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Bombay T¢xtile Labour Unlon 
. ( Registered under fne Indi~ri Trri!U UniOns .Act; 1926~) . 

. ........... ' ......... . ...... -
SECOND ANNUAL REPORT. 

(Prom tst January 1927 to 8Jst December t9B1; J 

. The 13ombay Textil~ tabour Uniori completed·. th& 
second year of its existence on ttie 31 B,t of December 1927 I 
';fhe following report coritairis tlie acilvitieg of the Uhiolt 
from 1st January 1921 t~ ~1st tjeceinb~r 1921~ . · · 

, ~ • I' o , f ' , ' , - ~, o. ~ t •. ', , ~ t • 

REGISTRATION OF THE UNION,. 
' . 

2 •. The Union was registered on 23rd December, 1927~ 
under the Indian Trade Unions Act, 19.26; w.hich came intQ' 

· operation during ths period under.report. Besides securlni 
to itself a corporate capacity, the Union bas now begun tQo 
enjoy the privileges and rights t<J which the registerelf· 
trade unions are ·entitled under the Act; although. sue~ 
privileges and rights are limited owing to the restricted: 
scope of the Act itaelf. At the: same time;, it will have til 
work also under certain.restricLions Imposed by the Act. 

MEMBERSHIP~ 
3. the m~nibership recelt~4 a sitgbt set~ilck durirlg·, 

the period under report~ The lif~hest ~ottectioii ot ~ub~ 
scriptions received tn one nidrlth lit the rate dt rout Irina~· 
for men and twd antuis for womena am()uriteil t~: 
Rs.I51d .. 2.o and the lowest colh!ction lh hnottier rhcibtli waS.: 
only Rs; 695-lo.o. The effective pating membership at: 
its highest aitd lowest thus stood at 6,181snd 2 ,sM. or which 
~93 and 113 were women members respectit~ly. The total· 
collection& during the period under report etclu4fng 
Rs~ 289-4-0 for thd last year received bl January 192? And . 
1ncludlng Ra. 69-S.o for the year under report tectived in· 
I 
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January 1928, amounted to Rs. 12,379-14-0. This gives an 
average effective membership of 4,256 of. which 3,997 were 
men and 259 women membership. This is less by 1,744 
members than the last year's paying membership of about 
61000 stated in the first annual report. The members' 
tegisters further showed a number· of about ~,000 members 
being in arrears from time to time. The total average 
membership thus stood at about 7,256 as against abou~ 
·9,000 of last year. 

4. The analysis of collections by mills reveals in· 
"teresting figures. . The number of mills from which ·collec· 
tions were received during the period under report was 41 
-as against about 60 of last year; but the largest number of 
mills from which collections came in one single month was 
:32 and the lowest number in 'another month was only 12. 
The· average number of mills of collections was 21 in the 
year. 16 mills paid collections between 1 and 3 months, 
.g between 4 and 6 inonths, 6 between 7and 9, 11 between 
10 and 12 months, and 7 mills paid for the whole of the 
12 months. While· the highest collections from one single 
mill for the period· under report was Rs. 21896-2-0, the 
lowest _figure from another mill for the same period ·was 
Re. 1 only. One mill collected the highest amount of 
Rs. 371-0..0 for one single month and another got only as. 4 
for another month. 34 mills. paid between Re. 1 and 
Rs. 500; 5 mills between Rs. 500 and Rs. 1500 and only 
.2 mills paid above Rs. 2000. This analysis excludes the 
amount of Rs. 237-0-0 of miscellaneous collections of 

, subscriptions received from other than the 41 mills stated 
above, but neither their names nor number could be · 
-ascertained from the books of the Union. 

5. This setback and the violent fluctuations in the 
· strength of the Union require explanation. In the first. 

·place, four mills. which had fairly good membership last 
year, lost it soon after the new year began either because 
·of. the continued strike · in . one mill and its consequent 



going into liquidation, or because of the inability of the 
Union to stem the tide of increasing unemployment or 
its members in another mill, or because of the hosb1ity 
of the employers in the rest. In the second place, three. 
more mUla went to a very low Javel of membership for· 
11 few months owing to the failure to redress the glaring 
grievances of the workers-a failure again due to the stiff 
attitude of the mill officers. In the third place, the 
strikes in which the Union was involved and the neg~ 
tiations were so protracted that ita limited staff found It 
difficult to continue its efforts in maintaining and increasing 
the collections in other mills. Fourthly, owing to thtf 
spirit of trade unionism not being fully imbibed amongst . 
the members, there is always visible a tendency to avoid. 
paying the Union feea at the fallnre to redresa even a . 
minor individual grievance of the worker or at the inability 
of the subscription collector to collect subscription on the 
pay day owing to bia illness or some other cause. However,, 
in spite of these drawbacks, the Union did make efforts 
to bring a few new mills within ita fold although collec- · 
tiona from them were meagre as compared with those 
of the mills which it lost. 

UNION's CENTRES. 

6. The Union closed one of its centres at ChiDchpokli . 
during the period under report. The work that used to 
to be done from that centre in respect of collections, was 
divided between the Do'lisle Road and Damodar Hall 
centres. The other four centres at Madanpura, De'lisle 
Road, Damodar Hall and Kurla are working as before. 

COIDIITTEE MEETINGS. 

7. Managing Committee :-During the period under 
report, the Managing Committee of the Union consisting rr the nine office-bearers and the workers' representatives 
~lected fro~ amongst themselves in proportion of one . 
: JepresentaUve for eyery 200 members of each mill, held 
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1~ meeti,nga . a~d .passed . 82 ~esol~tions on. the subjec~s 
t~t. ca~e ~~fo~~..i~ fpr, cons~~eratjoni ... The ayerage atten• 
c;~~e .of. t~e,wo'k'~~. a~~he~e. meet~ng~ was. over 66 per 
cent. and some of tbe meetings. conti~ued. ~heir de}ibera· 
~o~s. latQ .. at ,nigb_t ... B~sides de~ling with ques.ti9n1 of 
i~t~rn~l a~mi.~is~!~t!o.~; and propaganda,. the .. Committee
cOnsidered -uch qu~stions as the amendment of the Union'& 
~stitution .to. J;qee~. the req"Qirements of the Indian Trade 
U:~ions Act fot~he purpo•e~ of registration, the formation 
of the All-India, Textile. Workers' Federation, the flood 
dis~ste~. caused \o . the Ahmedabad, workers, election of 
tb~ Unio~'s r.eP.res~ntative~ to the Annual Sessions of the 
All~lndia Trade Union Congress, starting Urda arid Ma .. 
rathi newspapers on belialf of thcr Unionl tJ. N. Railway 
lock-out in February 1927, the rules made by the llombat 
Government under the Indiim· Trade Unions Act, the 
system of fine's prevailing in the tnills, the intrOduction ot 
tbe three-looms system, the hiring of ihe Development 

· Department chawls by tlii Unions, the period of midday 
rest, Dr. J. N. ·choksey'l resolutions on 48 hours' week, 
sickness insurance and industrial housing, Union's repre· 
sentative on the Labour Committee of the Indian Textilct 
Association, the strik~s in the.Emperor Edward and other 

· mi.lls, and last, but not the least, the amalgamation of the 
textile unions in Bombay into one union. The Committee 
ap~.~inted Mr~ Syed '.Munawar, M,t.C. as its organising 
Secretary to do propaganda work and increase the strength 
of the Union. The Managing Committee appointed the· 
following sub-committees to deal with the questions 
assigned to each one of them :-(1) Strike Committee to 
deal with the strike in the Emperor Edward Mill; (2) 
Propaganda. ~m~ittee to help the organising secretary 
to increa~e the •trength of the Union; (3) Accounts Commi• 
tteo to ch"ck tb• accounts of tho Union ftom month to 
month; .(4) Hol.!siog.Committee tQ consider the letter or the 
Bombey Government regarding the lett~ng of D. D. cbawla 



to employers of labour aud :workers' or~anisations; ~5) 
Two Newspaper Committees fot Urdu and ' Matathi De'!~~ 
papers of the Union for their management and conduct~ · · 
: ' ~ . . . "' ~ . ' ·,~ ' . 

8. Centre Committees :-The Centre Committees 
·were duly formed at Mad!lnpura, Kurla ·and' Delisle Road 
Centres and functioned well during · the period under 
report. They met 34 lim~s, the Madanpura C~ntr~ 
Committee 14 times, the Kurla Centre Committee 18 times 
and the Delisle Road 2 times. The average attendance 
was ~S per cent. at Madanpura, SO per cent. at Kurla and 
40 per cent. at Delisle Road. Besides· dealing with the 
collections and the Members' . grievances, the Committees 
considered such questions as the trade union classes to be 
organised at the centres of. the· Union,. the vernacular 
papers to be issued under the auspices of the Union, the 
womE:n members' grievances, the three-loom and double 
fr~me systems, mid-day rest periods• etc~ 

9. Mills Committees :-The Mills Committees were 
formed in about 25 of 41 mills that joined the Union; at 
the other mills they could not· be formed owing either 
to the'collections. being too Iow.or to some ~f them having 
joined the Union towards the close of the year. Forty-one 
meetings of these committees were held during the· period 
under report, of which 1 o were those of the Madanpura 
Mills Committees, 18 of the Kurla Mill Committee and 
7 of the Delisle · Road Mills Committeei and the rest ot 
Damodar Hall Mills Committees. The average attendance' 
was the highest at Kurla being about 80 per cent., that 
of the .. Madanpura, Delisle Road and Damodar Hatl 
Committees being 32, 38 and 40 per cent. respectively. 
The most important work done· by these Commiteea 
was that of bearing the common grievances of the. indivi~ 
dual mills and devising steps to deal with· them and dis
cussing the question of increasing the membership of the 
Union. 
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. 10. Other Committees :-The Managing Committee 
.·appointed, during the period under report, five sub
committees to consider the specific questions assigned. 

I 

to them. The strike committee appointed to carry on 
,the strike of the Emperor Edward Mill. workers met twice 
· ,a week during the period of the strike . and conducted the 
·-strike activities. The propaganda Committee met thrice 
and . arranged a fe~ propaganda meetings for the 
Madanpura Centre. The Accounts Committee consisting 
pf the workers of the Managing Committee met twelve 
times to check the accounts of the Union and to suggest 
economy in expenditure · an~ submitted its reports. The 
Housing Committee met once ·and decided to agree to the 
proposal contained in Mr. A. N. Surve's minute of dissent 
to hire a D. D, chawl on behalf of the Union, provided 
suitable changes, such as water taps in each room, electric 
lights and . reduction in rents, were made by Government. 
The two newspaper Committees held seven meetings tO' 
consider the questions of distribution and finance of the 
Union's Urdu and Marathi newspapers. 

UNION'S REPRESENTATIONS, 

11. Bombay T1ade Unians Acl Regulations :-The 
Indian Trad~ Unions Act of 1926 came into operation 
cluring the period under report, and, in accordance with its 
provisions, the Government of Bombay published their 
draft regulations under tbe Act for the Bombay Presidency 
and invited criticism thereon. The Union prepared an 
exhaustive representation protesting against some of 
the harsh rnles, suggesting modifications and pointing 
out to Government that the rules should be such as would · 
encourage, and not hinder, the Trade Unions to register 
themselves and thereby attain the object for which the Act 
was enacted. The Union recommended, inttf alia, that 
(1) the executive of the Trade Unions should be empower· 
ed to apply for registration; (2) the resolution passed by 
one of the ~authorities approved of for authorisation or 



registration should be considered as sufficient evidence to
show that the Union· has decided to register itRelf; (3) the
fees for certification of registration should be reduced from 
Rs. S to Re. 1 only; (4) no· fees should be charged for 
the alteration of rules of the Unions; (5) no· hindrance 
should be placed in respect of the amalgamation of register~ 
ed and unregistered unions; and ( 6) in the selection of 
auditors, some discretion should be given to all the Unions 
and the qualifications of the Auditors should be so lowered 
as to suit the financial condition of the Unions. The 
Union notes with satisfaction that the Government of" 
Bombay accepted some of these suggestions . and modified 

· their draft rules considerably, particularly in respect of 
the registrat!on fees, amalgamation of registered and 
unregistered Unions and the qualifications of auditors. 

12. Deduct,ions from Wages or Payments in reepect of 
Jines .·-The last year's report stated that the Union had 
sent a representation on the· questionnaire of the . Bombay 
Labour Office, to be sent to the employers of Labour,. 
regarding the deductions from .wages or payments in. 
respect of fines. In the year under report the Labour 
Office completed their enquiry, published a summary of 
its results and invited the Union to express its opinion 
on the necessity or otherwise of having ·legislation 
dealing with (the practice ot inflicting fines on industria) 
workers and the form the legislation should 'take. The
Union submitted an elaborate representation to the
Labour Office containing the views of the Union: on th& 
question of fines, The Union pointed out that even the 
results of the Labour Office enquiry showed that th& 
system of inflicting fines on industrial workers was S() 

prevalent and constituted an evil of such proportion that 
it required penal legislation to deal with it, It strongly 
advocated the complete abolition of the system of fines by 
legislation as it held that discipline .could be best main. 
tained by efficient supervision and moral control witb.an 



!lternati~e of dismissal, with proper and adequate safe· 
JUBrds, as ~he last reso~t, that fines were in no way 
Teformative .and ~d .practically no inftaence upon ~~e 
~haracter ·,of the offenders, ~nd that the sys~em did not 
~e,a~--.t~' efficie~,cy · ~nd. ~_oed out· the ~~al offenders. ~s 
tegards bad or negligent work and the system of 
~~ndi~g over spoile~ .clath 'to ·the workers, the Union 
'Was equally emphatic when it stated that in view 
-of the difficulty to locate the factors responsible 
for bad or. negligent work ~nd oft he risk of the worker 
· ~beiog fined for no fault of his, the fines for bad or negligent 
~ork and the· system of baRding over spoiled pieces to 
·workers,.should be abolished. However, if these recom
~endntions be not approved ~y the authorities, the Union 
thought it safe to make an alternative proposal that, ·if the 
"fines were not altogether abolished by law, they should be 
'at least -controlled and regulated in such a way that they 
11hould not be a source of profit .to the employers or a cause 
-of burden to the employees~ It gave a long list of about 
thirty-seven it~ms which should be included in the .fines 
legislation, th.e most important of which were the follow· 
ing :-(1) Specification of acts or omissions for which the 
1ines are to be imposed and .the amount of such fines ; (2) 
Specifica.tion of the rates of .fines for breaches of discipline ; 
(3) Maximum amount of fines in a week, fortnignt and a 
month should not exceed four per cent., three per cent. and 
two per cent. respectively; (4) Deductions for damaged • 
goods should be on the same basis as those for disciplinary 
-action11; and such deductions to be made only when the 
worker's negligence ia proved; (5) Spoiled cloth should not 
be handed over to the workme.n; {6) Compensatory fines 
•should be .abolished; (7) Children below 16 years should 
not .be fined; {8) A .fines register should be maintained by 
·each mill or factory and Government should be periodically 
:informed of the fines collected and supplied with a .fines 
4!greement, without which no fines should be levied. (9) 
.All fines should be credited to a separate tinea fund 
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and utilised for the . benefit and wellare' of the
workers; (10) No one below the rank of assistant 
Spinning ot Weaving Master should have the power to
impose fines; {11) All deductions f?r medicines, water, 
reading ~ooms or libraries. etc. should be prohibited; (12) 
A joint committee of the workers' and employers' repre .. 
sentatives be appoi~ted to hear the fines complaints; (13) 
An employee who may be fined should have recourse to a 
law court, if necessary, if he feels that the fine was unjustly 
imposed; (l4) The systems ·or 11 double Khada "-withhold· 
ing wages for more thaD three days' absence,-forfeitur~t 

of earned wages, punishment o C suspension as a disciplinary 
fine, the '' Havala· · "1 charging interest 'on temperary 
advances, should· be abolished.. The Union concluded its. 
representation by stating that the· scope ·or the fines legi· 
alation should be so wide as to include each and: every· 
establishment employing all kinds of wage earners. 

COMPLAINTS, 

13. During the year under report the Union dealt with 
215 complaints including the z~ pending from last year, or 
which 99 were successful, 35 unsuccessful, 14 was compro .. 
mised and 61 were dropped. When the year closed. 
6 complaints were pending. The percentage of successful, 
and unsuccessful complaints to the total number or 
complaints received by the Union comes to 46•6 and 16 
respectively. So many as 61 complaints had to be. 
dropped either because some of them proved to be, on 
investigation, false or frivolous or because the com• 
plainants of the rest either went to their villages or could 
not be traced after they lodged their grievances. Most. 
of the complaints on spoilt cloth came from one mill anll. 
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:as the Union dealt with these cases as one grievance and· 
investigated it as such, the 16 .individual complaints are 
!hown as dropped. The Union received these complaints . 
from 4S mills out of 80 mills in Bombay. The largest 
number of complaint! received by. the Union fr~m one: 
fiingle mill was 47 and the smallest number was only one •. 
One noteworthy fact which deserves to be noticed in this · 
connection is that though the grievances are more or less 
(:Ommon to all tpe mills, the number of complaints which 
weie received by the Union . varied in proportion to the 
number of members of the Union. The attitude and the 
treatment tha.t was meted out to. the Union by the 
authorities in those mills in which th~ Union had a fair 
number of members was more sympathetic and courteous, 
than the behaviour of the authorities of the mills in which 
the Union had a comparatively small me~bership. The 

total number of complaints received are given in the 
following table with their results :-



1. 

2. 

. 
4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

a statement showing the eomplaints of the Mill t)peratlves reeeived by the 
Onion, their Nature and Results. 

Com· I Com· Dropped 
Nacure of complaints, plaints plaints Total. Success• Unsuo- Com· or pending received ful. cesaful,· promised. oa.ncelled. from 1926 in 1927. 

Dismissal ... ... 4 57 61 BO 14 4 11 

Refusal to re·employment ... ... 6 5 4 ... ... 1 

Reduction in rates or wages • 9 7 16 9 5 ... 1 

Withholding of wages ... . .. 44 44 22 10 ... 12 

Fines ... ... . .. 8 8 2 2 . .. 4 

Strikes ... ... ... 4 4 3 1 . .. ... 
Assaults and Bribes ... ... 10 10 8 ... 1 1. 

Compensation for a.ocidents. ... 9 9 2 ... . .. 7 

Gratuity and Provident J.i'und ... 10 10 7 . .. ... 2 

Spilt Cloth ... ... ... 19 19 a . .. ... 16 

MiacellaneoUis ••• ... 9 2j 

-~1 9 a 

I 
9 6 ---------

Grand Totd 22 193 215 99 35 14 61 

Pending. 

2 

... 
1 

. .. --... 

. .. 

. .. 

... 
1 

. .. 
2 

6 



(a) Dismissals~-The largest number of complaints 
which were received by the Union during the year under 
report comes under the head of dismissals. The Union 
r«;ceived 57. complaints in all •. The Union found it very 
difficult and hard to 'get the dismissed workers re-instated. 
The absence of any legal protection against wrongful dis· 
missals of the workers, and the arbitrary powers or the milt 
management gave the Union no other alternative to deal 
with such grievances than that of persuasion and appeal 
to· the management. The mill rules are one-sided and 
arbitrary and some of them do not conform to. law. Workers 
have often complained to the Union that they are dis· 
missed for mistakes which are very trivial and technical in 
nature, and for which they are in no way responsible and 
sometimes for no mistakes at all. For technical and 
trivial mistakes _where some form of mild punishment may 
best meet the ends of justice, the extreme punishment of 
dismissal- is infticted upon. The Union has received 
many complaitnts in which the workers complained 
that they were dismissed on the ground or less production 
which was_ due to causes over which they had 
no control and for which they could not be held 
responsible. Any penalty for a mistake for which the 
wor~er is in no way . responsible is evidently unjust. 
Moreover, it is not seldom that the worker, who is dismis· 
sed, bas put in a long service of more than I 0 or 20 years. 
lhe Union's efforts to reinstate the dismissed. workers wert 
successful in 30 cases.. Aa the Union. was not able to 
effect immediate redress of the grievances of the workers 
owing to the fact that the negotiations always required · 
long period of time before it could succeed in persuading 
and appealing, it bad to drop 8 cases. The poor workers 
being unable to wait beyond the period of a week or a 
fortnight at the most, had to seek employment somewhere 
else. Three complainh were found to be falRe. 

(6) Refusal to Re-employment :-The Union waJ 
.successful in reinstating four out of five dismissed men. 
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In the majority of cases the management refused to 
re-employ . any worker when he returned after the expiry 
of his leave, on the ground that no leave was sanctioned 
though the complainants contended that they bad gone 
home either on account of illness or other domestic 
difficulties after taking the permission of the head· 
jobbers or jobbers. It was only when the Union 
intervened that the management agreed to re-employ them 
as a matter of favour. The Union here desires to 
emphasise the necessity of introducing some system of 
leave in the mills. At present the leave is asked for and 
given orally. This puts the worker in a very difficult 
position to prove that he had taken leave. 

(c) Reduction in rates or wages ~-During the period 
under report, the Union dealf with 16 complaints under this 
head, an·d in nine out of these the Union .was successful. 
One complaint dropped, as an enquiry with the Superin· 
tendent and the Head Jobber in the mill showed that· it was 
of a frivolous nature. Three of the complaints were of an 
individual character. The reduction in the rates of 
weavers and the wages or some other fixed wage earners 
in the Khatav Makanji Mills led to a atlike and it was 
through the intervention of ~he Union and the willing 
co-operation of Mr. Mulraj Kbatav and his desire to meet 
the Union half way that the cut was brought down by. 
half a pie. 

(d) Withholding of wages :-The fact that the 
pernicious and unjust practise of withholding earned wages 
of the workers is common in Bombay mills can very easily 
be inferred from the significant number of complaints that 
were received by the Union, which was 44 during the 
year under report. The Union was able to secure the 
wages of the complaints by the simple and amicable 
method of negotiations with the mill authorities in eighteen 
i:ases. In four cases the Union had to take recourse 
to the law court as the only option left open to it when 
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private negotiations bad failed. Rs. 221-15.0 were secured 
in this way to the complainants. Ten cases were unsuccess
ful and 12 complaints were dropped as the complainants 
had left for their villages and _could not be traced. 

(e) Pines:-Of the 8 complaints of fines which the 
Union received during the year under report, two were 
succesdful and two were dropped as the complainants 
did not wish the Union to proceed in the matter. In 
the majority of cases the workers were fined because they 
were held responsible for spoiling cloth without making 
any attempt to find out why the cloth was spoilt, whether 
it was due to defective machinery or bad cotten or negli· 
gence of the workers. The workers were also fined 
severely for breach· of discipline. On~ worker was 
fined Rs. 5 as his relative happened to enter the mill with 
him without the permission of the mill authorities I Of the 
two successful cases one needs special mention as the 
Manager of the Khatau Makanji mill hi a personal 
interview with the General Secretary assured him that 
henceforth workers would be given spoilt cloth if on 
investigation it was proved to have been spoiled by the 
negligence . of the worker. 

(/) Sjoilt Cloth.-The union received in a1119 com· 
plaints for spoilt cloth during the year under report; 15 of 
which came from the Indian Mille, 3 from Kbatau Makanji 
Mills and one from the Simplex Mills. The Union had to
drop all the complaints from the Indian Mills as the 
management refused to do anything in the matter, The 
failure of the Union to redress this grievance led to serious. 
discontent amongst the members and was responsible for a 
temporary drop in membership. In the Khatau Makanji 
Mills, the practice of inspecting the spoilt pieces by an 
official of the Union continued. The inspection took place 
twice during the period under report. In the second 
inspection an ex:hau11tive enquiry was conducted and an 
elaborate report by the General Secretary submitted to the. 
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Agents. · The report traced the e1uses for pieces being 
EpOiled, such as defective raw material, defective machinery, 
mistakes of the winding, warping or sizing department& 
and the weavers' negligence or forgetfulness and suggested 
the following remedies :-

1. That an officer more responsible than the cot
looker ahould be in charge of dealing with the] damaged 
pieces and he should decide, in consultation with the 
workers' representative, which pieces should go as two 
parts and which should be set apart for enquiry. The cut-
looker should be divested of his present wide discretionary 
powers. 

2. The enquiry lhould be held every imonth before 
the pay sheet iJ prepared and the mill officer and tho
Union's reptesentative &bould make a joint report to the 
Manager. 

3. A proper complaint book should be kept witb 
details 1110 u to avoid misunderstanding between the mill 
authoritiet and the workers, 

4. The management should be pleased to take neceB
WJ 1tep1 to improve the raw material and more particu· 
Jarly to avoid the knots coming in too frequently and the 
thread! coming in rnerse order. 

5. The doth damaged on account of defective raw 
material and the coming in. of too many knots and reverse 
thteads, should not be given to the workers. But if tho 
defective raw material ia combined with the workers' 
c:areleuneu, the lou should be borne jointly by the miU 
and the worker• in equal proportion. 

6. The cloth damaged on ateount of the defective 
machinery should not be given to the workers. The jobbers 
should be instrud.ed to remove the defect1 in the machinery 
as &OOD as they are brought to their notice, 
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7. The cloth damaged on account of the' · mistake 
committed in other departments should not be given to the 
weavers and efforts should be made to minimise the 
.mistakes in other departments. 

8. If, in a pair of Dhoti, one piece is spoiled, the 
the pair should not be given to the worker. 

The Management promised to consider the Union's 
report; but by theJ sad death ef the Weaving Master, . the 
matter could not be pro(leeded with, 

(g) Compensation for Accidents.-As regards the 
-cases of compensation for accidents, the Union ,handed over 
tiome of the cases to the Workmen's Compensation Coni· 
mittee of the Social Service League for necessary action. 
Of the ~wo workeu who were successful in getting 
-compensation, one received the sum of Rs~ 300. The Union 
had -to drop a majority of cases-seven out of nine ...... 
as it was found that the workers were not, entitled to any 
compensation under the Act. 

(h) Requisition for Gratuity and Provident Fund.
In the absence of any legal obligations, it entirely 
depends on the will of the employer to grant tho 
demand of a worker for gratuity or bonus at the end 
.of long service. The Union, instead of intervening 
directly in such matters, continued its policy of asking tho 
worker to send the application in his own name. Of the 
teven applications for gratuity, the Union was successful 
in five cases and was able to secure a sum of Rs. 830 as 
gratuity for the five applicants. The efforts of the Union in 
two other cases for securing the provident fund were also 
crowned with success and it secured Rs. 782-14-5 for the two 
complainants. Under the existing rules of the provident 
fund the mill-management refuses to contribute its share to 
the amount standing to the credit of the subscriber, if he is 
dismissed. It is, therefore, absolutely necessary to intist, 
with a view to safeguard the interests of the worker who 
is entitled to provident fund, that the power of dismissal 
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should r;st in the hands of the managers of the mills alone 
and the worker should be dismissed only after his gutlt has 
been proved to the satisfaction of the organization to which 
he belongs. 

(t) A.ISaults :-There were in all three complaints of 
assaults which the Union received during the year under 
report. In the Swadeshi mills, Kurla, a worker was 
assaulted by the sepoy. When the case was brought to 
the notice of the Manager, he reprimanded tho sepoy and 
told him that he would be summarily dismissed if he did 
so in future. The Manager was courteous enough to give 
an assurance to the Union that he would take all possible 
care to see that no such case occured again in the mill 
in future. 

(j) Strikes :-During the year under report the 
Union dealt with .five strikes. The workers in the weaving 
department of the Spring mill went on strike and their 
ground of complaint was that the rates bad been reduced 
and that there was shortage of material which caused loss 
-of time and therefore of production. When the complaint 
was brought to the notice of the management of the mill, 
it stated that no rates had been reduced except in one case 
which was due to oversight and any weaver who had 
reason to think that he hp.d received less wages, was 
invited to approach the management who would. look into 
'the case and the mistake, if any, would be rectified. 
As regards the other ground of complaint the management 
promi3ed to investigate into the grievance. 

The worken in the roving department of the Swadeshi 
Mill, Kurla, went on strike in July on the ground that 
many of them were fined Rs. 2 and 1 each. The other 
workers in the spinning department joined the strike 
resulting in the mill being completely closed for a few days. 
The managemnt stated that the workers were in the habit 
·Of remaining absent in large numbers immediately after 
the pay day and this practice puts the mills into difficulties. 

3-4 
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As a result of the Union's intervention, the fine was brought. 
down to two annas only and the strike ended after a. 
fortnight. 

The weavers of the Toyo Podar Milis went on 
strike in July and their grievances were many, such 
as assaults at the hands of the mill officers' inferioJ 
raw material, poor .rates, heavy fines, frequent dis
charges, refusal to give leave in sickness or for funeral 
purposes, etc. The workers also alleged that their 
mid-day food was not allowed to be taken in the mills. 
The Union officials saw the management which agreed to 
remove the minor grievances provided the workers resumed 
work immediately, and stated that . their rates were not 
poor. As there was the risk of the blacklegs taking the 
strikers' places , the latter decided to join work and the 
strike ended within ten days. 

Tha strike in the Emperor Edward Mills was typical of 
the tyranny of the mill management and harrassment of 
of the workers. It was declared on 16th January, continue~ 
for over a month and after tlilat period the mills went intO' 
liquidation. The compulsoy collection of heavy contribu· 
tiona fro~ the workers for giving a wedding present 
to the son of the Agents and reductions in rates 
and consequent drop in th·e. wages were the immediate-: 
causes of the strike. The Union put itself into· 
immediate communcation with the Manager who stated 
that wedding contributions were not compulsory, that 
the rates had not been reduced and the wages hall. 
not gone down, After considerable discussion, the 
Manager agreed to return the contributions if, after 
enquiry along with the Union's official, they were' 
found to be collected under compulsion and conduct an 
enquiry into the rates reductions in co-opertion wiih the. 
Union, provided the men resumed work immediately, Tho
workers in their meeting on the 17th decided to resume· 
work from the 18th on the assurance given by the Manager. 
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They did resume work on the 18th ; but the lVJanager weu~.
back upon his assurance and refussed to make any enquiry 
about the rates in consultation with the Union on the ·plea 
that the men resumed ·work on account of the jobbers' persua. 
tion and not owing to the Union's efforts and, therefore, he 
was not bound by the assurance he gave. He even went the
length of prohibiting the General Secretary of the Union. 
from going to the mills, This change of front · by the 
Manager gave cause for further resentment and the workers 
again went on strike the next day. The situation was
further aggravated by the incorrect and wrong statements 
published in the press by the Manager. Meetingss after 
meetings were held and resolutions passed protesting
against the Manager's autocratic and high-handed manner,. 
his attempt to mislead the public anfl declaring ther deter-· 
mination to carry on the strike till an honourable settlement 
was arrived at, Messrs. R. S Asavale, S. K. Bole, S.C. Joshi 
and Syed Munawar, members of the Legislative Council, 
attended the strikers' meetings and informed the publi<t: 
that they were satisfied about the grivances of the workers. 
being genuine and the Managers's refusal to deal with the 
situatien in a fair manner. The Managing Committee of the·: 
Union afterwards approved of the strike and appointed a 
committee to deal with it. The Union approached the· 
Agents of the mills, the Bombay Millowners' Association-. 
and H. E. the Governor for intervention ; but it did not. 
receive any encouragement from them. The Millowners' .. 
Association did nothing beyond formally acknowledging the-
receipt of the Union's letter although the Union had~ 
requested it to agree to meet its committee. While the 
Union's intervention in the Khatav Mill strike of 1926 wag .. 
characterised by the Association as '' rather officious " in its. 
1926 annual report, this year it did not even show the· 
ordinary courtesy of considering the Union's proposal .... 
This attitude betrays its mentality towords the organisation 
of workers although some of its individual members are, 
always profuse in showing their a~xiety for the necessitr 
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.of labour organisation. ,The Union protests against this 
attitude of the Association and feels that so long as it 
continues, the relations between the employers and em· 
ployees cannot but be strained. The letter sent to 
H. E. the Government was transferred to the General 
Department of the Bombay Government for necessary 
:action; and it is a matter of great regret to the Union that 
the Department did not do anythingi 

After the strike was on for over a fortnight, the neces· 
sity for. relief ·began to be felt and the Union 'took the 
necessary steps to collect funds and organise relief. For 
over three weeks, relief in the form of rice and pulse was 
given to the strikers aud it was discontinued when the mill 
went into liquidation. The Union then tried to secure 
jobs for some of the workers in other mills and got a 
partial succesP.. 

(k) Bribes and Curruption .·-Seven complaints about 
bribery and corruption were received by, the Unilln, five 
Df which were from one mill. The Agents of this mill 
used to get several anonymous letters from their workers 
.about the practice of jobbers and head jobbers t11king 
·bribes from the workers in the form of cash, wine, etc. 
They took the help of the Union, asked it to make inves· 
tigation and promised to deal with the currupt people in 
a way which might lead to the discontinuance of this bad 
·practice. The Union made very detailed and minute 
enquiries, engaged a special investigator for this work 
-and placed before the Agents the facts as found out. 'fhe 
Agents were satisfied with the investigation and immedia· 
tely discbarged a naikin (head woman ), one or two 
jobbers and gave severe warnings to others against whom 
the Union had found some evidence. This action on tha 
part of the Agents had tha most salutary effect on the 

jobbers and head jobbers and the practice of corruption 
was checked to some extent. 

(I) Gene,al Comjlaint1 :-Besides the 215 complaints 
-dealt with above, tho Union received in its committee 
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meetings many complaints of- a general character, such 
as bad raw material, constant breakages, provision of 
good water for drink, latrine accomodation, etc. The·_ Union 
dealt with them by .its officials personalty interviewing the
mill authorities and ~u.cceded in ~emoyipg some of them. 

UNiON'S NEWSPAPERS. 

14. In accordance with the decision taken by the 
Managing Committee, it was decided to start two verna~ 

cular weekly papers, one in Urdu and the other in Marathi.
Two Committee a of t~e workers' representatives · werf:t 
appointed to fix the details of publication. The two paper~ 
came out on 2nd July 1927, the Urdu one under the name 
of the 11 Mazdoor" and the Marathi one under the name of 
" Majoor ". The latter name was changed into the
"Majoor-Bandhu" when it came to the notice of the Union 
that another paper ot the same· name -was restarted in 
Poona after the Union's Marathi paper came out. During
period in which the . papers- were weeklies; the Union 
suffered a loss of Rs. ·550. The Newspapers Committees~ 
therefore,. decided. to convert the ·papers into monthlies. 
The chief object of the. papers is to acquaint the members 
of the Union with the work it ·has betln doing. They also 
contain a summary of the ac~~vities o.f other Unions. 

C', 
THE INDIAN TEXTILE ASSOCIATION, 

15. This Association consisting· of the mill managers 
and departmental heads was organised during the perio·d 
under report and it took an. important step of agreeing to· 
co-operate with and consult this Union on all labour 
matters. It ·appointed on its · Labou[ Committee the 
General Secretary of the, Union as an ExRofficio member 
and the appointment was approved of by the Union's 
Managing Committee. The Union's representative attend· 
ed most of the meetings of the Labour Committee and 
took part in the questions that came before it. 
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MID-DAY REST. 

16. · Since the publication of the. Indian Textil~ Tariff 
Board Report, the question of Mid-day rest for the workers 
:assumed some importance. The Tariff Board strongly re· 
commended half an hour's rest for the workers to take their 
morning .food. The Bombay Millowners' Association 
seemed to have taken this question in band and aeked the 
uewly formed Indian Textile Association to express its 
opinion on the proposal made by the former. The Union 
may state here perenthetically that, although the Indian 
Factories Act clearly lays down that the workers shall be 
consulted for giving periods of rest of not less than half 
an hour at each period of six hours work done, the Associa
tion did not think it necessary to consult the workers' 
organisations. However, the question came before the 
Union in an indirect manner when it was asked to express 
its opinion on it by the Indian Textile ~ssociation. The 
Union's representative on the Labour Committee expressed 
himself against the proposal of dividing the present mid·· 
day rest of one hour into two periods of half an hour's 
duration to be given in the morning and at noon. The 
Managing Committee supported the view taken by its re· 
presentative and appointed a Committee to meet the Labour 
-Committee of the Indian Textile Association in order to 
find out a via media. This joint conference took place in 
December but it could not bring about any proposal 
.acceptable to both the parties, The question was still a 
live issue when the year closed. 

ALL-INDIA TEXTILE WORKERS' FEDERATION', 

17. Since the visit of the Shaw Delegation last year, 
the idea of organising an AU-India Textile Workers' Fede· 
ration with the object of securing co-ordination amongst the 
textile w~rkers' organisations, gathered greater impetus. 
At the mstance of .the President of this Union, the 
General Secretary issued a circular to the textile unions 
at Ahmedabad, Madras, Bombay, Cawnpore, Nagpur, 
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l'ulgaon, Coimbatore, Bangalore and Indore, asking them 
whether they 3pproved of the idea of starting· an All-India 
Federation. Most of these unions agreed to the proposal; 
but owing to various difficulties the suggested conference 
·Of the representatives of th~ unions could not be held 
·during the period under report. 

ACTIVITIES IN THE MOFUSSIL. 

18. During the period under' report the Union tried 
to acquaint itself with the conditions of the textile workers· 
in the mofussU mills and sent its General Secretary to the 
textile centres in Khandesh for that purpose and also to find 
·out the possibility of starting a branch of the Union. He 
first went to Jalgaon, at the instance of the local workers, hi 
·connection with a strike in one of the mills. He addressed 
four workers' meetings, interviewed most of the local 
public workers and succeeded in enlisting their sympathies 
for the labour work. He had also endeavoured to start' a· 
branch of this Union at Jalgaon; but owing to the decta.: 
ntion of a lockout by one of the mills, the Unions' Jalgaoa' 
Branch could not function. The General Secretary after• 
wards visited Amalner, Dhulia and Cbalisgaon where there 
are over 4,60GI workers in four mills. He visited the mills, 
got information about the wages and other conditions of 
·service and saw the workers' representatives and tlie local 
public workers. The workers seemed to be favourably 
inclined towards· the formation ·of the Union ; but in the 
f:\bsence of good organisers permanently stationed at these 
·places who could carry on sustained propaganda among 
them, it was found difficult to start the Union' branches 
and keep them running· efficiently, Although the workers 
in the mofussil enjoy . certain climatic and a few other 
advantages over those in cities like Bombay, their lot on the 
whole is worse. Their wages are pitiably low, the fines are 
exhorbitant and . other. conditions of service such as the 
methods of recruitment, leave, etc,, are not better. What is 
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still worse is that the grip of the employer on them. is more
firm. , It · i~, · therefore, in the interest of the Bombay 
workets ·.that. they should, through their organisation, take
steps 'to organise the inofussil workers at an early date. 

LABOUR NOMINATIONS TO THE THE LEGISLATURES. 

19. The Union is proud to record that five out 
of its nine Office-bearers entered the legislatures in the
beginning of the period . under report, either by election 
or by nomination. Mr. N. M •. Joshi, the Pre~ident, was 
again nominate~ for the third time as a member of the 
Legislative Assembly to represent labour interests •. 
Messrs. F. J,Ginwalaand R. S. Asavale, the Vice.presidents,. 
were elected. to. the Bombay Legislative Council by the 
city of Bombay. Messrs. Syed Munawar and S. K. Bolet 
the Organising Secretary and the Treasurer respectively,. 
were nominated to the Bombay Legislative Council as
.Labour- representatives. The third Labour nominee on 
the Bomboy Council, Mr. S. C. Joshi, is also connected 
with the Union as one of its legal advisers. The Managing; 
Committee. gave a Tea Party to these. legislators in recog· 
nition of the high h:)Oour conferred o~ them. 

AFFILIATION WITH THE A, I, T. U. CONGRESS, 

20. The Union maintained its affiiiation with the: 
AU-India Trade Union Congress and its Bombay Provincial 
Committee· and took part in their activities. It sent ita 
representatives to the two annual sessions of the Congress
at Delhi and Cawnpore in March and November respec
tively. 

PROPAGANDA,. 

21. During the period under report the Union held: 
52 general meetings of the textile workers for tho purpose
of general propaganda in addition to the 17 meetings of the
members held for electing members to the Mill, Centre
and Managing Committees. Eighteen meetings were held 
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at Kurla,. IS· at Madanpura, 12 at De'lisle Road and. 7 at 
FareJ and Dadar ~ Six meetings of the head-jobbers· . an~ 
jobbers were held ~t the centres of the Union for 
~nlisting their sympathies. 

UNION'S OTHER ACTIVItiES, 
• • • •• , I ~ ,. • • ' • • I I ' 

J 

22. Amongst the other a~Uvities pf th~ Union ,~f 
be mentioned the Marathi 9lass .c~nducted at the Kurla 
Centre. It was meant for the adult workers and their 
.children, About twenty workers. and fifty children 
-enrolled themselves as students and· the class went on 
-well for ab~ut six months. But owing to the number o·r 
:Students gradually dwindling down and the serious indus
trial unrest during that period at Kurla, the class had to be 
·discontinued. The six months' experience. of this . class 
'brought forth one important f~ct ·to the notice. or' th~ 
·Union that after ten hours' strain in the mills, the workers 
·.had very little physical or mental energy to do any seriour · 
work. The reduction of hours of work is an absolute 
nec~ssity if any serious attempts are to be made in the 
-direction of educating. the workers. . . 

23, Another effort that the Union made in the dire~ 
tion of educating the worker~ was to prepare labour songs 
:and sing them at the residential quarters of the workers. It 
!has prepared a batch of about six .boys of the workers at the 
De'lisle Road Centre who are taught those songs and who 
,go periodically from chaw! to chawl and spread the Trade 
Union propaganda. 

24. Towards the close of the year, the Union held 
:about six meetings of tho workers staying at the De'lisle Road 
Development. chawls to consider the question of reduction 



in rents. Some statistics were collected about the pro • 
. portion of the incidence of rents charged and the wages of 
the workers •. ~wo. public meetings .of all the workerS" 
were held and resolutions passed to bring down the rents· 
to Rs. 5 per tenement. It is a matter of great regret that 
the Government of Bombay have not yet seen their way 
~o take action in this matter. 

MISCELLANEOUS, 

25. The Union is glad to record that its system of 
work and its activities attracted ·the attention of some 
prominent men interested in t~e trade union movement in 
India •. To mention only a few instances, the National 
Christian Council of India, Burma and Ceylon consulted the 
.President and the General Secretary of.the Union in it& 
work of the industrial survey or India. · Miss Matheson, 
Miss. I. Wingate and Mr. David, the Delegation of 
.this Council, . studied the working or the Union, 
attended the meetings of its Managing, Centre and. Mills 
9ommittees and obtained first hand information about th& 
conditions of life and service of the Bombay workers. 
Mr. and Mrs. John Mott of the Y. M. C. A., who have 
taken active interest in reorganising the Nagpur Textile
Union, studied the internal administration of this Union 
with special reference to its method of dealing with the
workers' complaints, the system of keeping accounts and 
the relations of the Centres with the Head Office in th& 
matter of receiving subscriptions. In her second visit ta 
Bombay Mrs. Mott visited the Union's centres and saw the
actual work going on there. Both Mr~ and Mrs. Mott 
subsequently invited the General Secretary of the Union 
to Nagpur in helping them to reorganise their Union oB 
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the model of this Union. Mr. Kirk, President of t~e S. 1 .. 

Railway Labour Union, Mr. Abdul Rahman, Secretary or 

the Indore Labour Union, and Mr. D. H. Buchanan of thtt 

Harward University, U.s." A., also visited the Union's. 

offices and ·centres and atudied its activities.· Most of these

visitors were shown the industrial workers' housing con· 

ditions in the city, 

26. Mr. R. S. Asavate, :u. L. c., Vice-President,. 
continued to be the representative of the Union on the
Bombay Excise Advisory committee •. The Union sent 
Rs. 250 to the Ahmedabad Labour Uniou as· ita humble 
contribution to the fund raised by it for housing the milL 
workers who had suffered in the floods. 

FINANCIAL POSITION, 

27. An audited statement of accounts of the receipt&
and expenditure of the Union during the period under
report is enclosed. If compared with the first year's.. 
statement, it is seen that the. subcription collections went. 
down from Rs. 17,333-S-9 to Rs. 12,597-2.0, i. e., by· 
Rs. 4,700, the expenditure increased from Rs. 8,188-14-3· 
to Rs. 9,099·12-10, i.e., only by about Rs. 900. The' 
increase in expenditure is due mainly to the loss on the· 
Union's newspapers which amounted to Rs. 550 and the 
expenses on strikes. Considerable savings were effected. 
in the expenses on printing, stationery and conveyance. 
However, the Union could not, owing to the fall on the-
receipt side, save as much as it did last year, in spite or 
the fact that utmost economy was made wherever possible .. 
The year closed with a brdance of Ra. 13,515·12·5. 
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28. This year the Union· took the assistance of its 
Accounts Committee for checking the· aooounts and 
suggesting economy in expenditv.re. This Committee was 
-apppiYJ,te4 py ~~e !t{an~ging CoJil.DJittee wi~ it~ personnel 
~hanging from time ~o ,time an4 c:o.n~isted pf t~~~ or 
fou.r ~o~k~rs. T~~ ·reports mad~ ~y .it always ~estifi_ed 
to v the satisfactory system arid method of keeping the 
.1lccounts of the Union. After going through the accounts 
month by month, the . Accounts Committee fou.n~, that 
' here ~as veri littie ,oom for e~onomr and that the, ~es) 
-way to . re~uce the expenditure ~as to increa~~ .. t~e 
·collections. 

ACKNOWLEDGEMENTS. 

29. The Union desires to acknowldge the services of 
"those who helped it. Mr. H. A. Hussain, Bar-at-Law, 
ibad been as untiring in his zeal in helping the Union in secur· 
ing the forfeited wages to its members and redressing their 
-other grievances through the law courts without charging 

. anything, as he was in i926. Messrs. S.C. Joshi, M.t.c., 
P. S. Bakhle and Dr. B. R, Ambedkar ·showed commendable 
promptness and disinterestedness in giving free legal 
·advice whenever necessary. The Workmen's Compensa· 
:tion Committee of the Social Service League conducted 
the Union's cases for accidents and secured compensation 
for the injured workers. The Secretaries of the Centre 

.Committee11, the Superintendents of the MiUs Committee& 
-who are all workers and many other membera of the Union 
'llot holding any office, gave very valuable assistance to the 
-ofticera of the Union in carrying on their work. The 
.Subscription Collectors in the mills, in spite of opposition 
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(rpm the mill_ auth_oriti~s1 • showed uncommon ·courage iu 
keep,ing the ~g of; t~e. Vnion,}yi~g. and .~h~ir loyalty to 

• -,... ....... ' ' 1 

the Union.. The Union is indebted to .an those person& 
and organisations for the help they gave it. 

. . 

, !o~ me u n1on £alies this oiiii<ii:tuiiiiy <>c aciiiiowieCig: 
ing the courtesy shown by those of the Agents and the 
Managet~ with whom it had to deal duHng t~6 pe~lod ~ndet· 
re~or~ •. It is a ~atter· o.r.sati~f~ct!on. to ~he~ :Union to .ft~~ 
that a few at least oft he _Age~ts a~~ the Mi,n. Managers. 
were convinced of the Uriiort's . bon~ /ide cba'racter ·and ~r 
its ·~irlrieriiy for the caus~ for ~bien it was o~ganisea~ ' ' 
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THE BOMBAY TEXTILE 

lneome and Expenditure lleepunt for the 

INCOME (RECEIPTS). 

. ·suh1cription Account :- . 
Collection during the year 

Interest Aeconnt :-
On current account and Fixed Deposila ••• 

•News paper salea received ~udng the y~ar 

Strike Relief Fund received during the year 

... 
... 

375 9 0 

317 z 6 

102 15 s 

Grand Total '" 13,392 12 9 
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"LABOUR UNION. 

Year ending 31st Deeember 1927. 

EXPENDITURE (PAYMENTS). 

Management Expenses-
Salaries . ... .., 
Commission for subscription collectioq. 
Committee expeQseB I" 

'Conveyance charges 
Anniversary expenses 
Annual meeting expensea ... 
Rent Account ... 
Printing cbarges 
Stationery 
Postage and. Telegrama 
Propaganda expenses 
Library expenses 
May Day Celebrations 
Reception expenses 
Registration expenses 
Miscellaneous expenses 

• •• 
... 

... 

Rs, a. p. 

3,764 0 3 
487 8 a 
118 14 0 
524 11 9 
55 12 0 
13 0 0 

869 0. 0 
719 0 0 
168 14 0 
43 2 3 

135 4 9 
83 8 5 
15 6 0 
74 7 0 
8 12 0 

22 1 9 

Auditor's Honorarium ... ,,, ... 
Affiliation fees to All-India Trade Union Congress and 

Provincial Committee of All-India Trade Union 
Congress ... ... ... • .. 

Union's Delegates to All-India Trade Union Congress 
Sessions (Expenses)- ... ... ... 

Gratuity to Office Clerks ... ... • .. 
Help to Ahmedabad Workers for Flood Relief 
Help to Members of tbe Union ... 
Legal Assistance ... ... ... ... 
Newspaper expenses incurred for Urdu and Marathi 

papers ,,. ... ... · 
Strike Relief expenses . ... ...-
Bt~ike exensea incurred during the year ... 

Ra. a. p. 

7,053' 6.-.5 

100 0 0 

75 0 9 
354 o ·a 

25 0 0 
250 0 0 
12 0 0 
55 0 0 

866 6 5 
146 10 6 
162 '5 6 ....... __ _ 

Total ... 91099 12 10 

Balance (Surplus of Inoome over Expenditure for the 
year) ... ... ... .., ... 4

1
292 15 11 

Grand Total ~ .. ~ 131392 11 9 



THE-.BOMBAY~ TEXTILE LABOUR UNION. 
Statement 01 affairs as on .the 31st December 1921'. 

Rs. a. P• 

~· 
Surplua aa per statement of affaire for UIIIG; 

RIA a •. p• 

D,Z22 12 6 DeadStook-

- Balaace .. per • Iaoome aad Espeaditur• 
Aacount. for 192'l 

!t 

omca Furuii.u.r.e..aad-Equipmea\·: S64 I 0 
,, 13 'I 

i 

I 
~ 
i 
= a' ;. 

Grnd To&al ..... 

Sundry•Advancea ·· 

Oaah aDd Bok BalaDOeB-

~ Bombay Proviaoial Co-operative Bank- . 

. Bs". a. P·. 

Ia Fised Deposits 

In.ciU'rent •ocount 

Ouboa baud 

12,010 I 0 

689 a o 
404 8 10! 

--- 13,108.12 10 

Grand-Total • .., 181116 11· 5 

Auditor'• Report&-
1 haTe· uamiaed \he abov-e Statement of AffGin and the Statement of Iaoome and Espeuditare 

with tbe· boob, aoeoanta. and vouohera of the Dombay Textile Labour, Unioa. In my 
opinloa, .theae atatemeata fully and correctly represent ihi true po.U.ioD of the Uaion •.. 

J .. K. PARULKAB, 
Bomba,., 2111'4 Marcb 1928. Certill'd Aqditor. 



THE BOMBAY TEXTILE LABOUR UNION 

Office-Bearers for 1928 

President: 

Mr. N. M. Joshi, N, L. A,, J r. 
The Servant& of Indi:~ Society, Sandhurst Road, Girgaon, Bombay 4. 

Vice-Presidents : 

(I) Mr. F. J, Ginwala, M. A. u .. n. 
N, L. c., Solicitor, Opposite 
National Bank of India, Fort, 
Bombay. 

(2) Mahamad Umer Rajab, 6o Mohme· 
dan Street, Bombay No. 8 

(3) Mr. R. s. As!lvale, M. L. c., J, r. 
39, Umarkhadl, Bombay. 

(4) Mr. S. A. Brelvi, M.A., LL.B., 

Editor, Bomb~y Chronicle, 
Old Custom House Road, Fort, 
Bombay. 

General Secretary : 

Mr. R. R. Bakhale, 

The Servant& of India Society, S.1ndburat Road, Girgr.on, Domb:~y 4. 

Organizing Secretary: 

Mr, Syed Munawar B. A., 111, L. c. 
bsistant Semiary: 

s. v. Pt~ru.lekar: "'· A,, 

Servants of lnJia Society, Bornbly. 

Treasurers: 
(I) Mould Abdur Rauf Khan Sahel:, 

ScQretary, Aojuman Zia-ul hlam, 
Falkland Road, Bombay 7, 

(2) Mr. S.M. Rane, 
Takya W:~rd, K uri a. 
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