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BOMBAY ACT No. VII OF 1929.[¢]

(First published, after having recetved the assent of
the Governor General, in the ‘‘ Bombay Government
Gazette” on the 23rd May 1929.)

An Act to regulate the EIZ:}JIDymB‘nt of women in factories some time
before and some time after confinement and to provide for the
payment of maternity benefit to them.

WHEREAS it is expedient to regulate the employ-
ment of women in factories some time before and
some time after confinement and to provide for the
payment of maternity benefit to them in the manner
hereinafter provided ; And Whereas the previous
sanction of the Governor General required by
s%b-section (3) of section 80-A of the Government
of' India Act and the previous sanction of the
Governor required by section 80-C of the said Act
have been obtained for the passing of this Act;
It is hereby enacted as follows :—

1. This Act may be called the Bombay Mater- Short title
nity Benefit Act, 1929.

2. (Z) This Act shall apply in the first instance Extent sad
w the Bombay Suburban District and the cities of °Peretion
Bombay, Abmedabad, Viramgam, Surat, Broach,
Jalgaon, Sholapur, Belgaum, Amalner and Karachi.

The (Yovernment mav from time ta time hv
DOTINCATION 1IN The * HOMoay Lovernment Gazetie
extend this ACU tO SUCH OTner Piaces as 1T LhinKs N,

{(#) 1t shall come 1nto operation on the first day
of July 1929. '

3. In this Act, unless there is anything repug- Desinitions.
nant in the subject or context,—

(a) “ Employer ” includes an occupier of a
factory as defined in [*Jthe Indian Factories Act,
. 1911, and the manager of a factory ;

[a] For Statement of Objects und Reasons see ** Bombay Government
Gazeile”, 1928, Pt. V, pp. 16-18; for Report of Select Committee, sse
thid, pp. 132-134 ; and for Proceedings in Council, sce Bombay Legislative
Counci? Debates, Volume XXII—February to March, 1925 p. 1752,
Volume XXIII—July to August, 1928, pp. 337-369, and 372407, and
Volume XXV—Fobruary to March, 1929, pp. 1491-1517.

{b] See now the Factories Act, 1934 (XXV of 1934), which came into
force on the 1st day of January 1935.
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b) the expressions *employ”, © employed”,
“ f(a():tory ”,xg.nd “inspector of factories’ shall
have the same meanings as are respectively
assigned to them under [“]the Indian Factories X
Act, 1911 ;

{¢) “ maternity benefit” means the amount of
money payable under the provisions of this Act
to a woman employed in a factory ;

[*](d) « wages ” includes the money value of any
earned grain concession, and any money paid to
cover high cost of living but does not include
a bonus given for regular attendance, or any
deduction or payment made on account of fines.

Emgloyment 4, After this Act comes into operation,—
of or work b,

Jromen in (1) no employer shall knowingly employ a
iciiy i woman in any factory during the/four Yweeks

duing ooz, gﬁgledlately following the day of hér delivery;
(2) no woman shall work in any factory during
the/foul weeks immediately following the day of
her delivery. :
Right to §. (I) Subject to the provisions of this Act
Bl every woman employed in a factory shall be
benefit. entitled to the payment of maternity benefit at the
rate of eight annas & day{[*]in the cities of Bombay,
Ahmedabad and Karachi, and elsewhere) at the
rate of her average daily wage calculated to the
nearest quarter of an anna on the total wages earned
during a period of three months immediately
preceding the date on which she gives notice.under
sub-section (7) of section 6,\or at the rate of eight
annas a dag;?whjchever 18 less[] for the actual days
of her absente for the period immediately preceding
her confinement and for the four“weeks immediately
[8] See now the Factories Act, 1934 (XXV of 1034), which came into
foroe on the lst day of Japuary 1935. ‘
[b] This claunse waa inserted by Bom. V of 1834, 5. 2.*
{c—c] These werds-were inserted by ibid, . 3 (a). *

*Fool-note.—Nothing in sections 2, 3 and 4 of this Act shall apply for
& period of aix monthe from the date when this Act comes into force to
any woman who shall have heen employed on the said date and who ahall
continue to be employed by the same employer for a period of six months.
thereafter.

Such woman shall be paid the maternity benefit to which she is entitled
under the said Act in accordsnee with the provisions thereof, as if this
Act bad not been passed.
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following her confinement as mentionllll in sub-
section (2) :

Provided that a woman shall not be entitled to
maternity benefit unless she has been employed in
the factory of the employer from whom she claims
maternity benefit for a period of not less than [*]nine
months immediately preceding the date on which
she []gives notice[’] under sub-section (Z) of section 6.

(2) The maximum period for which any woman
shall be entitled to_ the payment of maternity,
benefit shall be [feightweeks, that is to say, [*}our
weeks up to and including the day of her delivery
and {folfs weeks immediatély following that day.
If a~woman dies during this period the matermty
benefit shall be payable only for the days up to and
including the day of her death.

6. (I) Any woman employed in a factory and Procsdure
entitled to maternity benefit under the provisions %oi
of this Act, who is pregnant may, on any day, give msternity
notice in writing to her employer stating that “she benetlt-
expects to be confined within' ong mont}i next
following, that her maternity benefit may be paid
to her, and that she will not work in any
employment during the period for whlch she
receives maternity benefit.

(2) The employer shall thereupon permit such
woman to absent herself from the factory from the
ﬂ’(tiollowmg day unti four\Weeks after the day of her
elivery

[?)(3) Maternity benefit shall be paid by the
emplover to the woman entitled thereto alfter
taking her wishes into consideration in any one
of the following thrée ways, namely :—

(¢) for {four Y weeks—within forty-eight hours

of the production of a cermﬁcate signed by a

[a] The word * nine  was substituted for tho;ord vix ' by Bom. V

of 1934,3 3 (b) (i).*
b—b} These words were substituted for the original words by ibid,

& 3 (b} (#).*

., [e1The words *eight” and ‘' four” were substituted for the words

‘aeven ”’ and *‘ three '* respectively, by ibid, 5. 3 (c).*
1615:?] Tim sub-section was substitated for the original sub-section by

, 8

* See foot-note, page 2 ewpra.
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registec  medical practitioner certifying that

the w "an is expected to be confined within

one mohthynext following, and for the remainder

i the total period for which she is entitled to

maternity benefit under sub-section (2) of section

5-—within forty-eight hours of the production
of a certified extract from a birth register stating
that the woman has given birth to a éhild ; or
(¢3) for the period up to and including the day
of delivery—within forty-eight hours of the
production of a certified extract from a birth
register stating that the woman has given birth
to a child, and for the remainder of the total
riod for which she Is entitled to maternity
g:neﬁt under sub-section (2) of section 5—punc-
tually (_four} weeks after the production of such
certified extract from a birth register; or

- {i12) for the entire period for which the woman

is entitled to maternity benefit under sub-section

{2) of section 5—within forty-eight hours of the

production within{six)weeks)of her delivery of a

certified extract from a birth register stating

that she has given birth to a child:

Provided that no woman shall be entitled to
ny maternity benefit or any part thereof the
payment of which is dependent upon the production
of a certified extract from a birth register under
the provisions of this sub-section unless such extract
has been produced within six months of the day
of her delivery.

Payment 7. i a woman entitled to maternity benefit
of maternity  der this Act dies during the period for which
eseofs  she is entitled to maternity benefit the employer
JOWSNE  shall pay the amount of maternity benefit due, if
the newly born child survives her, to the person
who undertakes the care of the child ; and if the
child does not survive her to her lega.l Tepresen-

tative.

Nonoticeol 8 When a woman absents herself from work
dismissal te

begivento 1D accordance with the provisions of this Act
amomen it shall not be lawful for her employer to give her
of maternity notice of dismissal during such absence or on such
benefit, a day that the notice will expire during such

absence.
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9. If a wor. u works in any factory M¥er she Forfeiture of
u83 been permitted by her employer to absent Ratermity
herseif under the provisions of section 6 she shall
forfeit her claim to the payment of the maternity
benefit to which she is entitled.

10. If any employer contravenes the provisions Pemslty tor
of this Act he shall, on conviction, be Liable to a 52%he acs by
fine which may extend to five hundred rupees. an employer.

11, If any woman works in sny factory witlin Peaslty for
four)weeks of the date of her delivery she shall be gy of the
liable, on conviction, to a fine not exceeding ten Actbya

woman.
rupees.

12, (1) No prosecution under this Act shall becgggam
anstituted except by or with the previous sanction ® *°"%%
of the inspector of factories.

(2) No Court inferior to that of a Presidency
Magistrate or of a Magistrate of the First Class
shall try any offence against this Act or any rules
thereunder.

13. No Court shall take cognisance of any Limitstion of
offence against this Act or any rule thereunder prosecutions.
unless complaint thereof is made within six months
of the date on which the offence is alleged to have
been committed.

14. (I) The Governor in Council may make Rues.

rules for the purpose of carrying into effect the
provisions of this Act.

{2) In particular, and without prejudice to the
generality of the foregoing power, such rules may
provide for,—

[*){a) the preparation and maintenance of a
muster roll or register or a combined muster roll
and register and the particulars to be entered
in such muster roll, register or combined muster
roll and register or in the register kept or deemed
to have been kept under section 35%f [*]the Indian
Factories Act, 1911 ;

(b) the inspection of factories for the purposes
of this Act by inspectors of factories ;’

fa] This clanse was substituted for the original clause (a) by Bom. V
of 1934, 8. 5. .
" {b) See now the Factories Act, 1934 (XXV of 1934), whick came into
force on the 1at day of January 1936.
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