SOCIO-ECONOMIC CONDITIONS

OF

WOMEN WORKERS

RAW LEAF TOBACCO, ZARDA AND CIGARETTES,
BRICK KILNS, TILES, STONE DRESSING
AND STONE CRUSHING, ELECTRIC AND
MINJIATURE LAMPS, RADIO AND
TELEVISION SETS AND
FOUNTAIN PENS AND
BALL PENS

INDUSTRIES

LABOUR BUREAU
MINISTRY OF LABOUR
GOVERNMENT OF INDJA



PREFACE

Most of the labour laws applicable to the organised segment of the industrial
sector have special provisions regarding women workers which entitle them some
degree of proicction with regard to their wages, working conditions, welfare, etc.
Nevertheless, many problems relating to' their service and other conditions arise
from number cf factors like indificrent attitude of employers towards women eniploy-
ment, legislative protective provisions being either inadcquate or not being properly
implemented, women workers themselves being unawarc of the legal provisions, etc.

A scheme titled ‘Survey of Socto-cconomic Conditions of Women Workers in
Industry’ was taken up as a part of the research programme of the Labour Burcau
to study the working and other conditions of women workers employed in the organis-
ed sector of mduqtry, viz., mines, plantations and factories covered under the res-
pective legislative cnactments. Reports on the studies conducted in mines and planta-
tions have since been published. The factory sector industries were to be covered in
phases. Report on the first phase of the factory scctor study conducted in “Textiles’
and ‘Sugar and allied Industries’ has also been published. In the second phase of
the factory sector study, industries like ‘Chemicals and Chemical Products’ and
‘Food Products (cxcept Tea, Coffee and Sugar)’ were covered and a report thereon
has since been published. The present report relates to the third phase of the factory
sector study conducted in ‘Raw Leaf Tobacco’, “Zarda and Cigarettes’, ‘Brick Kilns’,
“Tiles’, ‘Stone Dressing and Stone Crushing’, ‘Electric and Miniaturc Lamps’, ‘Radio
and T. V. Sets’ and ‘Fountain Pens and Ball Pens’ industries.

The main task of organising the study including the field work was borne by
Shri Balram, Deputy Director assisted by Shri S. S. Sarwal, Assistant Director and
S/Shri N. K. Sarda and K. K. Samajdar, Investigators Grade 1. The field study was
conducted by S/Shri R. K. Sharma, R. S. Pundir, K. M. Verghese, G. L. Sharma,
N. L. Garg, R. S. Chauhan, D. R. Verma and Budh Ram, Invest:gators Grade I
under the supervision of S/Shri Yog Raj and N. K. Sarda, Investigators Grade I
The processing of data and preparation of tables was done by a team of Investigators
Grade 1I including Smt. Krishna Kumari and Shri Ramesh Kumar, Computors. The
primary responsibility of drafting the report devolved on Shri S. S. Sarwal, Assistant
Director under the guidance of Shri Balram, Deputy Director. Some write-ups were
also prepared by S/Shri Yog Raj and N. K. Sarda, Investigators Grade L

In conducting the field study the Bureau received ungrudging help and active
co-operation from the various departments of Central and State Governments to
whom I am grateful. T am particularly grateful to the Planning Commission for their
valuable suggestions which helped in the finalisation of questionnaires and sample
design. The information in respect of the items on which the employers are not
statutorily required to maintain records was collected after discussions with them.
The co-operation and assistance received from them in the conduct of the study is
gratefully acknowledged. My thanks are also due to all the workers of the sampled
units who were kind enough to furnish actual information for this study.

The views expressed in this report are not necessarily those of the Ministry of
Labour, Government of India.

K. R. PAI
Head of Department

SHIMLA
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MAIN CONCLUSIONS

Scope, object and coverage

The field data in respect of 138 factories pertaining
to as many as 12 minor industry groups and compris-
ing about 16.0 per cent of the total number of factories
featuring in the sampling {frame¢ were covered for the
Factory-level Questionnaire. However, for the purpose
of prescntation and analysis of data, these 12 minor
group industries have been grouped into eight broad
categorics, viz., ‘Preparation of Raw Leaf Tobacco

(Stemming, Redrying and other connected operations)’, -

‘Manufacture of Zarda and Cigarettes,” ‘Manufacture
of Fire Bricks (Brick Kilns)’, ‘Manufacture of Tiles’,
‘Stone Dressing and Stone Crushing’, ‘Manulacture of
Ordinary Electric Lamps and Miniature Lamps’,
‘Manufacture of Radio and Television Sets’ and ‘Manu-
" facturc of Fountain Pens and Ball Pens’. The propor-
tion of factories covered for the Factory level Question-
naire varicd between 9.2 per cent for ‘Manufacture
of Tiles’ to 80.0 per cent for the "Manufacture of
Radio and Television Sets’. About 3.5 per cent of the
total women employed in the sampled factories were
interviewed for canvassing the worker-level question-
nairc. 'The main findings are given in the ensuing
paragraphs.

Characteristics of women’s employment

1. The industries covered during the present study
account for ncarly one-sixth of the total women em-
ployment in the factories scctor. Most of the women
- workers were employed in unskilled occupations,

(para 2.1.1)

2. Among the industries covered, the industry group
‘Manufacturc of Raw Leaf Tobacco’ employed the
largest number of women workers accounting for nearly
one-cighth of the total women employment in the
factorics sector, A special feature of this industry was
the preponderance of women workers who constituted
as high as 88 per cent of the total cmployment in the
sampled Raw Lcaf Tobacco factories and an over-
whelming majority (91.6 per cent) of them were ¢ngag-
ed as ‘Graders/Strippers’. No male worker was engaged
as Grader/Stripper, Table Checker or as Maistry. The
otler occupations in which women were engaged were
‘Maistry’. “Table Checker’ and ‘Redrying Machine
Worker’. ‘

(paras 2:1.1 and 2.3.2)

3. In the sampled Zarda and Cigarcties factories,
women workers constituted nearly 37 per cent of the
total employment and as high as 89.6 per cent of
them were engaged as ‘General Mazdeor’. About 5
per cent of the toial women workers were also engaged
as ‘Packers’. The employment in both these occupa-
tions was shared almost equally by men and women
workers.

(Para 2.3.3)

4. The workers employed in Brick Kilns were mostly
the migrant labonr brought from other areas cither
within or outside the State. As the migration of these
workers is generatlly on a family basis, this provides
an opportunity to women to work in Brick Kilns along-
with their mule members and they constituted as high
as 44 per cent of the total employment in the saumpled
Brick Kilns, Nearly 94 per cent of the total women
workers in the sampled factories were engaged as
‘Helpers to Brick Moulders' and ‘General Mazdoor/
Loaders/Unlouders’. Women workers were not em-
ployed in operations like carth digging, transportation
of mud and preparation of mud mixture for moulding
which were generally carried out only by male workers.

(para 2.3.4.)

5. In Tile factories, women’s sharc in total employ-
ment was 29 per cent and about 62 per cent of them
were employed as ‘Carriers/Head Loaders/Wagon
Loaders’. Some women workers were also cngaged as
“Irimmers/Finishers/Sorters’, ‘Press  Helpers”,  Skub
Cutters /Polishers” and ‘Mud Mixers’.

(para 2.3.5)

6. The women employment was also appreciable in
Stone factories where they constituted about 46 per
cent of the total employment. About 65 per cent of
the women workers were engaged as ‘Labourers
(about 62 per cent of the total employment in this
occupation consisted of females). About 27 per cent
of the women workers were also employed as ‘Stone
Crushers’ and ‘Metal Makers/Breakers’. The other
occupations in which they were employed wurc
‘Cleaner’, ‘Sorter’ and “Supervisor’ and thesc occuna-
tions taken together accounted for nearly 8 per cent
of the total women employment in the sampled Ston:
factories.

(para 2.3.6)

7. In the sampled Electric and Miniature Lamps
factorics, the women formed about 25 per cent of the
total employment, About 37 per cent of the women
workers were engaged as ‘Assemblers’. The remainder
were employed in jobs like ‘Machine Operator,” Check-
ing’, ‘Packing’, ‘General Worker/Helper, ‘Capping’,
‘Filament Mounting’, ‘Soldering/Sealing/Inserting’, etc.
These occupations taken together accounted for 40.5
per cent of the total women employment in the sampl-
ed factories.

(para 2.3.7)

8. About 30 per cent of the total employment in the
sampled Radio and Television factories consisted of
females. A staggering 69 per cent of the women
workcrs were cmployed as  ‘Wire  Girls/Componcent
Assemblers/Tape Deck Assemblers’. The other occu-

pations in which they were employed were ‘Final
Tester/Checker/Quality  Inspector’, ‘Senior Technj-
cian ‘Assistant  Technician’, ‘Spacc  Marking/Trans-

former Winding’, ‘Helper' and ‘Supcrvisor’,  These

Note ¢

| S . . . . .
Fietres at the end of various conclusions indicate paragraph number in the body of the report.



occupations taken together engaged nearly 19 per cent
of the total women workers in the sampled factories.

(para 2.3.8)

9. In Pen factorics also the proportion of women
employinent was observed to be considerabiy high.
The women formed about 53 per cent of the total
cmployment in the sampled factories. They were mainly
cngaged in assembling small pen parts and were caic-
gorsed cither as *Assemblers’ or ‘Helpers’ who together

accounted for nearly 59 per cent of the total women

employment in the sampled factories, Women were
also engaged in small numbers in jobs like ‘Moulding’,
‘Packing/Checking/Counting’, ‘Die-Making’, ‘Drilling/
Builing’ and ‘Operator’ together accounting for about
9 per cent of the total women workers,

(para 2.3.9)

10. The percentage of women employed in skilled
jobs or holding professional, technical, administrative,
executive, managerial and supervisory jobs was far
less than that of the corrcsponding men workers, No
woman worker was cmployed in skilled jobs in the
sampled Brick Kilns and Raw Leafl Tobacco, Tiles and
Stone factorics while in Zarda and Cigarettes factories
barely 0.3 per cent were employed in skilled jobs. As
against this, the proportion of the corresponding men
workers varied between 2 and 24 per cent. In Lamps
and Pen factories also, the proportion of women engag-
ed in skilled occupations was barely 3.7 per cent and
0.3 per cent, respectively as against much higher per-
centages of 21.9 and 9.7, respectively of the correspond-
ing men workers, However, in the sampled Radio and
Television factories 15.5 per cent of the total women
were holding skilled jobs and another 45.4 per cent
were engaged in semi-skilled jobs as against the corres-
ponding percentages of 24.9 and 18.4, respectively for

men workers,
(para 2.4.2)

11. The share of women workers in permanent jobs

in some industries was very low. Only one out of 407
women workers employed in the Brick Kilns was per-
manent as against 6.7 per cent of the corresponding
mcn workers. In the sampled Zarda and Cigarettes and
Stone factories also, the proportion of women workers
holding a permanent status was barely 18.4 per cent
and 11.8 per cent. respectively as against much higher
percentages of 78.4 and 28.3 of the corresponding men
workers, In Pen factories also, only 47.4 per cent of
women as against 65.0 per cent of men workers were
fcund holding a permanent status. The percentage of
permanent women workers in the sampled Tile facto-
ries although being quite high (83.7) was Iess than that
of the corresponding men workers (94.0). In the
Raw Leaf Tobacco factories also, about 59 per cent of
the women workers as against 63 per cent of the mcn
workers were reported to be permanent, However,
in Lamps and Radio and Television factories, the per-
manent women workers constifuted as high as 97.0
and 93.6 per cent, reéspectively of the total women
employment, More than one-fourth of the women
workers in Zarda factories and about one-fifth in Stone
factories were also casual. 7 '
: (paras 2.6.2 & 2.6.4)

12. The rates of accession and separation were
generally much higher among women than among the
corresponding men workers,

(para 2.8.4)

13. There was not any significant difference between
the rates of absenteeism for men and women employed
in Stone, Lamps, Radio and Television and Pen fac-
tories, However, in the case of Brick Kilns and Raw
Leaf Tobacco and Tiles factories, the absenteeism rates
for women worked out to be higher than those of
men workers, The absenteeism among women employ-
ed in Zarda and Cigarettes factories was much less
than among the corresponding men workers.

(para 2.10.3)

- 14. Employers were of the opinion that in most of
the occupations in which both men and women workers
were employed, women were either as efficient as their
male counterparts or wer¢ in some cases even more
cflicient than the corresponding men workers, In only
a few jobs like machine operating in Zarda and Electric
Lamps factories, ston¢ breaking and crushing in Stone
factories and final checking in Radio and Television
factories, women cmployees were reported to be less
cfficient than their male counterparts,

(para 2.11)

15. The prospects of women graduating from un-
skilled to semi-skilled, skilled and supervisory jcbs
were foungd existent in only a few factories covered
under the study. About 122 women workers in Raw
Leaf Tobacco, Radio and Television and Electric and
Miniature Lamps factorics were promoted to next
higher grades during the reference year,

(para 2.12.1)

16. The study revealed that in most of the casesthe
additional financial obligations on account of the pro-
tective legislative provisions did not have any adverse
effect on women’s employment. Most of the employers
were not feeling any burden of the small additional
expenditure which they were incurring on their women
employees in providing separate statutory facilities
for them, However, a few employers were found to
be biased towards the employment of women and
were not prepared to treat them at par with men, Some
employers did not allow the women employment in theijr
factories to exceed 30 so that they did not have to
provide creche facility, Some employers discouraged
the employment of married females as they considered
unmarried women m-ire suitable for the jobs.

(para 2.13.4)

Wages and earnings

17. All male and female workers in the sampled
Raw Leaf Tobacco, Zarda and Cigarettes, Electric and
Miniature Lamps, Radio and Television and Pen facto-
ries werc cmployed on time rates. In Brick Kilns, a
majority of both men and women were piece-rate
workers. In Tile factories, about one-fourth of the fotal
women workers as against more than half of the men
workers were employed on piecé rates, In Stone Dres-



sing and Stone Crushing factories, about 72 per cent
of women workers were employed on time rates and
28 per cent were engaged on piece rate basis,

(para 3.3.2)

18. The periodicity of wage payment was fortnightlr
in onty four Raw Leaf Tobacco factories and daily i
one Stone factory, In the remaining sampled units,
wage payments to both men and women workers were
being made on weekly or  monthly basis, No intra-
factory difference in the system of wage payment for
men and women engaged on the same oy simiar type
of work was observed,

{(para 3.4.2)

19. The study revealed that excepting Stone Crushing
and Dressing industry, men and women workers engag-
ed on same or stmilar work within the same factory
were gencrally paid equal remunefauon, tn Stone fac-
tories, however, the women workers engaged as maz-
door, stone carriers, coolies, etc., were invariably
getting lesser wages than their male  counterparts.
Women workers’ wages in these occupations varied
from Rs. 8.00 to Rs. 15.00 per day as against corres-
ponding men’s daily wages of Rs_ 10.00 to Rs, 20.00.
In one sampled Brick Kiln and in one Tile factory
also,.the women lubourers were being paid lesser wages
than those of the corresponding men workers.

(para 3.2.2)-

20. In most of the occupations in which both men
and women wcere cmployed, the average daily earnings
of women worked out to be less than those of the
corresponding men workers. The cxtent of difference
in the earnings of men and women varied not only
from industry to industry and from occupation to
cccupation but also from factory to factory within the
same occupation.

(para 3.8.3)

Weorking conditions and welfare amenities available
to women. workers vis-a-vis the labour laws

21. In none of the factorics studied, women workers
were employed in pight shifts. However, in two out of
the 24 Raw Leaf Tobacco Factories and one out of
the 15 Stone factorics, women were found cmployed
in shifts whose timings went upto 10 p.m. There was no
discrimination between men and women workers in
regard to the daily normal hours of work. Excepting
Brick Kilns, in no sampled factory the daily hours of
work of men and women workers werc found to exceed
the statutory lim't of 9 hours. However. i+ Brick Kilns
there were no fixed hours of work and women piece-
rate workers usually worked for 10 to 11 hours a dav
from morning till dusk with a break of only one to
two hours in the afternoon. The spread-over of work
for most of the plece-rate workers employed in Brick
Kilns excceded the statutory maximum of 10} hours.
In two Stone factories also the spread-over of work.
including the rest interval, in the case of both  men
and women workers was 1t hours and 14 hours,

(paras +.2.2 10 4.2.4)
87-M;J(N)139DofLB--2

22, Women workers employed in Brick Kilns and
Tiles and Stone factories had to cary heavy loads
wolen .n some cases exceeded the prescribed limit of
30 Kg. In the remaining industries, however, the
women workers were engaged mostly on light jobs,

{para 43.1)

!

22 Woimen workers employed in Zarda factories had
io handle a considerable amount of dust while attend-
ir2 o jobs like grinding, powdering, sifting, etc.,
of Tobacco leaves. Women workers engaged in some
dusty iobs in Brick Kilns and Tiles factories were also
prone to health hazards. Women workers in some Raw
tui Tebuoco factories were reported to be working
in over-crowded rooms. Further, most of them had to
sit on floor for four to five hours continuously which
caused strain to them,

(paras 4.3.1 ond 4.3.2)

24. Creches were found to be non-existent even 1n
some of those factories which were statutorily required
to provide this facility. In all, 55 factories out of a
tetal of 138 covered under the study were under a legal
obligation to provide the creche facility, Of these,
only 16 factories werc found to have actually provided
the facility. Although 11 Zarda and onec Cigarette fac-
torics, three Brick Kilns, two Pen factorics and one
Stone Crushing factory were obliged to provide creches,
yet none of these had met their obligation, Ornly about
half of the Raw Leaf Tobacco factories, on¢ out of
the three Lamps factories and two out of the 10 Radio
and Telovision factories were complying with the Jaw,

(para 4.4.2)

25. The facilities provided in most of the creches
were generally deficient in one item or the other. Eight
of the 13 creches in Raw Leaf Tobacco factoties were
tunctioning in sheds or hutments which were merely
temporary structures, These sheds were also not ade-
quately cvclosed and thus did not provide effective
protection from the vagarics of weather. A majority of
the creches functioning in Raw Leaf Tobacco factorics
were found wanting in sanitation and cleanliness and
thus, gave very ugly look. Some of the creches had no
wash-rooms ang latrines for the children. The quantity
of milk being supplicd to ch'ldren was found deficicnt
in six creches functioning in Raw Leaf Tobacco facto-
rics. The cssential items like soap, towel, ctc., for pro-
viding a wash to children were non-existent in nine
creches. Most of the creches d'd not have any trained
staff for looking aftcr the children,

(paras 4.4.5 to 4.4.7)

2¢. The utilisation rate of creches was found to be
quite low especially for those functioning in Raw Leaf
Tobacco fuctories wheretn only 7.5 per cent of the
total cligible children of the women workers wcere
utilising the fachity. Creches functioning in Radio and
Television factorics were also being utilised by less
than one-fith of the total cligible children.,

{(pura 4.4.9)
27. Out of a total of 138 factories studied, 44 had

no scparate washing arrangements for women workers.
About two-thirds of the sumpled Brick Kilng and about



two-fifths of the Stone and Radio and Television facto.
ries had not provided separate washing facility for
women. The facility was also non-existent in some
Raw Leaf Tobacco, Zarda, Tiles, Pen and in small
Electric Lamps factories.

{para 4.5.2)

28. The separate latrine facility for women had not
been provided in about three-fourths of the sampled
Brick Kilns and two-fifths of the Stone factories. The
facility needed improvement especially in Brick Kilns
and in Raw Leaf Tobacco, Zarda, Tiles and Stone
faclories,

(para 4.6.2)

29. The maternity benefits remained out of the reach
of most of the casual women workers and also of those
engaged in the seasonal factories, Women workers

vi

employed in scasonal industries like Brick Kilns and

Zarda factories and some of the sampled Stone facto-
rics were not getting any maternity benefit either under
the E.S.I. Scheme or under the Maternity Benefit Act.
In Raw Leaf Tobacco factories, there was an agree-
ment under which a female worker who had worked
for not less than 30 days in the previous working
season, was entitled for maternity leave during the
current season, However, only a few employers were
actually implementing this agreement. Other difficul-
ties reported by some of the sampled women workers
were the delay in making payments of maternity bene-
fit, inadequate pre-natal and post-natal medical facili-
t[es etc. Some of them who got promotions during
the benefit pcriod maintained that the average wages
they got for the maternity period under the Employees’
State Insurance Scheme were very low.

(paras 4.7.3 to 4.7.5)

30, Out of the 15 canteens functioning in the various
sampled factories, only five had separate seating

arrangements as well as separate service counters for
women.

(para 4.8.2)

31. The Employees’ State Insurance Scheme was not
applicable to workers employed in the seasonal indust-
ries like Brick Kilns, Raw Leaf Tobacco and Zarda
factories. In some of the cases, the employers claimed
that they had a liaison with the private practitioners
and the medical expenses incurred by the workers were
partly or fully reimbursed to them by the managements.
Although a majority of the sampled women workers
were satisfied with the medical facilities available in
the ESI hospitals/dispensaries, yet some of them com-
plained that sometimes the medicines prescribed by
the doctors were not available in the dispensaries and
hence they had to purchase them from the market.
Some of them reported that neither the doctors paid
adequate attention nor the medicines of good quality
were supplied to them,

(para 4.9.2)

32. Six factories out of a total of 138 factories
studied had provided recreational facilities on a volun-
tary basis. However, none of these six units had pro-
vided separate recreational facilities for their ‘women

cmployees, Some women workers expressed the need

of providing recreational facilities in the form of news-
papers, books, radios, video shows, efc.

(para 4.9.4)
Socio-demographic characteristics

33. The proportion of women workers in the age
group ‘45 years and above’ was relatively high in the
sampled Zarda and Cigarettes and Tile factories, being.
35.5 per cent and 33.6 per cent, respectively whereas
in the case of remaining industries studied, as high as
84 to 98 per cent of women workers in the selccted
factories were below the age of 45 years. In Radio
and Television and Pen factories, where the manage-'
ments generally prefetred to employ unmarried girls,
an overwhelming majority of women workers were
below the age of 34 years. -Seven female children
(1.8 per cent) were found to be employed in the Brick
Kilns on the reference date. About 5.2 per cent of
female employment in the sampled Brick Kilns and
3.4 per cent in the Tile factories consisted of adoles-
cents, A few female adolescent workers were also
reported to be workmg in Raw Leaf Tobacco and
Stone factories.

(para 5 2. 2)

34 Thc pr0p01t|on of mamed women was vcry low
viz., 15.8 per cent, in the sampled Pen factories. In
the remaining mdustrles studied, the proportion of
married women varied between 60 and 93 per cent,
The proportion of widowed, separated and divorced
women workers was the highest (16.5 per cent) in
Zarda and Cigarettes factories.

(para 5.3.2)

35. As high as 98.5 per cent of the sampled women
workers in the Brick Kilns and 95.7 per cent in the
Stone factories were illitcrate. The position regarding
literacy among the sampled women workers was also
far from satisfactory in Raw Leaf Tobacco, Zarda and
Cigarcttes and Tile factorics where the pelcentage of
illiterates was as high as 83.5, 80.8 and 63.9, respecti-
vely, However, in Electric and Miniature Lamps Radio
and Television and Pen factories, where gencrally
cducated persons were employed, an overwhelming
majority of the women workers were literate.

(para 5.4.2)

36. More than half of the children of the sampled
women workers in Biick Kilns and more than one-
third in the Stonc factories were not attending school.
This was mainly due to the fact that these industrics
were of seasonal nature and the workforce employed
therein was of migratory character.

(para 5.4.4)

37. Not even a single male or female worker em-
ployed in the sampled Brick Kilns was reported to be
the member of any trade union. The extent of trade
unionism among the workers was also not satisfactory
in the sampled Stone factories where only 13 per cent
of the total women workers were found to be the
members of trade unions. In the remaining industries
studied the proportion of women workers who were
members of trade unions varied from 25.7 per cent



in Zarda and Cigarettes factories to 86.0 per cent in
Lamps factories. Women workers were not organised
te the same cxtent as the corresponding men workers
in Zarda and Cigarettes, Tiles and Ijamps factories.
Only five selected women workers in Raw Leaf Tobac-
co factorics and one in Tiles factories were found
holding cxecutive jobs in the working of trade unions.
No sampled woman worker in the remaining selected
factories was found holding either a post of an office-
bearer or any other responsibie position at the decision
and policy-making levels of trade unions.

(paras 5.6.2 and 5.0.3)

38. No selected woman worker in the sampled Brick
Kilns and Stone factorics was aware of the beneficial
provisions contained in the important Labour Acts
like the Factories Act, 1948, the Maternity Bencfit
Act/EST Act and the Equal Remuncration Act, 1976,
In Tiles factories also, 58 out a total of 61 women
workers studied were completely ignorant about thesc
provisions. In Raw Leaf Tobacco and Zarda and Ciga-
rettes fuctories alse, as much as 91 to 92 per cent
uand 85 to 86 pen cent) respectively of the sampled
woinen workers had no knowledge of the beneficial
legal provisions mainly duc to their illiteracy. The
position was, however, much better in Lamps, Radic
and Television and Pen factories in which a large
number of women workers were literate and educated.

(para 5.7.2)

Ecanomic and living conditions

39. The average houschold size of the sampled
women workers’ familics varied between 4.0 and 5.7
in the industries studied. The average proportion of
carners was higher for the families of women workers
who were traditionally employed as unskilled manual
workers in the industrics located in rural or semi-ul

Vil

viil

areas, e.g., Brick Kilns and Raw Leaf Tobacco, Zarda,
Tiles and Stone factories.
(para 6.2.2)

40. The average monthly family income was the
lowest (Rs. 581) for the households of the sampled
women workers studied in the Raw Leat Tobacco
factories. However, the households of those sampled
women workers who were employed in Electric and
Miniature Lamps, Radio and Television and Pen facto-
ries were better off than those studied in other indust-
rics, The households studied in Radio and Television
factorics revealed the highest average family income,
being Rs. 1972 per month.

(para 6.3.2)

41. Most of the workers in Brick Kilns were {ound
res.ding in small temporary hutments which had been
erccted by them around the brick kilns out of the
mater:al supplied by the employers. In most of these
cases the condition of temporary hutments was highly
unsatisfactory because of the poor roofing material
supplicd by the employers. In Stone factories also,
most of the houses allotted to the sampled women
workers by their employers were kutcha, About one-
fourth of the sampled women workers studied in Zarda
factories were also residing in the houses provided by
their employers. In the remaining industries covered,
almost ail the sampled women workers were residing
in ‘owned’ or ‘rented’ houses.

(para 6.4.3)

42, The facility of a separate kitchen, bathroom or
a latrine was non-cxistent in most of the sampled
houscs studied in Brick Kilns and Raw Leaf Tobacco,
Zarda and Cigarettes and Stone factories. The position
was, however, better in the case of Tiles, Electric and
Miniature Lamps and Radio and Television factories
wherein a majority of the sampled women workers'
dwellings were reported having these facilities,
(para 6.4.6)



CHAPTER I
SCOPE AND METHOD OF STUDY |

1.1 Genesis

1.1.1 Women workers in the organised sector con-
stitute only about 6 per cent of the total workers
in India, However, a study of their working conditiony
is important because such a study not only helps us
in finding out the impact of certain legislations on
women workers but also provides guidelines for setting
norms of conditions of work in similar industries in
the unorganised sector which are not covered by any
labour legislation. Women workers employed in the
organised segment of the industrial seclor are covered
by protective labour legislations which seck to provide
them a certain degree of protection  with repgard to
their wages, working conditions, etc. Thus, their cona
ditions of work arc cxpected te be better than those
in the unorganised sector. However, even in some
organised sector industrics also the ¢xisting wages and
other working conditions of womcn workers cannot
be regarded as entirely satisfactory, They are, in some
cascs. still deprived of the statutory benefits and ameni-
ties like wages equal to their male counterparts, mater-
nity benefits, child-care scrvices, ete. Employers also
exploit their weak bargaining power by employing
them in occupations carrying low wages. As the pro-
tective legislative provisions concerning women  are
not implemented  effectively, there is still a wide gap
between the statutory provistons made and the facili-
ties actually available to them. Efforts for tackling
numerous complex problems confronted by women
workers have often been handicapped by the absence
of rebiable statistical and other information relating to
their cconomic. living and social conditions,

1.1.2 The first cnquiry for studying economic and
social conditions of women workers was undertaken
by the Labour Bureau in 1953 and a report entitled
the “Economic and Social Status of Women Workers
in India’™ wus brought out, The enquiry was conducted
by mail-questionnaire method and was confined to im-
portant industries in the country employing women in
Jaree numbers, viz., cotton and jute textiles, coal mines
and plantations. Later on in 1958, the Labour Bureau
ard the Planning Commission, jointly prepared a study
titied “Women in Employment-1901—1956'. Therc-
after, the Labour Bureau brought out a few rerorts on
the basis of certain available published/unpy Mished
data, One ruch report tided, "Wenen ‘'n Employment”
brought out in 1964 and arother publication ‘Women
in Industry” brought out in the International Women's
Year (1975) present an objective assessment of the
trend of women's emplovinent. their wages and earn-
ings and of the Taws and repulations governing their
employment  and working. conditions.  The .oresent
scheme was taken up for collecting  socin-economic
data on women workers cmployed in the organised
industrial sector with a view to studying the problems
foced B thm in heir warkioe an 1 living condifions,

1.2 Scope, object and coverage

1.2.1 The scheme involved the conduct of studies
on women workers employed in mincs, plantations and
factorics covered under the respective Acts, viz., The
Mines Act, 1952; The Plantations Labour Act, 1951
and The Factories Act, 1948, The entire work under
the scheme was planned to’ be taken up in a phased
manner. In the first phase, the study was conducted in
nrines whereas plantations sector was covered there-
after in the second phase, Separate reports on the results
of these two studies have since U..u published. In
view of the largé number of factory scctor industries,
the work involved in the conduct of studics in this
sector was further phased out. In the first phase, the
factory sector industries like “Textiles” and *Khandsari
and Sugar Products’ were covered and a report there-
on was published. Tn the second phasc of the factory
sector study, industries like ‘Chemicals and Chemical
Products' and ‘Food Products (except Tea, Coffec and
Sugar)” were covered and a report thercon has since
been published. The present report analyses the results
of the study conducted in the following factory sector
industries in the third phase :— :

1. Prepar:tion of Raw Leaf Tobacco;

2. Manufac.arg of Zarda and Cigarettes;

3. Manufacture of Fire Bricks (Brick Kilns);
4. Manufacture of Tiles;

5. Stone Dressing and Stone Crushing;

6. Manufacture of Ordinary Electric Lamps angd
Miniature Lamps;

7. Manufacture of Radio and T. V. Sets: and
8. Manufacture of Fountain Pens and Ball Pens.

The remaining factory sector industries are  ¢xpected
to be covered in subsequent phases,

1.2.2 Like the earlier studies conducted under the
scheme, the main objective of the present study was to
collect socio-cconomic data on women workers with 2
view to studying their working and living conditions
and the extent of welfare amenities actually available
to them vis-a-vis the existing labour legislative provi-
stops concerning them,

1.2 Questionnaires and reference period

[.3.1 Questionnaires utilised for the present study
were almost the same as canvassed during the two
carlier factory sector studies. Some minor modifications
were, however, made in the questionnaires on the basis
of experience pained in the carlier studies, As in the
earlier studies. two types of questionnaires. viz., Fac-
torv-T evel and Worker-Level were utilised for the col-
lection of field data. However, for the present study
two parts of the Factory-T.evel Questionniaires  were



clubbed to form a single questionnaire. Just as in the
earlier factory sector studies, another questionnaire
meant for factories not tamplnymur women but falling
under the industry greups covered under the study was
alco canvassed, so as v cxamine the reasons for not
employing women when some otheér comparable fac-
tories falling in the same industry group were doing
s0. Copies of the Questionnajres utilised for the present
study are given in the Annexures 1 to 1M, The various
records /registers being ma nta’ned by the fuctories vere
utilised for coilection of data. The infermation in res-
pect of items on which the employers were not stalu-
torily required to maintain records was collecied ofter
having personal discuss'ons with them,

1.32. Factery-Level Questionnaire

Data on items like employment, recruitment and
laBour wastages, employment status, wage rates  and
earnings, absentec’sm, irade unionisty, etc.,  which
necessitated sex-wise comparative study was collected
scparately for men and women whereas information
relating to age, marital status, length of service, work-
ing -conditions, welfare amenities, cic., was collected
only for women workers.

The last werking day of the year 1984, ile, 3lst
December, .was taken as the reference day for the
collection of data on many items, like cmp]oymmt
length of service, employment status etc., in the fac-
tory-Icvel questionnairve. Data 1c1dt=ng to wage rafes
and earnings was collected for the last pay period oc-
curring in the month of December, 1984. If the fac-
tory did not work or had slack season during tb
reference period, then other suitable’ period during
which the factory had a normal working scason was
chosen as the reference period for collection of field
data. Information relating to recruitment and labour
wastages was collected for the calendar year 1984,
whereas data on items like age, marital status, trade
unionism, working conditions, weifare amenities, etc.,
as obtaining on - the date of visit to the sam-
p'ed factory was collected in the factory-level
questionnajre.  Data relating to tofal wage bill and
additional expenditure incurred by the employers in
providing separate welfare facilities to women workers
was collected for the latest year for which the accounts
of the sampled factory were available. Absenteeism
data- wag collected month-wise and pertained to the
year 1984. In order to reduce the heavy work-load
involved in thé collection of data on absenteeism, it
was decided to collect month-wise data for only one
specified: quarfer of the refererice year from a particuo-
lar sampled factory. However, the four quarters of the
year 1984 were randomly allocated in almost equal
proportion to the various sampled factories [alling
within an industry group so as to cbtain estimates
based on all the twelve months of the reference yem

133 Worker-Lr*\el Qucshonna:re

Tlm quest1onna1re was canvassed for only a sample
nf women workers selected in each sampled factory.
The information for this questionnaire was collected
bv the ficld staff through personal interrogations from
the concerned sampled women workers,

O g

1.3.4 “Zero’ Questionnaire

This questionnaire was canvassed for those factories
which did not employ women, The factors were
selected from the same industry groups which were
covered under the present study. The main object was
to study rcasons for not employing women by certain
factories when some other comparable factories falling
in the same industry group and arca were doing so,
Besides collecting occupation-wise employment data as

~on the date of visit, reasons for not employing women

in occupations in which they were employed in other
factories in the same industry group together with the
d'thculties being experienced by the management in
cmploying women and their views on means for over-
coming such diiliculties were collected. If some women
were earlier working in such factories, then the reasons
for their not being employed now were also collecied.

1.4 Methodology and sample design

1.4.1 The list of factories registered under the Fac-
tories Act, 1948 and employ.ng women workers had
been collected earlier from the respective State Govern.-
ments. These lists were  utilised for the preparation
of sampling frame for the study. All factories featur-
ing under the selected industry groups and having
women cmployment of 10 or more constituted the
overall sampling frame, With a view to studying fac~
tors contributing to lower incidence of women employ-
ment in certain factories as compared to other factories
in the same industry group, factories in each industry
group covered were divided into two strata, i.e., one
having factories with low percentage and the other
with high percentage of women employment. The cut-
oft point for stratifying factories in a particular industry
group according to the above criterion was decided
on the basis of all-India percentage “of women employ-
ment to total employment in that industry group. The
factories in cach industry group and stratom were ar-
ranged in the ascending order of the total employment
and indcpendent samples were drawn from each stra-
tum and industry group using systematic sampling with
a random start. If the total number of factories in a
stratum . was small, i.e., less than 50, then samples
were drawn circular systematically.

1.4.2 The sampling fractions used for determining
the total sample sizes to be covered for the varions
industry groups varied according to the all-India total
number of factories featuring under those industry
groups in the sampling frame, The sampling fraction
for the industry groups having 25 to 100 factqries in
all-India frame was fixed.as 20 per cent, whceeas for
industries having a total number of factories ranging
between 101 to 175, 176 to 250, and 251 and above,
the sampling fractions used were 15 per cent, 10 per
cent and 8 per cent respectively, In the case of industry
groups having less than 25 factories in the all-Indja
frame, the proportion of factories covered was still
h:gher Details regarding the total number of factories
in the sampling frame and those actually studied are
given in Table 1.1,



TasLe 1. 1—Sampling frame and sample size cavered

SI. Industrial category and minor indusiry Simple frame . Sample size
No. cades (NIC—1970) g S - : SN
No of fac- Women Factojy-level question-  Worker l.,v\.l “L1007 ques-
tories hav- employment naire question- tionnaire
ing women naire
employment e A iy e e A
of 10 and No, of Women No. of No. of
above faclories cmployment  women- factorics
covered in the workers coverad*
factories covered
studicd
| 2 3 4 > 6 7 8

I Preparation of Raw Lcaf Tobacco (Stem-
ming, Redrvirg and other connected opera-

tions) (225.0) . . . 224 59,125 24 . 13.697 169 .-
(10.7) (23.2) (1.2
2  Manufacture of Zarda and Clgaretles (227 1, _ . '
228.2) . . . 164 4,983 23 1,057 104 5
{14.6! (21.2) (9.8)
3 Manufacture of Fire Bricks (Brlck K:hb)
(320.t & 32009 . . 115 4,490 i% 407 63 ]
{15.6) “.n (16.7)
4 Manufacture of Teles (320.4) . . . 195 4,362 18 301 61 3
(9.2} (6.9) (20.3)
5 Stonc Dressing and Stone Crushing (326.1) 104 2,448 15 233 47 |
_ (14.4) (10.3) (18.6)
6 Manufacture of Ordinary Electric Lamps and _ i
Miniature Lamps (363.3 & 363.4) . . 23 793 I 534 43 3
47.8 (67.3) (8.4)
7 Manufacture of Radio and Television S35
(364.2 & 364.3) . . . . . 20 2,409 16 1,217 83 4
: (30.0) (50.3}) (7.0)
B Manufacture of Fountain Pens and Ball Pens
(387.1) . . . . . ) . , 18 307 12 6l4 47 4
(66.7) (76.1} (7.7
All Industries . 863 79,422 138 18,080 626 21
(16.0) (22.8) (3 5)

I\O‘IE : (i) Figures in brackets in column 5 show the percentage of factorxes covered to total factories in the sampling framﬂ
(fi)  Figures in brackets in column 6 show the percentage of womsn employmzat in the fastories govered to total womsnem-
plovment in factories in the sampling frame.
(iiiy  Figures in brackets in column 7 show the perceatage of womsa workers covered (o total wom:a employment in the
sampled factories,
*The number of factories covered for "Zero™ guestionnaire is low in soa13 €158 because adeguate numder o4 ractorics nol employing
women could not be found.

1.4.3 Inmjormation in the worker-level questionnaire Details regardmg the total number of women workers
was collected for only a sample of women workérs studied in each industry group are given in Table
selected in each sampled factory. The proportion of il
women workers studied. which varicd with the size of
women emplovment in the sampled factories. wag as I.4.4 For drawing the sample of women workers to
under : be studied, all the women workers working in a sampl-

cd fuctory were arranged occupation-wise and the total
sample size to be covered was distributed over the

SI Size of women Proportion of women
No.  employment of workers studicd various occupations m proportion to the total number
'h'-‘l,b'a'l“l"‘d of women workers in each occupation, The required
~lory . -
actan - number of women workers in each occupation wis

thep selected by using circular systematic sampling
technique.

l 2

s

1. Less thun 25 15 per cent gubject to a minimum of 3
women workers.

2. 26— 12 per cent subject to a minimum of §

I.4.4. As stated earlicr, a questionmaijre was ulso can-
vassed for factories not employing women but pertain-

women workers, ing to the industry groups covered under the study.
) 5099 , 9 per cent subject to a minimum of $ Ay the list of such factories was not available at the
women workers. headquarters, it was prepared with the assistance  of
4. 100-249 5 per cent. the concerned State Lubour Departments at the time
a5 49 3 porocent. of the conduct of the field study. Since rcasons for not
¢ 500 and abuve 2 per cenit. cmploying women generally vary according  to the

uittre of work undertaken in a factory, the question-




naire was canvassed for factories in each industry
group. As it was difficult to ascertain the total num-
ber of factories not employing women in a particular
industry group, the number -of factories. to be covered
for this questionnaire was decided on the basis of the
total sample size for the factory-fevel questionnaire.
Factories equivalent to one-fifth of the total sample size
tor the Factory-level questionnaire separately for each
irdustry group with a minimum of one factory in cach
State and industry group were covered for the ‘Zero’
questionnaire. As the main idea was to stlect com-
parable units, the factories not employing women werc
preferably selected from the same areas in which the
sampled factorics employing women were located.

1.4.6 As in the carlier phases of the factory sector
study, fuactories selected for the present study were
visited personally by the ficld stail of the Labour
Bureau and data required in various questionnaires
were collected through investigation method.

1.4.7 Table 1.1 shows the number of factories to
gether with the women employment therein in the
sampling frame and the sample size actually covered
for cach of the threc questionnaires. Field data in
respect of a total of 138 factories pertaining to as
many as 12 minor industry groups was collected for

the present study. However, for the presentation and
analysis of data, these 12 minor group factory indus-
trics have bcen classified into eight broad categories
aund the data have been presented and analysed se-
parately for each of these eight categories. Details of
codes (NIC-1970) of minor group .industries included
under each broad category are also shown in Col. 2
of Table 1.1.

- L4.8 It would be scen from the figures given in
Table 1.1 that ¢! - proportion of factories covered for
the factory-level cuestionnaire varied from 9.2 per
cent for ‘Manufacture of Tiles’ to 80.0 per cent for
‘Manufacture of Radio and Television Sets’. Taking
all the industrics together, factory-level questionnaire

. was canvassed for about 16.0 per cent of the factories
fealuring jn the sampling frame. The proportion of
women workers covered in the sampled factories for
the worker-fevel questionnaire varied from 1.2 per
cent for ‘Preparation of Raw Leaf Tobacco’ to 20.3
per cent or ‘Manufacture of Tiles™. In all, 3.5 per cent
of the total women workers in the sampled factorics
were interviewed for canvassing the questionnaire.
State-wisc distribution of the number of sampled fac-
torics covered for the Facto:y Level Questionnaire js
given in Table 1.2

TABLE 1.2—State-wise disiribtetion of the number of factories covered

No. of factories covered in vaiious States

Sl : Industrial Category
No. e ——— — A —_——
Andhra Bihar Pelhi Gujarat Kar- Kerala Maha- West Uttar  Total
Mradesh nataka rashtra Bangal Pradesh
1 , | 3 4 6 7 8 s 10 1 12
1- Preparation of Raw Leaf Tobacco
(Stemming, Redrying and other .
connected operations) . - 24 — e — — — — — - 24
2 Manufacture of Zarda and Clgarct-
tes . . . . — — —_ I3 8 — 3 — — 24
3 Manufacture of Fire Bricks (Brick
Kiins) . . . . . — 3 — 6 3 — 6 — — 18
4 Manufacture of Tiles . . . 3 - — 2 4 8 1 — — 18
5 Stoue Dressing and Stonz Crushing 3 2 — 4 — -— 6 = — 15
6 Manufacture of Ordinacy Eleciric
Lamps and Miniature Lamps . 2 - - — t 1 2 5 — 11
7 Manufacture of -Radios and Telc-
vision Sots . ) . ) — — 5 1 1 1 3 ! 2 16
8 Manufacture of Fountain Pens and
- Ball Pens . . . : — — 1 — — — 1i — — 12
All Industries . 32 5 6 26 17 10 34 6 2 138

1.5 Period of study

1.5.1 The field work for the study was undertaken during the period January, 1985 to April, 1985.



CHAPTE.R I

CHARACTERISTICS OF WOMEN’S EMPLOYMENT

2.1 Introductory

2. 1.1 The industries covered during the present
study .account for nearly one-sixth of the total women
cmployment ip the factories sector. Among the indus-
trics covered, the industry group, “Manufacture of
Raw Leaf Tobacco™ employs the largest number of
womien. workers. accounting for nearly one-eighth of
the total women cmpl()yment in the factories sector.

2.2 Irend oi women empIOyment in the sampled fac-
tories

2.2.1 With a view to studying the trend of women
cmployment during the recent years, the employment
data as on the last working day of each year during
the period 1980-—84 was collected in the course of
the present study. Table 2.1 gives industry-wise position

regarding the trend of women employment in the fac-
tories studied.

Tane 201 =Perczararz af wonr e nalov nz i the sanpled fuctories as ot the List working day of the year during the peiiod Y930 1o 1984
Sl Industrial Category Category Years
No, — A -
1980 1981 1982 1983 1984
1 2 3 4 5 6 7 8
1 Preparation of Raw Leaf Tobacco .
(Stemming, Redrymg and other . ~ i
connected operations) . , . {a)} Total employment 15,119 15,249 15,895 16,157 15,609

() Women employment:

13,206 13,356 13,987 14,270 13,697

(¢} Percentage of women to

.o ‘ total employment
2 Manufacture of Zarda and Cigarettes (a) Total employment
(b) Women cmployment

(¢) Percentage of women Lo
total employment

3 Mapufacture of Fire Bricks (Brick

kilns) . ) ; . . {(a) Total employment
(b) Women employment

(¢) Percentage of women to

total employment
4 Manufacture of Tiles . . . (u) Total employment

() Women employment

(¢) Percentage of women to

total employment
5 Swne Dressing and Stone Crushing (¢) Total employment

(b) Women employment

{c¢) Percentage of women to

total employment

6 Manufacture of Ordinary Electric

Lamps and Miniature Lamps . {a) Total employment
(6) Women employment

{¢) Percentage of women to

total employment

7 Manufacture of Rudios and Tele-

vision Sets . . . . (a)y Total employment
() Women employment

(¢) Percentage of women t
total employment

b

Manufacture of Fountain Pens and

Ball Pens . . . . () Total employment
(/ Women employment

87.3 87.6 88.0 88 .3 87.8
2,605 2,579 2,632 2,584 2,826

1,111 1,055 939 941 1,057

42.6 40.9 35.7 36.4 37.4

902 936 924 882 930

421 454 436 410 407

46.7 48.5 47.2 46.5 43.8

1,036 1,060 1,065 1,045 1,038

305 307 308 294 301

29.4 29.0 28.9 281 29.0

492 506 505 506 546

231 246 242 233 253

47.0 a8.6 47.9 16.0 46.3

. 2,194 2,227 2,221 7 51 2,148
) 477 505 S11 535 534
21.7 22.7 23.0 24.9 24.9

3304 3,60 3,637 3,772 4,129

(¢) Percentage of women 1o

total employment

988 i,058 1,075 1,109 1,217

‘.) 29.4 290 29 .4 29 .4 29.5
1,153 849 1,189 1,217 1,151

381 407 659 60| 614

50.4 47.0 . 554 54.3 33.3

87-MfJ(N)139DofLB—-3




2.2.2 It would be seen from Table 2.1 that al-
though there have not been any wide variations in the
women employment during the period 1980—84,
some industry groups did show a slight increasing or
decreasing trend in the women employment. A slight
decreasing trend in the proportion of women employ-
- ment was observed in the sampled Brick Kilns and in
Zarda and Cigarettes factories, The total women
employment as also their share in the total employ-
ment increased slightly in the sampled Lamps and Pen
factories. Although the total women employment in
Radio and Television factories showed an increasing
trend yet their proportion to total employment remain-
ed almost constant during the period. Women emplc.
ment in the sampled Tile factories remajned more or
less stationary during the period, whereas in the re-
maining two, industries, viz., ‘Preparation of Raw

Leaf Tobacco and ‘Stone Dressing and Stone Crushing’,
no definite trend was observed.

2.3 Occupational characteristics

2.3.1 For studying the occupational aspects of wo-
men workers, sex-wise data regarding the number of
persons engaged in each occupation on the reference
day of the ycar 1984 was collected during the course of
the study. Similarly, year-wise employment data for
the period 1980—83 was also collected to study the
trend of women employment in cach occupation during
the period of 5 years. Table 2.2 gives the industry-wise
position regarding the proportion of men and women
workers engaged in the various occupations op the
reference day of the ycar 1984.

TABLE 2.2—Industry-wise proportion of men and women workers employed in vaiious occupations in the sampled facicries as on 3lsi

December, 1984

Occupations Preparation of Raw Leaf Tobacco Occupations Manufacture of Zarda and
(Stemming, Redrying and other Cigarettes
connected operations)

‘ Percent-  Percent- Percent- A rYi'erc:m:lt- Percent- Percent- a
age of age of age of age of age of age of
women men in women women men in  women
workers  the occu- in the workers  the occu-  in the
to total pationto occupa- to total patiopw occu-
workers  total men tion to workers  total men pation to
in the = workers total in the workers  total
occu- in all women occu- in aft women
pation occu- workers pation occy- workers

pations  in all pations  in all
occu- occu-
pations pations
1 2 -3 4 5 6 7 8
A. Production Workers 91.2 68.8 99.7 A. Production Workers . 39.6 89.5 98.1
(i) Maistry 100.0 — 1.6 (i) General Mazdoor 46.8 60.9 89.6
(iiy Table checker 100.0 —_ 2.9 (if) Machine operator . 4.8 16,7 1.4
(iif) Grader/Stripper 100.0 e 91.6 (lii) Packer 51.9 2.8 5.1
(i+) Redrying Machine worker 5.3 9.5 1.7 (v} Catcher/Feeder/Helper/
Bundler. 19.0 3.9 1.5
() Supervisor 3.4 2.9 0.0 (v) Supervisor 16.1 1.5 0.5
(vi) Other occupations em- (vi}) Other occupations om-
ploying women 100.0 — 1.9 ploying women . . — - —
(vif) Other occupations not _ (vii} Other occupations not em- ,
employing women . — 36.4 - ploying women . . — 3.7 —
B. Non-Production workers . 6.9 3.2 0.3 B. Non-Production workers . 9.8 10.5 1.9
v N -‘-_4—'___“_‘7
All workers 87.8 100.0 100.0 All workers 37.4 100.0 100.0
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TABLE 2.2 —contd,

Manufacture of Fire Bricks

(Brick Kilns)
A

Manufacture of Tiles

-

Loy f
Occupations Percen- Percen-  Percen- Occupations Percen- Percen-  Percen-
tage of tage of tage of tage of tage of tage cf
women  men in  women women  men in  women
workers  the occu- in the workers the occu- in the
to total  pation to occu- to total  pation to  ocou-
workers total men pation to workers total men pation to
in the  workers total in the workers  total
occu- in all women occu- in all women
pation  occu- workers pation  occu- workers
pations in all pations  in all
OCC}]- ocCcu-
_pations pations
9 10 il 12 13 14 15 16
A. Production workers . 45.0 94 .8 99.5 A, Production workers . 30.8 91.0 92.3
() Patlawala/Brick Moulder 8.0 48.4 5.4 () Carriers/Head Loaders/ 45.1 30.9 62.1
Wagon Loaders ]
(ii} General Mazdoor/Loader; 80.6 7.4 39.8 (i) Trimmer/Finisher/Sorter 41.5 3. 5.7
Unloader
(ifi) Helper to Brick Moulder 93.2 3. 54.1  (ifi) Press Helpers/Die Oilers 15.4 14.9 6.6
(iv) Supervisor 11.1 1.5 0.2 (iv) Slab cutter / Slab poli- 44.3 4.6 9.0
shing/Plaining/Plastering/
Polishing
(v} Other occupations emp- —_ — — () Clay tankers/Mud mixing 26.8 8.2 7.3
loying women
(vi) Other oucupations not — 34.4 — (v} Supervisors . . — 3.9 —
employing women
(vit) Qther occupations em- 22.8 11.9 8.6
ploying women
{viii) Other occupations not —_ 13.3 —
employing women
B, Nen-production workers 6.9 5.2 0.5 B, Non—producnon warkers 2.9 9.0 0.7
All workers 431.8 100.0 100.0 All workers 29.0 100.0 100.0
TABLE 2,2—conid.
Stone Dressing and Manufacture of Ordinary Electnc
Stone Crushing Lamps and Miniature Lamps
— Awmmn -

.Occupations Percen-  Percen-  Percen- Occupations Percen-  Percen- percen-
tage of tage of tage of tage of tage of tage of
women men in  women women  men in  women
workers  the occu- in the workers the occu-  in the
to total pation to occu- . to total pation to occu-
workers total men pation to workers  total men pation to

. in the workers  total in the workers  total
ocCu- in all women occu- in all women
pation occu- workers pation occu- workers

pations  in all pations  in all
oCcu- occu-
pations pations
17 18 19 20 21 22 23 24
A. Production workers 51.3 81.9 100.0  A. Production workers . 28.0 74.t 87.1
(i} Stone Crushing 76.7 3.4 13.0 () Machinc Operator 12.7 17.5 7.7
{if} Metal making/Metal brt.- 100.0 — 14.2 (D) Checking . . 29.0 1.4 1.7
aking
(iii) Cleaner;Dryer 100.0 — 4.8 (iif) Packing . . ig.2 2.6 4.9
(iv} Sorter . 100.0 — 1.6 (iv) Assembler . . 48.7 12.9 37.1
(v) Labourer 61.6 352 65.2 (v) General worker/HeIpcr . 22.8 8.0 7.1
(vi) Supervisors . 21 .4 4.1 1.2 (v) Capping . . 67.7 0.7 4.3
(vii} Other occupations cmp- — — —  (wi) Filament Mounung 92.0 0.2 8.6
loying women
(viii) Other occupations not — 3%9.2 —  (viii) Soldering/Sealing’Insert- 406.2 3.0 6.2
employing women ing
(ix} Supervisors . 1.2 4.9 g.2
(x)  Other occupations em- 46.9 4.0 9.1
ploying women
(xi) Other occupations not — 18.9 —
employing women
B. Non-production workers — 18.1 —  B. Non-production workers 14.2 25.9 12.9
All workers 46.3 100.0 All workers 100.0 100.0

100.0

24.9

87-L/)(N)139DofLB—4
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TABLE 2.2—concld.

Manufacture of Radios and

Manufacture of Fountain Pens an

Television Sets Ball Pens
Occupations Percen-  Percen-  Percen- Occupations Percen-  Percen-  Percen-
tage of tage of tage of tage of tage of  tage of
women — men in women women  men in women
workers  the occu- in the workers the occu- in the
to total pation to occu- to total pation to occu-
workers  total men pation to workers  total men pation to
in the workers  total in the workers  total
occu- in all women occu- in all wOomen
pation occu- workers pation occu- workers
pations in all pations i all
occl- occu-
pations pations
25 26 27 28 29 30 31 32
A, Production workers o« 351 63.0 88.1 A, Production workers . 58.2 78.2 95.3
(/) Wireman/Wire Girls/Co- 51.6 27.0 68.8 (i) Assembler . . 62.9 25.9 33.5
mponent Assembler/
Tape Deck Assembler
(i) Final Tester/Checker/ 27.0 5.9 5.3 (@) Moulder . . 16.8 13.8 2.5
Quality Inspector _
(iii) Senior Technician/Assis- 9.3 15.0 3.7 (i) Packing/Checking/Count- 61.9 1.5 2.1
tant Technician ing,
(iv) Space Marking/Transfor- 54.1 1.8 4.9 (iv) Die makers . . . 30.4 3.0 1.1
mer Winding
(v) Helper 23.6 5.8 4.3 {v) Drilling/Plastic Buffing , 81.8 0.7 2.9
(vi) Supervisors . . . 12.3 3.2 1.1 (#y Operator 10.5 3.2 0.3
(vif) Other occupations emp- — — —  (vii) Helper 67.2 1.5 20.7
loying women ~— 9.3 —  (viii) Supervisors .. o 26.7 6.1 2.0
(viif) Qther occupations not
employing wonien (ix) Apprentices . . 82.8 5.6 23.5
: {x) Other occupations emp- 9.7 0.2 1.7
loying womn
(xi) Other occupations not — 6.7 —
employing women
B. Non-production workers 13.4 32,0 11.9 B. Non-production workers 19.9 21.8 4.7
All workers 29.5 100.0 100,0 All workers 33.3 100.0 100.0

Table 2.3 provides the trcnd of women employment in main occupations during the period ]980_84.

TABLE 2.3—Percentage distribution of women employment by important occapations in the different industry groups during the years 198
to 1984

Years

Occupation-wis¢ percentage distribution of women workers in
A

'Preparation of Raw Leaf Tobacco (Stemming, Redrying and
other connected Operations)
A

Manufacture of Zarda
and Cigarettes
i

r_glistry Table Graders/ Redrying Line Othe? ‘General Machine )
Checker Strippers Machine  Girls occupa-  Mazdoor Operator
Workers tions
1 2 3 4 5 6 7 g 9
1980 1.6 2.9 91.6 1.6 2.0 0.3 88.2 1.3
1981 . 1.6 3.0 91.6 1.5 2.0 0.3 87.6 1.3
1982 . . . . 1.6 2.8 91.8 1.6 1.9 0.3 86.8 1.4
1983 . . 1.6 2.8 92.0 1.5 1.8 0.3 87.7 1.5
1984 . 1.6 2.9 91.6 1.7 1.9 0.3 89.6 i.4
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TaBLE 2.3—contd.

Occupation-wise percentage distribution of women workers in

Years {—Manufacture of Zarda and Manufacture of Fire Bricks (Brick Kilns)
Cigarettes
— A / s
Catcher/ Packers  Other Patlawala; General Helper to  Other
Feeder/ Occupa- Brick Mazdoor/  Brick occupations
Helper/ tions Moulder Loader/ Moulder
Bundier Unloader
1 10 11 12 13 14 15 16
1980 2.2 6.0 2,3 5.8 57.2 37.1 0.2
1981 2.1 6.7 2.3 6.2 56.4 37.2 0.2
1982 2.4 6.9 2.5 6.9 53.9 39.0 0.2
1983 1.8 6.0 3.0 5.4 52.9 41.5 0.2
1984 1.5 5.1 2.4 5.4 5.8 54.1 6.7
Manufacture of Tiles Stone Dressing and
Stone Crushing
Years — ——e Y — Ao,
Carrier/  Trimmer/ Press Slab Clay Others Metal Labourer
Head Finisher Helpers/ €utting/ Tankers/ Making/
Loader/ Sorter Die Slab Mud Metai
Wagon Qilers Polishing/ Mixing Breaking
Loader Plaining/
Plastering/
Polishing
i 17 18 19 20 21 22 23 24
1980 . 60.3 4.9 7.6 7.6 7.2 12.4 12.1 68.8
1981 60.6 5.2 7.5 8.1 7.8 10.8 8.9 72.8
1982 60.4 5.2 7.5 8.4 8.4 16.1 11.6 69.0
1983 58.2 5.4 7.5 9.2 8.2 11.5 13.7 G4.8
1984 62.1 5.7 6.6 9.0 7.3 9.3 14.2 65.2
Stone Dressing and Stone Crushing Manufacture of Ordinary Electric Lamps and
Mimature Lamps
Years “Stone ~ Mistry/ Cleaner/ Sorter Filamont Capping Soldering/ —E’;cking/ Assembler
Crushing Super- Dryer Moun- Sealing/  Checking
visor ting Inserting
| 25 26 27 28 29 30 31 32 13
1980 10.8 1.3 4.4 2.6 10.5 3.6 6.7 4.2 40.0
1981 10.6 1.2 3.7 2.8 9.7 4.0 6.3 5.0 17.8
1982 12.0 1.2 3.7 2.5 9.0 4.3 7.0 5.1 37.0
1983 13.3 1.3 5.2 i.7 9.0 4.5 6.5 5.8 35.3
1984 13.0 1.2 4.8 1.6 8.6 4.3 6.2 6.6 37.1
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TABLE 2.3—contd.

Manufacture of Q.dinary
Electric Lamps and
Miniature Lamps

Manufacture of Radios and Television sets

Years- r——-—o—-——-‘\-—-—-q—-qﬁ r--——-—-----—--—-——-—-—‘——--—-&—t————-— S —")
General Machine Others Wireman/ Final  Senior Space Helpers  Others
Worker/ Opera- Wiregir]/ Tester/ Techni- Marking/
Helper/ tors compo- Checker/ cian/ Trans-
nents Quality Assistant former
Assem-~ Inspector Technician Winding
bler/
Tape
Deck
Assem-
bler
T 34 35 36 37 38 39 40 41 42
1980 4.0 7.5 23.5 71.6 8.3 2.1 6.8 1.2 10.0
1981 7.9 6.9 224 T1.6 8.0 2.1 5.7 2.2 10.4
1982 7.4 6.5 23.1 70.4 7.9 2.6 5.6 1.9 11.6
1983 7.3 7.9  23.7 66.9 6.2 3.4 4.2 3.8 15.5
1934 . 7.1 7.7 22.4 68.8 5.3 37 4.9 4.3 13.0
|
TABLE 2.3—contd.
Manufacture of Fountain Pens and Ball Pens
p e Ae B e e s T s T S S,
Years Assembler Helpers  Drilling/ Packing/ Moulders  Die Makers  Others
Buffing Counting/
Checking
1 43 44 45 46 47 43 49
1980 30.6 24.3 2.8 1.2 1.0 2.1 38.90
1981 47.2 17.2 3.9 2.2 4.7 2.9 21.9
1982 W . 39.0 25.2 2.4 1.7 1.7 0.9 29.1
1983 . . 37.5 28.1 2.4 20... _ 2.1 1.1 26.8
- 1984 « - 385 20.7 2.9 2.1 2.5 1.1 S 32.2




The industry-wise position is discussed as under :—

2.3.2 Preparation of Raw Leaf Tobacco (Stemming,
Redry,ng and other connected operations)

A special feature of this industry was the prepon-
derance of women workers, It would be seen from
‘Table 2.2 that women workers in the sampled Raw
Lcat Tobacco factories formed as high as 88 per cent
of the tolal employment. Almost all these women wor-
kers were employed in ocCupations related directly or
indirectly with production processes, An overwhelming
majority (91.6 per cent) of women workers were cn-
guged as "Graders/Strippers’. The other occupations
in which they were engaged were ‘Maistry’, ‘Table
Checker’ and “Redrying Machine Worker’, These three
occupations taken together accounted for only about
six per cent of the total women employment in the
sumpled factorics, Almost all the production processes
were being undertaken exclusively by women., The
main jobs carried out in the Raw Leaf Tobacco fac-
torics are of sorting and grading of leaves for which
women are more suitable because these are light jobs
ol repelitive nature requiring patience. No male worker
was engaged as grader/stripper, table checker or as
maistry, In the occupation, ‘Redrying Machine Wor-
ker', the employment was shared almost equally by
men and women workers. However, the persons en-
paged as supervisors were all males. Women were also
not employed in occupations like ‘Chemist’, ‘Machine
operator’, ‘Fitter’, ‘Weigher/Marker’, Loader/Unloa-
der’, *Qil/Pressman’ and ‘Fireman’, etc., which taken
together accounted for hardly 5 per cent of the total
cmployment in the sampled factories,

2.3.3 Manufacture of Zarda and Cigarettes

Women workers constituted nearly 37 per cent
the total employment in the factories studied and about
98 per cent of them were production workers. As high
s 89.6 per cent of the women workers were engaged as
‘General Mazdoor’. About 5 per cent of the total wo-
men workers were also engaged as Packers, The
cmployment in both these occupations was shared
almost equally by men and women workers. The other
occupations i which  women were employed in
small numbers were ‘Machine Operator’, ‘Catcher/
Feeder/Helper/Bundler’ and ‘Supervisor’, These oc~
cupations taken together accounted for only 3.4 per
cent of the total women employment in the sampled
factories.

2.3.4 Manulacture of Fire Bricks (Brick-Kilns)

Workers employed in Brick Kilns are mostly the
migrant labour brought from other areas cither within
or outside the State. These migrant workers are reset-
tled in the vicinity of Brick Kilns. The migration of
these  workers is generally on a family basis  and
females also migrate alongwith the male members of
the family. As such, this provides an opportunity to
women to work in Brick Kilng alongwith their male
members, This was found to be the main reason for
the high percentage of women cmployment in  this
industry. Women constituted as high as about 44 per
_geat of the total employment in the sampled factories.
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They were mainly engaged as ‘Helpers’ to Brick Moul-
ders and as ‘General Mazdoor/Loaders/Unloaders’..
The work of brick moulding was performed in groups.
Women workers were not employed in operations like
earth digging, transportation of mud and preparation
of mud muxture for brick moulding which were gene-
rally carried out only by male workers. Women wor-
kers cmployed as ‘Helpers” made cakes of the mud
mixture and handed them over to the male members
of their groups who shaped them into bricks with the
help of brick moulder. However, in a few cuases the
brick moulding job was being performed by women
also. The work of carrying the moulded bricks to the
drying yard and arranging them in proper rows was
being done generally by women workers. Sometimes
chilaren also attended to this job. About 60 per cent
of the women workers in the sampled units were cn-
gaged in the jobs incidental to brick moulding. After
the raw bricks become dry in sun, these are carried
mostly by women workers on their heads to the fire-
place. The finished bricks arc also carried from the
tireplace to the storeyard mainly by women workers.
These workers are generally known as Loaders, Un-
loaders or General Mazdoor. About 40 per cent of the
women workers were engaged in these jobs, Women
workers were not engaged in occupations like Mistry/
Brick Arranger, Fireman, Trollyman, Coalman and
Driver,

2.3.5 Manufacture of Tiles

In the Tile facterics studied, women’s share in the
total employment was found to be 29 per cent. About
62 per cent of the total women workers were employ-
ed as ‘Carriers/Hecad Loaders/Wagon Loaders’. Most
of them carried mud in baskets or mud slabs on their
heads from one place to another. The total employ-
nient in these jobs was shared almost equally by men
and women workers. Some women workers were also
engaged as ‘Trimmers/Finishers/Sorters’, ‘Press Hel-
pers’, ‘Slab  Cutters/Polishers’ and ‘Mud Mixers’.
These occupations taken together accounted for nearly
29 per cent of the total women employment in the
sampled factoriecs. Women workers were not found
engaged in occupations like Driver, Boat Rower,
Kilnman/F.reman, Prcssman, Machine Operator/En-
gine Driver, Turner and Moulder,

2.3.6 Stone Dressing and Stone Crushing

Women employment was found to be quite high in
these factories. As much as 46 per cent of the total
vmployment  in the sampled factories consistcd
females. All of them were cngaged in  occupations
dircctly or indirectly related with production proces-
ses. About 65 per cent of the women workers were
engaged as ‘Labourers’ and about 62 per cent of the
total employment in this occupation consisted of
females, Most of them carried crushed stone on their
head from one place to another. Some of them were
also working at the stone crushing machine. About 27
per cent of the women workers were also employed
as ‘Stone Crushers’ and ‘Metal Makers/Breakers’. The
other occupations in which they were employed were
‘Cleaner/Dryer’, ‘Sorter’ and “Supervisor’. These oc-
cupaticns taken together accounted  for nearly 8 per
cent of the total women employment in the sampled



Stomne factories, However, they were not found engaged
in occupations like ‘Driver’, ‘Machineman’, ‘Oilman’,
‘Grinder’, ‘Stone Cutter’, etc.

2.3.7 Manufacture of Ordinary Electric Lamps and
Minjature Lamps - |
Women formed about 25 per cent of the total em-
ployment in the sampled factories, About 37 per cent
of the women workers were engagéd as ‘Assemblers’,
The remainder were employed in jobs like *Machine
Operator’, ‘Checking’, ‘Packing’, ‘General Worker/
Helper’, ‘Capping’, ‘Filament Mounting’, ‘Soldering/
Sealing/Inserting’, etc. These occupations taken to-
" gether accounted for 40.5 per cent of the total women
employment in the sampled factories, Occupations like
‘Electrician’, ‘Sorter’, ‘Mixer’, ‘Welder’, *Pipe Cleaner’,
‘Furnace Keeper’ and ‘Quality Control’ did not engage
women workers at all as male workers were solely
employed in these jobs.

2.3.8 Manuofacture of Rédios mid Television Sets

About 30 per cent of the total employment in the
factories studied under the above industry head con-
sisted of females. Of these, about 88 per cent were
employed in occupations related directly or indirectly
with production processes. A staggering 69 per cent
of the women workers were employed as ‘Wire -Girls/
Component Assemblers/Tape Deck Assemblers’. They
- generally performed the job of assembling small com-
ponents on the printed circuit boards or to form slight-
Iy bigger components, The other occupations in which
they were employed were ‘Final Tester/Checker/Qua-
lity Inspector’, ‘Senior Technician/Assistant Techni-
cian’, ‘Space Marking/Transformer Winding’, ‘Helper’
and ‘Supervisor’, These occupations taken together
engaged nearly 19 per cent of the total women workers
in the sampled factories. They were not found emp-
loyed in occupations like Radio Frequency Tester,
Moulder, Die Maker, Machine Operator, Plastic
Cabinet Manufacturing, Colour Testing, Punching and
Cutting which were exclusively carried out by male
workers.

-

2.3.9 Manufacture of Fountain Pens and Ball Pens

This was one of the other industries where the pro-
portion of women employment was observed to be
considerably ‘high. The women formed about 53 per

rent of the fotal employment in the sampled factories.
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and 95.3 per cent of them were employed in produc-
tion processes. They were mainly cngaged in assembl-
ing small pen parts and were categorised either as
‘Assemblers’ or ‘Helpers'. These two occupations taken
together accounted for nearly 59 per cent of the total
women cmployment in the sampled factories. About
23.5 per cent of the women workers were Apprentices,
They were also engaged in small numbers in a variety
of other jobs like ‘Moulding’, ‘Packing/Checking/
Counting’, ‘Die-Making’, ‘Drilling/Bufling’ and ‘Opcra-
tor’, etc. These occupations taken together engaged
about 9 per cent of the total women workers. Women
were not found empioyed in  jobs like ‘Cleaning’,
*“Turner’, “Electrician and ‘Hand Pressing’.

2.3.10 It emerges from the preceding paras that
most of the women workers in the industries covered
were employed in the unskiled occupations. The pro-
portion of women engaged in semi-skilled, skilled,
professional, technical and supervisory jobs was very
low., As would be seen from Table 2.3, most of the
occupations did not reveal any“wide variations in the
proportion of women employment during the period
1980—84. The year-wise variations in the proportion
of women enployment in some of the occupations were
mainly due to the fact that they were rotated from
one unskilled occupation to another.

2.4 Level of skill

2.4.1 For making a comparative sex-wise study of
the distribution of workers by level of skill and broad
occupational groups, men and women workers em-
ployed in the sampled factories were classified into
the following five broad categories :—

(1) Professional, Technical and Related Person-
nel;

(ii) Administrative, Executive and Managerial
Personnel;

(iii) Clerical and Related workers:

(iv) Production and Related workers (including
Supervisory staff); and

(v) Watch and Ward and other staff.

Production and related workers were further classi-
fied into supervisory, skilled, semi-skilled and unskil-
led categories. Based on the above classification, the
sex-wise distribotion of employees in the sampled fac-
tories by differcnt occupational groups is given in
Table 2.4,
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TAnLE 2.4 —Percentage Distribution of men anid women workers in the sampled fuctories by broad occupational groups as on

31-12-1984
Distribution of employmeant by broad occupational groups as on 31-12-1934
SL Industrial e e e e e g e — -J-—~-'--——-—~—---'—-—————- e e e iy
No. Category Total emplovees in the sampled  Professional Technical  Administrative, Executive  Clerical and related staff
factorics & Related Personnel & Managerial Personnel
r___,.,_.___‘__..JL____._‘-, r_.—..-_-—.ah —_ — Al - ~ . —_——
Men Women Total Men Wom:an - Mo Women Men Womeit
1 2 3 4 5 6 7 5 9 10 11
1 Preparation  of
Raw Leal Toba- ’
o ceo (Stemming,
Redrying and
other connected
operations) . 160.0 100.0 1.1 0.1 3.5 — 16.0 0.1
(1,912) (13,697)  (15,609) (20) h (67) (—) (306) (9)
2 Manufacture of
Zarda and Cig-
arettes . . 100.0 100.0 1.0 — 1.6 _— 5.4 1.8
0,769 (L0ST) @88  (7) ) 29) - (95) (9)
3 Manufacture of
Fire Bricks (Brick
Kilns) . . 100.0 100.0 — _ 0.6 —_ 25 0.2
(523) (407) (930) () (=) (3) (—) (13) )
4 Manufacture of
Tiles . . 100.0 100.0 _ — 2.0 0.3 3.8 0.7
(737) (301)  (1,033) (—) (=) (13) (0 (23) (.3)
5 Stonc Dressing
and Stone Cru-
shing . . 100,0 100,0 0.4 — 3.4 — 6.8
(293) (253) (546) (1) =) (10 (—) (29) )
6 Manulacture of
Ordinary Elece-
tric Lamps and
Miuiature Lamps  100.0 100.0 1.5 1.1 7.8 0.8 7.9 9.2
(1,614) (334) (2,148) (23) 8) (126) “4) (léS) (453
? Manufacture of
Radios and Tele- 000 00.0
vision sets . 100. 100. 9.3 1.5 10.8 :
(2,912) (1,217 (4,129) (270) (43) (315) ?5? (zij,s ([gi’;‘
8 Manufacture of
Fountain  Pens
and Ball Pens 1000 1000 0.6 — 6.7 0.5 5 4 39
(537) 613 (1.151) ) () (36) 3 (29 2
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TABLE 2.4—¢oncld,

Disfribution of employment¥byFbroadYoccupational groups as on 31-12-84

Industrial et e —— A e e e —
Category Production and Related workers
i« : - —_— "‘A"'_'—'—_‘—‘__'__—_‘_'_'_‘__"“—*"'——'—‘—""—'—\
Supervisory Skilled Semi-skilled Unskilled Others
f—"—'——’"‘“"\"“"“"—“"\ f‘"""'"“"""’k"‘-‘“‘"\ r'-“"-'"-"*'-*'*'“-'-"'\ r--“——'*‘——"—'—\ (—‘_‘_‘_"A'——'—‘—_ﬂ
Men Womzn Men Women Men Wom:an Men Women Men = Women
2 12 i3 14 15 16 17 18 19 20 21
Preparation of
Raw Leaf Toba-
cco (Stemming,
Redrying and
other ¢onnected
operations) o 2.9 0.0 6.4 — 11.1 6.1 49.5 93.5 9.5 0.2
56) (2) {123) (—> (212) (839) 947y  (12,812) (181) 3h
Manufacture of
Zarda and Ciga-
rettes o . 1.5 0.5 10.6 0.3 6.9 1.1 70.5 96.2 2.5 0.1
(26) &) (188) (3) (122) a2 (1,248 {1,017 (44) (N
Manufacture of
Fire Bricks (Brick '
Kilns) ) 1.5 0.2 1.9 — 66.0 5.4 25.4 91.0 2.1 0.2
@& (1 (10) (—) (345) (22) (133) (382) (1) (1
Manufacture of
Tiles . 3.9 — 23.7 — 12.4 7.6 50.9 Q. 3.3 _
(29 (—) (175) =) (9t} (23 (375) (275) 29 (—)
Stone Dressing
and Stope Cru-
shing . . 4.1 1.2 6.3 — 6.8 -— 64.2 93.8 7.5 —
(12) 3) (20 = £20) (=) (188) (250) (22) (-)
Manufacture of )
Ordinary Elect-
ric Lamps and
Miniature Lamps 4.9 0.2 21.9 1.7 18.3 33,7 29.4 49 4 8.6 1.9
9 £} (353) (20) (295) (180) (469) (264) (139) (10)
Manufacture of
Radios and Tele-
vision Sets 3.2 1.1 24.9 15.5 18.4 45.4 16.4 23.5 8.5 2.3
[CX)) (13) (727 (189) (535) (352) @717 (236) (247 (28)
Manufaclure of .
Fountain Pens
and Ball Pens . 6.3 2.0 9.7 0.3 26.3 19.1 35.9 73.9 9.1 0.3
_ 34 (12) (32) ) (141) (17 (193 (454) (49) Q)

NoTE :— Absolute figures are given in brackets.

— 1 Nil or negligible.



2.42 1t would be seen from Table 2.4 that the
proportion of women employed at higher levels of
production was far less than that of the corresponding
men workers, As high as 91 to 99 per cent of women
cmployees in the sampled Brick Kilns and Raw Leaf
Tobacco, Zarda and Cigarettes, Tiles and Stone fgc-
torics were employed in the unskilled capacity. In the
sumpled Brick Kilns, Raw Lcaf Tobacco, Te and
Stone factories not even a single woman worker was
found employed in skilled jobs while in Zarda and
Cigarettes factorics, only 0.3 per cent women workers
were employed in skilled jobs, On the other hand the
proportion of the corresponding men workers varied
between 2 and 24 per cent, In Lamps and Pen factories
also, the proportion of women engaged in skilled oc-
cupations was barely 3.7 pcr cent and 0.3 per cent
respectively as against much higher percentages of
21.9 and 9.7, respectively of the corresponding men
workers. However, a substantial proportion of women,
viz., 33.7 per cent in the sampled Lamp factories and
19.1 per cent in the Pen factories were found engaged
in scmi-skilled jobs. In the sampled Radio and Tele-
vision factories, 15.5 per cent of the total women were
holding skilled jobs and another 45.4 per cent were
engaged in scmi-skilled jobs as against the correspond-
ing percentages of 24.9 and 18.4, respectively for men
workers.

2.4.3 The percentage of women holding professio-
nal, technical, administrative, executive, managerial
and supervisory jobs was only 0.1 in the sampled Raw
Leaf Tobacco factories, 0.2 in Brick Kilns, 0.3 in
Tile factories, 0.5 in Zarda and Cigarettes factories
and 1.2 in Stonec factorics. In the remaining industries
also, the proportion of women holding such jobs was
very low, being 2.1 per cent in the sampled Lamps
factorics, 2.5 per cent in Pen factories and 5.0 per
cent in Radio and Television factories as against much
higher percentages of 14.2, 13.6 and 23.3, respectively
of mcn workers holding similar posts.

2.5 Reasons for not employing women

As ulready stated in Chapter-1, a questionnaire was
also canvassed for factories not employing women but
falling in the industry groups covered under the pre-
sent study. The main object was to study the reasons
for not cmploying women by these factories when
some other comparable factories falling in the same
industry group were doing so. The reasons for not
employing women differed not only from industry to
industry but also from factory to fuctory within the
same industry. Details collected have been analysed
industry-wisc in the ensuing paras.

Manufacture of Cigarettes

A complete automation has taken place in  this
industry in the last decade. Almost all the production
processes in most of the cigarettes factories are now
performed  through sophisticated machines.  Women
workers were earlier used to be employed in packing
department mainly in packing cigarcttes in  cans of
50 cach, These 50-cigarettes cans are no longer in
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demand and cigarettes are now-a-days filled in packets
through a fitling machine which is attended by a crew.
The managemcents are of the view that these sophisti-
cated packing machines cannot be handled by women
with the result that they can no longer be cmployed
in cigarcttes factorics. Since the factories work in all
the threc shifts, the employers, therefore, feel that the
rotation of workers among the three shifts gets disturb-
¢d because women cannot be employed in night shifts.

Manufacture of Zarda

Women workers were found engdged in most of the
Zarda factories. Only in some cases, the employcrs
were not engaging women because they felt that their
empleyment would involve the provision of separate
welfare amenitics for them. In one factory the tobacco
processing was being done with the help of hand-pres-
sing machines which, according to the employers, can-
not be handled by women workers.

Manufacture of Tiles

Women employment was observed in most of the tile
factories. A few employers were not cmploying women
as they had some psychological fecling that women
were less cfficient than their male counterparts while
a few others did not employ them as separate welfare
amenities were required to be provided for them.

Manufacture of Ordinary Electric Lamps and Minia-
ture Lamps

Women workers were found employed in most of
the factories. A few employers did not employ women
because of their psychological bias towards women
employment whereas in one case, women residing
around the factory did not offer themselves for employ-
ment due to the ‘pardah’ system prevailing among
them.

Maunufacture of Fountain Pens and Ball Pens

Most of the pen factories had some women employ-
ment. A few employers did not engage women partly
because they were not in favour of men and women
working together and partly becausc of the separate
welfare arrangements required to be provided for them.

As regards Brick Kilns and Raw Leaf Tobacco,
Stone and Radio and Television industries, almost all
the factories were having some women employment.

2.6 Employment status

2.6.1 Data relating to employment status was col-
lected separately for men and women workers employ-
ed in the sampled factories. The classification of wor-
kers into permanent, temporary, casual, ete., was done
according to the standard definitions laid down in the
Standing Orders framed under the Tndustrial Employ-
ment (Standing Orders) Act, 1946, In the case of
factories not covered under this Act, the classification
was done in consultation with the concerncd manage-
ments,
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TABLE 2.5 —Sex -wise perceatage disivibutivi of workers in the selected industries by employuient staius as on 31-12-1984

Paercantage distribution of workers by employment status

—_——— e A

Sl. Industrial — — —— e e -
No. Cglegory Permanent Temporary Casual Contract Labour Total_\
r___.__-___)\___.__. — (ﬂ..,__.____)\_._.._._______j (___./L__._.._.\ — A N A —
Men Womean Mcin Women Men Womsen Men Wonien Men Women
1 2 3 4 5 6 7 3 9 Lo 11 12
i Preparation of
Raw [eaf Tob-
acco (Stemming,
Redrying and
other connected ,
operations) . 63.0 52,0 14.2 41.0 _ — 22.8
(1,205 BOTTY Q2T1)  (5.620) 5 (5 36 R " 31%3-.8
2 Manufacture of
Zarda and Cig- ; :
areties . o 8.4 is.4 9.2 56.4 12.4 25.2 — {
1,387 @9 (6 (9% (19 (266 (—) G Ay A
3 Manufacture of
Fire Bricks (Brick
Kilns) o o 6.7 0.2 86.6 93.6 6.7 6.2 _ : .'
35) (1) (452) (331) (35) (25) () (- 1(233? 1&%‘7‘;
4 Manufacture of
Tiles . . 94.0 33.7 4.9 16.3 — —_ 1.1 ) 100
©93)  (252) (36) (49 —) ) ®) - (.,3'7‘; 1&%-10)
5 Stone Dressing
al?d Stone Cru- 28 3 8
g ing . . . . 52.9 68.8 18.8 19.4 —— N
@ oy @ a6y @ ey T8
6 Manufacture of
Ordinary Elec-
tric LampsLand o1 1 97 0
Miniature Lamps . . 0.9 2.8 . . 20
. 0.
1,567 (518) S ST R S S S S o O dsy %S
7 Manufacture of
Radios and Tele- 937 03 6 s
vision Sets . . . 7 6.2 1.6 0.2
\ @700)  (1,139) 6 T8 @] a &g s, a%n
3 Manufacture of
Fountain Pens
and Ball Pens . 65.0 47.4 24.6 45.3 10.4 7.3 —
- (349) (291) (132) (278) (56) 45) (—) (=) 1(05%'7(; 1(%(}'4(;

—————— -
——

No Absolute figares are given in brackets.



2.6.2 Table 2.5 gives sex-wise distribution of
workers in the sampled factories by employment staius.
It will be scen from this table that the proportion of
permaacnt women workers was either negligible or
was very low in the sampled Brick Kilns, Zarda and
Cigarettes and Stone factorics. Only one out of 407
women workers employed in the  Brick Kilns was
permancnt as against 6.7 per cent of the corresponding
men workers. In the sampled Zarda and Cigarettes
and Stonc factories also, the proportion of women
workers holding a permanent status was barcly 18.4
and 11.8 per ccnt respectively as against much higher
percentages of 78.4 and 28.3 of the corresponding
men workers., The strength of permanent women wor-
kers was also very low because of thé seasonal charac-
ter of these industries, Preparation of Raw Leaf Tobac.
co is also a scasonal industry and works for about 4
to 5 months in a ycar. But in o majority of these fac-
torics, the workers continued to be on rolls during the
olf season also provided they had worked for at least
three-fourths of the working days immediately before
the closure of such factorics. About 59 per cent of
the women workers and 63 per cent of the men workers
were reported to be permanent in these sampled fac-
torics. Among the perennial industries covered under
the study, the Pen industry revealed relatively low per-
centage of permanent women workers. Only 47.4 per
cent of women as against 65.0 per cent of men workers
in the sampled Pen factories were found holding a
permanent status. However, in Lamps and Radio and
Television factories, the permanent women workers
constituted as high as 97.0 and 93.6 per cent, respect-
tively of the total women employment, The percentage
of permanent women workers in the sampled Tile fac-
tortes although being quite high (83.7) was less than
“that of the corresponding men workers (94.0).
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2.6.3 The percentage of temporary women workers
was found to be very high in the sampled Brick kilns
and Raw Leaf Tobacco, Zarda and Cigarettes, Stone
and Pen factorics being 93.6, 41.0, 56.4, 68.8 and
45.3, respectively. The strength of such workers in
the remaining industries coverced under the study was,
however, not substantial,

2.6.4 A subslanial proporiion of women workers
was reported to be casual in the sampled Zarda and
Stone factories, More than oune-fourth of the women
workers in Zarda Factories atd about one-fifth in
Stone Factories were casual. Their proportion was,
however, either very low or negligible in the Brick
Kilns and Radio and Television and Pen factories. No
casual worker was reported in the sampled Raw Leaf
Tobacco, Cigarettes, Tile and Lamps Factories,

2.6.5 Contract male labour was found working on
the reference date in a few sampled Raw Leaf To-
bacco, Tile and Electric Lamp factories. However,
amoung women workers, only one was found employed
as a contract worker in the canteen functioning in a
sampled Elcctric Lamp factory.

2.7 Length of service

2.7.1 Data regarding the length of service «of
women workers with their present employers was also
collected during the present study. Table 2.6 gives
distribution of women workers employed in the
sampled factories by length of service separately for
‘permanent’, ‘temporary’, ‘Casual’ and ‘Contract’
workers.

TaBLE 2.6—Percentage distribution of women workers in the selected industries by length of service as on 31-12-1984

Percentage distribution of women workers by length of

ill. Industrial Category Employment Status service
Q. — A -
Under 1 1lyearto 5 yecarsto 10 yearsto 15 years Total
year less than  Iess than less than and above
5 years 10 years 15 years
1 2 3 4 5 6 7 8 9
1 Preparation of Raw leaf Tobacco (a) Permanent 2.0 9.3 8.9 43.4 36.4 100.0
(Stemming, Redrying and other con- (159) (751) (7124 (3,504  (2,939) (8,077
nected operations.
(&) Temporary 51.9 2.9 8.7 7.2 29.3 100.0
Q916)  (163)  (486)  (407) (1,648) (5620)
{¢) Casual ( _) , _) ( _) ( . i hid
— o — _) —_ —
{«) Contract Labour — — — — ( —) ¢ Hl
(—) (—) (—) (—) (—) (—)
(¢) Total 22.4 6.7 8.8 28.6 33.5 100.0
{3,075) (914) (1,210) (3,911 (4,587)  (13,697)
2 Manufacture of Zarda and Cigarettes (a) Permancnt — 13.3 20.5 it3 34,9 100.0
(—) (26) (40) 6l1) (68) (195)
{6) Temporary 68.3 28.2 3.5 — —_ 100.0
(407) (168) 21) () (--) (596)
(¢) Casual 932 4.9 1.1 0.8 — 100.0
{248) (13) 3) 2) (-} (266)
{d&) Contract Labour — — = — o i
(—) {(—) () (—) (- (—)
(¢) Total 61.9 19.6 6.0 6.0 6. 100.0
(655) 207) 64) (63) (68) (1,057)
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TABLE 2.6—concld.

Percentage distribution of womcn workets by Iength of service

SiL Indusirial Category Employment Status ———————— U N S
No. Under | 1 yearto 5 years to 10 yoars 15 years Total
year less than  less than to less and above
5 years 10 years  than 15
. years
1 2 3 10 11 12 13 i4 15
k) Manufacture of Fire Bricks (Brick
Kilns) . . . . . (&) Permanent — —_ 100.0 —_ -— 100.0
' (—) (—) () (=) ) ()
(#) Temporary 98 .9 1.1 — — — 100.0
(377) ( 4} = (—) ) (381)
(¢) Casual 100.0 — — — 100.0
(25) (—) (—) (—) (—) (25)
{f) Contract Labour -— — — — — —
. {(—) (—) (—) (—) {—) ()
{¢) Tolal 98.7 1.0 0.3 — — 100.0
(4( 12) {4 () ) (—) (407)
4 Manufacture of Tiles . . . (m) Pormaneat 4.8 14.7 11.9 12.3 56.3 193.0
{12) (37 (30) (11) (142) (252)
{6 Temporary 55.1 20.4 16.3 — 100.0
(27) (10) (8) (4) (—) 49)
{c¢) Casual ) — - —
(—) (H) — — (—) —)
{(ef) Contract Labour — — ( _) ¢ _E — —_
{—) (—) (—) (—) (—) (—)
{¢) Total 13.0 15.6 12.6 I1.6 47.2 100,0
(39 47) (38) (35) (142) (301)
5 Stone Dressing and Stons Crushing (@) Permanent 13.3 43} .4 3.3 10.0 30.0 109.0
(4) (13) () 3) ) (30)
(6) Temporary 49 4 29.9 18.3 1.2 1.2 100.0
(86) (32) (32) ) ) (174)
(¢) Casual 87.8 6.1 — — 100.0
(43) (3) (3) -) (—) (49)
(¢/y Contract Labour _ — —_
(~—) (—) (——-) (—) (—) (—)
“(e) Total 52.6 26.9 14.2 2.0 4.3 100.0
(133) (68) (36) (5) () (253)
6 Manufacture of Ordinary Electric
Lamps and Miniature Lamps . (a) Permanent 3.5 16.6 10.4 30.7 38.8 100.0
(i8) (36) (54 (19 (0 (518)
(6) Temporary 6(6l 0‘1; 33( 3 — —— —_ 100.0
5 — — —) 15
' {c) Casual ) ( _2 ( __) ¢ — ( }
(—) (f-") (— — ) (_)
(d) Contract Labour —_ — 100_0) (_-) (— 100.0
() (=) () (—) (—) (1)
(e} Total 5.3 17.0 10.3 29.8 37.6 100.0
(28) 1) (55) (159) (201) (534)
7 Manufacture of Radios and Televi- -
sion Seis . . . . . (&) Permanent 6.5 2.0 27.3 26.3 30.9 100.0
(74) (103) (311 (299) (352)  (1.139)
(h) Temporary 4(% 77 27.6 23.7 — — 10(0.,0
) 21) 18 — - 76)
(¢) Casual 100.0 ¢ ( ) (_.). (—) 106.0
) (-) — — —) 2
() Contract Labour = — (_2 (_) (_ﬂ @
(=) (—) —) (—) (—) (—)
(e) Total 9.3 10.2 27.0 24,6 289 100.0
(113) (124) (329, (299) (352) 1,217
3 Manufacture of Fountain Pens and
Ball Pens . . . . (a) Permanent é()l X 2 2(67.7 5 16.8 5.9 7.6 1(00.0
)] ) 49 6 27 291)
{b) Temporary 1(3%0 — (_) (Z ) ¢ ) 100.0
) —) - — — 278
(¢) Casual 160.0 — (_) (_) ( ) 1(0[) ())
5) — — — — 45
(d) Contract Labour ( ( 3- ¢ _1 ( ,,2 ¢ _) ¢ )
—) {(—) (— — — (- 1
(¢) Tatal 1.7 12.5 8 3 (4 2) (3.3 100.0
(440) n (49) (26) (22) (614)

NoTE : Absolute figures are indicated in brackets.



2.7.2 It will be seen from Table 2.6 that about
one-fifth of the total women workers employed in the
sampled Raw Lcaf Tobacco factories continued to
be temporary even after putting in 5 years or more
of service.. A majoriy of such temporary women
workers had even more than 15 years of servce in
the sampled factories, In Zarda and Stone factories
also as high as 22 and 37 per cent, respectively of the
total women workers continucd to be temporary or
casual after completing one year or more of service.
A good number of these woman workers had even 5
to 10 years’ service to their credit. The women workers
working as temporary or casual in Pen factories had
only recently been appointed and had put in less than
one year’s service. In the Brick Kilns also, where
workers were gonerally employed for a season only,
almost all the temporary and casual women workers
had complcted only less than one year's service with
their present employers. In the remaining industries
studied the proportion of temporary or casual women
workers was not subsiantial.

2.7.3 The study revealed that there were no hard
and fast rules for making temporary women workers
permanent. The employers claimed that women
workers recruited against permanent posts were
made permanent after their successful completion of
the munimum qualifying period of service subject to
their being fit for the jobs. However, it was gbserved
that this was not being done in all cases. In some
cases women workers were being re-employed again
and again and thus, they were being denied the benefit
of their past service.
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2.7.4 So far as permanent women workers were
concerned, a majority of them in the industries covered
excepting Brick Kilns and Stone and Pen factories, had
completed 10 years or more of service in the sampled
factories. A large number of these women workers had
even more than 15 yecars’ service to their credit.

2.8 Recruitment and labour was(ages

2.8.1 Workers in the sampled factories were gene-
rally recruited by the employers directly. Only in some
cases, especially in Radio & T. V. and Pen factorics,
the skilled, professional and executive jobs were re-
ported to have been filled in either through employment
exchanges or by putting in advertisements in news-

papers,

2.8.2 Sex-wise data rclating to ‘Accessions’ or the
riumber of persons added to employment, and the
labour wastages or ‘Separations’ occurred either at the
instance of the workers or othcrwise during the calendar
year 1984 was collected during the course of the
study.

2.8.3 Table 2.7 gives the accession and separation
rates separately for men and women workers in the
sampled factories. Accession and separation rates have
been expressed as percentages of the total cascs of
accessions and separations occurred during the re-
ference year to total average mid-year employment of
men and women,

TABLE 2.7—Accession and Separation rates among men and women workers in the sampled factories during the calendar year 1984

Sl Industrial Category Total cases of accession  Total cases of separation
No. and accession rates and separation rates

g A — A~ b ]
Men Women Men - Women

1 2 3 4 5 6

1 Preparation of Raw Leaf Tobacco (Stemming, Redrying and other connec-

ted operations) . . . . . . . . . 5.9 20.7 6.8 22.0
(113) (2,894) (130) (3,075
2 Manufacture of Zarda and Cigarettes . . » o o . . 33.2 140.4 34.4 132.5
(567} (1,403) (587) (1,324)
3 Manufacture of Fire Bricks (Brick Kilns) . . . . . 107.3 121.2 96.7 121.9
(534) (495) 481 {498)
4 Manufacture of Tiles ) . . . . . . . 9.0 15.1 11.7 12.8
(67 {45) (87 (38)
5 Stone Dressing and Stone Crushing . . . . . R 104.6 149 .4 97.5 141.2
(296) (363) (276) (343
6 Manufacture of Ordinary Electric Lamps and Miniature Lamps . 2.9 7.1 3.0 7.3
: 47) (38) (49) (39)
7  Manufacture of Radios and Television Sets . . . . 25.9 23,0 17.0 13.8
(722) (268) 470 {160}
8 Manufacture of Fountain Pens and Ball pens . . . . . 70.7 86.5 74.2 93.3
(386) (403) (595)

{552)

2.8.4 The rates of accession and scparation were
generally much higher among women than among the
corresponding men workers, Accession and separation
rates were obviously very high for women workers
employed in some scasonal industries. In the sampled
Zarda and Cigarettes factories, the accession and se-
paration rates for women were as high as 140 per cent
and 133 per cent, respectively as compared to much
lower rates of 33 per cent and 34 per ceot for the

corresponding men workers. Accession and scparation
rates among women were also very high in the Brick
Kiins and Stone factories, being 121 and 122 per cent
and 149 and 141 per cent, respectively as against the
lower rates of 107 and 97 per cent and 105 and 98
per cent among the corresponding men  workers.
Among the perennial industrics. the Pen factories
revealed cxceptionally high rates of accession and
separation among women, being about 87 per cent
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and 93 per cent, respectively. This was due to the
fact that in these factories the management generally
preferred to employ unmarricd females and many
women workers left the job after marriage. Raw Lcaf
Tobacco, Tiles and Lamps factories also revealed re-
latively higher rates of accession and separation for

women as compared to men workers,

2.8.5 In respect of ‘separations’, reasons for sever-
ance from employment were also collecied. Table 2.8
gives seX-wise distribution of separations by reasoss
for severance.

TABLE 2.8 - -Sex-wise distribution of separations by reasons for severauce during 1984

Percentage distribution of cases of separation by their causes

SIL Industrial categery Total cases of —— — — A S .
No. separations  Resigned or left  Retired or died Terminated Retrenched
on their own
— Y A — A - A~ r_""—"k__“"‘\
‘Men Waomen Men Women Men Women Men Women Men Women
1 -2 3 4 5 6 7 R 9 10 11 12

1 Preparation of Raw Leaf Tobacco
(Stemming, Redrying and othel
connected operations) . . . 1000 100.0 80.0 56,0 —

(130) 3,075y  (104)

2 Manufacture of Zarda and Cigaretiecs 100.0  100.0 73.9 48.0 —_ ’

(587) (1,324) (434) (635) (—) (—) ) ) (153  (689)

3 Manufacture of Fire Bricks  (Brick

Kilns) 100.0  100.0  33.0 34.7 — — 202 16.1 46.8  49.2
: (481)  (498) (159 (173) (—) {(—) on 80y (225 (4%
4 Manufactire of Tiles . . . 100.0 100.0 38.5 63.2 — — — — 11.5 36.8

_ (87 (38) (77) (24) {(—) (—) —( (—) 1oy .14
" 5 Stone Dressing and Stone Crushing 100.0 1000 100.0 100.0 —_
7 275y  (343) (276 (343 (- (—) (— (—) (—) ()
6 Manufacture of Ordinary Electric
Lamps and Miniature Lamps . 100.0 100.0 89.8 82.0 8.2 .
(49) (39) (44) (32) (4) (—) n (—) () )
7 Manufacture of Radios and Telzavision
sets . -, . . . 100.0 1000 97.5 93.1 0.2 0.0 2.1 1.3 0.2 0.6
(473) (160 @el) (157) 49 -) (19 (2) (0 (h)
8 Manufacture of Fountain Pens and -
Ball Pens . . . . . 1000 100.0 100.0 100.0 —_ — —_ — — —
(405)  (595)  (405) (595) (—) (=) ) (=) (— (=)

Note : Absolute figures are given in brackets,

2.8.6 It would be seen from Table 2.8 that in some
seasonal factories, namely, ‘Manufacture of Zarda and
Cigarettes” and ‘Manufacture of Fire Bricks (Brick
Kilns) about half of the ‘Separations’ in the case of

2,8.7 Data regarding age at the time of leaving the
factory and daily wages last drawn was also collected
in respect of the women workers who resigned or left

women workers were due to retrenchment, As these
factories do not work all the year round, the size of
permanent labour force is generally small, In these
factories, the workers are recruited on seasonal basis
and are retrenched at the end of the season. In some
other seasonal industries also, viz., ‘Preparation of
Raw Leaf Tobacco (Stemming, Redrying and other
connected operations)’ and ‘Manufacture of Tiles', a
substantial propoition of ‘Separations’ in the case of
women workers occurred due to retrenchment. [ the
remaining industries covered under the study, most of
the separations occurred either due to the workers’
resignations or because of their leaving the service on
their own,

on-thejr own or were terminated or retrenched by
their employers. These data have been presented in
Tables 2.9 and 2.10. In the case of seasonal factorics,
the age distribution of women workers leaving the
factory may not reflect any particular trend. However,
in Pen factories about 90 per cent of the ‘Separations’
in the case of women workers cccurred in the age
group of 18—24 years. The proportion of such ‘Se-
parations’ was also very high in Radio and Tcievision
and Lamps factories. This, as stated eariier, was due to
the fact that the managements of these factories pre-
ferred to employ unmarried females and many women
left the service afer their marriage.
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TABLE 2.9—Percentage distribution of women leaving the factory on account of termination, retrenchment or o their own by age
groups at the time of leaving the factory

Age groups at the
time of leaving
the faclory

Ado

18-

19 year-

20 —24 years .

25—

34 vears

35 years and above

o

G

Preparation Manufac- Manufac- Manufac-  Stonz Manufa:- Manufuc- Manufac- )
of Raw ture of ture of ture of Dressing ture of ture of ture of
Leaf Zarda and  Fire Bricks  Tiles and Stone  Ordinary Radios and Fountain Pens
Tobacco Cigarettes  (Brick Kilns) Crushing Electric Television and Bali Pens
(Stemming, Lamps and sets
Redrying Mimature
and other Lamps
connected
operations)
1 2 3 4 5 6 7 8 9
lescents/children — —_ 2.6 15.8 — — — —
(—=) ) ¢K]] (6) (—) (—) (—) (—)
7.2 3.0 8.2 13.2 14.9 18.0 13.7 22.7
(220) (40) 41) (5) (31) ) (22) (135)
23.6 9.3 28.3 23.7 46.7 53.8 51.9 06.9
(725) (123) (141) O (160} 2D (83) (398)
28.1 2.0 48.0 18.4 29.7 28.2 15.0 9.7
(860) (431) (239) N (102) (1n (24) (5%)
. 41.1 55.1 12.9 28.9 8.7 — 19.4 0.7
(1,258) (7130) (64) (1) (30 {(—) (30 “)
All the age groups 100.0 1060.0 100.0 100.0 100.0 100.0 “_'135._0 B _1_60_.(;_-
(3,063) (1,324) (498) (38) {343) (39 (160) (595)

TasLe 2.10 ~Percentage distribution of wanien leaving the factory on account of termination, yetrenchinent or on their own h} groups of
daily wages last drmwz

roups of daily

wages last drawn
{In Rs. 0.00)

e i m e

Lpto Rs. +.99

R

Rs. 10.00 10 Rs. 14,99

< 5.00 (0 Rs. 9.99

dohove

All the wage groups |

Preparation Manufac-  Manufac-  Manufac-  Stone Manufac-  Manufac-  Manufac-
of Raw tare of ture of ture of Dressing ture of ture of iure of
Leaf Zarda and  Fire Bricks Tiles and Stone Ordinary Radios and Fountain Pens
Tobacco Cigarettes  (Brick Kilns) Crushing Electric Tele- Fand Ball Pens
(Stemming, Lamps and vision sets
Redrying Miniature
and other Lamps
connected ‘
operations)
2 3 4 -5 6 7 8 9
_ — — 36.8 _ — _ —
) ) (—) (14) (=) (—) (—) (—)
— 65.4 35.0 19.5 29.2 94.9 45.0 —
(—) (866) (174) {15) (100) (37 (72) ()
100.0 N7 57.4 18.4 70.8 5.1 26.9 93.3
13.063) (+33) (286) ) (243) ) 43 (335)
— 1.9 7.6 5.3 -— —_ 28. 6.7
(--) (25) (38) (2) (—) (—) (4%} (40)
100.0 100.0 100.0 1000 100.0 1000 1000 tooo
{31.061) (1,324) (498) (38) (343 (39) (16} {593)




2.9 Migrated women workers

2.9.1 Information about the native place was
collecied in respect of only those sampled women
workers in the selected factories for which the Worker-
Level Questionnaire was canvassed. For migraied
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women workers, other details like reason for migration,
occupation before migration, etc., were also collected,
Table 2.11 gives the distribution of sampled wenien
workers in the selected factories by places to whici
they belonged.

TaBLE 2. 11—Distribution of sainpled women workers by places to which they belonged

Distribution of migrated women work-
ers by places from which migrated

Sl, Industrial category Total Number of Numberof ———————— A e
No. number of women migrated same other other States
women workers woman district districts of
workers belonging  workers the samz
studied to the same State
. place where
the factory
was located
1 2 - 3 4 5 o 7 8
1 Preparation of Raw Leaf Tobacco (Stemming,
Redrying and other connected operations) 169 164 8 —
‘ (95.3) “.7 (50.0) (50.0) {(—)
2 Manufacture of Zarda and Cigarettes 104 78 26 -— 19 7
(75.0) (25.00 (—) (73.1) (26.9)
3 Manufacture of Fire Bricks (Brick Kilns) 63 27 41 9 19 13
: -{(39.7) (62.3) (22.0) (46.3) 31.7)
4 Manufacture of Tiles . . . . . 6l 58 3 2 1 —
©5.1) 4.9 06.7) 33.3 (—)
5 Stone Dressing and Stone Crushing . - 47 34 13 1 5
(72.3) (27.7) (7.7) (53.8) (38.5)
6 Manufacture of Ordinary Electric Lamps and
Miniature Lamps . . 45 37 8 5 1 2
(82.2) (17.8) (62.5) (12.5) (25.0)
7 Manufacture of Radios and Television sets 8s 62 23 — 10 13
(72.9) (27.1} (--) {43.5) (56.5)
8 Manufacture of Fountain Pens and Ball Pens 47 is 12 —_ 2 10
(74.5) (25.5) {(—) (16.7) (83.3)

2921t will beseen from Table 2.11 that about
three-fifths of the sampled women covered in the Brick
Kilns were migrated women workers, A ‘majonty of
these women workers had either migrated from other
areas in the same district or from other districts of
the same State in which they were working. Some of
them were also reported to have migrated from the
States of Gujarat and Tamil Nadu. In the remaining
industries studied, most of the sampled women workers
belonged to the same place where the faclories were
located. Almost all the sampled women workers
covered in Raw Leaf Tobacco and Tile (factories,
about four-fifths in Lamps factories and three-fourths
in Zarda and Cigarettes, Stone, Radio and Telcvision
and Pen factories were reported to be employed at
their native place, The remaining women workers in
these factories either hailed from other areas in the
same State or mostly from the States like Gujarat,
Maharashtra, Uttar Pradesh, Kerala, Karndtaka, :md

Rajasthan,

Nott : Figures in brackets indicate percentage to total number of women workers studied.

2.10 Absentecism

2.10.1 Absenteeism data was collected scparately
for men and women workers. Since the collection of
sex-wise data relating to mandays worked and marn-
days lost due to absenteeism is titne cohsuming, hence
in the case of factories employing more tnan 100
persons, absentecism data were collected only in
respect of those occupations in which eithcr women
alone or both men and women were employed, How-
ever, for factories employing upto 1060 workers,

absenteeism data were collected in respect of all the

occupations including those not employing women.
These data were collected separately for time-ratied and
piece-rated workers employed directly by tlic sampled
units excluding casual, badli and coniract workers.
From a sampled factory, month-wise data relating io
only one particular quarter of the calendar ycar 1984
was collected, However, for arriving at estinates of
absentecism based op all the months of the reference
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vear, the four quarters were randomly allocated, in
almost equal proportion, to the various sampled
factories falling in each minor group industry and
month-wis¢ data in respect of the quarte: allocated to
a particular sampled factory was collected. For pur-
poses of the study, ‘absence’ was defined as a failure
of a worker to report for work when he/she was
scheduled {0 work. A worker was regarded as schedul-
ed to work when the employer had work available for

him/her and the worker was aware of this fact. Autho.
rised absence, i.e., paid or unpaid leave, 1inaternity
leave, ctc.,, was also treated as ‘absence’. However,
absence on account of a strike, lock-out or lay-oft
was not regarded as ‘absence’ for purposcs of absen-
tceism statistics. Absenteeism rates have been worked
out as percentages of mandays absent to mandays
scheduled to work. Table 2.12 provides scx-wis¢ ratcs
of absentecism separatcly for piece-rated and time-
rated workers, as revealed by the study.

TanLe 2.12-—Rares of absenteeism for men and women in the sanpled factorcies during the culendar year 1934

Rates of ahsenterism

Si. Industrial category ——— e e B
No. ; Tima-rated workers  Piege-rated workers All workers
f'"""“""‘"'"ﬁ_' !————"A'_'_"ﬁ f——"'_'_'_“_"&"—"“‘_""__“_"f
Men Womsznp Min Women Men Womaean Total
1 2 3 4 5 6 7 8 9
1 Preparation of Raw Leaf Tobacco (Stemming,
Redrying and other connected operations) . 27.5 27.6 9.3 — 2.4 27.60 27.3
2 Manufacture of Zarda and Cigarettes . . 26.1 14.9 — — 26.1 14.9 22.6
3 Manufacture of Fire Bricks (Brick Kilns) . 12.0 13.5 11.7 18.2 11.8 17.4 14.4
4 Manufacture of Tiles . . . . . 149  18.5 107 10.0 125 16.3 13.7
5 Stone Dressing and Stone Crushing . . 17.7 20.4 26.2 26.0 21.3 22.3 21.8
6 Manufacture of Ordinary Electric Lamps and
Miniature Lamps . . . . . 11.8 9.9 — — 11.8 9.9 11,2
7 Manufacture of Radios and Television Sets . 12.6 14.6 - — 126 14.6 13.4
8 Manufacture of Fountain Pens and Ball Pens . 9.1 7.8 — —_ 9.1 78 8.3

2.10.2 Tt would be seen from columns 7 and 8 of
Table 2.12 that there was not any significant difference
between the rates of absenteeism for men and women
employed in Stone, Lamps, Radio and Telev sion a. d
Pen factories, However, in the case of Brick Kiki.s and
Raw Leaf Tobacco and Tiles factories, the absentee,sm
rates for women worked out to be higher than those
for men workers, The absentecism among women
employed in ‘Zarda and Cigarettes’ factories was much
tess than that among the corresponding men workers.
The absenteeisn rates were relatively high for the time-
rated women workers in Raw Leaf Tobacco and Tile
factories and for both time-rated and piece-rated wo-
men workers in Stone factories as compared to those
in the remaining industries covered under the study.

2.11 Comparative efficiency of men and women
workers—Employers’ views regarding the comparative
ethciency of men and women workers in occupatjons
common to them were also collected. However, the
emplovers in some cases, cxpressed divergent views
regarding the efficiency of men and women workers
engaged in the same occupation in different factories.
~This diffcrence of opinion among employers  was
partly due to the varying standards of work in their
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factories and partly due to their personal outlook
towards thie employment of women. In cases where
the employers’ opinion about the relative elficiency of
men and women differed for the same occupation, the
issue was decided according to what the mujority of
the employers reporied. According to these views, in
most of the occupations in which both men and women
were employed, women were cither as efficient as their
male counterparls or were in some cascs sven more
cfficient than the corresponding men workers, In occu-
pations like packing of cigarettes in Cigarettes Factories;
general mazdoor in  Zarda factorics; assembling,
mounting, capping and checking in Flectric Lamp
factories and assembling in Radio and T. V. factories,
the performance of women workers was adjudged to
be better than the correspouding men workers by a
majority of the employers. The women workers
engaged as redrying machine workers/feeders in Raw
Leaf Tobacco factories: helpers and general mazdoor/
loaders/unloaders in Brick Kilns: carriers/loaders,
trimmers/finishers/sorters. press helpers ang general
mazdoor in Tiles factories: labourers in Stone factories-
and pen assemblers in Pen factories were considered as
cfficient as their male counterparts, In only a few jobs
like machine operating in Zarda and Electric Lamps
factories; stong breaking and crushing in S.one factories



and final checking in Radio and Television factories,
women employees were reported to be less efficient
than their male counter-parts. In occupations where
only women workers were engaged, their performance
could not be compared with that of men workers.

2,12 Promofion prospects and {raining

2.12.1 Lack of proper education and training and
absence of in-service training facilitics are some of
the main obstacles which come in the way of women
securing jobs at higher levels of production. The siudy
revealed that the prospects of women graduating from
unskilled to semi-skilled, skilled and supervisory jobs
were existent in only a few factories covered under
the study, Employers of a few sampled {factories
engaged in ‘Preparation of Raw Leaf Tobacco
(Stemming, Redrying and Other Connected Opera-
tions), ‘Manufacture of Rad.o and Television Sets’ and
‘Manufacture of Ordinary Electric Lamps and Minia-
ture Lamps’ reported that the unskilled women workers
were sometimes promoted to semi-skilled angd skilled
jobs. About 122 women workers in these factories
were promoted to next higher grades during 1984,
However, there was no regular channel of promotion
for women in the remaining industries, Women workers
continued to be engaged in the same unskilled occu-
pations in which they were engaged many years ago.

2.12.2 The unskilled and semi-skilled women wor-
kers covered in the sampled factories were asked
whether they were desirous of undergoing some type
of technical training courses for bettering their pro-
motion prospects. Only a few of these sampled women
workers employed in Lamps, Radio and Television
and Pen factories expressed their desire for getting
training in trades like electronics, shorthand, typing,
etc.. In Brick Kilns and Raw Leaf Tobacco, Zarda
and Cigarettes, Tiles and Stone factories, where most
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of the women workers were illiterate, no sampled
woman worker was reported to be mterested in acquir-
ing skill in any trade, Most of the women workers
were not eager to undergo any technical training
course partly because of the fear of losing their present
jobs and partly due to their household responsibilities.
Moreover, in most of the factories the prospects of
promotion from unskilled to semi-skilled or skilled
jobs were virtually non-existent,

2.13 Effect of protective
women’s employment

legislative provisions on

2.13.1 Like the workers engaged in other segments
of the organised indusirial sector, women factory
workers are also covered by certain protective legisla-
tive provisions which seek to provide them a certain
degree of protection with regard to their wages, working
conditions, welfare, etc. These provisions include the
payment of cqual remuperation to men and women
esgaged in same or similar occupations, prohibition
of women employment during night hours and in
dangerous and heavy operations, extension of mater-
nity benefits and the provision of separaie welfare
amenities like creche, toilets, etc. The compliance of
some of these statutory pr0v1510ns like extension of
maternity benefits, creche facility, etc., involve slight
additional ﬁnancia-l burden on the part of the concerned
employers whereas some others impose restrictions on
the employment of women, With a view to studying
the impact of the protective legislative provisions on
women’s employment, details regarding the actual
additional expenditure incurred by the employers
during the year 1983-84 by way of extension of special
benefits to women workers together with their views
regarding women’s employment were collected, Table
2.13 gives average additional expenditure incurred per
woman worker employed and the percentage additional
expenditure to total wage bill during 1983-84.

TABLE 2.13—Average additional expend:ture incurred on women workers on account of the provision of separate welfare measures
in the sampled factories during the year 1983-84

Average aniiual expenditure per woman

Percentage of expenditure incurred to total

worker employed in the sampled unit wage bill
(Rs, 0.00)
ShL Industrial category —— e —— e A -
No. Matermty Creche  Toilet Total Matermty Creche Toilet Total
Benefit - facilties Benefit facilities
1 2 3 4 5 6 7 B 9 10
1 Preparation of Raw Leaf Tobacco
(Stemming, Redrying and other
connected operations) . . 0.25 10.83 0.40 11.48 0.01 0.4 0.02 0.47
2 Manufacture of Zarda and Cigarettes 56.76 — — 56.76 0.95 — — 0.95
3 Manufacture of Fire Bricks (Br:ck
Kilns) . - — — — — — — —_
Manufacture of T:le:. . . 2.33 — — 2.33 0.02 —_ — 0.02
5 Stone Dressing and Stone Crushmg — — — — —_ — —_ —
6 Manufacture of Ordinary Electric
_ Lamps and Miniatyre Lamps — 33.71 9.36 43.07 — 0.08 0.02 0.10
7 Manufacture of Radios and Tele-
vision Sets 140.26 82.17 2.87 225.30 - 0.40 0.23 0.01 - 0.64

8 Manufactare of Fountam Pens and
Ball Pens . . . - — —_




2.13.2 Most of the Lamps, Radio and Television
and Pen factories were found covered by the Emp-
loyees’ Staie Insurance Act. The Maternity Benefit Act
was applicable to only some of those sampiled factories
which were either seasonal in nature or were located
in rural areas. In the case of factorics covered under
the Employees” State Insurance Scheme, the provision
of maternity benefit to women workers did not consti-
tute any extra financial burden on the employers, In
only one factory each covered under the industry
groups Raw Leaf Tobacco, Zarda and Tiles and in
two Television factories, women workers were re-
ported to have rece ved maternity benefi's under the
Maternity Benefit Act during the referencc year and
the average annual expenditure incurred per weman
worker employed on this count worked ou: to be only
Re. 0.25, Rs. 56.76, Rs. 2.33 and Rs. 140.26, res-
pectively.

2.13.3 The average expenditure incurred on the
provision of separate welfare amenities like creches,
scparate washing and toilet facilities, ete., for women
workers was also insignificant in relation to the total
wage bill. No such expenditure was reported to have
been incurred in the sampled Brick Kilns, Zarda and
Cigarettes, Tiles, Stone and Pen factories, Only some
of the sampled Raw Leaf Tobacco, Lamps and Radio
and Television factories incurred expenditure on pro-
vision of the above welfarc amenities for women, In
most of the cases no expenditure on the provision of
creche facility was reported as this facility existed in
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only some of the sampled factories. It would be seen
from Table 2.13 that in the case of sampled Raw Leaf
Tobacco, Zarda and Cigarettes, Tiles, Lamps and
Radio and Television factor.es, the average annual
expenditure incurred on the provision of statutory
facilities like creches, separate to.lets, maiernity bene-
fits, etc., var.ed between Rs. 2.33 to Rs. 225.30 per
woman worker employed and constituted only 0.02
per cent to 0.95 per cent of the total wage bill. No
such expenditure was reported to have been incurred
during the reference year in the sampled Brick Kilns
and Stone and Pen factories.

2.13.4 The study revealed that in most of the cases
the additioral financial obligations on account of the
protective legislative provisions did not have any
adverse effec; on women’s employment, Most of the
employers were not feeling any burden ¢f the small
additional expenditure which they were incurring on
their women employees in providing separate statutory
facilities for them. However, a few cmployers were
found to be biased towards the employment of women
and were not prepared to treat them at par with men,
Some employers d'd not allow the women employ-
ment in their factories to exceed 30 so that they did
not have to provide creche facility, Some employcrs
discouraged the employment of married females as
they considered unmarried women more suitable for
the jobs. However, many employers had a very good
opinton about women and considered them more use-
ful than men in certain jobs.



CHAPTER 111
WAGES AND EARNINGS

3.1 Introductory

3.1.1 Women workers have never been free from
discrimination. in matters especially of wages - ever
since they made themselves available for work. This
discrimination Inter alia stemmed from their own
unconcerned outlook towards their employment as
they themselves were ready to work for whatever wages
they could get for supplementing the meagre income
of their families and the employers were fully able
to exploit the situat'on. The cmployers had pre-con-
ceived notion that women workers cannot be regarded
as efficient as men workers, Even the Govermment
agencies sometimes discriminated women while recom-
mending wages for them, The Fair Wages Committec
(1948), for instance, stated “when women are employed
on work exclusively done by them or where they arc
admittedly less efficient than men, the fair wages of
women workers should be calculated on the basis of
a smaller standard family than in the case of men”.
Even the wages fixed for women by the State Govern-
ments under the Minimum Wages Act, 1948 during
the sixties were in many cases lower than those fixed
for their male counterparts. However, subsequntly
the principle of equal pay for men and women gained
momentum and the minimum wages of women were
brought at par with men workers and no distinction
between men and women is now being made while
fixing minimum wages under the Act. The enactment
of the Equal Remuneration Act further helped in
narrowing down the difference in wages of men and
women. Although the disparities in the rates of wages
of men and women engaged on same or similar work
within the same factory are now disappearing, the
average wage rates for women workers in most of the
industries are stifl lower than thc male workers. This
is due to the fact that in many industries the occupa-
tions carrying low wages are being managed either
exclusively by women or their proportion to total
employment in such occupations s much higher than
that of male workers which help in lowering down
the overall wage rates for women.

3.2 The Equal Remuneration Act, 1976

3.2.1 The Directive Principles of State Policy em-
bodied in the Constitution, inter alia, stipulate that
the State shall strive to secure equal pay for equatl
work for both men and women. The I.L.O. Conventiox
concerning this principle was ratified by India as
early as in September, 1958. The necessary enactment
for the implementation of this principle was, however,
made only on the 26th September, 1975 when the
Equal Remuneration Ordinance was promulgated by
the President of India. Later on, an Act called ‘he
Equal Remuneration Act, 1976 was passed by Parlia-
ment on the 11th February, 1976 after repealing the
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Ordinance. The Act makes it obligatory on the emp-
loyers to pay equal remuneration to men and women
workers for performing the same work or work of a
similar nature, The Act also provides for the preven-
tion of discrim'nation agairst women in matters
connected with or incidental to recruitment and emp-
loyment. A fine extending upto Rs. 5,000 can be levied
on an cmployer for making any discrimination against
women in matiers of recruitment or for paying remu-
neration at unequal rates o men ard women engaged
on the same work or work of a similar nature. The
Act has been extended to almost all the employments
but its implementation has not been so effective partly
because there are certain flaws in the Act itself and
partly because certain employers have no_will to imple-
men; the Act. Tt is always easy for ihe employers to
circumvent the Act by claiming that jobs performed
by women are not similar to those done by men.

3.2.2 The Act was in force in all the industries
covered under the study. The present study revealed
that excepting Stone Crushing and Dressing industry,
men and women workers engaged on same or similar
work within the same factory were generally paid
equal remuneration, In Stone factories, however, the
women workers engaged as mazdoor, stone carriers
and coolies were invariably geiting lesser wages than
their male counferparts. Women workers” wages in
these occupations varied from Rs, 8.00 to Rs. 15.00
per day as against corresponding men’s daily wages
of Rs, 10.00 to Rs. 20.00. The daily wages of
women workers in these occupations were 6 to
60 per cent less than those of their male counter-
parts, For instance, in some Stone factories, male
labourers were engaged in filling the baskets with the
crushed stone and also in helping the women workers
to carry these baskets on their heads, Women workers
were engaged in carrying these baskets full of crushed
stone from one place to another. Although the work
performed by women seemed to be harder than that of
men, vet the employers were paying lesser wages to
women workers. Thus, the employers were circum-
venting the Equal Remuneration Act by claiming that
the jobs performed by men and women were not the
same and that men were doing the harder tasks. In
one sampled Brick Kiln and in one Tile factory also,
the women labourers were being paid lesser wages
than those of the corresponding men workers.

3.3 System of wage payment

3.3.1 Table 3.1 gives sex-wise percentage distribu-
tion of workers employed in the sampled factories by
system of wage payment as revealed by the study.
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TaBLE 3.1—Sex-wise percentage distribution of workers in various industries by systen of wage payment as on 31-12-1984

Number of workers studied  Percentage distribution of men and women workers by

system of wage payment

Sl Industrial Calegory - ——— _ A — ey
No. Time-Rated Piece-Rated
— % v A — - — e 3
Men Women Men Women Men Waoumen
1 2 3 4 5 6 7 8
1 Preparation of Raw Leaf Tobacco (Stemiming, :
Redrying and other connected operations) . 1,912 13,697 100.0 100.0 — —
2  Manufacture of Zarda and Cigarettes 1,769 1,057 100.0 100.0 — —
3 Manufacture of Fire Bricks (Brick Kilns) 523 407 48.2 23.8 51.8 76.2
4 Marafacture of Tiles 737 301 44.9 75.1 55.1 249
5 Stone Dressing and Stonc Crushmg 293 253 70.6 72.3 29.4 27.7
6 Manufacture of Ordinary Electric L'lmps and
Miniature Lamps 1,614 534 100.0 100.0 — —
7 Manufacture of Radios and -elcwnon scts 2,912 1,217 100.0 100.0 — —
8 Manufacture of Fountain Pens and Ball Pens 537 614 100.0 100.0 — -

3.3.2 As would be seen from Table 3.1, all the
male and female workers in sampled Raw Leaf
Tobacco, Zarda and Cigarettes, Electric and Minia-
ture Lamps, Radio and Television and Pen factories
werc employed on time rates, No worker in these
factories was found employed on piece rates, In Brick
Kilns, however, a large majority of women werc piece-
rated workers, Women workers engaged on piece-
rates in this industry were mostly ‘Helpers to  Brick
Moulders’, ‘Loaders’, ‘Unlonders’, and ‘Brick Carriers’.
In Tile factories, the proporiion of women employed
under piece-rated system of wage payment was much
low than the similar propordon  for men workers.
Only about one-fourth of the toal women workers
as against more than half of the men workers were
employed on piece rates in this industry. In Stone

TABLE 3.2—Sex-wisc percentags

Dressing and Stone Crushing factories, the most pre-
valent system of wage payment was by time. Aboul
72 per cent of women workers in these factories were
employed on time rates and only 28 per cent were
engaged as labourers and metal makers on piece-rate
basis.

3.4 Periodicity of wages payment

3.4.1 The Payment of Wages Act, 1936 makes i
obligatory on the part of the employers to fix wage
periods for their employees which are in no case tc
exceed one month, Sex-wise information regarding
wage periods was collected in respect of only those
occupations in which either women alonc or bott
men and women workers were employed, Thesc
details have been analysed in Table 3.2.

distribution of workers employed in occupations having some women employment by periv:licity of wage

payment

Number of pro- Percentage distribution of workers by periodicity of wage payment
SL . duction workers —— I —_————— e ——
No. Industrial Category studied Daily Weekly Fortnightly Monthly
e A — N {-‘“_'"_A"__'_*"ﬂ —A R B St A ——
. Men  Women Men Women Men Women Men . Women Men  Women
1 . N 2 3 4 5 6 7 8 9 10 o 172____
1 Preparation of Raw Leaf Tobacco
(Stemming, Redrying and other
connected operations) . 154 13,654 — — 0.9 —_ 9.7 1000 89.4
2  Manufacture of Zarda and Cigarettes 667 1,029 — — 3.3 53.6 — - - 96.7 46.4
3 Ma_nuf'ucture of Fire Bricks {Brick
Kilns) : 17 403 — —_ — 456 - — 00 S4.4
4 Manufacture of Tiles . i32 294 — — 78.8 841 — —_ 21.2 15.9
§  Stone Dressing and Stone Crushing 84 250 7.1 5.2 TR.6 RR.R — — 143 6.0
6 Manufacture of Ordinary Flectric
Lamps and Miniature Lamps 408 465 - — — -— - - 1000 jLO
7  Manufacture of Radios and Televi-
sion sets 1,169 987 _— —_ — — - g0 100.0
2 Manufaciure of Fuunlam Pens and
Ball Pens . 272 600 — -— -— - —_ — 000 1900




3.4.2 It would be observed from Table 3.2 that
were payments to both men and women workers
were being made on monthly basis in all the sampled
Lamps, Radio and Television and Pen factories. The
periodicity of wage payment was also monthly in
most of the Raw Leaf Tobacco facteries. Out of the
total 24 sampled factories, the periodicity of wage
payment was monthly in 18 units, fortnightly in four
units and weekly in the remaining two factories. The
male and fémale workers in all the thrze samplzd
Cigarettes factories and in I3 of the total 21 sampled
Zarda factories were monthly-rated whereas in the
remaining eight Zarda units, they were being paid on
weekly basis. In Brick Kilns bhoth monthly and
weekly sysiems of wage payment were prevalent. In
eight out of the total 18 Brick Kilns studied, the
workers were being paid on monthly basis whereas in
the remaining ten units, they were weekly-rated. The
periodicity of wage payment was weckly in most of
the Tile and Stone factories, In 15 of the total 18 Tile
factories and 12 of the 15 Stone factories studied,
“both men and women workers were paid weekly, In
only three Tile factories and one Stone factory, the
system of wage payment was monthly. Wage payments
to workers were being made daily in one Stone fac-
tory whereas in the remaining one Stone factory,
labourers were weekly-rated and maistries were paid
on monthly basis. In the case of monthly system of
wage payment in Brick Kilns, workers were generally
paid advances which were adjusted at the end of the
wage period.

3.5 Average daily wage rates in different occupations

3.5.1. For making a proper study of wage different-
tials, data on minimum and maximum values of wage
rates payable to men and women workers were col-
lected separately for each occupation in which women
workers were employed in the sampled factories.
Occupations in which only men were engaged were
exchuded for purposes of collection of these data. Data
were collected in respect of both the components of
wages, viz., basic wage and dearness allowance. The
basic wage included additional wages and special pay,
if any, attached to the occupation while dearness
allowance included dearness pay, variable dearness
allowance, interim relief and ather payments by way
of dearness allowance. Where no separate dearness
allowance was being paid, data on consolidated wages
were collected, In order to relate the figures of con-
solidated wages (which generally include dgarness
allowance also) with figures of wages having a sepa-
rate dearness allowance, both the components, ie.,
basic wage and dearness allowance (where paid sepa-
rately) have been clubbed together in this chapter,
{nformation was collected separately for time-rated
and picce-rated workers,

3.5.2 Statement 3.1 in the Appendix gives occupa-
tion-wise comparative picture of average minimum and
maximum wage rates of men and women workers
separately for time-rated and piece-rated systems of
wage payment. The average minimum and maximum
wage rates for a particular occupation have been cal-
culated by taking scparate weighted averages of the
minimum and maximum values of the various sets of
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scales of daily wages or fixed rates or actual daily
earnings (in the case of piece-rated workers) for that
occupation, the weights being the employment reported
in the sampled units undcr the corresponding sets of
values of wage rates for that common occupation. In
some cases, two or three related occupations having
very less women employment have been grouped to-
gcther and the comb'ned values of the average wage
rates for such groups cf cccupations have been worked
out and prescited in Stagement 3.1.

3.5.3 Men and women workers engaged on the
same Cr similar work within the same factory were
generally paid equal remuneration. The difference 1n
the average wage rates of men and wemen cmployed
in the same occupation was mainly due to thc inter-
factory variations in the wage-levels and the propor-
tion of men and wemen employment. Industry-wise
comparative picture of the average minimum and
maximum wage-rates of men and women workers en-
gaged in varicus occupations is given in the cnsuing
paragraphs :

Preparation of Raw Leaf Toba'co (S!lemming, Redry-
ing and other connected operations)

Wages fixed under the Minimum Wages Act were
being paid toc men and women workers engaged in.
this industry. Most of the labour employed in the
industry cons’sted of females. As almost 2l the occu-
pations were being performed exclusively by women
with no men’s share of employment, so a compara-.
tive study of the rates of wages of men and women
workers was not possible. Both men and women were
employed in only one occupaiion, viz,, Redrying
Machine workers in whch their wage rates were
almost same.

Manufaciure of Zarda and Cigarettes

It will be seen from Statement 3.1 that wages of
workers engaged as ‘Packers’, ‘Machine Operators’
and ‘Catchers/Fecders/Helpers/Bundlers’ in Cigarcette
factories were much higher than those engaged as
General Mazdoor and Supervisors in Zarda factories.
This was so because the wage levels in Cigarette fac-
tories, which were mostly in corporate sector, were
much higher than those in Zarda factories where
only the minimum wages fixed under the Minimum
Wages Act were being paid to the workers. 'The
average minimum and maximum wage rates of women
engaged as Packers in Cigarettes factories were lower
than those of the corresponding men workers. How-
ever, in other two occupations in Cigarettes factories,
there was not much difference between the average
wage rates of men and women workers, In Zarda
factories the average wage rates of women engaged as
General Mazdoor were only three-fourths of the
correspending men’s average wages.

Manufacture of Fire Bricks (Brick Kilus)

In most of the sampled Brick Kilns, wages fixed
under the Minimum Wages Act were hcing paid. A
few employers were, however, paying wages slightly
higher than those fixed under the Act. Some women



workers reported that they were being actually paid
even less than the min mum wages and were made to
sign on the amount higher than actually paid. The
male workers were mostly engaged as brick moulders
or in allied occupations like carth digging, mud mixing,
ctc., whereas women workcrs were cmpioyed as
loaders, unloaders, brick carricis and helpers to brick
moulders, However, men and women were commonly
cngaged as Mazdoor and Helpers to Brick Moulders.
The average minimum and maximnn wage rates  of
time-rated women workers engaged as Helpers to Brick
Moulders were slightly less than those of the corres-
ponding men workers. However, in other occupation,
viz., Mazdoor, women’s average minimum uand maxi-
mum daily wage rates worked out to be slightly higher
than those of their male counter-parts. As there were
no fixed hours of work for piecc-rated workers, their
dajly wage rates as given in the Statement 3.1 cantot
be strictly related to a normal day.

Manufacture of Tiles

Wages in these factories were mostly regulated
mostly being paid to men and women workers engaged
in th's indusiry. However, in a few sampled Tile fac-
tories in Andhra Pradesh the women workers were
getting wages even lesser than these fixed under the
Act, Women workers were engaged mostly as Iead
Loaders, Tile/Cake carricrs and  General Mazdoor.
The average wage rates of time-rated women workers
cngaged in headloading, carrying/drying, plaining and
sorting worked out to be cither cqual or almost equal
to those of their male counterparts. However, (he
average minimum and maximum daily wage ratcs of
women engaged as Gencral Mazdoor/Labourers/
Lifters worked out to be less by more than 25 per
cent, than the similar average wage rates of the corres-
ponding men workers. This was duc to the fact that
the daily wages of womcn labourers in some Tile
factories in Andhra Pradesh were cven lower than
those fixed under the Minimum Wages Act. They were
getting Rs, 4.50 to Rs. 6.50 per day as against  the
minimum wage of Rs, 8.50 per day fixed under the
Act. In almost all the piece-rate occupations also,
the average wage rates of women workers worked out
to be slightly lower than those of the corresponding
men workers.

Stone Dressing and Stone Crushieg

Wages in these factories were mos:ly regulated
through the Minimum Wages Act. The men workers
were being paid more than the minimum wages
fixed under the Act, while their female counterparts
were getting only the minimum wages fixed under the
Act. In a few cases, they werc getting wages even
lower than those fixed under the Act. As already dis-
cussed in para 3.2.2. the Equal Remuneration Act,
1976 was not being strictly cnforced in this industry.
The daily wages of women in  iaost of the sampled
factories were reported 1o be less than those of the
corresponding men workers in the similar occupations,
The employers were circumventing the Act by saying
that the jobs performed by women were not similar to
aose done by the corresponding men workers.  The
“datly wage rates of ime-rated women workers engaged
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in various occupations varied -between Rs. 8.00 and
Rs. 15.00 as against Rs. 10.00 and Rs. 20.00 for
the corresponding men workers engaged in the similar
occupations. As the Equal Remuueration Act had not
been strictly enforced in the sampled factories, the
average wage rates of time-rated women workers
worked out to be lower than those of the corresponding
men workers. The daily average minimum and maxi-
mum wages of time-rated women workers engaged as
Stone Carriers and Labourcrs/General Mazdoor were
only slightly more than two-th'rds of what the corres-
ponding men workers were, on an average, getting.

Manufacture of Ordinary Elecfric Lamps and Minia-.
fure Lamps

All the workers in the sampled factories were
employed on time rates. While the rates of wages were
quite high varying between Rs. 32.52 to Rs. 41.74 per
day in big and corporaie factorics, these were excep-
tionally low in small factories, being only Rs. 5.00 to
Rs. 18.75 per day. Wages in big factorics were being
regulated through agrecmenis, sctilements, efc,,
be:ween the employers and the representative workers’
trade unions, However, in small factories, workcrs

“were at the mercy of the cmployers as in all the States

except Orissa, this industry had not been included in
the scheduled employment under the Minimum Wages
Act. Although a considerable number of workers were
employed in Calcutta alone, yet the industry was not
reported to have been covered under the Minimum
Wages Act by the Government of West Bengal. 1In
small factorics mos:ly women were employed and
thus, they were the worst affected because of the non-
coverage of the industry under the Minimum Wages
Act.

As male employmen: was reported mostly in big
factories having higher wage levels, their average
wage rates in almost all the occupations worked out
to be much higher than those of the corresponding
women workers. The average minimum and max mum
wages of women workers engaged in Mounting, Capp-
ing, Soldering/Sealing, Filament inscrting/Secting and
Hand Packing worked out to be much less than those
of their male counterparts. The average wages of
women engaged as Machine Packcrs were also s!'ghtly
less than those of the corresponding  men workers.
However, the average wage vates of men and womgen
workers engaged as Operators/Helpers, Checkers and
Low and High Watt Attendants werc almost equal.
The wages of male and female Assemblers, who were
found in only one sampled factory, were cqual.

Manufacture of Radio and Television sets

Wage rates in Radio and Television factorics
differed qu'te appreciably not only from State to State
but also from unit to unit within the same State. In
corporate and public scctor units  where wages  of
workers were being regulated either through corpora-
tions” own wage structure or through agreements and
settlements between the employers and the represen-
tative workers® irade unions, the rates of wages were
much higher than these vnits where only the minimum
wages fixed under the Minimuin Wages  Act were
being paid. In the sampled units where wages as fixed
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under the Minimum Wages Act were being paid, the
daily wages of the lowest pald woinen in the most
common occupation, viz., Asseinbler, varied between
Rs. 8.00 and Rs. 15.30, whereas in the corperate and
public sector units their wage raies varied between
Rs. 19.23 and Rs, 49,79 per day.

About two-thirds of the total women cmployees in
the sampled factories were engaged as  Wire Girls/
Component Assemblers and their daily average min -
mum and maximum wages worked out (o be wmore or
less the same as that of the corresponding men
workers, In some  remaining occupations also, viz.,
Final lesting/Quality Inspection, Space Marking/
Transformeér Winding and Helpers, the average daly
wage rates of men and women were either identical or
there was not much difference in their average wage
rates. However, the average daily maximum wage
rates of women employed as Technicians worked out
to be sufficiently less than those of their male counter-
parts mainly because of the inter-factory variations in
" wage levels and in the proportion of men and women
employment.

Manufacture of Fountain Pens and Ball Pens

In almost all the sampled factories wages as fixed
under the Minimum Wages Act were being paid. Men

and women workers engaged on the same or similar
work within the same factory were generally paid
equal wages. However, in a few cccupations the aver-
age wages of women worked out to be lower than
those of their male counferparts because of the inter-
factory variations in the wage levels and in the pro-
portion of men and women cmployment. The average
minimum and maximum values of time wages of
wonuten engaged as supeivisors and moulders were
less than those of the corresponding men workers,
However, the difference in the average wage rates of
men and women engaged as Assemblers/Fitters,
Helpers/General Workers and  Packers/Counters/
Checkers was only marginal whereas in the case of
Operators, the average wage rates were identical,

3.6 Overall average wage rates in varicus industries

3.6.1 Table 3.3 gives overall industry-level aver-
age minimum and maximum wage rates of men and
women workers. These industry-level average wage
rates have been calculated by taking the weighted
average of the wage rates in individual occupations
wherein either women alone or both men and women
workers were employed, the weights being the employ-
ment in those .occupations,

Tauik 3.3 -Overall average minimum and maxiiim daily wage rates of men and women workers

No. of workers covered
A

Average daily wage rates
..

Sl Industrial Category — —_— - N
No. Men Women
Men Wonen  —————-A e e A — e —
Minimum  Maximum  Minimum — Maximum
{ 2 i 3 4 5 6 7 8
1 Proparation of Raw Leaf Tobacco (Stemming, :
Redry’ng and other connected operations) . 154 -13,654 10.86 10.86 10.33 10,33
2 Manufacture of Zarda and Cigarettes
(a) Cigareites . . . . . 363 85 47.68 59.57 42,61 52.51
(b) Zarda . . . ; . 304 944 13.95 13.95 10.56 10.56
3 Manufaciure of Fire Bricks (Brick Kilns) . 117 403 12.45 12.45 10.36 12.10
4 Manufacture of Tiles . . ; . 132 294 14.92 16.32 16.16 16.69
5 Stone Dressing and Stone Crushing . . 84 " 250 13.00 14.42 10.29 11.86
6 Manufacture of Ordinary Electric Lamps and .
Miniature Lamps . . . . . 408 465 33.75 33.94 25.68 30.41
7 Manufacture of Radios and Televisiop sets . 1,169 987 31.20 47.63 30.29 39.07
Manufacture of Fountain Pens and Ball Pens 272 600 17.66 19.07 15.75 16.57

3.6.2 It would be seen from Table 3.3 that barring
Tile factories, the industry-level overalf average mini-
mum and maximum wage rates of women workers
worked out to be lower than those of the correspond-
ing men workers, For Zarda and Electric and Mini-
ature Lamps factories, the industry-level overall
weighted average wage rates of women worked out to
be only three-fourths of those of the men workers. As
already stated in para 3.5.3, thc proportion of women
in small Electric Lamp factories, where the wage leveis
were quite low, was high as ccmpared to the large
factories. This was the main contributing factor which
helped in lowering down the weighteq average wage

rates of women workers. For Stone factories also,
where the Equal Remuneration Act, 1976 was not
being strictly erforced and the wage rates of women
labourers were reported to be less than those of their
male counterparts, the industry-level overall average
wage rates for women worked cut fo be suffic’ently
less than those of the men workers. In the case of
remaining industries, viz., Brick Kilns and Raw Leaf
Tobacco, Radio & Television and Pen factories, how-
ever, the industry-level average wage rates of women
were only slightly lower than those of men workers.
For Tile factorics, the industry-level overall average
wage rates for women worked out to be slightly higher
than those of the corresponding men workers,



3.6.3 Of the various industries studied, the manu-
facture of ‘Cigarettes’, ‘Flectric Lamps’ and ‘Radio
and Television Sets’, on an average, provided relatively
higher wages to both men and women workers, The
overall average wage rates for women workers worked
out to be relatively low for Brick Kilns and Raw Lcaf
Tobacco, Zarda and Stone factor.es.

3.7 Wage rates of piece-rated and time-rated workers

3.7.1 While under the time-rate system .the wages
are generally not linked with producijon, the piece-
ratc system of wage payment heips the workers to
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earn higher wages by producing extra units of goods.
The piece-rale wages aro generally so determined as to
enable an average worker to earn as much as the cor-
responding worker gets under time-rate system.
Tablec 3.1 gives a scx-wise comparative picture of
industry-level average wage rates of time-rated and
piece-rated workers. These average wage rates have
been arrived at by calculating the weighted averages
of wage rates in the concered individual occupations
separately for both the systems of wage payment, the
weights being the employment in various occupations
under the corresponding system of wage payment.

¥

TaBLe 3.4—Overal! average minimum and maximian wage rates of time rated and picce-rdted men and women workers in various
sampled fuctorics

Sl Industrial Category Number of workers covered Average daily wagerates
No. — Ao \ — ' - —
Time-rated Piece-rated Time-rated Piece-rated
r_hk-\_J\—-—_... (_ﬂ._JL_— —_ A \ — e - “
Men Women Men Women Minimum  Maximum Minimum Maximum
———_ N —
Men Women Men Women Men Women Men Women
1 2 3 4

1 Preparation of Raw Leaf Tobacco (Stemmiing, _

Redrying and other connected operationsy . 154 13,654
2 Manufacture of Zarda and Cigarettes
{a) Cigarettes 363 85
(b) Zarda . . 304 944
3 Manufacture of Fire Bricks (Brick Xilns) 41 81
4 Manufacture of Tiles . . . . 45 21‘9
5 Stone Dressing and Stone Crushing . . 67 177
¢ Manufacture of Ordinary Electric Lamps and
Miniature Lamps . . . . . 408 445
7 Manufacture of Radios and Television sets 1,169 087
8 Manufacture of Fountain Pens and Ball Pens 272 600

5 6 7 8 9 10 11 12 13 14

_— — 10.86 10,33 10.86 10.33 — — — —

— — 47.68 42.61 59.57 52.51 — — -— -
—_ — 13.95 10.56 13.95 10.56 — —_ — —

76 322 12.26 10.82 12.26 11.29 12.55 10.25 12.55 12.31
87 75 15.72 16.96 16.74 17.35 14.50 13,82 16.10 14.75
17 73 14.07 10.26 14.37 10.26 8.76 10.36 14.39 15.73

331.75 25.68 38.94.30.41 — — — —
31.20 30.29 47.63 39.07 — — — —
17.66 15.75 19.07 16.57 — — — _—

3.7.2 Both time-rated and piecé-rated workers
were reported only in Brick Kilns and Tiles and Stone
factories whereas in the remaining industries studied
only the time-rate system of wage payment was found
prevalent, Thus the comparative study of indusiry-
level average wage rates of the timc-rated aud pece-
rated women workers was possible only for these
threc industries. It will be seen from Table 3.4 that
whilec there was not much diffcrence between the
industry-level daily average wage rales of time-rated
and piece-rated women workers employed in Brick
Kilns, the average maximum wage rates of piece-
rated women workers engaged in  Stoie factories
worked out to be much higher than those employed on
time-rates. However, in the case of Tile factorics both
min mum and maximum values of the industry-fevel
averap: wage rates of women employed on picce rates
werc loss than that of those epgaged on  time rates.

3.8 Average daily earnings of men and women
warkerg

AR Sex-wise data regarding mandays paid for and
toti! carnings were collected for cach occupation  in

which either women alone or both men nad women
were emploved. These data were, however, not col-
lected for occupat ons in which only men were engag-
d. All componenis of remuneration like basic wage,
dearness allowance angd other cash allowance shown in
the pay rolis were included under ‘carnings’.

3.8.2 Table 3.5 gives industry-wisg information on
average daily earnings of men and women engaged in
the various occupations during the reference period.
The average daily earnings of male and female workers
in a particular occupation have been derived by divid-
ing the total earnings of all those workers engaged in
that cccupation in the sampled factories by the corres-
ponding figures of the total number of days for which
they were paid during the reference period. The indus-
try-level estimates of average daily carnings have been
derived separately for male and female workers by
pooling the corresponding figures of all the occupations
studicd under a particular industry-group.
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TABLE 3. 5—Average daily earnings of men and women in various occupations is which women were employed in the sampled factories during

the _reference pay period
Sl. Industraal Category Name of occupation Number of Average daily
No. Workers covered  earnings (in Ks.)
— P —— — A
B Men Women Mcn Women
1 2 3 4 5 6 7
1 Preparation of Raw Leaf Tobacco (Stemming, 1. Mistry/Head Mistry —_ 221 e 10.90
Redrying and other connected operations) 2. Table Checker _ 395, -—  10.52
- 3. Graders/Strippers . . — 12,552 -—  10.00
4. Redrying Machine Hall Workers . 154 225 10.88 10.78
5. Line Girls . - 261 —  10.49
All selected occupations . 154 13,654 10.88 10,05
2 Manufacture of Zarda and Clgarette,s
(«) Cigarettes 1. Packing . . 50 54  61.07 53.69
2. Catchuerecdcr/Ht]pu;’Bund]Lr 54 16 34.91 35.24
3. Machine opcrators . . 259 15 56.19 60.50
All selected occupations 363 85  53.70 51.42
(by Zarda . . . . 1. Supervisor . — 5 — 7.61
2. General Workers 304 939 14.37 13.2}
All selected occupations 304 044 14.37 13.18
3 Manufacture of Fire Bricks (Brick Kilns) 1. Helper/patlawala 94 152 13.44 11.63
2. General Mazdoor . . 23 74  12.58 12.60
3. Brick Caruer/Loa.der/Unloader — 143 — 13.35
4, Moulder . — 33 — 9.66
5. Supervisor — 1 — 10,00
. All sclected occupatmns 117 403 13.26 12.12
4  Manufacture of Tiles . . 1. Heod Loader/General Mazdoor
Carricr/Lifter z6 138 13.44  15.41
2. Claytank workers . 28 20 15.70  14.25
3 Trlmmer,’Flmsher/Plasterer 7 18 16.20 14.38
4, Tile/Slab polisher 12 23 15.06  13. 711
5. Plaining/Sorting/Die oiler 6 9 14.00 14,07
N 6. Press Helper/Helper . 4 20 14.13 18,14
7. Spade Worker 13 3 16.00 13.87
8. Tile Kiln worker 5 3 16.83 15.59
9. Pug Mill worker 16 8 14.78 13.52
10. Carrying/Drying . 13 37 21.92  21.92
11. Cleamng/Removmgof'waste/Sweepmo — 13 — - 20.99
All selected occupations . 132 204 14.80 15.73
5 Stone Dressing and Stone Crushing i. Stone Carrier . 10 33 14.52  10.57
2. Metal Making — 32 — 15.00
3. Metal Breaker . — 4 — 12.00
4, Cleaner/Dricr . . . —_ 12 — 12,00
5, Sorter — 4 -— 12,00
6. Labourer/Gerieral Mazdoor 73 162 14.81 11.37
7. Mistry/Supervisor 1 3 10.00 10.00
All selected occupations 84 250 1471 11.76
6 Manufacture of Ordinary Electnc Lamps
Miniature Lamps . . 1. Mounting 4 48 38.74  21.50
2. Capping . 12 33 37.58 15.38
3. Soldermg,’Seahng . 8 18 22.53 11.15
4, TInserting/Filament Settmg 14 29 39.65 20.89
5. Machine Packing . . i3 6 41.19 42.50
6 Hand Packing .. 9 20 23.41 15.04
7. Assembler . 159 183 40.58  36.47
8. Operator/Helper 39 43 3099 31.33
9. Supervisor . 36 1 38.56 37.86
10, Low & High watt attendant 50 15 37.46 43.58
11. Checking . 19 9 37.46 40.21
12, Other Occupations . 25 60 32.61 1897
All selected occupations 408 465 37.55 28.14
7 Manufacture of Radios and Television sets 1. Supervisor 64 13 73.76 78.00
2. Helper 31 48 13.60 . 13.60
3. Space Markmg,’Transfomer winding 51 60 40.38 40.23
4, Sr. Technician/Asstt. Technician 333 45 44.56  38.14
5. Wire man/girl [component Assembler, . 564 761 34.46  34.71

8 Manufacture of Fountain Pens and Ball Pens .

6. Final testing/checking/Quality Inspector 126

1.
2.
3.
4.
5.
6.
7.
8

. All selected occupations

60 39.66 39.29

All selected occupations 1,169 987 3332 36.54
SAL;E;I;:’[;?;)[:‘g/ Fitting . ) 1 3; 241% ?6 65 %g (Z)gf
I;igl;?féLabelhngf Countmg/ C heckmg/ . b5 16.34  16.58
Driling /Buffing R B 1
Moulder 19 15 20.75  21.33
?;L%%rsgfgfigfgeaéWorker!POhSher/ 2?[% %(9)(3) 1%%3 3 1]35 S;%
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3.8.3 It will be seen from Table 3.5 that in most
of the occupations in which both men and women
were employed, the average daily earnings of women
worked out to be less than those of the correspond ng
men workers. The extent of difference in the carnings
of men and women varied not only from industry to
industry and from occupation to occupation but also
from factory to factory within the same occupation,
Industry-wise pos tion regarding the relative earnings
of men and women employed in occupations common
to both of them is as under:

Preparation of Raw Leaf Tobacco (Stemming Redry-
ing and other connected operations)

The average daily earnings of women employed as
‘Machine Hall workers’ worked out to be slightly less
than those of the corresponding men workers.

Manufacture of Zarda and Cigareftes

In Cigarettes factories the average daily carnings of
women engaged in Packing were lower than thosc of
the corresponding men workers. However, the average
daily arnings of women employed as ‘Catchers/
Feeders/Helpers/Bundlers’ and ‘Machine Operators’
worked out to be slightly more than those of their
male counterparts, In Zarda factories both men and
women workers were employed mostly as ‘General
Workers” and in this occupalion, women’s —average
daily earnings were less than those of the’r male
counterparts,

Manufaciure of Fire Bricks (Brick Kilns)

‘Men and women workers in these faclories were -

engaged as Helpers to Brick Moulders and as General
Mazdoor. While the average daily earnings of men
and women engaged as General Mazdoor were almost
equal, the average ecarnings of women engaged as
Helpers to Brick Moulders worked out to be less than
those of the corresponding men workers.

Manufacture of Tiles

About half of the women workers in the sampled
factories were engaged as Hcad Loaders/General
Mazdoor/Carriers/Lifters whese average daly earn-
ings worked out to be higher than these of their male
counterparts. However, the average daily earmings of
women employed as Clay Tank Workers, Trimmers/
Finishers/Plasterers, Tile Polishers, Spade Workers,
Tile Kiln workers and Pug Mill workers were less than
those of their male counterparts. In the case of occupa-
tions like Plaining/Sorting/Die Oiler and Carrying’
Dryving, the average daily earnings of men and women
were ¢ther exactly or nearly equal. However, the ave-
rage “aily earnings of women employed as Press
Helpes worked out to be higher than those of the
corresronding men workers, The occupations  hike
Cleaning/Waste Rcemover/Sweeper were  exclusively
performed by women workers.

Stony Pressing and Stone Crushing

Buh men and women workers were employed mostly
as ‘Labhourcrs General Mazdoor® and “Stone Carrlers’.
In both these occupations women's  average  daily
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carnings were much less than those of the correspond-
ing men workers.

Manufacture of Ordinary Electr.c Lamps and Minia-
ture Lamps

In almost all the main occupations, viz., ‘Mounting’,
‘Capping’, ‘Soldering/Sealing’, ‘Inserting/Filament
Sctting’, ‘Hand Packing’ and ‘Assembling’, in which
both men and women were employed, women’s aver-
age daily earnings worked out to be much less as
compared to those of the corresponding men workers.
However, women workers employed as ‘Operators/
Helpers', ‘Machine Packers’ ‘Low and High Watt
Attendants” and ‘Checkers’ earned, on an average,
higher remuneration than those of the corresponding
male workers.

Manufacture of Radio and Television Sets

Most of the men and women workers in Radio and
Teclevision factories were engaged as ‘Wiremen/Wire
Girls/Component Assemblers’ and in these occupa-
tions, the average daily earnings of men and women
worked out to be almost the same. However, women
employed as ‘Senior Technicians/Assistant Techni-
cians’ were, on an average, getting much lesser re-
muneration than those of their male counterparts. In
the remaining occupations, the average earnings of
men and women were almost or exactly equal.

Manufacture of Fountain Pens and Balt Pens

There was not any wide difference between the
average dajly earnings of men and women in almost
all the main occupations in which both were engaged.
In occupations like ‘Packing/Labelling/Counting/
Checking/Papering’, ‘Operator’, ‘Moulder’ and “Super-
visor’, women’s average daily earnings worked out to
be slightly higher than those of the corresponding men
workers whereas women employed as ‘Assemblers/
Fitters’ and ‘Helpers/General Workers, etc.” were, on
an average, getting slightly less remuneration than
those of the corresponding men workers.

3.8.4 Among the various industries studied, Brick
Kilns and Raw Leaf Tobacco, Zarda and Stone fac-
tories revealed rclatively low average daily earnings
for women workers at the industry level. It may, how-
ever, be mentioned here that these overall industry-
level average daily carnings are based on only selected
occupations in which either women alone or both men
and womer. were found engaged. Although the indus-
try-level average daily carnings worked out to be quite
high for thc women workers engaged in Radio and
Telcvision and Electric and Minjature Lamps factories,
which was mainly duc to the fact that some corporate
sector factories having exceptionally high wage rates
were covered under these indusiry heads, these were
lower than those of the corresponding nien workers.
The difference in the average daily earnings of men
and women was also partly due to the Jesser proportion
of women in skilled ang supervisory jobs and partly
due to inter-factory variations both in wage rates and
in proportion of men and women workers in various
selected  occupaltions,
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. APPENDIX
’
STATEMENT 3.1— Average minimum and maximum daily wage rates of men and wornen workers int various occupations in which wonten
were employed in the sampled factories during the reference pay periad

5l. No. Industrial Category Occupations Number of Workers )
: covered Average daily wage rates
A

r . "
Minimum Maximum

,—--—*’-“. had R A LI A R

Men Women Men Women Men Women

| 2 3 4 5 6 7 8 9
1 Preparation of Raw Leaf Tobacco Tinie-Rated
(Stemming, Redrying and other ‘
connected operations) 1. Mistry/Head Mistry —_ 221 —  10.93 —  10.93
2. Table Checker . — 395 -— 10.47 —  10.47
3. Graders/Strippers . . . — 12,552 — 10,30 — -10.30
4, Redrying Machine workers . 154 225 10.86 10.85 10.86 10.85
5. Line girls ) . . — 261 —  10.50 — 10.50
2  Manufacture of Zarda and Ciga-
rettes
(a) Cigarettes . . . Time-Rated
1. Packing . . . . 50 54 48.95 42.92 62.14 54.56
2. Catcher/Feeder/Helper/Bundler . 54 16 34,20 34.20 39.30 35.35
3. Machine Operators . . . 259 15 50.25 50.47 63.30 63.42
Time-Rated
(b) Zarda 1. Supervisor . . . . — 5 — 7.60 _ 7.60
2. General Mazdoor . . . 304 939  13.95 10.58 13,95 10.58
3 Manufacture of Fire Bricks (Brick Time-Rated
Kilns) . . . . .
1. Helper/Patlawala : ) . 18 22 12.00 11.14 12.00 11.14
2. General Mazdoor . . . 23 32 12.47 13.67 12.47 13.67
3. Brick Carrier/Loader/Unloader . — 26 — 7.08 — R.54
4. Supervisor . . ; ; — 1 — 10.00 —  10.00
Piece-Rated
1. General Mazdoor . . . — 42 — 7.57 —  11.70
2. Loader/Unloader/Brick Carrier . — 117 — 10.14 — 12.98
3. Helper to Patlawala . . . 76 130 12.55 11.77 12.55 12.19
4, Brick Moulder . . . . —_ 33 — 8.06 — 11.15
4 Manufacture of Tiles . . . Time-Rated
1. Head Loader . . . . 2 55 21.76 21.79 21.76 21.79
2, Sorter . . . . . 2 3 21.92 21.92 21.92 21.92
3. Plaining ’ 4 4 8.00 8.00 15.00 14.00
4. Plasteling . . . — 4 — 10.00 —  12.00
5. Trolly Carrier . . . . — 35 —  21.9 — 21.92
6. Press Helper . . . : — 10 — 22,07 —  22.07
7. _Cleaning/Waste Removing/Sweep- — 13 —  21.92 — 21.9
ing
8. Carrying/Drying ] . . 13 3772192 21.92 21,92 21.92
9. Trimmer/Finisher . . . — 10 — 21.95 —  21.95
10. General Mazdoor/Labourer/Lifte 24 78 12.63 9.39 13.38 10.03
Piece-Rated
1. Trimmer . . . . 7 4 16,20 15.14 16.20 15.44
2. Clay Tank Worker . . . 28 0 21 14.45 13.76 17.20 14.28
. 3. Pug Mill Wor_ker . . . 16 3 13.77 13.36 16.20 13.77
4. Tile/Slab Polisher . ; . 12 23 12,79 13,46 15.15 14.72
5. Kiln Tile Worker . . . 5 3 16.20 15.59 18.43 15.59
6, Spade Worker . . . 15 3 15,59 13.77 16.20 13,97
7. Carrier . . . . —_ 1 — 15.79 — 1579
8. Die Qiler . . . . — 2 — 1417 —  14.17
9. Press Helper . . 4 2 13.77 13.77 14.99 13.77
10. Helper . . . — 8 — 13.81 —  17.00
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STATEMENT 3.1—concld,

1 2 3 4 5 6 7 8 9

5 Stone Dressing and Stone Crushing Time-Rared
1. Stone Carrier 10 33 15.00 10.55 15.00 10.55
2. Metal Breaking - 4 -~ 12,00 — 12,00
3. Cleaner/Drier — 12 —  12.00 — 12.00
4, Sorter — 4 — 12,00 — 1200
5. Mistry/Supervisor 1 3 - 10,60 1000 10,00 10.00
6. Labour/General Mazdoor . 56 121 13.98 9.9) 14,34 9.90

Piece-Rated

1, Metal Making . — 32 — 13.00 - 15.00
2. Labourer 17 41 8.76 8.29 14.59 16.29

6 Manufacture of Ordinary Electric Time=Rated

Lamps and Miniature Lamps .

1. Mounting 4 48 38.55 20.59 3980 22.56
2. Capping 12 33 35.88 1495 37.22 16.14
3. Soldering/Sealing 8 18 29.85 10.65 23.14 12,00
4, Inserting/Filament setting 14 29 36,34 21.45 40.56 22.38
) 5. Machine Packing 33 6 38.34 37.91 41.45 38.68
6. Hand Packing . 9 20 2391 14.76 24.87 15.19
7. Assembler 159 183 3292 3292 41.36 41.36
8. Operator/Helper 39 43 27.23 26,68 34.63 34.26
9. Supervisor . . . 36 1 35,57 36.05 40.07 36.05
10. Low and High Watt Attendent 50 15 37.84 37.98 3991 38.86
11. Checking 19 9 38,01 38.01 38,23 38.91
12, Other occupations 25 60 30,67 16,70 33.86 18.33

7 ‘I:/i[sa;g:fzcé::reofRadlosandT€13~ Time-Rated
1. Supervisor 64 13 51.42 44,60 92,90 74.37
2. Helper . . . . 3 48 13.60 1360 13.64 13.64
3. Space Marking/Transformer Winding 51 60 35,10 35,10 36.70 36.70
4. Sr. Technician/Assistant Technician 333 45 3016 31.20 65.33 51.57
5. Wireman/Girl/Component Assembler 564 761 30.66 30.77 37.40 39.68
6. Final testing/Checker/Quality Inspector 126 60 29.46 23.54 32.00 31.87

8 Manufacture of Fountain Pensand Time-Rated

Ball Pens
1. Supervisor 7 12 26.44 24.15 40.11 28.68
2. Assembling/Fitting 139 242 16,31 16,15 18.29 17.84
3. Drilling/Buffing . . . — 11 —  16.93 — 17.07
4, Packmg/LabelImg/Countmg!Paper-
ing/Checking 6 25 1598 16.40 16.34 16.57
5. Moulders . 19 15 27.30 2236 27.77 2371
6. Operators . . . 8 2 48,75 41.75 41.75 41,75
7. Helper/General WorkerITralmngl

Polishing 'Sweeper : 93 293 15,09 14.45 1509 1447




CHAPTER 1V

WORKING © CONDITIONS

AND WELFARE AMENITIES

AVAILABLE TO WOMEN

- WORKERS VIS-A-VIS THE LABOUR LAWS

4.1 Introductory

4.1.1 Although the factory labour leg'slation or
the rules made thereunder prescribe certain norms of
working conditions and welfare measures for compli-
ance by the individual units, the standard of facil tics
actually available to workers differs not only from
industry to industry but also from factory to factory
within the same industry. The earliest factory labour
legislation owes its origin to the first Factory Commis-
sion set up in the year 1875 which later led to the
pass'ng of the first Factory Act in 1881. The Act was
amended subsequently in 1891 and 1911, Howcver,
this factory legislation mainly aimed at the regulation
of employment rather than laying down the minimum
norms of working conditions and welfarc facilitics to
be enjoyed by the factory labour. The first comprehen-
sive factory labour legislation came only in 1948 when
the existing Factory Act, 1948 was passed. Another
Act called the Employees’ State Insurance Act, 1948
was also passed during this year. These labour legis-
lations not only provide for certain essential norms of
working conditions and welfare services at work-place
but also make provision of medical and health facilities
to workers outside the work-place, However, during
the intervening period starting from the passing of the
first factory legislation in 1881 to the passing of existing
Factory Act, a number of Commissions and Com-
mittees were appointed for looking into the problems
relating to the working conditions of the labour emp-
loyed in factories. The Factory Commission set up
in 1908, the Industrial Commission of 1918, the Royal
Commission on Labour appointed in 1929, the
National Planning Committee appointed in 1937
and the Labour Investigation Committee 1944 were
some of the important national-level bodies which,
inter alia, highlighted, from time to time, the unsatis-
factory conditions of work prevajling in factories.

4.1.2 The problems of women workers with regard
to their working conditions and welfare facilities were
also investigated from time to time by various Com-
mittees and Commissions. For instance, the Royal
Commission on Labdur ip its repart not only mentioned
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about the inadequacy of the creches then existing but
also about the difficultics which the women workers
had to face in the factories having no such facility.
The Commission, inter alia, had suggested to make
the provision of creches a statutory obligation in all the
factories employing 250 women workers or more.
However, many other aspects relating to health and
welfare of women workers could not be brought under
the factory legislation till the existing Factory Act was
passed in 1948, The existing Act makes comprehen-
sive provision rclating to the health ang welfare of
women  workers, The Act, inter alia, provides for
separate latrine and washing facilitics for their use.
Under the Act, a portion of the dining hall and service
counter in canteens is to be partitioned off and reser-
ved for women workers in proportion to their number.
1t also makes the! provis'on of creches a statutory obli-
gation in all factories employing ordinarily more than
30 women workers, Employment of women between
7 p.m. and 6 am. and in certain dangerous occupa-
tions is generally prohibited under the Act, Women
are also not supposed to carry excessive and heavy
loads. The E.S.I. Act, 1948 and thc Maternity Benefit
Act provide for the protection of health, welfare and
wages of women during the maternity period.

4.1.3 Details of working conditions of women
workers and the welfare facilities actvally available to
them in the sampled factories were collected during the
course of the study, These data vis-a-vis the legislative
provisions concerning women workcers are discussed
in the ensuing paras,

4.2 Shifts and normal hours of work

4.2.1 Except for the prohibition of night work for
women, the hours of work prescribed under the Fac-
tories Act, 1948 are the same for both men and
women workers, Maximum hours of work both for
adult men and women workers have been fixed at
48 per week and 9 per day. Further, the periods of

~work are to be fixed in such a way that no male or

female worker works for more than 5 hours at a
stretch before he/she has been given a rest interval
of at least half an hour. The maximum spread-over
of work including rest intervals should not exceed
104 hours on any day or 12 hours with the written
permission of the concerned Chief Inspector of Fac-
,tories. Like the Acts applicable to mines and planta-
itions, the Factories Act, 1948 also prohibits the
employment of women between 7 p.m. and 6 a.m.
However, ‘the rules under the Act authorise the State
Government to vary these limits or exempt this restric-
tion in case of women working in fish-curing and

. fish-canning factories,
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TABLE 4.1—Distribution of the sampled factories by the number of work-shifts per day separately for
men and women workers

Sl. No. Industrial Category No. of _ No. of factories having
factories — ————A —— - 2
studied One Shift Two Shifts Three Shifts Four Shifts No fixed
Number of Shifts
——— e ——— — A= Ay A A
Men Women Men Women Men Women Men Women Men Women
| 2 3 4 5 6 7 8 9 10 11 12 13
1 Preparation of Raw Leaf
Tobacce (Stemming, Redrying
and other connected opera-
tions) . 24 15 16 3 5 4 3 2 —_ _ -
2 Manufacture of Zardaand
Cigarettes 24 20 22 1 2 1 —_— 2 — - -
3 Manufacture of Fire Bricks
(Brick Kilns) . . ; 18 14 15 — — — 1 — 3 3
4 Manufactureof Tiles . . 18 15 18 1 — 2 — —_ —_ —
5 Stone Dressing and Stone
Crushing . 15 10 15 4 — 1 — — — — -
6 Manufacture of Ordlnary Elec-
tric Lamps and Miniature
Lamps . 11 9 10 — 1 —_— — ©2 -— —_ -
7 Manufature of Radlos and Tele-
vision Sets . 16 11 13 "3 2 — 1 2 — — —
8 ManufactureofFountaln Pens
and Balls Pens . . . 12 10 11 —_ ! — — 2 — — -

4.2.2 Table 4.1 gives the dijstribut'on of sampled
factorlcs by the number of ‘daily work-shifts separately
for men and women workers. It would be seen from
this table that most of the sampled factorics had
single-shift system for women workers. Women employ-
ment was distr.buted over two shifts in five Raw Leaf
Tobacco factories, two Cigarette factories, one Electric
Lamp factory, two Radio factories and in one Pen
fattory. Three-shift working for women was noticed
in three Raw Leaf Tobacco factories and ong Tele-
‘vision factory. In none of the factoried studied, women
workers were employed in night shifts. However, in
two out of the 24 Raw Leaf Tobacco factories and
one out of the 15 Stone factories, women were found
cmployed in shifts the timings of which went upto
10 p.m.

4.2.3 Tt may be mentioned here that shift hours in
Brick Kilns had been fixed only to comply with the

legal provisions, Actually, in Brick Kilns there were
no fixed hours of work and the workers worked
according to their convenience. The work of brick
moulding was usually done eacly in the morniong. In
some cases, the work started even from 3 to 4 am.
so that the moulded bricks had enough time to get dry
in the sun, The work of loading and unloading the
brick kiln was wsuvally performed in the afternoan.
Women workers, thus, usually worked from morning
till dusk with a break of only one to two hours in
the afternoon, The employers of three sampled Brick
Kilns openly confessed that as there wecre no fixed
hours of work, it was difficult to report about the.
number of work-shifts operating in their factories.
Actually, the same practice was being followed in
most of the other brick kilns also, althoygh they were
reluctant to report about the non-compliance of the
statutory provisions regarding the shift hours fixed
under the Factories Act, 1948.

TanLE 4. 2 Distribution of the sampled factories by normal daily hours of work

Sl, No. Industrial Category No. of Distribution of samplcdfactone.bynormalhoursof work
factories — —_—— —_——. e —— ey
studied & to 7 hours More than 7 hours More than 8 hours  More than No fixed working
but upto 8 hours  but upto 9 hoprs 9 hours hours
f—'—__'_'k"_ r_‘—_‘_"A"—""—'\ r——"—"*‘——"—\ f_d—A_“"ﬁ f_—_A—“'—“_"ﬁ
Men Women Men Women Men Women Men Women Men Women
1 2 3 4 5 6 7 8 9 10 11 12 13
1 Preparation of Raw Leaf To-
bacco (Stemming, Redrying, .
and other connected opera-
tions) . 24 — — 20 20 4 4 — —_ — —_
2 Manufacture of Zarda and Ci-
garettes . 24 2 2 22 22 —_— — — — — —
3 Manufacture of Fire Bricks
{Brick Kilns) . . . 18 — — 14 I 1 —_— —_ 3 3
4 Manufacture of Tiles . . 18 — — 15 15 3 3 — — — —
5 Stone Dressing and Stone ’
Crushing 15 K} 3 12 12 — — — — — —
6 Manufacture of Ordlnary Elec-
tric Lamps and Miniature
Lamps . 11 —_ — 11 11 — — — —_ — -—
7 Manutacture of Radios and
and TelevisionSets . 16 — — 13 13 3 K} — — — —

8 Manufacture of Fountain Pens
and Ball Pens . . . 12 — —

11 11 1 1 -~ - - -




4.2.4 Information regarding the normal hours of
work of men and women workers employed in the
sampled factories was also collected durng the course
of the study. Tablc 4.2 g'ves the distribution of sampled
factories by normal hours of work of men and women
workers. It will be seen from the table that there was
no discrimination between men and women workers n
regard to the daily normal hours of work. Men and
women workers in most of the sampled factories were
normally working for 8 hours. In no sampled factory
¢the normal daily hours of work of men and women
workers were found to exceed the statutory limip of
0 hours., However, as already stated ‘n para 4.2.3
there were no fixed hours of work in Brick Kiins.
1t was observed during the course of the study that
some piece-rate workers in Brick Kilns actually worked
for 10 to 11 hours a day and the spread-over of work
exceeded the statutory maximum of 10} hours in
most of the cases. In two Stone faciorics also, the
spread-over of work, including the rest interval, in the
case of both men. and women workers was 11 hours
and 14 hours.

4.3 Other working conditions

i 4.3.1 As per rules framed under the Act, no woman
shall, unaided by another person, lift, carry or move,
by hand any material, article, too] or appliance exceed-
/ ing 30 Kg. in weight. Enquiries made from the selected

women workers employed in the sampled factories
revealed that women workers employed in Brick Kilns
and Tiles and Stone factories had to carry heavy
loads which in some cases exceeded the prescribed
limit of 30 Kg. In the remaining industries, however,
the women workers were engaged mostly on light jobs.

i
H

4.3.2 Women workers employed in Zarda factories
had to handle a considerable amount of dust while
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attending to jobs like grinding, powdering, sifting, ctc.,
of tobacco leaves. In most of the sampled units,
women workers were attending to these jobs without
covering their mouth. In none of the factories studied,
the workers had been supplied with masks or protec-
tive clothings to safeguard against the dust hazards.
In a few Xarda factories the women workers were

- found covering their mouth with saris, ctc., whereas

in a few other units, water was being sprnkled to
suppress dust. Women workers engaged in the dusty
jobs were reported to be suffering from asthmatic and
other respiratory diseases. Women workers engaged in
some dusty jobs, like carrying earth, etc., in Brick
Kilns and Tiles faciories were also prone to health
hazards. Women workers in some Raw Lcaf Tobacco
factories were reported to be working in over-crowded
rooms. Further, most of them had to sit on floor for

four to five hours continuously which caused strain
to them.

4 4 Creches

‘44,1 The Factories Act 1948 lays down that
factories employing ordinarily more than 30 women
workers should provide and maintain a suitable room
.or rooms for the use of children of the working women
'below 6 years. Before 1976, the provision of creches
.fwas a statutory obligation in only those factories which
‘employed morc than 50 women workers. However,

: the Act was amended in 1976 and factorics employing

ordinarily 31 to 50 women workers were also brought
within the scope of the legal prcvision relating to
creches, The Acy {urther lays down that such rooms
should provide adequate accommodation and should
be adcquatelv lighted, ventilated and maintained in a
clean and sanitary condition. Creches are required to
be under the charge of women trained in the care of
children and infants,

TABLE 4,3—Nwumbor of factories witicl were providing creches and those in which creches were found deficlent in one
respect or the other

SI, N>, Industrial Category Wo. of factories

No.of factories wherccreches we.e not No. of factories where ¢creches were found deficient
e

- Ty - snian S
Stu-  Un- Actu- Properly Hav- White Ade- Hav- Milk Ref- Scap Clothes Toys Play- Trai- Other
died der* ally Jighted/ ing washed quate- ing resh- and ground ned creche
legal  provis ventila- strue- and 1y fur- latrines ment Towel c_reche staff
cbliga- ding  ted tures main- nished and in
tion  Creches con- tained with wash charge
to pro- form- clean- cots rooms
vide ingto ly and
creches stan- cradles
Lo dards
laid
e down
1 2 3 4 5 6 7 g 9 10 it 12 13 14 15 i6 17 1
1 PreparationTof Raw
Leaf Tobacco (Stem-
ming, Redrying
and other connected
operations) . 24 24 13 4 g 9 — 4 G 6 9 13 9 10 10
2 Manufacture of
Zarda and Cigarettes 24 12 —_ _— . — . . . — — _ —_ — — .
3  Manufacture of Fire
Bricks Rrick Xilns) 1% ki — — —_
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TABLE 4.3——contd,.

9 10 11 12 13 14 15 16 L7 18

1 2 k) 4 5 6 7 8

Manufacture or Tiles 18 — — — — — - — — — — — — — —_ —
5 Stone Dressing and

Ston¢ Crushing . 13 i _ = = = = = _ = = = = = = —
6 Manufacture of Ordi-

nary Electric Lamps

and MimatureLamps 11 3 1 - — — — — — — — — — — 1 1 —
7 Manufacture of Radios

and Television sets 16 10 2 -— — — — — —- 1 — 1 1 — 1 —

8 Manufcture of Foun-
tain Pens and Ball
Pens . . .12 2 — —_ —_ —_

*Employing ordinarily more than 30 women workers.

4.4.2 Table 4.3 gives the number of sampled fac-
tories which were providing creches and those in which
the facilities provided in creches did not conform to
the standards prescribed under the Rules. It will be
seen from the table that most of the sampled units
other than Raw Leaf Tobacco, Zarda and Cigarettes
.and Radio and Television factories were employing less
than 30 women workers and were, thus, not under
statutory obligation to provide creche facility. All the
eighteen sampled Tile factories were outside the scope
of the legal provision rclating to creches. Similarly,
only three out of the 18 sampled Brick Kilns; one out
of the 15 Stone factories; three out of the 11 Lamps
factories; and 2 out of the 12 Pen factories were
obliged to provide creches, However, creches were
found to be non-existent even in some of those factories
which were statutorily required to provide this facility.
In all, 55 factories out of a total of 138 covered under
the study were under a legal obligation to provide the
creche facility. Of these, only 16 were found to have
actually provided the facility. Although 11 Zorda and
one Cigarelte factories, three Brick Kilns, two Pen
factories and one stone Crushing factory were obliged
to provide creches, yet none ot these had met their
obligation. Only about half of the Raw Leaf Tobacco
factories, one out of the three Lamps factories and
two out of the 10 Radio and Tclevision factories were
complying with the law.

4.4.3 The main reasons reported by the manage-
ments for not providing the creche facility were as
under :—

() The industry being seasonal;
(it) Lack of space for creche building;

(i) Women workers do not bring their children,
and

(iv) The number of married women and cligible
children being very low.

Employers of Brick Kilns and Stone and Tile factorijes
maintained thay the women workers worked in open
dnd could keep their small chiidren with them and
hence the need for creches was not felt, In the case
of seasonal factories which work for less than 180
days in a calendar year, the concerned Chief Inspector

of Factories can grant exemption regarding the pro-
vision of creches provided he is satisfied with the
alternate arrangements made by the employer in this
regard. Although Brick Kilns and Tiles and Zarda
factories were scasonal yet some of them worked for
more than 180 days in a calendar ycar. However, most
of the Raw Leaf Tobacco factories worked for less
than 180 days in a calendar year. The scasonal factories
which were not maintaining creches had not obtained
any cxemption for not providing the facility.

4.4.4 Employers of some of the sampled factories
reported that even if they provide the facility, women
workers may not bring their babies to creches as they
have to come for work from far off places. Some
employers preferred to recruit unmarried or widowed
women in their factorics. Women employment in some
sampled factories employing just less than 30 women
workers was found to be more or less statijonary for
the last many years despite the reported increase in
the male employment in those units. These were some
of the subterfuges which the employers were reported
using to evade thc law concerning thce provision of
creches,

4.4.5 Columns 6 (0 10 of Table 4.3 indicatc the
extent to which the crechc buildings in the sampled
factories did not conform to the standards prescribed
under the rules. The creche building, as per the rules,
should have sound construction with ts walls and
roofs of suitable materials, Further, the room is to be
of the prescribed height and should be adequately
lighted and wventilated. Each creche should have a
suitable room for washing and also a latrine for the
scle use of the children. The creche should also be
furnished with adequate number of cots and cradles.
Eight of the 13 creches in Raw Leaf Tobacco factories
were functioning in sheds or hutments which were
merely temporary structurcs, These  sheds were also
not adequately cnclosed and thus did not provide
cffective protection from the vagaries of weather, A
majority of the creches functioning iy Raw Leaf
Tobacco factories were wanting in sanitation and
cleanliness and thus. gave very ugly look. In four of
the 13 cases studied. the creches were not adequately
lighted and ventilated. Four of these creches had no
wash rooms and latrines for the children,
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4.4.6 As per the rules, each child attending creche
should be fed with at least a quarter litre of clean
pure milk every day. For children above two years
of age, an adequate supply of wholesome refreshment
is to be made in addition to milk. Furthermore, an
adequate supply of clean clothes, towels, soap, etc.,
is to be made available for each child while he/she
is in the creche, Sufficient supply of suitable toys for
the older children is also to be made in the creches.
The study undcrtaken, however, revealed that the
facilities provided in most of the creches were gene-
rally deficient in one item or the other. The quantity
of milk being supplicd to children was found deficient
in six creches functioning in Raw Leaf Tobacco fac-
tories. There was no arrangement for the supply of
refreshment to the older children in as many as seven
of the total 16 creches studied in variocus sampled
factories. The essential items like soap. towel, etc.,
for providing a wash to the children were non-cxistent
in nine creches whereas clothes to the children were
not being supplied in as many as 14 creches. Similarly,
10 out of the total 16 sampled wunits maintaining

creche had no arrangement for the supply of playing:
material, No facility of play-ground existed in as many
as 11 creches,

4.4.7 Tt will be seen from columpn 17 of Table 4.3
that most of the creches did not have any trained staff
for looking after the children. Either untrained ‘Ayas’
or the women workers engaged in prodaction processes
werc assigned with the dutqes of Creche-in-Charge.
The other creche staff, i.e., sweeper, etc., was also
inadequate in two cases StUdIEd,

4.4.8 The extent of utilisation of creches functjoning
in the sampled factories was also studied, For this
purpose, information regarding the total number of
children below the age of 6 years belonging to the
women workers empleyed in the sampled factories was.
also collected in course of the study. These data along-
with the corresponding information regarding the
number of children actually attending creches have
been analysed in Table 4.4,

TaBLE 4.4-—Extent of utilisation of creches in the sampled factories

No. of children actually aitending  Utilisation
creches rate
S, Industrial Category No. of fac- Total num- — A N Average daily
No. tories ber of Less than 2 yearsand  Total Col.7 attendance
providing  children 2 years above ———x 100 per sampled
creches below 6 Col 4 factory
years of providing
the women creche
workers
employed
in sampled
factories
providing
creches
1 2 3 4 5 6 7 8 9
. 1 Preparation of Raw Lealf Tobacco
(Stemming, Redryingand other
connected operations) . . 13 3,009 128 o8 226 1.5 17
2  Manufacture of Zarda and Ciga-
Tettes . . . . . — — — —_ —_— — —
3 Manufacture of Fire Bricks
{Brick Kilns) . . — — — — — — .
4 Manufacture of Tiles . . — — — — — — .
5 Stone Dressing and Stone Crush-
ing . . . . L] — _ _— —_— —— — ——
6 Manufacture of Ordinary Efec-
tric Lamps and Miniature
Lamps . . . . 1 8 3 5 8 100.0 8
7 Manufacture of Radios and : | |
Televisicn Sets . . 2 242 15 30 45 18.6 23

Manufécture of Fountain Pens

sad Ball Pens . » — —_




4.4.9 The utilisation rate of creches was found to be
quite low. especially for those functioning in Raw Leaf
Tobacco factories wherein only 7.5 per cent of the
total cligible children of the women workers were
utilising the facility. Creches functioning in Radio and
Televis.on factories were also being utilised by less than
one-fifth of the total eligible children.

4.4.10 The main recason adduced by the employers
of Raw Leaf Tobacco factories for the low attendance,
of children in creches was that most of the women-
workers were from rural areas where joint family system
was stil] prevalent and hence they were having their own

satisfactory arrangements for looking after their child- .

ren, In the case of Radio and Television factories which
were Jocated in big cities, the employers maintained that
it was very difficult for women workers to bring their
babies in heavily crowded buses and trains, However,
the study revcaled that factors like the lack of adequate
facilitics and improper care of children in creches and
also the lack of initiative on the part of the employers
to run creche in is true spirit also contributed to low
rate of creche utilisation. In most of the cases the
employers had put up creches merely to comply with
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the legal provisions and were not much coacerned
either about the standard of facilities being provided or
the attendance therein. In some of the cases, even the
enforcement machinery had not stressed for making
improvements in the functioning of sub-standard cre-
ches, whereas instances were not wanting where emp-
loyers had not brought out any improvement in them
even after pointing out the shortcomings by the en-
forcement staff.

4.5 Washing facilities

4.5.1 The Factories Act, 1948 makes it obligatory
on the part of the employers to provide and maintain
suitable washing facilities for men and women workers.
Such facilities, which include soap and nail brushes
or other suitable cleansing material, are to be provided
at conveniently accessible places and kept in a clean
and orderly fashion, In the case of women workers,
separate washing facilitics are to be provided with pro-
per screens. The scale and extent of washing facilitics
to be provided are prescribed in the Rules framed by
the State Governments.

TABLE 4.5—Extenr of adequacy of separate washing facilities provided for women workers in the sampled factories

No. of fuctories in which washing facnhtuﬁ
were deficient

Sl Industrial Category ' No. of  No. of "No. 6f — 1 e A —
No. factories  factories ]l.‘lactor,ics Not properly No soap or Inadequate
studied providing aving screened  other cleans- water supply
separate inadequate ing material
washing number of
facilities washing
for women facilities
for women
1 2 3 4 5 6 7 8
1 Preparation of Raw Leaf Tobacco (Stemming,
Redrying and other connected operations) . 24 21 13 13 17 —
2 Manufacture of Zarda and Cigarettes . 24 19 9 17 16 —
3 Manufacture of Fire Bricks (Brick Kk.ilas) 18 6 1 6 6 —
4 Manufacture of Tiles . 18 14 — 11 10 —_—
5 Stcie Dressing and Stone Crushing 15 8 — 5 B —
6 Manufacture of Ordinary Electric La.mps and
Miniature Lamps 11 —_ 1 —
7 Manufacture of Radios and Television Sets 16 9 — 3 —
8 Manulacture of Fountain Pens and Ball Pens 12 10 —_ 3 2 1

5.2 Tablc 4.5 gives details of separate washing
facilities reported to have been provided for women
workers in the sampled factories. It would be  seen
from the table that some sampled factorics were
not having separate washing facility for the women
workers. Qut of a wotal of 138 factories studied, 44
had no separale washing arrangements for women
workers. About two-thirds of the sampled Brick Kilns
and about two-fifths of the Stone and Radio and Tele-
vision factorics had not provided scparate washing
facility for women. The facility was also non-cxistent

in sgme Raw Leaf Tobacco, Tiles, Zarda, Pen and in
small Electric Lamps factories. In the sampled Brick
Kilns and Tiles and Stone factories, the washing
arrangements were mostly in the shape of handpumps
whercas in Raw Leaf Tobacco factories, these were
generally in the form of water stored in receptacles. In
many factories, the number of existing scparate wash-’
ing arrangements for women was not sufficient, Qut

of a total of 94 sampled factories providing the scpa-
rate facility, as many as 23 units had insufficient num-
ber of separate washing arrangements for women. In



as many as 61 cases, mostly in Brick Kilns and Raw
Leaf Tobacco, Zarda Tiles and Stoue factorics, the
separate washmg facﬂ]ty for woihen’ was - either not
screened or had no provision of cleansing material such
as seap, towel, etc.

4.6 Latrine and wurinal facilities

4,6.1 Under the Factories Act, 1948, every factory
has to make adequate arrangements of latrines and
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urinals of the prescribed type separately for men and
women workers, Such facilities are to be conveniently
situated and accessible to workers at all times while
they are in the factory, Every latrine is required to be
under cover and so partitioned off as to secure privacy
and have a proper door and fastenings. Sweepers are
to be employed to keep latrines, urinals and washing
places clean. Standards of construction and the scale
of latrine accommodation to be provided for men and
women workers are contained in Rules framed by the
concerned State Governments,

TABLE 4,6—Extent of the adequacy of separate latrine facility provided for women workers in the sampled factories

" 8L Industrial Category

No. of factorivs in which latrines wete not

] No. of No. of No.of m—————— A e —_
No. factories factories factories Properly In sanitary Having ade-
studied having “having screened condition — quate water
separate inadeguate supply
latrine number of
facility tatrines
for women for women
S 2 3 4 5 6 7 B
1 Preparation of Raw Leaf Tobacco (Stemming
Redrying and other connected operations) . 24 23 8 4 8 3
2 Manufacture of Zarda and Cigarettes . 24 20 7 4 10 —
3 Manufacture of Fire Bricks (Brick Kilns) . 18 5 2 3 5 3
4 Manufacture of Tiles . . . R 18 16 1 4 11 —_
. 5 Stone Dressing and Stone Crushing . . 15 9 6 3 4 2
6 Manufacture of Ordinary Electric Lamps a.nd
Miniature Lamps . . 11 8 1 2 2
7 Manufacture of Radios and Television sets . 16 14 2 —_— 3 —
8 Manufacture of Fountain Pens and Ball Pens 12 11 1 1 1 1

4.6.2 Table 4.6 gives the extent of adequacy of
separate latrine facility provided for women workers
in the sampled factories. It would be seen from this
\able that the separate latrine facility for women had
not been provided in about three-fourths of the sampled
Brick Kilns and two-fifths of Stone factories, These
factories being located in rural areas, the workers
were defecating in open fields. However, in the case
of remaining industries covered under the study most
of the sampled factories were having separate latrine
arrangements for women, In many sampled factories,
the number of separate latrines existing for women was
insufficient. In as many as 31 cases, mostly in Raw
Leaf Tobacco, Zarda, Stone and Electric Lamp fac-
tories, the number of separate latrines provided for
women was inadequate, In most of the Zarda, Tiles
and Stone factories having separate lafrine arrange-
ments for women, the facility existed in the form of
dry type latrines whereas the Brick Kilns had dry
iype bore holes. The latrines were not properly
screened in some safmpled Brick Kilns, Raw Leaf
Tobacco, Zarda, Tiles and Stone factories. In  some
Brick Kilns and Stone and Tiles factories, only tem-
porary structures had been provided with no doors,
etc. Separate latrines for women were not in sanitary
condition in a large number of Raw Leaf Tobacco,
Zarda, Tiles and Stone factories and in Brick Kilns.

The supply of water at these places was also inade-
quate in some sampled factories. However, the separate
arrangements made for women were wcll maintained
in some of ‘the sampled Electric Lamp, Radio and
Television and Pen factories. The facility needed im-
provement especially in Brick Kilns and in Raw Leaf
Tobacco, Zarda, Tiles and Stone factories.

4.7 Maternity benefit

-4.7.1 The maternity benefit to women  workers
employed in factories is generally provided vnder the
Employees’ State Insurance Act, 1948. However, in
the case of factories not covered under this Act
women get the benefit under the Maternity Benefit
Act, The ES.I. Act provides for periodical payments,
in case of confinement or miscarriage and sickness aris-
ing out of pregnancy, confinement, premature birth
of a child or mis-carriage, to an insured woman worker
who is qualified for such benefit under the Act.” An
insured woman worker is eligible to claim the benefit
under the Act for confinement, etc., in a benefit
period if during the corresponding contnbutmn period,
weekly contributions jn respect of her were payable
for not less than thirteen weeks. The benefit is pay-
able for all days on which the woman workeér does not
work for remuneration during a period of twelve



wecks of which not more than six are to precede the
expected date of confinement, Besides, the. benefit is
admissible in the casc of sickness aris'ng out of preg-
nancy, confinement, elc., for an additional period not
exceed'ng one monih, The dally rate of maternity
benefit under the Act is twice the standard benetit
rate corresponding to the average daily wages of the
concerned woman worker during the corresponding
contribution period,

4.7.2 Similarly, the Maternity Benefit Act, 1961
provides for payment of matern’ty bencfit to women
workers at the rate of average daily.wage for the period
of actual absence before and after confinement, The
maximum period for which a woman worker is en-
titled to maternity benefit is twelve weeks, ie., 6
weeks upto and including the day of delivery and six
weeks immediately following that day, In addition,
a woman worker is entitled to a medical bonus of
rupces twenty five, if no prenatal and post-natal treat-
ment is provided by the employer free of charge. As
under the E.S.I. Act, additional leave with wages at
the maternity benefii rate for a maximum period of
one month is adm’ss:ble in the case of illness arising
out of pregnancy, delivery, etc. The qualfying cond:-
tion to receive these benefits is that the woman workes
must have actually worked in an establishment of the
employer, from whom she cla'ms the benefit, for a
period of not less than 160 days in the twelve months
immediately preceding the date of her expected de-
livery.

4.7.3 Most of the sampled Radio, Television,
Cigarettes, Tiles, Electric and Miniature Lamps and
Pen factorics ard about half of the sampied Stone
factories were covered by the Employees’” State  In-
surance Scheme. Some sampled factories located in
rural areas were, however, covered under the Mater-
nity Benefit Act, In one factory each cngaged in the
manufacture of Tiles, Rad.o, Television and Cigarettes
payments were reported to have been made during the
reference year 1983-84 to some women workers under
the Maternity Benefit Act. However, women workers
empioyed in seasonal industries like  Brick
Kilns and Zarda factories and some of the sampled
Stone factorics werc not getting any maternity benefit
either under the Employees’ State Insurance Scheme
or under the Maternity Benefit Act. In some of thesc
cases, the employers claimed that they re'mburse a part
or whole of the maternily expenses incurred by women
$7-M/IN)139DofLB
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workers, But no such amount was either pa’d or any
such claim was preferred by any woman worker during
the reference period.

4.7.4 Raw Leaf Tobacco factories which work for
about 3 to 4 months in a year were not covercd under
the Maternity Benefit Act. However, there was an
agreement under which a female worker who had
worked for not less than thirty days in the previous
working season was entitled for maternity leave during
the current season. The study revealed that only a
few employers were actually implementing th's agree-
ment. Some of them even reported their unawareness
about such an agreement, The women workers also
being ignorant could not be bencfited because of this
provision, Of the tota]l 24 sampled Raw Leaf Tobacco
factories employing 13,697 women workers, only
eight women workers in one sampled unit were re-
ported to have been paid wages for the maternity leave
under this agreement,

4.7.5 The maternity benefits remained out of the
reach of most of the casual women workers and also
of those engaged in the seasonal factories, Unless and
until, these workers are brought under the purview of
the Empliyeees’ State Insurance Scheme or the Mater-
nity Benefit Act and qual fying condition for eligibility
is relaxed for thesc workers, they will continue to be
out of the reach of the maternity benefit. Other diffi-
culties reported by some of the sampled women workers
were the delay in making payments of maternity bene-
fits, inadequate pre-natal and post-natal medical faci-
lities, etc. Some of them who got promotions during
the benefit period maintained that the average wages
they got for the maternity period under the E.S.L
Scheme were very low.

4.8 Separate facilities for women in canteens

4.8.1, The Factories Act, 1948 and the Rules made
thereunder lay down that the occupler of every factory
whercin more than two hundred and fifty workers are
ordinarily employed shall provide and maintain in or
near the factory an adequate canteen according to the
standards prescribed in the Rules. For women workers,
a portion of the dining hall and service counter of
the canteen are to be partitioned off and reserved for
them in proportion to their number. The Rules also
make prov'sion of separate wash'ng places for women
in canteens which are to be screened to secure privacy,
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TABLE 4.7—Number of factories having separate facilities for women in canteens

Sl Industrial Category

No. of factories having separate arrange-
ments for women in canteen

Total No. of No, of  —-— A — —_
No. number of  factories™ factories Seating only Service Both seating
factories under actually counter and service
studied statutory providing only counter
obligation  canteen
to provide
canteens
1 2 \ 3 4 5 6 1. 8
1 Preparation of Raw 1. .af Tobacco (Stemming,
Redrying and other connected operations) 24 12 7 k! 1 2
2 Manufacture of Zarda and Cigarettes | . 24 1 1 | —_ —
3 Manufacture of Fire Bricks (Brick Kilns) . 18 — — — — —_
4 Manufacture of Tiles . . 18 —_ — — — -
S Stone Dressing and Stone Crushing | 15 —_ — —_ — —
6 Manufacture of Ordinary Electric Lamps
and Miniature Lamps . . . . 11 2 —_ — 1
7 Manufacture of Radios and Television sets 16 1 — 1
Manufacture of Fountain Pens and Ball Pens 12 2 1 — — 1

*Employing ordinarily more than 250 workers,

4.8.2 The extent to which the factory owners were
complying with the legal provisions relating to  sepa-
rate faclities for women in canteens is given in
Table 4.7, It would be seen from the table that separate
seating or service facilities for women had not been
provided in some canteens funictioning in the sampled
factories. Only 21 factories out of a total of 138
sampled factories were under a statutory obligation to
provide the facility of canteen for the use of workers
and of these, 15 factories were actually providing the
facility. None of the Brick Kilns and Tiles and Stone
factories were statutorily required 1o provide the canteen
facility. Out of the 15 canteens functioning in the
various sampled factorics, only five had separate seat-
ing arrangements as well as separate service counteis
for women. In such other five canteens they had only
separate seating arrangements for women with no
separate service facility for them whereas in one other
case only separate service counter for them had been
provided with no separate scating arrangements,
Separate washing facilities for women in canteens were
completely non-existent,

4.9 Other Welfare amenities

A. Rest Sheliers

4.9.1 The Factories Act, 1948 or the Rules made
thereunder lay down that in every factory wherein
more than 150 workers are ordinarily employed, ade-
quate and suitable shelters or lunch rooms of pres-
cribed standards with provision for drinking water
should be provided and maintained for the use of
workers. However, it 1s not obl gatory on the part of
the employers to make scparate arrangements in this
regard for women workers. The study revealed that
out of a total of 29 sampled factories obliged to pro-
vide rest shelters, 14 factories had provided separate

facility for their women employees cither by provid-
ing separate rest shelters or by making separate scat-
ing arrangements for them in the rest rooms meant
for both men and women workers. In the case of
Brick Kilns and some Stone and Tiles factories located
in rural areas, the management mantained that
workers went out to their nearby houses for taking
meals and hence, the need for rest shelters was not
being felt. However, this was not true for the factories
located in cities and urban areas where the women
workers had 1o come from long distances, In the
absence of any canteen or any separate rest shelter,
the women workers were taking meals in their work
rooms,

B. Medical facilities

4.9.2 As stated in para 4.7.3, most of the sampled
Radio, Television, Cigarettes, Pen, Electr'c and Minia-
ture Lamps and Tiles factories and about half of the
sampled Stone factories were covered by the Emp-
loyees’ State Insurance Scheme and the workers
employed therein were getting the medcal facilities
through the E.S.I. Hospitals/Dispensaries. However,
this scheme was not applicable to workers employed
in the seasonal industries like Brick Kilns and Raw
Leaf Tobacco and Zarda factories. In some of these
cases, the employers claimed that they had a liaison
with the private practitioners in the nearby city or
town and whenever necessary, the workers were re-
ferred to these doctors and the medical expenses in-
curred by the workers were partly or fully re-imbursex!
to them. Sometimes, these doctors also  visited 'the
factor'es. However, the existence of this facility was
not corroborated in some cases by the sampled women
workers, In a few cases, however, some ordinary
nmedicines for common diseases 1'ke fever, headache,
cold, etc., had been kept with the clerical staff of



the factory’s office which were made available to the
workers. Although a majority of the sampled women
workers were satisfied with the med cal facilities avail-
able in the ESI Hospitals/Dispensaries yet some of
them complained that sometimes the medicines pres-
cr.bed by the doctors were not available in the dis-
pensaries and hence they had to purchase them from
the market Some of them reported that neither the
doctors paid adequate attention nor the medicines of
good quality were supplied to them.

4.9.3 The Factories Act, 1948 provides that in each
factory a first-aid box or a cup-board equipped with
the prescribed contents should be maintained so as
to be readily accessible during all working hcurs. In
factories employing ordinarily more than 500 workers,
an ambulance room of the prescribed size having the
prescribed equipment and the facilities and in the

)
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charge of such medical and nursing staff as provided
under the rules, is to be maintained during the work-
ing hours of the factory. The study revealed that most
of the factories had prov'ded first-aid boxes, It will
be seen from Table 4.8 that out of a tolal of 138 fac-
tories studied, only ten factories (four Brick Kilns,
three Raw Leaf Tobacco, Two Electric Lamps and
one Tiles factories) had not complied w th this statu-
tory obligation. In eleven sampled units, the contents
of the first-aid boxes were found to be incomplete.
The study further revealed that 12 sampled factories
(nine Raw Leaf Tobacco and one each of Electric
Lamp, Radio and Television factories) were under a
statutory obligation to provide ambulance room but
only six of them (four Raw Leaf Tobacco factories
and one cach of Electric Lamp and Radio faciories)
had actually complied with the provision of law. One

Electric Lamp factory had provided ambulance room
voluntarily,

TasLe 4.8—Details of the medical facilities existing at work-place

Sl Industrial Category- Total No.

of

No. of No. of No. of No. of
No. factolies factories factories factories factories
studied having first in which under actually
aid box deficiencies statutory providing
were found obligation Ambulance
in first aid to provide room/Dispensary
box Ambulance
room/Dis-
pensary
1 2 3 4 5 6 7
1 Preparation of Raw Leaf Tobacco (Stemming,
Redrying and other connected operations) . 24 21 2 9 4
2  Manufacture of Zarda and Cigarettes , . 24 24 . . .
3 Manufacture of Fire Bricks (Brick Kilns) 18 14 1 _— —
4 Manufacture of Tiles . . . . . 18 17 3 - .
5 Stone Dressing and Stone Crushing 15 15 1 — —
6 Manufacture of Ordinary Electric Lamps and
Miniature Lamps : 11 9 2 1 2
7 Manufacture of Radios and Television sets . 16 16 1 2 1
8 Manufacture of Fountain Pens and Ball Pens 12 12 1




46

TABLE 4.9—The extent of recreational facilities provided Yo workers in the sampled factories

Sl industrial Category ' No. of units providing/arranging
No. No, of No. of factories — = -
factories providing recrea-
studied tional facilities in Recrea- Indoor Out door Radio Newspapers
one form or the tion Cen- games gaines sets/T.V. periodicals,
other tres/Clubs facilities facilities and Film ete.
— A — shows
For men For
and women

women  only

1 Preparation of Raw Lcaf Tobacco
(Stemming, Redrying and other

connected operations) 24 — _ —_— — — —
2 Manufacture of Zarda and Cigaret- , .
tes . . . . . . 24 2 — —- 1 — 1 —
3 Manufacture of Fire Bricks (Brick
Kilns) . . . . . i8 — — — — _— . —
4 Manufacture of Tiles . . . 18 2 e — 1 _ 1 —_
5 Stone Dressing and Stone Crushing | 15 — — — — — - —
6 Manufacture of Ordinary Electric :
Lamps and Miniature Lamps . 11 -— —_ -_ — . - _
7 Manufacture of Radios and Televi-
sion sets . . . . 16 2 — 1 2 1 2 —
8 Manufacture of Fountain Pens and _
Ball Pens . . . . . 12 —_— — — — — — —
C. Recreational facilities . , , .
none of these six units had provided separate reciea-
4.9.4 The factory owners are not under a statutory tional facilities for ther women employees. Due to
obligation to provide recreational amenities for thew their dual responsibility of employment and time con-
employees, However, s x factories out of a total of sum'ng houschold work, the women workers
138 factories studied had provided recreational facili- did not show any interest in participating in in-door
ties on a voluntary basis. Table 4.9 reveals and out-door games. However, in factories having no
that the recrcational facjlities were being provided recreationa] facilities, some women workers expressed
mostly in the form of in-door and out-door games, the need of providing such facil.ties in the form of

radio and television sets and film shows. However, newspapers, books, radios, video shows, etc.



CHAPTER V

SOCI0-DEMOGRAFPHIC
5.1 Introductory

5.1.1 In order te study the problems of women
workers in their proper perspective, data in respect of
their socio-demographic characteristics and economjc
and living conditions were also collected during the
present study. This chapter provides an analysis of
data relaling to their socio-demographic characteristics
like age, marital status, literacy and education, work-
life and leisure time, trade unionism and awareness of

CHARACTERISTICS

beneficial legal provisions, ctc., whereas data relating
to their economic and living conditions have been dis-
cussed in the next chapter.

5.2 Age distribution _ .

5.2.1 Data regarding age were collected in respect
of all the women workers ¢mployed in the sampled
factories, The information collected has been analysed
industry-wise in Table 5.1.

TABLE 5.1 -Percentage distribution of women workers in the sampled factories by age groups

Percentage distribution ol women workers by
age groups (in completed years)

Sl. Industrial Category Total —— —— Al — —
No. ’ number Children Adoles- 18 —24 25--34 3544 45—54 55and
of cents above
women
workers
in the
~ sampled
factories*
1 2 3 4 5 6 7 8 9 10
1 Preparation of Raw Leaf Tobacco (Stemming, Redry-
mg and other connected operations) . . 8,260 — 0.1 8.1 29.5 45.9 14.9 1.5
2 Manufacture of Zarda and Cigarettes ) . . 851 - - 8.1 22.3 341 28.7 6.8
3 Manufacture of Fire Bricks (Brick Kilns) . . 389 1.8 5.2 23.1 42.7 21.6 4.1 1.5
4 Manufacture of Tiles . . . . . . 327 -— 3.4 13.8 22.9 26.3 26.6 7.0
5 Stone Dressing and Stone Crushing . . . 251 — 0.8 26,7 43.0 19.5 8.4 (.6
6 Manufacture of Ordinary Electric Lamps and Mini-
ature Lamps . . . . . . . 554 - -— 1.7 0.0 46.0 10.1 1.6
7 Manufacture of Radios and Television sets . . 1,219 — — 27.6 441 22.4 5.9 =
8 Manufacture of Fountain Pens and Ball Pens . . 602 — “e 78.2 13.8 6.3 1.7 —

*These figures relate to the dates on which the sampled factories were visited and, thus, may not necessarily tally with those given in

Table 2.1.

5.2.2 1t would be scen from Table 5.1 that the pro-
portion of women workers in the age group ‘45 years
and above’ was relatively high in the sampled ‘Zarda
and Cigarettes’ and ‘Tile' factories, being 35.5 per
cent and 33.6 per cent, respectively. In the case of re-
maining industr.es studied as high as 84 to 98 per
cent of women workers in the selected factories were
below the age of 45 years. In 'Radio and Television’
and ‘Pen’ factories where the managements generally
preferred to employ unmarricd girls, an overwhelming
majority of women workers were below the age  of
34 years. Scven female children (1.8 per cent) were
found to be employed in ‘Brick Kilns’ on the reference
date, In the remaining industrics no emplaoyment of
female chid labour was reported. Female adolescents
were, however, found to be cngaged in some of the
industries covered. About 5.2 per cent of female emn-
loyment in the sampled ‘Brick Kilns" and 3.4 per
‘¢ent in the “Tile” factories consisted of adolescents. A
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few female adolescent workers were also reported to
be working in ‘Raw Leaf Tobacco® and ‘Stone’ fac-
torics. ‘

5.2.3 The proportion of workers in the age group
18—24 years broadly indicates the cxtent of recruit-
ment made in the recent past, It will be seen from
Table 5.1 that the proportion of women workers in
th's age group was exceptionally high in 1he sampled
‘Pen’ factorics. This was mainly due to the fact that
the labour turnover for women workcrs was very high
in these factories,

5.3 Marital status

5.3.1 Data relating to curreinr marital status, which
were also collected for all the women werkers emp-
loyed in the sampied factories, have heen andlysed in
Table 5.2.
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TABLE 3.2—Percentage distribution of women workers in the sampled factorics by marital status

—
Percentage distribution of women workers by
marital status

Si Industrial Category Total number ~- . -
No of women Never Married Married Widowed,
workers in Separated,
the sampled or Divorced
factories*
1 2 3 4 5 6
1 Preparation of Raw Leaf Tobacco (Stemmlng, Redrymg
and other connected operations) 8,266 3.6 92.6 3.3
2 Manufacture of Zarda and Cigarettes . 851 6.8 76.7 16.5
3 Manufacture of Fire Bricks (Brick Kilns) . 389 16.5 79.4 4.1
4 Manuvfacture of Tiles . . 327 . 16.5 74.3 9.2
5 Stone Dressing and Stone Crushmg 251 18.3 77.7 4.0
6 Manufacture of Ordinary Electric Lamps and Mmlature
Lamps . . 554 16.6 5.8 7.6
7 Manufacture of Radios and Television sets 1,219 37.8 59.9 2.3
8 Manufacture of Fountain Pens and Ball Pens 602 83.5 15.8 0.7
*These figures relate to the dates on which the sampled factories were visited and, thus, may not nezessarily tally with those given in
Table 2.1

5.3.2 The proportion of marricd women was very
low, viz., 15.8 per cent, in the sampled ‘Pen’ factories.
This was due to the fact that an overwhelming majo-
rity of the women workers, viz., 78.2 per cent in these
factor es were in the age group of 18—24 years. In
the remaining industries studied, the proportion of
married women varied between 60 and 93 per cent.
The percentage of married women was the highest in
the sampled ‘Raw Leaf Tobacco’ factories where they
formed 92.6 per cent of the total women employment.
The proportion of widowed, separated and divorced
women workers was the highest (16.5 per cent) in

the factories covered under the industry group ‘Manu-

facture of Zarda and Cigarettes’, whereas they formed
about 1 to 9 per cent of the total women workers in
the remaining industries covered under the study.

5.3.3 Unmarried and newly-married sampled women
workers were asked whether they would continue with

the job after their marriage and/or the birth of the
first child. Qut of a total of 109 unmarried and newly-
married sampled women workers studied in the various
industrics, 58 women reported that they would conti-
nue with the job after marriage and/or birth of the
first child. Only ten sampled women workers expressed
their desire to leave their present jobs after marriage
and/or the birth of the first child, whereas the remain-
ing 41 were undec'ded over the issue. The study
further revealed that women workers had generally
taken up employment in factories cither to improve
the standard of living of their families or to supple-
ment their meagre family income rather than to achieve
any personal independence or status for themselves.

5.4 Literacy and education

5.4.1 Data rclating to literacy and education collect-
ed in respect of the sampled women workers in the
worker-level questionnaire are presented in Table 5.3.

TABLE 5.3—Percentage distribution of sampled women workers by literacy standard

Percentage distribution of sampled women workers by literacy

standard

Ry | Industrial Category Total o — — A —_ e, Percentage
No number Illiterate Literate Primary Middle Matric  Graduate of women
of sampled but but but andabove and having
women below beiow balow but below above  technical
workers primary middie matric graduate education
studied in standard standard standard
the samp-
led fac-
tories
1 2 3 4 5 6 7 38 9 10
1 Preparation of Raw Leaf Tobacco
(Stemming, Redrying and other
connected operations) 169 83.5 7.1 4.7 4.7 - — —
2 Manufacture of Zarda and Clgaret~ :
tes 104 30.8 5.8 10,6 1.9 0.9 — —
3 Manufacture of Fire Bricks (Brlck
Kilns) . . . 68 98.5 1.5 - — — — —
4 Manufacture of Tiles 61 63.9 19.7 11.5 4.9 _ _ -
5 Stone Dressing and Stone Crushmg 47 95.7 4.3 — — — — —-
6 Manufacture of Ordinary Electric
Lamps and Miniature Lamps . 45 24 .4 8.9 15.6 17.8 33.3 — —
7 Manufacture of Radios and Tele-
vision sets 85 7.1 1.2 1.2 17.6 64.6 7.1 1.2
8 Manufacture of Fountain Pens and
Ball Pens 47 10.6 4.3 38.3 21.3 25.5 — —




5.4.2 It would be seen from Table 5.3 that the
literacy standard was at the lowest ebb among the
women workers studied in ‘Brick Kilns® and ‘Stone’
factorics. As much as 98.5 per cent of the sampled
women workers in the ‘Brick Kilns’ and 95.7 per cent
in the ‘Stone’ factories were illiterate. The position
regarding litcracy among the sampled women workers
was also far from satisfactoy in ‘Raw Leaf Tobacco’,
‘Zarda end Cigarcttes’ and ‘Tile’ factorics where the
perceniage of illiterates was as much as 83.5, 80.8 and
63.9, respectively, This was so because the women
workers in all the aforesaid factories were mainly em-
ployed in unskilled manual occupations where no Ievel
of education was generally required. However, in
‘Electric and Mimature Lamps’, ‘Radio and Television’
and ‘Pen’ industrics, where penerally educated persons
were employed. an overwhelming majority of the women
workers were literate. Literates formed as high as 93 per

4>

cent of the sampled women workers in the ‘Radio and
Television® factories; about 89 per cent in ‘Pen’ facto-
ries and 76 per cent in the ‘Lamps’ factories. In the
sampled ‘Radio and Television® factories, as much as
65 per cent of the women workers covered were cither
matriculates or possessed even slghtly higher educa-
tional standards.

5.4.3 The cxtent to which children belonging to
the sampled women workers were attending schools
was also studied. For this, data regarding the total
number of children in the age group of 6-—14 years
and of those attending schools were collected in the
worker-level questionnaire, Table 5.4 shows the extent
to which the existing educational facilities were being
availed of by the children of the sampled women
workers.

TABLE 5.4 —Percentage of children in th: age-group of 6--14 years befonging to the sunpled woman workers uctnally attendiag school

Total number of children in the age
group 6—14 years -
A

Number of children (6-—14 years)
actually attending school
AL,

St Industrial Category c - —~
No Boys Girls Total Boys Gils Total
1 2 3 4 5 6 7 8
1 Preparation of Raw Leaf Tobacco (Stemmiing,
Redrying and other connected operations) . 73 75 |48 61 59 120
(83.6) (78.7) (81.1)
2 Manufacture of Zarda and Cigarettes . . 40 35 75 40 28 68
(100.0) (80.0 90.7
3 Manufacture of Fire Bricks (Brick Kilns) 28 24 52 15 9 24
(53.6) (37.5) (46.2)
4 Manufacture of Tiles . . . . 38 57 95 31 41 72
(81.6) (71.9) (75.8)
5 Sione Dressing and Stone Crushing . . 24 11 35 15 7 22
(62.5) (63.6) 62.9)
6 Manufacture of Ordinary Electric Lampsand
Miniature Lamps . . . 13 12 25 12 12 24
(92.3) (100.0) (96.0)
7  Maanufacture of Radios and Television sels . 21 17 38 19 17 36
(90.5) (100.0) (94.T)
8 Manufacture of Fountain Pens and Ball Pens 5 7 12 4 7 11
(80.0) (100.0) (1.7

NoTF

5.4.4 It will be scen from Tablc 5.4 that the posi-
sjon about the children attending schools was far from
satisfactory in ‘Brick Kilns® and ‘Stone’ factories, More
‘han half  of the children of the sampled wonien
workers in the 'Brick’ factorics and more than one-
‘hird in the “Stone’ Tactories were not attending schoal,
This was mainly duc to the fact that these industrics
wvere of scasonal nature and the work force employed
herein wus of migratory character. The migrant
vorkers employed on a scasonal busis were not keen
o put their children in schools for a short period. 1In
some cases the schools were located far off from the
esidential greas of the women workers. The rate of
:nrolment was relatively less for girls in some sampled
actorics. This was duc to the indifferent attitude of
xarents towards the education of their daughters. Some

Figuras in Brackets indicate percentage to total numbes of children in the age group 6—-14 years,

gitls had to perform various houschold chores or were
required to look after the yoynger ones while their
parents were at work,

5.5 Work-life and leisure time

Data collected during the course of the study reveal-
ed that the sampled women workers, especially those
with family responsibilities were generally overburdened
with their dual responsibility of family and employ-
ment. Apart from thc work in factories, they had to
attend to various houschold jobs. On an average, a
campled woman worker had to spend approximately 2
to 4 hours in attending various houschold chores. In
big cities, where workers were residing far from their
places of work, they had to spend a lot of time in to



and for journey with the result that thef were left with 5,6 Trade Unionism among women workers

very little leisure time. Average leisure time available f5-6&11 Sex-wise details c?ﬁlectedkregardinlg the extell]lt
of trade unionism among the workers employed in the

per day to a sampled woman worker was found to various selected factories have been analysed in Table

vary between one and two hours, 5.5,

TABLE 5,5—Sex-Wise percentage distribution of workers in the sampled factories by membership of trade unions

Total* number of produc- Percentage of workers Sex-wise percentage distri-
tion and related workers who were members of bution of total membership
in factories studied trade unions to the total
production and related
/ workers in the sampled
. factories studied
Sl Industrial Category Number Number — — e — A ey ———— — A Ao _
No. of of Men Women Total Men Woman Total Mena Women Total
factories units
studied having
trade
unions
1 2 3 4 5 6 7 8 9 10 11 12 12

1 Preparation of Raw Leaf
Tobacco (Stemming, Re-
drying and other connec- .
ted operations) . . 24 8 1,302 11,673 12,975 47.2 55.9 58.6 8.1 91.% 100.0
(10.0) (90.0) (100.0)

2 Manufacture of Zarda and )
Cigarettes . .. 24 5 1,584 1,037 2,621 56.
(60.4) (39.6) (100.0)

2

25.7 44,1 77.0 23.0  100.0

3 Manufacture of Fire Bricks ‘
(Brick Kilns) . . . 18 —— 507 406 913 — — —_
’ (55.5) (44.5) (100.0)

4 Manufacture of Tiles . 18 11 661 308 969 82.9 61.7 75.5 74.0 26.0  100.0
(68.2) (31.8) (100.0)

5 Stone Dressing and Stone .

Crushing . . . 15 2 240 253 493 9.2 13.4 11.4 39.3 60.7 100.0
(48.7)y ¢ (51.3) {100.0 '

6 Manufacture of Ordinary
Electric Lamps and Mini-

ature Lamps . 11 6 1,189 471 1,660 ~ 98.2 86.0 947 742  25.8 100.0
(71.6) (28.4) (100.0)

7 Manufacture of Radios and

Television sets . . 16 6 2,560 961 3,521 56.6 68.1 59.7 68.9 31.1 100.0
(72.7)  (27.3) (100.0) ’

8 Manufacture of Fountain

Pens and Ball Pens 12 2 420 585 1,005 54.8 56.9 56.0 40.9 59.1  100.0
(41.8) (58.2) (100.0)

NoOTE : Figures in brackets in columns 5 to 7 show sex-wise percentage distribution of total number of production and refated workers.

*The information relates to all the sampled factories including thoss having no trade unions. Since these fizuras pertain to the date on
which the sampled factory was visited, hence these may not necessarily tally with the employment data presented in other tables,



5.6.2 It would be seen from Table 5.5 that the
vorkers employed in the sampled ‘Brick Kilns’ were
10t unionised at all. Not even a single male or female
vorker employed in the sampled units was reported
o be the member of any trade union. The extent of
radc unionism among the workers was also not satis-
actory in the sampled ‘Stonc’ factories where only
|3 per cent of the total women workers were found to
)e the members of trade unions. In the rcmaining
ndustrics studicd the proportion of women workers
~ho were membcers of trade unions varied from 25.7
ser cent in ‘Zarda and Cigarcttes’ factories to 86.0 per
ent in ‘Lamps’ factories, Workers engaged in most
Of the small factories were not reported to be unionis-
*d. Women workers were not organised to the samec
:xtent as the corresponding men workers in ‘Zarda and
Cigarettes’, ‘Tiles’ and ‘Lamps’ factories. The
lifference was significant in the case of ‘Zarda and
Cigarettes’ and ‘Tiles’ factories in which the proportion
of women trade union members was only 26 and 62 per
sent, respectively as against much higher percentages
of 56 and 83 for the corresponding men workers.

5.6.3 A comparative study®of figures in columns 6
and 12 of Table 5.5 would reveal that for industrics
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like the manufacture of ‘Zarda and Cigarettes’, ‘Tiles’
and ‘Lamps’, the proportion of women membership
to total trade union membership was less than their
share in the total cmployment. Even among those
women workers who were members of trade unions.
only a fcw understood the role of trade union. Most
of them did not take any active part in the trade
union activities. Only five selected women workers in
‘Raw Leaf Tobacco’ factories and one in ‘Tiles’ facto-
ries were found holding executive jobs in the working
of trade unions, No samplcd woman worker in the
remaining selected factories was found holding cither
a post of an office-bearer or any other responsible posi-
tion at the decision and policymaking levels of the
trade unjons. Women workers were generally no alive
to their interests. They regarded their employment as
nothing more than a source of supplementing their
family income and were contented with whatever con-
ditions of employment they got from their cmployers.

5.7 Awareness of beneficial legal provisions

5.7.1 Details rcgarding women workers' awareness
of the beneficial provisions contained in the wvarious
labour laws as collected in the worker-level question-
naire have been analysed in Table 5.6.

TABLE 5.6—Distribution of women workers by degree of awareness of the benzficial legal provisions

Distribution of women workers by awareness of legal provisions concerning women

contained in
Si Indusirial Category NUMDEL = e r oo e e o A S
No of The Factories Act, 1948 The Maternity Bznefit The Ejual Remuneratlon
Women Act/ ESI Act Act 1976
workers — —— —-- A — — —_ S A ey
studied Fully Partially Not Fully Partially Not Fut[y Partially Not
aware awarg aware awar¢e awar¢ aware aware aware aware
| 2 3 4 6 7 8 9 10 11 12
1 Preparation of Raw Leaf Tobacco
{(Stemming, Redrying and other .
connected operations) . . 169 1 14 154 1 12 156 | 12 156
0, 6} .3 O ©.6 (7.1 9.3 (3.5 L I R )
2 Muwufasiure of Zairdiand Cigaretltes 104 iz 8) k! 13 83 3 17 3
(2, 9) (1.5 85.6) (2.9) (12.5) (34,60 (2.9 (I1.5) (35.9)
3 Manufacture of Fire Bricks (Brick
Kilns) . . . . 63 — 68 - - 68 - - 63
(100.0) {100.0) (100.0)
4 Manufacture of Tiles al — 3 53 — 3 5% — 3 58
(4.9) (95.1) 4.9y (95.1) 4.9 95.1)
5 Stone Dressing and Stone Crushing 47 — - a7 — Z 47 — , 47
(100.M (100.0) (100.0)
6 Manufacture of Ordinary Electric )
Lamps and Miniature Lamps 45 11 16 18 i 17 17 12 14 19
24.4) (35.67 (40.0v (244 (37.%) (378 (26.7) (3.t (42.2)
7 Manufacture of Radios and Tele-
visioa sats . . 85 27 30 24 27 33 25 39 27 23
(31.8) (35.3y 32.9) (31.8) (38.%) (29.4) (35.3) (31.3) (329
8 Manufacture of Foun.ain Pens and
Ball Pens 47 5 21 21 5 22 ) 4 21 22
(10.6) (44.7) (44.7) (10.6) (46.8) (42.6) (8.5) (.7} (46.8)

Note ; Figures in brackets indicate percentages to total number of women workers studied.

5.7.2 1t would be seen from Table 5.6 that no sclect-
cd woman worker in the sampled ‘Brick Kilns' and
‘Stone’ factories wns aware of the beneficial provisions
containcd in the important labour acts like the Facto-
rics Act. 1948, the Maternity Benefit Act/ESI Act
and the Equal Remuneration Act, 1976, In ‘Tiley
factories also, 58 out of a total of 61 women workers
.Studied were completely ignorant about these provi-
sions. In ‘Raw Leaf Tobacco’ and ‘Zarda and Ciga-
Tettes’ factories also, as much as 91 to 92 per cent

and 85 (o 80 per cent, respective’y of the samplud
women workers had no knowledge of the beneficial
legal provisions mainly duc to their illiteracy. The
position was, however, much better in ‘Lamps’, "Radio
Television” and ‘Pen’ factories in which a large number
of women workers were Fterate and cducated. Hence
in these factorics, the benefictal legal provisions were
fully or partially known to a majority of the sampled
women workers,



CHAPTER VI
ECONOMIC AND LIVING CONDITIONS

6.1 Introductory

6.1.1 With a view to studying the economic and
living conditions of women workers’ families, data on
items like occupational pattern of other members of the
family, total family income and general housing condi-
tion was also collected in the worker-level question-
naire. Information collected regarding the housing
condition covered items like the type of structure,
ownership and provision of amenities like kitchen, bath.
room, latrine and water supply, etc. As the worker-
level questionnaire was canvassed for only certain

TasLe 6.1—dverage household size, average numb

selected women workers in a sampled factory, the
information compiled on the basis of these question-
naires provide only a broad picture of economic and
housing conditions of women workers’ families.

6.2 Average earning sirength and broad occupational
structure of households

6.2.1 Table 6. | gives information on average house-
hold s'ze, average number of earners per household
und the broad occupational pattern of members of the
sampled households,

er of earners per faumily and the percenrage distribution of other family members by
broad occupations

Average percentage of earners other than women
workers employed in

SL Industrial Category Total  Average Average Average —
No. number house- number percent- Factories Man- Noan- Agri- Other Total
. of sampled hold- earners age of val  manual cultural occu-
women  sizc per- earners non- non- employ- pations
workers’ house- to total agricul- agricul- ment including
families hold members tural tural self-
studied wage wage employ-
employ- employ- ment
ment  ment
{other  (other
than  than
factories) factories)
1 2 k] 4 5 6 7 8 9 10 3 12
1 Preparation of Raw Leaf Tobacco
{Stemming, Redrying and other
connected operations) . ) 169 4.0 2.2 55.6 27.1 2.9 4.3 21.9
(682)  (379) D@ @ we e o
2 Manufacture of Zarda and Cigaret- 104 3
tes . . . . . 2.3 53.2 41.2 5.9 14.7 213
(451) (240 (56) @ 200 (29 1(62'3% 182'6())
3 Manufacture of Fire Bricks (Brick €
Kilns) . . . . 4.2 2.5 58.6 77.8 13.2 1.0 ‘
(285) (167 - oWy o W W %
4 Manufacture of Tiies 6l 5.2 2.6 50.3 33.0 30.0 4.0 16.0
(320)  (161) G B W am  an s
5 Stone Dressing and Stone Crushing 47 5.2 2.7 51.2 51.9 16.5 6.3 1
(246)  (126) @h Ay & e B 10059
6 Manufacture of Ordiriary Electric 45 ;
Lamps and Miniature Lamps T 2.3 40.6 44.1 11.9 28.8 .
(256)  (104) (26) M an ‘5(-92) 10(05-;;
7 Manufacture of Radios and Tele-
vision sets . 85 5.0 2.3 45.3 41.1 4.7 42t _
#24) (197 (a4) ) (@) l(%si l(??)";()}
8 Manufacture of Fountain Pens and ) '
Bail Pens 7 5.1 2.3 444 450 167 23 3 .
(241) (107 (27 (10) (14") - 15(.9(§ [0(%_0(;

Nare . —Figures in brackets indicate absolute figures.
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6.2.2 1t would be seen from Table 6.1 that the
average household size of the sampled women workers’
families varied between 4.0 and 5.7 in the industries
studied. The average houschold size worked out to
be the highest (5.7) for families of the selected women
workers employed in the ‘Electric and Miniature
Lamps' factorics and the lowest (4.0) in the case of
‘Raw Leaf Tobacco’ factories. The average proportion
of earners to total members in the sampled households
studicd in various industries varied between about 41
and 59 per cent. The average proportion of carners
worked out to be the highest in the case of ‘Brick
Kilns’ where the employment was generally on a family
basis and almost all the adult members of the family
were employed in thc samc brick kiln, The average
proportion of carncrs was higher for the families of
women workers who were traditionally employed as
unskilled manual workers in the industries located in
rural or semi-urban areas, i.c,, ‘Brick Kilns’ and ‘Raw
Leaf Tobacco’, ‘Zarda’, ‘Tiles’ and ‘Stone’ factories.

6.2.3 It will be seen from Col. 7 of Table
6.1 that on an average, about 27 to 78 per cent of the
earners, other than women workers belonging to the
sampled households covered in the selected industries
were also employed in factories. The percentage work-
ed out to be the highest (77.8) for the sampled house-
holds studied in the ‘Brick Kiins' followed by the
‘Stone’ factories (51.9) because the employment in
these industries was on a family basis and most of the
earning members of a family were employed in the
same unit. Slightly less than one-third of the earners

s

3

of the sampled households studied 1n the "L1les 1acto-
ries and about one-fourth in the case of ‘Raw Leaf
Tobacco’ factories were cmployed in nom-agricultural
manual jobs in establishments othcr than factories
such as, cocles, construction labourers, drivers,
loaders and unloaders and other transport workers, The
proportion of such workers was, however, low in the
case of households studied in the remaining industr:es,
The employment in non-manual non-agricultural jobs
in offices and other organisations other than factories
was observed mainly in the case of the sampled housc-
holds studied in the industries located in cities and
urban areas, i.e., ‘Cigarettes’, ‘Electric and Miniature
Lamps’, ‘Radio and Television’ and ‘Pen’ factories.
The households covered in agro-based industries like
‘Raw Leal Tobacco™ and ‘Zarda’ factorics revealed
relatively higher proporiion of earners engaged in agri-
cultural employment as compared to the houscholds
studied in the remaining industries, No sampled house-
hold studied in ‘Lamps’, ‘Radio and Television’ and
‘Pen’ factories was engaged in agricultural jobs. Somec
members of the women workers’ families in all the

industries studied were reported to be seif-employed
workers.

6.3 Average family income

6.3.1 Information regarding the total monthly family
income of the sampled households from all sources was
collected in the worker-level questionnaire. Table 6.2
gives industry-wise position regarding the average

monthly income per sampled housechold as revealed by
the study.

QN :s—:ﬂdi-;i';iir.‘ll..?‘;.ﬂ

TABLE 6.2—dAverage monthly family income of the sampled households

sl Industrial Category Total number of Tatal average’
No. sampled house-  monthly house-
holds studied  hold income (R3.)
1 2 3 4
1 Preparation of Raw Leaf Tobacco (Steraming, Redrying and other connected operations) . 169 584
2 Manufacture of Zarda and Cigarettes ' . ' ' , 104 830
3 Manufacture of Firc Bricks (Brick Kilns) . . . . . . 68 749
4 Manufacture of Tiles . . . . . . . . 6l 719
5 Stone Dressing and Stone Crushing . , . . . . . 47 732
6 Manufacture of Ordinary Electric Lamps and Minizlure Lamps ' . 45 1,393
7 Manufacture of Radios and Television szts . . . 8s 1.972
8 Manufacture of Fountain Peas and Ball Pens . . . 47 1167

6.3.2 It will be seen from Table 6.2 that the average
monthly family income was the lowest (Rs. 581) for
the houscholds of the sampled women workers studied
in the ‘Raw Leaf Tobacco® factories. This was due to
the fact that wage rates in this industry were very low
and workers pgot cmployment in the industry for only
3 to 4 months in a year. During rest of the period, they
had to seck agricultural and non-agricultural employ-
ment ¢lsewhere. The average montbly family income
also worked out to be rclatively low in the case of

households studied in the ‘Brick Kilns’, ‘Zarda and
Cigarettes’, "Tiles” and ‘Stene’ facteries, being Rs. 749,
Rs. 830, Rs. 719 and Rs. 732, respectively. However,
the houscholds of those sampled women workers who
were employed in ‘Electric and M'niature Lamps’,
‘Radio and Television” and ‘Pen’ factorics were better
off than those studicd in other industrics. The house-
holds studied in 'Radic and Television' factories
revealed the highest average family income, being
Rs. 1972 per month.



6.4 Housing conditions

6.4.1 Data regarding the condition of houses in
which the sampled women workers’ families werc
residing were collected during the course of the study.

0.4.2 Table 6.3 gives the distribution of sampled
houses according to ownership -and type of structure.
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The type of structure of houses was classified into three
broad categories, viz., ‘Pucca’, ‘Semi-Pucca’ and
‘Kutcha’. A house was regarded as ‘Pucca’ if its walls
uid roof were built of concrete or stone, cement and
bricks and ‘Kutcha’ if walls were of niud and roof of
thatched grass or country tiles. A house having a part
of its structure as ‘Pucca’ and the remaining ‘Kutcha'
was taken as ‘Semi-Pucca’.

TABLE 6.3—Total number of dwellings studied and theiv ownership-wise distribution by type of structure

Total number of dwellings studied
A

Sl Industrial Category — _ —— -
No. Owned Rented Provided by the
management
! 2 3 4 5
1 Preparation of Raw Leaf Tobacco (Stemming,
Redrying and other connected operations) . 113 56 .
(66.9) 33.H
2 Manufacture of Zarda and Cigarcties , . 64 5 25
(61.06) (14.4) (24.0)
3 Manufacture of Fire Bricks {Brick Kilns) 14 — 54
(20.6) (79.4)
4 Manufacture of Tiles . . . . 35 20 6
(57.4) (32.8) (9.8)
5 Stoue Dressing and Stone Crushing . 27 3 17
(57.4) (6.4) (36.2)
6 Manufacture of Ordinary Electric Lamps and
Miniature Lamps . . . . 24 21 .
(53.3) 46.7)
7 Manufacture of Radios and Television Sets 38 44 3
(44.7) (51.8) (3.5)
8 Manufacture of Fountain Pens and Ball Pens 22 25 __
(46.8) {53.2)
Distribution of dwellings by ownership and type of structure
Si. Industrial Category  — e ——— —_——
No. Owned houses Rented houses Houses provided by th.
managerment
e AL e Al — r A —
kucha pucca cemi- Lkucha pucca semi- kucha pucca semi-
pucca pucca pucca
1 2 6 7 8 9 10 - 11 12 13 i4
1 Preparation of Raw Leaf Tobacco (Stemming, _
Redrying and other connected operations) . 57 36 20 44 5 7 — _ —
(30.4)  (31.9 (17.7) (7%.6) 8.9y (2.5
2 Manufacture of Zarda and Cigarettes . 45 14 5 15 — - % 14 6
(70.3y  (21.9) (7.8 (100.0) (20.0) (56.0) (24.0)
3 Manufacture of Fire Bricks (Brick Kilns) 12 1 I — — — 41 10 3
85.8) (7.1 (7.1) (75.9) (18.5) (5.6)
4 Manufacture of Tiles 5 o) 4 6 g 6 _ B
(14.3)  (74.3) (I1.4) (30.0) (40.0) (30.0) (100.0)
5 Stone Dressing and Stone Crushing 22 3 2 3 — — 13 -3 1
(81.5) (1.1)  (7.4) (100.0) (76.5) (17.6)  (5.9)
6 Manufacture of Ordinary Electric Lamps and
Miniature, Lamps . . . 4 14 6 5 13 3 — — .
(16.7y (58.3) (25.0) (23.8) (61.9) (14.3)
7 Manufacture of Radios and Television Sets 4 32 2 4 34 6 _ 3 .
viant (10.5 (#4.2) (5.3)  (9.1) (77.3) (13.6) {100.0)
facture of Fountain Pens and Ball Pens . 4 17 1 8 16 1 _— _ —
§ Manu (18.2) (77.3)  (4.5) (32.0) (64.0) (4.0)

NoTEe : Figures in braékets indicate percentages to total number of dwellings studied.



6.4.3 It would be seen from columns 3 to 5 of
Table 6.3 that about four-fifths of the sampled women
workers covered in the selected Brick Kilns were resid-
ing in the housing accommodation provided by the em-
ployers. As already stated in para 2.3.4, the workers
in brick kilns were mostly the migrant labour brought
from other arcas. They were found residing in small
temporary hutments which had been erected by them
around the brick kilns out of the material supplied by
the employers. In most of these cases the condition of
the temporary hutments was highly unsatisfactory be-
cause of the poor roofing material supplied by the
employers. Slightly more than one-third of the sampled
women workers in the ‘Stonc’ factories and about one-
fourth in the ‘Zarda’ factorics had also been provided
houses by the employers. In the remaining industrics
covered, almost all the sampled women workers werce
residing in ‘owned” or ‘rented’ houses. Only a few
sampled women workers in ‘Tiles’ and ‘Radio and
Television® factories had been provided houses by the
employcrs whereas in the ‘Raw Leaf Tobacco’, ‘Electric
and Miniature Lamps’ and ‘Pen’ factories, no sampled
woman worker was found residing in the allotted
houscs. In the ‘Raw Leaf Tobacco’, ‘Zarda’, ‘Tiles’
and ‘Stone’ factories, which were mostly located in
semi-urban areas, a majority of the sampled women
workers were found residing in ‘owned’ houses. How-
ever, in ‘Radio and Television’ and ‘Pen’ factories,
slightly greater number of the sampled families were
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residing in the ‘rented” dwellings than in the ‘owned’
houses.

6.4.4 Columns 6 to 11 of Table 6.3 reveal that a
majority of the owned or rented dwellings studied in
"Brick Kilns’, ‘Raw Leaf Tobacco’, ‘Zarda’ and ‘Ston¢’
factories were ‘Kutcha’. However, the sampled women
workers employed in ‘Electric and Miniature Lamps’,
‘Radio and Television™ and ‘Pen’ factories were found
residing in pucca ‘owned’ or ‘rented’ houses in a large
majority of the cascs studied. In ‘Tile’ factories also,
an overwhelming majority of the sampled ‘owned’
dwellings were ‘pucca’ and under the ‘rented’ category,
the number of ‘pucca’ houses was also more than those
of the ‘kutcha’ houses. As stated carlier, the workers
employed in ‘Brick Kilns’ were mostly residing in small
temporary hutments constructed with the material sup-
plied by the employers. Pucca houses in the brick
Kilns had been provided 1o only a few permanent
women workers by their employers. Similarly, most of
thc houscs allotted to the sampled women workers
employed in the ‘Stone’ factories were kutcha. How-
ever, some women workers working in ‘Zarda’ factories
were found residing in the pucca houses provided by
their employers.

6.4.5 Details collected regarding the provision of
facilities like kitchen, bath-room and latrine, etc., for

the houses of the sampled women workers are given
in Table 6.4,

TABLE 6.4 --Nwmnber of samplea dwellings having separase kitchen, bathroom and latrine facilities

Number of dweltings having separate kitchen, bathroom and latrine

_ , facilities
N Industrial Category Number of dwellings —————— Ao -
No. studied Owned or Rented Allotted by the management
— A~ = A s A
Owned or Allotted Kitchen Bathroom Latrine Kitchen Bathroom Latrincﬁ‘
Rented by manage-
ment
| 2 3 4 5 6 7 8 9 10
{ Preparation of Raw Leaf Tobacco
(Stemming. Redrying and other
vonnected operations) . . . 169 - 61 34 27 i _ _
(36.1}) (20.1) (13.0)
2  Manufacture of Zarda and Cigarettes 79 23 35 20 10 — — _
(44 .3) (25.3) (12. 7
3 Manufactare of Fire Bricks (Brick
Kilns) . . . . . 14 54 2 [ - 3 _ _
(14.3) .n {5.6)
4 Manufucture of Tiles 55 6 40 32 28 1 — —
{712.7 (58.2) (50.9) (16.7)
5 Stone Dressing and Stone Crushing 30 17 3 | 1 — .. _
(10.0) (3.3) (3.3)
6 Manufacture of Ordinary Electric
Lamps and Miniature Lamps . 45 — 34 23 25 — — _
(15.6) (51. (55.6)
7 Manufacture of Radios and Televi-
sion sets . . . . . 82 3 61 6l 57 3 1 2
(74.4) (13.2) (69.5) (100,00  (100.0y 166.7)
8 Manufaciure of Fountain Pens and
Rall Pens . . . . 47 24 » 18
(51. 1 140 8) RIS

Norte : Figures in brackets indicate percentages to total number of dwellings studied.
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6.4.6 The facility of a separate kitchen, bathroom
or a latrine was non-existent in a large number of
cases studied. It will be seen from columns 5 to 7
of Table 6.4 that in the case of ‘Brick Kilns' and
‘Stone’ factories, oniy a few women workers’ houses
studied were found having the facility of a separate
kitchen, A majority of the owned or rented houses of
the women workers studied in ‘Raw Leaf Tobacco’
aind ‘Zarda and Cigareites’ factories had also no facility
of a separaic kitchen. However, in the case of remain-
ing industries studied, the proportlon of sampled dwel-
lings having tlhis facility was relatively higher. About
half of the women workers studied in ‘Pen’ factories
and about three-fourths in ‘Tiles’, ‘Electric and Minia-
ture Lamps’ and ‘Radio and Television® factcries were
reported to be residing in the ‘owned’ or ‘rented’ houses
having the facility of a separate kitchen. The facility

of a separate bathroom or a latrine was also found
non-existent in most of the cases sudied in ‘Brck
Kilns' and ‘Raw Leaf Tobacco’, ‘“Zarda’ and ‘Stone’
factories, These facilities also did not exist in a majo-
rity of the houses covered in ‘Pen’ factories. The posi-
tion was, however, better in the case of ‘Tiles’, Electric
and ‘Miniature Lamps’ and ‘Radio and Telewslon fac-
tories wherein  a majority of the sampled women
workers, dwellings were reported having the facility
rf a separate bathroom or a latrine. As regards the
houses provided by the employers, these facilities were
non-existent in all the cases studied in Brick Kilns and .

Zarda, Tiles and Stone factories.

6.4.7 Details collected regarding the predominant
source of water supply available to the sampled houses
have becn analysed in Table 6.5.

TasLr 6.5—Distribution of the sa npled dwellings by predontinant source of water supply

Distribution of dwellings by predominant source of water supply

St Industrial Category Number of ~— A= ‘ _
No. : dwellings Tap well Handpump Tank/ Other Sources
studied River
1 2 3 4 5 6 T 3
1 Preparation of Raw Leaf Tobacco (Stemming, '
Redrying and other connected operations) . 169 93 52 3 12 7
(56.2) (30.8) (1.8) (7.1) 4.1)
2 Manufacture of Zarda and Cigarettes , . 104 88 13 3 — —_
(84.6) (12.5 2.9)
3  Manufacture of Fire Bricks (Brick Kilns) . 68 a5 26 — 2 5
{51.5) (38.2) 2.9 (7.4}
4 Manufacture of Tiles . . . . 6l 27 32 —_ 2 -
(44.3) 52.4) (3.3 )
5 Stone Dressing and Stone Crushing . . 47 27 17 3 —_ _
. (57.4) (36.2) (6.4)
6 Manufacture of Ordinary Electric Lamps
and Miniature Lamps . . . . 45 33 3 5 — —
(77.8) (11.1) (11.1)
7 Manvfacture of Radios and Television sats 85 81 2 2 — _
(95.2) (2.4) 2.4)
3 Manufacture of Fountain Pers and Ball Pens 47 46 — 1 — -
97. 9% 2.1

NoTE :

é 6.4.8 Most of the sampled households did not have
n independent source of water supply and thus, had
.0 depend upon the common source of water supply
available outside their houses. It would be seen from
Table 6.5 that taps formed the main source of water
supply for most of the sampled households covered in
Zarda and Cigarettes’, ‘Electric and Miniature Lamps’,
‘Radio and Television’ and ‘Pen’ factories. However,
for the households covered in ‘Brick Kilns’ and ‘Raw
Leaf Tobacco®, ‘Tiles’ and ‘Stone’ factories, both taps

Figures in brackets indicate percentages to total number of dwellings studied.

and wells formed the important sources of water supply.
A small proportion of the sampled households were

using water from hand pumps. The use of water from
tanks, rivers, lakes, etc., was also reported by a few
households studied in "Brick Kilns’, ‘Raw Leaf Tobac-
co’ and ‘Tiles’ factories. The water facil'ty ava'lable to
somec of the households studied in ‘Brick Kilns' and
‘Raw Leaf Tobacco’ and ‘Tiles’ factories was found
to be highly unsatisfactory.
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ANNEXURE--I

GOYERNMENT OF INDIA CONFIDENTIAL
MINISTRY OF LABOUR AND REHABILITATION
DEPARTMENT OF LABOUR
LABOUR BUREAU
SHIMLA—171004 -
SURVEY OF SOCIO-ECONOMIC CONDITIONS OF WOMEN WORKERS
{Unit-level questionnaire)
BLOCK-I IDENTIFICATION PARTICULARS
1. Name and address of the unit
1.  Description of Industry and items produced: -
3. Industry Code.
(as per N.1.C., 1970) - —
4. Sector : Public/Private
5. Stratum
BLOCK-II PARTICULARS OF FIELD WORK
Officer Name Date of Signature of | No. of addition-
| | F.0./8.0. nal sheets
canvassing/ Receipt from . Despatch to enclosed
supervision k field officer | Head quarters
Field Officer ‘ !
! | i
Supervising Officer | )
BLOCK-IIIA EMPLOYMENT
— l - - , -
Sex '
| Total number of persons on rolls* of the factory as on
31-12-1980 31-12-1984
1 |- ——
Time- Piece-rated Total Time-rated ' Piece-rated I
rated - ‘ | ; Total
_ Direct Contract; Direct |Contract
' workers labour ’ workers | labour
1 2 l 3 s ‘ 7 8 9
Men ‘ ; -
Women |

Male adolescents

Female adolescents

Male Children

Female Children

Total

|
|
|
|

*All production and non-production.
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BLOCK-IIT B

Distribution of total persons on rolls on 31-12-1980 and 31-12-1984 classified by level of skill and occupation*

i ' |

Level of skil l ; | 31-12-1980 | 31-12.1984 Adolescents ]
evel of skill ' Name o J ——e ! S , — Total
: occupation® Meng Womeng | Totalg ? Men ] Women children I 2
1 | : .
! ! ! 5 | 3 male ' female
o S I N B |
1 I 2 '3 4 5 6 7] 8 9 | 10
- - B I A I : e —————
1. Professional, Techni-——k——r———{‘ﬂ_ — f
cal and related per- - J ——
sonnel - = — —
2. Administrative, Exe . —
cutive and manager- — [
ial personne!
3. Clerical and related —-——— ——
workers — S —
4. Production and re- ’
lated workers : |
o ? —
{i) Supervisory ;
! | .
I _ e |
. ' |
(i) Skilled : — |
| |
. | "_ |
- | |
(i/) Semi-skilled i‘ . ! i
______ B | |
. ”__li w_j . !
(iv) Unskilled | — | ! :
- _| | | i .
I e i [
- |
5.  Waitch and ward J
staff and other non- ‘ i
production workers L { i
6. Contract Workers r '_.') — | ! |
. ' —— |
—— l —
S |
Total—All employees l SO P — — | f | —
_Iu' ’__ F } f fl J o
. — ] 4 I J l'ﬁ__,____.
i I

N

*Information is to be given separately for each occupation (both production and non-production), including those having no wome
employment. Occupations performed by contract labour should be shown separately.
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EMPLOYMENT DURING LASTFIVE YEARS

!

|
Year ‘. Distribution of women employment by main occupations i Reasons
. Total persons** on ' t ! for de-
' rolls (as on 31st s s . * * | * * | cline in
December) each year i women's
f ) I \ ‘ employ-
. t .
{ Men !Women Total ‘ g | ! ! '“‘Sge)"’w
1 2 |3 s | 5| 61 7 8 | 9 | 10| 11 12
31-12-80 | | | | | |
31-12:81 | | | | | | |
31-12-82 | | | | | | |
31-12-83 | | | | { | | | | a
31-12.84 | * | | i i A | | !
*Write here the name of occupation.
©lIncluding adolescents & Children.
#*All production and non-production workers.
BLOCK-III D DESCRIPTION OF OCCUPATIONS EMPLOYING WOMEN
|. Give description of jobs performed by men and women workers under each occupation employing women :
' : % Jobs performed by
E}.‘ . Occupation ; i
o. ' .
: a Men ! Women
1 i 2 i 3 i 4
I . ——
1| | | )
2| | |
3 _ | |
4 | | |
5| | |
6 | ! |
7 E t |
|
8 | |
9 \ |

', If casual workers are also engaged then mention the jobs performed by then:.

t

5l Occupation No. of casual workers Tobs performed by

No. | Men | Women [ Total Men E Women

T ; i E ! T
2 | | -
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BLOCK-1V RECRUITMENT AND WASTAGES

1. Distribution of persons recruited during 1984 by level of skill and method of recruitment through Employment Exchanges/open advert
sement/direct

!
Level of skill No. of persons recruited ! Main method of recruitment
) Men Women Tot;l Bl Men Women

{i) Professional, Technical and Skilled

(/) Administrative & Clerical ‘

(iii) Semi-skilled
(/v) Unskilled

{
en 1
1 2 H| 3 4 5 | 6
|
|
|
|
\

2. Labour wastages during 1984 (Calendar year)

Number of persons
Level of skill — S

Resigned or left on Retired or Terminated Retrenched
their own died

Total wastages

Men Women Men Women | Men Women | Men | Womcn Men iWome

| i
1 !2.3‘4 5 6 7 8 9|1o|11
| | ' |
|
ﬁ

(f} Professional, Techni- !
cal & Skilled 1

(i) Administrative and
Clerical

(iv) Unskilled

|
|
|

|
l

(fii} Semi-skilled l ‘ .
t .

3. Distribution of wastages of women by wages last drawn (during 4. Distribution of wastages of women by broad age groups (durir

calendar vyear 1984). calendar year 1984).

Daily wages last drawn Number of women Agz at the time Number of women

(in Rs. 0.00) of leaviag the

' Resigned or Retrenched or factory Resigoed or Retrenched or

Jeft on their own Terminated left on their own Terminated
' 2 3 1 2 3

Less than Rs. 5,00 18—19 years
Rs. 5.00—9.99 : 20--24 years
Rs. 10.00—14.99 2534 years
Rs. 15.00 and above 35 and above

BLOCK-Y DISTRIBUTION OF ALL WOMEN WORKERS BY AGE (in completed years) AS ON THE REPORTING DATE

o : !
Children Adolescents 18—24 | 25—34 35—44 I 45—54 55 and ! Total
1 i above ;
——r e ———— . —_— — ———— —— e : —_— — |
g { U .
|

1 ! 2 |"3 | 4| 5
| ]

|
B i

BLOCK-VI DISTRIBUTION OF ALL WOMEN WORKERS BY MARITAL STATUS (AS ON THE REPORTING DATE)

INever married . Married | Widowed, Separated or Divorced ‘ Total

|
—_— - -

1 ; 2 - \ g 3 4
& ) -
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LENGTH OF SERVICE AND EMPLOYMENT STATUS OF WOMEN WORKERS

A. Distribution of women workers by length of service and distribution of total workers by employment status (as on 31-12-1984).

Contract Labour

Category of Distribution of women workers by length of service Distribution of total workers
workers ; ' ! by employment status given
Upto 6 More - ' 5 10 15 Total in Col. 1
months than 6 I 1 year but | years but years but | years and — A —————
months under 5 | under 10 ! under 15 | more Men Women Total
but less years years years |
than 1 i
year | ! | ! , '
1 2 | 3 o4 s | e | 71 | s | 9 10 11
Permanent 1 \ l | l i \ !
Temporary ‘ | I I | | i |
Casual } : } } | ‘ | l
‘ i
5 1 | |
| | I | !

Other (Specify)

B. Rules being followed in making temporary persons permanent (separate notes for men and women).

BLOCK-VIII

WAGES AND EARNINGS

1. Mention the method of determining and fixation of wage rates of men and women workers. Name of the agreement, settlement, award,
Wage Board, in this regard (A copy of the latest agreement/award, or its summary and giving occupation-wise wage-rates, etc., may

please be attached) :

2, FEarnings during one complete last pay period occurring during the month of

1984, i.e. week/fortnight/month

ending

Name of ! Periodicity of No. of Workers ]No. of days worked by No. of days paid for in| Total earnings of all
occupation® ] wage payment shown in the pay } all the workers |respect of all the workers*s the workers
(Information to | roll in the ] ! in each occupation
be given separa-| occupation { l (In Rs. 6.00)
tely for each A ¥ S ) ' - r— A ‘
occupation) Men Women Men Women Men Women . Men ! Wmen

1 2 3 4 5 6 7 9 \ 10

|

r
l
|
|
|
|
|

F

!
i
|
t
i

|
| |

|
|

1
I
i
i
|
|
'

*Above information is to be given only for those occupations in which women alone or both men and women were employed. Occu-
pations emploving only men should be excluded.

**These will include paid holidays and the days of Icave with wages, etc. in addition to the no. of mandays actually worked shown in

columns 5 and 6.
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[y

3. Whether there is any difference between the periodicity of wage payment for men and women engaged in the same occupation. If so,
give details : a ' '

BLOCK-IX . ABSENTEEISM* DURING THE QUARTER ENDING........
|
Month Time-rated/piece- | No. of working Total no. of mandays worked | Total no. of mandays absent**
rated days — A v r A
Men Wornen Men Women

i 2 3 4 5 6 7

|

| b
| |
'. | l

* Information to be given only for permanent and temporary production workers. Casual, badli, contract labour, etc., should be ex-
cluded-

**Absence is defined as failure of a worker to report for work when he/she is scheduled to work. Periods of all kinds of leave, whethe
with or without wages, such as maternity leave elc., is to be included in *mandays absent.” Absence due to strike, lock-out and lay-off
to be excluded. '

BLOCK-X 1. SHIFTS AND HOURS OF WORK
Category of workers! Total no. of shifts Timli;:e%lst!employ- Timings/employment for each shift (Fo be mentionedlas from. .. hrs. to.. hrs
| |
‘ . T htshift  andshift  © rdshit 4th shife
1 | 2 | 3 | 4 5 6 7
Common fo Male & Females . Timings
Males
Females
Total
Males only : Timings
Males
Females only: / Timings
Females

2. If the unit js not complying with statutory provisions concerning shifts and hours of work, then give reasons therefor.

BLOCK-XI

1. TIs the unit covered under the ESIC/Maternity Benefit Act. . ......... ... .. 0. ou...
2. If covered under the M.B. Act then give the following information for the year 1984-85.

No. of women who claimedgmaternity Benefit No. of women v[;fho ﬁwcrc paid maternity Difficulties in availing of the benefit
eneghit
1

‘ 2 | 3 ﬂ
| |
| |

3. Expenditure on women workers on account of separate welfare measures meant exclusively for women during the year 1984-85.+

Total wage b”;gig él‘sw year Expenditure (in Rs.) exclusively on women workers on
-85+ ! ' !
Maternity benefit Creche* ‘ Separate toilets* | Other welfare Total expenditure
paid under measures meant,  (total cols. 2 to 5)
the M.B. Act. exclusively for
women '
1 2 3| 4 i 5 6
i ! ]

i¥inancial or calendar year 1984 as may be convenient for the employer. . . »
*Including amount spent on construction of creche building/latrines etc., purchase of squipusent and runnimg expeaditure.

|
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BLOCK-XII A—WAGE NATES—FOR EAGM OCCUPATION EMPLOYING

WOMEN DURING THE COMPLETE PAY
PERIOD QCCURRING IN THE MONTH OF

........................

Forthepayperiodending........... ... viiiiieivaninn..

(time-rated)
For the pay :i:e,riod ending. . ... e
(piece-rated)
Si. Name of Sex* Scales@ Number Basic or consolidated Deacness allowance Other If there is
No. occupation eode of persons  wages/earnings per day - payable per day allowances some diffe-
employed - {specify) rence bet-
during the Minlmum Maximum On on ween the
reference minimum maximum rates of
period basic wage basic wage wages, eic,,
{(col. 6) (Col. 7) of men and
women work-
ers, then
indicate
reasons for
the same
1 2 3 4 5 6 7 8 9 i0 11

Time-rated Workers

_—— — - - - f— - -

Piece-rated Workers

*Men-1, Wormen-2,

BLOCK -XII B : Date when the Equal Remuneration Act was brought into force :

@Time-scale—I1, No time-scale-2, --Give basic wage rates only if D.A. is paid separately,

WELFARE AND WORKING CONDITIONS

BLOCK-XIII

1. CRECHE
| f | :
Sl. | Since when ~ Type of | Whether conforms | Whether properly Floor area (in Furniture, cots and
No.! working structure | to standard of — (A= — sq. mits.). cradles, eic., -
construction, if mot | lighted/ventilated | White-washed and (Give quantity
why maintained cleanly item-wise)
1 2 3 4 5

i
|
| _
6 ] 7 8
|
|

|
Sl. [Items of playing Play ground fenced; . Items prescribed E Latrines & Wash Rooms
No. material non-fenced under Rules but not Al — V) A —_—:
. : existing ' Whether existing |  Source of water ' Ttems like soap, towel,
! | i supply and its | etc., existing
i | | adequacy I
L 9 10 | 11 | 12 | 13 ! 14
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e

S1. |Average daily attendance during the | Deficiencies | Staff appoint- Quannty of milk ‘ Type of refreshment

No. last week | in attendance | ed for creche |—
P A _ register ~ |and deficiencies E:escnbed chg supplied l Prescribed Bemg supplie:
Less 2 Total
than 2 | years or ;
years above !

1 15 16' 17 | 18 19 22 23

»

(i) If the provision of creche is a statutory obligation, but not provided
or does not conform to the prescribed standard, then give reason
therefor (if granted exemption, then details thereof).

(i1) If no creche is functioning at present, then mention whetherit was
working previously, if so, during which period and reasons for its

discontinuance.
(iii) Estimated number of children undet 6 years.

(iv) Reasons for any significant difference between total number of
childrenandthe number of children actually attending creche.

2. CANTEEN
(a) Istheprovisionofcanteenstatutory :

(b) Details of separate seating and service facilities being provided

in canteen to the women workers.

3, LATRINES, BATHROOMS & SHELTERS, ETC.

Yes/No

!

Facility Number of arrangements exclusively for |Whether properly Deficiencies observed
women workers scteened and of in the facilities being
- ———|  prescribed provided including
Stal utorily requxred Actually provided standards that of supply of
: water and other
items at these .
places. :
1 2 3 4 5
. |
Latrines ]
Urinals |
Bathrooms I

Rest Shelters

Washin‘g facility

Provision for keeping clothes/drying wet clothes

4. Other welfare facilities provided by the employer at work place/locality.

Recreational facilities
]

Medical facmtles

— | | Drinking |,
For men and women Separately Water First ald box Ambulance Room/Dlspensary
for women facilities — —_
: No. Deﬁmencles Whether i If prowded
Statutory p [A -
Types of | Deficiencies
facilities | ’
avaijlable l
i 2 4 5 6 | 8
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5.  Traiging faeilities

Sl. | Trade/occupation in | Categories of workers entitled| Plage and =~ Number of workers who l No. of trained workers who
No.| whichtrainingis | to receive training period of | received traiming during the | are employed in the unit,
imparted J training [ last three years 198184 l
P Men ¢ Women Men Wornen Men Wonien

| =
! . }
i ' 2 3 | 4 r 5 : 6 I 7 i ?
- | ‘i
|
i |

6. Trade Unions

Particulars of Trade Unions of which workers are members.

| '

| ! ‘
Namse of Union : Whether | Name of l Total number of produetion and | No. of production and related workers who
registered + Central | related workers in the factory!  are members of the union
Organisation | (as on date of visit) |
‘ to which (— f ———
! affiliated Men | Wormen Men Women Total
K 2 T 4 | s 6 K 8
—_ = i | - — e B —
l i |
7. Is there any woman welfare officer in the unit ? Yes/No

8. Details of the jobs being performed by women .
in the unit involving — ' Details of jobs ! Numbe1 of Workers employed on lhe jobs

—_——— —_—— ———

| Men Women Total

the Factories Act

_— —_———

!

(a) Work in  opszrations prohibited under J !
|
i
|

() Movement orcarrying of materialweigh-
ingmorethanthat provided under J

the Act. [
. Men Womea
9. (a) Age atwhichworkersare generallysuperannuated :
(b) Ifthereisany differenceintheretirement age of men
and women, then give reasons :
BLOCK-X1V EMPLOYER’S VIEWS

A—Recraitment, Employment and Promotion Prospects

1. Ocgupations in which preference is given at the time of recruitment Name of occupations
10 :
(@) Women workers — S

() Men workers —

2. Reasons for not employiog women in ¢ertain main occupations,

S

Si. No. Occupation Reasons for not employing women

e e .

i
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Details of discrimination, if any, being made while recruiting men

and women for the same or a similar nature of work

(Field Officer’s views)

{a) Occupations (not employing womenat present) in which women
can UScfully be employed, after imparting the necessary train-
ing

(b) Details of training required for employing women in each
occupation ment:onedmltem(a) above :

If the unit falls under the stratum “Low percentage of women
workers” then reasons therefor together with the difficulties ex-
perienced in recruiting more women workers :

Comparalive performance of menand women workersineach main occupation employing women workers.

Occupations WhetherWomen Workers are more productive or Reasons
less productive oras productive as menworkers

1 : 2 . 3

(a) Details of any regular channel/line of promotion for women
from unskilled to semi-skilled, ski'led and supervisory jobs : — —_

e S

(b) Details of promotions of women workers made durlnz 1984,

Sl
No.

|
- Previous occupaiion No. of women | Occupation to which promoted Criteria and method adopted

— —_ —,| workers E — — for promotion
Name Wage rate | promoted Name Wage rate

2 3 4 5 6 7

B.
1.

2.

WELFARE AMENITIES AND THE EFFECT OF THE LEGISLATIVE MEASURES

Keeping in view the deficiencies observed, record employer’s
suggestions for bringing improvements in :(—

(a) Wage rates and Working conditions :
T ———

(b) Welfare amenities :
(/) Creche )
. . . aga . ————
(ii) Separate latrines, urinals, washing facilities, rest shelters,
etc.

(iit) Medical facilities

(iv) Recreational facilities, and -

{(v) Other facilities

Does the unit feel any financial burden of separate welfare pro-
visions for women ? If yes, whether this is an obstacle in their
em ployment ?-
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ifts. If women workers are already working during night

Employer's views onthe prospe:ts of their employment during :tj&lt‘?t
shi )
then whethertransport or other facility has been provided. :

Detailsof legal pravisions which may berelaxed forincreasingtheir
employment,

Yiews on making a provision for allowing her to take long leave in
lump-sum or ininstalments without causingany break in herservice
to enable her to fulfil cortaio family. obligations.

BLOCK-XV VII-;EAWS o]fYTHE!"FIELD STAFF ON PECULIAR ASPECTS OF WOMEN WORKERS, BMPLOYED IN:THE

BLOCK-XYI REMARKS BY FIFELD OFFICER

BLOCK-XVII COMMENTSBY SUPERVISING OFFICER
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ANNEXURE—II

GOVERNMENT OF INDIA
MINISTRY OF LABQUR
LABOUR BUREAU
SHIMLA-171004

SOCIO-ECONOMIC CONDITIONS OF WOMEN WORKERS IN FACTORIES

Worker-Level Questionnaire

_ BLOCK-I '  IDENTIFICATION PARTICULARS

7 Name & address of the unit ; -

Name of Woman Worker:

Dsscription of Industry and Industry Code (as per NIC, 1970) e e
BLOCK-II PARTICULARS OF FIELD WORK
! !
Officer I Name Date of i Signature No. of addition:
‘ - } \ , sheets encloses
Canvassing/ Rccelpt from Despatch to
! supervision F.O. Headquarters
1 l 2 | 3 4 5 6 7
Field Officer '
Sub&rﬁsing Oiﬁoer P_"

BLOCK-III PERSONAL PARTICULARS

(a) Age
(b) NativePlace (Village/town/Distt./State) : -

() If migrated, then mention —— I

(f) Place from wheremigrated last - (Village/town/Distt. /State)

(i) Reasonsformigration :

(it} Year of Migration :

{iv) Occupation before migration :

(a) Caste : ‘ SC/ST{Other

(b) Highesteducational standardattained : - S
(c) Technicaleducation :
(d) Marital Status :

Unmarried/Married/Divorced/Separated/Widowed.

() If not marcied/newly married, whether intends to continue in
the job after ‘

(a) marriage : _
(b) birth of the child :
(#i) Ifshe wantstoleavethe job, then givareasons therefor :

e et =
— e e . At arbrnt e

Main occupations in which the woman workers mother and
daughters are/wercengaged : S
Mother 1st daughter | 2nd daughter 3rd daughter

Occupation '

e
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3.

Demographic and other particulars of other family merﬁbcré.

(i) Relationwiththe sampled woman worker

(i} Exact Occupationof member

Other farmly members re51dmg w1th woman worker

Total No. of members.

l
| -
|
|
i

Occupational Code*

{E
e
T

|

|
|
|
|

ke

*Employment in factory :

1, Manual non-ngrlcullural employment (other than factory)—2, Non-manual non~ngm.ulturalemploymeu

(otherthanfactory)——B Agriculturallabour : 4, Selfcultwauon 5, Selfemployed; 6 Other Occupations-—7.

Total monthly income of the family fromall sources :

(@) Timedevoted todaily household work

(Timing and total time)

(b) Duration of dailyleisuretimeavailable :

BLOCK-IV

WORKING CONDITIONS

. Details of employment.

Present posf held Job description Employment (  Piece-rated/ Whether getting | Details of last increment drawn
! status time-rated annual incre- !— —
. ment Yes/No Year Amount of
" increment
i 2 5 6 7
i
]
i
2. If employed earlier in any other establishment, office et¢., then gave following deails for each such employment,.
Establishment in which engaged/or self employed Occupation i Period Reasons for
. : \ — | —| leaving service
b From To
1 i 2 T 3 4 f s
| — =
| |
I i
{ '
i
3. Type of employment and promotions raceived
Since when working (month and Year) Promotions received
' |
In the sampled Unit On the present post Name of 1 Date of Daily wages
occupation : Promotion X - —
to which : *  Before After
promoted | promotion * promotion
1 ! 2 3 4 : 5 ‘ 6

Uy g S
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4. (@) If engaged in carrying loads, then mention maximum weight
she generally carties :

e r—— A s

(b) Details of dangerous occupationsifengaged (see list) L

(¢). Whether transferred to lighter job during pregnancy, or after : —
child birth, if so details thereof : _ SIS AUV -

BLOCK-V WELFARE FACILITIES

B e R I

Awarenessof the beneficial legal provisionsrelatingtoWomen Workers (delete whichis not applicable).
{a) The Pactories Act, 1948

Fully/Partially/No
{8) The Maternity Benefit Act/E.S.1. Act Fully/Partially/No
{c) The Equal Remuneration Act, 1976 Fully/Partially/No
2. (@) Total number of children Boys Gitls Total
(i) Below 6 years
(1) 6—14 years
Boys Girls Total
(5} Number of children attending school (0-—14 years)
{c) Reasons for not attending school : Boys :
Girls ;

3. ‘Whether desires any long leave for chiid care or other family obli-
gations 7 If so, details thereof :

4, Details of training received through employer or otherwise :

5.  Whether training desiredinasuitabletrade fonmprovmgpromonon
progpects and other facilities-and aid necessary during training

period
BLOCK-VI HOUSING CONDITIONS
I

Owned/rented/provided by | Kucha/Pucca or Whether having separate Source of Distance of

management Semi-pucca and its A \| water supply  |house from work

o general condition Kitchen Bath Latrine and its distance | place (in Km).
1 2 3 4 3 6 7

BLOCK-VII TRADE UNIONISM

I member of any trade union or other worker’s welfare organisation

_ — If not a member, then
Name of trade Union Central affitjation Status held by Reasons for joining give reasons thereof
S woman worker

1 2 3 4 5
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BLOCK-VIII DIFFICULTIES EXPERIENCED
1. Diffculties experienced with regard to :

(@) Working conditions
(i) In cartying out job

{i{) Hours of work

(lif) Wages

{iv) Other working conditions

() Welfare facilities :
(i) Arrangements made for children not attending creche and

difficulties in this regard

(i) Creche

(i} Toilet facilities

(iv) Medical : -

() Recreational —

{vi} Maternity Benefit/E.S.1. Scheme

(vii) Other difficultiesf(mention)

(¢) Housing and Living Conditions

BLOCK-IX REMARKS BY FIELD OFFICER

BLOCK-X COMMENTS BY SUPERVISING OFFICER
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ANNEXURE—III

GOVERNMENT OF INDIA
MINISTRY OF LABOUR
LABOUR BUREAU
SHIMLA-171004
Survey of Socio-economic Conditions of Women Workers in Industry

Zero questionnaire

(For Factories not employing women workers)

BLOCK-I IDENTIFICATION PARTICULARS

1. Name and address of the Unit :

2. Description of industry : _ : -

3. Industry code {as per NIC 1970} :

4, Sector ; Public/Private .
BLOCK-II PARTICULARS OF FIELD WORK ' -
Officer Nam te of Signature | No. of additional
_ | ° 1, . Daf ° - tgnatt sheets enclosed
Canvassing/ | Receipt ‘ Despatch to
supervision from F,O. f Headquarters I
1 2 3 4 ‘ 5 6 7
. L R —
Field Officer ’
Supervising Officer - '
l | e ———
I
BLOCK-III REASONS FOR NOT EMPLOYING WOMEN WORKERS
. ———
.. 1
1. Total employment as on the date of visit : Men t Adolescents Children !_,___ldi,._-
r the same

2. Occupation-wise employment in this factory as on the date of visit in occupations employing women in other factories unde
industry-group. i

| . . s for not
Malec employment as on the Occupation-wise reaso

Sl Qccupations employing women in other factories | kers .
date of visit employing womenjfi_ﬂ____,_;

No. :
T 2 $ 3 B .4 N
|
|

. ! l

| | -

~ s .. . . . . . H 1.
3. Enlplc-ych’ views onthe difficulties inemploying women in occupationslisted under col. 2aboveand means for overc omingthe
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4. Were women employed in any occupation eatlier in the factory ? If so, give details ;—

Date on which women
employment existed last in

Occupation-wise employment on the date mantioned in Col. 1

the factory Qccupation Men | Women Total Reasons for not
employing women
now.
1 2 l 4 5 6
BLOCK-IV REMARKS BY FIELD OFFICER

—_———

BLOCK-V

REMARKS BY SUPERVISING OFFICER

[y—



LRRATA

IS‘:} . Chapter Pagce Parafitem/Table Col/Line For Read
0.
1 2 3 4 5 6 7
1 Preface — — — Dated Dated 21st May, 1987
2 Main conclusions V 18 Ist fortnightl fortnightly
3 Do. Do, 21 t0th line from above i in
41 z 1.3.2 16th line from above  th the
5 1 1.1.4 2nd ling from above factors factortes
o | 1 1.4.5 Para number 1.4.4 1.4.5
7 1 4 i .4?8' 6th line from below or for
8 I 11 2.3.6 3rd line from above consisted consisted of
9 I 11 2.3.6 9th line from above corried carried
10 11 12 2.3.9 4th line from above rent cent
11 Il 4 Table 2.4 ~ Col. 19 against 81 No. 4 91.4 (not clear) 91.4
12 U | 16 onostnote to Table — No NOTE :
13 1 22 2.10.1 11th line from above  employed - employing |
14 1 24 2.13.1 8th line from above esgaged engaged
15 Il 27 Table 3.2 Col. 12 against SI No. 5 6.0 (not clear) 6.0
16 1L 28 3.4.2 2nd line from above were wage
17 III 29 3.5.3 1st line from above Wages in these factories  Wages fixed under the
- under sub heading were mostly regulated Minimum Wages Act
“Manufacture of were
Tiles™
18 1II 33 3.8.3 4th line from above arnings earnings
under sub heading
“Manufacture of
Zarda and Cigarettes™
19 IV 13 Table 4.3 Heading to Cols, Deficient Deficient in
11 to 18
AR LY 38 Table 4.3 Col. 18 1 18
21 IV 38 Table 4.3 Col. 18 against 1. No. 1 blank 2
2 v 39 4.4.2 8th line from below Zorda Zarda
23 1y 41 4.4.10 third line from below inis i its
24 1V 42 4.6.2 fourth line from above able table
5V 30 5.5 first line from above for fro
% Vv 5) 5.5 Do. thef they
TV 5l 5.6.3 seventh unions. unions,
WMV 51 Table 5.6 Col. 12 against SI. No. { Not clear 42.3
9V 51 Table 5.6 Col. 11 against Sl. No. 2 Not clear 12
3o Vv 51 Table 5.6 Col. 12 against Sl. No. 2 Not clear BY
31 ‘ Vi 56 0.4.6 fifth line from below workers, workers'
32 vI 56 6 4.6 4th line from below if of
3} Annexure | 38 Foot Note to Block  1st line wome women
IIl B
34 Annexure 1l 69 Block-1V item 2 first line gave Bgive

N7 N 39IDOfLB-—-T750—8-1-1988—GIPS



