa
tion (post-literacy) at 10 per cent. of the expenditure on the main 
scheme. 

The plan will cost Rs.7·09 crores capital and Rs.5·60 recurring or a 
tot,al of Rs.l2·69 crores. The approximate recurring expenditure 
during the sixth year will, in spite of the restricted scope of the plan, 
come to Rs.2·30 crores. 

15. In order to ensure a reasonable standard of health for the 
people of the Province a comprehensive, co-ordinated plan has been 
prepared by the Medical and Public Health Departments. Some of 
the schemes included in this plan have inevitably to be spread over 
two five-year periods as they are too vast to be implemented throughout 
the Province within a space of five years with the help of the available 
expert or specialized staff. In rural areas the scattered character of 
the population and lack of good communications and quick transport 
present additional difficulties. Taken as a whole-, however, the Medical 
schemes aim at enlarging facilities for medical relief to the widest 
extent possible. 

Accommodation in the existing hospitals is to be increased by 
providing, on an average, 100 additional beds at each divisional 
headquarters hospital, 40 at each district hospital and 20 at each of the 
woonen's hospitals at district headquarters. It is also proposed to 
provide divisional and district headquarters hospitals each with a 
special ward of 20 beds for T. B. cases. Five new T. B. Sana to ria with 
150 beds each and T. B. clinics in 35 districts are to be established, 
Three new Leper Colonies, each with accommodation for 450 lepers1 

will be opened. A Radium Institute will be set up in the Province, 
_ij:QS:pi~l e<:{.uip:p!e:p.t will. si.m11lt~neou.sly b~ hnproved a:p.d enlarged 



by proviqing more X-ray and deep X-ray therapy umts, electric 
shock therapy and hydro-therapic units, pathological laboratories, 
radio sets and loudspeakers, air conditioning units, etc. Properly 
equipped ambulances for collecting serious and difficult cases from 
out~ying dispensaries and rural areas will be provided, one at each 
district hospital and two at each divisional headquarters hospital. 
The staff of both the hospitals. and the branch dispensaries will 
considerablv be strengthened. Full dieting will be introduced, over 
a. period of 10 years, for a total number of 5,000 patients. 

The number of dispensaries for women is at present 50 ; it is 
now proposed to open 52 new ones in Municipalities, Notified Areas 
and Town Areas. · 

Most of the existing hospitals are housed in buildings which have 
outlived their utility and are in a very unsatisfactory condition. 
It is, therefore, necessary to undertake a. large progt;amme of comtruct
ing new hospital buildings or reconstructing existing ones. 

Provision of adequate medical relief in the villages is a bigger 
problem. For a rural population of about 50 millions scattered over 
an area. of about a lakh square miles about 2,500 to ~000 dispensaries 
are required. There are at present 750 allopathic dispensaries in the 
Province, and it is now proposed to open 500 new ones and to subsidize 
600 practitioners willing to settle in rural areas. This will, in effect, 
provide 1,100 new dispensaries en~ uring a minimum of two to three 
per tahsil. But even this number will not be sufficient to meet the 
requirements and the allopathic system of medicine must be supple
mented by the indigenous to provide the rural ~eas with a total of 
about 3,050 dispensaries. It is accordingly profosed to open 700 new 
indigenous dispensaries and to subsidize another 500 indigenous medica) 
pr ctitioners. 

A corresponding expansion of medical education is a necessary 
complement of any intensified plan of medical relief, and provision 
has boon made for starting a third Medical College in the Province and 
for sending abroad four male and two women doctors and two nurses 
every year for post-graduate study. Experience in war~time has 
particularly underlined the great shortage of nurses in the Province 
and it is proposed to establish a Central Preliminary School for nurse~ 
at Ca.wnpore and to institute a Nursing Service Scheme providing for 
the creation, by successive stages, of a composite and co-ordinated 
nursing service comprised of a Provincial Nursing Service· of gazetted 
and a Subordinate Service of non-gazetted status. 

The total cost of the Medical plan comes to Rs.9·77 crores, 5·84: 
capital and 3·93 recurring. 

The Public Health plan includes a number of important 
preventive measures .. It is considered that malaria is the biggest 
single cause of deterioration of health in the United Provinces 
and the five-year plan proposes to launch an intensive anti-malaria 
campaign, providing for the creation of 30 special units for organizing 
all technical measures to combat this scourge. A lump amount of 
Rs.50 lakhs is also provided for the construction of minor works of the 
nature of outlet channels and for levelling and 1illing of depressions in 
~he villages a.s part of this ,.p.ti-:pl~lp,ria prive, ~ coJDpre}lemive 



scheme has been prepared to provide efficient midwifery service both in 
the towns a.nd the villages. The existing maternity and child welfare 
scheme will be expanded in all Municipalities, Cantorments and 
Notified Areas by providing one unit, consisting of a health visitor, a 
midWife and two trained dais for each 25,000 of the population or less. 
In the villages the problem of maternity and child welfare is more 
difficult and the approach has to be different. It is, however, considered 
that a. great deal can be achieved by giving proper training to all 
indigenous dais. There would be, at each tahsil headquarters, an 
organization consisting of one medical woma;n, two health visitors, 
two midwives and four trained dais for their training; the trainees 
will receive stipends during training, and after three years of the 
enforcement of the scheme, practice by untrained dais will be forbidden 
by law., 

The Public Health Department at present has no resident field staff 
of its own in the villa.ges and important duties like the collection of 
vital statistics and the reporting of epidemics have to be left to other 
departmental agencies. But if a proper Public Health service is to 
be organized t~re must be a paid resident agency in the villages, which 
is directly responsible for registration of births and deaths, reporting 
of epidemics, vaccination, disinfection, fust aid and enforcement of 
sanitary laws. It is, therefore, proposed to create, in 24 districts during 
the fust five years, rural health circles of approximately ten villages 
ea.ch in charge of one Health Assistant. For provision of safe water 
supply there are two definite sc~emes. In the fust place it is proposed 
to advance, during a period of ten years, interest-free loans to the 
village people for the construction of 32,000 pucca wells ; in the second 
place it is proposed to erect a suitable overhead tank with a capacity 
of three to four thousand gallons near every State tube-well (the 
total number of such wells in the Province will shortly be 2,000) 
and to supply water through 2" -pipe line. For villages in the hills 
where the problem is more acute a proper survey of the existing 
sources of supply will be made and a scheme prepared to provide them 
with protected water. Along with the improvement of water supply 
an attempt will be made to improve drainage in the villages. 

The number of travelling dispensaries is to be raised from 26 to 100 
in order to reach medical aid to rural a.reas far, removed from fixed 
dispensaries and to organize anti-epidemic measures including the 
treatment of infectious cases. It is also proposed to provide each 
district with at least one motor lorry complete with dispensary 
equipment for the treatment and transport of highly infectious cases. 
More Infectious Diseases Hospitals will be opened ; in smaller towns 
infectious diseases blocks will be added to the hospital buildings. 

Every municipal town will have a school health officer, the larger 
towns having more than one. For girls' schools 20 women medical 
officers i.e. one for each of the 20 larger towns will be provided. A 
central clinic will be attached to each school health officer. For the 
boys and girls in villa.ge schools it is proposed that members of the 
district health organization and medical officers of both the travelling 
and fixed dispeiLSaries will illilpect them at regular intervals. Drainag~ 
in Agra., Allahabad, Benares, Cawnpore and Lucknow will be extendeq 
and improved. 
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The plan includes special measures for the training of staff required 
under its various schemes. The research activities of the Provincial 
Hygiene Institute will expand ; anti-typhoid vaccine will be 
manufactured in the Province ; and an Industrial Section will be 
opened for the study of matters relating to industrial hygiene, housing, 
etc. Investigations in the science of nutrition will be carried out 
and steps taken to propagate correct information on the proper scale 
and composition of diets for the benefit of institutions like schools, 
colleges, police lines and jails as also the public at large. 

The capital cost of the plan comes to 4·77 and the recurring to 
3·78 crores, making a total of 8·55 crores. . 

16. In drawing up post-war plans the interests- of ex-service 
personnel have been kept prominently in view. While all development 
activities of the Government are calcUlated to benefit them generally 
as part of the population, special schemes have been devised to meet 
their special needs. 

An important . scheme of the Agriculture Department provides 
for the establishment of Agricultural Headquarters to give ex-soldiers 
intensive training in modern methods of agriculture and allied subjects. 
The nucleus of one such centre has already been established with the 
opening of an Agricultural Farm at Hawalbagh in Almora and a. 
scheme for the construction of a hostel and family quarters for the 
trainees there is included in the post-war plans. Demonstration 
farms have been opened. at the Military Training Centres where short
term courses of training are being run for the benefit of soldiers. 
Long-term courses for serving soldiers have been arranged at the 
Agricultural College, Cawnpore, and the Naini Institute at Allahabad .. 
The Agriculture Department have a scheme for the production and 
supply of seedlings of fruit trees to ex-soldiers to popularize fruit 
growing among them as a. subsidiary occupation. Special efforts are 
being made to find lands for their re-settlement and several colonization 
schemes contemplating the reclamation of tarai and other lands and 
their utilization for large-scale farming are· being examined .. 
Facilities for the re-settlement of ex-soldiers are also likely to result 
from the working of the Land Management Scheme under which some 
new lands may in course of time be available for agricultural 
purposes. 

A sche!lle has been drawn up to provide demobilized army techni
cians with an extension or adaptation of training, which they 
have already received, to facilitate their absorption in civil industry 
and the co-operation of industrial employers will be enlisted to secure 
them employment in private factories. The rehabilitation of . 
disabled soldiers is another important matter and two schemes to 
train them for employment in small-scale and large-scale industries 
will shortly be taken in hand. 

There are a. number of important schemes securing special 
advantages for ex-servicemen and their children in social services. 
The Medical and Public Health Departments propose to give priority 
to notable recruiting areas in implementing some of their schemes, 
such as those relating to the establishment of additional allopathic and 
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indigenous dispensaries, provision of safe water supply in villages, 
etc. Likewise the Education Department propose to begin with 
important recruiting areas in introducing free compulsory education 
and expanding adult education. They have also prepared certain 
schemes to provide special facilities for the children of ex-servicemen. 
Garhwal and Almora have' done extremely well in recruiting and it 
is. proposed to open an Intermediate College at Karan Prayag, to 
provincialize ·an aided High School in Almora, to open three new 
Anglo~ Vernacular Middle Schools for boys and two for girls and to 
make special provision for vocational training in seven selected 
Vernacular Middle Schools in Garhwal and in the Government High . 
Schools at LansdoWne and Srinagar. The Garhwali Soldiers' Sons 
Scholarship Fund, their Orphan and Female Education Funds, and 
similar other endowm~nts will be substantially strengthened by 
non-recurring grants. It is also proposed that the children of all 
ex-servicemen should be exempted from the payment' of fees in all 
institutions up to Class VIII and that special hostel facilities should 
be provided for them in . all larger towns. 

Detailed decisions have already been taken reserving for ex
servicemen substantial percentages of posts arising during the war in 
almost all public services. As ,regards their employment in posts 
arising under the post-war schemes, each scheme indicates nnder 
paragraph 11"what specific openings or propsects, if any, it is likely to 
offer to the various categori~s of demobilized army personnel and 
Appendix I contains consolidated department-wise statements showing 
these possibilities. 

More schemes for the benefit of ex-soldiers are likely to be drawn 
up as a result of further consideration and investigation. 

17. The United Provinces Plan gives particular attention to ,'ljhe 
question of the improvement of Administration Departments. A 
large building programme for courts, jails and residential houses for 
officers is included in it. There is also a scheme proposing to raise 
the status of patwaris on whom the whole ~ystem of Land Records 
depends.. . 

18. Planning on a scale envisaged by the United Provinces 
Government necessarily involves very large expenditure and the table 
given on page xxiv would show that the United Provinces Plan 
entails recurring expenditure of about Rs.27·87 crores and capital 
expenditure of about Rs.86·31 crores over a period of five years. This 
estimated expenditure may somewhat increase as a result 
of further scrutiny or the inclusion of new schemes in the 
Plan. Expenditure of this magnitude r.equires a high level of taxation 
and Government borrowing, but the financial resources of the Province 
are not unlimited and therefore planning must essentially be related 
to the existing and potential capaci~y of the people to bear taxation 
and of the Government to ~orrow money fr6m the market. The 
financial side of the Uni~d Provinces 'Plan is under examination ~y 
the .Finance Department of the Provincial Government p.nd while it 
is not possible at this stage to disclose their specific proposals, certain 
broad considerations which are likely to influence financial planning 
may be indicated. 
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The development activities of the Government contemplated 
in the Plan must progressively increase the national wealth 
on which the expansion of .Government revenu~ will ultimately 
-depend, and it may be presumed that the Provincial Government will 
tap every new source of revenue to raiSe the requisite finance. The 
schemes connected with the development of hydel, inigation or com
munio tions are ultimately self-financing and the large capital expen
diture required for them is usually met out of loans. Similarly ca pit~l 
expendi ure on account of large building schemes must· be provided 
from lo'ans. As regards the expenditure on social services and on the 
service of loans, it is usually met out of Government revenue or 
subvention from the Centre. The Pro.vincial Government have already 
built up Reserve Funds for expenditure on post-war. schemes, a.nd •. 
the total amount so accumulated is expected to be ~bout R~.13 crorea .. 
by the end of the financial· year 1945-46. · FUtther, the Central 
Government have announced that on a very rough estimate a total 
sum of Rs.l,OOO C'l'ores may be available at the end of the war for 
expenditure on post•war schemes. Tlte view has also been expressed 
that the subvention to Provincial Governments. may roughly be · 
determined on a population basis and the United Provinces being only·· 
second to Bengal in the matter of population can; it is presumed; expect · 
grants from the Central Government well in proportion to the financial 
implications of their post-war schemes. 

The whole question is under examination in C( nsultation with the · 
Government oflndia. and the observations made above are not intended 
to bind the present or any future Government either in the· Province· 
or at the Centre to any definite commitments. It may, however, be 
stated that as a result of the first general and cursory examination 
of these schemes the Provincial Government do not comider that a 
total expenditure of Rs.l25 crores in the first quinquennium would 
be beyond the financial resources of the Province. 

An important fimmcial consideration which has throughout weighed 
with t Le Government in the preparation· of the Plan is that it should 
not ·result 'in committing · the Government· of the day to a 
disproportionately heavy recuning expenditure at the end of ·the · 
five-year period, and to ensure . this several important schemes· ai~ 
proposed to be introduced, during the first five years, only in restilct.ed 
areas. Their implementation througl out the Province· fii · the fl.rst 
quinquennium would be im'practicable and they have' of necessity 
to be spread over _two or more fiv~-year periods~ · · · · · · . ·. · 

The approximate estimates indicated under each scheme have 
boon worked out, for scales of pay, on the basis of the present rates and 
for building costs on the basis of 1938-39 prices plus 100 per eent. 

19. The whole Five-Year Plan comprises 191 scheme8 
involving an approximate total cost of Rs.ll4·18 crores which, spread 
over the whole population of the Province, works out to· about Rs .. 20·8 
as per capita exptmditur~. 

LucKNOW: M. W. ABBASI, 1.c.s:, 
Apnl 6, 194:5, Secretari, Post-w~ P/,anni,;g~ · · 
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LIST OF SCHEMES 
PART I 

.. -
(Sohom.- approved by &he Exeell'ive Committee of the Post-War Reconstruction Board) 

Nil. -PART II -(Schemes approved bJ or under the consideration· or the Committees or the Post-War 
· Reconstruction Board), 

Scheme N~me of scheme Page 
no. 

Speaial Priority Schemes in Part II 5 
Agriculture Department-

l~ Establishment of a Headquarters Centre for training of ex-soldierE in .Agricul· 
tural and allied sub jeots 7 

2, Activated Sludge Process Scheme 10 
3, Eradication ofkan.s with the aid oftr~ctors in Bundelkhand 11 
4. Power Cultivation Scheme 17 
5. Production and supply ofseedlitlgs of fruit trees to ex-soldiers 20 

Animal Husbandry Department-
e. Establishment of Dairy Demonstration Farms 22 
7. Establishment of a marketing organization for the development of livestock 

and livestock products • • · 24 
s. Establishment of a Livestock Research Station 25 . 
9. Expansion of Subordinate Veterinary Staff • • 27 

10. Expansion of Supervisory Veterinary Staff 29 
11. Development ofFisheriesand marketing offish 31 
12. Poultry development and marketing in the United Provinces 33 

Co· operative Department-:-
13. Agricultural Credit and Marketing of cereals • • 34 
14. Organization of Co.operatiye Milk Supply Unions in ten big towns of the United 

Provinces 37 
1\:ducatton Departmeni-

15, Introduction of Compulsory Primary Education in selected areas • , 39 
16, Opening ofadditional200 Primary Basic Schools in the Province , , 41 
17, Training of Teachers for Compulsory. Primary Education in Specially Selected 

Areas 42 
18. Conversion of Primary Teachers' Certificate Course into Vernacular Teachers 

Certificate Course for men · , , 44 
19. Conversion of Basic Education Refresher Course Centres into Normal Schools , , 46 
20. Conversion of Ordinary Primary Schools for boys maintained by District Boards 

of the Province into Basic Schools 47 
lU, Conversion of Ordinary Primary Schools for boys maintained by Municipal 

Boards of the Province into Basic Schools 49 
22. Conversion of Ordinary Primary Schools for girls maintained by Government, 

District Boards and Municipal Boards of th~Province into Basic Schools 50 
23. Provision of a Practising School to the Training College for we· men at .Allahabad 52 
24. ~tablishment of a College of Physical Education at Allahabad 54 



Scheme 
no. 

o1. 

25, 
26. 
27. 

28, 

29. 
30. 

31, 

32, 

33, 

34. 

35. 
36. 
37. 
38, 

39, 
40, 
41. 
42. 
43. 

"· 45. 

46. 
u. 

48. 

49. 
50. 
51. 

52. 

53. 
54. 
55. 

&a. 

57. 
68, 

Name of t¥;h,eme · 

Provision ofsix Foreign Scholarships for tle teachen d tle Pn.virce 
Opening of High ~chools for girls •• - · · · . , , 

Additional Grants to Anglo· Vernacular aidEd Institutions for the . re-orgt nize-
tion of Secondary Education , , 

Non•recurring grants to Anglo-Vernacularaided Ir stitutionsfu the re-orgtnira: 
tion of Secondary Education 

Addition ofintermediate Classes to the Government High School, Karanprt yag 
Provincialization of King George VI Coronation High Schcol; PithorataJb, 

district Almora · · 
Establishment of three ~glo-Vernacular Middle Schools for boys in the Garbwal 

District •, 
Establishment oftwo Anglo-Vernacular Middle Ecbocls for girls in tl:e Ga1hwal 

District 
Exemption of children of all servicem~n from fees in all fustitutions upto Class 

vm 
Provision of Vocational Training in Government High Schools at Lansdc.'ft.e 

and Srinagar • , 
Provision of Vooatknal Tre.iniDg in seven Vernacular Middle ~chools of Garhwal 
Provision of hostel facilities for the children of serviet mtn in big towns 
Additional recurring grants to Degree Collegt sin the Province 
Non-recurring grants to Degree Colleg<s of the ProviLce , • 
Additional recurring grants to the UniversitiEs of Lucknow and Allahabad 
Non-recurring grants to the Universities of Luck now and A1laha bad 
Expansion of Adult Education in specially selected areas 
Garhwali Soldiers' Sou' Scholarship Fund 
Garhwali Soldiers' Female Education Fund 
Garhwali Soldiers' Orphan Fund •• · 
Grants-in-aid to the Garhwal Kshatriya Scholarship Fund and the Chandra 

Ballabh Memorial Trust Fund 
Expansion of Depressed Class Girls' Education in the Province 
Admission of a Depressed Class student ea'h year in euh of the ):[edical Colleges 

at Lucknow and Agra 
Provision of 10 hostels for Depressed Class Students at Divisioral Heacquarters 

or other cities ... 
Grants·in-aid to libraries for members of Depressed Classes 
Increase in the pay of Depre&i>ed Class Supervisors 
Strengthening of the Staff at the Headquarters of the Director of Public 

Instruction, United Provinces 
Construction of Buildings for Nox mal Schools in tonnexion with the trainii g of 

teachers required for the Compulsory Primary Education •• •• 
C·Jnatruction of a building for an Interul.ediate Coll£ge at Karanprayag (Garhwal) 
Construction of buildings for the New Girls High Schools •• · · 
Construction of buildings for the improvEment of the exietiDg Ttacteu 

Training College for women at Allahabad · 
Construction of buildings for the. Training CollFge for Under·gradt.>ate 

Women Teachers at Lucknow 
Construction of buildings for five exieting Not mal Schools for girls.. •• 
Construction of buildings for the Junior Basio Schools in the 12 distritts 

where it ia proposed to introduce Ce>mpulsory PrilnaJy Educaticn •• 

Page 
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60 

64 
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68 

70 

71 
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76 
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88 
98 
90 

91 
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Boliem~ Name of scheme 
no. 

Eores' Department-
59, Land Ma.na.gement •. "'' • , 
60; Forest Rehabilitation (working plans·and silviculture) 

Industries Department- · 
61. Dive):aional Training , • · · •. 
62, OccupatioD.IIIlinstitutes (Polytechnics"-6) 
~~ Training in Higher Teehnol()gy at the Harcourt 

Institute, Ca.wnpore 
64. Technica.l High Schools 
65. Foreign Scholarships , • ~. 

· 66, Demonstra.tion Factories 
67. Production Units for sma.ll~sca.leindustries 

.. • • " .. H 

~. H Ia ,, .. 
Butler Tachnologica.l 

Page 

101 
106 

io8 
109 

111 
114 
115 
116 
118 

68. Loa.ns for small·aca.le workers for equipment • • 12.0 
69, Inspection Depots 121 
70. Appointment of Chief a.nd Assistant Industrial Engineers and establishment 

of small workshops 123 
71. Marketing Fa.cilities 12o 
72~ ToWll Gas Pla.nt at Firozabad 127 
73, Commeroia.l Intelligence 128 
74, Buildings for Director of Industries' organiza.tion 129 
7 5. Extra. sta.ff for Director of Industries 130 

Labour Department--
76. Expansion of Conciliation Ma.chiner;y •. 131 
77. Development of Tra.de Unions in the United Provinces 132 
78. Expansion of Government La.bour Welfare Scheme 133 
79: Appointment of "Tra.de" 'or "Wage" Boards for "sweattd" and "uno1ganized 

industries" .. · 136 
SO. Establishment of La.bour or Employment Exchanges 136 

M.edi.cal Department-
al. Extension of existing Hospital Buildings 138 
82. Improvement of existing Hospital Buildings • • 140 
83, Strengthening of Hospital Staff · 142 
84. Strengthening of~ taff a.t existing Buj.nch Dispeilsaries • • 144 
85. Tuberculosis Institutions . 146 
86. Speoia.l mea.sures for extension of medical relief to women 149 

87. Supp1y of Equipment .. 152 
88. Introduction orTull dieting in hospitals 156 
89, Establishment of a.n additional Medical College and a. coilege hospital 158 

~0. Reconstruction of Hospital Btuldings· 161 
91. New Building Projects 163 
92. Esta.blishment of Pathological Laboratories 165 
9;l. Radium Insliitute 167 

169 
172 
174 
176 
179 

180 

94. Extension of Leper Colonies 
95. Ambulance Service 
96. Establishment of a Central Preliminary School for Nurses 

97. Nursing Services Scheme 
98. Extension of Gra.nts·inoa.id 
99, Establishment· of additional Dispensaries in rural a.reas •. 



Schema Name of Boheme Po.ge 
no. 

-·-..·I 

iOO, 
101. 
102. 
103. 

Extension of subeidized medical practitionere' Scheme •. •• 182 
Extension ofeye•relief •, •• .. :·:--rmr-

104. 
105. 
106. 
107. 

108. 
109, 

110. 
111. 
112. 

113. 
114. 
115. 
116. 

117. 

us. 
119. 
120. 
121. 
122. 
123. 
124. 
125. 
126. 
127. 
128. 
129. 
130. 
131. 

132. 

133. 
134. 
135. 
136. 

Expansion of Indigenous Dispensariee in the United Provinces 
Appointment of Whole.time Superintendents at the Mental ~ospi~tal_s l,lt __ 

Bareilly and Benares _ 
Post.graduate training in foreign countries ar.d in India - •• 
E:;tablish,ment of a Medical Engineering Department • • -~-•. (, 
Expansion of the Office .of the Inspector General of Civil Hospitals, U. P • , • , 
Eata.bliahment oflibrar.iea in Civil Surgeons' Offices and the supply to them of , 

books and periodicals • , ' ' · . · -· ' · 

Public Health Department-
Creation of Resident Village Agencies for Publio Health Work 
Maternity and Child Welfare • ~ .•• 
Control of Malaria 
Provision of S~fe Water Supply in Villages • •. . , 
Increase in the number of Tra.velling Dispensaries and P1o~isi.o..n of 

Mechanised Units 
Treatment of Infectious Diseases_ •• 
Drainage Scheme for Municipal Towns 
Extension of the School Health Service 

• .. 
... 
.... 

Establishment of an Industrial Hygiene Section in the Provincial Public 
Health Department 

Establishment of a Nutrition Section in the Provincial Pulilic ,liealtb Depaxt· 
ment 

Bureau of Epidemiology and Vital Statistics • , • ; 
Manufacture of Anti-typhoid Vaccine • , • •. 
Expansion of t~e Malaria Organization at the Headquarters of the P~ovince • , , · ' 
Expansion of the Public Analysts' Department · · !.• . •• 

Hygiene PublicitY Vans 
Post-graduate Training in Selected Public Health Subjects 
Appointment of two more Assistant Directors of Public Htalth . 
Additional Medical Officers of Health in larger towns 
Increase in the number of Assistant Medical Officers of Health 
Appointment of Medical Officers of Health in To\VJlS 
Expansion of the office of the Director of Public Health, United Provinces 
Expansion of training facilities for Staffrequhed in Post·l'lar Schemes 
Preparatory Training in certain Public Health Subjects 
Training of Water Works Superintendents, Assistant Superintendents, etc,, 

employed on Water Drainage and Municipal Hydro.elecol.ric Works, etc.'· 
Buildings for Public Health Offices at Lucknow · 
Publlo Works Department-
Road Scheme 
Nayar Dam 
Sarda Canal Hydro-Electric Scheme 
Riband Dam Scheme •• 

137. Tons-Giri Dams Scheme 
Revenue Department-

laS. Ell: tension of Consolidation of Holdings ~ ~rk 

186. ' 

187 
189 
191 
J~3 

' '"· 

200 
2.08 
210 
212 

214 

215 
217 
219 
22i 
22~ 

225 
227 
229 
230 
23f 
232 
233 

234 
236 

237 
239 



PAB.T III -(Schemes formulated by Government Departments fol' the tonsideratkn ol1he committees of the·· 
. Post:-War Reconstruction BoaJd). · · . . 

Bche.me 
no. 

Name of .meme 

Spe!!ial Priority Schemes in Part .Ill 

Agriculture Departmen&-
1. Colonization of ex-aoldiers .. 
2. Agricultural Research-Plant breeding, etc.-Cereals 

8. 

s. 
9. 

to .. 
11. 
12. 
13.-
14. 
u. 
16. 
17. 
18. 
19. 
20. 

21; 

Ditto · · PUlses and llillets •• 
· Ditto .Paddy · • • • .,. 

Ditto · Oil seeds and vegetable fibres •• 
Ditto · · Crop Physiology 
Ditto Research Work on cottQu. 
Ditto · · Entomology · .... 
Ditto Plant Pathology •• 
Ditto Agricultural Chemistry 

Research in and development of Horticulture · •• 
Establishment ·of ProvinCial Agricultural Res€arch Institute 
Expansion of agriculturahducation at the Agricultural College, Cawnpoie 
Extension and Improvement of Agricultural Schools 
Expansion and· development ol Agricultural Circles 
Field Training of Agricultural statf 
Grow·More·Food Campaign-Sinking of Inssonry wells in flaraflt areas 
Development of Contour Bandhis in the Banda District 

. .. 

Construction ef a hostel and five family quarters for ex~soldielS at Ha11all11E;h 
Development of and research in Agricultwal EJJgineeriDg • 

Expansion alid Organiiation of Publicity Section of the AgricultUie 
Department 

Page 

260 

261 
262 
264 
266 
268 
270 
272 
274 

, 276 
278 
280 
283 
285 
288 
290 
294 
295 
298 
sco 
301 

306 

22, Expansion of the Statistical Section of the Agriculture Department 309 
23. Expansion of the Headquarters staff of the Director of Agriculture 311 
24; Training of officers abroad 314 

Animal Husbandry Departmen&- . 
25~ Establishment of a Veteri!Uu-y College 316 

Civil Supplies Departmen&-
26. Stamping and Verification of Weights Scheme 318 
27. Regulation of :Markets 320 
28. Construction of model markets and re-modelling of existirg markets 322 

29. Scheme £or the training of the marketing staff needed by the Civil Supplies 
Department • • • • 323 

30. Training of staff for the "Standardization of Weights" Schtme 
31. Construction of Improved Storage in the United Provinces 

Co-operative Departme.n&-
32. Training of Higher Co-operative Staff abroad , • 
33. Training of Lower Co-operative Staff in India 
34. Training of Pa~he11 and Secretaries 

•• 

325 
327 

329 
331 
333 



:uiU 

N OIIM of acAeme ' 

Economics and Statistics Department-: 
35, . Co!J:ection of ;I!rovincial StatistJcs and Ecoruimic SurVE!\YS 

Erelse Department-

. 86. Techn.ieal advice to and technical control ofdistiUerielJ and trainl'ng· of ·personnel 341 

Forest Department-

37, ·Development of communications 
38, Expansion of Utilization Work 
39, Construction: of Forest buildings and wells 
40, Provision for the training of the staff for Forest Schemes 

Home Departmen& (.Jails~ 

41. Delinqueno)' and its correction •. 

Inform to tlon Department--

42, Publicity through radio sets 
43, Propaganda through 16 mm. cinema (silent) projectors 
44. Publicity through an English monthly magazine 

Publlc Works Department--

45. Re-organization of Research Section in the Irrigation Branch 
46, Buildings and Roads Branch Re-organizati4 
47, Buildings Scheme •• · · 
48, Subordinate and Ministerial Staff Training Scheme 

Reclamation Department-
49, Segregation of the children of Criminal Tribes 
50, Colonization ofreformed members of Criminal Tribes 
51, .Establishment of a Reformatory for hardened members of Criminal Tribes 

Revenue Depa~tment-

52, Improvement ofPatwaris' Status •• .. 
·War Production Department-

<t• 

53, Timber-working and boat-building section of 
Department at Bahramghat 

the Mec~anic~l Engineering 

-APPENDICES 

APPBNDtX I -Statement showing the numbers of demobilized army officers and 
o·ther ranks who may be absorbed under the Post-War Recon. 
struotion and Development Schemes of the various Departments 

343 
344 
346 
346 

348 

349 
351 
353 

-351S 
357 
359 
36! 

364: 
366 
368 

370 

of the Government of the United Provinees 3711 

APPENDIX II-List of members of Post-War Reconstruction Board and its 
Committees .. 

APPENDIX III-List of officials and non-officials consulted by GovPrnment in regard 
to post-war schemes of the Education, Medical and Public Health 
Departments 

APPENDIX IV-Bohemes of the Public Works Department, United Provinces, for 
consideration after the first five. year period ,. . still under 
examination .. ... •• •• 

389 

396 

398 



~·;} 

-.. ~-.·-·""·-'• 
8Ja~'l'rl.ent Blwwing approximate total coats of Jive-year Departmental Schemes 

. for PoBt War Reconatruction-Second /)raft 

Numbei 
Buuirlitg No; ;/Jepartmen' of Capital Total · 

Br:hemu 

Rs. Rs, Rs. 
(in lakhs) (in lakbs) (in crores) 

\,' 

1~ Agricuiture 29 611 361 9•72 
:,:_1• 
)J;.i' 

Animai Husbandry 2. 8 95 133 2 •28 

3,i: Civil Supplies 6 70 27 •97 

~!;: CO-Opl;l~atiVf' ... ' ... 6 .. 8 97 1·06 

~~r 
6.: Economics and Statistics 1 11 •11 

~. Education 44 709 660 12·69 
~. ,1 

; ' i~ •• 1. ,. Excise .. 1 6 •06 
•:' .1 

x;·~,·· 

8. Forest 6 35 49 •84 
t •• 
_:J; ,,, Home (Jails) 1 5 ·05 

"· ... 
io. Industries 15 130 153 2•83 

; .. ·;:·· 
h. Information 3 22 59 ·81 

1,;, Laboy.J' 5 8 14 •22 

13. Medical 27 584 393 9·77 
: -..o,; 

14. Public Health •• · 25 477 378 8•55 

15;:: Public' Works 9 5,731 296 60.•27 

UJ. ,. Reclamation 3 12 6 ·18 

17. Revenu&· .. . . 2 137 236 3•73 
r:_ •. , 

18 • War Production 1 2 3 •05 

. . ~ . 
191 8,631 . 2,787 114 •lR* 

•Iooludee about 5•25 orores on aooount of 106118 wt.ioh are recoverable, 



XXV 

Statement showing Sckemes, with, oosts, under differe,nt s ubject8 of development. 

/ Category of 
Approximate cost of five-year I Scheme 

Subject of , Serial plan in thousands of rupees I (v~., ~pecial Rem<·rks, 
development and number of I 1../l~::v.~,. 

if any 
name of scheme Scheme 

Capital 
etc.) 

Recurring Total • 

1 2 3 4 6 6 ·7 I -
!-Resettlement and 

re-employment of ex-
servicemen, where 

I the scheme is special· 
I IY for this purpose. 

1. Establishment of No.1. 271 701 972 Special 
a Headquarters Part II. Priority-
Centre, for train· Class Il(b), 
ing of ex·soldiers 
in Agriculture and 
allied subjects. •·.• 

2. Production and No.5. •U 557 600 Ditto. 
supply of seedlings Part II. 
of fruit trees to 
ex-soldiers. 

3. Diversional Train· No. 61. .. 800 800 Ditto. 
ill,ll. Part II. . 

'· (i) Tarai coloni· 1 I zation scheme of 
ex -soldiers. I I 

(ii) Garhwal coloni- I I zation schlme of 
ex-soldiers. No. I. I 

Part III. >- UndP.r investiga~ion. Ditfo. 
(iii) Kheri Coloni· I zation Scheme of 

ex-soldiers. I 
I 

(iv) Meerut coloni· 
zation Scheme of I 
ex-soldiers. J 

G. Construction of a No. 19. 17 .. 17 Ditto. 
hostel and five Part III. 
family quarters for 
ex -soldiers at 
Hawalbagb, 

! 

Total .. 3,31, 20,58, 23,89, -
NoT'l,-Educationa.l schemes for the special benefit of soldiers' sons and daughters J,ave 

lf!been shown under XII-Education, 



xxvi 

Subject of 
development and 
name of scheme 

\ Cate:::; of I 
Approximate cost of five-year Scheme 

Serial plan in thousands ofrupees (viz., Special~ 
nn!llber of prim·ity, 

Capital Recurring Total 

Remarks, 
if any 

Scheme 1------''-+--~-·J--........,--I~A!l Province, 
etc.) 

------------------:\--------1--------·i--------1-------- --·--------
• ----~1 2 3 ~ 4 5 1 6 7 

U-lndustries and I 
Industrial Training. 

1. Occupational In· 
stitutes. 

2. Training in 
Higher Techno· 
logy at the 
Harcourt Butler 
Technological In· 
stitute. 

3. Technical 
Schools. 

High 

No. 62. 
Part II. 

No. 63. 
Part II. 

No. 64, 
Part II. 

4:, Foreign Scholar· No. 65, 
ships. Part II. 

li. Demonstration 
Factories. 

6, Production units 
for small scale 
industries. 

N~. 66. 
Part II. 

No. 67. 
Part Il. 

7. Loans for small No. 68. 
scale workers for Part II. 
equipment. 

8. Inspection Depots No. 69. 
Part II. 

9. Appointment of No. 70. 
Chief and Assist. Part II. 
a.nt Industrial 
Engineers and 
Establishment of 
small workshops. 

10. Marketing 
lities. 

faci. No. 71. 

11. Town Gas Plant 
at Firozabad. 

12. Commercial In· 
telligence. 

Part II. 

No. 72. 
Part II. 

No, 73. 
Part II, 

13. Buildings for No. 74. 
Director of Indus· Part II. 
tries' organiz· 
ation 

14. Extra staff for No. 75. 
Director of Part II. 
Indmtries. 

23,10, 

22,12, 

50,00, 

6,00, 

1,00, 

9,00, 

90, 

50, 

14;()0, 

1,00, 

I 2,00, : 

37,80, 

7,50, 

30,00, 

5,60, 

9,60, 

2,34, 

1,80, 

6,96, 

37,08, 

5,00, 

1,90, 

60,90, 

29,62, 

80,00, 

All 
Province. 

Special 
Priority
Claes I. 

All 
Prc-vince. 

5,60, Spcci!tl 
Priority
Class I. 

15,60, Selecte I 
areas. 

I 

3,34, i Ditto. 

I 

All 
Province. 

... 
1
1 

Selected 
areas. 

9,00, 

1,80, 

7,86, All 
Province. 

37,58, 

14,00, 

6,00, 

Selected 
areas. 

Di'.to. 

All 
Province. 

2,00, Particular 
area. 

1,90, All 
Province. 



xxvii 

I 
Category of 

i I Approximate cost of five-year Scheme 
I Subject of Serial plaa in thousands of rupees (viz. Spe·~ial Remarks, 

development and number of/ · priority, if any 
name of scheme Scheme---· AllProv.ince, 

Capital 1-"'''""1 
etc.) 

Total 

1 2 3 I 4 I 5 6 7 
I 

[-Industries and 
lnd ustrlal Training-
(condd.). 

15. Technical advice No. 36. .. 6,01, 6,01, All 
to and technical Part III. Province. 
control of distil-
leries, and training 
of personnel. 

16. Timber-working No. 53. 1,50, 3,17, 4,67, Selected 
and Boat-Building Part III. area. 
Sect;on of the 
Mechanical 
Engineering De· , 
partment at 
Ba.hramgha.t. 

Total .. 1,31,12, 1,54,76, 2,85,88, 

Ill-Roads. / 

1. Road Scheme .. No. 133. 34,60,00, 2,37,00, 36,97,00, Special 
Part II, Priority-

V-Electric Power 
Class II(~;~), 

Development. 

1. *Nayar Dam .. No. 134. 6,15,00 Not worked 6,15,00, S~ecial *These 
Part II. out. riority- schemes 

Class II(a ). have also 
been shown 

: 2, •sarda. Canal No. 135. 5,56,00, 24,50, 5,80,50, Ditto under 
Hydro-Electric Part II. ' Irrigation ' 
Scheme. as they are 

I combined 
3. Riband Dam .. No. 136. 3,00,00, Not·worked) 3,00,00, Ditto schemes of 

Part II. out, Power 
I Generation 

'· *Toll>i·Giri Dams No. 137. 3,04,00, 

I 
3,04,00, Particular 

and Irrigation .. Costs have 
Part II, . area • however 

I 

been shown 
separately. 

I Total 17,75,00, 24,50, 17,!:19,50, 
I 

.. 
'V-Irrigatlon, Water-
I ways and Drainage. 
i - . 
I 1. Nayar Dam .. No. 134. 25,00, Not !!5,00, Special 
i Part II, woxked Priority-

I out. Class I 
II(a), 

;1l Ill, Sarda Canal 
llyd.ro.Electrio 
Scheme, 

No. 135, 3,44,00, 
Part II. 

Ditto 3,44,00, Ditto. 



xxviii 

I Approximate cost of :five-year 
Cate~ory of 

So eme 
Subject of Serial plan in thousands of rupee'!! (viz., Special Remarks, 

deve opment number of priority, if any 
and name of scheme Scheme All Province, 

Capital Recurring Total 
etc.) 

1 2 3 4 5 6 7 

V-Irrigation, Water- : 
ways and Drainage 
-(concld.), 

3. Tons-Giri Dams No. 137. Not worked out Particular 
Scheme. :Part II. areas. 

4 Re-organization No. 45. 5,50, 6,18, 11,6~, All 
of the Research : 

Part III. Province. 
Section in the 
Irrigation Branch. 

\ 

Total .. 3,74,50, 6,18, 3,80,68, 

VI-Other Public 
Works. 

I. Buildings · tmd No. 46. .. 19,71, 19,71, All 
Roads Branch Part Ill. Province. 
Reorganization. 

-

2. Buildings Scheme No. 47. 1,:!1,10, 7,53, 1,28,63, Sreoial 
Part III. Priority-

Class ll(a). 

3. Subordinate <:.nd No. 48. 20, 1,20, 1,40, Special 
)iini;,teria.l St ff Part Ill. Priority-

· Training Scheme. 

1,21,30, ~ 
Class I, 

Total .. I 28,44, 1.49,74, 

V •1-Agriculture (in-
eluding Veterinary, I 
Liv.-stoek, L.nd 

15,00, I All 

Development.) 

1. Actin1tcd :::Hudge No.2. 15,00, .. 
Pro< etiS Sc·heme. Part II. Province, 

2. Ag.icultural No.2. 7, 69, 76, Ditto. 
Rest)arch-Plant Pa1·t III. 
breeding, etc.-
Ce1eals. 

3. Agricultural 
Retieareh-Pulse~ 

No.3. 
Part Ill. 

21, 2,25, 2,46, Ditto. 

and ::llillets. 

-!. Agricultm al : No.4. 
- 7, 1,54, 1,61, Ditto. 

Reset\reh-Pa.udy. · Partlll. 

I 5. Agricultw·a.l No.5. 3, 1,72, 1,75, Ditto, 
Researeh-Oil Partlli. 
seeds and vege-
table fibres. 

I 



xxix 

Category of 
Approximate rost of five-year Scheme 

Subject of Serial plan in thousands of rupees (viz., Special Remarks 
development number of priority, if any· 

and name of scheme Scheme All Province, 

Recurrjpg 
etc.) 

Capital Total 

1 2 3 4 
I 

5 6 7 . -

VII-Agrloulture-
(coned.). 

No.6. 6. Agricultural 
Research-Crop Part III. 

10, 2,08; 2,18, All 
Province, 

Physiology. 

7. Agricultural No.7. .. 30, 30, Ditto, 
Research- Part III. 
Research Work on 
Cotton. 

8, Agricultural No.8. 66, 6,83, 7,49, Ditto. 
Research- Part III, 
Entomology. 

IJ, Agricultural No.9. 19, 3,21, 3,40, Ditto. 
Research-Plant Part III. 
Pathology. 

-
10 Agricultural No 10. .. 3,96 3,96, Ditto, 

Research- Part II( 
Agricultural . I 

Chemistry. 

11. Researoh in and No. 11. 1,70, 8,25, 9,95, Ditto, 
development of Part III. 
Horticulture. 

12. Establishment of 

1 

No. 12. 12,00, .. 12,00, Ditto. 
Provincial Agri · Part III. 
cultural Research 
Institute. , 

1,50,1 13. Expansion of No. 13. 7,43, s.~a. Special 
Agricultural edu- Part III, riority-
cation at the . 

Class I. 
Agricultural 
College, Cawnpore. 

14 Extension and No. 14. 60, 4,21, 4,81, Ditto, 
improvement of Part III. 
Agricultural 
Schools. 

16. Expansion and No. 15. 39,12, 1,04,68, 1,4,3,80; All 
Development of Part III. Province, 
Agricultural 
Circles. 

16. Field training of No. 16. .. 3,48, 3,48, Special 
Agricultural Part III. riority-
staff, Class I. 

17. Grow More Food No. 17. 4,40,61, 5,53, 4,46,14, Special 
Campaign- Part III. areas, -
Sinking of 
masonry wells in 
barani areas, 



XXX 

I -- -- Category of 
ApSroximate cost of five-year Scheme Subject of - Serial p anin thousands of rupees (viz., Special Femarks, .development number of priority, if any and name of scheme Scheme - All Province, • etc,) 
Capital Recurring Total 

1 2 3 ' 5 6 '1 
' 
VII-Agriculture-

'. (contd.). 
18. Development of No. 18. 18,15, 2,72, 20,87, Special 

Contour Bandhi8 Partin. area. 
in the Banda Dis· 
trict. 

19. Development of No. 20. 35,32, 37,77, 73,09, All 
and Research in Partin. Province. 
Agricult!11'al -Engineering. 

20. Eradication of No.3. 13,21, 37,87, 51,08, Special 
kana with the aid Part n. area. 
of tractors in 
Bundelkhand. 

21. Power cultivation No 4. 28,05, 82,57, 1,05,62, All 
Part II. Province, 

excet· 
Bun el. 

' khand 
Division. 

22. Expansion of the No. 22. 43, 11,90, 12,33, Ditto. 
Statistical Section Part III. 
of the Agriculture 
Department. 

23. E!Iansion of the No. 23. 4,70, 7,61, 12,31, Ditto. 
bee. quarters staff Partni. 

·-of the Director of 
Agriculture. 

24. Training of No. 24. .. 5,82, 5,82, Special 
officers abroad. Part III. Priority.:... 

Class I. 

25. Establishment of No.6. 43,62, 9,51, 53,13, All 
Dairy DemoMtra- Part II. Province. 
tation Farms. 

26. Establishment of No.7. .. 3,12, I 3,12, Ditto. 
a marketing Part II. 
organization for 
the development 
of livestock and 
livestock .lrO· 
ducts. 

27. Establishment of No.8. U,36, 8,92, 23,28, Ditto. 
a Livestock Re- Part II. 
search Station. 

28. Expansion of No.9. .. U,fSS, 24,68, Ditto, I 

Subordinate Part II. 
Veterinary sta:T. 

29. Expansion of No, 10. 12,80, 7,82, ~0,62, Ditto. 
Supervisory Part ll. I Ve$erinary staff. 

I 
I 
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Category of 
Approximate cost of five-year Scheme 

Subject of Serial plan in thousands of rupees {viz., Special Remarks, 
development number of priority, if a.ny 

and name of scheme Scheme All Province, 
etc.) ' 

Capital Ro-~p;= 
I 

1 2 3 4 5 6 I 7 

VII-Agriculture- i (concld.). I 

30. Poultry Develop· No. 12. . 1,00, 13,28, 14,28, All 
ment and market- Part 11. Province, -ing in the United 
Provinces, 

31. Establishment of No. 25. 13,64., 3,71, 17,35, Ditto. 
a Veterinary Partlli. 

I College. 

Total .. .. 6.92:14,1 4,13,4.6, 11,05,60, 

VIII-Forestry I 
1, Land Manage· No. 59. 25,00, 30,00, 55,00, All l 

ment. Part II. Province. 

2. Forest Rehabili· No. 60, .. 9,70, 9,70, Ditto. 
tation (working Part II. 
plans and silviw 
culture). 

3, Development of No, 37. 5,00, .. 5,00, Special 
Communications. Pa.rtiii. Priority-

Class Il(a), 

4. Expanson of No. 38. .. 7,50, 7,50, All 
utilization work. Part III. Province, 

5, Construction of No. 39. 5,00, .. 5,00, Ditto. 

I Forest Buildings P'lrt. III. 
and wells. 

6. Training of staff No. 40. .. 1,80, I,~o • Special 

I for Forest Part III. Priority-
Schemes. I Class I. 

Total 35,00,1 49,00, 84,00, 

IX-Flsheries 

1. Scheme for No. ll. 10,00, 61,72, 71,72, All 
development of Part II. Province. 
fisheries and 
marketing of fish. 

., 

X~o-operation .. 73,85, 73,85, Selected 
1, Agricultural No, 13. areas. 

Credit and Part II. 
Marketing 
Cereals. 

of 

2. 
7,4.4, 13,67, 21,01, Ditto, 

Organization of No. 14.. 
Co-operative Milk Part II. I 

Supply Unions in I 
ten big towns of 

j j the United Prov. 
incea. 



xxxii 

I j Category of 
Approximate cost of five-year Scheme 

Subject of Serial plan in thousands of rupees 
1
(viz., Special Remarks 

development number of priority, if any 
and name of Scheme I All Province, 

scheme, etc.) 
Capital Recurring Total 

1 2 3 4 5 6 7 

' 

X-Co-operatlon-
(concld.). 

3. Training of No. 32. .. 1,60, 1,60, Special 
higher Co-opera. Part III. Priority-
tive staff abroad. Class I. 

4. Training of No. 33. 21, 2,77, 2,98, Ditto. 
lower Co-opera- Part III. 
tive staff in India. 

5. Training of Pan· No. 34: .. 5,41, 5,41, Ditto. . 
ches and Secre· Part III. ~ • I 

taries, 

Total .. 7,65, 97,20, 1.04,85, 

XI-Instructional Pro-
paganda. 

1. Publicity through No. 42. 19;10, 24,09, 43,19, AU 
Radio S.ets. Part III. Province, 

2. Publicitythrough No. 43. 3,00, 32,77, 35,77, Ditto. 
16 M. M. cinema / Partiii. 
(silent) projectors'. 

3. Publicity through No, 44. .. 1,90, 1,90, Ditto. i 

an English Part III. 
I 

monthly magazine. 

4. Expansion and No. 21. 1,00, 5,84, 6,84, Ditto. 
organization of Partiii. 
Publicity Section 
of the Agriculture 
Department. -

! 

Total .. 23,10, 64,60, 87,70, 

XII-Edueatlon 

1. Introduction of No. 15. 1,26,63, 3,24,18, 4,50,81, Selected . ~ 
Compulsory Part II, areas, 
Primary Educa· .. 
tionin selected 
areas. 

2. Opening of No. 16. 60, 4,70, 5,30, Ditto. 
additional 200 Part II. 
Primary Basic 
Schools in the 
Province. 

. -··-



xxxiii 

I Category of 
Approximate cost of fl.ve•yee.r Scheme 

Subject of I ...... plan in thousands of rupees (viz., Special Remarks, 
development number of priority, if any 

and name of Scheme I All Province, 
scheme etc.) 

Capital Reouning TotaL 

1 2 3 4 5 6 7 
I 

. 
XU-Education-

(eontd.). ' 

3, Training of No. 17. 1,10, 19,11, 19,21, ~ecial ! teachers for Com• Part II. rioritl-
pulsory Primary Class • 
Education in 
specially selected 
areas. . 

4. Conversion of No. 18. 
Primary Teachers' Part II. 

21, 2,46, 2,67, Ditto. 

Certificate Course 

I 
into Vernacular 
Teachers' Cer-
tidcate Course for 
men. 

5. Conversion of No. 19. 14, 1,41, 1,55, Ditto. I 

Basic Education Part II. 
Refresher Course 
Centres into 
Normal Schools. 

6. Conversion of No. 20. 2,31, 6,49, 8,80, All 
Ordinary Primary Part II. Province. 
School for boys 
maintained by 
District Boards 
of the Province I 

into Basic Schools. 

7. Conversion of No. 21. 8, 24, 32, Ditto. 
ordinary Primary Part II. 
Schools for boys, 
maintained by 

I Municipal Boards 
of the Province, I into Basic 

I Schools. 
8, Conversion of No. 22. 43, 1,1o, I 1,53, Ditto. 

ordinary primary Part II. 
schools for girls I I 
maintained by 

I Government, Dis-
trict Boards and I Municipal Board, 
of the Province 

I - I 
into Basic 

I ···I·..., ... 
Schools. 

9. Provision of e. No. 23. 4, 54, 
Practising School Part II, Priority-
to the Training 1 Claas I. 
College for women ,I at Allahabad. 

10. Establishment of No, 24. 2,23, 2,31, Ditto. 
a College of Part II. 
Physical Educe.· I 

tion at Allahabad. I 



XJXLV 

-
Approximate cost of five-year 

Category of 
Scheme 

Subject of Serial plan in thousands of rupees (viz., Special Remarks, 
development number of 

rFP.f.1~··~ 
if any 

and name of "Scheme I 

scheme ,, 
Reour:ring\ Capital Total 

--- --~ '- " - ·-··-- .. 

I 
~· -·· I 1 2 3 4 5 6 I 7 

-

\ 
XII-Edueatlon-

(contd.). '. 
11. Provision of six No. 25. .. 2,40, 2,40, Special 

Foreign Scholar· Part II.· .. .-• Priority-
ships for ... the Class I •. 

1 teachers of the 
Province. " 

\ 12. Opening of High No. 26. 2,40, 12,60, 15,00, Selected 
Schools for girls. Part II. . areas • 

13. Additional grant No. 27. .. 98,56, 98,56, All 
to Anglo-Verna· Part II. Province. 
cular aided insti· ! 

tutions for the I Ret-organization of 
Secondary Educa:· 
tion. 

14. Non-recurring No. 28. 1,00,00, .. 1,00,00, Ditto. 
grants to Anglo· Part II. 
Vernacular aided 
institutions for 
the rP·Organiza· 
tion of Secondary 
Education. 

15. Addition oflnter· No. 29. . 25, 78, 1,03, Special 
mediate classes to Part II. Pr10ri~-
the Government Class I (b). 
High School, I 
Karanprayag, I 

Garhwal. I 

16. P .ovincialization No. 30. •. I 95, 99, Ditto. 
of the King George Part II. 
VI Coronation i 
High School, 

I 

Pithoragarh, ' . 
district Almora. I 

17. Establishment of No. 31. 35, 1,74, 2,09, Dit_o. i 
three Anglo- Part II. 
Vernacular Middle 
Schools for boys 
in the Garhwal 
district. I Ditto. 18. Establishment of No. 32. 22, . 1,33, 

! 
1,55, 

two Anglo-Verna- Part II. 
I cular Middle 

Schools for girls in ' the Gar hwal. i 
I 

19. Exemption of No. 33. .. 7,84, 7,!!4, Ditto. 
I 

children of all Part II. 

I 
I 

I· 

servicemen from I .. i 

fees in all institu- I 

I 
I 

I I i tions. upto Class 
I VIII. I I i I ... ". 

I ' 
~ -- ~ 



j Category of 
Approximate. cost of five -year Scheme 

Subject of Serial : plan in thousands of rupees. (viz,, Special Remarks,. 
developmont number of priority, if any 
and name of Scheme -- IRoomring~E 

All Province, 
scheme etc.) . Capite. I 

1 2 3 4 5 6 7 
··-

XII-Educatlon-
(eontd.). 

20. Provi~ion of No. 34, 10, 16, 26, Special 
vocational train- Part II. Priority-
ing in Government Class II( b), 
High Schools at 
Lansdowne and 
Srinagar. 

I 21. Provision of No. 35. 31, 23, 54, Ditto, 
vocational train- Part II, I ing in seven Ver- I 
nacular Middle 
schools of 
Garhwal. 

22. Provision of No. 36. 30, 2,66, 2,96, Ditto. 
hostel facilities Part II. .. :. 
for the children --
of servicemen in 
bigt<?wns. . ~ .. : 

23. Additional re- No. 37. • < 25.00, 25,00, All 
curring grants to Part II. Province. .' 

Degree Colleges 
in the Province, 

24. Non-recurring No. 38. 50,00, .. 50,00, :Q.itto • 
grants to the Part II. 
existing Degree 
Colleges of the 
Province. 

25. Additional recur- No. 39. .. 40,00, 40,00, Selected I ring grants to the Part II. areas. I Universities of 
Lucknow and 
Allahabad, 

- 26. Non-recurring No, 40. 30,00, .. 30,00, Ditto, 
grants to the Part II. 
Universities of 
Lucknow and I Allahabad. I 

I I 

I I 

I 
27. Expan;;,on of No.4!. 1,40,iH, I 1,40,tH, Ditto • .. 

adult education iu Part II. I specially selected 

j areas. 

28, Garhwali l:!oluicrt~' No. 42. 3,00, .. 3,00, Special 
Sons' Scholart~hip Part II. 

I 
Priority-

Fund, Clasell(b ), 



Subject of 
development 

and name of scheme 

Category of 
Approximate cost of fve-ycar Scheme 

Serial plan in thousands of rupees (viz., Specia 
number of priority, 

Remarks, 
if any 

scheme 1-----r------'~-----All !':c~)ince, 

---------~:---2--·l-c_a_p~-·:-a-1-C':"iog 1 
To~ 

6 
---

7
---

XII-Eduoation_. 
(oontd.) 

29. 

30. 

Garhwa.li Soldiers' No. 43. 
Female Education . Part II. 
Fund. 

Garhwali Sol~ers'l No. 44. 
Orphan Fund. Part II. 

31.- Grant-in·aid to No. 45. 
the Garhwal Part II. 
Kahatriya Scho. 
Ja.rship Fund and 
the Chandra. 
Ballabh Memorial 
Trust Fund. 

32. Expansion of No. 46. 
Depressed Class Part II. 
Girls' Education 

33. 

34. 

in the Province. 

Admi88ion , of a 
Depressed Class 
student each year 
in each of the 
Medical Colleges 
at Luclmow and 
Agra. 

Provision of 10 
hostels for 
Depressed Class 
students at Divi· 
sional Read· 
quarters or other 
cities. 

35. Grants-in-aid to 
Libraries for 
members of 
Depressed ClaS8'9!1. 

36. Increase in the 
pay of Dep~essed 
Class superVIsors. 

37. l:hrengthening of 
the ,;taff at the 
Headquarters of 
the Director of 
Public Instruc. 
tion, United 
Provinces. 

.No. 47. 
Part II. 

No. 48. 
Part II. 

No. 49. 
Part II. 

No. 50. 
Part II. 

No. 51. 
Part II. 

2,00, 

1,00, 

75, 

1,27, 

16, 

2, 28, 

13, 

59 

1,65, 

2,00, 

1,00 

75, 

Special 
Priority
Class II( b). 

Ditto. 

Ditto, 

1,27, All 
Province, 

16, 

30, 

13, 

59 

1,65, 

Selected 
areas. 

Ditto, 

All 
Province. 

Ditto. 

Ditto. 



uxvi.i 

Category of 
Approximate cost of five.year Scheme 

~ubjeot of Serial plan in thousands of ruptes (viz., Special Remarks, 
development number of priority, if any 

·and name of sch.!m.e Scheme IAlll'«>viM~ 
Recurring~ 

etc,) 
Capital Total 

I I 
1 2 3 I 4 I 5 6 7 

XII-Eduoation-
(conclct.). 

38. Construction of No. 52. 14.,14; .. 14,14, Selected 
buildings for Part II, areas, 
Normal Schools 
in connexion with 
the training of 
teachers required 
for Compu)r 
sory Primary 
Education. 

39. Construction of a No. 53. 4,60, .. 4,60, Ditto. 
building for an Part II, 
Intermediate 
College at Karan-
prayag ( Garhwal). 

40. Constructon of No. 54. 13,52, .. 13,52, Ditto. 
buildings for the Part II. 
new Girls' High 
Schools. 

41. Construction of No. 55. 60, .. eo. Ditto, 
buildings for the Part II. 
improvement of 
the existing 
Teacher&' Training 
College for Women 
at Allahabad. 

42. Construction of No. 56. 

l 
4,73, .. I 4.73, Ditto. 

buildings for· the Part II. 
Training College 
for Under-
graduate Women 
Teachers at 
Lucknow: 

43. Construction of No. 57. 8,29, .. 8,29, Ditto, 
buildings for five Part II. 
exist111g Normal 
Schools for girls. 

I 44. Construction of No. 58. 2,00,00, .. 2,00,00, Ditto, 
building~ for the Part II. 

I Junior Basic I 
l:!chools in 12 dis· ! I 
tricts where it is 

' i proposed to intro • 
duce Compulsoey I 
Primary Educa-

I tion, -. I 
I I 

Total .. I 
12,68,84,1 

I 

7,09,18, 5,59,66,, 
1 I 

---



A pproxima.te cost of five ·Year 
Cat,gory of 
Scheme 

Subject of Serial plan in thousands of rupees (viz., Special Remarks, 
development number of priority, if any 

and name of scheme Scheme 
. I ~---

All Province, 

. Cap•tall Roou"jag 

1 

Total 
etc.) 

.. ... 
1 2 . 3 . 4 5 6 7 

... -- . " 

" 

XIII-PubHe Health 
and Medieal : 

Services. . . .. 
1, Creation of resi· No, 108, 3,00, 86,04, 89,04, All The Scheme 

dent village Part II. Province, will be -
agencies for enforced in 
Public Health 24 districts 
Work, in the first 

five. year 
period, 

2. Maternity and No. 109, 
Child Welfare, Part II. 

6,30, 1, 75,21, 1,81,51,. Ditto. 

3. Control of Malaria No. 110. 52,00, 23,10, 75,10, Ditto. 
Part II. 

4. Provision of safe No, 111. 

I 
2,60,00, 3,00, 2,63,00, Ditto. Priority will 

water supply in Part II. be given to 
villages, areas which 

have supplied 
' the largest 

number of 
recruits. 

5. Increase in the No. 112, 

I 

8,08, 24,83, 32,91, Ditto. .. 
number of Part II. - .. 
Travelling Dispen. . .. 
. saries and provr-
ision of 
Mechanized Units. 

6. Treatmen\, of No. 113. 5,40, .. 5,40, Selected 
Infectious Dis· Part II. areas. 
eases. 

7 .. Drainage schemes No. 114. 1,23,25, .. 1,23,25, Ditto, 
for Municipal Part II. 
Towns. 

8. Extension of No. 115. 63, 15,55, 16,18, All 
the School Health Part II, Province. 
Service, 

9. Establishment of No. 116. 3, 1,16, 1,19, Selected 
'. 

an Industrial Part II. areas. 
Hygiene Section 

. in the Provincial 
Public Health 
Department. . . 

-. . . 
2,99, 3,54, All 10. Establishment of a No. 117. 55, 

Nutrition Section Part II. ~ Province. 
in the Provincial . ~- ~ . . I Public Health 

l -
.. 

Department. 



xxxix 

Category of I 
ApS!oximate cost of five-year Scheme 

Subject of Serial p n in tboWJands ofrupees (viz., Special Remarks, 
development number of priority, if any 

: and name of soheme Scheme ll Province, . 
Capital Recurring Total 

eto.) 

1 I 2 8 4 6 ' 6 7 ' 

XIII-Publie Health I and Medical Service-

ADP~vincJ 
(contd.). 

11. Bureau of Epi- No. 1:18. 25, 2,15, 2,110; 
demiology and Part II. ' 
vital statistics; 

12. Manufacture of No. 119. 10, 61, 71, Ditto, 
anti-typhoid Part II. 

I 
vaccine. 

13. Expansion of No. 120. 10, 1,87, 1,97, Ditto, 
the Malaria Part II. 
Organization at . 
the Headquarters 
of the Province. 

14. Expansion of the No. 121. 40, 7,59, 7,99, Ditto. 
Public Analyst's Part II. 
Department. 

15. Hygiene No. 122. 48,. 93, 1,41; Ditto. 
Publicity Vans. Part II. I 

16. Post-graduate No. 123, 
I 

1,63, 
I 1,63, Special '•• I 

training in selected Part II. .. Prioriv.-Public Health I Class • 
subjects, 

17. Appointment of No. 124. 6 •• 1,11, 1,17, All 
two more Assist· Part II. Province. 
ant Directors of 
Public Health, 

18. Additional No. 125, ... 1,03, 1,03, Particular 
Medical Officers Part II areas •. 
of Health in 
larger towns. 

19. Increase in the No. 126. 3,06, 22,91, 25,97, All 
number of Assist- Part II, Province, 
ant Medical . Officers of Health • 

20, Appointment of No. 127. .. 1,12, 1,12, Particular I 
Medical Officers of Part II. areas. 

I Health in towns. 

.21. Expansion of the No. 128. 2, 1,84. 1,86, All l office of the Part II. Province, 
Director of Public 
Health, United 
Provinces • 

. u. Expansion of No. 129, 
10. I 3,40, 3,50, Special training facilities Part II. Priority-

for staff required Class L I 
for post.-wa.r: ~ 
aohemes, . I J 



Subject of 
development 

and name of scheme 

I! - I Category of 
. Appro~imate cost of ti.ve.year Scheme 

I 
Senal 1 plan 1n thousands ofrup<!!es (viz., Special 

numberof: - priority, 
, Scheme ! §All Province, 
i 1 etc.) 

1 

Capital ' Recurring Total 

1 

XIII-Pilbllo Health 
and Medical Services 
-(conk~.) • 

I 

.23. Preparatory No. 130. 
Trainin3 in Part II. 
certain Public 
Health aubjects. 

24. Training of Water 
Works Superin· 
tendents, Assist
ant Superin· 
tendents, etc., 
employed on 
water drainage 
and Municipal 
Hydro-electric 
Works, Municipal 
and Trust 
Engineers etc. 

No. 131, 
Part II. 

25. Buildings for No. 132. 
Public Health Part II. 
Offices atLucknow. 

26. Extension of No. 81. 
existing hospital Part IL 
buildings. 

27. Improvement of No. 82. 
existing hospital Part II. 
buldings. 

28. Strengthening of No. 83. 
hospitalstaff. Part II. 

29. Strengthening No. 84. 
of staff at Part II. 
existing branch 
dispensaries. 

30. Tuberculosis In· No. 85. 
stitutious. Part II. 

31. Special measures No. 86. 
for extension of Part II. 
medicalrelief to 
women. 

32. Supplyofequip· No. 87. 
ment, Part IL 

76, 

10, 1, 

12,00, 

73,26, 

63,32, 

22,20, 

Hl,OO, 10,119, 

53,00, 16,00, 

49,92, 8,118, 

24,48, 

'76, 

11, 

12,00, 

73,26, 

63.82, 

22,20, 

Special 
Priority
Class I.' 

Ditto. 

Particular 
area. 

Particular 
areas. 

Ditto. 

All 
Province. 

25,59, Ditto. 

69,00, Selected 
areas. 

58,50, All 
Province. 

Ditto. 

! 

Remarks, 
if any 

Priority will 
be given to 
districts 
which have 
supplied a 
large num
ber o( 
recruits. 

Priority will 
be given to 
districts 
which have 
supplied 
large nnm· 
berof re· 
cruits. 



· xli 

I Category of 
1 Approximate cost of five-year Scheme 

Subject of · . Serial plan in thousands of rupees (viz., Specia Remarks, 
<levelopment num·berof priority, • if any 

and name of scheme Scheme· · · All Province, I Capital 
etc.) 

Recurring Total 

1 2 3 4 5 I 6 7 

XIII-Public Health and 

I 
-

Medical Services-
(eontd. ). 

Priority will 33. Introduction of No. 88. ... 23,97, ,23,97, I Ali Province 
full dieting in Part II. be given to 
hospitals. districts 

which have 
supplied a 
large num. 
her of 

Establishment of No. 89. 66,00, 
recruits .• 

34. 45,00, . 1,11,00, Ditto • 
an additional Part II. 
Medical College 
and College 

I hospital. . 
35. Reconstruction of No. 90. 54,00, .. 54,00,· Particular 

hospital buildings. Part II. areas. 

36. New building No. 91. 
projects. Part II. 

41,17, .. 41,17, Ditto. 

37. Establishment of No. 92. 1,32, 4,22, 5,54, All 
pathological labo. Part II. Province. 
ratories. 

38. Radium Institute No. 93. 
Part II. 

70, 48, 1,18, Ditto. 

39. Extension of No. 94. 18,10, 9,90, 28,00, Particular 
leper colonies. Part II. areas. 

40. Ambulance No. 95. 5,00, 4,50, 9,50, All 
Service Scheme. Part II. Province. 

41. Establishmenj of No. 96. 3,00, 1,88, 4,88, Special 
a. Central Prelimi· Part II. Priority- I 

nary School for Class I. 
Nurses. 

/ 

42. Nursing Services No. 97. 3,00, •.• , .•• ; I 1,10,19, All-
Scheme. Part II. Province. 

43. Extension of No. 98. 6,50, 6,75, 

''·"·I 
Ditto. 

grants.in-aid. Part II. 

44. Establishment of No. 99. 1,05,00, 78,00, 1,83,00, Ditto .. Priority will 
additional dis· Part II. be given to 
pensaries in rural districts 
areas. which have 

I supplied a 

I 
large. num: 

No. 100.1 

ber of .. recruits . 

45. Extension of .. 25,65, 25,65, Ditto .. Ditto . 
•u bsidi~ed medical Part II., 
practitionE'rs' I 
schemE'. i I 



xlii 

Subject of 
devel~pment 

nd name of scheme 
I 

Category of 
Approxim~te cost of five-year Scheme 

Serial plan in thousands of rupees (viol:., Special 
number of priority, 

Remarks, 
if any 

Scheme 1-----;------:'-----IAll Province, 
etc.)· 

Capital Recurring Total 

1 --~----------::-------r------r------+--~--r--------1-----
3 

Xlll-PubUo Health and 
Medical Services-
(eoneld.). 

46. Extension ofeye
relie f scheme. 

No. 101, 
Part II. 

47. Expansion of No. 102. 
indigenous dis- Part II. 

" pensa.ries in the 
United I'rovinces. 

48. Appointment of 
whole-time Super
intendents at th·e 
Mental Hospitals 
a.t Ba.reilly and 
Bena.res. 

49. Post-graduate 
training in foreign 
countries and in 
India.. 

No.103. 
Part II. 

No. 104. 
Part II. 

60. Establishment of No. 105. 
a. Medical En- Part II. 
gineering Depart-
ment. 

51. Expansion t>f 
the office of the 
Inspector General 
of Civil Hospitals, 
United Provinces. 

62, Establishment 
of libraries in 
Civil Surgeons• 
Offices and supply 
to them of books 
and periodicals. 

Total 

XIV--Labour and 
Labour Welfare. 

No. 106. 
Part II. 

No. 107. 
Part II. 

I. Expansion 
conciliation 
machinery. 

of No. 76. 
Part II, 

2. Development of No. 77. 
Trade Unions in Part II. 
the United 
Provinces. 

30, 

1,16, 

10,60,90, 

2, 

• 5, 

3,00, 

6,62, 

40, 

5,34, 

6,08, 

6,08, 

'• 

7,70,70, 

2,21, 

• 
34, 

5 6 

3,00, All Province 

6,92, 

40, 

5,34, 

Ditto 

Special 
I'riority
Class I. 

6,08, All 
PrMince, 

6,08, 

1,35, 

18,31,60, 

2,23, 

39, 

Ditto. 

Ditto, 

Particular 
areas. 

All 
Province. 

7 

Priority will 
be given to 
districts 
which have 
supplied a 
large 
number of 
recruits. 

Ditto. 

1 
Classified as 

Special 
Priority-

J 
Class I in 
so far as· 
they rela.t 
totrainin~ 

. abroad. 



. Category of 
Approximate cost of five-year Scheme 

Subject of Serial plan in thousands of rupees (vi~ •• Special ReD19rks. 
development number of priority, if any 

and name of scheme Scheme All Provine.,., 

Capital Rec!UTing T::-ta.l 
f-tc.) 

1 2 3 ..l 0 6 7 

XIV-Laho., '"'I Labour Welfare-
(concld.). 

6,19, 13,72, Selected 3, Expansion of No. 78. 7,53, 
Government Part II. areas, 
Labour Welfare 
Scheme. 

4. Appointment of No. 79. . . so, 80, Particular 
'Trade' or Part II. areas, 
• Wage' Boards . 
for •sweated' and 
•unorganized' in·. 

1 
I 

dustries. I 

5. Establishment of No. 80. 2,06, 2,89, 4,95, All Classified as Labour or Part II, Provjp,ce, Special 
Employment Ex- Priority-
chang 

I Class I in 
so far as it 

13,77, I· relates to Total .. 8,32, 22,09, training 
abroad. 

XV-Other Schemes 

(i) Oitril Supplies 

1. Stamping and No. 26. .. 22,61, 22,61, All 
Verification of Part III, Province. 
Weights' Scheme. 

2. Regulation of No, 27. .. 3,26, 3,26~ Ditto. 
Market's. Part III. 

3. Construction of No. 28, . . .. . . Ditto. 
model markets Part III. 
and re-modelling 
of existing 
markets. 

4. •. Scheme for the No. 29. .. 1,15, 1,15, Special 
training of the Part III. Priority-
~arketing Staff Class 1. 
needed by the 
Civil Supplies 
Department. 

6, Training of Staff No. 30, .. 26, 26, Ditto, 
for the "Stand- Part III. 
ardiza.tion of 
Weights" Scheme. 

6. Construction of No, 31. 70,00, .. 70,00, All Improved Storage Part III, Province. in the United 
Provinces. 

Total .. 70,00, 27,28, 97,28, 



Subject of 
• ·development 

and name of scheme 

Category of 
Approximate cost of five-year Seheme 

Serial plan in thousands ofrupees (vi?;., Special 
number of priority, 

Scheme 1-.. ---... ------1-----IAll Province, 
et.c.) 

Total 

Remarks 
if any 

---.. ------~f------~----~--.. l----2----)--------~-------4----l-----5----l·-----6-----l------7----
.. 

(ii) Economics and 
atatistics 

1. Collection of No. 35. 
·Provincial Statis- Part III. 
tics and Economic 
Surveys. .. 

(iii) Jails 

1. Delinquency and No. 41. 
its correction. Pa.rt II I. 

(iv) Reclamalion of 
Criminal Tribes. 

. 1. Segiega.tion of No 49. 
. th& Children of Partlll. 

. . Criminal Tribes. 

2~ Colcinization of No. 50. 
reformed mem- Partiii. 
bers o~ Criminal 
Tribes ... 

3. Esta.bl~shment. of 
a Reformatory foii 
hardened · mem
bers of Criminal 
Tribes.: 

Total 

(v) Revenue-

No. 51. 
Pa.rliil. 

1. Extension of No. 138. 
Consolidation of Part II. 
Holdings Wo-rk. 

2. Improvement of No, 62. 
Patwaris' status. Part III. 

Total 

4,80, 

1,68,. 

11,58, 1 

I 

I 
1 .... 65. I 
1,36.65, I 

11,31, 

5,00, 

5,45, 

9, 

82, 

6,36, 

7,07. 

2,28,81, 

i-

11,31, All 
Provinre. 

5,00, All · 
P . I 

rOVJDCC, j 

10,55, 

4,89, 

Selected 
areas . 

Ditt.o. 

2,50, All · I Provinct-. 

. f 
I 

I 
17,94, 

7,07, Selected 
areas. 

3,65,46, All 
Province. 

I 

I 
I 
I 

2,35,~8,13, 72, 53, 



PART I 

-
Schemes approved by the Executive Committee of the 

Post-War Reconstruction Board 

NIL 



PART II 

Schemes approved by or under the consideration o( the 

Committees of the Post-War Reconstruction Board 
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SPECIAL PRIORITY SCHEMES IN PART II 

Oo/Jt 
Name of scheme Page 

Capital 

Special Priority Class 1-Sckemu for lrainif!g of staff 

Education Department-
Training of teachers for Compulsory Primary 

Education in specially selected areas, 

Conversion of Primary Teachers' Certificate Course 
into Vernacular Teachers' Certificate Course for 
men, 

Conversion of Basic Education Refresher Course 
Centres into Normal Schools. 

Provision of a Practising School at the Training 
College for women at .Allahabad, 

Establi.llhment of a College of Physical Education at 
Allahabad. 

Provision of six Foreign Scholarships for the 
Teachers of the Province, 

Industries Department-
Training in Higher Technology at the Harcourt 

Butler Technological Institute, Cawnpore. 

Foreign Scholarships 
Labour Department-
Expansion of Conciliation 1 

Machinery, I 
lin so far as they 

Development of Trade Unions,J relate to 
in the United Provinces. training 

· abroad. 
E3tablishment of Labour or •. 

Employment Exchanges. 
Medical Department-
Est~Ablishment of a Central Preliminary School for 

Nurses. 

Post-graduate training in. foreign countries and in 
India, 

Public Health Department-
Post-graduate training in selected Public' Health 

Subjects. 

Expansion of Training Facilities for staff required 
in Post-War schemes. 

Preparatory Training in certain Public Health 
subjects. 

Trai~ of Water Works Superintendents, Assistant 
Superintendents, etc, employed in water drainage 
and mnnicipol hydro electric wo~kf!, etc, 

Rs. Rs. Rs. 

1,10,000 

21,000 

14,()()0 

4,000 

8,500 

22,12,000 

3,00,000 

10,000 

76,900 

10,000 

18,11,692 

2,46,288 

1,41,5()0 

54,464 

2,23,355 

19,21,692 42 

2,67,288 44 

• 1,55,500 46 

58,464 12 

2,31,855 IJ4 

2,40,000 2,40,000 56 

7,50,500 29,62,500 111 

5,60,000 5,60,000 115 

131 

132 

136 

1,88,000 4,88,000 174 

·5,34,200. 5,34,200 189 

1,63,800 1,63,800 227 

3,40,500 3,50,500 234 

76,900 236 

1,250 ll)l50 237 

S pet>ial Priority OlaBs II {e )-Lorge Public Works likely eo abstWb labOttrdisckargeclfrom warindt~81riu 
and military 11 orh or on demoti'ization. 

Public Works Department-

Road Scheme 

Nayar Dam Scheme 

Sarda Canal B;dro-Eiectric Scheme •• 

Riband Dam Scheme 

Re. 
34,60,00,000 

Re Ra. 
2,37,00,000 36,97,00,000 241 

6,40,00,000 Not worked 6,40,00,000 246 
out. 

9,00,00,000 24,50,000 9,24,50,COO !48 

3,00,00,000 Not worked 3,00,00,000 !60 
out. 



6 

SPECIAL. PRIORITY SCHEMES IN PART ll-(concld.). 

Cost 
Na'1'116 of scheme Page 

Capital Recurring Total 

Special Priority Class [](b)-Welfare Sch~mes for e:t-senicetnen for the1'r re-8ettltment and 
re-emplopment or }or their special fieeds. 

Agriculture Department-

Establishment of a Headquarters Centre for training 
of ex-soldien in agriculture and allied subjects. 

froductio~ and Supply of Seedlings of fruit trees to 
ex-soldiers. 

Education Department-

Addition of Inter Classes to the Government High 
School, Karanprayag, Garhwal. 

Provinl'iali.zation of King George VI Coronation High 
School, Pithoragarh, .Almora. 

Establishment of three Anglo-Vernacular Middle 
Schools for boys in the Garhwal District .• 

Establishment of two .Anglo-Vernacular Middle 
Schools for girls in the Garhwa.l District. 

Exemption of children of all servicemen from fees iD. 
all institutions upto Class VIIL 

Rs. 

2,71,200 

43,400 

25,000 

4,600 

:15,000 

22,000 

Provision of Vocational Training in Government 10,400 
High Sol1ools at Lansdowne and Srir.agar. 

Provision of Vocational Tra.in.ing in seven 31,500 
Vernacular Midile Schools of Garhwal. 

Provision of hostel facilities for the chil~n of 29,900 
servicemen in big towns. 

Garhwa.li Soldiers' Sons Scholarship Fund 3,00,000 

Ga.rl:.wa.li Soldiers' Fe~Bl'il Eduooticn Fund 2,00,000 

Ga.rhwa.li Soldiers' Orphan Fund 1,00,000 

Grant-in-aid w the Garhwal Ksha.triya Scholarship 75,00() 
Fund and the Chandra. Balla.bh Memorial Trust 
Fand. 

Industries Department-

Divol'Biona.l Training 

Rs. Rs. 

7,01,000 9,72,200 7 

5,117,340 6,00,740 20 

78,563 1,03,663 62 

96,260 99,860 64 

1,74,717 2,0!1,717 66 

1,33,585 1,65,685 68 

7,84,000 7,84,000 70 

15,772 26,172 '11 

23,367 114,867 73 

2,66,476 2,96,376 74 

3,00,000 81 

2,00,000 82 

1,00,000 83 

75,000 84 

8,00,000 8,00,000 108 
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SCHEME No. 1 
1. Departm.ent.-Agriculture. 
2. Schem.e.-Establishment of a Headquarters Centre for the training of 

ex-soldiers in agriculture and allied subjects. · 
3. Brief description of the scheme.-The scheme aims at imparting training 

to ex-soldiers in agriculture and allied subjects without making the Centre a 
finanoialliability. The Centre· will have a mechanized farm of 500 acres where 
power cultivation implements, a workshop with manufacturing and processing 
implements and an irrigation system will be the main features. T1e workshop 
will also be equipped with necessary machinery for demonstration and training 
in the working of major industries allied to agricultur·e, such as manufacture of 
implements, tanning and leather work, canning and bottling of fruits -and 
vegetables. The Centre will further have 10 holdings of 15 acres each which will 
be worked by ex-soldiers and their families with animal driven implements. These 
families will have opportunities of studying advantages of mechanized farming 
and of major industries allied to agriculture. Apart from training in special 
courses (paragraph 12) the Headquarters will include training in co-operative 
marketing, hygiene, etc. and will have a women's br~:moh. · . 

4. Arewiselectedfor application.-The Remount Depot, Babugarh, district 
Meerut. 

5. Time expected to be taken for eucution,.:._The scheme. is at present for 
five years and may have to be extended beyond that period.· 

6. Other departments CO?tcerned.-Co-operation of Animal Husbandry, 
Industries, Public Health and Co-operative Departments will be necessary to 
provide the Headquarters with training and demonstration in subjects concerned 
with them. 

7. (i) Upper staff for plannirrg .and/or ~ecution of the scheme.-Deputy 
Director of Agriculture,. Meerut area for planning and execution of this scheme 
with the assistance of Assistant Agricultural Engineer-in·-charge of the training 
scheme and workshop. · • 

(ii) Lower staff for planning andjor execution of the scheme.-Teohnical 
and clerical staff a.t the training centre:_ . 

(a) Mechanical Traini71(J staff-
Rs. 

Assistal1t Agricultural Engineer (Incharge) 200-500 
Technical staff 30-220 
Ministerial staff 
Menial staff 

(b} Farm Staff
Members S. A. S. 

35-100 
101-24 

. . 40-150 

1 
20 
9 

69 

4 
1\linisterial staff 45-55 1 

Menial staff IOl-25 14 
(c) Soil Erosion staff-

1\fechanical Inspector (80-120) 1 

8. How staff to be obtained.-Largely by re-employment of suitable 
demobilized personnel of the army and to a very small extent by advertisement 
e.nd seleotion. · 
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9. Rough estimate of cost at existing rates for each year of the First Five .. 
Year Plan.- . 

l1t year 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(a) Capital 2,71,200 . , 2,71,200 

(b) Recurring 1,35,600 1,37,900 1,40,200 1,42,500 1,44,800 7,01,000 

Total 4,06,800 1,37,900 1,40,200 1,42,500 1,44,800 9,72,200 

-10. To what extent ~s the scheme prod1.wtive andjor cost recoverable.-The 
scheme is likely to yield an annual income of R'l.l,43,950, i.e. a profit of about 3 
per oent. on its working cost. • 

11. Extent to which the scheme will cater for returned service personnel.
A statement showing the number of ex-soldiers proposed to be absorbed in 
the scheme is given below. It also shows the class of the ex-soldier and the 
minimum qualifications required of him. 

---------------------------------------~----------No. 
of 

fH)8tS 

1 

21 

10 

83 

115 

Nature of posts 

Assistant Agricultural Engineer 
in U. P. A. S., 
(Rs.200-500). 

Class ll 

Mechanical Inspectors and 
Mechanics (Rs.S0-220). 

Ministerial staff (Rs.35-100) 

Peons, chaukidars, mates 
(Rs.lOl-25). 

Posta to 
ba filled. 

by 
e:l). 

soldiers 

1 

21 

7 

83 

112 

Ola.Ba 
of 

ez-aoldiers 

K. C. 0 ... 

Indian 
Other 
Ranks. 

Ditto •• 

Unskilled 
labourers. 

Minimum qualification requirecJ 

Degree or Diploma of a recog-
nized Engineering Institution, 
sound working knowledge of 
electricity, steam internal 
combustion engines, agriculture\ 
machinery and well sinking. 

Diploma or certificate of a 
recognized Technical Institute 
and practical experience in 
an Engineering fum or 
factory. 

High School Examination with 
office experience. 

12. Nature of material, mach,.inery, etc., needed from.- ,. 
(a) .Abroad.-Equipment and machinery required for Engineering work

shop, traotors, processing machinery and other implements. 
(b) LocalZy.-Anim<""t.l draft implement, working venches and other 

sm..1.ll equi]Jment. 
13. Assistance required from the Central Government.-Assistanoe from 

the Central Government would be required for the import of equipment and 
machinery. The cost of the Agricultural Headquarters will have to be 
borne partly from contribution from the Soldiers' Deferred Pay Fund established 
by the Central Government. 
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14. Any other remarlcs or injormation.-(i) The soldiers sent for training 
to the Agricultural Headquarters should continue to get their pay from the army. 
Those sent after demobilization will have to be given a stipend from the Soldiers' 
Deferred Pay :Fund, 

(ii) The courses of training proposed are: 
Arable farming 
'Manufacture of implements 
Wool processing • • -

• • One year. 
Six months. 
Three months. 

Canning, bottling and dehydrating of fruits 
and vegetables Six weeks. 

Poultry farming • • Three months. 
Vegetable growing • • Four months. 
Fruit growing •• One year. 
Egg grading One week. 
Dairying Six months. 
Basket making Four weeks. 
Silk rearing • • Six months. 
Sheep and goat farming Six months. 

{iii) Government have under consideration the question of establishment 
of Agricultural Headquarters at some other places, but their number and location 
have not been finally settled. The following places are being considered in 
addition to Babugarh: 

(1) Sa.haranpur, (2) Sultanpur, (3) Fatehgarh, (4) Etawah, (5) Agra, · 
(6) Bareilly, (7) Ghazipur and (8) Ballia. 
For the establishment of similar but smaller Headquarters in the hills, the 

following places are being considered :- · 
(1) Hawalbagh; (2) Lansdowne; (3) Srinagar or Karanprayag and (4) 

Pithoragarh. 
A scheme for Hawalbagh :tlas already been started. Estimates of costs for 

other proposed Headquarters have not been prepared but the spheme for Babugarh 
may be taken as a model for them except those that may be established in the 
hills. 
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SCHEME. No. 2 

1. Department ~erned.-:-~ioultl#'e. 
2. Scheme.-Aotiva,ted Sludge Process Scheme. 

3. · Brief description ot the scheme.-The night-s~i1 of urban. towns is a 
very valuable potential. manure which is at present largely wasted.-_ The 
substance .known as 'A~tivated Slp!fge' is a harmless but valuable fertilizer, 
which is prepared by the mechanical process of forcing air into the night-soil 
oolleot:ed in large tanks:· The air ·oxidizes the foul smelling organic matter, 
converting it into nitrites and nitrates and the entire sewage into a brown 
substance which is dried and sold as a cake for manlll'e. The process is expensive 
and a large town like Cawnpore may require a plant costing about Rs.61akhs 
to deal with its entire production of night-soil. In view of the great ·value of 
the substance as a fertilizer, it is proposed to grant loans to municipalities for 
setting up the plants' under given t'e'rms and <JOnditions and for this purpose a 
sum of Rs.l5 lakhs is allotted, to be made available to municipalities as loans 
over a perjod of five yeaJ:s. 

Further details of· the scheme are under examination.· 
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SCHEME No. a-. 
1. Department.-Agriculture. 

2. Name of scheme.-Eradication of kans with the aid· of tractors in 
Bundelkhand. 

3. · Brief description of the scheme-:-Kan& is a tall, thin grass which grows 
from 2 to 4 feet, or even more, in height under favourable conditions; it possesses 
extremely long tenacious roots extending 4 to 5 feet below the surface of the ground, 
forming a complete reticulation of roots throughout the entire extent of land 
covered by it, thereby precluding the possibilitY. o( its eradication by. ordinary 
means. 

Out of an area. of about 15·72 lakh acres of mar and kabar soils in the 
Bundelkhand districts about 75 per cent. is infested with kan& in varying degrees 
of intensity. Ploughing by tractors to a depth of say 12" is the only remedy 
to get rid of this menace. The Provincial Government have therefore placed 
an order for 60 tractors with the Cent1al Government for this purpose. 

4. Area selected for application.-Kanrinfested mar and kalJar soils 
in the district of Jhansi. 

5. .Time t#pected to be take-n for executiotn ..... Three years. 

6. Other _departments concerned.- Forest (Land Management) and 
Co-operative. 

1~· ·Brief details of· staf:.-One Divisional Engineer (Rs.600-1,000), 1 
Assistant Agricultmal Engineer (Rs.200-650), 1 Tractor Engineer (Rs.200-650)* 
2 Mechanical Inspector~J (Rs.150-220), 1 Store keeper (Rs.150--220), 1 
Assistart Store keeper (Rs.60-90), 3 Foremen Mechanics (Rs.150-220), 7 
Tractor Mechanics (Rs.S0-150), 120 Tractor Operators (Rs.6o-4-80), 66 
Tractor and l'iiachine cleavers .. 60 Ploughmen (Rs.25-35), 6 Mobile workshop 
lorry drivers (Rs.60-4-80), 1 AccoUDtant (Rs.15Q-300), 9 Accounts and 
correspondence· and store clerks, typists (Rs.45-135), 2 DraJtsmen (Rs.60-160), 
2 Da.fedars (Rs.25-30), 1 Da.ftari (Rs.25.1--30), 25 Peons, orderlies,. and 
chaukidars {Rs.l5-20). 

8. Bow staff is proposed to be obtained:~By. promotion and/or direct 
recruitment (preferably .Army personnel possessing requisit~ qualifications). 

9. Ro'ugh estimate of cost.-

18t year 2nd yeaf' 3f'dyedir Total 

Rs.j Rs, Rs. Rs. 

Capite.~ •• 13,21,300 13,21,300 

Recurring •• 12,50,288 12,62,216 12,74,216 37,86,720 

Total •• 25,71,588 12.62,U6 12,74.216 lH,08,020 



10. E~ent to whick tke &cheme will be productive.-As a tractor in a season 
of 1,800 hours will be able to handle about 700 acres, a contingen~ of 6() tractors 
will be able to control about 40,000 acres of land per. year. This sbould 
result in a material addition to cereal production. The work of kans 
eradication with tractors will be done on subsidy basis. Fifty per cent. 
of the cost including pay of establishment, cost of consumable stores, repairs 
and replacements, depreciation, .interest, etc., will be met from subsidy to be 
shared equally between the Provincial Government and the Government of 
India. The remaining 50 per cent. will be paid by the cultivator himself. 

11. E:ttent to wkick the scheme will cater for returned service personnd.-A 
statement showing the posts under the scheme which would be filled by 
'ex:soldiers of suitable ranks {if available immediately) is given below. It also 
bhows rank of the ex-soldier and the minimum quali£i.cations required of biro : 

Poals 
to be Glass Number 

of 
poaU 

Nature of poskl filled of 
e:c-soldiers by 

IIIIJ-aoldi&ra 

1 Tractor Engineer (Rs.200- 1 K. c. 0. 
650). 

1 AssiStant Agricultural 1 . Ditto 
Engineer (Rs.200-650). 

Mechanical Inspectors ii.nd 
1 

3 
Foremen Mechanics 

. 5 V. C. Os • 

(Rs.l50-220). 

'i ·Tractor Mechanics (Rs.so:-
150). 

126 Traotor operators and Lorry 
Drivers (Rs.60-80). 

4 Store keepers and store clerks 
(Rs.45-221>). 

8 Clerks and Accountants 
(Rs.60-200). 

2 Draftsman and Assistant 
Draftsman (Rs.60-160). 

28 Da.!tri, da.!adars, peons, 
orderlies, dak runners and 
cbaukidars (Rs.IS-20). 

126 Ploughmen and cleaners 
(Rs.25-35). 

7 Indian 

126 

3 

6 

1 

Other 
Ranka. 

Ditto 

Ditto 

Ditto 

Ditto 

28 Unskilled 
labour 
from 
Army. 

126 Ditto, 

Minimum gualifiCatriona fflJ_uired 

B.Sc. Engineering with at least 
six years experience in mecba· 
nroa.l, electrical and motor 
engineering workS.. · 

Ditto. 

As above with 3 ;years e:a:perience. 

Diploma of a Technical School 
with experience in workshop. 

Experience in Steam and Oil 
Engines and motor driving. 

High School E.xamination with 
experience in Engineering 
Stores. 

High School Examination with 
experience in office work and 
diploma. in Accountancy and 
Book.-keeping •. 

Diploma of an Engineering 
Institute and ability to prepe.re 
civil and mechanical drawinge. 
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12. Generat description of plant equipment or elores.-
(1) To be imported from abroad.-Class III 50-65 R. P. (Crawler 

Type) Tractors,..:._60 Mould board ploughs-Extra heavy duty-60 Diso 
Harrows Heavy duty-60 Ploughs, Sub-soila.nd chisellers combined-6 
Mobile service outftts-6 Spare parts, etc., 3 lorries including trailers and 
workshop equipment. 

(2) To be obtai/ned in India.-Camp equipage and furniture, etc. 
13. .Whether the assistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-Y es, to obtain 
machinery, eto. 

14. Any other remarks or information.·;._ 
(1) It is hoped that some of the freshly ploughed land may be utilized for 

th~ settlement of ex-soldiers. · 
( 2) A survey of Bundelkha.nd Division is being· carried out to :find 

out the area best suited to start th~ work. 



Ka.ns Eradication Scheme ·by Pi01ctor plo?4glii~ iri ·th·e BtindeZkhand Division 
· , United Provinces.· · ' 

Annual working expenses. 
Number of .Practors.-Sixty, of which 55 working and 5 standing. 
Total annual cost of staff, material and other direct charges.-Rs.l2,62",300 

appl_'oximately. 

·, ~criJfl!i,on of work 

Kans control (Plou~hing 12* deep) 

·Mecha.nicarcultivation (Harrowing)· . ·. 

PI!!Tiod of worlr 

December to June 

J\llle to October .~ 

-Estimated -$xperuiiture -

Hciur8 of Acreaqe 
worl! treated 

1,500 

750 

. Acres 

. 40,000 

70,000 

1st 1Jear 2nd year Brd year Total 

f:>ay of offi.cerB- Ba. Be. Be. Be. 

1 Divisional .Agricultural Engineer (Rs.600-1;000) 7,200 7,560 ;7,920 22,680 

1 Assistant Agricultural Engineer (Rs.200-650) .. 2,400 2,580 !2,760 7,74Q 

1 Tractor Engineer (Rs.200-650) 2,400· ~.5~0 12,760 7,740 

Total-pay of officers 12,000 12,720 13,44() 38,160 

Pay oJ •aJJ-
2 Mechanical Inspectors (Rs.150-220) 

3 Foreman Mechanics (Rs.150-220) 
'1 Trsotor Mechanics (Rs.80-150) 

120 Tractor Operators (Rs.00-80) 

6 Mobile workshop Lorry Drivers (Rs.60-80) 
66 Tractor and Lorry•cleaners (Rs.25-35) 

60 Ploughman (Rs.25-35) •• 
1 Store keeper (Rs.l50-220) 
1 Assistant Store kepeer (Rs.6().-90) •• 
2 Store clerks (Rs.45-55) • o 

1 Accountant (Rs.l40-200) 
1 Divisional Clerk (Rs.95-135) 

~ 9,000 
J 

6,7-20 , 
)' 90,720 

.. , 
>37,800 

.. J 
1,80Q 

4 Accounts and Correspondence clerks (Rs.60-90) 

720 
1,080 
1,680 
1,140 
2,880 

• 1 Camp clerk (:&9.00--130) 
1 Typist (Rs.60-90) 
1 Draftsman (Rs.60-160) 
1 Assistant Draftsman (:&9.60-90) 
i Daftri (Rs.25-30) , o } 

2 Ra.ilway and Treasury Dafadar (Rs.25-30) • o 

780 
120 
720 
720 

900 

26 Peons, orderlies, dak runners and cha.ukidars :4,500 
(Rs.15-20). 

9,600 

7,140 

96,768 

40,824 

1,920 
756 

1,128 
1,764 
1;200 
3,024 

840 
700 
768 
756 

936 

;4.800 

10,200 

7,560 

1,02,816 

43,848 

2,040 
792 

1,176 
1~48 

1,260 
3,168 

900 
792 
816 
792 

972 

5,100 

28,800 

21,420 

2,90,304 

1,22,472 

5,-760 
2,268 
3,'-J84 
5,292 
3,6100 
9,072 
2;520 
2,268 
2,304 
2,268 

2,808 

14,400 

Total pay of staff 1,61,880 1,72,980 1,84,080 5,18,940 
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lsC 1JI!4'1' 2nd year 3rd 1JeM Total 

".Rs. Rs. ' Rs. BIJ, 

AZZ0wt:III1CSI cmd h6ndrdriG-

War allowa.noe 2,520 2,628 2,808 '7,956 

Dearness allowe.rloe .. 4,000 4,000 4,000 12,000 

Travelling allowance and other allowances 10,000 10,000 10,000 30,000 

Total 16,520 16,628 16,808 49,956 

Oontingencies-

Consumable stor68-

Diesel oil3,09,375 ga.llons at Rs.l-4 per gallon 3,86,719 3,86,719 3,86,719 11,60,151 

Lubricants 30,937 gallons at Rs.5 per gallon 1;54,687 1,54,687 1,54,687, 4,64,061 

Pebrol 7,500 gallons at Rs.2-8 por ge.llon 1'8,700 18,750 Hl,750 56,250 

Kerosene oil3,750 gallons at Rs.l-8 per gallon. 5,587 :5,587 ,5,587 16,761 

Cotton waste and sundries L. S. 1,500 1,500 1,500 4;500 

Rents of buildings for Divisional office and stores ,2,400 ;2,400 2,400 7,200 

Stamps and Stationery 2,000 ,,000 ,2,000 6,000 

Other office mi<Jcella.neous contingencies 1,000 1,000 1,000 3,000 

Repairs anti replacements at 10 per cent. of the 1,26,000 
capital cost of machinery. 

1,26,000 c 1,26,000 3,78,000 

Interese an.d depreciaeim charges-
(a) Interest at 31 per cent. on the capital cost 46)45 ~46,245 ;46,245 1,38,735 

(b) Depreciation at 25 per cent, on the capital cost a,ts;ooo 3,15,000 3,15,000 9,45,000 
of ~nachinery. " 

Total, Contingencies •• 10,59,888 10,59,888 10,59,888 31,79,664 

Total, Recurring 12,50,288 12,62,216 12,74,216 37,86,720 
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Kans Eradication Scheme by Tractor Ploughing in the Bundelkhand Division, 
U niteil Provinces. 

Capital cost 

Item 
no. Particulars 

l-Tractor Omfita, viz.:-

(a) Class ill 11().-.65 H. P. Crawler Tractors 

(b) Mouldboard Ploughs extra heavy duty 

(c) Disc ~ows heavy duty •• 

(d) Ploughs, Sub.soil and Chisellers combined 

II-Mobile Service outfits (as given in Government 
of India Scheme). . 

lll......(J(Mnp equipa;ge-

(a) Tents for Inspecting Officers 

(b) Tents for Subordinate sta 

(c) Choulda.ries 

(d) Tarpaulins 

Qw:mtiey ----------
Bate Amoum 

Rs. 
601 Each outfit 

Rs.20,000 (u per 
60 Government of 1.2,00,000 

~ India Printed 
60 j Scheme). 

60.i 

6 Rs.lO,OOO each 60,000 
outfit. 

2 Rs.1,000 each 

.. 6 Rs.6oo· 

200 Rs.200 

. 120 Rs.lOO .. 
(e) Furniture for tents, etc. L. s. 

2,000 

3,600 

50,000 

1,200 

1,000 

lV......(Jontingenl e:r:penditure (non.,.ecurring)-

. (a) Furniture, etc., for the office of the Divisional 
Agricultural Engineer • • L. S. 

(b) Typewriters complete_with tables, etc. • . L. S. 

• • Total 

Proponionate 
D88Cf'iption. of work Acres ereated annual 

charges 

Ra. 

Kan~ control 40,000 8,47,955 

l'dechanica.l oultivation '10,000 4,23,977 

12,71,932 

2,500 

1,000 

13,21,300 

Cost 
per 
acre 

Rs. a. 

21 3 

6 0 
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SCHEME No .. t 

"1. Deparlmtnt.~~cult~r~. __ .. 

2. Name of scheme ........ Power cultivation. . . 

. 3. Brief descriptio,;, oJ the scheme.-In the ;rear 1939 data in regard to 
blocks of 500 acres and over of cultivable land which were lying uncultivated in 
the Province, both private and belonging to Government; were collected~ The 
total area was over five lakh acres. Besides these areas, there are several 
thousands of acres owned by zamindars requiring deep cultivation: In several 
districts, mechanical cultivation with a. view to save time and labour has become 
a necessity. The Provincial Government have therefore placed an order for 80 
·tractors with the Central Government to work this scheme. AlLthe tractors 
and their equipment will be in the charge of the Engineering Section of the 
Agriculture Department and will be utilized for the cultivation of old and new 
lands belonging to zamindars and other agencies on actual cost basis as explained 
in paragraph 10 below, They will also be utilized for breaking up new land in 
Tarai and Kheri. 

The tractors will be divided into units of ten each, and will be placed under 
the charge of Assistant Agricultural Engineers stationed at Aligarh, Bareilly, 
·Lucknow; Partabgarh, and Gora.khpur. The Assistant Engin.eers, in turn, will 
allocate these units in the districts according to need. The staff to work these 
tractors will be distributed accordingly. This scheme will be entirely under tAe 
control of Chief Agricultural Engineer provided in the scheme relating to 
Development and Research in Agricultural Engineering. . . . 

4. Area selected for appUcation.-Throughout the Province except 
Bundelkhand Division. · . 

5. · Time ~ected Ia 6e tahn:.-Five. years.-

6. Other departments concerned.-Co-operativ~, Rural Development. 

7. Brief details of sta/1.

(i) Upper sta!J-
l Tractor Engineer (Rs.200-650) .. 

(ii) Lower staff- . 
8 Senior Mechanical Inspectors (Rs.150-220). 
8 Tractor Mechanics (Rs.S0-150). 

SO Tractor Operators (Rs.S0-150). 
8 Mobile Serviue Lorry Drivers (Rs.GG-80). 
1 Clerk for Tractor Engineer (Rs.60-90). 
8 Store servers (Rs.45;_55). 

88 Tractor and Lorry cleaners (Rs.30--40). 
80 Ploughmen (Rs.20-30). 
10 Peons and orderlies (Rs.10l-14) . 

. s. How staff is proposed to be obtained. -By promotion partly a.nd largely 
by direct recruitment . (preferably Army personnel possessing requisite 
qua.li6.cations). 

3 
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9. Rough eatimates of cost.-

l8e year . 2nd Y60/l' 3rd year 41h year Mh year ,;:oca~ 

Rs. Rs. Ra. Rs. Rs. Rs. 
Capital 23,05,200 .. 23,05,200 

16,42,000 16,51,400 Recurring 16,32,600 - 16,60,700 Hl,70,200 82,1:16,900 

Total • • 39,37,800 "16,42,000 16,51,400 16,60,700 16,70,200 1,05,62,100 

10. Extent to which the scheme will be produc#ve.-Each tractor will plough 
900 acres and harrow the_ same twice -in a yeal'of 2,000 working hours, so that 
in five years the. 80 tractors will plough and harrow twice 360,000 acres. . The 
annual charges, including staff, c()nsumable stores, interest, and depreciation 
charges, will be recovered from la.nd-_owners on an acreage basis as below : 

Particulars . 

Pay of Establishment 
Allowances and Honoraria 
Consumable stores •• 
Repairs and replacements 
Interest and depreciation 

Total 

Total u:penditure eatimat«l 
in Jive years. 

Rs. 
9,09,936 
2,55,000 

36,44,185 
9,66,000 

24,81,600 

82,56,721 

Rs. Rs. a. 
Ploughing 8" deep 360,000 515,04,481 15 4 
Harl'Owing twice 360,000 27,52,240 7 10 

ll. Extent to which the. scheme will cater for returned service. personneZ.-A 
statement showing the posts under the scheme which will be filled by ex-soldieiS 
of suitable ranks is given below. It also shows rank of the ex-soldier and the 
minimum qualifications required of him. · · 

No. Poats eo ClGBB 
of Nature of post be filled. of U:· Mtnimum gualifieotion8 reguir~ 

fJDBt.B by U:· loldient 
soldiers 

1 2 3 ' 5 

1 Tractor _Engineer (Rs.200-650) 1 K. C. 0 ... B.So. Engineering with at least 
aix years' experience in meoha· 
nioal, electrical and motor 

8 Senior Mechanical Inspectors 1 V. C. Os. 
engineering works. 

As above with 3 years' experience. 
(Rs.l5G-220). 

Indian Diploma of a Technical School, 8 Tractor Mechanics (Rs.8G-ltl0) 1 .. 
Other with experience in a workshop. 
Ranks. 

so Tractor Operators (Rs.8G-150) 80 Ditto Expierenee in Steam and Oil 
Engines and Motor Driving. 

8 Mobile Service Lorry Drivers 8 Ditto •• Ditto. 
(Rs.6().-..81)). 

1 Ditto •• High School Examination, with 1 Clerk (Rs.6G-90) 
experience in office work and 
knowledge of shorthand and 
Type-writing. 

8 Store servers (Rs.45-55) 8 Ditto •• High School Examination, with 
knowledge of engineering atorea, 

88 Tractor and Lorry cleaners 88 Unskilled 
(Rs.30-40). labour from 

army. 
80 Ploughmen (Rs.2G-30) •• 80 Ditto. 
10 Peons and orderlies (Rs.lOl-14) 10 Ditto. 

.;: 
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12. General description of plane, equipment or storu.-
(1) To be imported from abrot.id.-Bixty Class III 50-65 H. P. (Crawler 

Type) Tractors and 20 Class IV 35-50 H. P. (Crawler Type) tractors, 
80 Mould board ploughs, 80 Disc harrows, 20 Tillers, 10 cultivators, 10 
Drills, 6 Terracing equipments, 6 Mowers, 10 Threshers, and 8 Mobile service 
outfits ; spare parts for the above. . 

(2) To be obtained in India.-Camp equipage, furniture and minor 
tools. 
13. Whether the aBsistance of Central Government is likely· to be required 

for obtaining material, machinery or technical personnel.-Yes, to obtain machinery~ 
etc. and in sending of returned service personnel (Tractor Engineers) abroad for 
training in mechaircal cultivation. · · · 

14. Any other remarks or information._:.Jt is hoped that some of the 
freshly ploughed land may be utilized for settlement of ex-soldiers. 



20 

SCHEME No. ·s 
1. Department,.._Agriculture. 

2. &keme.-Produ<?tion and supply of seedlings of fruit trees to ex· 
soldiers. - .• 

· 3. Brief description Qj the scheme.-The scheme provides for the 
establishment of 6 . ten~acre Central Nurseries, C?ne each at the departmental 
gardens at Allahabad, Luck.now, Agra, Saharan pur, Fyzabad and Chaubattia, and 
5 Subsidiary Nurseries, ope each at Fatehgarh, Benares, Gorakhpur, Gonda and 
Meerut in the plains; and 3 Hill Fruit Nurseries, one each at Jeolikote, 
Lohaghat and Pithoragarh in the Kumaun hills. · Allthe Subsidiary Nurseries 
have been located in the lilain recruiting centres of the Province and it is 
proposed to produce seedling plants in these nUrseries on a scale to supply 
fruit-plants to demobilized soldiers. · ... · 

4. .Areas selected for llPPlicaticm.--Main recruiting areas in the province~ 
5. Time e~pected to be taken for ~eoution.-The scheme is mainly fo.r the 

ex-soldiers' benefit and is there(ore limited to a five-year period, but may have 
to be continued for general requirements. 

6, Otker department8 CQ't'IA;emed. -Revenue Department. 
7. (i) Upper staff for planninl} and/or ezeoution of the sckeme.-Nil. 

(ii) Lower staff for planning and/or e~ecution of the: scheme.-

1st year 2nd year 3rd year 4th year fJth year ~'Otal 

(a) Oenwal Nurseriett-
6 SuP-ervisors (Rs.4Q-80) 6 8 

60 Skilled maZi8 (Rs.2~0) 60 80 
6 Clerks (Rs.4D-5fJ) ·6 . . .-. 6 

{b) Subsidiary Nurseries (PlainB )-
5 & 5 Sur,ervisors (Rs.4Q-80) ... 

25 Skilled malis (Rs.2Q-301) 25 .. 25 
(c) Subsidiary NurBeKieB (Bill.'J)-

3 a 3 Supervisors (Rs.4Q-80) · 
15 Skilled malis (Rs.2~30) 15 16 



21 

10. To what enent is the 8cheme, productive and/or cost reooverable.-The 
Central Nurseries will have a. production capacity of 70,000 plants at the end 
ofthe 1st year, 140,000 at the end of the 2nd year, 150,000 at the end of the 
3rd year and 175,000 at the end of the 4th year. The subsidiarynW'series will 'be 
in a position to propagate 30,000 plants each year. In the long run the scheme 
is estimated to yield a profit of about Rs.5 Iakhs (in 5 years). · 

11. Extent to which the scheme, will cater for returned. service personnel. -A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of 
the ex-soldier and the minimum qualifications requi.fed of him. 

1 

NIJiure oj pOlls . 

. . 
U Supervisors (Rs.40-80) 

8 Ministerial staff (Rs.45-55) •• 

100 Skilled molil (Rs.20-30} 

120 

Poats to 
be filled 
by eJII. 
soldiers 

OlaBB . ' 
of ~- M~nimum fJ.UUUjiealiona required ' 

10klt.er8 • . ': 

7 Indian • • Diploma from the Agrioultw:.l 
Other School, 
Ra.nks. 

4 ·Ditto • . High School Exe.IIlln&tion .· with 
uffice experience. 

100 Uuskilled 
Labo]U'ers. 

111 

12. Nature of material8, machi.n~ry, eto.1 needed from
(a) Abroad.-Nil. 
(b) LocaUy.-Garden implements, etc. 

13. Assistance required. from the Oentral' Govermnent.-Nil. 
14. Any other remarks or information.-The scheme is mostly for the bene!t 

of demobilized soldiers. ~ . ~ 1 
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SCHEME No.6 
1. Department.-Animal Husbandry. 
2. Name ofscheme.-Establishment of Dairy Demonstration Farms. 
3. Brief description of scheme.-It is proposed to establish one model 

dairy and bull producing farm in each district of the Province, i.e. 48 in all. 
It may be possible for the department of Animal Husbandry to take over some of 
the existing military dairy farms after the war, but the success of this f cheme · wi11 
·depend largely on the ability of the proposed Land Utilization Department to 
find suitable sites each consisting of about 300 acres, for these farms, as it is 
not proposed to take up land alr~ady under cultivation for . the . purpose. 
In addition to providing a nucleus of approved bulls for each district . and 
demonstrating upto-date methods of milk production, these farms will se ve 
as demonstration centres for better systems of feeding· including the use of such' 
items as silo pits, slaughter-house residues, etc., and also as ins minating centres 
for each district. · 

4. Area selected for applica.tion.-One in each district. .• 
· 5. Time expected to be taken for execufion • ...:..Sixtoon years. 
6. Other departments concemed.-Land Utilization Department and Military 

Farms Department. . . . 
· 7. Brief details of staff required.-(a) The following staff will be required 

in. N:teen. years.- · · 
Ra. 

48 Farm Superintendents 100-10-220, 
48 Assistant Superintendents 80-6-150. 
48 Dairy Assistants • •. Ditto. 
48 Farm Clerks • • • , • . 45-8-65, 
48 Farm Assistants (Cultivators) , , 40-...2-6~4-80. 
48 Farm Assistants (Dairy) Ditto. 
48 Farm Aseiste.nts (Cattle) • , · Ditto. 
48 Farm .Assistants (Mechanics) •,• Ditto. 
48 Stockmen • • • • 25-4--35. 

192 .Tamadars (dairy, cultivators, cattle and grazing) , • 20-j-25. -
48 Godown Keepers • • ., • , • • 25-lj-34. 

(b) The requirements for the first jive years are as under.-
Rs. 

15 Farm Superintendents • • • . 150-10-220, 
15 Assistant Farm Superintendents •. 8"-S-150. 
15 Dairy ABI!Iistants • • Ditto, 
15 }'arm Clerks .. • • • ·, 4lJ.;:.-2-55. 
15 Farm Assistants (Cultivators) 40-2-6(.)-.4-80, 
16 Farm Assistants (Dairy) • • · • • Ditto. 
15 Farm Assistants (Cattle) • • Ditto. 
16 Fann ABBistants (Mechanics) Ditto. 
15 Stockmen .. .. · .. 25--t-.:.ss. 
60 Jamadars (dairy, cultivators, cattle and grazing) .. 2().-..!--25, 
15 Godown Keepers.. • • • . • • 2i-lj-34. 
s. How Bta/1 is prop08eil to . be obtaineil.-By direct recruitment and 

promotion. 
9. Rough e.stimate of cost at wting ratu.-

111 year 2nd year 3rd year 41h year · 8th year 2'olal 

Rs, Rs. Rs, Rs. Rs. Re. 
Capital 8,72,500 8,72,500 8,72,500 8,72,500 8,72,1100 43,62,1.100 
Beourring 61,700 1,24~700 1,89,000 2,54,600 8,21,300 l);51,200 

Total • • 9,34,200 9,97,200 10,61,600 11,27,000 11,98,800 53,13,700 

· 10. Eidem to whick the deme will be produttive ...... Only a small percentagl 
of recurring oost will be recoverable through the sale of dairy products. 
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11. Extent to which the scheme wiU oater 'for returned service personnel.
There will be considerable scope for the employment of military personnel 
with dairying experience at these farms as shown below ! · ' · · 

{a) During the first Jive years : · · 
(1) K. C. Os. 
(2) V. C. Os. 
(3) Indian Other Ranks 

. (4) Unskilled labourers 

.. 11 

.. 90 
.. 50 

. ; 

(b) During subsequent y.ears: 
(1) 1( C. Os, .... ' 

(2) V. C. Os. 
(3) Indian Other Ranks 
(4) Unskilled labourers 

12. General description of plant, equipment or stores.
(i) To be imported from abroad.-Dairy equipment. 

(ii) To be obtained in lndia.-All other material•. , 

.; ... 25 
• • 198 
. • 130 

13 Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personnel.-No. 

14. Any other remarks or information:-The capital cost includes 
Rs.30,00,000 for cost of land. 
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SCHEME No.7 
1. · Department.-Anim.al Husbandry. 
2. Name ofsckeme.-Esta.blishment of a marketing organization for 

the development of livestock and livestock products. 
3. Brief description .of the sckeme.-An efficien~ and energetic marketing 

organization is the key to the whole livestock position in India.. Hand in hand 
wit.h the introduction of better types of livestock and more efficient disease 
control must go development of markets for live animals and their products. 
Work on the economics of Animal Husbandry products will also be taken up by 
this section. 

4. Areas selected for _application.-Whole of the United Provinces. 
5. Time expected to be taken for. execut.ion.-One year . 

. 6. Other departments concemed.-Nil. 
7. Brief details of staff reguired,-

Upper staff- . 
. 1 Class I Livestock Marketing Officer, Rs.600-30-900-50-l,OOO. 

2 Class II Assistant Marketing Officers, Rs,200-15-38G-:-20-500-25-650 .. 

Lower staff-

S Marketing Inspectors, Rs.lli0-10-220. 
10 Clerks: 

Rs. 
1 • • 95-5-135. 
1 • . 80-6-110. 
5 60-3-66-4-90. 
3 45-2-55. 

16 Orderlies and peons ~. lOH/2-14. 

s. How sta/f to be obtained.-By direct recruitment and promotion. 
9. Rough. estimate of cost at existing rates.-

(a) Capital 

(b) Recurring 

1st year 2nd year 3rd year 4th year lith year ~owl 

Rs. Rs, Rs. Rs. Rs. Rs, 

5'1,888 60,084 62,416 64,632 66,985 3,12,005 

10. Extent to whick tb.e scheme will be productive.-Non-produotive. 
11. Extent to whick the scheme will cater for returned service personnel.

Milita.ry personnel with marketing experience would be absorbed in this scheme 
to the following extent : . - · 

(1) K. C. Os. .. •. • 1 
(2) V. C. Os. .. • • 6 
(3) Indian Other Ranks 'I 
(4) Unskilled labourers 12 

12. General description of plant, eguipment or stores.-
. (i) To be imported from abroad } Nil 

(ii) To be· obtained ln. India . . ' 
13. Whether the assutance of the Central Government is likely to be te4]Uited 

1()'1' obtaining materials, machinery or technical perscmnl'l.-No. 
U. AnJI other remark& or imJormalion.-
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SCHEME No.8 

1. Department.-Anima.l Hmba.ndry. 

2. Name of scheme.-Esta.blishment of a. Livestock Research Station. 

3 .. Brief descrip'ion of the seheme.-It .is proposed to set up a. Provincial 
Livestock Research Station, where different . aspects of the three sciences, viz. 
animal genetics, animal nutrition and animal medicine would be investigated 
with a. view to the production of co-ordinated results, which would be applicable 
to local village conditions. Special attention under this scheme will be paid 
to the framing of economic rations for villa.ge stock and the distribution of high 
grade. bull seed through the agency of artificial insemination. 

4. .Areas selected for application.-The whole of the provhiee. 
5. Time expected to be taken for execution.-Two years. 
6. Other departments concemed.-Public Works Department (Buildings 

and Roads) (buildings), (Irrigation Branch) (tube-well and Army Remount 
Department). , ·· 

7. Brief detail8 of stafl required. -

lJppel' staff-

4: Class I Offioers-
1 Superintendent •• 
1 Animal Geneticist 
1 Anixnal Physiologist •. 
1 Disease Investigation Officer 

2 Class II Offioers-

Rs. 

600-30-900-50-1~000. 
• • 600-30-900--00-1,000. 
. • 600-30-900--00-1,000. 

600-30-900-50-1,000. 

1 Assistant Ani.ma1 Geneticist 
1 Biochemist 

• . 200-15-380-20-500-25--650. 
200--15-380-20--500-25--650. 

Lower slaf!-

1 Analytical Chemist 150--10--220. 
1 Veterinary Inspector 90--5--125-7-160. 
3 Veterinary Assistant Surgeons 55-3--70-4:-90. 
2 Assistant Disease Investigation Officel'll • • 150--10--220. 
1 Research Assistant 80-5-150. 
1 Clerk • • • •' 95-5-135, 
3 Clerks • • 60--3--66-4:-9(), 
3 Clerks • • • • 45-2-55, 
2 :Mates • • • • ... 20--1-25. 
2 Laboratory attendants • • 15-1-20. 
8 Peons • • • • 101-l/2-14, 

8. How staJJ to be obtained.-By direct recruitment and promotion. 
9. Rough e8timate of C08t at existing rate8.-

lst year 2ndyea'r 3rdyear 41hyear 5th year TotaZ 

Rs. Rs. - Rs. Rs. Rs. Rs, 

(i) Capital 7,18,!00 7,18,200 14,36,400 

(ii) Recurring .. 96,600 1,94,900 1,97,500 2,00,200 2,03,000 8,92,200 

Total .. 8,14,800 9,13,100 1,97,500 2,00,200 2,03,000 23,28,600 

\0. Extem to whicb the scheme will be productive.-Non-productive. 
4 
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11. Extent to whicli, the ICheme will catef' for returned service personneJ.
Military personnel with the necessary qualifications could be absorbed in this 
scheme as shown below : 

(1) K. C. Qs, 4 
(2) V. C. Os. 3 
(3) Indian Other Ranks 7 
(4) Unskilled labourers 9 

12. General description of plant, equipment or stores.-
(i) T~ be imported from abroad.-Laboratory equipment, etc. 

(ii) To be obtained in India.-
13. J}'.ftether the assistance of the Central Gov::.rnment ia likely to be required 

for obtaining materials, machinery or technical personnel-Yes, for the training 
abroad of two Class I Officers-an Animal Geneticist and an Animal Physiologist. 
For the location of this station, it is hoped that either one of the REmount 
Depots at Babugarh or Saharanpur, or the old cattle farm at Madhurikund will 
be made avai able after the War. 

14. Any other remarks or information.-The Livestock Research Station 
:will be, if possible, located at the same place as the proposed Veterinary College 
or at one of the breeding farms. 

The capital cost includes Rs.IO,OO,OOO on account of the cost of land. 
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SCHEME No.9 
1. Department.-Animal Husbandry. 
2. Scheme.-Expansion of Subordinate Veterinary staff. 
3. Brief description ofsckeme.-The present subordinate staff consisting 

of 23 Veterinary Inspectors, 205 Veterinary Assistant Surgeons and 232 stock· 
metl is inadequate to provide Veterinary aid for the livestock in the province. 
To carry out the duties connected with a comprehensive scheme of livestock 
improvement a large body of trained subordinates is required. It is, therefore, 
proposed to provide one Veterinary Inspector for each district, one Veterinary 
Assistant Surgeon and 4 stockmen for each qanungo's circle on the assumption 
that this will allow one Veterinary Assistant Surgeon for about 120 villages or 
25,000 cattle. This was the number recommended by the Royal Commission 
on Agriculture in 1927. The general aim will'be to arrange for the province to 
produce all the stud animals it requires, instead of purchasing them in many cases 
from outside the Province. In order to do this it will be necessary to select a. 
number of key villages in each district where the locd herds will be headed by a 
stud animal sut:>plied from a Government farm. If proper attention is given to 
the control of breeding, feeding of the young-stock and protection against disease, 
these key villages will in course of time be able to supply stud animals of the kind 
most suitable for the surrounding tract. 

4. Areas selected for applioation.-Province as a whole. 
5. Time expected to be taken for execution.-Twenty years, 
6. Other departments concerned.-Nil. 

• 7. Brief details of staff r~quired.-(a) Tke following staff will be retJuire4 
tn twenty years 1 • 

Rs. 
25 Veterinary Inspectors •• . 90-5--125-7-lfiO, 
48 Clerks 45-2--55, 
48 Clerks 35-1i-4:4, 
25 Peons •. 10!-i-/2-14. 

1526 Veterinary Assistant Surgeons 55--3-'70-4-90, 
731 Veterinary Assistant Surgeons• porters • , , • 101--l/2-1'4, 

2,692 Stookme L • • 25-l-3G, 

(b) Tke_requirements Jorthejirst five years are as under.: 
Ra, 

6 Veterina:ry Inspectors 90-5--125-7-11'10, 
12 Clerks 45--2-55, 
12 Clerks 35-1i-U, 
6 Peons , , lOH/2-14. 

150 Veterinary Assistant Surgeons 153-3-'10--4-90. 
355 Veterinary Assistant Surgeons' porters.. 101-l/2-14, 
400 Stockmen 25--i-35, 

8. How staff to be obtained.-By direct recruitment and promotion, 
9. Rough estimates of cost at e:tisting rates.-. 

htyecw 2nd year 3rd year 4th year 5elyear !'otol 

Rs. 
(i) Capita 

Rs, Rs, Rs. Rs, Rs. 
{ii) Recurring 1,159,200 3,22,200 4,89,600 6,60,800 8,37,100 24:68,900 
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10. Extent to which the scheme will be productitJe.-Non-produotive. 

11. Extent to which the scheme will cater for returned sertJice personnel.
Veterinary Assistant Surgeons at present serving in the Army will be suitable 
for appointment under the scheme. In add.ition, for the post of stockmen the 
personnel of Animal Transport units will be very suitable for inclusion in the 
scheme, after they have been through a stockmen's course. The number of 
personnel to be·absorbed in the scheme from the different categories of military 
personnel will be as below during the first five years : 

(1) K. C. Os •• 
(2) V. C. Os •• 
(3) Indian Other Ranks 
(4) Unskilled Ia.bourers 

4 
430 . 

• • 25il 

The following personnel can be absorbed in subsequent years : 
(1) K. C. Os. 
(2) v. c. os: 
(3) Indian Other Ranks " 
(4) Unskilled labourers 

12. General description of plants, equipment or stores,

(i) To be imported from abroad J N'l 
(ii) To be obtained in India.. · 

1 
• 

• 

14. 
•• 2,050 
• • 320 

13. Whether the assistance of the Oentral Government is likely to be required 
for obtaining materials, machinery or technical personnel.-No. . 

14. .Any other remarks or information.-Nil. 
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SCHEME No. 10 

1. Department.-An:mal Husbandry. 
2. Name ofscheme.-Expansion C!.,f supervisory veterinary staff. 
3. Brief de8cription ofscheme.-With the proposed increase in the number 

of Veterinary Inspectors, Veterinary .Assistant Surgeons and Stockmen, it will 
be necessary to increase the Superior Supervising staff of the department. It 
is proposed, therefore, to have one Additional Director of Animal Husbandry, 
4 Deputy Directors and 8 Assistant Directors, i.e. to increase the €xisting staff 
by 4 officers of United Provinces Veterinary Servlce, Class I, and by 4 officers 
of United Provinces Veterinary Service, Class II. 

4. Area selected for applicaticm..-Province as a whole. 
5. Time expected to be taken for execution.-Two years. 
6. Other departments ccm.cerned.-Public Works Department for construc

tion of offices . 
. 7. · Brief details of staff required,_:_ 

Upper Sta!J-
4 Deputy Directors of Veterinary Services, Rs.600-30-900-50-1,000. 
4 Assistant Directors of Veterinary Services, Rs.200-15-380-20-500-25-65t· 

Lower staff- • 
Pose Scale 

(Rs.) 
4 Head Clerks • • 95-5-135, 
4 Head Clerks . . • • 60-3-66--4-90. 
4 Assistant Accountants . • 80-6-110. 
8 Accounts Supervisors • . 50-2-80. 
4 Camp Clerk; • . 60-3-66--4-90 
8 Ct1r.ts , . . • 60-3-66--4--90 

13 Clerks • • 45-2-55. 
59 Clerks • • 35-IJ--44. 

8 Daftaries •• 14!. 
35 Orderlies and peons • • 10rt/2-14:. 

8. How staff is proposed to be obtained.-By direct recruitment for Class I 
and by direct recruitment and promotions for Class II Officers. Clerical staff 
by promotion and recruitment. 

9, Bough e8timate of cost at existing rate8.-

l8tyear 2nd year 3rdyear L 4t1(year 5th year Total 

Rs. Rs. Rs •. Rs. Rs. Rs, 

(i) Ca. pita. I 8,90,000 -3,90,000 12,80,000 

(ii) Recurring 87,000 1,32,900 1,82,000 1,87,000 1,94,000 7,82,900 

Total 9,77,000 5,22,900 1,82,000 1,87,000 1,94,000 20,62,900 

10. Extent to which the scheme wiU be produetive.-Non·productive. 

11. Extent to which the scheme will cater for returned Bervice peracm.ne1.
The :Military Authorities have already been asked if they can supply any officers 
to fill the Class I posts in this scheme. Persons with suitable qualification can 
be absorbed in the scheme to the following extent : 

(l) K. C. Os. 
(2) V. C. Os. I .•• 
( 3) Indian Other Ranke 
(4.) Unskilled laboUNil'S 

6 

60 
ao 
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12. Ge:ntral ducription of plants, equipmtne or a~oru.
(i) To be imported from abroad.-

(ii) To be obtained in India.-Oftioe:furniture and buildings materials. 
13. Whether the assistance of the Oentral Government is likely to be required 

for obtaining materials, machinery or technical personnel.-No. 
14. Any other remarks or information.-The Director, Veterinary Services 

will be designated as Ad~tional Director of Animal Husbandry. The designation 
of the existing 4 posts of Circle Superintendents will be changed to Assistant 
Directors of Veterinary Services. Provision for the pay and establishment of the 
4 circle Superintendents has not been included in the above estimates. The 
capital cost includes Rs.5,00,000 on account of the cost of land. 
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SCHEME No. 11 

1. 
2. 

of :fish. 

Department.-Animal Husbandry. . 
Name of sckeme.-8cheme for development of fisheries and marketing 

3. Brief description of the scheme.-The aim is to increase the quantity 
and to improve the quality of :fish and to make it available to the average 
consumer as a daily article of food at a reasonable price. 

4. Area selected for application.-United Provinces. 
5. Time expected to be taken for execution.-J!'ive years. 
6. Other departments concerned.-Co~operative Department, Rural 

Development Department, Irrigation Department. 
7. Brief details of . staff required . ..,... 

Upper swJI-

Rs. 
1 Director 
2 Deputy Directors 
3 Assistant Directors • • • • 

1,050-50-1,250. 
600-30-900---50-1,000. 
20o:-15--380-20-500-25--650. 

1 Personal Assistant to the Director Ditto. 
Ditto. 1 Accounts Officer • • • • 

Markeling. 
1 Deputy Director 
2 Assistant Directors •• 

Lower staff-

1 Head Assistant 
1 HeadClerk 
1 Accountant , • 
1 Assistant Accountant 
5 Clerks •• 
8 Clerks •• 
7 Clerks •• 
1 Stenographer 
3 Camp Clerks 

17 Inspectors 
3 Inspectors 
1 Inspector •• 

14: Assistant Inspectors 
1 Daftari •• 
1 Janaadar •• 

29 Orderlies and peons 
24 Watchmen 

4: Fieldmen •• 
1 Mechanic and Driver 
1 Oilman and cleaner 
1 Boilernaan 
6 Fil!hermen •• 
4 Laboratory Assistants 

u; Inspectors •• 
83 Assistant Inspectors 
1 Head Clerk •• 
2 Accountants 

48 Accounts Clerks 
1 Stenographer 
4 Clerks 
6 Clerks 
6 Clerks •, 

.. 
! Aooountants •• 
! Assistant Accountants 
2 Camp Clerks • , 

186 Peons and Order:liea 
126 Supervisors 
16 Driven 

• • 
600-30-900--:50-1,000. 
200-15--380---20---500-25--650. 

DetJelopmllfiJ 
220-10-280. 
140-7-168--8--200. 

Ditto. 
95--5--135. 

Ditto. 
60-3-66--4--90. 
4:5--2-55. 
60-5--90-5--:130. 
60--3-66--4--90. 
80--5--150--10--220. 
150--10--220. 
80--5--150. 
55--3-70--4:-90. 
14: per mensem. 

Ditto. 
lOH/2-14. 
25 per mensem. 
30--t-35--1-40. 
75 per mensem. 
25 ditto;. 
46 ditto •. 
25 ditto. 
6~6--4-90. 

80-5--150-10-220. 
•• 55--3-70--4:-90. 

14.0-7-168--8-220, 
Ditto. 

•• 88-2-4:8. 
65--5--90-6--130 • 
95--5-133. 

• • • • 60-3-66--4-90. 
4:5--2-55. 

• • 80---6-110, 
50--2--80. 
60--3-66-4-90. 
lOH/2-14:. 

• • 4:G-.B-60--6-80, 
.. .. 60 •• 
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Rll. 
15 Cleaners • • 20, 
48 Transport Supervisors 30 per menaem. 
15 Salesmen 50 ditto. 
63 Assistant Salesmen . . 20. 
63 Fish cutters 20. 
48 SweeperS 10 per mensem. 
30 VV eighment clerks . . . , 20 ditto. 
15 Chowkida.rs 20 ditto. 
48 Bhisties 20 ditto. 

8. H(}W staff is prop~sed to be obtained.-By direct recruitment and transfer 
from other departments. · 

9. . Rough estimate of cost at existing rates.-

A-Development 

lBtyear 2nd year 3rdyear 4th year 5th year Total 

Rs. Rs. Rs. Rs, Rs. Rs, 
(i) Capital 4,00,000 3,00,000 7,00,000 

(ii) Recurring 50,300 1,00,600 1,50,900 2,01,200 2,51,500 7,54,500 

Total .. 4,50,300 4,00,600 1,50,900 2,01,200 2,51,500 14,54,500 

B-Marketing 

lBt year 2nd year 3rd year 4thyeaf' 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 
(i) Capital 2,00,000 1,00,000 3,00,000 

(ii) Rec'Q1Ting 3,61,200 7,22,400 10,83,600 14,44,800 18,06,000 54,18,000 

Total .. 5,61,200 8,22,400 10,83,600 14,44,800 18,06,000 57,18,000 

10. To what extent is the scheme. pr~uctive.- .. 
...4. Research and development estimate, .Parjl.-Hardly any receipts are 

anticipated in Part I beyond the sale of fry to private owners of tanks. 
B. Marketing estimate, Part 11.-The scheme is expected to work on a 

commercial basis and to pay its way, onoe it is in full working. 
ll. Extent to which the scheme will cater j& returned service pers~nel.

The military authorities have already been asked if they can supply an officer 
with fisheries qualifications for one of the Class I posts in the scheme. The 
following military personnel with-suitable qualifications could be absorbed in 
the scheme : · - · · 

(1)-K. C. Oa. 
(2) v. c. Os. ••· 
(3) Indian Other Ranks 
(4) Unskilled labourers 

12. General description of plant, equipment & st&es.-

8 
.... 25 

300 
240 

(1) To be i.mp&ted from abrOOd.-Microscopes, ' ·special chemicals and 
laboratory apparatus not available in India, refrigeration plants, motor 
vans, fish hatching equipment, )hodel nets, eto. . : 

(2) To be obtained in lndia.-All other Ill.aterials: 
13. Whether the assistance of the Central Government £8 likely to be required 

for obtaining materials, f(I.(),Ghinery or technical :personnel:-Yes. It is proposed 
to send two offioers a broad for training in fishery work, so that they may eventually 
fill the post of the Director and Deputy Director in the scheme. 

14:. Any other remarks or information.-The staff· for development and 
marketing sohemes for Allahabad, Lucknow and Naini'Tal already sanctioned 
are included. 
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SCHEME No. 12 
1. Departmen.t.-Animal Husbandry. 
2. Name of the &cheme.-Poultry Development and Market~g in the 

United Provinces. · 
3. Brief de&cription of the scheme.-With a view to providing a profitable 

and suitable subsidiary occupation to a number of ex-soldiers and others this 
scheme aims at (i) improving the local breed of poultry through gradual 
replacement of de&i fowls with pure bred fowls and (ii) organizing the marketing 
of poultry and eggs on scientific lines. It is proposed that this scheme should , 
follow on the Poultry Development Scheme a.t present in operation under the 
aegi~ of Central Command for meeting the requiremeJ;l.tS of the Defence Depar~- • 
ment, with certain modifications which will make it more suited to ~ivil requirt(
ments. 

4. Other departments conc~rned.-Co-operative and Defence. 
5. Time expected to be taken for execution.-One year. 
6. .Area of operation.-Whole province. 
7. Details of staff requir~d.-

1 Poultry Expert, Class I-Rs.600-900. 
2 Poultry Development Officers, Class II-Rs.200-650, 
4 Senior Inspectors, Rs.150-10-220, · 

20 Junior Inspectors, Rs.S0-5-150. 
12 Supervisors, ·Rs.40-2-60-4-80. 
36 Accountant, Clerk and Graders,· Rs.35-200. 
62 Servants-Orderly peons, office peon, chaukidar~. . 

124 Kamdars, graders, salesmen and attendants, Rs.15-18. 
8. How swff is proposed to be obtained.-By direct recruitment and 

p!·omotion. · 
9. Rough estimate of cost at existing rate&.-

htyear 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs, Rs. • Rs. Rs. 
Capita.l 1,00,000 1,00,000 
Recurring 2,65,600 2,65,600 2,65,600 2,65,600 2,65,600 I 13,28,000 

Total 3,65,600 2,65,600 2,65,600 2,65,600 2,~5,600 14,28,000 

10. To what extent is the scheme productive.-Marketing crganization is 
expected to recover the recurring cost of the scheme. · 

11. Extent to which the scheme will cater for returne!f, service personnel.
Some of the 16 subsidi:r.ed farms can be run by ex-soldiers interested and trained 
in the work and a. number of ex-sold:ers will find suitable sub@idh 1y oc<:up~:..tkn 
under thiS scheme. Milit ry personnel with suitable qualifications could be 
employed in the prosecution of the scheme as shown below : 

(1) K. C. Os. •. •. .. 
(2) V. C. Os. .. · 
(3) Indian Other Ranks 
14) Unskilled labourers •• 

12. Description of machinery, etc.
(i) To be required from abroad.-Incubators. 

2 
3 

60 
• • 138 

(ii) To be optained in India.-Other apparatus . 
. 1~. Whet~er assiswnc~ of Central Govern'!Mnt is likely to be required j()f' 

obta•ntng machu1-ery, matenaZ store& and techn,cal per&onnel.-Yes, for training 
abroad of one Class I officer-Poultry Expert. • 

14. .Anv other remark8 or injormation.-
6 
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SCBEME No. 13 

i. Department. -Co-operative.· 

2. Name scheme.-AgriculturalCredit and MarketingofCereals. 

3. Brie} description oJ scheme.-( I) It is visualized that in the post-war 
period oo-operative organizations are going to play a much more important part 
in the economic structure of the country than they have done so far. The 
released army personnel with a higher sense of discipline wnr be a powerful 

, factor in bringing about the change. Taking the village as the unit of 
development, the co-operative organizations will have to deal with all the aspects 
of economic uplift, includiilg technical improvement in production, provision 
of cheap finance for agricultural operations and the dispo8al of the marketable 
surplus of the produce raised. 

(2) It, therefore, follows that future dGvelopment operations will have 
to centre round important markets in the province, where a network of 
co-operative societies will be set up inter alia to organize the marketing of the 
produce. 

(3) The organization contemplated is a primary society in every village 
affiliated to a 9o-operative Development and Marketing Union in the nearest 
market. The Development and Marketing Union will be the nerve centre of all 
development .activities in the area and will also start subsidiary seed stores 
as contemplated in the scheme of the Agriculture Department at as many places 
as may be necessary. The Marketing Union will also have a sale depot for the 
supply of agricultural and domestic requirements. The Development ·and 

. Marketing Unions will be affiliated to the Provincial Development and 
Marketing Federation, already in existence. The Provincial Marketing 
Federation will help and control the marketing activities of these Unions and 
give them the necessary marketing news and control the. quality and standard 
of the produce and help in the disposal of the produce. 

(4) Large central markets are situated for rice in the districts of Debra 
Dun, in the west, and Gonda, Bahraich, Basti and Gorakhpur, in the east; for 
wheat in the Doab districts between .Saharanpur and Aligarh and Chandausi 
in the Moradabad district ; and for oilseeds in the four districts of Bundelkhand. 
Consequently, the area covered by these districts will be taken up for immediate 
intensive development. · · · 

(5) For the successful working of the scheme, as visualized above, it will 
be necessary to improve the quality of the produce placed on the market by 
grading and .standardization and to create a .favourable market for the produce 
so offered by improvement in marketing technique all round. 

(6) The existing marketing staff in the. Marketing Section of the 
Agriculture Department engaged on grading and assembling will be utilized 
for the purpose. - · 

Storage facilities at central villages for seed stores and at the markets 
for the marketing unions, it is presumed,-will be available under the scheme 
put up by the Civil Supplies Department. 

(7) The plan is made out for a. period of five years on a progressive scale. 
A unit of one Deputy Registrar, 5 Assistant Registrars, 100 Inspectors, 500 
Supervisors with other neecssa.ry staff (the above figures to be reached in 5 years) 
is the basis suggested for the scheme. The proposal for a. unit of this type has 
already been approved by the Agricultural Committee of Post-War 
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Reoonstruotion Board. It is proposed to st~rt three such units fu the immediate 
post-war period bringing in 3,000 villages every year under the scheme and 
working up to the total of 15,000 by the finh year. This number, together with 
the village societies, already in existence, will bring the total number of village 
organizations to about 25,000, thus covering nearly one-fourth of the province. 

4. Area, selected for application. -Selected surplus areas in the Provinoe. 

5. Time e'xpecteil to be taken Jor wecution.-Five years in . ~he first 
instance· but will have to continue beyond this period. 

6. Other departments concerned.-Agriculture Department (Marketing 
Section) and Civil Supplies Department. · · 

7. Brief detaila of staff required :-(a) Upper stajf.-Three Deputy 
Registrars in the scale of Rs.750-50-900, one each in the 1st, 3rd and 5th 
year; three Assistant Registrars in the scale of Rs.200-15-380-20-500-
25-650 in the first year, six in the second year, nine in the third year, 
twelve in the fourth year and fifteen in the fifth yetlr. . 

(b) L~wer staff: 

Name and scale 1st year 2nd y~~Dr 3rd year 4th year ISlA year 

Inspectors (Rs.80--lS-15o-l0-.220) 60 120 180 240 300 

A~ditors (Rs.5o-2-80) .. 60 120 180 240 300 

Supervisors at Rs.667 per annum 300 600 900 1,200 1,500 

Peons at Rs.lO·B per mensem 147 281S 423 IS64 705 

Clerks 36 69 102 135 168 

Munima and Tatdaa •• 120 240 360 480 600 

8. How staff is proposeil to be obtained.-By promotion and recruitment 
from Army personnel. · · 

9. Rough estimate of cost at existing rates.-

lat year 2nd year 3t"'..year 4th year OU.yiKJ/I' Tokll 

Rs. Rs. Rs. Rs. Rs. :as. 
(i) Capital 

(ii) Recurring .. 5,11,500 9,88,500 14,71,000 19,61,000 24,53,000 73,86,000 

10. Extent to which the acheme will be productive.-For the first two years 
Government will bear the entire cost. In the third year 10 per oent. of the cost 
of Supervisors will be realized from the Societies. The contribution will increase 
progressively by 10 per cent. in every subsequent year. 
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The cost reooverable will, therefore, be as follows : 

1st year 2nd year 3rd year 4th year 5th year 

Rs. Rs. Rs. 

20.010 

Rs. Rs. 

60,030 1,20,060 

The cost of Auditors will also be recovered from Sooieties at the ra~ of Rs.2 
per Society after the first two years as given below : 

18t year 2nd year 3rdyear 4th year 5th year 

Rs. Rs. Rs. Rs. Rs. 
6,000 12,000 18,000 

.. 3,000 6,000 9,000 . 
Societies Societies Socitiee 

11. Extent to wMch the scheme will cater for returned war service personnel.
number that may be recruited from the ex-soldiers are shown in the following 
statement: 

1st year 2nd year Srd year 4th year . 5th yeor Total' 

Deputy Regis~rars 1 1 2 King's Com.mis· 
sioned Officers. 

Assistant Registrars 2 

Inspectors 40 

Auditors 60 

SuperVisors 200 

Clerks · 36 

Peons 120 

Tau~ so 

2 

40 

60 

200 

33 

120 

so 

2 • 2 

40 40 

60 60 

200 200 

33 33 

120 120 

80 80 

2 

40 

60 

200 

33 

120 

80 

12. General description of plant, (}quipment or stores : 
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in Jndia.-Nil. 

10 King's Com· 
missioned Officers. 

200 Viceroy's Com· 
missioned Officers. 

300 Other Ranke, 
preferably with 
audit experience. 

1,000 Other Ranks. 

168 Other Ranks. 

600 Unskilled 
Ltl.bourers. 

400 Unskilled 
Labourers. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personnel.-No. 

14. Any other remarks or information.-The deiD.<?bilized soldiers will benefit 
from the scheme as producers in areas where the scheme is applied. They will 
also receive preference in employment in the posts created under the scheme. 
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SCHEME No. 14 

l. Department.-Co-operative. 

2. Name ofscheme.--Organization of Co-operative Milk Supply Unions 
in ten big towns of the United Provinces. 

3. Brief description. of scheme.-Since the milk supply in the big 
towns of the United ProVinces has· greatly deteriorated, it is proposed that 
steps should be taken to augment and organize it for the civil population through 
the agency of Co-operative Milk Supply Unions. Such Unions have already 
been working at Allahabad and Lucknow with conspicuous success and it is 
proposed to establish new Unions at Ben.ares, Cawn.pore, Agra, Meerut, Jba.nsi, 
Debra Dun, Bareilly and Moradabad. These Unions will draw their supplies 
from mofussil centres which will be developed by the distribution of improved 
cattle and cattle-feed. The milk will be transported in motor trucks and brought 
to a. central dairy in the town, where it will be processed before distribution. 
At the headquarters at Lucknow there will be a central directing and controlling 
organization with a central laboratory. It is proposed that these Unions , 
should work as business organizations but Government should give· them 
assistance, proViding some staff and initial equipment ... 

4. Area selected for appZication.-The districts of Ben ares, Cawnpore, Agra, 
Meerut, Jhansi, Debra. Dun, Bareilly and :Moradabad. . · 

5. Time expected to be taken for execution..-The scheme is for five years 
and will have to be extended. · · · · · · · 

• 
6. Other departments concernea.;_Department 'of Animal Husbandry, 

Veterinary Department and Agriculture Department. 
7. Brie I details oJ staff required : 
(a) Upper staff.--One Deputy Registrar who will be in charge of 

the scheme in addition to his'. duties and will draw a special pay of 
Rs.l50. Two Assistant Dairy Officers in the scale of Rs.20{j.-15L-38<)-
2oL-50~25--650. .. ' 

(b) Lower stalf.-The head office will require ·one Head Clerk in the 
grade of Rs.I5o-6-180 and 4 other Clerks; 10 Inspectors in the grade 
of Rs.S0-~-15o-10-220, 10 Auditors in the sca.le of Rs.50-21--80 
and 24 Peons. 

The 10 Supply Unio~s willrequire: 
10 Ma.n.a.gera in the scale of Rs.lli0-10-200 each. 
10 Assistamt Managers in the scale of Rs. 75--5-100 each. 
60 Dairy men in the scale of Ra.20-l-30 each. 
10 Laboratory Assistants in the scale of Rs.75-5-100 each. 
10 Milk Testers ., ,. 50-5-70 each. 
10 Laboratory Assistamts ,. ,. ., , 15-l-25 each. 
10 Accountants ., ., •• 60-5-100 each, 
10 Cashiers ,, ., ., ,. 5()--.').-75 each. 
10 Clerks ,. ., ., •• 50-3--65 each. 
80 Kamdar~ for collecting Centres at Rs.10-8 each. 
oiO Supervisors at &.56 per moneem each. 
4,0 Clerks at &.25 per mensem each. 
•o Sweepers at &.5 per mensem each. 
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8~ How sta,ff is proposed to be obtained.-By promotion from Department 
and recruitment from Army personnel. 

9. Bouih estimate of cost at existing rates.-

I 

1st year 2nd year 3rcl year 4th year 5th year Total 

Rs. Rs. . Rs. Rs. Rs. Rs. 
Tagcwt 4,00,000. 4,00,000 

(i) Capital .. 3,44,000 3,44,,000 

(ii) Recurring 2,30,000 2,30,000 2,30,200 2,30,200 2,30;200 11,50,600 

41,280 41,280 41,280 41,280 ;r41,280 2,06,400 

Total •• 10,15,280 2,71,280 2,71,480 2,71,480 2,71,4q80 21,01,000 

10. E,xtent to which the scheme will be productive.-Only taqavi will be 
returned in full. Other expenses are not recoverable. 

11. Extent to which the scheme will cater for returned war service personnel : 

Nalutie ofpos' 

Assistant Dairy Officer 

Inspectors 
Managem •• 
Assistant Managers 
Head Clerk 
Clerks •• 

-Poatslo bll 
filled from etll4oldiers 

1 

ft 10} 
10 
10 

1!1 
Auditom • 10'1 
Aeoountants 10 ~ 
Cashiers · • • 10 J 
Laboratory Assistants 101 
Milk Testers 10} 
Dairymen 60 J 
Peons •• 24} 
Laboratory Assistants 10 
K~s 20 

12. Ge-neral description of plant, equipment or stores: 

King's Commissioned 
Officer. 

Viceroy's 
Commissioned 
Officers. 

Other 
Ranks. 

Other Ranks with 
a.udita.nda.coounts 
experience, 

Other Ranks. 

Unskilled labourers. 

(i) To be imported from abroad.-Cold storage plan~, cooling drums, milk 
receiving tanks, milk coolers and milk vans will have to be imported. 

(ii) To be, obtained in India.-Cans and fly-proof netting will be 
manufactured locally. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining material,, machinery or technical personnet-Technical advice 
and instruction from Central Government will be requited. 

14. Any other remark8 or information.-T'ne demobilized soldier will 
benefit from tbe scheme as a. milk producer in areas where the scheme is in 
operation. He will also receive preference in employment in the posts created 
under the scheme. If trained dair.,Y workers from Military Dairies are ·available, 
they will receive first preference in employment. 
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SCHEME No. 15 
1. Department.-Education. 

2. Name of sch~'me.-Introduction of Compulsory Primary Education 
in selected areas. 

3. Brief de&cription of scheme.-lt is proposed to limit the introduction 
of the scheme to 12 districts and to boys and girls of the age group 6-11 during 
the period of the first five years. The schools to be opened under this scheme 
will be called Junior Basic Schools. The training institutions for turning out the 
required number of teachers will be opened in the first year, and the compulsory 
primary education scheme will be launched from the third year. 

4. Area selected for application_.- . 
3rd year (1) Almora, (2) Meerut, (3) Garhwa.l. 
4th year (4) Gorakhpur, (5) Bulandsha.hr 

(6) Sulta.npur, (7) Ghazipur. 
5th year (8) Ballia, (9) Farrukhabad, (10) Rae Bareli, 

(11) Etawah and (12) Partabgarh. 

• · 5. Time expected to be taken for execution.-Three years from the date of 
i.ntroduction. · · · . · 

6. Other departments concerned.-Nil, 
7. Brief details of staff required.
For Junior Basic Schools : 
7,774. teachers (men and women) in the scale of Rs.30-1-35-3 

(biennially)-50. 
10 per cent. house allowance 
6:1 per.cent. Provident Fund contribution. 
44,045 teachers on Rs.17 per mensem. 
777 Assistant Attendance Officers in the scale of Rs.40-4-80. 
1,554 clerks at Rs.35-1-45. · 
1,554 peop.s at Rs.10-l/2-14, 

Inspecting staff : 
12 Assistant Deputy Inspectors of schools (in the grade of Rs.i20:-

10-200-Efficiency Bar-10-300). 
51 Additional Sub-D~uty Inspectors of schools (in the grade of Rs.75-

5-150-Efficiency Bar-10-180). . 

8. How staff is proposed to be obtained.-By protp.otion and recruitment. 

9. l}ough e&timate& of cost at existing rate&.-

Capital 

Roolll'ring •• 

Total 

Rs. Rs, Rs. Rs. Rs. .Rs. 

31,57,000 60,09,500 44,97,000 1,26,63,500 

35,13,1411,16,48,9611, 72,56,382 8,24:,18,484 

66,70,1411,66,58,461 2,17,53,382 4,50,81,984 

10. Extent to which flu. 8Cheme w)U be product)ve.-:-Nil. 
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11. E:ttent to whi<ih. the scheme will cater for returned service personnel.-
. V ic.eroy' s Oommissioned Officers 

12 Assistant Deputy Inspectors of Schools in the grade of Rs.l20-
10-200-Efficiency Bar-10-300, trained graduates. 

51 Sub~Deputy lru;ipectors of Schools in the grade of Rs.75-5-150-
Effioienoy Bar-10-180, trained graduates. 
· · Indian Other Ranks . 

5,000 teachers in the scale of Rs.30-l-35-3-(biennially)-50, High 
School passed V. T. Cs. · · 

44,045 teachers on Rs.l7 per mensem, Vernacular .final passed V. T. Cs. 
500 Assistant Attendance Officers in the scale of Rs.40-4-80, High 

School trained. 
1,554 clerks in the grade of Rs.35-l-45, High School passed. 

'(};nskilled labourers 
1,554 peons on ;£ts.l0-V2-14 each. 

W. A. 0. (I) 
2, 774 teachers in the grade of Rs.:ro.....:...l-35--3 (biennially)-50, High 

School trained. . . 
277. Assistant Attendance Officers in the scale of Rs.40~4·80, High 

School trained. 
l2. General description of plant,. equipment or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Equipment. 

13. Whether the assistance of the OentraZ Government is likely to be required 
for obtaining materials, machinery or technical personnel."-No. · 

·14. Any other remarks or information.-Under head "Non-recurring'' 
provision has been made for putting up temporary buildings for sc.Q.ools in areas 
where suitable buildings may not be available on rent and it is estimated that 
about Rs.2,000 to Rs.2,500 will be enough .to construct temporary buildings. 
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1. Department.-Eduoation. 
2. · Name of scheme. -Opening of additionial 200 Primary Basio Schools 

in the Province. · 
3. Brief description of scheme.-In addition to the' Junior Basic Schools 

to be opened in 12 selected districts under the scheme for Compulsory Primary 
Education, it i~ proposed to open a Primary Basic School in each village which 
has supplied more than 15 recruits and in which a Primary School does not 
already eJCist. ' · 

4. Area selected Jor appZicatiW~-.-Whole province. 
5. Time expected to be laT&en for execution.-TwC? years. 
6: Otker departments concerned.-Nil. 
7. Brief details of staff required.-

For one schOQl: 
Two teachers at Rs.17 per mensem. 

8. Bow staf! is proposed to be obtained.-By recruitment from ex-service 
men, if possible. 

9. Rough estimates of eoat at existing rates.-

lit gear 2nd year 3rd year 4:th year 5th 1JeG1 Totul 

Rs. Rs. · Rs: Rs. Rs. Rs, 

Capital 60,000 60,000 

~ou.rring 70,000 1,00,000 1,00,000 1,00,000 1,00,000 4:,70~000 

Total 1,30,000 1,00,000 1,00,000 1,00,000 1,00,000 5,30,000 

10. Extent to 
11. Extent to whick the &ckeme will cater for returned service personnel.-

Indian other Ranks-
400 teachers on Rs.l7 per mensem. 

12. General description of plant, equipment or stores.
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in India.-Furniture and equipment. 
13. Whetker the assistance of the OentraJ, Government is likely to be f'equired 

for obtaining materials, machinery or technical personnel.-No. · 
14. l!ny other remarks or information. -The entire cost is proposed to be 

met by Government so that the. District Boards may put the scheme in for~ 
immediately. 
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SCHEME No. 17 
1. Department. -Education. · 

· 2. Name of scheme.-Tra:ii:rlng of teachers for compulsory primary 
education in specially selected areas. ~ 

3. Brief description of scheme,___:.Jt has been proposed to start new Junior 
Basic Schools under the Compulsory Primary Education Scheme in the following 
12 · districts-Almora, Meerut, Ballia, Garhwal, Gorakh.pur, Bulandshahr, 
Sultanpur, Ghazipur, Farrukhabad, Rae Bareli, Etawah and Partabgarh. In 
order to provide the right type of tramed teachers for these schools new Normal 
Schools will have to be opened. There is already a Normal School in Almora 
and Gorakhpur each. Provision for opening a ·Normal School at Garhwal is 
being made through the Schedule of New Demands. It is, therefore, propcsed 
to open a Normal School in each of the remaining nine districts. A No1 mal 
School will also be opened at Bareilly, which will supply teachers for the Junior 
Basic Schools in the hill districts, where the outturn of teachers from the local 
Normal Schools will be insufficient to meet their demand. 

4. Area selected for application.-Meerut, Sultanpur~ Bulandshaht, 
Partabgarh, Ballia, Etawah, Farrukhabad, Ghazipur, Rae Bareliand Bareilly. 

5. Time expected to be taken for executicm.-Two years. 
6. Other departments ccmcerned.-Nil. 

. 7. Brief detaits of staff required. 
10 Headmasters inS. E. S. in the grade of Rs.180-12-300-Efficiency 

Bar-15-360. . . -
20 Trained graduates in the grade of Rs.75-5-150-Efficiency Bar-

10-180. 
- -ao Trained un<ler-graduates in~ the grade of Rs.40-4_:_80-Efficiency 
Bar-4-100. 

40 Teachers (10 Art Masters, 20 teachers of mother tongue and 10 Physical 
Training Instructors) in the grade of Rs.40-4-80-Efficiency Bar-
4-100. 

10 Head teachers of Model Schools in the grade of Rs.50-2-60. 
70 Model School teachers on Rs.45. 
10 Clerks in the grade of Rs.35-1-45. 
10 Servants on Rs.15-1-18. 
30 Servants on Rs.10--i/2-14. 

8. Haw staff is proposed to be obtained. -By promotion and recruitment. 
Lower staff by recruitment from returned soldiers, if possible. 

9. Rough estimates of cost at existing rates. 

------------------------Total 
181ye.ar 2nd year 3rd year 4.eh year 5eh year of 

5 years 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 1,10,000 1,10,000 

Recurring 2,67,548 3,65,376 3,86,406 3,92,916 3,99,446 18,11,692 

Total 3,'77,548 3,65,376 3,86,406 3,92,916 3,99,446 19,21,692 
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10. Extent to which the scheme will be prod~ctive.-Nil. 
11. Extent to which the scheme will cater for returned service personneZ,

Viceroy's Commissioned Officers 
20 Trained graduates in the grade of Rs.75-5-150-E:fficienoy Bar-

10-180. . ' 

Indian Other Ranks 
30 Trained under-graduates in the· grade of Rs.40--4--SO--:-Effioienoy 

Bar-4-100. 
40 Teachers (10 Art Masters, 20 teachers of mother tongue, 10 Physical 

Training Instructors) in the grade of Rs.40...........4-80-Effi.cienoy Bar-
4-100. ' ' 

10 Head teachers of Model Schools (V. F. E. Hindi and Urdu trained) 
in the grade of Rs.50-2-60. 

70 Model Sohool teachers (V. F. E. Hindi and Urdu trafned) on Rs.45. 
10 Clerks (High School passed) in the grade of Rs.35-1--=-45. 

1'0 on Rs.15-1-18. 
30 on Rs.IO--i/2-14. 
20 on Rs.lO. 

Unskilled labourers 

12. Genreal description of the plant, equipment or stores.-
(i) To be imported from abroad. -Nil. . 
(ii) To be obtained in India.-Furniture and equipment will be purchased 

in India. 
13. Whether the assistance of the 'central Government is likely to be required 

for obtaining materials, machinery or technical personnel. -No. 
14. Any other remarks or information.-The ultimate cost of'the scheme will 

be Rs.4,76,576 per annum. The schools will be started for the present in rented 
buildings. · 
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SCHEME No. 18 
1. Departmem.-Education. 
2. Name of scheme.-Conversion of Primary Teachers' Certificate Course 

int~> Vernacular Teachers' Certificate Course for men. 
3. Brief description of scheme.; With the change in the syllabus of 

Vernacular schools the P. T. C. Classes have become out of date. The period 
of 1 year is inadequate to turn out the right type of teachers that may be able 
tO take up the teaching of such subjects as General Science, Arts and Crafts or 
Music. It is proposed that all the Government Cent.ral Training Schools should 
follow a two-year course for the Vernacular Teachers' Certificate Examination, as 
is la.id down for the present Normal Schools. The difference between the present 
Normal Schools and the New Normal School to be formed by the conversion 
of Central Training Schools will be that the present Normal Schools will also 
take up research work in tp.e technique of teaching and in new methods, while 
the proposed Normal Schools will just teach method and afford facilities for 
practice in teaching : they will be mere training institutions. The number 

. admitted to the proposed type of Normal Schools will be reduced from 30 to 24 
in each year so that they may be accommodated in existing buildings. 
The number of pupils can be increased later on to . 60 each year, when 
additional accommodation is provided and these institutions become full
sized Normal Schools. It is essential that this change should be brought 
in operation from July, 1945. It is a necessary preliminary to our future 
reforms. 

4. Area selected for appZicati'On.-Governm.ent Central Training Schools 
at Fa.ridnagar, Kurauli, Aonla., Kerakat; Biswan, Bara Banki and Narwal. 

5. Time expected to be taken for· execution.-Two-year course. The 
soheme is likely to continue beyond the :five-year period . 

. 6. Other departments concerned.-Nil. 
7. Brief details of staffrequired.-
One additional graduate teacher, trained in Basic methods in the scale of Rs. 7 5-5-U0--

10--180 to be provided in each of the 7 Central Training Schools. This means 
the creation of 7 new posts of Basic trained graduates in the scale of Rs.,75-6-
150--10--180 (efficiency bar at Rs.l50). 

Three assistant teachers in the scale of &.40-4-100 (efficiency bar at Rs.80) in lieu 
of the existing four teachers in the grade of Rs.45 each. (21 new posts of teachers). 

One Physical training instructor in the grade of Rs.40-- 4.-80--Efficienoy Ba.r--4-100 
· (7 new posts of Physical Training Instructors). 

One clerk in Rs.35-1-45 grade (7 new posts of clerks), 
Servants 2 in the scale of &.10--!/2-14: (14 servants for 7 eohools). 

8. How staff is-proposed to be obtained.'-By recruitment. 
Lower staff by recruitment from ex-soldiers, if possible. 
9. Rough estimate of cost at existing rates.-

1Btye4r 2nd 1Je4f' 3rd ye4r 4th year 5th year 

Ra. Rs. Rs. Ra.' Rs. 

(1) Capital 21,000 

(2) ReourriDg 24:,488 49,584 55,520 67,396 69.300 

Total 41i,488 49,584 55,520 6'1,396 59,300 

Totti~ 

Rl. 

!1,000 

!,4.6,188 

2,67,288 
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10. Ezten~ to whick the scheme will be productive.-Nil. 
11. Extent to whick tke scheme will cater for retuf'1'1£f1 service perso'nlnel. 

Viceroy's Oommi8sioned Officers-
7 Trained graduates (Basic) in the grade ofRs.75-5-150-Efficiency 

Bar-10-180. 
Indian Other Ranlcs-

21 Trained under-graduates in the grade of Rs.40-4-80-Efficiency 
Bar--.4<--1'00. 

7 Physical Training Instructors in the grade of Rs.4o--4-8o-: 
Efficiency Bar-4-100. · 

7 Clerks in the grade of Rs.35-l-45 (High School pass). 
Unskilled labourers-

14 SerVants on Rs.l0-;!/2-14. 
12. General description of plant, equipment or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lrUlia.-Equipment. 

13. Whether the assistance ofthe Central Government is likely to be reg~ire4 
for obtaining materials, machinery or technical personneZ.-No . 

. 14. Any other remarks or information . .:..-As schemes of reconstruction 
mature all these institutions will be raised to full size Normal Schools. This is 

··only a transitory arrangement for turning out. better type of teachers who may 
be able to take up the work immediately. 
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· SCHEM.E No. 19 
· 1. Department.-Education. 

2. Name of scheme. -Conversion of Basic Education Refresher Course 
Centres into Normal Schools. -

3. Brief description. of scheme.-There will be ~t great demand for trained 
teachers when compulsory primary education is introduced. In the. first few 
years it will not be possible to train the requited number of teachers in the 
existing and the proposed new normal schools. It is, therefore, proposed that the 
existing 7 Basic Education Refresher Course Centres be also temporarily 
utilized for training of V. T. C. teachers. Neoossary staff and equipment 
oompetent to train V. T. C. teachers already exist in these Centres. A 
Headmaster will be needed to be added to the present staff. Additional 
accommodation will be requited and some additional provision will also have to 
be made for stipends. The scheme provides expenditure in addition to the 

. expenditure already sanctioned for these centres and for 100 students at each 
centre, that is 50 in each year of the 2-year oourse. . 

4. Area selected for application.-Meerut, Agra, Bareilly, Allahabad, 
Benares, Lucknow and Fyzabad. 

5. Time expected to be taken for execution.-Two years. 
6 .. Other departments concerned.-Nil. 
7. Brief details of staff required.-Seven Headmasters in the grade of 

Rs.1S0-12-300~E. B.-15-360. 
· 8. How staff is proposed to ~e obtained.-By promotion. 

9. Rough estimates of cost at existing rates.-

lsi year 2nd year 3rd year 41h year 

Rs. Rs. Rs. Rs. 

Capital 14,000 \. 

Reourri.Dg .. -18,700 32,200 41,600 42,700 

Total --4,7~ 3.2;200 41,600 4.2,700 

10. Extent to 

5th year Total 

Rs. Rs. 

14,000 

43,700 1,41,500 

43,700 1,55,500 

11. Extent to which the scheme will cater for returned service personnel.-Nil. 
12. General description of plant, equipment or atores.

(i) To be imported from abroad.-Nii. 
(ii) To be obtained in India.-Furniture aml equipment. 

13. Whether the a.ssiatance of the Central Government is likely to be required 
for obtaining material, machinery or technical personnel.-;-No. 

14. Any other remarks or information . ..:_In the first year there will be a 
saving of Rs.lS, 700. 
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SCHEME No. 20 

1. . Depart!Mnt.-Eduoation. 

2. Name of scheme.-Conversion of Ordinary Primary Schools for boys 
maintained by District Boards of the Province in~o Basio Sohools. 

3. Brief description of scheme.-There are 12,000 primary schools main
tained by the District Boards at present in the province. Out of these about 
5,000 schools have been converted into 'basic schools. Seven thousand primary 
schools remain to be converted into basic schools. The seven Basic Education 
Refresher Course Centres were established by the Department to train the
teachers of these primary schools oli basic lines. Nearly 75 per cent. of these 
teachers have already been trained. The staff is ready to convert mote schools .. 
These teachers ought to be given work on basic lines as soon as possible. It 
is, therefore, proposed that the rest of the primary schools be also converted 
into basic schools at the rate of 1,500 schools per year. In order to convert 
7,000 schools into basic schools Government will have to bear all the expenses 
as the District Boards will not be able ·to meet their share out of their 
normalallotments. Government will have to give a non-recurring grant of 
Rs.33 per school for equipment and a recurring grant of Rs.33 per annum 
per school. 

4. Area selected for application.-The whole province (District Board 
primary schools). · 

5. Time expected to be taken for e:tecution.-Five years. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-Nil. 
8. How staff is proposed to be obtained.-Nil. 
9. Rough estimate of cost at existing rates.-

!Btyear. 2nd year 3ra year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Ra. 

Capital 49,500 49,!500 49,500 49,500 33,000 2,31,00()) 

Recurring 33,000 82,500 1,32,000 ll81,500 2,20,000 6,49,000> 
.. 

Total .. 82,500 1,32,000 1,81,500 2,31,000 2,53,000 8,80,000 

10. Extent to which the scheme will be productive. -Nil. 

11. Extent to which the scheme will cater for returned service personnel.-Nil. 

12. General description of plant, equipment or stores.

(i} To be imported from abroad.-Nil. 

(ii) To be obtained in Jndia.-Equipment eto. to be purchased by the 
Boards. 

13. Whether the assistance of the Central Government i8 likely to be required 
for obtaining materials, macMnerv 0'1' technical personne1.--No. 
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14. .Anyotker re:mark8 or in.jormation,:_The scheme of reorganization 
of education in the province contemplates introduction of basio education as 

. practised in the province. It is, therefore, necessary that the ordinary primary 
schools should be brought in line with basic education. The seven centres were 
opened with a view to converting all primary schools into basic schools and 
hence this has to be done. The above calculations are based on the following 
number of schools to be converted into basic schools from year to year : 

:tse 1JWII' 2ndyeM 3rd 1JeM 4111. 1J4!ar lith year !I'olal . 

-------------------·-------------
Sohools 1,500 1,500 1;500 1,500 1,000 7,000 
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SCHEME No. Bt 
1. Department.-Education. ' , · 
2. Name of scheme.-Conversion of Ordinary Primary Schools for boys 

maintained by Municipal Boards of the province into Basic Schools; · , 
3. Brief description of. scheme.-There are 850 primary schools maintained 

by the Municipal Boards at present in the ..Province. Out of these about 580 
schools have been oonverted into basic schools. Two hundred and &eVenty schools 
remain to be oonverted into basic schools. · About 60 per cent. of the teachers 
of these schools have been trained on basic lines at the seven Refresher Course 
Centres for basic education established by the Government. The staff is ready. 
It is proposed that the rest of the primary schools be converted into basic schools 
at the rate of 54 schools per year. In order to convert these schools into basic 
schools Government · will have to bear all the expenses as the Municipal 
Boards will no' be able to meet their share out of their normal allotment. 
Government will have to give a non-recurring grant of Rs.33 for equipment 
and a recurring grant of Rs.33 per annum per school. . 

4:. Area selected for applwation.-The whole Province (Municipal Board 
Primary Schools). . 

5; 'l'ime expected to be taken for ezecution.-Fin years (54 schools each 
year). 

6. Other departments concerned.-Nil. 
7. Briej detai'L'l of Bta/1 required.-Nil. 
8. How sta!J is 'proposed to be obtained.-Nil. 
9. Bough estimate of cost at ~isting rates.-

!BI yeor 2ndyeCIII' 3rd 1fr,ar 41h year 5th year !l'otal 

Rs. Rs. Rs. B.s. Rs. Be. 

(i) Capital o'lo 1,782 1,782 1,782 1,782 1,782 8,910 

(iij Recurring .. - 1,188 2,970 4,752 6,534 8,318 23,'160 

Total .. 2,970 4,752 6,534 8,316 10,098 32,670 

10. Extent to which the scheme will be productive.-'J:iHI. 
11. Ea;tent to which the scheme will cater for returned service personnel.-Nil. 
12. General description of plants, equipment or storeB.

(i) 'l'o be imported frttm abroad.-Nil. 
(ii) 'l'o be obtained iMlndia.-Equipment. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personneZ.-No. 

14. Arty other remarks or information.-Tbe scheme of reorganization of 
education in the province contemplates introduction of basio education as 
pra.otised in the province. It is, therefore, necessary that the ordinary primary 
eohool~ maintained by the Municipal Boards should be brought in line with basic 
eduoa.tton. The seven centres were opened with a view to converting all primary 
aohools into basio schools and hence the proposals. . . . 

7 
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SCHEME No. 22 
1. Department.-Education. _ 
2. Na'fnS ofackeme.-Conversion of ordinary primary schools for girls 

maintained by Government, District Boards, ·and Municipal Boards of th~ 
Province into Basio Schools.· 

3. Brief de8cripti011. of sckeme.-There are 69 Government primary schools 
. or primary classes a ttaohed to Government Middle Schools, 963 primary schoolS 
or olasses attached to Middle Schools maintained by District Boards and· 287 
primary schools or primary classes attached to Middle Schools maintained by 
:Municipal Boards. Thus there are 1,319 primary schools for girls in the province. 
Six Refresher Course Centres for women teachers of primary schools have bee~ 
running for their training on basic lines. About 1,000 women teaohers have 
been trained so far. The staff is ready now. It is, therefore, proposed that the 
girls' primary schools should also be converted into .basic schools. _ In order to 
convert these schools into basic schools, Government will have to bear all the 
cost, as theDistriot Boards and MWlicipal Boards will not be able to. contribute 
their share out of their normal allotments. Government will have 'to give 
Rs.33 as non-recurring grant for equipment and . Rs,33 as recurring.·. It iS, 
therefore, proposed that these primary schools be converted· into . basi~ 
schools at the following rate : · ·, 

(1) Government schools at the rate of 15 schools per year for ~he first 
four years, the remaining 9 being converted in the fifth year. 

{2) Schools maintained by District Boards at the rate of ISO schools per 
year during the first four years, the ~maining -243 being converted in the 
fifth year. _ 
. (3) Schools maintained by Municipal Boards at the rate '?f.~~_s_o~~~~. 
per year during the first four years, the remaining 87 being converted in 
the fifth year.._ 
4. Area ailected for application.-The whole province. 
5. Time ~pected to be taken for execution.-FiVe yen:n;~,'' 

-· - 6. Othtr departments concerned.-Nil. · · · · · 

' ' ) 

.- ..... 
~ \.. l 

7. Brief detail-& of staff required.-:Nil. 
. 8. Bow staff ia proposed to be obtained.-Nil. 
9. RO'Ugh estimate of cost at e~isting rates.-

----------------------------------------------------------

Government Primary {Capital 
Schools. . 

Recurring 

District Board 
Primary Schools. 

~Capital 

~Roourring 

Rs. · Rs. Rt. Rs. Ra. Ra. 

495 

330 

5,940 

3,960 

495 

1,320 

6,940 

15,840 

297 

2,178 

8,019 . U,~7~ 

29, I 06. : 80,58f 

Municipal Board 
Prirrulr~ Schools. 

(Capital 1,660 

(Recurring 1,100 

495 

825 

5,940 

9,900 

1,650 

2,750 

1,65<1 

4,400 

495 

1,815 

5,940 

21,780 

1,650 

6,060 

2,871 

8,514 

9,4.7t .. } 

22,814 

Total Capital 

Total Recurring 

Total 

8,081i 8,085 8,085 8,086 11,187 41,627 

6,390 13,f75 21.660 29,645 39.798 1,09,868 

13,475 21,680 29,645 37,'130 60,981i 1,63,3115 
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to. Kztent to which the &cheme wiU be productive.-Nil. 
11. Eztent to which the scheme will cater Jar returned service per8onn£_Z.-Nil. 
12. General ducription. of plant, equipment or .store8 . .......:. 

. (i) 1.'o be imported from abroad.-Nil. 
.. (ii) To be obtained in India.-Equipm.ent. 
: 13. Whether the aB8i.Btanoo of the Central. Governmen' i8 likely w be required 
Jar obtaining materia.ls, machinery or technical per.sonnel.-Nil. · 

14:. Any other remark.s or injormation.-The scheme of reorganizcltion of 
eduoation in the province contemplates introduction of basio education both for 
;boys and girls as practised in the province. It is, therefore, neoessary that the 
girls primary schools maintained by Government, District Boards and Municipal 
Boards should be brought in line with basio education. The six centres were 
opened with a view to converting all the girls primary schools into basio schools 
and henoe the proposal. This soheme is preliminary to the introduction of 

n C?Olnpulsory education in the province. 
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SCHEME No. 23 
1. Department.-Eduoation. 

2. Name of Bcheme.-Provision of a. Practising School to the 
Training College for Women at Allahabad. · · ' . 

3. Brkf description of scheme.-The Training College for ·Women a£ 
Allahabad does not possess a. practising school. A well run school is a necessity 
for a training institution. It is, therefore, proposed that a. Government Middle 
School for Girls be started at the Training College,· The building for the purpose 
is available. It is at present used as quarters for the staff of the college. It 
is proposed that another rented building be taken for the staff and the building 
thus released may then be utilized for a. Government Middle School for Girls. 
The full school can be started from July, 1945. 

4. Area ·selec~ for ·appUcation.-Allahabad, 

5. Time expected to bt. taken for execution.-Two-year course. The scheme 
is likely to continue beyond the five-year period. 

6. Other department8 conCfrned.-Nil. 

7. Brief details of Btalf required.-

A Headmistress in the g~a.de of Rs.l00-5-150. 

3 Assistant mistresses in the grade of Rs.50-5-120, 

4 Assistant mistresses in the grade qf Rs.S0-2-4().-4..-52, 

1 Music teacher in the grade of Rs.30-2-4o-4-52. 

1 Al·t mistress at Rs.40-5-75. 

1 Clerk at Rs.35-l-45. 

1 Peon at Rs.lO-i/2-14. 

1 Daftari at 12-J/2-14. 

8. Bow Btajf is proposed to be obtained.-
Upper staff.-By promotion or by recruitment. 
Lower stafi.-By recruitment. 

9. Rough .estimate of cost at existing rates.-

lBI year 2rnl year 3rd year 41h yeM' 5th year f'olal 

Rs. Ra. Rs. Rs. Rs. Re. 

Capital 4,000 4,000 

Recurring 8,648 10,796 11,236 11,672 12,112 54,464 

Total 12,648 10,796 11,236 11,672 12,112 ' 88,464 

10. Extent to whlch the &cheme will be productive.-1Sil. 
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11. E.ctent 'o wkidl. tke 6tiheme cciU cater for retumeti ltrvke perscmnti.
W. A. 0. (1)-

s trained under-graduate mistresses in the grade of Rs.5()...-l;.-120. 
4 women teachers (V. T. C. tlained) in the grade of Rs:30-2-40-

'--02. . 
: 1 Masio t.eacher in the grade of Rs.ao-2-4~--52. 

. i. Art mistress in the grade of ~s.40-5..:...7 5 •. , · 
I?Ulian Otke1 Ranks-

. 1 Clerk on Rs.35-l-45 (High School pass). 
Unskilled labourers . ....:... 

1 Dafta.ri on Rs.l2-l/2-14. 
1 serV'a.nt on Rs.W--!/2-14. 
4 servants on Rs.W. 

12. General descripti6n of pZant, equipment or stores.~ 
(i) To be imported from abroad._:_Nil. . 
(ii) To be obtained i..,_Jndia.-Furn.iture, eto. '" 

l i 

.'I 

13. Wketker tke assistance of the Central Government is Ukely to be required 
for obtaining materials, machinery or technical personnet-No. ' 

14. An:y otker remarks or information.-The ultimate' cost of tJ:.~ . scheme 
will be Rs.l5,560. The budget fox a. Government Middle. school for girls is. 
the basis of calculation. A sum of Rs.20U has been provided for rent. This 
will be utilized in reDting a buildillg wbicb will be used by the members of 
the Training College staff as • staff quartexs' and the building occupied by them 
at present will be utilized for the location of the school. All tbe classes upto 
Vlll oan easily be started at once. The students of the training college at 
present go to neighbouring schools for practice. These schools are not Govern· 
tnent schools and hence there is a great difficulty in providing practice of teach· 
ing to the students. There is always trouble of conveyance and much time is 
wasted in coming and going. A few lower classes of C. A. V. High School are 
also brought to the college for practice and teaching purposes but this 
arrargement too is unsatisfactory. It is necessary that a middle school for 
girls be established at t}le co'llege. 
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SCHEME No. 24 

1. Department.-Educa.tion. . . 
.' .· · 2. Name of Bcheme.-Establishment of a: College of Physical Education 
_at ,Alla.habad. .. . . . 

3. Brief. de!Jcription of &cheme.-Physical Education is compulsory both 
for Vernacular and Anglo-Vernacular schools. The need for teachers is pressing. 
It is, thcr,.J..,re essential to esta.blish a college of Physical Education. It will 
not be possible to construct a suitable building during the period of the first 
five-yea.r plan. Provision is, therefore, made for rent for buildings to be used 
as Hostels. The gymnasium and lecture rooms of the Government Training 
College, Allahabad, will be used for the College of Physical Education 
till a suitable building is put up. Both men and women will be trained at the 
College and the provision has been made accordingly. Thirty-five men and 26 
women will be admitted each year for a two-year course. 

4. Area &elected for application.-Allahabad. 
5. Tim,e expected to be taken f(W' execution.-Two years. 
6. Other department& concerned.-Nil. 
7~ Brief detail& of &tafj required.-

(1) One Principal in the scale of Rs.30Q...:-25....:.500-500-600-SO-
. 900--50-1,000. . . 

(2) One Vice-Principal in the scale of Rs.200-15-380-20-D00-25-
650 Efficiency Bar at Rs.350. · . . . 

{3) One Lady Lecturer in Physical Training in the scale of Rs.IS0-
.12-300-15-360 Efficiency Bar at Rs.300. 
· (4) One Lady Lecturer in Physical Training in the scale of Rs.180-12-
300-15-360 (to be appointed in 2nd year) Efficiency Bar at Rs.SOO. 

(5) Two lecturers (one in Physical Training and the other in Psychology) 
in the scale of Rs.lS0-12-300-15-360 Efficiency Bar at Rs.300. 
· (6) One lecturer in Physical Training in the scale of Rs.180-12-30o-
15-360 (to be appointed in 2nd year) Efficiency Bar at Rs.300. 

(7) One expert in Indian Exercises in the scale of Rs.lS0-12-300-15...;..· 
360 Efficiency Bar at Rs.300. · 

(8) One expert in Military Training in the scale of Rs.lS0-12-300-15~ 
S60 Efficiency Bar at Rs.300. 

: (9) One matron in the scale of Rs.40-5-75. 
(10) Head clerk in the scale of Rs.65-3-80. 
(11) One assistant clerk in the scale of Rs.50-2-70. 
(12) One servant in the scale of Rs.l2-l/2-14. 
(13) Four servants at Rs.l0-li2~14. . 
8. How staff is proposed to be obtained.-
Upper staff by promotion and recruitment. . 
Lower staft by recruitment from among the returned soldiers as far aa 

possible. · 
9. Bough utimttte of COBt at ea:i&ttng rafu,-:-

la year 2nd yeof' 3rti yetJ.r 41A 1JII(J' [ olh gear Total 

Bs, Be. Bs. Bs, Be. Be. 

ti) Oapitai • • .. s,ioo .. 8,800 

(ll) Btwl1rring 29,777 4.4,197 f8,17. 49,787 61,420 2,23.38~ 

Total ... 38,277 "'197 48,174 49,787 11,4.20 2,31,865 



10. .E:ettmt to which t'M scheme will be productive.-Nil. 
11. Extent to which the scheme wilt cater for returned s~rvice personw.

King's Commissioned Officers 
One Principal in the scale of Rs.300-25-500-50o-600-30_:_90o--.:-, 

G0-1,000 (Class I scale). . · . · 
One Vice~Principal in the scale of Rs.200-15-380-20-500-25-650_ 

(Class II). 
Viceroy's Commissioned Officers 

Five lecturers in the scale of Rs.IS0-12-300-15-360. 
Indian Other Ranks 

Two clerks (1 in the scale of Rs.65-3-80 and the othE~r in Rs.o0-2-
70) High School passed. 

Unskilled labourers 
Five peons. 

W. A. 0. (1) 
Two lady lecturers in the scale of Rs.l80-12-30Q-15-360. 
One matron in the scale of Rs.40-5-75. 

12. General description of pT,ant, equipment or stores.-
(i) To be imported from abroad.-Nil. . 

(ii) To be obtained in Jndia.-Equipment, apparatus and furniture, etc~ 
· 13. Whether the assiBtance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-Nil. · . 
14. Any other remarks or information.-Nil, 
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· SCHEME ·No. 25 
1 .. Department.-Eduoa.tion. 

: 2. Name of. scheme •. -Provision of Six· Foreign, Scholarships for the 
Teachers of the Province.. · · · 

. 3. Brief description of scheme.-The advantage ~f foreign s~hola;ships 
both to the teachers and to the Department hardly needs any emphasis. They 
will provide useful contact between India and foreign countiies and vitalize 
teachers• professional equipment. Trained teachers either in Government service 
or otherwise may be deputed to study the working of primary education (•r 
secondary education or technical education or training of teachers in foreign 
countries for a year. They will be req~red to travel and observe the working 
of educational schemes in foreign countries, specially England. We need women 
teachers to specialize in domestic crafts and other subjects useful for developing 
women's education. It is, therefore, proposed that provision may be made for 
6 foreign scholarships-four for men and two for women teachers every ye~n for 
study abroad. The scholarships may be awarded from the first year of the five· 
year plan. 

4. Area selected for application.-Selection to be made from the whole 
~~~ . 
· 5. Time ~peeled to be taken for necution.-One-year course. The scheme 
is likely to continue beyond the five-year period, 

6. Other departments concerned.-Nil. 
7. Brief details of staff required.-Nil. 
8. How staff is proposed to be obtained.-Nil. 
9. Rough estimate of cost at existing rates.-

lsi year 2nd year 3rd year 4th year 5th yMr Total 

Rs, Rs. Rs. Rs. Ra, Ra. 

48,000 48,000 48,000 48,000 48,000 2,40,000 

Details have been worked out as follows : 

Passage for one student • • • . 
Scholarships for 1 year during study abroad .. 

Total for one student .. 
Total expenditure for 6 scholarships 

10. E~tent to whick the scheme will be productive.-Nil. 

Rs. 
2,000 
6,000 

8,000 
48,000 

11. Eztent to which the scheme will cater for returned service personnel.
Nil. 

12. General description of plant, equipment or stores.
(i) To be imported from abroad.-Nil. 
(ii) To bt obtained in Jndia.-Nil. 

13. Whether the assistance of the Oevtral Government is likely to be required 
fot obtaining materiala, machinery or technical personnel.-No, 



14:. Any otkr remark& or injormat:ion.-The United Prov;nces Govur..me:nt 
had a scheme of awarding State Scholarships in the Education Department 
at the rate of £290 per year, in addition to the passage. After the war it will 
not be p0Ssible for the state scholars to live in foreign countries on this sum. 
Besides, they will be expected to do a lot of travelling. The expenditure on 
travelling will be met from the scholarship money. It is, therefore, estimated 
that provision should be made for at least Rs.6,000 per year for each scholarship. 
It is contemplated that all those deputed under this scheme may not be 
Government servants. 

Trained and· experienced teachers will be selected for study abroad. They 
will be sent for a year to study the system of education, technique of teaching 
and organization of education. They will be asked to visit various types of 
institutions and to come in contact with the Educational system of foreign 
countries. 

Some of those to be deputed may be asked to make a special study of the 
following: 

(1) P~:~yohology. 

(2) House crafts. 
(3) Vocational training. 
(4) Elementary Technical Education. 
(5) Training of career masters. 
(6) Nursery schools. 
(7) Commercial training. 
(8) Arts or crafts. 

It is not proposed to depute the teachers for any diploma or degree. It will be 
a study tour with certa~ definite objects in view. 

8 
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SCHEME No. 26 

1. Department.-Education. . 
2. Name of scheme.-Opening of High Schools for Girls. 
3. Brief description of scheme.-We have only 55 High Schools for girls 

in the province at present as compared with 314 schools for boys. There is a 
great demand for the expansion of girls' education specially in urban areas. It 
is proposed that every municipality that has no high school for girls 
should have at least one High School. It is, therefore, proposed to open 70 new 
High Schools for girls in the municipalities where no such school already exists. 
It will not be possible to open more than four schools each year because of th~ 
difficulty of getting trained teachers for the staff. The output of trained women 
teachers in tll.e province is not sufficient to permit the opening of more than 
four high schools for girls in a year. It is proposed that for the first five years 
of the five~year period four High Schools be opened each year beginning from 
the first year of the plan. 

4. Area selected for application.-Twenty out of the 70 municipal areas 
where no High Schools for girls exist. 

5. Time expected to be taken for execution.-Five years for 20 schools and 
18 years for 70 schools beginning from the first year of the five-year period. 
Details have been worked out for 20 schools. 

6. Other departments concerned.-Nil. 
7. Brief details of staff required.-
(1) 20 Head mistresses in the grade of Rs.200-10-250, 
(2) 80 Trained graduate assistant mistresses' in the grade of Rs.100-5l-l50, 
(3) 200 Under-graduate trained assistant mistresses in the grade ofRs.50-5--1,20. 
(4) 20 Clerks in the grade of Rs.40-2-60. 

Lowet' Sf.a.jj-
(1) lla Daftaries in the grade of Rs.112-i/~14. 
(2) 80 Peons in the grade of Rs.lO......-l/2-14, 

8. ·How staff is proposed to be obtained.-Upper staff by promotion and 
recruitment. 

Lower staff by recruitment from among the returned soldiers as far as 
possible. 

9. Rough estimate of cost at existing rates.-

1st yeM 2nt:l yea". 3ra year 4th year 5th year Tt>tal 

( 8 months ( 4 schools (8 schools (12 schools (16 schools (For 20 
for 4: schools). for 12 for 12 for 12 for 12 lilChools). 

months months months months 
and 4 for and 4 for a.nd 4 for a.nd 4 for 

8 months.) 8 months). 8 months). 8 months). 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 48,000 48,000 48,000 48,000 48,000 2,40,000 

Recnming 66,688 1,50,452 2,46,432 3,46,388 4,50,360 .12,60,320 

Tot61 1,14,688 1,98,452 2,94,432 3,94,388 4,98,360 15,00,320 
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10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personn-el.

W . .A. 0. (I).-
(1) 20 Headmistresses in the grade of Rs.200-10-250. 
(2) 80 Trained graduate assistant mistresses in the grade of Rs.10Q-

5-150. 
(3) 200 Under-graduate _trained assistant mistresses ~ the grade of 

Rs.50-5-120. 
Indian Other Ranks-

20 Clerks (High School passed) in the grade of Rs.40-2-60. 
Unskilled labourers- ·: · · · 

(1) 20 Da.ftaries ~n the grade of Its.12-l/2-14. 
(2) 80 Peons in the grade of Rs.10-l/2-14. 
(3) 40 Servants on Rs.10 per mensem. 

12. General description- of plan-t, equipment or stores.
(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-8oienoe apparatus and other materials to 

be purchased in India. 
13. Whether the assistance of the Central Governmen-t is likely to be required. 

for obtaining materials, machinery or technical personn-el.-No. 
14. .Any other remarks or information-.-Four High Schools for girls (at 

Unao, Mirzapur, Banda and Basti) have been included in the schedule of new 
demands for 1945-46. The estimates included in the Schedule are less than 
those proposed under this scheme. At the time of sending up of these items 
for the Schedules, Post-War Reconstruction schemes were not under considera
tion. In the estimates under this scheme provision has been made for subjects 
like General Science, Arts, Crafts, and Music. The expenditure in the first 
year calculated above relates to the opening of the four schools (included in 
the Schedule of New Demands-Unao, Banda, Basti and Mir.zapur). 
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SCHEME No. 21 
1. Depwrtment.-Eduoation. 
2. Name of Bcheme.-Additional grant to Anglo-Vernacular aided insti

. tutions for the re-organization of Secondary Education. 
3. Brief description of scheme.-In order to help the aided institutions to 

'come in line with the scheme of re-organization of secondary education in the 
province and to raise their standards it is proposed that additional recurring 
grant be giv~n to all the Intermediate Colleges and High Schools run b) 
private bodies. The number of such institutions receiving Government aid is 
as under: 

Intermediate Colleges for boys 
Intermediate Colleges for girls 
High Schools for boys 
High Schools for girls 

Total 

47 
9 

178 
30 

264 

It is proposed that the additional recurring grant be calculated on the 
basis of Rs.S,OOO per school per annum. The actual distribution of the grant 
will be regulated according to the size of the institutions and the grants they 
are at present receiving. · 

4. Area selected for application.-The whole province. 
5. Ti~ expected to be taken for execution.-Five years. 
6. Other departments concernetl. -Nil. · 
7. Brief details of staff r~tquired.:......Nu. 

8. How staff is proposed to be obtained. _:Nil. 
9. Rough estimates of cost at existing rates.-

Capital 

Recurring 

1st year 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

14,08,000 21,12,000 21,12,000 21,12,000 21,12,000 98,56,000 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to whick the scheme will cater ft)r returned ser'vice personnel.

Nil. 
12. Gener~Z description of plant, equipment or stores.-, 

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-NU. 

13. Whether the assistance of the Central Go'Vernment is likely to be required 
for obtaining material, machinery or technical personneZ.-Nil. 

14. Any other remarks or information.-The ultimate cost of the scheme 
will be Rs.21,12,000 per annum. 
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SCHEME No. 28 
1. Department.-Education. 
2. Name ofacheme.-Non-recurring grants to Anglo-Vernacular aided 

institutions for the reorganization of Secondary Education. 
3. Brief description ofsoheme.-In order to help the aided institutions to 

come in line with the scheme of reorganization of Secondary Education in the 
province and to help them to construct buildings a non-recurring grant be given 
to all the Intermediate Colleges and High Schools run by pr;vate bodies. There 
are about 264 institutions. It is pwposed tc, give a sum of rupees one crore in 
five years to these institutions as a non-recurring grant. In the first and 
second years Rs.IO,OO,OOO may be given each year, in the third year 
Rs.20,00,000 and in the fourth year Rs.30,00,000. The actual distribution 
of the grant will be regulated according to the size of institutions and their 
needs. 

4. .Area selected for application.-The whole province. 
5. Time expected to be taken for execution.-Five years. 
6. Other departments concerned.-Nil. 
7. Brief details of 1taff required.-Nil. 
8. How staff is proposed to be obtained.-Nil. 
9. l{ough estimates of cost at ex~sting rates.-

Capital 

Recurring 

lat year 2nd year 3rd year 4th year lith Jlear Total 

Rs. Rs. Rs. Rs. Rs. Rs • 

• • 10,00,000 10,00,000 20,00,000 30,00,000 30,00,000 1,00,00,000 

10. Ewtent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personneZ.-Nil. 
12. General description of plant, equipment or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Nil. 

13. Whether the assistance of the Central Governmtnt is likely to be reguired 
for obtaining material, machinery or technical personnel'..-Nil. 

14. Any other information or remarks.-NiL 
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SCHEME No. 29 
1. Department.-Educati.on. 

2. Name_ of scheme.-Addition of Intermediate classes to the- Govern-
Went High School, Karanprayag. · · 

3. Brief description of scheme.-The district of Garhwal has a good record 
of recruitment. Facilities should be provided for the better education of the 
ohildren of soldiers. This scheme deals with providing the necessary staff and 
equipment, eto. for addi11..g an Intermediate section to.- the Government High 
School at Karanprayag (Garhwal), teaching : , 

English, Mathematics, History and allied Geography, Hindi, Sanskrit, 
Physics and Chemistry. 

· 4. Area selected for application.-Karanprayag (Garhwal). 

5. Time ezpected to be taken for ezecution.-Two years. 

6. Other departments concerned.-Nil. 

7. Brief details of staff. required.-
6 Assistant masters in the special S. E. S. grade pf Rs.l20-l0-300 each, 
1 Head clerk on Rs.65-3-80, 
·2 Laboratory beare'rs on Rs.,l6-l-19 each, 
2 Servants on Rs.l2-l/2--14 each. · 
1 Servant on Rs.lO-i/2--14. 

· 8. How staJJ is proposed to be obtained.-By recruitment from 
ex-servicemen as far as possible. 

9~ · Rlmgh est'imate of the cost at ezisting rates.-

·-
l.B' year 2nd year 3rdyear· 4th year· · 6th year !l'ct.:~l 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 25,000 25,000 

Recurring 12,453 15,345 16,138 16,924 17,703 78,563 

Total 37,463 15,345 16,138 16,924 17,703 1,03,563 

10. Eztent to which the scheme will be productive.-Nil. 
11. Eztent to which the scheme will cater for returned service personnel.

Viceroy's Commissioned Officers-
6 Trained graduates in the grade of Rs.l2o-l0-300. 

Indian Other Ranks-
1 Head clerk ou Rs.65-3-80. 

U 1&8kiUed labourers-
2 Laboratory bearers on Rs.16-l-19. 
2 Servants on Rs.12-l/2-14 each. 

• 1 servant on Rs.1o-l/2-14. 
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12. General ducription of plwnl; ~~~:.or .tqru;

(i) To be imported from abroacl.-Nil. 
(ii) To be ebtained in India.-Furnitu:re and equipment. 

13. Whether the assisiiJrii:AHJf the Central Government, is likely to be required 
for obtaining material&, 'lfW,C.hinery or technical personnel.-Nil. 

14. Any other remarks or infoi'matioo.-The scheme caters for 'providing 
better educational facilities for the childr~n of returned soldiers. 
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... ·:: • ,$CJIJ;;~~~No ... ao_ 
1. Department~~Educ.ati~~- · ·:: · ·. · ·· .:'; :. - .. • J 

2. Name o{. ~cheme,-:-Provincialization of · the·· King ~ George'" VI 
q6rona.t~on High School, Pithoragarh, ?J.strict .!lmora. . . . 

3. Brief description of scheme . ..:....Tbe King George'> VI Coronation High 
School, Pithoragarh is being run by a Registered Soci0ty fot the children of the 
military officer$ and Government servants. The Inspector of Schools, Kumaun 
is the Manager of the school. At present the school is receiving a grant of 
Rs.9,552 and a grant of Rs.9, 720 has been noted for the year 1945-46. The 
school consists of Classes VII to X with double sections in Classes VII and 
VIII and has the. following staff : · 

One_ Headmaster; four trained graduates; one Art Master; one Sanski·it 
teacher and one Hindi teacher. It has also a clerk. 

It is proposod to take over this institution and run it as a Government 
institution. It is an incomplete school. It is, therefore, proposed that classes 
III to VI maY also be added. There is a demand for such a school from the 
soldiers of Pithoragarh area. · 

4. Area selected for application.-Pithoragarh (district Almor~). · 

5. Time expected to be taken for execution.-One year. 

6. Other departments concerned.-Nil. 

7. Brief details of staff required.- . 
( 1) 1 Headmastel' in the scale of Rs.180-12-300-15-360. . 
(2) 0 Tl'a.inedgx-aduates in the grade ofRs.75-5-150--afficiency ba.l'-10-180. 
(3) 11 Trained undal'·graduates in the grade of R.<J.40--4-80-efficiency bm-4--100. 

(Urdu teachel' is not required). . 
(4) 1 Clark in the scale ofRs.40-2-60. 

- f.M,cer sta.ff-

1 Labol'atol'y bearel' at Rs.15-1-18. 
1 Daftari at Rs.13 (12--,-1/2-14 
3 Peons at Rs.10·8 (10-l/2-14). 

s. How staff i8 proposed to be obtained.-The staff already employed will 
be retained, as far as possible, if found suita.ble. The rest of the staff to be 

recruited, preference being given to qualified ex-soldiers. 

9. Bough estimate of. co8t at existing rate8.-

lsi year 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital, 4,600 4,600 

Recuning 14,155 118,741 19,768 20,784 21,802 95,250 

Total 18,755 1 ,741 19,768 20,784 21,802 99,850 
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10. Extent to wkick tke sckeme will be productive. -The scheme will bring in 
Rs.5,9SO in fees, etc. to Government in the first year- and about Rs.9,000 per 
annum in subsequent years, when Classes III to VI are added. 

11. Extent to which the scheme will cater for returned service personnel.
Viceroy's Commissioned Officers-

1 trained graduate in the grade of Rs.75-5-150--efficiency bar-
10~180. 

6 k1ined under-graduates in the scale of Rs.40--4-80-efficieucy 
bar-4-100. 

12. General" description of plant, equipment or stores.
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in lndia.-Science ·apparatus aJJd other· m~terials. 
13. Whether the assistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical p:rsonnel.-:No. 
14. Any otker remarks or information.-The proposed scheme will give an 

efficient school to Pithoragarh for the children of soldiers. The cost to 
Government will not be excessive. Government is giving maintenance grant of 
Rs.9,720 per annum. The grant for 8 months in the :first year comes to 
Rs.6,480 which will reduce the expenditure in the :first yearto Rs.7,675. 
If the fee income is Rs.6,000 in the first year and Rs .. 9,000 in subsequent years 
there will be only ncminal additional expenditure in the first few years. 
The ultimate expenditure will be Rs.l4,898 per annum. 

The school has endowment and deposits (including reserve fund of 
Rs.3,000) amounting to Rs.48,000. This money will come to Government. 
when the 8cbool is provincialized. 

The school has buildings valued at Rs.42',000 (Government gave a 
non-recurring grant of Rs.20,000 last year). But additional buildings will 
be required for expansion and for this a provision of Rs.100 per month 
for rent has been made in'tbe estimates. 
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·SCHEME No. 31 
1. Departmtnt.-Eduoa tion. 

2. Name ofscheme.-Establishment of three Anglo-Vernacular Middle 
Sohools for boys in the Ga.rhwal district. 

3 Brief desctiption of scheme.-The district of Garhwal has shown a 
very good reoord in recruiting. The facilities for Anglo-Vernacular Education 
for boys particularly in the upper part of the distriot are very limited. More,. 
over, owing to the mountaneous nature of the district it is is very difficult for 
the boys to go to distant sohools. It is, therefore, proposed to start three new 
Anglo·Vernaoular Middle Schools for boys in Upper Garhwal. The schools 
will have Classes III to VIII. 

4. Area selected for application.-Upper Garhwal. 

5. Time ea:pected to be taken for ~ecution.-One year. .. . 

6. Other department8 concerned.-Nil. 

7. Brief details of staff required.---

3 Headmasters in the grade of Rs.7~150-efficienoy bar-..10-180. 

Special pay for 3 Head1D.89ters at Rs,20 per mensem e&aJh. 
I 

3 Graduate assistant masters in the grade of Rs.75-5-150-effioienoy bar-10-180. 

24 Under-graduate assistant masters in the grade ofRs.40-4:--80-efficiency bar-4--100. 

3 Clerks in the grade of Rs.40-2-60. 

12 Servants on Rs.lO-l/2-14. 

3 Daftaris on Rs.12-ll-14. 

8. How staff is proposed to be obtained.-By recruitment. · 
9. Rou.gh estimate of cost at ~isting rates.-

Capital 

Recurring 

Total 

l8t year 2nd year 3rd year 4th year 5th year Petal 

Rs. Rs. Rs. Rs. Rs~ Rs. 

35,000 

29,285 

64,285 

33,891 35;557 

33,891 35,557 

35,000 

37,1&9 38,825 1,74,717 

311,159 38,825 2,09,717 

10. Ea:tent to which the scheme will be productive.-Nil. 
11. Ea:tent to which the scheme will cater for returned service personnel.
Viceroy's Commissioned OfficJrs-

3 Headmasters in the grade of Rs.75-5-150-e:ffioienoy bar-10-
180 plus allowanoe of Rs.20 per mensem (trained graduates). .. 

3 Assistant Masters in the grade of Rs.75-5-·15()--e:ffioienoy bar-10 
-180 (trained graduates). 
India16 Other Ranks-
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24 Assistant Masters in the grade of Rs.4o-4-80-effioienoy bar-4-100 
(trained under-graduates). 

3 Clerks in the grade of Rs.40-2-60 (High School passed). 
Unakilled tabourers.-
15 Servants (3 on Rs.12-1-14 and 12 on Rs.l<>-!/2-14). 

12. General description of pl-ant, eguipment or storu.-
(i) To be imported from abr~.-Nil. 

(ii) To be obtained in India.-Furniture and tquipment. 
13. Whether the a.ssistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-No. 
14. Any other remarks or information.-The ultimate oost of the scheme 

will be Rs.59,462 per annum. The schools will be started in rented buildings. 
The question of constructing the buildings will be taken up later. 
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SCBEME No. 32 
I. Department.-Ednoation. 

2. Name of scheme.-Establishment of two Anglo-Vernacular middle 
sohools for girls in the Garhwal district. 

. 3. Brief description of scheme.-The district of Garhwal has shown a very 
good record in recruiting. In order-to provide facilities for the Anglo-Vernacular 
education of daughters of soldiers of this district, it is proposed to start two new 
Anglo-Vernacular schools for girls-one at Pauri and the other at Karanprayag. 
The schools will have Classes III to VIII. . · 

· 4. Area selected for . application.-Pauri and Karanprayag in district 
Garhwal. 

5. Time expected to be taken for execution.-One year. · · 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-For one Anglo-Vernacular middle school: . 

1 Headmistress· in the grade of Rs.100-5-150. 
8 Under-graduate assistant mistresses in the grade of Rs.50-5-120 

(language teachers and art mistress on Rs.40-5-75). -
1 Clerk on Rs.40-2-60. 
1 Daftari on Rs.12-1-15. 
3 Servants on Rs.lO -l/2-14. 

8. How staff is proposed to be obtained.-By recruitment. 

9. Rough estimate of cost at e":tisting rates. 

1•1 year 2nd ye.ar 3rd year 4th year 15th year Total 

Rs. Rs._ Rs. Rs. Rs. Ra. 

Capital. .. 22,000 22,000 

Recurring 20,144 26,453 27,832 28,996 30,160 1,33,585 

Total 42,144 2t1,453 27,832 28,996 30,160 1,55,585 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnet.
W. A. 0. (1).-

2 Headmistresses in the grade of Rs.I00.,.-5-150 (trained graduates). 
16 Assistant Mistresses in the grade of Rs.50-5-120 (trained under

graduateb). 
Indian Other Rank8-

2 Clerks in the grade of Rs.40-2-60 (High School passed). 
Unskilled labourers-
8 Servants (2 in the grade of Rs.l2-l-15 and 6 ill the grade of Rs.lO

l/2-14). 
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12. General de8oription of plant, equipment or stores.
(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lnclia.-:Furniture and equipment. 

13. Whether the assistance of the Central Government i8 lilcely to be reguirecl · 
for obtaining materials, machinery ur technical personnel.-No. 

14. .Any other remarks or information.-The ultimate cost of the scheme 
will be Rs.41,612 per annum. The schools will be started in rented buildings. 
The question of constructing the buildings will be taken up later. 
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SCHEME No. 33 
1. Department.-Eduoation. 

2. Name ofscheme.-Exemption of children of all servicemen from 
fees in all institutions upto Class VIII. 

3. Brief description of sckeme.-The Soldiers' Committee in United 
Provinces have resolved that in all recognized schools the children and dependent 
brothers and sisters of all serving Indian (soldiers) should be given the concession 
of free tuition upto Class VIII. It is, therefore, proposed that children of all 
servicemen be exempted from all fees in all institutions upto Class VIII. 

4. Area selected for application.-The whole prvvince. 
5. Time ~pected to be taken for ezecution.-One year. 
6. Other departments concerned.-Nil. 
7. Brief detail8 of staff rfljuired.-Nil. 
8. How Btajf i8 propwed to be obtained.-Nil. 
9. ·Bough estimate of cost at existing rates.-

Capital 

Beourring 

111 year 2nli year 3rd ye~ 4Jh ~ar 5th year rl'otal 

1,12,000 1,68,000 1,68,000 1,68,000 1,68,000 7,84,000 

10. E:aent to whick the scheme wile be productive.-Nil. 
11. E:aent to whick the scheme will cater for returned service personnel.-Nil. 
12. GeneraL description of plant, equipment or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Nil. 

13. Whether the a8si8tance of the Central Government is likely to be r(1JUirecl 
Jor obtaining material8, machinery or technical personnel.-Nil. 

14. Any other information or remark8.-The amount should be placed 
at the disposal of the Director of Public Instruction who should have full control 
over it and may sanction recurring grants to compensate the loss of fee income. 
The aided Anglo-Vernacular institutions will be required to report their loss in 
fee income on which grants will be given to them. & regards Government 
Anglo-Vernacular Institutions they will also need extra grants to meet loss of 
fees other than tuition fees. 
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SCHEME No. 34 

1. Department.-Education. 
2. Name of scheme.-Provision of Vocational Training in Government 

High Schools at Lansdowne and Srinagar. 
3. Brief description of scheme.-In order to provide better facilities of 

education for the children of the soldiers of Garhwal it is proposed to introduce 
Commerce in .Government High Schools, Lansdowne and Scinagar and :Manual 
Training in Government High Sohool, Lansdowne. The Srinagar Sohool has 
already provision for Manual Training. 

4. Area selected for application.-Lansdowne and Srinagar. 
5. Time expected to be taken in execution.-One year. 
6. Other departments· concerned.-Nil. 
7. Bri~f details of staff required.- . 
(1) Two Commerce tea.llhers in the scale of Re.'75-6-llS~fticiencybar-lO-iBO, 

(2) One Manual Training Instructor in the scale ofBs.40-4-8~fficiency be.r--4--100, 

One Manual Training bearer in the scale ofRe.U-1-18 •• 

8. How staff is proposed to be obtained.-The staff to be recruited from 
ex-soldiers, if possible. 

9. RoUfJh estimates of cost at existing rates.-

lit year 2nd year 3rd year 4th year tith year TOtal 

Capital 
Recurring 

Total 

Rs. 
10,400* 
2,316 

12,716 

Rs. 

3,096 

3,098 

Re. 

3,276 

3,276 

*The non.recurring allotment includes the following items : 

(1) Commerce in two iMtitutions- . 
(a) 10 typewriters at Rs.liOO each 
(b) Furniture • • • • 

(2) Manual Training in one institmion
(a) Tools •• 
(b) Furniture 

Total 

Rs. 

3,456 

3,456 

10. Extent to which the scheme will be productive.-Nil. 

Rs, Re, 
10,400 

3,628 111,772 

3,628 26,1!2 

Rs. 

6,000 
1,400 

2,000 
1,000 

10,400 

11. Extent to which the scheme will cater for retur1t'ed service personnel.

Viceroy's Commissioned Officer~ 

Two trained graduates in Commerce in the grade of Rs.75-5-
150-efticienoy bar-10---180. 

Indian. Other Ranks-

On.e :Manual Training Instructor (trained under-graduate) -in the 
grade of Rs.40--4-80-eftioienoy bar--4-100. · 



UMTcilled labottrera-
One Manual Training bearer in the scale of Rs.15-1-18. 

12. General description of plant, equipment 0'1' store8.- · 
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in India.-Apparatus and furniture. 
13. Whether the assistance of the Central Government is likely to be required 

fO'l' obtaining machinery, materials 0'1' technica& personnel. -Sixteen Typewriters 
for Comm7rce classes to be purchased through the Central Government. 

14. Any other information or remarks.-The ultimate cost of the scheme 
will be Rs.6,290. 

No extension to buildings is contemplated at present as it is expected that 
it will be possible to accommodate the classes in the existing buildings. 
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SCHEME No. 35 

1. Department.-Education. 
2. Name of scheme.-Provision of Vocational Training in ·7 Vernacular 

Middle schools of Garhwal. 
3. Brief description of scheme.-In order to provide better facilities of 

education for the children of the soldiers of Garhwal, it is proposed to introduce 
:Manual Training in 7 selected Vernacular middle schools in the Ga.rhwal 
district. 

4. Area selected for application.-Va.rious places in Garhwal district. 
5. Time expected to be taken for execution.-One year. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-
Seven Manual Training Instructors in the scale of Rs.30-2~0. 

Servants-
Seven Manual Training bearers in the scale of Rs.l2-l-15. 

8. How staff is proposed to be obtained.-The staff to be recruited from 
ex-soldiers, if possible. 

9. Rough estimate of cost at existing rates.-

lse year 2n4year 8rdyear 4th year 5th year Poeal 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 31,500 31,500 

Recurring 3,605 4,561 4,823 5,086 5,292 23,367 

Total 35,105 4,561 4,823 5,086 5,292 54,867 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel.

Indian Other Ranks.-Seven :Manual Training Instructors in the scale 
of Rs.30:_2-60. 

Unskilled labourers. -Seven :Manual Train~g _ bearers in the S<'ale of 
Rs.12-1-15. 
12. General description of plant, equipment or stores.-. 

(i) To be imp;;.ted from abroad.-Nil. 
(ii) To be obtained in lndia.-Tools and furniture to be purchased in India. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining machinery, materiala or technical personneZ.-No. 

14. Any other information or remarks.-Nil. 

10 
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SCHEME No. 36 
1. Department.-Educatio'n.. 
2. Name of scheme.-Provision of hostel facilities for the children of 

servicemen in big towns. 
3. Brief description of scheme.-It is proposed to provide a hostel for the 

sons of Viceroy's Commissioned Officers and Indian Other Ranks in each of 
the 13 cities where a large number of such children (of ages 5-16) are 
reading in High Schools. These hostels will particularly cater for (a) orphans 
of ex-servicemen who were killed in action or who died in service, (b) orphans 
of other servicemen, (c) and sons and dependents of other servicemen or 
ex-servicemen, etc. The hostels will provide free lodging, furniture, light, 
servants and utensils. All that the students will ordinarily have to pay for 
will be the cost of food. 

4. Area selected for application.-Cities of Meerut, Agra, Cawnpore, 
Lucknow, Bareilly, Fatehgarh, Fyzabad, Gprakhpur, Benares, Allahabad, 
Aligarh, Bulandshahr and Etawah. 

5. Time expected to be taken for execution.-One year. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required. 
For one hostel-

One Warden in the scale of Rs.75-5-100 per mensem. 
Nine servants (2 cooks, 3 servants, 2 sweepers, 1 mali and 1 chowkidar) 
at Rs.12 .per mensem each. 

8. How staff is proposed to be obtained.-By recruitment of ex-servicemen 
as far as possible. 

9. Rough estimate of cost at existing rates.-

1st year 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital .. 29,900 29,900 

Recurring 46,724 53,768 54,548 55,328 56,108 2,66,476 

Total 76,624 53,768 54,548 55,328 56,108 2,96,376 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel.-

Viceroy's Commissioned Officers.- • 
13 Viceroy's Commissioned Officers in the scale of Rs.75-5-100 

each plus free quarters. 
Indian Other Ranks.-

117 servants sta1ting pay at Rs.12 per mensem each. 
12. General description of plant, equipment or stores.

(i) To be imported from abroad.-Nil. 
· (ii) To be obtained in lndia.-Furniture and equipment. 
13. Whether the assistance of the Central Government is likely to be required 

for obtaini71g materials, machinery or technical personnel.-Nil. 
14. Any other remarks or information.-Each hostel will be under the 

supervision of a. suitable ex-serviceman preferably a. married V. C. 0. who will 
be the resident warden. Special attention will be paid to Physical Training, 
games and other extra-curricular activities. The estimates have been 
worked out on the basis of one hostel for 30 students. 
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SCHEME No. 37 
1. Department.-Education. 
2. Name of scheme.-Additional recurring grants to the Degree Colleges 

in the Province. 
3. Brief description of scheme.-There are at present 10 degree .colleges 

in the Province teaching upto degree or higher standard in Arts, Science and 
Commerce. To enable these colleges to improve the staff and to enable them 
to undertake research work it is proposed to give an additional average grant 
of Rs.50,000 per annum each. This grant will vary in the case of certain 
colleges in accordance with the number of teachers which they have, i.e. 
colleges having larger number of teachers on staff will get more in comparison 
to those that have smaller number of teachers. 

4. Area selected for application.-(!) Agra College, Agra, (2) St. John's 
College, Agra, (3) D. A. V. College, Cawnpore, (4) S. D. College, Cawnpore, (5} 
Christ Church College, Cawnpore, (6) Meerut College, :Meerut, (7) Bareilly College, 
Bareilly, (8) St. Andrews College, Gorakhpur, (9) Isabella Thoburn College, 
Lucknow and (10) Balwant Rajput College, Agra. 

5. Time expected to be taken for execution.-One year. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-Nil. 
8. How staff is proposed to be obtained.-By promotion and recruitment. 
9. Rough estimates of cost at existing rates.-

Capital 

Recurring 

lat year 2nd year 3rd year 4th year 5th. year Towl 

Rs. Rs. Rs. Rs. Rs. Rs. 

• . 5,00,000 5,00,000 5,00,000 5,00,000 5,00,000 25,00,000 

10. Extent to which the scheme will be productire.-Nil. 
11. Extent to which the scheme will cater for returned service personnel.-Nil. 
12. General description of plant, equipment or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-Nil. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personnel.-No. 

14. Any other information or remarks.-The prospects of the staff will be 
improved by increasing their existing pay on the lines recommended by the 
Centra.lAdvisoryBoard. Better salaries will attract teachers with high academic 
qua.lifica tions. 
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SCHEME No. 88 
li Department.-Education. 
2. Name of sckeme.-Non-recurring -grant& to the existing Degree 

Colleges of the Province. 
3. Briefducription of scheme.-To meet the needs of expansion in education 

the degree colleges may be given non-recurring grants for equipment and 
building .. There are 10 degree colleges in the province. It is proposed that 
a sum of Rs.50 lakhs be given for this purpose be spread over a period of 5 
years. A sum of 5 lakhs be given in the first year, 5lakhs in the second year, 
10 lakhs in the third year, 10 lakhs in the fourth year and 20 lakhs in the fifth 
year. The annual distribution of a non-recurring grant will be regulated by the 
size of the institution and its needs. 

4. Areas selected for application.-Ten degree colleges. 
5. Time expected to be taken for execution.-Five years. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-Nil. 
8. How staff is proposed to be obtained.-Nil. 
9. Rough utimates of cost at existing rates.-

181 year 2nd year 3rtZ year 4th year _5th year Total 

Rs. Rs.· Rs. Rs. Rs. Rs. 

Capital 

Recurring 

s,oo;ooo s,oo,oo:> 1o,oo,ooo 1o,oo,ooo 2o,oo,ooo so,oo,ooo 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel.-Nil. 
12. General ducription of plant, equipment or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-Nil. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining material8, machinery or technical personnel.-Nil. 

14. Any other remarks or information.-Nil. 
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SCHEME No. 89 

1. Department.-Education. 
2. Name of scheme.-Additional recUI'ring grants to the Universities of 

Lucknow and Allahabad. 
3. Brief de.<Jcription of scheme.-To meet the needs of expansion in education 

tho Universities of Lucknow and Allahabad will require additional equipment 
and staff. It is, therefore, proposed that the recurring grants given to these 
Universities be increased. In the first year a grant of Rs.2,00,000 be given to 
each; in the second year Rs.3,00,000 and fwm the third year onwatds an 
additional recurring grant of Rs.5,00,000 be given to each of the Univnsities 
of Lucknow and Allahabad. 

4. Area selected for application.-Lucknow and Allahabad. 
5. Time expected to be taken for execution.-One year. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-Nil. 
8. How staff is proposed to be obtained.-Nil. 
9. Rough estimates of cost at existing rate.<J.-

Capital 

Recurring 

let year 2mi year 3rd year 4th year filh year Toital 

Rs. Rs. Rs. Rs. Rs. Rs. 

4,00,000 6,00,000 10,00,000 10,00,000 10,0~000 40,00,000 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel.-Nil. 
12. General description of plant, equiprnent or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-Nil. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personnel.-Nil. 

14. Any other remarks or t~nformation.-The ultimate cost of the scheme 
will be Rs.1o,oo,ooo per year. 
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SCHEME No. 40 
I. Department,-Educatiol4. 
2. Name of scheme.-Non-recurring Grants to the Universities of 

Lucknow and Allahabad. 
3. Brief description of scheme.-To meet the needs of expansion in 

education the Universities of Lucknow and Allahabad may be given a 
non-recurring grant for equipment and building. It is proposed that a 
non-recurring grant ofRs.2lakhs be given to each of the Lucknow and Allahabad 
Universities for the first three years of the five-year period. In the fourth year 
a. sum of Rs.4lakh.s be given and in the fifth year a non-recurring grant of Rs.5 
lakhs be given to each of the Lucknow and Allahabad Universities. 

4. Area selected for application.-Lucknow and Allahabad. 
5. Time expected to be taken for execution.-One year. 
6. Other depart'fl'!!-nts concerned.-Nil. 
7. Brief details of staff required.-Nil, 
8. How stalf is proposed to be obtained.-Nil, 
9. Rough. estimates of cost at existing rates.-

-----------------------------
lse year 2nd year 3rd year 4th year 6th year Total 

Rs. Rs. Rs. Rs. Rs. Rs, 

Capital 

Recurring 

... 4,00,000 4,00,0:)0 4,00,00{) 8,00,000 10,00,000 30,00,000 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel.-Nil. 
12. General description of plant, equipment or stores.

(i) To be imported from abroad.:._Nil. 
(ii) To be obtained in India.-Nil. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining material, machinery or technical personnel.-Nil. 

14. Any other remarks or information.-Nil. 
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SCHEME No. 41 
1. Department.-Education. . 
2. Name of scheme.-Expansion of Adult Education in specially selected 

areas. 
3. Brief description of scheme.-It is proposed to introduce the Adult 

Education Scheme in 7 out of the 12 distrLts selected for the application 
of the Compulsory Primary Education. The total number of adults who will 
come under this scheme will be about 55 lakhs. Most of the work will be done 
by the teachers and headmasters of the Junior Ba~ic Schools who will be allowed 
an allowance of Rs.l2 and Rs.l5 per month per heJ.d respectively. The 
headmasters will do both teaching and supervision. Due to agricultural and 
other occupations, the actual teaching and supervision may last for about 6 
months and one teacher is expected to make 100 literates in a. year. Provision 
has also been made for Adult Education (Post-Literacy) at 10 per cent. of the 
expenditure on Adult Literacy. 

4. Area selected.-(!) Garhwal, (2) Almora, (3) Meerut, (4) Bulandsha.hr, 
(5) Gorakhpur, (6) Ghazipur and (7) Sultanpur. 

5. Time expected to be taken for execution.-Fiva years. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-

( I) 8,000 teachers at Rs.l2 per mensem per head-4th year. 
27,061 teachers at Rs.12 per mensem per head-5th year. 

(2) 800 headmasters at Rs.15 per mensem per head-4th year. 
2,706 headmasters at Rs.15 per mensem each-5th y(ar. 

(3) 3 S. D. l's. at Rs.75-5-150-10-180-4th year. 
7 S. D. l's at Rs. 75-5-150-10-180-5th year. 

(4) 6 clerks at Rs.35-1-45-4th year . 
. 14 clerks at Rs.35-l-45-5th year. 

(5) 9 peons at Rs.I0-!/2-14-4th year. 
21 peons at Rs.l0-!/2-14-5th year. 

8. Haw staff is proposed to be obtained.-The teachers already in service 
will do the work. Clerks and peons will be employed temporarily. The S.D. L 
and his peon will be absorbed in the district work with the expansion of 
compulsory education and with the post-literacy work. · 

9. Bough estimates of cost at existing rates.-

181 year 2nd year 3rd year 4th year 15th year !l'olal 

Rs. Rs. Rs. Rs. 

Capital 32,\19,090 1,08,32,120 1,1l0,81,210 

-ro. Extene to whick the scheme will be productive.-Nil. 
11. Extent to whick the scheme will cater for returned service personnel.

Viceroy'a Commissioned Officers 
7 S. D. I's. (3 in the 4th and 4 more in the 5th year). 

Indian Other BankB 
14 Clerks. High School passed (6 in the 4th and 8 more in the 5th yea.r). 

Unskilled labourers 
21 Peons (9 in the 4th and 1.2 more in the 5th yea.r). 
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12. General description of plant, equipment or stores.
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in India.-Books, magazines, papers, radio sets, 
magic lanterns, gramophones, cinema vans, etc. 
13. Wketker tke assistance of tke Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-No. 
14. Any other remarks or information.-It is expected that the entire willing 

adult population will be made literate within two years of the introduction 
of the scheme in each district. The teachers already in-service will do the work 
in the morning or evening. The standard of attainment in 3 R's will be such 
as to ensure permanent literacy. The S. D. I., clerk and 2 peons will be retained 
for the post-literacy work in each district. The expenditure has been shown as 
non-recurring as it is spread over two years in each district. Provision 
for post-literacy work will be shown under recurring expenditure in the next 
five years' plan. , The equipment for visual aid will be used in other districts 
during the next five-year plan. 
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SCBIME No. 42 
1. Department.-Education. 
2. Name of sckemt.-Ga.rh'\Vali Soldiers' Sons' Scholarship Fund. 
3. Br£ef description of schetne.i-An endowment of Rs.3 lakhs is proposed 

to be created whlch will be vested in the Treasurer, Charitable Endowments, 
United Provinces. The endowment is expected to yield an income of Rs.l0,500 
pel' annum which wil~ be spent on awarding scholarships and stipends to the sons 
of Garhwali soldiers. 

4. Area sekcted for applicalion.-For Garhwali students reading in 
Garhwal and other places. 

5. Time e~:epected to be tal:en for ~ution.-One year. 
6. Other departments ooneerned.-Nil. 
7. Brief details of Bta/1 regw_ired.-Nil. 
8, How Bta/1 proposed to be obtained.-Nil. 
9. Rough estimate of COBI al wting rate1.-

Capital 

Beourring 

lelyuw 

Rs. 

3,00,000 

Ra. 

3,00,000 

10 E:x:tsnt to whi.ch the. scheme will be productive..-Tne soheme will yield 
an income of Rs.l0,500 per annum at the rate of Rs.3l per cent. (loan of 1860) 
which will be spent on awarding scholarships and stipends. There will be no 
income to. Government. 

1\. Emnt to which the scheme will eater for returned service personneZ.-Nil. 
12. GeneraJ description of plant, equipment or stores.-

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Nil. 

13. Whether the assistaJtU of the OentraZ Government is lilcely to be required 
for obtaining materiaJs, machinery. or technical personnel.-Nil. 

14. Any other remark.! or information.-The following scholarships are 
propoosd to be awarded :- · 

(a) Schola.r~thip~ for MUUa.foy Education (Higher)-
Two soholarsbips of Rs. '75 per mensem each available at the Indian 

Military Aoademy, Dehra Duo 

(b) &holm'tM'" for MilitMg Eduea.tiorr. (L01i?er)-
Ten aoholarships of Rs.lO per mensem eeoh for R. I. M. Schoola 

(c) Scholarebips amounting to Rs.50 per mensem for other branches of 
the army not covered by the above • • • • 

(d) Twenty scholarships ofRs.IS per roensem each in the District Vel'II6oul&r 
Middle Schools , • • , • , • , ... 

(•) B.holarehipe ame~uoting to Rs.ns per mensem to be reswned for 
otber aohoola and oollesee with special emphaaia on technical and 
'I'OCllltio~l tJ'6inins. .,. 

.. 
11 

Rs. 

1,800 

600 

1,200 

1,'700 

1G,600 
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SCHEME Ho. 4S 
1. Depm·tment.-Edncation. 
2. Name of scheme.-Ga.rhwaJi Soldiers' Female Educa.ti9n Fllll.d. 
3. Brief de8cription of scheme.-An endowment of Rs.2,00,0()() is proposed 

to· be created. The proceeds will be allotted as non-recurring grants-in-aid 
for girls' schools and the rest for scholarships and free supply of text-books and 
help in general. · · 

4. Area selected for application.-United Ptovinces. 
5. Time expected to be taken for ~ecutio~:-One year. 
6. Other departm.enta,, concerned.-Nil. 
7. Brief details of staff required.-Nil. 
8. How staff is proposed to be obtaine4.-Nil, 
9 •. Rough estimate of cost at existing rates. 

181 year . 

Rs. 

Capital . 2,00,000 

Recurring Nil 

.. ~ 

Tolal 

Rs • 
. 2 .. 00.000 • 

Nil 

10. Exten! t.:; whick the scheme will be productive.-The soheme will yield ar 
income of Rs.7,000at 3! pex .cent. (loan of 1860) which will be spent on awarding 
scholarships and stipends and giving non-tecurring grants. There will be no 
income to Government. · 

-11. Extem to which the scheme will cater for returned service personnel.-Nil. 
12. General description of plant, equipment or stores.-
(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-NH. , 

13. Whether the ass·istance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personnel.-o~Nil. · 

14. Any other remarks or information.-The income from endowments is 
proposed to .. be· utilized as follows:-

Rs. 
1,200 

. j 
(a) Five scholarships of Rs.20 per mensem each in high schools 

· (b) Five scholarships of Rs.l5 per mensem each for the Tee.chere' 
Training Cla.sses (TJoa.ining Colleges, Normal Schools and Training 
Schools) 

(o) Five scholarships_ of Rs,l5 per mensem each for nursing and 
midwifery •• · 

(d) Five scholarships of Rs.IO per mensem each for girls reading in 
Vernacular middle schools 

(.e) (i) Twenty scholarships of Rs.5 per mensem each for girls 
reading in Upper Primary 

and 
(ii) Tairty of Rs.2,per mensem each for girls reading in Lower 

Primary schools • • • • • • • • · • • 

900 

900 

600 

1,200 

'IJO 
(f) R!!.l,481) per .·~entem ~·be U!!ed for non·recu~ring grants·in·aid 

for qchools, free supp}y of books, eto. . • •. . . . • ; , , l,UO ----'7,090 
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SCHEME No. 44 
1. Department.-Educa.tion. 
2. Name ofsckeme.-Ga.rhwali Soldiers' Orphan Fund. 
3. Brief description of acheme.-An endowment of Rs.l lakh is proposed 

Cor the provision of (1) educational aid an.d (2) for a.n.y other kin.d of aid for the 
orpha.n. children of Ga.rhwali soldiers. 

4:. Area ielected for applieation.-Garhwal and otb_er places. 
5. Time ettpected to be taken for execution.-One year. 
6. Other departments concerned.-Nil. · 
7. Brief details of staff required.-Nil. 
8. How staff is proposed to be obtained.--Nil. 
9. Rough estimate of cost at existing rates.- / 

hlyeM 
. 

Tolal 

•• 
Ra. Ra. 

c,.pita.l .. 1,oo:ooo .. 1,00,000 

.. Recurring Nil Nil 

10. Eretent to whick the acheme·will be productive.-The scheme will yield 
a.nin.oome ofRs.3,500 per annum at 3! per cent. (loan of 1865), which will be 
spent on giving subsidy to orphan children of Garhwali soldiers reading in 
schools. 

11. Extent to whick tlte scheme will eater for returned service per~onnel.-Nil. 
12. General de6cription of plane, equipment or atores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India-Nil. 

is. Whether the assistance of the Central Government is likely to be required 
for obwining materials, machinery or technical personnel.-NU. 

U. Any other remarks or information ........ :Montbly grants will be given. -to 
orphan children according to their circumstances. . 
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SOB ED Mo. 41 
1. Departmeni.-Educa.tion. 
2. Name of a;elulme.-Grant-in.-aid to the Garhwal Kshatriya. Scholarship 

Fund and the Chandra Balla.bh Memorial Trust Fund. 
S. Brief deaoription of seheme.-It is proposed to give a lump sum grant 

of Rs,50,000 to the existing Ga.rhwal Kshatriya. Scholarship Fund a.nd 
Rs.25,000 to the Chandra Ballabh Memorial Trust Fwld. 

4. .Area 8eleetell for ;pplieation.-Ga.rhwal and the places which are served 
by the existing schemes of trusts. 

5. Time expected to be taken in execution.- One year. 
6. Other departments eoncerned.-Nil. 
7. Brief details of staff required.-Nil. 
8. How staff ia proposed to be obtained.-Nil. 
9. Rough estimate of cost at existing rates.-

Capital 

&ourring 

Rs. 

75,000 

Nll 

.Toeol 

Ra. 

75,000 

Nil 

10. Extent to whick tke scheme wiU be productive.-No income to Goverrunent. 
11. . Extent to which the scheme will eater for returned service personneZ.-Nil. 
12. General description of plant, equipment or stores.-

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-Nil. 

13. Whether the assistance of the OentraZ Govern:ment is likely to be rt¥Juired 
for obtaining ~terials, machinery or technical personneZ.-Nil . 

. 14. .A.ny other remarlcs or information. -The sums will be added to the 
existing capital and the proceeds.will be spent on. the objects of the Trusts. 
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scm;ME No. 46 
1. Departmtnt.-Eduoation. . , , : "J - : 

2. Name of scheme.-Expansion of Depressed Cla.ss Girls Education in 
the Province. . . _ . 

3. Bri'ef description of scheme. -Government at the present time is spending 
Rs.2,51,506 under the various heads for the expansion of education among 
the scheduled caste boys whereas for the education of scheduled caste girls 
only a sum of Rs.ll,600 is being spent at present. Recently the number of 
stipends for boys has also been increased in various stages but no further provision 
has been made for girls' education for some years past. The existing rates of 
stipends- for scheduled caste girls are also lower in comparison to those for girls 
of other castes who get stipends under paragraph 354 of the Educational Code. 
It is, therefore, proposed that the stipends for scheduled caste girls may be 
sanctioned at the same rates as for the girls of other castes. With the raising of 
stipends and giving of other facilities proposed under this scheme, the 
education of scheduled caste girls which has been rather at a standstill will move 
forward and the number of girls attending the existing an<l proposed 
schools will increase. A few scheduled caste girls are reading in higher classes 
and A.-V. schools. Scholarships proposed for these classes should result in an 
increase in the number of girls attending these schools. 

4. Area selected f()f' application.-Whole province. 
5. Time expected to be taken. for exec:ution.-One :vear. 
6. Otlw department& concerned.-NiL • 
7. Brief details of Btajj required.-Nil. 
8. How 8WJJ u propoBed to be obtain.ed.-Does not arise. 
9., Rough estimate. of eost at exiating rates.-

lBtyear 2nd year• 3rd year 4th year 

Rs, Rs. Rs, Rs, 

Capital 

Recurring 1S,240 27,360 27,360 27,360 

10. Extent to whicl£ thtt scheme will be produ.ctive.-Nil. 

5th year T.olal 

Rs, Ra. 

27,360 1,27,680 

11. Emnt to which the BOheme wiU cater for returned service personnel.-Nil. 
12. General description of plant, equipment or store.s.

(l) To be imported from abroad.-Nil. 
(ii) To be obtained in. India.-Nil. _ 

13. Whether the assistance of the Cet~tral Government ia l•kel11 to be requirttd 
(Qf' obtaining material, machinery or technical personnel.-No. 

u. Any other information or rem~Jrks.-
The ultimate cost of the scheme will be R::;.27,360 per annum. 

The expenditure on the existing stipends detailed below which will 
be abolished has been deducted in estimating the coot: 

.A "fW• Y .,._c..Ior 6choo,..:_ 
20 for Cl.i.l&el V ar.t.J Vlat .&.5 ptr me.tu~em. 

•u for Olwles UI ar.t.41V •• Rs,3 per meuMm. 



'•"M!llif., .eheel...,_ 

60 for Cues V, Vl•nd VU at Re.3 per mensem. 

200 for Cla.saealn and IV at Re.l per menaem. 

200 for Classes I and II at Re.l per menaem. 

The stipends are proposed to be given to the girls who may already 
'be attending schools and, therefore, p1ovision for full twelve months has been 
made from the second year. 
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SCHEME Ko. 47 
1. Department.-Educati9n. 
2. Name ofacheme.-Admission of a Depressed Class student each year 

in each of the Medical Colleges at Luck.now and Agra. 
3. Brief description oj acheme.-In order to provide better facilities for 

medical treatment of depressed class people and to encourage higher education 
(medical) among depressed class students, it is proposed to provide one scholar
ship of Rs.50 per mensem tenable for five years each at the Medical Colleges 
at Lucknow and Agra. 

4. Area &elected for application.-Medica.l College, Lucknow and Medical 
College, Agra. 

5. Time expected to be takenfor execution.-One year. 
6. Other department& concerned.-Medical Department. 
7. Brief details of ataff required.-Nil. 
8. How &taff is proposed to be obtained.-Nil. 
9. Rough estimates of cost at existing rates.-

ld yem 211d year 3rd year· 4th year lith 'IJMr 2'otal 

Capital 

Recurring 

Rs. 

800 

Rs. Rs. 

2,000 8,200 

Rs. Rs. Re.· 

4,400 . 6,600 16,00Q 

----··----------------~--~~--:------
lQ.. Extent to which the &cheme wiU be productive.~Nil. . 
11. Extent to which the scheme will cater for retu.rned aervice personnel.

Nil. 
12. General description of plant, equipment, or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Nil. 

13. Whether the aa&istance of the Central Government is likely to be required 
for obtaining machinery, materials or technical personnel.-No. 

14. Any other remark& or information.-The ultimate. maximum cost of 
the scheme will be Rs:6,000 per annum. The scholaiships will be pa.ya.ble for 
five y(ars a.s the course in medical colleges extends over 5 yea.IS. The. 
conti.Luance of the scholarships will, howenr, be dependt>nt on diligent study 
by the s~holars, . . .. , 
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SCHEME ~--U 
I. Department.-Education. 
2. Name of sckeme.-Provision of 10 hostels for Depre~sed Class students 

at Divisional Headquarters or other cities. , 
· · 3. Brief de8cription of sckeme.-The depressed class students, particularly 

in the larger cities where the demand for accommodation is great, find it difficult 
to secure seats in the existing hostels. Moreover, being scattered they do not 
have any corporate life. It is, therefore, proposed that a Depressed Class hostel 
may be started at each of the divisional headquarters or other cities -where 
there may be sufficient demand. There are already three such hostels in the 
province at Agra, Meerut and Allahabad. 

4. Area selected for application.-Various places in the Province. 
5. Time expected to be taken for exec1ttion.-One year. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-Nil. 
8. Bow staff is proposed to be obtained.-Nil. 
9. Rough estimates of cost at existing rates.-

181 '!JI!Alf 2nd '!JI!Alf' 3rd 'JII!AIP 4thyi!Alr lith year f'tlol 

Rs. Rs. Rs, Rs, Rs, Rs •. 

• Capital 2,000 2,000 

Recurring 4,000 6,000 6,000 6,000 6,000 28,000 

Total 6,000 6,000 6,000 6,000 6,000 30,000 

10. Extent to whick the scheme will be ·productive -Nil. 
11. Extent to whick the scheme will cater for returned service personnel.

Nil. 
12. General. description of plant, equipment or stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in Jndia.-Furniture. 

13. Whether the assistance of the Central Government is likely to be required 
Jqr obtaining machinery, materials or technical personnel.-No. 

14. ·Any other remarks or information.-The ultimate cost of the scheme 
will be ~.6,000 per annum. 
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SCHEME No. 49"' 
Department.-Education. 
Name oJscheme.-Grant-in-aid to Libraries for mf:mblrs of Depressed 

Classes. 
3. Brief description of scheme.-There are 26 depressed class libraries in 

the Province. These libraries badly need new books. No grant has been 
given to these libraries for some time. It is proposed that a non-recurring grant 
of Rs.500 spread over three years be given to each of these libraries for the 
purchase of new books. 

4. .Area selected for application.- Twenty-six depressed class libraries. 
5. Time expected to be taken for execution.-One year. 
6. Other departments concerned.-Nil. 
7. · Brief details of staff required.-Nil. 
8. How staff is proposed to be obtained.-Nil. 
9. Rough estimates of cost at existing rates.-

lat year 2nd year 3rd year 

Rs. Rs. Rs. 
• 

Capital 7,800 2,600 2,600 

Recurring 

4th year 

Rs. 

10, Extent to which the,scheme will be productive.-Nil. 

5th year Total 

Rs. Ra • 

13,00() 

11. Extent to which the scheme will cater for returned service personnel.
Nil. 

for 

12 General description of plant, equipment, ;,. stores.
(i) To be imported from abroad.-Nil. 

(i.) To be obtained in India.-Books. 
13. Whether the assistance of the Central Government is likely to be require4 
obtaining machinery, materials technical . or personnel.-No. 
14, Any other or remarks information.-Nil. 

12 
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SCHEME. No. 50· 
1. · Department.-Education.. 
2. Name of scheme.-Increase in the pay of Depress~d Ciass·StiperVisors. 

,, · · · :3: Brief descripticrn of scheme.-There are at· present ·77 depressed class 
superyisors of Education in the Province who get Rs.30 per mensem only. 
Their salary is inadequate considering the work that they have tO do and the 
status that they have to maintain. It is, therefore, proposed to increase their 
salary to Rs.40-2-60. · 

4. Area sdected}or applicaticrn.-The whole province. 
5. Time expected to be taken for execution.-One year. 
6. Other departments ccrncerned:-Nil. 
7. Brief details of sta!f required.-Nil. 
8. H()UI staff is proposed to be obtained.-Nil. 
9. Rough estimates of cost at existing rates.-

lfi yecw 2nd year 3rd year 4th year 5th year TotaZ 

Rs. Rs. Rs.. Rs. Rs. Rs. 

Capital 

Recurring 6,160 10,472 1!,320 14,16~ 16,016 

.10. Extent to which the scheme will be productive.-Nil. 

59,136 

11. Extent to which the scheme will cater for returned service persomiel.-Nil. 
12. General descripticrn of plant, equipment M stores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Nil. 

13. Whether the assistance 'of the Central Government is likely to be required 
for obtaining machinery, materials or. technical persc'mnel.-Nil. 

14. Any other remarks or informaticrn.-The grade of the depressed 
cla.se .. superv:l.l!ors is_ proposed to be revised from July in the :first year of the 
post-war plan. : 'l'he ultimate cost of the scheme will be Rs.27, 720 per annum. 
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SCHEME No. 51 -

1. Department.-Education. 
2. Name of 8clieme.-Strengthening of the Staff at the HeadquarterEJ of 

the Director of Public Instruction, United Provinces. 
3. Brief description of sckeme.-Education reconstruction means a great 

deal of additional work for the Director of Public Instruction and his office. 
Tho present staff at headquarters will not be able to cope with the additional 
work. It is necessary, therefore, to appoint a permanent staff to help the Director 
of Public Instruction in carrying out the work of Post-War Reconstruction. 
The staff required will be of a. permanent nature. · 

4. Area selected for application.-Allahabad. 
5. Time expected to be taken for execution.-One year. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-
(!) One Deputy Director of Public Instruction in Class I in the grade of 

Rs.1,200-50-1,500. 
(2) One Officer in U. P. E. S., Class II at headquarters in the ·scale of 

Rs.200-15-380-20-500-25-650 (efficiency bar at Rs.350). · 
(3) Eight clerks. 
(4) Menial staff--4. 
8. How staff is proposed to be obtained.-By promotion. 
9. Rough estimates of cost at existing r_ates.-

Capital 

Recurring 

lBt 1Jil4f' 2nd 1Jil4f' 3f'd 1Jil4f' 4th 1Jil4f' 6th 1Jil4f' Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

23,240 33,244 34,832 36,412 38,000 1,65, 728 

10. Extent to whick the scheme wiU be productive.-Nil. 
11. Extent to whick the scheme will cater for returned service personnel.

Nil. 
12. General description of plant, equipment or 8tores.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Nil. 

13. Wketker the assistance of the Central Government is likely to be required 
for obtaining material, machinery or technical personnel.-Nil. 

14. Any other remarks or information.-The ultimate cost of the scheme 
will be Rs.45,288. 
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SCHEME No. 52 
1. Department.-Education. . . . . .. 
2. .N arne -OJ. scheme. -Construction. _of Buildings for Normal Schools in 

oonnexion with the training _of Teachers reql]ired for Compulsory' Primary 
Education. · · · 
· · 3. Brief descripti01'b of scheme.-Buildings are required for the 11 normal 
schools, proposed to be opened in the districts with good recruitment record. 
The building programme will be spread over five years, beginning from the 
3rd year of the five-year scheme. In the third year buildings will be constructed 
for three schools including the normal school at Pauri Garhwal. Subse-

. quently two normal schools will be provided with buildings each year. . 
4:. Area selected for applicati01'b.-Pauri (Garhwal), Sultanpur, Bulandshahr, 

Meerut, Partabgarh, Ballia, Bareilly, Etawah, Farrukhabad, Gbazipur and 
Rae Bareli. 

5. Time expected to be taJcen for execution.-Five years beginning from the 
!Srd year of the five year period. 

6. Other department8 cO?'bcemed.-Public Works Department. 
7. Brief details of staff required.-Nil. .. 
8. HO'W stafj is proposed to be obtained.-Nil. 
9. Rough estimate oJ cost at existing rates.-

3rd yeM 41h year lSth year Tofal 

Rs. Rs. Rs. Rs. 

(i) Capital ' . .; 6,06,000 4,04,000 4,04,000 14,14:,000 

(i) Recurring 

NOTE.-The expenditure has been calculated as follows : 

For each normal s\:lho~1-
Building of normal schqol 
Hostel building 
·Practising school building 
Hostel for praotising school 

Plus 100 per cent. for war conditions 

Headmas~r's quarters •• 
Plus 100 per cent. for war conditions 

Total 

Total 

Total 
or say 

Total for one normal school 
Expenditure for 11 schools 

Rs. Rs. 

33,000 
30,000 
12,000 
19,000 

94,000 
94,000 

1,88,000 
6,752 
6,752 

13,504 
14,000 

2,02,000 
22,22,000 

10. Eztent to which the scheme will be productive.-Nil. . 
11 Eztent to which the scheme will cater for returned servMe personnel.

Likely to employ labour dischzrged from war industries and military works. 
12. General des.cription of plant, equipment & store.s.-

(i) To be imported from abroad.-Nil. . • 
(ii) To be obtained in India.,:_ Building ma tenals. . . 

13. Whether the assistance of the Oentrf!l Government ts Jtkely to be required 
for obtaining materials, machinery or techmcaZ personnel.-No. 

14. Any other remarks & inf&mation.-Nil. 
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SCHEME No. 53 
1. Department.-Education. . 
2. Name oJ scheme.-construction of a building for an Intermediate 

College at Karanprayag, Garhwal. 
3. Brief description of scheme.-In view of the excellent war record of the 

district of Garhwal it is proposed to open another Intermediate College for 
Garhwal. This college is to be located in K.aranprayag which is centrally 
situated and which already has a High School. This High School will be raised 
to the standard of an Intermediate College. The school building at present does 
not possess adequate accommodation for all the classes of a High School. It 
is, therefore, proposed to build a new building fot an Intermediate College. 

4. .Area selected for application. -Karanprayag, Garhwal. 
5. Time expected to be taken for execution. -One year. 
6. Other departmenta concerned.-Publio Works Department. 
7. Brief detail& of staff required.-Nil. 
8. How staff i8 proposed to be obtained.-Nil. 
9. Rough estimate of cost at txisting raiies.-

(i) Capital 

(ii) Recurring 

2nd yeo/1' 

Rs. 
4,,60,000 

NOTE.-The eJ~:penditure has been worked out a.s follows : 

_ (4) Ma.in building for the College, including Science Block, Workshop, 
out houses, fencing, roads and gates, including provision for the purchase 
of site • • • • • • 

(b) Hostel and Superintendent's quarters 
(t) Principal's quarters •• 

Total 

10. Extent to which the 8cheme will be productive.-Nil. 

Polol 

Be. 
4,80,000 

2,63,000 
1,75,000 

22,000 

4,60,000 

11. Extent to which the scheme will cater for returned service personnel.
Likely to employ labour discharged from war industries and miltiaryworks. 

12. General description of plant, equipment or stores.-
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in India.-Building materials . 
. 13. Whether the assistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-Nil. 
14. .Any other rema:rks or information. -Nil 
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SCHEME No. 54 
1. Department.-Education. 

Name of scheme.-construction of buildings for the New Girls' High 2. 
Schools. 

. 3. Brief description of &cheme . ..,.-Buildings are required for 70 Girls' High 
Schools, proposed to be opened. Out of these 70 schoois it is proposed to 
construct 4 buildings for High Schools each year, beginning from the 4th year of 
the five-year plan. 
. . 4. Area &elected for application.-Twenty out of the 70 municipal areas 
where no High Schools for girls exist. 

5. Time expected to be taken for execution.-Five years for 20 schools and 
18 years for 70 schools, beginning from the 4th year of the five-year period. 

6. Other departments concerned.-Publio Works Department. 
7. Brief description f?f staff required.-Nil. 
8. Bow &taff is proposed to be obtained.-Nil. 
9. Rough estimate of cost at exi&ting rate& ........ 

1st year 2nd year 3ra year 4th year 5th year Total 

Rs. · · Rs. Rs. Rs. Rs. Rs. 

(i) Capital ...... 6,76,000 6,76,000 13,52,000 

(ii) Recurring 

NoTE.-The expenditure has been worked out as follows : 
F<W one Girls' High School: ' 

Main building ' •. 
Plw 100 per cent. for war conditions 

Quarters for Headmistress .• 
PlU8 100 per cent. for war conditions 

' Quarters for teachers •. 
Plw 100 per cent. for war conditions 

Total 

Total 
or say 

Tota.1 

Rs. 
70,000 
70,000 

1,40,000 

6,762 
6,762 

13,524 
14,000 

7,500 
7,500 

15,000 

• Total cost for one school 1,69,000 
Total cost for 20 schools 33,80,000 

10. Extent to which the scheme will ~e productive.-Nil. 
11. Extent to which the &cheme will cater for returned service personnel.

Likely to employ labour discharged from war industries and military works. 
12. General description of ptant, equipment or storea.-

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in Jndia.-Building materials. 

13. Whether the as&istance of the Central Gov .. rnment i8 likely to be required 
for obtaining material&, machinery or technical personnel.-No. · 

14. .Any other remarks or information.-Nil. 
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SCHEME No. 65 

1:... . .eeJZI!rt?nent.-Education. 
2. Name of scheme.-Construction of buildings for the improvement 

of the ~xisting Teachers' Training College for Women at Allahabad, 
3. Brief description ofscheme.-The Teachers' Training College for Women 

at Allahabad has no practising school, as it dces not possess sufficient aocommoda· 
tion in the building. The building of the college consists of two blocks-one for 
the college and the other for the staff quarters. In order to bring the college into 
line with other Training Colleges in the Province, it is necessary to make additions 
to the present building. The Principal should have a bungalow near the college 
or in the college compound. The staff being women, lecturers should have 
quarters. General Science as well as Art and Cx:afts are compulsory subjects 
now and so rtew rooms are required. The hostelattached to the college has 
no dining hall or a store room, which should be provided. 

A proposal has been made for providing a practising school It is 
proposed that the building now used as staff quarters should be used for the 
l!lchool and a building be taken on rent to be used as staff quarters. This is a 
temporary arrangement. For permanent anangement, construction. of 
buildings for the Principal's bungalow, staff quarters, Science Laboratory and 
Art and Crafts r<>om, dinii1g hall and a store room are necessary. 

4. .Area selectJed for application.-Under-Graduates_ Training College for 
Womenat Allahabad. 

5. Time expected to be taken for execution.-One year. 
6. Other departments concerned.-Public Works Department. 
7, Brief detdils of staff required,-Nil. 
8. How staff is proposed to be obtained.-Nil. 
9. Rough utimate, of cost at existing ratu.-

Ril. 

(i) Capital 
60,000 

(ii) Rseurring 

NoT:&.-The expenditure has been been worked out as follows : 

(1) Principal's quarters .• 
Pltu~ 100 per eent. for war conditions 

(2) Teaehel"8' quarters •. 
P''UII 100 per cent. for Will' conditions 

Total 
or say 

Total 
or say 

(3) Science Laboratory, Art and Crafts room with four store rooms 
Plu• 100 per eent. for war conditions • • . • 

Total 

Tolal 

Rs, 

60,000' 

Rs. 
6,'762 
6,'762 

13,624 
14,000 

6,'762 
6,'76.2 

13,524 
u.ooo 
10,750 
10,'750 

21,500 



(') Dinihg haD an4 a stole 100m •• 
Plu. 100 per cent. for war conditions 

(5) Drainage 

Total 
or say 

~. 

10. Eztent to which the Bcheme will be productive."'"'"":Nil. 

Ra. 
8,372 
3,372 

6,744 
7,000 

3,500 

11. ·Extent to which the Bcheme wilL cater for returned service perBonncl.
'Likely to absorb labour discharged from war industries and miltiary wcrks. 

12. General ducription of plant, equipment or storu.- · 
(i) To be importedfrom.abroad.-Nil. · 

(ii) To be obtained in Irt{lia.-Building material. 
13. Whether the assistance of the Central Government is likely to be required 

Jor obtaining material8, machinery or technical personnel.-No. · 
14. Any other remark8 or information.-Nil. 
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SCHEME No. 56 
1. Deparlment.-Education. 
2. Name ofacheme.-Construction of Buildings for the Training College 

for Under-Graduate Women Teachers at Luck.now. 
3. Brief de&cription of acheme.-It bas been proposed to establish an 

Additional Training College for women at Lucknow. It is necessary that the 
Training College should have a building of its own. Buildings are needed 
for lecture rooms, for a practising school, for Principal's and teachers' 
quarters and for a hostel. 

4. Area selected for application.-Lucknow. 
5. Time etr;pected to be ~ken for execution.-One year. 
6, Other departments concerned.-Public Worb Department, 
7. Brief details of staJf required.-Nil. 
8. How sta,ff is proposed to be obtained.-Nil. 
9. Rough estimate of coat at existing rates.-

(i) Capital 

(ii) ReciU'l'ing 

Rs. 

2nd year 

Rs. 

4,73,400 

NOTlii.-The expenditure has been worked out as follows : 

( 1) Main building , , 
Plm 100 per cent. for war conditions • , 

(2) Hostel • . , , 
Plu11 100 per cent. for war conditions 

(3) Building for practising school 
Pltt11 100 per cent. for war conditions 

(4) Principal's quarters , • 
Pltt11 100 per cent, for war conditions 

(5) Teachers' quarters , , 
Pltt~~ 100 per cent. for war conditions 

ToW. 

Total 

Total 

Total 
or say 

Total 
or 

Rs. 

4,73,400 

Rs. 
1,28,000 
1,28,000 

.2,56,000 

34,700 
34,700 

69,400 

60,000 
60,000 

1,20,000 

6,762 
6,762 

13,524 
14,000 

6,762 
6,762 

to will b~:. productive. -Nil. 
11. Extent to which the scheme will co.ter for retur11ed service personnel.

Likely to employ la hour disdu;.rged from war industriEs and militHy works. 
12. General de,scription of plant, equipment or stores.

(i) To be imported from abroad. -'S1l. 
(ii) To be obtained in lndia.-Buililing material. 

13. Wh€tlur the assistance of the Codral Government i8 likely robe T£q'!iir<d 
for obtairting maurials, machinery or uchnical ptrsonnel.-No. 

U. Anv other remark& or informati.on.-Nil. 
13 
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SCHEME No. 57 

1. Department.-Eduoation. 
2. Nameofscheme.-Construction of Buildings forFive existing Normal 

Schools for Girls. 
3. Brief description of scheme.-There are five Normal Schools for girl~:. 

which have no buildings of their own. It is essential that everytraininginstitution 
should have a building of its own. It is proposed that buildings should be 
oonstruoted for these Normal Schools. The scheme has been spread over a 
period of five years, beginning from the 3rd year of the five-year period, one 
school to be built eaoh year. The estimates are based on the design for 
Norm<tl Schools (1923) prepared by the Public Works Department, Buildings 
and Roads Branch. The plan for a Girls' Normal School is to be the same as for 
Boys' Normal School. Provision has also to be made for quarters for teachers 
and headmistresses. 

4. Area selected for application.-(!) Allahabad, (2) Meerut, (3) Agra, 
(4) Gorakhpur and (5) Sitapur. 

5. Time expected to be taken for execution.-Five years. 
6. Oth,er. departments concerned.-Publi.o Works Department. 
7. Brief details of staff reg,uired.-Nil. 
8. How atafJ is proposed to be obtained.-Nil. 
9. Bough esti'ITI4te of cost at existing rates.-

--------------------------------------------------------------

Rs. Rs. Rs. Rs. Rs. Rs. 

(i) Capital 

(ii) Recurring 

1,13,000 1,79,000 1,79,000 1,79,000 1,79,000 8,29,000 

Non.-The expenditure has been worked out as follows : 
For one Normal Sehooljor girls-

(1) Main Building 
(2) Hostel •• 
( 3) Practising School •• 

PlUII 100 per cent. for war conditions 

(4) Quarters for Headmistress • • • . 
Pl1.18 100 per cent. for war conditions 

(5) Quarters for the staff • • • • 
PlUII 100 per cent. for war conditions . 

Total 

Or say 

Total •• 
Expenditure for 4: Normal Schools (Alla.habad, Meerut, Agra and 

Gorakhpur) • • • • • • . • • . . .• 
Expenditure for Sitapur Normal School (hostel, practising _school, 

qua.ners for Hesdmistrees, quarters for the staff) 

Rs. 
33,000 
30,000 
12,000 

75,000 
75,000 

1,50,000 
6,762 
6 .. 762 

13,524 

14,000 

7,500 
7,500 

~5,000 
1,79,000 

7,16,000 

1,13,000 

8,29,000 

• 
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l 0. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scherru:- Will cater for returned service personnel.

Likely to employ labour discharged from war industries and military works.· 
12. General description of plant, equipment or Btores.-

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Building material. 

13. Whether the MBistance of the Central Government is likely to be rEtjuired 
for obtaining materials, machinery or techniJ:al personnel.-No. 

14. Any other remarks or information.-The purchase of a building for the 
school at Sitapur has just been sanctioned. A hostel, a practising school and 
quarters for the staff will be needed at Sitapur. These may be comple«:din the 
first year of the scheme. 
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SCHEME No. 58 

i. Department.-Education. 
2.. Name of sckeme.-Construction of Buildings for the Junior Basic 

Schools in the 12 districts where it is proposed to introduce Compulsory Primary 
Education. 

3. Brief description of scheme.-In order to provide suitable buildings for 
the Junior Basic Schools it is proposed that a provision be made for a sum of 
Rs.2,00,00,000 for buildings in the 12 districts where Compulsory Primary 
Education is to be introduced. The location and the number will be decided 
after a survey has been made of the 12 districts. 

4. Area selected for application.-Almora, Garhwal, Meerut, Bulandshahr, 
Sultanpur, Ghazipur, Gorakhpur, Ballia, Farrukhabad, Rae Bareli, Etawah and 
Partabgarh. · 

5. Time expected to be taken for execution.-Three years. 
6. Other departments concerned.-Public Works Department. 
7. Brief deta;ils of staff required.-Nil. 
8. How staff is proposed to be obtained.-Nil. 
9. Rough estimates of cost at existing rat~.-

lat year 2nd year 3rcl year 4th year 5th year Total 

Rs, Rs. Rs, Rs, Rs, Rs, 

Capital 

Recurring 

... .. 50,00,000 70,00,000 80,00,000 

10. Extent to whick the scheme will be productive.-Nil. 

2,00,00,000 

ll. Extent to whick the scheme will cater for returned service personnel.
L.ikely to employ labour discharged from War industries and military works, 

12. General description of plant, equipment or stores.-
(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Building material. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personnel.-Yes, for iron, cement 
and coal. 

14. Any other remarka or information.-Nil. 

• 
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SCHEME No. 59 

i. Department.-Forest. 
2. Name of scheme.-Land Management. 
3. BrieJ description of scheme.-The scheme aims at economic utilization 

of uncultivated lands. An analysis of the area• of the United Provinces 
(excluding the Kumaun Division) reveals its composition as under: 

(1) Cultivated 
( 2) Cutrent fallows 
(3) Old fallows 
(4) Groves.. •• .. .. 
(5) Culturable waste including tree and grasslands •• 
(6) Otherwise barren including t.«~ar, ravines, precipitous slopes, sheet 

rocks and river san.ls •• 
(7) Covered with water, canals, et3. 
(8) Sites, roads, railways, buildings, etc. 
(9) Forests, under the Forest Department • . • • • • 

(10) Gap between the area obtained from village records and the area 
obtained from the Survey of India. (l/4. per cent.) 

Total An-a (Survey of India.) 

• Corrected to June 30, 1944. 

Million acres 

36•45 
2 ·18 
0·62 
1•33 
7·80 

4·91 
2·65 

-1·83 
1•58 

0•16 

59·19 

This scheme does not concern items (1) to (3); old fallows may cotne within 
its scope when they becomP. " culturable waste " in course of time. The objects 
of Land Management under the scheme are : 

I. -Renovation of old groves (item 4). 
H.-Creation of fuel-fodder reserves, improvement of pasture lands by 
introducing rotational grazing; and affording assistance in the better 
management of private forests (item 5). · 

!H.-Treatment of u.yar lands, reclamation of ravines and control of 
erosion (item 6). 
IV.-Planting up of canal banks (item 7). 
V.-Creation of roadside avenues and planting up of railway lands 
(item 8). 

Apart from work on state lands such as those under roads, canals, railways, 
it is proposed to acquire a million acres from items 5 and 6 for the creation of 
fuel and fodder reserves in the next 10 years. Particular attention is to be paid 
to protective works such as terracing, bunding, contour-ploughing, strip· 
cropping, pallisa.de-stepping, etc. for arresting the gully erosion along the Jamna, 
Sai and other streams and sheet erosion in Bundelkhand. 

4. Area Be'lected for application.-All the plains districts of the Province. 
5. Time e:xpected to be taken fM e:xecution.-The organization will be 

completed dming a period of five years and, among other things, will deal with 
half a million acres. The following period of five years will cover another half 
a. million acres, The success achieved will determine the pace of work 
thereafter. 

6. Other departmenl8 eoncerned.-Agriculture, Irrigation, Co-<lperative, 
Publio Health, Animal Husbandry, Rural Development and Revenue 
Departments. 
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'i. Brief detaila of staf! required.-At present there are 2 forest divisions, 
viz. Afforestation and Development, whlch deal with such problems. The spade 
work already done by them provides a useful nucleus for the development of 
the Land Management Scheme. The organization proposed to be set up is 
outlined below : 

1st year. -I.-The existing Development division will merge into the 
following 3 forest divisions : 

(i) North-we-st.-Comprising M~erut, Agra, and (part of) Rohilkhand 
civil divisions. 

(ii) North-east.-Comprising rest of Rohilkhand, Lucknow, Fyzabad 
and Gorakbpur civil divisions. 

(iii) South.-Comprising :Benares, Allahabad, and Jhansi civil 
diviaions. 

II.-Afforestation division will hand over all plantations in waste lands 
to the above divisions except those along canal banks and roadsides. 

These 4: divisions will constitute a. ' Development Circle ' under a. 
Conservator. 

2nd year.-Consolida.tion of above, expansion of work and training of 
additional staff. 

3rd year.-Canal plantations of the Afforestation division (II, supra) 
will be absorbed in the following 5 divisions, regrouped as under: 

(1) North-West Meerut. 
(2) West • • Agra. 
(3) South Allahabad and Jbansi. 
{4.) Centra Rohilkhand and Luoknow. 
(5) Ea.P , • Fyzabad,. Gora.khpur and Benares. 

4th year.-Expansion of work and training of additional staff. 
5th year.-The Land .Ma.nagement Department .will now come into being 

with a. Division in each of the 9 Civil Divisions. The contemplated 
organization is outlined below: 

Chief Conservator, 1. 
I 

Conservators, 2. 
I 

~tor I 
Conservator. 

TAe Doob Cilds The Ghogra Oircle. 
Divisions, 5 Divisions,. 5. 

1. Meerut. 1. Lucknow. 
l!. Agra. 2. Fyzabad. 

3. Robilkba.nd. 3. Gora.khpur. 

'· Allahabad. 4,. Benares. 

5. Jhansi. 5. (Kumaun)•. 

--ro be formed in the next quinquennium. 

It will be seen that the Kuma.un Division has been omitted during the 
fir8t quinquennium as the problem is already being tackled there under forest 
panchayat8 and this work can be easily intensified. 
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Staff will be gradually increased with the progress of the scheme, 
as it can be foreseen the expansion will be roughly as under : 

&far 

Enterte.ined iu. 

Staff 181 ,. 2ndr(!Qf' Srd ruw 4th guw 6th guw 

(o) Superior-

Chief Conservator .. 1 

Conservators 1 1 1 1 2 

Divisional Forest Ofticers 4 4 6 IS 9 

Forest Assistants 3 3 5 5 9 

Land Acquisition Ofticer ' 1 1 1 1 1 

(b) Subordinate-

Rangers .. 4 8 10 15 27 

Deputy Rangers 7 8 14 15 20 

Foresters •• 36 48 78 95 135 

Forest-guards 100 144 212 273 360 

(c) Clerical-

Oftice Superintendents 2 

Head Assistants 1 1 1 1 2• 

Head Clerks .. 5 5 6 6 10 

Assistant Clerks 19 19 22 22 46 

Stenographers 1 1 1 1 4. 
Ra.nge Clerk 4 6 10 liS 27 

(d) Menial.s-

Orderlies 27 29 38 43 83 

• Allowing for oftice establ.ishrnent in the Secretariat. 

The staff outlined above includes the existing staff in the Afforestation and 
Development forest divisions. 

8. How slaJJ is proposed to be obtained.-The Chief Conservator and two 
Conservators will be obtained. by promotion of Imperial Service officers in the 
Forest Department. The Divisional Forest Officers, Gazetted Assistants and 
Rangers will be available from- . 

(a) the existing staff in the Afforestation and Development foreE>t 
divisions which will be absorbed in the organization, 

(b) personnel reieased from war work in the Forest Depattment 
(Utilization Circle), and 

(c) fresh recruits through the Pliblio Servioe Commission after training 
at Debra Dun where courses are available for Class I service and rangers. 
(Arrangements for expanding facilities for instruction are being made at 
Deh.ra Dun from April 1945 ), . 
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(d) by promotion from subordinate ranks which is regulated as under: 

DivisionaJ. Forest Officers 

Forest Assistants 

Rangers •• 

Deputy Rangers 

20 per cent. 

100 per cent. 

33 per cent. 

100 per cent. 

The Land Acquisition Offieer will be a Deputy Collector whose services will 
be borrowed from the Revenue Department. · · 

Foresters, Forest Guards, clerks and orderlies will be recruited from
(a) personnel released from war work in the F~rest Depa1·tment, 
(b) fresh recruits as foresters after training at the Foresters' School, 

and others after local training, 
(c:) by promotion. 

A training school for foresters is proposed to be established in October, 
1945. 

9. Bough estimates oJ e.ost at existing rates.-Tbe approximate estimates 
are given below. Capital expenditure on acquisition of lands has been placed 
at Rs.4 per acre for half a million acres. Provision has also been made for 
buildings. A margin of safety for unforeseen incidentals has been provided by 
the rounding of figures. · 

In la.khs of rupees 

Ea:penditure 181 YllM 2ndyeM 3rdywr 4th year 5th YllM Total 

(a) Capital 2 3•4 5·3 5 9·3 25 

(b) Recurring 4 4·6 5·7 6 9•7 30 

Total 6 8 11 11· 19 55 

10. Exte11t to whick scheme will be productive.-It is exceedingly difficult to 
foresee the return. The revenue proceeds based on the experience gainod in the 
Afforestation Division will be approximately as under: 

Thousand rupees 

Income and ea:pendilure ld year 2nd year 3rd year 4th year 5th year Total 

Expenditure 600 800 1,100 1,100 1,900 5,500 

Revenue 175 175 250 250 250 1,100 

Deficit 425 625 850 850 1,650 4,400 
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It will be seen that the total net cost of treating half a. million acres will 
amount to 44 lnkhR or juRt under Rs.9 per acre, including Rs.4 per acre as the cost 
of acquisition. The net oost per acre, therefore, comes to Rs.5 only. The indirect 
benefits which will aoarue to the villagers at large, though difficult to evaluate, 
should not be lost sight of. These will be timber and fuel for rural areas, 
improved grazing for the cattle, reduced erosion and floods, increased soil 
fertility and the release of oowdung from village hearths for the fields. 

11. Extent to which the scheme will cater for returned aoldiera.-Allowing for 
various sources of recruitment indicated under paragraph 8, supra, the military 
personnel which can be accommodated is indioated below : · 

I. 

2. 

s. 
4. 

6, 

6. 

7. 

Duignr.&lion M iliforrl rank f'taining requited VC~taf~Ciu 

Divisional Forest Olfioerl King's Commission 2 years at Dehra Dun 6 

Rangers .. .. Vioeroy's Commission .. 2 years at Debra Dun 14 

Foresters .. .. Upper ranks .• .. 1 year at Foresters' School 68 

Forest guards .. Lower ranks •• ... Local training 180 

Assistant and Range Clerks Nil 37 
Clerks, 

Steuographere .. Stenographers Nil 2 

Orderlies .. .. Orderlies Nil 42 

50 per oent. of the total vacancies have been reserved for the Army otticers and ranks. 

12. General description qf plant, equipment or storea.-
(i) To be imported from abroad. -Two tractors are required for. 

reclm1.tion work in usar soils a.nd ravines. One set will be allotted to the 
Meerut and the othtJr to the Agra D.i.vision. 

(ii) To be obtained in ]ndia.-Barbed wire and staples. The quantity 
required for about 250 units of 40 acres ·each amounts to about 150 tons 
per annum. 

(iii) Two motor launches for inspection ofpliJntations in the Jamna· ravines. 

13. Whether the a&8istance of th~ Central Government is likely to be required 
for obtaining materials, machinery or technical peraonnel.-No. 

14. .An'y other remark~ or information. -Nil. 

14. 



I. Department.-Forest. 
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SCHEME No. 60 

2. Name of acheme,;_Forest reha~ilitation (working .plans and 
silviculture). . 

3. Brief ducription of&cheme.-As a result of extra war fellings in almost 
all divisions there is urgent necessity to revise all working plans. Complete 
revision is only possible gradually during 10 years, but interim schemes for 
recalculation of yield in all divisions will be done during the first three years. 
Much extra silvicultural work is also necessary owing to the postponement of 
normal work during the war and as a result of war fellings; For· complete 
revision of working plans as rapidly as possible two extra working plan parties 
during 10 years in addition to the normal, and for interim schemes one 
additional Conservator of Forests and 3 attached wor~g plan 9fficers fur tl)x~~ 
years will be required. For extra silvicultural work existing divisional staff will 
do with 'R few additional foresters or cultural jamadars. 

4. . Area selected for application.-The entire area. under. the controLof 
Forest Department. . . . 

5. Time expected to be taken for execut~.-10 years. 
6 .. Other departments concerned.-Nil. . . 
7. Brief details of staff required.-The staff required for the llext· ; 5 

years is outlined below : 

l!l»Uminecl m-.. 
Staf/ 

!BI year 2nd year 3rc.l year 41h year 51h year 

-
(a) Superior-

Conservator l 1 l 

Working Pl6n OfficerB.-
(i) Full revision 2 2 2 2 !! 

(ii) Interim revision 8 3 a .. 
' (b) St~bordinate-

Rangers a IS IS 2 a . 0 

Enumerators 6 6 6 f:l 6'. 

(c) Clerical-

Stenographer l l 1 

Head Clerk 1 1 

Assistant Clerks 7 7 ~ 7 2 2 

(d) Met~iall-

Orderlies 19 19 19 6 6 

~. How 8taff i8 propo8ed to be obtained.-From ex~ting staff at p~sent 
employed on war supply work and if necessary by pro:J:Qotwn frQm subordu~te 
sta. tr. 
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9. . Bough estimate of cost at cz:isting rates.-

Expenditure in lakbs of rupees 

lBI year 2nd year 3r4 year 4th year 5th year Total 

(a) Capital 

(b) Recurring 1·25 9·7 

10. Extent to whiM tke scheme will be pr~ductive.-The work to be done 
under this scheme is definitely productive. The forests ofthe province have been 
badly overfelled during the war and it will be urgently necessary to recalculate 
the annual yield. It is essential to put them in order aud decide what can 
safely be felled for the next 10 to 20 years. There will be extra expenditure and 
reduced reveime for a. time, but this work is essential to ensure a gradual 
improvement in the forest estate and a gradual increase of revenue in the future. 

11. Extent to which the scheme will cater for returned Bervice peraonnel.-As 
the additional staff required must be well trained in forestry and as it is proposed 
to obtain it from the existing personnel, there will be no scope for employment 
of the militf..ry personnel. The scheme is of a temporary nature and offers no 
prospects of permanent employment. • 

12. General description. of plant, equipment or stores.-
(i) To be imported from abroad.-Nil. 
(ii) To be obtained in. 11'1!dia.-Nil. 

13. Whether the a.s&i.stance of the Central Government i.s likely to be required 
for obtaining material&, machinery or technical personnel.-Nil. 

n. Any' 'other remarks or inJormation.-Nil... . ' 

,-------------------------------------------------
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SCHEME No. 61 
1. Department.-Industries. 
2. Name of scheme.-Diversional Training. 
3. Brief description 9f the scheme.-In order to adapt army personnel for 

absorption into civil industry an extension of the training which they have 
already received or a change in its 'bias' is necessary. 

4. Area selected for application.-All over the province, where there are 
technical institutions, especially where there have been centres under the 
Government of India Technical Training Scheme-e.g. Lucknow, Cawnpore, 
Allahabad, Benares~ Agra;, Aligarh, &reilly, etc. 

5. Time expected to be taken for execution.-Five years. 
6. Other departmen.ts ~concerned.-Public Works . Department for cons· 

truction of any temporary sheds, etc., which :ma.:Y be necessary. 
7. Brief delails of staff required.-Ca.nnot be stated at this stage ; will 

be indicated when detailed schemes are worked out. 
8. How staff is proposed to be obtained.-
(i) From staff' now employed under the Technical Training Scheme. 

(ii) By promotion within the Department. · 
(iii) By recruitment through Public Service Commission of men with 

war service. 
(iv) By recruitment through Public Service Commission of men without 

war service. 
9. Rough estimate of cost at existing. rate.-

l8t year 2nd ywr 3rd year 4th year 5th year Tolol 

Rs, Rs. Rs. Rs. Rs. Rs. 

(11) Capital - - -
(b) Recurring ... 1,00,000 2,50,000 2,50,000 1,00,000 1,00,000 8,00,000 

10. Extent to which the· scheme will be productive..-A large number of 
skilled workmen will be available for various industries of the province. A 
smatl part of the cost may be recoverable from the sale of articles produced. 

11. Extent to which the scheme will cater for returned service personnel.-8ta:ff' 
required will be partly recruited from among technical army personnel. Trainees 
will be almost entirely urmy personnel. · 

12. General description of plant, equipment or stores.-
(i) To be imported from abroad.-No definite indication can be given at 

present, but some machinery may have to be obta.ine« from abroad (such 
as power looms for cotton and silk, lathes, eto. ). 

(ii) To be obtained in India.-Working benches, furniture and possibly 
small machinery. 
13. Whether the assi8tance of the Central Government i8 likely to be required 

for obtaining materials, machinery or technical personnel.-No indication can be 
given at this stage. 

14. Any other remarks or inf01"111Ption.-There is a proposal that the 
Government of India will continue their Technical Training Scheme for some 
time after the war and will be responsible for diversional training. In that case 
this scheme will not be put into operation. · 



lOtr 

SCHEME No.; 62 

1. Department.-Industries. 

2. Name'ofscheme.-Occupa.tional Institu~s (Polytechnics-6). 

3. Brief description ofscheme.-Under the Diversional Training Scheme, 
already trained persona from the army will be trained to suit the needs of peace
time industry. 'But in order to place others (and also certain army personnel who 
may be suitable) in independent small-scale occupations and as skilled-workers 
in factories in the supervisory grades it is proposed to set up six occupational 
Institutes which will impart training in mechanical and electrical engineering, 
automobile mechanics, house planning, building and masonry, plumbing, etc., 
electric wiring, radio technique, cinema operation, printing, metal work, tailoring, 
leather working and carpentry (the list may be varied and added to later 
according to the requirements). These Institutes will be on the lines .of the Sri 
Jayachamarajendra Occupational Institute, Ba.nga.lore, and will be designed to 
turn out practical workmen who can earn a. good living by engaging in these 
oooupa.tions. The period of training will be two years and it is proposed to 
give trainees a reasonable stipend in order to attract intelligent and better class 
students. 

4. Area seleGted for application.-Agra; Meerut; &reilly; Cawnpore; 
Gorakhpur ; and· Benares or Allahabad. · 

5. Time expected to be taken for execution.-Four years. Two institutes 
will be established in the first year ; two more in the second year ; one more 
in the third an<;! the sixth in the fourth year. 

6. Other: department8 ooncemed.-Publio Works Department for buildings. 

7. Brief detatlB of stqjf re.quired.-

For _eaph Institute 

(1) Superintendent (one), salary ranging between &.500 and Rs.900 
per mensem. 

(2) Assistant Superintendents (two), salary from· Rs.l80 to Rs.360 per 
mensem. 
(3) Instructors (eleven), salary from Rs:I50 to Rs.280 per m.ensem. 
(4) .Assistant Instructors (eleven), salary Rs.So-160 per mensem. 

(For each course or occupation, thele will be one Instructor and one or two 
.Assistant Instructors acc-ording to the nature, intricacy or importance of 
work demanded by the course.) 

(5) One Accountant head clerk on Rs.l40-7~200 per :t:nenstbl. 

(6) One clerk } 
(7) Onu Accountant on Rs.95-5--:-~35. 
(8) Two clerks on Bs.Go;-3-66--4-90. 
(9) Two clerks on Rs.45-2-55. 

(lu) Six peons on Rs.lOj each. 
(11) Sue chaukidars on Rs.l2.l each. 
(12) Six sweepers on Rs.8l each. 
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8. Bow 1tajj is proposed to be obtained.
(i) By promotion within the department. 

(ii) By recruitment through the Public Service Commission of men 
with war service. 

(iii) By recruitment through the Public Service Commission of men 
without war service. 

9. . !_lough ealimate pf cost at exmi.ng ratea.-

latywr 2M year 3rdyear 4th year 5th year Total 

Rs. Rs. Rt~. Rs. R:o. Rs. 

(a) Capital . .. 7,70,000 7,70,000 3,85,000 3,85,000 23,10,000 
(2 insti. (2 more (1 more (1 more 
tutions), institu- institu· institu· 

tions). tion). tion). 

.(b) R~urring .. 1,20,000 2,40,000 3,00,000 3,60,000 3,60,000 13,80,000 

(i) Stipends .. .. 1,20,000 3,60,000 5,40,000 6,60,000 7,20,000 24,00,000 

Total
1 

•• 10,10,000 13,70,000 12,25,000 14,05,000 10,80,00(} 60,90,000 

10. E:c!ent to whick the scheme will be prf)ductive.-A small percentag€ of cost . 
may be recovered from sale of the articles produced. 

11. . Extent ~ which the scheme will cater for returned service personnel.-

King's Commissioned Officers •• 
Viceroy's Commissioned Officers 
Indian Other Ranks 
Unskilled labourers 

12. General description of plane, equipment or stores.-

No .. of men 
18 .. 

150 
24 

60 

(i) To be imported from abroad.-Machinery requhed for engineering 
workshop, electric workshop, etc. 

(ii) To be obtained in lndia.-Working benches and other small equipment. 
13. Whether the assistance of the Central Government is likely to be required 

Jo, obtaining materials, machinery or technical personneZ.-:A.ssistanoo may be 
necessary in obtaining maohinery, etc. from abroad. . 

14. Any other remat'ks Of' injormatitm.-Some of. the ~xisting Goverlllnent 
Industrial and Technical Schools (except those engaged in the Government of 
India Technical Training Scheme) may be abolished or amalgamated with the 
proposed Occupational Institutes. Each Institute will train 2QO men in the 
first year class and 200 men in the second year class. A subsidy, of Rs.25 per 
mensem will be given to each trainee during the two years' period in order to 
attract educated and intelligent young men.~ Through these Institutes, it is 
hoped, a large number of sKilled workers will beavailable for industries and 
occupations in the Province. This scheme will be suitable for soldiers also. 
As far as possible the departments of the Institute will be run as prod~ctive 
tmlta. 
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SCHEME No. 63 

· · · -1. Departmene. -Industries. 

· 2. Namt. of ackemt.. -Training in higher technology at the Harcourt 
Butler Technological Institute, Cawnpore. 

3. Brief description of the scheme. -Establishment of new sections for : 

(1) Glass ; ceramics and refractories ; (2) Chemical engineering ; (3) 
Heavy Chemicals; (4) Leather; (5) Textiles; (6) Foods, drugs and 
pharmaceuticals; (7) Metallurgy; (8) Electrical and Mechanical Engineering, 
at the Harcourt Butler Technological Institute, Cawnpore ; (9} Alcohol 
Techr.ology (vide Excise Department Scheme). 

4. Areas selected for application. -Harcourt Butler Technologiool Institute, 
Cawnpore, 

5, Time expected to be taken for execution.-Five years (one section in first 
year, one more section in second year; and two additional sections in each 
of the remaining three subsequent years). The establishment of the sectior 
for Aloohol Technology will be spread over three years. 

6. Other departme"nts concerned.-Publio Works Department for buildings. 
Government Central Workshop for practical training in Engineering to some 
extent. · 

· 7. Brief details of the swf/ required.-

For each section 

(1) Head of the section; salary ranging between Rs.500 and Rs.900. 

(2) One Lecturer; salary ranging between Rs.300 and Rs.500. 

(3) One Research Chemist ; salary ranging between · Rs.200 and 
Rs.400. · 

(4) Orie clerk; salary Rs.45-9-55. 

(5) Four peons ; salary Rs.lOl. 

(6) Two. chaukidars: salary Rs.IO!. 

(7) Four sweepers; salary Rs.lOl (for all the eight sectioru;). 

· · (8) Lecturer Industrial Fermentation; Rs.aoo-500. 

(9) Researoh ChenliSt i Rs.200~00. 

8. Bow stafl l8 propo8ed to be obtained.-

(1) By recruitment through the Public Service Commission of mtn with 
war service. 

. . {2) By recruitment through the Public · Service Commission. of. mep 
without war service, 
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9. Bough estimate of co1t at exiBting rate8.-

Rs. Rs. &. &. Rs. Rs. 

(e~) Capital 

(b) Recurring 

2,00,000 
(one 
section) 
+56,000 
for 
training 
of Head 
of 
Sections 
and 
Lecturers 
abroad. 

+50,000 
(towards 

the estab
lishment 
of a sec
tion for 
Alcohol 
Techno
logy vide 
Excise 
Depart
ment 
Scheme) 

30,000 
+20,000 
for 
Alcohol 
Techno· 
logy 
Section 

2,00,000 
(addi
tional 
one 
section) 
+56,000 
for 
training, 

+50,000 
(further 
equip
ment 
of the 
Alcohol 
Techno· 
logy 
Section). 

60,000 
+20,000 

for 
Alcohol 
Techno· 
logy· 
Section 

4,00,000 4,00,000 
(two (two 
more more 
sections) sections) 
+3,00,000 
(Hostel) 

+1,00,000 
(further 
equip· 
ment of 
the 
Alcohol 
Techno· 
logy 
Section) 

1,20,000 
+26,000 

for 
Alcohol 
Techno
logy 
Section 

1,80,000 
+27,000 

for 
Alcohol 
Techno
logy 
Section 

4,00,000 20,12,000 
(two 
more 
sections) 

2,00,000 

2,40,000 6,30,000 
+27,500 1,20,500 

Total •• •• 3,56,000 3,86,000 9,46,000 6,07,000 6,67,500 29,62,500 

E:ctent to whick the scheme will be productive.-Nil. 10. 

11. Extent to which the scheme will cater for returned service men.

King's Commissioned Officers 
Viceroy's Commissioned Officers 
Indian Other Ranks 
Unskilled labourers 

12. General description of plant, equipment or stores: 
(i) To be imported from abroad.-Laboratory equipment. 

No. ofmen 
16 
7 

.,. 
34 

(ii) To be obtained in India.-Working benches and other small 
equipment. 
13. Whether the assistance of the Central Government i8 likely to be required 

for obtaining materials, machinery (jl' technical personnel.-Assistance may be 
necessary in obtaining certain Laboratory equipment, alSQ for training teQhnical 
fersonnel abroad. 
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14. .Any other remark8 or information.-It is intended to develop the 
Haroourt Butler Technological Institute into a premier centre for advanced 
technological instruction and training to provide technicians and members of 
the higher staff in industry. Under this scheme it is proposed to have personnel 
trained abroad for the posts of Heads of the Sections and of Lecturers in the 
following sections of the Harcourt Butler Technological Institute, Cawnpore: 

(1) Chemical Engineering ; 
(2) Heavy chemicals; 
(3) Leather; and 
(4) Foods, drugs and pharmaceuticals (including fine chemicals). 

It is accordingly proposed to give scholarships of Rs.500 per mensem, 
tenable for two years plus Rs.l,OOO for passage and incidental expenses ea.oh 
way to candidates chosen for appointment to these posts. 

15 
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SCBEME No. 64 

1. Department.-Industries. 
2. Name. of scheme.-Technical High Schools. 
3. Brief description of sckeme.-The establishment of technical high 

schools as recommended by the Central Advisory Board on post~war educational 
development and in the Abbott-Wood report, is contemplated. The idea is 
to separate literary from technical education at an early stage and to develop 
talents for a literary and genera] or for a technical vocation. Ten such schools 
are proposed but only five may be established during the first five years. 

4. Area selected for application.-Whole province. Actual places where 
such schools will be set up will be selected later on. 

5. Time expected to be taken for exec·ution.-Eight to ten years. 
6. Other departrtlents concerned.-Eduoation Department; Public Works 

Department in respect of preparation of plans and estimates for school 
buildings. . · 

7. Brief details of staff required.-Will be indicated when definite plans 
and syllabuses are evolved. 

8. How staff is proposed to be obtained.-
(i) From staff now employed under the Technical Training Scheme i 
(ii) By Fromotion within the departments of Industries and Education. 
(iii) By recruitment through the Public Service Commission of men with 

war service. · 
(iv) By recruitment through the · Public Service Commission of men 

without war service. 
9. Rough estimate of cost at e.:visting rate.-

1st year 2nd year 3rd year 4th year 5th year TomJ 

4«J) capital 

(b) Recurring 

Total •• 

• • 10,00,000 
(one 
insti-
tution). 

2,00,000 

.• 12,00,000 

Rs. Rs. 
10,00,000 10,00,000 

(one (one 
more more. 
insti- insti· 

tution). tution). 
4,00,000 6,00,000 

14,00,000 16,00,000 

Rs • Rs. Rs. 
10,00,000 10,00,000 50,00,000 

(one (one 
more. more 
insti· insti-
tution), tution). 

8,00,000 10,00,000 30,00,000 

18,00,000 20,00,000 80,00,000 

10. To what extent is the scheme productive.-A small part of the cost will 
be recoverable in the shape of fees. 

11. Extent to whick the scheme will cater for returned service personneZ.-No 
definite figmes oan be given till syllabuses are evolved. · .. 

12. General description of plant, equipment or stores.-
(i) To be imported from abroad.-Probably Laboratory equipment. 

(ii) To be obtained in India.-Furniture, small equipment, etc. 
13. Whether the assistance of the Central Government is likely to be requirecl 

fdr obtaining materials, machinery or technical personnel.-Assista'nce may be 
necessary for obtaining certain Laboratory equipment. 

14. Any other remarks or information.-As this scheme is intended merely 
to give a. technical bias to ordinary education in order to give a. basic technical 
training to young men aspiring to employment in industry and commerce. it 
may be transferred to the Education Department later. 
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SCHEME No. 65 

1. Department.-Industries. , 
2. Name of 1cheme.-Foreign scholarships. 
3. Brief description of scheme.-Foreign scholarships which used to be 

awarded by the United Provinoes GovErnment were suspmded dm·ing the war 
and owing to new techniques, which must have been evolved during the war and 
owing to the increased demand for high grade technical experts that will follow 
industrialization it is essential that foreign scholarships should be provided for 
liberally. 

4. Area selected for application.-Whole province. 
5. Time expected to be taken for execution.-Five years. 
6. Other departments concerned.-None. 
7. Brief details of the staff required.-One clerk on Rs.45-2-55 (for 

correspondence work in connexion with the scholarships). 
8. How staff is proposed to be obtained.-By recruitment from the returning 

At·my personnel. 
9. Rough estimate of cost at existing rate.-

lst year ~2nd ywr 3rd ywr 4th ywr 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

• 
(a) Capital 

•(b) Recurring 70,000 1,40,000 1,40,000 1,40,000 70,000 5,60,000 

schol .. rships in e~h of the first four years; term two years; amount Rs.7,000 per 
&ImUin (roughly) per student (at £450 a year for stay in England and Rs.l,OOO each way for passage, 
e~~ , 

10. Extent to which the scheme will be productive.-Not directly productive. 
But the scheme will provide not only personnel of the higher executive grade; 
e.g. chief chemist, assistant chemist, works manager, etc., but will also provide 
lecturers, research chemists, etc. 

11. Extent to which the 6Cheme will cater for returned service personnel.-In 
awarding the scholarships preference will be given to army personnel having 
technical qualifications. 

King's Commissioned Officers (in the 1st year) ........ 1 0. 
12. General description of the plant, equipment or storea.

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in India.-Nil. 

13. Whether the assistance of the Central Government ia likely to be required 
for obtaining materials, machinery or technical personnel.-Assistance of the 
Central Government will be required for arranging passages and admission of 
students in technical institutions in tho United Kingdom or tho United States of 
America. 

14:. Any other remarks or information.-Nil. 
It is proposed to give ten scholarships in the first year (beginning with 

1945-46) and ten in subsequent years for five years. The subjects are : 
(1) four scholarships for Alcohol Technology; • 
(2) two for Tanning and Leather Chemistry; 
(3) two for Glass and ceramics ; 
(4) one for Oils, and 
(5) one for Paper, automobile engineering or repair and manufacture 

of a.ooumulators. 
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SCHEME No. 66 

1. Department -Industries. 

a. Name of the Bcleme.-Damonstration factories. 

3. Brie/ de.!cription oJ the .Bcheme. -To help the development of small
scale factories like oil .mills, shoe-making plants, it is proposed to start six model· 
factories. The Harcourt Butler Technological Institute, Cawnpore, has a model 
oil mill for training and demonstration purposes which is now working on 
oommeroiallines. There may, in the post-war period, be model factories for oil, 
soap, boot and shoe-making, bone meal and glue, agricultural machinery, metal 
working, furniture making, paper making, dairies, etc. These factories will 
be commercial undertakings run by Government and will give an impetus to 
medium and small scale industrialists to start their own :fj:tctories on the lines 
of the model factoxies set up by Government. 

These model factories will be set up in appropriate looalities from the point 
of view of sources of raw m1.terials, availability of power, markets for the finished 
product, etc. to secure a. wide dispersal of industries. The p1inciple of having 
demonstration factories run by Government was referred to with approval by 
the Holland Commission in 1918. 

4. Area Belected jM applicatkm.-

(1) Three oil crushing mills :-Oilseed producing districts like Kheri, 
Aligar4 and Benares. 

(2) Two model shoe-making factories :-Cawnpore and Agra. 

(3) One metal working factory :-Aligarh or Moradabad.· 

·. Nofli.-The industries for which dem-Jnstration factories will be started will be decided 
in the lighti of a survey o£ industrial possibilities which has just been completed and which is 
under examination.. 

5. Time expected to be taken far execution.-Three years. 

6. Other departmenta concerned.-Public Works Department for buildings. 

7. Brief detail8 ofBtaff re,quired.-Tecbnical staff at each centre : 

(1) One Superintendent, . Rs.200-10-340-12-400. 
(2) One fitter, Rs.5Q-2-60. 
(3) Other technical staff as may l e necessary. 
(4) One Accountant-cum-storekeeper, Rs.60-3-66-4-90. 
(5) One Godown Keeper, Rs.35-1l-44. 
(6) One chaukidar, Rs.12l. 
(7) One peon, Rs.lOf. 

8. _BOUJ Btaff i8 proposed to be obtained.-. 

(i) ]'rom promotion within the department .. 

(ii) By reoruit.~.ent through the Public Service Commission of men with 
war service. · 

(iii) By recruitment through the Publio Service Commission of men 
without tvar serVIce. 
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9. Bough estimate of eost at t%illti111} rata.-

!Bt 1Jeal' 2nd year 3rdytJtW 
"" 1Jeal' 

5th 1/fJO'f' Total 

Rs. Rs. Rs. Rs. Rs. Ra. 

(a) Capital 2,00,000 2,00,000 2,00,000 6,00,000 
(two · (two (two 

factories). more more 
fa.otoriee ). fa.otorieej, 

(b) Recurring 80,000 1,60,000 2,40,000 2,40,000 2,4o;ooo 9,60,000 

Tota.l .. 2,80,000 3,80,000 4,40,000 2,40,000 2,40,000 15,60,000 

10. Extent to which the scheme will be productive.-The recurring cost of 
Rs.2,40,000 is expected to be recovered by sale of the articles produced. · 

11. Extent to wkich tke scheme wiU cater Jar retu,.,u:d service per&omiel.-Som.e 
Viceroy's Commissioned Officers and some Indian Other Ranks and some 
unskilled labourers of the army will be absorbed, but no definite numbers oa.n 
be indicated at this stage. · 

12. General deacription of plant, equipment or Btares.-
. (i) To be imported from abroad.-Machinery for the factories •. 
(ii) To be obtaineJ, i'11- India.-Small equipment. · 

13. Whether tke assistance of the Central Government is likely to be requiretl 
for obtaining materials, machinery or technical personnel.-Assistanoe will be 
required for obtaining machinery. 

14. Any other remark.a or information.-;NiL 
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SCHEME No. 67 
-- -~.1. Department.-Industries. 

2. Name of scheme.-Production units for sm1.ll-scale industries. 
3. Brief description of .scheme.-Production units· for tdxtiles with power 

looms, ·orna.m:mtal and utility wood-work and toys, l~hrada.ba.d utensils, Aliga.rh 
locks, etc. are to be established. The idea is to work these as prototypes of 
oo-operatiV'e producers' societies and to send out teams of workers who could 
ha.V'e co-operatiV'e factories of their own. The workers in these units will be 
ca.refully chosen (with reference to their residence) so that it may be possible to 
transfer groups of such workers to their o_wn hom3 localities to work together in 
sm'l.ll factories as trained units or teams with plants of their own. The aim will 

· be to start Co-operatiV'e Producers" Societies with a. V'iew ultimately to haV'ing a 
horizontally integrated federation of co-operative societies engaged in the same 
tra.de, in localities dispersed oV'er the proV'ince. In these units a. deferred 
wage system (to enable the workers to sa.V'e soms money to start their own 
plants)· should .be introduced as has been done in Government Handloom 
fa.otories4 :Madras. s() long as high wages preV'a.il it should be possible to compel 
some saving by_:paying part of their wages into workers' accounts with a. view 
to .proV'iding a. nucleus for capital for their society. 

4. ·Area selected for appUcation.-It is proposed to start with ten such 
units; industries and aJso location of units to be c~osen later. 

5. Time expected to be taken for ex~ution.-Three years. 
6. Oth.erdepartmentsconcerned.-Co-operative; Public Works Department 

for buildings and power. 
. ·7; . Brief details of stafl required.-Clerical staff for each unit : 

(1) Ole Accouuta.ut-cum.-Siiorekaeper, Rs.60-3-66-4.-90. 
{2) Oae Godown Keeper,· Rs.35-I!-4:4. 
(3) Oae chaukida.r, Rs.l2!. 
(4) One peon, Rs.IO!. 
Technical staff will depend on the nature of the unit, 

8. HotD sta!f is proposed to be obtained. · 
{i) Through the Public SerV'ioe ·Commission of men with war service. 
(ii) Through the Public SerV'ioe Commission of men without war 

service. 
9. Rough estimate of cost at existing rate.-

lslywr 2ndyeM 3rd ywr 4th geM othyeM Total 

Rs. B.s. Rs. B.s. Rs. Rs. 

(•) Capital 80,000 30,000 40,000 1,00,000 
(3 units). (Smore (4 more 

unite). units). 

(b) Recurring 18,000 36,000 60,000 60,000 60,000 2,34:,000 

Total 4.8,000 66,000 1,00,000 60,000 60,000 3,34:,000 
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10. Extent w which the. schet71.8 will. be productiti6.-Tbe recurring cost to be 
recovered by commercial operation. 

11. Extent to which the s.cheme will cater for returned service pet"sonnel.
Returning soldiers will be encouraged to work in these units. B3sides, the 
following can be absorbed as staff for the units : 

Viceroy's Commissioned Officers 10 

Indian Obher Rl.Ilks 10 

Unskilled laboq.rers 20 
12. Gen'!-fal d'YJr;ription, of p~ant, equipment or stores.-

(i) 'l'o be imported from a~road.-1\la.chinery for the Ulli.t .. 
(ii) To be obtained in lndia.-Sm1.ll equipment. 

13. W.h.ether the assistance of the Oentral Govemm'3-nt is likely to be required 
for obtaining materials, mac.hin'3-ry ot technical personnel.-Assista.nce ma.y be 
necessary for obta.ining ma.chinery for the units. · 

1~. Any othef' remarks or information.-Suob demonstration Ulli.ts for 
training were commended by the HJlla.nd C.:>mmission as early as in 1918 for 
industries like handloom weav'ing. We ha.V'e had a few units in the past also,
but no power has been used so far. 



120 
llir" 

SCHEME. Ho •. 68 

1. Department.-Industries. 
2. Name of scheme.-Loans for small-scale workers for equipment. 
3. Brief description of sckeme.-It is proposed to provide these loans to 

small scale and cottage workers in kind Government holding a. lien on the 
equipment until the loan is paid off in full. 

4:. Areas selected for application . .....:Whole province. 
5. Time expected to be taken for execution.-Ten yea:rs. 
6. Other departments concerned.-None. . 
7. Brief dt>vta~l8 of sta!J required.-One clerk, Rs.Go-3::._66-~90. 
8. Bow staff ts proposed to be obtained.-By recruitment of a. candidate 

with war service. 
9. B01J;flh estimate of cost at existing rates.-

1st year 2nd year 3rdyear 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(1) Capital .. 1,00,000 2,00,000 ' 2,00,000 2,00,000 2,00,000 9,00,000 

(2) Recurring .. 
10. Extent to which the scheme will be productive.-The cost will be recoV'erable 

in full in 10 or mote annual instalments depending on the rate of depreciation 
of the eqwpment. · 

11. Extent to which the scheme will cater for returned service 'personnel.-In 
a.wa.rding these loans preference will be giV'en to returning army personnel who 
ma.y like to settle on sm:l.ll-sca.le or cottage industries. 

12. General description of plant, equipmen~ or stores.-
(a) To beimported from abroad.-") . . 

} Eqmpment Will be p~chased from 
. (b) To be obtained in India.- J abroad or locally. 

13. Whether the assistance of the Oentral Government is Zikel.y to be required 
for obtaining material8, machinery or technical perscmnel.-Assista.nce may be 
required for obtaining ma.chinery. 

14:. .Any other remarks or inJormation.-At present such loans are gra.nted by 
the Boa.rd of Industries. But the present procedure touches only the fringe 
of the problem. Until industrial banking in the proper sense is established the 
sma.ll-so&le worker will haV'e to be assisted with loans a.t a reasonable ra.te of 
interest. Short-term loa.ris of working capital may also have to be provided 
although these loa.ns are somewhat more risky to :finance. The Holland 
Commission, in 1918 recommended that a. m:l.jor province like the United 
ProV'inoes should provide each year loa.ns to the extent of Rs.1 0 lakhs repayable 
in six years. The total amount outsta.nding at a.ny time after the initial period 
being 60 la.khs. But, suoh loans in the past have not been very successful and 
Government have lost money and the borrowers have become impecunious. 
As the experiment gathers momentum and proves successful, much larger sums 
ihan ~be initial provision will have to be allotted. 
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SCHEME No. 69 

1. Department.-lndustries. 
2. Name of seheme.-Inspection depots. 

3. Brief description of &cheme.-Cottage a.nd small-scale industries 
usually fail for want of a uniform sta.ndard of quality in their products. It 
is proposed to remedy this by establishing inspection depots which will pass 
articles conforming to sta.nda.rds of quality prescribed. Specific&tions of quality 
will be laid down. It is proposed to begin with .four inspection depots fot 
textiles, three for lea.tber, three for metals a.nd two for wood. A beginning bas 
been ma.de already with Aligarh locks in a sma.ll way a.nd the evil of false 
markings ha.s been greatly mitigated. 

4. .Area& &elected for ·application.
(a) Textiles: 

(i) Mau (Azamga.rh), 
(ii) Tanda, 

(iii) Sandila., 
(iv) a centre iv Meerut dicrtrict. 

(b) Leather : 
(i) Ap, 

(ii) Meerut, 
(iii) Ca.wnpore. 

(c) Metals: 
(i) Aligarh, 
(ii) Moradabad, 

(iii) Mirzapur. 
(d) Wood: 

(i) Ba.reilly, 
(ii) Debra. Dun. 

(NoTB.-lnstead of one of these, an inspection and grading depot for Kirzapur ~ts 
may be provided.) . 

5. Time expected to be taken. for execution..-Th.ree years. 
6. Other departments coneerned'.--None. 
7. Brief details of Btalf required.-

For ea<:h depot : 
(1) Inspector, Rs.100.:._150. 
(2) Clerk; Rs.45-z-55. 
(3) Peon., Rs.10l. . 

8. BotD staff " proposed to be obtained.
(i) By promotiou withm the department. 
(ii) By recruitment through the Public Service Commission of men with 

war service. 

(iii) By recruitment through \he Publio Service Commissiou of m&n 
without,' war eervioe 

16 
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9. Rough estimate of cost at existing rates for each year of the First Five· 
Year Plan.- · ·. · -

lal year 2nd year 3rd year 4th year 5th year Total 

.Recurring 15,000 30,000 45,000 45,000 45,000 1,80,000 

(4 depots). (8 depots). (12 depots). 

10. Extent to which the scheme will be productive . .:_A small fee for inspection 
will be cha.rged, which after the first year or two will probably motke the scheme 
self-supporting. · 

11. Extent to which th<?- scheme will cater for returned service personnel.-
(i) Viceroy's Commissioned Officers 12 
(ii) Indian Other Ranks 12 

(iii) Unskilled labourers 12 
12. General descriptirm of plant, equipment or stores.-· 

(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-Sm'1ll equipment for testing. 
(iii) To specification, etc. . 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personnel.-None. 

14. Any other remarks or information.-It is expected that these 
inspection a.nd grading depots will do for sma.ll-soale and cottage industries 
what the 'Agma.rk ' has done for agricultural and dairy products. Such 
inspection has been very successful in Japan especially with regard to her export 
trade and on occasions has helped to restrict export in order to keep up prices. 
When Producers' associations or Co-operatives develop, these depots may be 
managed and worked by the Associations or Societies. 
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SCHEME No. 70 

1. Department.-Industries. 
2. Name of acheme.-Appointment of Chief and Assistant Industrial 

Engineers and establishment of small workshops. · · · . · 
3. Brief description of scheme.-In order to help factories especially of 

the sm'l.ll-scale and cottage varieties maintain their plant in good repair, it is 
essential to provide them with facilities for construction a~d repair. · Much 
valuable equipment in the hands of small-seale workers is often damaged beyond 
repair for want of proper attention. It is therefore proposed to appoint seven 
industrial engineers and a Chief Industrial Engineer.' Each Engineer will be 
assisted by a small workshop.· · 

4. AreaBBekctedjorapplication.-Wbole province. Assistant Engineers to 
be stationed at Cawnpore, Agra, Meerut, Bareilly, Gorakhpur, Benares and 
Allahabad. . 

5. Time expected to be taken for execution.-Four years. 
6. Other departments concerned.-Public Works Department for buildings. 
7. Briej' details of staff required.-
(!) One Chief Industrial Engineer, Rs.l,OOO to Rs.l,500. 
(2) Seven Industrial Engineers, Rs. 600 to Rs.l ,000 each .. 
(3) Staff for each Workshop : 

(i) One Mechanical Foreman, Rs.200-400. 
(ii) One Draftsman, Rs.l00-150. 
(iii) One Accounts Head Clerk, Rs.l40-7-168-8-200. 
(iv) One Accountant, Rs.95-5-135. 
(v) Two clerks, Rs.60-3-66~-90 .. 
(vi) Two peons, Rs.IO!. 

8. How staff is proposed to be obtained.-
(i) By recruitment through the Public Service Commission of men with 

war service. 
(ii) By recruitment througlt the Public Service Commission of men without 

war service. 
9. Rough estimate of cost at existing rates.-

l8t year 2nd year 3rd year 4th year 5th year_ Total 

Rs. 
(1) Workshop-

Capital 20,000 
(2 work· 
shops). 

Rs. Rs. Rs. 

20,000 20,000 10,000 
(2 addi· (2 addi- (1 addi-
tional tional tional 
work· work- work-
shops). shops). shop). 

Rs. Ra. 

70,000 
(7 work· 
lllhops). 

Recurring 10,000 20,000 30,000 35,000 35,000 1,30,000 

-------------------~-----------------------Total • • 30,000 40,000 50,000 45,000 35,000 2,00,000 
(2) Assistant Industrial 

Engineer plu.r his statf
Capit61 
Recurring 32,000 64,000 96,000 1,12,000 1,12,000 4,16,000 

--------------------------------------------------Tot61 32,000 64,000 96,000 1,12,000 1,12,000 4,16,000 

-----------------------------------------(3) Chief Industrial Engineer 
plu.r his establishment-

Capit61 20,000 20,000 
Recutting 30,000 30,000 30,000 30,000 30,000 1,50,000 

--------------------------------------------Total 60,000 30,000 30,000 30,000 30,000 1,70,000 

GUlJD TOT.u. • • 1,12,000 1,34,000 1,76,000 1,87,000 1,77,000 7,86,000 
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10. Ertent to whick tke aehern.e will be produetive.-These engineers will 
help in maintaining the plants in the province in good order. A small part of the 
cost maybe recovered in the form offees charged by the engineers for consultation 
and advice and also in the shape of oharges for repairs done at the workshops. 

11. Emnt to which the 8eheme will eate1 for returned 8erviee perBonnel.

(1) King's Co:rnmh;sioned Officers 
(2) Viceroy's Cv:rnmissioned Officers 
(~) Indian Other Ranks 
(4) Un~killed labourers 

12. General description of plant, equipment or Btores.-

No. o! m~ 
8 

21 
14 

(i) Po be imported from abroad.-:Machinery required for the workshops. 
(ii) Po be obtained in lndia.-Furniture and small equipment. 

13. Whether tke assistance of the Central Government i& likely to be required 
for obtaining materiala, machinery or teehineal personnel.-Yes, assistance will 
be required for obtaining materials and machinery. 

14. Any other remarks or information.-Nil. 
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· SCHEME No. 71 
1. De.partment.-Industries. 
2. Name ofsche.me.-'Ma.rketing facilities. 
3. Brief deacription of the seheme.--'An expansion of the United Provinces 

Handicrafts organization is contemplated. We already haw five stores in the 
Province at Luckn.ow (two), Allahabad, Nai.ni Tal and Agta (one each). It is 
proposed to have 15 more stores in the proV'inoo and 10 outside. 

The agency system may be tried especially outside the province a.nd this 
may reduce expenditure somewhat. 

At a later stage turning over the stores in the province to private enterprise 
may be considered although a certtal planning organization to evolve and hand 
out new designs, eto., will probably have to be maintained a.t. the expense of 
Government. 

4. Area selected for appU..cation.-
(i) Places like Dehra Dun, Mu:'!soorie, Sa.haranpur, Meerut: Gbaziabad, 

Bareilly, Agra, 'Morad.abad, Chanda.usi, Aliga.rh, Bena.res, Fyza.ba.d, 
Goral>Jlpur, Jhansi, Cawnpore. 

(ii) Places like Lahore, Amritsar, Rawalpindi, Delhi. Pa.tna..: Calcutta,. 
Madras, Poona, Bombay; Cawnpore. 
5. Tim.e expected to be taken for execution.-Five years. 
6. Other departments concerned. _:_None. 
7. Brief detaiZs of 8taff required.-
For each shop: · 

(1) Manager, Rs.200-400. 
(2) Head Salesman, Rs.l00-150. 
(3) Accountant, Rs.60-90. 
( 4) Two salesmen, Rs. 45-2-55. 
(5) Two bundle lifters, Rs.l5. 
(6) Two peons, Rs.lO!. . 

The staff will vary according to the si!re of the shops. Higher salaries will 
be given in capital towns. 

8. Bow staff is proposed to be obtained.
(i) By promotion within the department. 
(ii) By recruitment thtough the Publio Service Commission of men with: 

war service, 
(iii) By recruitment thtough the Public Service Commission of men without 

war service. 
9. RoU{Jh estimate of cost at existing rate.-

l8t year 2nd year · 3rd year 4th year lith year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 
10,000 10,000 12,000 8,000 10,000 60,000 

(3 depots in (3 mot"8 (4 monl in (2 mot"8 in (31'11lmlin 
provinee depots in province province province 
pli.UI 2 province plu.t I plu.t 2 plu.rr 2 
outside). pltu 2 more more more 

(o) Capital 

more outside). outside). outside). 
outside). .. 2,44,000 4,88,000 7,80,000 9,76,000 12,20,000 37,08,000 (b) Recurring 

Total .. 2.54,000 4,98,000 7,92,000 9,84,000 12,30,000 37,58,000 

Rs. 
NOTII.-Roughly 8,000 per year for each shop in the province. 

10,000 .. ,, outside the province, 
2,000 .. .. incidental expeneiile, 

.0,000 .. ., l"or~~ 
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I 0. Ex~Amt to which the acheme will be productive.-Most of the oost involved 
is expected to be earned back by commercial opers;tions. 

11. Exte~ to w'hlch tne scheme 'Will ClW;r for·returned service personnel.-

. (i} King'sCommissioned Officers 25 

(ii) Viceroy's Commissioned Officers 

(iii) Indian Other Ranks 

(iv) Unskilled labourers 

.. • 

12. General description. of plant, equipment or stores.
(i) To he imported from abroad.-Nil. 

25 

75 

100 

(ii) To he obtained in lndia.-Small equipment, furniture, etc. 

13. Whether the assistance of the Oentral Government is likely to be required 
Jor obtaining materials, m.a,c,hin.ery or technical personnel.-No. 

U:. Any other remarks or inJormation.-None, 
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SCHEME No. 72 

1. Department.-Industries. 
2. Name of scheme.-Town Gas Plant at Firozabad. 
3. Brief tf..ucription of scheme.-In Firozabad some 40,000 people derive 

their living directly or indirectly from glass, the_ manipulation of which requires 
countless minor heating processes, done on cottage or sub-contract basis by 
men women and children in their houses. Multiple decorative processes are at 
pres~nt performed on small kerosene lamps and primitive heating contraptions 
of a similar kind, which deliver little heat, but fill dwelling rooms with a.orid 
smoke. The hygienic conditions of this work are appallingly bad and affeot 
the lungs and eyesight' of those engaged in ancillary glass trades. A gas 
plant capable of producing 200,000 o.ft. gas per day as commonly in existence 
in European towns of the same size, would bring large benefits to the industry 
as a whole and would improve sanitary conditions in thousands of oottage shops. 
The ·distribution of gas would facilitate the establishment of many other 
manipulative trades, like petty engineering, manufucture of fanoy goods, eto., 
eminently suited for the occupation of demobilized soldiers. 

4, Area selected for application.-Firozabad. 
5. Time expected to be ta.Jcen for exedution.-
6. Other departments concerned . ...:....Public Works Department (for building). 
7. Brief details of staff required.-
8. How staff is proposed to be obtained.-
9. Rough estimate of cost at existing rates.-No details have yet been worked 

out, but a capital outlay in the neighbourhood of Rs.l4,00,000 (£1,00,000) is 
expected. _ 

10. Extent to which the scheme will be productive.-The expenditure may 
be recovered in the shape of cost of gas supplied. 

11. Extent to which the scheme will cater for returned service personnel.-It 
will provide occupation to returned soldiers. , 

12. General description of plant, equipment or stores.-:-
(i) To be imported from abroad.-Plant. 

. (ii) To be obtained in lndia.-Building materials and small equipment. 
13. Whether the assistance of the, Central Government i&likely to be required 

for obtaining materials, machinery or technical personnel.-Assistance will be 
required for obtaining plant. - .. 

14. Any other remarks or information.-This kind of public service could 
be introduced and organized by Government and handed over in due course to 
a private Company or to a Co-operative Society. 
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' SCUEME No. '73 
1. Department.-lndustries. 
2. Name of scheme. -Commercial Intelligence. · ' 
3.. Brief descripti<m of schemt.:_A large expansion of the Intelligenoe 

Organization of the department is contemplated, including establishment of an 
industrial and commercial sample room. 

4. Area selected for applicati<m.-'-Whole province. 
5. Time expected to be taken for execution.-
6, Other departments ooncerned.-Co-operative Department (for supplying 

products of Co-operative Societies as samples). Public Works Department 
(Hydel) for information on cost of power, eto. 

7. Brief details of staff required.-An Assistant Director of Industries, 
7 Industrial Inspectors and some clerical staff involving an annual expenditure 
of about Rs.35,000 (including provision for contingencies) has already been 
sanctioned. With increased activities more staff will be necessary. The 
expansion will depend on the success of the Organization set up after making 

• such changes as are found necessary. 
8. How staff is proposed to be obtained.-

(i) By promotion within the department. 
(ii) By recruitment through the Public Service Commission of men 

with war service. 
(iii) By recruitment through the Public Service Commission of men 

without war service. 
9. Bough estimate of cost at existing rates.-

lse year 2nd year 3rd year 4th year 5th y«J.r Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(a) Capital .. 20,000 20,000 20,000 20,000 20,000 1,00,000 

(b) RecWTing 1,00,000 1,00,000 1,00,000 1,00,000 1,00,000 5,00,000 

Total 1,20,000 1,20,000 1,20,000 1,20,000 1,20,000 6,0Q,OOO 

NOTE.-The capital expenditure is for a comprehensive library; furniture equipment, etc. 

10. Extent to which _the scheme will be productive.-The scheme will not 
be directly productive in terms of income but will greatly assist industrial 
development by providing commercial and industrial intelligence and putting 
prospective buyers in touch with producers. 

11. Extent to which the scheme will cater for returned service personnel.
No indication oan be given at this stage. 

12. General deBcripticm of plant, equipment or stores.
(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-Nil. 

13. Whether the a&$istance of the Central Government is likely tQ be required 
Jor obtaining materials, machinery or technical personneZ.-No. 

14. Any other remarks or inJarmation.-The scheme for the establishment 
of a. oommercia.l and industrial sample room with a recurring expenditure of 
&.10,000 during 1945-46 is under Government's active consideration. 
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SCHEME No. 74 

1. DepMtment.-Industries. 
2. Na'l'lte ofsche'l'lte.-Buildings for Director of Industries' organization. 
3. Brief ducription of sche'l'lte.-The Director of Industries' Office at 

present is housed in two residential bungalows in Lachman Bagh, Nawabganj, 
Ca.wnpore. The acoommodation is unsuitable and totally inadequate. It 
is proposed to accommodate him in proper offices for coping with the very much 
expanded activities of his department. 

4. Area selected for applicat~on.-cawnpore. 
5. Time expected to be taken for execution.-Three years. 
6. Other departmenta concerned.-Public Works Department. 
7. Brief details of stalf required.-Nil. 
8. How stalf is proposed to be obtained.-
9. • Rough estimate of cost at existirw rate.-

Rs. Rs. Rs. Rs. Rs. Ra, 

(a) Capital 

(b) Recurring 

2,00,000 2,00,000 

•wm have to be planned as a whole though construction may be taken up in stages. 

10. Extent to which the scheme will be productive.-:~n1. 
11. Extent to whick the scheme will cater for returned service personnel.

Nil. 
12. General description of plant,. equipment or stores.-· 

(i) To be imported from abroad. -Nil. 
(ii) To be obtained in lndia.-Building materials, furniture. 

13. Whether the assistance of the Central Government ia likely to be required 
for obtaining materials, machinery or technical personnel.-No. 

14. Any other remarks or information.-Nil. 

17 
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SCHEME-No. 75 
.' '\ -

1. Department.-Industries. 
2. Name of scheme.-Extra. :staff for Director of: ;lpdustries: 

. 3. Brief description of scheme.-Mter the initiai year o~ two; the Director 
of Industries will need extra staff to cope with his increased activities. 

4. .Area selected for applic~tion.-Whole Province. 
5. Time expected to be taken for execution.-Five years. 
6. Other department8 concerned.-None. 
7. Brief details of staJf reguired.-
Initially: 

(1) A. D. I. (Development) (one), Rs.500-900. 
(2) A. D. I. (Development) (one), Rs.200-500. 
(3) Clerks (two), Rs.95-135. 
(4) Clerks (two), Rs.60-90. 
(5) Clerks (two), Rs.45-2-55. 
(6) Peons (two), Rs.IOJ. 

8. How staff is proposed to be obtained.-
(!) Partly absorption of existing War-Supplies staff (including the · 

Deputy Director of Industries.) 
(2) Recruitment of persons With war service. 
(3) Recrwtment of persons witho:nt war service. 
(4) Recruitment by public advertisement. 

9. Rough estimate of cost at exl:sting rates.-

(i) Capital 

(ii) Recurring 

lsi year 2nd year 3rd year 4th year 5th year Total 

Rs. · Rs. Rs. Rs. Rs. Rs. 

50,000 70,000 70,000 1,90,000 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel . .;...... 

(1) One King's Commissioned Offioor as Assistant Director, (2) 4 
Viceroy's Commissioned Officers as clerks, (3) Indian Other Ranks and 
2 unskilled labourers ;ts peons. · 

12. General description of plant, equipment or stor€8.
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in India.-Nil. 
13. Whether the assistance of the Central Government is likely to be required for 

obtaining materials, machinery or technical personnel.-No. 
14:. .Any other remarks or information.-Only initial requirements in staff 

have been given. Increase in staff will be necessary 1n the light of experier.ce. 
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SCHEME No. 76 
·1. Department.-Labour (Industries). 

• 2. Name of 8cheme.-Expa.nsion of Conciliation Machinuy.· 
3. Brief description of scheme.-With the possible introduction· of a 

Provincial "Trade D~sputts Act" and Gf "Standing Ordtrs" in all industrial 
undertakings of any size and importance, thtre will be a. very great imrease in 
the work of settlement of individual complaints by workmen and of wage and 
other disputes between workmm and employers. It will be neocssary to appoint 
additional offiC<;rs with necessary powers to settle such disput£s at some important 
industrial centres. Tht:se offiocrs will also assist in the collection of industrial 
information and statistics for the Statistica 1 Section of the departmwt. 

4. Area selected for application . .:-Cawnpore, Agra, Gorakhpur and Meerut. 
5. Time expected to be taken for executian.-One year. 
6. Other department8 concerned.-None. 
7. Brief detail8 of staff required.-

For each centre 
(1) One Labour Officer, Rs.350-800. 
(2) One Labour Assistant (except at Cawnpore), Rs.100-240. 
(3) On.e St.enographer-cum-Peshkar, Rs.65-130.-
(4) Two Peons, Rs.l0-14. ' 
(5) Oae P¢on-cum-Chaqkidar (except at Cawnpore), Rs.l2-16. 

8. How staff is proposed to be obtained.-
(i) By promotion within the department. 

(li) By recruitmo::nt through Public Service Commission of men with 
Wd r services. 

(iii) By recruitment through Public Servic.e ·Commission of men w;thout 
war services. 

9. Rough estimate of cost at existin,g rates.-

lst year 2nd 1/IUif' 3rd yeq.r 4th yeq.r 5th year Toull 

Rs. Rs, Rs. Rs. Rs. Ra. 
(i) Capital 2,000 2,000 

(ii) Recurring 42,600 44,600 44,600 44,600 44,600 2,21,000 

Total 44,600 44,600 44,600 44,600 44,600 2,23,000 

10. Extent to which the .scheme will be productive.-Nil. 
· 11. Extent to which the scheme will cater for returned service personnel.-

( I) King's Commissioned Officers . • • • 4 
(2) Viceroy's Commissioned Officers . . 4 
(3) Indian Other Ranks 4 
(4) Ur:.skilled labourErs 12 

12. General description of plant, equipment or stores.-
(i) To be imported from abroad.-NJ. 

(ii) To be obtained in India.-Nil. 
13. Whether the assistance of the Central Government i8 likely to be required 

for obtaining mat.erial.s, machin~ry or technical personnd.-As1,istanoo of the 
Central GovernmC'nt will be required for obtaining passage ar.d facilities for 
training abroad for the Labour Officers. 

1.&. Any other remark8 or infoNnation.-Xil. 
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SCHEME No. 77 

1. Depa1't11Hmt.-La.bour (Industries). \ 
2. Name of echeme.-Development of Trade Unions in . the 'tJ'nited 

Provinces. 
3. Brief deacriptiA:m of seheme.-It is proposed to encourage and assist 

the growth of healthy trade unions by providing a trained Inspector with the 
necessary powers to examine Trade Unions' books and accounts and to advise 
the committees and officers concerning the constitution of the Union and the 
conduct of its day-to-day affairs. 

4. Area selected for app~tcation.-Whoie Province. 
5. Time expected to be ta~en for execution.-One year. 
6. Other departmenta ~Oth erned.-·Economios and Statistics Department 

(for advice and guidance). 
7. Brief details of staf! '~quired.-
(1) Inspector (Gazetted), Rs.300-65.0. 
(2) Camp Assistant, Rs.50-75. 
(3) Two Orderly Peons at R3.12i. 

8. How eta// is proposed to be obtained.-By recruitment through Public 
Service Commission of men with war services. · · 

9. Rough estimate of cost at existing rates.-

lat yi!Qif 2nd year 3rd year 4th year oeh year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 
(i) Non-recurring-

Training in the United Kingdom 5,000 5,000 
at Rs.500 per mensem 
for 6 months + 

.,Rs.l,OOO each way-
incidental expenses. · 

6,800 (ii) Recurring 6,800 6,800 6,800 6,800 34,000 

---------------------------------------Total 11,800 6,800 6,800 6,800 6,800 39,000 

10. Extent to whick the scheme will be producti've.-Nil. 
ll. Extent to whick the scheme will cater for returned service personnel.-

(!) King's Commissioned Officer 1 
(2) Indian Other Ranks 1 
{3) Unskilled labourers 2 

12. General description of plant, equipment or etores.-
(i) To be imported from abroad.-Nil. · 

(ii) To be obtained in lndia.-Nil. 
13. Whether the assistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-Assistance will be 
required for obtaining passage and facilities for training of tl.e Inspector of 
Trade Unions abroad. The training in the United Kingdom will be for six months. 

14. Any other remarks or information.-'-At present it bas been found necessary 
on several ocoa.sions to cancel or withdraw the registration of Trade 
Unions on account of their inability properly to maintain accounts or amend the 
provisions regarding their constitutions or submit conect rtturns. It is 
undesirable that promising Trade Unions should be terminated generally on 
acoount of the ignorance rather than the· negligence of their officers to advise 
and guide them. Immediate steps will have to be taken to get a person trained. 
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SCHEME No. 78 

1. Department.-La.bour (Industries). 

2. Name qj scheme.-Expansion of Government Labour Welfare Scheme. 

3. Brief description of scheme.-At present there are 4 A class, 12 B class 
and 10 C class centres. The scheme envisages the addition of 25 oentres-4 
A class, 13 B class, 8 C class, bringing the total to 51. 

4. .Area sekcted for application.-Benares, Moradabad, Khurja., Mcocut, 
Ca.wnpore, ShahJa.hanpur, Dehra Dun, Allahabad and Jhansi. 

· 5. Time expected to be taken for execution.-Five years. 

6. Other departments cOncerned. -Public Works Department for buildings. 

7. Brief details of staff re,quired.-

For each .A class ct-ntre 

(1) Allopathic. Doctor (one), Rs.100-5-150. · 
(2) Organizer (one), Rs.50..,-60, 
(3) Midwife (one), Rs.35-{)0. 

(4) Assistant Organiz.tr-cum-Physical Instructor (one), Rs.25-35. 
(5) Assistant Compounder (one), Rs.l5-20. 
(6) Compounder (one), Rs.20-30. 
(7) Peon-Chaukidar (one), Rs.10-14. 

For each B class centre 

(1) Organizer (one), Rs.30----40. 
(2) Assistant Organizer (one), Rs.20-25. 
(3) Nurse (one), Rs.25-30. 
(4) Compounder (one), Rs.l5-20. 
(5) Chaukidar (one), Rs.lo-14. 

For each 0 cla88 centre 

(1) Organizer (one), Rs.25-30. 

Staff comtnQ1&. to all the centres 

(1) Cinema Opf~ator-cum-Radio M:istri (one), Rs.50--60. 
~2) Assis:ant Cinema Operator (e-ne)l Rs.25-34. 
(3) M..>tcr Driver (oLe), Rs.25-45 • 

. (4) Games Supervisor (one), Rs.40-60. 
R: How stnff iB proposed to be obtained.
(l) By promotion within the Department. 

(2) By recruitmt:nt through Public Servioo Comm.ission of men with 
w~r suviCis. 

(3) By recruitment through Public St:rvioo Commission of men without 
.-'"r services. 
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9. Rough estimate of cost at wisting rat~.-

lsi year ·2na year 3rll year 4th year 6th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(i) Non-recurring. .. 1,10,600 1,26,000 1,21,000 1,36,000 1,26,000 6,19,600 

(U.) Recurring 60,008 1,06,360 1,48,866 1,94,766 2,42,606 7,62,606 

Total 1,70,608 2,32,360 2,69,866 3,30,766 3,68,606 13,72,006 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel.~ 

(1) Viceroy's Commissioned Officers 4 
(2) Indian Other Ranks •• · 84 
(3) Unskilled labourers 17 

12. General description of plant, equipment or stores.-
(i) To ~e imported from abroad.-Nil. 

· (ii) To be obtained in India.-Nil. 
13. Whether the assi.stance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personneZ.-No. 
14. .Any other remarks or injormation.-Nil. 
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SCHEME No. 79 
1. Department.-Labour (Industries). 

2. Name of scheme.-Appointment of 'Trade' or 'Wage' Boards for 
'sweated' and 'unorganized industries'. 

3. Brief description of scheme.-Labour conditions in sevual unorganized 
industries in the Province have long been condemned as 'intolerable' and, 
therefore, it is proposed to make an inquiry into these conditions through the 
agency of 'Trade' or 'Wage' Boards appointed for such industries with a. view 
to ensuring reasonable wages. It is proposed to establish Wage Boards over 
a period of four years. The industrits select€d for inquiry are : 

(1) Brassws.re 
(2) GJ.s.as Bangle 

3nl y60r 4th 1/eaf' 

(1) Shellao (1) Gold Thread (1) Biri 
(2) Scissors and (2) Shoe making (2) Wood 

Lock making working. 
industry. 

4. Area selected for application.-Moradabad, Firozal:ad (Agra), 1\Iirzapur, 
Meerut, Aligarh, Benares, Agra, Jaunpur and neighbourhood and Bareilly. 

5. Time expected to be taken for executwn.-Four years. 

6, Other department& coneerned.-Economics and Statistics Department 
(for ad vice and guidance). 

7. Brief detail& of staJ! required.-Nil. 

8, How sta/f is proposed to be obtained.-

9. Rough estimate of cost at existing rates.-It is difficult to estimate the 
expenditme involv"d in the conduct of its inquiry by a wage board, and w a 
lump sum of Rs.lO,OOO is .mggesttd to cover the expenses of each Board. The 
total cost will thus come to Rs.80,COO, Rs.20,000 each year. 

Rs. 
20,000 

Rs. 

20,000 

Rs. 

20,000 

Rs. 

20,000 

10. Extent to which the scheme wiU be productive.-Nil. 

Rs. 

80,000 

11. Extent to which the scheme will cater for returnid service personnel.
Nil, 

12. General description oJ plant, etJuiprnent or stor'u.
(i) To be tmported from abroad.-Nil. 

{ii) To be obtained in India. -Nil. 
13. Whether the assistanu of the Central_ Government u likely to be required 

for obtaininiJ material8, machinery or technical personnel. -No. 
1•. .Any other remarks cw information. -Nil. 
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SCHEME No.· so 
1. Departm.ent.·-Labour (Industries). 

2. Name of scheme.-Establishment of Labour or Employment 
Exchanges. 

3. Brief description of scheme.-La.bour or Employment Exchanges will 
play a vital part in the redistribution of labour a.nd in the reorganization o£ 
industry. 

4. Area selected for application.-Agra., Bareilly, Meerut and Lucknow, 
Gorakhpur; Allahabad or Benares. 

5. Time expected to be taken for execution.-One year. 

6. Otherdepartmentsconcerned.-Public Works Department (for construct
ing buildings). 

7. Brief details of staff required:-

For each centre 

(1) Manager (one), Rs.500-25-625. 

(2) Head Clerk (one), Rs.70-4.-90-5-110. 

(3) Senior Clerk (one), Rs.60 -3-84. 

(4) Junior Clerks (two), Rs.45-2!-65. 

(5) Peons (two), Rs.l5 ea.ch. 

8. How staff is proposed to be obtained.-

. (i) By promotion within the department. 

{ii) By recruitment through Public Service Commission of men with 
war serv'ices. 

(iii) By recruitm,:mt through Public Serv'ice Commission of men without 
war services. 

-
9. Rough estimate of cost at existing rates,-

1st year 2nd year 3rd yi!M' 4th yi!M' 5th year ToCaZ 

Rs, Rs. Rs. Rs. Rs. Rs. 

(i) Non-recurring (which 
includes cost of training in 

2,06,000 2,06,000 

the United Kingdom). 

(ii) Recurring 54,640 58,800 58,800 58,800 58,800 2,89,840 

Total 2,60,64'0 58,800 58,800 58,800 58,.800 4,95,840 -· 10. Extent to which the scheme wal be productive.-~il. 
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11. Ezttnt eo which the scheme will cater for returned servWe. personnel: 
(1) King's Commissioned Officers 6 
(2) Viceroy's Commissioned Officers 6 
(3) Indian Other Ranks 18 
(4) Unskilled labourers 12 

12. General, de8cription of plant, equipment or 8toru.-
(i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-Building materials, furniture, etc. 

13. Whether tke assistance of the Central Government is likely_ to be required 
for obtaining 'Tflllterials, 'fi'I,(J,(,kinery or technical peraonnel.-Assista.nce of the 
Central GoV'ernment will be necessary for obtaining passage a.nd training a. broad 
of 1\J:a.nagers of the Employment Exchanges. 

14. Any other remark8 or information.-As the scheme is a. new feature 
of industrial organization in India, it is impossible to lind competent Ma.nagei's. 
Immediate steps will haV'e to be taken to get six persons trained as Ma.nagers in 
the United Kingdom. The training is likely to last six months. Expenses 
will be Rs.500 per mensem, and Rs.1,000 for passage and incidental expenses 
each way. 

18 
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SCHEME No. 81 

2. Name of Bcheme.-Extension of existing hospital buildings. 
3. Brief deBcription of the scheme,....;_For a population of 550 lakhs the 

Provinoe has a total number of approximately 11,200 hospital beds. This works 
out to 1 bed per 5,000 population, which is quite inadequate. An increase in 
the number of beds by extending the existing hospitals is, therefore, an urgent 
need. It is accordingly proposed to provide on an average 100 additional beds 
at each divisional headquarters hospital, 40 at eaoh district hospital, and 20 at 
each women's hospital in district headquarters tqwns, excluding in each case 
the stations at which new hospital buildings are proposed to be erected. 
Arrangements are also necessary for providing beds for tuberculosis cases at each 
divisional and district hospital, and for this purpose a separate ward of 20 beds 
each on an average should be added to each hospital. (This is in addition to 
the soheme for the opening of new tuberculosis institutions in the Province.) 
At a number of women's hospitals certain major additions are also necessary. 
Further, new X:.ray rooms have to be provided at oertain stations. A list of all 
the above works together with their plirith area and rough cost is as follows: 

• 
(1) (a) Extension of existing divisional headquarters by 100 b9ds each 

llXcluding stations at which new hospitals are to be constructed, Plinth 
area roughly 22,000 sq. ft. at Rs.9 per sq. ft. (22,000 X 7 X 9) including 
water, electric and sanitary installations :. . . • • 

(b) Extension of the Mental Hospital, Agra (Rs.l,OO,OOO) and the 
Mental hospitals, Bareilly and Benares (Rs.50,000 each) . , , • 

EBtimated coal 

Rs • 

13,86,000 

2,00,000 

(2) Extension of existing district hospitals by 40 beds each excluding 
the stations at which new hospitals are to be constructed, Plinth 
area roughly 10,000 sq. ft. at Rs.9 per sq. ft. (10,000 X 26 X 9), including 
water, electric and sanitary installations . . . • • • ~23,40,000 

(3) Extension of existing women's hospitals at district headquarters 
by a ward of 20 beds at each, excluding stations at which new hospitals 
are to be constructed. Plinth area roughly 5,000 sq. ft. ( 5,000 X 32 X 9 ), 
including water, electric and sanitary installations ' . . • . 14,40,000 

(4) Addition of a ward of 20 beds forT. B. cases at all divisional and 
district hospitals excluding those to be reconstructed. Plinth area 
roughly 5,000 sq. ft. (5,000X32X9), including water, electric and 
sanitary installations • • , . • . • • • • • 14,40,000 

(5) Major additions (out-door block, maternity wards, labour room, 
etc.) to the existing women's hospitals in the following towns at an 
average of Rs.40,000 each including water, electric a.nd sanitary instal· 
lations: · • 

(i) Partabagrh 1 
(ii) Saha.ranpur .• 
(ill) Mirzapur 
(iv) Pilibhit 
(v) Bulandshahr 
(vi) Debra Dun • • 4,00,000 

(vii) Ha.rdoi .• 
(viii) Muzaffa.rnagar 
(ix) Cawnpore • • • • 
(x) Na.gina (district Bijnor) .• 

(6) X·ray rooms at some of the hospitals at which suitable rooms 
do not exist at present or at which X-ray plants are to be provided 
hereafter (20 such rooms at an average cost of Rs.4,000 each) . • 80,000 

(7) Construction of two special types of rooms for housing two new 
deep X-ray therapy units to be purchased hereafter. Such plants 
already exist at Agra and Luoknow. The new pll&ts are tentatively 
oroooeed to be installed at Gorakhpur and Benares, at Rs.20,000 each • • 40,000 

Total 73,28,000 
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4. Area selected for appli£ation.-AB in paragraph 3. 
5. - Time expected to be taken for execution. -It is proposed that the project 

ln,;ty be spread equally over the five years of the plan, so that the scheme may 
be executed by the end of the fifth year. 

6. Other department& concerned.-Tbe Public Works Department in'respect 
of building work. 

7. Brief details of staff required.-No sta:ff required. 
8. How staff is proposed to be obtained.-Does not arise. 
9. Ro'ugh estimate of cost at existing rates.-The total expenditure of 

Rs. 73,26,000 may be distributed equally between each of the five years of the 
plan. 

lBt year 2nd year 3rd year 4th year 5lh year Tolal 

Ra. Rs. Rs. Rs. Rs. Ra. 

Capital 

Recurring 

14,65,200 14,65,200 14,65,200 14,65,200 14,65,200 73,26,000 

10. Extent to which the scheme will be producti'Ve.-Unproductive. 
11: Extent to which the scheme will cater for returned service personnel.-
12. General description of plant, equipment or stores.-

(i) To be imported from abroad} " . ,, 
(ii) To be obtained in India . . See scheme, Supply of Equ1pment • 

13. Whether the assistance oj the Government of lndia is likely to be required 
for obtaining materials, machinery or technical personnel.-Yes, for procuring ward 
equipment, etc. 

14. Any other remarks or information.-Nil. 



1. Department.-Medical. 
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SCHEME No. 82 

2. Name of scheme.-Improvement of existing hospital buildings. 

3. Brief description of the scheme.-Most of the existing hospital buildings 
are in an extremely unsatisfactory condition in the matter of floors and dados, 
kitchens, sanitary and bathing arrangements, provision of electric lights and 
fans, etc. A good deal of work in the direction of improving hospital buildings 
ha.s no doubt been done by the Government with the help of the money provided 
from the Hospitals Fund, still much remains to be done. The required items of 
improvement are given below : 

Rs. 
(1) Reconstruction of floors and dados in tarazzo and other similar 

improvements in all the. hospitals (with the exception of those to be 
reconstructed) at an average cost of Rs.60,000 per divisional hospital 
and Rs.40,000 per district hospital (60,000 X 7) plus (40,000 x 25), 
Also at the mental hospital, Agra (Rs.60,000) and at the mental hospitals 
at Bareilly and Benares (at Rs,40,000) 15,60,000 

(2) Improvement of existing kitchens and construction ·of dining 
rooms at all divisional and district hospitals (with the exception of 
those to be reconstructed) at an average oost of Rs.lO,OOO each (32 
hospitals) 3,20,000 

(3) Sanitary improvements at all hospitals, i.e. provision of flush 
latrines, bathing cubicles at all hospitals (with the exception of those 
to be reconstructed) at an average cost of Rs.S,OOO each (32 hospitals 
and the three mental hospitals) • • • • • • 2,80,000 

(4) Improvement of existing staff quarters for medical officers, 
compounders, etc. a1i all hospitals (with the exception of those to be 
reconstructed) at an average cost of Rs.6,000 each (32 hospitals) 1,92,000 

( 5) Extension of fan and light points at all hospitals where such 
extension is needed at an average cost of Rs.·lO,OOO per hospital (approxi· 
mately 20 hospitals) 2,00,000 

(6) General improvements (floors, kitchens, latrines, bath rooms, 
extension of electricity, etc.) and staff quarters at women's hospitals 
at district headquarters (with the exception of those to be reconstructed) 
at an average of Rs.30,000 per hospital (approximately 32 hospitale) • . 9,60,000 

(7) Improvement of buildings of existing branch dispensaries. The 
majority of these buildings are in an unsatisfactory condition and require 
considerable improvement. Besides, the addition of a maternity 
block to all male dispensaries where facilities for female patients do 
not. exist is also a necessary reform, The expenditure on the above 
items may be roughly put on an average at Rs.lO,OOO each for 270 
male dispensaries and &.3,000 each for about 40 women's dispensaries . 28,20,000 

63,3~,000 

4. Area selected for appZication.-As in paragraph 3 above. 

5. Time ~pected to be taken Jar e.xecution.-It is proposed that the project 
may be spread equally over the five years of the plan. The scheme will, therefore, 
be executed in its entirety at the end of the fifth year of the plan. ' 

6. Other department concerned.-The Public Works Department. 

7. Brief details of stafl requirtd.-None. 
s. How stalf is proposed to be obtained.-Does not arise, 
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9. · Row;h estimate of cost at eziBting rates.-The total expenditure of 
Rs.63,32,000 shown in paragraph 3 above, may be distributed equally between 
each year of the five years of the plan. 

2nd year 3rd year 4th year 5th year Total 

Rs. Re. Rs. Rs. Rs. Rs. 
Capital 

Recurring 

12,66,400 12,66,400 12,66,4:00 12,66,400 12,66,400 63,32,000 

10. Extent to which the scheme will be productive.-Unproductive. 
11. Extent to with the scheme will cater for returned service personnel.-Doee 

not arise. 
12, General description of plant, equipment or stores.-

(i) To. be imported from abroad . • } N · 
(ii) To be obtained in India • • one. 

13. Whether the assistance of the. Government of India is likely to be required 
for obtaining materials~ machinery or technical personnel.-No. 

14. Any other remarks or information.-Nil. 
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SCHEME No. 83 

1. , Department.-Med.ical. 
2. Name of sckeme.--Strengthening of hospital staff. 
3. Brief descripti® of the sckeme.-The existing staff is inadequate evex 

for the present needs. Their expamion will involve much extra work and ii 
the interests of the efficiency of the institutions it would be necessary to strengthez 
the staff. The additional personnel likely to be required on this account i1 
mentioned below : 

(1) Additi<mal medical ojjicer8-~ 
(p) Provincial Medical Service Officers 2 at each divisional bead· 

quarters hospital (one of whom to act as assistant to the civil surgeon) 
at an average of Rs.300 per mensem each (300 X 12 x.lO Xt2) 

War allowance for the above at Rs.30 per mensem c:ach (30X 
12X l~X2) 

(b) Provincial Medical Service (Women's) Officer 1 at each divisional 
headquarters women's hospital at an ayersge of Rs.300 per mensem 
(300Xl2Xl0) 

War allowance for the above at Rs.30 per mensem (30 X 12 X 10) 
(e) Provincial Medical Service Officer 1 at each district hospital at 

an average of Rs.300 per mensem (300 x Ul X 38) • • • • 
. War allowance for the above at Rs.30 per mensem (aO X 12 X 38) 
(d) Provincial Subordinate Medical Service Office,rs 2 at each divisional 

and district headquarters hospital at an average of Rs.100 per mensem 
(100 X l2 X2 X4:8) 

Dearness allowance for the above at Rs.14 per mensem in 9 stations 
and at Rs.12 per mensem in 39 stations (14~l!2'X2X9)+(12X 
IZX2X39) 

(e) Provincial Subordinate Medical Service (Women's) Officer 1 at 
each district women's hospital at an average of Rs.lOO per mensem 
(lOOX 12X45) 

Dearness allowance for the P. S.M. S. (W) Officersat Rs.l4 permensem 
each in II stations and at Rs.l2 per mensem each in 39 stations (14 

', X 12 X 9)+(12 X 12 X39) 
(2) Stenographer 1 for the civil surgeon at each divisional headquarters 

at aD average of Rs.90 per mensem each in the scale of Rs.6 o-ti--9()-ii-130 -
per mensem (.90 x 12 x 10) • • ••• 

Dearness allowance for the above at Rs.l4 per mensem each in 'l 
stations and at Rs.l2 per mensem each in 3 stations (14 X 12 X 7)+ 
(12Xl2X3) 

(3) 1 Store·keeper at all divisional and district hospitals, men's and 
women's, at an average of Rs.OO per mensem each (50 x 12 X 48)+ (50 
Xt2X45) ;. 

Deamees allowance for the above at Rs.l4 per mensem in 9 stations 
and at Rs.l2 per mensem in 39 stations (Rs.14 X·ll2 x 9 x 2) +(12 X 

12 X 75) • • • • • • • • • • • • , 
(4) 1 clerk at all divisional and district hospitals, men's and women's, at 

an averll8e of Rs.50 per mensem (50 X 12 X 93) • • • • • • 
Dearness allowance for the above at Rs.l4 per mensem in 9 stations 

and at Rs. 12 per mensem in 39 stations (14 X 12 X 2 X 9) + (12 
XUXH) . 

(5) OI'Mr coJf-
(a) Technician 1 at aD average of Rs.40 per mensem at all divisional 

and district hospitals (40 X 12 X 48) • • • • .. 
DearneBB allowa.Dce for the above at Rs.14 per mensem each in 9 

stations and at Rs.l2 per mensem in 39 stations (14X 12 X9) + 
(l2Xl2X39) - ... 

Estimated. 0018& 
Rs. 

72,000 

7,200 

36,000 
3,600 

1,36,800 
13,68~ 

1,15,200 

14,256 

54,000 

7,128 

10,800 

1,608 

13,8U 

55,800 

13,824 

23,040 

7,128 



Inferior aervant1 10 at each divisional hospital and 5 at each district 
hospital at an average of Rs.l5 per mensem each (laX 12 X :W X'10) 
+ (15XUXI'iX38) 

Dearness allowance for the above at Rs.ll per mensem in 9 stations 
and at Rs.9 per mensem in 39 stations ( 11 X 12 X 10 X 7)' + 
(9Xl2XlOX3) + (11Xl2X5X2) + (9Xl2X5X36)' . •• 

(c) Steward 1 at an avera'ge ofRs.40 permensem each at all divisional 
hospitals, men's and women's (40Xl2 X lOX 2) 

Dearness allowance for the above at Rs.14 per mensem·in 7 stations 
and at Ra,l2 per mensem in 3 stations (14xl2X7) + (12 
X 12 X 3) 

Total ... 

Rs. 
52,200 

33,240 

9,600 

1,608 

7,38,336 
or Rs.7,40,000 (round) per annum-

4. Area selected for application.-The whole provinc.e. 
5. Time expected to be taken for execution.-The scheme may 'be spread 

equally over the Five-Year Plan so that it may be executed in its entirety by 
the end of the fifth year of the plan. 

6. Other departments concerned.-None. 
7. Brief details of staff required.-.Ai& per details in paragraph 3. 
8. How ata,ff ia proposed to be obtained.-From demobilized army p:rsonnel 

to the extent possible. 
9. Rough estimates of cost at existing rates.-As in paragraph a. The total 

cost may be distributed equally between each of the five years of the plan. 

lat yea,r 2nd year 3rdyear 4th year .5th year Total 

Rs, Ra, Rs. Rs. Ra, Rs, 

Capital 

Recurring 1,48,.000 2,96,000 4,44,000 5,92,000 7,40,000 22,20,000 

10. Extent to which the scheme. will be productive.-Vnproductive. 
11. Extent to which the scheme will cater for returned . service personnel.

The scheme offers prospects for the absorption of the following categories of 
demobilized army personnel : 

(a) King's CoMmissioned Officers .. 
(b) Viceroy's Commissioned Officers 
(e) Indian Other Ranks •• 
(d) Inferior servants 

: : 1 L A. M. C. Offioera 

12. General description of plantt equipment or atores.

(i) To be imported from abroad } Nil 
(ii) To be obtained in India-· · 

!09 
264 
290 

13. Whether the assistance of the Government of India is likely to be required 
for obtaining· material8, 'maChinery or technical personnel.-No. 

14. Any other rerrlark8 or information.-Nil. 
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SCHEME No. 84 
1. Department.-Medical. 
2. Name ofscheme.-Strengthening of staff at existing branch 

dispensaries. , . 

3. Brief deJJcripticm of the scheme.-The staff at branch dispensaries is 
inadequate at present. It is proposed that each male dispensary should have 
a nursing orderly, unless other suitable arrangements for the nursing of patients 
already exist at it. In addition, there should be an assistant midwife at each 
hospital in the towns where wqmen's dispensaries do not exist at present. The 
number of existing dispensaries requiring this additional staff is roughly 300. 

4. Area Belected for applicaticm.-The whole province Priority may, 
however, be given to the districts. which have done well from the recruiting 
point of view. 

5. IJ'ime expected to be taken flY!' executicm.-It is proposed to provide 
additional staff at the rate of 60 dispensaries per year of the plan. The scheme 
is, therefore, likely to be executed in its entirety at the end of the Five· Year 
Plan. 

6. Other department.'J ccmcerned.---.-The Public Works Department for the 
construction of quarters for the proposed additional staff. 

7. Brief details ofstaJI required.-(a) Nursing orderlies. and (b) nuri>e 
midwives. 

8. How sta/J is proposed to be obtained.-From demobilized army personnel. 
9. Rough eJJtimate of cost at existing rates.

(i) Capwal-

(a) Cost of quarters for nurse midwife 
(b) Cos~ of quarwrs for nursing orderly ... 

Total .. •• 
Or Rs.5,000 X 300 for 300 se~ of quarters for nurse 

midwives and nursing orderlies •• 
(ii) Recurring-

(a) Payola nurse mic;!wifeat anaverageofRs.40permensem (40X 12) 
(b) Deatness allowance for the above at Rs.I2' per mensem (12 

Xl2) .. .. •• •• •• 
(e) Uniform allowance for the above at Rs.6 permensem (12 X6) · 
(d) Pay of a nursing orderly at an average of Rs.25 per mensem 

(25xl2) .. .. •.• .. 
(-e) Dearness allowance for the above at Rs.9 per mensem (1.2 

X9) .. .. ' •• .. 
(/)Uniform allowance at Rs.6 per mensem (6X 12) 

Rs, 
2.500 
2,600 

5,000 

15,00,000 

Bs. 
480 

144 
72 

300 

108 
72 

Total •• 1,176 
Or Rs.l;l76 x 300=Rs.3,52,800 or Rs.8,53,000 (round) 

per annum for 300 dispenJ3'aries, 

The cost may be spread over the five years of the plan as shown in 1 he 
following table : · · 

lBI year 2nd year 3rd year 41h year 5111 year Tolal 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 3,00,000 3,00,000 3,00,000 3,00,000 3,00,000 15,00,000 

Recurring 70,600 1,41,200 2,11,800 2,82.400 3,53,000 10,59,000 

Total 3,70,600 4,4:1,200 5,11,800 5,82,400 6,63,000 25,59,0()0 

-
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10. · E;;et.ent to which tke scheme will be pr.Jductive. -Unp1oductive. 

11. E:rtent to which the scheme will cater f(W rdu.rned semce personna.-
Indian Other Ranks (Nursing Orderlies) 

Nlll'8EI midwives (if such personnel is employed in the Military) 

12. Ge'IU'f'al ducription of plant, equipment or 8t(Wu.-

:-. 100 

-· 100 

(i) To be imported from abroail } N 1 · · 
(ii) To be obtained in India • • 0 Pant or eqUlpment required, 

13. Whether the assistance of the Government of India u likely to be req'Utred 
for obtaining material8, machinery or technical personnel.-No. 

a. Any other remarks (W information.-N'U. 



1. Department. -1\Iedioal. 
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SCBEQ 'No, 85 

2: Name of scheme. -Tuberculosis institutions. 

3. Brief duc-ription. of tl&e scheme. -At present there are five tuberculosis 
sanatoria. and 13 tuberculosis clinics in the province. In addition a number of 
beds for T. B. patients exist in some of the general hospitals. The total number 
of beds in the whole province for tuberculosis patients is 680. The number of 
~uberculosis patients requiring hospitalization is considerable ; the number of 
deaths from tuberculosis, according to the Publio Health Depadment report 
for the year 1943, was 6,823, the number of reported T. B. patients being 43,900; 
There is also the problem of combating T. B. amongst the members of the police 
force and the provision of beds for them. Further, it is now found that the 
incidence ofT. B. is on the increase in thellill tracts of the province, tracts which 
have provided recruits for the army and the police force in commendable numbers. 
There is thus an urgent and pressing need for providing more sanatoria and 
clinics. It is, accordingly, proposed to establish five more T. B. sanatoria in the 
province on the lines of the King Edward VII Sanatorium, Bhowali, with 150 
beds each and to open T. B. clinics in the districts in which they do not exist 
at present, the number of such districts being 35 •. This is in addition to adding 
a T. B. ward of 20 beds in each divisional and district hospital under the scheme 
regarding extension of existing hospital buildings. 

4. A,rea selected for application. --:-(a) Tentatively, it is, proposed to 
establish the sanatoria in the following districts : 

(1) Garhwal, 
(2) Dehra Dun, 
(3) Almora, 
(4) 1\Iirzapur, and 
(5) Jhansi. 

(b) T. B. Clinics. -Whole province excluding the 13 districts whue t hefe 
clinics already exist at present. 

5. Time expected to be taken for e~ecution.. -It is suggested that the T. B. 
sanatoria may be established at the rate of one sanatorium per year and T. B. 
clinics at the rate of severi clinics per year of the five·year plan. 

·6. Other department~~ concerned. -The Publio Works Department iD 
respect of the construction of buildings and the Industries Department (Stores 
Purchase Section) for obtaining such equipment, etc., as is not available from 
the military after demobilization. · 

7. Brief delail& of BtajJ required.-
(a) T. B. Bal'kJtorium 

Medical Superintendent 1 
Assistant Superintendent • • 1 
Senior assistant to the Superintendent 1 
Junior assistant to the Superintendent 1 
House physicians 2 
Matron •• •• 1 
Nu:t!!1'!8 (male and female) • • • • • • 16 
Compounders • • • • • • • • • • 2 
Laboratory assistant, dark room assistant, operation room assistant, et.c. 3 
C Jerks and store-keepers • • • • • • . • 3 
Inferior servants (Ward boys, cooks, cleaners, sputum carrier, sweepera, etc.) liQ. 

;:_. . ..., 



Honorary Medical Officer 
Health visitor 
Compounder 
Inferior eervant 
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(b) T. B. Clinic 

• 1 
1 
1 
1 -

8. 801,1) staff~ prpposeil to be obtained. -:-From dem.ollilized vrmy ptrsct'nel . 

. 9. Rough estimate o.f cost at ezi8ting rates. -

(i) T. B. Sanatorium
Building~ 

(a) CapUal 

Equi,Pmen~ , • • • • • • • 
Special equipment for eurgical treatment ofT. B. cases 

Rs. 

9,00,000 
1,08,000 

10,000 

10,18,000 
Or (10,18,000X5)=Rs.50,90,000 for li llall8toria, 

(ii) f'. B. Cltnk

Building 
Equipmen• 

(,000 
2,000 

6,000 
· Or (6,000X 35)=Rs.2,10,000 for 3li clinics. 

(b) JlteurriDI . 

(i) T. B. Sc.JMto..Wm- · · · . · · 
Salaries of ~taft', medicines, drugs, instruments, contingencies, etc. 

(ii) T. B. Olinic-
AllowaDce or bonoary medic.,.} officet at. &.100 par mfllli6lll 

(loox 12) • • .. .. .. .. 
Pay of beeltb 'Visitor at an average of Rs.-!0 per mensem (40 

)( 12) • • • • • • • • 
Deamees allowance for the above at Rs.12 per mensem (12 

X 12) , • . •• • • • • 
Pay of compounder at 611 average of Rs.-!0 per men.eem (40 

)( 12) • • • • • • • • 
Dearuees allowance for the above at Rs.U per mensem (12 

)( 12) • • • • • • • • • • • • 
Pay of inferior ervant at an average of Rs.U per meusem 

(IS X 12).. .. .. • • .. . .. 
Dearneaa allowance for the above at Rs.9 per meusem t9 x 12) 
Contingenciee, medicinee, .etc. 

Or, Rs.5,000 per aunwn per clinic (round), or (5,000x35)= 
~1,'76,000 per annum for 3S clinics. 

(a) suatoria 

1,25,000 

1,200 

480 

144 

480 

144 . 

180 ' 
108 

2,000 

4_736 

bC gt!M 211d rear 3rd gear 4tl& 11car ollt gear Tutul 

' 
Re. Re. Rs. Ra. Re. Rill, 

Capital 10,18,000 10,18,000 10,18,000 10,18,000 10,18,000 60,90,000 

1\eeu.rritla 1,25,000 !,50,000 1,75,000 5,00,000 12,50,0oo 

'l'olal 10,18,000 11,43,000 12,68,000 13,93,000 15,18,000 CiJ,40,WJ -· 
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(b) CIIDlet 

ln'IJflfll' W1Jeori 31'111/eorl 4IA1Jta'1 l11Ta1J6CI; Totol 

B.. Be. Ba. Ba. Rs. Rs. 

Oapit.l 4!1,000 42,000 4.2,000 -,2,000 42,000 2,10,000 

Reourriog 35,000 70,000 1,~5,000 1,40,000 3,60,000 

Total .. 42,000 77,000 1,12,000 1,47,000 1,82,000 . 3,60,000 

10. Extent to which tht. scheme will be productive. -Unprodurtive. 
11. Extent to which the scheme will cater for returned service personnel.

(e~) King'• Commissioned omoers •• , 
} I. A. M, 0. Officers 65 

(b) Viceroy's Commissioned Officers •• J 
(o) Nursea " ..;: " ·~ .. :: so 
(d) IndiCIA Other Ranb-
• (i) Compounders •• • . 45 .. } 

(ii) Clerks • • • • • • Ui.. 76 
(iii) Laboratory aesistante, dark room assistants, eto, 16 •• 

(e) Unskilled labourers · 286 

12. General description of plant, equiP.ment or stores.-

(i) Po be imported from abroad) If available, necessary equipment, eto. 

f 
required for the sanatoria and the 

, . clinics will be obtained from the 
· military on demobilization, 

otherwise it will be obtained from 
{ii) Po be obtained ia India .. J abroad. 

1 a. Whether the assistance of the Government of India is likely to be required 
Jor obtaining materials, machinery or technical personnel.-:..Yes, for obtaining 
equipment, etc. from the military no longer required at . the end of the 

war. . 
14. .Any otht.r remarks or inJormation.-(a) Capital and recurring cost on 

account ofT. B. Sanatoria is based on the King Edward VII Sanatorium, Bhowali. 
The capital cost of the Bhowali Sanatorium is-

ll.e, 
Bulldjngs ... 4,50,000 
Equipment 154,000 

_ The cost has been doubled for purposes of the sanatoria enVisaged in thiii 
scheme a.s cost has to be calculated at existing rates. 

(b) Capital cost ofT. B~ clinics is based on the chllics-aheady working iii 
the province. · 
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SCHEME No. 86 

1. DejJartment~::_Medioal. 
2. N arne of 8Cheme.-Speoia.l . J.l.l.eai:!Ul'eS for exteusiA;.u. of medical relief 

to women. · · 
3. Brief de~cription. of the BCheme.-At present there exist about 5()

dispensaries for women in the province, including Mission dispensaries, eto. 
The position is unsatisfactory so fur as medical relief to 'women is concerned. 
It is accordingly proposed under this scheme to establish 52 additional dispen
saries for women in all municipal towns, notified areas, town areas and 
towns having a population of 10,000 or over. The towns at which these 
dispensaries are proposed to be opened are stated in the annexure appended to 

· this scheme. 
4. Area 8electea Jor applicaticm.-As per annexure appended to this 

scheme. 
5. Time ezpectea to be taken for ea;ecution-It is proposed that the scheme 

lllaY be brought mto force by gradual stages in the first four years of the plan 
at the rate of 13 dispensaries per year, so that the scheme may be executed in 
its entirety by the end of the fifth year of the plan. 

6, Other departments ooncerned.-The Public Works Department for 
construction of buildings and the Industries Department (Stores Purchase 
Section) for obtaining such equipment as is uot available from the military 
after demobilization. • · 

7. Brief detai/.8 of Btajj required.-
La.dy doctors (P. 8, Ill. 8, (W) officers) 62 
Compounders •• 10\i 
Assistant midwives ._. 61 
luferior servant. 208 

8. How staJJ i8 proposed to be obta.ined.-l!'rom demobilized a1mypersorwel 
to the extent possible. 

9. Bough estimate of co8t at ezisting rates.-
(1) Capital 0011 pw d~nscaf11-

(G) Building& 
(b) Equipmeo' ... 

(11) Bteul'f'ing oOIII pG'/ d~cwy 

~tal 

P&yofala.d;ydootorat anaverageof Rs.lOO per mensem each(IOO-
)C 12) • • • • • • • • .... .... 

Dearnesa allowance at Rs.l2 per mensem (12X 12) .. • • • • 
Comp6unders 2 at an average of Rs.40 per mensem each (40X 12 X 2) 
Assistant midwife 1 at an average of Rs.40 per mensem (40 X 12) •• 
Doa.rness allowance for compounders and assistant midwife at Ra.l2 

per mensem eaoh (12X 12x 3) .. .. .. · • , 
Uniform allowanoe for the aasiste.n~ midwife at Rs.6 per menaem 

(6Xl2) ,, .. .. .. •• -
Inferior servante <&at an average of Ra.lli per mensem each (lliX 

12X4) .. .. .. •• •• ,.. 
Deameea a.llowaooe b the above a\ Be.9 per mensem each (9 X 

12X4) .. •• •• .. ._. •·• 
:Vedioinea, d.Jouil, eto. 
Con~ •• 

• 

Ra. 
86,000 
10,000 

96,000 

p, '""'"'" &. 

1,200 
144 
960 
<&80 

432 

79 

'120 

<&32 
!,000 

100 
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15JetW 21111 flt4' 3rli 1/etlf' "~, ... ,,r. ,.,~, 2'otol 

------
Be. Be. Ra. Ra. Ra. Ita, 

• (Apitell 12.~,000 lil,48,000 12,48,000 12,48,'000 49,92,000 

Recurring 85,800 1,71,600 2,0'7,400 3,4:3,200 8,68,000 

Total 12,48,000 13,33,800 14,19,600 15,05,400 1,4.3,200 68,50,000 

10. Eztent to which the scheme wiZZ be p1'0ductive.-Some portion of the 
recurring cost will ba recoverable in the shape of hospital charges from well·to-do 
patients. R:>ughly speaking, about a to 10 per cent. of the cost will be recovered 
in this way. 

. 11. EJ:ttmt 1o which the sckem.e will cater jtJr f'etu.rned 8er.viae . per&tmnel.
The scheme offers prospects for the absorption of the following categories of 
demobilized army personnel : · 

(11) King's Com.mis.sioned Officers I. A.M. C. ofticer'B (lady doctors) •• } 
(b) Viceroy's Commissioned Officers I. A.M. C. offi~rs (lady doctors) • • 52 

(c) Indian Othe.r Ranks • • • • • • • • Nil. 
(d) Unskilled la.bourere 208 

12. General ilescription of plant, equipment tJr &tores.-
(i) ,o be imported from abroad} Equipment, etc .. required for the 
(ii) To be ~tained i~ India . ... women'sdispensa.rieswill,itishoped, 

be available from the military after dem&bilization. Such equipment as is 
not availa.ble'from the military on demobilization wm 'be purchased locally 
through the Industries 'Department (Stores Purchase Section). 
13. Whether the a88iatance of the Government of Ind:ia is likely to b'!. required 

for obtaining material, 'fn(M;hinery tJr technical person.nel.-Yes, for procw-ing 
equipment from the military no longer required after demobilization. 

H .. A~y other remarks or informat~oo.-(a) The cost of buildings given in 
paragraph 9 has been oalaula.ted as follows:. 

E~timaterl 
CQfll, 

-------------------------------·---------------------------
Sq. ft. 

Main block consisting of~. general ward. 
etc. • • • • • • • • 6,808 (6,80~ 9) 

Medical offioer's quaftenl •• 

~t midwif'&'s ~ •• 

1,436 (1,436 X 9) 

500 (663X 6) •• 

Total 

.563 (563x6) 

•• '788 (7'88X6) .. 

Rs. 

12,11:?4 

3,178 

77,374" 

3,171 

4.7~ 

• 85,280 

or Ra.SS,OOO per dispeDII&l1'. 
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(b) The oost of equipment is only approximate, 

Ann~ure slwUJing the k>um8 where women's di8pt'Marie8 are proposed 
to be opened. 

Suial Serial 
num. Name oJ towfl Dilltrict num. N'ameofiOIW'III Di.Btric4 . ., ber 

1 G&ngob - Sahare.npur. 27 Mau ... Jhansi. 

2 Deoband - Ditto. 28 Kuncb Jalaun. 

3 Kairao.a Muzaifarnagar. 29 Kalpi •• Do. 

' Khatauli Ditto. 30 Karuri Banda. 

6 Barauli Meerut. S1 Mahoba Hamirpur. , 
6 Mawana .... Do. 32 Bath •• Do, , Sardhao.a Do. 33 Ahraura Mirza pur. 

8 Dibai •• Bulandshahr. 34 Reotipur Ghazipur. 

9 Shikarpur Do. 35 Sherpur Do. 

'10 Siaua •• .. Do, 36· Basra Ballia. 

ll Jahangirabad Do. 3T Gaura·Barhaj Gorakhpur. 

12 Sik&ndra&o Aligarlt. 38 Menhdawal Basti. 

13 Brindaba.R Muttra. 39 Mau .. Azamgarh, 

u. Kosi .. Do. 40 Mubara.kpur Do • 

liS Boron Etah. u Lahar pur Sitapur. 

16 Jalesar Do. (2 Biswan Do. 

l1 Faridpur Bareilly. (3 Malia wan Hardoi. 

11 Kiratpur Bijnor. " Bilgram Do.-· 

19 Shetkot Do. 45 Shahabad Do. 

2t Nihtaur Do. 46 Tanda .. Fyzahad. 

21 Seoharn Do. 47 Haiderganj Do. 

23 Sambhal Moradabad. (8 Nanpara Balaaioh. 

•s Bisalpur Pllibhit. 49 Bela .. Partabgarh. 

•• Kanauj .. F a.rrukha.bad. 50 RudauU Bara Banki. 

25 Auraiya Eta wah. 51 Gauober Garhwal. · 

28 BiDdki Fat.ehpur. 6.9 Rishikeah Dehra DUD. 
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SCHEME No. 87 

1. Depariment:~Medical. 

2. Scheme.-Supp1y of equipment. 
3. Brief description of the Bcheme.-In recent years a large sum of money~ 

has been spent on providing X-ray .units, cold storage plants, shadowless lamps/ 
operation tables, beds and other items of hospital equipment. · Neverthele~s~ 
the bulk of the demand still remains unsatisfied. An abstract list of the require
ments that should be met' in the post-war period is given in the annexure at 
the end of this srheme. This annexure is divided into three parts-

Pari I -Contains existing requirements in r-espect of large items and/ 
or new types of equipment. 

Part II....:Gives a rough estimate of the cost of equipment required as a 
C result of the proposed increase in the number of ·hospital beds and of 

renewal, replacement,. etc. of equipment of hos:p\tals proposed to be 
reconstructed. . 

Pari III-Contains a rough estimate of items of equipment of small 
type. · 
Some of the items in Part I that call for specific mention are dealt with 

below: 
(1) Deep X-ray therapy unitB (item 2 ln the ann~re).-Two snob units 

already exist in the province, one each at the medio~J.l colleges at Agra and 
I.uoknow. Two units more should be purchased for two ·out of the 
remaining divisional headquarters toWn.s. Tentatively, it is proposed· to 
instal them at Gorakhpur and Benares so that patients may not hav~ to 
travel inordinately long distances to obtain treatment. These plants have 
to be housed 'in specially built rooms and a provision bf Rs.20,000 has been 
included in the scheme for extension of existing hospital buildings. , . 

(2) Electric shock therapy and hydro-therapic unit8 (item 7ln the annwure).
These are "'Special types of new plants used in the treatment of mental 
patients. · · · 

(3) Radio $el8 and 'ioud8peaJcers (items 8 and 9 in the annexure).-In .the 
more advanced countries hospitals are as a rule provided with radio sets 
and loudspeakers, and in some of the more modem hospitals there ·are 
head phones for each bed. A radio set with a loudspeaker is proposed to 
be installed at each headquarters hospital and the two men+al hospitals, 
where not already installed. · · 1 

(4) Air- conditioning unit8 (item 14 in the annezure).-These are necessary 
for the operation theatres of the larger hospitals and for the centres for 
the t.reatment of heat, stroke cases. They are proposed to be installed in 
20 larger hospitals. 
4. Area aelected for applicaticn.-Tbe whole province. 
6. Time e:epecteil to be taken f0'1 execution.-It is proposed to obtain the 

equipment mentioned in the annexure appended to this scheme from the military 
on demobilizat;on, and it is expected that a good deal of our requirements 
will be met in this way. Such articles, however, as are not available in the 
military will be obtained either from abroad or from firms of repute in India. 
It is expected that it will take a year or so to execute the scheme, 

6. OtMr department.!"' concemt!d.-Industries~Department"' (Stores Purchase 
Section) for!the equipment that Is not available in the military anCI. has to be 
Imported from abroad or purchased in India. · 
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7. Brief detn,ils of sta!J requirul.-No staff required. 
8. HO'W etaJJ is proposed to be obtained.-Does not arise. 
9. Rough, estifTII.Ue. of cost at e:Nting rates.-Deta.ils of cost are given 

against each item in the annexure appended to this scheme. The total cost 
of the scheme is Rs.24,48,000. It is proposed to spread the total cost equally 
over five years of the plan. 

2rulyeM 

Rs. Re. Re •. Re. 

Capital 4,89,600 4,89,600 4,89,600 . 4,89,600 4,89,600 24,48,000 

10. E:ctent to whieh, the scheme wiU be productive.-Fees will be realized 
for the Eervices of some of the articles of equipment, e.g. X-ray plants, deep 
X-ray therapy units, ele; trio cardiographs, etc. · · 

11. EzteriJ to wh,icA the seh,eme tcHl cater /M returned service personneJ.-Does 
not arise. · 

12. General descnptWn. of plant, equipment or store•.-
(i) To be imported from abroo4 } As Ire · . h 
(ii) To be obtained in. Inilia • • a &dy stated m paragrap 5 

above, it is proposed to obtain equipment mentioned in the annexure ~ 
th;s scheme, from the military on demobilization. Such equipment as IS 

not ava lable in the military, will be imported from abroad or purchased 
from firms of repute in India. 
13. Whether the asBistance of the Governmenl of Inilia is likely to be tel[l.l.ired. 

for oUaining materials, machinery Qf' technical personneZ.-The help of the 
Government of India will be required in obtaining equipment from the military, 
a.fter the war. · · 

14:. Any other remarks M information.-Th.e estimates given in the 
annexure are based on present day prices. They will be much reduced if 
atticles can be obtained at reasonable secondhand rates from the military or 
from the open market as prices come down after the war, 

20 
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ANNEXURE 

Abstract list of requirements in respect of equipment 

Number Estimated 
Item required cost 

1 2 3 4 

Par& I 

"Erlisemg requireme:nlll in r~pool oJ large ieWwl 

.Rs. 

l X-ray plants at the remaining district hospitals and certain other 
hospitals which have no such plants at present and supply of 
special additional plants (e.g. dental units, mobile unite, etc.) at 
some of the stations already equipped with X-ray apparatus (at 
Rs.15,000 each) 20 . 3,00,000 

2 Deep X-ray therapy units at Rs.30,000 each a . 60,000 

3 Electric oardiogra.phs at some of the bigger hospitals (at Rs.lO,OOO 
each).· 

6 60,000 

4 Electric sterilizers (at Rs.500 each) 30 15,000 

6 H. P. sterili:j:ers (at Rs.l,OOO each) •• 25 25,000 

6 Cold storage plants (at Rs.1,500 each) 50 75,000 

7 Installa.tion of ~ectric•shock-therapy and hydrotherapic units at 
~each ofthe three mental hospitals (3 units at Rs.l5,000 each) • , 3 45,00(1 

l' 

8 Radio sets (at Rs.500 each) 50 25,000 

· 9 ' Louc41p~rs (at Rs.300 each) 50 15,000 

10 · Miniature·radiography apparatus (at Rs.5,000 each) 3 15,000 

11 Ultra violet and infra. red lamps (at Rs.l,OOO each) 50 50,000 

12 Shadow less lamps (at Rs.l,OOO each) 25 25,000 

13 Diathermy apparatus (at Rs.2,600 each) 25 62,500 

14 Air conditioning units for larger hospitals (at Rs.3,000 each) 20 60,000 

15 Microscopes (at Rs.l,OOO each) · •• 20 20,000 

16 Operation tables (at Rs.l,500 each) 35 52,500 

17 Invalid chairs (at Rs.lOO each) 100 10,000 

18 Fracture beds (at Rs.300 each) 100 30,000 

19 Fowler beds (at Rs.300 each) 100 30,000 

20 Stretcher trollies (at Rs.200 each) 50 10,000 

21 Fracture treatment equipment (at Rs.3,000 each) 50 1,50,000 
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Serial Nu.mbtlr 
nu.m• Item requ.imJ" 
bef' 

1 2 3 

Part II 

22 Requirements due to expansion of exi.l¢ing hospitals by 100 beds each in the 
case of divisional headquarters hospitals, and 40 beds each in the case of district 
hospitals and 20 at each district women's hospitals, plus 20 beds for T. B. 
oases at each headquarters hospital (male), excluding hospitals proposed to 
be reconstructed (100X7+40x26+20X35 + 32X20===3,080 beds at Rs.l50 
per bed) 

23 Renewal, replacement, eto. of equipment of hospitals proposed to be reoon• 
structed (3+12+13==28 hospitals at an average of Rs.7,500 each) 

24 Renewal, rertacement, eto. of equipment. at outlying hospitals, men's as well 
as women s, proposed to be reconstructed. (6 men'a+6 women's = 12 at an 
average of Rs.3,000 per hospital) • • • • • • • • 

Par•m 

EBUmaled 
11081 

' 
Rs. 

4,62,000 

2,10,000 

36,000 

25 Miacellaneous articles of equipment (e.g. iron beds, bedside lockers, instrument 
almirahs, b&umonometers, incubators, etc. etc.) to meet existing demands 
postponed due to difficulty in obtaining supplies (district hospitals, men's 
ae well as women's) 2,00,000 

26 Petty articles of equipment at branch dispensaries (270 men's + 40,. women's 
.... 310 at an average of Rs.l,OOO each) , , • , 3,10,000 

Totall I, n and lli 24,48,000 
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SCHEME No. 88 
1. Department.-Medical. 

2. Name oJ 8ckeme.-Introduotion of full dieting in hospitals. 

3. BrieJ de8criptiQ'n of the 8cheme.-:Free diet is provided to poor and 
indigent patients in general wards of headquarters' hospitals, men's as well as 
women's. About 2'0 to 25 per cent. of the patients thus receive free diet. The 
remaining ones. have to make their own arrangements for food and are put to 
considerable inconvenience on that account. The position is unsatisfactory 
from the view-point of medical treatment too, for unless diet is provided by the 
hospital itself it cannot be properly· regulated according to the physician's 
advice. Introduction of cent. per cent. dieting in the hospitals at district 
headquarters, men's as well as women's, is, therefore, necessary. Under this 
soheme diet at hospital expense wHl be required for 5,000 patients. The 
scheme may be split in two parts-the :first part to oome into operation 
in the first five-year plan and the second part in the second five-year plan. 
Oost of the. nrst part. only has, therefore, been given in paragraph 9. 

4. .Area selected for appZication.-The whole province, but priority may 
be given to the districts which have supplied a large number of recruits for the 
fighting forces. 

5. Time e~pecteil to be taken for ~ecution.-It is proposed to enforce the 
:first part of the scheme gradually within four years of the plan, beginning 
with the first year . 

. 6. Other departments ccmcerneil . ...:..No other departments concerned. 

7. Brief iletail8 of 8taJf requireil.-Addition.al staff comprising stewards, 
diet clerks, cooks, kahars, etc. This has been accounted for under the scheme 
regarding the strengthening of hospital staff. 

8. BOUJ stajJ i8 propo8eil to be obtainetl.-:From the demobilized army 
personnel to the extent possible. 

9. Bough estimate oJ cost at the ~isting rates.-Taking 12 annas a day as 
the cost of diet of eaoh of the 2,500 additional patients, the expenditure involved 
would be about Rs.6,85,000 per annum. The scheme may be gradually 
brought into foroe within four years, beginning with the first year of the plan. 

Capital 

Reourring 

htgeM 

Ra. 

1,71,251P 

Srdyear PotaZ 

Rs. Rs. Ra. Ra. Ra. 

3,42,500 8,13,750 6,85,000 6,85,000 23,97,500 

10. Eztent to which the scheme will be proiluctive.-Patients who can afford 
to pay will be required to pay for the diet supplied to them at the Government 
expense. It is, however, not possible to estimate the recoveries on this account. 
Roughly speaking, between 5 to 10 per cent. of the oost can perhaps be recovered 
from the patients, 
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11. Eztent Ia wkii/i. i!l,e ~~ will cater /0'1'. retu.med sef'flirA per.tonnd.-
12. General de8cripticm of plant, equipment or Btoru.

(i) To be imported from abroad } 
(ii) To be obtained in India • • None. 

13. Whether the assistance of the Government of India i8 likely to be required 
for obtaining materials or ~hnical personnel.-No. 

14. Any other remark8 or information ... . Nil, . 
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. SCHEME No. 89 
1. Department.-Medioal. 
2. N'ame of Boheme.-Establishment of an additional medical college 

and college -hospital. 
3. Brief de8oription of the scheme.-The two medical colleges at Agra and 

Lucknow have a total of 100 seats. Each year a large number of applicants 
have to be refused admission in these institutions for want of seats as will appear 
from the following table pertaining to the Agra Medical College : . 

Numb• of applicant~ Number admitletl Percentage of 

1941 

1942 

1943 

178 

194 

233 

52 

50 

112 

admiasi<m 

29 

26 

22 

The total number of doctors in this province is a little over 4,000, which gives 
one doctor per 14,000 of the population. The corresponding figure for the 
United Kingdom is roughly one doctor per 1,000 of the population. Facilities 
for medical education, therefore, have to be eXpanded and for this purpose the 
establishment of a third medical college is necessary. 

The college will have attached to it a college hospital having about a 
thousand beds, which will provide clinical material for students. 

4. Areaselectedforapplication.-The new college may be located at 
Allahabad, where there is a University. · . 

5. Time expected to be taken for exeoution.-It is suggested that the building 
work of the college and the l'ollegehospitalmay be taken up in the first and seoc.nd 
yea~s so that the college may start functioning as from the ihiro year of the 
plan. · 

6. Other departments concerned.-The Public Works Department for 
the construction of build;ngs and the Industries Department (Stores Purchase 
Section) for procurement of such eqUipment as is not available ~rom the military 
after demobilization. 

7. Brief details of staff required.-
. College 

Principal 
Professors •• 
Assistant Professors 
Readers 
Leotlll'8l'S •• 
Demonstrators •• 
Registrars • • • • • • • • 
Resident pathOilogist and tutor in embryology in Anatomy 
Curator for museum • • , • 
Physical director • • • • 
Clerks, store-keepers, stenographers, etc. 
Inferior servants 

Resident medical officers 
House lllll'gEions and physicians 
Assistant ra.diologieli , • 
Anaesthetist& • • 
Physicist • • • • • • 
Clerks. store-keepers, stewards, eto, 
Compounders 
X-ray teclmician 
Dark Room assistant 
Electrical mietri 
Inferior aerftnta 
Nunee 

Hospital 

1 
8 
8 
8 

26 
10 
3 
2 
1 
1 
6 

75 

2 
22 
1 
2 
1 

10 
30 
1 
1 
1 

•• 180 
200 



8. How &aff is proposed to be obtained.;_From denrobih'lzed. rrmypersonnel. 

9. Rough· estimate of cost at exiBting rate B.-

(a) Oapital-
(i) Oolkg
Buildings •• 
Equipment 

(ii) Oolk~ hospital
Buildings • , 
Equipment 

(b) RIWUrt'ing
(i) College 
(ii) Hospital 

Re. 

66,00,000 

· Total 

Total 

3rd year 

Re. Be. 

Eslimated COBI 
Ra. . 

30,00,000 
3,00,000 

• • 30,00,000 
3,00,000 .. 

• • 66,00,000 

4,50,000 
6,75,000 

11,25,000 

Rs. 

Capital 

Reo lUTing ·11,25,000 11,25,000 11,25,000 11,25,000 

66,00,000 

45,00,000 

Total , • 66,00,000 11,25,000 11125,000 11,25,000 11,25,000 1,11,00,000 

10. Extent to which the Bcheme will be productive.-The follvwing fees will be 
recoverable from students in the college : 

(a). Admission fee. 
(b) Tuition fee. 
(c) Hostel-rent. 
(d) Pre·meaioal test fee, 
(e) Examination fees, etc. 

A small portion of the fees will also be recoverable from well-to-do patients 
undergoing treatment in the college hospital. In this way, roughly speaking, 
about 20 to 25 per cent. of the recurring cost will be recoverable. . 

11. Extent to whkh the. scheme will eater for returned, servU-e perB<mnel.
The following categories of demobilized army personnel will be absorbed in 
the scl-eme : 

(a) 'xing•s Commiaeioned omcera - J L A. H. c. 
(b) Viceroy's Commjssjon~ Officers , , Officers ""' H 
(e) Nuraes • , • • - - - 2QO 
(d) Indian OU!.er Ranh,-

Clerk.s, Store-keepers, compounders, physical director, electrical 
mistri, dark -room aesillt.ant, X-ray teehWcian, etc. 51 

(e) Unskilled labourers • , • , 256 

12. General de,cription of plant. equipment or storu.-
(i) To be imporkd from abroad 1 It is hoped equipment. etc. required 
(ii) To be obtained, in l'ft.dia for the college and the college 

hospital will be available from the niilitary on demobilization. Such equipment 
aa is not available from the military will have to be imported from abroad 
or obtaiu.ed in India. 
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13. ll"'hether t'M assistance of the Government of India islikety to be t'eguired 
for obtaining materiala, machinery or technical personnel.-Yes, for obtaining 
from the military equipment no longer required after the war. 

14:. Any other remark& or information.-(a) The capital cost on account 
of buildings and equipment of the college and the college hospital, though 
approximate, are based on the cost of the King George's Medical College and 
the King George's Hospital, Lucknow. The recur1ing cost of the two institutions 
is also based on the annual expenditure of the Luck:bow Oollege and hospital. · 

(~) If the sch.e.me for a college and a college .hospital materializes at 
AJJ.ahabad the hospital proposed for Allahabad under . the scheme of 
Reconstruction of Hospital Buildings, will not be requirea. 
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SCHEME No. 90 

1. Department. -MedioaL 
<· 2. Name ofseheme.-Reoonstruotion of hospital buildings. . 
. 3~ Brief description of the ackeme.-A number of ~uildings in which the 

~.xisting hospitals are .housed have been. built in a. most haphazard fu.shi.OD-.w
unsuitable buildings have been taken-over for use as hospitals. Thus, they 
belong to a by-gone age and, a part from gra. ve structural defeots, have completely 
outlived their qt.ility. New buildings have, therefore, to be constructed in 
their place. The stations that need new buildings are stated in the table below. 
In addition to these stations, a district hospital is required at Agra. The 
Thomason Hospital, Agra, is attached to a teaching institution and deals with 
speoial oases inoluding those of educational value. A district hospital at Agra
is, therefore,. an urgent necessity . 

• I-GfmMtllholpitoll 
hi 

l· · 1, Alla.haha.d (Su paragraph 14-b) 

2. Agra • • •• } 3, Rae Bareli • , 
4. Banda • • , , At &.4,50,000 per hoepit&l 
5. Ba.ra Banki • • . . • 
6. Ga.rhwal . • • 

, . , 7. Hapur (Meerut) · .. 
8. Ghaziabad (Meerut). Outlying hospit.e.lll at &.3,50,000 eaoh 
9. Khurja , • } · 

10. Firozahad At &.1,00,000 eaeh 

ll. Ba.reilly 
12. Ali~a.rh 
13. Mora.da.ba.d 
14. Gonda .. 
15. Rae Bareli 
16. Atra.uli (Aligarh) 
17. Dhampur 
IS. .Firozabad 

Sub-total I 

· 'II-W omm •, lr.olp1,toll 

.. ' :: j At &.2,00,000 each 

:: } At &.1,00,000 ea.oh 

. . 'l . .. : J Outlying hospitals at. &.1,00,000 ~h 

Sub-total II 

Total I ~d II 

4. Area selected for application.-.As in paragraph 3. 

11~110,000 

~2,110,000 

. 7,00,000 .. 

2,00,000 

43,00,000 

8,00,000 

2,00,000 

3,00,000 

11,00,000 

54,00,000 

.. ··: 

5. Time ezpected to be taken for ezecution.-It is proposed that the tot~l 
expenditure of · Rs.54,00,000 may be spread equally over the five years of 
the plan, so tha~ the soheme may be executed by the end of the fifth year of 
the plan. · : 

_6. Otker dfpartment..s concerne4.-The Public Works Departlllknt iu 
rel'ipect. of the oonstruotion of buildings. · · ·! 

·. ' ~ ' ~ ( ' 

7. Bri1j dt:tails of staff requi.red.-~o staff required. _Tile staff ttqu.iJ:ed 1 

f,)r the oonstruction of buildings will be em:tJloyE>d- by the ~ubliq · W:ot·kli. 
D.·partme-nt. · · .. , • 

21 . . .. ~ ... - .. J 
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8. Bow sta!Jis proposed to be obtained.-It is hoped that the labour required 
for the construction of hospital buildings will be drawn from demobilized 
military personnel by the Public Works Departmnt. 

9. Rough estimate of cost at e:risting rates.- Vide details in paragraph 3. 

Capital 

Recurring 

' . . _, . ~ ....... ' 

181 year 2nd year SrdyMr ~ht~Mr tllh 

Rs. Rs. Rs. Rs. Ra. 
, . 10,80,000 10,80,000 10,80,000 10,80,000 IO,!IO,OOQ 

2'olal 

R11. 
54,00,C)OQ 

-----~---------------------------------------------10. E:ttent to which the scheme will be prod1tctive.-Unproductive. 
11. E:rtent to which the scheme will ca.ter for retutned service personneZ.-See 

paragraph 8. 
12. General description of plant, eq11ioJment or stores.-

(i) To be imported.from abroa~ } Equipment, etc. required for the new 
(ii) To be obtained in India . • . buildings has been mentior_ed in 

. Scheme, "Supply of Equipment." 
13. Whether the assistance of the Government of India is likely to be required 

for obtaining materials, machinery or technical personne,l.-:-No. 
14. Any other remarks or information.-The cost of building givm in 

paragraph 3 has beep calculated at the existing rates, which are 1938-39 costs 
plus100 per cent., i.e. Rs.S per sq. ft. for buildings and R.e.l per sq. ft. for electric 
and sanitary installations) etc., total Rs.9 per sq. ft., and Rs.6 pet: sq. ft. for 
out-houses. The cost has been worked out as follows: 

(a) District 'hospitals and the out'lying hospitals' at Ghaziabad and Hapur, 
district Meerut. 

(i) Main block consisting of dispensary, general 
ward, privat,e wards, operation theatre, etc, 

(ii) Quarters for medical officer, nurses, etc. 

Plinth area 
1q.je. 

30,7 39 30,'739 X 9 

6,452 6,41l2X9 

or 

or 

Estimated 
cc'tlt 
·Rs. 

- 2,76,651, 
2,76,700 
(round). 
58,068 
58,000 

(round). 
l4,400 (iii) Out-ho~ses, i.e. garages, servants' quarters, etc. 2,400 2,400 x 6 ""' 

Total cost == (Rs.2, 76, 700+ 58,000+ 14,400) 
==Rs.3,49,100. 

or Ra.3,50,000 (round). 
.RII. 

(iv) An addit,ional ward of 40 beds at each district hospital. Plinth area 
roughly 7,020 sq. ft. (7,020 x 9) =- 68,180 

(v) Tuberculosis ward at each district hospital containing 20 beds. Plinth 
area roushly 3,520 sq. ft. (3,520x 9) . - 31,680 

94,860 
or 1,00,000 (round), 

Renee the t<>tal cost of a district hospital=(Rs.3,50,000+l,OO,OOO)=Rs.4,50,000. · 

(b) Divisional headq~tartera hospitals 
The estimates for the construction of a new hospital at Allahabad amouniing · 

to Rs.5,77,000 were drawn up in 1941. At the present rates the cost has been 
estimated at R.s.5,77,000 plus 100 per cent. to cover present-day rise in prices, 
i.e. Rs.ll,50,000. (See also Scheme regarding additional medical college 
and college hospital scheme. If this scheme materializes then a hospital under 
this scheme at Allahabad would not be required.) 

. (') The ~t of women's hospitals is a:pvroxim.ati. 
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• . SCHEME :No. 91 

1. Department.-1\led.ical. 

2. Name of scheme.-New building projects. 

· 3. Brief description of the scheme.-lt is proposed to take up the followbig 
new building projects as part of the five-year plan. The construction, of these 
buildings is very ne·:essary. • 

Projool 

(1) Nur/le/1 quarterll-

(i) Lucknow--eombined scheme of training school for nllt'St'll 
at the Balra.mpur and the Dufferin Hospitals and for quarters for 
matron, nurses, etc ••• 

(ii) Benares, Cawnpore, Dehra Dun, Bareilly, Allahabad and 
Gorakhpur. These are also nurses training oentree, (At Re.2,00,000 
6B.Ch on an average) •• 

(iii) Remaining stations-43. Average cost &.25,000 6B.Ch. 
(The coat of these quarters is not included in the estimates of cost 
of construction of new hospitals proposed under another scheme) •• 

(2) New buildings for the Agra Medical College aa a result of the 
conversion of the school into a college. (The construction of these 
buildings has been held in abeyance for the duration of the war)' •• 

(3) Quarters for the house staff at the King Goorge's Medical College, 
Lucknow .. .. .. .. .. . .. 

(4) Staff quarters at the Ursula Horsman Memorial Hospital, 
Cawnpore 

(5) Staff quarters at other stations. Details of these are not ready. 
Roughly the estimated amount for the province as a whole may be 
taken at 

(6) Quarters for servants at the Hallett Hospital, Debra .Dun (26 
aervants at Ra.l,200 per quarter) 

(7) Quarters for clerks, st.ore-keepers, attendants, etc., at the mental 
boapitals at Agra, Bareilly and Bellare8 • • • , • , 

(8) Buildiug for the Blood Bank, Lucknow. The bank is at present 
temporarily housed in the King Goorge's Medical College. The Blood 
Bank will contiuue in the post-war period 

(9) Building for the Indigenous Drugs Factory, Agra. At present 
the factory i.a temporarily housed in the Thomason Hospital buildings, 
Agra. A new building for the factory, which will expand after 
the war, is essential • • • • .. • • • • 

(10) New building for the Inspector General of Civil Hoopital'11 oflit-e. 
The office is a.t present accommodated pa.rtly in an old building, which 
O&Uiell much inconvenience and delay in dispoea.l of work .• 

Total 

4. Area Belecttd for applicaticm.-As in paragraph 3. 

2,00,000 

12,00,000 • 

10,75,000 

4,00,000 

1,00,000 

60,000 

6,00,000 

32,000 

2,00,000 

50,000 

50,000 

2,uo,ooo 

41,17,000 

5. Titn.e expected to be taTun for t:urution.-lt i"' propo~ed to ~pread the 
projecta equally ovc.- the fiTe yeats of the plan. The t;(:heme is, therefore, likely 
to be u~uted in ita entirety at the end of the five-year plan. 
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6. Other department8 concerned.-The Public Works Department for 
the construetion of buildings in consultation \vith tl;e b:ffi.cers of the Medical 
Engineering Departmen~, creation of which has been proposed under a separate 
Scheme. ' 

7. Brief details of staff required.-The exact figures regarding the staff 
r requiPed for. the construction of the _buildings envisaged in this scheme, can 
!()hly ~])e_ given by the Public Works Department. But engineers, overseers, 
'draft~me·n and a large·number of labourers will be x;equired in connexion wi1i}l 
the execution of the scheme. 

_ s~ · How stalf is propoBed to be obtained.-From the demobilized army 
person.t:tel. 

9. Rough estimate of cost at existing rates.-The details of cost have been 
given in paragraph 3 above. As already stated in paragraph 5 above, it is 
proposed to spread the total cost equally over the five years of the plan. 

181 1/Mf' 2nd 1JM'I'. 3ra year 4th year 5th year Total 

Rll. Rs ••• Ra;' Rs. Rs. Ro, 

Capital 8,23,400 8,23,400 8,23,400 8,23,400 8,23,400 41,17,000 

.Recurring 

10. Extent to whJ,ck the scheme will be,. productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel.-The 

scheme will absorb a large number of engineers, overseers, draftsmen, etc., at 
present working in the military, who will, on' demobilization, be employed by 
the Public Works Department. 

12. General description of plant, equipment or stares.-
(i) To be imported from abr'oad· •• - } D · 
(''\ T b bta'--:1 . lnd' __ oes not anse. u., · o e o ~-,H:Ur en. ~a .. · 

13. Whethe.r the asBistance of the Government of btdia is likely to be re'l'tiretl 
for obta,ining materiul, machinery or technical personnel.-No. 

14. Any other remarks or information,.:_Nil. 
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SCHEME No. 92 

I. Department.-Medioal. 

2. Name ofscheme.-Establishment of pathological laboratories. 

. . 3. Brief description of scheme.-Eight pathological labora.tories. have 
rec'ently been established at the larger stations (Allahabad, Bareilly, Benare:-!; 
Cawnpore, Dehra Dun, Lucknow, Meerut and Gorakhpur). With the advance 
of medical science, pathological examination of clinical material has become more 
or less essential. Barring the eight stations referred to, the existing facilities 
and personnel avai.lable at most of the headquarters hospitals are inadequate 
a .. d complicated examinations (Widal, Kahn and W asserma.nn tests, cultural 
work) cannot be undertaken there. Pathological laboratories are thus nooded 
at the remaining headquarters hospitals. 

4. .Area selected for application.-All the remaining districts at which 
pathological laboratories do not exist at present .. 

5. Time expected to be ~ken for execution.-It is desirable that the scheme 
may be btought into fvrce within the first year of the plan. ·: 

6. Other departments· concerned.-The Public Works Dep&rtment for 
extension to hospital buildings where necessaty. 1 

. :. · 7. Brief details of staff required.-Honorary pathologists 40 on an allowance 
of Rs,loo per mensem each. 
,-:. · · · Laboratory assistants 40 at an ~verage of Rs.4u per mensem each .. 
..... Inferior servants 40 at an average of Rs.l5 per mensem each .. 

8. How etaff is proposed to be obtained.-From the demobilized army 
petsonnel. . r 

9. Rough estimate oJ OOBt al the e.nsting rates.-
Re. 

(i) Oapitol-. 
(a) On aooouut of extension to hospital buildings roughly for 26 

district hospitals (excluding the hospitals proposed to be re-constructed 
and also excluding the hospitals where patholcgicallaboratories already 
exist) at &.2,000 per hospital (2,000X2ti) 52,000 

(b) On aooount of cost of equipw.eu.t, instrwnent~J, etc. at &.2,000 per 
laboratory (2,000 X 40) ... •• • • .. 80,000 

Total •• 1,32,000 

p, ClflfMHit 

(U) Booum..,_ Be. 

(o) Allow~oe to 40 honorary puthologista at Ra.lOO per met\Sem 
ea.oh (100 X 1:.1 X 40) •. .. ... - - ,8,000 

(b) Labor~Wvy ass.Wtants 40 at an average of &.40 per menaem 
MCh {40 X 1:.! X 40) .. .. .. •• ... 19,200 

(o) Dea.rn6118 allowe.noe for the above at Re.U per mensem eaoh 
(UX40XU) •• •• u •• •• 5,'760 

(ti) luferior serv~te •o a$ an average of Ra.lo per menaem each 
(16 X lh 40) .. •• • • - _ 7,200 

(f) l>earne~~~ allow&Uoo for tho abon at Ra.8 pw moo.eom each (II+ 
1:! X 60) .. .. •. .... - ,., 6,3.10 

Total • • • • • • 14_680 
er &.04,100 pel' Mnum (rouncl). 
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ln year 2nd year 3rd year 4tlt year 5th year ToiGI 

-
Rs. Rs. Rs. Rs. Rs. Re. 

Capital .. 1,3~,000 1,32,000 

R«urring 84,500 84,500 84,500 84,500 8·i,QOO 4,22,500 

Total .. !,1&,600 84,500 84,500 R4,500 8·1,500 5,54,500 

10. E:r:ttml to which the BCkeme u:iU be productive.-A small portion of the 
reou.ning expenditure will be recoverable in the shape of fees realized frrJm 
paying patitnts. 

11. Extent to whiclt. the. 8Cheme. tt'iU caler for returned service personnel.
(a) King's CoJJUDissioned Officers •• } 
(b) Viceroy's Commissioned Otlioors I. A. M. C. Offioors 40 
(c) Indian Other Ranks • 40 
(d) Un...ookilled labourers 40 

12. General descriptifm of plant, equipment or stores.-
(il To bt imporleilfrom. abroad •• l Equipment, instruments, . etc., 
(ii) To bt obtained in India .. J required for. }be pathological 

laboratories will be obtained from the military on demobilization. Balance, 
if any, will be purchased locally. 
13. WMIAer the tJ88istance. of the Government of India i8 likely to be requireJ, 

fM' oblo.ining ,- ·enau, f1l..aCJI.inery ur technical personnel.-Nd. 
U. Any ol/t.er remarks or information.-Nil. 
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SCHEME No. 93 
1. Departmem.-11.Iedical. 
2. Name qf acAeme. -Radium Institute. 
3. Brief deacripti.on of the scheme. -There are no facilities in this Province 

for radium treatment·. Some time ago the Government accepted the need for 
suoh an institution and granted a sum of Rs.IO,OOO for the purchase of ra~ium 
to serve as a nucleus for a radium department at the Agra Medical College. The 
purchase, however, could not be made as before the negotiations could be 
completed the prospective seller returned to America taking the radium. It is, 
accordingly, proposed to establish a radium institute in the province so that 
patients requ~g radium treatment may not have to go to Patna or any other 
place outside the province. The institute may, to begin with, be attached to the 
Medical College, Agra.. Later on, when a new hospital is built at .Allahabad, it 
may be transferred there. 

4. Area selected for application. -As already stated in paragraph 3 above, 
the institute may, to begin with, be attached to the Agra Mediool College, 
and lat.er on it may be transferred to Allahabad, when a new hospital is built 
there. The scheme will, however, cover the whole province. 

5. Time expected to be taken for eucution. -It is propoeed that the 
buildil·.g work may be taken up in the rust year so that the institute may start 
functioning as from the second year of the plan. 

6. Other departments concerned. -The Public Works Depart.ment. in 
reFpect of the construotion of the building. 

7. Brief details oJ the sUI!/ re~ired. -
MediMl offioer trained in radium m.tment (Physicist with ~ 

qualifications in atomio physios) 1 
House surgeon • • 1 
NUI'!l6s J 
Clerk .. . . .. 1 
Inferior servants (bearers, sweepers) 8 

8. How staff is proposed to be obtain~d. -From demobilized army personnel. 
9. Ro~gh estimate of cos~ at exi~ting ratu.

(a) Capital-

Buildings, electric and sanitary insta.llations. etc. .", 
Equipment (radium element, furniture, instruments, etc.) 

Total 

(b) Rl!etlrrir~g- · 
Medical Offioer in the grade of Rs.280-15-400 at an average of 

Ra.SlO per mensem (310x 12) • • • • 
War sUowant'e for the above at Rs.31 per mensem (31 x 12) 
Honse surgeon 1 at Rs.IOO per mensem (IOOX 12) . • .. 
Des.rness allowance for the above at Rs.l4 per mensem (Rs.14 x 1!!) •• 
Nlll'lle8 ! a.t an average of Rs.60 per mensem each (60 X 12 X 2) •• 
Dearneseallowant'efortheaboveat Ra.l4 per mensem e&ch (14X 

l2x2) .. •• . • . . .. •• 
Board, extra· board and uniform alloW~~DCe for the above at Rs. (16+ 

15+6) per menaem each (36 x 12 x 2) • • • • • • 
Clerk 1 at an average of Ra.50 per mensem (00 X 12) •• 
Dearnessallowancefortheaboveat &.14 permensem (14x 12) 
Inferior servants 6 at an average of Rs.IS per mensem eeeh (IS 

x 12x6) • . .. •• •• •• •• 
Deam- allo'tt'a.D.(!8 for the above u Rs.ll per mensem each (11 

xl:lx6) .. .. •• .. •• .. 
Contingeneieo!l, medicines, clothing. thea.tre l.iDen,. iosuranoe of radium 

fllli&UWS. luae or theft. • • • • • • • • • • 

Rs. 
20,000 
60,000 

'10,000 

3,720 
372 

1,!00 
183 

l,.UO 

338 

"' eoo 
168 

1,080 

711! 

1.200 

lJ,HO 
Or Be.U,~ I* .uum (IOIUWI). 



10. Eztent to which· the scheme wilt be. productive. -(Jharges for treatment: 
will be 1·ecovered from well-to-do patients at the rates to be decided later. It.; 
is not at present possible to estimate to what extent the cost will be recovuable~: 

. 11. Eztent to which the 'scheme will cater for returned service personnel. -The· 
scheme offers prospects for t.he absorption of the following categories of· 
demobilized· army. per so nne I_: 

(a). King's Commissioned Officers (I. A. M. C. officers) } 2 (b) Viceroy's Commissioned Officers (I. A. M. C. officers) 
· · (c) Nursea - •• 2 .~~~ 

(cl) Indian Other Ranks 1 , ·1 
(e) Unskilled ·labourers •• · • • 6 

12. General desCription of plant, equipment or stores. - _ :; ~ 
(i) To be import£d from abroad,} Equipment, stores, etc., .required for 
(ii) To be obta,ned fn India·.. the proposed radium institute will, 

it is hoped; be available from the military on demobilization. Such equipment 
or stores as ·are not 'available from the military will have to be imported from 
abroad or obtained in India, 

13. WMther the assistance of the Government 9f India is likely to be required 
for obtaining materials, machinery or technical personnel.-Yes, for obtaining 
from the military equipment, etc. no longer requ1red after demobilization,,, . 

14. Any other remark8 or information. -Dr. Panna Lall, c.s.I., C.I.E, late 
Adviser to His Excellency the Governor has kindly offered a hand;-;ome 
contribution tow.uds the establishment of t.his Institution. 
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SCHEME Xo. 94 

1~ Department. -Medical. 

2. Name of scheme.-Extension of leper colonies. 

3. Brief de8cription of tke Bckeme.-There exist at present three good 
Mission Leper Homes in the province, at Fyzabad, Naini (Allahabad), and 
Almora, and also a leper institution at Debra Dun called the MacLa1en Leper 
Hospital. In addition, there are also a few small leper homes or asylui!lB. 
The total number of lepers accommodated in the various leper homes and 
asylums at present is 1,000. In 1921, the Government appointed a committee, 
consisting of official and non-official members, to enquire into the leper problem 
in the province and to suggest ways and means to combat leprosy. The com· 
mittee recommended the establishment of five leper colonies in the province 
at a cost of Rs.9! lakhs (non·recurring) and Rs.li lakhs per annum recurring 
each having an accommodation for 1,000 patients. 

Under this scheme, it is contemplated to establish three leper colonies 
with treatment centres on the lines of the Fyzabad Leper Home in the 
province in places to be selected later, with accommodation for 450 
lepers in each to begin with. It is essential that ample land should be 
attached to each of these colonies for providing occupational therapy for the 
lepers in the form of vegetable gardening, co~perative farming, etc. Ll.ter, 
ao these colonies attract more voluntary patients or compulsory segregation is 
introduced, their capacity could be extended gradually to accommodate one 
thousand. Eaoh of these colonies, as well as the existing institutions mentioned 
above should have attached to it a motor ambulance unit, for treatment of 
oases outside in rural areas. 

4. Area selected for appZication.-In areas to be selected later in divisions 
in which these colonies do not exist at present. 

5. Time ezpected to be taken for ezecution.-The colonies may be established 
in the first thlee years of the plan at the rate of one colony per year. 
Ambulances for two of the existing four leper institutions may be purchased in 
the first year of the plan. 

6, Other departments concerned. -The Publio Works Department in 
respect of the construction of the buildings and the Industries Department 
(Stores Purchase Section) for procurement of such equipment, etc. as is not 
available from the military after demobilization. 

7. Brief details of staff required.-Th!:l following staff will be required for 
~ch QO}ony : 

Medical Superintendent 
Aasiata.nt Superintendent (Farm's Manager) •• 
Medical Officer 
Compound81J& 
Teacher •• 
Clerk and store-keeper 
Ambulanoe driver 
Ambula.noe atteD.dant 

I 
I 
I 
J 
I 
I 
I 
I 

Inferior servant~ 40 

8. Bo11J 8taff u prop08t<i to be obtaintd.-From demobilized army penonneL 
u 
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9. Bcrugh estimate of cost at ezisting rates.-

(o) OtJpiiGZ-

Bulldings and equipment including cost of motor ambulance at Rs.6 
lakhseach 

Cost of ambulances for two of the existing four leper homes at 
Ra.5,000 each ••. 

Total 

Pay of medical superintendent at an average of Rs.600 per mensem 
(600Xl2) 

War allowance for the above at Rs.60 per mensem (60x 12) 
Pay of assistant snperintendent at an average of Rs,l40 per mensem 

in the scale of Rs.l20- 5-160 per mensem (140X 12) , , , • 
Dearness allowance for the above at Rs.I4 per mensem (14X 12) ~ • , 
Pay of medical officer at an average of Rs.IOO per mensem (100 

Xl2} 
Dearness allowance for the above at Rs.14 per mensem (14 x 12) 
Compounders 2 at an average of Rs.40 per mensem each (40X 12 

X2) 
Dearness allowance for the above at Rs.l4 per mensem each (14X 

12X2) •.• .. .. •• .. 
Teacher 1 at an average of Rs.l 00 per me~m (1 00 x 12) 
Dearness allowance for the above at Rs.l4 per mensem (14:X 12) 
Clerk and Store-keeper at au average of Rs.50 per mensem each 

(50~12X2)j •• ,, .. .. .. 
Dearness allowance for the above at Rs.l4 per mensem each ( 14 x 

12X2) 
Ambulance driver at an average of Rs.40 per mensem (40X 12) 
Dearness allowance for the above at Rs,l4 per mensem (14X 12) 
Ambulance attendant at Rs.20 per mensem (20X 12) •• 
Dearness allowance for the above at Rs.ll per mensem (11 x 12) 
Inferior servants 40 at an average ofRs.l5 per mensem each (40X 

15x12) , .. 
Dearness allowance for the above at Rs.ll per mensem each (11 X 

12X40) •• .. .. .. 
Contingencies, medicines, drugs, diet of patients, etc., including 

running charges of the motor ambulance 

Total (recurring)· 

18,00,000 

10,000 

18,10,000 

Pllf' cmnum 
Ra.J 

7,200 
720 

1,680 
168 

1,200 
168 

960 

336 
1,200 

168 

1,200 

336 
480 
168 
240 
132 

7,200 

5,280 

80,()00 

1,08,836 

Or, Rs.l,lO,OOO per a.nnum (round) per colony. 

181 yea; 2nd year 3rdy_. 4th year 5111 ,_. Tolal 

Rs. Rs. Rs. Rs, Rs. Rs. 

Capital 6,10,000 6,00,000 6,00,000 18,10,000 

Rectming . . ' 1,10,000 2,20,000 3,30,000 3,30,000 9,90,000 

Total 6,10,000 7,10,000 8,20,000 3,30,000 3,30,000 28,00.~ 
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10. Ez:tent to which tM scheme will be product•'Ve.-Unproduotive. 
11. Eztent to which the scheme will cater for returned Bervice perscmml•-

(a) King's Coiillllisllioned Officers (LA. M. C. officers) •• 
(b) Vioeroy's Coiillllisllioned Officers (assistall.$ superinteodents) 
(c) Indian Other R.ank&-

Compounders 
Teachers 
Clerke , • 
Ambulance drivers 

(d) U llllkilled labourers 

... 8 
3 
6 
7 

.. ~ .... .. 

12. General descripti()'l/, of plant, equipment or &tores.-

G 
3 

21 

Uli 

(i) To be imported from abroad •• } · - · d fi 
(ii) To be obtained in India • • Eqwpment, eto. reqwre or 

these colonies will, it is hoped, be available from the military, after 
demobilization. Such equipment or stores · as are not available from 
the military will be obtained locally. 

13. Whether the assi8tance of the Government of India is likely to be required 
for obtaining materials, machinery or technical personnel.-Yes, for procuring 
equipment from the military no longer required after the war. 

14. Any other remarks or information.-(a) The capital cost on acoount 
of buildings a.pd equipment of the proposed colonies is based on the Lepers 
Home at Zamurradganj, district Fyzabad. -

(b) Capital cost on account of motor ambulances to be attached to the 
existing leper homes has only been shown in paragraph 9, as the running charges 
will be borne by the homes themselves. · 

(c) The cost of land required has not been in~luded 41 these estimates. The 
1921 committee recommended 500 acres, bu~ this figure see~ very high. 
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SCHEME No. 95 

1. Department.-Medioal. 

2. Name of 6ckeme.-Ambulance service. 

3. Brief description of the sckeme.-At present ambulances exist only at 
10 of the larger towns. With a view to improving medical facilities-for the 
people of the rural areas two ambulances at ea.ch of the divisional headquarters, 
and one ambulan~at each of the district headquarters are necessary. These 
ambulances will be used for collecting serious and difficult cases from outlying 
dispensaries and rural areas and brin,ging them to the headquarters hospitals 
for treatment, They will also be utilized under the eye relief scheme for 
oolleoting eye patients from rural areas and bringing them to treatment centres. 
In the divisional towns one of the ambulances will be available for the urban 
population. About 50 ambulances with a driver and an attendant attached to 
each, will be required. Quarters will also have to be provided in the hospital 
premises for the driver and the attendant together with garages for the ambulances. 

4. Area selected for application.-Whole province. Priority may, how
ever, be given to divisional headquarters and to headquarters of the districts 
from whioh fighting forces have been drawn. 

5. Time expected to be taken for e.1:ecution.-About six months' time will 
be required for construction of quarters for drivers and attendants and garages 
for the ambulances at each divisional and district headquarters hospital. 

6. Other departments concerned.-The Public Works Department for the 
construction of quarters and g:'1rages. 

7. Brief details· of staff required.-
Drivers 50 
Attendants 50 

8. How staff i8 proposed to be obtained.-From demobilized army personnel. 

9. Rcrugk estimate of cost at ezisting rates.-

Non-recurrinfl 

(o) Cost of 50 ambulances at Rs.5,000 each •• 
(b) Construction of 50 garages at Rs.2,000 each • • .. 
(o) Construction of quarters for drivers and attendants at Rs.3,000 

a set (3,000 X 50 l • . • • • • • • • • 

Total, non-reolU'l'i.ng 

JlMUrring-

(a) Pay of 50 drivers at Rs.40 per mensem each (40 X 12 X 50) 
(b) PaY of 50 attendants at Rs.20 permensem each (20 X 12 x5()) •• 
(c) Dearness allowance for 10 drivers at Rs.l4 per mensem each 

(14 x 12 X 10)=Rs.1,680 and for 40 drivers at Rs.12 per mensem 
each (12X12x40)'=Rs.57,600 .. .. .. 

Rs, 
2,50,00() 
1,00,000 

1,50,000 

5,00,000 

24,000 
12,000 

7,440 
(d) Dearness allowance for 10 attendants at Rs.ll per mensem each 

(11X12Xl0)=Rs.l,320 and for 40 attendants at Rs.9 per mensem 
each (9Xl2X40)=Rs.4,320 •• . •• 8,640 

(e) Contingencies, e;g. cost of petrol, repall'S, replacement of parts, 
etc,. at; Rs.l,OOO per ambulance (1,000 X 50) , • • • • • 50,'000 ----

Total, recurring • • 99,080 

or Rs.l.OO,OOO (roUIId) per annum. 
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It is desirable that this scheme is brought into force in its entirety during 
the first two years ofthe Five-Year Plan. 

l81year 2rt.d year 3rd yeor "'th year 51h ywr !l'oUJl 

Rs. Rs. Rs. Rs. Rs. Ra. 

Capital 2,50,000 2,50,000 5,00,000 

Recurring 50,000 1,00,000 1,00,000 1,00,000. 1,00,000 4,50,000 

Total 3,00,000 3,50,000 1,00,000 1,00,000 1,00,000 9,50,000 

10. Extent to which the &cheme will be productive.-These ambulances will 
also be available, when free, for hire for ambulance work by general public, as 
is the case at present. 

About 20 per cent. of the recurring cost would thus be recoverable in the 
shape of hire charges. 

11. Extent to which the scheme will cater for reburned &ervice per&onnel.-The 
scheme offers prospects for the absorption of the following demobilized army 
personnel: 

Ind.ia.n Other Ranks (ambulance drivers) 50 

Unskilled labour:rs (ambulance attendants) 
·~· 50 

12. General description of plant, equipment or &tores.-

(i) To be imported from abroad, } The ambulances will, it is hoped, 
(ii) To be obtained in India . • be available from the military on 

demobilization. 
13. Whether the assistance of the Government of India is likely to be required 

for obtaining materials, machinery or technical personneZ.-The help of the 
Government of India will be necessary in obtaining 50 ambulances from the 
military on termination of the war. 

14:. Any other remarks or infoN'I'Iation.-Nil. 
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SCHEME Mo. 96 
1. 
2. N arne of seheme.-Establishment of a Central Preliminary School for 

Nurses. 
3. Bri.ef description of the scleme.-It is proposed to start this school for 

giving about three months' elementary training in nursing and social service to 
student nurses before they are drafted to training institutions for extensive 
practical training. The scheme is based on the recommendation of Miss 
E. E. Hutchings, .Chief Lady Superintendent, A. N. S., India. Some of the 
advantages of training in this school, as mentioned by Miss Hutchings, are-

(a) unsuitable candidates will be weeded out in the very beginning, and 
(b) with special qualified teaching staff at the school, students will get 

better basic education. . 
It is proposed to hold three sessions every year of three months' duration 

each, the number of student nurses receiving preliminary training in each 
session being 60, or 180 per annum. 

4. Area selected for application.-The school may be located at Cawnpore 
and attached to the Hallett Hospital. 

5. Time expected tn be ta.ken for execution.-It is proposed that the building 
work of the school may be taken up in the first year so that it may start 
functioning as from the second year of the plan. 

6. Other departments' concerned.,:__The Public Works Department for 
construction of the buildings of the school and the hostel. 

7. Brief details of §taff required.-
Sister tutor 1 
Assistant sister tutor • • 1 
Inferior servants 20 

8. How staff is proposed to be obtained.-From demobilized army personnel. 
9. RO'U.gh estimate of cost at e~isting rates.-

Rs. 

(o) Ot~pilaJ.-

(i) Buildings of the school and the hostel • • • • • • 2,60,000 
(ii) Furniture for sister tutor, 813Sistant sister tutor and student nurses 14,000 

(iii) Furniture and equipment for lecture room, demonstration room, 
common room, ~room, ete. 26.000 

2.80.000 

Ot, Be.3,oo.ooo (round) 

(b)B~ 

Sister tutor 1 at an average of Rs.l90 per mensem (190 X 12) 
Dearness allowance for the above at Rs.l9 per mensem (19 X 12) 
Board, extra-board. and uniform allowances for the above at Rs.(30+ 

20+6) per menaem (56 X 12) • • .. .. 
.Assistantsistettutor 1 at Rs.l60permei18elD (average) (160X 12) 
Dea.rness allowanoefortbeaboveat Rs.l6 permensem (16X 12) •• 
Board. u:tra-board and uniform allowances at Rs. (30+20+6) 

per IDila1'lS8lD (Rs.56X 12) • • .. .. .. 
Pay of 60 studanti nurses at Rs.30 per mensem each per session (30 

X9X60) •• •• ... •• · ·•• .. 
De&rnees allowaDCe for the above a\ Rs.ll per mensem each (11 X 

IX60) -

2,280 
228 

672 
1,920 

192 

672 

16,200 

6,940 
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Extra-board and uniform allowance for the above at Rll. (tlH6) 
permensem each (21X9X60) •• .. .. 

Inferior servants 20 at an average of Rs.l5 per mensem each (15 X 
(12X20 .. .. •• .. •• 

Dearness allowance for the above at Rs.ll per mensem each (llX 
12X20) .. 

Contingenciee 

Total 

ns. 
11,340 

3,600 

2,640 
1,000 

46,684 

Or, Rs.47,000 per annum (round). 

lsi year 2nd year 3rd year 4th year 5th year Tolol 

Rs. Rs. Rs. Rs. Re. Rs. 

Capital .. 3,00,000 3,00,000 

Recurring ... 47,000 47,000 47,000 47,000 1,88,000 

Total 3,00,000 47,000 47,000 47,000 47,000 4,88,000 

10. Extent to which the scheme will be productit:e.-Unproductive. 
11. JC:x:tent tfll. which tM achem~ will cater for returned service personnel.-

~~· 2 
· (b) Unskilled labourers • • 20 

12. General description of plant, equipment or stores.-
(i) To be imported from abroad } Equipment, furniture, etc., required 
(ii) To be obtained in India • . for the school will, it is hoped, 

be available from the military after demobilization. Such Equipment, etc., 
as is not available from the military will be purchased locally. 
13. Whether the assistance of the Got•ernment of India is "likely to be required 

for obtaining materials, machinery or technical personnel.-Yes, for procuring 
equipment, etc .• from the military on demobilization. 

14, .4ny other remarks or information.-
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SCHEME No. 97 

1. Department.-Medical. 

2. Name of scheme.-Nursing Services Soheme. 

3. Brief description of the scheme.-,.The scheme provides for the creation 
by successive stagest of a composite and co-ordinated nursing service comprising-

( a) a provincial nursing service of gazetted status~ and 

(b) a subordinate nursing service (divided into two classes) of non-gazetted 
status in replacement and in extension of the existing in co-ordinated 
posts at some of the divisional and district headquarters hospitals. The 
hospitals in this province are poorly staffed in the matter of nurses and 
most of them have no nurses at all. The paucity of adequate nursing 
facilities is thus one of the long-standing deficiencies in the treatment 
provided at State and State aided hospitals. The scheme aims at 
meeting this need. The total number of nurses to be eventually 
employed under the scheme will be: 

1-Provincial Se:rtvice 

Superintendent of Nursing Service 
Matrons-in-chief, ma.trons and assistant matrons 

Total 

11-Subordinate Service 

Sister tutors and seni~:~r and junior sisterliJ 
Senior and Junior staff nurses 

Total 

• • ' 1 
55 

56 

•• 527 
•• 567 

•• 1,094 

Totali and II .. 1,150 

The scheme has been divided into three stages ; the first stage provides for 
the staffing at the rate of one nurse to every five beds, of the institutions at 
which nurses and training centres already exist, and the other two stages cover 
the remainina hospitals. The s·cheme has already been approved by the 
Government ~d the first stage comprising 487 nurses has been enforced with 
effect from the current financial year. The next two stages comprising 275 
and 387 nurses respectively will be brought into effect when the required number 
of nurses becomes available which will be after the war. 

4. Area selected f(Yf applictaion.-The whole province. Priority may, 
however, be given to districts which have supplied a large number of recruits for 
the army. 

5. Time expected to be taken for execution.-The scheme has already been 
approved administratively and financially by the Government and the first 
instalment is being brought into force with effect from April1, 1944." The scheme 
is likely to materialize completely at the end of the war when nurses are 
likely to become available. 

6. Other departments coneerned.-The Industries Department (Stores 
Purchase Section) for procurement of furniture, etc. for the nurses. 

7. Brief detail8 of staff required.-As per paragraph 3 above. 
s. Bow sto.Jf i1 proposed to be obtained.-From demobilized army personnel 

to the extent possible. 
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9. RO'U/,/h utimate of cost at ez~ting rates.-The capital expenditure on 
the construction of the quarters for nurses has been shown in the New Building 
Projecta Scheme. The cost of furniture, et<:., for nUl'Se$ to be accommodated 
in hired or improviz.ed buildings till new nurses' quarters are constructed, is, 
however, estimated below : 

Cost of furniture, et.c. approximately 

Becu"''lll 

l'roviucial :Superintendent. of Nursing Services at an average of&. 700 
per mew;em (7\JVX 12) • • • • • • •. 

War allow~e for t.he above at &.70 per mensem (70:X 12) •• 
M.auoll8·in-chief or nursing Superintendent6 2 at an average of &.380 

per meWJem ea.ch (3 tjiJ X 12 X 2) .. .. • • • • 
War allowance for theabO'Ve at Re.B8 per mensem each (38 X 12 X 2) •• 
Hoard, extra.· board and uniform allow&DCe at &.( 30+ 20+ 6) each 

(56 X l2x2) •• •• •• • • •• 
Matrow; 29 at. an average of &.300 per mell8em each (300X U X 29) •• 
W a.r allowance for the above a& Rs.31J per meoaem each ( 30 X U X 29) •• 
Bow, extra· board and uniform allowance for the above at &.(30+ 

20+6) each (56xl2X2U) •• •• 
Aossista.nt matrow; 24 at an average of Rs.23• per meo.sem each 

(234x 12 x 24) • • • • • • • • • • 
War allowa.noe for the abow at Rs.U per mensem each (24X 

12X 24) • • • • • • · • • • , •• 
Board, extra-board &Ild uniform allowa.Dce for the above M Rs.t30+ 

20+6) per meWJem each (56 X 12X 24) •• 
Sister tut.ors 14 at 8Il average of &.190 per mensem each (190X 

12X 14) • • • • • • • •. • • •• 
Deamees allow&Ilce COl' the above at Rs.19 per mensem oach (19x 

t2xl4) .. .. •• •• •• •• 
Board, extra-board and uniform allowance tbr the above at Rs.OO 

per meWJem each (56 X 12X 14)' • • • • •• · •• 
Senior sisters 248 at an average of Rs.l'60 per mensem each (160 X 

12x 248) .. •• .. 
Dearness allowance for the above· at. Ra.l6 per mensem each (16 X 

1: )( 248) • • • • • • • • • • • • • 
Board, extra· board and uniform allo'Wanoe for the a bow at RB.66 

per meneem each (66X 12X'248) 
Jllllior sisters 265 at an average of Rs.120 per mensem each ~l20X 

Uxi66) 
Dearness allowance for the abow at Ra.l4 per menaem each. (14X 

12x 265) 
Board, extra-board and uniform allowance for the above at Rs.56 

per mensem ee.ch (56 X 12X265) 
Senior staff nurses 276 at Rs.69 per menaem each (69 X 12 X 276} 

Dearness allowance for the above at. R.a.l4 per mensem each (14X 
12x276) 

Board, extra..board and uniform allowance for the above at Rs.(lii+ 
15+6) per mensem each (36X 12x 276) 

Junior staff nursee 291 at an average of Rs.54 per men.eem eaeb 
(M'X 12x 291) 

Dearnese allowance for the above at an aversge of Rs.U per rnensem 
each (l4X l2X21H) 

Board, extra-board and uniform allowance fur the above at Rs.36 
per menaem Q~t.ch (36xl2x 291) 
~ante for llW'1!ell 332 at an average of Rs.lii per: mensem each 

(332x 15'X 12) .. .. 
Dee.rD.e.il allowance for the above roughly 

OJ' Rs.23,62.000 per aDmiDl (ro1111d) 

23 

3,00,000 

Per GRfium 

8,400 
84:0 

9,120 
912 

1,34-1 
1,04c,400 

10,44.0 

19,688 

69,392 

6,912 

16,128 

31,920 

3,1112 

9,~8 

4,'16,160 

47,616 

1,66,656 

3,81,600 

44.520 

1,':8,568 

48,888 

l,U,'lU 

8,300 
39,840 

!3,8!.1~ 
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181 year 2nd year 3rd yea,. .Uhyeaf' 5th yeaf' T-otal 

Ra. Ra. Rs. Rs. Rs. Rs. 

Capital· 1,50,000 1,50,000 3,00,000 

Reourring .. . ·11,91,000 . 23,82,000 23,82,000 23,82,000 23,8,2~ooo . l,07,t9;ooo 

Total ... 13,4.1,000 25,32,000 23,82,000 23,62;000 23,82,000 1,10,19,000 

10. Extent to which the scheme wiU be productive.-Unproduotive. 
11. Extent to which the scheme will cater for returned service personnel.-

(a) Nllll!es • . • • • • • • 1,150 
(b) Ull!lkilled labourers (menial staff) 332 

12, General description of pla.nt, equipment or stores.-
(i) To be imported from abroad \ Furniture, eto. required for the nurses 
(ii) To be obtained in India • • f. will be obtained locally through the 

lndustl·ies Department: · · 
13. Whether the assistance of the Government of India is likely to be required 

Jo obtaining material,, machinery, or technical personnel.-No .. 
14. Any othe! remar~ or infor~tion.-NU. 
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SCHEME No. 98 
1. Department.-Medioal. 
2. Name ofscheme.-Extension of grants-in-aid. 
3. Brief descriptirm of the scheme.-:-The Government at present give 

grants-in-aid aggregating R'3.6! lakhs to about 140 medical institutions other 
than those belonging to local bodies. These grants coupled with the funds 
provided by the authorities of the hospitals themselves have proved inadequate 
for the efficient maintenance of the institutions. The resources of tlie hospitals 
are limited, and it is, therefore, necessary for the Government to give increased 
grants-in-aid. Occasionally, the Government do make non-recurring grants 
to some institutions for balancing their budgets. The situation can, however, 
be improved only by substantially increasing the amounts of recurring grants. · 
Non-recurring grants are also required for improvement of buildings and provision 
of equipment It is, accordingly, proposed that- in the Five-Year Plan the 
Government should make an increase of Rs. I,llakhs per annum in the recurring 
grants, and give a further sum of Rs.6llakhs, non-recurring, for buildings and 
equipment. 

4. Area selected for application.-The whole province. 
5. Time expected to be taken for ezecution.-It is desirable that the Fcheme 

may be brought into force in the first two years of the plan. 
6. Other departments concerned.-None. 
7. Brief details of staff required.-:-No staff required. 
8. How staff is proposed to be obtained.-Does not arise. 
9. Rough estimate of cost at ezisting rates.-The details of the grants-in· 

aid are given in paragraph 3 above. 

1.91 year 2nd year 3rd year 4th year 6th year 'l'otol 

Rs. Rs. Rs. Rs. Rs. Rs, 

Capital 3,25,000 3,25,000 6,50,000 

Recurring 75,000 1,50,000 . 1,50,000 1,50,000 1,50,000 6,75,000 

Total · •• 4,00,000 4,75,000 1,50,000 1,50,000 1,50,000 13,25,000 

10. Extent to which the scheme wiU be productive.-Unproductive. 
11. Extent to u:hich the scheme wiU cater fer returned service personnel.

Does not arise. 
12. General description of plant, etjuipment or stores.-

(i) To be imported from abroad } . • 
(ii) To be obtained in India • • No plant, etc. reqw.red. 

13. Whether the assistance of the Government of India is lik4v tQ be required 
for obtaining materials, ffUlChinery or tec-hnical personntl.-No. 

H. Any other remarks or information -Nil, 
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SCHEME No. 99 

1. , Department. -M~dic~l. 

2. Name of scheme. -Establishment of addition~ I dispensaries in· rural 
areas. 

3. Brief description of the scheme.-This is one of the several schemes 
for the extension of medical relief in rural areas. The existing number of 
outlying dispensaries is about 300. It is proposed to open new dispensaries 
at the rate of 100 p~r year for five years, i.e. 500 dispensaries during 
the period oovered by . this plan. . These dispensaries will be mainly for 
out-patients and will not have more than four beds each. An assistant midwife 
will also be attached to each of these dispensaries for the benefit of female 
patients. There wil1 also be a nursing orderly at each of them . • 

4. Area selected for applicaflion.-The whole of the province with priority 
to districts which have done well i!!- the war effort by supplying a large number 
of recruits for the army or in other ways. 

5. Time ~pected to be ta'ken for ~ecution.-As already stated in paragraph 
3 above, it is proposed to open new dispensaries at the rate of 100 per year for 
five years. The scheme is likely to be executed in its entirety at the end of the 
five-year plan. 

6. Other departments concerned,;_The Public Works Department in 
respect of the construction of dispensary buildings, and the Industries Depart
ment (Stores Purchase Section) in respect of procurement of equipment that 
is not available in the military on demobilization. 

7. Brief details of staff required.-The following staff will be required 
for each of the new dispensaries : 

P. s. M. s. Officer 1 

Compounder 1 

Assistant midwife 1 

Nursi:ag orderly 1 

Inferior servants 4: 

8. How staff is proposed to be obtained.-From among the demobilized 
army personnel. 

9. Rough estimate of cost at existing rates.-The following are the details 
of the capital and recurring cost per dispensary : 

(i) Oapllal-
(a) BuUclWigll

(i) Dispensary 
(ii) Medical Officer's quartere 

(iii) Out houses 

(b) Equipmenl-

Rs. 

6~690 

7,180 
2,304 

16,174 
or Rs,16,000 (round). 

5,000 

21,000 per 
· dispensa.ry. 

or Rs,2I,OOOX500=Re.l,05,00,000 Cor 500 die_pensaries. 
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(ii) Becurrl1141- • • · 
Pay of 1 P. B. M.S. Officer on an average ofRs.lOO per mensem 

100x 12) .. 
Pay of 1 compounder on an average of Rs.40 per menaem 40 

xi2) .. •• •• •• •• 
Assistant midwife 1 on an average ofRa.40 per mensem (40 X 12) 
Uniform allowance for the above at Rs.6 per menaem (6 X 12) •• 
Dearness allowance for 1 P. S. H. S. Officer, 1 compounder and 1 

nurse midwife at Rls.l2 per mensem each (12X 12X 3) •• 
Nursing orderly 1 onanavera.geofRs.25permenaem(25Xl2) t. 
Uniform allowance for the above at Rs.6 per menaem (6 X 12) 
Dearness allowance for the above at Rs.9 per menaem (1} X 12) 
loferiorservanta4onanaverageofRs.l0per mensem edch (lOX· 

12 >e4) .. •• .. ... 
Dearness allowance for the above at Rs,9 per menaem ea:ch (9X 

12X4) ' .. .. •• 
Coat of medicines, drugs, eto. 

or Rs.5,JOO (roundj,per annum pel' dispensary, and Ra.5,100X 500""' 
Rs.25,50,000 per annum for 500 dispensaries. 

Ra. 

1,200 

480 
480 

72 

432 
·soo 

72 
108 

480 

482 
1,000 

5,056 

It is proposed to open these dispensaries at the rate of 100 dispen•Jaries 
per year. 

ht year 2nd year 3rd year 4th JleM 5th 1JI!4f PokJI 

Rs, Rs. Rs. Rs. Rs. Ra. 

Capital 21,00,000 21,00,000 21,00,000 21,00,000 21,00,000 1,05,00,000 

Recurring 6,20,000 10,40,000 15,60,000 20,80,000 . 26,00,000 78,00,000 

Total 26,20,000 31,40,000 36,60,000 41,80,000 47,00,000 1,83,00,000 

10. Extent to which the scheme will be produ,ctive.-A small portion of the 
recurring cost will be recovered in the shape of charges from well-to-do patients. 

11. ~xtent to which the scheme will cater for returned service peraonnel.
The following categories of military personnel wjll, on demobilization, be absorbed 
in the scheme : · 

(i) I. A. M. C. officertl (P. S. H. S, officers) 500 
(ii) In.di.an Oeher Rank#-

( a) Compounders 
(b) Nursing orderlies •• 

(iii) Unskilled labourers, ka.hars, oooks, chovkid&rs, sweepers, etc. 
In addition 500 assistants midwives will alao be required under t.he scheme. 

12. General description of plant, equipment or stores.-

500 
500 

2,000 

(i) To be obtained from abroad } The equipment required for the new 
(ii) To be obtained in India dispensaries will, it is hoped, be 

available from the military on demobilization. Such equipment as is 
not available from the military, will be obtained through the lndlli!tries 
D{'partment. 

13. lVhcther the assi.stance of the Government of India i8 li.Jcely to be required 
for obtaining materials, machinery or technical personnel. -The help of the 
Government of India. will be required for obtaining equipment from the military 
on krmination of war. 

14. Any other remark.s or inJOf'fiUltio•.-Nil. 
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SCHEME No. 100 
1. Department.-Medical. 
2. Name ()j &ckeme.-Extension 'of subsidized 'medical practitioners' 

scheme. 
3. Brief description of the scheme.-The Government at present give, 

subject to fulfilm<'nt of certain oonditions, a subsidy of Rs.l,OOO per annum to 
any registered medical graduate who agrees to settle down in a. rural area, and a 
subsidy of Rs.600 per annum to a medical_ licentiate. These subsidies are 
exclusive of the amounts of Rs.lOO per annum, which are at present paid for 
the m:1intenanoe t>f qualified midwives or nur~>es to practitioners of either class 
and of the District Boards' contribution of medicines to the value of Rs.360 
per annum to each practitioner. There are at present orily 33 subsidized medical 
practitioners in the province. In order that adequate medical aid may reach the 
village dweller withouthis having to travel inordinately long distances, it is 
desirable that there should be in each tahsil at least two to three practitioners. 
At this rate, roughly speaking, about 600 practitioners will be required for the 
whole province. Two ways are suggested for subsidizing medical practitioners 
in rural areas-(1) through district boards, as is the case at present, and (2) 
through medical and public health benefit co-operative societies, which may 
be formed in rural areas through the Registrar, Co-operative Societies, United 
Provinces, and in consultation with the Director of Public Health, United 
Provinces. Under the latter scheme, a minimum fee of 2 annas per mensem per 
family wlll be levied from the members of the society. The collections made by 
the society will be utilized in giving additional subsidies to the practitioner 
for medicines, equipment, etc., in the manner explained in a subsequent para
graph. In addition to providing medical aid in the rural areas in which these 
practitioners may settle, they may also be required to undertake certain public 
health duties, e.g. sanitation, anti-malaria measures, etc. in the manner to be 
prescribed by the Public Health Department. 

It is highly desirable to make the scheme more popular than it has been 
hitherto. To s~cure this end it is necessary that the Government's share of 
the subsidy should be materially increase~ and more liberal terms ·Should be 
allowed to the subsidized medical practitioner to make it worth his while to 
settle in villages, where income from private practice will be small indeed and 
where city amenities and educational facilities for children will be lacking. 

The subsidy should be paid monthly instead of annually, at the rate of 
Rs.90 per mensem· or Rs.l;oso per annum iifthe case· of a medical graduate 
and Rs.50 per meruiem or n·s.600 pet annum' in the case of a licentiate. The 
whole of the subsidy·may be paid by the Government as at present. In addition 
to the main subsidy, subsidized medical practitioners should also be paid ceztain 
subsidiary subsidies on account of pay of compounder, equipment, furniture, 
medicines~ eto., at the following rates : 

(a) Compounder or nursing orderly at Rs.25 per mensem 
(b) Menial servant one whole-time or two part.time servants at 

Ra.l2! per mensem . . .. 
(c) House rent at Rs.10 per mensem • • . •• 
(d) Equipment, i.e. surgical instruments and other appliances at 

Ra.6 per mensem 
(e) Furniture at Rs.5 per mensem •• 
(/) Medicines, drugs, etc. at Ra.40 per mensem 

Total ... 

Per annum . 
Rs. 
300 

150 
120 

60 
60 

480 

• 1,170 
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Half of the above-mentioned subsidiary subsidies, i.e. Rs.585 per. annum 
may be paid by the Government, and the other half either by the district board 
or by the medical and publio health oo-operative society concerned, through 
whom the Government subsidy is paid. The above subsidiary subsidies will be 
paid subject to the condition that they are utilized, to the satisfaction of the 
civil surgeon, on the purposes for which they are intended.· In addition to 
the a hove-mentioned subsidiary subsidies, such practitioners as have undergone 
a regular course of training in publio health and preventive measures prescribed 
by the Public Health Department and perform these duties to the satisfaction 
of that department, should be paid an allowance of Rs.lO per mensem plus 
tra veiling allowance at Rs.lO per m.ensemor Rs.240 per annum. These allowances, 
if apprcved by the Public Health Department, will be debited to that 
department. They have not, therefore, been included in the above estimate. 

4. .Area selected for appZication..-The whole province with priority to 
the districts which have supplied a large number of recruits. 

5. Time e2>peCted to be ta_ken for ezecution.-lt is proposed that the scheme 
may be spread over the five years of the plan, and 120 practitioners pu year 
may be recruited till 600 practitioners are appointed. The scheme will, there .. 
fore, be executed in its entirety at the end of the Five-Year Plan. ·. 

6. Other departments con.cer~.-The Registrar, Co-operative Societies 
United Provinces, for the formation of medical and public health benefit 
societies, and the Public Health Department for working out details of and 
pa.ying for the public health duties to be carried out by subsidized practitioners. 

7. Brief details oJ staJI re!:luirecl.-Six hundred medical practitioners both 
graduates and licentiates. 

8. How Btaf/ is proposed to be obtained.-From demobilized army personnel 
to the extent possible. 

9. BoUI}h estimate of (;081, at ezi8ting rates.-.As.suming that ·50 per cent. 
of the subsidized medical practitioners will be graduates and 50 per cent. 
lioentiates, the following will be the cost per annum : 

Subsidy for 60 medical graduates a' &.90 per Dlell8em ea.ch (90 
X 12X60) •• .. •• •• •• •• 

Subsidy for 60 Licent.iates, a' Rs.50 per menaem e&ch (50 x 
12 X 60) • • , • •• • • • • • • 

B.alf or the eubsidiary subsidies at. &.1,170 per annum or Ra.585 
per annum each (120x 580) • • • • • • • • 

Total •• 1,71,000 

hlr~r 2rtd rwr 3rd reor 4llrwr otlrear TWill 

Ra. Rs. Rs. Ra. &. :a.. 
Capite I 

Reclln'ing 1,'11,000 •• u.ooo 5,13,000 6,&!.000 1,66,000 26,65,000 
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10. lt:~:tent to whick. tke scheme· will be productive.-Unproductive. 
11. Extent to which the sckeme will cater for returned service personnel.-The 

scheme will absorb 600 demobilized I. A. M. 0. offioers, and a similar number 
of compounders or nursing orderlies. · 

12. Genera& description of plant, equipment or stores.-
(i) T.o be imported from ·abroad } No plant or equipment required from 
(ii) To be obtained in India • • abroad. Medicines, drugs, eto. 

required by practitioners 'Yill be purchased locally. 
13. Whetker the assistance of the Government of India is likely to be required 

for obtaining mateTials, machinery or teJChnicaZ personneZ.-No. 
14. Any other rema)rks or inJormation.-Nil. 
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SCHEME Xo. 101 

I. Bcheme.-Extension of eye relief. 

S. Brief de8cription of the 8cheme -An eye relief scheme was initiated by 
the Government in 1939·40 for the treatment of eye patients in rural areas, 
where medical aid, particularly for eye diseases, is deficient. Since then a. sum 
between Rs.lS,OOO to Rs.20,000 per annum is being spent under th:a s heme 
for making grants to district headquarters hospitals and private eye hospita!s . 
where special fa.cilities for treatment of eye diseases exist, and to private o'phta.l.mio 
surgeons for the treatment of eye diseases including operations on cata.ra.ct cases. 
The scheme has proved very popular and useful. The facjliti s so affor led are, 
however, still very inadequate, and in order to cover a larger area. and a great~r 
number of eye patients it is necessary that the amounts of grants should be 
increased by Rs.l lakh in the course of five years at an averag3 of Rs.20,000 
p2r year. It would t)fen be possible to expand and develop the scheme gra lually, 
and the object of affording relief to eye patients in ural areas will be largely. 
achieved. 

4:. Area Bdected for application.-Whole province .. Priority may, how-
ver, l:)e given to the districts which have done well in the war effort. 

1). Time fl!lpecteiJ, to be taken for execution.-Does not arise. 
6. Other departments concerned.-No other departments ooncemed. 
7. Brief details of staff required . ..;;_No staff required. 
B. How staff is proposed to be obtained.-Does not arise. 

9. RIJ'IJ.f/h estimate of cost at existing rate8.-AB already stated in paragraph 
3 above, it is proposed to increase the grant by Rs.l,OO,OOO in the course of five 
years at the rate of Rs.20,000 per annum. 

lBt year 2nd year 3rd year 4th yuw 5th 1/'M !l'otol 

Rs. Rs. Rs. Rs. Ra. R"-
Capital .. .. .. 
Recurring 20,000 40,000 60,000 80,000 1,00,000 8,00,000 

10. Extent to which the. 8ckeme will bs productive.-Unproductive, 

1~. Extent to which the acheme. will Catet' for returned service pet'sonnel.-Doea 
not anse. · 

12. General ducripUon of plant, equipmenJ. or storu.-

(i) To be imported from abr~ } . 
(ii) To be obtained in India •• · No plant, eqmpment or stores required. 

· 13. Wketker the aasistanoe of the Central Govemmtnl is likely b be required 
lor obtaining materia.ls, ~ine'71 or technical personw.-No. 

1 -'· .A11y oiler remarb tw infomudion.-The scheme is not a new one • 
it is but t.n extension of an existing scheme. 

1 

24 
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. SCHEME No. 102 
1. Deparlment.-Medical. 
2. Schem~.-Expans:on ofind'genous d:spensaries in the United Provinces. 
3. Brief d?lCription, of sch'me.-Th's scheme relates solely to the rural 

areas. The rural areas in the United Provinces (British territory) with an 
area of about 100,000 square m·les and a population of about 50,000,000 need 
between 2,500 to 3,000 dispensaries. A~ against this, there are at present about 
'150 d spensarie> and subs'dized practit:oners and 1,100 new allopat.hio 
'dispemaries are proposed. There is, therefore, need of at l2ast 700 new indige,nous 
dispensaries and about 500 new indigenous medical practitioners. The 
indigenous d:spensar:es are to be estab~ished in areas which have no medical 
facil.ties and the indigenous private practi~ione:-s are to be settled in areas 
which are rather nearer to the areas having dispensarbs or private practitioner3, 
These dispensaries are at preoent under th" control of the Rural Development 
Department. It is now proposed to plaoe all these dispensaries in charge of a 
Chief Inspector of Indigenous Dispensaries, with a staff of six inspectors, of 
whom three have atieady been appointed. 

4. ·Area selected for application.-The whole of the United Provinces w.ith 
prior:ty to districts which have supplied the largest number of recruits for the 
Army. 

5. • Time expected to be taken for execution.-Five years. 
6. Other departments con,cerned.-Nil. 
7. Brief details of staff required-. 

One Chief Inspector on Rs.500-20-700 per mensem. 
Three Inspectors on Rs.100-250 per mensem. 
1,200 Vaids and Hakims. 

8. How staff is proposed to be obtained.-By advertisement from among 
t1aids or hakims. 

9. Bow;h estimate of cost at existing rates.-The total cost is Rs.6,62,000 
recurring and Rs.30,000 non-recurring. The cost may be spread over the full 
period of five years. · 

l81yw.r 2,;dyear 3rdyear 4thyw.r 6th year Toeal 

Rs. Rs. Rs. Rs. Rs. Rs, 

Capital 6,000 6,000 6,000 6,000 6,000 30,000 

ReoUJ'I'ing 1,32,400 1,32,400 1,32,400 1,32,400 1,32,400 6,62,000 

Total 1,38,400 1,38,400 1,38,400 1,38,400 1,38,400 . 6,92,000 

10. Extem to· which the, scheme will be productive.-Not productive. 
11. Extent to which the scheme will cater for returned service person,nel.-In 

s~lecting.the staff priority will be given to demobilized military personnel. 
, 12. General de cription, of plant, equipment or stores.-

': (i) To be imported from abroad.-Nil. 
(ii) To be obtained in lndia.-Nil. . 

. lS. Whether the asaistance of the Central Government is likely to be required . 
J(Jf' obtaining materials, fTII.LCkinerg ,l1r technicaJ. ~~rs~n~~o.. :. . . . . . , _ : _ 

14:. Anr other remarks.-Nil. .. · · ,.._ 
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SCHEME No. 103 

1. Deparlment.-Medical. 
2. Name ofsckeme.-Appointment of whole-time superi...ntendenta at the · 

mental hospitals at Bareilly and Benares. 
3. Brief description of tke sckeme.:.._The mental hospitals at Bareilly and 

Benares a1 e at present in charge of the civil surgeons concerned, who are part
time superintendents of the hospitals. This arrangement is unsatisfactory, 
as the civil surgeons have not the time to exercise effective control and 
supervision over these hospitals. Whole-time superintendents with specialist 
qualifications or trained in the modem treatment of mental d.is:eases at each of 
these hospitals are, therefore, very n~ssary. · 

4. Area selected fer application.-The scheme is not a regional one. 
5. Time expected to be taken for execution.-As already stated in paragraph 

3 above, it is proposed to appoint whole-time superintendents with specialist 
qualifications at the mental hospitals at Bareilly and Benares. With this end 
in view, provision for the training of senior doctors in psychiatry ha.s been 
made in the scheme of post-graduate study in foreign countries and in 
India. The training is likely to take two years. Assuming that war will end 
after one year, doctors will be deputed for training in the second year of the 
Five Year l'lan and will be available for appointment in the fourth year. The 
scheme is, therefore, likely to be executed in the fourth year of the plan. 

6. Otker departments concerned.-No other department is concerned. 
7. Brief deiails of staJJ required.-Two ()fficers trained in the modem 

treatment of mental diseases. 

8. How staJJ is proposed to be obtained.-From tbe demobilized army 
personnel, if mental specialists are available in the military, otherwise by 
deputing t.wo officers abroad for training in p~ychiatry~ 

9. Rough. estimtae of cost at existing rates.-The cost of training of officers 
in psychiatry has been calculated in the relevant scheme. In this schem3 
estimate of cost on account of pay and allowances of the superintendents 
has been given. · · 

The superintendenta will be appointed in the post-1931 scale of pay of 
Rs.600-30-900 per mensem, which is the scale of pay of the Superintendent, 
Mental Hospital, Agra. The following is the rough e:,timate of. cost : 

Pay at &.750 pei JnenSem (average) ~h (750X 12X 2) 

War allowance •' &.75 per m:naem eaeb (75x 12X2) 

- -

&. 

18,000 

1,800 

19,800 . 
or Ra.20,000 (round) per &llllllDI. 

-
20,000 20,000 ~.000 
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10. E:ttene to which the BC'keme uriU be :productive -Unproductive. 
ll. Eztent to which the scheme wiU cater for returned service pers~mnel.-The 

acheme offers prospects for the absorption of the following demobilized army 
personnel : · 

King's Commissioned OJD.oers (I. A. M. C. officers) 

U. General descriptim of plant, equipment or stores.
(i) To be imported from abroad . • l 

} No plant or equipmenb required. 
(ii) To be obtained in. ; n.dia • • J 

13. Whether the assistan.ce of the Gpv~vn.ment of In.dia is likely to be required 
for obtaining materials, machinery or technical persmneZ.-No. 

14. Any other remarks or informatim.-Nil. 
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SCHEME No. 104 

2. Name of acheme . ..:_Post-graduate training in foreign countries and 
in India. 

3. Brief depcription of the scheme.-The benefits of higher study in foreign 
countries cannot be too highly emphasized. It is proposed, under this scheme, 
to depute every year selected medical officers (both men and women) and nurses, 
holding permanent posts under the Government, for post-graduate study 
abroad. These officers should, for the period of their training, continue to get 
their full salary plus an amount to cover their tuition fees and other expenses. 
In addition, they should also be provided with passage each way. 

To begin with, it is proposed to depute four male doctors, two women 
dootc.rs and two nurses every year fo~· post-graduate study abroad. The course 
of study for doctors is likely to be of three years' duration and that for the nurses 
of one year's duration. Besides the above officers, it is also proposed to depute 
the following male doctors for training in special subjects: 

For training in deep X-ray therapy } 2 
In radium treatment (one year's course) • • :: 
For training in orthopa.edio surgery (two years' course) 1 
For training in anaesthesia (one year's course) • • • • • • 2 
Senior doctors for training in mental diseases (two years' course) at the rate of 2 

doctors per year 6 

Further, it is also proposed to depute every year four male doctors 
and one woman doctor for post-graduate training in India. These officers 
~hould, for the period of their training, continue to get their full salary plus 
an amount to cover their tuition fees and other expenses. The course of study 
is likely to be of one year's duration. 

4. Area selected for applicatiof!-.-This is not a regional scheme. 
, 5. Time e:tpected to be taken for e:tecution.-Women doctors and nurses 

should be deputed for higher training as from the first year, and male doctors 
from the second year of the plan, assuming that the war will end a!ter one yt:ar. 

6. Other departments concerned.-None. 
7. Brief details ofstalf required.-Nil. 
8. · How staff is proposed to be obtained.-Does not arise. 
tl. Rough estimate of costs at e~isting rates.-The average annual 

expenditure on the scheme is estimated below : 

(a) FOI' poll-gradualll .tttily Gbroad.-
(i) Doclor• (mt.Jk Gnd women)-

Pay at an average of &.300 per mensem per doctor (300 x 12) 
Fees and other expenses at &.260 per melll!em (260 X 12) 
War allowance at &.30 per mensem (30 x 12) 
Paaea,ge • • • • • • • • 

(ii) l!Jfftior (mok) doctor• for lf'a.ining in meNal di.tt.alu-
Pay at &.600 per mensem (average) (600 x 12) • , 

3,600 
3,000 

360 
1.000 

7,960 
or &.8.000 per annum 

per doctor. 

War allowance at &.60 per menaem (60x 12) •• 
Tuition fees e.nd other expenses at &.260 per JneiUIEIDl (2 60 x 12) 
p~ .._. 

7,200 
'120 

3,000 
1,000 
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(iii) N'IWBU>-

Rs. 

Pay at an average of Rs.200 per mensem (200 X 12) 2,400 
Dearness allowance at Rs.20 per mensem (20 X 12) • • , . 240 
Board. e:J:tra-board and uniform allowances for the above at Rs.56 

per mensem (56 X 12) . . . . . • 672 
· Tuition fees at Rs.250 per mensem (250 X 12) 3,000 
Passage 1,000 

7,312 

(b) For post-graduate training in India-
or Rs.7,300 per annum (round) per nurse, 

Pay at Rs.300 per mensem, average (300 X 12) 3,600 
War allowance at Rs.30 per mensem (SOx 12) • • 360 
Tuition fees and other expenses at Rs.lOO per mensem (lOOx 12) 1,200 

5,160 
or Rs.5,200 per annum (round) per doctor. 

Capital 

Recurring 

Capital 

Recurring 

(a) For pOBt-graduate stWy abroad 

1st year 2nd year 3rd year 4th year 

Rs. Rs. Rs. Rs. 

30,600 1,28,600 99,600 93,600 

(b) For pOBt-graduate study in Indio, 

1st year 2nd year 3rd year 4eh year 

Rs. Rs. Rs. Rs. 

5,200 26,000 26,000 26,000 

5th year 

Rs. 

72,600 

5th year 

Rs. 

26,000 

10. Extent to which productive.-Unproductive. 

Total 

Rs. 

4,25,000 

Total 

Rs. 

1,09,200 

11. Extent to which the schem& will cater for returned service personneZ.
Does not arise so far as absorption of demobilized army personnel is concerned. 
But this scheme will be of great benefit. to demobilized army doctors and nurses 
who are appointed to Government service and who intend to take up higher 
study. 

12. GeneraZ de.8cription of plant, equipment or stores.-
(i) To be imported from abroad •• } . . . 
(ii) To be obtained in India •.• ~~ne reqwred. 

13. Whether the assistance of the Government of India is likely to be required 
for obtaining materials, fTiil.chinery or technical personnel.-No. 

14. Any other remarks .or information.-
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SCHEME No. 105 
1. Department.-MedicaL 
2. Name ofscheme.-Establishment of a Medical Engineering Department. 
3. Brief de8cription of the scheme.-Designing and construction of hospital 

buildings is a specialized job for which specially trained engineers are necessary. 
The five-year plan of post-war reconstruction and development of the Medical 
D:::partment contemplates large and extensive building projects. Experience 
has shown that building works carried out by local bodies or laymen with 
Government money, have not been properly executed, and nearly all the ·money 
spent on them has been wasted. In order that the building work of the depart
ment maybe properly executed, the creationofa Medical Engineering Department 
to supervise the construction of hospital and dispensary builJings and to help 
and advise the Inspector General of Civil Hospitals is very neC€ssary. It is 
proposed to enforce this scheme in two parts. The first part which will be & 

temporary scheme, will consist of a superintending engineer, two executive 
engineers, and two assistant engineers, along with the necessary complement of 
subordinate drawing and other staff. This part will be operative for five years 
or until all the major building works have been executed. The1eafter the 
department will be able to do with only one executive engineer and four Ot five 
subordinates. This will be Part II of the scheme, an~ will be a permanent 
feature of the department. 

4. Area selected for application.-The headquarters of the department 
will be at Lucknow, and it may be attached to the office of the Inspector General 
of Civil Hospitals or to the Office of the Chief Engineer, United Provinces, 
Public Works Department, Buildings and Roads Branch. The activities of the 
department will, however, extend over the whole province. 

5. Time €3:pected to be taken for ezecution.-lt is desirable that the scheme 
maybe enforced in the first year of the Five-Year Plan. No time will be required 
for the execution of the scheme, as it does not involve any building project. 

6. Other departments concerned.-The Public Works Department in respect 
of settling of details. 

7. Brief details of staff required.-The following staff will be required for 
the execution of the scheme : 

Superintending Engineer 
Executive Engineers .. 
Assistant Engineers 
Ovel'SeE'rs 
Draftsmen 
Clerks 
Inferior servants 

Executive Engineer 
Aui~tant Engineers •. 
Overseers •• 
Draftsmen 
Clerks 
Werior serv3nts 

Pari I 

.. 
Pari II 

1 
2 
2 
6 
6 
5 

w 

1 
2 
3 

3 
! • 

s 
8. How staff i8 proposed to be obtaintd.-FroJD. the dfmobilized army 

penoonnel to the extent possible. 
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9. Bough estimate of cost at existing rates.-As stated in paragraph 3 
above, it is proposed to enforce this scheme in two parts. As this is a five-year 
plan, the cost of the first part which will be operative for five yf)ars, has only been 
given in the table below. The details of the cost are as follows: 

(i) Capital :. 
(ii) Recurring-

(a) Salarie8 and allowances-
Superintending Engineer 1 at an average of Rs.l,400 per mensem 

(1,400x 12) .. .. .. .. .. • • 
Executive Engineers 2 at an average of Rs.SOO per mensem each 

(SOOX 12X2) .. .. . . .. 
War allowance for the above at Rs.SO per mensem each (SOX 

12x2) .. .. .. .. 
Assistant Engineers 2 at an average of Rs.350 per mensem each 

(350x12x2) .. .. .. .. 
·warallowancefortheaboveat Rs.35 permensemeach (35X 12 X 2) , , 
Overseers 6 at an average of Rs.lOO per mensem each (100 X 12 X 6) 
Dearness allowance for the above at Rs.14 per mensem each (14X 

12x6) .. .. .. 
Draftsmen 6 at an average of Il.;; 60 per mensem each (60>: I2x 6) , • 
Dearness allowance for the above at Rs.l4 per mensem each (14 x 

12X6) .. .. .. .. 
Clerks 5 at an average of Rs.50 per mensem each (50 X 12 X 5) 
Dearness allowance for the above at Rs.14 per mensem each (14 

X12x5) .. .. .. .. 
Inferior servants 10 at an average.of Rs.l5 per mensem each (HI 

X12xiO).. .. .• 
Dearnef'll allowance for the above at Rs.ll.per mense~ each (11 

X 12X 10) 

Total salaries and dearness/war allowance 
(Or in round figures) •. 

Travelling allowance for superintending engineer and his staff 
Travelling allowance for executive engineers and their staff 

. Travelling allowance for assistant engineers and other staff 
Contingencies for superintending er: gineer 
Contingencies for the executive engineers 

Rs. 
Nil, 

16,800 

19,200 

1,920 

8,400 
840 

7,200 

1,008 
4,320 

1,008 
3,000 

840 

1,800 

1,320 

67,656 
67,700 

8,000 
6,000 
5,000 
~o.ooo 
l5,000 

1,21,700 

l8t year 2nd year 3rd year 4th year 5th year Total 

Capital 
Recurring 

. Rs. Rs. Rs. Rs. .Rs. Rs. 

1,21,700 1,21,700 1,21,700 1,21,700 1,21,700 6,08,500 

10. Extent to which the scheme will be productive.-Unproductive. 
11. Extent to which the scheme will cater for returned service personnel.-If 

suitable, the scheme will absorb the following categories of demobilized army 
personnel.-

(a) King's Commissioned Officers (Superintending and other engineers) 5 
(b) Viceroy's Commissioned Officers (overseers) 6 

(c) Indian Other Ranks (draftso:len, clerks) • . 11 
(d) Unskilled labourers • • •. 1'() 

12. Gzneral description of plant, equipment or stores.-

(i) To be imported from abroad •• } N n 
(ii) To be obtained in India • • 0 e. 

13. Whether the assistance of the Government of India is likely to be requir~ 
for obtaining materials, mac.hine;ry or technical personnel.-No. 

14:. .Any other remarks or information.-Nil. 
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SCHEME No. t06 
1;. · -D~.-Medioa.L . . . 
2• Name ofscheme.-.E:x:pansion of the office of the Inspector General 

of Civil Hospitals, Un.i.Wd Provinces. - · 
3. Brief des:;lpti<m ~j the BCheme.-The planning and execution of the 

numerous schemes· bf med:ca.l development dealt with in this plan will involve 
an immense increase in the. work at headquarters. I fi would be beyond the 
capa.oity of a single Inspector General to exercise effective supervision and 
control over the expa.nded inedica.l services a.imed at in this plan. In addition 
to the existing perma.nent Deputy Inspector. General (Women's) [the post of 
the Deputy Inspector-General (Administrative) is a.t present only a temporary 
post], he should, therefore,'have four permanent Deputy Inspectors General
two attached to the headquarters and the other two to be inspecting supervising 
officers in charge of two ranges, ea.stem and western, into which the province 
should be divided fQr purposes of inspeQtion and supervision. Of the two 
.headquarters Deputy Inspectors General, one will assist the Inspector General 
in technical matters and the other in financial and administrative ·questions. 
The range-Deputy ·Inspectors General will, subject to the general direction of 
the.Jnspecto~.General, inspect, supervise and control the mrdical institutions and 
personnel in their respective' ranges. . They win have their headquarters at 
Lucknow and will be attached to the office of the Inspector Genera.l. 

In view of the expansion of the medical activities envisaged in the post~ 
war .development schemes, the Inspector General's office will also require 
strengthening. It is not possible to foresee at this stage the extra. hands tha.t 
would be·needed, but for purposes of a rough estimate it ma.y be assumed that 
15 officials at a. pay of Rs.IOO per mensem on an average would be necessary. 

· •· :.Area ael~ for ~pplicati~.-This :is not a. regional scheme. 
5. Time upected to be taken for ezewtion.-lt is proposed that the so home 

may be executed in its entirety in the first year ofthe :plan. 
6. Other departments eoncemed.-None. 
7. Brief detaila of staff required • .:..:. 

Deputy Inspecters General · .. • • ': ... . 
Clerks for the Inspector Gent>ral'• oflioe , • • . - . • • -
C&mp clerks for the Deputy Inspectors General •• 
Inferior servants for the two Range Deputy Inspectors General •• 
Inferior servants for the two headquarters Deputy Inspectors GelJe1'8} 
Inferior eervanttl for the oflice • • • • • • 

8. HOUJ staff 18 proposed to be obtalned.-From the demobilized army 
personnel. . , 

9. B011.{1h estimate of cosl al the t~lating rate.s.-

(i) Capital ... 
(ii) Becvnir~g- -

Pay of & Deputy Inspectors General a.t a.n average Of Ra.l,800 per 

Nil. 

~ e&eb ( 1,800 X 12 X.) ,. • • .. .. 86,.(00 
Tr&velliog a.Uowa.noe for the two Range Deputy Inspectom General 

a.$ Ra.a.ooo per annum e&eb • • • • • • • • fJ,OOO 
Camp clerks • for the four Deputy Inspet'tors Geoeral a.t an aver&ge 

of RI.OO p.>r m<'.neeDl each in the IIOdle of Rs.75-6-UO per mensem 
t-"1 X l:! X t) &,320 

26 
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Dearness allowance for the above at Rs.l4 per mensem each (14 
Xl2X4) •• •• •• •• •• •• 

CleTks for the Inspector General's office 15 at an average of Rs.lOO 
per mensem each (100>02xl5) •• ·• 

Dearness allowance for the above at Rs.l4 per mensem each (14 
x12xl5) .. .. .. .. •• .. 

Inferior servants for the 2 Range Deputy Inspectors General 6 at an 
avefage of Rs.l5 per mensem each (15X 12X 6) , • , • 

Inferior servants for the 2 headquarters Deputy Inspectors General 
4 at an average ofRs.l5 per mensem each (15X 12X4) .. .. 

Inferior servants 2 for the lns'peotor General's office at an average 
of Rs.l5 per mensem each (llix 12X2) • . . • • .. 

Dearness allowance for 12 inferior S('rvants at Rs.ll per mensem each 
(11 x 12x 12) 

Total .. 

R!J,. 

67~ l 

18,000 

2,520 

1,080 

'120 

360 

1,584 

1,21,656 
or Rs.l,21,700 (round) per annum, 

lse year 2nd year 3rdyear 4th year 5th year 2"olal 

Rs. Rs, Rs. Rs. Rs. Rs. 

... ... ·Capital 

Recurring 1,21,700 1,21,700 1,21,700 1,21,700 1,21,700 6,08,500 

10. Extent to whick tke scheme wiU be productive.-Unproductive. 
11. Extent to which the scheme will. cater for returned service personnel.-

(a) King's Commissioned Officers 4 
(b) Viceroy's Commissioned Officers Nil. 
(c) Indian Other Ranks 15 
(d) Unskilled labourers • • l2 

12. General descriptio-n of plant, equipment or stores.-
(i) To be imported from abroad •• 1 

~ None required. 
(ii) To be obtained in India •• J . 

13. Whether the assistance of tke Government of India i~ likely lobe required 
for obtaining materials, macb.inery or technical personnel.-No. 

14. 'Anv other remarks or information.-Nil. 
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SCBEME No. 107 
1. De,l)drlment.-MedicaL 
2. Name of 8cheme.-Establishment of libraries in civil surgeons' offioea 

and the supply to them of books and periodicals. . 
3. Brief deacription of the 8cheme.-At present there are no libraries 

worth the name oontaining books and journals for the use of civil surgeollB 
and their assistants, including women doctors. The establishment of such 
libraries where medioal officers attached to a district, both men and women, 
can have easy access to moder:n books on medical science and journals containing 
the results of latest experiments and researches is essential. It is aceord• 
ingly proposed to establish a library in each civil surgeon's office. The libraries 
at divisional headquarters will be larger ones than those in other districts. The 
books and periodicals in the civil surgeon's office will also be available to women 
doctors in the district. 

4. Area 8elected f<Y1' application.-The whole province. 
5. Time ~pected to be taken for execut~on.-No time 'will be required for 

the execution of the scheme as it does not involve any building project or import 
of materials from abroad. · 

6. Other ~partmentB concerned.-No other department concerned. 
7. Brief detail8 of 8ta!J required.-No staff required. 
8. How 8ta/J i8 propoBed to be obtai~ed.-Does not arise. 
9. Bough eBtimate of COBt at ~isting rate.-A non·reoutring sum of Rs.4,000 

will be required for eaoh civil surgeon's office at divisional headquarters, and 
Rs.2,000 for each civil surgeon's office at other district headquarters, for the 
purohasa of books and book-shelves. In addition, a recurring sum of Rs.l50 
per annum for eaoh civil surgeon's offioa at divisional headquarters, and Rs. 75 
per annum for each civil surgeon's office at district headquarters, will be required 
for the purchase of new books and replacement of old ones and also of medical 
periodicals. The total cost will thus be : · 

(a) Ccspitat-
(i) DivisioMl headquarters (4,000x 10)"" 
(ii) District headquarters ( 2,000 X 38) 

(i) l:>ivisional headquarters (150 x 10) 
(ii) District headquarters (76 X 38) 

Total 

Total 

B.a. 

40,000 
76,000 

1,16,000 

Per annum 
Ra. 

1,500 
2,850 

4,350 

It is proposed to enforoo this scheme in the first two years of the 
plan. 

Ra. &. &. Ra. Rs. Rs. 
C.pital •• 5S,OOO 58,000 1,16,000 

~ing !,200 •• 400 uoo 4.400 4.400 19,800 

total 80,:!00 6:?,400 4,400 (,.JOO I,VJO 1,35,800 
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10. E:etent to whick the scheme will be productive.-Unproductive. 
,11.. Extent to w_kich. the.sche_me, wilL eater for returned service personnel.~ Does 

not arise. · , · 
12 .. General description ofpZant, equipment. or stores.-

. . (i). 'l'o be impo~ted from abr~ad • • } .No ·-plant, ~r ~quipment; etc. will 
(ii) To be obtained in India " be required. Books and periodicals 

required for. tbe libraries will mostly be available in India. 
13: Whether the ass£stance of tke Government oJ India is Uk~ly to be required 

for obtaining materials, machinery or technical personnf}Z.-No. · 
14. Any other remarks or injormation.-Nil. 
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SCHEME No. 108 

l. Department.-Publio Health. 
2. Name ofscheme.--Creation of resident village agencies for Public 

Health Work. 
; 3. Brief description of scheme.-No scheme of educational or economic 

improvement can yield full results unless undertaken in conjunction with 
improvement of health. The Royal Commission on Agriculture in India. have 
drawn pointed attention to the close relation which Agriculture bears to rural 
malaria. The Indian Economic Enquiry Committee have also emphasized the need 
for improving health conditions before expecting full result3 from any schemes 
designed to raise the economic level of the masses. Contact with the people and 
continual supervision, is the essential requirement in rural health administration. 
A paid agency, resident in the villages, is necessary to provide this. At 
present the more pressing requirements like vital statistics, reporting of 
epidemics and disinfection have been assigned to the patwari, the mukhia. and 
the chaukidar. None of these are performed satisfactorily as these officials are 
occupied with their own duties, and have to be frequently out of their circle. 
Even without making the Jaw compulsory a larger percentage of the people 
who evade vaccination can be vaccinated if approached more frequently by 
shortening the charge of vaccinators. It i-; the1efore proposed to create 
in 24 distrkts of the province, in the first five years rural health circles of 
approximately ten villages each in charge of a paid resident agency for the 
follow.ing duties : 

(i) registration of births and deaths ; 
(ii) reporting of epidemics ; 

(iii) vaccinations ; 
(iv) disinfection; 
(v) first aid_; and 
(vi) education and enforcement of Sanitary Laws, 

There are 102,388 villagea,)n the Province. Fer half the number 
approximately 5,500 such agents will be required, allowing for loca.l circum
stances and sparsed population coveri.J:lg larger areas. 

The person in charge of the Unit will have ~ be trained in public health 
duties and regulations for a period of three months, and must possess initia.l 

\ qualification equivalent to the Vernacular Middle. Their pay should be in the 
scale of Rs.25-1-40. House rent at Rs.5 per mensem will have to be allowed. 
as they will have to keep Government stores and disinfectants, and fixed 
travell ng allowance of Rs.5 per mensem to cover his tours within the circle. A 
con~ingent allotment of Rs.20 per annum will be necessary for postage, 
sbat1onery, etc., and a non-recw·ring provision of &3.50 per unit for . initial 
equipment. Their designation may be "Health Assistants." • 

For purpose of epidemic control the units should be linked to the nearest 
fixed dispensary whose medical officer should do inoculations and advise the 
Health Assistants on immediate anti-epidemic measures in the area. It will 
be neoessa.ry ~or the medica.l office~s to receive a sh~rt t1a ning in standard public 
h alth practice and laws. lledica.l Departments post-war scheme aims at 
2,500 rural d.ispe.nsadee of all kinds or apptoximately one for 40 villager,. Each 
such W.spensa.ry will thus have to be linked to about four Health Assh;tants. 
iD area of their operations, ThL' Medical Oflioers should receive a specia.l pay 
of &-.10 per meusem ~nd t1·avelling allowance at onlinary ra.tee for journey~~o 
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The training of Health As,;istants and Medical Officers can be atTanged by 
existing staff of the Public Health DepartmEnt. The cost will .be roughly 
Rs.30,000 for the Medical Officers including their travelling allowance .and 
Rs.IO,OOO for Health Assistants. 
. To the extent that a district is covered with the suggested public health 

units, Eanitary inspectors now serving in ural areas, and their disinfecting gangs, 
will become redundant. Existing Inspectors about 100 in 24.-' districts who may 
n'ot be due for retirement by the time may be transferred to other districts or 
to municipalities. The exist-ng ;;taff of district board vaccinators in 24 districts 
will become redundant and the present expenditure of approximately rupees 
one lakh on vaccination staff may be utilized by the boards for other public 
health purposes. ' 

4. Area selected for application.-24 djstticts of the Province. 
· 5. Time exp_e.cted, to be taken.Jor exec~tion.-Within five years of the pla~~ 

period and extentwn to the enhre provmoe on a ten-year plan. 'r 
6. Other departmen.,ts concerned.-Nil. 
7. Brief details of staff required.-5,500 men who have passerJ the 

Vernacular Final or equivalent examination. · 
. ' · s. How Btaff iB proposed to be obtained.-By local recruitment, primarily 

from discharged personnel of the Army. 
· 9. .Rough estimate of 'cost at existing rates.-

lse year 2na year 3rd ye!M' 41h yeaf' 5th ye~n Total 

Number to be 
appointed eaoh 

1,100 1,100 1,100 1,100' 1,100 5,600 

year. 

Rs. Rs. Rs. Rs. Rs. Rs. 

{a) Capital 60,000 60,000 60,000 60,000 60.000 ' I.OQ,OOO 

(b) Roourring 5,56,000 11,25,200 17,07,600 23,03,2UO 29,12,000 86,0(000 

Total 6,16,000 11,85,200 17,67,600 23,63,200 29,72,000 80,04,000 
•• , J 

' 
10. ; Extent to which the E.cheme w1:u be productive.-Nil. 
11. Extent to which the scheme will cater f01' returned service personnel.-·· 

. Indian Other Ranks, all classes 5,500 

12. General .desc1iption of plant, equi}ment or stores.-••: 

(a) To be imported fro-m alnoad • ·} Nil · . • 
(b) To be obtained in India •• · . ' . , 

. 13. Whether the ass-istance of the Central Gm•e1mnent i8 likely to be required 
for obta&ning rn.ateriala machinery 01' technica! personnel.-No. 

14:. .Any other remarks or info nwtic.n.-Nil. 
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SCHEME No. 109 

1. DeJiartment.~Public Health. 

2. Name of scheme.-1\faternity and Child Welfare. 

S. Brief desclit,tion rJ schen•e.-The present scheme aims at providing 
trained midwifery service in all parts of the Province. For successful domi· 
cilia.y midwifery t:ervice it. is essential for the midwife to be available on 
call at any hour of the day or night.· A State-paid agency for groups of even 
ten villages will have little effect as, owing to transport and other difficulties 
this agency can never be within urgent call at all times except in the village in 
which located. The local indigenous dai is available at all time.s in each 
village. She has also a fair working knowledge of midwifery practice. The 
aim of the rural part of the scheme therefore is to leave the indigenous dai in her 
profession, but to raise her standard of work by expedients. Attempts to bring 
such daill to training class at selected centres have failed, as distances have proved 
roo great. It is now proposed to bring the training organizations nearer them. 
i.e., at the headquarters of each tahsil, and by offering suitable stipends during 
\raining, and by pas'3ing a rule forbidding practice by untrained persons after 
three years from the provision of these facilities, to make them take the 
training within the specified time. This training organization will con~ist of 
one medical woman, two health visitors, two midwives, and· four trained dais 
at each tahsil. 

;For municipalities, notified areas and cantonments the unit of administration 
should be 25,000 of the population or less, and the staff should consist of one 
health visHor, one midwife and two trained dai> with a medical woman to 
.supervise each four such units. Provision for the training of indigenous dais 
will be required at these centres also, but on a smaller scale than in the rural 
&eheme. Assuming that the urban population of the United Provinces will be 
approximately 8 million, 320 such units would be required, and 80 supervising 
medical women, with an additional 20 for urban or ruraJ areas geographically 
separated from their usual supervising centres. . 

For the direction of the large local organization, it will be necessary to have 
one woman Assistant Director of Public Health and seven women supervisor<~ 
at the headquarters of the province. · · 

4. Area selected for application.-WhoJe Province. 
5. Tirne expected to be taken f&r e.v.,cuHon.-Five years of the planning 

period if the required number of women workers are available. If not, th., 
period of execution will have to be extended to ten years. 

6. Other deparlment8 concerned.-NiJ. 
7. Brief details of staff required : 

(i) Wome11 medicalgradtwlell with qualification of Diploma in Materrdtyand Child 
Welfare- • 

(a) On Rs.700-50-900 ., 1 

(b) On R•.250-650 7 

(ii) Woman medical licentiates with qua.liiica.tion of Diploma in Maternity 
and Child Welfare fn the scale of &.200-10--4-oO • • .. .. 306 

(iii) Health Visitors in the scale of Rs. 70-3-100 732 
(i\•) llidwives in the scale of Rs.30--5-50 
(v) Trained dau in the scale of Rs,20-l-30 
(vi) Clerk~ (a) in the scale of Rs.l.i0-200 

732 
1,464, 

I 
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(b) in the scale ofRs.l25-140 1 
in the soale ofRa.S0-100 .. ... 6 

(c) in the scale of Rs.60-90 • • 4 
(d) in the scale of Rs. 50-80 .. 8 
(e) in the scale ofRs.S5-55 • • . • 806 
(/) Stenographer in the,scale of Rs.60-1SO 1 

(vii) Inferior servants in the scale ofRs.10-t/2-14 .. 957 

8. How staff is proposed to be obtained.-Item (i) through the United 
Provinces Public Service Commission, Others by advertisement in the United 
Provinces. · · 

9. Rough estimate of cost at existin~, rates.-

l8tyeat' 2nd year 3rd year 4th year 5th yeat' Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(a) Capital 1,26,000 1,26,000 1,26,000 1,26,000 1,26,000 . 6,30,00~ 

(b) Recurring •. 11,31,800 22,90,800 34,77,000 46,90,400 59,31,000 1, 75,21,000, 

Tota.l 12,57,800 24,16,800 3~,03,000 48,16,400 60,57,000 1,81,51,000 

10. Extent to whick the scheme will be productive.-Nil. 
11. Extent to which the scheme will eater for returned service personnel.-

(i) King's Commissioned Officers . , 8 from I. 'M.S. (Women), 
(ii) Viceroy's Commissioned Officers 306 from I. A. 'M C. (Women Licentiates), 

(iii) Indian Other Ranks 1,464 from I. M. N. S. 
327 from I. A. C. C. 

(iv) Unskilled labourers , , 1,464 from I. M. N. S, 
957 for inferior appointments (men). 

12. General description of plant, equipment or stores~
(a) To be imported from abroad.-Nil. 
(b) To be obta:ned in India.-Equipment for o:ffic~, clinics, implements 

for training, etc. 
13. Whether the assistance of the Central Government is likley to be required 

for obtaining materials, machinery or technical personnel.-No. · 
14. Any other remarks or ~·nformation.-Nil. 
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SCHEME Xo. 110 
1. Department.-Publio Health • 

. . 2. Name ofscheme.-Control of Malaria. 

3. Brief description of the scheme -Part I. Malaria apart from be~ng a 
major cause of mortality in the United Provinces, is the, biggest single causa 
of the deterioration of health. Its control must, therefore, have high 
priority in post-war reconstruction plans. 

. Successful malaria control requires supervision of village anti-malaria works 
and education of the masses in measures of personal protection, which the regular 
district health organization cannot provide owing to pre-occupation with other 
epidemics. It is necessary to create separate units within the local health 
organizations who will make malaria control their exclusive concern. It is 
proposed to have one unit for each district with 12 extra for the larger districts 
or the Terai area, or 60 in all in a period of 10 years or 30 in the first 
five years. 

Part II.-A strong demand has been made for drainage of rural areas at 
present liable to flooding. No estimate of the cost of the engineering work9 
required to relieve such flooding can be prepared without extensive survey of 
the cause of flooding and the means to relieve the same. including realignment of 
roads, railway and canal' obstructing the natural flow. A lump ptovision of 
rupees one crore, spread over ten years or rupees fifty lakhs in the first :five 
yeara has been made in the present scheme for minor works of the nature o · 
outlet channels levelling and filling of dep. essions in villages wh!ch are 
r:sponsible for malaria. 

4. .Area selected few application.-Whole Province. 
5, Time expected to be taken for executioo.-Both Parts I and II of 

the scheme to be completed in the first ten yean of the planning period. 

6. Other departmenta concemed.-Part I-Noue. 

Part !I.-Irrigation, Public Works Department (Buildings and Roads) 
and Railwaya for co-operation in engineering work3 which may concern their 
department'. 

7. Brief details of staff' equired in the first five-years.-

(i) 30 Anti-malaria Assistant ; Mt,di•.:al Graduates, with Public 
Health quali:fication, and special training in malaria work, in the sca!e of 
Rs.250-650. 

(ii) 60 Laboratory Assistants in the scale of Rs.S0-5-150. 

(ill) 150 Malaria Supervisors ill the scale of Rs.75-3-90-4-150. 

(iv 30 Mistris in the scale of Rs.30-2-50. 

(v) 750 la.bou er on Rs.20 per mensem each. 

8. Bow 1ta!f '' proposed to be obtained -Item (i) will be recruited in 
consul ation with he United Provinces Public Service Commission Others 
will be appointed by the Dire::ltor of Public Health. Preference in each ca.se will 
be given to domobilized personnel of Army Ma.lar~a Units. 

. 26 



.202 

9 RO'U(h estimate of cosl. at existing rates.-

1styl!tJr 2nd year '3rd year 4th year 5th year Total 

Number of units 6 6 
to be established 

6 6· 6 30 

. . each :yea.r. ' 

Rs. Rs. Rs. Rs. Rs. Rs. 

(a) Capital-

Part I 40,000 40,000 40,000 40,000 40,000 2,00,000 

Part n 10,00,000 10,00,000 10,00,000 10,00,000 10,00,00~ 50,00,000 

(b) Be4:u,.ing--

Part I 1,50,000 3,03,000 4,59,000 6,18,000 7,80,009 23,lO,OoO 

Total 11,90,000 13,43,000 14,99,000 16,58,000 18,20,000 75,10,000 
,........ 

10. Extentto which the scheme will be productive.-Nilt in the sense that 
it will not bring in any revenue, but by bringing in an improvement in rural 
healtht the scheme will increase food production and economic prosperity of 

·the people. · 
11. E%tent to which the scheme will cater for returned service personnel.-

(i) King's Commissioned Officers 30 from the I. M. S. 
(ii) Indian Other Ranks 210 from I. A. M. ·c. 

·(ill) :Unskilled labourers 780. 

12. General ae cription of plant, equipment o stores.
a) To be imported from abroaa.-None. 
(b) To be obtained in Jndia.-Insecticides,. tools and motor trucks. 

13. Whether .the assistance of the Central Governmtnt is likely to be requin:a 
Jor obtaining materials, machinery or technical personnel.-No. 

14 Any other remarks or injormation.-No. 
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SCHEME No. 111 
1. Department.-Publio Health. • 
2. Name of.Bcheme.-Provision of safe water-supply in villages. 
3. Brief description of the scheme.-(a) Pure water supply is the most 

essential need in villages. A pakka well, with parapet and pulleys though not 
the ideal source of supply, is the nearest approach to it possible in villages. There 
are 102,388 villages in the United Provinces of which probably 30 per cent. 
have no pakka drinking water wells. Assuming the cost of one such well to be 
roughly Rs.l,OOO under post-war conditions, the outlay on the construction of 
32 000 wells will be Rs.3,20,00,000. This is too large a sum to be provided by 
~vernment. It is suggested that during a period of ten years this amount 
may be advanced to villagers as interest-free loan under section 16 and rule 4: 
of the rules framed under section 20(2)(b) of the United Provinces Village Sanita· 
tion Act. The period of recovery of such advances, viz., two years, as at 
present laid down, may have to be extended in ce1tain circumstances. 

It is unders ood the Rural Development Department have & scheme of 
constructing wells as part of their programme. This will no doubt continue, 
and the scheme mentioned in this note will be reduced to the extent that 
that department may provide funds. 

(b) About 1,600 State tube-wells are working in the United Provinces and 
another 400 are likely to be completed in the next few years. These can supply 
potable water to at least as many villages. Taking the average population 
of a village as 500, and giving only standpoint supply at 6 to 8 gallons per head 
per day, the total daily requirement of water for one village will be between three 
and four thousand gallons. It will be necessary to erect a. suitable overhead 
tank of this capacity near the tube-well, and considering that the village to 
be supplied will be at an average distance of about 400 yards from the tube-well, 
this length of 2• pipe line, together with a few standposts, will be requi.ed. The 
total cost of all these works, pipe line and 4 or 5 standposts will be about Rs.5,000. 

If this scheme is accepted the full capital cost will have to be found by 
Government. Maintenance charges wili not be high, as the pumping cost of the 
quantity of water required per day will be negligible compl:\red to the pumping 
done for irrigation purposes. A constant supply will, however. have to be 
maintained by the l1rigation Department, but a few minutes' run for the electric 
motors every day even when there is n_. demand for irrigation will safeguard them 
from damage due to damp surroundings in which these motors have usually 
to work. A small allowance to the operators may be neces5ary to maintain and 
supervise the distribution system. The cost of all this will not be more than 
Rs.25 to Rs.30 fer month per village and it should be met by the District Boards. 

Along with the improvement of the water supply, the question of providing 
clean surroundings by proper drainage of each village will also arise and should 
ba tackled at the same time. The cost of improving the drainage of a. village 
with average population of about 500 may be Rs.5,000. 

The cost of supplying water from State tube-wells, viz. Rs.5,000 per village 
with a connected drainage scheme costing another Rs.5,000 although ve.y 
much more preferable, is much more costly than the scheme in part (a) of 
supplying water from ord nary pakka wells and must therefore be undertaken in 
areas in Bundelkhand and the Bhaber where ordinary wells are not possible. 

(c) Parts (a) and (b) of this scheme will not be suitable for villages in the 
hills. The problem of safe water-supply is even more acute in these places. 
A ev.rvey may be made of existing sources of supply nearASt to village abadu • . 



and ~eans devised to -protect and b:cln$ '!'ater to the nearest possible point in 
the vill ges. The cost of these works will also ha'\Te to be met wholly by 
Gov rnment but the responsibility for maintaining them should be laid on the 
District Boards, 

, - . 4. Areas selected Jar appZication.-Whole Province; priority being given 
to are~s •• w.hich have supplied the largest numbe: of recruits. . · 

5. Otkr departments eoncerned.-Pa1t (a) Revenue Department. Part 
(b) Irrigation Department (Hydro-Electric). Part (c) Public Health Engineering 
Department. 

6. Time ~pected to be taken for ~ecution.-Part (a) of the scheme may 
be spread over 10 years. Parts (b) and (c) are planned to be completed in the 
first five years but may continue beyond that period. 

7. Brief details of staff required.-Ex.isting staff of the Revenue ·and 
Irrigation Departments may be able to undertake the work. If parts (b) and (c) 
of the scheme are entrusted to the Public Health Engineering Department, 
it will be necessary to create one new division in addition to the existing three in 
that "department. 

8. . How staff is proposed to be obtained.-No special addition to the staff 
of the Irrigation Department should be required. Staff required by the Public 
Health Engineering Division will be obtained in consultation with the United 
Provinces Public Service Comlnission in the case of Gazetted Officers and by 
Superintending Engineer, Public Health Department; in other oases, preference 
in all oases being given to demobilized Army personnel. . 

9. Rough estimate of cost at ~is_ting rates.-Part (a) of the scheme will not. 
- -entail any net expenditure on Government if the interest on advances, and 

any irrecoverable amounts which may be eventually written off, is ignored. 
The amounts required to be advanced as loans in each of the first five years is 

·shown below : · · 

· . Parts (b) and (c) of the scheme will depend on the number of State tube:
wells to be actually operated and the nature and number of water sources to 
be harnessed, and the nature of ancilliary drainage works. A rough provision 
of rupees one crore is made. 

The recurring expenditure is for establishment charges on the new Public 
Health Engineering Divis~on :. 

---------------------------------lsi year 2nd year 3rd year 41h year 6th year !l'olal 

Rs. Rs. Rs. Rs. Rs, Rs. 

Ca,.fJital-

(1) Part (a) 32,00,000 32,00,000, 32,00,000 32,00,000 32,00,000 1,60,00,000 
Recoverable 
loaD. 

(2) Parts (b) and 
(e). 

20,00,000 20,00,000 20,00,000 20,00,000 20,00,000 1,00,00,000 

Recurring 60,000 60,000 60,000 60,000 60,000 3,00,000 

Total .. 52,60,000 52,60,000 52,60,000 62,60,000 62,60,000 2,63,00,000 
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10. Eztent to which the ICheme wiU be productive.-The entire sum to be 
advan~d b)' Government as loans in part (a) of the scheme will be recovered. 

Parts {b) and (c) of the sch~me are not productive, and the cost c!l.nnot be 
reooure~ · 

11. E:ttent to which the scheme wiU cater fM returned sert1ice ptr8Qnnel.
King's Commissioned Officers, Viceroy's Commissioned Officers and Indian Other 

• Ranks from the I. E. M. E. can be appointed to posts of Assistant Engineers, 
oversetrs, etc. to be oreated in the proposed Public Health E_},gineering Division. 
Unskilled labourers can be employed in the construction works. 

12. ·General description of plant, equipment or Btores.-
(a) To be importe4 from abroad.-Presumablywa.ter-taps to be fitted to 

reservoirs of a. type that IMY release water only on pressure. · 
(b) To be obtained in. India.-Building material. 

13. Whether the assistance of the Central Go'IJernment ill likely eo be required 
for obtaining materials, machinery or technical person.nel.-No. . 

14. Any other remarks or injMmation..-No. 
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SCHEME No. 112 · 

· I. Deparlment,;...;.._Public Health. 

. ---2-.-··Name ofscheme,.;_Increase in the number of l:ravelling Dispensaries 
and Provision of Mechanized Units. 

3.'" Brief de8cription of the scheme.-Travelling dispensaries in the Public 
Health Department reach medical aid. to rural parts far removed from fixed 
dispensaries, and also organize anti-epidemic measures, including . treatment 
of infectious cases, in areas afl:ected by disease. 'The present number of such 
dispensaries, i.e. 26 is much too small for all these purposes and take much time 
in reaching the epidemic areas as they are transferred on bullock carts hired 
for each move. It is proposed that for routine medical aid and anti-epidemic 
duties· in circumscribed areas, 74 more dispensariEs of the present type may 
be provided, making a total of 100, and that for quick provision of medical aid, 
and for dealing with different areas in a scattered outbreak, one motor lorry 
with dispensary equipment may be provided in each district with an 

-additional .such unit in the larger districts of Gorakhpur, Mirza pur, .Allahabad, 
Agra, Jhansi, Basti, and Azamgarh, making 55 such units in all. These latter 
will carry field tents and hospital beds, and stretchers and will set up a field 
hospital in areas from where cases cannot be removed to the nearest dispensary 
having an infectious diseases block e s suggested. 

This scheme is meant for treatment and transport of highly infectious cases 
like cholera, plague and small-pox and is different from medical scheme 
designed to bring patients of general diseases to existing hospitals for 
treatment. ' 

4. .Areas selected for application.-Whole Province. 

5. Time expected to be taken for execution.-Five years of the planning 
period. 

6. Other departments concerned.-None. 
, 

7. Brief details of staff required.-

(i) 155 officers of Subordinate Public Health Service with Public Health 
qualification, in the scale of Rs.l50-5-200-10-300; 

(ii) 55 compounders in the scale of Rs.30-2-56-3-80 ; 

(iii) 55 ambulance drivers in the scale of Rs.50-3-80 ; 

(iv} 55 cleaners on Rs.ZO per mensem ; 

(v) 258 coolies and khallasis from Rs.l0-8 to Rs.l2 per mensem. 

8. HotD sta!f i8 proposed to be obtained.-Item (i) in consultation with 
the United Provinces Public Service Commission. Other items-by local 
recruitment. Preference in either case will be given to demobilized Army 
personnel. 
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9. lWu.gh uti'ITI4te of coat tit e:mti-nq r<Hea.-

Number to be provided each 
year-- • , 

(a) Ordinary type 

(b) :Mecbani&ed type 

(a) Capital-

(a) Ordinary type 

(b) Mechanized type 

(b) Ruurring-

(a) Ordinary type 

(b) :Mechanized type 

Total 

.. 

.. 

14 

30 

Rs. 

28,000 

3,60,000 

64,600 

1,11'5,000 

6,87,600 

15 

26 

Rs. 

30,000 

3,00,000 

1,13,100 

3,57,500 

8,00,600 

15 

Rs. 

30,000 

1,71,600 

3,57,600 

5,59,100 

' 16 

Rs. 

30,000 

2,30,100 

8,&,7 ,.600 

6,17,600 

1(1. Exte:nt to which the 8Cheme wiU be productive.-None. 

16 

Re. 

30,000 

2,88,600 

a,~r~,Goo 

8,76,100 

74 

66 

Re. 

1,f8,000 

6,60,000 

8,5,8!000 

16,25,00<1 

82,91,000 

11. Extent to which the 8Cheme wiU cater /0'1' retumed service personnd : 
(i) King's Commissioned Officers • • 156 from the I. A. M. C. (Licentiates). 
(ii) Indian Other Ranks.. • • 55 Compounders from I. A. :M. C. 

55 Ambulance Drivers. 
(ill) Unskilled la.bo\ll'ers. • • 313. 

12. GeneraZ description of plant, equipment 0'1' stO'I'e8.

(a) To be imported from abroad-None. 
(b) To be obtained in lndia.-Tents, furniture, medicines, camp hospital 

beds, petrol and motor ambulance with trailers. 
13. Jfheth.er a88iata'IIU of the Central Government ill Zik.ily to be required 

/()If obatining material~~, machift.ef!~ or technical personnel.-No. 
14. Any other remarks 0'1' information.-None. 
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.SCBEME:-.N~ 113. ·, .. . ~ 

··- ::-·T. -:z:Jefoitment:::..:..-rut:Hicllea1tll. ··- -·----- • 
:· · ;__2.?:.i.q-me ~J -s~h,eme . ..:....T-r~atment.of infectious diseases. 

---- 3. Bti~f' d-esc1'iptirm 7Jf"--th:i·- -sr:h~.-1i}ProJ>-erly--·equipped- ·infectious 
diseases hospitals are required in the towns of Meerut, .Bareilly, Saharanpur, 
[ nd Farrukhabad. Although the responsibility for providing • them is that 
of the .M~nicipal ~oards concerned, in actual practice they have __ seldom been 
able to do so. Government have therefvre to meet the '-n~ue cost. · 

(ii) For smaller towns,· it will be more ~conomical to extend the·. Provincial 
Government's e~:heme of constructing a detached infectious. block- in the com· 
pound of existing hospitals with accommodation for four beds, expandable to 
eight, in case of. widespread epidemics additional accommodation may be put 
up temporarily by the Municip~tl Boards. 

4. Areas selected f(YI' application.-Part (i). Municipal towns of Meerut, 
Bareilly, Saharanpur, Farrukhabad. · · · 

Part (ll). Eight fairly large towns. 
5. Time expetced to be taken f(YI' execution.-Part (i) : for four· years and 

P&It (ii) five ya<~rsof the planning period. 
6. Other department conc[rned -The Municipal Boards concerned will 

_ have to meet maintenance .~r.arg3s. 
· 7. Brief details of staff required-Part {i).-Medical Officers, compounders, 

' nurses, ward boys, etc., for running the hospitals. 
Part (ii) . ....-None .for maintenance, as existing hospital staff wi:l attend to 

'the patients~ ·.The constructions being in the nature of petty works will be 

iuitiated by civil surgeons. 
8. How staff is proposed to be obtained.-
( a) Part (iJ.-By Municipal Boards under th~ir own scheme. 
(b) Part (ii).-:-No extra staff. is likely to be required ordinarily. 

9. Rough estimate of cost at existing rates.-Allowing a 100 per cent. increase 
over the pre-war .rates, the cost of constructing an Infectious Diseases Hospital 

· will be Rs.l,20,000 which Government will· have to provide in full. The cost 
of constructing a detached infectious block was estimated at Rs.5,000~in October, 

·. iD4L · Allowmg a.·.5o·pt;r ctnt. inc.easdt will now amount to Rs.7,Q00. The 
whole of this will also have to be . provided. by Goveni:Inent. as local bodies 
will not find the money. · · 

lalyw.r 2nd yw.r 3rd yw.r 41h yw.r olh yw.r Tolal 

Rs. Rs. Rs. Rs. Rs. Re. 
(o) Copilal-

l'arl (i) .. 1,20,000 1,20,000 1,20,000 1,20,000 4,80,000 

l'arl (ii) 12,000 12,000 12,000 12,000 12,000 60,000 

(b) &curring-
l'art (i) 

•• ~ } Should be provided by local bodies. 
l'art (ii) 

Total .... 1,32,00Cl 1,32,000 1,32,000 1,32,000 12,000 6,40,000 
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io. Extent to u:hich the &cheme wiU be produdive.-None. 
11. Extent to whick the scheme u·iU cater for returned service personnel.

King's Commissioned Officers and Indian Other Ranks of· the I. A. M. C. can be 
appointed to posts of Medical Officers, compounders, nurses,.at the .. Infectious 
Diseases Hospitals. · 

12. General description of plant, equipment or stores.
. (a) To be obtained from abroad.-Nom:l. 

(b) To be obtained locally.-Building material, and ordinary hospital 
equipment. 

13. Whether the a&si&tance of Central Government is likely to be required for. 
obtaining rruJ,terial!J, rruJ,Chinery or technical personnel.-No. · 

14. Any other rerruJ,rks or inforrruJ,tion.-Nil. 
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SCHEME No. 114 

1. Department.-Publio Health. 

2. Name. ofscheme.-Drain.age Schemes for municipal towns. 

3. Brief deseripticm of the aclleme.-Existing drainage systems in the 
towns of Agra, Allahabad, Benares, Cawnpore and Lucknow require to be 
greatly extended to provide for extra area and population. The cost of the 
required works is estimated at Rs.2,46,50,000 of which Government may 
provide half. The balance may be provided by the Municipal Boauls 
oonoomed. 

4. .Areas selected Jar appZication.-The :five municipal towns of Agra, 
Alla~bad, Benares, Cawnpore, and Lucknow. 

5. Time ezputed to be taken Jar tzecutioo..-It ~>hould be pc,ssible to 
complete the works within the fi.ve-year peried. 

G. Other departments concernea.-The respective Municipal Boards, who 
will have to meet half of the oa pi tal cost, and all maintenance c~rges. 

7. Brief detail8 of staff required.-Existing staff of the Engineering 
Branch of the Public Health Department will require to be added to by the 
creation of one more·division for the execution of these works. 

8. HQUJ staff i8 pro-poaed to be obtained.-(a} Superior staff required for 
designing and construction of the workS will be recruited by Government 
through the Public Service Commission. 

(b) Subordinate staff can be recruited by the Superintending Engineer, 
Public Health Department locally, preference being give to demobilized Army 
personnel. 

9. Rough estimate of C<J8t at £Zi8ting raua.-The cost of Government 
will be the grant-in-aid to the Municipal Boa.rds for the oapital works, and 
will be as follows in eaoh of the 5-year period :-

l.rlyeor 2nd year 3rd year 44A yeor 51A year Total 

Rs. Rs. Rs. Re. Rs. Rs. 

(i) Capital 24.65,000 24.,65,000 24.,65,000 24.,60,000 24.,66,000 1,23,26,000 

(ii) Reourring .. To be me' b7 municipe.l boe.rde eoncerued. 

10. E:zk"nt eo u:hiclr. the scheme w1a be productive.-GovernlDent's contri• 
bution being ~nt-in-aid to the Municipal Boards is not 1ecoverable. 

11. Emnl to whick. the acheme tciU cater Jar returned Bervice penonnel.

(i) King's Commiasioned OJ!icers.-Engineers from the I. E. M. E. 

(ii) Viceroy's Commi,·&k,ntd Offiurs.-Overseers from I. E. M. E. 
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(ii) l111Uan Otkr Ranks.-Draftsmen, mechanics, electricians, eto. 
from I. E .. M. E. 

(iv) UnskiUed labourera.-Fcr construction of works, laying pipes and 
subsequent maintenanoo -from discharged personnel of the I. E. M. E. 

12. General description of plant, equipment or Btorea.-

(a) To bP, imported from abroad.-Plant and machinery, also steel and 
G. I. pipes and fittings, 

(b) To be obtained loca.Uy.-Building m').terials.a.nd pipes and specials. 

13. Whether the a8sistance of the Central Government i8 likely to be required. 
for obtaining materials, 1111J,Ch,inery or technical perBonnel.-Yes. 

U. Any other remarks or information.-No. 
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SCHEME No. 115 
1. Depariment.-PubHo Health . 

. . 2. Name ofsche'me.-Extension of the School Health Service. 
3. Brief description of the scheme.-At present the health of the scholars 

in the Provinoe is inspected· by whole-time school health officers in 13 of the 
larger towns only. In other places the work is being done by municipal or district 
medioo.l officers of health. During the discussion of the first draft of the post-war 
public health schemes, a strong demand. was made for extension of the school 
medical work to all towns and village schools.· 

(a) It is felt that instead of creating a separate organization in rural areas, 
the health of scholars in village schools may be inspected by members of the 
district health organization, medical officers of travelling dispensaries and, where 
a. school may be within convenient distance of a fixed dispensary, by the medical 
officer of such dispensary; 

(b) For urban areas, it is proposed to have one school health officer in every 
municipal town, with, an extra officer in the towns of Meerut, Bareilly, 
Gorakhpur and Aligarh and two extra officers in the towns of Agra, Allahabad, 
Cawnpore, Benares and Lucknow making a total of 100. Half of these should 
be Medical graduates, for the larger towns, and the other half may be Medical 
Licentiates, all being trained. in public health and school medical work. 

(c) For the inspection of the health of scholars in girls' sohools, it is proposed 
to have 20 women medical officers, i.e., one for each of the 20 larger towns in 
the Province. 

(d) For the treatment of defects disclosed by the examinations a central 
school clinio will be necessary at each place havin,g a school health officer with 
a. sepa.rate clinic for girl scholars in places where women inspectors are to be 
appointed. The cost of such clinics as in the case of existing 13 towns will br · 
met from a. medical fee to be levied on scholars. 

4:. Area selected fdr .appZication.-Whole Province. 
5. Time expected to be taken for execution.-Five years ofthe plarming 

period. 
6. Other. departments con.eemed.-Eduoation Department for general 

co-operation in working the scheme. 
7. Brief detai'UJ of staff required.-

(i) One Assistant Director ofPublio Health in the scale ofRs.900-50-
1,250. 

(ii) 50 Medical Graduates (men) and one woman, both with public 
health qualification, in the scale of Rs.250-650. 

(iii) 50 1\Iedioal Licentiates (men) in the scale of Rs.150-300. 
(iv) 20 Medical women with public health qualification in the scale of 

Rs.200-1 0,.-400. 
(v) Clerks: One in the scale of Rs.140-200. 

Three in the scale of Rs.125-140. 
Three in the scale of Rs.S0-100. 
Three in the scale of Rs.50-70. 
125 orderlies, office peons and chaukidars in the scale of 

Rs.lo..--f/2-14. -



8. HQ'W sta!J is proposed to be obtained. 
Item (i) by promotion from the United· Provinces Publio · Health 

Service. 
Items (ii) and (iv) byrecruitment through the Publio Service Co~ssion. 
Others by Director of Publio Health, 

preference in all cases being given to ex-service men. 
9. Rough estimate of cost at ea:isting rates-

l8t year 2nd year 3rd year 4Jhyear lith year Towl 

Number to be appointed each 24 24 24 24 24 12(} 
• year. 

Rs. Rs. Rs. Rs. Rs. Rs, 

Capite.l 15,000 12,000 12,000 12,000 12,000 63,000 

Recurring .. 1,21,400 2,12,000 3,06,800 4,05,800 5,09,000 15,55,000 

Total .. 1,36,400 2,24,000 3,18t800 4,117,800 IJ,21,000 16,18,000 

10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned service personnel

(i) King's Commissioned Officers •• 51 (men) from I. M.S. 
1 officer (woman) from I. M. B. 

· 50 (men) from I. A. M. 0. (Licentiates). 
20 (women) from I. A.M. C. (Licentiates.). 

(ii) Indian Other Ranks . , 10 from I, A. C, C. 
(iii) Unskilled labourers •• 125, 

12. General d~~cription of plant, equ~pment or stores.
(a) To be impo1'ted frdtn abroad.-Nil. 

(b) To be obtained in lndia.-Furniture, clinic equipment, etc. 
13. Whether assistance of Central Government is likely to be required for obtaininq 

materials, machinery or technical personnel.-No. 
14. Any other remarks or information.-Nil. 
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SCHEME No. 116 
1. Department.-Public Health. 
2. Name of8Cheme.-Establishm.ent of an Industrial Hygiene section 

in the Provincial Public Health Department. 
3. Brief description of the scheme.-The industry in the Province is already 

ra.ising questions of welfare, housing, occupational disease and disposal of 
trade wastes. These subjects will claim more attention in the post-war period. 
A separate section in the Public Health Department, "'ith an Assistant Director 
in charge, will therefore be essential to make the study ofth<:se matters its special 
~re. • 

4. .Area selectw for application.-The .Bureau will be,located in Lucknow, 
· but its work will lie at C,awnporfl, Firozabad, Hathras, Allahabad, Almora, 

Mirzapur and other industrial areas in the province, including sugar mills, 
. cotton ginning and spinning factories located in rural areas. 

5. Time expected to be taTcen for execution.-As soon as sanctioned and the 
officer in 'charge is trained in the subject. · 

6, Other department~ concemed.-The section will work. in co-operation 
with the Industries Department, the Labour Commissioner and the Chief 
Inspector of Factories. 

7. Brief detail8 of staff required.-
(i) One Assistant Director of Public Health in the scale of Rs.900-

50-1,250. 
(ii) One Statistician in the scale of Rs.S0-5-130. 

(iii) Two clerks-one in the scale of Rs.S0-4-100 and another in 
tbe scale of Rs.50-4-70. 

(iv\ Two orderlies • • 1 
One office peon . . ~in the scale of Rs.I0-;112-14. 
and one cbaukidar .. J 

8. How staff is proposed to be obtained.-The Assistant Director will bl} 
appointed by Government by promotion ~om the United Provinces Public 
Health Service bv selection. The subordinate staff will be recruited by the 
Director of Public' Health. · 

9. Bough estimate of cost at existin~ rates.-

htyear 2nd yeaP 3rd year 4th year 5th year Total 

Rs. Rs, Rs. Ra. Rs. Rs. 

(i) Capital 3,000 3,000 

(ii) Recurring 21,000 21,800 22,600 23,200 28,000 1,16,600 

Total 24,000 21,800 22,600 23,200 28,000 1,19,600 

10. Extent to u·hiiA the scheme will be productive.-None. 
11. Extent to u:hiiA the acheme will catef' /Of' returned sentice personnel.-

(i) King's Commissioned Officers • • One, of the I. M.S. 
(ii) Indian Other Ranks • • • • • • Three. 

(iii) Unskilled labourers . . • • • . Four. · 
12. lh:n,t:ra,l ducriptitm of plant, equipment or Bfores.

(o) To be importtd from abroad.-None. 
(b) To be obtained in ~ia.-Office furniture, tents, typewriters, ete. 

13. Whether t.h.l. G88istanu of the OentraJ Governme:rd 18 likely to be required 
Jor obtaining material.B, mac1a.ifi.61'1J or te.chnkal personnei.-No. 

u. A-, ofM:r. remoru or i•f0N114titm.-Ni~ 



215 

SCHEME No. 111· 

1. Department.-:Public Health. 

2. Name of sckeme.-Esta.blishmert of a Nutrition Section in the 
Provincial Publio Health Department. 

3. Brief ducription of scheme.-The need for a -~ utrition Section in the 
:Provincial Public Health Department has been stressed by the Government 
of India. The genera.I idea of the Provincial Governn:tent is to· provide this as 
a post-war activity. It will he the duty of the section to organize education 
in the science of nutrition in schools, colleges and institutions and to contact 
police lines, jails and hostels attached to educational institutions and advise on 
the proper scale and composition of diets. The subject is highly technical, and 
requires investigation with reference to age, height, weight, sex, the nature and 
amount ·or work, general dietary habits, etc., for drawing up diet cha.rt.s.. A 
Bureau with a specially trained staff is required for this work. 

4. Area selected for application.-The Bureau will be located in Lucknow 
but ~ work for the who_le. p~~ce. 

5. Time ezpected to be taken for e.:ucution.-As soon as an officer is trained 
for the purpose. 

6. Other departments concerned.-Jail, Police and Education Departments 
will take the advice of the Bureau for organizing the feeding of penons in their 
charge. Large employers of labour may require it to undertake propaganda 
among their operatives. 

7. Brief dehlils of stafl required.-
, {il One A~ta.nt Director of Public &a.lth in the scale of &.900-
60-1,250. 

(ii) Three field workers ; Officers of the United Provinces :Publio Health 
Service in the scale of Rs.250-15-400-20-600-25-650. 

(ill) One Chief .Asaistant qualified in Chemistry and Bio-Chemistry, in 
the scale of Rs.300-20-iiOO. · 

(iv) One Chemist in the scale of Rs.l50-l0-250. 
(v) Three Laboratory .Assistants in the scale of Rs.5o-6-IOO. 

{vi) Three Animal attenda.ntl in the acale of Rs.20-2-30. 
(vii) Two clerks-one in the scale of Rs.S0-4-100 and one in the 

scale of Rs.o0-4--70. 
One stenogxapher on Rs.60-0-130. 
One Statistician in the scale of Rs.l50--10-250. 
One Artist in the scale of Rs.l00--6-150. 
Eleven orderlies, office peons and laboratory peons, on Rs.l0-!/2-14. 

8. ll01JJ &W.ff ill prop0i1!'-d to be obtained.-The Assistant Director in charge 
will be appointed by promotion from the United Provinces Publio Health Service 
by &election and he will have to be t'.ained in the Nutrition Research Laboratory 
at Coonoor (South India.). The field worke111 and the Chief Assistant will be 
appointed by Govetnment on the advice of the United P1ovinoes Publio Service 
C<>nunis.sion by advertisement in India. 'fhe lower staff will be recruited by tho 
Direotor of rublio Health. 
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9. Rough estimme of cose at e:dsting rateB.-

lBt year 2nd year 3rdyear 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs, 

(a) Capital 55,000 .. 55,000 

(b) Recurring 55,800 57,900 60,000 62,000 . 64,000 2,99,700 

Total 1,10,800 57,900 60,000 62,000 64,000 3,54,700 

10. Extent w which the scheme will be productive.-None. 
11. Extent ro which the scheme wiU cater for returned service per8onnel.

(i) King's Commissioned Ofiicers , • Four from the I. M. S. and one from the :Military 
Food Laboratory, 

(ii) Vioeroy's Commissioned Ofiicers One from Military Food Laboratories. 
(iii) Indian Other Ranks • • Three from I. A. M. C, 

Five from I, A. C, C. 
(iv) Unskilled labourers , • 14, 

12. General description of plant, equipment or Btores.
(a) To be imported fwm a~.-Ni1. 
(bj To be obtained in Jndia.-Labora.tory equipment, anima.) cages, etc. 

13. Whether the aa.si8tance of Central .Got•ernment is likety to be re9.uired Jor 
obtaining materials, fMChinery or technical per8onnel.-No. 

14. .Any other rema,rkB M information.-Nil. 
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SCHEME No. 118 
1. Department.-Pul:ilic Health. 
2. Name of sckeme . .-Burtmu of Epidemi?logy and Vital Statistics. 
3. Brief description of the sckeme.-At present the Epidemiology Branch 

of the Public Health Department is an additional charge of the Assistant Director 
of Public Health (Malaria Branch). The amount of malaria control work is 
increasing in the Province and will be verf much more in the post·war period. 
It will be neoessary to create a separate organi'Zation for the control of communi· 
oable diseases and vital statistics, e.g., the behaviour of the epidemic diseases in 
United Provinces; the incursion of Kala Azar into eastern United Provinoes, 
etc. 

For these investigations' it will be neoessary to move staff to affected areas. 
Two mobile field laboratories on motor lorries with field tents for accommodation 
of the staff will thus be required. 

4. Area selected for application.-The Bureau will be located in Lucknow 
but its work will lie in the whole Province. · 

5. Time expected to be taken for ezecution.-Likely to c..ontinue beyond 
the five-year peliod. . 

6. Other department8 concernecl.-Nil. 
7. Brief .details of staff r~uired.-

(i) One Assistant Director of Public Health in the soale of Rs.900-
50-1,250. 

(ii) Two offioers of the United Provinces Public Health Service in the 
scale of Rs.250-650. 

(iii) Four statisticians in the scale of Rs.l50-1Q-250. 
(iv) Two Laboratory Assistants in the scale of Rs.5ot-4-70. 
(v) Two Ambulance Drivers in the scale of Rs.50-3-80. 

(vi) Two cleaners on Rs.20 per mensem. 
(vii) Four orderlies, two office peons and two sweepers on Rs.l0-!/2-14. 

8. How staff is proposed to be obtained.-
' Item (i) by promotion from the United Provinoes Public Health Service. 

Item (ii) by selection through the United Provinces Public Service 
Commission. ' 

Others by Director of Public Health ; 
prefcrenoe in all oases being g.iven to ex-service personnel. 

9. Rough estimate of cost at existing rates . ...:.. 

111 1/eG'I 2nd year 3rd ye4r 4th year 54h year TQial 

Rs. Rs. Rs. Rs. Rs. Rs. 

4i) Capite.l 25,000 .. 25,000 

tii) Recurring . •' 40,000 41,500 43,000 44,500 46,000 2,15,000 

Tote.l 65,000 41,500 43,000 44,500 46,000 2,40,000 

10. Eztt:nt to which. tkt scheme will be productive.-NU. 
28 
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11. Extent to whick the scheme will cater for returned service personneZ.
(i) King's Commissioned Officel"B • • Three from the I. M. S. 
(ii) Indian Other Ranks • • Six. 
(iii) Unskilled labourers , • Twelve. • 

12. General description qf plant, equipment or stores.
(a) To be imported from abroad.-Two microscopes. 
(b) To be obtained in India.-Office furniture, laboratory equipment, eto. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personnel.-No. 

14. .Any other remarks or information.-Nil. · 
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SCHEME No. 119 

1. Department.-Publio Health. 
2. Name of sckeme.-Manufacture of anti-typhoid vaccine. 
3. Brief description of sckeme.-Government servants :in the United 

Provinces are required to be inoculated against typhoid every year; Mass 
inoculations are also being undertaken now. ,in towns where epidemics of this 
fever break out. The general public is realizing the value of such personal 
prophylaxis. At present all vaccine required in the Province is obtainsd from 
the Cent al Research Institute, Kasauli, at 3 annas 6 pies per dose. It has been 
calculated that, subject to a small addition to the usual staff at the Prov;ncial 
Hygiene ln<st:tute, its manufacture can be undertaken here at approximately 
1 anna and 6 pies per dose. It is therefore pr9posed to manufacture this vaccine 
in the United Provinces as a preliminary to a policy of larger public inoculation. 
The e>timate of cost here given is for the immediate requirement of 2 lakh doses 
per annum. Further increase in production will be made as public demand for 
woculation increases. 

4. Area selected for application.-Whole Province. 
5. Time expected to be taken for execution.-Immediately on sanction. 
6. Other departments concerned . ..:....Nil. 
'1. Brief details of staff required.-

(i) One technical assistant in the scale -of Rs.l00-5-150, 
(ii) Two laboratory assistants in the scale of Rs.50-4-70. 

(iii) Two technical attendants in the scale of Rs 20-2f-40. 
(iv). Two laboratory atten~ants in the Ecale of Rs.14-1-18. 
l v) One sealer on R3.30-2H5. 
,vi) One packer on Rs.20-1-30. 

(vii) Two bo~tle washers, on Rs.14 per mensem each. 
(viii) Two labora~ory peons, one waterman and one chaukidar on Rs.lO 

-l/2-14. • 
(ix) One mechanic on Rs.S0-5-100. 
(x) One mistri and one carpenter on Rs 30-2H5. 

(xi) Two coolies on Rs.10-8 per mensem each. 
(xii) One clerk on Rs 50-4-70. 

8. How staff is propOBed .to be obtained.-By recruitment 'n the United 
Provinces as far as possible from discharged Army pe:-wnnel. 

9 Rough estimate of cost at existing rates.-

lalywr 2nd year 3rdyear ""year 5th year Total 

Rs, Rs. Ra. Ra. Ra. Ri, 

(o) Capital 10,000 10,000 

(b) ~urring 20,000 20,350 20,650 61,000 

Tohl 30,000 20,350 20,650 71,0)() 
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10. Extent to wkick the Bcheme will be·productive.-The scheme will be 
wholly productive, in that the quantity to be manufactured for the inoculation 
of Government servants will be against the present expenditure on obtaining 
the same quantity from Kasauli. That to be manufactured for inoculation 
of the general public will have to be paid for by municipal boards.. 

11. Extent to which the scheme will _cater for returned service personneZ.-
(i) Indian Other Ranks 3 from I. A. M. C. 

1 from I. A. C. C. 
(ii) Unskilled labourers • • 17. 

12. General description of plant, equipment or stores.
(a) To be imported from abroad.-Nil. 
(b) To be obtained in India.-Laboratory stores. . 

13. Whether the assistance of the Central Government is likely to be required 
for obtainin:J materials, machinery or technical personnel.-No. 

14. Any othe1 remarks or information.-Nil. 



221 

SCHEME No. 120 
I. Department.-Public Health. 
2. Name of scheme.-Expansion of the Malaria Organization at the 

Headquarters of the Prov:nce. · 
3. Brief description of the scheme.-The malaria organhation at the 

headquarters of the Province consists of one Assistant Director of Public Health 
and two Assistant Malaria Offil'.crs mth four insect collectors, and is based on the 
organization set up in the year 19C8. Such an organization is out of date 
now. A qualitied Entomologist, capable of studying the bionomics of career 
species of mosquitoes in the Province and staff trained in anti ·malaria projects 
is an essential part of the Malaria Organization now. 

If the scheme for the establishment of 60 malaria control un:ts in the 
province comes into being, the number of Assistant Malaria Officers at the 
Headquarters will also require to be raised from 2 to 4. 

4. Area selected for application.-The Malaria. Bureau is located in Lucknow 
but its work will lie in the whole Province. 

5. Time expected to be taken for exe.eution.-Likely to continue beyond 
five-year period. 

6. Other department& concerned.-None. 
7. Brief details of stalf required. 

(ii) Two Medical Graduates with the qualification In the scale of 
(i) One Entomologist • • • • - J 

of Diploma in Public Health and specially trained Rs.250-650. 
in Malaria. . 

(iii) One Assistant Engineer, trained in ~laria. projects, in the scale 
of Rs.200-650. 

(iv) One Surveyor-Draftsman in the scale of Rs.60-3-90-5-150. 
(v) Two overseers in the scale of Rs.60-4-160. 

(vi) Clerks-
2 in the scale of Rs.l25-5-140. 
2 in the scale of Rs.S0-4-100. 
2 in the scale of Rs.50-4-70. 

(vii) Two Insect Catchers in the scale of Rs-25-1-35. 
(viii) Four orderlies and two office peons on Rs.lO-f/2-14. 

8. How swlf is proposed to be obtained.-Items (i) to (iii) by recruitmtnt, 
through the United Provinces Public Service Commission; others by Director 
of Public Health, in all cases preference being given to demobilized Army 
personn~l. 

9. Rough utimates of cost aJ existing rates.-

lsi yeor !nd ytor 3rd yt.M 4-IA yt.M 511aywr TotGI 

Rs. B.s. Rs. Rs. Rs. Rs. 

(o) Capital 10,000 .. 10,000 

(b) Recw-ring 35,000 38,200 suoo 38,800 39,800 1,87,000 

Total '-5,000 38,200 37,400 38,800 39,800 1,97,000 -
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10. Extent to which the scheme wiZl be productive.-NiL 
11. Extent to u:hich the scheme tJ:iU cater for returned serdce personnel.

(i) King's Commissioned Officers-
(a) One from Army Malaria Organization for appointment as 

Entomo1ogist. 
(b) Two from the I. M.S. 
(c) One from I. E. M. E. . 

(ii) Viceroy's Commissioned Officers-Three from I. E. M. E. 
(iii) Indian Other Ranks-Six from I. A. C. C. 
(iv) UnskUled labourers-Eight. 

12. General description of plant, equ.ipment or stores.
(a) To be imported from abroad.-Nil. 
(b) To be obtairted in India.-Offi.ce equipment, drawing and survey 

instruments. 
13. Whether the assistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-No, 
14. Any other remarks or information.-Nil. 
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SCHEME No. 121 

1. Departm£nt.-Public Health. 
2. Name of Scheme.-Expansion of the Public Analyst's Department. 
3. Brief description of scheme.-At present there is only one Public Analyst's 

Laboratory in United Provinces, i.e., the one~ Lucknow for the examination of 
samples taken under the Prevention of Adulteration Act. Owing to serious 
limitation of space this Laboratory cannot examine more than ten thousand 
samples in a year. It has accordingly been neces~ary to limit the number of 
samples to be ::ent by each town 01 village area to not more than four each month 
on the average. This is too small to have an effective check on adulteration. 
At least five times mo;e samples must be taken from each area. The examin
ation of 50,000 samp!es a year will be beyond the capacity of a single Laboratory. 
Subsidiary regional laboratories are, therefore, proposed to be opened at four 
other places in the Province to examine the addit.onal samples. 

4. .Area selected for applicp,tion.-The Iaborator;es wU be located at some 
of the Divisional Headquarters stations but the scheme is of general application 
to the whole Prov;nce. 

5. Time expected to be taken for execution.-It is proposed to establish one 
laboratory each year in the first four-years of the planning perjod. 

6. Other departments concerned.-None. 
7. Brief details of staff required.-

(i) Four Deputy Public Analysta in the United Provinces Public Health 
Service in the scale of Rs.700-900. 

(ii) Forty Analytical Assistants in the scale of Rs.l50-10-250. 
(iii) Four clerks in the scale of Rs.S0-4-100. 
(iv) Two clerks in the scale of Rs.S0-4-70. 
(v) Ten Laboratory attendants in the scale of Rs.14-l-18. 

(vi) Sixteen peons in the scale of Rs.l0-
1
!/2-14. 

8. How staff is proposed to be. obtained.-Item (i) will be appointed on 
the advice of the United Provinces Public Service Commission. Others will 
be appointed by Director of Public Health, preference in either case being given 
to ex-Army personnel. 

9. Rough estimate of cost at existing rates.-

111 gear 2nd gear 3rd gear 4th !/tor ISihJiea.r Total 

Rs. Rs. Rs. Rs. Rs. Rs. 
(a) Capital 10,000 10,000 10,000 10,000 ~.ooo 

(b) Recurring 52,700 1,07,400 1,62.100 2,16,80() 2,20,00() 7,59,000 

Total 62,700 1,17,400 1,72,10() 2,26,800 2,20,000 7,99,0()(). 

10. ExttnJ to ru-hicA the Bchcmt. wiU be productive.-Under the United ProT
inoee Prevention of Adulteration Act an additional fine of Rs.15 to cover the cost 
of a.nalyl\is ~- imJ?('llkd in each case that results in conviction. Even if 30 per cent 
of the a.dditlon&l 1,40,000 aamples proposed to be a.n.a.lystd in thia scheme in 
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five years result in conviction, a sum of Rs.6,30,000 will be realiZed in the extra 
fines in the five-year period which will very nearly cover the cost of expansion. 
H, in addition to this, the substantive fines levitd under the Act is taken into 
account,-the recoveries on that account will be far in excess of the expenditure 
on expansion. 

11. Extent to which the scheme will cater for returned service personnel.-

(i) King's Commissioned Officers Four from Military Food Laboratories, 
(ii) Indian Other Ranks , • 14, 

(iii) Unskilled labourers • • 14. 

12. General description of plant~ equipment or stores.-
(a) To be obtained from abroad.-Some laboratory apparatus. 
(b) To be obtained in India.-Laboratory apparatus, chemicals, etc. 

13. Whether the assistance of the Central Government is likely to be required 
for· obtaining material, machinery or technical personnel.-No. 

14. Any other remarks or information.-Nil. 
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SCHEME No. 122 · 

1 Deparlment.-Publio Health. 
2. Name ofdeme.-Hygiene Publicity Vans. 

3. Brief description of the scheme -At present Health Education in rural 
areas is imported by means of lectures given by members . of the District 
Public Health staff. Such method of approach is not commensurate with the 
trouble and expense of the visit. It is difficult to colleJt many people and 
oral lectures are not easily followed by villagers. Visual instruction will have 
more permanent effect for which a magic lantern and loudspeaker, if not a 
cinema, is the proper equipment. Individual members of the Public Health. 
staff have no transport to carry these or models on health subjects which would 
further aid the purpose. The United Provinces Branch of the Indian Red Cross 
Society have equipped a motor van with Health models, films and gramophone 
records, a cinema projector and loudspeaker which goes round the villages for 
demonst ation. The staff travels on the van. Being the only one of its kind in 
the Province, it is mostly tied down to large fairs and exhibit"ons and ·cannot 
visit all infected areas, where d~monstration on course and method of spread of 
diseases is most needed, and if undert:.aken in time would more readily sink into 
the minds of the people. If four vans 'of the type which 1 he Red Cross have 
provided are provided by Government (it being beyond the means of the Red 
Cross to do so) there would be one van to two revenue divisions, and. very large 
number of roadside villages and smaller fairs and markets could be covered 
during epidemics and otherwise. 

4. Area Belected for application.-\'\"bole Province. 
5. Time expected to be taken for execution.-Likely t.t.> continue bt·yond 

the five-year period. · · 
6. Other department.9 concerned.-None. 

7. Brief detailB of Btaf! required.-
(i) Four Van-driver-cum-electric generating plant operators on Rs.50-

3-SO per mensem. 
(ii} Four operators for projecting machine on Rs.50-3~0 per mensem. 

(iii) Four mistris for loudspeake1 s on Rs.ll0-2..:....oO per mensem. 
(iv) Four cleaners on Rs.20 per mensem. 

8. How Bia!f iB propOBed to be obtained.-From released Army personnel. 
0. Rough estimate of cost at existing rateB -

l.tl year 2nd year 3rd year 4tlayear lltla year Total 

Numbe~ to be provided each 2 - 2 
ye&r. 

Ra. Ra. Rs. Ra. Rs. Ra. 

(i) Capital 24,000 24,000 48,000 

(ii) Reeurr:ng 10,000 20,200 20,500 21,000 21,400 93,100 

TotAl M,OOO (4,200 !0,500 11,000 21,400 1,41,100 

-· 2a 



10. Extent to w'Mck the schem~ will be productive.-None. 
11. Extent to which the scheme will .cater for returneil, service personnel.

The entire staff mentioned in item· no. 7 can be obtained from demobilized 
unskill~d p~rsonnel of the Army. · 

. 1,2. Genera~ description of plant, equipment or stores.-
(a) To be importeiJ, from abroad (i) Four chassis ... } If not 

(ii) Four electric obtained 
generating plant from 

(iii) Four projectors. surplus A my 
. J stock. 

(b) To be obtaineiJ, in India- (i) Body to be built in India. 
(ii) Loudspeakers complete withgramo• 

phone and microphone. 
(ill) 4 sets of Public Health models~ 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical. personnel -Nil. 

14. Any other remarks or informat~on.-Nil. 
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SCHEME No. 123 

l. Department.-Publio Health. 
2, Name of8cheme.-Post-graduate training in selected public heaith 

subjects. 
3. Brief de8cription of sche~·-:-Many ~ranches of public health ~

tration will requi e new orientation m the light of knowledge and conditiOns 
produced during the war.. Post-graduate training in the m~re important of these 
branches will be essential to keep abreast of theae developments. Such 
training will be in addition to the preparatory training proposed else
where for starting wme of the new schemes. 

Some of the proposed training can be taken in India. For others it will be 
nece >sary to depute officers to countries abroad. The subjects in which training 
will be tequired are as follows: 

1. Social Hygiene.-
One officer-to be trained abroad for one year. 

2. Housing ; town planning; disposal of town and Ind.ustriaJ. waBtes 
and control of river poUuticm.-

One officer-to be trained abroad for one year. 
3. School Hygiene.-

Five officers-to be trained abroad for one year each. 
4. Maklria.-

Four officers-to be trained in India for one year each. 
6. Food chemistry.-

Two officers-to be trained abroad for one year each. 
6. Drug analy.sia.-

Two officers-to be trained abroad for one year each. 
'7. Industrial hygiene, including sickne8s insurance.-

One officer-to be trained abroad, for two yea s. This will be in 
addition to one officer proposed for this training in another scheme 
and is intended to provide a second trained person in this highly 
special subject. This second person can be trained at a late stage in 
the Five-Year Plan. 

8. Nutrition.-
One officer to be trained abroad for one year. This also Will be 

in addition to the one already proposed in this subject in another 
scheme and is intended to provide a second trained person in this special 

·subject. This second person can however be trained at a later stage 
in the Five-Year Plan. 

9. Maternitq and Child Welfare.-
One medical woman to be trained abroad for one year. 

This also will be in addition to the one already proposed for thi& training 
in another scheme and is intended to provide a second trained person in the 
t:Jubject. This second person can be trained at a later stage in the :Five• 
Year Plan. 

4. Arw Stlected for application.-Whole Province. 
5. Time ape<WJ. £o be t,a,kenfore~ecution.-It will be possible to complete 

•he subewe of training within the five-year pel'iod. 
t 
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6. Other departments concerned.:-None. 
7. Brief details of Btajf required.-No staff Win be required separatelY 

for this scheme. Personnel to be trained will be taken from the Branches of 
the Public Health Department concerned and returned to thetn. 

8 •. How Btaff is proposed to be obtained.-Does not arise. 
9. Rougk eatimate of cOBt at e:xi8ting ratea.-

l8t year 2nd year 3rd year 4tk year 5tk year Total 

Number to be appointed < ach 
year. 

Rs. Rs. Rs. Rs. Rs. Rs. 

(a) Capital 

(b) Recurring 28,200 52,800 24,600 16,200 42,000 1,63,800 

10. Extent to_ which the scheme willbe productive.-Nil. 
11. Extent to which Jhe scheme will cater for returned service perBonnel,_,... 

This scheme will not. cater separately for ex-service personnel. Th~ main 
schemes. for which the training contemplated in this scheme is designed, will 
absorb a number of su~cll personnel .. Details of the same are given under those 
schemes. · · 

12. 'General ·deacri'pt{on of plant; e,quipmmit or store&.-
(i) To be imp~ted ~'O!f" a~road l NiL ~ 
(ii) To be obUnneJ m lndw. J 

13. Whether the aasi8tance of the Central Governme-nt is l'ikely to be required 
for obtaining' materials, nwchinery or· technical personnel.-Training in India 
will be arranged by Director of Public Health. Training abroad will be arranged· 
through the High Commissioner for India. 

14. Any ·other remark& or informaticn • ...:.Nil. 



l29 

SCHEME No. 124 

i. Department.-Publio Health. 
2. Name ofsoheme.-Appointment of two more Assistant _Directors ot 

Public Health. 
. 3. Brief de8oription ofBoheme.-The large expansion of the public health 

department contemplated in the post-war schemes wil11·equire close supervision 
to ensure proper results. At present there are four regional .Assistalit Directors 
of Public Health for general duties; Two more will be necessary, so that one 
Assistant Director may have not more than eight districts to supervise. 

4. Area sel,ec,ted /or appZication.-Although the additional Assistant 
Directors will be locate at two of the divisional headquarters, the scheme .is 
of general application to the whole province. . 

5. Time expected to be taken for execution.-As the expansion schemes will 
be undertaken in instalments, one of the additional Assistant DirectolS may bo 
appointed in the second year and the other in the fourth year of the planning 
period. 

6. Other departments concerned.-None. 
7. Brief detai'/,8 of Btaff required.-

(i) Two Assistant Directors of Public Health in the scale oL Rs.90o-
50-1,250. . 

(ii) Two clerks in the scale of Rs.S0-4-100 and two in the soale of 
Rs.50-4-70. · · 

(iii) Four orderlies, two office peons and two ohauk.idars in the scale of -
Rs.l O-l/2-14. 
8. How Btaff is proposed to be obtained.-Item (i) by promotion from the

United Provinces Public Health Service. Others by Director of Publio Health, 
in all l:'ases preference being given to ex-service men. 

9. Rough estimate of cost at e:ti8ting rates.- .... 
111 year 2nd year 3rdyear 'th. 1Jf!I(Jf' 5th year TfltDI. 

Number to be appointed each 1 1 2 
year. 

Rs. Rs. Rs. Rs. Rs. Rs. 

(a) Capital 3,000 3,000 6,000 

(b) Recurring 17,800 18,500 37,000 38,~0 1,11,700 

'rotal _20,800 18,600 ,0,()00 as.~ 1,17,700 

10. Extent to whick the Bcheme wiU be productive.-None. 
11. Extent to which tM scheme wiU cater for retuf"Mll &ertJiu personnil.-

(i) King's Coiiiib.issioned Officers • • Two from the L H. S, 

.for 

(ii) IndiAn Other &nlai • • • • Four. 
(iii) Un.skilled labourers • • • • Eigh'-

12. General ducription of plant, equipment fJf' ~Store~.-
(a) To be imported from abrood.-None. · 
(b) To be obtained tn lndia.-Office furniture. tents, etc. 

13 .. W1u:tAer tM. a.uUtanu of 1M. Central Governmem i.8 'ikely to be rtquirttl 
obtau1ing materiaLs, machinery or technk.al personnel. -No. 
U. AnJI ol.h.er rtmaru or injormation.-Nil 
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SCimME No. 125 
i. Depariment.-Publio Health . 

. 2. Name oJ scheme.-Additiona.l medioal officers of health in large_r' towns. 
3. BrieJ description of the scheme.-Owing to increase in the size and 

population, and expansion of Publio Health work generally, it has become 
necessary to provide an additional medical officer of health in some of the towns. 

4. Areas selected for application.-Municipal towns ofCawnpore, Lucknow, 
Agra, Benares; Allahabad, Bareilly, Meerut, Moradabad, Aligarh, Shahjahanpur 
and Saharan pur. 

5. Time ezpected to be taken for execution.-Within the five-year period, as · 
officers become available. 

6. Other departments concerned.-None. 
7. Brief details of staffrequired.-Eleven officers of the United Provinces 

Public Health Service, in the scale of Rs.250-15-400-20-600-25-650. 
8. How staff is proposed to be obtained.-By recruitment by Government 

in consultation with the United Provinces Publio Service Commission, prefer· 
ence being given to demobilized Army personnel. 

9. R9Ugh estimate of cost at existing rates.-

lst year 2nd year 3rti year 4th year llth year 'l'otal 

Number to be appointed each 1 2 2 3 3 11 
year. 

Rs. Rs. Rs. Rs. Rs. Rs. 

(a) Capital .._, 
(bt Recurring 3,600 11,000 18,600 29,500 40,300 1,03,000 

10. E:r:tent to which the scheme will be productive.-None. 
11. Extent to which the scheme will cater for returned service personnel.-

. King's Commissioned Officers.. . . Eleven from the I. M.S. 
12. General deBC'I'iption of plant, equipment or Btore8.-

(a) To be imported from abroad.-None, 
(b) To be obtained in lndia.-None. 

, 13. Whether the assistance of OentraZ Government is likely to be required 
Jor obtaining materials, machinery or technical personneZ.-No. 

14. Any other remark/J or information.-Nil. 
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SCHEME No. 126 
1. Department.-Publio Health. 
2. Name of scheme.-Increa.se in the number of Assistant Medica.l Officers 

of Health. 
3, Brief description of scheme.-In another scheme it ha.s been proposed there 

should be about 230 resident Public Health officials in each district. Their 
work will have to be closely supervised to ensure proper results. The work of 
so many officials cannot be effectively supervised by the present complement 
of one Medical Officer of Health and one Assistant, contained in the District 
Health Service. If that scheme is enforced it is proposed that one Assistant 
Medical Officer of Health may be provided for ta:'h tahsil. Each tahsil will 
have about 50 resident officials, and it ~hould be possible for one Assistant 
Medical Officer to supervise their work and attend to other routine public 
health matters in the same. Since there are 206 tahsils, 153 extra. Assistant 
Medical Officers of Health will be required, as 53 are already employed in the 
existing district health organizations. 

4. Area selected for application.-Whole Province. 
t>. Time expected to be taken for execution.-Five years of the planning 

period. 
6. Other depar:ments concerned.-Nil. 
7. Brief d!?tails of staff required.-

(i) 153 Assis:ant Medical Officers of Health in the scale of Rs.l50-
6--200--10-300. ~ 

(ii) 153 clerks in the scale of Rs.o0-4--70. 
(iii) 4:59 orderlies, office peons and chaukidars. 

8. Bow staff is proposed to be . btained.-By recruitment in the Uni ed · 
Provinces, preference being given to demobilized Army personnel. 

9. Bough estimate of oost at existing rate·.-

I year llyear III~ear lYyear Y year Toeol 

Nwnber t.o be 30 30 30 30 33 153 
appointed each 
year. 

Rs. Rs. Rs. B.s. Rs. Rs. 
(n) Capital 60,000 60,000 60,000 60,000 66,000 3,06,000 

(b) Recurring •• 1,50,000 3,01,300 4,,53,900 6,07,800 7,78,000 22,91,000 

Total .. 2,10,000 3,61,300 5,13,900 6,67,800 8,44,00Q 25,97,000 

10 Extent to which the Bckeme wiU b! produetive.-Ni'. 
ll. Ext~ to u:hich the scheme wiU cater for returned Bervic ~ personnel.

(i) King's Commissioned Offi.cers • • 153 from the LA. 'M.. C. (Licentiates). 
(ii) Ind.an Other Ranks • • 153 from I. A. C. C. 

(iii) Unskilled labo\ll't)rs • • .459. 

12. Gett.eral de.scription of plant, tJ.tUipmtnt or 8tCYI'u.
(c:J) To be imported frcnn abr~.-Nil. 
(b) To be tbtained. i11. Jndi4.-0ffice and camp equipment. 

13 .. Whether the a881-BI.anct of 1M Central Government i& lilulylo be required 
for obtaaning materiaJ&, mo.dl.inery or t.ecJankal per&onnd -No. 
• ,._ H. Anv other remar/.;8 or inf()f'fl1.(dion.-Nil. 
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SCHEME No. t27 
1. Department.-Public Health. 

' 2. Name r>fscheme,-Appointment of medical officers of health in towns. • 
3. Brief description of seheme.-Under the rule laid down by. the 

Provincial Government each town with an income of Rs.50,00(}and above should 
have a. medical officer of health. It has not been possible for some years to inake 
thf."se appointments in many of these towns which come within the limit. It 
is proposed to do so in the post-wa!' period when officers will be available. · 

4. .Areas selected for application.-The towns of Roorkee, Bulandshahr, 
Khurja., Fi1 ozabad, Mainpuri, Etah, Kasganj, Bijnor, Banda, Orai, BaJ.lia., 
Azamgarh, Almora, Unao, Rae Bareli, Hardoi, Lakhimpur, Gonda and Haldwani
cum-Kathgodam. 

5. Time expected to be taken for execution.-As s~on as sanctioned 
6. Other departmenUI concerned.-None. 
7. Brief details of staff required.-19 officers of the Subordinate Public 

Health Service, Grade I, in the scale {)f Rs.l50-5-200-l0-300 • 
. 8. H(YW stalf is proposed to be obtained.-By promotion from Subordinate 

Public Health Service, Grade II. · · 
9. ROU{Jh e8timate of cost at exl8ting rates.-

l8tyear 2nd year 3rd year 4th year 6th year Zlotal 

Number to be appointed each 3 '4 4 4 4 19 
year. 

Rs. Rs. Rs. Rs •. Rs· Rs. 

(G) Capital 
'111 

(b) Recurring 11,900 14,000 2fJ,300 30,800 39,000 1,12,000 

10. Extent to which the scheme wiU be productive.-None. 
11. Extent to which the scheme will cater for returned service personnel-

(i) Viceroy's Commissioned officers • • 19 officers of the I. A. M. C. (Licentiates). 

12. General description of plant, e1.uipment or stores.-
(a) To be imported from abroad .• } None. 
(b) To be obtained in India •• 

13. Wletker th?, assistance of the Central GQVernment is likely to be required · 
for obtaining materials, machinery or technical per~onnel.-No. 

14. .Any other remark-s or information.-Nil. 
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SCHEME No. 128 

1. Department.-Public Health. 
2. Name of scheme.-Expansion of the office of the Director. of 

Public Health, United Provinces. . 
3. Brief description of scheme.-The expansion of public health activities 

envisaged in the post-war proposals will entail much additional work in the 
office of Director of Public Health in the running of the schemes and in the 
&dministration of the staff to be employed in that connexion, and the headquarters 
fitaff of the Director of Public Health will require to be augmented by one Deputy 
Di1 ector and necesEary number of clet ks. As the schemes will be taken up in 
instalments, the additional staff wJl be required in the same proportion. 

4. Area selected j()'l' application.-The extra staff will be for work arising 
in the whole Province. 

5. Time expected to be takenf()'l' execution.-Five years of the planning period. 
6. Other departments concerned.-Nil. 
7. Brief details of staff reiJ.uired. . 

(i) One Officer of the grade of Assistant Director of Public Health in 
the scale of RE~.900-1,250 with a secretarial allowance. 

(ii) One office Superintendent in the scale of Rs.300-400. 
(iii) Two Head Clerks in the scale of Rs.l40-200. 
(iv) Three senior clerks in the scale of Rs.125-140. 
(v) Six junior clerks in the scale of Rs.ll0-125. 

(vi) Six routine clerks in the scale of Rs.60-90. 
(vii) One stenographer in the scale of Rs.60-130. 
(viii) Six peons. 

8. · How. staff is propotJed to be obtained.-Item (i) by transfer from existing 
Assistant Directors of Public Health whose place will be filled by promotion 'from 
United Provinces Public Health Service. 

Others, by promotion from lower grades of department or by outside 
recruitment as may be necessary. Preference in the latter case will be given 
to demobilized ex-service men. 

9, Rough estimate of cost at existing rates.-

1st year 2nd year Srd year 4th year 5th year Total 

Rs. Rs. Rs. Rs, Rs, Rs. 

(a) Capitlt.l 1,000 1,000 2,000 

(b) RecWTing 28,000 29,200 38,600 ,i0,100 ,i8,100 1,84,000 

Total 29,000 29,200 38,600 41,100 48,100 1,86,000 

10. Extent to which the scheme wiU be productive.-Nil. 
11. Ext.ent to which the scheme wiU cater f()'l' returned service perBOnncl.

(i) King's Commissioned Officer .. One from I. M.S. 
(ii) lndia.n Other Ranks .• 19 from I. A. C. C. 

(iii) Unskilled labourers .. 6. 
12. General description of plant, eiJ.Uipment or storu.

(a) To be ;mported from abroad.-Nil. 
{b) To be obtained in India.-Offi.ce equipment. 

13.. Trhelher the assistance of the Central Got-ernment u likely to be required 
/0'1' oblaming m.at~. machinery or technical personnd.-No. 

U. Any other remark& or information.-Nil. 
30 
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SCHEME No. 129 
I. Department.-Publio Health. 
2. Name of sckeme.-Expansion of training facilities for staff required 

in post-war achemes. 
3. Brief description of the scheme.-

(a) Training of Public Health Personnel.-In the post-war develo;ment 
' of the Public Health Department it is proposed to increase in the fi st five 

years the perwnnel by a very large number of Assistant Medical Officers of 
Health, School Health Officers (men and women), Medical Offio) s of Health 
for smaller towns, laboratory assistants and Health Assistants. A large 
number of Medical Officers of fixed dispensaries will also have to be given 
short training in public health duties. The greater part of this personnel 
will have to be trained at the Provincial Hygiene Institute for wh ch txtra 
staff will be required there. The Health Assistants and Medical Officers 
of dispensaries will be trained at district or divisional headquarters for which 
a nucleu> staff will be provided by the Institute. The augmented services 
will need replacements 3tfter the five-year period, the annual training 
requirements for which will be greatly in excess of the present 'facilities at 
the Institute. A fairly large part of the organization required for the 
initial training will therefore be required permanently. · 

(b) Training of Maternity and Child Welfare workers.-In another scheme 
it is proposed to appoint during the five-year period a large numbe of 
Health Visitors and Midwives for urban and rural areas. The Silver Jubilee 
Health School which is responsible for giving training in these subJects for 
~he ordinary requirements of the department cannot undertake w much 
additional work. Considerably extended facilities will therefore be required, 
and much of this will have to be continued after the initial five years' 
requhements have been trained, as the augmented services in this case 
also will need replacements which is beyond the present capacity of the 
School. 
4. Area selected for application.-Training classes to be located in Luoknow 

but the scheme is for the benefit of the whole Province. 
5. Time expected to be taken for execution.-Likely to oontinue beyo:qd 

the five-year period, 
6. Other· departments concern€d.-Nil. 
7. Brief details of staff required.
(a) For Provincial Hygiene Institute.-

(i) One Assistant Director of Public Health in the scale of Rs.900 
--50-1,250. . 

(ii) Two Officers of the United Provinces Public Health Service in the 
scale of Rs.250-650. 

(iii) One Technical A~sistant in the scale of Rs 100-5-150 and o:qe 
Laboratory Assistant in the scale of Rs.50-4-70. 

(iv) Two Laboratory Attendants in the scale of Rs.20-2!-4:0. 
(v) One clerk in the scale of Rs.l25-5-140 and one in the scale of 

Rs.50-4-70. 
(vi) SU; orderllelii, office peons and chaukidars in the scale of Rs.lO

l/2-U. 
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(b) For Silver Jubilee Health School.-
(i) One Lady Doctor with qualification of Diploma. in Maternity and 

Child Welfare on Rs.250-650. 
(ii) One Assistant Superintendent in the scale of Rs.225-400. 

(ill) One Health Visitor in the scale of Rs.l00-5-150 and two in 
the scale of Rs.70-3-100. 

(iv) Three Assistant Midwives in the scale of Rs.30-5-50. 
(v) Thirteen inferior servants on pay upto Rs.20 per mensem, 

8. How staff is proposed to be obtained.-Items (i) and (ii) of part (a) and 
item (i) of part (b) will be recruited through the Public Service Commission : 
Others will be appointed by Director·of Public Health. In all oases preference 
will be given to demobilized army personnel. 

9. Rough estimate of cost at ezisting rates.-

l8t year 2nd year 3rayear 4ehyear 5th yeaf' Total 

Rs. Rs. Rs. Rs, Rs. Rs, 

(a) Capital 10,000 10,000 

(b) Recurring 63,300 65,700 68,100 70,500 72,900 3,40,500 

Total 73,300 65,700 68,100 70,500 72,900 3,50,500 

10. Extent to which the scheme will be productive.-Nil. 
ll. Extent to which the scheme will cater for returned service personnel.-

(i) King's Commissioned Officers • • 3 from I. M. S. (men) and 1 from I. M.S. (women), 
(ii) Viceroy's Commissioned Officer.> 1 from 1. M. N. S, 

(iii) Indian Other Ranks {

2 from I. A. C. C. 
2 from I. A. M. C. 
6 from I. M. N. S. 

(iv) Unskilled labourers 21, 

12. ' General description of plant, equipment or stores.
(a) To be imported from abroad.-Nil. 
(b) To be obtained in lndia.-class room furniture, teaching imple~nts, 

eto. . 
13. Whether the assistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-No. 
' 14:. Any other remarks or information.-No. 
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SCHEME:No. 130 
· 1 Department.-Publio Health. 

2. Name of schcme.-Preparatory training in certain Public Health 
subjects. 

· · · 3. Brief description of scheme.-Preparatory training in the' ·following 
subjects will be necessary for starting the connected post-war schemes of this 
department : 

(1) For the Industrial Hygiene Section-
- One Officer to be trained abroad for two yea1s. 

(2J For the Nutrition Section- . 
One Officer to be trained abroad for one year. · 

(3 For the Bureau of Epidemiology and Vital Statistics
(i) One Offio2r to be trained abroad for two years. 

(ii) Four Statistical Assistants to be trained in India for one year. 
(4) For Maternity and Child Welfare-

(i) One medical woll).an to be trained abroad for one year. 
(ii) Ten medical women to be trained in India for the Diploma of 

Midwifery and Child Welfare (9 months). 
4. Area selected for application.-Some of the training to be given abroad 

and some in India . , .. , 
5. Time expected to be taken for execution.-One to two years depending 

on the nature of training. ' · · 
· · 6. Other departments concerned.-Training abroad will be in U. S. A. 

and England and will be arranged by the High Commissioner for India. 
Training in India will be at the All-India Institute of Hygiene and Public 

Health, Calcutta, and at the .Statistical Laboratory of the Presidency College, 
Calcutta, facilities for which will be arranged by this department. 

7. Brief details of staff required.-None for organizing the training. Staff 
required to be trained will be from among those to be appointed under the 
schemes .. 

8. How staff is proposed to be obtained.-Does not arise. 
9. Rough estimate of cost at existing rates . ..:_ 

1st year 2~yea_r 3rd year 4th '!/ear 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(i) Capital 56,900 20,000 76,900 

(ii) Recurring 

10. Extent to which the scheme will be productive.--None. 
11. Extent to which the scheme will cater for returned sm;:ice personnel.

Ex-service men will be given prefe ence in making selections for training. Since 
the training itself is for employment in other schemes, the numbers and categories 
of ex-service personnel likely to be absorbed have been given under the schemes 
concerned. 

12. General description of plant, equipment or stores. 
(a) To be imported from abroad.-Nil. 
(b) To be obtained in India.-Nil. 

13. Whether the assistance of the Central Government is likily to be required 
Jar obtaining materials, machinery or technical personnil.-No. 

14. Any other remarhJ or information.-Nil. 
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SCHEME:No. 131 

1. Deparfment.-Public Health. 

2. Name ofscheme.-Training of Waterworks Superintendents, Assistant 
Super'ntendents, and Inspectors, Shift Engineers employed on Water, Drainage 
and Municipal Hydro-electric Works, Municipal and Trust Engineers and 
Overseers, Surveyors and Draftsmen. 

3. Brief description of the scheme.-It is proposed to organize the training 
of the above staff in the Head Office at Lucknow, and at the Divisional Offices 
under this Department at Meerut, Allahabad and .Cawnpore and the large 
Waterworks. 

4. Area selected for application.~Places where water and dxaina.ge 
work exist or are start~d. 

5. Time expected to be taken for e:eecution.-
(i) One year for Superintendent, Waterworks, Assistant Superintendent, 

Waterworks, Waterworks Inspectors, ·shift Engineers. 

(ii) On~ year for Municipal and Trust Engineers and their Assistants. 
(iii) One year for Overseers and Draftsmen. 

6. Other departments concerned.-Nil. 
7. Brief details of stafl requ_ired.-
The _following staff will be needed for training : 

Upper staff-One Executive Engineer attached to Superintending Engineer, 
Public Health Department's Office and one Assistant Engineer with a 
few clerks, draftsmen and peons. 

Lower staff.-Part-time lecturers of the grade of Waterworks Superin
tendent, Municipal and Trust Engineers at a flat rate of about Rs.lO per 
hour and demonstrators of Overseers' grade at a rate of Rs.3 per hour. 

8. How staff is proposed to be obtained.~lerks and peons by direct 
recruitment, other superior staff from the department and local bodies. In 
ca.se of direct recruitment preference will be given to demobilized personnel. 

9. Rough esti'11Ulte of cost at e:eisting rates:-

bl year 2nd 1Jt4' Srd year ~okJI 

Rs. Rs. Bs. Re. 

(i) Capital 10,000 10,000 

(ii) Roourri.Dg 250 500 . 500 1,250 

Total . 10.250 500 500 11,250 

10. Extem to whW;h the scheme wiU be produc#ve.-The scheme will not be 
productive directly. 

11. Exfem to whkh the rieme wiU cater for returned &ervice personnel • ...:... 
This scheme will not cater sepa.ra.tely for ex-service personnel. The main 
schemee for which the training contempla~ in this scheme is designed, will 
absorb a number of such personnel and dete.ils of the same are given under those 
schemes. 
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12. General deBcription oJ plant, equipment or Btt:wt!8.
(i) To be imported from abroad-

(a) Levelling Instrument 
(b) Prismatic Compass •. 
(c) Theodolite .. 
(d) Cement Testing Machine 
(e) Pressure Recording Gauge 
(J) Speedometer 
(g) Feeler's Gauge 
(h) Stop Watch 
(i) Hook Gauge .. . • 
(j) Meter Testing Apparatus 
(/e) Set of sieves for sand _analysis 
(Z) Residual chlorine tester 
(m) Turbidity Meter 
(n) Streamline Filter • . . • 
(o) Ammeter, Volt Meter, K. W. H. Meters, 

Power Factor Meter 
(p) Water Meters, dry and wet dial 
(q) Set of drawing instruments 
(r) Megger •• 

(ii) To be obtained in lndid

(a) Plane Table with Plumb Bob 
(b) Chain • • . • 
(c) Briquette Moulders 
(d) Drawing Board 

Orie 
One 
One 
One 
One 
One 
One 
One 
One 
One 
One 

•• One 

.. 1 

One 
One 

One each 
Ditto 

One 
One 

:: } One 

13. Whether the assistance of the Central Government is likely to be req'ltired 
for obtaining materia'ls, machinery or technieal personnel.-Yes, as far as material 
required from abroad, shown under paragraph l2(i}. 

14. .Any other remarks or information.-The sy'labus for training has to 
be finally decided but would include among other things the following : 

Overhauling, maintenance and testing of pumping plant, water fittings 
including meters, pipe laying and jointing, alignment of water mains, 
sewers and drains, sinking of wells, etc. 

Draftsmen -Preparation of water supply and drainage plans in()}uding 
estimating. · 
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SCHEME No. 132 

1. Department.-Public Health 

2. Name of scheme.-Buildings for Public Health offices at LucknoW'. 

3. Brief deJJcription of scheme.-The accommodation now provided for 
the office of Director of Public Health is already proving insufficient and will 
be quite jnadequate fol' the greatly expanded staff and stores to be attached 
to headquarters office in the post-war period. The office of Public Analyst to 
Government, United Provinces, at present located in the Chemistry Block 
of the Canning College, badly needs more space. 

The Provincial Hygiene Institute although located in its own buildings in 
the Medical College grounds, also 1 equires space. The work of the Institute 
will expand very greatly in the post-war period for the training of personnel 
needed in post-war schemes, and for the manufacture of TAB and Anti-rabic 
Vaccines. The offices of Assistant Director of Public Health (Hygiene Publicity 
Bureau) and the Director of Maternity and Child Welfare at present located 
in Red Cross buildings · alsoneed more space owing to general expansion 
of their branches. The same is the case with the Quinine Tablet Factory, which 
is now located on the ground-floor of the Provincial Museum. 

Apart from scarcity of space, the location of the public health offices in 
different places in the city is inconvenient. Addltional buildings to meet the 
increased requirements of the department would be necessary at an early date 
in the post-war period. The best arrangement would be-

(i) To seil the present Hygiene Institute building to the Medical College 
who can make use of it for teaching purposes, and construct a new Institute 
at some other place in Lucknow, with sufficient accommodation for the 
existing and proposed technical branches, viz.-

(1) Nutrition. • 
(2) Teaching. 
(3) Bacterlology. 
(4:) Vaccine Manufacture (cholera, TAB and Auti-rabic). 
(5) Public Health Chemistry. 
(6) Food and Drugs Ap.alyse~. 
( 7) Malaria. 
(8) Film Production. 
(9) Public Health Museum. 

(10) Public Health Library. 
( 11) Research Laboratories. 
(12) Epidemic Stores. 
(13) Quinine Factory. 

(ii) To have a detached administrative block for the offices of Director of 
Public Health, Assistant Director of Public Health (Epidemiology), the 
Ass~stant ~irector of Public Health (Hygiene Publicity Bureau), the 
Ass1stant D1rector of Public Health (School Hygiene), and the Assistant 
Director of Public Health (Materni.y and Child Welfare), with sufficient 
godown 8paee and g~ plant to supply -the requirem~nts of all technical 
branches. · · · 
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Tltere is not enough space in the Medical College grounds for extensions to 
meet the increasing requirements of the Provincial Hygiene Institute and of the 
technical branches and the supply of gas now drawn from the College is not enough. 
The work of the entire building including electric, water, gas, sanitary and 
laboratory fittings and the cost of land, is likely to be 15 lakhs. Allowing for 
a receipt of 3 lakhs from the sale of the existing Iru!titu~ buildings the net cost will 
be Rs.12 lakhs. 

4:. Area selected f& appZication.-Lucknow. 
5. Time expected to be taken f& execution.-Two years. 
6. Other departments concerned.-Public Works Department, Buildings 

and Roads Branch. 
7. Brief details of staff required.-For supervision of construction Public 

Works Department may require some Engineerfug staff. _ 
8. How staff is proposed to be obtained.-By Public Works Department in 

the usual manner.· 
9. RlYilgh estimate of cost at existing ratf.!J.-

lsi year 2nd year 3rd year 4th year 5th year Total 

• Rs. Rs. Rs. Rs. Rs. Rs. 

(a} Capital • • 4,00,000 8,00,000 12,00,000 

(b) Recurring ~ 

10. E:ctent to which the scheme will be productive.-Nil. 
11. Etdent to which the scheme uill cater f& returned service peraonn-l.-

Nil. . • 

f& 

12. General description of plant, equipment & st&es.-
(a) To be imp&ted from abroad-Gas plant. 
{b) To be obtained in India.-Laboratory and Eanitary fitting~, building 

material, electric installations, etc. 
13. Whether the assistance of the Central Government is likely to be required 
obtaining material, machinery Q'f techrtical personnel.-No. 
14. Any other remarks or information.-No. 
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SCHEME No. 133 

1.' Department.-Public Works (Buildings and Roads Branch). 
2. Name of s~Mme.-Road Soheme. 

• 3. BrieJ description oJ scheme.-The scheme provides for improvement 
of 9,300 miles of existing roads and oonstruction of 11,870 miles of new roads, 
<Jlassified as under : 

Jl;xisting Provincial Roads 

:Existing Local Roada 

New Road~t 

Total 

NaWmal BightDaiJI, 
Prooi.t'lcial Highway, 

Ma.jOf' DiBirU;e 
Boo.d m mile4t 

4,360 

2,950 

6,370 

12,870 

Ollatr Dimicl 
Rood ond Villogt. 
Rood m mtlu 

500 

1,500 

8,500 

8,500 

4. Areas selected for application.-Whole of the United Provinces. 
5. Time expected to be taken for execution.-Ten years. 

~· · \ · .. ' 6. Other departments concerned.-Finanbe Department and Looal Self
G..>vernment Department. 

7. Brief detail8 oJ sta/J required . ._ 
A-Upper stajj: 

Chief Engine& • .. 
Superintending Engineers 
Exeoutive EngiDeers • , 
Allaistant Engineert •• 

B-Lower staff: 

Staff-additional 
1 
8 
8 

4.6 

Overseers , • 184. 

8. How staJJ is proposed to be obtained.-
(i) From staff now employed in military works. 

(ii) By promotion within Department. 
(iii) By recruitment through the Publio Service Commission of men with 

war services. 
(iv) By recruitment through the Publio Service Commission of men 

without war services. 
· 9. Rough estimates of C08t at existing rate8 during first Jive years are 

givtft below.-

(i) Capital 
(i.i) Rec-urring : 

(o) Maintena.nee 
(b) Estabhsbment at <It 

per cent. 

Total 

111 1JPM 

6·24. 

.. 
0·24. 

2nd year 3rd fleat' 

8·82 7·10 

0·08 0•15 
0·31 0·33 

'1·21 

Cost ln erores of rupees. 

<ItA 11ear 6tA gear Potal 

7·76 7·68 34·60 

0·23 <e·91 0·'1'1 
0·36 0·36 1·60 

8·35 . 36·97 

Non.-The whole eehema for the ten-year programma amounts to Ra.32 crorea baEd 
oa pre-war 193S-39 I'MeoJ and M croree bailed on existing ra.ta i.e., 100 per cent.' above, 

81 
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10. Extent to which the scheme 'Will be. producti11e.-As a. direct result of this 
road scheme, the United frovincesrevenue of about 25 Jakhsand the AU-India. 
revenue of about 10 crores whioh is derived from motor vehiole taxation and 
·petrol tax will probably be doubled in ten years. , The Government of India is 
expected to pay for the construction. and maintenance of the National 
Highways and to contribute to the capital cost of the whole scheme. 

11 .. _Extent to whick the scheme will cater Jar returned service personnel.- -
(i) Kilig's Commissioned Officers • 4.6 Provided qualified 

are available. 

(ii) Viceroy's Commissioned Officers 184 Ditto, 

(iii) Indian Other Ranks , , • 10,360 "l -
)> Vidd Statement A. 

(iv) Unskilled labourers 80,000 J , 

12. General description of plant, equipment or stares.-,- _ 
(i) To be imjXYriedfrom abroad } 

See Statement B. 
(ii) To be obtained in India • • . -

officerS 

13. · Whether the assistance of the Central Government is likely to be required 
Jar obtaining materials, machinery 0'1 technical personneZ.-Yes, for obtair-.ing 
._,Iant and equipment from abroad . 

. 14. Any other remarks or infarmation.-
(a) The details regarding cost and staff are only tentative and have not 

yet been finally approved by Government. 
(b) In accordance ~~h the recommen~ation col:ltained in the. Proocedings 

of the Conference of Chief Engineers. held at Nagpur and instructions 
received from Government of India, the· Project ·Estimates for roads had 
been submitted _to that Government .. This. amouii~d to 84•2 crores for ten 
years. 
The Consulting Engineer to Government of India. has now suggested that 

t4 orores (worked out on pre-war rates plus 50 per cent.) was a reasonable share 
for the United Provinces out of the total of 450 orores recommended in the 
Nagpur Proceedings for expenditure on roads in the whole of India. In view of 
this, the scheme has been revised to 48 orores, based on pre*war ratts plus 50 
per cent. for increased rates. -

Programme of work proposed to be carried out. during the fust five-year 
petiod is given in St~;~otement C. · 

The classification of highways bas not yet been determined. · Detailed 
estimates, as required by the Government of India, are in hand. 

-· -·· 
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ROAD SCHEliE 
8TA.TEKENT A-REFEBRED TO IN J!'A.RAGRA.l'H 11 

. Numper of demobiliwl men who can ~e employed 

3rd 
lit year 2nd ye.a.r and IJI.dlM, 

quenlgtar• 

•B. I. 10 (a) Work Agents 300 400 600 

(h) Mate 
. 500 700 900 .. .. 

(e) Head Bddar• .. 800 1,200 1,600 

(d) B~rl and ~lies •• 36,300 57,000 77,500 

A: X. X. 8 St.ore keeper 50 : 90 90 

B~ I. 4 Malon; 
.. 

'6,000 6,800 7,400 .. 
Bl I, 5 Plumbers· · 8i 60 50 

(' ., 
A. IV, 8 Fitters .. so 130 uo 
A. X. 3 (a) Drivers for mixei'IJ. 35 50 50 

A.'IV. 4 (a) Steam road roller'drivers 80 120 130 

A. IV. Foremen 100 130 160 

A. IV. 4. (e) Lorry Drivers 900 900 900 

A:· ~.x.. 1 Cleaners •• 900 900 900 

A. X. X. 15 Pump men. 30 50 50 

•Thet~e letters and numbers indi.oate the category of labo~ lkl give.u in memorandum 
00, T.Rc:-I-1349, dated June 10,1944, from Governm~t of ludia,. ~pa.rtment.of Lallour. 

' . 



ROAD SCHEME ,-

STA'l'BMBNT B-REl!'ERBED TO IN P.A.RAGBAPH 12 

SJwwi,ng machinery'and materials likely to be requiredJQf' PoBt·War Road 
Scheme. in lhe United ProfJi11,('.,U;~· ·--- -· 

_ 1. 'l'o h ~ /rom Gbroal:l a 

Road rollera 
Lorries 3 ton 
Water lorries 

Machinery 

Concrete mixers diesel 7/10 cubic feet 
Ditto 14/50 cubic feet . 

Tar boilers 260 gallou 
Sheepa foot rollers •• 
Levels and staves 
Theodolites 
St.one orushers 
Pump with oil engine I" 11110\.ion 

6" 
Tractors and graders •• 
Boring aete 

Aephalt (30/40 penetration) 

Asphalt (80/100 penetration) 
G. I. Pipes 1" to 2" size 

J. 'l'o be oblotned in Indio 1 

Side Forms steel 
Tarpaulins 
Sieves of different mesh 

.. 

.. .. 
•"' 

} .. 
Materials 

Machinery 

Materials 

.. 

.. .. 

aoo 
500 
100 
50 
25 

'0 
15 

100' 
11 
10 

10Q 
10 
I 

10 
10 

36,000 toDa_ 

1lakh r. ft. 

10,000 r. ft. 
250 

2a eets 

Cement e lakhe toua 
SMEll (for bridges) - • • 1 1akh toD8. 
NOTB.-The infonnation given in the aboveetatement ie only a rough indication of the 

probable requirements of materiAls and maohinery so far as can be foreaeen at present, as it ia 
noli possible to furnish full or more aoourate infoJ;.Dlation until a large numbe.r of det.ailed Rold 
Project. Estimates are actually prepared. 
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ROAD SOHEME 

STATEMENT C-REll'EBRED '1'0 IN PA.BAGBAPB 14 

Propo&ed Yearly Programme of Fwst Five- Year W ork-Boad8 and Bridge~~ 

111 year 2M year 3rcl year 41h year 5tlt yaer TotaJ 
ooll 

Con COlli Co,. Co1C COli in 
Mike in Mile~ in. Mi.lu in Miles in Mikl .,.. 

lakhl 
lakhl lakhl 1c.khl lahhl lakhl 

Ellstlna Roads 

Roada -Cement 170 25·7' 300 4J) ·42 300 45 ·42. 300 45·42 300 45·42 207·42 
Conorete. 

Black Top 100 14·00 150 21 ·00 200 28 ·00 200 28 ·00 200 28 •00 119 ·00 

Reconstruction 200 18·65 250 23·31 300 27·97 300 27·97 300 27·97 125·87 
Water-
Bounds. 

' 
llew Water.Bounds 

E. w. and 300 12 ·OO 
Culvert.e. 

600 20·00 750 30 ·00 750 30 ·00 750 30·00 122·0 

Folllld&tion 1st. Coat 300 30·00 500 60•00 
E. W. and Culverts. 

750 75 •00 • 750 75·00 230·0 

Wearing 2nd Coat 
E, W. and Culverts. 

300 15·00 500 25·00 750 37 ·5 77·5 

Kaellcha Roads 700 14·00 '100 U·OO 700 14·00 750 15·00 750 15·0 72•0 
' I 

Add E:a:t.ra for new .. 20 
Hill Roads. 

20 20 '20 20 100•0 

Brldpl 

Nos. Nos. Nos. Nos. Nos. 

Major bridges above• 
300' Waterway. 

7 91·83 9 91•05 D 4.5•07 9 28•00 8 23•50 279•41 

Major bridges above 
100'-300' 

30•0 30·0 .. 30•0 - 30·0 30·0 150·00 

Waterway. 

Boat . bridges and 11·0 11·0 lloO lloO - lloO 55·00 Ferriee, 
~0·00 Land Acquisition 18·0 25·0 29·0 29·0 29·0 

Tot.al - 255 331 346 377 3'13 . 1681 

T. ~o~:~.d P. at 3 
oeD'-

per ., 10 10 11 11 '' 
To\61 M Pre.war rates 262 341 355 388 384 1730 

.ltMI 100 per oen\,. •• .. 26ll 341 355 388 384 1730 
Grlllld TMI in lak:hJ ... 626 .... 881 71G 770 768 3.00 

GN.Dd Toc.al ia Cron. I·U 1·81 7·10 7·76 7-68 M-10 
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SCHEME No. 134 
1. Deparlment.-Publio Works~ Irrigation Branch. 

1 

2. Name of sckeme.-Na.yar Dam. 

3. Brief deaeription of scheme.-It is proposed to impound 1'4 million. .. 
aore feet gross in the valley of the Naya.r, a tributary of the Ganges, 50 miles 
aboV'e Ha.rdwa.r by building a dam, 600 feet high, across the gorge in the riV'er near 
Ma.rora, in Garhwa.l district. O· 8 million acre feet is expected to be aV'ailable 
annuaJJ.y for irrigation draw-off. Primary power to the extent of 30,000 K. W. 
and secondary power amounting to 70,000 K. W. is also proposed to be generated 
a.t the dam site. The total estimated cost of the combined storage and power · 
scheme is expected to )>e Rs.IO crores, and the cost of irrigation channels to 
u~ilize the storage is expected to be 1·00 crores. 

· 4. Areas selected. for application.-
(a) lrrigatwn.--Saha.ra.npur, Muzaff'a.rnaga.r, Meerut, Bulandshahr, Aliga.rh, 

Eta.h, Eta.wa.h, Mainpuri, Agra., Muttra., Fa.rrukha.ba.d,-Ca.wnpore, Fatehpur 
and Allahabad. 
- (b) .Pow!r.-Ga.rhwal, Bijnor, Saha.ranpur, Meerut, Budaun, Aligarh, 
l\Ioradabad and Delhi ProV'ince. · · . · • · 
5. T'rtM expected. eo be taken for execution . .-Eight years. 
6. Other deparlments concerned.-Revenue and Agriculture Departments. 
7. · Brief details of staff required.-:-Vide combined statement "A" 

attached. 
8. How staff is prop08ed eo be obtained.
( I) Promotion within the Department. 
(2) Recruitment through the Public SerV'ice Commission from amongst. 

the demobilized personnel of engineer units of the Defence Forces. 
(3) Through the Pablic Service Commission. 

9. Roug1r. eaUmate of cost at existing rateB.-For each ye.a.r of the First 
FiV'e-Yea.r Plan is ginn. 

(i) Capital (\ncludm!'. establish me~)- • 

(1) Dfl.m inclu~ Power P~t. 

(S) Irrigation Channels 

(ii) Beourring . 

·Total 

Rs. 
(Lakhs) 

5 

5 

Rs. Ra. Ra. Ra. Rs, 
(Lakhs} · (Lakha) (Lakha) (Lakhs) (Lakba) 

10 200 200 200 615 

Not ;yet worked out. 

10 200 200 225 

10. B.dam to which the scheme wiZl be productive.-Expected to be self 
support in g. 

11. .E:denl to w1r.k1r. the scheme will eater f0'1 returned eervice per8onnel.- · 
689 Technicians skilled in halldling mecha.nieal oop.struotion plant. 
200 Semi-Sldlled ex-eold.iers. 

- · 4000 Unskilled ezo~aldJere from labour corpe. 
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12. General de8cription of plant, equipment or stores.-

(i) To be imported from abroad } Vide combined statement • B' 
(ii) To be obtained in India • • attached. 

13. Whether the aBsistan.ce of the Oentral Government i8 likely to be requirtd 
for obtaining ~rials, rn,ac,h,inery or technical personnel.-Yes. 

. 14. Arty other remarks or information.-The dam site has been examined 
by experts in high· dam construction and geology and both have provisionally. 
approved the site. Arrangements for detailed geological exploration 
recommended by experts are being made and the construction of the temporary 
road to carry the exploratory plant to dam site has also been taken in hand. 

Out of the total storage available for ii'rigation, . o· 3 million acre feet is 
proposed to be utilized for intensifying rabi irrigation on existing distributary 
oha•1n.els of the Upper and Lower Ganges Canal Systems. The additional 
rabi area. thus irrigated is expected to be 180,000 acres. The balance available, 
viz. o· 5 million acre feet, is proposed to be utilized in introducing canal irrigation 
into 500,000 acres, out of a total of 1,327,000 acres of uncommanded 
culturable areas of the Upper and Lower Ganges Canal Systems in the Ganges
Jumna Doab. Details of the uncommanded areas are shown in Appendix 1. 

Government have taken the advice of an Expert Committee on this 
ptoject. The Committee has recommended that field investigations and ofiice 
studies should be continued on the project and the wol'k intensified, as far as 
passible. 
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SCHEME No. 135 
1. Department.-Public Works, Irrigation Branch. 
2. N a'fJ}e of sckeme.-Sarda Canal, Hydro-Electric Scheme. 
3. Brief descr.iption of scktme.-
(a) Power generation and transmission.--The reconstruction ofthe Sarda 

'Main Canal for a length of 12 miles, below the Sarda Head Works at Banbassa, 
enables the generation of 41,250 K. W. maximum at one Station (Khatima.) 

· with a drop of 60 feet. With the necessary standby plant; the . installed 
generating capacity at the power station is at present proposed to be 55,200 
K. W. with four sets of 13,800 K. W. each. The complete p0wer scheme 
including its high tension transmission lines within the Service area is estimated 
to cost Rs.575lakhs. 

(b) Utilizatiun.~The scheme will provide power to almost all the towns 
and large villages of 11 districts (item 4) and to Rampur State. It will a.lsq 
provide for tube-well and pumping canal Etchemes in these districts. Although 
these irrigation pumping schemes do not form an integral part of the' powf"t 
generation ptoject; they will, if approved by Government; be carried out by the 
Department, and theh capital cost has, therefore, been shown separately under 
item 9. These schemes will provide in igatior facilities for 1,140,000 acres in 
Sitapur, Kheri, Hal'doi, Bara Banki, Fyzabad, Sultanpur avd Jaunpur 
districts, hitherto uncommanded by Sarda Canal channels •. 

4. A.rea selected for application.-
Power.-Na.ini Tal, Bareilly, Pilibhit, Sitapur, Kberi, Sha.hjahanpur, 

Lucknow, Una.o, Cawnpme, Bara Banki and Hatdoi districts and Rampm State. 
5. Pime ezpecWl to be taken for ezecution.-Fom yePrs from its 

commencement. 
6. Other department8 concermd.-Revenue, Agriculture ard Industries 

Department. 
7. Brief details of stall require&.-Vide combined statement 'A' 

attached. 
8. How sta!J is proposed to be obtained.-

(1) Promotion within the Department. . 
(2) Recruitment through the Public Service Commission from amongst 

the demobilized personnel of engineer units of the Defence Forces, 
(3) Through the Public Service Commission. 

9. Rough eseimate of cost at lliti8ting rates.-

181 yea,. 2ndyeaf' 3f'd 1Jeaf' 4thyeaf' TolaJ 

Rs. Rs. Rs. Be. Rs. 
(Lakhs) (Lalths) {Lakhs) (Lakhs) (Le.kbs) 

(i) Capital (including establishment)-
30 150 250 126 1156 (1) Power generation 

•(2) UtilizBtion •• " 100 100 100 au 
(ii) Recurring debitable to revenue-

U•lllakhs (1) Power generation •• 
(2) Utilization •• Not worked out. 2j•5 

92.•1 

•Estimates of cost are only appro~ate and are liable to revision wben ~led e~~timatee 
..,. W'Ol'ke4 out. 
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10. Extent to which the scheme will be productitJe. -The soheme is expected 
to pay .3·6 per cent. 

11. Extent to which the scheme will cater for returned service personnel.-

393 Technioia.ne. 
250 Semi-Skilled ex-soldiers, 

10,000 Unskilled soldiers from labour corps. 

12. fhneraZ description of plant, equipment or srore.s.-
(i) To be imported from abroad } Vide combined statement 

(ii) To be obtained in India • • attached. 

13. Whether the assistance of the OentraZ Government is likely to be required 
for obtain'ing materials, machinery or technical personnel.-:Yes. 

14. Any other remarks or information.-It is proposed to link the Sarda. 
Power Station with the Cawnpore Steam Station by a. double circuit 132 K. V. 
line to Sbahjahanpur and thence a 2-way single circuit 132 K. V. line via 
Madboganj and via Sitapur-Lucknow. A 66-K. V. line from Pilibhit is also 
proposed to take up the present load at Rampur via Ba.teilly. Another single 
chcuit 66 K. V. transmission line is proposed from Lucknow to the Gogt~ Pumping 
Station near Elgin Bridge via Ba.ra Banki. Excba.nge of power between 
Cawnpore and Kbatima is also proposed as an integral part of the scheme. 
Kbatima will export power to Cawnpore during the monsoon when surplus 
power is available and import it from Cawnpore during the dry season when 
due to low river supplies there is a deficit in Hydel power generation. -

Government have taken advice of an Expert Committee on this p10jec1i. 
The Committee has recommended that the construction of the Sarda. Canal Power 
Station should be commenced as soon as possible. It has also recommended that 
the new powet station should, in the first instance, be linked with the wes1iern 
hydro-tbermal system, instead of with Cawnpore. 

32 
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· SCHEME No. 136 · 
1. · Department.-Public Works, Irrigation Branoh. 
2. Name of. scheme.-Riband Dam. 
3. Brief description of scheme.-It is proposed to impound 9 million 

aore feet gross in the Rihand basin in Singhrauli Pargana, district Mirzapur, 
by a 250 feet high dam across the gorge near Pipri village. Power will be 
generated by the artificial head created by the storage dam at a power station 
situated immediately below it .. The capacity of the installed plant is expected 
to· be 150,000 K. W. The total cost of the combined storage and power scheme is · 
expected to be about rupees six crores. Provincial Government's share may be 
estima.ted at 3 crores. 

4." Area ·selected for application.-Eastern and South-Eastern districts 
of the United Provinces, Bihar, Central Provinoe, Rewa and Eastern State 
Agency; 

. 5,- Time expected to be taken for execution~-lt is hoped that the scheme 
· can be constructed in four years from its· commencement. 

6. Other departments concerned.-Revenue and Industries Departments. 
7. Brief detail of staff required.- Vide combined statement 'A' 

attached. 
8. How staff is proposed to be obtained.
(l) Promotion within the Department. 
(2) Recruitment through the Public Service C om.mission from amongst 

the demobilized personnel ·of engineer units of the Defence Foroes. 
(3) Through the Public Service Commission. 

9. Rough estimate of cost at existing rates.-

!at yet:W 2ndyerw Srdyear 41h year Total 

Rs. Rs. Rs. Rs. Rs. 
(Lakhs) . (Lakhs) (La.khs) (Lakhs) (Lakhe) 

(i) Capital (including establishment) 25 75 100 100 300 

(ii) Recurring (including establishment) Not worked out. 

10. Extent to which the scheme will be productive.-Expected to be self· 
supporting. 

11. Extent to which the scheme will cater for returned service 
peraonneZ.-

689 Technicians skilled in handling mechanical construction plant, • 
200 Semi-Skilled ex-soldiers. 

4,000 Unskilled ex-soldiers from labour corps. -

12. General description of plant, equipment or stores.-
(i) To be imported from abroad •. } Vide combined Statement • B • 

(ii) To be obtained in India . . attached. . . . 
13. Whether the assistance of the Central Government ~8 hkely to be regu~red 

for obtaining materials, machinery or technical personnel.-Yes. 
14. Any other remaro/cs or information.-Aerial survey has b?en made, by 

the Survey of India, of the area to be s~bt:nt;rged by the reservoll'. Contoured 
maps of the aerial survey ~re under preparat1on by them. 



The dam site has been examined by experts in high dam construction and 
geology and both ha. ve provisionally approved the aite and detailed geological 
exploration has been recommended by them. 

The oa.tchment area. of the Rihand above the proposed dam eitb is 6,000 
square miles. With an average monsoon rainfall of over 50 inches the average 
annual monsoon run-off into the reservoir is expected to be six million aore 
feet. Allowing for losses and carry over, fur two dry years in succession, the. gross 
storage of 9 million acre feet will enable a perennial flow of 6,000 cusecs to be 
maintained for power generation throughout the year. Besides generating 
power to the extent of 150,000 K. W. the perennial flow of 6,000 cusecs in the 
Sone via the Riband will meet all possible demands for irrigation on the Bone 
Canals in BihAr and will also enhance the utility of the Ganges Riyer for 
navigation below Patna. 

Gover.nment have taken advice of an Expert Committee on this project. 
The Committee has recommended that field investigations and office studies 
should be continued on this project and that the whole project in view of its 
regional scope and its size lends ttself to development by a Federal organization 
rather than by provincial agency. 



252• 

STATEMENT A 

(Referred to in the Nayar Dam, Sarda Hydro-Electric and Bihand Dam schemes.) 
Irrigation and Hydro-eleotrio (Establishment) 

Numbw rt.qWed 
.dmoum 

.dddt· Jar 
Item Deflgnali<m Scale ojpa71 Fm' ltonal Total .dmounl plan. 

p~n· for ning 
nmg con- onlg 

•I rue-
lion 

Rs. Rs. Rs. 

Ofli.cers Chief Engineer (Civil) 2,750-125-3,000 1 1 2,875 2,875 

ChiefEngineer (Hydel) 2, 750-125-3,000 ... 1 1 2,875 

Superintending Engineers 1,750-100-2,150 1 3 4 7,800 1,950 
(Civil). 

Hydro-electric Engineers 1,550-50-2,000 1 1 2 3,550 1,775 

Seni?r ;Engineer, Trans· 1,550-50-2,000 1 1 1,775 
mJSSlOD, 

Executive Engineers 600-30--900-50 5 6 11 8,800 4,000 
(Civil), -1,000. 

Executive Engineers 600-30--QOo--50 2 4 6 4,800 1,600 
(Hydel). ~1,000 • . . 

Assistant Engineers (Civil) 250-20-750 liS 18 33 16,500 '1,500 

Assistant Engineers, 250-20--750 6 15 21 10,500 3,000 
Eleotrioal and 
Mechanical. 

Sub- Overseers (Civil) 80-7-227 60 120 180 27,630 9,210 
ordinates 

Electrical and 80--7-227 12 48 (}0 1;1,210 2,3Q' 
Mechanical Sub-
ordinates~ 

Oflioe 
Staff. 

(a)Di~ 

Accountants 80--8--240 7 10 17 2,720 1,120 

Head Clerks 90-5-120 7 10 17 1,785 735 

Clerks 65-3-80 7 30 37 2,683 508 

Do. 40-2-60 42 100 142 7,100 2,100 

Stenographers 6o-4-80 7 10 17 1,190 490 

Computors 150-10-200 7 15 22 3,850 1,225 

Draftsmen 6~90-4-- 14 30 44 4,620 l,47Q 
150. 

(b) Circle-

Head Assistant 160-10-180 2 5 7 1,190 340 

Clerks 60-6-120 2 5 7 630 180 

Po. 45-2-.1)5 4 10 14. 700 200 
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?fum~r required A1710Uf!l 
few 

Addi· plan-
Item Dttligr.aU<m Scale of pay For li<ma.l ning 

plan- for Total Amounl only 
ning con· 

liWuc• 
lion 

Rs. Rs. Rs. 
Stenographers 65---6.-130 2 ti 7 683 195 

Computors 150-10-200 2 ti 7 1,225 350 .. 
Dre.ftsmel) 60-:J..,-90-6- .. 6 15 21 2,205 630 

150. 

(c) Chief !Cngineer' • Offic&-

Head AssisW!ts 200-10-260 2 2 4 460 230 

Clerks 160-10-180 2 2 4 680 340 

Do. 125-Jl-140 4 4 8 1,060 630 . 

Do. 60-6-120 4 4 8 720 360 

Do. 60-3.--66-4-90 4 4 8 600 300 

Do. ... 45-2-.55 4 4 8 400 200 

Petty Lumps~: 12,000 4,000. 
Establish· 

Monthly E;li:Penditure , • ment. 1,42,816 49,716 

Yearly expeP.diture .. 17,13,792 5,96,592 

Lakhs Lakhs 

Say 17·1 6·0 

Establishment, travelling 
e.llowe.nce e.nd contin-

6·8 2·4 

genoy-4() per cent •.• 

Total 23·9 8-4. 

Rough estimate of cost of establishment. 

181 year 2nd year 3rrJ year 4th year 5th year 
1945-46 1946-47 194:7-48 1948-49 1949-50 

Rs. Rs. Rs. Rs.· Rs.. 
~Lakhs) (Le.khs) (Lakhs) (Lakhs) (Lakhs) 

For planning and execution 5·0 8·0 12·0 20·0 23·9 

NoTE.-The above figures are tentative, depending ou, the planning and constructioQ 
programme to be approved by Government, · . 



STATEMENT B 
(Referred to in Nayar Dam, Sarda OanaZ and Rihanil Dam &ohemes.) 

!_:_Exploratory and Construction Plant 

Serial 
num-
ber' 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
s. 
9. 

10. 
. 11. 

12. 
13. 

14. 
'15. 

16. 
' 17. 

18. 
19. 
20. 
21. 
22. 
23. 

. 24. 
25. 
26. 
27. 
28, 
29. 
30.. 

Portable air compressors • • • • 
Portable pneumatic tools of sorts • • • • 
Stationary air compressor 160-:200 cubic feet per min. 
Rockdrills bit and core 
Crushers, stone and sand 
Steam pile driving plant 
Concrete mixers • • • • 
High pressure grooting machines •• 
Pumps ofsizes 10 H. P. to 30 H. P. 
Elevators • • . . • • . • •• 
Ropeways and haulage equipment for about 1,500 length 
Cranes, electric and manual operated •• 
Rail track 24 to 40 lb. 

Locomotives 2 feet gauge 
Timber trucks 2 feet gauge • • • • 
Tip trucks 2 feet gauge (one cubic yard capacity) 
Automobile trucks • • • • • • 
Dumper cars 
Bull dozers •• 
Road roller diesej 
Motorboats 
Steel barges 
:Motor cycles 
Pneumatic tyred carts •• 
Workshop plant with accessories •• 
Miscellaneous fitter and erector tools 
Oil engine 50 H. P. • • 
Electric motors 10-30 H. P. 
Electric winches •• 
Four-hundred volts line material 

37 K. V.line material.. • • 

' .... 

ApPrO#Ii~ 
number 
requirea 

20 
20 sets 

4 
6 

100 
2 

100 
9 

40 
20 
10 sets 
30 

200 mile 
length 

30 
400 

3,000 
100 
500 
20 

4: 
4: 

100 
5 

ISOO 
10 sets 

200 sets 
50 
60 
50 
30 mile 

length 
35 Do. 31. 

32. 400 Volts distribution equipment • • • • • • • • 200 seta 
II-Power Generation, Transmission and Transformation Plant 

- 1. 

- 2. 

Generating plant-
(a) Turbo sets 13;80() K. W. 
(b) Turb<Ysets 25,000 K. W. · 
(c) Turbo sets 10,000 K. W. 

Prana.formerB- · 
(a) lOkVA to 20,000 kVA, 11 kV to 220 kV 

3. Sync4ronous condensers 
4. Swi.tchgear :-

(a) 0. C. B. 11 kV to 220 kV 
(b) Isolators 11 kV to 220 kV 
(c) 11 kV to 33 kV fuse sets 
(d) Petersen coils 33 kV • • • • 

5. Diesel oil engine alternator sets from 100 to 500 H. P. 
6. Pran.m~isll'ion line malerial

(a) 220 kV line 
(b) 132 kV •• 
(c) 66 kV ,. 
(d) 33 kV ., 

.. 

(e) 11 kV 
•• Irri~ticn P;;mping Piant (Ma~hinery). • • 

1. Pumps for 2,100 cusees lift 40 feet •• 
2. Pumps for 100 cusecs lift 40 feet • • • • • • • • 

4 
6 
7 

2,000 
4 

2,000 
2,500 
3,000 

6 
30 

· 300 mile length 
600 
500 
800 

5,000 

.. 
" .. .. 

1 set 
1 " 3. 12·5 H. P. Pumpin~ set complete with strainers, suction and delivery 

pipee 300 

Nous.-(1) The information ,pven ~the statement is rough and is susceptible to altera. 
tiou, when projects are worked out m details. 

(2) :Most of the plant and machinery will be obtained from abroad. 
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SCHEME No. 137 -
1. Department.-Publio Works, irrjgation Branch. 
2. Name oJ 1cheme.-Tons·Giri Dams. 
3. Brief de8cription of scheme..-These schemes are being investigated in 

detail by the Punjab Publio Works Department, Irrigation Branch; to store 
1' 5 million acre feet of water in the valleys of the Tons and Giri, the two main 
tributaries of Jamuna, above the Head works of the Jamuna Canal at Taj<::wala. 
It has been agreed with the Punjab Government that the United Provinces 
Government is entitled to ird share in the stored water. and l share in power. 
The operation of the Power Scheme has also been agreed upon to be entrusted 
to the United Provinces Government. The United Provinces share of the oost 
of the scheme is expected to be about 3 crores. 

4. ' Area selected Jar application.-· . 
(a) /rrigation.-Saharanpur, Muzaffarnagar, Meerut, Muttra and Agra.. 
(b) Power.-Saharanpur, Muzaffarnagar, Meerut, Muttra and Agra. 

5. Time expected to be taken for extcution.-Not known, as the scheme is 
being in_vestigated and will be executed by the Punjab Government. 

6. Other departments concerned.-Revenue and Agriculture Departments. 
7. Brief detail& of staff required.-As the scheme is being invtlstigated 

and will be executed by the Punjab Government, no provision is being made by 
the Department. 

8. How staiJ is proposed to be obtained.-As in paragraph 7 above. 
9. Rough estimate of cost at existing rates.-

• 181 year 2nd ye.M 3rd 1Je.M 4lh year 6th ye.M P otal 

Rs. Rs. Rs. Rs. Rs. Rs. 
(La.khs) (La.khs) (La.khs) (Lakhs) (La.khs) (Lakhs) 

United .Provinces Scheme •• 100 100 100 304 

10. Extent to wh,ich the Bckeme wilZ be productive.-Expeoted to be self
au pporting. 

11. Extent to which the scheme wiU cater Jor returned Bervice per.wnneZ.-
As in paragraph 7 above. · 

12. GeneraZ ~eription 9/ plant, equipment or 8torts : 

(i) To be imported from abroad} Please refer to . remarks against 

(ii) To be. obtained in India . • paragraph 7 above. 
13. Whether the a88Wtance of the. Central Gov~rnment i8 likely to be required 

for obtaining material, machinery or technical perBonnd.-Please refer to remarks 
against paragraph 7 above. 

14. .Anv other remark.t or information.-The Dam site has been approved 
by Mr. Savage, the Amerioan Expert and good progress is being made on the 
projeot by the Punjab Engineers. 

Government have taken a.d Vioe of a.n Expert Committee on this project. 
The Committee ha.s reoommended that the option to a. sha.re of the power to be 
generated under the Tons-Giri projeot should be retained, in view of the favour• 
able long .. term load prospects in the Western d.istriots of the United Provinces. . . 
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SCHEME.. No. 138 
1. Department.-Revenue. 
2. Name of scheme..-Extension of Consolidation of Holdings Work. 
3. Brief description of scheme.-The work of Consolidation of Holdings 

is at present carried on in 6 districts under section 6 of the United Provinces 
Consolidation of Holdings Act, 1939, which empowers the Collector to make 
an order of consolidation of a. village on his motion. To extend this work it is 
proposed to take it up on the existing lines in 10 more districts. 

4. Area selected for application.-Ten districts in the United Provinoes 
to be selected later on in addition to the existing 6 districts viz., Bijnor, Bahraich, 
Basti, Ballia, Sitapur and Allahabad in which the work of consolidation of 
holdings is already being carried on. 

5. Time er:pected to be taken for execution.-Five years. 
6. Other departments ct.mcerned.-Nil. 
'1. Brief details of staff required.-
(i) Staff at Headquarters in the Land Records Department of the Board 

of Revenue at Lucknow : · 

(a) One Deputy Collector, pay Rs.584 per mensem plus Rs.50 special 
pay. 

(b) One camp clerk to the above, Rs.60-5-90-5-130. 

(c) Two peons to (a), Rs.23-8 per mensem. 

(d) One clerk in the Land Records Office, Rs.ll()l-5-125. -(ii) Staff in each district : 

(a) One Consolidation Officer, scale Rs.326 per mensem (average), 

(b) One Reader on Rs.4~3-60. 

(c) Two peons for the Consolidation Officer, Rs.23-8. 

(d) Three Consolidators {1 in the first year and 2 more in the subsequent 
years), Rs.91-8, house rent, etc. 

(e) Two peons for :each Consolidator,. Rs.23-8. 

(f) Four Consolidation Amins for each Consolidator on Rs.35-I(biennial) 
----45. . ' 

8. Bow staff is proposed to be obtainedl-
(i) (a) By selection from among the Deputy Collectors. 
(b) to (d) By direct recruitment. 
(ii) (a) By selection from amongst Deputy Collectors. 
{b) By direct recruitment. 
(e) Ditto. 
(d) By selection from amongst the Naib-Tahsildars. 
{e) By direct recruitment. 
(/) ~ Ditto. 
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9. Rough utimates of cost at existing rate:J.-
(ID lakbs) 

be year 2nd year 3rd year 4th year 5th year Total 

(i) Capital •• 

(ii) Recurring ·29 ·85 1·41 1·98 

10. ·Extent to which the scheme will be productive.-If in any district the 
scheme becomes popular, the work can be taken up under section 3 of the 
Consolidation of Holdings Act. In that case the cost will be levied from the 
cultivators on whose application the work will be done. 

11. Extent to which the scheme will cater for returned service peraonnel.-No 
demobilized soldier will be utilized in this scheme but as the cadre of Naib· 
Tahsildars will have to be increased, the demobilized Viceroy's Commissioned 
Officers will be taken as Naib-Tabsildars to work in the regular line. The 
total number of such appointments will be 26 to be made in 5 years as detailed 
below: 

lit year 2nd year 3rd yea.r 4th year 5th year Total 

2 6 6 6 6 26 

NoTE.-lf suitable demobilized army personnel are available for training as amina they 
will be taken. . -

12. General description of plant, equipment or atorea.-
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in India.;_Nil. 

13. Whether the assistance of the Central Government is Zikely to be required 
for obtaining materials, machinery or technical personnel.-:-Nil. 

14:. .Any other remarks or information.-Tbe consolidation of holdings 
work will be started in two new districts every year so that at the end of 5 years 
there will be. 10 districts in addition to the existing 6 districts. A Consoldiation 
Officer will be posted in a district where the number of consolidators is more than 
one. 

33 



PART III 
-

Schemes formulated by Government Departments 
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SPECIAL PRIORITY SCHEMES IN JART III 

Cosl 
Name of scheme • Page 

Capital Recurring Total 

• 
Rs. Rs. Rs. 

Special Priof:ity Classl-Schemes for training of stajJ • 

..tfgricuUure Deparlmem-
Expanaion of Agricultural Education at the Agricul· 1,50,000 7,43,234 8,93,234 285 

tural College, Cawnpore. 

Extension and improvement of Agricultural Schools 60,000 4,21,818 4,81,818 288 

Field training of Agricultural staff •• 3,48,500 3,48,1!00 294 

Training of officers abroad ... 5,82,000 5,82,000 314 

• Citlil Suppliu Deparlment-
Scheme for the training of Marketing Staff. needed 1,15,120 1,15,120 323 

by the Civil Supplies Department. 

Trainingofstaf[forthe~'Standar!lizationpfWeightlil" 26,100 26,100 825 
Scheme. 

Co-operative Depanmem-
Training of Higher Co-operative staff 1,60,000 1,60,000 329 

Training of Lower Co-operative staff 21,600 2,77,004 2,98,604 331 

Training of Panche1 and Secretaries •• 5,41,600 5,41,600 333 

Forest Department-
Training of Staff for Forest Schemes •• 1,8o;9oo 1,80,900 346 

Public WorltB Deparlmenl-
Subordinate and Ministerial Staff. Training Scheme 20,000 1,20,000 1,40,000 362 

Special Prtority Clall ll(a)--Large Public Workl likely to absorb labour discharged from war 
industries and military worlta or on demolYiliwtion. 

Public WorltB Depanment
Bulldings Scheme 

Forest Depo.f'tflllmt-

Rs. 

1,21,10,000 

Rs. Rs. 

7,113,000 1,28,63,000 359 . 

Development of Communications 5,00,000 5,00,000 843 

Special Priority Class ll(b)-Welfare Scheme for e:r:-sen:icemen for their re-aetdemenl 
and re-empliJ'!Imenl or for their special neW., 

AgricuUun~ Deparlmmt.

Colonization of ex-soldiers •• 

(lonstruction of a hostel and five family quarters for 
ex-soldiers at Hawalbagh. 

Under investigation. 
Rs. 

17,200 
Rs, 

17,200 

261 
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SCHEME No.1 
1. Department.-Agriculture. 
2. Scheme.-Colonization of Ex-Soldiers. 
3. Brief de6cription of the scheme. -For the colonization of ex-soldiers the 

following schemes are under consideration: 
(i) Tarai Oolonization.-The proposal is to utilize the Tarai area for 

large-scale farming-mainly on the south side of the Rudrapur-Kichha 
Road. The Irrigation Branch of the Public Works Department are arranging 
for a detailed survey of this area with a view to finding out how drainage 
should be managed and malaria controlled, This survey will cover about 
1,000 acres on the south side of the Rudrapur-Kichha Road. 

(ii) GarhwaZ Scheme.-It is proposed to utilize the Kotdwara. farm for 
}arhwali soldiers, which in course of time might develop into a settlement. 

· (iii) Kheri Scheme.-There are great possibilities of large-scale farming by 
the use of tractors in the Kheri district where land is available for coloni
zation purposes. It is proposed to settle ex-soldiers in model villages in 
this area. A rapid survey of the crop-producing potentialities of the 
culturable waste has been carried out. 

(iv) Meerut Stheme.-Under this scheme it is proposed to bring into 
cultivation a large area of the Ganges Khadar. 

NOTB.-All the above schemes are being examined in detail, 
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SCHEME No. 2 

1. Department,:_Agdculture. 
2. Scheme.-Agricultural Research-Plant Breeding and crop improve

ment~ereals (under Economic Botanist, Cereals). 
· 3. Briefde8criptionofthescheme.-Tointensifytheresearch work on wheat, 

barley, etc. it is proposed to have an independent research section to work on 
cereals. The programme of work will include the securing of superior varieties 
of wheat and barley by hybridization, selection and acclimatization. 

4. Areas selected for application.-The whole of the United Provinces. 
5. Tirri.e expected to be tahen for execution.-The scheme is for five years but 

will have to be .continued after that period. 
6. · Other departmep,ts concPrned.- Nil. 
7. · (I) Upper staff fw planning and/or execution of the scheme.-

U. P. A. B.-
One Assistant Economic Botanist (Cereals) in Class II 1 

· (Rs.200-650). 
(ii) Lower staff for planning and/or eXecution of the scheme.-

8. A. s.-
Two members in ·Group I (Rs.l50-220 
Three members in Group II (Rs.SQ-150) 
Three members in Group III (Rs.40-80) 

M inisteriaf-
Tbree clerks (Rs.45-I35) .. 

Inferior and Petty staff;_ 
One Laboratory Assistant (Rs.20-30) · 
Two L11.boratory Attend9.nts (Rs.l5-25) 
Two peons (Rs.I0!-14) 

2 
3 
3 

3 

1 
2 

2 

8. How staff is proposed to be· obtained.-Partly from sUitable army 
personnel and partly by promotion and direct recruitment. 

9. Rough estimates of cost for each year of tke First Five- Year Plan.-

1st year 2nd year 3rd year 4th year 6th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 6,000 1,600 7,600 

Recurring -10,837 12,167 13,681 16,169 16,717 68,661 

ToW 16,837 13,657 13,681 15,169 16,717 76,061 

10. To .what extent is the scheme productive andf'or cost recoverable.-The 
fa.rms under the control of the Research Officer will repay some of the capital cost 
but their real value lies in the benefits resulting from the production and 
extension of better-yielding varieties of crops. 
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11. Extent to which the scheme, will catM' for returned service personnel.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him. 

No. 
of 

p08tll 

2 

8 

8 

1 

2 

2 

14. 

N af,ure o/ po1t11 

.Asei!lta.nt Economic Botanist 
(Cereals) U. P. A. S., Class II 
(Rs.200---350 ). 

S. A. S. Gro"Np I (Rs.l50-220) 

S. A. S. Group II (Rs.S0-150) 

Ministerial staff (Rs.45-135) , • 

Laboratory Assistant (Rs.20-
80). 

Laboratory Attendants (Rs.l5 
-25). 

Peons (Rs.lOi-14) 

Po11ts to 
be filled 

by e:z:
floldier/1 

1 

1 

2 

2 

1 

2 

2 

11 

Class 
of e:z:. Minimum qualiJicali.tma required 
floldiers 

K. C. 0 .•• B.So. or B.So. (Ag.) plus two 
years post-graduate training 
in Economic, Botany and Plant : 
Breeding. 

v. c. 0. B.So. or B.So, (.Ag.) preference 
to post-graduate in Eoonomio. 
Botany and Plant. Breeding. 

Indian B.So. (.Ag.) or B.So. with Botany, 
Other 
Ra.nk:s. 

Ditto •• High School Examipation. 

Ditto •• Fair knowledge of English and 
pra.cti.cal experience iD 
scienti.fic laboratory work. 

Unskilled 
labourers. 

Ditto •• 

12. Nature of material, machinery, etc., needed from.-

(a) .Abroad.-Labora.tory apparatus, equipment and chemicals, etc. 
(b) Locally.-Implements, furniture, minor laboratory and field equipment. 

13. .Assi.stooce required from Oentral Government.-Nil. 

14. Any other rem.arks or 'nformation)·-Nil. 
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SCHEME No.3 
1. Department.-Agriculture. 

2. Scheme.-Agrioultural Research-Plant Breeding 
Improvement-Pulses and Millets (under Eoonomio Botanist, 
]d(Uets). . 

and Crop 
Pulses and 

3. Brief de8eription of tke sekeme.-The soheme provides for a separate 
section under this head to deal with the important pulses and millets of these 
provinoes. Among pulses arkar, urd, moong, gram and peas, and among millets 
juar, bajra, maize, eto., will be taken up for detailed research by the Economic 
Botanist in charge of this scheme. 

4:. Areas selected for applieation.-The whole of the United Provinces. 
5. Time expected to be taken for execution.-The soheme is for five years 

but will ha.ve to be continued after t_hat period. 
6. Other departments eoneerned.-Nil. 
'1. (i) Upper Btaflfor planning and for execution of tke Bcheme.-

laC year 2nd year 3rd year 4th year 5th yeOit' Total 

U. P. A. S.-

One Economic Botanist, Pulses and 
Millets in Class I (Rs.60Q-1,000), 

One Assistant Economic Botanist, Pulses 
and Millets in Class II (Rs.200-650). 

1 1 

1 1 

(ii) Lower Btaff for planning and for execution of tke scheme.-

lat year 2rvl year 3rd year 4th year 5th year TolaJ 

S.A.S.-

Three members in Group I (Rs.15Q- 1 2 3 
220). 

Four members in Group II (Rs.86- 2 2 4 
150). 

Six members in Group Til (Rs.4Q- 3 3 6 
80). 

Minialerial-

Five clerks (&.46-135) 3 2 

Inferior cmd pelly-

Four Laboratory Assistants (Rs.2o- 2 2 ' 30). 

Four Laboratory Attendants (Rs.l6- 2 2 4 
25). 

Four peons (Rs.10i-U) 2 2 4 
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8. How sta!f i8 proposed to be obtained.-Partly from 
personnel and partly by promotion and ,direct recruitment. 

suitable arm/ 

9. Rough estimates of cost for each year of the First Five-Year Plan..-

lkm 181 yUJ.,. 2nd year 31-!l yw.r 41h year Dlhre- Poi(Jl 

Rs. Be. Be. Be. Be. Be. 

Capital 6,000 15,000 21,000 

RecWTing 28,656 46,644 48,276 49,920 51,576 2,25,072 

Total 34:,656 61,644 48,~76 49,920 51,576 2,46,072 

10. To what extent is the scheme productive and/or cost recoverable.-The 
farms under the oontrol of the Research Officer will repay some of the capital 
oost, but their real value lies in the benefits resulting from the production and 
extension of better-yielding varieties of crops. 

11. Extent to which the scheme will cater for returned service personnd.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him: 

PoBttJ 
Number lo be O'latl11 

M~nimum (JIMJliJication.l requtml of 
po11t1 

1 

3 

' 
5 

4 

' 
' 
25 

Nalure of po11t1 filled of 

"" tllll-11014 iert1 
e:11-110ld ;er, 

Assistant Economio Botanist 1 K.c.o ..• B.So. or B.So. (Ag.) plu..t 2 fe&l'll 
(Pulses and Millets) poet-graduate training in 
u. P. A. s., Claas II Econom.i.o Botany and Plam 
(&.200--650). Breeding. 

S. A. S., Group I (&.150-220) 2 v.c.os. B.Bo, or B.So. (Ag.), preference 
to post-graduate in Eoonomio· 

S. A. s .• Group II (&.80-150) 2 Indian 
Botany and Plan' Breeding, 

B.So. or B.Bo. (Ag.) wit.h 
Other Botany. 
Rank.s. 

Ministerial staff (&.45-135) 3 Ditto •• High School Examination wit.h 

Laboratory Assistants 
office experience. 

' Ditto •• Fair knowledge of English and 
(&.20-30). practieal experieDoe in ac.ieo.ti.1io 

Laboratory Attendants 4: Unskilled 
la.boratory work. 

(Rs.lo-25), la.bou:rers. 

Peons (Ra.lOi-14) 4 Ditto .. 
20 

12. Nature of materials, machinery, etc .• needed from.-
(a) Abroad.-Laboratory apparatus, equipment, chemicals, etc. 
(b) Locally.-Implements, furniture, minor laboratory and field 

equipment. 
13. Ass~tanu reguiml from the Central Governmet1t.-Nil. 
1-l. Any other remark& Of' information..-Xil. 

3! 
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SCHEME No.4 
1 . . Department.-Agriculture. 

2. Scheme.-Agricultural Research-Plant Breeding and Crop Improve
ment~Paddy (under Economic Botanist, Paddy). 

3. BrieJ description af the. scheme.-Paddy, one of the most important 
foodgrains of the Province, needs a separate organization for intensive research. 
It. is, therefore, proposed that; the section be enlarged and put in charge of a 
separate Research Ofi?.cer (U. r. A. S., Class I). 

4. Areaa selected jar appl~tion.-The whole of the United Provinces. 
5. ·Time expected ta be taken for execution.-The scheme is for five years 

but will have to be continued after that period. 
6. Other departments cancerned.-Nil. 
7. (i) Upper staff for planning andfor execution of the scheme.-

U. P. A. B.-
One Economic Botanist (Paddy) in Class I {Rs.600-l,OOO) • • 1 
One Research Assistant in Class II (R3.20Q.-650) 1 

(ii) Lower staff for planning and/or ezecution t:?J the scheme.-

S. A. 8.-
Two members in. Group I (Rs.150-:-220,) 
Two members in Group II (R~.S0-150) 
Seven members in Group III (Rs.40-80} 

Ministerial-
Three clerks (Rs.45-9?) •. 

Inferior and petty-

2 

2 

7 

3 

2 Laboratory Attendants (Rs.l5-25) 2 
2 Peons (Rs.I0!-14) 2 

8. How staff is proposed to be obtained.-Partly from suitable army 
persoiUlel and partly by promotion a~d direct recruitment. 

9. R&ugh estimates of cost for each year oJ the First Five-Year Plan.-

lsi year 2nd 1/«M' 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 6,000 1,500 7,500 

Recuning 27,187 29,011 30,877 32,737 34,639 1,54,451 

Total 33,187 30,511 30,877 32,737 34,639 1,61,951 

10. To what extent is the scheme productive andfor cost rec~erable.-The 
furms under the control of the Research Officer will repay some of the capital 
expenditure, but their real value lies in the benefits resulting from the production 
and extension of better-yielding varieties of crops. . 
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' 11. E:r:tent to which the Bcheme. wiU cater for returned service personnel.-A 
statement showing the posts under the scheme which woulQ. be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him : 

Number 
of 

po11t8 
Nature of poBt11 

Posts 
to be 
filled 

by 
e:»-soldiers 

Minimum quolijicatWnll require4 

1 

2 

2 

7 

3 

2 

Research Assistant, U. P. A. S., 
Class li (Rs.20Q-650). 

8. A. S., Group I (Rs.liSQ-220) 

8, A. 8., Group II (Rs.S0-150) 

B. A. S., Group III (Rs.40-80) 

Ministerial staff (Rs.45-90) 

Laboratory attendants 
(Rs.l5-25). 

l'eons (Rs.lOJ-14) 

1 K. c. a. 

1 v. c. a. 

1 Indian 
Other 
Ranks. 

Ditto 

B.Sc, or B.Sc. (Ag.) plu• two 
years' post-graduate training 
in Agricultural Botany and 
Plant Breeding. 

B.So. or B.Sc. (Ag.), preference 
to post-graduate in Botany or 
Plant Breeding. 

B.Sc, or B.So. (Ag.) with 
Botany, 

High School Elt&Dlin&tion with 
diploma in Agriculture or Inter• 
Science with Botany. 

2 Ditto . • High School E.x:aii~.ination with 
office experience, 

2 Unskilled 
labourers. 

2 Ditto •• 

13 

12. Nature of material, rnachinery, etc., needed Jrorn.-
(a) Abroad.-Laboratory apparatus, equipment, cheniicals, eto, 
(b) Locally.-Implements, furniture, minor laboratory and field 

equipment. 
13. As.si.stance required Jrmn tke Central Government.-Nil, 
H. Any ot'J!,er remark& ()'f information.-Nil, 
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SCHEME No. o 
1. Departnwnt.-Agrioulture. 
2. Sckeme.~Agrioultural Researoh._Plant Breeding atld Crop lmprove

ment-Oilseeds and Vegetable Fibres (under Eoonomio Botanist, Oilseeds). 
3. Brief description of the scheme.-To carry out research work on oilseeds 

and vegetable fibres on a s(}ale oom;mensurate with their importance, the 
scheme provides a separate section in charge of an expert. 

4. AreM selected for application.-The whole of the United Provinces. 
5. Time expected to be taken for execution.-The scheme is for five years 

but will have to be continued after that period. 
6. Other departments concerned. -NiL 
7. (i) Upper staff for planning and/or .execution of the scheme.-

U. P. A. B.-
One Assistant Economic Botanist (Oilseeds) in Class II 

(Rs.200-650) 1 
(ii) Lower staff for planning and for execution of the sc'heme.-

S. A. B.-
Three members.in Group I (Rs.l50-220) 3 
Three members in Group II (Rs.S~-150) 3 
Six members in Group III (Rs.40~80) 6 

Ministerial-
Three clerks (Rs.45-135) . . 3 

Inferior and peUy-
Three Laboratory Assistants (Rs.20-30) 3 
Two Laboratory Attendants (Rs.15-25) 2 
Two peons and ohaukidars (Rs.I0!-14) 2 

8. BO'W staff is proposed to be obtained.-Partiyfrom suitable army personnel 
and partly by promotion and direct recruitment. 

9. Rough estimates of cost for each year of the Firs~ Five-Year Plan._,. 

lat year 2nd year 3rd year 4th year 5th year Polal 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 3,500 3,500 
' 

Beeurring ... 25,584 31,004 35,102 39,132 41,546 1,72,368 

Total 29,084 31,004 35,10~ 39,132 41,546 1,75,868 

10. To what extent is the scheme producflive andfor C08t recoverable.-The 
farms under the control of the Research Officer will repay some of the capital 
expended but their real value lies in the benefits resulting from the production 
and extension of better-yielding varieties of crops. 
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11. Extent to which the scheme will cater for retumed Bervice personnil.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of-suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him : 

Posts 
NttmiJI!f' to be Class 

of Nature of postfJ filled of .M mimum fJ.UC'lificati (ffl8 re<ztt ired 
poll til by efll/-soldiers 

ei'I-IIOldiert 

1 Assistant Economic Botanist 1 K. C. O. B.So. or B.So. (Ag.) pltta two 
(Oilseeds) in U. P. A. S., years' post-graduate train.Ulg 
Class II {Rs.20o--tl50). in Economic Botany and Planii 

Breeding. 

3 S. A. S., Group I (Rs.l50-200) 2 V. C. Os. B.So. or B.Sc. (Ag.), preference 
to post-graduate in Botany 
and Plant Breeding • 

S. A. S., Group n (Rs.S0-150) • 3 2 Indian B.So. or B.Sc. (Ag.) with 
Other Botany. 
Ranks. 

3 Ministerial sta.fi (Rs.45-135) 2 Ditto High School E:s:amina.tion with 
office experience. 

3 Laboratory Assistants 3 Ditto Fair knowledge of English with 
(Rs.20-30). practical experience in scientitio 

laboratory work. 

2 Laboratory Attendants 2 Unskilled 
(Rs.I5-25). labourers. 

2 Peons (R.s,l0i-14Y 2 Ditto •• 

17 14 

12. Nature of material, macll,mery, etc., needed Jrom.-
(a) Abroad. -Laboratory apparatus, equipment, chemicals, 
(b) Locally.-lmplements, furniture, minor laboratory 

equipment. 
13. Assistance required from the. Central Government.-Ni1. 
J4. Any other remark~~ or information.-Nil. 

etc.· 
and :field 
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SCHEME No.6 
1. Departmene.-Agriculture. 
2. Sckeme.-Agricultura.l Resea.roh;-Crop Physiology (under the Crop 

Physiologist). 
3. Brief descriptwn of the scheme.-The scheme provides for the creation 

of a. new section of Crop Physiology to :find out the nutritional, water, cultural 
and other requirements of the important food crops and their resistance to 
drought and frost. The section will be in charge of a. Class I expert assisted by 
the staff required fot this essential work. · 

4. Areas selected for appZication;._The whole of the United Provinces. 
• 5. Time &xpected eo be taken jO'I' execueion.-The scheme is for five years 

but will have to be continued a.fter that period. _ 
6. Other departments concerned.-Nil. 
7. (i) Upper staff for planning and/or execution of the scheme-

• 111 year 2nd year 3rd year 4th year 5th year Total 

U. P. A. B.-

One Crop Physiologist in Class I 
(Rs.600-l,OOO). 

1 

One Assistant Crop Physiologist in 1 
Class II (Rs.20~50). 

(ii) Lower staff for planning and/or exeouti<m of the scheme :-

1 

181 year 2nd year 3rd year 4th year 5t~ year Tolal 

B. A. B.-

Two members in Group I (Rs.l50- 1 1 2 
22<1). 

Four members in Group n (Rs.SO- 2 2 ' 150). 

Six members in Group m (Rs.40- 3 3 6 
80). 

Mmi8teria1-

Five clerks (Rs.45-135) 3 2 I 

l'll/6'11or ~~~ ¢'y-

FOUf taboratory Assistants (Rs.20- l 
30). 

:r.., La,_.., A-to (llo.ll>- J 
6 6 lt 25). ... ~· • • 

Four peons and W.ukidN's (&.I OJ-
!*). 
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suitable army 8. B(I'UJ sta!f ls proposed to be obtalw.-Partly from 
persoiWel and partly by promotion and direct recruitment. 

9. Rough estim.ates of eosl for each year of the First Fi.ve- Year Plan.-

181 year 2nd year 3rd year 4th year 5thyt~~ar !l'otGJ 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 10,000 10,000 

Recurring 28,656 42,664 44,164 45,676 47,200 2,08,360 

Total 38,656 42,664 44,164 45,67~ 47,200 !,18,360 

10. To what extent is the scheme productive andfor cost reebverable.-The 
results of the research obtained will be of immense benefit to the development 
of agriculture a.nd consequent production of more food and the achievement 
of higher yield per acre. 

11. Extent to which the scheme w'll cattr for ret'lll1ned sewi.ce personnel.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier a.nd the minhnum qualifications ~quired of him : 

No. 
of 

poet• 

1 

I 

4 

5 

4 

' 
' 

24 

Nature of poBtB 
Po•t' eo 
be filled. 

by 11'11· 
BOiaWII 

1 Alisiata.nt Crop Physiologist, 
U. P. A. 8., Class II (Rs.2QO-
650). 

S. A. S., Group I (Rs.l50-220) 1 

S. A. S., Group II (Rs.80--150) 2 

Ministerial ate.1f (Rs.45-135) 3 

Laboratory Assistants (Rs.20--
8()). 

4 

La.bonr.tory atteDdants ·' (&.15-25), 

FOODS (Rs.10t-14) 4 

19 

OlaBB 
of ell'· . Minimum gualificatiM'IB re~J.Uired 

IJOld.Wrl 

K. C. 0. B.So. or B.So. ( Ag.) pl'UIJ two 
years' post-graduate training in 
Crop Physiology, 

v. c. o. B.So. or B.So. (Ag.), preference 
to post-graduate in Crop 
Physiology, 

Indian B.so .. or B.So. (Ag.) with Botany. 
Other 
Ranks. 

Ditto High School EXAmination with 
office experience. 

Ditto •• Fair knowledge of English and 
practical experience in scientino 

Un.skilled 
laboratory work. 

labourers. 

Ditto •• -

12. Nature of mater~£, machinery, etc., needed from.-
(a) .Abroad.-Scientific apparatus, laboratory appliances a.nd chemicals. 
(b) Lotally.-Furniture and minor laboratory equipment. 

1'3. .A.tsisea~e reqvirtd from tM. Central Gov~rnment.-Nil. 
u,. Any other remaru or in/onnatw.n.-Nil. 
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SCHEME .No. 7 

1. Department.-Aoari.culture. 

2. Scheme.-Agricultural Research-Research work on cotton. 

3. Brief description of the scheme.-Though outside the category· of 
foodcrops, cotton needs the attention of . the department with a. view to 
improving the quality and staple length. It is, therefore, proposed to continue 
the present research work on cotton under the Deputy Director of Agriculture 
in charge of the western districts. 

4. Areas selected for application.-Westem districts of the United 
Provinces. 

5. Time expected to be taken for execution.-The scheme is for five years 
but will have to be continued after that period.· 

6. Other departments concerned.;--o:Co-opera.tive Depa.rtmen t. 

7. (i) Upper Btalffor planning and/or exeoution of the Bckeme.-The 
Director of Agricultura and his staff. 

(ii) Lower Btaff f11r planning and for execution of the scheme.-

8. A. B.-

One member in Group II (Rs.S0-150) 

One member in Group III (Rs.40-SO) 

M ini,terial-

1 Clerk (Rs.60-90) 

Inferior and petty-

1 Peon (Rs.lOl-14) 

1 

1 

1 

1 

· 8. How staff is proposed to be obtained.-Partly from suitable army 
personnel and partly by promotion and direct recruitment. 

9. Bough estimates of coat for each year of the Fit'~ Five-Year Plan.-

lnyear 2nd year 3rdyear .Uh year li'h !JUW ToklZ 

Be. Bs. Rs. Rs. Rs. Rs. 

Capital ... 
Beeurring 5,013 5,4.93 5,99'7 6,501 7,017 30,0.21 

Total 5,013 5,493 5,997 6,501 '1,017 30,021 

· 10. To what extdnt is the scheTM productive and for cost recoverable -The 
results of research obtained will be of immense benefit to the development 
of agriculture and consequent production of better yielding and better qualities 
of the cott<m crop. 



273 

11. E:dent to whick thte. scheme will cater for retut"neil service personnel.
A sta.tement showing the posts under the scheme which would be filled by 
ex-soldiers of sui.table ranks is given below. It also shows the rank of the 
ex-soldier a.nd the minimum qualifications required of him. 

No. 
of 

po111s 

1 

1 

1 

3 

PostiJto 
Nature oJ posts befilkd 

Cla.8s of 
of ez. Minimum qualiji.eoUons "9.UWW 

by e.lll• soldiers 
soldiers 

B. A. S., Group II (Rs.S0-150) 1 Indian B.So, or B.So. (Ag.) with Botany. 
Other 
Ranks. 

Ministerial staft' (Rs.60-90) • , 1 Ditto •• High School Examination with 
otlioe experience. 

Peon (Rs.10l-14) 1 Unskilled 
labourer. 

3 

12. Nature of material, machinery, etc., n~ed from.-

(a) Abroad.-Laboratory apparatus; equipment, chemicals, etc. 
(b) LocaZly.-Implemerts, furniture, minor laboratOry and field 

equipment. 

13. Assistance required from tke OentrO:Z Governmen.t.-Nil. 

14. Any other remarks or information.-Nil. 

35 
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SCHEME No.· 8, 

l. Deparlment.-Agrioulture. 
2. Scheme.-Agricultural Research-Entomology (undtlr the Entomolo

gist). 
3. Brief de8cription of the scheme.-Work on the major insect pests of 

fi_eld crops, storage grains and of fruits and vegetables will be the main function 
of this section. The section will also devote itself to work on bee-keeping, lao 
cultivation and sericulture. It will organize a Plant Protection Service 
throughout the Province and demonstrate control measures against insect 
pests. . · 

4. .Areas selectea for applicati!m.-The whole of the United Provinces. 
5. Time expected to be taken for execution.-The scheme is for five years 

but will have to be continued after that period .. 
6. Ot]/,er departments concerned.-Nil. 
7. (i) ·upper staff for planning and/or execution of the scheme.-

1st yeM 2nd year 3rd yeM 4th year 5th yeM Total 

U. P. A. B.-

Three Assistant Entomologists in Class 
n (Rs.2oo-6so). 

1 2 3 

(ii) Lower staff for planning andfor execution of the ~?cheme.-

1st yeM 2nd year 3rd year 4th yeM 5th year Total 

s . .A. 8.-

27 Members in Group I (Rs.lS0--220) 15 10 2 27 
(Plant Protection Service). 

9 Members in Group I (Rs.lS0-220) 9 9 

4 Members in Group ll (Rs.S0-150) 1 3 4 

20 Members in Group II (Rs.S0-150) 20 20 
(Plant Protection Service). 

5 Members in Group Ill (Rs.40-80) 3 2 5 

1 Artist-ann-Photographer in Group 1 1 
I (Rs.IS0--220), 

Mini&~ 

Seven clerks (Rs.45-135) 5 2 7 

Inferior orw:1 Petty--

21 Laboratory and field a.ssista.nts 7 13 1 21 
(Rs.2o-30). 

! Laboratory Attendants (Rs.l5- 2 2 
25). 

9 Peons and chllukid&rs (Rs,10}-14) 5 1 3 9 
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8. How staff is proposed to be obtained.-Partly fro in suitable army persornel 
and partly by promotion and direct recruitment. . 

9. Rough estimafe$ of cost for each year of the First Five-Year Plan.-

bt yeM 2nd year 3rd YWif' 4th year 5th ytm' Total 

Ra. Rs. Rs. Rs. Rs. Rs. 
Ca.pit.al 47,000 19,000 66,000 

Recurring 59,659 1,30,8f9 1,55,769 1,64,455 1,72,359 6,83,071 

Total 1,06,659 1,49,829 1,55,769 1,64,455 1,72,359 7,49,071 

10. To what extent is the scheme productive andfor cost recoverable . .....::Non
productive of immediate cash returns but the results of research obtained will . 
be of immense benefit to the development of agriculture and consequent 
production of more food and the achievemcnt of higher returns per acre. 

11. Extent to which the scheme wiU cater for returned service personnel.
A statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him. 

No. Poatll to OlaBII 
of Narure of postll befilW of e:z:. 

pOBtl by ez. 110ldiers 
'M lnimum qualification~~ required 

3 

36 

24 

1 

'7 

21 

s 
9 

103 

soldiers 

Assista.nt Entomologists in .. 2 K.C.O's. B.Sc. or B.Sc. (Ag.) with Zoology 
U. P. A. S., Class ll (Rs.200 or Entomology pl!U two years' 
-650). post-graduate training in 

V. C. O's. 
Entomology. 

S. A. S., Group I (Rs.l50-220) 19 B.Sc. or B.So. (Ag.} with 
Zoology or Entomology, pre· 
ference to post-graduate in 

S. A. S., Group ll (Rs.8Q-150) Indian 
Zoology or Entomology. 

12 B.Sc. or B.So. (Ag.), with Zoology 
Other or Entomology. 
Ranks. 

Artist in Group I of S. A. S. 1 Ditto •• Diploma or Certificate from the 
(&.150--220). School of Arts and Crafts and 

Ministerial staff (Rs.45-135) Ditto 
experience in photography. 

6 High School Examination with 

Laboratory and Field Assistants Ditto 
office experience. 

21 Fair ~wledge of English and 
(Rs.2Q-30). practieal experience in scien. 

Laboratory Attendants (Rs.l5 s Unskilled 
ti.fic labol'llotory work, 

-25). labourers. 
Peons and chaukidars (Rs.lOl 9 Ditto .. 

-14). 

'11 

12. Nature of material, machinery, etc., nwled frotn.-
(a) Abroad. -Scientific apparatus, laboratory a ppliance9 and chemicals. 
(b) Locally.-Furniture and mi.r::or laboratory equipment. 

13. .As.sistana rei.Juired from the Central Got•enunent.- Nil. 
1-l. Any other remarl:s or inJormation.-Nil. 
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SCHEME No.9 

1. Department.-Agriculture. 
2. Scheme.-Agricultural Research-Plant Pathology (under the Plant 

Pathologist). 
3. Brief delJtriptiM of the scheme.-The main lines of work which are 

proposed to be .taken up under this scheme are (a) Fungal diseases, 
(b) Bacteriology and (c) Virus diseases of all the main crops. including fruits 
and vegetables of the province. The section will also crganize its own Plant 
Protection Service in the Province. 

4. Areas sele(;ted for application.-The. whole .of the United Provinces, 
5. Time e;r:pected to be taken for execution.-The scheme is for five years 

but will have to be continued after. that period. · 
6, Other de,partments concerned.-Nil. 
7. (i) Upper staff for planning ~nd/or execution of the scheme.-

1st year 2nd year Srd year 411h year 5th year Total 

U. P • .A. B.-

One Research Assistant (Pathology) 
in Class II (Rs.200-650). 

One Research Assistant (Bacteriology) 
in Class II (Rs.200-650). 

One Research Assistant (Virus dis· 
eases) in Class II (Rs.200-650). 

1 

'l 

1 

1 

1 1 

(ii) Lower staff for planning andfor execution of the scheme.-

lst year 2nd year 3rd yea' 4th year 5th year Total 

s . .A. s.-
13 Members in Group I (Rs,l50-220) 1 12 13 

1 Member in Group II (Rs.S0-150) 1 1 

22 MEllllbers in Group III (Rs.40-80) 1 21 22 

1 Member in Group III (Rs.40-80) 1 1 
(Herbarium) •. 

1 .Artist in Group II (Rs.S0-150) 1 1 

M iniBtef'ial-

6 Clerks (Rs.45-135) 6 6 

Inferior Mid '])etty-
3 Laboratory Assistants (Rs.20-30) 2 1 3 

I Laboratory Attendants (Rs.l5-25) 1 1 2 

1 Laboratory Attendant (Herbarium) 1 1 
(Rs.1&--25). 

9 Store attendants, peons and ohauki. 9 9 
dars (Rs.IOt--14). 



277 

8. How 8taff i8 propo8ed to be obtained.-Partly from suitable army 
personnel and partly by promotion and direct recruitment. 

9. Rough estimates of coat for each year of the First Five~ Year Plan.-

Item 111year 2nd year 3rcl year 4th year Olhyear f'otal 

Rs. Rs. 'Rs. Rs. Rs. Rs. 

Capital 

Recurring 

2,000 3,000 ,,000 5,000 5,000 19,000 

22,69' 69,326 73,040 76,532 80,120 3,21,712 

Total 24,694 72,326 77,040 81,532 85,120 3,40,712 

10. To what extent i8 the scheme productive aniLfor co{Jt recoverable.-Non
productive of immediate cash returns but the results of research obtained 
will be of immense benefit to the development of agriculture and consequent 
production of more food and the achievement of higher returns ptr acre. 

11. Extent to whic.h the scheme will cater for returned service personnel.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
,~x-soldier and the minimum qualifications required of him. 

No, 
of 

postl 
N alure of post11 

Research Assistant (Pathology) 
in U. P. A. S., Class II 
(Rs.200-650). 

Research Assistant (Bacteria. 
logy) in U. P. A. S., 
Class II (Rs.200-650), 

13 S. A. S., Group I (Rs.150-220) 

22 S. A. S., Group III (Rs.4o-SO) 

6 Ministerial staff (Rs.,S-135) 

3 Laboraotry Assistants (Rs.20 
-30). 

3 Laboratory Attendants (Rs.l5 
-25). . 

9 Store attendants, poons, and 
chnukidars (I~.lOi-14). 

Postl to 
be filled 

by~
IIOldierll 

1 

1 

7 

4 

3 

3 

9 

OlaBI 
of~- Mtnimum qualifo:alionl requwed 

10ldienf 

K. C. 0... B.So. or B.So. (Ag.), with 
Mycology or Plant Pathology 
plUB two years' post-graduate 
training. 

Ditto • • Ditto ditto. 

V. C. O's, B.Sc. or B.So. (Ag.) with Plant 
Pathology or Mycology, pre
ference to post-graduate in 
Mycology or Plant Pathology. 

Indian High School E:x:a.m.ination with 
Other diploma in Agriculture or 
Ranks, Intermediate in Agriculture, 

Ditto • • . High School E:x:a.m.ination with 
office experience. 

Ditto • • Fair knowledge of English and 
practical e,xperience in scien· 

Unskilled 
labourers. 

Ditto •• 

tific laboratory work. 

12. Nature of material, machinery, etc., needulfrom.-

(a) Abroad.-ScLntifio apparatus, laboratury appfu.nces and chcmi~ls. 
(b) Lorolly.-Furniture and minor Ia bora tory ( quipment. 

13. AssistaMe required from 1M Central Gvv£rftmt11t.-NiL 
U. Any otlttr remarks or injormation.-Nil. 
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SCHEME No. 10 

1. · Department.-Agrioulture. 

2. Scheme.-Agrioultural Research-Agricultural Chemistry (under the 
Agricultural Chemist). · 

3. Brief description of the scheme.-Study of soils in the province in relation 
to coop production will be tle main work of this section. The problem of 
nitrogen fixation and nitrogen transformation on different soils, together with 
the chemical problems relating to erosion of soils and usar reclamation, will be 
investigated intensively. · 

4. Areas selected for application.-Tbe whole of the United Provinces. 

5. Time expected to be taken for execution.-The scheme is for five years 
but will have to be continued after that period. 

6. Other departments concerned.-Forest (Land Management) Department. 

7. (i) Upper staff for planning andfor execution of the scheme.-

lae yeaf' 2nd year 3rd year 4th year 5th year Potal 

·u. P. A. B.-
One Research Assistant (Chemist) 

in Class II (Rd00-650). 

One Soil Microbiologist in Class II 
(Rs.20Q-650 ). 

1 

1 

(ii) Lower staff for planning and for execution of the scheme.-

1 

1 

lat year 2nd year 3rd year 4th year 5th 'JPlar !l't>tal 

B. A.B.-

13 Members in Group I .(Rs.l5G-220) 3 5 5 1·3 

3 Members in Group II (Rs.SQ-150) 2 3 

23 Members in Group III (Rs.4Q-80) 3 )0 10 23 

Mmiaeerial-

9 Clerks (Ris.45-135) 2 3 9 

Inferior and petty-

4 Le.boratol'!V' Assistants (Rs.20-3()) 4 4 

1.5 LabomtOry Attendants (Rs.l5-25} 5 10 15 

4 PeonsandChaukida.rs (Rs.lOj-14} 1 3 4 

8. How staff is proposed to be obtained.-Partly from suitable army 
personnel and partly by promotion and direct recruitment. 

' 
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9. Rough estimates of cost for etU;h year of the First Five-Year Plan.-

Item 1111 year 2ra4 year 3rd year .fth year 5th year Twa I 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 

Recurring 26,106 66,611 92,951 1,03,255 1,07~607 3,96,429 

Total ~.105 66,511 92,951 1,03,255 1,07,607 3,96,429 

10. To woot extent is the scheme productive and/or cost recoverable.-Non
productive of immediate cash returns but the results of research obtained will 
be of immense benefit to the development of agriculture and consequent 
production of more food and the achievement of higher returns per acre. 

11. Extent to which the sclwme will cater for returned service personneZ.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him.-

P061e 
Number eo be CkJM 

of Nature of piOBtl filled oj MinimuM t.tualifiuli.on• required 
p06tl b'!l. elle-Bold HrB 

e:~&-•ol&,.. 

1 Research Assistant Chemist 1 K. c. 0. B.So. or B.So. (Ag.) plt68 two 
in U. P. A. 8., Class II :years' post-graduate t · · 
(Rs. 200-650 ). in Agricultural Chemistr~ 

13 S. A S., Group I 8 V. C. Os. B.So. · or B.Sc. (Ag.) with 
(Ra.l50-220). Agricultural Chemistry. 

preference to post-graduate in 

A. s., Group Indian 
Agricultural Chemistry. 

3 s. II I B.So. pr B.So. (Ag.) with 
(Rs.S0-150 ). Other Chemistry. 

Ra.nks. 
23 s. A. s., Group III 10 Ditto High School Examination with 

(Rs.40-80). Diploma in Agriculture 01' 
Intermediate in Science. 

9 Ministerial staff (Rs.45-1311) 6 Ditto High School Exa.mination with 

' Laboratory Assistants Ditto 
office experience. 

' Fair knowledge of English and 
(Rs.l!()..,-30). practical experie~ in 

111 Laboratory Attendants 16 Un:skilled 
scieut.ifie laboratory work. 

(&.15-26). labourers. 

' Paone and chaultidara 4 Ditto. 
(Rs.lOl-14). 

n 60 

12. 1i"aturt of materlal, machinery, de., mede.d from.-
(a) Abroad.--Scientifio apparatus, laboratory appliances and chemicals. 
(b) .LocaUy.-Furniture and minor laboratory equipment. 

13. As.si8tanu requirtd from tht Central Government.-Nil. 
14. Any othtr remarl;.t or information.-Nil. 
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SCHEME No. 11 
- 1. Department.-Agriculture • 

. ~. Scheme.-Research in. and Development of Horticulture. 

3. Brief de8cription of the scheme.-The scheme provides for the develop
ment of fruit and vegetable production in the province as follows : 

(a) The establishment of :five additional gardens at the headquarters of 
the Divisions. Each Divisional Headquarters )Viii have a horticultural 
oentre for large-scale production of fruit and vegetable seedlings and for 
research. A full complement of subordinate staff for :field and propaganda 
work and the neeessary lower subordinate staff will be posted in areas of 
special activity. 

(b) The district and tahsil headquarters will also have horticultural 
staff, including a head Chowdhry, who will be responsible for the vtgetable 
and fruit :field work for the whole district and will train one of the tahsil 
kamdars to lvok after the horticultural work of the tahsil. He will be 
required to carry out demonstrations of fruit and vegetable ptoduction on 
U}>'-to-da.te lines at the central villages where pargana kamdars are posted. . 

(c) The entire research and development work connected with 
horticultural problems concerning fruits and vegetables will be conducted 
under a Deputy Director of Horticulture, assisted by an Assistant Director, 
Horticulture (Class I) and an Assistant Horticulturist (Class II). Work 
on hill fruits will be carried out ~t Chaubattia where vegetable research 
will also be started. For the plains a new Research farm for vegetables is 
provided at Lncknow and for fruits at the 'existing Government Gardens, 
at Lucknow. 

4. .Areas selected for application.-The whole of the province, particularly 
areas suitable for expansion c;f vegetable and fruit production in the hills and 
Flains. 

5. Time expected to be ta."'cen for execution.o-The scheme is for five years 
but will have to be continued after that period. 

6. Other departments concerned.
(a) Revenue Department. 
(b) Co-operative Department. 
(c) Irrigation Department. 
(d) Public Works D~partm::nt, Buildings and Roads Branch. 

7. (i) Upper staff for planning andfor Execution of the scheme: 

be year 2nd year 3rd·year 4th year f>th year Total 

. 
1 Assistant Director of Horticulture "' 

(Rs.3()()--.500). I 
1 Assistant Horticul~ist (Rs2.00---

650). 

1 Vegetable Research Officer (Rs.200-
650). 

1 Aocou:nts Officer (Rs.200-650} 

1 1 

1 

1 1 

1 1 



281 

(ii) Lower mfffar planning and/or ezecution of tM 8Cleme.-

12 Members, B. A. S., Group I (Re.l50-- 12 u 
220). 

26 Membert, S. A. S., Group II (Re.SO-- 26 21 
150). 

27 Members, 8. A. S., Group III (Re.~ 7 10 10 !7 
80). 

15 Head Chaudh&riee, Group III (Rs.,O-- 7 8 15 
80). 

' Laboratory Assista.nta (Re.20--30) J 2 ' 
M inutew-ial and infer«w staff-

23 Clerks and Accountants (Rs.,5- 23 23 
200). 

'1 Laboratory attendants, Daf't.a1'is, 37 2 2 " orderlies, peons and chaukida.rs. 

8, How staff ia proposed to be obtained.-Partly from suitable army 
, persmlllel and partly by promotion and direct recruitment. 

9. Rough e.stitnates of cost for each year of the First Five-Year Plan.- • 

Item 1•1 year 2nd gear 3nlgear "A 1feM 5th yeor 2'olol 

&. Re. B.s. Re. B.s. Rs. 

Capital 500 1,20,000 50,000 1,70,500. 

Recurring 59,794. 1,37,310 l,86,300 !.15.~ :11,15,566 s,u,7n 

Total 60,29' !,57,310 !,36,300 2.15.804: !,25,566 1,95.274. 

The capital coet includes &.75,000 for a building for Deputy Director's ofiiee ao.d t.be 
rest for &.he additional gardens, equipment, ~ •• for reeearch. 

10. To what extent ia tM. scheme productive andfor w.ri recoverable.-The 
estimated receipts that are likely to aoorue due to development p1an are as 
follows: 

Re. 

70,000 75,000 1,00,000 1,10,000 1.25,000 (.j5,000 

38 
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11. E~m to wkick tke sCheme wiZZ cater for returned service 1JerBonnel.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldier~ of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him.-

No. 
0/ 

fXJBtlt 
· · N alure of poses · · 

1 Assistant Director o£ Horticul. 
ture in U. P. A. S., Class I 
(Rs.300-650).' 

1 Assistant Horticulturist in 
U. P. A. S., Class II (Rs.2oo--
650). 

1 Accounts Officer in U. P. 

Posts to 
·be filled. 

by ez, 
soldiers 

1 

1 

1 

Olaas 
of eM· 

solt:lie.ts 

K. C. 0 ... 

K. C. 0 ... 

A. S., Class II (Rs.200.:... . 
650). 

K. C. 0 ... 

12 S. A. S., Group I (Rs.150-220) 

23 S. A. S., Group II (Rs.SQ.-150) 

-
• 2'1 8. A. S., Group m (Rs.40-80) 

15 Head Choudhari (&.4o--SO) 

1 Accountant (Rs.l4Q.-200) 

1 Stenographer (Rs.65-130) 

• 20 Clerks (Rs.45-135} · 

4 Laboratory Assistants (Rs,20 
-30). 

41 Laboratory attendants, peons 
andcho~dars (Rs.10l-i4). 

150 

6 

13 

8 

v. c. o. 

Indian 
Other 
Ranks. 

Ditto 

Ditto 

1 Ditto 

1 Ditto 

15 . Ditto 

4 Unskilled 
labourers. 

41 Ditto •• 

106 

Minimum gual ijicatirms_required 

M.So. or B.So. with honours in 
l!orticulture or B.So. (Ag.) 
with Horticulture plus two 
years' post-graduate training 
in Horticulture. 

B.So. (Ag.) with Horticulture plWJ 
two years' experience in a 
gardening institution in the 
tropics. 

S. A. S. Examination conducted 
by the Auditor General or 
Diploma. o£ a Chartered 
Accountant o£ the Indian 
Accountancy Board plus pra.c'
tical experience in Accounts 
work £or at least three years. 

B.So. (Ag.) with Horticulture, 
preference to post-graduate 
with Horticulture. 

B.So. (Ag.) with Horticulture. 

Diploma. £rom Agricultural 
School. 

Ditto ditto. 

High School with Divisional Test 
Examination conducted by the 
Accountant General. 

High School with stenotyping. 

High School Examination with 
office experience. 

12. Nature of materials, machinery, etc., needed from.-
(a) Abroad.-Most of the machinery, equipment, etc., for preservation, 

canning and research laboratories, spraying machines, typewriters, 
duplicators, some ve,getable seeds, etc. 

(b) LocalZy.-All other equipment, e.g. horticultural tools and implements, 
furniture, -etc. · 

-··-· ·-!3. - Assistance from tke Central Government for obtaining material, machinery, 
m . ..,....Nil. 

14. .Any other re11!;a.rk8 or info-Tmation.-The scheme offers great scope 
~~I:_e~y_!?yme~t~of_~:J;--~~diers in the fruit and vegetable ipdustrles, 

·' 
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SCHEME No. 12 

1. Department.-Agriculture. 

2. Scheme.-Establishment of Provincial Agricultural Research Institute. 

3. Brief de8cription of the scheme.-Tbe present venue of centralized 
research in the province is the Agricultural College at Cawnpore. The teaching 
side of this institution will have expanded to such an extent that it will be quite 
impossible to accommodate the research staff there. It is, therefore, essential 
to have a separate Institu.te for research. The proposed Research Institute will 
accommodate, and provide laboratories for research to, the four Economic 
Botanists, the Crop Physiologist, Entomologist, Plant Pathologist and Agricultural
Cbemist together with their subordinate staff. The research sub-stations at 
Nagina, Bulandshahr, Shahjahanpur, Gorakhpur and Muzaffa.rnagar will be 
linked with the Provincial Institute at Cawnpore: This scheme only provides 
for the necessary building and equipment of the Provincial Institute. The 
provision for research officers and research assistants has been included in the 
schemes for the different research sections. 

4:. Areas selected for appZication.-The Provincial Institute together with 
the sub-stations will provide for research problems for the whole of the 
province. · 

5. Time expected to be taken for execution.-The equipment and the buildings 
are expected to be completed in the first three years of the plan. 

6. Other departments concerned.-Pu~lic Works Department. 

"1. Upper and Lower staff for planning and/or execution of the scheme.-Tbe 
Publio Works Department would be in charge of planning and construction of 
the Provincial Institut.e. The staff consisting of research officers and other 
technical, ministerial and inferior personnel has been included in the Various 
schemes for the different research sections. 

8. Bow staff is proposed to be obtained.-The staff required for 
construction would be indicated in the Public Works Department scheme. The 
research and other staff required for the Institute has been dealt with in the 
different schemes for different research sections. 

9. Rough istimateB of cost for each year of the FirBt Five-Year Pla,n..-A 
sum of Rs.S la.khs is provided for buildings and Rs.4: lakhs for the equipment 
of the ~rovincial Institute and it will be distributed as follows:-

Capital 4,00,000 8,00,000 12,00,000 

10. To what extent u tM BW'm6 productivs and/or cost recoverable.-Non· 
productive of immediate cash returns but the results of research obtained will 
be of immense benefit to the development of agriculture and consequent 
production of more food and the achievement of higher yield per acre. 
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11. Extent to which tke scheme wiZZ cater /or returned service personnel.-The 
Publio Works Department scheme for execution of works would indicate how far 
ex-soldiers would be absorbed in the constructional work. 

12. Nature of ma.terials, machinery, etc., needed from.-

(a) Abroad.-scientifi.c apparatus, laboratory appliances and chemicals. 
(b) Locally.-Funuture and minor laboratory equipment. 

13. Assistanc~ required from the Central Government for obtaining materials'" 
etc.-The assistance of the Central Government will be required for import of 
scientific apparatus an.d ,chemicals from abroad. -

14 Any other remarks or information.-Nil. 
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SCHEME No. 13 

1. Department.-Agriculture. 

2. Sckeme.-Expansion of agricultural education at the Agricultural 
·College, Cawnpore. 

3. Brief description of the scheme.-The scheme provides for increasing 
facilities of buildings, staff, equipment and contingent expenditure to enable 
more students to be admitted to the Agricultural College, Cawnpore, annually. 
At present the College admits about 80 students annually to the four-year 
degree course. Mter the proposed expansion it may be possible to inorease 
the capacity by about oO per -cent. including the accommodation in the post• 
graduate classes. This will enable the College to turn out the necessary number 
of suitably trained graduates. Accommodation especially for post-graduate 
students bas also been provided. The teaching section of the.College has been 
separated under whole-time Professors in Class I, assi<;ted by Assistant Professors, 

... Lecturers and Demonstrators. The College will be equipped with a first class 
Provincial Agricultural Museum, the need for which has been felt for many years. 
This institution will require considerable expansion and a whole-time Principal 
is proposed under the five-year plan. If a Principal of outstanding ability and 
special qualifications can be recruited, a special scale of pay of Rs.l,S00-50-
2,000 will be provided. In the plan, provision has been made for post-graduate 
training in Agriculture, Economic Botany, Entomology, Chemistry and Plant 
&ili~~ . 

4. Areas selected/or application.-The work will he carried o~t at the 
Agricultural College (Nawabganj), Cawnpore. 

5. Time expected to be taken for execution.-The scheme is for five years 
but will have to be continued after that period. 

6. Other departments concerned.-Public Works and Education Depart .. 
menta. ... 

7. (i) Upper staff for planning andfor e;x;ecution of the scheme.-

181 year 2nd year 3rd yeM 4th year 5th year Total 

u. P. A. s.--
1 Special Olass I Officer (as Principal) 

(Rs.l,OOQ-1,250). . 
1 

'Professors in Class I (Rs.600-l,OOO) 

For Agricultural Botany } 
For Agricultural Zoology 
F~ Agricultural Chemistry 
For Ani.maJ. Husbandry 

1 Pe.rsonal Assistant to Principal a.od 1 
W.rden in Cla.sa II (&.200-650). 

8 Assistant ProftiSSOra in Class II 3 
(&.200--650). 

3 For Agriculture • • l 
t F~ Agricultural Botany , • 
1 For Agri.oultW'61 Zoology • , 
1 For Agricultural chemistry • • 1 1 For Animal Husbandry •• 
1 For Physics • • • • 

3 2 

1 

I 

8· 
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(ii) Lower staff for planning andfor execution of the scheme.-

lsi year 2ndyeat' 3rd year 4th year 5th year Pol~ 

(a) Subordinate AgricuUural Sef"')ice.-

11 Lecturers in Group I (Rs.150-220) 4 3 4 11 

10 Demonstra.tors and Overseers, 
Group II (Rs.S0-'150). 

10 .. 10 

3 Members in Group III (Rs.<iQ-80) 3 3 

1 Mecha.nic (Rs.60-80) 1 1 

(b) M<iniaeerial-. 

1 Libra.rian (Rs.200--400) 1 1 

1 Hea.d Clerk (Rs.140-200l) 1 1 

8 Clerks {&.45-135) 1 7 8 

(c) Inferior and petl!J-

1 Hea.d Compounder (Rs.40-60) 1 1 

4 La.boratory Assistants (Rs.-2()-:..30) 2 2 4 

1 Anima.l Ca.toher (Rs.~0-30) . 1 1 

16 Labore.tory Attendants (Rs.13-30) 8 4 4 16 

16 Dafta.ris, peons, ja.ma.dars, orderlies, 14 1 1 16 
waterman (Rs.lOt-19). 

8. Bow staff is proposed to be obtained.-Partly from suitable army 
personnel and partly by promotion and direct recruitment. 

9. Rou'Jh estimates of cost for each year of the First Five- Year Plan.-

Item 

Capital 

Reeurring 

Total 

1111 yetW 

, , 

Rs. 

30,000 

80,461 

1,10,461 

2nd• year 3rdyear 

Rs. Rs. 

55,000 35,000 

1,22,013 1,62,331 

1,77,013 1,97,331 

4th year 5th year Pol~ 

Rs, Rs. Rs. 

.. 30,000 1,50,000 

1,81,085 1,97,344 7,43,234 

2,1I,085 1,97,344 8,93,234 

10. ·Po what extent is the scheme productive and/or cost recoverable.-The 
expansion Qf the Agricultural College proposed above is estimated to yield an 
income of about Rs.5,67,000 over a :five-year period. This income will be from 
farm and dairy produce, etc., and from t:ees realized from the student~. 

n. Extent to which the scheme will cater for returned Bervice per'sonnel.
A atatement showing the posts under the scheme which would be filled by 
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ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications rtquired Qf him.-

Nature of postll 

1 Professor of Agricultural ' 
Botany (Rs,600-1,000). 

1 Professor of An.ima.l Husbandry 
(Rs.600-l,OOO), 

3 Assi.~tant Professors for Agri· 
culture (Rs.200-650). 

1 Assistant Professor for Zoology 
(Rs.200-650). 

1 Assistant Professor for 
Chemistry (Rs.200-650). 

11 Lecturers in S. A, 8., Group I 
(Rs.l5()-.-"220). 

lO Demonstrators in s; A. S., 
Group II (Rs.S0-150). 

1 Mechanic (Rs.60-80) 

8 Ministerial sta.ff (Rs.45-l 35) 

1 Head Compounder 

4 Laboratory Assistants (Rs.20 
-30). 

1 Animal catcher (Rs.20-30) • , 
16 Laboratory attendanMI (Rs.15 · 

-25). 
16 Daf'taris, peons, jamadars and 

orderlies (Rs.-I0!-19-). 

'15 

Post'fl t6 
be filled 

by ea:. 
BoldierB 

1 

1 

2 

1 

6 

5 

1 

• 
1 

K. C. 0 ... 

K. C. 0 ... 

K. c, Os. 
or 

V. C. Os. 

'M.Sc. or B.So, with Honours in 
Science or Agriculture with 
at least two years' poet
gradUil.te training in India or 
abroad. Persons possessing 
Doctorate degree will be given 
preference. 

Ditto. 
Specialized in Animal Husbandry. 

B.So. or B.Sc. (Ag.) plUB two 
years' post-graduate training 
'in A-griculture, • 

Ditto , • B.Sc, or ·B.Sc, (Ag.) plUB two 
years' post-gradUil.te training 
in Zoology or Entomology, 

Ditto • • B.Sc. or B.Sc. (Ag.) pfws two 
years' post-graduate training 
in Agricultural Chemistry. · 

V, C. Os. 

Indian 
Other 
Ranks, 
Ditto 

Ditto 

Ditto 

B.Sc. or B.So. (Ag.), pr~ferenee 
to post-graduates in Agri.. 
culture or Science. 

B.Sc. or B.Sc. (Ag.). 

Diploma or certificate from 
Technical Institute. 

High School Examination with 
office experience. 

Experience of compounders' iob. 
essential. 

' Unskilled 
labourers. 

1 Ditto 
16 Ditto 

1-6 Ditto 

60 

12. Nature. of material, machinery, etc~; needed from.-
(a) Abroad.-Special chemicals and apparatus need,ed for instructional 

purposes at the Agricultur!il College, ll~jcroscopes, Binoculars, Incubawrs, 
:Prigidaires, etc. Referenoo and Text bookR, etc., Typewritus, Duplicatorb. 

(b) Loc.ally.-Working bE'nches, furniture, glassware aPd other minor 
equipment. 
13. Assista11U required from tht Central Governm~nt.-Nil. 

14. Any otker remarks Qr information. -Nit . ' 
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SCHEME No. 14 

• 1. Department.-Agriculture. 
2. Scheme.-Extension and improvement of Agricultural ~chools • 

• 
3. Brief description of the scheme.-The Agricultural Schools at Gorakhpur 

and Bulandshahr have been provided each with an additional lecturer. The 
increased demand for lower subordinate staff requires that another Agriculttlral 
School should be started. It is proposed to take over the Moss Agricultural 
Institute at Ghazipur and to giv:e an annual grant to the Ingraham Institute at 
Ghaziabad for this purpose. At present 100 students are admitted annually 
to the two institutions. With the proposed expansion and the taking over of 
the Moss Institute it will be possible to increase the number of students by 
about 50 per cen~. · 

4. Areas selected for application.-Agricultural Schools at Bulandshahr 
and Gorakhpur, Moss Agricultural Institute at Ghazipur and Ingraham Institute 
at Gha?.~iabad. · 

5. Ti'(!le expected to be taken for execution.-The seheme is for five years 
but will have to be continued after that period. 

6. Other de;partments concerned;-Education Department and Public 
Works Department. 

7. (i) Upper staff for planning andfor execution of the scheme.-

Hea.d.:master, U. P. A. S., Claas II 
(Rs.200-650). 

1 

(ii) .Lower staff for planning andfor ~xec'tttion of the scheme.-

1 

he year 2nd year 3rd year 4th year 5th year TtlMl 

Lecturers (S. A. S., Group I) (Rs.l50- 4 4 
220). 

Lecturers (S. A. S., Group II) (Rs.SO- 6 6 
150). 

Members, S. A. s:. Group III (Rs.40- 1 1 
80). 

Sub-Assistant Surgeons (Rs.60-130) 3 a 
Mechanics (Rs.60-80) •• 2 2 

Minisemal and menialnaff-

Clerks (Rs.45-135) 5 s 
Compounders (Rs.20-40) 1 1 

Laboratory and Field Attendants 8 8 
(Rs.l5-25). 

Poena and chowkida.rs (Rs.10j-14) 26 2a -
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8. Bow sta!J i8 proposed to be obtained.-Partly from1:mit.a ble army personnel 
rand partly by promotion and direct recruitment. . 

9. BO'U{Ih estimaiR.-B of coBtB for each year of the First Five-r ear Plan.-

rum bi1J6M 2nd 1/eM 3rd 1Je« Wt year. 5fh year 'l'olol 

Rs. Rs. Rs. Rs. Rs. Ra. 
Capital 50,000 10,000 60,()00 

Recurring 73,562 81,766 85,338 88,722 92,430 4,21,818 

Total 1,23,562 91,766 85,338 88,722 92,430 4,81,818 . 
10. To wlult extent i8 th6 scheme productive andfor cost recoverable.-

}411 1/tM 2n.d year 3rd yt~Gr 4lh year 5th ye(Jif' 'l'okll 

Rs. Rs. Rs. Rs. Rs. Rl. 

i'oea and produce from Farm 23,000 26,000 30,000 33,000 35,000 1,47,000 . 
and .Dairy. 

11. Extent to which the scheme will cater for returned service personnel. -A 
statement showing the posts under the e.cheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications requit·ed of him. 

Po lUI s ..... ,., 16 be Clate 
0/ Nbtur.e of post• filled of Minimum I[UaliJicatiQfll ,qt1ired 

po••• btl etA~·•olaiere 
tllNtOldief'l 

• Lecturers in S. A. S., Group I 2 V, C. Os. B.Sc. or B.So. (Ag.). 
(Rs.U0-220). 

6 Lecturers in S. A. S., Group U s Indian B.Sc. or B.Sc. (Ag.). 
(Rs.80-150 ). Other 

Ranklo 
s Sub-Assistant Surgeons 3 Ditto M. B. B. S. or less quallilcation. 

(Rs.60-130). 
Diploma from a recognized 2 Mechanics (Rs.60-80) 2 Ditto •• 

Technical Institute, 
6 Ministerial staff (Rs.45-135) 3 Ditto •• High School Examination with 

Unskilled 
office experience. 

Co!Bpounder (Rs.20-40) .. 
labourer. 

8 Laboratory and Field 1!1 Ditto. .. 
Assistants (Rs.l5-25). 

16 Peons and Choukidars 2ll Pit to. 
(Rs.lOt-H). -66 u 

12. Nature oJ 'm(].teriala, machinery, etc., needM.Jrom.-
(a) .Abroad. -Workshop machinery, frigidaire, and dairy machinery. 
(b) LocaUy.-Working benches and other furniture, minor implements 

and books. 
13. Assistanct rtquarM ·from Cttllral Govlnmwnt for nbtainit~g '"attrial,, 

f'M('1aanery, dc.-Nil. 
H. Any othtr remarb or information.-Ni1, 

87 
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SCHEME No. 16 

1. Department.-Agriculture. , 
· 2. Sckeme.-Expansion and Development ofAgricultural Circles. 

_ 3. Brief description. of the Bckeme.-The scheme visualizes a. compie~ 
re-organization of thf.'l Department of Agriculture, The present resources 
of.the Department on the side of development are wholly inadequate··to 
bring about any substantia~ increase in production and since the Departm~nt 
in this province has to cater for the needs of 30 million tenants who. dep~nd 
entirely on land for their living, the expansion of the Development Section 
has been designed as follows : - · 

The present six Agricultural circles will be replaced by ten, one each 
at the headquarters of Revenue Divisions under Deputy Directors of 
Agriculture in Class I. The organization will be as follows: 

(i) Organization of Divisional Beadquorter11.-The Deputy Director 
at the Divisional Headquarters, who will be assisted by an Assistant 
Director of Agriculture in Class I, will 'exercise a. thorough supervision 
over the exten.ded activities of the Department in the post-Wa:J; pe:doq. 

The Divisional Headquarters will be provided with a 100-aere· farm 
for the production of pedigree seed and for experimentation on problems 
of immediate importance. 

One S. A. S., Group I assistant shall be in charge of this farm and 
the remaining staff for the district work shall be the same as in other 
districts. 

The farm shall have a composite divisional laboratory including a 
meteQrological station for the study of the local problems by the re~atch 
staff and will also serve as the centre of activities of the Plant Protection 
service. 

• . (ii) Organization at . the District B eadquarters.- A · District 
Agricultural Officer in Class II shall be in charge of each district in 
the province. His office will be located at the Sadar tahsil. The 
Sadar tahsil shall be provided with a 50 to 100-acre farm under the 
supervision of a Group II S. A. 8. assistant. · 

The District farm in turn will have a small meteorological observatory 
and a Basic Seed Store at the headquarters of the Sadar tahsil on t.he 
same lines as in the rest of the tahsils in the district. 

There are 205 tahsils in the province and each one of them. is proposed 
to be put in charge of one Group I assistant ·for demonstration, 
propaganda. and service to the cultivator and other executive work in 
the tahsil. Under him shall be provided one Group Il assistant to run 
the Basio Seed Store, to organize production and purchase of pedi~~ 
seed for the locality. The assistant in charge of the tahsil shall also 
have two Group lll S. A. S. assistants and one Group II assistant .to 
organize pargana. and· village work and to look after the dE"monstration 
_plots at the tahsil headquarters. 

The pargana organization will consist of one kamifar for a group of 
· 20 villages to organize cultivators for the adoption of improved agricultural 

practices, etc. The l:amifar will be a. connecting link between the Plant 
Protection Service and the growers and will be responsible for ~kin~ 



after all the schemes, which 1he Depattment introduces -for the 
improvement of crop production in the locality. Compost making, 
daulbartdi, the distribution of seed, manure and fertilizer, etr.., shall be 
part of his duti~s. 

Each tahKil will have subsidiary seed stores and each tahsil plot l::lhall 
be equipped with a rain-gauge, thermometer, etc., for purpc~Ts of 
reporting weather. 

BaBic Seed Store.-Each basio seed store at the tahsil head quarters 
will stock 6,000 to 8,000 maunds of pedigree seed meant to replenish 
the stocks at the subsidiary seed stores in the tahsil. 

The departmental sta.ff at the tahsil and the district headquarters 
shall organiEe co-operative seed stores in the locality and shall also 
encourage licensed seedsmcn who will get their supplies from the basic 
seed &tores. 

, - 4. Areas selected for applicati.on.-The whole of the province. 
· · · 5. Time expected to be taken-for ~ecution.-The scheme ~s for t~n year£'1. 
'.l~he cost in the pro forma has been shown for the first five years. · _ 

6. Other departments concernr>d.
(a) Revenue. 
(b) Publio Works Department (lrrigatiou Brauch). 
(c) Publio Works Department (Buildings and Road&). 
(d) Co-operative Department. 
(e) Animal Husbandry. 
(f) Civil Supplies. 

7. (i) Upper Bta!J for planning andjor execution OJ the scheme.-

l8t year 2nd year 3t"d year 4t1t yerar 5th ytar Tot.al 

U. P. A. 8.-
2 Deputy Directors of Agricultu.r~ in 1 J 

Class I (Ra.600-l,OOO). 
6 Assistant Directors of Agriculbure 1 1 6 

in Class I (Rs.800-600). 
30 District Agricultural 11 5 5 5 4 ao 

Superintendents in Clal!s II 
(&.200--650). 

Sub-Gatetted staff 30 Stop Gap 19 (-)5 (-)5 (-)4 .. 
(Rs.l50-220) with special allowance at 
&.30 per mensem each. 

8 Divisional Acoounts Officers in Class 8 1 8 
II (&.200-650). 

(ii) Lower BtafJ for plannin!l. and/or e~ecutio-n of the 8Cheme.-

l.d year 2nd !Jt!Gf' Srd year 4th year 5th y.ar Tollal 

I'Ml4 ltaff, s. • s.-
lo1 members, Gro11p I (Th!.U0-220) ••. · 21 
266 members, Group II (R.a.S0-150) • •. . 53 
105 members, Group Ill (&.40-80) • • 61 

Abolit.ion of- '\ 
ti5 posts in Group IV (Ra.40-60) ). (-)65 

605 poets in Group V (&.30-40) J (-)41 

.. 2<1 
53 
61 

·eo 
53 
61 

20 
53 
61 

20 
53 
61 

101 
265 
306 

. . . (-)65 
(-)114 (-)114 (-)114 (-)li4 (-)506 

'---··----------------------------------------------------------
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In year 2nd 1/'801' 3rtl gear 411 1/e<ll' 5llr.1Jear r.• 

8 Artists.cum.Photogra.phers in Group 6 
I (&.150-220). 

I 1 8 

Refruheroouru, 8 • .A:• 8.- . 
8 members, Group I (Rs.l50-220) •• 6 1 1 8 
8 members, Group n (&.80-150) 6 1 1 • Meohani0Gl81ajf-
28 Lorry Drivers (Rs.60-80) 12 4 4 4 ' 28 
28 Cleaners (Rs.30-40) .• 12 ' 4 ' ' II 

MinwteriaiBt.aff-
849 Accountants, Bead Clerks, 669 49 48 48 35 a" Stenographers and Clerks, Assistant. 

Accountants a.nd Accounts Supervisors 
(Rs.4:5-200). 

For Circles, districts, tahsils, farms 
and seed stores. 

lnjeriot' sea.ff-
2,325 Ka.mdcw.s a.nd Mates (Rs.l5-00) • , 466 4611 465 465 4.65 2,825 
177 Peons, dafta.ris, chowkidars, etc. 45 34 32 34: 32 17'1 
(Rs.lOi-19). 

8. How staff is propooed to be obtained.-Partly from suitable army 
parsonnel and partly by promotion and direct reoruitment. 

9. Rough estimates of cost/or each year of the Five-Year Plan.-

ll#m 

Capital 

Recurring 

Total 

l.st year 

Rs. 

4.,00,000 

11,!2,038 

15,22,038 

2nd gear 3rtlyeor 

Rs. Rs. 

10,00,000. 4,00,000 

17,23,694. 20,09,234: 

27,23,694. 24,09,234: 

4th 1/eGr 51A fleGr !l'olel 

Rs. Rs. Be. 

15,00,000 6,12,575 "39,12,571 

25,35,708 30,77,34:2 1,04,68,018 

4.0,35,708 36,89,917 1,4.3,80,591 

The oapital cost of Rs.39•13lakhs included atove is for the acquisition of 
land for divisional and district farms and basic seed stores, for construction of 
farm buildings and seed stores and for the equipment, layout, etc. of the farms 
and seed stores. ' It is roughly distributed as follows : 

(1) Acquisition ofland 
(2) Construction ofbuildings-

(11) Divisional and district farm buildings •• 
(b) Tahsil f'arm buildings 
(c) Basic seed stores 

(3) Equipment, layout, including bullocks, etc.
(a) Divisional and district farm• 

, (b) Tahsilivms· •• 

Rs. 
(lakhs) 

5·13 

~·40 

7·65 
8·20 

3·53 
1·84 

(c) Ba.sic seed storee 3 ·38 

10. To what extent is the scheme productive and/or C08t recoverable.-An 
a. ,-erage annual income of about 26· 5 lakhs of rupees is expected on the 
above-mentioned outlay of Rs.1·44 crores. · 

11. E:ttent to which the 1cheme will cater for returned Bervice peracmnel.-A 
. statement showllig the posts under the soheme whioh would be filled by 
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e:r-soldiers of sui~ble ranks ie given below. It also shows the rank of the 
e:r-soldier a.nd the minimum qualifications required of him.-

'2 

& 

30 

8 

104 

265 

8 

28 

102 

28 
117 

Deputy Dirootore of 
Agriculture in U. P. A. S., 
Cl.&es I (&.600-1,000). 

AaM&nt Directors of 
Agriculture in U. P. A. S., 
Claea I (Ra.300--500). 

Distrioi Agricultural 
Superintendents in U. P. 
A. S., Class II (Rs.20o-
650). 

AooO'IIJltB Officers in U. P. A. 
8., Class II (Rs.20()-650). 

s. A. S., Group I (Re.l60-
220). 

s. A. s., Group'll (Rs.SQ...-1110) 

Ar~iats•CtiM•photographere in 
S. A. S., Group I (Rs.lB0-
22<». 

Lorry Driven (Ra.80-80)· •• 

Accountants, AYistmt. 
Accountants and Accounts 
Supervisors (Rs.50-200). 

Stenographers (&.65--130) 

:Ministel'ialstafJ (Rs.45--200) 

Komdara and m atea (Rs.15-
30). 

Cleaners (Ra. 3o--.40) 
P00011, daft&ris and 

choukida.rs (Re..lOj-19). 

1 

8 

61 

lU 

8 

28 

Ill 

1 

2,325 

28 
17:1 

CL.IOI, 
· of 

•·•oldf.e" 
K. C. Oa. 

Ditto 

K.C.Oa.or 
v. c.os. 

X. C. Os. 

V. C. Oa. 

Indian 
Other 

·Ranks. 
Ditto 

Ditto •• 

Ditto •• 

Ditto 

Ditto 

Unskilled 
labourers. 

Ditto. 
Ditto. 

B.So. or B.Sc. (Ag.) with at. 
least two years' post-graduate 
training in India or abroad. 

B.So. or B.&. (~.) plu11 two 
years' post-graduate training 
in lndi.e. or abroad. • Preference 
will be given to persons 
possessing Master's degree or 
Bachelor's degree with Honou111 
in. Science or Agriculture. 

B.Sc. or B.So. (Ag.) plua two 
years' post-graduate training 
in Agriculture. 

S. A. S. Examination conducted 
by the Auditor General or 
Diploma of a Charte.red 
Accountant of the Indian 
Aoorountanc'y Board plUir 
practical experience of 
accounts work for at least 
three yean in the office of the 

. Accountant General or 
. Finance Department. 
B.Sc. or B.Sc. ('Ag.) preference 

to poat·graduate in Agriculture. 
B.So. or B.So. (Ag.). 

Diploma or certificate of the 
School of Arts and Crafts with 
es:perience in photography. 

Knowledge of motor mechanism 
and ability to drive lorries and 
heavy trucks. 

High School Examination with 
degree or diploma in 
Accountancy and book.kee~ping 
and know ledge of financial rulee. 

High School Examination with 
stenotyping. 

High School Examination with 
office experience. 

Knowledge of practical agricut. 
tu~ preferenee to Vernacular 
Final Examination passed men. 

12. Nature of material8, rna~;hinery, etc., needed front.-
(a) Abroad.-1\!eteorological apparatus, tube-well mgine and. pumping 

plants, motor trucks, typewriters, duplicatots, electric fans, chemica !fertilizers. 
(b) LocaUy.-Furniture and fittings, bullock-driven implements, etc, 

13. A.ssi.stance required from the Central Got·ernnwnt.-Assistance of the 
Ckntra.l Government may be required for the ituport of certain machinery and 
equipment. · 

. 1,, A11y other remaru or information.-The cost in the second .five-year 
period ia estimated to be.-

C&pital.. Rs.39,12,5'7 L' 
R.ourrillg &.%,30, 72,388 

t,88,86,H3 



SCHEME No. 18 
1. Department.-Agrioulture; 
2. Scheme.-Field Trainiri~ of Agrlcul1;ural Staff. . , 
3. Brief description of the scheme.-The scheme aims at training new 

entrants in the Department of Agriculture. It is proposed to select sixty·. 
graduates. annually_ ~r~m the Agricultural Colle~ in th~ province and depute 
them to different DIVISional farms for a course of mtens1ve practical training, 
covering a period of six months. , During the period of training each candidate 
will get a ~tipend of Rs.40 per month. · , . 

The training of the non-~aduate staff will be organlzed on the same lines 
and each year 70 candidates will be trained on the District Farms. Each 
candidate under this category will be allowed a stipend Qf Rs.20 per mensem. 
for six mont\ls. · . 

The training of kamdars will be 'taken up by s~Ie~tiug '50 candidates each 
year in the first-five year plan. They will be given a stipend of Rs.l2 per 
mensem while under training and will be drafted and sent out for training on 
tahsil plots and district farms for six months. 

In addition, refresher courses a heady in existence for the existing staff shall 
continue and all new staff will, in rotation, be given such refresher courses. 
Grants-in..a.id will also be given to non-Government institutions, who may 
assist in the training scheme. . 

4. Areas Bekcted for applicaticm.-Divisional and Tahsil farms . when 

opene:: Time ~pected to, be taken for ~ecut~ . .:....Ten years i.e.· in two fi~e: 
year plans. . , 

6. Other departments concerned.-Nil. 
7. Brief detailB of staff required.-Already pr.ovided in the scheme for the 

· expansion and development of Agricultl1ral Circles. 
s. Bow BtaJJ is proposed to be obtained.-. · · · 
9. R~k estimate of cost for each year of the Firat Five-Year Plan.-

Rs. Rs. Rs. Ra. Rs, R11. 

~ 69:7oo 69,7oo 69,7oo &9,7oo e9,7oo 3.48,500 

10. Bztent to whick the scheme will be productive.-Non·productive. 
11 •. Jhtent to whick the scheme will cater for returned service perscmnel.--4:90 

hlmdat8 per year in the :first five-year plan. 
12. General de8cripti<m of plant, equipment or atorea. 

(a) To be imported from abroad } N 
(b) To be obtained in India •. 

13. Whether a&rietarw:e of Central. Gooernment i8 likely to be required ft:W 
obtatning material, fTUJih,inery or tecknu;al peraonnel.-No. · , 

14. Any other remarks or injormaticm.-An expenditure of Rs.3,00,500 ia 
ea;timated to be inomred in the second five-year pla.n making the total expendi .. ' -:: 
ture for the ten years a~ Rs.6,,9,000. 
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SCHEME Mo. 17 
· a.. Departmem.-Agrioulture. 

2. Sckeme.-Grow-more-food campaign, sinking of masonry wells in 
- 6arani areas. ·· -· · 

· : 3. Brief description of the scheme.-The scheme provides :facilities for the 
ainking of masonry wells on a subsidized basis for irrigation in areas which are 
barani, i.e. which do not possess either canals or tube-wells and cot1.sequently 
ha. ve to depend chiefly on the monsoon for growing food and fodder crops. With 
the. proposed subsidy of 20 per cent. of the cost, interest-free taqavi and supply 
of materials required for construction, it is hoped that the cultivator 
will readily volunteer to undertake the sinking of wells in aid of the food 
production drive. The total number of wells to be sunk under the scheme is 
3,500 during the first, 7,000 during the second, 14,000 during the third and 
17,500 during the fourth yeal'. 

· 4. Areas selecWlfor application. -Barooi areas, i.e. areas which have 
neither canal nor tube-well irrigation and consequently have to depend chiefly 
on the monsoons for the irrigation of food and fodder crops. A statement showmg 
the districts and the number of wells proposed in each of the 4 years of the scheme 
is given below : 

Number of wells in each di8trict. 

111 year 2nd year 3rd vear 4tla rear 7'okJl 

Saharan pur 100. 200 400 600 1,200 

Mur.affa.rnagar 100 200 400 600 1,200 

Meerut 100 200 400 600 1,200 

Bulandshabr 100 200 400 600 1,200 

EtAih , • 100 200 400 600 1,200 

&reilly 60 100 200 250 600 

Bijnor 60 100 200 260 600 

Budaun 100 200 400 600 1,200 

)riQr&dabad 60 10) 200 250 600 

Sb&hj&hanpur 100 200 40{1 600 1,200 

Farrukhabad 100 200 400 600 1,200 

Et.awah 100 200 400 500 1,200 

C.wnpor 100 200 400 600 1,200 

Fatehpur 100 200 400 600 1,200 

Allahab&d 100 200 400 500 1,%00 

Banda 60 100 200 260 600 

Benaree 60 100 200 250 100 

Mirupur 200 400 800 1,000 !.400 
.Jaunpul' 100 200 400 100 1.100 

. 
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1Bytar 2ndvear ·3rdyw.r 
"" rJ«ttl 

2'oiGI 

Ghazipur 100 200 4:00 600 1,200 
BaHia 200 400 800 1,000 2,.00 

Gorakhpur 200 400 800 1,000 2,400 
Basti 200 400 800 1,000 2,4:00 
Azamgarh 200 4:00 800 1,000 2,-&00 

Lucknow 100 200. 400 500 1,:100 

Unao 50 100 200 250 GOO 
Rae Bareli 100 200 400 500 1,200 

Sitapur 50 100 200 250 GOO 
'Hardoi 50 100 200 250 GOO 

Kheri 50 100 200 2li0 GOO 

Fyubad 100 200 400 500 1,200 

Gonda 50 100 200 250 600 

&hraich 50 100 200 250 600 

. Sultanpur .. 100 200 400 500 1,200 

Partabgarh 100 ~00 400 500 1,200 

Bara Banki 50 100 200 250 GOO 

Total,. United Provinces of 3,500 7,000 14,000 17,500 42,000 
Agra and Oudh. 

Acres. Acres. Acres. Acres. Acres. 

.A:rea protected (acres) 35,000 70,000 14o;ooo 175,000 420,000 

5. Time expected to be taken for execution. -The scheme is for five years 
at present, but its further continuance beyond that period will depend on the 
extent to which the proposals for extension of irrigation projects mature and 
the need for further )"'ells is felt. 

6. Other departments concerned.-Publio Works Department and War 
Transport Board for the supply of materials and Revenue Department for the 
control and distribution of taqavi. The scheme will be worked in consultation 
with the Public Works Department (Irrigation Br~nch) in areas which will 
not be controlled by the Irrigation Department schemes for extension of irrigation 
works. 

7. (i) Upper staff for planning and/or execution of the scheme.. 

hi year 2nd year 3rd year 4th year Glh yusr 2'otol 

One Assistant Agricultural Engineer 
iD U. P. A. S., Class U (Rs.200-050). 

1 
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(ii) Lower staff for planning andfor e:tecution of the scheme.-

lsi year 2nd year 3rd year 4th year 5th year Total 

1 Computor (&8.150-200) 
10 Well Inspectors (Rs.80-120) 
36 Well Supervisors (&.40-60) 
30 Drivers (Rs.35) 
10 Mates (Rs.l5) .• 
36 District Store Clerke (Rs.4o-55) 
2 Assisoont Accountants (Rs.S0-110) 
1 Store Keeper (Rs.60-90) 
9 Clerks (Rs,45-90) 
7 Peons (Rs.l5) 

1 
10 
36 
30 
10 
36 

2 
1 
9 
7 

,. 

1 
10 
36 
30 
10 
36 

2 
1 
9 
7 

8. How staff is to be obtained.-As the first year programme of the scheme 
has already been sanctioned the staff is being engag_;d from no!V and will be 
obtained by promotion or by direct recmitment. The soope for absorbing 
military personnel cannot b3 definitely stated as the scheme is already in 
operation. 

9 • Rough estimates of cost for ear,h year of the First Five· Year Plan.-

Item 

(a) Capital 

(b) Recurring 

Total. (a) and (b) 

(c) Taqavi 

18t year 

Rs. 
11,500 

•• 1,26,500 

•. 1,38,000 

27,00,000 

2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. 
11,500 

1,34,468 1,42,508 1,49,644 5,53,120 

1,34,468 1,42,508 1,49,644 5,64,620 

54,00,000 1,08,00,000 1,35,00,000 3,24,00,000 

(d) Subsidy at 20 
per cent. of the 
cost-half to be 

5,41,875 13,54,687 29,80,313 43,35,000 24,38,437 1,16,50,312 

given in 1st 
year and lth 
2nd year and 
lth 3rd year. 

Total 67,54,687 1,37,80,313 1,78,35,000 24,38,437 4,40,50,312 

10. To what extent is the scheme productit'e andjor cost recoverable.-The 
schem.e is estimated to cover about 4'20 lakh acres and is likely to give an 
additional annual yield of about 10"5lakh maullds of wheat worth Rs.l·05 crores. 
The whole of tcuJavi is reooverable. 

ll. Extent to which the S(;heme will cater for returned service personnel.-As 
indicated ill p:1ragraph 8 above, it is not possible to give definite information 
sliowing how far army petsonnel call be a'tsorbtd on demobilizaiioll, but 
-.uitable army personr.el, if available, will be absorbed as far as possible. 

12. Nature of material, machinery, etc., needed from.
(a) Abroad.-Nil. 
(b) Locally.-Coal, cemellt, lime, iroll, bricks, etc. 

13. Assistance from the Central Government for obtaining material, machinery, 
e-tc.-.Lsistance of the Central Governmmt will be required for release cf coal, 
tx•ment., iron; etc. required for constructional purposes, 

l,, A11y oth~r remark$ or informa$i<m.-
SS 
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SCHEME No. 18 
1. Department.-Agriculture. 
2. Sckeme.-DJvelopment of contour bandhia in the Banda district. 
3. Brief de.soription of the scheme.-The scheme provides for the construction 

of contour bandhis propJrly aligned so that the area bunded improves the soil 
condition to grow more food. Fifty per cent. of the cost of bandhis will be 
invested by the oultivat<?r himself and 50 par cent. wlll be provided by 
Gncrnm~nt as interest-free taqavi. Twenty per cent. of the cost will be given 
as subsidy.provided the cultivator constructs the bundh within six months of the 
receipt oftaqavi, to the satisfaction of the Agricultural Engineer, a.nd puts 
the area under food crops, preferably wheat, for at least two years. Half of the 
subsidy will be given on the satisfactory completion of the bundh and the 
rem'l.ining half in. two annual instalments after the Agriculture Department is 
satisfied that the area has been actually sown with food crops. 

The scht(me aims at controlling 10,000 acres in the fi!'st year, 12,000 acres 
in the second and 15,000 acres in the third year. 

4. Areas selected for application.-Low land between the Ken and the 
Baa gin ri v .-'lrs and the low-lying portions of M't u and K111 wi tahsils· in the Banda 
district. 

5. Tim::- expected to be taken for execution. -This scheme is only for a period 
of 5 y.:lars for the Bmda district, but it ma} have to be extended to other parts 
of B!lnd'3lk.hand in a subsequent period. 

6. OtlLer departments conc£rned.-
(a) R9venue D.:lpartment for the distl'ibution and control of taqavi. 
(b) Public Works DJpartment and Publio HEalth-Engineering Departments 

for the loa..n of survey instruments. 
7. (i) Upper stab for planning andfor e,xecution OJ the scheme.-N\L 

(ii) Lower staff Jor planning and for executiO?t oJ the scheme.-

!at year 24d year 3rd year 4th year 5th year Total 

1 Bundhi Officer (Rs.l5Q---!2()) 1 1 

Su1uey Parly-

8 Bundhi Overseers (Rs.80-150) 8 8 

8 Heoad Mates (Rs.20-30) 8 8 

40 M:r.tes (Rs.l0-20) 40 40 

Duiq" Pany-

2 Btmdbi Qvl}rseers (Rs.S0-150) 2 2 

2 D.·aftsmen (Rs.70-90) 2 2 

2 Tra.cers (Rs.45-55) 2 2 

Oo,.,crue.ciot~ Pany-

16 Amins (&8.35--45) 16 16 

4 Peons (Rs.l5-20) · .. - 4 4 
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8. How lita/J i8 to be ohtained.-From suitable army personnel. 

9. RO'Ufh estirMte8 of cost for each yfar of the First Five-Year Plan.-

l'km 1M year 2nd Ytaf' 3rd year 4th year 54h rear Total 

Rs. Rs. Rs. Rs. Rs. Ra. 
(a) Capital 29,000 29,000 
( b ~ &curring 50,620 52,600 54,580 56,560 58,540 2,72,900 

Total, (a) and (b) 79,620 52,600 54,580 56,560 58,540 3,01,900 

(c) Taqavi •• 2,00,000 2,40,000 3,00,000 3,00,000 3,00,000 13,40,000 

(d) Subsidy 40,000 68,000 1,04,000 1,14,000 1,20,000 4,46,000 

Total, (c) and (d) 2,40,000 3,08,000 4,04,000 4,14,000 4,20,000 17,86,000 

10. To what extent is the scherr~ productive and/or coat recoverable. -The 
additional yield of wheat during the fust ye&r-is likely to be 30.000 :tru..unds and 
during the second year 45,000 maunds. The total value ofthis additional yield 
of wheat will be about RR.3lakhs and 4'5 lakhs resptctivtly. The whole of the 
taqavi is recoverable. 

11. .Eztent to which the scheme wiU cater for returned aervice personnel.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of' suitable ranks is given below. It also sb:ws the rar.k.of the 
"~'It-soldier and the minimum qualifications required of him: · 

Po sill 
Nv~r lobe Olalla 

of 
polll.ll 

1 

10 

2 
2 

16 

52 

N alure of pos111 filled 

... u: .• :Zuera 

Bundhi Oflioer (Rs.l50-220) 1 

Bundhi Overseers and 10 
Designers (Rs.S0-150), 

Draftsmen (Rs.70-90) .. , 20 
Tra.oers ( Rs.45-.55) > Amine (&11.35-44) .. J 

Mate~~ and Peon~~ (Rs.llt-30) 52 

of 
ell·lloldterll 

v. c. o. 

Indian 
Other 
Ranks. 

Diploma or certificate of 
Overseer Clalls (Roorkee) with 
experience in 111U'Veying 8lld 
levelling of land and 
construction of contour 
buf!dh.U properly aligned. 

Diploma or certificate of 
Overseer Class (Roorkee). 

Ditto • • Diploma or certificate of 

Unskilled 
labotll' 
from the 
army. 

Dra.ftsman&hip from a 
recognized Civil EnginElf!riog 
School andfor experience of 
tl'BCing and preparing IUJ'Vey 
mapa. 

12. Na.fure of mat~rials, machinery, etc., needed Jrctn.
(a) Abroad.-Nil. 

(b) Locally.-Sm vey inshumrJ'.tf.'l, drt wiPg mateiivlt~, etc. 

1 :J:. Assi.stanr,e from tM Central Goven;m~ntfor obtaining material, maclti1H ry, 
ctc.-~11. 

14. Any otlur remark8 or informatkm.-
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SCHEME No. 19 

1. Department.-Agriculture. 
2. Scheme.-Construction of a hostel and five family quarters for 

ex-soldiers at Hawalbagb. · 
3. Brief description of the scheme.-To provide accommodation for 

returned Garhwali sol<liers required to undugo.a course of agricultural training 
at the Hawalbagh Farm, a set of quarters to accommodate five families of snch 
Garhwali soldiers and a hostel for 20 soldiers. 

4. Area selected for application.-Hawalbagh Estate in the Almora, 
D:strict. 

5. Time required for execution.-One year. 
6. Other departments ooncerned.-Publio Works Department. 
7. (i) Upper staff for planning andfm· execution of the scheme.-Nil. 
(ii) Lower staff for planninp andfor execution of the scheme.-Nil. 
8. How stafl is to be obtained.-Does not arise. 
9. Rough estitmate of cost for each year of the First Five-Year Plan.-

1st year 2nd yeM 3rd yeM 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. 

Capital 17,200 

10. Extent to whick the scheme w·ill be productive.-Non-produotive. 

Rs. 

17,200 

11. Extent to which the scheme will cater for returned service personnel.·
The scheme will accommodate and imparii trainjng to about 25 soldiers in each 
term of say six months. 

12. Nature of m~terial, machinery, etc. needed from.
(a) Abroad.-
( b) Locally.-Building matuial, etc. 

13. ·Whether the assistance of Central Government is likely to be required 
for obtaining material, machinery Qr technical personneZ.--No. 

14. Any other remarks or information.-
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SCHEME No. 20 

I. Department.-A.grioulture. 
2. Scheme.-Development of and Research in Agricultural Engineering. 
3. Brief de&,cription of the Bcheme.-Agricultmal Developnu.nt calls for 

a simultaneous development in agricultural engineering in order to ensure a 
co-ordinate1l plan between the field and engineering aspects of development. 

This soheme of development covers the follc,wing: 

I. Water facilities.- • 
(a) Construction of masonry wells. 
(b) Improvement of the yield of such wells by boring and installation 

of improved water lifts. 
(c) Construction of tube-wells and installation of pumpirg plants for 

tube-wells in suitable cultivated arEas and reclaimt:d lands. 
(d) Minor irrigation works, as repairs to and construction of tanks, 

largely in the eastern districts. . 
(e) Field embankments a.nd bundh,is, largely in Bund.elkhand and 

Eastern districts where soil erosion is a menace. · 
(f) River, jhil and tank pumping installations. 

.. (g) Rock boring in Bundelkhand and in Mirzapur districts. 
II. Agricultural Implements.-

Improvement of existing implements and designing of new cnes 
by proper regional planning. 

III. Agricultt1raZ Machinery.-
Testing and adapting for local conditions. 

IV. Survty and layout of farm8.-
V. Buildings and construction.-

Origina.l works, repairs and maintenance. 
To achieve these objects a Chief Agricultura.l Engineer assisted by a 

Personal Assistant will provide the directive technical aid. In a suitably equipped 
workshop and stores, training will be imparted in the manufacture and repair 
of implements and small machinery as well as in the repair and maintenance of 
engines, motors, pumps and r gricultural machinery. Under him there will 
be a Divisional Agricultural Engineer in each of the Civil Divisions with a 
suitable workshop and stores for handling timely repairs and manufacture and 
for imparting training. Each district will have a Senior Mechanical Inspector 
and a small repair workshop with attendant stor€s. It is here that intensive 
training in the repair and maintenance of implements with special ref€rence to 
looal eonditions will be given. This prompt service organization and the 
requisite research on implt:ments are necessary adjuncts to the plan of develop
ment. In eaeh tahsil a Junior Mechanical Inspector \\;th the necessary sta'ff of 
boring supervisors will look after the agricultural needs of the tahsil, keeping in 
dose touch with the cultivator. 

Qualified overseers for surveying and levelling which is a nec.-essary 
prl'liminary to form layouts, r€pairs, maint€P~ne,e of bundhis, tank and ;hil 
improwm.ents, building works, etc., are provided. In the case of major and 
otlwr important building works the assistance of the Public Works Department 
will be sought and if this is not available a Civil Enginee1 \\ill have to be 
a }llJointed. 



302 

4. Areas selected for appZication.-The whole of the United Provinces. 

5. Time ~pected to be taken for ezecution.-Ten yea~s. 

6. Other departments concerned.-Publio Works DEpurtmt:nt (In:igation 
Branoh}, Rural Development~ Revenue, Co-operative, etc. 

7. Brief details oj&tajf required.-First five years. 

-----------------------------In year 2nd year sf'd year 4th year 5th ti'Wf' Total 
• 

(i) Upper alaff-

1 Chief Agricultural Engineer (Rs.l,()'OO 1 
-1,250). 

2 Divisional Agricultural Engineers 1 
(Rs.200-650). 

· 1 Accounts Officer (Rs.2Q0-660) • • 1 

1 Workshop Superintendent and 
Manager (Rs.200-600). 

(ii) LO'II)6r llltJJ/-
25 Senior Mechanical Inspectors 8 

(Rs.l50-220) (23 for Distriota and 2 
for Divisions). 

78 Junior Mechanical Inspectors 20 
(Rs.S0-150) (70 for Tahsils and 8 
.for Divisions). 

6 Divisional Workshop Superintend• 
enta (Rs.lli0-220). 

6 Divisional Chargemen (Rs.S0-160) 

2 MechanicsCentralWorkahop (Rs.SO 
-150). 

6 Divisional Lorry Drivers (Rs.60-
80). 

2 

1 Rock Boring Operator (Rs.SO- 1 
150). 

l Rock Boring Driver (Rs.60-80) • • 1 

6 Air Compressor Drivers (Rs.00-80) 2 

19 District Chargemen Repair work· 4 
shop (Rs.00--80,. 

U Farm Mechanics (Rs.60-80) 3 

13 Overseers (Rs.B0-150) 3 

30 Senior Boring Supervisors (Rs.60 6 
-80). 

130 Junior Boring Supervisors (Rs•50 46 
-60).' 

230 Boring Assistants (Rs.40-50) • • 46 

'I Drivers (Rs.50-60} 2 

1 

liS 

2 

1 

2 

4 

3 

3 

6 

46 

46 

2 

14 

6 

6 

1 

2 

4 

3 

3 

6 

46 

46 

1 

5 

15 

1 

3 

2 

8 

46 

46 

1 

3 

14 

1 

3 

2 

2 

6 

46 

46 

1 

1 

2 

1 

1 

25 

78 

6 

6 

2 

6 

1 

1 

6 

19 

14 

13 

30 

230 

230 

7 
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4 Draftsmen aad Oomputors (.Rs.SQ • 4 
--i!20). 

3 Tracers (Rs.45-55) .. 3 3 
-

1 Artist (Rs.S0--150) ~. 1 1 
.... 

6 Head Assistants, Head Clerks a.nd 8. 3 6 
clerks for .Chief Engineer's Office (Rs.45 
-280). 

1 Stenographer (Rs.90-190) 1 1 

2 Accountants and Assistant Accoun~ts 1 j 

(Rs.S0-200). 

3 Accounts Clerks (Rs.45-135) 1 2 3 

4 Store Keepers, Store Clerks, TYPists 2 2 .. 4 
and Store servers (Rs.45--G!OO). 

For Divitional 0/ficet~-

•• ....., CJ ............... ~ 
Acoountants, Store Clerks, Clerks, 

28 District . Workshop clerks, Time •• 36 28 92 
Keepers, etc. (Rs.45-135) •• 

Menial Staf! for all elwl ahOtJe office•-

131 D,r,.... ,......,, O.to1 
keepers, Workshop mates, Tool 

5() 40 attendants, Railway Dafadars, 41 131 
Treasury Daf&dars, Orderlies, Peons 
and chowkidars (R~.lO--l-30). J 

6 Lorry Cleaners • • { } 2 1 1 1 1 6 
Rs,(30-

6 Air Compressor cleaners) 40) 2 2 2 6 

8. How staff is propoaed to be obtained.-By diuct I eel uitm.ent and/or 
promr}tion (preferably army p:rsormel posS(ssirg t·fqnisi1e qualificatiov.s). 

9. Rough estimateB of cost for each y!ar of the First Five-Year Plan.-

lit year 2nd year 3rd year 4th year 5th yetw Tolal 

Rs. Rs. Rs. Rs. Rs. Rs. 
(a) Capital 6,80,125 17,12,625 6,86,625 4,36,876 1,16,500 35,32,750 

(b) Roourring 8,37,735 5,46,212 7,87,733 9,74,792 11,30,770 37,77,242 

Tot&! 9,17,860 2%,68,837 14,74,358 14,11,667 12,47.,270 73,09,992 

10. E~tent to which the 8cMTM will be productive.-The Ev...gineering Section 
is partly an earning institution by the sale of pipEs, stl'bir.t:I'S and allied materials 
in tube-wells and district borings and by the production of implements and 
ruachinery for supply to agrioultw·ists. The entire amoWlt of Rs.IO' l>O lakhs 



under saleable stores is recoverable. In addition it aims at increasing crop 
production by providing irrigation facilities for extensive areas in the provinoe. 
Evolution of la.bour and time saving implements and other devioes will bring 
in an indirect inoome to the province. 

11. Extent to which the 8cheme will cater for returned service personnel.-A 
statement showing the posts under the scheme which will be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him. 

, No~ 
Ci/ 

po818 

1 

Noeure of po818 

2 

2 Divisional Agricultural Engin· 
eers (&.200-650). 

1 Workshop Superintendent and 
Manager (Rsl200-650). 

1 Accounts Offioer (Rs.200-650) 

25 Senior Mechanical Inspectors 
(Ra.Ia0-220). 

6 Divisional Workshop Super· 
intendents (&.150-220). 

87 Junior Mechanical Inspectors, 
Divisional Chargemen, 
Mechanics and Operators 
(Rs.S0-150). 

46 Drivers, Chargemen, repair 
shops, and Farm mechanic 
etc. (&.60-80). 

30 Senior Boring Supervisors 
(Rs.60-80). 

230 Junior Boring Supervisors 
(Ra.S0-60). 

'I Divers (Ra.00-60) 

230 Boring Assistants (Bs.40-50) 

No." of 
post8 eo 
be jiUed. 
by ea;: 

soldiet'B, 

3 

1 

1 

11 

6 

87 

39 

20 

200 

200 

ClaN 
of 

ea;.soldierB 

4 

K.C.Os. 

K.C.O. 

K. C. 0. 

v. c. Os. 

V. C. Os. 

Indian 
Other 
Ranks. 

Dftto 

Indian 
Other 
Ranks. 
Ditto 

Ditto 

Ditto· 

Minimum qualificatiom required 

5 

Degree or Diploma of a recognized 
Engineering Institution, sound 
working knowledge of Elec· 
trroity, Steam and internal 
combustion engines, agricul· 
tura.J machinery and well 
sinking. 

Ditto, 

Subordinate service examination 
conducted by the Auditor· 
General or Diploma of 
Chartered Accountants ·and 
practioal experience of account· 
ants work of at least 3 years 
in the office of Accountant 
General or the Finance Depart· 
ment. 

B.So., Engineering (United 
Provinces) with siX years' 
experience in the direction and 
maintenance of oil and steam 
engines, electric motors and 
in the construction oftube-well, 
etc. 

Ditto, 

B.Sc., Engineering (United Prov· 
inces) with 3 years' experience 
as above. 

Diploma of a recognized Technical 
School and practical experience 
in a firm or a factory in the 
erection of or maintenance of 
steam engines or electric motors 
and ability to drive motors. 

lPractical experience of Boring 
Wells and sinking pipes. 
Divers should be able to 

J 

remain under water for a 
considerable time to cut pipes, 
etc. 
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No. No.oj 
of N aluN oJ :p06f.tl :p06UI eo 

:po~tl be fi,lkd 
by u-

soldiers 

1 2 3 

13 Ovel'IIOOrs (Rs.S0-150) 13 

4. Draftsmen and Computors 2 
(Rs.S0-220). 

3 Tracers (Rs.45-55) 2 

1 Artist (Rs.S0-150) 

2 Accountants and Assist~t 1 
Accountants (Rs.S0-200). 

1 Stenographer (Rs.90-190) . • 1 

4. Store keepers a.nd Clerks (Rs.45 2 
-200). 

98 Clerks, Time Keepers, etc, 56 
(Rs.45-280).) 

12 Cleaners (Rs.:J.0...-.-40) 12 

131 Peons, Orderlies, Da.ftries, etc. 131 
(Rs.lOl--30). 

CT.a11 
of Minimum gualijicalidnl refuired 

e:»-soldiers 

Indian 
other 

Ranks 

5 

Overseer cla.ss Diplo~Roorkee 
or any other Engineering School 
recognized by the United Pro
vinces Government, with 
practical experience in surveying 
levelling and preparing of' 
estimates of civil original works, 

Ditto • , }Diploma from a Civil Engineering 
Institute, ability to prepare 
mechanical and Civil drawings. 

. The tra.oera should be good 
Ditw • • caligraphers and should have 

knowledge of Ferro·Printing. 
Ditto • • Diploma or certifio~te of the School 

of Arts and . Crafts, Luck
now. 

Ditto High School Examination, with 
degree or diploma in account
ancy and book-keeping and 
knowledge of financial rules, 

Ditto • • High School Examination with 
knowledge of Shorthand and 
type-writing. 

Ditto • • High School Examination with 
knowledge of Engineering Sto"'· 

Ditto • • Hi!rh School Examinatioa with 

Unskilled 
labour 
from the 
army. 

Ditto. 

Office experience. 

12. General description of plant, equipment or Btores.-
(1) To be imported from abr~.-Six loiTies, 1 Rock Boring set, 6 air 

compressors, portable pumping sets, workshop machinery, wrought iron 
pipes of difl'~rent sizes from 2l." to .9" and steel casing pipes from 6" to 15•, 
boring tools, survey and drawmg mstruments, eto. 

(2) To be obtained in India.-Minor- tools and implements, oharts, 
models, furniture, oamp equipage, eto. 
13. Whether the assistance of Central Government is likely to be required for 

obtaining material, machinery or technical personnel.-Yes, to obtain machinery, 
eto. 

14,. Any other remark8 or information.-(!) The future of the Central 
Workshop and of establishing such a. chain of subsidiary workshops has not 
yet been settled, but should that scheme mature, this scheme would need further 
modifioa t ion. · 

The cost in the second five year period is estim.a ted to be : 
Ra. 

Capikl 35,32,700 
&curing • • 77,40,602 

1,1!, 73,35! 

(2) It is proposed to split up this scheme into.its oomponent parts. 
39 
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SCHEME No. 21 

1. Department.-Agriculture. 
2. Scheme.-Expansion and Organization of Publicity Section of the 

Agriculture Dapartment for Rural Education. 
3. Brief description of the scheme.-The scheme provides for the proper 

dissemination of the results of research done by the department for the improve· 
ment of Agricultural products of the province. Each of the 10 circles has 
been provided with a publicity van with necessary material, such as Cine 
projectors, films, magic lanterns, slides, diagrams, charts, show-cases of improved 
seeds, improved crops, improved implements, etc. There will also be an 
Information Bureau at each of the 10 Circle headquarters and a Central 
Information Bureau at the headquarters with the necessary staff. 

4. Areas selected for application.-The whole of the United Provinces. 
5. Time expected to be taken for execution.-The scheme is for five 

years but will have to be continued after tl:iat period. 

6. Other departments concerned.-Rural Development Department. 
7. (i) Upper staff for planning and/or execution of the scheme,.._ 

lst year 2nd year 3rd y8ar 4/,h·year 5th year Total 

U. P • ..4..8.-
-

1 Class I Officer (Rs.600-1,000) as • '1 
Publicty Officer. 

1 Class II Officer (Rs.200-650) for 
Publicity. .. 

Total 1 I 

{ii) Low?.r staff /or planning andfor execution of the scheme.- · 

1 

1 

2 

181 year 2nd year 3rd year 4th year 5th year Total 

. (a) 8, ..4..8.-

11 Members S. A. S. Group I (&.150- 8 
220) (Incharge Central Information 
Bureau). 

1 2 .. 11 

9 Members S. A. S. Group II (Rs.f)O- 3 3 
1110) (Incharge Publicity Van). 

.2 1 9 

1 Senior Artist-cum-Photographer 1 1 
(Ra.l50-220). 

1 .Dark Room Assistant (Rs.S0-150) 1 1 

9 Drivers (Ra.60-80J 3 a 2 1 9 

9 Cine Operators (Rs.S0-150) 3 ·3 2 I 9 

9 ASsistant Cine Operators (Rs.40-80) 3 3 2 1 9 



(b) Minimlrial-

1 Libra.ria.n (Rs.95-135) •• 1 

1 Stenographer (Rs-65-130) 
'o start at Rs. 90 stage. 

1 

ts Clerks (Rs.6().-..eO) lS 

3 Clerks (Rs.45.......05) 

(e) Pettv ond injerWI m.f!-

9 Clee.ners (Rs.30-40) 3 

1 Library Attendant (Rs.liS-25) 1 

1 Dark Room Attendant (Rs.lG-25) 1 

6 Peons and Orderlies (Rs.lOj-H• 6 

807 

3 

3 J 1 

1 

1 

I 

I 

9 

1 

1 

8 

8. How staff is proposed to be obtained.-Partly from suitable army 
personnel and partly by promotion and direct recruitment. 

9. Rough estimate~~ of cost for each 1Jear of the Firat Five-Year Plan.-

Item 1.-11ear 2nd yea, 3rd year 4tllyeo, fUll year Totol 

Rs. Rs. Rs. Rs. Rs. Rs. 

Ce.pit.al •• 44,600 30,900 17,500 7,500 1,00,000 

RecW'l'i.ng 7.1,280 1,03,172 1,27,560 1,38,944: 1,43,164: 5,84,UO 

Total .. 1,15,880 1,34:,072 1,4:5,060 1,46,444. 1,43,164: 6,84.620 

10. To what extent is the scheme productive and/or C08e recof)ell'able.-Non· 
productive, in terms of cash return but aims at educating rural population 
in better farming practices in order to increase the yield per acre. 

11. Extent to which the scheme. wiU cater for returned service personnel.
A statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is given below. It also shows the rank of 
the ex-soldier and the minimwn qualifications required of him. 

Numbe>r Po8t81o 

of Nature of po8U 6• fi.lkd CZo.. of 
Minimum fUGlifo:a'ioM reguirecl 

poN by U:4oldierl 
e:t:-80ldWI 

1 Assistant Publicity Officer 1 K.c.o ... B.So. or B.Bo. (Ag ) pl~ ttro 
in U. P. A. S., Cle.as U yee.ra-' postS-graduate tra.iW.Dg 
(Re.200---650). in Agriculture. 

11 S. A. S. Group I (Rs.l50-- 0 v.c.os. .. B • .So. or B.So. (Ag.) prelerenoe 
220). to post-graduates in A.gricul. 

,ure, 
1 Senior Artist-cum-Photo- 1 v. 0. o ... Diploma or Certi.Bcate of 'be grapher (Rs.Uo-220). School of Arts 8lld Crafte witb 

experiaoce in photography. 



Number 
of 
:P~ 

N a:tu.re of :Pent. 

9 s. A. s., Group II (Rs.so-
150). 

1 Dark Room Assistant in 
S. A. S., Group II (Rs,SO-~ 
15U), 

9 Cine Operators in S. A. S., 
Group II (Rs.S0-150). 

t Cine Operators in S. A. S., 
Group III (Rs.40-SO). 

9 Drivers (Rs.60-80) 

8 Ministerial staff (Rs.40-90) 

1 Stenographer (Rs.65-130) •• 

9 Cleaners (Rs.30-40) 

2 Attendants (Rs.l5-~5) 

6 Peons and orderlies (Rs.IO! 
-:-14). 

76 
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Posla 
to be 
filled 

by. 
etli·Boldief'IB 

Class 
of 

lltli•Boldiers 

Indian Other B.So. or B.So. (Ag.). 

1 

9 

9 

9 

6 

1 

9 

2 

6 

65 

Ra.nks. 

Ditto Diploma.· or Certificate of the 
School of Arts and Crafts with 

· ·experience in photography. 

Ditto Knowledge of operating a cinema. 
machinery is essential. 

Ditto Ditto. 

Ditto Ability to drive cars and trucks 
essential. 

Ditto Intermediate with office experi-
ence. 

Ditto Intermediate with stenotyping. 

Unskilled 
labourers, 

Ditto; 

Ditto, 

12. Nature of material, machinery, etc., needed Jrom.-

(a) Abroad.- Duplicators, Typewriters, Cameras, Cine Projectors, 
· Publicity Vans, Slides, .Films, Chemicals, etc•. 

{b) Locally.-Furniture and other ordinary office equipment, Drawing 
material, etc. 

13. Assistance required from the Oentral Government.-The assistance of 
the Central Government will be required for the import of equipment from 
abroad. 

U. Any other remarks or information.-Nil. 
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SCHEME No. 22 

1. Department.-Agriculture. 
2. Scheme.-Expansion of the Statistical Section of the Agriculture 

Department. 
3. BrieJ ducription of the Bcheme.-The scheme provides the necessary 

machinery to organize crop cutting experiments of all the important agricultural 
crops on scientific lines and also aims at improving the present systtm of collection 

·and analysis of the departmental research and experimental data on modern 
statistical lines. 

Provision of 9 Divisional Superintendents for the 9 Revenue Divisions 
except Kumaun has been made to supervise the crop cutting work in all the 
48 districts of the province. These dlicers will work in close co-operation with 
the officers of the Revenue and Agriculture Departments. Each district 
has been provided with one District Inspector of S. A. S., Group II, to do actual 
field work connected with crop cutting experiments. 

The Chief Statistician in the Department of Agriculture will control the 
entire work from the Headquarters and will issue crop foreca.sts, weekly crop 
and weather reports, etc., through the agency organized on modern statistical 
lines. 

4. Areas selected for application.-The whole of the Province. 
5. Time expected to be taken for execution.-The scheme is for five 

years but will have to be continued after that period. 
6. Other departments concerned.-Board of Revenue (Land Records), 

Commissioners of Divisions and District Officers. 
7. (i) Upper Btaff for planning and/or execution of the scheme.-

U. P. A. B.-
One Chief Statistician in Clau I 

(Rs.600-1,000). 
One Assistant Statistician in Cla.ss l'I 

(Rs.200-650). 
Nine Divisional Statistical 

Superintendents in C~&Bs II (&.200-
650). 

lal year 2nd year 3rd year 4th year 5th year Petal 

1 

1 

9 

... 
1 

1 

9 

(ii) Lower staff for planning andfor execution of the Bchcme.-

181 year 2nd year Srd yeor 4th year 6th year !l'otal 

(a) S. A. 8.-
Four Senior Statistical Assistants in 3 1 4 

Group I (&.150-220), 
Eight Junior Statistical Ass.istanta in 6 2 8 

Group II (Rs.S0-150). 
FortY-si:a: District Inspectors in Group " 1.6 

II (Ra.S0-150). 
(b) Mimalerial a'lld Mmiol lila// for Chief 

Stae~·· OJJi~•--
One Head clerk (Ra.95-135) •• 1 1 
Ooe Stenographer (&.65-130) to 1 1 

at.srt at Rs. 90 stage. 
1 One Clerk (Accountl!) (Rs.60-90) •• 1 

One Clerk (Ra.45-55) • • • • 1 1 
Three P&ODII and Orderlies 3 I 

(&.lOl-l-&). 
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8. Bow staff is proposeil to be aptained.-Partly from suitable army 
personnel and partly by promotion and direct recruitment. 

9. Rough estimate$ of cost for eMh year of the First Five-Year Plan.-

Item lsi yeM 2nd year 3rd year 4th year 5th year Powl· 

Rs. Rs. Rs. Rs. 

Capital 43,500 43,500 

Recurring 2,21,930 2,31,894 2,38,756 2,45,228 2,52,102 U,89,9!0 

Total 2,65,430 2,31,894 2,38,756 2,45,228 2,52,102 12,33,410 

10. To what extent is the scheme productive and/or cost recoverable.-Non~ 
productive but the immense advantages of having accurate statistics of 
agric~tural crops during war time and for post-war reconstruction cannot be 
too strongly emphasized. The newly constituted section will also be able to 
render effective statisticalassistanoo to the Research and other Officers of the 
Department in their work. 

11. Extent to which the scheme will cater for returneiJ service personnel.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldbrs of su~table ranks is givan below. It also shows the rank of the 
ex-soldier and the minimum qualifications required of him. 

1 

9 

3 

1 
3 

75 

Poats 
to be 

Nalure of posu f,.Ue4 
by. 

e:r:-soldlers 

Assistant Statistician in U. P. 1 
A. s. Class II (Rs.200--
650). 

Divisional Statistical 7 
Superintendents in U. P .. 
A. S. Class II (Rs.200--
650). 

Senior Statistical Assistants 3 
in S. A. S. Group I 
(Rs.150--220). 

Statistical Assistants and 28 
District Inspectors in S. A. 
S. Group II (Rs.S0--150). 

Ministerial atatT (Rs.45-135) 2 

Stenographer (Rs.65-130) 1 
Peons and Orderlies • • 3 

45 

Clals 
of 

e:r:-sold.iers 

K. C. 0. 

Ditto •• 

V. 0, Os. 

Indian 
Other 
Ranks. 

Ditto 

Ditto •• 
Unskilled 
labourers. 

Minimum qualificatio~s requirtcl 

M.A. or M.So. in Mathematics 
with statistical training at the 
Statistical Laboratory at . 
Calcutta. 

Ditto. 

M.A. or M.So. in Mathematics 
with experience in statistical 
work. 

B.A. or B.So. with Mathematics 
with experience in statistical 
section. 

Intermediate with office 
experience. · 

Intermediate with stenotyping. 

12. Nature of materials, mach-inery, etc., needed Jrom.-
(a) .Abroad.-Calculating machines, slide rules, typewriters, books and 

tables. . . 
(b) Locally.-Furniture, other minor equipment, books ~nd tables. 

13. ABBiBtan~e reqy,ired from the Central Government.-N1l. 

14. A.ny ot.'M;r rema_~b or lnformation.-Nil. 
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SCHEME No. 23 

1. D13partment.-Agriculture. 
2. Scheme.-Expansion of the Headquarters staff of the Director 

<>f Agriculture, United Provinces. 
3. Brief description of the scheme.-The expansion of the Department as 

visualized in this Plan necessitates the provision of additional personnel both 
for supervision and for clerical work at the Headquarters of the Director of 
Agriculture and the scheme provides the following organization : 

(i) One Joint Director of Agdculture for Research. 
(ii) One Personal Assistant in Class I for assisting the Director in general 

administration and one Chief Accounts Officer in Class I to look after the 
enlarged Accounts Section at the Headquarters. 
In the scheme provision has been made for the construction of a separate 

building for the office of the Director of Agriculture. 
4. Areas' selected for application.-The headquarters will remain at 

Lucknow. · 
5. Time expected to be taken for execution.-The scheme is for five years, 

but will have to be continued after that period. 
6. Other departments concerned.-Public Works Department. 
7. (i) Upper staff for plann'ing andjor executio'n of the scheme.-

l.tt 1/eat' 2nd year 3rd year 4tfl, year 5tp gear To'al 

U.P. A..S.-
1 Joint Director in Selection Grade 

of Class I (Rs.l,050-l,250). 
1 Personal Assista.nt to the Director 

of Agriculture and Secretary, Board 
of Agriculture in Class I (Rs.600-l,OOO) 
plu8 a special pay of Rs.l50 per mensem. 

1 Chief Accounts Officer Class I 
Officer (Rs.600-l,OOO). 

Tot~' I 

1 

1 

3 

1 

1 

1 

3 

(ii) Lower staff for planning aniJ.jor execution of the scheme.--

I. A.ooount8 Section.-

(a) Minittterial 
1 Senior Account&nt (Rs.220-330) 
2 Accounta.nts (Rs.I40-200) •. 
2 Assistant Accounta.nts (&.80-110) 
3 Clerks (Rs.60-200) . . • • 

(b) Petl,y and lnferi« 

7 Peons and Orderliee (&.lOJ-14) •• 

Katn ornee--
11.-G"ftHal .Admini.ttf'I'Jiiott Stdiott.-

1 Hl'l8d Assista.nt (Rs.35().-450) 
7 Clerks (Rs.60-200) • , 

l8t year 2nd year 3rd year 4tlt year 5tlt 1JiliM' Total 

I 
2 
2 
3 

7 

1 
7 
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1st year 2nd year 3rd year 4th year 6th year Total 

III. A. 
Beclton.-

Development ( Oorrespondenoo) 

1 Head Clerk (Rs.220-280) 1 1 

6 Clerks (Rs.60-200) .. 4 1 6 

III. B. Development (Establishment and 
Budget) Section..-

1 Head Assistant (Rs.S00---400) 1 1 
7 Clerks (Rs.60-160) .. ... 2 3 2 7 

IV. A. Education. and R88earch (Oorres· 
pon.clence) Section..-

1 Head Clerk (Rs.220-280) 1 1 

7 Clerks (Rs.60-200) .. 5 1 1 7 

IV. B. Education. and Research_ (Establish-
ment 11nd Budget) Section.-

5 Clerks (Rs.60-200) .. 5 .. 5 

v. Records and D88patch Section..--

1 Head Record Keeper (Rs.l40-200) 1 1 

8 Clerks (Rs.60-160) .. 3 3 2 8 

2 Bundle lifters (Rs.30---40) 1 1 2 

VI. Copying Sec~ton..-

1 Head Copyist (Rs.95-135) 1 1 

7 Copyists (Rs.60-90) 3 2 2 7 

VII. Works. B.A. B.-

1 Inspector of Works (Rs.l5o,_:220) 1 1 

1 Assistant Inspector of Works (Rs. 80 1 1 
-150.) 

1 Clerk (Rs,60-90) 1 1 

Vlll. Stenographers.-

1 Camp Assistant to the Director of 
Agriculture (Rs.220-280). 

1 1 

1 Stenographer for Joint Director 1 1 
(Researoh) (Rs.65-170) to start a.t 
Rs.l30. 

u. Paty 11nd inferior (for main office).-

2 Daftaris (Rs.l6-30) •• 2 2 

6 Orderlies (Rs.l4-20) .. 6 1 6 

20 Peons, Malis, Dak l'1lllDel'S and 12 4 ' 20 
Chaukidars (Rs.IOj-16). 
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8. How staff is proposed to be obtained.-Partlyfrom suitable army personnel 
itnd partly by promotion and direct recruitment. 

9. Rough estimate& of cost for each year of the First _Five-Year Plan.-

I rem lBI year 2nd year 3rd year 4th year ISih 11ear Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

Capital 1,6tJ,OOO 3,05,000 4,70,000 

~lirring 1,04,612 1,39,244 1,61,122 1,72,922 1,83,672 7,61,572 

'fota.l 2,69,612 4,44,244 1,61,122 1,72,922 1,83,672 12,31,572 

The capitnl coAt includes Rs.3 lakhs for a separate building for the 
Director's office; Rs.I·5 lakLs for its ,furniture, equipment, etc., and 
Rs.20,000 for typewriters, duplicating machines, etc. 

10. To what extent is the scheme productive andfor cost recoverable.-Nc•nw 
productive. 

11. Extent to which the scheme will oater for returned service per80nneZ.-A 
statement showing the posts under the scheme which would be filled by 
ex-soldiers of suitable ranks is givt:n below. It also shows the rank of the 
ex-soldier and the minimum qualificatioP.s required of him. 

No. 
of 

'PO'" 

3 Account.a.nts (Rs.140-330) .• 

4 Head Assistants and Head 
Clerks (Rs.220-450). 

"1 Inspector of Workil (Rs.l50-
-2:W). 

2 Assistant Accountants (Rs.SO 
-110). 

63 Clerks (Rs.60-200) 

1 Assistant Inspector of Works 
(&.80-150). 

1 Stenographer (&.65-170) 
2 Bundle lifters (&.2().....40) 
2 Daftaris (&.16-30) 

6 Orderli!l& (.Rs.14-20) •• 
27 Peons, malir, dak runners and 

choukida.re (.Rs.lOj-16), 

102 

POBIBio 
be filled 

by ea:· 
BOldien! 

2 

2 

1 

2 

33 

1 

1 
2 
1 

6 
27 

77 

0la8B 
of ell!· 
10ldiers 

v. c .. os. 

v. c. 0d, 

v. c. 0. 

Indian 
Other 
Ra.n.ka. 
Ditto 

Ditto .• 

Ditto •• 
Ditto 

Unskilled 
labourers. 
Ditto •• 
Ditto •• 

Minimum gualijicationB required 

Divisional Test Examination con· 
ducted by the Accountant 
General. 

Graduate with offioo expJrience. 

Diplolllllo or certificate of the 
Overseer's class from Roorkoo 
Civil Engineering College, with 
at least 3 years' experience 
of preparing designs and 
estimates of buildings. 

Diplolllllo or d~gree in Account· 
&ncy with knowledge of 
financial :rules. 

Intermediate with office 
experience, 

Diplolllllo or Certifica.te from 
Roorkee Enginooring College, 

Intermediate with stenotyping. 
Fair knowledge of English. 

12. :Nature of material, machinery, etc., r~.etdtil from.
(a) Abrood.-Duplioators, typeWiiters. , 
(b) Locally.-Purniture and other ordinary office equipment. 

13. Awt.ance required from tht Central Governmtfl.t.-NU. 
U. Anv other rema.rk.t or infonna.tion.-Nil. 

•o 
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SCHEME No. 24 
1. Deparlment.-Agriculture. 
2. Name of the scheme.-Training of officers abroad. 
3. Brief description of the scheme.-The scheme aims at the training of 

K. C. Os., V. C. Os., Civil officers and Agricultural and Engineering graduates 
for appointment to posts likely to be created under thefi.ve-y0ar phm .. Itis 
proposed to send 12 candidates in the first year, 10 in the third year and 9 in 
each of the remaining three years. The training is to be imparted at suitable 
institutions in the United Kingdom, United States of America, and U.S. S. R. 
where admission can be secured. Detailed information regarding the number 
of candidates to be sent every year and the subject under which the training 
is proposed to be given is given in the Appendix. 

Students for training in the United States of America will start from India. 
some time in June to enable them to join the session starting in July. Similarly, 
those required for training in England will start in September- to join the course 
in October. 

. 4. Area selectedforapplication.-Trilining will be given in the United 
Kingdom, United States of America. and U. S. S. R. 

5. Time expected to be taken for executicm.-Six years. 
6. Other departments ccmcerned.-High Commissioner for India in 

_England. 
7. Brief detaila of staff required.-Nil. 
8. How sta!f is proposed to be obtained.-Candidates to be selected for the 

training will be taken from the K. C. Os., V. C. Os., and other Civil Officers. 
9. Rough estimate of costa at existing rates.-The estimated cost of 

foreign trainii.\g per student per annum has baen calculated at the flat rate of 
Rs.500 per mensem plus Rs.1,000 for passage, etc., each way. 

ls' year 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. R~. 

Capital 

Reouaring .. 86,000 I,:n,ooo 1,27,000 1,25,000 1,13,000 5,82,000 

Cost in sixth year Rs.63,0u0. 

10. Exttml to which the scheme wiU be productive.-Non-productive. 

11. Extent to which the scheme u•ill cater for returned service personnel.
Eight offirers will be taken from the Army in the lst year, 7 in the 2nd year, 8 in 
the 3rd year, 6 in the 4th year and 8 in the 5th year. K. C. Os. and V. C. Os. 
with :uecessa.ry qua.lifications will be eligible. · 

12. General description of plant, equipment and stores.

(i) To be imported from abroad.-Nih 
(ii) To be obtained in. India.-Nil. 

13. lfhether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical perscmnel.-No. 

1'. Any otl,er remarks or injormaticm.-
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APPENDIX 
Agriculture Department Scheme of Training of Officers abroad 

Number of ojji.«r11 w be 11ent abroad 

1st year 2nd year 3rcl year 4th year 5th year 
------.- ------~---·;-

.. 
Name of Dumti 

Bubjeet country or oJihe 

:0. :0. :0. :0. :0. iru~lrllulion court~~~ .... .... -E ... fi i E ... E ::: f . .. .. ~ ... ... ;. .. .:; 0> 

"'Il i5 "'Il C5 "'Il c "'Il 1;.) "'Il c 

1. Modern Mechanizetl Farro· 1 .. 1 . . 1 .. .. . . . . .. U.S.A., • y.cara. 

ing. U.s.s.R. 

2. Preventi·.·n a.nd Control of 1 .. 1 .. 1 .. 1 

I 
.. 1 .. u.s. A. 1 year. 

10il erosion, 

3. Organization of agric~l· .. 1 .. .. l .. . . .. 1 .. U.S.A., Six • 
tural development and extewnon, u.s. s. R. months 

and I each 
United oountry, 
_Kingdom. 1 

4. Organization of agricul· .. 1 .. .. .. .. .. 1 .. .. u.s. A., ~1 year. tura.l research. U.K., 
U.S. 8. R. 

6. Soil Science , • .. 1 .. . . .. 1 .. .. 1 . . .. U.S.A., 2 yean. 
U.K. 

' 

6. Soil Microbiology .. 1 . . .. .. 1 .. .. .. 1 .. u.s. A. 2 years. 

7. Pl&nt. Chemistry .. I .. .. , . .. . . 1 . . .. .. U.K. 2 years, 

8. 01\netics a.nd Plant brood· .. .. .. . . 1 .. .. .. 1 .. U.S.A. 2 years. 
i .g. 

"· Plant Physiology .. .. 1 .. .. 1 .. .. .. . . .. U. 8. A. ~ ytars. 

lo. General Economic Botany .. .. .. 1 .. .. 1 .. 1 .. U.K. ~ years. 

11. Dairying and Dairy pro· .. .. 1 .. .. .. 1 .. .. . . u.s.A. 2 yean, 
ductll (for Agricultural College). 

12. G.:uera.l Plant Pathology 1 1 
. U.S.A. 2.)ea.r.;, .. . . .. .. .. .. .. .. 

13. Virus dioou.ses of plants 1 .. . . 1 .. .. .. .. .. 
I 
.. U.K. 2ye&rt~, 

H. ~uersl Horticuhure with .. 1 . . .. 1 

I 
.. .. .. 1 .. u.s. A.. 2y~rs. 

~pecial referenc·e to tropilal, ub· . 
tropi• al and temperate fruita and 
\'C!lt.ltableti, 

u. General Entomology .. .. .. 1 .. .. .. .. .. .. 1 u.s. A. 2 years. 

ltl. B1ological control of iused 1 .. .. .. .. 1 .. .. 1 .. u.s. A. 2 years, 
•0111<.'6$."6. 

17. Mti,uu!acture a d d.etiigu of .. .. 1 .. .. .. 1 .. .. .. u.s. A.. 2 yea.rs, 
I a;,:ncultunt.l lllll'l<lllCUtti &U.d U.S, 8, R. 
i lllllo< hiu.,., • 

I 
hi, .Agr...nwny .. .. 1 .. 1 .. .. 1 . . 1 1 .. u.s. A. :! y,ac.., 

I Tot.l •• 8 ' 1 J 8 ! 6 s r 1 I 
.. 
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SCHEME No. ~5 

i. Departme~.-.An.imal Husbandry. 

2. Name ofscheme.-EstabJ.ishment of a Veterinary College. 

3. Brief description of the scheme.-The present arrangement for the 
training of veterinary personnel for the United Provinces is to send selected 
students to one of the existing Veterinary Colleges at Patna, Lahore or Calcutta. 
To meet the increased demand for Veterinary personnel it is necessary to have 
a Veterinary College in the province itself. 

4. Area selected jO'I' application.-Whole of the United Provinces. 

5. Time expected to be taken for execution.-It will take about 3 years to 
establish this College after a suitab_le site has been selected. It is proposed to 
looate this teaching institution alongside the Provincial Live.atock Research 
Station and a suitable site for the latter is not anticipated to be available until 
after the War. 

6. Other departments concerned.-Public Works Department for buildings. 
7. Brief detail& of stafl rei;_uired.-

, 
Upper elaff-

IS Class i Officers-
1 in the scale of Rs.l,OIS0-50-1,250. 
4 in the scale of Rs.350-20-660-25-.850; 
2 Cl&8S n officers in the scale of Rs.200-15-380-20-600-25-650. 

Lower etafl-

5 Technical Assistants 
1 Hospital Surgeon 
S Laboratory Assistants 

6 Clerks-
:1 

Rs. 
150-10-220, 
150-10-220, 
36-11-4:1. 

. 95-6-136. 

1 1 • 80-6-110, 
8 4:5-2-65. 

24: Inferior servants IOI-l/2-14. 

s. I1ow staff is proposed to be obtained.-By direct recruitment and by 
promotion. .. 

9. Rough estimate of cost at existing rateiJ.-

181 y~r 2nd year 3rdyear 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(i) Capital 6,82,300 6,821300 13,64,600 . 
1,20,800 1,23,300 1,26,li00 3,70,600 (li) Recurring • • 

Total .. 6,82,300 6,82,300 1,20,800 1,23,300 1,26,500 17,35,200 

10. E:&tent to which the scheme will be productive.-Non-productivc. 
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11. Extent to which the scheme will cater for returned service personnel.
Milit.ary pers01mel with suitable qualifioations could be absorbed in the scheme 
as below: 

(1~ K. C. Os. 6 
(2) V, C. OB. 4 
(3) Indian Other Ranks 'I 
(4,) Unskilled labourers 18 

12. General ~cription of plant, equiprnen' or stores.-
(i) To be imported from Ulbroad.-4boratory equipment, instruments, etc. 

(ii) To be obtained in lndia.-Other stores. 
13. Whether the assistance of Central Government is likely to be required. 

fur obtaining materials, 'lr/,(J,Chinery or technical personnel. -Yes, five Class I Officers 
required for the teaching staff must possess the highest qualifications. It may 
be necessary to import some of these from abroad, or select suitable officers in 
India to send abroad for po~t-graduate training. 

14. Any other remarks or information.-The oapital coot includes 
Rs.lS,OO,OOO on account of the cost of land. 
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SCHEME No. 26 

1. Department.-Civil Supplies. 
2. Name of Bcheme . ......:Stamping and Verification of Weights Scheme. 
3. Brief description of Bcheme.-The necessity for the standardization 

of weights in different parts and markets of the Province is well-known. At 
present weights vary within the Province in markets to suoh an extent that the 
seer differs from as much as 80 tolas to 12li tolas and the maund from 40 seers to 
64 seers. · 

A start has aheady been made by the issue of orders on licensed grain 
dealers that they must use only the standard seer of 80 tolas and the standard 
maund of 40 such seers. In addition, a scheme has been introduced whereby 
these standard weights will be enforced by ox:der under the Defence of India 
Rules, not only for foodgrains but also for all commodities ; not only in the main 
markets but everywhere, in all districts of the Province, within a period ofabout 
two years. 

Under present conditions that important part of the work which consists 
of stamping and verification has had to be postponed. It is considered that this 
should be taken up as a Post-War measure. The 1esults already obtained in the 
Bombay Presidency show its justification. 

4:. .Area selected for application.-The main markets a.Il over the Province. 
5. Time expecte,d to be taken for uucution.-Five years in the fi1st instance. 
6. Other department8 concemed.-lndustries Department in respect 

of the manufacture of standard weights. 

7. Brie/ detail8 of staff requirP.d.-8peoial Inspectorate staff will need 
to be recruited. Civil Supplies Department Priority Training Scheme has 
proposed the training of such staff. 

To the Inspectors, the necessary clerical and menial staff will be attached : 

1. Chief Weight Officer (Re.20G-15-S80-2o-650) • , 
2. Senior Weight Inspeotors--one in each region (Rs.l5G-1G-220) 
3. Weight Inspectors (Rs.So-5-150) 
4. A.saista.nt Weight Inspectors (Rs.4o-2-6().....4.....80) 
&. Stenog:tapher (Rs.65-5-90) 
6. Clerks for Chief Weight Officer (:Rs.60---4-80) 
'1. Kamdar&-One tor ee.ch Inspectol' at Rs.30 (including dearness 

allowance) • • .. • • • • .. •• 
8. Peons at Rs.ll5 (including dearness allowance and city allowance) 

8. How staff iB propose,d to be obtained.-See Item 7. 

9. Rough e~imate of cost at exiBting rates.-

. 

Number of poMI 
1 
6 

110 
200 

1 
2 

256 
60 

bJ '!/fAll 2nd '!J«YY' Srd year 4th year 6th '!Jea# Potal 

( i) Ca. pit.al 

(ii) Recurring 

Rs. Rs. Rs. Rs •. Rs. .. 
4,24,580 4,38,436 4,52,292 (,66,148 4,80,004 22,61,460 

-----·------------------------------------------------------------
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10. E~nt to which the scheme wiU be productive.-The scheme is intended 
to be self-supporting, the expenditure being covered by stamping fees. 

11. Extent to which tht:. scheme will cater for returned service personneJ.
The Chief Weights Officer might be a King's Commissioned Officer. 

Wdgbts Inspectors can be recruited from among demobilized Viceroy's 
CommiR~<ioned Officus, whilst ex-Army mechanics and fitters, etc. should be 
suitable for employment as Assistant Weights lnsp€ctors. . 

Kamd'lrs can be recruited from Indian Other Ranks and Unskill, d La1ourers. 
The numbers are indicated helow.-

Vioeroy'e Commissioned Officers 
Indian Other Ranke 
Unskilled Labourers 

t 2. General description of plant, e.quipm£nt Cir storrs.-

60 
200 
260 

(a) To be imported from abroad.-Primary and &condary standard 
weights. 

(b) To be obtained inlndia.-Working standard weightsfor checking and 
weights for the trade. 

13. JVheth,er the assistance of the Central Govern~u,nt i8 likely to be required 
for obtaining material-9, machinery or techni.cal personnel.--:Yes. 

14. Any other remarks or information.-Nil. 
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SCHEME No. 27 
!. Deparlm6nt.-Civil Supplies. 
2. Name ofsckeme.-Regulation of Markets. 
3. Brief description of acheme.-The Co-operative Department have 

a scheme for marketing and grading of agricultural produce. 
But in the absence of Regulated Markets, the producer has to faoe a number 

of difficulties at the time of the disposal of his produce. There are a number of 
illegal deductions ·which he has to pay in the market. The Report on the 
marketing of wheat in India clearly states that reduction and regulation of 
market charges is a matter for urgent attention on the part of the Provincial 
Government if the growers are to receive better returns. Something is, therefore, 
to be done by the State in this oonnexion. This scheme aims at regulating 
the markets in order to ensure a fair deal to the cultivator by defining the location, 
areas of regulation of the markets and entrusting its management to a market 
committee which will watch the interest of the produoer and the trade alike. 
lts other .aspects will be the elimination of mal-praptioes and regulation of 
market charges, introduction of standard weights, licensing of n1arket 
functionaries, specificatiQn of standard qualities, settlement of disputes over 
quality and provision of facilities to bullocks and pack animaJs by providing 
shelters in the mandis. 

4 .• Area selecte!l for appZication.-The main. assembling markets for 
grain, gur, oilseeds, etc. 

5. Time e:cpected to be taken for e:ce~ution.-Five years. 
6. Other department8 concerneil.-Agriculture Department and Co-operative 

Department. (The co-operation of the staffs of these Departments will be 
essential for the successful working of the scheme.) 

· 7. Brief detail& of Btajf required.-In connexion with the purchase of 
Government foodgrains the Civil Supplies Department already has a Marketing 
Inspector in every market of any importance in the Province. This existing 
staff will be utilized for the work of regulation of markets as will also the extra 
staff proposed for the Standardization of Weights Soheme. 

In addition, some extta supervisory staff will be necessary. For this purpose 
it is considered that there should be-six Deputy Regional Markefing Officers. 
Neoessary clerical and menial staff will be attached to them.· 

8. How staff is proposed to be obtained . ....;;...See item (7). 
9. Baugh estimate of cost at existing rates.-

lat year 2nd year 3rcl year 4th year 5th year Total 

(i) Capital 

(ii) Recurring 

Rs. Rs. Rs. ':Rs. Rs. Rs. 

59,320 62,330 65,346 68,362 71,378 3,26,736 

10. E1:tem to which the scheme wilZ be. productive.-The scheme will 
entirely self·fi.nanoing. It is intended that all expenditure will be recouped 
by lioenoe fees and fees for registration of transactions. 
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11. Eztt'ltl to tD1ic~ tle ICAeme tDill t4ler fM re-turned Waf' Btntiu 
per«mJI.el.-It has been proposed that returned war service_ persolUlel will be 
employed in Civil Supplies Department marketing staff for supervision of grain 
purohasee and for the Standardization of Weights Soheme. Apart from the six 
Deputy Regional Marketing Officers proposed, there will be no separate sta'ff 
for Regulationof Markets Soheme. Some of the posts of Deputy Regional 
Marketing Officers might perhaps be filled by King's Commissioned Officers. 

12. General description of plant, equipment or atorea.
(a) -To be imported Jrom abroad.-Nil. 

(b) To be obtaiw '" lndia.-Nil. 
13. Whether tle aasiatance oJ tle Oentffll O<wernmeat i8 lih:ly 1.o be required 

/Of' obtaininq mate.rial.s, machinery or technical personnel. -No. 
14:. Any otkr remarb or inJormo.tion.-The scheme will be useful not only 

in regulating and improving existing markets but in preventing the springing up 
of large numbers of unnecessary mar keta which are a constant source of difficulty 
in the absence of control and regulation. · · 

fl 
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. SCHEME No. 28 
1.. Department,_:..Civil .Supplies, 

. 2. Name of scheme.-Construotion of model markets and re·tnodelling 
of :existing markets. 

. 3. Brief description of .scheme.-The present state of existing markets 
is usually far from satisfactory and in the majority of cases they are insanitary, 
badly planned, inadequate in size and inconvenient. Many of them are badly 
located. . • ·. 

The· scheme r.ims at (a) the remodelling of existing markets and (b) the 
construction. of model markets on the lines of the existing scheme in Hyderabad 
(Deccan). · 

4. Area· selected for appZication.-Main n.tarkets of the Provjnce. 
As a start the intention is that every district should have either one existing 

market remodelled or one model market, 

5. . Time expected to be taken for execution.-Five years in the first instance. ' 
6. Other departments concerned.-Public Works Department for 

preparation of plans and estimates and supervision of building work. 
7. Brief details of staff required.-It is proposed that the Public Works 

Department staff employed for Post-War schemes of building constructions will 
be utilized. The existing staff of the Civil Supplies Department will also 
be used for propaganda work in inducing the trade to finance and also for . 
giving advice regarding tl1e suitability Of the constructions required. 

8, How staff is proposed to be obtained.-See Item 7. 
9. Rough estimate of cost at existing rates.-

(i) Capital.-It is not intended that Government finances should be 
· involved. The proposal is that the trade in the markets will finance these 

constructions and will bear the oost of t.he necessary acquisition of land. 
(ii) Recurring.-Nil, since no separate staff is proposed. 

10. Extent to whick the scheme will be productive.-Government finances 
will not be involved. 

11. Extent to whick the scheme will cater for returned war service personnel.-
• Whilst the soheme provides no scope for the direct employment by Civil Supplies 

Department of returned war service person.llel, the expansion of Public Works 
Dopartment supervisory staff necessitated by Post-War building schemes will 
provide such scope. 

Apart from this, actual building work, which will be done by contractors, 
should afford considerable scope for the employment of Indian Other Ranks and 
Unskilled L1.bourers. 

12. General description of plant, equipment or stores.
(a) To be imported from abroad.-Nil. 
(b) To be obtained in India. -Cement, iron, steel, bricks and other bllilding 

materials. 
13. Whether the assi~tance of the Central Government is likely to be required 

or obtaining materials, machinery or technical personnel.-Yes. 
H. Any other remarks or information.-Nil, 
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SCHEME No. 29 

1. D~partment.-Civil Supplies. 

:!. Name of -'Cheute. -Scheme f~1· the training of the ,:\l<lrketing Sti' .ft' 
n~ened by the Civil Supplie11 Department. 

:J. Briff descrip#on of scheme.-:-'l'he pre,..eut ~:>uburdiMte mark("tiug tStt~ff 
of the (~ivil Suppliel'4 Department numbers 520 I.Uarketing in::-;pectorr-. Of 
this numbet· approximately half have been lent by the Agriculture Depa1tment. 
In the post-war period it is anticipated that a considerable number of the staff 
so lent will have to be returned. It is also desirable that a considerable portion 
of the marketing staff directly recruited should receive a proper course of training. 

It is considered that the present purchasing arrangements of the Civil Supplies 
Department will continue for several years after the war. This will be necessary 
for the regulation of supplies and also for control over prices, both maximum, 
if present conditions continue, and minimum, if a slump sets in. 

·. The training of the marketing staff which supervitScs these purchasing 
arrangements is, therefore, an urgent necessity. , 

Trainee8.-It is considered that 400 men will need to be trained. 'l'wo 
hundred of these will be new men recruited to replace the staff lent by the 
Agriculture Department, whilst the other 200 will be untrained lllen already 
employed in the existing staff. 

The trainees will receive a stipend of Rs.SO per mensem for the three months 
of training, 

Instructors. -It is proposed that these will be provided from the exi:sting 
Civil Supplies Department, e.g., Deputy Regional'Marketing Officers and t:;elected 
Senior Marketing Inspectors. These Instructors will thelll.Selves be given a. 
fortnight's course of intensive training probably under the Provincial Marketing 
Officer (Foodgrains), assisted by the Regional 1\Iarketing Officer, Lucknow. 

The training course will last for three months. Each training olatJt~ will 
consist of 25 men. It is intended to complete the whole of the training in six 
blonths. Eight ln'l:ltructors will, therefore, be needed. 

One kamdar and one peon will be attached to each Instructor. 

4:. Area 1elected for appl·ication. -The training will take place at the 
headquarters of the Regional Food Controllers, viz., at Lucknow, .Meerut, 
Cawnpore and Gorakhpur. Two Instructors will be posted at each ofthese places. 

G. Time e~pected. to be taken for e:eecution.-Six months. 

6. Other department& ccmcerned.-Nil. 

7. Brief details of ataJJ required.-
8 Instructors at Rs.200 per mensem. 
8 Kamdars at Bs.lS per mcnsem plus Rs.12 dearhe~:>tl ailowam-e and 

city allowance. 
8 Peons at Rs.26 per blt:lll>elll (including dearuet:;s allowanoo and city 

allowa.noe ). 

8. How l!ta!J i.8 pro~ to be oiltainw.-By ~:~eleutiou froru &nior 
:Mar kctiug Offil'efS, 
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. 0. Rough estimate of co8t at ezi8ting rat€8.-A total cost of Rs.l,1.5,120. 
betails are given below : 

·. 

. Re. . 

(o) Pay of 8 Instructors at Ra.200 per month for six months ... 
(b) Pay of 8 k~e attached to Instructors at 'Bs.18 per month 

. plw Rs.l2 dearness allowance and oity allowanee=Rs.30 per 
month for six months · 

(c) Pay of 8 peons attached to Instructors at Rs.l2 plue Rs.ll dearness 
allowance plue Rs.2 city allowance=Rs.25 per mensem for 
six months 

(d) Rental of four buildings at Rs.l20 per mensem each for 6 months 
(e) Contingencies including rent of furniture at Rs.l,OOO at each of 

the four centres . • • , • • • • 
(f) Stipends of trainees-400 Inspectors at a flat rate of Rs.SO per 

mensem for 3 months • • • • , • , • 

Total .... 

10. EZtent to whick the scheme will be productive.-Nil. 

9,600 

1,200 
2,880 

96,000 

1,13,120 

il. Ell#,ent to whick the scheme will cater for returned service perscmnel.-
Viceroy's Commissioned Officers . • 200 

12. General de8cription of plant, equipment or Btor.es.-
(a) To be imported from abroad.-Nil. · 
(b) To be obtained in. lndia.-Nil. 

13. Whether the assistance of tke Central GovernmenC i8 likely to be required 
for obtaining materials, machinery or technical personnel.-None. 

14. Any other remark& or information. -If it is possible to arrange for the 
part-time training of V. C. Os. before demobilization the cost of the stipends 
of 200 trainees will be saved. Against this, for part-time training the course 

· will have to last for six months. . The total cost of the scheme, in the event 
of such part-time training being possible for 200 V. C. Os., would be Rs.73,}60. 
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SCHEME No. 30 

1. Department.-Civil Supplies. 
2. Name ofscheme.-Training of staff for the "Standardization ·~f 

Weights" Scheme. 
3. Brief tkacription of the acheme.-For the working of the Civil Supplies 

Department's Standardization of Weights Scheme, trained staff of one Weights 
In.speotor and four Assistant Weights Inspectors with a trained Kamdar attached 

. to each of them will be necessary in each district. The total number of trainees 
·will thus be approximately 50 for Weights In.spectors and 200 for Assist~nt 
Weights Inspectors and 250 for Kamdars, who may be recruited from the returned 

·army servioe personnel and stipends of Rs.SO, Rs.40 and Rs.20 lespectively be 
granted to them for the period of training which will be one month.. It ·is 

· proposed to employ 4 instructors for the purpose. The training of the required 
'personnel will be completed in five months. The Industries Department ha:ve 
agreed in principle, subject to possible revision regarding details; that the-staff 
will be provided by that de·partment. The instructors themselves will be. given 
a fortnight's course of intensive training by an experienced officer of the 
Industries Department. Each instructor will have one Kamdar and one peon 
attached to him. 

4. .Area &elect;ed for application.-It is proposed that the places of the 
training will be at two or more of the Technical Institutes of the Industries 
Department at Cawnpore, Luoknow, Jhansi and Gorakhpur. 

5. Time ~pected to be taken for ~ecution.-Five months. 
6. Other depa.rtmentB concerned.-Industries Department. 
7. Brief tktaila of ataff required.-

&. 
4 Inetruotort a' 200 per mensem. 
4 Kamdare 30 per mensem (including. allo\Vances), 
4 Peona • • 2.5 per mensem (including allo\Vanoes). 

s. How ataf/ is propoBed to be obtained.-The staff will be provided by 
the Industries Department. 

9. Bough estimates of cost at e~i.sting rate&.-The total oost of the soheme 
will be Rs.26,100. Details are giveu below: 

Ra. 

(tJ) Pay of 4lnstructors at &.200 per month 'for five months 4,000 
(b) Pay of 4 Kamda.rs attached to Inatructors at &.30 per month (in· 

eluding dearneas allowance and city allowance) for five months 600 
(e) Pay of 4 peons attached to Inatruotors at Rs.25 a month (including 

dee.meas allowance and city allowance) for five months .. 500 
(d) RenS&l of building at :J Centres at &.100 per centre per month 

for 6ve months 1,000 
(e) Cont.ingenoiee including rent of furniture 3,000 
(J) Bt.ipeods of traineee-

(a) ISO Weights lnspectora at. Rs.SO per month for one month , • 4,000 
(b) 200 Assiilta.nt Weights Inspectors at Rs.40 per month for one 

month s,ooo 
(e) 160 Kamdan ati &.20 a month foi o.oe month.. &,000 

ToW !8,100 
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10. E:rtent to which the scheme will be productive.-Nil. 
11. Eztent to whick the 8cheme will eater /Qf' returned, service perscmneZ.

The trainees will be t·eoruited from returned service. personnel, as shown 
in the main scheme. 

12. General de.scriptiutb uj pltt!tl, equipment or 8/0t'e.s.

(i) To be imp~ted from ubruud.-Nil. 

(ii) To be obtained in lndia.-Nil. 
13. Whether the assistance oj the Central Gove)'t~t,~er~<t ·i8 l6ke.ly to be required, 

JQ'f obtaining materials, machinery Qf' technical perscmnel.-None. 
14:. Any other remark& Qf' informaticm.-If it is possible to arrange for 

part·time training of army personnel before demobilization, the cost of the 
stipends of trainees may be saved. The course of instruction would, in that 
oa.se, last for two months and ~he estimated total cost would be reduced to 
Rs.l8,200. . 
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SCHEME Mo. 31 

1. DP-partmeni.-Civil Supplies. 

· 2. Name oJscheme.-ConstrucHon of Improved Storage in the United 
Provinces, 

3. Brief description of acheme.-(a) Grain Storage.-The experience of 
Civil Supplies Department. reveals that great losse&s are incurred by improper 
and defective storage in markets as well as in villages. Present storage 
arrangements are far from sa.tisfaotory, especially in villages. The pre• 
sent scheme aims at improving storage accommodation in markets by 
constructing reinforced concrete khattill and in villages by constructing 
cement boxes approximately 4l feet X 6 feetX5 feet in size. This scheme is 
likely to attain more importance in the post-war period for villages, as a. slump 
in prices in general and at the harvest time in particular is likely to affect the 
eoonomio returns of the producer. The storage facilities to be provided in 
villages should help to overcome this difficulty. . · 

(b) Cold storage of perislulble commodities.-In perishable commodities 
like potatoes, even undtr abnormal conditions, prices drop to slump level at 
harvest and rocket later in the off-season. The experience of the last potato 
orop supports this conclusion. The price of potatoes last cold weather dropped 
as low as Rs.3 a maund but in August, 1944, they were selling from Rs.25 to 
Rs.30 or more per maund. Had there been facilities for suitable storage, 
this situation might have been avoided. Meat and fish are other commodities 
in which considerable wastage can be avoided by cold storage. Bombay City 
has already set an example by building a large number of suoh stores. It is, 
therefore, evident that the provision of adequate and suitable storage 
accommodation is an integral part of the problem of effioient marketing of 
agricultural produce and should form an essential part of any future plan of 
Post-War Reconstruction. . 

4. Area selected for applica.tion.-

(a) Grain khattia.-ln important mArkets and big towns. 

(b) Grain Cement boxes.-In big villages. 

(c) Cold &torage.-In potato producing areas and important cities of the 
Province. . 

IS. Time expected to be tak~n for exect~tion.-In the first instance a scheme 
for such constructions covering five years is proposed. 

6. Other bpartW!ntB conumed.-Publio Works Department for 
preparation of plans and estimates and supervision of building work. 

7. BrV:f dt:tails of sto.JJ rtqu.ired.-Publio Works Department staff 
employed for Post-War schemes of building constructions will be utilized. 

The existing staff of the Civil Supplit-s Dt-partment will &lFO he Ui!t:d in 
givirg advice regarding storage ard the suitability of the constl'ucti(Jns requirt'd. 

f$. l:loto 1ta1J i1 propo&ed to be obtaintd.-See ih:m 7. 



9. Rough estimate of cost at ea~isting rates.-
1. Annual oo.'pital Rs.l4,00,000, For 5 years Rs.70,00,000. Details are 

given below: .. .. .. . 

l•l ye~Jr : 2nd year 3rd year~ 4th ylltlr · MhytJtJr !l'~lol 
.. ., 

'. Rs: · Rs •.. - - ·Rs.' ~ .. ·& •.. Rs.;· · Ra. 

·(a) C onstruotion .of i.:haltis in 6,00,000 6,00,000 
--

3()1,00,000 &,oo,goo 6,00;000. 6,00,000 
markets. i 

(b) Constructi_on of ;cement 6,00,000. 6,00,000 
·. boxes in villages, 

6,()(),00~ 6,00;000 6,00)000 30,00,000 

. . 

2,00,000 (c) Cold stores " , , · 2,00,000 2,00,000 2,00,000 1!,00,000 10,00,000 
... ·~' ~ .. 

Total' .. 14,00,000 l4,00,00Q 14,00,000 14,00,000 14,00,000 70,00)000 

NOTE.-The details of estima;ted constructions are as f~llows : . · · • 
(a) Within five yeam three thousand khattis at a cost of Rs.l,OOO per lchatti. Suitable 

location might be 50 khattis each in 60 places. Storage capacity is about 500 maunds 
per khaUi. Total storage capacity under the scheme-1,500,000 maunds of grain. · . 

(b) Within five years-30,000 cement boxes at a cost of Rs.IOO per box. Storagtt 
capacity 40 maunds per box. Total storage under the scheme 1,200,000 maunds of grain •. ~ 

(c) Oold tlorage.-Two cold storage units per year for five years each at a cost of 
. .approximately Rs.l lakh per unit. Total units 10. · . 

. - II. Recurring.-Since it is proposed that the staff will consist ·of(~) 
the Publi6 Works Depa1tment staff employed for Post.\Var schemes d building 
oon$truction~ and (b) the existing staff of Civil Supplies DepartmfP.t., 1hue il3 no 
estimated recurring expenditure on the scheme. · · . 
. 10. Extent to which the scheme will be productive.~ The intention is that th~ 
aoheme will b'e arranged on self.fir:ancing lines. Khattis and cold storage units 
\rill probably' ultimately be sold outright although they may be temporarily · 
leased out. Cement boxes will be sold outright. · 

11. Extent to which the scheme will cater for returned war service personneZ.
Whilst the scheme provides no scope for the direct employment by Civil Supplies 
Departmr-nt of returned war S(>rvice personnel, the expansion of Public Works 
Department supervisory sta'ff necessitated by post·war building scheme will 
provide suoh scope. . · 

Apart from this, actual building work, which will be done by contractors, 
should afford considerable scope for employment of Indian Other Ranks and 
Unskilled Labourers and should be especially useful since a great deal of 
oonstruction work will take place in villages themselves. -

12. General deacription of plant, equipment or stores.- .. .• 
(a) To be imported from abroad.-Machinery and equipment for cold storage 

' oonstruotions. . · · . , 
{b) To be obtained in Jndia.-Cement, iron, steel, bricks and other buildin;g 

, materials. . . . . 
-·· 13. Whether the assistance of the Central Government is likely to be required 
for obtaining materiala, machinery or techincal personneZ.-Yes. . · : . .<; 
:~ . U. Any othe; remarka -or information.-The scheme can be expanded 
if necessary .finance is available. This is especially so with regard to (b) cem~mt 
boxes in villages. U the experience in the first year showed that these ·a~ 
popular the nuJllbel of 'constructions in' subsequent years ~ight be increaeed. 
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SCHEME No. 32-

l. Department:..--Co-operative. . -··- __ . 

2. Name ~f the eckeme.-Training of Higher Co-operative Staff Abroa.d. 

3. Brief description of tke eckeme.-The ~cheme aims at th~ training 
of the ga'Zetted officers of the Department 1n Europe and America. in the 
specialized branch~s of Co:-operartion s~c~ as . Agricultural Credit and 
;\brketing, Collective Farmmg a.nd Dauymg, With . due regard to their 
applicability to the conditiiJns preva.iling in the United Provinces. It is 
proposed that one De~uty Registrar, four Assistant R~gistrars and two Dairy 
Officers should be sent 1n the first year, one Deputy Registrar a.nd two Assistant 
Registrars in the second year, one Deputy Registrar and three Assistant 
RPgistrars in the third year, three Assistant Registrars in the fourth year and 
three in the fifth year. Thus 20 officers will have received their training abroad 
at the end of the fifth year . 

. T~e sta.ff x:e~ruited from the Ar~y .t:'e~sonne~ will have .to undergo a 
prehmm.a.ry trammg f?r four m~n~hs m India m Indian Co-operatiOn and village 
conditions before leaVIng for tra,mmg abroad. 

4. Area selected for appZication.-

5. Time expected to be taken for execution.-Five years. 
6. Otker departments concerned.-None. 

7. Brief details of stafl required.-
8. How staff is proposed to be obtained.-AB the Deputy Registrars will 

be the persons chiefly responsible for the organization a.nd supervision of the 
scheme, it is proposed to take one out of the three Deputy Registrars by promotion 
from the departmental cadre and two from the Army. Out of fifteen Assistant 
Registrars, five ma.y be selected from the Department and 10 from among the 
King's Commissioned Officers of the Army. As regards the two Dairy Officers, 
one will be taken from the Army and the other from the Co-operative 
Dapartm~mt. 

9. RoUfJh estimate of cost at existing rates.-The cost per student for tke 
full two years' course will be as follows : 

Serial 
num· 

ber 
Item 

1. Scholarship 

2. College fee 

3. Registration and EX&mi.nation fee 

4. Second clasa pa.ssage from India to England and back 

5. Second class passage from England to U. S. A. and back 

6. Sc"CCnd class p6Sll8g6 from England to Rllililia and back 

4:! 

£ 

400 

15 

2 

50 

50 

50 

567, eay £600. 
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lnyemo 2nd year Srd year 4th year 5th year Total 

£ £ £ £ £ £ 

Recuning 4,200 1,800 2,400 1,800 1,800 12,000 
or 

Rs,l,60,000 

10. Extent to which the scheme will be productive.-Non-productive. 

11. Extent to which the scheme will cater for returned w.zr service personneZ.
Information given lUlder item no. 8. 

12. General description of plant, equipment or stores.
(i) To be imported from abroad.-Nil. 

(ii) To be obtained in India.-Nil. 

1 ~. Whether the assistance of the Oentral Government is likely to be required 
for obtaining material.s, machinery or technical personnel.-No. 

14. Any other remarks or information.-Nil. 
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SCHEME No •. 83 

2. Name of sckeme.-Training of Lower Co-operative Staff in India.. 

3. Brief description of scheme.-The three proposed post·war sche~s · 
oonnected with (1) Agricultural Credit and Marketing, (2) Milk Supply Unions 
and (3) Milk Transport Unions envisage the recruitment of the following 
subordinate staff in each of the five years : 

181 year 2nd year 3rcl year 4th year 5th 1J«M' 

(1) Inspectors 120 60 60 60 60 

(2) Auditors 94 60 
.. 60' 60 '60 

(3) Supervisors .. 350 300 300 300 300 

(4) Managers and Assistant Managers 20 

(5) Accountants .. 50 40 40 40 40 

It is necessary to give the staff the usual course of training, i.e. 10 months' 
training for Inspectors and Auditors and 9 months for Supervisors. A short 
course of 6 weeks will be run for Managers, Assistant Managers and Accountants. 
It is proposed to start the following training centres : 

Oentru of lroin,ing 

1, Inspectors and Auditors , • Gorakhpur and Pa.rt.abgarh in the 1lrst year and Pa.rt.abgarh 
alone from second year onwards. 

2. Supervisors •• • • (1) Farrukha.bad. (2) Bellll.res, (3) Fyzabad. 

8. Ma.ne.gers, Assistant Short-term courses of six weeks will be run in the first year. 
M.ana.gers and Accountants. These classes will be run at Partabgarh after the training 

of the Inspectors of the first batch is over. 

At each of these oentres two classes of 40 to 50 students each will be held. 
Thus there will be four classes of Inspectors and Auditors and 6 classes of 
Supervisors in the first year, two classes of Inspectors and Auditors and 6 of 
Supervisors in the seoond year and after. 

4. Area selected for application.-Centres of training already mentioned. 

5. Time expected to be taken for e~ecution.-Five years. 

6. Other departments eoncerned.-A.:,uriculture Department, Marketing 
Department and Public Health Department. 

7. Brief cktail8 qJ staJJ required.-

( a) Upper ataff.-One Education Officer in the United Provinces 
Co.operative Service Class U in the scale of Rs.200-15-380-20-500 
-2~50. 
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(b) Lower Sta,jJ,_;_ 

lsi '!Jtla'r 2nd year 3rd year 4th '!Jeat' 5th year 

I. Instructor Inspectors in the 10 8 8 8 .8 ·1 The 
8C6le of Rs.l50-l0-220. I staff 

!. Instructor Auditors in the \men· 5 4 4 4 4 tioned 
seale of Rs.S0-6-150. under 

' -

r~ year is 
3. Clerks0 Ra.38-2-48 5 4 4 4 4 the 

total 
staff 

4. CaDlp Clerk for Education I 1 l 1 1 required 
Officer, Rs.65-5-90. for that 

5. Senior Clerks at Head· 1 1 I 1 
year and 

1 not in 
Quarters, Rs.l00-5-125. addition 

to the 
staff of 

6. Peons at Rs.l0-8 38 31 31 31 31 
rhe previous 

year. 

8. How staff is propwed to be recruited.-The Education Officer and the 
teaching staff of Instructors will be had from the Department, as experienced 
and trained hands will be required. Other lower staff may be had from the 
Army personnel. . 

9. Rough estimate of cost at t~xisting rates.-
. 

18t year 2nd year 3rd year 4th year 5th year Tctal 

Rs, Rs. Rs. Rs. Rs. Rs. 
(a) Oe:rure-

(i) Recurring 55,620 44,496 44,496 . ' 44,496. 44,496 2,33,604 

(ii) Non·recmring 20,500 20,500 

(b) B eadquarlers-

(i) Recurring 8,680 8,680 8,680 8,680 8,680 43,400 

(ii) Non·recurring 1,100 1,100 

GIW!I'D TOTAL 85,900 53,176 53,176 53,176 53,176 2,98,604 

10. Extent to whick the scheme will be productive.-Nil. 
11. Extent to whick the scheme will cater for returned war service personnel . ..:... 

Information given under item no. 8. 
12. General description of plant, equipment or stores.

(i) To be obtained from abroaa.-Nil. 
(ii) To be obtained in /ndia.-Nil. . . . . 

13. Whether the assistance of the Central Government lB ldcely to be requ~re(l 
Jor obtaining materials or technical personnel.-No. . · 

14. Any other remarks or inJormation.-Nil. · · · 
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SCHEME No. 34 

1. Department.-Co-operative. 

2. Name of acheme.-Training of Panche& and Secretaries. 

3. Brief description of scheme.-The Agricultural Credit and Marketing 
scheme envisages the organization of 3,000 new co-operative societies every 
year for five years. For the efficient working of these societies, it is necessary to 
train their panchet! and secretaries in the principles of co-operation, account 
keeping, etc. It has been possible to train 28,000 members and 8,000 
secretaries of existing societies by holding 1, 773 classes in the province during 
five years from 1936-41 with the help of the Government of India's grant of 
Rs.l,00,950. This intensive training has brought about definite improvement in 
the working of societies whose members have been trained and has done much 
to make the members and particularly panchu alive to their duties and 
responsibilities. 

In view of the beneficial results obtained, it is considered necessary to 
train the panchu and secretaries of the new organizations which will be set up 
during the post-war period. 

It is propos~d to hold a class of 30 panchea (3 attending from one society) 
of 10 societies and a class of 15 secretaries (one attending from each society) for 
15 societies. The duration of class for panchu will be 8 days and that for 
secretaries 10 days. Training in scouting will also be necessary in order to 
develop co-operative spirit. Panchea and secretaries will have to be paid 
travelling allowance and daily allowance in order to encourage them to attend 
classes and to compensate them for their out of pocket expenses. 

The estimate of expenditure of one class each of panches and secretaries will 
be Rs.180 and Rs.130, respectively, on account of travelling allowance, daily 
allowance, scouting, stationery, contingencies, etc. 

4. Area selected for application.- Whole Province. 
5. Time expected to be taken for execution.-This scheme is for a period 

of five years but will have to be extended. · 
6. Other departments concerned.-None. · 

7. Brief details of staff required.-

NatM and 110ale 1st year 2nd yea.r 3rcl year 4th year IStA yea.r 

(1) Education In.spootoi'S (Rs.l50-l0-
220) 4 4 4 4 ' ( 2) Education SupervisoN (Rs.50-2-
60) 16 16 16 16 16 

(3) Peons f'or Education Inspectors 4 4 4 ' ' (4) Porters for Education Supervisoi'S 16 16 16 16 16 

.. (The staff mentioned Ullder each year is the total staff required f'or that year and not in 
addihon to th& staff of the previous year.) 

8. How staff is proposed to be obtained.-All the staff will be obtained from 
the Dep:.1rtment, as trained and experienced hands will be rt.quired. 

Q. Rough estimate of cost at txisting ratu : 
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Statement A 

The following are the rough estimates of cost for holding 300 classes of 
panchea and 200 classes of secretaries of 3,000 societies every year for five years. 

lse year 2nd year 3rd year 4th year 5th year Total 

R.11. Rs. Rs. Rs. Rs. Rs. 

(i) Capital 

(ii) Becuf'f'ing-

(1) Panchu' classes at Rs.l80 
per class 54,000 54,000 54,000 54,000 54,000 2,70,000 

(2) Secretaries' classes at 
Rs.l30 per class .. 26,000 26,000 26,000 26,000 26,000 1,30,000 

Total 80,000 80,000 80,000 80,000 80,000 4,00,000 

Statement B 

The following are the rough estimates of cost of the Education Inspectors 
and Supervisors including travelling allowance, dearness allowance, 
contingencies etc. 

l8e year 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(i) Capital 

(ii) Recurring 28,320 28,320 28,320 28,320 28,320 1,41,600 

Total of A and B for five years=Rs.4,00,000+Rs.l,41,600=Rs.5,41,600. 

10. .Et!;tent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme will cater for returned war service personnel.

A.s co-operative marketing societies will be formed all over the province 
and recruiting areas will receive preference, the trair.ing of panches and secretaries 
of such societies will be directly beneficial to ex-soldiers who will be included 
among panchea and secretaries. 

12. General deacription of plant, equipment or stores.

(i) To be imported from abroad.-Nil. 

(ii) To be obtained in lndia.-Nil. 
13. Whether the assistance of the OentraZ Government is likely to be required 

for obtaining materials, machinery or technical personnel.-No. 

U. Any ot"M:r remarks or injormation.-Nil. 
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SCHEME No. 35 
1. Department.-Economics and Statistics. 
2. Name of sckeme.-Collection of Provincial Statistics and Economic 

Surveys. . 
3. Brief description of the scheme.-( A) Indices of Urban productivity 

and economic actimty.-Data will be obtained to show urban production in 
various spheres of economic activity periodically. InfollDlation will also be 
obtained of business activity and other activities producing goods or services 
in urban areas. Indices for each will be separately prepared to show variation 
in that branch of activity. If possible a combined index will be prepared every 
month to serve as a barometer of urban activity and productivity. 

Some of the main heads 1,1nder which information may be obtained are 
(1) manufacturing industries, (2) minerals, (3) fisheries, (4) dairy products, 
(5) forest products, (6) building, (7) electrical energy, food processing industries 
and engineering, (8) exports and imports, (9) shares and stock, (10) profits and 
losses, (11) wages, (12) securities, (13) bank clearances, (14) employment and 
(15) transportation, i.e., railways, roads, rivers. 

Need and utility.-The post-war period is expected to be a period of 
transition and consolidation, particularly in the industrial field in urban areas. 
The need of statistical measurement in transition period is doubly increased. 
The proposed indices would not only provide a measure of the success or otherwise 
of plans executed, but also provide a basis for the formulating of policies and 
effecting changes in the schemes already introduced. 

{B) Estimalian of the provincial incom3 and wealth.-Data are to be 
obtained for rural areas and combined with those obtained for urban areas, so 
as to give an approximate idea of the annual "National dividend" of the 
United Provinces. An estimate of the provincial wealth, as contrasted to 
income, will also be made. Data from rural areas will have to be obtained by 
random sample inquiries on the lines suggested by Dr. Bowley and Professor 
Robertson in their scheme for an economic census for India. 

'{0) Pvpul:Ltion census.-At present at every ten years interval a Census 
Superintendent for the Province is appointed to conduct census work. He 
appoints fresh staff as old hands are seldom available. Within one year the 
questionnaire have to be settled and the whole army of enumerators and super
visors and compilers have to be appointed and the work is thus much rushed 
through. Tabulation work is likewise done by temporary staff freshly appointed 
and having little experience. In the third year, the whole staff is wound up and 
dispersed and all the valuable experience so gained is lost. 

It is proposed to provide continuity by a nucleus census staff, which would 
retain experience so gained to much advantage. In the interval the staff would 
be engaged in studying material obtained, in obtaining fresh data to check up 
figures in the next census and to plan other inquiries which could be conveniently 
and usefully taken up along with the population census, such as cattle census, 
rural wages census and the like. Not only Indian Statistical authoriti'*l, but 
foreign authorities also have criticised Indian method of population census. 

(D) CoUectio11. and maintena 1ce of u:hole.sale and retail priu,.,a of agn.cultural, 
industrial and seasonal eommodities.-Price data. are basiJ to most other 
economic data. Happily, in t te United Provinces, prices have been collected for 
long time past. But these are not only inadequate, but are also unreliable. 
Moreover, there are several series of prices overlapping one another and having 
no uniform system. 
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It is proposed to have regular systematic series of each type of prices 
collected by Economic Intelligence Inspectors of this Department. For the 
sake of comparability during the transition period the new series will more or 
less include the old ones. This work of consolidation and improvement is 
already in hand and is in some respects nearing completion. Under the · 
proposed system, prices will be collected in the following series ( 1) weekly 
wholesale prices of agricultural comm<;!dities, (2) weekly wholesale prices of 
industrial commodities, (3) weekly wholesale and retail prices of seasonal 
commodities .including fruits and vegetables, and (4) weekly retail prices of 
consumption commodities, (5) retail prices of consumption goods in rural 
areas. 

In course of time when these new series have been fairly well established; 
they will replace all other series of prices, ~hether in this Department or in 
other departments. 

(E) Gost-of-living indices for urban areas.-At present cost-of-living 
indices are prepared for mill-workers at Cawnpore and for Government servants 
at five centres, namely Meerut, Bareilly, Lucknow, Benares and Gorakhpur. 

In 1941, when the United Provinces Government introduced dearness 
allowance, a scheme for preparing reliable indices of cost-of-living of Government 
servants in the various regions of the Province was taken up by the appointment 
of an Officer on Special Duty for the purpose. That Scheme, however, could 
not be completed as price control problems grew more complicated and called 
for a greater attention and the post of Officer on Special Duty had to be 
discontinued. . 

It is proposed that with the retail prices collected from all important centres 
of the Province under part D, cost-of-living indices should be prepared for all 
important urban centres in the Province for one or more classes of the public. 
If possible, a consolidated weighted index for the whole province might also be 
prepared. 

It will be necessary to conduct family budget inquiry in some centres with 
the help of the Economic Intelligence Inspectors. 

Indices of cost-of-living in the different urban areas of the Province will hi:tve 
more than academic interest and use in the post-war period when the question 
of gradually reducing the dearness allowance will become more important than 
is the question at present of continuing or increasing it. If the decision on 
the question is based wholly on economic grounds, it would be very useful to 
have cost-of-living indices for each homogenous area of the province. 

(F) Cost-of-lit'ing indi('es for rural areas.-It is proposed to conduct 
family budget inquiries in the rural areas by random sample method. 

The data will be collected by staff trained under this Department and 
under the supervision of the Economic Intelligence Inspectors. (It might be 
possibl~ to. co~bin? the inquiry with other economic investigations such as cost 
of cult1vat10n mqu:rry.) 

It is proposed to employ a small staff for the purpose which would keep 
moving from area to area collecting information required. Such investigating 
units will be kept fully employed on a permanent basis, as data obtained from 
one area. will have to be periodically revised after every ten years or so. 

This part is complementary to part (B) relating to estimation of provincial 
income and wealth. 
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(G) Rural wagM.-In the United Provinces the data about rural wages have 
been collected for a long time past by a quinquennial wage census. This census 
was till recently carried out under the Revenue Department, but recently the. 
work has been transferred to this Department. 

(H) Crop Mtimation and crop foreca.sting in the UnitEd Province.s-.-Agricul
tural yield statistics ar~ known to be faulty. They are, at present, prepared 
by a staff which has neither the time nor the qualifications to do the work in 
accordance with statistical principles. It is proposed that the work !!hould . 
be done under the supervision of Department of Economics and Statistics with 
the help of the Revenue and Agriculture Departments, in the field. · 

Detailed proposals are made in the Statistician's. report on crop ·forecasting 
in the United Provinces, which is being drafted. · 

It is essential that the work· of preparing statistics should be done on 
statistical principles divorced from subjective factors, such as personal opinions 
about condition of crops. 

(I) Inter-block Trade atatistiCB of the United Provinces.-The figures of 
exports and imports of important selected commodities as amongst nine principal 
blocks into which the province has been divided were being collected and 
compiled upto 1921-22, when the Inland Trade Accounts were discontinued as a 
measure of retrenchment. The latter were resumed in 1933-34 but in a less 
detailed form only figures of inter-provincial trade being given and figures of 
movement as between different blocks of the same province not being taken 
up. 

It is proposed to obtain and compile such statistics after the war is over, 
in consultation with the Government of India and the Railway authorities. 

It is also proposed to make some arrangements for the recording of road 
traffic which is at present completely ignored. This is expected to assume much -
importance in the post-war period. 

The war has sh:>wn th~ usefulness and need of figures of exports from one 
area of the province into another. Such figures would be very useful even in 
the post-war period in order to plan the proper and co-ordinated development 
of trade in different areas of the province. . 

(J) Monthly Bulletin of Statistica.-It is proposed to issue a. monthly 
bulletin of statistics containing uptodate information relating to various 
departments of the Government. 

The Scheme has already been approved by Government as a post-war measure 
and its introduction even before the war is under consideration. The demand 
for the bulletin has been voiced on more than one occasion by public men of 
some importance. 

(K) Preparation of an annual statistical abstract for the United Provinces.
The data regularly published every month in the Monthly Bulletin of Statistics, 
proposed under part (J) would provide useful material for consolidation in an 
amm<l.l publication which could give summaries and an indication of what 
further details could be obtained and where. The statistical abstract would also 
include statistics which are annual in character and which, therefore, do not find 
a place in the monthly Bulletin. 

The scheme is complementary to part (J) regarding Monthly Bulletin of 
Stathitics. · 

43 
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(L) Preparation of Commodity Bulletin.-Each bulletin would relate to 
a. single commodity, such as whelrl or rice or sugar. It would contain all relevant 
and useful statistics about that commodity; 

AB different commodities will have to be taken up one after the other and as 
the bulletins previously prepared will have to be kept -.uptodate either by the. 
issue of addenda or by fresh editions, the work would keep a certain staff 
permanently employed year after year. This would also ensure that the 
experience gained is not wasted by the staff having to be dispersed after some 
time. 

. Statistics, when needed, are needed urgently and they might be of any type. 
Bulletins containing all sorts of information about a particular commodity are, 
therefore, likely to prove very handy and useful. The work is already in hand 
and bulletins on wheat and rice are practically ready and await publication, 
when paper scarcity becomes less acute. It is proposed to extend the work to 
other commodities and to keep these two and others that may be prepared 
uptodate. 

(M) Public Preference Surveys.-Public opinion on various current topics 
might be usefully obtained in order to help Government in deciding on policies 
and plans. For example, before launching a prohibition campaign a sample survey 
of public opinion in certain districts might be useful as an indication of the type 
ofreception which may be anticipated. The utility of such surveys, .such as the 
Gallup Poll in America, is already established. 

'(N) Ad hoc economic and statistical investigations.-With so many 
departments of the Government functioning, the Department of Economics and 
Statistics is likely to be constantly asked by one or the other to take up certain 
investigations. Such investigation would be. taken up by the Department with 
the help of its field staff of Economic Intelligence Inspectors. 

The statistical training and experience of the Department's staff would thus 
be available to all other departments of -Government for such inquiries. 

4. Areas selected for application.-Whole of 1 he United Provinces, 

5. Time expected to be taken for e.recution.-Five years. 

6. Other departments concerned.

(i) Revenue Department. 

(ii) Agriculture Department. 

(iii) Co-operative Department. 

· (iv) Rural Development Department. 

(v) Publio Health· Dep r~ment. 

(vi) General Administration Department. 

'1. Brief details of the sta!f required.-The table below gives the stafl 
required during five years, under three heads, viz. {i) at headquarters, (ii) urba·n 
field staff, and {iii) rural field staft. This does not include directional sta.:ff 
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required for supervision at the headquarters which at present consists of the 
Statistician (Under Secretary) and the Chief Statistical Economic Adviser, 

Assistant :-

Staff 181 2rul 3rd 4th 1M 
fleM ,ear fi«Jr !fear' 1/Mf' 

1. At Headquarter~.-
(i) S. I .• ~m·A. S. (Rs.150-10-ll20-10-250-10-280) 

pliu11 Rs.20 special pay a.s A. S. 
2 2 3 ' ' 

(ii) S. I. (Rs.150-l0-220-l0-250-280) .. 2 2 2 ' ' 
(iii) Statistical Assistants (Rs.100-8--180-15-240) 8 8 11 19 18 

(iv) Compil.a.tion Assistants (Rs.lOo-8-180-15-240) 4 ' 10 12 12 

(v) Compileu (Rs.50-2-100) 2 2 2 2 2 

2. Urban Field Staff.-
(i) Divisional Superintendent of Economic Intelligence 2 2 2 2 2 

(Rs.200-15-380 efficiency bar-25-200-25-650 ). 

(ii) S. E. I. I. (Rs.l50-10-220) •• ' 10 10 10 10 

(iii) E. I. I. (Rs.S0-5-150 efficiency bar at Rs.120 stage) 48 48 48 48 48 

(iv) Clerks for D. Ss. (Rs.45-2-55) 2 ' 4 ' ' 
(v) Clerks for S. E. I. Ia. and E. I. Is. (Rs.35-1!-44) 58 58 58 58 58 

(vi) Senior clerks to D. Ss, (Rs.60----3-90) 2 2 2 

(vii) Compil.a.tion olerks to S. E. I. Ss. (Rs.45-2-55) 10 10 10 10 

3. Rural Fi.eld Staff.-
(i) Rural Investigators (Rs.35-1j-44) 300 300 

N> B.-The inferior 11taff has been ignored. 

8. How staff is proposed to be obtained.-By promotion and training, new 
hands being recruited through the Public Service Commission, United Provincea. 

9. Rough esfirnate of cost a,t eiisting rate/J.-

1st year 2nd year Jrd year 4th year 6th rear 2'otal 

Rs. B.s. Rs. Rs, Rs. Re. 
1. Parts A, D, E, J and r. 23,280 24,960 26,640 28,320 30,000 1,33,200 
2. Par~ I and K (includes '52,840 53,824 54,808 1,61,472 

Rs.40,000 as payment to 
Railways for oompil.a.tion 
of returns)*. 

3. &rts B, F and H (includes 1,43,6110 1,50,360 2,911,000 
cost of 300 rW"al investi• 
gators). 

'· PMtG Stafl' included under item 3. No eeparate stafl' for this 
required. This part will be taken up in the 5th year. 

Total 23,280 24,960 79,480 2,25,78' 2,35,168 5,88,672 

Cost of urban field ste.fl' 81,000 1,05,504 1,1.2, 764 1,18,656 1,24,S.8 6,42 472 
Ga.urn ToT..u. 1,04,280 1,30,464 1,92,244 3,«,«0 3,59,716 11,31,1H 

*Inputting Scheme I of Inter BlockTrade,SQmepaymenhrillhavetobemadetowards 
the e:r:pensee incurred by t.he railways on additionalstafl' employed by them in giYing ihe detailed 
rotu.rne. This bas been e&ti.mated 611 Rs.40,000, 
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I(). · Extent to u:1tich the scheme will be productive.-Some portion of the cost 
in parts (J), (K) and (L) of the scheme will be recoverable by sale of the publica
tions. In the case of parts (M) and (N), by the sale of published results of such 
enquiries. 

11 .. Extent to which the scheme will cater for returned service personnel.-
A. The Economic Intelligence field staff has a peon attached to each Inspector. 
Unskilled labourers returned from the army could be appointed in these posts in 
suitable cases. The number is roughly 50 in round numbers. It is also proposed 
to employ some qualified army personnel as Economic Intelligence Inspectors, 
if practicable. · · · · · · 

B. To carry parts B, F and H of the scheme it has been proposed to· 
institute rural investigation un ts for the purpose and for this Indian O.her Ranks 
could uitably be employed provided they have the minimum qualifications. 
The number will be 300 in .the first instance .. 

12. General description of pla11,t, equipment or stores.-
(i) To be imported from abroad.-Calculating machines. 

(ii) To be obtained in lndia.-Nil. 
13. Assistance of the Central GO'IJernment likely to be required for obtaining.-

(i) 1J1 aterials.-Nil. 
(ii) Machinery.-Calculating machines. 
(iii) Technical per.sonnel.-Nil. 

14. Any other remarks or information.-
A. The var~ious. parts of th~ scheme have been grouped under the 

following sections :._ · · 

Se{)tiona I II III IV 

Parts of the scheme A, J, K and L B, F. G and H D and E I. 

B. The sequence in which these parts will be taken up is as follows :-

1945 1946 1947 1948 1949 

Parts., A, D, E, J and 
L 

• I andK B, Fand H G 

The cost as shown under item 9 has been calculated after giving due 
consideration to this sequence. 

C. The following staft has been envisaged under difterent sections :-

1 

1. One Senior Investi
gator-c:um·Assistant 
Superintendent ·at 
Rs.150-280 plu6 
Rs.20 special pay 1116 
A. S. 

II Ill - IV 

1. One· S. I.-cum-A. 1. One S. I. ·cum-A. 1. One 8. I. -cum·A. 
S. Rs.l50-280plus S. at Ra.150..:...2s0 S. at Ra.l50-280 

Rs.20 special pay as pluB Rs.20 special pluB Rs.20 special 
A. 8. . pay as A. S. pay as A. S. 

2. OneSeniorlnvesti· 2. TwoS.I.atRa.l50 2. OneS.I.atRs.l50 2. TwoS. As. and 
gator at Rs.l50- 280. -280. -280. six C. As, at Rs.lOO 

-240 each. 

3. Foll;l' Statistical 
Assistants and two 
compilation Assistants 
at Rs. 100-240 each. 

4. Two compilers at 
Rs.-60---100 each. 

3. Eight S. A. and 3. Five S. A. and 
two C. A. at Rs.lOO two C. A. at Rs.lOO 
-240. -240. 
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SCHEME No. 36 

1. Deparlment.-Excise (Industries): 

2. Name of sckeme.-Technical Advice to and Technical Control of 
Distilleries, and Training of Personnel. 

3. Brief description of sckeme.-In setting up distilleries for war purposes 
the greatest difficulty has been experienced from lack of technical knowledge 
and technical personnel. Technical personnel is essential for the proper and 
economic development of the distillery industry which again is very important 
for the pi"oper and economic developmont of the sugar industry. It is, therefore, 
proposed on the analogy of other experts e.g., the Glass Technologist, to have 
a distillation technologist assisted by a staff of alcohol technologist for planning 
and operating distill~rjes. Besi9-~s, at prest;nt distilleries have their own technical 
staff who possess v-ery varying qualifications from the point of View of efficiency. 
As a result, recov-eries of alcohol are low, re'sulting in a loss of excise revenue and 
in an increase in production; costs. The specialist staff proposed will increase 
production efficiency and reduce losses in excise revenue. Analysis of alcohol 
produced is also important in certain cases, e.g. potable spirits which have to 
be of a certain purity in order to obViate diseases which can be traced, to 
contaminated alcohol. The distillation teclUlOlogist will be given laboratory 
and research facilities and will help to solve technical problems of distilleries 
besides training personnel in industrial fermentation. This scheme is very 
important from the point of view of production of industrial alcohol and of 
increasing the efficiency of the sugar industry. 

4. Areas selected for application.-Whole Province. 

5. Time expected to be taken for execution.-Two years. 

6. Other departments concerned.-Public Works Department (for 
buildings) ; Industries Department. 

7. Brief details of staff required-

(!) Distillery Expert (or Technologist), Rs.l,250-50-1,500 (0. P. £25 
per men.sem). 

(2) Thirty Alcohol Technologists, Rs.250-500. 

(3) Three Clerks, Rs.45-2-55 each. 

(4) Thirty-five peons, Rs.IO! each. 

8. How staff is propo;ed to be obtained.,..-Arrangements for recruitment of 
the Distillery Expert from the United Kingdom are already in hand : 

(i) By recruitment through Public Service CQmmission of men with war 
services. 

(ii) By recruitment through Public Service Commission of men without 
wa.r servioea. 



9. Bough estimate of cwt at existing rates-

bt year 2nd year 3rd year 4th year 5th year Tolal 

Rs. Rs. Rs. Rs. Rs. Rs, 

(i) Capital 

(ii) Recurring • • 86,220 1,05,020 1,24,020 1,42,900 1,42,900 6,01,060 

10. ·Extent to whick the scheme will be productive. -By increased recoveries 
of spirit the excise revenue will increase. 

11. Extent to whick the scheme will cater for returned war service personnel-
(I) King,s Commissioned Officers 32 
(2) Indian Other Ranks - 3 
(3) Unskilled labourers - 35 

12. General description, of plant, equipment or stores.-
li) To be imported from abroad.-Laboratory equipment. 

(ii) To be obtained in India.-Working benches and other small 
equipment. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining materials, machinery or technical personneZ.-Assistance of the Central 
Government may be necessary for obtaining Laboratory equipment and also 
for obtaining passage and training facilities for training in the United Kingdom 
of the Lecturer and the Research Chemist. (Financial provision for training of 
the Lecturer and the Research Chemist has been made under the Industries 
Department Scheme regarding Foreign Scholarships.} 

14. Any other remarks or information.- While the alcohol techn.ologists 
will primarily control production technically, they will also elXercise control 
which is now being done by Excise Inspectors {13 Inspectors a.ttached to 10 
distilleries). Twelve more new distilleries are provided for tentatively. 

The training aspect is essential and the Technologist will train personnel 
besides giving technical advice to the Excise Commissioner. The training part 
will be run as part of the Harcourt Butler Technological Institute, Cawnpore, 
where a new section on Industrial Fermentation will be opened. 
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SCHEME No. 37 

1. Department.-Forest. 
2. Scheme.-Development of Communications. 
3. Brief description of the scheme.-Provision of new and ~gently required 

forest roads and bridges. Repairs and improvements of existing roads daDUiged 
by exoeRsive traffic in war years, or needing improvement to staP.d increased 
motor lorry traific. 

4. Areas selected for a_pplication.-Practically all forest areas, hut chiefly 
E'tstcrn and West~::rn Circles. 

5. Time to be taken for execution.-Five years. 
6. Other departmentd'concerned. -Nil. 
7. Brief detail8 of staff required } Existing staff can deal with this 
8. How staff to be obtained • • work. 
9. Rough estim1,te of cost at existing rates for each year of the First Five 

Years-

lst year 2nd year 3rd year 4th year 5th year Total 

Rs. Rl'l. Rs. Rs. Rs, Rs. 

(a) Capital 1,00,000 1,00,000 1,00,000 1,00,000 1,00,000 5,00,000 

(b) Roourring 

NoTE.-Maintena.nce charges in the first five yea.rs will be met from the ordinary budget 
allotment, 

10. To what extent is lhe scheme productive.-Adequate communications are 
essential if forests are to be worked to their full capacity and if the maximum 
possible revenue is to be obtained. Extension and improvement of roads and 
bridges will mean a considerable increase in the price received for sale of coupes. 

· 11. Extent to which the scheme u~ill cater for returned service personnel.
About 500 demobilized labour oould be employed annually for 8 months in the 
year for the p~riod of about 5 years. 

12. General description of plant, equipment or stores
(a) To be obtained from abroad.-Nil. 
(b) To be obtained in India.-Nil. 

13. Whether the a.ssistance of the Central Government is likely to be required 
for obtaining tnal~rial8, machinery or technical personnel.-No. · 

14. Any other re·marks or injormatz{m.-Nil. 
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SCHEME No. 38 

1. Department.-Forest. 
2. Scheme.-Expansion of Utilization Work. 
3. Brief description oJ the tJcheme. -Before the war there was one 

utilization division, which proved extremely useful, but could not cope with 
all the necessary work. As a permanent post-war measure a considerable 
expansion of utilization work is essential. There is much work to be done 
in developing minor forest produce and creating or expanding Jll<'trkets for it, 
in p<tssing all railway sleepers and co-ordinating this work and in dealing with 
forest utili:zation in general. Three divisionalForest Officers will be necessary 
and a Cirole with a Conservator in charge. 

4. AreM selecteil for applieation.-Will deaf with utilization work 
throughout the province and will have dealings with Railways and commercial 
firms, eto. in many other provinces. 

5. Time to be taken for execution.-Five years. 
6. Other departmentiJ concerned.-Industries and Civil Supplies Depart

ments and may'have dealings from time to time with many other departments . 
. 7. Brief detaikl of staff reguired.-

Upper staf!.-One Conservator, Utilization Circle, 3 divisional forest 
Qffioers and 3 gazetted assistants. 

Lower sta!f.-Datails not worked out. Will need a small executive staff 
of rangers, deputy rangers and foresters and various moharrirs, and t~e 
usual clerical staff for the offioers. 

8. How tJtaJJ to be obtaine,d.-From existing staff employed at present · 
on war supply w .)rk and if necessary for subordinate staff by direct recruitment. 

9. Rough estimates of cost at existing rate for each year of First Five Years.-
~-

lat year 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(a) Capital .. 
(b) Recurring 1,50,000 '1,50,000 1,50,000 1,50,000 1,50,000 7,50,000 

10. Extent to which the scheme will be productive.-There will be very little, 
if any, direct revenue, but the better and more adequate is the organization for 
the proper utilization of all forest produce, the more will the available produce 
be utilized, the better will be the prices received and the greater will be the 
revenue of the Forest Department. 

n. Extent to which the scheme will cater for returned service personnel.-Not 
to any appreciable extent. A few may be recruited as subordinates. 

12. General description of plant, equipment or stores.-
(a) To be obtained from abroad.-Nil. 
(b) To be obtained in lndia.-Nil. 

13. Whether the assistance of the Central Government i& likely to be required 
[M' obtaining materiala, mn.chinery or technical personneZ.-No. , 

14. Any other remark& or information • ..::..Nil, 
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SCHEME No. 89 

2. Scheme.-Construction of forest buildings and wells. 
3. Brief description of the acheme.-During the war it has been impossible 

to build the required number of new buildings or to keep existing buildings in 
adequate repair. :M:any new buildings and extensive repairs to existing buildings 
will be urgently required for a number of years after the war. The buildings 
required are mainly quarters for forest staff. 

4. Areas selected for application.-All forest areas. 
5. Time to be taken for execution.-Five years. 
6. Other departments concerned. -Nil. 
7. Brief detail8 of ata!f required. . } Existing staff can deal with the 
8. How staff to be obtained : • • work. 
9. Rough estimate of cost at existing rates for each year of the First Five 

Years.-

lsi yeqr 2nd year 3rd yeqr 4th year 5th year 'l'olol 

&. &. &. &. &. & 

(a) Capital 

{b) Recurring 

• • 1,00,000 1,00,000 1,00,000 1,00,000 1,00,000 . 5,00,000 

.... 

10. Extent to which the sclfeme will be productive.-Not directly productive, 
but it is essential to provide adequate housing acconunodation for ~he forest 
staff. An indirect return will be the improved standard of health of the staff, 
and their better capacity for work. 

11. Extent to which the scheme will cater for returned aervice personnel.-Not 
to any appreciable extent. A few may be recruited as subordinates. 

12. Genera£ description of plant, e.quipment or Btores.-
(a) To be obtained from abroad.-Nil. 
(b) To be obtained jnlndia.-Nil. 

13. Whether the assistance of the Central Government is likely to be require4 
for obtaining materials, machinery or technical personnel.-No. 

H. AnJI other remark8 or Jnformation.-Nil. 
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SCHEME No. 40 

1. Department.-Forest. 

2. Name of scheme.-Provision for the training of the staff for Forest 
schemes. 

3. Brief description of scheme.-Tbe scheme deals with the arrangements 
of the training of the staff required for the following forest schemes : 

(1) Land Management. 

(2) Forest Rehabilitation. 

(3} Forest Utilization Circle. 

(4) Forest Buildings and Wells. 

(5) Forest Communications. 

4. Area selected for application.--;:Same as covered Ly the schemes, 
referred to in paragraph 3, supra. 

5. Time expected to be taken for ezecution.-The training of staff will take 
five years. 

6. Other departments concerned.-None. 

· 7. Brief details of staff required.-The staff required for .t.he training of 
offi<l'ers is being provided by the Governm.ent of India at Debra Dun. For the 
training of subordinates the staff provided for under paragraph 9 below is 
one instructor (P. F. S.) and one assistant (ranger}. 

' s. How staff is proposed to be obtained.-Of t~e _five schemes submitted by 
the Forest Department, arrang£ments for the trammg of the staff required 
for the Lan.d Management Scheme demand immediate attention. The staff 
requir~d for this scheme is proposed to be obtained as under: 

OffiMr 

Chief Conservator 
Conservators 

Divisional Officers-
(i) Seconded vacancies • • 

i) Divisional charges 

Ra.ngers-
(i) Seconded vaoa.nciee •• 
(ii) Range charges 

No. 

1 
2 

3 

9 

2 
27 

Mode of reoruitmooe 

By promotion from I. F. S. 
By promotion from I. F. S. 

Already available •• 
By promotion 

Usual channels 
Army •• 

Already available •• 
By promotion 
U sua.l channels 
Army •• 

Foresters • • 135 Already available •• 
By promotion 
Army •• 

RemarkB 

.• l Will cau~e 3 1:1econded 
, • j vacanCies. 

.. 2. ·1 Number to be trained is 

.. 2.. I therefore 8. Add 2 
)- for leave reserve and 

•• 2. ·J Kumaun or 10 in all 
6 

- • .. 
•• 3 .• } Numherto be trained 17. 
• • 9. • Add 3 for leave reserves 
• • 3. • and Kumaun ·or 20 
•• 14.. in all. 

• • 26. '1 Full number is to be 
•• 41.. trained as the exist-
.. 68.. ing personnel is 

usually untrained. 

--------------------------------------------------------~-------
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The training of the staff is outlined below : 
(a) Superim Offkers.-Will be trained at Debra Dun, where special 

2-year courses are available for assistant conservators and rangers. The 
expansion of the existing facilities for instruction is at present engaging 
the attention of the Government of India and it is proposed to double 
the classes from the session commencing in April 1945. The training of 
superior staff will proceed as under,: 

Olatls of Off~r . 
1945 1946 1947 1948 1949 1950 1951 TotGI 

(i) To Debra. Dun 

:(ii) Available 

11-Ranflef'll-

(i') To Debra Dun 

(ii) Available 

2 2 2 

2 

' 
' 

2 

2 

' 
' 

2 

2 

' 
' 

2 2 10 

' 20 

To avoid wide fluctuations in the classes at Debra Dun, an attempt has 
been made to distribute the training of officers evenly over 5 years. 
Officers returning earlier than required will remain attached as usual. It is 
most unlikely t~at military personnel will be available to be sent to Debra Dun 
by April 1945. It· is therefore proposed to :recruit the first .. batch through 
ordinary channels. This is not going .to affec,t. the vacancies reserved for the 
army. 

(b) Subordinate staff.-Foresters will be trained locally at the Foresters 
Training School, which will start in October 1945. 

Other schemes will be introdued after the cessation of hostilities when the 
staff at present engaged on defence supplies will be available for the purpose. 

9. Rough estimate of cost at e:eistin.tl rates.-

lBiyuw 2n4ywr 3rd year 4th year 5th year Total 

Rs. Ra. Rs. Rs. Ra. lh. 
Capital 

Recurring 36,180 36,180 36,180 36,180 36,160 1,80,900 

10. E:etent to which the sch£me will be productive.-Nil. 
11. E:etent to which the scheme will cater for returned .soldiers.-See paragyaph 

11 of the Land Management Scbeme. 
~ 2. General de&criptwn of plo.nt, eq.uipment or stores.-Nil. · 
13. Whether th.e assistance of the Central Got:ernment ia lihly to be required 

for (•btaining materials, fiUI.Chinery or tEchnical personnel.-Nil. 

U. Any other remaru or information.-Nil. 
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SCHEME No. 41 
1. Department.-Home (Jails). 
2. Name of the scheme.-Delinquenoy and its correction. 
3. Britf description of the scheme. -The aim is to remove children and 

young offenders up to the age of 21 from the existing arrangement of law courts 
andjails and to transfer their treattuent to an institution run on scientific 
lines, where the delinquent will be regarded as a victim of the existing social 
structure and efforts will be made to solve his difficulties and to enable him to 
start life afresh .with a proper social adjustment. 

4. .Area selected for application.-Whole province. 
5. Time e::cpected to b~ taken for e::cecution.-Five years. 
6. Other departments concerned.-Public Works Department for construc

tion of buildings. 
7. Brief details of the staff required.-
8. How staff is proposed to be obtained.-

Upper staff-Through the Public Service Commission. 
Lower staff-By local recruitment. 

9. Rough eatimate of cost at e::cisting rates.-

.. Capital 

Recurring 

ln year 2nd year 3rd year 4-#h year 5th year Tokil 

Rs, Rs. Rs. Rs. Rs. Re • .. 
1,00,000 1,50,000 2,50,000 5,00,000 

• A sum of Rs.20 lakhs bas been provided in the P. w. D. Scheme of Buldings for 
construction of a Juvenile Jail 

10. E::ctent to which the scheme will be productive.-Nil. 
ll. E::ctent to which the sche:me will cater for returned service personnel.

Some I. 0. Rs. may be employed in the clerical staff. 
12. General description of plant, equipment or stores.-

(a) To be imported from abroad.-Books, laboratory apparatus, eto. 
(b) To be obtained locally.-Equipment, furniture, eto.· 

13. Whether the assistance of the Central Government is likely to be required 
fQ'f obtaining materials, machinery or technical personnel.- . 

14. .A111Y other remarks or information.-'Xhe details of th~ scheJl)e arc; 
yet to be examined. · 
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SCHEME No. 42 
1. Department.-Information. 

2. Name of scheme.-Publicity through radio sets. 

3. Brief description of the scheme.-In order to give full publicity to post
war plans and their progress in the post-war period, facilities for community 
list~ning must be extended. It is, therefore, proposed to instal 2,500 radio set'i 
in five years on a rough basis of one set for each 20,000 of the population. They 
will be located mostly in Town Areas, Notified Areas, big villages, mandis, etc., 
and will be operated by the mukhia, the Rural Development 0; ganizer or the 
school teacher, as the case may be, in an honorary capacity. It is propmed to 
Jlurchase 500 sets every·year, 4CO battery-operated and 100 mains-operated. 
Arrangements for their repairs and for the charging of batteries will be made. 

4. Area selected for application.-Townships, notified areas, large villages, 
etc. th ou~ bout the province. 

5. Time expected to be taken for execution.-Five years. 
6. Other departments concerned.-Rural ~eve~opment Department. 
7. Brief details of staff re~uired.-(1) One Radio .Engineer at the head· 

quarters of Government in the grade Rs.200-15-260-20-300-25-400. 
(2) One radio mechanic at each divisional headquarters in the first two 

years, and 2 mechanics (one additional) in the last three Jears at R'I.IOO per 
mensem. 

8. How staff is proposed to be obtained.-By recruitment, through tho 
Public Ser~ice CJmmission, from the returning Army personnel, if available. 

9. Rough estimate of cost.-

1st year 2nd year 3rd year 41h year 5th year Total 

Rs. Rs. Rs. Rs. Rs. 

(a) Capital (500 sets each 3,90,000 3,80,000 3,80,000 3,80,000 3,80,000 19,10,000 
year at Rs.500 per set ; 800 
batteries every year for 400 
battery operated sets, at 
Rs.l25 per battery; 500 
loudspeakers--one for each 
set at Rs.60 each; 10 repair 
shops at Rs.l,OOO each in the 
first year). 

(b) Recurring• 1,07,000 2,88,000 4,85,000 6, 73,000 8,56,000 24,09,000 

Total 4,97,000 6,68,000 8,65,000 10,53,000 12,36,000 43,19,000 

• Thie includes : 
(1) Charging of batteries (every lOth day) at Rs.5 per charge. 
(2) Pay of staff and dearness allowance. 
(3) Office eJrpenses of radio mechanics at Divisional headquarters at Re.60 

per mensem per division in the fi.rst two ;yean and Rs.lOO per men.sem in 
the last three y&~~.rs. 

(4) Cost of repls.oement of parts at Rs.20 per .,t a.nnually. 
(5) Cost of repls.oement of batteries. A be.tta-:y has to be serapped after 

one yea.r u it doe~ QOt usually last for more ~ • yea.r. 
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10. Extent to which the scheme will be productive.-Nil. 
11. Extent to which the scheme wiU cater for returned service personnel.

Jrdian Otmr Rmks-10 in the first year, 10 more in the third year, if 
available. 

12. General description cf plant, equipment or stores.-
(i) To te imported from abroad.-2,000 battery-operated and 500 mains

operated radio sets ; and 2,500 loudspeakers. 
(ii) To be obtained in India.-Batteries (if not available in India t~1ey will 

also have to be imported). 
13. Whether the assistance of the Central Government is likely to be rejuired. 

-Yes, assistance will be re .• uired to get the sets, loudpseaking equipme:t and 
perhaps, batteries. · 

14. Any other remarks or infc,rmation.-Nil. 
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SCHEME No. 43 

1. Department.-Information. 
2. Name ofscheme.-Propaganda. through 16 mm. cinema (sil~nt) 

projectors. 
3. Brief description of the shceme.-Film publicity through 16 mm. 

projectors has already been tried in 32 districts of the province and has proved 
an unqualified success. A 16 mm. portable projector is the only suitable 
medium of visual propaganda in remote villages which cannot b~ visited by 
publicity vans. 

There are about 216 tahsils in the United Provinces and the scheme 
contemplates the distribution of 300 projectors, in three years. 

The projectors are worked by batteries and moved from place to place on 
the head of a coolie. Each projector is in charge of an operator who is paid 
transport charges. · 

4. Area selected. for application.-Rural areas throughout the province. 
5. Time expected to be taken for execution.-Three years. 
6. Other departments concerned.-Nil. 
7. Brief details of staff required.-(i) One general mechanic (electrical) 

to look after and advise on 16 mm. projectors in the grade of RsJ00-8-
180-15-240. 

(2) 300 operators (100 in the 1st year, 100 more in the 2nd year and an 
additional 100 in the 3rd year) at Rs.70 per mensem (Rs.30 per mensem pay, 
Rs.20 per mensem fixed travelling allowance and Rs.20 per' mensem fixed 
transportation charges). 

8. How staff is proposed to be obtained.-(i) By promotion from existing 
staff. 

(ii) By direct recruitment from returned army personnel through the 
Publlo Service Commission. 

9. Rough estimates of cost.-

l.tt year 2nd year 3rd year 4th year 5th year Polal 

Rs. Rs, Rs. Rs. Rs. 
(a) Ca.pital-

. (100 Projectors every year at Rs.oOO 1,00,000 1,00,000 1,00,000 
e&ch + 400 batteries every year at 

3,00,000 

Rs.l25 each). 

(b) Recurring• .. 

Total 

3,24,000 5,84,000 8,05,COO 7,82,000 7,82,000 32,77,000 

4,24,000 6,84,000 9,05,000 7,82,000 7,82,000 35,77,000 

•Thia inoludes : 
(a) Pay of staff and dearness allowance. 
(b) Cost of charging of batteries at Rs.3 per charge, thrice a month 
(c) Oost of replacement of batteries. A. battery has to be scrapped ·after 

one year as it does not usually last for more than a :year. 
(d) Cost of repairs and replacement of part.s of projectoJ'II at Rs.lO per 

projector annually in the 1irsi 3 YeatB and in the next two at Rs.l3 per projector 
annually. 

(e) Films (Rs.l,25,000 for 1st year, Rs.l,70,000 for 2nd year, Re.1,76,000 
for 3rd ye&r and Rs.l,OO,OOO each for 4cth and 5th year~~). 

U) Grants to District Officers for m.iec:lellaDeous expenditure on projectors 
~a radios at Rs.lOO per menaem ea.ch in the lst :year, Rs.l60 per meoaem 
m the 2nd year and Rs.200 pe.r lll$ll8em in the Jan three :yea.ns, 
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10. Extent to whick the scheme will be productive.-Not directly. 
11. Extent to whick the scheme will cater for returned service personnel.

Indian Other Ranks-300 (100 in the 1st year, 100 in the 2nd year and an 
additional100 in the 3rd year). 

12. General description of plant, equipment or stores.-
(i) To be imported from abroad.-300 silent 16 mm. cinema projectors 

and their spare parts. 
(ii) To be obtained in India.-Batteries (if not available in India they will 

also have to be imported). 
13. Whether the assistance of the Central Government is likely to be required.

Yes, assistance will be required to get the projectors, spare parts and possibly 
batteries. 

14. Any other remarkiJ or information.-Local talent is available for filming 
suitable subjects. Private enterprise will be encouraged in this respect, but th~ 
scenerio will in each case be approved by the Information Department or by the 
development departments whose activities it is decided to film. In the beginning 
films may be purchased from the Inter-Provincial Organization set up by the 
Bombay Government for the supply of films to the existing 16 mm. film publicity 
units. 

The repairs to projectors will be done at divisional headquarters by radio 
mechanics. The arrangements for charging of batteries will be the same as for 
radio sets. Spare parts of projectors and batteries for replacements will be 
supplied by the Information Department. 



~53 

SCHEME No. 44 

1. Department.-Information. 
2. Name of scheme.-Publicity through an Engli'lh monthly magazine. 

3. Brief description of the scheme.-The scheme contemplates publication 
of a first class monthly magazine in English for the publicisation of development 
activities connected with the post-war schemes of the Government. 

4. Area sdectedfo appl 'caeion.-The magazine will be issued from Lucknow 
and distributed throughout the province to libraries, literary clubs. etc. 

5. Time expected to ~e taken f(Yf execution.-Nil. 
6. Other departments concerned.-Industries Department directly and other 

departments of the Government indirectly as they will have to supply the schemes 
and reports on their progress. · 
. · 7. Brief details of staff required.-

(a) One Editor in the grade Rs.700-50-850-75-l,OOO. 
(b) One Assistant Editor in the grade Rs.250-20-350-25-:-500. 
(c) One Superior Service Assistant (for office) with Assistant Superin· 

tendent's allowance of Rs.20 rer mensem in the grade R~.100-8-l80-15 
-240 (starting pay Rs.150). 

(d) One despatcher in the grade Rs.ll0--2--60-4-100, 
(e) Four daftaries in the grade Rs.l7-l-20). 
(/) Four peons (three for the editor and one for office) in the grade 

of Rs.l4-l-20. 
8. Bow st,ff i~ proposed to l:e obtained.-By promotion fxom existing staff, 

and (2) by direct recruitment through the Public Service Commission of-
(a) Candidates with war service, 
(b) Candidates without war service. 

9. Rough es!inwte of cOBt.-

htyear 2nd ycaf' 

Rs. Rs. 

(o) Capital 

(6) Recurring• 29,000 35,000 

•This includes : 

3rd year 4th year 

Rs. Rs. 

41,000 42,000 

(a) Pay of staff and dearness allowance to them. 

5th year Total 

Rs. Ra. 

43,000 1,90,000 

(b) Expenses on stamps, railway-freight, etc. (Rs.lO,OOO in the Ist year 
Rs.l5,000 in the 2nd year and Rs.20,000 annually in the last three years.): 

The ~st of paper and printing has been excluded as these will be borne on the Super· 
lnt.eodent, Printi~ and Stationery, United Provinees budget. · 

10. Extent t() u•hich the· &cheme u-ill be productive.-It will be indirectly 
productive inasmuch as it will be educative. 

41 



No. Pay 

· Brnl MechoniC8 Department-
• Beldars • • • • 4 Rs.lO---l/2-14. 
*Peon . . · 1 Rs.10l-i/2-14. 

Statisti~ Department-
*Peon . . Rs.10i-!/2-14. 

Model Department-
*Peon • • 1 Rs.I0!--!/2-14, 
Gauge readers 6 Rs.25-2-:J 5. 

Colony and Building-
*Chowkidara • • 3 Rs.I0-!/2-14. 
*Mate 1 Rs.10-l/2-14. 

8. How staff is :proposed to be obtained.-The upper staff will be 
appointed by the Public Service Conunission as also from the regula.r cadre. 
The lower staff will be appointed by the Chief Engineer. 

9. Rough estimate of cost at ezisting rates.-

latyear 2nd year 3rdyear 4th year 5th yeor Total 

Rs. Rs. Rs. Rs. Rs, Be. 

(1) Capital 2,00,000 3,50,000 5,60,000 

{2) Recurring 1,23,680 1,23,680 1,23,680 1,23,680 1,23,680 6,18,400 

Total 3,23,680 4,73,680 1,23,680 1,23,680 1,23,6.80 11,68,400 

10. Extent to which the scheme will be productive.-This re-organization of 
research work in the Irrigation Branch would enable the construction and 
maintenance of irrigation works on modern scientific lines with greater efficiency 
and economy. In view of the huge outlay involved in the new projects as well 
as the maintenance of old ones, this re-organization of research is of great 
importance and urgency. 

11. E:w,ent to which the Bcheme will cater for returned service personnel.
The staff marked with an asterisk in the statement under paragraph 7-B can be 
recruited from the returned service personnel. 

12. General description of plant, equipment or stores.-
(i) Some scientific instruments like pitot tubes.; electrometers, photo• 

elastic apparatus, current meters, gauges, etc. 
(ii) Other equipments and furniture, etc. 

13. Whether the assistance of the Central Government is likely to be required, 
for obtaining materials, machinery or technical personneZ.-No. 

14. Any other remarks or injormation.-The following urgent problems 
are pending for solution before the proposed Research Division. 

Hydraulic Section.-Improvements in the design of falls, syphons and 
dams ; silt excluders and ejectors for canal heads ; energy dissipation devices, 
training of rivers with special problems existing at the head-works of various 
canals and O.ood control in the rivers specially of the eastern part of this 
province. 
Soil Section.-Flow of water through soils and tube·well strata, soil 

stabilization with special reference to embankments and earthen dams, 
silt sampling and a. host of problems pertaining to tube-well research. 

Statistical.-Statistical analysis is needed for the data. concerning costs, 
O.oods, rainfall, tun-off, evaporation, irrigation, tube-wells, crops, power, 
etc. 
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SCHEME No. 46 

1. Department.-Public Works, Buildings and Roads Branch. 
2. Scheme.-Buildings and Roads Branoh Reorganization. 
3. Brief de&cription of the Bcheme.-A Publio Works Department Reorga· 

nization Committee was appointed by the Governor to make recommendations 
on matters relating to post-war reorganization . of the Irrigation, Buildings 
and Roads and Hydel Branches of the Publio Works Department and the 
recommendations of this Committee are being examined. The,.ca.dre contem· 
plated by the Committee in the Buildings and Roads Branch bas been proposed 
on the assumption that M. E. S. works will no longer be under the Public Works 
Department administration but that District Board buildings and roads will 
come under the Publio Works Department administration. 

4: Area selected /0'1' application..-Whole Province. 
5. Time expected to be taken fO'T ezecution.:-According to the requirements 

of works sanctioned. 
6. Other departmentB concerned.-(1) The Education Department so far 

as provision of facilities for engineering education is concerned. 
(2) The Looal Self-Government Department so far as the transfer of the 

District Board roads and buildings and engineering staff to the Public Works 
Department is concerned. 

7. Brief details of staff required.-The following additional staff has been 
reoomm·mded by the Committee as the post-war programme of works comes 
into being in the first five years after the war : 

Slajf lsi year 2nd year 3rd year 4.th uear 4th fleM 

Chief Engineer .. .. .. 1 1 1 
Superintendins Engineer& 1 1 2 2 I 
Executive Engineer& 2 3 4 6 8 
A&sist.ant Engineers 12 20 25 36 46 
Over&eertl 36 60 75 108 163 
Bridge Expert 1 1 1 1 I 

8. How staff is proposed to be obtained.-The large temporary, staft' at 
prt.,s~;nt employed on Military Works will be available and with the existing 
staff and the staff which may be taken over from the District Boards, the 
Buildings and Roads Branch should be oa pable of meeting the Q.emands of a 
large programme of oonstruotiQn. A big programme of bridge construotiol' 
will neocssitate the formation of a separate circle in whioh the officers will be 
engaged solely on this work. It may be found desirable to recruit an expert 
for this work from outside. 

9. Rough estimate of cost at uisting rate8.-

hi rear 2nd year 3rd Jl«<r ''" rear olh ,ear f'oeol 

Re. RB. Re. Re. Ra. B&. 

(I) C.pite.l 
(lD lakha) 

•• 
(ii) 1\eourring 1·72 2·61 1·71 4·99 6-t(S 19·71 
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10. Extent to whick the scheme toill be productive.-Rent at usual rates will 
be charged from officers occupying the residential buildings. 

II. Bxtent to which the scheme· will cater for ?';:,turned war service personnel.
(i) King's Commissioned Officers 

(ii) Viceroy's Commissioned Officers . . _. 
. (iii) Indian Other Ranks . . 640 } Vide item 3 of 

(iv) Unskilled labourers . . 3,100 Statement ' A • • 
. 12. General description of plant, equipment or stores.-

(i) To be imported from abroad .. ') . j Vide Statement 'B' attached. 
(ii) To be obtained in India .. : · . 

13. Whether the assistance of the Central Government is likely to be required 
Jor obtaining mater·ials, machinery or technical persennel.-Yes. · 

14. Any other remarks or information. -Nil. 



STATEMENT A 

[Brief detail8 of8tafj required, vide item (7) of B_u1-"ldings Sclulme) 
No requit'ecl 

{ One Chief Engineer for 4 Superintending Engineers =0 ·075 

1. Uppflf Bta/J for planning Engineers. t 
One Superintending Engineer for 4 Executive == 0 ·30 

and e.zeCiM<m • • One Executive Engineer for 4 Assistant Engineers - l•IG 
One Assistant Engineer for 4 Overseers • • .. 4 •76 

!, Lower Ita/ !for planning and. One overseer for 1 ·25 lakhs ==19 ·06 
e=~~eoueiota. 

3. Other Btaff-
B. 1. 10 (a) WorkA.ients 35 

(b) Head Mi.stris 35 
(c) Beldar~ and Coolies 3,100 

A. XX. 8 Store Keepers 35 
B. II. 1 Carpenters 120 
A. 1. 3 Blacksmiths 35 
B. 1. 4 Masons 310 
A. IV. 4 (c) Lorry Drhrers 70 
NOT:m.-The above infol'lll&tion involves a large number of important assumptions which 

may not prove accurate in practice. Therefore, the data. should be considered as being very 
approximate only and the best available at this stage. 

The details have been specified under the categories mentioned in Government of India, 
Labour Department, letter no. TRC·l-949, dated June 10, 1944. -STATEl\IENT B 

[Materials required {vide item 12) of Buildings Scheme] 

Cement 
Steel 
Coal 
Wood 
Plant 

Lorries 
Saw benches 

(Plan& requlred) 

Every 1}e.QP 

for /Wis 
1JeGr• 

2,750 tons, 
320 .. 

12,000 .. -
16.800 wagons, 
1,550 gallons, 

70 
8 
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SCHEME No. 48 

1. Deparlment.-Public Works Department, Buildings and Roads 
Branch. 

2. Name of scheme.-Subordinates and Ministerial Staff Training Scheme. 

3. Brief description of scheme.-It is proposed to establish training centres 
for giving practical training co-ordinated with part-time theoretical lectures for 
Overseers, Work Agents (Road), Work Agents (Buildings), Mason Mistris 
and Clerks. The Overseers for training will be recruited from the recognized 
institutions in the Province or from released oV'erseers in military serV'ice. 
The Work Agents and Mistris would be recruited from the market or by 
employing suitable eix•serV'ice men. ·The Clerks would be recruited similarly. 

4. Areas selected for application.-Meerut, Cawnpore, Bareilly, Lucknow, 
Allahabad, Benares, and Gorakhpur. Number to be trained will be 
approximately 80 OV'erseers, 500 Work Agents, 250 Mason Mistries a.nd 200 
Clerks in a year. 

5. Time expected to be taken Jar execution.-One year for Overseers and 4 
months for Clerks and Work Agents. 

6. Other departments concerned.-None. 

7. Brief details of staff required-(a) Upper staff.-One Executive 
Engineer, attached to Chief Engineer's Office with a few clerks. (b) Lower 
staff.-Part-time teachers of Assistant Engineer's qualifications at a flat rate of 
Rs.IO per hour. Junior part-time teachers of the grade of overseers or 
mistris and others at a rate varying from Rs.2 to Rs.4 per houi' to be 
determined according to nature of work. Two Clerks at Lucknow CePtre of the 
grade of Rs.200 and Rs.60 per mensem for training class-one Clerk at each 
centre of Rs.4:0-2-60. One Peon at Rs.I0-8 plus dearness allowance at 
each centre. · 

8. How staff is proposed to be obtained.-Clerks and Peons by direct 
recruitment; others from permanent and experienced staff of the .Deparilment. 

9. Rough estimate of cost at existing rates : 

Iae year 2nd year 3rdyear 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs. Rs. 

(i) Capital 20,000 20,000 

(ii) Recurring 40,000 40,000 40,000 1,20,000 

Total .. 60,000 40,000 40,000 1,40,000 

10. Extent to which the scheme wm be productive.-The scheme will not be 
productive directly. 

11. Extent to whkh the scheme will cater for returned war service 
personnel.-Suitable demobilized ex-serV'ice men can be taken as Overseers, 
Road Agents and Clerks, etc. Numbe~ to be trained each year would be 
approxilnately 1,000. 
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12. General description of plant, equipment and store&.-

(i) To be imported from abroad.-(1) Cement Testing 1\Iachines, (2) Tube 
Scaffolding Sets, (3) I.~evelling instruments, (4) Prismatic Compasses, (5) 
Pulley Differentials, (6) Typewriters. 

(ii) To be obtained in India.-Pulley blocks-single and double, Plumb 
B::>b ~. Squ'tres, St3el Stra.ight edga3, Compa.sses, 1\Ia.son 's tools, etc., 
Shears, Poles and Ropes and other sm'tll equipm'ents. 

13. Whether the assistance of the Central Government is likely to be required 
for obtaining~ material.s; m'J,chinery or technical personnel.-Yes, as far as 
m"'.teria.l required from abroad, vide 12(i). 

14. Any other rem'J,rks or information.-Syllabus for training has to be 
fiu.ally determined but would in.clude, among others, the following : 

For Overseers.-Road . alignment, laying out profiles, bridge siting 
problems, determination of waterways, re-inforced concrete, practical 
construction, centering, etc., and practical well-sinking. 

For Work ·A!lents.-Biting of buildings, use of temp~te plumb bobs, 
ordinary chain surveying, levelling, ordinary measurements of earthwork, etc, 

For Olerks.-Use of different forms, mainterance of stock~ accoUILts, 
maintenance of material site accouvts, typewriting, office organization, precis 
writing and drafting, etc. 

The approximate number of men proposed to be put under trairung during 
five years is as follows : 

1st year 2nd year 3rd year 4th year 5th year 

(1) Overseer,_ 
40 from Roorkee 

including } 60 from other sources, 100 100 100 
servicemen. 

(2) Road Agent~-
:Jj;Q.ucational qualificatioilf.l upto VIII 500 500 500 

class Sta.ndar l, 

Viceroy's Commissioned Officers or 
men who have served in the 
Sappers and Miners Corps. 

(3) Ma101t. MistriB .. 250 250 250 ... 
(4) ClerkB- · 

Matriculat.es from clerical services 200 200 
of the Army Departments or 
by outside recruitment. 
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SCHEM.E No. 49 

1. Department.-Reola.mation. 

2. Scheme.-Begregation of the children of Criminal Tribes. 

3. Brief description of tke scheme.-The best way to reform the members 
of criminal tribes is to start with the younger generations which should be kept 
away from their parents in order to save them from their ba.r>eful influence. 
Children adopt the habits of their parents almost by instinct and it js far better 
to begin reform early in life rather than super-impose it when feelings and habits · 
of mind have been permanently formed. A scheme on a small scale has 
been tried in Gotakhpur with success. It is therefore proposed to establish six 
sohoolsin the Province for segregating the Criminal Tribes' children-one school 
every year, with a totalof6schools at the end of the 5-yeat period with a capacity 
of 100 boys each. These children will be taken over at the age of 8 and kept in 
schools till the age of 14. 

4. Area selected for application. -Selection of site will be made later on. 
Smaller cities will-be better for the application of this scheme. 

5. Time expected to be taken for execution.-Five years, 

6. Other departments concerned. -JS'il. 

7. Brief detail8 of staff required,-.. 

llluear 2nd year 3rdyear 4th uear 5th year Total 

Superintendents 2 I I I 1 IJ 

Assistant Superintendent· 2 I 
cum·l\fedioal Of!ioer. 

J J l 6 

Teachers .. 8 4 4 4 4 ~ 

Servants .. 3 4 4 4 4 24 

Sweepers 4 2 2 2 2 l~ 

8. How staff to be obtained.-By direct recruitment. 

9. Rough estimate of costs/or each year· of tke first five-year plan.-

181year 2nd year 3rdyear 4th year 5th year Total 

Rs. Rs. ~s. Rs •. Rs. Ea. 

Capital 1,70,000 85,000 85,000 85,000 85,000 5,10,000 

Recurring 52,800 80,352 1,08,480 1,37,184 1,66,464: 5,4:5,280 

Total •• 2,22,800 1,65,352 1,93,480 2,22.184 2,51,464 10,55,280 
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The details of expenditure over one school have been worked out as below: 
No~rring-

8chool building including staff quarters 
Furniture 

Reourring
Superintendent-l-Ra.l50-5-200. 
Assistant Superintendent-cum-Medical Officer-Rs.S0-4:-100. 
Servant-l-Rs.l5-l-20 (Cook), 
'I'eaohers-4:-Rs.40-2!-60. 
Servants-3-Rs.l0-!(2)-14. 
Sweepers-2-Rs.lO. 

Rs. 
75,000 
10,000 

Rs. 
Postage •• 
Repairs to buildings 
Medicines 

120 per year. 

Sports grant 
Travelling •. 
Printing and Stationery •• 
Fooding charges of 100 settlers at the rate of Rs.l5 
Clothing to the boys • • • • 
Miscella.neo us 

300 
200 
300 
200 
600 

18,000 
1,000 

500 

•• .. .. .. .. .. .. .. 
10. To what extent is the scherne productive and for cost recoverable. -Nil. 
11. Extent to which the scheme will. cater for returned service personnel.

King's Commissioned Officers.-Nil. 
Viceroy's Commissioned Offi.oers.-6. 
Indian Other Ranks 24. Training in teaching is necessary for these posts. 

12. General description of plant, equipment or stores. -Nil. 
13. Whether the assistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-No. . 
J4. Any other remarks or information.-:-Nil. 
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SCHEME No. 50. 

1. Department.-Reclamation. 

2. Scheme.-Colonizatio:a of reformed members of Criminal Tribes. 

3. Brief description of the s.cheme.-The Criminal Tribes Committee of 
1938 recommended that "instead of the uniform system of settlement which 
exists at present, a graded system with the reformatory at the top and the 
agricultural colony at the bottom should be organi,zed," the idea tei11g that 
members of the existing settlements who have refcrmed themselves completely 
and can safely be allowed to merge into the general population, should be take:r 
out from the settlements and colonized. Since they are used to certain facilities 
in the settlements care will have to be taken that they are not deprived of them 
in the colonies also. Three colonies of ten family each will be set up each 
year during the period of 5 years. Each colony will be in charge of one inspector 
who will hold the stock and agricultural implements and help and advise the 
~:;ettlers in general matters. · 

4. Area selected for appZication.-The whole of the province wherever land 
is available. 

5. Time expected to be taken for execution.-Five years. 

6. Otker departments concerned. -Revenue, Police and Agriculture. 

7. Brief details of the staff required.-

181 year 2nd year 3rclyear 4th year 15th year PotaJ 

Worklnspeotors (Rs,35-2t--60) 3 

Senior Clerk (Rs.60-3-75) 

3 

1 

3 3 3 15 

1 

s. How sta]J is proposed to be obtain_ed. -By promotion and direct 
recruitment. 

9. Bough estimates of costs for each year of the first Jive year plan.-

181 year 2nd year 3rd year 4th year 5th year Total 

Rs. Rs. Rs. Rs. Rs, Rs. 

Capital 96,000 96,000 96,000 96,000 96,000 4,80,000 

Recurring 1,620 2,070 1,566 1,872 2,278 9,406 

Total 97,620 98,070 97,566 97,872 98,278 4,89,406 

10. To what extent is the scheme productive and/or cost recoverable.-Nil .. 
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11. Extent to which the scheme will cater for returned service person~d.
Indian Other Ra.n.ks-15. 
Unskilled labourers-Nil. 

12. Gen,eral description of plant, equipment or stores. -Nil. 
13. Whether the assistance of the Central Government is likely to be required 

for obtaining materials, machinery or technical personnel.-Nil. 
14. Any other remarks or information.-A colony will ordinarily consist 

of 10 family quarters and a family will contain 5 members. 
D.:~tailed non-recurring expenditure over a quarter has been estimated as 

follows: 

( 1) Cost of one quarter •• 
(2) Cost of one pair of bulloeks .• 
(3) Cost of fodder for bulbcks for one year 
(4) Cost of ploughs and other agricultural implements 
(5) Cost of one bullock cart • , •• 
(6) Cost of seeds • • • • , • 
(7) Subsidy for one year at Rs,25 per men.sem •• 

Rs, 

1,1:00 
600 
200 
100 
300 
200 
300 

3,200 X 10=32,000, 
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SCHEME No. 61 

I. Ddpartment. -Reclamation. 

2. Scheme.-Establishment of a Reformatory for hardened members of 
Criminal Tribes. 

3. Brief de&c.ription of the scheme. -The Criminal Tribes Con1mittee of 1938 
suggested _the opening of a reformatory in the Province, where refractory and 
dangerous members should be settled. At present they are committed to the 
Criminal Tribes Settlements along with others whom they are liable to corrupt 
with their baneful influence. The idea is that beginning with the reformatory. 
where only hardened criminals should live, the other plaoo of reformation should 
be a settlemeDt where the less dangerous and average run of members should 
be kept and lastly that there should be a colony at which, on transfer from 
settlements, they should be set almost at large. In the reformatory training 
in cottage iudustries will be given but those desirous of cultivation will be given 
lands. After every third year the case of every individual will be considered 
for transfer to a settlement. If any individual is not considered fit for transfer 
to the settlement he will be detained for another three years. Ad vantages of 
such a detention in the reformatory will be that a settler in the long run when 
released from settlement will, it is hoped, be completely reformed. The children 
of the settlers to be committed to the reformatory will be transferred to the 
segregation schools. 

4. Area selected for application. -One Reformatory will be established for 
the whole province. 

5. Time expected to be ta~en for execution. -Five ye.ars. 

6. Other departments ooncerned.-Police. 

7. Brief details of the staff reguired.-

lBt year 2nd year 3rd year 4th year 6th year Total 

Superintendents 2 

Assistant Superintendents •• 2 

Accountants .... 2 

Clarks .. 2 ·-
Industries Supervisors 2 

Assistant Industries Super• 2 
isen. 

Work Supervisors .. 8 -
Jamadars 11 -
Chaukidara .. ' 
Sweepers 8 

PeoPa 2 

a. H01.0 Btaff 1o be obtained.-By direct recruitment, 

---

J 

2 

2 

2 

I 

2 

8 

11 

' 8 

s 
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9. Bough estimates of costBJor each year of the first Jive-year plan.-

111 1JIM JnrJ ftslH' 3rci1JtsM ~~. 1JtsM ruA 11ea.r f'olol 

Rs. Rs. Rs. Be. Rs. Ra. 

CapitAl .. .. 1,68,000 , . •• .. 1,68,000 

Recurring 111,182 15,795 16,826 17,036 17,6154 82,493 

Total 1,83,182 15,795 16,826 17,036 17,654 2,50,493 

10. To wkat extent is tke scheme productive andfor cost recoverable.-Nil. 
11, Extent to wkick tke Bcheme will cater for returned service personnel.-

King'a Commissioned OfBcera 2 
Viceroy's Commissioned OfBoera 2 . 
Indian Other Ranks 14 For the posts of industries and assistant super. 

visors training in cottage industries is necessary. 

12. General description of plant, equipment or stores.-Nil. 
13. Wketker tke assistance of the Oentral Government is likely to be required 

for obtaining materials, machinery or technical personnel~-No. 
14. Any other remarks or information.'-Detailed expenditure over 

reformatorr settlement would be as below : 
&currlf'lg-

(1) Superintendent-one-Rs.250-15-600. 
(2) Assistant Superintendent-one-Rs.l50-10-400, 
(3) Aooountant-one-Rs.60-5-120, 
( 4) Clerk-one-Rs.30-2-60, 
(5) Industries Supervisor-one-Rs.50-4-70, 
(6) Assistant Industries Supervisor-one-Rs.40-2-50, 
(7) Work Supervisors two each, at Rs.S0-1-40. 
(8) J amadars-two--Rs.l5-l-20. 
(9) Chaukidars-two--Rs.l2-l-16, 

(10) Four sweepers-Rs,lO each, 
(11) Peon-one-Rs.ll per mensem. 

Oontingenoiu (reouN'ing)-

Lighting, •• 
Repairs t.o buildings 
Postage •• 

.Printing and Stationery 
Medicine and sanitation 
Old and infirm settlers' grants 
New settlers' grant . • • 
Miscel.la.neous 

Total 

lndumial Operation~ (non-recurring)-
( 1) Purchase of looms and accessories •• 
(2) Purchase of raw material during the first year 

Building (non-reeurring)
Reformatory and stalf quarters 
Furniture 

Total 

Total 

.. 

Rs. 
150 

1,200 
100 
100 

1,200 
600 

1,000 
.500 

4,,750 

3,000 
5,000 

8,000 

1,50.000 
10,000 

1,60,000 
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_SCHEME No. ~2 
. 1. Department-Revenue. . . . · . 
· 2:- N~me -~i sckem.e.-I~pro~em~-nt oi Patwa~ls' Status . 
. -3: ... ilrie/ desc~fPti~ti ·;, j8cheme:.:..it" is p~opo'"se-d .• to. ra"i~e the ·~taiu~ 'of'. the .. 

patwaris in·-the follr>wing manner : · · 
• . . (~) By raising their salaries with .the introd.:ttction of timerscale of .pay, 

. . .i.e. Rs.2&-.-l (biennial)-35. . . - . . " . ' - : . . . .. ·~ 

(b 1 BY provjdj.n,g residenti.al. hol!s~s t~ _half th!3 patwaris as the remainder 
are expected to have .suitable houses of their own and it is proposed 
to give them a suitable bonus at the ra1e of 3 to 4 rupees per 
patwari per menth, the total of such payment is expected to be 
abc·ut Rs.5,00,000 per year. 

. . 
4. Area selected for application.-Throughout the -United Provinces, 

except certain areas in the hills where there are' epecial kinds of patwaris . 
. · : 5.: _Time expected to be taken for execution· . .:.....Five years. 
. 6. Other departments ooncerned.-Perhaps Public Works Department 

if_ the houses are constructed through a Go-vernment department. . ' 
· 7~ 'Brief details of staff required.- Nil. 

8. How staff is proposed to be obtained.-Nil. 
9. Rough estimate of cost at existing rates-

. (In ·Ja\thst 

1Bt year 2nd year _3rd year 4th year 5th year T-otal 

Capital [part (b)] 27·33 27·33 27·33 27·33 27·33 136·65 
Recurring (i) on account 37•43 37•43 40·57 40·57 43·71 . 199 ·71 

part (a) 
5·00 5·00 . 5·00 5·00 5·00 (ii) Bonus [part (b)] •• 25·00 

(iii) Cost of maintenance •41 ·82 1·23 1·64 4•10 
[part (b)] 

69·76 70 ·17 Total ·72 74 ·13 7-,·68 365·46 --... 
" ~ . . . . ' . 

The capital C<'St given above- la.s been calculated for 6508 sets of 
patwa.ds' quarters~~ Rs.2,100 pfr set·and tl.e ~ost of maintenance has be_en 
calculated at 1! per cent. of the capital cost. 

10. 'Extent to uikich the scheme will be productive.-Tha scheme will not be 
productive. · " ' · · · · · ' · 

11. :~Eitent-io.which the st'/l.eme will tater for returned service personnel.-The 
scheme is not --primarily intended to cater for demobilized soldiers, but 1,4QO 
vacancies among patwaris for ex-servicemen have already been reserved in 
connexion with the general reservation of. vacancies in civil employ for candidates 
with approved war se_rV'ice. . . . 

12. · General--description of plant, equipment or stores.
(i) To be imported fram abroad.~Nil. 

(ii) To be- obtained in Iiulia.-Building materials. · 
13. _ Whetl&er t_he ass·istance of the OentraZ Government is likely to be required 

Jar obtaining materials, machinery o-r technical personnel.-Nil. 
1-i. .Any ot'het' remaru o-r injormation.-Nil. 
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· SCHEME No. 53" · ....... 

1. Department.-War Production (Industries). 
2. ·Name of scheme.-Timber·working and boat-Luilding section .. ~f th~ 

Mechanical Engineering Department at Bahramghat. 
3. Brief description ofscheme.-Arevival ofri_vertransport in t.he Eastern 

U1iited Provinces after the war will be a useful addition to the Province's transport 
. reiouroes.. lt.will require to be fostered. by Govt-rm:uent..in-t.wG--.wa.ys-;-.h~--t.be. 
training of navigable rivers, and by applying modern engineering and wood
working n1ethods to the production of river oraft of all types to suit local 
requirements. The fust is outside the scope ofthis &cheme. There· is · h()wever, 
the nucleus of an organization to undertake the second task in the experimen~l 
barge-building division at Bahram ghat and it is possible that when· the w'ar endS 
there will be a large workshop there equipped with the necessary plant at the cost 
of other Provincial Governments who have an immediate need of barges. As 
much of this plant as is necessary for a balanced· timbe.r-workilig unit, capable 
of producing anything from a 50-ton barge; or ferry, to a jolly boat and of 
undertaking such miscellaneous carpentry as may be necessary to keep the unit 
self-supporting, may be retained, or purchased, for post-war purposes. The-
functions of the unit would be : 

(i) to build and maintain craft required by Government for flood' relief 
and polioe purposes, (ii) to build specially designed power or dumb barges 
for shallow water operation by-commercial operators and (iii) to improve the 
design <>f the coup,try boat~ .in common use by pwducing improved 
prototypes and teaching the hereditary beat builders to build them. 

4. A~ selected i.~r applica!{on.-Ba~~mghat and the_ Go19:'a below it, 
and the Ganges below Allahabad. . · . 

5. Time . e:xpected to be taken for e:xecution . ...:....Not determined yet. · 
6. Other departments con<irned. -Public Works Department and Industries 

Department for river training and the development of river transport ; Forest 
Department for timber supply. 

7. Brief detail8 of staff required.~ 
(a) Upper:-Chief Mechanical Engineer,~Uriited P~ovinoes, and Works· 

Manager, Bahramghat, who should be a qualified engineer with experience 
of the design and production of river craft and of small marine engines. 

(b) Lower.-
Re. 

Asaists.nt Superintendent 
Alsillt&nt Elliineer •• 
Boat bulding foreman 
Meohanioa.l Foreman· •• -
Divisional Aooountant 

. • • (1) . ·600 
(1) 600 
(1) 250 

• ; (1) 250 J 

·(1). .'8()..,.8-.-~/25-2%6 . 

(c) Clerical Bta!f-

1. Heed Asaistant (1) 
2. St.enographer (1) 
3. Accounts clerks (2) 
4. General clerk (1) 
6. Reference clerk (1) 
6. Time-keepers •· (2) 
'1. Store Keeper (1) 
B. CMhier • .. (1) 
Iii. Draft.eman (1) 

(d) Menial •ta!J.-Rs.l50 per month. 

140--7--168--8--200 
65-i--130 
60-3----66--4--90 
60-3----66--4--90 
60--3----66--4.-90 
60--2-70--2-80 
95-i--13/:i 
60--3----66-4.-00 
60--t---iQ-6-11)(.1 
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8. Bow stqfJ is proposed to be obtained.-By public advertisement and 
recruitment from demobilized personnel. 

9. Rough e8timate of cost at ~iBting rate8Jor each year of the First Fi~e-Year 
Plan.-

bl!leM 2tld year 3rd uear UA ueor ISlA !leG' !'l'olal 

Rs. Rs. Rs. Rs. Rs. Rs. 

(i) Capital (plant) 1,50,000 - •.. .... 1,50,000 

(ii) "Recurring-

Salaries 48,000 50,500 52,800 51:1,500 68,100 2,64,900 

Stipends 7,1:100 • 9,000 10,500 12,500 13,500 63,000 

Total .. 2,05,500 59,500 63,300 68,000 71,600 4,67,900 

· 10. To what ~ent i8 the scheme productive.-The workshop is to be run as 
a self-suppo1ting unit, exoept where purely experimental work is concerned. 

11. E:ttent to whi(ih the scAeme will cater for returned war service pers~nnel.-
King's Commissioned Offioers 4 
Viceroy's Commissioned Offioers • • 2 
Indian Other Ranks .... • 1o 9 
Unskilled Labourers ... - .. 5 

12. Gf}neraZ ducription of plant, equipment or store&.-
(a) To be imported Jrom abroad.-Nil (if machinery is obtained during 

the war for war purposes). 
(b) To be. obtained locally.-Timber ar d small equipment. 

13. Whether the a.ssi8tance 91 the Central Government i8 likely to be required 
for obtaining materials, machinery or technical personnel.-No. 

14. Any other remarka.-In order to modernize river transport, and create 
a dtlmand for the technical assistance the workshop is designed tQ give, it may be 
neoessa.ry to fi.nanoe, by loans, the purchase of improved craft by the class now 
engaged in river trade and to give stipends to trainees from among the class now 
carrying on the trade of boat builders. For the training of 25 men per annum 
a sum of Rs. 7,500 has been included in the estimate of cost, rising to Rs.13,500 · 
by the 5th year. As trainees would, to some extent, replaoe work-charged labour, 
part of this expenditure would be recoverable. 
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APPENDIX I 
. SJ.atements showing the numbers of demobilized armJJ. officer& and other ranks who may be absorbed. under the P081r- •• 

JV ar Reconstruction and Development Schemes of the various department& of the Government of the United 
PrrJvinces · ' . . . · · 

The figures shown in the statements are only rough indications. 

1. AGRICULTURE DEPARTMENT 

~ o. o •. v. 0. o •. Indian Other Btmktl 

~~w~~~~w~~~~~~-w~w~~ 
year year year year year year year year yearyear year year year year year year year year year year 

1. Establishment of a 1 
Headquarter centre for the 
training of ex·soldiers in 
.AgrioultllJ'e and allied 
subjects. 

2. AgriculturaiResea.rch 1 
(Cereals). 

3. A.grioulturalResearch l· · 
(Pulses and Millets). 
, 4. Agrioultural.Reaea.rch 1 
(Paddy). 

IS. AgrioulturaiReaearch 1 
(Oilseed• and Ve.getable 
.Fibres). · 
.. 6. AgriculturalResea.rcltl 1 
(Crop Physiology) 

7. Agricultural Research •• 
(Cotton). ·' 
, 8. Agrioult.ll1'al Research 1 
(Entomology) •. 

8. Agricultural Research 2 :. 
(Plant Pathology). 

. 10. Agrioultural Research 
(Agricultural ChemistrY). · 

11. Expansion of Agri- 6 
oultural Education at the 
Agricultural College. 
Cawnpore. 

12. Extenalon and 
Improvement of Agrioul
turalschools. 

\ .• ·. ·• 

1 

..• . .. , .. 
1· 

.~ . . .. 
'\ .... (: 4 

.. 

1 

13 

1 

- 2 

2 

2 

l 

5 

·6 

3 

2' 

• I 

. . 

1 

.: .. 

28 

5 

6 

7 

7 

5 

2 

11 

7 

7 

8 

11 

4 

27 

13 

·7 

8 

8 

83 

4 

' 
4 

4 

4 

1 

6 

10 

1 

'25 

' 

1 

2 

I 

7 

• • 

... 
10 

'6. 

'· 11 

•• .. . 

. .· . 

112 

h 

'' 13 

a 

l.aJ 
" ... • a 
1 
71 

. '<t:. 
60 

60 



K.. o. o •. v. o. o •• 1 naian Olker Btlfib VmkiUed ltWourcr• 

De1ail8 oj IIChtm• 
1-" 2M 3rli 4th &h 1-" 2nd 3rd 4Ift 611& l-" 2rlfl 3rtl 4th 5th 1-" 2rlfl 3rtl 4lh &Ia f'o~al 
fila' 1/Wf' 1/Wf' pwr year year y~ar ywr ywr JIWr ywr gwr JIWr y~ar Jlear JIWr JIWr ywr gwr ywr , no. 

1 a. Expansion and 8 3 ' ·~ ' 11 10 10 10 10 626 68 60 68 56 522 603 501 608 601 8,372 
Development . of Agriou). 
tUr&l Oiroles. 
. u. Research and Deve • a a 34 9 9 37 ' ' 106 
lopment of Hortloulture. 
: 16. Development and 8 1 5 8 2 4 3 160 180 120 121 90 41 60 40 773 
R6Bearch in .Agrioultural 
Engineering. 

178 16. Power Oultivation 1 7 104 290 
Boheme. 
f 17. Eradioa.tion of kanB 2 3 143 164 302 
ln Bundelkhand .by 
tractors. 

9 I. 7 18. Expansion of Head· .. •• 3 1 1 24 8 ·8 .. . . '" Ot 
quarters staff of Director ~ 

of Agriculture. · Ol 

19. Dsvelopment of 1 30 62 83 
Oontour Bu;rulh;iB in the 
Banda. district. '' 

20. Expansion of the 8 2 1 29 2 3 45 
Statistical Section of Agri· 
eulture Department. 

11 100 111 . 21. Production and ... 
SupLly of Seedlings of 
Fru t trees to ex•soldiers. 

1 5 1 1 19 10 11 11 3 3 65 22. Expansion and 
Organization of Publicity 
Section for rural education. 

·Total 37 9 4 69 33 20 14 13 1,183 27 6 215 )189 146 1,296 693 686 543 601 6,685 
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' 2. ANIMAL HUSBANDRY DEPARTMENT 

Name of Scheme K. 0. Os. V. 0. Os. I. 0. Rs. Unskilled. Total 
lcWourers 

1. Expansion of Supervisory Veterinary 
St.aff. 

6 60 30 96 

2. Expaii.IIion of Subordinate Veterinary 
Staff. • 

4 430 250 684. 

3. Establishment of a 11\arketing organi· 1 6 7 12 26 
zation for the development of live-
stock and live-stock products. 

4. Establishment of alivestockResea.rch 4 3 7 9 23 
St.ation. 

5. Establishment of a Veterinary College 5 4 7 18 34 

6. Scheme for development of Fisheries 
and Marketing of Fish. 

8 25 300 240 573 

7. Poultry development and 11\arketing 
in the U. P. 

2 a· 50 138 193 

8. Establishment of Dairy Demoii.IItra· 11 90 50 151 
tion Farms. 

' 
Total 26 56 951 747 1,780 

3. CIVIL SUPPLIES DEPARTMENT 

Name of Scheme Post with pay . 
Rank of 

eii#·BOldier8 lo lHs 
absorbed 

1. Stamping and Verification (1) Chief Weights Officer (Rs.200-15-380 K. C. 0. 
ofWeight Scheme. -2()-..650). 

(2) Six Senior Weights Inspectors (Rs.l50- V. C. Os. 
10-220). 

(3) 50 Weights Inspectors .. Do. 

(4) 200 Assistant Weights Inspectors (Rs.40 
.... 2--60----4-80). -

Ex-army meeha.-
nics and fitters • 

(5) 256 Kamdars (Rs.l8 pltu Rs.l2 allow· I, o. Rs. and 
• anee). UII.IIkilled 

labouers. 

!. Scheme for the training Marketing Inspectors (Rs.B0-5-150) 200 v. c. Os. 
of the Marketing staff 
ne&ded by the Civil 
Supplies Department,· 

I. R~gulat.ion of Markets .. Six extra Deputy Regional Marketing K. C.- Os. or 
Officers (Rs.200-1~80-20--650). V, C. Os. 

4_8 
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4. C{)I.OPERATIVE DEPARTMENT 

Seri6l 
numo

. ber 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

Name and nature of pOJtt 

Deputy Registrars in Class I 

A.silistant Regi .trars in Class II 

Assistant Dairy Officer 

Inspectors 

Auditors 

Supervisors, 

Head Clerks 

Other clerks 

Managers for Milk Unions 

Assistant Managers for milk unions 

Dairymen •• 

La.bora.tory Assistants and attendants 

Milk Testers 

Accountants 

Kamdar• 

Cashiers 

Paula. 

18 · Orderlies and peons 

Total 

Number to be filled 
by demobjlized 

peraonnd 

2 K.C. Os. 

10 Do. 

1 v.c.o. 
210 V. C, Os, 

310 I. 0. Rs, 

1,000 Do. 

2 V. C. Os. 

187 I.O.Rs, 

10 V. C. Os. 

10 Do. 

60 I. 0. Rs. 

20 Do. 

10 Do. 

10 Do. 

20 Unskilled 
labourers. 

10 I. O. Rs, 

400 Unskilled 
labourers, 

675 Do. 

2,947 

5. ECONOMICS AND STATISTICS DEPARTMENT 

NarM of seheme.-Collection of Provincial Statistics and Econorrics 
Surveys. 

, 

24:0 Economic Intelligence Inspectors (Scale Rs.SQ....-0--150) 

Rural Investigators (Rs.35-1 j--44) 
Peons 

A few quali1ied army personnel 
could be employed. 

300 I. 0. Rs. 
50 unskilled labourers. 
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6. EDUCATION DEPARTMENT 

Seria King'B Viceroy'B Indian Un&kflkd. 
num· Name of Bcheme . CommiB· CommiB· Other labourerB W.A.C. 
ber Bio~ sio~ Raw (I) 

OfJiurB OJ/icerB 

Tr9ining of teachers for Compulsory 20 160 60 
Primary Education in specially · 
selected areas. 

2 Conversion of P. T. C. Course into 7 35 14 
V. T. C. Course for men. 

3 Providing a practising school for the 1 6 9 
Tra.ining College for women a.t 
All aha. bad. 

4 Establishment of a College of 
Phys:cal Education at Allahabad. 

2 5 2 3 

5 Opening of 20 High Schools for girls 20 140 300 

6 To add Intermediate classes to the 6 1 5 
Goverwnent High School, Karan-
prayag. 

7 Provinciali~~:ation of King George's 
Coronation High School, Pithora· 
garb (Almora), 

1 6 

8 Establishment of 3 Anglo-Vernacular 6 27 15 
Middle Schools for boys in Garhwal, 

9 Establishment of two Anglo-Verna- 2 8 18 
cular Middle Schools for girls in 
Garhwll(l, 

10 Provision of vocational training in 
Government High Schools, 

1 1 

Lansdowne and Srinagar, 

11 Provision of vocational training in 
7 Vernacular Middle Schools of 

.. 7 7 

Garhwal. 

12 Provision of Hostel facilities for the 13 117 
children 
towns. 

of service-men in big 

13 Introduction of Compulsory Primary 63 51,099 1,554 3,051 
Education in selected areas (12 
districts). 

u Opening of 200 Primary Schools in 400 
the Province in villages, which 
have supplied more than 15 
recruits. 

15 Expansion of adult education in 7 14. 21 
specially selected areas (7 dis-
tricts out of 12 districts, where 
Compulsory Education shall be 
introduced). 

Total 130 51,89! 1,836 3,381 



7. FOREST DEPARTMENT 

• Name of scheme 

1, Land Management 

2. Communications 

*For 8 months in the year for 5 years. 

K.O.Os. V.O.Os • 

6 

Unskilled 
I. 0. Rs. labourers 
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8. INDUSTRIES AND EXCISE DEPARTMENTS 
Scheme 1.-0coupational Inst~tutes (Polytechnics). 

Subject Number of Instructors rtguired Sottrces of recr'UitflHflt 

Mechanical and Electrical 6 Instructors; 
Engineering. 12 Assistant Instructors. 

Automobile Mechanics • • 6 Instructors ; 
6 Assistant Instructors. 

House planning, building 6 Instructors; 
and masonry. 12 Assistant Instructors. 

Plumbing and Sanitation. 
Electric Wiring .. 

· · Raiio Technique 

Cinema Operation· 

Metal Works 

Tailoring, 

Leather Working 

Carpentry ,, 

6 Instructors 
6 Instructors ; 
6 Assistant Instructor!! • 
6 Instructors ; · 
6 Assistant Instruotors. 

6 Instructors· 

6 Instructors ; 
6 Assistant Instructors. 
6 Instructors; 
6 Assistant Instructors. 
6 Instructors ; 
6 Assistant Instructors. 
6 It!structors ~ 
6 Assistant Instructors •. 

I.E. M.E.' 

I. E. M. E. and M. T. (possibly). 

I, E. (possibly )-Overseers. 

I. E. (possibly), 
I. E. M. E. (possibly )-Diplomates 
from Technical Schools. 

Indian Signals Royal · Signals 
(possibly)-tra.ined at St. 

:x!avier's College, Bombay or 
diversiona.l training courses, 

Mechanics trained at St. 
Xavier's College, Bombay, 

Bevin Boys (possibly)-1. E. M, E· 
I. A. O.C. (possibly), 
Shahjahanfu·r Armt Clothing 
Factory, • A. 0, C. (possibly) 
I, A. 0, C, 

I, A. 0, C. 

. fhe salary offered will be Rs.l50-280 for Instructors and Rs.S0-150 for 
Assistant Instructors. Senior Viceroy's Commission€d Officers . and ·Junior 
Viceroy's Commissioned Officer& respectively will be suitable. For the posts of 
Instructors, possibly also Junior King's . Commissioned Officers. 

6 Superintendents, Rs.500-900 Senior I. E. M. E., K. C, Os, 

12 Assistant Superintendents, Junior I. E. M. E., K. C. Os, 
Rs.lS0-360~ • 

6 Accountant-Head 
Rs.l40-7-200. Cle,rkl 

6 Clerks, Rs.95-5-135 , • V. C. Os, 
I 

6 Accountants, Rs.95-5-135 •• J 

12 Clerks, Rs.G0-90 

1! ClerkS, Rs.45-li5 

36 Peons, Rs.lOl .. 

} I. 0. ~s. 
Unskilled labourers, 
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Scheme 2.-Training in Higher Technology at the Harcourt Butler 
Technological Institute (including the Excise scheme of Technical Advice to 
and Technical ContJOl of Distilleries, and traicir.g of personnel.) 

Subject Number of of!icers required 

Section~.!" for-
I. Chemical Engineering; l (i) One head for each section 
2. Hea''Y Chemicals; (Total 7) 
3. Le:tther; 
4. Textiles ; 

5. ~~a.~%!r:Jt:cals ,and J 
6 Metallurgy ; 
7. Electrical and 

Mochanical Engineering 

S(Jttrces of recrt.itment 

King's Commissioned Officers 
from Ordnance Factories, 
Ordnance Laboratories and 
Inspcctorates (e.g. lnspcctorates 
of General Stores and Clothing) 
will be suitable. 

NoTE.-A salary of Rs.500--900 
will be offered. Men with 
advanced scientific training 
preferably in the subjects 
mentioned will be required. 

NoTE.-6and 7 may not (ii) Orut Lecturer for each of the Junior King's Commissioned 
be started immedi:.te- above sections and one for Officers frcm (as above). 
ly. Industrial Fexmentation NOTE.--Ealariesfrom Rs.3(;0--500 

(Total e). will be offered. 

(iii) One Research Chemist for Junior King's Commissioned 
each of the above sections Officers from las above), 
including one for , Industrial NoTE.-Salary from Rs.200-400 
Fer~entation ~~otal 8). wil be offered. 

(iv) Thirty Alcohol Technologists ' Junior King's Commissioned 
Officers from (as above). 

NoTE.-Salary from Rs.250--500 
will be offe1ed. 

Roughly, one clerk ai'd four peons for each section and two chaukdai:s 
and four sweeper& for all the eight sections will be required, i.e. 8 clerks 
ftom the Indian Other Ranks of the Army, and 63 orderlies, 2 chaukidars 
and 4 swoopers from among the Unskilled Labomers of the Army will also 
be absorb~d under this scheme-; 35 peons for Industrial Fermentation Section. 

Scheme. 3.-Appointment of Chief and Assistant lr_dus1rial Ecgineers 
and Establishment of Slllllll Wlrk hops. 

Subject Number of o!Jicef'li reg_ilirtd 

Chief Industrial Engineer. One. Salary Rs.l,000--1,500 
(This post may be 
attached to the C. M. 
E.'s organization.) 

Industrial Engineers Seven, Salary Rs.600-J,OOO 

Mechanical Forema.n • • One. Salary Rs.2~00 

Account.! Head Clerk 

Accountant 

One. Salary Rs.H0--200 

One. Salary Rs.95-135 

Sources of reeruitmenl 

I. E. M. E. or a senior King's 
Commissioned Officer will be 
suitable. 

Captains and Majors in the 
I. E. M. E. or I. A. 0. C. 
(Engineers from Ordnance 
Factories). 

Senior Viceroy's Commissioned 
Officers or Junior King's 

CommiBSioned Officers in the 
I. E. M. E. will be suitable, 

v. c. 0. 

Do. 

Rougb:y, 2 clerks from the Indian Other Ranki and 12 ordexlies from 
a.mung the u u•killed labourers in the Atmy will be requited. 
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Scheme 4.-Marketing Facilities. 

Svbjcel Ntimber of officers re'"vired So-urces of recr-uitmefll 

• • Twenty-five. Salary Rs.20Q-400 Junior King's CommissionEd 
Officers or Senior Viceroy's 
Commissioned Officers: 

Head SalesmeD. · • • Twenty-five, ~a.la.ry Rs.l00-150 Junior V, C. Os. 

Seventy-five Indian Other Ranks as Accountants on. Rs.60-90 and saltsmen 
({)0) on Rs.45-55 and a hundred unskilled labourers as bundle lifters and :peons 
on Rs.l5 and Rs.IO!, respectively, will also be absorbed. . 

5. - Extra staff for Director of Industries. 

Assistant Director of Two ·or three. Salary Rs.200- Junior K. C. Os. 
Industries. 500. 

No other estimates for staff required under this scheme can be given at 
present. 

6. Expansion of Headquarters staff for the Labour Scheme of 
Expansion of Conciliation Machinery. 

- 1. Assistant Direct9r of One. Rs.200-500 • • •• King's Commissioned Officer. 
Industries. 

2. Clerks Two. Rs.95--135 . and two Viceroy's Commissioned Officer. 

3. Clerks 

4. Peons 

Rs.60-90. 

Two. Rs.45--5i 

Two. Rs.lOl 

-
. L 0. R. 

Unskilled labourers. 

9. INFORMATION DEPARTMENT 

1. 

! 

3. 

Name of scheme K.C.Os. V.C.Os. 

Propaganda through radio sets Nil Nil 

Written Publicity through an Nil Nil 
English monthly magazine. 

Propaganda through 16mm cinema Nil Nil 
(silent) projectors. . 

-Ten in the first year and _10 more in the third year. 

tAll in the first year. 

I.O.RB, Unskill$d 
labourers 

202 (Radio Nil. 
Mechanics). 

Nil Bt (four peons 
and four 
~ftries), 

300t (cinema Nil. 
_ operators). 

t100 operators in the first year, 100 in the second year and _100 in the third year. 
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10. LABOUR DEPARTMENT 
Sckerrt-e I.-Expansion of Conciliation :Machinery. 

Poet' Number of offieer8. Salary Sources of reeruitrnenl 

Labour Officers 

Labour Assistants 

Stenographer-ct m
Peshkar. 

Peons 

Chaukidars •• 

• • Four. , 

Four. 

Four. 

Eight. 

Four. 

Sckeme 2.-Development 

Trade UD.ionlnspector • . One. 

Camp Assistant 
Peons 

One. 
Two. 

Rs.350-800 

Rs.l00-240 

Rs.65-130 

King's Commissioned I. A. 0. C. 
officers with factory experience 
(with special training in Eco
nomics or other Social Science 
and Law). 

Viceroy's Commisilioned I. A. 0. C. 
Officers. 

Indian Other Ranks. 

Rs.l0-14 } 
Unskilled labourers. 

Rs.I2-16 

of Trade Unions in the United Provinces. 
Rs.350-650 

Ra.50-75 
Rs.l2l 

.King's Commissioned I. A. 0. C, 
Offioe.rs with factory experience 
(spec1al training in Economics 
Social Science or Law) ' 

Indian Other Ranks • 
Unskilled labourers .. 

Scheme a.-Expansion of Government Labour Welfare Schemes. 

A Class Centre (4)
Allopathio Doctors 

Organizers •• 
Midwives 
Assistant Organizers-cum 

Physical Instructors. 

Assistant Compounders •• 
Compounders 
Peons chaukidars 

B Class Centres (18)-
0rganizers 
Assistant Organizers 

Nurs•J:J 

Four. 

Four. 
Four. 
Four. 

Four. 
Four. 
Four. 

Thirteen. 
Thirteen. 

Thirteen. 

Compounders Thirteen. 
Chaukidars Thirteen. 

C Class Centres (B)-
Organizers • . Eight. 

Starr Common to all the eentres-
Cinema operat(\r-cum· One. 

Radio Mistri. 

Assistant Cinema operator One. 

Motor Driver One. 

Camea Supervisor One. 

Rs.lOo-5-i50 

Rs.50-60 
Rs.35-50 
Rs.25-35 

Rs.l5-20 
Rs.20-30 
Rs.l0-14 

Rs.30-40 
Rs.20-25 

Rs,25-30 

Rs.l5-20 
Rs.l0-14 

Rs.25-30 

Rs.50-60 

Rs.25-34 

Rs.25-4.'i 

Rs.40-60 

V. C. Os. (Medical) (I. A. llll. 
C.). 

Indian Other Ranks. 

}~Otbe<Ronb 
Unskilled labourers. 

Indian Other Ranks. 

J IndW> O""' Rank~ 
Unskilled labourers. 

Indian Other Ranks. 

1 r Indian Other Ranke. 

~ 
Scheme 4.-Establishment of Labour or Employment Exchanges. 

Manager, Employment • • Six. 
E:~:ch&nges. 

He&d clerk • • Six. 
Senior Clerks Six. 

Junior Clerks 
Peona , 

• 
Twelve. 
Twleve. 

Rs.500-625 

Rs.70-110 
Rs.60-84 

Rs.4~5 
Re.l5 

King's Commissioned I. A. 0. C. 
Officers with factory experieooe. 

Junior V, C. 0. 

} Indian Other Ranka. 

Unskilled labourers. 



11. MEDICAL DEPARTMENT 

Nurse11 Clerks, Cf.m· Latof'a· Un· King' 1 Commissioned 
Officers 

Viceroy'• Com
miBsioned 
OfjicerB 

inchuling Btore· pounderB, tory skilled 
male keepe-r~~, nursing assis'· labouf'erB, 

1. A.M. 0. Officers nursew stewardB, or. ants, peons, . 
SeriaZ no, Name of scheme ------------------ steno- derlieB, X-ray cooks, 

P.M.S, 
Civil 

Surgeons 

1 

1. Establishment of an additional medical college and a 1 
college hospitaL . 

2. Establishment of a central preliminary school for 
nurses, 

3. Tub~rculosis Institutions 

4. Extension ofleper colonies 

IS, Radium Institute .• 

6, Establishment of additional dispensaries in rural 
areas. 

7, Special measures for extension of medbal relief to 
women, 

8, Pl'6)vincial Nursing Service 

9. Ambulance service 

10. Extension of subsidized medical practitione~s 

11. Strengthening of staff a.t existing branch dispensaries .• 

12. Strengthening ofhospitalsta.ff .• 

2 

IS 

3 

P.M.S. 
Officers 

P.S M.S. 
Ojfice'/18 

Men Women Men Women 

3 4 

54 

15 

1 

52 

58 10 

5 

39 

45 

3 

1 

500 

600 

96 

6 

45 

graphers, ambulance tech. 11weepers, 
etc, drivers, nician11, ambulance 

7 

200 

2 

80 

2 

1,149 

8 

18 

15 

9 

1 

216 

etc, etc, attexd-

9 

30 

45 

13 

1,000 

50 

600 

300 

10' 

3 

50 

48 

antB, 
lltO, 

11 

20 

285 

125 

6 

2,000 

208 

332 

50 

600 

290 
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1 

13. Establishment of pathological laboratories 

U. Establishment of a medical engineering department 

15. Expansion of Inspector General of Civil Hospita.Ie' 
office. 

King's Commia11ioned 
Officers 

(1. A. J.I. C. o!Jicera) 

P.M.S. 
civil 

Surgeon• 

P.M.S. 
Ojficera 

Viceroy's Com· 
misaioned 
Officers 

P.S.M.S. Officers 

Men Women M,en W.omen 

2 3 4 6 

40 

• • • • • 
t t t t t 

Nurses Clerks, Com- LabQ<ra- Dn· 
~nclud· atore- J>otmders, tory skill(d 

ing keepers, nursing assisl· labout'eNI, 
mak stewards, or- ants, peons, 
nurse11 11teno- derlie11, X-ray cooks, 

7 

• 
t 

grapher11, ambul- tech- au>eepers, 
etc. ance nicianll, ambul-

8 

• 
19 

drivers, etc. ance 
etc. attend-

9 10 

40 

• • 

ants, 
etc. 

11 

40 

10 

12 

CQ 16. Appointment or whole-time superintendents at the 
mental hospitals at Bareilly and Benares. 

2 

Total 11 128 62 1,324 45 .1,433 278 2,038 141 4,233 

*The scheme rega.rdinfi esta.blish.ment or a Medica.! Engineering Department will absorb the following categories of demobilized army officers 
and men: 

(1) Engineera(King's Commissioned Officers) 
(2) OVW'seers (Viceroy's Commisisoned Officers) 
(3) Indian Other Ra.nks (Clerks and dra.ftsmen) • • .. .. .. •• 

tThe soheme rdga.rding expansion ofthe ln.<!pector General's office will absorb four King's Commissioned 
Goneral) in addition to other staff detalis of which are given in the above statement against item 25. 

Abstract requirements In respect of personnel 

(o) King's Commissioned Officers } LA.M.C. 
(b) Viceroy's Commissioned Officers officers. 
(c) Nurses ~. .. •• 
(d) Indian Other Ranks 
(&) Unskilled labourers 

Total 

5 
6 

. . ll 
Officers (Deputy Inspectors 

1,5'70 

1,433 
2,457 
4,233 

9,693 
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12. PUBLIC HEALTH. DEPARTMENT 

Serial 
num· 
ber 

Nature of 
appointment 

. r ·Medical Graduates--
. (a) Men · · • 

(b) Women 

Qt~alijications required 

Ki~g's Commiilsianed Ojjicere 

M.B.,B.S., with Diploma in Public 
Health. 

M.B., B.S., wit~ Diploma in Maternity 
and Child Welfare; · 

Totat 
.number 

Scale of :fOY of 

Rs. 

250--15--400--20--
600---25--650. 

250--15--400--20 
--600--25--650 • 

persons 1 
required 

114 

10 

. ~ .Medical Licentia,te\1-;' . 
• ta) Men · , • · L.S.M.F., or equivalent qualification, 377 

(b) Women· 

. 3 Engineers 

4 Chemists 

1. Chemical Assistant 
2 : Health Visitors 

3 Overseers 
4 Drausmen 

1 As<~istant Midwives .. 
2 Sanitary Inspectors 

3 Malaria Supervisors 

4 Laboratory Assistants 

IS : Compounders 
male nurses. 

and 

with Licence in Public Health. 
L.S.M.F., or equivalent qualification, 

with Licence in Public Health. 
L.S.M.F,, or equivalent qualification, 

with diploma in Maternity and 
Child Welfare. 

Executive Engineers 

At least 1\l.Sc. 

Vicerqu's Commissioned Officers 
. . At least M.So. • . . •. 
Special 12 months' course over mid. 

wives' qualification. 

As in Public Works Department 
Ditto · 

Indian Other Ranks 
Special 12 months' course at Lucknow 
Trained by the Public Health Depart· 

ment. · 
Approximately as above or those with 

experience of Army anti-malaria 
work. 

High School passed men with special 
six months' tr~ining. 

150--5--200--10--
300. 

15C--5--20C--10--l 
300. 

~-200--10--400. 327 

. . J 
600--30--900--50 1 

-1.000. 
700-900 J 
300--20--500 5 

Total K .. C. Os 834 

150-10....,.250. 
(i) 225~25--400. 
(ii) 100--5--150. 

(iii) 70--3--100 •. 
60--4--160 •• 
60--3--90--5--150 

41 

740 
2 
3 

Total V. C. Os 786 

30--5--50 
70--3--100 

75--3--90--4--150 

743 
4 

150 

As trained by the Medical Department 

From 50--4--70 
to 100--5--150. 
30-2-66--3--80 

130 

65 

6 B'9alth Assistants . • Vernacular Middle passed men 25--1--40 with 5,500 
travelling allowance 

7 Ambulance and Van 
Drivers, and 

:. cinema operators. 
8 Clerks, Statisti· High Schoo 1 passed men 

eians, ete. 

at Rs.5 per men-
sem and house 
rent at Rs,5 per 
mensem. 

50--3-80 

Varying from Rs.32 
-2!--42 to Rs.30<>-
--20-400. 

65 

542 

Total I. 0. Rs, 7,199 

1 llbtrles 

Unskilled Labourers 
Trained in Mechanical workshops 30--2-50 

ll Mates, ete. Of various qualificatns for various Varying from 
purposes. Rs.l0!/2-14 to 

3 Orderlies, ·coolies, No special skill required 
and other labour 
(men and woruen). 

Rs.20--2!-40. 
Ditto 

Total unskilled labourers 

37 

l,t52 

2,650 

4,239 



13. PUBLIC WORKS DEPARTMENT (BUILDINGS AND ROADS) 

Claaal-Priority Scheme (R.oad Scheme) (Buildings) 

Naturt of tmplPymenl 3rd year Remarks 
lBtyear 2nd.year 3rd year 4th year 5th year 1st year 2nd year and aub- Cominuoua for 6 

sequent years 
years 

1. Overseers •• 100* 100• 100• •Indndes 
40 from 
Roorkee. 

2. Clarka 200 200 

a. Road Agents 500 600 500 

'· Mason Miatries 250 250 250 6,000 6,800 7,400 310 (skilled) 

It Work Agents 300 400 500 35 (Do.) 

6. Mate ISQO 700 900. 

7. Head Beldara 800 1,200 1,600 

8. Boldars and Coolies 36,300 67,00Q 77,500: 3,100 (unskilled) w 
00 

" 9. Store-keepers 50 90 90 35 (skilled). 
10. Plumbers 35 50 50 

11. Fitter 80 130 130 

12. Driver for mixer 35 50 50 

13. Btea.m road roller driver 80 120 130 

u.. Foreman .. 100 lao !ISO 

16. Lorry Driver 900 900 900 7-0 (skilled). 

16. Cleaner 900 900 900 
17. Pump Man 30 60. 50' 
18. Head Mistri 35 (skilled). 
19. Carpenters. 120 Do. 
zo. Blacksmiths 35 Do. 
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14. PUBLIC WORKS DEPARTMENT (IRRIGATION BRANCH) 

Serial 
num
ber 

Name of scheme 

1 The Nayar Dam 

K. 0, Os. V, 0. OB, 1. 0. Rs, 

Skilled Technicians 
--689. 

Semi-skilled 
Technicia.ns-200. 

Un~killed 
labouref'B 

4,000 

2 The Sarda Canal Hydro-electric Skilled Technicians 10,000 

3 The Riband Dam 

' The Re-organization of the Research 
Seotion in the Irrigation Branch, 

10 

-393. 

Semi-skilled 
Technici.ans-250. 

Skilled Technicians 
--689. 

Semi-skilled 
Technicians-200. 

57 

15. RECLAMATION DEPARTMENT· 

Name of scheme K. 0, Os. V. 0. Os. 1. 0. Ra. Unskilled 
labourers 

1, S~gregation of the children of 
Criminal Tribes. 

2. Colonization of reformed members of 
the CriminDJ. Tribes Settlements. 

s. Establishment of a reformatory for 
hardened members of cr:mi:c.al 
TribeS. 

Tot11l 

6 

2 2 

2 8 

16. REVENUE DEPARTMENT 

Name of scheme 

1. Expansion of Consolidation of Holdings Work 

24 

15 

14 

53 

17. WAR PRODUCTION DEPARTMENT 

4,000 

Total 

30 

15 

18 

63 

V.O.Oa. 

26 

Name of scheme K. 0. Oa. Y. 0. Oa, I. 0. Ra. Unskilled 
labourer a 

· Ti.Juber-working and boat-building section of the 
Mechanical Engineering Department at 
Bahram ghat. 

4 2 9 5 
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APPENDIX II 

Llst of Members of the Post-War Reconstruction Board and its Committees 

I. His Excellency the Governor, United Provinces. 
2. J. L. Sathe, Esq., B.A., o.I.E., Lo.s., Adviser to Governor, Revenue. 
3. T. B. W. Bishop, Esq., I.o.s., Adviser to Governor, Development. 
4. Sir T. Sloan, K.O.I.E., o.s.I., x.o.s., Adviser to Governor, Home. 
5. Sir William Ibbotson, J.P., o.I.E., M.B.E., M.o., I.o.s., Adviser to 

Governor, Supply. 
6. Professor E. Ahmad Shah, Chairman, National Service Labour Tribunal, 

Cawnpore. ··' 
7. Raja Sir Saiyid Ahmad Ali Khan, o.B.E. of Salem pur, 25, Kaiserbagh, 

Lucknow. · 
8. Rajnath Kun.zru, Esq., M~B.E., Krishna Bhawan, Chilli Int, Agra. 
9. M.· N. Roy, Esq., 13, Mohni Road, Debra Dun. 

10. S. C. Mitra, M.A., LL.B., General Secretary, United Provinces O>mmittee 
of Labour, Cawnpore. · 

11. Mr. A. K. Mukerji, Secretary, Indian Federation ofLabo~, Saharanpur. 
12. Lala Hari Ram Seth Saheb, B.A., ~L.B., Secretary, British Indian 

Association, Oudh, 34, Cantonment, Lucknow. 
13. Raja Bahadur Major Durga Narain Singh Sahib of TirWa, district 

Farrukhabad. 
14. Sir Padampat Singhania, M.L.A., Kamla Tower, Cawnpore. 
15. E. J. W. Plummer, Esq.,. Civil Lines, Cawnpore 
16. Professor Radha Kamal Mukerji, Lucknow University, Lucknow. 
17. Dr. L. K. Hyder, o.I.E., Pr~?fessor of Economics, Muslim University, 

Aligarh. . · 
18. Professor M. K. Ghosh, M.A., B.COM., Department of Commerce 

Allahabad University. · ' 
19. Rai Sahib Chowdhry Ram Sahai, M.L.o., Hewett Road, Lucknow. 
20. Subedar Rup Ram Agnihotri, Secretary, District Soldiers' Board, 

Cawnpore. · 

21. Nawab Mohammad Jamshed Ali Khan of Baghpat, Meerut. 
22. Rai Saheb Dalip Man Singh, Education Officer, Headquarters, 

Jhansi Area, Jhansi. 
23. Khan Bahadur Mohammad Hamid Chisti, Managing Director, Central 

Co-operative Bank, Deoria. · 
24. E. M. Souter, Esq., o.I.E., Controller of Supplies, United Provinces, 

Cawnpore. · 
25. Khan Bahadur H. l\1. Ghazanfarullah Khan, M.L.A., Noorulla. Road, 

Allahabad. . · , 
26. Rai Saheb Gur Charan Das Mehta, Economic Organizing Adviser, 

Dayalbagh, Agra. 
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27. Dr. S. Higginbottom, Principal, Allahabad Agricultural Institute, 
Naini, Allahabad. 

28. Dr. K. N. Malviya, 16, Elgin Road, Allahabad. 
29. Khan ~ahadur M. Abdul Aziz, C.I.E., Chairman, Public Service 

Conunission,.United Provinces, Allahabad. 
30. S. M. Scott, Esq., Manager, Burmah Shell, Park Road, Lucknow. 
31 Mrs. E. L. Jordan, I. T. College, Lucknow. 
32. H. J. Frampton, Esq., O.I.E., M.o., I.o.s., Qhief Secretary to 

. Government, United Provinces: 
33. L. P. Hancox, Esq., o.B.E., I.c.s., Finance Secretary to Government, 

. United Provinces. 
34. E. deV. Moss, Esq., o.I.E., I.o.s., War P~oduction Commissioner, 

United Provinces. 
35. Hafazat Hussain, Esq., I.o.s., Secretary t(! Government, United 

Provinces, Public Works Department. 
36. Lieut.-Colonel J. Smyth, 1\filitary Secretary to His Excellency the 

Governor, United Provinces. · 
· 37. K. B. Bhatia, Esq., I.o.s., Secretary to Government, United Provinces, 

Agricult~ Department. 
38. T. Swaminathan, EEq., I.c.s., Deputy Secretary, Industries, United 

Provinces. 
39. K. R. Malcolm, Esq., I.c.s., Labour Commissioner, Cawnpore. 
40. D. Walley, Esq., I.O.s., Deputy Commissioner, Lucknow. 
41. L. C. Jain, Esq., I.o.s., Director of Industries, United Provinces, 

Cawnpore. 
42. S. S. Hasan, Esq., x.o.s., Registrar, Co-operative Societies, United 

· Provinces. 
43. Colonel R. W. Crampin, Chief Civil Liaison Officer, Lucknow. 
44. Captain J. M. Bannerman, General Headquarters, Meerut. 
45. W. G. P. Wall, Esq., I.E.s., Director of Public Instruction, United, 

Provinces, Allahabad. 
46. Mllohabir Prasad, Esq., I.S.E., Chief Engineer, Public Works Department, 

Buildings and Roads. 
47 S. T. H. Munsey, Esq., O.I.E., I.S.E., Chief Engineer, Public Works 

Department, Irrigation Branch (Western Canals), Lucknow. 
48. F. H. Hutcliinson, Esq., I.S.E., Chief Engineer, Public Works 

Department, Irrigation Branch (Eastern Circle), Lucknow. 
49. W. T. Hall, Esq., c.I.E., I.F.s., Chief Conservator of Forests, United 

Provinces. 
50. Rai Bahadur Madan Gopal Sardana, Principal, Thomason College, 

Roorkee. 
51. Rai Bahadur Captain Kashi Na~h, M.B.E., Rural Development Officer, 

United Provinces. 

52. C. Maya Das, Esq., I.A.S., Director of Agriculture, United Provinces, 
Lucknow. 
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53. Dr. T. S. Sabnis, D.So., I.A.s., Principal, Agricultural College, Cawnpore. 
54. R. P. Mathur, Esq., Deputy Registrar, Co-operative Societies, United 

Provinces. 
55. A. P. Watal, Esq., I.S.E., Superintending Engineer, Project Circle, 

Irrigation Works, Lucknow. 
56. Risaldar Major Bisal Singh Bahadur, O.B.E., Indian Armoured Corps 

Training Centre, Lucknow. 
57. Captain Umrao Sing~, M.o., 19th Hyderabad Regimental Training 

Centre, Agra. 
58. Lieut.-Colonel H. L. Puxley, S . .R. L. 0., 6, Couper Road, Lucknow. 
59. Captain Ram Sunder Singh, 7, Raj put Regiment, Fatehgarh, United 

Provinces. 
60. J. C. Donaldson, Esq., c.I.E., M.c., I.C.S., Deputy Commissioner, 

Almora. · 
61. J. B. Auden, Esq., Geologist of the Geological Survey· of India, 

Calcutta. 
62. T. J. Egan, Esq., M.R.c.v.s., I.V.s., Director, Veterinary Service9, 

United Provinces, Lucknow. 
63. F. Ware, Esq., c.I.E., F.R.c.v.s., Director, Animal Husbandry. 
64. Captain S. R. Ppcock, M.C., Post Box No. 39, Cawnpore. 
65. Thakur Dan Singh Bist, Bist Estate, Jeolikote, district. Naini Tal. 
66. Dr. A. E. Slater, Mission Poultry Farm, Etah. 
67. T. H. Naqvi, Esq., Director of Agriculture, Rampur State. 
68. Sir Robert Menzies, o.B.E., Civil Lines, Cawnpore. 
69. K. G. J. Headington, Esq., o.B.E., Agent, Imperial Bank of India, 

Cawnpore. . 
70. Colonel L. G. Ellis, Technical Recruiting Officer, · Central Area, 

Lucknow. 
71. Raja Narayan Pratap Singh 'of Malhajani, .district Eta.wah. 
72. :!\Irs. H. S. Gupta, M.L.c., Abbott Road, Lucknow. 
73. Major T. R. Low, M.C., I.A.S., Additional Director of Agriculture and 

War Production, United Provinces, Lucknow. · 
74. R. V. Vernede, Esq., I.c.s., Deputy Commissioner, Garhwal. 
7 5. Professor S. K. Rudra, M.A. (CANT AD), Secretary to Government, 

United Provinces (Secretary). 

76. H. A. Wilkinson, Esq., Cawnpore Electric Supply Company, Ltd., 
Cawnpore. 

77. Lieut.-Colonel C. G. Small, I.A., 1\filitary Secretary, Rampur State, 
Ram pur. 

78. lfinister for Industries, Rampur State, Rampur. 

79. J. J. B. Campbell, Esq., Hydro-Electric Engineer, Roorkee, Saha.ranpur. 

80. Amir Ahmad Khan, Chief Inspector of Factories, Rampur. 

81. ~Ir. Za.ka. Ullah Khan, Secretary, Public Works Department, Rampur 
State, Rampur. 
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8.2. I. W. Lewys-Lloyd: Esq., o.B.E., I.c.s., Secretary to His Excellency 
the Governor, United Provinces. 

83. M. A. Rashid, Esq., Labour Welfare Officer, Government of India, 
Cawnpore. . 

84. W. F. Walker, Esq., o.B.E., I.S.E., Chief Engineer, Public Works 
Department, United Provinces, Lucknow. · 

85. Mr. Hayat· :Mohammad, M.sc., LL.B., Tanda, district Fyzabad. 
86. Mr. M. Shareef, C/o The Hindustan Tanneries Ltd., Cawnpore. 
87. Mr. J. K. Srivastava, C/o The Victoria Mills, Cawnpore. 

Executive Committee 
I.- His Excellency the Governor, or in his absence, an Adviser (Chairman) • 
.2. Adviser to His Excellency the Governor, Revenue.· 
3. Adviser to His Excellency ~he Governor, Home. 
4. Adviser to His Excellency the Governor, Supply. 
5. Adviser to His Excellency the Governor, Development. 
6. Chief Secretary to Government, United Provinces, Lucknow. 
7. Finance Secretary to Government, United Provinces, Lucknow. 
8. Professor S. K. Rudra, Economic Adviser to United Provinces 

Government (Secretary). 
9. Professor E. Ahmad Shah, Chairman, National Service Labour 

Tribunal, Cawnpore. 
10. Raja Sir Saiyid Ahmad Ali Khan Alvi, c.B.E., of Salempur. 
11. Pandit Rajna.th Kunzru, Krishna Bhawan, Chilli Int, Agra. 
12. M. N. Roy, Esq., 13, 1\Iohni Road, Dehra Dun •. 
13. Major Nawab Jamshed Ali Khan Saheb, M.B.E., Baghpat, Meerut. 
14. Mr. J. K. Srivastava, C/o the Victoria Mills, Cawnpore. 

Soldiers' Committee • · 
1. Colonel R. W. Crampin, Chief Civil Liaison Officer (Chairman). 
2. Colonel L. B, Marchant, Technical Recruiting Officer, Lucknow. 
S. Captain J: M. Bannerman, General Headquarters, Meerut. . 
4. Subedar Rup Ram Agnihotri, Secretary, District Soldiers' Board, 

Cawnpore. 
5. Lieut.-Colonel J. Smyth, Military Secretary to His Excellency the 

Governor. 
6. Risaldar Major Bisal Singh Bahadur, o.B.E., Indian Armoured Corps 

Training Centre, Lucknow. 
7. Captain ~mrao Singh, M.C., 19th Hyderabad Regimental Training 

Centre, Agra. 
8. Lieut.-Colonel H. L. Puxley, S. R. L. 0., 6, Couper Road, Lncknow 

{Secretary). 
9. Rai Bahadur Captain Kashi Nath, M.B.E., Rural Development Officilr, 

Lucknow. 
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10. Captain &a.m. Sunder Singh, 7, Ra.jput Regiment, Fa.tehgarh, United 
Provinces. 

11. Mr. J. C. Donaldson, c.I.E., M.c. (I.c.s.), Deputy Commissioner, 
Almora. 

12. Mr. R. V. Vernede, I.c.s., Deputy Commissioner, Garhwal. 
13. I. W. Lewys-Lloyd, Esq., O.B.E., I.c.s., Secretary to His Excellency 

the Governor, United Provinces. 
14, Sir Robert Menzie~, o.B.E., Civil Lines, Cawnpore. 
15. Nawab Mohammad Jamshed Ali Khan of Baghpat, Meerut. 
16, Raja Narain Pratap Singh of 1tfalhajani, district Etawah. 
17. Raja Dmga Narain Singh of Tirwa, district Fan;ukhabad .. 
18. Lieut.-Colonel C. G. Small, I.A., Military Secretary, Rampur State, 

Rampur. 

Industries Committee 

1. Mr. E. deV. Moss, C.I.E., I.c.s., War Production Commissioner 
(Chairman). 

2. Mr. T. Swaminathan, I.o.s., Deputy Secretary, Industries (Secretary). 

3. Rai Saheb Gur Charan Das Mehta of Dayalbagh, Agra. 
4. Sir Padampat Singhania, M.L.A., Cawnpore. 
5. Mr. E. M. Souter, Cawnpore. 
6. Mr. A. K. Mukerji, Secretary, Indian Federation of Labour, Saharanpur. 
7, Minister for Industries, Rampur State, Rampur. 
8. Director of Industries, Unitoo Provinces. 
9. Mr. F. H. Hutchinson, I.S.E., Chief Engineer, Public Works Department, 

Irrigation Branch (Eastern Circle), Lucknow. 
10. Mr. J. B. Auden, Geologist of the GeologicalSmvey of.India, Calcutta.. 
11. Mr. A. P. Watal, I.S.E., Superintending Engineer, Project Circle, 

Irrigation Works, Lucknow, 
12. A representative of Hydel (Mr. J.-J. B. Campbell, Hydro-Electric 

Engineer). 
13. Chief Conservator of Forests, United Provinces, Lucknow. 

-
Labour Committee 

1. Mr. J. E. Pedley, o.I.E., M.C., I.c.s., Labour Commissioner (Chairman). 

2. l\Ir. T. Swaminathan, r.c.s., Deputy Secretary, Industries (Secretary). 

S. Mr. S. C. 1\Iitra, General Secretary, Indian Federation of La.bout, 
15/45, Civil Lines, Cawnpore. 

'· Ra.i Sahib Chaudhry Ram Sahai, M.L.c., Lucknow. 
5. Mr. E. J. W. Plummer, Cawnpore. 
6. Professl r Radba. Kamal Mukerji, Lucknow University. 
'7. Mrs. II. S. Gupta, M.L.c., Lucknow. 
i. Mr. Amir Ahmad Khan, Chief Inspector of Factories,,P..ampur, 

50 
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9. Ra.i Bahadur Madan Gopal Sardana, Principal, Roorkee Engineering 
College. · 

10. Dr. T. S. Sabnis, Principal, Agriculture College, Cawnpore. 
11. A representative of the Director of Industries. 
12. Mr. R. P. Mathur, Deputy Registrar, Co-operative Societies, United 

Provinces. 
13. Mr. Rashid, Labour Welfare Officer, Government of India, Labour 

Office, Cawnpore. 

Agriculture Committee 
(Including Colonization, Forests and Fisheriu) _ 

1. ProfessorS. K. Rudra, M.A. (CANTAB) (Chairman). 

2. Mr. T. R. Low, Additional Director of Agriculture (S~cretary). 
3. Dr. Sam Higginbottom of Agriculture Institute, Allahabad. 
4. Rai Sahib Dalip Man Singh, . Education Officer, Headquarters, 

Jhansi Area, Jhansi. 
5. Khan Sahib Mohammad Hamid Chisti of Deoria. 
6. Dr. L. K. Hyder of Muslim University, Aligarh. 
7. Mrs. E. L. Jordan, I. T. College, Lucknow. 
8. Captain S. R. Pocock, M.c., Post Box No. 39, Cawnpore. 
9. Thakur Dan Singh Bist, Bist Estate, Jeolikote, district Naini Tal.. 

10. Dr. A. E. Slater, Mission Poultry Farm, Etah. 
ll. Mr. T. H. Naqvi, Director of Agriculture, Rampur State. 
12. Mr. K. B. Bhatia, r.c.s., Secretary to Government, United Prov:inces, 

Agriculture Department. 
13. l\Ir, C. Maya Das, I.A.s., Director of Agriculture, United Provinces. 
14. Mr. W. T. Hall, I.F.S., Chief Conservator of Forests, United -provinces. 
15. :Mr. S. S. Hasan, r.c.s., Registrar, Co-operative Societies, l!nited 

Provinces. 
16. Rai Bahadur Captain Kashi Nath, M.B.E., Rural Development 

Officer. 
17. Mr. T. J. Egan, M.R.c.v.s., r.v.s., Director of Veterinary Services .. 
18. Mr. F. Ware, c.r.E., F.R.c.v.s., Director, Animal Husbandry. 
19. Services Re-settE>lment Liaison Officer, Lucknow. 

Public Works Committee 
1. Sir. William Ibbotson, J.P., c.r.E., M.B.E., M.c., r.c.s., Adviser to 

Governor, Supply (Chairman). 
2. Mr. I. W. Lewys-Lloyd, o.B.E., r.c.s., Secretary to His Excellency . 

the Governor (Secretary). 
3. Khan Bahadur 1\I. Abdul Aziz, c.I.E., Chairman, Public Service 

Commission, United Provinces. 
4, Mr. S. 1\J. Scott, Manager, Burmah Shell, Lucknow. 
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5. Khan Bahadur Ghazanfarullah Khan, M.L.A., Allahabad. 

6. Sir Padampat Singhania, M.L.A., Cawnpore. 

7. Professor M. K. Ghosh, Allahabad University. 

8. Mr. Zaka Ullah Khan, Public Works Department Secretary, Rampur •. 

9. Mr. H. A. Wilkinson, Cawnpore Electric Supply Corporation Ltd., 
Ca.wnpore. 

10. Mr. E. deV. Moss, c.r.E., I.C.s., War Production Commissioner. 

11. Mr. Mahabir Prasad, Chief Engineer, Public Works Department, 
Buildings and Roads. 

12. Mr. S. T. H. Munsey, Chief Engineer, Public Works Department, 
Irrigation Branch. 

13. Mr. F. H. Hutchinson, I.S.E., Chief Engineer, Public Works Department, 
Irrigation Branch (Eastern Circle), Lucknow. 

14. Mr.' A. P. Watal, I.S.E;, Superintending Engineer, Project Circle, 
Irrigation Works, Lucknow. 

15. Mr. Hafazat Hussain, I.c.s., Secretary to Gov~rnment, Public 
Works Department 
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APPENDIX Ill 

Li11t of officials and non-officials consulted by Government in regard to post-war 
schemes of the EdUGation, Medical and Public Health Departmems. 

(1) Education Department 
l. Adviser to Governor, Development (Chairman). 
2. The Hon'ble Dr. Sir Sita Ram, M.L.o., Meerut. 
3. Shri Sampurnanand, M.L.A., Benares. 
4. Lieut.-Colonel Dr. Amar Nath Jha, Vice-Chancellor, Allahabad 

University. 
5. Lieut.-Colonel Dr. Sir Ziauddin Ahmad, o.I.E., M.L.A. (Central), 

Vice-Chancellor, Muslim University, Aligarh. 
6. Lieut.-Colonel Dr. Sir Radhalll'ishnan, Vice-Chancellor, Bena.res 

Hindu University. ' , 
7. Lieut.-Colonel Dr. J. 0. 9hatterji, Vice-Chancellor, Agra University. 
8. Raja Sir Maharaj Singh, O.I.E., M.L.A., Lucknow. 
9. 1\Ir, W. E. Andrews, Principal, La Martiniere College, Lucknow. 

10. Lieut.-Colonel H. L. Puxley, S. R. L. 0., Lucknow. 
11. Professor N. K. Sidhanta, Lucknow University. 
12. Mrs. Uma Nehru, Tombs Ro~d, Lucknow. 
13. Mrs. H. S. Gupta, Abbott Road, Lucknow. 
14:. Rani Phul Kunwari Sahiba of Sherkot, M.B.E., M.L.o., Bijnor. 
15. Begam Aizaz Rasul, M.L.o., Sandila, Hardoi. 
16. Mr. S.C. Chatterji, Member, Public Service Commission, Allahabad. 
17. 1\Ir. B. Sanjiva Rao, Benares. 
18. l\Irs. B. Sanjiva Rao, Benares. 
19. Chaudhri Khaliq-uz-zaman, Lucknow. 
20. Mr. M. N. Roy of the Radical Democratic Party, Dehra Dun. 
:.n. Lieut.-Colonel Raja Bbheshwar Dayal Seth, Vice-Chancellor, 

Lucknow UniversiLy. 
22. Munshi Ishwar Saran of Allahabad. 
23. Mr. P. L. Kureel Talib, M.A., LL.B., M.L.A (Central), Unao. 
24:. Mrs. Prem Nath Dass, I. T. College, Lucknow. 
25. Lady Principal, Muslim Women's College, Aligarh. 
26. Professor S. K. Rudra, Secretary, Economics and Statistics Depart~ 

ment, Lucknow. 
27. Rai Bahadur Hari Prasad Tamta, M.L.A., Almora. 

28. ;Revd.. Canon T. D. Sully, Principal, St. John's College, Agra. 

29. Secretary, Education Department, United Provinces (Secre_tary). 

30. The Director of Public Instruction, United Provinces, 
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(2) Medical and Public Health Departments 

1. The Adviser to Governor, Development. 
2. M.r. J. L. Sathe, c.I.E., r.c.s., President, Board of Public Hea.lt~ 

United Provinces. 
3. The Inspector General of Civil Hospitals, United Provinces. 
4. The Director of Public Health, United Provinces. 
5. Mr. S. K. Rudra, Secretary, Post~ War Reconstruction Board, Unite 

Provinces. 
6. The Secretary to Government, Local Self-Government Branch. 
7. Rani Phul Kumari Saheba. of Sherkot, M.B.E., M.L.o. 
8. Begum Aizaz Rasul, M.L.c. 
9. Rani Lady Maharaj Singh. 

10. Chaudhari Mukhtar Singh, M.L.c. 
11. Captain Nawab Mohammad Jamshed Ali Khan, M.B.E., M.L.A. 
12. The Hon'ble Dr. Sir Sita Ram, M.A., LL.B., D.Lrrr., Rai Bahadur 

M.L.C. 

13. Khan Bahadur Hafiz Ghazanfarullah, M.L.A. 
14. Nawab Sir Muhammad Yusuf, Bar.-at-Law, M.L.A. 
15. The Hon'ble Pandit Hirdey Nath Kunzru. 
16. Mr. Mubashir Husain Kidwai, M.A., Bar.-at-Law, M.L.A. 
17. Rai Bahadur Thakur Lakshmi Raj Singh, M.L.c. 
18. Shri B. K. Mukerji, M.L.A, 
19. Mr. S! C! Mitra, M.A., LL.B. 
20. Rai Bahadur Dr. B. N. Vyas. • 
21. Dr. Abdus Samad, B.A., M.B. 
22. Lieut.-Colonel H. L. Puxley. 
23. Dr. Manik Chand Jatav Vir, M.L.A. 
24, Dr. (Mrs.) M. Hayes. 
25. Raja Jagannath Bakhsh Singh, M.L.A. 
26. Chaudrhi Hyder Husain, M.A. (OxEN.), LL.B., Bar.-at-Law, M.L.A. 
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· APPENDIX IV 
Schemes of tke Public Works Department, United Provinces, for consideration 

after the FirBt Five-Year period or still under examinaton. -
A-RE-ORGANIZATION SOliEMES ' 

Oose 
Sef'ial Name of Scheme 

numbef' Capital Recurring Total 

Jr,igatloD J 
A Public Works Department Regani. 

zation Committee was appointed 
37,13,235 37,13,235 -

1. 
Branch by ~vernment to make reoom-
Reoons· mendations on matters relating to 
truction. .Post-war organization of the lrri. 44,98,215 44,98,215 

2. Hydel gation, Building and Roads and 
Branch 1 Hyde! Branches of the Public 

Reoons· J Works Department. The recom· 
truotion, menda.tions of this Committee are 

Being examined. 

B-IRRIGATION AND PowER SCHEMES 

1 2 -· 
1 Storage 

for 
Irriga• 
tion 
and 
power. 

2 Irriga. 
tioa. 

s Ditto 

'OOto 

-

Brief Jleslll'iption 
of BOheme 

3 

Ramganga Dam 
near Kala.garh, 
district Garhwal. 

Gross storage about 
3·0 million acre 
ft. with pick •lp 
weir near ShArkot, 

New 
culeurabie 

area 
commanded 

4 

distriolo Bijnor 
and feeder channel 
to oonneot up with 
the Ganges above 
Narora. 

Bewar Branch 165,000 
Extension. 

Aliganj Branoh 240,000 

Allahabad Branch 365,000 

Area selected 
fOif' application 

, 5 

Other 
. depart. 

ment.B 
to be 

eot•8uU
ed 

6 

Lower Ganges Reve· 
Canal system. nue 

and 
Forest 

Bough 
estimate 
of cost 

at 
wi8ting 
rate6 

Bs. 
i-n la.k1ul 

7 

To be 
inves• 
tigated 
next 

Depart· cold 
menta. wea· 

ther. 

Fa.rrukhabad Revenue 33·0 
district, and 

Agri• 
culture 
Depart-
ments. 

Eta.h and Ditto 48·0 
Fa.rrukhabad 
districts. 

Fatehpur and Ditto 73·0 
Allallabad dis· 
triots. 

Be· 
CtWr• 
ing 

8 

'l'owhal 
lli:ll'tetlll 
is the" 

' 80Aetne 
pro. 
~ 

· or COli 
f'U;Of)fr. 

able 

9 

Not - Ex· 
worked pee ted 
out to be 
yet. remu• 

nera• 
tlve. 

Ditto Ditto. 

Ditto Ditto. 

Ditto Ditto. 
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OtJur 
f'o tDAGI 

~iBfhtJ 
&not 
tt'Ufll· Brief deacription oJ 

boer Br:Mme scheme 

N~w 
culturable 

area 
commanded 

A rea sekct«l 
jor application 

depan
menta 
to be 
CO'Mult-

ed 

Bough 
mim<Uie Recur· 

of eon ring 
at 

tiNting 
rates 

scheme 
:pro.
ducHf:e 
or COBI 

I 2 3 

6 Irrigation Sangar Sirsa Doab 
Irrigation Scheme. 

6 Ditto 

7 Ditto 

8 Ditto 

9 Ditto 

lQ Ditto 

ll Storage 
for 
irriga
tion. 

II Storage 
for 
po~er, 
lrrtga· 
tion 
and 
naviga· 
tion. 

Minor Extensions 

Ganges-Jumna 
Doa.b: 

I Circle 

II Circle 

III Circle 

Bah Tahsil Irrig!l.· 
tion Scheme either 
by pumping from 
Chambal River or 
alternatively by 
an extension of the 
Agra Ce.nal over the 
Utangan River 
with 11upplies from 
the Tons·Giri 
Reservoir or Ram
ganga R<'servoir. 

Karam nasa 
voir. 

Reser· 

Kurar Reservoir 
(Dhasan River). 

Kisalwa.s Dam on· 
Betwa in Jhanai 
dh<ltrict and 
Gwalior State. 
Gr01!8 storage 
about 7 million 
acre ft. 

Trans-Birma Canal 

Bs. ,.~. 

in lo.khB able 

85,000 Mainpuri and 
Eta'llah dis
tricts. 

146,000 Upper Gan!!"es 
Canal system. 

6 

Reve· 
nue 
and 
.Agri· 
culture 
Depart. 
ments. 

Ditto 

193,000 Lower GanzeR Ditto 
Canal system. 

133,000 EMtern Jumna Ditto 
Canal, A!!"ra 
Canal and Mat 
Branch systems. 

129,0(1() Bah Tahsil, Ditto 
district Agra. 

United Prov- Prov
ineft'l, Benares incea 
State and and 
Bihar. States 

con
cerned. 

7 

15·0 

21·0 

8 9 

Not Ex-
worked peoted 
out to be 
yet. remu. 

nera
tive. 

Ditto Ditto. 

28 ·0 Ditto Ditto. 

19 ·0 Ditto Ditto. 

16 •0 Ditto Ditto. 

Under Not yet Ezpect. 
investi- worked ed to 
gation. out. beself. 

sup. 
port
ing. 

Areas command- Rev- Ditto Ditto Not 
expect• 
ed to 
be sell· 
sup
porting. 

ed by the enue 
Dhasan Canal Depart· 
and the pro- ment. 
posed Trans-
Birma Canal. 

South United Rev· Ditto 
Provinces and erme 
Gwalior. Depart· 

ment, 
United 
Prov. 
incea 
and 
Gwalior 
State. 

140,000 Hamirpur dis- Ditto 88 ·0 
trict. 

Ditto 

Ditto Ditto. 

-.-~------------------------------------------------------------------
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·Rough 
To whal 
ea:tenl 

Other estimate is the 
Serial Brief New Area depart- ofcaet schem& 
t~Um• Scheme descf\iption of culturable selecteid for menta at Recurr- pro •. 

b11r ~Wheme area application to be eg;isting ing ductive 
commanded conBult- rates or COBI 

ed RB. in reo01/er. 
lakhs able 

1 2 3 4 5 6 7 8 .9 ·-

14 Irrigation Belan Canal 63,000 Mirza pur dis- Re-v· 20·0 Not yet Not 
trict. enue worked expect-

and out, . ed to 
Agri· be self. 
culture sup. 
Depart- porting, 

ments. 
Ha.idergarh 15 Ditto Branch 78,000 Rae Bareli and Ditto 15•0 Ditto Expect. 
Extension. Sultanpur dis- ed to 

tricts. be self-
sup· 
port. 

16 Ditto Biswan Distributary 90,000 Sitapnr 18·0 Ditto 
mg. 

and Ditto Ditto. 
Extensions (Trans· Bar a Banki 
Kalyani). districts. 

1'1 Ditto Khajllri Canals 27,000 Mirza pur 
trict. · / 

dis· Ditto 5·0 Ditto Ditto. 

18 Ditto South Gorakhpur 400,000 District Gorakh· Ditto 80·0 Ditto Ditto, 
400 tube-wells. pur. 

19 Ditto Tons Canal Pumping 92,800 Karchana 'l'ah- Ditto. 20·00 Not Fnder 
130 cusec9, lift 25 sil, district worked inveR· 
ft. from Tons River. Allahabad, out tiga· 

yet. tion. 

20 Ditto Azamgarh Canal, 3-55,000 Azamgarh, Ditto 100·00 Ditto Ditto. 
Pumping 900 If',Y'Zabad and 
I)U96CS from the Sultanpur dis• 
Gogra River near 
Pansra lift 40 ft. 

tricts. 

21 Ditto Benares Canal, 258,000 Allahabad and Ditto 74·00 Ditto Ditto. 
Pumping 650 Benares diS• 
cusecs from the tri<Cts and 
Ganges opposite , ...... Benares State. 
Allahabad lift 77 ,..,'.-. 
ft. in two stages. . 

22 Ditto Balamau feeder Areas irrigated Ditto 12·00 Ditto Ditto. 

pumping 400 by Sarda Canal 
cusecs from the system. 

.. 
Ganges into Purwa 

• Branch to relea.sa 
supplies 
elsewhere. 

for use 

Total .. 2,959,800 

l!:stimatesof cost given in column no. 7 are only very approximate, being based on an BS8Umerl 
rate per 1,000 acres commanded by outlets plus approximate cost of pumping statiN'l. .Th~ are 
liable to revision when detaUetl estimates aroe worked out. 


