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Sex: Evidence from India
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Fremale fabour is. on average, rewarded less than male labour in any labour
snarkel. The important sources of male-female earnings differcnces are the
differences in vccupational distribution and unequal pav for equal work.
Aast studies on the estinntion of wage differentials concenirate cither on
occupational segregations or on the issuc unequal treatment. This paper
refines and svnthesizes these two appreaches, using a multinomial logit
analvsis and the econometric’ decomposition lechnigue.  Farnings are
estimated as a function of productivity measures for each sexes, with sample
vetectivity correction. The gross earnings differences between sexes s then
decampuosed into a part that can be atiributed to differences in human capital
endowments and a part due lo unexplained faciors called discrimination,
using a nationwide sanple of science graduates in India.  The findings
suggest that discrimination accounts for almost twa-thirds of gross earnings
difference, with Wage Discrimindtion (WD} being considerably more
pronounced than Job Discrimination (JD). Further, sefectivity bias is found
te be more important for a number of occupational categories.

Introduction

In spiic of the rapid growth in both fcmale education and female labour force
participation in many devcloping countries in ihe last three decades. very few studies
focused explicitly on labour market disadvantages of women. Most of the empirical
studics arc concerned with discriminaiion by race and sex in developed countries.' Al
studics followed the popular Oaxaca (1973) decomposition method and calculated the
discrimination as residual or “unexplained™ difference behween two reduced form
carnings function cstimated for cach gender group. Much of the research in this area
focnscd on the issuc of uncqual pay for cqual work {for example. some recent works in
Psacharopolous and Tzannatos. 1991).° However, many evidences also show that
differences in occupational attainment of men and women comprise an equally
important sourcc of the aggregate Wage Differentials (WD) (Banerjee and Knight.
1985 Knight and Sabot. 1991 Birdsall and Sabot. 1991; Brown. ef.al._ 1980).
Occupational segregation or Job Discrimination (JD) arises when workets with the
samc cndowment do nol have equal access to all occupations. Wage Discrimination
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! Uunderson {1989 makes reference 1o 117 such studies: not a single stu fy addresses a thind world country.

. Throughout this paper wage, pay, camings and invome are mlerchangeably used.



